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: . . _- ~o:.453,(48";...:'-'l'he .:.\wa,r.d t~f th~ 'IJihun~i' in. tnE' Indn.st.rinl <li,:pnte· 
: · b9t.wi-cn"(l. G.'DandJ!mr l\'Tachin<' Worl(:d.t.d., Bliiwaniii, disvri{'t Tha:nn, 

- •~ilrl the' wnrkn .en employed nnclt>r it r(lfcm~d·· for adjudication under 
qovernmP.nt Orfl.er, Labour Depart.mcut,_ No. 45S/48, dated the 29th 
Dect!mber l94fl, is l1ereby pnhlished :-

BEFORE Mr. RALlM )II. ilERCJfAN'l', !NDUS1':rtlAl.. 11R1'1JTJ ~At., " 

· · Bo:r.m.\Y. "" · 
· ADJUDIC.4:TlON 
AJ.-I_'P N.o .. 1 <•f 1949 . 

• BE'rWTCEN 

G-. G. Dau-:fckar Mar.hine Works Lt.d., Bhtvandi ('fbana DL :et) 
.ANO 

1!he Workmen empl_oyed undur it. 
J n the "matter of an Industriat Dispute rcg.~ding .M:iniillum Basio 

Wage, Increase in tl1e Basic . Pay .a~<l Dearness Allowance, 
_. P 11ovident }1'unc\," Gratuity, J·eave, . Rey11llOll of Terms of Bonwr 

foll '1.946-4-7, etc., etc. 
Mr: B . . Narayu.nuswamy, Advocate, with MX.:A.. S. AB~yek~, ~dvOCilot&f · 
· for th3 G. G. Dandekar Machine Work.'l Ltcl., Bb:vandi. 
l\jl;. S . . G. Sa.mant, AclvOMte1 '~th ~tr. : ~· B. Metkari, Secretarr, 

_National hngineerfng Workers Umon, for the ~orkmon. 
I-Ir-3 
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AWARD. 

. 'l'his rt\fere11C1\ has bef.'\n made to me ns an Industrial Tribunal by the 
Government of Bombay u:..dl>r section 1011) of the lndustrii!.l Di;;putes 
j._ ct of 194:7 (XlV of 1947) fvr the adjudication of the Industrial disput3 
betwe'::'r, G. G. Dandelmr l\:lachine Works Ltd. , Bhivanoi (Th!ma Di,;trict) 
alld tiLe workmen employed under it by Governme~t Order, Lab.)ur 
Depr.rtment, No. 453f48, dated the 29th Dcceber 19~8. · The matter.J 
in dispute as st.ated in Annexure A to the smd order are as 
follo:wE> :-

(1) Wages.- (i) Basic Minimum wa.gc for unskilled labour for 
26 days' work multiplied by 8 honrs a day should not be less 
than Rs. 30. 

- ('ii) G.-mer~~jl increase of 25 per cent. should be given to those 
whose monthly earnings vary from Rs. 31 toRs. 50 per month . . 

(i-1:1:) Increase of 15 per cent. to tl10se who are ea.rning more than 
R:::. 51.. 

(2) Dearnr.ss AllO'lvrLnce.-A system of uniform daarness ·allowance 
for. &11 the woxkers, irrespective of thdir earning capacity ilhould be 
introduced ; a.nd wl1at Mitlowners' Asaociatio.n declar~ as dc,trness 
allowance should be tak\ln as standu.rd a.~Ld the same should be paid. 

(3) Leave.-- Engineering · :mel Chemical concerns arc the places 
where majority of acciclents take place. Thetefore, .it is in the 
fitnesh of things that follo'Ying system should be introduced w.ith 
regard to the workers' leave of absence:-

. (i) }'rivilt>ge leave witii p~ty for 30 days in a year. 

(i·i) Rick leave with pay for 15 clays in a · yeat. 
(·iii) Ca.sua.lleavc with pay for 10 days in a yea}', 

Wit.h a right of acci1muJation of privilege leave for 60 days. 

(4} fhiJtu.ity.-WitJJ a view to ensurin~ t.h.e ec'onomic stg,billty 
and well bemg of the worker~. the c:ystem of payru.o- ,gratuity to tho 81, 

who are mad~ to leave !lervice of t.be Compltnv or who volu11t.arily 
resigned from service., · be '.introduced. For this, the system .of 
Stanrlard Vaccum 'Oil Co., Bombay, should be followeq. . 

t5) Bon11s fur 1947 . ..--Three nwnt1s' wages should b'e paid as 
bonus for the year 1947 .• In thi!- context it should b() noted that 
wherever the word monthly o.:cLtrs, it mllans a p<•riod of 26 clays' 
work in a month. 

(6) Provid"ent Fund.-Provident· Fund should be introdu~ed to 
which there sbot.ld be equal contribution from the Company and the , 
workers of eighweu pies in a rupee which is prevalent i.n the 
Rurz:nah S,.tell Co., ;Ltd., Bombay. 
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(7} For the retrencinnent of the workers, under t-he alleged plea 
of less work, those who are juniors shall be sent out first . ... 
The demands sl10uld be given effect t? from tho 1st Janua--ry 1947. 

· 2. After thll u~unl notices were issued, the National Engineering 
Workers' Union (hereiU<Lfter called the . Union) ns representing the 
workmlln of G. G. Dam1ckat· Mar.hine Works, Ltd., Bhivandi,. 'rhaua 
District, filed it~ statement ()f claim on 23rcl January 194-9 and the 
G. n. Dandekar l\'Iachine Works, Ltd., Bhivandi (hereinnfter called the 
Company) , filed its written statement in reply to the statement of 
claim of the Union, on 11th }?ebruary 1949. The matter was fixed 
for hearing before m-~ on 16th March 1949 and was on that date 
adjottrned to 23rdlVIarch 1949 as the parties were discussing terms 
of settlcmen.t. On 23rcl March 1949 a further adjournment was 
obtained by the Union to 25th March 1949. The matter was heard 
before me on 25th March 1949, 26th March 1949 and 1st Aprill949, 
on which date the hearing was concluded. · 

3. At the outset, I may state that nt the he~.ring :Mr. A. S. As~yel>H, 
Advocate, representing the Comp~ny, waived the rreliminn1y d:j1 cti1 n 
miscd in the Company's writtpn statement that_ as the sk.kment 
of claim on behalf of the workmen had been signed by the Sec1etuy 
of the Upion, it was not pi·operly .filed. Since the r.relimin~ry 
objection has been withdrawn, it is not _necessary to dea~ with 
the same. 

4. The establishment and development of this Comrany is quite 
intere:;ting. In 19U8 for the fust time in this country Geunan-mLde 
rice mills were imported and·. the first rice mill was set up at 
Tara pore in 1910. iVIr. Gopal G. Dandelmr, the founder of this factllry, 
was engaged in. the work of the erection of the satd rice mill. He 
utilised that opportunity to study th(\ construction of rice mill 
.machinery and with the 2ssistance of a few others cr,tabli!>ho3d a Cllncern 
of his own. World War I put a stup to the import of German rice 
mills into Bombay and l\'Ir. Dandekar seized the opr-ortunity to start 
a factory for the manufacture of rice mill machinery at Bhivandi. 
After 1918 l\'Ir. Daudekar began to manufactm:c rice mill:; in his 
factory at Bhiv-andi, which became very popular in the market. The 
Factory today manufact.ures machine tools, machine spare parts, engine 
pa.rts, etc. The present Company, \\Chich is a public tiln1t(;d concern, 
w~s .B.uated in 1939 and has been in existence fur the last ten years. 

· ':'he a·tthorized capital of the Company is Rs. 1 O,GO,Ol-0, out vf which 
Rs. 6,23,610 have been paid up. The Com:r;any is in a fairly 
.B.ourishing ·financial condition as ean be seen from the balance 
sheets of the Company for the last · three. · years filed in theee 
proceedings (Ex. 2). The Company apart frum .manufacturing 
complete- rice· mills and their machine parts, flour mrlls and their 
spare parts, also manufactures machine tools and executes petty orders 
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and carries out sundry repair works. The Company employs 1n all · 
about 366 workmen.. It is not necessary to go into th·c histol'y of t~e 
dispute except to . state ·that the present demands as stated m 
Annexure A were first n1ade in September· 1948. I now proceed: to 

- discuss the demands. 

'Demand ljo.1-Wag88-
(i) Basic minimum wage for t~nski1led labour for 26 days' w9rk 

multiplied by 8 hours a day should not be less than Rs. 30 . ., 
(ii) General increase of 25% should be given to those whose monthly 

earnings vary from Rs. 30 to Rs. 50 per ~onth. · 

(iii) Increase of 15% to those who are earning more than Rs. 51. 

5. The first demand, which is in three parts, is that the basic · 
minimum warre for unskilled labour for ~6 da}7S' worJ{, on the basis 

0 . 

of 8 hours a day, should not be less than Rs. 30. As the labour m 
this Company is daily paid, what the Union wants in effect is that 
all unskilled labour should be paid a minimum wage of Rs. l-2-6 
pe1l day. The Union further d<::mands th:tt all . workmen, 11 hose 
monthly earnings vary ·from Rs. 31 to Rs. 50, should be granted an 
increase of 25 per cent in their present basic wage and those earning more 
than Rs. 51 should be granted an increase of 15 per cent in their present 
basic ,,-age. In other words ·what the U.nion wants is that all work­
men who are . receiving inore than . Rs. 1-2-6 to Rs. l-14.-6 per day 
should be granted an increase of 25 per cent in their basic wage and 
all those earning more than. Rs~. ol ·per month should be granted an 
increase of 15 per cent in their bnsic w::.ge. The Union in its 
statem.mt of claim points out ~hat there are no fixed scales 
of wages for unskilled or skilled ·categories of workinen in this 
factory, that even for unskilled worknien like coolies the wages vary 
from 4 ailb.as per day to 10 annas per day. At the hearing the Union 
brought to my notice that this Company has a category of coolies 
known as "Apprentice-coolies" who are Faicl the basic wage of ~ 
only annas four per day. On enquiries it was found that these 
apprentice-coolies do exactly the same type of manual work as 
other coolie~; who are paid more. The practice of gwinrr diffment ·· 
d~signa.ti~ns and dividing .unskilled workmr.n into severaL

0 

categories 
w1th a VIew to pay them li wage lower than the basic minimum is 
moat undesirable and one which IndwMial Tribunals will try to put, 
do~. The factory employs as many as 164 coolies and the average 
dally wa~e for a eooly works out to only about 6-~ annas per day. 
The Umon urge~ that even fo: B.hiwaudi this is a most inadequate 
wage scale and m support .of 1ts demand for a minimum basic wage 
of. Rs. I-;-2-6 per da~ relies upQll the award of the · Lea1·ned 
Tribunal Mt. M. ~· Shah m AJ-IT 2 of 1948, Abdul Karim Bros. Ltd., 
Ambernath, · and Its workmen~ (l!ombay Govemment Gazette, Part I, 
dated 23rd AugJJst 1948, · page 3899) by which the workmen 
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of that sillc mills situate at A . .mbcrnath were granted a minimum 
basic wage of Rs. 28 for· a month of 26 working days. It also relies 
up9n the fact that in the Raymond Woollen Mills at Tha~a the 
minimum basic wage paid is Rs. 28 pei: month. In both these. mills 
the workmen arc granted dearness allowance on the Bombay Mill­
owners' rate of Dearness Allowance for textile workers in Bombay 
City. It further relies upon tha award of the learned Tribunal 
l\fr. K .' C. Sen . in AJ . IT 83 t~f 1948, di ·?put.e be~ween. P d.tahot.ta ni. 
Khcraj & Co. and its workmen (Bombay Government Gazette., P<Jrt .11 
dated 3rd March 1949, page 1027) where the workme-..1. of t.he 
Company' s factory :>.t l\'Iuluucl were awru:decl a baaic wage of Rs. 2G 
per month for 26 working day~ and wer~ grant(\cl dearness aHow:mce 
at 66-2i3 p'·r c• nt. of t•he Bombay i'loiillowners ' Ass·)riat.ion' s tate of 
dearness allowance . . The Union argues that since Hhivancli ill situate 
only about 10 t.o i2 miles from Ti1ana town and is only about. :.!0 
mitrs a.Wi~Y from Amb!:\rnn.th, the cost of living t.herc is, or in any 
case musv he taken to bo, about tb:e same as at Thana. or Ambernath. 
However, at the hearing the Union was preparecl to accept a miniiDWll 
basic wage of He. 1 per working clay, i.e. R.s. 26 pef month of 26 work­
.il).g days. The Company on the other ha.nd h,ts urged before me 
that Bhivandi is a small town surrounded by 1\tral areM wh0re tbe 
cost of living is ·much lower than either at Thana or at Ambernath, 
both of which are indu,;trial c.entrus. The Comp<lltY also urged that 
the prevailing rate of \yages for labour in B1uvandi was in fact 
much low.:lr than what the Company was at present pitying to its 
coolies by way of basic wa,;e and deamess allowance. ln support of 
this, the Comp'tll? produce.illetters from the Deptlty E1•gineer, Public 
·works Deparcment, BhiYandi, the Ch~1irman, ~fanil.!l;ing Committee, 
Bhiva.ndi-Nizan1pnr ~iu 1icipalit.y, Overseer of the Local Board Offil!o 
aud th11 G(;nerc1.l Ma1mger of the .Bhivandi .Bus Servi.;.e, all showing 
that the provalent cbily rate of p'ly for lahottr in these office . .; wac: in the 
neighbourl!oofl of Rs. 1-8-0 to Rs. l-10-0 per rlay which was inchu;I.Ve 
of dearness allowance as no other separate a.llowa.nre was paid. '!'be 
Company also R•mgJ.t to distingui~h the award iu AJ .IT 8:~ of 1918 by 
pointing out tJmt iu that concern the main factory of the Company 
was in Bombay City and o·aly the subsidia:ry factory was Q.t Muhwd · 
which em11loyed ·011ly about 60 workmon. Bllsides, in that concc1·u 
the capacity of the Company to grant. the demand'> made upon it by 
its workmeu had been uph13ld. The Company state8 that i( the basic 
wage were to be raised to Re. 1 per day and f!ub-demands 2 and 3 to 
demand No. 1, were to be granted in thoir entirety as d~manded 
by the Union, that alone would impcse an n.ddtti(.nal annual burden 
of about Rs. 47.,800 upou the Company. If cleamcss allowance were~ 
be gt·anted on the ba.'>is of 66-2/3 per ucnt. of the Bombay lYiillowners' 
Association'r; rate of dearness allowance, it would jmposc an additional 
annual burde1~ of about Rs. 32,000. The Corupa.uy pleaded that only 
since 1st lVIay 1948, it bad increased its clearness o.llowa.ncc to •its 

. present rate, which had impo<>ed a burden of nearly Rs. 36,000 pc.r 
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auuum·l1pon the Company. The Company la.st year made a net profit 
of Rs. 65,300 but its working so far during the eurrcnt financial year 
did not Warrant . the hL po that CVOU that profit would be made. 
BeRides, allowance would have to b~ made in the current year's work­
ing for abont Rs. 30.000 alrMdy incurred as increased expenditure 
because of th·'} enhanced rate of deamess allowance enforc~d since May 
1948. Last year the Company had paid a dividend of 5 per c•mt. on 
preference shares and 6 per cent. on ordinary shares. The Company 
argued that ·after making provision for payment of income-tax and 
res3rves, h:u:dly n.nythiug would be left out of the profits, if the 
Union' s demands on the above basis ~ere to b'e granted in 
full. 

G.- The Company, however, offered to increase the basic minimum 
wnge hG 12 annas per day for all \yorkmen at pr~scnt drawing loss 
than annas 12 and offered an 'increase of 2 annas to all those dr,lwing 
more than annas 12 per day and an increase · of Rs .. 4 per month to 
the monthly paid staff. According to the Company' s calculations 
this would impose a burd<m of about Rs. 21,360 annually upon the 
Company. The increased leave and introduction of prov1clent fund 
on the basis of .contribution of 12 pies in the rn1:iee, would, if gr,mted, 
have imposed a bm:den of about Rs. 25,000 more upon the 
Compaily. 

7. After both parties had been fully. hearil on the question of the 
financial burden upon the Compa.ny if any incre<tse in the basic wage 
ancl cleal'Jless allowance were granted, I suggestt~(l that the Company 
should agree to pay a m:nimum basic wage of annas 14 per cl,.y for 
male workers and to grant an increase of anuas 4 pnr cl,ty in .the 
wages of workers drawing more than Re. 1 per d.iy and to the monthly 
paid staff a.n increase of Rs. 7 pGr month. No employee Wll.S to g"t 
less than 4 aun.as increase in the daily basic wage, i.e., a man getGmg 
11 aunas at present. will get ll a:a.nas plus 4 anMs or 15 an:a.as a da.y 
and a man drawing annas 12 will get Re. 1 per da.y. All m>tle-workers 
drawing annas 10 or less per clay should be immediately brougb.t 
up to 14 annas per day. 

8. .As regards women workers, I suggested that the· Company should 
pay them a minimum wage of annas 12 per day. · There are about 3U to 
35 womPn workers omployerl in this Company and none of them is at 
ptosent get.ting more than 10 annas ··per clay. The Union was on 
principle opposed to this sngge!'ltion as its rontention is that· in 
Bhi vandi no workman should be pai<1less than Re. 1. per day as basic 
wage and not less than the Bombay l\!Iill;>wners' Association's rate of 
f~earne.ss allowan:e. But t11king into consideration the special 
cucumstanees of tht'l case, the Union argued that the Ruggcstion m~:le 
by .roe was fair. 
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!). I, therefore, awarcl that the minimum basic wage for all -male­
wor!·:ers <~hall be raised to annas 14 per ci.ay ILnd a fl<~.t increaStl of 
anna!! 4 per day shall be granted to workers drawing more than Re. 1 
per clay and that the monthly paid staff 8hall be granted !ln innrease 
of Rs. 7 per montli. Women workers shn.ll be r.aicl a minimum basi:: 
wage of annas 12 per clay . . I further direct that the new wage scaleR 
prescribed by me shall be P<~id with retrospective effect from 1st Janu­
ary 1949 and that the amounts due to the workmen, on the basis of the 
difference b tween the new rate of basic wages awarded by me herein 
and thf\ ba.'lic Wl).ges already paicl for the period from 1st Januu.ry 
1949, shall be paid .to them · in one lump sum within one month 
from the date of publication of. this award in the offir.ial G,Lzette. 

Dr:mand No. 2-De(trness A.llowance..-A system of uniform dearness 
allowance for all the workr:rs, irrespective of their earning capacity, 
should_ be intro<luced ; and what M:illown.ers' A.ssociat10n declare 
as dearness allowance should be taken as standtml anrl the S!~me 
should be paid. 

9. The Union's demand is that dearness allowa.n.ce should be paid to 
all workmen at tbe uniform rate of the Bombay l\'hllowners' As:>ocia­
tiou's rate of dearness allowance for textile workers in the city of 
Bombay. The Union argued that this rate of cleamess allowance has 
been awarded to the workmen of Abdul Karim Bros. Ltd., at 
Ambern.a.th (Bombay Government Gazette, :Part I, datecl 23rcl August 
1948, page 3899) 3Ud was also b<ing pa1d to the workmen of the Raymond 
Woollen Mills at Thana. . . It also relied upon tho award in AJ. IT 83 
of 1948 of the learned Tribunal Mr. K. C. Sen who has awarded deamess 
allowance at th•; rate of 66-2/3 ·per cent. of tho Bombay l\lhllowners' 
Associat.ion's rate of dearness allowance to the workmen of au 
engmeering concern at l\1ulund. The CoiUpany has oppolled this 
u maud and has pointed out that the Comp(l.uy';; preoent ra&e of dear­
ness n.Uowan.ce, which is al'Ulas 14 per day for all workmen drawing 
less than Re. 1 and Rs. 1-3-0 p3r_ day for those clrawmg m0re than 
Re. 1 per day, is .more than satisfa<Jtory and needs no increase. The 
Company argued that it had so recen.tly as in May 1948 increased the~ 
dearn,ess allowance to the present rate which had i~npoJed upon it 
a burden of Rs. 36,000 per annum. 

10. After considerable disr.u;sion it was Bllggested Ll:at the Compnny 
might. raise t.!e d<'arnes·: allowanrc to Re. 1 per day for all those who 
woltld g<'t a IJasi·.~ wa~e up ·to Rs. 1-4-0 per day in the revised rates of 
bllbir. wage awarc1~cl under demand No. 1 heroin, ancl those drawing 
a higher ha.<>ic wage s .• oulo be pairl <tearuess allowance at th.! rat.e of 
R:~. 1-·-1.-0 pt>r day.· It was also sugge'>ted .th1tt t.bc dearness allowanc~ 
for women W"Orkers should.be Re. I per · day, and that tho rates of 
dParness allowance suggest~d above sht•uld be enforced wit;h retrOz>peotive 
effect from 1st January 1949. The Union was on principle opposed 
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to a !5tant of dearness allowance at n rate lower than the Bombay ~!ill­
owners' A'>sor.iation's rate of dearness allowanr:e for the textile workers in 
Bombay City but t aking into acco\mt the special circumstar~ces of this 
particular case it stated that cleani.css allowance on tile basis suggastecl 
above would be a. fair rate of de;uness allowance to award against the 
r.ou.pa.ny. I, therefore, awu.rclt.hat dearness allowance should be pairl 
ou the basis sugge~tPd above :~,n,d th>tt, this rate of clearue~s allowance 
shoulcl be granted to the workers witb rP.trospective d'fect from lst 
Januarv 19•19. · I fmther di ·e.' t that ·the amounts clue to the workmen 
on the basis of the differ<1nce between the new r'·tte of dearnellll allowance 
awarde(f by me ha•·ein· and the deiJ.r!I.P.SS allowance airer,dy paid for 
the period from lst January 1949 shall be paid in one lump sum 
within one mo.,th from the date of publication of this award in the 

· official Gazette. 

Dernancl No. 3-Leave.-Engineering and cncmical concerns are the 
places where majority of accidents take pla.ce. Therefore, it is in 

. the fitness of things that following system should be introduced· 
with regard to the workers.' leave of absence :-

(i) Privilege leave with -pa·y for 20 days in a year. 

'(ii) Sick leave with pay for 15 days in a year. 

(·iii) Casual leave with pay for 10 days in a year. 

With a right of accumulation of privilege leave for 60 clays. 

11. The U:uion demands privilege leave of 20 clays in the year, sick 
leave of 15 days in the year and casual leave of 10 days in the year. 
But at the hearing the parties were agreeable to privilege leave being 
granted for 15 rJ.ays in the year on full pay and dearness allowance. 
I, therefore, awP.rd that 15 clays' privilege leave in the year on full 
pay and dearness allowance sha.ll be granted to the workmen. As 
regards ac·cumulation, I award accumulation of privilege leave U}l to 
thrc.e years, i.e., 45 days. 

12. With regard to casual leave, the Union demands that 10 days' 
casual leave in the year on full pay and dearness allowance should be 
granted to the -workmen. Seven days' casual leave is usually granted 
and I feel it is more than enough. I, therefore, award that the workmen 
shall be granted 7 clays' casual leave in the year on ful~ pay all(l !learness 
allowance. It should, however, be remembered that casual leave 
should not be claimed as a matter of right and the !!rant of casual leave 
should be subject to the exigencies of work in the° Company. 

13. AB regards sick leave, 'the Union demands 20 days' sick leave on 
full11ay and dearness al!owance. I think sick leave of 7 days in the 
ye~r on. full pay and d~rness allowance on the terms and conditions on 

,whtc~1 stck leave has been granted by the learned Tribunal Mr. K. C. 
Sen m AJ. IT 62 of 1948, dispute ·between the United Motors (India) 
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Ltd. and ita workm~n (Bomba.y Government Gazette, . Part I, dated 
26th November 1948; page 5149) is quite sa.tisfactory. I, therefore, 
award sick leavc _of 7 days in the year on full pay and dearness 
nllo·wance on ,the following terms and conditions-

(!) The rule must be that in cases of application for sick leave for 
a period which v;-mild make the total period of such leave longer tha:u 
7 days during the year, the applicant must first exhaust all the 
privilege leave due to him anc1 then, if. necessary, , draw on the 
accumulation of sick lea¥e wl1ich he Ju~s made. ' 

(2) Ordinn.rily sick leave should be granted only ·on the prodl:ction 
of a medical certificate, but for temporary absence for a day owing to 
sickness, a medicnl certifi~nte should not be insisted upon. · 

I further awm'd that sick leave should be allowed to be accumulat~d 
up to 6 years, i.e., 42 days. Privilege, casual and sick leave on the 
above basis to be granted with effect from 1st January 1949. 

Denutncl No . 4-G-ml~tity .-With a vie\\" to ensuring the economic 
stability and well-being of the workers, the systenl of paying gratuity 
to those who are made to leave service of the Company or who 
volu'ntarily resign :from service, he introduced. For this, the system 
of Standard Vacuum Oil Co. Ltd., Bombay, should be followed. 

Demancl No . .fJ- Pi·oviclent Fund.- P1·ovident fund slwulcl be introduced 
to which there should be equal conti·ibution from the Company and 
the workers of eighteen pies in a rupee which is prevalent in the 
Burma]l Shell Co. Ltd., Bombay. · 

14. The Union stated at the hearing that it would be satibfi.ed with 
either gratuity or provident fund being granted. However, since the. 
Com})any would soon, uncle1· the proposed new legislation, have 
compulsorily to introduce a scheme of provident fund, the Umon did 
not press eitaer of the two demands which were allowed to be 
withdrawn. 

Demancl No. 5.- Bonusfor 1947.-Thrt>c months'. wageB should be paid 
as bomL"l for the ye;u· 1~4.7. In this <'Ontext it should be not.ed 
tl1at whe1:evor the Wt ·tk monthly occurs, it meaus a period of 26 days' 
work in a month. - · 

15. The Company has granterl honus for the year 1947, i.e., out of 
the profits of its financial year from 1st July 1~47 to 30th June 194.8, 
eq uivdent to ] /6 of t.he total earning~ of each workmen during tJ.lat. 
year. The l.Jmms has beer. -paid on the calculations of basic w!\ge, 
and d(>f1."nesR allowance. T~1e U1'iou hr. this dem1J.11-:I claims tbrec­
months' basic wage as bonus in that yea1, the bonur. to be calculat.ed. 
on the basis of the enrnings of t.he workmen during t.he period oil 
the basis of 2G working. dnys in a month.· At tho hearing 
:M:r. Samant, Advocate for the Union, fairly concedea tbli.t he was 
satisfieq -with tne qua.ntn,n of the honus paid by th.c Company but 1 e 

?40-l :r-L-4 . 
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argu.erl that the CO.ULlitiOllS upon which the bOJlUS had been paid 
during tb'.t year were . very severe,. witE. the result that uuly a few of 
the workmen got any substantial bonus. The bomis for the year 
194-7-48 was paid on 29th January 1949 on the foll1)~ing terms and 
conditions (Statement No. 6 in Exhibit 3) :..,-

(1) Those of the workers, who have served dnring Hl47-48 and 
have coutinuecl to serve till the date of payment of bonus, are 
entitled to 1/_6 of their'earniugs of 1947-48, subject to the following 
conditions. · . 

(2) Those who have left services, or there has been a break_ in 
their service between 1st July 1947 to 30th June 1948 and contmu­
:mce of service till . (late of payment, is not fnlfillccl, are not to 
receive thdir bonus for 1947-48. 

(3) A worker must have worked a.t least 60 days .dm:ilJg the year 
1947-48 subject to above condition No. 1. 

(4) If any worker is absent for more tha.n 30 clays dlll'ing his 
service in 1947-48 (excluding the holidays granted with lea.ve \vith pay) 
a. sum equal to 1/3 of such excess of 30 clays' absence will be dedttcted 
from tlte clue bonllil. · 

(5) The c1lculation will 'be as that the worker has been actually 
paid during the year 1947-48. 

(6) All oonditions· and terms are subject to change by the manage-
·ment. · 

As will be seen from the above cited conditions, emphasis is on 
regularity of attendance to' such an extent that only those workmen 
who have attended to their work regularly during the previous year 
and have also continued in the service of the Company till th,e date 
on which bonus is paid, are entitled to any bonus. ' The minimum 
qualifying period of service during the year is 60 days. The 
Company han pleaded that these oonditions were consicb red necessary 
because of the irregularity in attencla,nce among the workmen 
of the' Company. The Unon, I , think, has rightly argued that the 
workmen are entit~ed to payment of bonus, as their earnings by way of 
bflsic wage and dearness allowance fall far short of the living wage. 
The Union, I think, rightly objects to payment of bonus being made 
subject to very sever conditions with· regv.rcl to attendance, · etc. The 
Union has·suggested that the conditions of payment of bonus should be 
revised: and that bonus shoud be ordered to be }laid on the same terms 
and conditions upon which bonus was granted last year to the 
workers of the textile mills in Bombay. I think this is a fair demand. 
I, therefore, award that the Company shall make fresh calculations 
and grant bonus for the yea.r 1947 to each worl'i:man on the basis of 
li6th of his basic wage and dearness allowance earned on tlic following 
terms and conditions :-

(1) Employees who have worked for less than ·75 clays and more 
than 32 working days shall be granted a bonus to the extent of 50 per 
ce~t. and employees who have worked for 32 clays or less shall not be 
pa1d any boll!~S. · 
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(2) Any . emplDyeo who has been dismisseq. for·· misconduct dGring. 
1947--48 ~->hall not be entitled to any bonus even)f he has work· t. for 
more than 32 days. 

(3) Bonus shall be calculated on earnings on ba ic wages and 
dearness allowance (exclusive of bom1s already paid) for the. period 
1st July 1947 to 30tJl June 1948. 

(4) Bonus as stated above shall be paid within two months from 
the date of the public,ation of this award in the offi.cal Gazette. 

(5) Persons wli.o are eligible for bonus but who are not in ·the 
service of the Company on the 'date of the payment shall be paid in 
one lump sum payment on 1st June 1949 provided claims in .writing 
are submitted to the Manager of the Company b.ef~re 23rd May 1949, 
afte:I; which no application shall be entertained. 

(6) All payments already macle by way of bonus for 1947 shall be 
credited. 

Demand No. 7.-For the ~etrenchment of the workers, under the alleged. 
plea of less work, those who a,re juniors shall be sent out first. 

The demands should be given effect to from .the lst January 1947 . 
. { 

16. The final demand of the Union is that in the event of retrench: 
ment of the workers on the plea onack of work, the Company should 
be directed to first retrench those junior in service. · As a general 
principle this is' a fair engough demand. However, the discretion of the 
management cannot be fettered as the management may want to retain 
the services of a junior. but more efficient w~rkman than those of 
a senior workman who is less efficient. The Company, how~ver, at 
the hearing conceded that as a general principle it ~ould retrench 
junior workmen first and senior workmen afterwards, but that it 
should be left to its discretiQn to make exceptions · in certain cases. 
I think this is fair enough and in view of the Company's assurance 
no directions appear to me . to be necessary. 

1'7. As regards the date from which this award is to have effect, 
the Union deinand.s that retrospective effect should be given to the 
awards on. the various demands herein with effect from 1st January 
1947. 'Since, however, while discussing the demands I have .awarded 
that retrospective effect should be given to my awards on the variol!s 
demands with effect from l'at January 1949 only, this demaud is rejected. 

18. The award is directed to be submitted tD Government. No 
order as to costs. 

(Signed) N. N. MAJMUD~R, 
Secretary. 

Bombay, 18th/28th April1949. 

(Signed) SALIM M. MERCHANT, 

Industrial Tribunal. 
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Order. 
No. 453/48.-Whereas the dispute between G. G. Daudekar Machine 

Works Ltd., Bhiwandi, District Thana, and the workmen employed 
under it was referred by Government Order, Labottr Department, 
No. 453/48, dated the 29th December 1948, for adjudication to an 
Industrial Trib1mal ; . 

And whereas the Industrial Tribrmal has now given its award in the 
said dispute ; 

· Now, therefore, . in exercise of the po~ers conferred· by sub-section 
(2) of section 15 read with sub-section ( 3) of section 19 of the Industrial 
Disputes Act, 1947 (XIV of 1947), the Government of Bombay is 
hereby pleased to declare that the said award shall be binding on G. G. 
Dandekar Machine Works Ltd., Bhiwandi, District Thana and the 
workmen employed under it and to direct that the said award shall come 
into operation on the 26th April 1949 and shall remain in operation for 
a period of one year. 

Bombay-Castle, 28th April1949. 

No. 560/46.-The award of the Trib1mal in the industrial dispute 
between the Goocllass Wall Limited, Bombay and the workmen 
employed under it referred for adjllClication· under Government Order, 
Labour Department, No. 560/46, dated the 9th September 1948 is hereby 
published :-

BEFORE MR. SALIM l\'L MERCHANT, INDUSTRIAL 

TRIBUNAL, Bo:MnAY. 

ADJ:pDIOATION 

No. 1\.J. IT 63 of 19,18. 

BETWEEN 

Goodlass Wail Ltd., Bombay. 
AND '! 

The Workmen (including clerical and other staff) employed 
. under it in its factor~ at Lower . Parel, Bombay. 

In the matter of an Industrial Dispute regardin!l' Increased W a!l'es 
and Sala.ries, PaJ?Uent of B_o~us, Increased D~arness Allowau~e, 
Leave, IntroductiOn of Gratmty, Change in the Provident Fund 
Rules, ~edical Aid, Provision for Canteen, Regulation of 
Promotrons, etc. ' · 

Counsel 1\h. Sohrab D .. Vimadttlal, Barrister-at-Law, ·instructed by 
McBBrs: Crawford Bayley & Co., Solicitors, and Mr. R. ·B. Bullock, 
Managmg _Drrector, for the Company. 

· Mr. N. V .. Phadke, Advocate, instructed by l\'Ir. Pinto Presid nt 
of the Goodlass Wall and Elephant Oil Mills Employe~s' u ·6 

Bombay, for the workmen. · mon, 
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. AWARD. 
This Industrial Dispute has been referred to me as Indwit~ial Tribunal . 

by the Government of Bombay under sub-section (2) of section 10 of 
the Industrial Disputes Act, 194:7 (XIV of 1947), by its Order, Labour 
Department, No. 560/4:6, dated the 9th September 1948, for adjudica­
tion of the matters specified in Annexures A and B to the said Order 
which are as follows :-

Annexure " A ". 
(1) Scales of Wages of Workers:-

Coolies and Packing Boys 

Tester's Assistant 
Sample Room Attendant 
Hammerman 
Mali 
2nd Grade i\'Iachineman } 
2nd Grado Kettle 
Attendant 
2nd Grade Stenciller 
Assistant Packages . 
Painter 
Despatch Cooly J 
Assistant Weighman 1 
Packages Painter ... 
Oilers 
Workshop Cooly J 
1st Grade Maohinemaul 
1st Grado Kettle 
Attendant ... 
Railway Booker } 
Painter Mucoadam 
Ti.D.ters 
Gnm Runners ... 
Sample Room Tinters 
Assistant Fitter ... 
Painters 
Muooa.dams 

Solde1'D1a.n ) 
Carpenter l 
1st Grade Stenciller ( "' 
Fitter J 
Weighman } 

Fittertand Blacksmith ... 

Foreman Painter 
Mechanic 

Electrician and Fitter . 1' 

Electrician and Assistant 
Fitter. 
Boil~r Attendant . J 

Starting minimum 
wago per day. 

Rs. a..'!fp. 
Rs •. 1-2-6 !Per day or . 

Rs. 30 minimum 
when the Factory 
works less than 
26 days in a. month. 

1 12 0 
1 12 0 
1 12 0 
1 12 0 

1 12 0 

1 12 0 

2 0 0 

2 8 0 

2 8 0 
2 8 0 
2 8 0 

J'.Iaximutn wage 
per day to 

roach under 
the same 
category. 

Rs. a. P• 
1 12 . 0 

2 8 0 
2 8 0 
2 8 0 
2 8 0 

.II 8 0 

3· 0 0 

a 8 0 

3 8 0 

8 8 0 

' 0 0 
4 8 0 

Plus Ra. 10 per month extra. 

2 8 0 4 8 0 

• 2 8 0 !> 0 0 

3 0 0 6 .0 0 
3 0 0 7 0 0 

90-3-120 on a. month!; ala.ry. 

Period within 
which mo.:rlmum 

will be 
reo.ched. 

0 yea.ra. 

0 yeat'llo 
0 

" 5 ,, 
5 .. 
6 •• 

u IIi 

6 •• 

0 .. 
a · " 5 • 5 " 

5 u 

8 il 

5 .. 
5 Iii 
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(2) Dear Food Allowa~ce.-At Mill Owners' S.cale calculated for 26 days 
when the Factory works for less than 26 days in a month for adults 
and boys alike. · · · . · · 
· (3) Leave.-( a) Thirty days' privilege leave every year with full wages 
and Allowances. 

(b) Thirty days' privilege leave every year without wages and 
Allowances. 

(c) Twenty-one days' sick leave every year with full wages .and 
Allowances. 

(d) Seven days' casual , Jeavc every year with full wages and 
.Allowances. 

{4) GTatu~~y.-Every worker should receive Grat~ty at the ~ate of 
one month's wages for each completed year of service at t_he twe of 
leaving service. In case of death his nominee to the ProVIdent Fund 
should be paid the gratuity. 

(5) Bonus.-(a) l/12th of the total · earnings for the period from 
1st February. to 31st July 1947 as balance of the Independence day 
Bonus. 

(b) .At least 3 mon,ths' Wages i.e., an amount equivalent to~ it~ of 
12 months earnings in the Company's financial year should be pa1d as 
bonus each year to every worker before the end of January. 

(6) Free Uniforms.-Free uniforms should be supplied by the Company 
to every daily paid worker at the rate of two sets of uniform per year. 
Washing arrangements to be made by the, Company at the Company's 
expense. . 
· (7) Dispensary and Medical Treatment.-(a) Full time dispensary 
with all necessary medicines, first aid appliances, injectioD;S and , patent 
medicines to be maintained by-the Company in the Factory fdr giving 
free medical treatment tC? all workers. A compounder to be appointed 
in the dispensarJ to attend to the patients as and when necessary. 

(b) When any of the WOrkers meets with an. accident while Oil - duty 
thereby rendering him physically unfit . to move he must be provided 
with f-ree medical trea~ment and free conveyau?e by the Company 
from the. Factory to ·hlB house and/or to hosp1tal depending upon 
the tt.a.ture of th~ accident and £or a. period ·until he is completely 
recovered. · 

(8) Oanteen.-Immediate arrangement!! should be made to open a full 
scale Company subsidised canteen in the Factory. 

(9) Soap for J!'ashing Purposes.-~oft s~ap at present supplied to 
wor~ers for washing .P~oses to be discontmued and in place a .good 
9-nalitY: soap for washing . purposes should be supplied to all workers 
unmediately. . 

(10) F.ree Supply of Shoes, Respirators, Rubber and Leather Glove§ 
etc..-Depending upon the nature of work the Company. should suppl; 
free of ch!"lge shoes, 'respirators, rnbber or leather gloves etc., to 
workers domg hazardous work. · 
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(11) Free 111illc-Ration.-Ha1f a seer of pure milk to be given to eao}l 
worker working on lead process in Mill Department, and to all workera· 
attending varnish fires in Varnish Department eveq day free of cost. 

(12) Annual Faptory Holidayi.-All Factory holidays in a year 
should be fixed in advance in consultation wit h the representatives 
of the Union. Any of the Factory holidays so fixed should not be 
changed without prior consultation with the Union represen~atives. 

(13) Transfer of Workers to Work of Highet CCJtc,qory.-When a worker 
is trai1sferred to any work of higher category than his own on a tempo­
rary · or per~nanent basis he should be given the higher wage immedi-
ately the t ransfer is effected. · 

'(14) Providing Sttbstitutes alld Filling up Vacanc£es.-(a) When 
workers· are granted sh~rt or long leave their vacancies sbc.uld bt 
immediately ftllod with suitable substitutes. 

(b) All vacancies caused by workers leaving theii: jobs should be 
immecli!~tely filled up. · 

(15) Allotment of P1·oper Duties.-Duties of each . worke:r must be 
correctly allotted and properly defined. 

(16) Suitable A.'l'mngementfor IH·inking water in Depm·tments.-T'\'iO 
earthen pots should be supplied to each department for storing dririk­
ing 1vator for workers. Arrangements should be made by th~ Company . 
to clean those pots mid fill them with fresh water' every day. 

A.nnezure '' B " -, 

(1) Work·ing Hours :-

St.aff (excluding 1\'Ieuial Staff) 8 Hours on week days including 
1 hour for lw10h interval 4 hours 
on Saturdays or Sundays when 
Satm·days is a .holiday. 

MeniaV Staff (excluding 48 Hours a week. 
Watchmen). 

Watchmen 8 Hours in a. day/night. 

(2) Salles of Pay : Ole.r1:cal Staff:-
(a) Overseer 75-3-100-10-i50 

lS years. 5 years. 

(b) Assistants 100--10~200--15--275--20--375 

10 y~ars. . 5 years. 5 jfars. 
(c) Head of Depa.rtme~ts 2Q0--25--325--30--475 

5 years. 5 years. 
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Tcolmica~ titaf! :- · 
(a) Assistants 

(b) Foreman 

OMmiits:-
( a} J un,ior Chemists 

(b) Se~or Chemists 

100--15--250--20--450 

10 years. 10 years. 
200--20--300-25-425-30--575 . 

0 

5 years. 5 years. 5 years. 

150--15--225--20--325--25--450 

5 years. 5 years. 5 years. 
200--20--300--25-425-30--575 

5 years. 5 years. 5 years. 

Electrician, Van nxtd Lorry 
Drivers 100--5--125--10--17 5 

5 years. 5 years. 

Menial Staff:-
Peons, Sweepers, Watchmen 

a11d Laboratory Attendants. 35--3-95 

H. 0. Me.ssenger 
20~years. 

00--3-90--5-115 

10 years. 5 years. 

(a) Heads of Peons, . Sweepers and Watl'hme~ shall .be paid an 
additional allowauce which shall be not less than 25 per Ctlnt. of their 
salary. , 

Note.-Appointments to higher posts shall generally be made from 
among those who are already in the service of the Cotnpany. 

(3} Dearness Allowance.-(a) All salaried employees excluding the Menial 
Staf!.-40' per cent. of. the salary pltM Rs. 35 or Rs. 75 whichever 
is· greater. 

{b) ¥enial btaf!,_:_Index. figure ealct~lated for the full calendar 
month. 

The Dearne~~ Allow~n<:e on the new scales to be paid· with retros-
pective effect from the 1st September, 194:7. · . 

(4) Immediate ReviS?:O'I~ of Salary.--The scales of pay adopted should 
be applied from the date the member entered the service of the 
Company and if it is lelia than the figure thus obtained, it should be 
immediately adj-llsted accordingly. If on the other hand a member's 
pre1:1e11t salary is found to be lrie>her thl!n the fi!!Ure t~ us ohtaiHed it 
should .remain the sam . .: 1\nd ile shoul~; be e:ntitled to the subseq~ent ' 
y~ly Jncre~en~ · due m, accorqanr.e With t~e scSlle. 

I 

.I..';J 
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(5) Leatlc.--(a) One month's privilege l~ave ''~"it.h full pay and allowances 
in a year (after ll month's servire). · 

(b)-One montfi's sick leave with full pny and nllowances supported by 
proper Meilir.al Cert.ifi.cate. 

(c) fifteen days' casuarieavo with full pay and allowancos in a yP.~, 
(d) Aoo..urr.~uatimi of priv~lege le11.ve np to n. minimum of three 

month's be allowed. 
(e) Accumulation .of sick leave up to a minimum of threo month's 

be allowed. · · 

(6) P1·ovident Fund.-(a) The contribution to the Provident Fund 
by the Employees as . well .as the Company should be increa-sed to 
10 per cent. instea~ of the present 8-1/3 per cent. 

(b)" Company should pay their full contribution after q years of sel'Vice. 
(c) 75 p-:r cent. of the Company's contribution after 4 years of service, 
(d) 50 per cent. of the Company's contribution after 3 years of service. 
(e) One of the Trustees of the Provident Fund should be 

a representative of the Employees who is member of the Union. 
·(f) The " Lapse a.nd forfeitures " account should be distributed pro 

rata amongst the members after ma.king due provi~ion for depreciation 
of the Government Papers. 

(g) Under no circumstances the Company' a full contribution after 
5 years completed service be denied. 

(7) 'Gmtuity.-One month'.s current salary shall be payable fol 
every year of service ·on completion of 10 years of service, but this 
limitation of 10 years shall not apply in case of disability or death. 

(8) Bonus.-(a) l/l2th of the total earnings for the period from 
lst February to 31st July 1947 as balnnce of the Independance Day 
Bonus. · 

(b) At least 3 months salary i.e. an amount equivalent to l/4th of 
the 12 months earnings in the Company's ·financial year should be 
paid as bonus each year to every employee before the end of 
January. ~ . . 

(9) Oanteen.-:Jmmediate arrangements should be made to open 
J. full scale Company subsidised Canteen in the Faotory. 

(10) Dispensary ancl Medical Treatment.-(a) Full time dispensary 
with all necessary medicines, first aid appliances, injections and 
patent medicines to be maint-ained by the Company in the Factory 
for giving free medical treatment to all staff members. 
A Compounder to be appointed in the Dispensary to . attend to the 
patients as and when necessary. 

(b) When any of the staff members meets with an accident while 
on duty thereby rendering him phy.~ically unfit to move he m~ be 
previded with free· medical trcatmeJl.t. and free conveyance by ~qe 

. Company from the Factory to hH! ~ouse andfor to . hosp1~l 
depending upon the nature of the accident and for a penod until 
he is completelY, recovered. 

MO•I I-L--5 
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Cll) Extra Allowance.-An extra allowance at Rs. 20 minimum per_ 
month should be paid to clerks who constantly work on Comptomete:r 
aud Typewriter. . 

2. Afte~ the usual notices were issued the GoodJass Wall ~nd 
Elephant Oil :Mills Employees' Union (hereinafter called the Umon) 
filed its statement of claim on 5th October 1948 and the. Goo.~llass 
Wall Ltd., Bombay (hereinafter called the Company) :filed 'Its Wl'ltten 
statement on 29th October 1948 in reply to the statement of 
claim ~f the Union. The matter was heard b~fpre me betw~en 
13th December 1948, · ilnd 22nd · December 1948, on whi_ch 
date the hea.rina was concluded. At the request-of both the pa.rtJes 
I visited the factory on 8th December 1948. I withheld giving 
my award after the hear~g of th_is adjudication was _con,c_lu~ed as 
the same Union had a dispute With the Elephant 01l_ Mills Ltd., 

· Bombay (AJ. IT 64 of 1948), where the demands . we_re · _almost 
identical and which also had been referred to my adjudicatiOn by 
Government by another Order of the same date. The said dispute 
was heard by me between 13th January 1949, a.nd 17t1l 
January 1949, on which date the hearing was concluded. As both 
the companies are paint factories· and their workmen are represent­
ed by the same Union and as both the Companies entered into the 
same agreement with the Union in respect of the disputes of the 
workmen of these respective companies, it was felt necessary tO­
complete the hearing in the second reference before· making this 
Award. ' 

3. Goodlass Wall Ltd. is one of the three large and well ·established 
paint factories in Bombay as shown in Appendix I of the Report of 
the Panel on Paints and Varnishes Industries constituted by the 
Planning and Develop~1ent Department of the Government · of 
India (Ex. 25). The owners of Goodlass Wall Ltd., Bomblty, are 
Goodlass Wall and Lead Industries Ltd., London, the shares standina 
in the names of nominees mostly in India. The Company started. 
business in 1933 after purchase of the name and assets of the Gahagan 
Paint and Varnishing Co. Ltd., Bombay . . The name of the Company 
was changed to Goodlass Wall (India) Ltd. ) n the y!'a.r 1933 and to 
Goodlass ·wa.JILtd. in 1946. Tlw Managing Agents of the Company 
are Messrs. Forbes, !orbes ·Campbell & Co. Ltd., · imd the capital of 
the Company today 1s Rs. 7,0,000 made up qf 2,750 ordinary &hares 
of Rs. 100 ·each and 4,250 5 per cent. redeemable . preference shares 
of Rs. 100 each. The Company is a privat~ limited company. During 
1933 to 1939 the Company suffered a loss of no less than Rs. 6 50 000 
i.e., over 2! times if:s the~ paid up capital and it was not until i940 

· that the Company started making profits and not until 1914 that the 
Company was able to declare its first dividend. During the period 
when the Company was making heavy losses it had to be financed 
by its parent Company in England and by loans from Banks in India 
guaranteed by Goodlass Wall a11d Lead Industries Ltd. aaainst the 
Coml>any' s liquid assets. The Company at one t-ime owecl"' as much 
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as Rs. 7,83,000 to Goodlass Wall and Lead · Industries Ltd. for the 
?ost of raw materials and machinery supplied on credit but no 
mt~rest was. charged, althoug~ large sums were outstanding for long 
periods. It IS, however,. admitted that on account of the war and 
the absence of imports the Company bad opportunities to develop its 
business and to make good profits. The Company seems to have 
availed of this opportunity fully as I find from the balance sheets 
of the Company for the last four yea.rs given to me under a sealed 
cover. · The Company has during the last few yea.rs made .substantial 
profits and is today in .a sound aud flomishing financial condition. 
As admitted by the Company in its written statement (page 6 of Ex. 2) 
the Company' s profits increased. considerabl as a result of big turn­
over from war and other causes. I may here state that whilst in 
its written statement the Company has given full details and 
particulars of it.s financial difficulties uptil 1944: it has objected to its 
workers ' representatives being shown the balance sheets for the last 
·4 years, though the Company agreed to let me have inspection of 
the same by tendering them under a sealed cover. The Company, 
however, stated at tile hearing that it did not dispute that it had 
the capacity to meet the demands made by the . Union but it argued 
that if all tlie · demands were to be conceded it would not be 
possible for any factory of its kind to work normally. After 

· a careful scrutiny of the balance sheets of the Company for 
the last 4 years I have come to the conclusion that the . Company 
to-day is in a sound and flourishing financial condition. 

4. I should like to refer briefly to the history of the dispute between 
the Company and its workmen. In 1944 the salaried employees in the 
factory and at the head office, formed themselves into an Association 
and presented demands for scales of pay, leave rules, introduction of 
provident fund ancl payment of adequate bonus. The Union stated 
that prior to 1944 there were no definite grades efpay and the incrementa 
granted were ve1·y low and given once in many years· to most of the 
staff. The Company has adJ;nitt.ed ·that generally speaking there were 
no definite salary· grades but it ~as argued that such a system was not 
customary in those days nor could grades be laid down due to un­
certain business conditions. The Company, however, each year reviewed 
the salaries etc. paid to the employees and deserving cases were granted 
regular and, in many cases, ~ubstantial increments. The Association 
presented demands to the Company but according to the Union none 
of the important demands were granted. Provident Fund wa.a, how­
ever, introduced in 19•15 and a gratuity was paid to all the workmen 
for the period of service prior to 1945 on the basis of one monthrs salary 
for each year of completed service prior to 1st April 1945 and propor­
tionately for shorter periods. The Association not having been. a Trade ' 
Union, the employees dissolved the Association and formed a Union 
of the salaried employees of this Company together with the salaried 
employees of Elephant Oil Mills Ltd., another paint factory. The 
Union was formed in July 1946 under the Indian Trade Unions Aofi 
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of 1926. The Union submitted its demands in August 1946 and ga:ve 
a strike notice on 28th September HlMi. 'l'he Company upon rece~pt 
of the 'strike notice offered revised terms of employment to the salaned 
staff of the Compa.ny by notice, dated llth Oct.ober .1946. The last 
paragraph o,f the notice (Ex. C to the Company's wntten statement) 
stated, "provided ·the salaried employees o~ th;- :.a.ctory. of Goodlass 
Wall Ltd. do not go on strike the Company Js willing to mtroduce the 
following terms of employment." The employees, however, ~vere not 
satisfied with these revised terms of serv1Ce and struck \I'Ork from 
14th October 1946 till 21st November 194,6. It is to he noted, 
however, that the strike was of t.he salaried staff of the Company n.nd 
the daily paid workers of the Co~npany did not join the sam~. 
However, on 21st Novembe1· 1946 th1s Company and the Elephant ?Il 
Mills Ltd. eutered iuto an ·agreement with the Union as represeutmg 
their respective salaried employees, by which it was a.greerl that the terms 
of settlemeut as contained in hoth the companies' notices, elated 
11th October 1946 as amended hy clauses 2, 3, 4 ancl5 of the agreement, 
would form the general bn$is for the settlement of the dispute. 
Pa.ragraph 2 of the agreement provided that the management of both ' 

·the Companies would introduce a system vf salary grades with 
automatic annual increments and immediately work was resumed at 
both_ factories, commenced negotiations with regard to the settlement 
.of the graded scheme and fixation of individual salaries within the 
graded scheme. Later, on 6t,h January 1947 both the Companies and 
th~ Union signed the final t erms of settlement by which the working 
hours in both factories, scaJes of pay, dearness allowance, leave rules, 
terms of provident fund , payment of overtime, provision for canteen, 
medical treatment, gratuit;y etc. were agreed .upon. The scales of pay 
mentioned in these terms of settlement (Ex. E to the Company's 
written statement) provided for automa.t.ic aruma! il}crements. How· 
ever, these terms of settlement differ from the 'berms of employment 
offered on 11th October 1946 (which were subject to the workmen not 
resorting to a strike), inasmuch as while the fotmer provided for only 
four grades of non-.techJJieal employees the latter 1i~vided foJ: 
5 gra.des. Similarly on the technical side while the· terms offered on 
11th October 1946 dh·ided the Foremen int.o Assistant Foremen and 
Foremen, th~ new terms of seUlement provided for 3 grades of Foremen, 
namely, Jumor Foremen, Foremen and Senior Foremen. A similar 
distinction was made in the grades of Chemists. The Union has 
complained that the Company lws not observed the terms of settlement 
inasmuch as the Company altered designations of many members of the 
salaried staff by placing them in lower grades in order to deprive ·them 
of the advantage of the enhanced new grades. The Union addressed 
rep~ated requests to the Company (Ex. 6) but beyond giving laconic 
feplies the Corupat).y was not pr~ared to redress the grievances of the 

. :wo~kmen. In 1947 the daily paid workers of the Compa.ny joined the 
Umon and fresh dema:nds were submitted on 30th December 1947 on 
behalf of the wo1·kers. Negotiations commenced but proke down in 

·~· 

~ · 
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March 1948. The Company has &.rgued that the Company did not 
concede the Union's demands as the Company could not afford to 
meet the demands and as they were considerablp higher ~han those 
granted by other paint factories in India and by other industries 
in India. On 7th July 1948 the Union addressed the demands under 
reference, whereupon Government's intervention was sought and the 
dispute was referred to adjudication on 9th September 1948. ·The 
dema.nds stated in Annexure A to the Order refer to the daily · rated 
staff of the Company and the demands stated in Annexure B to tho 
Order refer to the salaried staff of the Company. There are certain 
demands which are common to ·both categories such as alteration of 
provident fund rules, introduction of gratuity, payment of bonus, . 
canteen arrangements and the like. They have been dealt with at 
one place and the Award on these demands will apply both' to the daily 
rated staff as well as the-salaried staff. 

5. The Company has argued that in considering the demands 
I should take into account the prevailing. service conditions in the 
paint industry as a whole. The Union has argued that this and tho 
other adjudication (AJ-IT 64 of 1948) do not relate to the paint 
industry as a whole, but only to two of its most flourishing units. 

· It has pointed out that this Company and the. Elephant Oil Mills 
Ltd., are two of the three large and well-established paint factories · 
in Bombay. The Company has in its written statement filed a long 
list of paint manufacti.uing concerns in Bomb~y and in India (Ex. A 
and B to the Company's written statement). The report of the 
panel on Paints and Varnishes Industries constituted by the 
Planning and Development Department of the Government of India 
in May 1945 and published some time in 1947-48, of which 
Mr. F. H. Kemple, a Director of the Company, was a member, in 
Appendix 1 on page 17 of its report, shows that in ·the Bombay area 
ther~ n.re only 9 paint manufacturers, of which three are large well­
established paint ' factories. Of these three this Company and 
Elephant Oil :Mills Ltd. are two. Neit;her .side has placed before me 
any material to enable me to judge the conditions of service in other 
paint factories in Bombay and I am, therefore, compelled to deal 
with this Company and with the Elephant Oil Mills Ltd., as two 
individual conceins against whom aemands have been made by tho 
workmen and to decide the demands on the general principles ,of 
what should be paid to its employees for the type of work they are 
doing bearing in mind the financial ca.paeity of the Company. In 
arriving at my decisions on the demands I have borne in mind 
what workmen in other industrial concerns have been awarded on 
similar demands. l now proceed to discus~ the demands seriatim. 

Annexure " A "· 
Demand No. 1-Sca!.e of wages of toorkers- .. 

6... The · first demand in Annextire A which relates to de:ll7 paid 
' workers is in tespect of scales of wages. The workel8 Ul 



Company are at present being paid wages in the scales m~ntioned 
Ex:. E2 to t-he Company' s written statement. The lowest pa1d work­
men such as coolies are started on a daily wa.ge of R.s. l-2-6 and 
by annual increments of one anna rise to Rs. l --4.-6 per dr1.y. Th?re 

·is no scientific classificr.tion on the basis of the type of work being 
done. At the hearing the Company filed a statement (Ex. 23) in 
which it has divided its daily paid •workers into 8 gro11ps, A to H. 
The designation of each workman in each group is also stated. It 
is a comparative statement showing the existing scdes of pay, those 
demanded by t l1 e Union and those ·which the learned Counsel for 
the Company sl!ggested might be adopted. It was agreecl at the 
hearing that the employees in Grm1p A repr~sented unskilled 
workmen, in Group B semi-skilled workmen and ·in Group C the 
lowest grade of skilled workmen. Groups D, E, F, ·G and H 

. represented skilled workmen of higher grades. I personally feel that 
the grouping of skilled workmen into 6 groups iu one of which there 
is only oue wm:kman aucl iu one two, is dissatisfactoq. However, in 
the adjudication of t he dispute between the Elephant Oil Mills Ltd. 
and its employees represented hy this very Union, the part ies agrelld 
to a similar grotipiug. I am therefol'e, retaining these 8 groups of 
the daily paid workers in this Company. 

7. I , however, feel that tho 1\'Lu.I and DESPATCH CooLIE should 
not be· classified in the unskilled category. The only other classes 
of un.skilled workmen employecl in this Company arc CooLIES and 
P A ClUNG; Boys. There are no Ptwking Boys· at present ' employed 
in the Company. The Company at present pays Coolies wages in 
the scale of Rs . 1- 2- 6- -Anna 1-Rs. l --4-6 per clay . The U.nion 
demands for them under the first item to clemancl No. 1 in 
Annexure A a wage scale of R. ·. l - 2-6 per day rising within five years 
to R.s. l- 12- 0 per day. I t will thus be seen that both the Union 
a.nd the Company are agreed that t}Je starting wage for an 
un-skilled workman shall be Rs. l - 2-6l)er clay. In a month of 26 
working days this gives the workmen a mont.hly wage of R.s. 30 
which is the mil1imum basic wage :fi"'{ed for workers in. tho textile 
ind11stry anrl also the wage recommended by the Central Pay 
Commission for the w1lea.rned and unskilled categories of Cluss lV 
employees (page 43 of the Central Pity Comm.ission' s report). The 
Company at the hearing proposed to revise the seale to Rs. 1-2-6 
-As. 1}- Rs. 1- 8- 6 per day. In the Tata Oil 'Nli11s . Co. Ltd. 
Award (AJ .IT 12_of 1947, I.C.R. 1948 Bom. page 241) Divan Bo.hadur 
D. G. Kamerkar has fixed ?. scale of Rs. 1--4-0- Anua I­
Rs. 1-1'?-0 per day for unskilled workmen. Norm<tlly they got an 
annual Increment of 0110 anna but.as both this Company a.ncl tho 
ElP.phant Oil ~!ills Ltd., have offered thi.s class au annual increment 
of li a~as per day I am awarding the same. I, howev:er, feel that 
the maXImum of R~ -. 1-8-6 suggested by the Company is not safficiant. 
I feel that the ma.x1mnm should. be the same as has been awarded 
in th~ Tata. .Oil Mills Co. Ltd.'s award. I, therefore, flx the· wages 
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of CooLIES in the scale of Rs. 1-2-6-1~ atmas-Rs. 1-10-0 per day. 
As there are no Packing Boys now employed by the Company no order 
in respect of them is necessary. 

8. The Union, ho:wevcr, demands that they should be paid at 
the rate of Rs. 1-2-6 per day or Rs. 30 minimum when the factory -
works for less than 26 days in a mouth. The Union argues that in 
Bombay industrial workers must be ensured a minimum basic wage 
of Rs. 30 per month. As ',;hese t<re daily paid workmen if the 
factory works for less than 26 days in a month the earned wages 
of the workmen would fall below Rs. 30 per month. They, there­
fore, demand that the workmen should be guaranteed a minimum waga 
of Rs. 30 per .mouth even when the factory works for le~s than 
26 days in a month. If during a month tho factory works for 
more than· 26 days the workmen will earn inore than Rs. 30 per 
month. They will thus be better off in those months than workers 
paid. on a fixed moutuly sal::t.ry of Rs. 30 p~r mon.th. . The 
Company has opposed this demaml and said that wn.g.~s should only 
be paicl for days actually · worbd aucl th'1t this is the practice 
followed in the textile industry o.nrl othdr paint factories. I do 
not feel I would b~ justifi~cl in ·n.1aking, a di!parture from what has 
become ti1e practice oy awru:rling this port-ion of the demand and 
the same is, then•fore, reject~d. . _ 

9. The categm:ies of workers commencing with Testeri!' Assistant 
and ending with ~oiler Attendant' are all included in the Group9 
A t;o TI referred to abov~, except lVlALlS an.d DF.SPA1'CII CoOLIES, with 
whom I l1ave d~nlt separately. The Compauy at t.he h~aring stated 
that there is no em.ploy~e wi.th the designation of Testers ' Assistant, 
Assistant Package · Painters, Painter-1\iluccadam · and Assistant 
Paiuter-:MuccD.chnn. TlHJ Company a.nd the Union are agreed that 
there is no designation of Assistant Package Painters an<l Assistant 
Railway Booker. The Union also admits that theN is no separatG 
designation of Painter-Muccadam: 'fhe controversy centred round 
one Deyji Raghmmth. On the Company assuring ·the Union that 
Devji Raghunath is already recognised as a Muccadam and . is 
designated as Packexs Nluccadinn the union did· not press for a 
separate Designation of Painter muccadam : Devj i RaghWJath will, there­
fore, come in the category of Muccado,m. ·With regard to the Testexs' 
Assistant, the Company in its m·itten statement points out that at 
pre~ent it docs not have any employ~e with the designation of 
Testers' Assistant. Formerly there was a cooly who assisted the 
Tester in a manual way in carryin.g ou.t his work. His duty waa to 
move drums !!-llC containers •Jf pn.i.ntP.rs and uo other manual work 
of that nature. The Company stated that the work of Testers ' 
Assistant outlined by the Union in its statement of olaim was 
hopelessly · exaggerated. Tasters' Assistant need Jlot have any 
knowledge or skill and: they are ·not to do any work which have 
even an element of skill. The Company argues that the oooly 's 
scale paid to tho Testers' Assistant is adequa.tl). After hearing both 

-!lartJes, I axu satisfied that thtlre ia no justification iA the UJ:Uo:q's 
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delll.and for u. separate category of Tasters ' Assistant and. for 
a separate sc_Jtle of wages for him. He is doing manual work iu. 
assisting the Tester. The Company is, therefore, rightly inchl.ding 
him in the category of Coolies ·and he will, therefore, get a cooly's 
wage. · The Company has also stated that (1) the Electrician and 
Fitter and (2) Electrician and Assistant Fitter, referred to by the 
Union, are '·' Electrical Wiremen and Fitters" and they have been 
shown 1n Group G in Ex. 23. All the rest of tho workmen 
mentioned in Annexure A, except lVIALxs and DESPATCH CoOLIES, 
are included in the following 8 groups :-

Cooiies. 
f!roup " A " 

G1·o"!p '' B." 
Workshop Coolies. 
2nd Grade Machineman. 
2nd Grade Kettle Attendants. 
2nd Grade Stencillers·. 
Sample Room Attendant. 
Package Painter. 
Hammermcn. 
Greaser and Oilers. 
Nailer (New Grade). 

ffroup '' 0 " 
· 1st Grade :Machinemen. 

1st Grade Kettle Attendants. 
ist Grade Stencillers. 
Railway Bookers. 
Assistant Weighmen. 
Sample Room Tinters. 

Solderers. 
Carpenter. 
Tinters. 
Gull). Runners. 

Weighmen. 
r Assistant Fitter. 

Muccadams, 

(}roup '' D " 

Group'' E" 

Group'' F" 
Blacksmith and Assistant Fitter, 
Painters. ·· 
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Gfowp 'G ' • 

. Fittm;s. 

Boiler Attendant. 

E lectrical Wiremen aud Fitters. 
Foreman Parn'ter. 

GroUJJ 'II'. 

l\1cchm1ics. 

4:0 

Out of t.hese I have already dealt; with Group "A" stated above who 
are q,chnit tedly of the unskilled category. All the wor1."Ulen mentioned 
ia Group "B " arc admitted by both parties to he doing semi-skilled 
work. Except H M n'lEI!OIJ!:N, GREASERS ~ nd OILERS and NAILERS 

(New Gmde) they arc at present paitl in the scale of Rs. 1-4-6-Annas 2-
Rs. 1-8-G per day. H a ii'!MERi\mN :rnd GREASERS ~md OILERS are 
paid wages in tl'w scale of Jls. 1-4.-6-Annas 2-Rs. 1-12-6 
per day. 'I;J1e Union has demanded for them various grades starting 
'IVi tlt Rs. 1-12-0 per day and end ing with Rs. 2-8-0 or Rs. 3. The 
Company has offered them a revised scale of Rs. 1-6-6-Annas It 
- Rs. 1-12-6 which I think is not an adequate wage scale for semi­
skilled workmen: In the Ta.ta Oil :&fills Co. Ltd.'s Award (I. C. R. Born. 
19,18 page 21l:l) Divan Bahadm D. G. Kamerkar has awa.rded semi­
skilled workmen a wage scale· of Rs. 1-8-0-Anuas 2-Rs. 2-4-0. 
Sir Harishidblmi Y. Divatia. in his Awru:cl in the Greaves Cotton and 
Crom11top 'Parkinson Ltd ., (I. C. R Born. 1948, page .223) dispute has 
awan'!ed semi-ski!Jcd workmen two grades, the lower one being Rs. 35-
1-50 and t ]JC ltigher one being Rs. G0-2-60, wl1ich, on the basis 
of 26 working days in the month, works out t o a d::~~ily wage of 

. Rs. 1-5- 6-Anna J.- 1/8-Rs. 1-14-6 per day a.nc1 Rs. 1-14-6-Annns 
2,1-- Rs. 2-<1-10 per day. As both parties desire to have one group of 
semi-skilled workmen I feel a wage scale of R.s. J.- 8--0-Annas 2-
Rs. 2-4-0 per dny .is fair and I awarel ::~ccordingly. All the categories 
of employees in Group "B ", tlwrefore, including the new grade of 
NAu.ons will receive wages in the scale of Rs . .1-8-0-Annas 2-
Rs. 2-4-0 per day. · 

l 0. · \r, rep;il.rds ·gr~mp " C " bnth the par ties are a.gr,•ed t hat they arc 
'!]nlJecl woTJ.GTJC:nl of the lowest gmde. 'J'hc Cf,mpany at prc:sent pnys 
them a · wag~ sC'n.le o:lk J-8 ··6 -Anni>'l 2- -Tis. 1-12-6 per day nud 
]JaS offered then'J. a wage of Rs. 1-10-0--AnnM n-Rs. 2. It 
will be r.oticecl thut the annual increment offered for tile scrui-skilled 
workmen iu gron]; " R " ;md skilled workmen i1• grottp " 0" are lower 
by half an anna t11an t]:w pres0nt increnwiJt being paid to these work­
men hy thfl C'lDtT•?.liy. The Union Ol' t te other h::.nrl has demanded 
fm· t.hcse: v.-orkmen a wal;o scale of Hs. l-·12-...(}-Annas 2-Rs. 2-8-IJ 
-Rs. !3-8-0 aud Rs. 4- 8-0. I proposl' to grant these worloncn a 
wagA scale of Rs. 2- 0- 0- Annas 2~ ·-Rs. ~-6 per dart The 

1/fO-I I·J.--6 
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maximum of this wage scale i ~ considerably lower than the maximum 
fixed for skillecl workmen in the Tata Oil Mills Co. Ltd.'s Award 
(I. C. R'. Bom. 194:8, page 24:1) where the ma~imum. with ~n efficiency 
bar at Rs . 2--15- 0 per day is Rs. 4-10-0 per day. In tlus group all 
the workmen excepting the Assistant Weighmen, for whon; the 
Company has given a wage scale of Rs. 1-12--0-Rs. 3-0--0, Will get 
a wacrc scale of Rs. 2-0-0-AJ~nas 2~-Rs. 3-6-6 fixed by me. 
Assrs~ANT WErGIIi\lEN will starb'at Rs. 1-12-0 and rise upto Rs. 3-6-6 
per day. I cannot giv~ the AssiSTANT v~EIGRliiEN a higher wage scale 
than what has been demaudec1 by the Uruon, but I would recommend 
to the Company to pay him the same wage scale as fixe~ by me for 
all the other members in group " C ". 

11. 'rhe remaining groups D, E, F, G and H cover only 14 
employees in all. Their work involves varying degree of skill. 
Some of them arc highly skilled workmen, whilst the nature of duties 
of so)ne is ahno:>t supervisory. After hearing both parties and bear­
ing in mincl the present wage scales paid and the wage scales offered 
by the Compa.ny and t;hat demanded by_ the Union and the wage 
scales generally awarded to such workruen in other industries and 
particular_ly by Sir HarslJiclbhai V. Divat.ia in his Award in the 
G-reaves Cotton uud Crompton Parkinson Ltd. dispute to Grade ll 
and G-rade I skilled worlm1e1_~, I award that workmen in Group "D " 
should _he }Ja.id a w1:ge scale .ofRs. 2-8-0-Annas 3-last increment 
annas "1 to- Rs. 3-8-0 per day. Tho Union has claimed this wage 
scale for TINTERS and Gu1-r RuNNERS and higher scales for 
CARPENTERS and SOLDERERS . I feel that the wage scale of Rs. 2---8~ 
rising to Rs. 3--:8-0 by annual increments of annas 3 per day is quite 
adequate for a1l the categories in this _g~oup anc1 I award accordingly. 

12. For Group " E" I fix a wage scale of Rs. 2---8-0-Annas 3j­
Rs. 4-•1-0. The Union has claimed for Assn<TANT FITTER a wagt~. 
scale of Rs.- 2---8-o-- to Rs. 3-s:..o. He will, therefore, be paid a ,vago 
scale of Rs. 2-8--0-0-4--0 to R.s. 3-8--Q but I would recommend to the 
Company to pay him the wage scale fixed for Group " E " ·workmen. 

13. As regv,rds 'the MumcADAM the Union has claimed· Q. wage 
scale, of Rs. 2-8--Q to R.s. 4---4.-0 per day and aR claimed q,l11o Rs. 10 
per month as extra allowance. Mukkadams- will be paid in the 
wage· S<"aio of Rs. 2-8-0-Annas 4-Rs. 4-4-0 and will not be paid 
the extra allowance of Rs. 10 per month. -

14. For Group 'F' which has -only two categories of employees 
n~mely t~1e BLACX:SMITli and, FJTTER and PAiNTER. The BLACKSMITH 
will be pmcl wages Ill t~e scale of Rs. 2-8-0-Anmis 4-Rs. 4-4rl) per 
da:>: and I a-~a.rd hm1 that scale. As regards PAINTERS the 
Umon has cla-1med for them a wage scale of Rs. 2-8~-Annas 4: 
-Rs.- 4-0- 0 per ~ay and I awa.rd him that scale. But I would 
r~co~.mend. to . the. Coml?any to pay him the maximum of Rs. 4-4-0 
to bring hun Ill lme Wlth the BLACKSMITH. . 

( 
' ot 
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10. As regards Group ".G" I fix a wage . scale of Rs. 2-8-0-
Annas 4-Rs. 4-8-0 per day, for FITTERS, BolLER ATTENDANTS 
ELECTRICAL ·WIREMEN and'· FITTERS and FoREMAN. PAINTER. Th~ 
last ' increment will be Annas ' 6. I think all these are highly skilled 
workmen and I feel the wage scale I have awarded them is 
reasonable for them. 

16. As regards the MECHANIC both t he Union and the Company 
are agreed that he should start on Rs. 3 per day as he does 
at present. The U~ion has demanded a maximum of Rs. 7 per day 
for him and the Company has offered him Rs. 5-4-0 per day. The 
MECHANIC does respons,ible type of highly skilled work and · I feel 
that he should be . paid tho maximu1l!_ of Rs. 6- 6-0 per day in the 
scale of Rs. 3-0-0-Annas 6-Rs. 6~6-0 per day. . · 

17. The only categories left out are the M ALIS and· the DESPATCH 
CooLIES. The Mali in this Company has very little work to do as 
there is hardly any garden in the Company. The Cmapany a t 
present pays the Mali a wage scale of-Rs. 1-2-6 rising to Rs. 1-4-6 per 
day. MALIS arc entitled to a higher grade than CooLIES. The Union, 
however, demands for MALIS a wage scale of Rs. 1- 12-0- Rs. 2-8-0 
per day which, i feel, is excessive. I, ' therefore, award the MALI 

e. w~ge 'Beale of Rs. 1-6-0-Annas l t -l.ts.' 2-2-0 per ·day. 

18. With regard to DESPATCH CooLIES I feel that the . work is 
more responsible than that of ordinary coolies "as they have to 
attend to the proper delivery of the finished products of tne 
_Company to the custoll_lers. I, therefore, fix for DESPATCH CooLIES 
a wage scale of Rs. 1-4..:.6-4-nnas 2-Rs. 2-0-6 per day. 

19. As regards the date from which · this new scale awarded by 
me shall be made· operative, it rn compc·tent to me to fix any date 
after the date of the reference,- which is 9th September 1948. 
The demand for the revision of wage scales was made by the Union 
earlier. As the scales of wages o{ these workmen have not been 
satisfactory, I award that the new wage scales shall come into 
operative from 1st October 1948. 

20. As regards the adjustment I sb.ouldlike t o follow tl1e method of· 
adjustment adopted by Sir Harshidbhai V. -Divatia in his Award 
in the dispute between Greaves Cot ton and _Crompton Pa.Lkinson 
Ltd. and its workmen (I. C. R. Born. 1948, pnge 223). I, t-herefore, 
direct that the present salaries and wages of the wor~men should 
be adjusted in the scales of pay which [ have prescnbcd on the 
follo'Yiug basis with effect from l st October 1948 :-

Fpr those with less than one year's service.-No increment in 
tlle revised scale. _ 

For those with one year' s servicc.- -One increment in the revised 
scale. 
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For service of more than 2 years but less ~h~u~four ;t:ear~·--:'Two 
increments in. the revised scale. · · _ -. 

For service of more than four years.-'rhree increments in the 
revised scale. 

These increments should be · added to their present salaries. It. may 
be that some of the employees hlwe come very near the maximum. 
In their cases the ad.iustmeut will not t ake them above the 
maximum of the grades :fixed for them. Those who may be gettin_g 
more than the maximum wi ll continue to get the same· and therr 
sttla.ries will not be reduced. Afte:r these increments are granted 
the employee shall be stepped up to the · zreares~ increase in the 
revised scale if the amount of salaries with the increments as 
added above falls short of t1Htt amoun',; in the graded step. After 
the salaries a.re adjusted no employee will be staggered a.ncl he. will 
continue to get future a.rumri l increments. All the workmen . shall 
be p:tid their dues under t his Aw,-:,rcl ·within two mouths .of the 
publication of this Award in the official. Gazette. 

Dema·nd No. 2-Decw l!ooc~ Allow(mce.--:-

21. The demand is tha t the workers should be paid Clearness 
allowance at the Bombay lVIillow11ers ' -Associa"t i"on' s 'scale. The 
Company is atr present paying them dearness ullown.ncc at t)Jis.rate 
and, therefore, there is no controversy as regards thi s clem:1nd. 
The only award necessary is that the Company shall COJ.ltinue to 
pay dearness allowance to workers a.t the ra.te at which clearness 
allowance is paid .to t extile WOl'kers a;_idif the lm~sentra1;e isrevisecl 
by the Bombay l\'Iillowners' Association or by an Order of the 
Industrial Court, Bombay, then at such re\'ised rate. 

22. The Union demands that' the workers should be paid 
dearness allowance on the basis of 26. working days in t he mouth· 
irrespective of whether the factory works for 26 clays or . . not. 
According to . · the dearness allowance a wardctl hy the , Industrial 
Court to the textile workers (Hef. No. l, 4 and. 5 of 19,!6 I. C. R •. 
Bom. 1948, page 47) the rate of ~len.rncss al!owan~o fixed is . on the 
basiso~ 2G working clays in the month. If the Mills work fonuore 
days a . higher -deamoss allowance is paid thau· 'when the Mills \York 
for 26 days in the montl1. Similarly if the l\Ii]Js work for less than 
26 days in the month the dcarucss a llown.nce is correspondingly 
lower. It must, however, be remembered tl;a t dea rness :tllowa nco is 
payable for days for wJLich wages are pa id. Under the U~ion'is 
~emand oven when i;hc wodcmrm earns ";ages for less than 26 days · 
m. the mont~'t, 'dearness nllOW:l.i.we· on the basis o:f 26 cbys tu the month 
must be ptud. As dcaruecs allowauee is paid ou wages for llaya 
worked tl11s demand does not seem to iJe. justified and is , therefo;c 
rejected. · - · · · ' 
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De?:t and No. 3-a - : Pr~·vifege l.ea'l:e-
' ' 

2:3. The Union demands privilPgc leave of :~0 clav'l in the \E>ar 
on full pay and allowance. ThE> Company hitherto bas grantc'd to 
workers 10 years' holidays with pay in tl1c year l!nder the 
provisions of the old Factories' Act. The Union ·bases its demand 
c:>n the ground that the conditions of work in a paint factory are 
strenuous. It also urged that as most of the workers spend thei1= 
leave at their native place, some days are wasted in tmvellipg and 
some ·allowance should be made on that account. Under the new 
Factories' Act which has come into force from 1st April 1949 every 
adult factory worker will under section 79-1 (i) thereof be entitled 
to one day's · privilege leave for eve1y 20 days of work perfmmed 
by him during the previous period of 12 months subject to 
a minimum of ten days. Grant of longer privilege leave to 
industrial workers employed in an industry would make the work­
ing of the industry difficult and impracticable. T~e Company 
grants 30 days' privilege leave without pay in the year and I have 
also granted casual leave and - sick leave. The Company shall, 
therefore, grant privilege leave as provided under the Factories' 
Act, 1948, and shall also grant accumula~ion thereof as provided 
for in the said Act. 

Demand Nr-. 3-b- Leave without Pay-

24. The Company at present grants 30 days' lcn.ve in a year 
without wages and allowance. This demamd is, therefore, granted. 

Demand No. 3-o--Siclc Leave-

25. The Company at present does . not grant l!.ny leave for 
ordinary sickness on full pay. The Company has opposed .the 
Union's demand for 20 days' sick le.we in a .yea.r with full pay 
and allowance. The Company says that there is no proVision in the 
Factories Act for grant of sick leave and that, . therefore, it should 
not be called upon to·grant any sick leave. The.Compauy points out 
that under its present rules a worker, who is injured in the course 
of . his work, is paid full wages and allowances even during the first 
waiting period of 7 days duri11g which no wages and allowances are 
payable under the ·workmen's Compensation Act. It must bo 

- remembered tl1at sick leave is on a ditl'ei·ent footing from injury 
leave. l\'b. Vimadalal., learned Counsel for the Comp~~"!ly, has argued, 
that any leave grant~d in excess of what is provided in tho Factories, 
Act or in the Shops and Establishments Act woulu be ultra '~fires. 
The same point was raised before the learned Tribunal l\lr. K. C. 
Sen in the ·dispute between Nanu's (Brass) Works, BomLay, and 
the workmen ('.mployed under it .(AJ. IT 59 of 1948, Bomba.y Govern­
ment Gazette, Pal't I, dated_ 1st October 1948) and it was ncgat.ivcP, .... . 
I ha:ve . also nQt 11phe1d this: contentien ·~n my awar(l in the·-di8pute · · 



45 TH:Ill BOM. GOVT. G.AZ. EXTR.A., MAY 0, 1949. 

between the Bombay Suburban Electric Supply Ltd., and its workmen 
(AJ. IT 51 of 1948, Bombay Government Gazette Extraordinary, Pa~ I, 
dated 20th January 1949). Without prejudice to the above conten­
.tiou of his, ll'Ir. Vimaclalal at the hearing stated that he would le~ve 
it to the Court to fix the period of sick leave and suggested that stck 

- le:1ve should not· be more than 10 days in the year on half pay. 
In his recent award in the dispute between Ford Motor Cq. of India 
Ltd. and the United Motors (India) Ltd., the learned Tribunal Mr. K. C. 
Sen has awarded , 7 days' sick leave in the year with full pay and 
deamess allowance on the following conditions :-

(1) In c.1.ses of applications for sick leave for· a period w;hich 
would make the total period of sick leave longer than seven clays 
during.the year the .applicant must first exhaust all the privilege leave 
due to him and then, if necessary, draw on the . ~ccumulation of 
sick leave which he has made. 

(2) Ordinarily sick leave should be granted only on production ;: 
of a medical certificate, but for temporary absence for a day owing 
to sickness a medical certificate should not be insisted upon .. 

, Following with respect that Award, I award that workmen shalf be 
entitled t'o 7 days' sick leave in a year on full pay and dearness allow. 
ance on the above conditions. 

Demand No. 3-d-OastWl Leave-

26. The Union demands 7 days' casual leave in the year with 
full wages and allowances. . The · Company at present grants no casual 
leave to its workers. Some provision for casual leave is absolutely 
necessary for unforeseen circumstances and events which compel 
workers to remain absent from duty. The Union's demand for 
7 days' casual leave in the_. year is reasonable and I award the same 
subject to the condition that not more than three days' casual leave 
·shall be taken at a time and that the award of casual leave shall 
depend upon the exigencies of work in the factory. It must be 
remembered that C3.sual leave cannot be claimed as of right b~t 
only in unforeseen and emergent circumstances. Casual leave will be 
on ft1Il pay and dearness allowance. 

Demam£l No. 4-Grat1lity-

27. At present there is no system of payment of gratuity to 
workmen. The Company has a Provident Fund Schenie which was 
introduced from 1st April 1945. " Further to compensate the staff _ 
and labour for the services they had completed with the Company 
before the introductiol! of the Provident Fund the Company introduced 
a gratuity scheme for the period of the date from which an employee 
joined the Company until 31st March 1945 on the basis of the 
month's salary for each year of completed service prior to lst April 
1945 and proportionately for smaller ~riods." (Page 9 . of the 
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Company's written statemnt). The' Company argues that since it 
has introduced. a Provident Fund there is no necessity for the pay­
ment of any gratuity for services rendered after the date of the 
introduction of the Provident Fund, i.e., 1st April 1945. But as 

· pointed out by Divan Bahadur D. G. Kamerkar in his award in 
AJ.IT 5 of 1947 "The grant of gratuity in addition to provident fund has 
now come to be generally · recognised as a very fair and desirable benefit 
to be conceded by an employer concern to its employees". I feel 
that this Company with its sound financial position can well afford 
to pay all its employees gratuity in addition to ·provident Fund. 
Under this demand in Annexure " A ", which is for daily paid workers 
the Union demands that every worker should receive gratuity at 
the rate of one month'·s wages for each year of service at ~he time of 
retirement. In case of death his nominee to the Provident Fund 
should be paid the gratuity. Under demand No.7 in Annexure" B ", 
which· is in respect of the monthly salaried staff, the Union demands 
that one month's currellt salary should· be payable for every year 
of service on completion of ten years' service. But this limitation 
of ten years shall not apply in the .case of his disability or death. 
I · feel:tha~ the terms of .a scheme of gratuity should be the same for 
all employees of the Company irrespective of whether they are daily 
paid or monthly pa\d. The Company has compensated its work­
men for services prior to 1st April 1945 by making a provision for 
payment of gratuity to them on the basis of one month's wages for 
each year of completed service prior to 1st April 1945, and propor­
tionately for shorter priods of · service. . This compensation was 
granted because of the absence of a Provident Fund. The scheme 
of gratuity which I am awarding will, therefore, take into account 
the . past services of each workman from -the day he joined the 
services of the Company but shall not take into account the gratuity 
already paid as it was really a compensation for the absence of a 
Provident Fund rather than a reward for long, honest <Bnd merito­

·riotis services. I award that the Company should pay gratuity on t~e 
following basis :- . 

(1) On the death of an employee 
while in the service of the 
Company or on his physical 
or mental disabilty to con­
tinue further in service. 

One month's salary for each 
year of service subject to a 
maximum of 15 months' salary 
to be paid to his heirs, execu­
tors or nominees. 

· (2) On voluntary retirement or 
resignation of an employee : 
After 15 years' continuous 15 months' salary. 
service in the Company. 

(3) On termination of his service 
by the Company : 
(a) After 10 years' continu- i of one month's salary for each 

ous service but less than year of service. 
15 years' service in the 
Company. 
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(b) After 15 years' ·. conti- 15 months' salary. 
nuous service in the 
-Company. . 

(4) Gratuity will not be paid to any employee who is dismissed for 
dishonesty or misconduct. · · . 

28. Salary for the purpose of calculating gratuity shall mean the 
substantive salary (exclusive of deamess ~llowance) of :m employee on 
the elate the employee ceases to be m the employment of the 
Company. The Company may at its discretion grant gratuity in 
excess of the above. 

29. Tltis award shall apply b0th to the daily-rated workmen and the 
monthly' paicl staff and should be treated as an Awar.d in respect of 
Demand No. 4 in Atmexme "A" and demand No. 7 in Annexure "B "; 

Dem.antl No . 5-ar--Bontts. 
30. This clemi!.ncl as well n.s demand No. 8-a in Annexure 'B '. 

n.1·e idcut.ical. Under demand No. 5-a, the Union demands that 
1jl2th of the cn.mings from 1st February 1947 to 31st July 1947 
should be a.warcl.ecl as balance of Independence Day bonus. The 
Company h!J.S pn.id 1/Uth of the total earnings for the said period 
as Indepeudence Day bonus. Th~ Union demands that one month's 
Independence Day bonus should have been paid :md cla.ims that 
the habnce of half month's wages should now he . awarded. 
Mr. Vimadv.bl, learned Counsel for the Company, has argued that 
a demancl for payment of a gratuitous bonus like Independence 
Day Bonu:> mnmot be made the subject-matter of au industrial 
dispute. He has dra.vm my attention to the Award of an L1dustrial 
Tribunal from Calcutta in the dispttte between Basanti Cotton lV[ills, 
Ltd., Calcutta and its employees (I. C. R. Bombay, 1948, puge 288) 
in which a demand for Independence Day · bonus was rejected by 
the 'liribun~l holding that a demand for Independence Day bonus 

· cannot be made an indus~rial dispute within the meaning of the· 
JJ1dustrial Disputes Act of 1947 (XIV of 1947). I .have already 
followed this decision with resp"cct in my Award iu AJ.IT 28 of 
1948 (dispatc between . the Indian Vegetable Products Ltd., and the 
workmen employed· under it.) The demand, tb.erefore, cannot be 
<mtertaiited and is rejected. · 

·31. This Award shall apply both to the daily-rated workmen 
and the monthly paid staff and should be treated as an Awm:d in 
respect of demand No. 5-a in Annextu·e ''A" and demand No. 8-a in 
Annexure 'B '. 

Demancl No. 5-b-Bm~us-
32. ·. Th e Company at the h~ar-ing has argued· that the demand 

5-b as framed is for a direction.· that in future the Company should 
each year pay three months' wages as. bonus imd that the demand 
l>eing for payment in futtrre cannot he awarded. ·The Union •has 
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argued that the demand is not for a future period but for the yellJ:s 
since 1943. The Union ha,s referred to the correspondence between 
the Union and the Company on the one hand and the letters 
addressed by the Union to the Deputy . Director of Labour 
Administration before the reference of this dispute to adjudication 
(Ex. 6) in which the demand is for one month's wage as a'dditional 
bonu,s for the period from 1st December 1945 .to 30th November · 
1946. At the hearing Mr. Vimadalaf, learned Counsel' for the 
Company, stated that at most this demand of the Union can be 
deemed to be only in respect of the said period of one year from 
1st December 1945 to 30t1J ·November 1946. The Company has 
filed a statement showing the amount of bonus it has paid to the 
workmen and the monthly salaried staff since 1943 (Ex. 17). It 
appears ·from Ex. 17 that in 1947 out of the profits of the 
year 1945-46 (1st December 1945 to 30th November 1946) the 
Company paid two months' wages as annual bonus, but when the 
textile workers were awarded bonus equivalent to~· 4 months' wages 
for that year, this Company paid the· balance of · 4 months' wages. 
Thus out of its profits for the financial year '1st December 1945 
to 30th November 1946 the Company has paid 2· 4 months' basic 
wages as bonus. The Union has in its statement of claim as well 
as at the hearing pointed out that the Company has been annually pay­
ing bonus equivalent to three months' wages to its managerial staff 
consisting of the Manager and two Assistant Managers, whilst the 
salaried staff and the workers have -mostly been paid only two 
months' wages as annual bonus-except for. 194~-46 when it paid 
2· 4 months' basic wage as bonus as stated above. · From the 
correspondence it is clear . that the demand . of the Union was in 
respect of an additional bonus equivalent to a month's wages out of 
the profits of the Company for the year 1945-46 and it was so 
understood by the Company as in its reply dated 3rd April 1947 to 
the Union's · letter dated 31st March 194:7 the Company stated 
" that it was not willing to grant an increase in the bonus recently 
declared for the period from 1st December 1945 to 30th November 
1946 ". I agree with Mr. Vimadalal that as the amount of. bonus 
to be paid would· depend upon the actual profits made by the 
Company during any year, it would not be desirable to fix the 
amount of bonus to be paid by a Company in future years. The 
demand according tb me refers to the period from 1st December 
1945 up to 30th Novl':mber 1947 and it would be. competent to me to 
·make an award in respect of the period from 1st December 1945 
to 30th November 1947. The reft~rence to Adjudication b ·i.r.g of 
9th September 1948, it is competr.nt form~ to award bonus for these 
two years. I have seen the balance sheets of the Company for the 
years 1944, 1945, 1946 and 1947 (as at 30th , November 1947). 
As the same bas been given to me by the Company tinder a sealed 
cover, I am not in. a position to disclose or discuss the same. 
I am, however, satisfied that out of the profits for the year 
1st J)ecember 191:5 to 30th November 1946 and for the subsequent; 

JII0-1 l-L-7· 
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year from 1st .December 1946 to 30th November 1947 the Compa.n:Y 
made such profits as to justify the grant of t~ree mont~s' basiC 
waaes as bonus to each of its workmen and I direct the Company 
to 

0
pay an additional bonus ·equivalent to 1/20th of the total basic 

wages earned by each worke:r; for the period from 1st Decemh~r 
1945 to 30th November 1946 exclusive of tl1e bonus granted. This . 

. would bring the bonus for the· year 1st December 19,15 to 
30th November 1946 to three months' basic wages. As reg1mls 
the financial year 1st December 1946 to 30th November 1947 the 
Company has paid bonus equivalent to two months' basi<; wages, 
which was paid in 'March 19,18, out of the profits for that year. 
The Company also paid in that year a half month's. basic wages 
as !~dependence Day bonus. ' I hP ve been shown the figures of 
profits made by the Company {or that financial ·year and I am 
satisfied that the Company could very well pay bonus of · three 
months, i.e. l/12th more of the total basic wages earued by each 
workman during the period fromJst December 1916 to 30th November 
I94T .exclusive of bonus already gra!lted. This would bring . the 
bonus for the year 1st December 1946 to 30th November 1947 to 
three months' basic wages.\ The Independence Day bonus cmmot 
be taken into account as . it was given in honour of an unique event 
in the history of the country-., > It can have no relation to .the profit 
made by the Company. I am told at the hearing that the Company 
has changed its financial year fn.m 1st December l 947 to 31st December 
194:8, a period of 13 moriths, in order that from 1st Januaq 1949 
its financial year may be. the same as the calendar year. However, 
the Company's accounts for the period from 1st Decem bel' 194 7 to 
31st December 1948 have not been placed befor~ me as the bab.ncr. 
sheets are not ready. I am, therefore, not in a position to give 
any'award with' regard . .to wha.t amount of bonus should be paid 
out of the profits from 1st December 1917 to 31st December'l948. 

(The bonus granted above shall be paid on the following terms and 
· conditions:- · . . 

(1) Employees who have worked for less than 75 working days 
and more than 32 working days shall be granted a bonus to the 
extent of 50 per cent. and employees who have worked for 32 days or 
less shall not be paid any bonus. · · 

(2} Any employee who has been dismissed for 
during 1945-46 and 1946-47 shall not be entitled · to 
for the respective year even if he has wo.rked for 
32 days. · 

misconduct 
any bonus 
more than 

(3) Bonus as stated above shall be paid within two months 
from the date of publication of this Award i~ the Officicil Gazette. 

('!) Persons who are eligible for bonus but who are not in the 
service of the Company on the date of the payment ,shall be paid 

· in one lump sum payment on 1st June 1949 provide<:\ clail)ls in 

'• 
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writing are submitted to the Nianager of the _C~mpauy before the 
23rd May 1949, after which no application shall be entertained. 

The award in respect of demand No. 5-b in Annexure A shall also be 
deemed as an award in respect of demand No. 8-b in Annexure B, 
which relates to the monthlv salaried staff. .... ....... . . . 

Demarul No. 6-Free UnijOI·ms-:---

33. Since this :demand ·was made it ' has been conceded by the 
Company. The demand does not, therefore, survive and no order 
is necessary: thereon. 

Denwnd No. 7-c,- Dispensaty and lJ!leclical T ·reatment-

·34:. This demand as well as demand No. 10 in Annexure "B " 
relate ·· to dispensary and medical treatment: The Union in its 
statement ·of claim complains that tl1e existing arrangements . for 
medical aid are inadequate. In its written stat~oment the Company 
says that it has made arrangem\·nts with a medical officer to attend 
the factory daily for one hour. The Company has now employed 
a compounder and maintains a reasonable stock of drugs in the 
dispensary. At the hearing it was st.ated that the dispensary main­
tained by the Company on its premises was in the process of 
reorganization all(l development. ·.The Company undertook to 
provide such drugs and medicil;Ies as .the doctor-in-charge would 
think necessary, and was pr• ·parcd to stock <J,uti-titanus injections 
but was not prepared to supply tonics and Vitamin B tablets. 
'rhe Union stated ·that in the Elephant Oil Mills Ltd., injections 
ancl tonics are supplied by the Company. I think the Company can 
well afford to give such injections and tonics .to its workmen as 
are deemed necessary by the medical officer in charge of the dispen­
sary. A compounder has already been appointed and this part of 
the demand has ah·eady been satisfied. No further directions are, 
tl1erefore, necessary. 

Demmul No. 7-b-Free Oonveyance-

35. With regard to this demand, what "the Union wants is that if 
a w01kman meets with im accident while on duty and it renders him 
unfit to move he must be provided with free medical treatment and 
free conveya1~ce by the Company from the Factory to his residence or 
to the hospital depending upon the nature <;>f the accident such free 
treatment and conveyance tO be provided till he is completely 
recovered. The Company has no obj~tion to provide free con'.~Elyance 
from the factory to the residence or to the hospital but objects to 
having to provide free transport for treatment at the Company's 
dispensary by the Company's doctor till such time as the workman 
fully recovers. I th~ the Company should prov,icle free con~e:r~ce 
if the treatment is to be taken from the Company s doctor for mJurles 
received ·whilst oil dutJ, unless of course the Company gets him 
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admitted into some hospital. The conveyance shall be provided 
only for such period and for such visits as the Company's doctor 

- certifies .to be necessary. 
36. The Award under demand No. 7-ct and 7-b as well as under 

demand No. 10-a aiid 10-b in An~exnre "B" shall apply both to the 
cla.ily rated workmen and the monthly paid staff and should be treated 
a.s such. 

Demand No. 8-0anteen-
37. This demand and demand No. 9 in Aunexw·e "B " are identical. 

The Union in its statement of claim has contended that it has been 
making the demand for a Company subsidised canteen for the last 
over four years. It complains that the present canteen arrangements 
in the Company. are far fi·om satisfactory. There is no proper· dining 
room and tl1e canteen at· preseht conducted iu the factory compound 
is far from satisfactory. I saw the canteen when I inspectec1 the 
factory and I was not satisfied with the conditions I saw. There is no 
separate dining room at present. After -my inspection and after some 

. discussion the parties have come to the following arrangement. It was 
agreed that a. section of the D block, which is a ground floor 
structure, would be converted into a dining room and canteen. The 
dining room will be divided into two sections, one for worl,men and 
other for clerical and technical staff. The Company drew my attention 
to the fact that under the new Factories Act, which has come into for<:e 
from 1st April 1949, the canteen will have to be run by the Company. 
The Company is · consulting the Union on the new arrangements to 
be put into force from lst April 1949:· It was pointed out. that the 
rationing authorities grant rations only if the canteen is run depart­
mentally by the Company 'which is also a requirement of the new 
Factories Act . . The Company is, therefore~ making arrangements 
iu consultation with the Union to run the canteen departmentally, 
in a section of the D block as stated above. In the circumstances no 
directions beyond what have been stated above are necessary. 
I must, ho~ever, point out that at })resent some of the .workmen par­
ta~e of ·their tea and eatables at their place of work. As in this 
factory white lead powder is used it is most undesirable that any 
wor~en should take their tea or eatables at their place of work. 
~trust both the Company and the Union will see to it that no wozkman 
lB allowed to take any food at his place of work and that the 
necessary Standing Order prohibiting this practice will 'be formulated 
and that the Union will co-operate with the Company in enforcing 
this S!,!-ggestion which is eminently .in the interests of the workers 
themselves. 1 

Demand 1'l o. 9-Soap for Oteani·ng PurJJOS<:s-

38. At the bearil1g the p:uti<>s m:rived at the following arrange­
ment. The wo1·ltmen ~~greed uot to use turpentine 01· other white· spirit. 
for removing paint from their hand11 but to use raw linseed oil 
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provided for the purpose by the Compn.ny. Thf\ Company agreecl to 
supply each worker an. inch and a half of standard quality bar soap per 
week for washing hands and I awawl accordiu;?ly. · 

Demand No. 10-:--F?'ee S'!tpply of shoes, Respi1·ators, ?"ubber and leatlter 
gloves,· etc.--

39. At the hearing it w;s agreecl th:J.t the Company should provide 
duflt. and fume respirators, boots and gloves to the following workmen 
(exhibit 20) :-

(a) Dust Respimtors 

(1.1) Fumn Respir;ttors 

(a.) Le».thcr 

(b) ·Ruhber 

(a) · Leather 

(b) Leather 

l. Respirators . 

.. . · l. Leacl Workers (Powder and 
Machinemcn). 

2. 2 Machinemen under the 
Mixers. 

3.· Powder Weighman. 
4-. Workers iu Stores when they 

ure star.kir.g po,vrlers under 
. instructions f r_om Store-Keeper. 

1. 1st Gr:u1e 1\et.tle Attendants. 
2. 2'nd Grade Kettle Attendants. 
~- Paint.ers \Ybilc sprf,ying. 
·~. Gum Rtmr.ers. 

2. Boots. 

l. Kettle Attendant .. 

2. Cooly burning Kachra. 

l . \:a us tic Tank W orkera 
(Coolies 0lca.o.ing Department). 

2. 3 Pairs of boots for emergen• 
cie:; with Engineers. 

3. Gloves. 

l. K~ttle Attendants and Gum 
Runners. 

2. 3 Pairs each to Department 
and Stores Vst Depar~ment 
and Stores. 

1. Caustic Markers. 
2. Acid Issuing Persons. 

I, therefore, a wa.rd accordingly· 
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Denuoul No. 11- -Free M.-ill.: Ralion-

40. At present the Company i;; giving ·. milk ration--half a ~eer 
a clay- to all those a<::tually engaged in the Mill D?partme~1t ~n _l~ad 
process. 'rhe Union wants that. al_l workers. atten~mg fires m V a:msh 
Department should also be given th~s free mtlk ratwn. I~ wary pmnted 
out that milk is no antidote agall\st fmues from varmsh fire~ - At 
my suggestion the Company has agreed to give the free milk rat10n to 
the first grade machine men who work under the platform where 
lead powder is mixed. The Company also agreed to give milk rat~on 
to the powder weighmen when handling lead powder. I d? not thmk 
the Union has mr.de out a case for a milk ration for the varmsh workers 
attending on fumes and I feel that w1!at the Company has offered is 
reasonable and adequate and I a ward accordingly. 

De1~um~ No.12-An-nual Factory llolicla.ys-

41. The present practice seems· to be that the Company declares 
the mmual. factory holidays beforehand but the holidays ll.J:e altered . 
at the specific reguest .of the workmen's J:eprer;enta.tives ancl the 
request for such changes are adequately made ' known to all thoi:'e 
concerned. What the Union demands is that the annual holidays 
should be fixed in consultation with the Union. Si11ce the Company 
docs alter tho annual holidavs which it · fi...\:eS in aclvan,ce when the 
workmen desire a change it would be be~ter if they are consulted before 
the holid<Lys are fixed. I, therefore, direct that the annual holidu.ys 
should be f1Xed in consultation with the worker's representatives ancl 
t.hat if any change is made the same shoulcl be made in consultation 
with the workers' representatives. 'l' he fixing of .an alternate workiPg 
day should also be in consultat.ion 'vith the workers' representatives. 

IJ.emand No. 13-Tmn~(el' of workers to 1~orlc of higher C!ttegory-

42. The Union demands that when a worker is transferred to 
any work of a higher eategory than his own on a temporary or 
permanent basis he sho-qld be given the higher wage immediately' the 
transfer is effected. The Union in its statement of claim submits 

/ t~at it is th!3 practice of the Company to withhold ·corresponding 
higher _wages to the workers when they are transfened to higher 
categones of work, thus deprivi,ng the workmen of the inc1'eased 
wages.to which they are entitled as a result of the transfer. It wants 
this practice to _be stopped and demands 'that any worker when 
transferred to a h1gher grade -even for a temporary duration should 
?'uii?mati~ally get the higher wages of the higher grade. The Company 
JU 1ts wntten statement has denied that it is its praet.ice to with­
bold. correspondin_g higher wages to workers when they are transfened 
to higher categor1es of work. The·· Company araues that it alwavs 

.ondeavouN to assist _ workers to learn the work ~f hiaher cateaori'es 
and _ dur_ing the period of training obviously workmen ~re not ellgible 
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for extra remuneration. When it is ascertained that workmen have 
·acquired some degree· of efficiency in the higher grade they are given 
a temporary promotion · allowance in the first instance; At the 
hearing Mr. Sathe for the Company stated that the allowance is 
paid to make up the difference between the salary actually paid to 
the workmen and the salary which the higher post carries. Transfer from 
a lower grade to a higher grade entirely depends upon the existence 
of a vacancy in the higher grade. The Company maintains that 
only permanent transfers should be made to a higher grade when 
pe1·manent vacancies actually exist in the higher grade. When 
temporary vacancies exist . the inclivid1:tal doing the higher grade 
work is always granted, a temporary allowance provided he is capable. 
In the textile clerks award (Ref. Nos. 3, 4 ancl5 of 1948) Mr. M. C. Shah, 
the learned member of the Industrial Court, has awarded that even for 
temporary appointments in a higher grade the workmen should be 
.paid 50 per cent. of the difference between the salary of the higher grade 
in which an employee is made to act ancl the salary of the lower 
grade to which he belongs if the period of temporary promotion 
is for more than 15 days. I feel this would be a reasonable practice 
and I, therefore, award that all workmen transferred to a higher 
grade temporarily and acting in that post for more than 15 days 
should be paid 50 per cent. of the difference between his existing salary 
and the salary of the post i.J! which he is acting in addition to his 
substantive pay. If a workman is transferred to a higher grade 
he shall be paid the wages or salary of the higher grade from the· 
date of appointment to the permanent vacancy. 

Demancl No. 14-Proviclin,q substitttfes and filling up mwanci~s-
43. The Union demands that. when workers are granted short 

or long leaves the vacancy should be immediately filled by suitable 
substitutes. In effect what the Union wants is a provision for leave 
reserves. It complains that the Company does not employ substitutes 
in place of those who go on their annual privilege leave or are absent 
owing to illness, and the depleted staff of the department is asked 
to do their normal . quota which· increases the work•load for a worker. 
without any monetary benefit, . The Company has pointed out that 
it is the Company's practice to employ sufficiently large number of 
workmen to look after the Company' s legftimate work when men 
are sick or go home on short or long leaves and thus it does not· . 
become imperative for the Company to appoint substitutes in the 
place of workmen who go on short or long leaves or who are absent 
due to illness. Should, however, it be necessary to appoint men 
to such vacancies immediate action is alway~ taken. The ComJ?aDY 
argues that if this demand were granted it would become necessary 
for it very. drastically to reduce · the number of men employed in the 
various departments. The Union has not sat.isfied me with actual 
figures that this demand is for redressing a genuine. grievance. I ~m 
not satisfied the Union has made out a case for th1s demand which 
i~, therefore, rejected. 
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44. By the second part of this demand the Union demands that 
all vacancies caused by workers leaving their jobs should be 
immediately filled up. The Company in its written st~tement has 
stated that wlien it becomes necessa-ry to fill vacancies because ·of 
workmen leaving their · johs, they are immediately filled up. It 
may, however, be that in cases where it is not necessary for · the 
vacancies to be filled up no action is taken. Temporary workmen 
are only confirmed when the factory manager is satisfied that there 
is a permanent vacancy. The management complains that there 
has been considerable general all round deterioration in the. work 
of the factory workers. Beyond making a general statement the 
Union has not been able tq substantiate its allegation. The Company 
has assured me tha.t whenever a permanent vacancy occurs it is 
immediately filled up, and only in the event of the post being 
abolished no new appointment is 'made. I am . not satisfied that the 
Union has a grievance over this demand. I do not think I would 
be entitled to interfere with the interna.l management of the Company. 
I am satisfied the Company does fill up vaqancies caused ·by 
workers leaving thei1· jobs whenever the same ·is necessary and I do 
not feel I would be justified in giving any directions which might 
interfere with the efficient management of the Company. 

Demand No. 15-Allotment of Propel" D1tties-

45. The Union complains that as no specific duties for each 
category of workmen have been specified the workmen are called 
upon to do all sorts of extra duties. The Union complains that the 
Company makes rapid changes in the work of individual workmen 
without regard to their status, suitability and temperament. The 
Company has argued that in a paint factory it is not possible to lay 
down hard and fast rules about the work ;;ach particular category. 
of employee should perform. The Company states that it has 
i~dicated as clearly as possible the work it expects individuals to 
perform but.at the same time it has indicated that they are expected 
to do any type of work of which they are capable and which it 
is their duty to perform. It denies that ·it makes rapid changes 
in the work of individuftls·without regard to their status, suitability and·. 
temperament. It alleges that this demand has been made ·with the 
intention of causing confusion and trouble and that .there are no 
legitimate rol!lplaints about the allotment of proper duties to the 
staff and worl<men. The Union at the hearing admitted that if any 
directions were to be given on this 'Cl'emand they would have to be 
only in very general terms. Th.e Union has not placed any 
material before me beyond making general statements and I am not 
satisfied that the Union has justified the allegations · it has made in 
its statement of claim. I do not, therefore, feel I would be justified 
in awarding the demand. 
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Demand N o.16-Suitable arrangement for dr·inkiny water in Departments-

46. This demand has been complied with since it was made and 
necessary arrangements have bee,n made for providing drinking water. 
No Award ia, therefore, necessary thereon. . 

Annexure · ~ B ". 

Demooi&"No.l-Workiny Hmws-

47. Tho demand is that for staff, excluding the menial staff, there 
should be 8 working hours on week days including one ·hour for lunch 
interval and four hours on Saturdays or Sundays when Saturday is 
a holiday. The Union demands a 48 hour week for the menial staff 
excluding watchmen and for watchmen 8 hours work in a day/night. 
At present the menial staff of the Company work for 48 hours a week 
and watchmen ·arc also made to work for not more tuan 8 hours 
a dayjnlght. Thus the Union's demand with regard to the menial . 
staff n.nd watchmen is being satisfied. The only question is wi!h. 
regard to the rest · of the staff working in the Company's factory. 
The staff are divided into technical staff and the staff employed in 
the factory's office. The technical staff i~cludes Chemists, the 
staff employed in the Store ancl Despatch Departments. The hours 
of work for the technical staff are 9~- hours including one hour 
fo1· lunch on week days and 5-~. hours on Saturdays. For the staff 
employed in the factory's office, the hoitrS arc 9 hours on ;w:eek days 
including one hour for lunch, and 4i hours on Saturdays. Thus 
the total number of hours of work are 48 hollis a week for the technical 
staff and 4-ij hours a week for the staff employed in the · factory's 
office. The Union co~plains that these hours of work are excessive 
and should be reduced to 8 hours on week days including one hour for 
lunch interva~ and 4 hours on Saturdays or Sundays, when Saturday is 
a holiday. Thus the . Union demands a 39 hours. week for the 
Technical and Clerical staff of the factory. The Union argues that 
the present working hours arc too .long and tell upon the health of 
the staff pn:rticulal'ly as conditions of work in the factory are harcl 
and strenuous. , 'The Union complains that on an average 2! hours' 
extra work is taken from the factory staff than from the staff of the 
head office without any extra remuneration. The Company has 
strenously opposed this demand and has argued that the total number 
of hours which the technical staff and clericalst!tff of the factory are 
called upon to wor)! being within the Factories' Act and the 
Bombay Shops ana Establishments Act, there is no· neecl for the 
hours of work to be changed. It argues that it is absolutely 
necessary f01· the efficient working of the factory that the technical 
staff such as Chemists, the Staff employed in the Stores and Despatch 
Departments sho.uld . work similar ho~ as thos~ worked by the dai!Y 
paid labour otherWise the Company s product10n would suffer still 
further. Th~ Company objects to n comparison being made with 

?JO-l I-J..-8 
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the hours of work of the head office staff. The Company also 
complains that though the average number of hours of work by 
the technical staff is supposed to be 48 hours per week and for the 
clerical staff '44?J l10urs per week in actual practice these hours are 
not worked because of the general tendency to start work late and 
to stop working before _the closing hours. The hours of work at 
present in force in the factory's office are within the limits set by 
the Fac~oi·ies' Act, and the Bombay Shops and Establishments Act. 
I do not think a case has been made out to justify my ordering the 
Company to reduce the same . 

. Demr111ul No. 2-Scales of Prty-

48. This demand is ~ith 'regard to the scales of pay of ·t:he 
clerical technical md· menial st: ff employed in the Company. As 
already stated earlier, the Con·p:my by its letter da tecllltb October 
1946 (Ex. C to the Company's written Statement) h:>.d offered the 
salaried employees o'f the Company certain classifications and wage 
scales provided the worknien did not go on strike. However, since 
'the workmen did go on strike, this offer was withdrawn and ultimately 
the Union . entered into an agreement with the Company on 21st 
November 1946 and a final agreement was entered into · between 
the Union and this Company and the Elephant Oil Mills Ltd. on 
6th January 1947 (Ex. E-2). Under the offer of lith October 1946 
the non-technicd sf<..ff of the Company was to be divided into Junior 
Supervisors, Junior Clerks, ·Senior Clerks and Heads of Depart­
ments. · Under the agreement of·6th J: nuary 1947 (Ex. E-2) the non­
technical staff was classified into five grades, A toE by the introduc­
tion of a clerical grade between the Junior and the Senior Cle.rks 
designated as Clerks. As regards the technical staff >yhilst under the 
offer of 11th October 1946 the Comp: ny had propr.sed .5 grades of 
Assistant · Foremen, .Foremen, Junior Chemists, Senior Chemists ;md 
Miscellaneous, under the ~.greement of 6th January 1947 (Ex. E-2) 
the technical s~::.ff was divided into seven gu.des of Overseers, Junior 
Foremen, Foremen, Senior Foremen, Junior Chemists, Chemists and 
Senior Che~sts. The Union complained that when classifying the 
workmen into the new gr: des cre1.ted by the Company it has, by tho 
cre1.tion of. three new gncles of clerks, foremen and chemi13ts with 
lower ma.ximum salaries, deprived the workers of, the real benefits of 
the settlement. I also "feel that when the total number of employees, 
both. o~ the tech~ical and clerical st: ff, is so small it is not ne!Jessary 
to divide· the~ mto as -many as 18 grades .. I, therefore, propos!l to . 
have ~he followmg 4 grades for the non-techmcal staff:~ · 

Gr~>.de A Overseers. 
Grr.de B Junior Clerks. 
Grade 0 Senior Clerks. 

' GradeD Heads of Departments. ' 
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The. technical staff sh1ll be divided into the following 5 grades:- ~ 

Grade A 
Grade B 
Grade C 
GradeD 
Grade E 

Overseers. 
Assistant Foremen. 
Foremen. 
Junior Chemists. 
Chemists. 

The miscellaneous group , should consist of Electricians and Drivers 
a.nd the menial staff shoulcl consist of watchmen, sepoys, hamals and 
sweepers and the head office me.ssenger. I shall now proceed to discuss 
the groups one by one. 

Non-Technie<'l Sta:ff-Olerical-

·,19. The Company at present .pays Overseers wages in the sc.a.le af 
Rs .. 50-5-65-E.B.-5-80. The Union demands for them a wage 
scale of Rs. 75-5-100-10-150. The latter scale is obvio11sly too 
high. There was a discussion at the hearing whether officers in tho· 
non-technical department can really p.e considered to be doing clerical 
work. Bearing in mind Sir Harshidbhai's' definition of a Clerk as 
given in the Banks' award and considering that. Overseers also have to 
make entries and maintain records and that the Company's test for 
employment of an Overseer is the same as the test for a clerk and in 

' . . view of tho fact that the Company itself has in its written statement 
admitted that overseers have to do simple calculations, I feel their 
duties are clerlcal but of a very light character. Overseers are 
usually those wbo have risen from ~he ranks of workers and hardly 
any one of them is a matriculate. I propose. to award Overseers, 
both on the non-technical and the technical side, a wage scale of 
Rs. 60-5-100 .. 

50. The Union demands that ·there should be only two other 
categories of clerks, namely Assistants and Hea.ds of Departments. 
The Company at present has four grades, Junior Clerks, Clerks, 
Senior Clerks and Heads ·of Department. I propose to have three 
grades of clerks, namely Junior Clerks, Senior Clerks and Heads of 
Department; that was tho original classification proposed by the 
Corp.pany by its notice dated lith October 1946. I propose to 
cambine the grades of Junior Clerks and Clerks. The present scale 
of pay for Junior Clerks is Rs. 65-5-100-E.B.-8-124 and 
for Clerks .Rs. 100-8-124-E.B.-10-154. ,Junior Clerks deserve a 
higher stnrting salary than Rc;. 65 being given by the Company and 
the ma.ximum . of Its. 154 is also small. I, therefore, propose to give 
Junior Clerks a start of Rs. 70 and take them to the maximum of 
Rs. 200. The grade. I would fix for them would be Rs. 70-5-110-
E.B.-7~-::-~40-E.J3.-10-:-200 and I award accordingly. 

· 5L To Senior .Clerks the Company at present gives a starting Slllary 
of Rs. 150 and they rise to Rs. 200 by annual incremllnts of Rs. 10 
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with an e.fficiency bar at Rs. 180. Senior Clerks deserve a higher scale 
of pay and I, therefore, fi..-..;: for them a scale of Rs. 150-10-210-E.B.-
15-240, and I awn,rcl accordingly. 

52. llecu!.s of De]Jm·tmenjs.-The Company starts them _at Rs. 200 
and the mn..'l:imum is Rs. 300. I propose to put them m the scale 
of Rs. 200-15-260-20--400. The scale demanded by the Union 
for Heads ofJ)epartments is too high which I t.hink i~ not at all 
reasonable; 

53. · With regard to the Technical Staff, the Union demands o~ly 
four grades, namely those. of Asr.istant I?oremen~ :Fore~e~, Juwor 
Chemists and Chemists. The Qompany at present has chv1ded them 
into 7 .categories. Bv its offer of 11th October 194:6 the Company has 
offered 5 categories ·consisting of Assistant Foremen, Foremen1 ,Junior 
Chenlists, Chemists and l\liscellaneous, the l\1iscellaneous group to 
consist of Electricians and van and lorry drivers for whom tho Company 
now has a separate grade. 1'hey would, strictly speaking, not 
be members of the technical side. The Company has also a gradu of 
Overseers on the t~chnical side. I, therefore, propose to divide the 
technical staff into the following five grades :-

(I) Overseers . 
. (2) Assistant Foremen. 
(3) Foremen. 
(4) Junior Chemists . 

. (5) Chemists. 

5•!. To Overseers the Company pays th'~ same scale o{ pay as to 
O''erseers on tho non-techni.cal side . . I have fi.:'::ed for thim a grade of 
Rs. 60-5-100 and I award the same to Overseers on tho teclmical 
side. 

55. The C~mpany has three categ~ries of Foremen, Junior Foremen, 
Foremen ~,nd Senior Foremen. The Union has complained .against the 
creation of three ca.tcgories of Foremen and has complained that tho 
Company by creating these three grad~s of Foremen has done an injustice 
to the workm~n. I i:lo not feel there sj10uld be three grades of Foremen 
in such a small factory. The Company· itself haa proposed to have two 
grades of Foremen by its offer dated lith October 1946. and I . direct 
that there should be only two grades of'li'oremen, i.e. Assistant Foremen 
and Fotemel}. · . · 
. -

~ 56. The Cmupany is. at present starting Juuior l?oreme~ on a salary 
oi Rs. 75. The Company's . prescn~ grades .for Junior . Foremen and 
Foremen are as follows :- · . · .. 

Junior Foremen.'.. .. . Rs. 75:-5-100-E.B.-.'3-140. 
Foremen .. . Rs. 130-8-17{}-E.B:-'-1{}-200. 

I propose to cmnbin~ these two grades and fix tho brt·ade of Rs. 8<J-5-
100-E.B.-7}-H<J-E.B.--10-240 for Assistant Foremen.. To tho 
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~enwr Foremen the Company grants a scale of Rs. 200-10-250-
E.B.-10-·300. This scale needs to be revised and raise(l. I, therefore, 
fix the scale of Rs. 200'-15-290~E.B.-20-330· for Foremen. 

57. Tho Company has three cL<tsses of Chemists : Junior Chemists, 
Chemists and Senior Chemists. By its offer of llth October 1946 
the Compimy had proposecl to have only 1two grades of Chemists,­
Junior Chemists and Chemists. I, therefore, propose to keep only 
two gradei' of Chemists as of Foremen, i.e. Junior Chemists and 
Chemists. To Junior Chemists I would award a- combination of 
the Com.pauy' s present scales for Junior Chemists and Chemist~, raising 
the start by Rs. -5 and the maximum by Rs. 40. Junior Chemists 
will, therefore, be in the scale of pay Rs. 85-5-110-E.B.-·7·}-
140-E.B.-10-240. Those, who are designaterl as Senior Chemists 

·at present, will be called Chemists. Their scale of pay will be Rs. 200--
15-290-E.B.-20-3~0. It will he noticed that the Company at 
present gives the .T unior Chemists a sta.rt of Rs. 5 mor~t than it does 
to Junior Fore~l'n. I have retained-this cliffcreur.c while keoping the 
maximum the same. 

58. To .Junior Clerks tho Company 11uys a salary of R~. 60 per mo11th . 
on probation uncl on confirmation start-s them on Rs. 65. Probationer 
will, therefore, start on Rs. 65 per !nonth and on conftrmat!on shall 
draw a salary of Rs. 70 per iuonth. 

59. Electricians and Van and Lorry drivers are classified:' by the 
Company in its lVIiscellaneous group. To Van and Lorry .drivers the. 
Company pays Rs. 40-3-75. The Union denmnd.l3 for them a scale 
of Rs. 100-5-125-10-175 which is excessive and has no relation 
to what is at present being paid to this class of workmen. In the Indian 
Vegetable Pt·oducts Company's awarcl (AJ-IT. 28 of 1948) I have 
fixed for chivers a scale of Rs. 75-5-100, which I think is adequate. 
I, therefore, award Van ancllorry Drivers a wage ~calc of Rs. 75-5-100. 

60. Electricians are daily paid and for them I ha.ve fixed a separate 
wage scale under Annexur·e A. · 

61. With regard to the menial staff the Company· ,pays peons, 
sepoys and hamals the wage scale of Rs. 30-1_:_35-E.B.-2-55. 
The ·Union demands for them a wage scale of Rs. 35-3-95 which 
again is excessive. Sir Harshidbhai Divatia in his award in Greaves 

_ Cotton and Crompton Parkinson Ltd. (I.C.R. Born. 1948, page 223) 
has awarded to watchmen, ha.mals, sweepers and scpoys the wage 
scale of Rs. 30-.2-50-1-65. I propose to award the same. 
I, therefore, award that ,\ratchmen, sepoys, ·hamals and sweepers sh~ll 
be llaid wages iu the scale of Rs. 30-2-50-1-65. 

62. As regards the head · office messenger t~c Comp~y pays him 
a sala-ry in the scale of Rs. 45-2-60. The Umon has clawed for !tfm 
a · wage scale- of Rs. 60-3-90-5--115 which· again is too high. 
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I propose to award the heatl office messenger the wage scale of · 
Hs. 50-3-80. 

63. As regards Laboratory Attendants the Union demands a wage 
scale of Rs. -35-4-95. The Company is paying Laboratory Attendant.s 
the wages oht. coolie. When I visited the factory I found that one of 
the Laboratot:y Attendants was doing the work of weighing caustic 
soda on a scale in the laboratory. I am sa.tisficd that he deserves 
a 'higher wage than what he gets at present and I, therefore, fL\: a wage . 
scale of Rs. 3ti-3-80 for him. 

Demanfl No. 2-a-:-
6,.1:. Under demand No. 2-a, the Union demands · that-heads of peons, 

sweepers and watchmen should be paid an additional allowance which 
shall be not less than 25 per cent. of their salary. The Company bas 
no heads of peons, sweepers and watchmen. Bttt the scniormost peon, 
sweeper and watchman is referred to by these categories of workmen 
as their hec1.d and he generally supervises their work. In most offices 
Heads of Peons, sweepers. and watchmen are given a higher wage scale 
or some allowance. I, therefore, award that the scniormost among . 
the peons, sweepers and watchmen should get a special allowance of 
Rs. 5 per month. 

65. · By the note tmder this demand the Union claims that appoint­
ments · to higher posts should generally be made from amongst those 
who ar.g. already in the service of the Company. This seems to be the 
practice of the Company c:xcept when out of special considerations of 
efficiency outside hands arc engaged. No award is, therefore, necessary 
on this demand. 

66. With regard to the dat~ from which the new scales of salaries 
prescrib• d herein shall take effect, I order that they shall take effect 
from 1st October 1948. With regard to the adjustment of salaries 
into the new scales the same system as directedtmder demand No. 1 
in Anne:A-ure A should be -followed with regard to the monthly rated 
staff and the ,menials also with effect from lst Octobet· 1948 . and all 
dues should be paid wit~in two mo.nths from the date of publication 
of this award .in the official Gazette. 

67. Under de~and No. 4-Immeiliate R~vision of Salary-the ­
Union demands point to point adjustment into the new scales pre­
scribed· herein by me. I do not think the Union.has made out ·a case 
for point to.. point adjustment and this demand \viii, therefore, be 
rejected and adjustment will be on the same basis as awarded by me 
to the daily paid workers. · · · 

' Demand No. 3-a-Defuness· illlowct·;tce-1vlonthly Sala.'l'ied Staff 
·exclwling menial sta.ff-
68.. The Company at p1·es~nt pays dea~·D,ess allowanc.e to . the 

monthly rated staff at the rate of 25 })er cent. o~ salary plus 
Rs. 15 per month subject tq a minimum of Rs. 55. The Union 
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•· dema·nds for all 'salaried employees, excluding . the menial staff 
·dearness allowance at 40 per cent. of the salary plu.s Rs. 35 or Rs. 75 
})er month, whichever is greater. For the menial staff the Union 
demands clearness allowance on the basis of the cost of living index 
number calculated 'for the full c~lcndar month. The Com}>any pays the 
menial staff dearness allowance on the Bombay Millowners' Associa­
tion's scale . and I think this is reasonable and needs no change. 
The menial staff will, therefore, continue to get dearness allowance 
at the Bombay l\fillowners' Association's rate. 

69. ·At the. hearing it was stated t~at Messrs·. Forbes, Forbes, 
Campbell & Co. Ltd. had by their letter dated lOth October 1948 
adchessecl to the Joint ·Honorary Secretary of Forbes, Forbes, 
Canipbell and allied Companies' Employees' Union offered1to pay 
dearness allowance to the clerical staff on the basis of 60 per cent. 
of the basic salary . on the first Rs. 100 and 20 · per cent. of the 
balance with a minimum allowance of Rs, 60 per month {Ex. 24). This 
Company was pr(·pared to offer this scale also to its monthly paid 
staff. Tliis scale appears to me to be satisfactory except that the 
1uinimtm1 of R.s. '60 needs to be mised to R.s. 65, as at the cost of 
living index muuber of 326 for the month of December 1948 dearness 
allowance to the workers and the menial .stn,ff of this Company on the 
basis of the Bombay Millowners' Association's . scale will amount to 
Rs. 54-6- 0. The 'clerical staff' need to be paid a higher dearness 
allowance than that paid to the workmen . as their standard of life 
is much l1igher. · I, therefore, propose to raise the minimum of Rs. 60 
to Rs. 65. I have awarded. this rate of dearness allowance to the 
employees of the Indian Vegetable Products Ltd. (AJ-IT. 28 of 

"1948) which is also under the Managing Agency of Messrs. Forbes, 
~ -Forbes, Campbell & Company. I, therefore, award that dearness 
allowance should be paid to the monthly rated staff, t'cchnical and 

· non-technical, at the rate of 60 per cent. of basic salary on' the first 
Rs. 100 and 20 per cent. of the balance with a minimum allo1~ance 
of Rs. 65 per month. 

70. The, Union demands that this rate of dearness allowance 
should be given retrospective effect from 1st September 1947. 

, The Union says that in the past the dearness allowance paid by this 
Company was inadequate.. The Company has pointed out that 
increased dearness allowance was demanded by the Union for the 
fii·st time ·by its letter dated 8th Derembel' 1947 (Ex. 6) when it 
was dPmanded with retrospective effect from 1st September 1947. 
In deciding from what date the award on a particular demand 
should be made operative it is necessary to consider the date when 
the demand was first made. The demand waa first made in 
D~rember 1947 though it has been claimed retrospectively from 
September 1947.. Even ·after n demand is made the employer flhould 
have some time to consider the demand made. I, therefore, feel 
that the rate of dearness allowance fixed by me should be paid with 
retrospective effect from 1st January 1948. The difference between 
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the dearness allowance as awarded and that paid shall be paid within . 
two months from tlJO elate of publication of this award in the 
official Gazette. · 

71. If the menial staff was not getting dc.'l.rness allowance at the 
Bombay Millowners' Association's ra.te since lst January 1948 they ' 
shall be paid the difference for the period they have been paid lower 
dearness allowance within two months from the date of this award in 
the official Gazette. 

Demancl No:·o~Lecwe-

(c~) and (d) Privtlege Lea·ve. 

72. The Union demands one month's privilege· leave with full pay 
and dearness allowance in a year after 11 months' service. The 
Company at present grants privilege leave ou the following basis :-

To those with service of 12 years and ·more-28 days per_ "year on 
full pay and dearness allowance. · , _ 

To those with service less tha.n 12 ycars--21 'days per year . on 
full ray and allowance. . 

The Company allows accumulation up to two years subject to a maxi­
mum of 42 clays. The Union demands accumulation of privi~ege 
leave up to a maximum of three months. The Union argues that every 
member of the staff needs 30 days' rest and recuperation in the 
year to recoup from the effects of the strenuous work which he has to 
perform in the factory. The Union has pointed out that in the 
Elephant Oil Mills Ltd. privilege leave of one month is gra.nted after 
11 months' service irrespective of length of service. The Union · 
also pointed ~mt that in the Banks, I. C. I. and Gre: .ves Cotton and 
Crompton Parkinson Ltd.'s awards Sir Harshidbhai Divatia awarded 
privilege leave of 30 clays in the year to the monthly paid staff 
with a right to accumulate up to 90 days, i.e. 3 months. This 
Company itself grants 28 days' privilege leaye in a yea.r to those 
members of the monthly pP.icl staii who have p'ut in more than 
12 years'· service. J Privilege Leave is granted ·in order that workmen 
may get the necessary · period of rest and recuperation each yea1•• 

It .is now generally accepted that the monthly paid staff need 
30 days' privilege leave in the year. To the monthly paid staff of 
the Indian Vegetable Products · Ltd. (AJ-IT. 28 of 1948) I have 
awarded 30 days' privilege leave in. the year wit~ a -right to 
accum~late up to 90 days and I, •therefore, award 30 days' privilege 
leave m the year on full pay and dearness allowance to the monthly 
salaried staff of this Company with . a right to accumulate up to 90 
days, but the-actual period of leave to be granted shall depend on the 
exigencies of work in the Company:: 

73. If the Comp~ny's present ·practice is to grant any leave with­
out pay and a.llowa.nce that practice should be continued. 
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Dema-nd Nos. 5-b and 5-e-Siek LMve.-

74, The Union demands one month'~ sick leave in the year Oil 

full pay and allowance supported by proper medicltl certificates. 
The_ Oompany grants as man~ us 21 days' sick 'leave on full pay 
and dearness allowance, but It does not grant any accumulation 
thereof. The si~k leave at present granted by the Company ia 

. more than adequate and the demand for increase thereof is not 
justified. The Union claims accumulation of sick leave for three . 
years, i.e., 90 days. This Company grants no accumulation. How­
ever, sick leave is the one kind of leave which by its ve.ry nature 

.needs ~ be allowed to be accumulated. I, therefore, award that sick- · 
leave should be· allowed to he accumulated for · three years i.e., 6S 
days. Sick . leave should be granted only on the production of 

, a medical certificate from a registered medical practitioner. 

Demand No. 5~c-Oasual Leave.-

75. The Union demands casual leave of 15 days in the year. 
The Company grants casual leave of 7 . days in the ye~r, on full pay 
and dearness allowance. Considering the generously long period of 
si_ck leave being granted by the Company, I do not .consider that 
any increase in the casua.l leave is justified. The demand, there-
fore, rejected. · · 

Denwnd No. 6-a-Oontrib.ution to Provident Fwn_it.-
76. The Union demands that the contribution to the Provident 

Fund by the employees .as well as the Company should be increased to 
10 per cent. (19-1/fl pies in the rupee) from the present 8-1/3 per 

, cent. (16 pies in the rupee). The present rate of contribution amounts 
to one month's salary in the year which ·is quite rea~onable. The 
Company has .opposed this demand. The Union has not made out 
a c~se fo1· this part of the demand which is, therefore, rejected. 

Demand Nos. 6-b to 6-il and 6-g.-
77. These demands relate to the period after which the employee 

would be entitled to the Company'~ contribution to the Provident 
Fun<!. Under the existing rules, aftet 5 years' service 50 per cent. and 
after 10 years' the full 100 per cent. of the Comp.l'ny' s contributi?n 
becomes payable to the individual workman; The Comp~ny submits 
tlhat its rules are ·reasonable and there IS no necess1ty for any 
alteration. The Union's claim for the full100 per cent. of the Company' a 
'contribution after l> years' service; after fow: years' service and 
50 per cent. aft~r 3 years' service, appears to me ·to be u•U'easonable. 
It also appears to me that _the Company's Provident Fund Rules need 
revision inasmuch as there is no graduated scale of payment between 
after 5 year~~ of service and 10 years of service ~ith · the result tha! 
aD employee who leaves the Company' s services after 9 yea11 

¥0-II I-L-9 
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service is entitled to onlv 50 percent. of the Company's contribution to 
the Fund--the s ... me a~ . nn employee leaving after 5. ye_ars' service. 
The principlq of a graduated scale of payment has been adopted 
in t.hl} B.mks' award and I propose to sugg~~t that the Col_llpany 
sl1o 1\ci. so alter its rules ·~h1t every employee after c~mpletiOn of 
5 years' service sh til ge~ 50 p~r .. cent: of the Company's contribution, after 
c~mp!e•ion of 6 ye:-.r~ GO l_) ~ l' cent., &Et( r completim1 of 7 years 70pcr cent.,, 
nft·' r c<>mJlletion cf 8 . yen,m SO p•r cent . after completiOn of 9 years 90 
per cent. and after completion of 10 yea.rs' service 100 p<Jr cent .. Howeve~, 
as-there are Trustees to the Provident Fund \vho are not parties to th1s 
dispute nnd as all the beneficiaries are not b~fore me, w~atever 
recommP-nda.tit>ns I uuy m'1ke in respect of th1s demand Will not 
be binding upon the Trustees ancl the Co.aunissioner of Income t:x 
whose approval to the ch~nges suggested wou~ ~l be nec~ss~ry m_ 
order to obtain exeriiption from income tax. .. However 1t IS open 
to a.n bdustria.l Tribunal to make recoJnn}endations · to an employer 
or a Company with respect to a Provident Fm1cl Scheme " (AJ : IT 
10 of 194.·7). I , thl)refore, recommend that the Company's rules 
may be amended as_ indicated above. 

Dzmaml No. 6-e-Re]Ji'esenlatiw of Employees 01.1 Bo.cwcl of 1ltust_ees.-

78. · The Un:on demands that one of the T~ustees to the 
Provident Fund should be a representative ·of the em1'>loyees who 

· is a member of the Union. Under ru)e 4 of the Provident Fund. 
Rules of the Company the Fund constituted into m1 irrevocable 

'Trust is to be ver;ted iu.·two or more Trustees who may from time to 
time bo appointed by the Board of Directors of the Company . . 
The rules do not seem to provide any iimit . to the number of 
•rrustees to be appointed. Tho dem.and of the Uuiou. is not only 
a rear;onable one but a step in the right .direction. I, therefore . 
recomniond thut o~te addi'~ion:tl 'J\:uatee of the Provident Fund 
should be appointed by the Directorn from amongst the members 
of the factory's stvJf, preferably one who. is an office bearer of the 
Union. · 

Demand No. 6}--LaJJSe cmd _F01jeiture A.ccount.-

79. The UniOJl dema.nds that the " Lap~e and . Forf~iture " 
accoWlt of t.he Provident Fund should be distributed pro . rata . 
a~1ongst the meml~ers aftl)r m,'l.king duo provision for depreciation . 
of the Government papers. 'rhe Company ha.s pointed out iu its 
written stntement that t.he bahmce standincr to the credit. of. the 
" Ls.pse aud Forfeitures" :wcou~t on beh.\1{ of the members of the 
Union on 20th October 19·!8 wan Rr.; . 1,319-12-7 a«,\inst which there 
is. a S!~bsta~lt~al d~bit for Provident Fund expen:~s and thus for 
some ttme. It IS nnhko!y that there will be r.ny balan.ce in the" Laps~~ 
a-~1.d Forft·Itures '.' uc::ount. I do not . t~1ink the Un:ou is justified, in 
tli1s demand whu:h It has made and 1t IS, therAore, rejecte_d. . · 
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'Demand No.11-.Extra Allowance . ._. 
80. The Union's dem:~.nd is th:\t al\ extra allowance of Rs:26 

minim~lm per mol\th sho)lld be paid to typists and to clerks who · 
work on Comptmn':!ters. The Compa.ny h.ts ·. oppo:Jed this ·demand 
and stated that its grade!\ of S?hri~s to typists aud men working 
on comptometers are adequate and there is no need for an extra 
allowance of Rs. 20 per mont;h which has been demanded. There 
are no men who work · on coinptometerrr all day long. I have seen 
a comptometer wOI'king and. I am sati&fiecl tha.t itr1.opcration involves 

· a certain amount of physical exertion which a clerk ordinarily is 
not required to exert. The clerk or clerks who attend on 
comptometers would be entitled to an addi tional allowance of Rs. 10 
per-month and I direct accordingly. In most ·compn.nies typists 
are better paid tha11 .junior clerkr.. In this Comp:my .typists are 
paid salary in the clerical grade. . They will get the benefit . of 
the new grade of pay fixed for clerks by this Award. t'To separate 
grade has be ~n fixed for them n.or . has on.e been demanded by the 
Union. I, therefore, n.warcl typists · an allow,mce of Ra. 10 per 
month. Both ·these allowanoes to the comptists and typists would 
take effect froru 1st J anuary 1949. · ' 

8L The Award is directed to be submitted to Governme~t. No 
award as to cQsts . . 

(Signed) N. N. MAJMUiiAu, 

Secretary. 

Bombay, 18th/~9tb April194:9. 

(Signed) SAWII M. MERCHANT, 

Inclustcia,l Tri1runal. 

Order. 

No. 560/46 . ..::...\Vhercas the dispute between the Goodlass Wall 
Limited, Bombav, and the WOJ:kmen employed un.der it was referred 
by Gove~·nment ." Order, Labour Department, No. 560}'16, dated the 
9th September 194~, for adjudication to an Industrial TribLmal ~-

And whereas the Industrial Tribunal has now given its award 
in th~ said dispute; 

Now, therafore, in· exe.rcise of the powers conferred by sub­
sectiorl (2) of section 15 .read with ·1sub-se:-tion (3) of section 19 of 
the Irdustrial Dir>putes Act, 1947 (XIV of 1947}, t~c Government 
9f Eom)Jay is herchy pleased to decl.nr~ that the smd award shall 
be bindina on ~the Goocllass Wall Lnrnted Bombay, and the work·. 
men em)?l~yed under it and to direct thitt tho said 3\~ar~ shall co~e 
into operation on the 28th April 1949 and shall remam ·Ill operatioll 
for a period o.f .one year. 

• 
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No. 560/46-I.-The award of the Tribunal in the· industrial dispute 
between the Elephant Oil ]liills Limited, Bombay, and the workmen 
employe~l under it referred for adjudication under Government Order, 
Labour Department No. 560/46-I, dated the 9th September 1948, is 
hereby publishe~~ :-

BEFORE Mn. SALIM l\L MERCHANT, INDUS'fRIAL TRIBUNAL, 
. BOMBAY. 

ADJUDICATION. 

AJ.I~. 64 of 19.48. 

BETWEEN 

The Elephant Oil · Mills Ltd., Bombay 

AND 

The Workmen employed under it in its factory at 1\fazagaon, Bombay. 
. , 

In the matter of an Industrial Dispute regarding increased Wages 
and . Salaries, Payment of Bonus, Increased Dearness Allo,vance, 
Leave, Introduction of Gratuity, Change in the Provident Fund 
Ruies, Medical Aid, Provision for Canteen, Regulation of 
Promotions, etc. 

Cowisel Mr. Sohrab D. Vimadalal, Barrister-at-Law, instructed ·hy 
Messrs. Cra,yford Bayley & Co., Solicitors, and Mr. H. Sharpe, 
Directo~~ for the Elephant Oil Mills Ltd. 

Mr. S. S. Kavlekar, Advocat~ (0. S.) with Mr. N. V. Phadke, Advocate, 
instructed by Mi:. B. K. Oke, Mr. G. S. Desai, Mr. T. R. Ganpat, 
Mr. D'Mello and Mr. F. · M. Pinto of the Goodlass Wail and 
Ele:phant Qil :r.mls Employees' Union for _the w~rkmen. 

AWARD 

This industrial dispute has been 1·eferrad to me as Industrial Tribunal 
by the Government of Bombay under sub-section (2) of section 10 of the 
Industrial Disputes Act of 1947 (XIV of 1947) by its Order, L&bour 
Department, No. 560/46-I, dated the 9th September 1948, for 

... ·. 
• 
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a<ljuctieation of the matters specified in Annexures A. and B to the aaid 
Older which are. as follows :-

Annexure "A". 

(1) Scales of Wages of Workers. 

Oooliea 

Packing Girls and Women, Keg 
Painting Girls and Women, 
Mieoellanoous Working Girls and 
Women. 

Lid Paintinlf Girls and Women, 
S&mple Room Attendant ... 

Cleaners and Trolleymen . 
Sample T011tors Assistant Women 

Supervisor. 
Hammerman 
2nd Grade Maohineman, 2nd 

Grade Kettle Attendant, 2nd 
Grade Stenciller, Assistant 
Packages Painter, Deepa.toh 
Cooly. · 

.Assistant Weighman, Packages 
Pa.inter, Oiler, Workshop Cooly. 

1st Grade Maohinemen, let Grado 
Kettle, Attendant, Railway 
Booker, Painter Mucoadam. 

'!inter, Gum Runner, Sa.mple Room 
Tinter. 

Al!aista.nt Fitter 
P&inters 
lluocad&ma 

Soldermen, C&rpenter, lat Grade 
Stenciller &nd Fitter. 

Weighm&n, Fitter &nd Blaobmith 
ll'orem&n P&intel' 
Meeh&Die 
Boller .Attendant 

'. 

Starting 
minimum wa.ge 

porda.y 

Rs. 1-2-6 por 
day or Rs, 30 
minimum 
when the 
Factory works 
Joss tha.n 26 
days in a 
month. 

He. 1-2-0 por 
day or Rs. 30 
minimum 
when the 
faotory works 
less than 26 
·days . in a 
month with 
retrospecti v e 
effect from 
January, 1947 

6 0 

1 8 0 
" 1 12 0 

1 12 0 
1 12 0 

1 12 0 

2 0 0 . 

2 8 0 

Ma.ximum Period wl~. 
)¥age per day • in wllich 
to reach under maximum will 

the same be reached. 
Ca.tegory. 

Ra. a. p. 

1 12 0 

1 12 0 

2 0 0 

2 12 0 
2 12 0 . 
2 8 0 
2 8 o · 

3 0 0 

3 8 0 

3 8 0 

67eara. 

5 years 

5 year~. 

5 years. 
5 yean. 

6 yean. 
I yeara. 

6 yean. 

6 years. 

6 years. 

280 380 6yeara. 
2 8 0 • 0 0 6 y~ 
2 8 0 '8 0 5yeara. 

PltU Ra. 10 per month extra. . 
280 'so Syeara. 

2 8 0 
3 0 0 
3 0 0 

90-3-120 

;; o o Syeara. 
6 0 0 II yee.ra. 
7 0 0 6 yeara. 

on a montbl1 Alu7· 

• 



/ 

.69 THE BOl\1. GOVT. GAZ. EXTRA., MAY 5, 1949 . .[PAR:;r' i;t. . . . 

Sepoys and. Sweepers ,. . To be transferred to monthly salaried staff 
with appropriate grades and their present 
salaries :fi;"ed mr seniority and efficiency. 

(2) Dear Fooil Allou·ance.-:\ .. t Millowners' scale calculated for 26 days 
when the Factory works for less tha!f 26 days in a month. 

(3) ~ave.-(a) Thirty days' privilege leave every year with full wages 
· a:nd allowance. 

(b) Thirty days' privilege. leave every year .without full wages and 
a~lowance. 

(c) Twenty-one days' sick leave every year with full wages and 
allowance. . 

(d) Seven.days' casual leave every year with full wages and allowance. 
· (4) Gratuity.-Every worker should receive gratuity at the rate of l . 

month's wages for each completed year of service at the tirr.e of leaving 
service. In case of death his nominee to the.Provident Fund to be paid 
the gratuity. · · 

(5) Bonus.-(a) l/12th of the tot~l earnings for the period from 1st 
February 1917 to 31st July 1947 as balanc,e of the Independence -Day 
Bonus. · 

(b) At least three months' wages that is au.amount equivalent to· ith 
of the 12 months' earnings in Company's financial year should be paid 
as bonus each yea.r to every worker before the end of J anua.ry. . . 

(6) Free Uniforms.-Free uniforni's should be supplied by the Com1)any 
to every daily paid worker at the rate of two sets of unifonr. s per year. 
Washing arrangements to be_ made by the Company at the Company's 
expense. ... . 

(7) Canteen.-Immediate arrangements ~hould be made ·to open .a full 
scale Company subsidized Canteen ~n the. Faetory. · 

(8) Soap for Wasl!it.!g J1U1'JJoses.-Soap supplied at present is too aoft 
and does not last for the period it is intended to last. Better a11d bigger 
soap must be · i~sued. 
· (9) Free Jllilk Ration.-Half a seer of pure milk to be given to -each 
' worker a:ttending Varnish Fire in the Varnish Department every day 

~~-- . .· 
(iO) . Annuctl Factory HoMdays.~All Factory holidays in ~~ear should 

be fixed in advance in consultation with the representatives of the :Uni9n. 
A!Jy of the holidays so fixed should not be changed -without prior 
consultation of the Union representatives. . · · 

{ll).Transfer of toorl~ to u.1ork ·oj Mglwr calegory.-When a worker -is 
transferred to any ·work of higher category than his own on a temporary 
or a pennanent ba:sis he should be given the higher wages inlmediately 
the tr&:llBfer is effected. . · . 

(12) frwicling substitutes aml fllling up t·acancies,_:(a) When 
worke~:s are granted short or long leave, their vacancies should be 
illlmediately ,filled with suitable. substitutes. 
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. (b) ~11 vacancies caused by \vorkers leaving their jobs should ;be 
unmed1ately filled up. · . · · 

· (13) Allotment of pi'oper cluties.-D~ties of each worker must be 
correc~l:r allotted f\nd properly defined.· · 

(H) Suitable arrangements must be made for ample supply of clean 
water for drinking and washing purposes. 

(1.5} Tiffm Allowance.-When workers go out on lorries and rema'in. 
out during lunch time they must be paid _ tiffin allowance of Re. 1 per 
worker. 

!lmw:.;-ure ".B.". 

1. fVodd-ng Hours.-

S.taff (excluding menial Staff) 8 Hours on \Veek clays including 
1 hour for lunch interval. 

4 Hours on Saturdays or Sundays 
when Saturday is' a holiday. 

Menial Stuff (excluding 48 Hours a week. 
· ·watchmen). 

· ·watchmen - • ~ .. 8 hours in a dayfnight. 

2-. · Scales of Pay-Clerical Sta,ff- . 

(a) .Overseer 

(b) Assistants 

(c) Head of Depm~tn1ents 

_Teclmirx' l St4ff-

(a) Assistants 

(b) Foremen 

Oh.emists-
. (a) Junior Chemists 

(b) Senior Chemists 

Electrician, . Van and 
~Drivers, 

Lorry 

75~5-100 10~150 
5 years 5 years 

100-10-200 15-275 20-.'~75 

10 years - 5 years - 5 ·year~ 

200-25-325 30-475 
5 years -5 years 

100-15-250 20-450 
. 10 years· 10 years 

200-20-300 25--425 3'l-575 
· 5 years- ~ 5 years - 5 years 

150-15-225 20-325 25-450 
5 yc!us - 5 years - ·5 years 

2r.o -?o-:~oo 25-425 30-575 
- 5'years- 6 years 

10-175 
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Menial Staff­
. Peons, Sweepers, Watchmeu 

and Laboratory At~endants 

3~8-91} . 
20 years 

6Q-3-90 5-115 H. 0. Messenger ... • 
. 10 years 5 years 

(a) Heads of Peons, Sw.e~pers and 1V:ntchmen shall be paid an 
additional allowance which shall lJe not less than ·25 per cent. of 
their salary. · 

Note.-Appointments to high er posts shall generally be made from 
among those who are already in the service of the Company. 

3. Dearness Allowanc&-
(a) All salaried employees exchuling tlle Menial Staff.-40 per cent . 

of the salary-phts-Rs. 35 or Rs. 75 whicheve1· is greater. 
(b) Menial Staff.-Index · figure calculated for the full calendar 

month. · 
The Dearness Allowance on the new scales to be paid with retrospective 

effect from the 1st of September 1947. 

4:. Immediate Revisi:on of Sala1'Y·-:-The scales of pay adopted should 
be applied from the date the member entered the service of the Company 
and if it is less than the figure thus obtained, it should be immediately 
adjusted accordingly. If on the other hand a mem her's present salary 
is found to .be higher than the figure thus obtained, it should remain 
the same and he should be entit led to the subsequent yearly increments 
due in accordance with the scale.· 

6. Leave;-(a) I month's privilege leave with full pay and allow-. 
ance in a year (after 11 months' service). . 

(b) 1 month's sick leave with full pay and ~llownnce supporbed by 
proper Medical Certificate. 

(c) 10 days' casual leave with full pay a~d allo;ance iu'a year. 
(cl) Accumulation of privilege leave upto a minimum of three months 

be allowed. 

(e) ,Accumulation of sick leave up to a minimum of three months be 
allowed. 

6. P.rovident Funil.-(a) The contributiol). to the Provident Fund 
by the Employees as well as the Company should be increased to 

· 10 per cent. instead of the present 8-1/3 pe.r cent. · . · 

(b~ Company should pay their full contribution after 5 years of 
serv1ce. · 

_ {c) 75 per cent. of the Company's contrib~tion after 4 years of service. 
(cl) 50 per cent. of the Company's cah.tribution after 3 years of 

serVIce. 

(e) One of tne Trustees of the Provid.ent Fund s'hould be a 
representative of the Employees who is member, ·of the Union. 
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,. (f) The ':Lapse and Forfe iture" ~ccount shou~d. be distributed pro 
,ata among"t the membars· after ,makmg due provision for clepreciation 
of the Government Papers. 

(g) Under no circumstances the co;Tipauy's full contribution afte~ 
5 years' completed service be denied. 

7. Gmtu~ty.-Oue nion~h's current salary·shall be payable for eveJ:y 
year of.sen·1ce on completiOn of 10 years of service. But this limitation 
of 10 years shall not apply in case ,1f disahi.lity or death. 

8. Bonus.-(ct) 1/12th of the total earnings for the pedod ·from 1st 
February to 31st July 194.7 as balance of tbe Independence Day Bonus: 
. (b) At least 3 months' salary, i. e., an amotmt eg_uivalent to 1/4th of 
12 months' earnings in the Company's financial year sbould .he paid as 
bonus eaciJ year to every employee before the end of January. 

9. Oanteen.-Immecliate aiTaugcments should be mn.de to open a full 
scale Compll.ny subsidised Canteen in the Factory. 

10. · DispensMy (mel Jltle(liC!tl Trecttment.-(a) li'ull time dispensary 
with all necessary med ic iJ,~ es , first •• icl appliances, inj ections and patent 
medicines to ]Jc m~,i.Utaiu d hy the Company in the Factory for 

. giving free medical trea bmeu ~ . to all sba-Jf members. A compotmder 
to be appointed in the Dispeusary to atteucl , to the patients as and 
when uecess..1.ry. · 

(b} V\IJ1en any of the staff mcrribers meets with an accident while 
on ·duty thereby rendering him physica1Iy unfit to move he must be 
provided with free medical trcatme11t and free conveyance by the 
Company f-rom t l1e Factory to his house and/or to hospital depencling 
upon the natlU'e of the accident and for a period until he is completely 
recovered. 
· 11. E xt1'a Allow(tnCe.- An extra allowance at Rs. 20 minimum per 
month should be pr.tid to Clerks who constantly work on Comptometer 
and Typewriter. 

2. After the usual notices 'were issued the Goodlass Wall and 
Elephant Oil Mills Employees' Union (hereinafter called the Union) 
filed its stv.t ·ment of claim on 5th October 19118 and the Elephant Oil 
Mills Ltd. (hexeinafter called the Company) filed its written statement on 
29th Octobe1' 19,t8 in reply to the statement of clr.im of the Union. The 
matter was heard before me between 13th January 1949 and 17th Janu­
ary 19,19. However, on an application hy the Company elated l7th 
Febrw:ny 1949 (~xhib it 24) a further hea1ing was held on 24th Febru­
ary 1949 when the proceedings were concluded. At the request of both 
the parties I visited the factory on l•lth December 1948. 

3. This Company like t he Gedlass Wall Ltd. is one of the leading 
~paint factories in the Bombay ar('a. The \~orkmen of ~oth these 
factori es arc l''.)pre&ented. by one and tbe same -~mon a~d oe~tam oo~on 
aaraemeuts were entared iuto by bot.h these Compames With the Un.1on 
i~ respect of tho same demands· made by the Union against caoh of the 

(II) I-L-10 
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Companies. At the hearing of this dispute the same arguments as 
were advanced in the Goodlass· Wall Ltd. dispute (AJ-IT. 63 of 1948) 
were - ~ged in respect of the demands made herein which are almost 
identical. 

- 4. The Elephant Oil Mills Ltd. is one of the three large and well- · 
established paint factories in Bombay as stated in Appendix I of the 
Report of the fanel on Paints and Varnish Industries constituted by t~e 
Plmmino- and Development Department of the . Government of Indta 
(Exhibit 25 in AJ-IT · 63 of 19,18). The Elephant Oil Mill~ Ltd~ ·was 
purchased for Rs. 5,00,000 from Messrs. Arnhold & Co. Ltd. m 19v8 by· 
lV!essrs. Blundell, Spence & Co. Ltd., Hull and London. Messrs. 
Arnhold and Co. Ltd. operated the Elephant Oil 'Mills Ltd. at a loss for 
several years and Messrs. Blundell, Spence & Co. Ltd. took it over as 
going concern with very little goodwill. The Company is incorporated 
as a private limited Company. According to . the Company it did not 
reap any considerable profits until the year 1941 when the Company 
also introduced payment of allowances and bonuses. It is not 
denied that during the war the . Company reaped.· substantial profits, 
bUt the Company argues that it is now engaged on a peace-time pro­
gr9mme which involves catering for a totally ·different type of business 
in keen competition with other European firms, well-established Indian 
fu·ms and a number of new firms which have entered the field on the cessa­
tion of ho3tilities. This Company has also refused to disclose -its present 
financial po~ition and working to the accredited representatives of its 
worlanen who would have been bound under a seal of secrecy from 
making public those facts. The Company, however, has stated that it 
has the capacity to meet the demands, but Mr. Vimaclalal, learned 
counsel for the Company, has argued that if all the demands were to be 
granted it would be impossible for any factory of this kind. to function 

.. normally. The Company has, however, given· me inspection of its 
balance sheets for the last three years and after their ca.reful scrutiny; 

. I have come to the conclusion th!\t the Company is now in a sound and 
flourishing financial position. 

5. It -is not necessary to refer to the history of the dispute between 
the Company and its workmen. It rtms on parallel lines with the dispute 
between-this Union and Goodlass Wall Ltd. (AJ. IT; 63 of 1948) with 
whjch I have dealt at length in my Award in that dispute. 

' ·. · 6. Both parties have advanced the same general arguments as 
. were adYanced iJr the earlier adjudication AJ-IT. 63 of-1948 and as 
I have dealt with them in that Award it is not necessary for me to repeat 
them here. I now proceed to discuss the demands seriatim. 

7. Before I deal with the demandf I may state that Annerue A ' 
deals with the demands relating to the daily paid worlanen end Annexure 
B deals with the demands relating to the monthly salaried staff of the 
Company. Several 'of the demands for both sets of wo;tkers are common ~ 
and they ha;ve been dealt with together. 
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At~nexure " A "·· 

Ooolies-
Demand No. !-Scales of Wage3 of Worker3. 

8. Demand No. 1 in Annexure A is in respect of . scales of pay for 
workers. The Company at present pays Coolies wageS! in the scale of 
Rs. 1-2-6 to Rs. 1-8-:6 in·five years. Tho Union de;;nands a wage scale 
of Rs. 1-2-6 to ·Rs. l-12-0 in five years. This Company also has two 
grades of Coolies, Grade A and Grado B. The Union has argued that 
the two grades should be ama!gamatecl into one. . At present tbe 

· Company pays its B grade Coc;>lies wages in the scale of Rs. l-2-6 to 
Rs. l-8-6. Since January 194:7 no male workmen of the €ompany is 
being paid a basic wage of less than Rs. 3"0 per month of 26 working days. 
The Company employs women coolies who are paid a lower minimum 
ba3ic wage but 1 shall discuss their case later as there is a separate 
demand for the women workers in the Company. In Goodlass Wall, 
Ltd. for Coolies I have fixed a wage scale of Rs. 1-'-2-6-As. 1}­
Rs. l-10-0 per day. It was, however, 'ascertained at the hearing that in 
this Company the first annual increment ia of two annas per day a.nd the 
subsequent anuunlincrements are of Annas l ·} per clay. The Company 
(Ex. 10) has offered Coolies~ wage scale ofRs. l-2-6-As.1-~-Rs.l-8-6. 
I, therefore; award Coolies a wage scale of Rs. 1-2-6-As. 2 for the first 
year and As. It thereafter rising to Rs. 1-10-6 per day. 

· 9. The next category of workmen referred to in Annexure A is Packing 
Girls and Women: Keg Painting Girls and Women and lVIiscellaneous 
Working Girls and Women. The Company at present pays these women 
workers wages in the scale of Re. 0-13-0-.Anna 1-Rs. 1-2-6 per day. 
It was admitted by the Company at the hearing that out of 42.women 
workers in the factory as many as 39 are at present getting a wage of 
less than Rs. 1-2-6 per clay. The Union has argued that on the principle 
of equal rates of pay for the same job, or in other words, equal pay for 
equal work, ther~ should he no discrimination on gro.unds of sex in the 
wages to be paid to female workers and male workers. The Company 
iu its written statement has argued that generally female labour is not 
paid at the same rate as male lahot~r in Bombay. The Company's 
argument would have been sound, if its women workers were engaged 
in doing manual work which req.uires considerable physical exertion. 
I have seen these women workers on duty. They appea.red to b.e doing 
their work efficiently and deftly. I do not think a male worker doing 
the same. duties, would do more work than these women workers are 
doing. The Company is paying these women workers · a lower wage 
than the. basic minimum wage of Rs. 30 for 26 working days in the 
month, generally awarded to tl1e lowest grade of unskilled workmen in 
Bombay City. The Union demands for these female workel's a ,\·age 
scale of Rs. 1-2-6-Rs. 1-12-0 in five years. I would pay them the 
snm.e scale of wages as to male coolies. At the hea.ring the Company 
o:ffercr1 to pay these women workers as well as Lid Painting Girls. and 
Women, the sample Room Attendants, the Sample Testers Assistant 
and the Women Supervisor, three annas less per day than what a male 
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_ worker doing the sam.e kiucl of work is being _paid in Goodlass Wall Ltd. 
I however (lo not t hink this offer is ren.somtblc. I , tl!erefore, award 
' ' ' ' h fi t t ltcsc womea workers a wage scale of Rs. l - 2-6- As. 2- m t c rs year 

. and As. 1 -~ i;here:.tfucr- rising to He;. 1- 10-:-G per d:.ty. 
10. Tho Union has n.lso dem:.tndcd for all workmen the minimum wage 

of R s. 30 per m.outh when the factory works f~r less than 2? days in 
the month. A si111ilar Jlemanu .in respect of cooh e!:i and Packmg-Bo~s 
of G:iodln.ss Wall Ltd. was rejected by mil. For t he same reasons th1s 
demand is also reject ed. 

11. The Union dcmahds that retl·ospective.,effect to 1;he new wage 
scales fixed for these classes of women workers, i .e. Packing Girls :mel 
Wom.en ; Keg ]Ju,iut ing Girls and \\omen, ~Ii scelle ueous working Girls 
and Women, sh01dd be given fro·m .January ] 94 7. · 'r hc Union argues 
that since J anuaq l!-1-l:'l the male \vorkers in the Company are being 
p~-icl a mini'.ntl'n wage of H.s. 30 per moutb . I t must be remembered that 
in fixil1g the op:lrn.tive date of the revised g.radcs of pay it is necessary 
to usccrtai11 "·hen the dem:l:ld y; o_::; first made. F rom the record, I find 
tb.at this demand I':' ;J r,·,nboclied i:1 :t resolut ion passed at a meeting of 
the me:11hr.rs of t he Union held on lOth Aprill94.8 and the demand was 
fvrwa.rJ ed to t he Co·,upauy by t he Union's lcttc .. · dn ted l Gth Ap ri l 1948. 
Allowing for so;ne time for tl1e consideration of the demand hy the 
Company, I think 1;hat these women workers shou ld be e.nt itled to the 
enhanced revised pay scale awarded to them her..,in retrospect ively from 
lstJuna l948 . . 

12. f . tn.ig:1t as well at this stugu deal ·with the other categories of 
"·omen \vorkers, namely L id P :tint ing Girls and Women and Sample 
l~oom Attendani:s· as well as the Sample Testcr ' r; A.ssi.'t ant and t he 
Women Supervisor . Lid Pa.iu~ing Gir ls ancl Women are paid b:y .t he 
Co'llpany A.t present in the " ParJ:iug A Grade " which is Rs. '1-0-G 

.rising to B.s. l -2-6 per day. Tho lJnion demands for them Rs. 1-6-0-
R,s. ·2-0~0 in fi ve years. 'l'J1e Sample Room Attendant s at present start 
on Rs. l -2-6 and rise · to Rs. 1:8-6 per cln.y: I h::wc seen these belies at 
work :mel I a.m of t he 'opinion that t hey a,l'e· doing semi-sk illed work. 
These wo·nen workers have to p·•int t;hc li cls of 1;he lithogrnphed t ins 
w':;,\ hw c t0 he painr.ed according to c<d ?.in spcc i fi<'ati on~ in order that 
t ho :;ha.d'!s of colonrR p".inted on t he liclfl n•n.y look very at t ract ive to 
the customer . T.he Sample H.oom At tendant, has to maintain various 
sa. n,Jh> of varied i ·.n~Jor t:l.ncc in v. coneci orde r s~ t:ha.t t hey a;:e easily 
av;t.ilable wheneve r ~lcmanded . . 'l'he !Jnion, I think, rightly st,resses 
·t hat so·,lHJ ex~.m intd ligencc and education is required for ma1·kiug the 
samples in the'r nume:·i(';•.l order anci keeping them in t hei r proper places. 
I fe()] tha!; thase women workers clo semi-skilled work aud for semi­
skill'!d w~rkn10n in Goodh~ lYall Ltrl. , T h::wq awarded a. '"age scale 
of R~ . 1-8-0 - A·•. 2- Rs. 2-4-fl per chy. The Uni o11 ha~ <'-lemamled 
a wag'} scale of IT<!. 1 -IJ-0 r i ~i ng in fiv e years t o Rs. 2-0-0 per da.y which 
is· fair and I'M ~onah le . I , t.hc1·eforc. , ward J .id P ainting Girls and 
W o·ncn and Sam.ples Room Attenda.nts a wage sca.lc of B s. 1-6-0-
0-2-0-Rs. 2-0-0 per clay. 
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13. To Sample 'resters Assistant and the Women Supervisor, the 
Company pays wages in tl1e scale of H.s. 1-~-6 rising to Its. 1-8-6 per day. 
In Goodlass Wali Ltd. this work is done by Sam.ple Room Attendant 
or Tester's .Assi~taut. The Union .in its statement of claim has argued 
thRt their work is skilled inasumch as their duty is to test the paint 
samples in the lauorr.tory for drying tiw.o, visc6eity, etc., and also weigh 
out raw materi!tls on the fine chemical balan<;les for· lnaking experi­
Jnents a.nd ·other connected ">v'orJ< in t.;,c laLoratoq a11d in a geneml way 
help the ChMti:o t. The wom<m S•!,Jexvisor hn.R to s.upel"Vise the work 
of all women coolies in the factm·y aud, tkwefr.n·e, l1crs is a responsible 
job. While going round the factory I saw the, 'ai tlple Testers Asllistant 
at work. I was im.pressed by the efficiency displaycll by her and on my 
questioning her she explained her duties to me. I have not the least 
hesitation in holding that the Sau1ple Testers Assistant is doing skilled 
work and 1 consider the scale of wages which the Company at 1_:>resent 
pays this woman worker, wl1ich is lower than that ordinarily granted to 
coolies in other Companies, most inadequate a-nd in need of revision. 
In Goodlass Wall "Ltd. for skilled workmen of the lowest grade I have . 
awarded tho wage scale of Rs. 2-0-0-As. 2~-Rs. 3-6-6 per day 
(AJ-IT. 63 of Hl18). The Union has demanded for these women workers 
a wage scale ofRs. 1-12-0 rising toRs. 2-8-0 per day. I have, therefore, 
no hesitation in awarding the Sample Testers Assistant and the Women 
Supervisor the increased wage scale of Rs. 1-12-0-As. 2-R~. 2-8-0 
per day. 

14. As regards Cleaners and 1'rolleymeu, at the hearing it was 
ascertained that the Company pays cleaners in the scale of Rs. 1-2-6-
Auna 1-Rs. 1-5-6 aucl Trolleymen in the scale of Rs. 1-2-6-Anna I­
R-s. 1-6-6. The Union argues that Cleaners have to clean motor lorries 
and oil ai1d grease them and have also to· do loading and hnloading of 
the goods despatched to customers and generally to help the lorry 
driver. The Comp(uty iu its written statement has pointed out that 
cleaners ao not lta.ve to oil and grease lorries as this work is'being c.arried 
out under monthly contracts with the suppliers of the vehicles, viz. 
BomLay Garage Ltd. and :French Motor Car Co. Ltd. The Company 
has stated that cleaners i1.1crely wash the lorries a.ncl assist with the loading 
at l;}te factory and carry out unloading by themselves at the customers' 
shopo>. As regards TrolleJlllelJ , the Company pays them in the wage 
scale of Rs. 1-2-6-Anna 1-Rs. 1-6-6. It is admitted that Trolleymen 
do a rather heavy type of coolie wol"lc After hearing both the parties 
I am sat i~ fi.ed tha.t Trolley·,,Jel1 rlcsm:ve a slightly higher scale of wages 
than is paid to ordinary coolies and .I, therefore, awatd them a. wage 
scale of Rs. l.-5-0-1 -~· As.-Rs. 1-11-0 pe(day. 

j o. .:\.:; reg .. mls Cleaners, the Company in its Exhibit 10 has classified 
them as Deliverymen in the C Group, for which I have fixed a wage 
scale of Rs. 2-0-0- 2} As.-R.s. 3-,S)-6 per day. Cleaners would, 
therefore, havP. received the wage scale of Rs. 2.0-0-As. 21-­
Rs. 3-6-6 per day, but since the l:Tnion has claimed for them a wage 
scale of Rs. 1-8-6 toRs. 2-12-0 in 5 years, I cannot award them thl! wage 
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I!Oale fixed for Group 0. I, therefore, award them the W!tge scale 
demanded for them. I would, .. however, recommend to the Company 
to pay Cleaners the same wage Male as awarded to the :~;est of the cate­
gories in Group C. 

16. The only categories of employees not shown in" Exhibit 10 and 
mentioned in demand No. 1 of Annexure A are the Assistant Package 
Painter, Painter Muccadam, Painters, Mechanic, Despatch Coolie and 
Railway Bookers. It is agreed by the Union and the Co~"pany that 
the designation of Assistant Package Painter should be done away 
with. Fitter!l in this Company are doing m~re skilled w.ork than· 
Mechanics in this Co.mpany, whilst in Goo.dlass Wall Ltd. Mechanics 
are superior workmen to Fitters. Mechanics in Goodlass Wall Ltd. 
have been placed in Group H. There is no Group " H ·'' in-the Elephant 
Oil Mills Ltd. It is, therefore, suggested that the roost effici~nt Fitter 
in this Company should be designated as M~.chanic and placed in 
Group "H ". The Company is agreeable to this suggestion and I , there­
fore, award that Group " H " be created and the most efficient Fitter 
should be appointed in that Group. For Group " H " ~n Goodlass 
Wall Ltd. I have fixed the wage scale of Rs. 3-0-0-6 As.­
Rs. 6-6-0 per day and for. Group " H " in this Company I also :6.x the 
same. Despatch Coolies are given the designation of Deliverymen and 
Deliverymen >have been placed in Group 0 and I would have awarded 
them the wage scale of Rs. 2-0-0-As. 2~-Rs. 3.:-6-6 per clay ; but 
since the Union has demanded for them the wage scale of Rs. 1-12-0 
rising to Rs. 3-0-0 per day in five years, I award that wa.ge scale ; but 
I would recommend to the Company to pay them the same wage scale as 
to the other categories of employees in· Group C. 

17. As regards the Painter Muccadam, he is the Foreman Painter• 
a new category created, which is placed in· Group G. A new category 
of Rough Painters has been created to represent those whom the Union 
l'efcrs to as Painters and they have been placed in Group B. As regards 
the Railway Bookers the Company points out that there is no separate 
designation of a daily paid workman of this nature as the work is bei.ng 
done by a monthly paid clerk. This exhausts all the categories of 
employees in Annexure A. · 

18. With regard to the rest of the workmen mentioned under this · 
demand in .Annexure A, the Company pointed out that some of the 
designations do not exist in this Company at' present. 'fhe Company, 
however, . hM filed a statement. (Ex. 10) in which it shows the present 
categories of workmen and the new categories in whicl1 it suggests they 
should be divided. The Company hits .divided all its workmen, exclud­
ing the femalb workers but including S\Veepers and coolies into 7 groups A 
to G. It has furth!lr agreed to cr.eate a new category of Mechanic (most 
efficient Fitter) and to place him in Group IL It is admitted that 
Group A; which consists of only sweepers and coolies, is to be ti·eated 
as belonging to the unskilled class. The employees designated in · 
Group B are admitted by both sides to ·be doing semi-skilled work. 
Employees in Group C _are ekilled workmen of the lowest degree andJhose 
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in-Group D to G rep:uesent 11killed workmen of higher grades. This 
classification i~ practically the same as the classificat' on BUggested by 
Goodlass Wall Ltd. (Ex. 23 in AJ-IT. 63 of 1948). Out of these I have · 
already dealt with Coolies forming part of Group_ A, for whom, I have 
fixed a wage scale of Rs. 1-2-6-Annual increment of As. 2 for -the 
first yeai· and As. 1l thereafter-rising to Rs. 1-10-6 per day. The _ 
Company ' has treated sweepers along with Coolies. The Union has 
demanded that sweepers and sepoys should be tJ.:ansferred to the monthly 

·salaried staff ·with appropriate grades. In my award in AJ-IT. 63 of 
1948 (dispute between Goodlass Wall Ltd. and tho :workmen employed 
unde1· it) I have awarded Watcftmen, Sepoys, Hamals and Sweepers 
a wage scale of Rs. 3{)-2-50-1-60 per month. I, therefore, direct 
that Sepoys and Sweepers should be transferred to the monthly salaried 
staff and should be paid salaries in the scale of Rs. 3Q-2-5Q-1-65 
per month. 

19 With regard to the B Group, the Company clasllifies the follow­
ing workm:en into that Group-

. (1) Rough Painters (New Category). 
_...(2) Workshop Coolies. 

(3) Second Grade lVIachinemen" · 
(4) Second Grade Kettle Attendant. 
(5) Package Painter; 
.(6) Hammermen. 
(7) Greasers and Oilerll. · 
(8) Nailer. 

· (9) Oil Fillers. 
(10) Second .Grade Stenciller&. 
(11) Sample Room Attendant. 

It is admitted by both parties that theh·work is semi-skille~. For the 
similar B Group in Goodlass Wall Ltd. I have awarded wages in the 
scale of Rs. 1-S-0-As. 2-Rs. 2-4-0 per day. I, therefore, award 
that the workmen mentioned above as forming Group B shall be paid 
wages in the scale ofRs. 1-8-0-As. 2-R~. 2-4--{) per day. 

20. With regard' to Group 0, ihe Company classifies the following 
workmen in that Group :-

(1) First Grade Machinemen. 
(2) First Grade Kettle Attendan,. 
(3) First Grade Stencillers. 
(4) Deliverymen. 
(5) Assistant Weighman .. 
(6) Sample Room Tinter. 

It is agreed that they are skilled workmen of the lowest grade. 
I have fixed for Group'C in Goodlass Wall Ltd. a wage scale of 
Rs. 2-0-Q-As. 2-~Rs. 3-6-6 per day, and I award the same for the 
mnployees of this Company mentioned in Group C as stated above 
except for t-he.Assistant Weighman. For all the categories of employees 
mentioned in Group C the U'nion haa demanded a higher wage scale 
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than what I have awarded except for the Assistant Weighnum and 
I>eliverymen. I have already dealt with the case of the Deliverymen. 
For tho Assistaut Weighman the Union' has demanded a wage scale of 
Rs. l-12-0 rising to Rs. :~-0-0 per day. .I cannot, therefore, grant him · 

. a higher wage scale than what is demanded for him. He will) therefor·e, 
get salary in the wage sc~le of Rs. 1-:!.2-0-As. 21-Rs. 3-0-0 pe~· clay. 
I, however, would recOBli.tlCUd to the co~;"ipany to gran·t the AssiS~ant 
·weighmen .the same wage scale as awarded to the rest of the workm.en 
in this Group. 

21. Group D proposed by the Com¥;ny consists of the following five 
workmen:- . · 

(l) Mason. 
(2) Solderers " B " Grade. 
f3) Carpenter" B" Grade. 
(4) Tinter. , 
(5) Gum Runner. 

Group D in Goodlass Wall, ·Ltd., consists of the same fi ve categories 
except for the Mason and to that Group I have o.warded a wage scale 
of Rs. 2-8-0-As. 3-Rs. 3-8-0 per day and I award the same scale for 
the employees of the D Group of this Compnny enumerated above. 

22. The _E Group proposed by the Company consists of the following 
workn;.en ;-

(1) "\Yeigbman. 
(2) AssistP.nt Fitter. 
(3) Muccadams. 
(4) Senior Laboratory Assistant. 

This Group consists of the same workmen as in Gr~up E of Goodlass 
Wall, Ltd., except for the Senior Laboratory Assistant. For theE Group . 
in Goodlass Wall, Ltd., I have awarded a wage scale of Rs. 2-8-0-As. 3~· 
-Rs. ~1-o per day, and~ award the same for this Group. Howevel', for 

"' Assistant Fitters the Union ha~ demanded a m;.ge scale of Rs. 2-8-0-
Rs. 3-8-0 per day in five years. The scale of wages awardc~l by me to 
the Assistant-.Fitter would be higher which cannot be done. I, therefore 
award that the Assistant Fitter shall be paid wages in the scale of 
Rs. 2-8-Q-As. 37 Rs. 3-8-0 per day but I" would recommend to the 
Com,pauy to grant him the same wage scale, as to the rest oftl1e categories 
in GToup E. _ . 

~3. 'rhe u~xt Group, i.e. Group F, consists of only oue workman 
n~~omely, the Blachmith, for whom the Company offers a wage scale of 
Rs. 2-Q-0-Rs. 2-H-0 in five years: The Union has dem~nded for the 
Blacksmith the same wage scale as for the Fitter, Rs. 2-8-0 to Rs. 5-0-0 
per day, in fivo y~a,rs. To t;ho Bbcb>mith in Goocllass \Vall, Ltd., 
I have awarded a wage scale of Rs. 2-8-0-l~s. 4--Rs. 4--1-0 per clay 

· and I a·w·ard the smuc :oca.le to the Bh•cksmith in this Company. 
24. Group G co1~sists of th1:ee categories of employees, uaincly Fitter, 

Boiler Attendant a11d Foreman Paintei:. All these three categories of 
employees are also included iu the Group G in Goodlass Wall, Ltd. and 

I ' 
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for them I have awarded ·a wage scale of Rs: 2-8--o-Rs. 4-Rs. 4-8-0 
per clay and· I.awa~cl the same t~ the Group~ in th~s Company. Group 
H shall consist o. the Mechamc (most efficient Fitter) a11d he shall be 
paid wages in the scale .of Rs. 3-0-Q-As. 6-rising to Rs. 6-6-0 
per clay. . 

25. I, therefore, dire!}t that all the workmen covered by demand No.1 
in Anne:-rure A except for tl1e female workers and Sepoys and Swee-pers 
shall be grouped as suggested in Ex. 10 and as stated above and shall. 
be paid wages in the scales provided above. 

26. As regards th~ da~e ~rom whjch ·the new scales awarded by me­
shall be made operative, It Is competent to me to fix any date after the 
date of the reference which is 9th September 194-8. The demand for the 
revision of wage scales was made by the Union earlier. As the scales of 
wages of these workmen hn.ve·not becri satisfac.tory, 1 award that the new 
wage scales shall come into force from- 1st October 1948. 

27. As regards adjustment, I award that' the adjustment should be 
on the same principles as awarded hy me in AJ.-IT 63 of 1948 (dispute 
between Goodlass Wall, Ltd., and its workmen). I, therefore, direct that 
the present salaries mul '~ages of all the workmen should be adjusted 
in the scales of pay I have prescribed on the following basis with effect 
from 1st Oc.tober 1948 except for the Packing Girls .and Women, Keg 
Painting Girls and Women, Miscellaneous Working Girls and Women for 
whom the adjustment will be with effect from lst June 1948 :-

For those with..iess than one year's service-No · increment in the 
revised scale. · · · 

For those wit.h one ye::1.r's -service-One incrmr ent in the revised 
scale . 

. For service of more than 2 yeaiS hut less than four years-Two incre-
l'!tcnts in the revised scale. · 

For service of ll· ore than four yea.rs.--1'hrec incren:Pnts in the revised 
scale. 

28. 'l'hesc incre~nents slwuld be added to the pl'esent salary. It 
may be that some of the employees have COl 11e very nea~ the ma.ximum: 
In their cases the adjustment will not take them above the maximum 
of the grade~ fixed for them. Those who J!:ay be getting u:ore tlmn the 
maximum will continue to get ~he same and their sal.aries will not be 
increased. After these incrc:nents n.re granted the employee sJw.ll be 
stepped up to the nearest increase in the revised scale if phc aP~ount_ of 
salaries with the increments as added a.bove falls short· of that amount 
in the revised scale. 'After the salaries are adjusted no e'l)1ployee will be 
staggered and he will continue to get future annual increments. All 
the workmen shall be pajd their uues unuer this Award within two 
months of the publication of this Award in' the official Gazette. 

29. With regards to tlemaml-~ Nos. 2, 3, 4, 5, 9, 10, 11 and 12 in 
Annexure A, the Union urged-the same arguments in their support as 
it had tirged in respect of the same uemands in th~ dispute wit.h GoodiiiiiS 
Wall, Ltd. (A.T.-IT 63 of 1948). The Company also urged the same 

(II) 1-L-.:..J.j t 

• 
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a.rgu·ncnt3 in opposing these de:nands as were urged by Goodluss lYall, 
Ltd., in opposing identical demands by the Union on behalf of the wor];:-· 
men in GJ0dlass Null, Ltd. De·Jlands No. 6 and 14 having been satisfied 
by the Cv·npany were withdrawn by the Union. No order is, theTefore, 
necessary .on de·.nn,nd No. 6 and 111 which are treated us satisfied. 

Denwncl No. 2--Dectr Poocl Allownnce- · 
, 30. As regards de' iland N<;> . 2, tl~e position is the smi1 C as in 

Goodlass Wa.U, Ltd. This Cou:pany is also paying dearness allowance to 
its workmen . on the Bom.bay Millowners' ·.Associaticn's scale and tltc 
only awarq necessary is that it wi ll continue to pay dearness allowance 
at tl1e rate at which dearness allowance is paid to textile w01:kers in the 
city of RYnbay OJ: if the rate is revised by the no: , bay lV(i llowners' 
Association or by an Order of t.he Industrial Comt, Bo;ubav, t.l1 en at 
such revised rates.' · · . ·' 
· 31: Tile Union chnands that the workers should he pa.i·d dca.rue:>R 
allowance on the basis of ·2G working clays in a month irrespective cf 
whether the factory works for 26 clays or not. I have rejected a similar 
ae~uand in the dispute with Goodlass Wall , Ltd., and for t.he sa·;' ~C ren . Oil 

I reject this de;<.a.nd. · 

Demancls No. 3(n) , (b), (c), (d)- Lecwc-· 
32. As regards· dcma.ncl No. 3 (c~), (b) , (c) and (cl) , the demands are 

identical as· tl1 e de:t'and No.,.3 (c.:-), (b) , (c) and (cl) in Good lass 1\ all , Ltd. 
(AJ.-IT '63 of<.} 1918). The ;;o,rgumcnts advn.nced by . both t he parties 
were the sa·.ne. In Goodlass "\Vall, Ltd., I have awarclecl the daily rated 
worknen the sa'ne·lcave as is provided for under the Factori.es' Act , 
19,18, and I award the sa·ue in this adjudication. Privilege leave should 
be granted according to the exigoncies of work in the CoD pany. As 
regardg- the accu uulation of privilege leave, the provis.io11S of t;l:c 
Fac£·>ries' Act; 1918, with rega-rd to acetnmlation of privilege leave 
shall also be followed. · · 
Demanfl No. 3-(b)~Leavc"without Pay-

33. I have·a.warded this cleu:and in Goodlass Wall, Ltd., and I award 
that the dompanx shall grant its worJq.nen 30 clays' l.r.ave in a year 
without wages and allowance:>. 
Demancl No.3 (c)-Siclc Lcave.-

34. On the demand for sink leave, I have. awarded the "'orkmen of 
Goodla.ss Wall, Ltd., 7 days' s!ck leave in the year on full pay and de?.,rness 
allowance subj.ect to the same conditions as provided for .in the awards 
in the Ford·M·)tor Co. oflnclia, Ltd., and the United Motors (India), Ltd., 
(AJ.-IT Nos. 21 and 62 of 1948). I, tlJCrefore, award 7 c}ays' ·sick leav~ in 
the year on full pay and dearness P.Jlowance to the workers in ·this 
Omipany on the following terms and conditions:- . 

(I) In cases of application for sick leave for a neriod which wotlld 
make the total period of sick leave longe1: than se.,.en clays during the 
year tlie applica'.it must first exhaust all the privilege leave due to 
him and. then, if necessary, draw on the accumulation of sick leave 
which he has made. · · 

,. 
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(2) ~r<liu~ri~y." sick leave should be granted. oply op. production of 
ll_ medical certJ_ficate, ~ut for tvmpora.ry absence for a day owing to 
s1ckness a mecltcal cert1fi.:ate should not be insisted upon. 

Demand JTp. 3-(ll)-Casual Lettve-:-. . 
35. For the reasons stated in my V.ward on thi.; demand in AJ.-IT 63 

of 1948, I award 7 days' casual leave in the ~'ear. subject to the condition. 
that not more than tl1ree days' casual leave shall be taken at a time and 
that the grant of casual leave shall depend upon the exigencies of work 
in the Company . . Casualleaye cannot be. claimed as of rigl1t but only 
·in unfo1·eseen and emergent circumstances. Casual leave will be on full 
pay and deo.rness allowm](;e. . 

Denutnll No. 4-Gmtuity-
36. Demand No. 4 in AunexUl·e A and <lemand No. 7 in Annexure B 

in tbis adjudication o.re ident~al with demand No.4 in Anne:..'llre A an<l 
demand No.•7 in Annexure Bin AJ.-IT. 63 of 1948, dispute between 
Goodlass Wall, Ltd., and its workmen. 'VVith regard to this denfitnd both 
parties also add.re.ssed the 8aroe arguments as were advanced iu the earljer 
ac1jtlclication proceedings. · After due consideration of all the material 
i)laccd bef..ll\l roe, I award the following scheme of gratuity :-

(l) On the qeath of ?.n employee 
while in the service of the 
Company or on his physical 
Ol' mental disability to 
continue ft.rthe1•in service. 

(2) On voluntary retirement or 
resignation of n.n employee :-
After 15 years~ eontinuom; 

servj ce in the Company. 
(3) On t ermination of service hv 

the Company:- ' -

(a) Afte!' 10 years' continu­
ous service but less than 
15 years' service in the 
Com})any. 

(fJ) After 15 .years' contiuuou,; 
service in the Company. 

One llJouth's salary for each year 
of service subject to a maximum 

· of 15 months' salary to be paid 
to his J1eirs, exec1,1tors or 
nominees. 

15 mouths' s.1.lary. 

i of. one l'!lOuths' sa,lary for each 
yea.r of service. 

15 months' Stllay. 

Gratuity will not be paid t? any employee who is dismissed for dishoflilsty 
or Jnisconduct. · ,. 

37. Salary for the purpose of calculating gratuity l:'hall mean the 
substantive salary (~>xdusiv() of dearness allowance) 5;>f an employee on 
the date the employe~ ceases to be in the employment of the Company. 
'!'he Company may at its discretion grant gratuity in excess of the above. 

38. This Award slw.ll apply"to both the daily-rated workmen and 
· the monthly })aid staff and should be tre~ted as an ~ward in respect 
of demand No. 4 in Annextu·e A and demand No.7 1n Anuexure.B. 

.. 
• 
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Deman<l Nos. 5-a and 8-a. Bonus -
39. The demand for bonus for the daily rateu workmen and 'for the 

monthly salaried staff is the same. Therefore, demand No. 5 iu 
'Annexure A and demand No. 8 in AW1e:>..1.1re B are treated :iogether. 

40. Uuc1er demand No. 5-a, the Union demands tha.t l/12~h of the 
earnings from lst February 1947 to 31st · July l947 should be awarded 
as balance of hdependet<ce Day bonus. The Company has paid. l/24t.h 
of the total earnings for the year as Independence Day bonus. The saine 
arguments were advanced in snpport of this demand for half month's 
wages as further Independence , Day bonus as were ad vaueed in the . 
adjudication of the dispute between the Union and the Goodlass W<tll 
Ltd. After considering ,the argllmeuts of. both side~ and relying upon 
the decision in the dispute _between the Basanti Cotton Mills , Ltd., 
Calcutta, and its employees (I. C. R. Bombay 1948, page 288) I dis­
aile wed. this claim, in the earlier adjudication. For the same reasons 
I reject demand No. 5-a 1mcler Annexlll·e A and demand No. 8-a und er 
Annexure B. 

Denwnd Nos. 5:b and 8-b-Anmwl Bonus-
41. With regard to demand No. 5-b uuder Annexure A, which · 

is the same as dBmimd No. 8-b under Annexure B, the Union in its 
Statement of claim }laS argued that bonus of 2 mouths' wages paid by the 
Company since 1942 has been inadequate considering the.large profits 
the Company has been making each year. The Uniori a1·gues that as 
there is no profit sharing system the employees should be paid at least 
three months' basic salary as bonn's. It also claims bonus tor compensate 
for the low rate of wages and deamess allmirance paid by the Company. 

42. The ·company bas opposed this dem<J.nd and in {ts '\Yritten 
abatement hal',! pointed out that the demand for three months' salary 
every year as ·bonus is ·~xcessive aud one that cannot be gra1lt'ed. The 
Company in its written statement has shown that since 1943 both 
workers and the factory sta.ff have each year been paicl two months' 
basic wages as bonus except that iu 19,16 a slightly higher bonm of l/5th 
of the annual salary was granted by_ the employers. At the hearing 
of the adjudication ·and by a special application dated 17th February 
1949, which was heard on 24th February 194!), the Company pointed 
out that the Company's financial year ends 011 the 30th of June every 
year. ·Workers have received bonus up to 31st December 1947 and 
the staff have received bonus up to the 30th June 1947. The Company 
desires that as bonus is usually related to a Company's financial year it 
is cleairnble that sucb. a position should also exist in this Company in 
respect of pa.yment of bonus both to the workers · and the monthly 
salaried staff. The Company argues that that could only be dono by 
paying bonus as follows :-

(1) :b.,or wokers for six months ouly up to 30th June 1948. 
(2) For the monthly salaried staff for 12 mouths cud iug 30th June 

1948. . . 

.· 
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43. The Co!ni?~ny made__it ~lem: ~t the lH~aring that this avplicatiort 
had been macle wrth<!nt preJncltcc to the .Comp~111y's contention that the 
demand ~.s framed co"ufd not be acljudi~v.tcll ttpon ::-.s i't was n demand for 
pay'ment of bonus in futme years. The Union hP.s m·rrtted that the 
demand. is not for a future period ll.ncl ha:; rcferrc~l me to the .: 
correspondence Q.ctween the Union ·and the Company on the one h!_\ntl:·-\ :, 1 . \. •-. ' - · -

ancl the lct'tcrs addressed by the Ufiion to the Deputy Director of · < • • -
Administrat.ion before the reference of this dispute to 
(Exhibit 16) in which demand is for. one month'•l wages as 
bonus for the period from 1st December 19·±5 to 30th No 
At the hearing 1\ir. Vimaclaln.l, tl1e lcarn~d Counsel for tbe 
stated that at most this demand of the Union could be treated 
in respect of the said period of o~e year fTom 1st Decem b~r 1915 to 
November 1946. 'fhe Company has in its written stgtcmont shown the 
amount of bonuses it has paid to the workmen and. the montl1ly salaried 
staff since 1943. It appears from that statement that in 1946 the 
Company paid 2· 4months' wages as bonus on the same b[l.sis as gr:1nted 
to the textile workers iu 'Bc;mb[l.y and iu 1947 the CGJnpany paid two 
months' wages as regular annu\1-l Bonus and also paid a half months' 
\vagcs as Independence Day Bonus. 'rhe Company has file'd a statement 
(Exhibit 25) showing the amount of bonus paid to the factr>ry workers, 
the factory staff and the head office st~ff from 19tH to 1947. It is to 
he notecl that the factory workers arc paid bonus for the year emling 31st 
December in e'acl1 year and the salaried factory staff and the head office 
sta·ff·are paid bolltw for the period ending 30th June of each year. From 
the correspondence it is clear that the demand of the Union wu.s in respect 
of n.n &dclitional bonus equivalent to one mouth's wages out of the 
JZJ:Ofits of the Company for the year ended 30th Jur;e 194.6 and was so 
understood by the Cc.mpauy, as' in its re1)Jy dntcd 3rcl .April 1947 the 
Company stated, " it is regretted that we are·quite unalJle to ente.rtaiu 
t he Union's demand for a bonus equal to 1/4 of t;he total earnings during 
the period ended 30th June 1946." I agree with Mr. Vimaunlnl that 
as the amount of bonus to be paid would depend upon the actual profits 
made by tho Company for any year it would not be desirable to fix the 
amount of bonus to be paid by a Company in future years. The clom:md 
therefore according to me refers to the payment of bonus out of the vrofits 
of tho Conipany for the financiil.l years ending 30th June 19,16, 30th June 
1947 ar.d 30th June 1948 . . The reference to adjudication being of 9th 
September 1948, it is competent for me to :~ward Bo!lUS for these ptlriods 

. and such au award would not be for any -future perhcl. 'fhe Company 
by its application dated 17th J!'ebruary 1949 i111ler aftict desires that for 
both the daily rated workmen and the :mlaried staff lJonus . should be 
fixed for tho period ending 30th June 1948. The Company has for . 1946 
paid 2· 4 mouths' basic wage and for 1947 two months' basic wage. as 
annual bonus and a further half month's ba:;ic wages as Independence 
Day Bonus. I have seen the balance sheets of the Coinpany for the years 
ending 30th June 1946, 30th June 19•.1:7 and 30th June 19•!8. As tl10 
same haye been given ·to me by the Company wrder a sealed cover I am 
not in a position to disclose o1· discuss the same .. , T am, however, 
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sn.tisfied that during eaclt of its finaacia.l· )'ears ending 30th June 1946, 
30tll .Ttme Hl47 and 3Qth June 1948 the Compa.n.J& made stwh P.rofits 
as to justify the grant of three months' basic wages,as bonus to -each of 
its employees, both daily rated and the monthly salaried staff. 
lnd13pendence Bonus pa id iu 1947 cannot be taken into accOtmt as it 
was paid in celebration. of a unique event in the history of th,e coun~ry. 
I direct that the Company sha.II pP.y additional bonus for the · penocls­
stated below on the following basis :-

. For t he pcrio<l Basis To whom to bo pnicl 

Lst .Tmumry 1!liG to !HsL .·1f20th of b!tsic wage.; e;u·nccl Factory Workers. 
• Dccombcz· 19J6. cl111·ing t he p eriod 1st 

,Jnnuury 1046 to 31 st Dec­
ember UJJ6 sons to bring the 
totnl bonuij for that period 

ht.Tuly 1!).1.:1 to 30t h .'June 
1046. 

let Jnmuu·1• 1047 t,o 
Deccmboz· HH7. 

3 1st 

I gt July I 9-W to :JGth ,J ,me 
l9n: 

lHt Jt~muwy HI-lS to 
.Tunc 1948. 

30th 

l s t J -zily 1947 to 30th .luitc 
lli4S. 

to 3 moaths' bas ,o w:tge.~. 
·l i20Lh of the basic salary E'nctor_y·Sal;trictl Stnn·. 

earned dudng the period 
Jst J u ly 1945 to 30Lh J uno· 
I !J-W, RO as to bring t;IJC 
totnl bonus for thnt pcrio<l 
to 3 tnonths' basic wages. 

1 f12th of .tho basic wugc.; :Factory \ \'o z·kcr.<. 
en,rncd during the period 
Ist Jamiary 19•!7 to 3 1st 
December ·19-l7 so ns to 
bring the t.ci tal bonu s fo r 
that period to 3 m onths ' 
bnsic wngcs' . 

. l fl 2thoftho hnsic snlary :Factory Sala ried Staff. 
onmctl dm·;ng t he pc1·i od 
·1s t .Julv 10-lti to 30th Juno 
HH7 sons to br·ing th o 
total bonus fot t hat period 
to 3 month::;, basic wages . 

l f-!th of the basic wa.gc• l'a.cto ry Workers . 
earned duz·ing l $t Jannnry 
Hl<l!t to :lOth .T,une I 0•!8. 

I ( lt h of the b:tsic wagc.J S<t luz-ictl Str.If. 
earned during I• L July 
19•l7 to 30th June 10<18. 

~rhe· Unio11 has urged b.efore me that I should not award bonus for only 
six mon~bs for the daily workmen for the period ending 30th J uue 1948 
as it would cre11.te considerable misuuderstancling among the workers . 
with 1·ega.l'U to the award on this demand. However, the Union has · 
conceded that on principle the application of the Company that payment 
6f bonus should be !'elated to the Compmq's financial year is sound, but 
it has only pleaded that out. of consideration fo~ the pos. ible misunder­
standing which may arise; this request of the Comp1my should not be 
granted. I do not think there is much substance in this contention of 
the Union, and, therefore, I a.m..inclinell to uphold the contention of the 
Company. The bonus awarded as stated above sli'all be paid on the 
following terms and conditions:-

(l) Employees .who haYc worked for less than 75 working days 
and morrJ than 32 working dn.ys sli.a.ll be gmntecll\ b01ms to the extent . 
o:li 60 P.~r. cent. imcl employees who _have worked for 32 clays or· less 
shall not be paid any bonus. · . -
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(2) Any employee who has bee'i1 <lismissecl for misconduct durin" 
1?4:6, 1947 aud .1948 sh~ll not be entitled to any bonus for tb.3 t respec~ 
ttve year even1fhe has worked fo-e more th~n 32 dP.ys. 

(3) Bonus as St!l,ted :o:bove shall be }Y!I.id within two mo'nths nom' the 
date of pablicat ion. of this award .in the offici?.! Gazette. 

(4) ·Persons who are eligible for bonus but wl10 are not in the ~rvice 
of the Coni pany'on the elate of the payments sliall be paid in one lump 
smn payment on l st June 194:9 pr.ovicled.cla ims in writing :1,re sl!b­
mitted to the Maimger of the Company before t.he 23rd iV!ay 194:9, 
aft•:r which no &pplication, shall be entertained. 

Demancl No . 6-Flee Unifonus.- ~, · 
4<1. This demand having been satisfied by the Company has been 

withdrawn by the Union.- No order is, therefore, necessary thereon. 
Dema.ncl No. 7-0a·nteen-

45. Dema.ncl No. 7 in Am1extmi A and demand No.· 9 in Annexure B 
are the san:.. e. At the hearing up01i Mr. Sharpe, tl1e i\·Ianager ·of the 
Company, stating that the Company intends to provide a dining 100m 
:mel a canteen for the workers ?,nd th.e lUf)nthly>paicl staff in the extent­
ion of the factory, at present under construction, the demand was 'with­
clrl).wn by the Union. No order is, t-herefore, necessary on this demand - . 
Demwul No. 8-SoctJJfor Wasltin,q- . 

1.1:6. At the hearing the Company agreed to supply once every week . 
· 2~· ozs. of 501 bar soap to each '''orkmen. · I award accnrd~ngly. 

Dema·ml No. 9-Free-i"Jili llc Rntion-
47. A similv..r demo.nd was made in respect "Qf the\vorkmen of Goo<l­

lnss ' ;Vall Ltd., where I have awarded that all workmen working in the 
lVIill Department on Lead Process, the first grade Machinemcn who work 
under the pin. tform where lead powder. is mixed and the powder weighmen 
when handling lead po,vclcr · should be given a free milk ra.tio~of half 
a seer per clay by the Company. The Union wants that free miut ration 
should be given to eaeb worker attending the Varnish fire in the Varnish­
ing Department every clay. I have held in the Govcllas.'J Wall adjudica­
tion that the Union has not made out· :~ case' for milk ration for the 
varnish workers attending 'on fires. No additional grounds have been 
urged· in these proceedings iu support of this demand, and I; ~herefore, 
direct thr..t tliis Company shall give milk ration of half a seer a clay only 
to the following workmen-

(1) All workmen working in tbe i\'Iill Dep.a1·tment ou lead proces.<l; 
(2) First Grade ma.chinemen who work under the platform where 

lead powder is mixed. · 
(3) Powder weighmen when handling Ieacl powder. 

Dema;nd No. 10-Am~ual Factory Holidays-
. 48. It appeals f):om the Company's written statement ·that the Com· 
pany adheres· to the schedule of holidays published by t~e Bombay 
Millowners' Assoication. On very rare occasions, however, It has been 
necessary to change ~he date of auy. part.ioular holjday but this is never 
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d<1n' without; dose con. nltv.tion with the i\'[illowncrs' Association and 
::d~o th' Factory Iuspcctor who requires notification of any change in 
t he <bt.c of f::>.ctory holidays. 'l'he Cotilpany considers that t llC Union's 
demand. r ela.t.es to oc::asions when special days have been set aside for 
holidays in connect ion with some special occasion, sucl1 as Independ­
ence Da,y, JII,~luttma Gandhi's birthday etc. Such occasions are pro­
cbimed at I'Cl')' short notice and the Union has not alway~ acted with 
c~leri ty when it has been cnusultcd. The Company claims that it hn.s 
nev,er failed to gNmt n. hol iday of t hi::; i1atme n.ny difference of opinion 
usua!Iy being conceruccl wit.h the fL'~::ing of a n alternate working dv.y or 
pa~,.nent for the holiday. I think it desimble that t he workers should · 
be CvJ!SU! ted in advanc~f fixing the factory holiday.> in a ye!'.r n.ud r,iso 
thn.~ n.ny change in the lw lidn.ys so fixed sho uld also benw.dc with a prior 
cor,sultation with the workers' r epresentatives. J., therefore, direct that 
the a:mnal l10lidays should be fixed in consultr,tion with t he workers' 
r eprescnta.tives and t;fla t if any cl1ange is to be ma de the sv,me should 
be m n.de 1lftcr consultation with the workcr 3' rcprcsentv.tive3. The 
fixing of an P.lt~rnute working day should also be· in consultation witl1 
the \Yorkers' re))rcscnt;tt ivef;. This seems to me a fair :::.ud r eason:-tbl.c 
demand r.s a ftar :1ll it is the workers who a.rc primarily concerned ~s to 
the dn y on which they wonlcllikc i.? enjoy p, J'oliday. 

Dmlla.ii(Z No. 11-J'm.n~{el' of }Vdrkcrs- - . 
'19. .A. si :' ~ il c.r de!' aml had been 1r adc ngn.iJ!. t Goocllass Wall Ltd. in 

AJ-rl.'. 63 of 1948 aml coth sides hnxo repeated t]JC ~::m.r.c a.rgmr ents. 
I, therefore, award that o,l l workmen transferred to a higher post 
tc·mporarily -;-.nd acti1;g in tlutt post fol' ir. e>rc t;]1a.n 15 dayf· ~hould be paid 
50 pnr ccut. of tl1e di:it renee between_ their existing salaries n.nd the 
salaries of the po·.;t in which t~lC)' 'are acting in addi t ion to t heir 
subst;1ntiYe pny_. . J fa. workman iift;l·ansfcnccl to a highc1· gra.de he shall 
he p'l id the wngcs or salary of tJ1e higher · grade froHt the d11.te of appoint.­
;· cnt tlfl tltc pcrma.nent .vn.can~y. 

Dem.;.;ul No. 12-PI'ovic!·ing Subiil.itutcs- . 
50. T!t.if> dema:nd is identical with t1enmud No. H .in Anne,xure A in 

Goodlas~ Wnll Lttl.'s di~pnto (A.T-J'l'. G3 of 1948). For t he sa.n: e reasons 
. ns stated in t.]Jat Awo.rd I feel I would l'Ot be jth~tified in giving any · 

directions wl1ich might interfere with the C'fficicnt ma.nagement of the 
Company 11.nrl I, thereforo, reject this rk,"nnd. 

' 
Dem,awl No. 13- -Allolment· of P TOJWi' Thttl:es-

lll. 'l'his de1:·an <l is identical with deJr m1d No. 15 i11 Annexure A in 
AJ-J'r. 53 of 1948 (di spute bctwemt Goodlnss-"Wa1l Ltd. arnd its workmen). 
For tlHnflason_s stated in that award thi. dcl,~ :tild is also rejected. 

Denim~il No. 14- Cle(m JVnter for Dr-inking.-.-
52. The demand for supply of clean water for drinking and washing 

purposes has bo~n satis~d since the demand was made and, therefore, 
tl1e demand was \\'it]Jclrawn at the ]!Caring. 

( 
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Dem~mcl No. 15-Tiffin Allawance-
53. It was agreed at the hearing that the Driver and the Two Cleaners 

and the Coolies .on the Company's lorries s.\tould each ·be paid Re. 1 as 
tiffin allowance when they go out on lorries and remain out during the 
hmch. recess. 

ANNEXURE 1' B·". ·· 
Demancl No. 1-Wa~·king Iiotws-

54-. This demand is identical with demand No. 1 in An.riexure B in 
AJ-IT. 63 of 1948 (dispute between Goocllass \Vall Ltd. and its workmen).• 
T~e demand is that for sta:ff .excluding menial staff there should be 8 
wm·king hours on week days, including one hour for hmch interval and 
4 hours on Saturdays or Sundays when Saturdays is a holiday. The 
Ucion demands watchmen 8 hours in: a day /night. At present the menial 
stail of the Company work for '18 hours a week and watchmen are also 
made to work for not more than 8 hours a day /night. Thus the Union's 
demand with regard to the m.enial staff and the watchmen is being 
satisfied. 

55. With regard to the staff, the Union argues that the demand is 
for 39 working hours in the week. It points out that in the head office . 

· · the" hours of work are from 10 a.m. to 6 p.m. on week days with one 
hour's recess and from 10 a.m. to 1--30 p.m. on Saturdays with no break. 
Thus the total actual hours of work at the head office are 38,} hours in 
the week. At the factory, however, the clerical sta:ff attached to the 
production department in the factory work for 48 hours in the ·week, 
the same as factory labour. The other clerical staff also work for 48 
hours in the week but every altemate week th~y have a holiday on 
Saturday with the result that on an average they work for 46 hours 
a. week The Union has filed a statement (Ex. 12) showing the holidays 
granted to the workers iri the head office and·the factory, and has argued 
that the hours of work which the clerical sta:ff have to do in the factory 
are much longer than the hours of work at the head office. The Union 
has cited the awa.rd of the learned Tribunal, Mr. D. G. Kamerkar in 
AJ-IT. 32 of 1947 (dispute between the Standard Vacuum Oil Company, 
BYnbay, 'and the workmen employed under it, Bombay Govemment 
Gazette, Part I, elated 17th Septemher 1948, page 4213) where a certain 
compensation was granted to clerks transferred from the main office to 
the installation department where the hours of work were longer. The 
Company has strenuously opposed this demand. The Company ol,ject.s 
to a comparison being made with the hours of work of the head office 
staff. The Company also argues that the actual hqurs of work done is 
less than 48 hours in the' week because of the general tendency to start· 
work late and to stop working before the ciosing hours. It must, bow· 
ever, be reme·ubered that the hours of work in force in' the factory office 
are within the limits provided for by the Factories Act and the Bombay 
Shops . and Establishments Act and I do not think a case has 
been made out to justify any ordering the Company to reduce the. same. 
The de'lland is, therefore, rejected. 

n!-L-12 

• 
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'divide ~hem into as m~ny as 17 grat1es, as the Company has done. I 
have discussed the varwus ~rades at length in my award in AJ.IT. 63 
1948 (Goodlass Wall Ltd. vs. 1ts workmen) a,nd I lmve fixed certain wacre 
scales for them. I propose to fix the same scales for this Company . . 
I, therefore, award that the non-technical and techui(,al staff .shall be 

;p divided into the following g~·acles with tl1e scales of pay shown against _ 
~ach grade :- . . . . 

Non-Technical Staff- _ 
Grade A-Overseers 
Grade B-Junior Clerks 

Grade C--Seuior Clerks 

Grade D-Reads of Departments 

' Technical Staff-
Grade A-Overseers 
Grade B-:.-Assista.nt Foremen. 

Grade (!.-Foremen 

Grade D--Jlmior ·chemist 

Grade E-Chemist 

Rs. 60-5--100. 
Rs. 70-5-110-E.B·.-7-.~ 

140-E.B.--10-200. -
Rs. 150-10-210-E.B.-15-

240. 
~8. 200-15-260-20-400. 

l~s. 60--5--100. . J 
Rs. 80--5--110--E.B.-7~140 

-E.B.-10-24.0. 
Ra. 200--10-290--E.B.-20-

330. .• . 
Rs. 85--5--110-E.B.-7}--140 

-E.B.-10--'HO. 
H.s. 200--15--290--E.B.-20-

330 • 

. 57. To Junior Clerks the Company pays a salary of Rs. 60 per mo11th . 
on llrobatiou and on confirmation starts them on Rs. 65 per month. 
Probationers will, therefore, start on Rs. 65 per month and on 
confirm . .J.tiou shall draw a salv.ry of Rs. 70 1ler month. 

58. · As ·regards Electricians and Van and Lorry Drivers,-tl;ley are 
classified by the. Company in the l\liscellaneous group. To Van and 
Lorry Drivers the Company pays salary in the grade of Rs. 50-5--65-­
E.B.-5-90. The Union demands for Van and Lorry Drivers a scale of 
Rs.100--5--125--10-175 which is excessive and has no relation to what 
is at present being paid to this class ·of workmen. In the aw:Ard in the 
dispupe ·between the Indian Vegetable Products Ltd. and its workmen 
(AJ.IT. 28 of 1948) I have fixed for drivers a wage scale of Rs. 75--5 
100 which, I think, . is adequate. I, therefqre, award Van and Lorry 
Drivers in this Company a wage scale. of Rs. 75-5-WO. I have 
awarded the same sala1·y scale to t.he van driver..s in the Goodlass Wall 
Ltd. award. , · 

59. As regards Electricians, the Company pays them in the scale of 
Rs. 60-5-80-E.B.-5-100. The Company in its written statement 
has pointed out that Electl'iciana in this grade are req~ti.red to possess 
second class wireman' a ce1;tificate and the Company encourages them to 
pass the higher examination to obtain a fir~t class ·wiremen'!! Certificate, 
by raising the scale of salary accordingly. In Goodlass Wall Ltd. 
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wiremen with tbe same qualification have been put iu"".the wage scale 
of Rs. 2-8-0-Annas 4-Rs. 4-8-0 per dp,y which on the basis of a month 
of 26 working days works out to Rs. 65-Rs. 6!-Rs. 117.' The 
Company at present pays them in the wage scale of Rs. 65-5-80-
E. B.-5-110. I propose to raise them to the wage scale of Rs. 60-
6~-117 and I award accordingly. 

60. With. regard to the menial staff (sepoys and sweepers) in 
Anne::\:ure A I have ordered them to be transferred to the monthly staff 
and have fixed for them the wage scale of Rs. 30-2-50-1-65. 
I would fix the same scale for peons and watchmen. In the result, 
therefore, peons, sweepers, watchmen and sepoys will be paid wages in ~ 
the scale of.Rs . . 3Q-2-50-l-65. · ' 

61. \Yith regard to the Laboratory Attendant, the Company pays him 
the same wage scale as to sweepers, peons and watchmen. I think 
a laboratory attendant is something more than a mere mopper-up or 
a menial servant and I have fixed for him .a wage sc~le of Rs; 35-3-80 

\ in ;my award in the dispute between Goodlass Wall Ltd. and its work­
men, and I award the same scale to the laboratory attendant in this 
Company. · 

62 ~ As regards the Head' Office Messenger, this Company has 
no separate grade for him. The peons who carry correspondence between 
the factory and the head office are daily paid worlanen in, receipt of 
dearness allowance on the basis of the Bombay MillownerR' Association's 
scale. Since there is no separate category of H~ad Office Messenger 
I cannot fix any separate .wage scale for him. 
De~nancl No. 2-ar-Heacls .of Peons, etc.-

63. For the same reasons as stated in my · award in the dispute 
between Goodlass Wall Ltd. and its workmen, I award that the senior­
most among the peons, sweepers and watchmen in this Company should 
also be paid a special ~llowance of Rs. 5 ·per month. 

64. By the note under this demand the Union claims that appoint­
ments to higher posts should generally be made from amongst those who 
are already in-the service of the Company. This appears to be the 
practice of the Compilny except when out of. special considerations of 
efficiency outside hands are engaged. No award is, therefore, necessary 
on this demand. 

65. With rega1·d to the ·date from which the ne\v scales awarded 
herein shall take effect, I award that they shall take effect from 1st 
October 1948. With regard to the adjustment of salaries in the new 
scales, the same system as directed in Annexure A should be followecl 
with regard to the menials and the monthly rated staff also with effect 
from 1st October 1948 and all dues should be paid within two months 
from the date of the publication . of this award in the official Gazette. 
Demand No.3 -Dearness Allowance- · 

66. The present rate of dearness allowance paid to the staff is 25 
. per cent. of the salary plus Rs. 15 per month subject to a minimum of 

" 

·..,, 
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lts. 55 per month, the same as in Good lass Wall Ltd. For those members · 
whose salary is. over Rs. ·30~ dearness allowance i."! paid at 25 per cent. 
plus Rs.15 subject to a maximum ofRs. 130 per month. The Union de­
mands that all salaried· employees excluding the menial staff should be paid 
dearness allowance at the rate of 40 per cent. of the salary phts Rs. 35 
or Rs. 75 per month, whichever is greater. ·For the menial staff the 
Union demands dearness allowance on the basis of the cost of living 
index number calculated for the full calendar month. In my award in 
the. dispute between Goodlass· Wall Ltd. and its workmen, I have 
awarded the menial staff dearness allowance at the Bombay i\'lillowners' 
Association's rate·. The menial staff of this Company will, therefore, be 
paid dearness allowance at the Bombay '.Millowners' Associatio"n's rate 
on the basis of the number of days worked and not on the basis of the 
calculation for the full calendar month as demanded by the Union. 

67. To the salaried staff of Good lass Wall Ltd. and the salaried 
staff of Indian Vegetable Products Ltd. I have awarded dearness allow­
ance· at the rate of 60' per cent. of the basic salary ou the first Rs. 100 
and 20 per cent. of the balance with a minimum allowance of Rs. 65 
per month. This Company has as much capacity to pay dearness allow­
auce as those two Companies and I, therefore, award that dearness­
allowance to the clerical and technical staif of the Company shall be paid 
at; the above rate (at the rate of 60 per cent. of the basic salary on the 
fir,st Rs. 100 and 20 per cent. of the balance with a minimum allowance 
of Rs. 65 per month. ' 
- 68. With regard to the date from which the new rate of dearness 
allowance shall be made operative, I have fixed the operative date in 
Goodlass Wall Ltd. with retrospective effect from 1st January 19_48 
and I fix the same date heuein. The reason is that the Union had 
demanded revision in the rate of dcamess allowance to be pai.d to the 
monthly salaried staff by its letter dated 8th December 1947 (Ex. 6). 
with retrospective effect from lst September 1947. The Union has 
however, not been able to justify its demand for retrospective effect 
from 1st July 194 7. The difference between the dearness allowance as 
awarqed and that already paid for the period from lst January 1948 
shall be paid within two months of the date of publication of this award 
in the official Gazette. 
Demand No. 4-Imm~diate Revision of Salm·y-
. 69. .By this demand the Union demands that the scales of pa 
awarded should be applied from the date the member entered the service 
of the Company and if it is less than the figure thus obtained, it should 
be immediately adjusted accordingly. For the reasons stated in my 
award in the dispute between Goodlass 'Wall Ltd. and its workmen 

· (AJ. IT. 63 of 191.1:8) this demand is rejected. 

Demand No. 5-a and 5-d-P.rivilege Leave-
70. On this d~mand the same arguments were advanced as in the . 

earlier adjudication ofGoodlass Wall Ltd. and its workmen (AJ. I.T. 63 
of 1948). For the reasons stated in my iward iu AJ. IT. 63 o£ 19 48, 

• 



~ -~ 1111: l3t)i\L 00\"'l'. GAZ. EX'.I'RA., MAY 5, 19•19. [PART I-L 

l ,'\ 'fmi. : t' o'~\1\\(\ h•:\W :1S W:1 grnn~cd in that; award. I, t herefore, 
~~w~n\t , s. !\) t \W~ : .. 

T itty ,i:ly;: ' privikgc lc:n ·o in t;l~~ yea~ on full P,ay ~nd dear~~ss 
:1. ,1\\ ,\ll\''' t,, th n~t•nthlY r~1. t;cd st~1. tl of tlus Company w1th the nght 
t 1.' ,, ,.,·umubh- privih•g(• ' leave up to 90 days. Tae .actual period of 
~o> y,• t 1 b,• g ·antild w,•ukl d ep end upon ~he exigencies of work in the 
t\'u p:~u~-. 

j. ., .:m,i _y,,, fJ -b a;;rl5-c-fNck Lccwc.-
'; 1. Tht• l-\,1 :p:my gra.nts ns many ns 21 clays' sick leave . on full pay 

:m : ( ,•:: rn<•s.s • ..lh:nnmce, but it do~s not gmnt any accun-.ulatwn thereof. 
1..-u(,•r de.:~:md No. 5-e the Union claims accun .ulation of sick leave 
U!> ""' : 1:1i.uimun.\ period of tlnee n onths. I have allowed accun .ulation 
rt.~r tnrile • ilars in my n.ward in AJ-IT. 63 of 1948 and I, therefore, award · 
t · at- sirk · !~:!vc ~hm~ld be allowed t9 be accnn ulated for 63 days. Sick 
<'::>·e Mould be granted only on production .of a medical certificate .from 

:> r.:>"iHt>red medica l practitioner. 

V i 111tz iid iYo. 5-c-Casunl Lea.ve-
7:?. T'he Company grants 7 days' casual leave which is quite adequate 

co!..:;idering t.bat it gra.nts 21 days' sick leave. This dciLnnd, which 
iE .for 15 da:s' casuallea,re is,, therefore, rejected. 

DGmaml Ko. 6-Provident Fu.ncl~ 
D;;ma;ul No. 6 (a.) -In.cre<tsc in tlte mte of cont-ribuMon to tltc Provident 

Fund. · 
7:3. This demand is identical with den~and No. 5 (a) in Annexure B 

iu AJ-IT. 63 of 1948 (dispute between Goodlass Wall Ltd. and its 
\'ior.krr.eu). Both pa.rties ndvanced the same argun.ents in support of 
and in opposition to this den and. For the reasons stated in ruy award 
i.n AJ-IT. 63 of 1948 I reject demand No. 6 ((t). 

74. WirJ1 regard to demands No. 6-b, 6-c, 6-cl and 6-g, I recommend 
that the Company should so alter its rules that every eJLployee gets 
the· following proportion of the Company's contributio.n :~ 

_liter completion of 5 years of 
ser\l"ice. 

.. Aft->:r coopletion of 6 years of 
s~rvice. 

After cor_~pletion of 7 years of 
- 56:rvicc . 
• \iter comJ:rletion of 8 years of 

~~rvicc .. 
• Ut-c.r completion of 9 year:> of 

e-::n·ir.:c. 
After crjr:.pletion of 10 yeats' 

f!':tvice. • 

50 per cent. of the Company's .• 
. contribution. 

60 pei· cent. of the Company's 
contribution. 

70 per cent. of the Company's 
contribution. · 

SO per cent. of the Company's 
contllibution . 

90 per ee.nt. of tlle Company's 
contribution. 

100 per cent. of the Con~pany's ' 
contribution. 
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However, as there are trustees to the Provident Fund who are not parties 
to, this dispute and as all the beneficiaries are not before rre, w,hatever 
recommendation I may rr:.ake in respect of this derr.and will not be 
binding ·upon the trustees and the-Commissioner of Income Tax· whose 
approval to the scheme is necessary in order to obtain exerr ption from 
income-tax. However, "It is open to an Industrial Tribunal to rr ake 
recommend~tions to an en'.ployer Con:.pany with respect to a Provi9ent 
Fund schen:e." (AJ. IT. 10 of 1947). I , therefore, rccomrr.end that 
the Company's Provident Fund Rules should be arnencled on the abo~e 
terms. · 

Demancl No. 6-e. 
74-A. Tl1e Union de·mands that one of the Trustees to the Provident 

· Ftmd should be a n:.presentative of the elTployees who is a 11:e;r.her of the 
Union. Under rule 4 of the Provident Fund Rules of the Company the 
Fund constituted into an irrevocable Trust· is to be vested in two or more 
Trustees who may from time to time be appointed by the Board of 
Directors of the Company. The rules do not seem to provide any limit 
for the number of Trustees to be appointed. 'l'he derr and of tl1e Union 
is not only a' reasonable one but a 'step in the right direction. It cannot 
be denied on any justifiable grounds. I, .therefore, recomn:end that one 
additional Trustee of the Pmv!dent Fund should be appointed by tho 
Directors from amongst the members of the factory's staff, preferably 
one who is a member of the Union. 

Dernancl No. 6j-Lapse· ancl P01jeitw·es Acconnt-
75. For the same reasons as stated in my award in AJ-IT. ·63 of 1948 

(dispute between Goodlass Wall Ltd. and its workmen), this clellia.nd 
is rejected. 

Demand No. 10- DisJJensary and Medical Treatment- . 
· 76. The Union in its statement of claim has withdrawn this 

No order is, therefore, necessary on this demand. 

Demancl No. 11-Exbm Allowcmce-

demand . .. 

77. The Union demands that an extra allowance of Rs. 20 per. month 
should be paid to clerks who work on Comptometers· and typewriters. 
It was ascertained at the hearing that the Company has no compte­
meter. Tl1e Clema.nd is,. therefore, in respect of typists only. The 
Company h11.s opposed this demand and bas a1·gued tliat jts grade of 
salaries for typists is adequate and that there is no need for an extra 
allowance of Rs. 20 per month demanded hy the Union. 

78. As regards typists, they are in the same grade as Junior Clerks 
and in this Company they are paid salaries in the J Wlior clerical grade. 
No separate gra.de has been fixed for them nor :has one been demanded · 
by the Union. I, therefore, award typists an allowance of Rs. 10 per 
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mouth . . This allowance to the typists- would take 'effect frg_m 1st Jm.iuary 
1949. 

79. The awn.rcl .is directed to be submitted to Government. No order 
as to costs. 

' (Signed) SALIM :rvr. MERCHANT, 
Industrial Tribunal. 

(Signed) N. N. MAJMUDAR, 
Secretary. 

Bombay, 18th/19th April1949. 

Order. 
No. 560/46-I.-Whereas the dispute between the Elephant Oil. 

Mills Limited, Bombay, and the workmen employed under it was referred 
by G.overnment Order, Labour Department, No. 560/46-I, dated the 
9th September 1948, for adjuclicatimi to au Industrial Tribunal; 

And whereas the Industrial Tribunal ]Jr.s now given its award in 
the said di spute; .. 

Now, ·tl1erefore, in exercise of the powers conferred by sub-section (2) 
of section 15 read ·witlJ sub-section (3) of flection 19 of the Industrial 
Disput<'s· Act, 1947 (XIV of 19117), the Government of Bombay is hereby 
pleased to declare that the said aw'ard shall be binding on the Elepb,ant 
Oil Mills Limited, Bombay, and the workmen employedtmder it and 
to direct that the said aw<~rd shall come into opera~ion on the 28th April 
1949 ·and shall remain in operation for a period of' one year. . 

By order of the Governor of Bomb~y, 

0. K. MARU, 
Under Secretary to Government. 

Bombay Castle, 3oth April194!). 
,. 

Order. 
No. 1964/46.-Whereits au industrial disp~te has arisen between the 

Bo·nbay Dyeing and' Manufacturing Company ·Lim.itecl (Spring , Mills), 
Bo"llbay, and its employee~ in the Ring Spinning Department in respect ' 
of the proposed allotment of 4 sides to 3 siders ; · 

Now, therefore, in exercise of the powers conferred by section 86C 
of the.Bomhay Industria.! Relati<i~s Act, 194,6 (Bom . • XI of 1947), the 
Government of B·Jmbay is pleased to refer the said industrial dispute 
for decision to the 'N'age Board for the Cotton Textile Industry, 
constituted by Government Notification , 1abonr Department, 
No. 216/48, dated the .4th August 1948. 

· Bv order of the Governor of Bot!\ bay, 
N. K.. DR.A. VID, 

Secretary to Government. 
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Bombay Castle, 2nd May 1949. 

No. 21~9"/46-I.-The award of t.he Tribunal in the industrial diRput 
between the Surat Silk Goods Mills, Sumt, and the workmen employe~ 
under it referred for adjudication under Govermnent Order, Labour 
Dep~rtment, No 2119/~6-lJ dnted the 4th :May 1948, is hereby 
pubhshed :-

BEFORE l\L C. SHAH, EsQUIRE, INDUSTRIAL TRIBUNAL, · 
BoMBAY. 

AJ-IT. 50 of Hi48. 
ADJUDICATION 

BETWEEN 

. The _Surat Silk Goods 1\'lills, Surat 
AND 

The Workmen employed {mcler it. 
Re: Bonus or profit-sharing for the year 1947. 

Appe(trances.-1\'Ir. B. Naraynnaswa:my, Advocate, for the Company. 
Mr. D. A. Desai, Advocate, with Mr. I. C. Desai, 

President and lVIr. H. S. Thakur, Secretary, Surat 
Silk Mill ·workers' Union, for the wf>rkmen. 

AWitRD. • 
This industrial dispute between the Surat Silk Goods Mills, Surat, 

and the workmen employed under it relates to the bonus for the year 
1947 and has been referred to me for' acljuclication by the Government 
of Bombay by Order No. 2119/46-I, Labour Department, dated the 
4th May 1948, under section 10 of the Industrial Disputes Act, 1947 
(XIV of 1947). The workmen who are represented by the Surat Silk· 
Mills Workers' Union have asked for a .bonus equivalent to three 
months' wages tcr the year 1947 "on the basis of profit-sharing", 
and have filed a statement of rlaim amplifying their demand. The 
Company, which is a proprietary concern, has filed a written statement 
in reply opposing tl1e claim and denying having made large profits 
in the year in question ·and pleading its iJ;J.ability to pay any bonus. 
At the hearing the Union has not laid stress on the demand for profit 
sharing' and has asked for a bonus on the strength of the profits made 
by the Company. The Company's workir.g year ends with the Diwali. 
The statement of account for the year ending the 12th November 
1947 shows a net prQfi.t of Rs. 63,513-7-0 after making allowance f?r 
depreciation and interest actually paid on borrowings. There iWere 
originally "three "partners in the concem one of whom retired on the . 
31st Decemper 1946 withdrawing from the Company his share of the 
asse:ts and the concern was thereafter owned by the pn·sent. two proprie­
tors who are brothers. The mill is working in three shifts and the depreci­
ation on machinery has been calculated on the basis of 22! per cent. 
comprising of 15 per cent. for the day shifts and 7i per cent. for the 
night shift to which no serious exception can be taken. On this basis 

MO-l I·L-13 
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the total depreciation is shown as Rs. 1,45,2155. It appears· that at 
the time when the third partner retired from the Company the ~ld 
machinery was valued at Rs. 6 lacs and.was taken over by the remam- · 
ing partners, and thereafter new machmer~ of the val"l!-e ?f Jls. ~1 ,845 
was added and for the purpose of calculatmg ~he depreCiation m the ·. 
year in question th.e machine:r has been. valued. at Rs. 6,51 ,845. 
Mr. Desai for the Uruon has,obJected to this valuati9n on the ground 
that the price of the machinery accounted for at the tJme of the dissolu­
tioll of the partnership is not the real value ~n41 that m any case 
depreciation of the machinery which was hitherto not shown has be~n 
appropriated by the partners and that that factor should co"ll.nt m 
assessing the value of ~e machinery. The Company's reply is that 
they have actually paid the retiring partner his share of the machinery 
on the basis of the valuation of Rs. 6la.cs and that the said valuation 
ought therefore to be accepted. It is also urged that they stand the 
liability of being assessed to income tax on the basis of this valuation. 
It seems to me that the Company's contention is not without subst-ance. 
All the same the fact that the depreciation has not been t.'lken into 
account in the past valuations of tha Company's working should not 
be lost sight of. At any rate the profits admitted by the Company 
itself come to Rs. 63,513 for the whole year in question which are quite 
appreciable. 1taving regard to the circumstances therefore I hold it 
~easona?le ~nd fair to award a bonus equivalent to 10 per cent. 
(approXImatmg to one month and six days) of the earnings, viz. the basic 
wage (exclusive of deal'p.ess allowance) of the workmen in the year 194 7 
that is from 1st Jan\Uiry 1947 to 31st December 1947. ' 

. 2 .. Subject to the following conditions atl employees concerned 
In t~1s re~erelice shall be given a bonus equivalent to one-tenth of their 
earmngs m the year 1947 :-

• l 

(1) Employees who have worked for less than 715 working days 
and more than 32 working days shall be granted n. bonus to the 
extent of 50 per cent. and employees who hn.ve worked-for 32 days 
or less shall not be paid any bonus. · 

(2) Any enipl?;yee who has been dismissed for misconduct in 1947, 
shall not be entttled to any bonus even if he bas worked for m 
~~~ . . ~ 

(3) Bonus shall be calculated on ea.rnings (exclusive of dearnes 
allowance and bonuses paid during the period) from lst J s 
to•31st December 1947. anuary 

(4) In. the case of women who have been on inaternity leave durin 
the penod referred to, the actual maternity allowance d g 
?Y thhembshall be included in their earnings for the purpose of calc~~ 
mg t e onua payable. v-

(6) Bonus as above stated shall be paid to the em l . 
?De lump sum within thxee weeks of the bli t. p ?Yees I.n 
m the official Gaze~t~. pu ca IOn of this award 
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(6} Persons who are eligible for bonus but who a~e not in the service 
of the Company on the date of the payment shall submit their 
claims in writing to the Company within four weeks of the publica­
tion of the award and payment of the bonus shall be made· to such 
persons within six weelrs· of the publication of this award. 

~ 

(Signed) M. C. SHAH, 

(Signed) N. N. MaJMUDAR, 

Secretary, 
Bombay, 21st Aprill949. 

Industrial TribunaL 

Order. 
No. 2119/46-I.-Whereas the dispute between ·the Surat Silk ~oods 

:Mills, Surat, and the workmen employed under it was referred by Govern­
ment· Order, Labour Department, No. 2119/4-6-I, dated the 4th May 
1948, for adjudication to au Industrial Tribunal; 

And whereas the Industrial Tribunal l1as now given its award in 
the said dispute ; 

Now, therefore, in exercise of the powers conferred by sub-section (2) 
of section 15 read with sub-section (3) of section 19 of the Industrial 
Disputes Act, 1947 (XIV of 1947), the Government of Bombay 
is hereby pleased to declare that the said award' shall be binding on the 
Surat Silk Goods Mills, Surat, and the workmen employed under it 
and to direct that the said award -shall come into operation on the 
~nd May 1949 and shall remain in operation for a period of one y~ar. 

No. 2119/46-II.-The award of the Tribunal in the industrial dispute 
between the Dhanamal Silk Mills; Surat, and the workmen employed 
under it referred for adjudication under Government Order, Labour 
Department, No. 2119/46-II, dated the 4th May 1948, is hefeby 
published·:- ' 

BEFORE M. c. SHAH, ESQUIRE, INDUSTRIAL TRIBUNaL, 
BoMBAY. 

AJ-:IT. No. 49 of 1948. 
ADJ'ODIOATION. 

BETWEEN 

The Dhana.mal Silk MilLo;, Surat 
• AND 

Its Workmen. 
Re: Bonus er profit-sharing for the ·year 1947. 

Appea-rances.,.,.-Mr. C. M. Mehta, Solicitor, Measrs. Ga.grat &"Co., 
for the Mills. · 

Mr. D. A. Desai, Advocate with Mr. I. C. Desai, 
President and Mr. H. S. Thakur, Secretary, Sura.t 
Silk Mill Workere' Union for the workmen. 
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AWARD 
. -

This industrial dispute betwe~n. the Dhanal~al ~ilk ~ill~he S~~:t~ 
and the workmen employed nuder Jt rela.~es .to ~ e on:;e ~~vernment 
1947 and has been referred to me for adJudteatwn by 1 t d th 4th 
of Bombay by Order No. 2119/46-II, Labot~r D~part~nent, c a; t e1947 
May' 1948 tmder section 10 of the Industnal Disputes c '. l t 
(XIV of i947). The workmen have asked for .a bonus eqm~~ e~, "' 
to three months' wages in the year 1947 " ?n ~he basJ~ Qfprofit-sharmg 
and have filed a statement of claim amplifymg ther: dem~nd, through 
the Surat Mill Workers' Union. The DhanamaJ Silk :Nlllls h~ve not 
filed any statement in reply but h~ve appeared at the h~armg anc~ 
have opposed the claim denying havmg made large profits. m the year 
in question and pleading their inability to _pay any bonus. At ~he 
hearinrr the Union has not laid str'3ss on the demand for profit-sharmg 
and ha~ asked for a bonus on the basis of the profits made by the Company 
in the year. The Con~pany's stateme1_1t of account for the year ended 
·31st March 1948 shows a: gross profit of Rs. 5,31,282-10-4 and a net 
profit of Rs. i,52,507-l3-4 and relying on the quantUlll o~ the net 
profits the Union has urged that the demand for bonus eqm~al~nt to 
three months' wages is reasonable and fair. i\1r, Mehta for the Company 
has however pointed out that the net profits abo~e referred to _d~ not 
take into account the depreciation on the machmery and buildmgs, 
and interest on the invested capital and that after deducting these 
charges the net profits come to very much less. .Now depreciation 
will be a prior charge on the gross earnings of the Com.pany and simply 
because it has not been taken into account in the statement of accounts 
(Ex. 1) it' will not be proper to rule out the item on this head in valuing 
the net profits. The value of the machinery is put at Rs. 3,92,493 
odd ancl at the rate of 10 per cent., which ·is the admissible .rate for 
purposes of Income-tax, it is claimed that the depreciation amount 
would corne roughly to Rs. 39,250. 'l'he Company is a proprietary 
concern and was started in 1941 and I understand that no deductions 
for depreciation charges have been hitherto made at the a.nn:ual·accciunts 
taking and it also appears that additions have been made to the machin-
ery from time to timl'l. Tho Preprietor of the Company is unable to 
say how exactly the machinery was valued at the end of each year. The 
amount due. for depreciation which otherwise should have been ear- · 
marked from year to _year and which should also have gone to reduce 
t~e value of the machinery, for the purpose of calculating the deprecia-
tion charges every year, appears to have been appropriated by the 
owner. as ~!lrt of profits, it being a proprietary concern, and, there-
fore, 1t ~vlll not be quite fair to adopt the value of the machinery 
assessed m the statement of accounts (Ex. l). In fact the accounts 
for_..the year 1947 (E.x. 2) show the same value of the machinery on the 
31st March 1917 Vlz., Rs. 3,92,493 odd and, when this was pointed 
?ut, Mr. Mehta frankly admitted that the value of the machiner 
m the year 1~48 will be less by the amount of depreciation due in 194 7 an~ 
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will come toRs. 3,53,243. In the absence of ot'-er mate · 1 d · 
h h . . u , r1a an assu.mmg 

t at t at IS t~e corre~t valuation, the ~e~reciation. charges will come 
to Rs. 35,324 as agamst Rs. 39,250 or1gmally clmmed. The same is 
true of the value of the building~ and they· woul<! come to Rs. ·n,280 
by the above process of calculatiOn and together the two items come 
to Rs. 46,604. As for the _interest on the inveljted capital it appears 
that ~he profits of the pr~v10us year are added to the capital and the 
total Is show'h as the capttal .for the succeeding year. To this however 
the proprietor's reply is that the profits are utilised in expanding the 
business itself and a.re not taken away and if that is so, no serious 
exception can be taken to such a course. However the profits added 
include t~e depreciation and the interest charges -which properly 
speaking should be excluded from the net profits even according to 
the stand taken by the CompanY. in these proceedings. In the absence 
of the previous accounts it is not possible to find out ·what the actual 
capital would be, but on the balance sheets filed in this cl!-se the capital 
will be appreciably less than the figu):e stated in Exhibits 2 an!f l. 
But taking for the purpose of discussion the amount as stated in. Exhibit 1 
it admittedly includes buildings and machinery >yorth about Rs. 6 
lacs and 1\ir. lVIehta has fairly conceded that this should be excluded 
and the Qapital might be taken at about Rs. 19,25,000. Calculating 
interest at the rate of 3 per cent. it will come . to about Rs. 57;750 
though as- I pointed out that will not be quite a correct figure. The 
deductions on account of the depreciatiou on machinery and buildings_ 
and the interest charges thus come to about Rs. 9•.1:,354 on a rough basis, 
and on the figures stated by the Company, the actual.net profits cop1e 
to Rs. 58,153. That is however a conservative estimate and does not 
take into account the reduction in the value of machinery and buildings 
for the purpose · of depreciation which has occurred from year to 
year. The profits no doubt ·are much less than those made in the year 
1946; all the same in view of-the fact that the charges for depreciation 
and interest have no.t been correctly assessed and the fact that the 
profits made are quite sizable I award a bonus eq~valent to 10 per 
cent. (which approximates one month an~ six days) of the earnings 
viz. the basic wage (exclusive of dearness allowance) of the workmen 
in the year 1947, that is from the 1st Ja,nuary 1.947 to 31st December 
1947 (both sides admit that this is the correct period). Accordingly 
I award to the workmen bonus as stated above.' 

2. Subject :to the following conditions all employees ooncerne.d 
in this reference shall be given a. bonus equivalent' to one-tenth of their 
earnings in the year 1941 :-

(1) Employee.s who have worked for less than 75 working days and 
more than 32 working days shall be granted a bonus to the extent 

.of 50 per cent. and employees who have worked for 32 days or. less 
shall no~ be paid any bonus. 
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(2) Any employee who has been dismissed for misconduct in 1947, 
shall not be entitled to any bonus even if he has worked for more 
than 32 days. 

(3) Bonus shall be calculated on earnings ( cxclu~ive of clearness 
allowance and bonuses paid dm·ing the period) from 1st January 
to 31st Dccemher 1947. 

(4) In the case of women who h!l>ve beei1 ou matcrnitj~ leave during 
the period referred to, the actual maternity allowance drawn by 
them shall be included in-their earnings for the'purpos.e of calculatiug 
.the bonus payable. · 

(5) Bonus as above stated shall be paid to the employees in one 
·lump sum within three weeks of the publication of this award in 
the official Gazette. 

(6) Persons who ate eligible for bonus but who arc not in the service 
of the Company on the date of the payment shall submit their claims 
in writing to the Company within fom· weeks of the publication of 
t~e ~wa~d and payment of th~ bonus shall be. made to such persons 

.. mthin siX weeks of the publ~9.ation · of this award . . 

(Signed) N. N. MAJUMDAR, 

f:lecretary. 
Bombay, 21st April1949 .. 

(Signed) l\'L C. SHAH, 
Indus6riaf Tl'ibunal. · 

Order • 

. No. 2119/46-Ir.-Whereas the dispute between the Dhanamal Silk 
Mills, Surat, and the workmen employed under it was "referred b 

, Government Order, Labour Department No. 2119/46-II c1 t d t{ 
4th May 1948, for adjudication to an I~dustrial Tribunal'· a e e 

' 

~d di~ whereas the Industria.!. Tribunal has now o-iven its awar·d l·n th. 
sa1 spute ; . o e 

of ~~~io!h~e~:J ~~t~x~~te o\~he powers con~erred by ~ub-section (2) 
Disputes A.ct; 1947 (XIV ott9~~n) ~) ofG sect,!On 19 of the Indu~trial 
hereby plea d to' d 1 ' le :.-ovemment .of Bombay is 
.,..ha ~e ec are that the said award shall b b' di 
~ namal Sdk Mills Surat d e m ng on the 
direct that the said 'award ·~~:u the w~rkmen emp.Ioyed under it and to 
1949 and.shall remain in operatio~ofm~ m,to ,?PleratiOn on the 2nd May 

or a penoc of one year. ·. .. . ~ . 
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No. 422/48.-The award of the Tribunal in the industrial dispute 
betoween the Ravi Uclaya Vijaya Photo Litho OfLet Works, Ghatkopar, 
and the workmen employed under it referred for adjudication under 
GoYernment Order, Labour Departm~nt, No. 422/48, dated the 
28th Februa:i·y 1949, is hereby published :-

BEFORE 1\iR, SALIM M. MERCHANT, INDUSTRIAL TRIBUNAL, 
BoMBAY. 

ADJUDICATION 

AJ. IT 18 of 1949. 

DETWEEN 

The Ravi Uclaya Vijaya Photo Litho Offset Works, Ghatkopar, 
(Boinbay) 

AND 
The workmen employed und01: it. 

In the matter of an Industri'al Dispute regarding laying down 
certain conditions before the service of an employee can be . 
terminated and the Bombay Press Employees' Union should be 
recognised as the sole representative Union of the workmen. 

Cotmsel Mr. Sohrab D. Vimadalal, Bar-at-Law, instructed by Messrs. 
Solomon & Co., Sqlicitors, for the Ravi Udaya Vijaya Photo IJitho 
Offset Works, Ghatkopar (Bombay). 

Mr. Vinayak Purohit, General Secretary of the Bombay Press 
·Employees' Union, for the workmen. 

AWARD. 

This clisp.ute between the Ravi Udaya VijayaPhoto Litho Offset Works, 
Ghatkopar, and the ~vorkmen employed under it as represented 

by the Bombay Press Employees' union, Bombay, has been refer~ed to 
me as Industrial Tribunal by the Government of Bombay under sub­
section (2) of section 10 of the Industrial Disputes Act of 1947 (~IV of 
1947) by its Order, Labour Department, No. 422/48, dated 28th February 
1949, for adjudication of the matters in dispute which as stated in 
Annexure A to the said order are as follows :-

(1) Service should not be terminated without giving sufficient time 
for the employee to improve and without the employee having the. 
right to defend himself against a written charge sheet. 

(2) Bombay,Press Employees' Union to .be recognised as the sole 
representative of the workmen. 
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2. "This is the second Indu~trial Dispute between t!J.e same parties 
referred to my adjudication. ·The earlier dispute AJ.l~ :6 of 194.8 
involves major issues and,is still pending before me. Th1s d1spute.' how­
ever, involves only two demands and as the matter h.as be~n heard a~d 
these two demands are independent of the dem_ands ruade m the_earher 
major dispute between the parties, I do not thmk. I should W1th.l~olcl 
n1a.king an award in this dispute pending the conclus10n of the proce.edings 
of the earlier adjudication. · 

3. After the usual notices were is.sued the matter was heard befo~e 
me on 26th March 1949 and 2nd April1949. At ~he hearing Mr. P1_.1r?h1t 
for ·the Bombay Press Employees' Union (hereinafter ca~le~ the Umon) 
stated that paragraph 33 of the Union's statement of elanD; m _AJ.IT 76 
of 1948 should be treated as the Union's statement of cla1m m respect 
of demand No·. 1 herein and paragraphs 34. and 35 of the said statement 
of claim should be treated as the statement of claiu:r'in·respect of den and 
No.2 herein. Mr. Vimadalal, learned Cmmsel for the-Ravi Udaya Vijaya 
Photo Litho Offset ·works, Ghatkopar (hereinafter called the Company) 
stated that the last two pa:ragr:aphs of the Company's written statenient 
in AJ.lT 76 of 194.8 should be treated as the Company's written 
statement in respect of these two demands. Later the parties fi.le(l these 
paragraphs a:; separate statement of cl.!l-im and written statement herein 
and they have been marked Ex. 1 and Ex. 2 respectively. 
Demanrl No. I.-Service should not be terminated without giving 

sufficient time for the employee to improve ancl without the employee 
having the right to defend himself against a written charge sheet-

4. The· Union in its statement of claim states that no action of 
a serious nat.ure should be taken ~gainst any employee wit1i.out giving .. 
the ?mployee sufficient opportunity to improve his conduct and that his 
serviCes sho~ld not be tenninated without putting him on a proper charge 
sheet and w1thout holding a proper enquiry and without giving him an 

. opportunity to defend himself through the Union. After a certain 
discussi~n at the hearing, the parties were agreed that on tliis derrand 
the Compan! sbo~ld fallm,; the pract~ce laid dc-wn in Standing Order 
No. 13 mentiOned m Annexure .B to the Award· of the Industrial Tribunal 
appointed under the"Indu~trial J?isputes Act ofl94 7 (XIV of Hl17) in the 
matter of the . Industpal D1~pute between 169 printing presses of 
r.alcutta and Howrah and the1r employees and published by the 
Governmt~nt of West · B3ngal, Commerce., Labour and Industries 
Dcpa~ment, Order No. 14.87, Labour, dated 11th May 1948. The said 
Stnndmg Order No. 13 is as follows:- .. 

Disciplinary action fo!' misconcluct. 

(da) A. "'?rkmari may he warned or fined for any o£ the following acts 
1111 OIDJSBJOn :-

(i) Disobedience · 
(ii) Carelessness ·' 

(iii) ~egligence ; ' 
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(iv) Laziness; 
(v) 0 3casional breach of rules ; 

(vi) c~m-.uitting nuisance in the factory premiees; 
(vii) Failure to observe safety instructions expressly given. 

(vz:ii) Qurmelling. · 

(b) A workman may be suspended or dismissed with~ut notice or 
compensation in lieu of notice, if he is found to be guilty of Misconduct 
as defiued below :- · 

(i} Wilf'ul insubordination or disobedience, whether alone or in 
combination with others, to any lav.iul and reasonable order of 
a superior officer. · 

(ii) Theft, fraud or di~honesty in connection with the Company's 
business or property. . 

(iii) Wilful damage to or loss of the Company's goods or property. 
(iv) Taking or giving bribes or any illegal gratifications. 
(v) Habitual absence without leu.ve· or absence without leave for 

more than 14 days at a time. 
(vi) Habitual late attendance. 
(vii) Habitual breach of any law applicable to the factory, e.g., 

smoking in prohibited areas. · 
(viii) Riotous or disorderly behaviour during working hours at 

the factory or any act. subversive to discipline. 
(ix) Habitual negligence or neglect of work. . 
(x) Frequent repetition of any act or omission referred to in 

paragraph 13 (a) above. ·· 
(xi) · Striking work or inciting others to strike work in contra ven­

tion of the provisions of any law or rule having the force of law. 

(c) An order of suspension shall be in writing and may take effect 
imm~diately on delivery to the workmen. Such order shall set out·in 

_ detail the alleged misconduct and the workman shall be given an 
opportunity of explanation. If, on enquiry, the ·order_is confirmed, 

· ·the worlanan shall be deemed to have been absent from duty foJ! the 
_period of ·suspension and shall not be entitled to any e~oluments for 

· such period. If,- however, the order is rescinded the workman shall 
be deemed to have been on duty during the period of suspensio-':1 and 
shall be entitled to the same wages as he would have received if he had 

· not been suspended. 

(d) No order of dismissal shall be made unless the w01:kman 
concerned is informed in writing of the alleged misconduct and is given 
an opportunity to explain the circUifl.stances alleged against him .• 

. The order of dismissal for suoh offence must have the approval ofthe 
"Manager 'or ·Proprietor or Managing Director who may institute 
independent enquirie~ before dealing with the chaTges against ~e r. worker.. . . . 

{II) l-L-14. 

• 
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(e) In awarding punishment under this standing order, the Manage­
ment shall always take into account, the gravity of the misco·nd~ct, 
the previous recotd, if any, of the workman and v.ny other extenuatmg 
or aggravating circumstimces that may exist. A ~opy of the order 
passed by the Manager shall be supplied to the workman concerned. 

(f) The Company shall maintain a record containing det~ils of such 
misconduct as above in respect of such a worker who . rs warned, 
suspended or dismissed and this shall be entered therem and the 
worker concerned shall be required to sign or · ·put his left thumb 
impression against the entry. . . 

I, therefore, award that tl1e procedure as stated above shall be followed 
before the services of an employee are terminated by the Company. 
Demand No. 2.-Bombay Press Employees' Union to be recognised &s 

the sole represent'a.ti ve· of the workmen-
5. With ·regard to demand No. 2, the .Union argues that as the 

Bombay Press Employees' Union is the largest and the most representa­
tive Union in the press industry in Bombay it should be recognised as 
the sole representative union of the workmen. The Company has 
opposed this de_mand and inter aUa argued that as the Bombay Industrial 
Relations Act of 1946 has not been extended to the press industry, there 
can be no question of the recognition of this Union as the sole representa­
tive of the workmen in the Press Industry. It also argues that, "this 
demand does not fall within the purview or scope of adjudication under 
the prevailing La.w". On the question of recognition of a Union as 
a representative Union, I have held · in AJ.IT 29 of 1948, dispute 
between the Western India Engineering Co., Bombay, and the worlanen 
employed un.der it, (Bombay Government Gazette, Part ·I, dated 17th 
November 1948) that such a demand is untenable. In the matter of 
recognition of a trade union, the Central Government has now amended 
th~ provisions of the Indian Trade Union Act by the Trade Unions 
Amending Act, 1947. The amending Act has been passed by the Indian 
Dominion Legislature and has recently received the assent _of the 
Governor General on 20th December 1947. · Under clause 2, sectiol). l, 

" of the said Act, the Act is to come into force on sucli date as the Central 
Government may be, notification in the· official Gazette appoint. It is 
expected that the notification will be issued soon . . Section 28 (e) of the 
amended Act enables the Trade Union, which has applied for recognition 
to the employer and failed to obtain it, to apply to the Labour Court for 
recognition. The Union should, therefore, adopt the procedur~ 
presoribed by the ~id amending Act after it comes into forc.e and apply 
to the Company for recognition and if it faits to obtain it to apply to the 
Labour Court for recognition. The demarid as made is, therefore, 
untenable ·and as such it is rejereed. . 

6. The award is directed to be sub.mitted to Government. No ·ower 
s.s to costs. 

N. N. MUJMUDAR, 
Secretary. 

~mbay, 27th Aprill949; 

• 

SALIM M. "MERCHANT, 

. In'qustri!lol Trib'!lnal, . 
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Order. 

No. 422/48.-'Wbereas the dispute between the Ravi Udaya Vijaya 
Photo Litho Offset Works, Ghatkopar, and the workmen employ~d 
under it was referred by Government Order, Labour Department, 
No. 422/48, dated the 28th February 1949, for adjudication to an 
Industrial Tribunal ; _.-

And whereas the Industrial Tribunal has now given its award in the 
said dispute ; 

Now, therefore, iri exercise of the powers conferred. by sub-section (2) 
. of section 15 read with sub-section (3) of section 19 of the ' Industrial 
Disputes Act, 1947 (XIV of 1947), the Government of Bombay is hereby 
pleased to declare that the said award shall be binding on the Ravi 
Udaya Vijaya· Photo Litho Offset Works, Gbatkopar, and the workmen 
empl<?yed under it and to di1·ect that the said award shall come 
into operation on the 2nd May 1949 and shall remain in operation for 
a period of one year. 

BoMBAY INDUSTRIAL RELATIONS AcT, 1946. 

No. 2285/46.-In pursuance of the provisions of section (4) of section 
58 of the Bombay Industrial Relations Act, 1946 (Bom. XI of 1947), 
the Government of Bombay is pleased to publish the following report of 
conciliation proceedings forwarded to it by the Chief Conciliator under 
sub-section (3) of section 58 of the said Act :-

No. Dy. C. L. (A)/B-7lo4. 
Office of the Dy. Commissioner of La bout, . 

(Administration),.Wellington Cinema 
· Building, Bombay 2; 

30th Aprill949 . 

From-A. C. Amdekar, Esq., M.A., Conciliator, Bombay Industrial 
Relations Act; 

' 
To-The Chief Conciliator, Bombay Industrial Relations Act, Bombay. 

Report under section 58 (2) of the Bombay Industrial Relations Act, 
1946, regarding the dispute between The Phoenix Mills Ltd., Bombay, 
and their --employees· in the M~e Department represented by the 
Rash.triya Mill Mazdoor Sangh, Bombay. 

·, On. 7th March 1949, the Manager of the Phoenix Mills Ltd. gave 
a notice of change in form " K " to ,the Ra&htriya Mill Mazdoor Sangh, 
Bombay, since it is authorised as representative of employees by the 
elected representatives of employees of the mill covered by oocupations 
"B '', "0 ", "G ",''I" and" J '', to the effect that owing to the · 
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uneconomic running of the present mules and as it is intended to install 
new ring frames in the Mule Department in place of the present old 
machines, the mill desires to close down the Mule Department completely 
a~d retrench about 167 persons in the department including about Ill 
copreelers. As there was no agreement betw.een tbe parties " N" form 
was sent to the Conciliator who registered it on 22nd March 1949 . . 

Conciliation proceedings were held on 6th April1949.. The representa· 
· tive of the Sangh did not object to the closure of th~ Mule Department, 
if the retrenched workers were suitably provided for in other depart­
ments of the mill. The Conciliator requested the management to give 
the e~ct number of men in di!Jerent categories that shall be retrenched 
and the vacancies in other departments in which they can be absorbed. 
He also suggested t.!lat the retrenchment in the Mule Department may be 
effected by stages, as it would take time before the new r ing frames were 
received and installed in the mill. Both the parties then wanted adjourn­
ment to consider the details. They met t.he Conciliator again on 20th' 
April 1949 and asked for a further adjournment, which was granted. 

~e parties met the Conciliator finally on 29th April 1949_and stated 
that they were not able to reach any settlement bet-ween themselves. 
The Management informed the Conciliator that the actual number of 
permanent workers in the Mule Department who would be retrenched 
was about 128 of which 99 were cop-reelers. They said that about 28 
of these workers can be given badli passes in the Ring and other depart­
ments and they may be considered for future permanent vacancies in 
preference to existing badlis in those department, provided they proved 
to be capable of doing the work. They added that one Head jobber and 
99 cop-reelers will have to leave the mill, as. there are no suitable 
va-canoies in which they can be aboorbed Since tha new ring frames 
are expected to take a long time before they are installed, the Conciliator 
suggeswd that only half of the Mule Department . may be stopped 
immediately and the remaining half, when those frames are installed: 
The Sangh was agre!)able to such a proposal ; but the management 
want~d ·-ro dose the whole of the department on the plea that it 
was not economic to run it even now. In the alternative the.representa· . 
tive of the Sangh claimed retrenchment gratuity for all who were to be 
retrenched. The ma.a'agement refused to . pay ·any such gratuity at 
all and further discussion in the matter, therefore, did not arise. In 
~hese circumstance~, it is regretted that the conciliation proceedings 
ended in a failure. · 

A. c. AMDEKAR, 

Conciliator. 
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Bombay Castle, 3rd May 1949. 

BOMBAY INDUSTRIAL RELATIONS AM:, 1946. 

No. 712/46.-In pursuance of the provisioq.s of sub-section. (4) of 
section 58 of the Bombay Industrial Rein tions Act, 1946 (Bom. XI of 
1947), the Government of Bomoay ·is pleased to publish the following . 
report of ce-neilia tion proceedings forwarded to it by the Chief Conciliator 
under sub-section (3) of section 58 of the said Act :-

No. Dy.C.L.(M/B-7122. 

Office of the Dy. Commissioner of Labour 
(Administration), Wellington Cinema 

L.. Building,_ Bombay 2. 

30th April1949. 

From-Dr. H. G. Abhyankar, B.A. (Hons.), LL.B., Conciliator, Bombay 
Industrial Relations Act; 

To-The· Chief Conciliator, Bombay Industrial Relations Act. 

Report under section 58(2). of the Bombay Industrial Relations Act, 
1946, of the dispute between the Sholapur Spg. and Wvg. Co. LtEl., 
Sholapur, and its employees in occupation " A ": 

The General Manager, ·Sholapur Spg. & Wvg. Co. Ltd., Sholapur, 
gave a ·notice of c~ange under section 42 ( 1) of the Bombay Industrial 
Relations Act on 12th April 1949, to the elected representatives of em­
ployees in occupation " A". The notice of change stated that " the 
Company has been incurring heavy losses in running the mills and that 
it has become almost impossible to continue the working of ·the miU on 
the present basis. The notice further stated that one of the most impor· 
tant reasons for this is the over-staffing of almost all the departments 
of the mills, theteoJy increasing the wage cost materially. It is, there­
fore, the intention of the management to reduce the complemen~ of 
workers employed so as to bring it in: line with the complement of workers 
employed in other mills, and having regard to the proportion between 
units of machinery and workers employed." The total number of 
employees to be .reduced in occupation " A " is 237. 

No agreement was reached between the parties and report in Form "}T" · 
was sent to the Conciliator on 21st Aprill949. The report in Form "N" 
was registered on-26th April 1949, and conciliation proceedings were 
held in Sholapur on 27th April 1949. At the outset of the discussions 
the General Manager of the Sholapur Mills informed tho Conciliator that 
the complement of employees in the Sholapur mills was far in excCB8 of 
that required for the proper working of the machinery. It has, therefore, 
been decided, he said, tv reduce the number of employees so as to keep 
the complement of workers sufficient for the proper working of all units 
of machinery. The General Manager stated that he had prepared 
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a scheme of the number of employees required for the working of the mill. 
The scheme it was stated was on the lines of the recommendations made 
by the Millowners~ Association, Bombay, in this behalf in 1930. It had 
been shown to experts in Bombay and also to the Millowners' Association, 
Bombay, who had approved of the schenie. The General .:Manager 
further said that the reduct.ion of employees proposed to be carried out 
ullder the notice of change under reference has been done in accordance 
with that scheme. 

The elected representatives of employees declar~d that from their 
experience the. nuniper of employees at present employed in the mills 
was adequate for the proper working of the mills. The electecl"represen­
tatives then made a suggestion that there are a number of employees in 
the mills, with long record of service, who would volu'ntarily leave the 
mills if gratuity were offered to them. The elected representatives 
stated that if a sufficiently attractive scheme of gratuity were announced 
by the mill quite a large number of employees would voluntarily go 
away. The scheme suggested by tlie elected representatives is ': half 
·a month's wage and dearness l).liowance per year of service or one month's 
basic wage and in the case of reeling and winding departments, the actual 
wag~ or Rs. 26 whichever is higher. The Conciliator suggested to the 
representatives of the management that the whole dispute be submitted 
to arbitration of the Industrial Court, that in the meantime the manage­
ment should announce a scheme of gratuity. Thus those who wanted 
to take -benefit of the scheme would voluntarily leave the mills. The 
reduction intended by the mills wonld thereby he much less and t.he 
problem being spread-over a period of time would be less serious than 
what it is now. The represcnt,ative·of the manngemeut agreed to consider 
the suggestion a-nd asked for time to consult' the Managi,ng Agents in 
.Bornb:oy. Proceedings were, therefore, afljourned for a few hours. 

In the evening the Generc.l Manager of the Mills informed the Concilia­
tor tha.t he bas consulted the Managing Age-nts on telephone in Bombay, 
but the Managing .Agents have expressed their inability to enter into 
a snpwission without the consent of the Board of Directors. As no 
specific date had heen fixed for the BoarP, of Directors' meeting, and as no 
ind~cation of the likely decision was ava.ilablfl, it was thought that further 
disoussion would not be fruitful. I have, therefore, t.o ,regret to report 
that the proceedings failed. · 

lf . . G. ADHYANKAR, 

. Conciliatqr. 

BoMBAY fNousTRIAL ~ELATIONS ACT, 1946. 

No. 712/46.-In pursuance o( the provisions of sub-section (4) of 
section 58 of the ·Bombay Industrial Relations Act, 1946 (Bom. XI of 
194:7)1 the Government of Bombay is pleased to pul:ili~h the following 

' ) ,. 
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r·~port of conciliation proceedings fo'l:warded to it by the-Chief Conciliator 
under au b-section ·(3) of section 58 of the said Act :-

No. Dy .C.L.(A)JB-7123·. 
Office ofthe Dy. Commissioner of Labour 

(Administration), Wellington Cinema 
Building,· Bombay 2. 

30th Aprill949. 
From-Dr. H. G.-Abhyankar, B.A. (Hons.), LL.B., Conciliator, Bombay 

Industrial Relations Act; 
. To-The Chief Conciliator, Bombay Industrial Relations Act: 

Report under section 58(2) of the Bombay Industrial Relations Act, 
1946, of the dispute between the Sholapur Spg. and Wvg. Co. Ltd., 
Sholapur, and ita employees in occupation " B ". · 

The. General Manager, Sholapur Spg. and Wvg. Co .. Ltd., Sholapur; 
gave a notice of chango under section 42(1) of the Bombay Industrial 

. Relations Act on 12th Aprill949, to the elected representatives of em­
ployees in occupation" B ". The notice of change · stated that "the 
Company has been incurring hea.vy losses in running the mills and that· 
it has become almost impossible to continue the working of the mill on 
the present basis. The notice further stated-that one of the most impor­
•ant reasons for this is the over-staffing of almost all the departments 
of the mills, thereby increasing the wage cost materially. It is, there­
fore, the intention of the management to reduce the complement of 
workers employed so as to bring it in line . with the complement of 
workers emllloyed in other mills, and having regard to the proportion 
between units of machinery and workers employed." The total number 
of employees to· be reduced·in occupation" B" is 617. 

No agreement waa reached between the parties and report in Forni "N" 
was sent to the Conciliator on . 21st April 1949. The report in 
Form "N" wa&registered on 26th April 1949, and conciliation proceed­
ings were held in Sholap'\Lr on 27th April 1949. At the outset of tho 
discussions the General Manager of the Sholapur ~Iills informed 'th" ~ 
Conciliator that the complement of employees in the Sholapur mills was 
far in excess of that required for the proper working of the machinery. 
It has, therefore, been decided, be said, to reduce the number of ~mployeea 
so as .to keep the complement of workers sufficient for the proper working 
of aU units of machinery. "l'he General Manager stat.ed that he had 

. prepared a scheme of the number of employees required for the working 
of the mill. The scheme it was stated was on the lines of the recommen­
dations made by the Millowners' Association, Bombay, in this behalf 
in 1930. · It bad been shown to experts in Bombay and also tQ tho Mill 
owners' Association, Bombay, who had approved of the sc'heme. The 
General Manager further said that the reduction of employees proposed 
tQ be carried out under the notice of change under reference bas been done 
iu accordance with that scheme. 

The elected · representatives of employees declared that from theit' 
experience the num.ber of ep1ployees at preaent .emt>lored ill the nUlla 

. . 
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was adequate for the proper workfug of the mills. The elected represen­
tatives then mnde a suggestion thai there ore a number of employees in 
the mills, with long record of service, who would voluntarily leave the 
mills if gratuity wore offered to them. The elected representatives 
stated that if a sufficiently n ttractivo scheme of gratuity were announced 
by the mill . quite a Iorge number of employces ·would voluntarily go 
away. The schemE~ suggcst'ld by tho el('cted reprf.senta tives is : ha If 
a month's wage and dearness allowance per year of son•ice or onP. month's 
basic wage and in the case of reo ling and wbding departmt>nts, the actual 
wage or Rs. 26 whichcvpr is higher. Tho Conciliator suggested .to the 
representatives of tho management that tho whole dispute be submitted 
to arbitration of the Industrial Court, that in tho meantime tho managr.­
mont should announce a scheme of gratuity. Thus those who wanted 
to take benefit of tho scheme would voluntarily leave tho mills. · ·Tho 
reduction intended by tho mills would thereby be much less and the 
problem being spread-.over a period of tiine would bo less serious than 
what it is now. Tho representative of the management agreed to consider 
the suggestion and asked for time· to consult ~he Managing Agents in 
Bombay. Proceedings wore, therefore, adjourned for a few hours. 

In tho evening the General Manager of tho Mills informed tho Concilia­
tor ·th.at he has consulted the Managing Agents on telephone in Bombay, 
but tho Managing Agents have e:..'Presscd their inability to enter into 
a. submission without the consent of the Board of Directors. As ·no 
specific date had.been fixed for tho Boax:d of Directors' meeting, and as no 
indication oftho likely decision was a va ila blo, it was thought that further 
discussion would not be· fruitful. I have, therefore, to regret to rl}port 
that tho proceedings failed. 

H. G. Anl!YANKAB, 

Conci).ia. tor. 

BoMBAY INDUSTRIAL RELATIONS AcT, 19il6. 
No. 712/46.-In pursuance of tho provisions of sub-section (4) of 

section 58 of the · Bombay Industrial Relations Act, 1946 (B?m· XI of 
1947), the Govop1ment of Bombay is pleased to publish the following 
report of conciliation proceedings forwarded to it by the Chief Conciliator 
under sub-section(.~) of section 58 of the said A,ct :-

No. Dy.C.L.(A)/B-7124. 
0 ffico of the Dy.. Commissionet of Labour 

(Administration), Wellington Cinema 
Building, Bombay 2. 

30th April 1949. 
From-Dr. H. G. Abhyankar, B.A.. (Hons.), LL.B., Conciliator, Bombay 

Industrial Relations Act; 
. ·To-The Chief Conciliator, Bombay Industrial Relations .Act. 

Report under section 58(2) of the Bombay Industrial Relations A~t, 
· -...;J946, of tho dispute between tho Shola pur Spg. and Wvg. Co. Ltd., 

. S~lapur, and its emnloyees in ocoupati.on «<a ", . · . ") - ~ . .. . . 

) 

,, 
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The Gen?ral Manager, Sholapur ~ Spg. & Wvg. Co. Ltcl., Sholo.pur, 
gave a notice of change under section 42 (1) of the Bombay Industrial 
Relations Act on 12th April 1949, to the elected representatives of em­
ployees in occupation" C ". The notice of change stated that '.'the 
Company has been incurring heavy losses in running the mills and that 
it has become ahnost impossible to contimie the working of the mill on 
the present basis. The notice further stated that one of the most import­
ant reasons for this is the over-staffing. ·of almost all th~ . departments 
of the mills, thereby increasing the wage cost materially. It is, there­
fore, the intention 'of .the management to Ieduce the complement of 
workers employed so as.· to bring it in line with the complement of 
workers employed in. other mill!'l, and having regard to the proportion 
between units of machinery and workers employed ". The total number 
of employees to be reduced in occupation " C " is 502. 

No agreement was reached l1etween the parties and report in form" N " 
was sent to the Conciliator on 21st April 1949. · The report in 
form "N" was registered on 26th Aprill949, and conciliation proceed­
ings were held in Sholapur on 27th April 194:9. At the outset of the 
discussions tho General Manager of tho Sholapur ·lVIills informed the ., 
Conciliator that the complement of employees in the Sholapur mills was 
far in excess of that required for the proper working of the machinery. 
It has, therefore, been decided, he said, to reduce tho number of employee!! 
so as to keep the complement of workers sufficient for the proper working 
of all units of machinery. The General Manager stated that he had 
prepared a scheme of the number of employees required fo~ the working 
of the mill. The scheme it was stated was on the lines of the r.:eommen­
dations made by the l\fillowners' Association, Bombay, in this behalf in 
1930. It had been shown to experts in Bombay and also to the Mi.ll­
owners' Association, Bombay, who had approved of the scheme. The 
General Manager fm:ther sa id that the.roduction of employees proposed 
to be carried out under the. notice of chango under reference has -be<m 
don·e in accordance with that scheme. 

The elected representatives of employees declared that from thejr 
experience the number ,of employees at present employed in tho mills 
was adequate for the proper working of the mills. The elected ropreson­
tativos·then made a suggestion that there are a number of employees in 
the mills, with long recOJ;d of service, who would voluntarily leave the 
mills if gratuity were offered to them. The elected representatives 
stated that if a suffiCiently attractive scheme of gratuity were announced 
by the mill quite a large .number of employees would voluntarily go 
away. The scheme suggested by tho elected representatives IS: half 
a month's wage and dearness allowance per year of service or one month's 
basic wage and in the case of reoli.rig and winding departments, the actual 
wage or Rs. 26 whichever is higher. The Conciliator suggested to the 
representatives of the management that the· whole dispute be submitted 
t.o arbi.tra tiori of the Industrial Court, that in the meantime the manage­
ment should announce a scheme of gratuity. Thus those who wanted 
to t~~:ke benefit of the scheme "would voluntarily leave the mills. The 
reduction intended by the mills would thereby: be much less and ~e 

(II) I-~15. . . 
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problem being spread-over a period of tiine would. be less ·serious t~an 
what it is now. The representative of the managementagr~ed to consrd?r 
the suggestion and asked for time to con~ult the Managmg Agents m 
Bombay. Proceedip.gs were, therefore, ad]oUJ;ned for a few hours. 

In the evening the Gener~l Mann.ger of the ;Mills informed t~e Concilia-
. tor that he has consulted tho Managing Agents on telephone m Bombay, 

but the Managing Agents have expressed their inll.hili~y to enter into 
a submission without the consent of the Board of Drrectors. As no 
specific date had been fixed for the .Board of Directors' mej3ting, and as no 
indication of the likely (lecision was a vaila blo, it was thought that further 
discussion would not be fruitful. I have, therefore, to regret to report 
that. the prooeeding11 failed. · 

BoMBAY INDUS'rRIAL RELATIONS AcT, 194:6. 

H. G. AnHYANKAR, 

Con cilia tor. 

No. 712/46..-In pursuance of the provisions 9f sub-section (4) of 
section 58. of the Bombay Industria.! Relations Act, 1946 (Born. XI . 
of 19.4:7), the Government of Bombay is pleased to publish the following 
report of conciliation proceedings forwarded to it by the Cl1ief Conciliator 
under sub-section (3) of secti_<?n 58 of the said Act :~. 

No. Dy.O.Lf (A}/B-7125. 
Office of ·tho Deputy Conimissioner of 

Labour (Administration); Wellington 
Cinen:a Building, Bombay 2. 

30th.Aprill949. 

From--Dr. H. G. Abliyankar, B.A. (Hons.), LIJ.B:, Conciliator, Bombay 
· Industrial Relatioru, Act ; • 

To-The Chief 0onciliat~r, Bombay Industrial Relations Act. 

Report unde"r section 58 (2) of the Bombay Industrial Reiatiqns Act, 
1946, of the dispute between the Sholap~tr Spinning and Weaving Co. 
Ltd., Shola.pur, and its employees in occupa.tion "D ". 

The General Manager, Sholapur Spinning and Weaving Co. Ltd., 
Sholapur, gave a notice of change wrder section 42 (1) of the Bombay 
Industrial Relations Act on 12th April 1919, to the elected representa­
tives of employees in occupatio~?- " D ". The notice of change stated that 

. "the Company has been incurring heavy losses in running the mills 
and that it has become almost impossible to cont.inue the working of the 

· mills on the present basis. The notice further stated that one. of the 
most important reasons f{)r this is the over-staifing of ahnost all tne 
departments of the mills, thereby increasing the wage cost materially. 
It is, therefore, the inte;Dtion of the management .to ;educe the comple­
me.qt of workers em_ployed: so as to bri~ it in lhle wit4· the com:plemon~ 
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of vmrkers employed in other mill;: and having regard to the proportion 
between units of machinery and workers employed." The total number 
of employees to be reduced in occupation " D "_is 467. 

No agreement was reiwhed between the parties and report in form " N " 
was sent to the Conciliator on 21st Aprill949. The report in fotm " .N" 
was registered on 26th Aprill949, and conciliation proceedings were held 
in Sholapur on 27th April 1949. At the outset of the discussion& the 
General Manager of tho Sholapur lVJ)lls informed the Conciliator that the . 
complement.of employees in the Sholapur mills was far in excess of that 
required for the proper working of the machinery. It has, therefo~e, 
been decided, he said, to i·educe the number of employees so as to keep 
·the complement of workers sufficient fo1· ·the prbper working of all units 
of machinery. The General Manager stated that he had prepared 
a scheme of the number of employees required for the working of the 
milL The scheme it was stated was on the lines of the recommendations 
made by the Millo'l\'ilers Association; Bombay, in this behalf in 1930. 
It had· been shown to experts in l3ombay and also to the MiJ.!.owners 
Association, Bombay, who lutd approved of the schelne. The General 
Manager further said that the reduction of employees proposed ~o be 
carried out under the notice of change un(!.er reference ha.s been done in . 
accordance with that scheme: . ' · . . . · 

Th<J elected representatives. of employ~es declared that from theft 
experience the number of employees at present employed in t},e'mills 
W!!-S adequate for the proper ~vorking of the mills. The elected 
representatives then made a suggestion that there are a number of 
cll1ployces in the mills, with long record of service, who would voluntarily 
leave the mills if gratuity were o:ff~rcd to them. The elected representa• 

· tives stated· that if a sufficiently attractive scheme of gratuity were 
announced by the 111.ill quit.e a large number •of employees would 
voluntarily go away. 'The scheme suggested by th~·elected representa• 
tives is : half a month's wage and dearness aUowance per year of service 
or one month's basic wage and in the case of reeling .and winding 
departments, the actual wage or Rs. 26 \vhichever is higher. The 
Conciliator suggested to the representatives of the management that 
the whole dispute be submitted to arbitration Of the Industrial Court, 
that · in the mea-ntime the. management should announce a scheme of 
gratuity. Thus those who wanted to take benefit of the .scheme would 
voluntarily leave the mills. The reduction intended by the mills would 
thereby be mlich less and the problem being spread-ovet a period of time 
would he less serious than what it is now. The representative of the 
management. agreed to consider the suggestion an~ asked for time to 
consult the Managing Apents in Bombay. Proceedings were, therefore1 

adjourned for a few hours. · 
In the evening the General :Manage.r of thq Mills huonned the Con• 

cil~!Ltor that he has consulted the Managing Agents on telephone iii 
Bombay,· but the Managing Agents have expressed their jnability to 

,. enter into a submission without the consent of the Board of Directors. 
As no .a~ecific date had been fixed for the Board of Directors~ meetingtf 



I 

,.,. 

no THE BOM .. GOVT. GAZ. EXTRA., MAY ·5, 1949. [PART i-i. 

d . d' t'on of the likeiy decision was available, it was thought . 
an as no m tea 1 . · h th . f ·e to 
that further discussion would not be frmtfttl. I ave, eie Ol ' • 
regret to report that the proceedings f~iled. 

H. G. ABRYA.l.'1JL4,R, 
Conciliator. 

13oMBAY INDUSTRIAL RELATIONS Ac·r, 194:6. . . 
N 112/4:6.-In pursuance of the provisions of sub-section (4) of 

sect~n 58 of the Bombay IndustriaLRelations Act, 19_46 (Bom. XI. o: 
194:7), the Governm~nt of Bomb_ay is rieased to puh~!Sh the .follOWl?g 
report · of conciliation proceedmgs forwarded to 1t . by th.e Ch1ef 
Conciliator \ meter sub-se~tion (3) of section 58 of the sa1d Act :-

No. D:y. C.L.(A)JB-71~7 . 
Office of the Deputy Commissioner of 

Labom (Administration), Wellington 
Cinema Building, ·Bombay 2. 

30th Aprill949. 

:From.:_Dr.lt. G. Ahhyaukar, JlA. (Hons.), LL.B. , Conciliatqr, Bombay 
Industrial Relations Act ; · · 

To-Th~ Chief Conciliator, Bom!Jay Industrial llel~tious Act. 

Repo.rt under section 58 (2) of the llom.bay Industrial Relations Act, 
1946, of the dispute between the Sholapur Spg. and Vvv.g. Co. Ltd .. , 
Sholapur, and its employees ju occupation" F ". • 

The General Manager, ~holapur Spg. & 'Nvg. Co. Ltd., Sholapur, 
gave a notice of change under section 42 (1) of the Bombay Industrial 
Relations Act on 12th Aprill94:9 to the elected representatives of 
employer.s in occupation" F ". The notice of change stated that" the 
Comp.any has been incurring heavy losses in rmmiug the mills and that 
it has become almost impossible to eonpinue the wOJ:i(ing of the · mill 
on the preseuu bas1s. The no.tice :further stated that one of the most 
important reasons for this is the over-staffing of almost all the d.epart­
inents of the milL~, thereby increasing the wage cost materially. It is, 
therefore, the intention of the 'management to reduce the complement of 
1vorkers employed so as to Jn:ing it in line with the complement of ,vorkers 
employed in other mills, and .having regard to the proport-ion between 
units of machinery and workers employed." The ·total number of 
employees to be redt\ced in occupation " F '' is 234. . · 

No agreement was reached between the parties and report in form ''N''1 

\vas sent to the ConailiafiOl' on 21st April 194:9. The report in form 
'' N ''was. registered on 26th April 1949, and .coneiliation proceedings 
~ere held 1n Shola.pur on 27th Aprill94:9. At the outset of the discus• 
swns ~he Genera.! Manager of the Sholapur Mills informed the Conciliator 
that the complement of employees in the Shola.pw: mills was far in . . . 
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excess of that requi~ed for the ;prol>er working of the machinery. It has, 
therefore, been de01ded, he sa1d, to reduce the number of employees so 
as to keep the complement of workers sufficient for the proper worki.Iig 
of all units of machinery. The General Manager stated that he had 
prepared a scheme of the nnmber of employees required for the working 
of the mill. The scheme it was stated was on the lines ·of the recom­
mendations made by the Millowners' Association, Bombay, in this behalf 
in 1930. It had been shown to experts in Bombay and also to the 
1\'lillowners' Association, Bombay, who had approved of the scheme. 
The General Manager further said that the :r.eduction of employees pro• 
posed to be car:r:ied out under the notice of change under reference 
has been clone in acc9rdance with that scheme, 

The elected , representatives of ·employees declared that from their 
expe~·ience the· number of employees at present employed in the mills 
was adequate for the p1·oper working of the mills. The elected repre• 
scntatives then made a suggestion that there are ~ nUU1ber of employees 
in the mills, with long record of service, who would voluntarily leave the 
mills if gratuity were o:ll;ered to them. The elected .representatives 
stated that if a sufficiently attractive scheme of gratuity were announced 
by the mill · qui~e a large ·number of employees would voluntarily go' 
away. The scheme suggested by the elected representatives is-: half 
a month's wage and dearness allowance per year of service or one 
month's basic wage and in the case of reeling and winding departments, 
the actual Wage or Hs. 26 whic)fever is higher. The ·Conciliator 
suggested to t.he representatives of the management that the whole 
dispute be st~bll'\itted to arbitration of the Industrial Court, that in the 
meantime the manageme11~ should anno1mce a scheme of gratuity, 
Thus those who wanted to ·take benefit of the schee would voluntarily 
leave the mills. The reduction intended by the mills would thereby be 
ilnwh less and the problem b<:jing spread-over a period of time would be 
less serious than what it is now. The representative• of the management 
agreed tc consider . the suggestion and asked for time to consult the ­
Managing Agents in Bombay. Proceedings were, therefore, adjourne~ 
~a~hw~ · 

~ ·!n t}le evening the General Manager of the Mills informed the 
Co:p.ciliabor that he has consulted the Managing Agent on telephone in 
:Bombay, but the Managing Agents have expressec~- their inabilifzy' to 
enter into a submission without the consent of the Board of Directors. 
As rto speci.flc date had been fixed for the Board of Director's meet~ 
ing, aucl as no indication of the likely decision was available, it was 
thought that fUither discussion would.Jlot be fruitful. I ho.ve, therefore, 
to regret to report that the proceedings failed. 

:H. G. ABBY~, . 
Conoiliator. 
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BoMBAY INDUSTRIAL R:Ei:.ATIONS AOT, 194.6. . . . 
' No. 712/46.-ln· pursuance of the provis!ons of .sub-sectwn (4) oi 

section 58 of the Bombay Industrial Relatwns Act, 1~46 (Bo£u X~ 0" 

1947), tho Government of Bombay is please~ to pubh~h.the o _oyrmC: 
report of conciliation proceedi_ngs forwarded to. 1t by ~h~ Chref ConCilHttoi 
under suo-section_ ~3) of sectwn 58 of the Bald Act.- ' 

No. Dy. C. L. (A)/B-7128. 
Office of the Deputy Commissione.r of 

Lab.ou.r (Adniinistration), Welhngton 
Cinema Building,· Bombay 2. 

30th April1949, 

From-Dr. Ii. G. Abhyanke.r, B.A. (Hons.), LL.B., Conciliator, Bombay 
Industrial Relations Act ; 

'to-The Chief Co,..nciliator, Bombay' Industri~l Relations Act. 

Report under section 58 (2) of the Bombay ~nd?strial Relatio!ls Act; 
1946 of the dispute between the Sholapur Splllllmg and Weavmg Co. 
Ltd.: Sholapu.r, and ·its employees in occupation "G ". 

The General Manager, Sholapur Spinning and Weaving Co. Ltd., 
SholapU:r, gave a notice of change 'll;nder section 42 (1) of the Boin~ay 
Industrial Relations Act on 12th Aprlll949 to the elected representatives 
of employee in occupation " G ". 'r.he notice of change stated that 
"the Compan.y has been incurring heavy losses in running the mills and 
that it has become almost impossible to continue the working of the 
til. ill on the. presenp basis. The notice further stated that one of the most 
ii:Ilportant reil,sons for thls is the over-staffing of ~li:nost all the 
departments of -the mills, thereby increasing, the wage cost materially •. 
It is, therefore, the intentiorr of the management to reduce the 
eomplexnent of workers employed so as to bting it in line with the 
complement of workers employed in other mills, and having reg11rd to. 
the .proportion between units of ma('hinery and workers .'employed';. 
~he tot~l number of employees to be reduced in occupation " G ". is 36. 

No agreement was reached between the parties and report in: form 
"N" was. sent to the Conciliator on 21st April 1949. The report in 
fon:n" N "~as registered on 26th April ~949, and conciliation proceedings 
were held ln Sholapu.r on 27th Apnl 1~49. At the. outset of the · 

· disoussiona the General Manager of the Sholapu.r · Mills info1-cied the 
Con~ator that the <'.omp!ement of employees in t~e Sholapu.r mills was 
far 1n excess of that requrred for the proper working of the machinery. . 
-It has, therefore, been decided, he sa,id, ~o reduce the number 0£ 
employees so as to keep the complement of workers sufficient for the 
proper working of all units of ma.oh~nery. The General Manager stated 
that he h;ad prepared.a scheme of tlie ~umber of employees required for 
t~e wo~killg of the mUI. The soheme 1t was st~ted w~s on the lines 0£ 
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the recommendations .made by the M:illowners' Associat~on, Bombay, 
in this beh,alf in 193l. It had been shown to experts in Bombay and also . 
to the Millowners' Association, Bom~ay, who had approved of the achem,e. 
The General .Manager further said that . the reduction of employees 
proposed to be carried out under the notice of change under reference 
has been done in accordance with that scheme. 

' 
The elected · representives of employe·es de<?lared that from .their 

experience the number of employees at present employed in the Jllills was 
adequate for the proper working of the mills .. The elected representatives 
then made a suggestion that th~re are a number of employees in the ~ills, 
with long record of service, who would voluntarily leave the mills if 
gratuity were _offered to them. The elected representative-s stated that 
if a suffici~ntly atattractive scheme of gratuity were announced by the 
mill quite a large number of employees would voluntarily go away. The 
scheme suggested by the elected representatives is: half a month's 
wage and de~ruess allowance per year of service or one month's basic 
wage and in the case of reeling and winding departm~nts, tl1e actual wage 
or Rs. 26 ·whichever is .higher. The Conciliator suggested to the 
representatives of the management that the. whole. dispute be submitted -
to arbitration of the Industrial Court, that in the meantime the manage­
ment should announce a scheme of gratuity. Thus those wlw 'van ted to 
take benefit of the scJ!eme would vol1!lltarily leave the mills. The 
:reduction intended by the mills would thereby ·be much less and the 
problem being spread-over a period of time would be less serious than · 
wliat it is now. The representative of the management agreed to 
.consider the suggestion and asked for time to consult the Managing Agent 
in Bombay. Proceedings were, therefore, acljourned for a few hours. 

In the evening the G~neral Manager of the Mills informed the 
Conciliator that ·he has consulted the Managing Agents on telephone in 
Bombay, b~t the Managing Agents have expressed their inability to enter 

. i ~o a submission without the consent of the Board of Directors. As no 
specific .date had been fixed for the Board of Directors' meeting, and as · 
no indication of the likely decision wa,s available, it was thought that 
further. discussion would not be 'fruitful. I have, therefore, to regret .to 

-' repo:rt that the procee{\ings failed. · 

• 
H. G. A.BliYANXAB, 

Oonoil,iator. 
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BoMBAY !J:~.'l>USTRIAL RELATIONS ACT, 1946. 

No 712/46.-In pursuance of .the ;rovisions of sub-section (4) o_f . 
t' . 58 of the Bombay Industrial RelatiQJlS Act, 194.6 (Bom. :XI 

8~\~~~ the Government of Bombay is pleased t? publish the ~ollowmg 
0 

f' ·1· t' n proceedings forwarded to 1t by the Cb1ef Con-report 0 COUCIJa 10 ' • . f h. . 1 A t . 
ciliator under sub-section. (3) of scct.Jon 58 o t e sate. c , 

· No. Dy.C.L: (A)JB.7129. 
Office of the Dy. Commission.er of 

L:~bonr (Admil).istra.tion.), Wellin!l;ton, 
Cinm,na Buildiug, Bombay 2. 

30th April1949. 

"From-Dr. H. G. Abhyankar, B.A. (Hon.q.), LL.B., _Conciliator, Bombay 
Industrial Relations Act ; . . ·.. ~ 

To-The Chief €onciliator, Bombay In.dust~ial !{elations Act. 

R~port under section 58 (2) of the Bombay Industria:! ~elations 
Act 1946 of the dispute between the Sholapur Spmmng and 
We~ving Co. Ud., Sholapur, and. it.s employees in occupation" I.". 

· The General Manager, . Sholapur Spinning ancl W ~aving Co. Ltd., 
Sholapur, gave a ·notice of change under section. 42 (1) of the 
Bombay Industrrial Relations Act on 12th April 1949 to the elected 
-representatives of employees in occnp!!otion "I •?. The notice of 
change stated t.hat " the Company has been incurring heavy losses 
in running the mills and that it · has· become almost impossibltl to 
continue the worlcing of the . mlll on the present basis. The l).otice 

• further stated that one of the most · important reasons for 'this is 
the over-staffing of almost all the departments of the mills, thereby 

... _increasin_g the · wage cost materially. It.is, therefore, the .intention 
of the man:aget?-e~t -t.o red~ce the complement of workers employed 
so as to brmg 1t m ~me Wlth the complement· of workers employe'd 

, in other mills, and having regard to the proportion between units 
of machinery a:nd worke~ emploY_ed." The total nmub~r of employees 
to be reduce~ m occupatiOn " I " JS 282. · 

No agreement was reached between the parties and repor~ in 
Form ·: N" was .s~~t ~? the Coll:ciliator oii' ~lst Apllil 1949. The 
repo~~ 1.n Form . N wa~ regts~red on 26th April 1949, and 
con.Cihatwn proceedings w:ere ~eld Ill Sholapur on 27th April 1949. 
At the outset of the dJscuss1ons the General lv.bnager of the 
SholapUll ~Us informed the . Conciliator that the complement of 
employees m the Sholapur m.Ills WtlS far in excess of that required 
for • the p~ope~ working . of the machinery. ~t has, therefore, been 
4ec1ded, ~e sa1d, to reduce the number of employees so as to keep 

' 
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th~ complemen~ of w~rkers Sltfficieut for ; the proper working of all 
un1til of machmery. The General Manager stated that he had 
prepared a scheme of the number of employees required for the 
working of the mill. The scheme it was stated was on the lines 
of ·the recommendations made by the l\:Iillowners' Association 
Bombay, in this behalf in 1930. It had been shown to experts ~ 
Bombay and also to the !VIillowr..ers' Association, Bombay, who had 
approved of the scheme. The General Manager further said that 
the reduction of employees proposed to be carried out under the · 
notice of change under reference has been do.ae in accordance with 
that scheme. 

The elected representatives of elllployeeR declared that ~om their 
experience the number of .emJ)loyees at present employe'd in the 
mills was adequate for the proper working ofj;he mills. The elected 
reRreseutatives. theu made a suggestion that there are a number of 
employees in the mills, with long record of service, who wo.•ld 
voluntarily ·leave the mills if gratuity were offered to them. The 
elected representatives stated that if a sufficiently attractive scheme 
of gratuity were announced by the mill quite a large number of._ 
employees· would vohmtnrily go away. The Rcheme sugzested by 
the elected representatives is : half a month's wage a~d ~earness 
allowance per year of service or one month's basic wage and in the . 
case ef reeling and winding departments, the actual wage or R.9. 26 
whichever is higher. The Conciliator suggested to the representath·es 
of the management that the whole dispute be submitted to 
arbitration of the Industrial Court, that in the. meantime the 
mam•gement should alUlounce a scheme of gratuity. Thus those who 
wanted to take benefit of the sch<Jme would voluntarily leave the 
mills. The rerluct~on intended ·by the Mills would thereby be much · 
less and the problem being spread-over a period of time would be 
less serious than what it is · uow: The representative of the 
management agreed to con.sider the ~uggestion and asked for time 
to consult the Managing Agents in. Bombay. Proceedings were, 

. therefore, adjourned for a fe}V hours. 

In the evening the General Manager of the Mills informed the 
Conciliator that he hns consa.lted the Managing Agents on telephone 
in Bombay, but the · Managing Agents have exprcs~<ld their inability 
to enter into a submi~sion without the coosent of the Board of 
Directors. As no specift~ date had been fixed . for the Board of 
Direr:.tors' meeting, and as no indication of the likely decision was 
available, it was thought that further discu--sion would not be fruit;.. 
ful. t have, t.l1erefore, t o regret t,o report that t.he' proceedings failed. 

XO·I I-L-1~ 

!I· G . .ABHYANKAB, 

Conciliator. < • • 



121 THE BOM. GOYT. GAZ. EXTRA., MAY 5,1949. [PART 1-L 

B~~tBAY l.NDusTR.IAL RELATIONS AcT, 1946. 

N 712/46 -In pursuance of t,he provision'> of .sub-sectiQn (4) 
4
of 

-
0

' 58 · f t.,_ Bombav Industrial Rela.twns Act, 19 ·6 
sect10n ° ue · - f B b · leased to 
(Bom. XI of 1947), the Governmen~. o: om uy .1s P · , 

ublish the following report of concthatton . proeeedmgs f?rwa,;deu 
fo it by the Chief Conciliator · uud.er sub-sectiOn (3) of sect10n o8 Qf 
the said Act. 

' 

No. Dy.C.L. (A)lB-7130. 
Office of theDy. Commission~r of 

Labour (Aclministratio!,J.), Wellmgton 
Cinema Building, Bombay 2. 

· 30th April194:9. 

From-Dr. H. G. Abhyankar, B.A. (Hons. ), LL.B. , Conciliator, Bombay 
Industrial Relllotions Act ; 

To--The Qhief Conciliator, Bombay Ind~tstrial Relations Act. 

Report under section 58 (2) of tho Bombay lndustri~l ~elations 
Act 1946 of the dispute between the Sholapur Spmmng ancl 
We~ving 'co. Ltd., Sholapur, and its .cmployees in occupation •' J " . 

The General Manager, Sholapur Spinning ancl W caving Co. Ltd. , 
Sholapur, ga.ve a notice of change under section 4,2 (1) of the 
Bombay Industrial Relations Act on l2Gh April 1949-to the elected 
representatives of employees in OCCltpation '' J '~. The notice · of 
change, stated that " the Company has been incutring heavy losses 
in ~unD.ing the mills and that it has liecome almost impossible to 
continue the working of the mill OJJ. the pt·esent basis . The notice 
further stated that one of the most important reasons for this is 
the over-staffi.r.g of almost all the dep:wtments of ~he mills, tl}.oreby 
increasing the \vage cost materially. It is, therefore, the intention 
of t.he 1)111Jla.gement to reduce the complement of workers omployc:Jd 
so as to bring it in line with the cmuplem.ent of worker1.1 employed 
in other mills, aud ho.ving regard to the . proportion between units 
of machinery and workers employed." The . total :number of 
employees to be reduced in occupation •' J" is 317. 

No agreement was reaohed between the parties an-.:1 repo{t in ,· 
Form '' N" was sent to th~ Conciliator on 21st April .]94:9. · Tae 
repo~~ i!l Form ·: ~" ,was registered on ·26th April 1949, and 
coniJJil8,tion proc~edmgs were heid in Sholapur on 27th April 1949. 
At the out~t of the cliscussions th~ • General MILnager of the 
Sholapur ~Ills informed the Conoiliator that the complement of 
em.ployeoa m the Sholapur mills was far in excess of that required 

. for .. the prope~ working of the machinery. It has, therefore, been 
~~~~ed, he Bald, ~o ;r~duce the nurubel,' Qf eni:tJlo;ree~ ~o a~ to :k~~'P 
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th~ complemen~ C?f workars sufiicicn~ for the propeT. working of all 
umts of machmery. TLe General l\iana:~r stated that he had 
prepared a scheme of the number of employees required for the 
working of the lllill. The llchcm~ it was stn.tcd was on the lines 
of the recommendations made by the lVIillowners' Association 
Bombay, in. this behalf in 1930. I t had b ~en shown to expei:t6 i~ · 
Bon1bay and also to the Millowners' Ass0cia~ion, . Bombay, who had 
approved of the scheme. The Gen;:.ral Manager fm:r.her said that 
the reduction of employees proposed· to be carried out 'l:.nder the 
noticll of change undar rafcrence has been done in accordance with 
that schemtl. 

The elected representatives of employees declared that from their 
experience the n1ru1ber of employ~es at present . employed in the 
mills was adequate for the proper working of the mills. The elected 
repr•3seiitatives then J:ruJ.de a suggastion that . thera are a number of 
employees in the mills, with lcng record ·of service, who would 
voluntarily leave the mills if gratuity were offered to them. The 
elected representativea stated that ii a suffil:iently :J.ttracli\'e schero!l 
of gratuity were annom. cl-\d by t.he mill lput.e a hn)!.e number of 
employtles wotlld voluntarily go away. T.ae scheme suggested by 
the elected repre~cntatives is : half a month's wage aAd dearness 
allowanct~ per year of .<>ervice or one month's basic \"tage and in the 
cas a of reeling and winding departmo..1ts, the actw~l wage or Rs. 26 
wbichever is higher . The Concili:ttor suggested tf\ the representatives . 
of the manageme.1t th~t the \Vhole dispute be submitted to 
arbitration of the Industrial Court, that in tae ;neantime the 
in.a.Ddgement shvuld announce a scheme of gratuity. Thus those w.ito · 
wanted to take benefit uf the sch·~m!l would voluntarily leave the 
mills. The reduction intend.;d by tne Mills would thereby be much 
less and the problem beh1g spread-over a. periocl of tixne would be 
less serious than what it is now. The representative of tha 
management agreed to consider the suggestion and. aaked for tim~ 
to consult the Managing Agents in Bombay. Proceedings were, 
therefore, adjourned for a few hours. 

In- the evening the G!lneral Manager of the Mills inforllled the 
Conciliator that he has consulted the Managing Agents on telephone 
in Bombay, but the Managing Agents have expressed their inability 
to enter into a subDJ.ission without the consent of the Board of 
Directors. As no specific aate had been fixed for the Board of 
Directors ' meeting, and as no indication of the likely decisiJJU was 
availa.ble, it was thought that further iliscussion would not be fruit­
ful. I have, therefore, to r·~gret to report that the proceedings failed. 

H. G . .ABHY.ANXA.B, 

Conciliator. 

·. 



123 THE BOM. GbVT. GAZ. EX'rRA., MAY 5; 1949. [1> .AR'r 1-L 

BoMBAY INDUSTRIAL RELATIONS AcT, 19•!6. 

No. 712'46.- -Iu pursuance of the provisions_ of. !<ub-s0ction (4) of 
~et:'tion 58 of tlw Bom!Jay TI,dustrial - _ Relat1011~ Act., J946 
(Born. XI of 1947); the Govrrnment 0f Bombay _1s pl asecl to 
pnt"Lillh the Collowin~ r•~Fort of r.oujli?ti(;n .rwceedn!..,s f_m:wa_::de~ 
t.o it b)' , ,,e Chief Conciliat(':; cudcr st.IJ-sectwn (3) ot ·,ecaon ?8_ o. 

the enid Art. 

Ko. Dy. C. L. (A)/B-7l26, . 
Office of the.Dv. Comm.issior:('r of 
Labour \Admin.ist rat.inn), Wellin~;tor> 

Cinem.a P.uilding, Bomlmy ~-
30th Aprill!H9. . . 

From_:Dr. H. G. Ablmmbr, B.A. (Hml-~-), LL.B., Con"i.ha.tor, 
-Eomhay-Industrial Relations Act. 

To-The Chief Conciliator, Bombay Industrial Relations _Act. 

Report. umtet S'.!ction 58 (2) of the Bombay Industria~ !~elations 
Act, 1946, of t.hc dispute bet~veen_ the S~olapnr S~mu;mg_ and 
Weaving Co. Ltd., Sholapur, and 1ts employ.:~s lll occupat-IOn E ·. 

The General .Manager, Sholapur Spinnillg and Weal'ing Go. Ltd., 
Sholapur, gave a notice of change under section 1!2 {1) of the 
Bombu.y Industrial Relation,:; Act on 12th April 1949 to the elected 
representatives of . employees in occupation ' E '. The notice of 
change stated that "the Company has been incuning heavy losses 
in running ·tho mills and that it has become almost impossible to 
continue the working of the mill on the present basis. The notice 
further stated that one of the most important reasons fot· this is · 
thA . over-staffing of almost. all the depad-ments of the mills, thereby 
increasing the wage co;;t mat.erittlly. ·H IS, therefore, , the -intention 
of the manageme~t to rectuce the complement of workers employed 
so as to bring it in line with tho oomplement of workers employed 
in other miBB, and having regard to the proportion between units 
of machinery and ·workers employed ". The total number of 
employees to be reduced in occupation ' E ' is 345. 

No agreement· was reached between the parties and 1;eport in 
. form '' N" was sent to, the Conciliator . on 21st April 1949. The 
report in forrp. '' N " ~was · registered on 26th April 1949 and 
conciliation prQceedings were held in Sholapur on 27th April' 1949. 
At tho outset of the discussions the Ge~eral Manager of the 

• Sh:olapur ~lls informed the . Conciliator that the complement of 
employees li' tho Sh.olapur m11ls was _far in excess of tha-t required 
for. the· prope~ worktng of tho machinery. It has, therefore, been 
dec1ded, he sa1d, to reduce the number of employees so as to keep 
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th~ complemeJJ.~ of workers sufficient for the proper working of aU 
umts of machme1·y. The Geneml Manager stated that he had 
prepared a scheme of the number of employees requirecl for the 
working · of the . mill. The scheme it was stated was ou the lines 

. of the recommendations made by the Millowners' Association, 
Bombay, in this behalf in 1930. It had been shown to exp_erts in 
Bombay and also to the Millowners' Association, Bomba-y, who had 
approverl of the scheme. The General :Manager further said that 
the reduction of employees proposed to be carried· out under the 
notice. of chango under ~eference has been done in accordance with 
that scheme. · · 

n,e elected representatives of employees decla~·ed that from their 
experience the number of employees at present <>mployed in the 
mills W?.S anequate for the proper working of the mills. The elect­
ed representatives then made n suggestion that t.here ,are a number of 
employees . in the mills, with long record of service, who would 
voluntarily leave the mills if gratuity were offered to them. The 
o:-lect.ed renresentatives, stated that if a Stu9icientlv attractive scheme 
of gratuity were announr.ed by the mill quite· a large number of 
cmployiles would voluntarily go away. The Rc}:leme suggested by 
the elected representatives is : half a month' s wage and dearness 
allowance per year of service or one month' s basic wage and in the 
case of reeling and :vinding departments, the actual ~vage or Rs. :l6 
whichever is higher. The Conciliator ~ugge:>ted to the representatives 
of the management that the whole dispute 'be sttbmitted to 
arbitration of the · Industrial Colll't, that in the meantime the 
managcm.:Jnt should announce a scheme of gratttity. 'Ihll& those who 
wanted to b.ke benefit of the sr.heme would voluntarily leave the 
mills. 'J'he rcduct.ion intend.ed bv the Mil1a would thereby be much 

· less and the problem being spre~d·over a periou of tinie would b,, 
less serious than what it is now. The .representative of the 
managr.ment. agreed to com;icler the sugge;>tion and asked for tim~ 
to consult the 11anagin~ Agents in Bombay. Proceerlings were, 
therefore, a~journcd· for a few ho~us. 

In the evening the General Manager of t.he · Milk; informed th~ 
Conciliator that h·~ has consulted the Managing Agents on telephone 
in Boroba.y, but the Managing Agel)-ts have expreRsed their inability 
to t>nter into a submission without. the consent of the Board of 
Directors. As no specific date had been fixed for thll Board of 
Directors' .meeting, and as no indication of t-he likt~ly decision was 
availl}ble, it was thought that further discussion would not be fruitful. 
1 have, thc~efore, to regret to report that proceedings failed. 

H. G. ABllYA!fK.iK, 

Conciliator. 
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BY THE REGISTRAR, BOMBAY INDUSTRIAL. RELATIONS 
ACT, 1946. 

No. 105/49.-In exercise of the powers conferred on me under sec­
tion 74 (2) of the Bombay Industrial Relations Act, 1946, and rule 70 
of the B(_lmbay. Indust~ial Relations Rules, 1947, I have on this 21st 

day of Aprill949 registered the following a ward made by the Industrial 
Court, in the industrial dispute between the Raymond Woollen :Mills, · 
Thana, and its employees, regarding Standardization of wages, niinimum 
wage, dearness allowance, etc. 

In t-he Industrial Court, Bombay. 

Ret'' (I.C.) No.2 of 1948. 

ARBITRATION 

BETWEEN 

1'he Ra ymoncl Woollen Mills, Than!t , 

AND 

Its employees. 

fn the matter ofan industrial dispute regarding standardization of 
wages, minimum wage, dearness allowance,, etc. 

industry.-Woollon Textile. 

Present.-Mr. K. C. Sen, President. 

A:ppearan-ces.-Mr. B. Narayanaswa~y, Adv~cate, with Mr .. . R. G. 
Gokhale for the Mills. 

-Mr. S. S. Kavlekar with Messrs. B. 13. Tamhue, C. C. 
Modhokar and Dutta Samant for the eJ;Dployees. 

Mr. S. S. Roge, Government Labour Officer, in person. 

AWARD. 

PART I. 

!fhia reference whioh was made by Government .9n 28th Ja.nual'}" 
1~ relates to an industrial dispute between the Raymond Woollen 

·. 
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Mills, Thana, and itg employees. The said employees made nine 
demands, the fust of which relates to the minimum wage and the 
standardization of wages and must~rs. On the 15th July 1948 
a~ ~greement h~ ving been reached between the parties regarding the 
nununum wage 1t was fixed a t Rs. 28- 0-6 per mensem. The question 
of standardization of wages and musters was then sent for enquiry to 
Mr. D. P. ·Joshi who was appointed sole assessor for the purpose. On · 
the 5th February 1949 Mr. Joshi submitted a scheme ofstandardization. 
Objections from both parties to the assessor's scheme were heard and 
on the Court finding that Mr. Joshi had omitted to include the hosiery 
section in his scheme asked him to make an enquiry into the said seption 
also and submit a separate report. That report is still awaited, but 
in. the m~nwhile the parties have arrived at an agreement concerning 
all the demall.ds except in so far they relate to the matter under enquiry 
by Mr. Joshi. The employees have withdrawn their demands NoJI. 2 
to 9 as also No. 1 (c); and with regard to demand No. 1 (b) they have 
agreed that the assessor's report is to be accepted, subject to the changee 
made by t~e parties ·by agreement, those changes having been set out 
in an allllexure to their agreement Q.ated the 4th April 1949. There 
will, therefore, be an award in terms of the said agreement and the matter 
regarding hosiery section will remain for further adjudication pending 
receipt of 1\fr. Joshi's report and the parties' representations concerning 
the same. ' 

N. N. MUJMUDAR, 

Regist rar. 

Bombay , 14th Aprill949. 

J3ombay, 21st April 1949. 

TilE REGISTR&R, 

The Industrial Court, Bombay. 

Dear Sir, , 

K. c. SEN, 
President. 

•) 

D. G. KALE, 
Registrar, 

Bombay Industrial Relations AQt, 

Plot No. 128, 
Hindu Colony, Dadar. 

)3ombay, 5th February 1949. ,, 

! .• 

Subject.-Reference N'o. 3032 of 17tli July 1948 in the matter 
of 1 arbitration between the Raymond Woollen 
Mills, Thana, and its employees, Re : Standar­
dization of occupation and wages. 

Your letter of 19th July 1948 acco~panied with a copy of the Inbe!im 
Award by the IndUBtrial Court conveyed to me the order of my appomfi­
ment as an assessor in the above dispute direoting me to hame a eoheme 
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of standardization of wages for the employees of that mi~ on the basis 
that no employee should be paid Tess than Rs. 28-:-0-6 for a ~onth of 26 -

worki·ng days. 

At the. time of my appointment as ~-n assessor in this disput·e, I was 

already engaged in a siinilar dispute between the three Bombay Woollen 
Mills and their employees. I was, therefore, required to put off this 
case till the other case .was di.~posecl o/I. Tliero was also great similarity 
between the two disputes and the . result of tho case of tho Raymond 

· Woollen.Mills depended on that of the· other ones. Due to some circum- · 
stances, the :dispute between the Bombay iVIills and their employees 

. draggecl Oii till middle of the last month. Hence the delay in this CMiC. · 

Unlike that of the Cotto1i l\!Iills standardization of wages, speeially 
of pieceworicers in Woollen l\1ills is beset with a number of clifficulties 
owing to absence of req1,1ired data aml of standard materiaL Tho mil.! 
authorities express eagerness to introduce piecework system in most 
of the occupations, in spite of an unstead fo'tindation. A good cloal 
of my time was spent in adjusting a number of irregularities in the piece­
work sy'stem. I had also to work withottt a gtticlance of a.ny killd, 

In certain occupations, however, it became incumbent on me to chango 
piecework system to time work, as I came across a numbe1· of anomalies. 
A glaring example was that of menders in weaving, who were paid on 
piecework. I was told tho workers were not real menders but simply 
hurlers or pickers and yet their piecework rates accrued to them much 
higher wages than to the darners who were on time work. Darners 
are supposed to be more _skilled workers than hurlers. I also failed to 
understand the basis of piecework rates for menders. I have, therefore, 
suggested both }\fenders and Darners on time work. A similar case is 
of Warpers. ;Uready the ra~cs for this occup!l-tion is partially piece 
work and partially ·time work. This I lia ve changed to time work. . 

The scheme of standardization of wages that is appended herewith 
consists of two parts-Part .(I) for. Time Workers; Patt (2) for Piece­
workers-which extends in Schedules fron). . A to ·G. 

~r.he mini.mum ral'e awarded by t.he Int,erim Report is H.s. 28-0-6 against 
_that of the Bombay Mills of Rs. 30. · On this basis all rates of similar 
occupations in Raymond Woollen Mills should stand comparatively 
lower, ·but I found conditions of work differ ·widely in the two case~ the 

---
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form_er is first of all a roue~ bigger rom than any in Bombay. The 
quality of work turned out IS better, and more machines-are minded by 
the operatives. These considera tiona naturally weighed with , me in 
standardising the occupational rates. Besides, there are some occupa­
tions which · are on piecework in Raymond W aollen Mills aga.irult the 
same on time work in Bombay Mills. All piecework rates are incentives 
and naturally ~tand higher th~~on those on t~e work. " 

All rates in the standardisation scheme either piecework or time work 
include the daily allowance of twoannas per day granted hy the interim 
award as well ns all allowances granted by the Mill 'uptil now far delays, 
e~. , excepting the · dearness allowance which should be -separately 
calculated. 

I was informed by Mr~ Khaitan, the Managmg Direcior of. the Mill 
that the Hosiery Section was only working temporarily and would he 
soon closed. I have, therefore, omit.ted that section from my schomct. 

A suggestion had come from Mr. Khaitan, the Managing Director, 
abou·t basip.g the standardised rnt~s on a rationalising system, which 
he is thinking of introducing at an early date. He gave me the idea 
of the- rationalisation by which he was g<!ing to curtail a number of 
workers in the various departments. I had to ask him if he had any 
trials made of tho system which he want~d to intl'oduco, or if he had 
calculated the wJlrk load factor of .that. system.. He had none of any 
experim~nts or trials made on t4is basis. I asked the opinion of labour 
on tho introduction of a rationalised system of work, when I was told 
that they wer.o in no way inclined to welcome any rationalised system 
at this stage. ·. I was clearly_made to understand that they were first 
of all eager to see tho results of this ease of standardisation of wages 
pending in the Industrial Court and after experiencing the result they 
would be in a better position to see if th~y could :welcome any system 
of rationalisation. I had, therefore, clearly to tell Mr. Khl:\itan that 
I could not take into consideration a·t this stage his suggestion of 
ra tiona lisa tion. . ' 

.Lastly, I have to thank those officers in tho mills without whoso 
assistance it would not have boon possil)lo for mo to accomplish this 
difficult' task. · 

Yours faithfully, 
(Signed) D. P. JosHr. 

ENGINEERING DEPARTMENT. 

No. 
of Ocoup~tion. 

· hands. 

Boiler Depart1MJII, 
2 Saranga ... • .. 
1 Boiler Fitter •' A " Grade 
1 Boiler 'Fitter •' B " Grade 

Stand&rd • 
wages l!6 daJB' 
in e. oalendar 

month. 

Be. a. p. 
6tl 0 0 
M 8 0 

. '46. 4 0 
' 



(.: 

. 129 THE BOM. GOVT. GAZ. EXTRA., MAY 5, 1949 . [F.ABT l-Ie 

ENGINEERING DEPaR.TMENT-{)ontd. 

No. Standard 
of Ooeupatiou. \vages 26 de.ya 

hands, in a. calendar 
m!)nth. 

Boiler 1le2Jartmw t-contd. 
Us. a. P· 

2 Boiler l\Iascus '' A " Grado 71 8 0 
3 Firemen 35 12 0 

16 Boiler Clonnora 28 7 o. 
Shafting Dep'artment. 

' Shafting Oilers 85 12 0 

.... Mechanic Department . 

6 Turnora '.' A" Grado 61 12 0 
3 Assistant Turners •• B " Grado 35 12 0 
2 Turners " C" Grado 28 7 0 
1 Foreman 230 12 0 
2 Blacksmiths 57 11 0 
2 Strikers 34 2 0 
1 Tinsmith •• A" Grade 74 12 0 
1 Tinsmith" B" Grado 53 10 0 
2 Tinsmiths '' C " Grade 35 12 0 

Tinsmith Coolies ... 28 0 6 
1 Pattern l\Iakor Carpenter 74 12 0 
1 Assistant Pattern :Makor Carpenter 32 8 0 

10 Other Carpenters including D?partmont Carpenter• 61 12 0 
1 Slay Carpenter 68 4 0 
2 Rope Slicers 37 6 0 
1 Weldor 81 4 0 
6 Fitters " A " G~ado 84 8 0 

16 Fitters " B "' Grado, including Depo,rtmetal Fitters such 
aa Comb-Cirele-Fullor and Pin Fittora 56 4 0 

6 Fitters " C " Grado 39 ·0 . 0 
1 Na.vganiee l\Iupoadam 48 12 0 
7 Na.vgo.niea 34 16 0 

Co~lies including helpers to Carpontera, Fittora oto. 28 0 6 
Fire Service. 

' Bombwallas 29 4 0 
Electrical Department. 

1 Foreman .. , 139 .12 0 
1. Wireman " A" Grado 74 12 0 
3 Wiremen " D " Grado 42 4 0 
7 Motor Attendant"! 29 4 0 

Wiremen Coolies and Eloctrieal Apprentices 28 0 6 

Note.-
" A" Grade Fittor&-Those who can do line levelling and sueh other skilled job. 
"B" Grade ·Fitters-Engaged in departmental repair worl!; such aa spinning, 

weaving, finishing, otc. · 
"C" Grade Fittors-Mechanio or bench fitters, 
" A " Grado Masons-Engaged in skilled work. 
" B " Grade :Masons-Ordinary building work. 
" A " Grade Tinsmith~killed job. 
" B " Grade Tinsmith-Ordinary repairs ~ob •. 
" 0 " Grado Tinsmith-Helper. · 
;;.A :: Grade Tum~kill\)(1 job. . . 

B Grade Turner-Ordinary tUl'Illng • 
. " 0 " Grade Turner-Appreutioo or helper, 
" A " Grade W'uemtm-&,killed job. c 
~· '- " G~ 'Whoman- Roat.ine repair 'WO;"k. 

•· 

~--

• 
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No. 
of 

hands. 
Occupations. 

ENGINEERING DEPARTMEN'l'--Contd. 

Building and White Wcu?inu Department. 

2 ·Masons " B " Grado 
4o White Washllru 

1 Senior Lorry Driver 
4. Junior Lorry, Bus or Car Drivora 
' Lorry, Bus or Car Cleaners 
1 Motor Mechnnio 

2 
l 
l 
l 
1 

' 2 

3 
1 
1 
1 
4. 

1 
1 
ii 
a 

28 
1 

GENERAL MISCELLANEOUS DEPARTMENT. 

· Office Boya 
Dispensary Boy 
Labour Office Boy 
.Compound Overseer 
Head Gardener 
Aeaisto.nt Gardeners 
Hood Store Coolies 
Assistant Coolies 
Groin Coolioo, i.e., those who ho.ve to l.ift bags 
Milk Man 
Tardeo Godown Cooly 
T~ting Boy 
School Peon 
Ayas attending Creche 
Grass Cutt~I'll, Compound sweeping, Watering Coolie. and 

Sweep era 
Cook 
Assistant Cook 
Order Boys to execute and check coupons 
Too. Preparers 
Kettle Boys to supply teo. 
Head Cook · ·· • 
Female Cooliee ' 

W ald. and War,d Deparlmext. 

S , Watch o.nd Wo.rd Jo.mo.do.ra 
10 Sepoya .. ·•• -

1 
16 

2 

' 8 
2 

WOOLLEN UE;PARTMEN,I.', 

Wool Godown Departmenl. 

)luecadam ••• • •• 
All Cooliee engaged in piling up th~ bales and delivery of 

woollen ba.lee should be treated as semi·m~vganiea 
Other Coolieii' " ;.. . · · ' 

Pickers •·• 

W 9Qllen Oardi11g Dtparlmptt. 

Wool Open~• 
Wool Seouren ... 
Mb::ere and Cutters of dyed blenda 

Standard 
wages 26 da.ya 
in o. co.lendo.r 

mon.th. 

Ra. o.. p. 
43 14 0 
29 4 0 

80 7 0 
68 4 0 
28 0 6 

100 12' 0 

28 0 8 
28 7 0 
28 0 6 
60 6 0 
30 14 0 
28 0 6 
29 4 0 
28 0 6 
34 15 0 
28 0 6 
28 ·o 6 
28 0 6 
28 0 6 
28 0 6 

28 0 6 
29 4. 0 
28 0 6 
28 7 0 
28 7 .o 
20 0 6 
34 2 0 
28 0 6 

lllS 12 0 
32 8 0 

ag o o 

32 8 0 
28 0 6 
28 0 6 

• 

• 
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No. 
of 

ha.nds. · 

3 
2 

Wool Dryers 
Jobbers 

. Coolies 

WOOLLEN DEPARTMENT-contd. 

Occnpn.tions. 

ll'oollcn Oardmq Departmcn~-co~td. 

4 Toa.sers 
2 Willow Men 
4 Gam~tt Workers 

10 Rag Machine Men 
2 .- Jobbers 

20 Blending Men and Women 
Coolies 

6 
6 

11 
18 

2 
2 
2 

2 
2 

16 
46 

' 2 

8 
2 

1 

- .. 10 
2 
4. 
2 
6 
6 

Hopper Feeders 
Lap Men 
Condenser Men 
Fettlers . 
Bobbin Cutters, Wool Openers and Sweepers 
Oilers ... 
Head Jobbers 
Jobbe1'8 

Head J obbera 
Jobbers 
Spinn Jrs 

M ulc Deparlmem. 
~!." 

Ptecers . .. . ... • . . 
Ship oo.rriers, yarn carriers, tube· boys and sweepers 
Dolfer Boys .... 
Oilers 

"\VORSTED DEPARTMENT, 

Worsted Carding, 

Machine men working a.o Hopper Foeders a.nd. Can Dodgera 
Fettlers 
Sweepers eto. 
Jobber · 

Mixing Box Minders l 
Baek Wash Minders 
Strong Box ?.Iindera ~ 
Punch Box Mtnders J 
Finishers · . 
Top Box Minders 
Combers ... 

Oom.bing Deparlmenl. 

-· 
9 

11 
1 

Hank Openora ... ... ... . .. 
Combing Hea.d Jobber supervising Combing a.nd Carding" ... 

(PART 1-L . 

Standard 
wages, 2.6 days 
in a calendar 

inonth. 

Rs. a.. p. 

30 14 0 
65 0 0 
28 ·o 6 
30 1 0 
30 1 0 
30 1 0 
30 1 0 
68. 4 o 
28 0 6 
28 0 6 
30 1 0 
30 1 0 
30 · 1 0 
41 7 . 0 
28 0 6 
34 2 0 
94 4 0 
48 12 0 

91 o o· 
48 12 0 . 
35 12 0 
30 1 0 
28 ·0 6 
28 7 0 
34 -2 ·0 

30 1 0 
41 7 0 
28 0 6 
74 12 0 

30 1 0 

32 8 0 
28 0 6 
Ill 0 0 

.• 
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WoRSTED DEPARTMENT-cQ.ntd. 

No. 
cf ~·· Occupo.ti(lna. 

hands. 

2 
1 

Jobbers ­
Oiler 
TopPo.ckera 
Male o.nd FeJDD.le Slubbing Dryers 

·­~ : . 

Bte.nde.rd 
wagca.26 de.ya 
in o. calendar 

month. 

Ra. e.. p. 

118 8 0 
3' 2 0 
28 0 6 
28 'I 0 

8 . 

8 

8 
8 

Co.n Gill Bo:s: Minders o.nd 2 Spindle Gill box minders-l 
4.machines per hand. · 

Six Spindle Dro.wing Minders and 8 Spindle v.·eighing ~ ... Pie<:OWork Rate 
lllind'.lrs- 2 Juo.chines per hand. · J s.ccording to 

Eig'ht Spindle Rcduccrs-2 machines per hand. B c h e d u.l e 
Eight Spindle Finishers-4 machines per hand. " A ". 

Rovi1117 Departmcnl. 

. 24 . 32·Bpindle Roving-2 machi,nes per man 

10 Re-Roving Men .... 
Empty bobbin co.rriers, full bobbin carriers and 11\\"eepers : .. 

12 Machine Observers to assist Dro." era 
2 Dro.'l\·ing Read Jobbers 
6 Drav•ing Jobbers 
2 . Oilers 

W OTBI~d Spinni'117, 

Double Siders with 200 spindlea o.s well as Single Siders with 
100 spindles but working on 10 counts and below : 

Hosiery yarn 
Wcavin:i yo.m ... 

us Dofier oys 
2 Read Jobbers 
8 Jobbers 
2 Oilers 

Bobbin Carriere 
Bobbin To.kers 
Sweepers-

Doub!i11g Dtparlmem. 

Twisters both in the Universal and Dolly Doubling 
Bobbin Setters 
Bobbin To.kei'B 
Bobbin Carriers 

a Doubling Jobbers .. ... 
8 Ollers 

Sweepers 

Piecework Rate 
according to 
Schedule 
.. B ... 

30 1 0 
28 0 6 
30 1 0 
91 0 0 
'~' 12 0 
34 2 0 

36 12 0 
30 1 0 
28 'I 0 
91 0 0 
'~' 12 0 
34 .II 0 
28 0 6 
30. 1 0 
28 0 6 

.32 8 0 
28 'I 0 
30 1 0 
28 0 • 7412 0 
u 2 0 
J8 0 '· 

t 
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WoRSTED DEP.ARTMENT-concld. 

No. 
of 

h!lllds. 

'10 Reelers 
1 Jobber 

Ooouplltions. 

Ruling Deparlmenl. 

1 Aesisto.nt Jobber , ... 
Sweepers, empty bobbin cO.rriers, full bobbin carrier~~ 

Swurlng· Department. 

1.2 · Yarn Scourere 

Bundltng DepartmenJ. 

8 Press Men, Weigh Men and Dales Men 
Wro.pper ... 

• Hank Knottcre 
98 Hnnkers 
1 Muccadam 

Spinning Mi8Ctllaneoua Department. 

1 Heo.d Roll Coverer 
6 Roller Coverers .... 
.2 ' Roller Polishere 
6 Moochies 
2 To.peMen 

Helpers to Moochies, Roller · Polishers and 
Coverers etc. ~ ... 

Winding. 

Roller 

• Split Drum winding ooch winder minding 6 drums for 
woollen and 6 or 7 for worsted. · 

Leesona Oheeee Winding oooh winder minding 6 spindles 

Con.- Drum Winding eaoh winder minding 10 .cones each 

Grey Winding each winder minding 20 lpindles 

t-Gna Cone .Windfoa 

,. 

Standard 
wages 26 do.ys . 
in o. calendo.r 

month. 

Rs. a. p. 

30 1 0 
' 74 12 0 

58 8 0 
28 0 6 

so 0 

83 6, 0 
so 1 0 
28 0 6 
28 0 6 
36 1.2 0 

liS 8 0 
39 0 0 
39 0 0 
34 2 0 
39 0 0 

28 0 0 

Piecework rate 
Recording to 
l>chedule 
"C"-1. 

Piecework rate 
according to. 
Schedule 
"0"-2. 

Piecework rote 
according to 
Sohednle 
"C"-3. 

Piecework rate 
according to 
Schednle 
"0"-4. 

Piecew.qr~ rate . 
according to 
Scliedule · 
"..C "--6. 
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·wEA ~G DEPART~iENT-contd,, 

No. 
of 

luu:ids. 
Occupations. 

Universal Pirn Winding each winder minding 5 spindles 

Winding boys distributing yam, oto. 
Oilers ... 

2 Winding Supervisors 

Warping. · 

20 Warpera · 
10 Croci Boys 
2 Boa,mers · 
2 Jobbers 

, Boa-m Coolioa.Qnnying boama 

1% Drawera 

12 Roachors 

Reed Repairel' 

2 · Hoold Repairers ....• 
.Mending Department. 

I Mending Overlooker 
2 Piece Exa-minor 
2 Measurers 
2 Pico Number Marker 

5li ?tfenders 
Darner " A " Grade 
Darnor " B " Grado 
Darner " C " Grade 
Coolies 

Not~-

····· 

Standard 
wagoa 26 daya 
in a calendar 

month, 

Rl.'a. p. 

Piecework rate 
aecording to 
Schedule 
"C"--6. 

28 7 ~ 
34 2 0 
39 0 0 

68 8 0 
28 7 0 
65 0 0 
65 0 0 
3411!0 

Piecework rate 
a.acording to 
Schedule 
ccnn. 

Piooework 'rate 
aecording to 
Schedule 
''D". 

55 4. 0 

34. 2 0 

68 4 0 
55 ' 0 
52 o. 0 
52 0 0 
30 14 0 
65 0 0 
52 0 0 
43 8 0 
!8 0 6 

" A " Grade Darner-Those who ca.n darn aultlngs and such other finer aort& 

" B " Grade Darner-Those who ca.n darn plain aorta like llailuel ehirtlllf, .eo. 
l! C· ''·~ -~0110 who dMo ordiuari ·Lolde. · · · - ·· · .,. 
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W:P;AVING DEPARME~onold. 

Oooupatlons. 

Wcalling Shed. 

Dob Cross Looms-
ll Relievers 
8 Beam Gaitors 
.2 Chain ~Iakor and Fancy Jobbons 

136 Doh Croas Weavers 

10 Dob Cross Line Jobbers 

2 Head Jobbons, ono day and ono night 

Bowderu Loonu-
. 2 Roliovera 
3 Beam Gaitora 

56 Woavora 

4 . Jobbons 

Plaltl Loom4-
4 Rolievoni 
5 Beam Gaitors 

124 Weavons 

8 Jobbons 

.Z Moochies. 
Yarn Loom Coolies 

.Z Oilers 
6 Weft Boys, distributing ;~n 

.Z . Re-conditioning Jobber~-
Ono for repairing dob oroas looms " A " Grad 
O~e for repairing other plq,in looms " B " Grade 
LOom clcauers 
Warp Boys 
Bobbin Countora 
Yam Distributors 
Coolies carrying apoola 
Wire Hea? repairer boys . 
Ploco oamora and other cooUea 

... 

( , -- r; - ·* 7 ~ 5 

Standard 
wages 26 days 
in a calendar 

. month. 

Rs. a, p. 

45. 8 0 
55 4 0 

104 0 0 
P. W. Schedule 

" E"-1 and 
"Eu-2. 

P. W. Schedule 
"F" Part 
(A). 

P. W. Schodulo uan. 

39 0 0 
55 4 0 

P. W. Schedule . 
"E"-1 and 
"E"-2. 

P. W. Schedule 
" F " Part 
(B). 

45 8 0 
55 4 0 

. Piecework rato 
according to 
Sohodu1o 
"E"-1 o.nd 
"E .. -2. ~ 

Piooowork rate 
according to 
Sohodulo 
"F" Part 
(C) • .. 

32 8 0 
28 7 0 
34' 2 0 

. 28 7 0 

us 0 0 
104 0 0 
"28 0 6 
28 7 0 
29 · 4 0 
28 7 0 
28 0 6 
23 0 8 
28 0 6 

...;. , 

. ~ · 
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DYEING DEPARTMENT. 

No. Sto.nda.rd 
of Oooupo.tion.a. wagea 26 daya 

ho.nds. in a. calenda.r 
month, 

Rs. o.. p. 

10 Hussong Dyers 37 6 0 
26 Piece Dyers 34 1u 0 
16 Yarn Dyers 30 14 0 
4 Hydro Extractors 30 14 0 
2 Piece Examiners 40 10 0 
4 Colour Weighers ... 40 10 0 
2 Dye Water Filterera ... . ... ... 28 7 0 

16 Coolies Joo.ding and unloading Hussong maohinos 28 7 0 
Cotton Yarn Dyers · ... .. . ... 30 14 0 

1 CWoronator . ........ 48 12 0 
2 Jobbers 01 0 0 

' 2 Assistant Jobbers 58 8 0 
Stain Cleaners 20 4 0 
Post Perohera 29 . 4 p 

FINISHING DEPARTMENT. 

2 Jobbers Ill 0 0 
2 Assistant Jobbers ... 14 12 0 
2 Condit ioning Jobbers 73 2 0 
2 Head 1\{oasurors 40 10 0 

30 Milling 1\Iaohine l\Ien 32 8 0 
20. Scoring Men 32 8 0 
8 Hydro Extract Men 31 11 0 
1 J\Ia.ngle Mo.ohine Mo.n 32 8 0 
6 Cro.bbing Machine Men 32 8 0 
2 Brushing Mon 32 8 0 

12 Tenters 35 12 0 
10 Cutters 35 12 0 
2 Head' Cutters 39 0 0 

14 Raising Machine :Men 34 15 0 
6 Blowers 34 15 0 
2 Do.mp~rs 32 8 0 
3 Press Men 32 8 ·o 
6 Perchers ... . .. 32 8 o· 
2 Folders working on Lifting and Foldin~ lla.ohines 34 1u 0 

All Boys and helpers in the Finishing epa.rtment 29 4 0 
s,yeepers 28 .o 6 
Coolies 28 0 6 

6 Hand Folders 28 0 6 
Lohi o.nd Rug Cutten 28 0 6 

ll Do.rners ... ... 46 8 0 

2 Sto.mpers 34 2 0 

2 Labelling Men 28 0 6 

2 Packers 28 0 6 

2 Assistant Po.ckers 28 0 6 

FRINGING DEPARTMENT. 

2 Pieing Girls 29 4 0 

13 Fl'ingers ... Piecework a.t 
3-4 plea per 
fringe, 

.I-L-18 
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FRINGING DEPARTMENT-contd. 

"-
No. 
of 

hn,nds. 
Occupation. 

4 Balers . •· , T' . 
Bale Godown Coolies to lH' ; • ,.:, ' "" • :~ r;;a m<os 

7 1'ailprs 
2 Jobbers 
lJ i\fcnsurcrs 
2 Stampers 
2 Piece Exnmino1·s 
2 Checkers 

Perchers 
Folders ... ... .. . 

10 Darners in all "1\" Grado, ·~ B " Grade or" 0" G•·nde 
2 Bnlo Number i\fnrkor 

Londing o,n~l Unloading Coolies 
2 .thvcopors 
2 Socks Examinors 
2 Sorters 

Socks Darners 

[PART I-L 

Standard 
wnges 26 days 
in a calendar 

month. 

Rs. a. p. 

39 0 0 
34 15 0 
35 12 0 
65 0 0 
40 10 0 
34 2 ·0 
40 10 0 
40 10 0 
29 4 0 
29 4 0 

as in Weaving. 
29 4 0 
32 8 0 
28 0 6 
32 8 0 
32 8 0 
45 8 0 

--------------~------------- ~ 

SCHEDULE "A/'· 

PIEOEWORK~RATES FOR DRAWING DEPARTMENT • 
.I 

Suitiugs 

Cross breads 

Merino 

Rate per 100 lbs. 

.. . . 53 pies. 

... 31·3 pies. 

.. ; 48· 3 pies. 
Note.-Tho totr~lr~mount according to' the nbovo rates oftho totnl production of day 

and night of tho whole month is to be divided equr~lly between nil tho men working 
.. from (:au Gill Box to the Finisher. . 

SCHEDULE " B "-

PIECEWORK RATES FOR ROVING MEN. 

Rate :pet• 100 lbs. 

, Sniting.s and Merinos weighing 7 drams . .. 98 pies. 

Suitings, l\feriuo~ and Crossbreads. weighing 12 drams 51 pies."' 

l o•inr·s and Crossbrcads wei~hing 8 drams 71 pies. 

1\J.criuos and C.rossbreads wei~hin~ 16 to 20 drams ... 44 pies. 

-. 
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SCHEDULE" C "-1· 

PIECEWORK RATES FOR SrLIT DRUM WINDING. 

60s to 80s 
~ · 8ls to lOOs 

JOls to 120s 

12ls to 140s 

14ls to 160s . 

16ls to 180s 

18ls to 200s 

20ls to 220s ... 

22ls to 240s 

Counts. 

2fl5s to 2/17s 
2fl8s to 2/20s 
2/2ls to 2/23s 
2/24s to 2/26s 
2/27s to 2f29s 

Counts. 

2/16s to 2/19s 
2/20s to 2/23s 
~/24-s to 2/27s 
2/28s to 2/3ls 
2/32s to 2f36s 
2f36s to 2f39s 
2/40s to 2/44s 

Woollen Yams. 

Double Worsted Yams. 

SCHEDULE ~ ' C "-~. 

"./ ' ' 

Rates in pio11 
per 100 lbR, 

168 

' 191:1 

228 

260 

290 

320 

:lfiO 

:378 

10•t 

. na. t.cs in l>ics 
per 100 lbs. 

360 
·120 
1174 
525 
570 

lt.a.tc.~ in pies 
per 100 lbs. 

222 . 
~70 
:mo 
a4-i 
382 
·!14 
442 

.r 
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SCHEDULET a "-3. 

PIECEWOR.l\ RA'rES FOR C_oNE DRUM WINDING. 

c~unts. 

3/iOs to 3/lls 
2/5s to 2/7s 
2{8s to 2;10s 

2flls to 2/13s 
2{14s to 2/16s 
2/17s to 2/19s 

2.t20s to 2/22.s 

Counts, 

1/8s to 1/lOs 
1flls to l/13s _ 
l/14s to I/16s 
l/17s .to l/l9s 
l/20s to l/22s 

Doubl.e Worsted Yarn. 

.... 

Single W or steel Y an!'; 

Woollen Counts.' 

·Bates in pies 
per 100 !bu. 

170 
130 
206 . 

280 

344 
40B 
468 

nates in pies 
per 100 lbs, 

4.55 
572 
670 
743 
790 

The rate!! for Woollen cou,nts are the slime as those of the .same woollen 
counts in Split Dmm Winding. · 

Counts. 

SCHEDULE" C "-4. 

• PmOEwoRK RATES FOR GREY WINDING. 

· Double Wo1·sted Y a~1;, 

.•. 

Rates in pios 
per 100 Ibs. 

175 
214 
246 
278 
306 • 
338 

2/16s to 2/lfJs 
2/20s to 2 /23s 
2/24s to 2/27s 
2/28s to 2/31s 
2 /32s to 2f35s 
2/36s to 2/39s 
2/40s to 2f44s 
2/45s to 2/49s 

... ' 354 

376 
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SCHEDULE" C "·5. 

PJEOEWORit _RATES :roB LEssoNA Con WINDING. 

Count., 

3/lOs to 3/lls 
2/5s to 2/ 7s 
2/Ss to 2/lOs 
2jlls to 2fl3s 
2/14s to 2/16s 
2/17s to 2/19s 
2/20s to 2/22s 
2/23s to 2/25a 

Co Wit.. 

8s 
9s 
lOs 
lis 
12s 
13s 
14s 
15s 
16s 
17s 

· ISs 

Doobls W Qrsted Yam. 

Sing~ W or sed ·yarn. 

SCHEDULE" C "-6. 

B&telln"piN 
per lOOlbl. 

140 
110 
172 ' 
230 
282 
830 
876 
420 

B&teainpi .. 
per 1001118. 

360 
396 
432 
465 
4:96 
526 
555 
582 

. 605 
629 
64:8 

PmOEWOBlt RATES FOB UNIVERSAL WINDING. 

Sing~ Worsted Yarn. 

daunts. ltatea in ti" 
per 1001 •• 

8s to 12s 380 
ISs to 17s 460 
18s to 23s ,'530 
24s to 30s 590 
3ls to 38s 640 
39s to 47s 680 
48s to IS6s ... 710 
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Woollen Yarns. 
Rates in pies . Counts. por 100 lbs. 

60s to 80s 
81s to 100s . · .. 

lOla to 120s · 
121s to 150s 
15ls to l80s 
181s to 210s · 

250 
290 
325 
355 
380 
400 
415 2lls to 250s . . . . 

Note -For double Worsted yarns tho basis of rate's will bo tho same as of single worsted 
yarn_ c~unts equivalent to tho doubl~ yarns with n'deduction of 16 per cent. · 

SCHEDULE "·D ". 

P!EOEWORKRATES FOR DRAWERS. 
Rates per 1,000 endu 

Plain; Twill, Drills, etc., . on 4 shafts all Grey, i.e., 
without .colour 50 pies. 

Plain, Twill, Drills, etc., on4 sha.fts if self or 100 per. 
. cent. colour . . · 
Plain, Twill, Drills, etc.; on 4 shafts if stripes and 

patters :: :~ , . 
Dobby allowanc~ 5 to 6 shaf?J . , 
Dobby allowance 7 to 12 shafts , . 
Dobby allowanc~ )-3 to 16 s~afts · 

PIEomvoRK FOR REACHERs: · · 
t " ' • • • 

53 pies. 

56 pies. 
68 pies. 
75 pies. 

100 pies. 

Rea¥ers are to get 2/3 of (h;e Drawers. Rates. 
Nole.-The above ra,tes nrc for th!) ,use of.Wlro Hea.Jds. Jf in plaro of Wire Healds 

Knitted He!Uds are used then 10 por:cent. to be deducted from ~h? above rates. 

SCHEDULE" E '"-1. 
. / 

WEAVERS RATES FOR WoRSTED AND UNioN Goons. 

Standard weave is any twill weave on four shafts. 
Basic Revolutions of Looms-100 !'evolutions per minute. 

For every less revolution than 100, I per cent. is to be added to the 
basic ra;te, and for every higher revolution up to 25 tbn 100, I per 
cent; to be deducted. For more revolutions th~n 25 above 100 up to 
40, 30 per cent .. to be deducted from the basic rate. 

Counts. Standard Standard 

2/16s to 2/26s 
2/2.7s to 2f36s 
2/378 to 2/44s 
2/45s to 2/60s 

ends per inch. picks. 

40 40 
48 .48 
56 56 
60 60 

Rate for 
100 picks. 

1·5 
1•4 
1•2 
1•1 
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Allowances • 

. (a) For every 4 .ends m9re than the above standard up-to ten ends .01 
IS to be added. 

(b) In the case of sorts with ends ten and more than the above standard 
. 02 is to be added to the basic rate for every four end more. 

(c) For plain weave (ljl) 5 per..cent. to be added to the basic rate 
in the c~se of counts spun from tops below 56s. · For counts spun from 
tops above 56s, 10 per cent. to be added. 

(d) For coloured warps-No allowance for colour up to 5 per cent. 
From 5 per cent. to 25" per cent.-10 perl . . 

cent. ' · With grey warp and 
From 26 per cent. to 50 per cent.-12 per l coloured weft 5 per 

cent. · ( cent. allowance is 
From 51 pel,' cent. to -100 per cent.-20 perj given. ' 

cent. 
(e) For every additional jack than four, . 05 to be added for every jack. 
(f) For every_ additional shuttle than one, . 05 to be added per shuttle. 

In case of pick and pick sortsthe shuttle allow~nce to be raised to .07 per. 
shuttle. 

(g) For picks· ten and above than the standard lO per cent. -to-be added. 
(It) For decoration or weave stripes, 2f per cent. to be added for every 

different variety of stripe. 
(i) In the case of woollen weft with worsted warps 10 per cent. ·to be 

added to the basic rate for woollen cmmt up to 151 and below_and fop 
counts 300s and above. No allowance for coup.ts 151s to 299s. 

Deductions. 

(a) For less ends by ten or above 10 per cent. to be deducted in case of 
plain weaves·with counts spun from tops 56s and above, 15 per cent. in 
cas~ of counts spun from tops below 5gs. For weaves other than plain, 
the deductions will be 15 per cent. and 20 per cent. respectively. 

(b) If warps up to 28s are spun from tops above 56s, 20 per cent. to 
be deducted. 

General. 

In case of cotton warps the basic rate is arrived at by taking the 
basi~ rate of worsted count equivalent of the cotton count with the 
addition of 75 per cent.· In this case no deductions for low number of 
ends. 

The above rates held good for single loom weavers. When a weaver 
minds two loom, the rates are calculated the same way as of single loozq 
w~avers b-qt are reduced to 2/3. · 
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SCREDULE " E "-2. 

WEAVERs'_RATES FOR.WooLLEN Goons. 

Sta~dard Weave-Twill weave ou four shafts. 

No colour allow~nce for nat;ually coloured wool. 

Standard onda Standard pioks Rate for 
per inoh. per inch. 100 pioks. 

- Warp and Weft up to 64s 14 12 ·2.65 

Warp and Weft 65s to 100s 16 1$) 2.15 

Warp and Weft lOis to 140s 18 18 1.8 

Warp and Weft 14ls to 180s 20 20 1.7 

Warp and Weft 18ls to 220s ... 24 24 1.75 

Warp and Weft 221s to 26~a 28 .28 ~.00 

Allowances. 

Forovef1 l'or extrc. 
one end ll'orplain shaft than 

more than weave. four. 
etand&rd. 

Warp and Weft up to 64s .05 15% .1 
Warp and Weft 65s to lOOs .05 12% .1 
Warp and Weft lOis to 140s .03 10% .1 
Warp and Weft 14ls to 180s .03 8% .1 
Warp and Weft 18ls to 220s .02 . 8% .1 
Warp and Weft 22ls ~o 260s .02 8% .1 

For every extra shuttle over 1 an allowance of . 05 is given. 

Warp and Weft up to 64s 
Warp and Weft 65s to lOOs 
Warp and Weft lOis to 140s 
Warp and Weft 14ls to 180s · 
Warp and Weft 18ls to 220s 
Warp and Weft ~2ls to 260s 

Colour 
6 to 25 per 

oent. 

10% 
·10% 
12% 
12% 
15% 
15%' 

Colour 
26 to 1!0 per 

eent. 

' 12% 
12% 
15% 
15% 
18% 
18% 

CoJOUl' 
51 per cont. 
nndnbove 

16% 
16% 

. 20% 
20% 

- 25% 
25% 

Basic rate in the case of doubled wooll~n yarns in arrived' at by taking 
·the basic rate for the equivalent of the double yarn count mill,us 25 per 
cent. 

Basic ra~e both in the case of woollen as well as wor~ted sorts is the 
one calculated by additions or deductions for high or lgw I!.Umber of 
ends to the rate per hundred picks, _ 
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SCHEDULE " F ". --
PART (A) . 

. • Tho Line Jobber&•. wages' working on Dob Cross Looms ue to be 
calculated at 18! per cent.· on the total of weavers'-wages working under 
each one of them. ·- · · 

SCHEDULE " F ". 
PART (B). 

The wages of Line Jobbers working on Sowdens Looms are to be 
calculated at 18 per cent. on the total of the weavers' wages working 
under each one· of them. 

SCHEDULE " F ". 
PART (C). 

The wages of Line Jobbers working on the Platts Looms with:d~uble 
as well as single loom weavers are to be calculated at 14f per cent. on 
the total of the wea:vcrs' wages working under each one of them. · 

SCHEDULE " G ". 

The piecework rates of each of the day and night shift Head Jobbers 
are to be calculated at 3 per cent. on the total wages of both the day 
~xi.d night shift weavers ol the whole shed. 

IN THE INDUSTRIAL COURT, BOMBAY. 
REFERENCE No.2 OF 1948. 

BETWEEN 

The Raymond Woollen Mills, Thana, 
AND 

Its employees. 
In the matter of. Standardization of wages, eto. 

May it please the Hon:'ble Court, 
The parties to the above reference have arrived at the underm.entioned 

Agreement and pray that the Court may be pleased to pass an award in 
terms hereof. 

Domands. 

I • .....:...No.l-(a) Minimum wages 
of an employee should b.e 
Rs.. 35 per month and it 
should be so graded that 
every employee should get · 
a living wage of Rs. 55 as 
early as possible. 

1 1-L--19 

Agreement. 

Has already been agreed and an 
in~erim award made. 



f 

Demands. 

(b) The w~ges and musters should 
be standardized on the basis 
of the wage indicated in (a) 
above. 

[PaT I-t 

.Agteoment. 

With reference to this demand the 
parties agree as under :-
The Assessor's Report stand­

ardizing the wages as sub· 
mitted to the Court is 
accepted subject to the 
changes made by the parties 
by agreement, the changes 
are annexed hereto. 

The . employees withdraw this 
demand, 

'(o) ·A committee should be con­
stituted for introducing and 
enforcing the standardisa- · · 
tion of wages and musters and 
the workers should have 
a representation on that 
committee. 

No. ·2-The · scale of Dearness The employees withdraw the 
• ·Allowance should be ])aised demand. 

'to fully compensate the rise 
. in the cost of living. · • 
No. 3-A Bonus equivalent to 25 The employees withdraw · the 

per cent. of the profits should · demand, in view of letter from 
be given to· the employees. the management dated ~24th 

, December 1948 . . 
No. 4--Employees who go out of) 

Thana for Company's. work 
should be paid boarding 
allowance. · 

No. 5-Every employee of the 
third shift should get an 
allowance of annas 4 per day. 

No. ~-Employees who have put 
m more than seven years' 

. servi~e should be paid I 
·gratwty. 

No. 7-A Cloth Shop _ should be >The employees withdraw the 
opened in the mill and the demands. 
management of the cloth and 
food ration shops and of the 
Canteen should be entrusted 
to the representatives of the 
employeea. 

No. 8-The watchmen • should 
wor~ only eight hours a ·day 
and have a weekly day of 
rest. 

No. 9~Employees sliould get th~ 
pUll cloth ~t 9op.ceeaion fll.tes. 

•. 
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Il.-It is hereby agreed between the parties that wage rates agreed 
to hereinbefore shall be given effect to FROM 1ST JANUARY 1948, 
and the difference in wages payable by reason of this retrospective effect 
shall be paid in a lump sum on or before 29th June 1949, irrespective 
of the worker being in service on the date of agreement or not. 

4:th April1949, 
For the Employers 

Raymond Woollen Mills Ltd., 

(Signed) B. N~rayanaswamy, 
Advocate for Employers Co. 

(Signed) P. N. ENGINEER, 

General Manager. 

For the employees, 

(Signed) V. B. T.ruru.NE, 

President, 
Woollen Mill Kamgar Union, Thana, 

(Representative Union). 

Elected Representatives-

(Signed) 1 .... . ................... , 
2 ...................... .. 
8 ....................... . 
4. .•.• • ...••.•.•. .•••.• . ••• 
lS ........................ . 

THE RAYMOND WOOLLEN MILLS LTD., THANA. 

Annexure. 

Present Bat~ given 
No. rate with on per. 

Bomarb, Depr.rlulent. ef Occupation, interim centage-
handa. increase for 26 days. 

26 days. 

1 2 3 4 IS 6 

Rs. a. p. lb. a. p. 
Jlu~Hmlo 1 H.•w. Fitter 7~ 12 0 S2 1 0 

1 M. W. Fitter S4 s 0 S9 6 0 
1 Bpg. Fitter S4 s 0 S9 6 0 
2 Fitters 6S 4 0 74 12 0 
1 Boiler ~itter S4 s 0 S9 6 0 
ll Fitters 63 3 6 60 2 0 
l! Wvg. Fitter~ 52 0 0 ISS s 0 
11 Fsg. Fitter• IS2 0 0 ISS. S 0 
1 Fitter •... ISIS ' 0 IS9 11 0 
6 Fittel'll ... IS2 0 0 ISS 8 0 
1 Boiler titter 

"~ud 
ISIS ' 0 69 H 0 

1 Comb Circle. Faller 
. ll'ittel' 43 1 0 1.7 liS 0· 
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No, Present Date given 
Departmont. of Occupation. rato with on per. 

ha!!dS, Interim centago- Rolllarks. 
increase for 26 d~ys. 
26 days. 

1 2 3 4 6 6 

Rs. 1>. p. Rs. n. P• 
llechanic-contd1 .Assistant Fitter 38 3 0 .41 13 6 ' 

1 .Assistant Fitter ... 32 8 0 ~ 36 l5 6 
4 Fitter A pprenticos 28 0 , 6 33 11 6 
1 Fitter (Temp.) 43 4 0 47 I5 0 
1 Turner 61 I2 0 67 7 0 
2 Turners 55 4 0 6I I2 0 
3 Tumor 53 3 6 6I I2 0 
.2 Assistant Tumors 28 0 6 33 II 6 . 
1 Assistant Tumor 35 I2 0 39 0 0 
2 Turner Apprentices 28 0 6 33 11 6 
1 Blacksmith . 53 3 6 60 2 0 
1 Blacksmith 67 11 0 62 0 o· 
1' Tinsmith 53 3 6 . 60 2 0 l Tinsmith 74 I2 0 . 87 5 6 
2 Assistant Tinsmiths 35 I2 0 39 0 0 
1 Pattern ltfo.ker 74 I2 0 82 I 0 
2 Rope Splicers 36 I5 .6 40 IO 0 · 
1 Slay Carpenter 68 4 0 74 I2 0 
1 Carpenter ... . 6I 12 . 0 67 7 0 
1 Spg. Carpenter 43. 1 0 47 2 0 
6 Carpenters ... 48 5 6 li4 0 6 • 2 Carpenters ... 43 1 o· 47 I5 0 1 Na.wghani Mukadam 48 12 0 54 7 0 I i'oreman .... ... 225 0 0 247 8 9 Paid OD c.:r.r. calendar 

+3 14 0 month. 
llleclrie Foreman ... 160 0 0 I76 0 0 Paid on 

+3 14 0 eale n d 11.r 
1 Night Attendant month. 

74 12 0 82 7 6 . 1 Wireman (Certified) 42 4 0 71 .8 0 7 lrfotor Attendants 28 0 6 33 11 6 
!frall!porl Lorry ,Driver 80 o ·o 92 6 0 Paid on +3 14 0 calendar 

'6-, Lorry Drivers 65 ·o 0 
month. 

74 I2· 0 Paid. OD :f-3 14 0 cal en dar 
6 Lorry Cleaners 28 0 6 

month. 
33 ·11 6 

G~~NraiJlile. Head Gardener 
Allowance of. 

lls. 16 for 
working on ' 
TractOr as 
long as the 
Tra c tor . works . . 

2'euilif · ~ J obber (Da;r Shl~)-Sonior 61 12 0 . 74 ·12 0 
8pg. Jlilo . ... Head Rolll!r, Covef!lr 56 7 6 65 0 0 
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No. 
Department. of Occupation. 

Present 
rate " ·ith 
interim 

incrco.so for 
26 days. 

Ra.tegiven 
on per: 

ccnta.g&-
26 days. 

Bem&rb. 

Winding 

Warping 

Weaving 

Dyeing 

Ware house ... 

hands. 

2 3 

1 Supervisor (Female 
Shift) 

2 Oilers 
2 Heald repa.irera 

22 Bea.m Gaiters 

10 Hussong Dyers 
24 Piece Dyers 
36 YarnDyors 
4 Hydro Ji;xtra.ctora 
4 Colour weighers 
2 Assisto.nt Jobbers 

30 Millers 
18 Scourors 
16 Headmen 
8 Rotary pressmen 
4 Lohie cutters 

Da.y 

.· .. 

1 · J?bber(DayShift.Senior). 

Thana, 4th April1949. 

•J 

Rs. a. p. 

39 ·o 0 
32 1 6 
55 4 0 

IS II 4 0 

3~ 2 0 
28 0 6 
28 0 6 
28 0 6 

36 15 6 

28 0 6 
28 0 . 6 
28 0 6 

54 7 0 

l'i ' 6 

Re. a. p. 

45 8 ·o 
41S 8 0 
65 0 0 

~"'"~ 65J.'O 0 
~.f.·: ~. ~ ... ":5 

30 0 0 
30 · 0 0 
32 8 0 

' 32 8 0 
42 4 0 
60 .2 0 

34 2 0 
35 12 0 
30 0 0 
30 0 0 
32 8 0 

7412 0 

No 106/49.-In exercise of ·the powers conferred on me under Section 
74(2) of the Bombay Industrial Relations Act, 1946, . and Rule 70 
of the Bombay Industrial Relations Rules, 1947, I have on this 
26th day of April 1949 registere,cl the following award made by the 
Industrial Court,· in the industriaf dispute between the Millowners' 
Association, Bombay, 80 other Cotton Textiles Mills in Bombay and 
their employees regarding bonus for the year 1948, in one instalment 
jlnd in addition an adequate share in the profits of the industry:-• . 

_In the Industrial Court, Bombay. 

REF. (IC) No. 7 OF i949. 

BETWEEN 

1. The Millow'i!.ers' .Aasociation,!'IJombay 
2. Acme Thread Co., Limited, Bombay 
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S. Amrjtlal Harjivandas and Company, Bombay· 
4:. Anwar Textile Mills, Bombay 
6. B. K. Dal~~ol Knitting Factory, Bom~ay 
6. Bankdum Industries Ltd., Bombay 
7. Bombay Textile Ltd., Bombay 
8. Calcutt~wala Tape W ?rks, Bombay 
9. Diamond Surgical Wprks, Bombay . 

10. Eastern Tape Mfg. Co. Ltd., Bombay 
11. Kathi~ar Textile Mills, Bombay 
12. Lokamanya Textile Mills; Bombay 
IS. Modern Textile Mfg. Co., .Wmbay 
a. Natio,ual Cotton Products ~td., Bombay 
111. New India Textiles, Bombay 
16. Samartha. Engineering & Wvg. Co. Ltd., 

Bombay _ 
17. Sunrich Mills, Bombay 
18. Suryakailt Textile Mills, Bombay 
19. Swastik . Textile Mills Ltd., Bombay 
20. Universal Textiles, Bombay 
21. Universal Textiles, Ltd., Bombay 
22. Venus Silk Mills,' Bombay 

.. 2S. ·Bombay Cotton Waste Mill, Bombay 
24. Apollo Mills Ltd., Bombay 
211. Bombay Dyeing & Mfg. Co. Ltd. (Spring 

Mills}, Bombay 
26. Bombay Dyeing & Mfg. Co. Ltd., (Textile 

Mills); Bombay . 
27.- Bradbury Mills Ltd., Bombay 
28. Century Weaving & 1\'Ifg. Co: Ltd., Bombay 
29. Co!aba Land & Mills Co. Ltd., Bombay · 
SO. Crown Spg. & Mfg. Co. Ltd. , Bombay 

. 31. David Mills Ltd., Bombay (Hind Mills). 
. ' 32. , Dawn Mills Co., Ltd., Bombay 
l"f. ' VS3. Dha.ran Mills Ltd., Bombay " - s•. Digvijaya Spg. & Wvg. Co. Ltd., Bombay 

SIS. Edward Textile Ltd., Bombav 
88. Elphistone Spg. & Wvg. Mills Co. Ltd. Bombay 
87. Finlay Milia Ltd., Bombay · 
88. Gold Mohur Mills Ltd., Bombay ~ 
8~. Hindustan Spg. & Wvg. Co. L~d., 

Bombay · .., 
40. Hirjee Mills Co. . Ltd., Bombay . 
'1. India United Mills Ltd., Mill No. ~~. 

Bombay 

Being members 
of the Mill­
owners' As­
sociation, 
Bomllay. 
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4.2. India United Mills Ltd., Mill Nos. 2 &; S,) 
· Bombay · · 

43, India United Mills Ltd., Mill No. 4, 
· Bombay 

44. India United Mills Ltd., Mill No, 15. 
Bombay 

45. Indian Manufacturing Co. Ltd., Bombay 
46. Jam Mfg. Co. Ltd., Mill No. 1, Bombay 
47. Jam Mfg. Co. Ltd., Mill No. 2, Bombay 
48. Jqbilee Mills Ltd., Bombay · 
49. Kamla Mills Ltd., Bombay 
60. Khatau Makanji Spg. & Wvg. Co. Ltd., 

Bombay , 
, 51. Kohinoor Mills Co. Ltd., Mills ' Nos. 1 & 2, 

Bombay 
o~: Madhavji Dharamsi Mfg. Co. Ltd., Bombay 
63. Madhusudan Mills Ltd., Bombay 
54. Mayer Mills Ltd., Bombay 
55. ~Iodern Mills Ltd., Mill No. 1, Bombay 
56. Modern Mills Ltd., Mill No. 2, Bombay 
57. Moon Mills Ltd., Bombay 
58. Morarji Cokuldas Spg. & Wvg. Co. 

Bombay 
59. New China Mills Ltd., Bombay 

Ltd., . I 
60. New City of Bombay Mfg . . Co. Ltd., Being membet-1 

Bombay 
61. New Great Eastern Spg: &; Wvg. Co. Ltd., 

Bombay 
62. New Kaiser-1-Rind Spg. & Wvg. Co. Ltd., 

Bombay 
63. New Prahlad Mi~ls Ltd. ; Bombay 
64. New Sun Mills Co. Ltd., Bombay 
65. New Union Mills Ltd., ~ Bombay 
66. Phoenix Mills Ltd., Bombay 
67. Podar Mills . Ltd.,· Bombay 
68. Raghuva.nshi Mills Ltd., Bombay 
69. Ruby Mills Ltd., Bombay· 
70. Saksaria Cotton Mills Ltd., Mills No. 1, 

Bombay 
11. Saksaria Cotton Mills Ltd., Mills No. 2, 

· Bombay (Prakash Cotton) 
12: Sassoon Spg. & Wvg. Co. Ltd., Bombay . 
7S. Shree Ram Mills Ltd., Bombay 
74. Shri Niwas Cotton Mills Ltd., Bombay 
15. Simplex Mills Co. Ltd., Bombay 
76. Sir Sha.purji Broacha Mills Ltd., Bombay 
77. Standard Mills Co. Ltd., Bombay 

I 78. Swan Mills Lta., Bombay ·· 
7&. Tate. Mills Ltd., Bombay j 

of the llill­
ownera' A.a- . 
aooiatioa. 
Bombay. 

, 
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·so. Victoria Mills. Ltd., ·Bombay 
81. Western India · Spg . . g .. Wvg. Co. 

l Being memb?rs . 
Ltd., 1 of the Mill- · r owners' i All-

Bombay 

AND 

J 
s 0 c i a t i on, 
Bombay, 

Their employees. 
Regarding Bonus for the year 1948 in one i~stalme~t and in addition 

an adequate share in the profits of the mdustry. . 

.Industr.y.-Cotton Textile. 
Pre8ent.-Mr. K. C. Sen, President, 

1v!r. D. G. Kamerkar, Member, 
Mr. M. c. Shah, Member. . 

Appeal'ances.-Counsel Sir J. B. Ka~ga with ~~essis. R., J. Kol~h ~nd · 
Narayanaswamy .±or _ the M1ll?wners AssoCiatiOn, 

· . Bombay,_ and th,eu member mtll'l. .. 
Mr. Shantilal H. Shah and Mr. G. D. ·Ambekar for 

sonic of the elected representatives. 
Mr. N. V.1?hadke with Mr. Raja Kulkarni for some . 

of the elected representatives. . . . 
Mt:. T. Godiwala with Mr. D. G. Phanstkar and 

Mr. Umesh C. Mu.ne for some of the elected represen-
tatives. · 

Mr. S. S. Rcge, Government ·La·bour Officer, · :Bombay. 

~WARD 

PART I 
This reference .has arisen in the following .way. Early in November ' 

1948 the Rastriya Mill Mazdoor Sangh gave a notice of change to the 
Millowners' Association demanding bouus for the workers for the year 
1948 in order "to make up the deficit in the tiving wage in t]:te first 
instance and in audition an adequa·te share in the profits of the Industry." 
Thereafter Goverfunent issued a notification on the 15th Novem!>er 
1948, in exercise of the powers conferred on them by sub-section (5) of 
section 43 of the Bombay Industrial Relations Act, declaring tlia.t the 
whole oft_he cottoL textile industry..~ the local!!-rea oftht> City of Bombay 
was-affe§ted by the notice of change. Thereafter the present rCferevce 
·was made by Government on the 27th January 1949 in which the parties 
were the Millowners' Association, Bombay, 22 cotton textile mills whir-h. 

.... ..... 

are not members o~ the s~~:id Association and the employees of the ruills q · 

which are members of the said Association and those of the said 22 mills . 
. By a subsequent notification dated the 8th February 1949 Government 
made 58 mills which arc members of tho· Millowners' Association, 
Bombaf,'""ilso parties to the said reference. The industrial dispute 
referred to this Court was stated to be in respect of demands for payment 
of an adequate and unconditional lump allowance, i.e., bo)lus,. for tho 
year 1948 in one instalment and also for an adequil.te share in the profits 
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of the industry. The 22 mills which are not members of the Millowners' 
Association have been made parties to such a reference for the first time 
on the present occasion. Notices were issued by the Court to the Mill-
owners' Assoma.tion and to the mills which are not members of ,. 
the AssoCiation as \veil as to the employcP-s' represenfill:tives elect.ed m 
accordance ·with the provisions of sectwn 26 of the Bombay Industrial 
Relations Act. Written statement<J r ~garding thmr contentions were 
filed by the Millowners' Association, several of the nulls which are not 
members of the Assoc.iation ann the Rashtriya Mill Mazdoor Sangh, the 
Mill Mazdoor Sabha and the ~ombay Girni Kamgar Union, each of the 
last three on behalf of some or the elected members of the employees. 
It seems to us necessary to keep the dispute between the Millowners' 

_Association along with the mills which are its mef!lbers and the employees 
of the latter separate from the dispute between the 22 non-meml:er 
mills ood their employees ; and in this part we sha_ll deal with the first 
clis_l)u te only. 

2. Bonus was paid by the mills d11 ring the period 1912 to 1945 amount­
ing to 1/Gth of the total annual basic earnings of the workers 
and in 1945 an additional Victory bonus amounting to one month's basic 
earnings was also paid. The bonus directed to be paid by the award of 
tliis Court for the year 1946 amounted to lf5th of the workers' annual 
basic earning~. In 19.47 the Court awarded lf6th of the annual basic . 
earnings and the m1lls in addition paid an Independence bonuR equivalent 
to one month's basic earnings. The followrng calculations were made 
in the award r~garding the bonus for 1947 (Bombay GtJVernment Gazette, 
lVIay 13, l!H8, psgP. ·228n) :--

Estimated gross profits for the year 1947-48 
JJess two months' bonus .. 

Balance 
Less depreciation 

Balance 
Less tax at 7 anna.s in the rupee 

Balance 
Less dividend at 6 per cent. 

Balance 

Rs. 

7 . 44 crores. 
~ . 80 crores. 

5. 64 crores. 
1 . 30 crores. 

4. 34 crores. 
I. 90 crores. 

2. 44 crores. 
0. 90 crores. 

I. 54 crores. 

This year the Millowners' Association have filed the .following statement 
regarding the e.<Jtimated profits for the year 1948-49:-

Rs. 
Esti111ated gross P.rofits for the year, after provid­

ing for all contingent liabilities, but before 
making any provision for bonus, depreciation 
and taxation. . • '16,98 ~. 

(Ill) I-L-20 • 
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Rs. 

Total amount of depreciation expected to be 1,25 lakhs. 
allowed by the Income-tax: Department on 
the gross profits 1:eferred to above. 

fi T t d t '"'r,38 Iakhs. Income-tax and Business Pro t ax e:x-pec e o 
be payable by the mills on the gross profits 
referred to above. . . 

Balance expected to .be available after pr~vrdmg &,35 lakhs. 
for all known contingenci<ss, deprecratwn . ~nd 
income-tax, but before making any provlSlon 

·for bonus. · · 
They havo further stated .that the abo':e figures do ~ot incl~de the · 
trading results of seven ·nnlls, out of whrch one, the lVIoon Mills, ~as 
destroyed by fire in August 1948 and another the Pr~kf,lsh Cotton ~f1ll~, 
has uot furnished any estimate of the profits; th~t if a re_nsonable estt-. 
mate has to be made regarding the other five mills, havt.ng regard to 
the profits earned b'y .them in the previous year, the .es~unated gross 
profits, before making an,y allo\':ance for bonus, depreCiatiOn and taxa­
tion . would be increased to Rs. 17,36 lakhs, and that the balance 
exp~cted to be available after providing for ~II know~. contihgencies, 
depreciation and income-tax, but before ma~mg proVIsi?n for bonus, 
would he increased to Rs. 8,55 lakhs. As a.gamst the estimated figures 
for 1947 the Millowners' Association have now supplied the actual figures 
for the gross profits, depreciation,. the bonus an~ the dividend paid and 

. the reserve for the said year. They are as follows :- . 
Rs. 

Gross profits 10.18 crores. 
Depreciation 1. 36 crores. 
Bonus (3 months' basic earnings) 2. 22 crores. 
Dividend 2.10 .,crores. 
Reserve l. 60 crores. 

3. The case for the employees is that in 1948 all the mills made 
very large profits, out of which exces.sive commissions were paid to the 
managing agents, that they fu,rther' -got some reyef from taxation as 
compared with ·the position in 1947, and that ·during the period . of 
decontrol in 1948 the mills were enabled to make huge profits which 
would to some exte.l}.t, though not perhaps fully, be reflected in their 
accounts and balance sheets. They urge that in view of such circum­
~tance~ a. substanti~l effort should. be made to _make up for. the deficit 

· m therr mcome owmg to the bas1c wage and the dearness allowance 
not coming up to the living wage standard ; and some of the employees 
also urge that they should a}so be given a share in the surplu.s profits 
tha:t may be found. The Mill Mazdoor Sabha and the Girni Ka,mgar 
Umon, however, have declared themselves opposed to any scheme of 

. profit s~aring, ~aving based their claims mainly on· the ground that 
bpnus IS nothmg more· than deferred wage, i.e., an amount which 
reprc;sents,, howeYer p~rtially, what they have been prevented froin 
earnmg owmg to the bas1c w~ge Iiot con:tplg up to the living wage standard · 

·-

-' 
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?r lev?l. The Mil~ Mazdoor Sabha has asked for three month!}' earnings 
mclus1ve of clearness allowance and has contended .that its demand should 
be granted free from any of such conditiop.s as are usually attached to 
the grant of bonus. · 

4. Bonus has been thus defined by the Textile ·Labour Inquiry Com­
mittee : "The term bonus is applied to ·a cash payment made in addition 
to wages. It generally represents ~he cash incenti:ve given conditionally 
on cert.ain standards of attendance and efficiency being attained." It is 
true that Courts, and even this-Court; have sometimes regarded bonus 
~-s an ex gmtia payment an<;l· employers have always persistently re:;isted 
claims· to bonus on the ground that it is an ex gmt?:(~ payment. The 
term " bonus ", it was observed by the ~arl of Birkenhead in Stttt<m v. 
Attorney General (1923) 39 T. L. R. 294, "may, of course, be properly 
used to describe payments made of grace and not as of right. ·But 
nevertheless it may also include, as here, payments made because legally 
clue, but which. the parties contemplate will not continue indefinitely." 
It has now been authoritatively decided that thoJ.tgh bonns may not 
be included in the terms of any contract entered into by employers 
and t.,e employees, as soon as a demand for bonus is refused all the 
elements of ·a trade dispute arise (per Stone C. J. in The Ini/;ian liu:me 
Pipe Co. v. Na.navaty, 48 Bom. L. R. 551), and the adjudicator has 
jurisdiction to decide it. Such a claim may be made by the employees 
r.s a matter of right and cannot,. therefore, be regarded as a prayer for 
a payment which pan be made only ex grat-ia.. In tho last case · cited 
above reliance was placed on Nat1'onal Association of Local Goven~ment 
Officers v. Bolton Corporation [(1943) ·A. C. 166)] where Lord Wright 
said, at page 187, "This payment, if made, cannot properly, in my 
opinion, be regarded as a mere gratuity. Though there is an element 
of bounty in it, the bounty, if granted, is given for good reasons of 
national policy ......... I do not see why this does not fall within the 
definition of a trade dispute in the Act, just as much as a dispute as 
to the rate of wages or salary." In In the matt~r of an application amd 
in tlte matter of tlte Indian Paper Pul!p Company Limited, a case decided 
by the Calcutta High Court and referred to in a recent decision of the 
Madras High Court (Shri C. Bhakthavatsalu Nayudu v. The Cltrome 
Leather Co. Ltcl., and the Secretary, C/m)'me Leatlter Co., Workers' Union) 
the learned Chief Justice said, " In my view suoh a claim is no~ necessarily 

. a claim as a gratuity. It is a claim that the workmen should be entitled 
as of right to these llaym~nts in certain circumstances. If that be so, 
it appears to me that a dispute relating to the payment of such a bonus 
can well be regarded as a dispute relating to the terms of employment 
and therefore an industrial dispute within the defi.nitio~ . of that term 
in section 2 (lc) of the Industrial Disputes Act." As stated at page 6 
of "Conciliation and Arbitration in Industrial Disputes," a publication 
of the International Labour Qrganisation, " For the settlement of coi-
l . I '%'., · ect1ve disputes of this kind it is llQt a question of app ying and inter-
preting existil)g lnw, but rather of finding first of all the equitable basis 
:!ccording to which these disputes should be regulated." In Volume I 
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of "Labour Disputes and Collective B~~gaining" by Ludwi% .Tell.er, 
in Chapter eleven it has .been observed : The kernel of the dtstmctron 
between commerciaJ and industrial arbitration is said to be _ found 
in the fact that commercial arbitr~tion is an aspect of the administration 
of justice, and, more particularly, a substitute for the judicial proc~ss, 
while _1he arbfuation of la~~.9-~~-~es i:;_,_:mW"!J_oJten,_au....~xt~,!lSto~ 

~ • of the proce~Olfechve argl_!!?lnli: This Court has held m Refer­
ence o. 1 of 194lr'(F:-BT and other cases that the -demand for bonus 
is· an industrial matter to be adjudicated by this Court. In several 
cases the right of the workers to demand bonus clepending on the amount 
of profits made by the employer in any given year has been clearly re-

, cogtused. It will thus be seen that tho connotation of the expression 
\/; "bonus" has not always remained the same; and at tho present time 

' the conception that it is an ex gratia payment has been clearly abandoned 
by this Court. In' the award regarding the l\1illowners' Association, 
Bombay, and the employees of the cotton textile mills which were its 
members (Reference No. 1 of 1946) it was stated that in the domain 
of industrial relations between employers and workers the·· rights and 
duties of the parties arc not governed merely by civil law but by col­
lective bargaining in the settlement of disputes arising out of demands 
made by one on another for more earnings, better conditions of work 
and increased production, and that "the jul)tification for such demands 

V as an industrial matter arises especially when wages fall short of the 
living wage standard ~rnl the industry makes huge profits part of which 
are due to the .contribution which the workers make in increasing pro­
duction." 

5. Bonus prima facie appears to us to partake more of the nature of 
1)rofit sharing than of deferred wage. The Coiillllittee on Profit Sharing 
which made its Heport in September 1948 have used expressions like 
"the prvfit sharing ~onus payable to labour" (page 11); and Mr. Khan­
dubhai K. Desai, one of the members of· the Committee, has -stated 
in his note of dissent, " Some sort of profit sharing is even now· in 
operation in large number of industries like cotton texoiles and coal mines 
in the form of annual bonuses" (page 20). In the Banks' award (Bombay 
Government GazeUe, Extraordinary, 9th April1947, page 1099 at p. 1109) 
this Court observed, "It is within the competence of a bank to give 

V a bonus to its shareholders as well as m~mbers of t~e staff, and although 
such a bonus to the members of the staff may not have any precise 
and definite relation to the profits, the extent of those payments does 
depend roughly on the profits made." At the same time, .it seems to 
!!B ~li.a.t this Court, in the Bombay award of 31st May. 1947; rightly 
·l·eferred to the difference between the actual wages and the living wacre 
standard as a justification for the payment of bonus. Such a dema~d 
derives its _strQIJgth, where tho living wage standard has not been 
reached, from a feeling of deficiency iu the means to attain the necessary 
standard of living. Therefore bonus in such circumstances no doubt . 
serves as a temporary satisfaction, wholly or in .part, o'f his need. 
'l'heoretically, adequate wages and dearness allowance should be the 
first char~e on an industry. In "the Spirit of Industrial Relations" 
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by II. S. Kirka~dy (Oxford University Press, 1947) the author states /' 
(page 101): :· Pr~fi~-sharing em~ neYer be v, c?t~pletc solution to the V 
problems of mclustual ~o-operatwn because a. llVlng w51-ge · must always 
be a firs~ charge upon mdustry so long lls it continues to 011erate and 
whether 1t _makes _a proJ1t or not." ·Labour as well as the working capital 
employed m the mclustry both contribute to the profit made antl. both 
are, therefor~ •. entitled to claim a l9gitimate return out of the profit ; 
and such legtttmate return, so far as labour is concerned, must be based 
on the living wage standard. It is, however, to be remembered that 
a claim to bonus might be admissible even if the livi11g wage standard 
were completely attained. It may, therefore, be stated that so long \ 
as tho living wage standard has not been attainetl. the bonus partakes 
primarily of the character of the_ satisfaction, often p~rtial and temporary, 
of the deficiency in the legitimate income of the average worker in au 
industry, and that once such income has been attainecl it would also 
partake of the character of profit-sharing. Owing to this dual character 
of bonus it would be a mista.kc to regard a demand for bonus as a demand 
for profit sharing pure and simple. Even if it be held, as the Committee 
on Profit Sharing haYe held; that profit sharing on a fifty-fifty basis 
would be equitable, it would be proper, in our opinion, when the living 
wage st&ucl:ud has not been reached, for labour to demand even 
a greater share after the gross profits ·have been reduced by depreciation, 
reasonable reserves and dividendro antl suitable ~ provision for 
taxation. 

6. It has, ·however, to be remembered that capital has generally 
been held entitled to keep a fair 1·eturn on the "employed capital". 
This expression has been used by the Indian Tariff Board in their report 
on the Cotton Yam and Cloth Prices (1948) ns comprising ((6) the iL"<ed 

, capital, which is more or less permanently sunk in laud and buildings, 
and plant and machinery, and (.b) the working capital, which is employed 
in buying raw materials and stores, power and fuel, paying wages and 
salaries, and meeting office expenses and certain other ove1·heads. 
Fixed capital, which is derived mostly from paid-up share money, the 
depreciation fund and reserves, and sometimes from clebentu"res, is held 
by the Board to be subject to greater risks than the working capital 
which is derived mostly from liquid reserves, bank loans, private deposits 
and sometimes from :ohare money. A part of the employed capital is 
depreciation fund, but no return can be claimed for it as it is built out 
of annual allocations to depreciation which forms part of the cost of 
production and has, therefore, been already charged through prices. 
Similarly debenture and loan charges are already debited befot·e profits 
are declared and· cannot, therefore, be again considered for the purpose 
of calculating the return on fixed· capital The claim for an adequate 
return on the reserves, however, is legitimate at least as to tlfat part of 
the reserves which is utilise'cl in acquiring stocks-in-trade, stores, etc. 
It seems to us, however, that sharet.olders cannot claim the same rate 
of return on such reserve as on the paid-up share ca.pitu.l, though both 
arc _parts of employed capital. 
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7. In the Bombay award dated the 31st l\1ay 1947 the cost of replace­
ment and nwdertl.ization of machinery (including depreciation) has been 
ta.ken as n.bout 72 crores. We arc informed that the original value of 
the present machinery of the mills is 26 · 6 crores and t~e Millowtiers' 
Association have asked us to raise it, in view· of the rise m the cost of 
machinery at the present timo, whic_h was not forese~n in 1947, t~ lu_O 
crores. If we are to rely on the estunate· of the Tanff Board, whteh ts 
stated to be based oi1 enquiry " from persons intimately acquainted with 
the cotton textile industry", the cost of replacement today would be 
2:! to 2} times the pr.e-war cost. On this view the estimate of 72 crores 
itself, particularly in 1947, would appear to be excessive. We were 
at fi.1•st inclined to increase this sum to 80 crorcs, but in view of the 
authoritative opinion of the Tariff Board we think that there would be 
no sufficient justification for such increase, and we would, therefore, 
take the figure of 72 crores as the cost of replacement, renewals and 
modernization ·of the existing machinery. This amount would include 
not only what should be put aside from year to..year as reserve but a.lso 
the total amount at the credit of the depreciation fund. 

8. 'fo take the subject of adequate return or dividend on the paid-up 
capital, such capital, we !rave been told, stands at 17 ·2 crores today. 

1 The return n.t 6 per cent. on this amount would ~mount to 1· 03 crores: 
· The mills, however, will be permitted, under the dividend restriction 
law to pay out dividends to the extent of '2 · 25 crores. The Millowners' 
Association have contended that this amount should be allowed to be 
debited against the gross profits and relied on the decision of Chagla J. 

, in the Bombay Electric Supply and Tramways award of 1946 (Bombay 
Govemr11ent Gazette Extrao~dinary, l'llay '25, 1946, page 668). There the 
Company had paid a dividend at the rate of 12 pJ3r cent. to its ordinary 
shareholders and the learned adjudicator held that it was not an· un­
reasonable return on tho .capital invested, in view of the risks run by 
the subscribers and the probability that the shareholders then on the 
register of the Company were not the original shareholders and had 
pa.id highei rates ·for acquiring the shares than the latter. :Mr. Shantilal 
Shah, however, has contended that the reasonable dividend which can 
be allowed by the "Court should not exceed a fair ~·ate such as 6 per cent. 
on the amount of paid-up capital, because what a shareholder may have 
paid in purchasing a share in excess of its original price does not go into 
the industry but merely passes fronr the purchaser to the vendor of the 
share. There is a good deal of truth in this criticism, but it must not 
~e -~orgott~n tha~ the payment of dividends. is one of the most important 
mctdents m the mdustry and should not, therefore, be unduly controlled 

9. It must, at the same time, be emphasised that dividends should 
be }>aid Ollt only after adequate provision has been made for reserves, 
althou~h the practice seems to be the other w.ay. According to the 
Conumttee on Profit Sharing, the ·pu1·poso of the reserve is to " provide 

1 
f?r repairs ·and .maintenan.ce,. ellle'rgencies, Tehabilitation an~ mQd,e:r,:ni~a-. 

1 twnr of plant and cqmpment and re~sonable · - ·cxpanst6n." W1th 
, great respect, it seems to us, however, th~t reserves should not be allowed 
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to be acc~l~ttlated for the purpose of expansion, which should be financed ..-/ 
by the ra1smg. of new capital. Mr. Shantilal Shah has raised the question 
whether the mterest accruing on reserves should not be added to it 
from year to year. This, however, is never done, because wl1at it earns 
would ordinarily go into the gross profit. The Millowners' Association 
appear ·to be in the habit of showing in the reserves. the amounts set 
apart for the equilization of dividend fund and the amounts paid for 
insurance, the employees' pension and gra:tuity fund and the workmen's 
welfa~·e . It does not appear to us that these amounts should properly 
be included in the reserve proper ; they should be shown in some other 
appropriate m:mner. The Tariff Board has held that the full aniount 
.of rese.rves required for .replacement and rcnewrJ in thi"s industry should 
be collected within the next 12 to 15 years. As against that this Court 
held in 1947 that tlle amount of 45 crores which it was necessary 
then to add to the reserves for such purpose shoulcl be spread over 
a ,period of about ten years from t.l1at year . . It seems to us extremely 
doubtful whether the mills would be able to put v.sicle the requisite 
a.mount of reserves by 1957, i.e., within the next eight years. We think 
it advisable to extend th~ period by two more yetus, i.e., up to 1959. 
Out of the total amount of reserve required, i.e., 72 crores, the cash 
surplus alrel'.dy amounted in1946 to 27 erores, and in1947 a total amount 
of 3·46 Cl'Ore·s was fm-t.her added, i.e. , an addition of 1'36 erores to the 
depreciation fund aml 2·10 crores as· reserves. Thus by the end of ~947 
there was an ac0umulltti·Jn of 30 ·46 crore8. Decluctiug this amount 
from 72 crores we get the figure 41·54 m·ores. The aunual ~tmount of . 
reserves including depreciation fund, therefore, which ought henceforth 
tci be put aside by t.he mills may be taken· as 4 · l ti crorcs, or roughly 
4 · 25· crores. · 

10. Judged by this standard, last year's reserve of 2·10 crores set 
apart in 1941 would appear to he inadequate. A larger amount could 
not be put in owing to the dividend which was paid out. The mills, 
in om opinion, do not appear to realise fully their responsibility in this 
matter ; and if in 1948, which has been one of th~ best years for the 
industry, at least 4 crores (inclusive of depreeiatio11) are not put in, 
the Court. if the question of the bonus for 1949 comes before it, would 
be justified in using a smaller sum for depreciation and reserve, presuming 
that the replacement period would inevitably extend beyond 1959. 

11. What return O!} the reserve should be 1:egarded as adequate 1 We 
have been told that a sul1l of about 26 crores out of 30 crores o"f the reserve 
is utilized in acquiri11g stocks-in-trade, stores, etc., the balance being 
invested and the income therefrom going into the gross~rofits. This 
part of the reserve would not earn as much retm·n as the paid-up cap~tal .. 
and we may allow for it a return of about 4 per cent., amounting roughly . 
to l crore. This amount of I crore, however, should be regarded as 
included in the 2 · 25 crores which the industry has paid by way of 
dividend, which represents the return to the shareholders for having 
participated in the profit-making funds and assets ·of the Company. 
The balance of th'll dividend thus paid after deducting 1 crore, i.e., 
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I· 25 c1;ores, is not mti"ch higher than the return at 6 per cent. on paid-up 
capital of I7 · 2 crores, i.e., I· 03 crores. · 

12. ·we shall have to begin om· calculations for ascert.aining the amount 
available for bonus by first makjng an estimate of the gross. pro~ts for 
the year l9Ml. Admittedly those profits have been very lugh m that 
year. V'le have ]{)oked at the figures regarding pro~ts w~ich h~ve been 
published in the Commerce in respect of five or SIX mills wluch have 
published their balance sheet.s, and find tlw.t the gross profits for 1948 
in those cases amount to 2' 1/3 up to over 6 times the gross profits made 
in 1947 (see pages 343, 494, 542, 702 and 750 of the Commerce,' 
-~rticlcs on tlJC'financial positi9n of the New City of Bombay lVIa.mifact~­
ing Company Limited, New Great Eastern Spinning and Weavmg 
Company' Limited , Eclwa.rd Textiles Limited, the Bombay Dyeing and 
Manufacturing Company Li)Uitcd, 'the Kohinoor Mills Company Limited, 
-and the Century Spinning and :Manufacturing Company Limited). The 
estimated gross profits for 1948 have been given !loS 17 · 36 crores. In 
1947 the estimated profits were taken as 7·<!4 Cl'Ores but the actmi.l gross 
profits turned out to be 10 · 18 crores, an increase of about 45 per cent. 
Mr. Shantilnl Shah has contended that the figure for 1948 should be 
taken as 29 · 4 crores, accord i,ng to his calculations, inclusive of the 
managing agents' commission. The expression " estimated gross profits 
in the year " in the statement filed by the i\Iillowners' Association is 
qualified by the words "after providing for all contingent liu.bilities but 
before making any provision for bonus, depreciation and taxation." 
It is not clear what contingent liabilities have been referred to . . Thin·e 
was no such rese1·vation in the corresponding statement filed by the 
Association last year when the question of bonus was being enquired into 
by this Court. It can be taken as certain tlw.t during the decontrol . 
period (about 4 months) all the mills made profits considerably above 
the level !)ottaiued during the rest of the year. At the recent annual 
meeting of tl1e Mill owners' Association the . President is reported to 
have admitted that the higher profits of the year were due mostly to the 
removal of cloth control by the Government of India. We think that 
in view of all circumstances which we have considered it would be 
a conservative estimate to take the gross profits of the year at double 
the figure of aetna) gross profits made in 1947 (10 ·18 crores), i.e., 
at 20 · 36 crores. 

13. The figure of- depreciation has been given as 1·30 crores. vVe 
accept this figure, though this is the same &s the figure given for 1947 
and it ought to hnvo been somewhat less, being based on written-down 
value of the ~lock. Mr. Shantilal Shah has contended that the bonus 
to be given should be equivalent to at least 4t months' basic earnings, 
i.e., 4·32 crores, the monthly basic wage-bill amounting to 96 la.khs. 
The Association has pointed out that an amount of 45 lakhs has also 
to be paid by way of bonus to the clerks and 'other staff. It has been 
contended that ifbonus.t? the extent of 4~· months' basic wages is granted 
the Income-tax au thor1t1es may not make allowance to the full extent . . 
of such bonus in view of the proviso to clause (x) of sub-section (2) of 
section 10 of the Indian Income-t.'lx Act, which is to the effect inter alia 

.. . .. ' ' 
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that any sum paid to an c;mployee as bonus, where such sum would not 
have been payable to him as profit,; or dividend if ij had not been paid 
as bonus or commission, is one of the allowances to be deducted from the 
profits and gains of business, provided t.hat the amount of the bonus or 
commission "is of a reasonable amount" with reference to (a) the pay 
of the employee and the conditions of his service, {b) the profits of the 
~usiness for the year in question, and {c) the general prac~ice m snnilar 
busin~ssr.s. -We thmk that it would be unreasonable on our part to 
assume that the amount of bonus considered by us as reasonable in the 
peculiar circt1mstances of this case will not, when the mcome-tax au tho- . 
rities will look into the matter, be considered reasonable in the same 
context. As to the amount of tax leviable on the part of the profits 
which is assessable to, we have been asked by the Association-to consider 
the incidence of the business profits tax which was not considered in the 

· last · award relating to bonus in the Bombay textile industry. In that 
award the tax was computed at the rate of 7' annas in the rupee. In 
view. of the exemptions, which have been recently increased and which 
are allowed for the purpose of business profits tax, we think t.hat it would 
be safe to take the incidence of income-tax as well as business profits 
ta.x in the aggregate at 7i annas in the mpee. The amount put into . 
the deprecia tion fund, i.e., 1·30 crores, will not be liable to tax, but the 
balance of the total reserves 4·25 or-ores, i.e., 2·95 crores, 11111Bt be tax­
free, and the dividends wiil also be paid after taxation has been deducted. l 
We thus get the following calculations on the basis that 4i· months' 
Ba.sil) wages should be given as bonus :- . 

Gross profits 20 · 36 crores. 
Less Depreciation 1 · 30 crores. 

{; 
Bala.nce 19 06 crores. 

Less Bonus to workmen 4 · 32 crores. 

Ba.limce 14· 74 crores~ 
Less Bonus to clerks and other staff 0 · 45 crores. 

Balance 14 · 29 crores. 
Less Taxes at 7t annas in the rupee 6·70 crores. 

· Bala.nce 7 ·59 crores. 
J.P.ss Reserves 2·95 c1ores. 

Balance 4 · 64 crores. 
Less Dividend ' 2 · 25 crores. 

Balance • ... 2 · 39 crores. 

This balance is substantially higher than the balance of 1·54 crorcs 
in the award relating to bonus for the year 1947, although we have taken 
into conRideration certain matters and factors which )Vere not taken into 

(ID) I-L-21 -o 
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consideration in the last year's award. vVe do 1_1ot think th3:t this balance . 
is insufficient for any purpose for which the mills may lrgtrmately ':~nt 
to incur expenses over and above such items as have been taken mto 
consideration in the calculations shown above. 

14. The amount of 4·32 crores is a very large sum, and we-are defini­
tely of the opiuion that it should not be pai~ i?: one l~mp sum. The 
Association urges that the bonus shOuld be paid m ~wo mstalmen~s,. ~ne 
in May and the other in June. We have also ~o~sidered the fe;si~Ihty 
of ordering at least a parpofthe amount to be paid m the fo~m of National 
Cash Saving CrrtificateP.. Though, df course, such certificates can ·be 
cashed at once, it would be likely that some part of the payment would 
be retained, for some time at least, in .that form, if such an order could 
be made. Mr. Shantilal &hah on behalf of such 'of the employees as 
belong to his Union has e>.."Pressed his willingness to accept a part of the 
bonus not exceeding 25 per cent. in the form of .such certificl).tes. In 
Arvind Mills, Ltd. v. J(. R. Gadg!:l42 Born. L. R. 955 it was held that 
the term "wages", as detined in the Payment of Wages Act, did not 
include bonus which was ·not earned by an employee under the terms of 
a bonus scheme. If the Court orders the payment of a part of bonus in the 
form of Saving Certificates that might entitle an employee to say tl1:1t 
he had earned it under the terms of the. bonus scheme. Then the question 
would arise whether this Co!J.rt would be making a legal order in direct·· 
ing this mode of payment. If the Payment of Wages Act applies, such 
mode of payment would not be permissible even by agreement, and. in 
any case it. would not be desirable that one section of the employees shqulcl 
be paid in on~ manner which is not applicable to the other sect ions. We 
might have taken the risk of directing such a mode of payment as one of 
the conditions applying to the payment of bonus, bu't the effect of this 
would most probably be the filing of a.1suit in the High Court and thus 
considerable delay in the payment of 'at least a part of the bonus. 
Besides, if the manner of payment directed was not ultimately found to 
be legal it would no doubt result in considerable resentment on the part · 
of the workers. For these reasons It seems to us desirable-for the legis­
lature to look into .this questi9n and see whether It would be feasible 
in su·itable cases, for the Industrial Court to order such a mode of pay: 
ment. · 

15. The conditions as usually attached to the payment . of bonus 
are those to be found in the award regarding the bonus payable to the 
employees of the Bombay Cotton Textile Mills fm: the year 1947 (Refer­
ence No: I of 1948,. I. Q. R:. (Bom.) (1948) page 48]. The employees 
have obJected to the following three conditions :-

. (I) Employees. who ~ave worked for less than 75 :working days 
and more than 32 workmg days shall' be granted a bonus to the extent 
of 50 per cent. and employees who have worked for 32 days or less 
shall not be paid any bonus. . 

(2) Any employee who ha~ been dismissed for misconduct during 
tho yea~, shall not be entitled to any bonus even if he h~s worked 
for more than 32 days. 



PART I-L] THE BOlVI. GOVT. GAZ .. EXTRA., MAY 5, 1949. 162 

(3) Pe~sons who are eligible for bonus but who are not in service 
of the mill on the date of the payment shall be paid in one lump sum 
on , provided claim.s in writing arc submitted to 
the Manager of the mill concerned before - after which 
no application for bonus shall be entertained. ' 

As to the first condition Messrs. Phadke and Godiwala have urged that 
no minimtull period 6f work should be insisted upon because workers 
are entitled to bonus as of right and should get a proportionate share · 
of it even if any of ~hem has worked for one (hy in the year, This 
condi.tion ~eems to have been inserted in order to check the evil of 
absentet:>ism to a certain extent and to ensure the · mills securing an 
appreciablE> amount of work from a worker b,efore his share in the profits 
is considered. As to absenteeism the Teuile Labour Inquiry Com­
mittee has stated at page ~64 of th(:\r Rr.port,.that even an attendance 
bonus has been found ineffective in discouraging ab8t:>nteeism and that 
proper conditions of work in tlH' factory,. adequate wages, protection 
from ac·ciclent and sickness and facilities for obtainng leave for rest and 
recuperation constitute the most effective means of reducing absenteeism. 
This condition was inserted after the matter had been fully 
discussed before the Full Bench last year a.nd· W€' do not think that 
a ease has been sufficiently made out for its deletion. In 194.8, now ever, 
the workers suffered from the effects of a compulsory closure of the mills 
on account of the cyclone which occwTed in that year, the. average 

, number of days which a worker lost owing to this reason being about 12. 
For- this reason ib seems to us that it would be ·appropriate to reduce 
the period of 32 days in conditions 1 and ~ to 20 days and to reduce 
the period of 75 working days to 63 working days, and we qirect 

. accordingly." As to the second condition our attention has been dra,vn 
to a decision given in the dispute regarding bonus for tlie year 1947 
between the Ford Motor Company of India Limited and their workmen 
(AJ-IT. 5G of 1948, Bombay Government Gazette, January 20, 1949, at p . 
.290) where it was stated that for the reasons given in paragraph 11 of the 
awar,L in the dispute between the Eastern Chemical Company (India), 
Bombay, and their workmen (Bombay Government Gazette, Part I,. dated 
September.25, 1948, at page 4333) it wasimproper that the bonus should 
be withheld from every employee who may have been dismissed for 
misconduct. The argument which appealed to the Tribunal was that 
where an employee was dismissed for misconduct he had been already 
sufficiently punished and it was unnecessary further to deprive him 
o£ the bonus to which he would have been otherwise entitled. There 
were, howev:e1:, no standig orders applicable to the Company in . question 
in the said case or to the other Company referred to, viz., the Eastern 
Chemica} Company (India}, Bombay. In the case of cotton textile 
industry, however, the expression. misconduct has been precisely defined 
in the standing orders and it would be only where the misconduct has 
resulted in dismissal (which would ordinarily have to be upheld by the 
Labour Court) that disqUalification would apply .. 'There being, there­
fore, the double safeguard of the powers of the Labour Court to intervene 
and the definition of the expression " misconduct " in the standing 

· · "l " 
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orders it seems to us that in this case it would not be right to delete 
condition 2 which would apply only to cases of dismissal and which is 
calculated to deter miscreants ~o an appreciable extent. As to the 
third condition it seems to us ).Umecessary to retain the words " before 
........................ ,after which no application for bonus shall be enter­
tained." It is, however, desirable that a person who is eligible for bonus 
b\lt who may not ·be in the service of the mill on t.he clay of payment 
should make an application in writing to the .Manager of the mill con­
cerned. It has been contended by Messrs. PhacUre and Godiwala that 
the bonus should be directed to be paid in terms of basic wag~s Jllus 

"" the dearness allowance. Having held w}Ul.t should ·be the quantum 
of the bonus it seems to us that it· would be academic; particularly iu 

, view of the past practice, to direct in this year that the bonus should 
be calculated in terms of the basic wage plus clearness allowance. There 
is no doubt that clearness allowance is essentially a part of the wages, 
but we do not think that there arc sufficient reasons for departing 
from t•lw practice which has been followed by this Court over a period 
of several _ years, particularly as the dearness allowance varies from 
nionth to month and its inclusion would render the calculations more 
difficult. 

16. vVe, therefore, direct that subjct to the following conditions all 
employees, whether permanent or bad#, who have worked in the mills 
·concerned shall b<l given a bonus equivalent to their basic earnings i1~ 
1948 for 4} months:- . · 

(1) Employees who have worked for less than 63 working days and 
more than 20 working days shall be granted a bonus .to the extent of 
50 per cent: and employees who have worked for 20 days or less shall 
be granted a bonus to the extent of 50 }Jer cent. and employees who 
have worked for 20 days or less shall not be paid any bonus. 

(2) Any employee who has been dismissed for misconduct in 194:8 
shall not be entitled to any bonus even if he has worked for more than 
20 days. 

(3) Bonus shall be calcula~ed on earnings (exclusive of dearness 
allowance and bonuses paid during the period) from tlle 1st Janifary 
to the 31st December 1948. · 

(4:) I~ the case of women who have be?n on maternity leave during 
the per1od referred to,·the actual matermty allowance drawn by them 
shall be included in their carni ngs for the purpose . of calculating the 
bonus payable. . , · 

(G) Bonus as above stated shall be paid to the employees in two 
instalments, by the 31st May 1949 and the 30th June 194:9 
respectiYcly. · · . 

(6) .Persons who are eligible for bonus but who -are not in service of 
the null on the gate of the paym~nt s4all be paid in one Jump sum 

•. 



PART I-L] THE BOlVJ. GOyrt. GAZ. EXTRA., MAY 5, 19•19.. 164 

by tho 30.th November 1949. In such cases, claims 1u writing should 
be submitted to the Manager of the Mill concerned. 

(Signed) K. C. SEN, 
President. 

" ) D. G. KAMERKAR, 
Member. 

, ) lVl. (}. SHAH, 

(Signed) N. N. l\IA,JMUDAR, 

l~egistrar. 

Bombay, 23rcl April1949. 

lVIembcr. 

No. 107/ 119.-Iu exercise of the powers conferred on me under section 
H (2) of the Bombay Industrial Relations Act, 1946, and rule 70 ofthe 

~ Bombay Industrial Relations Rules, 19,17, I have on this 26th clay of 
AIJril19•19 registered the following award made by the Industrial Court, 

·in the industrial dispute between the Swadcshi Mills Ltd., Kurla, 
/ Coo:r:la Spg. & Wvg. Co. Ltd. , Km·Ia, ancl·the Kurla Girni Kamgar Sangh, 
Kmh, regarding bom~s for the year 1948 :-

In the Industrial Court, Bombay. 
Ref. (IC) No. 2 of 1949 . 

. AR.BITRATION 
BETWEEN 

Kurla Girni Kamgar Union, Kurla .. 

AND 

I. Swadeshi Mills Co. Ltd., Kurla. 
2. Coorla Spg. & ·wvg. Co. Ltd., Kuda. 

Re : The bonus for the year 1948. 
iJn<lu$b;y.-Cotton Textile. . 

P;·esent.-Mr. K. C. Sen, President, Industrial (Jourt. 
Appem-ances.-Mr. Shantilal H. Shah, with ~lr. G. D. Ambekar, for the 

Kurla Girni Kamga1· Sangh, Kurla. 
1\'Ir. B. Narayanaswamy, Advocate, for the Swadeshi 

Mills Co. Ltd. and Coorla Spg. & Wvg. Co. Ltd., 
Kurla. ·· 

AWARD. 

On 3rd January 1949 this 1·eferenec was filed by the Km·la Girni Kamgar 
Sangh, Kurla, under section 73A of the Bombay I.ndustrial Relations 
Act, 1946. The Sangh had given a notice of change in Foznr-t' L" under 
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-
section 42 (2) and rule 52 to the second parties on the 9th November 
1948 stating that the textile industry, including the Mills named as the 
second party, had made huge profits _during the y~ar 1948 and that the 
employees should be giv:en an adequate and unconditional lump 
allowance, i.e., bonus, for the year 1948, to make up the deficit in their 
legitimate income in the first instance and in addition an adequate 
share in the profits of the in<;lust'ry. · 

The Mills named as the second party are members of the l\'Iillowners' 
Association, Bomb!y. The parties at the hearing agreed that bonus 
may be awarded on the same terms and conditions as are mentioned in 
Ref. (IC) No. 7 of 1949. I, therefore, make my award accordingly. 

N. N. MAJMUDAR, 

• . Registrar. 
Bombay, ·23rd April1949. 

Bombay, 26th.Aprill9·19. 

K. C. SEN, 
President. 

No. 109/•19.-Iu exe.1:cise of the powers coufened on me under section 
74 (2) of the Bombay Industrial Relations Act, 194:6, and rule 70 of 
the Bombay•Industrial Relations Rules, 1947, I have on this 28th day 
of April 1949 registered the following award made ·by the Industrial 
Court, ·in the industrial disr.ute between Sh.ri Laxminarayan Mills Co. 
Ltd., Ohalisgaon, and the Chalisgao~ Girni Kamgar Uni9n, Ohalisgaon, 
regarding dearness allowance to clerks and watchmen:-

In the Industrial Court, Bombay. 
Reference No. 30 of 1948. 

ARBITRATION 
"BETWEEN 

Tho Chalisgaon Girni K~tmgar l,Jnion, Chalisgaon 
AND 

Shri Laxminaryan Mills Co. Ltd., · cha~isgaon. 
In the matter of an industrial dispute regarding dearness allowance 

to clerks and watchmen. · 
/ . 
Industry.-Cotton Textile. . 

Pr68ent.-Mr. M. C. Shah, Member, with Mr. S. S. Paranjape·, pleader. 
AJ>pearances.-Counael Mr. Sushi!~· Kavalekar, for the Union. 

Mr. B. Na.rayanaswamy, Advocate, instructed by 
l\h·. R. G. Pathakar, Secretary of tho Mills Co., 
for the l\fills. 

_ AWARD. 

The parties have reached a settlement and have filed an agreement 
containing the tei'!ns thereof (appended _hereto). In view of the 
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settlement the demands have been withdra.wri by the ·union. The 
reference is therefore disposed ·of. No order as to costs. 

(Signed) N. N. MAmun,m, 
Registrar, 

Industrial Court. 
Bomba.y, 14th Aprill949. 

~· 

(Signed) M. C. SHAH, 

l\Icmber. 

Reference No. 30 of 1948. 

In this reference .the Applicant's claim is for Dear food Allowance for 
the days of leave with pay of clerks and watchm.en from the year 1941 
to 1947. 

The parties arrived at an agreement on the following terms :-
(1). The whole claim ,i&. satisfied by the payment of Rs. 3,000 in 

lump swn as an ex-gratia payment for the days of leave with pay from 
the year 1941 to 1947 of Clerks and Watchmen. 

(2) The Union has to receive the sum from "the Company and distri-' 
bute it to the Claimants concernad. 

(3) The liability of the Company ceases by paying the .sum of 
Rs. Three thousand for the whole claim detailed in the same 
reference. 

(4) The responsibility rests on the Union for distribution of the 
sums to the proper Claimants. 

(5) The Ap:ulicant is to withdraw the application as there is 
. an agreement of the claimant R. 30 of 1948. 

(6) It is further agreed that the sum of Rs. 1,500 fifteen hundred 
should be paid to-day to the Union ana the remaining sum of Rs. 1,500 
should be paid on 15th May 1949. · 

(Signed) .................... . 

Secretary, 
Girni Kamgar Union. 

Chalisgaon, 8th April19i9· 

(Signed) ........................• · 
General Manager, 

The Chalisgaon S. L. N. Mills Cq. Ltd. 

Before me, 

.r (Signed) M. c.· SHAH, 
· Member. 

Bombay, 13th Aprill949 . 

• 
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No. 110/49.-In exercise of the powers conferred on me under section 
74 (2) of the Bombay Industrial Relations Act, 1946, and.rule 70 of the 
Bombay Industrial Relations ~ules, 1947, I have on this 28~h d~y of 
April1949 registered the followmg award made by ~he _Industnal. Court, 
in tlhe industrial dispute between the New Prata.? Sp1.nn~g, Weavmg ~ncl 
~ianufacturiug Co. Ltd., Dhulia, and the Dhuli~ G1rru Kamgar Umon, 
Dhulia., regarding the discontinuance of practwe of women workers 
coming late and leaving early :-

In the Industrial Court at Bombay. 
' 

Reference No. 1 of 1949. 

B ETWEEN 

New Pmtap Spinning, ·weaving and l\'Iannfa.cturing Co. Ltd. , Dhulia 

AND 

Dhulia Gi rni Kamgar Union. 

In the matter of discontinuance of tl1c p!actice of women workers 
coming late and leaving early. -

lndu.slrtj.-Cotton Textile. 

P·resent.-Mr. D. G. Kamerkar, l\'Icmher. · 

Appeamnces.-1\fr. B. Narayanaswamy, Aclvoc(l.te, for the Mill 
Company. .. 

Mr. Hanif for the Dhulia Girni Kamgar Union. 

AWARU_: 

This is a reference under section 73 of the Bombay Industrial Relations 
Act, 1946, made by the Government of Bombay by their Notification 
No. 7/48 of the Labour Department, da-ted the 31st December 1948. 

2. The empleyer Company, at whose instance the reference was 
made, alleges that itwasa long-standing practice in Kha.ndesh textile 
mills for women workers to attend halfan hour too late and to leave 
10 minutes too early before the scheduled closing time. The practice 
entailed loss in production · and has .been discontinued in nearly all the 
mills in Khandesh, except at Dhulia, where women workers still persist 
in it and claim to retain it as a matter. of right. The Company had 
served a notice of change on 13th .. September 1947, in the first instance, 
on the Dhulia Girni Kamgar Union, demanding discontinuation of that 
practice. In the course of the conciliation proceedings, \vhich were 
held in June 1948, the General Secretary of the Union promised to 
persuade the women workers to put in work for the full scheduled hours 
and the Company, therefore, withdrew the notice of change at the 
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intervention of the conciliator. As the General Secretary failed in his 
persuasions, a fresh notice of change had to be served mi 13th September 
1948. On the failure of conciliation _proceedings, which were held on 
6th October 1948, the Map.agement.approached Government for referring. 
the dispute to arbitration of the Industrial Court under section 73. 

3. The Dhulia Girni Kamgar Union has not put in any written 
statement. At the hearing, l\1r. Hanif admits that in support of the 
alleged right the women workers will not be' able to point to any standing 
order or even to any notification by the Company expressly extending 
t~e concession of late attendance and early leaving to women workers 
or impliedly r~cognizing it. It is quite obvious. that the practice or 
usage cannot be permitted to continue and the women workers cannot be 
heard to assert it as a matter of right, now that the Factories Act has. 
regimented the working hours in the interest of the operatives themselves. 
Until 1943, mills in Khandesh required their operatives to rut in work 
for 10 hours in the course of at day ; but he hours were curtailed by the 
Factories Act to 9, thereafter. By ·the amendment to the Factories 
Act made in August 1946, the workin~ hours were restricted 
to 48 in a week. When the country is in need at present of a sustained 
effort at production, it is evidently disingenuous to permit a section 
of workers to attend too late and to lca.ve too cnrly. 'l'he practice, 
moreover, results in {~ general hold-up of all ~~ct;ivity in the de1Jartmrnts 
in which the women may have heen employccl. So that. even pv•wttla l 
attendance by the large majont.y of meH opcmti~·cs c.'\nno~· ::r p .tt to 
useful purpose. Work in the textile mills is u continuous prucess, which 
will not run until the full complement of operatives is in its proper place 
at the proper moment. Mr. Hanif is not able to cite any special reason 
why the concession is at all necessary for women workers. The Industrial · 
Court and the Legislature hav.e of late been 'very particular to remove 
all inequalities in service conditions on the ground of sex, except in 
particulars peculiar to the sex. There appears to me no ground upon 
which the change sought to be introduced-if it can amount to· 
a change at all-can be withheld. 

4. · In the result, I direct that the practice of women workers in the 
employer .Company's Mills at Dhulia attending too late and leaving too 
early should be discontinued with immediate effect. 

No order as to costs. 

(Signed) N. N. MAJMUDAR, 

Registrar. 

Bombay, 20th ,4prill949. 

Bombay, 28th April 1949. 
(m) I-L-22 

(Signed) D.~G. KAMERKAB, 

Member1 
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No. 102/49.-In exercise of the powers conferred on me under section 
74 (2) of the Bombay Industrial Relations Act, 1946, and _rulo.70 of the 
Bomhay Industrial Relations Rules, 1947, I have on this 20bb. day _of 
J\pril 1949 registered the following award made_ by the, Industnal 
Court, in tho industrial dispute between the Gop~l Mtlls Co. ~cd., Broach, 
and the Textile Labour Union, Broach, regardtng bonus 10r tho ye~ 
1947:-

In the Industrial Court, Bombay. 

Submission No. 7 of 1948. 

_ARBITRATION 

· In the matter of an industrial dispute 

BE'l'WEEN 

The Gopal.Milla Company Limited, Broach 

AND 

The Textile Labour 1Jnion, Broach. 

Re. Bonus for the year 1947. 

Jnilustry.-Cotton Textile. 
p,.esent.-Mr. M. C. Shah, Member • 
. .Appea~ances.-Counael Mr. M. -P. Amin with Mr. J. M. Gandhi for 

· th!l Mills. 
Mr. S. P. Dave, GenerAl Secretary, with Mr. V. K. 

Trivedi, Member; and Mr. R. H . Patel, Secretary, 
Textile Labour Association for the Union. 

AWARD. · 

This is a submission under section 66 of the Bombay Industrial Rela­
tions Act for the arbitration of the di3pute relating to the payment of 
bonus to the employees for the year 1947 between the Gopal Mills Co. 
Ltd., Broach,· and the Textile Labour Union, Broach. The Union 
gr.ve a notice of change to the Company on the 25th October 1948 and 
in the course of the conciliation proceedings t]iat followed in its 
wa-ke the parties agreed to have the dispute referred to the 'arbitration 
of this Court. Tho Union has demanded a bonus equivalent to 25· per 
cent. of the employee's earnings in the year 1947 on the plea that the 
Mm Compnny hns made large profits in the year in question ana has 
in fact already made n proviaiou of R.s. 1,60,000 for payment of bonus 

. to the workers. It is urged that in view of the profits made and the 
fact that tho average wage at Broac.!J, has hitherto bee·n lower than the 
minimum wage fixed by the Industrial Court, which latter is Rs. 26 
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per month for a month of_2? work~ng days, and the fa~t tha.t there is 
a large~gap betw(len the mm1m1.un wage n,nd the liviu"' waue the demand 
f b . l 5 • 0 0> . or ont;IS eqmva en_t to 2 .per cent. or the basic wage is reasonn.ble; 
'The Company has opposed the dem~.ncl on the groun(l that the real 
.profits a.re much less than what they appear to be in the statement of 
.accounts and that th9 claim is f!W too disproportionate to the profits 
actually made. · The balance sheet of the Company for the yea.r ending 
-31st December 1941 shows at the outset a profit of Rs: 6,.60,860 which 
includes an amount of Rs. 80,459 odd which the agents. have give~ up 
from their commission for being credited to the 'depreciation fund. 
Therefore p1:operly sp~aking, as this sum has been given up specifically 

·for the aboveaaid pmpose tbe profits would be reduced to that extent 
and they would be Rs. 5,80,401. · ·The Company has actually spent 
Rs. 1,94,682 odd on repairs to l_mildi:ilgs a;qd m.achinerj and apart 

. from the question whether such a large su,m should be properly debit­
. able to the current expense of the year, the fact does remain that the 
amount has been actually spent, and should. go out of the pl'ofits shown . 
.Ped~tcting it therefore from the above sum the balance comes. to 
Rs. 3,85,719. ~1r. Amin for the Company has urged that the s~ ()f 
Rs. 1,60,000 which has been shown in the balance sheet as .reserved for 
payment of bonus was really set apart not only for that purpose but 
for three o'tl1er ptuposes and that this sum too should be deducted 
from the profits made and the balance left thereafter, v.iz. Rs. 2,25,719, 
should be the net profits for purposes .. of considering the workers' demruid 
for bonus. The contention is not correct and, apru:t from tE.e correctnesl! 
of the rival contention.~ as to the purpose for which the sum ot 
Rs. 1,60,000 was set apart, the fact tloes remain that it does form part 
of the profits of the Company during the year and it will be wholly 
improper. to exclude it from the profits. In my opinion th~ s'iun of 
Rs. 3,58,719 represents the real profits · made by the Company for the· 

· pmpose of.determining the quantum of the bonus. 
• ' I • .., 

2. Mr. Amin has urged .that the profit~. of the Company have been 
-falling fron:i. year to year and that while they were 29 lacs in 1943 and 14 
lacs in 1944 they were Rs. 7,93,000 in 1945 and Rs. 4,84,000 in 1946, 
and that compareti to these the ·pronts of 1947 were much less. 1943 
was however the peak year and although it is true that the )_>rofits of the 
Company, as of other similar . concerns, have since receded from 

· the pea-k level, the profits made in 194:7 were still su~stantial. It is 
true tho Company volunta.rily paid a bonus equivalent to 23 per cent. 
in 1946 and the same was accepted by the Union, but having regard 
to the fact that the profits in 194 7 were, on actus! calculations, less than 
in'tho llrevious year, I consider that a bo~us eqUivalent t-o 1/?th (20 f!&l 
·cent.) of the basic wage of the 9mployees m the year 1947 will be qwte 
.reasonable and fair. I might ·observe that tho t.extilo worker of the 
.Allmedabad Mills was given a bonus at that r~te. -1'he Union has rofeued, 
by way of comparison, to the Baroda M1lls and the New Shorrook 

_Mills, Nadi.ad, which -have given a bonus equivalent to three months~ 
-:wageii in 1947, but no such comparison can be made because the New 

·. 

•• 
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: :Shorro::k .Mills of .Na.tJ.i~:,i(bas made C~lOJ~ous pr:ofips of:g~ ,3tf!!!1~ ip. 
1947 a.nd one.of tl;.e Bil.rocla Mills, viz . the Shri ·Jagdisli .)l'li!l!I)M,s·m~do · 

·a proiit. of~s: )0,40,000 odG.. Besidcs;the i;axation in. B~jd~~/~t.1.t~ ·. 
iB much 'lower 'and that confers ri substantia~ advantage' 'oirt}fi} 1\'Iill 
C<X!llpanieFJ wor]{ing in that State. - · · ' • ~ . · .• ·. ·· . 

· 3' .. As f~r th~ su1,n of Rs. J ,6o;ooo .. ~He ha1u,~ce. S.b.eet mcut.ibns in clear - ' 
. a~d 1,1na.mbigu_Q~tstcrms t)lat.-the arrio~l.'!ip has l~e~l~' rqscrvcd'for paymcP,t . 

of bonuEr .tp woi:ke:J!S ior the yc..·n H!4.l7 and, iu·~y .opinion, it is futi le t.<? .... 
consf!ue the str. tetuent.as mc:W.ing-t:h~. t the sum .,jra~ lrJ_cant 11s a provi.sioi{ ' 
for fo\n ~J:fercnt p~trp'Oses; v-i£;:(1) an incrcas'e in the niinimnni wa.ge ~ha~. _ 
mi~ht be a'yardcd ,~r.~?-e :r~_d1i ~.t~io.l Gour_t, (2!. an iuercase in-th~ .clcll;rne~~ --· . : '~ .-...... 
allow11:u~, (~) · lea~:wrth pa:y :J,:n~1 (4) bouus fer :the yeltr 194:/. B11t Jt ; ._ ·:;. · :~· 
that. was _the; intent;j.o.p there. ,.,-alfn'o ~hing to pjevcnt the Compn.JJY f!:om . . 
stati9·g·so in ~<?loat' ~c}r:i:n;-;. _ As if'is; !t il.oe:~ 110t aHet\ · ~;hat the su~1 ·".'as · -· 
inteud~~ f ·( tJxc j_i]i,J-poses Hv jV lli.ollti{llJP,cl became \WOll aucoruing t .u ·• 

,t~ Coi;Upt~# ~!Ju!,- .cnt!re suni o;):is:' T,GO,OCO wot~l.c l uJ J, cceiH:;aiy fnr 
• mectin!{· t.]l ~oXt-J11.· coRp i11 · t)lfl' c;]:lvpe of i;he inqre.as~ :r11 ··th0 ·,m)n1l1m:rn. 

\~.:tgc . :l.loJ1.c.,: which mr,an:; t.lt:Ji't nothirlg wa.s a' a~il il.blti fet the· :i'e-!Jii?: ini~g 
tJ:p:et> p~1J?%~p . Th~ tot·.a l co;, fo:r tl~> fu\t . thrco· _p_n,.posc~ :oomes t<i, 
Rs'. 2,4();0,00· '~which 1'3!1YES a. . ac~ei!: or 'Rs.·'SfJ.,OrJO withoGt L'1akii!£.LO.lly' 
proviSion for • the~ payment of bonn;;, 'J'llCHl· ;s' t tlU c,- ')i(). 5.U b,~};atlCt\ _in;·. 
~his ccint~lJt-ioF of thr Corut5:wy. a.Ii.rJ .. it.mu•t, ho ta.k<'n, .:a:;.s.'.t1ti>"l,'1l !anr3 

·• 

•. . .. sheet i~· .-eEuJentior ':. 'i;uat t.i,i,; :>uro . xv~; ~ '!~san'r. l f..)!: homm to ,v-or11:.v.·n. 
Bnt .. th~t. bv ii:.>~If Y~ill nct ;'!1€:/·H· b:...::'r ~ n-:c. ~:.rr..<.· -~ : ·::i'u::;L..oald; w;~U01\f··: 
having ,1. 'g:~J:U to . vthe:.: 'Cll'Cti!tl.S llllCOS, be gjvon ' Wl\'aJ {91.'·. riuy.m.mt O'f·:· , , . ' 

b.oJ_I tl~ . .... ·Lf:nl)" o·vr'li<JL! ·i1fiv i·,.;..:. r"J!~"rlt l'J t~ te rt:u1 l )J'v)i-:;~ .1_~~~\:i~ ~t ·, vuti1,~l ~ . 
,be alllR.O~riat\1 to tl.,\'f•cd bG~l~lS 1\•t t'!.t<l l'r:te of':~o -P<'·r . cent. or' ijf5th uf · 
the hh..liO wa ge ~·-Pd a\JCOT~1iug;y I: (.V\'.'1) l'Q to. thr, Olll]ll9yel'S of t.b. . Gnps.l 
I.~ill ri' Co . ,1!H·· B:r: :)1l.c]:~ li· ~dJ~w:; equivl:!,l~nt to J /~yh. ~rl tJwi.;;,-c:nn\t,?s, 
\~Iz •. Lh•} hu.sw W'J.go, oxcludlllz.,(learuo"~-. alJ.ow:mc{';•\lunng t-~Hl yoar ·.9-17 ~ 

, , 4. 'flie Un};n tle-~i;·~~3. _a.il;l.·.~c .9om;aity b,a~. ~~? :bbje~tior. '~~ it, ~lu~t· 
the p .. ymont r.aoul(l uG - ~<l!;\6 on 1ho stm.ll! ·.co · u:yiOi~rJ ou 7,hwh bOJms . 
f.or 194:6 was paid. ItM.i:~'(_o:re order that thrdJu;1usfor 19·1:7 as awardoci . ~. 
p.bovo :ihould be paiC1~~41b.e~~ame ~orms and cond.il;iop <- o~ wln~:h h~4u·s · 
'for 19•!6 ~ p;..id t CI t.he . -iY-:>rkmen:-"' No order as· to costs. · . · · ~ ~-~ 

. • ·'1.', ·,. ~, , I . ... 

:. · • (Signecl) M::cr: SrraH, 

.'(Siguod) N··- N·. ~fAJ:~>mnAP., • 
--~ -· . :_- Mumber . .: 

.~ · Re~i,strar: Industrial Cqu1:f.: '1;,.· 
··• . . • -· "' 'I 

13ombay, ~;\th April '1949 . . 
.. ~ .• 

. ~ -· .. . · .. 

.. 

. ·' 
i 

·· -~~ .f 
; ·' D . .(':!-: KALE; · .; ~. 

· ;:·' ; . Registrar, . 
Boiubay, 20th April '19~9. Bombay Ptdu,strial RelQ. tiona · Act:.-. • .r --- . 
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