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FILM INDUSTRY 

This industry has been defined by the previous " Norms Committee " as -
" (i) production of motion pictures and like services such as film processing, etc. and (ii) exhibition 

of motion pictures by cinema houses ". 

The Committee, for the purpose of the present enquiry, decided to adopt the same definition. It 
will be seen that the industry is divided into two sectors-(i) the production sector and (ii) the distribu­
tion and exhibition sector. 

The Government of Maharashtra had appointed a Committee for the employees in the film produc­
tion industry under the Chairmanship of Shri P. G. Kher. The Committee popularly known as Kher 
Committee submitted a detailed report in October 1966 and also made recommendations on various 
industrial matters. These recommendations have been taken into consideration by the Committee. 

In September 1967 the Theatres' Employees Union representing employees in the Cinema Houses 
in Greater Bombay arrived at a comprehensive settlement in respect of the conditions of service and 
wages of those employees. The terms of this settlement deserve consideration although the Committee 
has according to the terms of reference have not considered settlement after 1-1-1 %4. 

During the period under review there have been 62 A wards and 41 Settlements in this industry. Of 
the settlements, I 0 were under the provisions of the C. P. & Berar Industrial Disputes Settlements Act. 

Of the awards, 6 related to the Poona region, while the rest were related to Greater Bombay area. 
·Of the settlements I 0 came from Nagpur region, 2 from Poona and 5 from Kolhapur, while the rest of 
the settlements were from Greater Bombay area. The divisionwise break-up of the 62 Awards and 41 
Settlements is as under :-

Division Awards Settlements{ Agreement 

Bombay 56 24 
Poona 6 7 
Nagpur 
Aurangabad 

10 

Total 62 41 

It will be seen that the industry is heavily concentrated in the Greater Bombay Region. 

Of the total number of cases examined 60 cases were reported in respect of the exhibition and distri­
bution of films. The rest related to the production and processing of the films. 

In 1967 the Theatre Employees Union, Bombay, arrived at a comprehensive s~t.t~ements ':"ith about 
.80 Theatres in Greater Bombay in respect of wages, dear~ess allowance,_ leave fac1ht1es, prov1dent fund 
and gratuity. For the purposes of this settlement the Cmema houses m ~r~ater Bom~ay have been 
grouped into 3 classes according to the size and status of the theatre. Cond1t10ns of services and wages 
have been fixed for each class of theatres. 

It was also observed that the conditions of employment in this ~ndustry appe~red _to be m?re or less 
uniform thanks to the existence of very well organised union in the mdustry. fh1s _w1ll be ev1dent from 
the fact that as many as 41 settlements were reported during the course of the enqUiry. 

The list of the Awards and Settlements examined by the Committee is given below :-

Serial 
No. 
(1) 

The Swastik India Pvt. Ltd. 

N~me of the Concern 

(2) 

AWARDS 

Bombay Division 

2 M/s. Key & Key ExhibitoNl (Mgt. of the Kohinoor Cinema, Duuar), Bombay 

3 The Neptune Talkic.i!, Bandra 

4 Th• Film•tan Pvt. Ltd., Bombay 

Reference 

(3) 

Date and page No. of M. C. C., Part 1-L 

21-5-59 (2184-2189). 

27·8-59 (381 }-38ZOJ. 

22-10-1959 ( 463~4662). 

17-12-1959 5514-5515). 



(I) (2) 

S Star Talkies, Bombay 

6 Famous Cine Laboratories & Studios Ltd., Bombay 

7 Aurora Talkies, Bombay , . 

8 The Bharatmata Cinema, Bombay 

2 

9 The \Vestern India Theatres Ltd. (::\1:gt. of Strand, Minerva & Excesor Cinema), 
Bombay. 

10 The Rajkamal Kalamandir Pvt. Ltd., Bombay 

II M/s. Kismat Cinema, Bombay 

12 City Light Cinema, Bombay 

13 M/s. Nishat Talkies, Bombay 

14 M/s. S<leet Trading & Cine Films Pvt. Ltd., Bombay 

15 F1lmistan Pvt. Ltd., Bombay 

16 Deepak Talkies, Bomb•y 

17 The Bombay Film Laboratories Pvt. Ltd., Bombay 

18 The Western India Theatres Ltd., Bombay 

19 M/s. Daulat Theatre Pvt. Ltd., Bombay 

20 The National Talkies, Bombay 

21 Mls. Roongta Cine Corporation Pvt. Ltd., Bombay 

22 M/s. Basant Picture, Bombay 

23 The Mahal Pictures Pvt. Ltd., Bombay 

24 Narcndra & Co., Lessees Roop Talkies, Bombay 

25 The Bombay Film Laboratories Pvt. Ltd., B<1mbay 

26 The Mahal Pictures Pvt. Ltd., Bombay 

27 Famous Cine Laboratories, Bomhay 

26 "I;_he Filmstan Pvt. Ltd., Bombay 

29 Mls. Bombay Film Laboratory Pvt. Ltd. (including Silver Town Film Laboratories), 
Bombay. 

30 M/s. Technicians United (Ranjit Studios), Bomhy •• 

31 M/s. Lido Cinema, Bombay 

32 Famous Cine Laboratory, Bombay 

33 M/s. Vijay Talkies, Chcmbur, Bombay 

34 M/s. Kamal Studios (Mahal Pictures Pvt. Ltd.), Bombay 

35 New Model Talkies, Bombay 

36 M/s. Kismat Cinema, Bombay 

37 M/s. Docpak Talkies, Bombay 

38 Metro Thec~.tr~, Bombay Ltd., Bombay (The Theatre Owners' Association, 
Bombay). 

39 The Western India Theatres Ltd., Bombay , , 

40 M/s. Gandhi & Co. Licences Shrikant Studios Pvt. Ltd., Chembur, Bombay 

41 The Famous Cine Laboratory, Bombay .. 

42 Famous Cine Lab. & Studios Ltd., Bombay 

43 M/s. Filmalaya Pvt. Ltd., Bombay 

44 M/s. Natraj Cinema, Bombay 

4S M/s. Kardilf Production, Bombay 

0) 

24-12-1959 (5566-5573). 

24-12-1959 (5613-5614). 

28-1-1960 (34~355). 

4·2-1960 (423-430). 

25-2-1960 (795-796). 

3-3-1960 (920-934). 

17-3-1960 (1048-1055). 

23-6-1960 (592-598). 

30+ 1960 (652-65i). 

I 0-8-1960 ( 1112-1118). 

22-9-1960 (1409-1410). 

20-10-1960 ( 1752-1768). 

3-11-1960 (1854-1858). 

10-11-1960 (1931-1945). 

21-2-1961 (Unpublished), 

22·2·1961 (Unpublished). 

21-9-1961 (2251-2261). 

12-10-1961 (2531-2534). 

16·1 0-1961 (Unpublished). 

21-12-1961 (3491-3494). 

29-3-1962 (1392-1394). 

19-4-1962 (1615-1620). 

5-7-1962 (2698-2707). 

19-7-1962 (2826-2844). 

13-7-1962 (3798-380!). 

20-9-1%2 (3934-3940). 

20-9-1962 (3923-3933). 

8-11-1962 (4383-4388). 

11-12-1962 (Unpublished). 

21·2·1963 (614-617). 

21-2-1963 (623-625). 

4-7-1963 (Unpublished). 

5-9-1963 (3892-3895). 

12-9-1963 (Unpublished). 

17-9-1963 (Unpublished), 

13-2-1964 (500-501). 

4-6-1964 (1997-2002). 

24-6-1965 (2187-2189). 

9-8-1965 (3092-3101). 

30-9-1965 (3428-3434). 

18-11-1965 (3930). 



(I) 

46 M/s. New Model Talkies, Kurla .. 

47 M/s. Ashn Studios, Bombay 

(2) 

48 The Mahal Pictures Pvt. Ltd., Bombay .. 

49 M/s. Mehboob Production (P) Ltd., Bombay 

50 The Filmistan p,·t. Ltd., Bombay 

51 M/s. Bharat Chitra Mandir, Bombay 

52 Columbia Films of India Ltd., Bombay .. 

S3 .The Metro Goldwyn Mayer India Ltd., Bombay 

3 

54 The 20th Century Fox Corporntion (India) Pvt. Ltd., Bombay 

55 The Warner Bros. First National Picture Inc., Bombay 

56 Mahal Pictures Pvt. Ltd., Bombay 

Poona Division 

57 The P.1r.1mount Talkies, Poona 

S8 M/s. Usha Talkies, Kolhapur 

59 Vijayanand Theatre, Poona 

60 Saraswati Chitra l\1andir, Kolhapur 

61 Azad Chitra Mandir, lchalkaranji 

62 The Western India Theatres Ltd., Poona 

SETTLEMENTS 

Bombay Division 

63 Swastik Cinema, Botnbay 

64 Laxmi Talkies, Bombay 

65 Laxmi Talkies, Bombay 

66 Lido Tolkies, Bombay 

67 Bharatmata Talkies, Bombay 

68 Aurora Talkies, Bombay 

69 Roop Talkies, Bombay 

70 Sur}'a Cinema, Parel, Bombay 

71 Metro Theatres, Bombay .• 

72 Columbia Film of India Ltd., Bombay 

7 3 New Shirin Talkies, Bombay 

74 Neptune Talkies, Bandra •. 

75 Famous Cine Loboratories ond Studios Ltd., Bombay .• 

76 Shri Mahboob Ali Ashiwagi Lessee-Bandra Talkies, Bandra.-

77 Famous Cine Laboratory, Bombay 

78 Asha Studios, Chembur 

79 M/s. Usha Talkies, Bombay 

80 \\'estern India Theatres, Bombay 

81 Plaza Tolkies, Bombay 

82 Modem Sixteen Cine Loborntory Pvt. Ltd., Bombay 

83 (I) Lamington Cinema (Apsara) and (2) Imperial Cinema 

( 3) 

lS-11-196) (3943). 

13-1-1966 (115). 

23-6-1966 (1987). 

18-8-1966 (2633.) 

15-12-1966 (4230.) 

27-4-1967 (1885-1986). 

4-5-1967 (1936-1945). 

4-5-1967 ( 194<'>--1955). 

4-5-1967 (195{>--1964.) 

4-5-1967 (196<'>--1975). 

12-10-1967 ( 4003-4011). 

29-1-1959 (Unpublished). 

11-1-1962 (152-155). 

31-1-1963 (364-369). 

14-2-1963 (564-567). 

27-8-1963 (Unpublished). 

27-2-64 (700-715). 

Dati of ~ettlement/agYUfMIItl Uttd• 
Section 2 (P) and /2 (3) of I. D. Act, 
/947. 

28-4-1959, Z (P). 

25-7-1959, 12 (3). 

4-8-1959, I Z (3). 

8-9-1959, I Z (3). 

7-11-1959, 2 (P). 

7-12-1959, 2 (P.) 

27-1-1960, 12 (3). 

1-2-1960, 2 (P). 

8-2-1960, 12 (3). 

16-4-1960, 12 (3). 

22-6-1960, 12 (3). 

15·7·1960, 2 (P), 

3-9-1960, 2 (P), 

7-2-1961, 12(3). 

14-3-1961, 12 (3). 

11-7-1961,12(3). 

13-2-1962, 2 (P). 

15· 5-1962, 2 (P), 

1}-6-1962, 12 (3). 

6-11-1962,2 (P), 

28-1-1963, 1213). 
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(1~)--------------------~(2~> ___________________________ (_3> ________ _ 

84 (I) City Light Cinema and (2) Alfred Talkies, Bombay 

85 M/s. Usha Talkies, Kurla Road .. 

86 Basant Picture Studios, Chembur 

Poona Division 

87 The Prabhat Studios and Kelkar Film Exchange, Poona 

88 Liberty Talkies, Kolhapur 

89 Cine Exhibitors, Kolhapur . . 

90 Royal & Prabhat Talkies, Kolhapur 

91 Padma Talkies, Kolhapur .. 

92 Liberty Talkies, Kolhapur 

93 Capital Talkies, Ponna Camp 

Nagpur Division 

... 

16-2-1963, I 2 (3). 

7-5-1963, 12 (3). 

9-11-1963,2 (P). 

27-10-1959, 2 (P). 

20-1-1960, 2(P). 

8-6-1960, 2 (P). 

IJ-10- 1960, 2 (P). 

8-3-1961, 2 (P). 

29-2-1962, 2 (P). 

26-4-1%2, 2 (P). 

94 (I) Re~al Talkies, (2) Chitra Talkies, ( 3) Shree Talkies, ( 4) Bharat Talkies, (5) Vasant 22- I 2-1955, 37 (5) C. P. & B. I. D; 
Talkies, (6) Anand Talkies, (7) Jayashree Talk1es, (8) RaJvilas Talk1es, Nagpur. S. Act. 

9S Vasant Talkies, Nagpur 

96 Regal Talkie<, Nagpur 

97 Vasant Talkies, Nagpur 

98 Mfs. Satyavijay Talkies, Akot 

· 99 Rajvilas Talkies, Nagpur City 

I 00 Shankar Theatres Ltd., Amravati (Prahhat Talkies) 
Rajkamal Talkies 

101 Anand Talkies, Nagpur 

I 02 Jaishree Talkies, Nagpur 

I 03 The Panchshil Cinema, Nagpur 

Wages and Dearness Allowance : 

... 16-2-1961, C. P. & B. I. D. S. Act. 

6-9-1961, C. P. & B. I. D. S. Act. 

4-1-1962, C. P. & B. I. D. S. Act. 

15-4-1962, C. P. & B. I. D. S. Act. 

14-6-1962, C. P. & B. I. D. S. Act. 
Pages 2528-2531. 

7-2-1963, C. P. & B. I. D. S. Act,. 
Pages 532-535. 

19-2-1963. C. P. & B. I. D. S. Act. 

19-2-1963, C. P. & B. I. D. S. Act, 

11-4-1963, C. P. & B. I. D. S. Act. 
PaJ<es 1322-1323. 

A very detailed classification of the workmen exist so far as this industry is concerned. The industry, 
in so far as it relates to the exhibition of films is covered under the provisions of the Minimum Wages Act 
and the minimum rates of wages for these workmen have been fixed with effect from I- I- I 967 under 
Government Notification, Industries and Labour Department, No. MWA-5264/ 126886-LAB-III, dated 
31-12-1966. This Notification broadly classifies the workmen into skilled, semi-skilled and unskilled, 
and under each category a classification of the workmen in that category is given. 

The Committee noticed that the question of wages and dearness allowance was involved in 78 cases 
( 47 Awards and 3 I Settlements). Out of these I 5 cases dealt with dearness allowance, wages were revised 
in 23 cases and both dearness allowance and revision of wages were granted in 40 cases. A statement 
showing wages, dearness allowance decided in 78 cases is attached herewith. 

Adjustment : 

Adjustment of wages in the revised scale was noticed in 26 cases and done according to the following 
rules:- . 

(a) Workers whose existing wages are Jess than the minimum of the revised wage-scale shall be­
given the minimum of the revised scale. 

(b) If his existing wage is more I han the minimum of the revised scale but not a stage in the revised. 
scale, it shall be stepped up to the next higher stage in the revised scale. 

(c) No workmen shall be adversely affected due to the adjustment in the revised wage-scale. 



5 

Adjustment/Service Increment : 

Service increments after adjustments were given in 6 cases (Sr. Nos. 22 28 50 71 7" d 89) 
follows :- • • • • 7 an . as 

Length of service 
For 2 years service 
For 3 years service . . . . . . 
For service above 3 years . . . . . . 

No. of i11C1'eme11ts 

I 
I 
2 

For every 3 years service maximum 3 increments 2 

Date of annual increment was fixed in 16 cases as under :-

1st January In 9 cases. 
I st April In 2 cases. 
I st July In I case. 
I st October In 3 cases. 
1st November In I case. 

LEAVE 

There are 55 cases in which various kinds of leave were considered. A Jist showing the names of 
these 55 concerns and the various types of leave granted is attached herewith. 

Privile~e Leave : 

There were 39 cases in which privilege leave has been granted. The leave was aJlowed at the foJlowing 
rates:-

Rate 
21 days for II months' service 
21 days per year 
30 days for II months' service 
As per Factories Act 
14 days per year 
15 days per year 
21 days for II! months' service 
28 days per year 
30 days per year 
According to Shops and Establishments Act .• 

No. of cases 
13 
10 
4 
4 
2 
I 
I 
I 
I 
I 

In Mjs. Basant Pictures, Bombay (Sr. No. 22) 15 days leave is given for 240 days of work and for 
work in excess of 240 days it is given at the rate of I day for every 20 days' work. 

Accumulation of leave granted in 31 cases is as follows :-
Period No. of caser 

90 days 24 
42 days 4 
84 days I 
30 days I 
28 days I 

In 18 cases privilege leave was allowed to be prefixed and suffixed to weekly off days. 
In the Surya Cinema (Sr. No. 70) the management agreed to pay wages and dearness allowance for 

the leave refused by them. 

Sick Leave: 
Forty cases were examined by the Committee in which sick leave ranging from 5 days to 15 days 

per year was given. In 26 cases the quantud'l of lea.ve was 15 days per y~ar. In 5 cas~s, it was 10 days 
per year and in 4 cases it was 7 days. In 3 cases, 1t was 6 days and m I case each 1t was 5 days and 
14 days, respectively. 

In the case of employees in Cinema Houses in G_reat.er Bombay, the sick leave was fixed at 15 days 
per year with full pay and allowance. The accumulatiOn m these cases was allowed up to 90 days except 
in the theatres of AI Class. 

The condition required that application for sick leave for more than 4 days should normally be 
accompanied by a medical certificate. 

A-2426-2-A. 
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Casual Leave : 

Forty cases were noticed in which casual leave ranging from 5 days to 15 days per year was sanctioned 
in 24 cases the rate was 7 days. In 9 cases it was I 0 days and in 5 cases it was 5 days. There was one 
case each in which casual leave of 6 days and 15 days per year, respectively, was agreed. 

Festival Holidays : 

Six cases were examined by the Committee in which festival holidays ranging from 2 days to 6 days 
per year were given. In 2 cases 6 festival holidays were allowed. In another 2 cases 2 festival holidays 
were fixed. In I case each it was 4 days and 5 days, respectively. The 26th January and the 15th August 
figured prominently among the festh·al holidays. 

In the case of the cinema houses which worked all the days of the year it was agreed that every 
employee would be paid 5 days extra salary with dearness ~\lowance ~ach year in lieu of public holidays, 
viz., Republic Day, Independence Day, Mahatma Gandht s Jayanu, New Year (1st January) and 
Maharashtra Day. 

The extra salary of an employment that in addition to his normal salary he would be paid one extra 
day's salary with dearness allowance. This extra salary with dearness allowance shall be paid along with 
the employee's salary dues on the following pay day even if any of the above holidays falls on any weekly 
off days. 

ALLOWANCES 

Extra Show Allowance : 

· This allowance appears to be a special feature of this mdustry in the exhibition side and as many 
as 30 cases were examined wherein an extra show c.llowance was sanctioned. The minimum rate was 
Re. I per day which was given to hamals or sweepers, while the maximum was Rs. 3 per day which was 
sanctioned for the Manager. The rate for other categories of employees vary between Rs. 1·25 to Rs. 4 
per day. 

Officiating Allowance : 

Thirty cases were noticed wherein officiating allowance was sanctioned. In most of the cases the 
workers were required to work in a continuous period of 7 days continuously at a time or 20 days in the 
aggregate in the year before becoming entitled to officiating allowance. The rate dift"ered in different 
cases but the prevalent system appeared to be to pay 25 per cent of the salary with dearness allowance 
in addition to his own salary or starting of the higher grade along with admissible dearness allowance 
whichever w~.s higher. This was also continued_ under the latest settlement in this industry . 

. PROl\IOTIONS 

In 17 concerns (Sr. Nos. 5, 7, 8, II, 13, 14, 16. 31. 65, 66, 67, 68, 69, 71, 74, 79 and 81) it was agreed 
that promotions would normally be from within the ranks. 

TRANSFERS 
In 15 concerns (Sr. Nos. 5, 8, II, 12, 13, 14, 16, 31, 65, 66, 67, 68, 74, 79 and 81) the Management 

agreed that no workmen would be transferred from one cinema to the other without his consent. 

the 

CO:\IPLEMI:.::''l'TARY PASSES 

In 10 concerns (Sr. Nos. 7, 8, II, 13, 16, 65, 67, 68, 74 and 79) benefits of complimentary passes to 
employees were given. 

GRATUITY 

36 cases of gratuity were examined by the Committee during the course of the enquiry. In most of 
these cases a gratuity was payable on (i) the death, physical or mental incapacity for further service the 
rates wuc I month's basic pay in AI and A Class theatres and ith month's basic salary in B Class Cinemas 
subject to a maximum of 20 months basic salary, (ii) on retirement or resignation after 5 years service 
the rates were the same as in (I) above and (iii) on termination of the services by the Company, the rates 
were fth month's basic salary for each completed year of service. Under the latest settlement the rate 
even in 'B' Class Cinemas has been fixed as one month's basic wages. 

On discharge or dismissal for misconduct resulting any financial loss gratuity to the extent of the 
loss was to be deducted. 

A-2426-2-B. 
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PROVIDENT FUND 

There were 14 cases in which schemes of provident fund were introduced. In all these cases the 
rate of provident fund. was fixed at 6! per cent of the basic wages and dearness allowance or 81 per cent 
of the basic salary wh1chever was higher in the individual case. In the case of the concerns where the 
number of employees exceeded 49 the rate of contribution from both the employers and employees was 
fixed at 8 per cent of the basic salary and dearness allowance. · 

RECOMMENDATIONS OF THE KHER COMi\IITTEE 

The Kher Committee submitted its report in October 1966. The Committee in its report after 
considering all the factors has made recommendations on various industrial matters as follows. 
These recommendations apply to Studio and Laboratory Workers. 

Wa~es: 

( 1) The minimum wage for an unskilled worker should be uniform throughout the industry in 
Bombay and it should be Rs. 1 00 at 1960 price level. At Kolhapur it should be Rs. 60. 

In addition a dearness allowance at the rate of Rs. 3 for every five points rise over the new Consumers 
Price Index number for 1960 in Bombay and that for Kolhapur, respectively, should be paid. 

~2) Minimum rates of wages for workers in studios and laboratories and those engaged regularly with. 
producers should be as follows :-

Scale Bombay Kolhapur 
· (1) Very Highly Skilled . • Over Rs. 500 Over Rs. 300 

(2) Highly Skilled . . Rs. 300 Rs. 180 
(3) Skilled 'A' Rs. 250 Rs. 150 
(4) Skilled 'B' Rs. 225 Rs. 135 
(5) Semi-skilled 'A' Rs. 175 Rs. 105 
(6) Semi-skilled 'B' Rs. 140 Rs. 85 
(7) Unskilled Rs. 100 Rs. 60 

(3) (i) The Ratio between _the_ minimum an.d maximu~ in pay scale~ should be 1 : 1·5 in ca~e of 
unskilled, 1 : 2 in respect of sem1-sk1lled. 1 : 2·5 m case of sk1lled and 1 : 3m respect of other categones. 

( ii) The span of increments should not be more than 15 years. 
(iii) There should no~ ~e more than one efficiency bar in the pay range, specific rules being formu­

lated for crossing the eff1c1ency bar. 
(iv) The rates of increments should normally show rising trends. 

Allowance: 
The Committee recommended in addition to the dearness aliowance the following allowances :­

( i) Sunday Working Allowance, 
( ii) Officiating Allowance, 
(iii) Food. Money, . 
(iv) Locatwn Shootmg Allowance. 
( v) Conveyance Allowance. 

Hours of Work : 
The Committee recommended two shifts as follows :-

9·30 a.m. to 6·30 p.m. with one hour's recess 
9·00 p.m. to 5·30 a.m. with ! hours recess. 

Overtime: 
The Committee felt that it would be di~c~lt to control overtime working. Acc~rding to it payment 

at double the ordinary rate of wages in addition t • Food Money would be a sufficient detnment. 

Leave Facilities : . . 
The Committee made recommendations in respect of vanous kmds of leave as follows :-

( 1) Privilege Leave . • 30 d~ys 
(2) Casual Leave . . 5 ., 
(3) Sick Leave 5 , 
(4) Paid Holid1ys 8 , 
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Retirement Benefits : 

The Committee recommended the constitution of" Production \Yorkers Employment Benefit Fund ". 
The fund is to be financed by contribution from producers and workers. The rate for producer being 
10 per cent of the wages of the workers in exclusive contract. The rate was 5 per cent of the monthly 
wages in case of the workers who work in more than one picture. For those who work in single picture 
the rate of 5 per cent of the monthly Wages was at the discretion of the worker. 

The Committee did not recommend introduction of any gratuity schemes. 

FEATURES OF THE RECENT SETTLEMENT OF THE THEATRE EMPLOYEES' UNION 

The Theatre Employees' Union, Bombay concluded a Settlement with about 80 cinema theatres 
in Bombay, on Scales of Wages, Extra-show Allowance, Officiating Allowance, Gratuity, Provident 
Fund, Leave Facilities etc. This Settlement covers the workers in the exhibition section of the industry. 
The settlement divided all the Cinema Houses into three categories 'A-I', 'A' and 'B' and different condi­
tions of service have been fixed for the workers employed therein. 

Wa~es: 

The Settlement has given a detailed classification of the workers and has fixed different grades of 
basic wages for different categories of workmen. The lowest unskilled workmen in all the three classes 
of Cinema Houses was given a starting wage of Rs. 50 per month. The wage scale prescribed for him in 
A-I class Cinema was Rs. 50-5-125, while in Class A and B Cinemas it was Rs. 50-4-110. The 
Settlement has introduced a number of different grades for the workers in different categories. 

These rates are give.t below :-

\\'age Scales for •A-t' Class Cinemas 

I 1\Ianai!CT 
2 Assistant 1\hnager 
3 Supervisors. , Grade I 

no. Grade II 
4 Head Oprrator 
5 I st Assistant Operator 
6 2nrt Assist<:~.nt Opcrntor 
7 3rd Assistant Operator 
8 4th Assistant Operator 
9 Other Assistant Operator/Rewindcr 

I 0 Head Air-Conditioning Operator 
II 1st Assistant Air-Conditioning Oncr;:;tor 
12 2nd Assistant Air-Conditioning Opemtor 
13 Elcctricinn (\Vireman) 
14 Assistant Electrician (Assn. \Yirem:.m) 
15 Cashier/Booking Clerk 
16 Telephone Opl·rn.tor 
17 Head Door~ Kcl'per 
18 Doorm:m .. 
19 Door-kt:eper'Ushcr 
20 \Vat('hman 'Footman 
21 Head Cleaner (::Vlultadam) 
22 Fireman 
23 Traffic Linl•man .. 
24 Liftman 
25 ~!ali/Office Boy /Matron .. 
26 Carpenter .. 
27 Assistant c~rpcmtcr 
28 Painter/Polishwala 
29 Artist 
30 Hamai{Swceper/Handcart Boy, Cleanet, etc. 
31 Treasurer . . . . . . 
32 1st Assistant Treasurer .. 
33 2nd Assistant Treasurer .. 
34 Stenographer 
3S Bar l\lanager 
36 Assi~tant Bar Manager 
37 Relil'f Bar 1\TanaR:er 
38 \Vaiter 'Chocolate Boy 
39 Hand Bill Poster .. 
40 Chief uf Staff/Chief of Ser,·icc 

R<. 

500--25--750--30--900. 
225--20--425--25--550. 
175--15--400. 
150--10--100. 
225--20-425-25-550. 
175-12--355. 
125-10-275. 
115-8-235. 
85-8-205. 
85-8--205. 
225-15--450. 
175--8-235. 
115-8-235. 
160-12--340. 
115-8-235. 
II 0-12--29fJ. 
II 0-12--290. 
110--8-230. 
85-8-201. 
70-8-190. 
70-8-190. 
70--8--190 
70--8--190. 
70-8--190. 
60-6-150 
(.0--6-150. 
125-10--275. 
I 05-8--225. 
II 5--10--265. 
140-12--320. 
)0-5-125. 
300--20--400--25--650. 
250--1 5--325--20--525. 
185--13--250--15--400. 
175-13--240-15--390. 
100-10--250. 
85--S--205. 
70-8-190. 
60--6-150. 
60--6-150. 
110-8-150-10--250. 

Nous.-{l) These \\'age.scales would apply to only categories of workmen, who are actually employed. 

(2) The !\-tanager's grade shall not apply if this category was n >t included in the past either in the ~ettlement, 
Agreement or under an Award. 
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Wa~e-Scales for 'A' Class Cinemas 

Category 

Manager .• 
Asstt. Manager 
Supervisor , , •• 
Head Operator •. 
I st Asstt. Operator .• 
2nd Asstt. Operator 
3rd Asstt. Operator 
4th Asstt. Operator .. 
Other Asstt. Operator/Re\\ inder 
Electrician (Wireman) . . . . 
Asstt. Electrician (Asstt. Wireman) 
Advance Booking Clerk • • • • 
Current Booking Clerk 
Head Door-keeper 
Door-keeper I LT sher 
Watchman 
Fireman 
Carpenter 
Painter . . . . . . . . 
Mali, Office Boy, 1\latron and Liftman 
Head Cleam·r (i'.lukadam) . . . . . . 
Hamal, Sweeper, Cleaner, Hand Cart Boy 
Cashier . . . • . • . • . • 
Head Air-Condition Operator .. 
1st As:Stt. Air-Condition Operator 

N.B.-( I) The aforesaid wa~e-scales would only apply to categ:orie.s of workmen 
management. 

(2) The Manager's ~rade shall not apply if this category was not included in 
Agreement or undl!r an Award. 

Manager 
Assist8.nt l\1ana~er .• 
Supervisor . . · 
Head Operator 
I st Asstt. Operator .. 
2nd Asstt. Operator 
3rd Asstt. Operator 

Waee-Scales for 'B' Class Cinemas 

Category 

4th Asstt. Operator/Rewinder 
Electrician (\Vireman) 
Asstt. Flectrlcian (Asstt. Wireman) 
Advance Booking Clerk 
Current Booking Clerk 
Head Door-keeper 
Door-keeper/U !<!her 
Fireman 
Carpenter 
Painter 
l\1ali, Office Boy, l\1atron and Liftman., 
Head Cleaner (Mukadam) .. 
Hamal, Sweeper, Cleaner, Hand Cart B'ly, etc. 
Cashier 

Scale of Pay 

Rs. 

300-22-630, 
175-15-400. 
130-9-265. 
165-13-360. 
130-9-265 
95-8-215 
80-6-170. 
65-5-140. 
65-5-140. 
120-8-240. 
90-7-195. 
110-8-230. 
90-7-195. 
75-6-165. 
65-6-IH. 
65-6-155. 
65-6-155. 
110-7-215. 
100-7-205. 
55-5-130. 
60-6-150. 
50-4-110. 
175-15-400. 
16S-13-l60. 
120-8-240. 

who are actually employed by the 

the rast either in the Settlement, 

Scale~ of Pay 

Rs. 

250-17-505. 
160-13-355. 
80-7-185. 
150-12-llO. 
110-7-185. 
85-5-160. 
65-5-140. 
55-4-JJ;, 
110-7-215. 
85-5-160. 
100-7-205. 
85-6-175. 
65-5-140. 
55-5-130. 
55-5-130. 
100-6-190. 
75-5-150. 
50-4-110. 
50-5-125. 
50-3-95. 
160-13-355. 

N.B.-(1) The aforesaid wage..scales would only apply to categories of workmen who are actually employed by the 
management. 
(2) The Manager's grade shall not apply if this category was not induded in the past either in the Settlement, 
Agreement or under an award. 

~djustment : 

The Settlement fixed the principle of major issues of wages in the new scale on the following basis: 
(a) Those whose wages are less than the minimum on 31st December 1966 would be stepped 

up to the minimum. 
(b) Those whose wages on 31st December 1966 are higher than the minimum but not a step in 

the new scale shall be fitted in the next higher step. 
(c) Thereafter those w~o have e":lployed 5 y~ars service on 31st December 1966 would be given 

one additional increment m the rev1sed scale With effect from 1st January 1967. They would also 
be entitled to their normal wages on the due date. 
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Extra Show Allowances: : 

Workmen attending any show other than the last three shows would be entitled to the extra show 
allowance. The rates of the extra show allowance per show are given below:-

l\·fanager 
Assistant 1\-Ianager 
Supervisor 
Head Operator 
Assistant Operator 
Head Air-Conditioning Operator 
Assistant Air-Conditioning Operator 
Electrician 
Assistant Electri.:-ian •• 
Booking Clerk/Cashier 
Head Door-keeper 
Doorman 
Door-keeper/Usher 
Watchman/Footman 
Fireman 
Liftman .• 
1'\'Iatron .• 
Office Boy . . . • . . 
Hamal, Sweeper, Poster Boy, etc. 

FOR 'A-I' CLASS CINEMAS 

H md Bill Poster • . • . . . 
Bar :Manager, Assistant Bar ~Ianager/Relief Bar Mana~er 
\Vaiter/Soda Fountain Boy . • . . . . • . . . 
Chief of Staff/Chief of Service 

Rs. 

7·00 
6·00 
4·00 
4·50 
3·00 
4·50 
3·00 
3-00 
3·00 
3·00 
3·00 
3·00 
2·50 
2·50 
2·50 
2·50 
2·50 
2·50 
1·50 
2·50 
3·00 
2·00 
3·00 

N.B.-( I) If any workman from lower po.;;t is asked to ~ttend extra show for the post of the higher category for the full show 
he shall be paid extra show allowance apphcable to such h1gher category. 

(2) All the workmen shall be ~iven opportunity to attend extra show in rotation. The attendance of the staff for the extra 
shows shall be maintained as usual in rotation. 

(3) The extra show allowance shall be revised with effect from I st April 1967. 
(4) The ~1anager's grade shall not apply if this category was not included in the past either in the Settlement, Agreement or 

under an Award. 

l\1anager 
Assistant :Manager 

Cashier .. 
Supervisor 
Head Operator 
Assilltant Operator 
Head Air-Conditioning Operator 
Assistant Air-Conditioning Opentor 

El~trician 

Assistant Electrician 
Booking Clerk •• 
Head Door-keeper 
Door-keeper/Usher 
Watchman/Footman 
Fireman 
Head Cleaner 

Liftman .. 
~1atron .. 
Office Boy 
Hamal, Sweeper, Poster Boy, etc. 

FOR 'A' CLASS CINEMAS 

Rs. 

5·00 
4·00 
4·00 
4·00 
4·00 
3·00 
4·00 
3·00 
3·00 
3·00 
2·50 
2·50 
2·00 
2·00 
2·00 
2·00 
2·00 
2·00 
2·00 
1·50 

Notes.-( I) If any workman from lower post _is asked to attel_ld extra show for the post of the higher category for the full 
show, he shall be paid extra show allowance apphcable to such h1gher category. 

(2) All the wo~kmen shall be ~iven opportunity to attend Extra Show in r-otation. The attendance of the Staff for the extra 
show shall be maintained as usual in rotation, 

(3) The: Extra Show Allowance shall be revised with effect from lrt April 1967. 
(4) The :\·tanager's grade shall not apply if this category was not included in the past either in the Settlement, ) gre(ment or 

under an Award. 



Manager 
As'listant 1\iana~er 
Cashier .. 
Supervisor 
Head Operator 
Assistant Operator 
Electrician 
As'listant Electrician 
Booking" Clerk , . 
Head Door.keeper 
Door-keeper/Usher 
Watchman/Footman 
Fireman .. 
Head Cleaner .. 
1\tlatron .. 
Office Boy .. 
Hamal, Sweeper, Poster-Boy, etc. 

II 

FOR' B' CLASS CINEMAS Rs. 

4·50 
3·50 
3·50 
.l-50 
3·50 
2·50 
2·50 
2·50 
2·;0 
2·00 
2·00 
2·00 
2·00 
2·00 
1·50 
1·50 
1 50 

Notes.-(~) If any workman from lower1?ost is askf'd to ~ttend Extra Show for the post of the higher catel,!orv for the full show, 
he shall be patd Extra Show Allowance apphcable to such htgher category. · 

(2) All the w?rk~en shall be g_iven op.Porturity to attend extra show in rotation. The attendance of the staff for the extr.t, 
shows shall be mamtamed as usualtn rotatton. 

(3) The Extra Show Allowance shall be revised with effect from 1st April 1967. 
(4) The Manager's grade shall not apply if this category was not included in the past either in the Settlement, Agreement cr 

under an Award. 

It was also agr~ed that where two shows are held during the time normally taken for three shows 
the workmen attendmg any show except the last two shows would be entitled to this allowance. It was 
further settled that a workman required to attend any show that started at 11·00 a. m. or earlier, would 
be entitled to extra show allowance at I} times the rates mentioned above. 

Officiatin~ Allowance : 

This was fixed at 25 per cent of the salary and dearness allowance in addition to the salary and the 
dearness allowance of the worker who was required to officiate or the starting salary of the worker in 
the higher category whichever was higher, provided that worker officiated for period of 7 days or more. 

LEAVE FACILITIES 
Privile~e Leave : 

This was fixed at the rate 30 days on full pay and allowances for II months service with a right to 
accumulate up to 90 days in the case of A-I, and A type Cinemas and 21 days on full pay and allowances. 
On completion of II months' service, in the case of 'B' Class Cinemas. The leave was to be allowed in 
the above proportion. 

Casual Leave : 
This was settled at 10 days with pay and allowances in the case of 'A-I' and 'A' Class Cinemas and 

7 days in case of 'B' Class Cinemas. The conditions laid down for grant of casual leave was that (a) it 
should be taken for emergent and unforeseen circumstances, (b) it would not be taken for more than 4 days 
at a time, (c) and could be suffixed and( or prefixed to weekly off days, (d) casual leave could not be accu­
mulated. 

Sick Leave: 
The quantum of sick leave was fixed at 15 days with full pay and allowances, in all the three classes 

of theatres. The accumulation of sick leave in case of 'A-I' and 'A' Class Cinemas was 6 months and 
in case of 'B' Class 3 months. Application for more than 4 days sick leave was required to be accompani­
ed by a medical certificate. 

Paid Holidays : 
It was agreed that the wor~ers would be paid 5 days extra salary with ~~ges, in ~ieu of the public 

holidays on account of Repubhc Day, Independence Day, Mahatma Gandhi s Jayanu, New Year (1st 
January) and Maharashtra Day. 

PROVIDENT FUND 

The rate ofthe Provident Fund contribution was fixed at 6! per cent of the basic wages and dearness 
allowance or 8! per cent of the basic salary whichever was higher in individual cases. In case the total 
number of workers was more than 49, the rate for both the employer and the employees was fixed 
at 8 per cent of the basic salary and dearness allowance. 
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Every workman who completed 3 months service was eligible to become a member of the Provident 
Fund. The scheme is effective from Jst January 1967. 

The whole of employers contribution together with interest thereon was payable (i) on the death 
or physical or mental disability of the member, (ii) on the members ceasing to be in the employment on 
account of retirement, resignation, retrenchment, dismissed, discharge or termination of service for 
any reason whatsoever. 

GRATUITY 

The existing Gratuity Scheme was revised with effect from lst April 1966 as under:-
(a) On the death of the employee whilf' in service or on his be­

coming physically or mentally incapable of funher service; 
(o) One month's substantiye basic salary for each complete 

year of service. Subject to maximum of 20 months basic 
salary. 

(b) On voluntary retirement or resignation of the worker after (b) 
5 years or more sen•ice. 

(c) On termination of sen·ice by the employer .. (<) 

Do. 

Do. 

Gratuity shall not be payable to an employee dismissed from the service for misconduct involving 
financial loss to the employer. 

PERMANENCY 
It was agreed that all the workers would be made permanent after 3 months service. 

PROMOTION 
It was agreed that promotion would normally be made from within the ranks. 
The probationery period in case of promotee would be limited to 3 months. 

TRANSFER 
It was agreed that no workman would be transferred from one cinema to another without his consent. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS ALLOWANCE 
GRANTED IN THE " FILM " INDUSTRY 

Serial Name of Concern 
No. 

in the Index 
(I) (2) (3) 

The Swastik India Pvt.,Ltd. (I) Hamal, Sweeper. Office Boy, etc.­
Rs. 35-2-65. 

(2) Watchman-
Rs. 40-3-85. 

(3) 4th Asstt. Operator or 5th, Operator, 
other Asstt. Operators-

Rs. 45-3-90. 
( 4) Door- Keepers-

Rs. 45-4--1 05. 
(5) 3rd Asstt. Operator or 4th Operator­

Rs. 55-4--115. 
('>) Asstt. Electrician or \\'ireman­

Rs. 60-4--120. 
(7) Current Booking Clerk­

Rs. 65-4--125. 
(8) Painter-

Rs. 70-4--130. 
(9) 2nd Asstt. Operator or 3rd Operator­

Rs. 75-5-150. 
(I 0) Electrkian or Wireman­

Rs. 70-4-130. 
(II) Carpenter-

Rs. 90-4-150. 
( 12) Supervisor-

Rs. 90-S-ISS. 
( 13) 1st Asstt. Operator or 2nd Operator­

Rs. 100-6-190. 
(14) Head Oper2tor or 1-·t Opcrator­

Rs. 130-7·50-242·50. 
(15) Asstt. :1-lanager-

Rs. 130-10-280. 
( 16) l\lanager-

Rs. 250-20-490. 

Dearness Allowance 

(4) 

Basic Salary Slab 

(I) Rs. 50 and less 

(2) Rs. 51 toRs. 100 

(3) Rs. 101 toRs. ISO .• 

(4) Rs. 151 toRs. 200 .. 

(5) Rs. 20 I to Rs 300 .. 

(6) Rs. 301 and abon .. 

Ro. SO 

Rs. 60 

Rs. 65 

Rs. 70 

Rs. 75 

Rs. 85 
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(I} (2) (3) (4) 

------------------------
2 Mls. Kay and Kay Exibitors. 

(Kohinoor Cinema, Dadar). 

3 The Neptune Talkies, Bandra 

A-2426-3-A. 

Effective/rom 1-2-1958. 

(I) Manager-

Effertinfrom 1-7-1958. 

Basic Salary D. A. 
Rs. 250--20--490. 

(2) The Asstt. !VIanager­
Rs. 130--10-280. 

(3) Supervisor-

(I) Pay drawing Rs. I 00 and less Rs. 60. 

Rs. 80--5-155. 
( 4) Head Operator 

Rs. 130--7·50--242·50. 
(5) 1st Asstt. Operator­

Rs. 100-6-190. 
(6) 2nd Asstt. Operator­

Rs. 75-5-150. 
(7) 3rd Asstt. Operator­

Rs. 55-4--115. 
(8) 4th Asstt. Operator­

Rs. 45-3-95. 
(9) Electrician-

Rs. 80--5-155. 
(I 0) Asstt. Electrician­

Rs. 60--4--120. 
(II) Advance Booking Clerk­

Rs. 75-5-150. 
( 12) Higher Class or I st Class Booking Clerk­

Rs. 70--4-130. 
( 13) Current Booking Clerk­

Rs. 65-4--125. 
( 14) Head Door-Keeper­

Rs. 55-4--115. 
( 15) Door-Keepers-

Rs. 45-4--1 05. 
( 16) Watchmen-

Rs. 40--3-85. 
( 17) Hamals, Sweepers, Office Boy, Handcart 

Boys, l\'lali 1 Posterman-
Rs. 35-2-65. 

( 18) Carpenter-
Rs. 90-4--150. 

Effective/rom 1-9-1958. 

(2) Rs. 101 up toRs. 200 

(3) Rs. 20 I up to Rs. 400 

(4) Rs. 401 and above .• 

Effective fr~m l-9-1958. 

(I) Asstt. Manager- Basic Salary 
Rs. 125-1 0--275. 

(2) Supervisor- Rs. I to Rs. 50 .. 
Rs. 60--4--120. 

(3) Head Operator- Rs. 51 to Rs. I 00 
Rs. 125-7-230. 

(4) I Asstt. Operator- Rs. 101 toRs. 150 
Rs. 85-4--145. 

(5) II Asstt. Operator- Rs. 151 to Rs. 200 
Rs. 65-3-11 0. 

(6) III Asstt. Operator Rs. 201 toRs. 300 
Rs. 50--3-95. 

(7) IV Asstt. Operator- Rs. 30 I and above 
Rs. 45-2-75. 

(8) Other Asstt. Operator and Rewinder­
Rs. 45-2-75. 

(9) Electrician-
Rs. 80--4--140. 

(I 0) Asstt. Electrician­
Rs. 60--3-105. 

(II) Booking Clerk-
Rs. 65-3-110. 

(12) Head Door-Keepers­
Rs. 45-3-90. 

( 13) Door-Keeper-
Rs. 40--3-85. 

(14) Watchmen-
Rs. 40-3-85. 

(15) Hamal, Sweeper, Office Boy, Mali, Poster 
Boy, etC'.-

Rs. 35-2-65. 
( 16) Carpenter-

Rs. 65-3-110. 
( 17) Full-time Painter­

Rs. 60-3-105. 
( 18) Part-time P~inter­

Rs. 40-3-85. 

Rs. 80. 

Rs. 100. 

Rs. 120. 

D. A. 

Rs. 50. 

Rs. 60. 

Rs. 65. 

Ro. 70. 

Rs. 15. 

Rs. 85. 



(I) (2) 

5 Star Talkies, Bombay 

7 Aurora Talkies, Bombay 

A·2426-3·B 
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Effecti~efrom 1-11-1959 

(I) i\lanager-
Rs. 201}-15- 410. 

(2) As!'tt. I\hma.Qcr­
Rs. 125-I()..-27S. 

(3) Head Operator fl st Operator­
Rs. 125-7-230. 

(4) 1st Asstt. Operator-
Rs. 85-4-145. 

(5) 2nd Asstt. Operotor­
Rs. 65-3-110. 

(6) 3rd Asstt. Operator­
Rs. 50-3-95. 

(7) 4th Asstt. Operator­
Rs. 45-2-75. 

(b) Electrician and \Vireman­
Rs. 80-4-140. 

(9) Asstt. Ekctrician-
Rs. 6()..-3-1 OS. 

(I 0) Advance Book in~ Clerk­
Rs. 75-4-135. 

(II) Current Booking Clerks­
Rs. 65-3-110. 

( 12) Head Door-Keeper­
Rs. 45-3-90. 

( 13) Door-Kceper-
Rs. 40-3-85. 

( 14) Watrhman-
Rs. 40-3-85. 

(I 5) Paintcr-
Rs. 60-3-105. 

( 16) Carpenter -
Rs. 65-3-110. 

(17) Hamal, Sweepers, Office Boy, 
Hand -can Boys. etc.-

Rs. 35-2-65. 
(IS) Supervisors-

Rs. 60-4-120. 

Effectit·efrom 1-1-1960. 

(I) Manager-
Rs. 250-2()..-490. 

(2) Asstt. Manager­
Rs. 130-1()..-280. 

(3) Head Operator or 1st Operator­
Rs. 13()..-7!-242!. 

( 4) First As~tt. Opera tor­
Rs. 10()..-6-190. 

(5) Seconc1 Asstt. Operator­
Rs. 75-5-150. 

(6) Third Asstt. Operator­
Rs. 55-4- 115. 

(7) Fourtll Assn. Operator and other 
Assi~tants or Re\\inder-

Rs. 45-3-90. 
(8) Electrician or\\: iremen­

Rs. 80-5-IS5. 
(9) Assist<~nt Electrici.m­

Rs. 6()..-4- 120. 
(I 0) Advance Booking Clerk­

Rs. 75-5- ISO. 
(II) Current Book in~ Clerk­

Rs. 65-4-125. 
( 12) Head Door-Keeper­

Rs. 55-4-115. 
( 13) Door-Keepers-

Rs. 45-4-1 OS. 
(14) Watchmen-

Rs. 40-3-85. 
(IS) Painter-

Rs. 70-4-130. 
( 16) Carpenter-

. Rs. 9()..-4-150. 
( 17) Hamals, Sweepers, Office Boy, 

Hand-cart Bois. etc.-
Rs. 35-2-65. 

( 18) Supervisor-
Rs. 60-4-120. 

(4) 

Effectit·e from 1-9-1958. 

Basic Salary D. A. 

Rs. 50 and less .. Rs. 50 

Rs. 5 I up to Rs. I 00 Rs. 60 

Rs. 101 up toRs. 150 Rs. 65 

Rs. IS I up to Rs. 200 Rs. 70 

Rs. 20 I up to Rs. 300 Rs. 75 

Rs. 30 I and above Rs. 85 

Effecti~e from l-9-195lt 

Basic Salary D. A, 

Rs. 50 or less Rs. 50 

Rs. 51 up to Rs. I 00 Rs. 60 

Rs. 101 up toRs. 150 .. Rs. 65 

Rs. 151 up toRs. 200 .. Rs. 70 

Rs. 20 I up to Rs. 300 •• Rs. 7S 

Rs. 30 I and above Rs. 8S 



(I) (2) 

8 The Bharatmata Cinema, 
Bombay. 

1 0 The Raj Kamal Kalamandir 
Private Limited, Bombay. 
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(3) (4) 

Effective from 1-1-1960 

(I) Managcr-

EfftclitJt from 1-9-1958 

Rs. 20(}--Jj-425. 
(2) Asstt. ?\Lmager­

Rs. 125-1(}--275. 
{3) Head Operator or 1st Operator­

Rs. 125-7-230. 
(4) 1st Assistant OperJ.tor­

Rs. 85-4-145. 
(5) 2nd Assistant Operator­

Rs. 65-3-·11 0. 
(6) 3rd Assistant Operator­

Rs. 5(}--3-95. 
(7) 4th Assistant Operator­

R•. 45-2-75. 
(B) El~ctrician or Wireman­

Rs. 8(}--4-140. 
(9) Ass.i~tant Electrician­

Rs. 60-3-105. 
(I 0) Advance Booking Cl<rk­

Rs. 75-4-115. 
(II) Other B>oking Clerks­

Rs. 65-3-110. 
( 12) Head Door-keer.er­

Rs. 45-3-90. 
(13) Other Door-keepers­

Rs. 40-3-85. 
( 14) Watchmen-

Rs. 40-3-85. 
(15) Painter-

Rs. 60-3-105. 
(16) Carpenter­

Rs. 65-3-110. 
(17) Hamal, Sweepers, Office Boys, Hand-cart 

Boys etc.-
Rs. 35-2-65. 

(18) Supervisor-
Rs. 6(}--4-120. 

EffectitJe from 1-4-1959 

(I) Highly-~killed-Cameram.tn, Recordist, 
Editor. Art Director and Setting !\laster, 
Back~ound Painter and Art Dir~tor on 
paintin~r and decoration. Lab-i•l·charge, 
Chief Technician-
Rs. 16(}--2(}--24(}--EB-25-340. 

(2) Skilled Grade !-Assistant Cameraman, 
Assistant Recordist, Still Cameraman, I st 
Assistant Editor, Electrician, 1\!Iake-up 
Artist, Shift-in-chan~e-
Rs. 14(}--15-200-EB-20-280 

(3) Skilled Grade Jl-Moulder, Operator (in 
Project Department), Assistant Director, 
Dialogue Supervisor, Head Mistri, Set 
Painter, Engine Driver-
Rs. 115-10-155-EB-15-215. 

(4) Skilled Grade III-Make-up Man, Assis­
tant :Moulder, Second Assistant Editor, 
Assistants in Laboratory, A~sistant Opera­
tor (in Projection Deptt.), Assistant Elec­
trician, 1\-Iistri, Asstt. Paint~•. Flower Artist, 
Film Checker and Film Cleaner, Poster 
Artist, Lettering Artist, Draper-in-charge, 
Motor or Lorry Driver-
Rs. 10(}-7!-13(}-EB-1(}-170. 

(5) Semi-.<killed Grade J-Asstt. Still Camera­
man, Carpenter, Polishman-
Rs. 8(}--5-1 Q(}--EB-7!-130. . 

Basic Salary 

(I) Rs. 50 and less 
(2) Rs. 51 up to Rs. 100 
(3) Rs. 101 up to Rs. 150 •• 
( 4) Rs. 151 up to Ro. 200 •. 
(5) Rs. 201 up to Rs. 300 •• 
(6) Rs, 301 and above 

(6) Sen~i-rkilled Grade JJ-Boom:man, Dhob1, 
Tailor, Assistant to Draper-to charge-­
Rs: 75-5-95-EB-7!-125. 

(7) Semi-skilled Grade 11/-As-;:i"-tant to Make­
up man, Lit.>:htman, Elephan~-man, Helper 
in Camera Dt:'partment, Cabtn Bo)'-
Rs. 5(}--4-66-5-86. 

(A) Unskilled-1\.fali, Motor or. Lorry Cleaner, 
Co\\-·-1\Ian, Horse !\.fan. Coo~1e, SweejJcT­
Rs. 4(}--3-70. 

D. A. 

Ro. 50 
Rs, 56 
Rs. 65 
Rs. 70 
Rs. 7) 
Rs. 8) 
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(I) (2) (3) (4) 

--------------------------~-----------------------~-------
I 0 The Raj Kamal Kala­

mandir-conl. 
(I) Accountant-

Rs. 160-20-240-EB-25-340. 
(2) Assistant Accountant Cashier-

Rs. 125-12!-175-EB-J5-23S. 
(3) Clerks, Typists Telephone-Operator­

Rs. 80-10-120-EB-12!-170. 
Note.-Graduate Clerks should start on 

Rs. 90 p.m. 
(4) Store-keeper-

Rs. IOQ-IQ-140-E.B.-IU-190. 
(5) Assistant Store-keeper and Publicity re­

presentative-
Rs. 80-10-12Q-EB-12!-170. 

(6) ~·atchmen, Hajeri 1\laintainer­
Rs. 40-3-70. 

(7) Office boys above the age of 1 S years and 
peons-
Rs. 35-3-65. 

(8) Office boys below the age of 18 years­
Rs. 30-1-35. 

II M/s. Kismat Cinema, Bombay Effective from 1-1-1960 

12 City-Light Cinema, Bombay •• 

( 1) Manaqer-
Rs. 20Q-I 5-425. 

(2) Assistant rvtanaR"er­
Rs. 125-10-275. 

(3) Head Operator or I st Operator­
Rs. 125-7-230. 

( 4) First Assistant Operator­
Rs. 85-4-145. 

(S) Second Assistant Operator­
Rs. 65-3-110. 

(6) Third Assistant Operator­
Rs. 50-3-95. 

(7) Fourth Assistant Operator­
Rs. 45-2-75. 

(8) Other Assistant Operator and Rewinder­
Rs. 45-2-75. 

(9) Electrician or Wireman­
Rs. RD-4-140. 

(I 0) A sistant Electrician­
Rs. 6Q-3-105. 

(11) Ad,•ance Booking Clerk­
Rs. 75-4-135. 

( 12) Current Booking Clerks­
Rs. 65-3-11 0. 

( 13) Head Door-keeper­
Rs. 45-3-90. 

( 14) Door-keepecs­
Rs. 4Q-3-85. 

(15) Watchmen­
Rs. 4Q-3-85. 

(16) Painter-
Rs. 65-3-11 0. 

(I 7) Carpenier­
Rs. 65--3-110. 

( 18) Hama1s, Sweepc rs, Office Boys, Hand.cart 
Boys, etc.-
Rs. 35-2-65. 

( 19) Supen·isor-
Rs. 60-4-120. 

Effective from 1-1-1960 

(I) Manager-
Rs. 20Q-IS-425. 

(2) Asstt. 1\!anager­
Rs. 125-IQ-275. 

(3) Head or I st Operator­
Rs. 125-7-230. 

( 4) Jst Asstt. Operator­
Rs. 85-4-145. 

(5) 2nd Asstt. Operator­
Rs. 65-3-110. 

(6) 3rd Assistant Operator­
Rs. 5Q-3-95 

(7) 4th Assistant Operator­
Rs. 45-2-75. 

(8) Electrician or Wiremen­
Rs. 80-4-140. 

Effective .from 1-1-1959 
Basic Salaty 

Rs. 50 and less 
Rs. 51 up to Rs. 100 
Rs. 101 up toRs. 150 
Rs. 151 up to Rs. 200 
Rs. 201 up to Rs. 300 
Rs. 3 0 I and above .• 

Effective from 1-7-1958. 
Basic Salary 

Rs. 50 and less 
Rs. 51 up to Rs. 100 
Rs. 101 up toRs. 150 
Rs. I 5 I up to Rs. 200 
Rs. 201 up to Rs. 300 
Rs. 301 and above .. 

D. A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 

D. A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 



(1) (2) 

12 City Light Cinema-cont. 

13 M/s. Nishat Talkies, Bombay 
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(l) 

(9) Assistant Electrician­
Rs. 60-3-105. 

(1 0) Advance Booking Clerk­
Rs. 75-4-135. 

( 11) Current Booking Clerk­
Rs. 65-3-110. 

( 12) Head Door-keeper­
Rs. 45-3-90. 

( 13) Door-keepers­
Rs. 4Q-3-85. 

(14) Watchmen­
Rs. 4Q-3-85. 

( 1)) Painter-
Rs. 6Q-3-105. 

(16) Painter (Part-time)­
Rs. 4Q-3-85. 

( 17) Carpenter-
Rs. 65-3-110. 

(18) Carpenter (Part-time)­
Rs. 40-3-85. 

( 19) H amals, Sweepers, Office Boysl Hand-cart 
Boy, etc.-
Rs. 35-2-65. 

(20) Supervisor­
Rs. 60-4-120. 

Effective from 1-1-1960 

(1) Manager-
Rs. 200-15-425. 

(2) Assistant ~lanager­
Rs. 125-10-275. 

(3) Head or 1st Operator­
Rs. 125-7-230. 

( 4) 1st Asstt. Operator 
Rs. 85-4-145. 

(5) 2nd Asstt. Operator­
Rs. 65-3-110. 

(6) 3rd Asstt. Operator­
Rs. 5Q-3-9S. 

(7) 4th Asstt. Operator and other Asstts.­
Rs. 4S-2-7S. 

(8) Electrician or \Vireman­
Rs. 8Q-4-140. 

(9) Asstt. Electrician­
Rs. 60-3-lOS. 

( 1 0) Advance Booking Clerk­
Rs. 75-4-13S. 

( 11) Current Booking Clerk­
Rs. 65-3-110. 

( 12) Head Door-keeper­
Rs. 4S-3-90. 

( 13) Door-keepers­
Rs. 40-3-8S. 

(14) Watchmen­
Rs. 4Q-3-85. 

( 15) Painters-

(4) 

Effective from1-1-19S9 

Basic Salary 

Rs. SO and less •• 
Rs. 51 up to Rs.lOO 
Rs. 101 up toRs. ISO 
Rs. 1 5 I up to Rs. 200 
Rs. 20 I up to Rs. 300 
Rs. 30 I and above •• 

Rs. 60-3-105. 
( 1 0) Carpenter­

Rs. 6S-3-110. 
( 17) Hama1s, Sweep em, Office Boys, Hand-cart 

Boys, etc.-
Rs. 35-2-65. 

14 M/s. Select Trading & Cine 
Films Pvt. Ltd., Bombay. 

( 1 8) Supervisor-
Rs. 60-4-120. 

Effective from 1-1-60 

(I) Manager-
Rs. 200-15-425. 

(2) Assistant Manager­
Rs. 12S-1G-275. 

(3) Head Operator or 1st Operator­
Rs. 12S-7-230. 

( 4) I st Asstt. Operator­
Rs. 85-4-145. 

(5) 2nd Asstt. Operator­
Rs. 65-3-110. 

(~) 3rd Asstt. Operator­
Rs. 5Q-3-95. 

Effective from 1-1·59 

Basic Salary 

Rs. 50 and less .. 
Rs. 51 up to Rs. 100 
Rs. I 01 up toRs. 150 
Rs. 151 up to 200 
Rs. 201 up to 300 
Rs. 301 and above 

D.A. 

Rs. SO 
Rs. tO 
Rs. 6S 
Rs. 70 
Rs. 75 
Rs. 85 

D. A. 

Rs. 50 
Rs. 60 
Ra. 65 
Rs. 70 
Rs. 7S 
Ra. 8S 



(I) (2) 

14 l\l.'s. Select Trading & Cine 
Films Pvt. Ltd., Bombay­
cont. 

16 Deepak Talkies Bombay. 
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(3) 

(7) 4th Asstt. Operator and other Asstts,­
Rs. 4S-2-75. 

(b) Electrician or \Viremen­
Rs. 8{)-4--140. 

(9) Assistant Electrician­
Rs. 6{)-3-JOS. 

( 1 0) Ad\'ance Booking Clerk­
Rs. 7S-4-- I 35. 

(.1 I) Current Booking Clerk­
Rs. 65-3-110. 

( 12) Head Door-keeper­
Rs. 45-3-90. 

(I 3) Door-keepers-
Rs. 4{)-3-85. 

(14) Watchmen-
Rs. 4{)-3-85. 

(15) Painter-· 
Rs. 5{)-3-105. 

( 16) Painter (Part time)­
Rs. 4{)-3-85. 

( 17) Carpenter-
Rs. S5-3-I 10. 

(18) Carpenter (Part time)­
Rs. 4{)-3-85. 

( 19) Hamals, Sweepers., Office Boys, Hand-cart 
Boys, etc.-
Rs. 3S-2-65. 

(20) Super\'isor-
Rs. 6{)-4--120. 

Effective from 1-1-1960 
(I) 1\lanager-

Rs. 20{)-1 5-42S. 
(2) Asstt. Manager­

Rs. 12S-10-275. 
(3) Head Operator or 1st Operator­

Rs. 12S-7-230 
( 4) 1st Asstt. Operator­

Rs. 85-4--145. 
(S) 2nd Asstt. Operator­

Rs. 65-3-110. 
(6) 3rd Asstt. Operator­

Rs. 5{)-3-9S. 
(7) 4th Asstt. Operator­

Rs. 45-2-75. 
(8) Other Asstt. and Seniors­

Rs. 45-2-75. 
{9) Electricians or Wireman­

Rs. 8{)-4-- I 40. 
(I 0) Asstt. Electrician­

Rs. 6{)-3-105. 
(I I) Ad\'ance Booking Clerk­

Rs. 75-4--135. 
( 12) Other Booking Clerks­

Rs. 6S-3-IOS. 
(I 3) Head Door-keepers­

Rs. 4S-3-90. 
( 14) Other Door-keepers­

Rs. 4{)-3-8S. 
(IS) Watchmen-

Rs. 4{)-3-8S. 
( 16) Painter-

Rs. 6{)-3- 105. 
( 17) Carpenter-

Rs. 65-3-110. 
( 18) Hamals, Sweepers, Office Boys, Hand-cart 

Boys, etc.-
Rs. 35-2-6S. 

(I 9) Super\·isor-
Rs. 6{)-4-120. 

17 The Bombay Film Laboratories 
Pvt Ltd,, Bombay. 

(4) 

Effective from 1-4-1959 
Basic Salary D. A. 

Rs. 50 and less 
Rs. 5 I up to Rs. 100 
Rs. 101 up toRs. 150 
Rs. 15 I up to Rs. 200 
Rs. 20 I up to Rs. 300 
Rs. 30 I and above .. 

Effective from 1-1-1960 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 

D. A. at Variation 
Basic \Vages Cost of of every 

Livinl! I 0 points 
Index (increase or 
at 390 dcrease) 

Up to Rs. 150 . . Rs. 40 Rs. 3 
Rs. lSI toRs. 299 .. Rs. 3S Rs. 3 
Rs. 300 and above.. Rs. 30 
Minimum D. A. . . Rs. 25 



(I) (2) 

18 The Western India Theatres 
Ltd., Bombay. 
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(3) 

Effectit•efrom 1-10-1959 

(\Yorkers of Strand and Excelsior Cinemas). 

(I) Assistant l\'1 anaR:er­
Rs. 120-12-300. 

(2) Sup("n·isor-
Rs. I 00-8-220. 

(3) Head Operator or Asstt. Operator­
Rs. 130-8-250. 

( 4) 2nd Operator-
Rs. 100-7-205. 

(5) 3rd Operator-
Rs. 75-6-165. 

(6) 4th Operator-
Rs. 55-5-130. 

(7) 5th Operator-
Rs. 45-4-105. 

(8) Other Operators (Asstts.)­
Rs. 45-4-1 05. 

(9) Electrician-
Rs. 80-6-170. 

(I 0) Asstt. Electrician­
Rs. 60-4-120. 

(II) Head and Advance Booking Clerk­
Rs. 75-6-165. 

( 12) Current Booking Clerk­
Rs. 65-5-140. 

( 13) Head Door-keeper­
Rs. 55-4-115. 

( 14) Door-keeper-
Rs. 45-4-105. 

(15) Watchmen-
Rs. 40-3-85. 

( 16) Mukadam-
Rs. 40-3-85. 

(17) Mali-

(4) 

Effective from 1-1-1960 

Salary Slab Rate of D. A. 

Rs. 50 or less Rs. SO 
Rs. 51 up to I 00 Rs. 60 
Rs. 101 up to ISO Rs. 65 
Rs. I 5 I up to 200 Rs. 70 
Rs. 20 I up to 300 Rs. 75 
Rs. 30 I and abo1·e Rs. 85 
(..Vott'.-ln case of Strand and Exelsior 

Cinema if any employee is getting ov~r 
Rs. 120 as his basic pay he shall get 
33 p.c. of his pay or the above sc:~le 
whiche\·er is higher), 

Rs. 40-2-70. 
( 18) Hamals, Sweepers, Peons, Postermen, Hand· 

cart Boy, etc.-
Rs. 35-2-65. 

( 19) Painter-
Rs. 70-4-130. 

(20) Carpenter and 1\Iistry­
Rs. 90-4-150. 

(Minerva Talkies) :­

(I) Assistant l\1 anal:!'er­
Rs. 130-10-280. 

(2) Supervisor-
Rs. 80-5-155. 

(3) Head Operator or Asstt. Operator­
Rs. 130-7!-242i. 

( 4) 2nd Opera tor-
Rs. I 00-!t--190. 

(5) 3rd Operator-
Rs. 75-5-150. 

(6) 4th Operator-
Rs. 55-4-115. 

(7) 5th Operator-
Rs. 45-3-0 0. 

(8) Other Operators (Asstt.)­
Rs. 45-3-0 0. 

(9) Electrician-
Rs. 80-5-155. 

(I 0) Asstt. Electrician­
Rs. 60-4-120. 

(II) Head and Advance Booki"g Clerk­
Rs. 75-5-150. 

( 12) Current Book in~ Clerk­
Rs. 65-4-125. 

( 13) Head Door-keepers­
Rs. 55-4-115. 

( 14) Door-keeper.-
Rs. 45-4-105. 

( 15) 1\Iukadam-
Rs. 45-4-105. 

( 16) Watchmen-
Rs. 40-3-85. 

( 17) 1\loli-
Rs. 40-2-70. 



(I) (2) 

18 The \\'estern India Theatres 
Ltd. Bombay--cont. 

19 M/s. Daulat Theatres Pvt. 
Ltd., Bombay. 
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(3) 

(18) Hamal, Sweepers, Peons, Posterman, Hand· 
cart Boy, etc.-
Rs. 35-2-65. 

(I 9) Painter-
Rs. 70--4-- I 30. 

(20) Carpenter and Mistry­
Rs. 90--4- I 50. 

(4) 

Effective/rom 1-4-1959. 

(I) Manager-

Effective from 1-4-1959. 

Rs. 200--15-425. 
(2) Asstt. l\lanager­

Rs. 125-10--275. 
(3) Supervisor-

Rs. 60--4-- I 20. 
( 4) Head Operator­

Rs. 125-7-230. 
(5) I st Asstt. Optrator­

Rs. 85-4-145. 
(6) 2nd Asstt. Operator­

Rs. 65-3-110. 
( 7) 3rd Asstt. Operator­

Rs. 50--3-95. 
(8) 4th Asstt. Operator­

Rs. 45-2-75. 
(9) Other Asstt. or Rewinder­

Rs. 45-2-75. 
(I 0) Electrician or Wireman­

Rs. 80--4-140. 
(II) Asstt. Electrician­

Rs. 60--3-105. 
(12) Advance Booking Clerk­

Rs. 75-4-135. 
(13) Current Booking Clerk­

Rs. 65-3-1 I 0. 
(14) Head Door-Keeper­

Rs. 45-3-90. 
(15) Door-Keepers--

Rs. 40--3-85. 
(16) Watchmen-

Rs. 40--3-85. 
(17) Carpenter-

Rs. 65-3-110. 
(I 8) Painter-

Rs. 60--3-105. 
(19) Hamals, Sweepers,~ Hand-cart Boys, Offiee 

Boy, etc.-
Rs. 35-2-65. 

(20) Part-time Carpenter­
Rs. 40--3-85. 

(2 I) Part-time Painter­
Rs. 40--3-85. 

Basic Salary 

Rs. 50 and less 
Rs. 51 up toRs. 100 
Rs. 101 up toRs. 150 
Rs. lSI up toRs. 200 
Rs. 201 up Rs. to 300 
Rs. 3 0 I and above 

D. A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 

20 The National Talkies, Bandra Effective from 1-4-1959. Effective frottt 1-4-1959. 

(I) Manager-
Rs. 200-- I 5-425. 

(2) Asstt. Manager­
Rs. 125-10--275. 

(3) Supervisor-
Rs. 60--4- I 20. 

( 4) Head Operator­
Rs. 125-7-230. 

(5) 1st Asstt. Operator­
Rs. 85-4-145. 

(6) 2nd Asstt. Operator­
Rs. 65-3-II 0. 

(7) 3rd Asstt. Operator­
Rs. 50--3-95. 

(8) 4th Asstt. Operator­
Rs. 45-2-75. 

(9) Other Asstts. or Rewinder­
Rs. 45-2-75. 

(I 0) Electrician or \Viremen­
Rs. 80--4- I 40. 

(II) Asstt. Electrician­
Rs. 60--3-105. 

(12) Advance Booking Clerk­
Rs. 75-4-135. 

Basic Salary 

Rs. 50 and less .. 
Rs. 51 up toRs. 100 
Rs. 101 up toRs. 150 
Rs. 151 up toRs. 200 
Rs. 201 up to Rs. 300 
Rs. 301 and above 

D. A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 



(I) (2) 

20 The National Talkies, 
Bandra-,ont. 
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(3) 

( 13) Current Booking Clcrk­
Rs. 65-3-110. 

( 14) Head Door-keepcr­
Rs. 45-3-90. 

(15) Door-keeper-
Rs. 46-3-85. 

(I 6) Watchman-
Rs. 46-3-85. 

( 17) Carpenter-
Rs. 65-3-110. 

(18) Hamal, Swc<pcr, Office Boy, Hand-cart 
Boy, etc.-
Rs. 35-2-65. 

( 19) Part·time Carpcntcr-­
Rs. 46-3-85. 

(20) Part-time Painter­
Rs. 46-3-85. 

22 M/s Baunt Pictures, Bcmbay 

24 N arendra and Co. Lessee­
Roop Talkies, Bombay. 

25 The Bombay Film Labo­
ratories Private Ltd., Bom­
bay. 

E.ffecti"e from 1-7-196 I. 

(I) Manager-
Rs. 206-15-425. 

(2) Asstt. Mana~er­
Rs. 125-16-275. 

(3) Head Operator­
Rs. 125-7-230. 

(4) First Asstt. Operator­
R,. 85-4-145. 

(5) 2nd Asstt. Opcrator­
Rs. 65-3-110. 

(6) 3rd Asstt. Operator­
Rs. 56-3-95. 

(7) 4th Asstt. Operator­
Rs. 45-2-75. 

(8) Other Asstt. or Rewinders­
Rs. 45-2-75. 

(9) Electrician-
Rs. 86-4-140. 

( 1 0) Electrician-
Rs. 46-2-70. 

(II) Asstt. Electrician­
Rs. 66-3-105. 

( 12) Senior or Advance Booking Clerk­
Rs. 75-4-135. 

( 13) Current Booking Clerk­
Rs. 65-3-110. 

( 14) Head Door-kecper­
Rs. 45-3-90. 

(15) Door-keeper-
Rs. 46-3-85. 

(16) Watchman-
Rs. 40-3-8). 

(17) Hamal, Sweeper, Poster Boy, Office Boy, 
Hand-cart Boy, Mali, etc.-
Rs. 35-2-65. 

(18) Supervisor-
Rs. 60-4-120. 

(19) Carpenter-
Rs. 65-3-11 0. 

E.ffutive from 1-1-1962. 
(I) Supervisor-

Rs. 206-15-275-26-375. 
(2) Notchers·ctlm-Assistant Non-Technical 

Supervisors-
Rs. 96-16-200. 

(A) Non-Technical Supervisor­
Light Suggestin~-
Rs. 146-15-260. 

(3) Senior-
Rs. 175-15-256-26-350. 

( 4) Assistont-
Rs. 76-16-170. 

Printinl!-
(5) Senior-

Rs. 126-15-240. 

A-2426--4-A. 

Wages 

Up toRs. 100 
Above Rs. 100 

(4) 

Effective from 1-7-1961 

Salary slab 

Rs. 50 or less .. 
Rs. 51-Hs. 100 
Rs. 101-Rs. 150 
Rs. 151-Hs. 200 
Rs. 201-Rs. 300 
Rs. 301 and above 

D. A. 

Rs. 30 
Rs. 35 

D. A. 

Rs. 40 
Rs. 50 
Rs. 5) 
Rs. 60 
Rs. 65 
Rs. 75. 

(Note.-The above rate of D. A. shall be 
revised by adding Rs. I 0 in each slab with 
efftct from 1-4-1962 i so as to bring 
them in line with existing rate of dearness. 
allowance prevailing in other ' B ' class. 
cinemas.) 
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(I) (2) . 0) 

2S The Bombay Film Labor11- (6) Junior-
toties Pvt. Ltd., Bombay.- Rs. iQ---IQ---15Q---E. B.-IS-180. 
co,t. D~elopi,g-

27 Famous Cine Laboratory, 
Bombay. 

(7) Senior-
Rs. 12o--1 5-240. 

(8) Junior-
Rs. iQ---IQ---15Q---E. B.-15-180. 

(9) Cabin lloy-
Rs. 5Q---IQ---140. 

Cleaning and Rf'Vt'rsing­
(10) Senior-

Rs. SQ---1 0-180. 
(II) J«nior-

R>. 5o--1o--140. 
( 12) Film Checking, Positive and Negative­

Rs. so---1 Q---180. 
Electricion and Aft•ch~mic­

( 13) Senior-
Rs. 210-2Q---31Q---25-360. 

(14) Junior-
Rs. II 0-1 S-185-20-24). 

(IS) Assistant-
Rs. 50-]i--135. 

Projection-
( 16) Senior-

Rs. 12Q---15-240. 
( 17) Junior-

Rs. 70-10-150-E. B.-15-180. 
Chtrni,·al-
( 18) Sup<rvisor-

Rs. 20Q---I 5-275-2Q---375. 
(19) Assistant-

Rs. 70-10-150-E. B.-15-180. 
(20) Mixers-

Rs. 7Q---IQ---15Q---E. B.-15-180. 
(21) Godown Keepers-

Rs. 7Q---10-15Q---E. B.-15-180. 
Raru Stock-
(22) Senior Clerk­

Rs. 120-15-240. 
(23) Junior Clerk-

Rs. 7Q---IQ---150-E. B.-15-180. 
(24) Editin!< Table Clerk-

Rs. 7Q---IQ---15Q---E. B.-15-180. 
(25) Drivers-

Rs. 120-10-200. 
(26) Peons-

Rs. So---5-11 0. 
(2 7) Cooli<'-

Rs. 50-5-110. 
(28) Water Tankman­

Rs. 50-5-110. 
(29) Delivery Clerks-

Rs. ?Q---10-150-E. B.-15-180. 
(30) Carpenter (Senior)-

Rs. 70-10-15Q---E. B.-15-180. 
(31) Carpenter (Junior)-

Rs. 5Q---I0-140. 
(32) Watchmen-

Rs. 4S-5-IOO. 
(33) P1umber-

Rs. 7Q---1Q---160. 

ReciJrdim: D~artmmt 
(I) Assistant Recordist­

Rs. 10Q---15-190. 
Mechanical DtPartment 

(2) Fitters-
Rs. IOQ---15-190. 

(3) Refrigeration rvlechanic­
Rs. 175-10-27). 

Watch and ll' ard D~artment 
(4) Watchman-

Rs. 3Q---2-6~. 
(S) Head Fitters and !\lechanic­

Rs. 150-15-290. 

28 The Filmistan Private Ltd., (I) Hi!<h1y Skilled-
llombay. Rs. 16Q---2Q---24Q---E.B.-25-340. 

(2) Skilled Grade I-
Rs. 14Q---I 5-200-E.B.-2Q---280. 

A-2426--.4-B, 

(4) 

Rs. 50 at cost of Living Variation of 10 
Index: 430-440. points (increase or 

decrease) Rs. 4. 
Minimum D. A. Rs. 42 
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28 The Filmistan Private Ltd., 
Bombay-coni. 

3 I M/s. Lido Cinems, Bombay •. 
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(3) 

(3) Skilled Grade 11-
Rs. 115-1()--155-E.B.-15-215. 

(4) Skilled Grade lli-
Rs. I00-7i-13()-E.B.-I()-170. 

(5) Scmi-Sk,IJcd Grade I-
Rs. 8()--5-10()--E.B.-71-130. 

(6) Semi-Skilled Grade II-
Rs. 75-5-95-E.B.-7!-125. 

(7) Semi-Skilled Grade III-
Rs. 5()--4--6(,-)-86. 

(8) Unskilled-
Rs. 4()--3-70. 

(9) Cameraman (Camera Deptt.), Editor 
(Editing Deptt.), Chief Mechanic (Maint• 
enance 0f'ptt.), Setting Master (Setting 
Deptt.), Mechanic (Power Generating 
Deptt.), Production Secretary (Production 
Deptt.)-
Rs. 16()--2()--24()--E. B.-25-340. 

1 0) Assistant Cameraman (Camera Deptt.), 
Still Photographer (Still Deptt.), Electrician 
(Lighting Deptt.), Background Painter 
(Setting Deptt.), Hair Dresser (Hair Dress­
ing Deptt.), Asstt. Production Secretary 
(Production Department)-
Rs. 14()--I>-20()--E. B.-2()--280. 

(II) Assistant Recordist (Sound Deptt.), Assis­
tant Editor (Editing Deptt.), Driver (Tran­
sport Deptt.), Carpenter (Setting Deptt.), 
Moulder (Setting Deptt.), Painter (Setting 
Deptt.), Asstt. to l'vlechanic (Power Generat­
ing Deptt ), Propertyman (Setting Deptt.)­
Rs. II>-1()--155-E. B.-I>-215. 

{12) Junior or Second Asstt. Editor (Editing 
Deptt.), Make-up man (Make-up Deptt.), 
Carpenter II (Setting Dcptt.), Asstt. to 
Moulder (Setting Deptt.), Asstt. to Painter 
(Setting Deptt.), Costume-man (Costume 
Deptt.), Asstt. Propertyman (Setting Deptt.), 
Laboratory Asstt. (Laboratory Deptt.), 
Typist (Setting Deptt ), Asstt. Operator, 
(Projection Deptt.), Asstt. Electrician 
(Lighting Deptt.)-
Rs. 100-7t-130-E.B.-I()-J70. 

( 13) Asstt. Still Photographer including Retou· 
cher, Printer and Dark-room-man (Setting 
Deptt.), Polishman (Setting Deptt.), Asstt. 
Mechanic-
Rs. 8()--5-10()--E. B.-7!-130. 

( 14) Boom-man (Sound Deptt ), Asstt. to 
Make-up man (Make-up Deptt.), Asstt. to 
Typist (Settinj;t Deptt.), Tailor (Costume 
Deptt.), Dhobie (Costume Deptt.)-
Rs. 75-5-95-E. B.-7!--125. 

(15) Laboratory Boy (Laboratory Deptt.), 
Helper (Camera Deptt.), Light Boys (Light­
ing Deptt.), Helper (Make-up Deptt.). 
Cleaner (Transport Deptt.)-
Rs. 5()--4--61>-)-8). 

Ejfecti~efrom 1-4-1961. 

(I) Asstt. Manager-
Rs. 125-I ()--275. 

(2) Head Operator-
Rs. 125-7-230. 

(3) 1st Asstt. Operator­
Rs. 85-4--145. 

( 4) 2nd Asstt. Operator­
Rs. 65-3-110. 

()) 3rd Asstt. Operator­
Rs. 5()--3-95. 

(6) 4th Asstt. Operator­
Rs. 45-2-75. 

(7) Other Assistant Operators/Rewindcr­
Rs. 45-2-57. 

(8) Electrician or Wireman (full time}­
Rs. 8~4--140. 

(9) Electrician or Wireman (Part-time)­
Rs. 4()--2-70. 

(4) 

Effu:tin/rom 1-4-1961. 

Basic Salary D. A. 

Rs. )0 and less.. Ro. ~) 
Rs. 5I toRs. 100 Ro. 55 
Rs. 101 toRs. 1)0 Rs. 60 
Rs. 151 toRs. 200 Ro. 65 
Rs. 201 toRs. 300 Rs. 70 
Rs. 30 I and above • . • . Rs. 80 

The above rates are for period from 
1-4-1961 to 11-12-1961. (From 1-1-1962 
onwards the rates shall be incrcaaeJ 
by Ro. S in each slab). 
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(I) (2) (3) 

31 M/s. Lido Cinema, 
bay-cont. 

Born- (I 0) Assistant Electrician (full time)­
Rs. 6Q-3-105. 

33 Ml•· Vijay Talkies, Bombay 

35 New Model Talkies, Bombay 

(II) Advance Booking Clerk­
Rs. 75-4-135. 

( 12) Current Booking Clerk­
Rs. 65-3-11 0. 

( 13) Head Door-keeper­
Rs. 45-3-90. 

(14) Door-keeper, Publicity Assistant­
Rs. 4Q-3-85. 

();) Watchmen-
Rs. 4Q-3-85. 

{16) Hamals, Sweepers, Poster-Boy, Office Boy~ 
Hand-cart Boy, .M:di, etc.-
Rs. 35-2-65. 

(I 7) Supervisor-
Rs. 6Q-4-120. 

(18) Carpenter-
Rs. 65-3-11 0. 

Effective from 1-1 0-1961 

(I ) M anoger-
Rs. 20Q-I 5-425. 

(2) Assistant Manager­
Rs. 125-IQ-275. 

(3) Head Operator­
Rs. 125-7-230. 

( 4) I st Assistant Operator­
Rs. 85-6-148. 

(5) 2nd Assistant Operator­
Rs. 65-2-110. 

(6) Advance Booking Clerk­
Rs. 75-4-135. 

(7) Current Booking Clerk­
Rs. 65-2-110. 

(8) Head Door-keeper­
Rs. 45-3-90. 

(9) Door-keepers and Watchmen­
Rs. 40-3-85. 

(I 0) Supervisor-
Rs. 6Q-4-120. 

Effective from 1-11-1962 

(I) Assistant Manager­
Rs. 125-IQ-275. 

(2) Head Operator­
Rs. 125-7-230. 

(3) Assistant Opcrator­
Rs. 85-4-145. 

(4) Second Operator­
Rs. 65-3-110. 

(5) Assistant-
Rs. 5Q-3-95. 

(6) Booking Clerk­
Rs. 65-3-105. 

(7) Head Door-keeper­
Rs. 45-3-90. 

(8) Door-keepers-
Rs. 45-3-85. 

(9) Watchman (Meheta)­
Rs. 4Q-3-85. 

(I 0) Sweeper-
Rs. 35-2-65. 

(4) 

Effective/rom 1-10-1961 

Basic Salary 

Re. 50 and less 
Rs. 51 up to 100 •• 
Rs. 101 up toRs. 150 
Rs. 151 up toRs. 200 
Rs. 201 up to Rs. 300 
Rs. 30 I and above 

From 1-1-1963 as under­

Rs. I up toRs. 100 
Rs. 101 up toRs. 150 
Rs. 151 up toRs. 200 
Rs. 201 up to Rs. 250 
Rs. 251 up to Rs. 300 
Rs. 301 and above 

D.A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 

Rs. 75 
Rs. 80 
Rs. 85 
Rs. 90 
Rs. 95 

Rs. 100 

It is further agreed that the aforesaid dear­
ness allowance , shall be increased by 
Rs. S per month in each of the above 
slab from 1-7-63 and further Rs. 5 per 
month in each of the above slab from 
1-7-64. 

Effective/rom 1-11-1962 

Basic Salary 

Rs. 50 and less 
Rs. 51 to 100 
Rs. 101 to ISO 
Rs. 151 to 200 
Rs. 201 and above 

D.A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
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(3) (4) 

Eff•ctit·efrom 1-7-1962 

(I) (2) 
36·-:~;;/s~.~~;.~gn=-a~t:C~in_e_ma __ ,-B:-om-:b_a_y----------------2:~------------------------------~~---------------

37 ~/s. Deepak Talkies, Bombay 

38 

39 

41 

Metro Theatres Bombay Ltd., 
Bombay (The Theatre Own-
ers' Association, Bombay.) 

The Western India Theatres 
Ltd., Bombay. 

The Famous Cine Laboratory, 
Bombay. 

For the year July 1st to June 30. 

I Regal. :Metro. 
Liberty. Capitol. 

l 
Roxy. Naaz. 
Eros. Lamington. 
Opera Hmuse. Maratha !Vlandir. 
New Enpire. Super. 
Alarkar. Ganesh. 
Strand. 1\'lajestic. 
Emderial. Swastic. 1 
Kohinoor. Plaza. 

j 
Excelsior. :Minerva. 
Central. Jaihind. 
Lotus. Aurora. 
Rex. Boadway. 
Chitra. Palace. 
Krishna, NoveltY. 

Effective from 1-4-1963 

BGSic sAlary }~f'ar y .... Year 

1-7-62 1-7-63 1-7-64 
to to to 

30-6-63 30-6-64 30-6-65 
Rs. Rs. Rs. 

Rs. ltoRs.IOO 7S 80 8S 
Rs. 101 toRs. 1>0 ~0 ss 90 
Rs. lSI toRs. 200 ~; 90 95 
Rs. 201 to Rs. 2SO 90 95 100 
Rs. 2SI toRs. 300 9S 100 lOS 
Rs. 30 I and above 100 lOS 110 

Ef!tetive from 16-7-1962 

Basic salary Year Year y,., 
1-7-62 1-7-63 1-7-64 

to to to 
30-6-63 30-6-64 30-6-65 

Rs. Rs. Rs. 

Rs. I toRs. 100 7S 80 8s 
Rs. 101 toRs. 1>0 80 ~s 90 
Rs. lSI toRs. 200 ss 90 9S 
Rs. 201 to Rs. 2SO 90 9S 100 
Rs. 2S I to Rs. 300 9; 100 lOS 
Rs. 301 and above 100 10) 110 

The followin2' Cinemss shall pay to their 
emplye-es in addition to the deacres~ allowance 
now bein~ paid to them and increase in the 
de-arness allowanc-e as h.r!llJWS :-

62-63 63-64 64-6S 

Rs. 20 Rs. 2S Rs. 30 
P.M. P. M. P. M. 

Effective from 1-7-1962 
(For Excelsior and Minerva Cinemas) 

Basic salary Year-
1-7-62 

to 
30-6-63 

Rs. 

Rs. I toRs. 100 80 
Rs. 101 toRs. ISO 81 
Rs. lSI toRs. 200 90 
Rs. 201 to Rs. 210 91 
Rs. 2S I to Rs. 300 I 00 
Rs. 301 and above I OS 

Year 
1-7-63 

to 
30-6-64 

Rs. 

8S 
90 
91 

100 
101 
110 

Yta' 
1-7-64 

to 
30-6-6S 

R•. 

90 
9S 

100 
101 
110 
115 

(I) Supervisor, Joining Head Supervisor and 
Head of Chemical Department-
Rs. 17S-15-370. 

(2) Junior Supervisor­
Rs. I 5(}-15-330. 

(3) Light Suggester­
Rs. 1 S(}-1 s-zss. 

( 4) Head Fitter and ~echanic­
Rs. I 5(}-1 S-290. 

(5) Senior Unit Head (Printing Department)­
Rs. 17S-I 5-340. 

(6) Junior Unit Head (Printing Department)­
Rs. 12S-I (}-24S. 



(1·~> _______ ~(~2> ____________________ <_3)~-------------------------(4~)--------

41 The Famous Cine Laboratory (7) Cnit Head (D<.<Velopment D<partmcnt)-
Bomba)--<""1. Rs. 12Q-15-225. 

42 The Famous Cir.e Labora­
tories and Srudios Ltd., 
Bombay. 

(8) l\tlaintcnancc (l'\'laintenance Dcpartmcnt)­
Rs. 12Q-15-195. 

(9) Refrigerator 1\lachanic­
Rs. 175-1 G--275. 

(I 0) Assistant to Chemical-in-charge­
Rs. IIQ--IQ--160. 

(II) Senior Printer-
Rs. I oo--1 Q--220. 

( 12) Senior Operator (Theatre) Wireman­
Rs. I OQ--1 5-220. 

(13) Fitter, Assistant Recordist­
Rs. IOG-15-190. 

( 14) Typist and Clerk-
Rs. IOQ-7"5G-145-IG-195. 

(I 5) Clerk-in-charge of Raw stock­
Rs. IOQ--IQ--220. 

( 16) Godown Keeper­
Rs. 75-IG-145. 

(17) Operator (Theatre)­
Rs. 75-IG-155. 

(18) Telephone Operator, Time.keeper, Asstt. 
Clerk-
Rs. 7G-7"5G-160. 

(19) Negative Checker, Positive Checker­
Rs. 7G-I Q--150. 

(20) Assistant in Light Su~gesting Department 
Knotcher or Negative Cleaner, 1st Asstt.­
(Development Department}-
Rs. 65-7"5G-132·50. 

(21) Assistant Operator (Theatre)­
Rs. 6G-5-II 5. 

(22) Junior Printer (Junior Printer with I 0 years 
satisfactory service shall be promoted to 
Senior Printer)-
Rs. 65-JQ--135. 

(23) Assistant Wireman­
Rs. 5G-7·5G-117·50. 

(24) Junior A!'Sistant Operator­
Rs. 45-5-90. 

(25) 2nd Assistant (Development Department), 
Writer-

Rs. 4G-5-75. 
(26) Coolie (Chemical Departrnent)­

Rs. 35-2·5G-5Q-3-77. 
(27) Peons, Sweepers, Gardner-

Rs. 3G-2-5G-3-71. 
(28) Watchmen-

Rs. 3Q-2-66. 

(I) Supervisor-
Rs. 16G-15-325-2Q-375. 

(2) Light Suggester-
Rs. 13Q-15-340. 

(3) Printer, Developer, Mechanic, Electrician, 
Chemical Supervisor-

Rs. I OQ--1 G-20G-15-230. 
(4) Film Checker-

Rs. 8Q-JG-180. 
(5) Film Cleanet·, Asstt. Developer, Asstt. 

Printer, Light sug-gester­
Rs. 7Q-IQ-15G-15-180. 

(6) Cabin Boy-
Rs. 5Q-5--75--IQ-125. 

(7) Sweepers, Coolies, Watchmen, Liftmen­
Rs. 4G-3-85. 

(8) Projectionist-
Rs. 9Q-8--130--IG-200. 

(9) Asstt. Projectionist-
Rs. 65-5-90-7"5G-150. 

(I 0) Asstt. Cameraman-
Rs. 125-1 G-175-1 5-250. 

(II) Trollyman-
Rs. 5G-4-66-5-86. 

(I 2) Sound Department-
Rs. 15Q-2Q-23Q-25-330. 

(I 3) Asstt. Recordist-
Rs. JOQ-J0--15G-15--2JO. 

(14) Boom rnan-
Rs. 7G-5-95-7.5G-125. 

D. A. shall he paid at Rs. 50 p. m. at the 
Cost of Living Index Figures 531-540. 
This is to vary by Rs. 3 p.m. for every 
I 0 points variation in Inde:x Figures. 



(I) (2) 

42 The Funouo Cine Labora­
tory and Studios Ltd., 
Bombay~ont. 

43 M/s. Filmalaya Pvt. Ltd,, 
Bombay. 
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(3) 

( 15) Setting Department-
Rs. 125--15--20o--2o--300. 

(16) Carpenter Grade I--
Rs. I oo--1 0--180. 

( 17) Carpenter Grade 11--
Rs. 75--7·5o--J05--Jo--J65. 

(18) Background Painter--
Rs. 1 1)--1 5--J9o--2o--250. 

(19) Set Painter--
Rs. 9o--7.So--J65. 

(20) Electrician--
Rs 125--lo--175--15--250. 

(21) Light Boy 
Rs. 5o--446--5--86. 

(22) Chief Accountant-­
Rs 14o--20--340. 

(23) Asstt. Accountant, Cashiet", Superinten­
dents-
Rs. 100--12--16o--15--23S. 

(24) Stenographer--
Rs. 9o--Jo--J4o--15--170. 

(2)) Godown Keeper, Telephone Operator, 
Typist Clerk--

Rs. 1o--1 0--1 70. 
(26) Peons--

Rs. 4o--3--70. 

(I) S~tting or Head Mistry--
Rs. 125--15--20o--EB--2o--300. 

(2) Asstt. Setting Mistry or Mistries­
Rs. 115--Jo--155--E.B.--15--215. 

(3) Carpenter--
Rs. I 00--7·50--IJo--E.B.--I o--170. 

{ 4) Asstt. Cal"penter-
Rs. 75--7·5o--J OS--E.B.--1 o--165. 

(5) Electrician-
Rs. J2o--12--18o--E.B.--15--2H. 

(6) Light Helper--
Rs. 5o--4--66--E. B.--5--86. 

(7) Moulder--
Rs. 115--1 o--155--E. B.--15--215. 

(8) Asstt. Moulder--
Rs. I 00--7·5o--J30--E.B.--I o--170. 

(9) Typist--
Rs. 5o--5--I oo--E.B.--7·5o--J30. 

(I 0) Background Painter and Painter in setting 
Oepartment-

Rs. 14o--1 s--2oo--E.B.--2o--280. 
(II) Asstt. Painter--

Rs. I 00--7·5o--13o--E.B.--I o--110. 
(12) Watchmen, Mali, Sweepers-

Rs. 4o--3--70. 

44 M/s. Natraj Cinema, Bombay Eff.ctiv• from 1-1 0-1964 
(I) Manager--

Rs. 20o--15--425. 
(2) Asstt. Manager-­

Rs. 125--to--275. 
(3) Head Operator-­

Rs. 125--7--230. 
(4) lst Assn. Operator-­

Rs. 84--4--145. 
(5) 2nd Assn. Operator-­

Rs. 65--3--110. 
(6) 3rd Asstt. Operator-­

Rs. 5o--3--95. 
(7) 4th Assn. Operator-­

Rs. 45--3-90. 
(8) Rewinders--

Rs. 45-3--95. 
(9) Electrician--

Rs. 8o--4--140. 
(I 0) Assn. Electrician­

Rs. 6o--3-l OS. 
(II) Advance Booking Clerk-­

Rs. 75--4--135. 
(12) Current Booking Clerk-­

Rs. 65--3--110. 
(13) Head Door-Keeper-­

Rs. 45-3-90. 
(14) Door-Keeper or Watchmen­

Rs. 40-3-SS. 

(4) 

D. A. shall be paid at Rs. 40 p.m. at the 
Cost of Living Index Figures, 541--550. 
This is to vary by Rs. 2 p.m. with varia­
tion of I 0 points. 

Eff'CtiOJI from 1·1 ~ 1964. 

Salary 

Up toRs. 100 
Rs. JOo--150 
Rs. 15)--200 
Rs. 201--250 
Rs. 251--300 
Rs. above 300 

D. A. 

Rs. 85 
Rs. 90 
Ro. 95 
Ro. 100 
Ro. lOS 
Rs. 110 
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(I) (2) (3) 

44 Mls Natr•j Cinema, Bombay (I 5) Painter-
-cont. Rs. 6~3-105. 

(16) Carpcntcr­
Rs. 63-3-110. 

(In Hamal, Sweeper, Office boy, Mali, etc.­
Rs. 35-2-65. 

(I 8) Supervisors-
Rs. 6~4-120. 

(19) Marron-
Rs. 45-3-90. 

(20) Air-conditioning Opcrator­
Rs. 125-7-230. 

(4) 

45 M I•· Kardar 
Bombay. 

Production, (I) Hi~hly Skilled- Rs. 50 p.m. 
Rs. 16~2~24~E.B.-25-340. 

(2) Skilled Grade I -

46 M /a. New Model Talkies, 
Kurla, Bombay. 

47 ?III•· Asha Studios, Bombay 

49 Mls. Mehboob Production, 
Pvt. Ltd. 

Rs. 14~15-20~E.B.-2~280. 
(3) Skilled Grade II-

Rs. I 15-1~155-E.B.-15-215. 
( 4) Skilled Grade II I-

Rs. I00-7·5~13~E.B.-1~170. 
(5) Semi-skilled Grade I-

Rs. 8~5-IO~E.B.-7·5~130 
(6) Semi-skilled Grade 1!-

Rs. 75-5-95-E.B.-7·5~125. 
(7) Semi-skilled Grade III-

Rs. 5~+-66--5-86. 
(8) Unskilled, \Vatchman, Hajiri maintainer­

Rs. 4~3-70. 
(9) Accountant-

Rs. 16~20-24~E.B.-25-340. 
(I 0) Asstt. Ale Cashier-

Rs. 125-12·5~175-E.B.-15-235. 
(I I) Clerk, Typist, Telephone Operator, 

Asstt. Store-keeper and Publicity represen­
tative--
Rs. 8~1~12~E.B.-12·5~170. 

(12) Store-kecper-
Rs. 10~1~14~E.B.-12·5~170. 

(13) Office Boy (above 18 years)-
Rs. 35-3-65. 

(14) Office Boy (below 18 years)­
Rs. 3~1-35. 

(I) Mazdoors, Collies, Watclunens, Office 
Boys, Mehtars, Sweepers, etc.-
Rs. 80-2-100. 

(2) Helper (any dept.) Setting man, Property 
coolie, Booms man-
Rs. 9~3-105-5-135. 

(3) Carpenter, Jr. Painter, Jr. Electrician­
Rs. I 1~5-135-7·50-165. 

(4) Sound Asstt., Junior Recordist­
Rs. 12~6--15~8-190. 

(S) Jr. or As. .. tt. Cameraman, Electrician­
Rs. 140-10-190-·12-250. 

(6) Recordist-
Rs. 165-15-24~2~320. 

Camera Department 

(I) Rs 10~7·5~13~1~170. 
(2) Rs. 8~5-10~7·5~130. 

Sound DepaTtment 
(I) Rs. 16~2~24~25-340. 
(2) Rs 14~15-20~2~280. 
(3) Rs 10~7·5~13~1~170. 
(4) Rs 80-5-10~7·5~130. 

Effective/rom I+ 196,. 

Shl D.~ 

Up toRs. 100 
Rs. 101-150 
Rs. 151-200 
Rs. 201-250 
Rs. 251-300 
Rs. 301 and above 

Rs. 85 
Rs. 90 
Rs. 95 
Rs. 100 
Rs. 105 
Rs. 110 

For every rise of 10 points above the 
Consumer Price Index of 520. Rs. 2 p.m 
be paid. 

Rs. 60 p.m. 
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(I) (2) (3) (4) 
·------------------~--------------~~------

49 M/s. Mehboob Production 
Pvt. Ltd. ,-cont. 

Theatre Department 
(1) Rs. 100-7·5()-1 30-10-170. 

(2) Rs. 8{}-S-10()-7·5()-130. 
(3) Rs. 4()-3-70. 

Production and Property 
(I) Rs. 115-10-155-15-215. 
(2) Rs. 80-5-I0()-7·5()-130. 
(3) Rs. 50-4-6{}-5-86. 

Costume Department 
(I) Rs. I0()-7·50-130-1()-170. 

Edit;ng Department 
(1) Rs. 16()-2()-24()-25-340. 
(2) Rs. I 15-1()-155-15-225. 

Elutric Department 
(I) Rs. I 15-1()-15;-15-215. 
(2) Rs. 100-7·5()-13()-1()-170. 

Painting Department 
(1) Rs. 115-1()-155-15-215. 
(2) Rs. I0()-7·50-13()-10-170. 

Setting Deportment 
(I) Rs. 75-5-95-7·50-125. 

Carp"ntt-r Gradl' A 
(I) Rs. 115-10-155-15-215. 

Car~nt~r Grade B 
(1) Rs. 10()-7·50-130-1()-170. 

Drit•ers and C/l'aners 
(1) Rs. 115-1()-155-15-215. 
(2) Rs. 4()-3-7{}-5-90. 

Gardt·nl'r 
(I) Rs. 40-3-70-5-90. 

R'atch and lflard 
(I) Rs. 50-4-6&-5-91. 

50 The Filmistan, 
Bombay. 

Pvt. Ltd., EfftctivejTom 4-11-1965 
(I) Cameraman, RecordiS;t, Editor, Chief 

:Mechanic, Setting I\ laster or 1\.lechanic, 
Production Secretary-

51 M/s. Bharat Chitra Mandir, 
Bombay. 

A·2426-5-A 

Rs. 125-15-200-20-300. 
(2) Asstt. Cameraman, Still Photographer, 

Electrician, Background painter, Hair Dres­
ser, Asstt, Production Secretary-

Rs. I 2()- I 2- I 8()-E.B.- I 5-255. 
(3) Asstt. (Recordist, Editor) Drivers, Carpen­

ters, Moulder, Painter, Asstt. to Mechanic, 
Propertyman-

Rs. 115-10-155-E.B.-15-215. 
(4) Jr. Asstt. Make-up man, Carpenter II, 

Asstt. (Moulder, Painter), Costumer, Pro· 
perty Asstt. Lab. Asstt. and Typist, Asstt. 
Operator, As,..tt. Electrician-

Rs. 50-5-100-E.B.-7·50-13()­
E.B.-10-170. 

(5) Asstt. Still Photographer, Polishrnan, Asstt. 
Mechanic-

Rs. 75-5-100-7·5()-130. 
(6) Boom man, Asstt. to make up man, Asstt. 

to Typist, Tailor, Dhobi-
Rs. 70-5-95-7·50-125. 

(7) Lab. Boy, Helper, Light Boy, Helper 
C1eaner-

Rs. 50-4-6&-E.B.-5-86. 

Effectit>e !Tom 1- II- I 966 

(I) 1\lana~er-
Rs. 200- I 5-425. 

(2) Asstt. l\lanager­
Rs. 125-10-275. 

(3) Head Operator­
Rs. 125-7-230. 

(4) First Asstt. Operator­
Rs. 85-4-145. 

(5) Second AS5tt. Operator­
Rs. 65-3-110. 

(6) Third Asstt. Operator­
Rs. 50-3-95. 

(7) Fourth Asstt. Operator­
Rs. 45-3-90. 

(8) Other Asstt. Operator and Rewinder­
Rs. 45-3-90. 

(9) Electrician or Wireman­
Rs. 80-4-140. 

Effecti~t jTom l- II- 1966 

Basic Salary For For For 
1966 1967 1968 

(I) (2) (3) (4) 

Rs. Rs. Ra. 

Rs. 1-100 .. I 10·00 I 17·50 125·00 
Rs. 101-150 •. 115·00 122·50 I 30·00 
Rs. 151-200 .. 120·00 127·50 135·00 
Rs. 201-250 .. 125·00 132·50 140·00 
Ro. 251-300 .. 130·00 137-50 145·00 
Over Rs. 300 •. 135·00 142·50 150·00 
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(I) (2) (3) 

51 M/s. Bharat Chitra Mandirs (10) Asstt. Electrician~ 
Bombay-coni. Rs. 60-3-105. 

(I I) Advance Booking Clerk­
Rs. 75-4-135. 

(12) Current Booking Clerk­
Rs. 65-3-1 10. 

(I 3) Head Door-keepers­
Rs. 45-3-90. 

(I 4) Door-keeper-
Rs. 40-3-85. 

(15) Watchmen-
Rs. 40-3-85. 

(16) Hamal, Sweeper, Poster Boy, etc.­
Rs. 35-2-65. 

(4) 

52 Columbia Films of India Ltd,, Effectiflefrom 1-1-1966. 
Bontbay. 

53 The 1\letro Goldwynn Mayer 
India Ltd., Bombay. 

54 The 20th Century Fox Corpo­
ration (India) P\-t, Ltd., 
Bombay. 

A-2426-5-B 

(I) Asstt. Accountant-
Rs. 200-12-50-250-15-340-E. B.-20 

-500. 
(2) Sr. Clerk (A-Gr.)-

Rs. I 50-I 0-190-1 Z.S0-240-1 5-270-
E.B.-1 5-330-1 7·50-400. 

(3) Jr. Clerk (B-Gr.)-
Rs. 125-8-165-10-215-E.B.-IZ.S0-

290-15-320. 
(4) Steno.-

Rs. I 50-8-182-1 0-242-E.B.-1 2-50-
292-14-320-15-350. 

(5) Tel. Operator and Typi3r-
Rs. 125-8-150-10-217-E.B.-12·50-

267-12·50-317. 
(6) M•iling Clerk-

Rs. 100-5-12o-6-150-E.B.-I0-200 
-10-240. 

{7) Film [nspector-
Rs. I 00-4-1 I 6-5-1 46-E.B.-7·50-1 76 

-10-216. 
(8) Sepoys and Coolie-

Rs. 40-3-52-5-82-E.B.-6-1 12. 

(I) Asstt. Accountant-
Rs. 200-12·50-250-15-340-E.B.-

20-500. 
(2) Sr. Clerk (A-Gr.)-

Rs. I 50-I 0-190-1 2·50-240-1 5-270-
E.B.-1 5-330-1 7·50-400. 

(3) Jr. Clerk (B-Gr.)-
Rs. 125-8-165-10-215-E.B.-12·50-

290-15-320. 
(4) Steno.-

Rs. I 50-8-L82-I 0-242-E.B.-1 2·50-
-292-14-320-15-350. 

(5) Tel. Operator and Typist-
Rs. 125-8-157-10-217-E.B.-12·50-

267-1 2·50-3 I 7. 
(6) Mailing Clerk-

Rs. 100-5-120-6-150-E.B.-10-200 
-10-240 

(7) Film Jnspector-
Rs. 100-4-1 16-5-146-E.B.-7·50-

176-10-216. 
(8) Sepoy and Coolie-

.)l.s. 40-3-52-5-82-E.B.-·6-1 12. 

(I) Asstt. Accountant-
Rs. 200-12·50-250-15-340-E.B.-20 

-500. 
(2) Sr. Clerk (A-Gr.)-

Rs. I 50-I 0-190-1 2·50-240-15-270-
E.B.-1 5-330-1 7·50-400. 

(3) Jr. Clerk (B-Gr.)-
Rs. 125-8-165-10-215-E.B.-12·50-

290-15-320. 
(4) Steno.-

Rs. I 50-8-182-1 0-242-E.B.-1 2·50-
292-1 4-320-15-350. 

lst Rs. 100 
2nd Rs. 100 
3rd Rs. 100 •. 
Rs. 301 and above 
Minimum 

Index Fig. 
(641-650) 

205 p. c. 
I 02·50 p. c. 
51·25 p. c. 
36 p. c. 
Rs. 140 

10 pts. 
variatiOn 

5 p. c. 
2i p. c. 
!t p. c. 
I p. c. 
Rs. 2 

Effective from l- I- I 966. 

lst Rs. I 00 
2nd Rs. 100 
3rd Rs. I 00 
Rs. 301 and above 
l\tlinimwn 

Index Fig. 
(641-650) 

205 p. c. 
I 02·50 p. c. 
51·25 p. c. 
36 p. c. 
Rs. 140 

10 pts. 
variation 

5 p.c. 
2l p. c. 
I i p. c. 
I p. c. 
Rs. 2 

Effective from 1- I- I 966. 

lstRs. 100 
2nd Rs. 100 
3rd Rs. 100 
Rs. 301 and above 
1\'linimum 

Index Fig. 
(641-650) 

205 p. c. 
102·50 p. c. 
51·25 p. c. 
36p. c. 
Rs. 140 

10 pts. 
variation 

5 p. c. 
2l p. c. 
ll p. c. 

I p. c. 
Rs. 2 
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(3) 

(5) Tel. Operator-
Rs. 125-8-157-J(}-217-E.B.-12·5(}-

267-12-5(}-317. 
(6) Ma1hng Clerk-

Rs. 10(}-5-12(}---6-15(}---E.B.-1(}-200 
-1(}---240. 

(7) Film Inspector-
Rs. 10(}---4-116-5-146-E.B.-15(}---176 

-1(}---216. 
(8) Sepoy and Coolie-

Rs. 4(}---3-52-5-82-E.B.-6-112. 

(I) Asstt. Accountant-
Rs. 20(}-12·5(}---25(}---15-34(}---E.B.-20 

-500. 
(2) Sr. Clerk (A-Gr.)-

Rs. 15(}---1 (}-19(}-12·5(}-240-15-27(}­
E.B.-15-33(}-17·5(}-400. 

(3) Jr. Clerk (B-Gr.)-
Rs. 125-8-165-1(}-215-E.B.-12-5(}---

29(}-15-320. 
(4) St<·no.-

Rs. 15(}---8-182-1 (}-242-E.B.-12·5(}---
292-14-32(}---15-350. 

(5) Tel. Operator and Typist-
Rs. 125-8-157-1(}-217-E.B.-12·5(}-

267-12·5(}-317. 
(6) Mailing Clerk-

Rs. 10(}-5-12(}-6-15(}---E.B.-1(}---200 
-1(}---240. 

(7) Film !nspector-
Rs. 116-5-146-E.B.-7·5(}---176-1(}---

216. 
(8) Sepoys and Coolie-

Rs. 4(}---3-52-5-82-E.B.-6-112. 

56 Mshal Picture 
Bombay. 

Pvt. Ltd., Effective from 1-1-1967. 

58 1\lessrs. Usha Tall<ies, Kolha­
pur. 

(I) Setting Mistry-
Rs. 185-15-26(}---E.B.-2(}---360. 

(2) Electrician-
Rs. 18(}---12-24(}---E.B.-15-315. 

(3) Camera Attendant (Jr.)-
Rs. 18(}-1(}---23(}-15-305. 

(4) Setting Mistry (Sr.)-
Rs. 175-1(}---215-E.B.-15-275. 

(5) Asstt. Recordist (Painter)-
Rs. 155-1(}---205-15-250. 

(6) Carpenter-
Rs. 14(}---7·5(}-17(}---E.B.-1 (}---21 0. 

(7) Boom Man-
Rs. 125-5-14(}---7-168. 

(8) Typist-
Rs. 11(}-5-14(}---7-168. 

(9) Watchmen, Sweepers­
Rs. J0(}---3-130. 

Effective from 1-1-1961. 

(I ) General Clerk-
Rs. 55-2-75. 

(2) Operator No. I­
Rs. 75-3-105. 

(3) Operator No. 2-
Rs. 65-li-90. 

(4) Operator No. 3-
Rs. 55-2-75. 

(5) Apprentice Operator­
Rs. 45. 

(6) Wireman­
Rs. 55-2-75. 

(7) Booking Clerk­
Rs. 4(}---2-60. 

(8) Door-Keeper­
Rs. 40-2-60. 

(9) Theatre Boy­
Rs. 4(}---2-oO. 

(I 0) Sweepers-
Rs. 25-1-35. 

(4) 

Effectivefrom 1-1-1966. 

lstRs.IOO 
2nd Rs. 100 
3rd Rs. 100 .. 
Rs. 301 and above 
IVlinimum 

Index Fig. 
(641-650) 

205 p. c. 
102·50 p. c. 
51·25 p. c. 
36 p. c. 
Rs. 140 

I Opts. 
variation 

5 p. c. 
Zip. c. 
lip. c. 
I p. c. 
Rs. 2 
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(3) 

Effective from 1-2-1963. 

(I) Fir~t OPerator-
Rs. 65-3-95. 

(2) Second Operator­
Rs. 45-3-h 

(3) Third Operator­
Rs. 4o-2--{)0. 

(4) Wireman-
Rs. 45-2-65. 

(S) Booking Clerk, Operator and Painter­
Rs. 4o-2--{)0. 

(6) Door.Keepcrs­
Rs. 3o-It-45. 

(7) Poster Boys, Film Boys, Ma1i, Hundekari, 
Sweeper, Cartman, Mazdoor, Watchmen­
Rs. 30-1-40. 

60 Saraswati Chitra 
Kolhapur. 

Mandir, Effective/rom 1-7-1961. 

61 Azall Chitra Mandir, lcha1-
karanji. 

63 Swaatik Cinema, Bombay. • • 

(For 26 working days)-
( I) Operator No. I-

Rs. 55-3-70. 
(2) Wireman-

Rs. 40-3-55. 
(3) Operator No. 2-

Rs. 35-3-50. 
( 4) Booking Clerk and Publicit)'­

Rs. 33-3-50. 
(5) Door-Keeper-

Rs. 23-2-35. 
(6) Theatre Boy-

Rs. 25-2-35. 

Effective/rom 1-6-1961. 

(I) Assistand 1\!anager-
Rs. 60-3-90. 

(2) Wireman-
Rs. 60-3-90. 

(3) Operator-
Rs. 60-2-80. 

(4) Assist. Mech.Operator­
Rs. 40-2-60. 

(5) Painter-wm-Booking C1erk­
Rs. 60-2-7). 

(6) Door-Keepers-
Rs. 4o- I i--60!. 

(7) Cycle Coo1ie-
Rs. 40-2-60. 

(8) Watchmen-
Rs. 35-2-60. 

(91 Coolie-
Rs. 33-2-60. 

(10) Scavenger (Part-time)­
Rs. IJ. 

Effectit•e from 1-10- I 959. 

(I) 1\!anager-
Rs. 250-20-490. 

(2) Asstt. Manager­
Rs. no-Io-280. 

{3) Head Operator or 1st Operator­
Rs. 13o-7 i--242l. 

(4) lst Asstt. Operator or 2nd Operator­
Rs. IOo-6-190. 

(5) 2nd Asstt. Operator or 3rd Operator­
Rs. 75-5-IJO. 

(6) 3rd Asstt. Operator or 4th Operator­
Rs. 55-4- I IJ. 

(7) 4th Asstt. Operator or 5th Operator­
Rs. 43-3-90. 

(8) Other Assistant­
Rs. 45-3-90. 

(9) Electrician or Wireman­
Rs. so-5-1 55. 

(10) Sr. or Advance Booking Clerk­
Rs. 75-5-IJO. 

(I I) Current Booking C1erk­
Rs. 63-5-125. 

(I 2) Head Door-Keeper­
Rs. 55-4-115. 

(4) 

Effective from 1-2-1963. 

Basic salary up to 
Rs. 100. 

Basic salary Rs. I 01 
and above. 

Rs. 30 per month flat. 

Rs. 33- I /3 per cent of 
the basic salary, but 
not less than Rs. 35 
per month, 

Effective/rom 1-7-1961. 

Rs. 15 per month to every workman 
for 26 working days. 
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63 Swastik Cinema, Bombay-cont. ( 13) Door-Keepers­
Rs. 45-4-105. 

(14) W•tchmen­
Rs. 40-3-85. 

(15) Halllal~, Sweepers, Office Boy, etc.­
Rs. 35-2-65. 

( 16) Painter-
Rs. 70-4-130. 

(17) Carpenter­
Rs. 90-4-150. 

(18) Supervisor­
Rs. 80-5-155. 

64 LaxmiTalkies, Bombay Effective/rom 1-5-1959. 
(I) An ad-hoc increase of Rs. 20 p.m. to all 

the workman in their existing consolidated 
wages. 

67 Bharatmata Talkies, Bombay .. 

68 Aurora Talkies, Bombay 

(2) An ad-hoc increase of Rs. 5 p. m. to part­
time employees. 

Effectivefrom 1-1-1960. 

(1) Manager-
Rs. 200-15-425. 

(2) Asstt. Manager­
Rs. 125-10-275. 

(3) Head Operator or 1st Operator­
Rs. 125-7-230. 

(4) 1st Asstt. Operator­
Rs. 85-4-145. 

(5) 2nd Asstt. Operator­
Rs. 65-l-110. 

(6) 3rd Asstt. Operator­
Rs. 50-l-95. 

(7) 4th Asstt. Operator­
Rs. 45-2-75. 

(8) Electrician or Wireman­
R•. 80-4-140. 

(9) Asstt. Electrician­
Rs. 60-3-105. 

(.10) Advance Booking Clerk­
Rs. 75-4-135. 

(II) Other Booking Clerk,._ 
Rs. 65-l-110. 

( 12) Head Door- Keeper­
Rs. 45-3-90. 

(13) Other Door-Keepe.,._ 
Rs. 40-l-85. 

(14) Watchmen-
Rs. 40-l-85. 

(15) Painter-
Rs. 60-l-105. 

(16) Carpenter 
Rs. 65-l-110. 

(17) Hamals, Sweepers, Office Boys, Hand-cart 
Boys, etc.-
Rs. 35-2-65. 

(18) Supervisor-
Rs. 60-4-80. 

Effective/rom 1-1-1960. 

( 1) Manager-
Rs. 250-20-490. 

(2) Asstt. Manager­
Rs. 130-10-280. 

(3) Head Operator or 1st Operator­
Rs. 130-7!-242l. 

(4) 1st Asstt. Operator-
Rs. 100-6-190. 

(5) 2nd Asstt. Operator­
Rs. 75-5-150. 

(6) 3rd Asstt. Operator­
Rs. 55-4-115. 

(7) 4th Asstt. Operator, Other A9Stt. Opera­
tors or Rewinden-
Rs. 45-l-90. 

(8) Electrician or Wireman­
Rs. 80-5-155. 

(9) Asstt. Electrician­
Rs. 60-4-120. 

( 10) Advance Booking Clerk­
Rs. 75-5-150. 

(4) 
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68 Aurora Talkies, Bombay-cont. (II) Current Booking Clerk­
Rs. 65-4-125. 

( 12) Head Door-Keeper­
Rs. 55-4-115. 

( 13) Door-Keepers­
Rs. 45-4-105. 

(14) Watchmen and Mukadams­
Rs. 40-3-85. 

(15) Painter-
Rs. 70-4-130. 

( 16) Carpenter-
Rs. 90-4-150. 

(4) 

( 17) Hamals, Sweepers, Office Boys, Hand·cart 
Boys etc.-

70 Surya Cinema, Pare I, Bombay 

71 Metro Theatres, Bombay 

Rs. 35-2-65. 
(18) Supervisor-

Rs. 60-4-120. 

(I) Asstt. 1\lanager­
Rs. 125-10-275. 

(2) Supervisor-
Rs. 60-4-120. 

(3) Head Operator­
Rs. 115-7-220. 

( 4) Second Operator­
Rs. 85-4-145. 

(5) Third Operator­
Rs. 65-3-110. 

(6) Fourth Oprrator­
Rs. 50-3-95. 

(7) Other Operators­
Rs. 45-2-75. 

(8) El•ctrician-
Rs. 60-3-105. 

(9) Booki ne Clerk­
Rs. 65-3-110. 

(10) Door-Keepers­
Rs. 40-3-55. 

( 11) Watchmen-
Rs. 40-3-85. 

02! Painter (Full-time)­
Rs. 60-3-105. 

( 13) Carpenter-
Rs. 65-3-110. 

( 14) Hamah, Sweepers, etc.­
Rs. 35-2-65. 

Ef/tctive from 1·9·1958 

(I) Treasurer-
Rs. 250-20-350-25-475 (10 years). 

(2) First Asstt. Treasurer-
Rs. 200-12!--250-15-340-20-380 

(3) Second Asstt. Treasurer-
Rs. 150-10-190-12!-265--15-295 

(12 years). 
(4) Stenographer-

Rs. 150-10-250-12-286 (13 years). 
(5) Telephonist-

Rs. 80-b-120-10-190 (12 years). 
(6) Cashiers (B-Class)-

Rs. 80-6-120-10-190 (12 years). 
(7) Head Operator-

Rs. 200-15-320-20-400-25--500 
( 16 years). 

(8) First Asstt. Operator-
Rs. 140-1 0-290-( 15 years). 

(9) Second Asstt. Operator-
Rs. I 00-6-164-10-234 ( 15 yeara). 

( 1 0) Third Asstt. Operator-
Rs. 80-b-126-6-184 (15 years). 

(II) Other Operators-
Rs. 70-5-100-7!--145 (12 years). 

(12) Cooling Plant Engineer-
Rs. 170-10-220-12t--320(13years). 

( 13) Asstt. Cooling Plant Em!ineer-
Rs. 150-IO-i00-12-284(12years). 

( 14) Electrician-
Rs. 150-10-200-12-284(12years). 

( 15) Artist-
Rs. 110-7-145,-10-245 (15 years). 

Basic Salary Scale 

Rs. 50 and less .. 
Rs. 51 up toRs. 100 
Rs. 101 up toRs. 150 
Rs. 151 up toRs. 200 
Rs. 201 up to Rs. 300 
Rs. 301 and over •. 

D. A. 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 80 

Effective from 1-9-1958 

Salary Slab D. A. 

Rs. 50 and less 
Rs. 51 up toRs. 100 
Rs. 101 up toRs. 150 
Rs. 151 up toRs. 200 
Rs. 201 up toRs. 300 
Rs. 301 up to Rs. 500 
Rs. 50 I up to Rs. 750 
Rs. 751 upt oRs 1,000 

Rs. 50 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 
Rs. 110 
Rs. 115 
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( 16) Chief of Staff-
Rs. 80-f>-170 ( 15 years), 

( 17) Chief of Service-
Rs. 81}-f>-170 ( 15 years). 

(18) Doorman-
Rs. 51}-5-135 (15 years). 

(19) Ushers-
Rs. 51}-4-110 ( 15 years). 

(20) Feetman-
Rs. 51}-4-110 (15 years). 

(21) Head Cleaner-
Rs. 51}-4-11 0 ( 15 years). 

(22) Office Boy-
Rs. 41}-4-J 00 ( 15 years). 

(23) Matrons-
Rs. 41}-3-71}-4-90 (15 years). 

(24) Cleaners-
Rs. 35-3-68-4-88 ( 16 years). 

(25) Fireman-
Rs. 45-4-105 (15 years), 

(26) Head Bill Poster-
Rs. 41}-4-100 (15 years). 

(27) Liftman-
Rs. 45-2-65-5-100 (17 years). 

(28) Bar Manager-
Rs. 81}-5-105-7-175 (15 years). 

(29) Asstt. Bar Manager-
Rs. 61}-4-81}-5-130 (15 years). 

(30) Relief Bar Mana~er-
Rs. 51}-4-90-5-115 ( 15 yeara). 

(31) Soda Fountain Boys and Waiters­
R•. 45-3-90 ( 15 years). 

(32) Watchman-
Rs. 50-4-110 (15 years). 

74 Neptune Talkies, Bandra, Advance Booking Clerk-
Bombay. Rs. 75-4-185. 

76 Shri Mahboobali Ashiw agi 
Lesse~Bandra Talkies, 
Bandra. 

77 Famous Cine Laboratory, 
Bombay-7. 

(4) 

Effective from 1-1-1960. 

Pay Slab 

At Bombay 
Consumer Price 

Inde~: No. 
391-400 

Rs. 1-100 ,, 
Rs. 101-200 .. 
Rs. 201-300 .. 
Rs. 301 and above 

60 p.c. 
30 p.c. 
15 p.c. 
71 p.c, 

Minimum Rs. 6S 

Variation 
10 pts. rise 
or fall in 

Index No. 

5 p.c, 
2i p.c, 
li p.c. 
I p.c. 

Rs. 2 

Effectivt from 1-7-1960 

Salary Slab 

Rs. 50 and less 
Rs. 51 up toRs. 100 .. 
Rs.IOl up toRs.l50 .. 
Rs. 151 up toRs. 200., 
Rs. 201 up to Rs. 300., 
R•. 301 up to Ro. 500 .• 

D. A. 

Rs, 50 
Rs. 60 
Rs. 65 
Rs, 70 
Rs. 75 
Rs. 85 

If any employee is drawing D. A. at a higher 
rate than above, then he shall continue to 
draw D. A. at the same hi~her rate and 
he shall not be adversely atf~Xted. 

Effective/rom 1-6-1960 

The present D. A. of Rs. 30 and Rs. 35 to 
the workers shall be increased by R1. 14 
per month. 
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18 Asha Studios, Chembur, Effe.:tive from 1-2-1961. 
Bombay. 

79 M/s. Usha Talkies, 
Bombay. 

81 Plaza Talkies, Bombay 

No workmen will be 
paid lw than Rs. 65. Ad-h~ 

increase was given on individual 
bas;c as under:-

No. of 
workers 

Increase 

5 Rs. 5 each. 
5 Rs. 7·50 each. 

14 Rs. 10·00 each. 
I Rs. 12·50 each-

12 Rs. 15·00 each. 
I Rs. 20·00 each. 

Effective from 1-J-/962 

(I) 1\Ianager-
Rs. 200-15-425. 

(2) Asstt. Manager­
Rs. 125-10-275. 

(3) Supervisor-
Rs. 60-4--120. 

( 4) Head Operator­
Rs. 125-7-230. 

(5) 1st Asstt. Operator­
Rs. 85-4--145. 

(6) lind Asstt. Operator­
Rs. 65-3--110. 

(7) lllrd Asstt. Operator­
Rs. 50-3--95. 

(8) IVth Asstt. Operator­
Rs. 45-2-75. 

(9) Other Asstt. Operators, Rewinders­
Rs. 45-2-75. 

(I 0) Electrician-
Rs. 80-4--140. 

(II) Assistant Electrician­
Rs. 60-3-105. 

( 12) Advance Booking Clerk­
Rs. 75-4--135. 

( 13) Current Booking Clerk­
Rs. 65-3-110. 

( 14) Head Door-Keeper­
Rs. 45-3-90. 

(15) Watchmen-
Rs. 40-3-85. 

(16) Hamals, Sweepers, Office Boys­
Rs. 35-2-65. 

( 17) Carpenters-
Rs. 65-1-110. 

( 18) Painters-
Rs. 60-3-105. 

( 19) Door-keepers­
Rs. 40-3-85. 

Effective from 1-4-62 

(I) Mann•er-
Rs. 250-20-490. 

(2) Assistant 1\Ianager­
Rs. 130-10-280. 

(3) 2nd Assistant l\1anager­
Rs. 115-9-250 

(4) 3rd A;<i>tant Manager 
Rs. 100-8--220. 

(5) Head Operator or 1st Operator­
Rs. 130-8--250. 

(6) I st Assistant Operator or 2nd Operator­
Rs. I 00-6-190. 

(7) 2nd Assistant Operator or 3rd Operator­
Rs. i5-5-250. 

(8) 3rd Assistant Operator or 4th Operator­
Rs. 53-4--115. 

(9) 4th Assistant Operator or 5th Operator­
R<. 45-l-90. 

(I 0) Other Assist;mts­
R<. 45-3-90. 

(11) Electrit.:ians-
Rs. 80-5-155. 

(4) 

Effective from 1-1-1962 

Salary Slab 

Above 
Above 
Above 
Above 
Abo,·e 
Above 

Rs. 50 or less 
Rs. 51 to Rs. 100 
Rs. 101 toRs. 150 
Rs. 151 toRs. 200 
Rs. 201 toRs. 300 
Rs. 301 

Above 
Above 
Abo,•e 
Above 
Above 
Above 

Salary Slab 

Rs. 50 ar.d less 
Rs. 51 up toRs. 100 .. 
Rs. 101 up toRs. 150 
Rs. 151 up to Rs. 200 
Rs. 20 I up to Rs. 300 
Rs. 301 

D. A_ 

. - Rs. 50 

.. Rs. 60 

.. Rs. 65 

.. Rs. 70 

.. Rs. 75 
-· Rs. 85 

D. A. 

Rs. 50 
Rs. 50 
Rs. 65 
Rs. 70 
Rs. 75 
Rs. 85 
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Ill Plaza Talkies,Bombay-cont. (12) Assistant Electricians­
Rs. 60-4--120. 

( 13) Advance Booking Clerks­
Rs. 7J-5-150. 

( 14) Current Booking Clerks­
Rs. 65-4--125. 

( 15) Head Door-Keepers­
Rs. 55-4--115. 

(16) Other Door-Keepers­
Rs. 45-4--105. 

(17) Watchmen-
Rs. 40-3-85. 

(18) Painter-
Rs. 70-4--130. 

(19) Carpenter­
Rs. 90-4--150. 

(20) Hamals, Sweepers, Office Boys, etc.­
Rs. 40-3-85. 

(21) Supervisors-
Rs. 80-5-155. 

13 (I) Lamington Cinema (Apssra) and 
(2) Imperial Cinema, Bombay 

84 (I) City Light Cinema, Bombay and 
(2) Alfred Talkies, Bombay 

85 M/s. Usha 
Road. 

Talkies, Kurla 

A-2426-6-A 

From Rs. 1 to 100 
Above Rs. I 01 to 

150. 
Abo,·e Rs. 151 to 

200. 
Above Rs. 201 to 
250. 
Above Rs. 251 to 

300. 
Above Rs. 30 I 

(4) 

Ytar 
1-7-62 

to 
30-6-63 

Rs. 
80 
85 

90 

95 

100 

105 

1:,n y,.,.. 
1-7-63 1-7-64 

to to 
30-6-64 30-6-65 

Rs. R!l. 
85 90 
90 95 

95 100 

100 105 

105 110 

110 115 

This will remain in force up to 30th June 1965. 

Basie Ytar y,o,. Ytar 
1-7-62 1-7-63 1-7-64 

to to to 
30-6-63 30-6-64 30--6; 

FromRs.- Rs. Rs. Rs. 
1-100 75 so R5 

101-150 80 R5 90 
151-200 85 90 95 
201-250 90 95 100 
251-300 .. 95 100 105 
301 and above 100 105 110 

Ba~ic Salary 
pn month From From Fro111 

1-1-6 1-7-63 1-7-64 
to 3 to to 

30-6-63 30-6-64 30-6-65 

Rs. Rs. Rs. 
From Rs.-

1-100 75 80 85 
Above--

101-150 RO 85 90 
151-200 85 90 95 
201-250 90 95 100 
251-300 95 100 105 
Above Rs. 301 100 105 110 
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86 Basant Picture Studies, Chem­
bur, Bombay. 

87 The Prabhat Studios and 
Kelkar Film Exchange, 
Poona. 

88 Liberty Talkies, Kolhapur .. 

38 

(3) 

Ejjectit·e from 1-1-62 

All the employees who are paid on daily basis 
and 'hho are in continuous sen·ice for more 
than three months will be considered as 
monthly paid staff. 

blfertivefrom/-1-60 
(I) Additional Manager-

Rs. 45-2~5. 
(2) Geneml Attendant­

Rs. 35-2-55. 
(3) Operator No. I­

Rs. 45-2-65. 
( 4) Operator No. 2-

Rs. 35-ll-50. 
(5) Apprentice Operator­

Rs. 20-1-30. 
(6) Wireman-

Rs. 40-ll-55. 
89 Cine Exibitors, Kolhapur Effective from 1-1-60 

Comolidated Scales-

90 Royal and Prabhat Talkies. 
Kolhapur. 

A-2426-6-B 

( I) 1st Opera tor-
Rs. 75-3-105. 

( 2) 2nd Operator­
Rs. 65-lt-90. 

(3) 3rd Operator­
Rs. 55-2-75. 

( 4) Apprentice Opera tor­
Rs. 35. (26 working days). 

(5) Part-time Wireman-
Rs. 45-2~5. 

(6) Booking Clerk­
Rs. 45-2~5. 

(7) Door-kceper­
Rs. 45-2-65. 

(8) Theatre Boy­
Rs. 45-2~5. 

(9) Scavenger (Part-time)­
Half the scale of Door-keeper. 

Effective from 1-1-1960 (Consolidated Scale) 
(f) 1st Operator-cum-Wireman-

Rs. 75-3-105. 
(2) 2nd Operator-

Rs. 65-2~-90. 
(3) 3rd Operator-

Rs. 55-2-75. 
( 4) 4th Opera tor­

Rs. 40-2~0. 
(5) Apprentice Operator­

Rs. 35. 
(6) General Clerk­

Rs. 55-2-75. 
(7) Booking Clerk­

Rs. 40-2~0. 
( 8) Door-keeper­

Rs. 40-2~0. 
(9) Theatre Boy, Watchman, Caretaker, Cycle 

Boy, l\1essenger, Publicity Boy-
Rs. 40-2~0. 

(I 0) Attendants (Personal) 
Rs. 35-2-55. 

(II) Motor Driver-
Rs. 80-3-110. 

( 12) Painter-
Rs. 60-2-80. 

( 13) Scavenger (Part-time)-
Rs. H;~lf the scale of the Door-keeper. 

(4) 

(I) With basic salary of less than Rs. 100 
per month-Rs. 45. 

With basic salary of Rs. I 00 and more­
Rs. 50. 

The above D. A. will be paid from lst 
September 1963 to 31st August 1964. 

(2) With basic salary of less than Rs. I 00 
Per month-Rs. 50. 

With basic salary of more than Rs. I 00 
per month-Rs. 55. 

The above D. A. will be paid from 1st 
September I %4 to 31st December 1965. 

No employees will be paid less than Rs. 50 
per month. 

Every workman shall be paid Rs. 15 pu 
month. 

Flat rate of Rs. 15 per month. 
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91 Padma Talllies, Kolkhapur 
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(3) 

Effectivt from 1-1-60 

(I) 1st Operator-cum-\\'ircman­
Rs. 75-3-105. 

(2) 2nd Operator-
Rs. 65-2-85. 

(3) 3rd Opcrator-
Rs. 60-2-80. 

( 4) 4th Opera tor­
Rs. 55-2-75. 

()) Booking Clerk­
Rs. 40-ll-55. 

(6) Door-Kccpet~ 
Rs. 40-Jl-55. 

(7) Theatre Boy (Cycle Boy, Publicity)­
Rs. 40-l!-55. 

(8) Painter-
Rs. 45 fixed. 

(9) Scavanger-
Rs. 25 fixed. 

(4) 

Flat rate of Rs. 15 per month. 

92 Liberty Talkies, Kolhapur . . F.ffectit•e from 1-1-62 
(I) 1st Operator-cum-\Vireman- Flat rate of Rs. IS per month, 

Rs. 70-2-90. 
(2) 2nd Operator-

Rs. 60-2-80. 
(3) Asstt. Operator­

Rs. 50-2-70 
( 4) Wireman-

Rs. 50-2-70. 
(5) Apprentice-

Rs. 30 fixed. 
(6) Clerk-cum-Booking Clerk­

Rs. 40-2-60. 
(7) Door-keeper-

Rs. 40-2-60. 
(8) Th~atre Boy, Messanger, Watchman, 

Cycle boy, Con.-Attendants, Publicity Doys­
Rs. 35-2-55. 

93 Capital Talllies, Poona, Camp Effective/rom 1-1-62 (Basic) Rs. 30 per month. 
(I) 1st Operator-

94 (I) Regal Talkies Nagpur .. 
(2) Chitra Talkies, Nagpur. 
(3) Shree Talkies, Nagpur. 
( 4) Bharat Talkies. 
(5) Vasant Talkies. 
(6) Anand Talkies. 
(7) Jayashree Talkies, and 
(8) Rajvilas Talkies. 

96 Regal Talllies, Nagpur 

Rs. 65-3-95. 
(2) 2nd Operator-

Rs. 45-3-75. 
(3) 3rd O~erator, and other Operators­

Rs. 40-2-60. 
( 4) \Vireman-

Rs. 45-2-65. 
(5) Booking Clerk­

Rs. 40-2-60. 
(6) Door-keeper­

Rs. 30-if-45. 
(7) All others including sweepers, theatre boy 

Mali, \Vatchman, Publicity Boy-
Rs. 30-1-40. 

Cinema Operators will be paid the minimum 
salary as follows: 

Operators Class I­
Rs. 90 per month. 

Operator Class 11-
Rs. 70 per month. 

Operator Class II I­
Rs. 50 per month. 

All other Picture-house shall pay to Cinema 
Opl'rators as follows: 

Operator Class I­
Rs. 80 per month. 

Operator Cla~s 11-
Rs. 70 per month. 

Operator Class lii­
Rs. 45 per month. 

Ef!ertivefrom 1-6-1961 :ant! r~moins ift force up to 
31-5-1963. 

(I) Full time workers­
Rs. 40 p.m. 
plus Re. 0·50 per ~Iatinee show. 
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98 M/s. Satya-Vijay Talkies, 
Akot. 

40 

(3) 

(2) Part·time workers-
Rs. 31 p.m. inclusive of matinees on Snndaya 
and Holidays. 

Full-time workers shall be present for all 
shows includin~ all matinees, Part-time 
workers shall be present for two shows 
daily and all matinees on SWldays and 
Holidays. 

If the full-time worker is absent from duty 
for any show-Proportionate Pay for the 
show he is absent shall he deducted. 

(I) Booking Clerks will get Rs. 4 annual in­
crement for five years-

(2) Operators will get Rs. 4 annual increment 
for five years. ' 

(3) Gate-keepers, will get Rs. 2 annual incre­
ment for five years. 

The first annual increment will be paid on or 
before lst November 196 2. 

100 Shankar Theatres Ltd., Wage increase was given on indi,·idual basis as 
Amravati (Prabhat Talkies). follows:-

Rajkamal Talkies 

101 Anand Talkies, Nagpur 

Designaticn 

(I) Operator I 
Operator 2 
Operator 3 

(2) Booking Clerk I 
Booking Clerk 2 
Booking Clerk 3 

(3) Door Keepers 
( 4) Gate keeper 
(5) Peon 
(6) Cartman .. 
( 7) Chowkidar 
(8) Sweeper .. 

Monthly 
Pay 

Rs. 

75·00 
40·00 
30·00 
20·00 
20·00 
IS·OO 
15-00 
15·00 
15·00 
18·00 
45·00 
20·00 

Wage 
increase 

Rs. 

20 p. c. 
20 p. c. 
20 p. c. 
25 p. c. 
25 p. c. 
25 p. c. 
20 p. c. 
20 p. c. 
10 p. c. 
20 p. c. 

Wage increase was given on individual basis 
as follows :-

Designation Monthly 

(I) Operator I 
Operator 2 
Operator 3 

(2) Booking Clerk I .. 
Booking Clerk 2 .. 
Booking Clerk 3 .. 

(3) Gate.keeper I 
Gate-keeper 2 
Gate-keeper 3 
Gate-keeper 4 
Gate-keeper 5 

( 4) Chowkidar 
(5) Peon I 

Peon 2 
Peon3 
Peon4 
Peon 5 

(6) Sweeper 

(I) Head Opera tor­
Rs. 140-10-190. 

(2) Asstt. Operator­
Rs. 110-5-135. 

(3) Third Operator­
Rs. 80-3-95. 

( 4) Head Booking Clerk­
Rs. 60-3-75. 

Pay 

Rs. 

70·00 
45·00 
40·00 
30·001 
20·00{ 20·00 
15·00 
IS·OO 
15·00 >-
15·00 I 
15-00J 
35·00 

15·00} 15-00 
15-00 
15-00 
15-00 
15·00 

Wage 
increase 

Rs. 

10 p. c. 
10 p. c. 
10 p. c. 

20 p. c. 

25 p. c. 

10 p. c. 

25 p. c. 

25 p. c. 

(5) Booking Clerk, Gate-Keeper, Hand-bill 
Boy, Painter, Sweeper, Mali, etc.-
Rs. 50-2-60. 

(6) Watchmen-
Rs. 65-3-75. 

(4) 



(I) (2) 

1102 Jaishree Talkies, Nagpur 

I 03 The Panchshil C in e m a, 
Nagpur. 

(3) 

( 1) Head Operator­
Rs. 140-10-190. 

(2) Asstt. Operator­
Rs. 110-5-135. 

(3) Third Operator­
Rs. 80-}-95. 

( 4) Head Booking Clerk­
Rs. 60-2-75. 

41 

(5) Booking Clerks, Gate-Keepers, Handbill 
Boy, Painter, Sweeper and Mali-
Rs. 50-2-60. 

Effective/rom /-/-/963 and would be in force up to 
J0-4-1964. 

( I) Head Operator­
Rs. 130-10-200. 

(2) Asstt. Operator­
Rs. I 00-7·50-175. 

(3) Operator-
Rs. 80-5-120. 

( 4) Head Booking Clerk­
Rs. 60-5-85. 

(5) Booking Clerk­
Rs. 55-2·50-75. 

(6) Gate-Keepers­
Rs. 50-2·50-70. 

(7) Handhill Boys­
Rs. 50-2-70. 

(8) Sweepers-
Rs. 50-2-70. 

(9) Chowkidars­
Rs. 60-2•50-80. 

(I 0) Painter-
Rs. 60-2·50-80. 

(II) Car Painter­
R•. 60-2·50-80. 

(4) 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE PARTICULARS OF VARIOUS KINDS 
OF LEAVE AND PAID HOLIDAYS IN "FILM INDUSTRY" 

Serial 
No. 

"In Inde" 

{I) 

Name of Concern 

(2) 

I Swastik India Pvt. Ltd. 

Privilege leave Sick 

(days) 

(4) 

15 
(Accumulation 90 

days). 

2 M/s. Kay and Kay Exibitors For every II months' service IS 
(Kohinoor Cinema, Dadar). 30 (Accumulation 90 

3 The Neptune Talkies, Bandra .. 

5 Star Talkies 

7 Aurora Talkies 

a The Bharatmata Cinema .. 

9 The Western India Theatres Ltd. 
(Strand, Minerva, Excelsior 
Cinemas). 

days). 
(Accumulation 90 days). 

For every 
service. 

IIi: months' 15 
(Accumulation 90 

21 
(Accumulation 90 day>). 

day•}· 

For every II months' service IS 
21 (Accumulation 90 

(Accumulation 90 days). day•). 

For every II months' service 
30 

(Accumulation 90 days). 

For every II months' service 
21 

(Accumulation 90 days). 

15 

15 
(Accumulation 90 

days). 

Casual leave 

10 

7 

7 

10 

7 

Paid/Festival 
Holidays 

(day•) 

(6) 
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(I) (2) (3) (4) (S) (6) 

11 ~1/s. Kismat Cinema For every II months' service IS 7 
21 (Accumulation 90 

(Accumulation 90 days). days). 

12 City Light Cinema For every II months' service IS 7 
21 (Accumulation 90 

(Accumulation 90 days). days). 

13 M/s Nishat Talkies For every II months' service IS 7 
21 (Accumulation 90 

(Accumulation 90 days). days). 

14 M/s. Select Trading and Cine For every II months' service IS 7 
Films Pvt. Ltd. 21 (Accumulation 90 

(Accumulation 90 days). days). 

16 Deepak Talkies For every II months' service IS 7 
21 (Accumulation 90 

(Accumulation 90 days). days). 

18 The Western India Theatres Ltd. For every II months' service IS 10 
30 (Accumulation 90 

(Accumulation 90 days). days). 
21 IS 

19 M/s. Daulat Theatres Pvt. Ltd., (Accumulation 90 days) (Accumulation 90 
Bombay. days). 

21 IS 
20 The National Talkies, Bombay (Accumulation 90 days) (Accumulation 90 

22 ?lf/s. Basant Pictures For 240 days' work in a year, 
days). 

10 6 

IS 
(Accumulation 30 days). 
For work in excess of 240 

days-
One day for every 20 days 

of work. 

23 The Mahal Pictures Pvt. Ltd. 
(Accumulation 30 days). 

s. 
25 The Bombay Film Laboratories IS IS 10 

Pvt. Ltd. (Accumulation 30 days). (Accumulation 30 
days), 

26 The Mahal Pictures Pvt. Ltd. 7 

30 M/s. Technicians United (Ranjit s .. 
Studios). 

For II month• IS 31 M/s. Lido Cinema 
21 (Accumulation 90 

(Accumulation 90 days). days). 
21 

33 Mfs. Vijay Talkies, Chembur (Accumulation 90 days) IS 
(Accumulation 90 

days). 
43 M/s. Filmalays Pvt. Ld., Bombay 7 (Half pay) s 
44 M/s. Natraj Cinema, Bombay Effective from 1-4-65 With effect from With effect from 

1-4-6). 1-4-65. 
21 IS 7 

(Accumulation 90 days), (Accumulation 90 (Accumulation 
days). 90 days). 

45 M/s. Kardar Production As per Factories Act 

47 M/s. Asha Studios As per Factories Act 7 

49 M/s. 1\lehboob Prod. As per Factories Act As per E. S. I. S. 7 

51 M/s. Bharat Chitra Mandir 21 15 7 
(Accumulation 90 days). (Accumulation 90 

days), 

58 ~1/s. Usha Talkies 21 10 ' (Accumulation 42 day•). (Non-accumula-
tive). 

59 Vjjayanand Theatre, Poona 7 
(Accumulation 21 

days). 

60 Saraswati Chitra ~1andir, Kolhapur As per Shops and Estt. 6 
Act, 1948. (Accumulation 12 

days). 
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{I) (2) (3) (4) (S) (6) 

61 ~ad Chitra Mandir, Ichalkaranji 21 7 

-63 Swastik Cinema IS 
(Accumulation 90 

days), 

-65 La.,mi Talkies 21 15 7 
(Accumulation 90 days). (Accumulation 90 

days). 

66 Lido Talkies 21 IS 7 
(Accumulation 90 days). (Accumulation 90 

days). 

67 Bharatmata Cinema 21 IS 7 
(Accumulation 90 days), (Accumulation 90 

days). 

68 Aurora Talkies 30 IS 10 
(Accumulation 90 days). (Accumulation 90 

days). 

69 Roop Talkies 21 IS 7 
(Accumulation 90 days), (Accumulation 90 

days). 

70 Surya Cinema, Parel, Bombay 14 IS 10 
(Additional Ex-Grat;a Privi- (Accumulation 90 

lege Leave days). 
7 

(Accumulation 42 days). 

71 Metro Theatres, Pvt., Ltd. For every II months' service 14 10 
28 (Accumulation 180 

(Accumulation 84 days). days). 

72 Coluilhia Films of India. Ltd. For every II months' service IS 7 
21 (Accumulation 4S 

days). 
(Accumulation 42 days). 

78 Asha Studios, Chembur As per Factories Act .. 8 

79 M/s. U sha Talkies 21 IS 7 
(Accumulation 90 days). (Accumulation 90 

days). 

81 Plaza Talkies For every II months service IS 10 
30 

(Accumulation 90 days). 
6 

88 Liberty Talkies, Kolhapur 14 (Accumulation 12 s 
(Accumulation 28 days.) days) 

89 Cine Exibitors, Kolhapur 21 10 7 

'JO Royal and Prabhat Talkies, Kolha- 21 10 7 .. 
pur. (Accumul.ltion 42 days). 

'JI Padma Talkies, Kolhapur 14 7 7 

'J2 Liberty Talkies, Kolhapur 6 

s 
93 Capital Talkies, Poona Camp. (paid) 

(Accumulation for 
s 

IS days), 

95 Vasant Talkies, Nagpur 2 

97 Vasant Talkies, Nagpur z 
101 Anand Talkies, Nagpur 21 10 

102 Jaishree Talkies, Nagpur 21 10 

103 The Panchsheel Cinema, Nagpur IS 



Ne~.me of concern and serial No. in the 
list 

(I) 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND-

Death or disability 
(Physical or mental) 
while in employment 

(2) 

5 years 

3(a) 

Gratuity payable on (in terms of number-

On termination of service after 

I 0 years 15 years 

3(b) 3(c) 

2. Mls. Kay and Kay Exhibitors (Mgt. of I month 
the Kohinoor Cinema), Dadar. 

I month 

3. The Neptune Talkies, Bandra 

5. Star Talkies, Bombay 

7. Aurora Talkies, Bombay 

8. Bharatmata Cinema, Bombay 

II. M/s. Kismat Cinema, Bombay 

12. City Light Cinema, Bombay 

14. M/s. Select Trading and Cine, Films 
Pvt., Ltd., Bombay. 

16. Deepak Talkies, Bombay 

18. The Western India Theatres, Ltd., 
Bombay. 

22. M/s. Basant Picture, Bombay . . • • 
24. Nerendra and Co. Lessee, Roop Talkies, 

Bombay. 
25. The Bombay Film Laboratories, Pvt., 

Ltd., Bombay. 
31. M/s. Lido Cinema, Bombay 

3/4 months 

3/4 months 

I month .. 

3/4 month 

3/4 month 

3/4 month 

3/4 month 

3/4 month 

I month .. 

15 days .. 
3/4 month 

12 days basic pay 

3/4 months 

3/4 months 

I month .. 

3/4 months 

3/4 month 

3/4 month 

3/4 month 

3/4 month 

I month .. 

12 days basic pay per year after 8 years continuoua.:­
service. 

33. Vijay Talkies, Chembur, Bombay 
42. Famous Cine Lab. and Studios 

3/4 month 
3/4 month 

Lrti:", 12 days basic pay 

3/4 month 
3/4 month 
12 days basic pay per year after 8 years­

continuous service. Bombay. 
44. Mls. Natraj Cinema, Bombay .. 
-45. ~lis. Kardar Production, Bombay 
51. Bharat Chitra Mandir, Bombay 
52. ColumbiaFilmsoflndiaLtd.,Bombay .• 

53. The Metro Goldwyn Mayer India Ltd., 
Bombay. 

54. The 20th Century Fox Corporation 
(India) Pvt., Ltd., Bombay. 

55. The Warner Bros. First National Picture 
Inc., Bombay. 

56. Mahal Pictures Pvt., Ltd, Bombay 
59. Vijayanand Theatre, Poona 

62. Tl)e Western India Theatres Ltd., Po(-na 

70. Surya Cinema, Parel, Bombay •• 
71. Metro Theaters, Bombay 
12. Columbia Film of India, Ltd., Bombay .. 
76. Shri 1\1ahboob Ali Ashiwa1i Lessee-

Sandra Talkies. 
79. M Is. Usha Talkies, Bombay 
81. Plaza Talkies, Bombay 

82. Modem Sixteen Cine Laboratory 
Ltd., Bombay. 

Sti. Basant Picture Studios, Chembur 
I 0 I. Anand Talkies, Nagpur 
102. )aishree Talkies, Nagpur 

Pvt. 

3/4 month 
15 days .. 

3/.4 month 
I month's salary per year 

(up to I) years) service 
and thereafter i months' 
salary. 

1 month's salary per year 
up to 1) years service and 
thereafter i month's 
salary. 

1 month's salary per year 
up to 15 years service 
and thereafter i month's 
salary. 

I month's salary per year 
up to I) years service 
and thereafter i month's 
salary. 

15days .. · .. 
3/4 month' basic wages 

3/4 month 

314 mo~th 
3/4 month 

3/4 month 

3/4 month 

3/4 month 

15 days 
i month 

As in the case oft 
death. 

As in the case of 
death. 

As in the case 0 j• 
death. 

As in the 
death. 

case 0 ,, 

3/4 month after· 
15 years and I 
month after 
20 years. , 

The Gratuity scheme raised by the Labour Appellate Tribunal of India at Bombay. 
in Appeai(Bom.)No. 274of 1951,1. B. G. G., dated 19th June 1952,page231S· 
is made applicable to all the workmen employed in the theatres " Globe ••, 
"West End" and u Empire" also this Award is not applicable to l\1anage:r or· 
Asstt. Managers. 

3/4 month 
I month's basic pay 
I month .. 
3/4 month 

3/4 month 
I month .. 

15 days basic salary 

15 days 5 days 

One month•s basic pay per year 
3/4 month I month 
3/4 month per year 

3/4month per year 
I month basic pay 

per year. 
10 days 

10 days 
15 days 
15 days 

15 days 

15 days 

. .. 
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THE VARIOUS KINDS OF GRATUITY GRANTED IN THE "FILM" INDUSTRY. 

of days/months/ weeks basic \\ages) per year of Service. 
--------~--------------------------------~ 

On Resignation from service after On voluntary Retirement after Maximum 
("'" r-

S years 10 years I) years 5 years 

4(b) 4(c) 5(a) 

I month •• 

3/4 month 

3/4 months 

1 month •• 

3/4 month 

3/4 month 

3/4 month 

3/4 month 

3/4 month 

I month •• 

10 years 

)(b) 

I month 

3/4month 

3/4 month 

I month 

3/4 month 

3/4 month 

3!4 month 

3/4 month 

3/4 month 

I month 

15 years 

)(c) 

gratuity 
payable 

(6) 

15 montho. 

15 montho. 

15 montho. 

15 months. 

15 montho. 

15 months. 

IS months. 

15 months. 

15 montho. 

3/4 month 3/4 month 15 months, 

12 days' basic pay per year after 8 years continuous 12 day's basic pay per year after 8 years continuous senrice 12 months. 
service. 

314 month 
3/4 month 

12 days' per year. 
.. 3/4 month 

3/4 month 

15 days .. 

1 month 

3/4 month 

314 month 
I month 

10 days 

15 days 
15 days 

A-2426-7-A. 

As in the case of death 

As in the case of death 

As in the case of death 

As in the case of death 

15 days 

I month 

15 days 

3/4 month 
3/4 month 

12 days per year 
• • 3/4 month •• 

Do not suppose annex action at the age of 60 years I 5 days 

15 months. 
15 months. 
12 months. 
15 months. 

3/4 month 

15 dayo 

3/4 month 
I month 
3/4 month 
3/4 month 

3/4 month 
I month 

10 days 

As in the ~~se of death 
15 montha. 
20 montha. 

As in the case of death 20 month a. 

As in the case of death 20 months. 

As in the case of death 20 months. 

15 dayo 

1 month 

I) days 

15 months. 

15 months. 
15 monthJ, 
15 monthJ, 
15 momhe. 

15 months. 

12 months. 

After the age of 58 yearR. 15 days wages per year 
15 days 

15 months. 

15 dayfl 
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TRANSPORT INDUSTRY 

This industry was introduced in the reference of the present ' Norms ' Committee for the first time. 
The Committee had therefore, to define the scope of the industry. After consideration, the Committee 
decided to restrict the scope to transport of passengers and goods by road only. Accordingly the industry 
has been defined as "transport of passengers and goods by road". This work is almost exclusively done 
by motor transport. The Committee noted that transport of passengers in the mofussil areas is to a great 
extent nationalised and is carried by the Maharashtra State Road Transport Corporation. In most of 
the cities the transport services of passengers are either municipalised or are such by the Maharashtra 
State Road Transport Corporation. Transport of goods to a great extent is handled by private employ­
ers. Only a small percentage is being carried by the State Transport. The industry is one of the scheduled 
employments under the i\Iinimum Wages Act, 1948, for the purposes of fixation of wages. It is also 
amenable to the provisions of tht:. Motor Transport Workers Act, 1961 (No. 27 of 1961) which regulates 
the working hours, leave facilities and other conditions of service. 

The Committee examined 23 Awards and 38 Settlements for the period under review. All the 23 
Awards related to the Bombay Division. Of the 38 Settlements, 15 related to Bombay, 3 to Poona, 19 to 
Nagpur and I to Aurangabad Division. Of the 23 Awards, 15 were in respect of the B. E. S. T. Under­
taking in Bombay which is covered by the provisions of the Bombay Industrial Relations Act, 1946 (Bom­
bay Act No. XI of 1947). Of the 15 Settlements in that region the 14 alone were in respect of the B. E. S. 
T. Undertaking alone. A division-wise break-up of the 23 Awards and 38 Settlements is as under:-

Bombay 

Poona 

Nagpur 

Aurangabad 

Division 

(I) 

Total 

Awards 

(2) 

23 

23 

Settlements/ 
Agreements 

(3) 

15 

3 

19 

I 

38 

The list of Awards and Settlements examined by the Committee is given below:-

Serial 
No. 
(I) 

2 

3 

4 

5 

6 

7 

8 

9 

10 

II 

12 

N arne of the Concern 

(2) 

AWARDS 

Bombay Dlvlsio11 

B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking. Bombay 

The B. E. S. T. Undertaking, Bombay 

D. D. Contractors and Co. Pvt. Ltd., Bombay 

The B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking, Bombay .. 
The B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking, Bombay 

The B. E. S. T. Undertaking, Bombay 

A-2426·7·B. 

Reference 

(3) 

Date and Page No. of 
M. G. G. Part I L 

5-2-1959 (648-651). 

14-1-1960 (153-155). 

4-12-1960 ( 452-461 ). 

. 22-12-1960 (3253-3261 ). 

20-7-1961 (1702-1703). 

10-8-1961 (1893-1895). 

28-9-1961 (2419-2421). 

23-11-1961 (3187-3188). 

8-2-1962 (664-670). 

12-4-1962 (I 585-1 588). 

26-4-1962 (I 719-1 720). 

10-5-1962 (1915-1917). 



(I) (2) 

13 The B. E. S. T. Undertaking, Bombay 

14 The B. E. S. T. Undertaking, Bombay 

15 The B. E. S. T. Undertaking, Bombay 

16 The Abraham Transport Scnice, Barr. bay 
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Bombay Di\·islon-cont. 

(3) 

9-8-1962 (30ti8-338l). 

16-S-1962 (3462-3463). 

30-8-1962 (3649-3650). 

31-3-1963 (397-398). 

17 The B. E. S. T. Undertaikng (Machinery Shop in the King,way Workshop), Bornb•y 14-3-1963 ( 1 00)-1 006). 

18 The Kerala Corporation, Bombay 

19 The State Transport Co-operative Bank Ltd., Dcmbay 

20 Mark !\-lovers Pvt. Ltd., Bombay 

21 !v1/s. \Vestern India Transport Co., Bombay .. 

22 r-.1/s. Dhanji 1\'Iavji Motor Transport Co., Bombay 

23 'ro.'l/s. Samual David Transport and Lorry Contractors, Bombay 

SETTLEl\IEl':TS 

24 The B. E. S. T. Undertaking, Bombay 

25 The B. E. S. T. Undertaking, Bombay 

26 The B. E. S. T. Undertaking, Bombay 

27 The B. E. S. T. Undertaking, Bombay 

28 The B. E. S. T. Undertaking, Bombay 

29 The B. E. S. T. Undertaking, Bombay 

Bombay Division 

30 The Bombay State Road Transport Corporation, Bombay 

31 The B. E. ST. Undertaking, Bombay 

17-10-1963 (3340-3342). 

8-10-1964 (3551). 

19-5-1966 (1533). 

I 0.10-1967 (4199-4201). 

19-10-1967 (4201 to 4202). 

19-10-1967 (4202 to 4203). 

Date of Sdtllmcnts, Agn·rments rmder 
l:J. /. R. Act, or I. D. Act. 

31-1-1956 [Section 74 (2)]. 

20-12-19%. 

5-5-1958. 

13-12-1958 (D. I. R. Act). 

7-9-1960 (B. I. R. Act). 

29-9-1960. 

27'6-1961, 2 (P) (1. D. Act). 

6-12-1961 (B. I. R. Act). 

32 The B. E. S. T. Undertaking, Bombay 8-2-1962 (B. I. R. Act). 

33 The B. E. S. T. Undertaking, Bombay 5-3-1962 (B. I. R. Act). 

34 The B. E. S. T. Undertaking, Bombay 7-3-1962 (B. I. R. Act). 

35 The B. E. S. T. Undertaking, Bombay 5-2-1963 (B. I. R. Act). 

36 The B. E. S. T. Undertaking (Machine Shop in the K.ingsway Worhhop), Bombay 14-3-1963 (B. I. R. Act). 

37 The B. E. S. T. Undertaking, Bombay 24-4-1963 (B. I. R. Act). 

38 The B. E. S. T. Undertaking, Bombay 23-5-1963 (B. I. R. Act). 

39 Poona Municipal Transport, Poona 

40 Poona Municipal Transport, Bombay .. 

41 Poona Municipal Transport, Poona 

42 Provincial Transport Service, Nagpur 

Poona Division 

Na~pur Division 

.f3 The Mangarulpir Joint Motor Service and five other concerns, Alm1a 

44- N atwar Transport Co. and two other conct""rns, Akola 

45 New Sarnarth Transport Co., Yeotmal 

46 Shri Datta Motor Transport Sen·ice, Yeotmal 

47 The Highways Pvt. Ltd., Durg 

48 New Samarth Transport Co., Yeotmal 

49 Shri Datta Motor Service, Pusad 

1-7-1959, 2 (P) (1. D. Aot, 1947). 

3-1-1963,2 (P) (I. D. Act, 1947). 

3-1-1963, 2 (P) (1. D. Act, 1947). 

31-10-1957 (C. P. and B. I. D. S. Act). 

9-10-1959 (C. P. and B. I. D. S. Act). 

1-6-1959 (C. P. and B. I. D. s. Act). 

5-6-1959 (C'. P. and B. I. D. S. Act). 

5-6-1959 (C. P. and B. I. D. S. Act). 

3-S-1959 (C. P. and B. I. D. S. Act). 

6-8-1959. (C. P. and B. I. D. S. Act). 

6-S-1959 (C. P. and B. I. D. S. Act). 
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50 Bombay Garage (C. P. ) Pvt. Ltd., Nagpur 

S I Natwar M:otor Transport Co., Akola 

52 C. P. Sikh Regular Motor Service, Chanda 

53 The Provincial Transport Service, Nagpur 

54 Mathuradas R. M. Service, Nagpur 

55 ~1athuradas S. R. T. Corporation, Nagpur 

56 M. S. R. T. Corporation, Nagpur 
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NaJlPUE Division-cont. 

)7 Nath 1\fotor Service and Vallabhdas Alarrchand, Amravati 

58 Godal Motors Service, Amravati 

59 M.S. R. T. Corporation, Nagpur Unit 

60 District Transport Association, Bhandara 

Aurantabad Division 
61 The M. S. R. T. Corporation, Aurangabad •. 

(3) 

26-8-1959 (C. P. and B. I. D. S. Act). 

22-10-1959 (C. P. and B. I. D. S. Act). 

1-2-1960 (C. P. and B. I. D. S. Act). 

3-5-1961 (C. P. and B. I. D. S. Act). 

13-10-1962 (C. P. and B. I. D. S. Act) 

14-2-1963 (C. P. and B. I. D. S. Act). 

21-3-1963 (C. P. and B. I. D. S. Act). 

25-4-1963 (C. P. and B. I. D. S. Act). 

19-5-1963 (C. P. and B. I. D. S. Act). 

21-10-1963 (C. P. and B. I. D. S. Act). 

26-12-1963 (C. P. and B. I. D. S. Act). 

15-3-1962, 2 (P). 

WAGES AND DEARNESS ALLOWANCE 

The Committee examined 28 cases on the question of wages and dearness allowance. Of these 16 
cases were reported from Bombay Division. One each from Poona and Aurangabad Division, and rest 
ten from the Nagpur Division. Out of 28 cases, 7 cases dealt with Dearness Allowance only; wages 
were revised in I 0 cases ; both Dearness Allowance and revision of wages were granted in I 0 cases and 
ad-hoc increments in wages in I case. A table showing the details of the wages and Dearness Allowance. 
fixed in these cases is attached herewith. 

LEAVE FACILITIES 

There were 13 cases in which various kinds of leave were considered. A list showing the names 
of these 13 concerns and the various types of leave granted is attached. 

Privilege Leave : 

The Committee examined 6 cases on this subject. Two of the cases related only to accumulation. 
In the B. E. S. T. Undertaking accumulation up to 93 days was allowed. In Poona Municipal Transport 
Service accumulation of leave for 3 years was allowed. In the Provincial Transport Corporation factory 
staff, operation staff, and supervisory staff was allowed 40 days leave per year with accumulation up to 
100 days. In one case the quantum of leave was fixed at 21 days per year for those who complete working 
of 240 days and on a pro-rata basis attendance below that . In another 2 cases the quantum was fixed at 
15 days per year and 24 days per year. 

In the Provincial Transport Service, Nagpur, it was obligatory on the employees to take half the 
leave during a slack period so notified by the authorities, if so required. It was also open to the employee 
to exchange I 0 days full pay leave for 20 days half pay leave on the grounds of the health. 

Sick Leave: 
Only 5 cases came to notice on this subject. In one case (Sr. No. 18) it was allowed at the rate 

of 10 days on half pay. In another case (Sr. No. 47) it was I 5 r!ays on half pay. In the remaining 
3 cases (Sr. Nos. 21, 22 and 23) it was 5 days. 

Casual Leave : 
Only five cases on this point were examined. In one case each the quantum of casual leave was 3 

days and 10 days respectively. In three cases it was 5 days. 

Festival Holidays : 

The Committee examined 8 cases on this question, In one case (Sr. No. 16), the workers were 
entitled to all the holidays sanctioned by the Bombay Port Trust. In 2 cases the No. of holidays were 
fixed at 6. In one case each it was 4 and 7 days per year respectively. In 3 cases it was 5 days in a year. 



Washing allowance: 
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ALLOWANCES 

The rate of washing allowance was fixed at Rs. 1·25 per month in the State Transport and the Provin• 
-cia! Transport Service, Nagpur. 

Night-out Allowance : 

The rate of Night-out Allowance was fixed at Re. I per night in the 3 cases that were examined. 

Line Allowance : 

This was fixed at Re. I per day in the case of State Transport and I Paisa per running mile in case 
of District Transport Association, Bhandara. 

Detention Allowance 

Where the scheduled duty of the conductors require them to stay at the place of night halt for more 
than 18 hours continuously, they were entitled toRs. 1·50 per day. 

Heavy Duty Allowance : 

Mazdoors in the Poona Municipal Transport Services are sanctioned this allowance at the rate of 
Rs. 5 per month. 

Short Cash Allowance : 

Conductors in the Poona Municipal Transport Services are paid Rs. 5 per month. If the daily cash 
falls short by more than Rs. 7, on any day during a month, it will be treated as misconduct. 

Overtime Allowance : 

The staff employed under the Maharashtra State Road Transport Corporation in their depots and 
divisional Head Quarters and whose normal hours of work are less than those fixed for factory workers, 
if required to work according to factory hours were entitled to Rs. 15 per month. 

In other cases the rate of overtime was fixed at double the ordinary rate of wages and dearness 
allowance. 

GRATUITY 

4 case6 of gratuity were examined by the Committee. In two cases the gratu.ity was payable at the 
rate of 15 days salary for each completed year of service after a continuous service of 10 years. 

In the Bombay State Road Corporation the rate of gratuity was half a month's basic \\age for every 
year of service. The minimum service for ~ualifying for gr~tui~~ would ~e 5 years. It was payable for 
termination of service on the grounds of ret1rement, death, d1sab1hty (phys1cal and mental), retrenchment 
and discharge. The scheme was later on made applicable to the employees of the Provincial Transport 
Service, which later merged with the Maharashtra State Transport Corporation. 

RETIREMENT AGE 

The retirement age in the 3 cases out of four that were examined was fixed at 58 years. In the 
remaining case it was fixed at 55 years with the proviso that extension thereafter would depend on the 
physical fitness as certified by the medical practitioner. 

STATEMENT SHOWING THE NAMES OF CONCERNS AND PARTICULARS OF WAGES AND DEARNESS 
ALLOWANCE GRANTED IN THE "TRANSPORT" INDUSTRY 

Serial Name of the Concern 
No. in 
Index 
{I I {2) 

2 The B. E. S. T. Undertaking 

4 D.O. Contractor Co. Pvt. 
Ltd. 

Wages 

{3) 

Dearness Allowance 

(4) 

Employee& drawing salary of Rs. 27 to 
Rs. 439 per month wdl be paid DearneN 
Allowance of Rs. 80 per month. 

U nskil1ed Worker- . . Rs. 35 per month. 
Rs. 1·25-0-06-Rs. 1·55-Q-07-Rs. 1·62-0·0~ 
Rs. 2"2>---Re. 0·12-Rs. 2·37 nP. 
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9 The B. E. S. T. Undertaking 

13 The B. E. S. T. Undertaking, 
Bombay. 
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(3) {4) 

Effecrirle ,_ 1-6-1961. 
I\1 e ssen~en of Coni&Uiner'a Department 

R s. 20 por month. 

Part (I) Technical and Works (EnJlineering) 
Grade T-1 : Clanification T-/-
Canteen Boy, Waterman, Lighter-Cleaner,. 

Cleaner-Car 'Vasher, Pillar Cleaner, Trade 
Learner, Greaser/Oiler, Poleman, Sweeper 
(Car), Cleaner· Shed, Nawghany, Nawghany, 
Trade Learner, Trade Learner, N'awghany, 
Scavenger, Trade Learner, Cleaner-M. V. 
Hammer Man, Nawghany, Cleaner-l\1. V. 
Nawghany-Heavy-
Rs. 4{}-3-52-4-80. 

Grade T-2: Cla)·srjication T-2-
Muccadam, Painter (Meter Testing) 1\-tucca­

dam, Greater (Bus), Gardner (I\.fali), 
Inspector (Street Lighting) 1Jrre pressure­
man, Muccadam Nawghany, Spray Printer, 
Cabl(" Inspector, Muccadam Group II, 
J\1ason Group Ill, As;;tt. Coole, Painter 
Writer, Painter Ordinary, Liner, Liner 
Writer, Painter, Furnanceman, Asstt. \Vire­
man, Meter Tester, Asstt. \Vi reman, Driver 
Crane, Asstt. l\1achine Sawyer, 1\Iuccadam, 
Tailor Group Il-
Rs. 5()-4-7{}-5-1 00. 

Grath T 4 3: Clas,,,'ficatio, T-3-
Carpenter, Tinman, Painter \Vriter (lVIains), 

\Vireman (l\·1ains), Polisher Group l, Asstt. 
Controller Hand, \Vi reman, Asstt. Drillman, 
Tailor Group I, 1\Iett"r Inspector Group I, 
1\'leter Inspector Group III, \\'riter, Wire­
man, Manson Group I. Tailor SJ~ow Room, 
Asstt. Fitter, Meter l\1echanic Group III, 
Ao;,stt. Fitter, Asstt. Blacksmith, Upholsterer, 
l\1achine Sawyer, l\1achine Sawver, Head 
Cook, Asstt. Wagon Hand (Street.Lighting) 
Improver Group II, Asstt. Carpenter, Asstt. 
Wmder Armature-
Rs. 7()-5--95--7·5()-J40. 

Grade T-4: Classification T-4-
Asstt. Turner, l\Ietcr lnsrector Group II~ 

l\1der Inspector Group I, Asstt. Fitter, 
Asstt. Wireman, Jointer Mate, Asstt. Fitter, 
Asstt. Tinman, Wireman, Engraver, Contro­
ller Hand, Asstt. \\'ireman, 1\'leter l\1echanic 
Group I, Asstt. Vulcanizer, Asstt. Checker, 
Checker, Asstt. Saw. Mechanic, Saw iV[echanic,. 
Asstt. Fitter (M. V.), Asstt. Fitter (M. V.), 
Ao;,stt. Moulder, Mistry (Bus Route), Dri­
man, P11ttern :Maker, Installation Inspector, 
Asstt. Fitter (Bench and Body) :Mason, 
Carpenter f Cabinet l\1aker, Blacksmith, 
Wireman (Battery), Winder Armature, 
Testing Asstt. 'C ', Fitter Erector, l\1istry 
(P. W.) Fitter Wireman, Asstt. Fitter 
Welder, Fitter, Carpenter, Blacksmith, 
Fitter, Fitter (Truck Shop), Carpenter, 
Fitter, Cabinet Maker, l\1istry Paintin~ 
Fitter, Head Armature Winder, VVireman, 
Meter Mechanic (Instruments)-. 
Rs. 9()-6--12()-1 (}-JBO. 

Grad• T-5 :' Clarsifiration T-5-
Electrician (M. V.), Jointer (Testin~). \Vagon 

Hand Improver Group I, Wireman Fitter, 
DriiJman, Turner, Tinrnan, Asstt. Welder 
Fitter Group I, Time·Study Asstt., l\,Ioulder 
Supf'rior Group [, Inspector Sub-Station, 
Electrician (M. V.), Vulcanizer, Specialist 
Supply, Fitter (Bench and Body), Fitter 
(M. V.) Jointer, Wagon Hand (Overhead) 
Fitter (M. V.), Welder, \Vireman Fitter, 
'Welder, Fitter (Building), Installation 
f\1'istry, Testing Asstt.' B ',Overseer-
Rs. 12()-J(}-22()-15-235. 
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13 The B. B.S. T. UodertaDDIJ, 
Bomba?-O"ffl. 

51 

(3) 

Grade T-6: Clos•ification T-6-
Mistry (Building) Vulcanizer, Sub~Foreman 

(Street Lighting), Foreman (Carshed), Asstt. 
Foreman, Charge Hand General, Charge 
Hand General (Building), Car Examiner, 
Asstt. Foreman (lost.), Asstt. Foreman 
(Body), Charge Hand General, Charge 
Hand General (Unit Assembly), Depot 
Asstt., Line ~[echanic, Charge Hand 
General (Buildin~), Asstt. Foreman, Charge 
Hand General (1\'lachine Shop), Asstt. Fore .. 
man, Asstt. Foreman, Charge Hand General, 
A&:;tt. Foreman (Instruments), Head Car 
Examiner, Asstt. Charge Engineer, Asstt. 
Foreman, Testing Asstt. ' B ', Testing 
Asstt. ' B ', Meter Asstt., Asstt. Foreman, 
Asstt. Foreman, Sub~Foreman, Sub-Fore­
man, Service 1\:Iech anic, Char~e Hand 
General (Calibration),Charge Hand General 
(Unit Assembly), Charge Hand General­
Rs. 16~12-22~15-310. 

Grade T-7: Classification T-7-
Foreman Refrigeration, Foreman, Asstt. Charge 

Engineer, Foreman (1\'Iachine Shops), 
Inspector Depot, Foreman Truckshop, 
Testing Asstt. 'A', Foreman Meter Test .. 
ing, Foreman l'vleter Testing, Foreman, 
(Foreman meter Testing), Foreman General 
(CarpenterShop),Foreman (Electrical), Fore .. 
man(StreetLightin~), Foreman Services and 
Installation, Asstt. Foreman (l'vlains), Fore .. 
man (Distribution Workshop), Foreman, 
Foreman (Chassis), Foreman (Planning and 
Progress)-
Rs. 215-15-32~20-400. 

Grade T-8 : Classification T-8-
ForemanGeneral,Foreman General (P.W.D.), 

Foreman General (I\ lachine Shop), Foreman 
Depot, Foreman General, Charge En~ineer, 
Car Shed Asstt. ' A' Foreman General 
(l'vlachine Shop), Foreman General (Over­
head), Foreman General (Mains), Supervisor 
(BuildinJ?}-
Rs. 30~2~44~25-540. 

Part (2) Traffic-
Grade 1-Alll\fiscellaneous staff of the Traffic 

Detaprtment-Table 6-A-
Rs. 4~3-52-4--80. 

Grade 11-Conductors (Tram), Conductors 
(Bus), Driver (Tram), Shunter (Tram), 
Asstt. Shunter (Tram) Driver Wagon-
Rs. 55-4--75-5-110. 

Grade Ill-All 'C' Class Starters (District, 
Depot, BusandT,am), All' B' Class Starters 
(District, Depot, Bus and Tram), All ' D' 
Class Regulators, Driver (Motor Vehicle) 
Shunter (Bus), Assistant Shunter (Bus)­
Rs. 7~5-95-7·5~125. 

Grade IV-Driver (Bus), Supervisor Driving 
(Tram)-
Rs. 9~7·5~165. 

Grade V-All Asstt. Depot Starters (Bus and 
Tram), All Depot Starters (Bus and Tram), 
All ' A ' Class Starters (District Depot, 
Bus and Tram), All ' A' Class Regulators, 
All' B ' Class Regulators, All Ticket Exami~ 
ners (Bust Tram), All Ticket Inspectors 
(Bus and Tram), Supervisor Driving 
(Bus), Inquiry Inspector (Accident), Bus 
Driving Teacher, Asstt. to Chief Inspectors, 
Super Relief Starters, Asstt. Startcrs-
Rs. 10~7·5~13~1~200. 

Grade VI-All Head Depot Starters (Bus and 
Tram), All Special Inspectors (Bus and 
Trams), All Controllers (Bus and Tram), 
All Asstt. Inspectors (Bus and Tram), All 
Asstt. Inspectors (Bus and Tram),_ All 
Accident Inspectors, All Sr. Acctdent 
lnspectors-
Rs. 15~1~22~1S-310. 

Hl 
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13 The B. E. S. T. Undertaking, Grade VII-All Head Instructors (Bus and 
Bombay-cont. Tram), Asstt. Bus Driving lnstructor­

Rs. 200-15-350. 
Grade III-All Officers in Grades B-7, B-7-

B-6, B-6, B-6/B-5 and B-5-
Rs. 275-20-315-25-415-30-475. 

Grade IX-AII Officers in Grades B-5, B-3, 
B-4, B-4/B-3 and B-3-
Rs. 325-25-400-30-550-40-630. 

Grade X-AII Officers in Grade B-3;B-l­
Existing grade to continue. 

Grade Xl-Asstt. Time Table Inspector­
Grade L- 3, Time Table Inspector, Grade 
L-2-
Rs. 75-5-95-7·50-125-10-215-15-275. 

Grade XII-Head Time Table Inspector­
Grade L-1-
Rs. 175-15-265-20-325-25-375. 

Part (3) Administrative and Clerical-
Grade 1-Box Filler, Grade C-7, Office 

Cleaner, Table II, Liftman, Grade C-8, 
All employees in Grades C-1 0 and C-9 with 
the exception of-(a) Job No. 15-Sepoy/ 
Ward Boy, (b) Job No. 16-Sepoy/Ward 
Boy-
Rs. 40-3-52-4-80. 

Grade 11-Job No. 15-Sepoy/Ward Boy 
Grade C-10, Job No. 16-Sepoy/Ward Boy 
Grade C-9, Jr. Watchman-Table II, 
Watchman-Table 11, AU employees in 
Grades C-8 and C-8A-
Rs. 50-4-70-5-100. 

Grade I 11-Havaldar-Table li-Gate-
Keeper-Table II, Supervisor \\Te]fare­
Table !I-
Rs. 55-4-75-5-110. 

Grade IV-Sorters, Grade C-7-
Rs. 70-5-95-7·50-140. 

Grade V-Assistant Canteen Supervisor, 
Canteen Supervisor, Chaw) Inspector­
Grade H-6, Asstt. Charge-hand Supervisor­
Grade H-6, Chargehand Supervisor-Grade 
H-5, All employees in Grade C-6, H-7, C-5 
and C-4, with the exception of Stenographer, 
Medical Attendants-Grade H-7/H-6-
Rs. 75-5-95-7·50-125-1 0-215-15-275. 

l\1ott.-Rs. 85 to Graduates, Rs. 95 to Honours, 
SeCond Class and double Graduates. 

Grade VI-Steno,graphers-
Rs. 95-7·50-125-10-215-15-305. 

Grade VII-All employees in Grade C-3-
Rs. 175-15-265-20-325-25-375. 

All Sales Assistants Grade C- 2, Sales Assistants 
Grade C-3-

Grade VIII-V..Te)fare Supervisor-Grade H-1, 
Job No. I 00, Foreman General-Grade 
DM-1, All employees in Grades C-2 and 
C-1, All Officers in Grades B-7,B-7/B-6, 
B-6, B-6/B-5 and B-5-
Rs. 275-20-315-25-415-30-475. 

Grade IX-AII Officers in Grades B-5/B-3, 
B-4, B/4/B-3 and B-3-
Rs. 325--25--400--30--550--40--630. 

Grade X-AII Officers in Grade B-3/B-1-
Existing grade to contunue. 

Note.J.-(1) Job Numbers referred to in the 
above classifications are from Mr. Clement's 
report. 

(2) All Grades and Tables mentioned against 
categories in the above classifications (such 
as C-6, H-7, DM-1, Table II, etc), are 
from the Establishment Schedule, which is 
an appendix to the Budget Estimate ° C " 
of the Undertaking-

Part (IV) General­
Grade-(!) Tracer-

Rs. 100-7·50-130-10-200. 

(4) 
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;. The B. E. S. T. Undertaking, 
Bombay-cont. 

15 The B. E, S. T. Undertaking 

16 The Abraham Trans p o r t 
Service. 

18 The Kerala Corporation, 
Bombay. 

19 The State Transport Co-opera­
tive Bank Ltd., Bombay. 
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Grade ]/-Assistant Photographer, Photo• 
grapher-
Rs. 12()-1()-18()-15-255. 

Grade 111-Jr. Draughtsman, Draughtsman 
Jr. Estimators- ' 
Rs. 15()-1()-18()-15-30()-2()-360. 

Grade JV-Sr. Drat·ghtsman, Senior Esti• 
mators-
Rs. 18()-15-24()-2()-32()-25-420. 

Grade VI-All Officers m Grades ll-5/B-3, B-4, 
B-4/B-3 and B-3-
Rs. 349-26-375-35-60()-EB-4()-800. 

(a) Helpers in Bus Engineering Section, ~les­
sengers in Correspondence Dcptt. Scaven­
gers in Bus Engineering Transportation 
Departm.ent-
Rs. 4()-3-55-4-80. 

(b) Messengers in Consumers Dcpartment­
Rs. 4()-4-7()-5-1 00. 

Up to 30·6-1963 whereafter the position will 
be reconsidered in arbitration-
( I) Drivers . . Rs. 145 p.m. (30 days). 
(2) Cleaners . . Rs. 97·50p.m. (30 days). 

Effective from 1-7-1963. 

Wages were paid ranging from Rs. 75 toRs. 160 
on an individual basis as below :-

No. of workers Wages 

(a) 7 Rs. 75. 
(b) 2 Rs. 80 
(<) 2 Rs. 85 
(d) I Rs. 90 
(e) I Rs. 95 
(j) I Rs. 100 
(R) I Rs. 140 
(h) 2 Rs. 160 

(I) Agent-
Rs. 16()-8-20()-E.B.-1()-300 (l\1). 

(2) Jr. Clerk, Cashier--
Rs. 11()-5-14()-E.B.-7-175-9-220 

(3) Peon-
Rs. 7()-2-1 00. 

20 Mark Movers Pvt. 
Bombay. 

Ltd., The Cleaner in Bombay shall be paid consoli­
dated Wages of Rs. 95 per month-

21 M/s. Western India Transport 
Co., Bombay. 

22 M/s. Dhanji Mavji Motor 
Transport Contrac t o r s, 
Bombay. 

23 M/s. Samual David Transport 
and Lorry Contractors, 
Bombay. 

24 The B. E. S. T. Undertaking, 
Bombay. 

A-2426-8-A 

(I ) Drivers-
Rs. 21()-8-29()-1()-350. 

(2) Cleaners-
Rs. 14()-5-175-7-210. 

Effective from 1-1-1967. 

(Consolidated wages)-
(I) Drivers-

Rs. 167·5()-5-187·50 per month. 
(2) Cleaners-

Rs. I 02-3-114 per month. 

Drivers-
Rs. I 00 p.m . plus 7i percent comnllsston 

on the business done during the day with 
effect from 1-4-67. 

Cleaners-
Rs. I 00 p.m. plw 2 p.c. commission on the 

business done by them during the day. 

(I) Painter, Liner, Carpenters, Grade I, 11-
Rs. 2-1-1-Rs. 2-3-1-Rs. 2-6-1-

Rs. 2-1 Q-()-Rs. 2-14-7-Rs. 3-2-5 
(2) Wireman/Wireman Supervisor Grade-­

Rs. 2-1-1-Rs. 2-3-1-Rs. 2-6-11-
Rs. 2-10-1()-E.B.-Rs. 2-14-7-
Rs. 3-2-5-Rs. 3-6-2 

(4) 

(r) Employees drawing basic pay in the 
Revised pay scale less than Ra. 150-
Rs. 25 p.m. 

(ii) Employees drawinA' basic pay in the 
Revised pay scale of Rs. 150 and above 
Rs. 35 p.m. 
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24 The B. E. S. T. Underta· 
kang---coflt. 
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(3) 

(3) Painter, Writer, Grade I, 11-Supervisor 
Grade--
Rs. 2-6-11-Rs. 2-10-IG-Rs. 2-14-7-

-Rs. 3-2-S-E.B.-Rs. 3-6-2-
Rs. 3-10-G-Rs. 3-12-10. 

(4) Electrician M. V. Grade 11-
Rs. 2-10-IG-Rs. 2-14-7-Rs. 3-2-S. 

Rs. 3-6-2 .-Rs. 3-10-0 .-Rs. 3-13-0. 
Rs. 4-1-8 .-Rs. 4-S-4. 

(S) Winder Armature-
Rs. 2-14-7-Rs. 3-2-S-Rs. 3-6-2-­

Rs. 3-10-G-Rs. 3-13-IG-
Rs. 4-1-8-Rs. 4-S-4. 

(6) Cabinet Makers/Cabinet Makers Super­
visor Grade-

Rs. 3-6-2-Rs. 3-1 0-G-E.B.­
Rs. 3-13-IG- Rs. 4-1-8-Rs. 4-S-4 

Note.-The above represents daily wage rate 
with biennial increments in the case of 
employees getting less than Rs. 3·2·5 
per day and annual increments thereafter. 

2S The B, E. S, T. Undertaking Centeen Deportment­

( I) Canteen Boy­
Rs. 3G-Il-SG-3S. 

(2) Asstt. Cook-

30 The Bombay State Road 
Transport Corporation. 

Rs. JS-O·SG-40. 
(3) Head Cook-

Rs. 4G-O·SG-45. 

(These employees will given refereshments of 
3 As. per day besides wages). 

\Vamer/Attendent Khalasi, \\ratchman, Peon, 
Sweeper, \Vaterman, Chowkidar, Porter, 
Tapali-
Rs. 7G-2-IOO. 

Naik, Mazdoor/Helper, Liftman­
Rs. 72-2-1 00. 

Carpenter and Painter, Asstt. Artisan, Guest­
room Attendent, Asstt. Gardner, Gate­
keeper-
Rs. 8G-3-95-4-135. 

Havildar-
Rs. 9G-2-IOG-3-130. 

Crane Operator-
Rs. 9G-3-12G-5-140. 

Conductor-
Rs. 9G-3-12G-5-150. 

lnspr. Civil Eng., Compounder, ¥lireman, 
Storemnn, Writers, Karkoon (C.E.), 
Stores Asstt. '8' Stores Asstt. 'C'­
Rs.90--5--12Q--6--18Q--8--220. 

Driver-
Rs. IOG-4-12G-S-160. 

Telephone Asstt., Telephone Operator, Asstt. 
Cashier (C.O./C. S.), Clerk/Typist comptist 
Computor Stores Asstt. 'A' Tracer, Steno­
Typist, Jr. Clerk/Clerk/Store Clerk, Typist, 
Typist Clerk, Adrema Operator, Depot, 
Cashier-
Rs. IOG-5-12G-6-ISG-8-23G-IG-
280. 

Traffic Controller-
Rs. 105-4-125-5-170. 

(4) 

A sum of Rs. 20 out of the D. A. paid to the 
staff governed by the B. I. R. Act will be 
merged with the basic wages/salary of 
such staff-

Basic Wages 

(I) 
(I) Up to Rs. 275 per 

month. 
(2) Above Rs. 275 up 

to Rs. 300 p, m. 

D. A. 

(2) 
Bombay Mills 

Owners' scale. 
Flat Rate of 

Rs. 70 p.m. 

Effective from 1·7-/961 

Basic Pay 

Below Rs. 150 p, m, 
From Rs. 150 to 

Rs. 500 p. m. 

D. A. 

Rs. IOp.m. 
Rs. 20p. m. 

Artisian 'B' Artisian 'B', Plumber, Artisian 'B', 
Mechanist-

A-2426-8-B. 

Rs. IIG-4-13G-5-170. 
Asstt. Tr. lnspector-

Rs. 12G-5-15o-8-19G-IG-2SO. 
Gardner-

Rs. 13G-5-160. 
Art. 'A' /Mech. Flectrician­

Rs. 13G-5-160-6-190. 
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30 The Bombay State Road Head Artisian, Leading Hand­
Transport Corporation-.:ont. Rs. 150-&-180-8-220-10-2>0. 

31 The B. E. S. T. Undertaking 

39 Poona Municipal Transport •• 

Jr. Asstt., Steno 'B', StenoTypist, Sr. Cashier, 
Cashier, Sr. Clerk, Sr. Accts. Clerk, Nurse, 
Draughtsman/Asstt. Draughtsman, Time­
keeper, Asstt. Store-keeper, Drawing Jr. 
Draughtsman, Sanitary Inspector-
Rs. 160-8-200-10-240-12--300-15--

360. 
Overseer-

Rs. 200-1 0-300-15--360. 
Jr. Accountant, Store-keeper, Sr. Asstt., 

Jr. Store Verifier, Asstt. Supervisor, 
Supervisor, Inspector of Accounts, Sr. 
Accountant, Stenographer, Jr. Treasurer 
Inspector-
Rs. 210-12--270-15--360-20-400. 

DivHJional Accountant, Office Superinten· 
dent, Head Clerk, Stock Verifier-
Rs. 250-15--325--25--425--25--500. 

G.neral Administ~ation­
Accountant, Statisrician­

Rs. 220-15--325. 
Head Clerk--

Rs. 140-10-200. 
Store Superintendent-

Rs. 124--8--140--10--170--12--230--15--
245. 

Store Keeper-
Rs. 100-8-140-10-190. 

Internal Auditor­
Rs. 140-10-200. 

Stenographer-
Rs. 90-10-170. 

Senior Clerk (A), (B), Head Cashier, Sr. 
Audit Clerk. Senior Storekeeper­
Rs. 80-6--11&-8-140-10-150. 

Jr. Grade Clerk, Typist, Cashier, Junior 
Audit Clerk--
Rs. 46--3--85--E.B.--4--125--5--130. 

Telephone Attendant, Garage Clerk­
Rs. 45--3--75. 

Pump Attendant­
Rs. 45--2--65. 

}amadar-
Rs. 45--1--50-2--60. 

Peon, Armguard, Watchman­
Rs. 30-1--35--2--45. 

Store Issue Clerk-
Rs. 4&-3--85--E.B.--4--125--p/us Rs. 10 

p.m. Heavy Duty Allowance. 

Troffi' Department 
Conductor-

Rs. 45--3--6&-4--90. 
Driver-

Rs. 50-4--70-5--100. 

Startcr-
Rs. 50-3--80-5--105. 

Selection Grade Starter­
Rs. 60-4--100-5--11 0. 

Checker, Assistant Garrage Supervisor, Time­
keeper-
Rs. 60-4--120-5--125. 

Selection Grade Checker­
Rs. 80-4--100-5--130. 

Assistant Traffic J nspector, Garrage Super­
visor, Accident Inquiry Officcr-
Rs. 7&-4--100-5--135. 

Selection Grade Assistant Traffic lnspoctor­
Rs. 100-8-140. 

Traffic ln~pector, Chief Time-keeper­
Rs. 124--8-140-10-170. 

Chief Traffic lnspector­
Rs. 175-15--325. 

(4) 

Ef!utiw from 1·7-1961. 

56 M.,..engera •• • • Ro. 20 per month 
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Workshop Department 

39 Poona Municipal 
port--coni. 

Tmns- Senior Foreman­
Rs. 17S-IS-325. 

41 Poona Municipal Trans-
port. 

45 New Samartha Transport, 
Company, Yeotmal. 

46 Shri Datta Motor Transport 
Service, Yeotmal. 

48 New Samartha Trtm!;port, 
Company, Yeotmal. 

49 Shri Datta Motor Service, 
Pusad. 

53 The Provincial Transport Ser­
vice, Nagpur. 

Foreman-
Rs. 150-5-175-10-225. 

Head Mechanic, Head Upholsterer, Head ofthe 
Body Buildin~ Section, Head Electrician­

Rs. 92-4-100-S--150. 
Senior Blacksmith, Tinsmith­

Rs. 8S-4-12S-S-130. 
Vehicle Supervisor­

R•. 7S-S-140. 
Welder, FitterCI3ss 1-Commercial Painter­

R~. 64-4-80-S--115. 
Bench Fitter, Assistant Blacksmith, Tyre 

Fitter, Assistant Electrician-
Rs. 5S-4-9S-S-105. 

Fitter Class-2-
Rs. 55-3-85-5-90. 

Assistant Painter, Assistant Carpenter, Assistant 
Upholsterer-
Rs. 4S-3-72-4-80. 

Helpers Class I­
Rs. 45-3-75. 

Helpors Classs II-
Rs. 35-1-4S-2-5S. 

Cleaners and Sweepers­
Rs. 30-1-50. 

Interim Relief of Rs. 5 p.m. was given to all 
employees-

Effec•ive from 1-5-1960 

Watchman, Peon, Sweeper, Waterman. Kha­
lasi-
Rs. 30-1-40. 

Packer-
Rs. 30-2-50. 

Daftary-
Rs. 30-2-56. 

Helper (Stores)-
Rs. 32-1-36-2-50. 

Naik, Gate Keeper­
R•. 3S-I-55. 

Daftary-
Rs. 40-2-50-2-70 (C). 

Artisan 'C"-
Rs. 40-2-60-3-84. 

Conductor-
Rs. 40-2-50-3-80-S--90. 

Rs. 30 p.m. 

Rs. 30 p.m. 

Rs. 30 p.m. 

Rs. 30 p.m. 

As per scales prescribed by Government of 
Maharashtra from time to time~ 

Writer, Karkoon Booking Clerk, Point Starter­
Rs. 4S-3-75-5-IOO. 

Compounder­
Rs. 50-3-80. 

Driver-
Rs. 50-3-80-5-100. 

Traffic Control! er-
Rs. 52-4-80-5-110. 

lnspector-
Rs. 55-3-85-4-105. 

Clerk .. Typist, Telephone Operator, Comptist, 
Tracer-
Rs. 55-4-75-EB-5-120. 

Artisan 'B'-
Rs. 60-4-80-5-100. 

Artisan 'A'-
Rs. 70-5-100-6-130. 
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53 The Provinc1al Transport Assistant Traffic Inspector-· 
Service--coni. Rs. 60-S-120-7·50-ISO. 

S4 Mathurodas R. M. Service 
Nagpur. 

Overseer-
Rs. 80-5-100-S-140-EB-10-220-

EB-10-270. 
Assistant Stenographer-

Rs. 92-S-140-EB-10-180. 
Head Artisan (.1\'lech.)-

Rs. 100-&-13&-EB-S-160. 
Junior Accountant,Senior Assistant­

Rs. 124-S-140-EB-10-220. 
Chargemen-

Rs. 135-10-235-EB-15-250. 
Conductors­

Rs. 30-2-60. 
Booking Clerk­

Rs. 33-3-63. 
Drivers- · 

Rs. 45-2-75. 
Junior Clerk­

Rs. 55-3-85. 
Senior Clerk, Head ~Iechanic, Superviso.r­

Rs. 70-5-120. 

ConductoTS-

(4) 

1. Those rrceiving lt"ss than Rs. I 00 Slllary 
Rs. 30 p.m. 

2. Those getting Rs. I 00 or more salary 
Rs. 40 p.m. 

Effectivt f•om 1-J-62. 
-57 Nath Motor Service and Vat­

labhdas Alamchand, Amra­
vati 

Rs. 30-2-60. 
Booking Clerk- Monthly salary D. A. 

·58 Godal Motor Service 
Amravati. 

-59 Maharashtra State Road 
Transport Corporation, 
Nagpur Unit. 

Rs. 33-3-63. 
Drivers-

Rs. 45-2-7). 
Junior Clcrk­

Rs. 55-5-8). 
Senior ct ... rk, Head 1\lechanic, Sr. 1\lechanic­

Rs. 70-5-120. 
Effective f.-om 1-4-62. 

All employees except those employed after Jan~ 
uary 1961 sha11 be given increments ranging 
from Rs. 7 to Rs. 12 p. m. at the discretion 
of the employer. 

Attendnt, Khalasi, Watchman, Peon, Sweeper, 
Waterm:.tn, Chowkidar-
Rs. 7()-2-1 00 (l\1). 

Helper, Nai, Head Peon, Daftary, Packer­
Rs. 75-2-1 OS. 

Watchman, Peons, Swet'pers, \Vaterman, 
Chowkidars, KhalllSi-
Rs. 75-2-95-3-125-5-150. 

Guest Room Attendant, Assistant Gardner, 
Gate Ket"per, Assistant Artisan, Artisan 'C' 
Rs. 80-3-95-4-135 (M). 

Fuels Attendants, Helper Dresser (dispensary) 
Rs. 80-3-95-5-120-6-180. 

Conductor-
Rs. 90-3-120-5-1 SO (M). 

Compounder, Writer, Booking Clerk, Karkoon, 
Inspector (C.E.), Building Inspector, Wire­
man, Point Starter, Conductor, Artisan 
'C'-
Rs. 9()-5-12()-6-18()-8-220 (l\1). 

Driver-
Rs. I 0()-4-12()-5-160 (l\1). 

Drivers-
Rs. I 0()-5-12()-6-15()-8-230. 

Tarffic Controller-
Rs. 105-4-125-5-170 (l\1). 

Booking Clerk, \Vriter, Karkoon, Compoun• 
der-
Rs. I 05-5-13()-6-190. 

Artisan 'B'-
Rs. 110-4-130-5-170 (M). 

Telephone Operator, Clerk, Assistant Cns~ier, 
Clerk.typist, Comptist, Tyacer, Typtst, 
Typist-Clerk, Depot Cashier, Artisan 'B'­
Rs. II 0-5-12()-l>-150-8-23()-1()­
-280 (M). 

AssistantTr. lnspector-
Rs. 12()-5-15()-8-19()-1()-250 (M). 

Assistant Tr. lnspector-
Rs. 12()-7·5()-165-1 ()-255. 

Time·keepers, Workshop and Stores Clerk­
Rs. 12()-5-15()-8-23()-1()-280. 

Less than Rs. I 00 p.m. 
Rs. I 00 or more •• 

Rs. 30 p.m. 
R•. 40 p.m. 
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59 ?\taharashtra State Road Artisan 'A' Electrician-
Transport Corporation, 
Nagpur Unit-cont. 

Rs. 130-5-16Q-6-190 (M). 
Artisan 'A'-
Rs. 130-6-16Q-8-20Q-IQ-260. 

Head Artisan-
Rs. 150-6-18Q-8-22Q-IQ-250(M). 

Jr. Assistant Stenographer, Steno.typist, 
Draughtsrnan, Time-keeper, Asstt. Store­
keeper-
Rs. 16Q-8-20Q-IQ-24Q-12-300-15-

-360 (M). 
Overseer-

Rs. 20Q-I Q-30Q-15-360 (M). 
Traffic Inspector-

Rs. 21Q-12-27Q-15-36Q-2Q-400. 
60 District Transport Association, Drivers with number of years of Wage-Scales 

61 

Bhandara. service. 

The Maharashtra State Road 
Transport Corporation, 
Aurangabad. 

(a) I 0 years of more than I 0 Rs. 55-2-80. 
years. 

(b) More than 5 but less than Rs. 50-2-80. 
10 years. 

Drivers with number of years Wage-Scales 
of service-

Between one and five years 
Between 6 months to I year 

Conductors with number of 
years of service-

More than I 0 years 
Between 5 and I 0 years 
Between I and 5 years 
Between 6 months to I year 
Conductors who are unable 

Rs. 45-2-80. 
Rs. 4Q-2-80. 
Wage-Scales 

Rs. 35-2-65. 
Rs. 30-2-65. 
Rs. 25-2-65. 
Rs. 2Q-2-60. 

to write vouchers. Rs. 20-2-60. 
Wages on an individual basis to those working 

in factory as follows-
No. of workers 

(a) 5 
(b) I 
(<) 2 

Wage-Scales 
Rs. 4Q-2-80. 
Rs. 7Q-2"5Q-IOO. 
Rs. I OQ-5-200. 

Peons, Watchman, Chowkidar, Khalasi, Lashkar, 
Sweeper. 
Rs. 7Q-2-IOO. 

Head Peon, Helper, Cleaner­
Rs. 75-2-105. 

Asstt. Fitter, Hammerman, Stores Conveyor­
Rs. 80--3--95--4--135. 

Conductor-
Rs. 9Q-3-12Q-5-150. 

Compounder, \Vriter, Ticket checker, Record 
Tracer-
Rs. 9Q-5-12Q-6-ISQ-8-220. 

Drivers-
Rs. IOQ-4--120-5-160. 

Controller-
Rs. I 05-4--125-5-170. 

Asstt. Depot Clerk, Clerk, Typist, Tracer-
Rs. II Q-5-12Q-6-15Q-8-230-I Q-280. 

TraveJiing Ticket Inspector Grade II I­
Rs. 12Q-5-15Q-8-19Q-IQ-250. 

Fitter, Electrician, Blacksmith, Panel Beater, 
Carpenter, Vulcanizer, Coach Builder, 
Painter, Mechanic, Trimmer, Welder, 
Turner, Mistrics-
Rs. 130-5-16Q-6-190. 

Lcadin_g Hand Grade I, Grade 11-
Rs. ISQ-6-180-8-22Q-IQ-250. 

Depot Clerk, Cashier. J\.J aterial Chaser, Clerks 
Class I, Asstt. Draftsman-
Rs. 160-8--200-10-240-12--300-- 15--

360. 
Mechanical Chargeman, Traffic-Inspector, 

Grade III, Grade II, Travelling TKT. 
Inspector, Grade I I and Operating Instructor, 
Driving Instructor, Section Head Clerk, 
Sr. Stock Verified-
Rs. 21Q-12-270-15-360-20-400. 

Asstt. Mechanical Foreman, Chief Inspector, 
Traffic Inspector Grade I, Head Clerk, 
Accountant-
Rs. 25Q-15-325-2Q-425-25-500. 

(4) 

Drivers and Conductors. 
Rs. 40 per month. 

E.fJIICtifJ• from 1-4-62 
Basic Pay-- D. A •. 
(a) Below Rs. 150. Rs. I 0 p. m. 

(b) Between Rs. 150 Rs. 20 p.m~ 
to Rs. 500. 
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Statement showtna the names of the concerns and particulars of the various kinds of leave and FesttvallPald 
HoUdays ~ranted In "Transport" Industry ' 

;·Serial Name of the Concern 
No. in 

Privilege Leave 
(davs) 

Sick Leave Casual Leave Festival Holidatya 
(days) 

Index 
(I) (2) 

~--
(3) 

3 The B.E.S.T. Undertaking.. (Accumulation 93 days) 

4 D. D. Contractor and Co. Pvt. 
Ltd. 

16 The Abraham Transport 
Service, Bombay. 

As per Factories Act 

(a) For those who attendtd 240 days-
21 (Accumulation 42 days), 

(b) F·or those who attendtd lm than 240 
days-
Pro-rata Basis (Accummulation \f2 days). 

(days) (days\ 

(4) (;) 

10 3 

(6) 

4 

All holiday• declared 
by the Bombay 
Port Trust. 

7 18 The Kerala Corporation 
(On half pay) 

21 The Western India Transport 
Co., Bombay. 

22 Dhanji Mavji Motor M/s. 
Transport Co., Bombay. 

23 M Is. Samanal David Transport 
and Lorry Contractors, 
Bombay. 

26 The B.E.S.T. Undertaking .• Non-Schtdultd Staff-
24 

40 Poona l\1unicipal Transport . . (Accumulation 3 years) 

47 The Highways (Pvt.) Ltd. 

; 

•; 

•; 

15 
(On half pay) Durg. 

53 The Provincial Transport 
Service, Nagpur. 

(i) AH Factory Staff, Operative Staff, •• 
Supervisory Staff below Traffic 

·59 Maharashtra State Road 
Transport Corporation, 
Nagpur Unit. 

60 District Transport Association, 
Bhandara. 

Jnspertors Grade-
400 (Accumulation I 00 days). 

(ii) Other employees as per regulations 
of the Bombay State Road Transport 
Regulations. 

Same as in Sr. No. 53 in the Index 

I; 

PAPER 

; ; 

•; •; 
•to permane-nt w. e. 

from 1-1-1967. 
•; •; 

•to permanent w. e. 
from 1-1-1967. 

10 6 

6 

In this industry the Committee adopted the same definition which was adopted by the previous Norms 
·committee for the purpose of classification of Settlements, Agreements and Awards. The dt"finition is 
;as follows :-

"Manufacturing of (i) Pulp from wood, rags, waste-paper and other fibres and conversion of such 
pulp into any kind of paper and paper board; (ii) Products such as a paper bags, boxes, cards, enve­
lopes, and moulded pulp goods from paper, paper board and pulp." 
During the relevant period the Committee scrut_inised_ and examined 18 Awards (17 published and 

1 unpublished), 24 Settlements un~er t?e Industnal Dtsputes Act, 1947 and I Settlement under the 
·Central Provinces and Berar lndustnal Dtsputes Settlement Act, 1947. 

The following list gives the names and references of 43 concerns to which these Awards and 

Settlements refer :-

Serial 
No. 
(I) 

Name of the Concern 

(2) 

Awards 

Bombay DitJision 

1 The Kadri Paper Box Factory, Bombay 
2 The Bombay Board and Paper Mil1s Pvt. Ltd., Bombay 
3 The Wf"stern India Paper and Boar~ l\111ls Pvt. Ltd •• Bombay 
4 Ml•· Kondivita Paper and Board Mtlls Pvt. Ltd., Bombay 

Reference 

(3) 

Date and PaR• No. of M. G. G. 
Part 1-L 

24-11-1960 ( 294().2942). 
28-9-1961 (2443-2447). 
21-2-1963 (618·62ZJ. 
14-11-1963 (37;().3756). 
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(I) (2) 

5 The Bharat Strawboard T\lfJ;l'. Bombay 
6 The Paper Products Ltd., Bombay .. 
7 The Premier Paper lHills Ltd., Bombay 
8 The Laxmi Paper Box \Vorks, Bombay 
9 The Paper Products Ltd., Bombay . . . . , . . . 

10 T\Jis. \Vcstern India Paper and Board T\lills Pvt. Ltd., Bombay 
II l\1/s. Paper Products Ltd., (Paper Mill Division), Bombay, 
12 M/s. Western India Paper and Board Mills Pvt. Ltd., Bombay 
13 1\l/s. Jaydip Paper Industries, Thana . , 
14 Paper and Allied Industries, Bombay .. 

Poona Division 

15 The Doccan Paper 1\lills Co. Ltd., Mundhwat Poona 
16 M/s. Decc..n Paper Mills Co, Ltd., Poona . . . . 
17 The Deccan Paper Mills Co. Ltd., Mundhwa, Poona 
18 The Deccan Paper Mills Co. Ltd., Poona 

Settlements 

Bombay Division 

19 The Eastern Paper Tube Factory, Bombay 
20 M/s. Paper Products Ltd., Bombay 
21 Ashok Paper and Mfg. Co., Bombay •• 
22 Papfl'r Products Ltd., Bombay .. 
23 Eastern Paper Tube Factory, Bombay 
24 Salvation Army (Waste Paper Deptt.), Bombay . . . . 
25 Western India and Paper and Board Mills Pvt. Ltd., Bombay 
26 M/s. Jaychand Jasrl\i Vora Paper BaR Mf~., Bombay 
27 Western India Paper and Board Mills Pvt. Ltd., Bombay 
28 Jaydeep and Co., Bombay 
29 Bombay Board and Paper Mills Pvt. Ltd., Bombay 
30 BoX\\ ell India Pvt. Ltd., Bombay 
31 M/s. Jaydeep Paper Industries, Thana 
32 M/s. Jaydeep Paper Industries, Thana 
33 The Paper Products Ltd., Thana 
34 Bharat Strawboard, Bombay 
3S Jayant Paper Box Factory and Jayant Corrugating Industries, Bombay 
36 The Textile Paper and Tim her Industries Pvt. Ltd., Bombay 
37 1vlfs. Jaychand jasraj Vora, Paper Bag 1\Ianufacturer, Bombay 
38 1\l/s. Paper Process Works and Carvure Process Works, Bombay 
39 Western India Paper and Board Mills Pvt. Ltd., Bombay .. 
40 Swastik Paper Industries, Bombay 
41 The Paper Products Ltd., Bombay 

PootUJ DivUicm 

42 Paper 1\.Iills Khopoli, Poona 

]\1agpur Division 

43 Ballarpur Paper and Stra" board, Nagpur 

The divisionwise break~up of these 18 Awards and 25 Settlements is as follows:-

Division 

Bombay 

Poona 

Nagpur 

Aurang-.tbad 

Total 

Awards 

14 

4 

18 

Settlements/ 
Agreements 

23 

25 

WAGES AND DEARNESS ALLOWANCE 

(3) 

6-2-1964 (402-406). 
10-9-1964 (3074-3080). 
14-1-1965 (125-128). 
II-3-1965 ( 824-828). 
10-3-1966 (809-813). 
26-5-1966 c I59ac 1591). 
14-7-1966 (2263-2265). 
19-1-1967 (299-304). 
13-4-1967 (1677-1678). 
12-1ac 1967 (4047-4049). 

28·5-1959 (2287-2288). 
28-4-1960 ( 1806-1808). 
12-8-1960 (Unpublished). 
3-11-1960 (3532-3539). 

Date of Settlements/AgreemeDts 
and Sec. of I.D.A. 47 

1-6-1959, 2(P). 
5-6-1959, 2(P). 
28-1 ac 1959, 12(P). 
28-10-1959, 12(3). 
10-3-1960, 2(P). 
29-6- 1960, 12(3 ). 
2-8-1960, 12(3). 
4-1 ac 1960, 12(3). 
9-6-1961, 12(3). 
4-7-1961, 12(3) .. 
6-7-1961, 12(3). 
25-7-1961, 12(3). 
4-11-1961, 2(P). 
3acl2-1961, 2(P). 
27-4-1962, 2(P). 
5-7-1962, 2(P). 
24-8-1962, 12(3). 
6-11-1962, 2(P). 
12-1-1963, 2(P). 
23-5-1963, 12(3). 
19-6-1963, 2(P). 
14-9-1963, 12(3). 
5-1 ac 1963, 2(P). 

5-6-1961, 12(3). 

27-3-1961, C. P. and B. I. D. 
S. Act. 

The question of wages and dearness allowance was involved in 31 cases out of these, I case dealt with 
dearness allowance only while wage-scales were revised in 13 cases; both dearness allowance and revision of 
wages were granted in 9 cases and ad-hoc increments in wages were granted in 8 cases. 
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1 to 5 

10 

13 

19 to 26 
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APPENDIX G 
Statement ahowing the •tationery requsred for Rnenue O.f!ieu in moftunl 

Article• 

2 

Writing paper 

C'nrbon Demy for uee with prnl'ilR ... 

Brown pn.Jl01'8 

Propoeed Scale 

3 

6 reMDII per penon per anoum. 
4 quires of rulecl paper per penon per 

o.nnum. 
30 ehoetB per clerk per annum. (In .M"m· 

latdar'e office). 
10 Sheete per clerk per nnnum. (In 

Collector's offioe) . 
10 sheets per ponon per o.nnum. 

Book A n1lcd, horizontal o.nd vert leal. 1 book horizontal and one verticn.l. (2 qre.) 
per person per annum. 

Blue Blo.ck ink bottles (4 oz.) for 2 bottlrs per person per annum. 
fountain pone. 

Blne and Red Pencils for Office-rs 

Gum-arabio in cryata.le 

4 penoib per o.nnum for OfficorR and nccoun· 
ta.nts and one penoil for en.ch of tin· 
remaining penone per annum. 

As per actual consumption. 

63 Paper Clip• 1 box per penon per annum. 

12 Oz., per penon per arumm. 

(400 tags in all) per CC per year. 

64 Pine 

65 and 6(} Tags 4", 8' 

72, 73 nnd 74 Po.per for tY}Iewritertt 

78 to 92 

121 

138 

14~ 

I uO 

165 

17() 

182 

202 

204 

212 

218 

Ribbons for typewriter 

Correcting fluid nottlcA 

Dn.tor 

Needles (!\moll) 

ThrcRd 

Wooclen t.rnyR for offirf'B 

Pfln ffl ('ks 

Pokers 

DraBII polil~h 

Canvas Bn @.B 

Port Folios 

Punt'lhee for cBncallo.tion of stn1np1!. 

12 to 16 rea.ma per typewriter. 

12 ribbons per typewriter per annum. 

3 for a. machine per annum. 

1 for H. 0.; l for each H. B .; l for eaob 
section and five for Registry (for 3 yMr")· 

1 per person per yen r. 

6 gundie per penon per anmwn. 

4 tra.ya (H. 0 .). 
'1 trn.ye (H. B ., :Mamlatdar, Prnnt Officer). 
3 trays (eaoh noting band). 
2 trn.ye per typiet. 
(life 3 years). 
1 for eaoh Officer (Superior Typo). 
1 for each penon for others (Inferior type). 

for 6 yeara. 
1 per peraon (10 yeare). 

1 Tin per peon per annum. 

6 for registry for sending pape ... on oampa 
or for bringing t·o.pal, etc., (life 3 y~art). 

25 pads per penon per annum. 

1 for B. 0 .; 1 for eaoh H. B.; · 
1 punching machine (amallt'r ei&o) per per· 

eon for 3 yeara. 

- N.B.-Ot.her iteone require no change. 

BOMBAY: PRIJ'ITED AT Tim GOVERNMENT aNTRAL pJ\ESS, 
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It may be mentioned here that minimum rate~ of wages have bern fixe.! bv the Statt' Government 
in respect of the employment in Paper and l'apcr Board l\lanufartorv 6de ·lndustrit'S and La hour 
Department, l\'otification Ko. l\IWA. 5662(1).'27-Lab-III, datctl 27-7- (<J66. 

Adjustment of wa~es : 

The adjustment of wages in the revised scales was done according to the following ruks :-

(a) In case the existing basic wage of an employee was less than the mini1'1um of the rt·,·ist'd "'·ak 
he should get the minimum of the revised scale. 

(b) In case the existing basic wage of an employee was more th.m the mi•·innlln d tht· rn·ist'd scalt-, 
but was not a stage in the scale, he should he stepped up to the n<uc,.t higher stage in the rcYistd 
scale. 

Increment in the revised scales for len~th of service : 

In the 3 cases that were exan1ined increm,_·nts were gn!.nted <!CCordir:g to kJ'gth of H'TYiC(' aftc:r ad .. 
justment of existing wages in the revised scales. By an Award for Paper l'rodurts Ltd., Bombay (Sr. No.6) 
Drivers and Peonf:, after revision ·of wage-scales were gr<tntcJ nrc inrr('mcnt for n;orc than 2 \'(.:ars scrvin_· 
but less than 6 years sen·ice and two incrt'meJ·ts fnr 6 or n'l.nrc years' :-crvice. In thcs;mle cc)nc«.:rn hy 
another Settlement (Sr. l\Jo. 33), other workmc.n were ginn ont· it,ncnwnt for compktion of ~ervire of 
one year or n1ore two incren1ents for completion of 4 y('ar~' sen·icc Ll1~ti three inrrcn1cnts for cntnpktion 
of 7 years' service. In \\\stern India Paper and B0aqj :\tills Pvt. Ltd., (Sr. :t\0. 27) dt•tks ~nd pr<II'S 
were given 3 increments in the revised scales for more than 10 years' sc" icc. 

LEAYE 

The Con1n1ittee cxan1ined 25 cases in which various kit:ds of leave \\t'rc considcrl·tL A st<Jt< m~·nt 
showing the names of the 25 concerns and the various types of ]caw grertcd is a,\3chrd. 

Privilege leave : 
There were nine cases in which privilege leave has 1:-een gnrr·tcd. 

to the provisioH under the Factorir s' Art, I '148. In one ca;cc it "'" 
and in two cases it was fixtd at 30 dap; in a year. 

In 4 casrs h w.1s grantl·d ;,ln·ording 
J8 J.1y~, h t\nl Ll~l'S it \\'<1S 2f tL1y~ 

There were four cases in which privikgc kavc "'"' <>llo\lcd to be aec11mubttd out of \\hieh in three 
cases accutnulation allowed was three titncs of annual kave crtitl(.nH.nt, wh11c in nne Cl:".t· it w.:' two timfs 
of annual leave entitlement. 

Sick leave: 

There were 7 cases in which sick leave has been grankd. In 2 cases, it was 10 d"Y" in a y,·ar, while 
in one case each it "·as 5 days, 6 days, 7 days 8 days and 15 days in a ye<Jr rcspcctivdy. In 2 ca><·>, >ick 
leave was on half pay. In one case sick leave was 15 d<~ys on half P"Y or 8 days on full pay. 

In 5 cases sick leave was allowed to be accumulated. In 3 cases, it was three times of annual sick lean· 
entitlement, in one case, it was two times of annual sick leave entitlement while in one case it was 12 timt·s 
of annual entitlement, 

In two cases, condition was laid down to the effect that the application for sick It aYe ,hould be suppnr r, d 
by a medical certificate. 

In Western India Paper and Board l\lills l'vt. Ltd., (Sr. :t\o. 27) cvny employ<< \las c·rHitkd t<~ IS d•ys' 
sick leave in a year with a right to accumulate up to 6 mo~ths. In special cases, the man:Jgem.r't gave a 
further 15 days' sick leave on half basic salary ami dearness alkwarcc. Privilcgt kaYe and sitk kavc was 
allowtd to be availed of in conjunction with each other. 

Maternity leave : 
There was only one case in which maternity kavc was granted. In Paper Produl'ls Ltd., Bomhay 

(Sr. Kn. 9) maternity leave was granted for 6 weeks. 

Casual leave : 
Twenty ca;ccs of this kaw were r.oted during the rdt Yant pc riod. In 6 0'< sit "'" 7 d.'Y' i:~ a y•·ar, 

in 4 ca~es it was at 5 davs, in 3 cases it was 6 day:-- in a year, in 2 c.~.;.ls e.H.-lt it \\ ~.., 3 J.1ys, 4 <Ltys Ill one 
case tach it was 2 day~, 10 days and 13 days in a yc<rr r,,r(ctjHiy "r'd in one'"'" <·xi, ting prcc'icc was 
discon1inucd (Sr . .\:o. 23). 

A-2426-9-A 
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:\Iaximum casual leave that could be taken at a time was limited to 4 days at a time. In 2 cases casual 
leave was allowed to be prefixed or suffixed to Sunday or holiday. In one case it was allowed to be prefixed 
or suffixed only with prior p"rmission of the sanctioning authority while in 2 cases casual leave was not 
allowed to be prefixed or suffixed to Sund•lYS or holidays. 

Festival holidays : 

In 15 cases festival lwlidays ranging from 2 days to II days were granted. In 3 cases each the 
~umber of such. holidays was 4 days; and 7 days ; in 2 cases each it was 2 days, 5 days and II days and 
111 one case each tt was 3 days and 9! days and I 0 days. 

In the cases examined it was noticed that following festival holidays were enjoyed :-

Names No. of 
cases 

(a) Diwali 
(b) 26th January 
(c) 15th August 
(d) Holi 
(e) Ganesh Chaturthi 

(f) Dassera 
(g) Gudi Padwa 
(h) Maharashtra Day 
(i) Ambedkar Jayanti 

ALLOWANCES 
Allowance for Working on Paid Holidays or Weekly off days : 

8 
7 
7 
6 
3 
3 
l 
l 
l 

In Paper Products Ltd. Bombay (Sr. No. 6) a workman required to work on a paid holiday was 
entitled to extra 50 per cent of the full wages for that day in addition to a compensatory holiday with full 
wages. 

In Western India Paper and Board Mills Pvt., Ltd., Bombay (Sr. No. 10), a workman who was 
required to work on holidays or Sunday was entitled to double the ordinary wages including dearness 
allowance in addition to a compensatory holiday. 

In Ballarpur Paper and Strawboard (Sr. No. 43) and in Kondivita Paper and Board Mills Pvt. Ltd. 
Bombay (Sr. No. 4) for working on festival holidays a workmm was entitled to be paid double wages 
and given a compensatory holiday. 

Lunch Allowance : 
Only one case granting Lunch Allowance was noted. In Paper Products Ltd., Bombay (Sr. No. 9) 

a workm:lf', who was sent for outdoor work and who was unable to return during lunch-hour would get 
Rs. 1·50 as lunch or outdoor allowance. 

Retention Allowance : 
Only one case was noted during the relevant period. In Bombay Bnrd and Paper Mills Pvt. Ltd., 

Bombay (Sr. 1'-io. 2) the skilled and semi-skilled workmen who had worked for 3 consecutive seasons 
were entitled to 50 per cent of the total wages as retention allowance during off season. The total amount 
due would be paid at the time if the workmen reported for duty at the commencement of the season. The 
workers who did not report at the commencement of the season lost their right for retention allowance. 

Transfer Allowance : 

In Paper Products Ltd., Bombay (Sr. No. 22), the existing workers who were transferred to the new 
premises at Thana were entitled to Rs. 5 per month as transfer allowance on condition that this allowance 
should cease to be paid when the management provided accommodation at or near the factory. 

Washing Allowance : 

Only one case was noted. In the Waste Paper D"partment of the Salvation Army (Sr. No. 24) every 
rermanent workman was given a hig size barsoap every month. 

A-2426-9-B, 
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PERMANENCY 

7 cases on. the subject. were noted. In 5 cases (Sr. :1\o. 28, 29, 35 and 38, 39) workmen who had put in 
6 months contmuous serv1ce were made permanent. In 2 cases (Sr. :'\o. 19 and 23) workmen who had 
put in 6 months aggregate service were entitled to be made permanent. In one case (Sr. No. 12) 
workers who had put in 156 days' of continuous service and members of staff with 6 months' conti­
nuous service could get permanency. 

RETIREMENT 

One case was noted. In an Award for the Deccan Paper :\Iills Company Ltd., l\Iundhwa, !'oona 
(Sr. No. 15), the Industrial Tribunal looking to the nature of work and other fartors, directed that the 
age of superannuation should be 50 years for men and women. It also further directed that claims 
for gratuity should be settled within 2 months from the date of retirement. 

UNIFOR!\IS 

4 cases were noted. Categories of workmen and details of uniforms provided were as follows :-

Serial 
No. 

Name of Concern 

(1) (2) 

30 Boxwell india Pvt. Ltd., Bombay 

40 Swastik Paper Industries, Bombay 
43 Ballarpur Paper and Strawboard, Nagpur 

22 Paper Products Ltd., Bombay 

GRATUITY 

Unifonns 

(3) 

Drivers: 3 sets every year consisting of bu~h shirta, 
pants and caps. 

Cleant"rs: 3 sets everv year of half pants, bush-~.hirts. 
Drivers, peons, watchmen: 2 pairs of unifonns. 
Sweepers, Roaster, Firemen, Cleaners, Fitters, Wel-

ders, Canteen Boys, : 2 sets of pant, sh1rt 11nd C'RJl. 
The ~lanagemcont provide unifonns to s11ch workmen 

~·hose clothes get soiled. 

Four cases were found during the relevant period. A tabk showing detail~ of the amounts <·f 
gratuity granted is attached herewith. 

Benefits for Continuity of Service : 

In Bombay Board and Paper 1\Iills Private Ltd., Bombay (Sr. :1\o. 2), the seasonal workers who had 
worked for 3 consecutive seasons or more were given continuity of service and were made eligible for 
benefits and protection enjoyed by permanent industrial workers. 

Lay-off: 
In Eastern Paper Tube Factory, Bombay (Sr. No. 19) workmen who had completed one year's 

continuous services were not laid off under any circumstances except in the following t·ases :-

(a) Breakdown ?f m~chinery. . . 
(b) Strike effectmg e1ther wholly or any SectiOn or department of the establishment. 
(c) Fire. 
(d) Catastrophe. 
(e) Stoppage of power supply. 
(f) Epidemic, Riots and Civil commotion. 
(g) Other causes beyond the control of the employer. 

STATEMENT SHOWING THE NAl\IES OF THE CONCERN AND WAGES AND DEAR~ESS ALLOWANCE 
IN THE' PAPER' INDUSTRY. 

Serial 
No. 

(1) 

Name of Concern 

(2) 

The Kadri Paper Box Factory, 
Bombay. 

Wages Dearness AI Iowa ncr 

(3) (4) 

Effective from /·ll-/959. 

Unskilled-
Rs. 7ll-2-90. 

Semi-skilled-
Rs. Sll-J-110. 

Skilled-
Rs. 95-5-145. 



(I) (2) 

3 The \Ve~tern India Paper and 
Board I\ hils Pvt. Ltd., Born· 
bay. 

• M/s. Kondivita Paper and 
Board Mills Pvt. Ltd., Bom­
bay. 

5 The Bharat Str:TWboard M"nu­
facturing Co., Gorcgaon, 
Bombay. 

6 The Paper Products Ltd., 
Bombay. 

7 The Premier Paper 1\lills, Ltd. 
Bombay. 

8 The La..'tmi·Paper Box \\~orks, 
Bombay. 

9 The Paper Products Ltd., 
Bombay. 

12 Westf'rn India Paper and 
Board 1\,Iills Pvt., Ltd., 
Bombay. 

13 M/s. Jaydip Paper Industries, 
Than 'I. 

64 

(3) ( 4) 

Clerks-
Rs. 8{}-5-10(}-iJ-145-10-185-15-

Effective from 1-1-196]. 

275. 
Ottke Peons- For Clerks-

Rs. 35-2-47-3-74. Ba,ic Pay Rs. 1-100. Rs. 75 p.m. 
Basic Pay Rs. 101-150. Rs. 85 p.m. 
Basi< Pay Rs. 151-200. Rs. 95 p.m. 
Basi.c Pay Rs. 201-250. Rs. 105 p.m. 
Bas1c Pay Rs. 251 and above. Rs. II 0 p.m. 

The peons should be paid at Rs. 2·75 per day. 

With effect from 1-11·1963, the workmen will· 
be p-tid Consolidated \Vages at the following 
Rate-s:-

U,ukilled.-r..1a.zdoors, Sweepers, Helpers, Car 
Drivers and \\'atchmen-

Rs. 3·10 nP. per day. 
Semi-Skil!ed-A.;stt. l\1al:hine OperJtor Packer. 

Rs. 4'10 np. per day. 
Skilled.-Turner, Fitter, Electrician, Boi1erman 

and Operators (Paper 1\.Iachineman)-
Rs. 5·10 nP. per day. 

The wage-sc3les were revised as following from 
lst}anuary 1962:-
(i) Unskilled-

Rs. 1·25-0"11}-Rs. 2·25 per day. 
(ii) Semi-skilled-

The dearness allowance shoulct be 1 ncr~ased 
from 70 per cent to 75 per cent of the- Old 
Cotton Textile Scale from 1st July 1963. 

Rs. 1·50-0"15--Rs. 3·00 per day. 
(iii) \\'omen-

Rs. 1·19-Q·07-Rs. 1·89 per day. 

(i) Driver- (i) From 1--8-1963 
Rs. 62-6-11(}...-7·5(}...-125. 

(ii) Peon-
Rs. 32·50-3-62·50. (ii) From 1-1-1964 

In the fix~tion of thli basic wages as on 1st 
August 1963 the workmen shall be given 
advance increment in the nbove scales. (iii) From 1-1-1965 

Skilled 'A'-
Rs. 3-85-0·30-6·85. 

Skilled 'B'-
Rs. 3-35--0·25-5·85, 

Semi-sk.illed-
Rs. 2·35--0·15-3·85. 

Un,killed-
lk 1·25-0·1(}...-2-25. 

(j~) From 1-1-1966 

85 per cent of 
the Revised 
Textile Scale. 

90 per cent of 
the ReviseCI 
Textile Scale. 

95 per cent of 
the Revised 
Textile Scale. 

100 per cent of 
the Revised 
Textile Scale. 

E.ffectiv~ /rom 1-4-1964.-V{orkers whose salary 
is less than Rs. 75 per month shall be paid 
Consolidated Salary of Rs. 75 p.m. 

Increase of 40 paise in present D. A. 

(I) Clerks-
Rs. 80--5--100--7·50--145--10--185--15 
-275-2(}...-375 per month. 

(2) Un,killed-
Re. 1·25--0·06-1·97-0·12-2-45 p.d. 

(3) Semi-skilled-
Re. 1·65--0·15-2·85-0·19-3-42 P• d. 

( 4) Skilled-
Rs. 2·5(}...-0·25--5·50 per day. 

( 5) Highly skilled-
Rs. 3·5(}...-0·37-7·20 per day. 

Effecti~efrom 1-1-1967. 
Daily Rated Consolidated Wages 

(I) Unskilled Rs. 4·50 per day. 
(2) Semi-skilled Rs. 6·00 per day. 
0) Skilled Rs. 7·50 per day, 
( 4) Highly Skilled Rs. 9·50 pe1 day. 

1\Ionthlv Rated 
(I) Unskiiled 
(2) Semi-skilled 

Rs. 117 per month. 
Rs. 150 per month. 

Dearness Allowance shall be paid at the 
rate of 60 per cent on Cost of Living 
Index Figure 551-560. 

I 00 per cent of Revised Textile Scale, 
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(I) (2) (3) ( ~) 

13 M/s. Jaydip Paper Indu.rries, (3) Skilled 
Th.ma.-conl. ( ~) Highly Skilled 

Rs. 19S per month. 
Rs.247 pt:'r month. 

14 Paper and Allied Industries, EfftctitJejrom 1-5-/966. Consolidated \Vages. 
Bombay. 

i 9 The Eastern Paper Tube Fac­
tory, Bombay. 

20 M/s. Paper Product Ltd., 
Bombay. 

21 Ashok Paper and Mfg. Co., 
Bombay. 

(I) Mazdoor, Packer 

(2) Machine Operator 
No.2. 

(3) !\-lachine Operator 
No. I. 

R•. 4·7S-0•12-S-9S 
per day. 

Rs. S· 30-0·20-7· 30 
per d;ay. 

Rs. 6·00-0·2S-8·SO 
per day. 

Wage-rate ejj"ective/rom 1-4-1959 (inc!llsit;e of 
Dearness Allowance) 

(A) Tube Cutter­
(i) Jamana .. 
(ii) Khatau 
(iii) Charkha 
(iv) Ax 

Re. 0·1·3 per Lb. 
Re. 0-0-101 per Lb. 
Re. 0-1·3t per Lb. 
Re. 0-1-31 per Lb. 

Re. 0·1· 3 per Lb. , 
Blue 2 3/4Long 

(v) Calico .• 
10 3/4 Long 

(vi) Taper . . Re. 0-1-3/4 per Lh. 
FimA1ed Size rdth Outer Labdl 

(B) Tube Winder-
(i) Jamna 9 I/4-Pice(old)per IOOTubes. 
(ii) Khatau 13-pice (old) per I 00 Tubes. 
(Iii) Charkha 11-pice (old) per I 00 Tube•. 
(•v) Ax. 9 3/4-Pice (old) Per 100 Tubes. 

Blue 2 3/4 Long 
(v) Calico 9 3/4-pice (old) per 100 Tubes. 

10 3/4 Lon~-
(t·i) Taper 13-pice (old) per I 00 Tubes. 

Finished size u:itl, outer Label. 
(C) Cone Winders-

20! pice (old) per 100 tubes for standard cones 6-7/S•tong. 
(D) Assistant Cone \Vinders-

Dc~ily Re. 1-14-0-Re. 0·1·0-Rs. 2·8-0. 
(E) Daily Ruted Worker-

Re. 12-0-Re. 0-1·0-Rs. 2·8-0. 
(F) Paper T:-apering-

Re. 0· 2·0 -per I 00 papers. 

Monthly-Rated Dailr-Rated Category 

Unskilled Rs. 30-2-SO (will get 
Rs. 2~ per month for 
I st three months. 

Re. 1-2·6-Ro. 0·1·3-
Re. 1-S-0 (will be p·aid 
at Re. I p.d. during the 
first 3 months.) 

Semi-skilled Re. 1·8·0-Re. 0-1·10-Rs. 
2·1·3-Rs. 0·2·S-
Rs. 2·13·6. 

Sl<illed Rs. 60-S-110 

Rs. 90-8-130 

Rs. 2·S·O-Rs. 0-3-1-
Rs. 4-3-8. 

Highly Skilled Rs. 3·7-S-Re. 0-S·O­
Rs. ;.o.o. 

All workmen ex~cpt piece-rate workmen and 
workmen who have received increments 
during 1959, should be given ad-hoc 
increments as follows ~-
(a) Workmen who have completed one 

year's continuous service on the date of 
Settlement-Rs. 6. 

(b) Workmen who have not completed one 
year of continuous service on the date 
of settlement but who have completed 
6 months continuous service--R3. ). 

(c) The above increments shall be given 
with effffect from 1·8·19S9. 

(d) The workmen who have completed one 
year continuous service on 1-10-1960, 
shall be ~iven an increment on 1-10-1960 
as follows:-
(i) 'Vorkmen who have received an incre­

ment of Rs. 6 on 1-8-1959-Rs. ). 
(ii) Workmen who have received an 

increment of Rs. ) on 1-8-1959-
Rs. 4. 

At the rate of 
70 per cent of 
tfle R~vised 
Bombay Cot­
ton Te:ctd~ 
Scale. 



(11 (2) 

23 Eastern Paper Tube Factory, 
Bombay. 

24 Sah-ation Army (Waste Paper 
Deptt.), Bombay. 

26 ~i.js. Jaychana Jasraj Vora 
Paper Bag Mfgs., Bombay. 

27 Western India Paper and Board 
Mills Pvt. Ltd., Bombay. 

28 Jaydeep & Co., Bombay 

30 Boxwell India 
Bombay. 

Pvt. Ltd., 
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(3) 

Effutive from I -2-I960 it~clmive of 
Dear1lUS Allou·anu 

(A) Tube Cutters­
(i) Jamna 

(ii) Kh a tau , . , , 
(iii) Charkha (3! Cards) 
(iv) Ax ... 
(v) Cnlico (Blue 2-l 

long. 

Re. 0-1-3 per Lb. 
Re. 0-0-1 Oi per Lb. 
Re. 0-1-3i per Lb. 
Re. 0-1-3; per Lb. 
Re. 0-1-3 per Lb. 

(4) 

(vi) Taper (I Ojlong).. Re. 0-1-314 per Lb. 
Finished size with Outer Label. 
(B) Tube-Winders.­

(i) Jamne 9! pice (old) p e r 
100 tubes. 

(ii) Khatau (3! cards) . . 13 Do. 
(iii) Charkha I I Do. 
(iv) Ax . . 9l Do. 
(v) Calico (Blue 21 long) 9'/ Do. 

(vi) Taper (I Ol long) .. 13 Do. 
Finished size with Outer Label. 
(C) Cone Windm-

20! Pice (Old) per 100 for standard cones 
6·8/8' long. 

(D) Asstt. Cone Winders-
Re. 1-14-0-Re. 0-1-0-Rs 2-8-0. 

(E) Daily-Rated workers-
Re. 1- 12-0-Re. 0- J. 0-Rs. 2-8-0. 

(F) Paper Tapering-
Re. 0-2-0 per 100 papers. 

Effective from I) I -I959 

1\fale workers-
Rs. 3·25 per day+50 nP. increase, 

Female workers-
Rs. 2·75 per day+ 75 nP. increase. 

Effective from I-I I-I960 

Unskilled Workmen-
Rs. 70 per month minimum. 

Those drawing more than Rs. 70 per month 
but ]e.:;s than Rs. 150 p.m. shall be gh·en an 
ad-hor increment of Rs. 3 per month. 

Those drawing more than Rs. 150 per month 
may be given solely at the discretion of the 
management. 

Clerks-
Rs. 175-15-250-20-370-25-520 

Peons-
Rs. 40-3--52-4--112 

No workman shall get consolidate wages of 
less than Rs. 50 per month for the first 
3 months of service and thereafter with 
eff<ct from 1-4- I 961 as below :-
(a) Rs. 10 per month to those drawing 

Rs. 45 p.m. as at present. 
(b) Rs. 9 per month to those drawing Rs. 51 

p. m. as at present. 
(c) Flat rate increment of Rs. 15 p. m. to 

the workmen except those mentioned in 
clauses (a) and (b) above. 

(d) All workmen shall be given yearly 
increment of Rs. 5 regularly ; the first 
such increment shall fall on 1·4-1962. 

(a) The minimum wages shall be as follows:­
Temporary and Casual 'J{orkmen-

Rs. 2·31 nP. per day., 
Permanent "'"orkmen-

Rs. 65 per month minimum. 

For Clerks-
\\.Then the cost of Lh·ing Index exceed& 

370 points, the management shall pay 
D. A. to the Clerks as follows :-

For I Rs. 100 104% 
II Rs. 100 52% 

III R'- 100 .. 26% 
IV Rs. I 00 onwards 13% 

For Peons-
When the Cost of Living Index exceeds. 

350 points, the management shall pay 
D. A. to peons at Re. 1·05 nP. per day 
for each single point in the Cost above-
105 points-
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30 Boxwell India Pvt. 
Bomb:Jy-cont. 

Ltd. (b) An increment of Rs. 10 shall be R"h·en to 
all permanent workmen from 1-4-1961. 

l2 M/s. J aydeep Paperlndustries, 
Thana. 

33 The Paper Products Ltd., 
Thana. 

34 Bharat Strawboards. Bombay 

35 Jayant Paper Box Factory, 
and jayant Corrugating 
industries, Bombay. 

36 The Textile Paper and Timber 
Industries Pvt. Ltd., 
Bombay. 

37 M/s. Jaychand Jasraj Vora 
Paper Bag Mfg., Bombay. 

(c) If salary of any employee falls short of the 
minimum rates as above it shall be stepped 
up to the minimum from 1-4-1961 in case 
of permanent workmen and from 1-7-1961 in 
case of temporary workmen. 

(d) Increments already given to employees 
from 1-1-1961 shall be adjusted against the 
increment provided in (a) and (b) above. 

(e) Every workman shall be given ani ncrement 
at the rate of 5 per cent of the salary 
on ht January every year hereafter. The 
first increment under this clause shall be­
come due on 1-1-1962. 

The workmen drawing less than Rs. 3 per day 
shall be given an ad-hoc increment on the 
following basis :­

From 1-1-1962 .. 
From 1-1-1963 .. 
From 1-1-1964 .. 

Grade I-
Rs. 32·50-Rs. 3-00-Rs. 62·50 
Grade 11-

Re. 0-5-0 
Re. 0-3-0 
Re. 0-2-0 

Rs. 42-00-Rs. 4·00-Rs. 7 4·00-Rs. 5·00-
Rs. 84·00 

Grade 111-
Rs. 62-00-Rs. 6·00-Rs. 110·00-Rs. 7·50-
Rs. 125·00 

Grade IV-

From 1-1-1962 80 per cent of the Revised 
Textile scale. 

From 1-1-1963 85 per cent of the Revised 
Textile scale. 

From 1-1-1964 90 per cent of the Revised 
Textile scale. 

From 1-1-1965 95 per cent of the Revised 
Textil~ scale. Rs. 90·00-Rs. 8·00-Rs. I30·00-Rs.9·00 

Rs. 175·00 
From 1-1-1966 100 per cent of the Revi­

sed T01<tile Scale, 

Effective from 1-1-1962 

Unskilled-
Re. 1·25-Re. 0·10-Rs. 2·25 per day. 

Semi skilled-
Re. 1·50-Re. 0·15-Rs. 3·00 per day. 

Female Employees-
Re. 1·19-Re. 0·07-Re. 1·89 per day. 

Increments shall be given on 1st january 
every year. 

Effective from I-8-/962 

Unskilled-
Rs. 75-2-85-3-100 per month. 

Semi-skilled-
Rs. 95-3-II0-4-130permonth. 

Skilled-
Rs. 115-5-150-6-180 per month. 

Hiohly skilled-
Rs. 155-6-185-7-230 per month. 

Effective from 1-11-1962. 

Consolidated \Va~es (inclu!:>ive of D. A). 

Skilled-~Iistries, Fitters, Turners, Qualified, 
Electri_ians and Supervisors-
Rs. 3-75-0·19-5-08 per day. 

All workmen wlll be given ad-hoc increments 
as fo!lows :-
(a) Rs. S·OO per month to those who have 

put in less than one year's continuous 
service. 

(b) Rs. 9·00 per month to all those workmen 
other than those covered by clause (a) 
above and whose monthlyc onsohdat~::d 
wages are Rs. I 00 and below. 

(c) Rs. 8·00 per month to all workman \\hose 
monthly consolidated wages are Rs. 101 
and above. 

(d) Above ad hoc incre-ments will be with 
retrospective effect from 1-7·1962. 



(I) (2) 

38 Paper Process \Vorks and 
Cravure Process \\rorks, 
Bombay. 

39 \\'estern India Paper and 
Board Mills Pvt. Ltd., 
Bombay. 

4{1 Swastik Paper Industries, 
Bombay. 

42 Paper ~Jills, Khopoli, roona. 

43 Ballarpur Paper & Straw­
board. !'\ agp ur. 
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(3) 

\Vork("rs will be granted an od hoc increment 
of Rs. 2 each with effect from 1-1-1903. 
Further increments of Rs. 5 each will he 
given on 1-1-1964,1-1-1965and 1-1-1966. 

Effective frorn 1-3-/963 

\Vatchman-
R<. 1·3)--0·08-2·27 per day. 

Ad h()t increments will be given to those who 
are on the muster roll with restrospectl\e 
effect from 1-R-1963 as under :-
(u) Tlzo•e getting Re. 1·75 per day.-A 

rise of Re. 0·55 per day followed by three 
~ix monthly increments of Re. 0·30, 
R(.'. 0·30 and Re. 0·20 respectively and 
thereafter Re. 0·10 every year. 

(b) Thme getting Rs. 2·00 per da.y-Ari~e of 
Re. O·SS followed bv two-six moml.lv 
increments of Re. o'·30 and Re. (1·25 
respectively and thereafter Re. 0·1 0 per 
day e\'CI)' year. 

(c) Those getting Rs. 2·25 per day-A rise of 
Re. O·SS followed by an increment of 
Re. 0· 30 after six months and thereafter 
Rt>. 0·10 per day every year. 

(d) Tlw!>C getting Rs. 2·50 per da)'-A rise of 
0·60 nP. per day and thereat'tt.~r Re. 0·10 
per day eyery year. 

(e) Those getti 1·.g monthly salary will be 
given an immediate rise of Rs. I 0 and 
eyery year ani ncrease of Rs. 3·90 nP. 

(f) Those getting salal)· between Rs. 1~0 
and Rs. I jQ (excluding dri\·ers) would le 
gi,·en rise of Rs. I 0 and every year a ri::e­
of Rs. 5·20. 

(g) Driyers would be given an immedi.,te 
increase of Rs. 7·50 per month eyery 
vcar and increase of Rs. 6·50. 

(h) Annual increment will fall on 1st 
August e\·ery year. 

t:nskilled-
Rs. 1·00-0·05-Rs. 1·75 per day. 

Semi-skilled-
Re. 1·15-0·07-2·20 per day. 

Skilled ' B '-
(a) Rc. 1·50-0·08-1·90 per day. 
(b) Rs. 2·35-0·09-2·80 per day 

Sk;lled 'A'-
(a) Re. 1·75-0·09-2·20 per day. 
(b) Rs. 2·75-0·11-3·30 per day. 

Hi_gh!v skilled­
Rs.'2·50-0·15-4·75 per da)'. 

(I) Skilled CateRories 

(a) Paper :r\'lachine Head :rviistries­
Rs. 120--8--200--IQ--22Q--15--280 

(b) Chargemen-
Rs. 100-7-170-9-206-12!-268! 

(<) Skilled Gcade 1- · 
Rs. 80--5--IOQ--7--135--8--183--9--201 

(d) Skilled Gr. 11-
Rs. 65-3-89-4-109-5-144 

(e) Skilled Gr. 111-
Rs. 55--2--75--3--84--4--100 

(ii) Semi-skilled Cafef!ories 
(a) St:mi-skilled Grade I- • 

Rs. 39-1·50--55·50-2-63·50 
(b) Somi-sk11icd Gr. 11-

Rs. 34-I-45-1·5Q--51 

From 

1-8-1960 
1-1-1901 
1-1-1962 
1-1-1963 

(4) 

1-1-1964 on wards 

Basic Pay 

Up to Rs. 72 p. m. 
.From Rs. 73 up to 

Rs. IOOp.m. 
From Rs. I 01 to 

Rs. 125 p.m. 
From Rs. 126 and 

above. 

(iii) ·cnskilhd Catcrtories m1d Sub(Jrdinate Staff­
R<. 31-0•50-34-1-38 

D. A.per day 

Rs. 1·12 
Rs. 1·2S 
Rs. 1·37 
Rs. 1·43 
Rs. 1·50 

D. A. Rate 

Rs. 49 
Rs. 5b 

Rs. 65 

Rs. 70 
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------------------~------------~~-----
43 Ballarpur Paper & Straw­

board, 1\agpur--cont. 
(iv) Drivers­
(a) Grade I-

Rs. 6>-3-89-4-109-S-144 
(b) Grade 11-

Rs. ))-2-75-3-84--4--100 
(v) Watch and Ward Sta.IJ-

(a) Jamadars-
Rs. 55-2-81-3-93 

(b) Asstt. Jamadars-
Rs. 43-I·)D-61-2-69 

(c) Watchmen-
Rs. 34-1-4>-1·5Q-51 

Daily Rated. 
(I) Workn\en in Roaster Section, Workshop 

as hammennan and Watch & Ward Section as 
Watchmen-
Rs. 2-12 per day. 

(2) Workmen in Cheaper Room, Caustisizing, 
Lime Bleach Plant, Construction Transport­
Rs. 1·87 per day. 

(3) For Daily Paid Workers in other Sections 
of the Mill-
Rs. 1·62 per day. 

(4) For Female Labourers­
Re. 1·2) per day. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS OF THE VARIOUS TYPES OF 
LEAVES AND FESTIVAL/PAID HOLIDAYS GRANTED IN THE PAPER INDUSTRY. 

Serial 
No. 
IR 

Index 
(I) 

N arne of Concern 

(2) 

Privilege Leave 
(days) 

(3) 

Sick Leave 
(days) 

(4) 

3 The Western India Paper & 21 10 
Board Mills Pvt. Ltd., Bom- (Accumulation 63 days) (Accumulation 30 days) 
bay. 

4 M/s Kondivita Paper & Board 
Mills Pvt. Ltd., Bombay. 

6 The Paper Products Ltd., Bom­
bay. 

8 The Laxmi Paper Box Works .. 

9 The Paper Products Ltd., Bom­
bay.• 

II M/s. Paper Products Ltd. (Paper 
Mill Division), Bombay. 

12 Western India Paper & Board 
Mills Pvt. Ltd., Bombay. 

14 Paper & Allied Industries, 
Bombay. 

17 The Deccan Paper Mills Co. 
Ltd., Poona. 

19 The Eastern Paper Tube Fac­
tory, Bombay. 

20 MIS Paper Products Ltd., Bom­
bay. 

Clerical and Super­
visory staff with more 
than Rs. 500 per 
month salary-

30 
(Accumulation 90 days) 

21 

10 
(On half wages) 

15 (On half Pay) 
or 8 (On full Pay) 

Clerical and Super .. 
visory staff with more 
than Rs. SOO per 
month salary-

5 
(Accumulation 15 days) 

6 
(On half consolidated 

wages). 

Casual Leave 
(days) 

()) 

7 

5 

5 

2 

7 

5 

7 

23 The Eastern Paper Tube Fac­
tory, Bombay, 

ExistinR practice dis­
continued. 

26 Mls. Jaychand Jasraj VoraPaper Asper Indian Factoriea Act 1948 
Bag 1\llanufacturing Co., Bom-
bay. 

•In this concern 6 weeks maternity leave is also granted. 

A-2426-10-A. 

3 

Paid Festival 
HolidayS (day) 

(6) 

2 

II 

2 

9i 
(with pay) 
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27 \Vc~tern India Paper & Board 
l\lills p,-t, Ltd., Bombay. 

28 Jaydeep & Company, Bombay .• 

29 Bombay Board & Paper Mills 
p,.t_ Ltd., Bombay. 

33 The Paper Products Ltd., Thana 

34 Bharat Strawboard, Bombay .. 

35 Jayant Paper 
and jayant 
lndustres. 

Box Factory, 
Corrugating 

36 The Textile Paper & Timber 
Industries P\rt. Ltd., Bombay. 

37 M/s. Jaychand Jasraj Vora Paper 
Ba~ 1\lanufactrees, Bombay. 

38 Paper Process Works & Cravuce 
Process Works, Bombay. 

40 Swastik Paper Industries, 
Bombay. 

42 Paper Mills, Khopoli, Poona .• 
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(3) (4) 

On Completion of II this service-
30 IS 

(Accumulation 90 days) (Accumulation 6 months) 

As per Factories Act, 
1948. 

As per Indian Facto­
ries Act, 1948. 

As per Indian Facto- 7 
ries Act, 1948. (Accumulation 21 days) 

(S) 

10 

7 

6 

7 

6 

6 

4 

3 

4 

s 
7 

(6) 

7 

4 

7 

4 

II 

3 

4 

7 

s 
) 

43 Ballarpur Paper & Strawboard, 
Nagpur. 

For Permanent \\rorkers- For Permanent Workers-To Permanent 
18 

(Accumulation 26 days) 
13 Workers-10 

(Accumulation 26 days) 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND VARIOUS KINDS OF GRATUITY 
GRANTED IN THE PAPER INDUSTRY 

Name of concern and 
Sr. No. in the list 

(I) 

The Paper Products Ltd., 
Bombay [Sr. No. 9]. 

l''estem India Paper 
and Board Mills Pvt. 
Ltd:; Bombay (Sr. 
No. 12). 

Gratuity payable on (in terms of number of days/weeks/months 

Death or disability On termi- On Resignation On 1\taximum 
(Physical or mental) nation of from Service Voluntary Gratuity 

in employment Service Retirement payable 

(2) (3) (4) (5) (6) 

24 days' Basic wages Completed Basic 
per year of service ; Years Wages for 
1\·laximum 1) mon- Service each year 
ths basic wages. of service 

Completed Bask Same as paid for 
Years of \Vages for resignation from 
service each year service. 

6 years 6 days 
7 .. 7 .. 
8 

" 
8 " 9 

" 
9 .. 

10 .. 10 
" II 

" 
II .. 

12 .. 12 .. 
13 m • 
14 21 .. 
IS .. 221 .. 
16 .. 24 .. 
21 days Basic "'ages 

Maximum Gratuity 
payable-

Office Staff-

of service 

10 Years 10 days. 
II II .. 
12 .. 12 .. 
13 .. 191 .. 
14 " 

21 
" IS .. 22! .. 

16 .. 24 .. 

On retrenchment-
For 5 years to 10 years service: 13 days' 

Basic wages. · 

Remarks 

(7) 

15 months' 
Basic Y..' ages. 

(20 months' Workmen: 
(S20 days). 

For IOyearsofmoreservice: 17days' Basic wages. 
(This amount shall be paid in addition to 

retrenchment compensation). 

Paper 1\1 ills, Khopoli, 
Poona (Sr. No. 42). 

The Ballarpur Paper and 
Strawboard Mills Ltd. 
(Sr. No. 43), Nagpur, 

A-2426·1 0-B. 

IS days' Basic 
\Yages. 

Half month's basic 
salary or wages. 

After 5 years' conti­
nuous service : 
I) days' basic wages. 

After I 0 years but 
before 15 years of 

· tontinuous service : 
Quarters month's 

After I 0 years conti­
nuous service : 
15 days' basic wages. 

After 1 S years conti­
nuous service : 

Half month's basic 
salary or wages. 

basic salary or wages. 
l\fter IS years of conti• 

nuous service : 
Half month•s basic 

salary or wages. 

I) days' basic 
wages. 

15 months' basic 
wages. 

After 15 years conti• 
nuous service : 

Half month•s basic 
salary or wages. 
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PRINTING INDUSTRY 

In this indu~try the Committee adopted the same definition which was adopted by the prl\·ious 
'Norms' Committee. The definition is as foilows :-

. "(i). Printi_ng and Publishing o_f Newspapers, Periodicals and Books ; (ii) All other type of Printing 
mcludtng L•thography, Engravmg Etching, Block-1\Iaking, Binding, Stitching, Sizi~g and other 
works connected with Printing and Binding". 

During the relevant period the Committee scrutinized and examined 76 Awards and 53 settlements. 
The division wise break-up of these awards and settlements is as foilows :-

Division Awards Settlements/ 
Agreements 

Bombay 65 44 
Poona 6 6 
Nagpur 4 3 
Aurangabad 1 

-----
Total 76 53 

The following list gives the names and references of concerns to which the awards and settlements 
refer:-

Serial 
No. 

Name of the Concern 

(I) (2) 

AWARDS 

Bombay Division 

1 The Popular Press (Bombay) Pvt. Ltd., Bombay 
2 The Premier Off-set \Vorks, Bombay •• 
3 G. Claridge and Co. Ltd., Bombay •• 
4 M/s. Leaders Press Pvt. Ltd., Bombay 
5 The Nalini Printery, Bombay .. 
6 The Gujamti Type Foundry, Bombay . . . . . • 
7 Shah Kikabhai Harivallabhdas & Sons Type Foundry, Bombay 
8 The Acme Printing & Cane l'vlfg. Co., Bombay 
9 M/s. Victory Printing Press, Bombay 

I 0 Ramkrishna Printing Press, Bombay .• 
11 The Bombay Samachar PH. Ltd., Bombay 
12 The New Jack Printing Works (P) Ltd., Bombay 
13 The Bombay Chronical Co. (P) Ltd., Bombay 
14 Ellora Art Industries, Bombay .• 
I 5 Government Central Press, Bombay •. 
16 The Dainik Vishwamitra, Bombay 
17 M/s. D. S. Sawant & Sons, Bombay .. 
18 Hanuman Printing Press, Bombay .. 
19 The Superior Stationery :Mart Ltd., Bombay 
20 M/s. Khauvilkar Litho Press, Bombay .. 
21 The Bombay Vaibha\ Press, Bombay 
22 Asian Printers Pvt. Ltd., Bombay .. 
23 The Commercial Stationery and Printing Mart, Bombay 
24 The l'\!lehra Printers, Bombay 
25 M/s. D. S. Sawant & Sons, Bombay •• 
26 Mls. D. S. Sawant & Sons, Bombay .• 
27 Unity Printing Press, Bomhay. . . . . . 
28 New Jack Printing \Vorks Pvt. Ltd., Bombay 
29 Mis. Khanvilkar Litho Press, Bombay 
30 M/s. Amar Printers, Bombay .. 
31 New Era Printing Press, Bombay 
32 The R. M. D. C. Press, Bombay 
33 The Bright Mfg. Co., Bombay 
34 Premier Off-set Works, Bombay 
35 The Rashtravaibhav Press, Bombay . . o o 

36 The Metro Printing & Litho Works, Bombay 
37 Ramkrishna Printing Press, Bombay . o 

38 The Karnodaya Litho Press, Bombay 
39 The Oxford Unive~ity Press. Bombay 
40 The Leader Press Pvt. Ltd., Bombay 
41 M/s. Parksons Printer, Bombay .• 
42 M/s. V. Prabha & Co. Pvt. Ltd., Bombay 
43 M}s. Philpress Printers, Bombay 

Reference 

(3) 

Date and page of M.G. G., 
Part 1-L 

4-6-1959, (2386-2397) 
31-9-1959, (l 'npublishcd) 
I 0-9-1959, (3986-3992) 
3-}-1960, (911-917) 
26-S-1960, '202-205) 
7-7-1960. (725-731) 
29-9-1960, ll478-1480) 
22-12-1960, 0262-3264) 
19-9-1961, (249-2)1) 
16-2-1961, 1476-477) 
20-7-1961, (1660-1664) 
10-8-1961, (1856-1861) 
IU-8-1961, (1851-18>5) 

23-9-1961, (l'npublishcd) 
12-10-1961, (2116-2525) 
12-10-1961, (2638-2140) 
26-10-1961, (2683-2687) 
30-11-1961, (320(>--3210) 
15-2-1962, (719-762) 
22-2-1962, (899-901) 
22-2-1~62. (1281-1283) 
24-5-1962. (2033-2036) 
19-7-1962, (2864--2865) 
9-8-1962. '3009-30 18) 
8-11-1962. (4379-4382) 
2~-11-1962 ( l'npubhshcd) 
8-3-1963 (L'npublishcd) 
14-3-1963, (568-877) 
11-7-1963, (2370-2371) 
12-8-1963 (l'npuhlished) 
26-8-1963 (Unpublished) 
3-10-1963 !3244--3249) 
I 0-10-1963 ( l'npublishcd) 
12-3-1964, (e68-869) 
23-4-1964, ( 1468) 
21-5-1964. (18161 
18-6-1964. (2141) 

3-9-1964, (3021-3028) 
14-1-1965, (107) 
11-2-1965, (477-481) 
18-2-1961, (606-607) 
~-4-l%\ (1141-1110) 
8-4-1965, (1159-1164) 
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44 Gujarati Trpe Foundry, Bombay •. 
4; The New Era Off-set Printers, Bombay •• 
46 The Eve's Weekly Pvt. Ltd., Bombay • • • • 
47 The Dhoot Papcshwar Prakashnn Pvt. Ltd., Bombay • . • • 
48 The Ravi l'l'daya-Vijaya Photo Litho Off-set Works Pvt. l.td., Bombay 
49 The \\"agle Process Studio and Press Pvt. Ltd., Bombay 
SO Macmillan & Co. Ltd., Bombay 
5 I I\.1/s. Unity Ptg-. Press, Bombay 

(3) 

52 Sudama Art Printery, Bombay .. 
53 M/s. Laxmi Offset & Ptg. Works, Lnxmi Pl;ying ·Cards" ii-Ifg. Co. & M/s. D~lux Calend·.;. 

22-4-1965, \1409-1410) 
17-6-1965, (2116-2119) 
29-7-1965, (2649-2653) 
12-8-1965, (2756-2757) 
26-8-1965, (295 7-2958) 
26-8-1965, (2962-2967) 
30-9-1965, \2962-2967) 
21-10-1965, (3435-3442) 
4-11-1965, (3665\ 
11-11-1965, (3808) 

Corporation. 
54 Rama Kadam (Pvt.) Ltd., Bombay 
;; l'vl/s. Jagdishwar Ptg. Press, Bombay .. 
56 The Karnntak Ptg. Press, Bombay .• 
57 Nalini Printery, Bombay 
58 Unity Ptg. Prt'ss, Bombay . , 
59 lVl/s. Sintr Ptg. Press, Bombay •• 
60 M/s. D. S. Sa\\ ant & Sons, Bombay .• 
61 The Kwality Printers, Bombay 
62 Premier Offset Works, Bombay 
63 New 1\tlanohar Press, Bombay .. 
64 :M/s. Manohr Press, Bombay •• 
6) The Bombay Printers Ltd., Bombay .• 

66 The Chitrashala Press, Poona .. 
67 Kirloskar Bros. Ltd., Poona 
68 M/s. C:1itrashala Press, Poona 

Poona Division 

69 Loksan,!Ol:rnha \\~orks, Poona . . • • . • . . 
70 The Ki.rloskar Brothers Ltd., Kirloskarwadi, Poona 
71 The Aryabhushan Press, Poona 

Nagpur Division 

72 Govt. Printing Press, Nagpur . . • . 
73 Harihareshwar Prrinting Press, Nngpur 
7 4 Govt. Press & Book Depot, Nagpur .. 
7) Shivashakti Printing Press, Akola 

Aurangabad Division 

76 The Ajanta Press, Aurangabad 

SETTLEMENTS 

Bombay Division 

77 Diwa Printers & Stationers, Bombay .. 
78 Examiner Press, Bombay •• 
79 Associated Ad\'ertiscrs & Printers, Bombay •• 
80 Asia Publishing House, Bombay 
81 Shri Venkatcsh\\ar Press, Bombay 
82 New Jack Printing Works (P) Ltd. 
83 Competition Press, Bombay . . • . • • • . . . • . 
84 City Stationery Stores, Bombay • • . . • . . • • . 
SS r..1;s. Indian Express News Papers (Bombay) Pvt. Ltd., Bombay .• 
86 Nirnaya Sagar Press & Jawaji Dadaji Type Foundry, Bombay 
87 M/s. Laxmi Offset & Ptg. \Vorks, Bombay • . . . • • 
88 Arun Corporation, Bombay .. 
89 Shri Sidh Litho Works, Bombay • • . . 
90 The Popular Fine Art Litho Works Pvt. Ltd., Bombay 
91 Premier OffSet Litho \Vorks, Bombay . . • . 
92 Sindhwad Ptg. Press, Bombay .. 
93 Jagdisbwar Printing Press, Bombay 
94 Lipika Press, Bombay .. 
9S Baku) Press, Bombay . . . . 
96 M/s. Parekh Litho Works, Bombay 
97 Star Printery, llombay . . . • 
98 G. Claridge & Co. Ltd., Bombay _. . . 
99 Popular Press (Bombay) Pvt. Ltd., Bombay-. 

100 Acme Printing & Cane :Mfg. Co., Bombay •• 
I 0 I The Athenaeum Press, Bombay . . • • . . . . 
102 Niranayasagar Press & Jawaji Dadaji Type Foundry, Bombay 
103 Sanj Vartman Press, Bombay 
104 Bradma of India Ltd., Bombay 
lOS Bombay Fine Art Litho Offset Works, Bombay 
106 Shri R:1~hunath Litho Works, Bombay . . • • 
107 lndion Express New,poper (Bomh,y) Ltd., Bombay 
108 v,restem lndi:m Art Litho Works, Bombay • • . • 
109 Popular Press (Bcmbay) Pvt. Ltd., Bombay 

25-11-1965, (4020) 
24-2-1966, (643) 
3-3-1966, \694) 
14-7-1966, (2275) 
18-8-1966, (2639) 
17-11-1966, (3688) 
23-2-1967, (796-800) 
1-6-1967, (2319-2325) 
10-8-1967, 0141-3148) 
7-9-1967, (3592-3594) 
14-9-1967, 0626-3632) 
21-9-1967, (3718-3723) 

2-11-1961, (2762-2777) 
28-3-1963, (1137-1144) 
25-3-1965, (972-973) 
2-3-1967, (930-935) 
2-3-1967, (945-962) 
23-3-1967, \1171-1173) 

8-12-1960, (3150-3151) 
25-5-1961, ( 125 7-1259) 
23-8-1962, 0523-3525) 
7-5-1964, (1730) 

18-4-1963, pages 1368-1370, 

Date of Settlements/Agreement 
and Sec. of the I. D. Act, 1947 

28-2-1959, 2 (P) 
13-7-1959, 12(3) 
3-7-1959, 2(P) 
21-7-1959, 2(P) 
30-7-1959, 12(3) 
9-1-1960, 2(P) 
7-6-1960, 12(3) 
23-7-1960, 12(3) 
30-7-1960, 2(P) 
2-9-1960, 2(P) 
23-11-1960, 12(3) 
25-11-1960, 12(3) 
9-12-1960, 12(3) 
6-2-1961, 12(3) 
8-3-1961, 12(3) 
23-3-1961, 2(P) 
16-5-1961, 12(3) 
30-6-1961, 12(3) 
1-7-1961, 2(P) 
7-8-1961, 2(P) 
12-8-1961, 12(3) 
22-8-1961, 2(P) 
31-8-1961, 2(P) 
30-11-1961, 12(3) 
17-1-1962, 12(3) 
20-1-1962, 2(P) 
31-1-1962, 2(P) 
6-6-1962, 12(3) 
11-6-1962, 2(P) 
8-8-1962, 2(P) 
27-8-1962, 2(P) 
13-9-1962, 2(P) 
5-10-1962, 2(P) 
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(1) (2) (3) 

110 Associated Advertisers & Printers (For Bhartiya Vidya Bhavan's Deptt. of Printing), 
Bombay. 

27-10-1962, 2(1') 

12-11-1962, 2(1') 
19-12-1962 l!P) 
7-3-1963, (7St.-763) 
24-7-1963, l(P) 
18-8-1963, 2(1') 
19-9-1963, 2(P) 
23-9-1963, 2(1') 
24-9-1963, l(P) 
24-9-1%3, 12(3) 
16-4-1964, 1362 

111 R. M. D. C. Press, Bombay .. 
112 Kaiser-1-Hind Pvt. Ltd., Bombay . • . . . . 
113 !-11/s. Wagle Process Studio & Press Pvt. Ltd., Bomtay . . . . 
114 The Ravi Uday Vijay Photo Litho Offset Works Pvt. Ltd., Bombay 
II S Man Design & Process Works PH. Ltd., Bombay . . . . . . 
116 Bennett Coleman & Co. Ltd., Bombuy 
117 Monj Printing Bureau, Bombay 
118 Hind Printing Works, Bombay 
119 Hind Printing Works, Bombay 
120 The New Era Offset Printers, Bombay 

Poona Division 
121 Satyavadi Press, Kolhapur 
122 Shri Chhatra~ati Press, Kolhapur 
123 Nyayasindhu Printing Press, Ahmednagar .. 
124 Jeevan Mudranalaya, Poona . . . . . , 
125 Nyayasindhu Printers (P) Ltd., Ahmednagar 
126 Nyayasindhu Printers Ltd., Ahmednagar 

Nagpur Division 
127 Printing Press in Nagpur . . . . • • . . 
128 Rajasthan Printing & Litho Works Pvt. Ltd., Akola 

129 Gajanan Printing Press, Wardha 

2·8-1959, 2(P) 
16-2-1%0, 2(1') 
16-3-1960, 2(P) 
1-10-1960, 12(3) 
20-4-1962, 2(P) 
29-4-1963, 2(P) 

23-8-19SS, C. P. & B. I. D. S. Act, 1947. 
8-7-1958, C. P. & B. I. D. S. Act, 1947, 

poReS 3438-3440. 
7-2-1959, C. P. & B. I. D. s. Act, 

1947. 

WAGES AND DEARNESS ALLOWANCE 

It may be mentioned here that this industry a scheduled industry under the Minimum Wages Act• 
1948. The basic minimum rates of wages have been fixed vide Government Notification, I. and L. D., 
No. MWA. 2662/II/LAB/III, dated 31-12-1964 and No. MWA-2662-LAB-III, dated :21-4-1965. 
Besides the basic wage the employees in this industry are paid the "Special Allowance" (Cost of Living 
Allowance) for every 10 points rise over Consumer Price Index No. 500 with effect from 1-7-1965. 

By Government Notification, Industries and Labour Department, No. 1\IWA-2662 (i)-LAB-III, 
dated 2-12-1965, has directed that the competent authority after the expiry of every six months, com­
mencing from the first day of January, 1965, calculate the average of the Cost of Living Index numbers 
for six months and ascertain the rise of such average over 500 in the last week of July when such allowance 
is payable for each of the months of July to December, and in the last week of January, when such allowance 
is payable for each of the months of January to June. The Deputy Commissioner of Labour, Bombay, 
has been appointed as 'Competent Authority', vide Government Notification, Industries and Labour 
Department, No. MWA-2262-80868-Lab-III, dated 16-1-1965. This Authority has fixed the following 
rates for every ten points for different zones in different regions :-

Region Zone I Zone II Zone III Zone IV 

Bombay 
Vidarbha 
Marathwada 

Fls. Fls. Fls. Rs. 
2·00 p.m. 1·50 p.m. I· 25 p.m. 1·00 p.m. 
1·50 p.m. 1·25 p.m. 1-00 p.m. 
1·25 p.m. 1·00 p.m. 

The question of wages and dearness allowance was involved in 95 cases. Out of these, 20 cases dealt 
with dearness allowance only; wages were revised in 25 cases, both dearness allowance and revision of wages 
were considered in 45 cases and ad-hoc increments were granted in 5 cases. 

A statement showing wages and dearness allowance etc. decided in 95 cases is attached :-

Adjustment of wages: 

The adjustment of wages in the revised scales was done on the following rules in 33 cases :-
(I) Where the worker gets less than the minimum of the scale prescribed for his category, he shall 

be paid the minimum. . 
(2) If the worker is paid more than the minimum of the scale prescribed for his category, he shall 

be brought up to the next higher stage. 
(3) If the worker is getting more than the maximum of the prescribed scale, he shall continue to 

draw the same. The excess over the maximum of the revised scale in his percentage shall be treated 
as personal pay. No workman is to be affected adversely by the adjustment. 
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Increments : 

In I 0 concerns increments were granted as under :-

Period 

More than I year but less than 2 years 
More than I year but less than 3 years 
More than 5 years 
More than 2 years but less than 4 years 
More than 2 years 
More than 3 years 
More than 3 years up to 7 years 
More than 4 years up to 6 years 
More than I 0 years .. 
More than 6 years 
More than 3 years up to 7 years 
More than 7 years 
More than 7 years 

LEAVE 

Increment 

One (2 cases). 
One (3 cases). 
One (2 cases). 
One (I case). 
Two (I case). 
Two (I case). 
Two (I case). 
Two (I case). 
Two (I case). 
Three (I case). 
Three (I case). 
Three (I case). 
Four (I case). 

There were 58 cases in which various kinds of leave were considered. A list showing the names of 
these 58 concerns and the various types of leave granted is attached. 

Privile~e Leave : 

There were 34 cases wherein question of privilege leave was considered. The leave was allowed at 
the following rates :-

Quantum 

I day for 9 days worked 
I day for I 0 days worked 
I day for 14 days worked 
I day for 17 days worked 
15 days per year 
20 days per year 
21 days per year 
As per the Factories Act 
25 days per year 
28 days per year 
30 days per year 

No. of cases 

I 
2 
9 
I 
I 
3 
I 
8 
3 
I 
3 

In the R. M. D. C. Press (Sr. No. Ill) on the first 240 days of actual work leave was granted as per 
Factories Act and thereafter at the rate of I day for every I 0 days of actual work. Accumulation was 
allowed up to 56 days. 

Accumulation : 

Accumulation of privilege leave was noted in 19 cases. It is as under :-
Period of accumulation No. of cases 

Up to 30 days I 
35 days I 
36 days I 
42 days 4 
45 days 5 
60 days 4 
63 days I 
90 days 2 

In Messrs. Leaders Press Pvt. Ltd. (Sr. No. 4) the workmen get leave as prescribed under the 
Factories Act. The employees demanded one month's privilege leave in a year with full pay and allow­
ances and permission to accumulate up to 3 months. The Tribunal rejected the demand as they felt 
that heavy financial burden will be placed on the shoulder of the Press if any additional privilege leave is 
prescribed. 
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Sick Leave: 

There were 15 cases wherein question of sick leave was dealt with. The leave was allowed at the 
following rates :-

4 days 
5 days 
7 days 
10 days 
As per E. S. I. Scheme .. 

2 cases. 
I case. 
7 cases. 
2 cases. 
3 cases. 

The accumulation of this leave was noted as under is 6 cases :-

Leave without pay : 

12 days 
14 days 
21 days 
30 days 

I case. 
2 cases. 
2 cases. 
I case. 

In the City Stationery Stores (Sr. No. 84) after completion of one year's service leave without pay 
was granted at the rate of I 5 days per year and was allowed to be accumulated up to 30 days. 

Casual Leave : 

Casual leave was granted as under in 31 cases :-

Period of Casual Leave 

2 days 
3 days 
4 days 
5 days .. 
6 days 
7 days 
10 days 
I 2 days 

No. of 
Cases 

I 
2 
4 
4 
2 

14 
2 
2 

In 2 cases (Sr. Nos. 38 and 81) not more than 2 days casual leave was allowed at a time whereas in 
9 cases (Sr. Nos. I, 6, 17, I 8, 24, 42, 64, II I, I 20) not more than 3 days at a time was allowed. 

In 7 cases (Sr. Nos. I, 6, 17, 24, 81, I I I and 120) this leave is allowed to be prefixed or suffixed to 
a paid holiday or weekly off by prior permission. However, in 5 cases (Sr. Nos. 38, 42, 64, 77 and I I 2) 
it was not allowed to be prefixed or suffixed. 

In 4 cases (Sr. Nos. 38, I I I, I 17 and 120) the balance of unenjoyed casual leave was allowed to be 
encashed at the end of the year. 

Festival Holidays : 

There were 31 cases wherein question of festival holidays was considered. The holidays were granted 
as under:-

No. of holidays 

4 days 
5 days 
6 days 
7 days 
8! days 
10 days 
I I days 
12 days 
14 days 
16 days 
22 days 

No. of cases 

2 
3 
4 
2 
I 
2 

10 
2 
3 
I 
I 
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In 23 ConcerJlS the holidays were to be fixed in consultation with the union or workmen. In the rema­
ining case the following holidays were granted :-

Overtime Allowance : 

Diwali 
26th January 
Dasara 
15th August 
Ganapati 
Mahashivratri 
Holi 
Gudi Padwa .. 
Coconut Day .. 
Gokul Ashtami 
Founders' Day 
Ashadhi Ekadashi 
Gandhiji's Death Anniversary 
Gandhi J ayanti 
Ramnavmi 
lst January 
I st May .. 
Shiv J ayanti 
Akshaya Tritiya 

ALLOWANCES 

8 cases. 
7 cases. 
7 cases. 
6 cases. 
6 cases. 
5 cases. 
5 cases. 
4 cases. 
3 cases. 
3 cases. 
2 cases. 
2 cases. 
I case. 
I case. 
I case. 
I case. 
I case. 
I case. 
I case. 

In the Bombay Samachar, Pvt. Ltd., (Sr. No. II), the employees called for duty on paid holiday are 
paid double their wages. 

In Messrs. Indian Express Newspaper, Pvt. Ltd. (Sr. No. 85), the Bombay Fine Art Litho Offset 
Works (Sr. No. 105) and the Associated Advertisers and Printers (Sr. No. 110) the workmen are paid for 
overtime work beyond normal working hours at the single rate up to 48 hours per week and as per the 
provisions of the Factories Act for work beyond 48 hours in a week. 

In the Le_ader Press, Pvt. Ltd., Bombay (Sr. No. 40) the normal workinb hours are 45 a week. If the 
worker works for more than this period but less than 48 hours he is paid I! times and if it is more than 
48 hours he is paid at double the rate. For working on Sundays, holidays and weekly offs they are paid 
at the rate of either I! times the daily rate plus a compensatory off or 2 times and no compensatory off. 

In the Sanj Vartaman Press (Sr. No. I 03) for work done in excess of 42 hours in a week, proportionate 
overtime is paid up to 48 hours as per existing practice and thereafter at the rate provided for in the 
Factories Act. For working on festival holiday, if he works for more than ! day but less than 7 hours, 
he is paid full day's wages with D. A. and if he works for ! day or less he is paid ! day's basic wages with 
D. A. 

In the R. M. D. C. Press (Sr. No. Ill) for working exceeding 44 hours but less than 48 hours, 
workers are paid I! normal wages and beyond 48 hours at double the normal rate. 

In the Gajanan Printing Press (Sr. No. 129) they are paid at one and half times the average wages. 

Lunch Allowance : 
In the New Manohar Press, Bombay, (Sr. No. 63), the workman who is sent for outdoor work and is 

not likely to return to his place of work during lunch interval is paid Rs. 1·50 as lunch allowance. 

In the Sanj Vartaman Press (Sr. No. I 03) workmen who are required to work over the prescribed 
hours of work on Saturdays, are paid Re. I in addition to their usual wage. 

Acting Allowance : 
In the Bombay Samachar Pvt. Ltd. (Sr. No. II) and in the Bombay Chronical Co. Pvt. Ltd. (Sr. 

No. 13), for officiating in a higher grade for a period of one month or more worker is paid starting salary 
of the higher grade along with D. A. or additional I 0 per cent of his basic salary with D. A. whichever is 
higher as acting allowance. 

In the Leader Press Ltd. (Sr. No. 40) and in the New Era Offset Printer Ltd. (Sr. No. 45) the 
worker who works for more than 14 days is paid 50 per cent of the difference of the starting pay of the 
category in which he officiates and his present salary. 
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In the Kwality _Printers, Bombay, (Sr. N~ .. 61), for officiating more than 15 days the worher is pair 
-diff~rence between h1s normal wage and the mm1mum of the higher grade. If his norm> I wage is higher 
than the minimum of the higher grade he is given one incHment and correctly fitted i1 the immediate 
next stage in that higher grade. 

In Messrs. New Manohar Press (Sr. No. 63) for officiating more than 15 days a worker is paid 50 per 
·cent of the difference between the starting salary of his grade and the starting salary of the grade .in which 
he acts subject to a minimum of Rs. 5. 

In Sanj Vartaman Press (Sr. No. 103) when one officiates for 7 days or more he is paid officiating 
~lllowance equivalent to 50 per cent of the difference between the wages drawn by the workman in whose 
place he officiates or the minimum of such higher grade whichever is higher, 

In the R. 1\I. D. C. Press (Sr. No. Ill) for officiating for more than 14 days a worker is paid 50 per 
..:ent of the difference in the starting wage of the category in which he officiates and his present wage. 

Other Allowances 

In the R. M.D. C. Press (Sr. No. Ill) the Lino Operator doing the work of Lino Mechanic in addition 
to his duties as a Lino Operator is to be paid an allowance of Rs. 25 per month. 

Similarly the workmen other than drivers, delivery coolies and peons who are sent for work at working 
places of customers are paid Re. I per day as conveyance allowance. 

RETIREMENT AGE 

In the Bombay Sarnachar, Pvt. Ltd. (Sr. No. I I), the Associated Advertisers and Printers (Sr. Nos. 79 
:and 110) and the R. M.D. C. Press (Sr. No. Ill) the retirement age is fixed at 58 years. 

In the Rajasthan Printing and Litho Works (Sr. No. 128) the workers who have attained the age of 
55 years or who have completed 25 years of service are entitled to retire of their own or the management 
have a right to retire them on condition that they will be paid gratuity at the rate of 12 day's pay for every 
completed year of service. 

UNIFORMS 

In the New Era Off>et Printers, Be>mbay (Sr. No. 45), 2 sets of uniforms are given every year on 
condition that old uniforms are returned. 

In the Government Press and Book Depot, Nagpur (Sr. No. 72), choukidar is provided with uniforms 
(a pair of khaki suit and a woollen long coat) as per Government Rules. . 

In the R. 1\1. D. C. Press (Sr. No. Ill) peons, watchmen, drivers and sweepers are provided with 
2 sets of uniforms in a year. 

In the Satyawadi Press (Sr. No. 121) and Shri Chatrapati Press, Kolhapur {Sr. No. 122), Pressman 
and his Assistant are given 2 long pants and two half shirts every year. 

In the Printing Press in Nagpur (Sr. No. 127) it is agreed that in Presses where there are more than 
50 workers, workers are supplied one set of uniform of one shirt and one pant e\'ery six months, and 
where the number of workers is less than 50, they are supplied one set of uniform every year. 

PER:\L\NENEY 

In 9 cases (Sr. Nos. 9, 22, 36, 57, 84, 95, 97, Ill a1d 122) workers are made permanent after they 
have put in 6 months' continuous and approved service. 

In the New Manohar Press, Bombay {Sr. No. 64) workers are made permanent as per Model Standing 
Orders under the Industrial Employment Standing Orders Act. 

In the Athenaeum Press {Sr. No. 101) vacancies in the permment establishment are filled in from 
temporary hands on the basis of their seniority and merit. 

PR0:\10TION 

In the R. I\ I. D. C. Press (Sr. No. 32), Government Press and Book Depot (Sr. No. 72) an~ Sanj 
Vartaman Press (Sr. No .. 103) promotions are given on the principle of seniority-cum-efficiency. 

WORKING HOURS 

In the Gujarati Tvpe Foundry (Sr. No. 44) with effect from 1st December 1964 working hours are 
fixed as 9-30 a.m. to 6-00 p.m. with recess from 1-30 p.m. to 2-00 p.m. 

A-2426-11-.•, 
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In the Hari Hareshwar Printing Press (Sr. No. 73) the hours were fixed as 8 exclusive of an interval ot 
l hour. Timings were from 9-30 a.m. to 1·30 p.m. and 2-00 p.m. to 6-00 p.m. 

In the Government Press and Book Depot, Nagpur (Sr. No. 74), the management made a reference 
for sanctioning a change in the hours of work of the 2nd shift from 36 hours to 42 hours a week as is in_ 
the case of Government Presses in Bombay, Poona and Kohlapur. The Industrial Court held that it 
would be just and proper that the workmen of the second shift should work for the same number of, 
hours as their brother employees have been working in other presses and sanctioned the change. 

In the Associated Advertisers and Printers (Sr. Nos. 79 and 110) and the R. M.D. C. Press (Sr. No. Ill }• 
working hours are fixed at 44 hours in a week. 

In the Asia Publishing House (Sr. No. 80) it is 48 hours a week as permissible under the Shops and· 
Commercial Establishments Act, 1948. 

In the Indian Express Newspaper (Bombay) Pvt. Ltd., with effect from 1st August 1960 the existing 
working hours of the operatives were reduced from 45 hours a week to 42 and of the office staff from 
38 hours to 35! hours a week. 

In G. Claridge and Co.~Ltd., (Sr. No. 98) the working hours were fixed as under :-

1st Shift 

2nd Shift 

Saturdays 

- Monday to Friday.. 7-30 a.m. to 12-00 noon and 12-30 p.m. to 4-00 p.m. 

Do. 4-00 p.m. to 8-00 p.m. and 8-30 p.m. to 12-20 a.m. 

11-30 a.m. to 4-20 p.m. 

In the Sanj Vartaman Press (Sr. No. 103) with a view of maintaining the tirr.ings of a double shift,. 
the working hours are fixed at 7 hours a day or 42 hours in a week. 

ADDITIONAL RECESS 
In the Government Printing Press, Nagpur (Sr. No. 72) the Court directed that in lieu of the 

additional one hour's recess on Fridays for Jumma Prayers that used to be taken by the Muslim employees,. 
they should take their lunch recess on Fridays at a time convenient to them subject to the provisions of 
the section 55 (i) of the Factories Act, 1948 and further should not leave the premises of the Press without. 
informing the management of their leaving the precincts for prayers. 

PERMISSION TO COLLECT SUBSCRIPTION OF UNION 

In the Examiner Press (Sr. No. 78), the Associated Advertisers and Printers (Sr. Nos. 79 and 110) 
the Popular Fine Art Litho Works (Sr. No. 90) the officials of the union are allowed to collect membership­
subscription in the premises of the press on the days of payment of wages during recess time subject to the­
discretion of the management to withdraw the concession at any time. 

PROVIDENT FUND 
The Provident Fund Scheme on the lines of the scheme under the Employees'tProvident Fund Act,. 

1952 exist in Messrs. Shah Kikabhai Harivallabhdas and Sons Type Foundry (Sr. No. 7), the Dainik. 
Vishwamitra, Bombay (Sr. No. 16) and the R. M. D. C. Press (S. No. Ill). 

MEDICAL AID 

In the Macmillan and Company Ltd., Bombay (Sr. No. 50) free medical treatment except petent· 
medicines and injections is given by the Company's Doctor to the subordinate staff up to 4 days. In case 
patent medicines and injections are recommended by the Company's Doctor, the management pays two­
thirds of the expenditure on these medicines and injections subject to a maximum of Rs. 65 per year. 

GRATUITY 

35 cases of gratuity were"noted. A libt showing the names of the concerns and the gratuity granted 
is attached. • 

· In Messrs. Leaders Press Pvt. Ltd. (Sr. No. 4) the Tribunal rejected the demand for gratuity scheme 
on the ground that Provident Fund Scheme exists for the workmen of this concern. A second retirement 
benefit is usually prescribed for workmen of concerns which are making good profits, have attained 
sufficient stability and which can look forward to a bright future. It was observed by the Tribunal that. 
at the present juncture these three requirements are wanting in the present press. 

A-2426-11-B, 
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STATEME:\T SHOWING THE PARTICULARS OF WAGES AND DEARNESS ALLOWANCE IN 
THE "PRINTING PRESSES" INDVSTRY 

·Serial 
No. in 
lndt>x 

(I) 

Name of concern 

(2) 

The Popular Press (Bombay) 
Private Ltd. 

3 G. Claridge and Co., Ltd., 
Bombay. 

\\"ages 

(3) 

Ejjectivef•om /-8-/958. 

(I) Lino Opera tor-
Rs. 12S-I0-225-E.B.-12i-300. 
(An allowance of Rs. I) p.m. to those who 
do minor repairs to lino machines). 

(2) Compositor, Reader, Automachineman, 
lmposer-
Rs. 70-4-90-S-120-E.B.-6-ISO. 

(3) Distributor, 1\letal Caster, Roller Hand 
Feeder. Stitcher-
Rs. 45-3-75. 

( 4) Proof Puller-
Rs. 40-2-52-3-70. 

(5) Lino Baller, Watchman­
Rs. 35-2-65. 

(6) Bailers, Peons-
Rs. 30-2-60. 

(7) Cutter, Binder-
Rs. 60-4-1 00-E.B.-S-125. 

(8) Folder-
Rs. SS-4-95. 

(9) Treadle Pressman-
Rs. 65-4-1 OS-E.B.-S-130. 

(I 0) Motor Driver-
Rs. 60-S-120. 

Ejjectivef•om J-8-/958. 

Composing Department­
Foreman-

Rs. 175-10-225-E.B.-I0-275. 
Asstt. Foreman or Section Holder­

Rs. 110-(>--170-7-205. 
Compositor-

Rs. 60-S-120-E.B.-7-ISS. 
Distributor­

Rs. 45-3-60. 
Proof Puller, Lino Baller­

Rs. 40-2-70. 
Baller-

Rs. 30-2-60. 
Lino Type Operator-

Rs. 125-10-225-E.B.-12!-300. 
Mono Key Board Operators-

Rs. 75-S-90-&-150-E.B.-10-220. 
Mono Type Caster-

Rs. 75-S-90-&-1 SO. 
Reading Department­

Reader-
Rs. 75-S-90-7-132-E.B.-8-180. 

Copy holder-
Rs. ~0-S-1 00. 

l\1achine Department­
Mukadam (Cylinder)­

Rs. 175-1 0-22S. 
Cylinder Pressman (l\1uti Cylinder and 

U nicylinder)-
Rs. 60-S-110-E.B.-&-152. 

(Only those Pressmen who can make ready a 
mutticoloured job independently will be 
allo\ved to cross E.B. sta~e in the scale.) 
Asstt. Pressman, Letter Press Feeder 

(Cylinder) Roller 1\laker­
Rs. 45-3-75. 

Mukadam (Piate)­
Rs. 100-5-150. 

Treadle Pressman-
Rs. S0-4-90-E.B.-S-125. 

(This scale will apply to those who can make 
ready and print any unicolour job indepen· 
dently). 
Asstt. Pressman or Letter Press (Treadle)­

Rs. 40-3-70. 
Baller-

Rs. 30-2-60. 

Dearness allowanc-e 

( 4) 

Ejjectit·• f•om /959. 

Rs. 40 per month with a pro,·iso that for 
every I 0 points rise- or fnll in the index 
at 400, D. A. wi~ be increased or 
decreased by Re. I. 

Ef!utivt f•omll -J-1 959. 

At the rate of 85 per:cent of the old Textile 
Scale. . 
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Counter-
Rs. 4{)--3-55-5-75. 

Litho Department­
Artist-

Rs. 10()-1()-17()-E.B.-1()-280. 
Copy Paster-

Rs. 10{)-5-15()-E.B.-1()--180. 
Proof Printer-

Rs. 75-5-12{)--7!-210. 
Hand Pressman or Transfer Printer­

Rs. 75-5-12()--7!-180. 
Asstt. Pressman, Asstt. Transfer Printer­

Rs. 45-3-75-E.B.-5-120. 
Asstt. Toucher­

Rs. 6{)--3-75. 
Stone Grinder­

Rs. 4{)--2-70. 
Plate Grinder, Offset-Feeder, Flatbed 

Feeder-
Rs. 45-3-75. 

Flatbed lmprover­
Rs. 7{)--5-120. 

Offset Printer-
Rs. I 0{)--5-15()-E.B.-7!-18()-E.B. 

-1()--280. 
Baller-

Rs. 3{)--2-60. 
Counter-

Rs. 4()--3--55-5-75. 

Casting Department-
Lead l\1elter, Numberer Varnisher Perfora­

tor, \Vice-stitcher, Sewingman-
Fo. 45-3-75. 

Binder-
Rs. 5()--4-9()--E.B.-5-120. 

(To cross E.B. a binder must be able to do 
leather binding independently gilt-edge and 
bind albums of a high Standard. It was 
agreed that there must be sufficient work for 
a Binder before he is allowed to cross E.B.). 
Cutter-

Rs. 6{)--5-12()--E.B.-6-150. 

(Only those who operate bigger cutting 
machines will be allowed to cross E.B.). 
Scorer, Punching Machineman, Folding 
Machinman-

Rs. 6{)--3-75-E.B.-5-100. 
Ruling Machineman­

Rs. 6{)--5-1 00. 
Ruling Feeder­

Rs. 45-3-f 0. 
Head Checker­

Rs. 8{)--5-1 00. 
Checker-

Rs. 4{)--2-6()--E.B.-3-75. 
(From 1-1-1960 the scale will be 
Rs. 45-3-75.) 

Counter-
Rs. 4{)--3-55-5-75. 

Packer-
Rs. 4{)--2-6()--E.B.-3--75. 

Gilder-
Rs. 6()--3--75. 

Asstt. Foreman (Box)­
Rs. 75-5-1 00. 

~fiscellaneous Department­
Clerk-

Rs. 6{)-5-105-7i-15()-E.B.-&--222. 
(l\Iatriculates to start on Rs. 75). 
Carpenter (making wooden boxes). 

Rs. 6{)--3-9()--E.B.-5-120. 
Watchman-

Rs. 4{)--2-60. 
Peon, Sweeper, Cleaner, Delivery Peons­

Rs. 3{)--2-60. 
Driver-

Rs. 75-5-120. 
Liftman-

Rs. 35-2-65. 

(4) 
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4 M/o. Leaders' Press Pvt. Ltd., 
Bombay. 

S The Nalini Printery, Bombay. 

6 The Gujarati Type Foundry, 
Bombay. 

9 M/s. Victory Printing Press, 
Bombay. 

10 The Ramkrishna Printing 
Press, Bombay. 

11 The Bombay Sarnachar, Pvt. 
Ltd. Bombay. 
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Effective/rom 1·8-1959. Rs. 50 per month to all workers, 
Letter-Press Feeder, Asstt. Bindrr-

Rs. 40-3-60. 
Binder-Boy, Baller in Letter-Press Dept., 

Cleaner in Letter-Press and ~hscellaneoua 
Depts., Baller in Offset Dept., Boller in 
Miscellaneous Dept.-

Rs. 30-2-60. 
Paster Pac-ker, Counter Lead 1\telter, Roller 

Maker, 1\1etal Caster-
Rs. 40-2-60. 

Foreman-
Rs. 175-10-275. 

Head Compositor­
Rs. IOQ--7·5o--175-E.B.-Io--225. 

Compositor, Cylinder Pressman, Cutter­
Rs. 6Q--5-12Q--E.B.-6-150. 

Treadle Pressman, Binder-
Rs. H-4-95-E.B.-5-120. 

Asstt. Pressman or Letter-Press Feeder, Assn. 
Binder-
Rs. 45-3-75. 

Baller, Helper, Watchman-
Rs. 3o--2-60. 

Effective from 1·4· 1959, 
Skilled (a)-

Rs. I OQ--7-1 70. 
Skilled (b)-

Rs. 75-5-IOQ--6-130. 
Skilled (c)-

Rs. 60-5-110. 
Semi-skilled (a)-

Rs. 45-3-6Q--4-80. 
Semi-skilled (b)­

Rs. 4Q--3-70. 
Unskilled (a)­

Rs. 35-2-65. 
Unskilled (b)­

Rs. Jo---2-60. 
Compositor, Pressmen-

Rs. 6Q--5-IOO-E.B.-Io--5-125. 
Cylinder Pressman, Grade 'B'­

Rs. 70-5-11 5. 
Cvlinder Pressman Grade 1A'­

·Rs. 95-5-135. 
Treadler-

Rs. 55-3-7Q--5-80. 
Baller-

Rs. 3Q--2-60. 

Effutive f,.m l-J-1960. 
Rs. 35 p. ra. to a.H workmen. 

Eff.ctivt from l-4-1959. 
Rs. 40 p. m. to all workm~fl. 

Effutive from l-l-1963. 
Rs. 40p. m. 

Scales of wa$,!eS settled under the Settlement, Rs. 35 per month. 
dated 28-1-195 7 shall be introduced from 
1-1-61. 

I. Composi11g Departmlfll.­
(a) Hand Composin2-
(J) Foreman-

Skilled-
Rs. 175-10-225. 

(2) Asstt. Foreman­
Skilled 
Rs. 150-5-175. 

(3) Compositiors­
Grade !­
Skilled-
Rs. 120-5-150. 
Grade 11-
Skilled-
Rs. 80-5-115. 
Grade III­
Skilled-
Rs. 60-4-80. 

( 4} Proof Puller­
Semi-skilled­
Rs. 4Q--2-60. 

(5) Imposer (Job Peon}­
Skilled-
Rs. 60-5-130. 

(b) l'vlechanical Composing­
}. Lino Departmrnt-
( I} Lino Type l'vlechanic­

Skillcd-
Rs. 125-10-225. 

Effuti'" from J-6-1960. 
Basic salary D. A. 

Re. I to Rs. I 00 Rs. S5 p. m. 
Above Rs. I 00 R!l. )S on fint 

Rs. I 00 plu1 40 P<r 
cent on the balance 
of their buic 
salary. 
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( 2) Lino Type Operator­
Grade A-

(Grade 1)-Skilled­
Rs. 23Q-IQ-300. 

Grade B-
(Grade ll)-Skilled-­
Rs. 160-10-220. 

Grade C-
Grade 111)-Skilled­
Rs. IOQ-10-150. 

II. Mono Department­
( I) Mono Mechanic­

Skilled-
Rs. 125-10-225. 

(2) Mono Key Board Operator-
(Grade I)-Skilled- · 
Rs. I)Q-10-220. 
(Grade 11)-Skilled-
Rs. IOQ-5-145. 
(Grade 111)-Skilled-
Rs. 75-5-100. 

( 3) Mono-Caster­
Skilled-
Rs. 75-5-ISO. 

I 1.-Rtadinf! Departmnrt­
( I) Head Reader­

Clerical-
Rs. 125-10-225. 

(2) Reader­
Clerical-
Rs. 75-5-1 SO. 

(3) Copyholder (Eng. Newspapers only)­
Cierical-
Rs. 60-5-150. 

III. Machin• Department-III­
(a) (i)-
(Sterto Rotary)­
(!) Foreman-

Highly Skilled-
Rs. 225-15-JOQ-EB-25-450. 

(2) Asstt. Foreman-
Skilled-
Rs. ISQ-IQ-2SO. 

(3) Rotary Asstt. (Machineaman, 
Machine·binders)-
Skilled-
Rs. 6Q-5-120. 

[//.-Stereo Castinrt Department­
(a) (ii) (I) Stereo Typer­

Skilled-
Rs. 6Q-5-120. 

(2) Stereo Caster-­
Skilled-
Rs. 6Q-S-120. 

1 II. Flatbed Rotary­
( b) (I) Foreman -

Skilled-
Rs. 175-10-225. 

(2) Pressman­
Skilled-
Rs. 75-5-175. 

Ill. (c) Cylinder Machine Department­
( I) Foreman-· 

Skilled-
Hs. 17S-IQ-2ZS 

(2) Pressman­
Grade A-

( Grade A)-Skilled­
Rs. SQ-5-150. 

Grade B-
(Grade B)-Skilled­
Rs. 60-5-75. 

Ill. (b) Tread!e-Treadleman­
Grade A-

(Grade A)-Skilled­
Rs. 75-5-120. 

Grade B-
(Grade B)-Skilled­
Rs. 4S-3-7S. 

(4) 
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IV.-Binding Departnr~llt­
( I) Muccadam-

Skilled-
Rs. 6S-S-100. 

(2) Folder and Packer­
Semi-skilled-
Rs. 4().-2-60. 

V.-Stereo Costing DeparNnt'nt­
( I) fvletal or Sterio Caster­

Semi-skilled-
Rs. 4)-3-7). 

(2) Mounter-
Skilled-
Rs. 6().-3-7). 

VI.-Type Casti"g Dtpartmetrt­
( I) Type Caster-

Skilled-
Rs. 6().-3-75. 

(2) Foreman (Casting and Storeo) 
Skilled-
Rs. 9().-5-120. 

VII.-Ba/lm­
Grade !-
(•) Rotary and 
(b) Lino Baller 
(c) Letter Press Feeder and 
(d) Type-Cutter 
Grade IJ-
Ordinary Bailer-
Unskilled-

1 Semi-skilled 

J 

Rs. 30-2-50. 
VI/I.-Miscellaneous Department­
( I) Electrician-

Skilled-
Rs. 7)-5-175. 

{2) Wireman­
Semi-skilled­
Rs. 6().-3-75. 

(3) Lorry Driver-
Skilled-
Rs. 3().-2-60. 

( 4) Lorry Cleaner­
Rs. 40-2-60. 

(5) Watchman-
Rs. 40-2-60. 

(6) Sweeper-
Unskilled (Part-time)­
Rs. 20-ll:-50. 

(7) Peon-
Unskilled (Full-time)­
Rs. 30-2-60. 

Supplimentol-
( I) Storekeeper­

Clerical-
Rs. 60-5-110. 

(2) Time-keeper­
Clerical-
Rs. 60-5-110, 

(3) Carpenter­
Skilled-
Rs. 6().-3-90, 

( 4) Roller Maker­
Semi-skilled­
Rs. 45-3-75. 

Hat1d Compo•itlg Departmmli.,l (a)­
Distributor-

Semi-skilled-
Rs. 4S-3-fi0. 

C)•linder Machin~ DeptJrtmenl Ill (c}­
Asstt. Foreman-

Skilled-
Rs. 85-5-150. 

Treadle III (d)­
( I) Foreman­

Skilled-
Rs. 12().-1 ().-200. 

(2) Asstt. Foreman­
Unskilled-
Rs. 85-5-120. 

(4) 

Rs. 4().-2· 60, 
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JOB PRINTING PRESS 
JX.-Litho Depart71Wnl-
( I) Foroman-

Skilled-
Rs. 175-1 0-225. 

(2) Asstt. Foreman­
Skilled-
Rs. 150-5-175. 

(3) Head Artist­
Skilled-
Rs. 150-10-200. 

( 4) Artist: 
Skillod-
Rs. 110-10-170. 

(5) Draughtsman­
Skilled-
Rs. 100-10-170. 

(6) Toucher 
Skilled-
Rs. 75-5-120. 

(7) Asstt. Toucher 
Semi-skilled­
Rs. 45-3-75. 

(8) Transfer Printer­
Skilled-
Hs. 75-5-120. 

(9) Asstt. Transfer Printer­
Skilled-
Hs. 60-3-75. 

(I 0) Copy raster­
Skilled-
Rs. 60-3-75. 

(II) Grinding Machineman­
Semi-skilled-
Rs. 45-3-75. 

Grinder­
Unskilled­
Rs. 30-2-60. 

(12) Varnisher­
Semi-skilled­
Rs. 45-3-75. 

( 13) Offset Printer­
Skilled-
Rs. 100-5-150. 

( 14) 0 ffset F ceder­
Semi-skilled-
Rs. 4)-3-75. 

( 15) Flatbed Printer­
Skilkd-
Rs. 100-5-150. 

( 16) Flatbed Feeder 
Semi-skillcd­
Rs. 54-3-75. 

X.-Bindinf! Department-
( I) Foreman or Head Binder­

Skilled-
Rs. 150-10-200. 

(2) Assrt. Foreman­
Skilled-
Rs. 85-5-150. 

(3) Binders­
Skilled-
Rs. 75-5-100. 

(a) Fuii-Skilled­
Rs. 75-5-1 00. 

(b) Half-Skilled­
Rs. 60-3-75. 

(c) Quarter-Semi-skilled­
R'. 45-3-60. 

(4) Helper or Binding Boy­
Unskilled-
Rs. 30-2-60. 

(5) Cutter-
Skilled-
Rs. 60-3-75. 

(6) Paste maker­
Unskilled-
Rs. 30-2-60. 

(7) Gild<·r-
Skilled­

Rs. 60-3-75. 

(4) 
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~~----------------------(8) Folding Machinernan-
Skilled-
Rs. 6!l-3-75. 

Head Folder­
Semi·skilled­
Rs. 45-3-60. 

(9) Ruling Machineman­
Skilled-
Rs. 7()--5-1 00. 

Ruling 1\:Iachine Feeder­
Semi-skilled-
Rs. 45-3-60. 

(I 0) Head Checker­
Semi-skilled-
Rs. 45-3-75. 

Checker­
Un-skilled­
Rs. 3D-2-60. 

(II) Wire Stitcher or Perforator­
Semi-skilled-
Rs. 45-3-75. 

(12) Numberer-
SI!mi-skilled-
Rs. 45-3-75. 

(Ill Counter-
Un-skilled­
Rs. 3()--2-60. 

( 14) Binding Clerk­
Clerical-
Rs. 6()--5-110. 

Xl.-Box DepartJMnt­
( I) Foreman­

Skilled-
Rs. IO!l--l!l--150. 

Asstt. Foreman 
Skilled-
Rs. 75-5-100. 

(2) Machineman (Puncher, Scorer, Binder) 
Skilled-
Rs. 6!l-3-75. 

(3) Cutter­
Skilled-
Rs. 6()--3-75. 

(4' Paster­
Un-skilled­
Rs. 30-2-60. 

XII.-Miscellaneous Departmen~­
( I) Store Keeper-

Clerical-
Rs. 6()--5-110. 

(2) Time-keeper­
Clerical-
Rs. 6()--5-11 0. 

(3) Carpenter­
Skilled-
Rs. 60-3-90. 

(4) Roller Maker­
Skilled-
Rs. 45-3-75. 

(5) Clerk­
Clerical-
Rs. 60-5-110. 

(6) Foreman (Despatch)­
Skilled-
Rs. 9()--5-110. 

(7) Asstt. Foreman (Despatch}­
Skilled-
Rs. 6()--5-90. 

The Dearne'S8 Allowance will be at the rate 
paid for each month by the Domhay 
Mall Owners• As.."ociation to the Textile 
Employ«S of Bombay City. 
Basic u•af' pn D. A p.r cnat 

month 
,. Up to and inclusive of 70 per cent. 

Rs. 145. 
Between Rs. 146 and 

Rs. 208. 

Rs. 209 and above 

2S per cent or the 
ba. .. ic wage or 7S 
per cent of the 
Trxlile D. A. 
whichever ia 
higher. 

I 00 per cent of 
Cotton Textile 
Rare. 
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Effective from 1-6-1960. 

16 Dainik Vi&hwamitra, Bombay Baller-

17 D. S. Sawant and Sons, 
Bombay. 

18 The Hanwnan Ptg. Press , 
Bombay. 

19 The Superior Stationery Mart 
Ltd., Bombay. 

21 The Bombay Vaibhav Press, 
Bombay. 

Rs. 65-5-90. 
Pressman-

Rs. 9Q-3-120. 
Compositor-

Rs. 95-5-120. 
Lino Operator-

Rs. 135-IQ-185. 

Effective from 11-6-1961. 

Skilled-
Rs. 7Q-4-IIQ-8-150. 

Semi-skilled­
Rs. 45-3-75. 

Unskilled-
Rs. JQ-2-5Q-3-65. 

Treadlemen-
Rs. 75 per month. 

Effective/rom 1-1-1961. 

Compositor, Cylinder Operator­
Rs. IOQ-5-16Q-E.B.-6-196. 

Treadleman, Binder-
Rs. 95-4-11 S-5-14Q-E.B.-6-188. 

Baller, Peons­
Rs. 7Q-2-I 02. 

Asstt. Binder or Binding Boys­
Rs. 85-3-118. 

Drivers-
Rs. IOQ-4-144. 

Category Annual 
Increments 

Compositors, Treadlmen, Rs. 3·50 p. m. 
Pressmen, Binders. 

Bailers Rs. 2·50 p. m, 

Effective/rom 1-7-196/. 

(4) 

Effective from 11-6-1961. 

Rs. 35 per month at the Cost of Living Inde:~~ 
at 420, and increase or decrease by Re. I 
for vaiiation of I 0 points. 

-

Effective from 1-9-1961. 

Rs. 40p. m. 

22 Asian Printers Pvt. Ltd., 
Bombay. 

Compositor and Distributor, Auto· Rs. 44 p.m. 
Machineman-
Rs. 70-4-9Q-5-120-E.B.-6-150. 

Proof Puller-
Rs. 40-2-52-3-70. 

Baller, Helper, Peon­
Rs. 30-2-60. 

Hand Feeder­
Rs. 45-3-75. 

Cutter, Stitcher and Folder­
Rs. 55-4-95-E.B.-5-115. 

Treadle Pressmen-
Rs. 65-4-1 05-E.B.-5-130. 

Ad-hoc increments to workers who were in 
employment on 1-7-61 and who continue to 
be in employment on the date of settle­
ment will be given as under :-

Total wage 

Up toRs. 75 
Rs. 76 to Rs. 95 
Exceeding Rs. 95 

Increment 

Rs. lOp. m. 
Rs. 15 p.m. 
Rs. 20 p.m. 

23 The Commercial Stationery Composing and Binding Foreman­
and Printing Mart), Bombay Rs. 100-7!-175-E.B.-10-250. 

Mazdoor-

A-2426-12•B 

Rs. 30-2-60. 
Carpenter-

Rs. 50--3--90--5--100. 
Proof Reader-

Rs. 60-5-120-6-162. 
Special Grade (forK. B. Plan)­

Rs. 60-5-120-E.B.-6-150. 
Special Grade (for Balkrishna Godekar)­

Rs. 60-5-100. 

Wagea 

On first Rs. 80 
On balance 

D. A. 

Rs. 42·50 p. m. 
Re. 0·44 p. m. 
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24 The Mehra Printers. 

2S 

Bombay 

M/s. D.S. Sawant and Sons, 
Bombay. 

27 Unity Printinfl Press, 
Bombay. 

30 M/s. Amar Printers, 
Bombay. 
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Effu:tivtfrom 1-9-196/. 

For Workmen f)( the Pre..,._ 
Skilled "A'-

Rs. 7()....1 ()....220. 
Ski11ed '8'-

Rs. 6()..-s-180. 
skilled ·c·-

Rs. S()..-6-140. 
Skilled 'D'-

Rs. 4>->-120. 
Semi.skilled 'A'-

Rs. 4()....4-1 00. 
Sem.i .. skiUed 1B'­
Rs. 3>->-80. 
Unskilled-

Rs. 3()....2~0. 

Clerical and Subordinate Staff­
Cashier, Accountant, Secretary­

Rs. 10()....1()....220. 
Storekeeper-

Rs. 8()....6-170. 
Clerks and Typist­

Rs. 7()....>-1 SO. 
Driven--

Rs. 6()....>-US. 
Watchmen-

Rs. 4()....4-100. 
Peon~ 

Rs. 3>->-6S. 
Sweeper-

Rs. 3()....2-60. 
Asstt. Clerk-

Rs. 6>-S-140. 

Compositor-
Rs. 7()....4-90->-12().-E.B.-6-ISO. 

Cylinder Pressman-
Rs. 7()....4-9()....5-12().-E.B.-6-190. 

Threadle Pressman-
Rs. 6>-4-1 05-E.B.->-130. 

Binder, Cutter, Stitcher, Ruling Machine­
man-
Rs. 6()....4-10()..-E.B.->-125. 

Foreman-
Rs. J0()....>-15()....7-185. 

Compositor-
Rs. 9>->-150. 

Pressman-
Rs. 9>-4-143. 

Binder-
Rs. 9()....4-130. 

Asstt. Binder­
Rs. 8()....2-1 00. 

Boys-
Rs. 6>-2-81. 

Effective/rom 1-5-1961. 

Compositor-
Rs. 6()....>--9()..-E.B.->-120. 

Distributors--
Rs. 4>-2·5()....6().-E.B.->-75. 

Cylinder Pressman-
Rs. 6()....}--9()..-E.B.->-120. 

Platen Pressmen-
Rs. S>->-8>-E.B.-4-105. 

Binder-
Rs. 6()....}-9{)-E.B.-4-110. 

Cutter-
Rs. 6()....}--9()..-E.B.->-120. 

Bailers, Helpers, Binding Boy&­
Rs. 3()....2-4()....2·5()....60. 

(4) 

Ef!tctivt '""" 1-~196/. 

Ra. 45 per month. 

Effutivt/rom 1-7-196/. 

Rs. 30 at the Cost of Living Index at 420 and 
increase or decrease by Re. I for every 

10 points rise or fall in Index f'igure. 
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31 New Era Printing Press, 
Bombay. 

32 The R. M. D. C. Preas, 
Bombay. 

33 The Bright Mfg. Co., 
Bombay. 
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Grath' A'-
Mukadam Class 1-
Lino Operator Class I­

Rs. 20G-15-380. 
Grade • B'-

Mukada n Class li­
Punch makers-

Rs. ISG-IG-330. 
Automatic Cylinder Press man Class 1-
Lino Operators Class 11-
Asstt. Offset Printers, Imposer­

Rs. ISG-IG-330. 
Grath I c·- . 

Automatic Cylinder Pressman Class 11-
Carton Gluing Ma..:hine Operator Class 1-
Lino Operator Class I !I-

Rs. 150-8-23G-IG-300. 
Grade'D'- . 

Automatic Cylinder Machine Operator 
Class I I I, Punching Machineman, Varni­
shing Machine Operator, Gluing l'vlachine 
Operator Class II, Head Paster, Alihle 
Pressingman, Platon Pressman, Lable 
Cutter, Compositor, Proof Reader, Car· 
penter, Electrician-

Rs. 125-7-195-8-235. 
Grade'E'-

Punching Machine Feeder Class I, Binder, 
Ordinary Cutter, Distributor, Copy-hold­
er-

Rs. 105-$-15()-.6-190. 
Grade'E'-

Cylinder Machine Feedennan, Platen 
Feedennan, Varnishing Mechine Feeder­
man, Punching Machine Feeder Class II, 
Offset Feeder, Stitching, Folding, Perfora­
ting, Binding Machine Operators, Machine 
Feeder, Asstt. Cutter, Broad gluing 
machine operator, Paster, Proof Puller, 
Lino BaUers, Head Coolie-

Rs. 9S--4--135-5-160. 
Grade' G'-

Watchman, Packers, Sorters, Counters, 
· Peons (Office), Mali-

Rs. 9G-3-12G-5-145. 
Grade' H'-

Bal1ers, Helpers, Mazdoors or Cooliea­
Rs. 85-3-11 S-5-140. 

Asstt. 0. S. Printer­
Rs. I SO·OO. 

0/S. Feeder-
Rs. 119·00. 

Asstt. L. P. Printer, Cutter­
Rs. 110·00. 

Varnisher­
Rs. 115·00. 

Asstt. V arnisher­
Rs. 84·00. 

Box Puncher­
Rs. IOS·OO. 

Corper Puncher­
Rs. 90·00. 

M/c. Bailer Speciai­
Rs. 75·00. 

M/c Bailer. Mlc. Baller­
Rs. 70·00. 

Baller-
Rs. 6s-DO. 

The workmen shall be clllSsified into categories 
Unskilled, Semi-skilled and Skilled in tenns 
of the provisions of M. W. Act, and they 
shall be given annual increment as below 
on 1-12-1963 and on 1-12-1964:--

Unskilled 
Semi-skilled 
Skilled 

Rs. 
3 
4 
5 

(4) 

From 21-9-62 (i.e., titJu of ref•w•co) t~ 
11-6-63 (i.e., dau of cloture) 

Rs. I 0 per month additional D. A. 
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34 Prentier Offset Works, 
Bombay. 
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(~) 

B.asi.c Pay 

(I) Up toRs. 100 
(2) Rs. I 01 to Rs. 175 
(3) Rs. 176 and over 

D. A. 

Rs. 
<IS 
5) 
65 

:S5 The Rashtravaibhav 
Bombay 

Press, Contpositors- Rs. 50 per month with effoct from 1-1 0-6 ). 
This rate of Rs. 50 wtll be hnked wtth 
Consumer Price Index Group 4) 1-500 
and there will be a rise or fall of R.t. 1·21) 
nP. per month in thP rate for the riae 
or fall of every I 0 pointo in the oatd 
Consumer Price [ndcs Croup. 

36 The Metro Printing and Litho 
Works, Bombay. 

(a) Rs. llo-5-140. 
(b) Rs. So-5--115. 
(c) Rs. 6o-4--8o-E.B.-5-115. 

Cylinder Pressman­
(a) Rs. 9o-5-150. 
(b) Rs. 7o-5-130. 

Treadleman-
Rs. 55-3-7o-E.B.-5-115. 

Galley Pressman­
Rs. 4o-3-84. 

Binders-
(a) Rs. 6o-4-112. 
(b) Rs. 55-3-94. 

Binder Boys­
Rs. 35-2-71. 

Ballers­
Rs.3o-2-66. 

Effective/rom 1st June /961 
Skilled ' A •-

Rs. 7o-1o-220. 
Skilled ' B '-

Rs. 6o-8-180. 
Skilled ' C '-

Rs. So-6-140. 
Skilled ' D '-

Rs. 45-5-120. 
Semi .. skilled c A •­

Rs. 4o-4--IOO. 
Semi-skilled c B '­

Rs. 35-3-80. 
Unskilled-

Rs. 3o-2-60. 

37 M/o. Ramkrishna 
Press, Bombay. 

Printing In exilling /rom /SI July 1956 
Head Compositor-

Ro. I00-7i-175-E.B.-10-225. 

Ef!ectivo fro,. 1-<l-1961 
Rs. 50 per month, 

38 The Kamodaya Litho Press, 
Bombay. 

Compositor, Cylinder, Pressman and Cutter­
Rs. 60-5-120-E.B.-6-150. 

Distributors­
Rs. 45-3-60. 

Proof Puller-
Rs. 40-2-60-3-75. 

Head Pressman and Head Binder­
Rs. 100-7!-175. 

Treadle Pressman, Binder, Foldin.:r Machineman­
Rs. 55-4-95-E.B-6-125 .• 

Baller, Binding Boy, Peon and Watchman­
Rs. 30-2-60. 

Foundry Foreman­
Rs. 150-10-250. 

Type Caster­
Rs. 60-5-120. 

Type Cutter­
Rs. 45-3-75. 

Type Dresser­
Rs. 35-3-65. 

Ef!ectit .. from 1-1-1961 
Artist and Off-set Printer-

Rs. IOo-7-50-175-E.B.-10-275. 
Qff .. set Plate 1\tlaker, Transport Printer, Flat­

bed Printer and Electrician, Copy Paster­
Rs. 75-5-125-EB-7·50-200. 

Off-set plate making Assistant, Transferring 
Assistant, Plate Grinder, and Flatbed Feed­
er, Off-set Feeder, and Vamisher-

Ro. 45-3-75-EB-5-100, 
Mukadam of Stone Grinders-

Rs. 40-3-70-4-90. 

Effutivofro,. 1-1-1961 
Rs. 55 per month. It i• further all(reed 

that arrears of D. A. payable shall be 
nude on or before 31st December 1964. 
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38 Thr K.arnodaya Litho Press, 
Bombay-cont. 

39 The Olr:ford University Pre,., 
Bombay. 

40 The Leader Preoo Pvt. Ltd., 
Bombay. 

41 M/s. Parkoono Printer, 
Bombay. 

42 M/o. V. Prabha and Co. Pvt. 
Ltd., Bombay. 
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Stone Grinders and Head Cartman­
Rs. 35-2-55-3-85. 

Machine Mechanic­
Rs. 125-1~225. 

Baller-
Ro. 3~2-6~3-75. 

Box puncher (Treadle) Scaring and Binding 
Machineoman-

Rs. 55-4--95-EB--5-120. 
Cutter-

Rs. 6~5-12~EB-6--150. 
Helper, Wat<'hrnan and Sweeper­

Rs. 3~2-60. 
ClaSI II Clerical-

(4) 

(a) Ro. 10~8--14~1~18~EB-12- Buic 
D. A. at 
cost of 
living 

inde• fig. 
340 

Varia­
tion of 
10 pta. 240. 

(b) Rs. 15~1~18~15-255. 
(<) Rs. 20~15-32~2~460. 

Consolidated Wag., 
Grad•-1 

Cleaner. Baller, Sweeper, Binding Boy­
Rs. 1~3-13~5-155. 

Grade Il 
Peon, Mali, Watchman, Plate Grinder­
Rs. 105-3-135-5-160. 

Gradtlll-
Packer, Sorters, Counters, Proof PuJier, and 

Paster, Rollermaker, Metal Caster, Asstt. 
Binder, Driver (Scooter)-
Rs. 11~3-14~5-165. 

GradtlV-
Asstt. Machineman, Varnishing, Punching, 

Ruling, Folding, Offset Feeder, Feeder, 
Asstt. Printer, Copy holder, Distributor, 
Metal Storernan-
Rs. 12~+-16~5-185. 

Grade V-
Binder, Imposer, Carpenter, Driver, Ruling 

Machineman, Foldin2 l\1achineman, Press­
man, (Hand feeder)-
R•. 13~7-20~8--240. 

Gradt VI-
Cutter, Machineman, Varnishing, Punchirg, 

Pressman, Monocaster, Transfer Printer, 
Proof Reader, Fireman (2nd Class), 
Compositor-

Rs. 14~7-21~8--250. 
Grad• VJJ-

l\1achineman, Compositor 'A', All language 
Copy Paster, Toucher Scorer, Punch 
:tvlaker, Varanisher, Mono Operators (B)­

Rs. 16~8--24~1~290. 
Grnde Vlll-

Mono Operators, A Letter Prej:ls Machinf" .. 
man, A Class Proof Reader all lan~1a~e, 
Electrician (certificate), Offset Printer 
'B' Class-

Rs. 19~1~340. 

(I) Compositor­
Rs. 6~5-150. 

(2) Distributor-
Rs. 4~3-55-4--75. 

(3) Platen Pressman (Automatic)­
Rs. 75-5-150. 

(4) Treadle Pressman­
R•. 55-4--75-5-125. 

IS) Binder-
Rs. 55-~75-5-125. 
(Extra Allowance of Rs. I 0 to Cutter). 

1-100 
101-200 
20 I and above 

1-7-64 to 31-12-64 .. 
1-1-65 to 1-7-65 
1-7-65 onwssds 

Per cent 
75 
37i 
181 

Per ('ent" 
5 
5 
5 

Rs. 55 p.m. 
Rs. 60 p.m. 
At the rate of 50 per 
cent of Cotton Tex ~ 
tile if the Com­
pany's D. A. is 
lower. 

For 1-8-63 to 31-12-63 
For 1-1-64 to 31-12-64 
For 1-1-65 onwards 

Rs. 40p.m 
Rs. 45 p.m. 
Rs. 55 p.m. 
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42 M/o. V. Prabha and Co. Pvt. 
Ltd,, Bombay--cont. 

43 M/s. Philpress Printers, 
Bombay. 

45 The New Era Offset Printers, 
Bombay. 

(6) Asstt. Binder­
Rs. 45-5-75. 

(3) 
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(7) Bindin" Boy/Helper­
Rs. 31}-2-60. 

(8) Peon-
Rs. 31}-2-60. 

(9 J Cartmen­
Rs. 45-3-75. 

(10) Clerk/Salesman­
Rs. 75-5-150. 

Ef!eetiv</rom 1·5-196# 

Grade 1-
Line Baller, Binding Boy, Sweeper­

Rs. 25-3-115-5-140. 
Grade 11-

Lino Haller, Office Peon, Watchman­
Rs. 9(}-.3-)21}-5-145. 

Grade Ill-
Packer, Distributor-

Rs. 95-3-125-5-150. 
Grade IV-

Binder 1B', Treadle Preseman, Feeder­
Rs. J0(}-4-14(}-5-165. 

GradeV-
Binder A, Cutter-
Rs. 12(}-.5-16(}-.6-200. 

Grade VI­
Compositor-

Rs. 13(}-.6-)91}-7-225. 
Grade VII­

Pressman-
Rs. 141}-7-21(}-.8-250. 

Grade Vlll­
Lino Operator-

Rs. 15(}-8-231}-J(}-.280. 
Grade IX­

Foreman-
Rs. 17(}-.J(}-.280. 

Special consolidated Walles to Lino Operator­
Rs. 20(}-.8-24(}-.)1}-300. 

Unskilled­
Bailers-

Rs. 45-5-95. 
Semi-skilled 'B'-

Peon and Watchman­
Rs. 6(}-.7·5(}-.135. 

Semi-skilled A-
Asstt. Feeder, Cutter, Grinder, Sorter­

Rs. 75-1(}-17). 
Skilled 'B'-

Feeder, Asstt. Printer, Head Sorter Clerk­
Rs. 10(}-.21}-300. 

Skilled 'A'­
Cutter-

Rs. 15(}-.25-400. 
Highly-skilled­

Printer,-
Rs. 25(}-.4(}-.650. 

46 Eve's Weekly 
Bombay. 

Pvt. Ltd., Peons--
Rs. 85-3-115-E.B.-5-130. 

47 The Dhoot Papeshwar Praka­
shan Pvt. Ltd., Bombay. 

48 The Ravi Udaya Vijaya Photo· 
Litho Offset Works, Bombay. 

49 Tho Wagle Process Studio 
and Press Pvt. Ltd., Bombay. 

52 Sudarna Art Printery, Bombay 

Ef!eetiv<froot 1·1 0-/964 

Rs. II 0 p.m. to all worken. 

Ad-hot increaae of R•· 4 p.m. to every 
worker with effect from f ... 4-f96S. 

From 1-l-64to 31·12-64 Ra. 40 per month. 
From l·l-6S to l-7-6S .. R•. 50 per month. 
From 1-7-65 onwords .. Ro. 55 pe< month. 

Rs. 55 p.m. and for i ncreu~ of every 10 
points in Co8t of Ltving Index F1gure 
441-450 by Ra. 2. 

Ef!e..~iv<from 1-#-196# 

Rs. 45 p.m. to the worken •ho have 
completed one year of ~ervice on the day 
of s1gr.ir-a the Settlement. 
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53 M/a. Lanni Offoetand Printing 
Work•, Bombay. 

55 J~ishwar Printina Prest, 
Bombay. 

56 The Kamatak Ptg. Preas, 
Bombay. 

57 Nalini Printery, Bombay. 

Lowest Category­
Rs. 30 + 5 p. m. 

Lowest Cat~gory-
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Re. 0·1 0 nP. increase for daily-rated workers 
in their wages. 

Foreman-
Rs. 175-IG-275 

Head Compositor-
Rs. I OG-7·5G-175-E.B.-IG-225. 

Compositor-
Rs. 6G-5-12G-E.B.-6-150. 

C>•linder Pressman, Cuner-
Rs. 6G-5-12G-E.B.-6-150. 

Treadle Pre!sman, Binder-
Rs. 55-5-95-E.B.-6-150. 

Asstt. Pressman, Litho Press Feeder, Asstt. 
Binder-
Rs. 45-3-75. 

Baller, Helper­
Rs. 3G-2-60. 

\Vatchman-
Rs. 35-2-65. 

Apprentices who have not completed 2 years aa 
BaUer or Helper-
As perM. W. Act. 

58 Unif1)' Printing Press, Bombay Highly skilled Supervisors­
Rs. 195 p.m. 

59 M/o. Sirur Ptg. Pre80, Bombay 

60 ll<fl•. D. S. Sawant and Sons., 
Bombay. 

62 Pre'l'lier Offset \Vorks, Bombay 

Skilled: Pressman, Compositor, Binder­
Rs. 169 p.m. 

Semi-skilled : Asstt. Binders­
Rs. 124 p.m. 

Unskilled : Boys, Watchman­
Rs. 108 p.m. 

Compositor-
Rs. 6G-5-12G-E.B.-6-150. 

Distributor­
Rs. 45-3-60. 

Treadle Pressman-
Rs. 5G--4-7G-E.B.-5-12G-6-150. 

Automatic Cylinder Press-
Rs. 8G-5-IOG-E.B.-6-180. 

Ordinary Cylinder Pressman­
Rs. 8G-5-IOG-E.B.-6-160. 

Cutter, Binder-
Rs. 5G-5-9G-E.B.-6-150. 

Helper--
Rs. 45--4--70. 

Lino Operator--
Rs. 12S-8-20S-E.B.-IG-305. 

Lino Haller--
Rs. 5G--4-7G-S-II 0. 

Unskilled-
Rs. 40--3--55--4--75--5--90. 

Semi-skilled-
Rs. 5G--4-7G-5-IOO. 

Skilled 'A'-
Rs. 80--5--100--7--170--10--200. 

Skilled 'B'-
Rs. 90--6--120--6--150--10--250. 

(4) 

At the CostofLiving Index Figure 421--430. 
D. A. is Rs. 40 and with every 10 points. 
variation (increase or decrease) Rs. 2. 

From 1-1-65 to 30-6-65-Rs. 50 per month •. 
From 1-7-65 to 31-12-65-Ro. 55 per month. 
From 1-l-66toincreaseasper M. W. Act 
As per livmg index 391-400 Rs. 30 p.m •. 

and variation of I 0 points Rs. 2. 

From 1-7-65, 
Rs. 55 p.m. 

D. A. at flat rate of Rs. 60 p. m. 

D. A. should be fixed at Rs. 40 a month at 
the Living Index cost of (411-420} 
It ..shall vary at Re. I p. m. for every 
I 0 points variation in the Cost of Living 
Index Figure. 

Every workman shall be paid D. A. with 
effect from 1st Jan. 1967 at the rate of" 
Rs. I 00 per month. 

The said D. A. is in addition to only 
the basic wages in the time-scales a& 
provided but inclusive of the benefit or 
increase, if any, given or due under the­
M. W. Act. 
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62 Premier Offiet Works, Bombay 
-cont. 

63 M/s. New Manohar Press, 
Bombay. 

65 The Bombay Printera Ltd., 
Bombay. 
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Ejjutive from 1st 1-1-1967. 

Unskilled-
Rs. 3G-1·25-42·5G-E.B.-1·75-60. 

Semi-skilled-
Rs. 45-2-65-E.B.-3·75-95. 

Skilled-
Rs. 55-3·25-87·5G-E.B.-3·75-125. 

Highly skilled-
Rs. 65-4-105-E.B.-5-155. 

66 The Chitrashala Press, Clerk-
Poena. Rs. 46-3-85-.._,125-5-130. 

68 M/s. Chitrashala Press, Effect/rom 1-5-1964. 
Poona 

13l per cent increase in their respecti,·e wage 
for the month of December 1964. . 

From 1-1-1965 wa~es shall be patd not Jess 
than those prescribed under the l\f. W. 
Act, 1948 subject to minimum of Rs. 71 for 
unskilled. 

78 The Kirloskar Brothtra Ltd., Effective frot/1 1-11-1966. 
Kirloskarwadi. 

76 The Ajanta Press 
Aurangabad. 

A-2426·13-A 

(a) Workers­
Grade I-

Rs. 30-1-35-2-45. 
Grade !I-

Rs. 41l-1·51l-47·51l-2·51l-60. 
Grade Ill-

Rs. 50-2-61l-3-75. 
Grade IV-

Rs. 60-2·5G-72·51l-3·51l-90. 
GradeV-

Rs. 75-3·5G-92·5G-4·51l-115. 
GradeVI-

Rs. 95-4·5G-117·5G-5·51l-145. 
Grade Vll-

Rs. 12G-5·5G-147·5G-6·51l-180. 

(b) Clerical Staff-
Grade I-

Rs. 5G-3-7._4-110. 
Grade !I-

Rs. 7G-5-111l-6-164. 
Grade II I-

Rs. 9G-6-132-7-17._8-206. 
Grade IV-

Rs. IIG-8-191}-C}-253. 

Efftrtivefrom/-11-1962. 

General worker (Unskilled)­
Rs. 25-2-45. 

Compositor, Machineman (Treadle}­
Rs. 45-3-6G-5-8;. 

Foreman (Compositorr 
Rs. 65-5-90. 

Binder, Machineman (Cylinder)­
Rs. 5G-5-IOO. 

Block Maker-
Rs. IOG-5-180. 

Asstt. Block Maker (Etcher)­
Rs. 4G-3-70. 

(4) 

The above rate of D. A. shall he dremtd 
to be fued as at· Con!l;uft'\er Prlee I::ndax. 
Figure 662. For rise of every I 0 pninrs in 
the ]nde.x Fill\)re every "·orkman shall be 
p8.1d an additional D. A. of Rs. 2 per 
month and for the filii of very I 0 points 
in the Index Fi,:!ure there ahall be a re­
duction in the amount of D. A. at the rate 
of Rs. 2 per month. 

Efftctive fro, 1-1-1967. 

Workmen shall be p&~d D. A. equal to 6 
per cent of the rcnscd Cotton tat1le rattt 

No workman would draw less than his 
earning prior to 1st january 1967. 

Ejjutivr from 1·6·1966. 

Dearness allowance shall have to be ar~trtttd 
to them as soon as the Cost of 1 ivin1 
Index moved into the next bracket, viz., 
631-640, at the rate of Rs. S .P· m. for 
every I 0 points rise. 

Ro. 30 per month. 
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76 The Ajonta Press, 
Aurangabad.-.cont. 

77 Diwa Printen and Stationers, 
Bombay, 

78 Examiner Press, 
Bombay. 

A-2426-13-B. 
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Proof Reader (Full time)­
Rs. 65-5-100. 

Clerks-1st Grad&­
Rs. 60-5-85. 

Clerks-2nd Grado­
Rs. 45-3-60. 

Clerks-3rd Grade-Peon, Watchmen-­
Rs. 25-2-45. 

Piece-rate-
The Composiror working on piece-rate basil 

will be paid Rs. 1·50 nP. for 1,000 ema, 
This piece rate is a consolidated piece 
rate i.e., inclusive of D. A. One thousand 
ems. are equal to 91 columns lines and 
one line is equal to II ems. measure. 
The work includes composing, correction 
and distribution. 

Apprentices-
R•. 1·25 nP. per day (but no Dearness Allo­

wance) for the first 3 months and 60 per 
cent of basic wages and Dearness Allo .. 
wance for the next 3 months of the category 
in which he works. 

Eff«tivt/rom 1-8-1959. 

Treadleman-
Rs. SS-4-71-5-96-E.B.-6-126. 

Compositor-
Rs. 60-4-100-E.B.-5-140. 

Binder-
Rs. 5S--4-70-5-IOS--E.B.-6-126. 

Binding Asstt.­
Rs. 40-3-75. 

Baller Boy-
Rs. 30-2-60. 

Ejfeetivtfrom 1-7-1959. 

Foreman (Printery Section)-
Rs. 175-I0-22S--E.B.-10-275(forpre­

sent incumbent only). 
Foreman (composing Deptt.)­

Rs. 17S--I0-225. 
Asstt. Foreman (Composing Deptt.)-

Rs. 175-10-225 (for present incumbent 
only). 

Foreman-cum-Machanic (1\tlono Deptt.)­
Rs. 125-1 0-225-E.B.-15-300. (for pre­

sent incumbent only). 
Mono Operator-

Rs. 75-S----120-6-150-E.B.-7!--225. 
Proof Reader No. I-

Rs. 75-5-100-E.B.-7-170. 
Proof Rt>ade1 No. 2-

Rs. 7S--S--100-E.B.-S--150. 
Ledger Binder-

Rs. 75-S----1 00-E.B.-6-130. 
Mono Caster-

Rs. 75-5-1 00-E.B.-5-120. 
Compo itor-

Rs. 60-4-120-E.B.-5-150. 
Pressman (Cylinder and Automatic)­

Rs. 60-4-1 00-E.B.-S----150. 
Cutter-

Rs. 60-3-90-E.B.-S----120. 
Copy Holder­

Rs. 60-S----75. 
Treadleman-

Rs. 50-4-90-E.B.-S----120. 
Binder-

Rs. 50-3-74-E.B.-75-S----100. 
Imposer (Semi-skilled) Lead Caster­

Rs. 45-3-75. 
Distributor­

Rs. 45-3---{)0. 
Proof Puller­

Rs. 40-2-70. 
Ballcr-

Rs. J0-240. 

{4) 

Ro. 35 per month. 
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79 Associated Advertisen and 
Printers, Bombay. 

83 Competition Presa 

84 City Stationery Stores 
Bombay. 

8S Nirnaya sagar Press and Jawaji 
Dadaji Type Foundry, 
Bombay. 
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EjfectivejYom 1-4-1959 
Foreman, Head Rcader-

Rs. 150--10--250. 
~stt. Foreman-
Rs. 127-7-160--8-200. 

Linotype Operator-
Rs. 125-10--225-E.B.-12l-300. 

Head Printer-
Rs. 125-7-160--8-200. 

Monotype Key-Board Operator-
Rs. 75-7-110--8-150--E.B.-10--220. 

Proof Reader, Godown-kcepcr-
Rs. 75-5-100--7-135-E.B.-8-175. 

Compositor, l'vlonotype Caster, Cylinder 
Pressman, Imposer, Cutter--
Rs. 60-5-120--E.B.--6-150. 

Sewing Machineman, Driver­
Rs. 60-5-120. 

Head Compositor, Head Bindcr-
Rs. 145-6-175-E.B.-7·50--205. 

Compositors, Automatic Pressmtn, Bmdcr and 
Cutter-
Rs. 95-4-115-E.B.-5-140--E.B.-5-

175. 
Treadle Prcssmen-

Rs. 90-3-105-E.B.-4-125-E.B.-5-
155. 

Asstt. Binder­
Rs. 90--4-130. 

Peons-
Rs. 75-3-90-E.B.-4-130. 

Binding Boys­
Rs. 75-3-105. 

Consolidated wage-scales were fixed in n·spect 
of 7 workers as below for a month of 26 
working days :-
One worker-

Rs. 90--4-110. 
Five workers­

Rs. 65-2-75. 
One worker-

Rs. 90 per month. 
Apprentices-

Rs. 40 for 1st six months. 
Rs. SS for next six months. 

Effective Jyom 1-J-1960 
Senior Shastri, Foreman (Maintenance}­

Rs. 150--1 o-250. 
Head Clerk-

Rs. I 50--7·5o-225. 
Foreman (Comt'osing, Machine, Binding, 

Folding, Ty1le Casting. Finising), :Mechanic:, 
(Machine Maintninance). 
Rs. I Oo-7-170. 

Accounts Clerk, Timekecper­
Rs. 85-5-12o-6-180. 

Jr. Shastri-
Rs. 75-5-100--6-160. 

Metrix Fitter (Type Casting)­
Rs. 75-5-100--6-130. 

Compositor, Cylinder Pressman, Cutter­
Rs. 60-5-120--E.B.--6-150. 

Clerk-
Rs. 60--5-12o-6-150. 

Type Caster, Karan !\olaker, Carpenter, Fitter­
Rs. 60--5-1 I 0. 

Treadle Pressman-
Rs. 55-4-75-E.B.-5-120. 

Binder (Ledger Binder), Sewingman­
Rs. 55-4-75-5-100. 

Type Cutter, Type Binder, Packer­
Rs. 45-3-61}-4-80. 

Counter. Asstt. Binder­
Rs. 45-3-75. 

Proof Pu11er, Hand Folder, Type Dresser. 
Asstt. Fitter­
Rs. 4o-3-70. 

Watchman-
Rs. 35-2-55-3-70. 

Baller, Helper, Jet Braker, Peon, Sweeper-­
Rs. 3o-2-60. 

(4) 

E.ffutrN (YOifl 1-7-1959 
Basic \\age D. A. 

Up to and inclusi\"C of 
baste wo~gc of Rs. 100 

Bt.•tween a bas1c "B~t· of 
Rs.IOlondRs.I)O. 

Between u basic wage of 
Rs. 151 and Rs. 200. 

Bctwctn a basic wage of 
Rs. ;oo and Rs. 400. 

Rs. 50 p.m. 

Rs. 50 plus 30 pu 
crnt above 
R.•. 100. 

Ro. 65 plus 25 per 
cent oft he basac 
wa~re above 
Rs. 150. 

Rs. 77-50 pluo 
20 per crnt of 
basiC W»!J:U 
above Rs. 200. 
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87 M/s. Laxmi Offset and Print~ 
ing \_Vorks, Bombay. 

88 A.run Corporation, 
Bombay. 
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Effective from 1-1 0-1960 

Printing Foreman­
Rs. 15Q-I 5-400. 

Accountant-
Rs. I 5Q-I Q-15Q-E.B.-I 5-315. 

Artist-
Rs. 115-1 o-225-E.B.-1 5-500. 

Cashier-
Rs. 115-7!:-ZOQ-E.B.-1 Q-150. 

Proof Printer, Offset Plate Maker, Offset 
Printer-
Rs. IOQ-7i-175-E.B.-IQ-175. 

Purchaser-
Rs. 1 oo-7!:-175-E.B.-1 o-225. 

Asstt. Offset Printer Clerk-
Rs. 75-5-1 OQ-7-135-E.B.-8-175. 

Compositor, Cylinder Pressman, Cutter­
Rs. 6Q-5-11Q-E.B.-6-150. 

Treadle Pressman, Binder-
Rs. 55-5-75-S-IOQ-E.B.-6-130. 

Asstt. Transfer Printer, Packer­
Rs. 45-3-75-E.B.-5-100. 

Plate Grinder, Offset Feeder, Varnishing 
Machineman-
Rs. 45-3-75-5-100. 

Asstt. Binder­
Rs. 45-3-75. 

Baller, Helper, Peon, Watchman­
Rs. JQ-1-60. 

Effective from 1-IC-1960 

Offset Plate Maker, Offset Printer­
Rs. IOQ-7!:-175-E.B.-IQ-175. 

Copy Paster-
Rs. 75-5-115-E.B.-7!:-200. 

Clerk-
Rs. 65-5-85-6-115-7-150-E.B.-

8-190. 
Cutter-

Rs. 60-5-100-E.B.-6-130. 
Plate Grinder, Offset Feeder­

Rs. 45-3-75-5-100. 
Asstt. Transfer Printer, Varnishing !\lachine­

man-
Rs. 45-3-75-E.B.-5-100. 

Baller-
R•. 30-1-80. 

Helper, Peon, Watchman, Sweeper­
Rs. 30-1-60. 

89 Shri Sidh Litho Works, Bomba~·· 

90 The Popular Fine Art Litho 
Works. 

Effective from 1-1-1961 

Offset Plate Maker, Offset Printer, Camera 
Operator-
Rs. IOQ-7 i-175-E.B.-1 0-275. 

Copy Paster-
Rs. 75-5-115-E.B.-7!:-200. 

Cutter-
Rs. 60-5-110-E.B.-6-150. 

Punching l\1achineman (Cartoons), Scoring 
Machineman-
Rs. 55--4-95-E.B.-5-120. 

Asstt. Copy Paster, Asstt. Plate l\1aker, Plate 
Grainer, Counter Offset Feeder, Varnishing 
Machineman, Powdering 1\-Iachineman­
Rs. 45-3-75-S-100. 

Checker, Cornering Machineman­
Rs. 45-3-75-E.B.-5-100. 

Punching Machineman (Playing Cards)­
Rs. 45-3-75-E.B.-5-100. 

Watchman-
Rs. 35-2-55-3-70. 

Baller, Peons, Sweeper­
Rs. 30-Z-60. 

(4) 

Effective from 1-10-1960 
Rs. 40 per month. 

Effective from 1-10-1960 

Rs. 40 per month. 

EfftJCtivefrom 1-8-1960 

Rs. 40 per month. 



(1) (2) 

91 Premier Offset, Litho Works 
Bombay 

92 Sind wad Printing Press, 
Bombay 

93 Jagdishwar Printin~ Press, 
Bombay 

94 Lipika Pre.,, 
Bombay 

9.5 Baku! Press, 
Bombay 

97 

(3) ( 4) 

-----------------~~-------
Effectiv• from 1-1-1961 

Artist-
Rs. 125-10-215-E.B.-10-295-E.B.-

20-355. 
Transfer Foreman­

Rs. 1H-10-300. 
Operator-

Rs. 125-7!-170-10-300. 
Plate Printer-

Rs. 125-10-225. 
Offset Printer, Flat Bed Printt>r-

Rs. 105-7!-150-10-280-E.B.-20-
350. 

Head Binder-
Rs. 85-5-140-71-185. 

Transfer Printe-r-
Rs. 75-5-125-71-155. 

Asstt. Operator­
Rs. n-5-125. 

Cutter-
R•. 70-5-125-7!-140. 

Scorer, Embosser-
Rs. 60-4-100-5-125. 

Toucher and Clt"aner-
Rs. 45-5-80-10-130. 

Grainer, Flat Bed Feeder, Varnisher, Varnish 
Feeder-
Rs. 45-5-100. 

Baller, Binding Boy, Offset Boy, Litho Boy, 
Peon-
Rs. 32-2-70. 

The management agreed to give ad hoc 
increase from 1-1-1961 : as below :-
To five workers--

Rs S per month each. 
To one worker-

Rs. 6·25 per month, 
To one worker-

Rs. 8· 25 per month. 
To two workers-

Rs. 17·00 per month each. 
To one worker-

Rs. 25·00 per month. 

Ejjectivt/rom 1-1-1961 

Compositors-­
Rs. 60-5-100. 

Distributors­
Rs. 45-3-75. 

Cylinder Pressmen-
Rs. 60-5-95-E.B.-6-125. 

Compositor-
Rs. 60-4--80-E.B.-5-125. 

Treadleman-
Rs. 55-4-75-E.B.-5-120. 

Ballt>rs-
Rs. 30-2-bO. 

Effective/rom 1-4-1961 

Drivers-
Rs. 60-5-80. 

Watchmen-
Rs. 35-2-45. 

Eeffect/rom 1-7-1961 

The workers who have got to their credit 
one years' continuous service will be gi\·en 
increments for a period of S years as below 
in their existing wages:-
Higher Grade Employee-

Rs. S per month. 
B:lllers, Helpers Boys, etc., doing unskil1ed 

work-
Rs. 3 per month. 

Ejjutio1/r- 1-1-1961 

Upto Rs. 60 
Rs. 61 toRs. 70 
Rs. 71 toRs. 100 , . 
Rs. 101 toRs. 175 .. 
Rs. 176 and above , . 

Ejjectiv•from 1-4-1961 

Rs. 40 per month. 

Effectivt /rom 1-12-1960 

Ro. 40 per month, 
Or Re. 1·50 nP. per day. 

Rs. 
4MO 
43-)0 
49·50 
52·50 
62·50 



(I) (2) 

96 M/s. Parekh Litho Works, 
Bombay 

98 

(3) 

97 Star Printery .. Effective/rom 1-4-1961 
Consolidated WagtS-

99 Popular Pr ... (Bombay) Pvt. 
Ltd., Bombay 

100 Acme Printing and Cone Mfg. 

101 

Co., Bombay 

Athenaeum Press, 
Bombay 

102 Nirnayasagar Press and 
)awaji Dadaji Type Foun· 
dry., Bombay 

I 03 Sanj V artarnan Presa, 
Bombay 

Auto printers-
Rs. 135-5-175-f>-.205. 

Compositor-
Rs. 95-5-155-f>-165. 

Treadle Pressman Cylinder Pressman­
Rs. 95-5-135-f>-.165. 

Binder-
Rs. 90-4-130-5-155. 

Packer-
Rs. 75-3-105-5-130. 

Watchman-
Rs, 70-3-103. 

Temporary workmen shall be paid consolida­
ted wages of Rs. 75 per month. 

Effectivtfrom 1-1-1962 
Lino Operator I-

Rs. 230-10-300. 
Lino Operator 11-

Rs. 160-10-220. 
Compositor I­

Rs. 120-5-150. 
Cylinder Pressmen c A'­

Rs. 80-5-150. 
Compo3itor 11-

Rs. 80-5-115. 
Proof Reader­

Rs. 75-5-150. 
Compositorjlmposer­

Rs. 60-5-130. 
Mukadam Binding­

Rs. 60-5-100. 
Compositor 111-

Rs. 60-5-80. 
Folding Machineman­

Rs. 60-4-80. 
Copy-Holder, Cylinder Pressman 

laymen-cum-printer-
Rs. 60-5-75. 

Metalor, Sterio Operator­
Rs. 45-3-75. 

Roller Maker­
Rs. 40-3-70. 

Proof Puller/BaUer­
Rs. 40-3-64. 

Lino BaUers-­
Rs. 40-2-64. 

Watchman-
Rs. 35-3-65. 

Bailers, Peon&-­
Rs. 30-3-66. 

Sweepers--
Rs. 30-2-60. 

'B' Inter 

(4) 

Effective f•·om 1-7·1961 
Rs. 45 per month. 

It was agreed to pay D. A. according to-. 
the Award in Ref. (IT) Nos. 325 and 
415 of 1958 subject to a minimum of­
Rs. 47 per month, the difference between 
Rs. 47 and the actual rate of D. A .. 
payable under the Award being treated 
as an interim relief. If at any time in 
future the Cost of Living Index Figure· 
rises above 470 the workmen shall he 
entitled to get D. A. at the rate mentioned_ 
in the Award. 

Effective from 1·1· 1961 
Revised Textile Scale. 

Effective/rom 1-4-1961 
For permanent employees. Rs.. 5(}. 

per month. The management agreed to 
consider for rise in the above rate if­
and when the Consumer Price Index.. 
No. rises above 440. 

Effective/rom 1-1-1962 
Rs. 40 per month. 

Effectivtfrom 1-1-1962 
The permanent workmen shall get increase::­

of Rs. 10 per month as D. A. 



(I) (2) 

11 OS Bombay Fine Art Litho Offiset 
Works, Bombay. 

106 Shri Raghunath Litho Works, 
Bombay. 

107 Indian Express Newspapers, 
(Bombay), Ltd., Bombay, 

108 Western Indian Art Litho 
Works, Bombay. 

99 

(3) 

Head Artist, Head Offset Printer Head Binder­
Not Fixed, 

Photo Litho Artist Gr. I, Camera Operator, 
Grade I-
Rs. 175-10-225-15-300-EB-20-400. 

Offset Plate Maker Grade I-
Rs. 150-10-200-12i-275-EB-I$-

350. 
Offset Printer-

Rs. 100-7i-175-EB-I0-275-EB­
IS-350. 

Photo Litho Artist Grade II, Camera 
Opera tor-
Rs. 100-]i-174-EB-10-275. 

Copy Paster, Offset Plate Maker Gr. II, Trans­
fer Printer or Hand Pressman-
Ra. 75-5-125-EB-7i-185-EB-10-

225. 
Offset Printer (Trainee)­

Rs. 75-7i-90-JO-IOO. 
Cutter-

Rs. 60-5-90-6-120-EB-6-150-
EB-7i-165. 

Box Puncher-
Rs. 60-5-90-6-120-EB-6-150. 

Carpenter-
Rs. 60-5-110-EB-6-140. 

Driver-
Rs. 60-5-90-6-120. 

Asstt. Artist­
Rs. 60-5-110. 

Darkroom Asstt.-
Rs. 45-3-75-5-100-EB-5-125. 

Offset Plate Making Asstt. Plate Grainer, 
Transferring Asstt. Offset feeder, Varnisher, 
Counter-
Rs. 45-3-75-5-100. 

Packer-
Rs. 45-3-75-EB-5-100. 

Label Puncher­
Rs. 45-3-75. 

Stone Grinder-
Rs. 35-2-65-3-80. 

Offset Baller, Mazdoor (Heavy), Watchman­
Rs. 30-2-60-3-75. 

Helper Sweeper, Peon­
Rs. 30-2-60. 

Mechanic-
Rs. 125-10-225. 

Copy Paster, Transfer Printer or Hand Press­
man, Proof Printer. Plathod Printer-
Rs. 75-5-110-6-140-EB-7-175. 

Cutter-
Rs. 60-5-120-EB-6-150. 

Varnisher-
Rs. 45-3-75-5-100. 

Plathod Feeder, Label Puncher­
Rs. 45-3-75. 

Stone Grinder, Delivery CooJy­
Rs. 35-2-65. 

Baller, Peon­
Rs. 30-2-60. 

Offset Plate Maker Grade I-
Rs. I SO-l 0-200-121-275-EB-15-

350. 
Offset Printer-
Rs. 100-7!-175-EB-10-275-EB-15-

350. 

( 4) 

Ef!ectiv•f•om 1-7-1962. 

Basic salary slab D. A. 

Re. I to Rs. I 00 .. Rs. 55 
Rs. 101 and above .. Rs. 55 on first, R•. 100 

and 40 per cent 
on the balance. 
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)08 Western Indian Art Litho 
Works Bombay-(cont.) 

109 Popular Press Bombay (Pvt.) 
Ltd., Bombay. 

II 0 Associated Advertisers and 
Printers, Bombay. 

112 Kaioer-1-Hind Pvt. Ltd. 
Bombay. 

100 

(3) 

Offset Plate Maker Grade 11-
Rs. 75-5-125-EB-7!--185-EB-10--
2~ .. 

Transfer Printer or Hand Pressman, Copy 
Paster- . . 
Rs. 75-5-125-EB-7i-185-EB-10-

225. 
Offset Printer {Trainee)~ 

Rs. 75-7i--90-IO-JOO. 
Cutter-

Rs. 60-5-90-6-120-EB-6-150-
EB~7i--180. 

Driver-
Rs. 60--5-90--6-120. 

Vamisher, Offset Plate making Asatt. Offset 
feeder, Transferring Asstt.-
Rs. 45-3-75-5-100. 

Packer-
Rs. 45-3-75-EB-5-100. 

Label Puncher­
Rs. 45-3-75. 

Offset Baller-
Rs. 30--2-60--3-75. 

Helper-
Rs. 30--2-60. 

Head Reader. Foreman (Composing Binding)­
Rs. 150--10--250. 

Head Printer. Asstt. Foreman­
Rs. 125-7-160-8--200. 

Linotype Operator-
Rs. 125-10--225-EB-12!-300. 

Monotype Key-Board Operator-
Rs. 75-7-110--8--150--EB-10--220. 

Proof Reade!"', Godown Keeper-
Rs. 75-5-100--7-135-EB-8--175. 

Compositor, !\1onotype Caster, Cylinder Press 
man, Imposer, Cutter 
Rs. 60--5-120--EB-6-150. 

Driver-
Rs. 60--5-120. 

Copy Holder 
Rs. 60-4--100. 

Treadle or Paten Pressmen. Binding (includ­
ing sewing and folding) Machineman-

Rs. 55-4--75-5-100--EB-6-130. 
Distributor, I\1etal Caster, Roller, Caster, 

Letter Press Feeder Asstt. Binder-
Rs. 45-3-75. 

Proof Puller, Lino Type Baller­
Rs. 40--3-70. 

Cooly, Watchman­
Rs. 35-2-65. 

Baller, Helper, Peon, Sweeper­
Rs. 30--2-60. 

Ad-hoc increments for 3 years begining from 
1-1-63 on the following basis-

Rate of 
Category annual 

increment 
Lino-operators, Mono-opera- Rs. I 0 p. m. 

tors. 
Compositors, Pressmen, Mono Rs. 5 p. m. 

Casters, Treadlemen, Bin­
ders and Folders. 

Ballen, Peons Rs. 3 p. m. 

(4) 

Workmen shall be paid D. A. according t"" 
the Award in Ref. (IT) Nos. 325 ond 
414 of 1958 subject to the minimum of 
Rs. 52 per month, the difference between 
Rs. 52 and the actual rate of D. A. 
payable under the Award being treated 
as an interim relief. If at any time in 
future the cost of living Index: rise• 
above 520, the workmen shall be en• 
titled to get D. A. at the rate mentioned 
in the Award. 

Ef!ectit•e from 1-4-1962 

Basic wages 

(o) Up to and inclu­
sive of a basic wage 
of Rs. I 00 or less. 

(b) Between basic 
wage of Rs. 101 
and Rs. 150. 

(c) Between Rs. 151 
and Rs. 200. 

(d) Between Rs. 20 I 
and Rs. 400. 

D. A. 

Rs. 60 p.m. 

Rs. 60 30 per cent­
of basic wage above· 

Rs. 100. 
Rs. 75 plus 25 per 
cent of the basic· 
wage above Rs. 150. 

Rs. 87·50 p/ur 20 per 
cent of basicwag eS'· 
above Rs. 200. 

Rs. 55 per month at the Cost of Living· 
Index between 440---450. An increase or 
decrease of Rs. 3 p.m. for rise or fall in· 
the Index Figure by I 0 points beyondc 
the Index Figure 450. 
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113 M /o. Wagle Proceas Studio and 
Press Pvt. Ltd., Bombay. 

114 The Ravi Udya Vijay Photo 
Litho Offset ,.orks. Pvt. 
Ltd., Bombay. 

115 Max Design and Process 
Works Pvt. Ltd. 

A-2426-14-A. 

10 1 

(3) 

E/ftcti<,.from 1-7-1962. 

Binding Boy, Peon, Mazdoor, Sweeper, 
Ballers-

Rs. 3()-2-44-}-65. 
Folding and Stitching Machineman Roller 

Caster, Distributor-
Rs. 4()-3-64-4-80. 

Cutter and Binder-
Ra. 65-5-11()-6-140. 

Pressman I-
Rs. 9()-5-115-7-15()-E.B.-J()-200. 

Pressman I I-
Rs. 65-4-85-5-JJ()-E.B.-121-

300. 
Lino Operator-

Rs. 125-1 ()-225-E.B.-12t-300. 
Compositor-

Rs. 8()-5-JJ()-6-14()-E.B.-7-154. 
Lino Baller-

Rs. 3()-2-4()-3-70. 
Proof Puller-

Rs. 45-2-55-E.B.-3-70. 
Studio-

Colour Etcher-
Rs. 15()-J()-300. 
Rs. II ()-8-)5()-E.B.-1 ()-180. 

Halftone Etcher-
Rs. J0()-5-J2()-E.B.-7·5Q-157-50. 
Rs. 6()-5-120. 

Etcher (line etcher) and Printer­
Rs. 8()-5-JO()-E.B.-8-156. 
Rs. 5()-4-90. 

Camera Operator-
Rs. J0()-7t--145-J()-195. 
Rs. 55-4-95. 

Caster and Router-
Rs. 75-5-10()-6-124. 

Carpenter-
Rs. 6()-4-8()-5-1 00. 

Matrixmen, Hand Proofman­
Rs. 45-2-55-E.B.-}-70. 

EJectrician-
Rs, 7()-5-J0()-7j-175. 

Driver-
Rs. 7()-5-J0()-7-135. 

Bailers, Peons, Sweepers­
Rs. 3()-2-44-3-65. 

Effectivefrom 1-1-1963. 

Offset Printer, Camera Operator-
Rs. J0()-7!-175-E.B.-1()-275. 

Mechanic-
Rs. J0()-7t--175-E.B.-J()-225. 

Copy Paster, Proof Printer, Transfer Printer 
or Hand Pressman, Flat bed printer-

Rs. 75-5-125-E.B.-71-200. 
Clerk-

Rs. 60-5-JI()-6-14()-E.B.-7-175. 
Cutter-

Rs. 6()-5-12()-E.B.-6-150. 
Offset Feeder, Varnisher, Packer­

Rs. 45-3-75-E.B.-5-100. 
Asstt. Copy Paster, Asstt. Transfer Printer, 

Asstt. Hand Presser, Plate Grainer, Flat Bed 
Feeder, Counter. Lahel Puncher-

Rs. 45-3-75. 
Stone Grinder-

Rs. 35--2--55--3--70. 
Baller, Helper­

Rs. 3()-2-60. 

EffectiVffrom 1-4-1963. 

Mali-
Rs. 4()-2-5()-3-65. 

(4) 

E/!«tit~ ,,.,. 1-1~62. 

Rs, 50 por month. 
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116 Bennett, Coleman and l;:o., 
Ltd., Bon1bay. 

117 Mouj Printing Bureau, 
Bombay. 

102 

(3) (4) 

The followin~ scales awarded by Shri S. T. All employees of the company who were 
drawing a. basic salary below Rs. 200 p.m. 
on I ·8-62 will get by way of additional 
D. A. (inclusive of interim re-lief) an 
amount of Rs. 12 or the amount of D. A . 

Desai shall be modified as below-

Scales awarded by 
Shri S. T. Desai 

Rs. 

45-2-61-E.B.-3-75 

45-2-61-E.B.-2-77 
-3-80. 

60-2-80 (Naiks, Sub­
Havildars). 

70-2-90 (Ho\'ildars). 
200-10-300--E.B.-15 

-375 (Sr. Clerk). 
Colour Proofers in the 

Process Deptt. 
Keyman (Hond folding 

Section)-
Rs. 60-3-96. 

Modified Scales 

. R•. 

45-2-55--3--61-E.B. 
--3-76. 

45-2--53-3-59--E.B. 
-3--80. 

60-3-81. 

70-3-91. 
200-10-260--121--285 

-E.B.-15--375. 
45--4-65--E.B.--5--

100. 

Effective {rom 1-4-1963. 

Rs. 60 per month. 

118 Hind Printing Work Bombay, General Clerk- 50 per cent of the rate of D. A. paid to 
Bombay Cotton Textile workers with 
minimum of Rs. 50 p.m. 

119 Hind Printing Works Bombay, 

121 Sat.yawadi Prost, Ko!bapur 

Rs. 80-5--120--E.B.-5--150. 
Proof Reader-

Rs. 75--5--170. 
Compositor, Cylinder Pressman­

Rs. 60--5-120-E.B.--5-150. 
Treadle Pressman or Platen Pressman-

Rs. 55-4-75--5--100-E.B.--5--130. 

Binder Cutter, Foundryman, General Works­
Rs. 55--4-75--5-100-E.B.-5--125. 

Cooly, Handcartman­
Rs. 40-2-70. 

Baller, Peon-
Rs. 30-2--60. 

Proof Reader-
Rs. 75--5--170. 

Compositor, Cylinder Pressman­
Rs. 60--5-120-E.B.-5--150. 

General Clerk-
Rs. 60-5--1 00-E.B.-5--150. 

Treadle Press or Platen Pressmen-
Rs. 55-4-75-5-100-E.B.-5-130. 

Binder Cutter, Foundryman, General Work­
Rs. 55--4-75--5-1 00-E.B.--5-125. 

Cooly and Head Cartman­
Rs. 40-2-70. 

Baller, Peon-
Rs. 30-2--60. 

Effective from 1-6-1959. 

Consolidated wages­
Head Compositor­

Rs. 75-4-115. 
Compositor, Pressman­

Rs. 70-3--100. 
Peon-

Rs. 45--2-55. 

122 Shri Chatrapati Preas, Effertivt from 1-1-1960. 
Kolbapur. 

A-2426-14-B 

Consolidated walles­
Head Compositor­

Rs. 75--4-115. 
Compositor, Pressman­

Rs. 70--5--100. 
Other full time workemen of the press.­

Rs. 45-2-65. 

At the rate of 50 per cent of the Cotton 
Textile workers with minimum of Rs. 50 
per month. 
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123 D. Nyayasindhu Printen Pvt. From 1·4-1960 ad-hoc increasr as mentioned 
Ltd. below will be given-

Total 
Designations No. of Existing Ad-hoc Consoli-

posts wage increase dated 
Wdges 

Rs. Rs. Rs. 

Clerk I 9>-00} 7 117 +15·00 
Supervisor 77-00} 13 lOS + 1)-00 
Storekeeper 70·00 8 78 
Timekeeper I 57·00 3 t) 

Peon I 40·00 8 48 
Proof Corrector I 65-00 8 73 
Compositor 2 62·00 6 68 

Do. 3 67·00 6 73 
Do. I 68·00 6 74 
Do. I 70·00 8 78 

Binder I 68·00 6 74 
Do. 74·00 8 82 
Do. 6)·00 6 71 
Do. 65-00 s 70 

Printer 86·00 8 94 
74·00 6 so 
70·00 6 76 
68·00 6 74 
65·00 6 71 
61·00 6 67 
60·00 6 66 

Helper 52·00 8 60 
I 42·00 8 )0 
4 40·00 8 48 
I 35-00 10 4) 
I 1·50 39 

(p. d.) 
Unskilled 1·)0 39 

(p. d.) 

124 Jeewan :tvludranalaya, Poona Compositor&-
Rs. 75-2-87-3-120. 

Nott>.-The workers on time-rated scale 
should give minimum work of ''1301ines 
of 22 em length of Marathi 1\lono 18 poinu 
type". 

Note.-Compositors shall be given option to 
accept wages on piece.rate basis shall be 
a1lowed to have direct negotiations and 
contract with the management for rates of 
piece-wages. 

125 Nyayasindhu Printers Pvt. From 1-4-1962 ad-hoc increase as mentioned 
Ltd., Ahmednagar. below will be given-

Total 
Designations No. of '\\'ages Increase wages 

posts as on ::.son 
31-3-62 1-4-62 

Rs. Rs. Rs. 

Clerk 121·00 ) 126 
Supervisor 12)·00 12 137 
Asstt. Clerk 68·00 2 70 

Composing Dept.-
I 77·00 4 81 Skilled 

Do. I 76·00 4 80 
Do. I 70·00 4 74 

Unskilled I 48·00 7 )) 
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125 NyaYasindhu Printers Pvt. Wages Total 
Ltd, Ahmcdnagar- Designations No. of as on Increase wages 
contd. posts 31-3-62 as on 

1-4-62 

Rs. Rs. Rs. 
Printing Sec.-

Foreman 100·00 15 115 

Skilled I 83·00 4 87 
Do. I 79·00 4 83 
Do. I 77-00 4 81 
Do. I 74·00 4 78 
Do. I 73-00 4 77 
Do. I 69·00 4 73 
Do. I 68·00 68 
Do. I 65·00 8 73 
Do. I 65-00 4 69 
Do. I 62·00 2 64 

Unskilled 2 52·00 3 55 
I 1·50 b 45 

(p. d.) 
Apprentices 2 25·00 14 39 

Binding Deptt.-
I Asstt. Foreman .. 88·00 10 98 

Skilled I 79·00 4 83 
I 74·00 4 78 
I 73-00 4 77 
I 63·00 4 67 

Unskilled 3 52·00 3 55 
2 1·50 6 45 

(p. d.) 

127 Printing Presses in Nagpur .. With effect from I 5th August 1955 all printing 
presses in Nagpur will give increase in wages 
as below-

Workers drawing basic wages up toRs. 35 
per month.-Re. I. 

Workers drawing basic wages between 
Rs. 36 and Rs. 55 per month.-Rs. 2. 

Vlorkers drawing basic wages ofRs. 56 and 
above per month.-Rs. 3. 

A STATEMENT SHOWING PARTICULARS OF VARIOUS KINDS OF LEAVE GRANTED IN 
THE "PRINTING PRESSES" INDUSTRY 

Serial Name of concern Privilege leave Sick leave Leave Casual leave 
No. (days) (days) without )ay (days) 

In Index (days 
(I) (2) (3) (4) (5) (6) 

The Popular Press (Born- day for every 14 days' 5 
bay), Pvt. Ltd. , Bombay. worked. 

(Accumulation 63 days). 

2 The Premier Offset Work, .. 2) 
Bombay. 

4 M/s. Leader's 
Ltd. Bombay. 

Press Pvt. As per Factories Act 7 7 

5 The Nalini Printer One day for every 14 days' 
of actual work. 

(Accumulation 42 days). • 
6 The Gujarati Type Foundary As per Factories Act As per E. S. Scheme 5 

9 r..I/s. Victory Printing Press 2 

10 Ramkrishna Printing Press As per Settlement 
dated 28-1-1957. 

II The Bombay Samac her 30 7 
Pvt. Ltd. Earned leaV'e includes 

casualle~vc also. 

Festival 
holidays 

(days) 
(7) 

14 

II 

14 

4 

7 

II 
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(I) (2) (3) (4) ()) (6) (.) ------
16 Dainik Vishwamitra, 30 12 

Bombay. (Accumulation 90 days). 

17 M/s. D. S. Sawantand Sons, 7 
Bombay. 

18 The Hanuman Printing s 
Press, Bombay. 

20 M/s. Khanvilkar Litho Press, 6 
Bombay. 

24 The Mehra Printers, 6 
Bombay. 

27 Unity Printing Press, 3 
Bombay. 

36 The Metro Printing and 7 8l 
Litho Works, Bombay. 

38 The Kamodaya. Litho s 
Press, Bombay. 

40 Leaders Press Pvt. Ltd., .. As per Factories Act •. II 
Bombay. (Accumulation 36 days). 

42 M/s. V. Prabha and Co. One day for 14 days worked 7 
Pvt. Ltd. (Accumulation 42 days). 

51 M/s. Unity Printing Press 3 (half pay) Permanent 

56 The Kamatak Printing s 
Press, Bombay . .. 

61 The Kwality Printers, Born .. 
bay. , , 

& per Factories Act Asper E. 
Scheme. 

s. I. 7 

63 M/s. New Manohar Press, For working for 240 days Ex.isting en ~ide· 6 
Bombay. 01: more in a year. ments. 

I day for every 17 days of As per E. S. I. 
work. Scheme. 

(Accumulation 35 days). 

65 The Bombay Printers Ltd., As per Factories Act 7 10 
Bombay. 

67 Kirloskar Bros. Ltd. (Ptg. 
Press at Poona). 

21 7 

69 Loksanghraha Works, Poona • 
76 The Ajanta Press, Aurangabad . , As per Factories Act. 7 7 

(Accumulation 21 
days). 

77 Diwa Printirs and Station. 4 3 i 4 
ers Bombay 

79 Associated Advertisers and 25 II 
Printers, Bombay. 

7 
80 Asia Publishing House, Include~ 

Bombay. Sick leave 
also. 

81 Shri Venkateshwar Press, 4 10 
Bombay. 

84 City Stationery Stores, As per Factories Act 15 
Bombay. (Accumulation 

up to 30 days). 

87 M/s. Laxmi Offset and One day for every 14 
Printing Works, Bombay. days of actual work. 

(Accumulation 45 days). 

88 Arun Corporation, Bombay. One day for every 14 days 
of-actual work. 

(Accumulation of 45 day•). 
This include$ casual leave 

also. 

90 The Popular Fine Art Litho One day for every 14 days II 
Works, Bombay. Gf actual work. 

(Accumulation 45 days). 

91 Premier Offset Litho Works, 28 .. 
Bombay. 



( 1) (2) 

95 Bakul Press, Bombay 

97 Star Printery 

(3) 

As per Factories Act 

101 

102 

Athenaeum Press 

Nimayasagar Press 

Existing rate to continue 
(Accumulation 45 days). 

and I day for every 14 days 
Jawaji Dadaji Type of actual work. 

103 

105 

106 

Foundry, Bombay. 

Sanj Varlaman Press, 
, Bombay, 

Bombay Fine Art Litho 
Offset Works, Bombay. 

Shri Raghunath Litho 
\Vorks, Bombay. 

108 Western India Art Litho 
Works, Bombay. 

110 Associatee Advertise.rs and 
Printers, Bombay. 

Ill R. M.D. C. Press, 
Bombay, 

112 Kaiser-1-Hind Pvt. Ltd, 
Bombay. 

113 M/s. Wagle Process Studio 
and Press Pvt. Ltd, 

Bombay. 
114 The Ravi Uday Vijay Photo 

Litho Offset Works, 
Bombay. 

117 Monuj Printing Bureau, 
Bombay, 

120 The New Era Offset 
Printers, Bombay. 

121 Satyawadi Press, Kolhapur 

122 Shri Chatrapati Press, 
Kolhapur. 

123 Nyayasindhu Printing 
Press, Ahmednagar. 

124 Jeevan Mudranalaya, Poona 

125 Nyayasindhu Printing 
Press, Ahmednagar. 

126 Nyayasindhu Printers Ltd, 

128 Rajastan Printing and 
Litho \Vorks. 

129 Gajanan Printing l'ress 

(Accumulation up to 
4) days). 

This includes casual leave 
also. 

One day for every 9 days 
of work. 

(Accumulation 60 days). 

One day for every I 0 days 
of actual work. 

One day for every 14 days 
of actual works. 

(Accumulation 42 days). 

This includes sick and 
casual leave. 

One day for every I 0 days 
of actual work. 

(Accumulation 60 days). 

This includes sick and 
casual leave. 

25 
This includes casual leave 

also. 

On first 240 days of actual 
work. as per Factories 
Act and thereafter at 
the rate of 1 day for 
every I 0 days of actual 
work. 

(Accumulation 56 days), 

20 
(Accumulation 60 days), 

30 

One day for every 14 days 
of actual work. 

(Accumulation for 42 days). 
This includes casual leave 

also. 

15 
(Accumulation 30 days). 

20 
(Accumulation 60 days). 
For those drawing Rs. 125 

p.m. and above. 

20 
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(4) 

7 
(Accumulation up .. 
to 14 days). 

7 
(Accumulation 21 

days). 
7 

7 
(Accumulation 14 

days), 

4 
(Accumulation 12 

days). 

10 
(Accumulation 30 

days). 

10 

(5) 

... 

-

(6) 

4 

10 

.. 

.. 

~· 

7 

4 

7 

7 

7 

4 

10 
For those drawing 

pay ofRs. 125 
p.m. and above. 

12 

(7) 

7 

.. 
II 

II 

12 

16 

II 

.. 

II 

5 

5 

6 

6 

5 

22 



STATEMENT SHOWING THE NAMES OF THE CONCERNS AND 
THE DETAILS OF THE GRATUITY SCHEMES IN THE 

"PRINTING PRESSES" INDUSTRY 



108 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE DETAILS 

Name of concern and Sr. number 
in the list 

(I) 

3. G. Claridge and Co. Ltd. 

6. Gujrati Type Foundry, Bombay 

II. Bombay Samachar Pvt. Ltd. 

Death or disability 
(Physical or mental) 

while in employment 

(2) 

i monthl Basic Wage 

I month's basic salary 

12. The New Jack Printing Works Ltd. i months salary 

19. The Superior Stationery Mart Ltd., 7 days salary 
Bombay. 

26. M/s. D. S. Sawant and Sons l/3rd months basic 
wage. 

36. The Metro Printing and Litho Works, 
Bombay. 

15 d~ys basic wage 

38. The Karuodaya Litho Press, Bombay 7 days basic wage 

40. The Leaders Press, Pvt. Ltd., Born- 15 days basic wages 
bay. 

42. M/s. V. Prabha and Co. Pvt. Ltd., i months basic wages 
Bombay. 

Gratuity payable on (in tenns of number of 

On tennination of service after-

5 Years 10 Years 15 Years 

(3a) (3b) (3c) 

The present gratuity scheme 

On completion of- Quantum basic salary-

5 years 
7 years 
8 years 
9 years 

I 0 years 

4 months. 
5 months. 
6 months. 
7 months. 
1 month per year of 

service. 

On completion of- Quantum Basic Salary-

5 years 
7 years 
8 years 
9 years 

I 0 years 

2 months. 
21 months. 
3 months. 
31 months. 
i month per year of 

service. 
4 days salary 

2/9 months basic 
wage. 

l/3rd months basic 
\Vage. 

15 days basic wages per year of service •• 

On completion of-

5 years 
7 years 
8 years 
9 years 

10 years 

Quantum basic salary-

2 months. 
2! montho. 
3 months. 
3! months. 
i month per year of 

service. 

43. M/s. Philpress Printers, Bombay 

46. Eve's Weekly Pvt., Ltd. 

15 days basic wages • • 15 days basic wages per year after one year's service 

I 0 days basic wage 

49. The Wagle Process Studio and Press, i months basic wage 
Pvt. Ltd., Bombay. 

51. Unity Printing Press, Bombay I 0 days wages I 0 days wages per year of service after 8 years of service 

54. M/s. Ramakadun (Pvt.) 15 days wages 15 days wage per year of service 

56. The Kamataka Printing Press, Born- 15 days wages 
bay. 

57. Nalini Printery, Bombay 15 days wages 

59. M/s. Sirur Printing Press, Bombay .. 12 days WMZCS ·12 days wages 

61. Kwality Printers, Bombay .. i months wages I week 2 weeks 
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OF THE GRATUITY SCHEl\IES IN THE "PRINTING PRESS" INDUSTRY 

days/months/weeks ba!lic WBJ(CS) 

On esignation from service after- On voluntnry retirement after-
~taximum 

Grntuity 
pDy1tble 

5 Years 10 Years 15 Years 5 Years IOYearo IS Y<nrs 

(4a) (4b) (4e) (5a) (5b) (5c) (6) 

to continue. 

i months basic 10 months. 
wage. 

1 month basic salary per year after 12 years service 1 month basic salary per year after 12 yean service 

7! months 71 month• 71 montho. 

7 days salary 7 dnya Mlary • • 71 montho. 

l day's basic 
wage. 

I month' basic 8 month~t. 
WllJte. 

15 days ba~ic IS days hasic 
wage. wnge. 

7 days basic wages per year after 20 years of service 7 days basic wages per year after 20 years of St'n·ice • , 

15 days basic wages per year after 2 years of service 15 days basic wnges per year after 12 years of sen.· ice •• 12 months. 

i months basic j months basic wage 
wages. 

7 6 months boaic 
WllflCI, 

15 days basic 
wage. 

10 days basic 
wage. 

i months basic 
wage. 

10 days wages per year of service after 8 years of service •• 

1 months wages per year of service after 10 years 

A-2426- 15-A 

IS dnys basic 12 months. 
WORe. 

I 0 days basic. I 0 months. 
wnge. 

i months basic wnge per year of service on account 
of superannuation. 

IS days wages per year of service 

1 S days wages per year of service 

12 days wages per year of service 

j months wage& per year of service after 10 yean 

71 months basic 
\\'U¥e• 

S montha WOII'CI. 

12 montha. 

10 montha. 

10 montht. 

71 montha. 

15 months. 



(I) 

66. The Chitrashala Press, Poona 

69. Loksangn1ha \Vork, Poona . . 
71. The Aryabhushan Press, Poona 

79. Associated Advertisers and Printers •• 

83. Competition Press, Bombay 

89. Shri Sidh Litho Works, Bombay 

94. Lipika Press, Bombay 

101. The Athenaeum Press, Bombay 

103. Sangh Vartaman Press, Bombay 

105. Bombay Fine Art Offset and Litho 
Works, Bombay. 

106. Shri Raghunath Litho Works, Bom­
bay. 

I 10 

(2) 

i months Wages 

I 5 days wuges 

15 days wagca 

15 days wages 

i montha 

i montha 

i montha 

i months 

108. Western India Art Litho Works, i months basic wage 
Bombay. 

II 0. Associate..~ Advertisers omd Printers, I months basic WJ.ge 
Bombay. 

112. K·tiscr·I-Hind Private Ltd., Born- i months basic wage. 
bay. 

3 (a) 3 (b) 3 (c) 

I 0 days wages l months wages. 

15 days wages 

i months 

The existing scheme 

The existing scheme of gratuity as per the terms of settlement 

On comph~tion of-

S years 
7 years 
8 years 
9 years 

I 0 years 

Quantum basic salary-

2 months. 
2! months. 
3 months. 
31: months. 
j months per year of 

service. 

The existing scheme of gratuity as stipulated in 

On completion of-

S years 
7 years 
8 vears 
9 Years 

I 0 years 

Quantum basic salaey-

2 months. 
2! months. 
3 months. 
31: months. 
i months per Year of 

service. 

i months bdsic wage or salary per year of service 

118. Hind Printing \Vr)rks, Bombay The scheme of gratuity as awarded by the Honourable Labour Appellate Tribunal 
shall be increased to 7! months' bdsic w;~ges as maximum gratuity available. 

110. Tile :"J~w E;.1 O:t~~t Printers, B'>'TI· 
b<~y. 

A-2426-15-B 

1} days C'>n-solidated 
Wilgcs. 

5 days wages per year or service if no retrenchment com .. 
pensa.tion is payable. 



(4a) (4b) 

10 days wag"" 

15 days per year of service 

15 days 

i month 

of gratuity to continue. 

(4c) 

j month wages 

111 

(Sa) (5b) 

10 days wa~es 

15 days per year of ~en.·ice 

15 days 

(xl 

i month$ 

15 days WaJ::t"S per year of scr\'icc after completion of 
58 years of age. 

i month 

(6) 

171 months. 

12 montha. 

12 months. 

12 months. 

j months wages prr year of service after completion 10 mondtL 
of 60 yean of uge. 

in appeal (Born.) No. 251 of 1956 before the Labour Appellate T .. ibunal with the modification that the age of rctirnnent ia mode 
tiO years. 

i month 

t month 

Settlement of 21·11-1956 to continur. 

l month 

5 months basic wages after 15 years of service 

i month wage 

t months 

j month wagte per year of service after completion of 71 montha. 
60 yeara of age. 

I month wages per year of senice after completion 71 montha. 
of 60 ycaro of age. 

j mon1h wnges per year of service aftC'r completion 
of 58 years of age. 

i month wage 

of India at Bombay in Appeal (Born.) No. 36 of 1956 shall be continurd but the limit of 6 montha' basic wog6 as provided therein 

i month i month or on IS montha 
attai ni nil the 
ageof60ye-an. 
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LOCAL AUTHORITIES 
In this industry the Committee adopted the same definition which was adopted by the previous 

Norms ' Committee. The definition is as follows:-

" 1\lunicipal Corporations, Municipalities, Local Boards or other authority kgally er.titlcd to, or 
entrusted by the Government with the control or management of a municipal or local fund ". 

During the relev_a~t yerio_d the Committee scrutinized and examined 162 Awards and 34 Settlements/ 
Agreements. The diVISIOn-WISe break-up of these Awards and Settlements/Agreements is as follows:-

Division Awards Settlements/ Agreements 

Bombay 59 14 
Poona 87 13 
Nagpur 11 7 
Aurangabad 5 

Total 162 34 

The list of the Awards and Settlements/Agreements examined are given below:-

Serial 
No. 

Name of Concern 

(I) (2) 

AWARDS 

Bombay Division 

l\lunicipal Corporation of Greater Bombay .. 

2 The Taloda 1\.lunicipality, Taloda, District Dhulia 

3 The Municipal Borough, Jalgaon 

4 The Panvel Municipality, Panvcl 

S The ~lunic1pal Corporation of Greater Bombay (Fire Brigade Service) 

6 The ~ .. f.t)egaon Borough Municipality 

7 Borough :1\Iunicipality, Bhusawal 

8 The ::Hunicipal Corporation of Greater Bombay 

9 The Borough l\1unicipality, Chalisgaon 

10 Grampanch,tyat, Varangaon (E. K.) 

II Grampanchayat Committee, Hingonc (E. K.) 

12 Gt"cJ.mpanchayat Comminet.~, Nhavi , . 

13 Grampanchayat Committee, Shendumi 

14 The Yeola !\[unicipality 

I) Nandgaon l\lunicipality, Nandgaon .. 

16 Bhiwandi 1'\izampur l\lunicipality, Bhiwandi 

17 Bombay l\Iunicipal Corporation, Bombay 

18 Bombay l\Iunicipo.ll Corporation, Bombay 

19 Akk.1lkuwa Gr.1mp.mchayat, District Dhulia 

ZO Gr.tmpanchayat, Asoda, District Jalgaon •. 

21 The Grcimpanchotyat, Nascerabad, Jalgaon .. 

22 Bomba)• l\Iunicipal Corporation, Bombay •. 

24 The Gr-cimpanchayat, Pimpalgaon, Taluka Pachora 

Reference 

(3) 

Date a11d pa~e No. of M. G. G.{ 
B. G. G., Part 1-L. 

5-2-59, (550-5791. 

2-7-59, (2836-2839). 

16-7-59, (3137-3144). 

6-8-59, (3489-3493). 

3-12-59, (5279-5291). 

21-4-60, (1479-1482). 

6-7-60 (Unpublished). 

21-7-60, (854-4155). 

17-10-60, (2870-2873). 

22-10-60 (Unpublished). 

24-10-60 (Unpublished). 

10-11-60, (1946-1950). 

24-11-60, (2945-2948). 

19-1-61' (225-236). 

16-2·61, \483-485). 

11-1-62, (106-112). 

25-4-62 (Unpublished). 

16-8-62, (3391-3393). 

10-1-63, (107-111). 

31-1-63, (393-396). 

7-2-63, (468-471). 

21-2-63, (626-628). 

21-3-63, (1056-1058). 

2-5-63, (1549-1551). 
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(I) (2) 

Bombay Division--co,,. 
2) Grampancha~·at, Sinclad, District Jalgaon 

26 Varangaon Grampanchayat, Varang:aon 

27 Grampanchayat Committee, Varkhedi, District Jalgaon 

28 Grampanchayat Committee, Bamnod, District Jalgaon 

29 Grampanchayat Committee, Kalamsare, District Julgaon 

30 Grampanchayat Committee, Waradsirn, District Jalgaon .. 

31 Municipal Borough, Jalgaon .. 

32 Grampanchayat, Bodwad, District Jalgaon .• 

33 The Group Grampanchayat Committee, Adawad, District )algaon 

34 The Yawal Municipality, Yawal, District Jalgaon .. 

35 Group Grampanchayat Committee, Fatlcpur, District )algaon 

36 The Grampanchayat Committee, Lohare, District Jalgaon 

37 Gcampanchayat Committee, Prakashe, District Dhulia 

38 Grampanchayat Committee, Neri Budruk, District Jalgaon 

39 The Raver Municipality, Raver 

40 The Chopda !'vlunicipality, Chopda, District Jalgaon 

-41 The Bombay Municipal Corporation, Bombay 

42 The Bhiwandi Niumpur Municipality 

43 Grampanchayat Committee, Chunchale 

44 ThP. Grampanchayat Committee, Sindkheda, District Dhulia 

4) Borough Municipality, Bhusawal 

46 "fhe Grampanchayat Committee, Khirdi Budruk, Jalgaon 

47 The Alibag Municipality, Alibag, District Kolaba 

48 The Borough Municipality, Bhusawal 

4') The D ln:laicha V arwada :Municipality, District Dhulia 

50 Borough I'VIunicipality, Bhusawal 

S I Borough Municipality, Chalisgaon 

52 Shiro! Grampanchayat, Shirol 

53 Grampanchayat Committee, Atraval, }algtton 

54 Parola Municipality, Pclrola .. 

5) Raj.tpur Municipality, Rajapur, District Ratnagiri 

)6 Bombay Municipal Corporation, Bombay .. 

57 Satna Nagarparishad, Satna, District Nasik 

)8 Faizpur 1\tlunicipal Council, Faizpur, District Jalguon 

59 The Savda Municipal Council, Savda, District }algaon 

Poona Division 

60 The Sangli City Municipality, Poona 

61 The Poona City Municipal Corporation, Poona 

62 Kolhapur Borough Municipality 1 Poona 

63 Ph..tltan Municipality 1 Phaltan 

64 The Shrirampur Municipality, Poona 

( l) 

2+63, \ 1>;2- !;;~). 

30-9-6) (l:npubl~>hcd). 

28-11-63 (linpublished). 

5-3-64, (77)-780). 

19-J-64, (914--9)K). 

19-3-64, (969-974). 

7-5-64, (1697-1701). 

28-5-64. (1929-1936). 

28-1-64, (1941-) 

27-8-64, (2923-2928). 

17-9-64, (3198-3201). 

1-10-64, (Jl77-3J81). 

12-11-64. (3849-38)2). 

12-11-64. d870-l873). 

14-1·65, (IOJ-) 

28-1-65, (2>1-) 

18-2-65, (614). 

11-3-65, (811}-818). 

17-6-65, (2092-2094). 

9-9-65. (3088-3091 ). 

7-10-6), (Jill-) 

6-1-66. (17-59) 

13-1-66, (147-151) 

13-1-66. (152-1)4) 

24-2-66. (646). 

21-4-66, 11316-) 

19-5-66, (I ;)6). 

19-5-66, (1)561. 

27-10-66, (3~07). 

16-l-67, (1127-) 

ll-4-67, (1662-166)) 

1-6-67. (2369-2370). 

1-6-67, (2371-2374). 

27-7-67, (2929-2930). 

27-7-67, ()069-3071). 

19-2-59, (708-71 l). 

9-4-S9, (1672-16811. 

17-9-59, (4101-4108). 

12-11-)9, (4?~6-4?f,4). 

11)..12-)9, (5381}-5)8)). 
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(I) (2) 

Poona Division-cont. 
65 Ichalkaranji Borough Municipality •• 

66 The J~juri hhmidpality, ]tjuri 

67 The Bhor hlunicirality, Bhor 

08 .Mahahalcshwar hlunicipality 

69 The District Loc:::.l Bo:::rd, Sholapur 

70 Sangli City 1\1unicipality, Sangli 

71 Sl!ngli City Municipality, Sahgli 

72 The Wai 1\-'lunicipality, Wai •. 

73 The Ahmcdnagar District Local Board 

74 Sangli City hlunicipality, Sangli 

75 Sangli City Mur..icipality, Sungli 

76 lchalkuanji Borough Municipality 

77 Baramati Municipality, llaramati 

78 Grampancha)at Committee, Kanalde, Poona 

79 Grampanchayut, Chinawal, Poona 

80 Grampanchayat, Bhalod, Poona 

81 Sangli City Municipality, Sangli 

82 Sanr;di City l\funicipaJity 

83 The Satara City Borough 1\funicipality, Satara 

84 The Borough Municipality, Ahmednagar •• 

85 The Satara City Borough l\1unicipality, Satara 

86 Talegaon Dabhade 1\lunicipality, Talegaon 

87 The Satara Suburban Municipality •• 

88 The Shirur :Municipality 

89 'Nai ?Yiunicipality, \Vai 

90 The District Local Board, South Satara, Sangli 

91 ]llyshinll'J)Ur :Municipality, District Kolhapur 

92 The City ?\iunicipality,l\liraj 

93 The Sangli City l\funicipality, Sangli 

94 Akl:.alkot l\lunicipality, Akkalkot 

95 lnchalkaran.ii Borough 1\Iunicipalicy 

96 The Lonawala :Municipal Bo1 ough •. 

97 The Pandharpur BorouJth 1\"lunicipality 

98 The District Local Board, Ahmednagar 

99 The City l\1unicipality, lVIiraj 

100 Inchalkaranii l\Iunicipality .. 

101 Poona 1\:lunicipal Corporation, Poona 

I 02 Bhor Town Municirality, Bhor, District Poona 

103 The Ttlsgaon :Municipality, District Sangli 

104 Miraj City Municipality, 1\liraj 

105 The Varang.aon Grumpanchayat, Taleg~wn 

(3) 

18-2-60, (673-675.) 

19-5-bO, (96-98.) 

I 0-6-bO (Unpublished). 

7-7-60, (732-733.) 

14-7-60, (7b6-771.) 

28-7-60, (856-861.) 

4-8-60, (933-935). 

11-8-60 (Unpublished). 

1-9-60, (1242-1244.) 

6-9-60 (Unpublished). 

22-12-60, (3270-3278.) 

28-12-60, (3379-3380.) 

29-12-60, (3340-3342.) 

5-1-61, \77-81.) 

12-1-61, (112-115.) 

12-1-61, (116-119.) 

2-2-61, (343-348.) 

6-2-61 (Un[.ublished). 

9-3-61, (611-620.) 

11-5-61, (1072-1078.) 

29-6-61, (1464-1466.) 

29-6-bl, (1467-1475.) 

6-7-61, (1577-1581.) 

6-7-61, (1882-1890.) 

14-8-61 (Unpublished). 

16-11-61, (3003-3005.} 

1-2-62, (547-553.) 

22-3-62, (1264-1274.) 

26-4-62, (1672-1674.) 

28-6-62, (2638--2650.) 

9-8-62, (3025-3028.) 

6-9-62, (3686-3689.) 

13-9-62, (3826-3835.) 

25-I0-62, t4217-42a) 

7-3-63, (751-754.) 

2-5-63, (1555-1556. 

2-5-63, 0576-1601.) 

27-6-b3 (Unpublished.) 

15-8-63, (2737-2738.) 

28-8-63 (l'npublished) 

24-10-63, (3381-3393.) 
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(I) (2) 

Poona Division--cont. 

J 06 Tile J aysingpur Municipality 

J07 Ur.t.n Isl.t.mpur Municipality, lslampur 

J 0:! T:1e 0.-trict L>cal Board (Zilla Parishad) Sholapur 

109 P . .mdharp11r Municipality, Pandharpur 

110 M.mgalw.!dha Municipality, Mangalwedha 

111 L:mand Vlllag.:: P.mchayat, District Sa tara .. 

112 Smgli Ctty Municipality, Sangli 

J 13 The Vadgaon Nimbalkar Grampanchayat, Vadgaon Nimbalkar, District Poona 

114 Loni·Kall,hor Grampanchayat, District Poona 

ll5 TO.e Sangli City Municipallty, Sangli 

1 16 Maika pur Municipality, District Kolhapur 

117 The Murgud Municipality, District Kolhapur 

118 The City Municipality, Miraj 

l 19 The Kopargaon Municipality, Kopargaon 

120 Vita Municipality, District Sangli 

121 The B'lor Municipality, Bhor 

122 The Kurudwadi Municipality 
'1.1 

123 The Junnar Municipality, Junnar 

124 The Kagal Municipality, Kagal, District Kolhapur 

125 The Kopargaon Municipality 

126 The Tasgaon 1\tlunicipality, District Sangli 

l 27 Tasgaon Municipality 

128 Vita Municipality, District Sangli 

J29 The \Valki Grampanchay.tt, Walki, Ahmednagar 

1 }0 The Wai Municipdlity, Wai .• 

131 The Saswad Municipality, District Poona 

132 Uran-Islarnpur Municipality, District Sangli 

133 S.tngamner Municipality, Sangamner 

ll4 Karanji Grampanchayat, District Poona 

13) Grampanchayat Sam,·at.o;ar, District Ahmednagar .. 

136 Mad he-Vadgaon Grampanchayat, District Ahmcdnagar 

137 Alandi Municipality, Ahmdi .. 

138 P ,mdare Grampanchayat, District Poona 

139 S.mgli Municipality, Sangti •. 

140 K'idus Grampanchayat, District Poona 

141 Grampanchayat, Shirdi, District Ahmcdnagar 

142 Mir"ai Municipality, District Sangli .. 

143 Loni .. O..!sk;~.r Grampanchayat, District Poona 

144 L')ni-Bhapkar Grampanchayat, District Poona 

14S M1tcgaon B. K. Grampanchayat, District Poona 

146 K~dgaon Grampanchayat, District Poona .. 

24·10-6}, 0394-HOS.) 

6-2-6~. (39(}-39ll 

6-2-6~. (~09-410.) 

27-2-6~. (670-682.) 

29-l-64, (9S9-961.) 

26-}-64, (1087-1096.) 

14-S-6~. (17SI-17)9.1 

29-10-64, ll706-H09.l 

29-10-64. !H22-H 29.) 

S-11-64. 0805-}612.) 

17-12-64. (4125--4}27.\ 

25-2-6>. (689-t91.) 

4-l-6S, !740--742.) 

13-S-65, ( 17S3-17S5.) 

17-6-6), (212(}-212}.) 

IS-7-65,(248)--2486.) 

Il-l 0-65, (358}.) 

16-12-65, (440}.) 

13-1-66. (15)-157.) 

17-3-66, (8}5.) 

24-6-66, (860.) 

24-l-66. (884.\ 

}0-6-66. 0407.) 

1-12-66. (40S6.) 

19-1-67. IBI-H4.) 

19-1-67, (Bl-H~.) 

9-2-67, (4~7-49l.) 

2-H7, (90}-90~.) 

9-3-67, (1016-1019.) 

9-l-67, (1042-1046.) 

16-l-67. (1134-IIH.) 

23-l-67, (1180-IIIIS) 

13-4-67, (1461-1467)• 

13-4-67, (164R-16SI.) 

13-H7. (16~2-168~.) 

27-H7 (1900-1901.) 

18-S-67, (21S(}-21H) 

18-S-67, (2173-217S.) 

2S-5-67, (2247-2249.) 

8-6-67, (2HI-24HJ 

8-6-67, (l~S0-245Z.l 



(I) 

147 l\1unicipal Committee, \Vardha 

148 Municipal Committee
1 

Yeotma) 

149 Nagpur Improvement Trust, Nagpur 
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(2) 

Nagpur Division 

I SO The Cnrportttion of City of Nagpur Through its Municipal Commissioner 

IS I l\1unicipal Committee, Ycotmal 

152 Municipal Committee, Chanda 

153 Corporation of the City ofNagpur 

154 Nagpur Improvement Trust, Nagpur 

155 Corporation of Nagpur City, Nagpur 

156 1vlunicipal Committee, Kamptee 

157 Kotul Grampanchayat, Kotul, Dist. Akola 

158 The ]alna City Municipality 

159 The City Municipality, Latur 

160 The City Municipality, Nanded 

AuranJ!,abad Division 

161 The City Municipality, Mominahad (Ambajibai) 

162 The City Municipality, Bhir 

SETTLEMENTS/ AGREEMENTS 

163 Nasik District Local Board, Nasik •• 

164 The Bombay 1\iunicipal Corporation, Bombay 

165 l\1unicipal Corporation, Greater Bombay 

166 Greater Bombay 1\funicipal Corporation 

167 Borough J\tlunicipality, Chalisgaon 

168 Borough Municipality, Bhusawal 

169 l\1alegaon Borough Municipality, l\lalegaon 

170 Bombay Mun~cipal Corporation, Bombay .• 

171 Grampanchayat Committee, Lasur, ]algaon 

172 Chopda Municipality, Chopda, ]al~aon 

173 Taloda Municipality, Taloda, Dhulia 

174 Na5:ik District Local Board, Nasik .• 

175 Bombay Municipal Corporation, Bombay 

176 Savda Municipality, District Jalgaon 

177 Sholapur 1\funicipal Borough, Sholapur 

178 Kolhapur 1\lunicipal Borough, Kolhapur. 

179 Di"trict Local Board, Poona •. 

180 District Local Board, Kolhapur 

181 Sholapur 1\'lunicipal Borough, Sholapur 

182 The City i\Iunicipality, i\liraj 

Bombay Division 

Poona Division 

(3) 

19-2-59, (802-814.) 

16-4-59, (1858-1861.) 

12-5-60, (32-35.) 

23-3-~1. (778-779.) 

22-2-62, (1000-1001.) 

31-5-62, (2181-2183.) 

27-12-62, (5396--5398.) 

26-1-63, (346-353.) 

7-2-63, (538-539.) 

7-11-63, (3724-3725.) 

8-12-60, (3084-3088.) 

19-10-61, (2592-2595.) 

1-3-62, (1016--1019.) 

19-4-62. (1621-1626.) 

10-5-62, (1851-1853.) 

Date of Settlements/A.~eemnrts tJnd' 
Section of I. D. Act, /947. 

20-10-61, 12 (3). 

25-4-62, 12 (3). 

21-5-62, 2 (P). 

12-1 0-62, 2 (P). 

9-1-63, 2 (P). 

11-3-63, 12(3). 

16-3-63, 12 (3). 

20-4-63, 12 (3). 

24-7-63, 22 (I), 12 (3). 

14-9-63, 12 (3). 

14-9-63, 12 (3). 

20-1 0-63, 12 (3). 

23-10-63, 12 (3). 

13-11-63, 12(3). 

7-10-60. 12 (3). 

4-4-61' 12 (3). 

28-4-61' 12 (3). 

31-10-61, 12(3). 

4-4-62, 2 (P). 

9-8-62. 10 (i) (d). 



117 

(I) (2) 

Poona Division-cont. 
183 City Municipality, Miraj 

184 Kolhapur Municipal Borough, Kolhapur 

ISS Inchalkaranji 1\rlunicipal Borough .. 

186 Grampanchayat l\1anchar, District Poona .. 

187 Kendur Grampanchayat, District Poona 

188 Nira Grampanchayat, District Poona 

189 Grampanchayat Pimpalgaon, Pissa, District Ahmednagar .. 

190 Municipal Committee, Kamptcc 

191 Municipal Committee, \Yarora 

192 Municipal Committee, Chanda 

Nagpur Division 

193 The Municipal Committee, Ycotmal 

194 The Corporation of the City of Nagpur 

195 City of Nagpur Corporation .. 

196 Malkapur Municipality, 1\lalkapur 

•.• 

(3) 

9-8-62. 12 (3). 

5-5-63, 12 (3). 

21-ll-63, 12 (3). 

11-12-63, 12(3). 

19-12·63, 12 (3). 

19-12-63, 12 (3). 

3 1-12-b3, 12 (3). 

6-4-56, C. 1'. & B. I. D. S. Acr. 

8-7-58, C. P. & B. I. D. S. Act. 

8-7-58, C. J', & B. I. D. s. Act. 

16-4-59, C. P. & B. I. D. S. Act. 

27-12-62, C. P. & B. I. D. S. Act, 

7-2-63, C. P. & IJ. I. D. S. Act, 

18-12·63, 12 (3). 

WAGES AND DEARNESS ALLOWANCE 

It may be mentioned here that this industry is a scheduled industry under the 1\lin imum \\'ages Act 
1948. The basic minimum rates of wages have been fixed under Gover~ment Notification, I. &. L: 
Deptt., No. MWA-1762-LAB-III, dated 14th August 1965 in the Bombay and llyderabad areas, and 
vide Government Notification, I. & L. Deptt. No. MWA-1762-(i)-LAB-III, dated 14th A11gust 1'.!65 
and vide Government Notification, I. & L. Dcptt., No. MWA-1762-(i)-LAB-III, dated 24th December 
1965, in the Vidarbha Region. 

The question of wages and dearness allowance was involved in 143 cases. Out of thcst·, 13 cases 
dealt with dearness allowance only ; wages were revised in 73 cases ; both dearness allowance and rtvi,ion 
of wages were considered in 55 cases and ad-hoc increase and incremcrts were granted in one case each. 

Adjustment of Wa~es : 

The adjustment of wages in the revised scales was done according to the following ratt·s :-

(I) Where the worker gets less than the minimum of the scale revised for his category, he is paid 
the minimum of the scale. 

(2) If he gets more than the minimum of the revised scale but not a stage in the revised scale it 
shall be stepped up to the next higher stage in the scale. ' 

(3) No workman is adversely affected due to the adjustment in the revised wages scales. 

Increments : 

In 8 cases (Sr. Nos. 46, 112, 115, 117, 131, 134, 136 and 139) increments are granted as under:-

(I) For 3 years service 

(2) For 3 years service 
up to 3 maximum 

(3) For 3 to 6 years 
7to IOycars 
Above I 0 years 

A-2426-16-A 

I increment. 
2 cases (Sr. Nos. 117 and 139). 

increment. 
5 cases. 

(Sr. Nos. 112, 115, 131, 134 and 136). 

I increment ) 
2 increments }-One case (Sr. No. 46). 
3 increments J 
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LEAVE 

There w~re 53 cases in which various kinds of leave were considered. A list showing the names of 
these 53 cases and the various types of leave granted therein is attached. 

In the Grampanchayats various kinds of leave are granted in accordance with Rule 8 of the "Bombay 
Village Panchayats s~rvants (Conditions of Service) Rules, 1960" framed under Section 176 (1) of the 
"Village Panchayats Act," Rule 8 provides as follows :-

" Leave of Panchayat Servants-

The leave of Panchayat s~rvants sh~ll be regulated according to the Revised Leav.: Rules, 1935 
printed in Appendix XlVI-A of the Bombay Civil Services Rules, 1959, and they shall be deemed to 
have the status of Class IV Servants for this purpose. They may also be granted casual leave on the 
same terms and to the same extent as admissible to class IV servants. All kinds of leave shall be granted 
by the Sarp:mch. L ~ave other than casual leave granted to any Panchayat Servant shall be recorded in the 
Service Book of the Panchayat Servants m1intained by the Panchayat ". 

Privilege Leave : 

There were 34 cases wherein the question of privilege leave was dealt with. The leave was allowed 
at the following rates :-

7 days in a year 
21 days in a year 

case. 
2 cases. 

30 days in a year 3 cases. 
As per Rule 8 of the Bombay Village Panchayats Servants (Condi- 16 cases. 

tions of Service) Rules, 1966. 
As per B. C. S. Rules 12 cases. 

In one case (Sr. No. 20) accumulation of this leave is allowed up to 42 days ; in another case (Sr.No. 
178) it is 90 days. ' 

Sick Leave: 
There were 34 cases in which sick leave has been granted. The leave was allowed at the follow-

ing rates :-
5 days in a year case. 

8 days in a year case. 

10 days with full pay or 20 days with half pay case. 

As per Bombay Civil Services Rules I 1 cases. 

15 days in a year 

As per Rule 8 of the B:>mbay Village Panchayats 
(Conditions of Service) Rule, 1960. 

3 cases. 

Servants' I 7 cases. 

Accumulation of this leave was allowed up to 20 days in Grampanchayat Committee, Asoda (Sr. No. 
20) and for 45 days in Gram P J 1chayat, Pimpalgaon (Sr. ~o. 189), in t~e case o~ ~hirur Municipalit,r 
(Sr. No. 88), this leave was gra1.ted at the rate of 10 d>ys With full pay w1th perm1ss1on to accumulate tt 
up to 30 days or 20 days with half pay with permission to accumulate it up to 60 days. 

Maternity Leave : 
There were 33 cas~s in which the maternity leave was allowed at the following rates :-

I month 
42 days 
6 w~eks 
60 days 
As per Bombay Civil Services Rules 
As per Rule 8 of the Bombay Village Panchayats Servants 

(Conditions of Service) Rule, 1960. 

A-2426-16-D 

1 case. 
I case. 
2 cases. 
1 case. 
I I cases. 
17 cases. 
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Casual Leave : 
There were 33 cases wherein the question of casual leave was dealt with. The lea\'C was iillowed 

at the following rates :-

In 18 cases (Sr. Nos. 28, 29, 30, 32, 33, 36, 38, 43, 52, 53, 57, I II, I 18, 120, 134, 135, 136, 157, 
it is as per Rule 8 of the Bombay Village Panchayats Servants (Conditions of St·n·ice) Ruks, 1960. 

In 5 cases (Sr. Nos. 27, I 13, 135, 171 & 189) 15 days casual leave in a year was allowed and in one 
case (Sr. No. 20) 5 days was allowed. 

In 9 cases (Sr. Nos. 23, 78, 79, 80, 94, 179, ISO, 187, 188) it is in accordance with the Bomb;~y Civil 
Services Rules. 

Festival Holidays : 

There were 19 cases in which festival holidays were given as under :-

House Rent Allowance : 

Festival holidays Number of 

4 
5 
6 

10 
14 
15 

ALLOWANCES 

cases 
7 
3 
3 
I 
I 
4 

In 43 cases it was noticed that the House Rent Allowance was paid to the scavengers, sweepers safai 
Mazdoors in the Conservancy Departments. This allowance is paid as follows: -

Serial No. Category 
(I) (2) 

24, 25. . Head of the familv 
Other members of the family in the employment 

21. 23, 32. 33. 44, 46, 
52, 80, 162. 

2, 4, 14, 42, 63, 81, 88, 
94, 99, 120. 

45 

31, 160 

130 

118 

19, 20, 28. 29 
13. 110, 129, 135, 136, 

157, 192. 
87, 95, 167 
14 
150 

57 

Head of the family .. 
Other members of the family in the employment 
Head of the family 
Other members in the employment 
Employee who is alone in employment 
When provided witlz municipal la11d­
Hcad of the family 
Other members in the employment 
Whm not provided with muniripal land­
Head of the family 
Other members in the employment 
Head of the family 
Other members in the employment 
Head of the family 
Other members in the employment 
Head of the family 
Other members in the employment 
Scavenger 

Do. 

Do. 
Employees other than scavengers and conservancy staff 
Those whose salary is between Rs. 40 and up to Rs. I 00 

and not more than that. 
All employees 

Amount 

(3) 
Re. I p.m. 
Re. 0·50 p.m. 
Rs. 2 p.m. 
Re. I )>.m, 

Rs. 4 p.m. 
Rs. 2 p.m. 
Rs. 4 p.m. 

Rs. 4·50 p.m. 
Rs. 2·50 p.m. 

Rs. 5 p.m. 
Rs. 2·50 p.m. 
Rs. 5 p.m. 
Rs. 2·50 p.m. 
Rs. 5·00 p.m. 
Rs. 3·00 p.m. 
Rs. 6·25 p.m. 
Rs. 2·00 p.m. 
Re. I p.m. 
Rs. 2 p.m. 

Rs. 5 p.m. 
Rs. 7 p.m. 
Rs. 7 p.m. 

Rs. 5 per c~nt of the 
total pay. 
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Washln~ Allowance : 

In 31 cases Washing allowance was paid as indicated below :-

Serial No. 

55, 113, 134, 135, 139, 
145. 

To whom paid 

Those supplied with uniforms 

Rate per month 

Rs. 2. 

55, 144, 146 
• 3, 20, 35, 36, 38. 43, 46, 

114, 129, 141, 171, 
172. 176. 

Those supplied with uniforms Rs. 1·50. 
Those supplied with uniforms (Scavengers Sr. No. 20) Re. 1·00. 

28, 30, 33, 78, 80, II 0 
27, 29, 167 .. 

Do. Re. 0·50. 
Safai Kamgar, Lightmen, Peon, Peons working inOctroi Re. 0·50. 

Department. 

Unclean Allowance : 

In 52 cases unclean allowance was p1id as indicated below :­

Serial No. of the concerns 

14,33,57,88,94,106,122,137,159,161,172,173 .. 
2, 19, 20, 23, 24, 25, 27, 28, 29, 30, 32, 36, 37, 38, 43, 46, 52, 53, 

55, 87, 110, Ill, 113, 114,129, 135, 136,140, 143, 157, 167, 171, 
172, 188. 

145 and 146 
II, 35. 94, 187 

12 in all 
34 in all 

2 in all 
4 in all 

Rate per month 

Rs. 3 per month. 
Rs. 2 per month. 

Rs. 1·50 per month. 
Re. I per month. 

The Barve Committee had recommended U.1clean Allowance to all scavengers at the following 
rate3 :-

Bombay City 
Poona Municipality 
Borough and District Municipalities 
Notified Area Committee and Gram Panchayat 

Cycle Allowance : 

In II cases Cycle allowance was paid as indicated below :-

Serial Category 
No. 

65 Collection clerk in Tax Department 
82 Outdoor workers in Jamabandhi Departmtnt 
87 (I) Secretary, Ayurvedic Doctor, Octroi Inspector .. 

(2) Vasuli Clerk .. 
(3) Dresser, Office Peon 

101 Outdoor Staff (Cycle allowance) 
Outdoor Staff (Motor allowance) 

130 Those already drawing Rs. 4 per month or Rs. 3 per month .. 

153 Sanitary Police 
163 Road Clerk 
173 Sanitary 1\lukadam 

17 4 Road Clerk 

Rs. 7 per month. 
Rs. 5 per month. 
Rs. 3 per month. 
Rs. 2 per month. 

Rate per month 

Rs. 4 
Rs. 4 
Rs. 10 
Rs. 7 
Rs. 5 
Rs. 5 
Rs. 6 
Rs. 5 
Rs. 6 
Rs. 12·50 
Rs. 3 

185 Peons in Tax Department, Shop D,·partment and Food Adulteration 
Department. 

Rs. 10·50 
Rs. 4 

194 Outdoor Staff Rs. 6 

Th~ Pandharpur Municipality (Serial No. I 09), an advance of Rs. 240 whenever demanded for pur­
chasing bicycle is given to those who arc in receipt of cycle allowance. 
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Hill Station Allowance : 

In the Mahabaleshwar Municipality (Serial No. 68}, all the workers are paid this allowance at the 
rate of one fifth of their basic salary from 1-4-1960. 

In the Lonavala Municipality this allowance is paid at the following ratt·s :-
Blsic Wage Allowance 

Rs. I to 50 
Rs. 51 to 100 
Rs. 101 to 250 .. 
Rs. 251 to 350 .. 

Daily Allowance to Road Roller Driver : 

per month 
Rs. 5. 
Rs. 10. 
Rs. 25. 
Rs. 35. 

In the District Local Board, Ahmednagar (Serial No. 98), with eff~ct from lst April 1962 the Road 
Roller Drivers are paid daily allowance of Re. 0·75 per day for the days they are away from head quarters, 

Allowance to Radio Operator and Librarian : 

In the Ichalkaranji Municipal Borough (Serial No. 185), the Radio Operator and Librarian are paid 
Rs. 10 per month more as allowance with effect from lst July 1962. 

Duty Allowance Durin~ Pandharpur Fair : 

In the Pandharpur Municipality (Serial No. 109) Extra Duty Allowance is paid to the staff engaged 
in the fair as under :-

(A) Sanitation supervisory staff 42 including dispensary ward-boy,}75 per cent of the basic pay 
Pressman, Lamp Lighters, Mali, P. W. D. Bigaris & Pt•on. 5 "'aka per fair. 
Inspectors. 

watchmen. 
(B) Staff of 25 employees, Dispensary, Maternity home, Hospitall 

Octroi Staff of 72 and 6 appointed for temporary Karkamba N aka .. 1 65 per cent of the basic pay 
29 from office for supervision Duty of Tax Collection . . . . . . j per fair. 
200 Safai Kamgars . • . . . . . . . . . . . . . • 
(C) In addition of the above staff appointed for supervision of Tax I The existing duty allowance 

Collection from various schools and grain shops. } granted is increased by 
J Re. 0·50 per day. 

Officiatin~ Allowance : 

In the Sangli City Municipality (Serial Nos. 37 and 75), and the City Municipality, 1\liraj (Serial 
No. 92}, whenever a workman work in a higher category for a period of I 5 days or more, he is paid diffe­
rence between his basic salary and the starting salary of the higher grade. If the basic salary is higher 
he is paid his substantive salary plus one stage in a higher grade. 

In the Kopargaon Municipality (Serial No. 119}, officiating allowance is paid in accordance with the 
provisions of the Bombay Civil Services Rules. 

Conveyance Allowance : 
In the Municipal Corporation of Greater Bombay (Serial No. I), the conwyarce allowance is paid as 

under:-

Town Duty Department­
Supervising Inspector, Dahisar 
Supervising Inspector, Mulund 

Licence Department-
Senior Inspectors, E. F. & G. Ward 
Junior Inspectors, 'E' Ward 

Conservancy Branch-

Rs. 30 per mo:> th. 
Rs. 30 per month. 

Rs. 20 per month. 
Rs. 20 per month. 

Senior Overseers Rs. 15 per month. 
Supervisors I & II Rs. 25 per month. 

In Satana MuPicipal Council, Satana (Se~ial ~o. 57), Shop Insp,·ctur, Octroi Inspector, 
Inspector, !Ylistry and Collect~on Clerk are pa1d Rs. 10 per month as convcyar.ce allowance. 
keep Motor Cycle they are pa1d Rs. 80 per mor.th. 

Sanitary 
If they 
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RETIREMENT AGE 

The retirement age has been fixed as 58 in the Municipal Corporation of Greater Bombay (Serial 
No. I), Rajapur Municipality (Serial No. 55), Sangli City Municipality (Serial No. 93), Grampanchayat,. 
Shirdi (Serial No. 140), Murgud Municipality (Serial No. II). 

PERMANENCY 

In 43 cases the question of permanency was dealt with. Generally, workers are made permanent 
subject to the availability of a clear vacapcy in a permanent post. In 9 cases (Serial Nos. 4, 42, 87, 88, 
122, 124, 140, 189, 196) workers who have put in 6 months' continuous service are considered for per­
manency. In 33 cases (Serial Nos. II, 12, 19, 23, 25, 27, 28, 29, 30, 32, 33, 35, 36, 38, 40, 43, 52, 53, 
55, 72, 79, 80, Ill, 129, 133, 135, 136, 137, 138, 157, 161 and 171) those who have put in one Year's 
continuous service are considered. In 2 cases (Serial Nos. 69 and 193) those who have put in two years 
continuous service are considered. 

PROVIDENT FUND 

The Provident Fund Scheme was noticed in 33 cases. Of these, in 18 cases, (Serial Nos. 28, 29 • 
30, 33, 35, 36, 37, 38, 43, 46, 53, Ill, 114, 134, 135, 136, 157, 189) it was in accordance with the Mahara­
shtra Village Panchayat (Employees) Provident Fund Rules, 1961. According to Rule 5 subscription 
to the fund shall be compulsory for all employees except " inferior servants " who are appointed per­
manently or on probation in the permanent posts. Inferior servant means an employee drawing a salary 
of less than Rs. 20 per month but does not include a clerk. The amount of a subscriber's subscription 
to the Fund shall be at a uniform rate of 1/16 of the employees' total monthly pay including officia­
ting pay, personal pay or special pay, if any but less including any other allowances and shall be computed 
in whole rupees. Panchayat shall contribute to the fund a sum equal to the subscription of the subs­
criber concerned. The amount of subscription realized from each subscriber and the contributions 
made by the panchayat shall be desposited in the Postal Savings Bark Account to be opened in the name 
of the Sarpanch, on behalf of each such subscriber, such remittances being made as far as possible before 
the 4th day of each month in order to secure interest for the month of deposit. 

In 7 cases contributed provident fund scheme existed. The rates of contribution of both the em­
ployers and employees are as under :-

Serial No. Rate 
49 
57 
58 

8 per cent of basic wage. 
I 0 per cent of basic wage. 
Re. 0·08 in a rupee on basic wage plus dearness 

allowance. 
~ Do. 

113 8! per cent of basic wage. 
117 Re. 0·06 in a rupee of salary. 
196 6 per cent of basic wage. 

In 4 cases (Serial Nos. 2, 27, 69 and 80) the scheme is in existence for permanent employees only and in 
4 cases (Serial Nos. 15, 86, 88 and 120) it is stated that the present practice will continue. 

UNIFORMS 
In 10 cases (Serial Nos. 2, 33, 66, 108, 110, 114, 129, 147, 151 and 173) male and female employees 

like sweepers scavengers, peons, etc., are provided with one set of uniform consisting of a half pant 
and a half shirt or a sari and a blouse as the case may be. 

In 56 cases (Serial Nos. 4, II, 12, 13, 19, 20, 23, 25, 27, 28, 29, 30, 36, 37, 38, 43, 46, 52, 55, 63, 67. 
78, 79, 80, 87, 88, 94, 105, 108, 109, Ill, 113, 115, 122, 124, 134, 135, 136, 139, 145, 147, 151, 153, 159, 
160, 161, 162, 167, 171, 172, 176, 177, 180, 189, 191 and 196) two sets as mentioned above are given. 

SUPPLY OF KAMBLIS 
In 4 cases (Serial Nos. 147, 162, 172 and 191) Kamblis were given to sweepers after every two years. 

SUPPLY OF SOAP 
In 18 casts (Serial Nos. 2, 23, 24, 27, 43, 44, 46, 57, 71, 78, 79, 80, 120, 124, 135, 157, 171 and 185) 

workers in the Sanitary Department are provided with one cake of soap every month. 

GRATUITY 
Gratuity Schemes were noticed in 11 cases. A Statement showing the names of the concerns and 

other details is attached. 
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i\lEDICAL AID 
In 5 cases (Serial Nos. 55, 87, 124, 190 and 193) employees were given free medical aid from Muni­

. cipal Dispensaries. 

FREE MO~TESSORY EDUCATION 
The lchalkaranji Municipal Borough (Serial No. 185) agreed to give the children of the employees 

free Montessory education. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS 
ALLOWANCE GRANTED 1:-1 THE" LOCAL AUTHORITIES" INDUSTRY 

Serial 
No. 

(I) 

Name of Concern 

(2) 

The Municipal Corporation 
of Greater Bomb a y, 
Bombav. 

2 The Taloda Municipality, 
Taloda (Poona). 

3 The Municipal Borough, Jal­
gaon. 

Wages 

(3) 

(I) Chief Sltpervisin't lnspector­
Rs. 30()-2()-400. 

(2) Sub-lnspector-
Rs. 65-5-I0()-6-148---8-180. 

(3) Asstt. Supervisors-
Rs. 60-5-120. 

( 4) Rent Col!ector-
Rs. 65-5-10()-6-148-8-180. 

(S) Estimators-
Rs. 14()-I()-23()-E.B.-15-275. 

(6) Q11alified Overseer-
Rs. 125-1 ()-175-1 5-22()-E.B.-20--

280 .. 
(7) Drainage Asstt.-

Rs. 65-5-I()-6-150. 
(8) Senior Overseers-

Rs. 14()-I()-260. 
(9) Junior Overseers (Graduate and Matric)­

Rs. 75-5-10()-8-18()-E.B.-I()-240. 
(10) Jr. Overseers (Non-Matriculate)-

Rs. 65-5-10()-6-148-8-180. 
(II) Dog Catching Inspector-

Rs. 6()-5-120. 
( 12) Disinfecting Sub-Inspector­

Rs. 6()-5-120. 
( 13) Sanitary lnspector-

Rs. 10()-8-18()-10-250. 
(Special Pay of Rs. 20). 

( 14) Med1cal Asstt. In Charge of Sec. and 
lnsulator-

Rs. 24()-15-30()-20-340-E.B.-20--
400. 

( 15) Medical Inspector-
Rs. 35()-25-475-E.B.-25--50()-3()-

560. 
( 16) Medical Officer (Maternity Hospital) 

Asstt .. Medical Officer (School), 1\tledical 
Officer In-Charge of dispensary-

Rs. 280--20--300--25--425--E.B.--25--
500. 

Effective {rom 1-1-1958. 

Scnvengers, Sweepers, Peon, Watchman, Kon .. 
dawada Keeper, and Lamp-Lighter-

Rs. 2()-l-2;. 

(I) Oilman, Valveman, Mazdoor (Garden)­
Rs. 25-1-35. 

(2) Lineman, Peons 
Rs. 3()-1-40. 

(3) Fir<man-
Rs. 35-I-4;. 

( 4) Pipe Fitters­
Rs. 35-ll-50. 

(5) Head Valviman, Fitter, Water Rc~ulator­
Rs. 4()-2-58. 

(6) Head Fireman-
Rs. 4?-}-oO. 

(7) Pound Keeper Clerk­
Rs. 45-3-75. 

(8) 1\-fuster Cieri•, Telephone Clerk, Dressen 
(Allopathy and Ayurvcd)-

Rs. 46-}-8;. 

Dearness Allo"'·~~once 

(4) 

Rs. 40 per monoh. 



(I) (2) 

3 The Municipal Borough, 
}alga on--cont. 

4 Panvel Municipality, Panvel 

S The Municipal Corporation 
of Greater B o m b a y 
(Fire Brigade). 

9 1"he Borough Municipality, 
Chalisgaon. 

10 The Gram Panchayat, Varan· 
gaon. 

11 Gram Panchaylt Committee, 
Hingone (East Khandesh). 
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(3) 

(9) Collection Clerk, Office Clerk (Non­
matric)-

Rs. 41>-3-85-E.B.-4-125-5-130. 
( 10) Road Roller Driver, l\1otor Driver, 

Wireman-
Rs. 55-3-85. 

(II) Compounder (Allopathy and Ayurved)­
Rs. 55-3-85-4-105. 

( 12) Water Inspector-
Rs. 55-3-85-E.B.-5-110. 
(Rs. 7 Cycle Allowance). 

( 13) Collection Clerk, Office Clerk (Matric and 
Above)-

Rs. 55-3--85-E.B.-4-125-5-130. 
( 14) Asstt. Mechanical Engineer-

Rs. 60--4-80--5-100. 

Effective from 1-4-1959. 

(I) Peons, Sweepers, Scavengers­
Rs. 30--1-35. 

(2) Mukadams-
Rs. 35-1-45. 

(3) Naka Karkun (Qualified) 'A'­
Rs. 40--2-60--E.B.-2-70. 

( 4) Naka Karkun (Non-Qualified) 'B'­
Rs. 35-2-55-E.B.-2-65. 

( 1)1\lochics-
Rs. 55-3-70--E.B.-4-90. 

(2) Carpenters-
Rs. 60--3-78-E.B.-4-90. 

(3) Fitters-
Rs. 85-4-105-E.B.-5-130. 

( 4) Firemon-
Rs. 60--3-78-E.B.-4-90--E.B.-5--

100. 
(5) Tindols-

Rs. 85-5-115. 
(6) Motor Drivers-

Rs. 85-110--E.B.-5-130. 
(7) Sub-Officers (Non-Qualified)­

Rs. 125-8-165-E.B.-1 0--185. 
(8) Sub-Officers (Qualified)-

Rs. 140--8-180--E.B.-10--220. 
(9) Motor Mechanic-

Rs. 160--10--250. 

Effective/rom 1-10-1959. 

(I) Mukadams-
Rs. 35-1-50. 

(2) Peons-
Rs. 30--1-40. 

(3) Sweepers-
Rs. 30-1-35. 

(4) Motor Drivers­
Rs. 45-3-75. 

(5) Two Female workers working in Maternity 
Home 

Total Salary Rs. 35 per month. 

Effective/rom 22-/0-1960. 

(I) Sweepers, Gutter Cleaner, Scavengers, 
Lamp-Lighter, Sepoy-

Rs. 25-1-35. 
(2) Naka Karkun-

Rs. 30--1-40. 
(3) Engine Driver-

Rs. 35-1-45. 

Effective from 1-11-1960. 

(I) Peon-
Rs. 16-1-25. 

(2) Safai Kamgar­
Rs. 15-1-25. 

(4) 

Effective/rom 1-1-1960. 
Rs. 40 per month to peon and Safai Kamgar-



(I) (2) 

12 The Gram Panchayat Com­
mittee, Nhavi. 

13 The Gram Panchayat Com­
mittee, Shendumi. 
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(3) 

Effutivt from 1-12-1960. 

(I) Clerks-
Rs. 35-2-65. 

(2) Peon-
Rs. 16-1-25 (Rs. 5 Night Allowance). 

(3) Lamp-li~hters-
Total Salary of Rs. 30 p. m. 

( 4) Part time Peon and Lamp·llghter­
Total Salary Rs. 4;. 

(S) Emzine Driven-
Total Salary Rs. 4;. 

(6) Watehman-
Rs. 20-1 -lo. 

(7) Sweepers (Malc)­
Rs. 15-I-2S. 

(8) Sweepers (Fem;lle)-
Total salary of Rs. 30 p. m. 

Effec!ivefrom 1-10-/960. 

Increase in the basic salary of­
( I) Full time Safai Kamgar­

Rs. I 0 per month 
(2) Part time Safai Kam~t"ar­

Rs. 5 per month 

14 The Yeola Municipality, Poona Effectivcfrom 1-5-/969. 

16 The Bhiwandi Nizampur 
Municipality, Bhiwandi. 

A·2426-17·A. 

(I) Accountant-
Rs. 100-8-140-10-170-E.B.-10-

200. 
(2) Head Clerk-

Rs. 70-5-100-E.B.-8-140. 
(3) Collection Superintendent-

Rs. 60-4-IOO-E.B.-5-12S. 
( 4) Asstt. Collection Superintendent­

Rs. S0-3-6S-E.B.-4-96. 
(S) Clerk Office-

Rs. 45-3-84-E.B.-4-104 (Matricu­
late to start on Rs. 51). 

Clerks Out-door-
Rs. 40-3-70-E.B.-4-90 (Matricu­

late to start on Rs. 46). 
(6) l\Iukadam, W<!.tchman-

Rs. 30-I-3S-2-4S. 
(7) Phenvlman, Rat·trap-keept'rs, Lamp• 

Lightef-
Rs. 25-1-36-2-40. 

(8) Jamadar-
Rs. 30-I-41-2-4S. 

(9) ~Iistry-
Rs. SS-3-85-E.B.-4-93. 

(10) Dri,•er-
Rs. 46-2-60-E.B.-3-i5. 

(I I) Fitter-
Rs. 40-3-61-E.B.-4-85. 

(12) Compounder-
Rs. SS-3-8S-E.B.-4-105. 

( 13) Cleaner-
Rs. 35-1-45. 

(14) Swl"epers and Sca\•engers­
Rs. 2S-1-J5. 

( 15) Shop lnspectors-
Rs. 80-4-120-E.B.-~150. 

(16) Sanitary lnspector-
Rs. 70-S-100-E.B.-7-135. 

( 17) Store-keeper-
Rs. 45-3-84-E.B.-4-104. 

( 18) Nurse-
Rs. 70-5-1 00. 

Effeclit!f from /-7-196/. 
( 1) Peon, \\'ard-hoys, \Vatchrren, CJeaners­

Rs. 30-1-40. 
(2) Fireman, As.c;tt. Plumbers­

Rs. 30-2-SO. 
(3) Asstt. Sanitary [n~J'Cdnr (~on-Qualified) 

Li~ht Inspector. Road :\lukadam-
Rs. 3S-3-71-4-9S. 

( 4) Mali-
Rs. 3~1-45-2-65. 

(4) 

Rs. 40 per month as to all th~ worketl. 

Dearness Allowancr payahlt" at the rate of 
Dearness Allowance payable to J\rlahara­
shtra Stttte Go\•ernmcnt empJoyco from 
1-5-1960. 
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(I) (2) (3) 

16 The BhiWandi Nizampur (5) Commi, Clerks, Nakedars, (Non-qualified)-
M~.&rticipal,ty, Bhiwandi.---<ontd. Rs. 35-4--9:). 

17 The Bombay Municipal Cor· 
poration. Bombay. 

(6) Cashier-
Rs. 46-3-85-E.B.-4--125-S-130. 

(7) Mistry-
Rs. 50-S-I 00. 

(8) Plumber-
Rs. SS-5-85-5-100. 

(9) Roller Driver, Motor Driver­
Rs. 60-5-100. 

(10) Nakedar (Qualified)-
Rs. SS-4--95-E.B.-5-120. 

(II) Asstt. Octroi Inspector-
Rs. 65-4-85-E.B.-S-140. 

( 12) Sanitary Inspector-
Rs. 70-5-llO. 

( 13) Sub-Inspectors, Head Clerk, Octroi 
Inspectors-

Rs. 75-5-140-E.B.-7-168. 
(14) Fire Brigade lnspector-

Rs. 75-5-170. 
(IS) Internal Auditor-

Rs. 85-5-ISO-E.B.-10-200. 
( 16) Secretary or Chief Officer-

Rs. 160-10-200-E.B.-10-240. 

Effertive/rom 1-7-196/. 

(Veterinary Staff)-
( I) Veterinary Asstt.­

Rs. 180-IS-300. 
(2) Veterinary Inspector-

Rs. 250-20-350-E.B.-25-450. 
(3) Sr. Asstt. (Bandra Slaughter House)­

Rs. 400-20-500-30-560. 
( 4) Asstt. Superintendent (Garden)­

Rs. 380-20-500-30-560. 
( 5) Sr. Veterinary Inspector-

Rs. 320-20-560. 
(6) Zoo Asstt. Victoria Garden-

Rs. 380-20-500-30-560. 
(Special Pay of Rs. 10 in addition). 

18 Bombay Municipal 
poration, Bombay. 

Cor· Effectivt from 1-4-1962. 

19 The Akalkuwa Gram Panch•· 
yat, District Dhulia. 

A-2426-17-B. 

(I) Student Nurse-
Rs. 40-5-50. 

(2) Ward Assistant-
Rs. 65-5-150. 

(3) Maternity Home Nurses­
Rs. 100-5-150-6-180. 

(4) Staff Nurse-
Rs. 100-8-140-10-240. 

(5) Si>ters-
Rs. 140-10-280. 

(6) Public Health Nurses­
Rs. 140-10-280. 

(7) Asstt. Matron (Jr.)-
Rs. 220-10-270-12-330. 

(8) Asstt. Matron (Sr.) Sister Tutor­
Rs. 260-15-320-16-400. 

(9) Matron I. (Hospitals with training centres 
or hospitals with beds over 500)-

Rs. 370-25-470-30-560. 
(I 0) Matron II. (For Hospital with beds 200 

and up to 500)-
R;, 320-20-400-25-500. 

(II) Matron III-
To be brought on par with Matron II. 

(I) Octroi lnspector­
Rs. 40-2-60. 

(2) Sepoy-
Rs. 30-1-40 per 

(3) Sweeper-cum~Scaveng!r­
Rs. 25-1-35. 

(4) Lamp-Lighter-
Rs. 1-8-0 per day. 

(5) Naka Karkun-
Rs. 2·8-0 per day. 

(4) 



(1) (2) 

20 The Gram Panchayat Com ... 
mittee, Asoda. 

21 The Gram Panchayat, Nasee­
rabad. 

23 Gram Panchayat, Betawad 

2S Gram Panchayat, Sindad 

26 The Varangaon Gram Pancha­
yat. 

27 Gram Panchayat Committee, 
Varkhedi. 

28 Gram Panchayat Committee, 
Bamnod, District Jalgaon. 

29 Gram Panchayat Committee, 
Kalamsare, District Jalgaon. 

30 Gram Panchayat Committee, 
Waradsim, District Jalgaon. 

32 TheGrameanchayat,Bodwad, 
District jalgaon. 
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(3) 

Effectiv• from 1-4-1963. 

(I) Female Safai Kamgar-
Rs. 20 p.m. 

(2) Male Sweepers and Scavenge~ 
Rs. IS-1-25. 

(I) Clerlo;(including Vasuli Clerk)­
Rs. 35-2-55. 

(2) Peons, Cartman, Sweepers, Scavengers, 
Gutter Cleaner-

Rs. 20-1-30. 
(3) Sanitary Mukadam, Engine-cum-pump 

Driver-
Rs. 25-1-35. 

Effective from 1-4-1963. 
(I) Peons-

R•. 16-1-25. 
(2) Sweepers, Scavengers and 

Lighte'rs-
Rs. I 5-1-25. 

Effective/rom 1-12-1962. 
(I) Peon-

Rs. 16-1-25. 
(2) Sweepers, Scavengers­

Rs. JS-1-25. 
(3) Salesman-

Rs. 20-1-30. 
(4) Watchman­

Rs. 45 in all. 

Effeetivefro"' 1-7-1962 
(I) Peon, Lightman-

Rs. I 6-1-25. 
(2) Safai Kamgar­

Rs. 15-1-25. 

Effective from 1-4-1964 
(i) Clerk-

R•· 35-2-55. 
(ii) Peon-

Rs. 16-1-26. 
(iii) Cartman­

Rs. 15-1-25. 

Lamp-

(iv) Scavenger, Sweeper and Gutter-clraner­
Rs. IS-1-25. 

(i) Safai Kamgars­
Rs. 15-1-25. 

(ii) Theng~walas­
Rs. 15-1-25. 

Thengewalas shall b~ paid at the said rate for 
the period for which they are employed 
during the season only. 

(i) Clerk-
Rs. 35-2-55. 

(ii) Peon, Safai Kamgar and Thengewala­
Rs. 15-1-25. 

Effe<tit~from 1-4-1964 
(i) Office- Clerk, Octroi Clerk and Mukadam­

Rs. 50-3-80. 
(ii) Peon -

Rs. 30-1-40. 
(iii) Safai Kamgar and Gadi Kamgar­

Rs. 20-1-30. 
(iv) Lamp-Lighter-

Rs. 15-1-25. 
In a case a lamp-lighter is required to prrform 

any of the duties of a peon, he shall br paid 
pay and Dearness Allowance prescribed for 
the peon. 

(4) 

(I) Female Safai Kamfrar­
Rs. 30 p.m. 

(l) Male Sweepert' and Sc•wen~rcn-­
Rs. 40 per month. 

Not ll"SS than n~. 40 per month. Rut thMe 
who are JlettinR moro than that ahall 
continue to get the same. 

Effutit-.from 1·4·1963 
R!\. 40 per month. 

Rs. 40 per month. 

From 1-1-1963 
Rs. 40 per month should he paid to 

Naka clerk, Enpine driver, Ump­
Lighten, Sweepers and Scavengere. 

FrOfft 1-4-1964 
Rs. 40 per month. 

Rs. 40 per month. 

Rs. 40 per month, 

Rs. 40 per month. 

Rs. 40 per month. 

Rs. 45 per month. 

Rs. 45 per month. 

Rs. 40 per month. 

Rs. 35 per month. 



(I) (2) 

33 The Group Grarnpanchayat 
Committee, Adavad. 

34 The Yawal 
Yawal. 

Municipality, 
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(3) 

Effective fr0111 1-1-1964 
(i) Clerk-

Rs. 35-2-55. 
(ii) Peon and Safai Kamgar -

Rs. 20-1-30. 
(iii) \\1atchman-

Rs. 50 (Consolidated). 

Ejfectit·e from 1-4-J 964 
(i) Naka clerks-

Rs. 41}-3-64-EB-4-72-
(Matriculate to start on Rs. 46.). 

(ii) Wardboy, Naka peons, o•,·ahatti Kamgar, 
Scavengers, Gutter Cleaners, Sweepers, 
Tractor Kamgars and ¥/ atchman-
Rs. 25-1-35. 

(iii) Dre~er and D:ll­
Rs. 25-1-40. 

(iv) Tractor Driver­
Rs. 5(}-3-80. 

(v) 1\!ukadam-
Rs. 31}-2-50. 

Rs. 50 per month. 

Rs. 45 per month. 

(4) 

35 The Group Grampanchayat (i) Peon- Rs. 45 per month. 
Committee, Fatepur, Dis- Rs. 20--1-30. 
trict Jalgaon. (ii) Sweepers, Scavengers and Gutter Clean- Rs. 45 per month. 

-36 Grampanchayat Committee, 
Lohare, District J algaon. 

37 Grampanchayat Conunittee, 
. Prakashe, District Dhulia. 

38 Gram panchayat Committee, 
Neri · Budruk, District 
Dhulia. 

39 Tht> Ravt>r 1\-Iunicipality, 
Raver, Jalgaon. 

40 The Chopda Municipality .. 

..fl The Bombay Municipality .. 

-42 The Bhiwandi Nizampur 
IVlunicipality. 

-43 The Grampanchayat Com­
miUL·e, Chunchale. 

ers-
Rs. 16-1-25. 

(iii) Clerk- Rs. 45 per month. 
Rs. 35-1-55. 

Effutive from 1-4-1964 
Peons, Safai Kamgar (Full time)- Rs. 30 per month. 

Rs. 15-1-25. 
Efftctive from 1-8-1964 

(i) 1\·faila Kamgar. Gutter Kamgar, Kachra- Rs. 40 per month . 
Cart Kamgar, Office Peon, Lamp-Lighter, 
Sanitary 1\lukadam-
Rs. 16-1-30. 

( i i) Sweepers- . • Rs. 40 per month. 
Rs. 15-1-25. 

Eff'Ctive from 1-7-1964 
Peon, Safai Kamgar-

Rs. 15-1-25. 

(I) Head clerk, Accountant­
Rs. 70--4--110--5--125. 

(2) Cashier, Mistry, Recovery clerk, !Vlunici­
pal Clerk, Electrical Department Clerk and 
Accountant-
Rs. 55-}-85-4-105. 

(3) Peon-
Rs. 25-1-40. 

( 4) Compounder­
Rs. 55->-85. 

(I) Scavengers, Gutter Cleaner, Sweeper, 
Cartmen, others in Sanitary Department­
Rs. 25-1-35. 

(2) 1\lukadam-
Rs. 3(}-I-35-2-4S. 

(3) Cleaner-
Rs. 35-l-4S. 

(4) Motor and Tractor Drivers­
Rs. 46-2-60 EB-3-75. 

(5) Naka Clerks 
Rs. 40-}-7(}-EB-4--90. 
(l\1atriculate to start on Rs. 46). 

Efft<tit•e from 1-1-1965 
(I) Scavengers, Swcepers--

Rs. 30--1--40--2--SO. 
(2) 1\lukadam-

Rs. 35-1-4(}-2-60. 
Effective from 1-4-1965 

(2) Pl.!ons, Safai Kamgar Crop-protection 
\\ratchrnan-
Rs. 15-1-25. 

Rs. 40 per month. 

From 1-1-1964 increase of Rs. 8 ta a 
workman drawing basic Rs.. 500. 

Rs. 40 per month. 



(I) (2) 

-47 The Alibag Municipality 
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(3) 

(I) SwE'epers, Bhanllis, Peons, "'atchman­
Rs. 25-- U()-.45. 

(2) Clerks-
Rs. (As per Go ... ·ernment Scale). 

(3) Naka Karkun-
Rs. 35--2·5()-.70. 

-49 The Dondaicha 
Municipality. 

Varwada (I) Sanitary lnspector-
Rs. 9()-.J--10()-.E.B.-S-16()-.1()-.lOO. 

(l) Municipal P. W. D. Mistry-

·50 · The Borough Municipality, 
Bhu.sawaL 

51 Borough Municipality, Chalis­
gaon. 

~4 Parola Municipality, Parola .. 

55 Rajapur Municipality, Raja .. 
pur, District Ratnagiri. 

Rs. b()-.5-10()-.EB-S-140. 
As per the State Government time to 

(I) Sanitary lnspector-
Rs. 7()-.5-120-EB-6-144-EB-7-1 58. 

(2) Accounts Clerk, Cashier, Typist (Matric)­
Rs. 55-4-95-5-14()-.EB-1 ()-.IJO. 

(3) Compounder (AIIoputhy)-
Rs. );-3-85-E.B.-4-125-5-150. 

( 4) l\lotor Driver-
Rs. )()-.3-65-5-75-EB-5-120. 

(5) Naka Clerk. J\·Iatric-
Rs. 46-3-<15-E.B.-4-109. 

(6) Naka Clt-rk (1'\on.l\latric)-
Rs. 4()-.3-70-EB-3-ij5-EB-4-109. 

( 7) Mukada m-
Rs. 4()-.3-70-E .. B .. -5-75. 

(8) Office l'iaik-
Rs. 4()-.2-58-E.B.-3-64. 

(9) Dai-
Rs. 36-2-5()-.E.B.-2!-55. 

(10) Ward-boy-
Rs. 3&-1-45-E.B.-Ii-55. 

( 11) IVlotor Cleaner and Peons­
Rs. 3()-.1-40-E.B.-1!-55. 

( 12) Sweepers, Hhangis-
Rs. 3()-.1-4()-.E.B.-Ii--46. 

Effective from 1-6-1965 
Octroi Clerk-

Rs. 50-l-70. 
(Qualifed or unqualified). 

(I) Secretary-
Rs. I 00-8-14()-.EB.-1 ()-.220. 

(2) Head Clerk-cum-Accountant­
Rs. 80-5-13()-.E.B.-8---170. 

(3) Sanitary lnspector-
Rs. 7()-.5-11 O~E.B.-8-1 ;O. 

(4) Nurse (Qualified)-
Rs. 70-3-<15-E.B.-4-105-5-120. 

()) 1\Iidwife-
Rs. 65-3-8()-.E.B.-4-100. 

(Free quarters). 
(6) English Clerk, Collection Clerk. and Octroi 

Inspector-
Rs. 6()-.5-11()-.E.B.-6-140. 

(7) 1\larathi Clerk-
Rs. 46-3-85-E.B.-5-100. 

(8) 1\listry-
Rs. )()-.3-80-E.B.-4-120. 

time. 

•(9) Compounder-cum-Clerk (unqualified)­
Rs. 46-3-85 (Free quarters or House 

Allowance at Rs. 6 per month). 
(I 0) Naka Clerks (Both permanent and eight monthly)­

Rs. 4()-.2-46-E.B.-3-81. 
(II) Dispensary find !\-latemity Home Clerk­

Rs. 4()-.3-70. 
( 12) Tractor Dri,•cr­

Rs. 31-3-80. 
(13) Fitter, Sanitary Mukadam­

Rs. 35-1-50. 
( 14) Peons of :-~II cnt<-~orie~ (Both permanm~ 

and eight monthly), sweeper~ (Road), BhonJiriS 
(\\"et S\\('"t·pers), Tractor Cleaner, Line­
man and Dresser-
Rs. 3()-.!-35-1-40. 

(IS) Ayah (Part-T;me)­
Fixed pay of Rs. 50. 

•The increment in the post is entitled to the 
s3 id scale if he is haYinl{ the qualification 
mentioned in the Commissioner's order. 
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57 Satana l\1unicipal Council, 
Satana, district Nasik. 

60 The Sangli City Municipality, 
Sangli. 
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(3) 

(i) Head Clerk, Accountant­
Rs. 10()-1()--20()-15-260. 

(ii) Mistry-
Rs. 85-5-100-8-140-10-20()--15-

245. 
(iii) Shop Inspector, Sanitary Inspector, Octroi 

Inspector-
Rs. 10()--8-14()--10-200-15-245. 

(iv) English Clerk, Typist, Despatch Clerk, 
Saraf ~lerk-
(n) Trained L. S. G. D.-

Rs. 8()--5-10()-8-140-1()-240. 
(b) Matriculate or S. S. C.-

Rs. 55-5-10()--8-14()--10-220. 
(v) Record-keeper, Librarian, Drivers­

Rs. 55-5-10()--8-140-1()--220. 
(vi) Collection Clerk-

Rs. 6()--5-100-3-14()-1()-220. 
(vii) Naka Clerk-

Rs. 55-2-85-5-10()-8-18()--1()-200. 
(viii) Sanitary Mukadam-

Rs. 45-3-85-5-12()--7-145. 
(ix) Sweepers, Scavengers, Bhangis­

Rs. 4()--2-6()--3-75-5-125. 
(x) Office peon, Librarian Peon, Shop Inspec­

tor Peon, Lamp-Lighter Peon, Naka Peon­
Rs. 4()--2-6()--3-75-5-125. 

Effective from 1-8-1958 
(I) Foremau-

Rs. 60-4-10()--E.B.-4-120. 
(2) Jr. Driver, Switch Board Operator­

Rs. 55-3-100. 
(3) Sr. Driver-

Rs. 60-4-120. 
( 4) Sr. Lineman-

Rs. 55-3-100. 
(5) Jr. Lineman, Oilman­

Rs. 4()--2-70. 
(6) Oil Coolies, Watchman, Lohar, Coolie. 

Peon, !vlali­
Rs. 35-2-65. 

61 Municipal Corporation, Effecti•••from 1-8-1958 
Poona City, Poona. Pren Section-

( I) Composing Foreman­
Rs. 80-6-116--8--140. 

(2) Asstt. Composing Foreman­
Rs. 55-4-95-5-115. 

(3) Compositora-
Rs. 46-3-85-5-100. 

( 4) Machineman and Trodlernan­
Rs. 5()--3-8()--5-90 (Pressman). 

(5) Binding Foreman-
Rs. SS-3-85. 

(6) Senior Binders­
Rs. 44-2-70. 

(7) Junior Binders­
Rs. 35-2-SS. 

(8) No. Checkers-
Rs. 46-3-8s-5-IOO. 

(9) Ballers-
Rs. 35--1--40--2--50 

(I 0) Oilman (Pumping Section)­
Rs. 44-2-60. 

( 11) Paniwalla (Water Supply Department)­
Rs. 4()--1-50. 

( 12) Masons, Carpenters, Road Roller Drivers­
Grade 1 A'-
Rs. SS-4-95. 

Grade 1 B '­
Rs. 35-3-85. 

Grade 'C'­
Rs. 45-3-75. 

(13) Road Roller Dri,•ers­
Rs. 65-4-85-5-100. 

( 14) Fitters (Pipe laying Department)­
Rs. 55-3-85. 

(I 5) Fireman, Blacksmith (Development Engi· 
neering Department)-
Rs. 44-2-60. 

(4) 

As per Government Rules. 

Increase in Dearness Allowance u per 
Government order. 
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62 The Kolhapur Borough Muni· 
cipality, Kolhapur. 

64 The Sbrirampur Municipality 

6) lchalbranji Boi'OUI!h Munici· 
pality, lchalkaranji. 
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(3) 

Efftctiv• (rom 1-6·1959. 
(I) 1\lali-

Rs. 35-1-45 
(2) Coohe and Keymnn­

Rs. 2 per day. 

(I) Lady Water Supplier­
Rs. 15-i-25. 

(2) Sweepers, Scavenger, Slaughter House 
Cleaner, Lamp-Lighter-

Rs. 25-1-30. 
(3) Night Watchman, Mukadam­

Rs. 3{}-!-35. 
( 4) Dresser-

Rs. 3{}-1-H. 
(S) Peons, Vasuli Peon, Dispensary Peon­

Rs. 3{}-1-40. 
(6) Mulki Naik-

Rs. 3>-1-45. 
(7) Market Vasuli Clerk­

Rs. 35-21-70. 
(8) Pot Naka Clerk-

Rs. 4{}-2-60. 
(9) Librarian-

Rs. 4(}-2-80. 
(10) Vasuli Clerk, Naka Clerk­

Rs. 45-3-64. 
(II) Asstt. Naka lnspector­

Rs. 46-3-85-4-105. 
( 12) Motor Drivers-

Rs. 50-2-80. 
(13) Naka lnspector-

Rs. 55-3-75-4-125-5-150. 
(14) Clerk, Ward Inspector, Record keeper· 

cum-typist, Compounder-
Rs. 55-3-85-4-125--5-130. 

(IS) Accountant-
Rs. 60-3-75-5-130. 

( 16) Shop lnspector-
Rs. 70-3-10{}-5-120-7!-150. 

( 17) Sanitary lnspector-
Rs. 75-5-ll(}-71-150. 

( 18) Overseers-
Rs. 8{}-S-10(}-7!-13(}-1(}-150. 

(I) Class IV Staff-
Rs. 35-1-40. 

(2) Lady Teacher-
Rs. 36-1--46. 

(3) Inspector (Ward)­
Rs. 40-3-70. 

( 4) All Mukadams­
Rs. 4(}-2-60. 

(S) Shop lnspector-
Rs. 35-5-1 S(}-E.B.-5-180. 

(6) Clerks-
Rs. 46--3-85-E.B.-5-115. 

(7) Drivers-
Rs. 5(}-3-74. 

(8) Checkers. Mistry-
Rs. 50-3-8(}-E.B.-5--120. 

(9) Mechanics--
Rs. 55-3-85. 

(10) Typist-
Rs. 55-3-85-4-125-5-130. 

( II) Store-keeper-
Rs. 55-3-10(}-E.B.-5-120. 

( 12) Octroi Inspector, Tax Inspector, Second. 
Clerk-

Rs. 6(}-4-10(}-E.B.-5-130. 
(13) Sanitary and Food Inspector­

Rs. 70-1012-120. 
( 14) Accountant-

Rs. 92-8-14(}-E.B.-1(}-180. 
( 15) Overseers-

Rs. 10(}-5-14(}-E. B.-&--18(}-IQ-
200. 

( 16) Head Clerks-
Rs. 10(}-8-14(}-E.B.-1(}-200. 

( 17) lntemal Auditor-
Rs. IOQ-&--14Q-E. B.-1(}-20(}-15--

245. 

( ~) 
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69 The DistriCt Local Board, 
Sholapur. 
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(3) 

Effutit•e from 1-2-1960. 

?\1ile Coolie (both Permanent and Temporary)­
R•. 30 i-35. 

Effecti~efrom 1-1-1959. 

72 The Wai Municipality, Wai.. (I) Dispensary Clerk-

73 The Ahmedna~ar Diotrict 
Local Board, Poona. 

Rs. 35-2-55. 

Effecti~efrom 1-4-1960. 

(I) Vaidya in Ayurvedic Dispensary-
Rs. 80-5-1 00-E.B.-6-160-E.B.-8-

240. 

74 Sangli City 
Sangli. 

Effe.:tivefrom 1-5-1960. 

l\iunicipality, !\'leter Reader·cum-Bill Clerk­
Rs. 50-3-80-5-100. 

75 Sangli City 
Sangli. 

l\1unicipality, Octroi Department-

77 Baramati l\1unicipality, Poona 

78 The Gram Panchavat Com­
mittee, Kana}de, Poona. 

( I) Non-Matriculate­
Rs. 45-2-65-3-80. 

(2) Matriculate-
Rs. 51-2-69-3-87. 

(3) Peon-
Rs. 30-1-40. 

]\·Jechanical Department-

( 4) :rvtechanic-cum-Driver-
Rs. 60-4-100-E.B.-5-120. 

(5) Motor Driver-
Rs. 50-3-74-E.B.-4-82. 

(6) Tractor Driver-
Rs. 55-3-7~-E.B.-4-87. 

(7) Cleaner-
Rs. 30-1-40. 

(8) Carpenter-
Rs. 40-2-60-3-~9. 

(9) C"arpenter Helper­
Rs. 30-1-40. 

\\
1ater Works Department-
( 10) Pump Operator. Wireman Claso 1!­

Rs. S0-3-74-E.B.-4-82. 
(II) Pipe Fitter-

Rs. 45-2-73-E.B.-3-85. 
( 12) Office Mali and Watchman­

Rs. 35-1-45. 
( 13) Valveman-

Rs. 35-1-40-2-46. 
(14) Pipe lnspector-

Rs. 50-3-74-4-102. 

Establishments and Other Branches­
( 15) .Jamadars-

Rs. 40-1-45-2-51. 
( 16) Rat c~mpaign, Anti-malaria 1\rien and 

Orderlies-
Rs. 30-1-40. 

(I 7) M ukadams-
Rs. 40-1-45-2-51. 

(I) Naka C!erk­
Rs. 37-1-45. 

(2) Naka Peon­
Rs. 15-1-20. 

E.ffectit•efrom 1-8-1960. 

(I) Peon-
Rs. 16-1-25. 

(2) Sweepers, Scavengers­
Rs 15-1-25. 

(4) 

Effective from 1-2-1960; D. A. is Ra. 3S. 
per month to all mile coolie. 

Effecti<•efrom 1-3-1960; 

RF. 40 per month. 
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79 Grampanchayat, Chinawal 

-80 Grampanchayat, Bhalod, 
Poona. 

81 The Sangli City Municipality 

83 The Satara City Borough 
1\tlunicipality. 

84 The Borough Municipality, 
Ahmednagar. 

85 The Satara City Borough 
Municipality, Satara. 

86 Talegaon Dabhade Municipa­
lity, Talegaon. 

A-2426-18-A. 
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(3) 

(I) 1\tlale Sweepers, Scavengers and Gutter 
Cleaner-

Rs. 15-1-2). 
(2) Peons-

Rs. 16--1-25. 
(I) Peon-

Total Salary Rs. 40 p.m. 
(2) Lamp-li•hter-cum-Peon­

Total Salary Rs. SO p. m. 
(3) Sweepers and Scavenger9-­

Total Salary Rs. 30 p. m. 
Sweepers, Scavengers, Gutter ~lazdoor, 
Dumpin~ I\."lazdoor, Refuseman-

Rs. 3)-1-4). 

Effs•.tivefrom 1-11-1960. 
(I) Kamathi-

Rs. 2S-I-3S. 
(2) 1\:Iali, Sweeper, Bhangi, Sanitary Kamgar, 

Road Kamgar, Cleaner, Peon, Watchman, 
Chawkidar, Pathakari, Ward Boy, 1\laid 
Servant, Lamp~Lighter, Patti, Bungalow, 
Bunt.ralow Keeper-

Rs. 30-1-40. 
(3) Peon-cum-Driver-

Rs. 30-1-40+ ~llowance of Ro. 10. 
(4) Sanitary Mukadam, Road 1\lukadam, 

Naik-
Rs. 35-1-4). 

(5) Trained Driver-
Rs. 40-1-S0-2-60. 

(6) Naka Clerk-
Rs. 41-1-47-2-60. 

(7) Refuse 1\[otor Driver, Fire Brigade Driver, 
Road Truck Driver-

Rs. 40-2-60-3-69. 
(8) Night Soil Motor Driver­

Rs. 46-2-6().-!.J.-75. 
(9) Midwife-

Rs. SO-S-75. 
(I 0) Road Roller Driver­

Rs. SS-3-8). 
( II) Lady Doctor-

Rs. 100-10-220. 
( 12) Wireman-

Rs. 6; p.m. 
( I) Mazdoor-

Rs. 30-1-40. 
(I) Secretary-

Rs. 110-5-I;O-E.B.-S--230. 
(2) Octroi lnspector-

Rs. 52-J.-8>--4--12';--E.B.-5-130. 
(3) U nqualitied Clerk-

Rs. 46--3-8)-4--125-E.B.-5-130. 
(I) Sweeper-

Rs. 20-l-30. 
(2) Oilman-

Rs. 20--1-30--2-36. 
(3) Aya-

Rs. 20-2-30. 
(4) DreS3er, Peon, Watchman­

Rs. 20-2-36. 
( 5) Scavenger-

Rs. 2;-1-35. 
(6) Enginf' Driver-

Rs. 40-2-SO-J.-62. 
(7) Plumber, Fitter-

Rs. 40-2-60. 
(8) Nurse. Compounder-

Rs. 50-2-60-J.-7)-S-80. 
(9) Octroi lnspector-

Rs. SO-l---6>--4--85. 
(10) General Clerk-

Rs. SO-J.-80. 
(II) Recovery Clerk, Naka Clerk­

Rs. 4)-2-6>--l---71. 
( 12) Sanitary Inspector-

Rs. )5-2-9). 
(13) Accountant-

Rs. 60-J.-90->-- 100. 

(4) 

Ra. 40 per month. 

.. 
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87 Sat"ra Suburban Municipality 

88 The S hi r u r l'vlunicipality, 
Poona. 

89 Wai Municipality, Wai 

'91 Jay!"ingpur Municipa 1 it y, 
Kolhapur. 

92 The City Municipality, Miraj 

94 Akalkot Municipality, Akalkot 

97 The Pandhafl'ur Borough 
Muni<-ipality. 

101 The Poona Municipal Cor­
poration, Poona. 

A-2426-18-B. 
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(3) 

Fffectifu from 1-10-1958. 

(I) Gardener-
Rs. 30-1-40. 

(2) Sweeper, Scaven~er, Peon­
Rs. 2S-1-3S. 

(3) Octroi Clerk-
Rs. 4S-2-75-E.B.-3-IOS, 

( 4) Vasuli Cl.rk-
Rs. 50-3-80-E.B.-5-130. 

(5) Octroi lnspcctor-
Rs. 75-3-105-E.B.-5-150. 

Effective from 1-5-1959. 
(I) Secretary-

Rs. 70---{1-100-8-132. 
(2) Clerks (Except Naka Clcrk)-

Rs. 46-3-85 (Matriculate to start on 
Rs. 5S). 

(3) Asstt. Fitter­
Rs. 35-2-5S. 

( 4) Naka Clerk, Sanitary Mukadam­
Rs. 40-1-SO. 

(5) Peon, Road Mazdoors, Oilman, Road Rat 
Distroyer, Maid Sen•ants-

Rs. 2S-I-3S. 
(6) Sweeper, Scaven~er (Male and Female)­

Rs. 20-i-30. 
(7) Nurse (Diploma Holdc•r)­

Rs. S0-3---{IS-S-80. 

Effective/rom /-8-/96/. 
(I) Octroi and Other Peon, Watchman, 

Sweeper, Scavenger, Valveman, Mali-
Rs. 2S-I-35. 

(2) Sanitary Mukadam­
Rs. 30-I-3S-2-4S. 

(3) Motor Driver-
Rs. 3S-3-S6. 

(4) Tractor Driver. Fitter­
Rs. 40-3-70. 

(S) Octroi Clerk (Non~l'vlatric)-
Rs. 40-3---{1-E.B.-4-72 (Matric to 

start on Rs. 46). 
(6) F1re Fighter, Driver­

Rs. S0-3-80. 
(7) Water Engine Driver­

R<. 60-2-80. 

Effectit·e from /-4-/96/. 
(I) Octroi Clerk (Non-Matric)­

Rs. 40-2---{10-3-75. 
(2) Octroi Clerk (Matric)-

Rs. 4S-2-6S-3-80. 
(3) Tax Clerk-

Rs. 46-3-SS. 

(4) 

From 1-10-1958. 

(I) Rs. 45. 

(2) Rs. 45. 

(3) Ra. 45. 

(4) Rs. so. 
(5) Ra. SO. 

Higher Dearness Allowance ahaU be paid as 
from 1-4-1958. 

(4) Peon, in Tax, Octroi and Establishment 
Dcptt.-

Rs. 30-1-40. 

Shop lnspector-
Rs. 70-3-100-E.B.-5-125. 

Effective from 1-1-1962 

( 1-A) \V arrant Recovery Clerk-
Fixed pay of Rs. 40 p.m. plus 3 per cent 

Commission on actually recovered 
amount. 

(I) Insect Collector-
Rs. 7S-2-103-3-115. 

(2) Tracers-
Rs. 80--120-5-JS5. 

Effective from /-1-1961. 
Additional D. A. of Rs. 2 per month. 

From 1-4-1962 an additional D. A. of Rs. 5 
per month to the workers whose basic 
salary is less than Rs. 50 per month. 

Effective/rom 1·1-1962 

Basic wages D. A. 
Ra. 

(a) Ra. 149 and less • • 15 
(b) Rs. 150andmore •• 30 
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The Poona Municipal (3) Dai-
CorpGI'ation, Poona-Cont. 

( 4) 

(5) 

Rs. 85-5-130. 
Supervisor (Insect Control)­

Rs. 85-3-100-4-140. 
Lower Divi~ion Clerk­

Rs. 91-3-130-5-140. 
(6) Asstt. Operator (Telephone), Small-Pox 

Doctor, Jr. Head Clerk, Clerk and Storrs­
keeper, job Card Clerk (Audit), Receivin~ 
Cashier, Octroi Clerk, Birth and Death 
Recording Clerk, Section Inspector, Head 
Supervisor (Post), Peth Inspector, Steno­
Typist, Vaccinator-
Rs. 91-3-124-E.B.-4-140-5-180. 

(7) Operator (Water \Vorks and Low Level 
Pumping Station)-
Rs. 100-3-130-4-150. 

(8) Painter (Gardens)-
Rs. 100-3-130-5-155. 

(9) Light Inspector, Batti lnspector­
Rs. 100-3-136-4-140-5-145. 

(I 0) Compounders, Compounder-cum-Stores 
Clerk, Compounder-cvm-Dresser, Dark­
Room Assistant-
Rs. I 00-4-140-E.B.-5-180. 

(II) Head Animal-keeper, Acquarium Asstt., 
Engine Driver-cum-1\fechanic, Mistry, 
Draina.'!'e Inspector-
Rs. 105-3-120-5-130-E.B.-5-170. 

(12) Veterinary Stockman-
Rs. 105-3-120-5-130-E.B.-5-180, 

(13) Head Operator (Telephone)-
Rs. 105-5-145-10-225. 

(14) Asstt. Encroachment Inspector, Head 
Maintenance Surveyor, Maintenance 
Surveyor-
Rs. 106-3-130-4-150-5-180. 

(IS) Encroachment lnspector-
Rs. 115-3-130-5-150-s-190. 

(16) Midwife-
Rs. 120-5-155. 

( 17) Vehicle Inspector, Fire Brigade Mechanic­
Rs. 120-4-140-5-190. 

(18) Draughtsman, Chlorine Operator, Water 
Line Inspector, Drainage Inspector, Elec­
trician, Head Inspector, (Li~hting)-
Rs. 120-4-14s-5-16s-E.B.-s-200. 

(19) Sanitary Inspector, Kondwada Inspector, 
Conservancy Inspector, Licence Inspector 
(Health), Jr. Sanitary Inspector, Checking 
Inspector, Veterinary lnspector.-
Rs. 120-5-145-E.B.-8-185-E.B.-

10-234. 
(20) Sr. Sanitary Inspector, Asstt. to M. 0. H., 

lnspector(Food Sec.), Conservancy Superin­
tendent-
Rs. 120-8-200-E.B.-10-230-15-275. 

(21) Sr. Sma11-Pox Doctor, Sr. Compounders, 
Jr. Clerk (Audit with Deptl. Examination), 
Sr. Grade Clerk, Sr. Crusher, Warrant-in .. 
charj;te, Octroi Inspector, Sr. Vaccinator­
Rs. 125-5-130-6-166-8-190. 

(22) Licence Inspector and Sky Sign lnspector­
Rs. 125-5-160-6-190. 

(23) Nurse, Health Visitor, House-Liner keeper, 
Public Health Nurse-
Rs. 125-5-170-E.B.-7-240. 

(24) Overseer (Building, Electrical, Drainap:e, 
Station, Water\Vorks),Asstt. Water Supply 
Superintendent, Asstt. Drainage Superin .. 
tendent, Asstt. Fire Brigade Superintendent, 
Assistant Workshop Superintendent-
Rs. 125--5--145--10--245--15--290--20--

330. 
(25) Steno~rapher­

Rs. 135-10-255. 
(26) Chief Encroachment lmpector, Jr. Techni .. 

cian, Jr. Head Clerk, Store-keeper, Assn. 
Accountant, Chief Licence )n..pector, Sr. 
Shop lnspector-
Rs. 160-10--210-15-225. 

(4) 
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101 The Poona Municipal (27) Watch and Ward Inspector, Senior Audit 
Corporation, Poona-cont. Clerk-

Rs. 16(}-1(}-24(}-15-255. 
(28) Senior Nurse-

Rs. 165-5-185-1(}-255. 
(29) Sr. Head Clerk, Accountant, Asstt. Revenue 

and Test Auditor-
Rs. 18(}-J(}-24(}-15-255. 

(30) Chief Inspector of Shops and Estts., Asstt. 
Internal Auditor, Laboratory Technician­
Rs. 18(}-1(}-280. 

(30) Junior Auditor-
Rs. 18(}-1(}-310. 

(32) Office Superintendent, Inspection Superin· 
tendent-
Rs. 19(}-J(}-310. 

(33) Librarian­
Rs.30(}-f{}-40(}-15-415. 

102 Bhor Town Municipality, 
Bhor. 

I 03 The Tasgaon Municipality, 
Tasgaon. 

I 04 MinJ City Municipality, Miraj 

105 Varangaon Gram Panchayat, 
Varangaon. 

107 llran ... ]slampur Municipality, 
Islam pur. 

I 09 The Pandharpur Municipality, 
Pandharpur. 

Effectiv• from 1·6·/962 

Office Clerk, Sanitary Supervisor­
Rs. 3&--2-60. 

(I) Office Superintendent-
Rs. 7(}-5-10(}-1(}-13(}-15-160 

(Matriculate). 
Office Superintendent-

Rs. I 0(}-&--13(}-1 (}-J7(}-15-200. 
(Graduate). 
Office Sttpreintendent­

Ro. 13(}-J(}-17(}-15-245 
(M.A.). 

(2) Head Accountant-
Rs. 7{}-5-10(}-10--130-15-160 

(Matric). 
Head Accountant-

Rs. 10{}-6-130--10--170-15-200 
(B. Com.). 

(3) Shop Inspeetor (Graduate) 
Rs. 100-6-130-10--170--15-200. 

(J\1. A.J 
Rs. 13(}-J(}-170--15-245. 

(.f) Fair Accountant-
Rs. 7{}-5-10(}-J(}-130--15-160. 

(Matric) 
Rs. I 00--6-130--17(}-15-200. 

(B. Com.) 
(5) Sub-Committee Clerk, Octroi 

Superintendent, Rt-vision Officer and 
Vasuli Superintendent-
Rs. 7(}-4-130-5-140. 

(4) 

Effective/rom 1·4-/96/ 
Increase of Rs. 5 per month in Dearnes&­

Allowance to all the workers. 

Effective/rom f-7-1962 
As sanctioned by the l\1aharashtra 

Government 

Effective/rom 1·1-196] 
On the lines of l\1aharashtra Government 

employees, i.e. as foilows :-

Basic pay up to I 00 .. 

Basic over I 00 and up to 
320 per month. 

Increase of Rs. S 
per month. 

Increase of Rs. I 0 
per month. 

Rs. 40 per month from 1- 12- 196 3 to . 
Office Clerk, Library Clerk and Sanitary 

Superviscr. 

The rate of Dearness Allowance payable to­
the employees is raised by Rs. 5 per 
month to those drawing a monthly basic 
salary up to Rs. I 00 and by Rs. I 0 per 
month to those drawing monthly basic·­
salary above Rs. I 00. 
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109 The Pandharpur Municipality 
Paadbarpur--cont. 

(6) Shorthand Typist-
Rs. 60-3-105-5-125 (Plus Rs. 25 

Marathi Typing Allowance). 
(7) Storc~keepcr, Cashier, Provident Fund 

Clerk and \\rarrant Clcrks-
Rs. 60-3-105-5-115. 

(8) Accounts Clerk-
Rs. 60-3-105-5-110. 

(9) Road Light Inspcctor­
Rs. 60-3-105-5-140. 

(I 0) Construction Pcrmissing Clerk and Check­
ers-
Rs. 55-3-100-5-110. 

(II) Clerk-(A) Senior­
Rs. 75-5-140. 

Clcrk-(B) Junior­
Rs. 55-3-85-4-125. 

(12) Store clerk, Despatch cluk, Record~kccpcr, 
Rly. Receipt Clerk, Octroi Office ciNk, 
\Vhecl Tax Vasuli clerk, l\tlin1mum Vlage 
Register clerk, Vasuli clerk, Clerk (C. l\1. 
Department) Clerk (M. D. Department), 
Case Writer, Vaccinator, Anti-Pla~n~e l'vlca­
surc clerk, Clerk (K. and G. Department), 
and cle-rk (P. W. D.), Sanitory clerk, 'Ward 
Inspector-
Rs. 46-3-85-5-100. 

(13) Kadbe Oat Rent Vasuli Octroi Naka clerks, 
Central Check Naka Clerks, Bhaji l\larket 
Tax Vasuli Clerk-
Rs. 46-3-73-4-85. 

(14) Chief Sanitary lnspcctor­
Rs. IZ0-10-240. 

(I 5) Sanitory lnspcctor-
Rs. 92-4-IZ0-10-180. 

(16) Health Office Clerk and Birth and Death 
Register Clerk-
Rs. 46-3-85-5-115. 

(17) Inspector (V. and A. l\1, Dept!.) Food 
lnspector-
Rs. 92-4-120-10-180. 

( 18) Fuir Committee Clcrk­
Rs. 46-3-85-5-110. 

(19) Clerk (Ayurvedic)-
R•. 46-3-85. 

(ZO) Office Jamadar-
Rs. 35-l-45-3-60. 

(21) Peons (Office), Account Peon and all 
Departments-
Rs. 27-!--1-32-l-40. 

(22) Watchmen (All Dcpartmcnts)­
Rs. 27-!-1-32-1-40. 

(23) Office Sweeper-
Pav Rs. 20 pf,, D. A. Rs. 25 

(24) s·weepers (Male and Female) and Otheno­
Rs. 27-i-1-32-1-38. 

(25) Bhangi Boys-
Rs. 20-l-27. 

(26) Head Printer-
Rs. 46-3-85-5-100. 

(27) Pressman-
Rs. 27-!-1-32-l-40. 

(28) Lamp Lightcrs-
Rs. 27-!-1-32-l-40. 

(29) Fitter-
Rs. 40-1-50-2-70. 

(30) Waterman-
Rs. 27-i-l-32-1-40. 

(31) Mason-
Rs. 46-3-73-4-85. 

(32) Mason Bigari (All)-
Rs. 27-i-1-32-l-35. 

(33) Gutterwala, Lendki Nallo Cleancn­
Rs. 27-i-l-32-l-38. 

(34) Mukadam all Departmont-
Rs. 27-i-1-32-1-40. 

(35) Cartman. Bigari and Cook-
Rs. 27-i-l-32-1-38. 

(36) Drivers-
Rs. 55-3-85-5-115. 

(37) Motor Cleaner-
Rs. 27-i-l-32-1-40. 
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I 09 The Pandharpur Municipality, (38) Ward Boy and Ward Ayya, Bbisti-
Pandharpur-cont. Rs. 35-2-55-2!-60. 

110 The Mangalweclha Munici· 
paliry, Mangalwedbo. 

111 Lonand Village Panchayat, 
!Anand, District Satara. 

112 The Sangli City Municipality, 
Sangli. 

113 The Vadgaon Nimbalkar 
Grampanchayat, Vadgaon 
Nimbalkar. 

114 The Loni-Kalbhor Gram­
panchayat, Loni·Kalbhor, 
District Poona. 

115 The San~li Ciry Municipaliry, 
Sangli. 

116 Ma1kapur Municipality 
Malkapur, District Kolha· 
pur. 

(39) Dresser-
Rs. 40-2-60-2!-65. 

(40) Dhabi-
For Part·time work in Municipal Dispen• 

sary and Maternity Home-Pay Rs. 30 
and Dearness Allowance Rs. 30. 

( 41) Compound.rs-
Rs. 46-3-73-4-85-5-100. 

(42) Female Dresser-
Rs. 35-2-55-2!-60. 

(43) Compounder, Asstt. Compoundcr­
Rs. 46-3-73-4-85. 

(44) Watchmon (K. and G. Department)­
Rs. 27-t-1-32-1-38. 

(45) Gardner, Asstt. Gardner-
Rs. 27-t-1-32-1-40. 

( 46) Mistry-
Rs. 60-3-105-5-120. 

( 47) Carpenter, l'vlason­
Rs. 46-3-85-5-100. 

E_(fectivefrom 1·4·1964 
(I) Naka Clerk-

Rs. 35-2-55-3-70. 
(2) Naka Peon-

Rs. 20-1-35. 
('3) Scaven~ers-

Rs. 25-1-40. 
( 4) Sweepers-

Rs. 20-1-35. 
(5) Ayya-

Rs. 15-1-30. 

Effectivt from 1·9·1962 
(I) Checkin~ Clerk (Octroi) Matric­

Rs. 51-2-69-3-81. 

\i) Drawing Rs. 50 or Jess per month:-. 

Rs. 

From 1-4-1961 to 30·6-1962. 4S 
From 1-7 1962 onwards 50 

(ii) Drawing more than Rs. 50 60-

Rs. 45 per month. 

Rs. 40 per month. 

Rs. 40 per month. 

Rs. 40 per month. 

Rs. 40 per month. 

(2) Goods and Parcel Entry Clerk (Non-matric)­
Rs. 45-2-65-3-80. 

(3) Road Roller Driver (Steam)­
Rs. 55-3-79-E.B.-4-87. 

( 4) Road Roller Cleaner (Steam) and Male 
Coolies-
Rs. 30-1-40. 

(I) Peon, Sweepers and Scavengers­
Rs. 50-1-55-2-65. 

Effective/rom 1-7-1964 
Battiwale, Zaduwale and Peons­

Rs. 15-1-25. 

Effective /ron• 1·1·1964 
L:~bourer in Water Works-

Rs. 30-1-40. 

Eff.rtiv•from 1-4-1962 
(i) Secretary . • Rs. 80-4-120. 
(ii) Octroi Inspector (Non- Rs. 50-2-66. 

matric). 
(iii) Octroi 

(Matric). 
(iv) Octroi Clerk 
(v) Office Clerk 
(vi) Mukadam 
(vii) Office Peon 

Inspector 

(viii) Sweeper (male) and 
Scavenger (male). 

Rs. 50-2-70. 

Rs. 40-2-60. 
Rs. 45-3-75. 
Rs. 30-1-35. 
Rs. 25-1-35. 
Rs. 25-1-30. 

(ix) Sweeper (female) and Rs. 20-1-30. 
Scavenger (female), Octroi, 
Peon. 

Rs. 30 per month. 

Ro. 30 per month. 



(I) (2) 

117 The Murgud Municipality, 
Kolhapur. 

118 The City Municipality, Miraj 

121 The Bhor Municipality, Bhor 

122 The Kurudwadi Municipality 

123 The Junnar Municipality •• 

124 The Kagal Municipality 

139 

(3) 

Effective from 1·1·1964 
(I) Clerk-

Rs. 56--3-77-5-92. 
(2) Peon-

Rs. 35-1-42-2-48. 
(3) Mukadam-

Rs. 50--2-64--3-73. 
( 4) Paniwali, 1\'lukadam­

Rs. 47-2-61-3-70. 
(S) Octroi Inspector­

Rs. 56--3-77-5-92. 
(6) Gadi Coolie-

Rs. 46--1-53-2-59. 
(7) Zadu Kam!l'lr-

Rs. 3'1-1-46--2-52. 
(8) Bhangi-

Rs. 39-l-46--2-52. 
(9) Temporary-

Rs. 2·25 per day (consolidated). 

(I) Drivers 
(2) Cleaners 
(3) Sanitary Mukadam 
( 4) Octroi Checkers 
(5) Dai, Aya, Ward Boy 
(6) Scavengers 

Rs. 50-2·50-75. 
Rs. 35-1-45. 
Rs. 45-1-55. 
Rs. 50--3-80. 
Rs. 35-1-45. 
Rs. 30--1-40. 

Effectivefrofll /-4-/96S 
(I) Naka Karkun Rs. 35-3-65. 
(2) Naka Peon . . Rs. 27-1·50--42. 
(3) Watchman Water- Rs. 27-1·50--40. 

man. 
( 4) Sweeper .. 
( S) ScavenJlers 
(6) Pani Pump Work­

men. 

(I) Mukadam.. . . 
(2) Zaduwalla, Guttor• 

walla, Motor Kachra 
BeRari. 

(3) SCavengers 
(4) Peons .. 
(5) Jakat Naka Karkun 
(6) Road 1\Jazdoor .. 

Rs. 22-1·50--37. 
Rs. 27-1·50--42. 
Rs. 27-1·50-40. 

Rs. 25-!-35-1-40. 
Rs. 25-i-30--1-35. 

Rs. 25-}-30-l-35. 
Rs. 25-t-30--1-35. 
Rs. 45-1-55-2t-75. 
Rs. 25-1-30. 

Effective/rom 1·4-1964 
(I) Sweepers, Female Sweepers, ScavenR'ers, 

Coolies. Ayhas- · 
Rs. 25-!-30. 

(2) Drivers-
Rs. 40--1-50. 

Effeaivefrom 1-Jl-1964 
(I) Clerks . . Rs. 45-1-55-2-65. 

(2) Head Clerks/Accoun- Rs. 65-2t-80. 
tants. 

(3) Mubdams.. Rs. 40--1-50. 
(4) Octroi Inspectors.. Rs. 45-1-55-2-65. 

(5) Octroi Clerks 
(6) Peons 

Rs. 40--1-50. 
Rs. 25 t-30. 

(~) 

Efflclitv {r01ft 1-1-1964. 
Rt. 35 per month. 

(I) Secretary- lncreaae of Rs. 10 per month from 1-4-1965. 
Rs. 70--4--110. 

(2) Head Clerk­
Rs. 55-3-85. 

(3) Octroi Inspector, Ward Inspector, Office 
Clerk-
Rs. 45-2-65. 

( 4) Octroi Clerk­
Rs. 40-2-60. 

(5) Sanitarv Mukadam, Fitter, Tractor Driver­
Rs. 35-1-45. 

(6) \\'aterman, Octroi 1\lukadam, Chowkidar, 
Peon 
Rs. 30-1-40. 

(7) Sweeper, Scavenger­
Rs. 25-1-35• 



(I) (2) 

12"'; The Kop~rgaon Municipality 

126 The Tasgaon 1\lunicipality, 
TIS&'IOD. 

127 The Tasgaon Municipality 

128 Vita Municipality 

(3) 

(I) Sanitary Inspector 
Rs. 92-8-140. 

(2) Nurse-
Rs. 8(}-5-1 00. 

(J) Naka lnspector-

140 

Rs. H-3-85-E.B.-4--125-5-130. 
( 4) Compounder-

Rs. 55-3-85-E.B.-4-105. 
(5) Motor Driver-

Rs. 5(}-2-30. 
(6) Mistry-

Rs. 51}-3-92. 
(7) Record keeper, Store-keeper, Office 

Clerk, Vasuli Clerk-
Rs. 46-3-85-E.B.-4-105. 

(8) Naka Clerk. Market Clerk, Hospitol 
Clerk-
Rs. 45-3-87. 

(9) Conservancy 1\tlukadnm­
Rs. 35-2-71. 

(I 0) Kondawada·keeper-
Rs. 35-1----45-E.B.-2-65. 

(II) Motor Cleaner, Lamp-Lighter­
Rs. 35-1-45. 

(12) 1\hli, Dresser, Ayha, Peon, Conservancy 
Statf-
Rs. 30-1-40. 

(I) Secrotary-
Rs. 71}-5-12(}-1 0-190. 

(2) Office Clerk, Octroi Inspector, Com• 
pounder-
Rs. 45-4--85-5-120. 

(3) Octroi Clerk-
Rs. 35-2-55-3--76. 

(4) Peon, Lamp-li~hter, Scaven~er, Cleaner, 
Watchman, Sweeper, Dresser-
Rs. 25-l-40. 

(5) Mukadam-
Rs. 35-2-65. 

(6) Motor Driver-
Rs. 41}-3-70. 

(7) Maternity Clerk­
Rs. 41}-3-75. 

A special Allowance of­
Rs. 25 to Accounts Clerk. 

Zarewallas­
Rs. 25-1-40 

Secretary-
Rs. 71}-5-12()-1()-190. 

Sanit:uy lnspector­
Rs. 7()-5-140. 

Head Clerk-
Rs. H-5-85-8-125. 

Assistant Clerk, Vasuli Clerk­
Rs. 45-4--85-5-115. 

Mistry, Tax Inspector. Octroi Inspector­
Rs. 4)-4--85-j-105. 

Tractor Driver­
Rs. 4()-2-60. 

Naka Clerk-
Rs. 35-2-55-3--76. 

Waterman-
Rs. 35-2-55. 

Engine Driver­
Rs. 3()-2-50. 

Sweeper, Scavenger, Gutterman­
Rs. 25-1-40. 

129 The Walki Gram Panchayat, Peons, Lamp Lighters, Sweepers-
Ahnwdnagar. Rs. 3()-2-50. 

130 The Wai !Vlunicipality (I) Secretary-
Rs. 141}-8-180-1()-230. 

(2) Overseer-
Rs. 10()-5-15()-10-200. 

(3) Head Clorl., Qualified Sanitary Inspector, 
Shop lnspector-
Rs. 75-5-10()-8-140. 

(4) 

Rs. 50 per month. 
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(I) (2) (3) 

130 The Wai Municipality-cutll. (4) Senior Clerk-
Rs. 65-4-85-5-110. 

(5) Collect inn Clcrk-

131 Saswad Municipality, Saswad, 
District Pooua. 

132 The Uran-Islampur 1\{unici­
pality, Uran-lslampur. 

134 Karanji Grampanchayat, 
Karanji, District Poona. 

Grampanchayat Samvatsar, 
District Ahmednagar. 

136 l\tladhe Vadgaon Grampan­
chayat, Madhc Vadgaon, 
District Ahmednagar. 

137 Alandi Municipality, Alandi, 
District Poona. 

A-2~26-19-A. 

Rs. 6;.-4-8)-5-10;, 
(6) Octroi Inspector, Compoundcr­

Rs. 55-4-75-5-100. 
(7) Jr. Clc•·k, Rce. and Vaccination Clerk 

As.. .. ist.t.nt Inspector, Assistomt Collcctio~ 
Clerk-
Rs. 50-4-70-5-95. 

(8) Naka Clerk, 1\lukadam, Fee Co1lector, 
1\Iotor Driver, RL'Ct.'ipt Clcrk-
Rs. 3;.-2-45-21-1>5. 

(9) Pound-kecper-
Rs. 35-ll-50-2-60. 

(10) Peon, lVlarket Sweeper, l\Iali, Road 
Sweepers, All Scavengcrs--
Rs. 30-ll-45. 

(I) Sweeper, two Scavengers (Bhangi) and 
1\bzdoor-
Rs. 25-1-35. 

(2) Scaven~cr (Bhangi)­
R,, 35-1-40. 

(3) 1\lukadam-
Rs. 40-1-50. 

Effective from 1-7-1965. 

(I) Executi,•c Offi_c("r-
Rs. 100-7!-190. 

(2) Sanitary [nspector­
Rs. 70-5-140, 

(3) Head Clcrk-
Rs. 5;.-5-85-8-125. 

(4) Octroi Inspector, Clerk (Office and Oc11oi) 
Compounder-
Rs. 45-4-8;.-5-120. 

(5) Naka Karkun-
Rs. 35-2-55-3-76. 

(6) Sanitary 1\luladam­
Rs. }5-2-6). 

(7) Peons (office), Naka Peons, Lamp-Li~hter, 
D.ti, Bhan~-ti-l\ili11e, Bhangi-Female, Rond 
Swecpcr-
Rs. 25-1-40. 

(8) Ward Boy­
Rs. 20-1-30. 

Ejfcctivefrum/-1-1967. 
U) Clcrk-

Rs. 30-2-50. 
(ii) Peon, Swcepcr­

Rs. 20-1-30. 

Effective from 1-1-1967. 
(i) Sweeper, Peon, 'Watchman, l\Iapadi­

Rs. 25-1-35. 
(ii) Cle•·k-

Rs. 35-2-55. 

Effcrtiu from 1·1·1967. 
(I) Pt>on-cum-Lamp-Lighter­

Rs. 15-1-25. 

I::f(t("/i'L'e fro, bt January /966. 
(i) Sunitary lnspector-

Rs. 7;.-5-120-10-150. 
(ii) Clcrk-(I\•1atriculatt')­

Rs. 55-3-85. 
(iii) Compoundcr-

Rs. 55-3-8;.-;.-120. 
(iv) Store-keeper, Mukadam­

Rs. 40-1-50. 
(v) Ayha Traincd-

Rs. }0-1-40. 

Rs. 30 per month. 

Rs. 30 per monlh. 

Rs. 35 per monrh, 

Rs. 30 per month. 

(t,.j) Lamo-Li~hter­
Rs. 28-1-40. 

(vii) Peon-Junior, W.:.tchman, l\lali, Aya-Un­
traincd, Scavengers (male), Scavengers (female), 
Sweeper (male), Sweepers (female}-
Rs. 20-1-30. 

(4) 
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138 The Pandare Grampanchayat, 
Pandare, District Poona. 

139 Sangli Munidpatity, San~li .. 

140 Kadus Grompanchayat, 

143 

144 

145 

146 

Tal. Khod, District Poona. 

Loni Deskar Grampanchayat, 
Loni Deskar, Poona. 

Lo ni-Bhapkar Grampancha .. 
yat, Loni-Bhapkar, District 
Poona. 

I\'Ialegaon B. K. Grampancha­
yat, l\1nlegnon, Poona. 

Ked~aon Grampanchayat, 
Kedgaon, Poona. 

147 The 1\1unicipal Committee, 
Wnrdlta. 

142 

(3) 

(i) Peon-
Rs. 80 per month. 

(ii) Scavengf'r (malc)­
Rs. 75 per month. 

(;;;) Scavenger (female)­
Rs. 61) per month. 

Effective from 1-8-1964. 
(i) Octroi Clerk (I'vlatriculates or S. S.C. Pass­

ed)-
Rs. 55-3-85-4--125-5-130. 

(ii) Octroi Clerks (other than the :i\-Iatri.:ulates 
or S. S.C. Passcd)-
Rs. 4l>-3-85-4-125-5-130. 

(;;;) All peons of municipality except those C'lf 
J. F.. W. (in<ludina those of the Trust)­
Rs. 35-2-65. · 

Effeetiv• from 1-1-/967. 
(i) Peons-

Rs. 60 pe-r month. 
(ii) Part-time sweepers (Zaduwalla)­

Rs. 35 per month. 

With effect from I 11 Novembtr 1966. 

Z:tduwale, Bhangi'J, Peons and Bhattiwalas-­
Rs. 25-1-35. 

Effective from 1-l/-/966. 
(i) Peon-

R•. 35-2-45. 
(ii) Sweeper­

Rs. 25-2-39. 

Ef!'<tive from 1-11-1966. 
(a) Clerk-

Rs. 5~1-55-2-65. 
(b) Bhangi and Peon­

Rs. 4~ 1-5~2-60. 
Zaduwallas (part time) 

R;. 20p. m. 
Zaduwallas 

Rs. 40-1-5~2-60. 

Effective from 1-IJ-1966. 
(i) Peons-

Rs. 35-2-4;. 
(;i) Sweepers (Zaduwalas) Scavengers (Bhan .. 

J<is)-
Rs. 25-2-39. 

Ejfectivt from 21·10-1958. 

(I) Male Sweepers-
Rs. 21-l-28. 

(2) Female Sweepers­
Rs. I &--l-26. 

148 Municipal Committee, Yeot- Class IV servants-
mal (Nagpur). Rs. 2~1-80. 

151 The l\1unicipal Committer, 
Ycotmal (Na~pur). 

Male and female employees­
Rs. 19--!--23. 

l)l Municipal Committee, E.f!ectivefrom/-1·196/. 
Chanda. Male Sweeper-

I)) Corporation of Nagpur City, 
Naapur. 

A-2426 -19-B, 

Rs. 25-i-30. 
Female Sweeper­

Rs. 2~1-25. 

Ejftctive from 1-4-/962 (Worh.<hop) 
(I) Assistant Mechanics (Store Nlohrir)-

Rs. 5~4--8~21-1 00 (plus all allowances). 
(2) Polacksmith-

Rs. 5~3-8~EB-4-IOO (plus all allow­
ances). 

(3) Carpenter-
R•. 4~2-6~2!-80 (plus allallowancrs). 

Rs. 30 pel month. 

Rs. 30p.m. 

Rs. 30 p.m. 

Rs. 15 p. m· 

Rs. 30 p.m. 

Rs. 30 p.m. 

(4) 

Eff«tw•from 1-1-1961 

Ro. 45 ~r month. 
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15) Corporation of Nagpur City, 
Nagpur--cont. 

156 l\1unicipal Com m i t t e e, 
Kamptee. 
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(3) 

(4) 1\lat•-
Rs. 30-1-40-1-50 (~Ius all allowances). 

(5) Mazdoor-
Rs. 25-1-30 (plu• all allowance.). 

(6) Turncr-
Rs. 50-5-70-4-90-EB-3-120 (all 

allowances.) 
(7) Spray Printer-

Rs. 60-2!-80-4-1 00 (plus all allowances) 

Effectiv• from 1-6-61. 
Male Swc:eper­

Rs. 21-l-30. 
Female Swecper­

Rs. 1&--j-23. 

Efftctivefrom 1-1-1967. 

(4) 

157 Kotul Grampanchayat, Kotul, 
Dist. Akola. Peon, Sweeper and Lamp-lightcr­

Rs. 25-1-35. Ro. 3S p.m. 

158 The Jalna City Municipality, 
Jalna. 

159 The City Municipality, Latur, 
Latur. 

161 The City Municipality Momi. 
nabad (Ambajogai). 

162 The City Municipality, Bhir •• 

163 Nasik District Local Board, 
Nasik. 

Effective from 10·1·1960. 
Wages are paid as per the rates prevailing in the 

Aurangabad city Municipality i.e.-
( I) l\lalc-Rs. 26 p.m. 
(2) Fcmale-Rs. 20 p.m. 

EffectivtJ.from 1-1-61 
(I) Female Labourer, Sweeper, 1\Iali­

Rs. 18-1-20. 
(2) :Male Labourer, Sweepers, ~!ali, Coolics­

Rs. 21-1-26. 
(3) Cleaner-

Rs. 22-1-27. 
(4) Peon, Watchman­

Rs. 25-1-30. 
(5) Lineman, Oilmen­

Rs. 25-3-40. 
(6) Dafcdar-

Rs. 30-1-35. 
(7) Jr. Opcrator-

Rs. 30-2-46. 
(8) Bi II Collcctor­

Rs. 40-2-50. 
(9) Fitter-

Rs. 40-3-55. 
(I 0) Head Opera tor-

Rs. 50-3-65-5-75. 
( 11) Clerk, Store-kecper­

Rs. 55-3-85-110. 
(12) Driver (En~ine)-

Rs. 55-3-70. 
(13) Driver (Motor lorry)­

Rs. 55-2-65. 
(14) Typist-

Rs. 55-3-85-4-12>-5-131. 
(I 5) Accountant 2nd Gr.-

Rs. 60-5-130. 
(16) 1\-lunicipallnspector­

Rs. 82-4-130. 
( 17) Sub-Overseer­

Rs. 90-5-140. 
(18) Accountant 1st Grade­

Rs. 90-5-110-7!-140. 
(19) Forcman-

Rs. 105-5-140. 
(20) Architectural Draftman­

Rs. 140-6-218. 

Effectiv• from 1·6·41. 
1\lali (male, female) Labourer Scavengers­

Rs. 20-1-25. 

(I) 1\listrics-
Rs. 46-3-85-4-105. 

(2) Road Clerks-
Rs. 40-2-60. 

164 The Bomb3y Municipal Cor- (I) ZnoAssistant (Veterinary)-
poration, Bombay. Rs. 360-10-500-l0-560 p!w Spl. pay of 

Rs. 10 p.m. 

The Municipality Ahould p;1y h.1Jf the 
d1fference (in D. A. of Homha) and 
Hyderab.td r.tte i. •· R!i. 40 and Rt I ~;-44 
for 3 month" of January, Fcbrwry 
and March 1958. 
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--------------------~--------------------~--------
Effecti~e from 1-6-60. 

169 l\lalc~aon Borough 1\'lunici­
pality. 

(I) Naka Ci<rk-
Rs. 46-3-85-4-12>-5-130. 

(2) Hamal and \Vatchman-

170 Bombay Municipal Corpora• 
tion, BC'mbay. 

Rs. 3\-1-45-2-65. 

Effccti~t from 1-7-60 to 1.aboratory •taff. 
(I) Asstt. Annlysits-

Rs. 280--20--300--25-425. 
(2) Asstt. Chemist Jr. Lab. Chemist­

Rs. 200-15-260-20--360. 
(3) Asstt. Bach:riolol?iSt-

Rs. 200-15-260--20--360. 
Spc1.:ial pay to the staff in the 1\tlunicipnl Labo­

rntory in lieu of payment of l/3 fees received 
for examinution of samples etc.-

( I) Asstt. Analyst-
Rs. SO p.m. 

(2) Af>.,.tt. Ch<.•mist and Bactr.riologist­
Rs. 35 p.m. 

(3) Jr. I.ab. Chemist­
Rs. IS p.m. 

Effecl;v,. from 1-4-63. 

171 Gram Pancrayat Committee, (I) Ckrk-
Lasur. Rs. 20-2-40. 

(2) Sepoy-
Rs. 16-1-25. 

(3) Others-
Rs. 15-1-25. 

173 T,,!oC!a 1\lunicipality, Taloda (I) Pcons-

174 

Rs. 20--1-30. 
(2) Gutter cleaner, Swecpcrs­

Rs. 22--!-25. 
(3) Cnrtmcn-

Rs. 22-i-30. 
(4) Scn\'{'ngcrs, Cartmcn­

Rs. 25-i-30. 
(5) Office l'eon-

Rs. 25-1-35. 
(6) I.nmp-li~hters-

Rs. 26-ic-40. 
(7) Nakn Clerks (Temp.)­

Rs. 37-1-SO. 
(8) Sanitary J\.tukr dnms-

Rs. 35-1-50-EB-2-70. 
(9) Nnka Clerks (pcrm"nent)­

Rs. 40-1-\0-EB-2-70. 
(10) Octroi lnspeLtor, Demand Clerks-

Rs. 46-3-85-4-101-C.A. lls. 5 per 
month. 

(II) Jr. Clerks-
Rs. 46-3-85-4-101. 

(12) Sr. Clcrks-
Rs. 46-3-RS-EB-5-120. 

( 13) Head Ckrks-
Rs. 60--5-100-EB-5-120. 

{14) Snnitary Inspector-
Rs. 70--10/2-120--C.A. Rs. 5 per month. 

(IS) Secrctrtries-
Rs. 80--5-170-8-160. 

Na~ik [htr:ct Loa' Board, (1) l\1istries (permanent)-
N .. ik. Rs. 45-3-85-4-105 (nftercompletion of 

S years, they must pass the examination, fai­
lure should not get the incrcmcnt after 
Rs. 85. 

(2) Rood Clerk­
Rs. 40--2--60. 

Ejfecti~from 1-4-1963 

It.. 40 p.m. 

176 Savda Municipality, Savda •• E/ftclit•t.from 1-5-62. 
(I) Sweeper- Rs. 45 p.m. 

177 Sholapur Municipal Borough 

Rs. 25-1-35. 
(2) Naka C"J..rk-

Rs. 40--3/2-55 (matriculate tostnrt Rs. 46.) 

The Municipality ngrees to consider demand 
of•mergerof D .A. in basic pay' after Govt. 
~ives the direction in this respect by 
Govt. Resolution. 



(I) (2) 

178 Sholapur 1\'Iunicipal Borough 
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(3) 

Efft"'ctive from 1-3-57 all dass III workmen 
shall be paid olnnll:ll increment of 0.50 P. 

179 District Local Board, Poona.. Efft>clit·r from 1-10-60. 

(4) 

l\1ale I\lazdoor-
Rs. 25-!-H. 

Tile present rntr of D. A. sh:\11 he contimu.-d. 

1\lukadnm-
Rs. 30-1-40. 

ISO District Local Board, Kolt-a­
pur. 

E(jativr from 1-1-61. 
(I) 1\lale cooliefi-

Rs. 20-1-30. 
S nme os is paid to the pcm1:mcnt em plo)'ee. 

(2) Mukadams-
Rs. 30-l-40. 

(3) Store watchmrn­
Rs. 2S-i-3>. 

( 4) Gardners-
Rs. 2S-l-3S. 

I 8 I Sholapur Municipal Borough 
Effective/rom 1-12-6/. 

Seccion M11nicip.al Quarry 

186 Grampanchayat, 
Dist. Pcona. 

Category 
(I) Skilled .. 
(2) Semi-skilled 
(3) Unskilled 
( 4) Child workers 

Daily r.oagts 
Rs. 3·50 
Rs. 2-75 
Rs. 2·00 
Re. 1·00 

Efftctivt from 1-9-63. 
Manchar, (I) Sweeper­

Rs. 20-1-30. 
(2) Scaven~er­

Rs. 30-1-40. 
(3) B.lttiwala­

Rs. 3S-1-4S. 
( 4) Salesman­

Rs. 40-1-SO. 
(S) Peon, Male Coolie­

Rs. S0-1-60. 

Effective from 1-9-63. 
187 Kandur Grampanchayat, Dist. {I) Clerk-

Poena. Rs. 4S-1-SS. 
(2) Pcon-

Rs. 40-1-45. 
(3) Sweeper­

R•. 15 (fixed). 

Effective from 1-9-63. 
188 Nira Grampanchayat, Nira, (1) Clerk-

Dist. Poona. R•. 91-3-130. 
(2) Naka Clerk­

Rs. 40-1-5;. 
(3) Peon-

Rs. 40-l-50. 
(4) Watchman­

Rs. S0-1-75. 
(5) Male sweeper­

Rs. 3S (fixed). 
(6) Female sweeper­

Rs. 2S (fixed). 
(a) One post of male sweep~r will get a special 

pay of Rs. 7 p. m. for removing the de-o~d 
body. 

(b) One post of female sweeper will get special 
pay of Rs, 5 p. m. for re1no\·ing night soil. 

189 Grampanchayat, Pimp.1lgaon On individual basis 

Eff•ctiv• from 1-9-61 
n •. 15p. m. 

Ef/1div1 /r~1m J-9-61. 
Rs.l5p.m. 

Effective from 1-9-61. 
Rs. 15 p. m. to all workmen. 
Rs. 7·)0 p. m. to swecpen. 

Grampanchayat Plmpatgaon, P.lssa, district Ahmednagar 
The following pay scales, dearness allowance and fixation of pay shall be made applicable. 

Serial Name of the workmen Scale Fixation of pay D. A. 
No. on 1-1-1964 
(I) (2) (3) (4) (5) 

Rs. R•. 
I Shri S. P. Kole .. Rs. 15-l-2S 20 30 
2 Shri D. B. Padale Rs. 7 ,;-3 Smt. K. R. Padale Rs. 10-1-20 IS 
4 Smt. V. N. Padale Rs. 10-1-20 15 15 
s Smt. N. A. Pad•le Rs. 10-1-20 10 

~rota I 

(6) 

Ro. 
so 

7 
30 
30 
20 



(I) (2) 

190 ?vlunicipal Committee, 
Kamptee. 

191 Municipal Committee, Warora 

192 Municipal Conunittee, Chanda 
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(3) 

(I) Peons, ]\>laid servant, Ayya, Chaukidar­
Rs. 20-j-30. 

(4) 

(2) Asstt. Compounder, Dresser, Wardboy,. 
Conservancy Jamadar­
Rs. 30-lj-45. 

(3) Mohariar-
Rs. 35-lj-50. 

(4) Head Jamadar, Asstt. Octroi Inspector, 
Head :Moharir, Vaccinator, Midwife-
Rs. 40-2-50. 

(5) Daftari (Clerk), Octroi Inspector, Com­
pounder, Hospital Clerk-
Rs. 45-2-61. 

(6) Typist, Cashier, A.~;stt. Accountant, Asstt. to Head Clerk, 
Tax Supdt., Asstt. Octroi Supdt., Draft-
man-
Rs. 50-3-75-5-80. 

(7) Head Clerk, Accountant, Tax Supdt., 
Octroi Supdt.-
Rs. 60-3-75-5-100. 

Effective/rom 1-1-58. 
(I) Maie-

Rs. 20-!-25. 
(2) Female-

Rs. 16-j-20. 

Effective from 1·2·58. 
(I) 1\lale-

Rs. 20-1-25. 
(2) Female-

Rs. 18-j-23. 

Effective from 1·9-57. 
An increase of Rs. 7 p. m. 

Rs. 21 p. m. to sweeper. 

194 Municipal Com m i t t e e. Class IV servant-
Yeotmal. Rs. 20-j-30. 

195 City of Nagpur Corporation , . 

196 Malkapur Municipality 

(I) Asstt. Mechanics 
Rs. 50-3-80-2!-100. 

(2) Black Smith-
Rs. 50-3-80-E. B.-4-100. 

(3) Carpenter-
Rs. 40-2-60-21-80. 

( 4) Store Moharir-
Rs. 50-3-80-2!-100. 

(5) Mate-
Rs. 30-1-40-1-50. 

(6) Mazdoor-
Rs. 25-1-30. 

(7) Turner-
Rs. 50-5-70-4-90-E. B.-3-120. 

(8) Spray printer-
Rs. 60-2!-8~-4-100. 

From 1-5-60 as per Maharashtra Government Servants. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE VARIOUS TYPES OF LEAVE GRANTED 
IN THE "LOCAL AUTHORITIES" INDUSTRY 

Serial 
No. Name of concern 

in Ind~x 
(I) (2) 

4 The Panvel Municipality 

7 The Borough 1\'lunicipality, 
Bhusawal. 

9 The Borough Municipality, 
Chalisgaon. 

20 Grampanchayat Committee, 
Asoda. 

23 Gram Panchayat, 
Dist. Jalgaon. 

Bet wad, 

Privilege Lea\'e 
(days) 

(3) 

21 
(Accumulated 

42 days). 

Sick Leave 
(days) 

(4) 

5 
(Accumulation 

20 days), 

Maternity Leave 
(days) 

(5) 

42 days 

As per B. C. S. R. 

As per B. C. S. R, 

Casual Leave 
(days) 
(6) 

Paid Holiday 
(days) 

(7) 

6 
(To Naka Peons 
and N aka Karkun) 

6 

5 



(1) (2) 

27 Gram panchayat Committee, 
Varkhedi. 

28 G1rm Panchayat Committee, 
B1mnoj, District Jalgaon. 

29 Grampanchayat Committee, 
Bamnod, District Jalgaon. 

30 Grampanchayat Committee, 
Waradsim. 

32 The Grampanchayat, Bod­
wad, District Jalgaon. 

33 The Group Panchayat Com­
mittee, Adavad. 

34 The Yawal Municipality, 
Yawal. 

(3) 

30 

As provided 
by Rule 8 of the 
Bombay Villa~e 
Panch1yah Ser .. 
vants (Conditions 
of Sen• ice) Rulrs, 
1960. 

Do. 

Do. 

Do. 

Do. 
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(4) 

As Rule 8 of 
the Bombay Vil­
la~e Panchnyats 
Servant!' (Condi­
tions of Service) 

Rules, 1960. 

Do. 

Do. 

Do. 

Do. 

(S) 

3) Group Grampanchayat Com- As per B. C. S. R. As per B. C. S. R. 
mittee, Fattepur. 

36 The Grampanchayat Com­
mittee, Lohare. 

38 Gramp.mchayat Committee, 
Neri Budruk. 

As per Rule 8 of 
the Bombay Vil­
lage Panchayats 
Servants (Condi. 
tions of Service) 
Rules, 1960. 

Do. 

As per Rule 8 of 
the Bombay Vil­
lage Panchayats 
Servants (Condi· 
tions of Service) 
Rules, 1960. 

Do. As per Rule 8 of the 
Bombay Villa,te 
Panchavats Servants 
(Conditions of Ser­
vice) Rules, 1960. 

(6) 

15 

As per Rule 8 of the 
Bombay Vitla,re 
Panchnat Srn·anta 
(Cond.ltiona of Ser· 
vice) Rules, 1960. 

Do. 

Do. 

Do. 

Do. 

15 

As per Rule 8 of 
the Bombay Vii· 
laR"e Panchayats 
Scrvant8 (Condi· 
tiona of Srrvice) 
Rul .. , 1960. 

Do. 

(7) 

43 The Gram Panchayat Com­
mittee, Chunchale. 

As per Rule 8 of Bo:nbay Vi11a~e Panchayat Servants (Conditions of Service) Ruleo, 1960 

S2 Shirol Grampanchnyat 

53 Gram Panchayat Committee, 
Atraval. 

57 Satana Municipal Committee, 
Satana, District Nasik. 

69 The Dostrict Local Board, As per B. C. S. R. 
Sholapur. for confirml"d 

workers. 

78 Gram Panchayat Chinawat 
Kanalde. 

79 Gram Panchayat Committee, 

80 Gram Panchayat, Bhalod 

84 The Borough Municipality, 
Ahmednagar. 

88 The Shirur Municipality 

94 Akkalkot Municipality, Akkal· 
kot. 

Do. 

Do. 

As per B. C. S. R. 

As pe< B. C. S. R. 
for confirmed 
Ytorkers. 

As per B. C. S. R. 

As per B. C. S. R. 

As per B. C. S. R. 

10 (full pay) 6 weeks 
(accumulation 30 

days). 
20 (half pay) 
(accumulation 60 

days). 

As per B. C. S. R. 

14 

4 

4 

4 
Octroi ataff 
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(I) ------~(2~)----------~(~l)~------~(~4)~------~(~5) ________ ~(6~)--------~(7~)----
109 

Ill 

112 

113 

117 

r~ndharpur Municipality 

Lr,n<~nd Villa~e Panchayat, 
Lon and. 

Sangli City rviunicipality 

Vadgaon Nimbalkar Gram-
panchayat. 

The Murgud Municipality •• 

II 8 The City Municipulity, 1\liraj 

120 The Gram panchayat Com­
mittee, Khirdi Bandruk. 

134 

135 

136 

Karanjc Grampanchayat, 
Karanjc. 

Grampanchayat, Sam\latsar, 
Dist. Ahmcdnagar. 

l\Iadhe VadJO!aOn Gram-
panchayat, T;ll. Shrigonda, 
Dist. Ahmednagar. 

147 The l\Iunicipal Committee, 
Wardha. 

156 l\1unicipal Committee, 
Karnptee. 

157 Kotul Grampanchayat, Kotul, 
Dist. Ahmedmtgar. 

167 BorOliR:h Municipality, Chalis­
gaon. 

168 Dorough l\1unicipality, Bhusa­
wal. 

169 :Male~aon rvtunicipality,l\fale­
gaon. 

171 Grampanchayat Committee, 
Lasur. 

172 Chopda Municipality, Chopda 

176 Savda Municipality •. 

178 Kolhnpur 1\hmicipal Boroq:::h 

179 District Local Board, Poona 

180 District I ~ocal Board, Kolhapur 

18S lchalkaranji Municipal 
Borough. 

187 Kendur Grnmpanchayat, Poona 

188 

189 

Nira Grampanchayat, Nira, .• 
Poona. 

Grampanchayat, Pimpalgaon 

196 hfalkapur 1\hmicipality 

As provid~d 
by Rule 8 of the 
Village Pan-
chayats Ser-
\'ants (Conditions 
of Sen·ice) Rules, 
1960. 

30 

21 

As per Rule 8 of 
the Bombay Village 
Panchayats Sen· ants 
(Conditions of 
Service) Rules, 
1960. 

15 

8 One month 
( 15 days prior and 

I; days after 
delivery). 

15 (half pay) for 
Sanitation 
Deptt. 

As per Rule 8 of 
the Bombay Village 
Panchayats Servhnts 
(Conditions of 
Service) Rules, 
1960. 

15 

15 

4 

15 

5 

As per Rule 8 of Bombay Village Panchayat Scn·ants (Conditions of Service) Rules, 1960. 

Do. 

Do. 

Do. 

7 15 (Half pay) 6 \\eeks 

2 days before con­
finement and 40 
days after. 

60 days. 

Do. 

Do. 

Do. 

1/2 day. 

(on independence day) 

As per Rule 8 of Bombay Village Panchayat Servants (Condition of Sen·ice) Rules, 1960. 

30 days 
accumulated 

90 days. 

15 days 

As per B. C. S. B. 

As per B. C. S. R. 

As per B. C. S. R. 

As per B. C. S. R. 

As per B. C. S. R. 

days accumulated up to 
45 days. 

IS 

4 
for Octroi itatf. 

6 

15 

s 
s 

3 (ftdl). 
for Octroi Dept.-

12 (half), 
for Sanitary Dept.-

15 (half) 
I; for Sweepers-

Octroi and Sani­
tary Deptt. 

10 
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STATEMEKT SHOWI~G THE NAMES OF THE COI\CER:'\S A:'\D THE Ql'.-\l\Tl':\1 OF GRATUITY GRANTED 
IN THE "LOCAL AUTHOH!TIES" 1:\Ul"STRY 

Gratuity payable on (in terms of number of days/months/weeks basic wu.gcs) 
Per year of sen·ice ---------------- ----. r-­

Name of the Concern Death or On termin;-ation of On resiiZnation from On voluntary retirement Maximum 
and Sr. Number Disability service after- service after-

in the list (Physical 
after- Gratuity 

l'oyoble 
S yc.~nrs I 0 years 15 yean or mental) 

while in 
employment 

(I) 

57. The Satana 1\Iunici­
pal Council, Satana. 

(2) 

.----"------... 
S years I 0 years I) years 5 years I 0 years IS years 

3 (a) 3 (b) 3 (r) 4 (a) 4 (b) 4 (r) 

month's wa~es for each 
year d scr\'ice. 

S (a) s (b) S (r) 

I month's \\'atf!C'S for each 
Yl'Rf of service. 

(6) 

60. The San~li 
l'VIunicipality, 
Sangli. 

City i month 
basic wage. 

I 0 days I month 
wages. basic 

wage. 

i month 
basic 
wage. 

l month I 0 months 
ba,ic 
wage, 

88. The Shirur Munici­
pality. 

It should follow Rule Nos. 163-168 and Byelaws of the l\lunidp;tlity ns reg.mls tho gratuity. 

98. The District Local i month 
Board, Ahmednagar. pay. 

i month 
pay. 

l month 
pay. 

112. San!idi City I\1unici­
pality, Sangli. 

The Municipality h01s framed pension rules including provision for gratuity. 

119. The Kopanraon 
1\'junicipality.-

1 month At the discretion of the 
basic pay. .l\1unicipality. 

I month basic p:ty per 
each year of sen·ice. 

I month basic pay for 
Clll'h year of sen·ice. 

156. 1\lunicipol Com-
mittee, Kamptee. 

The l\'lunicipality has agreed to make the prm·ision of ~ratuity in the Byelaws of l\[unicipal 
Committee with effect from 1st April 1962. 

177. Sholapur Municipal 
Borough. 

The gratuity is to be p:1id as per Award (IT) No. 67 of 1955 to all workers after framing the 
necessary rules within 3 months of the date of the Scttlt.·ment. 

186. Grampanchayat, 
1\'Ianchar, Dist. 
Poona. 

187. Kendur Gram­
panchayat, Dist. 
Poona. 

ISS. Nira Grampancha~ 
vat, Nira, Dist. 
Poona. 

15 days 
wa~es for 
each year 
of service 
after 5 years 
sen·ice. 

Do. 

Do. 

15 days wages for each 
year of sen·ice after 
5 years service. 

Do. 

Do. 

HOSPITAL INDUSTRY 

IS days wn~cs for each 
y('ar of sl·rvice uftcr 
5 years service. 

Do. 

Do. 

The Committee has adopted the same definition for this industry which was adopted by the previous 
'Norms' Committee. The definition is as follows :-

' Hospitals, Sanatoria, Nursing Homes, Maternity and Child Welfare Clinics and Veterinary 
Hospitals '. 

The Committee examined 17 Awards and 26 Settlements/ Agreements in respect of this industry during 
the relevant period. They dealt with a number of subjects principal among them being wages, dearness allo­
wance and leave facilities. The other service conditions included uniforms, washing allowance, provi­
sion of quarters, provident fund, gratuity etc. The division-wise bn·ak up of these 17 Awards and 26 
.Settlements/Agreements is as follows :-

A-2426-20-A 

Bombay 
Poona 
Nagpur 
Aurangabad 

Division 

N 

Total 

Awards Settlements/ 
Agreements 

12 18 
2 8 
3 

17 26 
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The following is the list of Awards and Settlements/ Agreements examined :-

SC'rial 
No. 

(I) 

Name of the Concern 

(2) 

AWARDS 

Bombay Division 

Sheth Gordhandas Ranchhodas Bhagat :Maternity Home, Bombay .. 

2 Shirodkar Clinic p,·t. Ltd., Bombay , , 

3 P. C. Hospital, Amalner, Dist. Jalgaon 

4 Sarvodaya Hospital, Bombay . , 

S Dr. Divckar's Hospital Charitable Trust, Bombay 

6 Sheth C. R. Bhagat Hindu 1\[aternity Hospital, Bombay 

7 Dr. Balubhai Nanavati Hospital, Bombay 

8 H. A. N. Dholkawala lVIaternity Hospital, Bombay 

9 The San·odaya Hospital, Bombay 

10 The Noor Hospital, Bombay •. 

II The Bombay Hospital, Bomhay 

12 Masina Hospital, Bombay 

Poona Division 

Reference 

(3) 

Date and Page of 1\I. G. G., 
Part 1-L 

29-1-1959, (499-503.} 

11-6-1960, (391-397. ) 

4-5-1%1, (1056-1057.) 

1-6-1961, (1272-1273.) 

16-8-1962, (3394-3396.) 

18-4-1963, (1371-1376.) 

11-7-1963, (2363-2369.) 

14-5-1964, (1795-1798.) 

30-7-1964, (2585-2592.) 

21-4-1966, (1334.) 

9-6-1966, (1821.) 

30-11-1967, (4950.) 

13 Takgaon General Hospital, Takgaon 12-1-1961, (116-119.) 

14 The Borough Municipality, Ahmcdnagar and Balasahcb Dcshpandc Charitable Dispen· 13-9·1~62, (3806- 3811.) 
sary and .Maternity Home, Ahmedm1g:u. 

Na!lpur Division 

15 :Medical College Hospital, Nugpur 

16 Lady Hardinge Hospital, Akola 

17 Shri Baidyanath Ayurved Bhawan, Nagpur 

18 Holy Family Ho~pital, Bombay 

SETTLEl\IENTS 
Bombay Division 

19 Saifee Hospital and Nursing Home, Bombay 

20 Children's Orthopedic Hospital, Bombay 

21 H. A. N. Dholkawala 1\laternity Hospital, Bombay 

22 Adam's \Vylie 1\[emorial Hospital, Bombay •. 

23 H. A. N. Dholkawula 1\Iatcrnity Hospital, Bombay 

24 l\1asino Hospital, Bombay 

25 Noor Hospital, Bombay 

26 The Ramwadi Free Eye Hospital, Bombay 

27 B. D. Petit Parsec General Hospital, Bombay 

28 lsmalia General Hospital, Bombay 

29 Bombay Hospital, Bombay 

30 The Uni,•crsal Health Institute, Bombay 

31 Habib Hospital and Rahimatbi l\1aternity Hospital, "Bombay 

A-2426-20-B 

5-9-1957, (3833-3836.) 

15-12-1%0, (3247--3250.) 

13-12-1962, (5191-5193.) 
Date of Settlement and S ection• 

of the I. D. Act, 1947 

3-4-1959, Sec. 12(3). 

9-7-1959, Sec. 12(3). 

7-8-1959, Sec. 12(3). 

8-8-1959, Sec. 12(3). 

18+1960, Sec. 12(3). 

18-7-1960, Sec. 12(3). 

27-8-1960, Sec. 12(3). 

10-9-1960, Sec. 12(3). 

30-11-1960, Sec. 12(3). 

28-3-1961,Sec.l2(3). 

6-4-19t I, Sec. 2(P). 

13-5-1961, Sec. 12(3). 

7-8-1961, Sec. 12( 3). 

7-1-1963, Sec. 12(3). 
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32 S. K. Patil Arogyadham, Bombay 

33 S. B. C. C. Hospital, Bombay 

34 The lsmalia Hospital, Bombay 

3S Saifee Hospital, Bombay 

Poona Division 

36 Ayurved Vidyalaya Samtha, Ahmednagar 

37 N. l\1. \Yadia Hospital, Poona 
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38 Seth Tarachand Ramnath Charitable Ayurvedic Hospital, Poona .. 

39 T. B. Sanatorium, Arangaon 

40 K. E. M. Hospital, Poona 

41 J ehangir Nursing Home, Poona 

42 Bel-Air Sanatorium, Panchagani 

43 Ayurved Vidyalaya Sanstha, Ahmednaga1 

WAGES A:\I'D DEARNESS ALLOW.\NCE 

(l) 

11-1-1963, Soc. 2(P). 

30-4-1963, s.-c. 12(3). 

14-9-19o3, Sec. 1~(3). 

2>-9-1963, Sec. 12(3). 

20-3-19)9, Sec. 12( 3). 

14-11-19>9, Sec. 12(3). 

14-11-19S9, Sec. 12(3). 

13-12-1960, Sec. 12(:) 

17-4-1961, s.-c. 12(3). 

19-1-1962, Sec. 12(3). 

7-1-1963, Sec. 12(3). 

6-S-196l,S<-c.l2(3). 

The question of wages and Dearness Allowance was dealt with in 39 cases ; Out of thl·se only wages 
y;ere .de~ided in 6 .cases only D. A. in 4 c.ases wages an~ D. ~·.together in. 20 cases, Ad-hoc increase only 
10 extstmg wages m 4 cases and Ad-hoc 10crease only 10 cxtstmg D. A. 10 4 cases and Ad-/we increase 
only in existing wages and Dearness Allowance in one case. 

A statement showing wages, D"arncss Allowance, increm~nts etc. in 3') cases is attached herewith. 

Wa~es: 

The workmen employed in this industry have been divided into a number of cal<'gories. The first 
category includes female sweepers, scavengers, malis, peons and other unskilled workmen. The lowest 
basic wage scales for these workmen were Rs. 3Q-l-40 in Bombay Division. It was Rs. 24-1-40 
in Poona Division Dearness Allowance was paid in addition to this. The second category includes Ward­
boys, Ayahs and those who have to attend to the patients in person. They are classified as Unskilkd work­
men and paid almost the same wages. The Compounder, Cook and Nurses fall in the third category and 
their wages are ranging from Rs. 45 to Rs. I 00 p. m. There are also Theatre Attendants, Laboratory 
Attendants whose pay range from Rs. 40 to Rs. 130 p. m. In all these cases separate dearness allowance is 
given. In cases where consolidated wages are fixed the lowest paid workman is fixed in the basic wages of 
Rs. 75 to Rs. 91 p. m. The Nurse and Ayah get Rs. 90 to Rs. 110. Compounders Rs. 77 p. m. and 
clerks Rs. 193 p. m. It was also noticed that there is no uniformity in wages awarded to the workmen 
in this industry. 

Dearness Allowance: 

In 28 cases dearness allowance was fixed ranging from Rs. I 0 p. m. to Rs. 60 p. m. In 9 of these 
cases ad-hoc increase in existing dearness allowance have been awarded. Howc\'cr, dearness allowance 
fixed prior to the dispute cannot be ascertained from data before us. 

In no case dearness allowance was linked with the Consumer Price Index Number. 

Adjustment of Wa~es: 

The adjustment in revised wage-scales with the existing one was done on the following lines :-
(a) Workers, whose existing wages are less than the minimum of the revised wage-scales shall be 

given the minimum of the revised scale. 
(b) If his existing wage is more than the ~inimum of. the revised scale but not a stage in the revised 

scale, it shall be stepped up to the next htgher stage m the scale. 
(c) No workman shall be adversely affected due to the adjustment in the revised w.Jge-scales 



152 

Adjustment; Service Increments: 

Service increments after adjustments were given in 2 cases 

Length of Service 

(a) Less than 1 year 
(b) 1 to 3 years .. 
(c) 3 to 7 years .. 
(d) Above 7 years 

as follows :-

Number of Increments 

No increment. 
1 increment. 

Two increments. 
Three increments. 

In one case two increments to Ayahs and Sweepers were given for 4 years or more of service. 

Adjustment of Dearness Allowance with Free Food and Shelter: 

In case of 1\'lasina Hospital (Serial No. 12) Bombay the Kitchen Staff was being given free food 
and shelter and was paid dearness allowance at Rs. 5 p. m. only. Those workmen who were not provi­
ded with free food and shelter were paid dearness allowance at the rate of Rs. 40 per month. 

LEAVE FACILITIES 

Privilege Leave : 

There were 26 cases in which privilege leave was granted. In 5 of these cases, different rates were· 
given to different categories of employees. There was only one case in which privilege leave accordir g 
to the Shops and Establishments Act has been a!(reed upon. In 5 cases leave was at the rate of 15 days 
per year. In 4 cases it was 20 days per year. In 3 cases it was 21 days per year. In one case each it was 
25 and 28 days per year. In 11 cases the privilege leave was 30 days per year. The following table give 
particulars regarding privilege leave in the four divisior.s of the states:-

Bombay 

Poona 

Division 

Nagpur 

Auran~abad 

Total 

Accumulation of Leave: 

15 days 

2 

3 

5 

20 days 

3 

4 

21 days 25 days 28 days 

2 

3 

Asper Shops 
30 days and Esstt. 

9 

2 

11 

Act 
Total 

15 

11 

26 

Accumulation of leave was allowed in 8 cases at twice the annual rate, in 5 cases it was three times. 
and in 3 cases it was 4 times the annual privilege leave. In the remaining cases period of accumulation 
was not mentioned at all. 

Conditions-

The following were the conditions which governed the grant of privilege leave :-
(a) Privilege leave shall be granted after completion of 240 days' or more of service in a year. 
(b) Applications for leave shall be made 15 days in advance except in cases of emergency. 

Sick Leave: 

There were 18 cases where sick leave was grarted to the employees. In 6 cases sick leave was at the 
rate of 10 days per year. In 3 cases it was at the rate of 15 days per year. In 6 cases the quantum of 
leave was 7 days per year and in one case it was at the rate of 21 days per year. In 2 hospitals sick leave 
was granted as per State Government Rules. In the case of K. E. M. Hospital, Poona, sick leave was 
granted on full pay for the first 7 days and on half-pay for the next 7 days. It may be noted that the 
Employees' State Insurance Scheme is not applicable to this indu~try. 
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The following table gives division-wise particulars regarding sic·k kave :-

Division 

Bombay 

Poona 
Nagpur .. 
Aurangabad 

Maternity Leave : 

Total 

7 
days 

3 
3 

6 

10 
days 

3 
3 

6 

As per 
15 21 Gowrnmcnt 

days days Rules 

1 2 
2 

3 2 

Total 

10 

8 

18 

There were 8 cases where maternity leave has been granted. In 3 cases it was as per 1\latcrnity 
Benefits Act Ref. Maternity leave was also provided for 45 days, 8 weeks, for 3 weeks, for 3 months and 
as per Government rules in one case each. 

The following table gives division-wise particulars regarding Maternity Leave :-

Division 

Bombay 
Poona 
Nagpur 
Aurangabad 

Total 

45 
days 

8 3 
weeks weeks 

3 
months 

As per 
Govern­

nlent 
Rules 

As per 
i\Iaternity 

Benefit 
Act 

2 
I 

3 

Tut,tl 

7 
I 

8 

In Bel Air Sanatorium (Sr. No. 42), Panchgani extr~ rationed milk and codliver oil were agreed tn be 
provided during sick leave peri?d· In Sarvoda:(a Hosptta~, Bombay (Sr. No. 9) maternity kavc could be 
granted up to 4 deliveries only m the whole penod of servtce. 

Casual Leave : 

There were 23 cases in which casual leave rang~ng from 5 days to 20 days per year has been grant 1·d 
Casual leave was given 5 days and 20 days per year !n 2 cases. There were 8 cases .in which it was given 
for 7 days in a year. In 7 cases 10 days per year, m 2 cases 12 days per year and tn 4 cases 15 days per 
year were provided as casual leave. 

The following table gives particulars regarding casual leave :-

Division 

Bombay 
Poona 
Nagpur 
Aurangabad 

Total 

5 
days 

7 
days 

4 
4 

8 

10 
days 

4 
3 

7 

12 
days 

2 

2 

15 
days 

2 
2 

4 

20 
days 

Total 

12 
II 

23 
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The following were the conditions which governed the grant of casual leave:-

(a) AI; far as possible casual leave should be taken with previous permission of the management. 
(b) In 5 cases casual leave could not be taken for more than 3 days at a time while in 1 case it could 

not be taken for more than 2 days at a time. 
(c) In Saifee Hospital and Nursing Home (Sr. No. 19) Bombay 10 days of casual leave in a year 

also included public holidays. 

Festival Holidays : 

There were 8 cases where festival holidays were given ranging from 3 days to 6 days per year. In 
4 cases it was fixed at 5 days, in 2 cases at 4 days and in one case each at 3 days and 6 days. However, 
in case of Wadia Hospital, Poona 3 holidays were fixed half holidays. Similarly in the Bel Air San­
atorium, Panchgani, 5 holidays were fixed half-holidays. 

The following table gives particulars regarding paid holidays :-

Bombay 
Poona 

Nagpur 

Division 

Total 

3 
days 

4 
days 

2 

2 

5 
days 

2 
2 

4 

6 
days Total 

4 
4 

8 

In a majority of concerns 15th August and 26th January were common paid holidays (6 concerns) 
New year Day, Good Friday, Christmas, Holi and Diwali Day were awarded as holidays in 3 concerns 
each. In 2 concerns Ganesh Chaturthi was fixed as a paid holiday. Other holidays observed were 1st 
May, Gudi Padva, Gauri Day, Gokul &htami, Coconut Day, Dassera, Ramzan Id-Bakri-Id and 1\Iohur­
rum. 

The following table gives distribution of concerns according to Festival Holidays:-

(I) 15th August .. 
(2) 26th January .. 
(3) New Year Day 
(4) Good Friday .. 
(5) Christmas 
(6) Diwali 
(7) Holi .. 

Festival Holidays 

(8) Ganesh Chaturthi 
(9) Gudi Padva 

(10) Gauri Day 
(II) Ramzan-Id 
( 12) Bakri-Id 
(13) Muharrum 
( 14) Gokul Ashtami 
( 15) Coconut Day 
(16) Dassera 
(17) 1st May 

No. of Concerns 

6 
6 
3 
3 
3 
3 
3 
2 
I 
1 
1 
1 
1 
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The following were some of the conditions which governed the grant of paid holidays :-

(a) .In Ayurved Vidyalaya Sama~tha, Ahmednagar (Sr. No. 43} the workers working in ho$pitals 
and dispensary were g1ven half hohdays according to the con\·enicnce of the hospital, pro-rata com­
pensatory holidays were, however, g1ven if they were required to work on these days. 

(b) In Seth Gord~andas ~anchoddas Bhagat :\laternity Home, Bombay non-Hindu workmen 
wer~ allowed to substitUte hohdays on Gancsh Chaturthi, Holi and Gauri Day by their own important 
festival days. 

(c) In N. M. Wadia Hospital, Poona non-Christians could take alternate half holidays on christmas 
Day or Good Friday if they so desired. 

Weekly Offs : 

Only 4 settlements incorporated provisions regarding weekly offs with other service conditions which 
were as follows :-

(a) In Lady Hardings Hospitals, Akola Fortnightly holidays were granted to every employee till 
the staff of the hospital was increased. 

(b) In P. C. Hospital, Amalner weekly off was given to each employee by rotation. 
(c) In Saifee Hospital and N...rsing Home, Bombay one full day off was giYen in a week. 
(d) In Adams Wylie Memorial Hospital, Bombay one day as weekly off was agreed to be given to 

all employees subject to change according to exigencies of work. 

ALLOWANCES 

Holidays and Weekly off Work Allowance : 

There were three cases where these allowances have been granted. In one case, for working on a 
weekly off day a workman was required to be paid his wages for that day in addition to 50 per cent wages 
and a substitute weekly off. For working on a paid festival holidays, he would be entitled to be paid 
double his daily wage but no substitute holiday would be given. In the second case a workman who was 
called to wnrk on a holiday was to be paid at double the normal rate. In the third case for working on a 
weekly off;, it was agreed that the workman would be compensated as per the Bombay Shops and 
Establishments Act. 

House Rent Allowance : 
There were ten cases where house rent allowance has been gi•·cn to workmen. It is giYen at different 

rates ranging from Rs. 3 to Rs. 7 per month. In 7 of these cases the condition for being entitled to house 
rent allowance is that the workmen are not provided with free accommo1!ftion. 

The following table gives particulars regarding house rent allowance :-

Division 

Bombay 
Poona 
Nagpur 
Aurangabad 

Washing Allowance : 

Total 

Rs. 3 Rs. 4 

2 

2 

Rs. 5 Rs. 6 

4 

2 4 

Rs. 7 Total 

8 
2 

10 

There was only one case where washing allowance was given. and it was at the rat.e of Rs. 3 per month. 
However, in other cases the management arranged to get the umforms washed once Ill a week. 

T. B. Allowance: 
InT. B. Sanatorium, Arangaon (Ahmednagar) Sisters, Nurse~. Laboratory Technicians, Ward-Boys, 

Ayahs,_ Dry and Wet Sweepers were given Rs. 5 per month as T. B. Allowance. 

Operation Allowance : 
In the same concern those workmen who have to attend at the time of surgical operation were paid 

Rs. 2·50 as operation allowance. 
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N'i~ht Shift Allowance : 

In the same concern Ward Boys who are required to perform night-shift on alternate days were paid 
Rs. 2 as Night-shift Allowance. 

Allowance for Overtime Work : 

There was only one case where overtime work is mentioned. In Holy Family Hospital, Bombay 
overtime work was agreed to be paid as per the Bombay Shops and Establishments Act. 

HOURS OF WORK 
There. were 8 cases ~here hours of work were fixed. In 7 cases it was fixed as p~r the Bombay Shops 

and Establishments Act, t.e., 8 hours per day and 48 hours per week. However, m T. B. Sanatorium 
Arangaon hours of work were agreed to be 7 in a day and 46 in a week with 4 hours of work on Sunday. ' 

MEDICAL AID 
There were 3 cases where free medical aid was agreed to be provided to the employees. In 2 

hospitals in Bombay, namely, Masina Hospital and Noor Hospital, free medical treatment and facility of 
hospitalization was given to all employees and in certain cases to their children, wife or husband. In 
Ayurved Vidyalaya Samstha, Ahmednagar all workmen were eligible for free medical treatment in the 
hospital. However, the management was at liberty to charge 50 per cent of the expenses on costly medicines 

PERMANENCY 
There were 8 Awards and Settlements Agreements which covered permanency in service. 

referred to the period in which the employees would become permanent. The following table 
particulars regarding the period :-

They 
gives 

On completion of 

No. of concern 

240 
days 

3 6 
months months 

2 2 

UNIFORMS 

2 Total 
Year Years 

2 8 

The provisions regarding uniforms were found in 2 I Awards and Settlements. The categories of 
workmen who were usually provided uniforms were Ayahs, Nurses, Male and Female Sweepers, Cook and 
Assistant Cook, \V ard-boys and Peons. The uniforms contained sarees and blouses for female emplo­
yees and shirts or bush-shirts, pant or dhoti ~nd cap for male workm~n. The number of sets generally 
provided w.ere two per ye.ar. In l:l· .D. Peht Parsec General I:Jospttal, BoJ?bay male workmen were 
provided wtth 3 sets of umforms conststmg of full or half pants, shtrts and caps and female workers 4 sets 
consisting of sarecs and blouses every year. 

In N. M. Wadia Hospital, Poona maintenance staff was provided with 3 sets of uniforms. The wash­
ing arrangements "·ere usually made by the employer once in a week. It appears th it provision of uni­
forms is a practice in this industry. 

The following table gives consolidated particulars regarding provision of uniforms :-

Category of Employees to whom Description No. of Washing 
uniforms are provided sets facilities 

Ayahs, Nurses, Sweeper .. Sari, Blouse 2 Weekly. 

Female \Yorkers .. Sari, Blouse 3 Weekly. 

Female Sweepers .. Sari, Blouse 2 

Cook and Assistant Cook Shirt, Dhoti, Cap 2 Weekly. 

Male Workmen Shirt, Pant, Cap 2 

Male Sweeper Blue Half Pant and Blue half-Shirt 2 

Ward-Boy .. Khaki half-pant and Khaki half shirt .• 2 

Kitchen Staff Half Shirts, Half Pant, Cap 2 

Labour Staff Pant, Shirt, Cap 2 
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SUPERA~N UATIO~ 

Only 3 settlements coptained provisions regarding retirement age. In Bombay Hospital, Bombay 
and Ayurved Vidyalaya Samstha, Ahmednagar the age of retirement was fixed at 58 years while in N. 1\1. 
Wadia Hospital, Poona it was fixed at 55 years. However, in .\yurved \"idyalaya Samstha it could be 
extended to 60 years at the discretion of the managem~nt. 

PROYIDENT FU~D 
Provisions regarding Provident Fund formed part of 7 Awards and Settlements and they related mainly 

to the rate of contribution by employers and employees. In 4 cases the rate of equal contribution was 
6 per cent and it was 61- per cent and S per cent in one case each. In one case it was as per Govcrnmt'nl 
Rules. The following table gives particulars regarding provident fund :-

As per 
Percentage of P. F. Contribution 6 per cent 6i per cent 5 per cent Government Total 

Rules 
Number of cases 4 I 7 

GRATUITY 
There were seven concerns in this industry where gratuity schemes were awarded or agreed to. A 

consolidated statement showing gratuity payable etc., is attached herewith. The quantum of gratuity 
was noted as under:-

(a) On death or disability (Physical or. Mental)-

l 0 days basic wages per year of service in 3 cases and 15 days basic wages per year of service in 
4 cases. 

(b) On Termination of services­
(i) After 5 years-

5 days basic wages per year of service in 2 cases. 

(ii) After /0 years-
7 days basic wages in 2 cases and I 0 days basic wages per year of service in one case. 

(iii) After 15 years-· 
10 days basic wages in 3 cases and I 0 days basic wages per year of service in one case. 

(c) On Resig11ation from Service-

(i) After 5 years-
7 days basic wages in 2 cases and IS days in one case. 

(ii) After I 0 years-
7 days basic wages in 2 cases. 

(iii) After 15 years-
1 0 days basic wages in 2 cases and 15 days basi: wages in 3 cases. 

(d) On Voluntary Retiremmt after /5 Years Service-
! 0 days basic wages in 3 cases and 15 days basic wages in one case. 

MaJfimum Gratuity Payable : 

10 months basic wages in one case. 
150 days basic wages in one case. 
15 months basic wages in 4 cases. 

General Conditions : 

Salary for the purpose of Gratuity shall be the average of the basic wages payable to workman during 
the last 12 months. 

A-2426-21-A 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS ANIJ WAGES AND DEARNESS ALLOWANCE 
GltANrED IN THE "HOSPITAL" INDUSTRY. 

Serial 
No. in 
Index 

(I) 

Name of Concern 

(2) 

Sheth Gordhandas Ranchod­
das Bhagat Maternity Home, 
Bombay. 

2 Shirodkar Clinic Pvt. Ltd., 
Bombay. 

Wages 

(3) 

All workmen shall get an ad-hoc increment of 
Rs. 3 per month from 1-4-195S. Similarly, 
another ad-hoc increment of Rs. 3 shall be 
~iven from 1-1-1960. 

Those workmen who are drawing consolidated 
wages at present shall be given increase of 
Rs. 16 p•r month with effect from 1-4-1958. 
Similarly, to these workers will be );liven 
another ad-hoe increment of Rs. 3 per month 
from 1-1-1960. 

Ad-hot increments given with effect from 
1-12-1959 as below:-
(1) Rs. 15 to those drawing salary up to 

Rs. 80. 
(2) Rs. 20. to those drawing over Rs. 80 and 

up to Rs. 140 

E.ff'<t;vt!jrom 1-7-1962. 

Dearness Allowance 

(4) 

All workmen will be given a flat increase 
of Rs. 13 per month with effect from 
1-4-1958. 

5 Dr. Divekar'! Hospital Chari~ 
table Trust, Bombay. 

Ayahs and Sweepers 

Wages 

Rs. 75-2-91. 
Consolidated 

E!Jecr;vefrom/-10-1962. 

6 Sheth G. R. Bha~at Hindu Sweepers and Scavenllers Rs. 80·76 
Rs. 90·00 
Rs. 110·00 
Rs. 77·00 
Rs. 193·00 

Maternity Hospital. Ayahs 

7 Dr. Balubhai Nanavati Hos­
pital, Bombay. 

Nurses .. 
Compounder 
Clerk 

E.ffe<t;ve from 1-12-1962 

(I) The scale of workers in the grade of Rs. 32 
-2-40 shall be revised to Rs. 35-2-45. 

(2) The scale of workers in the li(rade of 
Rs. 42-2-66 shall be revised to Rs. 42-2 
-50-3-71. 

8 H. A. N. Dholkawala Mater- (a) Nurses : 
nity Hospital, Bombay. {;)Qualified Rs. 85-5-1 OO}Pius free 

9 Tho Sarvodaya 
Bombay. 

A-2426-21-B 

Hospital, 

(ii) Unqualified Rs. 55-3-85 boarding and 
lodging. 

(iii) Such nurs~ who may not be provided 
with boarding and lod,gin.z shall be paid 
Rs. 60 per month. This consists of 
Rs. 45 by way of food value and Rs. IS by 
way of lodging charges. 

(b) WardMboys, Ayahs, Sweepers, Liftn an, 
Peon and Kitchenmens-
Rs. 31}--1-35-2-45. 

(c) The food value of all the employees ex· 
eluding Nurses shall heRs. 35 per month. 

(d) The first increment in the scales 3Jrreed to 
in (a) and (b) hereinabove shall fall due on 
1st Apri I 1964. 

Tribunal directed that the pre!sent wa,:!e·scalcs 
be continued and felt that they need not be 
revised. 

(I) The present quantum of D. A. shall be 
increased by Rs. 15 to all members of 
nursing staff including mid-wife on the 
muster of hospital over and above their 
existing facility of receiving free food, etc. 

(2) All workers employed in kitchen 
doing incidental work such as Jr. Cook 
Service Boys, Cleaners, etc., who are 
given free food shall get an increase of 
Rs. 10 by way of D. A. 

(3) Sr. Cooks and Kitchen Supervisors 
shall get increase of Rs. IS by way of 
D. A. over and above their existing 
facility of receiving free food~ 

Rs. 45 p.m. 

Rs. 48 per month instead of Rs. 30 per 
month to the persons earnir g ba~IC salary 
of less than Rs. SO and to tho!':e 
earning more than Rs. 50 up to Rs. 100 
at the rate of Rs. 60 per month. 
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(I) (2) (3) (4l 

10 The Noor Hospital, Bombay (I) Ward-boy, Ayah, Mehtuni, Kitche-n boy D. A. shall he- paid on fbt rotC" of Ra. 50 per 
etc.- month l\'ith ,•fh."Ct front 1-1-1%). 
Rs. 30-2-40-2·50-55. 

(2) L;ftman and Cooks-
Rs. 45-3-60-5-80. 

II The Bombay Hospital, Bombay (1) Ward-boy, Ayah, Sweeper, "'atchman, 
Lab. Boy, etc.-
Rs. 35-2-51. 

(2) Cook-:\late-
Rs. 35-2-Si plus f•ee food. 

(3) Theatre Attendantr;;, :X-ray Attendant., 
Lab. Attendants and Dres.,ers 
Rs. S0-3-86. 

(4) Liftman-
Rs. 4S-2-65-2-77. 

(5) Cook-
R>. 45-l-S5-2-{)6 plus free food. 

(6) Plumber-
Rs. 75-3-IOS. 

(7) "';reman­
Rs. 70-4-110. 

(8) Lab. Attendants-
Rs. 70-4-110-5-130. 

(9) Lab. Technk;an-
Rs. 120-10-170-12-242. 

(I 0) Head Compounder-
Rs. 130-10-190. 

(II) Compounder-
Rs. 70-5-J00-8-140-10-170. 

(12) Enqu;ry Clerk, Clerk (0. P. D.), Stores 
Clerk-
Rs. 60-5-100-6--130-8-170 (for non­

matr;c) Rs. 6S-5-I00-6-130-8-170 
(for .Matric). 

( 13) Telephone Operator-
Rs. 6S-S-100-6-130-8-170. 

(14) X-ray, Attendants and Linen-Keepe,._ 
Rs. 80-5-140. 

12 Masina Hospital, Bombay . . (I) Ward-Boys, Ayahs, l\1ehtrani and othn 
Unskilled \\'orkers-

R!l. 60 rcr month. 

13 Telegaon 
Poona. 

General Hopital, 

1-4 The Borough !\Iunicipality, 
Ahmednae:ar, Balasaheb 
De3hpandeCharitable Trust 
and l\laternity Home. 

17 M/s. Baidvanath Ayurved 
Bhawan. · 

Rs. 35-2-4S-3-60. 
(2) Theatre Attendant~ 

Rs. 40-3-S5-4-7S. 
(3) Labor;Jtory Attend.mts­

Rs. 40-3-S5-4-75. 
(4) Cook-

Rs. 4S-4-65-5-IOO. 
(5) Head Cook-

Rs. 70-5-9S-7-130. 

Ejfectiv• from 1-1-1960. 

Female Sweeper, ::\lehtrani, Mehtar­
Rs. 24-1-40. 

General boy, Watchman­
Rs. 24-1-34-2-40. 

Dai, Office Boy, Ward .. boy, En2inc boy­
Rs. 2S-1-31-2-45. 

Carpenter-
R<. 4S-1-S0-2-60. 

Dressers and Nurses-­
Rs. S0-4-82-S-IOS. 

Cle.k-
Rs. S0-4-70-5-125. 

Effutivt fr&m 1-1-1960 

Basic pny 

Up toRs. SO 

Ra. 51 toRs. 100 

Rs. 101to Rs. I SO 

l)cnrness allowance 

Rs. 20·00 Ph11 Ra. 2·50 
~ Rs. 22-SO. 

Rs. 25·00 plut Ra. 1·25 
~ RA. 26·25. 

Rs. 2S·OO Mur Ra. 2·00 
~Rs. 27·00. 

Ef!rctit•t jr&m 1-5-/960 

For basic wa~~ up to 
R•. 50. 

For basic Walle• of 
R~. 50 und on~r. 

Jb. 40 per monch. 

R". 4) per month. 

Effrctit·e /r<mr 1-7-1 96] 

An ad-hoe increase of Rs. 10 p. rn. in the 
existing dcarn~• allowance. 
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18 Holy Family Hospital 

19 Saifcc Hospital and Nursing 
Home. 

20 Children's Orthopaedic Hos­
pital, Bombay. 

21 H. A. Dhokawala l\laternity 
Hospital. 
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(3) 

Eff«tive from 1-4-1959 

(I) Ward-boys, Ayahs, Sweepers, Wacbmen, 
M;-1lis, Peons, Kitchen Mates and other 
unskilled workmen-
Rs. 30-1-40. 

(2) Cook-
Rs. 40-2-60. 

Effutiv• from 1-4-/959 

(I) 'Jualified Nut3CS-
Rs. 81-5-100 (pl:u free Boarding and 

Lodging). 
(2) Unqualified Nut3es-

Rs. 55-5--85 (plu• free Boarding and 
Lodging). 

(Uniform Allowance of Rs. 10 per month 
inclusive of washing allowance.) 

(Nurses who will not be- provided with 
Boarding and Lodging v.·ill be paid 
Rs. 55 per month.) 

(3) Ward-Boys and Sweepers--
Rs. 30-l-3)(plu•HouserentofRs. 5p.m.) 

Effective from 1-7-1959 

Labour Class--
Rs. 30-1-40. 

22 Adams Wylie 
Hospital. 

Memorial E/futiv• fro,. 1-1-1960 

23 H. A. N. Dholkawalla Mator­
. nity Hospital. 

24 Masina Hospital 

25 Noor Hospital 

Ward·boys, Sweepers, Ayahs and other un­
skilled workmen-
Rs. 35-2-55. 

Cooks-
Rs. 35--2-57. 

Effective from 1-4-1960 

I\Ianagcr-
Rs. 125-5-200. 

Clerks, Bi II Collt"Ctors­
Rs. 75-5-100. 

Accountant-
Rs. 85--5-115. 

Peons and Liftman­
Hs. 30-1-40. 

Effective from 1-4-1960. 

Ward-boys, Ayahs, l\·tchtranies and other 
Unskilled \Vorkmen-
Rs. 35-2-45. 

Theatre Attendants­
Rs. 40-2-60. 

Laboratory Assistants­
Rs. 40-2-50. 

Cooks-
Hs. 45-3--60-5--80. 

Head Cook­
Rs. 7(}-.5-85. 

Effe.tivefrom 1-9-/960 

Ward-boys, Ayahs, Mehtranles, other un ... 
skilled workmen-
Rs. 35-2-45. 

Theatre Attendents­
Rs. 40-2-60. 

Laboratory As..-;istants­
Rs. 4(}-.2-50. 

Cooks-
Rs. 45-}--60-5--80. 

4) 

Efloctive from 1-4-1959 

Workers who are not gettin~:r free food and 
tea will be given Rs. 3) per month aa 
dearness allowance. 

Ward-boys and Sweepen­
Rs. 40 p. m. 

Exist in~ D: A. shall be increas~d by Rs. 5 
per month. 

For all workmen Rs. 35 per month. 
In case of those who are getting free meal• 

by the management value of such food 
shall be computed at Rs. 25 per month. 
This amount shall br deducted from 
D.A. of Rs. 35 and the rest of the amount, 
i.e., Rs. 10 shall be paid as D. A. 

Manager, Clerks, Bill Collectors, Accoun­
tant, Pconc;, Liftman-
Rs. 35 per month. 

Manager, Clerks, Bill Collectors, Accoun .. 
tant, Peons, Liftman-
Rs. 35 p.m. 

All workman-
Rs. 40 per month. 

The kitchen staff who are being ~iven free 
food and shelter will continue to enjoy 
this facility, if they so desire, and will get 
D. A. at Rs. 5 per month only. 

Effective from 1-9-1960 

All workmen-
Rs. 37·50. 

The kitchen staff who are being given 
free food and shelter will contmue 
enjoy this facility if they so desire and 
will get D. A. at Rs. 2·50 per month. 
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26 Ram wadi Free Eye Hospital .. 

27 B. D. Petit Parsec General 
Hospital. 

28 hmtlia G.:neral Hospital 
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(3) 

Effeetivefrorn 1-12-1960 

Unskilled-Ward·boys, Ayahs, Scpoys­
Rs. 30-2-)0. 

SerrU·Iki/led-Compounder, Full·time Nurscs-­
Rs. )0-}-80. 

s~u··~ki/l~d-Part·time Nurses, Female Dres­
sers, Theatre Assistants-
Rs. 2)-3-40. 

(I) Ward-Boys, Theatre Boys, X-Ray-Boys, 
Laboratory Attendant, Ayah, Male and 
Female Sweeper, \Vatchmen, Hamal, Mah­
Rs. 30-1-3)-2-4>-21->S. 

(2) Printer, Liftman-
Rs. 4>-2!-))-}-70. 

(3) lst Cook (with food)-
Rs. 70-2!-80-}-9) (consolidated). 

( 4) 2nd Cook (with food)-
Rs. 60-2!-70-2!-85. (consolidated). 

(5) Mates (with food)-
Rs. 50-ll-60. (consolidated). 

The exi~tinq pay-sc.tle shall continue 

Efflldi .. ,, ... 1·1 2·/961) 

All workmen-
Rs. 40 per- month. 

All workmen (other than tho~ gettinq con­
tohd...tted. salary)-
Rs. 42. 

All employees will be Riven from 1-1·1961 
increase of Rs. S in D. A. per month. 

29 Bombay Hospital Ward-boys, Ayahs, Sweepers, Peonl, Watch.. A Flat rise of Rs .. Sin existinl( D. :\. and 
men Gardner- to all cate1Jones (mcludanr dencal). 
Rs. 35-1-45. 

Effectivt from 1·4·196/ 

30 Universal Health Institute • • Unqualified Nurses--
Rs. 75-3-105-S-130. (with one Meal). 
Rs. 90-}-120-)-14). (Without meals), 

Ayahs and Ward-boys-

31 Habib Hospital and Rahimathai 
Maternity Hospital. 

Rs. 70-2-90. (without Food). 

32 S. K. Patil Arogyadhama, 
Bombay. 

The existing wages includes dearness allowance. 
Every workman shaH get at least Rs. 2 as 
annual increment rt..·~tularly. Next incre­
mcntfallsducon 1-1-1964. 

33 S. R. C. C. Hospital 

34 The Ismailia Hospitals 

35 Saifee Hospital 

36 Ayurved Vidyalaya Sanstha, 
Ahmednagar. 

Ward-boys, Ayahs, Swccpc.:rs­
Hs. 30-1-35-2-45. 

Effective from 1-2·1959. 

( Co11so/idated JVuges) 

(I) Sistor-
Rs. 121-8-200. 

(2) Nurse (Full B. P. N. A.)­
Rs. I 00-6-160. 

(3) Nurs~o.• (Gcncr<t1 2 Yrs. coursc)­
Rs. 80-5-120. 

( 4) Nur~c (1\.Iid-wifc I J Yrs. coun~o.·)­
Rs. 75-4-100. 

(S) Non-oualificd Nurs1.•, Drc~r 
Tailor-

Rs. 60-3-90. 
(6) Lab. Technidan-{QIIa1ifit.·d)-

Rs. 100-8-140-E.B.-10-180. 
(7) Lab. Technician-{~nn-qualified)­

Rs. 30-5-100-E.B.-)-120. 

and 

Effectiv</rom 1-4-/962 

A.d-h'H: increa..•e o£ Rs. 6 per month m 
the cxistt nq Dearness Allowance, 

Effective (rom 1·4·196 J. 
E~sting D. A .. or R•. 40 to Cl.tss IV em­

ployee will be enhomccd to Ra.. 4'i 
p.m. 

Efftetiv• from 1·1·1961. 

A flat ad.Jroc incrc::~se or Rs .. ; p. m. in the 
existing rate of D. A. 

A flat ad·lroc increase or R-5. S p. m. in 
the e:<i.sting rate o£ D. A .. 
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37 N. M. Wadia Ho•pital 
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(8) Compounder-(Qualified)-
Rs. 90-4-110-E.B.-5-140. 

(9) Compounder-(Non·qualified)­
R•. 75-3-90-E.B.-4-120. 

(I 0) Clerk-(Grnduate)-
Rs. 100-5-110-E.B.-8-150. 

(II) Clerk-(Qualified) (Matriculate)-
Rs. 90-4-110-E.B.-4-140. 

( 12) Clerk-(Non-qualified)-
. Rs. 75-3-90-E.B.-4-120. 
( 13) Chief Cook-

Rs. 55-2-95. 
(l4) Dai, Ayas, Maid scn·ants­

R•. 50-li-H-2-70. 
(IS) Ward·boys, swcepen, (wet·dry) peons, 

office boys, watchmen and gardener­
Rs. 52-2-HO. 

£ffutive from 1-6-1959. 

E•cept (I) Doctor, (2) Part-time worken, 
(3) Chowkidars. (4) Workers who are not 
pcnnanent, i.~ .• have not been in employment 
for a period of 2 years or more shall be given 
ad·hoc increments as below in thier existing 
total emoluments as below :-

Drawing Rs. 60 or abo,·e-Rs. 12 p.m. 
Drawing below Rs. 60-Rs. 6 p. m. 

£.ff.cti.efroml-7-1959. 

38 Seth Tarachand Ramnath A flat increment of Rs. 6 to each workman 
Charitable Ayur v e d i c 
Hofipital. 

39 T. B. Sanatorium, Arangaon 

£.ffectim from 1·1-1960 
(ConsoHdatl'd Wagt's) 

(I) Accountant-
Rs. 100-5-150. 

(2) Sister-
Rs. 125-5-150. 

(3) Nu,..e-(Qualified}­
Rs. 100-5-150. 

(4) Nurse-(Non-qualified)­
Rs. 60-3-90-4-110. 

(5) Lab. Technician-
Rs. 100-5-150-E.B.-10-200. 

(6) Clerk-(Qualified)-
Rs. 80-5-140. 

(7) Clerk-(Non-qualificd)­
Rs. 60-4-1 00. 

(8) Driver-
Rs. 60-3-75-5-100. 

(9) F.lcctricians-
Rs. 100-6-136-8-176-E.B.-10-
216. 

(10) Sweepers (Dry and Wct)­
Rs. 50-2-70-3-85. 

(I I) \Vard~boys, Ayah, and Gardener­
Rs. 45-2-65-3-95. 

(4) 

40 K. F., M. Hospital, Bombay (I) Ayha- Rs. 35pn moath from 1-4-1961. 
Rs. 20-1-30. 

(2) Sweepers-
Rs. 20-1-33. 

(3) Attendant I­
Rs. 25-1-40. 

( 4) Attendan~ 11-
Rs. 20-1-30. 

(S) Peon-
Rs. 25-1-40. 

(6) Mali-
Rs. 30-1-45. 

Nolt'.-Temporary or substitute employee-s will 
not get separate dearness aHow:mce . 

.fl Jaballgir Nur~in~ Home, Poona (I) Ayahs, Swe(•pers, Peons, Head peon, '''atch­
men, Kitchen staff, \Vard-boysand Th<'atrf' 
As.."!ist11nts-

Rs. 20-2-60. 

From 1- l() .. r.C.J the rate will~ raised from 
R.•. 35 to lt.s. lS pH month. 
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E.Q.,;troefto"' 1-S-/96!. 

Wa.rd-Hamal, Ayah, :Mali, !\lalc..--cook, Wire.. Permanent employees Ra. 30 per month. 
man-

Rs. 25-1-35. 
Carpenter, Cook i\-lason, Swccp..·r, Plllinter­

Rs. 30-1-5. 

(I) Clerk~ Senior- All workmen Ra. 10 per month. 
Rs. 100-5-110-E.B.---{>--180. 

Junior A-
Rs. 90-4-110-E.B.-5-1)0. 

Junior 8-
Rs. 75-3-85-E.B.-4--12). 

(2) Lab. Technician-
Rs. 10~150-E.B.-10-190. 

Lab. Assistants A-
Rs. 80-4--120-E.B.-5-140. 

Lab. As:ustamts B-
Rs. 75-4--95-E.B.-5-120. 

(3) X-r.t.)' Technician-
Rs. 100-5-IJS-E.B.-7-170. 

( 4) Compounder A-
Rs. 70-3-8)-E.B.--1-10), 

Compounder B-
Rs. 65-2-75-E.B.-3-90. 

(S) Nurses Sistcr-
Rs. 140---{>--158-E.B.-7-200. 

Nurses B. P. N. A.-
Rs. 120-5-130-E.B.---{>--160. 

Nurse l\lid-\\ife, Nurses Part 1, Nunes 
Auxiliary-

Rs. I 00-5-11 0-E.B.-6-150. 
(6) Nursin!l Asstt.-

Rs. 72-2-80-E.B.-3-110. 
(7) DreSI\cr-

Rs. 65-2-7;-E.B.-3-90. 
(8) Cook. Tailor, ~Iali-

Rs. 60-2-70-E.B.-3-.85. 
(9) Ward-Servant, Watchman, Office-boy, 

S\veeJX'rs-
Rs. 50-1-55-2-75. 
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STATEMENT SHOWING THE NAMES OF THE C ONCERNS Al\D PAli.TICliLARS 

Serial No. 
in Index 

Name of Concern 

(I) (2) 

She-th G. R. Bh~at Maternity Home, Bombay 

2 Shirodkar Clinic P\'t. Ltd., Bombay 

3 P. C. Hospital, Arnalner •• 

5 Dr. Divekar's Hospital, Bombay 

8 H. A. N. Dholkawala 'Maternity Hospital, Bombay 

9 The Sarvodaya Hospital, Bombay 

l.f Balasaheb Deshpande Charitable Dispensary and Nlaternity Home, Ahmed· 
nagar. 

16 Lady Hardings Hospital, Akola 

18 Holy Family Hospital, Bombay 

19 Saifee Hospital and Nursing Home, Bombay 

22 Adams Wylie l\tlemorial Hospital, Bombay 

2.f 1\l[asi na Hospital, Bomh<JY 

25 Noor Ho!pital, Bombay .• 

26 Ramwadi Free Eye Hospital, Bomba) 

27 B. D. Petit Parsee General Hospital, Bombay 

29 Bombay Hospital 

30 Uni\'ersal Health Institute, Bombay 

36 Ayurved Vidyalaya Sanstha, Ahmednagar 

37 N. M. 'Nadia Hospital, Poona •• 

38 Seth Tar.lchand Ramnath Charitable Ayurvedic Hospital, Poona 

Pri,·ilcJ?e Le~,·e 
(day>) 

(3) 

30 

(Accumulation 60 days). 

21 
(Accumulation 63 days). 

30 
(Accumulation 60 days). 

Nurses and Office Staff-
30 

Others-
21 

28 
(Accumulation 56 days). 

20 

Aa per Shops and Estts. Act 

IS 
(For Labour Staff). 

30 

30 
(Accumulation 60 days). 

30 
(Accumulation for 60 days). 

30 
(Accumulation for 60 days). 

30 
(Accumulation 90 days). 

(Exist ina System to continue 
Accumulation 120 days). 

IS 
(Accumulation 30 days). 

(a) Nurses, Clerks, Lab. Technician, Com­
pounders--

25 days. 
(Accumulation 3 years). 

(h) Dresser, Dais, Cooks, Wardloys, Office ... 
boys, Watchman, Gardner, Maid Servan1• 
and Tailor-

20 days. 
(Accumulation 3 years). 

Matrons, Sisters, B. P. N. A. Nurses, 
Clerks, Laboratory Asstt., Midwives, 
Compounders, Technicians-

30 days after II months service. 
(Accumulation to 120 days). 
Other Staff-

IS days for Ill month6' Service. 
(Accumulation up to 60 days.) 
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OF LEAVE GRA.'<TED IN THE 'HOSPITAL' IXDl'STRY 

Sick Leave 
(days) 

(4) 

10 
(Accumulation 

50 doys). 

10 

As per Government 
Rules. 

21 

7 
(Accumulation 

42 days). 
7 

(Accumulation 
42 days). 

7 
(Accumulation 

42 days). 

IS 
(Accumulation 

30 days). 

7 
(Accumulation 

14 days). 

FodaJ 
I days. 

(Accumulation 
3 years). 

For (b) 
10 days. 

(Accumulation 
3 years). 

1S 
(Accumulation 

50 days). 

A-2426-22-A 

Maternity Leave 
(days) 

Leave without pay 
. (da}s} 

(S) (6) 

21 

A._q per Government 
Rules. 

As per Maternity 
Benefit Act. 

3 months. 

4S 

8 '\'ieeks. 
( 4 weeks before and 

4 weeks after 
confinement). 

As per Maternity 
Benefit Act. 

Cusual Le-ave 
(days) 

(7) 

IS 

10 

10 

7 

As per Government 
Rules. 

JOOO 

20 

7 

7 

10 

10 

7 

For (a) 
IS days. 

For (b) 
10 days. 

7 

12 

Paid holida)'S 
(day•s) 

(8) 

5 

4 

5 

s• 

Rc.•nhtrk~ 

\ 9) 

lndudinJ;r sick. CliiSUal 

leave and hohd~ya. 

••This induds 
hohdHys lllso. 

public 

•Thc~e ohall be half 
hohday1. 
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(I) (2) 

39 T. B. Sanatorium, Arangaon 

40 K. E. M. Hospital, Poona 

42 The Bei~Air Sanatorium, Panchagani •• 

43 Ayurved Vidyalaya Sanstha, Ahmednagar. 

A-2426-22·8 

(3) 

15 
(Accumulation 3 years). 

Existing System to continue. 

21 
(Accumulation up to 42 days). 

Nurses, Clerks, Laboratory Technicians, 
Compounders-

25 days. 

Dresser, Dais, Ayahs, Cooks, Ward·Boys, 
Sweepers, Peons, Office-Boys, Watchmen, 
Gardner, Male Servants and Tailor-

20 days. 
(Accumulation up to 3 years). 



(4) 

7 
(Accumulation 

years). 

(5) 

3 

From 1-4-1961- Existing system to 
Finrt 7 days with continue. 

full pay and 7 
days half pay. 

7 
(Accumulation 

days). 

10 
(To all). 

As per Bombay 
I 4 Maternity Bene­

fit Act. Limited 
to minimum 40 
days with full 
pay and Allow­
ance Extra 
rationed milk, 
Cod Liver Oil 
will be granted. 

(Accumulation 3 
years). 

(6) 
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(7) 

7 

EDsting lyltem to 
continue. 

7 

15 days. 
Nuna, Clcrb, 

Labora to I'J 
Technician 1, 
Compound en-

All Olhe.....-
10 days. 

(8) 

6 

(9) 

--rhue sh.ll he h.lf 
fl·~t1vttl hohlluys on 
(I)" lnd<pendenl Oay. 
(l) Rcpublu.· D11y. 
(3) Dr. R. T. Bth· 
moria'1 B1nh D,.y. 
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STATE~!ENT SHOWIXG THE NAMES OF THE CONCERNS ANO THE QUANTUM OF GRATUITY 
GRANTED IN HOSPITAL INDUSTRY 

Gratuity payable (in terms of number of days' /months/weeks 
basic wages) per year of service 

Name of Concern and r- 1\-taximum Remarks 
Sr. No. in the list Death or On gratuiry 

disabilitv On termination of service On resignation from sen ice voluntary payable 
(Physicai after after retirement 

or r- after IS 
mental) years 
while in 5 10 15 5 10 15 service 
employ~ yl.'ars years years years years years 

ment 

(I) (2) (3) (4) (5) (6) (7) (8) (9) (10) (II) 

Shirodkar Clinic Pvt. Ltd. 15 10 15 15 15 10 1\lonths. 
(Sr. f\:o. 2) 

1\lasina Hospital 15 7 
(Sr. No. I 2) 

7 15 15 Months. 

Noor Hospital 15 7 7 15 I 5 1\ionths. 
(Sr. No. 10) 

Rnmwadi Free E)•e Hospital 10 10 10 I 50 days. 
(Sr. No. 26) 

Dr. Divekar's Hospital 15 15 
(Sr. No. 5) 

Saifl•e Hospital 10 5 7 10 10 10 15 Months. 
(Sr. No. I 9) 

1-l. A. N. Dholkawala Mater- 10 5 7 10 10 10 I 5 1\lonths. 
nity 1-lospit;.ll. 
(Sr. No. 2>) 

SHOPS AND COMMERCIAL ESTABLISHMENTS INDUSTRY 

In this industry the committee adopted the definitions of 'Shops' and 'Commercial Establishments' 
given in Section 2 (27) and 2 (4) of the Bombay Shops and Establishments Act, 1948. 

The other industries under reference to this Committee and the Banking and Insurance Companies 
have been excluded from these definition. The previous ' Norms ' Committee had done the same. 

During the relevant period the Committee scrutinized and examined 119 Awards ( 112 published and 
7 unpublished) 80 Settlements under Industrial Disputes Act, 1947 and one under the Central Provinces 
and Berar Industrial Disputes Settlement Act, 1947. The divisionwise break-up of these Awards and 
Settlements is as follows :-

Division Awards Settlements 

Bombay 97 79 
Poona .• 5 I 
Nagpur 17 I 
Aurangabad 

Total 119 81 

The following list gives the names and reference~ of the 200 concerns to which these Awards and 
Settlements refer :-

Serial 
No. 

(I) 

Name of concerns 

(2) 

AWARDS 

Bombay Dlvlslon 

1\[uller and Phipps (India) Private Limited, Bombay 

2 r-.tohamad Taqui l\lohamad, Bombay 

3 The Orlent Longmans Private Limited, Bombay 

4 Gillandors Arbuthrot and Company Limited, Bombay 

Reference 

(3) 

DateandpageNo. of M.G. G.,Part I -L 

6-1-59 (Unpublished) 

I 1-1-59 (Unpublished). 

12-2-59 (672-686). 

19-2-59 (723-741). 
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(I) (2) 

Bombay Dlvision-.:ont. 
5 The Bombay Clothing Company, Bombay 

6 The Buckingham Carnatic Company Limited (Show Room), Bombay 

7 1\lessrs. Ramnarayan and Sons Pn. Limited, Bombay 

8 !VIessrs. James Finlay and Company Limited, Bombay 

9 The !\[etro 1\Iotors, Bombay 

10 I\lessrs. Abdullabhai <tnd Company, Bombay 

11 :\Iessrs. l\tulchand Narottamdas and Company, Bombay 

12 The Bombay Chronical Company Private Limited, Bombay 

13 1\Iessrs. Kanji Jadhavji and Company, (l\hsjid Bunder Br.), Bombay , • 

14 1\!Iessrs. Kanji Rochiram, Bombay .. 

15 iVlessrs. Taj l\'[ohamad Jallalludin and Company, Bombay 

16 1\Iessrs. J. Walter Thompson Company Private Limited, Bomhay 

17 Messrs. Taj l\1d. Jallalludin and Company, Bombay 

18 The International General Electric Company (India) Private Limited, Bombay 

19 Hollerith (India) Private Limited, Bombay 

20 The Garment Cleaning Works, Bombay .• 

21 The Shaw \Vallace and Company ~imited, Bombay 

22 The V.1cas Indian Service Private Limited, Bombay 

23 Williamssons (India) Private Limited, Bombay .• 

24 Farber forbes Campbell and Company Private Limited, Bombay 

25 1\ilessrs. Barnas Limited, Bombay .• 

26 1\'lessrs. Bhailal and Company , Bo~bay 

27 Messrs. Rane Private Limited, Bombay 

28 The Chikall\'larket Company Limited, Bombay 

29 The Bombay Safe Deposit Company Limited, Bombay 

30 1\Iessrs. H. l\1.. Khatri and Company, Bombay 

31 Messrs. Lewis and Jones, Bombay 

32 The Sharma Trading Company, Bombay 

33 The Royal We.~tern India Turf Cluli Limited, Bombay 

34 Messrs. S!sta's Private Limited, Bombay .• 

35 Messrs. Sepulchre Bros. (Inrlia) Private Limited, Bombay 

36 1\'Iessrs. Barnas Limited, Bombay •• 

37 Messrs. Gaylord Garment Manufacturing Company, Bombay •• 

38 Messrs. Loyal Triestino General Agency, Bombay 

39 The Show Wallace and Company Private Limited, Bombay 

40 1\llessrs. G. 1\rl. Vyas and Company, Bombay 

41 V. Rameshchandra and Company, Bombay 

42 1\lessrs. Spencer and Company Limited, B~mbay 

43 l\1essrs. Armstrong Smith Private Limited, Bombay 

44 Great Advertising India, Bombay .• 

45 The \Villiamsons (India) Private Limited, Bombay 

·- .. .. 

(l) 

19-3-59 ( 1397-140~). 

21-5-59 (219()_220~). 

28-5-59 (2292-2293). 

24-7-59 (l:npubli>hed). 

6-8-59 (3494--3501). 

20-8-59 (3689-3691). 

31-8-59 (Unpublished). 

17-9-59 (4084--4089). 

8-10-59 (4338-4349). 

15-10-59 (4525-4531). 

22-10-59 (467()_4673). 

22-10-1959 (4706-4713). 

26-11-1959 (5196-5201). 

31-11-1959 (163~1661). 

31-11-1959 (5672-5678). 

4-2-1960 (431-433). 

24-3-1960 ( 1144--1167). 

7-4-1960 (1374--1378). 

19-5-1960 (63-76). 

26-5-1960 ( 141-151). 

7-7-1960 (754--758). 

27-7-1960 (827-833). 

11-8-1960 (994--998). 

18-8-1960 (1103-1108). 

15-9-1960 ( 1343-1 349). 

22-9-1960 (1413-1419). 

16-10-1960 ( 1674--1682). 

3-11-1960 ( 1847-1853). 

22-10-1960 (327~3281). 

26-1-1961 (27~289). 

9-2-1961 (413-418). 

17-8-1961 (1914-1921). 

28-9-1961 (2334--2339). 

16-11-1961 (2996-3002). 

4-1-1962 (32-39). 

3-5-1962 ( 1776-1778). 

21-6-1962 (2583-2586). 

19-7-1962 (284}-2856). 

23-8-1962 (3 474--3488) • 

15-11-1962 (44j.J·-44lSJ. 

29-11-62 (-1884- 4886). 
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(I) (2) 

Bombay Dlvlolon-<:onl. 
46 The ThomaJ Cook and Sona Limit~d (Contint:utal and Overseas), Bombay 

47 M/s Choksi Bros. Private Limited, Bombay 

48 Messrs. Air Franght Private Limited, Bombay 

49 The India Coffee and Tea Distributing, Bombay 

50 1\llessrs. E. V. Stevens and Company Limited, Bombay .. 

S I 1\fessrs. W. A. Beardsell and Company Private Limited, Bombay 

52 Messrs. S. J. Lalwani and Company, Bombay 

53 Messrs. L. R. Trading Company, Bombay 

54 I. G. Gajjar and Company, Bombay 

SS R. V. Kumar and Company, Bombay 

.. 

56 The All India Handloom Fabrics !vlarketing Co-operatin~ Society Limited, Bombay .. 

57 M. M. Poonaji and Company, Bombay 

58 Messrs. Batliwalla and Karani, Bombay 

59 The International Book House Private Limited, Bombay 

60 .1\-Iessrs. Area Distributors, Bombay 

61 The Amar Automobiles, Bombay .. 

62 Messrs. Royal Auto Supply Company, Bombay 

63 The Omerods (India) Private Limited, Bombay 

64 The Industrial and Research lnsitute, Bombay 

65 The French Cleaning and Dyeing Works, Bombay 

66 Chikhal Marketing Company Limited, Bombay •• 

67 M/s Hargovind Dharmaji and Company, Bombay 

68 Messrs. Garment Cleaning Works, Bombay 

69 Messrs. Gannent Cleaning Works, Bombay 

70 Messrs. Ma1bar Steamship Company Limited and Others, Bombay 

71 Ebrahim Alibhai Broo. Sutarwalla, Bombay 

72 The J. and P. Coats (India) Private Limited, Bombay 

73 1\-·[essrs. Bombay Company Private Limited, Bombay 

74 Bhaila1and Company, Bombay 

75 Messrs. R. K. Patel and Company, Bombay 

76 Shaw Wallace and Company Limited, Bombay 

77 Messrs. Cooper and Company, Bombay 

78 The Bombay Panjrapol, Bombay • . · •• 

. 79 The Bombay Chamber of Commerce and Industry, Bombay 

80 Messrs. Panka.i Clothinlf, Bombay •• 

81 J. H. Secretary Private Limited, Bombay·.·. 

82 :Messrs. Elora Art Industries, Bombay 

83 The Times of India Co-operative Stores Limited,· Bombay 

84 1\lessrs. Bombay Hing Supply Company, Bombay- •• 

85 ~Iessn. Empire Stores, Bombay 

86 1\'lessrs. Maniar Bro"·• Bombay 

(3) 

18-12-1962 (Unpublished). 

3-1-63 (17-20). 

14-2-1963 (542-546). 

16-2-1963 (Unpublished). 

16-5-1963 ( 1687-1690). 

16-5-1963 (1722-1724) • 

30-5-1963 (1896-1897). 

30-5-1963 ( 1902-1904). 

30-5-1963 (1905-1906). 

12-8-1963 (Unpublished). 

24-10-1963 (3383-3386). 

23-1-1964 (254-255). 

23-1-1964 (262-264). 

30-1-1964 (358-359). 

27-2-1964 (681-683). 

27-2-1964 (683-685). 

27-2-1964 (730--732). 

26-3-1964 (1066-1071). 

26-3-1964 (1074-1076). 

16-4-1964 (1356-1359). 

20-8-1964 (2751-2753). 

22-10-1964 (3622-3623). 

19-11-1964 (3936-3940~ 

26-11-1964 (4039-4047). 

3-12-1964 (4109-4119). 

24-12-1964 (4394-4397). 

11-2-1965 (453-454). 

25-2-1965 (657-659). 

8-4-1965 (1213-1214). 

29-4-1965 (1585-1586). 

6-5-1965 (1692·1693). 

22-7-1965 (2576-2577). 

19-8-1965 (2849-2855). 

4-11-1965 (3780--3795). 

11-11-1965 (3842-3845). 

25-11-1965 (4002-4005). 

2-12-1965 (4155-4156). 

30-12-1965 (4651-4652). 

3-3· 1966 (739-742). 

31-3-1966 (959-961). 

26-5-1966 (I 587-1 589). 
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(I) (2) (3) 

--------------~~~~------------~~---
Bombay Diviston-cont. 

87 1\'lessrs. S. I. Lalwani and Company, Bombay 

88 Messrs. National Umbrella Factory, Bombuy 

89 :f\:[cssrs. Kelatu Trading Comp;my, Bombay 

90 Nava1akhi and Sons, Bombay 

91 1\lessrs. B. Vijay Agency, Bombay , . 

92 Bombay R. M. S. Employees' Consumers' Co·operative Society Ltd., Bombay 

93 Bombay Helai Bhatia, Mahajan \Vadi, Bombay •• 

94 Gillanders Arbuthnot and Company Limited, Bombay 

9S 1\"lessrs. Tilakdhari Sangli, Mulraj Khatau Trust, Bombay 

96 Messrs. Kantilal Ch.'lotalal and Company, Bombay 

97 1\'lcssrs. Herb("rtson Limited, Bombay 

Poona Division 

98 The Poona Stud Farm Private Limited, Poona 

99 Central Railway Institute at Nandgaon and Bhusawal, Poona 

100 Central Railway Institute (Junior) 1\-Ianmad 

I 01 Shrirampur Sahakari Kapus Vikri Sangh Limited, Shrirampur 

102 Messrs. R. T. Karandiwala, Ahmednag:lr •• 

103 Liptaon (India) Limited, Nagpur Branch .. 

104 Chunilal Vrajlal Kirana Shops, Akola 

NaJlpur Division 

1 OS rvtessrs. Tarachand Kalidas Kirana Shop, Akola •. 

106 Shri Vallabhdas Gopalji Kirana Shop, Akola 

107 Messrs. Pokarmal Umashankar Kirana Shop, Akola 

108 Messrs. Rajnikant Kalyaoji Kirana Shop, Akola 

109 Liladhar Jaggiwan Kirana Store, Akola 

II 0 Babulal Ramchandra Kirana Store, A1mla 

Ill C. P. Medical Stores, Akola 

112 Haji Shakur Usman Kirana Shop, Akot 

113 Messrs R. L. Vyawahare Cloth Shop, Nagpur 

114 Messrs. Liladhar Tribhuwandas Cloth Shop, Akot 

11 S Messrs Arvind Cloth Shop, Akot .• 

116 Messrs Dhan.ii Vishram Cloth Shop, Akot 

117 Messrs. Abdul Razak Abdul Halib Kirana Shop, Akot 

118 Messrs Harilal Narayandas Cloth Shop, Akot 

119 Nagpur Vishal Grihak Sahakari Sanstha Limited, Nagpur 

SET11..EMENTS 
Bombay Division 

120 The Bombay Cloth Marketing Company Limited, Bombay 

121 The National Union of Commercial Employees, Bombay 

122 Yezdair Industrial Institute Laundry Department, Bombay 

123 D.P. Bhosle and Company, Bombay 

124 Bhavan Jivraj Company Private Limited, Bombay 

11-8-66 (2S4!-:S43). 

8-9-66 (2827-2828). 

22-9-66 (295(>-2962). 

12-1-1967 (21 ..... 217). 

19-1-1967 (347-349). 

2-3-1967 (907-908). 

16-3-1967 ( 1142-1148). 

8-6-1967 (2444-2446). 

20-7-1967 (!83;-28 36). 

3-8-1967 (3065-3068). 

31-8-1967 (3483-3489). 

20-8-1959 (367 ..... 3677). 

8-10-19;9 (4371-4375). 

29-l 0-1959 ( 4798-4800). 

9-1-1964 (88-89). 

8-4-1965 (1211-1214). 

24-3-60 (1236-1259). 

22-3-1962 (I 333-1334). 

22-3-1962 (1335-1336). 

22-3-1962 (1337-1338). 

22-3-1962 ( 1339-1340). 

22-3-1962 ( 1341-1342). 

22-3-1962 (1343-1344). 

22-3-1962 (1345-1346). 

22-3-1962 ( 1347-1348). 

S-4-1962 (IS37-IS38). 

S-4-1962 (I S38-1539). 

S-4-1962 (1540-IS41). 

S-4-1962 ( 1542-1 S44). 

S-4-1962 ( 154S-l S46). 

S-4-1962 ( 1546-1 S47). 

S-4-1962 (I S48-1549). 

22-4-1965 (I S39-1 S40). 

Dat~ of s~ttl~nmrll/ Ar,~~'"~"ll a"d 
St<. of/. D. Act, 1947. 

7-1-1959 (12 (l). 

I 0-2-1959, 2 (P). 

11-4-19S9, 2 (P). 

20-4-1959, 12 (3). 

29-4-1959, 2 (P). 
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(I) (2) 

Bombay Divlsion---co~rt. 
125 Lipton (India) Limited, Bombay .. 

126 T. G. Coats and Company, Bombay 

127 Cambata Industries Private Limited, Bombay 

128 The British Institute of Engineering Technology India Private Limited, Bombay 

129 Dajibhai Kika and Sons, Bombay •• 

130 A-1/s. B. Thanawalla and Sons Private Limited, Thana .. 

131 Martin and Harris Private Limited, Bombay 

132 Bombay Power Laundry Private Limited, Bombay 

I 33 Bombay Presidency Golf Club, Bombay •• 

134 Leach and Weborny Power Lanudry, Bombay 

13S M/s. Bharat Coal and Tar Supplying Company Private Limited, Bombay 

136 M/s. Jamnadas Chhotalaland Company, Bombay 

137 K. M. Poonawalla, Bardan 1\'len.·hants, Bombay 

138 W. H. Brady and Company Limited, Bombay 

139 H. M. Khatri and Company, Bombay 

1-40 M/s. jcena and Company, Bombay 

141 

142 

143 

The Western India Oil Distributing Cornmpany Limited, Bombay 

Herbcrtsons Private Limited, Bombay 

T.11kandas H. Kataria Opticians, Bombay •• 

144 Harishi and Company Contractors, Bombay 

145 Shah Tarachand and Shamji, Bombay 

146 1\Ihatrck Art Studio, Bombay 

•• '1 

1 47 Sankey Electrical Stamping Private Limited, (Office) Bombay .. 

I -48 International Book House Private Limited, Bombay 

149 P. Kothari and Sons, Bombay 

150 L. A. Stonarch and Company, India Private Limited, Bombay 

151 Harish and Company, Bombay 

152 Gujarath Masala Supplying Company, Bombay 

153 Bombay Christian Burial Board, Bombay •• 

154 ~laniur Brothers, Bombay 

155 Jal D. Kanga and Company, Bombay 

156 New Book Company ·Private Limited, Bombay 

157 Walchand and Company Prh·ate Limited, Bombay 

158 M/s. Nihalchand Kisandas and Company, Bombay and II othel"l', 

159 Sizing Materials Company Limited and Jones Tc;>xtile Exports Company Limited, 
Bombay. 

160 M/s. Ebrahim Noor Mohamad, Bombay 

161 Ruparcl Brothers. Bombay 

162 Chhagan Mitha Petrol Pump and Servicing Station, Bombay 

163 S. K. Brush Products, Bombuy 

164 Kodak Limited, Bombay 

165 Shantilal Chhotalal •nd Company, Bombay 

166 Laffuns (India) Private Limited, Bombay .. 

(3) 

13-5-1959, 12 (3). 

2-7-1959, 12 (3). 

8-8-1959, 12 (3). 

14-8-1959, 2 (P). 

31-8-59, 12 (3). 

8-9-1959, 12 (3). 

22-9-1959, 12 (3). 

22-9-1959, 12 (3). 

23-9-1959, 12 (3). 

29-9-59, 12 (3). 

29-9-1959, 12 (3). 

19-10-1959, 12 (3). 

15-12-1959,2 (P). 

22-12-1959, 2 (P). 

26-12-1959, 12 (3). 

11-1-1960, 2 (P). 

8-2-1960, 12 (3). 

12-2-1960, 12 (3). 

20-2-1960, 12 (3). 

16-3-1960, 12 (3). 

11-4-1960, 12 (3). 

20-4-1960, 12 (3). 

11-6-1960, 2 (P). 

27-7-1960, 2 (P). 

12-9-1960, 12 (3). 

6-10-1960,2 (P). 

8-10-1960,2 (P). 

28-10-1960, 12 (3). 

29-11-1960, 12 (3). 

10-2-1961, 12 (3). 

24-3-1961, 2 (P). 

29-3-1961, 2 (P). 

29-3-1961, 2 (P). 

4-4-1961, 2 (P). 

26-4-1961, 12 (3). 

5-5-1961, 12 (3). 

15-5-1961, 12 (3). 

27-5-1961, 12 (l). 

6-6-1961, 12 (3). 

22-6-1961, 12 oi. 
17-8-1961, 12 (3). 

2-9-1961, 2 (P). 
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(I) (2) 

167 Shri Shkti Trading Comp-.my, Bomb.ty 
Bombay Dh·islon--cont. 

168 General Superintendent Company India, Pri\'atc Limited, Bombay 

169 Krishna Trading Company, Bombay 

170 Cloth Shop of India l'nitcd :\!ills, Bombay 

171 Somas Limited, Bombay 

172 l\.1/s. A. F. Fcrgus!lons and Company, Bomb;•}' 

173 Diamond Surgical Drnbing \Yorks, Bombay 

174 Mastor CloC'k and \Vah.·h \\'orks, Pri\'atc Limited, Bombay 

175 Pankaj Clothing Company, Bomhay 

176 Lalji Thakarsi and Company, Bombay 

177 M/s. T. T. Krishnamachari and Company, Bomba)'' 

178 Yazdiar Industrial ln~titutc (Laundrcy Section), Borubay 

179 Kantilal and Company, Bombay 

180 Chandulal T. Pal"ikh Private Limited, Bomb<1y 

181 Ratilal and Company, Bombay 

182 Dhansi Raishi and Company, Bombay 

183 Champaklal and Brothers Private Limited, Bombay 

184 M/s. Blackic and Sons India Limited, Bombay 

185 Western and Company, Bombay 

186 l\1anga1das and Company, Bombay 

_187 Westrcx and Company, Bombay 

188 R. T. Mehta and Company, Bombay 

189 M/s. Chm\gule and Company (lndi<l) Private Limited, Bombay 

190 Dilip Stationery 1\·Iart, Bombay 

191 Bombay Hing Supplying Cornp<~ny, Bombay 

192 Martin and Harris (Pri,·ate) Limited, Bombay 

193 Sunlight Laundry Bombay 

194 R. T. l\Ichta and Company, Bombo1y 

195 Himansa Tailoring \\'orks, Bombay 

196 l\1 /s. Pcstonji and Comp.my, Bum buy 

197 Leach and \Vcborny, Bombay 

198 1\tl/s. Chhaganlal Khimii ami Company, Bombay .. 

Poona Division 
199 Shctk.:~ri Sahabri Sangh Limited, Koll"tllpur 

!lo'agpur Division 
200 Brool..c llC'nd India Pri\·atc Limited, K<.~nllan, Kamptec .. 

WAGES AND DE.-\R~ESS ALLOWA~CE 

(3) 

H-10-1961, 2 \P). 

29-12-l9bl,2 (I') 

1-1-l9b2, 12 (3). 

9-1-1962, : (1'). 

13-1-1962.2 (1'). 

20-1-1962,2 (1'). 

1-2-1962, 12 (3). 

5-2-1962, 12 ( )). 

28-2-l9bl, 2 (1'). 

5-3-1902, 2 (P). 

16-3-1962, ; (!'). 

19-3-19b2, 2 (I'). 

31-3-1962, 12 (3). 

19-5-1962, 12 (3). 

30-6-1962, 12 (3). 

13-7-1962, 12 (3). 

28-7-1962, 12 (3). 

30-8-1962, 12 (3) 

15-9-1962, 2 Cl'). 

22-9-1962, 12 (3). 

17-10-1962, 2(1 ). 

7-2-1963, 12 (3). 

22-4-1963,11(3). 

2-5-1963, ll (3). 

9-5-1963, 12 (l). 

30-5-1963, 2 (P). 

20-7-1963, 2 (1'). 

26-8-1963, 12 (3). 

7-10-63, 2 (1'). 

7-10-1963,2 (P). 

8-10-1963, 2 (P). 

16-10-1963, 2 (P). 

27-6-1963, 12 (3). 

4-11-1960 (C. P. & B I. D. S, Act,) 

The que•tion of wages and D. A. was involved in 155 cases but of these 15 cases dealt with D. A. 
only. Wage-•cales were revised in 88 cases, both D. A. and re,·i•ion of wages were granted in 48 cabeR 
and Ad-hoc increments in wages were granted in 4 cases. 

A statement showing the wages, D. A. and increments decided m 155 ca•es is attached here11 ith. 
It may be mentioned here that this industry is as scheduled industry under the Minimum Wagts Act, 

1948. 
A-2426--23-A 
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ADJUSTMENT OF WAGES 

The adjustment of wages in the revised scales was done according to the following rules :-
(I) In case the existing basic wage of an employee is less than the minimum of the revised scale 

he shall get the minimum of the revised scale. 
(2) In case the existing wage of an employee is equal to the minimum of the revised seal! or above 

he shall be stepped up to the higher stage in the revised scale. 
(3) In case the existing wage of an employee is more than the maximum of the revised scale, he 

shall continue to get the same and the extra amount shall be treated as his personal pay. 

INCREMENT IN THE REVISED SCALES FOR LENGTH OF SERVICE 

In 16 cases increments were granted after adjustment of existing wages in the revised scale as below :-

Period of service 

(a) Every 3 years 

(b) Less than 3 years 
3 years or more 

(c) 2 years completed 
5 years completed 

(d) I year to 2 years 
2 years to 4 years 
4 years and more 

(e) I year to 3 years 
3 years to 6 years 
6 years and more 

(f) Peo11s a11d Hamal-
5 years to I 0 years 
I 0 years and more 

(g) Up to 3 years 
More than 3 years 

(h) 3 years to 5 years 
More than 5 years 

(i) 2 years to 4 years 
4 years to 8 years 
More than 8 years 

(j) 3 years to 8 years 
More than 8 years 

(k) I year to 2 years 
2 years to 3 years 
3 years to 4 years 
More than 4 years 

LEAVE 

No. of incre­
ments 

I 
(maximum 3) 

I 
2 
I 
2 
I 
2 
3 
I 
2 
3 

~ { 
2. 
I 
2 
I 
2 
3 
I 
2 
I 
2 
3 
4 

No. of 
cases 

I 

2 

3 

2 

I (Sr. No. 52.) 

2 

There were 87 concerns in which various kinds of leave were considered. A statement showing 
the names of these 87 concerns and the various types of leave granted therein is attached. 

Privilege Leavp: 
There were 69 cases wherein question of privilege leave was considered. 

at the following rates :-

A-2426-23-B. 

No. of Days 
13 
14 
15 
18 
21 
24 
28 
30 

As per Factories Act 
As per Shops and 

Establishments Act 

No. of cases 
I 
7 
2 
I 

17 
3 
I 

15 
13 
9 

The leave was allowed 



Accumulation : 

Accumulation of privilege leave was noted in 3 7 cases as under :-

No. of (Days) No. of cases 
26 I 
28 5 
30 I 
42 II 
45 I 
~ 2 
54 I 
56 I 
60 3 
63 2 
90 6 
120 2 

In case of Messrs. Rane Pvt. Ltd., Bombay (Sr. No. 27), the accumulation of privilege leave was 
not limited. 

Sick Leave: 
There were 54 cases wherein the question of sick leave was dealt with. 

allowed was as follows :-
The quantum of leave waa 

No of Days 
3 
4 
5 (Full Pay) 
5 (Half Pay) 
6 
7 (Full Pay) 
7 (Half Pay) 
8 
10 
14 
15 
21 
30 (Full Pay) 
30 (Half Pay) 

No. of cases 
I 
3 
4 
4 
I 

10 
I 
I 

14 
3 
6 
I 
3 
I 

In case of Leach and Weborny, Bombay (Sr. No. 197) sick leave was provided as per Employees' 
State Insurance Act. 

In 22 cases, more than two days sick leave could be granted only on production of the certificate 
from a Registered Medical Practitioner. 

Accumulation : 

Accumulation of sick leave was noted in 36 cases as under:-

No. of Days 
14 
15 
16 
20 
21 
30 
36 
42 
45 
56 
60 
75 
84 
90 (Full Pay) 
90 (Half Pay) 

No. of cases 
3 
2 
I 
I 
3 
5 
I 
2 
4 
I 
7 
I 
I 
I 
I 
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Maternity Leave : 
Maternity leave was noted in 2 cases. (I) Messrs. Bombay Hing Supply Co., B~mbay was providin,. 

as per Bombay 1\Iaternity Benefit Act, and (2) In case of Kodak Limited, Bombay, it was given for one month. 

Leave without Pay : 
Leave without pay was noted in 3 cases at the rate of I 0 days, I 5 days and one month respectively 

In the case of' Champaklal Bros. Private Limited, Bombay, (Sr. No. 183), accumulation of leave without 
pay was allo"eJ for 2 months. 

Casual Leave : 
Casual leave was granted in 78 cases as follows :-

No. of days 

2 
3 
4 
5 
6 
7 
8 
10 
20 

. ' . 

No. of cases 

3 
8 

10 
10 
4 

22 
2 

18 
I 

Conditions for Casual Leave : 

(a) Casual leave for not more than one day was allowed to be taken at a time, and it could not be 
suffixed or prefixed to any other leave or holidays (2 cases). 

(b) Casual leave for not more than two days was allowed to be taken at a time and it could be suffixed 
or prefixed to paid holiday or weekly off (8 cases). 

(c) Casual lea' e for not more than three days was allowed to be taken at a time and it was allowed 
to be suffixed or prefixed to holidays or weekly offs with previous permission of the management 
(21 cases). · 

(d) Casual leave for not more than four days at a time was allowed (2 cases). 
(e) Unavailed casual leave was allowed to be tagged on to earned leave at th" end of the year (I case). 

Festival Holidays : 

In 55 cases festival holidays ranging from 2 days to 2 I days were granted as under:-

No. of days No. of cases 

2 3 
3 9 
4 9 
) 9 
6 4 
7 9 
8 2 
9 I 
IS 2 
17 I 
21 I 
Gazetted Bank Holidays 5 

Jn 9 cases holidays were to be fixed in consultation with the workmen or their unions. In case of 
• Western India Oil Distributing Co. Ltd., Bombay' (Sr. No. 141), holidays were fixed as per Petroleum 
Companies in Bombay City. In the cases examined it was noticed that following festival holi.iays were 
enjoyed:-

Festh·al holidays 
(a) 26th January 
(b) Diwali .. 
(c) 15th August 
(d) Holi 
(e) Dassera 

No. of cases 
36 
34 
31 
21 
II 



Festival holidays 

(f) Ganesh Chaturthi 
(g) lst May 
(h) Gokul Ashtami 
(i) Ramzan Id 
Ul New Year Day 
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(k) Anant Chathurdashi 
( /) Moharrum 
(m} 2nd October 
(n) Good Friday •• 
( o) Christmas 
(p) Gudi Padwa 
(q) Parsi New Year 
(r) Shiv J ayanti 
(s) Khordadsal 
(t) Bakri Id 
(u} Vishwakarma Day 
(v) Coconut Day .. 
(v.o) Jamshedji Navroz 
(x) Id-E-JI<Iilad 

ALLOWANCES 

Allowances for working on paid holidays 
or weekly off days : 

No. of cases 

6 
9 
3 
1 
3 
2 
3 
2 
2 
2 
I 
I 
I 
I 
I 
I 
I 
I 
I 

3 cases were noted. In Messrs. Garment Cleaning Works, Bombay (Sr. :-lo. 68), the workers were 
paid at the rate of one and a half times his ordinary rate of wage. 

In Messrs. Herbertsons Ltd., Bombay (Sr. No. 97), the workers were paid I! times the sabry for 
the work done on a holiday and a substitute holiday. In the case of Shetkari Sahakari Sangh Ltd., 
Kolhapur (Sr. No. 199), the workers working on holidays were given either a substitute holiday or double 
the daily wage for his work on that day. 

Conveyance Allowance : 

In Messrs. Jeena and Co., Bombay (Sr. No. 140), the workers were paid the aetua !conveyance charges 
incurred by them for the Company's work. In case of The Shaw Wallace and Co., Bombay (Sr. No. 21 ), 
the Cargo-Solicitors were paid Rs. 75 per month. 

Cycle Allowance : 

In Messrs. Bomas Ltd., Bombay (Sr. No. 36), the workers were paid Rs. I 0 p~r month a< cycle 
allowance. 

Cash Allowance : 
In the Shaw Wallace and Co. Ltd., Bombay(Sr. No. 21), a cash allowance of Rs. S per month to Peons 

and Rs. I 0 per month to the persons who were required to handle ca>h was paiJ. 

Daily Allowance : 

In Shrirampur Sahakari Kapus Vikri Sangh Ltd., Shrirampur (Sr. No. 10 I), the W<lrkcr.; were 
paid Rs. S per day in Bombay, l'oona and such big places having corporations and Rs. 3 per day at other 
places. In the case of Shctkari Sahakari Sangh Ltd., Kolhapur the workers were paid daily allowance 
at the following rates:-

Drawing amount 

(a) Up to Rs. 100 
(b) Rs. 101 toRs. 200 •• 
(c) Rs. 20 I to Rs. 350 
('/) Rs. 35 I and above •• 

.. 

.. 

Place between 
5 to SO mib 

Rs. 

3·00 
3·25 
3·50 
5·00 

Beyond 
50 miles 

Rs. 

5·00 
5·50 
5 75 
8·00 
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House Rent Allowance : 

In case of the Bombay Cloth Merchant Co. Ltd., Bombay (Sr. No. 120), the workers were paid house­
rent allowance as per the Award in Ref.(IT) No. 144 of 1956. 

Lunch Allowance : 

Six cases were noted. In 3 cases Rs. 1·25were paid as lunch allowance per day to the employees wh() 
were on duty outside during the lunch time. In 2 cases clerical staff were paid Rs. 2 per day as lunch 
allowance when they were on duty outside, and in one case clerks were paid Rs. 1·50 per day and peons 
were paid Rs. 1·1 0 per day as lunch allowance. 

Machine Allowance : 

In the International Book House Pvt. Ltd., Bombay (Sr. No. 59), the workers who were required 
to operate Adrema Machine were paid Rs. 20 per month as machine allowance. 

Monsoon Allowance : 

In the Shaw Wallace Co. Ltd., Bombay (Sr. No. 21 ), the outdoor staff were paid Rs. 48 every tw() 
years to enable them, to have umbrella, raincoat, gumboots and similar monsoon equipments. 

Overtime Allowance : 

The details of overtime allowance granted is as follows :-

Rate of Overtime Allowance Number of cases 

(a) Working beyond the normal working hours but not exceeding the statutory, viz., 48 working 4 
hours. (Sr. Nos. 6, 51, 97 and 164). 

(b) Working beyond the statutory limit double the normal basic salary and Dearness Allowance 2 
(Sr. Nos. 56 and 97). 

(c) Beyond working hours, i.e., 48 hours-li times oftht> normal wages 

(d) Beyond statutory working hours, i.e., over 48 hours-double the nomral wages 

(e) Working over 48 hours- Jj times the wages including D. A. 

2 
(Sr. Nos. 38 and 192). 

4 
(Sr. Nos. 38, 101, 84 and 199),. 

I 
(Sr. No. 164). 

(f) As per the provisions of the Bombay Shops and Commercial Establishments Act, 1948 3 
(Sr. Nos. 31, 102 and 127). 

Officiating Allowances : 

The details of the officiating allowance granted for officiating in a higher post in the cases noted is. 
as follows :-

Name of concern Officiating period in higher post Details of officiating allov.ance 

(I) (2) (3) 

(a) The Orient Longmans Pvt. Ltd., Bombay. IS days or more Next higher stage in his salary scale. 
(Sr. No. 3) and M /s. Bomas Ltd., Bombay. 
(Sr. No. 36). 

(b) Gillanders' Arbuthnot and Co. Ltd., Bombay. 
(Sr. No. 4). 

(c) The Buckingham Carnatic Co. Ltd., (Show­
room), Bombay. (Sr. No. 6) and The 
International General Electric Co. (India) 
Pvt. Ltd., Bombay. (Sr. No. 189). 

(d) Lipton (India) Ltd., Nagpur. (Sr. No. I 03) .. 

(e) The Shaw Wallace Co. Ltd., Bombay. (Sr. 
No. 21). 

More than one month continu- 20percentof basicpayordifference betw-
ously. een two basic pay whichever is less. 

15 days or more Difference between present salary and tho 
starting salary of the higher grade. 

30 days or more continuously 1\llinimum of the higher grade. 

7 days or more .. Difference between the respective salaries of 
the present and the higher posts. 

(f) Sharma Trading Co., Bombay. (Sr. No. 32) I 5 days or more continuously , , 50 per cent of the difference between the 
respective salaries of the two posts. 

M/s. Armstrong Smith Pvt. Ltd., Bombay. 
(Sr. No. 43). 
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(I) (2) 

• (g) M/s. Beardsell and Co. Pvt. Ltd., Bombay. 21 days or moro 
(Sr. No. 51). 

(h) Herbertsons Pvt. Ltd., Bombay. (Sr. No. 142). 6 days or more .. 

(I) 

50 per cent Jifft•rrnt'c he~n·en the ~ective 
5.ll.lrte5 of the two rosu.. 

20 per cent of thC' b.u.ic sab.ry. 

• (i) Kodak Ltd., Bombay. (Sr. No. 164) Continuously for more th::m 'Minimum Rs. 30 rer month and muimum 
2 weeks as a Depanmental Head. Rs. I 00 per month. 

• (i) Mfs. Hargovind Dharamsi and Co., Bombay 12 days or more continuously .. 
(Sr. No. 67). 

The Bombay Chamber of Commerce and 
Industry. (Sr. No. 79). 

·Tea Allowance: 

(I) If WllgeS be I~ than the minimum of the 
5elle for ht~her post the mmimum of tho 
sc:tlc for htgher post. 

(2) H W:lJite& be mo~ than the minimum of 
the sc.ale for htilher post the next higher 
stage m the scille of the htgher post. 

Messrs. E. W. Stevens and Co. Ltd., Bombay (Sr. No. 50), every employee was paid 30 paise per 
working day while in case of Gujarat Masala Supplying Co., Bombay allowance to workers "as Rs. 5 
per month. 

·Travelling Allowance : 

Shrirampur Sahakari Kapus Vikri Sangh Ltd., Shrirampur (Sr. No. 101), the employees required to 
travel on duty to places away from the headquarters were to be paid actual fare by motor, bus or third class 
fare by railway. 

Washing Allowance : 

5 cases were noted. In The Buckingham C•rnatic Co. Ltd., (Show-Room), B3mbay (Sr. :-.lo. 6), 
Sweepers and Darwans were paid Rs. 3 per month. In one case i.e. Shrirampur Sahaakri Kapus Vikri 
Sangh Ltd., Shrirampur (Sr. No. 101), workers provided with uniforms were paid Re. I per month as 
washing allowance. In 3 cases washing of uniforms was done by the mmagemont. 

PER:VI.-\NENCY 

28 cases were noted. In 14 cases W3rkers who have put in 6 months continuous service were to be 
m1de p~rmanent. In 10 cases workers were made p~rm1nent after completion of one year of continuous 
service. In 3 cases, they were made permanent on completion of 3 months service and in I case on com­
pletion of 9 months service. 

UNIFORMS 

12 cases were noted. In 9 cases, Sweepers, \Vatchm~n, Darwans and Pct>ns were provided with 
2 sets of uniforms in a year. In 2 ca;es (Helpers, Delivery men and Store mecha~ic in case of Sr. No. 127 
and Peons, Sweepers in case of Sr. No. 147), the workers w"re provided with 3 s,·ts of uniform irt a year. 
In the case of Western India Oil Distributing Co. Ltd., B.>mbay (Sr. ~o. 141), peo:ts w"re provided with 
3 sets of uniform; and general w.>rk~rs were provided with 2 sets of uniform in a y"ar. 

PRO:\IOTIONS 

5 cases were noted. Promotion to a higher po.;t were granted at the di,;crction of the management 
from amongst the existing staff on the basis of their suitability and seniority. 

RETJRE,\IENT AGE 

20 cases were noted. In 3 cases the retiring age was fixed at 55 y"ars. In 8 C:L<es, at 58 years and in 7 
{:ases at 60 years. In the case of M,gsrs. Jeena and C·>., B >m'>ty (S:. ~ >. I·D). the w.>rkcr:l were to retire 
atthe age of 55 years but they could be extended upto th~ age of 60 years at the discretion of the management, 
In the case of Shankey Electrical Stamping Pvt. L!d., (OIIi:e Staff), BJmbay (Sr. No. 147), the age of 
retirem~nt was 55 and it could be extended up!o 58 y~ars at the di~crction of the mrugemcnt. 

PRO\'IDEXT FUND 

The provident fund scheme were noted in 12 cases. I_n 6 cases the ~ontribution of the employee 
was 6l per cent of the basic wa~e and Dear~ess Allow~nce With .equal contnbutlo:t of the employees. I_n 
2 cases, it was in accordance w1th th~ prov1dent fund sch~m~; 111 3 cases 1! was 8! pa cent of the bJ"C 
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salary. In the case of Messrs. James Finlay and Co., Bombay . (Sr. No. 8), the Tril:;unal directed that 
with effect from 1st August 1959, the provident fund contribution by the company in respect of the sub­
ordinate staff having service of more than 20 years should be calculated on the basis of 8! of the basic 
wages. 

MEDICAL AID 

8 cases of this were noted. In 2 cases employees were given medical treatment by the company's . 
doctor. In 2 cases employees were paid actual expenditure Rs. 3 per month. In one case each employees 
were paid Rs. 10 per year and Rs. 90 per year respectively. In Herbertsons Pvt. Ltd., Bombay. (Sr. 
No. 142), every workman of the company was entitled to receive a maximum of Rs. 30 per year towards 
his medical expenses on production of his doctor's bill. He could accumulate this amount for a period 
of 5 years. In case of The Bombay Chamber of Commerce and Industry, Bombay (Sr. No. 79), permanent 
employees were paid 50 :o~r cent of th~ m!dical exp~nses incurred by them o:t account of their illness 
with a maximum of Rs. 100 in a year. 

GRATUITY 
There were 56 concerns in this industry where gratuity schemes were awarded or agreed to. A 

consolidated statement showing gratuity payable, etc., is attached herewith. 

STATEMENT SHOWING THE NA!\IES OF THE CONCERNS AI'D WAGES AND DEARNESS ALLOWANCE 
GRANTED IN THE SHOPS AND COMMERCIAL ESTABLISHMENTS INDUSTRY. 

Serial 
No. 

Index 
(I) 

Name of the concern 

(2) 

3 The Orient Longmans Pvt. 
Ltd., Bombay. 

4 Gillandcrs Arbuthnots and Co. 
Ltd., Bombay. 

5 The Bombay Clothing Co., 
Bomb-'Y· 

Wages 

(3) 

Effective from 1-6-1958 

Clerk Gr. A-
Rs. 150-10-250-15-310. 

Clerk Gr. B-
Rs. 100-7-170--10-210. 

Clerk Gr. C-
Rs. 70-5-120-8-160. 

Typist-
Rs. 70-5-110-8-150-10-170, 

Stenographer-
Rs. 80-10-130-10-160-15-190-EE 

-15-250. 
Packer, Peon and Chokara (young boy)­

Rs. 30-2-60 
Head peon to get Rs. ) p.m. more. 
Carpcnter-

Rs. 40-3-70. 

1. Head Peon-
Rs. 45-2-65-2!-80. 

2. Clerk B. Gr.- , , 
Rs. 75-S-IOO-n-130-10-!60-EB-

10-210-15- 70-EB-20-350. 
3. Clerk A Gr.-

Rs. 225-15-300-20-420. 
4. Car and Van Dri,•ers­

Rs. 65-3-95-5-125. 
5. lVJechanics-

Rs. 60-2-80-3-110. 
6. Carpenter-

Rs. 50-2-70-21-95. 

1. Tailors-
Rs. 3-14-0 per day. 

2. Button stitchers-· 
Rs. 60 per month. 

3. Packcrs-
Rs. 65 per month. 

4. Watchman-
Rs. 70 per month. 

5. Consolidntcd existing earnings of cutters 
ranging from Rs. 125 to 175 p.m. were 
tound to be adl'lJUate. 

6. Consolid<tt<'d salary of Ironers ranging from 
Rc;,. I 00 to Rs. 120 p.m. were found to be 
adt·quatc. 

7. Clerks-Ad-hoc increase of Rs. 10 per 
month. 

Dearness Allowance 

(4) 

Rs. 64 per month. 

Minimum rate of Rs. 45 p. m. was 
revised to Rs. 55 p. m. 
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6 The Buckingham Camatic Co. 
Ltd. (Show-Room), Bombay 

7 M/s. Ramnarain and Sons Pvt. 
Ltd., Bombay. 

9 The Metro Motors, Bombay 

10 M/s. Abdullabhai and Co., 
Bombay. 

13 M/s. Kanji Jadha\'ji and Co. 
(Masjid Bunder Branch), 

Bombay. 

14 M/s. Kanji Rochiram, Bombay 
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(3) 

I. Salt.>sman-
Rs. 120-7!-180-10-230. 

2. As!<tt. Sale!-m;•n-
Rs. 35-5-12;-7-174. 

3. Clorks-
Rs. I00-7j-160-10-2'0. 

4. Cashier-
Rs. 1)0-10-240-1>-330. 

S. Attendees and cuners­
Rs. 60-3-84-4-112. 

6. Darwan-
Rs. 45-2-65-3-SO. 

7. Sweepers-
Rs. 40-2-60-3-75. 

Subordinate Employcc:s-
Rs. 25-2-31-3-))-60-EB-3-75. 

Effativt from 1-4-1959. 
Watchman-

Rs. 35-2-)). 
Clerks, Peons and l\lazdoors-

35-1-)). 

(4) 

Thon lr'-'tiiJlg Rs. )0 per month If\ If"' R:t. 6S 
p1.·r month. 

Those Jrl·ninR Rs. 40 pu month to ~::ct lb. 55 
per month. 

The ExistmJil r.tte contmtad. 

Cloi~ol slt.JT: 
s.lary up to Rs. I 00. 

Dt·hveef' Rs. 101 anc.l 
Rs. 200. 

Bctwcl·n Rs. 20 I and 
Rs. 300. 

AI fnr oruativn ,,,, 
Rs. 7j. 

A! for (\rt'rati'V<"Ii p/11t 
Ito. 1). 

As for C\rtr~tiws llu• 
Rs. 221. 

Between Rs. 30 I and 
above. 

A~ for (\rt"natiwa plr11 
Rs. 25. 

With effect from i8·7-59. Thf' minimum 
wages shaH be Rs. 2· 75 per dC~y. On comple­
tion of four years continuous sen icc every 
workman shall be entitled to one more incre­
ment of Re. 0·25 nP. per day. Such workman 
shall further be entitled to one more incre­
ment of Rc. 0·2> nP. On completion of five 
yeurs of scn·ice workers drawing higher 
wages ''ill continue to draw the same. 

Effectiv• from 1-5-1957. 
Clerks-

Rs. 65-5--70-7j-S5-I0-135-121-
210-EB-15-300. 

(Head Clerks gets Rs. I 0 p.m. more in abo\'e 
scale). 

Peons-
Rs. 30-4-70-5-1 00 (Hau1aldar gets Rs. 5 

p.m. more). 

OR 
The t"Xisting scale whit hc\'U i!l hi~rhn fnr 

workmen (cxluc.hng clt'rinal ~tnfi) :­
Rtviud ralrs of Dra,.rru Al/ou'ONU• 
For Tntilc workes m 8C'mbay. 

OR 
The existing scale, whiche\'c-r is hil{ht'r. 

Unskilled (!vlale and Female)- Rs. 50 per month to permanent workcn. 
Rs. 30-1-35-lj-50. 

17 M/s. Taj Mohmed Jallauddin Effectiv•from 1-7-1959. 
and Co., Bombay. Unskilled \\oorkman Rs. 70 per month. 

18 The International General 
Electric Co. (India) Pvt., 
Ltd., Bombay. 

A-2426-24-A. 

E{futivt from 1-12-1958. 
Clerical Grade 'C'-

Rs. 85-5-I0;-7j-135-I0-185-EB­
I0-2)). 

Clerical Grade 'B'-
Rs. 1>0-10-200-121-275-EB-15-

350. 
Clerical Grade 'A'-

Rs. 200-121-250-15-235-EB-20-
245. 

Comptist­
Rs. 105 p.m. 

Jr. Stenographer-
Rs. 125-71-140-10-240-EB-121-

290. 
Sr. Steno.c-rnphcr-

Rs. 200-121-275-1>-305-EB-20-
365. 

Con~umcr 
Salary slab Price lndn 

411-420 

On lst Rs. 100 105 per cmt 

On 2nd Rs. 100 50 per crnt 

On 3rd R,. I 00 21 per ct:nt 
Balance up to 20 pn nnt 

500. 
The minimum 

shall be Rs. 90. 
For dailv rated 

Ro. 90. 

Variation 
o( 10 po1nta 

S pu ce-nt. 

2p<r cmt. 

per cent. 
J)t'r cmr. 

R•. 3. 

Ro. 3. 
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18 The Imernational General 
Eleetric Co. (India) Pvt. 
l.td., Bombay-cont. 

19 Hollerith (India) Pvt. Ltd., 
Bombay. 

21 The Shaw Wallace and Co., 
Ltd., Bombay. 

23 Williamson• (India) Pvt. Ltd., 
Bombay. 

A-2426-24-11, 

182 

(3) 

Jr. Service Engineer-
Rs. 130-10-200-EB-15-365. 

Sr. Service Engineer-
Rs. 250-20-350-EB-30-500. 

Mechanic-
Rs. 75-5-100-7-114-EB-7-149. 

Drivers-
Rs. 65-4--85-5-120 (for ordinary cab 

drivers) Rs. 70-5-125 (for three ton 
lorry drivers). 

Peons-
Rs. 35-2-49-3-71. 

(Extra allowance to Bank Peon at Rs. 10 p.m., 
and peon operating the telephone board at 
Rs. 6 p.m.). 

Watchman-
Rs. 40-2-50-3-56-EB-3-74. 

Sweepers-
Rs. H-2-59. 

Daily rates workman 
Carpenter-

Rs. 2· 37--o·IJ-4·13 
Coolies-

Rs. 1·62--Q"07-2 37. 

I. Clerical Grade 1A'-
Rs. 150-I0-200-12!-275-15-335-

EB-15-365. 
2. Clerical Garnde 'B' and 'C'-

Rs. 80-5-105--8-145-10-255. 
(Graduates should be granted one advance in­

crement in the junior prescribed.) 
Jr. Steno~rapher-

Rs. 120-10-200-12l-300. 
Peon-

Rs. 35-2-65-EB-2!-75. 
Cyclepeon-

Rs. 40-2-64--2l-74--EB-3--80. 
\Vatchman-

Rs. 40--2--60--ll--95. 
Sweeper-

Rs. 35-2-55--EB-2-75. 
Liftman Butlar-

Rs. 40-2-64--21-74--EB-3-80, 
Driver-

Rs. 70-5-125. 

Effective from 1-8-1958. 
1. Stenographer-cum-General clerk-

Rs. 100-7l--130-10-160-EB-20-350. 
2. Typist-cum·clerk-

Rs. 80-5-105-71-180-EB--10-230-
12-290. 

3. l\1istries-
Rs. 70-3-100-5-125. 

4. 1\'lotor Driver-
Rs. 65--3--95--5--125. 

S. Coolie, Watchman­
Rs. 35--2-65. 

6. Mukadam-
R•. 45-2-65--21-8q. 

7. Godown Keeper-
Rs. 125-10-225-15--300. 

8. Asstt. Godown-keeper­
Rs. 90-5-140-10-200. 

Salary slab 

(4) 

At Bombay work· 
ing class cost of 
living index 
311-320 (Base: 
1033-34) 

Variation of 
10 paints. 

For the 1st 40 per cent of the 3 
Rs. I 00 basic pay 

OverRs. 101 15 per cent of 
the basic pay 

Subject to a minimum of Rupees 65 and a 
maximum of Rs. 217. 

Salary slab Consumer Price Variation 
Index is bet\\'een of I 0 points 

411-420. 

On 1st 
Rs. 100 

120 per cent 5 per cent. 

On 2nd 60 per cent. 21 per cent. 
Rs. 100 

On 3rd 30 per cent. 
Rs. 100 

and above. 

ll per cent. 

Minimum shall be Rs. 90. Rs. 3. 

Pay slab 

Rs. 1-100 

Rs. 101-200 

Rs.201to300 

Rs. 301 
and above. 
1\Iinimum 

At Bombay wor .. 
king class cost 
of living Index 
311-320. 

Variation of 
10 point. 

75 per cent of 5 per cent. 
the basic pay or 
revised Textile 
scale for 26 days, 
which ever is 
more. 
30 per cent of 2 per cent. 
basic pay. 

15 per cent of I j per cent. 
basic pay. 
I 0 per cent of I per cent. 

basic pay. 
Rs. 55. 
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24 Forbes Forbes Campbell and 
Co. Pvt. Ltd., Bombay. 

26 Bbailal and Co., Bombay 

27 M/s. Rane Pvt. Ltd., Bombay 
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(3) 

I, Junior Grade--
Rs. 75-7-IIG-IG-17{)-EB-IG-240, 

(Graduates to start with one increment) 
2. Comptist to start­

Rs. 120. 
3. Intermediate Grade-

Rs. 13G-IG-19G-EB-121-24G-15-
330. 

4. Sr. Grade-
Rs. 22G-15-31G-EB-2G-4SO. 

5. Sepoy, Watchman, l\1ali, Packer, Gunmen 
and Sweeper-
Rs. 35-2-45-2!-6G-5-7S. 

Liftman, Mukadam-
Rs. 40-2j-6G-5-78. 

Havildar-
Rs. 4S-2j-6G-5-7S-+-83. 

Carpenter-
Rs. 6G-5-66-+-70-5-105. 

Electrician-
Rs. 75--7-IIG-IG-ISG-EB-IG-180. 

Car Driver-

( 4) 

Po~~~y sl.ab At t·n~l cof Y .triahon 
up to Li,·mR lndu nt I 0 J'W"intl 

R!l. 100 6S per ct'nt. S rcr cent. 
Rs. 101-200 30 per Ct'nt. 2 per cent. 
Rs. 201-lOO I') t'ler cent. 1 J'IM ct'nt. 
R~ 301~tnd 10 rer cent. I per cent. 
a hove. 
~fanimum Rs. 63. 

Rs. 64--4--72-5-87-t>-III-9-12G-I0/2-130. 

Unskilled-
Rs. 7S-2-IOS (consolidated). 

Semi-skilled salesman-
Rs. IOG-4--160 (consolidated). 

Effect/rom 1-1-1960. 
Peons and Watchman­

Rs. 35--2-65-5-75. 
Carpenter-

Rs. 45-5-66-4--86. 

Rs. 55 per month. 

28 Shri Chikal Market Co. Ltd., Watchman, Sweeper and Bho.lts-
Rs. 42-SO per month. Bombay. Rs. 3{)-2-60. 

29 The Bombay Safe Deposit Co, 
Ltd., Bombay. 

31 Lewio and Jones, Bombay , , 

n Sharma Trading Co., Bombay 

Effect/rom 1-7-1959. 
Junior Clerks Grade-· 

Rs. 7S-S-9G-7!-12G-10-170-EB­
I0-240. 

(Graduates to start on Rs. 80). 
Sepov, Watchman and Gunmen­

Rs. 3S-2-4S-2j-6G-5-72. 
Electrician-

Rs. 75--5--95--71-125--EB-IG-165. 

Peon&--
Rs. 36-2-5{)-}-77. 

Hawaldars and Head Peons-­
Rs. 36-2-SG-5-77. 

Clerk, typist and stenOJlraphcr-
Rs. 115-5-125-7!--20G-EB-IG-300. 

Basic pay Con"umcr Price \'ariatinn of 
Index i!l b~t- 10 rmmte. 
ween 311-320 

Up to Ro.IOO 
Rs. 101-200 
Rs. 201-300 
Rs. 301and 
a hove. 
Minimum 

Pay 
scales. 

Vt'hen 
cost of 

livinA: is 
between 

35{)-3)9. 

6S p~r cent. 
2S per c~nt. 
IS per cent. 
10 per cent. 

Rs. 63 

S ru cent. 
2 f't'r Cf'Ot, 

I per cent. 
1 per cent. 

Ra. 2. 

Variation At 
of 10 co!'t of 
points. ll'·inR 

Variation 
o( C\•ery 

10 pnrnta, 
Index 

421-430. 

(Plus allowance of Rs. 5 p.m.). ----- --- --- ---
Drivers- Rs.l-100 90 per 5per 

Rs. 70-S--125. cent or arno- ctnt 
unt pay· 
able to Born-
hay Teztile 
operatives from 
t1me to t1me 
whichever is 
hiJ,ther for the 
first Rs. 100. 

Rs. 101 4S per cent 21 per 

Rs. 

to 200 of the slab ctnt 6S 

Effs<tiv• from 1-4-1960. 
I. 1\:lazdoon, Peon and Vt'atchman--

Rs. 75-2!--9S-5-125-EB-6-150. 

Rs. 201 221 percent II per 
and above. oft he slab. cent. 

2. Clerk-typists, lteno'tl'aphers.-
Rs. 115--5--125--i!--ZOG-EB-IG-300. 

Ro, 
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34 . M./s. Sistas Pvt. Ltd., Bombay 

35 Sepulchre Brothers (India) 
Pvt. Ltd. 

37 M/s. Gaylord Garments Mfg. 
Co., Bombay. 

41 V. Ramesh Chandrakant and 
Co., Bombay. 

42 M /s. Spencer and Co. Ltd., 
Bombay 

184 

(3) (4) 

I. Jr. Clerk, Typist, Jr. Assn. and Telephone 
Operators--

Rs. 75--5--100--7!--160--I0--200--121--
225. 

Basic salary 

Rs. I to 50 

D. A. 

Rs. 50. 
R•. 60. 
Rs. 70. 
Rs. 80. 
Rs. 90. 
Rs. 100. 

Sr. Clerk, Sr. Artists, Sr. Stenographer­
Rs. I SO--I0--200--12~--2S0--15-310. 

Anists 'A'- -
Rs. 224--12--260--15--350=20 thereafter 

every year. 
Artists 'B'-

Rs. I SO--l 0--200--12--296 = 15 thereafter 
every year. 

Artists 'C'-
Rs. !00--7!--175--10--225= 12 thereafter 

every year. 
Peons-

Rs. 35--2--55--3--70. 
Hawaldar-

Rs. 4S--2--65--3--80. 
Driver-

Rs. 60--3--90--4--11 0. 

Clerical Grade 'A'-
Rs. 300--1 S--360--20--460--EB--25--61 0, 

Clerical Grade '8'-
Rs. 2S0--12i-300--15--390--EB--20--570, 

Clerical Grade 'C'--
Rs.I6S--1 0--22S--121--300--EB--15--420. 

Stenographer-
Rs. 240--12!--315--15--390--EB--20--470. 

Sales Representatives-
Rs. 300--1 S--360--20--460--EB--25--660. 

Service Engineer-
Rs. 300--1 S--360--20--460--EB--25--660. 

1\lcchanic-
Rs. 150--5--160-7!--205--EB--1 0--285. 

Drive~ 
Rs. 150--5--170--71--230. 

The Tribunal did not favour revision of the 
existing salary in the following categories­

!. Chief cutter--Rs. 275 p.m. 
2. Two A~stt. cutter-Rs. ISS p.m. 
3. One Tailor on special machine--

Rs. 160 p.m. 
4. Embroidery man ranging from Rs. ISO to 

Rs. 175. 
5. Artist--Rs. 130 per month. 

Printer-
Rs. 235+ 15. 

Ironers-
Minimum Rs. 125. 

Peon-
R•. 7S per month. 

In tile following cases the (Tribunal awarded 
increase as below) :-

(I) Tailors drawing between Rs. 9) and 
Ra. 150--Rs. S per month. 

(2) Apprentice tailor, drawing between Rs. 80 
and 8)-Rs. ) rer month. 

Apprenticeship period should not be more 
than one year from the date of first 
appointment. An apprentice absorbed 
as regular tailor should start on Rs. I 00 
per month. 

From 1st January 1961, increments 
were given on individual basis. 

(I) General clerks, Jr. Accountant Clerk, Ty­
pists, Asstt. Custom Clerk, Asstt. Store· 
keepers and telephone operatores-
Rs. 8()--5--1 05--1 ()--155--15--245. 

Rs. 51 to 100 
Rs. 101 to ISO 
Rs. lSI to 200 
Rs. 201 to 300 
Rs. 30 I over, 

The consolidated wage scales shall remain 
undisturbed so long as the Bombay's 
Working Class Consumers Index remains 
up to 430 points. If the Index move 
above 430 then additional dearness allo­
wance shall be paid for every I 0 points 
variation at the following rate:-

For Peons and Hamals .• Rs. 3·00. 

For all other Categories of workmen-
On 1st Rs. I 00 3 per cent. 
On 2nd Rs. I 00 . . It per cent. 
On the balance salary i per cent. 

It is agreed between the parties that 
on the expiry of this agreement, 
if the Index falls below 400 points, for 
every 10 points variation in the lnde:s. 
number, salaries will be reduced on 
the same basis as mentioned in this 
clause 

For Clerical Staff-
Up to Ra. I 00 (including Rs. 
Rs. 101 to 200 

100) Rs. 70. 
35 per cent 

of the basic 
salary. 
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42 Ml•. Sp:ncer and Co. Ltd., 
Bombay-cont. 

-43 M/s. Armstrong Smith Pvt. 
Ltd., Bombay. 

ISS 

(3) 

(2) Sr. Accountant clerks, costing clerks, 
cashier, Sr. custom clerk, cold storalite 
clerks, steno~phers, Income tax, Sales 
tax clerks, refrigeration and aJr·condition­
ing mcchanics-
Rs. 135--8--175--10--225--IS--300--20 
360. 

(3) Cold storage mechanic operntors-
Rs. 90--3--1 05--4--125--5--150--10 

--200. 
( 4) Van drivers, car drivers and carpenter­

Rs. 75--3-90--+--110--5-135. 
(5) Peons, \\•atchman, Liftman 1\-Iazdoor, 

Hamals, Sweepers, Cleaners Painters and 
Packer-

R•. 35--2--45--3--75. 

Jr. Gr. Clerk and typists-
Rs. 165-7!--180--1 0--260--EB--12!--360 

--15--37;. 
(Gradu:J.tes to be given one increment), 
Intermediate Clericalllrade-

Rs. 225--12t--325...:...EB--15--445. 
Sr. Clerical Grade-

Rs. 340--15--460--EB--20--540. 
1\lechanics-

Rs. 160--10--310. 
Curpenter and packer-

R.•. 135--5--140--6--170--7 i--200. 
Driver-

Rs. 140--6--170--H--21 5. 
Peons-

Rs. 112--4--132--5--152. 
Mazdoors, Watchman-

Rs. 32--2--40(plus eight ninthsoftheTex• 
tile dearness allowance as at present). 

Rs. zo 1--300 

301 upwords 

ZO ~r c~nt of 
the basiC 
Slllary. 

IS per cent of 
the b11!UC 

t'ahary. 
St•poys, Wiltclunan, Liftman Rs. bO. 
For e\·ery 10 pomts rise and fltll frtlnl 

421--430 pomts in cost of hvina lndt·X 
(421--430) tncreace or d«:re•se by Rs. 4. 

.44 Grant Advertising 
Bombay. 

India, Effective from 1-7-1962 . 

-45 The Williamsons (India) Pvt. 
Ltd., Bombay. 

46 The Thoms Cook and Sons, 
(Continental and Overseas) 
Ltd., Bombay. 

47 M/s. Chokshi Brothers Pvt. 
Ltd., Bombay. 

48 Mls. Airfreight Pvt. Ltd., 
Bombay. 

49 The India Coffee and Tea 
Distributing, Bombay. 

Peons-
Rs. 35--3--65--4--77. 

Peons, 1\[azdoors­
Rs. 35-3--65. 

Assistant Packer­
Rs. 43--3--70. 

Pasting boys, string binder service packer­
Rs. 45--4--85. 

Godown clerk. Jr.­
Rs. 70--6--136. 

Peons watchman-
Rs. 90--4--110--5--135. 

Loaders-
Rs. 95--S--155. 

Drivers-
Rs. 150--5--200. 

Ejjmivefrom 1-4-196]. 

(I) Godown keeper-
Rs. 120--9--300. 

(2) Depot-inchar~e-
Rs. 120--7--260. 

(3) Depot Asstt.--
Rs. 90--5--IH. 

( 4) Roasterman-
Rs. I 00--5--175. 

Rs. 40 at cost of living index Q"roup 391-400 
and for variation of every rise or full 
of I 0 points-Rs. 5. 

Same as at Sr. No.4; a~ p('r award puhli<thcd 
in part 1-L.,M. G. G.,datrd 29th Novcm• 
ber 1962, pu~cs 4884, 4886. 

Ejjectiv•/rom t/,.1-5·1962. 

Rs. 1-100 • • 90percentohhcbasicwa.a:o 
Rs. 101-200 . • 4S per cent , 
Rs, 201--300 . • 20 per cent 
Rs. 300 & abO\•C IS per cent 
!\-[inimum of Ra. 90 per month. 

.. 

From 1-9-1962 at 60 per cent ofthe Revised 
Textile Seal~. 

•• 
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(I) (2) (3) 

4~ The India Coffee and T<a (5) Godown Mazdoor-
Distributin~.Bombay--co•Jt. Rs. 80-3-125. 

(6) Cleaner-
Rs. 8~3-125. 

(7) Lorry driver if any­
Rs. 125-5-175. 

Effective from 1-10-1959 

50 M/s. E. W. Sevens and Co. 
Ltd., Bombay. 

51 M/s. W. A. Beardsell and Co. 
Pvt. Ltd., Bombay. 

( Coruolidattd 1ca/es). 
Peons--

Rs. 100-4--160. 
Drivers-

Rs. 135-6·50-187-7-236. 
Office Asstt., typists, sales staff­

Rs. 17~12·50-22~15-340. 
Stenographer-

Rs. 195-15-285-2~405. 
Workshop mechanics (including watchmakers 

and Instruments Technicians)-
Rs. 20~15-29~20-430. 

Service Engineer and Foreman­
Rs. 305-2~445-EB-25-645. 

Effective from 1-4-1962. 
Jr. Clerk, Receptionist-cum-despatch clerk and 

copy typist-
Rs. 8~5-105-1~155-15-245. 

Sr. C!erks-
Rs. 135-&-175-1~225-15-30~20 

-360. 
Stenographers·cllm·Secretary-

Rs. 125-&-165-1~215-12!-315. 
Peons-

Rs. 35-2-45-3-75. 

52 M/s. S. I. Lalwani and Co., The following individual scale!>­
Bombay. 

53 M(s. L. R. Trading and Co., 
Bombay. 

54 I. G. Gajjar and Co., Bombay 

55 R. V. Kumar and Co., Bombay 

56 The All India Hand-loom 
Fabrics Marketing Co-op. 
Society Ltd., Bombay. 

I. One worker-Rs. 9~4--142. 

2. Three workers-Rs. 8~3-119. 

3. Sixworkero-Rs. 65-2-101. 

The employees are classified into four cate­
gories and are being paid consolidated wages 
on individual basis, I. In category one 
there is only one worJ...er and he gets Rs. 162 
per month. He will be given annual incre­
ment of Rs. ) p. m. 2. For 2nd category 
there are five workers and their wages vary 
between Rs. 99 and Rs. 122 p. m. They will 
be given annual increment of Rs. 4 p. m. 
till they reach Rs. II) p. m. 3. In category 
three there are six workers and their wages 
vary between Rs. 67 p. m. to Rs. 81 p. in. 
They will be given annual increment of Rs. 3 
p.m. till theyreschRs.I!Op.m. 4. All 
fresh recruits are given consolidated '\\age 
of Rs. 60 per month. 

1. Peons, packers and smiller another cate• 
gories-Rs. 8~3-110. 

Consolidated wagtr­
(a) Skilled-

Rs. 13~5-200. 
(b) Semi-skilled-
. Rs. I 0~4--156. 
(c) Unskilled-

Rs. 65-2-93. 
(d) Apprentice-

Rs. 4) for 1st year. 
Rs. 55 for 2nd year. 
Rs. 65 for 3rd year, 

Nott.-The above wages are for a month of 
26th working days. 

(4) 

Basic pay At cost of 
living Index 

441-450. 

Rs. 1-100 
Rs. 101-200 
Rs. 20 I above 
Minirrium 
D. A. 

124 per cent 
62 per cent 
31 per cent 
Ro. 90. 

Variation or· 
10 points. 

4 per cent. 
2 per cent. 
I per cent ... 

Rs. 2. 

The Tribunal directed the Society eith..-· 
to pay commission at the new prervaiJing­
rates or Rs. I 0 increase p. m. in the pre-­
sent Dearne.i& Allowance whichever work•· 
out to be more every month. 



(I) (2) 

51 The M. 
Bombay. 

M. Poonaji Co .. 

511 M/s. Batlinala and Karani, 
Bombay. 

39 The International Book House, 
Pvt. Ltd., Bombay. 
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(3) 

CoruoiU/ated wagls-
1. General workers (minimum)­

Rs. 3·0;-12 nP.-4-2). p. d. 
2. :l\1ukadam-

Rs. HS-20 nP.-4-4). p. d. 

Con•olidated wagu-
l. Clerk-

Rs. 160-10-210-121-28;. 
2. Semi-Clerk­

Rs. 140-7-210. 
3. Peons-

Rs. 100-S-ISO. 
R•. 100-S-160 (for 2 Senior Peons). 

4. Driver-
Rs. 140-7-210. 

Effutiv< from 1-12-1961 

I. Sr. Asstt.-
Rs. 190-121-240-IS-330-20-3SO. 

2. Jr. Asstt.-
Rs. 110-10-210-121- 27S. 

3. Clerk-typist-
Rs. 7J-)-9S-H-12>-I0-19S. 

4. Head Peon-
Rs. 40-2!-S0-3-74--4--90. 

S. Peon packer-
Rs. H-2-SS-3-76. 

61 The Amar 
Bombay. 

Automobiles, (I) Drive-way salesman­
Rs. 7S-&-IOS-7-140. 

(2) Pump Attendant-
Rs. 70-S-90-&-120. 

(3) Serviceman-

62 M/s. Royal Auto Supply Co., 
Bombay. 

63 The Ormerods (India) Pvt. 
Ltd., Bombay. 

6 4 The Industrial & Research 
Institute Pvt. Ltd.. Bom· 
bay. 

Rs. 70-S-90-&-120. 
( 4) General workman­

Rs. 70-3-82-4--102. 

(I) Sr. Clerk (Mehtaji)-
Rs. 140-10-190-IS-23>. 

(2) Jr. Clerk (Cashier)-
Rs. 80-7-IIS-12-ISI. 

(3) Drive-way salesman­
Rs. 7)-6-IOS-7-140. 

( 4) Pump attendant-
Rs. 70-S-90-&-120. 

(S) Serviceman-
Rs. 70-S-90-6-120 

(6) General workman­
Rs. 70-3-82-4--94. 

(I) Peons and I\(azdoors­
Rs. 32-2-;;-21-70. 

(2) Mukadams-
Rs. 4;-2--6S-2l--80-3-9S. 

(3) Carpenter-
Rs. 80-S-I0;-7j-ISO. 

( 4) Watchman-
Rs. 40-21-6;-3-80. 

(4) 

Fr., 1·12-1961 
Cluicalrtaff 

Those drawi na s&fa.ry 
betw~en 

D. A. Variation 
payable of every 

when index 1 S poi ntl 
fi11ure iuue 

Rs. I to 100 
Rs. 101 to ISO 
Rs. lSI to 200 
Rs. 201to 2SO 
Rs. 251 to 300 
Rs. 301 to 350 
Rs. 3)1 to 400 
Ro. 401 to 450 

101·75 
107-80 
113-85 
122-40 
13S·SO 
162·50 
176·70 
190·90 

Subordinalo Staff. 

Rs. 3) to 40 
Rs. 41 to 4) 
Rs. 46 to SO 
Rs. Sl to S4 
Rs. SS to )9 
Rs. 60 to 64 
Rs. 6) o.nd above 

81-40 
81·65 
81·90 
83·20 
83-70 
85·2) 
85·50 

--
5·25 
5·40 
S·SS 
5-70 
6·50 
7-50 
8·10 
8·70 

4-20 
NO 
4·20 
4·JS 
4·JS 
8·50 
4·0; 

Effur;v, from 1-/-64. 
( 1) At the cott of lin nil indL·x 481-490, the 

D. A. will L~ Rs. 70; that thall ... ary by 
Rs. 3 for every I 0 pomts variotion in 
the cost of living index. 

(2) l\linimum Dearness Allowance Rs. 60. 

The compan)· will pay deame.., allowance 
to each of the workers at the rate of 
3 per cent of their wafilC in case of cott 
of li\'inlif index for te1Ctale work en tn Bom .. 
bay llDel up by U points on the baae 
of 4o0. 
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(1)~------~(2~)-----------------=(~3)~--------------------~(4~> ____ __ ,.. 
65 The French Cleaning and 

Dyeing Co., Bomba). 

b6 The Chikhal Marketing Co. 
Ltd., Bombay. 

68 M/s. Garment Cleaning 
Worki, Bombay. 

69 M /s. Garment Cleaning 
\\'o:kq, Bombay. 

Effective/rom 1·7·1961 
(Q) C1erks-

Rs. 12S-7-174. 
(b) Sr. lroners­

Rs. 120-6-162. 
(c) Jr. Ironers, washermen­

Rs. 90-)-12S. 
(d) Peons-

Rs. 70-)-1 OS. 

Note.-Those ironers who have completed 
ten years of service on 1st July 1963, 
shall be treated as Sr. ironers. 

'\Vatchman, Sweepers and Bhat 
Rs. 35-2-SS-3-70. 

Time-keeper, Asstt. checking incharge­
Rs. IS0-6-210-8-2SO. 

Asstt. time-keeper and Labour Asstt.­
Rs. 12S-S-200. 

Checking incharge­
Rs. 22S-10-37S. 

(Office) Clerk, typist, Telephone operators and 
checkers-
Rs. 110-5-165. 

Office boys above 21 years­
Rs. 78-3-115. 

Office boys below 19 years­
Rs. 60-3-75. 

\\1atchman-
Rs. 78--3-117. 

Shipping incharge-
Rs. 150-10-250-EB-15-325. 

Shipping Asstt.-
Rs. 125-5-150-7-220. 

Cashier-
Rs. 156-6-180-8-220-EB-10-270, 

Petty cashier-
Rs. 125-5-185. 

Office Asstt.-
Rs. 120-5-180. 

Boys below 19 years of age­
Rs. 82 (inclusive of D. A.). 

Fflctory : 
Pant pressman (cotton)-

Rs. 110-4-ISO(Norms 80). 
Coat pant pressman D/c (Machine)-

Rs. 110-4-150-EB-5-175 (Norms 125) 
(Norms I SO). 

Asstt. pant pressman D/c (Kamarwala)­
Rs. 80-3-110. 

Ladies ironer-
Rs. 108--3-148. 

Ladies ironer (spl. and complicated)­
Rs. 125-5-175. 

Dlc ironers (Hands)­
Rs. IOS-4-145. 

Rs. 56 at the cost of Jiving inda 
( 491- 500) and Rs. 2 for every I 0 point 
nse 

The dearness aJJowance at the minimum 
of rate of Rs. 2 per month will be paid. 
If the Consumer Price Index Number 
goes above 500, the D. A., the payable 
wjiJ be the maximum of Rs. 4 per month. 
This D. A. will be paid with effect from 
1st of September 1964. If the indn: 
goes above 540, Rs. 2 per month shall 
be paid for the rise of e\'ery ten points. 
above 540. 

Dearness allo"·ance at the mrmreum rates. 
of Rs. 2 per month \\ill be paid. If the· 
Consumer Price Index Number goes 
above 500, the D. A. then payable· 
"·ill be the max minm of Rs. 4 per 
month. This D. A. will be paid 
l'ith effect from 1st September 1964. 
If the index f!Oes above 540, Rs. 2 per 
month shall be paid for the rise of every 
ten points ahove 540. 

Shirt ironers (60 norms) starch and spl. ironers­
Rs. 90-3-132. 

Bhatti ironers, Machine washerman, Hydro 
machine Washerman and Tumblerman­
Rs. 80-3-122 

Wet-washman-
Rs. 90-3-120. 

Male workers calender, female workers calender, 
dyers (dry room department)-
Rs. 78--3-117. 

Mukadams-
Rs. 100-4-156. 

Shop<: 
Shop-inchart!e-

Rs. 180-I0-20Q-15-320-20-~00. 
Laundry Asstt.-

Rs. 105-5-165-6--195. 
Boys above 21 yean-­

Rs. 78--3-115. 
Bovs below 19-

Rs. 60-3-75. 
Peons and Mazdoor-

Rs. 35-2-5>-Zt-70. 



(1) 12) 

70 M/s. Ma1bar Steamship Co. 
Ltd., M/s. New Dho1era 
Shipping & TradinR Co. 
Ltd., New Dholera Steam· 
ship Co. Ltd. and M/s. 
National Steamship Co., 
Ltd, 

71 The Ebrahim A1ibhai Brothers, 
Sutarwala. Bombay. 

72 J. & P. Coats (India) P1•t.l.td., 
Bombay. 

73 M Is, Bombay Co. ~'t. Ltd., 
Bombay. 

A-2426-25-A. 
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Eff•ctit'< from 1-1-6~. 
'A' Grade Sr. Clerk-

The scale is qu1te adequate and eee no 
nf'Cessitv of increasinR it. 

Jr. C1erks-
Rs. 325-25-5>0. 

'B' Cr. Sr. Clerks­
Rs. 401}--25-500. 

'B' Gr. Jr. C1erks­
Rs. 265-1 5--400. 

'C' Gr. Graduate clerks-
Rs. 181}--11}--241}--EB-11}--320. 

Non·Graduate clerks-
Rs. 161}--8-200-EB-11}--310. 

Stenographers-
Rs. 191}--11}--251}--1S-32S. 

Typists-
'C' grade for graduates & Non~J!'raduates. 

F.xistin~!f machine allowance of Rs. S to 
continue. 

(vi) Drivers-Rs. 131}--S-171}--6-200. 
(vii) Peons: Rs. 91}--5-1 SS. 

Sp. Jr. other than Steno-
Rs. 300-1 S-391}--EB-20--ISO. 

Clerical Gr. 'A'-
Rs. 1S5-1Z.SI}--25S-EB-1S-330. 

Clerical Jr. '8'-

(~) 

The tribunal directed that com:iJrrinc all 
the circumstance!l of thr cuse and the 
fact that the f'Ost of li\'in~ hua risen from 
431 in 1961 to about S31 in 19tJ• and u 
w~es have not been re\'itrd and rc-ma1n 
what they wer~ at present, an increuH 
of at least Re. I pcor duy, on \\·hat they 
ore gettin~t at preacont at dearnetl 
allowance should be Jliven to the "orker. 

Rs. 81}--5-1 OI}--7·SI}--131}--EB-11}--161}--
12·5~23S (Graduate will Unrt with one 
increment). 

Semi clerical­
Rs. 65-5-110. 

Stenographer (Sp. Jr.)­
Rs. 271}--15-330. 

Stenographers-
Rs. 130-11}--151}--12·SI}--22S-EB-1S-3GO 

Drivers-
Rs. 65-4--85-S-110. 

Peons and \VatC'hman-
Rs. 33-3-SI}--EB-4--84. 

Sweeper!'-
Rs. 30-2-40-2·50-SS. 

Warehouseman-
Rs. 41}--4--60-5- 95. 

Godown clerks-
Rs. 71}--S-100-7·S0-130. 

Sr. clerk supen·i~or-
Rs. 13S-11}--22S-1S-360. 

S1eno~rapher-
Rs 131}--10-181}--EB-1S-31S. 

Jr. derk, typist, Tel. operator, Godown• 
keeper-
Rs. 81}--5-91}--7·51}--120-11}--230. 

Supervisor (Sr. l\tisrrv)­
Rs. 61}--5-1 00. 

Drivers-
Rs. 61}--S-120. 

Lorrymen-
Rs. PI}--S-1 SO. 

Peon-
Rs. 3S-2-4S-2·SI}--60. 

Havaldar-
Rs. 43-3-70. 

Hamals, .:\lali-
Rs. 31}--2-41}--2·SI}--60. 

\Va!chman-
Rs. 32-2-45-2·51}--t~. 

Liftman-
Rs. 35-3-Si}--4-70. 

Basic 

Ro. 1-100 
Rs. 101-200 
Ro, 201-300 
Ro 301-400 
1\linimum .. 

Bomhav consumer 
price inde' 
541-550. 

ISO% 
~6"{. 
24"'~ 
20% 

Rs. 101o 

\'oriation 
10 pto. 

4% 
2'?'u 
1% 
1 "1. .. 

Ro. 2 
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76 Shaw Wallace & Co., Ltd., •. 
Bomba). 

Clerk-
Rs. 85-5-95-8-135-10-21.1. 

Sr. (Stcno and clerk)-
Rs. I 50-12·5()-275-15-335-EB-15-365. 

78 The Bombay Panjrapol, Born .. 
bay. 

79 The Bombay Chember of 
Commerce and Industry, 
Bombay. 

80 M/s .. Pank.Y Clothin~, Bom­
b•Y· 

81 l. H. Secretary P\'t. Ltd., 
· Bombay. 

Jr. Stcno.-
R•. 120-1 0-15()-12· 50-300. 
Peon-
Rs. 4()-2-5()-2·50-7()-EB-3-85. 

Cvcle Pcon-
Rs. 42-2-5()-2·50-70-3-88. 

Liftman, Butler-
Rs. 40-2·5()-65-3-80. 

\Vatchman-
Rs. 40-2·50-65-3-95. 

Monthly rates Rs. 80·60 per month (consoti ... 
dated), daily rates Rs. 3·10 per day (consoli­
dated). 

Clerk Jr. 'B', Typist. Tel. operator-
Rs. 80-5-120-1()-18()-Eil-1()-20()-

15-275. 
Clerk Gr. •A" Steno-

Rs. 150-1()-200-15-320-2()-380. 
Cashier-

Rs. 15()-1 S-24()-2()-400. 

Effective from 1·1-/965. 
Ironer, Button Hole maker and Stitcher­

Rs. I 06 per month. 
Packer-

Rs. 80·60 per month. 
\\'orkcr gettin'l' less than Rs. 5·1 0 (Cutter or 

Tailor) shall be paid Rs. 5·1 0 per day. 

Indoor and outdoor clerk-
Rs. 17()-7·5()-20()-1 ()-260. 

Time-keeper-
Rs. 180-8-22()-1 ()-270. 

l\1ukadams-
R•. 125-5-175. 

\Vatchman-
Rs. 100-5-150. 

Peon-
Rs. 95-3-11()-4-130. 

Effective from 1-8-65. 

83 The Times of India Co-op. Cashier, clerk, Cook-
Stores Ltd. Rs. 100-5-1 H. 

Asstt. Cook, Grinder and tea maker­
Rs. 75-S-100. 

Vendors-
Rs. 5()-3-60. 

84 l\1/s. Bombay Hing Supply 33i% of the revised Basic Wages. 
Co., Bombay. 

85 !vl/s. Empire Stores, Pro .. 
prictor. Bombay. 

Increments in 
follows:­
From 1-4-66 
From 1-4-67 
From 1-4-68 

previous wages are given as 

Rs: 2·50 
Rs. 2·50 
Rs. 2·50 

87 l\1 's. S. T. Lalwani & Co., From 1-9-1965 an increase of Rs. 14 p. m. 
Bombay. in wages. 

89 l\1/o. Kelatu Trading Com• 
pany, Bomba)', 

90 Na\ alakha & Sons, Botnbay .. 

A·2 !26-25-ll. 

Existin~ wal!CS will 
from 1-2-66:-

1-2-1966 
1-8-1966 
1-2-1967 
1-8-1967 
1-2-1968 
1-8-1968 
1-2-1909 

be inC"reased as follows 

0·25 per day. 
0·75 per pay. 
1·25 per day. 
1·75 per day. 
2·25 per day. 
2·75 per dav. 
3·25 per day. 

Rs. 52· 50 per month. 

From /st Not,ember /965. 

R~. 50 per month to each employee. 



(I) (2) 

91 M/s. B. Vijay Agency, 
B<mbay. 

92 The Bombay R. 111. S. Emplo· 
yees' Consumers Co-op. 
Canteen Society Ltd., 
Bombay. 

93 Bombay }alai Bhatia Mahajan 
V.ladi, Bo111bay. 
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Effect it., from 1·1·1966. 

Store-kct:J:er 
Driver 
Clerk 
Sulesman (5) 

Labour (15) 

Rs. 160 p.m. 
Rs. 155 p.m. 
Rs. 130 p.m. 
(One worker each of) 

Rs. 155, Rs. I J;, 
Rs. 125, Rs. 115, 
Rs. 105. 
Rs.l20(1),Rs.l15(3), 
Rs. 110(7), Rs. 105(4). 

Efftctivr from /-/0·/966. 
Cool (sweets, !macks and rice plate)­

Rs. 75-3-90. 
Puriwala Grinder­

Rs. 5{)-2·5{)-62·50. 
Manniwala, waiter, tC'a maker and head clcancr­

Rs. 45-2-55. 
Cl...-aners-

Rs. 35-1·50-42-50. 
Ad-hot increment of Rs. 5 will be given to 

all workmen who were on roll in the 
month of Septembu 1966 and who had 
completed 240 da}·S till 30th S~:ptember 
1966. 

After adding the ad-hoc increment as nbove 
wages will be fixed in the above Reale and 
next increment will be due from )st 
January 1968. 

From 1st May /966. 
Sweepers, \\'atchman and Peons­

Rs. 3{)-2-6{)-3-75. 
Plumbers-

Rs. 40-4-100. 

95 

Efftttivr from 1-5·1967. 

111/s. Tilakdhari Sangh Mul- Milkers and Cleaners-
raj Khatau Trust, Bombay. Rs. 85 prr month. 

96 M/s. Kantilal Chotalal and 
Co., Bombay. 

98 The Poona Stand Farm !'lot. 
Ltd., Poona. 

99 Central Rly. Institute, Nand­
gaon and Bhusawal. 

100 Central Rly, Institute (Jr.), 
Manmad. 

The existing consolidated minimum wages 
shall continue subject to all permam·nt 
workmen on the rolls of the factory on the 
date of this settlement be (lranted Re. 0·40 P. 
per day as ad-hoe increment to neutralise 
partially the higher cost of livin(l, th1s 
increase will be effective from 1-4-67. 

Jamadar-
Rs. 75-5-1 00. 

Farrier-
Rs. 7{)-3-85. 

Syces and \\atchman­
Rs. 42-2-52. 

Bovs svces-
Rs. 30-2-40. 

Clt'rk and Librarian-
Rs. 55-3-85-5-100. 

Billiard 1\laker­
Rs. 35-1-45. 

Boys-
Rs. 2{)-0·50 nP.-30. 

Efftctiv• from 29-10-1959. 

Clerks-
Rs. 55-3-85-5-115. 

Billiard maker­
Rs. 35-1-45. 

Book lssuer­
Rs. 45-3-60. 

Bovs--
Rs. 2{)-0•5{)- 30. 

Hl 

70 per cent of the Rnisf'CI TC"xtilr Scalel, 

Basic salary 
Le11s than R!l. 50 
Ro. 50 to 100 
Above Ra. I 00 

Basic salary 

Rt. 50 or le~" , , 
Ro. 51 to I 00 •. 
Ra. IOOand aho\·r 

D<"amett allowance 
}b. IS p<"r month. 
lb. 20 p<"r month. 
ks. 2 S per month. 

Rs. 1 S per month. 
Jh. lOpermonth. 
lb. 2~ prr month. 



(I) 

101 Srirampur Sahakari Kapus 
V1kn Sangh. Ltd., Shri­
rampur. 

I 02 1\1/s. R. T. Karandiwala, 
Ahmednagar. 

\03 Lipton (India) Ltd., Nagpur .. 

104 Chunilal Virajilal Kirana 
Shop, Akola. 

lOS Tarach.and Kalidas Kirana 
Shop, Akola. 

106 Shri Vallabhadas Gopalji 
Kirana Stores, Akola. 

107 l\I/s. Pokarmal Umashankar 
Kirana Shop, Akola. 
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Ejjectiveivefrom 1-7-1962 

Accountant-
Rs. 85-5-135. 

Cashier-
Rs. 85-5-IJS. 

Clerk-Sr. Gr.­
Rs. 85-5-135. 

Clerk-Jr. Grade­
Rs. 55-3-85. 

Salesman-
Rs. 50-3-80. 

Motor Driver­
Rs. 50-3-80. 

Peon-
Rs. 30-2-50. 

Effective from 1-4-1964 

Grade 'A'-
Rs. 300-10-360-15-450. 

Grade 'B'-
Rs. 200-6-230-8-270. 

Grade 'C'-
Rs. 150-3-180-6-210. 

Grade 'D'-
Rs. 110-4-13()-3-150. 

Grade 'E'-
Rs. 75-3-90-4-110. 

Grade 'F'-
Rs. 1·75 per day. 

Office bearers, delivery peon and Darwans, 
Godown, Watchman, van and Godown 
mazdoors-
Rs. 35-2-55. 

Village Salesman­
Rs. 50-2-60. 

Salesman-
Rs. 60-5-90. 

Transport Driver­
Rs. 65-3-104. 

Office Car Driver­
Rs. 78-3-114. 

Jr. Gr. I Clerk, Typists, Godown-keepers 
Grade I-
Rs. 84-6-150. 

Jr. Grade J-Computist­
Rs. 90-6-150. 

Dh·. Salesman-
Rs. 100-10-150. 

Sr. (Gr. II) computists, Sr. Gr. II Clerks­
Rs. 140-10-240. 

Steno, Godown-keepers, Gr. 11-
Rs. 150-9-240. 

Godown-keepers, Grade III­
Rs. 230-10-280. 

For shops employing more than two employees 

Skilled, l\lanager Mehta-
Rs. 100 p.m. 

Semi-skilled Saleman­
Rs. 70 p. m. 

Accountant, Cashier and Clerk non·sk.illed­
Rs. 50 p.m. 

For employing two or less employees 

Semi-skilled- Rs. 60 p. m. 
Unskillcd-Rs. 45 p. m. 

Do. 

Do. 

Do. 

Efjectit·e from 

Rs. 55 

Rs. 55 

Rs. 55 

Rs. 55 

Rs. 45 

Rs. 50 

Rs. 40. 

On the 1st Rs. 100 

On the 2nd Rs. I 00 
and thereafter •• 

(4) 

1-5-1963 

75% subject to 
a minimum of -
Rs. 48. 

37!% 
lSi% 
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------------------------------------------~-------
108 M/s. Rajanikant Kalyanji 

K.irana Shop, Akola. 

109 Liladhar Jaajiwan Kirana 
Stores, Akola. 

110 Babulal Ramchandra Kirana 
Stores, Akola. 

For tmtphwin~: ln·o or l'ss ''"Pio_\,.tl 
Serni·Skilled-Rs. 60 p. m. 
Un,killed-R•. 45 p. m. 

Do. do. 

Do. do. 

11 I C. P. Medical Stores, Akola.. From Diwali 1961 employees who are llettina 
less than Rs. 60 per month shall jlCt Rs. 2 
as annual increment till they reach Rs. 60. 

112 M/s. Haji Shakur Usman 
Kirana Shop, Akot. 

113 M/s. R. L. Vyawahare Cloth 
Shop, Nagpur. 

114 M/s. Liladhar Tribuwandas 
Cloth Shop, Akot. 

115 M/s. Arvind Cloth Shop, 
Akot. 

116 M/s. Dhanji Vishram Cloth 
Shop, Akot. 

117 M/s. Anudul Razak Abdul 
Habib Kirana Shop, Akola. 

118 M/s. Harilal Narayandas 
Cloth Shop, Akot. 

119 Nagpur Vishal Grahak 
Sahakari Sanstha Ltd., 
Nagpur. 

120 The Bombay Cloth Marketing 
Company l .. imited. 

122 Yezclair Industrial Institute, 
Laundry Depart m e n t, 
Bombay. 

Do. do. 

Do. do. 

Do. do. 

From Diwali 1961 employees who are R"ettimr 
less than Rs. 60 per rgonth shall be ~et 
Rs. 2 as annual increment till they reach 
Rs. 60 p. m. 

Do. 

Do. 

Do. 

Management agrees to pay increase in wage.s 
as follows :-

(I) Salesman and Office Clerk­
Rs. 10 p.m. 

(2) Weighman-
Rs. 5 p. m. 

(3) Peon-
Rs. 3 p.m. 

Ejjutiv• from 1·7-1958 

J arnadar plumberinR"­
Rs. 40-4-80-5-85. 

Workman-
Rs. 45-4-85-5-90. 

Watchrnan-
Rs. 30-3-75. 

Sweeper and Bhatti mehtar­
Rs. 30-3-75. 

Woollen Garment Ironer­
Rs. 80-2i-95. 

Silk Sarees lroner-­
Rs. 75-2-85. 

Cotton Starch lroner­
Rs. 70-2-80. 

Bhatti lroner-
Rs. 70-2-80. 

1st \Vashennan­
Rs. 80-21-100. 

2nd Washennan­
Rs. 10-2-8). 

The D. A. will be paid accordinllf to the 
percenta~e of the e"1sting Rcva"ed l\lill 
Owner's Association rate mentionrd 
against the period :-

Period Rate 

From 1-7-58 to 30-6-59 40'" 
1-7-59to 30-6-60 45':i; 
1-7-60 to 30-6-61 50';~ 

The existinJl acule1 of D. A. of the !\lilt 
Owner'• is as follow• :-

Index Nos. Rise 
from To 

105 325 

325 335 
335 350 
3;0 and over 

Rate per point of 
rise 

1·9 pica per day for 
every po1nt of nae. 
5~~ of 1·9. p1rs 7, 0/o of 1·9. P•l"l 

10';'0 of 1·9. p1e1 



(1) (2) 

124 Bhawan Jivraj Co. Pvt. Ltd., 
Bombay. 

125 Lipton India Limited 

126 T. G. Coates & Co., Bombay 
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(3) 

Navghanies (heavy temporary coolies) will 
get 50 nP. per day additional to their exis­
ting wages. 

(ii) Other daily paid workers will get SO nP. 
per day additional to their present salary of 
Rs. 2-8-0. 

Effutive from 1-I-1959 

Godown-heper, Grade 111-
Rs. 23()--1 ()--280. 

Stenographer-
Ro. 15()--1()--240. 

Godown-keeper, Grade II-
Rs. IS()--~240. 

Sr. (Grade 11)-Cierk­
. Rs. 14()--1 a.--240, 
Clerk Computist-

Rs. 10()--1()--ISO. 
Div. Salesman-

Rs. 10()--1()-150. 
Jr. (Grade 1)-Computist­

Rs. 9()--(>-150. 
Jr. (Grade 1)-Cierk-typist­

Rs. 84-&-150. 
Godown-keepers-Grade 1-Drivers-­

Rs. 71!--3-114. 

Salesman-
Rs. 6{)-5-90. 

Office Durwans­
Rs. 35-5-70. 

Village Salesrnan­
Rs. 5{)-2-60. 

Office bearers (sepoys) Van and godown J\..1az• 
doors and godown watchman-
Rs. 35-2-55. 

Effectivtfrom 1-I-1959 

Mazdoors-
Rs. 70-2-90. 

Asstt. Cutter­
Rs. 85-3-115. 

Cutter-
Rs. 95-;5-14). 

127 Cambata Industries 
Ljmited, Bombay. 

Effective from 15-4-195 9 

Pvt. I Grade-Helper, Watch Peons­
Rs. 85-4-105-5-130. 

128 The British Institute of Eng. 
TechnolollV India Pvt. 

II Grode-Sr. Clerks, Bill Clerks­
Rs. 115-5-15()--7-185-1()--215. 

III Grade-Delivery man scruter Driver 
service, :Mechanics Carpenter-
Rs. 13{)-5-15{)-7-185-10-225. 

IV Grade-Truck Driver-
Rs. 140-5-175-7-210-1()--225. 

V Grade-Tel. Operator, Admima Operator­
Rs. 125-5-175-7-21 0-10-250. 

VI Grade 111-Asstt./Jr. Godown-keeper, 
Demonstrator, Asstt. Supervisors, Sales­
man, Steno~raphers, Sr. Clerks-
Rs. 150-7-185-10-275-15-350. 

VII Grade-Godown-keeper­
Rs. 185-1()--275-15-350. 

VIII Grade-Supervisors­
Rs. 2S()-I()-350-15-405. 

IX Grode-Jr. Accountant-
Rs. 200-1 ()-25()-15-32S-20-425, 

X Grade-Chief Accountant-
Rs. 40()--2()--500-25-800. 

Effective from 1-8-1959 

(4) 

All the permanent workmen employd at 
the factory in Duncan Road shall be paid 
a fixed D. A. at Rs. 45 p. m. For the 
days the worlanan is absent, D. A. at the 
rate of 48/30 p.m. shall be deducted, 

.. 

.. 

EJ!ectivt from 1-8-1959 

Limited. -· Clerk-typist-(non-m:ltriculate)­
Rs. 7S-5-140-EB-10-200-
5-2t0. 

On the I st Rs. I 00 of basic salary .. 60% 
25% 
15% 

On the 2nd Rs. I 00 of basic salary 
Balance of basic salary . . 0 0 

Minimum D. A. Rs. 60 per month. 



19) 

(I) (2) (3) 
·----

129 Dagibhai Kika & Sons, Bombay Ad-hoc increments will be given from 1-8-)9 
as below:-

(I) Those getting Rs. 2 to Rs. 5 per day-
2) nP. per day. 

(2) Those getting Rs. 5 toRs. 7 per day-50 nP. 
per day. 

130 M/s. B. Thanawalla and Sons The l\linimum basic wage for the month of 
Pvt. Ltd., Thana. 26 working days of 8 hours per day shall 

Rs. 26. 

131 Martin and Harris Pvt. Limited 

132 Bombay power Laundry Pvt. Dyer-
L'mited. Rs. 200-10-27). 

133 Bombay Presidency Golf Club 

Asstt. dyer, cashier and Head Clerk­
Rs. 100-10-1)0. 

Boilerman-
Rs. 100-S-125. 

L. Clerk-
Rs. 80-5-125. 

W. N.C. Washerman, Ironer, D/c Washer­
man-
R s. 80-4-1 00. 

Driver- , 
Rs. 90-5-120. 

Fireman, Bleacher, Co:)lies, Dyeing bhatti 
bleecher and Dyer-
Rs. 60-3-90. 

Fitter-
Rs. 75-3-95. 
Watchman-
Rs. 75-3-90. 
Hydro operator­
Rs. 60-3-81. 

C.M.C.-
Rs. 50-3-75. 

Bhath and lroner­
Rs. 70-3-82. 

Effective from August /959 

Mukadam-
Rs. 150 p. m. 

Asstt. Mukadam­
Rs. 62-1-75. 

Machineman­
Rs. 54-1-75. 

Watchman-
Rs. 43-1-55 

Tractor and Driver­
Rs. 52-3-60-4-80. 

Coolie-
Rs. 37-1-55. 

Female worker­
Rs. 30-l-40. 

Ironin~ Department 

(4) 

For the workmen drawing up to 
Rs. I 00 from 1-4-59. 

Index fi~ures 

351-360 (July Award 1956) 
361-370 
371-380 
381-390 
391-400 
401-410 
411-420 

Rate 

Rs. 50 
Rs. )) 
Rs. 60 
Rs. 6S 
Rs. 70 
Rs. 7S 
Rs. 80 

(b) All other scales on other Blabs of salary 
above Rs. 100 shall remain as they arc 
in accordance with the 19)6 Awards. 

Rs. 50 

Rs. 40 

Rs. 40 

Rs. 40 

Rs. 40 

Rs. 40 

Rs. 30 

Pieces to be ironed 

134 Leach and Weborny 
Laundry, Bombay. 

Power (i) Silk and woollen Gents, Rs. 85-3-115 •• 30 pieces. 
Silk and woollen Ladies 
and Machine pressman. 

(ii) Cotton Spl. pressman Rs. 80-3-110 .. 60 pieces. 
(iii) Cotton bhatti pressman Rs. 7)-3-1 0) . . 100 pieces. 



(1) (2) 

124 Bhawan Jivraj Co. Pvt. Ltd., 
Bombay. 

125 Lipton India Limited 

126 T. G. Coates & Co., Bombay 

194 

(3) 

Navghanies (heavy temporary coolies) will 
get 50 nP. per day additional to their exis­
ting wages. 

(ii) Other daily paid workers will get 50 nP. 
per day additional to their present salary of 
Rs. 2-1!-0. 

Effective from 1·1·1959 

Godown-1\eeper, Grade 111-
Rs. 230-10-280. 

Stenographer-
Rs. 150-10-240. 

Godown-keeper, Grade II­
Rs. 150-9-240. 

Sr. (Grade 11)-Clerk­
Rs. 140-10-240. 

Clerk Computist­
Rs. 100-10-150. 

Div. Salesman-
Rs. 100-10-150. 

Jr. (Grade 1)-Computist­
Rs. 90-6--150. 

Jr. (Grade 1)-Clerk .. typist­
Rs. 84-6--150. 

Godown-keepers-Grade 1-Drivers-­
Rs. 78-3-114. 

Salesman-
Rs. 60-5-90. 

Office Durwans­
Rs. 35-5-70. 

Village Salesman­
Rs. 50-2-60. 

Office bearers (sepoys) Van and godown Maz• 
doors and godown watchman-
Rs. 35-2-55. 

Effective from 1-1-1959 

Mazdoors-
Rs. 70-2-90. 

Asstt. Cutter­
Rs. 85-3-115. 

Cutter-
Rs. 95-;5-145. 

Ef!eclifJejrom 15-4-195 9 

117 Cambata Industries 
Limited, Bombay. 

Pvt. I Grade-Helper, Watch Peons­
Rs. 85-4-105-5-130. 

128 The British Institute of Eng. 
Technology India Pvt. 

II Grade-Sr. Clerks, Bill Clerks­
Rs. 115-5-150-7-185-10-213. 

III Grade-Deli,•ery man scruter Driver 
service, 1\1echanics Carpenter-
Rs. 130-5-150-7-185-10-225. 

IV Grade-Truck Driver-
Rs. 140-5-175-7-210-10-225. 

V Grade-Te1. Operator, Admima Operator­
Rs. 125-5-175-7-210-10-250. 

VI Grade 111-Asstt./Jr. Godown•keeper, 
Demonstrator, Asstt. Supervisors, Sales­
man, Stenographers, Sr. Clerks-
Rs. 150-7..:...185-I0-275-15-350. 

VII Grade-Godown-keeper­
Rs. 185-10-275-15-350. 

VIII Grade-Supervisors­
Rs. 250-10-350-15-405. 

IX Grade-Jr. Accountant-
Rs. 2()0-10-250-15-325-20-425, 

X Grade-Chief Accountant-
Rs. 400-20-500-25-800. 

Effective from 1-8-1959 

(4) 

All the permanent workmen ernployd at 
the factory in Duncan Road shall be paid 
a fixed D. A. at Rs. 45 p. m, For tho 
days the workman is absent, D. A. at the 
rate of 48/30 p.m. shall be deducted. 

-

-

Effective from 1-8-1959 

Limited. Clerk-t~'Pist-(non-matriculate)­
Rs. 75-5-14Q-EB-10-200-
5-2t0. 

On the 1st Rs. 100 of basic salary .. 60% 
25% 
15% 

On the 2nd Rs. I 00 of basic salary 
Balance of basic salary . . . . 
Minimum D. A. Rs. 60 per month. 
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(I) (2) (3) 

129 Dagibhai Kika & Sons, Bombay Ad-hoc increments will be given from 1-8-59 
as below:-

(I) Those getting Rs. 2 to Rs. 5 per day-
25 nP. per day. 

(2) Those getting Rs. 5 toRs. 7 per day-SO nP. 
per day. 

130 M/s. B. Thanawalla and Sons The 1\linimum basic wa~e for the month of 
Pvt. Ltd., Thana. 26 working days of 8 hours per day shall 

Rs. 26. 

131 Martin and Harris Pvt. Limited 

132 Bombay power Laundry Pvt. Dyer-
L'mited. Rs. 200-1 0-275. 

133 Bombay Presidency Golf Club 

Asstt. dyer, cashier and Head Clerk­
Rs. 100-10-150. 

Boilerman-
Rs. 100-S-125. 

L. Clerk-
Rs. 80-S-12S. 

W. N.C. Washerman, Ironer, D/c Washer­
man-
R s. 80-4-1 00. 

Driver-
Rs. 90-S-120. 

Fireman, Bleacher, Co:Jlies, Dyeing bhatti 
bleecher and Oyer-
Rs. 60-3-90. 

Fitter-
Rs. 7S-3-9S. 
Watchman-
Rs. 75-3-90. 
Hydro operator­
Rs. 60-3-81. 

C.M.C.-
Rs. S0-3-75. 

Bhath and lroner­
Rs. 70-3-82. 

Effective from August /959 

Mukadam-
Rs. 150 p. m. 

Asstt. Mukadam­
Rs. 62-1-75. 

Machineman­
Rs. S4-I-7S. 

Watchman-
Rs. 43-1-SS 

Tractor and Driver­
Rs. 52-3-60-4-80. 

Coo tie-
Rs. 37-1-SS. 

Female worker­
Rs. 30-1-40. 

Ironin~ Department 

(4) 

For the workmen drawlng up to 
Rs. I 00 from 1-4-59. 

Index fi'!.ures 

3S 1-360 (July Award 1956) 
361-370 
371-380 
381-390 
391-400 
401-410 
411-420 

Rate 

Rs. SO 
Rs.;; 
Rs. 60 
lb. 65 
Rs. 70 
Rs. 75 
Rs. 80 

(b) All other scales on other •labs of salary 
above Rs. I 00 shall remain as they are 
in accordance with the 1956 Awards. 

Rs. SO 

Rs. 40 

Rs. 40 

Rs. 40 

Rs. 40 

Rs. 40 

Rs. 30 

Pieces to be ironed 

134 Leach and Weboroy 
Laundry, Bombay. 

Power (i) Silk and woollen Gents, Rs. 85-3-IIS .. 30 pieces. 
Silk and woollen Ladies 
and Machine pressman. 

(ii) Cotton Spl. pressman Rs. 80-3-110 .• 60 pieces. 
(iii) Cottonbhattipressman Rs. 7:>--3-tO; .. 100 pieces. 
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Machine Washing Department-
I 34 Leach and Weborny Power 

Laundry, Bombay-contd. (I) Dry Cleaner.. . . 
(2) Washerman a n d 

Hydroman. 

Rs. 8G-4-120. 
Rs. 65-4-105. 

135 M /s. Bharat Coal Tar Supply­
ing Co. Pvt. Ltd., Bombay 

136 Mis. !amnadas Chotalal Jam­
madar and Co., Bombay. 

137 K. M. Poonawala Bardan 
Merchants, Bombay. 

(3) Asstt. Dry cleaner .. Rs. 6()-.3-90. 

Hand Wash;ng Department-

(I) Head Muka d a m 
Incharj;te. 

(2) 1\lukadam 
(3) Washerman Silk 
(4) Washennan Cotton .. 
(5) Dryers (dryingroom) 

Calendering Departmet~t-

R•. 15G-5-200. 

Rs. I OG-4-140. 
Rs. 75-3-110. 
Rs. 7G-3-1 00. 
Rs. 6G-3-90. 

(1) Managers Rs. 125-5-300. 
(2) Dyers . . Rs. 15()-.8-230. 
(3) Boilerman-

'A' class Rs. 12G-5-150. 
'B' class Rs. IOG-4-130. 
'C' Class Rs. 9()-. 3-130. 

(4) Department Supervi-l 
sors, Electrician, Mech- }- Rs. I OG-5-150. 
ani cal Deptt. Carpenter j 

(5) Drivers . . . . Rs. 9G-7-150. 
(6) Fitters Rs. 9G-5-140. 
(7) Tailors Rs. 8G-5-150. 
(8) Painters . . Rs. 5G-4-120. 
(9) Asstt. Laundry Clerk Rs. 75-5-150. 

( 10) Markers Rs. 75-5-125. 
(II) Sorters Rs. 7G-5-I 00. 
( 12) Cleaners Rs. 63-5-85. 
(I J) Sweepers . . Rs. 6()-.4-1 00. 
(14) Boys, Girls.. Rs. 6G-3-90. 
( 15) Chokras . . . . Rs. 6G-4-80. 
Note.-Pressman and Washerman shall receive 

a minimum of Rs. 2·.50 nP. per day. 

( l) Unskilled-
Rs. 2·62-{I·IG-3-42. 

(2) Semi-skilled-
Rs. 2-75-0·13-3-79. 

From 1-9-59 an increase of Rs. 5 
per month will be given to the workmen in 
their existing salaries. 

11 workers will be ~iven increment of 
Rs. 6 p. rn. every year for five years. 

One worker will be given an increment of 
Rs. 7·50 p. m. up to five years. 

139 H. M. Khatre and 
Bombay. 

Co., (I) The existing wages of monthly rated work­
man would be converted into daily rates by 
dividing the monthly wages by 26 working 
days and after doing so, their daily rates 
would be fixed. 

(2) From 1-8-59 for a period of 3 
years annual increment would be granted as 
helo\v in the existing salaries:-
(a) Tailor . . . . . . 2S nP. p. d. 
(b) Ironman . . 12 nP. p.d. 
(c) Helper or mazdoor . . 12 nP. p. d. 

(I) Tailors wages varies between Rs. 3·27 and 
Rs. 6·68 nP. p. d. 

(2) lronerman wages varies betwen Rs. 2·89 to 
Rs. 3· 28 nP. p. d. 

(3) Helpers or mazdoors wages varies between 
Rs. 1·12 nP. toRs. 3·21 nP. p. d. 

140 M/s. Jeenaand Co., Pombay (I) Peons. watchman­
Rs. 7G-5-125. 

For employees upto the age of 18 years­
Rs. 35. 

(2) Godown coolies-
Rs. 7()-. 3-85-5-1 00. 

For employees between the age of 19 and 21 
years (both inclusive). 

For employees of 22 years and above­
Rs. 70. 

(4) 
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140 M/s Jeena and Co. Bombay- (3) Stenographer (Jr.)-
Colll. Rs. 125-5-150-10-200. 

141 The Western India Oil Distri­
buting Co. Ltd., Bombay. 

142 Herbertsons Pvt. Ltd., Bom­
bay. 

143 Takandas H. Kataria Opticians 
Bombay. 

145 

146 

Shah Tarachand and Shamji 
Bombay. 

Mhatres' Art Studio 
Bombay. 

A-2426-26-A 

( 4) Steno~rapher (Sr.)-
Rs. 175-10-225-10-275. 

Secretaries-
Rs. 200-10-250-15-325. 

(5) Dock clerks:-

( a) Clerks-
R•. 150-7-185-10-235. 
(b) Tracers-
Rs. 100-5-125-7-160. 
(c) Dock Supervi~or­
Rs. 180-10-280. 

(6) Custom Clerk-
Rs. 150-10-200-15-275. 

(7) c ... iown keeper-
Rs. 150-10-200-15-275. 

(8) Office clerks (claims, shipping, Air, Sea, 
Rail, accounts, billing, haJr~age,fihng and des­
patch, passport, visa clerks and telephone 
operator)-
(a) Jr. Clerk-

Rs. 115-5-150-7-185. 
(b) Sr. Cierk-

Rs. 185-7-220-10-270. 
Cashier-

Rs. 250-15-325-2>---450. 
Assistant Cashier-

Rs. 175-5-200-10-250. 
Se::-tional Heads-{Air, Sea, Rail, Taxes, 

Import and Exports.-
Rs. 250-15-325-25-4SO. 

Drivers-
Rs. J00->---125-7-160. 

General worker at V\1 aldala lnstaUation­
Rs. 3·50 per da)' (Consolidated). 

Those already gettin~ Rs. 3·50 p. d. 
shall get Rs. 3·66 per day. 

Peons (in the Head Office) Rs. 40. 

Ef/u:tivt from 1-10-1959. 
Clerk-typist- As cost of living index for Bombay 420-429 

Rs. 75-5-100-7~-130-10-160-EB- D. A. will be as below:-. 
10-210-15-270-20-350 Subordinatestaff Rs.80p.m. 

Asstt. Accountant, Chief Cashier, Ilc mekerrow Clerical stoff-
dept. Head godownkeeper- Bat;c salary 
Rs. 8S-S-I00-7j-130-IO-J80-EB-J0 Up toRs. 99 Rs. 72 p.m. 
-200-12t--250-15-310-20-370 From Rs. 100 to 149 Rs. 85 p.m. 

Steno~raphers-
R•. 120-5-130-10-160-EB-10-210 
--15--270--20--350 

Drivers Carpenter-
Rs. 75--3--99--115--5--120 

Mazdoors-
Rs. 35--2--65--2!--70 

Sepoys-
Rs. 3>---2-65 

Un-skilled-
Rs. 52-4-72-5-122. 

Semi-skil1ed-
Rs. ~2-5-87-~185. 

Skilled-
Rs. 75-~105-7!-142j-9-187!. 

Effective from J-3-/960 
Un-skilled-

Rs. 2·5010~3·12 p.d. 
Semi-skilled-

Rs. 3-00-1 0-4-00 p. d. 
Skilled-

Rs. 3·50-20-5·50 p. d. 
Highly skilled-

Rs. 4·50-25-7·00 p. d. 

From Rs. 150-199 Ro. 102 p.m. 
From Rs. 200-249 • • Ro. 120 p.m. 
From Rs. 250 and above. . Rs. 131 p. m. 
For every rise or fall of I 0 points an increase 

or decrease as the case may be in the D. A. 
will be affected at o flat rate of Rs. 3·2S. 

.. 

Effect it~ from 1-12-1959. 
Ra. 2· 38 naye paise per day. 
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147 Sankey Elcctrlcal Stamping 
Pvt. Ltd., Bombay (office at 
Wclkfield (house). 

148 International Book House Pvt. 
Ltd., Bombay. 

150 L. A. Stonarch and Co. India 
Pvt., Ltd., Bombay 

198 

(3) ( 4) 

Peons and Sweepers-
Rs. 35-2-70-48·50-3-63-50-3·30-76 
-76·70. 

Cost of living 
index for Bom­

bay City 

(I) upto 105 Nil 
(2) Between 105 and 325 

inclusive. 
35 nP. per points in 
excess of I 05 points. 

(3) Between 326 and 335 
inclusive. 

As in (2) above 
with 5 per cent ad­
hoc increase. (4) Between 336 and 350 

inclusive. As in (2) above with 
71 per cent ad·hoc 
increase. (5) 351 above. 

As in (2)abovewith 
I 0 per per cent 
adhoc increase. 

Effective/rom 1-4-1960. 
Salary slab At the Born- Variation for 

Upto Rs. 1·50 
Rs. 5-100 
Rs. 101-150 
Rs. 151-200 
Rs. 201-300 
Rs. 301-500 

bay working every I 0 
class index points 

410--428 

Rs. 50 
Rs. 55 
Rs. 60 
Rs. 65 
Rs. 70 
Rs. 75 

Rs. 1·50 
Rs. 1·65 
Rs. 1·80 
Rs. 1·95 
Rs. 2·r0 
Rs. 2-25 

Effective from 1-7-1960 

Rs. 1 to 150 
Rs. 151 to 200 
R•. 201 to 250 
Rs. 251 to 300 
Rs. 30 I to 350 
Rs. 351 to 400 
Rs. 401 to 450 

Rs. 20 
Rs. 26 
Rs. 32 
Rs.38 
Rs.44 
Rs. 50 
Rs. 55. 

IS2 Gujarat 1\lasala Supplying Co. From 1-7-60 salaries of the workmen 
Bombay, will be increased by one anna per rupee. 

153JBombay Christian Burial 
Board. 

154 Maniar Brothers. Bombay-8 From 1-5-60, increase will be 
given as below :-

(a) Mail Workers-

From 1-5-60. D. A. will be 
increased by Rs. 5 per month. 

). Drawing upto Rs. 2·50 p.d.-31 nP. p. d. 
2. Drawing more than Rs. 2·50 p.d.-25 nP. p. d, 

(b) Female workers--

158 

159 

1. :Vl/s. Niha1chand Kisandas 
2. Jyoti Kamgar Sahakar Um-

brella Mart. 
3. l\'1/s. Naraindas Kisandas 
4. M/a. Ashok Umbrella 
5. M/s. Bombay Cap House 
6. M/s. Diamond Umbrella 
7. M/s. Mubarak Gaji 
8. M/s. Markhoo Gaji 
9. M/s. Abdul Khalif lkba1 

Bros. 
10. M/s. Bokadia Bros. 
11. 11<1/s. Ganpat Gyandeo 

Gad e. 
12. U. P. Umbrella Mart 

SizinR l\1ateria1s Co. Ltd., and 
Jones Textile E<port Co. 
Ltd. Bombay. 

A-2426-2~·9 

). Drawing upto Rs. 2·00 p. d.-25 nP. p. d. 
2. More than Rs. 2·00p. d.-19 nP. p. d. 

F;ffectivt from 13-4-/961 

Occupation 
Rates per 

day of 25 x 8 

Cutting 0·56 nP. 
Machira 1·06 
Khata (Steel) 0·88 
Khata (Bonsb ry) 0·94 
Packing 0·56 
Handle fitting 0·63 
Stitching taka 1·69 

Rate. for extra work 

Rates per 
day of 

25x12or16 

0·69 nP. 
1·31 
1·13 
1·19 
0·69 
0·69 
1·94 

Runner bhatti Rs. 0·75 (b) Kan~ri Rs. 0·13 (c) 
Ultamatha Re. 0·25 (d) Inside and outside 
Mayar 0·25 (e) Cut piece cutting 1·13. 

Effective from 1-1-6/. 
Bill collector-

Rs. 60--}-75-5-100, 
Godown Carpenter-

Rs. 45-3-75. 
Godown Mazdoon-­

Rs. 30--2-56. 
Sepoys and Hamals in the office­

Rs. 30--2-66. 

Rs. 50 per month. 

Rs. 60 per month. 

Rs. 60 per month. 

Rs, 50 per month. 
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160 M/s. Ebrihim Noor 1\!oham- Workmen drawing pay of Rs. 85 p.m. will 
med, Bombay-9. be paid Rs. 88 p.m. from 1-4-60. 

161 Ruparel Bros., Bombay 

162 Chhagan Mitha Petrol Pump 
and Service!ng Station, 
Bombay. 

From 1-3-61 ad-hoc increase of Rs. 5 shall 
be given. 

I. Those drawinR up to Rrt. 100 p.m. will be 
~liven increment at 4 per cent of the total 
present monthly salary. 

2. Those drawing more than Rs. IOOp.m. will 
be given increment at 3 per cent of the total 
present monthly salary. 

3. Those existinR workmen who receive below 
Rs. 70 p.m. shall be paid Rs. 3 only as addi­
tional increment for this year only. 

163 S. K. Brush Products, Bombay From 1-4-61-Rs. 2·31 nP. p. d. (Consolidated 
wages). 

167 Shri Shakti Trading Co. 
Bombay 

168 General Superintendent Co. 
India Pvt., Ltd. Bombay 

Effertif't f•om 1-11-6 I. 

Supervisor and from 1-4-1960 to 30-9·61 
Technical staff. Rs. 92·45. 

Clerks-
up to 

Rs. 100. 
101 to ISO 
I ; I and above 
Manual workers 

Rs. 6Hb. 
Rs. 72-46. 
Rs. 82'46. 
Rs. 2-21 p.d. 

on the muster 
ofthe Co. 

From 

1-10-61 1-4-62 
to to 

31·3·62 31-3·63 

Super\'isory At 65 At 70 
and tech- percent per cent 
nicaJ staff. of the of the 

D. A. as D. A. as 
per the per the 
decision decision 
ofL.A.T ofL.A.T 
plus Rs. 
Rs. 35. 

Clerk• 
up -to Rs I 00 At 65 per Do, 

cent of 
L.A. T 
plus 
Rs. 10 

Rs 101 to 150 At 65 per Do, 
cent of 
the 
L.A. T 
plus 
Rs. IS 

Rs 151 and At 65 per Do, 
above. of the 

L. A.T 
plus 
Rs. 25 

M a n u a I At 65 Do. 
w o r kers per cent 
on the of the 
muster 1 L.A.T. 
of the 
Co. 

1-4-63 
to 

31-3-64 

At 75 
per cent 
of the 
D. A. as 
per the 
decision 
ofL.A.T. 

Do. 

Do. 

Do. 

Do. 

(I) Departmental Heads-Dock Supervisor­
Rs. 35()-25-60()-3()-750. 

From J .. JJ-61 for every I 0 pointl' 
rise in the Cost of Living Index figures 
beyond 421 and D. A. shall be paid as 
below:-

Section Heads/Private Secretary­
Rs. 25()-15-40()-2()-500. 

Cashier Intermediate clerk/Stenographer/ 
typist Senior Clerk-
Rs. 180-IS-405. 

Jr. Clerk/Jr. Dock staff/Tel. opera tor­
Rs. 15()-12-21()-15-360 

(I) For 1st R!L I 00 ohalary.. -; pc:r cent. 
(2) 2nd Rs. I 00 ofsalary .. 21 per cent. 
(3) For remainin~ salary , , I per cent. 
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168 General Superintendent Co. 
India Pvt., Ltd., Bombay 

(contd) 

169 Krishna Trading Co., 
Bombay. 

170 Cloth Shop of the India United 
l\lills, Bombay. 

172 Mls A. F. Ferguson and Co., 
Bombay. 

174 Master Clock and Watch 
Work& Pvt .• Ltd., Bombay 

17S Panka.i Clothing Co., Bombay 

177 Mia. T. T. Krishnamachari 
and Co., Bombay. 
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(3) 

Drivers-
Rs. 141}--7-245. 

Sepoys/Swecpers-
Rs. 101}--5-151}--71:--225. 

From 1-4-61 Rs. 2·31 nP. p. d. (Consolidated 
wages) 
(I) From 1-7-61 Rs. 55 will be minimum 

salary, 
(2) \'orkman's gcttin~ Rs. 60 or less on 
30-12-60 shall be paid ad-hoc increment of 
Rs. IS p.m. from 1-7-62, (l) Further incre­
mt:nts shall be !liven on and from 1-1-62 and 
every year thereafter at the follov. in!l rates : 

Punchman Rs. 7 p.m. and others Rs. ; 
per month. 

Effective from 1-1-61. 
Cashiers-

Rs. 85-5-95-7l-155-l<f-205-EB-
15-3IO• 

Clerks-
Rs. 85-5-95-7!:-155-11}-205-EB-

15-310. 
Salesmnn-

Rs. 85-5-105-71:-151}-EB-11}-
200-12!-250. 

Mazdoors-
Rs. 42-2-60. 

Sorters/Packers-
Rs. 45-2-55-3-70. 

Effec•ive from 1-5-61 
Chartered Accountants-

Rs. 301}--21}--401}--25-601}--30-750. 
Stenographer-

Rs. 135-7-151}-11}-221}-EB-15-370 
-21}--450. 

Clerks-
Rs. 91}-7.51}-105-II}-205-EB-15-

385-21}-505-25-530. 
Typists-

Rs. 91}-5-105-11}-225-EB-15-375. 
Drivers-

Rs. 75-3-91}--4-126. 
Peons-

Rs. 41}--2-6&---3-86-4-90. 

Effective from 1-12.1961. 
Umkilled-

Rs. 3·01}--0·11}--4·00. 
Semiskilled-

Rs. 3· 51}--0·15-5·00. 
Skilled-

Rs. 4·00-0· 21}--6·00. 
Highly skillcd-

Rs. 5 00-0·25-7·50. 
Casual, temporary and probation any should be 

paid a consolidated wae-e of Rs. 2· 75 p. d. for 
a period of 150 days. Further he shall be 
paid the minimum wage of an unskilled 
worker. 

From 1-3-62 all the Piece rated, Daiiy rated and 
Monthly rated workers fiat increase at 8 per 
cent of their present wages. 

Effective from 1-1-62. 
DesitZnation Bombay City No.~pur 
Jr. Clerks Rs. 16&--7i Rs . 1581:--71:--

-258. 248!. 
Sr. Clerks Rs. 19&---10 Rs. 188t-ll}-

-318. 308!. 
Office Asstt. Rs. 257-10 Rs. 246-10-

-377. 366. 
Stenographer 

Grade 'A' 
Do. Gr. 'B' 

Rs. 282-10 Rs. 271-11}--
-402. 391. 

Rs. 22&---10 Rs. 2181:--11}--
-348. 33H!. 

Gr. ·c· Rs. 168-7! Rs. 158!-71:--
-258. 248t .. 

( 4) 

•As is awarded to the staff in the Head office 
of the company in reference (I C) No. 94 
of 1961. 

From 1-5-61 ftw index group 431-440 
Basic Salary D. A. 

Up toRs. I 05 Rs. 95. 
Rs. 106 to 150 Rs. 105. 
Rs. 151 to 200 Rs. 110. 
Rs. 201 to 250 Rs. 115. 
Rs. 251 to 300 Rs. 120. 
Rs. 301 to 400 Rs. 125. 
Rs. 401 to 500 Rs. 130. 
Rs. 501 to 750 Rs. 135. 
Rs. 75 I and above Rs. 140. 

For each 10 points rise or fall in the inde.r: 
the D. A. will be adjusted as below :-
(I) Peons and chokras Rs. 2·50. 
(2) Other workmen . . Rs. 5. 

Wages 

Rs. I 00 or below 

Rs. 101 to 250 
(both inclusive). 
Rs. 251 to 500 

Variationof 10 pt. 
over Bombay 
Index at 435. 

0·20 nP. p.pt. 
p.m. 

0·25nP. p.pt. 
p.m. 

0· 30 nP. p.pt. 
p.m. 
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177 M/s T. T. Krishnamachari 
and Co., Bombay-(cont.) 

178 Yezdiar Industrial Institute, 
(Lau~dry action) Bombay. 

Godown 
keeper. 

Driver 
Gr. 'A'. 

Do. 'B' 

Peons and 
packers. 

201 

(3) 

Rs. 282-10 
-402. 

Rs. 168-7! 
-2j8. 

Rs. 148-6f 
-223. 

Rs.lll-3 
-147. 

Rs. 271-10-391. 

R•. IS81-71-24SI. 

Rs. 138!-4!-2131. 

Rs. 101-3-137. 

Consolidated wages 

Supervi!11or-
Rs. 12S-S-200. 

Counter Aso:tt.­
Rs. 65-5-100. 

Woollen and Silk Gannent lroner­
Rs. 80--2-1 00. 

Cotton Starch­
Rs. 75-2!-90. 

Cotton Bhatti ironer­
Rs. 70--2-80. 

1st '\Vatchm~n-
R•. 80--2-1 00. 

2nd \Vatchman-
Rs. 70--2-90. 

Hamal-
Rs. 30--2-50. 

( 4) 

179 Kantilal and Co. (Jaliwala), From 1-l-62 the workmen •hal! be paid a 
Bombay. rise off 5 nP. in their wages. 

180 Chadulal T. Parikh Pvt. 
Limited Bombay. 

181 Ratilal & Co. Bombay 

Peons­
Effective from 1-7-61. 

Rs. 80-l-122. 
Godown Coolies­

Rs. 82-3-124. 
Noti!!'.-Persons who joined at the age below 

21 years shall he paid Rs. 75 per month 
till they completed the age of 21 years. 

Effwivefrom 1-3-62. 
Non-skilled-

Rs. 1·16-0·06-1·76perday. 
. . Rs. 1·87 per day. 

Semi-skilled-
Rs. 1-60--0·12-2·56 per day. 

Skilled-
Rs. 2·00--0·19-3-52 per day. 

182 Dhanshi Raishi & 
Bombay. 

Co. Newly recruited non-skilled workman­
Rs. 6; per month for one year. 

183 Champaklal & Bros. Pvt. 
Limited, Bombay 

184 M/s. Blackie & Sons India 
Ltd., Bombay. 

Non-skilled workman­
Rs. 7S-2i:-IOO. 

Unskilled (heavy)-
Rs. 30·00-1·50-37•50-2•00-57·SO 

-2·50--65-00. 

Effective/rom 1-11-61. 
Accountant-

Rs. 220-15-280-17t-350-20-410. 

Clerks Gr. 'A'-
Rs. 200--12!--300--15--330--20--350. 

Clerks Gr. B'-
Rs. 110-7!--140--10-160-12!--260 

-15-275. 
Clerks Gr. 'C'-

Rs. 75-5-95-7!-125-10--195. 
Stenographer Senior-

Rs. 130--I0--160--12t-210--15-285. 
Stenographer Junior-

Rs. 90--S-110-7!-140--10--200. 
Representatives with headquarters in 

Bombay-
Rs. 130-I0-250-12t-300. 

Packer and Peon-
Rs. 35-2-55-3-76. 

Drivers-
Rs. 50--3-80-4-100. 

. . Rs. 55 per month. 

Salary 

Rs.ltoiOO 
Rs. 101 to 150 
Rs. IS I to 200 
Rs. 20 I to 250 
Rs. 251 to 300 
Rs. 301 to 3SO 
Rs. 351 to 400 
Rs. 401 to 450 

Variation 
At in de.: of every 

310 15pointo 
•• Rs. 65 Rs. 5•25 
.. Rs. 70 Hs. 5·40 
. . Rs. 75 Rs. 5·55 
.. Rs. 82·SO Rs. 5·70 
.. Rs. 90·00 Rs. 6·50 
. . Rs. 110·00 Rs. 7·50 
.. Rs. 120·00 Rs. 8·10 
.. Rs. 130·00 Rs. 8·70 

Subordinat1 Staff. 
Rs. 35 to 40 Rs. 52 
Rs. 41 to 45 Rs. 52·25 
Rs. 46 to SO Rs. 52· 50 
Rs. S 1 to 54 Rs. 52·75 
Rs. 55 to 59 Rs. 53·2S 
Rs. 60 to 64 Rs. 53· 7S 
Rs. 65 and above Rs. 54·00 

Ro. 4·20 
Rs. 4·20 
Rs. 4·20 
Rs. 4·35 
Ra. 4-35 
Rs. 4-50 
Hs. 4-50 
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186 Mangaldas & Co. Bombay .. 

188 R. T. Mehta & Co. Bombay •• 

189 M is. Chowgule & Co. (India) 
Pvt. Ltd., Bombay, 

190 Dileep Stationery Mart 
Bombay. 

191 Bombay Hind Supplying 
Company Bombay. 

192 Martin & Harris Pvt. Ltd., 
Bombay. 

193 Sunlight Laundry, Bombay 
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(I) Males 
Rs. 75-4--91-5-116. 

(2) Females-
Rs. 30-2-45-3-74. 

(I) Unskilled worker­
Rs. 70-3-85-5-100. 

(2) Skilled (Mukadam)-
Rs. 100-5-125-10-175. 

(3) Drivers-
Rs. 150-7-185. 

(I) From 1-4-63 ad-hoc increased ranging 
from Rs. 4 to Rs. 13 shall be given on in­
dividual basis. 

(2) After that those who draw Rs. 55 p, m. on 
1~4-63 will be given further ad-lroc incre­
ment of Rs. 10 with effect from 1-4-64. 

(3) Thereafter a uniform increment of Rs. 4 
per year will be given from 1-4-64, 1-4-65 
and 1-4-66. 

New recruits, during the period of operation 
of the settlement, shall be paid Rs. 1·50 per 
day for I st six months and thereafter 
Rs. 55 p.m. for 2nd six months, and there­
after Rs. 65 per month. 

From 1-4-63 the existing emoluments will be 
split up into basic and dearness allowance 
25 per cent of the present total wages shall 
be treated as D. A. and rest as basic pay. 

Effective from 1-1-63. 
Sr. Grade- .. 

Rs. 225-15-330-20-430(EB at 7years). 
Intermediate Grade-

Rs. 145-10-225-15-345-20-385-
(EB at 8 years). 

Jr. Grade 
Rs. 95-5-110-7!-140-10-220-15-

280 (EB at 9 years). 
Local Van delivery man­

Rs. 75-5-100-6-160. 
Drivers-

Rs. 65-5-90-8-130. 
Filing Peon-

Rs. 50--4--90--5--130. 
Carpenters-

Rs. 50-4--90-5- I 25. 
Head Peon (Mukadam)­

Rs. 50-4--90-5-100. 
Peons, Tea boys, 'Vatchman, .Mazdoor and 

packer-
Rs. 40-2-50-2!:-60-3-84. 

Effective from 26-7-63. 
Sr. Clerk Gr. 'A'­

Rs. 100-4--160. 
Jr. Clerk Gr. 'B'-

Rs. 80-2-50--117•50. 
Drv cleaning, ironers special ironers will be 

given annual increments of Rs. 2 per month 
bhatti ironers will be given annual incre­
ments of Rs. I p.m. 

(4) 

From 1-1~63 for Index figure 431-440. 
D. A. w,n be as below :-
(I) Subordinate staff.. .. Rs. 90 
(2) Salary group I to I 00 .• Rs. I 00 
(3) Salary group 101 to 200 .. Rs. 110 
( 4) Salary group 20 I to above Rs. 120 

In case the cost of living index goes 
beyond 431-440, sum of Rs. 2·50 will 
be paid for every I 0 points rise to all 
the categories of workman. It is also 
agreed that the neutralisation as agreed 
upon at the rate of Rs. 2·50 nP. will 
not become applicable for any fall in 
the index figure unless it descends 
below 420. 
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194 R. T. Mehta & Co. 
Bombay. 

195 Himanshw Tailoring Works .. 
Bombay. 

196 Mls. Pestongi & Co., 
Bombay. 

197 Leach & Weborny Bombay .. 
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(3) ( 4) 

Wage scales are gi,•en as below (Consolidated 
wa~;tes)-

(1) Getting Rs. 80 p.m. Rs. 80-5-100. 
(2) Getting Rs. 79 p.m. Rs. 85-5-105. •After stepping than up toRs. 8). 
(3) Getting Rs. 90 & above Rs. 90-S-110. 
( 4) Getting Rs. 9) and above Rs. 95-5-115. 
(5) Getting Rs. lOS & above Rs. 110-S-120. 
(6) Getting Rs. 110 & above Rs. 110-5-130. 
( 7) Gettin~ Rs. 85 and above Rs. 90-S-II 0. 
(8) Temporary and casual workers will be 

paid Rs. 2· 70 per day up to six: months of 
service and thereafter Rs. 80 p.m. 

The stitching charges on piece-rate basis for 
different varieties of garment are given 
in the statement attached. 

Effecliv• from 28-9-1963 
The rate at which the \\"Orkmen shall be paid 

the stiching charges on piece rate basis for 
different v~riaties of garment as under:-

\Voolen, dearon 
and Terevlene Silk and Rayon 
Big and Small Big and Small 

I. Sherwani 17·00 14·00 13·00 10·00 

Name 

2. Long Coat 17·00 14·00 12·00 9·00 
3. Coat 17·00 14·00 12·00 9·00 
4. GreatCoat 18·00 15·00 14·00 11·00 
). Jarkin 11·00 9·00 8•00 6·00 
6. Jacket 8·00 6·00 6·00 5·00 
7. Pant . . 6·50 4·50 HO 4·00 
8. Short Pant . . 4·00 3· 25 3·00 2· 25 
9. Manila Shirt E. S. 2·)0 2·00 2·25 1·75 

10. Manila Shirt H. S. - 2·00 1·75 1·75 1·25 
II. Full Shirt 1·75 1·50 1·25 1·12 
12. Half Shirt 1·50 1·25 1·12 1·00 
13. Nehru Shirt . . 1·50 1·25 1·12 1·00 
14. Nehru Kaliwala 1·30 1·18 
15. Nehru Lase 1·55 1·43 
16. Sleeping Shirt . . 3·10 2·50 
17. Paren . . . . 0·75 0·62 
18. Pajama with belt 1·12 1·00 
19. Pajama Nadi Button . . . . 0·84 0· 75 
20. Pajama only nadi and Surval . • 0·75 0·62 
21. Cap .. .• . . . . 0·25 0·19 
22. Separate bait . . . . 0· 25 0· 25 0· 25 0· 25 

Cotton 
Big and ~mall 
5·50 4·50 
5·50 4·50 
5-50 4·50 
5·50 4·50 
5·50 4·50 
4·00 3-00 
2-77 2·00 
1·75 I·SO 
1-50 1·25 
1·25 1·00 
1·06 0·89 
0'94 0· 76 
0'94 0·76 
1·00 0·80 
1·0) 1·12 
2-25 1·87 
0·62 0·50 
0·80 0·70 
0·75 0·62 
0·62 0·50 
0·19 0·12 

23. Coat special finish with Pypin 21·00 . . . . 
24. Pant special finish with Pypin, rubber grips, hillpatti, knee piece, press button in 

button or plain button, zip inside and in front Italian Pockets. 47·50. 
From lst ]11ly 1961 (Consolidated wages). 

Polishers-
Rs. 85-5-150. 

Paters-
Rs. 85-5-150. 

Goldsmith-
Rs. 125-7·50-200. 

Mazdoors, Helpers­
Rs. 75-3-105. 

Effetti•·• from 1-9-63. 
Ironing Department : 
(I) Cotton Bhatti Pressman­

Rs. 75-3-120 (100 piece). 
(2) Cotton Special Pressman­

Rs. 80-3-120 (60 piece). 
(3) Silk and Woollen Gents­

Rs. 90-4-ISO (30 piece). 
( 4) Silk and Woollen Ladies­

Rs. 90-5-150 (85 piece). 
(5) Machine Pressman-

Rs. 8)-4-150 (85 piece). 
Machine Washing Department : 
(I) Washerman Hydroman-

Rs. 70-4-150. 
(2) Dry cleaners-

Rs. 90-5-175. 
(3) Asstt. Dry cleaner­

Rs. 70-3-120. 
Hand Washing Department: 
(I) Head Mukadam-

R•. 150-5-300. 
(2) Mukadam-

Rs. 100-4-150. 
('l) Washerman cotton, washerman silk­

Rs. 80-3-120. 
( 4) Dyers ( drvin~ room)­

Rs. 70-3-90. 
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197 Leach and Weborny 
llomb,y-(con•d .) 

198 Mls. Chhaganlal Khimji 
Co., Bombay. 

199 Shetkari Sahakari San~h Ltd., 
Kolhapur. 

200 Brooke Bond India Pvt. Ltd., 
Kanhan, P. 0. Kamptee. 

204 

Cleaning Departnunt : 
(I) Boy< and C:irls-

Rs. 70-3- II 0. 
( 2) Sorters-

Rs, 75-1-100. 
(3) Dept. Supervisors­

Rs. 100-5-150. 
( 4) Asstt. Laundry Cierk­

Rs. 75-5-I 50. 
(5) Mana•ers-

Rs. I2)-5-350 (varying 125, 150, 175, :00 
and more). 

(6) Markers-
Rs. 90-5- 175. 

(7) Tailors-
Rs. 100-5-150. 

(8) Chokras-
Rs. 70-._1 10. 

(9) Drivers-
Rs. I 10-10-200. 

(I 0) Boilerman 'C' class­
Rs. I 00-3--130. 
Boilerman 'B' class­

Rs. I 10-._150. 
B0ilerman 'A' class­

Rs. 130-5-175. 
(II) Electrician-

Rs. I 25-5-225. 
( 12) Fitters-

Rs. 90-)-.140. 
(I 3) Mechanical Dept.--Carpenters­

Rs. 100-5-150. 
(I4) Dyers-

Rs. I50-8-250. 
(15) Sweepers, cleaners­

Rs. 70-._1 10. 
From 1-9-63 the management agreed to give 

ad-hoc increase in consolidated wages as 
below:-

( I) Permanent daily rated-
12 nP. per day. 

(2) Permanent monthly rated­
Rs. 3·10 p.m. 

(3) Temporary dail"" rated-
20nP. 

(I) Grade I-
Rs. 300-15-450-EB-i0-550. 

(2) Grade 11-
Rs. I50-10-250-EB-I)-370. 

(3) Grade 111-
Rs. 100-7!-175-EB-I0-245. 

(4) Grade!V-
Rs. 75-5-125-EB-7!-170. 

(5) Gr•de V-
Rs. 90-5-1 15-EB-7-164. 

(6) Grade VI-
Rs. 90-5-1 15-EB-5-165 

(7} Grade Vll-
Rs. 65-._85-EB-5-125. 

(f) Grade \'111-
Rs. 60-3-90-EB-._110. 

Effectit'efrom 1-1-61. 
The wage-rates of all the hourly rated work­

men in the Kanhan factory shall be es 
follow~:-
Category and rate in naye paise Pt1' hou1. 

(I) .1\Iistries-
Rs. 33-9-2-7-57·3-( E. B. )-3·2-

76· 1-EB-3·7-90·7. 
(2) "'eight checkers-

Rs. 28·7-I·I-43-3-EB-I·6-48·00. 
(3) Packers-

Rs. 14·I-0·8-21·9-(EB)-I·2-31·3. 
( 4) Bo~ makers-

Rs. 16·5-0·8-24·3-(EB)-I·2-3I·3. 
(5) Coolies-

Rs. 1;·7-0·8-23·5-(EB)-1·2-30·5. 
(6) R1[!' and Printing operators-

Rs. 18·8-0·8-2o·t-(Eil)-1·2-33-6. 
(i) Canteen Cookt'!' (Females)-

Rs. 1 1-0·8-18·8-(EB)-1·2-25·8. 

Grade I . . Rs. 25 per month. 
Grade II Rs. 20 per month. 
Grades III to VIII Rs. 15 per month. 

33·09-2·07-57-03-E.B.-3·02-76·01-
E.B.-3·07-90·0 7. 

28·07-1·01-43·03-E.B.-1·06-48·00. 

I 4·01-()·08-21·0~-E.B.-1·02-31·03. 

I 6·05-0·08-24·03-E.B.-1·02-31·03. 

15·07-()·08-23-05-E.B.-I ·02-30·05. 

18·08-()·08-26·06-E.B.-1·02-33-06. 

1 I ·00-0·08-18·08-E.B.-1·02-25·08. 



STATEMENT 

A-2426-27-A. 
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STATEMENT SHOWING THE NAMES OF THF> CONCERNS AND PARTICULARS OF LEAVE AND PAID 

Serial No. 
In Index 

Name of Concern 

{I) (2) 

2 Mohamad Togui Mohamad Bombay. 

4 Gillanders Arbuthnot and Company, Bombay 

S The Bombay Clothing Company, Bombay .. 

6 The Buckingham Carnatic Company Limited (Show-room), Bombay 

10 Messrs, Abdullabhai and Company, Bombay 

13 Messrs. Kanji Jadhavji and Company (Masjid Bunder Branch), Bombay 

14 Messrs, Kanji Rochiram, Bombay 

IS Messrs. Taj Mohmed Jallaluddin and Company, Bombay 

16 Messrs. J. Waltar Thompson Company Private Limited, Bombay 

18 The International General Electric Complny (India) Private Limited, 
Bombay. 

21 The Show Wallace and Company Limited, Bombay 

21 \Villiamsons (India) Private Limited, Bombay 

25 Messrs. Domas Limited, Bombay 

27 Messrs. Rane Private Limited, Bombay 

31 Lewis and Jones, Bombay 

32 Sharma Trading Company, Bombay 

33 The Royal Western India Turf Club Limited, Bombay 

34 Messrs. Sista's Private Limited, Bombay 

37 Messrs. Gaylord Garments Manufacturing Company, Bombay 

38 Messrs. Loy.tl Intern1tional General Agency, Bombay. 

40 Messrs. G. M. Vyas and Company, Bombay 

41 V. Rameshchandra and Company, Bombay 

A-2426-27-B. 

Privilege Leave 
(days) 

(3) 

(I) For each year up to first S years-
14 

(Accumulation 28). 
(2) For each year from 6th year onwards-

21 
(Accumulation 42) 

14 
(Accumulation 42) 

IS 
(Accumulation 45) 

As per Factories Act 

21 
(Accumulation 63) 

One month's after II months service-­
(Accumulation 3 months). 

(I) For each year up to 1st 5 years-
14 

(Accumulation 28). 

(2) For each year from 6th years onwards-
21 

(Accumulation 42). 

30 
(Accumulation 90) 

30 

30 
On completion of II months service 
(Accumulation 3 months). 

(Accumulation 90) 

(Accumulation 42). 

(Accumulation 48). 
For Motor Driver­

One month. 
(Accumulation 60). 

30 

21 

24 
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HOLIDAYS GRAr..TED IN 'l HE '~HOPS Al\0 COJ\11\IERCIAL Ei>TADLI~HIIIEJST' 11'-Dl'::>TRY 

Sick Leave 
(days) 

(4) 

10 
(Accumulation 36). 

15 
(Accumulation 45). 

8 
(Accumulation 16). 

14 
(Accumulation 56). 

For D•ily-Ratcd-
7 

(Accumulation 21 ), 

15 
(Accumulation 45). 

(One month Full 
Pay and D. A. and 
one month Half 
Pay and Half 
D.A. for complete 
year of service.) 
(Accumulation up 
to 3 months with 
full pay and 3 
months Half Pay). 

10 
(Accumulation 30). 

10 
(Accumulation 30). 

10 
(Accumulation 30). 

As in the statement 
attached. 

10 
(Accumulation 30). 

1\.-latemity Leave Leave l\ithout pay 
ldays) (days) 

(5) (6) 

Casual Leave 
(days) 

(7) 

3 

10 

5 

3 

7 

7 

8 

For daily-Rated-
7 

10 

10 

(a) Those having 
service of more 
than I 0 years-

10 
(b) Other> 

7 

10 

5 

7 

5 

3 

4 

Paid Holiduys Remarks 
ldays) (days) 

(8) (9) 

s 

3 

8 

4 

21 

"All Bank •Drivers shall not 
Holidays. entitled for this. 

be 
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(I) (2) 

42 Messrs. Spencer and Company Limited, Bombay .• 

49 The Indian Coffee and Tea Distributing, Bombay 

50 Messrs. E. V. Stevens and Company Limited, Bombay 

Sf Messrs. W. A. Bc-ardsell and Company Private Limited, Bombay 

53 Messrs. L. R. Trading Company, Bombay 

55 R. V. Kumar and Company, Bombay 

57 TheM. M. Poonji and Company, Bombay 

58 Messrs. Batliwala and Knrani, Bombay 

60 Messrs. Area Distributors (ESSO Lubricant), Bombay 

61 The Amar Automobiles, Bombay 

62 Messrs. Royal Auto Supply Company, Bombay 

63 The Ormerods (India) Private Limited, Bombay 

64 The Industrial and Research Institute Private Bombay 

70 Me.t;srs. Malbar Steamship Company Limited, 1\-tessrs. New Dholera 
Shippin't and Trading Company Limited, Messrs. New Dhotera 
Steamship Company Limited, and l\1essrS. National Steamship Com .. 
pany Limited. 

71 Ebr.lhim Alibhai Broth era, Sutanvadi, Bombay 

77 Messrs. Cooper and Company, Bombay 

78 The Bombay Panjrapole, Bombay 

79 The B()mbay Chambers of Commerce and Industry, Bombay. 

82 Messrs. Elora Art Industries, Bombay. 

83 The Times of India Co-operative Stores Limited 

84 Messrs. Bombay Hing Supply Company, Bombay 

(3) 

For Subordinate Staff-
24 

(Accumulation 42). 

28 
(Accllmulation 56). 

II months service -
30 

(Accumulation 60 days). 

30 

21 



(4) 

15 
·<Accumulation 45 

days). 

10 
(Accumulation 30). 

5 
{Accumulation 15 

days). 

10 
·(Accumulation up to 

a maximum 30 
days). 

I 0 (full pay) 
5(halfpay) 

(Accumulation 60 
days). 

IO(fullpay) 
5 (half pay) 

·(Accumulation up to 
60 days). 

IO(fullpay) 
5(halfpay) 

(Accumulation up to 
60 days). 

7 
(Accumulation 

21 days). 

7 
·(Accumulation 

21 days). 

7 (half pay) 

5 (half pay) 

•7 

(5) 

As per Bombay 
Maternity Bene• 
fit Act. 

(6) 

30 

209 

(7) 

7 

7 

3 

4 

10 

7 

7 

7 

6 

7 

4 

As per present prac­
tice. 

7 

"7 

10 

(8) 

4 

Bank and Public 
Holida)S under 
the Negotiable 
Instruments Act 
and holidays de­
d.llred for mer .. 
cantile offices 
by the Bombay 
Chamber of 
Conunerce and 
Industry. 

15 

5 

6 

7 

4 

(9) 

For those who- have sC'rved 
for not less than 240 
days. 

6 

For those who have "'orked 
for not less than 240 days. 



(I) (2) 

8S ~Iessrs. Empire Stores, Bombay 

89 Meosrs. Kelaty Trading Company, Bombay 

91 Mesors. B. Vijay Agency, Bombay 

210 

92 Bombay R. M. S. Emp]ojees' Consumers' Co·operative Society Limited, 
G. P. Q., Bombay. 

96 1\lessn. Kantilal Chhotelal and Company, Bombay 

97 M/s. Herbert Sons Limited, Bombay 

98 The Poona Stud Farm Private Limited, Poona 

99 Central Railway Institute, Nandgaon and Bhusawal 

101 Shrirampur Sahakari Kapus Vikri Sangh Limited, Shrirampur 

I 02 M/s. R. T. KarandiwaUa, Ahmednagar 

I 03 Lipton (India) Limited, Nagpur Branch 

119 Nagpur Vishal Grahak Sahkari Sanstha Limited, Nagpur 

120 The Bombay Cloth !\.-larketing Company Limited, Bombay 

122 Y czdair Industrial Institute Laundry Department, Bombay 

123 D.P. Bhoslc and Company, Bombay 

126 T. G. Coate and Company, Bomj>ay 

127 Cambata Industries Private Limited, Bombay 

129 Dajibhai Kika and Sons, Bombay 

130 B. Thanawalla and Sons Private Limited. Thana 

132 Bombay Power Laundry Private Limited, Bombay 

133 Bombay Presidency Golf Club, Bombay 

134 Le~ch and \\reboruy Power Laundry, Bombay 

(3) 

21 

13 
(Accumulation 26 days). 

One month 
(Accumulation 120). 

21 
(Accumulation 3 years). 

As per Shops and Commercial Establishments 
Act. 

14 
(Accumulation 28). 

21 

As per Shops and Commercial Establish­
ments Act 

As per Factories Act 

For permanent \Vorkmen­
•one month. 

(Accumulation 3 months). 

As per Factodes Act 

15 
(Accumulation 30). 

As per Factories Act, In case of workers 
employed in factory and others as per Shops 
and Establishments Act, 

!35 M/s. Bhar-dt Coaltar and Tar Supplying Company Private Limited, As per Shops Act or Factories Act as applicable 
Bombay 

137 K. M. Poonawalla, Bardan Merchant, Bombay 

139 H. 1\1. Khatri and Company, Bombay 

140 M/s. Jccna and Company, Bombay •• 

As per Factories Act . • • • 
(Accumulation for 2 years of service). 

2 weeks . . . . 
(Accumulation 4 weeks). 



(4) (j) (6) 

s 
(Accumulation 

days). 
IS 

30 

7 

10 

As per Award in 
Ref.(IT)No.l44 
of 19)6. 

7 

14 
(Accumulation 6 

months). 

7 
(Accumulation 14 

days). 

4 
(Accumulation 60). 

s 
7 .. 

(Accumulation 14). 

10 

211 

(7) (8) 

4 Present Practice is 
to continue. 

s 4 

s 4 

10 

s 

20 

7 

7 7 

10 

10 

As per Award in As per Award in 
Ref. (IT) No. Ref. (IT) No. 
144 of 1956. 39 of 1957. 

According to the 2 
Circumstan c e s 
of each case at 
the discretion of 
the management. 

7 2 

s 
s 7 

10 

2 4 

3, 

10 

7 4 

4 

7 

9 

10 Declared by Born-
bay Port Trust. 

(9) 

•Inclusive of C. L. and 
S. L. 
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(I) (2) 

141 The \\!estern India Oil Distributing Company Limited, Bombay 

142 Herbertson Private Limited, Bombay 

143 Takardas H. Kataria Opticians, Bombay 

145 Shah Tarachand and Shamji, Bombay 

147 Sankey Electrical Stamping Private Limited, (Office) Bombay 

149 P. Kothari and Sons, Bombay 

150 L. A. Stonarch and Company India Private Limited, Bombay 

15 I Harish and Company, Bombay 

152 Gujarati Masala Supplying Company, Bombay 

154 !\1aniar Brothers, Bombay 

156 New Book Company Private Limited, Bombay 

161 Ruparcl Brothers, Bombay 

162 Chhagan ?\-Iitha Petrol Pump and Service Station, Bombay 

163 S. K. Brush Products, Bombay 

164 Kodak Limited, Bombay 

165 Shantilal Chhotalal and Company, Bombay 

168 General Superintendent Company India Private Limited Bombay 

169 Krishna Trading Company, Bombay 

170 Cloth Shop of India United Mills, Bombay 

172 111/s. A. F. Fergusson and Company, Bombay 

173 Diamond Surgical Dressing \Vork, Bombay 

174 Mastor Clock and \\Tatch \Vorks Private Limited, Bombay 

175 Pankaj Clothing Company, Bombay 

176 Lalji Thakarsi and Company, Bombay 

178 Yczdair Industrial Institute, Bombay (Laundry Section) Bombay 

179 Kantilal and Company, Bombay 

(3) 

18 
(Accumulation 54). 

30 
(Accumulation 90). 

According to Factories Act 

14 

21 
(Accumulation 42). 

21 
(Accumulation 42). 

0 21 

As per Shops and Commercial Establishment'" 
Act 

30 
(Accumulation 60). 

According to Factories Act or Shops Act· 
whichever is applicable. 

24 
(Accumulation 48). 

As is applicable to Head Office Staff 

One month on completion of II month• 
service. 

(Accumulation 3 months). 

• • As per Shops and Establishmento Act 

21 
(Accumulation 42). 



(4) 

IS 
(Accumulation 60). 

For Peons and 
Sweepers-

tO 
(Accumulation 20). 

IS 
(Accumulation 4S). 

21 
(Accumulation 42). 

15 
(Accumulation 7)). 

3 

7 

7 
(Accumulation 14). 

A-2427-28-A 

(5) (6) 

One monti.t 

IS 

10 
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(7) 

8 

6 

4 

For Peons and 
Sweepers-

7 

2 

10 
F o r Permanent 

employees only. 

7 

3 

10 

6 

7 

6 

5 

According to cir-
cumstance~ of 
each case at dis-. 
crf"tion of the 
management. 

5 

(8) 

li 

All Gazetted Holi­
days. 

7 

7 

3 

Holidavs declared 
by Government 
of l'vlaharashtra. 

4 

15 

3 

6 

All Bank Holidays 
except 30th June 
and 31st Decem­
ber. 

5 

8 

j 

3 

2 

5 

(9) 

• Includes sick leo.\· e. 

•Includea tick and casual 
Leave. 

In addition to 30 dayl 
paid leave a further 
apccial leave (Conver .. 
a ion leave of I 0 day1 
in a year will be 
granted in cash alao 
and accumulated up to 
30 dayo). 



(I) (2) 

180 ChanUulal T. Parikh Private Limited, Bombay 

182 Dh;~nshi Pnrshi and Company, Doml>ay 

183 Champaklal and Brothl·rs Private Limited, Bomb..1y 

184 ~1/s. Blackic and Sons India Limit<·d, Bomhay 

186 l\hnyaldas and Company, Bombay •. 

188 R. T. l\1chta and Company, Bombay 

190 Dilip Stationery 1\.Iart, Bombay 

191 Bombay Hing Supplying Company 

192 l\lurtin and Harris (Prh•ate) Limited, Bombay 

193 Sunlight Laundry, Bombay •• 

194 R. T. Mehta and Company, B'lmbay 

196 '!t-1/s. Pestongi and Comp .. my, Bombay 

197 Leach and \Vebomy, Bombay 

199 Shctkari Sahakari Sangh Limit<'d, Kolhapur 

A-2426-ZR D. 
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(3) 

As per to Factories Act 

As pe-r Factories Act 

One day for e-very I) days work. 

(I) For less than 8 years service-
21 days. 

(2) For more than 8 years service-
30 days. 

As per Factories Act 

Workers employed in factory as per Factorit 
Act and others as per Shops Act. 

For permanent Employees-
21 

(Accumulation 42). 
Another Emp/,;yees-

Having 60 days Service-­
) days. 

Ha\'in,g 240 days Service-
21 days. 

(Accumulal ion 42). 



( 4) 

4 

14 
(Accumulation 42). 

4 

5 
(Accumulation 20). 

Employees are cov ... 
ered by the em­
ployees S t at e 
Insurance Act. 

10 
(Accumulation 20). 
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(5) (6) 

One month 
"i (Accumulation 

months). 

(7) 

7 

4 

5 

7 

4 

3 

2 

•7 

3 

4 

3 

4 

10 

(8) 

.. 
;, 

5 

7 
As at present. 

6 

3 

7 

5 

THE ROYAL WESTERN INDIA TURF CLUJl LTD., IJOI\IBAY 

9) 

•Includes sick leave also. 

Direclz"ons.-The directions as regards sick leave are as follows:-

Period of service 

First 1-12 years 

Next 13-24 years 

Next 25-36 years 

Amount of leave Pay 

15 days leave for each year of service subject to a muximum of six Full pay. 
n10nths. 

Do. Half pay and hulf D.A. 

Do. Quarters pay and quarh.'r D.A. 

The total accumulation sirk lean• in the st rvicc sh~ll not exceeded 18 months ir1dicatcd above. The Sick leave not availed 
of shall not laps. The award on this demand shall come into effect from I st I\ larch 195H. 

It was further clarified the dirl·cti1 n th'lt (I) if any si< k h-ave under the old rules has remained unavailed of it \\·ill not lapse 
but will be carried ovf."r after 1st March 1958 subject to the maximum of 18 months 
as per three slabs as per the award. (2) If an employee h:ts enjoyed more si<.·k leave prior to 
I st l\1arch 1958 than he would ha\'e been entitled to under the award he v.ill not get any more sick leave until he puts into the 

requisite number of years of service prescribed under the award to qualify him m respect of the leave already enjoyed and for 
future leave. 
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STATEMENT SHOWING THE NAMES OF THE CO:-ICERNS AND THE QUANTUM OF 

Name of concern and Sr. number 
in the list 

Do.!.tth or disability 
(Physical or mental) 

while in employment 

(I) (2) 
--------
I. Muller and Philips (India) Pvt. i month's basic salary 

Ltd., Bombay. 

3. The Orient Longmans Pvt. l month's basic wages 
Ltd., Bombay. 

Gratuity payable on (in terms of number of 

On termination of service after 

5 Years IOYears 15 Years 

3 (a) 3 (b) 3 (c) 

i month's basic 
wages. 

I 0 days' salary i month's salary .• 

Gillandcrs' Arbuthnot and Co. 
Ltd., Bombay. 

The Tribunal directed that the following modification in the gratuity scheme from that 
(I) The Maximum amount of gratuity payable is raised to Rs. 6,300. 
(2) A man will be entitled to gratuity in case of death or physical, mental disability 

7. ~'I/s. R:1mnarayan and Sons The Company agreed to extent the Gratuity Scheme in accordance with the Award by the 
Ltd., Bombay. 

II. l\1/s. l\·lulchand Narothamdas i month's basic wage 
and Co., Bombay. 

13. l\1/s. Kanji Jadhavji and Co., I month's basicpayperycar .• 
(l\!asjid Bunder Branch). 

14. l\1/s. K~nji Rochiram, Bombay I 5 days' wages 

month's basic 
pay, 

I 5 days' wages 

16. J. Walter Thomj>son Co., p,.t. 
Ltd., Bombay. 

The Tribunal directed that in addition to the existing scheme of gratuity in cases of super ... 
maximum of5 months' for the period up to November 1957. Such salary to be calculated 
of gratuity in cases of permanent disability are given in view of the Company's assurance, 

18. International General Electric The Tribunal directed that the existing scheme should be amended to the extent that the 
Co., (India) Pvt. Ltd. Bombay. retirement or termination instead of being calculated as at present on the basic of average 

instead of being calculated from the date of confirmation. 

19. Hollorith (India) 1>\·t. Ltd., I month's basic wages. 
Bombay. 

20. The Garment Cleaning \Vorks, 
Bombay. 

IS days consolidated wages for 
each year of service. 

i month's basic wages 

15 days consolidated 
wages. 

21. TheShaw\Vallacc&Co., Ltd., 
Bombay. 

I mouth's salary for each year. i month's salary 
The Scheme is applicable 

l month's salary I month's salary •• 

to those who do not get 
benefit of the pension scheme. 

23. \\'illi:.unsons (India) P\·t. Ltd., i month's salary 
Bombay. 

31. M/s. Lewis and Jones, Bombay IS days' basic salary per year •• 

32. The Shamta Trading Comp.tny, I 5 d.ty.:>' emoluments 
Bombay. 

34. M/s. Sista's P vt. Ltd., 
Bomb Ky. 

Half month's basic salary 

i month's basic wages. 

10 days' 
salary. 

basic IS days' 
s;J.larr. 

basic 

15 d<tys' total emoluments per year of service or Retirement 
compensation under the I. D. Act whichever is higher. 

Half month's salary 

36. l\1/s. Bumas Ltd., Bomb::~y .. The Tribunal opinioned that existing gratuity Scheme is quite liberal and adequate except 
or whose sen·ices are terminated by company otherwise than misconduct. The Tribunal 

38. l\1/s. Royal International Gene­
ral Agency, Bomba~·· 

The Tribunal directed that in the event of retirement, gratuity shall be payable on the same 
scheme. 

.fl. Rameshchandra and Co., 
Bombay. 

I 0 days' hdsic W<tge plus D. A . 
for each year of service. 

43. l\·1/s. Armstrong Smith Pvt. Half month's salary , , 
Ltd., Bombay. 

i of the l 
month's salary 
inadequate to 
n:tin:ment com­
pen S<ltion. 
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GRATUITY GRA.L'IiTED IN THE SHOPS Al'\"0 C0;\1:\IERCIAL ESTABLISH!\IEXT IXDL'STRY 

days/months/weeks basic wages) for each year of service 

On resignation from service after On voluntary retir~mt.·nt after 
l\bximutn 
Gratuity 
p:l)"able 

5 Years IOYears 15 Years 5 Y.:aTS 

4 (a) 4 (b) 4 (c) 5 (a) 

i month's salary 

i month's salary 

agreed upon at Delhi should be made applicable to workers in Bombay :­

at the rate and subject to the maximum stated abo\•e. 

10 Years 

5 (b) 

i month's basic 
salary. 

15 Yearo 

5 (c) (6) 

1; months' 
salaf)·. 

l month's salary 10 months' 
sutu)·. 

Industrial Tribunal to Textile Operatives provided that scheme was legally applicable to I\.lill employees working outside the mill 

15 days' wages 

l month's basic On reaching the age of 57 years after continuous ser .. 7l months' 
basic wage. wage per year. vice of 12 years:-

l month's basic wage per year. 

1 month's basic 
pay per year. 

15 day<' wages 
for each year 
of service. 

month's basic 15 months' 
pay. basic pay. 

12 months' 
wagl·s. 

annuation or resignation after 15 years service, the workers shall be paid l/4 months' basic salary per year of service subject to a 
in the manner in which salary is calculated for gratuity payments under the existing gratuity scheme. No directions for payment 
that in such cases gratuity is paid. 

amount of gratuity payable to !1 workman should be calculated as per ~he rate payable to him at. t~e. time of his.death, resi'l'tlation, 
pay and that the period of serv1ce of a workman should be computed w1th effect from the d~te of JOJntng the sen"Jce of the Company 

i month's basic 
wages. 

l month's basic 
wages. 

I 0 days' wages 15 days' wages 

I month's salary 

15 days' basic 
salary. 

15 days' total 
emoluments. 

i month's basic 
wages. 

10 days' Wolges 

l month's l month's 
salary. salary. 

i month's basic 12 month's 
wages. 

15 days' wages 

wages. 

15 month's 
consolidated 
wages. 

I month's salary ); month's 

15 davs' basic 
salarY. 

15 days' total 
emoluments. 

salary. 

15 months' 
basic w.1gc on 
Rs. 4,500. 

15 months' 
b.1!<ic salary. 

15 months. 

10 month-.' 
basic sal11ry 
per year. 

for the fact that under it gratuity is not available. to workers retiring owing to disability, physical or mental and those who are retired 
therefore modified the existing scheme accordingly. 

conditions ani of the same rate as is payable in the event of death, disability, retirement, or superannuation under the present 

I 0 days' basic 
wage. 

l month's 
salary. 

I 0 days' basic 
wage. 

l month's 
salary. 

IS mfmths' 
waac. 

7i months' 
salary. 
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(I) (2) 

45. The Williamsons (India} Pvt. i month's basic salary 
Ltd., Bombay. 

47. l\1/s Choksi Brother Pvt. Ltd., i month's basic wages 
Bombay. 

49. The India Coffee and Tea 3 months' salary 
Distributing, Bombay. 

51. M/s. W. A. Beavdsell and Co. I month's basic salary 
Pvt. Ltd., Bombay. 

57. l\1. I\,1. Poonaji & Co., Bombay 7 days' consolidated wages 

58. l\1/s. B.1tlivala and Karani, j month's wages 
Bombay. 

70. !\.1/s. l\1.1lh:1r Steamship Co. At the existing rate 
Ltd., M /s. New Dhotera 
ShippinA" I, Trading Co. Ltd., 
1\l/s. Nl'W Dholcra Steamship 
Co. 1 rd., and l\1/s. National 
Steamship Co. Ltd. 

72. The J. and P. Coates (India) I month's basic wages 
Pvt. Ltd., Bombay. 

73. The Bombay Co. Pvt. Ltd., I month's basic salary 
Bombay. 

74. J\1/s. Bhailal and Co., Bhailal 1 month's wages 
Raych:md and Co., Bombay. 

3(a) 3(b) 3(c) 
·--

1 month's basic wages per year of service after 5 years 
service to a maximum of 15 months' basic pay or 
4,500 whichever is less, 

i month's basic 
salary. 

2 months' salary 

month's basic salary per year of 
service to a maximum I) months. 

7 days' consolida­
ted wages. 

i month's wages per year. No gratuity if retr< nchment 
compensation is paid. 

In the case of retrenchment after I 0 years service gratuity 
should be payable in addition to retrenchment compensa 
tion, of! of consolidated wages per year of service. 

l month's 
salary. 

f month's basic 
pay. 

basic f month's basic 
salary. 

One month wages 

month's basic 
pay. 

month's basic 
pay. 

79. The Bombay Chcmber of 
Commerce and Industry, 
Bombay. 

The existing ~ratuity scheme to continue with the modification that in the;' case of dismissal 
for misconduct gratuity will not be paid to the extent of the financia! loss ceuscd f':rd in 
the case of resignation from the Chember after completion of 10 years continuous service, 
but less than I) years continuous service, gratuity shall be paid at the rate of half a mor.th's. 
basic salary per year of sen·ice. 

81. J. H. Secretary Pvt. Ltd., 
Bombay. 

10 days' consolidated wa~f'S • • 7 days' consolidated I 0 dav5' consolida­
ted \vages. 

82. 1\1/s. Elora Art Industries, 10 days' total wages 
Bombay. 

84. l\11s. Bombay Hing Supplying 21 days' wages 
Co., Bombay. 

Bb. ~1/s.l\lJniar Brothers, Bombay 15 days' consolidated wages 

88. l\1/s, National Umbrella 20 days' consolidated wages , , 
Fd.ctory, Bombay. 

89. l\f/s. Kelatu Trading Co., l month's wages 
Bombay. 

wages. 

I 0 days' total wages 

I 0 days' wages 15 days' wages 

After 9 years continuous service 

1 month's we1ges 
per year, 

20 days' consoli~ 
dated wages. 

! month's wages 
per year. 

15 days' wages 

15 days' consoli­
dated wages. 

t month's wages­
per year. 

120. The Bombay Cloth Morketing A• PBT Award in Reference (IT) No. 144 of 1956. 
Co. Ltd.,B<lmhay. 

123. D.P. Bh.osleand Co., Bombay After 10 years' service. 
l month's wages. 

133. Bombay Presidency Golf 
Club, Bombay. 

J3o. H. :\J. Khatri and Co., 
Bombay. 

143. Takandas H. Kataria Opti­
cians, Bombay. 

7 days' basic wages to those 
who have completed S years 
service. 

1) days' basic wasres to 
those who have completed 
J 0 years service or more. 

7 days' consolidated w.::ges 

At the rate of wa~es for tht 
number of d::tys equivalent to 
total No. of years of service, 

i month's salary for each year of service. No gratuity if 
compensation is paid ur.der sec, 25 F. of the I. D. Act. 

7 days' basic wage~. 

7 days' consolidated 
wages, 

15 days' basic wages. 

At the rate of wages for the number of days equivalent to­
total No. of years of Eervice. No gratuity if retrenchment 
compensation is paid. 



4(a) 4(b) 4(c) 

l month's basic wages per year of service after I 0 y~..·ars' 
service to a maximum I 0 months' basic sabry. 

i month's 
basic salary. 

month's basic 
pay. 

3 months' salary 

7 days' consoli­
dated wages. 

l month's 
wages. 

Existing rate 

month's basic 
pay per year. 
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)(a) )(b) 5(c) 

At age of SS or after 30 years' s"·n·icc whit:h~..·v"·r is 
earlier. 

i month's basic pay per yc;lr to a nux.imum of 
15 months' basic pay or Rs. 4,500 wh.id\O:Vl'f as less. 

i month's 
hasic salary. 

month's bask 
pay. 

7 dJ.vs' consoli­
daicd WJ.ges. 

(o) 

)) months' 
b~iSt(' \\'t\~l'S or 
1<,. 4.SOO 
wllll.:he\'l'f is 
ll·~. 

10 months' 
httSl!..' \\,IJ{l~. 

15 months' 
b;.\sic sulury. 

7 months' 
WuilC'S. 

j month's I) months' 
wages. Wllges. 

Existing rate 

month's basic 
pay per )*ear. 

IS m._,nths' 
s.ll.1ry. 

month's basic As per the Companies Practice 
pay per year. 

IS months' 
b.tsic salary. 

·One month's wages per year 

I 0 days' consoJi ... 
dated wages. 

frd of 10 d;:.ys' 10 days' total 
consolidated wages per ye<1 r 
wages per year of service. 
of service. 

21 days' wages 
per year. 

20 days' consoli· 
dated wages 
per year. 

l month's 
wages per 
year of sen·ice. 

7 days' bJsic wages IS days' basic 
W;.1ges. 

7 days' consoli­
dated wages. 

month's 
wages pt!r year. 

At the rate of wages for the numl:cr of days equivalent to 
total No. of years of set vice. 

One month's wages per year 

& 

f rd of I 0 day"' 
consolid a ted 
wages per year 
of service. 

21 days' w.1gcs 
per year. 

After 9 years continuous service. 

lj months' 
w.u:..-s. 

10 days' consoli• 5 months' 
datt.:d wages. w.,ges. 

I 0 tbys' tl>t.tl I; months• 
w.1g~s (>1.'r year salary. 
of service. 

15 months' 
W<~gcs. 

15 days' consolilbtl·d wages per year of St!'rvi~.·e. 
I; month:,' 

W.lg"l'S. 

IS m~mtha' 
w.tges. 

Retirement on supperannation, 
20 days' consolidaced wages per year of s~rvicl·. 

month's 7l months' 

l month's 
wages per 
year of scn•icc. 

7 d.1ys' basic IS days' h.1sk 
wages. wages. 

7 days' consoli· 
duted wages. 

At the rate of W;1.ges for the number of d.tys ('(.j'liv.;.:..-r.t 
to total No. of Yl'ars of service. 

11 mor~~h!i' 
Wd~l!-"• 

8 rnon:hs' 
wa..::~·s. 
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(I) (2) (3a) (Jb) (3c) 

150. L. A. St•narch and Co. India Gratuity as awarded in reference (IT) No. 400 of 1958 published in B. G. G. of 22nd October 
Pvt. Ltd. 

164. Kodak Ltd., Bombay After 5 ye-ars of senrice 
l month's basic salary 
plus D. A. 

After I 0 yean servke. 
1\.ionth's basic salary plus 
D. A. 

i month's basic 
salary plus D.A. 

i month's basic 
salary and D.A. 

166. Laflans (India) Pvt. Ltd., 
Bombay. 

i month's wages per year of i month's wages per year of service if no retrenchment 
service. compensation is paid. 

172. l\lfs. A. F. Ferquoon and Co., 
Bombay. 

Kantilal and Co. (Jailwala), 
Bombay. 

181. Ratilal and Co., Bombay 

I month's basic salary 

15 days' consolidated wages 

15 days' basic wages 

184. M/s. Blackie and Son (India) I month's salary 
Ltd., Bombay. 

185. Western Co. (India), Bombay• f month's basic pay 

193. Sunlight Laundry, Bombay .• 

194. R. T. Mehta 
Bombay. 

and Co., 

195. Leach and Weborny, Bombay. 

199. Shetkari Sahakari Sangh Ltd,, 
Kolhapur. 

5 months' 
salary. 

basic 7! months' basic 
salary. 

7 days' consoli­
dated wages. 

month's salary 
per year. 

I 0 days' consoli­
dated wages. 

Existing rates to continue 

10 days' wages per 
year. 

IS days' basic wages. 

.. ' 

15 days' wages per 
year, 

1 0 months' basic 
salary. 

15 davs' consoli­
datei:l wages. 

10 day a' wages per 
year. 

•Sr. No. 185.-ln case of retrenchment and closure, workers 



(4a) 

19 59, page 4 706. 

l month's basic 
salary plus D. A. 

(4b) 

Month's basic 
salary and 
D. A. 

(4c) 

After 20 years service. i month's wages. 

15 days' consoti .. 
dated wages. 

Existing rates to continue. 

13 days' wages. 

15 days' basic wages 

15 days' wages. 

One month'a 
salary 

I 0 days' wages. 

I 0 days' salary. 

will be paid gratuity or compensation l'·hichever is higher. 

A-2426-29-A 

2~1 

(Sa) 

i month's 
basic salary 
plus D. A. 

(5b) 

basic 
plus 

salary 
D. A. 

(5c) (6) 

]c; months' 
'WdJ,!t'S, 

At a~e of 60 and having put in at least I 0 years the 
contintJous service. 

l month's wages. 

15 days' consoli­
dated wages 
per year. 

Existing rates to continue. 

15 days, basic. 
wages. 

15 dows' c('lnsoli­
dat~d wctgcs. 

I month's salary 

15 months' 
wa~cs. 

15 months' 
C(\n!ilnlid~ t e d 
Wl:lgcs. 

12 monthr.' 
basic W&Rf'S. 

15 months' 
salary. 

•15 months• 
wagrs. 

10 days' wagl'S 15 months' 
~'11~('5. 

15 montha• 
W;JJfCS, 

10 days' salary 6 months' 
salary. 

.. 
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HOTELS AND RESTAURANTS 
In this indu•try the Committee adopted the same definition which was adopted by the previous 

Norms Committee for the purpose of classification of Settlements, Agreements and Awards. The defini­
tion is as follows :-

" Hotels, Boarding Houses, Eating Houses, Cafe, Restaurants, and similar other organisations to 
provide lodging and boarding facilities including canteens in factories but excluding School and 
College Hostels." 

During the relevant period the Committee scrutinised and examined 48 Awards ( 45 published and 
3 unpublished}, 42 Settlements under the Industrial Disputes Act, 1947 and I Settlement under the Central 
Provinces and Berar Industrial Disputes Settlement Act, 1947. 

The following list gives the names and references of the 91 concerns to which these Awards and 
Settlements refer :-

Serial 
No. 

(I) 

Name of the Concern 

(2) 

AWARDS 

Bombay Division 

Reference 

(3) 

Date and page No. of M. G. G., 
Part 1-L 

The Air Lines Hotel Pvt. Ltd., Bomb .. y 12-5-60, (3-16). 

2 The Eros Theatre and Restaurant Pvt. Ltd., Bombay.. 16-6-60, (477-479) 

3 The Central Telegraph Co.-op. Canteen Ltd., Bombay 28-11-60, (Unpublished). 

4 The Indian Hotel Co. Ltd., Bombay 16-3-61, (661-667) 

5 M/s. Pyrkes Stores and Cafe, Bombay 15-6-61, (1356-1360) 

6 The Air Lines Hotel Pvt. Ltd., Bombay 28-8-61, (2352-2364) 

7 M/s. Firdoshi & Co., Bombay • • 21-12-61, (349j-3501) 

8 Grand Hotel Pvt. Ltd., Bombay 25-1-62, (400-414) 

9 Vihar Restaurant, Bombay 26-4-62, (1675-1680) 

10 The Olympia Stores and Coffee House, Bombay 7-6-62, (2294-2302) 

II The Airport Staff Canteen, Bombay 2-8-62, (2968-2972) 

12 The Bombay Telepone Workshop Co.-op. Canteen Ltd., Bombay 30-8-62, (3529-3531) 

13 The R.serw Bank of India Staff Canteen Committee, Bombay 27-9-62, (3979-3984) 

14 M/s. Airport Restaurant, Bombay · 6-12-62, (5037) 

15 M/s. Brijwasi Bhavan, Bombay . . 7-3-63, (745-750) 

16 M/s. Liberty Caterers, Bombay.. 21-3-63, (1053-1055) 

17 The Bombay Municipal Corpn. Staff Co-op. Canteen Ltd., Bombay 28-3-63, (1133-1367) 

18 M/s. Jalpan Griha, Bomboy 28-3-63, (1167-1687) 

19 The Central Railway V. T. Staff Canteen, Bombay 2-5-63, (1557-1571) 

20 M/s. Industrial Catering Service, Bombay 8-10-63, (Unpublished). 

21 The West End Hotel Pvt. Ltd., Bombay 7-11-63, (3570-3577) 

22 M/s. Gopalashmm, Bombay 28-11-£3, (4010--4015) 

23 M/s. Leopold Cafe & Stores, Bombay 4-12-63, (4108-4118) 

24 Thakkar Cateros, Bombay 6-12-63, (Unpublished). 

25 The Firestone Tyre & Rub her Co. of India Pvt. Ltd., Co·O?- Canteen Ltd., Bombay.. 2-1-64, ( 1-5). 

26 M/s. Visawa '11ilk Bar & Restaurant, Bombay 27-2-64, (740-741) 

27 The Hotel Woldorf, Bombay 6-8-64, (2640). 

25 ~1/s. Spccbl !'u:and DJ,u,·on, Bombay 1-10-64, (3400-3402) 

A-2426-29-B 
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(I) (2) 

29 Richardson & Crudas Ltd., Empl. Co-op. Society Canteen Ltd., Bombay .. 

30 ~lahindra & Mahindra Employees, Co.-op. Canteen, Bombay 

31 JVI/s. Hotel Natraj, Bombay 

32 M/s. Western Rly. Camac Bridge Staff Canteen, Bombay 

33 The A. G. Office Staff Canteen Ltd., Bombay 

34 M/s. Seagrcen Hotel, Bombay .. 

3) M/s. Parsian Restaurant, Bombay 

36 M/s. Desai A.rogyabhuwan, Bombay 

37 M/s. Kelkar Vishranti Graha, Bombay •. 

38 M/s. Astoria Hotel, Bombay 

39 M/s. Infant & Public Milk Supply Co., Bombay 

40 The New Madras Cafe, Bombay 

41 New Fotowat Bakery, Bombay .. 

42 Excelsior Restaurant & Stores, Bombay 

43 The Gourdan & Co., Bombay 

-44 Kwality Restaurant, Bombay 

45 Bistro Restaurant, Bombay 

~6 M/s. Berry's Restaurant, Bombay 

47 M/s. D'Silva Caterers, Bombay •. 

Poona Division 

48 M/s. Udupi Anand Bhuvan, Poona 

SETTLE!'.IENTS/AGREEMENTS 

Bombay Division 

49 Rastriya Hindu Bakery, Bombay . . 

50 Yazdair Industrial Institute (Cooking Dept.) 

51 United Canteen Service Pvt. Ltd., Bombay 

52 Contractors, Times of India & Richardson Crudas Ltd. Canteen, Bombay 

53 Mircbella Hotel Co., Pvt. Ltd., Bombay 

54 Liberty Restaurant, Bombay 

55 Purohit Bros., Bombay . .. 

56 Narsimha Hindu Lodge, Bombay 

57 Sea Face Hotel, Bombay •• 

58 Grand Hotel Pvt. Ltd., Bombay 

59 Panshikar & Sons, Bombay 

60 Rastriya Hindu Bakery, Bombay .. 

61 Yazdan Restaurant, Bombay 

62 New Y azdan & Co., Bombay 

63 Kwality Restaurant & lcecrcam Co., Bombay 

64 Berrya Restaurant, Bombay 

65 New Empire Stores & Restaurant, Bombay 

66 N. M. M. Co.-op. Canteen Society, Kalwa, Thana, 

18-2-65, (611-613) 

22-4-65, ( 1374-137.>) 

4-11-65, (3770). 

13-1-66, ( 123). 

17-2-60. (5 i 3). 

16-6-66. ( 1868). 

4-8-66. (2475). 

27-10-66, (3443). 

17-11-66, (3691). 

24-11-66. (3856). 

15-12-66, (4219). 

2-3-67, (909). 

11-5-67, (2061-2066) 

6-7-67, (2724-2726) 

3-8-67, (3023-3027) 

12-10-67, (4066-4075) 

7-11-67, (5076-5079) 

23-11-67. (4~63-4867) 

21-12-67. (5191-5193). 

16-11-67, (4863). 

Date of Agrrnn,Jtf Settlrm,.tt 
& S.c. of I. D. Art, /947 

2-4-59, 2 (!'). 

11-4-59, 2 (P). 

14-4-59, 12 (3) 

20-4-59, 12 (3). 

13-10-59, 12 (3). 

10-11-59, 2 (P). 

19-1-60, 12 (3). 

11-3-60, 12 (3). 

6-5-60, 2 (P). 

1-12-60, 12 (3). 

20-1-61, 12 (3). 

10-8-61, 12 (3). 

28-9-61, 2 (P). 

1-10·61, 2 (P). 

11-10-61, 12 (3). 

11-10-61, 12 (3). 

21-10-61, 2 (!'). 

4-1-62, 2 (!'). 
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(I) (2) 

67 Alcock Ashdown Employees Canteen & Consumers Co-op. Society Ltd., Bombay 

68 Suran~ Restaurant, Santacruz, Bombay, . 

69 M/o. Astoria Hotel, Bombay 

70 United Canteen Service Pvt. Ltd., Bombay 

71 Sher-E-Punjab Restaurant, Bombay 

72 M/s. Sher-E-Punjab Restaurant, Bombay 

7l N. M. M. Co-op. Canteen Society Ltd., Kalwa, Thana 

74 Kwality Restaurant, Bombay 

75 Bombay Milk Scheme Staff Co-op. Canteen & Store Ltd., Bombay •• 

76 Purohit Hotel, Bombay 

77 Harvie Cafe, Bombay 

78 Ambassador Hotel, Bombay 

79 M/s. Gaylord Restaurant, Bombay 

80 Volg-a Restaurant .. 
Nepali Restaurant 
Alibaba Restaurant 

::} Bombay 

81 Cafe Naaz, Bombay 

82 Voyantzia Hotel Pvt. Ltd., Bombay 

83 Hotel Natraj, Bombay •• 

84 Central Coffee Bar, Poona 

SS Raceview Hotel, Mahab,tlcshwar 

86 Fountain Hotel, l\1ahobalcshwar 

87 Dina Hotel, l\Iahabaleshv.ar 

88 Fredrick Hotel, Mahabaleshwar 

89 Granville Hotel, l\1ahabaleshwar 

Poona Division 

90 Industrial Canteen of Cooper Engineering Ltd., Satara Road 

Nagpur Division 

(3) 

6-2-62, 2 (P). 

2-4-62, 12 (3). 

18-6-62, 12 (3). 

27-6-62, 12 (3). 

7-7-62, 2 (P). 

10-7-62, 2 (P). 

18-7-62, 2 (P). 

8-8-62, 12 (3). 

22-10-62, 2 (P). 

22-10-62, 12 (3). 

15-2-63, 12 (3). 

13-3-63, 12 (3). 

25-3-63, 12 (3). 

20-4-63, 12 (3). 

7-5-63, 12 (3). 

4-10-63, 2 (P). 

8-11-63, 12 (3). 

25-5-59, 12 (3). 

30-5-59, 12 (3). 

30-5-59, 12 (3). 

30-5-59, 12 (3). 

30-5-59, 12 (3). 

31-5-59, 12 (3). 

16-5-63, 12 (3). 

91 Hotel Owners' Association, Nagpur • • 6-4-59, C. P. & B. I. D. S. Act. 

The division wise breakup of these 48 Awards and 43 Settlements is as follows :-

Division Awards 

Bombay 47 
Poona I 
Nagpur 
Aurangabad 

Total 48 

Settlements/ 
Agreements 

35 
7 
I 

43 

Total 

82 
8 
I 

91 
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WAGES AND DEARNESS ALLOWA;-.;CE 

The question of wages and dearness allowance was involved in 76 cases but of these, two cases dealt 
with dearness allowance only, wage scales were revised in 53 cases, botb dearness allowance and revision 
-of wages were granted in 14 cases, annual increments in wages were granted in 3 cases and ad-hoc in-
-crements in wages were granted in 4 cases. 

In 6 concerns in 1\'lahabaleshwar (serial numbers 60, 61, 62, 63, 64 and 65) salaries paid to the em­
ployees in the summer season wa> different than the salary paid to the employees in the off-season. A 

-statement showing wages, dearness allowance and increments decided in 76 cases is attached herewith. 

It may be mentioned here that this industry is a scheduled industry under the Minimum Wages 
.Act, 1948. 

Adjustment of Wa~es: 

1. In case the existing basic wages of an employee is less than the minimum of the revised scale 
"he shall get the minimum of the revised scale. 

2. Those employees who are getting more than the minimum of revised scale shall be fitted in the 
revised scale by placing them in a corresponding stage or in immediate next stage if their present pay 
-does not corre8pond to a stage in the revised scale. 

3. No employee shall be given more than the maximum of the revised scale but in case the existing 
-wage of an employee is more than the maximum of the revised scale he shall continue to get the same. 

_ 4. Classification of employees into various categories and computation of their wages shall be done 
~s per the Notifications under the Minimum Wages Act, 1948. Those employees who are below 18 years 
-of age shall be paid wages proportionately as provided under the Notifications under the Minimum Wages 
Act, 1948. 

Increments in the revised scale for len~th of service: 
Increments in the revised scale after adjustment were granted in 25 cases. In a majority of cases 

.the increments were as below :--
(a) For service of 3 years to 5 years One Increment. 
(b) For service of more than 5 years Two Increments. 

In Mfs. Liberty Caterers, Bombay (Serial No. 16), no adjustment increments were granted to those 
who got a benefit of Rs. I 0 or more per month on account of the adjustment of wages in the revised scales. 

LEAVE 

There were 65 concerns in which various kinds of leave were considered. A statement showing the 
names of these 65 concerns and the various types of leave granted is attached. 

Privile~e leave: 

There were 31 cases in which privilege leave has been granted. In 12 cases it was granted according 
to the provisions under the Bombay Shops and Establishments Act, 1948, in II cases it was granted for 
21 days; in 4 cases 15 days; in 3 cases 30 days and in I case it was fixed for 14 days in a year. 

There were 15 cases in which privilege leave was allowed to be accumulated. In I 0 cases accumula­
tion of privilege leave allowed was twice the annual leave entitlement while in 2 cases accumulation was 
three times the annual leave entitlement. In the remaining 3 cases, 21 days' privilege leave was allowed 
to be accumulated up to 45 days. 

Sick Leave: 

There were 46 cases in which sick leave has been granted. In 18 cases it was 7 days in a year; in 
11 cases it was 5 days ; in 6 cases it was I 0 days ; in 3 cases it was 15 days ; in 4 cases it was 14 days ; 
in 2 cases it was 4 days and in one case each it was 6 days and 3 days in a year. 

There were 21 cases in which sick leave was allowed to be accumulated. In 9 cases accumulation 
allowed was twice the annual leave entitlement ; in 7 cases it was 3 times, in 4 cases 4 times and in one 
case it was 5 times of annual sick leave entitlement. 

In Kwality Restaurant, Bombay (Sr. No. 44}, Bristo Restaurant, Bombay (Sr. No. 45) and Berry's 
Restaurant, Bombay (Sr. No. 46), 14 days' sick leave was granted as sick-cum-casual leave with no sepa­
rate provision for casual leave. 

In West End Hotel Private Ltd. (Sr. No. 21), the annual entitlement of 5 days' sick leave could be 
extended to 15 days per year. 
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In 5 concerns sick leave for 3 days or more at a time was granted on production of a medical certi­
ficate. In 3 concerns sick leave for more than 3 days, in 2 concerns sick leave for more than 2 days and 
in one concern sick leave for more than I day at a time was granted on production of a medical certificate 
of illness. 

In 6 cases sick leave could not be accumulated for the next year. In Grant Hotel Private Ltd. (Sr •. 
No. 58) sick leave could be enjoyed with privilege leave if the same had not been availed of during the 
year. In United Canteen Services Pvt. Ltd. (Sr. No. 70) sickness benefit payable by the company to an 
employee who was eligible to receive benefit from the Employees' State Insurance Corporation, was 
reduced to the extent of the sickness benefit payable by the corporation. 

Leave Without Pay: 

Five cases of lea\'e without pay were noted during the relevant period. In 3 cases it was at the rate 
of 15 days in a year and in one case each it was at the rate of 60 days and 4 days in a year respectively. 

Only in one case accumulation of leave without pay up to 30 days i.e., twice the annual leave was. 
granted (Mfs. Infant & Public Milk Supply Company, Bombay, Sr. No. 39). 

In Sea Face Hotel, Bombay (Sr. No. 57), 15 days' leave without pay was granted to those workmen. 
whose native place was situated at a distance of 300 miles and over. 

Casual Leave: 

Forty-one cases of this leave were noted during the relevant period. In 17 cases it was at the rate 
of 5 days in a year, in II cases it was at 7 days ; in 6 cases it was at 4 days ; in 2 cases it was at 3 days 
and in I case each it was 2 days, 6 days, 8 days and 14 days a year. In Yazdiar Industrial Institute (Sr. 
No. 50), the management agreed to consider applications for this leave according to the circumstances 
of each case. 

In 4 cases casual leave was allowed to be prefixed or suffixed to festival holidays or weekly offs while 
in 2 cases casual leave was not allowed to be prefixed or suffixed to festival holidays and weekly offs. In 
one case prefixing and suffixing of casual leave with festival holidays and weekly offs was allowed with 
previous permission from the management. 

In 4 cases not more than 2 days' casual leave was allowed to be taken at a time while in one case each 
the number of days of casual leave that was allowed to be taken at a time was 4 days and 3 days respec­
tively. 

In Grand Hotel Private Ltd. (Sr. No. 58) casual leave was allowed to be enjoyed with privilege 
leave if the casual leave had not been availed of during the year. In Kwality Restaurant, Bombay (Sr. 
No. 44) and in Berry's Restaurant, Bombay (Sr. No. 46) casual leave was permitted to be tagged on to­
the privilege leave in special cases. 

In Pyrkes Stores & Cafe (Sr. No. 5) workmen were granted casual leave with wages for 7 days in. 
a year and the term " Wages " was defined as cash wages without the value of food given to workmen 
while they are on duty. 

Festival Holidays : 
In 29 cases festival holidays ranging from 2 days to 9 days were granted. In 17 cases the number 

of such holidays was 2 days ; in 6 cases it was 4 days ; in 5 cases it was 3 days and in one case it was. 
9 days in a year. 

In 3 cases holidays were fixed in consultation with the workmen or their unions. In the cases exa.­
rnined it was noticed that following festival holidays were enjoyed :-

(a) 26th January .• 
(b) 15th August .• 
(c) Birthday of Mahatma Gandhi 
(d) Diwali 
(e) 21st March 
(f) Jamshedji Naoroj 
(g) Ganesh Chaturthi 
(h) I st May 
(i) Ramzan Id 
(j) Gokulashtami .• 
(k) Christmas 

Name No. of 
Cases. 

21 
22 
3 
3 
2. 
2 
2 
I 
I 
~ 
l. 
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In United Canteen Services Pvt. Ltd. (Sr. No. 70) not more than 50 per cent of the canteen employees 
~md cafetaria employees were called on paid holidays observed by the company and while granting such 
holidays employees were grouped so as to give fair and equitable treatment to each employee. 

Weekly Off: 
In Nagpur City employees in restaurants were given one weekly holiday by keeping the restaurants 

closed for that day and employees in eating houses and messes were given half day in a month as a holiday 
and were paid extra wages for 4 days in a month. (The Hotel Owners' Association, Nagpur City, 
Sr. No. 91). 

ALLOWANCES 

Allowance for working on festival holidays : 
Seventeen cases were noted and in all the cases employees were paid double wages for working on 

festival holidays. 

Bidi and Soap Allowance : 

Two cases were noted. In New Empire Stores and Restaurant, Bombay (Sr. No. 65), waiters were paid 
·0·25 paise and standwalas were paid 0·35 paise as Bidi and Soap Allowance. In Yazdan Restaurant, 
Bombay (Sr. No. 61 ), waiters were paid 0·25 paise and standwalas were paid 0·30 paise as Bidi and Soap 
Allowance. 

PERMANENCY 
Seven cases were noted. The qualifying period for a workman to become permanent varied between 

3 months to 2 years. The following table gives details regarding the qualifying service prescribed for 
permanency in service : --

Serial Name of Concern 
No. 

55 Purohit Brothers, Bombay •• 
58 Grand Hotel Pvt. Ltd., Bombay 
83 Hotel Natraj, Bombay 
19 Central Railway V. T. Staff Canteen, Bombay 

7 Firdoshi and Company, Bombay .. 
32 Western Railway Canteen, Carnac Bridge, Bombay 
78 Ambassador Hotel, Bombay 

UNIFORMS 

Qualifying period for permanency 
in service 

More than 3 months' Service. 
90 days' Continuous Service. 
6 Months' continuous service. 
6 months' continuous service. 

or 
9 Months' aggregate service. 
I year's continuous service (270 days). 
2 vears' continuous service. 
As per Model Standing Or.ders. 

In Eleven cases provision of uniforms to the employees were found during the relevant period. 
Generally two or three sets of uniforms were provided per year and each set consisted of pants, bush-shirts 
or shirts. Uniforms were provided to waiters, cleaners, vendors, counter boys, cooks, assistant cooks 
.and canteen boys. 

In Granville Hotel, Raceview Hotel ; Fountain Hotel ; Dina Hotel and Fredric Hotel (all situated 
in Mahabaleshwar) waiters were required to make provision of uniforms at their own cost. The employer 
paid only washing allowance at the rate of Rs. 2 per month. 

MEDICAL FACILITIES 

Six cases were noted. In Astoria Hotel, Bombay (Sr. No. 38), Medical benefits equivalent to Rs. 50 
per year were given to the employees and the company's physic!an gave free ~edical. ~~vic~ to th.em. In 
Liberty Restaurant, Bo.mbay (Sr. No. 54), all ":orkmen ~ere g1ven free ~ed!cal fac1ht1es 1.ncludmg hos­
pitalisation. In Purohit Brothers (Sr. No. 55) 1f any acc1dent took place ms1de the establishment while 
the workman was on duty, he was given necessary leave with full wages and medical help, if necessary. 
In Kwality Restaurant, Bombay (Sr. No. 44), in Berrys' Restaurant, Bombay (Sr. No. 46) and in Bristro 
Restaurant, Bombay (Sr. No. 45) the workmen, in case of minor illness, were given medical aid free of 
charge, by the company's approved doctor. In cases of major illness the company's approved doctor 
gave medical advice free of charge. 
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FACILITIES TO THE TRADE UNION 

In Liberty Restaurant, Bombay (Sr. No. 54) all recruitment of workmen was done through the trade 
union. The subscription of the union was deducted from the wages of the workmen and the same was 
handed over to the union bv the management. 

CASH VALUE OF WAGES IN KIND 
The Government of Maharashtra has made the Hotel Workers' Wages in Kind (Computation of Cash 

Value) Rules, 1968, vide Government Notification I&L. D. No. MWA-2467/117512-LAB-111, dated 
the 23rd May 1968 (published in l\laharashtra Government Gazette, Part 1-L, dated 30th May 1968 at 
page 1166). 

In these rules, a meal is described as a full and wholesome meal consisting of items of food such as 
rice, chapatis or bhakri or bread, vegetables, dal, mutton, fish or curry. 

The cash value of wages in kind is computed as follows :-· 

Area 

I. Within the limits of the Municipal Corporation of 
Greater Bombay. 

II. Within the limits of the cities of Poona and Nagpur 
and of the Cantonments' of Poona and Kirkee. 

Cash value of meals, nasta or tea served 
during a month 

(i) Rs. 12·50 when one meal is served daily. 
(ii) Rs. 5 when one nasta is served daily. 

(iii) Rs. 1·25 paise when one tea is served daily •. 
(i) Rs. 11·75 when one meal is served daily. 

(ii) Rs. 4· 75 when one nasta is served daily. 
(iii) Re. I when one tea is served daily. 

PROVISION Of' LODGING FACILITIES 

Two cases were noted. In Vihar Restaurant, Bombay (Sr. No. 9) and in Liberty Restaurant, Bombay 
(Sr. No. 54), free lodging facilities to the employees were provided by the employers. 

However, the following observations of Shri P. D. Sawarkar, Industrial Tribunal, regarding the lodg­
ing facilities provided by the employer to the employees in Vihar Restaurant, Bombay (Sr. No. 9), may 
be noted. The employer had stated before the Tribunal that he had provided lodging and boarding 
facilities and other comforts to his employees. The Industrial Tribunal observed ; "so I went to see for 
myself what kind of boarding and lodging and other comforts the employees were enjoying and I was 
tLoroughly disappointed. The lodging arrangements were practically nil. The proprietor said that at 
night the servants moved away the tables and chairs in the front dining hall and slept there. The hall is 
not big at all. There is another narrow hall on the first floor. Thirty-eight workers occupying these 
two halls appeared to me to be an impossibility but that is what they are doing every night. And as re- · 
gards "other comforts" there were absolutely none. These thirty-eight employees have to use one urinal, 
one lavatory and one bath-room-an unthinkable situation. I went and saw these place.. They were 
extremely "filthy and stinking." (Maharashtra Government Gazette, Part I-L, dated 26th April 1962, 
page 1675). 

SERVICE CHARGES 

Five cases were noted. In Airport Restaurant, Bombay (Sr. No. 14), workmen were paid one month's. 
salary as service charges at the end of the year. In Hotel Natraj, Bombay (Sr. No. 83), the company col-­
lected 7 per cent of the amount on all bills and cash memos from customers and distributed the same among 
the employees after deducting 15 per cent of the collection of service charges to meet the loss arising from 
damage, breakage or theft of the Company's property. 

In Voyantzia Hotels Pvt. Ltd., Bombay (Sr. No. 82), the Company collected 10 per cent of the amount 
on various bills and cash memos as service charges. From the total amount collected as service charges 
the company deducted 15 per cent on account of losses, breakages of cutlery, crockery, etc., out of the 
balance left over, the Company guaranteed to pay to all employees getting a salary of less than Rs. I OS 
per month, a minimum sum of Rs. 35 per month against a share of I 0 per cent of the service charges 
collection. Waiters and employees working in the other Room were, however, paid double the amount 
which the other employees were paid. Out of the balance left over, all employees getting a salary above 
Rs. I 05 were paid one month's salary eYery 3 months if the funds so permitted, failing which, a sum pro­
portionate to their salary was paid. If there was still any balance left over, the amount was equally distri­
buted among the employees getting a salary less than Rs. I 05 per month and employees working in the 
other Room and waiters. Employees were prohibited from collecting tips from the customers directly •. 
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In Mirabella Hotel Company Private Ltd., Bombay (Sr. No. 53), the entire amount of service tips 
or service charges collected from the customers were distribu1ed equally among the workmen on simple 
per capita basis. However, only the employees of the hotel who came within the definition of "workman" 
under the Industrial Disputes Act, 1947, were eligible for a share in the service tips or service charges. 
The management requested their patrons in writing not to pay tips to the employees directly but to pay 
the same at the counter and obtain receipts for the same. 

In Grand Hotel Private Ltd., Bombay (Sr. No. 58), the management collected tips from the customers 
at the rate of 5 per cent on the boarding and lodging charges. A Committee of 5 employees was formed 
to look after the collection and distribution of tips. The Committee consisted of one representative each 
from the waitors, hamals, cooks, office staff and one represt:ntative from the managerial side. The mem· 
bers of the committee representing the workmen were necessarily to be the members of the union. No 
worker was allowed to accept any tip from the customer• independently. 

PROVIDENT FUND 
Three cases were noted.· In N. M. M. Co-operative Canteen Society Ltd., Kalwa, District Thana 

(Sr .. ND. 66) and in Grand Hotel Pvt. Ltd., Bombay (Sr. No. 58), Provident Fund Schemes based on 
the Provident Fund Act, 1952, were introduced by the employers. 

In the Airlines Hotell'rivate Ltd., Bombay (Sr. No. I), the Industrial Tribunal directed the concern 
to start a scheme of provident fund with the followin~ features :-· 

(a) The workers sh.all contribute one anna in the rupee of their salaries. 
(b) The Company's contribution shall be equal to the workers' contribution. 
(c) The whole of the company's contribution shall become payable to the workers in case of death, 

permanent disability or retrenchment from the service. 
(d) In case of resignation the company's contribution shall be payable as follows:-

50 per cent after 5 years' service. . · · · 
60 per cent after 6 years' service. 
70 per cent after 7 years' service. 
80 per cent after 8 years' service. 
90 per cent after 9 years' service. 

I 00 per cent after I 0 years' service. 

(e) One representative of the workers shall be on the Board of Trustees of the Provident Fund. 
(/) _Dther rules and regulations may be framed in consultation with the union in a purely advisory 

capac1ty. 

GRATUITY 
Twenty-one cases were found during the relevant period. A table showing the details of the amounts 

of gratuity granted is attached herewith. 

Statement showing the particulars of Wages and Dearness Allowance in the "Hotels and Restaurantl" Jnduetry 

Sr. Name of the Concern \Va@'e!f D.!amess Allowance 
No. in 
Index 

( 1) (2) (3) ( 4) 

The Airlines Hotel Pvt. Ltd., The Tribunal directed that the workers should get 
Bombay folloy,ingpayon 1-1-59,on 1-1-bOandon 1-1-61:-

Desia;rnation On On On 
1-1-59 1-1-tO 1-1-61. 

I. H.1mals & Sweepers Rs. 40 R•. 45 Rs. 47·50 

2. Liftman or Lift hoy Rs. 40 Rs. 45 Rs. 50 

3. V\'aiter .. Rs. 45 Jl.s. 4R Rs. 50 

4. H('ad \\~o.titer .. Rs. 55 Rs. f2 Rs. 65 

~- \Vatchman .. Rs. 63 Ro. 65 Rs. 67 

6. Gnrdncr .. R•. 62 R•. 6310 R•. 65 

7. H<ad Cook (English) Rs. 150 Rs. 155 Rs. 160 

A-2426-30-A. 



(I) (2) 

The Airlines Hotel Pvt. 
Ltd,, Bombay-contd. 

2 'rhe Eros Theatre & Restau .. 
rant P\1:. Ltd., Bombay. 

3 The Central Telegraph C:o­
op. Canteen Ltd., Bombay. 

S M/s. Pyrkes Stores & Cafe, •• 
Bombay. 

6 The Airlines Hotel Pvt. Ltd., 
.Bombay. 

A-2426-30-B. 
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(3) (4) 

8. Head Cook (Indian) .. Rs. 120 Rs. 115 Rs. 130 

9. Asstt. Cook (English) Rs. 60 

I 0. Asstt. Cook (Indian) Rs. 50 

II. Head Cook (Madras) Rs. 100 

12. Asstt. Cook (Madras) Rs. 48 

13. Pantryman Rs. 45 

14. Linen Keeper Rs. 83 

15. Kitchen Clerk No. I Rs. 85 

16. Kitchen Clerk No. 2 Rs. 7) 

17. Tandoorwula Rs. 100 

E.ffectivefrorn 1-3-50. 

Waiter, S\\"cepcr, Wushers­
Rs. 30-2-50. 

Cook-
Rs. 55-4-75-5-100. 

Asstt. Cooks-
Rs. 41}-l-51}-3-62-4-90. 

Cashier-
Effective from 1-7-60. 

Rs. 75-5-100. 
1\tlalw:ala-

Rs. 55-4-7S. 
Kitchcr> Asstt. & Bhajiawala­

Rs. 45-3-60. 
Waiters-

Rs. 41}-2-50. 
Boys-

Rs. 35-1-40. 

Rs. 64 

Rs. 53 

Rs. 105 

Rs. 50 

Rs. 47 

Rs. 86 

Rs. 90 

Rs. 80 

Rs. 104 

Nf'Jte.-The workers shall continue to enjoy 
the fe~cility of free food as before. 

Effective from 1-7-60. 
Waiter-

Rs. 25-2-41. 
Unskilled Workman­

Rs. 25-2-35. 
Samosawala, Sandwit<.·hwala, Teawala, 

Coffeewala, Masalawala. Pudding and 
Jelly makt>rs, Ovaltinemaker, those 
preparing Horlicks, Boumvita, Cold Coffee, 
Syrufl, etc.-
Rs. 35-2-45. 

Asstt. Cooks­
Rs. 50-4-70. 

Cooks-
Rs. 175-5-ZOO. 

E.ffccU<•efrom 1-1-59 • 

Hc•td Cook (English)-
Rs. 151}-11}-250. 

Asstt. Cook (English)­
Rs. 70-5-140. 

Head Cook (Indian)­
Rs. 121}-5-175. 

A"tt. Cook (Indian)­
Rs. S0-6-120. 

Hcud Cook (Madras)­
Rs. 100-S-140. 

Asstt. Cook (Madras)­
Rs. 50-5-80. 

PC\ntrymt-n-
Rs. 47-2•51}-72. 

Line Kct>pcr-
Rs. 100-5-125. 

\\~aiter-

Rs. 4S-2!-6S. 
Head Waiter­

Rs. 70-5-100. 
Peons~-

Rs. 45-3-66. 

Rs. 68 

Rs. 56 

Rs. 110 

Rs.52 

Rs. 49 

Rs. 89 

Rs. 95 

Rs. 85 

Rs. 108 

E./f«tivefrom 1-1-50. 

Up to a basic salary ofRs. 50 Rs. 40 p.m. 
For additional rue of Rs. 5 

or part thereof in basic 
salary of Rs. 50. Re. I p.m. 
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6 The Air-lines Hotel Pvt. 
Ltd., llornbay-Conrd. 

7 M/a Firdoshi & Company, 
Bombay 

8 Grand Hotel Pvt. Ltd., 
Bombay 

9 Vihar Restaurant, 
Bombay 
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(3) 

Lifnnan-
Rs. 43-3-61. 

Coroner-
Rs. 5()-3-74 (without food). 

\\'atchman-
Rs. 6CI-4-84. 

Plumb(.·r-
Rs. 9()-5-120 (without food). 

P~gebl)ys, Hamals, Sweepers, 1\latcs­
Rs. 43-2-61. 

Eiectrician-
Rs. 85-5-i25. 

Kitchen Clerk­
Rs. SCI-5-120. 

Tandoorwala­
Rs. 90-4-122. 

E(fertiVc from 1-1-6/. 
Mistry-

Rs. 9()-2-110-2·50·-120. 
Patrawala-

Rs. 55-2-75. 
Tea maker-

Rs. 35-2-55. 
Soda Lemon'-'ala, Waiter­

Rs. 3()-2-50. 
Salesman-

Rs. IOCI-2·5CI-IICI-3-125. 
Workers will continue to get prt'sent arne· 

nities which theJ enioy viz., extra allow· 
ance, free food, accommodation. 

Consolidated Wdgts. 
Skilltd-Cook, Dosawala­

R<. 4CI-2-50. 
Semi-skilled-Helpers to Cooks or Asstt. 

Cooks-
Rs. 25-1·5()-34. 

Un~killed-Orderwala, boys, masala grinder, 
common dutv, utensil washer--
Rs. 2()-1-jO. 

I 0 Olympia . Stores & 
House, Bombay 

Coffee Fffectivefrom 1-11-6/. 

II Air-Port Staff Canteen, 
Bombay 

Skilled-Cook­
Rs. I OCI-4-140. 

Snni·ski/led-Waiters­
Rs. 2CI-I-3CI-2-34. 
Asstt. Cooks-

Rs. 4CI-2-60. 
Stores Salesboy­

Rs. 4CI-2-50. 
Tea and Coffee Makers, Syrup l'vlakers, 

:Makers of other hot drinks, Rotiwala­
Rs. 3()-1-36-2-40. 

Um;killed-
Asstt. to tea makers, mas:tlawab.s, Fxtra 

hands, \Vater and Salad Scricrs, Cleaners, 
Dish·washers, etc.-
Rs. 2CI-I-30. 

Effectivt from 1-S-62. 

Waiter, Grinder, Vendor, Cleaner­
Rs. 3CI-I-4CI-2-50. 
Grinder111 to get Rs. S more. 

Assn. Cooks (includintt Tandoor Cooks, 
Riceplate Cooks & Relirver Cooks.)-
R•. 55-2-6()-4-80. 

Cooks-
Rs. 61-3-SCI-4-100. 

Account Ch·rks-
Rs. 7()-4-9()-5-120. 

Coupon Clerk. Tea makers­
Rs. 4()-2-60. 

Supt·rvi~ors-
R•. 55-4-75-5-100. 

(4) 

E!ftetivtjrom 1-4-61. 

Basic Pay (Rs.) 

1-50 .. 
51-100 
101-150 
151-200 
201 and above 

D. A. (p.m.) 

Rs. 15 
Ro. 2~ 
Ro. 31\ 
R'- 1~ 
Ro. 41 
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12 The Bombay Telephone 
\\'orkshops Employees 
Consumers' Co·op. Society 
Ltd., Bombay. 

13 The Reserve Bank of India 
Staff Canteen Committee. • 
Bomb•y. 

14 The Air.port Restaurant, 
Bombay. 

15 Brijwasi Bhavan, 
Bombay. 

16 M /o. Liborty Caterers, 
Bombay. 

Canteen Boys­
Rs. 35-1-40. 

VL"ndors-
Rs. 35-1-40. 

Tea maker-
Rs. 40-2-50. 

Grindrr-
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Rs. 35-1-40 plrll Rs. 5. 
Countcrman­

Rs. 35-1-40. 
(Countennan keeping record of crockery to 

get Rs. 2 more). 
Asstt. Cook­

Rs. 45-340. 
Hcad Cook­
Rs.6~0. 

Canteen Clerk and Coupon Clerk­
Rs. 60-4--80. 

In addition employee!' will continue to get One 
meal and Two nastas on working days and 
will get Rs. 16 per month for less for even­
ing meal and food and nasta on holidays 
as food allowance. 

EffectifJ< from 1-10-62. 

Cnoks-
Rs. 45-34~5. 

Asstt. Co9ks­
Rs. 40-240. 

Tea maker-
R;. 40-240. 

Waiters-
Rs. 30-2-50. 

Grinders-
Rs. 35-2-55. 

Cleaners and Sweepers­
Rs. 25-1·50-37. 

Coupon Collectors­
Rs. 35-2-55. 

Not~.-\Vorkmen will not be entitlrd to take 
any oftheir meals in the Canteen on Sundays 
or other holidays. 

Waiters.-
Rs. 30-2-60. 

En~lish Cook-
Rs. I 00-4-150-10-170. 

Indian Cooks-
Rs. 80-5-125-7-160. 

Assistant Cooks--
Rs. 45--3--60--4--80. 

Stewards-
Rs. 80-5-150. 

Barmen-
Rs. 30-2-60-4-80. 

Pantryman-
Rs. 40-340-4-80. 

Washers and Swecpers­
Rs. 30--2--40. 

Effutivefr'om 1·10·196/. 

1. Cleaners and Unskilled workmen (Misce­
llaneous)-
Rs. 35-2-45. 

2. Waiters, Grinders and all other Semi·skilled 
workmen (1\-liscellaneous)-
Rs. 40-3--70. 

3. !vlalwala, Sweatmeat Preparer­
Rs. 65-5-100. 

Effutivefrom 1·10-1962. 

I. Workmen below the age of 18 years­
Rs. 25-2-35. 

2. Cleaners and Vendors­
Rs. 30-2--50. 

3. \Vaiters, Swe~pers, Bhandiwalas­
Rt. 35-2--55. 

(4) 

I. Workers with no meals-­
Rs. 22:50 

2. Workers with one meals­
Rs. 17·50 

3. Workers with two meals-­
Rs. 12·50 

Effective/rom l·I0-196Z.. 

Rs. 15 per month. 
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l6 MIS. LibertY Caterers, 
Bombay-( Contd). 

t7 The Bombay Municipal Cor­
poration staff Co-operati vc 
Canteen, Ltd. Bombay. 

111. M/o. Jalpan Griha, Bombay. 

19 The Central Railway, V. T. 
Staff Canteen., Bombay. 

20 M/s. Industrial Catering Ser­
vice, Bombay. 

22 The Gopalashram, Bombay. 

23 M /s. Leopold Cafe and Stores, 
Bombay. 

4. Counterrnan­
Rs. 40-3-70. 

(3) 
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5. Asstt. Cooks, Puriwala, Dosawalla, Cho~~.pati .. 
walla, Grinders. Tea-makers--

Rs. 45-3-75. 
Floor Tea makers shall he paid Rs. 10 as extra 

wages. 
6. Supcrvisors­

Rs. 55-4-95. 
7. Cooks of all section and Clishiera-­

Rs. 75-5-125. 

Canteen Boys--
Rs. 30-1·50-42. 

Waiters-
R•. 35-2-55-2·50-65. 

Tea Caterers and Tea 1\tbkers­
Rs. 45-2-65-2·50-85. 

Asstt. Cook-
Rs. 40-2--60-2·50-80. 

Head Cook-
Rs. 75-5-90-4-110. 

Eff«liv•/rOIIII·I·/961. 
Unskilled-

Rs. 21-1·50-36. 
Semi-skilled­

Rs. 25-3-55. 
Skilled-

Rs. 50-4-90. 

Effutivefrorn 1-9-1962. 
For Permanent workmen only­

Cleaners-
Rs. 30-2.:....40. 

Vendors--
Rs. 32·50-2-42·50. 

Asstt. Cooks. Tea maker, Grinder­
Rs. 35-2-45. 

Coupon Seller­
Rs. 40-3-55. 

Cooks (Vegetarian and Non~vegetarian)­
Rs. 50-3-65. 

Unit-in-charge, Godown Keeper, Kitchen• 
Clerk-

Rs. 60-4-80. 
Asstt. 1\rlanager­

Rs. 80-5-100. 

Effectivefrom/-4-1961. 
Unskilled-
Cleaners, Vendors, Helpers­

Rs. 30-2-50. 
Semi-skilled-

Grinders, Waiters, Tea makers, Kitchen 
Assistants--
R•. 37·50-2·50-b2·50. 

Skilled-
Assn. Cooks, Asstt. Supervisors, Counter 

Attendents--
Rs. 45-3-75. 

Highly skilled-
Head Cooks, Supervisors­

Rs. 60-4-100. 
Cook reliever or Asstt. Cook­

Rs. 85-2·50-100-3-112. 
Assistants-

Rs. 80-2-92-2·50-102. 
Cleaner, Paniwalas and Servers­

Rs. 75-1·50-84-2-92. 
Note.-Since the cook is paid Rs. 1·70 per day 

the Tribunal did not fed it necessary to fix. 
any pay-scale £or this category. 

Skilled-
Rs. 70-4-98. 

Semi-skilled­
Rs. 43-3-58. 

Unskilled-
Rs. 33-2-43 . 

.1\'oU.-In addition to the abo ... ·e cash waq-e 
workmen to be supplied meals, nash.ta, and tea. 

( 4) 

Eff.elio•/r01fl 1-4-/961. 
Ro. 20·00 per month• 

Rs. per montt.. 
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24 Thakkar Catcren Bombay. 

25 The Finestone Tyre and Rub­
ber Co. of India Pvt. Ltd., 
Employees Co-operative cre­
dit Society, Ltd. 

26 M /s. Vi saw a Milk Bar and 
ReMaurant. 

27 The Hotel Woldorf, Bombay 

28 M/o. f'pecial Anand Bhuvan 
Bombay. 

29 Richardaon and Cruddas Ltd., 
Employees Consumer~ 
Co-op. Society Canteen 
l...td., Bombay. 

30 Mahindra and Mahindra Ltd., 
Employees Co-op. Canteen, 
Bombay. 
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(3) 

E.ffectiv•frotn/-10-196]. 

Skilled-
Rs. 7~4--98. 

Semi-skilled­
Rs. 43-3-58. 

Usnkilled-
Rs. 33-2-43. 

l\1ote.-With food as prescribed under the Noti­
fication ). & L. D. No. MWA-2461 issued on 
1st October 1963 by State Government under 
M. W.Act. 

(4) 

1. Cook,._ 
Rs. 6~3-90. 

2. Asstt. Cooks­
Rs. 4~2·5~65. 

Rs. 50 p. m. at the Cost of Living lndes 
441-450 and for every ](} pointa varia­
tion Rs. 3. 

3. Canteen Boye9-­
Rs. 3>-2-55. 

1. Unskilled­
Rs. 33-2-43. 

2. Semi-skilled­
Rs. 44--2-58. 

3. Skilled-
Rs. 7~4--98. 

The Tribunal directed that with effect from 1st 
January 1964 thole workmen who have been 
drawing a cash wage (excluding guaranteed 
&hare of senrice charges at the rate of 4 
months' cash salary in the year) of less than 
Rs. 60 p.m. and who have completed 5 years 
service on 1st January 1964, should be given 
an ad-hoc increase of Rs. 7 p.m. in their cash 
wages with proportionate increase in their 
11hare of the service charges, and Rs. 5 with 
proportionate increase in their service char• 
ges, if they have completed 3 years' service 
on that date. The Tribunal further 
directed that with effect from 1st January 
1964, workman who is provided 
with accommodation shaH get Rs. 32 
less in cash wage (exclusive ofthe gurante· 
ed share of serrvice charges at the rate 
of 4 months' cash salary in the year). 
A workman who is not provided with 
accommodation shall not get a less cash 
wage than Rs. 36 (exclusive of the 
share of service charges at the rate of 
4 months' cash salary in the year). 

EjJ.ctivtfrom 1·10-196]. 

Unskilled-
Rs. 32·5~1·5(}-40·00. 

Semi-slrilled-
Rs. 42·5(}-2·5~55·00. 

Skilled-
Rs. 7~~4·0~90·00. 

Cook (Non-vog.)-
Rs. 7>->-10~7·5~145 P.M. 

Cook (Vog.)-
Rs. 6>-S-9~7·5~135 P.M. 

Venders-
Rs. 35-3-44-4-80. 

Cieaners-
Rs. 25-2!-30-4--66. 

Grinders-
Rs. 4~3-49-5-94. 

Cook-
Rs. 85-5-10~7·5~155. 

Re. 1 for every increa&e 
500 lndea pta. 

Asstt. Cook, Snack 1\IIaker, Tea maker, Grinder­
Rs, 7~3-85-S-110. 

As in sr. No. 29 above. 

Vendor-Cum-CleantT­
Rs. 5~3-59-4--95. 

of 5 pta.. above-
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31 M/s. Hotel Nataraj, Bombay 

32 Mfs. Western Rly, Staff 
Canteen Carnac Bridge, 
Bombay. 

33 Accountant Gen's Office Staff 
Canteen, Ltd., Bombay. 

34 M/s. Sea Green Hotel, Bombay 
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Basic on 1-4-6) on 1-9-6 S 

Up to Ro. 100 R•. 12·SOp.m. R•. IS·OOp.m. 
Over Rs. 100 12tp.c.Maxi- ISp.c.M•L•i· 

and up to mum Rs. 2S. mum Rs. 30. 
Rs. 32S. 

D. A. shall be rounded up to the nearest holf 
Rupee (more th11n 2) ps. and illnored less 
than ZS pq,) Those drawing over 32S and 
under Hi should be gi"·cn a mail!'innl 
increase in theoir total emolufl'ents from 
1st September 196S . So that th<Y shou ld 
not get less than Rs. 3)). 

Cleaner, Canteen, Order boy, Tea boy, Water boy­
Rs. 81}--J. SI}-9S. 
Tea maker-

Rs. 8)--2-IOS. 
Conteman, mandaviwala­

Rs. 91}--J-120. 
Asstt. Cook, Asstt. Malwalla­

Rs. 101}-}-J30. 
Cook, 1\lalwalla­

Rs. J21}-)-170. 

Malwalla Cook­
Rs. 101}--)--JSO. 

Asstt. Malwalla and Asstt. Cook­
Rs. 5)--J-71}--4-90. 

Tea maker-
Rs. 41}--}-5)-4-75. 

Grinder-
Rs. 41}--2-60. 

Food allowance of Rs. 4) per month to all 
workers. 

Head Cook or Chief Cook­
Rs. 12)--5-151}--S-190. 

Second Cook-
Rs. 101}--4-120-6-150. 

Asstt. Indian Cook-
Rs. 65-J-80-4-120. 

Head Waiter-
Rs. I 01}--4-120-6-1 SO. 

Waiters-
Rs. 60-3-75-4-9)-)--120. 

Pantry Boy, Liftman-
Rs. 61}--3-75-4-95-S-120. 

Hamal, Sweepers, Boys and Jamadar­
Rs. 51}--3-65-4-85. 

\Vatchman-
Rs. 61}--3-75-4-95-5-120. 

35 M/o. Parsian 
Bombay. 

Restaurant, Asstt. Cashier­
Rs. 72-50 p. m. 

Cook 1\Iate-

36 M/s.. Desai's Arogyabhuvan, 
Bombay. 

37 Mlo. Kelkar Vishranti Griha, 
Bombay. 

Rs. 37·50 p. m. 

· Consolidated u:age­
Cieaner-

Rs. 81}--3-95. 
\Vaiters, Lassiwalla, Kitchen Asstt., 

Asstt. l\tlilk Vendor-
Rs. 91}--4-11 0. 

rvialwalla, Cook-
Rs. 125-7-160. 

Unskilled Cleaners­
Rs. 81}--2-100. 

Semi~skilled, \Vaiters, 
and others-
Rs. 91}--3-135. 

Skilled (Cook)­
Rs. 121}--5-170. 

Mandiwalla 

Effective fro"' 1·5· /966 39 Mia. Infant & Public Milk 
Supply Co., Bombay, 

I..inewallas-
Rs. 90-3-IOS-4-125. 
Boiler Attendants, Clerks and Mchras­

Rs. 171}--5-195-7-230. 

D. A. as per the Cost o( Living Index of 
640----649 and Ra. 1 for variation of 
every 10 pta. 
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40 The N<W 
Bombay. 

Madras Cafe, E_f!utiflt from 1-1-1967 
A.-l'nskilled-

41 New Fotowat Bakery, Bombay 

Rs. 40--2-50. 
B-Semi-skilled­

Rs. 50--3-65. 
C-Skilled-

Rs. 75-5-100. 

Cqruolidattd wa~~-srale­
(o) Patrewala-

Rs. I 00--4---140. 
(b) Gadiwala and Guliwala­

Rs. 125-6-185. 
(c) Bhattiwala-

Rs. 150--8-246. 

42 Excelsior Restaurant 
Storca, Bombay. 

and Effutiv• from 1-1-1967 
Cleaners-

43 The Gourdan & Co., Bombay 

44 Kwality Restaurant, Bombay 

Ro. 40--2-60. 
Waiters. Grinders­

Rs. 50--3-80. 
Tea Maker, Pantryman, Asstt. Cook anc 

Handiwala-
Rs. 60--4---1 00. 

Cook, Confectioners, Storcman and Super­
''isor-
Rs. 115-5-165. 

Unskilled 
Rs. 85-3-175. 

Semi-skilled-
Rs. 110--4---210. 

Skilled-
Rs. 140--5-180--&-260. 

Effectiivt from 1·8·1967 
Head Cook (English)-

Rs. 140--1 0--190--15-280--18-363. 
Head Cook ( lndian)-

Rs.125-l 0--175-12'50--312'50. 
Steward-

Rs. 125-7-160--10-270. 
Tandurwala-

Rs. 110--8-150--10--260. 
Driver-

Rs. 100--7-135-10--245. 
1st Asstt. to Head Cook (English)­

Rs. 80--7-115-10--225. 
I st Asstt. to Head Cook (Indian), Chana 
Samoosawala-
Rs. 70--5-95-8-183. 

1st Asstt. to Tandoorwala­
Rs. 65-f>--95-7·50--177·50. 

2nd Asstt. to Head Cook (English)­
Rs. 60--5-85-7·50--1 (,7·50. 

Pantryman, Store-Keeper­
Rs. 60--3-75-5-130. 

3rd Asstt. to Head Cook (En~lish)­
Rs. 50--3-65-6-131. 

Head Waiter or Butler, Asstt. for Pantrymnn, 
Peon, Watchman and Chowkidar-
Rs. 45-2-55-3-88. 

Cook Mate (En2lish Kitchen), Cook Mate 
(Indian Kitchen), 3rd Asstt. to Tandoor­
wala (Mate) h1ate or Asstt., Cooffee Boy, 
Hamals, Sweepers, Gate Boys (above 18 
)'ears) and Masakhis-
Rs. 40--2-5~3-83. 

WaJters-
Rs. 40--2-60--3-78. 

Gate Boys (up to 18 years)­
Rs. 35-1-40--2-62. 

Cashiers. 
Rs. 140--8-180--10--250. 

(4) 

(a) Each workman shall be paid a sum of 
Rs. 15 per month as D. A. with e-ffcet 
from 1st May, 1966 to 31st May 1967. 

(b) Workers shall be paid Rs.l7·50 as D. A, 
with effect from 1st June 1967. The 
D. A. at Rs. 17·50 shall be linked with 
index number 684. The \'ariation 
shaH be Rs. 2 for every 10 points rise­
or fall of the index. 

(<) The workman shall be paid D. A. at 
the above rate till the number reaches 784 .. 
This fixture of 784 of the inde:r. shall 
not be taken as a ceiling, but the- position 
shall then mutually be revie-wed by the­
parties and in case no settlement is. 
arrived at between the parties, the 
parties will be at liberty to rise a dispute 
without termination of the settlement 
(During the pendency of the negotion& 
the workers shall be paid D. A. on 
index number 784 or in case the index 

fal11; below 784 then at the rate in clause­
. (b) abol'e ). 
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~4 Kwality Reo~aurant, Bombay 
(<OJtl.) 

~S Bistro Restaurant, Bombay 

46 MTs. Berty's Reolaurant, 
Bombay, 

A-2426-31-A 
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Clerk-B;II Clerk-
Rs. 125-7-1~(}-8-250. 

Stenographer-
Rs. 18o--lo--24o--12·5o--290. 

Stenographer-
Rs. I So--l o--z4o--12·5o--290. 

ca~hiers-
Rs. 14o--s-1 so--1 o--250. 

Clerk-Bill Clerk-
Rs. 135-7-16o--&-350. 

Head Cook (English)-
Rs. 14o--1 o.--:-19o--1 5-28o--l &-363. 

Head Cook (Indion)-
Rs. 125-lo--175-12·5o--312·50. 

Steward-
Rs. 125-7-16o--Jo--270. 

Tandtlrwaln-
Rs. llo--&-15o--lo--260. 

Driver-
Rs. 100-7-135-10-245. 

1st Asstt. to Head Cook (lndian)­
R•. 7o--5-95-&-183. 

Chana Samoosawala, lst Asstt. to Tandoor. 
wala- · 
Rs. 65-6-95-7·50-177·50. 

2nd Asstt. to Head Cook (En~rlish)­
Rs. 60-6-85-7·50-167·50. 

Pantryman, Store-keeper­
Rs. 60-3-75-5-130. 

3rd Asstt. to Head Cook (English)­
Rs. 5o--3-65-6-131. 

Head Waiter or B11tler. A!'~tt. for Pantryman, 
Peon, Watchman, Chowkidar-
Rs. 45-2-55-3-88. 

Cook Mate (English Kitchen), Cook Mate 
(Indian Kitchen), 3rd Asstt. to Tandoorwaln 
(Mate), Mate or _Assistant, Coffee Boy, 
Hamals and Sv.·eepers, Gate Boy (above 
18 years), Masalchis-
Rs. 40-2-50-3-83. 

Waiters-
Rs. 40-2-60-3-78. 

Gate Boy (up to 18 years)-
Rs. 35-1-40-2-62. 

(4) 

Cashiers-
Rs. 14o--&-180-1 0-250. 

(A) From 1st Aprill967to 3lot May 1967-
Ro. 15 p.m. 

Heod Cook (English)-
Rs. 14o--lo--190-15-280-l&-363. 

Head Cook (Indi,n)-
Rs. 125-10-175-12·50-312·50. 

Steward-
Rs. 125-7-160-10-270. 

(B) From lot June 1967:-
Rs. 17·50, the D. A. at Rs. 17·50 ahall 
be linked with inde~ number 684. The 
varintion oholl be Rs. 2 for every 10 

Tandunvala-
Rs. llo--&-150-10-260. 

__points rise or fall of the index. 
(C) The above D. A. shall be paid till 

the index number reaches 784. 
Driver-

Rs. 100-7-135-10-245. 
1st Asstt. to Head Cook (English)­

Rs. 80-7-115-lo--225. 
1st Asstt. to Head Cook (Indian), Chana 

Samossawala-
Rs. 70-5-95-&-183. 

lst Asstt. to Tandnrwala-
Rs. 65-6-95-7·50-177·50. 

2nd Asstt. to Head Cook (English), 2nd Asstt. 
to Indian Cook-
Rs. 60-5-85-7·50-167·50. 

Pantryman, Store-Keeper­
Rs. 60-3-75-5-130. 

3rd Asstt. to Head Cook (English), 3rd Asstt. to 
Indian Cook and 2nd Asstt. to Pantryman­
Rs. 50-3-65-b-131. 

Head Waiter or Butler, Asstt. to Pantryman, 
Watchman, Chowkidar-
Rs. 45-2-55-3-88. 

Cook Mate (Indian Kitchen), Cook Mate 
(Ene-lish Kitchen), 3rd A~~tt. to T andurwrr)a 
1\tlatP, 1\tlate or Asstt. Coffee Boy, Harnois 
and Sweepers, Gate Boy (above 18 years), 
Masalchies-
Rs. 40-2-5(}-3-83. 

Waiters-
Rs. 4o--2-60-3-78. 
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47 M.fs.O"silvaCaterers,Bombay 

50 Ye2diar Industrial Institute 
(Cooking Deptt.), 

54 Liberty Restaurant, Bombay, 

j) Purohit Bros, Bombay. 

56 Narsimha Hindu Lodge, Born• 
bay. 
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Effective (rom July 1967 

Unskilled Tea Vendors, Cleaners and other 
categories as specified in the M. Vtl. Noti­
fication-
Rs. 37·50-2-47·50. 

Semi-skilled-Asstt. Mannger. \Vaiters and 
others as categorised in l\1. "A'. Notification­
Rs. 47·50-3-62·50. 

Skilled Mana~er. Cook­
Rs. 72·50-5-97 50. 

Adolescents and Children, if any, shall be 
paid 3/4 and 2/3 rd of the wages respectively. 

Head Cook-
Rs. 75-5-125. 

1st Cook-
Rs. 60-4-100. 

Asstt. Cook­
Rs. 40-3-70. 

Mate-
Rs. 30-21-55. 

Helper-
Rs. 25-2-45. 

Hamai-
Rs. 20-2- 36. 

Cooks-
Rs. 40-4-60. 

Asstt. Cooks, Pantryman­
Rs. 30-3-45. 

Grinder-
Rs. 35-2-45. 

\V3itcrs-
Rs. 30-2-40. 

Cleaners (Young boy~)­
Rs. 20-2-30. 

Sweepers-
Rs. 25-2-35. 

Effective from 1-12-59. 
Counterwalas­

Rs. 65-5-90. 
Head Cook­

Rs. 55-4-75. 
Asstt. Cook-

Rs. 41-3-56. 
V\raiten-

Rs. 30-2-40. 
C1eaners-

Rs. 25-2-35. 

Effutive from 1-J-60. 

(Consolidated wages) 

Hamals, Cleaners, Pani\\'alas, Room Boys and 
all Unskilled Workers serving food to custo• 
mers-
Rs. 18-2-38. 

Sewers and Waiters­
Rs. 21-2-41. 

Batti\\ala, Puriwala, Chapatiwala atld all Semi­
skilled workmen-
Rs. 27-2.50-52. 

Notr.-The a hove wage--scales are inclusive of 
Tea and Food supplied to workers. 

57 Sea Face Hotel, Bombay, , , Eff.ctive from 5-5-60. 

A-2426-31-B 

Hend Cook and Butler­
Rs. 75-5-125. 

\V:-.iter~. Mates. Pantryman­
Rs. 35-2!-60. 

Hamals-
Rs. 30-2-46. 

Jamadar-
Ro. 30-2-40. 

(4) 

Efftctif!e jrortJ 1-12-1959. 
Rs. 20 per month. 
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59 Panshikar and Sons, Bombay. 

61 YazdanRestaurant, Bombay. 
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Following increments wiJI be given from 
1-11-60 

Asstt. Cooks-
Rs. 3. 

Order Boys­
Rs. 2. 

The maximum for Asstt. Cooks will be 
Rs. 90 and for the Order Boys Rs. 65 per 
month. 

Standwa11a-
Effective from 1-9-61. 

( I) Rs. 37-2-45-(3 workers). 
(2) Rs. 45-2->1 (2 workers). 

Waiters-
( I) Rs. 43-2->1 (I worker). 
(2) Rs. 40-2-48 (I worker). 
(3) Rs. 38-2-46 (I worker). 
(4) Rw. 36-2-44 (3 workers). 
(5) R•. 35-2-43 (I worker). 
(6) R•. 26-2-34 (I worker). 
(7) Rs. 22-2-30 (I worker). 

62 New Yazdan and Co., Bombay. Effectivefrom 1-11-61. 

63 Kwality Restaurant and Ice 
cream Co., Bombay. 

64 Berrya Restaurant, Bombay. 

(I) Rs. 20-2-30 (3 workers)}Nodesi!mations. 
(2) Rs. 25-2-35 (3 workers) have been given. 
(3) Rs. 32-2-42 (I worker). 

The present food supply to continue. 

Ejfectiv, from 1-4-61. 
Head Cook (English)-

Rs. 140-10-240-IS-31>. 
Head Cook (lndian)­

Rs. 125-10-225. 
Steward-

Rs. 12>-7-195. 
Tandoorwala-

Rs. II 0-8-190. 
Driver-

Rs. 100-7-170. 
1st AS-•tt. to Head Cook (Fnglish)­

Rs. 80-7-150. 
1st Asstt. to Head Cook (Indian), Chana Samo­

sawala-
Rs. 70-5-120. 

1st Asstt. to Tandoorwala­
Rs. 65-6-125. 

2nd Asstt. to Head Cook (English)­
Rs. 60-5-110. 

Pantryman, Storekeeper­
Rs. 60-3-90. 

3rd Asstt. to Head Cook (English), 2nd Asstt. 
to Head Cook (Indian) and 2nd Asstt. to 
Tandoornala-
Rs. 50-3-80. 

Head Waiter or Butler­
Rs. 45-3-75. 

Mate or Asstt. Pantryman, Jamadar, Watch­
man, Chawl..:id ar, Peon-
Rs. 4s-2-56. 

Cook Mate, Cook Mate (Indian), 3rd Asstt. to 
Tandoorwala, 1\·late or Assn. Coffee boy, 
Waiter, Hamal and Sweeper, Gate Boys 
(above 18 years), Masalchis-
Rs. 40-2-60. 

Gate Boys (up to 18 years)­
Rs. Js-1-45. 

Effectiv• /ro111 1-4-6/. 
Head Cook (linglish)-

Rs. 140-10-240-ls-315. 
He•d Cook (lndian)­

Rs. 12s-1 0-225. 
Steward-

Rs. 125-7-195. 
Tandoorwala-

Rs. 110-8-190. 
Driver-

Rs. 100-7-170. 

(4) 
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64-Berryo~ Restaurant, Bombay­
cont. 

6S New Empire Stores and Res­
taurant., Bombay. 

6& N. M. M. Co-operative Can­
teen Society. Ltd. Kalwa,. 
Thana. 

67 Alcock, Ashdow" Employet'o' 
Canteen and Consumers• 
Co-<>perative Society Ltd •. 
Bomb1y. 

68 Sarang Restaurant, Santacruz,. 
Bomltay. 
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First Asstt. to Head Cook (English)­
Rs. 80-7-150. 

First Asstt. to Head Cook (Indian) Chana­
samosawala-

Rs. 7{}-5-120. 
1st As~tt. to Tandoorw.Jb­

Rs. 65-6-125. 
2nd Asstt. to Head Cook (English)­

Rs. 6{}-5-1 !0. 
Pantryrnan, Storckeeper­

Rs. 60-3-90. 
3rd Asstt. to Head Cook (English), 2nd Asstt. 

to Head Cook (Indian) and 2nd Asstt. to 
TandoorwaiR-
Rs. 50-3-80. 

Head Y.'aitcror Butler­
Rs. 45-3-75. 

Jamadar, \Vatchman, Chowkidar, Peon­
Rs. 45-2-65. 

Mate or Asstt. Cook Pantr)'man­
Rs. 45-2-63. 

Cook Mate (English), Cook Mate (Indian), 3rd 
Asstt. Tandoorwala, Coffee Hoy, Waiter, 
Hamal and Sweeper, Masalchis, Gate Boys 
above 18 years-
Rs. 4{}-2-60. 

Pantryman. Storckeeper­
Rs. 60-3-90. 

Gate boys up to 18 years-­
Rs. 35-1-45. 

Different W'lge-scale& were given to individual 
workers as helow :-

No designations have been given­
Rs. 26-3-41. 
Rs. 26-2-34. 
Rs. 27-3-42. 
Rs. 33-2-43. 
Rs. 34-4-54 (for 2 workers). 
Rs. 36-4-56 (for 2 workers.) 

Grade !-Supervisors and Cooks­
Rs. 115-6-175. 

Grade ll-Tea makers and Purchasers­
Rs. I 0{}-4-140. 

Grade III-<!ounterboys and Vendors­
Rs. 90-3-120. 

Grade IV -Cleaners and Sweepers­
Rs. 8{}-2-100. 

Grade V-Cashiers and Storekeepe-rS­
Rs 13{}-8-17(}...1 {}-230. 

Note.-The&escales are exclusive of food value 
the society provides at present. 

Clerk-
Effeelillejrom 1-1-61. 

Rs. 10{}-5-125. 
Cook-

Rs. 60-4-100. 
Snackman-

Rs. 40-2·5{}-6). 
Tea-Maker­

Rs. 35-2-55. 
Canteen Bovs-

Rs. l{}-1•5(}...45. 
Nou.-Food Allowance at a flat rate of Rs. I 5 

p.m. in addition to one meat and tea. 

F.f]'eclille from 1-i ·61. 
Ex.isting Waiters getting Rs. 40 p.m~ shall be 

paid R<:!. 48 per month. 
Existing W .titers getting Rs. 42 p.m. shall be 

paid Rs. 60 per month. 
Existing Cleaners who have less than 6 months 

service shall be paid Rs. 22 per month 
Exsitinsr cleaners who have more than 6 months 

service &hall be paid Rs. 25 p.m. 
Cooks shall be ~iven arl-hoc increment of Rs. 7 

p.m. Tandorwala, "l.'ea· makers and I\1alwalas 
shall be given tid-hoc increment of Rs. 5 per 
month. 

(4) 
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69 Mfs. A•toria Hotel, Bomb1y 

70 United Canteen Service Pvt. 
Ltd., Bombay. 

71 Sher-E-Punjab Restaurant, 
Bombay. 

72 Sher-E-Punjab Restaurant, 
Bombay, 
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From 1-5-62 all workmen shall bf' given an 
increa1e of Rs. 7 per month in their 
existing salary. 

Effectivt from 1-3-62. 
Cook ('Vestern Style)-

R;. 100-5-135-6--153. 
Drivers-

Rs. 80--5-115-6-133. 
Baker-

Rs. 75--5--100-6--188. 
Asstt. Cook (Western Style) Sweet-maker­

Rs. 60--4--88--5-103. 
Cook (Indian Style)­

Rs. 60-3-81--4-93. 
Tea-maker-

Rs. 45-3-66--4-78. 
Asstt. Baker & Pantryman­

Rs. 40--4--68--5--83. 
Asstt. Cook (Indian Style)­

Rs. 40--2-54--3-66. 
Service Boys, Hamals. Cleaners, Sweepers, 

Tea Vendors etc.-
Rs. 30--2-40--3-55. 

Increments shall be granted to workmen as 
below with effect from 1-f-62:-

Basicwagesason 1-6-62 

Up toRs. 30 .. 
Rs. 31 and above •• 
Bill Clerk & Stewards 
Asstt. Manager .. 
l\ianager 

Rate of annual 
Increment 

Rs.2p.m. 
Rs. 4 p.m. 
Rs. 6 p.m. 
Rs. IOp.m. 
Rs.l5p.m. 

Annual Increments shall be granted to workmen 
as below on basic wages as on 1-7-62 :-

(I) Up toRs. 25 .. 
(2) Between Rs. 26 and Rs. 50 .. 
(3) Rs. 51 and above and Bill Clerks 
( 4) Managers , , 

Rs. 2 p.m. 
Rs. 3p.m. 
Rs. 4p.m. 
Rs. IOp.m. 

74 Kwality Restaurant, Bombay Effective from 1-1-62 

75 Bombay Milk Scheme Staff 
Co-operative Canteen and 
Stores Ltd., Bombay. 

Sandwich and Snack Cook­
Rs. 75-6-135. 

Samosa and Chanewala­
Rs. 70--5-120. 

Pantryman-cum-Coffee Boy­
Rs. 60--3-90. 

Relievers to Asstt. Snack Cook and Asstt. 
Chanewala­
Rs. 45-3-75. 

Asstt. Pantryman-cum-Coffee Boy­
Rs. 45-2-65. 

\Vaiter, :Mashalchis, Hamals, Sweepers. Gate 
Boy (18 years of age and over)-
Rs. 40--2-60. 

Gate Boy (under 18 years of age)­
Rs. 35-1-45. 

Effectit•e from 1-7-62 
Storekeeper, Supervisor, Cashier­

Rs. 85-5-110. 
Counter Cashiers­

Rs. 60--5-85. 
Malwalla-

Rs. 55--4-75. 
Asstt. Cook and Tea-Maker­

Rs. 45-3--60. 
\Vaiter 
Rs. 40--2-50. 
Boys-

Rs. 30--1-35. 

(4) 
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76 Purohit Hotel, Bombay 

77 Harvie Cafe, Bombay 
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Effective from 1·6·62 

Cashier, He-ad Cook-
Rs. 75-5-10{)-7-135. 

English and Indian Cooks, Farsanwalla, 
Puriwallas-
Rs. 55-4-75-5-100. 

Waiter, Pantrymen, Asstt. Emzlish and Indian 
Cook-
Rs. 4()-3-55-4-75. 

Kitchen mates-
Rs. 4{)-2-5{)-3-65. 

E/ftetivt from 1-9·62. 

Head Cook (Indian)­
Rs. 125-1()-225. 

Head Cook (English)­
Rs. 125-7-216. 

~teward-
Rs. 125-7-195. 

Asstt. Head Cook (English)­
Rs. 75-5-125. 

Chapati Tandoorwala­
Rs. 6()-J-9()-4-122. 

Asstt. Cook (lndian)­
Rs. 6()-3-90. 

Pantryman-
Rs. 54-3-71. 

Head Butler and Waiter­
Rs. 45-3-75. 

Masalchis-
Rs. 4()-2-60. 

Cook Mate-
Rs. 3(>-2-54. 

l\fate or Asstt. for Pantryman, Waiters, 
Hamals, Sweepers-
Ro. 32-2-52. 

78 Ambasaador Hotel, Bombay Hamal•, Sweepers, Dioc Boys, Page Boys and 
Pantrymates or Pantry Boys-
Rs. 5()-2-60. 

79 M /o. Gaylord 
Bombay. 

Waiters, Room Boys, Watchmen, Lift Boys, 
l\1achinist, Staff-cook and Cook's l'vlates--
Rs. 55-3-70. 

Restaurant, E(Jectiv• from 1·5·62. 
Accoltntant-

R•. 30()-25-500. 
Asstt. 1\rlana~er-

Rs. 25()-1()-31()-15-400. 
Head Cook (English.)-

Rs. 20()-1 ()-24()-15-450. 
Store-in-charJle--

Rs. 18()-7!-24()-1()-310. 
Head Cook (Chincse.J-

R•. 13f>-S-24()-I()-350. 
Steward, Clerk, Cashier-

Rs. 135-5-18()-7·5()-240. 
Head Cook (lndian)­

Rs. 125-1()-265. 
Head Tandoor­

Rs. II ()-S-223. 
Confectioner-

Rs. 11()-S-190. 
1st Asstt. Cook (English)­

Rs. 10{)-(>-13~-1()-256, 
1st Asstt- to Indian Cook­

Rs. I 0{)-6-136. 
2nd Asstt. Cock (English)­

Rs. 9{)-5-175. 
3rd Asstt. Cook (Enqlish)­

Rs. 8{)-5-1 50. 
Store-keeper-

Rs. 8{)-5-120. 
Peons-

Rs. 8()-3-116. 
1st Asstt. Cook (Chinese), 1st Asstt. (Confec­

tioner)-
Rs. 75-6-141. 

(4) 
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79-M/s. Gaylord Restaurant, 
Bombay--eont. 
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(3) 

I at Asstt. to Tandoor, Samosa 1\Jaker, Other 
Asstts.-
Rs. 75-5-140. 

Butler or Head \V aiter-
Rs. 7()..-3-85-4--125-5-150. 

Head Pantryman-
Rs. 7()..-3-91-4--119. 

Electrician (Part-time)­
Rs. 60 (fixed), 

Watchman-
Rs. 55-3-85. 

Asstt. Pantryman or Pantrymates, All 1\olates 
(including English, Indian, Chinese 
Kitchens, Tandoor, Bakery, Samosa Sec­
tion) Coffee Boy-
Rs. 5()..-3-80. 

Masalchis and all other Unskilled \\'orkers, 
Sweepers-
Rs. 40-3-64. 

Waiters-
Rs. 4()..-2-60. 

80 Volga Restaurant, Bombay- I, Head Cook (English)­
Nepali Restaurant, Bombay- I, Ro. 20()..-1()..-300-1 5-425. 
Alibaba Restaurant, Bombay-1. Stenographer-

Rs. 180-7·50-24()..-1()..-250. 

81 Cafe Naaz, Bombay 

Cashier, Steward, Cashier-tum-Steward­
Rs. 140-8-220-10-250. 

Cashiers-
Rs. 14()..-8-220. 

Head Cook (lndian)­
Rs, 125-1()..-225. 

Clerk, Bill Clerk­
Rs. 125-7-195. 

Head Tanduriwala­
Rs. 11()-1()-210. 

Head Waiters and Butler­
Rs. Jl()..-5-160. 

Drivers (Cars, Trucks etc.)­
Rs. 10()..-7-170. 

1st Asstt. Cook (English)­
Rs. 9()..-7-190. 

Confectioner­
Rs. 9()..-7-160. 

Asstt. Electrician­
Rs. 75-5-125. 

Asstt. to Tanduriwala­
Rs. 65-6-125. 

Head Pantryman­
Rs. 65-4--105. 

Other Asstts.­
Rs. 55-4--95. 

Mates (English Kitchen)­
Rs. 55-3-85. 

1st Asstt. Waiter-
Rs. 55-3-80. 

Pantry Mates, all mates including Indian 
Kitchens, Tandur and Pantry, Coffee Boy, 
Head Sweeper-
Rs. 5()..-3-80. 

All Masalachis including, Washing, English, 
Indian, Kitchens and Pantry, Sweepers­
Rs. 45-2·5()..-70. 

Waiters-
Rs. 4()..-2-60. 

Efftctivt from 1·1·61. 

Cooko-
Rs. 6()..-5-95. 

Asstt. Cook­
Rs. 5 ()-4-78. 

Pantryman and Barman­
Rs. 45-3-61. 

Unskilled \\•orkers, \\'aiters­
Rs. 3()..-2-50. 

Nott.-ln addition to the above wages, 
Rs. 32·50 each by way of Food Allowance 
will be P"id. 

(4) 
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84 Central Coffee Bar, Poona, From 1-3-59 ad-hoc increments shall be 
given as below :-

85 Raceview Hotel, Mahabale• 
ahl\·ar. 

86 Fountain Hotel, Mahabale-
ehwar. 

Designation No.of Rate of increments 
workers 

Waiters 6 Rs. 5 p.m. each. 
Tandur Boy .. I Rs. 2·50 p.m. 
Tea, Coffee Man I Rs. IOp.m. 
Kitchen H andi Boy I Rs. 2· 50 p. m. 
Kitchen Handi Boy I Rs. 5p. m. 
Kitchen Cleaner 5 Rs. I 0 p. m. each. 
Kitchen Clener I Rs. 5p.m. 

Category Off Season Season salary 
salary 

Head Cook Rs. 170 Rs. 170 

lst Asstt. to Cook Rs. 60 Rs. 70 

2nd Asstt. to Cook Rs. 50 Rs. 55 
Rs. 45 Rs. 50 

Mate .. Rs. 30 Rs. 35 

Kitchen Coolies Rs. 20 Rs. 25 

Waiters Rs. 40 Rs. 50 
Rs. 35 Rs. 45 

Hama)s Rs.30 Rs. 35 

Masals Rs. 20 Rs. 25 

Head Mali Rs.40 Rs. 40 

(a) Asstt. Mali Rs. 30 Rs. 30 

(b) Asstt, Mali Rs. 25 Rs. 30 

Sweeper Rs. 55 Rs. 55 

Women employees Rs. 20 Rs. 25 

Remarks 

With lFood and Accomodation. 

Do. 

Do: 

Do. 

Do, 

V\1ith Accommodation. 

Do. 

No Food and no Accommo­
dation. 

Do. 

Accommodation. 

Do. 

With Food and Accommo­
dation. 

Note.-" Season, for the Hotel business is from 15th April to 15th June .and frotn lOth 
October to I Oth November and from 20th December to 2nd January every year and 
the rest of the period will be considered to be 11 off season,.. 

Category Off Season Season Salary Remarks 
salary 

Head Cook Rs. 1(0 Rs. 160 With Accommodation and 
Food. 

1st Asstt. Cook Rs. 55 Rs. 65 Do. 

2nd Asstt. Cook Rs. 60 Rs. 65 Do. 

Masals Rs. 17 Rs. 25 Do. 

Waiters Rs. 33 Rs. 50 With Accommodation. 
Rs. 35 Rs.50 

Hamals Rs. 25 Rs. 35 Do. 
Rs. 30 Rs. 35. 

Plate Masala Rs. 20 Rs. 25 Quarters. 

Mali .. Rs. 30 Rs. 35 Do. 

Sweeper (I only) Rs. 35 Rs. 35 Do. 

Sweepers (2 in season) Rs. 70 Rs. 70 Do. 

Note.-" Season" for the Hotel business is from 15th April to 15th June, from lOth October 
to I Oth November and from 20th December to 2nd January every year and the rest 
of the period will be considered to be " off·season 11

• 
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87 Dina Hotel, Mahabaleshwar., 

(3) 

Cates:tOTY 

Head cook 

1st Asstt. to the Cook 

2nd Asstt. to the Cook 

Waiter 

Masal .. 

Kitchen Cooly 

Hamal 

Mali 
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Off season 
salary 

Rs. 120 

Rs. 55 

Rs. 30 

R•. 15 

Rs. 20 

Rs. 22 

Rs. 35 

(4) 

Season Sal:~ry Remarks 

Rs. 130 With Food and Accom. 
modo.tion. 

Rs. 65 Do. 

Rs. 50 Do. 

Rs. 35 Do. 

Rs. 20 Do. 

Rs. 25 Do. 

Rs. 30 With accommodation only. 

Rs. 35 Do. 

Sweeper Rs. 35 Rs. 35 Do. 
Note.-u Season" for the Hotel business is from 15th April to 15th June, from I Oth October 

to lOth November and from 20th December to 2nd January every year and the rest 
of the period wiU be considered to be '' off-sea~n ". 

66 Fredrick Hotel, Mahabaleshwar Category Off-season Season salary Remarks 

89 Granville Hotel, Mahabale­
ahwar. 

A-2426-32-A. 

Head Cook 

1st Asstt. to the Cook 

2nd Asstt. to the Cook 

3rd Asstt. to the Cook 

Kitchen Coolies 

Masal 

Head Waiter 

Waiters 

Hamals 

Sweeper 

Mali 

Category 

Head Cook 

1st Asstt. to Cook 

2nd Asstt. to Cook 

Plate Masals .. 

Kitchen Coolie 

Head Waiter 

Waiter 

Hamal 

Sweeper 

Mali 

salary 

Rs. 120 

Rs. 65 

Rs. 60 

Rs. 35 

Rs. 20 

Ro. 20 

Rs. 40 

Ro. 35 
Ro. 30 
Rs. 25 

Rs. 40 

Rs. 55 
(with Allowance ~f 

Rs. 15 for attending 
pump and genera· 
tor), 

Qff.season 
salary 

Rs. 110 p.m. 

Rs. 40p. m. 

Rs. 25 p.m. 

Ro. 18p. m. 

Rs. 15p. m. 

Rs. 40p. m. 

Rs. 35 p.m. 

Rs. 27p. m. 

Rs. 30 p.m. 

Rs. 35 p.m. 

Rs. 130 With Food and Accom-
modation. 

Rs. 70 Do. 

Rs. 65 Do. 

Rs. 40 Do. 

Rs. 25 Do. 

Rs. 25 Do. 

Rs. 45 Do. 

Rs. 40 Do. 
Rs. 35 Do. 
Rs. 35 With accommodation only. 

Rs. 40 Do. 
Rs. 50 
Rs. 55 Do. 

Season salary Remarks 

Rs. 130 p.m. With Accommodation and 
Food. 

Rs. 65 p.m. Do. 

Rs. 50 p.m. Do. 

Rs. 25 p.m. Do. 

Rs. 25 p.m. Do. 

Rs. 50 p.m. Accommodation. 

Rs. 50 p.m. Do. 

Rs. 30 p.m. Do. 

Rs. 40 p.m. Do. 

Rs. 45 p.m. Do. 

Note.-u Season" for the business is from 15th April to l)th june. from lOth October to 
lOth November and from 20th December to 2nd January every year and the rest of the 

period will be considered to be " off-season ". 
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A STATE:\!ENT SHOWING THE NAMES OF THE VARIOUS TYPES OF LEAVE, PAID HOLIDAYS 
GR.\"'TED IN THE CO='ICERNS "HOTELS & RESTAURANTS" Il\DUSTRY 

Serial 
No. 

In 
Indes 
·H>. 

N:.tmo of Concern 

(2) 

Privilege Leave 
(days) 

(3) 

Sick Leave 
(days) · 

(4) 

Leave without 
pay 

(days) 
(5) 

The Airliries Hostels Pvt. Ltd., 
Bombay. 

10 
(Accumulation 

31 days). 

3 The Central Teletrraph Can- As per Shops & 4 
(Accummulation 

15 days). 
teen Ltd., Bombay. Establishments Act. 

S Pyrkee Stores and Cafe, 
Bom_bay. 

7 
(Accummulation 

21 days). 

7 M/s. Firdoshi and Co., Bombay. 7 
(.-\ccumulaticn 

74 days). 

:9 :Vihar Restaurant, Bombay. 

10 The Olympia Stores and 
Coff<;e H~use, Bombay. 

II The Airport Staff Canteen .. 

12 The Bombay Telephone Work­
shops Co-operative Canteen 

Ltd., Bombay. 

13 The Reierve Bank of India 
Staff Canteen Committee, 

Bombay. 
14 M/s. Airport Restaurant, 

Bombav. 

21 

21 

5 
(Accumulation 

20 days). 

5 

7 

15 The Brijawasi Bhawan, As per Shops & 7 
Bombcty. Establishments Act. (Accumulation 26 days) 

16 . 1\'[./s. Liberty Caterers, Bombay. As per Shops & 5 .. 
Establishments Act. (Accumulation 10 days) 

17 The Bombay Municipal Cor-
poration Staff Co-op. 
Canteen Ltd., Bomba)•: 

21 The West End Hotel Pvt. Ltd., 
Bombay. 

22 M/ i. Gopalshram, Bombay, 

·2l M/s. Leapold Cafe & St<>res, 
BombaY. 

24 Thakkar ·caterers, Bombay. 

26 l\1/s. Vioawa Milk Bar and 
Restaurant, Bomb.1y. 

27 The Hotel Waldorf, Bombay 

32 M/s. W<stern Rly. Carnac IS 

7 days o~ 'full pay 
(Accumulation 14 days 

or 14 days half-pay). 

5 
(With facility to extend 

it to 15 days). 

7 
(Accumulation 14 days) 

5 

4 
(Accumulation 8 days) 

4 
(Accumulation 8 days) 

7 
Brid~e St<iff Canteen, Afttor completion of Afttor completion of 

240 days of service. Bombay. 240 days of service. 

33 The Accountant General Office 
Staff Canteen, Bombay. 

36 M /s. Desai Aroayabhuvan, 
Bombay. 

37 l\1/s. Kelkar Vishnmti Griha, 
Bombay. 

21 

39 Mfs; Infant & Public l\lilk 
Supply Company, Bomba)'· 

21 7 15 
(Accumulation 42 (Accumulation 14 days) (Accumula-

days). lation 30 
days). 

A-2426-32-B 

Casual Leave 
· (days) 

(6) 

5 

7 

6 

5 

5 

5 

7 

7 

5 

5 

5 

5 

4 

4 

3 

4 

5 

4 
After completion of 
240 days of service. 

7 

8 
After completion of 

240 days of service. 
5 

Festival 
Holiday 

(days) 
(7) 

2 

4 

5 
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40 The ~ew Madras Cafe, Bombay 5 
After completion of 240 

days of service. 

42 Excelsior Restaurant & Stores, 30 
Bombay. (Accumulation 60 days) 

43 The Gourdon •• & 
Bombay. 

Co., 

44 Kwality Restaurant, Bombay 21 14 
(Accumulation 45 days) Sick-cum-casual leave 

with pay in a year. 

45 1\1/s. Bistro Restaurant, 21 14 (sick-cum-casual 
Bombay. (Accumulation 45 days) leave). 

46 1\IIs. Berry's Restaurant, 21 14 (sick-wm-casual 
Bombay. (Accuroulation 45 days). leavel. 

47 1\'1/s. D'silva Caterers, Bombay 21 (Accumulation 42 
days) in addition 9 
days {accumulation 
18 days). 

48 M/s. Udupi Anand Bhavan, 
Poona. 

5 (half-pay) (Accumu­
lation 15 days). 

49 Rashtriya Hindu Bakery, 
•• Bombay. 

50 Yezdai Industrial Institute As per Shops &· 
(Cooking Dept.), Bomb>y. Estts. Act. 

51 

52 

The United Canteen Service 
(P) Ltd., Bombay. 

Contractor, Times of India & 21 
Richardson Crudas Ltd., (Accumulation 42 days) 
Canteen, Bombay. 

54 Liberty Restaurant, Bombay 30 
(Accumulation 60 days) 

55 Purohit Bros., Bombay 

7 

7 

15 

56 Narsimha Hind;_.· 
Bombay. 

Lodge, As per Shops · & 7 
Estts. Act. (Accumulation 14 days). 

7 

(S) 

4 

60 

15 

15 

(b) 

5 
After complf'tion of 

240 days of service. 

4 

; 

(7) 

2 

According to the cin;urrutances 
of em:h case at the dJ~~o.·retion 

·of the mtln~lgemC'nt. · 

7 

3 

7 57 Sea Face Hotel, Bombay As per Shops & 
Estts. Act. (To those "'hCJ 

comes from 300 
miles} 

Ltd., 14 7 58 Grand Hotel Pvt. 
Bombay. (Accumulation 28 days). 

S9 Panshikar & Sons, Bombay .. 

60 Rashtriya Hindu Bakery, 
Bombay. 

61 Yazdan Restaurant, Bombay 

62 New Yazdan Restaurant & 
Co., Bombay. 

63 Kwality Restaurant & Ice­
cream Co., Bombay. 

64 Berry'a Restaurant, Bombay 

6S New Empire Stores and 
Restaurant, Bombay. 

66 N. 1\L M. Co-op. Clnteen 
Society, Kalwa, Thana .• 

30 

15 

6 
(Accumulation 30 days). 

10 
(lndudes casual 

leave.} 

10 
(Includes casual 

lea,·e. } 

J; 
(Accumulation 45 dttys). 

7 2 

4 

5 

3 

2 

2 

-

3 

i 
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67 Alcock A~hdown Employees 15 5 5 
Canteen and Con~umer Co-
op. SocJety Ltd., Bombay. 

70 Unitf'd C<~nteen Scrvicos (P) 15 7 7 3 
Ltd. (Accumulation 30 days). 

71 Sh<r-E-Punjab Restaurant, As per Shops and 7 
Bombay. Estts. Act. 

73 N. M. l\1. Co-op. Canteen Working days includea 7 
Society, Ltd., Kalwa, stop days also. 
Thana. 15 (for first qualifying 

r eriod of 240 working 
days..and for every sub• 
sequent 20 working 
davs 
day.) 

one additional 

74 K wality Restaurant, Bombay As per Shops snd 10 2 
Estts. Act. (Includes casual 

leave.) 

75 Bombay l\.1iik Scheme Staff 3 
Co-op. Canteen & Stores 
Ltd., Bombay. 

76 Purohit Hotel, Bombay As per Shops and 7 5 2 
Estts. Act. (Accumulation 21 days). 

77 Harvie Cafe, Bombay 21 10 
(Accumulation 42 days). (Includes casual 

leave.) 

78 Ambas.sador Hotel, Bombay.. 21 
(Accumulation 42 days). 

7 7 2 

79 M/s. Gaylord Restaurant, 2 
Bombay. 

80 (I) Volga Restaurant, Vir As per Shops and 14 2 
Nariman Road. Estts. Act. (Includes casual 

(2) Napoli Restaurant, Church- leave.) 
gate. 

(3) Alibaba Restaurant, Apollo 
Bunder. 

81 Cafe Naaz, Bombay •• 10 
(Includes casual 

leave.) 

83 Hotel Natraj, Bombay. 21 
(Accumulation 42 days). 

7 5 4 

84 Central Coffee Bar, Poona As per Shops and 3 2 2 
Estts. Act. (Accumulation 12 days) Every month. 

86 Fountain Hotel, Mahabale- 2 2 
1hwar. Every month. 

89 Granville Hotel, Mahabale- 2 2 
1hwar. Every month. 



STATEMENT 
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STATE:\1ENT SHOWING THE NAMES OF THE CONCERNS AND THE QUA."lTUM 

Gratuity payable on (in terms of number o£ 
Name of concern and Sr. No. in 

the Index ~-------------------------------------------------------Death or disability On termination of service after 
(Physical or mental) 

which in employment ,-----------~~-----------. 

(I) 

The Central Tele)Zraph Co·op. Canteen 
Ltd., Bombay (Sr. No. 3). 

The Indian Hotel Co. Ltd., Bombay 
(Sr. No. 4). 

M/s Pvrkes Stores and Cafe, Bombay 
(Sr. No. 5). 

(2) 

15 days 

I month 

i month 

5 Years 

3(a) 

i month 

10 Years 

3(b) 

i month salary 
(basic). 

15 Years 

3(c) 

month basic 
salary. 

M/s Firdoshi and Co., Bombay 
(Sr. No. 7). 

Employees geting com- Employees getting R. Compensation are not entitled for 
pensation are not en.. gratuity. 
titled for gratuity. 

i month's salary or i month's salary for each year of. 

The Olympia Stores and Coffee House I month wages i month 
Bombay (Sr. No. 10). 

The Airport Staff Canteen, Bombay 15 days basic wages 
(Sr. No. II). 

M/s Brijwasi Bhawan, Bombay 
(Sr. No. 15), 

15 days basic ~ages 

The West End Hotel Pvt. Ltd. 15 days salary 
Bombay (Sr. No. 21). 

M/s Desai Arogya Bhuvan Bombay 10 days wages 
(Sr. No. 36). 

M/s Kelkar Vishranti Griha Bombay 10 days wages-·· 
(Sr. No. 37). 

M/s Infant and Public Mill Supply Co. 10 days 
(Sr. No. 39). 

New Fotowat Bakery, Bombay 1/2 month's 
(Sr. No. 41). 

(I) Kwality Restaurant (Sr. No. 44\ 
(3) 111/s Berry's Restaurant (Sr No. 46) 
(2) l'vl/s. Bistro Restaurant, Bombay 
(Sr. No. 4)). 

Contractor-Times of India and 
Richardson Cruddas Ltd. Canteen, 
Bombay (Sr. No. 52). 

Liberty Restaurant, Bombay (Sr. No. 54) 

Purohit Brothers Bombay (Sr. No. 55) .• 

Narsimha Hindu Lodge Bombay 
(Sr. No. 56). 

15 days salary 

15 days salary 

15 days wages 

15 days wages (exclusive 
offood value.) 

Grand Hotel Pvt. Ltd., Bombay i month's wages 
(Sr. No. 58), 

Panshikar and Sons, Bombay-28 15 days salary 
(Sr. No. 59). 

United Canteen Services (P) Ltd., 15 days basic salary 
}lomray (Sr. ~o. 70). 

Ambassador Hotel, Bombay (Sr. No. 78). 15 days basic wages 

10 days 

15 days 

i month's wage i month wages 

8 days basic salary-After 7 years 
continuous service. 
12 days. AfteJ 12 years service. 
15days. After 15 years service. 

15 days salary after 3 year's service 

15 days wages after 9 i years' service 

10 days 

10 days 

10 days 

i month wage 
in addition to 
R. Compensa­
tion. 

15 days wages (In case Retrenchm(>nt compensation is 
is not paid). 

i month 

15 days salary 

15 days basic wages 
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OF GRATUITY GRANTED IN THE "HOTELS AND RESTAURANTS" 1:'\DUSTRY 

days/months{weeks basic wages, for each year of service 

On Resignation from service after On voluntary retirement after 
~faximum 
Gratuity 
p;lyable 

---- c-·------------------~·------------------~ 5 Yean 10 Years 15 Yean 5 Years IOYears 15Ycars 

4(a) 

I 0 days basic 

4(b) 

l month basic 
salary. 

4(c) 

month basic 
oalary. 

1/2 month 

i Month (Em­
ployees get· 
ting R. Com­
pensation are 
not entitled) 

i month 

5(a) 

I 0 days basic 

5(b) 

I month salary 

5(c) (6) 

15 day9 

month basic IS months. 
salary. 

f month I 0 month•. 

l month's em­
ployees get­
ting Compen• 
sation are 
not entitled 
for grntuity. 

l month's I 0 months. 

I 0 months (Em­

(Employees getting Retrenchment compensation are not (Employees getting Retrenchment cornpt:nsation are 
entitled) not entitled) 

ployees get .. 
tinR Retrench­
ment compen• 

As in the case of tennination of service 

15 days basic 
wages. 

15 da)'9 

10 dayo 

10 days 

10 days 

month's 
wages. 

15 days salary after 3 years of service. 
(In case Retrenchment com~nsation is not paid) 

15 days wages after 91 years' service 

i month 

sation are not 
entitled for 
gratuity. 

5 months), 
IS days basic I 0 months. 

wages. 

15 day• 

10 days 

10 days 

10 day• 

15 months 
salary. 

4 months. 

4 months. 

15 months. 

l m on t h' o 20 months. 
wages. 

15 months. 

15 days salary after 3 yean service. 
(In case Retrenchment compensation i~ not paid) 

15 days wages after 9l years' service 

IS days wages (exclusive of food allowance) 

i month 12 months, 

15 days 

15 days basic salary 15 montho. 

15 days basic 
wages. 

15 days basic 15 montho, 
wages. 
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FOOD AND DRINKS 

The industry was not covered by reference to the previous ' Norms' Committee. After a careful 
consideration the Committee adopted the following definition :-

" Preparation and preservation of meat and meat products, manufacture of dairy products, canning 
of fruits and vegetables, manufacture of jams, pickles, mesenes, etc., rice, flour and Dal mills, 
manufacture of biscuits, chocolates and toffees, soft drinks, bakeries and carbonated water industries." 

The Committee examined 19 Awards (13 published and 6 unpublished) and 38 Settlements during 
the relevant period. The divisionwise break-up of the 19 Awards and 38 Settlements is as below:-

Division Awards Settlements 

Bombay 17 37 
Poona I 
Nagpur 2 
Aurangabad 

Total 19 38 

The following list gives the names and references of concerns to which these Awards and Settlements 
refer:-

Serial 
No. 

(1) 

N arne of the concern 

(2) 

Britannia Biscuit Co. Ltd., Bombay 

2 Vegetable Vitamine Food Co. Pvt. Ltd., Bombay 

AWARDS 

Bombay Division 

3 The Pure Producto and Madhu Canning Pvt. Ltd., Bombay 

4 Polson Ltd., Bombay 

5 Renown Biscuit Co., Bombay 

6 231 Licences in the Aarey Milk Colony, Bombay 

7 M/s Polson Ltd., Bombay 

8 The Shangrilla Food Products Ltd., Bombay , . 

9 B. N. Biscuit and Confectionery Works, Bombay 

10 M/s Tilakdhari Singh, Stable No.3, Borivli (East), Bombay 

11 The Jawahare Hind Confectionery Mfg. Works, Bombay 

12 M/s Calcutta Confectionery Works, Bombay .. 

13 The !'vhn~inglca Industries Pvt. Ltd., Pachora 

14 Shri Saraswati Grain Crushing Mill, Bombay .. 

15 M/s Adarsha Dugdha1aya Dairy Form, Thana 

16 New India Fi~heries Ltd., Bombay 

17 K. T. Kubat and Co. Pvt. Ltd., Bombay 

Nall,pur Division 

Reference 

(3) 

Dats and page of M. G. G., Part 1-L 

5-2-1959 (Unpublished Part II). 

1-4-1959 (Unpublished') 

8-2-1960, 630-635. 

1-12-1960 (Unpublished). 

2-1-1962, Unpublished Part II, Sec­
tion 10 (3). 

3-1-1963, 5-16. 

7-2-1963, 474-481. 

31-7-1963 (Unpublished). 

27-8-1963 (Unpublished Settlement), 

27-2-1964, 735-736. 

19-11-1964, 3928-3929. 

10-12-1964 ( 4239-4242). 

17-12-1964, ( 4328-4 338). 

27-5-1965, 1957-1962. 

19-8-1965, 2866-2867. 

21-9-1967, 3724-3726. 

16-11-1967,4736-4741. 

18 c~"l!o:-11 H=n:i-.J3~1n 0:3ag.! .Jnd C:J!d s~v;J.g~ Co .• CilOCS Canning and Pvt. 25-5-1961, 1259-1264. 
Ltd., Chocs Canning and Mining Pvt. Ltd., Nagpur. 

19 Nagpur Milk Scheme, Nagpur .. 16-5-1963, 1771-1781. 
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(1) (2) 
·---

SETTLEMENTS 

Bombay Dlvlsloo 

20 Ya·!diar Industrial ln~titute (Confectionery Department), Bombay 

21 Govind 1\,listry's Stable, Bombay 

22 The Diamond Aerating Gas Works (Pvt.) Ltd., Bombay 

23 B. N. Biscuit and Confectionery Workc;, Bombay 

24 Ramwadi Dairy Farm, Bombay .. 

25 Bombay Milk Scheme, Bombay , . 

26 Polsons' Ltd., Bombay 

27 M/s Joy Ice-cream, Bombay 

28 The Swadesh Grain Crushing Mill, Bombay 

29 Rogers and Co. Pvt. Ltd., Bombay 

30 (I) New Sunrise Dairv Farm, Bombay 
(2} New Ideal D1iry Farm, Bombay 
(3) Dostmohamed Memonji and Co., 

Bomb3y. 
31 Persian D.:tiry, Bombay .. 

32 l\1/s Saurashtra Dairy Farm, Bombay 

33 Pure Ice Cream Co., Bombay 

34 Pallonji Hirjee and Sons, Bombay 

35 Umrigar Bros., Bombay .. 

36 Parry and Co. Ltd., Bombay 

37 Parsi Dairy Farm, Bombay 

38 M/s Shangrilla Food Pro;lucts Ltd., Bombay 

39 Bdtan tia Biscuit Co. Ltd., Bombay 

40 Prdb'tudJ.$ D1lichand and Co., Bombay (Snow White Flout Mill) .. 

41 Cadburry Fry (India) Pvt. Ltd., Bombay 

42 The Western India Genuine Ghee Co. Ltd., Bombay 

43 Dr. Writer's Chocolate and Canning Co., Bombay 

44 D"ke and Sons Pvt. Ltd., Bombay 

4.5 Turf Aerated Water Pvt. Ltd., Bombay 

46 M/s Joy Ice-cream Co., Bombay 

47 M/a Shalimar Biscuit Pvt. Ltd., Bombay 

48 Shalimar Biscuit Pvt. Ltd., Bombay 

49 Shri Shivshakti Grain Crushing Mill, Bombay 

50 The Britannia Biscuit Co. Ltd., Bombay 

51 Mls Joy Ice-Cream, Bombay 

52 Pure Ice Cream, Bombay .. 

53 Vienna Bakery, Bombay .. 

54 Turf Aerated Water Pvt. Ltd., Bombay 

55 Rogers and Co. Pvt. Ltd., Bombay 

56 Vienna Bakery, Santa Cruz (E.) Bombay 

S7 Sathe Biscuit and Chocolate Co. Ltd., Poona 

A-2426-33-A 

Poona Division 

0) 

Datt of Sell/em~"' tmd St·cttolf of tl•• /. n. 
Act, /941 

II+ 19W, 2 (P). 

2-H-1959, 12(3). 

11-6-1959, 2(P). 

17-9-1959, 2(P). 

13-1 0- 1959, 12(3). 

13-10-1959, 12(3). 

27-2-1960, 12(3). 

18-5-1960, 12(3). 

2-7-1960, 12(3). 

9-8-1960. 2(1'). 

:: ~ 1-9-1960, 2(P). 
.. J 

21+ 1961, 12(3). 

12+1961, 2(1'). 

28+ 1961, 12(3). 

27-6-1961' 2(1'\, 

29-6-1961, 2(P). 

22-7-1961, 2(P). 

30·8-1961, 12(3). 

18-10-1961, 12(3). 

8-1-1962, 12(3). 

5-2-1962, 2(1'). 

12-2-1962, 12(3). 

4-5-1962, 12(3). 

23-5-1962, 12(3). 

6·7·1962, 2(P). 

9· 7-1962, 2(P). 

31-7-1962, 12(3). 

9-1-1963, 12(3). 

15-3- 1963, 12(3). 

23-3-1963, 2(P). 

26+ 1963, 2(P). 

7-8-1963, 12(3). 

7-8-1963, 12(3). 

30-9-1963, 2(P). 

22·1 0-1963, 2(P). 

13-11-1963, 2(P). 

30-9-1967, 2(P). 

2-6-1963, 12(3). 
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WAGES Al\D DEARNESS ALLOWANCE 

The question of wages and dearness allowance was involved in 4 7 cases. Out of these 4 cases deal 
with dearness allowance only, wages were revised in 18 cases; both dearness allowance and revision of 
wages were granted in 16 cases and increments in wages were granted in 9 cases. A statement showing 
wages, dearness allowance and increments decided in 47 cases is attached herewith. 

Adjustment of wages in the revised scales was done according to the following rules :-
(a) Workers whose existing wages are less than the minimum of the revised wage scales shall be 

given the minimum of the revised scale. 
(b) If his existing wage is more than the minimum of the revised scale but not a stage in the revised 

scale, it shall be stepped up to the next higher stage in the scale. 
(c) No workman shall be adversely affected due to the adjustment in the revised wage scales. 

AdjustmentfService Increments : 

Service increments after adjustments were given in 3 Concerns (Sr. Nos. 4, 7 and 27) as follows:-

Length of service 

I year and above but less than 2 years 
3 years and above but less than 6 years 
3 years and above but less than 7 years 
2 years and above but less than 4 years 
6 years and above 
7 years and above 
4 years and above 

LEAVE 

No. of increments 

I (Sr. No. 4). 
I (Sr. No. 27). 
I (Sr. No. 7). 
2 (Sr. No. 4). 
2 (Sr. No. 27). 
2 (Sr. No. 7). 
3 (Sr. No. 4). 

There were 29 cases in which various kinds of leave were considered. A list showing the names of 
these 29 concerns and the various types of leave granted is attached. 

Prlvile!?,e Leave : 

There were 20 cases in which privilege leave has been granted. 

In the Nagpur Milk Scheme (Sr. No. 19), it is granted as per the Bombay Civil Services Rules. In 
5 cases (Sr. Nos. 9, 29, 33, 44 and 45), it is as per the Indian Factories Act, 1948. In I case (Sr. No. 20), 
it is as per the Bombay Shops and Establishments Act, 1948. In 5 cases (Sr. Nos. 21, 24, 30, 31 and 32), 
it is 14 days per year. In 2 cases each it is 21 days (Sr. Nos. 36 and 51), and 30 days (Sr. Nos. 4 and 7), 
per year respectively. In one case each it is 15 days (Sr. No. 27), 3 weeks (Sr. No. 41), and 28 days 
(Sr. No. 36), per year respectively. At the rate of I day for 14 days of work. (Sr. No. 23). 

Sick Leave : 

There were 18 cases in which sick leave has been granted as under:-

Period 

2 days 
3 days 
4 days 
7 days 

14 days 
15 days 
20 days 
One month 

No. of cases 

2 
I 
I 
7 
I 
3 
I 
I 

In the Nagpur Milk Scheme (Sr. No. 19) it is granted as per the Bombay Civil Services Rules. 

Since the Employees' State Insurance Scheme is applicable in the Pure Products and Madhu Canning 
Pvt. Ltd. (Sr. No.3) the Tribunal rejected the demand for granting additional leave. 

In Mfs Polson Ltd. (Sr. No. 7) this leave was allowed to be accumulated up to 180 days during the 
entire service. Employees can avail themselves of 120 days of leave at a time irrespective of privilege 
leave being exhausted or not. 

A-2426-33-B 



255 

In 1\Ijs. Joy Ice Cream (Sr. No. 27) accumulation was allowed up to 35 days in the aggregate. Appli­
cation for sick leave for more than 3 days is required to be supported by a medical ecrtilicate from a registered 
medical practitioner. This leave will be discontinued if and when E. S. I. Scheme is made applicable 
to the factory. 

In Rogers and Co. Pvt. Ltd. (Sr. No. 29), accumulation is allowed up to 28 days. This leave was 
given to those employees who were not covered by the E. S. I. Scheme on production of a medical 
certificate. 

In Pure Ice Cream Co. (Sr. No. 33), accumulation was allowed up to 21 days. Application for more 
than 4 days is required to be supported with a medical certificate from a registered medical practitioner. 

In Parry and Co. (Sr. No. 36), accumulation is allowed up to 45 days. Application for sick leave in 
excess of one day is given on production of a certificate from a registered medical practitioner approved 
by the management. 

In Cadbury Fry (India) Pvt. Ltd. (Sr. No. 41), accumulation of this leave during whole period of 
service is allowed up to 12 months. 

In Duke and Sons Pvt. Ltd. (Sr. No. 44), and in Turf Aerated Water Pvt. Ltd. (Sr. No. 45), only 
those who are not covered under the E. S. I. Scheme are granted this leave on production of medical 
certificate from a registered medical practitioner within 48 hours of the illness. This leave can be 
accumulated upto 28 days. 

In Joy Ice Creams (Sr. No. 51), this leave is granteJ to thos! who are not covered by the E. S. I. 
Scheme. This leave is permitted to accumulate up to 35 days. Application for more than 3 days' sick 
leave shall be supported by a certificate from a registered medical practitioner. 

Casual Leave : 

Twenty-three cases of this leave were noted during the relevant period. The following tal:>lc gives 
details of casual leave granted:-

No. of days 

2 days 
3 days 
4 days 
5 days 
6 days 
7 days 

10 days 
15 days 

No. of cases 

3 
3 
3 
I 
2 
5 
4 
I 

In Yazada1r Industrial Institute (Confectionary Deptt.) (Sr. No. 20), the casual leave is allowed 
according to circumstances of each case at the discretion of the management. 

In one case (Sr. No. 22), it is granted for only I day at a time. In five cases (Sr. Nos. 28, 29, 33, 
44 and 47), more than 2 days at a time are not allowed. In 2 cases (Sr. Nos. 3 and 36), it is 3 days and 
in another 2 cases (Sr. Nos. 7 and 40), it i; 4 days. 

In 7 cases (Sr. Nos. 3, 7, 22, 28, 33, 37 and 47), casual lea\·e is allowed to be prefixed or suffixed to 
Sundays or Holidays with previous permission of the management, whereas in 4 cases (Sr. Nos. 27, 29, 
40 and 44 ), it cannot be prefixed or suffixed. 

In Mjs. Polson Ltd., (Sr. No. 7), employee is allowed to take half day's casual leave. 

In B. N. Biscuit and Confectionery Works (Sr. No. 9), casual leave not availed of during the year can 
either be encashed at the end of th" year or is allowed to take it on to his privilege leave. 

Maternity Leave : 
In Mfs. Parry and Co. Ltd. (Sr. No. 36), female employees who have. completed 3 years of service 

are given maternity leave for one month in addition to other leave to her cred1t. 
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Festival Holidays : 

Twenty-one cases where festiV<ll holiday> are given were noted during the relevant period. The 
following table gives the number of festival holidays given :-

No. of festival holidays No. of cases 

I 2 
2 2 
4 2 
5 4 
6 3 
7 I 
8 2 
10 2 
14 2 
A• notified by the I (Sr. No. 36). 

Bombay Chembers 
of Commerce. 

In the cases examined it was noticed that the following festival holidays were enjoyed:-

Feslit•al Holidays No, of cases 

Republic Day 13 
Independence Day 9 
Holi 8 
Diwali 8 
Dasara 5 
Coconut Day 4 
Gokul Ashtami 4 
Ganesh Chaturthi 4 
Maharashtra Day 
Mahashivratri 
Gudi Padwa 
Gandhi J ayanti 

3 
2 
I 
I 

In 8 cases (Sr. Nos. 3, I], 17, 18, 20, 23, 28 and 33), the holiday> are to be decided in ~onsultation 
with workers and their unions. 

Compensatory Off : 

In Mfs. Sathe Biscuit and Chocolate Co. Ltd. (Sr. No. 57), the drivers who are on duty on holidays 
either at headquarter or outside are given substitute holidays. 

ALLOWANCES 
Officiating Allowance : 

In Mfs. Vegetable Vitamin Foods Co. Pvt. Ltd. (Sr. No. 2), Mfs. Polson Ltd. (Sr. No. 7), and 
M/s. Parry and Co. Ltd. (Sr. No. 36), officiating allowance is paid when an employee officiates in a higher 
post for more than 14 days and is p.1id the minimum of the higher grade if he is drawing less than the 
minimum. If his pay is more than this minimum he is placed in the appropriate step in the higher grade 
and given one increment for the officiating period. 

In Mfs. Polson Ltd. (Sr. No.4), a peon who acts in the place ofa monthly rated clerk for a period of 
15 days or more at a time is paid a difference between his salary and the salary of a person for whom he 
acts or 25 per cent of his salary, whichever is higher. 

In the Central Hindustan Orange and Cold Storage Co. (Sr. No. 18), an employee who officiates in 
a higher post for more than 21 days at a stretch is paid the minimum of the higher post. 

In M/s. Cadbury Fry (India) Pvt. Ltd. (Sr. No. 41), officiating allowance is paid when an employee 
works for more than 18 days in a higher post. He is paid the diff~rence between his existing salary and 
the minimum of the higher grade. If the existing salary is more than the minimum of the higher grade 
he is given one increment in the higher grade. 
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Overtime Allowance : 

In M/s. Polson Ltd. (Sr. No.7), with eff:ct from 1st Septemb~r 1961 for all work done in excess of 
381 hours but less than 48 hours a week overtime allow;tnce is given at the rate of I l times the basic W;lge 
and D:arncss Allowance. For work done in excess of 48 hours a we~k overtim~ is p.1id at double the rate. 

In the B>mbJy Milk Scheme (Sr. No. 25). the overtime allowance is paid at the rate of 0·75 nP. for 
every complete ~- hour after 9 hours of duty (inclusive of lunch hour), to the M. T. S. D:iveu. Similarly, 
Sunday andjor holiday allowance is paid to drivers at the rate of Re. 0·50 p~r hour. 

In Mfs. Joy Ice Creams (Sr. No. 27), the employees are paid one day's extra wages and comp~nsatory 
holiday according to the convenience of the management, for working 0.1 festival holidays. 

In M/s. Rogers and Co. Pvt. Ltd. (Sr. No. 29), Pure Drinks Pvt. Ltd. (Sr. No. 33). and in D..1ke 
and Sons Pvt. Ltd. (Sr. No. 4~). the employ~es for w->rking o:1 festival holid1y; are p1id one day's 
additional wages. 

In M/s. Cadbury Fry (India) Pvt. Ltd. (Sr. No. 41), for work do:~e over the scheduled working hours 
but within the statutory working hours employees are paid overtime at the norm1l rate on a proportionate 
basis. For work done beyond 9 hours per day workers are paid in accordance with the Factories Act. 

Cycle Allowance : 
In M/s. Cadbury Fry (India) Pvt. Ltd. (Sr. No. 41), p~ons who are required by the CompJny to 

use a cycle arc paid Rs. 5 per month as cycle allowance. 

Daily Allowance on Tour : 

In Central Hindustan Orange and Cold Storage Co. (Sr. No. I 8), an employee drawing less than 
Rs. I 00 per month is paid Rs. 4 per day as daily allowance on tour. 

In Mjs. Cadbury Fry (India) Pvt. Ltd. (Sr. Ni>. 41 ), drivers accompanyi11g offi:ers on up con try are 
paid Rs. 6 per day. 

In M/s. Joy Ice Creams (Sr. No. 51), a workman sent on compJny's W->rk out sid: th: establishm:nt 
is paid actual expenses incurred by him. 

In M/s. SJthe Biscuit and Chocolate Co. Ltd. (Sr. No. 57), a driver sent out of Poona and not 
returning on the same day by 9-(}0 p.m. is paid allowance at the rate of Rs. 3·50 p~r day. 

Cash Allowance : 

In Mfs. Polson Ltd. (Sr. Nos. 4 and 7), truck drivers are paid Rs. 10 p!r m~nth as cash handling 
allowa'lce. Similarly, Bank Peon and Sales B·Jreau (Gift Bclfeau) p!ons are paid Rs. 5 p~r m•Jnth as cash 
allowance. 

Lunch Allowance : 

In Mjs. Polson Ltd. (Sr. No. 7), clerks who normally work in the office and are sent out before lunch 
tim' in circumstances in which they would not be able to return to office during lunch time are paid 
Rs. 1·50 as lunch allowance. In Mjs. Cadbury Fry (India) Pvt. Ltd. (Sr. No. 41), employees receiving 
l~ss thn R<. I 0) p~r mJnth (basic) are p1id Rs. I ·25 p~r day and those r~ceiving m"re than R•. 10() 
per month (basic) Rs. 2 per day as lunch allowance. 

Food Allowance durin~ Leave : 
In Mfs. Parsian DJiry (Sr. No. 31), employees are paid Re. I per day as Food Allowance during 

sick and privilege leave. 

PERMANENCY 

In the Vegetable Vitamin Foods Co. Pvt. Ltd. (Sr. No.2), those who have completed a probationary 
period of 3 months are confirmed. 

In the Central Hindustan Orange and Cold Storage Co. (S. No. I 8), workers who have completed 
tw~ years of continuous service in a clear vacancy are made permanent. 

In M/s. Joy Ice Creams Co. (Sr. Nos. 27 and 51), Pure Ice Creams Co. (Sr. No. 33), employees are 
made permanent after 6 months continuous service. 

In Parsian Dairy (Sr. No. 31), workmen who have put in 90 days continuous service are made 
permanent. 
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PRO:\IOTIONS 
In 1\I!s. Polson Ltd. (Sr. Nos. 4 and 7), the Central Hindustan Orange and Cold Storage Co_ 

(Sr. No. 18), i\lfs. Cadbury Fry (India) Pvt. Ltd. (Sr. No. 41), it was agreed that the management would' 
give due consideration to the existing staff whenever vacancies on higher posts occur. 

UNIFORMS 

In 1\lls. Britania Biscuit Co. Ltd. (Sr. No. I), the Shangrilla Food Products Ltd. (Sr. No. 8}, and 
1'\agpur Milk Sch~me (Sr. No. 19), Watchm~n are provided with umbrellas rain-coat, and a pair of 
gumboots. They are required to be kept in the stores of the Company after the rainy season is over. 

In B. N. Biscuits and Confectionery Works (Sr. Nos. 9 and 23), Mfs. Shangrilla Food Products Ltd_ 
(Sr. No. 38), two sets of uniforms per year are given to all workers. 

In l\Ifs. Polson Ltd. (Sr. No. 7), and in M/s. Sathe Biscuit and Chocolate Co. Ltd. (Sr. No. 57)~ 
Drivers and \Vatchmen are provided with two sets of uniforms every year. 

In B:nnbay Milk Scheme (Sr. No. 25),2sets of Dungris per year are given to each employee attached 
to the 1\Icchanical Section in Milk Transport Workshop and Depots. 

l\JEDICAL BENEFITS 
In the Nagpur Milk Scheme (Sr. No. 19), the Court directed that the employees should be entitled to 

medical benefits on the same footing as the State Goverr·IP.ent €mploye<s. It was further directed that 
the medical examination of the employees shall be at the c·ost of the Milk Scheme. 

In 1\I/s. Parry and Co. Ltd. (Sr. 1'\o. 36), employees are given free of cost, mixtures and tables 
dispensed by the Company's Medical Advisor on his prescription. But this will not include the expenses 
on proprietary m~dicines and injections. 

In l\lfs. Rogers and Co. Pvt. Ltd. (Sr. No. 29), Duke and Sons Pvt. Ltd. (Sr. No. 44}, and Turf 
Aerated Water Pvt. Ltd. (Sr. No. 45), employees who are not covered by the E. S. I. Act and who remain 
absent due to injury while discharging their duties are paid full wages provided they produce a medical 
certificate. The management has a right to get the employ~e examined by its own Medical Practitioner 
whose certificate shall be final. 

STANDING ORDERS 
In 1\Ifs. Rogers and Co. Pvt. Ltd. (Sr. No. 39), Duke and Sons Pvt. Ltd. (Sr. No. 44}, and Turf 

Aerated Water Pvt. Ltd. (Sr. No. 45), the parties agreed to abide by the Model Standing Orders framed 
by Government and published in the Government Gazette, Part I-L (dated 7th January 1959). 

PROVIDENT FUND 

In the Pure Products and l\ladhu Cannii'g Pvt. Ltd. (Sr. No. 3}, the Tribunal directed the Manage.:. 
ment to introduce a Provident Fund Scheme with effect from lst June 1960 based on the Government 
Model ProYident Fund Scheme with 6! per cent as the rate of contribution by both side. 

In the Centralllindustan Orange and Cold Storage Co. (Sr. No. 18}, the Court directed the Manage­
ment to introduce a Provident Fund Scheme. 

In Rogers and Co. Ltd. (Sr. No. 29}, the existing rate of contribution by both the parties was revised. 
to 6/! p~r cent of the total wage (including D. A.) with effect from lst January 1961. 

In the PallaPji Hi1jee and Sons (Sr. No. 34), the Management introduced the Provident Fund Scheme 
from lst October I 961. The rate of contribution by both the parties being 6! per cent of the total monthly 
basic wages cxclusiYe of dearness allowance. 

In Duke and Sons Pvt. Ltd. (Sr. No. 44), and in 1\Ifs. Turf Aerated Water Pvt. Ltd. (Sr. No. 45) ,. 
with cff•!ct from lst !\lay 1962 the existing scheme was revised and the scale under the Employees' 
Provider! Fund Act was adopted. 

In 1\l/s. Joy Icc Creams Co. (Sr. No. 46), the scheme of Provicent Fund was intro:luced with effect 
from lst January 1962. The rate of contribution by both the parties was fixed at 6i per cent of the 
consolidated wages of employees. 

GRATUITY 
There were 12 concerns where gratuity scherr.es existed. A statement giving details of gratuity.­

chemcs is attachd herewith. 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS ALLOWANCE 
GRANTED IN THE 'FOOD AND DRIJIOKS' INDl"STRY 

:Serial 
No. in 
Index 

(I) 

Name of concern 

(2) 

2 Vegetable Vitamin Foods Co. 
Pvt. Ltd. 

·3 The Pure Products and 
Madhu Canning Pvt. Ltd. 

4 M/s. Polson Ltd. 

6 231 Licenses in the Aarey 
Milk Colony. 

7 Mfs. Poisons Ltd., Bombay 

\\'ages 

(3) 

Unskilled Grade I-
Rs. 1-l-6-0-1-0-1-8-6 p. d. 

Unskilled Grade 11-
Rs. 1-4-0-0-1-0-1-10-0 p. d. 

Semi~skilled-
Rs. 1-8-0-0-2-0-2-4-0 p. d. 

Skilled Grade I-
Rs. 2-0-0-0-2i-0-2-1 S-0-

0-3-0-3-11-0 per day, 
Skilled Grade 11-

Rs. 2-8-0-0-3-0-4-0-0-0-4-Q--4.8-0 
(per day). 

Highlyskilled-
Rs. 85-7-141 per month. 

Effective from 1-9-1959 

For Permanent workers­
Skilled-

Rs. 90-4-118. 
Semi~skillcd­

Rs. 50-2-60. 
Those who are a little lower than semi• 

skilled and little above unskilled-
Rs. 35-1-SO. 

Unskilled-
Rs. 30-1-40. 

Lorry Drivers­
Rs. 70-3-100. 

Watchman-
Rs. 40-2-60. 

Temporary hands (Male, Female) 
Rs. 2· 70 per day. (Inclusive of D. A.). 

Effectivefrom /-6-1960 

Peons-
Rs. 30-2-45-3-75. 

Effective/rom 1-4-1960 (Consolidated Wages) 

\Vorkers in stHbles­
Rs. 70-1-80. 

Effectit•efrom 1-9-/96/ 

Assistants-
Rs. 220-20-300-25-450. 

Grade ' A • -{Stenographers and Packer But­
ter Salesmen)-
Rs. 150-12·50-200-IS-290-20-430. 

Grade' B ·-
Rs. 105-10-165-12·50-215-15-305-

20-325. 
Grade ' C '-{Telephone Operator)-

Rs. 85-7·50-I00-8-140-I0-210-
12·S0-260. 

Truck Driver·c!lm·Delivery Clerk­
Rs. 80-5-1011-8-140-10-210, 

Dearness :\llowunce 

(4) 

At the rate of Re-vist"d Cotton Textile D. A. 
to operatives in Uomhuy City. 

Effective/rom /-9-1959 

60 per cent of the Revised Textile Scales. 

Efftctivt from 1-1-1960 

At Revised Textile Scale on basis o£ 26 
days irrespective of number of days in 
a month. 

Pay Co9t of Living Index For Varia .. 
Slab No. is in Group tion of 1 0 

411-420 points 

I to I 00 120 per cent basic or 5 % 
the revised scale for 
all days of the month. 
whichever is higher. 

101 to 120 per cent of basic 2% 
200. on I •t Ro. I 00 and 

SS per cent on baJ .. 
ance. 

20 I to 120 per cent of b.,ic 1 % 
300. on 1st Rs. 100/55 per 

cent of basic st.-cond 
Ro. I 00 and 30 ptr 
cent on balance. 

30 I to 120 per cent of ba•ic I % 
500. on first Ro. I 00, 55 

per cent of basic on 
second Ro. I 00, 30 
per cent of basic on 
third Rs. 100 and 2; 
per cent on balance. 



(1) (2) 

9 B. N. Biscuit and Confection· 
uy \\'ork.,, 

10 M!s. TalakdhariSangh,Stable 
No. 3, Borivli (East). 

260 

(3) 

Effrctit·e fronr 1-1- I 963 

Assistant-
Rs. 70-2!-95-3-110. 

Sweeper, Peons, Hclpcr­
Rs. 60-2-80. 

Oilman-
Rs. 70-2!-95-3-110. (Plus Rs. 10 per 

month as an additional allowance). 

Ejj£ctit•r frmr 1-8-1963 

Rs. 70-1-SO. The employees will cc>ntinuc 
to get present amenities, t..•iz., residential 
accommodation, V!·ater, v.aste w~y for the 
rise as fuel for cooking, empty gunny bags, 
steel v.ire, sted-strips of a value of Rs. 5 
per month and half a litre of milk per day, 

11 The Jawahare Hind Con fee- (a) The Company shall gi\'C every workman an 
tionery Mfg. \\'arks. Born- ad-hoc increase of H.s. 12 with rctrospccti\'e 
bay. effect from 1st April 1964. 

12 1\l /s. Calcutta Confectionery 
'A1orks, Bombay. 

1.. Shri Saraswati Grain Crush .. 
ing l\-Iill, Bombay. 

1.S l\f /s. Adarsha DlJgdhalaya, 
DairY Farm, Thana. 

(b) All the present workmen and sul'h of the 
new workmen who may complete one year 
service as on 31st March 1965 shall be given 
a further ad~hoc increase of Rs. 7 on and 
from I st April 1965. 

Effectit·e from I -4-1964 
(i) Unskilled-
Rs. 1-30-10 nP.-Rs. I·SO-l2nP.-Rs. 2·40. 

(ii) Semi~skillcd-
Rs. 1·50-15 nP. Rs. 2·25-20nP.-Rs. 3·25. 

(iii) Skilled-
Rs. 2-75-20 nP.-Rs. 3·75-25 nP.- Rs. 5·00. 

Effatit•e from 1-4-1964 
(I) Unskilled-Rs. 2·90 per day. (Co,.o/idated) 

Effmive from 1-9-1964 

(I) Dry Cattle Attcndants-
Rs. 65-1-75. 

(2) Milker-
Rs. 70-1-80. 

16 l\.1/s. New India 
Ltd., Bombay. 

'Fishuies Works Managcr­
Rs. 375-40-575. 

17 K. T. Kubal and Co. Pvt. 
Lt~ .• Bombay. 

(ii) Clerk·Cum-Storc~kct·per­
Rs. 140-15-290. 

(iii) Store·kcq:cr-
Rs. 100-10-200. 

(iv) Fittcr-
Rs. 175-10-275. 

Fitter-
Rs. 175-25-375. 

(v) Refrigemter Mechanic and Mcchine 
Orcr::~tor-
Rs. I 75-15-325. 

(vi) l\rtachine Operator­
Rs. 120-5-200. 

(vii) Oilmr.n and Labourer­
Rs. 90-5-140. 

(viii) Refri~erator 1\ticchonic­
Rs. 190-15-250. 

(ix) l\-tachine Opera tor­
Rs. 120-5-20P. 

(x) 1\tTachine Operntor­
Rs. 170-10-300. 

Ejfutive from 1~5-i966 
(I) Unskilled-

Rs. 100-5-145-8-201. 
(2) Semi-skilled-

Rs. 135-8-215-10-255. 
(3) Skilled-

Rs. 175-10-225-15-·330. 

(4) 

EjJe<tit•e from 2!>-5-63 

Rs. 25 p.m. 

Rs. 2 p. d. for daiiy rated. 
Rs. 52 p, m. for monthly rfltcd~ 



(I) (2) 

18 Central Hindustan Orange and 
Cold Storage Co. Chocs 
Canning and Pvt. Ltd., 
Chocs Canning and Mining 
Pvt. Ltd., Nagpur, 
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(3) 

EfftcliV<jrom /-3-/959 (Consolidat•d Wages) 

Category 

(I) 

Unskilk·d-Peons, 
Chowkidar, 
Contractors, 
('\'cle Riksa 
Drivers. 

1\lonthly 

(2) 

Rs. 60-3-90 

Daily 

(3) 
Rs. 

2·12 

(ll'lale). 
1·67 

(Female) 
Semi-skilled- Rs. 75-4-90- 2·)0 

Daftari. EB-4-115. 
Skilled-Carpcn- Rs. 90-5-115- 3·00 

ter, Mechanics, EB-S-140. 
Fitter, Boiler 
Attendants, 
Welder, 
Electricians. 

Lo\\er Division Clerk­
Time·keeper, \Varehouse clerk, 

Rs. 100-5-150. 
Upper Division Clerk-

Accounts Clerk, Typist, Salce Clrrk, 
Cashier-
Rs. 125-71-1621-EB-71-200. 

Junior Supervisors­
Rs. 125-71-100. 

Senior Supervisors­
Transport Supervison-
Rs. I 50-I 0-200-EB-1 0-250. 

20 Yazdair Industrial Institute, Head Confcctioner­
(Confectioner~ Department), Rs. 75-5-125. 
Bombay, . Second Confectioner-

22 The Diamond Aeraing Gas 
Works (P) Ltd., Bombay. 

23 B. N. Biscuits and Confectio­
nery Works, Bombay. 

24 Ramwadi Dairy Farm, Bom­
bay. 

25 Bombay Milk Scheme, Bom­
bay. 

A-2426-34. 

Rs. 50-4-90. 
Assistant Confectioner­

Rs. 40-3-70. 
Helpers-

Rs. 25-2-45. 
Hamai-

Rs. 20-2-36. 

Eff<ctifJ• from 1-2-/959 
(I) Daily-Rsted Workmen-

Tt'.ose who have completed one year'a 
service shall be granted rise in wage of 
0· 20 nP. per day. 

(2) Monthly-Rated Chargemen-
Those who have completed one year's 

service shall be granted a rise of Rs. ; per 
month. 

(3) Monthly-Rated Drivers and \\'atchmen­
They shall be ~riven a rise of Rs. 3 per month 

on the 11bo\'e conditions. 

Effutifl< from 1-6-1959 

( 1) Assistant-
Rs. 70-2!-95-3-110. 

(2) Sweeper or Peon or Helper­
Rs. 60-2-80. 

(3) Oilman-
Rs. 70-2!-95-3-110. (Rs. 10 addi· 

tional allowance.) 
Consolidated \\'ages-

Milkers-
Rs. 65 per month. 

C!enners-
Rs. 60 per month. 

EffutifJ< from 1-7-1959 

(I) Assistant Artisan-
Skilled Assistant \\'amen, Fuel Attendcnt­

R•. 40-1-50. 
(2) Artisan 'C '-

Assistant !vlechanic, Assistant Black!.imth­
R•. 50-2-70. 

(4) 

.. 



(I) (2) 

25 Bombay Milk Scheme, Bom­
bay-contd. 

26 Poisons Ltd., Bombay 

27 M/s.Joy lcecream, Bombay •• 

28 The Swadesbi Grain Crush­
ing Millo, Bombay. 

29 Ro2ero and Co, Pvt. Ltd., 
Bombay. 
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(3) 

(3) Artisan ' B '-
Assistant 1\tl<"chanic, Assistant Blacksmith­

Rs. 6()-3-90. 
(4) Artisan 'A' Junior-

Carpenter, Tinsmith (Additional Tinsmith) 
Asstt. Tinsmith, Balacksmith, Asstt. 
Electrician Painter-
Rs. 8()-4-120. 

(5) Artisan 4 A' Scnior-
Jr· ~Iechanic, Fuel Inspector, Wdder, 

Vehicle Examincr-
Rs. S()-4-120-5-130. 

( 4) Lead in~ Hands-
Senior i\fcchnnics, Joiner Electrician, Tur­

ner-
Rs. 13()-6-160-8-200. 

(7) Drivers-
(a) (Jeep, Truck, Fire-fighter)­

Rs. 6()-5-115° From 1-11-1958. 
(h) M. T. S. Drivers-

Rs. 5()-5-115. Rs. 5()-5-60. 

f\.lazdoors (including workmen in Label and 
Section Department Acidmcn, Cleaners)­

Rs. 36-2-60. 
Pressmen, Soldermen, Shearers, Coffee Roas­

ters-
Rs. 5()-2-7()-2!:-85. 

Workers in Des.patch Department­
Rs. 5()-2-76. 

C;~rpcnters-
Rs. 55-2-85. 

Fitters, 1\tlotor·~1cchanics­
Rs. 6()-ll-85-3-127. 

All workmen wiJI be given increament in 
these scales from 1-1-1960 and future 
annual increments wiJl be given on 1st 
January. 

Effective from 1-4-1960 
(Consolidated Wages) 

(a) Unskilled-
Rs. 7()-2-84. 

(b) Semi-skilled 'A'-
Rs. 8()-5-10()-8-140. 

(c) Semi-skilled 'B '-
Rs. 85-5-10()-8-140. 

Effertive from 1-4-/960 
(a) Unskilled : Mazdoors Chakkiwalas, other 

fviiscellaneous '"rorkers-
Rs. 1·15-0·06-1·75. 

(b) Semi-sk;Jled: Hamals, Machinemen­
Rs. 1'50-0·1 ()-2·50, 

(c) Skilled-
Rs. 2·0()-0·15-3·15. 

The increments will fall due on 1st April, every 
year. 

Helpers (Un<killed Workmen)­
Rs. 35-2-55-3-70. 

Fitters (Rownex and Mixing Asstt.)­
Rs. 4()-3-85. 

Pump Attendents-
Rs. 50-3-8()-4-100. 

1\{ukadams in Factory­
Rs. 55-4-85-5-120. 

Mechanics (Machine)-
Rs. 10()-6-13()-8-210. 

Asstt. 1\techanir-
Rs. 5()-3-65-4!-110. 

Boiler Attendents­
Rs. 7()-4-130. 

Oilmen and Firemt"n­
Rs. 40-3-85. 

\Vireman-
Rs. 50-3-8()-4-100. 

Carpenter-
Rs. 6()-4-120. 

Assistant Carpenter­
Rs. 4()-3-85. 

{4) 

from 1-10-1959 according to Revised scale 
in the Cotton Textile Industry in Bom­
>ay City for operatives. 

The question of giving separate D. A 
will be discussed if the Index Figure 
goes above 430 after 30th June 1962. 

Effectiw from 1-4-1960 

Rs. 40 per month to all workers excluding 
casual Workers. 



(I) (2) 

29. Rogers and Ca. Pvt. Ltd., 
Bo"llb •Y· (coRid). 

30 New Sun-rise DJ.iry Farm, 
Bombay, etc. 

32 M/s. Saurashtra D•iry Fann 

33 Pure Ice Cream Co., 
Bombay. 

34 Pallonji Hirji and Sons 
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(3) 

\Vt~tchman-
R•. 35-2-55-3-70. 
Truck Drivers-

R•. 70-4--130. 
Loaders on Credit and Home Dcliwry Trucks 

a11d Carts-
R•. 35-2-SS-3-70. 

~lukadams (Trucks and Carts)­
Rs. 40-3-85. 

Effectivefrom/-4-1960 
.l\1ilkers, Clcaml'CS-

Rs. 70-1-75. (C<>molidatcd) 

Effective from /-J-/961 
Cleaner~ and MilkeN-

Rs. 70-1-75. (Consolidated) 

Effectivcfrorn 1-/0-1961 
(1) Helpers (Unskilled workers, doing work 

of Wdshing on conveyors, Lahellers, bottle 
sorters, Bottle Sighters, Syruprncn, Bottle 
Cleaning in Godown, ull other work of 
unskilled nature- ' 
Rs. 35-2-SS-3-70. 

(2) Pillcrs, Crowncrs, 1\[ixing Asstts.­
R•. 40-3-85. 

(3) Mukadam (in factory)­
Rs. 50-4--110. 

( 4) Truck Dri\'cr­
Rs. 70-4-130. 

(5) Cdrtmcn- . 
Rs. 40--'3-85. 

(6) Asstt. Cartmen~ 
Rs. 35-2-SS-3-70. 

(Cartmen and Asstt. Cartmen shall continue to 
draw commission at the present rnte over 
sales, in addition to wages earned). 

Effective from 1-1-/961 

For Permanent worlurs Only. 

(4) 

Effutive frorn 1-4-1961 
Rs. 35 P• m. 

. Effect we from 1·1·1961 

(I) Un•killed Grade 'A'- Rio 43 per month perm•nant workers. 
Jr. Watch and 'Ward Staff, \Vash·room 

Attendents and Swecpers-
Rs. 30-2-50. 

(2) Unskilled Grade 'B'-
Leaders (Monthly-rated) of the loading Sec­

tion and helpers in Painting, Stores and 
.1\techanic Departments-

Rs. 35-3-60. 
(3) Semi-skilled Grade 'C'-

Operatives (Production boys) doing moulding 
packing, stick plating and checking in 
Brine Tank, Boiler Fircntan, Senior 
Watchman, Salcsboys (Monthly-rated) 
and Jr. Operatives in Freezer, Pastueris­
ing, Cold-rooms and Cass:.!ta Deptts. 
(Existing permanent operatives of mould­
in!-: Section shall be paid Rs. I 0 per month 
as personal pay)-

R•. 50-4--100. 
Skilled I, Grade '0'-

l~lectrician, Jr. Carpenters, Sr. Operatives 
in Pastucrising and Brine Tank Dcptts. 
and Cassatta-in-charge, stores Asstt. Jr. 
Tinsmith, Lambretta Drivers-

Rs. 80-4-120-E.B.-5-140. 
Skilled 11, Grade 'E'-

Mechanic in .1\·lechnnic Deptt. Refrigeration 
Mechanics, Food Technician (Labor-.. tory), 
Sr. Operatives (Freezer), Sr. Tinsmith, 
Jr. Operatives (Despatch Deptt.), Sales­
man·CilP1t-Drivers-

Rs. 85-5-12)-E.B.-7!-170. 
Highly-skilled-Grade 'F'-

Senior Painter, Senior Carpenter, Sr. Opera­
tives (Engineering Deptts.)-

Rs. 100-5-16S-E.B.-7l-180. 
Supervisory I, Grade 'G'-

Scnior Operatives (Despatch Dcptt.)­
Rs. 1)0-10-2)0. 
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I ) (2) (3) (4) -----------------------------------------------------------
l4 Parisian Dairy, Boml-ay 

3) Umrigar Bros., Bombay 

36 Parry and Co., Ltd. • • 
Bombay. 

37 Parsi Dairy Farm 
Bombay. 

Annual increments were introduced us follows 
to all Vlorkers from 1-l-1961:-

Clerks and Cooks-
Rs. ; every year. 

Asstt. Cooks and Dotrmen­
Rs. 4 every yt!ar. 

\\'aiters and Pantrymen­
Rs. 3 C\'ery year. 

Sweepers and Hamals-
Rs. 1·)0 nP. every year. 

Effective from /-/0-/96/ 

(I) Helpers (all unskilled workmen doing work 
of washing on conveyors, Lahellel'S, 

Bottle Sorters, Bottle Sighters, Syrupmen, 
Hampermen, Bottle Cleaning in Godown 
and all other work of unskilled-

Rs. 35--2--55--3--70. 
(2) Fitters, Crownt"rs, Hiring Asstt.­

Rs. 40--3--85. 
(3) Pump Attendent--

Rs. 50--3--80--4--100. 
( 4) Truck Driver--

Rs. 70--4--150. 
(5) Mechanic--

Rs. 100--5--m--7!--200. 
(6) Cartmen--

Rs. 40--3--85. 
(7) Asstt. Cartmen--

Rs. 35--2--55-3--70. 
(Cartmen and As.~tt. Cartmen shall cOntinue to 

draw commission at the present rate over 
sales, in addition to wages earned.) 

(8) Carpcnter--
Rs. 60--4--120. 

(A) Clerical--
Clerical Grade 'A'--Goods Forwarding 

Clerks, Typists, Telephone Operator, 
Stores Clerk. Jr. Filing Clerk--

.· Rs. 80--5--100--71:--145--E.B.-I0--
225--12!--2H. 

Clerical Grade 'B'-Stores Clerk, Senior­
Rs. 130--7j-160--10--220--295--15-

370. 
Stenographers Grade 'S'-

Rs. 115--10--250--E.B.--12!--300. 

Stenographers Grade 'SS'-
Rs. 160--1 0--220--12!--320--E.B.-- I 5-

395. 
Despatch Clerk--

Rs. 50--3--{,2--4--90--5--1 00. 

(B) Lower Grade--
Boys, Watchman, Godown Workers (Month ... 

ly Allo"ance of Rs. 10 to Hood/Bank 
Sepoy)--

Rs. 3;--2--6~3--78. 
Carpenters, Skilled \Yorkers, Scooter 

Drivers-
Rs. 45--2--67--3--100. 

Car and Van Drh .. ·ers-
Rs. 76--3--100--4--120--E.B.--5--145. 

(Lorry drivers to receive a monthly allowance 
of Rs. 15.) 

blJe<tr"vtfrom J-2-/96/ 

C011solidall'd lYagtslo Pttmarumt Jf'o•kmen. 

(I) Milk Distributors or Linewalas-
Rs. 80 (Rs. 70+ Rs. I 0 for weekly off) p.m. 

(2) Sweet Mrat Attendents Ghee Maker But­
ter and Cream Mnkt:r-
Rs. 82 per month. 

.. 

E/ftctivefrom J-1-196/ 

Rs. 35 per month. 

Pav-Siob 
Ba.sic 

For variation of 
At Cost of Living I 0 
Index points 
411--420. 

On 1st Rs. 115 per cent. 5 per cent. 
100 basic 
salary. 
On 2nd Rs. 50 per cent. 2 per cent. 
100 basic 
salary. 
On the 20 per cent. I per cent. 
balance of 
basic salary. 
Provided always the minimum will be Rs. 80 

and the maximum Rs. 250 per month in 
any indi\•idual case. 

(B) Lower Gade-
Rs. 80 per month flat when the Bombay 

Consumers Cost of Living Index is in the 
range of 411--420. 

In ref.pect of each set of 20 consecutive 
points below or above the Index 401--420 
respectively the D. A. will be increased or 
~ecreased by Rs. 2·50 nP. 
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(1) (2) (3) 

37 Parsi Dairy Farm, Bombay 
(contd.) 

Ad~lroc increment! to permmlml workmen in rile 
fXisti11g WOf:eJ. 

40 Probhudas Dalichand and Co. 
(Snow-white Flour Mill), 

Bombay. 

(I) Stable Cleaner, Cattle Milker, Shop 
Cleancrs-

Rs. 6 per month. 
(2) 1\lukadams and Bill Collcctors­

Rs. 10 per month. 

Ef!ecti"e frorn 1-1-1962 
1\tlonthly-ratcd workmen-

Ad-hoc increment of Rs. I 0 per month. 
Daily Rated \Vorkmen-
Ad-hoc increment of 0·2) nP. Pl'f day. 

41 Cadbury Fry (India) Pvt. Ltd., Ef!ectivefrorra 1-1-1962 
Bombay. (a) Subordillate Staff working in Comm~rcial 

Establishment-

Clerical Asstts., Typists, Telephone Opera• 
tors-
Rs. 80/90-5-100-10-250. 

Sr. Clerical Asstts., Steno~raphers. Cashier­
Rs. 150-15-330-20-410. 

Drivers--
Rs. 75-3-9(,-4-128. 

Pcons-
R•. 37-43-2-54-J-78. 
Staff Workimt in Facrory and Wnre h,u.,fl-

Clerical As3tt., Typists,-
Rs. 80/90-5-100-10-250. 

Sr. Clerical Asstts. StenOJ;!raphers-­
Rs. 150-15-330-20-410. 

Leading Hands-
Rs. 511-3-79-4-111. 

Grade I·-Cocoa Roaster, Winnower Operator, 
Cocoa Grinders, Cocoa Treaters and Mixers, 
Cocoa Pressrrs, Impn Milt Operators, Auto­
matic Weighinll Machine Adjusters, Seaming 
Macnine Operators, Asstt. Fitters, Bournvita 
Oven Operators, Warner and Kek Mill 
Operator, Chocolate Temperer.;, Chocolate 
Depositors, Automitic Wrapping Machine 
Operator, Revoling Fan Operators, Case 
1\-lakers, Case Markers 'Mali-
Rs. 4(,-3-67-4-99. 

(4) 

(a) Those drawinsr below Rs. 70 per month 
as basic wiJI be paid in accordance with 
the scales applicable to Tcxtilc- Labourerl 
as notified from time to time by the Dom· 
bay Chamber of Commerce on the basia of 
the present mode of calculation. 

(b) Employees other than mentioned in (a) 
above shall continue his prrsent Fcale 
based on the Bombay Consumel"' Cost of 
Livinll Index Grade of 434 with variation 
of 10 points increase or decrease ld below : 

Pay Slab Rate of 
D . .'\. 

For 
variation 

of 10 pointe 

On the 1st Rs. I 00 130 rer Cent s per <ent 

On the n..,t Ro. 100 65 percent 21 rerccnt 

On the reminder 321 per cent j per tent 

(c) In case of employer drawin~r around 
Rs. 70 per month the n1anaRement shall 
adopt any of the above 2 scalct which­
ever is more favourable to the employee 
concerned. 

Grade III-All other Factor~ and Warehouse 
workers not mentioned in Grades I and 11-
Rs. 37/40-2-54-3-78. 

Grad• J-chocolate Refiner Operators Mis. 
croscopists, Flavour :Mixers, Viscosity Tes­
ters-

42 The Western India Genuine 
Ghcc Co., Bombay. 

43 Dr. Writon' Chocolate and 
Canning Co. Bombty, 

A-2426 35-A 

Rs. 70-4-9!1-5-138. 
Technical-Fitters, Boiler Attendents, Carpen­

ters-
Rs. 80-4-1011-5-148. 

Driv.,:.-(a) Heavy Duty Drivers­
Rs- 85-3-IOr.-4-138. 

(b) Li~ht Duty Drivers-
Rs. 75-3-9(,-4-128. 

With effrct from 1·1-1962. ad-hoc incrementa 
will be given as below :-

Category Increment 
Boilermen, Mulcadam, Rs. 7·50. p.m. 

l'vlachineman~m-Folder 

Monthly-rated workers •• 
All Daily-rated workers •• 

Ro. 5·00 p.m. 
Rs.O·IO p.m 

The existing wages and D. A. shaH be consoli .. 
dated with rf"trospective effect from 3·6-62 
and the workmen shall be ~.tiven an ad-hoc 
increment of 0·25 nP. per day from 1-:J.62, 
aubject to Rs. 2·50 nP. per day. 0~ com· 
pletion of I year·s continuous eerv1ce on 
1-3-1963 an ad-ho< increment of 0·12 nP, 
&h~tll be ~i ven • 



(I) (2) 

44 Duke and Sons Pvt. Ltd., 
n\lmhay. 

4) Turf Aerated Water Pvt. Ltd., 
Bomb.1y. 

47 M/s. Shalimar Biscuit Pvt. 
Ltd., Bombay. 

48 Shalimar Biscuit Pvt. Ltd ..• 

49 Shri Shiv~hakti Grain Crush­
in~ Mill, Bombay. 

50 Britania Biscuit Co. Ltd., 

Rombay. 

A-242f l'i-ll. 
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(3) 

Effective from 1-4·1962 
(I) Helpers (all unskilled workmen doingwash­

i n~ on conveyor, lahellcr~>, bottle sorters, 
bottle sighters, syrupmcn, hampermen, 
bottle cle:ming in godown, all other work of 
unskilled nature)-
Rs. 3)-2-55-3-70. 

(2) Fitters, Crowners. 1\li'lting Assistants­
Rs. 40-3-85. 

(3) Pump Attendents­
Rs. )0-J-80-4-1 00. 

(4) Mechanic (Machine or Trucks)­
Rs. 100-6-130-s-210. 

()) Asstt. Mechanic-
Rs. 50-3-65-4!-110. 

(6) Boiler Attendent-
Rs. 70-4-130. 

<n Oilmen and Firemen­
Rs. 40-3-8). 

(8) Carpenter-
Rs. 60-4-120. 

(9) Asstt. Carpenter­
Rs. 40-3-8). 

( 1 0) Tmck drivers­
Rs. 70-4-85. 

(II) Cartmen-
Rs. 40-3-8). 

( 12) Asstt. Cartmen­
Rs. 3)-2-5)-3-70. 

(Cartmt"n and Asstt. Cartmen in addtion bt 
paid commis~ion at the rate of 3 per cent of 

sale proceeds.) 

With effect from 15-6-1960 all workmen at pre­
sent in e:nployment of the company will be 
given an ad-hoc increment of0·12 nP. for the 
next 3 years i.e., first increment will be on 
1 )-6-1960. second on 15-6-1961 and third on 
1 )-6-1962. 

New workmen will he given increment on comp­
liting one year's service. 

Effmiv.• frotn 1-1-19 53 
(I) Temporary Workers (piece-rated in case of 

girls and time-rated in case of boys) and per­
manent workmen doing piece-rated work 
drawin~ Re. ! plus existin~ D. A. shall he 
paid Re. 1·16nP. plus existing D. A. as mini­
mum waces per day. 

(2) Temporary workers who have completed 
ISO days will he paid Rs. 3perday consoli­
dated, whoever has put in less than I SO days 
will be paid Rs. 3·00 per day as and when be 
completed the specified number of day of 
service. 

(3) Remainin2' temporary workers and new 
recruites will draw Rs. 2·75 nP. per day con­
solidated until they complete I SO days service 
on an aggregate from the dati"' of joining, 

Effe<tive fron• /-I-/96J 
The wages of al1 workmen whose names were 

on muster on 31-12-1962 shall be increased by 
0·35nP.perday. 

Ef!ectit•e from 1-4-/963 
Gradf 1-0fficeand Factory-

1\s. 7)-)-100-7l-160, 
Gradr Il-Offic.,_ 

Ih. 82-7j-112l-10-2S2!-12l-265. 

(4) 

Ef!tctive from 1·2-196/ 
Rs. 35 per month. 

Effectiv• from 1-4-1961 
Rs. 35 per month to all workmen except 

casual workmen. 

The present rate i.e .• 66fper cent of theRe­
vised Cotton Textile Sale will continue. 



(I) (2) 

50 Britania Biscuit Co. Ltd., 
Bombay. (contd.) 

51 M/s. Joy Ice Creams, Bombay 

52 Pure Ice creams, Bombay 

53 Vienna Bakery, Bombay 

54 Turf Aerated Water Pvt. Ltd., 
Bombay. 

55 Rogers and Co. Pvt. Ltd., 
Bombay. 
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(3) 

Grade 11-Factory-
Rs. 80-5-10{}-1{}-230. 

Pay-Slab 

(4) 

At Cost of Ftlr vari<ation 
Li,·ing Index of I 0 pomt:t 
isJOI-JIO. 

Rs. 1-100 

Rs. 101 to 

Rs. 61! on the lh. 5·00. 
ho1sic sahary. 
H.s. 22pcrcent Rs. 1·75. 
of the busic snlnry. zoo. 

Rs. 201-300 H.s. I 5 per cent Rs. 1· .2S. 
of thc basic salary. 

Rs. 301-400. 

Rs. 401-500. 

H.s. I ; per cent H.s. I· 25. 
of the basic sahuv. 
Rs. IS per cent Rs. I· 2). 
of the basic salary. 

Effectivefrom 1·4·1963 
Unskillcd-

Rs. 7{}-2-84. 
Semi-skilled c A'-

Rs. 8{}-5-1 0{}-8-140-E.B.-8-164. 
Semi-skilled 'B'-

Rs. 85-5-10{}-8-140. 

Effective from 1-7-1963 

(I) Workers in the Cake Section will be given 
an in<'rease of R~. 10 in their monthly ex­
istin~ salary. In addition those who are 
working at present in this section and who 
have joined before 1st January 1961 will 
be given an additional increase of Rs. 5. 

(2) They will continue to get annual increment 
of Rs. 4 per month from July provided the 
maximum wage will be Rs. 125 per month. 

(3) Those working in Bread Section will be 
given increase of Rs. 5 in their existing 
salary. 

( 4) Present 1\listry in Bread Section will be 
paid Rs. 115 per month. 

Effectit•tfrom 1-1-1963 

Rs. 55 per month. 

The existinR' D. A. ofRs. 36 will be inncascd 
by Rs. 7 per month from 1st July 1961. 

The existing D. A. ofRs. 40 will he incrl.'ascd 
by Rs. 7 per month from 1st July 1963. 

56 Vienna Bakery, 
Bombay. 

Santacruz, EJ]ectit't from 1·7·1963 

57 Sathe Biscuit and Chocolate 
Co. Ltd., Poona. 

Employees in Dread Section will be given an 
increase of Rs. 5 per month in existing wages. 
Mistry in broad section will be paid Rs. II; p.m. 
Employees in Cake Section will be given an 

increase of Rs. I 0 per month in the existing 
wages. In addition to this existing emplo­
yees who were in service before I st January 
1961 will be given additional increase of 
Rs. 5 per month. They will continue to get 
annual increament of Rs. 4 per month. 
From lst July 1964 provided that maximum 
wage will be Rs. 12S per month. 

Effe<tive from 1-8-/962 

Unskilled-
Rs. 30·00-1·65-46·50. 

Semi-skilled 'A"-
Rs. 40·0{}-3-0{}-70·00. 

Semi·sk111ed 'B'-
Rs. 35·00-:-2·7{}-62·00. 

Skilled 'A'-
Rs. 60·0{}-4·25-102·50. 

Skilled 'B'-
Rs. 52·0{}-4·0{}-92·00. 

Supervisors-
Rs. 70·00-- 4·5{}-101·50-5·5{}-129·00. 

Drivers-
Rs. 52·0{}-4•00-92 00. 
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STAT£1\IENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS OF LEAVE AND PAID 

Serial Name of Concern 
No. 

in 
Index 
(I) (2) 

3 The Pure Products and Madhu Canning 
Pvt. Ltd., Bombay. 

Prh•ilege LeaYe 
(days) 

(3) 

••Effectit•efrom 1-1-1960 
30 

Sick Leave 
(day,;) 

(4) 

Effutiv•from 1-1-1961 
15 

4 M/s. Polson Ltd., Bombay (for II Month's active service). 
cumulation of 90 days). 

(Ac- (Accumulation 
entire service.) 

180 days during 

7 M/s. Polson Ltd., Bombay •30 
(for II Month's active service). Accumula ... 

tion of 90 days). 
9 B. N. Biscuit and Confectionery \Vorks .• 

I I The Jaw:ohore Hind Confectionery Mfl!'. 
Works, Bombay. 

17 K. T. Kubal an<! Co. Pvt. Ltd., Bombay 

18 Central Hindustan Orange and Cold Sto­
rage Co., Chocs Canning Pvt. Ltd., 
Chocs Canning and IVIining Pvt., Ltd. 

19 Nagpur Milk Scheme,!':agpur •• 

20 Yazdar Industrial Institute (Confectionery 
Department), Bombay. 

21 Govind ~listry's Stahle, Borebay .• 

22 The Diamond Aerating Gas Works 
Ltd., Bombay. 

(P.), 

As per Factories Act. 

As per B. C. S. R. Employees in Regular 
Estt. are entitled to I; days in 1st year 
of service and at the rate I I II of the 
duty period in the subsequent period. 

As per Shops and Establishment Act. 

14 
(As per Shops and Establishments Act.) 

23 B. N. Bi•cuits and Confectionery Work., One day for every 14 doys of actual 
Bon1bay. work. 

24 Ramwadi Dairy Farm, Bomba)" 

27 M/s. Joy Ice Creams, Bombay 

14 

15 
(Accumulation 45 days). 

28 The Swadeshi Grain Crushing Mill, Bombay 
29 Rogers and Co. Pvt. Ltd., Bombay As per Factories Act 

30 New Sun-rise Dairy Farm, New Ideal 
Dairy Farm, Dost 1\Iohd. Memon.ii and 
Co., Bombay. 

31 Parisian Dairy, Bombay 
32 Mfs. Saurashtra Dairy Farm, Bombay 

14 days on the actual performance of 
work on 270days during year as defi­
ned in Shops and Esstts. Act. 

(Accumulation upto 28 days.) 

14 
14 days on the actual performance of 

work of 270 days during year as de .. 
fined in Shops and .Esstts. Act. 
(Accumulation 22 days.) 

33 Pure Ice Cream Co., Bombay Asper Factories Act 
36 Parry and Co. Ltd., Bombay As per Factories Act 
40 Prahhudas Dalichand and Co. (Snow 

White Flour lVIill), Bombay. 
41 Cadbury Fry (India) Pvt. Ltd., Bombay.. For those with service under I 0 years •• 

43 Dr. "\\•riters' Chocklate and Canning Co. 

3 weeks 
(Accumulation 6 weeks). 

44 Duke and Sons Pvt. Ltd., Bombav · As per Factories Act 

45 Turf Aerated Water Pvt. Ltd., Bombay.. As per Factories Act •• 

47 Mls. Shalimar Biscuit Pvt. Ltd., Bombay 
49 Shivshalti Grain Crushing Mill, Borr.bay 
51 Mls. Joy Ice Creams, Bombay 21 

(Accumulotion 63 days) 

15 
(Accumulation 180 days during entire 

service.) 

4 
(Accumulation 12 days). 

20 (Half-wagea). 
(Accumulation upto 45 daya.) 

20 
(with half pay as per B. C. S. R.) 

7 

3 

3 

7 
(Accumulation 35 days.) 

7 
(Accumulation 28 daya.) 

2 

14 
2 

One month (Accumulation 12 month 
during whole period of service.) 

4 
For those not covered under E.S.I. 

Scheme. 

7 days 
(Accumulation 28 days.) 

For those not covered under E. S.l. 
Scheme. 

7 days 
(Accumulation 28 days.) 

(Accumulation 735 days.) 
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HOLIDAYS GRANTED IN 'FOOD AND DRINKS' INDUSTRY 

Casual Leave 
(days) 

(5) 

7 

Maternity Leave 
(days) 

(6) 

Efftctivefrom 1·1·1961 •• 

10 

7 .. 
7 

IS 

At Manqemeat's discre­
tion. 

2 

3 

• 
7 

2 

7 
2 

6 

10 

7 

6 -.. 

.. 

.. 

Leave without pay 
(days) 

(7) 

• 

Paid hcilida:v­
(d•Y•) 

(8) 

I~ 

7 
6 

s 
I. 

(9) 

•For mODthly Rated office otafF and 
Truck driven. 

3 montho 6 
ao per B. C. S. R. (for Regular Eotablioh· 

meat otaff.) 
2 

(for Contingency Staff.) 
2 

•7 ec.n be taken in continuation of 

10 
(Accumulation 20 days) 

At the discretion of the 
management if con .. 
vinced. 

6 

8 

4 
10 

•I 

•I 

s 

s 
10 

4 
8 

Privilege Leeve. --
•• 

•lnotead of availina of holiday worken 
wiU be paid one day'o oddtionol poy, 

•Inatead of availing of holiday, Work era 
wiU be paid one day'o additional 
pay. 

-

•• 
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STATEMENT SHOWING THE N.UIES OF THE CO:-ICERXS AXD DETAILED OF 

Gratuity payable on (in terms of 

On termination of service 
Name of the Concern and Serial No. in tho Death or Disability (Physical r-·--------A-------------. 

Index or mental) whilei n employment S years 

(I) (2) 

VeJ;letable Vitamin Food Co. Pvt. Ltd., One month .. 
Bombay (Sr. No. 2). 

M/s. Polson Ltd., Bombay (Sr. No. 7) , • 

. M/s. B. N. Biscuit and Confectionery works 
(Sr. Nos. 9 and 23). 

M/s. Jawahare Hind Confectionery Mfg. 
Works (Sr. No.I I), 

One month for each year of 
service upto 15 years and 
half month's, 

t month's 

10 days 

(3)(a) 

I 0 years 

(3)(b) 

i month 

After 
· 2 years but less 

than 3 years, 
3 years but less 

than five years. 
· 5 years but less 

than five years. 

8 years but less 
than 10 years. 

I 0 years but less 
than 15 years. 

i months 

M/s. K. T. Kubal and Co. Pvt. Ltd .. Bom­
bay (Sr. No. If): 

i month's i month's . . . . i month's 

The Swadeshi Gmm Crushing Mill, Bom­
bay (Sr. No. 28). 

?11/s. Rogers and C~. Ltd. (Sr. No. 29) 

1\I/s. Pollonji Hirjee and Sons, Bombay 
(Sr. No. 34). 

!Jmrigar Bros., Bombay (Sr. No. 35) 

M/s. Prabhudas Dalichand and Co. (Snow­
white Flour Mill), (Sr. No. 40), 

i month's j month's .. 

1/7 month's 1/7 month's baisc wages 
basic wages. 

i month's i month's 

i month's i month's 

7 days 

15 years 

(3)(c) 

I month 

2 months 

3 ~~nths 

6 mOnths 

9 months 

1 month for each 
year not more 
than 15 
months . 

M/s. Tur\ Aerated Water Pvt. Ltd., Bom­
bay (Sr. No. 45). 

The present scheme shall continue to be in forced 

1\.f./s. Sathe Biscuits and Chocolates Co. 
Ltd .. Poona (Sr~ No. 57). 

One month i month's l month I month 
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GR\TU!Tif Git\N fED L'l THE "FOOD AND DRINKS" INDUSTRY 

days/months/weeks basic wages f?r each year of service 

A~---------------------------------------------------------~ 
On resignation from service 

after 

5 Years 10 years I 5 years 

----4 (a) 4 (b) 

I month 

One month's for each year of service up to 15 
years and half month's thereafter. 

On Voluntary retirement 
after 

5 years I 0 years 15 years 

I month 

One month's waR:es for each year of sen·ice 
up to 15 years and half month's thereafter. 

1\[nximum 
Gmtuity 
payable 

IS months 

20 months 

! month's Due to completion of 60 yea~ 
wages, 

i month's 10 months. 

l month's 

I week 1 week 

7 days 

H 1lf month's 

1/7 months 
wages. 

i month's 

i month's 

i month's 

Due to completion of 60 years l/7 month's 
basic wages. 

Due to completion of 60 years l month's 

Due to completion of 60 years i month's 

7 days 

asprovidedintheagreementdated 18th August 1953. 

3/4 months I month 3/4 month I month 

GP:\-A-24<6-l&LDB- I l-b9-401-PA-i" 

15 months. 

15 months. 

8 months. 

8 month1. 

15 months. 

Remarks 



MAHARASHTRA GOVERNMENT PUBLICATIONS 

can be obtai1ted !ro1n 

The Director, 

Government Printing and Stationery, 

Publications Branch, Charni Road Gardens, 

Netaji Suhhash Road, BOMBAY-4. 

The Supervisor, 

(for Central Government Publications) 

Charni Road Gardens, 

Netaji Subhash Road, BOMBAY-4. 

(Sale on counter only) 

The Manager, 
i 

Government Photozinco Press 

and Book Depot, POONA-1. 

The Manager, 

Government Press and Book Depot, 

Civil Lines, NAGPUR-1. 

The Assistant Director, 

Government Stationery Stores and Book Depot, 

A URAl\GABAD. 

The High Comruissioner for India, 

India House, 
Aldwych, LONDON, W.C.-2. 

and 

The Recogni~ed Book Sellers. 

Printed at the Go,·crnmcnt Press and Hook Depot, Nagpur, December 1969. 


