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THE CHEMICAL INDUSTRY 

In this industry the Committee adopted the same definition which was adopted by the previous 
'Norms' Committee for the purpose of classification of Settlements, Agreements and Awards. The defini
tion is as follows :-

1'Manufacturing of basic industrial Chemicals such as acids, alkalis and their salts; fertilizers, 
ammunitions, explosives and fireworks ; turpentine, synthetic resin and plastic products and materials." 

During the relevant period the Committee scrutinized and examined 88 Awards (81 published and 7 
unpublished) ; 90 settlements under the Industrial Disputes Act, 1947 and 5 Settlements under the Central 
Provinces and Berar Industrial Disputes and Settlement Act, 1947. The divisionwise break-up of these 
88 A wards and 95 Settlements is as follows :-

Division Awards Agreements or Total 
Settlements 

(I) (2) (3) (4) 

Bombay .• 81 87 168 

Poona .. 2 3 5 

Nagpur 5 5 10 

Auranszabad 

Total 88 95 183 

The following list gives the names and reference of the 183 concerns to which these Awards, 
Agreements and Settlements refer :-

Serial 
No. 

(I) 

Name of the Concern 

(2) 

AWARDS 

Bombay Division 

M/s. Chembur Bone and Fenilizer «;::?·• Bombay 

2 Sonawalla Industries Pvt. Ltd., Bombay 

3 Indian Plastics Ltd., Bombay •• 

4 The Indian Oxygen Ltd., Bombay 

5 Ciba Dyes Pvt. Ltd., Bombay •. 

6 Dadajee Dhakjee and Co. Pvt. Ltd., Bombay. (Colour Department) 

7 Amar Dye~Chem, Ltd.,. Bombay, District Thana 

8 Imperial Chemical Industries (India) Pvt. Ltd., Bombay 

9 Dharmasi Morarji Chemical Co. Pvt. Ltd., Ambemath, Bombay 

10 Bhor Industries Ltd., Bombay .. 

I I Nila Products, Bombay .• 

12 The Bright Bros. Pvt. Ltd., Bombay 

13 M/s. Kosmek Plastic Mfg. Pvt. Ltd., Bombay 

14 The Dharmasi Morarji Chemical Co. Ltd., Bombay 

15 M/s. Jallo Subsidiary Industries Co. (India) Pvt. Ltd., Bombay 

16 M/s. General Pigment and Chemical Products Pvt. Ltd., Bombay 

17 The Calico Mills Chemical Division, Bombay 

Reference 

(3) 

DATE AND PAGES Nos. OF 
MAHARASHTRA GOVERN
MENT GAZETTE, PART 
1-L. 
26-2-1959 (873-874). 

I 5-4-1959 (Unpublished). 

13-5-1959 (Unpublished). 

16-7-1959 (3130-3136). 

27-8-1959 (3795-3801) 

5-11-1959 (4853-4862). 

10-12-1959 (5403-5428) 

21-1-1960 (241-255). 

30-1-1960 (331-341) 

30-3-1960 (Unpublished) 

28-4-1960 ( 1797-1800). 

16-6-1960 ( 45 7-468). 

1-9-1960 (1234-1241) 

29-12· 1960 (3346-3349). 

3-8-1961 ( 1799-1804). 

11-12-1961 (Unpublished). 

21-12-1961 (3504-3515). 



(I) 

18 The Great India Plastics, Bombay 

19 ~! s. Poli·chem Ltd., Bombay .. 
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(2) 

20 :\f 's. Chen"'bur Bone and Fertilizer Co., P\1:, Ltd.,Bombay .. 

21 The Indian Oxygen Ltd., Bombay 

22 The Surhid-Geigy Tradinc- P ... t., Ltd., Bombay 

23 The Podar Plastics Pvt., Ltd., Bombay 

24 The Jee,·an Jyot Chemical Pvt., Ltd'., Thana, Bombay 

2; The Indian Ox-y~en Ltd., Bombay 

26 The Bombay Gas Co., Ltd., Bombay .. 

27 .-\reo Bangle \Yorks and Other 68 Concerns, Bombay 

28 :\l's. Yijay Bangle "'arks, Bombay 

29 The Bhor Industries Ltd., Bombay 

30 :\1/s. Indim Plastics Ltd., (Radio Di,·ision), Bombay 

31 :\} ·s. General Chemicals Pvt., Ltd., Bombay 

32 :\J 's. lwacom Pvt., Ltd., Bombay 

33 The Bombay Gas Co., Ltd., Bombay .. 

34 The Indian Oxygen Ltd., Bombay 

35 The Plastics Extruders Pvt., Ltd., Bombay 

36 :\1 ~s. Orient Plastics, Bombay .. 

37 The Checo Pharma Laboratories Ltd., Bombay 

.38 .!\I.'s . .Keron Products, Bombay 

39 Dental Corporation of India, Bombay 

40 J. K. Chemicals, Bombay 

41 The PApu Products, Bombay 

42 The Bhor Industries Ltd., Bombay 

43 Shree Ganesh Chemical Industry, Bombay 

44 The Pfizer Pvt., Ltd., Bombay .. 

4; ~I/s. Calico Mills Chemical Division:Bombay 

46 lll:s. Calico Mills Chemical Division, Bombay 

47 The Natural Gas Co., Pvt., Ltd., Bombay 

48 M/s. Art Ban~le Pvt., Ltd., Bombay 

49 Alchemic Pvt., Ltd., Bombay .. 

5il M/s. Coats of India Ltd., Bombay 

51 Tbe Carbide Chemicals Ltd., Bombay 

52 Arlabs Ltd., Bombay , , 

53 M -'s. Amar Dye Chern Ltd., Kalyan, Bombay 

54 Indian Plastics Ltd., Bombay .. 

55 The Goldfield Mercantile Co., Bombay 

56 M'a. Indian Dye Shift Industries Ltd., Kaiyan, Bombay 

57 Indian Oxygen Ltd., Bombay 

58 The Polychem Ltd., Bombay 

59 ~I '•· Surfaetant Pvt., Ltd., Bombay 

(3) 

4-1-1962 (21-24). 

5-3-1962 (Unpublished). 

22-3-1962 (1260-1263). 

29-3-1962 (1374-1391). 

3-5-1962 ( 174G-1759). 

12-7-1962 (2758-2767) 

12-7-1962 (278G-2787) 

12-7-1962 (2814-2816). 

19-7-1962 (2857-2861). 

30-8-1962 (3569-3589). 

30-8-1962 (359G-3592). 

10-1-1963 (97-102). 

31-1-1963 ( 402-411). 

7-2-1963( 463-467). 

21-3-1963 (1043-1052). 

14-4-1963 (Unpublished). 

18-4-1963 (1346-1353). 

18-4-1963 (1358-1366). 

23-5-1963 (2758-2761). 

23-5-1963 (182G-1826). 

22-8-1963 (2758-2761). 

3-10-1963 (Unpublished). 

17-10-1963 (3343-3349). 

14-11-1963 (3733-3735). 

12-12-1963 (4223-4230). 

23-1-1964 (256-256). 

23-1-1964 (266-273). 

16-4-1964 (1409-141 0). 

16-4-1964 ( 1411-1412). 

23-7-1964 (2511-2519). 

1-10-1964(3392-3399). 

5-11-1964 (3802-3804). 

5-11-1964(3813-3820). 

4-2-1965 (329-339). 

4-2-196'i (396-398). 

18-3-1965 (918-924). 

8-4-1965 (1024-1026). 

29-4-1965 (1578-1584). 

8-7-196'i (2383-2386). 

2-9-1965 (3034-3045). 

9-12-1965 (4306-4309). 

13-1-1966 ( 136-138). 



(I) (2) 

60 Chloride and Exide Batterieo (Easter) Ltd., Bombay 

61 The Plastic and Industrial Corporation, Ltd., Bombay 

62 Sharad Plastics, Bombay 

63 M/s. Asian Chemical \\•orks, Bombay 

64 Bakelite Electrical Mfg. Co. Pvt. Ltd., Bombay 

6) The Indosal Chemicals Corporation, P\·t. Ltd., Bombay 

66 M/s. Indo Nippon Chemicals Ltd., Bombay 

67 The Pen \Vorkers. Bombay 

68 M!s. Kores (India) pvt. Ltd., (General Staff) ,Bombay 

69 Mls. Kores (India) Pvt. Ltd .• (Factory Staff), Bombay 
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70 1\f/s. Kores (India) Pvt. Ltd., (Supervisory Staff), Bombay .. 

71 M:s. Garyes Printing Ink Factory Ltd., Bombay 

i2 M/s. Indian Oxygen Ltd., Bombay 

73 l\.1/s' Gandhi Parikh Im·est.ment C'.-orpn. Pvt. Ltd,, Bombay 

74 M,'s. Comtek Laboratorie-s, Bombay 

75 Indian Plastics l.td., Bombay .. 

76 l\.1 1s. Carbon Dry Colour Works, Thana 

77 Bombay Sowree Chemicals Mfg. Co. Pvt. J .. td., Bombay 

78 Kores (India) p,,.. Ltd., Bombay 

79 Indian Plastics Ltd., Bombay .. 

80 Sirdar Carbonic Gas Co. Ltd., Bombay 

81 Art Dangle Pvt. Ltd,, Bombay .. 

Poona Division 

82 The \Vest India Chenticals Pvt. Ltd., Poona .. 

83 Pratibha Plastic Industries, Pocma 

Nagpur Division 

84 The Cawnpore Chemicals \\Torks Pvt. Ltd., Kanhan, Nagpur 

85 The Kanpur Chemicals \\'orks Pvt. Ltd., Kanhan, Nagpur 

86 Rajla:xmi Chemica) Industry, Nagpur .• 

e7 !\f Is. l\Ianohar Chemical Industry, Nagpur 

SS Sanyal Hasonji Explosi...-e Works, Nagpur 

AGREEMENTS/SETTLEMENTS 

Bombay Division 

89 Exen Industry, Bombay 

90 Oriental Plastics Corporation, Bombay 

91 Chloride and Exide Batteries (Easter) Pvt. Ltd., Bombay 

92 Toddington Chemicals Factory Pvt. Ltd., Bombay 

93 The Consolidated Pen Makers, Bombay 

94 Photo[Jravours (India) Pvt. Ltd., Bombay 

95 Estrella Batteries Ltd., Bombay 

(3) 

17-2-1966 (576-583). 

3-3-1966 (724-729). 

9-6-1966 (1775-1779). 

9-6-1966 (1798-1804). 

8-9-1966 (2841-2846). 

29-9-1966 (3011-3015). 

27-10-1966 (3498-3505). 

I 0-11-1966 (3533). 

22-12-1966 (4356-4360). 

22-12-1966 ( 436()--4368). 

22-12-1966 ( 4369-43 73). 

29-12-1966 (4419-4430). 

12-1-1967 (219-242). 

19-1-1967 (359--366). 

16-2-1967 (688-6~0). 

2-3-1967 (940-944). 

16-3-1%7 (1149-1162). 

27-4-1967 (1872-1876). 

20-6-1967 (2856-2858). 

12-10-1967 (4034-4038). 

12-10-1967 (4039~4046). 

14-12-1967 (5148-5151). 

26-1-1961 (29()--294). 

14-12-1967 (5140-5144). 

10-11-1960 (1988-1990). 

23-3-1961 (761-763). 

3-8-1961 (1841-1843). 

24-5-1962 (2110-2111). 

9-5-1963 (1675~16~6). 

Date of Settlem1111s/AgreenunlJ 
and Section on I. D. Act,.l941 

1-1-1959,2 (P). 

12-5-1959,2 (P). 

28-9~1959, 12 (3}. 

20-10-1959,2 (P). 

29-10-1959, 12 (1). 

16-12-19S9, 12 (3). 

5-1-1960, 2 (P). 



(I) 

96 Rcnuk )ndustri~ Ltd., Bombay 

97 The Bhor Industries Ltd., Bombay 

98 :\lar.ani Fir<' \Vorks, Bombay 

99 Dominion Plastic Industri~. Bombay 

(2) 

I 00 Dharmsi !\forarji Chemicals Co. Ltd., Ambernath 

101 Hindustan 1\Jineral Products Co. P\-t. Ltd., Bombay 

I 01 C'X)·-chloride Floorin!; Products Ltd., Bombay 

I 03 Imperial Chemical Industries Pvt. Ltd., Bombay 

I 04 Jay Bet' Plastic!!;. Bombay 

I o; \\"orli Chemical \\~orks, Bombay 

I 06 Indian Plastics Ltd., Bombay .. 

I 07 Estrella Batteries Ltd., Bombay 

I OS Industrial Oi! Co., Bomba}~ 

I 09 !\f 's . .t>ionecr Chemical Co., Bombay 

II 0 l\1 s. Caprihans (India) p,'t. Ltd., Bombay 
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Ill The Dharmsi 1\lorarii Chemicals Co. Ltd., (Ambernath) .. 

112 The Sirdar Carbonic Ga• Co. Ltd., Bombay .. 

113 Pheonix Chemicals Work p,'t. Ltd., Bombay 

114 Teddington Chemical Factory Ltd., Bombay 

II; Castro I Ltd., Bombay 

116 Ronuk IndUstries Ltd., Bombay 

117 Pioneer Chromits Works Division of Bharat Pulversing Mills Pvt. Ltd .• Bombay 

118 Standard Batteries, Bombay 

119 The Sirdar Carbonic Gas Co. Ltd., Bombay •• 

120 Suhrid Geigy Trading Ltd., Bombay .. 

121 Imperial Chemical industries (India) p,·t. Ltd., Bombay 

122 Empire Ch,..mical \\'orL:s, Bombay 

123 !\l,'s. Bombay Chem:cals PYt. Ltd., Bombay 

124 J. K. Chemicals Ltd., Bnmbay .. 

12; l'nion Acid and Chemicals Co., Bombay 

126 Sarabhai Chemical~ Bomba)· 

12 7 Plastella, Bombay 

128 Hoechst Dyes and Chemicals Ltd., Bnmbay 

129 J. K. Chemicals Ltd., Thana 

130 Plastics Packin~ p,~. Ltd., Bombay 

131 Kosmek Plastics Mfg. Pvt. Ltd., Bombay 

132 Precisicn Plaat.icf', Bombay 

133 M :s. Polychem Ltd., Bombay 

(3) 

24-2-1960,2 (P). 

29-2-1960, 12 (3). 

26-3-1960, 2 (P). 

1-6-1960. 12 (3). 

6-6-1960, 2 (P). 

25-6-1960, 12 (3). 

3-8-1960, 2 (P). 

29-8-1960, 12 (3). 

12-9-1960, 2 (P). 

28-9-1960, 12 (3). 

7-10-1960, 12 (3). 

26-12-1960,2 (P). 

6-1-1961,2 (P). 

10-2-1961, 2 (P). 

16-2-1961, 12 (3). 

15-3-1961, 2 (Pl. 

15-4-1961, 2 (P). 

24-4-1961, 12 (3). 

2H-1961, 2 (P). 

9-5-1961, 12 (3). 

15-5-1961,2 (P). 

17-6-1961, 2 (P). 

12-6-1961, 2 (P). 

19-7-1961,2 (P). 

26-7-1961, 12 (3). 

4-8-1961,2 (P). 

5-8-1961, 12 (3). 

12-9-1961, 2 (P). 

13-9-1961, 12 (3). 

31-10..1961, 12 (3). 

10..11-1961,2 (P). 

28-11-1961, 12 (3). 

12-1-1962, 2 (P). 

15-1-1962, 12 (3). 

23-1-1962, 12 (3). 

30-1-1962, 12 (3). 

13-2-1962, 12 (3). 

5-3-1962, 12 (3). 

134 The Ahmedabad Mfg. and Calico Printing Co. Ltd., Calico Mills (Chemical Division), 31-3-1962, 12 (3). 
Bnmbay. 

135 Sonawalla lndustriea Pvt. Ltd., Bombay 4-4-1962, 2 (P). 



(1) (2) 

136 Sonawalla Industries Pvt. Ltd., Hombay 

137 Bombay Sev.ree Chemicals Mfg. Co. (Pvt.) Ltd., Bombay 

138 Cole Paintf'.S and Contracts Pvt. Ltd., Bombay 

139 Calico Mills Chemical Division, Bombay 

140 Calico Mills Chemical Division, Bombay 

141 Indian Plastics Pvt. Ltd., Bombay 

I 42 Ahura Chemicals Products Pvt. Ltd., Bombay 

143 Twilight Products, Bombay 

144 Liberty Chemicals Work, Bombay 

14S Hind Dyes 1\Ifg. Co. Pvt. Ltd., Bombay 

146 Allied Photographic Ltd., Bombay 

147 Plastic-cables Pvt. Ltd., Bombay 

148 M!s. Zone Chemicals Co., Bombay 

149 Paragaon Products (India) Pvt. Ltd., Bomhay 

150 Rainbow Ink and Varnish l\Ifg. Co. Pvt. Ltd., Bombay 

IS I Universal ::\ Jinerafs and Chemicals Co., Bomhay 

152 M/s. Tulsi Vdj Nav,.ag:arwalla and Co., Bombay 

I )3 J. K. Chemicals Ltd., Bombay .. 

I S4 Surhid Geigy Trading Ltd., Bombay 

155 Estrd:a Batteries Ltd., Bombay 

I S6 M .'s. Esufally Sarafally Rangwalla, Bombay 

15 7 Tipco The InJustrial Plastics Corporation Ltd., Bombay 

ISS Ganges Printing Ink FactoTy, Bombay 

I S9 Hoechst Dyes and Chemic-als Ltd., Bombay 

160 Rllghunand ChemiC'als Industries Pvt. Ltd., Bombay 

161 Poenix Chemical Works P\'t. Ltd., Bombay .. 

162 1\lachinery P<1ints and Cht::micals (Indiil) Ltd., Bombay 

163 Indian Organic Chcmiculs Ltd., Bombay 

164 Garware Pla~tics Pvt. Ltd., Bombay 

165 Indian Oxyg< n Ltd., Bombay .. 

166 Hoo~ly Ink Co. Ltd., Bombay •. 

167 Stars Chemica!~ (Bombay) Pvt. Ltd., Bombay 

168 The Zone Chemicals Co., Bombay 

169 Amar Dye Chemicals Pvt. Ltd., Bombay 

170 !\!1/s. Jeevan hot Chemicals Pvt. Ltd., Thana 

I 71 Pankaj Pen Industrieo;, Bombay 

172 Indian Gum Industries Ltd., Bombay 

173 Indian Oxygen Ltd., Bombay .. 

174 Pigment and Dyestuff Pvt. Ltd., Bombay 

175 Amar Dye Chemicals Ltd., Thana 

A-242S-2·A. 
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(3) 

15-4-1962, 12 (3). 

I S-4- I 962, 12 (3). 

30-4-1962, 12 (3). 

30-4-1962, 12 (3). 

11-S-1962, 12 (3). 

13-S-1962, 12 (3). 

I 8-6-1962. 2 (P). 

3-7-1962, 12 (3). 

11-7-1962,2 (P). 

30-8-1962, 12 (3). 

10-9-1962, 12 (3). 

I S-1 0-1962. 2 (P). 

17-10-1962, 2 (P). 

20-11-1962, 2 (P). 

8-12-1962, 2 (P). 

17-12-1962,2 (P). 

21-12-1962, 2 (P). 

26-l-1963, 2 (P). 

1-3-1963, 2 (P). 

29-3-1963, 2 (P). 

16-4-1963, 2 (P). 

2-S-1963, 12 (3). 

28-5-1963, 12 (J). 

I 0-6-1963, 2 (P). 

20-6-1963, 12 (3). 

R-7-1963,12(3). 

9-7-1963, 2 (P). 

19-7-1963, 12 (3). 

2-8-1963, 2 (P). 

3-8-1963, 2 (P). 

28-8-1963, 12 (3). 

29-8-1963, 12 (3). 

29-8-1963, 2 (P). 

20-9-196J, 12 (3). 

23-9-1963, 2 (P). 

14-10-1963,2 (P). 

16-10-1963,2 (P). 

18-10-1963, 2 (P). 

19-10-1963,2 (P). 

1-ll-1963, 12 {3). 
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(I) (2) 

Poona Division 

I i6 Sudarshan Chemicals Industries, Poona 

I i7 \Valchandnag-.1r Industries Ltd., Plastics Plants, Poona 

I ;'8 Alta L:lhor3torie:: Ltd., Khopoli 

Nngpur Division 

J i9 Cawonporc Chemicals Co .. Kanh:m 

180 Kanpl•re Che:nicais \\·ork, Kanhan 

IS I The Sirdar L:~boratories Gas Co. }_td., Karnptce 

182 R3jl;l_"Xmi Chemicals Industries, Na~ur 

183 Sara~~ai Chemic:..~lo:, ~:l!!pur 

WAGES AND DEARNESS ALLOWANCE 

(3) 
·----

10-2-1961,2 (P). 

14-6-1961, 2 (P) 

3-11-1961. 12 (3). 

14-2-1959, C. P. and B. I. D. & 
S. Act. 

3-7-1958, C. P. and B. I. D. & 
S. Act. 

30-12-1959, C.P.andB.I.D.& 
S. Act. 

19-7-1961, C. P. and B. I. D. & 
S. Act. 

23-3-1962, C. P. and B. I. D. & 
S. Act. 

The question of wages and dearness allowance was involved in 141 cases ; out of these, 16 cases dealt 
with dearness allowance only; wage scales were revised in 61 cases; both dearness allowance and revision 
of wages were granted in 45 cases and ad-hoc increments in wages were granted in 19 ca>es. 

The adjustment of wages in the revised scales was done according to the following rules :-

(I) In case the existing basic wages of an employee is less than the minimum of the revised scale 
he shall get the minimum of the revised scale. 

(2) In case the existing wage of an employee is equal to the minimum of the revised scale or above 
he shall be stepped up to the nearest higher stage in the revised seale. 

(3) In case the existing wage of an employee is more than the maximum of the revised scale he 
shall continue to get the same and the difference shall be treated as his personal pay. 

In 1\I,'s. Kosmek Plastic Manufacturers, PYt., Ltd., Bombay (Sr. No. 13) no employee, by reason of 
adjustment, was allowed to cross the efficiency bar in the wage-scales automatically. 

In Imperial Chemical Industries, Pv1., Ltd., Bombay (Sr. No. 103) the workmen \Yho were drawing 
the ma\:imurn of the pay-scales at the date of the settlement and/or who reached the ma\:imum of the pay
scales during the period of operation of the settlement continued to get the annual increments till the 
scttlemef'.t was in force. 

I:\CRE:\IE).;TS IN THE REVISED WAGE-SCALES FOR LENGTH OF SERVICE 

In 7 cases ir.crements were granted after adjustment of existing wages in the revised scales as hdow :-

Period of service No. of 1\"o. of 
increments cases 

(a) ::\lore than 5 years but less than 8 years I } 8 years and more 2 

(b) I year 1 
:\lore than I year and up to 4 years 2 '> 
1\1ore than 4 years 3 J 

(.) 2 years 

(d) 3 years I } z )lore than 3 yean 2 

(•) 2 years but less than 6 yean I ~ 6 years and more 2 -
(f) I year but less than 3 y .. r11 I '\ 3 years or more z J 

A-242S-2-B. 
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I? Photogravour~ (India),, Pvt., Ltd., Bombay (Sr. No. 94) all employees who did not get any benefit 
by adjustment of thetr wages m the new wage-scales were given an ad-hoc rise in wages to the extent of 
Rs. 5, Rs. 4 and Rs. 3 per month which were paid to the skilled, semi-skilled and unskilled categories, 
respectively. 

LEAVE·· 

There were 104 concerns in which various kinds of leave were considered. A statement showing 
the names of these I 04 concerns and the various type of leave granted is attached. 

Privilege Leave : 

There were 44 cases in which privilege leave has been granted. In 15 cases it was granted according 
to the provisions under the Indian Factories Act, 1948. In 9 cases 21 days in a year, in 5 cases 30 days; 
in 3 cases 15 days ; in 2 cases each it was granted for 20 days, 14 days, 1 day for every 20 days worked and 
1 day for every 15 days' worked, respectively and in 1 case each it was fi,.;ed at 18 days, 7 days, 1 day for every 
10 days worked and according to the provisions under the Bombay Shops and Establishments Act, 1948, 
respectively. 

There were 17 cases in which accumulation of privilege leave was granted. 
In 5 cases accumulation was granted for 42 days, in 2 ca•es each it was granted for 90 days, 63 days 

and 40 days, respectively and in one case each it was granted for 60 days, 48 days, 45 days, 36 days, and 
30 days, respectively. In Teddington Chemical Factory Ltd., Bombay (Sr. No. 114) Watchmen were 
granted privilege leave which could be accumulated to any eJGtent. 

Sick Leave: 

There were 30 cases in which sick leave ha< been granted. In 11 cases it was granted for 7 days in 
6 cases 15 days ; in 4 cases 6 days ; in 2 cases each for 10 days, 4 days, and according to the provisions 
under the Employees' State Insurance Act, 1948, respectively and in 1 case each it was granted for 14 days 
5 days and 3 days, respectively. 

There were 13 cases in which accumulation of sick leave was granted. In 5 cases it was granted for 
21 days ; in 2 cases each it was granted for 30 days and 12 days, respectively and in one case each it was 
granted for 45 days, 28 days, 18 days and 14 days, respectively. 

In 10 cases condition was laid down to the effxt that the application for leave shall be supported by a 
medical certificate. 

Maternity Leave: 

There were 3 cases in which maternity leave has been considered. In 2 cases it was granted for 1.2: 
weeks and in one case it was granted for 21 days. 

Leave Without Wages : 

There were 3 cases in which leave without wages has been granted. In 2 cases it was granted for 
15 days in a year and in one case it was granted for one month in a year. 

Casual Leave : 
There were 68 cases in which casual leave has been granted. In 21 cases it was granted for 5 days in a 

year ; in 18 cases 7 days in a year ; in 9 cases 4 days in a year ; in 7 cases 6 days in a year ; in 6 cases I 0 days 
in a year ; in 5 cases 3 days in a year ; and in one case each it wa• granted for 8 days and 2 days in a 
year, respectively. 

In 7 cases balance of casual leave not enjoyed was allowed to be encashed at the end of the year. In 
7 cases not more than 2 days' casual leave was allowed to be taken at a time and in 9 cases not more than 
3 days' casual leave was allowed to be taken at a time. 

In 8 cases casual leave was not allowed to be prefixed or suffixed to weekly off; or festival holidays 
and in 7 cases it was allowed to be prefixed or suffixed to weekly offs and festival holidays. 

Festival Holidays : 

In 71 cases festival holidays ranging from 2 days to 15 days were granted, In 23 cases it was granted 
for 4 days in a year ; in 15 cases 5 days ; in 8 cases 6 days ; in 5 cases eac~ for 2 days and ? days in ~ year 
respectively ; in 6 cases for 3 days ; in 2 cases each for 9 days and 13 days m 1 rear respecttvely and m one 
case each for 7 days, 10 days, 12 days, 14 days and 15 days in a year, respecttvely. 
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In 4 cases holidays were to be fixed in consultation with the workmen or their unions. In the cases 
examined it was noticed that following festival holidays were enjoyed :-

Festival Holidays No. of 
cases 

(a) 26th January 
(b) 15th August 
(c) Diwali 
(d) Holi 
(e) I st l\Iay 
(f) Ganesh Chaturthi 
(g) Dassera .. 
(h) 2nd October 
(t) I st January 
(j) 14th April (Ambedkar Day) 
(k) Ramzan Id 
(!) Coconut Day 
(m) Gokul Ashtami 
(n) Gudi Padva 
( o) Good Friday 

.. 

10 
10 
9 
7 
5 
5 
4 
2 
I 
I 
I 
I 
I 
I 
I 

In the Natural Gas Co., Pvt., Ltd., Bombay (Sr. No. 47) 3 fcstinl holidays were granted to the work
men on different days as per the convenience and desire of the individual workmen. 

ALLOWANCES 

Allowance to Drivers and Cleaners : 

In the Ciba Dyes, Pvt., Ltd., Bombay (Sr. No. 5) as there were only drivers and there were no cleaners, 
the drh·ers were paid Rs. 15 per month as cleaner allowance. 

In the Bhor Industries Ltd., Bhor I Sr. No. 42) the drivers and cleaners were paid Rs. 40 per month as 
line allowance. 

In the Teddington Chemical Factory, Bombay (Sr. :;:-.;o. 114) the drivers were paid an allowance of 
Rs. 60 per month and motor transport cleaners were paid an allowance of Rs. 20 per month. 

Allowance for Workin~ on Paid Holidays or Weekly off Days: 

Fi,-e cases were noted. In the Bombay Sewree Chemicals i\Ianufacturing Co., P\1:., Ltd., Bombay (Sr. 
Ko. 137) the workers were paid l of their total wages in addition to their normal wages as compensation for 
working on Sundays and holidays and they were also given a compensatory holiday in lieu of working on 
Sunday or holiday. 

In the Ciba D,-~s. Private, Ltd., Bombay (Sr. ~o. 5) the compensation for working on festi,·al holidays 
was paid on the following basis :-

Clerical Staff.-Double the basic salary calculated on the basis of 175 hours per month. 
Subordinate Staff.-Double the basic salary calculated on the basis of 200 hours per month or 

Re. 1 per hour \Y!1ichever is higher. 

In the Impe:ial Cacmical Industries (India) Pvt., Ltd., Bombay (Sr. Ko. 8) for work done on Sundays 
and HoliJa,·s the workmen were paid half days' aduitional total salary anu ucarness allowance:. For working 
on festival holidays t:,ey were paid a day's salary and dearness allowance but they were not given a substitute 
hc,Jiday. 

In t:1e Teddington Chemical Factory, Ltd., Bombay (Sr. No. 114) workmen who worked on Sundays 
were paid half day's wages at overtime rate which was double the rate of normal pay plus dearness allowance 
and they were also gi,-en a compensatory holiday. Workmen who worked on a holiday were paid at double 
the rate of normal pay plus dearness allowance. 

In the Sarabhai Chemicals, Bombay (Sr. No. 126) for work done on a weekly off, the workmen were 
p.1iJ at the rate of twice their normal rate of wages and they were also given a compensatory holiday. 

Lunch allowances : 

Two cases were noted during the course of scrutiny. In the Teddington Chemical Factory, Ltd., 
Bombay (Sr. Ko. 114) any workman who had to go for outdoor work during lunch hours was paid an 
allowance at the rate of Rs. 2 per day. 
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In the Rainbow Ink and Varnish Manufacturing Co., Pvt., Ltd., Bombay (Sr. No. 150) any workman 
who had to go out of the factory for work during lunch time was paid Rs. 1·25 nP. per day as lunch 
allowance. Those workmen whose normal work was outside the factory were paid of Rs. 15 per month. 

Tea allowance : 

In Teddington Chemical Factory, Ltd., Bombay (Sr. No. 114) any workman who had to go an outdoor 
duty during tea interval was paid an allowance of 20 paise per day. 

Officiatin~ allowance : 

Eleven cases were noted during the course of scrutiny. The details of officiating allowance granted 
ts as follows :-

Name of concern Conditions Quantum of officiating allowance 

(I) (2) (3) 

Dadajee Dhakhee and Co, Pvt. Ltd., 
(Colour Deptt.) Bombay (Sr. No. ~). 

Employee in a lower grade who is offici
ating in higher grade for more than 
15 days. 

The Suhrid Geigy Trading Pvt. Ltd., For Officiating in a higher grade for 15 
Bombay (Sr. No. 22). days continuously. 

The Bhor Industries Ltd., Bombay 
(Sr. No. 29). 

The Pfizer Pvt. Ltd., Bombay (Sr. No. 
44). 

M fs. Art Bangle Pvt. Ltd., Bombay 
(Sr. No. 48). 

The Gold Filled Mercantile Co., 
Bombay (Sr. No. 5S). 

The Polychem Ltd., Bombay (Sr. Ko. 
)8). 

Teddington Chemical Factory Ltd. 1 

Bombay (Sr. No. 114). 

Rainbow Ink and Yarnish 1\1anu
facturing Co. P\'t. Ltd., Bombay 
(Sr. No. I SOl. 

Hoogly Ink Co. Ltd., 
(Sr. No. 166). 

Bombay 

Do. 

For officiating in a higher category for 
14 days or more. 

For officiating in a higher grade in ex~ 
cess of I 0 days at a time or in Clicess of 
25 days in a year. 

\Vorkmen working as mukadams shall 
be paid officiating allowance on the 
days they actually work as such. 

For working in a higher grade for more 
than 14 days. 

For officiating in a higher grade for I 5 
days or more continuously. 

For officiating in a higher grade 

For working in a higher grade for more 
than 15 days. 

Amar Dye Chern. Ltd., Thana, For working in a higher category 
(Sr. No. 169). 

Equi\•alent to the difference in the salaries. 

The difference between his existing salary and 
the starting salary of the higher grade or 
15 per cent of his basic salary whichever is 
higher. 

The starting wage of the higher grade or 20 
per cent of his substantive basic wage which-
ever is higher. · 

50 per cent of the difference between the wages 
of the worker who acts and that of the worker 
in the higher category. 

Equivalent to 15 per cent of his wages. 

30 paise per day over and above their wr ges. 

1\.linimum of the higher grade if he is getting 
less than the higher grade nnd if he is getting 
more then he shall be adjusted in the next 
step in the higher grade with addition of one 
increment. 

One half of the difference between his own 
current basic salary plus dearness allow:mce 
and the minimum basic snlary plus D. A. 
in the higher grade. If the current sn!Jry 
is higher than the higher grade then he will 
be given one increment in the basic salary in 
the existing grade. 

25 per cent of his normal wage inclu!'i\·c of 
dearness allowance for number of d<~ys he 
offiriates. 

The employee shall be paid the mtmmum or 
the higher post but if his present wage is 
higher than the minimum of the higher grade 
then he shall be paid his present wages plus 
one increment in the higher grade. 

The employee shall be paid the difference 
between his wages and the minimum wage of 
the higher category for the days he officiates 
in the post. If his wage is equal or higher 
than the minimum of the higher grade, he 
shall be given one increment in the higher 
grade. 
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Allowance for Overtime work : 

Six cases were noted. The details of overtime allowance granted is as follows :-

Name of concern 

(I) 

Ciba Dyes Pvt. Ltd., Bombay (Sr. No. 5) 

Teddington Chemical Factory Ltd., Bombay (Sr. No. 114) 

Calico ;I !ills (Chemical Dj,·ision) Bombay (Sr. No. 139) 

Allied Photogrophic Ltd., Bombay (Sr. No. 146) 

Hoogly Ink Co. Ltd., Bombay (Sr. No. 166) •• 

Kanpcr Chemical \\·arks, Kanhan (Sr. No. 180) 

Outstation allowance: 

Rate of overtime allowance 

(2) 

Double the basic salary calculated on the basis of 17S hours per 
month basis in the case of clerical staff and in the case of subordi
nate staff calculated on the basis of 200 hours per month or 
Re. I whichever is higher. 

At double the rate of normal pay plus Dearness Allowance. 

Office Staff.-As per the Bombay Shops and Establishments Act, 
1948. 

Factory Workmen.-As per the Factories Act, 1948. 

At single rate of wages. 

For work beyond 45 hours and up to 48 hours : At single rate of 
wages. For work beyond 48 hours: At douhle rate of wages. 

As per the Factories Act, 1948. 

In the Arnar Dye Chern., Pvt., Ltd., Bombay (Sr. N'o. 7) those employees who were drawirg less than 
Rs. 200 per month as pay were paid 3rd Class railway fare and 75 paise per day and those who were drawing 
onr Rs. 200 per month were paid 1st Class railway fare and Rs. 2 per day as outstation allowaP.ce. 

In the Imperial Chemical Industries, Pvt., Ltd., Bombay (Sr. N'o. 8) drivers were paid Rs. 5 per day 
as outstation allowaf'ce. 

In the Cawnpore Chemical Co., Kanhan (Sr. N'o. 179) those employees who were sent for outstation 
duties were paid 0·80 paise per day as outstation allowance provided they were away for more than 5 hours. 

Allowances to BGilermen : 

In the Teddington Chemical Factory Ltd., Bombay (Sr. No. 114) all boilermen m the qualified 
grade were paid an allowance of Rs. 50 per month. 

Allowance to Watchman : 

In the Teddington" Chemical Factory Ltd., Bombay (Sr. No. 114) all watchmen were gt..,n an 
allowance, of Rs. 50 per month. 

Machine allowance : 

In the Sarabhai Chemicals, Bombay (Sr. No. 126) employees were paid allowance as follows:
(a) Peons "ho were working on Franking and Cyclostyling machines were paid an allowance of 

Rs. 5 per month. 
(b) Computists and typists were paid an allowance of Rs. 10 per month. 
(c) :\lachine Operators who were working on Accounting machines were paid an allowance of 

Rs. 20 per month. 
(d) Operators who were required to operate Punchers and verifiers were paid an allowance of 

Rs. 15 per month. 
(e) Operators who were required to work on Adrema and Bradma machines were paid an allowance 

of Rs. 15 per month. 

In the Pfizer Private Ltd., Bombay (Sr. No. 44) the Company paid Rs. 10 per month to peons who 
worked on franking machines. 

Shift allowance : 

In the Rainbow Ink and Varnish Manufacturing Co., Pvt., Ltd., Bombay (Sr. No. 150) all workmen 
who worked in the third shift were paid a shift allowance of 12! per cent of their total wages for the 
number of days they worked in that shift. 
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Washing allowance : 

In the Bombay Gas Co. Ltd., Bombay (Sr. No. 26) the Lamp Lighters were paid Rs. 2 every 
alternate month as washing allowance. 

Permanency : 

22 cases were noted during the relevant period. In 8 cases workmen who had put in 6 months, 
continuous service were made permanent. In 5 cases each employees who had worked continuously for 
240 days and 12 months respectively were made permanent. In 8 cases workmen who had put in 3 months 
continuous service were made permanent. In one case those employees who had worked for ZOO days 
in a year were made permanent. 

PROMOTION 

In the Teddir.gton Chemical Factory(Sr. No. 114)thefollowingbasicprinciplesgovernedpromotion :
(a) Promotion was not automatic and could not be claimed as a matter of right. 
(b) Promotion was against an existing or a new vacancy. 
(c) Promotion was ordinarily made from the existing workmen who passed a test or interview and 

on the basis of educational qualifications, efficiency, satisfactory service, good attendance, good con
duct and such other relevant factors. 

(d) Efficiency, however, was a primary factor governing promotion, but, other thing being equal, 
seniority was given due weightage. 

UNIFORMS 

Cases of provision of uniforms were noted during the course of scrutining. Details regarding provi
sion of uniform are as follows:-

I'\ arne of Concern Categories of Emplo~·ees Description of Uniforms 

(1) (2) (3) 

Indian Plastics Ltd., Kandidi (Sr. i'J"o. 3) Saw Dust Grinders and Sievers 1 half shirt and I full pant in a y...-ar. 

Darmasj1 l\'lorarji Chcrrical Co. Ltd., Ambernath, \Vorkmen 
Bomb•y (Sr. No.9). 

General PigmcN a'!l.d Chemicnl Products, Pvt., All workmen 
Ltd., Bombay (Sr. r\o. 16). 

Iwacom Pvt .• Ltd., Bombay (S•·. Nc. 32) 

Aprons, gumboots, rrotccti\"C clothes. 

2 sets con<;istin~ of full p:.tnts and under
wears in a year. 

Aprons, protective clothes, 

Alchemic Pvt., Ltd., Bombay (Sr. 1\"o" 4?) Doiler Attendents, 
Fitters, Watchmen. 

Firemen, 2 pairs of full trousers and half sleeve 
shirts in a )'car. 

Plant Operators 

Gandhi Parekh Ivt>stm"'11t Corroration, Pyt, Ltd. All employees 
B.,mhay (Sr. No. 73). 

Carbon Dry C?lour Works, Thana {Sr. No. 76) All emp!orees 

The Cawnpur Chemical \Vorks, Naf;pur Firemen 
(:-:-. :'\o. 81). 

Evaporators 

Exen Industries, Bomhay (Sr. ;.;o. 89) Workmen in Buffing Deptt. 

Workmen in Planting Deptt. 

The Bhor Industries Ltd., Bomhay {Sr. No. 97) Workmen 

Morani Fire Works, Bombay (Sr. No. 98) 

Pioneer Chrome \Vorks, Bomhay (Sr. No. 117) 

\Yorkers in Chaki Khata 

Shift Fitter 

2 pairs of short trousers and half slecYe 
shirts. 

2 sets consisting of one half p.mt and one 
half shirt every yt·ar. 

2 pairs of dresses. 

2. b!ue half pants, 3 ban:·ans once in 14 
months :.nd a pair cf shoes once in 9 
months. 

2 ~ltlc or Khald half pants and 3 llanrans 
m a year. 

I apron once in a yt'ar, 

I apron and rubber boots once in a year. 

Shirts and Baniyans wirh half sleeves. 

One pair of sarees. 

2 sets consisting of half pants and shir:-s. 

\Vorkmen in Bichromate Deptt. Gloves and Chappals. 

Bombay Chemicals Pvt. Ltd., 
(Sr No. 123). 

Bombay \Vorkmen 

Union Acid and Chemical Co., Bombay Workmen 
(Sr. No. 121). 

.. 
Handgloves, goggles, gumboots, aprons. 

.. Aprons. 
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(I) (2) 

]. K. Chemicals Ltd., Thana (Sr. No. 129) • • Watchmen 

Calico ~fills (Chemical Di,·ision) .. 
Bombay. (Sr. l'io. 129 & 140) .. 

Indian Plastics Ltd., Kandidi (Sr. !'lo. 141) 

Mazdoors working with acid 

Peons 
Workmen 

Saw Dust Grinders 

Kanpur Chemical Works, Kanhan (Sr. No. 180) Chamber Workers 

Cawnpur Chemical Co., Kanhan (Sr. No. 179) Charnberman 

RETIRE;\IEN'I' AGE 

(3) 

Rain-coats, 3 pairs of gumboots, 3 woollen 
Coats . 

.-\prons, handgloves, faccshield, gumboots. 

3 sets of uniforms and caps. 
Aprons covering- back and front portion of 

the body with half sleeves. 

I half shirt, I full pant. 

Dresses twice in 14 months. 

2 shirts, 2 half pants once in 18 months 
and half yard cloth e\'ery 3 months and 
country shoes e,·ery 8 mo'lths, 

6 the cases were noted during the course of scrutiny. 
58 years ; in 2 cases at 55 years and in one case at 60 years. 
continue an employee after the retirement age. 

In 3 cases the age of retirement was fixed at 
In 3 cases the company had the option to 

MEDICAL AID 

In the Sarabhai Chemials, Bombay (Sr. No. 126) the Company gave its own manufactured medicine 
to an e:-..-tent of Rs. 12·50 paise each year to the employees on the production of a medical certificate for 
the sickness of the employee or the members of his family. 

WORKING HOURS 

5 cases were noted. In 3 cases the working hours were 48 hours in a week and in one case the working 
hours were 46 in a week. In one case the clerical staff in the head office worked for 44 hours in a week 
while the telephone operators and peons worked for 48 hours in a week. 

PROVIDEN'r FUND 

In the Indian Plastics Ltd., Kandivli (Sr. No. 3 and Sr. No. 141) it was agreed that the Co. and 
the members shall each contribute six and a quarter per cent of the basic wages and dearness allowance 
of each member as their contribution to the provident fund. 

In the Hominian Plastic Industries, Bombay (Sr. No. 99) and in the Plastic Packaging Pvt. Ltd., 
Bombay (Sr. No. 130) workmen were allowed to contribute to the Provident Fund Scheme after 12 
months from the date they became permanent. 

In the Consolidated Pen l\Iakers, Bombay (Sr. No. 93) and in the Plastella, Bombay (Sr. No. 127) 
Pro,·ident Fund Schemes for employees based on the Employees' Provident Fund Scheme, 1952 were 
introduced. 

GRATUITY 

Cases were noticed during the rele,:ant period. A table showing the details of the amounts of 
gratuity granted is attached herewith. 

ATTENDENCE BONUS 
In the 1\Iachinery Paints and Chemicals (India) Ltd., Bombay (Sr. No. 162) the Compnay paid one day's 

extra wages as attendence bonus to a workman who actually worked on all the working days in a month 
2 day>' casual leave in a calendar year was, however, treated as working days for purpose of attendance 
bonus provided not more than one day's casual leave was taken in any one month. 

INCENTIVE BONUS 
In the Sanyal Hasonji Explosive Works, Nagpur (Sr. No. 88) the incentive allowance was calculated 

at the rate of I! paise per coil of 24 feet of safety fuse manufactured in excess of the normal production of 
the spinning machine in one shift of 8 hours. 

Th~ normal production of each spinning machine was roo coils of safety fuse less than the maximum 
rated capacity of that machine calculated on the basis of 7} hours working. (The maximum rated capacity 
of each machine was directly proportional to the diameter of the pulling drum and the speed of the pulling 
drum.) 
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LATE ATTENDENCE 

In the Hoechst Dyes and Chemicals Ltd., Bombay (Sr. No. 159) the following procedure was 
adopted for late attendence :-

(a) Those coming late between 10 and 15 minutes twice in a calendar month forfeited l day's 
casual leave if available or ! day's privilege leave or ! day's wages as the case may be. 

(b) Those coming late between 15 minutes and half an hour twice in a month forfeited I day's 
casual leave or I day's privilege leave, or I day's wages as the case may be. 

(c) Late attendence on account of established disorganisation of the public transport system was 
condoned. 

LEAVING EARLY 

In Hoechst Dyes and Chemical Ltd., Bombay (Sr. No. 159) employees were not allowed to leave 
the factory early on more than 3 occasions in one calendar month. If the total time exceeded one hour 
in one calendar month, proportionate wages were deducted. 

SUPPLY OF FREE MILK 

In the Iwacom, Pvt. Ltd. Bombay (Sr. No. 32) the moulders were given a quarter seer of milk every 
day. In Dharamji Morarji Chemical Co., Ltd, Ambernath (Sr. No. 100) the employees working in 
Hydrocloride Acid Plant, Nitric Acid Plant and Oleum Plant were given milk. 

SPECIAL GRANTS FOR FEAST 

In the Cawnpore Chemical Works, Pvt., Ltd., Kanhan (Sr. No 84) the management paid Rs. 100 per 
year to the Secretary of the recognised union to be spent for feast on any of the following occasions :

(a) 26th January, (b) 15th August, (c) Dasscra. 

FIRST AID ALLOWANCE 

In the Teddington Chemical Factory Ltd. Bombay (Sr. No. 114) an allowance of Rs. 5 per month wa~ 
paid to all workmen included in the official list of personnel available for rendering first aid treatment. 

FIRE FIGHTING ALLOWANCE 

In the Teddir.gton Chemical Factory Ltd., Bombay (Sr. No. 114) an allowance of Rs. 5 per month 
was paid to all workmen included in the company's fire fighting squad. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS 
ALLOWANCE GRANTED IN 'THE CHFI\1ICAI.' INDUSTRY 

Index Name of the Concern 
Serial 
No. 
(I) (2) 

4 The Indian Oxygen Ltd., 
Bombay. 

6 Dadajee Dhak.1eo ond Co. ~·t. 
Ltd., (Colour Deptt.). 

A-2425-3-A 

\Vages 

(3) 

Effective from 1-7-1959 

Dearness Atlowancc 

(4) 

With effect from 1~10-1958 at Consumer 
Price Index No. 371-380. 

Varia-
Pay-scales Rate tion of 

I 0 points 

Per cent Pe1 cent 
100 4 

( of the 
lsi !ls. I 00 

Textile Scale). 

2nd Rs. I 01 toRs. 200 50 2 

3rd Rs. 201 and above 25 

Peons- Rs. 65 per month. 
Rs. 35-1-45-2-55 (Cycle Peons to get 

R~. 5·00 11er month more). 
Lah. Technician-

Rs. 80-5-115-7·5()--16()--1()--160. 



(I) (2) 

6-co,t. 

7 Amar n,·e Cht-mic;:t) l..td .• 
Shahad·, (District Thaf'la). 

8 Imnoerial Chemical Industries 
(India) Pvt. Ltd. 

A-2425-3-B 
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(3) 

Clerk Grade II-
Rs. 9()-6-!2o--S-16Q-E.R.-!o-210. 

Clerk Grade 1-
R•. 61-5-IOQ-i·SQ-145-E.R.-IQ-165. 

Clerk Grode II I-
Rs. 120-7·So-!57·SQ-IQ-207·SQ-E.R. 

-12-SQ-270. 

Ejf.rri.- fr.,,. 1-7-1959 

(I) ~ r azdoors-
Rs. 68-2--88. 

(2) Helpers "A', Lab. Attendants, Packers, 
Asstt. Linemen, 1\lalis, Cleaners, Watchmen, 
Peons, llera.~ and Sweeper!<! Uamadars) ro ,:!('t 
Rs. I 0 Extra. 
Rs. 7:>-2-9;. 

(3) Heavy Gangmen, Hea,·y Saw Operator
R•. so-2-100. 

(4) FitteTS, Mukadams, Cleaners, (Required to 
obtain hcence )-
Rs. ~2-·2·5Q-112. 

(S) 1\'lasons, Firemen-
Rs. 95--4-135. 

(6) Driller-
Rs. IOQ-S-15Q-i·5Q-165. 

{7) \Viremen, Carpcl"ters, Headqu.1rter 
1\ lukadams-
Rs. II ()-6·SQ-I iS. 

(8) Clerks, Typists-
Rs. IIQ-7·50-I~S-IQ-245-15-275. 

(9) Roiier Attendant3-
Rs. 120-5-190. 

(10) Operato;(. Dri,·ers (Car and Truck) 
Refri!!:erator !\ Techanics, Pulverisers, Plllnlllers 
Fitter::;-
Rs· 12Q-i·5Q-195. 

(II) Elcctrician-
R•. 125-7·5Q-200. 

( 12) \\'elders (General Electrical), Biacksrniths, 
1\Iechanics-
Rs. IJQ-1 o-230. 

(13) Head Boiler AttenJants, Head Burners, 
Turners-
Rs. 150-7·5Q-225-IQ-235-15-250. 

(14) Stenographers-
Rs. 15Q-I Q-24Q-15-300. 

(IS) Storekeepers-
Rs. 15Q-I Q-27Q-15-33Q-20-370. 

(16) En~?ineerin~ Supervisors-
Rs. IHQ-7·5o:-2s5-IQ-275. 

FjfPrtit•c f""" I -9-/ 959 

(!) Su·eepers-
Rs. 34-2-)Q-2·50-60. 

(2) Sepoys, Hamals, \\1atchmen (Bcw IVIakt"rs 
vrith an Allowance of Rs. j)-
Rs. 35-2-45-2·50-·6Q-3-i5. 

(3) L<lh Att:endants, El<'ct:ic-i:ms, Ham~1~
Rs. 4Q-2-5Q-3-80. 

(4) As5tt. Hawaldars-
Rs. 45-3-81. 

(5) Butlers, Head Cooks
Rs. 5o-5-105. 

(6) Binders-
Rs. 55-3-85. 

(7) H<iwaldars-
Rs. 65-3-SQ-4-96. 

(8) Clerks Geode C-
Rs. 8Q-5-IOQ-7·5Q-13Q-E.B -lo-

2j0 (Graduates to starr on Rs. 90). 
(9) Clerks Grade B-

Rs. 95-7·5Q-IIQ-IQ-19o--E.Il.-12·50 
-215-15-290. 

(I 0) Clerks Grade A-
Rs. 125-IQ-165-12·5Q-19Q-E.B.-

15-31Q-2Q-370. 
(II) Self'Crion Gr::tdP.--

Rs. 14Q-12·SQ-19Q-15-28Q-E.R.-
20-400. 

(4) 



(I) (2) 

II Nila Products, Bombay Boilermen-
Rs. 5Q-5-110. 

SupC'r,·isors
Rs. 3R-4-78. 

Other Workmt·n
Rs. 30-3-60. 
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12 The Brigbt B,.,., Pvt. Ltd., Effectit·ejrom 1-3-/959 

( 4) 

Bombay. 
Daily-Rated Workers- 7S per cent of the Reviaed Cotton Tutile 

13 M/s. Koomek Plastic Mfg. 
Pvt. Ltd., Bombay. 

14 Dbarmsi Morat:iee Chemicals 
Co. Ltd., BomhaJ. 

Group !-Unskilled- Scale. 
Rs. 1·25-0·10-2·25. 

Group Il~Semi-skilled 1B'
Rs. 1·40-0·15-2·90. 

Group III-Semi-skilled 'A'
Rs. 1·5Q-0·20-3·50. 

Group IV-Skilled 'B'
Rs. 2·1 0-0· 25-4-60. 

Group V-Skilled 'A'
Rs. 3·00-0·3Q-6·00. 

Group Vl-Highly-skilled
Rs. 5·0Q-0·4Q-9·00. 

Monthly-Rated \Vorkers
(a) Head Accountants-

Rs. 25Q-20-330-25-455-3Q-515. 
(b) Asstt. Accountants-

Rs. 15Q-15-210-20-31Q-25-360. 
(c) Sr. C1crks-

Rs. 115-12·50-165-15-225-2Q-305. 
(d) Jr. Clerks-

Rs. 8Q-1Q-160-12·5Q-210. 
(e) 'Watchmen-

Rs. 80-5-75-1Q-105. 
(j) Peons-

Rs. 4Q-5-60-7-95. 
(g) Coolies not attached to l\1achine

Rs. 35-2-49-2·5Q-59. 

Effectivejrom 1-3-1960 

Daily-Rated \Vorkers-

Cattgories and Scale on 
Co,firmation 

Starting 
Pay 
Rs. 
2·10 (I) Coolies, Helpers, Sweepers 

(Rs. 2·25-0·09-2·52-0·12-
2· 88-0·15-3· 33). 

(2) Finishers, Grinders, l\1ixers, 
Packers. 
(Rs. 2·30-0·12-2·66-0·15-

3·11-0·20-3·71). 
(3) Drillers 

(Rs. 2· 2Q-0·15-2·95-0· 2Q-
3· 5 5-E.B. -0· 25-4· 30). 

( 4) Operators, Printers 
(Rs. 2-60-0·20-3-2Q-0·25-

3 95-E.B.-0·3Q-4·85). 
(5) Grade III-Fitters, Millers, 

Turners. 
(Rs. 2·75-0·25-3·5Q-0·3Q-

4·4Q-E.B.-0·35-5·45). 
(6) Grade II-Fitters, Millers, 

Turners. 
(Rs. 4·00-0·3Q-4·9Q-0·4Q-

6·1 Q-E.B.-0·45-7·45). 
(7) Grade Fitters, Millers, Turners 

(Rs. 6·00-0·40-7·2Q-0·5Q-
8· 70--E.B.-0·55-1 0· 35). 

(8) Carpenter-cum-Pattern Maker 
(Rs. 5·5Q-0·40-6·7Q-0·45-

8·05-E.B.-0·50-9·55). 

Effective/rom 1-6-1960 
Drivers-

Rs. 65-5-115. 
Mazdoors-

Rs. 35-2-55-3-61. 

2-20 

2·30 

2-40 

2·50 

5·50 

5·00 

Consumers Price Index 

401-410 
411-420 
421-430 
431-440 
441-450 

D. A. perda:r 
Rs. 
3·16 
3·25 
3·33 
3-42 
3·50 
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IS 1\f.'s. hllo Subsidiarv Indus
tries Co. (India\ p,:,. Ltd. 
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(3) 

Effectivtfrom 1-1-1961 

Consolidated '\\' 81!'CS
Femalc \\·orkers

Rs. 2·50 per day. 
Semi-skilled-

Rs. 3·00 per day. 
\Vr:tchmen-

R$, 65·00 per month. 

( 4) 

16 l\1 /s. Gener3l Pigment and E.ffectit·ejrom 1-1- 1962/or 26 working day1 

Group I-

Witk effect from D. A. 
Chemical Products pvt. 
Ltd., Bombay, 

17 The Calico 1\Iills Chemical 
Division, Bombay, 

Rs. 30·00-1·50-45·00. 
Group 11-

Rs. 35·00-2·50-60·00. 
Group 111-

Rs. 45·00-3·50-80·00. 
Group IV-

Rs. ~5·00-5-00-135·00. 

E.fftctit•tfrom 1-7-1961 

(1) General \\7orkmen (lHazdoors) Stor~peons
Rs. 34--2-44. 

(2) Watchmen-
Rs. 35--2-47. 

(3) Helpers to Turners and Tester (Acid Filing 
Deptt.}-
Rs. 40-2-58. 

(4) Cylinder Valve Repairer, Helper to 
Rlacksmith-
Rs. 42-2·50-62. 

(5) Pump Operator, Chlorine Filler, Cooling 
Plant Operator, Cylinder Turner Tester
Rs. 44--2· 50-64. 

(6) Carpenter, Painter, Blacksmith
Rs. 60-3-84. 

(7) Welder, Tumer
Rs. 80-4--120. 

(8) Boiler Attendant, Class II
Rs. 65--3-95. 

(9) Boilt>r Attendaf'lt, Class 11-
Rs. 85--5-135. 

(10) Fitter Grade 'A'-
Rs. 85--5--140. 

(II) Fitter Grade 'B'-
Rs. 62-3-92. 

(I 2) Electrician includinli!, Powt"r Plant Operator
Rs. 70-5--130. 

18 The Great 
Bombay. 

India Plastics, E.ffectiu (r<m~ 1-10-1951 

19 ~f's. Po1ychem Ltd., Bombay. 

Consolidated \\" a~es
Cnskilled-

Rs. 2-30-0·05--z.R0-0·10-3·30. 
Semi-skilled-

Rs. 3·00-0·10-3·50-0·:5-~·25. 
5killed 'A'-

Rs. 4·15--0·12-4·75--0·20-5·75. 
Skilled •s•-

Rs. 4·00-0·1 0-4· 50-0·15--5· 25. 

E.ffe<tivefrom 1-9-1961 

1-1-1962 

1-1-1963 

1-1-1964 

Rs. 50 per month • 

Rs. 60 per month. 

• • Rs. 65 per month. 

.. 
(I) Hi~hly-•killed- 90 per cent of the Textile Mills Sccale. 

\Velder-eum-Fitter, (Monthly paid)-
R,. 1)0-15-225--E.B.-20-325. 

(2) Skilled 'A'-
(Daily paid) Tank Farm Operator, Fork Lift 

Operator, Fitter, V·/elder, Turners, Work
men in the present ski,lled category-
Rs. 3·00-0·25-4·50. 

(1) Skilled 'B'-
Fitters, Welders, Turner, Carpenter, 

Painter, \Vireman, who are not in the 
present semi-skilled Junior or Senior 
catejilory-
Rs. 1·75-0·15--2·50-0·20-3·00. 
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(I) (2) (3) 

IS-cont. (4) Semi-skilled-
Engineering Helper, Helper in Styrene Un· 

loading Deptt. Transport and Warehouse 
Helper, Peon with knowledge of Car
penter Helper, Finishing Helpers, 
Laboratory Helper-
Rs. 1·2)-0·12-1·73-0·15-2·03. 

(5) Unski led-
Car and Lorry Cleaners, Plant Sweepers, 

C,ardener Helper, Helpers to Painters, 
Office Peon without knowledge of English. 
Miscellaneous not covered by semi
skilled category-
Rs. 1•15-0·1()-1·75. 

20 M Is. Chembur Bone and It is agreed to ~ive ad~hoc increments as below 
Fertilizer Co., Pvt. Ltd., withcffcctfrom 1-11-1961, 1962and 1963-
Bombay. 

CateJrory 1961 1962 1963 

Permanent Monthly 
rated workers. 

Rs. 
5·00 

Rs. 
3·00 

Rs. 
3·00 

per per per 
month. month. month. 

Ill ale Seasonal 0·25 0·12 0·12 
Workers (Regu- per per per 
larly employed). day. day. day. 

Female Seasonal 0·31 0·25 0·25 

22 Surhid Geigy Trading Pvt. 
Ltd., Bombay. 

23 The Podar Plastics Pvt. Ltd., 
Bombay. 

25 The Indian Oxygen Ltd , 
Bombay. 

Workers (Regu- per per per 
larly employed). day. day. day. 

Effecti••efrom 1-7-1961 

(I) Sweepers, Tea Boys, Hamals
Rs. 33-2·5()-48-3-6()-4-76. 

(2) Sepoys, Packers-
Rs. 35-2·5()-45-3-60-5-80. (Head 

Sepoy to get Rs. 5 per months mot e. 
(3) Watchman-

Rs. 35-3-65-5-85. 
( 4) Machine Opera tor

Rs. 4()-3-7()-5-90. 
(5) Dri,·ers-

Rs. 7()-5-120. 

(6) Jr. Clerk, Typist, Telephone Operator
Rs. 75-5-85-7·5()-lt0-10-19()-E.B. 

-12·5()-227·50. 
(7) Sr. Clerk, Asstt. to Se~tional Head, Steno ... 

~rap her, Lab. Asstt. Comptists-
Rs. 120-1()-200-ls-320-E.B.-20-

400. 

Effective from 1-10-/961 

Unskilled-
Rs. 1·2()-0·06-1·80-per day. 

Semi ... skilled-
Rs. 1·35-0·12-2·)5-perday. 

Skii'ed-
Rs. 2· 20-0· 20-4· 20-per day. 

Effec'i<•e from /-9-/961 

(I) Sweepers-
Rs. 35-2-51-3-66. 
(2) Mazdoors-

Rs. 40--2--50--3--68. 
(3) Darwan-

Rs. 4o--2--60--3--75. 
(4) Cylinder-

R•. 45-3-63-4-87. 
(5) Mazdoors I---

Rs. 45--3--63--4--87. 
(6) Booking SircarS

Rs. 45-3-60-4-88. 
(7) Head Oarwan-

Rs. 45-3-75-4-91. 
(8) Cylinders Fitters

Rs. 45-3-60-4-92. 

Basic 
salary 

( 4) 

Consumers Price 
Index No. is bet
ween 391-400 

Variation 
of 

I 0 points 
rise or 

fall 

I to 100 I 00 per cent of basic Per cent 
salary with mini... 5 
mum of Rs. 85. 

101 to200 50 per cent 2 i 

201 and 25 per cent 
above. 

for Subordinate staff R;. 3. 

li 

Rs. 3. 



(I) (2) 

25-cool. 

26 The Bomhay Gas Co. Ltd., 
Bombay. 

27 Arco Baneles Work and 68 
other con~erns as per the 
list attached. 

28 Vij.ty Bangle \\rorks, BorivJi, 
Bombay. 
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(3) 

(9) Cylinders Examiners, Task 1\listeries
Rs. 5Q-3-65-5-9Q-E.B.-5-120. 

( 10) Asstt. Fitters-
Rs. 5Q-3-59-4-95. 

(II) Compressor Atte-ndanrs-
Rs. 52-3-55-5-SQ-E.B.-5-110. 

(12) Carpenter-
Rs. 56-3--6)-5-9Q-E.B.-S-130. 

( 13) Fitters, Eql...iipments Repaircrs-
Rs. 6Q-)-JOQ-E.B.-S-145. 

(I 4) Gate Anenrlanrs-
Rs. 6Q-4--8Q-E.B. -5-1 20. 

(I)) l\fasons-
Rs. 64-4-1 00-5-1 I 0. 

(16) Car Dri•·ers-
Rs. 6)-5-120. 

(I 7) Mechanists-
Rs. 6)-5-13Q-E.B.-7·5Q-J60. 

(18) Lorry Dri•·ers-
Rs. iQ-5-1 30. 

( 19) Plant Oper3tors-
Rs. 7Q-5-8)-7·)Q-J I 5-E.B.-7·5Q-175. 

(20) Electrician-
Rs. 9Q--5-J 2Q-E.B.-7·5Q-J65. 

(21) Asstt. Forc."man-
R•. 12Q-10-J~O. 

(a) Vnskilled workmen and Separators to 
start on Consolidated wa.ees of Rs. 45 per 
month and be IZi,·en incremt!nt of R ... S ufter 
six month from the date of settlement and 
thus hro:.~l!"ht to Rs. 50 per month. 

(b) All Heatermen shall he gi\•t-n initial "'ages 
of Rs. 50 per month and increment of Rs. S 
e,·ery six months till thev rca.:-h upto Rs. 60 
per month. · 

(c) AJI other workmen shal! be ~i,·cn ad-hoc 
increases on the percentage basis on their 
present wage as beiO\.\ :-

Percentage wag-es per month Percentage 
increase 

Rs. 5 I to Rs. 7) 15 per cent. 
Rs 7f- to Rc;. ISO I 0 per Cl!Dt. 

Rs. I; I to Rs. 200 j per cent. 

(d) The rate of the increment and the maxi-
mum in the ~ategory had been agret'd to as 
under-

Rate or 
Catcgnry ann'..ial Maximum 

incre-
Mf'nt 

(I) (2) (3) 

Rs. R~. 
Separators 50 
Heaterman .• ~0 
GhodiwaHa and Hea\"y 3 75 

1\tazdoors 
Polishers and Sheet Cutter 4 85 
Packers 5 I 10 
Cylinderman 5 I 15 
Cutters 10 225 

Ejje..riv' from 9-4-1962 

(a) Unskillt:d workmen and Separators to 
start on Consolidated wages cf Rs, 4j per 
month and be .'riven ill<'rement of Rs. 5 after 
six months from the date of settlement and 
tht1s brought to Rs. 50 p~.:r month. 

(1,) All h~arermen shall be given initial wa,.es 
of Rs. 50 per month and increment ot R;: 5 
C1 'ery six months till they reach upto Rs. 60 
per month. 

(4) 

Lamp lnspc..>ctor will ,::!et with effect from 
1-4-1961 additional D. A. at rhe rate of 
6i per cent of their Basic salary over 
and above their e"tisting rate of D. A. 



(I) (2) 

28---<onl. 

29 The Bhor Industries Ltd., 
(Mfg. of Plostics Cloth, 
Leather Cloths, etc.), Born 
bay. 

30 The Indian Plastics I.td., 
Radio Section (Rndio Divi
sion), Bombay. 

31 M fs. General Chemicals Pvt. 
Ltd., Bombfty. 

32 Mis. lwacom 
Bombay. 

P\'t. Ltd., 

34 The Indian Oxygen I.td., 
Bombay. 

35 The Pla~tic Extruders Pvt. 
Ltd., Bombay. 
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(J) 

(c). All other workmen shall be given ad-hoc 
Increases on the percentage basis on thdr 
present wages as helow :-

Present wages per month Percentatre 

Rs. 51 toRs. 7S 
Rs. 76 to R•. 150 
Rs. 151 tu 1\s. 200 

increase 
15 per cent. 
I 0 per cent. 
5 per cent. 

EjJectitle from 1-2-1962 

(I) Unskilled-
Rs. 1·25-0·06-1·85. 

(2) Semi-skilled "B"
Rs. 1·30-0·10-2·30. 

(3) Semi-skilled "A"
Rs. Hfl--0·12-2·60. 

(4) Skilled "B"-
Rs. 1·611--0•15-3·10. 

(I) Skilled 'A"-
Rs. 2·00-0·20-4·00. 

(6) Hiohly-skillerl "B'
Rs. 2·5fl--0·3fl--5·50. 

Unskilled-
Rs. 3-lfi--0·01-HQ-0·08-4·00. 

Semi-skilled-
Blacksmith, to c•Jt Iron Bars and in size, 

Pipe Fitter and CarpeOier-
Rs. 4·0fl--0·08-4-4fl--0·1 0-S·OO. 

Skilled
Welder-

Rs. 4·80-0·12-5·4fi--O·IS-6·00. 

All temporary workers will he paid a conso
lidated pay of Rs. 3·1 0 per day (efft:cti,·e 
from 1-7-1962) · 
(I) Grade 1-Sapervisors, Boiler Atten

dants, Die I\1al{ers-
Rs. I Ofl--8--1 80 per month. 

(2) Grade II-,Virem<tn-
Rs. 7>-6-13) per month. 

(3) Grade III-Spray Painters, Colour 
Mixer, Carpenter, Fitters-
Rs. 57·)fl--5·0fl--l 07·50. 

(4) Grade IV-
Rs. 52·5Q--5-0Q-I 02·50. 

(5) Gracie V-Moulding and Pressing
Rs. 47·5fi--Hfl--87·50. 

(6) Grade VI---cutter (includes all Cutting 
Hand, Painting, Filling, Grinding, Boring, 
Bending Handle Steaming, Dipping
Rs. 42·5fi--4·0Q--82·50. 

(7) Grade VII-Nose Fixing, Ring Fi:~ing, 
Wrapping and Packing, \\'atchman, 
Fireman-
Rs. 37·50--3·0Q-·67·SO. 

(8) Grade VIIJ-Mu?.doors
Rs. 32·5fl--3·00-62·50. 

(I) Grade 'A'-.Charge hand Electrician-
Rs. 100-8-180. 

(2) Grade 'R'-Wireman-· 
Rs. 75-·6-135. 

(3) Grade 'C'--Fitter, Carpenter, Assistant 
Chargeman-
Rs. 57·5fl--5-107·50. 

(4) Grade "D'-Machine Attendants, (Sr.)
Rs. 47·5fl--4-87·50. 

(S) Grade 'E"-1\lachine Attendants, (Jr.)
Rs. 42·50- 4--82·50. 

(4) 

E.ffectit•cjrom 1-7-1962 

85 per cent of the Revised Cotton Textile 
Scale of D. A. 

D. A. equivalent to 661 per ce-nt of the 
Revised Cotton Textile Rate. 

D.A. at the rate of 80 per cent of the Revised 
Textile Scal.s from 1-7-1962 to 30-6-63 
and thereafter at the rate of 81 percent 
of Revised Cotton Textile S:-ales. 

Existing \"ariation percentage for lst slab 
i.t~. for (1st Rs. 100) should be increased 
from 4 to 5 per cent from 1-1-63. 

At the rate of 80 per cent of the Re,•ised 
Cotton Textile rate from 1-9-62 and 85 at 
per cent from 1-9-63. 



(I) (2) 

35-<olll. 

36 l\1/s. Crient Pl.stics, Bombay 

3 7 The Chomo-Pharma Labo
ratories, l.td., Bombay. 

38 ;\l's. Kerman 
Bombay. 

Products, 

39 Dental Corporation of India, 
Bombay. 

40 ). K. Chemicals, Bombay 

41 The Papu Products, Bomhay. 

42 The Dhor Industries, Ltd., 
Bombay. 

43 Shree Ganesh Chemical 
Industries, Bombay. 
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(3) 

(6) Grade 'F'-Scaler, Packt:r, Cutter 
\\"atchm.m-
Rs. 37·5o- 3-67·50. 

(7) Grade 'G'-l\h1.doors, S\\·eerers
Rs. 32·5()-3-62·50. 

Effcrtit·tf•·<m 1-1-63 

(I) Pres..."mu·n, Filernan, .Scrappers-
Rs. 3·25 per d"Y· 

(2) Fitter-
Rs. 4·00 per day. 

(3) Supervi~ors
Rs. 5·00 per day. 

(I) Skilled-
Rs. 10()-5-125-6-ISS. 

(2) Semi-skilled I-
Rs. 82-3·5()-96-4-128. 

(3) Semi-skilled !I-
Rs. 72-3-9()-4-11 0. 

(4) t:nskillcd-
Rs. 62-2-75-2·5()-~()-4-100. 

Eff.-ctit·e from I -4-63 

(4) 

Rs. SO per month for the Cogt of Living 
Index at 441-450, and Rs. 2 for ,·ariation 
of e\·ery I 0 points increase or decrease 
by Rs. 2. 

(I) Consolidated wa~es for permanent \\Orkers
Rs. 8()-4-120. 

(2) Consolidated "ages for tt>mporary 
worker~-

Rise of Rs. 5 per month in their present 
wages. 

Thos.e workmen who haYe re:1chcd the ma...xi- Operati\·es-At old Textile Rate. 
mum of their grade shou!d ~et one jr.cre-
ment on 1-7-64 and another on 1-7-65. 

With effect from 1-6-63 each of the 17 work
men (8 monthly paid and rest daily rated) 
were given a rise of Rs. 12 per month in the 
p~eserit consolidated wa~es. Each work
man will be !!'iven yearly increment of Rs. 5 
per month, the I st being due from 1-6-64. 

Skilled
Effective f.om I -I -63 

Rs. 1·6()-0·15-2·5()-E.B.-0·2()-4·1 0. 
Semi-skilled-

Rs. 1-35-0·12-1·95-E.B.-0·1 5-2· 70. 
Unskilled-

Rs. 1·08-0·08-1·88. 

Effective from I -9-62 
(I) All workmen who are at present paid \\holly 

on piece rates and all workmen ''· ho are at 
present paid at fixed rate sholll be granted 
25 per cent increase in their present rate 
as incentive. 

(2) All the workmen who are at present paid 
on entirely fixed time rate shall be ~ranted 
an increase of 30 per eent on their pre.c:ent 
fixed time rate 

Above mentioned conditions are not appli ... 
cable to learners and apprentices present 
or future. 

Effectiv• fmm 1-/1-63 

Welder, Mukadam-
Rs. 9()-5-50-145. 

Unskilled Worken
Rs. 8()-S- 130. 

The Dri\'ers and cleant-rs shall be paid 
D.A. at the rate which is being paid to 
the workmen in the factory of the con ... 
cern "·ith effect from 1-1-63. 

The parties agreed that the indell' No. of 
450 should ·be basis for new wage-scales. 
In case of rise in this out of living 
Index hy I 0 points (i.e. up to 460), 
the workmen would be entitled to get 
D.A. at the rate of 50 per cent of the 
difference between the D.A. payable to 
the Textile workers when index is 450 
and which would be payable to them when 
index will be 460. 
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4S The Calico Mills Chemical 
Dh·ision, Bombay. 
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(3) 

Effu•i•·• from 1-9-63. 
Draughtsmen
Rs. SQ-IQ-130. 

Clcrks-
Rs. 6)-5-95-131-1 Q-225 (G.aduates 
and Stenos would be started at Rs. 80 in the 

aboYe grad~.) 
Printers-

Rs. 28·60 basic salary for 26 working days, 

(4) 

At the same rate as is preya;Jin~ from time 
to time for respecti\•e categories in the 

Textile I ndustr~·. 

47 The Natural Gas Co. Pvt. Ef!ecti·rej,otn 1-1-63. Basic' Wa.g-es Ratn ·1 D. A. 
Ltd., Bombay. Hi~hJy Skillt:d-l\1otor Mechanic or Senior Rs. I to I 00 I 00 per cent of ha."ic 

wages, subject to mini
nlum of Rs. 60. 

4R M 1s. Art Bangle Pvt. Ltd., 
Bombay. 

49 Alchemic Pvt. Ltd., Bombay 

SO M/s. Coats of India, Ltd. 

1\tfechanic-
Rs. 75-5-12Q-IQ-180. 

Skilled-Drivers, Carpenters, Painters, Do- Rs. 101 to 110. Rs. 110. 
Rs. 120. mestic l\llechanic or Junior J\llecbanic- Rs. 151 to 200. 

Rs. SQ-3-95. 
Unskilled-\\'a~chmen

Rs. 3Q-2-60. 
Unskilled-Coolies or Mazdoors (Daily-rated) 

Grade 11-
Rs. 1·45-0·1 0-2·35. 
Grade I-

Rs. 1·20-·0·07- H~. 

C!erks-
Rs. 132-6-15Q-7-22Q-I{}-270. 

Rs. 2·00 per day. 

Rs. 1·45 per day. 

(a) Those earning basic saluries )t-!l;S than 
Rs. I 00 per month at the rate of 62i per 
cent of the Re•·ised Scale of D.A. payable 
to the Textile workers in Bomhav. 

(b) Those dravwing basic salaries in excess 
of Rs. I 00 per month at the rate of I 05 
per cent of the Revised Tex1 ile Scale of 
dearness allow:lnce. 

From- Rs. 

1-S-64 

1-5-6) 
1-5-66 
1-5-67 

per cent 
80 of the Revised Textile 

Scale. 
8S Do. 
90 Do. 

100 Do. 
Effective from 1·6-1964. 

25 per cent of Textile Scale rounded off 
to the nearest rupee. 

51 The Carbide Chemicals Co., Hourly rate increased as follows:- Increase by 1 0 per cent in present rate 
which is based on Revised Textile 
Scale. 

Bombay. 

52 Ar!abs Ltd., Bombay 

A-2425-4-A. 

Grade Per Hour Increment 
Paise per hour 

Paise 

I 0·24 0·02 
II 0·3S 0·03 
III 0·60 0·04 
IV 0·90 0·06 
v 1·30 0·08 

(I) Senior Cierks-
Rs. 225-12·5Q-30Q-15-36Q-E.B.

IS-4SO. 
(2) Junior C!erk-

Rs. 16Q-5-170-7·SQ-20{}-IQ-280. 
(Graduates to start with 2 increments). 

(3) Drivers-
Rs. 155-5-210. 

( 4) Cieaners-
Rs. 13Q-4-170. 

(5\ Peon-
Rs. 13{}-4-170. 

(I>) Packer-
Rs. 135-S-190. 

(7) Mazdoor-
Rs. 13Q-4-170. 

(6) Lab. Asstt. and Worker
Rs. 13{}-S-180. 

(9) Technical Assistant-
Rs. 175-15-31 {}-E.B.-2Q-4SO. 

(Allowance for Cashier Rs. 20 and Typist and 
Tel. Operator Rs. 15. Peon shall be given 
Rs. I·SO per day when cyclostyling work is 
being done). 
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(I) (2) (3) 

H M.'s. Indian Plastics Ltd., (I) Unskilled-
&mbay. Rs. l·Z:i-0·1(}-2·25. 

(2) Semi skilled ' B '
Rs. 1·4(}-0·12-2-72. 

(3) Semi-skilled 'A'
Rs. 1·55-0·15-3·35. 

( 4) Skilled 'B '-
Rs. 2·0(}-0· 2(}-4· 20. 

(5) Skilled ' A '-
Rs. 3· 0(}-0· 30-6· 30. 

(6) Highly Skdled
Rs. 5·00-0·5(}-9·50. 

55 The Goldfield 
Co., Bombay. 

lllercantile Ef[ectiv• from /st January /965 
( Ccm•olidated) 

All workmen-
Rs. 3·10--0-1(}-4·1(}-0·15-5·6(}-0·20-

6·0(}-0· 25-6· 25. 
Provided that a workman who joins the employ

ment of the company on a permanent basis 
shall initially be given a consolidated wage 
of Rs. 2 per day and when found suitable 
and efficient, will be given a consolidated 
wage of Rs. 2· )0. After the period of six 
months he shall be fixed in the regular wage 
scale. 

58 The Polychem Ltd., Bombay (I) Unskilled-

59 :!II "s. Surfactant Pvt. Ltd., 
&mbay. 

60 Chloride and Exide Batteries 
(Eastern) Ltd., &mbay 

61 The Plastics and Industrial 
Corporation Ltd., Bombay, 

62 Sharad Plastics, &mbay 

63 M /s. Asian Chemicals Works, 
&mbay. 

64 Bakelite Electrical Mfg. Co. 
Pvt. Ltd., Bombay. 

A-2425-4-B. 

Rs. 1·4(}-0·1(}-2·40. 
(2) Semi-skilled ' B '-

Rs. 1·85-0·12-2·09--0·1 :i-3· 29. 
(3) Semi-skilled' A'-

Rs. 2· 3(}-0·1 :i-2· 7:i-O· 20-4·15. 
(4) Skilled' B '-

Rs. 2"75-(}2:i-5·25. 
(5) Highly Skilled-

Rs. 15(}-15-225-E.B.-2(}-325 p.m. 
(6) Skilled ' .~ '-

Rs. 4·1 (}-0· 30-6·50. 

(I) Skilled-
Rs. 15(}-1(}-25(}-E.B.-15-325. 

(2) Semi-skilled-
Rs. J04-:i-154-7·5(}-J9HO p.m. 
Rs. 4·0(}-0·19--5·9(}-0·29--7·35 p. d. 

(3) Unskilled (1\lazdoor)-
Rs. 3·25-0·J(}-4·25-0·J:i-5·00 p. d. 
Rs. 84·5(}-z.6{}-JJ0·5(}-3"9(}-130·00 p.m. 

(4) \\"atchman-
Rs. 8(}-5-130-7·5(}-167·50. 

Store Assistant-
Rs. 8(}-:i-10(}-7·5(}-13(}-J(}-15(}

E.B.-12-210. 

Consolidated Wat;'es (Daily) 
Rs. 3·5(}-0·15-3·8(}-0·2(}-5·40. 

(I) linskilled-
Rs. 85-4-125. 

(2) Semi-skilled
Rs. 105-6-165. 

(3) Skil!ed-
Rs. 14(}-8-220. 

Ad-/u)(; itiCTeast for 5 years 
(I) Unskilled-

IS paise per year. 
(2) Semi-skil!ed-

20 paise p~r year. 
(3) Skilled-

30 paise per year. 

( 4) 

\Vith Consumer Price Index figure of 46 l-
470 and variation of every I 0 points 
by Rs. 2. 

D. A. up to 100 
Rs. 101 toRs. 200 
Rs. 20 I to Rs. 300 
Rs. 30 I and abo"e 

7-50 
15·00 
22·50 
25·00 

D. A. as usual i.e. 60 per cent of the 
Revised Textile Scales. 

On Index Figure of 560 and with variation 
. of one point by one paisa per day. 



(I) (2) 

65 The Indosal Chemical Corpo
ration Pvt. Ltd., Bombay. 

66 M/s. Indo Nippon Chemical 
Ltd., Bombay. 

67 Pen Workers, Bombay. 

69 M/s. Kores (India) Ltd., 
(Factory Staff), Bombay. 

70 Kores (India) Ltd., Bombay, 
(Supervisory and Office 
Stat!). 
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(3) 

(I) Unskilled-
Rs. 3·25-0·10-3·75-0·10-4·25. 

(2) Semi-skilled-
Rs. 4-25-0·15-5· 00-0·15-5· 75. 

(3) Skilled- , 
Rs. 5·25-0·25-7·50-0·25-8·75. 

(I) Skilled-
Rs. 85-3-100-4-120. 

(2) Semi-skilled' B '-
Rs. 90-4-110-5-135. 

(3) Semi-skilled 'A'-
Rs. 100-5-125-f>-155 

( 4) Skilled-

Rs. 150-f>-180-7·50-217·50. 
(5) Supervisors 1 B '-

Rs. 160-7-195-S-235. 
(6) Supervisors' A'-

Rs. I 75-10-225-15-300. 
(7) Clerks-

Rs. 150-5-175-f>-205. 
(8) Chemist' B '-

Rs. 200-10-250-12·50-312·50. 
(9) Chemist 'A'-

Rs. 250-12·50-325-15-385. 

(I) Unskilled-
Rs. 4· 50-0· 20-5·50. 

(2) Semi-skilled-
Rs. 5· I 0-0· 30-6-60. 

(3) Skilled-
Rs. 6·60-0·40-7·80. 

Effective/rom 1-1-1965. 

Grade I-A-
Rs. 1·50-0·1 0-Z.00-0·12-3-20 per day. 

Grade-B-
Rs. 1·75-0·10-2·25-0·12-3·45 per day. 

Grade 2-A-
Rs. 2·00-0·12-2·60-0·15-4·1 0-per day. 

Grade-B-
Rs. 2-25-0·12-2·85-0·15-4· 35 per day, 

Grade 3-A-
Rs. 2·5()-0·15-3·25-0·2()-5·25-per day. 

Grade B-
Rs. 2·75-0·15-3·5()-0·2()-5·50per day. 

Grade 4-A-
Rs. 3·0D-0·2G-4·0()-0·25-6·50 per day. 

Grade B-
Rs. 3·25-0·2()-4·25-0·25-6·75 per dav. 

Grade 5-A- · 
Rs. 3·;()-0·25-4·75-0·3()-7·75 per day, 

Grade B-
Rs. 3· 75-0·25-5·0()-0·3()-8·00 per day. 

Peons and \Vatchmen-
Rs. 1·75-0·12-2·35-0·15-3·85 per day. 

E.ffectit•e from 1-1-1966 

(I) Clerk, Typist, Tel. Operator, Comptist, 
Jr. Chemist, I. C. I. Punch Operator, 
Computypist-

Rs. I 15-IG-165-13-23()-E.B.-
16-326. 

(2) Sr. Clerk, Chemist, Steno, Store-keeper-
Rs. I 5D-13-21 5-1 &-295-E.B.-2D-41 5. 

(4) 

Slab At Index Variation 
figure 500 of 10 

points 
Rs. Rs. Rs. 

up to 100 20 2·50 
10 I and above 10 2·50 

D. A. on the Cost of Living Index figure 
640-649 and for every I 0 points vari· 
ation by 0·1 0 paise per day. 

(3) Asstt. Sec. Head- · 
Rs. 20G-16-28G-2Q-380-E.B.-25-530. 

( 4) Asstt. Supervisors-
Rs. I 15-IG-165-12-225-E.B.-15-300 

1 5) Supervisors-
Rs. 165-12-225-15-30()-E.B.-2()-

400. 
(6) Foreman-

Rs. 20()-1 5-275-2()-375-E.B.-25-
500. 

Comptist and computypist wi11 be getting an 
allowance of Rs. 1 0 per month. 
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(I) (2) (3) 

71 ~lis. Ganges Pt~. Ink Factory N'o. of Gr:1de 
Ltd., Bombay. \\"orL:ers 

n ltf 1s. Indian Oxygen Ltd., 
Bombay. 

73 M fs. Gandhi Parekh Invest
ment C.o1 pn. Pvt. Ltd., 
Bombay. 

74 ~·I 's. Comtex Laboratories, 
Bombay. 

76 M Is. Carhon Drv 
Works, Thana. · 

colour 

I Rs. 250-25-350-3(}-470. 
7 R•. 20(}-2(}-ZS(}-25-38(}-3(}-470. 
I Rs. 18(}-15-225-2(}-285-3(}-41 5. 
6 Rs. 10(}-1(}-15(}-15-21(}-2(}-290. 
4 Rs. 8(}-1(}-140-15-200. 

(I) Unskilled: Hdpcrs Watchmen, Sw.-epers
Rs. 5·0(}-0-05-5·50 p. d. 

(2) Semi-skilled ' A '--Qperators
Rs. 6·5(}-0·15-8·00. p. d. 

(3) Semi-skilled 'B ' Asstt. Operators, Help
pers, to Boiler Attendants-
Rs. 5· 75-o·J o-6·]) p. d. 

( 4) Skilled : Boiler Attendants, Fitters, Lorry 
DriYers-

Rs. 8·0(}-0·25-1 0·50. p. d. 

(I) Unskilled-
Rs. 105-3-135. 

(2) Semi-skilled ' B '
Rs. II (}-3i-145. 

The Company a~eed to grant a mtro1mum. 
wage of Rs. II 0 to all the employees employ. 
ed in their works at Thana. 

11 Bombay Sewree Chemical (i) Unskilled-
1\lig. Co. p,,., Ltd., Rs. 2·0(}-0·15-3·50. 
Bombay. (ii) Semi-skilled-

78 KO<es (India) Ltd., Bombay .. 

Rs. 1·5(}-0·15-2·50. 
(iii) Skilled-

Rs. 2·75-o·25-4-75. 

( 4) 

D. A. shall be paid with effect from 1-1-66 

Slah 

lst I 00 
2nd 100 
3rd 100 
4th I 00 and above 

Index fig. 
651 

Per cent 

100 
50 
45 
40 

Vari:-~tion 
ofiO 
Points 

Per cent 

5 
2t 
li 

Eff~ctit.•efrorn 1st ."/anuarv 1966. 
D. A. at the Revised Textile ·scale to the 

workers getting- Rs. 35 to Rs. 72 p. m, 

D. A. shaH be gi,·en at the same rate as is 
given to permanent workmen. 

The wages as per de01and No. I shall be 
limited to the Bombay working class 
Cost of Living Index at 650 and for 
upward variation of I 0 points over 650, 
all the employees shall he Riven a sum of 
Rs. 2·50 per month as dearitess allowance. 

76 per cent of the Revised Textile Scales. 
There shall he a variation of 5 paise for 
e'·ery rise of I 0 points above the Cost 
of Living Index Nwnber 670. 

(a) Basic Wag<-Slahs Rate of D. A. 

(i) Up to Rs. I 00 115 per cent of the 
Revised Textile Scale 
for the days of the 
month excluding Sun
days. 

(ii) Rs. I 01 to 200 50 per cent of the 
basic wages over 
Rs. 100. 

(iii) Rs. 201 to 300 25 per cent of the 
basic wages over 
Rs. 200. 

(iv) To those drawing basic wages of 
Rs. 301 and above the D. A. at the 
above rate shall be calculated and paid 
ti if their basic wages were Rs. 300. 

Dai/)1 Rattd Workman 
(i) Up to Rs. I 00 as basic wages, the 

D. A. shall be I IS per cent of the Revised 
Textile Scale for actual days worked and 
paid holidays enjoyed by the workmen. 

(ii) For monthly basic wages in excess of 
Rs. 1 00, the D. A. shall be calculated on 
the b.tsic stated in (a) (ii) (iii) and (iv) 
above on che estimated basic wages for 
ati the days of the month excluding 
Sundays and the actuaJ D. A. payable 
shall be that proportion of the D. A. 
so calculated as the total number of 
days \'\'Orked and the paid holidays 
enjoyed in tht months bears to the total 
number of day$ in the month excluding 
Sundays. 
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(I) ------~(2_> __________________ (~3)~--------------------~(~4)~---------

80 Sirdar Carbonic Gas Co. Ltd., 
Bombay. 

Effective from 1-2-1966. 

(i) Unskil!ed-
Rs. 1·5G-O·IG-1·6Q-0·15-2·50. 

(ii) Semi-skilled-
Rs. 1·80-0·15-2·1 Q--0·25-3-60. 

(iii) Skilled-
Rs. NG-0·25-2-90-0·35-5-00. 

Efftctivtfrom 1-1-1967. 

Sl Art Bangle p,ot, Ltd., Bombay Workman will get equal Dearness Allowance 
to 85 per cent of the Revised Tez:tilc 
Scale. 

82 The West India Chemical 
Pvt. Ltd. Poona. 

83 Pratibha Plastic Industries, 
Poona. 

85 The Kanpur Chemical Works 
Pvt. Ltd., Kanhan, Nagpur. 

Effectivt from 1-12-60. 

Unskilted-..'iweeper, Watchman, Mali, Gard. 
ner, Mazdoor-
Rs. 55 Consolidated for 26 working days. 

Effective from 1-6-66. 

(i) Unskilled-
Rs. 3·08-0·1 o-3· 78. 

(ii) Semi-skilled-
Rs. 4·25-0·15-5-30. 

(iii) Skilled-
Rs. 5·75-0·2Q-7·15. 

The management agrees to pay as from 1st 
January 1960. 6! per cent increase on 
consolid:1ted wages paid to every employee 
in addition to the increase of 12i per cent 
in their wages already granted to them 
during the pendency of the Industrial Re
ference No. 21 of 1959 as from lst January 
1959. 

The consolidated wages are split up into Basic 
Wages and Dearness Allowance as below:-

Existing Rate Split up wages 
No. of Rate rate after 6! 
work- before after per cent Net Dear-

ers. case giving increase In- Basic ness 
started 12 t per on con .. crease allow-

cent soli dated ance 
increase wages 

(I) (2) (3) (4) (5) (6) (7) 

Rs. P. Rs. P: Rs. P. Rs. P. Rs. P. Rs. P. 
Daily-rated :-

18 1·75 1·97 2-09 0·34 0·98 1·11 
II 1·81 2-04 2·17 0·36 1·02 1·15 
13 1·94 2·18 2-32 0·38 1·09 1·23 
15 2·00 2-25 2-39 0·39 1·13 1·26 

I 1·94 2-44 2·59 0·65 1·22 1·37 
2 1·87 2·10 2·23 0·36 1·06 1·18 
I 2-44 3·00 3·19 0·75 1·50 1·69 
I 3·75 4·22 4-48 0·73 2·11 2-37 
I 1·44 1·62 1·72 0·28 0·81 0·91 
I 2-81 3·16 3-36 0·55 1·58 1·78 
I 1·12 1·26 1·34 0·22 0·63 0·71 

(I) (2) (3) (4) (5) (6) (7) 

Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. Rs. P. 
Monthly-rated-

152-41 24-91 I 127·50 143-44 71·72 80·69 
I 62·00 69·75 74·11 12·11 34-87 39·24 
I 64·00 72·00 76·50 12·50 36·00 40·50 
3 64-00 75·00 79-69 IH9 37·50 42·19 
2 84·00 94·00 100·40 16·40 47-25 53·16 
I 75·50 84·94 90·25 14·75 52-47 47·78 
I 95·00 106·88 113-06 18·06 53-44 59-62 
5 50·00 56·25 59·77 9·77 28·13 31·64 
I 48·00 48·00 51·00 3·00 24·00 27·00 
3 56·00 63·00 66·94 10·94 31·50 3;·44 
I 46·50 52·31 55·58 9·08 26·19 29·39 
I 53-00 53·00 56·31 3-31 26·50 29·HI 



(I) (2) 

86 Raj Lumi Chemico's 
Industry Nagpur. 

87 Manohar Chemicals Indus
tries, .Nagpur. 

89 E:l:en Industries, Bombay 

90 Oriental Plastics Corporation, 
Bombay. 

91 Chloride and E•ide Batteries 
(Eastern) Pvt. Ltd. 
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(3) 

The management agreed to an ad-hoc increase 
as below:-

(1) 2 Bhattiwallas
Re. I each. 

I Bhattiwalla
Rs. 6 each. 

(2) Cutter Chhapaiwalla
Re. I each. 

(3) Packer-
Rs. II. 

(All categories will get increment of Re. I for 
a period of j years). 

With effect from 1-12-61 each employee shall 
be given incre~se of Rs. S per month. 

Effativt from 1-1-59. 

Daily Wages-
( I) UnskiJled-Sweepers, \Vatchmen~ Coo

lies, \Vater Fitters-
Rs. 2-5-0 Re. 0-J-0 Rs. 2-15-0. 

(2) Semi-sl<11led 'B'-Moulding Machine 
Pressure Operator, Dieopener, Embos
sing Assistant Plater (Goods Cleaner and 
\\'ater Filler) Paper Polish and Ring 
Cutting-
Rs. 2-8-0 Re. 0-1-6 Rs. 3- i-0. 

(3) Semi ski11ed 'A'-Assemhling Checker, 
Plated Articles, Finish Buffing, Celluloid 
work on Jeather--
Rs. 2-12-0 Re. 0-2-0 Rs. 4-0-0 

(4) Ski11ed 'B'-Supervisors Tool Room 
Fitter-
Rs. 3-8-Q-0-3-Q-5-6-0. 

(5) Ski11ed 'A' Turner and Chief Plater
Rs. 4-0-Q-0-4-Q-6-8-0. 

(6) Highlv skilled-Die l\Iaker-
Rs. 4-8-Q- 0-4-Q-5-12-Q-0-6-Q-9-8-0. 

(7) Warchman-
Rs. 60·2-90 per month. 

New recruit shal1 be paid Rs. 2-2-0 a day till 
si."< months and after that if they are in 
service shall be given minimum wages. 

Fffatit•t from 15-5-59- ConsolidatEd Wa~es. 

In the case of daily-rated workmen an ad-hoc 
increase of 12 paise per day in their scale11 
of wages and in case of monthly rated an 
increase of Rs. 3·2) per month. 

92 Teddington Chemical Factory It is agreed that the basic wage scales for all 
PYt. Ltd., Andheri, Bombay.: workmen (eicepting •·atchmen) shall be 

eitended from I) years to 18 years by the 
following rate of increments to provide for 
the follov..·ing mu:imum in the case of each 
catt:gory. 

( 4) 

Effective/rom 1-1-1959. 

(I) Office Staff, Store-keeper, Asstt. Store
keeper and Store-Clerks, D. A. will be 
fixed as follows :-

First Ra. I 00 . . Rs. 60 per month mini· 
1 mum or 60 per cent of 

Between Rs. I 0 I 
to 200. 

Between Rs. 20 I 
to 300. 

30 I and above 

basic. 
20 per cent of basic i.J1 

addition to Rs. 60. 
15 per cent of basic in 

addition toRs. 60. 
I 0 per cent of basic in 

addition to Rs. 60. 
Rs. 12 per month more when the Index No. 

is in the range of 395-425 and for every 
30 points variation of Rs. 6. 

(2) Drivers,Sepoys, Workers and other Sub
ordinate ataff basic D. A. is Rs. 65 per 
month. There will be an addition of 
Rs. II per month more when the index 
is 395-425 and for every 30 ponits varia• 
tion Rs. 5·50. 



(1) (2) 

92 Teddington Chemical Factory 
Pvt. Ltd., Andheri Bombay
cont. 

93 The Consolidated Pen Makers, 
Bombay. 

94 Photogravaurs (India) Pvt. 
Ltd., Bombay. 
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(3) 

Category 
Judgement 
from 16th 

Year 

Maximum 
basic 

Salary 

Rs. Rs. 

Grade I 
Grade II 
Grade III 
Grade A 
Grade Bl 
Grade B 
Grade C 
GradeD 
Carpenters 

15·00 
12·50 
11·00 
10·00 
7·50 
5·00 
4·00 
3·00 
5·00 

302·50 
263-75 
228·00 
300·00 
200·00 
152·00 
99·00 

120·00 

So far as the basic wages scales of watchmen 
are concerned it is agreed that the span will 
be increased by three years, that is, from 
12 years to 15 years by granting an annual 
increment of Rs. 3·50 from 13th year to reach 
a maximum ofRs. 91·50. 

It is further agreed that every workman covered 
by this Agreement who, shall have reached 
the maximum in this Grade prior to 1st May, 
1959 shall receive as many increments in the 
extended scales as he would have received as 
on I st May, 1959 had the span of the scales 
been 18 years instead of 15 years (and in the 
case of a watchman 15 years instead of 12 
years) provided however that no workman 
shall receive more than the maximum in the 
extended scale. 

It is further agreed-
(a) that clerks in Grade I will receive one 
additional increment during the year 
1959-60 and a further additional increment 
during the year 1960-61, and 
(b) that clerks in Grade III will received the 

additional increments during the year 
1959-60. 

Provided however that in either case no clerk 
shall receive more than the maximum on his 
extended scale. 

Ef!ectit•e from 1-4-1959. 

(I) Foremen, Chief Mechanics
Rs. 200-15-305 per month. 

(2) Die-makers, Asstt. Mechanics, Turners
Rs. 5·00-0·20-7·00 per day. 

(3) Fitters-
Rs. 4·00-0·20-6·00 per day. 

( 4) Asstt. T.,mcrs-
Rs. 3·50-0·15-5·00 per day. 

(5) Rolling Men-
Rs. 3·00-0·20-5·00 per day. 

(6) Power Pressmen-
( a) Rs. 3·00-0·10-4·00 per day. 
(b) Rs. 2·50-0·10-3·50perday. 
(c) Rs. 2·35-0·1 0-3·2S per day_ 

(7) Polishing, Plating and Buffurs
Rs. 3·00-0·1 0-4·00 per day. 

(8) General Workers-
Rs. 2·31-0·10-3·31 per day. 

If any worker is taken up as an apprentice in 
any of the above categories for training, he 
will be paid during the period of his traini~g 
50 per cent of the wages of the category 10 

which he is being trained. 

Flfutivefrom 1-9-1959. 

Consolidated wages for a month of 26 working 
days-
( a) Skilled 

Rs. 60-4-100-S-135-6-165 per 
month. 

(b) Semi-skilled-
Rs. 75-3-96-4-116 per month. 

(c) Unskilled-
Rs. 60-2-80-3-95 per month. 

(4) 



(I) (2) 

95 Estrela Batteries Ltd., Bombay 

96 Ronuk Industries Ltd., 
Bombay. 

97. The Bhor Industries Ltd., 
Bombay. 

99 Dom.injon Plastic Industries, 
Bombay. 

I 00 Dharamsi .1\.forar_ji Chemical 
Co. Ltd. 
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(3) 

(I) UnskiJJed-
Rs. 2-1 0-~0-1-~3-0-0 per day. 

(2) Semi-skilled-
Rs. 2-13-~0-2-~3-7-0 per day. 

(3) Skilled 
Rs. 3-4-~0-3-~-3-0 per d.cy. 

Effectivejrom 1-1-1960-

(4) 

Ejfeeti<'<from 1-1-1960 

Monthly-Rated 
workers 

lst Rs. 100 
(Basic). 
salary. 

Rs. 75 and 15 per cent of 
the rest of the basic 
salary. 

With ef!ecl from 1·10·1960. 

(1) G-ade I-Fitters. Boiler Attendants, (I) 1st year ending 70 per cent revised 
textile scale. Welder Extruder Attendants- 30-9-60. 

Rs. 2·5~·25-3·5~0·5~5-50. 
(2) Grade 11-Mixing Mill Attendanta Wire- (2) 2nd year ending 75 per cent of revised 

tutile scale. man, Asstt. Fitters- 30-9-61. 
Rs. 2-0~0·15-3·80. 

(3) Grade III-Film Winders, Sample Cutter, 
Mixing Attendants, Bank Regulator on the 
top of Calender, Band Collector, at bottom 
of calendar cloth feeder and V."inders, 
Attendant, Embossing Attendants, Printing 
Machine Attendants, Table \Vinder and 
lvlarker, Stamper Spreader-

Rs. 1·5~0·1~2-/0. 
(4) Grade !V-All the rest of the employees

Rs. 1·15 on confirmation after 6 months 
Rs. 1·25-0·0&-1·97. 

Effective from 1-5-1960. 
(Consolidated Wages). 

(I) Jr. Clerk, Typist, Telephone Operator
Rs. 95-1~105-5-135-7·)~165. 

(2) Sr. Clerk-
Rs. 125-1~135-7·5~165-1~225. 

(3) Jr. StenOI!raphers-
Rs. 14~15-155-1~255. 

(4) Sr. Steno.craphers-
Rs. 15~2Q-20~15-350. 

(5) Daily-Rated (Ternporai")")
Rs. 3·50 per day. 

Efjccli<•e from 1·1-1960 

(Scalt""S for the "orkmen of factories othe, than 
monrhly and clerl::al staff)-
(I) Cnskdled-

Rs. 1·03-0·0&-1·84 per d.y. 
(2) l'nskdled A-

Rs. 1·09-0·09-2·03 per day. 
(3) 5emi-sk illtd-

Rs. 1·25-0·15-2·i5 per day. 
(4) SemJ-skilled A-

Rs. 1·62-0·20-3-62. 
(5) Skill<d-

Rs. 2·1 5-0·22-3·25-0·25-4. 50. 
(6) Hi~hly Skilled-

Rs. 3·0Q-0·3Q-6·00. 
(7) j&madars-

R.!>. 35-3-80 per mor.th. 
(8) \Varchmen, Peons-

Rs. 3~2-70 per month. 
(9) Drin·rs-

Rs. 65-5-115. 
( 1 0) Dressers-

Rs. 32-2·5Q-72, 
(11) s.mi-clerk-

Rs. 4~4-6~-120. 
(12) Head Peons-

Rs. 32-2·5~72. 
( 13) l\lechanics-

Rs. 75-5-130. 

Ejftt:ti<•efrom 1-5-1960. 

At ftat rate of Rs, tiO per month in the 
category of Senior and Junior Clerks 
Typist and Telephone Operator and 
Rs. 75 per month to Stenographers 
(Junior and Senior.) 

Index Firrure 
Numbers 

401-410 
411-420 
421-430 
431-440 
441-450 

D. A. 

Rs. 3·16 
Rs. 3·24 
Rs. 3·33 
Rs. 3·42 
Rs. 3·50 



(f) (2) 

I 02 OxyChlOride Flooring Pro
ducts Ltd., Bombay. 

103 Imperial Chemical Industries 
Pvt. Ltd. 

I 04 Jay Bee Plastics, Bombay 

I 05 Worli Chemical 
Bombay. 

A-2425-5-A 

Works. 
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(3) (4) 

Effective from 1·4·1960. Effective from 1·4·1960. 

Drivers- At flat rate of Rs. 52 per month. 
Rs. 75-7·5Q-150. 

During the apprenticeship and/or probation 
of one year drivers will be paid a consoJi. 
dated salary of Rs. I 00 per month. 

A. Drum Painting, Cases Stock, Clearing 
and Sorting Local Railway Packing Retails 
Stores, Garage Receiving, Pharmaceutical, 
Chemical Godown, and Pooi-

Rs. 45-2-55-2i-7Q-3-91. 
B. Mixing Bulk FHling, Auxiliary Alkathane 

B~s-.Makers, StenciJiers, Tallymen, Marker, 
'\\ tnng, Machineman, Garage Serviceman, 
Railway Inward Clearing Men, Baby Powder 
Plant and Chemical Workers. 

Rs. 55-2-65-2i-70-3-91. 
C. (I) Lable Printers, Paper Cutting 

Machineman-
Rs. 55-2-65-2i-70-3-91. 

(2) Lable Printers doing Composing 
work-
Rs. 6Q-2-7Q-3-94. 

D. Bearin~ Machine Operators, Case-makers 
nailers, Solderman Rnd Banch Fittcrs--

Rs. 6Q-2-7Q-3-94. 
£. 1\Iukadam or Keymen to get Rs. tO extra 

at present. 
F. Lady Supervisor (Packing)-

Present Rs. I 00 will he increased to 
Rs. 85-5-1 I 0. 

G. Electrician, :Mechanics and Garage 
Mechanics-

Rs. 9Q-3-12Q-5-15Q-E. B.-7i-
195-8-211. 

H. Motor Car and Lorry Drivers
Rs 70-4-98-E.B.-5-138. 

I. Sepoy&, Hamal and Watchman
Rs. 35-2-45-2i-6Q-3-75. 

]. Canteen Helper-
Rs. 3Q-2i-45. 

K, Sweepers-
Rs. 34-Z-5Q-2i-60. 

L. HeadCook
Rs. 5Q-5-105. 

M. Carpenters
Rs. 65-3-110. 

N. Boilcrmen
Rs. 80-3-112. 

Clerical Grade-
( I) Hend Clerk-

Rs. 23Q-15-29Q-20-3JQ-3Q-460-
40-500. 

(2) Selection Grade-
Rs. 14Q-12·5Q-19Q-15-28Q-E.B.-

2Q-400. 
(3) A Grade-

Rs. 1Z5-IQ-165-12·5Q-190-E.B.-
15-31 Q-20-370. 

(4) B Grade-
Rs. 95-7·5Q-IIQ-IQ-J9Q-E.B.-

12·5Q-21 5-15-290. 
(S) C Grade-

Rs. RQ-5-1 OQ-7·50-IJQ-E. B.-I o-
250. 

Effective from 1·/1·1960. 
All the permanent workers will get Rs. 2·31-

0·25-3·06 per day. 

Effective from 1·8-1960 to permanent WC»'ktnen. 
(I) Unskilled-

Rs. 1·15-0·06-1·75 per day. 
(2) Semi-skilled 'B'-

Rs. I ·37-0·09-2·27 per day. 
(3) Semi-skilled 'A'-

Rs. 1·5Q-0·12-2·70per day. 

Eff.ctiw /rotn 1·8·1960. 
661 per cent of the Revised Textile Scale to 

all the permanent worken. 
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Eff•,·tir•• from 1-8-1960. 

(I) Unskilled-
Rs. 1·2()-0·06-1-50 per doy. 

(Z) Semi-skilled 'B'-
Rs. 1·3()-0·1()-1"80 per doy. 

(3) Semi-skilled "A'-
lh. 1·5()-0·15-2·25 per day. 

( 4) Skilled-
Rs. 2·25-Q·25-3·50 per d>)". 

(5) Highly Skilled-
Rs. 5·5()-0·50-3·00 per doy. 

.1\finimum consolidated wae-es shall be Rs. 81 
p. m. Daily rates of wages shall be con. 
verted into monthly wages multiplying 
it by 26. 

(I) Unskilled-
Rs. 8()-7-ISO. 

{2) Semi-skilled
Rs. I 2()-1 ()-220. 

(3) Skilled-
Rs. 160-15-310. 

By retaining the present wage scale it was 
decided to give an extra ad-ho' increase as 
follows:-
Skilled-

Re. 0·60 per day. 
Seml-skill•d-

Re. 0· 30 per day. 
Unskil/.d-

Re. 0·15 per day. 

Eff.ctivt jrom 1-1-1961. 

Rs. 3·00 per day to the workers who are draw .. 
ing less than that and · 25 np. aa an ad-hoc 
increment to those who are getting Rs. 3 
or more per day. 

Eff«ti<•t from 1-S-196/. 

Stoff-
( I) Grade /.-Store-keeper, Cashier, Head 

Time-keeper, Stenographer, Sr. Clerk and 
Qualified Personnel Holding approved dip
lomas and/or qualifications and Electrician 
Boilennan etc.-
Rs. 120-8-16G--II-215-12-275-E.B. 

-IS-350. 

(2) Gradt ll.-Supenisors-
Rs. 10()-7·5()-137·5()-1(}....187·50--11 
-242·50 E.B.-12·51}-305. 

(3) Gradtlll.-Jr. Clerk, Time Keeper, Tele
phone Operator, Typist, Filing Clerk, 
Store-clerk, Despatch Clerk, General 
Clerk-
Rs. 80-7-IIS-9·5()-162"5()-1 0· 5G--215 
-E.B.-11-270. 

Work..--
(4) Grade A.-Asstt. in Stores & Lab. 'A' 

Grade Workman, in other Deptt. certified 
wireman & other certified skiiJed categories 
and Driven-
Rs. 7()-6-100-8-14()-~185-E.B.
IQ-235 

(4) 

Effutive from 1-8-1960. 

60 per cent of the Revised Cotton Textile 
scale. 

Effutivefrom 1-1-1961. 

Basic Salary D. A. 

ltoiOO Rs.80p.m. 
I 01 to 200 20 per cent. 
Above ZOO 17t per cent. 

1\Iu:imum D. A. to be calculated on the 
basic of Rs. 850 per month. 

Fised rate of D. A. shall be as followa :-
Basic Rate of D.A. 

Less than Rs. 80.. Rs. 95·00. 
Between Rs. 80 . ·}Rs. 105-00. 

and Rs. 100 

Above Rs. 100 and 
up toRs. 200. 

Above Ra. 200·00 

Rs. I 05 plus 50 per cent 
of the portion of basic 
pay above Rs. I 00. 

Ra. 155·00 plru Rs. 25 
per cent of the portion 
of basic pay above 
Rs. 200. 
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(5) Grade 'BI!-Table In charge and Carpenter
Rs. 60-4--80-5-1 05-6-135-E.B.-7 
-170. 

(6) Grade 'B'.-Table II lncharge Sterilisin11 
Attendants, Folder Batch No, Stamper, 
Sealer, Examiner, Fitter 1& \\7asher of 
ampoules, Case Packer, Strapper Mainte
nance Asstt., Tablet & Other Machine 
Operator, Cellophane Packer, Liver Pro• 
cessors, Centrifuginq Attendants, Helper, 
(Research Stores etc.) Sr. Mazdoor & Cook
Rs. 50-4-70-4·50-92·50-5-117·50-

E.B.-6-147·50. 
( 7) Grade 'C .-Labellor, Sorter and Packer 

of ampoules vials and Bottles, Peon, Canteen 
Vendor, Asstt, Cook and Mazdoor-
Rs. 45-3-60-3·50-77·50-4-97·50-

E.B.-4·50-120. 
(8) Grade "D'.-Cleaner, Mali, Sweeper and 

Other General Labour ....... 
Rs. 40-2-50-52·50-3-67·50-3·50-85 
E.B.-4-105. 

(9) Watchman-
Rs. 45-3-60-3·50-77·50-4-97·50-

E.B.-4·50-120. . 
All casual workers will be paid at the rate of 

Rs. 2· 50 per working day. 

(4) 

116 Ronuk lndustriea Ltd., Effective from 12-11-1958. 
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Bombay 

Pioneer Chromate Works Divi
sion of Bharat Pulversing 
Mills Pvt. Ltd., Bombay. 

118 Standard Batteries, Bombay 

119 The Sirdar Carbonic Gas Co. 
Ltd.; Bombay. 

120 Suhrid Geigy Trading Ltd., 
Bombay. 

Categories-Consolidated rua.t!es per day
( I) Unskilled-

Rs. 2-11-0-0-1-0-3-0-0. 
(2) Semi-skilled-

Rs. 2-13-0-0-2-0-3-7-0. 
(3) Skilled-

Rs. 3-4-0-0-3-0-4-3-0. 

Effective from 17-6-1961-

(I) Skilled- · 
Rs. 3·25-0·20-4·25 per day. 

(2) Semi-skilled.-(All Deptts. excepting 
Furnace Deptt.)-
Rs. 2·50-0'15-3·25 per day. 

(3) Unskilled- . 
Rs. 2·35-0·10-2·85 per day. 

( 4) Semi-sWied.-(ln Furnace Deptt.)
Rs. 2·70-0·15-3·45 per day. 

Effective from 1-11-1960. 

the 

(I) Unskilled- . . . . 
Rs. 1·25-0·09-1·70-E.B.-0·12-2-30. 

(2) Heavy Man11al-
Rs. I· 50-0·09-1·9<;-E.B.-0·15-2· 70. 

(3) Semi-skilled-
. Rs. 1·75-0·12-2-35-E.B.-0·19-3·87. 
( 4) Skilled 111-

Rs. 2·00-0·19-2·75-E.B.-0·31-4·50. 
(5) Skilled II- · 

Rs. 2-50-0· 25-3-75-E.B.-0·31-5·30. 
(6) Skilled 1- · 

. Rs. 3·00-0·31-4·55-E.B.-0·27-6·40. 
(l) Speciai-

Rs. 5·25-0·37-7·10. 

Ad-hoc increment will be payable from 1-4-1960 
as follows :-

(1) Drivers-
Rs. 7· 50 per month. 

(2) Watchmen, Peon and Sweepers
Rs. 5·00 per month. 

Effective/rom 1-4-1960. 

For workmen in Godown-(Basie rcale)
Rs. 35-2-55-2·50-67·50. 

At the rate of Cent per cent of the 
Revised Testile Scales effective from 
1-7-1960. 
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Effectit•e from 1-1-1961. 

Clerical and Tec~nical Stoff-

(I) H. C.
Rs.230--30--200--20--JI0--30--460--40-

500-40--540. 
(2) A (S)-

Rs. 140--12·50--190--1>-280--E,B.-20 
--fOO--Z0--420. 

(J) A-
Rs. 125-I0--16>-12!-190--E.B.-15-

310--20--370--20--390 
(4) B-

Rs. 95-7!--11 0--I0--190--E.B.-12i-
215-15-290--l>-305. 

(5) C-
Rs. 80--5-1 00--7i-130--E.B.-I 0--250 
I 0--266 (Gcsduates to start on Ro. 90). 

Sm>ic• Stoff Including Trade and Traruport

(6) Sepoy, Harnois, Watchman-
Rs. 3>-2-4>-2·50--60--3--75-3--81. 

(7) Laboratory Attendants-
Rs. 40--2-50--3-80--}-86. 

(8) Havildar-
Rs. 6>-3-80--4--96---4--104. 

(9) Liftman-
Rs. 44--2-50--2·50--7>-3--81. 

(I 0) Buffer Boys & Tea Server
Rs. 30--2·50--4>-2·50--50. 

(II) Butlers Head Cook-
Rs. 50-->-105-5-115. 

(12) Sweepers-
Rs. 34--2-50--2·50--60--2·50--65. 

(13) Carpenter (Trade & Transport)
Rs. 65-}-110--3--116. 

( 14) Binders-
Rs, 5>-}-8>-3--91. 

( 15) Electrician Hamal-
R's. 40--2-50--}-80--}-86. 

(Typists salariea as per the Divatia Awards). 

(4) 

122 Empire Chemical 
Bombay. 

Worl<s, Effectiv• from 1-1-1961. 

123 M Is. Bombay Chemicals Pvt., 
Ltd., Bombay. 

126 Sarabbai Chemicals •• 

(I) AU workmen except Mali
Rs. 70-}-100. 

(2) Mali-
Rs, 60--2-80. 

(3) Special Pay to some workers
Rs. I 00--4-140. 

Effeaiwfr..,. 1-S-/96/. 

Rs. 6-) per month to the workers can be in .. 
creased up to the maximum of Rs. 75 per 
month inclusive of House Rent AJJo...,ance. 

Effecli<·e from 1-4-1961. Effective fr.,. 1-f-196/. 

Categories-Ba...,ic Salaries 

(I) I Peons and Workers
Rs.34-3-40--47-3-59--5--84. 

Categories 

(I) I 

(2) II (a) Jr. Clerk•- (2) II, Ill 
Rs. 75--7·50--135--1 0--225. and IV. 

D. A. 

90 p. c. of Revised 
Scales. 

A.s folio ws--

Tettile 

(3) ll(b)Typist, Comptist-- First Rs. 100 100 p. c. fllu• 7·50 an addi-
Rs. 7>-7·50--135-10--225. tionaloum. 

(4) IIISr.CierkHndStenographers- 101 to ISO .. 45perce~. 
Rs. 125-10--235--E.B.--10--325. 151 to 200 . • 25 per cent. 

(5) tV-Machine Operators working on account- 201 to 300 . . 15 per cent. 
in~ machine as Tabulators, Sorters, Repro... No additional D. A. shall be paid in respect 
ducers, Summery G:lllg, Punchers, Electro- of basic salary in ex::cess of Rs. 300. 
nic Calculators, etc., who are required to 
carry out work independently-
Rs. 125--1 0--235--E.B.--1 0--325. 

(6) V -Machine Operatorc; working on account
ing machines such as Tabulators, Sorters, 
Reproducers, Summery Gang Punchers, 
F.lectronic Calculators etc.-
R•. 9 7·50-7·50-135-1 0--225. 
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(7) VI-(a) Operators working on Punchers 
and V arifiers-
Rs. 75-7·5Q--135-IQ--225. 

(8) VI-(b) Adrama and Bradma Machine 
Operators-
Rs. 75-7·5Q--135-I Q--225. 

Graduates who join Co., in category II (a) will 
be granted starting salary of RCJ. 97·50 in the 
scale applicable to category II (a), 

(4) 

Effective fr~m~ 1-ll-1961. Effective from 1-ll-196/. 
(I) Unskilled-

Rs. 1·15-0•06-1·75. 
(2) Semi-skilled-

At the rate of 60 per cent of the Revised 
Textile rate. 

Rs. 1·25-0·12-2-45. 
(3) Semi-skilled 'A'-Auto injection moulding 

such operator shall be paid the prescribed 
wages-
Ro. 1·35-0·19-3·25. 

( 4) Skilled 'B'- . 
Rs. 1•75-0·2Q--3·75. 

(5) Skilled 'A'-
Rs. 2·5Q--0·25-HO. 

Group '[.'-Wages 

(I) Grade 'A.'-Male anc:i Female Labourers 
tJi:.., Sweepers, Cleaners, etc.-
R•. 35-2-59. 

(2) Grade 'B'-Garden, Kitchen, Adminis
trative Labourers-
Rs. 45-3-75. 

(3) Gradf! 'C'-Production, Processing Store, 
Packing, Workshop Labourers-
Rs. 5 Q--4-98. 

Group 'M' (Grath (A-I)) 

( 4) Leaner in production Processing
Rs. I 25·00 fixed. 

(Packing Lab. Workshops Stores the apprentices 
period will~ as IoUows):-
Packing-3 months. 
Laboratory-6 months. 
Production, Processing Store I.eant-r-1 year 

(5) Grade (A-2)-Gardner, Cook, Watchman 
Rs. 5Q--4-82. 

(6) Grath (B-1)-Gardner-in-charge, cook
in-charge, Watchmen-in~charge, workers-in ... 
production processing, packing, laboratory 
workshops stores-
Rs. 6Q--4·5Q--96. 

(7) Grade (B-2)-Skilled workers in produc
tion processing, packing, labourer workshops 
stores-
Rs. 7Q--5-JJO. 

(8) Grade ( C-l)-8r. skilled workers in produc
tion processing, packing, Jr. machine 
operators-
Rs. 8Q--6-I 28. 

(9) Grade (C-2)-Sr. machine operaton~
Rs. 9Q--7-146. 

Group 'H' 

(10) (A-1)-Jr. Store Asstt., Jr. Admn. Asstt., 
Drivers (Drivers Wages includes clean.ina 
allowance)-
Rs. BQ--6-128. 

(I I) (A-2)-Jr. production A .. tt., Jr. Process
ing Asstt.,Jr. Team Leader, Jr. lAb. Asstt., 
Jr. Worbhops Specialist., Jr. Draftman, 
Sr. Store A.sstt .. Administration Asstt.
Rs. 9Q--7-146. 

(12) (B-1)-Sr. Production Asstt., Sr. Pro
cessing Asstr., Sr. Team Leader., Sr. I..ab. 
Asstt., Sr. Workshop .Specialist., Sr. Draft
man-
Rs. 95-8-159. 

Salary Slab 

(I) Up to basic 
of Rs. 99. 

(2) 1st Rs. 100 
basic. 

(3) Rs. 101. to 
Rs. 199. 

Index 
406-415 

Variation of 

Rs. 80 
fixed. 

10 points 
rise or fall 

1 00 per cent 3 per cent. 

45 per cent 2 per cent. 
additional 
on the 
amount 011:-
ceeding 
Rs. 100. 

( 4) Rs. 200 and 20 per cent I per cent, 
Rs. 299. addition a I 

eJCceed in g 
Rs. 200. 

(5) Rs. 100 and I 0 per cent 
Ro. 500. additional 

on the 
amount 

txceedi n g 
Rs. 300. . 
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(13) (B-2)-Jr. lst Class Licence Holder 
Highly Skilled \Vorkshop Specialists-
Rs. I 05-9-1 77. 

(14) (C-1)-8r. 1st Class Licence Holder, 
Jr. Charge Hand-
Rs. 115-IQ--195. 

(15) (C-2)-Sr. Chargehand
Rs. 125-12-221. 

Group'S' 
(16) (A-I)-Trainees (Training period for 6 

months to one year)-
Rs. 175-fixed. 

(17) (A-2)-Jr. Pharmacist, Jr. Analyst. Jr. 
~ineer., Foreman, Store-keeper and Cost 
Account<tnt, Sr. Admn. Asstt.-
Rs. 15Q-15-2i0. 

(I B) (B-1 )-Pharmacist, Chemist, Anslyst, 
Cost Accountant, Store Keeper and Secre
tary-
Rs. 20Q-2Q-3~0. 

(19) (B-2)-Sr. Pharmist, Chemist, Analyst, 
incharge of the Section, Sr. Engineer and 
Sr. Foreman-
Rs. 25Q-25-450. 

(20) (C-1) Departmental Hcads
Rs. 35Q-30-590. 

(21) (C-2)-Sr. Staff members PrHiously 
bdon~ing to (C-1)-
Rs. 50Q-4Q-820. 

E.ff«tiwfrom 1-7-196/. 

ConsolidawJ Wa.vu. 
(I) Gradt /.-Sarang, Fitters, Ractifier Opera

tor, \\'elder, Vt"ireman, Turner, Mson, 
Lead Bumder-

Rs. 13Q-7·5Q-205. 
(2) ~ade ll.-Operators, Mukadams, Jr. 

Fitters, Jr. Carpenters, 1\-letorman, lnstrU· 
ment Mechanics-

Rs. 12Q->-145. 
(3) Grade IIJ.-Watch and Ward, Fireman, 

Time-Helper, Heavy Gangman-
Rs. 9>-4--115. 

(4) GradelV.-Mazdoor, Sweeper, Peon 
Rs.S>-3-100. 

Effective from/· 4-1962. 

(4) 

Effot:tirJ& from 1·4-1962. 

Pdmtmmt Male Work"' other than Piece Rated Basis. 

(I) Urrski/led.-r..-fazdoors, Sweepers, Peons, 
Helpers and Trainee Workmen-

Rs. l·lQ-Q-IQ-2·20 per day. . 
(2) Semi-skilled 'B'.-Cn•shcrs, Jr. Machine 

Operatortt and Drilling IVIachine Operator
Rs. 1·2>-0·15-2·75 per day. · 

(3) Semi -skilled' A'.-Sr. Machine Operator, 
Drilling Machine Operator- · 

Rs. 1·5Q-0·2Q-3·50 per day. 
(4) Skrlled 'B'.-Jn. Carpenter, Miller, Sha

per, ~letal Grinder, Turner, Fitter, Pattern· 
Maker, \\'ireman-

Rs. 2-0Q--0·25-4·50 per day. 
(5) Skilled 'A'.-Carpenter, Miller, Shaper, 

Metal Grinder, Turner, Fitter, Pattern 
Maker, Die-Maker, Borer, Electritian, Wel
der, Moulder, Charge-hand-

Rs. 2·5Q-0•3Q-5·50 per day. . 
( ~) Highly Skilkd.-Sr. Die-Maker, Sr. Turner, 

Sr. Pattern Maker-- · 
Rs. 4·0Q-0·4Q-8·00 per day. 

(7) Sp.cial Grade.-Highly Experienced Die
Makers, Pattern Makers, Tumen-

Rs. 5·0Q-0·5Q-IO·OO. 

Rs. 1·85 as lilted D. A. to permanent worker• 
only. 

Permanent Fmrak Workers Other than Piece Rated Basi&. 
(8) Gradeli.-Jr. Packer-

Rs. 1·2Q-O·IQ-2·20 per day. 
(9) Grade/.-Packers

Rs.l·2>-0·I>-2·75perday. 
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(I 0) Specia Grade-Senior Packer
Rs. 2·0().-0·25-4·50 per day. 

New recruits on temporary, Badli or an ap
prentice basis shall be paid a consolidated 
wages of Rs. 2·00 per day (other than piece
rate basis). If a recruit shows satisfactory 
progress, he would be given an increment of 
Rs. 0· 25 per day after a period of 4 months 
and another increment at 0·25 per day after 
a period of 7 months. 

I Jl Kosmek Plastics Mfg. Pvt. A. Effectiv.from 1~12-196/. 
ud., Bombay. (Consolidoted Wages). 

(I) Head Operators-
Rs. 14().-12-200. 

(2) Head Finishers-
Rs. 130-12-190. 

B. Operators, Printer, Dril1er, Mixer, Trainee 
in this category will start with Rs. 87-

Rs.ll2-9-157. 
C. Finishers,Packers (Workman undertrain .. 

ing to start with Rs. 87)-
Rs. I 05-!t---145. 

D. Tool Room Staff
Grade I-

Rs. 19().-15--325. 
Grsde 11-

Rs. 13().-JJ-218. 
For Biginers

Grade III-
Rs. 112-!t---160. 

E. Carpenter-£um-Pattem-maker
Rs. 16().-15--280. 

Carpenters, Welders and Electricians-
Rs. 112-!t---152. 

F. Clerical Staff
(I) Rs. 165--15--240. 
(2) Rs. 115-1()-lt5. 
G. Peons-

Rs. 9().-7-125. 
H. Watchman-

Rs. 95-7-125. 
J. Dri\'ers (Car, Lorry)

Rs. 15().-1().-200. 
K. Grade 'S' for Un.•killed: 

Helpers, including Orinders, Sweepers, Mali, 
Mazdoors-
Rs. 87-7-122. 

Piecl ratt workers art to gtt minimum of Rs. 87 p, m. 

Effectivefrom 1-2-1962. 
Pnmannrt: 

H 2 Precision Plastics 
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(I) Unskilled.-AII other workers including 
Head Trimmers, Packer, Handler, Scrappers 
and Operators of all machines (except tooth 
brush filling machines)-

Rs. 2·31 per day. 
(2) s.,;.,kil/ed.-Tooth Brush Filling 

Machine Operator and Inspector
Rs. 2·50 per day. 

(3) Skil/ed.-Technician, In-Charge of Tooth 
Brush Filling 1\'lachine-

Rs. 3·00 per day. 
All the temporary workers will be paid minimum 

wageof-
Rs. 1·50 per day. 

Mls Polychem Ltd. Bombay Effective from 1-9-196/. 
. ' (I) Highly Skilled-

Rs. 150-1)-225-E.B.-2().-325. 
(2) Skilled 'A' (Daily)-

Rs. 3·0().-0·25--4·50. 
(3) Skilled 'B' (Daily)-

Rs. 1'75-0·15--2·05-0·2().-3·05. 
(4) Semi-skilled (Daily)-

Rs. 1·25--0·12-1'7}--0·15-2-03. 
(5) Unskilled (Daily)-

Rs. 1·1)-0·1().-1·75. 
(6) Finishing Packer-

Rs. 5().-5-80 monthly. 

(4) 

D. A. from 80 per cent to 90 per cent at 
the T .. tile Mills Scalea with effect from 
1-9-61. 



(I) (2) 

134 The Ahmedabad Mfl'. and 
Calico Ptg. Co. Ltd., (Ghemi
cal Division), Bombay. 

. 137 Bombay Sewree Chemical• 
Mfg. Co. (Pvt.) Ltd. 

36 

(3) (4) 

\\~orkmen working in the Calcium Carbide Factory 

Tinr~ Kiln Section : 

(I) Operator
Rs. 55·00 

(2) Fi"'man
Rs. 42·00. 

(3) Hel~r-
Rs. 28-60. 

RatD Material Har.d/i11g: 

( 4) Pay Loader Driver-
Rs. 40·00. 

(5) Helper-
Rs. 28·00. 

( ~) Screen Operator
Rs. 35.00. 

(7) Coke Dryer Fireman
Rs. 42-00. 

Funuue Secticm : 

(8) Operator
Rs. 55·00. 

(9) Stroker
Rs. 42·00. 

(I 0) Tapper, Crane
Rs. 35·00. 

(I I) Tapper Helper, Carbide Braker
Rs. 30·00, 

Pad<i•'ll AruJ Fimshit~~ D~tment : 

(12) All the workmen in this Deptt. including 
Packer, \Vaymen, Helper, etc.-
Rs. 28·60. 

Crushing Stttion. 
( 13) Operator-

Rs. 35·00. 
( 14) Helper

Rs. 28·60. 

El.arode Pr.paration StJCtitm: 
(15) Helper-

Ro. 28·60. 

. Acyl</.,. SllCtion: 
(16) Operator-

Rs. 45·00. 
( 17) Helper

Rs. 28·00. 

Maitttnllnl&e Sectioo: 
(18) Fitter, Welder, Blacksmith, Mechanic, 
Turner-

Rs. 52·00. 
( 19) Wirernan

Rs. 58·00. 
(20) Greasero

Rs. 42·00. 
(21) He1per&

Rs. 28·60. 
(22) Workero employed in water-supply and 

Compress Air-
Rs. 28·60. 

Daily-Rated : 
(1) U nskillcd-

Rs. 1·2~·-()-2-25. 
(2) Semi-skiJled-

Rs. 1·75-0·15-3·25. 
(3) Skilled-

Rs. 2·5()-0·25-4·50. 

Monthly-Rated : 
Peons-

Rs. 40-3-64 per month. 
Watchman-

Rs. 45-3--69 p.m. 

D. A. would be paid at the same rate ••· 
prevalent in the Cotton Textile Industry in 
Bombay from time to time. · 

D. A. shall be paid attheflat rateofll.o, 2·7S 
per day with effect from l-6-1961, 



{1) {2) 

138 Cole Paints & Contracts Pvt. 
Ltd., Bombay. 

139 Calico Mills Chemical Divi
sion, Bombay. 

141 Liberty Chemicals Worlls, 
Bombay. 

142 Ahura Chemical Products Pvt., 
Ltd., Bombay. 

143 Twilight Products, Bombay .• 

145 Hind Dye Mfg. Co. Pvt. Ltd., 
Bombay. 

146 Allied Photographic, Ltd., 
Bombay. 

147 Plasticables Pvt. Ltd., Bombay 
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(3) 

(1) u,skilled.-Coolie and Water Proofer
Rs. 70-3-100. 

(2) Semi-s/~ilted.-Single Board Writer, Asstt. 
Sign Board Writer, Polishet, Carpenter, 
Painters-

Rs. 90-4- I 30. 
(3) Skilled.-Sign Board Writer, Polisher, 
Carpenter, Painters-

Rs. 105-5-155. 
(4) Mukadam-

Rs. I 15-6-151-8-199. 

Clerks employed in Main Office artd Factories: 

(I) Jr. Grade- .• 
Rs. 65-5-95-8-135-E.B.- I 0-225. 

(Graduates and Stenographers would be 
started at Rs. 80). 

(2) Sr. Grade-
Rs. 95-8-135-10-195-E.B.-15-255. 

(3) Telephone Operators-
Rs. 46-3-70-E.B.-5-100. 

{4) Peons-
Rs. 28·60 per month. 

Effective/rom 1-1-1962. 

(4) 

As the Textile Industry for clerks. 

Effective from 1-1-1962. 
Rs. 1·8) per working day and will increase 

in future by R$. 0·15 n.p. 

Effective/rom 1-1-1962. 

Permanent workmen (excluding monthly- Rs. 2·60 per working day. 
rated) Hs. 1·25-0·10-2·25. 

Effectivefrorn 1-4-1962. 

Consolidated Wages-
(I) AU the workmen other than specified as 
Unskilled-

Rs. 2·75 per day. 
(2) Semi-skilled.-Drillers, Buffer, Hand 

Press Operator, Hand Driller Workman 
and Stand Assemblage-
Rs. 3·00 per day. 

(3) Ski/led.-Workmen Operating power-press
Rs. 3·45 per day. 

Effective from 1-1-1962. 

An arl-huc increase of 0·50 nP. per day to all 
workmen. 

C/eri<al Staff. 
(I) Grade 1.-Sr. Salesman, Accountant, 

Cashier Sec. Head (Statistical Deptt.), Sr. 
Steno, Sr. Asstt.-
Basic Rs. 180-9-270. 

(2) Grade 11.-Jr. Steno, Asstt. Accountant, 
General Asstt., Jr. Salesman, Godown 
Keeper-
Basic Rs. 125-5-175. 

(3) Grade !I!.-Typist, Jr. Asstt., Filing and 
Despatch Clerk-
Basic Rs. 85-4-125. 

Labour Staff. 
(4) Grade I.-Motor Driver, Sr. Workmen 

Peon-
Basic Rs. 60-3-120. 

(5) Grade II.-Jr. Workmen, Peon
Rs. 35-2-55. 

Effective from 1-4-1962. 
Grades Consolidated Wages. 

I Rs. 2·50-0·I0-3·50perday. 
II Rs. 3·00-0·15-4·50 Do. 
III . . Rs. 3·50-0·25-6·00 Do. 

Temporary unskilled workers shall not be paid 
less than Rs. 2·31 per day. 

Rs. 70. 

R•. 70. 

Rs. 65. 

Rs. 55. 

Rs. 55. 

I 49 Paragaon Products {India) Pvt., For all workmen-
Ltd., Bombay. Rs. 80-5-155. 

15 nP. per point per worker over Bombay 
Working Class Cost of Living Index 380. 

A-2425-6-A. 
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(I) (l) (3) (4) 

150 Rainbow Ink & Varnishers 
Illig. Co. Pvt. Ltol., Bombay. 

Minimum D. A. payab1e to workers shalt 
not be lesa than Rs. 45 p.m. 

D. A. will be given as follows for the 
period shown :-

151 Universal Mineral & Chemi
C3.ls Co .. Bombay. 

152 Mfs. Tulsi Velj Na,·a Sagar
~-alla & Co., Bombay. 

154 Suhrid Geigy Trading Ltd., 
Bombay. 

Effecti• .. from 1-12-1962. 
(I) The existing rates of wages for loading 

work will be increased from 66 nPs. to 
78 nPs. per ton. 

(2) Workf'rs undertake to give normal work 
and not to resort to go-slow or coercive 
tactists. 

Effectiv<t from 1-1-1963. 

0·43 for those whose wages are Rs. 3·00 per day. 
O· 31 for those whose wages are less than 

Rs. 3·00 per day. 
No increment to them whose wages are more 

than Rs. 3·43. 

Effective from 1-4-1962. 

Asstt. to Sec. Head-
RS- 120-10-200-1S-32Q-EB-20-400 

1-1-62 to 30-5-64 • . 55 p.c. of Revised 
Textile Scale. 

1-6-64 to 30-5-67 . • 661 p.c. of Revised 
Textile Scale. 

157 Tipco Industrial 
Corpn., Ltd. 

Plastics Effective from 1-3-1963. 

Ccmso/idated u·a~~s to permanent staff-
( I) Semi-skilled 'B'-Machine Operators and 

Helpers-
Rs. 4·00-0·10-4·50. 

(2) Smemi-skilled 'A'-1\lachine Operators
Rs. 4-7>-0·1 S-5·50. 

(3) Skilled.-Rollerman, Machine Man, 
Fitter-
Rs. 5-90-0·19-6·85. 

158 Ganges Ptg. Ink Factory, Effective from 1-11-1962-
Bombay. 

159 Hoechst Dyes and Chemicals 
Ltd., Bombay. 

A-2•25-6-B. 

(I) Unskilled-
Rs. 35·00-1·50-50·00-2-00-70·00. 

(2) Semi-skilled-
Rs. 45·0Q-J·7S-62·50-2-00-82·50. 

(3) Skilled-
Rs. 55-00-2·0Q-75·00-2·2S-97·50. 

Group 'L'-
(1) Grade A

Rs. 4S-3-81. 
(2) Grade B-

Rs. 55-4-1 03. 
Group'M'-
(3) (A-1)-

Rs. 140 fixed. 
For workshop learners 3 years--

1st Year .. .. Rs. 140 fixed. 
2nd year . . Rs. 150 tixed. 
3rd year . . Rs. 160 fixed. 

(4) (A-2)-
Rs. 5>-4-87. 

(5) (B-1)-
Rs. 6S-4·50-IOJ. 

(6) (B-2)-
Rs. 7Q-4·50-106. 

(7) (B-3)-
Rs. 7>-5-115. 

(8) (C-1)-
Rs. 8>-&-133. 

(9) (C-2)-
Rs. 9S-7-151. 

Group 'H'
(10) (A-1)-

Rs. 85-&-133. 
(II) (A-2)-

Rs. 9S-7-151. 
(12) (B-1)-

Ro. I 05-8-169. 

75 per cent of the Revised Textile Scale from 
1-11-1962. 

Salary Slab Cost of Living Index Variation of 
Bet 43&-445. 10 Pts. rise 

or fall 
(I) (2) (3) 

(I) Up to 99 Rs. 90 or 120 p.c. 3 
whichever is more. per cent 

(2) Rs. 100 60percentadditional 2 
to 199. on the amount ex- per cent 

ceeding Rs. I 00. 
(3) Rs. 200 30 per cent additional 

to 299. on the amount ex- per cent 
ceeding Rs. 200. 

(4) Rs. 300 l5percentadditional 
to 500. on the amount ex-

ceeding Rs. 300. 



(I) (2) 

l5~ontd. 

160 Raghunand Chemical Indus
tries Pvt. Ltd., Bombay. 

161 Phoenix Chemical Works Pvt. 
Ltd., Bombay. 

163 Indian Organic Chemicals Ltd. 

164 Garware Plastics Pvt. Ltd., 
Bombay. 

165 Indian Oxygen Ltd., Bombay 

166 Hoogly Ink Co., Ltd. 

(13) (B-2)-
Rs. 115-9-187. 

(14) (C-1)-

(3) 

Rs. 145-12-241. 
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(Increment period for this group is 8 years), 
Group ·s·-

(15) (A-1)-
Rs. 200 fixed. 

(16) (A-2)-
Rs. 175-15-295. 

(17) (B-1)-
Rs. 225-20-385. 

(18) (B-2)-
Rs. 275-25-475. 

(19) (C-1)-
Rs. 400-30-640. 

Effective from 1-5-1963. 
To aU worknzen.-An ad-hoc increase of 0·25 nP. 

per day. 

(I) It was agreed that the basis for calculation 
of wages will be on basis of Rs. 1·25 bas!c 
wages and Rs. 2· 25 as D. A. The minimum 
W.lge for permanent workmen shall be 
Rs. 3·50 as consolidated wage on the basis 
herein mentioned. 

(2) It was agreed that workmen getting Rs. 3 
to Rs. 3·50 shall get Rs. 3·50 per day from 
1st April 1963. 

(3) Between Rs. 3· 50 to Rs. 4·00 per day shall 
get increment of 30 nP. 

( 4) Rs 4·00 and above shall get increase of 
20 nP. per day. 

(S) Those workmen serving for less than six 
months shall be paid minimum of Rs. 3·50 
per day on their confirmation as permanent. 
Confirmation can take place after com
pletion of one full year's continuous service. 

Effertivefrom 1-4-1963. 
(I) Permanent Workmen drawing up to Rs. 2 

per day-Ad-hoc increase 0·25 nP. per day. 
(2) Permanent Workmen drawing between 

Rs. 2·25 to Rs. 3·00 per day. Ad-hoc 
increase 0·15 per day. 

(3) Permanent Workmen drawing between 
Rs. 3·00 to Rs. 3·50 per day. Ad-hoc 
increase Re. 0·10 per day. 

Effective from 1-6-1963. 
(I) Permanent Office Peon-

Rs. 30-3-45-4-85. 
(2) Temporary Office Peon at the time of 

recruitment Rs. 70 p.m. (Consolidated). 
After 6 months . . Rs. 75 p.m. 
After 12 months . . Rs. 80 p.m. 
Effective from 1-8-1963. 

(!) Cylinder Weigher
Rs. 45-3-60-4-92. 

(2) Asstt. Foreman-
Rs. 120-10-200. 

(3) Number Packers
Rs. 45-3-60-4-88. 

Effective from 1-4-1963. 
Daily Rated-
( I) Sweeper, Cleaner, Helper-

Rs. 1·45-0·07-1·80-0·12-3·00 per day 
(2) Delivery Mazdoor-

Rs. 1·75-0·15-2·20-0·19-4·20 per day 
(3) Packers and Carpenters-

Rs. 2·00-0·15-3·50-0·20-5·10 per day. 
(4) Machine Winders-

Rs. 2·60-0·15-3·50-0·20-5·50 per day. 
Mo11thly Rated ff!orkers: 

(I) Mukadams-
Rs. 160--8--200--10--290--12!--315. 

(2) Drivers-
Rs. 130-5-205 (Consolidated plus Rs. 15 

p.m. Washing Allowance). 
(3) Otlice Peon-

Rs. 100-2·50-135-

(4) 

15 nP. per point over Bombay ·working 
Class Cost of Living Index 380. 

Effective from J ·4-1963. 

Daily rated workers 66 of the Revised 
Textile Scale for the No. of working days. 

If the index group is higher than 456-
465 the workmen will get 3 per cent of 
basic for every I 0 points variation. 



(I) (2) 

I 67 Star Chemic.,ls (Bombay) Pvt. 
Ltd., Bombay. 

I 68 The Zone Chemicals Co. Ltd., 
Bombay. 

169 Amar Dye Chern. Ltd., Bom
bay. 

172 Indian Gum Ind. Ltd., Bom
bay. 

173 Indian Oxygen Ltd., Bombay 

J 74 Pigment and Dyestuff Pvt. 
Ltd., Bombay. 

176 Sudarshan Chemical Industries 
P\-t. Ltd., Poona.. 
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(3) 

All worl-men shall continue to draw wages on 
consolidated wages. 

Th.C'se whose wages are Rs. 84 or above as on 
31-5· 1963 shall be paid Rs. I 0 more and thus 
new consolidated salary shall be fixed on 
1-6-1963. They will t'urther be given in
ments of Rs. 5 on 1-7-1964, 1-7-1965 and 
1-7-19b6 resp. 

Those whose wages are Rs. 82 or less as on 
31-5-1963 shall be fixed to Rs. 90 as on 
1-6-1963 and further they shall be l?iven in
crement of Rs. 3 on 1-7-1964, 1-7-1965 and 
1-7-1966 resp. 

Hereafter all new employees employed from 
the date of this settlement shall be paid 
minimum consolidated wage of Rs. 85 per 
month. Such employees shall also be paid 
Rs. 3 per month after each completed year 
of service till the contmuance of this 
settlement. 

An ad-hoc increment of Rs. 7·50 per 
month with effect from 1-5-1963 and on 
1-5-1964 an ad-hoc increment of Rs. 5 p.m. 

Effecti~efrom /-4-/963. 
Grade A.-(Graduatcs)-

Rs. 14~1~20~12·5~25~E.B.-15-
355. 

Grade B.-(Scienccand Commerce Graduates)
Rs. 17~12·5~245--15--32~E.B.-2~ 

420. 

Effectiv</rom 1-/0-/963. 
e nskilled workers-

Rs. 3· 25 Con'Oiidated Wage. 

Effativefrom 1·8-/963. 
(I) Cylinder Weigher-

Rs. 45--3--6~4-92. 
(2) Assistant Foreman-

Rs. 12~1~200. 
(3) Number Taker-

Rs. 45--3--6~4-88. 

Uskilled Permanen! : 
Rs. 3·00 Effective from l-8-1963to 1-7-1964. 
Rs. 3·10 Effective from l-8-1964to 1-7-1965. 
Rs. 3·25 Effective from 1-8-1965 to 1-7-1966. 
Penn anent workmen i.e .. " ho have been in the 

Continuous service of the Company for not 
less than 6 months on 1st August, 1963. 

Temporary a11d Badli JJ"orkmen : 

Rs. 2·50 per day. 

Semi-skilled.-Fitter, Turner, \\yelder, Car
penter under 'B' Grade--
Rs. 4·0~0·5~6·00 per day. 

Skilled.-Grade 'A' Fitter, Turner, and \J{elder
Rs. 6·0~0·5~8·00 per day. 

Effective/rom /-/-/96/. 
Cla11 A.-Accountant, Head Clerk, Sales Tu. 

and General Administration Clerk-
Rs. 125--1~145--7-IB~E.B.-7-25~ 
E.B.-1~280. 

Class A-I.-Stenographers (Sr.}-
Rs. 125--1~175--E.B.-7-21~E.B.-

7-280. 
Clas1 B.-Assistant Accountant Excise Clerk, 

SupervisinS? and Stores Keeper, General 
Technical Clerk, Intermediate Clerks, Billing 
and Sales Clerk, Sales Tax Clerk-
Rs. 10~1~15~E.B.-5--175--E.B.-
5--20~E.B.-5-225. 

Clars B-1.-Typist, Jr. StcnojZraphers-
Rs. 9~1~10~5-125-E.B.-5--15~ 

E.B.-5-- I 7~E.B.-5-- I 95. 

(4) 



( 1) (2) ---------------
176---ccnt. 

178 Alta Laboratories Ltd., Kha· 
poli, Dist. Kolaba. 

179 Cawnpure Chemical 
Kanhan (Nagpur). 

Co., 

182 Rajla."~tmi Chemical Industry, 
Nagpur. 
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(3) 

Class C.-Jr. Clerks, Filling, Inward-Outward 
Clerk, Stores Clerk, Time Keeper Clerk, 
Despatch Clerk, Weighing Clerk, Misc. 
Work Clerk-
Rs. 7;-5-100-E.B.-5-125-E.B.-5-

150. 
Note.-Employees in Class 'C' will get starting 

salary according to their qualifications as 
below:-

Matriculate-
Rs. 85 per month. 

Intermediate-
Rs. 90 per month, 

Graduate-
Rs. 1 00 per month, 

Effective from 1-7-196/, 

Consolidated Wa~es. 

( l) Unskilled-
Rs. 50-5-65. 

(2) Semi-skilled-
Rs. 57-6-75. 

(3) Skilled-
Rs. 75-8-99. 

Effective/rom 1-1-1956. 

Permanent Workers-
Rs. 1-10-0, Re. 0-1-0,Rs, 3-0··0p. d. 

Temporary Workers-
Rs. l-9-0 p. d. 

Effective/rom 1-7-/96/. 

( l) Cutter and Chappaiwalla-
R3. 65-Re. I ad-hoc increase. 

(2) Packer-
Rs. 60 + Rs. II as agreed. 

(3) Salesman-
Rs. 100. 

An annual increase of Re. I for each category 
for a period of 5 years. . 

183 Sarabhai Chemicals, Nagpur Effective/rom 1-4-/96/. 

1. Peon /Packers-
Rs. 30-3-51-5-76. 

2. Jr. Clerk Typist-
Rs. 65-5-70-7!-130-E.B.-10-220 
(Graduates to start two steps higher). 

3. Sr. Clerks-
Rs. 125-10-225-E. B.-10-325. 

(4) 

( l) Peons and Packers
Rs. 68·00. 

(2) Clerical Staff up to Rs. 100-
Rs. 85·50 on lst 100. 
Clerical Staff up to Rs. 150-
45 per cent on the part of the salary 
bet"een 101-150. 
Clerical Staff uo to Rs. 300--
45 per cent of the part of the salary 

between 101-150. 
25 per cent on the part between 151-200 

as above plus 15 per cent on the part 
between 201-300. 

No additional D. A. on basic salary above 
Rs. 300. 



s~rial 
l'o. 

in lnd~:z 
(I) 

Name of concern 

(2) 

1\t/s. Chern bur Bone and Fertilizer Co., Pvt., Ltd ... 

2 Sonawala Industries Pvt., Ltd, Kalyan 

7 Amar Dye Chern. Ltd., Shahad, District Thana 

9 Dhan>mji 1\forarji Chemical Co. Pvt., Ltd., Amber
nath. 

16 l\[ 's. General Pigment and Chemical Products Pvt., 
Ltd. 

20 l\[ 1s. Chembur Bone and Fertilizer Co., Pvt., Ltd. 
Bombay. 

22 The Surhid Geigy Trading Pvt., Ltd., Bombay 

23 The Podar Plastics Pvt., Ltd., Bombay 

27 Arco Bangle \\"orks and other 68 concerns as per 
list attached. 

28 l\l/s. Viiay Bafll!le \\"orks, BoriYali, Bombay 

31 !ll,s. General Chemical Pvt., l.td., Bombay 

32 l\1/s. Ow aeon p,.,., Ltd., Bombay •• 

33 The Bombay Gas Cc. Ltd., Bombay 

35 The Plastic Extruders Pvt. Ltd., Bombay •• 

36 ?\.1/s. Orient Plastics, Bombay 

38 111/s. Keron Products, Bombay 

39 Dental Corporation of India, Bombay 

41 The Papu Products, Bombay 

<43 Shree Ganesh Chemical Industries Bombay-12 

46 111/s. Calico Ill ills Chemical Division, Bombay 

47 The Katural Gas Company Pvt., Ltd., Bombay 

48 111/s. Art Bangle Pvt., Ltd., Bombay 

50 1\!ls. Ccats of India Ltd., Bombay 

51 The Clerical Chemicals Co .• Bombay 
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Statement showing the names of the concern and particulars 

Privilege Leave 
(days) 

(3) 

21 
(I) (Clerks, peons, Lab., Asstt. and 

Chemist.) 
(2) As per Factories Act to other 

workers. 

15 
(Accumulation upto 30 days.) 

As per the Factories Act •• 

14 
(Accumulation upto 40 days.) 

Elfectivefrom 1-4-1964 

30 days to draughtsmen, clerks and 
Stencs (Accumulation upto 90 
days) 21 days to printers, 

One day for each 20 days of work 
till a limit of 12 daya and at the 
rate of one day for each I 0 days 
of working in excess of 240 days. 

Sick Leave 
(days) 

( 4) 

7 
(Accumulation 28 days.) 

7 

(With Full pay.) 
(Accumulation upto 21 days.) 

7 
(With Full pay.) 

(Accumulation upto 21 days.) 

7 

•4 
(With half pay.) 

(Accumulation upto 12 daya. 

10 
(With half pay.) 

10 
(With half pay.) 

(Accumulation upto 45 days.) 
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of leave and Paid Holidays granted In ' the Chemical ' Industry. 

Maternity Leave 
(days) 

(S) 

21 

Leave without pay 
(days) 

(6) 

Casual leave 
(days) 

(7) 

Festival Paid holidays 
(days) 

(8) 

4 

6 

4 

6 
(where the E. S. I. Scheme is 

in force.) 
4 

(where the E. S. I. scheme is 
in force.) 

3 

6 

4 

7 

5 

7 

Effective from I -4-64 •• 
(I 0 days to Drughtsmen, 

clerks and Stenos.), 
7 days to printers. 

5 

6 

Permanent hourly workers 
•4daysor 32 hours. 

4 

JO 

8 

6 

5 

3 

7 

Remarks 

(9) 

•Muslim employees 
to get 3 more ho Ji .. 
dayso 

•Includes 6 days 
casual leave &CC'U~ 
mutation upto 40 
days. 

•4 days in addition to 
the benefit under 
the E.S.I. Scheme. 

•This will be increa
sed to 7 days from 
1-J-1967. 



(I) (2) 

55 The Gold Field l\Iercantile Co., Bombay •• 

59 :\I :s. Shrjactant Pvt., Ltd. 

62 Sha.rad Plastics, Bombay 

63 ~I.'s. Asia Chemical \Vorks, Bombay 

6) The lndesar Chemical Corpn., Pvt., Ltd. 

66 l\1 ,1s. Indo Nippon Chemical Ltd., Bombay 

67 The Pen Workers 
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(3) (4) 

As per the Factories Act As per the E. S. I. Act 

71 1\1 1s. Ganie's Ptg., Ink Factory, (Supervisory Staff), As per Factories Act 
Bombay. 

14 

72 :\I.'s. Indian Oxygen Ltd., Bombay •• 

73 ~~ 's. Gandhi Parekh Investment Corpn., J>\·t., Ltd., 
Bombay. 

7 4 ~I;'s. Comte:x Laboratories, Bombay 

75 Indian Plastics Ltd., KandiYli, Bombay 

76 :\I's. Corbon Dry Colour Works, Thana •• 

77 Bombay Sewree Chemicals 1\Ifg. Co., Pvt., Ltd., 
Bombay 

79 Indian Plastics Ltd., Bombay 

SO Sirdar Corboril Gas Co., Ltd., Bombay 

83 Pratibha Plastic Industries, Poona 

89 Exen Industries, Bombay .. 

90 Oriental PlasticS Corpn., Bombay 

94 Photogr8\·aurs (India) Pvt., Ltd., Bombay 

96 Ronuk Industries Ltd., Bombay •• 

97 The Bhor Industries Ltd., Bombay .• 

98 Morani Fire Works, Bombay 

99 Dominion Plastics Industries, Bombay 

I 00 Dharamji 1\lorarjee Chemical Co., Ltd., Ambernath 
Bombay. 

103 Imperial Chemicals Industries Pvt. Ltd. -
104 Jay Dee Plastics, Bombay •• -
10) \\"orli Chemicals \\"orks, Bombay 

106 Indian Plastics, Bomb<~y 

108 Industrial Oil Co., Bombay -
109 ~I 's. Pioneer Chemical Co., Bombay -

For 240 days work in a year 
16 days for every 15 days' work. 
(Accumulation upto 48 days.) 

•• 

\Vho have worked for 235 da,·s in 
a year instead of 240 days ·pro
vided in the Factories Act, 1948. 

.. 

.. 

As per the Factories Act, 1948 •• 

6 
(Provided for the workman cO\·er

ed under the E.S.I. Scheme). 

6 
(Provided covered under the E.S.I. 

Scheme) 

As per the Factories Act, 1948.. •7 

P.-.manmt-21 As per the E.S.I. Scheme 
(Accumulation 42 days). 

Permanent-
Asperthe Factories Act, 1948. 

As per the Factories Act, 1948 

14 
(Accumulation up to 42 days). 

Pertna1ltnt
•3 

6 
(Accumulation up to 12 days). 



(5) (6) 

.. 

15 

I 
(monrh) 

A-2425-7-A 
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(7) 

4 

Permanent workers 
5 

6 

•; 

5 

"7 

5 

10 

For work of 240 days in 
previous yearS. 

6 

7 

3 

.. 
Daily-Rated Workman-; 

with (Full PaY)-

.. 
5 

3 

5 

7 

.. 
10 

7 

4 

s 

4 

(8) (9) 

4 

•Permanent workers. 

5 

; •Permanent Workers. 

•Paid Holidays sholtld be •Not m.cntained. 
given as in caie ot Perma-
nent workmen, 

13 

6 

"3 •F.xic;ting entitkment 

4 

2 

3 

3 

4 

2 •this incJudcs cas•.Ja) 
l~are also. 

4 

5 

6 

8 •Benefit is not for 
those covered E. 
S.l. Scheme. 

4 

6 

4 



( I) (2) 

110 :II s. Caprihans (India) Pvt., Ltd., Bombay 

112 The Sird;J.r Carbonic Gas Co., Bombay 

113 Phoenix Che-mical \\"orks Pn., Ltd. 

114 Teddington Che-micals Factory Ltd., Bombay 

116 Ronuk Industries Ltd., Bombay ~ . 

117 Pione-er Chromate '\"orks, Dh·ision of Bharat 
Puh·ersing 1\lills Pn., Ltd. 

liS Su.ndard Batteries .. 
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(3) 

21 

(I) Grade I, II, III 30(Permanent) 
(Accumulation up to 60 days). 

(2) Grade A, B, C & D. 21 days
(Accumulation up to 42 days). 

(3) Watchman 30 days
(Accumulation up to without limit). 

20 
(permanent workers) .. 

120 Suhrid Ge~<!)- Trading Ltd., Bombay 18 
(Accumulation 36 days). 

123 ~~ 's. Bomh:1y Chemicals Co., P\"t., Ltd., Bombay. 7 

I '-> rnion .\cid & Chemical Co., Bombay 

(4) 

4 

126 Sarabhai Chemicals, Bombay 15 
(Accumulation up to 30 ddys.) 

127 Pbstella, Bombay 

128 Hoechst Dyes & Chemicals Ltd., Bombay •• 

129 J. K. Chemicals Ltd., Bombay •• 

130 PllStics Packaging P,·t., Ltd., Bombay 

131 Kosmek Plastic 1\lfg. p,~ .• Ltd., Bombay 

132 Precisions Plastics, Bombay 

133 ~I 's. Polychem, Ltd., Bombay 

.. 

.. 

(I) •After Completion cf 1st and 
2nd year of service I) working 
days. 

(2) After Completion of 3 years of 
service. 21 working days. 

(Accumulation not more than 3 years). 

As per the Factories Act .. 

21 
(Accumulation up to 42 days) 

• IS 

.. 

.. 

134 .-\' b,d :\If~. and Calico Ptg., Co., Ltd. (Che- As per the Factories Act .. • • 
mical Division), Bombay. 

136 Sonawalla Industries Pvt., Ltd., Kalyan •• 

137 Bomba\· Scwrce Chemicals .1\lfg., Co., Pvt., Ltd., 
Bombay. 

13S Cole Paints and Contracts p,-t., Ltd., Bomboy 

139 Ca!ico ~tills Chemical Division, Bombay •• 

142 Ahura Chemical Products Pvt., Ltd., Bombay 

143 Twilight Products, Bombay 

144 LibertY Chemical \Vorks, Bombay 

J 45 Hind Dyes :I If g. Co., Pvt., Ltd., Bombay .. 

A-2425-7-B 

.. 

C/ ... ks: 
•30 

(Accumulation up to 90 days). 

7 

•7 
(Accumulation up to 21 days.) 

• Clerk not co\'ercd unde1 the 
E. S. I. Scheme. 

15 
(With half pay only basic wage 

and not D. A.). 
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(5) (6) (7) (8) (9) 

5 II 

- s 
s s 

Permanent Workers-I 0 13 

5 3 

4 

.. 
2 

2 

2 4 
(12 

weeks) 10 

4 4 •)Jot CO\"ere! the 
under E.S.l. 
Scht:ml". 

Pennanent-7 6 ·~·orking days ex-
C'lud~s Saturday, 
Sunday and holi-
days. 

6 

Perrnanent-7 4 

7 8 •\Vorkers not co,·er-
ed under the E.S.I .. 
Scheme. 

4 •Alter completion of 
one Year service. 

•7 :-:-:. •Effective from 
1·1-1962. 

7 4 .. 
s 
4 

p.,_t : 
4 

10 •For service period of 
1 year. 

6 4 

4 s 
•s •With effect from 

1-1-1~63. 
s 5 



(1) (2) 

1-16 Allied Photographic Ltd., Bombay 

147 Plasticables p,"t., Ltd., Bombay 

148 ~I ·s. Zone Chemical Co., Bombay 

149 Parag-aon Products (India) p,.,., Ltd., Bombay 

I ;o Rainbos Ink and Varnishes lllfg .• Pvt., Ltd.,Bombay 

1~2 :\[ 's. TulsiYeljXa\·asagarwalla and Co., Bombay. 

Jj6 :II 's. Esufally Sarafaly Rangwalla, Bombay 

137 Tipco the Industrial Plastic Corpn., Ltd., Bombay 

I ;9 Hoechst Dyes and Chemicals Ltd., Bombay 

160 Raghunath Chemical Ind., Pvt., Ltd., Bombay 

161 Phoenix Chemicals P\"t., Ltd .,Bombay .. 

162 ~lachinery Paints and Chemicals (India) Ltd., 
Bombay. 

164 Garware Plastics P\"t., Ltd., Bombay 

166 Hoogly Ink Co .. Ltd., Bombay 

167 Stars Chemicals (Bombay) Pvt. Ltd., Bombay 

171 Pankaj Pen Industries, Bombay 

174 Pigment and Dye Stuff Pvt., Ltd., Bombay 

177 \Valchand 1'\acar Industries Plastic Plant, Poona ... 

178 Alta Laboratories Ltd., Khapoli, Poona 

179 Cawnpore Chemicals Co., K.anhan 

180 Kanpur Chemical Works, Kanhan 

183 Sarabhai Chemicals, Xaepur 

.. 
-
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(3) 

As per the Factories Act 

As per the Shops and Commercial 
Estts. 

• 21 Working days 
(Accumulation up to 63 days) 

Pernummt Peon. 
21 

(Accumulation up to 42 days). 

Temporary Prons: 
I day for every 20 days of work. 

As per the Factories Act 

C/nical and Superrisory Staff
One day for I) days of work 
(Accumulation 40 days.) 

Other Worhers-
As per the Factories Act. 

At: per the Factories Act .. 

30 

( 4) 

Permanent: 
15 

( Non-accumulatiYe). 

7 
(With full pay). 

Jj 
(With half pay). 

(No accumulation). 

.. 

7 
(Accumulation up to 21 days) 

7 
(Accumulation up to 14 Jays). 

7 
(Accumulation 21 days). 

6 
(Accumulation up to 18 days). 

15 
(Accumulation up to 30 days). 



(5) 

12 
(Weeks), 

(6) 

15 
(Accumulation up to 30 

days), 
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(7) 

7 

5 

5 

7 

6 

7 

3 

5 

Permanent: 
7 

7 

P~manerrt: 
7 

5 

4 

5 

8 

10 

(8) 

5 

9 

12 

8 

5 

2 

5 

8 

4 

6 

5 

I> 

4 

3 

4 

7 

9 

4 

(9) 

•Excluding Saturday, 
Sunday and Holi· 
days. 



::\amc of Concern and Sr. No. in 
the list 

(I) 

2. Sonawala Indastrics (P) Ltd. 

50 

Statement ahowlnf! the names of the concerns and the 

On Death or Disahilitv 
(Physical or l\lental) while 

in employment foT 
each year 

(2) 

8 da~·s salary. 

Gratuity payable on (in terms on number 

On termination of servict- or after-
r-----------------~---------------~ 

5 years I 0 years 

3 (a) 3 (b) 3 (c) 

6. Dad.1ji Dhakajce & Co., Pvt., Ltd. One month's basic salary .• 
(C<>Iour Deptt.). 

I 0. Bhor Industries Ltd. 

13. 

16. 

I 8. 

!9. 

22. 

29. 

32. 

34. 

35. 

37. 

39. 

Shree General Chemical, Indu
stries, Bombay. 

~I 's. General Picment & Chemi
cal Products Pl-r., Ltd., Bombay. 

The Great India Pl~tics, Bom
bay. 

).1-'s. Polychem J .. td., Bombay .. 

The Suhrid G!!"ijy Trading Pvt., 
Ltd., Bombay. 

Bhor Industries Ltd., Bomb.ay .. 

I "·acorr. Pvt., Ltd., Bombay 

Indian Oxygen Ltd., Bombo~y 

The Plastic Extruders P\"t., Ltd. 

The Chemo Pharma Laborato-
ries, Ltd., Born hay. 

Dental Corporation of India 

44. The Pfizer p,'t., Ltd., Bombay .. 

47. ~dt,tral Gas Co., Pvt., Ptd., 
Bombay. 

3/4 month's basic waees of 
service before ·- the 
application of the P. F. 
Act, 19)2 and 112 month's 
basic wage for year there
after. 

2 montns' basic 
wages. 

As jn the case of 
'Death '. etc. 

The existing scheme stand modified 

In case any of the \\orker beco-:ning inca~able to continue in sen·ice on account of death 
wag-es for each year of serv1ce. But m no event the gratuity so payable would be 
nated by the employer afer he has complc:ted ser,•ice of 5 years he would be paid 
scheme for payment of gratuity will conunue to be in force. 

15 days basic salary 

I .'2 month's basic wage 

The company agrees to pay the gratuity by way of compensattng in case of death or perma
part thereof in excess of 6 months suhject to a maximum of I 0 months. 

I month's basic wage 3/4 month's I month's. 

I month's bask wage 3/4 month's I month's. 

I ;'2 month's basic pay 10 days I '2 rr,onth's 

The Tribunal modified the existing gratuity scheme by saying that the ceiling may be 

I /2 month's bac;;ic pay 

15 days basic wages 

I 0 days w~es per year up 
to ; years service and 
thereafter 15 days wages. 

10 days I /2 month's. 

7 days basic pay.. I 0 days 

1 0 days wages per year up to 5 years sen· ice and thereafter 
lj days wages. 

The existing Scheme is moJifi~,...-d by the Tribunal hy raisir£ the maximum to 20 months' 
will get half month's basic wages for each year of service. Thus when he has put in. 

The Tribunal also amended the existing clause pertaining to dismissal and directed the 
then the gratuity may be deducted to the extent of the damage cau~ed hr the workman. 

month's 
wages. 

consolidated month's consolidated \\ages per year of service. 

50. :\I /s. Coates of India Ltd., Born~ 1/2 month's totd \\ages 
bay. 

I /3 month's 
wages. 

total l/2 month's total 
wages. 

53. :M 1S. .-\nur Dye Chern. Ltd., 15 da,·s bao::.ic wages 
Bomhay. 

56. :\I s. Indian Dy~ Stuff Jnd•tst- I; days basic wages 
ries, Ltd., llombo.r. 

1.13 month's 
\\age. 

I /3 month's 
wage. 

basic 

basic 
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quantum of ~ratulty ~ranted In the • Chemical ' Industry 

ef days/months/week-s wages for each year of service 

On Resignation from service aftt"r- On voluntary Retirement after-

~·--------------~--------------~~-------------J~----------~ 
) years 10 years 15 years 5 years I 0 years 15 years 

4 (a) 4 (b) 4 (c) 5 (a) 5 (b) 5 (c) 

8 days salary for each year of service 

Maximum 
Gratuity 
Payoble 

(6) 

1/Z month's 3/4 month's • • 1 month's l/2 month's 3/4 month's 1 month's • , 15 months. 

As in the case of ' Death ', etc., after completion of As in the case of' Death ', etc., after compte- I 5 months. 
1) years of continuous service. tion of IS years' continuous service. 

to the following rffect :-

Remarks 

(7) 

Effective 
from 
1-1-59. 

or on account of incapacity due to injury or due to causes beyond his control then he would be paid gratuity at the rate of t 5 days 
less than two months' wages at the time of termination of his service. In case the services of the workers are termi .. 
gratuity at the rate of half month's wages for every year of completed sen,ice. As regards all the other conditions the present 

After 12 years-
15 days basic salary per year of service. 

•• 

15 days basic salary per year of service after 
12 years. 

1/2 month's basic wage per year on super
annuation and on voluntary retirement after 
I 0 years sen.·ice, 

7l months' 
basic wage. 

nent disability of workman to do the work at the rate equivalent to 30 days basic wages for every completed year of service or any 

I month's basic I month's 15 months' 
wage. basic wage. basic wage. 

I month's basic 1 month's 15 months' 
wage. bas.ic wage. basic wage. 

.. 1/2 month's basic 1/2 month's 10 months' 
pay. basic pay. basic pay. 

increased to 20 months, basic wages but with the proviso that after 15 years, service, the scale should be half a month's basic wage. 

1/2 month's basic 
pay. 

1/2 month's basic 
pay. 

I 0 days wa~es per year up to 5 years service and there
after 15 days wages. 

1/Z month's 
basic pay. 

l/2 month's 
basic pay. 

10 days wages per year up to 5 yean sen'ice 
and thereafter 15 days wages. 

10 month's 

15 months'. 

up to 15 years continuous service u~der the present scheme the work~rs get one month's 'Yages after that period every year he 
25 years of service he would be entttled to 20 months' wages, and th1s should be the maXImum. 

company to pay gratuit}• at the usual rate to workers dismissed for miscounduct unless the misconduct has resulted in any damF.ge 
concerned. 

I month's consolidated wages 

1/Z month's total 
wages. 

15 days ba3ic wages per year of service 

15 days basic Wl~es per year of ~ervice 

month's consolidated wages per year of 
service. 

1/Z month's 
total wages. 

15 days basic wages per year of service 

15 day~·basic wages per year of service 

12 months'. 

12 months' 
basic wage. 
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(I) (2) 

58. The Pol~ochem Ltd., Bombay I month's basic wages 

63. .-\sian Cllemicals, Bomhay 15 days wages 

(:..f. Rtl.:e-tite Electric:tl 1\Jfg., Co., I 5 days basic wages 
Pvt., Ltd., Bombay. 

6;. }ndosd Chemicals Co;pn. Pvt., I 0 days w~ 
Ltd., Bombay. 

67. Pl!n \\'orkers, Bombay • • 7 days consolidated wages 

68. 211 's. Kores (India) 
(Gt:neral), Bombay. 

Ltd. month's basic salary per 
year up to I 5 years of 
serYice and thereafter I /2 
month's basic salary. 

76. '- r 's. Carobon Dry ColoJr \\'orl...s, I 0 days wages 
Thana. 

SO. The Sirdar Carbonic Gas Co., I month's basic wages 
Ltd., Bombay. 

105. \\'crli Chtmical \\'o1ks, Bomb~y 15 years basic wages 

I OB. Industrial Oil Co. 

II 0. Caprohans (India) Pvt., Ltd., 
Bombay. 

111. The Dharmajee Morarji Chemi
cal Co., Ltd., Ambernath. 
Bombar. 

1/2 month's basic wages 

15 days basic v.-·ages to one 
havi~g completed 7 years 
service. 

113. Phor.ix Chemical \Vorks Pvt., One month~s salary 
Ltd., Bombay. 

114. T<ddington Chemical Factory 
Ltd. 

126. Sarabhai Chemicals, Bombay •. 

(I) Completed 5 years and 
up to 8 yesn-
J ;2 month's basic salary 

per each completed yc<ir 
of sen-ice. 

(2) Completed 8 years and 
up to I 0 years-
3_14 month's basic salary 

for each )'ear of service. 
(3) Completed I 0 years or 

more-
l month's basic salary for 

each completed year of 
servjce. 

One month's basic salary 
per year of service sub
ject to a maximum of 
15 months' basic salary 
or Rs. 4,500 whichever 
is lower. 

131. Koomes Plastics !\I g., Pvt., Ltd., l/2 month's wages -
133. ~~ 's. Polychcm Ltd., Bombay •. 30daysbaoicwagea 

3 (a) 3 (b) 

1/2 month'~ basic 2:3_month's basic 
wage. wage. 

I 0 days basic pay 

75 per cent of basic i5 pet (ent of basic 
l'rages. wages. 

I 0 days b~ic wages 

3 (c) 

month's basic 
wage. 

month's salay 

(a) On completion of 5 year~ but less than 7 ~ e...ars-
4 months' salarv. 

(b) On completio-n of 8 years of continuous servic~-
6 month's salary. 

(c) On completion of 9 years of contim,ous ser\'ice--
5 months' salarv. 

(d) On completioO. of un years of continuous service-
) mon_th's salary or wag-es for each completed year of 

sen·tce. 

On termination after 12 years service--
)) days basic wages per year of service. 

l/2 month's salary 3/4 month's 15 months' salary 

(i} Ccmplett>d 5 years ar.d up to 8 yeal!'·-
1 /2 ~n:onth's basic salary for each completed year of 

serv1ce. 
(ii) Completed 8 years and up to I 0 years-

3/4 month's basic salary for each year of service. 
(iii) Completed I 0 years or more--

l month's basic salary for each completed year of service. 

(i) After 10 years service-
3/4 month's basic salary per year of service or Rs. 3,375 
whichever is lower. 

(ii) After 15 years service-
One month's basic salary subject to a maximum of 

15 months' basic salary or Rs. 4,500 whichever is 
lower. 

1/2 month's wages 



4 (a) 4 (b) 4 (c) 

I month's ba!\ic 
wage. 

15 day5 wages •• 

10 days basic 
wages. 

10 days wages 

7 days consoli-
dated wages. 

75 per cent of 1 month's basic 
basic salary per wages per year 
year. up to 15 yeurs' 

and thereafter 
1/2 month's 
basic wages. 

10 days basic 
wages. 

On resignation after 10 years continuous service--
]) months" salary. 

On resignation after 12 yean service-
! S days basic wages per year of service. 

On resignation after 12 years service-
1/2 month's basic wages per year of service. 

Rt>signation after IS years of service as the case of 
voluntary retirement. 

15 months' salary 

15 months' salary 

Resignation after completing 15 years of continuous 
service- , 

One month's ba&ic salary, subject to a maximum 
of IS months' basic salary or H.s. 4,500 whichever 
is lower. 

A-242)---8-.\ 

1/2 month's 
wages. 

53 

5 (a) 5 (b) 5 (c) (6) 

I month's IS months' 
basic wage. basic wages. 

15 days wages 15 months' 
basic wage:. 

I 0 days basic IS months'. 
wages. 

J 0 days WDRCS 15 months'. 

7 days conso1i- 5 months'. 
dated wages. 

75 per cent of 1 month's basic 
, basic salary wages per year 

up to 15 years 
and thereafter 
1/2 months' 
basic wages. 

1 0 davs .ba:.ic 
wages. 

On retirement after 10 years continuous ser-
vice 15 month~" service. 

On superannuation after the age of 55 years 
and continuous service of 12 years-
) S days basic wal_!es per year of service. 

After 12 years scrvice--
l/2 month's wages per year of service. 

On retirement at the age of 60 years-
) month's hnsic wage per year to those' who 

were in scrvi('e before 2-8-1955 and after 
that penOc.t 15 days per year. 

15 months' 
salary. 

15 months' 
toalary. 

Voluntary retirement after completing 15 
years continuous service-

One month's basic salary subject to a maximum 
of 15 months' basic salary or Rs. 4,500 
whichever is lower. 

1/2 month's 
wages. 

20 months'. 

15 months' 
salary. 

7f months' 
basic wages. 

15 months'. 

15 months'. 

(7) 
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(ll (~) 3 (a) 3 (b) 3 (r.) 
-----------------------------~----------------~~---

136. Sotuwala Industries Pvt. Ltd., 
Kalyan. 

139. Calico :\hils Chemical Di,·ision, 
Bombay. 

8 days salary 

For Clerks only-
One month's basic salary 

1-46. Allied Phot~r..1.phic Ltd., Born- 15 days salary 
bay. 

149. Paragaon Products (India) Pvt. 15 days salary 
Ltd. 

154. Suhrid Geigy Trading Ltd., One month's basic salary 
Bombay. 

I 57. Tipco The Industrial Plastic 
Corporation Ltd. 

1/2 month's pay per year 
up to I 5 years. 

167. Srar Chemical (Bombay), Pvt. 8 days wages 
Ltd. 

183. Sarabhai Chemicals, Bombay One month's basic salary 
per year of service subject 
to a ma.~imum of 15 
months' basic salary or 
Rs. 4,500 whichever is 
lower. 

I 0 days salary 

15 yean salary 

3/4 month's basic 
salary. 

(i) After I 0 years service-

15 days salary 

I month's basic 
salary. 

21 days pay 

8 days waq-es 

3/4 month's basic salary per year of service or Rs. 3,375 
whichever is lower. 

(il) After 15 years service-
One month's basic salary, subject to a maximum of 

IS months' basic salary or Rs. 4,500 whichever is lower. 



4 (a) 4 (b) 

RtsifaatKJrt. 

4 (c) 

I 5 days salary 

I 5 days salary 

1 month's basic 
salary. 

21 days pay 

8dayswages 

AftCT completi.n~ 15 years of continuous service
One month's basic salary subject to a masimum of 

IS months' basic salary or Rs. 4,500 whiche,•er is 
lower. 
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5 (a) 5 (b) 5 (c) 

Retirement due to old age and/or ill health-
8 days salary per year. 

(6) 

15 months'. 

15 days salary 7i months'. 

I 5 days salary 

I month's 15 months'. 
basic salary. 

21 days pay 

8 days wages 20 months'. 

Voluntary Retirement after completing 15 
years continuous eervK:e--
One month's basic salary, subject to a maxi· 

mum of 15 months" basic salary or 
Rs. 4,500 \'Vhichever is lower. 

(7) 
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PHARMACEUTICALS 

The last l\orms Committee hade!, fined the Pharmaceutical Industty zs "manufactUr(of 1\Iedicines, 
Pharmaceutical preparations, PafuT'e~, Cosn·.ctic ?nd other Toilet Preparatiors exc<pt soaps". The 
present Committee has adopttd the same definition wh:ch was adopt<d by the prtYious' Norms' Committee 
for the purpose of classification of Settlements, Agrccmcl'ts and Awards. 

The Pharmaceutical Industry is a well estahli,;h<d atod highly orgar.iscd industry in the ~tate. Many 
of the concerns in this industry are of foreign origin or working with foreign collaboration. The labour 
in this industry is also highly orgacoised and the sen· icc conditior.s are almost standardistd. The fi1.ancial 
position of the concerns in this industry in many cases is sound and prosperous. 

The industry is mostly concentrated in and around Greater Bombay as will be evider.t from the fact 
that out of 133 Awards and Settlements in this industry examined, 116 Awards and Settlemwts were from · 
the Gre.tter Bombay Region. There were 13 Awards and Settlements from the Poona Region and 4 from 
the l\agpur Region. 

During the rclt\·ant period, the Committee scrutinised and examined 60 awards (of which 52 were 
published .A.wards and 8 were unpubl_ished), 71 Settlements u~der the Industrial Disputes Act, 1947 and 
2 Settlements under the Central Pronr.ces and Berar IT'dustnal Disputes & Settlement Act, 1947. 

The di,·ision-wise break-up of 60 Awards and 73 Settlements is as follows:-
Division Awards Settlements/ Total 

Agreements 

Bombay 51 65 116 
Poona 7 6 13 
::"\agpur .. 2 2 4 
Aurangabad 

Total 60 73 133 

The following list gives the names and rcfercncts of 133 cor.cerr.s to whlth these Awards, 
Agreements an<i Set•lements refer:-

Serial 
No. 
(I) 

Name of the Concern 

The Himalaya Drug Co., Bombay 

2 :<.lay & Baker (India) p,~. Ltd., Bombay 

3 Dumex Pvt. Ltd., Bombay 

(2) 

AWARDS 

Bombay Division 

4 Anglo lndi~n Drug & Chemical Co., Bombay .. 

5 The Dattatraya Krishna Sandu Bros. Pvt. Ltd., Bombay 

6 ~~ 's. Unichem Laboratories, Bombay .. 

7 Gl J.Xo Vdnr6 to:i.:s (India) Pvt. Ltd., Bombay 

8 Glaxo Laboratories (India) Pvt. Ltd., Bombay 

9 Sando~ India Ltd .. Bomhay 

10 The Col.;ate Palmolive (India) Pvt. Ltd., and Kemp & Co. Ltd., Bombay •. 

II :ws. Sandoz (India) Ltd., Bombay 

12 The Usan Laboratories Pvt. Ltd., Bombay 

13 ~I.'s. Parke D.1vis (India) Pvt. Ltd., Bombay 

14 :0.1'•· Pfizel' Pvt. Ltd., Bombay .. 

Reference 

(3) 

Date atJd Page Nos. of M.G.G., 
Part l·L 

17-9-1959 (4071}-4083). 

17-3-1960 (1064-1073). 

23·6-1960 (530-540). 

20· 7-1960 (Unpublished). 

6-10-1960 ( 1604-1607). 

29-12-1960 (3323--3332). 

5-1-1961 (8-76). 

23-3-1961 (Unpublished). 

19-9-1961 (Unpublished). 

2-11-1961 (2965-2995). 

21-12-1961 (3519-3522). 

22-3-1962 ( 1294-1296). 

3-5-1962 (1763-1775). 

5-7-1962 (2711-2725). 



(I) (21 

15 The Oriental Pharmaceutical Industries Ltd., Bombay 

·16 M/s. Medichem Laboratories Pvt. Ltd., Bombay 

17 M/s. Parke-Davis (India) Pvt. Ltd., Bombay .. 

18 M/s. Anglo Indian Drug & Chemical Co., Bombay 

19 Pfizer Pvt. Ltd., Bomba)' 

20 The Unichem Laboratories, Bombay 

.21 Ciba of India Ltd., Bombay 

22 Imperial Pharm.:ceutical Products, Bombay 

23 ~'lfs. Ramnord Research Lab., Bombay .. 
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24 The Chemical Industries & Pharmaceutical Laboratories Ltd., Bombay 

25 Mjs. Vico Laboratories, Bombay 

26 The Chemo Pharma Laboratories Ltd., Bombay 

27 Mfs. Eagle Pharmaceutical Works, Bombay 

28 The Vico Laboratories, Bombay 

29 M/s. Kemp & Co. Ltd., Bombay 

30 M/s. Caotophene Mfg. Co., Bombay 

31 The Bengal Chemical & Pharmaceutical Works Ltd., Bombay 

32 The B!ngal Chemical & Pharmaceutical Works, Ltd., Bombay 

33 M/s. I. G. Gajjar & Co., Bombay 

34 The Unichem Laboratories Ltd., Bombay 

35 D. K. Sandu Bros. Pvt. Ltd., Bombay 

36 The Crooks lnterfran Ltd., Bombay 

37 The Bombay Pharmaceutical Works Pvt. Ltd., Bombay 

38 The Uran Laboratories Pvt. Ltd .. Bombay 

39 M/s. Therapeutic Pharmaceuticals, Bombay 

40 The Boehringer Knott Ltd., Bombay· 

41 Roche Products Ltd., Bombay .. 

42 Parke-Davis (India) Ltd., Bombay 

43 ':-.1/s. Aniline Dyestuff & Pharmaceutical Pvt. Ltd., Bombay 

44 Beacon Pharmaceutical, Bombay .. 

45 The Usan Laboratories, Pvt. Ltd., Bombay 

46 The Pharma Lab. Industries, Bombay . , 

47 The Usan Laboratories p,·t. Ltd., Bombay 

48 Colg.,tc Palmolive (India) Pvt. Ltd., Bombay 

49 M/s. Raptakos Brett. & Co. Pvt. Ltd., Bombay 

SO Cynamid India Ltd., Bomba)' 

51 M/s. B;:ngal Chemicals & Pharmaceutical Works, Bombay 

52 The Ayurvedeeya Arka~hala Ltd., Satara 

53 Ayurvedashram Ph::trmacy Ltd., Ahmednagar •. 

54 Hindustan Antitrotics Ltd., Pimpri 

Poona Division 

(3) 

25-10-1962 (4201-4204). 

26-11-1964 ( 405 1-4054). 

29-11-1962 ( 484~4865). 

10-1-1963 (112-114). 

13-2-1963 (Unpublished). 

26-2-1963 (Unpublisheli) . 

17-4-1963 (Unpublished). 

7-8-1963 (Unpublished). 

7-11-1963 (3597-3605). 

7-11-1963 (3617-3627). 

28-11-1963 ( 4007-4008). 

5-12-1963 ( 4078-4084). 

26-12-1963 ( 4462-4470). 

S-3-1964 (757-759). 

26-3-1964 (1101-1107). 

26-S-1964 (1583-1590). 

9-7-1964 (2326-2327). 

9-7-1964 (2330-2331). 

16-7-1964 (2404-2411). 

3-9-1964 (3033). 

29-10-1964 (3710-3713). 

17-b-1965 (2015-2113). 

22-7-1965 (2569-2570). 

26-8-1965 (2938-2941). 

26-8-1965 (2946-2953). 

18-11-1965 (3945). 

6-1-1966 (7-19). 

6-1-1966 (354-457). 

13-1-1966 (141). 

20-1-1966 (206). 

3-3-1966 (710). 

4-8-1966 (2459). 

11-8-1966 (2459). 

29-9-1966 (3647). 

10-11-1966 (4460). 

29-12-1966 ( 4460), 

25-5-1957 (2240-2242). 

lS-1-1959 (247-254). 

16-4-1960 (Unpublished). 

9-3-1961 (632-634) 
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(1) (2) 

55 T. "·.:.lku Pharmaceutical Lab., Poona 

56 llindust2n Antibiotics Ltd., Pimpri 

;7 T. "'alkar Pharmaceutical Lab., Poona 

58 The Chelsea Chemical Laboratories, Hadnpsar, Poona 

Nagpur DIVision 

59 Dhoot Papeshwar Industries Ltd., Nagpur 

bO Shri Baidyoinath Ayun·ed Uhavan (Pvt.) Ltd., Nagpur 

61 Raptakos Bren. and Co. Pvt. Ltd., Bombay 

62 Rapt.ko• Bren. and Co. Plot. Ltd., Bombay 

63 Mac Laboratories Plot. Ltd., Bombay 

64 May and Bs.ker Ltd., Born bay 

t:S Geoffery ~Ianners 2nd Co. Pvt. Ltd., Bombay 

66 K. T. Dongre and Co. Pvt. Ltd., Bombay 

67 Geoffery Manners and Co. Plot. Ltd., Bombay 

SETTLEMENTS 

Bombay Division 

68 Bombay Pharmaceutical Works Plot. Ltd., Bombay 

69 British Drug House (India) Pvt. Ltd., Bombay 

70 Boon Pure Drug Co. (India) Pvt. Ltd., Bombay 

71 Great India Industrial and Pharmaceutical Laboratories, Bombay 

72 Colgate Palrnoli,·e (India) Pvt. Ltd., Bombay 

73 Indeco Remedieo Ltd., Bombay .. 

74 Franko India :'llanufacturet Pvt. Ltd., Bombay 

75 Hoechot Pharmaceutical Pvt. Ltd., Bombay 

76 1\.!ac Laboratories Pvt. Ltd., Bombay .. 

77 British Drug Houses (lntlia) Pvt. Ltd., Bombay 

78 Anglo French Drua Co. (Eastetn) Pvt. Ltd., Bombay •. 

79 Geoffery 1\Ianners and Co. Pvt. Ltd., Bombay 

80 Gino l..aboratorieo (India) Pvt. Ltd., Bombay 

81 Parke-Da•i• (India) Pvt. Ltd., Bombay 

81 Hoechot Pharmaceutical p,'t. Ltd., Bombay 

83 Sund.ard Chemical Pharmaceutical, Bombay 

84 The Anglo French Drug Co. (Eastern) Pvt. Ltd., Bombay 

85 'Medi(;hem Laboratories PYt. Ltd., Bombay 

86 Rapukoo Brcn. and Co. Pvt. Ltd., Bombay 

87 Johnaon and Johnson of India, Bombay 

88 International Franchies Pvt. Ltd., Bombay 

89 Gwo L.boratories (India) Pvt. Ltd., Bombay 

90 Boou Pure Drug Co. (India) p,.t. Ltd., Bombay 

91 The Anglo French Dru~ Co. Ltd., (Ea•tetn), Bombay 

92 Zandu Pharmaceuti~J \Vorks Ltd., Bombay .. 

(3) 

17-10-1963 (335{)---3352). 

7-11-1963 (3632-3692). 

13-7-1967 (2762-2767). 

12-10-1967 (4061-4065). 

11-5-19(1 (1142-1143). 

13-12-1962 (5191-5192). 

Date of Setllmrents I Agrennmts untf 
S«. of I. D. Act, 1947. 
6-3-1959, 2 (P). 

24-3-1959, 2 (P). 

3-4-1959, 12 (3). 

14-4-1959, 12(3). 

8-7-1959, 2 (P). 

13-7-1959, 12(3). 

25-8-1959, 2 (P). 

9-9-1959, 2 (P). 

4-12-1959, 2 (P). 

23-12-1959, 2 (P). 

16-2-1960, 2 (P). 

6-4-1960, 12(3). 

22-4-1960, 12 (3). 

4-5-1960, 12 (3). 

13-5-1960, 2 (P). 

13-5-1960, 12 (3). 

21-5-1960, 2 (P). 

7-7-1960, 2 (P). 

23-7-19f0, 21P). 

29-7-1960, 2 (P). 

30-7-1960, 2 (P). 

11-8-1°60, 2 (P). 

15-9-1960, 12 (3). 

17-10-1960, 12(3). 

9-5-1961, 12(3). 

10-5-1961,2 (P). 

17-5-1961, 2(P). 

8-6-1961, 12(3). 

4-8-1961, 2 (P). 

7-8-1961, 2 (P). 

7-9-1961, 12(3). 

8-9-1961, 12(3). 
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93 Khandeh,al Laboratories P\'t, Ltd., Bombay .. 

94 Bombay Pharmaceutical \Yorks Pvt. Ltd., Bombay 

95 Beecham (India) Pvt. Ltd., Bombay 

96 May and Baker (India) Pvt. Ltd., Bombay 

97 Abrott Laboratories India Pvt. Ltd., Bombay 
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98 The Indian Pharmaceutical Comtrine Association Ltd., Bombay 

99 G[aC"tO Laboratories {India) Pvt. Ltd., Bombay 

400 Mls. Johnson and Johnson of India Ltd., Bombay 

1 0 I The U nichem Laboratories, Bombay 

1 02 Mac Laboratories Pvt. Ltd., Bombay 

1 03 Franco Indian Pharmaceutical P\·t. Ltd., Bombay 

I 04 D. K. Sand u Bros. Pvt, Ltd., Bombay 

I 05 Robert Walter and Co., Bombay .. 

I 06 Lederle Laboratories (India) Ltd., Bombay 

107 Col~ate Palmolive (India) Pvt. Ltd., Bombay 

108 Geoffery !\-tanners and Co, Ltd., Bombay 

I 0') In -~rn d()n ll Frmchie~ Pvt. Ltd., Bombay 

110 M /,,Colgate Palmolive (India) Pvt. Ltd., Bombay 

Ill Borrou~h \Vellcome and Co. (India) Pvt. Ltd., Bombay 

I I 2 Col~ate Palmolive (India) Pvt. Ltd., Bombay .. 

113 Hoechst Pharmaceutical Ltd., Bombay .. 

114 M /s. Great India Industrial and Pharmaceutical Laboratories, Bombay 

liS Zand•l Pharmaceutical Works Ltd., Bombay 

116 Samsol Products Corporation, Bombay 

t 17 Franco Indian Pharmaceutical p,·t. Ltd., Bombay 

I I 8 Ciba of India Ltd., Bombay 

119 International Research Laboratorie~, Bombuy 

·120 Charak Bhandar, Bombay 

121 Johnson and Johnson of India Ltd., Bombay 

I 22 Anglo French Drug Co. (Eastern), Ltd., Bombay 

123 Sigma Laboratories, Bombay 

124 Parke-D.-·is (India) Ltd., Bombay 

12) Hoeschst Pharmaceutical Ltd., Bombay 

t 26 Ayurvedashram Pharmacy Ltd., Ahmednagar 

f 27 Alta Lahoratorics Ltd., Khopoli 

Poona Division 

128 Rajvaidya Guni's Shahu Aryoushadhi Karkhana Ltd., Kolhapur 

129 Bytco Chemical Industries Ltd., Nasik .. 

130 Navasb:J..kti Ayurvedalaya Pvt. Ltd., Bhusawal .. 

131 Ayurved Arkshala Ltd., Satara .. 

132 Shri Baidyanath Ayurved Bha,·an, Nagpur 

133 Ohoot Papeshwar Industries Ltd., Na~ur 

Nag pur Division 

0) 

14-11-1961, 12(3). 

20- II- 196 I, 2 (P). 

1-12-1961, 12(3). 

9-1-1962, 12(3). 

10-1-1962, 12(3). 

19-2-1962, I 2 (3). 

27-2-1962, I 2 (3). 

21-3- 19f 2, 2 (P). 

29-3-1962, 12(3). 

9-4-1962, 12 (3). 

23-4- fo62, 2 (P). 

5-5- I 962, 2 (P). 

25-5-1962, 12 (3). 

2~-5-1962, 12(3). 

28-7-1962, 2 (P). 

6-8- I 9~2. I 2 (3). 

7-8-1962, 2 (P) 

I 9-9- I 962, 2 (P). 

3- II- 1962, I 2 ( 3). 

29- I 2-1962, 2 (P). 

5-1-1963, 2(P). 

10-1-1963, 2(P). 

31-1-1963, 2 (P). 

20-3-1963, Z (P). 

11-4-1963, 2 (P). 

11-4-1963, 2 (P). 

18-4-1963, 2 (P). 

2£-4-1963, 2 (P). 

27-5-1963, 2 (P). 

31-7-1963, 12(3). 

3-8- I 963, 2 (P). 

I 2-8- I 963, 2 (P). 

25-9-1963, I 2 (3). 

23-3-1960, 2 (P). 

3-11-1961, 12(3). 

28-8- I 962, 2 (P). 

20-11-1962, 2 (P). 

4-3- I 963, I 2 (3). 

20-7- I 963, I 2 (3). 

9-4-1959, C. P. and B. I. D. 
& S. Act. 

3-4-19fl, C. P. and B. I. D. 
& s. Act. 
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WAGES AND DEARNESS ALLOWANCE 

The question of wages and dearness allowance was involved in 89 cases. Out of these, 8 cases dealt 
with dearness allowa~ce only, wages w.-re revised in 29 cases, both dearness alkwar.ce ar d revision of 
\\ages were grdntcd in 46 c~ses and ad-hoc it1crements in wages and dearness allc,wancc w<re granted in 
6 cases. .\ statement showmg wages, dearness allowance and increments decided in 89 cases is attached 
herewith. 

The adjustment of wages in the revised scales was done according to the following rules:

(I) The workmen shall be adjusted in the re,·ised wage-scales according to their present pay. 
(2) In case the existing basic wage of an employee is less than the minimum of the revised scale 

he shall get the minimum of the revised scale. • 

(3) In case the existing basic wage of an employee is not a step in the revised scale he shall be 
stepped up to the next higher stage in the revised scale. ' 

(4) In case the existir.g wage of an employee is more than the maximum of the revised scale he 
shall continue to get the same and the eXcess amount shall be treated as his personal pay. 

IXCRE:\IE~TS I:\1" THE REVISED SC.\LES FOR LENGTH OF SERVICE 

b 25 cases i~cremef'ts were granted after adjustment of existing wages in the revised wage-scales. 
Ge:-era:Jy increnxr ts were granted as below:-

(a) For sen·ice of more than 2 years but less than 4 years I increment. 
(b) For sen·ice of more than 4 years but less than 6 years 2 incremer.t>. 

(c) For sen·ice of 6 years or more 3 incremerts. 

LEAVE 

Tn~re w.;re 60 Awards and S~ttlements in which yarious kinds of leave were considered. A $late
mer.! showing the r,amcs of 60 concerns and the various types of leave granted is attached. 

Prh·ile~e Leave 

There were 44 cases in which privilege lca\·e has been granted. In 12 cases it was granted for 21 
dav; in a vear; in 8 cases 30 days; in 5 cases according to the provisior.s under the Indian Factories Act. 
1948; i'! 4 cases each for 15 days in a year, for 28 days in a year and I day for evtry 12 days work in a 
vear ; in 2 cases for 25 days in a year ; in one case each for 16 days in a ytar, 23 days in a year, 60 days 
in a year, one month for evety II months' attendance in a year and ljl2 of the period spent on duty in 
a year. 

In 3') cases accumulation of pri,·iiegc ieave was granted. In 6 cases accumulation of leave was 
allowed up to 63 days ; i 1 5 ca,es up to 30 days ; in 4 cases up to 90 days ; in 2 cases each up to 45 days; 
50 d2vs, 60 days, 84 days and 120 days; in one case each up to 46 days, 48 days, 54 days, and 56 days, 
resp?ctively. In one case privilege leave was allowed to be accumulated to the extent of 2 year.s' privi
lege lea,·e entitlement. 

Sick Leave 

There were 36 cases in which sit:k leave ha,; been granted. In 10 cases sick lea\·e was grarted for 
7 da,-s in a year ; in 8 cases it was I 0 days a year ; in 4 cases 15 days a year; in 3 caHs each it was 6 days 
and ·5 davs i1 a ycalr; in 2 cases each it wa£ 25 days and 3 days in a year aad in I case each it was 4 days, 
8 davs a~d 3') days in a year, respecti,·ely. In one ca<e sick lea,·e was granted accr,rdiPg to the provi
siorb of the Employees' State Insurance Scheme. 

h 24 :nes accucnJlatio n of sick leave was granted. In 5 cases sick leave was allowed to be accu
m•1lated u? to 21 days; in 3 cases each it was up to 40 days and 45 days ; in 2 cases ea~h it was up to 30 days 
a:d 120 d•vs a'ld i:1 I ca'e each it was up to 9 days, I 0 days, I 2 days, 18 days, 20 days, 28 days, 60 days 
an:l J (J'J da::~, respectively. In Colgate Palmolive (India) p,·t. Ltd., Bombay (Sr. No. I 12), sick kave 
f 1r pe•ma 1-~~t workmen who were cov~red by the Employees' State Insurance Scheme was non-accu
m 1l.<!ive. 

I 1 13 case• a co'ldition was laid down to the effect that the application for sick leave should be supported 
by a m:dical certificate. In ~ c~;es o~ ?oubt, the applicants fM sick leave had to appear foe medical 
ex!ffiination b~fr,re the compantes phystctan. 
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Maternity Leave 

Five cases of maternity leave were noted during the course of scrutiny. Jn 2 cases maternity leave 
was granted as per the provisions of the Employets' State Insurance Act, 1948. In 2 cases it was granted 
for 60 days and in 1 case it was granted for 56 days. In Chemo-Pharma Laboratories Ltd., Bombay (Sr. No. 
26) and in Franco Indian Pharmaceuticals Ltd., Bombay (Sr. No. 117) maternity lcaYe was granted with 
half pay. 

In Chemo-Pharma Laboratories Ltd., Bombay (Sr. No. 26) materrity leave was granted 2 weeks 
before the date of delivery as certified by a registtrcd medical practitioner. The female employees in this 
concern were granted maternity leave orly on 3 occasions and only when the period between the incidents 
of delivery was not less than 2 years. 

Leave Without Pay 

One case was noted. In Khandelwal Laboratories Pvt., Ltd., Bombay (Sr. No. 93) leave without 
pay for 7 days per year was granted . This leave was not allowed to be accumulattd. 

Casual Leave 

In 35 cases casual leave rangi~g from 4 days to 10 days were granted. In 16 cases casual leave was 
granted for 7 days in a year; in 7 cases it was 3 days a year; in 6 cases it was 5 days a year; in 3 cases 
it was 10 days a year; in 2 cases it was 4 days a year and in one case it was granted for 6 days in a year. 

In 6 cases balance of casual leave that was not enjoyed was allowed to be encashed at the end of the 
year. In Chemo-Pharma Laboratories Ltd., Bombay (Sr. No. 26) casual leave that was not enjoyed in 
the year was allowed to be tagged with the privilege leave. 

In 2 cases casual leave was not allowed to be prefixed or suffixed to weekly offs or holidays. In 9 
cases casual leave was allowed to be prefixed or suffixed (but not both) to holidays or weekly offs. 

FESTIVAL HOLIDAYS 

In 35 cases festival holidoys ranging from 3 days to 23 days were granted. In 6 cases the number of 
such holidays was 12 days in a year; in 2 cases each it was 3 days, 8 days and 18 days; in 3 cases each it 
was 4 days and 5 days , in 4 cases each it was 6 days, 10 days and 13 days ; in one case each it was 7 days, 
9 days, 14 days, 20 days and 23 days in a year. 

In 14 cases festival holidays were to be fixed in consultation with workmen or their unions. In the 
cases examined it was noticed that the following festival holidays were enjoyed by the workmen. 

Festival holidays 

( 1) 26th January 
(2) 15th August 
(3) Diwali 
(4) Ganesh Chathurthi 
(5) Dassera 
(6) Gardhi Jayal'ti 
(7) lst i\Jav 
(8) Go9d Friday 
(9) Christmas 

(10) lstJanuary 
(11) Holi 
( 12) Mahashivratri 
( 13) Gud i Padva 
(14) Ram Navmi 
(IS) Coconut Day 
(16) Parsi New Year D2y 
(17) Gauri Day 
( 18) Ganesh Visarjan .. 
( 19) Asr.ac.!hi Ekadashi 
(20) Gokul Ashtami 

No. of 
cases 

16 
15 
10 
8 
7 
7 
7 
7 
5 
3 
3 
2 
2 
2 
2 
2 
2 
2 
1 
1 

TW•> ca.<es wde noted w:1ertin the number of holidays enjoytd by the workmen was reduced by 
Industrial Tribunals. In Mjs. Pfiz;r Pv:., Ltd., Bombay (Sr. No. 14) the company allowed the workmen 
all holidays under the Negotiable ln,trumcnts Act. However, the Industrial Tribunal reduced the number 

A-2425-9-A 
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of holicoys to 10 days per year. T~.is ca>e su(;se4uently went into the Supreme Court who confirmed the 
the dcci>ion of the Tribural. Sin,_ilarly, in Ketrp and Co. Ltd., Bombay. (Sr. ,No. 29), the number 
ri h.ohc<'ys <rjoycd by the workmen were reduced by the Industrial Tribunal from 16 days to 12 days in 
a yt.'ar. 

ALLO\VANCES 
Officiating allowance 

8 cases of this allo\\ ance were noted. Details of officiating allowance granted in these 8 concerns 
is as iollows :-

:Xame of the concern Qualifying period 

(I) (2) 

P.u-ke-Da,·is (India) PYt. Ltd., 14 days or more 
Bombay. (Sr. l'\o. 13.) 

Ramnord Research L3.boratories, 13 days or more 
Borr.bay. (Sr. Xo. 23.) 

Hindustan 
Pimpri. 

Antibiotics 
(Sr. Xo. 56.) 

Ltd., 

Beechc:ni {India) PYt. Ltd., Bom
bay. (Sr. :\o. 95.) 

Johnson and Johnson of I r.dia 
Ltd .. Bombay. (Sr. l\o. 100.) 

Anglo French Drue Co. (Eastern) 
Ltd., Bombay. ·(Sr.l'o. 122.) 

Ayun;edashrarn Pharmacy Ltd., 
Ahmednagar. (Sr. l\o. 120.) 

Overtime 

1) daya or more 

15 days or more 

) dQys or more 

14 days or more 

15 days or more 

Rate of Officiating Allowance 

If the workm;!n 's pay is less than 
the pay of the employee for" hom 

he officiatc.i he ~hould be p.\id 

(3) 

-. 
If the workman's pay is same or 

more than the pay of the 
cn•ployce for whom he officidtcs 

he should be p.tid 
(4) 

The minimum of the higher ~radc The workman should be placed 
in the appropriate step in the 
higher grade and then he should 
be ,2iven one i ncremcnt for the 
officiatin~ period. 

The difference between the start· Same a:; in column (3). 
ina: of the daily ba~ic wage of 
that category and starting of 
his own wage. -

The minimum of the higher grade 

Difference between his wage and 
the starting wage of the higher 
grade. 

U difference between the mmt· 
·mum of the scale in which he 
acts and the minimum of his 
own scale. 

OR 
the difference between the mini· 
mum consolidated wages of whom 
he acts and his own consolidated 
wage. 

At the rate of 20 per cent of his 
basic wal!c· 

Difference between the minimum 
of the higher grade and his 
existing wages. 

The workman should be placed 
in the appropriate step in the 
higher grade and !liven one 
increment for officiating period. 

Difference between his actual wat!e 
and the step in the higher grade 
which is next hi~her to what 
he is R"etting. 

(In toth cases.~ the workman should 
~ct at least an amount equi,·alent 
to one increment in the higher 
grade.) 

Same as in column (3). 

Same as in column (3). 

Difference between his present 
wages being adjusted to the 
(Sr. !\·o. 120) nearest step of the 

higher £fade plus one additiona 
increment in the higher grade. 

24 cases were noted. In 1 case overtime work in excess of normal hours of work but less than 44 
hours of work in a week was paid at the rate of I~ times of normal wages. In 1 case work in excess of 
44 hours in a week was paid at twice the normal rate of wages. Work in e>.cess of normal hours of work 
but up to 48 hours in a week was paid at the rate of single rate of wages plus dearness allowance in 7 cases, 
at the rate of 11 times the daily wage in 3 cases and at the rate of ll times in one case. Work in excess 
of 48 hours in a week was paid at the rate of twice the ordinary rate of wages in I 0 cases and at the rate 
of 1} times the ordinary rate in one case. 

Allowance for Working on Paid Holidays <>r Weekly off Days 
19 cases were noted. In 6 cases whenever an employee worked on a weekly off he was allowed a 

substituted holiday and half day's additional basic wages ar.d dearness allowances was paid to him. In 
2 cases he was allowed a substituted holiday and one day's additional basic wages and dearness allowances 
were paid to him. In one case, he was given one day's additional basic wage and dearness allowance 

onlv. 
A-242>-~B 
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In 7 cases whenever an employee worked on a paid holiday he y,as paid one day's additional wage 
plus dearness allowance. In one case, he was allowed a compensatory off and 1 J day's basic wages and 
dearness allowance were paid to him. In one case, he was paid I~ day's basic wage and dearness allowance, 

In Hoechst Pharmaceuticals Ltd., Bombay. ·(Sr. No. 113), if an employee was called for work on 
·Saturday or on a day off given in lieu of Saturday he was paid at the following rate :-

(a) For first 3 hours' work At normal rate of wage. 
(b) For hours exceeding 3 hours' work . . At double the normal rate. 

House Rent allowance 
In Hindustan Antibiotics Ltd., Pimpri-Poona. (Sr. No. 56), the Company charged 10 per cent of 

basic pay plus half dearness allowance to those who were provided quarters. Those employees who were 
provided quarters were not given house rent allowance. Those who were not allotted quarters by the 
Company were paid house rent allowance at the following rate :-

Pay ~ange (Basic Pay plus half dearness allowance) 

(a) Up toRs. 54 p.m. 

House rent allowance 

Rs. 7 p.m. 
Rs. 10 p.m. 
Rs. IS p.m. 

(b) Rs. 55 toR>. 100 p.m. 
(c) Rs. 101 toRs. 250 p.m. 
(d) Rs. 251 and above p. m. . Rs. 7} per cent of the pay range. 

In Johnson and Johnson of India, Ltd., Bombay. (Sr. No. 100), watchmen were paid Rs. 5 p. m. as 
house rent allowance as long as they were not provided with accommodation. 

Conveyance allowance 
In Mjs. Sandoz {India) Ltd., Bombay. (Sr. No. II), the medical representatives were paid head

quarters conveyance allowance of Rs. 5 per working day and an additional allowance of Rs. 2 per working 
day whenever they worked in the suburbs of Bombay beyond Ghatkopar and Andheri. No allowance 
was paid for the days on which they were absent from duty for whatever reason. 

Machine allowance 
Two cases were noted. This allowance was paid to those workmen who worked on embossingmachlnes. 

In Cynamide India Ltd., Bombay. (Sr. No. 50), machine allowance was paid at the rate of Rs. IS per 
month and in Anglo French Drug Company (Eastern) Ltd., Bombay. (Sr. No. 122), the machine allow
nace was paid at the rate of Rs. I 0 per month. 

Lunch allowance 
6 cases were noted wherein lunch allowance was paid to the employee. Details regarding the pay 

ment of lunch allowance were as follows :-

Name of concern otnd Sr. No. 
in Index 

(I) 

Conditions of payment of lunch 2llowance 

(2) 

Category of employees to 
whom lunch allowance was 

··paid 

(3) 

Sondoz India 
(Sr. No. 9.) 

Ltd., Bombay. (a) If any employee except a driver is dC'puted Clerical employees •• 
on duty away from his normal pl~ce of work 

The Chcmo-Pharma Lahoratories 
Ltd., Bombay. (Sr. No. 26.) 

Briti~h Drug Houses (India) Pvt. 
Ltd., Bombay. (Sr. No. 77.) 

nnd is unable to return before lunch period 
he shall be p:iid lunch allowance. 

(b) Dri"ers shall be paid lunch allowunce if they Other workmen 
a.re unable to avuil of lunch br!!ak ami 11·00 
a.m. bdween 3·00 p.m. 

The employees who are sent off during the lunch- All employees 
hour for official work whereby they hm e to 
miss their lunch shall he paid lum:h allowar.ce. 

Lower grade staff 
Clerical employees 

Beel·h:~m (India) Pvt. 
Bombay. (Sr. No. 95.) 

Ltd., Any workman (excluding dri\'ers and regular Office workmen 
delivery peons) who is required to work out-
side the premises oft he company on company's Factory workmen 
busine's during lunch rece!S shall be paid 
lunch allow;mce. 

Amount 
per day 

(4) 

Rs. P. 

1·75 

1·00 

1·00 

1·50 
3·00 

2·50 

1·50 
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(I) (2) (J) (4) 

C!'l~ate P.tlmoliH· (India) PYt. All employees (except tmck drh·ers and cleaners) All employf'es (except truck 1·50 
Ltd., Bombay. (Sr. ~o. 107.) who rema1n out durin'! lunch hours for com- driver and cleaners). 

pany's work shall be paid lunch allowance. 

Chuak Bhandar, Bombay 
(:ir. :-io. 120). 

Shift allowance 

Lunch a11owance shall be paid to a delivery peon Delivery peon 
to meet the expenses of mid-day meal and tea 
if he is un.1ble to return before 5·30 p.m. 

1·00 
(Sr. No. 12C) 

~ cases were noted. ~n Sandoz I_ndia ~td., Bombay. (Sr. No.9). all workmen excluding watchmen 
workmg on shifts by rotatwn were paid shift allowance on the basis of the actual shift attendance as 
follows:-

(a) Shift allowance for working in the 2nd shift 

(b) Shift allowance for working in the 3rd shift 

0·40 Paise per shift. 

0·60 Paise per shift. 

Shift allowance was paid only to those emplol'ees who worked in rotation on shifts. It was not paid 
to employees permanently assigned particular shifts. 

In Gla..xo Laboratories (India) Pvt. Ltd., Bombay. (Sr. No. 99), workmen rotating from one shift to 
another after 6 working days and 2 days of rest or workmen working in regular night shifts were paid at 
the rate of Rs. 15 per month. Those workmen who worked in the 2nd shift (after-noon) were paid 0·50 nP. 
for each shift worked and those employees who worked in the 3rd shift (at night) were paid an amount 
of Rs. 0· 75 paise for each shift worked. 

In Johnson and Johnson of India Ltd., Bombay. (Sr. No. 100), all workmen except watchmen were 
paid night-shift allowance at the following rate :

(a) If the regular shift ended between 10·00 p.m. and 5 per cent of the total emoluments shall be 
paid as shift allowance on the day on up to midnight. 
which they work. . 

(b) If the regular shift ended after midnight but 
before or at 7 · 30 a.m. 

7} per cent of the total emoluments shall 
be paid as shift allowance. 

In Colgate Palmolive (India)_ Pvt. Ltd:• Bomba~. 
~mployees at the rate of 0· 25 paise per shift except m 

(Sr. Ko. 1 07), a shift allowance was paid to the 
the general shift. 

Outstation allowance 
One case was noted. In Hindustan Antibiotics Ltd., Pimpri-Poona (Sr. No. 56), the vanous rates 

of outstation allowance were as follows :-

Pay Range 

(I) 

\_~p to Rs. )) per month 

R,. 56 toRs. 99 per month 

Ra. toO to Ro;. 150 per month 

Rs .151 toRs. 200 pee month 

Rs. ;!0 I to Rs. 299 per month 

Rs. 300 to Rs. 399 per month 

Rs. 400 to Ra. 500 

Daily Allowance 
r-------------A--------~~ 

At otht>r pldces At Bombay 

(2) (3) 

Rs. 3·30 Rs. 2·00 

R>. 3·30 toRs. 4·00 Rs. 2·00 

Rs. 4·00 to Rs. 6·00 lb. 2·00 to Rs. 3·00 

Rs. 6·00 to Rs. 8·00 Rs. 3·00 to Rs. 4·00 

Class of Travel 

(4) 

III Class for those whose maximum pay scale 
is less than Rs. 60 per month. 

II Class for those whose maximiJm pay scale is 
more than Rs. 60 per month. 

11 Class. 

II Class. 

Rs. 8·00 to Rs. 12·00 Rs. 4·00 to Rs. 6·00 I Claos. 

Rs. IZ·OOto Rs. 13·30 Rs. 6·00 toRs. 8·00 I Class. 

R•. 13·30 •• Rs. 8·00 I Class 
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In addition the employees were allowed to claim incidental expenses during the journey at the 
following rates :-

Pay Range Incidental Expenses 

Below Rs. 60 per month 
Rs. 61 to Rs. 220 per month 
Rs. 201 toRs. 750 per month 

' Half the third class fare by passenger train. 
13 paise for every kilometer by rail. 
24 paise for every kilometer by rail. 

MEDICAL AID 

Two cases weer noted during the course of the scrutiny. In Ayurvedashram Pharmacy Ltd., Ahmed
nagar (Sr. No. 53), the company provided to the employees of the company free medical treatment 
available in both the Ayurvedic and Allopathic sections of the Ayurvedic Hospital. 

In Hoechst Pharmaceuticals Ltd., Bombay (Sr. No. l2S), the company introduced a medical aid 
scheme with the following features :-

(a) The medical aid scheme applied to only permanent employees excluding those who were 
covered under the Employees' State Insurance Scheme. 

(b) An employee had to produce vouchers together with the medical certificate. 
(c) The company granted a medical aid of Rs. SO to each employee during each calendar year. 
(d) Deserving cases in which expenses exceeded Rs. SO, excess amount of expenditure was consi-

dered for payment. 
(e) Out of every medical bills, Rs. S in case of clerical and higher paid staff and Rs. 3 in case of 

subordinate staff, was borne by the employee concerned. 
(/) The following types of illness or eventualities were specifically excluded from the medical aid 

scheme:-
(i) Cosmetic Surgery. 

(ii) Rest Courses. 
(iii) Maternity Expenses. 
(iv) Congenital anomalies. 
(v) Expenses incurred in respect of age glasses, dental treatment, dentures, venera! disea•es 

intentional self injury, dissipation or drunkenness. 

RETIREMENT AGE 

18 cases were found during the relevant period. In 8 cases the age of retirement was fixed at S8 years 
and in 4 cases each it was fixed at 60 years and SS years respectively. 

In two cases, ( 1) Ayurvedashram Pharmacy Ltd., Ahmednagar (Sr. No. S3) and (2), Parke-Davis 
(India) Pvt. Ltd., Bombay (Sr. No. 81 ), the retirement age fixed for male employees was different from 
the retirement age fixed for female employees. It was S8 years and S2 years for male employees and 
female employees respectively in Ayurvedashram Pharmacy Ltd., and 60 years and S5 years for male and 
female employees respectively in Parke-Davis (India) Pvt. Ltd. 

UNIFORMS 
Five cases were noted. Details of provision of uniforms to the employees are as follows : 

Name of concern and Sr. No. 
in Index 

(1) 

Category of employees to whom uniforms 
are provided 

(2) 

c.,lgate Palmoli\'C (India) Pvt. Ltd., All permanent workmen in the factory 
Bombay. (Sr. No. 107.) 

Great India Industrial and Pharmaceutical All permanent workmen 
Laboratocie'l, Bombay. (Sr. No. 114.) 

Description of uniforms 

(3) 

2 sets of uniforms pf'r year. 

2 pairs of coloured uniforms per ye~>r. 

Sigma Lahora.tories, Bombay. (a) Bottle \V<tshing Hamals, Mazdoors, A pair of half-pants and half~shirt. 

(Sr. No. 123.) 

Bvtco Chemical Industries, Nasik Road. 
·(Sr. No. 129.) 

Packers of cases workmen in Oral and every year. 
Tablet Department. 

(b) \Vorkmcn in Packing Department and A pair of full~pants and bush.shirt. 
Injection Department. e\·c:ry year. 

All male and female employees working with 
charcoal powder. 

One apron or one shirt and one pant, 

Shri Buidyanath Ayurvecl Bha,•an Employees in Bhatti ghar 
Nagpur. (Sr. No. 132.) 

One dress per year. 



66 

PER?IIANE:t\CY 

Thue were I 3 cor:cerns in which permanency periods were considered. In 9 concerns a workman 
was made permanent after he had worked for a period of 6 months and in 2 concerns each he was made· 
pe•:Eancnt after the period of service of pern'anctlCy 9 months and 240 days respectively. 

\\"ORKING HOURS 

13 cases were noted. In 3 cases <ach the working hours were 45 hours in a week and 48 hours in a 
week respectiYely. In 2 cas<S the working hours were 37! in a week. In or.e case, each the working 
hours were 38~. 40, 44, 44} and 46 hours in a week respectiwly. 

PROYISIO~ OF FREE TEA 

In Johnson and Johnson of India Ltd., Bombay (Sr. No. I 00), the hourly rated employees were sup
plied with or.e cup of tea (per working day) during tea-breaks in the morning and afternoon. In Colgate 
Palmoli,·e (India) PYt. Ltd., Bombay (Sr. ~o. 107), the workmen were pro\·ided with one free cup of 
tea per ,hift. 

FESTIVAL ADVANCE 

In }•ht·son and J:>hrtson of India Ltd., Bombay (Sr. No. 87), the Company gave festival advance to 
its employees en the following conditions:-

(a) On an application by an employee the company shall pay an advance of Rs. I 5 immediately 
prior to any festinl period. 

(b) This bcility will not be allowed for more than 2 times in a calendar year. 

(c-) The am'>unt of advance will be recovered in one instalment from the pay of the month during 
which the adYar.ce is made. 

DE:\IOTIO~ 

I;; Raptakos Brett and Co. Pvt. Ltd., Bombay (Sr. No. 6 I), in the event of a reduction of vacancies 
in a.-.v particular grade the managtmrt rcsernd the right to d<mote workers to a lower grade. The 
considerations g<•verni~g such demotiors were the periGd of scn·ice ard adverse entries in the service 
re" rds. The demotim:s were made only in case reduction in vacanci<s remained dfecti'Ve for 3 months 
or "'-''re. Such de motior-s did not howcnr affect the \\·orkers' bm ic sal at y but only the anr. ual in ere mc t.ts 
and maximum of the grade. Smh d~w.oted workers cxcepti~g those demoted for had record were entitled 
to prorr.mion to their old grade in tr.e evct,t of vacar cics in order of th<'ir ser iority. 

I:o !Ioechst Pharmaceuticals Pvt. Ltd., Bombay (Sr. No. 82), ur.ployees were demoted for 3 months 
for slow cown in production or iDefficiency. If they still contir.ucd to be slow ar.d inefficient they were 
rtm'lHd from senice. .-\11 such actions were taken in consultation with the crr.ployees' represcr.tati\'cs. 

SPORTS CLUB 

In Beecham India Pvt. Ltd., Borr,bay (Sr. No. ~5), ar.d in Colgate Palrnotivc (Incia) p, t. Ltd., 
Bombzv (Sr. ~o. 107), the compar.ics contributed to the <xpcnS<S ir.unnd on sports clubf, st"ff socials 
to the ,:r,;,ximum of Rs. 200 pt-r yt.ar. 

SCPPL Y OF PHAR:\IACEUTICAL PRODUCTS 

In Sc,rdoz India Ltd., Bombay (Sr. No.9), the comp~r.y supplied to the workmen such rczconable 
quar:ti·ics of the cor:'.par!cs pharmaceutical products as nquiru.i by them ard their immediat<: fancilics 
at the st;;r.eard rtbtl prrce k>s a rebate of 331 p<r ccrct. 

SUBSIDISED TRAXSPORT 

In Jloecl.st Pharn.auuticals Pvt. Ltd., Bon.hay (Sr. 1-~o. 82), t"-c company s-uhsidiS<d th<· tran>port 
exp•:r -.,s from the r"ilway station to the factory and hack by 2;3rds while the cmpl<•yee paid I, 3 of the 
'-ct,Jal co~t. 

PROVISIO~ OF !-REE !\!ILK 

In II•,td •t Ph~rmc<cuticals Pvt. Ltd., Bnrnhay (Sr. !\c.. 82 ard Sr.l\'o. I 13), these err.ployecs who 
wr,·Led cr,nti 1,t;r 0 ,lv wtarir.g ma,ks or special gogglcs at d tlcosc crr,plr.y«s who cnn rcquirccl to work 
t:r. ,:, r •tee ilc cr,ndiiir,r s <t d a< id fumes were pro\'icd "it I• Jlit ll < f rr• ilk f" c of c h t ~ c pu \Ha I: it g (I ay. 
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LEAVE EARLY 

In Hoechst Pharmaceuticals Pvt. Ltd., Bombay. (Sr. No. 113), the company allowed its employees 
to leave work-places earlier on the following conditions :-

(a) No employee could leave early without prior sar.ction in writing. 
(b) This facility could be used for not more than 3 times in a month. 
(c) If the total time exceeded one hour in one calendar month, proportionate wages were deducted. 

PROVIDENT FUI\"D 

Ten cases were noticed during the relevant period; of these in 7 cases rate of contribution of 
employers and employees was mentioned. In 3 cases the rate of contribution was according to the 
Employees' Provident Fund Scheme, 1952; in 2 cases the rate of contribution was 6! per cent of the 
monthly wages and in one case each the rate of contribution was fixed at 81 per eel'! arcd 8 per cent of the 
monthly wages respectively. · 

GRATUITY SCHEMES 

The C:>mmittee examined 30 gratuity schemes formulated during the relevant period. A table 
showing the details of the amounts of gratuity granted is attached herewith. 

STATEMENT SHOWING THE NAMES OF THE CONCEI\!'\S AND WAGES AND DEAR;o.;ESS ALLOWANCE 
PAID IN THE PH.\RMACEUTICAL INDL'STRY 

Index 
Serial 
No. 

(I) 

N arne of concern 

(2) 

The Himalaya Drug Co., 
Bombay. 

2 1\Iav and Baker (India) p,.,, 
Ltd., Bombay. 

3 Dumex: Pvt. Ltd., Homhay .. 

\Vagcs 

(3) 

lif!cctivc· from I -4-/959 

Consolidated salary
l. Packers-

Rs. 85-4-125. 
2. Tethlct Fillers

R'. 80-3-I 10. 
3. Coolies, Peons, \Vatchmen

Hs. 75-3-105. 
4. Women V{orkers

Rs. 65-2-85. 

Effcrtivc from /-/0-/959 

I. Grade A-
Rs. I 10-10-150-12·50-200-ED-15-

305-20-365. 
2. Gr~de R-

Hs. 95-7·50-1 I 0-I0-200-Eil-1 2!-
22)-I 5-300. 

3. Gradl' C-
Hs. 65-5-1 00-7·50-1 30-EH-1 D-230. 

F.Jferti<•c f•·otlc /-//-/959 

I. Swt-eper-
R•. 40-2-50-3-74. 

2. W<~tchman-
Ih. 40-2-50-2·50-75, 

3. Sepoys-
Rs. 40-2-S0-60-3-84. 

4. Ge;-,eral L~thonr-
Rs. 45-3-75-4-91. 

5. Drivers-
It<. 65-4-85-5-130. 

6. Record Clerk-
Rs. 65-5-13\. 

7. Scmi-skilled-
Rs. 65-4-85-5-140. 

8. Bill Collcctor-
R'. 75-5-110-7-152. 

9. Sl<illed-
R>. 77-5-102-7·50-1 77-8-1&5. 

10. Jr. Ck•k-
Rs. 90-7·50-120-10-160-EB-ID-

210-12·50-260. 

Dearness allowance 

( 4) 

Effcrtivcfrom /-/0-1959 

{For suhordinatc staff other than dri\·ers.) 
Rs. 60 at the Bl)mhay workintt class 
Con~umer Pcice Index 331-340 and· for 
variation of ten points rise or fall ks. 20. 
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3 Dume1: Prt. Lht, Bombay 
(cont.) 
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(3) 

I I. Boiler Attt"ndent with 1st class Cl'rtificnte
R•. I 00-7·50-130-1 0-220. 

12. 1\lacl-anic Tlt>l-rrician Sr.-
Re. 100-10-220. 

13. Team I eadcr-
R•. 100-7·50-130-10-220. 

I 4. Typists-
Rs. 100-7·50-130-10-180-EB-10-

21 0-12·50-260. 
15. Sr. Clerks and Ste-no_c-rat'\hc-rs-

Rs. 130-10-180-12·)0-230-15-3>0. 
16. ~<;tt. Char{!e-h:md-

Rs. 135-10-185-12·50-210-EB-15-
315. 

I 7. Cha'l!< hand-
Rs. 170-12·50-220-15-280-EB-15-

410. 
18. Intermediate Grade C'krk-

Rs. 180-12·50-230-15-290-EB-20-
500. 

19. Head Cl<rk-
Rs. 240-15-300-20-340-EB-20-

'iOO. 
,20. Section H("ad-

Rs. 250-1 5-280-20-400-25-450-Ell-
25-600. 

Effectit•e frum 6-11-1959 

I. Cnskilled A-
Rs. 1·52-0·09-2·33-0·12-2·93. 

2. L'nskilled B-
Rs. 1·25-0·06-1·85-0·09-2·30. 

3. Semi-skilled A-
Rs. 2·C0-0·12-2·72-0·18-3·SO. 

4. Semi-skill<d B-
Rs. 1·76-0·11-2-64-0·15-3·39. 

5. Skdled-
Rs. 2·59-0·13-2·85-0·22-3-95-0·30-

4·25. 
6. Jr. Clerk-

Hs. 60-6-90-1 0-140-EB-15-215. 
7. Intermediate Clt•rk-

Rs. 75-8-115-12-175-EB-15-250. 
8. Sr. Clt•rk-

Rs. 115-I0-2SS-15-315-Ell-20-
395. 

9. J:-. Ch<'mist-
Rs. 120-10-200-12-260. 

10. ll!f~. Asstt.-
Rs. 14{)-J{)-220-15-310. 

11. :..;~c, .. l k\:'1·per, Asstt. Srt.·nocraphcr
Rs. lo0-10-260-15-350. 

Effccti<·e fronl 1-2-1960 

I. \"!ali~. s,,cepc-rs, Cleaners, Hamals, Cooks, 
:'.t:r.c---
R·. o{)-2-90. 

2. .\Ltle G<:n. Lahour
R,. 60-2-92. 

3. Peons.-
fk 60-2-80-3-95. 

4. Head ~l•li-
R•. 64--2-94. 

5. ::\fa!e Gen. Labc.ur A
Rs. 7{)-3-1 00. 

6. \A; atchman-
Rs. 74--3-104. 

7. Box makin2", Carpenters, 1\la!(' Gen. 
I.ahour B-
Hs. 74--3-122. 

B. Cook-
Rs. 74-4--126. 

9. TailoTS-
Hs. 7j-3-120. 

J ;). L;!horatorv Attendents
Rs. 76-...._:136. 

J I. Male Gl:n. Lahour C
Rs. 80-4-132. 

12.- MfJtor Cycle Delivery Van DJi,·er
p_,_ 84--4--136. 

(4) 

(I) For emp!f,yees drawing kl's than 
Rs. I 00. 0· 3 ~ nP. per pnint ri~e above the 
Cost of LiYir.g Index 19S p!ut ~urchnrge 
of I 0 per cent. 

(2.) For employees dra\ving Rs. 100 nnd 
O\'<:"r, the cxistin~ scheme Hpplic:.~hle to 
the clerical staff \\ill appiy "irh the 
follo\\·ing moddlcations. The ,·ariarion to 
he 4 per ct-m in the I st sJ;,h, 3 per n·nt in 
1 he 2nd slab and 2· 7 per Ci.:nT in the 3rd 
sL...b and hight-r sloths. S•,rd:arve ro hl" 
aLolish<:d. 
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(3) 

13. Sorter, Packer, Asstt. Electrician
Rs. 84-4-136. 

14. Asstt. Technician
Rs. 85-5-145. 

15. Asstt. Boiler Attendent
Rs. 84-4-144. 

16. Storekeeper's Asstt.
Rs. 9G-5-160. 

17. Driver-skilled, Carpenters, Engineering
Rs. 95-5-150. 

18. Painter Furniture Polisher, Jr. Mechanics, 
Machine minder (semi-skilled)-
Rs. 95-5-125-7·5G-170. 

19. Female Gen. Grade Workers
Rs. 95-5-125-7·5G--!70. 

20. Foreman (Carpenter Shop)
Rs. IOG---5-165. 

21. SkiHed 1\1achine Minders, Sr. Lab. Assts. 
Serni-skiJJed Process Workers- ' 
Rs. 105-5-14G--7·5G--215. 

22. Jr. Grade Clerk, Telephone Operator, 
Typist-
Rs. 105-7·5G-165-IG-255. 

23. Boiler Attendent-
Rs. 115-5-145-7·5G--220. 

24. Sr. Mechanic-
Rs. 13G-JG-240. 

25. Team Leaders-
Rs. 135-7·5G-195-IG-215. 

26. Dist. Sa1esman-
Rs. 135-IG---205-EB-IG---215-12-50 

-265. 
27. Jr. Timekeeper-

Rs. 135-IG-225-12·5G-300. 
28. Intermediate Clerk-

Rs. 135-IG-205-12·5G-23G-EB-12·50 
-305-15-320. 

29. Bazar Salesman-
Rs. 135-IG-205-12·5G-23G-EB-15 

-350. 
30. Jr. Cost Clerks-

Rs. 145-IG-205-12·5o-230-EB-15 
-335. 

31. Female Skilled Process Workers
Rs. 15G-IG-260. 

32. Electrician, Airconditioning Mechanic
Rs. 15G-Jo-22G-12·5G-27G-15-300. 

33. Stenographers-
Rs. 155-IG---205. 

34. Asstt. Technician (Bacteriolo1!}')-
Rs. 16G-IG-22G-12·5G-27G-15-315. 

35. Sr. Grade Clerks-
Rs. 175-12·5G-225-15-285-EB-15 

-375. 
36. Medical Representatives and Godown .. 

keepers-
Rs. 18G-IG-25G-EB-2G-35G-EB-

25-500. 
37. Sectional Head Asstt. Cashier, Asstt. 

Godown-keeper, Chief Time-keeper-
Rs. 19G-12·5G-24G-15-33G-EB-20-430. 

38. Mechanical Chargehand-
Rs. 20G-J2·5G-25()-15-340. 

39. Stencil Dy. Head-
Rs. 20G-12·5G-275-EB-15-350. 

40. Chargehand (Male)-
Rs. 20G-12·5G-25G-15-385. 

41. Females Chargehand-
Rs. 21G-IG-310. 

42. Sr. Sectional Head-
Rs. 23G-15-35G-EB-2G-490. 

43. Cashier, Printing and Packing Asstt.
Rs. 23G-15-35G-EB-2G-51 0. 

44. Cashier-
Rs. 20G-15-41()-2G-450. 

45. Asstt. Analysts-
Rs. 25G-15-40G-EB-2G-600. 

46. Personnel Asstt. (Technical}
Rs. 265-15-40G-EB-2o-480. 

47. Analyst-
Rs. 30G-15-45G-EB-2G-650. 

(4) 
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(I) (2) (3) ( 4) 

8 GI&..'\:O Labontorics (India) P\1:. E.ffectil'~ fn,r 1-2-1960 
Ltd. 

Skilled Process ,,.tlrkers (t'vlale)--
Rs. 150-1 0-2~0-12·50-270-1 S-300(13 Y<'ars). 

9 Sundoz India Ltd. 

11 Mls. Sandoz (India) Ltd., 
Bombay. 

I Z The Uoan Laboratories PYt. 
Ltd., Bombay. 

A-2423-10-B 

Ef}'tctit•efrom 1-1-1961 

\. Sweepers, Hamals
Rs. 40-2-60-3-75. 

2. S epoys. Peons-
Rs. 40-2·50-63-3-80. 

3. Mazdoors-
Rs. 40-2"50-60-3-84 ( 16 yeors). 

4. \V atchmen, Head Peons, Lab. Peons, Cash 
Peons-
Rs. 43-2"5(}-S)---3-70-4-00 ( 14 years). 

5. llelpers, Stores boys/Issue boys, cleaners
Rs. 43-3-7)---4-0I. 

6. Daftaries-
Rs. 6S-4-8)-)-13S (IS years). 

7. Stenc-illers, Driver ([nt. Transport, J..:hala
sis, i\.lasons 1).-
Rs. 6)-4-83-4-140 ( 16 years). 

(.o\n allowance of Rs. 5 per month to Reming
ton AccountiOJr 1\Ia.chine Operators and 
Rs. 1; per month to Adrema Operators). 

8. D river Ha,·ildar-
Rs· 75-4-135. ( 15 years). 
(..A'l allowance of Rs. 5 per month to heavy 
duty vehicle drivers). 

9. Female Team leaders
Rs. 73-4-9)---3-ISO. 

10. \Viremen 11,1\lale Operators I, \\"elders II, 
Tinsmiths I, Pump House Attendants, Fit
ten II, Chargehands II, Room Air Condi
tioning Servicemen, Air Conditionin~ Plant 
Attendents, Turners II, Amp. !\lachine 
Room Attendents-
Rs. 8(}-4-88--)---1 23-6-165 ( 16 years). 

1 1. Clerks, Typists, Addressographers, Punch
card 0perators
Rs.90-6-120-8-168-12-2f4 ( 19 years). 
(An allowance of Rs. 15 to Punchcard 
Operators). 

I z. Wiremen I, Chargehands I, Welders I, Fit
ters I, Turners J, Refrigeration Plant 
Attendents-
Rs. 100-3-125-6-153-7-190-10-

240 (20 yeats). 
13. Boiler Attendents-

Rs. 100-5-123-6-15S-7-19(}-I(}-
240 (20 years). 

14. Sr. Clerks, Sr. Typists, Sr. Addressogra
phers, Sr. Punchcard Operators, Steno
eraphers--
Rs. 120-8-168--12-216-13-276-

20-356. 
15. Electricians II, Mechanics 11-

Rs. 123-7-160-e-200-I0-240 < 14 
years). 

16. Mechanics I, Electricians I, Tablet 
Coaters-
Rs. 150--8--190--9--235--10--285 (IS 

years). 
Ef]ecti<·efrom 1-7-1961 

I. Jr. !lledical Representatives, Jr. Medical 
Representatives working as salesmen
Rs.l20--10--170--12--230--15--305--

20-365. 
2. Sr. 1\t~diC"al representatives-

Rs. IS0-10-170--13-27S-20-375-
2S-SOO. 

Effective/rom 1-10-1961 
1. Clerks Gr. A, Stores and Sales Tax Clerks, 

!\1fg. Lot Supervisors, Accounts Clerks
R,. 150-13-280. 

2. Clerks Gr. 8, Delivery Clerks, Typists
Rs. 123-10-225. 

3. Peons and \Vatchmen
Rs. 75-8-15). 

Effuti••• from 1-1-61. 

Salary Slab. 

Up to Rs. I 00 basic 
pay. 

Between 101-200of 
basic pay. 

Rs. 201 and ahove 
Minimum D.A. 
Maximum D.A. 

When the 
Bombay 

Consumer 
Price 

Index No. 
411-420 

Per cent 
120 

60 

30 
Rs. 95 
Rs. 300 

Variation 
for every 
I 0 points 
rise or fall 

in the 
lndez, 

Per cent 
5 

2! 

1! 
Rs. 3. 

A3 is applicable to workmen in the branch 
to which medical representatives from 
time to time attached. 
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Effective from 1-8-1961 

I. Jr. clerks-
Rs. 85-7·5().-10()-11-14()-1()-180-

EB-1 ()..-22().-12·5().-270. 
2. Peons, Hamals, Watchmen, Head peon and 

Butler (Head peon and Butler to get Rs, I 0 
as special allo\\:ance)-
Rs. 35-2·5().-5().-3-74-4-82. 

3. Delivery clerks, pickers, machine operators
Rs. 65-5-8().-6--11().-7-145. 

4. Typists-
Rs. 9()-11-13()-1()-16()-EB-1()-230-

12·5().-250. 
5. Stenographers-

(a) Rs. 10'>-1().-175-EB-12-5().-25().-
15-265. 

(h) Rs. 135-1().-175-12·5().-225-EB-
15-30()-2().-340. 

6. Com ptists-
Rs, 10()-1()-17().-12·5().-195-EB-

12 5().-27().-15-285. 
7. Sr. clerks-

Rs. 17()-12·5()-22()-15-265-EB-15-
31()-2()-35()-2()-370. 

(Last increment of Rs. 20 is biennial.) 
8. Mazdoors-

Rs. 1·35-0·1().-2-25 p.d. 
9. Packers (Male)-

Rs. 1·5().-0 15-2·55. 

I) The Oriental Phannaceutical E.ffective from 1-1-1962 
Industries Ltd. 

16 M/s. Medichem Laboratories 
Pvt. Ltd., Bombay. 

1 7 Parke Davis (Ind.) Pvt. Ltd., 
Bombay. 

(I) Unskilled-
Rs. 35-2-45-3-66. 

(2) Semi-skilled-
Rs. 45-3-6().-4-80. 

(3) Skillcd-
Rs. 55-4-75-5-100. 

(1) An ad-hoc increment of 15 per cent was 
granted to all permanent workmen. 

(2) Total wages of workmen were giYen as 
below:-

Total wage!=i Number of 
workers 

Rs. 90 
Rs. 92 
Rs. 98 
Rs. 104 
Rs, 106 
Rs. 115 
Rs. 121 
Rs. 127 
Rs. 138 
Rs. 144 
Rs. 153 
Rs. 155 
Rs. 201 

Effective /rom 1-8-1961 

(I) Boilerman-
Rs. 3"00-0·25-5·50 per day. 

(2) Sectionchecker-

2 
4 
I 
8 
2 
6 
4 
I 
I 
I 
I 
I 
I 

Rs. 2·6().-0· 2().-4·60 per day. 
(3) Female Gen. Labour/Female packer

Rs. 2·2().-0·15-4·00 per day. 
(4) Male Gen. Labour A-

Rs. 1·8().-0·12-3·60 per day. 
(5) Male Gen. Labour B-

Rs. 1·6().-0·IQ-3·30 per day. 
(6) Sweepers-

Rs. 1·5().-0·1().-3·10 per day. 
(7) Chargehand-

Rs. 8()-7·5Q-14()-I()-160 p.m. 

(4) 

70 per cent of the Revised Textile scale 
instead of 60 per cent at present from 
1-I0-62_and,75 per cent from 1-10-63. 

.. 
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17 Parke D.--is (Ind.) Pvt. Ltd., 
Bombay. 

18 ~~ 's. Anglo Indian Drug & 
Chemical Co., Bombay. 

21 Ciba oflndia Ltd. 
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(3) 

(8) Dri,·<r·-
Rs. 65-5-85-i-141 p.m. 

.Nou.-Femate General Labour should be 
paid extra for the following work :-
(a) For working on capsule Rs. 1·50 p. d. 

fillin~ machine. 
(b) For working on Jagenberg, Rs. 0·30 p. d. 

Kodome.s:, lmprima, Rowson 
Labelltng Machines. 

(I) Unskilled-
Rs. 3()-1-35-2-45. 

(2) Semi-skilled-
Rs. 4()-2--60. 

(3) Skilled-
Rs. 5()-2·5()-75. 

Effective from 1-7-62. 

(A) Clerical & Laboratory Staff (Dy.,. & 
Plastics) at the head office, 1\1az,eaon 
Godo" n and Bombay Factory-

(1) Grade C.-c Gr.clerks, C Grade Labora
tory Asstt. (Dyes & Plastics) Adrema 
1\Iachine operators, typists, clerk-('lmJ
compounder. 
Rs. 85--6-115-8-155-1 ()-175-EB-

12-271. 

(2) Grade B.-B Gr. clerks, Book-keeping 
machine operators, B Gr. Laboratory Asstts. 
(Dyes and Plastics) including technically 
qualified Laboratory Asstts. who have not 
completed 4 years service, Stenographers II, 
Receptionist-nnn-Telephone operator, 
Artists II, Engineering-Stores-keepe-r
Rs. 115-8-155-1 ()-205-15-28()-EB 
-2()-360. 

(3) Grade A.-A Grade Clerks, Steno
graphers I, A Grade Laboratory Asstts. 
(Dyes & Plastics) including technically 
qualified Laboratory Asstts. who have 
completed 4 years service, finished ~oods 
store-keeper, Clerk of works Artjsts l, 
Canteen SuperTisor, Packing materials, 
Store-keepers-
Rs. 155--10--205--15--280--20--380--EB 
-25-480. 

(4) Workmen at the Bhandup Factory
(1) Security Supervisor-

Rs. 85--6-115-8-155-EB-1()-205 
(15 years). 

(2) Supen·isors-
Rs. 8j-6-115-8-155-EB-I()-215. 

(3) Chargeman-
Rs. 8i-6-115-8-l j5-EB-I 0-235 
(18 years). 

(4) Sr. Supervisors-
Rs. 10()-J()-16()-12-22()-EB-15-

310 (17 years). 

(5) Asstt. Chemists-
Rs. 12()-12-18()-15-255-EB-18-363 
(16 years). 

(6) Asstt. Foremen, Drau~htsmen-qualified
Rs. 14()-15-290-EB-2()-410 (16years.) 

(4) 

Rs. 34 per cent p.m. at the Cost of Living 
Index Rs. 440-4SO p/ur Re. I for 
increase for every I 0 points. 

Effective from 1-7-62. 
D. A. for Clerical & Tech. Staff. 

Variation for 
Basic Salary At Index every I 0 

351-360 points rise 
or fall 

l!p to Rs. IQO .. 
Rs. 101 to 200! .. 
Rs. 201 and ahove 

87 per cent 5 per cent 
34i p.c. 2i p.c. 
21f p.c. I! p.c. 

Manimum Rs. 7S. 
Maximum Rs. 330. 

The Maximwn and minimum D. A. ia not 
linked to any Inde:t figure. 

W age ... scales have been consolidated at 
Cost of Livin~ Index 400 and D. A. at 
Index 40 I and above will be paid at 
the foUowing rate :-

(7) Chemi•ts. Analysts, Asstt. Sectional Heads Index Group 
of Pharmaceutical and chemical Mfg. See. 

D. A. rate 
Of the consolidated wage 

at index 40()-Rs. 12G-12-18G-15-255-EB-18-363 
(16 years). 401 to 410 .. 

(8) Foremen- 411 to 420 .. 
Rs. 175-20-375-EB-25-525(16years). 421 to 430 .. 

431 to 440 .. 
(C) C'.onsolidated wage-scales at Bhandup 441 to 450 .. 

Factory. 451 to 460 .. 
(I) Sweepers, cleaners, canteen boys- 461 & above 

Rs. 12()-2·75-131-3·75-172-25 
(15 years). 

3 per cent .. 
6 per cent .. 
9 per cent .. 

I li per cent .. 
13i per cent .. 
15 per cent .. 
16i per cent .. 
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21 Ciba of India Ltd.--cont. 

22 Imperial Pharmaceutical 
Producta Bombay. 

23 Mls. Ramnard 
Lsboratorieor. 

Research 
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(3) 

(2) Mazdoors, Malis, Head Sweepers, 
Watchmen, Sepoys, Cooks-
Rs. 12;-3·7;-14Q-4·75-192·25 

(15 years). 
(3) Packers, Bottle Washers, Head Mali, 

Head \Vatchmen, Head Cook, Tailor
Rs. 13Q-5·5Q-I 52-6·50-223-50 

(IS years). 
· ( 4) Operators, Process Workers, IVIachine 

Attendents, Car Drivers, Lorry & Heavy 
Vehicle Drivers, Carpenters and other 
skilled craftsmen-
Rs. I)Q-6-1 74-7·SQ-2S6·50(1Syears). 

(5) Chargehands, Qualified craftsman with 
certificates-
Rs. 15;-6-1 79-7-214-9-268. 

(I 5 vears). 
(6) Heads of Workshop Sections, Tool 

makers, Work Supervisor-
Rs. 175--8--207-9-252-11-329 

(I 6 years). 

Workmen will get minimum as followa :
Workmen other than apprentices-

Rs. 2· 50 per day. 
Members of staff
Rs. 65 per month. 

Apprentice (workman)
Rs. 2·00 per day. 

Apprentice (Staff)
Rs. 60 per month. 

(Period of apprenticeship-Not more than 
6 months). 

Increments shall be granted as follows:-

Present Wages 

For workers
Rs. 2·50 to 3 .. 
Rs. 3 to 4·30 .. 

For staff members
Less than Rs. I 00 
Rs. IOQ-Rs. I 99 
Rs. 200-Rs. 299 
Rs, 300-Rs. 399 
Rs. 400-Rs. 499 
Rs. 500-Rs. 599 
Rs. 600-Rs. 699 
Rs. 700-Rs. 799 
Rs. 800-Rs. 899 
Rs. 900-Rs. I ,000 

(I) Watchmen
Rs. 45-5--100. 

(2) Gardner-
Rs. 5Q-5-6S-8-IOS. 

(3) Sweepers. Peons, Coolies 
Rs. 50-5-1 10. 

( 4) Cabinet Boys-
Rs. )Q-IQ-140. 

(5) Plumber-

Rate of 
increment for 

3 years 

25 P. p.d. 
35 P. p,d. 

Rs. S 
Rs. 10 
Rs. IS 
Rs. 20 
Rs. 25 
Rs. 30 
Rs. 35 
Rs. 40 
Rs. 4S 
Rs. 50 

Rs. 70-1 Q-160. 
(6) Asstt. Mechanic (Maintenance[Electrician 

Carpenter)--
Rs. 70-10-IS0-15-180. 

(7) Clerks (Filling Theatre and Editing, 
Booking, Recording & Delivery-
Rs. 7Q-IQ-120-15--195. 

(8) Printers, Developers, Operator (opticals), 
Projectionist-
Rs. 7Q-I0-120-IS-240. 

(9) Checker, N"'!etive Cleaner
Rs. 80-IQ-180. 

(I 0) Typist-
Rs. 80-IQ-130-IS-205. 

(II) Telephone Operator
Rs. 9Q-I0-190. 

(4) 

Effecti~•from 1-1-63 

Rs. 60 per cent at the Cost of Living IndeX 
449 as on 1-9-63 and to vary by Rs. 5 
at every rise or fall by I 0 points. (Pro
viso). If any future award for provides 
for lesser increase by Rs. S then the same 
shall prevail. 
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23 l\1/.;;. Ranmard Research 
L.iboratorie-s.-contd. 

24 The Chemical Industrial and 
Pharmaceutical Laboratories 
Ltd. 

26 The Chemo Pharma. Labora
tories Ltd., Bombay. 

27 M Is. Eagle Pharmaceutical 
Works, Bombay. 
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( 12) Stenotypists 
Rs. 110-10-210-20-250. 

Gl3) Screener-
Rs. 115-15-190. 

( 14) 1'\'lechanics (1\.'laintenance/Electrician)
Rs. 115-15-190-20-350. 

( 15) Driver-
Rs. 120-10-200. 

( 16) Clerks (Excise, Billing, Stores, Raw Stock 
Accounts)-
Rs. 140-15-215-20-315. 

( 17) Negative Cutter and Sorter
Rs. 150-15-225-20-325. 

( 18) Chemist-
Rs. 165-15-225-20-345. 

( 19) Negative Turner and Cbeckers
Rs. 175-15-250-20-390. 

(20) Asstt. Optical Printer Technician
Rs. 190-15-250-20-325. 

(21) Optical Printer Technician-
Rs. 265-20-365-25-490. 

(I) Unskilled-
Rs. 62·50-1·50-70-2-80. 

(2) Semi-skilled-
Rs. 71-3-92-4-100. 

(3) Semi-skilled 'B'-
Rs. 67-2·50-77-3-92. 

( 4) Artists (Sr. Gr.)-
Rs. 200-12·50-350. 

(5) Artists (Jr. Gr.)-
Rs. 125-10-225. 

(6) Compositors (Gr. 1)-
Rs. 70-5-125-EB-7·50-155. 

(7) Compositors (Gr. 11)-
Rs. 45-4-100. 

(8) Cylinder Printers-
Rs. 70-5-125-EB-7·50-155. 

(9) Platen Printers-
Rs. 65-4-105. 

(I 0) Binders-
Rs. 70-5-115. 

(II) Feeders-
Rs. 55-3-85. 

( 12) Billers-
Rs. 40-2-70. 

(The Tribunal considered other existing 
grades including the clerical grade to be 
adequate and did not revise them). 

(I) Packers and Coolies-
Rs. 35-2-34-5( ·06-3·12-71·66. 

(2) Peons-
Rs. 40-2·34-61-06-3·12-76·6f. 

(3) Jr. Clerks, typists-
Rs. 60-6-90-10-140-EB-15-215 
(Typists to get Rs. I 0 as machine allo\Tance). 

( 4) Intermediate clerks-
Rs. 75-8-115-12-175-EB-15-250. 

(5) Jr. Stenos--
Rs. 115-10-225-12·50-305. 

(6) Sr. Clerks-
Rs. 115-10--255-15-315-EB-20-395. 

(7) Jr. chemists-
Rs. 120-10-200-12-260. 

(8) Mfg. Asstts.-
Rs. 140-10-220-15-310. 

(9) Sr. stenos ; Stores keeper
Rs. 180-10-260-15-350. 

(I) Watchmen-
Rs. 60-2·50-85 (10 years). 

(2) Operatives (Semi-skilled)-
Rs. 65-3-80-4-100-5-125 ( 15 years). 

(3) Clerks-

(4) 

50 percent of the Textile Scale. 

ForCierical Staff and Artists (excluding 
Semi-clerks) 50 per cent of the Teztile 
Scale plus Rs. I 0 p.m. 

Effective from 1-l-63. 

For staff other than Peons, Coolies : At 
the rate payable to the Cotton Textile 
Operatives in Bombay City. 

For Peons, Packers & Coolies: At the rate 
of 80 per cent neutrali2ation of the 
reYised Cotton Textile-Scale in Bombay 
City. 

Catagory D. A. at Cost 
of Living 

lnde1r 
441-450 

Increase or 
decrease for 
variation of 
10 points 

Rs. 75-5-100-8-140-10-160( 12 years), 
(o) Operati v e s Rs. 20 p.m. 

and watchmen. 
(b) Clerks .. Rs. 35 p.m. 

Rs. 2 

R•. 4 
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28 l\1/s. Vice Laboratories. 
Bombay. 

29 M/s. Kemp & Co. Ltd., 
Bombay. 

32 The Bengal Chemical and 
Pharmaceutical Works. 

34 The Unichem Laboratories 
Ltd., Bombay. 

35 M/s. D. K. Sandu Bros. 
Chembur P. Ltd., Bombay. 

36 The Crooks Inter Frames 
Ltd., Bombay. 
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(I) Unskilled-'\lazdoors
Rs. 52-2-62. 

(2) Semi-skilled -
(A) Packers-Rs. 6Q-3-7). 

(3) Semi-skilled-
(B) Mukadams-

Rs. 65-4-85. 
( 4) Skilled-Carpenters-

Rs. iQ-4-90. 

Effective /rom 1·8-63. 
(I) Mazdoors, cleaners, hamals, malis

Rs. 30-2-60. 
(2) Watchmen, Peon, Liftman, Store Asstt.

Rs. 3Q-2.50-67·50. 
(3) Packing Girls and Packers

Rs. 45-3-81. 
(4) Laboratory Asstt.

Rs. SQ-4-90-5-100. 
(5) Fitter-

Rs. 65-5-100. 
(6) Boiler Attendant and Electrician

Rs. 105-7·5Q-1Jj-IQ-22;. 

Effective from 1-4-63. 

(I) Unskilled-
Rs. 4Q-I-45-2-65. 

(2) Semi-skilled-
Rs. 5Q-2-6Q-3-90. 

(3) Skilled-
Rs. 8Q-5-IOQ-7·50-182·50. 

Effectit•e from I· 7·64. 

(I) Skilled~ 
Rs. 70-3-100 (10 years). 

(2) Semi-skilled-
Rs. 40-l"j0-49-2-75 ( 19 years). 

(3) Unskilled and Watchman-
Rs. 35-1-40-J-j0-5; (Jj years). 

Group Grade Classification 

( 4) 

Effective from 1·4·63. 
To all workmen Rs. 15 p. m. 

25 
Effective from I ~6-64. 

per cent of Textile D. A. 

Effective from 1-8-63. 
621 per cent of the revised Textile Rate. 

Effective from 1-1-68. 
i2l per cent of the Re"·ised Textile Rate. 

Effective from 1-4-63. 

All operators-
70 per cent of the new Textile~scale. 

To Operatives-
(from 1-1·64) 90 per cent of the Textile

scale. 
(from 1·7-64) 9; per cent of the Textile

scale. 
To monthly rated staff (from 1-1-64)-

Jr. Chemist, Manufacturing Asstts., 
Store-Keepers, Store Asstts., Steno
graphers, Jr. clerk, Intermediate clerk, 
Senior clerk-

Basic salary. 
(a) Up to Rs. I 00 operatives 

(h) Up to 101 to 200 
(c) Up to 201 to 300 
(d) Above Rs. 300 

D. A. plus Rs. 7·50 
., Rs 15·00 

Rs. 22·50 
Rs. 25 . 

.. .. 
Effective/rom 1-7-64. 

Rs. 50. 

Slab 

1-100 
101-200 

201 and above. 

At consumer Pr. 
index (541-55) 

65% 
321% 
20% 

Variation 
I 0 pts. 

4% 
2% 
1% 

A A I Analysts, junior Chemists
Rs. 180-13-31Q-16-390. Minimum D. A. Rs. 65 

A II Pharmas, Manufacturing Chemist 
B.Sc. Techs.-
Rs. 225-15--375-18-465. 

B B I Personnel doing despatch, filling 
Junior Stores Attendent, other 

semi-clerical functions
Rs. 12Q-S-17o-6-200. 

B II Sr. Stores Attendants-
Rs. !2;-6-18;-8-225. 

B III Typist-tum-clerks, Adrema Ope
rators, Punch Card Operators, 
Telephone Operators, Secu
rity Asstts. Personnel doing 
routine clericals & allied work 
with little various jn the task
Rs. 135-8-231-IQ-281. 

B IV Stenographer, Comptist, Person ... 
nel doing clerical, allied work 
requiring certain amo:.mt of 
various in the task-
Rs. 155-12-299-15-389. 



(1) (2) 

36 'Ibe Crooks Inter Frames 
Ltd., Bombay-co~~t. 

37 The Bombay Pharmaceutical 
Works P. Ltd., Bombay. 
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B V Senior Stenographer, Senior 
Clerks and personnel doing 
Clerical and allied worker 
nquirinR more indi\'idual 
variation in the task and 
discretion-
Rs. 18(}-14-348-17-450. 

C C I Drivers, Plumbers, Head Gardners 
Rs. 12(}-5-17(}-6-200. 

C II Truck, Bus and Hei\vy Vehicle 
Drivers-
Rs. 125-6-185-7-200. 

D D I 1\lazdoors, Cleaners, Hamals, 
l'v[alis, Sweepers, Bottle 
Sorters, Hand Cork Fitters and 
!\1azdoors in the various 
departments-
Rs. 85-2-105-3-120. 

D II Bottle Washers, Watchman, 
Packers, Lahlers, Granulation 
Machine Operators, Ampuule 
Cutters, Ampule Washers, 
Parcel Packers, Stencilers, 
Assistants to Carperters, Fire
man, Tin Seamers, Bottle 
Fillers, Air Oven Operators, 
\\~orkers working in Labora
tory and Office Peons, junior 
Goods Booking Attendants, 
Bearers. Junior Packers (Ware
house Stores). 
Rs. 95-3-125-4-145. 

D III Filers, Sealers, Optical Checkers 
and Filteration workers in the 
Injection Department. Animal 
House Attendants, Bank Peons, 
Peons doing Gastetner operation 
over and above Peon's work 
Senior Packers, Senior Goods 
Booking Attendant, Senior Stores 
Helpers-

Rs. 105-4-145-5-170. 
D IV Tablet Machine Operators, Fitters, 

Coating :Machine Operators, 
Autoclave Attendants, Carpenters, 
Wireman, Laboratory Attendants, 
Synthetic Chemical ~lachine 
Operators--

Rs. 115-5-165-6--195. 
D V Group Leaders, Charge-hands, Jr. 

Process Laboratory Production 
Attendants, Process Attendants in 
Synthetic Chemical Factory
Rs. 125-6-185-8-225. 

D VI Junior Boiler Attendants, Junior 
Mechanics, Junior Electricians, 
Senior Process Laboratory Pro ... 
duction Attendant&--

Rs. 13(}-7-200-9-245. 
D VII Senior Boiler Attendants, Senior 

1\techanics, Senior Electrician~ 
Rs. 135-6--231-10-281. 

Temporary workmen shall be paid Rs. 3·1 0 p. d. 
consolidated for first 3 months and Rs. 3·25 p. d. 
after completion of 3 months. 

(4) 

38 The Usan Laboratories P. Chemist-
Ltd., Bombay. Rs. 200-10-250-15-340-EB-20-520. 

39 M/s. Therapeutic Pharma
ceuticals, Bombay. 

Ejfertiuefrom 1-7-64. 
(1) Unskilled-

Rs. 95-3--125-3·50-160. 
(2) Semi-skilled (C)-

Rs. 100-3·5(}-135-4-175. 
(3) Semi-skilled (B)-

Rs. 105-4-145-4·50-190. 
(4) Semi-skilled (A)-

Rs. 11(}-4·50-155-5-205. 
(5) Skilled-

Rs. 115-5-165-6--225. 

Slab Cost of Liv-
ing fig.480 

Upto150 .. 
151 and above 

Variation of 
10 points 
Rs. 2·50 
Rs. 3 
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41 Parke-Davis (India) 
Bombay. 

Ltd., (I) Chemical Process Operators-

43 M/s. Aniline Dyestuff & 
Pharmaceutical P. Ltd. 

44 Beawn Phannaceuticals 
Bombay. 

~ The Pharama Lab. Industries, 
Bombay. 

47 Usan Laboratories. Bombay 

49 M !s. Raptakos Brett. & Co., 
Pvt. Ltd. 

A-2.425-11-A 

Rs. 85-I0-17S-12!-25S-IS-240. 
(2) Electricians and mechanical fitters-

Rs. 14S-li-200-13-252-EB-16-300. 
(3) Lubrication and Machine Serviceman

Rs. 2-70-0·20-3·50-0·2S-6·00 p. d. 
( 4) Semi.skilled workmen-

Rs. 2·30-0·20-3·50-0·2S-5·25 p. d. 
(5) Stenographer (factory)-

Rs. 120-10-190-EB-11-278. 
(6) Typist (factory)-

Rs. 98-10-178-EB-11-296. 
(7) Jr. clerk-

Rs. 90-I0-150-12!-17S-EB-12!-300. 
(8) Pickers (foctory)-

Rs. 60-5-85-7-134. 

Skilled Siremen, Fitter Plant Operator
Rs. 150-10-250-EB-IS-325. 

Se-mi·skilled Asstt. Plant opfrator lab. attf'n· 
dents Helper to fi.tter-

At the consumer price index fiJl. 461-470 
and with a variation of 10 pts. by Rs. 2 
p.m. 

Rs. 104-S-154-7·50-191·50 p m. 
Rs. 4·00-0·IS-5·90-0·29-7-35 p. d. 

Unskilled 1\'Jazdoor--
Rs. 84·50-2·60-110·50-3-90-130 p.m. 
Rs. 3-2S-0·10-4·2S-O·IS-5-00 p. d. 
Watchman-

Rs. 80-S-130-7·50-167·50. p.m. 

Unskilled- Forevery 10 pts. vanat10n at the cost of 
Rs. 90-4-110-4·50-132·50. living index fio:. of 540 worl<er shall be 
Semi-skilled I- pnid by Rs. 2·50. 
Rs. 100-4·50-122·50-5·00-147·50. 
Semi-skilled 11-

Rs. II0-5·00-13S-5·50-162·50. 
Skilled-

Rs. 120-5·50-147·50-6·00-177·50-
EB-7·50-192·50. 

Temporary and casual workers shall be paid Rs. 80 p. m. 

(I) Unsl.illed-
Rs. 3·50-0·1 0-4·50. 

(2) Semi-skilled-
Rs. 4·00-0·1 S-5·20. 

(3) Skilled A-
Rs. 5·00-0·2S-7·60. 

(4) Skilled D-
Rs. 6·00-0·40-1 0·00. 

A Grade Sr.-
Rs. 17S-13-240-IS-315. 

B Grade Jr.-
Rs. 150-10-200-12-260. 

Watchman-
Rs. 8S-S-165. 

Peon-
Rs. 80-8-160. 

D. A. shall be paid one paisa per pt. after 
index fio:. 450. 

Index fio:. 
Slab 381-396 

(I) (2) 

lst 100 .. 80p .• -. 
lnd 100 . . 40 p.c. 
3rd I 00 . . 20 ~.c. 
4th 100 . . 20 p.c. 
On Rs. I 00 Rs. 90 

and below. 
Above Rs. Rs. I 00 

Rs. 100. 

Variation Variation 
of IOpts. of !Opts. 

after 551 
ftg. 

(3) (4) 

4 P.c. 4l 
I p.c. 1! 
I r.c. H 
I P.c. 1! 

Rs. 3·50 Rs. 4·20 

Rs. 3·50 Rs.NO 

This is applicable to offices at Bombay, Cal
cutta, Delhi and Kanpur cities, who are at 
present governed Ly Bombay Scheme 
of O.A. 
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(3) 

The Tribunal directed that no permanent 
male worker6 should get less than Rs. -40 
p.m. and that no permanent female worker 
should get less than Rs. 35 p.m. Those 
who are in receipt of a monthly wage of 
less than Rs. 40 or Rs. 35 as the case may 
be should be stepped up to their minimum. 

The casual work en should be paid as below :-

MALE FEMALE 

( 4) 

From 1st July 1967 : 
All workmen, oper.atives. chemists and 

clerical staff should be paid D. A. at 
the rate of s; per cent of the Revised 
Cotton Textile, Scale. Rs. ·10 paid 
extra to the clerical stafl' and chemists 
should be discontinued. Those wor
kers who are paid on slab system should 
be paid their present D. A. or the dear
ness allowance awarded hereby which
ever is higher. 

For tke lint two Re 1-0-0 p.d. Rs. 0-12-0 p.d. 
months. 

For the next two Rs. 1-2-0,. ,, Rs. 0-14-0, ,, 
months. 

After one year's Rs. 1-4-0 ., " Rs. 1-0-0 , , 
cont · nuous serviee 
as derived in sec. 
2 (ccc) of the 
I. D. Act, 1947. 

(1) Unskilled
Rs. 20-1-3S. 

(2) Semi-skilled workers, peons, mali, watch-
men-
Rs. 25-1·50-47·50. 

(3) Skilled-
Rs. 30-2-60. 

(4) Semi-clerk, Jr. Mukadam, Carpenter, 
Mistry-
Rs. 32-2-52-EB-J-70. 

(5) Lower Gr. Clerk, Wireman, Boiler
Attandent, Tableting Mukadam-
Rs. 35-J-65-EB-4-85. 

(6) Drivers-
Rs. 40-4-80-EB-5-105. 

(1) Sweeper (!\!ale and Female). Ma!i Gr. II, 

Effectiv• from 1-7-1959 

Basic salary Rate of D. A. 

(I) Up toRs. 24 p.m. . . • • Rs. 35 p.m. 
(2) From Rs. 25 toRs. 29 p.m. Rs. 40 p.m. 
(3) From Rs. 30 toRs. 100 p.m. Rs. 45 p.m. 
( 4) Above Rs. 100 p.m. . • Rs. 50 p.m. 
( 5) Additional D. A. to Poona, Rs. 5 p.m. 

Indore, Nagpur, Jabal pur and 
1\'lysore branches. 
(6) Additional D. A. to em- Rs. 20 p.m. 
ployees in Bombay Branch. 

Those drawing below Rs. 75 Rs. 7·50 p.m. 
p.m. 

Those drawing above Rs. 75 Rs. 10 p.m. 
p.m. 

Effectiv• /rom 1-1-62 

Ayah,-cum-dai, :Mazdoor, Dhattu :Mate- Basic wa~es 
Rs. 55-2-7>. 

D. A. (including the 
present components of 
additional D. A. and 
compensatory allowance. (2) Peon, Bearer (Canteen) Bus conductor, Jr. 

Watchman, Jr. Dhobi, Rest House Bearer, Rs. 
Laboratory Be..11 er. Jr. Laboratory Attendent-
Rs. 55-2·50-80. 51-75 

(3) Daftary, I\-Iessenger, Watchman, Process 76-100 
Worker 'A', Dhobi, Jamadar, Sweeper, 101-112 
i\late to- llJ-150 
Rs. 65-2·50-75-J-90. 151-200 .. 

(4) Tailor, Cook (head and Asstt. Cooks) 201 and over 
1\rlukadam, I\Jali-
Rs. 65-2·50-75-3-96-4-100. 

(5) Helper (;\lale & Female), Jr. Store.mate
Rs. 70-2·50-75-J-96-4-100. 

(6) Rest House Atte-ndant, Photography 
Asstt.-
Rs. 75-2·50-80-3-95. 

(7) Helper (Male or Female) having also a sub
stantial amount of recording or writting 
work, Sr. Helpers, Sr. Dhabi, Store~mate, 
Head watchman, Jr. Laboratory, Asstt. 
Nursin;; orderly-
Rs. 80-4-100. 

Rs. 

65 
67 
77 
80 
85 
90 



(I) (2) 

56 Hindustan Antibiotics Ltd., 
Pimpri-contd. 

79 

(3) 

(8) Gate keeper-
Rs. 85-4-105-5-115. 

(9) Jr. Godown keeper-
Rs. 85-5-115-7·50-175. 

(10) Chargehand, Sr. Laboratory Asstt. Drivers 
Gr. I, 11-
Rs. 90-5-130. 

(II) Welder Gr. 11-
Rs. 90-5-115-7·50-130. 

( 12) Wireman Gr. II,Mason Gr. II, Blacksmith 
Gr. 11-
Rs. 90-5-115-7·50-130. 

( 13) Compounder-
Rs. 90-5-120-7·50-165. 

( 14) Lower Divn. Clerk, typist, Despatch 
clerk, T oom Room keeper-
Rs. 90-5-115-EB-7·50-175. 

( 15) Sr. Telephone Operator, Boiler Attendant, 
Asstt. Caretaker (Animal House)-
Rs. 90-5-120-EB-&-160-10-190. 

( 16) Operator Laundry-
Rs. 100-5-110-&-150-10-180 

( 17) Group leaders, who are graduates in che
mistry or pharmacy-
Rs. 100-5-110-150-EB-10-180 

(18) Nurs~ 
Rs. 110-7·50-155. 

( 19) Operator Water Treatment Operator Water 
Riverside pump, Operator Effluent Disposal. 
Rs. 110-&-150-10-180. 

(20) Fitter and Bench Fitter Gr. I, Wireman 
Gr. I, Mason Gr. I, Blacksmith Gr. I, 
l\tlachinist Gr. I, Turner Gr. I, Motor 
Machine Gr. 1, Operator Sub-station, 
Welder Gr. 1.-
Rs. 110-&-150-10-190. 

(21) Publicity Assistant-
Rs. 120-10-150-EB-12·50-250. 

(22) Upper Division clerk 
Rs.l20-10-150-12·50-175-EB-12·50 

-210. 
(23) Sr. Turner, Sr. Motor mechanic, Time

keeper Operator Gr. I, Instrument operator, 
Sr. Electronion, Sr. Welder-
Rs. 140-10-240. 

(24) Jr. Technical Asstt. Stenographer Jr.
Rs. 140-10-170-12·50-220-EB-12·50 

-270. 
(25) Jr. Accountant(DepotOflice)

Rs. 140-10-170-12·50-270. 
(26) jr. Asstt., Store Asstt.-220-

Rs. 140-10-150-12·50-200-EB-12·50 
-275. 

(27) Computist, Sr. Asstt .• Sr. Audit Asstt., Public 
Relation Asstt., Purchase Asstt.-
Rs. 150-12·50-300. 

(28) Highlv skilled Turners, Fitters and Welders 
(Seleetion Grade)-
Rs. lf0-10-240. 

29) Boiler Operator (having 1st class certi .. 
cate-

Rs. 170-10-190-12·50-240. 

(3Ct) Canteen Supervisor Fire-fighting Super
visor-
Rs. 170-10-180-12·50-240. 

(31) Stenographer, Sr. Stenographers to !\1ana
ging Director and Works Manager-
Rs. 180-12·50-330. 

(32) Cashier-
Rs. 190-12· 50-340. 

(33) Horticultural supeT''isor
Rs. 200-12-320-15-350. 

(34) Mycaroanalyst-
Rs. 200-12·50-350. 

(35) Store-keeper, Asstt. Superintendents, 
Accounts, Chargeman Gr. II, Technical 
Asstt., Asstt. Office Superintendent 
(Publicii\·)-
Rs. 20~12·50-375. 

(4) 
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(3) 

The Tribunal directed that no permanent 
male workers should get le3s than Rs. 40 
p.m. and that no permanent female worker 
should ~et less than Rs. 3) p.m. Those 
who are in receipt of a monthly wage of 
less than Rs. 40 or Rs. 3S as the case may 
be should be stepped up to their minimum. 

The casual workers should be paid as below :-

MALE FEMALE 

( 4) 

FTom /$1 July 1967: 
All workmen, operatives. chemists anc 

clerical staff should be paid D. A. a· 
the rate of s; per cent of the Revisec 
Cotton Textile, Scale. Rs. I 0 paic 
extra to the clerical staff and chemist1 
should be discontinued. Those wor. 
kers who are paid on slab system shouiC 
he paid their present D. A. or the dear· 
ness allowance awarded hereby which. 
ever is higher. 

For tile first two Re 1-0-0 p.d. Rs. 0-12-0 p.d. 
months. 

For the next two Rs. 1-2-0 , , Rs. 0-14-o ,. , 
months. 

After one year's Rs. 1-4-0,, Rs. 1-0-0, ,, 
cont · nuous service 
as derived in sec. 
2 (ccc) of the 
I. D. Act, 1947. 

(I) Unskilled
Rs. 20-1-31. 

(2) Semi-skilled workers, peons, mali, watch-
men-
Rs. 2>-1·50-47·50. 

(3) Skilled-
Rs. 30-2-60. 

(4) Semi-clerk, Jr. Mukadam, Carpenter, 
Mistry-
Rs. 32-2-52-EB-l-70. 

(S) Lower Gr. Clerk, Wireman, Boiler
Attandent, Tabletin~ Mukadam-
Rs. 3)-l-65-EB-4-85. 

(6) Drivers-
Rs. 40-4-80-EB-S-105. 

(I) Sweeper (!\hie and Female), Mali Gr. II, 

Effectiv• from 1-7-1959 

Basic salary Rate of D. A. 

(I) Up toRs. 24 p.m. . . . . Rs. 35 p.m. 
(2) From Rs. 25 toRs. 29 p.m. Rs. 40 p.m. 
(3) From Rs. 30 toRs. 100 p.m. Rs. 45 p.m. 
( 4) Above Rs. I 00 p.m. .. Rs. 50 p.m. 
(5) Additional D. A. to Poona, Rs. 5 p.m. 

Indore, Nag-pur, Jabalpur and 
~1ysore branches. 
(6) Additional D. A. to em- Rs. 20 p.m. 
ployees in Bombay Branch. 

Those drawing below Rs. 75 Rs. 7·50 p.m. 
p.m. 

Those drawing abo\'e Rs. 75 Rs. 10 p.m. 
p.m. 

Efftctiv• /Tom 1-1-62 

Ayah,-cum-dai, rvl:.tzdoor, Dhattu IVIate- Basic wag-es 
Rs. 5)-2-75. 

D. A. (includin~ the 
present componeflts of 
additional D. A. and 
compensatory allowance. (2) Peon, Bearer (Canteen) Bus conductor, Jr. 

Watchman, Jr. Dhobi, Rest House Bearer, Rs. 
L~boraton Be..11 er. Jr. Laboratory Attendent-
Rs. 5>-2:50-80. 51-75 

(3) Daftary, :\les.,en~er, Watchman, Process 76-100 
Worker 'A', Dhabi, Jamadar. Sweeper, 101-112 
l\late to- lll-150 
Rs. 65-z.j0-7i-3-90. ISI-200 .. 

(4) Tailor, Cook (head and Asstt. Cooks) 201 and over 
rviukadam, I\lali-
Rs. 6>-2·50-75-3-96-4-100. 

(S) Helper (i\hle & Female), Jr. Store-mate
Rs. 70-2·50-7S-l-96-4-IOO. 

(6) Rest House Att('ndant, Photography 
Asstt.-
Rs. 75-2·50-80-3-95. 

(7) Helper(l\1ale or Female) having also a sub
stantial amount of recording or writting 
work, Sr. He!pen, Sr. Dhobi, Store-mate, 
Head watchman, Jr. Laboratory, Asstt, 
Nursin;.; orderly-
Hs. 80-4-100. 

Rs. 

65 
67 
77 
80 
85 
90 
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(8) Gate keeper-
Rs. 85-4-105-5-115. 

(9) Jr. Godown keeper--
Rs. 85-5-115-7·50-175. 

( 10) Chargehand, Sr. Laboratory Asstt. Dri\'efl 
Gr. I, 11-
Rs. 90-5-130. 

(II) Welder Gr. 11-
Rs. 90-5-115-7·5Q-130. 

( 12) Wireman Gr. II,Mason Gr. II, Blacksmith 
Gr. 11-
Rs. 90-5-115-7·5Q-130. 

(13) Compounder--
Rs. 90-5-120-7·50-165. 

( 14) Lower Divn. Clerk, typist, Despatch 
clerk, Toom Room keeper-
Rs. 90-5-IJ5-EB-7·5Q-175. 

(IS) Sr. Telephone Operator, Boiler Attendant, 
Asstt. Caretaker (Animal House)-
Rs. 90-S-120-EB-8-160-IQ-190. 

( 16) Operator Laundry-
Rs. 100-5-110-8-150-10-180 

( 17) Group leaders, who are graduates in che
mistry or pharmacy-
Rs. 100-5-110-150-EB-10-180 

(18) Nurse-
Rs. 110-7·50-155. 

( 19) Operator Water Treatment Operator Water 
Riverside pump, Operator Effluent Disposal. 
Rs. 110-8-15Q-IQ-180. 

(20) Fitter and Bench Fitter Gr. I, Wireman 
Gr. I, Mason Gr. I, Blacksmith Gr. I, 
Machinist Gr. I, Turner Gr. I, Motor 
J\;fachine Gr. I, Operator Sub-station, 
'Welder Gr. 1.-
Rs. 110-8-150-10-190. 

(21) Publicity Assistant-
Rs. 120-IQ-150-EB-12·50-250. 

(22) Upper Division clerk 
Rs. 120-I0-150-12·5Q-175-EB-12·50 

-2SO. 
(23) Sr. Turner, Sr. Motor mechanic, Time .. 

keeper Operator Gr. I, Instrument operator, 
Sr. Electronion, Sr. Welder-
Rs. 140-10-240. 

(24) Jr. Technical Asstt. Steno~rapher Jr.
Rs. 140-10-170-12·50-220-EB-12•50 

-270. 
(25) Jr. Accountant(Depot Office)

Rs. 140-10-170-12·50-270. 
(26) Jr. Asstt., Store Asstt.-220-

Rs. 140-J0-150-12·5Q-20Q-EB-12-50 
-275. 

(27) Computist, Sr. Asstt., Sr. Audit Asstt., Public 
Relation Asstt., Purchase Asstt.-
Rs. 15Q-12·50-300. 

(28) Highly skiJled Turners, Fitters and Welders 
(Seleetion Grade)-
Rs. lfO-IQ-240. 

29) Boiler Operator (having lilt class certi .. 
cate-

Rs. 170-I0-190-12·5Q-240. 

(30) Canteen Supervisor Fire-fighting Snper
''isor-
Rs. 170-I0-18Q-12·50-240. 

(31) Stenographer, Sr. Stenographers to :Mana• 
ging Director and \Vorks Manuger-
Rs. 18D-12·50-330. 

(32) Cashier-
Rs. 19Q-12·5Q-340. 

(33) Horticultural supcr,•isor
Rs. 20D-12-32Q-15-350. 

(34) Mycaroanalyst-
Rs. 20Q-12·5Q-350. 

(35) Store-keeper, Asstt. Superintendents, 
Accounts, Chargeman Gr. II, TechnicAl 
Asstt., Asstt. Office Superintendent 
(Publicity)-
Rs. 20D-12·5Q-375. 

(4) 
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S7 T. \\"alker's Pharmaceutical 
Laboratories, Poona. 

S8 The Chelsen Chemical Labo
ratories, Hadapsar, Poona. 

59 Shri Dhoot Papeshwar Indus
tries Ltd., 1\"~U.[. 

60 Shri Baidyanath Ayurved 
Bhavan P. Ltd., Nagpur. 

61 Raptakos, Brett. and Co. Pvt. 
Ltd. 

80 

(3) 

(3(1) Chemist, Scienrific Asstt., Chargeman 
Gr. I--
Rs. 23(}-15-320-20-400. 

( 3 7) Eng g. Assistant-
Rs. 23(}-2(}-~30. 

(38) Engg. Asstt. (bowin.~;t degree in engineer
in!!")-
Rs. 250-25-500. 

(39) Superintendent Accounts Office, Superin
tendents, (Purchase), Oftice Superintendent 
(Administration), Superintendent (Sales)
Rs. 28(}-15-400-EB-20-500. 

( 40) Sr. Draughtsman-
Rs. 275-25-50(}-FB-30-590. 

(41) Sr. Scientific Asstt.-
Rs. 2/5-2S-500-5ckction Grade-30-

590. 
(42) Male Casual Worker

Rs. 2·75 per day. 
( 43) Female casual worker

Rs. 2·25 per dar. 

Effectit,•t> from /st _'Tu11~ 1966 

\\"orkmen described at serial Nos.-
1 0 to 32 in Appendix D-

Rs. 2)-2-6). 

l\lonthly wages consolidated since 1-1O-ft. 
All wcrkmen-
Rs. BS-4-12S-6-IB5. 

With effect from 1-1-61 the minimum r:ttcs 
of wa~es (consolidated) for any employee 
should be as below:-

Hs. 1·50 p. d. an~ Rs. 50 p. m. 

(I) Sweepers-
Rs. 46-2-60-2·5(}-70-3·50-64. 

(2) \Vatchman, Asstr. Cook-
Hs. 5(}-2-6(}-3-7S-4-95. 

(3) Grade /-Helpers Office Peons, Ordinary 
\V ashers, Bearers-

Rs. 5(}-2-60-3·5(}-9';. 
(4) Grade 11-Packc-rs, Female Packers, Jr. 

Bearers, Siever, Post and Despatch peons
Rs. 55-2·5(}-6(}-3·5(}-74-4·50-110 

-5-120 
(j) Grade Ill-Spray Driver, Attendant, 

l'vlixing and Packing Attendant, Packers, 
Boxers, Checkers, Sr. Bearers, Jr. Amphanle 
Proccs;s \Vorkers. Despatch and Filing Peon, 
1\.Jachine Operators, Head Watchm.:l..!1 1 Head 
Cook, Fitters Asstt.-

Rs. 6(}-4·5(}-105-6-117. 
(6) Grade IV-Sr. Checker, Library Attendant, 

Filling and Sealing Tablet Machine Opera
tors, Process Workers, Fillers, Sealers, 
Sr. Attendants, Bank P~on, purchas~ peon, 
Tradesmen in \Vorkshop, Asstt. Car
penter-

Rs. 75-5-100-7-1 70. 
(7) G!·ade V-Printina Machine Opc;-ator, 

AJcohol Attendant, Di~tillation Attend,.lnt. 
Tablet Coating Attendant, Sr. Raw I\-laterials 
Attend .. nt-

Rs. 90-7-125-B-165-E.B.-9-21 0. 
(~) Boiluman

Rs.8D--5--120--8--16D--E.B.--8--200 
(9) Sr. Tradesmen (Technician Gr. H)-· 

Rs. 100-7->0-17) -1(}-215--E. B.-10 
-24S. 

(4) 

Effu:tive from /rt April/965 

(i) Workmen drawing a Rs. 4S p.m. 
sa~ary. up to Rs. 75. 

(ii) Those drawing more Rs. 47· SO p.m. 
than Rs. 75. 

Tribunal directed that if cost of livin~ 
Index for Poona goes up by I 0 points 
over the Jiving index bracket 131-140, 
the workmen shall be entitled to Rs. I· 50 
p.m. This should be ensure adequate 
relief against fluctuation in the li,-ing 
condition. 

Effccti\'e from 1-7-1962 aJI employee wntk· 
ing with the concern in October I 't6l 
shall he given an increase of Rs. I 0 pet 
month. 
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63 Mac Laboratories P. Ltd. 

~) Geoffrey Manners and Co. 
Pvt. Ltd. 

66 K. T. Dongre and Co. Pvt. 
Ltd. 

81 

(3) 

(!) Fnskillcd C\lazdoors, Cleaners, 
Peons, Lab. Attendants, Cutters, \Vashers, 
sorters)-

Rs. 3()--1·5()--37·50. 
{2) Semi.skilled (Attendants, Fillers, Sealers, 

Examiners, Extractors, Packers, Nailers, 
Stencillt·rs)-

(3) Skilled (skilled supervisors, qualified tech
nical pcrsonnel)-

Rs. 5()--J-65. 

Effcctiv<"fwm 1-2-1959. 

Grade A-S\vc-.-pers and 1\'lalis-
Rs. 30-2·50-55-E.B.-3-70. 

Grade B-Head tvlali, Watch and \Vard, 
Stores, Hottle \Vashing, Yard \Vorkmen, 
Service Boys-

Rs. 35-3-65-E.B.-3·50-R2·50. 
Grade C-S('po,·s, Pac-king Girls, Despatch 

Packt•rs, 1-it·lrers-
Rs. 42-3·50-77-E.B.-4-97. 

Grade D--Conk, Process Workers, Issuers, 
Checkers, Lo1boratory Attendants-

( 4) 

Rs. 45. 

(I) All Clerical staff including chemists, 
mechanics, supervisors, van drivers 
Normal dearness allowance-
(a) 50 per cent of the hasic salary with 

minimum of Rs. 50 and maximum 
Rs. 75 as normal D. A. tir.ked to the 
co~t of living InJcx 345. 

(b) Supplementary Dearness Allowance 

Fluctllation of 
lntkx figure 

Pncenlaf!~ of 
normal D. A. 

Rs. 5()--4-90-E.B.-5-115. 
Grade E-Fitters, Belt Charqe ham!<., H.ecord .. 

keepers, Char~ehands Time Office Atten
dants-

346-360 
361-380 
381-400 
401-420 
Over 421 

3) p. c. 
45 p. c. 
55 p. c. 
65 p. c. 
75 p. c. 

Rs. 60-5-110-E.B.-6-140. 
Grade F-Sectional Char,gehands-

Rs. 70-6-124-E.B.-7-152. 

Effective from 1-2-1959. 

(2) Oth" workmen-
Revised Textile Scale linked to the cost of 

Livinfl Index. 
(3) Those receiving basic salary of Rs. 100 

and over p. m.___: 
No. D. A. 

l!ICrcase of Rs. 4 p.m. 

67 Bombay Pharmaceutical Works ' 
Pvt. Ltd. 

Effective from 1-4-1959. Effective from 1-4-1959. 

All workers-Rs. SO p. m. 

71 Great India Industrial and 
Pharmace·.Itical Laboratories. 

12 Col~ate Palmolive 
Pvt. Ltd. 

(India) 

(I) Semi-skilled A-
Rs. 38-2-44-3-5()--3·25-63. 

(2) Semi-skilled B-
Rs. 35-1·50-38-2-50. 

Consolidated tvng('s. 

ll) Apprcntict.:s
Rs. 5()--11}-60. 

(2) Unskilled-
Rs. 65-3-81}-E.B.-3·50-94. 

(3) Semi-skilled-
Rs. 8()--4-101}-E.B.-4·50-118. 

( 4) Skilled--
Rs. 100-5-125-E.B.-5·50-147. 

(5) Hi"hly skilled-
Rs. 125-6-155-E.B.-6·50-181. 

Effecti<·ejrom 1-1-1960. 

(I) Sweepers-
Rs. 35-2-71 ( 18 years). 

(2) Sepoys and \~7atchmen-
Rs. 35-2·51}-5o--3-86 (18 years). 

(3) !\. l;,LZdoors-
Rs. 37·51}-2·25-55·S()-2·5()-78-l- 81 

( 18 years). 
( 4) Lorrv L>ri\'ers-

Rs. 8()--5-135 (II years). 
(5) Jr. Gorl•lW11-k('t;>pers-

Rs. 115-7·51}-175--1 ()--225-12·50-
275-15-290 (18 yeao·s). 

(6) Sr. Godown-kccpers, Stenocraphers
Rs. 125-11}-155-12·51}-255-15-360 

( 18 yeors). 
(7) A Grade-

Rs. 180-11}-240--15-405-20--425 
( 18 years). 

Effrctiv,jrom 1-1-/960. 

(A) All woYkmen except St>poyt, Mazdoors, 
Watchmen-

Salary slab 

I. Rs. 1-100 
2. Rs. 101-200 
3. Rs. 201 J.nd a hove 
Minimum Rs. 05. 

D. A. when 
working 

cla:•s 
Index is 

301-310 

70 p. c. 
30 p. c. 
20 p. c. 

Variation 
for I 0 
points 

Variation 

5 p. c. 
lip. c. 
It I'· c. 
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72-cont. 

74 lndeco Remedies Ltd., 
. l!ombay. 

75 Hoeshst Phannaceuticals Pvt. 
Ltd. 

77 British Drug Houses (India) 
Pvt. Ltd. 

78 An~lo French Drug Co. 
(Eastern) Pvt. Ltd. 

82 Hoeschst Pharmaceuticals Pvt. 
Ltd. 

82 

(3) 

(8) B Grad.,_ 
Rs. 125-7·50:....140:....10:....160:....12·50:.... 

260:....15-255 (18 years). 
(9) C Grade-

Rs. 85-7·50:....145-10:....215- 12·50:.... 
240:....1 5-255 ( 18 years). 

(Graduates in C Grade wi11 start on Rs. 15 
hi~her). 

Effutivt/rom 1-7-1959 
(I) Skilled-

Rs.IIOp.m. 
(2) Semi-skilled-

Rs. 80 p.m. 
(3) Unskilled-

Rs. 65 per cent p.m. 

Effectiv•f•om 1-1-60 
(I) Sweeper>--

Rs. 35-2-45-3--60. 
(2) Peons and tea boys-

Rs. 35-2-45-3--60:....5-75 
(Rs. 10 more for head peon). 

(3) Adrama 's operator-
Rs. 55-3--70:....5-85-7·50:....100. 

( 4) Drive,_ 
Rs. 70:....3--85-5- I 00:....7·50:....130. 

(5) Jr. Clerks. Typists--
Rs. 75-5-100:....7·50:....16().-EB-1 0:....210. 
(Graduates to start on Rs. 85). 

(6) Intermediate Grade-
Rs. 100:....7·50:....145-10:....195-EB-12·50 

-270. 
(7) Sr. Grade-

Rs. 140:....10:....190:....12·50:....240:....EB-1 5-
390. 

(8) Stenographers Jr. Grade-
Rs. I 00:....7·50:....145-10:....195-EB-12·50 

-270. 
(9) Stenographers Sr. Grade-

Rs. 140:....1 0:....190:....12·50:....240:....EB-15--
390. 

Effectiv•f•om 1-l-/960 
Sem1·skil1ed worker-

(Packer Grade)-
Rs. 47·50:....2·50:....57·50:....EB-3--90·50. 

Lower staff Gr. B-
Rs. 40:....2·50:....5().-EB-2· 75---61-EB-

3--82. ( 15 years). 
Driver-

Rs. 72-4--1 OO:....EB-5-130 ( 13 years). 
Upper Staff Gr. !I-

Rs. 120:....7·50:....150:....EB-10:....230:....EB-
1 5-320---( 18 years). 

(Note.-Ertra Wagef-Leadinf! Hands Rs. 10, 
Memo clerks Rs. 10 (Graduates) Rs. 20. 

Group <j L" General Labourers
Grade A-

Rs. 35-2-59. 
Grade B-

Rs. 45-3--76. 
GradeC-

Rs. 5 ()-4--98. 

(4) 

B.-Sepoys, Ma:::doorc, fflatchmon 
Full old Textile Scale i.t., 1·9 pies per 

point rise over 105 in the Consumer 
Price Index No. for working class calcu
lated for all the days in the month. 

F;ffe<•ivefrom l-l-/960 

Salary slab 

(I) 

On lst Rs. 100 •• 

On 2nd Rs. 100 

On 3rd Rs. 100 

On the balance 
up to Rs. 500. 

D. A. as cost 
of living 

index 40&---
415 

(2) 

Variation 
for 10 
points 

increase or 
decrease 

(3) 

I 00 per cent 3 per 
of Basic Salary cent. 
45 per cent of 2 per 
basic salary. cent. 

20 per cent of I pe-r 
basic salary. cent. 

10 per cent of 
basic hlary. 

Effectwefrom /-1-1960 

Pay slab 

(I) 

Percentage 
at Cost 

of living 
Index 
401-410 

Variation 
for 10 
po~nts . 

rrse 
or fall 

(2) (3) 
Per cent Per cent j 

Rs. 1-100 110 5 
Rs. 101-200 • • 55 2t 
Rs. 20 I and above 15 Fixed. 
Minimum 80 R•. 2· 50 

Effectit·• !•om 1-7-1959 
Rs. 85 p.m. 

Basic salarv 
slab · 

(I) 

\Vhen the cost of Variation 
Jiving index for I 0 

is between 406-
415 

(2) 

points 
rise in 

the index 
(3) 

Group " M" workrrun
Grade AI-

Rs. 125-Fixed. 

Up toRs. 99 .. 
For 1st Rs. I 00 
Between Rs. I 00 

Rs. 80 fixed 
I 00 per cent . , 
45 p. c. addi
tional on the 

per cent 

3 
2 Grade A2-

Rs. 50:....4--82. 
Grade BI-

Rs. 60-4-50:....96. 
Grade B2-

Rs. 7()-5-110. 
Grade CI-

Rs. 80:....&--128. 
Grade C2-

Rs. 9()-7-146. 
Group u H"

GradeAI-
Rs. 8()-{,--128. 

GradeA2-
Rs. 90:....7-146. 

and Rs. 199. 

Between Rs .200 
and Rs. 299. 

Between Rs. 300 
and Rs. 500. 

amount exceed
ing Rs. 100. 

20 p. c. addi
tional on the 
amount exceed
ing Rs. 200. 

I 0 p. c. addi
tional on the 
amount exceed
ing Rs. 300. 

(Note.-The variation in D. A. shall be 
given when the Index rises by IO points 
ever 415.) 
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(1) (2) (3) 

82-Hoeschst PharmacenticJis Pzt. Grade BI-
Ltd.-contd. Rs. 9>-11-1 59. 

84 An~lo French Drug Co. 
(Eastern) Pvt. Ltd. 

85 Medichem Laboratories Pvt. 
Ltd., Bombay. 

86 Raptakos, Brett and Co. Pvt. 
Ltd. 

87 Johnson and John•on of India 
Ltd. 

88 International Franchise Pvt. 
Ltd., Bombay. 

Grade B2-
Rs. 105-9-177. 

Grade CI-
Rs. 11>-1(}-195. 

Grade C2-
Rs. 125-12-221. 

Group u S "
Grade AI

Rs. 175 fixed. 
Grade A2-

Rs. 15(}-1>-270. 
GradeBI-

Rs. 20(}-2(}-360. 
Grade B2-

Rs. 25(}-25-450. 
GradeCI-

Rs. 35(}-3(}-590. 
Grade C2-

Rs. 50(}-4()-820. 

Effective from /-1-/961 
Unskilled-

Sweepers, Watchmen, Mazdoors
Rs. 65-J-80. 

Semi-ski \led
Packe:rs-

Rs. 8(}-'>- I OS. 
Skilled-

Carpenters, Fitters, Electricians
Rs. 9>-7·5(}-122·50. 

Effec"tivefrom 1-5-1961 
Grade[-

Helpers, Learners, Rollers
Rs. 7(}-J-1 00. 

Grade II-
Cleaners, Packer II, Assorter Ili

Rs. 80-5-130. 
Grade Ill-

Splicer, Assorter II, Polisher, Packer I, 
Watchman-
Rs. 10(}-7·5(}-17). 

Grade IV-
Assorter I, Packer/Checker, Team Leader

Rs. 12'>-12·50-250. 

Tablet Machine operators, Fitter Boiler 
Attendant, Costing l\!Iachine Operators, 
Carpenters, Fireman, Lab. Attendants, 
Skilled Supervisors-
Rs. 11'>->-140-7·5(}-177·50. 

Fitters, Sealers, Optical Checkers, Fitteration 
workers-
Rs. 105-4-12>-6-ISS. 

Bottle Washers, Watchmen, Packers, Lable
llers Granulation I'vlachine Operators, 
AmPonle Cutters, Washers, ~ailer, Ste~ .. 
cilers, Asstt. to Carpenter, Fueman, Ttn 
Sealers, Bottle Fillers, Office Peon-
Rs. 9>-J-11(}-5-135. 

Mazdoors, Cleaners, Hamals, Sweepers, Bottle 
Sorters,-
Rs. 85-2-9'>-J-100. 

( 4) 

For staff (including Clerical, Sweepers, 
· Peons, Drivers etc.). 

Rs. 85 per month. 

Effectiv•from 1-1-1961 
/. Employees on Grade Rs. 50 and below
Minimum of Rs. 60 p.m. on the cost of 

Living Index 310plus 0·25 nP. per point 
rise above that. 

2. Employees on GradeRs. Sl and above.-
percent 

1st Rs. 100 60}Subject to a minimum of 
2nd Rs. I 00 40 Rs. 72 on Cost of 
3rd Rs. 100 20 Living Index 310 plus 

0·2S nP. per point rise 
above that. 
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(I) (2) (3) 

91 The An!!lo French Drug Co. I. Rly. Labourers-
(Eaotern) Ltd. Rs. 4<>-3--85. 

92 Zandu Pharmaceutical \Yorks 
Ltd. 

93 Khandelwal Laboratories Ltd. 

94 Bombay Pharmaceutical 
\Vorks Pvt. Ltd. 

95 Beeoham (India) Pvt. L>d. • • 

2. Peons-
Rs. 4'>-3--90. 

3. Box Packers-
Rs. 52·5<>-4-112·50. 

4. Drivers-
Rs. 6'>-'>-90. 

5. Rly. Hawaldars, Despatch Hawaldars
Rs. 67·5<>-S·7S-IH7S. 

Effectivt from /-6-/96/ 

Unskilled-
Rs. 3<>-I·S<>-37·5<>-2-47·50-2·50-oO. 

Semi-skilled-
(.-\) Rs. 40-2·50-65-3-80. 
(B) Rs. 3'>-2·50-60-3--75. 

Skilled-
Rs. 60-3--75-'>-100-7-5<>-130. 

Office Peon-
Rs. 4<>-2-50-2·5<>-65-3--80. 

Peons at Kalbadevi-
Rs. 4'>-2-S'>-3--7(}-3·5<>-87·50. 

Head Peon-
Rs. 6(}-3--7'>-'>-10(}-7·5(}-130. 

Boiler Attendant-
Rs. 7'>-5-JO{}-]"S{}-J3(}-J(}-ISO. 

(I) Unskilled-
(He1pers and Cleaners)

Rs. 9<>-3--12<>-4-140. 
(2) Semi-skilled-

Ampoule Washing Checking, Sterilization, 
Rubber Plug \\yashing (in Ampoule 
Dcptt.) Tablet Filling and ~'lixing (in 
Tablet Deptt.) Filling 1\Ifg. Caping Bottle 
Washing {in Oral Deptt.) Packers, Case 
Packers and Lab. Asstts. (in Packing, 
Stores and Analytical Deptt.)-
Rs. 9'>-4-135-S-160. 

Skilled-
Ampoule Filling Sealing (Ampoule Deptt.), 

Tablet Coater, Punching, Granulation 
(Tablet Deptt.), Departmental As3tt. 
(Oral Deptt. and Bottle \Vashing), Super
visors of Packi n~ Deptt .-
Rs. 10'>-6-16'>-7-300. 

Temporary Workmen
Rs. 70 fixed. 

Effective from /-5-196/ 

Factory-
Sweepers, Gardners, l\1vdoors, Vt"'atchmen, 
Watchmen.cum·Gardners-

Rs. 45-2·50-70. 
Peons, General Labour

Rs. 5(}-2·50-65-3--86. 
Packing Girls, Daftari, Jr •. Machine Opera

tors. Jr. Pressmen-
Rs. 5(}-3--74-4-90. 

Sr. 1\fachine Op("rators, Sr. Pres:;;men, 
Workshop Asstts.-
Ro. 60-4-8<>-S-100. 

Car Drivers, Boiler Attendants, Carpenters, 
Driver-cum-M ech~m ics--
R•. 80-5-120-EB-6-1';0. 

(4) 

D. A. at the new Textile Sc.ale for 26-
working days in a month. 

Effectiwjrom 1-7-196/ 

Rs. 58 p.m. 

Effective from 1-5-196/ 

BasiC" pay 

(I) 

On the 1st Rs. 100 .. 

Between Rs. I 0 I to 
Rs. 200. 

Rs. 201 and abo,·e •. 

At Con
owner 

Cost of 
Living 
Index 

between 
431-440 

(2) 

Variation 
for 

10 pointe 
ri~or fait 

(3) 
Per cent 

IOQ per 4 
cent of (Minimum 

basic pay. Rs. 2·50). 
(M in i-
mum 
Rs. 70). 
50 p.r 2 
cent of 
basic 
pay. 

25 per 
cent of 
b a~ i c 
pay. 
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( 1) (2) (4) 

95 Beech.un (India) Pvt. Ltd.- Qualified Wiremen, l\tlcchanic-curn-Boilcr 
contd. Attendtt.nt-

q7 Abroth Laboratories (India) 
Pvt. Ltd. 

98 The Indian Pharmaceutical 
Combine Association Ltd. 

99 Glaxo Laboratories (India) 
Pvt. Ltd. 

100 Johnson & Johnson of India 
Ltd. 

A-2425-12-A. 

Rs. 120--5-155-EB-7·50-200. 

Office. 
Laboratory Assistants-

Rs. 65-5-95-7·50--155. 
Cle-rks, Typists, Typists/Clerks, Telephone 

Operator/Typists, Propaganda Van Driver/ 
Assistants-
Rs. 85-5-110--7·50--155-EB-10-205. 

Stenographers, Accounts Assistants Compte
meter Operators-
Rs. 120--1 0--200-12·50--250--EB--15-

310. 
Stenographers, Lady Stenographers, Chemists, 

Factory Supervisors, Assistant Store-keepers
Rs. 150-15-255-EB-17·50-325. 

Effe<tiv• from 1·1 0-61. 

Gr. I.-General workers, Peons, Packers, 
1\Iachine Operators-
Rs. 140--5-215. 

Gr. /1.-l\tlazdoor, Cleaners, Bottle Washers, 
Canteen Boys, 1\!Ialis, Watchmen-
Rs. 120--3-165. 

Clerical Staff at factory ar1d Office. 

Gr. 1.-Rs. 220--10-270-15-360-EB-
18-S40. 

Gr. 11.-Rs. 175-7·50-212·50-1 0--272·50-
EB-12·50--385. 

E.ffecrive from /-1/-196/. Effective from 1-7-196/. 

Those gcttinc- less than Rs. 71 per month- I (To those drawing Rs. 100 or more). 
Rise of Rs. 10 per month. 
Those getting Rs. 71 and more

Rise of R~. 8 per month. 

General Worker Gr. 3---Cleaners, Sweepers. 
Unskilled ~Manual Labour
Rs. 60-2-90. 

Gene:-al Worker Gr. 2-Unskilled general 
workcr-
Rs. 75-3-lOS-5-130. 

General V{orkers Gr. 1-Semi-skilled gene
ral workt"r-
Rs. 90--5--140--7·50--170. 

Skilled ,,~orker Gr. 3-Skilled workers
Rs. 120--7·50--180-10--240. 

Skilled worker Gr. 2-
Rs. 140-10-230--12·50--280. 

Skilled worker Gr. I-
Rs. 160--12·50--285-15--330. 

Watchmen-
Rs. 72-3-102. 

Drivers-
Rs. 95-5-150. 

Clerical Gr. 3-
Rs. 100--7·50--190--10--250. 

Clerical Gr. 2-
Rs. 130-1 0--200--EB-12·50-300. 

Basic Salary Slabs 

On 1st Rs. 100 
On 2nd Rs. 100 .. 
On 3rd and subse-

quent hundreds. 

When the 
Consumer 

Price 
Index is 
hetween 
431-440 

100% 
75% 

56·70% 

Variation 
for 10 pts. 
rise or fall 

4% 
3'1. ,, 

2-70% 

II (To those drawing less than Rs. 1 00)-
As less than - Rs. 86·40 Rs. 3·60 

Rs. 100. nP. 

Clerical Gr. I-
Rs. 155-10-195-12·50-245-EB-15-350. 

Chargehnnds-
Rs. 200-12·50--250-15-295-EB-15--385. 

Category 1-Learners, Helpers
Re. 0·62-0·10--Re. 0·72. 

Category II-:\'Iatcrial Handler, 1\larker/ 
Scorer, Cleaner, A~stt. Gardner-
R•. 0·64-0·21-Rs. 0·85. 

CaterO£!'V 111-Pncker, Re\.vinder Operator, 
Heat ·sealer, Asstt. Cameron Slitter, Hand 
Trimmer, Gardner, Watchman, Lab. 
Attendnnt-
Rc•. 0·69-0·38-i·Oj. 

b'.ff«tivtfrom 1·7-61. 

Rs. 58 p.m. 



(I) (2) 

100 Johns.on and Johnson of India. 
Ltd.--con ttl .• 

102 Mac Laboratories (Pvt.) Ltd. 

I 04 D. K. Sandu Bros. (Chembur) 
p,-t. Ltd. 

I 05 Robert Walter & Co. 

I 06 l.cderle Laboratories (India) 
Ltd. 

A-2425-12-B 
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(3) 

CategorY IV-Specialist \Vinder Operator, 
As~tt. :Mixer, Winder, Sealer, Asstt. Tank 
Room Opcr:1tor, WeiJ?:her, lssure, l'vf~rker
Checker, Printl'r, Polisher, Utilityman, 
Counter, !\laterial Issuer-
Re. 0·74-0·5{)-Re.1·24 

Category V-I\lixer, Inspector, Fitter, Asstt. 
Painter, Asstt. Carpenter, Engineerin~ 
Storetnan, Hcnd Wutchnum, Driver, Order 
Assemhler-
Rc. 0·85-0·65--.1·50 

Cat~orv \"1-I\lixer, Cameron Slitter, Painter 
Assn: Electrician, Asstt. Front/Rear Tender
Re. 0·96---0·65-1-61 

Category VII-Front/Hear Tender, Pipe Fitter, 
Carpenter, Pre,·entive 1\hi ntenance lVIan, 
Boiler Attendant, 'VIt?cldersjFitters-
Rs. 1·07-0· 76- 1·83 

Categorv YIII-~lechanic II
Rs. 1'17-0·76---1·93 

Category IX-Electrici:.n, :Mechanic I
Rs. 1·28-0·Si-2·15 

Unskilled-1\I:~zdoors, Cleaners, r ... 1alis, Bottle 
'Vashers & Sortt""rs, Cork Fitters, Ampoule 
'Vashers & Cutters, Labellcr, Peons Lab. 
Attendants-
Rs. 3{)-1·5{)-42. 

Semi-skilled-Ampoule fl!lt>rs, Sealers, Exa
miners, !\lachine Attendants, Other Atten
dants, C:1se & Parcel Packers, RaileTs, Sten
cillers-
Rs. 4{)-2·5{)-60. 

Skilled-Team LeadeTS, QtJalified Technical 
Pe(sonnel-
Rs. 5{)-3-7 4. 

Effective from 1-4-62. 

Tel:-phonc Operator, Clt•rks
Rs. 4{)-4-80-5-120. 

Cashier, T:.-pists & Stcno Typists, Bill Clerks, 
Store-kecper-
Rs. 6{)-4--8{)-5-145. 

(4) 

RL 65. 

Effective frotn 1-4-62 

Rs. 50 p.m. 

He.<J. of DepL Asst. Accountant, Asstt. Head of 
Dept.-
Rs. 70-4-9{)-5-13{)-6-160. 

Branch l\lanager. I\Ianufacturing Cl~ief
Rs. 11{)-5-15{)-6-18{)-8-244. 

Accountant-
Rs. 120-1{)-200-12-320. 

Salesn:an (1\lt"dicai Representative) Gr. I
Rs. 20{)-10-250-12-310. 

Salesman (1\Iedica1 I~ ... jln.:.scnt:ttive) Gr. II
Rs. 10{)-1()-150-12-210. 

Selection Grade-
Rs. 15{)-1{)-200-1)-350. 

Packers, Labellcrs, Bottle 'Vashers
Rs 68-3-98. 

Deliverv l\Ien
Rs. iz-,-122. 

Packing' Supervisors
Hs. I 00-5-150. 

Effwive from 1-4-1962. 

For ~11 workm:-n :-tt Cc~tral Office and Regional 
office<> at Homl--av. 

Janitor, Bearer, Po~ter-
Rs. 32-2-S0-3-74 (17 years). 

Peon, Packer, 1\lessenJ!er lloy, Watchman. 
(Additional allowance of Rs. 5 p. m. to Head 
Peon and Pt'on handling- cash)-
Hs. 35-2·10-61-3-80 (17 vca.·s). 

:Mail Attt..•nda:lt, Store Att~ndant, Gcstetner 
()perator-
Rs. 45-3-6{)-4-88 ( 12 years). 

Driv~rs-
Rs. 61-4-85-5-130 (14 y<ars). 

Filing Clerk, H.ecord CleJk
Rs". 65-4-135 (14 years). 

Fffrctive from 1-4-1962. 

Salary slab 
(hasic pay) 

l'p to Rs. I 00 
Bet\\t een Rs. I 0 I 

Rs. 200. 
Rs. 201 and above 
Minimum 
1\rlaximum 

When the Variation 
Bombay for every 

Consumer I 0 points 
. Price rise or fall 
Index is in 
411-420 
120% 

to 47!% 

26!% 
Rs. 95 
Rs. 300 

5% 
1!% 

1!% 
Rs. 3. 
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(I) (2) 
(3) ___________ ..:.<•..:.> -----

I 06 Lederle Laboratocies (India) 
. Ltd.-contd. 

Cle~k, Typist, Clerk-crun-Typist, Proof Reader, 
Ftlm PrOJectionist, Asstt. Storekeeper-Tele
phone 0J>erator-cum-Rcccptionist-
Rs. 90-7-121-1 o-165-ED-1 o-20>

ED-12-265 (18 )Tars). 
Stenographer, Sr. C1erk-

Hs. 130-10-190-12-250-Eil-15-340 
(I 7 years). 

Steno: Sec.: (Regional Officcs)-
Rs. 130-10-190-12-250-Eil-15-370 

(19 years). 
Asstt. Secretary, Store-keeper, Adm. Asstt., 

Asstt. Cashier, Supcrvisor Addressographer
Rs. 180-12-240-15-300-Eil-15-

40> ( 16 years). 
Book Kccper-

Rs. 225--15--30o--2o--400--Eil--2o--
500 (llrc•ars). 

I 08 Geoffrey Manners & Co. Wa]!e-srales for Casual fVorkmen. 
Ltd, Grade A-

110 M/sColgate Palmolive(India) 
Pvt. Ltd. 

Ill Burroughs Wellcome & Co. 
(India) Pvt. Ltd. 

113 llochest Pharmaceuticals Ltd. 

Rs. 1·25 per day. 
Grade- B-

H.s. 1·25 per day. 
Grade C-

Rs. I· 75 PL'f da>'. 
GradeD

Ro;.l·7Spcrdar~ 
Grade E-

Rs. 3·50 to Rs. 4·50 per day. 

Effecli••e /rom 1-9-1962. 
Mazdoors & Watchmcn

Rs. 40-3-91. 
Stencillers & Strappers

Rs. 5D-3-68-4-112. 
Lorry lTruck Drivers

Rs. 80-5-155. 
E'jjec:tive from 1-9-1962. 

Gr.I-I\1annual worker-
Rs. 35-2·75-73·50-3-88·50. 
Gr. 11-Unskillcd-

Hs. 40-3-82-3·50-99·50. 
Gr. III-Scmi-skillcd-

Rs. 45-3·50-94-4-104. 
Gr. IV-Skillcd-

Rs. 55-4·50-1 04·50-5·50-137·50. 
Gr. V-Hi~hly Skillcd-

Hs. 60-5·50-1 09·50-6·50-148·50. 
Gr. VJ-CharJ;!C' Hand (Superviso•)

Rs. 75·-6·50-127-7·5D-172. 

Service Gmde 
Gr. I-

Rs. 100-ID-21D-15-2i0. 
Gr.II-

Rs. 80-5-150-6·50-169·)0. 
Gr. II I-

Rs. 50-5-llD-6-138. 

Staff Grade 

Grade I-
Rs. 75-5-150. 

Grade 11-
Rs. 80-6·50-145-8-185-10-22). 

Grade II I-
Rs. 115-8-195-10-245-12·50-295. 

Grade IV-
Rs. 18;-JS-335. Consolidated salar~· 
Rs. 525-20-60;. 

Group 'L' 
Grade A-M:1le and Female General Labourers 

(Sweepers, cleaners etc.)-
Rs. 45-3-81 ( 12 years). 

Grade B-Garden, Kitchen, Administrati\'e, 
Production, Processing, Packing, \Vor!..:.;hop, 
Ston~s. Labourers-
Rs. 5,5-4-103 ( 12 years). 

Ail grades Rs. 2·50 per day 
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113 Hoche~t Ph.umaceuticals Ltd. 
----ontd. 

114 :\t/s GreJ.t India Industrial 
· ~nd Pharmaceutical Labora· 

tories. 
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(3) 

Group '1\1' 

Grade A-T-Learners in Production, Proces
sing, packing ~tares Laboratory-
Rs. 140 fixed (8 years). 

Grode A-2-Gardner, Cook, Watchman
Rs. 55-4-87 (8 years). 

Grade B-1-Gardner, Cook, 'Vatchman-in
charge-
Rs. 65-4.50-101 (8 years). 

Grade B-2-Semi-skillcd workers in produc
tiOn, processing, Packing, Laboratory, 
Workshop, Storcs-
Rs. 70-4.50-106 (8 years). 

Grode B-3-Skilled workers in production, 
processing, packing, stores, Laboratory, 
workshop-
Rs. 75-5-115 (8 years). 

Grode C-1-senior skilled workers in pro
duction, processing packing, Jr. 1\tlachine 
operators-
Rs. 85-6-133 ( 8 years). 

Grade C-2-Senior i\lachine Operators
Rs. 95-7-151 (8 year>). 

Gro11p 'H' 

Grade A-l-Jr. Stores Asstt. Jr. Administra-· 
tion, A.sstt. Dri\'ers-

Basic 
Salary 

Rs. 85-6-133. Up to 
Grade A-2-Jr. Production Asstt., Jr. Proces- Rs. 99 

sing Asstt., Jr. Te;lm Leader, Jr. 'Vorkshop 
Sper:i;llist, Jr. Draftsman, Sr. Store Asstt., 
Administration Asstt-. For 1st 

Rs. 100. Rs. 95-7-151. 
Grade B-1-Sr. Production Asstt., Sr. Proces

sinl!' Asstt .. Sr. Draftsman-
Rs." 105-8-169. 

Grade B-2-Jr. lst Class Licence Holders, 
Highly skilled 'Workshop Specialists-
Rs. 115-9-187. 

Grade C-1-Sr. 1st Class Licence holder 
Char?ehand, Sr. Laboratory Asstt.-
Rs. 145-12-241. 

Grottp 'S' 
Gradt- A-1-Trainees

Rs. 200 Fixed. 
Grade A-2-Jr. Pharmacist, Jr. Chemist, Jr. 

Analyst, Jr. Engineer, Jr. Store-keeper, 
Sr. Administration Asstt. , Jr. Cost Acco
untant-
Rs. 175-15-295. 

Sr. Stores Keeper, Secretary, Sr. Administra
tion Asstt. in-charg-e of Section-
Rs. 225-20-385. 

Grade B-2-Sr. Pharmacist, Sr. Chemist, Sr. 
Anlh·stin-charge of a section, Sr. Engineer, 
Sr. Foreman-
Rs. 275-25-475. 

Grade C-1-Departmental Heads
R '· 400-30-640. 

Effe~tive from 1-12-10,62 

Ad-hoe rise in pay wm be given to the emplo
yees as follows:-

Highly skilled, Skilled, Semi-skillcd
Rs. I 0 per month. · 

Vns~illed-
Rs. 8 per month. 

Consohdored Pay-Scales 
Unskilled-

Rs. 65-3-80-EB--3-50-94. 
Semi-skilled-

Rs. 80-4-100-EB-4·50-118. 
Skillcd-

Rs. 100-5-125-EB-5·50-147. 
Hi•hly-skilled-

Rs. 125-6-155-EB-6·50-181-

Between 
Rs. 100 
and 199. 

Between 
Rs. 200 
and 299-

Betw een 
Rs. 300 
and 500. 

(4) 

Effective from 1-1-63 

When the Cost of 
LivinR Index is 

between 
436-445 

Rs. 90 or Rs. 120% 
whichever is morP, 

Variation 
for 10 
points 

increase or 
decrease 

120% 3% 

60% additional on the 2% 
amount exceedi n g 
Rs. 100. 

30% additional on the I% 
amount exceeding 
Rs. 200. 

15% additional on the 
amount exceeding 
Rs_ 300. 



(I) 

115 

(2) 

Zandu Pharmaceutical Works, 
Ltd., Bombay-28. 

116 Samsol Products Corporation 

117 Fraltco Indian Pharmaceutical 
Pvt. 

118 Ciba of India Ltd. , • 

120 Charak Bhandar .. 

89 

(3) 

Effective from 1·1-63 

Jr. Clerks (Office)-
Rs. 85-5-100-7·50-145-10-195-
12·50-245--15-275. 

Jr. Clerks (Factory)-
Rs. 95-5-II0-7·50-155--10-205--
12·50-255-15-285--20-325. 

Sr. Clerks (Office)-
Rs. 95-7·50-100-I0-160-12·50-210-
15-270-20-370. 

Asstt. Deptt. Head-
Rs. 105-7·50-120-10-170-12·50-220 
-15-280-20-340-25-415. 

Deptt. Head-
Rs. 150-20-310-25--460. 

Repreaent<ltives 1-
R•. 150-15-225-20-325-25-425. 

Rerresentatives 11-
Rs. IOQ--7·5D--115-10-165-12·50-215-

15-2 75-2Q--315-25-365. 
Area· Sales, Supervisors, Asstt. Accountant, 

Artist-Sales Tax Attendent-
Rs. 22S-15-30Q--20-360-25-41 0. 

Labour Officer, Deptt. Managers, Internal 
Auditor-
Rs. 250-15-325-2Q--425-25-475. 

Officers' Grade-
Hs. 350-20-45Q--25-575-EB-5Q--675. 

(4) 

Category 

I 
II 

Grade (Consolidated) 

Rs. 16Q-8-20Q--IQ--250 
Rs. 135-7-205. 

\\'hen the Cost of Living Index Number 
(working Class) goes beyond 470, the 
workmen shall be paid Rs. 3 p.m. for 
every I 0 point rise beyond 4i0. 

Rs. 12 Q--6-1 &"\l. Ill (a) 
(b) 
(c) 

Rs. 105-5-12Q--6-180. 
Rs. 96-4-100-5-120-6-

IV (a) 
(b) 

V (a) 
(b) •. 

Temporary 
workmen. 

180. 
Rs. I OD--5-140. 
Rs. 140. 
Rs. 82-4-IOL 
Rs. I n2. 
Hs. 65. 

Startin~ Salary of a Sepoy-
Hs. 90 J.cr month (Cunsolidated). 

Consolidated wa~e scales 

Head Office EstaMishmetlt-Subordinate StafJ
Sw.:cpcrs-

Rs. 115-2·5Q--127·50-3·50-166 (16 years) 
Scpoys, 'h'atchrnen, Tea Boys, l'vliling Boys

Hs. 120-3-133-4-179 (II years). 
Lab. Peons, Cycle Sepoys-

Rs. 125-3-·140-4-184 (16 years). 
Head Sepoy-

Hs. 130-4--150-5-205 (16 years). 
Ci:lr Drivers-

R•. 150-6-174-7-244 (14 years) . 

.1\'/az:;aon Godnwn and Factory
Other than Claical and Technical Staff-

Cleaners, Sweepers, Mazdoors-
Hs. 120-2·50-13Q--3·5Q--168·50 (15 yrs). 

\Vatchmen, St-poys-
Rs. 120-3-135-4-179 (16 years). 

Female Packers, Kek Mill Operator-
Rs. 125-5-150-5·5Q--210·50 (16 years). 

Label Printl!r-
Rs. 135-S-16Q--6-226 (16 years). 

Truck and Lorry Drivers-
Rs. ISQ--6-174-7-251 (15 years). 

Effective from 1-6-63 

Wage Slab 

Rs. 70 p.m. to Rs. 85 p.m. 
Rs. 95 p.m. to Rs. I 00 p.m. 

Increments 

R•. 10 p.m. 
Rs. 3 p.m. 

Index Group 

401 to 410 
411to420 
421 to 430 
431 to 440 
441 to 450 
451 to 460 
461 and above 

,D. A. of rate 
(% of Consolidated 
wage at Index 400) 

3% 
6% 
9% 

I H% 
13<% 
1;% 

16!% 



(I) 

121 

122 

(2) 

Johnson and Johnson of India 
Ltd. 

An~;:lo French Drug Co. 
(Eastern) Ltd. 

123 Sigma Laboratories .. 

125 Hochest PharmaceutiCllls Ltd. 

90 

(3) 

Effecti·ve from 1-5-61 

Helper, Learner, Cleancr
Rs. 82-3-100. 

Peon, Assorter Ill, C6.tting, Counting, Bu:ld
ling, Opening quality checking, hanger, 
Chemical operators-
Rs. IOQ-5-130. 

Splicer, Assorter I I, i\·lachine Cleaner, 
Packer I, \Vatchman, Deliveryman, Driver
Rs. 115-7·5Q-175. 

As~orter I, Packer 1Checker, Team Leader
Rs. 137·5Q-12·5Q-225. 

Effectivt from 1-1-63 

Jr. Clerks-
Rs. BD-6-104-8-144-9-ISD-10-220. 

Sr. Clerk, Steno~rraphers-
Rs. 125-8-165-10-215-12·50-265-

15-280. 
Typist

Rs.85-6-109-8-149-9-185-10-225. 
Cashier-

Rs. I 5Q-I Q-250-15-31 Q-20-350. 

Effective from 1-1-63 

1\fazcioors, Cleaners, Hamals, Bottle \Vashers, 
Bottle Sorters, Cork Fitters, Coolies-
Rs. 3Q-2·50-60. 

Ampoule~, Tablet and Rottlc Packers, Parcel 
Packers, Boilers, Dt>Ji,·ery bo:·s, Ampoule 
\\~ashers and 01.1ttcrs, Peons-
Rs. 35-3-71. 

Ampoule Fill~rs, Sealers, Exan--.iners, Cheders, 
LiYer Ext~actors, Lab. Attendents, ~lachine 
Operators, Ternpreture readers, Assn. 
Carpenter. Solution Boiling Attc-ndents
Rs. 4Q-3·5Q-82. 

Carpcnter-
Rs. 5D-4-58. 

Drivers-
Rs. 125-5-200 (Consolidated). 

Jr. Clerks-
Rs. 7D-6-142. 

Dept. Supervisors, Typists
Rs. 75-7·5Q-J)Q-JQ-180. 

Sr. Clcrks-
Rs. JOQ-JQ-JRQ-EB-15-240. 

Chemists {Rs. 100 for 1st 6 months &ftc:r 
Confi,·mation)-
Rs. 15Q-J0-25Q-EB-15-325. 

\\'atchman-
Rs. 95-3-140 (Consolidate<!). 

Sweeper-
Rs. 82·5Q-2·5Q-120 (Consolidated). 

Sweepers, Cleaners
Rs. 35-3-65-4-81. 

Packers-
Rs. 4D-4-6Q-5-85-6-97. 

Peons and Tea Boys (Head Peon to get Rs. I 0 
more)-
Rs. 35-3--50-4-62-5-87. 

Adrema Operator-
Rs. 60-4-72-5-92-8-124. 

Drivers-
Rs. 70-4-9D-6-I 08-8-140 (p/r,. an 
allowance of Rs. 1 0). 

Jr. Clerk, Typists-
Rs. 80-6-110-9-164-EB-ll-230. 

Intermediate Grade, Jr. Stenographers-
Rs. 110-7·50-155-12-215-EB-14-
285. 

Sr. Clerks, Sr. Stenographers-
Rs. I 50-11-205-14-275-EB-16--403. 

Assist~nt-
Rs. 20D-2D-300-25-475. 

(4) 

Basic wages 

Up toRs. 100 

\\rhen the 
Bombay 
working 

Class Index 
is between 
421-430 

110% 
40% From Rs. 101 to 

Rs. 200. 
Rs. 200 and abo\'e .. 25% 

Effectiv• from 1-4-63 

Rs. 6; per month. 

Variation 
for 10 
points 

5% 
2-5% 

1·25% 
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(I) (2) (3) 

126 Ayurvedashram Phar mac y 
Ltd., Ahmednagar. 

1-Unskilled
Rs. 20-1-3}. 

127 AJta Laboratories 

128 Raivaidya Gunes Shahu Aryou
shadhi Karkhana Ltd., 
Kolhapur. 

130 Navshakti Ayurvedalaya (Pvt ) 
Ltd. 

131 Ayurved Arkashala Ltd. , • 

II-Semi-skilled-
Rs. 2S-I·S0-47·SO. 

JII-Skilled
Rs. 30-2-60. 

JV-Semi-derk, Jr. Mukadam Carpenter 
and .1\rlistri-
Rs. 32-2-}2-EB-3-70. 

V-Lower grade Clerk, Wireman, 
Boiler Attendent and Tableting Mukadam
Rs. 3S-3-6S-EB-4-8S. 

VI (a) Typists 
R<. }1-4-85-EB-5-130 

VI (b) Accounts Clerks, Store Clerks 
Sales Clerks, Purchase Clerk and Cashier
Rs. 45-4-85-EB-5-120. 

VII-Junior Supervisor-
Rs. 40-4-80-EB-5-115. 

VII /-Supen•isor 1\J echanic, Turner-cum~ 
Boiler Attendnnt-
Rs. 70-5-120-EB-6-150. 

/X-Chief Clerk, Assistant Accountant, Jr. 
Dept-in-charge-
Rs. I 00-5-1 50-EB-1 0-200. 

X -Senior Dept-in-charge and Sales 
Inspector 
Rs. 100-7-170-EB-10-250. 

X/-Drivers-
Rs. 40-4-80-EB-5-105. 

X//-Travdlinl!' Salesman
Rs. 45-4-85-FB-5-120. 

Temporary Hands
Re.I·7S p.d. 

Effective fnml 1-7-61 

(•) Unskilled-
Rs. 50-5-65. 

(b) Semi-skilled-
Rs. 57-6-75. 

(c) Skilled-
Rs. 75-8-99. 

Effecti<·e from 1-1-62 

Male worker-· 
Rs. 40-1·50-52-2-70 (26 working day). 

Female worker-
Rs. 35-1-40-1·50-52-2-70(26 work

ing day). 

Unskilled (Male)-
Rs. 25-0·50-30-1-35. 

Unskilled (Male)-
Rs. 30-1-40-2-50. 

Skilled (Male)-
Rs. 40-2-50-3-65. 

Clcrk-
Rs. 40-2-60-3-75. 

Vaidva-
Rs: 70-3-100-4-128. 

Effective from 1-1-0 

Grade /-Lower Gr. Clerks
Rs. 45-2-65-EB-3-80. 

Grade If-Upper Gr. Clerks
Rs 60-3-90-EB-4-11 0. 

Grade Jll-Jr. Sales Representatives, Jr. 
Branch Manager, Jr. Supervisors
Rs. 75-3-105-EB-4-125. 

Grade VI-Se. Sales Representatives
ST. Branch l\1anager, Sr. Supervisor
Rs. 90-4-130-EB-5-1 55. 

133 Dhootpapeshwar 
Ltd. 

Industries, Effectit:e from 1-1-61 

Minimum rates of wages for any employee
Rs. 1·50 per day (t'onsolidated). 

Emplovees employed on monthly wa_!!es
Rs. '50 per month (t'OI"Isolidaterl). 

(4) 

Effective from 1-7-59 

Slab Rate 

Upto Rs. 24·00 Rs. 35·00 p.m. 
Over Rs. 24·00 toRs. 29·00 Rs. 40· 00 p.m. 
Over Rs. 29·00 toRs. I 00·00 Rs. 45·00 p.m. 
Above Rs. I 00·00 . . Rs. 50·00 p.m. 
For Poona, Indore, Nagpur, Jabalpur and 

Mysore Branches, additional D. A. of 
Rs. 5 to each ~roup of the employees 
employed in respective cities shaH be 
paid whereas additional D. A. of Rs. 20 
shall be added to each slab group of 
employees employed at Bombay Branch. 

All workmen
Rs. 5 p.m. 

Effectit•e from 1-1-63 

Basic wages Sa tara A kola 
and 

Kolhapur 

Up toRs. 49 .. Rs. 30 Rs. 3S 
From Rs. 50 Rs. 35 Rs. 40 

to Rs. 99. 
Above Rs. I 00 Rs. 40 Rs. 45 

Bombay 

Rs. 45 
Rs. 50 

Rs. 55 
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STATE~IENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS OF VARIOUS KINDS 
OF LEAVE AND PAID HOLIDAYS GRANTED IN THE "PHARl\IACETICAL INDUSTRY". 

Serial Name of concern 
No. in 
Index 
(I) (2) 

9 Sandoz India Ltd. 

12 The Usan Lab. Pvt. 
Ltd., Bombay. 

14 l\1/s. Pfizer Pvt. Ltd •.• 

Privilege Leave 

(days) 
(3) 

Sick Leave 

(days) 
(4) 

As per E. S. I 
Scheme. 

15 The Oriental Pharma- For lst 240days 7 days with 1/2 
ceutical Industries Ltd. in the year: pay. 

16 :\.1/s.l\Iedichem Labora-
tories Pvt. Ltd., Born-
bay. 

21 Ciba of India Ltd. 

22 Imperial Pharmaceutical 
Products. 

23 ~r /s. Ramnord Research 
Laboratories. 

25 l\1/s. Vico Laboratories 
Ltd. 

26 M/s. Chemo Phanna 
Laboratories Ltd. 

27 l\1/s. Eagle Phannaceuti-
cal workl. 

29 Mls. Kemp and Co. Ltd., 
Bombay. 

30 11!/s. Castophene Mfg. 
Co., Bom~ay. 

33 l\1/s. I. G. Gajjar & Co., 
Bombay. 

At the rate of one 
day for every 20 
days of duty and 
thereafter one day 
for everv 12 davs 
of duty (AccumU
lation 54 days). 

S (on 1/2 pay) .. 

(Accumulation 
I 0 days). 

30 30 
(Accumulation (Accumulation 

90 days). 45 days). 

15 15 
(Accumulation (Accumulation 

30 days). 30 days). 
4 

(Accumulation 
12 days). 

30 7 
(Accumulation (Accumulation 

90 days). 21 days). 

As per Factories Reduce-d from 
Act. 15 days to 7 

days. 

6 days (half pal') 

7 (on 1/2 pay) 
(Accumulation 
60 days). 

39 l\1/s. Therapeutic Phan 15 5 

40 The Bochrinl!er Kroll 
Ltd., Bombay. 

41 Roche Products Ltd., 
Bombay. 

(Accumulation 
30 days). 

As per Factories 
Act (other than 
Watchman and 
Drivers). 

Permanent 
7 

(Accummulation 
21 days). 

!'\faternity 
Leave 
(days) 

(5) 

56 
(With half 
wages). 

Leave without 
pay 

(days) 
(6) 

As per Emplo-
yees State 
Insurance 
Scheme. 

Casual Leave Festival/Paid 
Holiday 
(days) (days) 

(7) 

7 

Workers 5 
Staff 7 

(8) 

8 

10 
[ The number of 

hoi idays are re .. 
duced. FormerJy 
the company 
allowed the work
men all holidays 
under the Nego
tiabl~ lnstiu
ments Act.] 

13 

I 0 (Effective from 
1-1-641. 

4 4 

7 18 (in the ad
minis t rat i ve 
office at Worli). 

5 

7 

3 

7 

Permanent 
7 

12 
(Reduced from 16 
hohdays to 12 
holidays). 

Penn anent 
10 

13 days [Ph arma
ceutical Lab., Tar
cleo), 14 days 
(Head Office) and 
12 davs (Chemical 
\Yod S, Thana]. 
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STATEMENT--€onl. 

(I) (2) 

42 Parke-Davis (India) Ltd., 
Bombay. 

43 M/s. Aniline Dyestuff 
and Pharmaceuticals 
Pvt. Ltd. 

44 Beacon Pharmaceutical 

46 The Pharma Lab. Indus
tries, Bombay. 

53 Ayurvedashram 
macy Ltd. 

Phar-

(3) 

For those with 
basic wage of 
below Rs. 39 

25 
(Accumul11tion 

50 days). 
For those getting 

Rs. 39 p, m. 
and above. 

30 
(Accumulation 

60 days). 

(4) 

7 (half pay) 
(Accumulation 

up to 28 days) 

For those with 
basic wa~e up 
toRs. 99 p.m. 

10 
(Accumulation 40 

days). 
For those gettinto:' 

Rs. 100 and 
above. 

25 
(Accumulation 
100 days). 

55 T. \Valker Pharmaceu
tical Laboratories, Poona. 

8 days on half 
pay, 

56 Hindustan Antibiotics 
Ltd. Pimpri. 

58 The Chelsea Chemical 
Laboratories, Hadapsar. 

60 Shri Baidyanath Ayur
ved Bhavan (Pvt.) Ltd., 
Nagpur. 

63 ~he Laboratories Pvt. 
Ltd. 

71 Great India Industriai 
and Pharmaceutical 
Laboratories. 

72 Colgate P a I rn o I i v e 
(India) Pvt. Ltd. 

75 Hoechest Pharmaceuti
cals Pvt. Ltd. 

i6 !viae. Laboratories Pvt. 
Ltd. 

82 Hoechest Pharmaceuti
cals Pvt. Ltd.-

A-2425-13-A 

1112 of the period 
spent on dllty 
in a year. 

(Accumulation 
120 days). 

Existing Entitle
ments. 

As per Factories 
Act. 

All workmen 
except Maz
doors & Watch
men- 30. 

(Accumulation 
90 days). 

:rvrazdoors and 
Watchmen- 21. 

(Accumulation 
63 days). 

For service of 
less than 3 
years-

21 
(Accumulation 

63 days). 
For service of 3 
or more years-

30 
(Accumulation 

90 davs). 

For service of 
2 ye·.lrs-

21 
For service of 

7 

10 
(Accumulation 

40 days). 

7 
(Accumulation 

21 days). 

1 

3 or more \"ears-
28 . 

(Accumulation 
84 da~'s). 

(5) (6) (7) 

Permanent 
5 

6 

3 

5 

IOand 12days 
for admini. 
strative staff. 

Existing 
Entitlement, 

5 

3 

7 

(8) 

13 

3 

7 

12 and 23 days 
for admini
strative stafr. 

Existing 
Entitlement, 

6 

12 

6 

IS 

6 
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STA TEMENT-.:onl. 

(I) (2) 

83 S!anda:-d Chemic a I 
Pharmaceurical Com
p:.m)'. 

85 1\ledichem Laboratories 
Pvt. Ltd., Bombay. 

(3) (4) 

87 Johnson & Johnson of One day for every 
Indi~\ Ltd. 20 d;~ys of work. 

88 International Franchies 
Pvt. Ltd., Bombay. 

91 The Anglo French Drug 
Co. (Eastern) Ltd. 

30 
(Accumt· lation 
qo days). 

21 

93 Khandcolwal Laboratories 
Pvt., Ltd. 

15 
(Accumulation 
30 days). 

6 (on half pay) 
when the bene
fits under ESI 
Act are not 
available. 

95 neech•m (India) p,·t. 
Ltd. 

97 Abbott Laboratories 
India P\'t. Ltd. 

99 Gbxo Laboratories 
(Ind"') Ltd. 

I 00 Johnson and Johnson of 
Ind,a Ltd. 

I 02 l\Iac Laboro1tori..::s (P\-t.) 
Ltd. 

I 05 Robert Walter & Co •• 

1 01) Lederle Lahoratories 
(India) Ltd. 

A-2425-13-B. 

Office workmen 
with less than 
7 years service

IS 
(Accumulation 

30 days). 
Office workmen 
with 7 or more 
years service---

23 
(Accumuliltion 

46 days). 
21 

(Accumulation 
42 days). 

During 2nd and 
3rd years of 
service-
14 days or as 
per Factories 
Act. whichever 
is more. 

(Accumulation 
3 times). 

Permanent emplo
yees not covered 
under E. S. ]. 
Scheme-

7days(Fu11Pay) 
(Accumulation 

14 davs). Or 
15 days(HalfPay). 

10 
(Accwni.!Jation 

40 days). 

From 4th to 7th 
years of service-

21 
(Accum1tlation 

63 days). 
From 8th year 
onward.s-

~8 
(Accumulation 

84 days). 

60 

For the lst 5 
years-

21 
(Accumulation 

4S days). 
Af~er) years ser
vace-

28 
(Accumulation 

45 days). 

3 
Accumulation 
9 days). 

For I st 2 years-
10 

(Accumulation) 
45 day>) 

(After 2 years 

15 
(Accumul.1tion 

45 davs) 

(5) (6) 

7 
(Non-accum·..~la .. 

tive). 

(7) 

7 

5 

7 

7 

7 (to permanent 
employees). 

7 

3 

3 

7 

(8) 

5 

5 
(plus 4 unpaid 

holidays) = 9 
4 

10 

ll 

13 
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STATEMENT-co111. 

(I) (2) (3) ( 4) (5) 

I 07 Colgate Palm o t i v e 
(India) Pvt. Ltd. 

21 
(Accumulation 

63 days). 

As per E. S. I. 
Scheme 

112 Col~ate P a I m o I i v e 
(India) Pvt. Ltd. 

113 Hoechest Pharmaceuti
cals Ltd. 

114 M /s. Great India Indu
strial and Pharmaceu
tical Laboratories. 

21 
(Accumulation 

63 days). 

21 
(Accumulation 

63 days). 
As per Factories 

Act. 

Permanent work
men not covered 
by E. S. I. Scheme-

10 
(Accumulation 

120 days). 
Permanent work

men covered by 
E. S. I. Scheme 

15 
(Non-Accummula

tive). 
7 

(Accumulation 
21 days). 

116 Samsol Products Corpo.. One month for 
ration. every II months 

attendence. 

117 Franco Indian Pharma- 28 
ceuticals Pvt. Ltd. (Accumulation 

119 International Research 
Laboratories, Bombay. 

120 Charak Bhandar 

56 days). 

21 

10 

includes sick and 
Casual Leave also. 

121 Johnson and Jhonson of One day for every 
India Ltd. 20 days of work. 

123 Sigma Laboratories 

125 Hoechest Pharmaceuti· 
cals Ltd. 

126 Ayurvedashram Phar
macy Ltd., Ahmed
nagar. 

127 Alta Laboratories 

130 Navshakti Ayurvedalaya 
Pvt. Ltd. 

131 Ayurved Arkashala Ltd. 

(Accumulation 
2 years). 

For Staff- For Staff-
21 15 

(half pay). 
For Factory- (Accumulation 
One day for every 21 days). 

20 days of work. 

(a) Drawing basic 
wage below
Rs. 39p'.m,-

25 
(b) From Rs. 40 to 

Rs. 99 p.m.-
30 

(c) Rs. I 00 and 
above-

30 
(Accumulation 

up to two 
months in all 
cases). 

16 
(Accumulation 48 

days). 
One day for 12 
workin~ days. 
(Accumulation 

2 years). 

For Factory-
3 

10 
(Accumulation 

30 days). 
(a) and (b)-

10 

(c)-
25 

(Accumulatit;n 
up to four months 
in all cases). 

6 
(Accumulation 

18 days), 

5 
(Accumulation 

20 days). 

60 

60 

(6) (7) 

7 

7 

7 

7 

1 

For all-
7 

3 

10 

(8) 

12 

8 

.. 

2V 

3 

.. 
Forall-

6 

9 

10 
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Statement showing the names of the ccncems and the quantum of gratuity granted 
in the .. Pharmaceutical " Industry 

N arne of concern and 
Serial 1\o. in the list 

On termination of 
sen·ice after 

.....--------'---. 
5 10 IS 

On resig-nation 
from ser\"ice after 
,....--------'---. 
5 10 15 

(I) 

Death or 
disability 

(physical or 
mental) wltile 

in employment 
(2) 

yrs. yrs. yrs. yrs. yrs. yrs. 
(3-a) (3-b) (3-c) (4-a) (4-b) (4-c) 

The Anglo Indi;m Drug and Chemical 
Co.,. Jlombay (Sr . .1\o. 4). 

Gla.xo Laboratories (India) Pvt. Ltd., 
Bombay (Sr . .1\o. 7). 

Sandoz India Ltd., (Sr. 1'\o. 9) 

The Oriental Pharmaceutical Ir.dus-
tries Ltd., (Sr . .1\o. 15). 

The Unichem Laboratories, Bombay 
(Sr. No. 20). 

I month's 

15 days basic 
wages.. 

21 days basic 
wages. 

Ciha of India Ltd., Bombay month's basic 
(Sr. 1\"o. 21). salacy. 

1\ f.'s. Kemp and Co. Ltd., Bombay I) days 
(Sr. No. 29). 

1\I;'s. D. K. Sandu Drothers, Chembur, 
Pn. Ltd., Bombay (Sr. No. 3S). 

Monthly rated 
3 weeks. 

Daily rated 
19l days_ 

!v1/s. Therapeutic Pharmaceutica:s, 7 days 
(Sr. No. 39). 

The Usan Lab. Pvt. Ltd., Bombay, 15 days 
(Sr. No. 4j). 

Hindu stan Antiboitics Ltd., Pimrri, •Half month"s 
(~r. 1\"o. 56). 

1 month's 

10 IS 
days. days_ 

mth."s 

3 
weeks.. 

21 
days_ 

British Drug House (India) Pvt. Ltd., 
(Sr. No. 69). 

One month's i ! 15 

Boots Pure Drug (India) P\"t, Ltd., 
(Sr. !\o. 70). 

Colgate Palmoli,·e (Indi;..~) Pvt. Ltd., 
(Sr. Xo. 72). 

machinman mth's~ mth .. s_mth's. 
I) month"s or 
Salary oc Rs.1500. 
Rs. 7,500. 
whichever is 
less. 

I month's 

I month's 

Indeco Remedies Ltd., 
(Sr. !\o. 73). 

Bombay, I 5 days consoli
datl.-d wages. 

! 
mth.'s 

I month's 

21 
days. 

15 
mth,'s 

15 
days. 

! 
mth's. 

(3 
weeks 
after 
20 yrs. 

service). 

i 
mth's. 

15 
roth's. 
orRs. 
7,500 

mth's. 

n.th's. 

On \-oluntary 
retirement after 

5 10 
yrs. yrs. yrs. 

(j-a) (5-b) (5-c) (6) 

t 
mth.'s 

I month's 

20 
months. 

15 
months. 

15 12 
days. months. 

21 
days. 

J; 
months. 

15 15 
mth.'s. months. 

! 
mth's. 

(3 
weeks 
after 
20yr~. 

sen·ice). 

7 
days. 

15 
da~·s. 

15 
months. 

15 
months. 

! 10 
mth's. months. 

15 
mth's. 

b::~.sic salary 
subject to a 
maximum of 
Rs. 7,500. 

R~. 
7.500. 

15 
mth's. 
or Rs. 

7,500 

I 
mth's. 

Rs. 
7,500. 

Rs. 
7.500 

(15 
months.) 

• 

To be 
calculated 

on last 
drawn 
salary. 

International Franchises Pvt. Ltd., 15 days 
Bombay (Sr. No. So). 

5 8 15 5 8 15 5 8 15 
days. days. days. days. days. days. days. days. days. 

10 
months. 

Nou.-•lncluding D. A_ and H. R. A. 
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Statement-cont. 

(I) (2) (3-a) (3-b) (3-c) (4-a) (4-b) (4-c) (5-a) (j-b) (j-c) (6) 

Glaxo Laboratories (India) P\'t, Ltd., Half month's .. One month's ! 
(Sr. No. 89). mth's. 

(after 
15 

years.) 

The Anglo-French Drug Co. (Eastern) One month's . . One month's 
Ltd., (Sr. No. 91). 

Zandu Pharmaceutical Works Ltd., Half month's . . Half month's 
(Sr. No. 92). 

Khandelwal Laboratories Pvt. Ltd., 12 days 15 days 
(Sr. No. 93). 

Bombay Pharmaceutical Works Pvt. I 0 days I 0 
Ltd., (Sr. No. 94). days. 

Beecham (India) Pvt. 
(Sr. No. 95). 

Ltd., One month,'s i 1 i 
mth's. mth's. mth's. 

Abbott Laboratories India Pvt. Ltd., I 5 days 
Bombay (Sr. No. 97). 

10 

Mac Laboratories (India) Pvt. Ltd., 
Bombay (Sr. No. 99). 

Lederle Laboratories (India) Ltd., 
(Sr. ;-;o. I 06). 

(I) One-third of l l 
I month's basic mth's. mth's. 
wages. (after 

(2) ! months S years.) 
(after 10 years). 

One month's .. 
mth's. 

IS 

Burroughs \Yellcome and Co. (Indi.t) One month's . . 1 
Pvt. Ltd., Bombay (Sr. No. Ill). mth's. mth's. mth's. 

Ciha of India I.td., 
(Sr. No. I I 8). 

Dombay SS per cent of SS 
one month's p. c. 
consolidated of 1 
salary. mth's. 

10 
days. 

I 
mth's. mth's. 
(Fe- (male 

male) work-
ers). 

I I 
mth's. mth's. 

! 
mth's. 

10 
days. 

I 
mth's. 

13 

I 
roth's. mth's. 

S5 
p. c. 
ofS 
mth's. 

I 20 
rnth's. mth's. months 

(Fe- (male) 
male). 

I I IS 
mth's. mth's. months. 

l 12 
mth's. months. 

10 12 
days, months. 

10 10 
days. months. 

I I; 
mth's. months. 

IS 7! 
months. 

i ! 18 
mth's, roth's. months. 

I I; 
mth's. months. 

I 15 
ntth's. mth's. months. 

5S 55 p. c. of 
p, c. I month's 
of 15 consolida
mth's. ted salary 

of 1; 
months. 

Siflma Laboratories, 
(Sr. No. 123). 

Bombay I 5 days 7 
days. 

10 IS 
days. days. 

IS 
days. 

15 IS 
davs. months. 

Hoechst Pharmaceutical Ltd., 
(Sr. No. I 25). 

SO per cent of 30 40 (I) SO SO per cent of 
monthly Con- p. c. p. c. p. c. monthly con4 
soiidated of of of solidated wages. 
w.lgc.s. month- month- month-

ly ly ly 
wages. wages. wages. 

(2)j0 
p.C'. 
of 

monrh!y 
wages. 

Bytco Chemical Industries, Nasik, IS days 
(Sr. No. I 29). 

IS days IS days 

MATCH INDUSTRY 

50 per cent of 
monthly con

solidated wages. 

15 days. 

7t 
months. 

The Previous Norms Committee defined this industry as "Manufacturing of matches". The same 
definition is adopted by the present Committee. 

During the relevant period, the. Com~ittee. ex~mined 7 Awards (5 published and 2 unpublished). 
All of them are concerning the same mdustnal umt VIz. the Western India Match Company, Ltd., Amber
nath. the dates of the references of the 7 Awards and the matters decided therein are as follows:-

(1) Unpublished Award, dated 8-7-59 (Payment for work for working on holidays, Pay-Sc~le). 
(2) Award published in M.G.G., Part 1-L, da~ed 19-5-60 (pages 99-100). 
(3) Unpublished Award, dated 24-7-61. (Retirement Age). 
(4) Award published in M.G.G., Part 1-L, dated 14-3-63 (pages 809-816). 
(5) Award published in M.G.G., Part 1-L, dated 26-12-63 (pages 4466--4470). 
(6) Award published in M.G.G., Part 1-L, dated 1-7-65 (pages 2281-2305). 
(7) Award published in M.G.G., Part 1-L, d1ted 1-6-67 (plges 2334-2337). 
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WAGES AND DEARNESS ALLOWANCE 

By an unpublished Award, dated 8-7-59 (Sr. No. I) wages were awarded to the following categories 
of workmen as follows :-

Category 

I. Sweepers, 2. Mali .. 
3. Grain and Provision Shop Peon 
4. Creche Ayah 
5. Lorry Cleaners 

··~ .. J 
Wage scale 

Rs. 28-1-38-2-56. 

Office Sepoys Rs. 30--2-60. 
Lorry Drivers Rs. 70-5-125. 

By another Award published (Sr. No. 6) in the M.G.G., Part 1-L, dated 1-7-65 (pages 2281 to 2305) 
wages were awarded as follows :-

Unskilled 'B' 
Vnskilled 'A' 

Semi-skilled-

Category 

Fitters, Turners, Pipefitters, Tinsmiths, Blacksmiths, 
Carpenters, Masons, Electricians and Motor 
l\lechanics. 

Skilled III-

Wage scale 

Rs. 1·10-0·05-1·55. 
Rs. 1·15-0·05-1·25-0·07-1·39-0·05-1·54-

0·10-1·64. 

Rs. 1·64-0·10-1·74-0·08-1·82-0·13-2·21-
0·11-2·54. 

Fitters, ·Turners, Pipefitters, 
smiths, Carpenters, 1\Iasons, 
l\Iechanics. 

Tinsmiths, Black- Rs. 2·01-0·13-3·05-0·08-3·29. 
Electricians, Motor 

rkilled II-
Fitters, Turners, Pipefitters, Blacksmiths, Electri

cians, Motor Mechanics. 
Boiler Driver 
Welder 

Skilled-! 
\\"elders 

Fitters, Turners, Pipefitters, Tinsmiths, Blacksmiths, 
Carpenters, Masons Electricians and Motor 
1\lechanics. 

Boiler Dri\·er .. 

Holiday V\otking allowances: 

Rs. 2· 38-0·19-3·90--0·17-4·07-EB-0· 25-
5·32. 

Rs. 2·38-0·25-4·13. 
Rs. 2·82-0·19-4·53-0·16--4·69-EB- 0.32-

5 ·65-0· 29-6· 23. 

Rs. 3·63-0·32-5·87-0·26-6·13-EB-0·38-
8·03-0·35-8·73. 

Rs. 2·82-0·19-4·53-0·16-4-69-0· 32-
5-65-0·29-5·94- EB- 0·38-7·84-
0·35-8·54. 

Rs. 2-82-0·18-3·00--0·32-4·60- 0·28-5·16 

By an unpublished Award, dated 8-7-59 (Sr. No. I) the workmen (except of Watch and Ward and 
lV!aintainance Department) who were required to work on weekly offs were awarded 50 per cent additional 
basic wage and Dearness Allowance besides a compensatory off. 

For working on paid holidays either a compensatory day off or in addition to normal wages and 
Dearness Allowance, additional basic wages and Dearness Allowance for that day were awarded. 

AGE OF RETIREMENT 

By an unpublished award, dated 24-7-61 (Sr. No. 3) the age of superannuation or retirement was 
fixed at 60 years in the case of workmen employed up to the date of award and 58 years in the case of 
workmen employed after the date of award with a right to continue up to 60 years if found physically and 
mentally fit by the Company's doctor. 

MEDICAL AID 

By a!'. P.ward published (Sr. No. 7) in the M.G.G., Part 1-L, dated 1-6-67 (pages 2334-2337) a medical 
a:d sch<me for monthlv, daily and piece rated employees, who were not covered under the Employees' 
State Insurance Act, 1948 was framed. The provisions and particulars of scheme are attached herewith. 
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PRODUCTION BONUS 

The Production Bonus Scheme was awarded by an award published (Sr. No.7) in the M.G.G., Part 
I-L, dated 1-6-67 (pages 2334-2337). The details of the scheme are attached herewith. 

The demand for Production Bonus on production of book matches was rejected by the Tribunal as 
it felt that the increase in production is due to more mechanisation and not due to increase in efforts of 
workmen vide award published in the M.G.G., Part 1-L, dated 26-12-63 (pages 4466-4470). 

GRATUITY 
The demand for increasing the maximum gratuity under the existing gratuity scheme was rejected 

by the Tribunal by its award published in the M.G.G., Part 1-L, dated 14-3-63 (pages 809 to 816) on the 
ground that the existing total emoluments of the workmen were so satisfactory that there was scope for 
them to save for the future and hence there was no need to liberalise the gratuity scheme. Moreover, 
the existing scheme was neither unfair nor out of line with the prevailing schemes in the region. 

However, the existing scheme of grauity was amended to the effect that gratuity should not be with
held in the case of misconduct; but if a workman was dismissed for misconduct causing financial loss to 
the Company the gratuity would not be payable to the extent of the amount of the loss. 

Statement showing provisions of Medical Aid Scheme in the Western India Match Company Limited, 
Amhernath. 

The factory employees not covered by the Employees' State Insurance Act, 1948 and the scheme 
framed thereunder shall be paid each year, in case of sickness under the Rules given below the medica I 
benefit to the extent of 60 per cent of the medical bills submitted and approved by the Management pro
vided, however, no amount shall be payable in respect of medical bills exceeding the total value of Rs. 500 
in a year. In other words the maximum medical aid thus payable to an employee in a year shall not exceed 
Rs. 300. This medical aid will be payable only if the following Rules are observed :-

1. The patient must in the first instant be examined by the Company's Medical Officer or by such 
Specialist duly recommended by him. 

2. The result of each examination should be submitted in writing to the Management with the 
Medical Officer's recommendation. 

3. The patient should submit a written application to the Management in which he should state 
what special treatment as per the Company's Medical Officer's recommendation he intends to undergo 
(such as surgical operation, medicines, etc.) and to which hospital or specialist he intends to go. 

4. The Management's prior approval in writing should be obtained, for treatment, medicines, 
etc., to qualify for such medical aid. However, in urgent cases where it is not possible for the 
employee to take prior permission in writing, he should do so at the earliest opportunity. 

5. The employee should indicate in his application the approximate maximum charges likely to 
be incurred by him on account of his illness. 

6. Only those bills will be passed whi~h are properly made out giving the necessary details to 
enable the Management to verify such bills. 

7. The employee should in all cases obtain proper receipt for consultation, hospital charges if 
any, and purchase medicines. The employee s.hall be entitled to reimb.ursement in accordance with 
the scheme only on production of proper recetpts duly stamped and stgned. 

8. Onlv those medicines which are obtaind against proper prescription will rank for payment. 
Such prescription should be attached with the bills. Altrenatively, cash memos should be duly signed 
by the Medical authority concerned. 

Statement showing details of the Production Bonus Scheme in the Western lndza Match Co. Ltd. 
Production bonus will be paid to all permanent employees of t.he fa.ctory in respect of the manufacture 

of all types of matches except the Book Matches on the followmg hnes :-

Production per day 

(I) 

Up to 500 cases 

501 to 550 cases 

55 I to 600 cases 

Rate of payment 

(2) 

50 per cent of the basic wages for each 
case produced over and above the 
normal of 260 cases per day. 

At the above rate up tn 500 cases and 
25 per cent of tht> basic wages for 
each case above 500 cases. 

At the abo,·e rates for 550 cases and 
15 per cent of the basic wa~es for 
each case abo,·e ;so cases. 

Percentage of production Bonus 
(3) 

(500-260) X 50 ~ 120 per cent of the basic wages 
for 500 cases. 

())Q-500) X 25 ~ 120 ~ 132. 5 per cent of the basic 
wages for 550 cases. 

(60Q-550) X ll ~ 132. 5~ 140 per cent of the basic 
waQes for 600 cases, 
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2. 'A' means 50 gross of box matches (wax, wood or any other material). 
3. 'Production per day' means total production of matches of any calendar month converted 50 gross 

cases, irrespectiYe of sizes, divided by the scheduled working hours of a shift for the month multiplied 
by 8· 5 hours. 

4. Profit bonus, Dearness Allowance, and other benefits or allowances of whatsoever kind shall not 
form part of basic wages for purpose of calculating Production Bonus. 

5. In case Profit Bonus, Dearness Allowance and other benefits or allowances or part thereof, come 
to be included in basic wages then the Management will be at liberty to amend this scheme suitably in 
consultation with the parties concerned. 

6. The above scheme of Production Bonus supersedes all previous Circulars and/ or Factory orders 
of the company in respect of Production Bonus payment. Except to the extent of the revision made by 
this Settlement, the existing practice regarding calculation and payment of Production Bonus shall be 
continued. 

7. In case the monthly production of this factory exceeds an average of 600 cases per day for a period 
of 2 months during the period of 12 months, it will be open to the parties to negotiate as · regards the 
quantum, of Production Bonus that should be paid in respect of cases produced over 60 cases per day. 

8. The 1\lanagement shall be at liberty during the pendency of this Settlement to introduce a third 
shift in any other department or departments of the factory in addition to the third shift in the Dipping 
Department. 

9. The parties also agree that the existing norm of 260 cases per day and the existing practice of 
excluding the special quality matches intended for the Armed Forces, from the Production Bonus 
Sch,me, shall remained unaltered. 

I 0. This revised Production Bonus Scheme shall come into effect from I st of November 1966 and 
the difference in Production Bonus payable from November 1966 to April 1967, shall be paid within one 
month from the date hereof. 

PAINTS AND VARNISHES 

The previous Norms Committee defined this industry as ' Manufacturing of Dyes, Paints, Colours 
and Varnishes '. The same definition is adopted by the present Committee. 

During the relevant period the Committee examined 13 Awards and I 0 Settlements under the Indus
trial Disputes Act, 1947 and 2 Settlements under the Central Provinces and Berar Industrial Disputes 
ScttlnNnt Act, 1947. All the Awards and Settlements under the Industrial Disputes Act, 1947, are from 
Bombay Division. The divisionwise break up of the material examined is as below :-

A"'ards 

Serial 
No. 

(I) 

Division 

(I) 

Bombay 

Poona 

Nzgpur 

Aurangabad 

Total 

Name of the Concern 

(2) 

Awardt. 

Bombay Division. 
The Cnited Colour Company, Than~ 

2 Goodlass Kerolac Paints Pri\'ate Limited, BCln,b~y 

3 ~Icss('TS Tricolour, Borr.b;.y .. 

4 l\Iessers Bright and Corr:pany Private, Bornb~y 

Awards 

(2) 

13 

13 

A,2'recments Total 
Settlements 

(3) (4) 

10 23 

2 2 

----
12 25 

Reference 

(3) 

Date a11d Page of M. G. G., Parrl-L. 

21-5-1959. (2152-2160). 

,_,_ 1960. (716-724). 

29-9-1960. (1474-1477). 

17- II- 19CO. (28Bf-2890). 
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Awards--cont. 

(I) (2) 

Bombay Division-cont. 
S R. R. Paints Industries (India) Private Limited, Bombay 

6 Messers Savlar Paints and Varnish Works, Bombay 

7 Messers BlundclJ Eomite Paints Private Limited, Bombay 

8 Messers R. R. Paints Industries (India) Private Limited, Bombqy 

9 Messers Goodlass Neroiac Paints Private Limited, Bombay 

10 Messers R. R. Paint Industries (India) Private Limited, Bombay 

11 Goodlass Nerolac Paints Private Limited, Bombay 

12 The Jonson and Company, Bombay-4 

13 Messers Bright and Company Private Limited, Bombay 

SettlementJ. 

Bombay Divivion. 

14 Mercury Paints and Varnishes Private Limited, Bombay 

15 Asian Oil and Paints Compa~y (India) Private Limited, Bombay 

16 Machinery Paints and Chemicals (India) Limited, Bombay 

. . 

17 Messers Bombay Paints and Allied Products Private Limited, Bombay 

18 Hard Castle and Waud Manufacturing Company Private Limited, Bombay 

19 Goodlass Nerolac Paints Prjvate Limited, Bombay 

20 Asian Oil and Paint Company (India) Private Limited, Bombay 

21 British Paints (India) Limited, Bombay 

22 Machinery Paints and Chemicals (P) Limited, Bombay 

23 Noble Paints and Varnish Company, Private Limited, Bombay 

Nagpur Dim"sion. 

24 Gondwana Paints and Minerals Limited, Kamptee 

25 Ajanta Paints and Varnish Co., Kamptce .. 

(3) 

Date and page of M. G. G., Part 1-L-cont. 
31-8-1961. (2092-2094). 

21-6-1962. (257{,-2582). 

19-7-1962. (2817-2824). 

8· 7-1962. (2727-2729). 

19-7-1962. (2824-2827). 

3-10-1963. (321{,-3218). 

20-6-1963. (Unpublished). 

2-4-1964. (1167-1170) . 

30-9-1965. (3447-3450). 

Date of settlement and Sec. of the Act. 

8-7-1959. Sec. 12 (3). 

18-9-1959. Sec. 12 (3). 

5-12-1959. Sec. 2 (P). 

18-2-1960. Sec. 2 (P). 

29-4- 1960. Sec. 12 (3). 

29-9-1960. Sec. 12 (3). 

18-11-1960. Sec. 12 (3). 

31-1-1961. Sec. 12 (3). 

17-10-1961. Sec. 2 (P). 

6-5-1963. Sec. 2 (P). 

Published in B. G. G .• dated 19-2-1959, 
Pages 777-78 under Sec. C. P. and 
B. I. D. S. Act. 

Puhlishedin M.G. G., dated 17-1-1963, 
Pages 25{,-258 under C. P. and B. 
I. D. & S. Act. 

WAGES AND DEARNESS ALLOWANCE 
There were 19 cases in which the question of Wages and Dearness Allowance was dealt with. Out of 

these 19 cases, only wages were considered in 4 cases, only Dearness Allowance in 2 cases, wages and 
Dearness Allowance together in 9 cases and increment in 1 case. In the remaining 3 cases ad-hoc increase 
was given in existing wages. 

A statement showing the names of the 19 concerns wherein wages and Dearness Allowance, etc., were 
awarded or agreed is attached herewith. 

It was seen that the workmen in this industry were divided into daily rated and monthly rated. The 
monthly rated workmen were classified into subordinate staff and office staff. The daily rated workmen 
were usually working as operativt s in the factory, while the monthly rated subordinate workmen include 
watchmen, peons and subordinate staff in the factory. The technical staff was engaged in the laboratories 
attached to the factories and the clerical staff was employed in offices. The workmen were divided into 
4 general classes namely ( 1) Unskilled, (2) Semi-skilled, (3) Skilled and ( 4) Highly Skilled. 

It was observed that minimum basic wages paid to unskilled workmen were Rs. 1·25 per day, rising 
by 10 paise toRs. 2·25 per day. The semi-skilled workers were paid Rs. 1·75 per day risnig by 15 paise 
to 3·25 per day. Skilled work~en started on Rs. 2·?~ per day ris~ng by 20 paise to Rs. 4·25 per day. 
Highly-skilled workmen were patd Rs. 3·50 per day nsmg by 25 patse to Rs. 7·50 per day. In the case 
of monthly rated workmen it was observed that unskilled workmen were paid basic wage of Rs. 30 per 

A-2425-14-A. 
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month rising by Rs. 1·50 to Rs. 45 per month, semi-skilled started on Rs. 35 per month rising by Rs. 2·50 
to Rs. 60 per month, skilled started on Rs. 45 per month rising by Rs. 3·50 to Rs. 80 per month, Highly
skilled started on Rs. 85 per month, rising by Rs. 5 to Rs. 125 per month. 

The clerical and supervisory staff have been divided into different grades according to the nature of 
their duties. The lowest scale for Junior Clerk was Rs. 6Q-5-IOO-EB-7·50-120; for Senior 
Clerks it was Rs. 14Q-IQ-19Q-EB-12·50-24Q-15-345. Senior Chemists were started on Rs. 220 
per month rising up to Rs. 450 per month. 

Overseers and other technical staff were paid basic alary of Rs. 60 per month rising up to Rs. 230 
per month. 

Truck Drivers, Car Drivers were paid Rs. 60 per month rising up to Rs. II 0 per month. 

Dearness allowance : 

It was seen that there was no uniformity in the rates of Dearness Allowance which were granted in 
this industry. In most of the cases it was linked up to the Consumer Price Index Number. 

Adjustment of wages : 

The adjustment of revised wage-scales with the existing one's was done on the following lines :
(a) 'Vorkers, whose existing wages were less than the minimum of the revised wage-scales should 

be given the minimum of the revised scale. 
(b) If his existing wage was more than the minimum of the revised scale but not a stage in the 
revised scale, it should be stepped up to the next higher stage in the scale. 
(c) No workman should be adversely affected due to the adjustment in the revised wage-scales. 

ALLOWANCES 

Holiday working allowance : 

In Mfs. Goodlass Nerolac Paints Pvt., Ltd. (Sr. No.9), for working on weekly off days workmen were 
paid 1! times of daily basic wage plus Dearness Allowance with a substituted off and for working on paid 
festival holidays they were paid double their basic wage plus Dearness Allowance but no substituted holidays. 

In M/s. British Paints (India) Ltd. (Sr. No. 21) for working on weekly holiday or on public holiday 
observed by the management, workmen were paid one day's extra wages and a compensatory holiday in 
the succeeding week. 

Milk allowance : 

In 'Mfs. Hard-Castle and Waud Manufacturing Company, Ltd. (Sr. No. 18) workmen who weigh 
white lead pigm(;nts and work on sodium chloride were paid As. 8 per day in addition to their wages. 

Outdoor Lunch allowance : 

In M/ s. Good lass Nero lac Paints Pvt., Ltd. (Sr. No. 19) workmen were entitled to pay as below:-
Daily rated and subordinate staff Rs. 1·25 per day. 
Other monthly rated staff Rs. 2·00 per day. 

In 1\Ifs. British Paints (India) Ltd.(Sr.No.21), whenever a driver or subordinate staff were sent out
side on company'~ work and were unable to come back during lunch hours they were entitled to be paid 
Re. 1·00 per day as outdoor lunch allowance. 

Cash allowance : 

In 1\Ifs. British Paints (India) Ltd. (Sr. No. 21), the peon who was entrusted the work of collecting 
cash on behalf of the management from a Bank was entitled to Rs. 5 per month, as cash allowance. 

Overtime allowance : 

In 1\lfs. British Paints (India) Ltd. (Sr. No. 21), this allowance is paid as below:-

1. For working beyond existing hours of work but up to scheduled hours 
of work under the Shops Act. 

2. For working beyond 48 hours 

A-2425-14•B. 

Single rate. 

As per Shops and Estab
lishment Act. 
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Night Shift allowance : 

In Mfs. Bombay Paints and Allied Products Pvt., Ltd. (Sr. No. 17), workmen are paid additional 
wage of Re. 0·1 S per day for working on night shift. 

LEAVE 

A statement showing the names of II concerns wherein various kinds of leaves were awarded or agreed 
is attached. · 

Privilege Leave : 

Only S cases were noticed wherein the question of privilege leave was dealt with. The leave was 
allowed at the following rates :-

1 S days in a year .. 
1 day for 20 days of work for daily rated workmen 
30 days for a year for monthly rated 

I case (Sr. No. 6). 
2 cases (Sr. No. 17 and 20). 
2 cases (Sr. No. 20 and 21). 

The accumulation of privilege leave was allowed in 4 cases as follows:-

30 days 
45 days 
60 days 
90 days 

I case (Sr. No. 6). 
I case for daily rated (Sr. No. 20). 
1 case (Sr. No. 21). 
I case for monthly rated (Sr. No. 20). 

In M/ s. Asian Oil and Paint Co. (India), Pvt. Ltd. (Sr. No. 1 S), workmen were allowed to en cash 
the excess over one month of privilege leave to his credit to the extent of 14 days only. 

Sick Leave: 

There were only 4 cases which were examined wherein this leave was granted at the following rates:-
7 days One case (Sr. No. 20). 

15 days Two cases (Sr. No. 20, 21). 
On discretion of the management One case (Sr. No. 19). 

Accumulation of Sick leave was allowed as under:-
21 days 
45 days 

I case (Sr. No. 20). 
2 cases (Sr. No. 20, 21). 

In Mfs. Asian Oil and Paint Company (India) Pvt., Ltd. (Sr. No. 20), sick leave is allowed to employees 
who were covered under the Employees State Insurance Scheme when (a) one falls sick for a day or two 
and does not get any benefit under the Employees State Insurance Corporation Scheme. 

In Mfs. British Paints (India) Ltd. (Sr. No. 21), thisleave was allowed to be taken together with 
privilege leave at the discretion ot the management in deserving cases where it was supported by a certi
ficate from a registered medical practitioner. 

Leave without pay : 

The Committee examined 2 cases (Sr. Nos. 17 and 20) in which this leave was granted at the rate 
of IS days in a year. 

Casual Leave : 

In all 8 cases were examined in which this leave was dealt with. The leave was granted at the 
following rates :-

4 days 
S days 
7 days 

I case (Sr. No. 12). 
I case (Sr. No. I 0). 

6 cases (Sr. Nos. 6, IS, 17, 20, 21, 22). 

In Mfs. Savlar Paints and Varnish Works (Sr. No. 6) not more than 2 ~ays of this leave was allowed 
at a time. Similarly leave was not allowed to be prefixed or suffixed to hohdays or weekly offs. 

In Mjs. R. R. Paint Industries (India) Pvt. Ltd. (Sr. No. I 0), the unexpired period of this leave was 
allowed to b.e encashed at the end of the year. 

In Mjs. :Machinery Paints and Chemicals Pvt. Ltd. Bom.bay (Sr. No. 22), workmen who have put 
in more than six months continuous service were allowed th1s leave. 
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In 1\I,'s. British Paints (India) Ltd. (Sr. No. 21), this leave was allowed to be prefixed or suffixed to 
weekly off days and other holidays with the previous permission of the management. Not more than 
3 days casual leave at a time was allowed. 

FESTIVAL HOLIDAYS 

The {:ommittee came across 6 cases in which festival holidays have been allowed. 
below:-

They were as 

I case (Sr. No. 24). 
2 cases (Sr. No. I and 6). 

3 days 
4 days 
5 days 
8 days 

2 cases (Sr. No. 10 and 22). 
I case (Sr. No. 17). 

In 3 cases the holidays were to be fixed in consultation with workmen. In the remaining cases the 
following holidays were granted :-

26th January 3 cases. 
15th August 3 cases. 
Diwali 2 cases. 
Dasara I case. 
1st May I case. 
Ramzan-I d. I case. 
Bakri-Id. I case. 
Moharum . . I case. 
Holi I case. 
Ganesh Chaturthi I case. 

UNIFORMS 
Committee examined 8 cases in which uniforms have been sanctioned. In all cases 2 sets of uni

forms consisting of either half pants and shirts or full pants and underwares were given. In the case of 
Mjs. Jonson and Company, Bombay (Sr. No. 12) spray-painters were provided with over-alls. 

In 3 cases the management agreed to make arrangements for washing of the uniforms. 

PERMANENCY 
In the case of Mfs. Bombay Paints and Allied Products Pvt. Ltd. (Sr. No. 17), workmen who have 

put in 240 working days within a period of 2 years were classified as permanent workmen. 

In Mfs. British Paints (India) Ltd. (Sr. No. 21) Drivers were made permanent after 6 months service 
and other workmen after 3 months service. 

ATTENDANCE BONUS 
In Mfs. Machinery Paints and Chemicals (India) Ltd., Bombay (Sr. No. 16) workmen who actually 

works on all working days in a month were entitled for one day extra wages as attendance bonus. 

MEDICAL EXPENSES 
In Mfs. British Paints (India) Ltd. (Sr. No. 21) the management agreed to bear medical expenses 

(excepting tonics and foods) of the employees during their sickness as approved by the Medical Officer 
of the Company. 

PROVIDENT FUND 
The Committee scrutinised six cases wherein Provident Fund Schemes were introduced. 

In Mfs. Goodlass Nerolac Paints Pvt. Ltd. (Sr. No. 2) the rate of contribution was awarded as 8-1/3 
per cent of the basic wage/ salary or 6! per cent of total salary (basic wage and Dearness Allowance) whichever 
was more. The management of Mfs. Noble Paint and Varnish Co., Pvt. Ltd. (Sr. No. 23), revised the 
existing rates of contribution on this line. 

In Mfs. Goodlass Nerolac Paints Pvt. Ltd. (Sr. No. 19), the scheme was applicable to the staff at 
head office was made applicable to the factory workmen. 

GRATUITY 
8 Cases came to the notice of the Committee in which gratuity schemes were awarded or agreed to. 

In the case of Mfs. Noble Paints and Varnish Co. Pvt. Ltd., Bombay (Sr. No. 23) the existing scheme 
was modified, as a result of which a dismissed workers would be entitled to full gratuity except in case 
where the misconduct has resulted in financial loss to the Company. In that case the management would 
be entitled to recover such loss from the gratuity payable to the worker. 

A statement showing he details of the gratuity payable is attached. 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS WHEREIN WAGES AND DEARNESS 
ALLOWANCE AWARDED OR AGREED IN THE "PAINTS AND VARNISHES" INDUSTRY 

·Serial 
No. in 
.tn.dex 

(I) 

Name of concern 

(2) 

.1 The United Colour Company, 
Thana. 

2 Goodlass Nerolac Paints Pvt. 
Ltd., Bombay. 

3 M/s. Tricolour, Bombay 

4 M/s. Bright and Co., Pvt. 
Ltd., Bombay. 

S R. R. Paints Industries(lndia) 
Pvt. Ltd., Bombay. 

Wages Dearness allowance 

(3) (4) 

Ejjecti~e from 1-11-1958 

Skilled- Rs. H per mQntb to all employeee. 
(I) Laboratory-in-charge; (2) Triple 

Roller Machineman i (3) Store-keeper; 
( 4) Varnish-maker; (5) Tinter-
Rs. 50-4-70. 

Semi-skilled-
( I) Helpers to Laboratory-in-charge; 

(2) Stencil Cutter; (3) Sealer; (4) Lanel
ler; (5) Packer; (6) Mixing Mill Atten
dants ; ( 7) Single Roll MachineAttendants
Rs. 35-3-50. 

Unskilled-
( I) Mixing Men; (2) Ball nill Coolies; 

(3) Store-Attendants; ( 4) Varnish Coolies
Rs. 28-2-38. 

Watchmen 
Rs. 32-2-42. 

Ejjectit•ejrom 1-11-1959 

Jr. Grade-
Rs. 80-7-115-IQ-165-E.B.-IQ-255. 

(Graduates to start from Rs. 90 and after 
completion of one year into the salary of 
Rs. 94). 

Intermediate Grade-
Rs. 140-I0-19Q-E.B.-12!-240-15-

345. 
Senior Grade-

Rs. 22Q-15-31Q-2Q-35Q-E.B.-2Q-
450. 

Sepoys- . 
Rs. 35-2-45-l~Q-3-75. 

Car Drivers-
Rs. 65-5-IOQ-6-130. 

Comptists to start on Rs. 115. (The clerk 
operating Accounting 1\-lachine should be 
paid on additional allowance of Rs. 2S p.m ). 

Ejjecti~' from 1-6-1960 

For a period of 5 years \Vorkmen will be 
granted annual increments as under
Skilled-

Rs. 5 per month. 
Semi~skilled-

Rs. 4 per month. 
Unskilled-

Rs. 2 per month. 

Daily rated 'A' scales
Skilled-

Rs. 2·25-0·20-4·25 nP. 
Semi·skilled-

Rs. 1·75-0·15-3·25nP. 
Unskilled-

Rs. 1·25-0·IQ-2·25 nP. 
Monthly rated B' scales
Skilled-

Rs. 4D-4·5Q-73. 
Semi.skilled-

Rs. 38-3·12-63. 
Unskilled-

Rs. 30-H-2-43. 

Ejfectiv•from 1-11-1959 

Basic pay 

UptoRs.IOO .. 
Rs. IOto 200 
Rs. 20to 300 
Minimum 

D. A. when Variation for 
consumer 

price index 
is in the 
range of 
311-320 

Per cent 
65 
30 
IS 

Rs. 65 per 
cent per 

month. 

every 
10 points 
in index 

Per cent 
5 
2 
I 

Rs. 2 per 
month. 

Concerned workmen shtH be paid R'>. 1"62 
per day. 

The workmen shall be given Dearness 
Allowance at the following rates :-

Year 

1961 

1962 
From 1st July 

1962. 
From 1st July 

1963. 
From 1st July 

1964. 

Rate 

65 per cent of the Revised 
Cotton Textile D. A 

Do. 
70 per cent of the Revised, 

Cotton Textile D. A. 
75 per cent of the Revised 

Cotton Textile D. A. 
80 per cent of the Revised 

Cotton Textile D. A. 



(I) (2) 

6 M/s.SavlerPaintsandVarnish 
\\

7orks, Bombay. 

9 M Is. Goodlass NerolaC' Paints 
Pvt. Ltd., Bombay. 

II Do. 

12 The Jonson and Co., Bombay 

15 Asian Oil and Paints Co. 
(India) Pvt. Ltd., Bombay. 

16 Machinery Paints and Chemi
cals (India) Ltd., Bombay. 

17 M/s. Bombay Paints and 
Allied Products Pvt. Ltd., 
Bombay. 
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(3) 

Effective/rom 1-1-1962 

Cate~ry-Pay scale-
UnskiHed, Grade I

Rs. ~(}-1·5(}-45. 
Semi-skilled, Grade 2-

Rs. 35-7·5(}-60. 
Skilled, Grade 3-

Rs. 43-3-50-80. 
Hit!hh·-skillecl, Grade 4-

Rs."85-5-135. 

Effective from 1-1-1961 

Laboratory Attendant
Rs. 4(}-4-8(}-5-95. 

With effectfrotn 1-2-1963 

Laboratory As..c;tt.-
Rs. 8(}-7-115-1(}-175. 

Effutit•e from 1-9-1959 

Designation-
( I) Dept. Heads, Sr. Chemist, Foreman

Rs. 175-12· 5(}-20(}-15--290-E.B. 
-2(}-350. 

(2) Senior Clerk-
Rs. 13(}-1(}-210-E.B.-15--240. 

(3) Jr. Clerk, Typist-
Rs. 70-5-110-E.B.-7"50-140-

E.B.-10-200. 
(4) Jr. Chemist and Asstt. Foreman

Rs. 80-5-110-E.B.-7·50-140-
E.B.-10-240. 

(5) Overseers, 1\-Iechanic, Fitter
Rs. 60-5-100-E.B.-7·50-130. 

(6) Truck Drivers-
Rs. 6(}-5-85-E.B.-5--110. 

(7) Car Drivers-
Rs. 6(}-3-75-E.B.-5-85. 

(8) Telephone Operator, Plant Operator, 
Storeman-
Rs. 5(}-5-70-E.B.-5-85. 

(9) Peons, Watchman, Sample Room
Attendant, Lab. Attendants, Vendors, etc.
Rs. 3(}-1· 5(}-52· 5(}-2-60· 50. 

All daily-rated who have completed six months 
service shall be given an increase in wages of 
10 per cent from 1st April 1~59 or from the 

date of completion of six months whichever 
is later. \Vith effect from 1-4·1960 all 
daily-rated workman whose sen·ice as on 
that date is not less than a year shall be 
granted a further increase in wa~es as 
mentioned below :-

Skilled-
Re. 0·19 nP. per day. 

Semi-skilled-
Re. 0·12 nP. per day. 

Unskilled-
Re. 0·06 nP. per day. 

Effective/rom 1-6-1960 

Mukadam-
Rs. I O(}-f>--130. 

Semi~skilled--
Rs. 90-5-115. 

Unskilled-
Rs. 75-4-95. 

Temporary Hands
Rs. 60 per month. 

From 1-1-1962 .. 
From 1-1-1963 
From 1-1.!..964 .. 

(4) 

Rs. 50 p.m. 
Rs. 60 p.m. 
Rs. 65 p.m. 

Effective/rom 1-1-1964 

To all workers-Rs. 15 at the Cost of 
Living Index 481-591 ; Rs. 2 for 
every I 0 points variation in the cost of 
Jiving index. 

The Management revised and fixed Dcara 
ness allowance at index fi~ure 311-320 as 
follows:-

Slab 

1st Rs. 100 
2nd Rs. 100 
3rd Rs. 100 
4th Rs. 100 
5th Rs. 100 

For 
Rate of variation 
D. A. of 10 pts. 

Percent 
65 
20 
15 
10 
5 

Per cent 
3-00 
1·5 
1·25 
1·0 

Minimum D. A. Rs. 65. 



(I) (2) 

.J6 Hardcastle and Wand Mfg. 
Co. Pvt. Ltd., Bombay. 

'19 Goodlass Nerolac Paints Pvt. 
Ltd,, Bombay. 

20 Asian Oil and Paints Co. 
(India) Pvt. Ltd., Bombay. 

21 British Paints (India) Ltd., 
Bombay. 
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(3) 

Eff«tive {Tom 1-4-1960 

Grade'A'-
Rs. 1-2-6-Rs, 0-1-0-Re. 1-10-6. 

Grade 'B'-
Rs. 1-10-0-Rs, 0-1-6--Re. 2·6·0 

Grade'C'-

( 1J 

Operatives (excluding casual) operatives will 
be paid D.A. at the rate of 85 per cent of 

the revised Textile scale from 1-6-19'i9. 

Rs. 2-0-~Re. 0-2-6--Rs. 3-9-~Re.0-3-0-Rs. 3·12-0 
Casual Workers-

Rs. 2 per day consolidated. 
Jr. Lab., Helper

Rs. SS-S-7S. 
Sr. Lab. Helper-

Rs. SS-S-IO~l~ISO. 

Jr. Clerk-
Rs. 8~7-11S-1~16S-E.B.-1~2SS. 

(Graduates to start on Rs. 90 p.m. after 
completion of one year to be brought in the 
scale at Rs. 94). 
Sr. Clerk and Stenographer-
Rs. !40-l~l9~E.B.-12·S~24~1S 

-34S. . 
Comptists (will be given Jr. Clerk's grade plus 

comptists allowance of Rs. I 0 p.m.). 
Sectional Heads-

Rs. 220-IS-310-2~3S~E.B.-20-
4SO. 

Jr. Chemists and Asstt. Foreman-
R•. !00-7·S0-13~1~18~E.B.-IS

-300. 
(On probation on Rs. I 00 and on confirmation 

Rs. ISO). 
Sr. Chemist and Technical Foremen

Rs. 240-1 S-360. 

Daily rated
Unskilled-

Rs. 1·2S-0·1~2-2S. 
Semi-skilled-

Rs. 1·7S-O·IS-3-2S. 
Skil!ed-

Rs. 2·2S-0·2~4·2S. 
Monthly rated

Menial staff-
Rs. 3S-2-4S-2·S~6~3-7S. 

Drivers (Lorry)-
Rs. 6S-S-10~6-!30. 

Plant Operator, Telephone Operator, Stencil 
cutter-
Rs. 6~S-8S-E.B.-S-IOS. 

Overseers-
Rs. 7~S-8S-E.B.-7·S~IO~I~ 

ISO. 
Jr. C!erks-

Rs. 80-7-IIS-1~16S-E.B.-10-
22S. 

Jr. Chemists, and Asstt. Chemists 
Rs. !0~7·S~I3~1~180-E.B.-IS 
-300. 

Sr. Chemists and Foreman-
Rs. 22S-!S-30~2~360. Thereafter 

at management's discretion. 
Sectional Heads-

Rs. 22~1S-31~20-3S~E.B.-20-
4SO. 

Sepoy, Watchman, Mazdoors, Sweepers
Rs. 3S-2-4S--2·S~6~3-7S 

Drivers-
Rs. 6S-S-10~6-130. 

For Daily rated-
The existing practice of payin11 D. A, 

on re\•ised Cotton Textile Scale shall be 
continued. 

For monthly rated-

Basic pay 

Rs. 100 .. 
Rs. 101-200 .. 
Rs. 201-300 .. 
Above Rs. 300 .. 
Minimum Rs. 63 

Basic pay 

D. A. with 
consumer 

price index 
as in the 

range 
311-320 
bracket 

Variation 
for I 0 pts. 
in the index 

No. 

6S p. c. S p. c. 
30 p. c. 2 p. c. 
!Sp.c. lp.c. 
I 0 p. c. I p. c. 

Minimum Rs. 2 

D. A. when Variation 
the of I 0 pts. 

consumer in the index 
price index No. 
No. is in 
the range 
311-320 

Upto Rs. 100 6S p. c. S p. c. 
Rs. 101 to 200 30 p. c. 2 p. c. 

Minimum Rs. 63. 



(I) (2) 

22 !\.hchlnerv Paints and Chemi
cals (Pj"Ltd., Bombay. 

24 Gondwana Paints and Var
nishes Ltd., Kamptee. 

25 Aianta Paints and V amish Co., 
·Kamptee. 
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The management agreed to give ad-hoc in
crease in wages of the workmen on and from 
1-4-1961 and on and from 1-4-1962 as a 

result of which 47 workers were benefited as 
below:
Amount No. of Amount of No. of 

of benefit workers benefit workers 
on 

1-4-1961 
to each 

workmen 
30 nPs. 

benefited on benefited 
on 

1-4-1961 
1-4-1962 on 
to each 1-4-1962 

31 nPs. 
35 nPs. 
37 nPs. 
40 nPs. 
55 nPs. 
92 nPs. 

Total 

27 
2 
I 
s 

10 
I 
I 

47 

workmen 
10 nPs. 
12 nPs. 
IS nPs. 
20 nPs. 
2S nPs. 

Total 

13 
7 

II 
8 
8 

47 

Permanent daily rated employees 9o·ill be gi,·en 
an increase of 3 annas per day in their 
~'ages. 

Effectiv•from 1-10-1962. 

Unskilled-
Drum cleaners, Helpers in all departments, 

mazdoors-
Male--Rs. 1·7S-0·07-2·4S nP. 
Female--Rs. I·S0-0·07-2·20 nP. 

Semiskilled-
Operators in Dyeing Deptt. Staff Deptt., 
Readymix Deptt. Remond l\1achine, Asstt. 
Painter, Machine, Oilmen, Packer, Box 
maker-
Rs. 2-25--{1·1 0-3· 2S nP. 

Skilled-
Laboratory Attendants, Head Painter, Fitter, 

Bhatti Operator-
Rs. 3· 2S-O·I S-4· 7S nP. 

Highly skilled
Mechanic-

Rs. S·00-0·2S-7·SO nP. 

(4) 

STATEMENT SHOWING THE NAMES OF THE CONCER!\"S AND PARTICULARS OF VARIOUS KINDS OF 
LEAVES AND PAID HOLIDAYS GRANTED IN PAINTS AND VARNISHES INDUSTRY 

Serial 
No. in Name of the concern Privilege leave 

Index tdays) 

(I) (2) (3) 

The United Colour Co. 

6 M /s. Sav1ar Paints and 15 days in a year 
Varnish Works. (Accumulation up to 

I 0 M /s. R. R. Paints Indus
tries. 

12 The Jonson and 
Company, Bombay. 

15 Asian Oil and Paints, 
Bombay. 

30 days.) 

17 M /s. Bombay Paints and I day for every 20 
A Hied Products Pvt. Ltd. days of work. 

19 Good.lass Nerolac Paints 
Pvt. Ltd. 

Sick leave 
(days) 

(4) 

On discretion of 
the management 
Medical Certificate 
necessary. 

Leave without 
pay 

(days) 
(S) 

IS 

Casual 
leave 
(days) 

(6) 

7 

s 

7 

7 

Festival/ 
paid 

holidays 
(days) 

(7) 

4 

4 

s 

8 
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(I) (2) (3) (4) (5) (6) (7) 

20 Asian Oil and Paints Co. For monthly rated- For monthly rated- Monthly rated- 7 
(India) P\•t. Ltd., Bombay 30 days per year. ISdaysperyear. I) days per year. (both for 

(Accumulation 90 (Accumulation 45 Non-accumulative monthly 
days). days). and daily 

For daily rated- For daily rated-
rated.) 

DaiJy rated-
One day for every 7 days per year. Same as monthly 

20 days (As per (Accumulation up to rated. 
Factory Act). 21 days). 

(Accumulation up 
to 45 days). 

21 British Paints (India) Ltd. 30 days in a year 15 7 
(Accumulation for 60 (Accumulation up to 

days). 45 days). 

22 Machinery Paints and Che- 7 s 
micals Pvt. Ltd. 

24 Gondwana Paints and Var- 3 
nishes, Limited, 

STATEMENT SHOWING THE NAMES OF CONCERNS AND VARIOUS KINDS OF GRATUITY 
GRANTED IN "PAINTS AND VARNISHES" INDUSTRY 

Gratuity payable on (in terms of number of days/months/weeks wages for each year 
of service 

Name of concern and Sr.No. r-------------------'------------------~ 
in the Jist Death on 

Disability 
(Physical 
or mental) 
while in 
employ-

ment 

Tennination of 
service after 

s 10 15 
Yrs. Yrs. Yrs. 

(I) (2) (3-a) (3-b) (3-c) 

M !s. Savlar Paints and Varnish 15 days. 
Works, Bombay (Sr. No.6). 

M Is. Blundell Eomite Paints 1 month 
Pvt. Ltd., Bombay (Sr. No. 
7). 

M1s. Goodlass Nerolac Paints 1 month 
Pvt. Ltd., Bombay (Sr. No. 
9). 

M/s. Bright and Co. Pvt. Ltd., 1/3 Mths. 
Bombay. 

M /s. Bombay Paints and Allied •15 days 
Produc-ts Pvt. Ltd., Bombay 
(Sr. No. 17). 

•IS 
days. 

21 days 21 
days. 

, 3/4 I Mths. 
Mths. 

3/4 I month 
Mth. 

1/3 
Mths. 

Resignation from 
service after 

r-s 
Yrs. 

(4-a) 

10 
Yrs. 

(4-b) 

21 
days. 

IS 
Yrs. 

(4-c) 

15 days. 
after 
12Yrs. 
15 Mths. 

1 month 

l/3 Mths. 

On voluntary 
Retirement after 

-, 
5 10 IS 

Yrs. Yrs. Yrs. 

(S-a) (5-b) (5-c) 

15 days 
after 
12 Yrs. 
I Month. 

I month 

Maximwn 
Gratuity 
Payable 

(6) 

Not mentioned. 

20 months. 
(For first IS 

Mths. at the 
rate of I 
month per 
year and there 
after 1/2 
month up to 
maximum of 
5 months.) 

Do. 

l/3 Mths. I 0 M ths. 

•IS 
days. 

21 
days 

·- 15 Mths, 

15 Mths. Hard Castle and Wand Mfg. Co. 
p,.t. Ltd., Bombay (Sr. No. 
18). 

Asian Oil and Paints Co. (India) 
Pvt. Ltd., Bombay (Sr. No. 
20). 

I/2Mths. 112 3/4 I Mth. 1/2 l/2 I Mth. 1/2 314 I Mth. IS Mths. 
up to 10 Mths. Mths. Mth. Mth. Mth. Mth. 

Noble Paints and Varnish 
Company Pvt. Ltd., Bombay 
(Sr. No. 23). 

A-2425-15-A. 

Yrs. 
Service. 
3/4Mths.. 
above 10 

Yrs. 
and up to 

IS Yrs. 
I Mth. 

over 15 
Yrs, 

Service. 

The dismissed worker shall be entitled to full gratuity except where the misconduct h:1s 1 esuJtrd 
in financial loss. The management shaH be entitled to recover such loss from gratuity payable 
to worker. 

•For permanent workmen. 
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OIL INDUSTRY 

In this industry the Committee adopted the same definition which was adopted by the previous 
Norms. Committee for the purpose of classification of Settlements, Agreements and Awards. The 
definition is as follow :-

" Production of Ghee, Butter, Cheese, Edible 
Fats and Oil including Hydrogenated Oil ". 

During the relevant period the Committee scrutinized and examined I 7 Awards (I 6 published and 
I unpublished), 21 Settlements under the Industrial Disputes Act, 1947 and 3 Awards and 2 Settle
ments under the Central PrO\·inces and Berar Industry Disputes and Settlement Act, 1947. 

The divisionwise break-up of these I 7 Awards and 26 settlements is as follows :-
Division Awards Agreements/ 

Bombay 
Poona 
Nagpur .. 
Aurangabad 

Total 

17 

3 

20 

Settlements 
21 

2 

23 

The following list gives the names and reference of the 43 concerns to which these Awards/ 
Agreements and Settlements refer :-

Serial 
No. 
(I) 

Name of the concern 

(2) 

AWARDS 

Bombay Division 
New Star Industries Pvt. Ltd., Bombay 

2 1\tts. Vegetable Vitamin Foods Co., p,.t, Ltd., Bombay 

3 M/s. Vegetable Vitamin Foods Co., P\'t, Ltd., Bombay 

4 The Swastik Oil Mills Ltd., Bombay 

5 The Mandalira Oill\lills, Bombay 

6 The Mandaliya Oil Mills, Bombay 

7 The Ahmed Oomerbhoy Oill\lills, Bombay 

8 Nirmal Processors, Bombay 

9 The Jai Hind Oill\lill Co., Limited, Bombay 

I 0 Raja Oil !\!ills, Bombay 

II Premji Hardas Oil :\hils, Bombay 

12 The 1\1ansingka Indt•stries, Pvt. Ltd., Pachora 

13 1\I/s. Imports Copra Crushing Industry Ltd. 

14 The Jai Hind Oil !\!ills Co., Bombay 

15 The Jai Hind Oil Mills Company, Bombay 

16 The Tata Oil Mills Co., Ltd., Bombay 

17 The Tata Oil Mills Co., Ltd., Bombay 

Nagpur Division 
18 Berar Oil Industries, Akola .. 

19 1\1 ,'s. A!ibhai Vishram Oil 1\ldls, Aloia 

20 Bcrar Oil Industries, Akola .. 

A-2425-1 i·B. 

Reference 

(3) 

Date andpageofM. G. G., 
Part 1-L 

Dt. 21-4-60, pages 1493-1498. 

Dt. 24-11-60, pages 2949-2953. 

Dt. 1-12-60, pages 301 D-3024. 

Dt. 26-4-61. (unpublished) 

Dt. 4-1-62, pages I to 5. 

Dt. 31-5-62, pages 2128-2130. 

Dt. 31-5-62, pages 2131-2136. 

Dt. 16-8-62, pages 3384-3386. 

Dt. October 1962, pages 4161-4163. 

Dt. 9-5-63, pages 1643-1647. 

Dt. 19-11-64, pages3918-3920. 

Dt. 17-12-64, pages 4328-4336. 

Dt. 27-1-66, page 349. 

Dt. 12-1-67, pages 222-223. 

Dt. 6-7-67, pages 2727-2731. 

Dt. 20-7-67, pages 2828-2830. 

Dt. 20-7-67, pages 2847-2855. 

Dt. 11-5-61, pages 1153-1155. 
(Under C. P. and B.I.D.S. Act, 

1947). 

Dt. 9-11-61, pages 2961-2963. 

Dt. 4-7-63, pages 2333-2336. 
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SETTLEMENTS 

Bombay Division 

21 Bombay Oil Industries Pvt. Ltd., Bombay 

22 The Tata Oil Mills Co. Ltd., Bombay 

23 M/s. Jai Hind Oil 1\Iills, Bombay 

Ill 

24 Ulhas Oil and Chemical Industries Pvt. Ltd., Bombay . , 

25 Bombay Oil Industries Pvt. Ltd., Bombay 

26 Swastik Oil Mills, Bombay •• 

27 M/s. Himatlal and Co., Bombay 

28 M/s. Vishram Khimji and Company, Bombay 

29 f\11/s. Husseini Co., Bombay 

30 Rajaballi and Co., Bombay .• 

31 Habib Kasambhai, Bombay .. 

32 Tin Supply Co. 

33 Ahmed Oomerbhoy Oil Mills, Bombay 

34 Jai Bharat Oil Mills No. I, Bombay 

35 The Tata Oil Mills Co., Ltd., Bombay 

36 Indian Vegetable Products Ltd., Bombay 

37 Indian Vegetable Products Ltd., Bombay 

38 Raj Oil Mills, Bombay 

39 Ahmed Oomerbhoy Oil Mills, Bombay 

40 Sonawala Industries Pvt. Ltd., Bombay 

41 Jaisingpur Oil 1\fills, Jaisingpur 

,. 

Nagpur Division 

42 Swastik Oil Mills, Pratap Oill\tfills, Warora 

43 Akola Cotton Oil Mills, Akola 

.. 

.. 

(3) 

Date of settlements and Section 
of the I. D. Act, 1947 

Dt. 24-7-59, Sec. 12 (3). 

Dt. 18-3-60, Sec. 2 (P). 

Dt. 8-6-60, Sec. 12 (3). 

Dt. 29-7-60, Sec. 2 (P). 

Dt. 24-4-61, Sec. 12 (3). 

Dt. 5-5-61, Sec. 2 (P). 

Dt. 3-8-61, pages 1806-1818 
(Board of Conciliation). 

Dt. 3-8-61, pages 1806-1818 
(Board of Conciliation). 

Dt. 3-8-61 pages 1806-1818 
(Board of Conciliation). 

Dt. 3-8-61. pages 1806-1818. 
(Board of .. Conciliation), 

· Dt. 3-8-61. pages 1806 to 1818 
(Board of Conciliation), 

Dt. 3-8-61, pages 1806-1818, 
(Board of Conciliation). 

Dt. I 0-8-1961, Sec. 12(3). 

Dt. 30-10-61, Sec. 12 (3). 

Dt. 22-12-61, Sec. 2 (P). 

Dt. 4-1-62, Sec. 2 (P). 

Dt. I 0-4-63, Sec. 2 (P). 

Dt. 3-8-63, Sec. 2 (P). 

• • Dt. 19-9-63, Sec. 2 (P) 

, , Dt. 30-9-63, Sec. 2 (P). 

.. Dt. 20-1-61, Sec. 12 (3). 

Dt. 5-9-67, pages 3827-3R31. 
(C.P. and B.I.D.S. Act, 1947). 

Dt. 3-7-58, pages 3447-3449. 
(Sec. 37(1) of C. P. and B.I.D. 
& S. Act), 

WAGE AND DEARNESS ALLOWANCE 

The question of wages and Dearness Allowance was involved in 34 cases. Out of these two cases 
dealt with Dearness Allowance only, wage scales were revised in 14 cases, both dearness allowance and 
revision wages were granted in II cases and ad-hoc increments in wages were granted in 7 cases. A state
ment showing the wages, dearness allowance and increments decided in 34 cases is attached herewith. 

It may be mentioned here that this industry is a schedul~d in?ustry unde~ the Minimum Wages Act 
1948 and the minimum wages have been fixed vtde Govt. NotificatiOn, Industnes 2nd Labour Department 
No. MWA 1662-LAB III, dated 30-4-1964. 
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ADJUSTl\IENT OF WAGES 

The adjustment of wages in the revised scales was done according to the following rules :-

1. In case the existing basic wages of an employee were less than the minimum of the revised scale 
he should get the minimum of the revised scale. 

2. In case the existing wage of an employee were equal to the minimum of the revised scale or above, 
he should be stepped up to the nearest higher stage in the revised scale. 

3. In case the existing wage of an employee is more than the maximum of the revised scale he shall 
continue to get the same and the extra amount shall be treated as his' personal pay. 

4. Dates of annual increments would remain unaltered. 

INCREMENTS IN THE REVISED SCALE FOR LENGTH OF SERVICE 
In 8 cases increments were granted after adjustment of existing wages in the revised scales as below :-

(a) For service less than a year No increment. 
(b) For service of I year but less than 2 years One (I case). 
(c) For 3 years service One (I case). 
(d) For more than 2 years but less than 4 years . . Two (I case). 
(e) For more than 3 years but less than 6 years Two (I case). 
(/} For 4 years or more Two (I case). 
(g) For 6 years or more Three (I case). 
(h) For 7 years or more Three ( I case). 

LEAVE 

The Committee noted that in 24 concerns various kinds of leave were considered. A statement 
showing the names of these 24 concerns and the various types of leave granted is attached : 

Privilege Leave 

The Committee examined Six cases in which privilege leave has been granted. They are all from 
Bombay Division. In 3 cases (Sr. Nos. 12, 37, 39) it was granted according to the provision of the Fac
tories Act, 1948 ; in one case (Sr. Nos. 40) 20 days; in one case (Sr. No. 28) leave as available under the 
statutory provisions plus additional 6 days was granted; in one case (Sr. No.3) it was fixed at one month 
on completion of II months service. 

Only in one case (Sr. No. 3) accumulation of leave up to 90 days was granted. 

Sick Leave 

The Committee noted I 0 cases in which sick leave has been granted. They are all from Bombay 
Division. In one case (Sr. No. 12) it was 4 days a year; in one, (Sr. No. 13) it was at the rate of 5 days 
a year for monthly rated employees only ; in five cases (Sr. Nos. 27, 29, 30, 31 and 32) it was at the rate 
of six days in a year ; in two cases (Sr. Ko. 14 and 33) it was at the rate of 7 days with half pay; in one 
case (Sr. No. 39) it was according to the pro,·isions of the Employees State Insurance Act. 

In 5 cases this leave was agreed to be accumulated upto 24 days ; in one case it was allowed to be 
accumulated upto 28 days ; in one case accumulation was agreed upto 21 days on full pay to all monthly 
rated employees and 42 days on half pay or 21 days on full pay in case of those who are not covered by 
the Employees State Insurance .Scheme. 

In Six cases condition was laid down to the effect that the application for leave should be supported 
by a medical certificate. 

Leave without Wages 

Six cases of this leave were noted during the course of the scrutiny. They are all from Bombay 
Division. In one case it was at the rate of 7 days in a year, in one case it was at the rate of I 0 days ; in 
three cases it was at the rate of 15 days and in one case it \vas at 20 days. 

In one case accumulation of this leaYe was agreed upto 30 days and in another case accumulation 
allowed upto 40 days. 

In one case it was allowed to be annexed to the privilege leave. In two cases managements agreed 
to consider applications for this leave favourably in genuine cases and in cases of workmen who hail from 
a long distan~e. 
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Casual Leave 
Elc;ven cases ?f this leaye were noted during the relevant period. In 2 cases it was at the rate of 

4 days m a year ; m 4 cases 1t was at 5 days, and in 5 cases it was 7 days in a year. 
In one case balance of casual leave not enjoyed was allowed to be encashed at the end of the year. 

Festival Holidays 
In all 18 cases were noted wherein festival holidays ranging from 3 to I 0 days were granted. In 

one cas: the number o_f such days . was 3 days ; in 3. cases it was 4 days ; in 4 case> it was 5 days ; in 
7 cases 1t was 6 days ; m one case It was I 0 days ; m one case it was as per rules for Maharashtra 
Government employees and in one case 2 more holidays were agreed upon. 

In 4 cases holidays were to be fixed in consultation with workmen or their unions. In the cases 
examined it was noticed that following festival holidays were enjoyed :-

Officiatin~ Allowance 

26th January .. 
15th August .. 

Name 

I st May/ Maharashtra Day .. 
Diwali 
Holi .. 
Dasara 
2nd October 
Ganesh Chaturthi 
Bakri Id. 
Ramzan Id ... 

ALLOWANCES 

Number of cases 
13 
13 
10 
8 
7 
6 
2 
I 
I 
I 

There was one case (Sr. No. 3) in which this allowance was paid when an employee was asked to work 
in a higher grade for more than 15 days. If his existing salary was less than the minimum of the higher 
grade, he was to be given the minimum of this higher grade and if he was drawing more than the minimum 
of the higher grade, he was to be paid his present pay plus one stage in the higher grade. 

Allowance for workin~ on paid holidays or weekly off days 
In M/s. Swastik Oil Mills Ltd., (Sr. No.4) whenever a clerk from factory worked on any paid holidays 

he was allowed a substituted holiday and half days additional basic salary. 
In the Tata Oil Mills Ltd., (Sr. No. 22) allowance for working on weekly off days was extended to 

the Watch and Ward and Canteen Staff and the practice of giving compensatory holidays was discon-
tinued. 

Lunch Allowance 
In the Jai Hind Oil Mills Company, Bombay (Sr. No.9), Rs. 1·50 was paid to those employees who 

were sent out for outdoor duty and could not return during the lunch interval. For Drivers and Cleaners 
it was allowed if they are sent out before 11·30 a.m. 

In the case of the Tata Oil Mills Co. Ltd., (Sr. No. 22) monthly rated employees were granted 
Rs. 1·25 and daily rated Re. 0·75 whenever they are deputed on outdoor work during their lunch interval. 

Permanency 
In this subject 7 cases were noted. In 3 cases (Sr. No. I 0, II and 13) workers who had put in 6 

months service were made permanent. In one case (Sr. No. 14) workmen who wor~ed ~or an 
aggregate period of 150 days in a year were made permanent, whereas m the case of Tata 01l 1\Itlls Co. 
Ltd., Bombay (Sr. No. 16) the limit was laid down at 240 days service for per?la!lency. In t~e remaining 
two cases it was decided to make permanent few workmen accordmg to semonty and effec1ency. 

Retirement 
In 1 case (Sr. No. 40) the age of retirement was fixed at 58 years. 

Uniforms 
In 2 cases (Sr. No. 3 and 1 O) Watchmen, Peons, Drivers, Boiler Attendants and Fitters, were pro-

vided with 2 sets of uniforms in a year. 

~~ . 
6 f aratu"1ty were examined by the Committee during the relevant penod. A table showing 

caseso., · hdl "h 
the details of the amounts of gratuity granted 1s attac e 1erew1t . 
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STA TE:IIENT SHOWING THE NAJIIE OF CONCERN AND WAGES AND DEARNESS ALLOWANCE GRANTED 
IN THE OIL INDUSTRY 

Serial 
No. In 
Index 
(I) 

Name of Concern 

(2) 

Wages 

(3) 

t New Star Industries Pvt. Ltd., Coolies, Barrel Carriers, Katewalas
Rs. 2·37 nP. per day. 

1\lachineman-
Rs. 2·50 nP. per day. 

Assistant Fitters. Watchmen
Rs. 75 per month. 

Dearnes! Allowance 

(4) 

2 111/s. Vegetable Vitamin Foods Daily Rated Workmm shall continue to get 
Co. P.Yt. Ltd. D. A. at the rate of Revised Textile Scale 

of D. A. as available to the operatives in 
the Cotton Textile Industry in Bombay. 

3 Vegetable Vitamin Foods Co. Effective from 1-7·1958 
Pvt. Ltd. 

Monthly Rated Workmen D. A. at Revised 
Textile Scale. 

1. Peons and Watchmen- As per Revised Textile Scale. 
Rs. 3<>--2-5<>--3-65. 

2. Typist, Clerk, Asstt. Store~keepers, Asstt. 
Time-keepers-
Rs. 7<>--7-112-EB.-1<>--202. 

3. General Clerk, Store-keepers, Time•kee
pers-
Rs. 10<>--1<>--20<>--EB.-15-290. 

4. Lorry Driver~ 
Rs. 6>-4-8>->-110. 

5. Forem~n. Supervisors-
Rs. 15<>-I<>-21<>-I>-3GO. 

6. Shift Chemist-
Rs. 15{>--1<>--25<>--EB.-1>-310. 

7. !vlechanical Engineers and Chemist
Rs. 25<>--2<>--35<>--EB-2>-450. 

S The Mandaliya Oill\lills • . Unskilled-
Rs. 1·20 nP.-Re. 0·1<>--Rs. 2-20 nP. 

Serni·skilled-
Rs. 1·50 nP.-Re. 0·1>-Rs. 3·00 nP. 

Ski!led-
Rs. 2·00 nP.-Re. 0·2>-Rs. 4·50 nP. 

A Cost of Liuing Variation of 10 poiflts. 
Index. (401-410) Rs. 3. 
Rs. 40. 

6 The 1\landaliya Oill\lills The above scales shall have effect From 1-7-1961. 

8 1\f/s. Ninnal Processors, Born· 
bay. 

Unskilled-
Rs. 1·25-0·0>-1·5<>--0·1<>--2-00 nP. 

Semi·skilled-
Rs. 1·75-0·6>-2-0<>--0·1<>--2·50 nP. 

Skilled-
Rs. 2·2>-0·1<>--3·25 nP. 

Hi~hly skilled-
Rs. 3-0<>--0·1>-3·7>-0·25-4·50 nP. 

9 The Jai Hind Oil 1\lills Co. The man~ement shaH grant an ad hoc incre· 
Ltd. ment of 0·25 nP. per day to all workmen who 

have completed 12 months service on 
1·4-1962. 

I 0 Raja Oil 1\Iills. Bombay 

11 Premji Haridas Oil 1\fills, 
Bombay. 

(2) From 1·8--63 increments will be gi,·en as 
below:-
Skilled workers-

0·25 nP. 
Semi·skilled worker&-

0·15 nP. 
Unskilled worke·s--

0·12nP. 

Unsk.illed-
Rs. 8>-3-121. 

Semi-;killed-
Rs. 10<>--4-148. 

Skilled-
Rs. 12<>-->- 180. 

As per Minimum Waf!eS Act ad hoc 
increase of 0·15 paise to general maz. 
doors, oilmen and soap boilers from 1·5·64 
and further 0·15 paise from 1-5-1965. 

D. A. for Cost of 
Living Index 
44<>--450. 

Rs. 1·50 nP •• 

.. 

For Variation of 10 
points above 450 
and below 440 the 
D. A. will vary by. 

Re. 0·5 nP. 
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12 The Mansingka Industries 
Pvt. Ltd., Pachora. 

13 M /s. Imports Copra Crushing 
Industries Ltd. 
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(3) 

(i) Skilled-I, 
Rs. 100-5-120-6-150. 

(ii) Skilled-II, Carpenters 'A', Turners 'A' 
Attendants 'A' Operator- ' 
Rs. 60-4-80-5-100. 

(iii) Skilled-III, Wireman 'A' Fireman 'A• 
Turners 'B' Carpenters 'B' Bbckmith 'A' 
Welders 'A' Fitters, Attendants 'B' Shaper, 
Draftsman, Machinists-
Rs. 45-3-60-4-80. 

(iv) Semi-skilled-Solderman, Asstt. Fitten, 
Wireman 'B' Asstt. Attendants, Fireman 'B' 
Welder 'B' Painters, Blacksmith 'B' 1\fasons, 
Asstt. Turner, Tnilor-
Rs. 35-2-SS. 

(v) All other ~eneral workers for Refiner), 
Power House, Boiler House, Tin Plant, Oil 
1\'lills, Solvent Plant, Workshop, Gas plant 
and soap plant, Sweeper, Waterman, Tiffin 
Boy. Navgani Washennan-
Rs. 26-1-36. 

(vi) Consolidated Monthly and daily (F"m 
1-1-1963) :-

Drivers-
Rs. 100-5-150 

Peons-
Rs. 75-1-85 

Watchman
Rs. 65-1-75 

Cleaners, Cartmen and Temporary workmen 
Rs. 3 per doy. 

(I) Accountant
Rs. 300-15-435. 

(2) Assistant Accountant
Rs. 290-1 5-420. 

(3) Sr. Clerk-
Rs. 230-10-320. 

(4) Clerk-
Rs. 200-10-290. 

(5) Clerk (matriculate)
Rs. 180-10-280. 

(6) Watchman-
Rs. 115-5-155. 

(7) Fitter-
Rs. 180-10-280. 

(8) Assistant Fitter
Rs. I 00-5-165. 

(9) Fitterman-
Rs. 100-5-145. 

Dally workers as per 1\-Iinimum Wages Act. 

(4) 

Effe:tivefrom I·l-/963. 

All the workmen excluding temporary wok
men whose daily rates are agreed to under 
demand No. ) and also of Peons and 
Watchman, Drivers, Cleaners and Cart
men who are Fixed on consolidated wages 
under its settlement and workmen em
ploved on Buildin~ Construction shall be 
paid D. A. at the rate of 66 2/3 rd per cent 
ofthe Textile Scale of D. A. paid to the 
workers at Jalgaon each month according 
to the number of days worked by each 
workman. 

15 The]ai-Hind Oil Mills Co, 
Bombay. 

(A) Dai/yratedworkmen-AgraRd.,and Sewree)- Effective .from /st 7uly 1966. 
(I) Unskilled- The Company shall pay to each workman 

Rs. 3· 75-0·1 5-5· 25. (daily rated and monthly rated) over and 
(2) Semi-skilled- above the grades prescribed under clauses 

Rs. 4·75-0·20-6·75. (a) (b) and (c) herein above, dearness 
(3) Skilled- allowance of one paise per point rise per 

Rs. 5· 75-0· 30-8· 75. day so long as the Bombay working class 
( 4) Hi~hly skilled- Consumers Cost of Living Index number 

Rs. 7· 25-0·45-11·75. (Old series) remains above 550. 

(B) Monthly rated ruorkman: 

(I) Boiler Attendent-
Rs. 275-20-375-25-500. 

(2) Fitter-
Rs. 250-20-350-25-475. 

(3\ Operator-I-
Rs. 250-20-350-25-475. 

(4) Operator-II-
Rs. 175-15-250-20-350. 
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15 The Jai-Hind Oil !\fills Co., 
Bombay-(contd.) 
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(3) 

(5) Bags Sticher--
Rs. 125-&-165-9-210. 

(6) Driver-
Rs. 14;-1()-19;-12-255. 

( 4) 

(7) Gardeneer, \Vatchman, Cleaner and Sweeper
Rs. I0()-;-125-1>-155. 

17 The Tata Oil Mills Co. Ltd., 
Bombay. 

(C) Perso11ol grades : 

Three workmen-
Rs. 145-1()-195-12-225. 

T·wo workmen-
Rs. 175-15-25()-2()-300. 

Daily rated Workmen : 

(I) Chargeman-Grade 'A'-
Rs. 4·5()-0·45-9·00. 

(2) Skilled-Grade 'B'-
Rs. 4·0()-0·4()-8·40. 

Skilled-Grade 'C'
Rs. 3·5()-0·3()-6·50. 

Skilled-Grade 'D'
Rs. 3·0()-0·25-5·50. 

(3) Semi-skilled-Grade 'E'-
Rs. 2· I ()-O· 15-J-0()-0· 2()-4· 00. 

(4) Unskilled II, Grade 'F'-
Rs. 1·9()-0·1 ()-3· 20. 

Unskilled I, Grade 'G'
Rs. 1·7;-0·&-2-63. 

ltfonthly rated WorkmePr: 

(I) Chief Time Keeper--
Rs. 19()-12-25()-15-415. 

Effective from ht December 1965 

The daily rated workmen have been awarded 
the full Revsied Textile Scale for aU the 
davs of the month. This is what some 
of -the monthly rated workmen were get
ting under the old agreement. 

(2) Assn. Store Keeper and Asstt. Stock Keeper
Rs. 18()-12-228-14-368. 

(3) Stock Keeper (R. M.),Stock keeper (Seed), 
Stock Keeper (F. P.)-
Rs. 25()-15-400-2()-500. 

( 4) Store and Stock Checker Inspector and 
Foreman. (Box and Shooks)-
Rs. 18()-12-22&-14-368. 

(5) Foreman-
Rs. 22;-12!-27;-1;-455. 

(6) Overseer-
Rs. 14()-9-185-1()-285. 

Overseer-
Rs. 16()-1()-200-12!:--30()-15-345. 

(7) Laboratory Attendants-
Rs. 75-;-10()-7-135. 

(8) Laboratory Assistant-
Rs. 14()-9-18;-1()-285. 

(9) Compounder and Nurse-
Rs. I 0()-1()-18()-121:--23()-1 ;-275, 

(I 0) Switch Board Attendants, Asstt. Drafts· 
man and Telephone Operator-
Rs. I 0()-1 ()-18()-121:--23()-1 ;-275. 

(II) Plant Clerks and Tool Store-Keeper and 
Job Chaser-
Rs. 80-&-12()-1()-230. 

( 12) Operators in charge of Printing and Stereo 
Machine-
Rs. 22;-121:--27;-15-455. 

( 13) Tracer-
No scale is awarded as this Category does not 

exist in Sewri Factory. 
(14) Vendor Boy and Masalawa]a 

Rs. 45-3-75-4-115. 

20 Berar Oil Industries, Akola . . Those workmen who are on permanent rolls 
or have compltted a continous service of 240 
days on 3 I- I 0-1962 and have consequently 
been enjoying facilities for Provident Fund 
will be given increase as below with effect 
from 1-11-1962-
( I) Gettin£" pay per day from Rs. 1-14-0 to 

Rs. 3-8-0 P.-increase of Re. I per day. 
(2) Getting pay per day from Rs. 3-9-0 to 

Rs. 5-0-0 F.-increase of Re. 0·75 per day. 
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(I) (2) 

20 Berar Oil Industries, Akola
(contd.) 

(3) Getting PRY per day from above Rs. 5 
increase of Re. 0-50 P. per day. 

21 Bombay Oil Industries, Pvt. 
Ltd. 

22 The Tata Oi12\iills Co.Ltd ... 

23 Jai Hind Oil Mills 

24 Ulhas Oil and Chemical In
dustries (P), Ltd,, Bombay. 

25 Bombay Oil Industries, Pvt. 
Ltd. 

A-2425-16-A. 

(4) Badiis and Casuals ~etting Jess than 
Rs. I·Bi increase of Re. 0·25 nP. per day. 

(5) Jamdars in watch and ward department 
getting consolidated waJres of Rs. 55 per 
month increa<;e of Rs. 25 per month. 

EffcctitJefn~m 1-1-1959 
Daily rated wiJI get annas 3 per day as increase, 

monthly rated will get Rs. 5 pt>r month ac:. 
increase. 

For Monthly ratt:'d staff-
( I) Increase of Rs. 6 per month in basic 

salary (to be considt:red as personal incre
ment) with effect from 1-4-1960. 

(2) Those monthly rated who were in the 
ser\'ice on or before 1·10-58 will be com. 
pensated by a single payment calculated at 
the rate of Rs. 6 p.m. prO·rata according 
to their respective service and attendance 
during the period from J. I 0-58 to 31·3~60. 

Increase in wages will be given from 1·5·60 as 
below:-
Daily Rated-0·2S nP. 

Monthly rated employees exlucidng clerks, 
peons and watchmen getting Rs. 75 or more 
shall also be given increment not less than 
that mentioned above. 

Effective from 1·7·60 
Those who ha\'e put in more than 5 year-s' ser· 

vice will be given an increase of 0·31 nP. 
· in basic wages. 

Those permanent workmen who have put in 
more than one vears service but less than 5 
years sen·ice w;ll be given an increase of 
0·11 nP. in basic wages. 

From January 1961 the management will revjse 
the scales of annual incremt:nts as below-

Unskilled .. 
Semi-skilled (A) 
Semi-skilled (B) 

0·09 nP. per day. 
0·12 nP. per day. 
0·12 nP. per day. 

Effective from 1-1-61 
(I ) Refinery Operators-

Rs. 175-S-190. 
(2) Ist Class Boiler Attendents

Rs. 16()-5-175. 
(3) Fitter cum-operator

Rs. I 5()-5-165. 
( 4) Second Wireman

Rs. 15()-5-165. 
(S) Second Class Bioler Attendent-

Each one will get Rs. 10 first increment and 
sub'iequent increment of Rs. 5 each year 
till they reach maximum grade of Rs. I SO. 

(6) Fitters-
Those who are getting below Rs. 136 will get 

initial Rs. I 0 and subsequent Rs. S per 
J·ear tiiJ they rt:ach the grade of Rs. 151). 

(7) General Fitter-
Rs. 135-S-150. 

(8) Assistant Fitters-
Initial increment of Rs. I 0 and the sub

sequent increment of Rs. 5 per year till 
they reach final grade of Rs. 130. 

(9) Assistant to Refinery Operators-
Rs. 9()-3-99. 

(4) 

For Daily rated staff at Sewri Factory from 
J.J0-58. At the rate of 1·9 pies per day 
for rise of each point in the cost of living 
Index number above I 05 nnd up to 325. 

If index goes above 325 the following per
centage increase of existing D. A. is to be 
given as below :-
32S to 335 . . S percent, 
336 to 350 . . 7t per cent, 
351 and above I 0 percent. 

Those daily rated employees who where 
on the roll of Sewri Factory during the 
period from 1-10-58 to 31-3-60 wiU be 
eligible for this D. A. 

Effati<•e from 1-7-60 
Existing D. A. to daily rated workmen will 

workemn will be increased by 0·8 nP. 



(I) (2) 

25 Bombay Oil Industties Pvt. 
Ltd.-(contd.) 

26 Swastik Oil Mills, Bombay .• 

27 Himatlal & Company 

28 l\1/a. Viahram Khimjl I< Co ..• 

29 Husseini & Co., Bombay •• 

30 Rajaballi I< Co. 

31 Habib Kasambhai 

32 Tin Supply Co. 

I I 8 

(3) 

(I 0) Heavy png c""lies
Rs. 112-112-115-115. 

(II) Drivcrs-
Rs. 141}-141}-145-141. 

(12) l\lubdam-
Rs. I 01}-1 01}-1 05-105. 

(13) Mazdoors-
Rs. 3-25-J-33-J-4)-3·55 p<r day. 

(14) Watchmen-
Rs. 72-75-78-89 per month. 

All workmen shall be given an ad-hoc incre
ment of Rs. 3 from 1st July 1961. 

(I) Every workman shall be paid minimum 
consolidated wage of Rs. 75 per month of 
26 da)"s. 

(2) Those already getting Rs. 75 or more shall 
be given an ad-hoc increment of Rs. 3.. 

Effect;v, from 1-9-60. 
( 1) Every workman shall he paid mtmmum 

consolidated wage of Rs. 75 per month of 
26 days. 

(2) Those who fall below the minimum shall 
be brought to the minimum of Rs. 75 per 
month. 

(3) Thosl!" who draw more than the minimum 
shall be given an increment of Rs. 5 per 
month. 

Watchman: Rs. 75 (Consolidated) from lst 
September 1960. 

E.IJ~~<tiv• from 1-9-60 
(I) Every workman shall be paid mtmmum 

consolidated wage of Rs. 75 per month. 
(2) Those who fall below the minimum shall 

be brought to the minimum of Rs. 75 per 
month. 

(3) Those who draw more than the minimum· 
shall be gi,·en an increment of Rs. 5 per 
month. 

Minimum \\"age shall be Rs. 75 per month 
(Consohdated). 

33 Ahmed Oomerbhoy Oil lllills For Permanent workmen (Daiiy Reted) 

A-2425-16-B. 

Grade ·-Purdy Unskilled Jobs-
Rs. 1·11>-Re. 0·01>-Re. 1·61 nP. 

Grade /!-Hamal, Weighingmen, Fittermen, 
Pumpmen, Swingmei-., Superheaters, and 
Grindingmen-
Rs. 1·2s" nP. Rs. 0·09-Rs. 2·00 nP. 

Shell Attendents, Neutraliser·attendents, 
Deodori.~er Atcendents, Asstt. Turners, 
Bleacher, Attend.cnce Autoclare Operators, 
Asstt. Fitters (i.e. Expeller, Fitten, Chip· 
pin~man, Mukadams-
Rs. 1·30-Re. 0·12-Rs. 2·50. 

Grade /V.-Ttrrners, Fitters, Operators, 
Bla.;kmiths, Carpenters, Wiremen, ~1otor 
Mechanics, Boiler Attendents-
Rs. 2·25--0·19-Rs. 3-75 nP. 

(Monthly Rated) 

Lorry Drivers-
Rs. 2·50-0·19-Rs. 3·75 nP. 

Cleaners-
Rs. 1·16-0·01>-Rs. 1-6; nP. 

Casual and TemporJ.:-y wo:-l;:e:-s--:or.so!idJ.t~d 
dailv waJ;tes--
Rs. 2·31 nP. 

(4) 

Fro:n 1st April 1960 the management will 
pay D. A. only to permanent office 
and Factory Peons workin~ at Wadala 
office and Factory on the basis of 90 
per cent neutralisation pU1s I 0 per cent 
increase in D. A. 

For Permanent workmen 
1·19 pies per day per point rise over and 

above 105 points (index figure August. 
1939). 
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34 Jai Bharat Oil Mills No. I 

35 The Tata Oil Mills Co. Ltd. . • 
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0) 

Effertive from 1-1-62. 

(I) Fitter (General}-
R,. 12>->-150. 

(2) Fitter (Chief)-
Rs. 14(}-)-180. 

(3) Oilman-
Rs. 8(}-}-9). 

(4) A.sstt. Oilman
Rs. 7(}-2-80. 

()) Hamal (Mukudam)
Rs. 11 (}-4-130. 

(6) Hamal (General)
Rs. 9(}-}-1 0). 

(7) Hamal (daily wa~es)
Rs. 3·2>-0·2>-4·2) nP. · 

(8) Mazdoor (daily wages)
Rs. 2·6(}-0·2(}-3-60 nP. 

(9) Watchmen-
Rs. /(}-}-9). 

Effective/rom 1-10-1960. 

For Daily rated employees at Sewri Factory

Chaq~eman Grade "A"-
Rs. 4·0(}-0·3>-Rs. 8·20 nP. 

Char~~t:eman Gnde 1'8"-
Rs. 3·)(}-0·3(}-Rs. 7·10 nP. 

Skilled Grade "C"-
Rs. 3·0(}-0·2>-Rs.-6·00 nP. 

Skilled Grade "D"-
Rs. 2·)(}-0·2(}-Rs. 4·90 nP. 

Semi.skilled Grade "E"-
Rs. 1·92-0·14-Rs. 3-60 nP. 

Unskilled 11 Grade "F"-· 
Rs. 1·6)-0·09-Rs. 2·13 nP. 

Unskilled I Grade "G"-
Rs. 1·)(}-0·07-Rs. 2·27-0·08-Rs. 2-35. 

For l\1onthfy rated Staff at Srori Factory 

Ayah, Watchman, Sravengers, Vendor Boys, 
Masa)awala-
Rs. 36-J-90. 

Overseers Power house workshop, Instrument 
Dept., ~lills Civil Engineering-
Rs. 13}-1(}-20>-12-301. 

Chief Stock and Stores checking Inspector, 
A<;stt. Stock KeeperS, Asstt. Store-keepers
Rs. 16(}-12-232-13 (last Rs. 14)-350. 

Foreman (8. and S, Automobiles, H. P. Comis.) 
Chief Time-keeper, SHft-in-charge, Opera
tor. S.E.P. & C.S.P.-
Rs. 18(}-12-276-14 (last Rs. 15)-15-
375. 

The Existin~ personnel will be allowed to reach 
Rs. 400. 

Operator-in-charge--Printing and Stores 
Making, Foreman (Boiler house, Electrical 
Mechanical}-
Rs. 20>-12-26>-1>-415. 

Issuers (Grains shop) Sweatment maker
Rs. 4(}-3-64-4-100. 

Shift-in-chf.rt!e. Watchmen, Cooks, Gardener
Rs. 5(}-4-9(}-}- I 15. 

AU,endents (Laboratory)
Rs. 65-5-10(}-7-156. 

Tracer, Plant-derks (Daily rated) Tools 
Store-keeper (DaiJy rated), Estate Super
visors. Job Chaser-
Rs. 8(}-6-1 I 6-8-I 88. 

Telephone Operator, Sewitch Board Atten
dents, Asstt. Draftsman, Compounder
Rs. 95-7-13()-1(}-230. 

Laboratory Asstt. Overseers (Canteens)
Rs. I 1}-9-20}-1(}-251. 

Stock Keeper (Raw Materials) Stock-keeper 
(Finished Products) Seeds-Godown
keep('r-
Rs. 23(}-1}-39>-2(}-4/S. 

(4) 
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36 Indian Vc~etable Products, 
Ltd., Bombay. 
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(J) ( 4) 

Effective from 1-4-61 

Daily rated worknvn. 

UnsJ..;Ued (B). Lower Grade "B" GraJe, As per Revised Textile Scale. 

38 Raj Oil 1\Iills •• 

39 Ahmed Oomerbhoy Oil Mills 

Coolles Sweepers-
Rs. 1·22-0·6--1·88-0 09-2·24. 

Unskilled (A) Higher Grade "A" Grade 
Coolies-
Rs. 1·31-0·12-2·27-0·15-2-87. 

Semi-skilled (I) Process Coolies, Brush 
Painters Asstt. Operators, Solderman, 
Cell Room Attendant, Pump Attendant, 
Oilman, Asstt. Fitter-
R>. 1·5-l--0·14-3·22-0·15-4·12. 

Semi-skilled (Il)-
Rs. 1·81-0·14-3-49-0·15-4·39. 

Skilled l\luccadam, Fitters, Operators, Boiler 
Attendants, Electrician, !\.·Iotor Driver, 
Painter, Carpenter, !\Iotor l\1echanic, 
Welder-
Rs. 2· 58--0· 20-3· 38--0· 29-5· 7G-O· 3{}-
7·20. 

Highlv Skilled Forem~~n Fitter
Rs. 3·08--0· 29-6· 27-0· 3G-8·6 7 

illonthly rated workmPn. 

Head \Vatchman-
Rs. 5{}-3-8{}-4-88. 

Watchman & Peons-
Rs. 35-2'5{}-6{}-3-72. 

Labor:ttory Attendents-
Rs. 45-3-73-5-88--6--100. 

Cleaners-
Rs. 2·31-0·2G-3'11-0·29-5-43-0·30-6·93 
(Equated to 26 days). 

Ad-hot-increase in existing c:"l5'olidated wages 
shall be git·en with effect from 1-8-63 as 
below:-

(1) Existing daily rated 1\.-IJ.le workmen
Re. 0·) I nP. per d>y. 

(2) Ex:isti nl! d.1ily rated Fem.1le workmen
Re. 0·13 nP. per d.~y. 

Now workmen will be given wages according 
to existing practi::-c: The Consolidated 
wages may b<! split up by the management 
into basic wages and D. A. separately on 
the expiry of the sculement. 

Grade/-Pure\y en..,kil1.ed Jobs
Rs. 1·16--00·06--1·65. 

Grade //-Hamal, \\'eighingman, Filtennan, 
Pumpman, Sewingman, Super-heaters, 
Grindingm:ln-
R•. 1·25-0·09-2·00. 

Grade/11-She!l Attendent, Neutralixer-
Attendent Decdorise Attendent, Asstt. 
Turners, Bleacher Attendent, Autoclave 
Operator, A.sstt. Fitter, Pipe Fitters, 
Chippingman Mubdam-
Rs. 1·50-00·12-2·50. 

Gradf!' /V-Turner, Fitter, Opi!rator Bhck
smith Carpenter, \\"ireman, ~lotor-l\'1ech1.nic, 
Sailer .4.ttendent-
Rs. 2-25-00·19-3-75. 

42 Swastik Oil l\1ills, Pratap As per :\linimum Vlages Act. 
Oil Mills. 

43 Akola Cotton Oil !'vi ills The l\1anagement agreed to pay increment at 
the r~tt: of 6 per c~nt with dfect from 
1-10-19}7 to the fr.llowin!! techni('a\8taff :
Boiler Attendents, Oilman, Fitters and 

Fireman. 

At ~he r<~:te of Rs. 1·09 pies per day per 
pomt nse over and above 103 points 
(i. e. the Index figure of 1939). 
it means it shall be on the basis of old 
.Cotton Textile Rate of Bombay. It 
IS payahle only for the days on which 
the workmen actually works. 
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STATEYI"NT SHOWING THS NAYIES OF THE CONCERNS AND PARTICL'LARS OF \'.\RIOL'S KI:\"DS 
OF LEAvE AND FESTIVAL PAID HOLIDAYS GRANTED IN THE OIL INDUSTRY 

Name of the Concern Privilege LeJ.ve Sick Leave L:.1v .~ wi ':hout 
pay 

(1) 

JNI{s. Vegetable Vitamin Foods 
Co. Pvt. Ltd., Bombay (Sr. 
No.3). 

The Mandaliya Oil Mills 
(Sr. No. 5). 

The Jai Hind Oil Mills Co. 
Ltd. (Sr. No. 9). 

Raja Oil Mills (Sr. No. 10) .. 

Premji H.uidas OilJ.VJills, Bom
bay (Sr. No. II). 

( Zl 

One month on com~ 
pletion of 11 
months' service. 
(Accumulation up 
to 90 days.) 

The Mansingka Industries, As per Factories 
• Pvt. Ltd., Pachora (Sr. Act 

No. 12). 

M/s. lmporter·Copra Crushing 
Industries Ltd .• Bombay (Sr. 
No. 13). 

Jai Hind Oil Mills Co., Bombay 
(Sr. No. 16). 

The Tata Oil Mills Co., Ltd., 
Bombay (Sr. No. 16). 

(3) 

4 

Monthly rated 'Vorkers·-
5 

(Accumulation 15). 

7 (half pay) 
(Accumulation up to 

4 years). 

(4) 

Bombay Oil Industries Pvt. 
Ltd. (Sr. No. 21 ). 

20 
(Accumulation 

40 days). 

The Tata Oil Mills Co., Ltd. 
(Sr. No. 22). 

Jai Hind Oil Mills (Sr. No. 25) 

Himatlal & Company (Sr. No. 27) 

Vishram Khimji & Co. (Sr. 
No. 28). 

M/s. Husseini& Co. (Sr. No. 29) 

Rajabulli & Co. (Sr. No. 30) · ·. 

Habib Kasambhai (Sr. No. 31) 

Tin Supply Co. (Sr. No. 32) 

Ahmed Oomerbhoy Oil Mills 
(Sr. No. 33). 

Accumulation up to 21 days on 
full pay to all monthly rated 
employees covered by E. S. 
I. Scheme and those not 
covered will be allowed to 
accumulate up to 42 days on 
half pay or 21 days on full 
pay. Thi~ change will have 
effect from 1·1·60 in 
Sewree Factory and in Head 
Office in Bombay from 
1-4-60. 

6 (with wages in a year). 
(Accumulation up to 
24 days). 

As available under 
statutory provi· 
sions p/ur 6 d'ys. 

6 (with full pay in a 
year). (Accumulation 
up to 24 days). 

6 .(with full wages in 
a year). (Accumulation 
for 24 days). 

6 (with full wages in 
a year). (Accumulation 
for 24 days). 

6 (with full wage.." in a 
year). (Accumulation for 
24 days). 

7 
(With pay). 

10 

7 

15 

C.lSual LeJ\·e. 

(S) 

5 
(With pay) 

5 

4 

7 

7 

7 
(with pay) 

4 (with pay) 

7 
(With pay). 

Festival 
Holidays 

(6) 

4 

5 

5 

3 

As per Govt. 
employees. 

5 

10 

6 

6 

6 

6 

6 

6 

4 



(1) (2) 

J•i Bharat Oil !\!ills Ko. I (Sr. 
No. 34). 

lndi;m Yegetable Products According to 
Ltd. (Sr. No. 37). Factories Act. 

Ahmed Oomerbhoy Oil l\Iills According to 
(Sr. No. 39). Factories Act. 

Sonawala Industries Pvt. Ltd. 
(Sr. No. 40). 

20 

i22 

STATEMENT-cont. 

(3) (4) 

According to Employees 15 
State Insurance Act. (Accumulation 

up to 30 days). 

(5) 

5 

7 
(With pay). 

(6) 

6 

4 

Akola Cotton Oil 1\lills (Sr. 2 additional. 
No. 43). 

STATE:\IE"T SHOWI:<:G THE NAMES OF CO::-ICERNS AND VARIOUS KINDS OF THE GRATUITY 
GRANTED IN THE OIL INDUSTRY 

Gratuity payaole on (in tenns of number of days'/months/weeks/ or wages) for each ye-ar of ~etvice-

Name of Concern and Death or On termination of On Resi~nation from On voluntary Retirement Maximum 
Sr. No. in the list Disability senice after--. service after- after- Gratuity 

(Phys•cal Payable 
or Mental) 

I 0 yean 15 years 10 years 15 years 20 years 5 years I 0 years 15 years 5 years 

(I) (2) 3(a) 3 (b) 3 (c) 4 (a) 4(b) 4 (c) 5 (a) 5 (b) 5 (c) (6) 

Mandai iva Oil :!\I ills, i Mths. 
Bombay (Sr. No. 6). 

i Mth. iMth. i Mth. i Mth. 10 Mths. 

Jai Hind Oiii\Iills Co., 2 weeks 1 week's 2 weeks 2 wreks 12 Mths. 
Bombay (Sr. No. 14). · · total wages 

per year of 
sen.-ice 
for more 
than 7 
years but 
less than 
10 years. 

Bombay Oil Industries 10 days 7 days 7 days and 7 dayo 10 days 10 Mths. 
(Sr. No. 25). and 10 days 10 tlays 

after 20 after 20 
yean. yean. 

Ahmed Oomerbhoi Oil i Mth. i Mth. i !lith. 15 Mths. 
Mills (Sr. No. 33). 

Ahmed Oomerbhoy Oil 13 days After 20 19! days 390 days. 
Millo (Sr. No. 39). yea111. 
Sonawala Industries Pvt. 15 days 10 dayo 15 days IO days 15 days 10 days 15 daya 15 Mths. 

Ltd. (Sr. Ko. 40) 

SOAP 

The Committee adopted the same definition for this industry which was adopted by the previOUS 
Norms Committee. · The definition is as follows :-

"Manufacturing of Soap and other Washing and Cleaning Compounds." 
During the relevant period the Committee examined 13 cases (I Award, 10 Settlements under the 

I. D. Act, 1947 and 2 under the Central Provinces and Berar Industrial Disputes and Settlement Act, 
1947). The diYision-wise break up of these 13 cases is as below :-

Division Award Agreements 

(I) 
Bombay 
Po on a 
Kagpur .. 
Aurangabad 

Total 

(2) 
I 

Si:ttlements 
(3) 
9 
I 
2 

12 
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The following list gives the names of the concerns and the references to which these Awards and 
Settlements refer :-

Serial Name of the Concern Reference 
No. 

(I) (2) (3) 

AWARD Date and page of M. G. G., Part 1-L 
Bombay Division 

Mfs. New Era Soap Works, Bombay 29-11-64. ( 4028-4031 ). 

SETTLEi\IENTS. Dt. of Settlements/ Agreements and Sec. 
of the I. D. Act, 1947 or C. P. B. I. 

Bombay Division 
D. & S. Act, 1947. 

2 Mfs. Hindustan Lever Ltd., Bombay 14-9-59. 12 (3). 
3 Mfs. Glldrej Soaps Pvt. Ltd., Bombay 28-10-59, 2 (P). 
4 Mfs. Hindustan Lever Ltd., Bombay 9-1-60, 2 (P). 
5 Mf s. Godrej Soaps Pvt. Ltd., Bombay 28-7-61, 2 (P). 
6 Mfs. E. S. Patanwala and Co., Bombay 23-1-62, 2 (P). 
7 The Bombay Soap Factory, Bombay 2-2-62, 2 (P). 
8 Mfs. Diana Soap Factory, Bombay 19-4-62. 12 (3). 
9 Mfs. Scientific Soap Works, Bombay 8-8-62, 12 (3 ). 

10 The Bombay Soap Factory, Bombay 3-2-63, 2 (P). 

Poona Division 

II Mfs. Amar Soap Factory, Satara .. 4-12-63, 2 (P). 

Na~pur Division 

12 Mjs. Manohar Soap Works, Nagpur 4-9-57, C. P. and B. I. D. & S. Act, 1947. 
13 Mfs. Nutan Prakash Soap Factory, Nagpur 16-8-62, C. P. and B. I. D. & S. Act, 1947. 

WAGES AND DEARNESS ALLOWANCE 

The Committee examined 8 cases in which the question of wages and dearness allowance was involved. 
Out of these in 4 cases only wages were dealt with, while in 2 cases both wage and dearness allowance 
were considered. Ad hcc increase and increments were granted in the remaining two cases. 

A statement showing the names of the 8 concerns wherein wages and dearness allowance are agreed 
is attached herewith. 

ALLOWANCES 

Actin~ allowance : 

In Mjs. Hindustan Lever Ltd., Bombay (S. No. 2), acting allowance was paid to a monthly paid em
ployee who acted in a higher grade for a period of 7 days or more at the rate of the difference between 
his existing salary and minimum salary of the higher g~ade. In case; an employee fro.m non-management 
was required to act on the management staff he was entitled to be patd an amount equtvalent to two incre
ments in the scale of higher grade than his own grade. 

In Mjs. E. S. Patanwala and Co., Bombay (S. No.6), the em_Ployee is entitled ~o be paid 50 per cent 
of difference between his existing wages and that of the employee m whose place he ts posted if he worked 
for more than 13 days. 

Meal allowance : 

In M/s. Hindustan Lever Ltd., Bombay (S. No. 2 and 4), this allowance is granted as follows!

(a) For hourly rated 'C' and 'F' Grades, Monthly rated Sepoy's and Watch and}Rs.l·SO p. d. 
Ward Staff. 
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(b) For monthly rated clerical and technical, car dirvers and hourly-rated 'I' 
grade and upwards .. 

(c) For working beyond 8-30 p.m. on any day and beyond 2-00 p.m. on Saturday 
(d) For working during lunch hour on working day-

Clerical 
Drivers and other staff 

Job allowance : 

Rs. 

2·00 p. d. 
1·50 p. d. 

2·00 per meal. 
1·50 per meal. 

In l\1/s. Hindustan Le\·er Ltd., Bombay (S. Nos. 2 and 4), this allowance is paid as follows :-
(a) Cpcountry Van Salesman, Cinema Van Operators and Propagandists Rs. 60 p.m. 
(b) Drivers, Sen·icemen and Cooks attached to Sales and Propaganda Van Rs. 15 p.m. 

This allowance is taken into account for the purposes of calculation of provident fund and Bonus. 

Out-Door allowance : 
In :'11/s. E. S. Patanwala and Co. (S. No.6), workmen are paid Re. 0·50 per day for being on outside 

duty during rest inten·al. 

Kit allowance : 
In :\I 's. Hindustan Lever Ltd., Bombay (S. Nos. 2 and 4) the permanent employees are paid this 

allowance for purchasing travelling kits in January every year at the following rates:-

(a) Salesmen (all categories), Propagandists, Trade mark Investigators, Market 
Research Investigators and Supervisors 

(b) Sales and Propaganda Van drivers, Servicemen and Cooks 

Travellin~ allowance : 

Rs. 

75 per year. 
37·50 per year. 

In 1\Ijs. E. S. Patanwala and Co. (S. No. 6), workmen are paid actual railway fare from their residence 
to Byculla, Reay Road or Ghatkopar, as the case may be. 

In 1\I,'s. Amar Soap Factory, Satara (S. No. II), this allowance is paid as below:

(a) Salesman, Driver 
(b) Cleaner 

Night shift allowance : 

Rs. 
1·75 per day. 
0·75 per day. 

In l\1/s. E. S. Patanwala and Co. (S. No. 6),' workmen who are transferred to Night Shift are paid 
15 Ps. per day. 

LEAVE 
A statement showing the names of 9 concerns wherein various kinds of leaves that were noticed by 

the Committee is attached herewith. 

Privile~e Leave : 
The committee noted 3 cases in whi~h this leave is given. 
In 1\Ijs. Hindustan Lever Ltd. (S. No.2), leave is given as below:-

Field Force (confirmed)_ . . . . . : 30 days (~ccum_ulation up to 60 days). 
Market Research Investigators and Supervisors 30 days (mclus1ve of weekly offs and 

holidays) (Accumulation up to 90 days). 
In 1\lfs. Bombay Soap Factory (S. No. 10), it is given as per the Factories Act, 1948. In the case of 

workmen who have put in less than 240 days but more than 200 days it is given at the rate of one day for 
30 days of actual work. 

In 1\I's. Amar Soap Factory, Satara (S. No. II), it is given at the rate of 21 days per year and accumu
lation is allowed up to 42 days. 

Sick Leave: 
During the relevant period, 2 cases were noticed wherein this leave is given. 
In the 1\11 s. Bombay Soap Factory (S. No. I 0), it is regulated as per the provisions of the Employee's 

State Insurance Act, 1948. 
In the :\1, s. Amar Soap Factory, Satara (S. No. II), it is given at the rate of 4 days per year. 
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Maternity Leave : 

In Mfs. Hindustan Lever Ltd. (S. No. 2), 12 weeks are given of which 6 weeks are to be given prior 
to date of delivery and 6 weeks thereafter, on half basic pay plus half dearness allowance. 

Leave without pay: 

In Mfs. E. S. Patanwala and Co. (S. No. 6), this leave is allowed up to 15 days and can be suffixed to 
Privilege leave. 

In Mfs. Bombay Soap Factory (S. No. 10), the management agreed to consider deserving cases sym· 
pathetically. 

Casual Leave : 

During the relevant period 6 cases came to notice in which this leave has been considered. Leave 
was granted as follows :-

3 days .. 
4 days .. 

In 2 cases. 
In 3 cases. 

In the Mfs. New Era Soap Works (S. No. I), casual-cum-sick leave was granted up to 10 days. 

Festival Holidays : 

There were 7 cases which came to the notice of the Committee in which festival holidays were granted 
as follows :-

4 days 
5 days 
6 days 
8 days 
8} days 

I 0 days 
II days 

I case 
I case. 
I case. 
I case. 
I case. 
I case. 
I case. 

The following list gives the number of concerns giving specified festival holidays :-

Rest Leave: 

26th January 
15th August 
Diwali 
Holi 

Holidays 

Maharashtra Day/1st May 
Dassra 
Ganesh Chaturthi .. 
Gandhi J ayanti 
Ramzan-Id 
Bakri-Id 
Gudi Padwa 
Mohurum .. 
Akshaya Trutiya 
Pol a 
Christmas .. 
Pitru Moksha (I/ 2 day) 

No. of 
concerns 

7 
6 
5· 
4 
4 
4 
2 
2 
I 
I 
I 
I 
I 
I 
I 
I 

In M/s. Hindustan Lever Ltd. (S. No. 2), if a member from the service staff is on duty on any night 
beyond 1·30 a.m., and continues in duty the next morning he was given the following afternoon off unless 
it falls on a Saturday. 

TRANSFER 

In Mfs. E. S. Patanwala and Co. (S. No.6), the management was authorised to transfer a workman to 
any department or section at its discretion without affecting his salary and status. 

A.-2425-17-A. 
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PE R:\L\:'\E~CY 

In ~l's. l\[anohar Soap \Yorks (S. No. 12), it was agreed that workers would be made permanent after . . one years sen·tce. 

RETfREl\fE:'o!T AGE 

In i\IIs. E. S. Patanwala and Co. (S. No. 6), the retirement age was agreed to be fixed at 58 years. 

UNIFORI\IS 

Iri 1\Ijs. E. S. Patanwala and Co. (S. No.6), Boilerman, Boiler Attendents, Driver, Peons and Watch
men were given 2 pairs of uniforms. 

In 1\I/s. Nutan Prakash Soap Works (S. No. 13), every employee was given one baniyan and half pant 
every year. 

CO:.\IPENSA TION 

In l\Ifs. Hindustan Lever Ltd. (S. No. 2), it was agreed that employees not coming within the scope 
of Employees State Insurance Act, and Workmens' Compensation Act, like Trade JJfarks Jnustigators 
who got disabled as a result of an accident arising out of and during the course of employment would be 
paid compensation. 

In 1\Ifs. 1\Ianohar Soap Works (S. No. 12), the employer agreed to grant medical-aid to workers suffe
ring any injury while on duty. 

LE.\VE PASSES (CARDS) 

In !\Ifs. Bombay Soap Factory (S. No. 7), the management agreed to give to the workmen going on 
long leave, a card indicating therein the period of leave and date of resumption on duty. 

PROVIDENT FU~D 

In !\Ifs. E. S. Patanwala and Co. (S. No. 6), it was agreed to continue contributory Provident Fund 
at the rate of 6} per cent of the total con~olidated earnings excluding outdoor and tra,·elling allowance. 

In 1\Ifs. Bombay Soap Factory (S. No. 1 0), it was agreed to regulate the scheme as per Employees' 
PrO\·ident Funds Act, 1952. 

GRATUITY 

There were only 4 cases which were noticed where in gratuity schemes were agreed to. A consolidated 
Statement showing gratuity payable etc., is attached herewith. 

STATDIE~T SH0\\'11'\G THE NAMES OF THE CONCER:\S 'YJ-!EREIN "'AGES AND DEARNESS ALLOWAKCE 
ARE GIVEN IN THE SOAP 1:\DlJSTRY 

Serial 
No. in 
Index 

(!) 

N arne of Concern 

(2) 

M 1s. New Era Soap \\'orks, 
Bombay. 

2 Hindustan Lever (Commer
cial Offices), Bombay. 

A-2425-17-B. 

\Yages 

Ol 

Effective from 1•2a64. 

(I) Those getting below Rs. 75 p.m. shall be 
brought to the minimum of Rs. 80 p.m. 

(2) Those getting Rs. 75 and above but below 
Rs. 90 shall be gin~n an increment of Rs. I 0 
per month. 

(3) In addition, an ann113l increment to every 
workman of Rs. S shall be given in January 
I 0 6) and January 1966. 

Effertivefrom l-10-19Sg, 

Sweepe-rs and Codies
Rs. 48-2·50-85·10. 

(Note.- In Yiew of the reduction of working 
hours from 48 to 42 per week, the abo,·e 
scale is introduced). 

Sen·icemen in the Godown doing packing 
brushing with already cut stencils checking 
nailint! and straping-- · 
Rs. 50-2·50-87·50. 
(To work for 48 hours a week). 

Dearness Allowance 

( 4) 



(2) 

3 Godrej Soaps Pvt. 
Bombay. 
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(3) 

Ltd.~ The management wil1, subject to its capacity to 
pay, give regular increament to its staff 
from 1-J -1960. 

( l) 

6 r-.'l,fs. E. S. Patanwala and Co., 
Bombay. 

Effecti"e from 1-11-196/ For permanent workers onlv 

(A) Unskilled From 1-11-61 

8 Diana Soap Co., Bombay •• 

9 Scientific Soap \Vorks, Bombay 

10 The Bombay Soap Factory, 
Bombay. 

(a) Peons, 1\Iazdoors, "'atchmen, Packers, 
Sweepers- From 1-11-62 
Rs. 3(}-2-54. 

(b) \Yorkers working in Soap Bhatty and From 1-11-63 
attending loading and unloading work-
Rs. 32-2-60. 

(B) Semi-skilleri- . 
Rs. 38-3-80. 

(C) Skilled-
Mukadams, Hea\'y Drivers, Carpenters, Elec

tricians, Boilt:rmen-
Rs. 6(}-4·5(}-105-5-130. 

(D) Acting l\lukadams and Car Drivers
Rs. 38-3·5(}-66-4-86-4·50-95. 

Following categories will have Consolidated 
Vtt' ages as he low :-

Asstt. SuperYisors-
Rs. 155-5-215. 

Badli \Vorkers
Rs. 3·20 per day. 

Temporary Workers
Rs. 2·60 per day. 

Effeclit~ from 1-1-1961. 

Some workers get a rise of Re. 0·63 and 
some get a rise of Re. 0·50 in their 
daily wages. This increase shall be distri
buted in basic wages and D. A. so that D. A. 
shall be Re. 1·50 nP. per day. Every 
worker will get increment of Re. 0·07 
each year for 3 years from 1st April 1963. 

Effective from 1-8-1962. 

Unskilled-
Rs. 2·65-0·1 0 nP.-Rs. 3·05 per day. 

Semi-skilled-
Rs. 3·10-0·15 nP. -Rs. 3·85 per day. 

Skilled-
Rs. 4·0(}-0·20nP.-Rs.5·00 per day. 

Driver-
Rs. II (}-5-130. 

(Note.-Persons appointed after 1-E!-1962 
will be paid consolidated wage of Rs. 2· 31 per 
dav for the first six months and thereafter 
at ·Rs. 2·50 per day. After Completion of 
one vear's continuous sen ice he wiH be 
treatCO as an unskilled workman and 
paid accordingly.) 

Effectit•e from 1-1-1963. 

For Permanent Workmm 
Unskilled-:\.Iaz.door, Hdper, \Yat~hmcn, 

Soap Stamper, Soap Packer-
Rs. 2·5(}-0·08-2·9(}-0·1(}-3·1(}-0·12-
3·34 (Consolidated wages). 

Semi-skilled-Telpaniwalla (Expeller) Fitter
man, Stitcher Operator, (Refinery), Asstt. 
\\"elder, Mukadam-
Rs. 2-90-0·12-3·5(}-0·15-3·8(}-0·2(}-
4·20. 

Skilled 11-Expeller Fitter, General Fitter, 
Bhattiwala-
Rs. 3·25-0·15-4·0(}-0·20-4·4(}-0·25-
4·90. 

Skilled 1-Boiler Attendant, ''"ireman, Opera
tor {solvant plant)-
Rs. 3-75-0·2(}-4-75-0·25-6·00. 

90 per cent of Revised 
Textile Scale. 

9S per cent of Revised 
Textile Scale. 

Full Revised Te~tile 
scale. 

Rc. 1·50 nP. per day. 
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(3) 

Non·permanent workmen working as appren
tices in different categories will be paid as 
below:-

Period of 
Category appren- Rate per day 

tice-ship 

(I) (2) (3) 
Unskilled 

Semi-skilled 

Skilled II .. 

Skilled I 

9 months (Rs. 2·00 for the first 6 months. 
L Rs. 2· 25 for the next 3 months. 

IS months {Rs. 2· 25 for the first 6months. 
Rs. 2·50 for the next 6 months. 
Rs. 2· 75 for the next 3 months. 

{

Rs. 2· 50 for the first 6 months. 
18 months Rs. 2· 75 for the next 6 months. 

Rs. 3·00 for the next 6 months. 

{ 

Rs. 2· 75 for the first 6 months. 
24 months Rs. 3·00 for the next 6 months. 

Rs. 3· 25 for the next 6 months. 
LRs. 3·50 for the next 6 months. 

II Amar Soap Factory • Sa tara Consolidated Wages 
Accountant, Motor Driver

R•. 7()-4-90. 
Salesman, Soap Cutter

P•. 5(}-3-65. 
Packer, Bhattiwala, Pressman

Rs. 5(}-3-65. 
Asstt. Packer, Cleaner, Watchman

Rs. 3(}-2-40. 
Apprentice-

R•. 2(}-2-30. 

(4) 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS OF VARIOUS KINDS OF 
LEAVE A:\D FESTIVAL/PAID HOLIDAYS GRA.."'TED IN"SOAP" INDUSTRY 

Serial 
No. in NameofConcem 
Index 

(I) (2) 

1\t rs. New Era Soap 
\Vorks. 

2 l\1.'s. Hindu s t a n 
Lever Ltd. 

6 ~1.'s. E. S. Patanwala 
and Company. 

8 M Is. Diana Soap 
'Works. 

9 l\1/s. Scientific Soap 
\'Vorks. 

10 The Bombay Soap 
Factory. 

11 Amar Soap Factory, 
Sa tara. 

12 Manohar S o a p 
\\:orks. 

13 Xutan Pr.1~a:.h So::.p 
Factory. 

(da) s) 
(3) 

For Field Force(con
firmed) 30 days. 

(Accumulation 
60 days.) 

Market Research In
vestigcnors and 
Supervisors. 30 
days (inclusive of 
weekly offs and 
Holidays.) 

Accum\llation 90 days. 

As per Factories Act, 
1948. 

For those who have 
put in less than 240 
days but more than 
200 days one day 
for 30 days of 
actual work. 

21 (AccumH!ation 
42). 

Sick leave 

(days) 
( 4) 

As per Emp
loyees' State 
Insurance 
Act. 

4 

Maternity 
leave 
(days) 

( 5) 

6 weeks prior 
to date of 
deli\·ery and 

6weeks 
thereafter on 
half basic 
p~s plus half 
d.a. 

Leave with
out pay 
(days) 

(6) 

15 

At the discre
tion of the 
management. 

Casual leave 

(days) 
(7) 

10 

4 

3 

3 

4 

4 

Festival/ 
paid 

Holidays 
(days) 

(8) 

6 

;o 

5 

4 

8 

II 

8j 



STATEMENT SHOWING THE NAMES OF THE CONCERNS AND VARIOUS KINDS OF GRATUITY GRANTED IN THE" SOAP" INDUSTRY 

Gratuity payable in terms of number of days/months/weeks wages for each year of service 

r----------------------------------------~------------------------------------~ Death or disability On termination of service after On resigntion from service after On voluntary retirement aftet N arne of concern 
and Serial number 

in the index 
(Physical or mental) compelition of completion of comapletion of 
while in employment r ------, 

5 years I 0 years 15 years 5 years I 0 years ' S years 5 years I 0 years 15 years 

(I) 

M/s. Godrej Soaps Pvt. Ltd., .. 
(S. No.3) 

M/s. E. S. Patanwala and Co .•. 
(S. No.6) 

M Is. Scientific Soap Works 
(S. No.9) 

Bombay Soap Factory 
(S. No. 10) 

(2) 

3 I 4 months basic 
salary 

15 days basic wages .. 

6 days consolldated .. 
wages 

I 0 days wages 

3 (a) 

3/4months 
basic salary. 

3 (b) 

15 days 
basic wage. 

3 (c) 4 (a) 

15 days 
basic wage. 

4 (b) 4 (c) 

3/4 months 
basic 
salary. 

5 (a) 

15 days 
basic 
wage 

5 (b) 5 (c) 

3/4 months 
basic salary. 

Maximum gra..
tnity payable 

(6) 

15 months .. 

IS months .• 

Not mention
ed. 

10 months. 

Remarks 

(7) 

~ 
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RUBBER 
The Committee has adopted the same definition for this industry which was adopted by the previous 

';\arms' Committee. The definition is as follows :-
" :\lanufacturing of Tyres, Tubes, Rubber Foot-wears, Rubber Goods used for industrial purpose 

and all kinds of other Rubber products including Rubber Rain-coats." 

The Committee examined 25 Awards (21 published and 4 unpublished) and 27 settlements in respect 
of this industry. 

The division-wise break-up of the Awards and Settlements is as follows:-

Poona .. 
Xagpur 

Aurangabad 

Divisicn 

(I) 

Total 

Awards 

(2) 

23 

25 

Settlements/ Total 
Agreements 

(3) ( 4) 

23 46 
4 6 

27 52 
---

The following is the list of Awards and Agreements/Settlements examined :-

Serial 
1\o 

(I) 

Name of the Ccncems 

(2) 

AWARDS 

Bombay Dh·ision 

The Firestone Tyre and Rubber Co. Of India Pvt. Ltd., Bombay 

2 The International Tyre Service Pvt. Ltd., Bombay 

3 J\1/s. Goodyear Tyre and Rubber Co. of India Pvt. Ltd., Bombay 

4 The Pioneer Rubber 1\Iills, (Bombay) Pvt. Ltd., Bombay .. 

5 The Oriental Rubber Industries Pvt. Ltd .. Bombay 

6 The Indian Tyre and Rubber Co. (India) Pvt. Ltd., Bombay 

7 The Dunlop Rubber Co. (India) Ltd .• Bombay 

8 The Korula Rubber Co. Pvt. Ltd., Bombay 

9 The Oriental Rubber Industries Pvt. Ltd., Bombay 

10 The Firestone Tyre and Rubber Co. of India Pvt. Ltd., Bombay •. 

1 I The Firestone Tyre and Rubber Co. of India Pvt. Ltd., Boinbay •. 

12 The Goodyear India Ltd., Bombay •• 

13 The lnternationfll Tyre Service Pvt. Ltd., Bombay 

14 ~1/s. Premier Rubber and Cable Industries, Bombay 

15 ?\f 's. Goodyear India Ltd., Bombay 

16 The International Rubber and General Industries Ltd., Bombay 

17 ::\1/ .... Korula Rubber Co. Pvt. Ltd., Bombay .. 

18 :\f.'s. Oriental Rubber Industries Pn. Ltd., Bombay 

19 ::\l,'s. Raval Rubber "~orks, Bombay .. 

20 Pioneer Rubber ~tills, {Bombay) P\·t. Ltd., Bombay 

21 J\1/s. Korula Rubber \\-'arks, Pvt. Ltd., Bombay 

22 \\'ater proof Corpn, P\·t. Ltd., Bombay 

23 ~I.'s. ~irmal Rubber and Boards Pvt. Ltd., Bombay 

Reference 

(3) 

DateandPageNo. oj lv!. G. G.,Partl·L 

15-1 0- 1959 ( 4532-4533). 

29-2-1%0 (Unpublished). 

12-5- 1960 ( 17-24). 

15-6-1960 (Unpublished). 

17-11-1960 (2891-2894). 

4-1-1961 (Unpublished). 

1-3-1961 (l:npublished). 

18-5-1961 (Unpublished). 

5-10-1961 (2425-2426). 

30-8-1962 (3545-3568). 

29-11-1962 ( 4822-4828). 

7-11-1963 (3578-3583). 

7-11-1963 (3589-3596). 

2-l-1064(12-13). 

20-8-1964 (561-569). 

20-8-1964 (2755-2761). 

3-9- 1964 (3004-8). 

22-10-1964 (3655-58). 

13-1-1960 ( 127-130). 

9-6-1966 ( 1765-1768). 

22-9-1966 (2964-2969). 

16-11-1967 (4718-4721). 

30-11-1967 ( 4981-4982). 



(I) (2) 

Poona Division 

24 The Swastik Rubber Products Ltd., Kirkee, Poona 

25 rYI/s. Swastik Rubber Products Ltd., Kirkee, Poona 

SETTLEMENTS 

Bombay Division 

26 Premier Rubber and Cable Industries, Bombay 

27 Modak Rubber Products Pvt. Ltd., Bombay 

28 M/s. Korula Rubber Co. Pvt. Ltd., Bombay 

29 Premier Rubber and Cable Industries, Bombay 

30 The Cosmos India Rubber Works Pvt. Ltd., Bombay 

31 Modak Rubber Products Pvt. Ltd., Bombay 

32 Navbharat Rubber Industries, Bombay 

33 Carona Sahu Co. Pvt. Ltd., Bombay 

34 \Vaterproof Corporation, Bombay 

35 Purohit Rubber Works, Bombay 

36 Imperial Tyre and Rubber Co. Pvt. Ltd., Bombay 

37 Rawal Rubber Works (India) Pvt. Ltd., Bombay 

38 India Tyre and Rubber Co. Pvt. Ltd., Bombay 

39 Modak Rubber Products, Bombay 

40 Basant Rubber Factory (Pvt.) Ltd., Bombay 

41 M/s. Cosmos India Rubber Works, (Pvt.) Ltd., Bombay 

42 Modak Rubber Products Pvt. Ltd., Bombay 

43 lnarco Limited, Bombay 

44 Modak Rubber Products Pvt. Ltd., Bombay 

45 Polyter Industries, Bombay 

46 Ceat Tyres of India Ltd" Bombay 

47 Ceat Tyres of India Ltd., Bombay 

48 M/s. Purohit Rubber Works, Bombay 

Poona Division 

49 Swastik Rubber Products Ltd., Poona 

50 Swastik Rubber Products Ltd., Poona 

51 Swastik Rubber Products Ltd., Poona 

52 Swastik Rubber Products Ltd., Poona 
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(3) 

Date and page No. rf M.G.G., Part l·L--cont. 

23-7-1950 (3251-3264). 

26-1- 1961 ( 295-296). 

Date of Settlemeuts / .4~reemetrts attd 
Sec. of I. D. Act, 1947. 

17-4-1959, 2(P). 

29-8-1959, 2 (P). 

4-12-1959, 12(3). 

25-1-1960, 2 (P). 

24-3-1960, 12 (3). 

31-3-1960, 2 (P). 

2-7-1960, 2 (P). 

26-9-1960, 2 (P). 

26-9- 1960, 12 (3). 

26-9-1960, 12 (3). 

26-10-1960, 2 (P). 

26-12- 1960, 12 (3). 

11-1-1961,12(3). 

8-1-1962, 2 (P). 

10-1-1962,12(3). 

6-6-1962, 2 (P). 

22-8-1962, 2 (P). 

I 8-9-1962, 2 (P). 

22-12-1962, 2 (P). 

31-5-1963, 2(P). 

11-6-1963, 2 (P). 

29-8-1963, 2 (P). 

10-10-1963, 2(P). 

14-2-1961, 2(P). 

9-6-1962, 2 (P), 

1-1-1963,2 (P). 

10-4-1963,2 (P), 

WAGES A~D DEARNESS ALLO\VA~CE 

The question of Wages and Dear_ness Allowance wa~ inv?lved in 37 cases. Out of, these 6 cases 
dealt with Dearness Allowance only, Wage scales were revised m 9 cases, both Dearness A.lowance and 
revision of wages were granted in 18 cases and ad-~oc increase !n wageo is granted in 4 cases. A statement 
showing wages, dearness allowance, etc., decided m 37 cases Is attached herewith. 

It may be mentioned here that _this industry is a scheduled industry under the 1\Iinimun:t Wages 
Act, 1948. The Minimum Wages m this mdustry have been fixed, vzde Government Notification, 
Industries and Labour Department, No. MWA-5562-Lab-III, dated 30th Apnl 1964. 
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Adjustment of wages 

The adjustment of wages in revised scales was done according to the following rules :-
(a) Workers, whose existing wages are less than the minimum of the revised wage scales shall be 

given the minimum of the revised scales. 
(b) If his existing wage is more than the minimum of the revised scale but not a stage in the revised 

scale, it shall be stepped up to the next higher stage in the scale. 
(c) No workman shall be adversely affected due to the adjustment in the revised wage scales. 

Adjustment 1 Service Increment 

Service increments after adjustments were given in 6cases (Sr. Nos. 5, 8, I 0, 24, 30 and 43) as follows:-
Length of Service Number of increments 

(a) Less than one year 
(b) More than one year up to 5 years 
(c) Above 7 years 

Dearness Allowance 

No increment. 
One increment. 
Two increments. 

In the Firestone Tyre & Rubber Co. of India Pvt. Ltd., Bombay (Sr. No. 10) the existing rate of 
Dearness Allowance paid to all factory workmen is at the uniform rate at the Revised Textile Scale. The 
Tribunal observed that the Textile Scale only neutralises the rise in the Cost of Living of the lowest category 
only. In their opinion the Dearness Allowance needed to be revised so as to provide some increases 
in the higher slabs. The recent trend in the case of flourishing concerns towards dearness allowance 
is according to slab system for factory workers also. An additional circumstances that has to be borne 
in mind in the case of this concern is that a large proportion of workers have had their basic wages on the 
straight piece-rate system providing for adequate differentials in the base rate and providing earnings 
at a higher rate than for time-rated workmen. A piece-rated workman may, therefore, earn basic wages 
in a particular month by working hard but it does not mean that the standard of living had changed so as 
to require a proportionate increase in the Dearness Allowance also. 

LEAVE 

A statement showing the names of the 25 concerns wherein various kinds of leaves were awarded or 
agreed is attached. 

Privilege Leave 

There were only 4 cases wherein the question of privilege leave was allowed at the following rates :-
As per the Factories Act, 1948 2 cases (Sr. Nos. 4 I, 47). 
21 days in a year . . I case (Sr. No. 47). 
I day for every 15 days work I case (Sr. No. 13). 
28 days in a year • • I case (Sr. No. 3). 

The accumulation of privilege leave was allowed in 2 cases as follows :-
40 days I case. 
56 days I case. 

Sick Leave 

In the Goodyear India Ltd., Bomb-~y (Sr~ No; I 2) while rejecting the demand for accumulation 
of present sick leave beyond 42 days the Tribunal observed that most of the ailments can be cured in 42 
days. Therefore accumulation of sick leave to the extent of 42 days does not appear to be inadequate. 
If a person is not able to get well in 42 days, because his ailment is chronic he is not likely to get cured 
in 60 days. The demand that the company should be compelled to give sick leave without production 
of certificate from a competent medical practitioner was rejected being untenable and unreasonable. 

In M/s. Korula Rubber Works Pvt. Ltd., Bombay (Sr. No. 21) the workmen who are not covered 
by the E. S. I. Scheme are granted I 0 days sick leave in a year with full pay and it is allowed to be accu
mulated up to 30 days. Those who are covered by the E. S. I. Scheme are given 7 days with half pay. 

In Mfs. Waterproof Corporation Pvt. Ltd., Bombay (Sr. No. 34) 4 days sick leave in a year was 
allowed. 

In M/s. Ceat Tyres of India Ltd. (Sr. No. 47) it was agreed to give monthly rated workers 7 days 
sick leave in a year with wages with permission to accumulate it up to 42 days. 

In M/s. Swastik Rubber Products sick leave is granted at the rate of 5 days per year with permission 
to accumulate it up to I 5 days. , 
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Maternity Leave: 

In Ceat Tyres of India Ltd., Bombay (Sr. No. 47) maternity leave for eight weeks is allowed to 
married women (monthly rated) who have been in continuous employment for not less than one year, 
prior to the date of confinement. 

Leave Without Pay : 

In Mfs. Inarco Ltd., Bombay (Sr. No. 43) workers having their native place in Uttar Pradesh are 
allowed leave without pay up to one month. 

In M/s. Ceat Tyres of India Ltd., in the case of daily rated employees whose homes are situated 
at a distance of more than 48 hours travelling, it is agreed that the management in their sole discretion 
grant such leave without pay as they consider necessary to cover the period spent in travelling. In the 
case of monthly rated workmen leave without pay is left to the discretion of the management. 

Casual Leave : 

There are 13 cases in which this leave was dealt with. The leave was granted at the following 
rates:-

2 days I case. 
3 days 4 cases. 
4 days 4 cases. 
5 days 2 cases. 
7 days 2 cases. 

In 4 cases (Sr. Nos. 13, 29, 36 and 47) the workers were allowed to prefix or suffix casual leave to 
a holiday or weekly off but not to both. 

In 3 cases (Sr. Nos. 2, 32 and 35) it is not allowed to be prefixed or suffixed to any weekly off. 

In I case (Sr. No. 13) casual leave is allowed to be encashed at the end of a year in case it is not 
consumed. 

In 2 cases (Sr. Nos. 29 and 47) not more than 3 days leave at a time is allowed; in one case at (Sr. No. 36) 
not more than 2 days leave at a time is allowed. 

Festival Holidays : 

There are 21 cases in which festival holidays have been allowed. They are as below :-

3 days 4 Cases. 
4 days 5 Cases. 
5 days 2 Cases. 
6 days 6 Cases. 
7 days 2 Cases. 
Existing + 2 Cases. 

In 8 cases holidays were to be fixed in consultation with workers. In the remaining cases the fo~low
ing holidays were granted :-

A-2425-18-A. 

Name of holiday 

26th January 
15th August 
Diwali 
Maharashtra Day 
Dassera 
Holi 
Gudi Padwa 
Gujarathi New Year 
1-d 
2nd October 
Christmas 

No. of cases 

8 
7 
7 
3 
3 
3 
2 
I 
I 
I 
I 
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In 1\!,'s. Ceat Tyres of India (Sr. No. 47) by Settlement workers are gunted following types of 
leans:-

Accident Leave : 

A daily rated worker suffering injury in course of duty in the factory, will for the perioJ of his in
capacitation from work, be first required to utilise the privilege leave to his credit up to 50 per cent of such 
leave. Beyond that period he will be granted leave on half pay for the period of his incapacitation. 
\\"here the worker is permanently incapacitated from working no such leave will be granted beyond the 
period of his hospitalization. No such leave will be granted unless the period of incapacitation exceeds 
15 days and the injury is of such a nature as to require hospitalization. 

Bonus Privilege Leave : 

Daily rated workmen are to be given leave for good attendance at the following rates for actual days 
worked per calendar year at the following rates :-

275 days or more 

280 days or more 

Over 282 days 

I day. 

2 days. 

4 days. 

Such bonus leave will not be paid in cash but shall be credited to the worker's leave account. Accu
mulation of leave shall ·be allowed up to 2 years leave. 

Sports Leave: 

Workers who have had one year's service with the Company are allowed 14 days Sports Leave with 
pay and allowances for participating in recognised University, State, National, Commonwealth, Asian or 
International meets and tournaments. 

ALLOWANCES 

Officiating Allowance : 

In 1\ijs. Goodyear India Ltd., Bombay (Sr. No. 15) for officiating for fourteen days or more, worker 
is paid in addition to his normal salary, half the difference between the minimum of his basic wage and 
the minimum of the basic wage of the person in whose place he officiates. 

In Rawal Rubber Works (India) Pvt. Ltd. (Sr. No. 37) and in Ceat Tyres of India Ltd. (Sr. No. 46) 
for officiating fourteen days or more, the worker is paid at the following rates :-

(a) If his existing salary is less than the minimum of the grade in which he officiates he will be 
paid the minimum of the higher grade. 

(b) If his existing salary is more than the minimum of higher grade, he will be given the next higher 
stage in the grade. 

Lunch Allowance : 

In India Tyres & Rubber Co. (India) Pvt. Ltd. (Sr. No. 38) all workmen are paid Re. I per day as 
Lunch Allowance with effect from lst January 1961 for the days they are present excluding Saturday, 
Sundays and Holidays. 

Allowance for Cash Handling Occasionally : 

In Swastik Rubber Products Ltd. (Sr. No. 24) the clerks other than cashier who are required to 
handle large amount of cash occasionally on the pay day are paid on allowance of Rs. 3 for the work. 

Allowance for Strain of Work : 

In Swastik Rubber Products Ltd. (Sr. No. 52) with effect from lst October 1962, Drivers and 
Cleaners are paid I 0 per cent extra of their salary (basic plus Dearness Allowance) for the strain of work 
they have to undergo as and when the necessity of continuous work exists. 

Shift Allowance : 

In Ceat Tyres of India Ltd. (Sr. No. 46) all workers while working in the third shift will be paid 
5 per cent of their wages (inclusive of Dearness Allowance) as a shift allowance. 

A-2425-1~-B. 



135 

UNIFORMS 

Seven cases were noted in which uniforms were provided to the workmen. The following table 
gives details regarding provision of uniforms :-

Serial 
No. 
(1) 

Name of Concern 

(2) 

Firestone Tyre & Rubber 
Co. of India Pvt. Ltd., 
Bombay. 

19 Rawal Rubber Works, Bom
bay. 

24 Swastik Rubber Products, 
Bombay. 

30 Cosmos India Rubber Works· 
Pvt. Ltd. 

33 
43 

Carona Sahu Co. Pvt. Ltd ... 
lnarco Limited 

& Ceat Tyres of India Ltd. 46} 
47 

Occupation 

(3) 

Mechanics and Cleaners of Transpor
tation Deptt. 

Machine Operator 

·watchmen, Motor Drivers, Office 
boys, Messenger Boys, 1\Iotor Cle
ners and Canteen Boys. 

Mixing Mill Operators 

Workers in the Chemical Room. 
Watchmen 

All Workmen 
Fitters, 2 workers m Mixing Depart

ment. 

All Workers 

Description of Uniforms 

(4) 

2 sets each consisting of 
blue shirt and trouser. 

2 sets each consisting of 
pant and shirt. 

2 sets every year. 

2 shirts and 2 pants every 
year. 

2 Aprons every year. 
3 sets of uniforms every 

year. 
2 sets every year. 
2 sets every year. 

3 sets every year. 

In all the above concerns the managements agreed to arrange to get the uniforms washed once a week. 
or pay the workers adequate washing charges. 

In the Firestone Tyre & Rubber Co. of India Ltd., Bombay (Sr. No. II) the Tribunal directed that 
the management should pay to all hourly rated workmen (time and piece-rated) on the permanent roll 
of the Company on I st January 1963 and thereafter on I st January of each succeeding year, a yearly 
allowance of Rs. 65 to cover a cost of work-clothes and their washing. If this system for any reason does 
not work satisfactorily and the amount is not utilised for the purpose for which it is meant the management 
may give from I st January 1964, 3 pairs of suitable uniforms consisting of 2 pieces each every year and 
give in addition Rs. 30 per annum as washing allowance. 

In the Goodyear India Ltd. (Sr. No. 12) and In M/s. International Tyre Service Pvt. Ltd. (Sr. No. 13) 
workers who are called upon to handle material and workers working in the Packing Department or in 
Transportation Department are supplied with one overall every year or are paid Rs. I 0 per year in lieu 
thereof. 

PERMANENCY 

Six cases were noted in which permanency has been granted. In 2 cases (Sr. Nos. 26 and 30) work
men who work for a continuous period of I 00 days were made permanent. In 2 cases (Sr. Nos. 32 and 
47) workmen who had put in ISO days continuous service were made permanent. In one case (Sr. No. 13) 
workmen who work for 240 days in course of a year are deemed permanent. 

In Imperial Tyre & Rubber Co., Pvt. Ltd. (Sr. No. 36) workmen are made permanent in accordance 
with the Model Standing Orders. 

MEDICAL-AID 

In Goodyear India Ltd., Bombay (Sr. No. 12) the management gives medical-aid to the workers 
employed in their Bombay office who earn a monthly salary or wage less than Rs. 450 per 
month. The Company is to bear half the charges of the bill that would have been paid by the workers 
for treatment given to him for the ailment lasting for a period in excess of 2 days taken only from a 
qualified doctor holding a degree of the B~mbay University _or its equi~alent. ~he Company will bear 
expenses on this account up to Rs. 250 dunng one year. Th1s benefit Will be ent1tled to be accumulated 
up to Rs. 600. 
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ATTENDANCE BONUS 

In Carona Sahu Co. P\1:. Ltd. (Sr. No. 33) with effect from 1st May 1960 workmen are paid 
attendance bonus at Rs. 6· 75 per month if they work for all the working days in the month. For this 
purpose (i) " casualleaYe, with pay " for one day availed in a month in which the working days are more 
than 24 days, (2) " Annual leave with wages " availed of under the provisions of the Factories Act and 
(3) "Paid holidays" granted will be treated as days "Worked". 

GROUP ATTENDANCE BONUS 

In Carona Sahu Co. Pvt. Ltd. (Sr. No. 33) if a group of workmen which is notified by the Factory 
Manager qualify, themselves for the attendance bonus each member of the group shall be entitled to an 
additional attendance bonus at Rs. 3·37 per month. 

PRODUCTION BONUS 

The rate of production bonus is uniform for all classes of workmen at 2 nP. per percentage tncrease 
in production. DefectiYe Products are not taken into account for this purpose. 

SUPPLY OF SOAP 

In Mfs. International Tyre Service Pvt. Ltd. (Sr. No. I 3) each worker is supplied every month two 
cakes of standard soap which is unscented and of ordinary quality. 

SUPPLY OF FREE MILK AND TEA 

In Ceat Tyres of India Ltd. (Sr. No. 47) all workmen are served tea twice per shift. Workers who 
work in actual contact with Cashon Black are given 4 Ozs. of milk per head. Similarly, other workers 
certified by the Co.'s Chief Medical Officer are also given milk. 

CLASSIFICATION 

In the Swastik Rubber Products Ltd. (Sr. No. 24) the Tribunal awarded the classification in terms 
of recommendations of the assessors. 

In Mfs. Korula Rubber Co. Pvt. Ltd. (Sr. No. 28) classification of workmen was done in accordance 
with the methods elaborated in the case of Rubberrex Industries Ltd., Bombay by the Adjudicator, vide 
Reference (I. T.) No. 109 of 1949 published in the Industrial Court Reporter (March 1950, pages 352-
360). 

In Rawal Rubber Works (India) Pvt. Ltd. (Sr. No. 37) classification was done in consultation with 
the union which acted in an advisory capacity. 

PROVIDENT FUND 

In M/s. Goodyear Tyre & Rubber Co. of India Pvt. Ltd., Bombay (Sr. No. 3) the Tribunal directed 
that the rate of contribution shall be 8 per cent of the consolidated salary with effect from I st July I 960. 
The Company's contribution payable with interest is as follows:-

After 5 Completed years 50% 
After 6 do. 60% 
After 7 do. 70% 
After 8 do. 80% 
After 9 do. 90% 
After I 0 do. Full. 

GRATUITY 

In the Firestone Tyres & Rubber Co. of India Pvt. Ltd., Bombay (Sr. No. I I) the Tribunal observed 
that the Company has had a period of exceptional prosperity and there is every reason to be optimistic 
about its future. The dearness allowance forms a very large proportion of the total emoluments parti
cularly in the case of lower paid workers. The existing I 5 months' basic salary as gratuity with the 
Provident Fund at 6! per cent of the total wages does not provide an adequate retrenchment benefit. 
The Tribunal directed that the maximum should be raised to 20 years' basic wages with the provision 
that after I 5 years' service the scale should be at the rate of half month's basic wage or salary. 

In Mfs. International Tyre Service Pvt. Ltd., Bombay (Sr. No. I 3) the Tribunal amended the scheme 
according to the amendment the provision in the old scheme to the effect that "gratuity will not be paid to work
man who is entitled to receive retrenchment compensation under section 25-F of the Industrial Disputes Act, 
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1947" was deleted. Similarly, the condition that both the retirement benefits would not be given at the 
same time was deleted. 

A statement giving the details of the gratuity schemes granted in 12 concerns is attached :

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE WAGES AND DEARNESS 
ALLOWANCE GRANTED IN THE" RUBBER" INDUSTRY 

Serial Name of concern 
No. 

in Index 
(I) (2) 

2 The International TyreService 
Pvt. Ltd. 

8 The Korula Rubber Co. Pvt. 
Ltd. 

9 The Oriental Rubber Indus
tries Pvt. Ltd. 

10 The Firestone Tyre and 
Rubber Co. of India Pvt. 
Ltd. 

Wages 

(3) 

Effectiv•from 1·/1-1958 

Consolidated Wages
Unskilled-
Rs. 2·29-0·09-3·01 nP. 

Semi.skilled-
Rs. 2·93-0·13-3·97 nP. 

Skilled-
Rs. 3·47-0·16-4·59 nP. 

Effectiv• from 1-4-1960 

(I) Jr. Clerk, Typist, Bill Collector, Time
keeper-
Rs. 8~7!-153-1~205. 

(2) Asstt. Supervisor-
Rs. 110-10-17~12!-195-13-255. 

(3) Sr. Clerk, Purchase Clerk, Sal@sman, 
Store-keeper, Godown-keeper, Steno• 
grapher, Accounts Clerk-
Rs. 123-1~163-12!-213-15-275. 

( 4) Supervisor-
Rs. 14~10-17~12!-193-13-285. 

(S) General Foreman-
Rs. 20~12!-2)~13-31~2~370. 

(6) Peons and Watchmen-
Rs. 3)-2-47-3-6). 

(Head watchman will be given Rs. 10 in 
addition to the watchman's scale). 

(7) Driver-
Rs. 75-)-10~7-121. 

(Lorry driver will be given Rs. 10 in addition 
to the grade of driver). 

Effective from 1-1-1962 

(I) Intermediate Grade Clerk, Store-keepers, 
Comotist~ 
Rs. IJ0--10--170--121-193-E.B.-15-285. 

(Comptists to get machine allowance of Rs. 20). 
(2) Senior Clerk 'A'-

Rs. 20~13-32~E.B.-2~420. 
(3) Senior Clerk 'B'-

Rs. 16~12l-26~E.B.-15-365. 
(4) Senior Clerk 'C'-

Rs. 14~10-17~12!-22~E.B.-15-
325. 

Clerk-in-char~e 'A'-
Rs. 245-2~323-2)-45~E.B.-30-

600. 
Clerks-in-charge 'B'-

Rs. 23~ 13-273-E.B.-2~373-E.B.-
2)-)00. 

Clerks-in-charge 'C'-
Rs. 213-I)-32~E.B.-20-440. 

Stenogruphers-
Rs. 14~1~17~12!-22~E.B.-13-
31~E.B.-2~3)0. 

Jr. Clerks, Typists, Telephone Operators
Rs. Sl-3-10~7!-13~1!)-180-E.B. 

-12!-255. 
(Ediphone Operators to draw special allowance 

of Rs. I Sin addition). 

Dearness allowance 

(4) 

Effective from 1-5-196/ 
• Workers will get Rs. 1·62 nP. at the cost of 

Living Index 370. For every variation 
of 10 points the rate will vary by 5 nP. 

Effectwefrom 1-1-1962 

(Both for office and factory workers) 

The Tribunal modified existing Scheme as 
below:-

(Cost of Living Index 311-320) 

D. A. 
under D. A. Varia-

existing awarded tion 
scheme 

per cent per cent per cent 
First Rs. I 00 . . 70 70 5 
Second Rs. I 00 30 36 ll 
Third R,;. 100.. 30 30 I! 
Balance 30 30 1• 



(I) (2) 

10 The Firestone T)•re and 
Rubber Co. of India Pvt. 
Ltd.-cont. 

II The Firestone Tyre and 
Rubber Co. of India Pvt. 
Ltd. 
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(3) 

Stenographers-
Rs. 140-10-170-12!-220-E.B.-15-

310-E.B.-20-350. 
Head Peon-

Rs. 40->-55--E.B.-5-RS. 
Bank and Time Office Peons-

Rs. 40-2!-45-}-60-E.B.-5--75. 
1\1 essengerS-

Rs. 34-2-40-3-55-E.B.-5--70. 
Car Drivers-

Rs. 70-5-130. 
'Vatchmen-

Rs. 40-5--80. 
l\1edical Compounders-

Rs. 85--5-115-7!-160-E.B.-10-190. 
Salt Water Boys

Rs. 35-->-62. 
Store-keepers-

Rs. 130-10-170-12!-195-E.B.-15-
285. 

Jr. Store-keeper-· 
Rs. 90-7!-120-I0-150-E.B.-12i-

225. 
Time-Checker-

Rs. 75-5-100-7!-145--E.B.-10-185. 
Schedulin~ -Checkers-

Rs. 80-5-100-7!-145--E.B.-10-215. 

Wag&-scales of Time-Rated Employees. 

(4) 

(1) lnstrumentman, Electrician Fir;;t Class-
Re. 0·65--0·05-1·15. 

(2) Electrician 2nd Class, Tooll\bker
Re. 0·5(>-0·04-1·00. 

The D. A. for hourly-rated workers and th• 
piece-rated workers are awarded as 
below at Cost of Living Index 441-450 

(3) l\1achinist, Mould !\.Iachinist, \Velder
Rc. 0·4&--0·04-0·92. 

(4) :Mechanic, Pipe Fitter, Pin Venter, Physi
cal Tester, Tin Smith, Black Smith, Die
maker-
Re 0-45-0-04-0-SS. 

(5) Ca.-penter, Mason. Painter-
He. 0·42-0·0}-0· 72. , 

(6) Mould Chanj!er, Retredder
Re. 0·3')-0·03-0·69. 

' 

(7) Baker Parkins 1\-Iixer Operator, l\lill Room, 
Control Room, Steam Tender-
Re. 0· 36-0·03-0·66. 

(8) Type Cutter, Waste Controller, TyPe 
Production Checke"r-

On 1st Rs. 100 
On 2nd Rs. 100 
On 3rd Rs. 100 
On 'balance 

Re. 0·3}-0·03-0·63. 
(9) Gum Dip Batcher l\1ixer, Cement Mixer, 

Servicemen, Type Repairman, Finished 
Goods, Warehouse Checker, Type Racker
Re. 0·30-0·03-0·60. 

(10) Sewing Machine Operator, Truckers and 
Utilitymen, Power Sweeper or 1\tfover, 
Operator Pigment Botter, Power Truck 
Operator, V-Bett Inspector, Repairman
He. 0·27-0·03-0·57. 

(II) Fire Serviceman, Repair l\'laterial Packer, 
Stores Mazdoors, Blacksmith Helpers, 
Machinerv Mover and Oiler, Power-House 
Operator_:_ 
Re. 0·2(>-0·0}-0·53. 

( 12) janitor, Sweeper, Groundsman, Mill and 
Banbury Cleaner, Motor Car Cleaner, 
Recf'iving Warehouse Labour, Shipping 
Ware-house Labour, Engineering Deptt. 
Mazdoors, Mazdoors-
Re. 0· 25-0·0}-0·4 3. 

Basic Piece-Rates per hour 
r-- -, 
For Piece Autho
work base rised 

day work 

Rs. Rs. 
(I 3) Calendar Operator . . 0·64 0·48 
(I 4) Tyre Builder, Tyrc Cure- 0·62 0·47 

man, Airba~ Cureman, Final 
Inspector Tyres. 

Variation 
of 10 points 
chanJZein 

Index figure 

Per cent Per cent 

125 
45 
30 
15 

5 
I! 

'* I 
Minimum revised 

scale. 



(1) 

II 

(l) 

The Firestone Tyre and Rub
ber Co. of India Pvt. 
Ltd.-cont. 

13 1\lfs, Internal Tyre Service 
Pvt. Ltd. 

14 M/s. Premier Rubber and 
Cable Industries, Bombay. 

15 M fs. Goodyear India Ltd., 
Bombay. 
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(3) 

( 15) Compounder, Banbury 
O~emtor, Banbury discharge 
l'vhllman, Gum Dip Unit 
Operator, Calendar \Vindup
mun, Sp3done B1as Nlachine 
Operator, Tuber !\lachine 
Operator. 

(16) Mixing and Massing :Mill
men, Warm up 1'\'Iillman,.Strip 
Feed Millman, Gum Deep 
Unit Helper, First Calendar 
Helper, Semi-Automatic Insu
lator and WindinfZ Unit Opera
tor, Sidwall Chafer Assembly 
Machine Operator, Tyre 
Mould Burner and Cleaner, 
IVIotor Tubes Cureman, Flaps 
Cureman, Patches Cureman, 
Cameron Slitter Operator, 
Draft Gear Pad Tester and 
Inspector, Final Inspector 
Motor Tubes. 

(17) Operator on Bale Cutting 
Machinf", Tyre Songer, 
Trimmer and Wrapper White 
Sidewall Buffer, Airbag Buil
der and Repairman, Prepare, 
Cure and Trim, Draft Gear 
Pads. 

(lS) Second Calendar Helper (in
cluding Rool Changers and 
Extra Helpers), Calendar 
Feedman, Liner Reroll Table 
Operator, Tuber lVlachine 
Helper, (includes Cushionman 
and Zinc Stearateman), Tube 
Repairmao, All Labour on 
V-Betts and Padone Bias 
l\Jlachine First and Second 
Helper. 

(19) Helper (Calendar) on Bole 
Cutting Nlachine, Slab off unit 
take off man, Spooling Opera~ 
tor, Stevens' Heavy duty wind
up machine or No. 3 Bias 
Machine, All Labour on heeds 
except insulatinq Band Ply 
l\1achinf' Helper, Comenter 
(8" and 10" Tubers), Ply 
Boy, While Sidewall Finisher, 
Tube Builder, Finisher and 
Packer, All Labour on new 
cord Patches except curring. 
All labour on pulled cord 
patches Tread Ply and Car 
Ply Assembler, Repair, 1\late
rial Packer (When pit!ce-rated) 
Flaps, Preparationman and 
Finisher, Pic-ce-work in Dt"ptt. 
714, Camel back, Tube and 
Flat Pacl(er Tube :Mould 
Buffer and Polisher, Tube 
\V;.~lvc Buffer, Draft Gear Pad 
Packer. 

(i) Unskilled-
Rs. 1·15-10 nP.-2·35. 

(ii) Semi-skilled-

R<. 
0·60 

0·58 

0·56 

0·53 

0•48 

Re. 
0·45 

Q-42 

0·40 

0·36 

Rs. 1·50-15 nP.-3-30. 
(iii) Skillcd-

R•. 2·00-20 nP.-4·0!l--E.B.-25 nP.-
5 75. 

(4) 

1) per cent of the total wages earned durin~ 
the course of the month. 

Dearness Allowance should be 52! per cent 
of Revised Textile Dearness Allowance 
while management is willing to give only 
SO per cent. 

(i) For the clerical staff at the present d1y 
Cost of Living Index 451-460 ;-

Rs. 20 with a variation of Rs. 4 for every 
10 points in the Cost of Living In dew;. 



(1) (2) 

15 1\.t/s. Good\'ear India Ltd., 
Bombay-~conl. 

16 The Internal Rubber and 
General Industries Ltd., 
Bombay. 

17 The Korula Rubber Co. Pvt. 
Ltd., Bombay. 

18 M/s. Oriental Rubber Indus
tries Pvt. Ltd., Bombay. 

19 M/s. Rawal Rubber Works, 
Bombay. 

20 Pioneer Rubber M i I 1 s 
(B o m b a y) Pvt. Ltd., 
Bombay. 

21 M/s. Korula Rubber Co. Pvt. 
Ltd . , Bombay. 

(3) 

(i) Unskilled-
Rs. 3·3<l-O·I<l-4·30. 

(ii) Semi-skilled-
Rs. 4·0<l-O· I 5-5·50. 

(iii) Skilled-
Rs. 5-0<l-0·2<l-7-00. 

140 

Effectiv. from 1-8-1963. 

(i) Unskilled-Coolies not attached to any 
machine, Sweepers, \\~atermen, Helpers in 
all Deptts.-

Rs. 1·25-()· l<l-2-25. 
(ii) Semi-skilled 'A'-Pressman No. I, Stores 

Delivery, Tubinf! 2nd l\1an, Assistant Fitter, 
House Builder No. 2, Dippingman, Weigh
in~an, Foam Machine No.2-

Rs. 1·75-()·15-3-25. 
(iii) Semi-sldlled 'B'-Store Coolies, Oilman, 

Punching, Packing, Sorting, Trimming, 
Visual Checking, Finishing Cutter-

Rs. I·S<l-0·12-2·70. 
(iv) Skilled 'A'-All round Cableman, Boiler 

Attendent, Mixing Mill Operator, All Round 
Letex, Tailor, Turner, Fitter, Carpenter 
No. I, Electrician-

Rs. 2·75-0·22-3-85-0·25-5·10. 
(v) Skilled 'B'-Tubing 1st Man, House 

Builder No. 1, Foam l\ifachine 1st Man, 
Spong-e Cutting and Packing, Sponge 
Jointer and Cutter, Painter, Hydrantic 
Press Operator.-

Rs. 2·25-0·2<l-4·25. 
(vi) Highly skilled-All Round Turner, Die

maker-
Rs. 3·5<l-0·3<l-5·0<l-0·35-6·75. 

(vii) Temporary Workman (Consolidated)
Rs. 3·30 per day. 

Semi-skilled 'A'-
Rs. 2·0<l-O· I 5-3·50. 

Semi-skiiJed 'B'-
Rs. 1·5<l-0·15-3·00. 

Unskilled-
Rs. 1·25-()·l<l-2·25. 

Skilled-
Rs. 2·5<l-0·25-5·00. 

(I) Jr. Clerk-typist, Bill Collector, Time
Keeper-

Rs. 85-7·5<l-IO<l-10-16<l-12-22<l-
15-235. 

(2) Asstt. Supervisor-
Rs. 115-l<l-155-12·50-IS<l-15-275 

-2<l-375. 
(3) Sr. Clerk, Godown Keeper, Account 

Clerk, Purchase Clerk, Sr. Time Keeper, 
Store Keeper-

Rs. 14<l-12i-190-15-280-17!-315 
-2<l-355. 

(4) 

(ii) For the peons, sweepers, mazdoors~ 
watchman, packers, at present day cost of· 
Living Index 451-460 :-
Rs. 10 with a variation of Rs. 2·50 for 

every I 0 points in the cost of Living 
Index. 

(iii) For the othE-r workers not fal:ing- in the 
above classes :-
Rs. 15 with a variation of Rs. 3 for every 

10 points in the cost of Living Index. 

Wages should be fixed at index number 490 
ofthe Cost of Living for working class of 
Bombay. In case the index fiQ:ure varies 
by 10 points upward of 495 then, the 
workers should be entitled to dearness 
allowance at the rate of 4 per cent of the 
total was.res paid for the preceeding 
month for variation of 10 points each. 

Effutive from 1-1-1964. 

The dearness aJiowancE" given ~hall be at· 
two·thirds of the Textile Scale of dearness 
allowance. 

Dearness Allowance at the rate of 2/3 of the 
Textile-Scale. from 1-4- I 964. 

7S per cent of the revised textile scale with 
effect from 1-4- I 965. 

661 per cent of the Revised Bombay Cotton 
Textile-Scales. 

Dearness Allowance for Watchman, Peons, 
Drivers, Hama1s and Other Subordinate 
Staff 66! per cent of Revised TextiJe 
Scale. 
For Rs. I to 100 66! per cent of Revised 

Textile +·15. 
Rs. 101 to 150 66! percent of Revised 

Textile +·25. 
Rs. 151 to 200 66! per cent of Re,•ised 

Textile + ·30. 
Rs. 201 and 66! per cent of Revised 

above. Textile + ·35. 



(I) 

21. 

(2) 

M/s. Korula Rubber Co. Pvt 
Ltd., Bombay. -contd. -

22 Water Proof Corporation 
Pvt. Ltd., Bombay. 

23 M/s. NinnaiRubber and Board 
Pvt. Ltd., Bombay. 

24 The Swastik Rubbor Products 
Ltd. 

26 Premier Rubbt>r and Cable 
Industries. 

27 Modak Rubber Products Pvt. 
Ltd. 

28 M/s. Korula Rubber Co. Pvt. 
Ltd. 

A-2425-19-A. 
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(3) 

( 4) Supenrisors, Stenographers-
Rs. 150-12!-200-IS--260-20-360-

22!-282!. 
(5) Foreman

Rs.200-IS-360-20-320-22!-410-
25-485. 

(6) Drivers, Senior Clerk
Rs. 75-5-100-7-140. 

(7) Watchmen and Peon-
Rs. 35-3-53-4-73-5-78. 

Head \Vatchman and Lorry Drivers s}H>ll be 
given Rs. I 0 as additional pay. 

Ef!et:ti"< from 1-2-1966 

(4) 

All the workers at Kurla Factory shall be paid ad~hoc 
increase of Rs. 20 p. m. 

Efftctivtfrom 1·6-1958 

For Clerical Staff-Consolidated Wa~es-
Grade 'B'- . 

Rs. 91-3-109-4-149-E.B.-5-174. 
Grade 'A'-

Rs. 115-5-175-7!-250. 
(lVIatriculates and Typists to start on Rs. 100 

per month. Graduates to start on Rs. 106. 
Stenographers to get 'A' Grade.) 

Head Watchman, Scooter Driver-
Rs. 80-3-95. 

Watchman, l\.1ali
Rs. 63-1!-72. 

Cook-
Rs. I 00-4-120 (Less Food and Tea 

charges as approved). 
Asstt. Cook-

Rs. 75-2!-87} (Less food and Tea 
charqes as approved). 

Car and Truck Drivers-
Rs. I 00-4-120. 

Cleaners-
Rs. 60-1!-67!. 

Effertivefrom 1-5-1959 
Consolida.t(;d 'WagesofRs. 2·53 per day 

Wage-scales agreed in the agreement of 
18-5-1957 wi:l continue to be operative with 
following modifications-
(i) One increment in the scale would be 

J:!iven to the Unskilled, Semi-skilled_ and 
Skilled C<J.tcgories and accordinJ:!ly the 
maximum in each ~rade will be raised as 
below:-

(i) Unskilled
Rs. 1-14-6. 

(ii) Semi-skilled
Rs. 2-4-0. 

(iii) Skilled-
Rs. 3-14-0 P. 

(iv) Such of the workmen who have reached 
to the maximum in their respective scales 
one year prior to 1-6-1959 will be given 
one increment from J-6-1959. 

Effective/rom 1-10-1959 
(a) All temporary workmen and/or new en

tnmts shall get Rs. 1· 15 per day. 
(b) Unskilled-

Rs. 1·15-0·10-1·75. 
Semi-skilled-

Rs. 1·50-0·12-2-22. 
Skilled-

Rs. 2-31-0·20-3·51. 

Ef!tctive from 1-10-1967 

80 per cent of the old Textile Scale. 

Effe<tivefrom 1-6-1959 
The permanent employees will be granted 

70 per cent of the current Textile Scale of 
D. A. The temporary workers will con
tinue to get the same D. A. as per agree
ment, dated 18-5-1957. 

Effectin/rom 1-10-1959 
(o) AH temporary workmen and/or new 

entrants shall get D. A. of Rs. 1·47 per 
day. The D. A. rate shall be increased 
quarterly as below :-
1st Quarter 0· I 2 P. 

2nd Quarter 0·12 P. 
3rd Quarter 0·12 P. 
4th Quarter 0·12 P. 
5th Quarter 0·05 P. 
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(I) (Z) (3) 

28 M/<. Kot ulot Rubber Co. Pvt. Highly Skilled-
Ltd.-con/d. Rs. 3·25-0·25-4·75 

29 Premier Rubber and Cable In
dustries. 

30 Cosmos India Rubber Works 
Pvt. Ltd. 

32 Navbharat Rubber Industries 

34 'Waterproof Corporation 

3 5 Purohit Rubber Works 

36 Imperial Tyre and Rubber 
Co. Pvt. Ltd. 

A-242s-19-B. 

Effectit>tl from 1-5-1960 

(I) Unskilled-
Rs. 1·15~· IQ.--2·15. 

(2) Semi-skilled-
Rs. 1·5~·12-2·70. 

(3) Skilled-
Rs. 2·0Q.--O· 2Q.--4·0Q.--E.B.-O· 25-5·35, 

Effective/rom 1-12-1959 

Unskilled-
Rs. 1·25-0·12-1·85. 

Semi-skilled-
Rs. 1·5Q.--0·12-2·1 0, 

Skilled-
Rs. 2·0~· 2Q.--3· 20. 

Highly Skilled-
Rs. 5·0~·40-7·00, 

Drivers-
Rs. I OQ.--S---140. 

Watchman-
Rs. 7Q.--}-85. 

Effective/rom 1-3-1960 

Unskilled-
Rs. 2·5Q.--0·06-Rs. 3·00. 

Semi-skilled-
Rs. 2-87~·09-Rs. 3·25, 

Effective from 1-4-1960 

(I) Those getting lesa than Rs. 65 per month 
shall be given an ad-hoc increment of Rs. 7 
per month from 1-4-1960. 

(2) In case the workman even after receiving 
the increment of Rs. 7 per month fails to get 
Rs. 65 per month, then his salary shall be 
stopped up to Rs. 6) per month. 

(3) The workman who is receiving Rs. 65 as 
salary, shall be given an ad-hoc increment of 
Rs. I 0 per month. 

Increments shall be paid to the workman on 
1-4-1961 and on 1-4-1962 at the rate of 
Rs. 3 and Rs. 5 per month, respectively for 
the groups (I) and (2) above at Kurla Factory. 

The workmen at 1\'lazgaon Factory shall be 
paid an increment o( Rs. 5 per month only 
from 1-4-1960. 

Effective from 1-1-1960 

Consolidated Wa~e-scales
Unskilled-

Rs. 2·65~·1Q.--3·25. 
Semi-skilled-

Rs. 3·0o-O·I5-3·90. 
Skilled-

Rs. H0-0·2Q.--4-6Q.--0·25-5·10. 

All workmen shall be paid Re. 0·25 P. daily 
extra over and above the existing consoli
daced daily Wa2'es with effect from 1-6-1960. 

Increments will be granted from 1st of June 
as helow :-
Unskilled Workers-

Re. 0·10. 
Semi-skilled

Re. 0·12. 
Skilled

Re. 0·20. 

(4) 

On their reaching Rs. 2·00 as Dearness 
Allowance, they shall be adjusted in the 
wage-scale mentioned in the wage .. 
column. 

(b) The existing rate of D. A. of" 1·87 per day 
shall be raised to Rs. 2·00 per day with 
effect from 1-7-1960. 

Eff.ctive from 1-5-1960 

The present rate of Dearness Allowance of 
Rs. 1·37 will be raised to Rs. 1·50 P. 
per day. 

Rs. 1·55 per day to Unskilled, Semi-skilled 
and skilled categories of workers. 



(I) (2) 

~ 7 Rawal Rubber Works (India) 
Pvt. Ltd. 

~9 Modak Rubber Products Pvt. 
Ltd. 

40 Basant Rubber Factory (P,~.) 
Ltd. 

41 Cosmos India Rubber Works 
Pvt. Ltd. 

43 Jnar<o Ltd. 
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Effertivef•om 1-11-/960 
(I) Unskilled-

Rs. 1·25-0·ID-1·85. 
(2) Semi-skilled-

Rs. 1·62-0·15-2·52. 
(3) Skilled-

Rs. 2-25-0·2D-HS. 
( 4) Boiler Attendants, I st Class

Rs. 85-S-12D-1l-12S. 
(S) Boiler Attendents (2nd Class)

Rs. 7D-5-IIO. 
( 6) Supcrvisors-

Rs. 7D-5-IIO. 
(7) Watchmen-

Rs. 4D-3-70. 

Unskil1cd-
Rs. 1·16-0·12-1·88. 

Semi-skilled-
Rs. 1·37-0·12-2·)7. 

Skilled-
Rs. 2·00-0·12-2·n-O·I9-4-05 P. 

Effectivef•om 1-6-/961 
Consclidatcd Wa.ge-scales

Lln,.killed-
Rs. 2-75-0·1 D-3·2). 

Semi-skilled-
Rs. 3·5D-0·15-3-9S. 

Skilled-
Rs. HS-0·20-4·7j, 

Daily-Rated-
Unskilled 'A'-

Rs. 1·25-0·12-1·8S. 
Unskilled 'B'-

Rs. 1·2D-0·12-1·80. 
Semi-skilled-

Rs. 1·5D-0·15-2-25. 
Skilled 'A'-

Rs. 2·SD-0·25-3·75. 
Skilled 'B'-

Rs. z.zo-o·2D-3·20. 
Highl)'-skilled 'A'-

Rs. 3·75-0·4D-5·75. 
Highh--skilled 'B'-

Rs. 3-25-0·35-5·00. 
Apprentices-

Rs. 2·50 per day (Consolidated), 
Monthly-Rated-

Truck and Car Drivers
Rs. 135-8-215. 

Watchn•an 'A'
Rs. 9D-5-115. 

Watchman 'B'
Rs. 8D-3-95. 

Boiler Attendant (1st Class)
Rs. 175-15-2SO. 

Boiler Attendant
Rs. lSD-I 0-200. 

Effectivef•om 1-9-1962 
Unskilled-

Rs. 1·2D-0·06-I·SO P. 
Semi-ski!lcd-

Rs. 1·60-0·IS-2·3S P. 
Semi-skilled 'B'-

Rs. 1·7D-0·15-2·45 P. 
Skilled 'A'-

Rs. 3-30-0·20-4·30 P. 
Sk,lled 'B'-

Rs. 4-6D-0·3D-6·10 P. 
Highly-skilled-

Rs. 6·2)-0·30-7-75 P. 

(4) 

Effutive from 1-11-/960 
All workmen will be paid at the rate of 

66 per cent of the Revised Cotton Textile 
Scale, 

(o) All permanent workmen will be paid 
D. A. at the rate of 77·5 per cent of 
the Cotton Textile rate of D. A. with 
effect from 1-9-1961. 

(b) All temporary workmen will be paid 
D. A. as follows :-

From 1-9-1961 65 per cent of the 
Cotton Textile rate 
of D. A. 

FrOm 1-9-1962 70 per cent of the 
Cotton Textile rate 
of D. A. 

From 1-9-1963 77·5 per cent of the 
Cotton Textile rate 
of D. A. 

All daily rated workmen shall be paid 
Rs. 2·00 per day. 

At flat rate at Rs. 2·30 per day of 
8 hours work. 



(I) (2) 

4) Polyt~·x Industries 

47 Ceat Tyres of India Ltd. 
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(3) 

Ad-hoc increments shall be given as below to 
all worke~ :-

From 

1-5-1963 
1-5-1964 
1-5-1965 

D.1il)'-
r"t.:d 

Re. 
0·50 
0·30 
0·1; 

Effective ft·om 1-8-1962 

Monthly-
ratc~ol 

Rs. 
13·00 

7·50 
4-00 

Daily Rated (i\hnual \\'orkers) 

Category Basic 
Pay 

Rate of 
increment 

Rs. 
4·70 
4·25 
3-65 
2·65 
1·55 
1·25 

Monthly Rartd Workt'TS 

Ht"ad Watchman-
Rs. 65-5-90-E.B.-7-125. 

Watchman-
Rs. 42-7-70-E.B.-5-90. 

Drivers-
Rs. 70-5-120. 

Peons-

Re. 
0·40 
0·35 
0·30 
0·25 
0·20 
0·13 

Rs. 35-2-41-E.B.-3-65-5-80. 
Hamals-

R•. 30-2-42-E.B.-3-66. 

Daily-Rated (Maintenance Staff) 

Catea:ory Basic Increment 
P~y 

I Rs. 6·20 0·40 nP. 
II Rs. 4·15 0·35 nP. 
Ill Rs. 3·45 0·30 nP. 
IV Rs. 3·25 0·25 nP. 
v Rs. 3·00 0·20 nP. 
VI Rs. 2·20 0·20 nP. 

Monthly-Rated 

Junior Officer-
Rs. 265-20-325-E.B.-25-450-30-
720. 

Shift Foreman-
Rs. 285-20-325-E.B.-25-450-30-

600. 
Steno~rapher and • A' Divisional Clerk

Rs. 140-10-170-E.B.-12-230-13-
305-E.B.-20- 365. 

Clerk/Typist 'B' Division-
Rs. ij5-5-100-7·50-130-E.B.-I0-

180-E.B.-12-228. 
Store-keepers-

Rs. 185-10-215-12-275-E.B.-15-
335. 

Godown KeeperS-
Rs. 129-S-145-E.B.-10-225. 

Asstt. Store-keepers and Godown-keepers
Rs. 90-5-100-7-121-E.B.-S-145-
E.B.-10-18;. 

Security Supervisors-
Rs. 150-1 0-190-E.B.-12-250-15-
280. 

Gllte-keepers-
Rs. 70-5-85-7-120-E.B.-S-136. 

( 4) 

Effectivt from 1-8-1962 

Daily-Rated (Manual Workers) 

Daily·rnted- workers wiJI be paid at the 
Revisc.·U Textile Scale. Any revision in the 
textilt"·scale will also be made applicable 
from time to time. 

Monthly-Rated workers 

D. A. at Revised Textile Rate. 

Daily-Raud (Maintenanc• Staff) 

D. A. at Revised Textile Rate~ 

Monthly-Rated 

Salary Slab D. A. Slab 

l\1inimum Rs. 69 

Rs. 100 +56% 

Rs. 200 101+ 32% 

Rs. 300 201 + 30% 

Rs. 400 301 + 27% 

Rs. 500 401 + 22% 

Rs. 1,000 .. 501 + 16% 

(Whilst calculating D.A. the amr.unt of 
D. A. is to be rounded off to the next 
rupee at every slab.) 
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48 Purohit Rubber Works 

4~ Swastik Rubber Products Ltd., 
Poona. 

"5 I Swutik Rubber Products 
Ltd., Poona. 

53 Swastik Rubher Products Ltd. 

145 

(3) 

Effective from 1-6-1963 

Workmen will get ad-hoc increment either of 
0·20 nP. per working day or Rs. 5·20 
pe-r month. 

(I) (i) Unskilled, except the canteen boys 
(After a period of 6 months on Rs. 60 inclu
dingD.A.)-
Rs. 25--1·50-34. 

(ii) Canteen Boys (After a period of 6 months 
on Rs. 60 including D.A.)-
Rs. 25-1·50-34. 

(2) Semi-skilled 'A'-
Rs. 30-2·50-4). 

(3) Semi-,killed 'B'-
Rs. 35-2·50-SO. 

(4) Semi-skilled 'C'-
Rs. 40-2·50-55. 

(5) Skilled 'A'-
Rs. 45-3--63. 

(6) Skilled 'B'-
Rs. 55-3·50-76. 

(7) Skilled 'C'-
Rs. 65--4--89. 

. (8) Apprentices-
Rs. 50 for 1st 3 months (month of 26 days). 
Rs. 5S for next 3 months (month of 26 days). 
Rs. 60 for next 3 months (month of 26 days); 

Effective from 1-5-1964 

!Vlonth!y-rated 

(1) Supervisors
Rs. 150- I 0-220. 

(2) Clerks-
R,. 125-5-150-10-200. 

(3) Driver-
Rs. 100-5-125. 

(4) Skilled-Boiler Attendant, Carpenter, 
Electrician, Fitter, Turner, Welder
Rs. 4·25--0·25--6·00 (Daily-rated). 

(S) Semi-skilled-Bung Washing, Pressman, 
Fireman, Millman, Weighman, Fitter, 
Turner, Welder, Boiler Attendant, Carpen
ter, Electrician, Head Packer-
Rs. 4·25-0·25--6·00 (Daily-rated). 

(6) Unskilled-lVIazdoor, Lab.-Boy, Clennt"rs, 
• Office Boys, Sweepers, Canteen Boys, 

'Vatchmen, Bung Washing Helpers, 
Firemen HelperS, 1\lli.llmen Helpers, 

(4) 

Eff<etivt from 1-1-1960 

For all woTkmen ext:ept cleri~al and 
Supef'Visory Stajf: 

Rs. 48 p.m. (for month of 26 days). 
Nott.-This rate has been fixed on the basis 

that the average cost of Livinp; Index for 
Sholapur for 1960 is 350. If the said 
Index: rises to 360 the rate will be in
creased by Re. I and if it falls to 340, 
rate will be reduced by Re. 1. Thereafter 
if the Index rises or falls by ) the rate of 
D. A. will increase or decrease by 0·50 nP. 
for every such rist" or fall. 

For Clerical and Supervisory Staff :
The salary scales for clerical and super
visory staff have been fixed by the Award 
in Trg. (IT) No. 230 of 1957 and No. 73 
of 1958 on the basis of consolidate salary . 
They will, therefore, bt" paid on extra 
D. A. of Rs.13 per month from 1-1-1961. 
The rate of annual increase or decreaae 
therein will be the same as in the case of 
workmen other than clerical and super· 
visory staff. 

The scales of waa-es are fi.xt"d on the basis 
that the averal'te Cost of Livinll Index for 
Sholapur for the year 1963 is 380. For 
every rise of ) point the rate of D. A. 
will be increased or decreased by 0·50 nP. 
per month. 

Weighman Helpers, Packin~ Helpers-
For thE" first 3 months-Rs. 2·25 per day. 
For the next three month~-Rs. 2·50 per day. 

Then he will he placed in the grade of 
Rs. 3·10-0·20-4·10. 

(7) Mali-
Rs. 3·10 per day. 

(Note.-:Ybe above scales are inclusive of D. A.) 

The parties agreed for piece-rated system for 
the followin2 jobs:-

(I) Rubber Jug Hook-
Re. 0·80 per 100 pairs. 

(2) Heel Trimming-
Re. 1·00 per 100 poirs. 

(3) Heel Grinding-
Rs. 1·25 per 100 pain 

( 4) Apr·lying Solution to heels
Rs. 1·00 per I 00 pairs. 

(5) Marking the Fleece-
Re. 0· 20 per I 00 pairs. 

(6) Cutting t~e Fleece--
Re. 0·50 per I 00 pairs. 

(7) Stitching the Fleece--
Re. 0·40 per I 00 p>irs. 

(8) Applyin£!' Solution to Fleece
Rs. )·50 per I 00 sets. 



(1) (2) 

53---cOIItd. 

(3) 

(9) Flap (Sub-Assly)
Rs. 8·00 per I 00 sets. 
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( 10) Rubber Body (up to stitching)
Rs. 4·00 per 100 sets. 

(II) Rubber Bodv (Stitching)
Rs. 1·25 per 100 sets. 

(12) Rubber Sole Cutting-
Rs. 1·50 per I 00 sets. 

(13) Trimming the Sole-
Rs. 1·50 per 100 sets. 

(14) Eyeleting-
Rs. 5·00 per 100 sets. 

(15) Trimming the felt
Re. 1·00 per I 00 sets. 

(16) Body Assembly Final Stage
Rs. 4·00 per 100 sets. 

(17) Inso1a Preparation including cementing
Rs. 4·00 per I 00 sets. 

(4) 

STATE!\1£/I.'T SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS OF VARIOUS KINDS OF 
LEAVES AND FESTIVAL PAID HOLIDAYS GRANTED IN THE' RUBBER' INDUSTRY 

Serial 
No. 

In Index 
(I) 

Name of Concern 

(2} 

2 International Tyre Service Pvt. Ltd. 

3 The Oriental Rubber Industries 
Pvt., Ltd. 

5 The Oriental Rubber Industries, 
Pvt. Ltd. 

10 The Firestone Tyre and Rubber Co. 
of India Pvt., Ltd. 

12 The Goodyear India, Ltd. 

13 M Is. International Tyre Service 
Pvt., Ltd. 

21 Mis. Korula Rubber Works, Pvt. Ltd. 

22 v..· aterproof Corporation Pvt. Ltd., 
Bombay. 

27 Modak Rubber Products, Ltd. 

28 M/s. Korula Rubber Co., Pvt. Ltd. 

29 Premier Rubber and Cable Industries 

30 Cosmos India Rubber '\\'orks 

32 Navbharat Rubber Industries 

33 Carona Sahu Co., Pvt. Ltd 

34 Waterproof Corporation 

35 Purohit Rubber Works 

36 Imperial Tyre and Rubber Co. Pvt. 
Ltd., Bombay. 

Matetnity Leave Privilege 
Leave 
(days) 

Sick 
Leave 

(days) 
Leave without pay 

Casual 
Leave 

(day•) 

Festival 
Leave 

(days) 
(3) (4) 

Ef!e<tjvefrom 1-1-1960 
28 

(Accumulation 
up to 56 days.) 

42 

One day for 
every 15 days work. 

(Accumulation 
up to 40 days). 

(days) (days) 

(5) (6) 

Not covered by E. S. I. Scheme 
I 0 (Full Pay). (Accumulation 

30 days covered by E. S. I. 
Scheme 7 (half Pay). 

4 
(For workmen of 

Mazgaon Factory.) 

(7) 

2 

4 

(8) 

4 

5 
(in 1962). 

6 
(in 1963). 

6 

4 7 

(Existing+ 1). 

6 

7 6 
(With Wages). 

3 4 

3 3 

4 

(Existing+ I). 

7 

3 4 

4 3 
(With Wages). 

Sports 
Leave 
(days) 

(9) 



(1) (2) (3) 

40 Basant Rubber 
Factory Pvt., 
Ltd. 

41 Cosmos India As per 
Rubber Works, Act. 
Pvt. Ltd. 

43 Inacro Co. 

45 Polytex Industries 
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(4) (5) 

Factories 

(6) (7) (8) 

3 4 
(For Permenent 

workman). 

5 5 
(With Wages). 

(One month for wor
kers from Uttar Pra
desh only). 

4 

(9) 

46 Ceat Tyres of 
InJia Ltd. 

3 

6 

47 Ceat Tyres 
India Ltd. 

of FOT monthly-rated: 
( I) Those who 
have completed 
one year's conti
nuous senrice but 
less than 3 years 
continuous service 
shall get 21 days 
for every com
pleted year of ser
vice. 

For monthly
rated: 7days 
with pay per 
year. ( Accu
mulation up 
to 42 days.) 

As per 
note 
below. 

For Daily-rated : 
In case a worker's 
home is situated 
at a distance of 
more than 48 ho
urs travelling the 
management in 
their sole discre~ 
tion grant such 
leave without pay 
as they consider 
necessary to cover 
the period spent 
in travelling, 

For mon~ 
thly-ra~ 
ted-7for 
daily-ra
ted: 7. 

6 14 days with pay and 
Allowances to wor
kers participating in 
recognised Univer
sity, State,National, 
Common wealth, 
Asian or lnterna· 
tional meets and 
Tournaments pro
vided that such 
workers shall ha\ e 
had one year's ser
vice with the com
pany. 

(2) Those who have 
completed 3 years' 
continuous service 
and ever from the 
fourth years' ser
vice onwards 
shall get 30 days 
for every complet
ed year of sen ice. 

(3) Frwdaily-rated: 
As per Factories 
Act. 

49 Swastik Rubber 
Products Ltd., 
Poona. 

5 
(Accumulation 

15 days). 

50 Swastik Products 
Ltd., Poona. 

3 

NOTE 
Maternity Leave Rule for Monthly-rated employees in the Ceat Tires of India Ltd., 

Bombay 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

Married women who have been in the continuous employment of the Company for not less than 
one year, prior to the date of confinement, shall be allowed maternity leave with full pay for eight 
weeks (four weeks before confinement and four weeks after confinement) provided that they 
undertake not to obtain employment during these eight weeks and that the confinement is notified 
and certified by the Company's Medical Officer. 

Maternity benefit will be given on the basis of the average remuneration drawn during the period 
of nine months immediately preceding the confinement. 

The applicant for maternity benefit should give notice to the Company of her impending confine
ment within the preceding four weeks supported by a medical certificate. 

Maternity benefit shall be given only for the days actually absent up to a maximum of eight weeks 
as specified above. 

Maternity leave will be in addition to leave facilities already in force. 

Sick leave, if due, may be granted in continuation of maternity leave to female workmen, 
to a medical certificate as required from the Company's Medical Officer. 

subject 

These leave rules shall not be applicable to the Security Staff who shall be governed by the leave 
rules applicable to the daily-rated workers. 
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STATnlE1'T SHOWING THE NAMES OF THE CONCEIU\S Al\D THE VARIOUS KINDS OF GRATUITY 
GRANTED IN RCBBER INDUSTRY 

Rate of Gratuity Payable on (in terms of number of days/months/weeks basic wages for each year of 
service 

Serial !\7ame of Concern ,---------------------A-------------------, 
No. and Sr. 1'\o. in the De::::th or On termination of service On Resignation from On voluntary Retirement 

Jist Disability after Service after after 
(Physical 

or men;aJ) 
wh1le in 

employment 

--.... r --.... --.., Maxi-
) years I 0 years I 5 years 5 years I 0 years 15 years 5 years I 0 years 15 years mum 

Gratu.ity 
Payable 

(I) (2) (3) (4a) (4b) 

2 ThC I n tern atTonal i l'vfth 's 
Fire Sen'ice Pvt. basic 
Ltd., Bombay. wages. 

l: Mth's. basic 
wages after 
12 years. 

3 M /s. Goodyear Tyre 
and Rubber Co. of 
]ndia Pvt. Ltd., 
Bombay. 

60p.c. of 40 
aver~e (p. c.). 
monthly 

5 The Oriental Rubber 
Industries Pvt. 
Ltd., Bombay. 

consoli-
dated 
salarv 
over ·the 
p&.st 12 
months 
(J\fa..."'Limum 
Rs. 7,500). 

IS davs 
basic · 
wages 
after I 5 
yrs. service. 

19 Raw2.1RubbcrVv?orks, JSdays 
AnC:heri. total 

wages. 

20 Pioneer Rubber I\.Iiils 15 davs 
Pvt. Ltd., Bombay. basic· 

w-.ges. 

28 M.'s. Korula Rubber 
Co. p,.,. Ltd., 
Bombay. 

15 days 
basic 
wages 
after I 0 
years. 

29 !\1/s. Pru"l1icr Rubber l month's 
and Cabie Indus- ba.c:ic 
tries. wages. 

l: mths. 
total 
wages. 

IS days 
basic 
wages. 

so 
(p. c.). 

(4<) 

IS 
(p. c.). 

.. 

30 Cosmos India Rubber 
Works, P\t. Ltd. 

IS days 
basic 
sz.lary. 

15 days basic wages after 
7 years service. 

38 Purohit Rubber 
Works, Bombay. 

7 days 
consoli
dated 
wages. 

7 days consolidated wages 
after 12 years. 

(Sa) (Sb) 

40 
(p. c.). 

IS days 
basic 
wages. 

l: mth's. 
basic 
wages. 

(Sc) 

! mth's 
basic 
wages. 

60 
(p. c.). 

IS days 
total 
wages. 

15 days basic wages after 
7 years service. 

7 dars consolidated wages 
_&.fter 12 years service. 

(6a) (66) (6c) (7) 

i 1\Ith's Not men-
basic tioned. 
wages. 

40 
(p. c.) 

IS days 
basic 
wages. 

j mth's. 
basic 
wages. 

60 
(p. c.). 

10 Mths. 

12 Mths. 

IS Mths. 

7 days consolidated wages 
after 12 years service. 

39 Modak Rubber Pro
clucts Pvt. Ltd. 

The present scheme to contim•e with the modification that the workmen are entitled to 
the maxirr.wn amount of 15 months bru:ic wages only. 

IS Mths. 

40 Basant Rubber Fac
tory Pvt. Ltd. 

Cosmos }t"dia Rubber 
Works, Pvt. Ltd., 
Bombay. 

6 days 
consoli
dated 
wages. 

IS days 
b~ic 
"'ages. 

3 days 
consoli
dated 
wages. 

15 days basic wages after 
7 years service. 

6 days 
conso}j. 
dated 
wages~ 

15 days basic wages after 
7 years service. 

6 days 
consoli
dated 
wages. 

15 days basic wages after I 0 Mths .. 
7 years service. 
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SALT 

The Committee has adopted the same definition for this industry which was adopted by the previous 
Norms Committee. The definition is as follows :-

"Manufacture of Common Salt" 

The Committee examined 7 Settlements in respect of this industry during the relevant period. They 
are all from the Bombay Division. The following list gives the names and references to which these 
settlements refer :-

Serial 
No. 

Name Date of settlement and 
section of I. D. Act, 47 

1 Bhayandar Salt Manufacturers' and Dealers' Association, Bhayandar., 24-9-1961, 2(p). 
2 (i) Tolan Salt Works, Karwe . . . . . . . . . . . . } 

(ii) Kolji Salt Works, Belapur • . . . . . . . . . • . 20-8-1962, 12 (3). 
(iii) Mani Boarya Salt Works, Karwe . . . . . . . . . . 

3 G. T. Tandel and Co., Karwe . . . . . • . . • . . • 20-8-1962, I 2(3). 
4 Shama Agar Salt Works, Belapur.. 20-8-1962, 12 (3). 
5 Shilotree the Lolita Salt Works, Belapur.. 20-8-1962, 12(3). 
6 Ramchandra Mahadeo and Co., Karwe . . 20-8-1962, 12 (3). 
7 M. Razak and Co., Bombay 7-9-1962, 12 (3). 

WAGES AND DEARNESS ALLOWANCE 

The question of wages and Dearness Allowance was involved in 7 cases. Out of these, wage scales were 
settled in 6 cases and in 1 case both wages and Dearness Allowance were settled. A statement showing 
the wages, dearness allowance, etc., settled in 7 cases is attached herewith. 

PRIVILAGE LEAVE 

In a settlement, dated 24-9-1961 (Sr. No. 1) between the Bhayandar Salt Manufacturer's and 
Dealer's Association and the employees it was agreed that every workman would be paid at the end of 
the season for earned leave at the rate of one day for every 20 days worked. 

FESTIVAL HOLIDAYS 

In respect of six concerns at Sr. Nos. 2, 3, 4, 5, 6 and 7 it was agreed to give employees the following 
six days as Festival Holidays : 

Republic Day. 
Ram Navmi. 
Mahashivratri. 
Holi. 
Local Festival Day. 
lst May. 

Out of the above six hoildays, Republic Day and lst May were paid holidays. For working on these 
days, employees were given additional wage for that day at single rate. 

WEEKLY OFF 

In a settlement dated 24-9-1961 (Sr. No. I) between the Bhayandar Salt Manufactuerer's and 
Dealer's Association and the employees it was settled that every worker will be given one day's weekly off 
in a week by rotation. 

HOURS OF WORK 

In a settlement, dated 24-9-1961 (Sr. No. I) between the Bhayandar Salt Manufacturer's and 
Dealer's Assosication and the employees it was settled that all workers shall work for 8 hours a day fixed 
in consultation with the supervisors of the merchants. 

PROVISION OF CLOTH 

In 3 concerns (Sr. Nos. 4, 6 and 7) it was settled that the employer shall g1ve 2 pieces of 2 yards 
cloth to each woman employee only once during the season. 

A-2425-20-A 
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SUPPLY OF 1:\IPLE::\IENTS OR TOOLS 

In a settlement, dated 24-9-1961 (Sr. No. I) between the Bhayandar Salt Manufacturer's and Dealer's 
Association and the employees it was settled that workers will bring their own tools or implements 
necessary for manufacturing salt and for carrying it to platforms. However, for manufacturing salt 
in accordance with modern systems, they will be provided with additional tools by merchants . 

. In 3 concerns (Sr. Nos. 4, 6 and 7) it was settled that the employers shall provide hooks and needles 
in stitchers and hamals. If these are lost, the employees shall make good the losses. 

PREFERENCE FOR E:\TPLOYMENT 

In 5 concerns (Sr. 1\ios. 2, 3, 4, 5 and 6) it was settled that (I) employees who worked in the previous 
season, be gi\'en preference for employment in the coming season. This shall not apply in cases where 
disciplinary action is taken against an employee for misconduct. (2) Female employees who are confined 
due to maternity at the start of or in the season shall not loose their lien on the job. 

PANEL FOR DECIDING DISPUTES 
In a settlement, dated 24-9-1961 (Sr. No. I) between the Bhayandar Salt Manufacturer's and 

Dealer's Association and the employees it was settled that in case of dispute employees shall not stop work 
either by going on strike or by stopping work but will refer dispute to the panal of 3 persons mentioned in 
the settlement and its decision thereon will be biding on both the parties. 

STATE:\ lENT SHOWING THE NAi\IES OF THE CONCERNS AND PARTICULARS OF WAGES 
Al'ID DEARNESS ALLOWANCE IN THE SALT INDUSTRY 

serial 
1\;o. 

(I) 

Name of thf' concern 

(2) 

Bhayandar Salt 1\If15s., and Dealers' 
Associ..t.tion. 

2 1. Tolan Salt works. 
2. Koiji Salt works. 
3. 1\lani Boarya Salt works. 

3 G. T. T .tndel and Company. Karwe 
above 

4 Shama Aear Salt Vlorks .. 

5 Shilotreethe Lolita Salt \Vorks 

6 Ramchandra l\'lahadeo and Co., 
Karwa. 

7 M. Razkand Co .• Bomb•y 

A-2415-20-B 

\Vages Dearness Allowance 

(3) ( 4) 

R,.agesfor 195/-62 season 

For 'Vorkt'rs- For workers-
Rs. 30 per month. 

Every Khatedar to be paid Rs. 5 more per month. 
Rates for Brass Work ('ill':f 'fi"[l1, l1"!,_<:T} 

For 1st I 0 f~et-
Rs. 1-S-0 and further for every foot at 2 annas each. 

Rates for mud-work for male workers-
( f"'m'r <rRr"'T >q<:'T) 

At Rs. 2-4-0 per day. 
For Female workers-
( 'f'!<ill:r <rror<:r) 

At Rs. 1-8-0 per day. 
Advance {<r1fl1lfT) and Gratis {'iTfCI} 

Every worker shall be paid Rs. 30 as ad\'ance recoverable 
in S instalments of Rs. 6 each from his monthly wages. 

No amount of Gratis (m:=r) would be paid however. 
Every department would be given Rs. 10 as charity re-
covered from merchants. · 

For Season from 28-10-1962 to first fall ofhea\'Y rain in June 
1963. 
All the cat~ories of c:mployces (monthly, daily or piece 

ratt!d) shall be gi,·cn ud-hoc rise of 10 per cent in their 
wages. The wage rates paid in the previous (i.e., 1961-
1962) shall be the base for giving the ad-hoc increase. 
The waiting allowance will be increased by Re. I per 
boatman. 

Same as in Sr. No.2 above 

Do. 

Do. 

Do. 

Do. 

Rs. 35 per month. 



STATEMENT SHOWING THE NAMES OFTHF CO:',TERNS AND PARTICULARS OF LEAVE GRA:'\Tl D Il'\0 '! H~; 
SALT INDUSTRY 

Serial 
No. 

(I) 

Name of the concern 

(2) 

Privilege Leave 
(days) 

(3) 

Bhayandar Salt l\1f{!". and Every workman would be paid at the end of the 
Dealers' A~·SoCiation. season for earned lea,·e at the rate of one day for 

every 20 days worked. 

Festival Hnlidays 
(deys) 

(4) 

2 I. Tolan Salt works (Out of these 6, two shall be 
2. Kolji Salt works. paid holidays). 
3. Mani Boarya Sah work~. 

3 G. T. Tandel and Company Do. 

4 Shama Aqar Salt Works Do. 

5 Shilotree the Lolita Salt Works Do. 

6 Ramchandra l\1ahadco and Corn- Do. 
pany. 

7 M. Razak and Company .. Do. 

SILK TEXTILE 

The Silk Textile Industry was not referred to the previous Norms Committee. It was, thcrcrore, 
necessary to define the scope of the industry. The Committee noted that the Bombay Industrial Rela
tions Act, 1947 (Bombay Act No. XI of 1947), has been made applicable to this Industry and two notifica
tions issued thereunder have defined the industry. 

Government Notification, Labour Department, No. 150/48, dated 13th November 1948, defined 
the industry as (a) Spinning of waste silk, (b) Silk, artificial silk or rayon weaving with or without an 
admixture of Cotton or staple fibre and all procegses incidental or supplemental thereto, (c) all mechanic 
shops attached to, and all dyeing, bleaching and printing departments attached to it. 

. Government Notification, Development Department, No. 150/48, dated 28th May 1958, extended 
the scope of the B. I. R. Act to :-"Winding, Warping, Sizing, Twisting or any, other process preparatory 
to weaving of silk, artificial silk or rayon yarn". 

The definition is a comprehensive one and covers almost all the proceses in the industry. The 
definition given in these notifications was considered by the Committee and it decided to adopt the game. 
It was noted that the Act applied to those units in the industry which employ twenty or more workmen 
and are run with the aid of power. Since the Settlements and Awards are under the Bombay Industrial 
Relations Act they naturally cover only such units which employ twenty or more workmen. 

The industry is concentrated in Greater Bombay Region as will be borne out by the fact that the 
majority of the awards and settlements are reported from that region. 

From 1956 to the end of 1967 there have been 151 Awards and Ill Settlements in this industry. Of 
the Awards 2 were from the Poona Division and the rest from the Bombay Division. The A wards and 
Settlements covered the subject wages, dearness allowance, leave facilities, paid holidays and gratuity. A 
list of the Awards and Settlements is given below :- . 

Serial 
No. 
(I) 

Name of the Concern 

(2) 

AWARDS 

Bombay Division 

New Vinod Silk :rvfills Ltd., Bombay 

2 Shri Shanti Textile 1\1ills Ghatkopar, Bombay 

3 The Ramlal Silk Mills, Bombay 

4 The Sudarshan Silk Mills, Vile Parle, Bombay 

Reference 

(3) 

Date and Pa~c of M. G. G., 
Part I~L 

Dt. 13-1-55, pa~es 102 to 103. 

Dt. 31-3-55, pages 926-928. 

Dt. 21-4-55, pages 1128-1129. 

Dt. 5-5-55, pages 1272-1276. 



(I) (2) 

5 The ]OISltline Mills Ltd., Bombay 

6 Master Tikamdas Textile f\.Iills, Bhiwandi 

7 The Pratap Silk Mills, Vile Parle, Bombay 

8 Swastik Rayon Silk 1\lills, Bombay .. 

9 The Saurashtra Silk l\1ills, Kurla, Bombay 

I 0 The Aoiarsh Textile Industries Ltd., Bhiwandi 

II The Jasmine Mills Ltd., Bombay 

12 Eldee Velvet and Silk Mills Ltd., Bombay 

13- The United Rayon Mills, Ltd., Bombay 

14 The Kapoor WeaYing Works, Bhandup, Bombay 

15 (I) Bajaj Textile, Bombay 
(2) Parekh Silk Mills, Bombay. 
(3) Swastik Rayon Mills, Bombay. 
(4) Silk & Art Silk Mills Asson, Ltd. 
(5) Sudarshan Silk Mills, Bombay. 

16 Maharaj Silk Mills, Ghatkopar, Bombay 

17 M is. Mahajan Silk Mills, Vikroli, Bombay 

18 The N~w India Rayon l\Iills. Bombay 

19 Hindustan Silk Mills, Pimprala 

20 The Jasmine :Mills Ltd., Bombay 

21 New Hindustan Silk Mills, Ghatkoper, Bombay 

22 Shri Laxrr.i Silk :\!ills, Bombay 

23 Mahesh Art Printing Work, Kandivlee, Bombay 

24 The Chakshi Silk i\lills, Ghatkopar, Bombay 

25 Sadhana Textiles Pvt. Ltd., Bombay 

26 Chokshi Silk i\lills, Ghatkopar, Bombay 

27 The New Santosh Silk Mills, Bombay-24 

28 Harichand Textile I\lills, Ltd., Bombay 

29 The Pratap Silk Mills, Bombay 

30 The Resham Textile Mills Ltd., Bombay 

31 Pacagaon Textile Mills, Bombay 

32 New Hindustan Silk 1\lills, Bombay 

33 Raja Industries Ltd., Bombay 

34 Anil Textile Mills Ltd., Bombay 

35 Sasoon & Alliance Silk !\1ills Co. Ltd., Bombay 

36 Paragaon Textile Mills, Bombay 

37 Samrat Silk Mills, Bombay 

38 Parekh Silk 1\lills, Bombay 

39 Shri Shanti Textile Mills, Ltd., Bombay 

40 Harichand Textile 1\1ills, Pvt. Ltd., Bombay 

41 The Allied Silk !\1ills, No. 2, Thana 

42 Bajaj Textile Mills (Pvt.) Ltrl., Bombay 

43 Kala Silk Factory, Bombay 
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(3) 

Dt. 5-5-55, pages 1276-1278. 

Dt. 23-6-55, pages 1857-1859. 

Dt. 1-9-55, pages 2735-2738. 

Dt. 6-10-55, pages 3069-3072. 

Dt. 20-10-55, pages 3259-3261. 

Dt. 20-10-55, pages 3243-3249. 

Dt. 20-10-55, pages. 3254-3258. 

Dt. 19-1-56. 

Dt. 26-4-56. 

Dt. 10-5-56, pages 1655-1657. 

Dt. 31-5-56. 

Dt. 28-6-56, pages 2326-2328. 

Dt. 19-7-56, pages 2619-2626. 

Dt. 6-9-56, pages 3217-3218. 

Dt. 6-9-56, pages 3219-3220. 

Dt. 6-9-56, pages 3220-3222. 

Dt. 13-9-56, pages 3345-3347. 

Dt. 20-9-56, pages 3474-3476. 

Dt. 4-10-56, pages 3680-3682. 

Dt. 25-10-56. 

Dt. 13-12-56, pages 4862-4865. 

Dt. 3-1-57, pages 93-95. 

Dt. 14-2-57, pages 901-903. 

Dt. 7-3-57, pages 1313-1315. 

Dt. 7-3-57, pages 1348-1351. 

Dt. 7-3-57, pages 1367-1369. 

Dt. 14-3-57, Pages 1456-1458. 

Dt. 14-3-57, Pages 1459-1461. 

Dt. 14-3-57, Pg. 1461-1463. 

Dt. 14-3-57, Pg. 1464-1469. 

Dt. 21-3-57, Pg. 1658-1662. 

Dt. 4-4-57, Pg. 1815-1818. 

Dt. 25-4-57, Pg. 2078-2079. 

Dt. 23-5-57, Pg. 2500-2502. 

Dt. 11-7-57, Pg. 2999-3000. 

Dt. 25-7-57, Pg. 3158-3160. 

Dt. 5-9-57, Pg. 3810-3814. 

Dt. 21-11-57, Pg. 5221-5231. 

Dt. 26-12-57, Pg. 5915-5916. 



(I) (2) 

,.4 Bharat Vijay Velvet and Silk Mills, Bombay .• 

-45 {I) Paragaon Textile Mills, Bombay 
(2) Resham Textile Mills Ltd., Bombay. 
(3) Shri Laxmi Silk Mills, Bombay. 
(4) Shri D. V. Industries, Bombay. 

46 M/s. Rajkamal Silk Mills, Bombay 

47 Lajya Silk Mills, Bombay 

_.8 Ramzan Naboo Wvg. Factory 

49 Rajkamal Silk Mills, Bombay 

·50 (I) New Sun Mills Ltd., Bombay .. 
(2) Harichand Textile Mills, Bombay. 
(3) Jay Bharat Silk Mills, Kurla, Bombay 
(4) Asher Silk M1lls, Bombay. 

S1 Khetani Textile Industries, Kurla and 27 others 

52 M/s. Sudarshan Silk Mills Vile Parle and 5 others •• 

53 The New Era Fabrics Pvt. Ltd., Bombay 

54 Rajkamal Silk Mills, Bombay .• 

55 Bharat Vijay Velvet & Silk Mills, Bombay 

56 Bishen Silk Mills, Bombay and 23 others 

57 New Sun Mills Co. Ltd., Bombay 

58 The Silk & Art Silk Mills Association Ltd., Bombay 

59 The Silk and Art Silk Mills Association Ltd., Bombay 

60 The Silk & Art Silk Mills Association Ltd., Bombay 
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61 The Silk & Art Silk Mills Association Ltd., Bombay (Member Mills) 

62 The New India Rayon Mills , Bombay 

63 The New Prabhat Silk !\!ills No.2, Bombay 

64 Shanghai Mills, Ltd., Bombay 

65 The Silk & Art Silk Mills Association, Bombay 

66 J aifabs Rayon Industries Pvt. Ltd., Ghatkopar 

67 (I) Adarsha Textile Industries Ltd. 
(2) M/s. Hari Industries. 
(3) M/s. Sham Industries. 
( 4) M/s. Arvind Textiles. 
(5) M/s. Vijay Textiles. 

68 Mahajan Silk Mills, Bombay 

69 Sharad Silk Mills Pvt. Ltd., Bombay 

70 M/s. Allied Silk Mills, Thana 

71 Bharat Silk Mills Pvt. Ltd., Bombay 

72 Ashok Velvet Mfg. Co. (Pvt.) Ltd., Bombay 

73 Kamala Mills Ltd. (Silk Section), Bombay 

74 Mohanlal Silk Mills, Bombay .. 

75 Achal Shanti Silk Mills, Bombay 

76 B. M. K. Industries Pvt. Ltd., Bombay 

77 M/s. Shiv Silk Mills, Bombay 

78 Achal Shanti Silk Mills, Bombay 

79 Sasoon and Alliance Silk Mills Co. Ltd., Bombay 

-.. 

(3) 

Dt. 29-5-58, Pg. 2827·2828. 

Dt. 24-7-58, Pg. 3738. 

Dt. 5-2-59, Pg. 636-638. 

Dt. 19-2-59, Pg. 766-767. 

Dt. 23-4-59, Pg. 1940-1943. 

Dt. 2-7-59, Pg. 2863-2865. 

Dt. 2-7-59, Pg. 2869-2870. 

Dt. 9-7-59, Pg. 3034-3037. 

Dt. 9-7-59, Pg. 3038-3039, 

Dt. 9-7-59, Pg. 3049-3063 •. 

Dt. 30-7-59, Pg. 3392-3393. 

Dt. 30-7-59, Pg. 3395-3396. 

Dt. 30-7-59, Pg. 340Q-3402. 

Dt. 3-9-59, Pg. 3940-3941. 

Dt. 3-9-59, Pg. 3942-3943. 

Dt. 3-9-59, Pg. 3946-3950. 

Dt. 3-9-59, Pg, 3942-3943. 

Dt. 3·9-59, Pg. 394(>-3949. 

Dt. 22-10-59, Pg. 4780-4784. 

Dt. 10-12-59, Pg. 5468. 

Dt. 17-3-60, Pg. 1107-1109. 

Dt. 21-4-60, Pg. 1549-1551. 

Dt. 21-4-60, Pg. 1551-1552. 

Dt. 19-5-60, Pg. 131-136. 

Dt. 2-6-60, Pg. 343-344 (2). 

Dt. 2-6-60, Pg. 352-354 (3). 

Dt. 28-7-60, Pg. 903-904 (2). 

Dt. 18·8-60, Pg. 1161-1163. 

Dt. 25-8-60, Pg. 1209-1210. 

Dt. 8-9-60, Pg. 1321-1326 (6). 

Dt. 20-10-60, Pg. 179c>--1798. 

Dt. 10-11-60, Pg. 1971-1974. 

Dt. 12-1-61, Pg. 174-175. 

Dt. 12-1-61, Pg. 189-191. 

Dt. 2-2-61, Pg. 367-368. 

Dt. 16-3-61, Pg. 687-690. 



(I) (2) 

80 Jayfabs Rayon Industries Pvt. Ltd., Bombay 

81 Shri Shakti I\ !ills Ltd., No. 2, Bombay 

82 Shri Shakti Mills Ltd., No. 2, Bombay 

83 Shree Shakti I\ !ills Ltd., No. 2, Bombay 

84 Kamala Mills Ltd. (Silk Section), Bombay 

8S Shri Shakti Silk Mills Ltd., No. 2, Bombay 

86 Swastik Rayon 1\1ills Pn. Ltd., Bombay 

87 Kamala 1\lills Ltd. (Silk Section), Bombay-13. 

88 The New Prabhat Silk Mills No. 3, Bombay 

89 Sassoon and Alliance Silk ~!ills Co., B~mbay 

90 Rahat Silk 1\Iills, Bombay 

91 B. 1\f. K. Industries Pn. Ltd., Bombay 

92 Shree Shakti 1\lills, No. I, Bombay .. 

93 The Yelvet Dyeing and Finishing Co., Bombay 

94 Brii Textiles, Thana 

95 Todi and Company, Bombay 

96 Kamala l\lills Ltd. (Silk Section), Bombay 

97 (I) Silk and Art Silk l\Iills Association. 
( 2) Panalal Silk I\! ills Pvt. Ltd. 1\o. I. 
(3) Bombay Silk 1\lills Ltd., Bombay. 
( 4) New Era Fabrics Pn. Ltd., Bombay. 

.. 

98 The Silk and Art Silk 1\!ills Association Ltd., Bombay 

99 Messrs. ]i\'3n Silk 1\Iills, Bombay 

100 1\I. K. Industries Pvt. Ltd., Bombay 

101 l\1/s. Todi & Co., Bombay 

102 (I) The Hind Silk !I! ills Pn. Ltd. 
(2) The l\lahavir Sdk Mills, Kalyan. 

I03 Panalal Silk 1\Iills,l'\o. 2, Bombay 

I 04 Shree Shakti !\hils Ltd., Bombay 

I 05 Bharat Rayon Processors, Bombay 

106 D. 1\!, K. Industries Pvt. Ltd., Kurla, Bombay 
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I 07 The Pannalal Silk Mills (Pvt.) Ltd., l'\o. I Mill, Bombay .. 

I 08 The Sassoon and Alliance Silk Mills Co. Ltd., Bombay 

I 09 Bipin Silk Mills Co. Pvt. Ltd., Bombay 

II 0 Ellora Silk ~fills, Goregaon, Bombay o o 

111 Hind Silk Mills Pvt. Ltd., Kalyan 

112 Shri Shakti Silk Mills Ltd., No. 2, Bombay 

113 Kulin Silk Mills, Bombay 

11..f Fine Twisters, Bombay 

liS Bipin Silk Mills, Co. Ltd., Bombay 

116 Todi and Company, Bombay .. 

"· 

117 Kamala Mills Ltd. (Silk Section), Bombay 

118 Ajanta Silk !\!ills, Bombay 

. . . 

(3) 

Dt. 16-3-61, Pg. 690-691. 

Dt. 23-3-61, Pg. 741-742. 

Dt. 21-9-61, Pg. 2286-2297. 

Dt. 21-9-61, Pg. 2287-2297. 

Dt. 21-9-61, Pg. 2308-2310. 

Dt. 21-9-61, Pg. 2286-2297. 

Dt. 21-9-61, Pg. 2297-2300. 

Dt. 21-9-61, Pg. 2308-2310. 

Dt. S-10-61, Pg. 2501-2SOS. 

Dt. 26-10-61, Pg. 2337-2339. 

Dt. 2-11-61, Pg. 2806. 

Dt. 2-11-61, Pg. 2845-2848. 

Dt. 30-11-61, Pg. 3304-3307. 

Dt. 30-11-61, Pg. 3308-3311. 

Dt. 25-1-62, Pg. 528-530. 

Dt. IS-2-62, Pg. 791-792. 

Dt. 14-6-62, Pg. 2479-2481. 

Dt. 14-6-62, Pg. 2485-2491. 

Dt. 6-9-62, Pg. 3746-3748. 

Dt. 27-9-62, Pg. 4022-4023. 

Dt. 11-10-62, Pg. 4129-4131 .. 

Dt. 29-11-62, Pg. 4984-4985. 

Dt. 29-11-62, Pg. 4988-4989. 

Dt. 27-12-62, Pg. S374-S37S. 

Dt. 7-2-63, Pg. S I 8-520. 

Dt. 14-3-63, Pg. 1010-1015. 

Dt. 21-3-63, Pg. 1097-1099. 

Dt. 28-3-63, Pg. 1189-1191 •. 

Dt. 20-6-63, Pg. 2152-2153. 

Dt. 18-7-63, Pg. 2494-2495. 

Dt. 18-7-63, Pg. 2465. 

Dt. 18-7-63, Pg. 2469-2474 •. 

Dt. 1-8-63, Pg. 26S 1-2652. 

Dt. S-9-63, Pg. 2938. 

Dt. 7-11-63, Pg. 3720-3721. 

Dt. 3-10-63, Pg. 3290-3291 . 

Dt. 31-10-63, Pg. 3531-3533. 

Dt. 14-11-63, P~. 3780--3783. 

Dt. 28-11-63, Pg. 4059-4061. 



(1) (2) 

119 Mahavir Silk Mills, Kalyan 

120 Ajanta Silk Mills, Bombay 

121 Sassoon Alliance Silk Mills Co. Ltd., Bombay 

122 The Central Weaving and Mfg. Co., Bombay 

123 Ajanta Silk Mills, Goregaon .. 

124 Kala Silk Factory, Goregaon, Bomb:.1y 

125 Ashok Velvet Mfg. Co. Pvt. Ltd., Bombay 

126 The Swastik Rayon Processors, Bombay 

127 Khanna Rayon Industries, Bombay .. 

'128 Ajanta Silk Mills, Goregaon, Bombay 

129 Brij Textile, Thana 

130 Sadh1na Textile Mills Pvt. Ltd., Bombay 

131 Ani I Textile Mills Pvt. Ltd. . . 

132 Central Weaving & Mfg. Co., Ltd., Bombay 

133 Ganga Silk Mills, Bombay 

134 New India Rayon Mills, Co. Pvt. Ltd., Bombay 

135 Shanti Rayon 1\Iills, Bombay .. 

136 Shri Mahala"Cmi Textile, Bombay 

137 Coronet Textiles, Bombay 

138 Brij Textile, Thana 

139 M/s. Ahura Silk Mills, Bombay 

140 Brij Textiles, Tl-ana 

141 Acme Rayon Doubling l\1ills, Pvt. Ltd., No. I 

142 Sind Textil~, Wadi, Bombay .. 

143 M/s. Kapoor Silk 1\!ills, Bhandup 

144 Shiv Silk Mills, Bombay 

145 Hind Silk Mills Pvt. Ltd., Kalyan 

146 Shiv Silk i\lills, Bombay 

147 !y'[ahavir Silk I\•lills, Kalyan 

148 New Sind Wvg. Factory, Ulhasnagar Camp No. 4 .• 

149 Bharat Rayon Processors, Bombay 

POONA DIVISION 

150 Shri Sitaram Silk Throwing !\.1ills, Satara 

151 V. J. Textile Mills (Pvt.) Ltd., Poon. .. 

SETTLEMENTS 
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Bombay Division 

152 Sh,:ce l\1ahalaxmi Textile Mills, Goregaon (East), Bombay 

153 A:,her Silk 1\lills, Vile Parle, Bombay 

154 Rcija Industries Ltd., Andheri, Bombay 

ISS Ashok Silk 1\lills, Bombar 

156 Sudama Silk :'vlill.i, Goregaon, Bombay 

.. 

.. 
•.• 

., 

0) 

Dt. 28-11-63, Pg. 40S3-40SS. 

Dt. 28-11-63, Pg. 4059-4061. 

Dt. S-12-63. 

Dt. 12-12-63, Pg. 4286-4288. 

Dt. 12-12-63, Pg. 4271-4273. 

Dt. 19-12-63, Pg. 4271-4273. 

Dt. 30-1-64, Pg. 380-381. 

Dt. 16-4-64, Pg. 14Sl-14S2. 

Dt. 23-4-64, Pg. 15S6-ISS7. 

Dt. 16-7-64, Pg. 2469 • 

Dt. 6-8-64, Pg. 2693-269S. 

Dt. 17-9-64, Pg. 3172-3180. 

Dt. 8-10-64, Pg. 3539-3S40. 

Dt. 22·4-6S, Pg. IS20. 

Dt. 22-4-6S, Pg. IS21. 

Dt. 22-4-6S, Pg. IS22. 

Dt. 13-S-6S, Pg. 1818. 

Dt. 8-7-6S, Pg. 24Sl. 

Dt. 8-7-6S, Pg. 246S. 

Dt. IS·8-6S, Pg. 2S33-2S34. 

Dt. 15-8-6S. Pg. 253S. 

" Dt. IS-7-6S, Pg. 2536·2537. 

Dt. 16-9-6S, Pg. 329S-3297. 

Dt. 23-9-65, Pg. 3377. 

Dt. 17-2-66, Pg. 570. 

Dt. 11-5-67, Pg. 2108-2109. 

Dt. 21-9-67, Pg. 377S·3776. 

Dt. 21-9-67, Pg. 3178-3181. 

Dt. 21-9-67, Pg. 3781-3782. 

Dt. 9-ll-b7, Pg. 4592·4593. 

Dt. 21-12-67, Pg. 5246·5247. 

Dt. 23-1-58, Pg. S49-5SO. 

Dt. 5-11-59, Pg. 4919-4920. 

Dt. 3-1-55. 

Dt. 6-1-SS. 

Dt. 3-4-SS. 

Dt. 14-4-SS, Pg. I 06H 066. 

Dt. 30+55. 
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15 7 The Pratap Silk Mills, Vile Parle, Bombay 

158 Maharaja Silk Mills, Bombay 

(59 Bajaj Textile Mills, Ltd., Bhandup, Bombay 
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160 Subhash Silk Mills, Andheri Road, P. 0. Kurla North, Bombay •• 

161 Resham Textile Mills, Ltd., Pare(, Bombay-12 

162 Kapoor \\~ eaving \Vorks, Bhandup, Bombay .• 

163 S"astik Rayon Mills Ltd, Kurla, Bombay 

164 Asia Rayon 1\lills, Bombay 

165 Raja Industries Ltd., Andheri, Bombay 

166 Resharn Te:nile Mills Ltd., Bombay .. 

167 Silk Industries (India) Kurla .. 

168 National Rayon !\fills, Bombay 

169 The New Santosh Silk Mills, BombaY 

170 The New Santosh Silk Mills, Bombay 

171 Hind Silk Mills, Ltd., Ralyan 

172 Jagmohan Silk Mills Ltd., Bombay 

173 New Santosh Silk Mills, Bombay 

174 Jai Hind Silk Mills, Bombay .. 

175 Jagmohan Silk Mills Ltd., Bombay 

176 Bishen Silk l\lills, Bombay 

177 New Santosh Silk Mills, Bombay 

178 Asher Silk 1\lilh, Vile Parle (East), Bombay 

179 Maharaj Silk Mills, Ghatkopar, Bombay 

180 Subhas Silk Mills, Kurla Nonh, Bombay 

181 New Hindustan Silk Mills Ghatkopar, Bombay 

182 Pratap Silk Mills, Vile Parle (East) Bombay .• 

183 National Rayaon Mills, Andheri (East) 

184 New Hindustan SHk Mills, Ghatkopar, Bombay 

185 Rohat Silk Mills, Bombay 

186 Raja Industries Ltd., Bombay 

187 l\lahajan Silk Mills, Bombay 

188 Kothari Silk Mills, Bombay 

189 Bhimnath Silk 1\lills, Ghas Bazar, Kalyan 

190 Kala Silk Factory, Bombay 

191 Arun Silk Mills, Andheri, Bombay 

192 Lohoti Weaving Mills, Bhiwandi 

193 Bombay Silk Mills Ltd., No.2., Bombay 

194 Hari Industries, Bhiwandi 

195 Panjabi W\·g., Factory, Bhiwandi 

196 I. Dinesh Silk Industries, Bhandup 
2. Choksi Silk Mills, Ghatkopar. 

197 Rajkarnal Silk Mills, Bombay .• 

(3) 

Dt. 29-9-55, Pg. 300()-3002. 

Dt. 29-9-55, Pg. 300()-3002. 

Dt. 29-9-55, Pg. 2997-2998. 

Dt. 5-10-55. 

Dt. 6-10-55, Pg. 3067-3069. 

Dt. 13-10-55, Pg. 316()-3162. 

Dt. 27-10-55, Pg. 3327-3328. 

Dt. 10-11-55, Pg. 3380-3381. 

Dt. 16-11-55. 

Dt. 17-11-55, Pg. 3467-3468. 

Dt. 12-1-56, Pg. 133()-1334. 

Dt. 9-3-56. 

Dt. 12-3-56. 

Dt. 29-3-56, Pg. 1113-1114. 

Dt. 3-5-56, Pg. 1527-1528. 

Dt. 9-5-56. 

Dt. I 0-5-56. 

Dt. 7-6-56, Pg. 2100-2101. 

Dt. 7-6-56, Pg. 2101-2102. 

Dt. 7-6-56, Pg. 2110-211 I. 

Dt. 7-6-56, Pg. 2108-2109. 

Dt. 7-6-56, Pg. 2104--2106. 

Dt. 7-6-56, Pg. 2106-2107. 

Dt. 14-6-56, pg. 2165-21(6. 

Dt. 26-6-56. 

Dt. 28-6-56, Pg. 2103-2 104. 

Dt. 28-6-56, Pg. 2340-2341. 

Dt. 5-7-56, Pg. 2458-2459. 

Dt. 19-7-56, Pg. 2617-2618. 

Dt. 2-8-56, Pg. 2750-2751. 

Dt. 2-8-56, Pg. 2752-2753. 

Dt. 3-8-56. 

Dt. 11-10-56, Pg. 3851-3851. 

Dt. 11-10-56, Pg. 3861-3862. 

Dt. 20-12-56, Pg. 5028-5029. 

Dt. 17-1-57. 

Dt. 31-1-57, Pg. 583-584. 

Dt. 14-2-57, Pg. 906-907. 

Dt. 7-3-57, Pg. 1316-1317. 

Dt. 21-3-57, Pg. 1623-1624. 

Dt. 3-4-57. 
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198 Rajkamal Silk Mills, Bombay .. 

199 National Industrial Works (Bhavatar Pvt., Ltd.), Bombay-27 

200 Acme Spinners Pvt., Ltd., Bombay 

201 Shah Silk Mills, Bombay 

202 Acme Spinners Pvt., Ltd., Bombay 

203 The National Art Silk Mills (PrVt.), Ltd., Bombay •• 

204 R•yon Textile Mfg., Co., Bombay-16 

205 Bharat Vijay Velvet and Silk Mills, Kurla, Bombay 

206 Rajkamal Silk Mills, Bombay .. 

207 Sassoon and Alliance Silk Mills Ltd., Bombay-10 

208 Vikram Silk Mills, Dadar, Bombay 

209 Rajratna Silk Mills, Bombay .. 

210 Shri Samarth Textile Industries, Bombay 

211 Ashok Silk Mills, Bombay 

212 Pannalal Silk Mills, No.1, Bombay 

213 Jagdamba Fabrics Wvg. Works, (Goregaon) 

214 Gauttam Silk Mills, Bombay •. 

215 National Art Silk Mills P. Ltd., Bombay 

216 Changhai Mills (P), Ltd., Bombay 

217 Jagdamba Fabrics Wvg. Work, Goregaon, Bombay 

218 The Gautam Silk Mills, Goregaon, Bombay 

219 Vishnu Silk Mills Pvt., Ltd., Bombay 

220 The Sassoon and Alliance Silk Mills, Bombay-1 0 

221 Rajkamal Silk Mills, Bombay .. 

222 Rajkamal Silk Mills, Bombay .. 

223 Rajkamal Silk Mills, Bombay .• 

224 Khetan Industries (P), Ltd., Bombay 

225 Model Silk Mills, Bombay 

226 Bharat Vijay Velvet and Silk Mills, Bombay •• 

227 Jaifab Rayon Industries Pvt., Ltd., Bombay (Jai Hind Silk Mills) 

228 New Oriental Silk Mills (P), Ltd., B~mbay •• 

229 Allied Silk Mills, Thana 

230 New Oriental Silk Mills (Pvt.), Ltd., Bombay 

231 New Oriental Silk Mills (P) Ltd., Bombay •• 

232 Hindustan Silk Mills, Pimprala, Disrtrict Jalgaon, (Bombay region) 

233 Bishen Silk Mills, Bombay 

234 Rahath Silk Mills, Bombay 

235 Bharat Vijay Velvet and Silk Mills, Bombay 

236 Panalal Silk Mills (Pvt.), Ltd. 

237 Bharat Vijay Velvet and Silk Mills, Kurla 

238 Saraj Silk Mills, Bombay 

239 Alliance Silk Mills, Bombay 

A-2425-21-A 

(3) 

Dt. 25-4-57, Pg. 2033-34 

Dt. 12-8-57. 

Dt. 14-10-57. 

Dt. 28-11-57, Pg. 5509-5510. 

Dt. 28-11-57, Pg. 5511-5512. 

Dt. 9-1-58, Pg. 175-177. 

Dt. 9-1-58. 

Dt. 9-1-58. 

Dt. 12-2-58. 

Dt. 24-2-58. 

Dt. 10-4-58, 1972-1973. 

Dt. 17-4-58, Pg. 2099-100. 

Dt. 9-5-58. 

Dt. 19-6-58, Pg. 3178·3179. 

Dt. 3-7-58, Pg. 3357-3358. 

Dt. 30-8-58. 

Dt. 10-9-58. 

Dt. 15-9-58. 

Dt. 25-9-58, Pg. 4627·4628. 

Dt. 25-9-58, Pg. 4635·4636. 

Dt. 16-10-58, Pg. 4992-4995. 

Dt. 18-12-58, Pg. 6140-6141. 

Dt. 10-2-59. 

Dt. 17-2-59. 

Dt. 3-3-59. 

Dt. 2-4-59, Pg. 1616-1617. 

Dt. 16-4-59, Pg. 1810-1811. 

Dt. 16-4-59, Pg. 1811-1812. 

Dt. 29-6-59. 

Dt. 19-B-59. 

Dt. 20-8-59, Pg. 3756. 

Dt. 10-9-59, Pg. 4007-4008. 

Dt. 10-9-59, Pg. 4007-400S. 

Dt. 24-9-59, Pg. 4231-4233. 

Dt. 15-10-59, Pg. 4598-4599. 

Dt. 12-12-59. 

Dt. I 0-3-60. 

Dt. 21-4-60, Pg. 1565-1566. 

Dt. 21-4-60, Pg. 1563-1%4. 

Dt. 16-6-1960, Pg. 496-498 (3). 

Dt. 16-6-1960, Pg. 496-498 (3). 



(1) 

240 Achal Shanti Silk !\!ills, Bombay 

241 Achal Shanti Silk Mills, Bombay 

242 Bipin Silk Mills, Co. Pvt. Ltd., Bombay 

243 Gllora Silk 1\!ills, Bombay 

244 Bishen Silk Mills, Bombay_ 

245 New Era Fabrics p,·t. Ltd., Bombay .. 

246 National Rayon !\{ill, Bombay .. 

247 l\lanhar Mills, p,.t, Ltd., Bombay 

248 Rahat Silk Mills, Bombay 

249 Deepak Woolen and Silk Mills, Bombay 

250 Shri Kalangidhar Wvg. Factory, Bombay 

(2) 

25 I Sasoon and Alliance Silk Mill Co. Ltd., Bombay 

252 Fine Twisters, Bombay 

253 Ashar Silk Mills, Bombay 

254 Shri l\Iahalaxmi Textile l\1ills, Goregaon, Bombay 

255 Bharat Rayon Processors, Bombay 
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256 M/s. Acme Rayon Doubling Mills, Pvt. Ltd., No. 2, Tardeo, Bombay 

2S7 l\1/s. Shah Silk Mills, Bombay 

258 l\1/s. Shah Silk !\!ills, Bombay 

259 The Bansiwala Mill>, Pvt. Ltd., Bombay 

260 The Swastik !\I ills, Pvt. Ltd., Bombay 

Poona Division 

261 Hindustan Silk Mills, Pimprale, Dist: East Khandesh 

262 Hindustan Silk 1\.tills, Pimprale, Dist: East Khandesh 

WAGES AND DEARNESS ALLOWANCE 

(3) 

Dt. 28-6-1960. 

Dt. 28-7-1960, Pg. 905 (1). 

Dt. 8-9-1961, Pg. 1310-1311. 

Dt. 30-11-1960. 

Dt. 2-2-1961, Pg. 383-384. 

Dt. 30-1-1961, Pg. 831. 

Dt. 13-4-1961, Pg. 941-942. 

Dt. 8-6-1961, Pg. 1339-1340. 

Dt. 14-7-1961. 

Dt.15-11-1961. 

Dt. 30-8-1962. 

Dt. 28-11-1962. 

Dt.' 18-2-1963. 

Dt. 21-3-1963, Pg. 1092. 

Dt. 21-3-1963, Pg. 1101. 

Dt. 1-7-1963. 

Dt. 8-7-1963, 

Dt. 7-8-1963, Pg. 2777-2778. 

Dt. 7-8-1963, Pg. 2777-2778. 

Dt. 17-9-1963, Sec. 12 (3). 

Dt. 17-9-63, Sec. 12 (3). 

Dt. 24-9-1959, Pg. 4231-4233. 

Dt. 26-5-1960, Pg. 243. 

The Committee examined 116 cases in which wages and dearness allowance were fixed. In most 
of the cases a basic wage and a separate dearness allowance was fixed. In a very few cases a consolidated 
wage was fixed. The Committee noted that the wages were standardised in this industry by an Order 
of the Wage Board in 1958 and by another Order in 1961. The minimum basic wage for an unskilled 
workman was fixed at Rs. 30·06 for 26 working days. The minimum consolidated wage has been fixed 
at Rs. 3·25 per day. It was noted that a majority of the silk mills were covered by the standardisation 
order. 

The dearness allowance has been fixed at 80 per cent of the allowance paid to the Cotton Textile 
Operatives in Greater Bombay. 

In the year 1962, on a reference for the increase in dearness allowance, an ad-hoc increase in wages 
at the rate of Rs. 6·50 per month was granted. A statement showing the wage rate and dearness allo
wance obtaining in this industry is attached herewith. 

ALLOWANCES 

One of the important allowances that was found to be the subject-matter of the Awards and Settle
ments, is the compensation for short working hours in the third shift. In all 22 cases on the subject came 
to notice where compensation at the rate of 6·25 per cent of the basic earnings for working 7! hours 
Instead of 8 hours was fixed. . 

The clerical staff employed in this industry were entitled to the following according to the Order of 
the Wage Board in a reference in 1957 as modified by the Order in Reference 12 of 1964. 

A-2425-21-B 
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Machine Allowance : 

This was fixed at Rs. 7·50 per month for mills with less than 50 looms and Rs. 10 per month for mills 
having more than 50 looms. 

Cash handling Allowance : 

This was sanctioned for the clerks handling cash on occassions on which general payment are made. 
The rates were as follows :-

(a) For clerks in mills having less than 50 looms 

(i>) For clerks in mills having more than 50 looms 

Acting Allowance : 

Rs. 5 p.m. 

Rs. 10 p.m. 

A clerk acting in a higher post for a period of 15 days or more shall be paid acting allowance calcu
lated at the rate of 50 per cent of the difference between his own salary and the salary of a person for which 
he acts. 

Overtime: 

Overtime payment should be made to clerks who are asked to work beyond the usual working hours 
at the rate of 1-! times the ordinary rate of wages as defined under the Factories Act, 1948, except when 
the provisions of the said Act as to overtime apply (order of the Wage Board in Modification application 
No. 1 of 1964). 

LEAVE FACILITIES 
Privilege Leave:-

Up to the period ending 31st December 1967 the Committee found 22 cases in which privilege leave 
had been fixed. In 18 cases the leave was to be granted according to the provisions under the Factories 
Act. In 2 cases, it was upto 240 days, 12 day's and above 240 days at the rate of 1 day for 12 working 
days. In two cases which covered the clerical, technical and supervisory staff only the quantum was fixed 
at 30 days per year. 

In 1964 however, on a reference by the representative union the leave with pay was fixed at 12 days 
for the first 240 days of work as laid down in the Factories Act, and thereafter one day for 12 days of work 
in excess of the first 240 days. Accumulation of leave was allowed up to 36 days. 

Sick Leave: 

No cases were reported on the question during the relevant period. 

Maternity Leave: 

No cases on this question came to light. 

Leave without pay : 

Only four cases were examined on this point, In all these 4 cases one month leave without pay was 
allowed. 

Casual Leave : 

7 cases on the question of casual leave were scrutinised by the committee. In two cases the quantum 
was fixed at 5 days per year, In one case 7 days, in 3 cases 4 days and in one case at 3 days. These cases 
related to the period before 1963. In 1964 on a reference by the Mill Mazdoor Sabha, the casual leave 
in this industry was placed at 4 days per year, The Industrial Court also laid down the conditions for 
casual leave as follows :-

(a) Casual leave could not be taken without the previous permmission of the management, except 
under unavoidable circumstances, (b) It would not be admissible for more than 2 days at a time, 
and was allowed to be suffixed or prefixed but not both. Grant of casual leave was subject to the 
exigencies of work, but it was directed that it should not be refused except for good reasons. The de
mand for count~ng the days of casuall~ave with pay f<?r minimu'!l ~tten~ance require~ for qualifying 
for leave was reJected by the Court as tt would be agatnst the prtnctple tn the Act laytng down m;ni
mum qualifying period of attendance. 
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PAID HOLIDAYS: 

38 cases on the question of paid holidays were examined . In 25 cases 2 paid holidays were fixed 
in 9 cases 4 paid holidays were given. In 4 cases the paid holidays were given according to the list 
gh·en by the Silk and Art. Silk Mills Association. This was the position before 1964. 

In 1964 on a reference by the Mill 1\Iazdoor Sabha, the number of paid holidays for the industry 
was fixed at 4 per year. The days w~re 26th January, 15th August, Holi and Diwali. 

GRATuiTY: 

A gratuity scheme in the Silk Industry was introduced by the Award of Industrial Court in Refurence 
(IC) No. 23 of 1958. The Scheme is applicable to all the member mills of the Association. Under the 
scheme, gratuity is payable in the following circumstances :-

(a) In the case of d~ath of ~n employee while ~n the service of the company or of his becoming 
physically or mentally In capactted for further sernce, and 

(b) On retirement or voluntary resignation after 15 years of service at the rate of 14 days basic 
wages for each completed year of service for the period before the enforcement of the Emplovees 
Provident Fund Act, and 7 days basic wages for each year of continuous service thereafter. The 
ma.ximum amount of gratuity was fixed at I 0 months basic wages. 

On termination of the service after I 0 years continuous service but less than 15 years the rate was 
fixed at II days basic wages for each completed year of service for the period before 1952 and 7 days basic 
wages thereafter. 

For termination after 15 years continuous service the rates were the same as provided for voluntarY 
resigntion or retirement. 

Basic wages for the purposes of gratuity were to be the a\·erage basic wages for the 12 months imme
diately preceeding the death, disability, retirement, resignation or termination of service of the workman. 
The Court also directed that for the purposes of continuous service breaks for periods not exceeding 6 
months should be condoned. Gratuity was not payable for dismissal for misconduct. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS. A~D WAGES AND DEARNESS ALLOWANCE 
IN THE "SILK TEXTILE" ll'<'DUSTRY 

Serial Name of the concern Wages 
No. 

(1) (2) 

2 Shri Shanti Textile 
Gh<itkopar, Bombay. 

4 The Sudarshan Silk 
V.ile Parle, Bombay. 

5 The Jasmine I\ tills, 
Bombay. 

6 l\Iaster Tikamdas 
!\-tills, Bhiwandi. 

(3) 

Mills, 

!\.fills, 

Ltd., 

Textile From 1st May 1955. the Mills Co., be allowed 
to reduce the rates of Chiffon crincle and 
chiffon plain qualities from Re. 0-1-9 per 
yard inclusive of D. A. to Re. 0-1-7! per 
yard inclusive of D. A. This will be effec
ti,·e till the- wage rates of workers are 
standardised. 

8 Swastik Rayon Silk !Hills, 
Bombay. 

Dearness allowance 

(4) 

From I st February 1955 neutralised to the 
extent of 75 per cent of the rise in Cost of 
Living as being paid in the Silk Textile 
Mills in the City of Bombay. 

From 1st April 1955, the D. A. be paid at 
the rates of 75 per cent neutralization. 

From April 1955. on the basis of the Cost of 
Living Index number for the month 
previous to that of the wage period. 

From 1-8·1955 D. A. shall be given at the 
rate of 75 per cent neutralisation to those 
employees who are getting not more than 
the wage standardised for the occupation 
in Silk Textile l\rlills in the City. 

If an empl.oyee is drawing more than this 
standard1sed wa~es, but his basic wage 
plus dearness allowance at the rate- of 
67·5 per cent neutralisation fall short of 
the standardised wage plus D. A. at the 
rate of 75 per cent neutralisation, the 
shortage shall ?e made up in the D. A. 
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9 The Saurashtra Silk 1\lills, 
Kurla, Bombay. 
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(3) 

I 0 The Adarsh Textile Indus- The wage cut effected by the 1\!Iill Company 
tries Ltd., Bhiwandi. should be restored from 3rd February 1955. 

12 Eldee Velvet and Silk Mills, 
Ltd., Bombay. 

14 The Kapoor Weaving Works, 
Bhandup, Bombay. 

16 Maharaj Silk Mills, Ghat• 
kopar, Bombay. 

17 M/s. Mahajan Silk Mills, 
Vikroli, Bombay. 

19 Hindustan Silk Mills, 
Pimprala. 

21 New Hindustan Silk Mills, 
Ghatkopar, Bombay. 

22 Shri Laxmi Silk Mills, Bombay 

23 Mahesh Art Printing Works, 
Kandivlee-. 

24 The Chokshi Silk Mills, 
Ghatkopar, Bombay. 

25 Sadhana Textile Pvt. Ltd., 
Bombay. 

From lst January 19S6, Weavers shall be paid 
at the rate of Annas 10 per meter (double) of 
cloth. 

The management agreed to pay to the drawers, 
wages on the piece rate basis as under-

Rs. a. p. 
(a) For plain sorts-

! to 4 Shifts . . 0 6 0 per every 1,000 
ends drawn 
plus 12! per 

5 to 8 Shifts • , 
9 to 12 Shifts .. 
13to 16Shifts 

(b) For vall sorts 
(c) For Jacquard 

0 6 6 
0 7 0 
0 8 0 
Q 8 0 
~ II 0 

cent. 
Do. 
Do. 
Do. 
Do. 
Do. 

Render is to be paid ;j per cent of the drawers 
earnings or not less than Rs. 30-1-0 this 
minimum wage for 26 working days, Reed
man is to be paid the average earnings of the 
Reachers + Rs. S. 

Retrenched workmen subsequently re
employed shall be given the same wa2e as 
they were in receipt of prior to the retrench
ment. 

For 26 days-
Asstt. Fancy Jobbers

Rs. 78. 

(4) 

From 1st August 1955, at the rate of which 
would neutralise 75 per cent of the rise 
in the cost of living O\'er prewwar level. 

.. 
D. A. as per Silk and Art Silk !\lills Asson. 

which neutralises the rise in the prewwar 
cost of living to the extent of 75 per cent 
where the wages paid to the workers are 
inclusive of D. A. they shall be split up 
as follows :-
(a) In case of time rated employees D. A. 

at 34S index number shall be taken as 
the basic the remainder shall be the 
wages. 

(b) In case of piece rated employees their 
average earninJ!' between the period 
from October 1955 to March 1956 shall 
be found out. From this wages the 
D. A. atthe 345 index shall be deducted. 
The remainder shall be the basic wage. 

Restrospective effect from 1st January 19S6. 
Permanent, temporary and badli 
employees shall be paid D. A. at the rate of 
7S per cent neutralisation of the rise in 
cost of living over prewwar level. 

From 1st March 1956, D. A. at a rate 
sufficient to neutralise 75 per cent instead 
of 67! per cent of the rise in the cost of 
living over the prewwar level. 

Rate of 70 per cent should be raised to 7S per 
cent of the D. A. paid to the Cotton 
Te.'ttile Industry in K.handesh from lst 
April 1956. 

D. A. shall be increase from 67! per cent 
to 15 per cent neutralisation of the rate 
in the cost of living over the pre-war 
level on a minimum wage of Rs. 30-1-0 
from 1st July 1956. 

D. A. shall be increased from 671 per cent to 
75 per cent neutralised from 1st August 
1956. 



(1) (2) 

26 Chokshi Silk 1\lills, Ghat
kopar, Bombay. 

29 The Pratap Silk Mills, Bombay 

30 The Resham Textile Mills, 
Ltd., Bombay. 

31 Paragaon Textile Mills, 
Bombay. 

32 New Hindustan Silk Mills, 
Bombay. 

33 Raja Industries Ltd .• Bombay 

34 Ani! Textile Mills Ltd., Bom
bay. 

35 Sasoon and Alliance Silk Mills, 
Company Ltd •• Bombay. 

37 Samra! Silk Mills, Bombay .• 

38 Parekh Silk Mills, Bombay •• 

39 Shri Shapti Tati1e Mills Ltd., 
Bombay. 

41 The Allied Silk Mills, No. 2, 
Thana. 

42 Bajaj Textile Mills, (Pvt.) 
Ltd., Bombay. 
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(3) 

1. Time rated workers should be paid the 
rate of wages as per the standardization 
scheme of the Board. 

2. The wages to the beam carries or l\fazdoors 
=·ing beam should be (a) Rs. 32-8-0 for 
an unit having 50 or less number of loom. 

(b) Rs. 34-2-0 for an Unit having over 50 looms. 
(c) In case they are drawing wages higher than 

those stipulated above he should continue 
to draw it as a personal pay. 

Do 

Do 

Do 

Do. 

Do. 

(I) Apprentice-
Rs. 30-1-0 fOI 26 working days. 

(2) Winder-
Rs. 1-4-0 per day basic wages 

(3) Pim winder-
Rs. 1-5-0 per day basic wages. 

(4) Sizer -
Rs. 1-4-0 per day basic wages. 

(5) Folder-
Rs. 41-10-0 for 26 working days. 

(6) Warper-
Rs. 0-4-3 per section of 200 ends each. He 
shall not be paid only D. A. since it is inclu
ded in this piece rate. 

(7) Weavers (Dobby 2Iooms system) 1-30 per 
loom per day on 70 per cent efficiency. This 
shall be up to 31st December 1957). 
\Veavers (Jam 2 looms system) Rs. 1-f.-0 
per loom per day on 70 per cent efficiency up 
to 31st December 1957. This shall have 
retrospective effect from fst January 1957. 

(I) Both Sizer-
Basic rate of Rs. 1-7-0 per day. 

(2) Beem Carriers-
The basic wages of Rs. 1-5-0 per day. 

{3) The drawers, reachers and warpers shall 
continue to get the same wages which they 
are getting at present. 

This shall be paid with effect from I st Febru
ary 1957. 

Reduced the wages in all such cate)!ories to 
the level prescribed by the award in certain 
Silk Textile Mills, Bombay. 

(4) 

D. A. shall be increased from 62! per cent to 
75 per cent neutralisation from 1st 
August 1956. 

75 per cent neutralisation which is existing 
in the Silk Textile Industry in Bombay. 

From 1st February 1957, at the rate which 
allows neutralisation in the rise in the 
cost of living over pre-war level to the 
extent of 75 per cent on the basis of the 
minimum wage of Rs. 30 per month. 

From January 1957, raised the rate to 
72i per cent neutralisation. 
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44 Bharat Vijay Velvet and Silk 
Mills, Bombay. 

45 (I) Paragaon Textile Mills .•. 
(2) Resham Textile Mills Ltd. 
(3) Shri Laxmi Silk Mills. 
( 4) D. V. Industries 

46 M Is. Raj kama! Silk Mills, 
Bombay-10. 

47 Laiya Silk Mills, Bombay ••• 

48 Ramzan Naboo Weaving Fac
tory Bhiwandi and 9 others 
mills, at Bhiwandi. 
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(3) 

The wage rates of weavers working on one 
loom each shall be as follows:-
(a) Up to and including 92 picks-
44 nP. per Yd. 
(b) From 93 picks to and including 100 

picks-
47 nP. per Yd. 

(c) From 101 picks to and including 108 
picks-

50 nP. per Yd. 
This shall come into force from 1st April 

1958. ' 
Every weaver getting less than Rs. 70 per 

month an increase of Rs. 5· 20 or 7! per cent 
whichever, is more with a ceiling of Rs. 70 
per months. The weaver drawing Rs. 70 
per month or more will not be entitled to 
any increase. This order will have effect 
from 1st March 1958. 

The basic rate of wages of the pimwinders 
is increased from Rs. 1-5-0 toRs. 1-10-0 
per day due to an increase of spindles from 
15 to 20 per pimwinder. 

(I) The minimum wag-e for the workers shall 
be Rs. 22· 75 per month of 26 working days. 

(2) The workers other than weavers, and 
weavers shall be paid the same wages as 
awarded for the workers in the Cotton 
Textile Industry at Bhiwandi. 

(3) Weavers shall be paid the allowances for 
rayon weaving as per Industrial Courts 
Award. 

50 (I) New Sun Mills, Ltd. . . 
(2) Harichand Textile Mills. 
(3) Jay Bharat Silk Mills. 
(4) Asher Silk Mills, Bombay. 

51 (I) Ketani Textile Industries 
(2) New Hindustan Silk Mills. 
(3) Chokshi Silk Mills. 
( 4) New Santosh Silk Mills. 
(5) Pratap Silk Mills. 
(6) Closed. 
(7) Saurashtra Silk Mills. 
(8) New Prabhat Silk Mills 

No.3. 
(9) Lajyya Silk Mills. 

(I 0) Dinesh Silk Industries. 
(II) Jagmohan Silk Mills. 
( 12) Kum Kum Silk Mills. 
( 13) Bishan Silk Mills. 
( 14) Jain Fabrics Rayon Indus

tries (Desai). 
(15) Jai Fabrics Rayon Indus-

tries Ltd., Ghatkopar. 
(16) Maharaja Silk Mills. 
( 17) Sarvodaya Silk Mills. 
( 18) Mahajan Silk Mills . 

. ( 19) Samarat Silk Mills. 
(20) Shri Shanti Textile Mills. 
(21) Silk Industries (India). 
(22) Closed. 
(23) Kala Silk Factory. 
(24) Liherty Silk Mills. 
(25) Siddharth Silk Mill•. 
(26) Closed. 
(2 7) Closed. 
(28) National Rayon Mills. 

52 (I) M/s. Sudarshan Silk Mills 
(2) M/s. B. Das and Co. 
(3) M/s. Asha Silk Mills Pvt. 

Ltd. 
(4) M/s. Aloli and Co, Pvt. 

Ltd. 
(5) Bharat Silk Private Ltd. 
(6) Swastik Rayon Mills, Pvt. 

Ltd. 

(4) 

Usual dearness allowance from 1st April 
1958. 

The workers shall be paid the same rate 
of D. A. as awarded to the workers of 
the Cotton Textile Industry at Bhiwandi. 
The order shall be remain in force up to 
31st August 1959. 

From 1st January 1959, 80 per cent. 

D. A. at the rate of 80 per cent neutralisa
tion from 1st October 1958 to mills at 
Sr. Nos. II, 12, 13, 14, 15, 21, and 
from 1st January 1959 to mills at Sr. 
Nos. I, 2, 3, 4, 5, 7, 8, 9, 10, 16, 17 18 
19, 20, 23, 24, 25, 28. ' ' 

D. A. at the rate of 80 per cent ncu tralisation 
from 1st October 1958 to tht" Bharat Silk 
Pvt. Ltd., and M!s. Aloli and Company 
Pvt. Ltd., and from 1st January 1959 to 
Mi11s at Sr. !\os. I, 2, 3 and 6 
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53 The New Era Fabrics Pvt. 
Ltd., Bombay. 

63 The Kew Prabhat Silk Mills, 
:Ko. 2, Bombay. 
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(3) 

The wajles of the supervisors should be fixed 
according to order of the Wa.lle Board, dated 
24th Februarv 1958 made in Ref. No. 13 of 
1956, page No. I i52-85 of B. G. G., Part 
I-L, dated 3rd April 1958. 

From lst September 1959, two of the Senior
most mazdoors in each shift will be classified 
as beam carriers and shall be paid wages of 
Rs. 34-2-0 for a month of 26 working days. 

64 Shanghai 11ills Ltd., Bombay From 1st October 1959 reYised wage!; will be 
paid as fixed by the Silk Wage Board. 

65 The Silk and Art Silk Mills 
Association, Bombay. 

66 Jaifabs Rayon Industries, Pvt. 
Ltd., Ghatkopar. 

67 (I) Adarsha Textile Indus-
tries, Ltd. 

(2) l\1/s. Hari Industries. 
(3) 1\1/s. Sham Industries. 
(4) M/s. Arvind Textiles. 
(5) M/s. Vijay Textiles. 

68 Mahajan Silk Mills, Bombay 

69 Shatda Silk Mills, p,~. Ltd., 
Bombay. 

iO M/s. Allied Silk Mills, Thana 

From 1st August 1959 clerks engaged in the 
member mills will get revised wages as 
fixed by the Silk Wage Board. 

From I st January 1959. The award of the 
Silk \Vage Board will be made applicable 
to the clerical staff of this concern with 
following modifications-
Rs. 58 will be deducted from total emolu

ments inclusive of D. A. drawn by clerical 
staff as on 31st Decerr ber 1958. Then 
their wages will be fixed by fi.x.ing in the 
scale of Award of the \Vage Board. 

The Court modified the order of the Wage 
Board and the minimum WaR"e fixed Rs. 26 
instead of Rs. 22· 75 the differentials of 
workers other than the minimwn wage 
earner should also be proportionately in
creased with effect from I st l\lay 1960. 

Wag-es in accordance with the provisions of the 
order of the Wage Board. 

The two mazdoors who are attending the beam 
carrying work in addition to their C:.uties of a 
mazdoor shaH be paid as an additional wages 
of Rs. 4-1·0 a month of 26 working days. 

il Bharat Silk Mills P~t. 
Bombay. 

Ltd., From lst March 1960 for a month of 26 
working days the operative when working 
on Fancy .1\.Jachine in thowing Departtnent 
shall be ou: under-

i3 Kamala Mills Ltd., (Silk 
Section), Bombay. 

74 Mohanlal Silk Mills, Bombay 

i6 B. M. K. Industries Pvt. Ltd., 
Bombay. 

(a) For workload up to and including 60 
spindles-

Rs. 39·00. 

(b) For workload up to and including I 00 
spindles-

Rs. 45·50. 

The question of retrospective effect for wages 
to be fixed for the piece rated workers. should 
be referred to the wage board for Silk Textile 
Industry. So far as time-rated workers are 
concemed they should be paid the same 
wages as in other units under the stander
dization award from the publication of this 
award, for the present. 

(4) 

From lst February 1960, the D. A. shall be 
increased from 721 per cent to 80 per cent. 

The Company should pay D. A. to the 
workers in the Silk Section at the higher 
Cotton Textile rate as a Silk Section 
is maintained in the same premises and 
is an integral part of the mill. 

From 1st May 1960, all workmen in tbis 
milJ except apprentices will be paid D. A. 
equivalent to 80 per cent neutralisation. 
Any apprentices who are already getting 
D. ~ at that rate they will continue to 
get it. 
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R2 Shri Shakti Mills, Ltd., No 2, 
Bombay. 

83 Shri Shakti Mills Ltd., No. 2, 
Bombay. 

85 

91 

Shri Shakti Silk Mills Ltd., 
No. 2, Bombay. 

B. M. K. Industries Pvt. Ltd,, 
Bombay. 

94 Brij Textiles, Thana 

96 Kamala Mills Ltd., Bombay 
(Silk Section). 

9 7 I. Silk and Art Silk Mills, 
Association. 

2. Panalal Silk Mills Pvt. 
Ltd., No. I. 

3. Bombay Silk Mills Ltd., 
Bombay. 

4. New Era Fabrics Pvt. Ltd., 
Bombay. 

A-2425-22-A. 
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(3) 

The operatives mentioned below should be 
pl\id the time·ratc:s-
( I) Printl•r-

(a) Rs. I·;o per day. 
(b) Hs. !· 7; per day 

(2) Helper (Tray Ho!der)
(a} Rs. 1·25 per c.hty. 
(b) Hs. 1·37perday. 

(3) Jobber-
(a) Rs. 78 per month of 26 working days. 
(~) Rs. 91 per month of 26 working days. 

(4) Colour .i'vlixer-
H•. 1·62 per day. 

(5) Colour Supplicr
Rs.l·37perday. 

(6) Paste 1\tlixer or Paste Preparcr (Kanji .. 
wala)-
R~. 1·37 per day. 

(7) Screen Rcpairer-
Rs. 58·')0 per momh of 26 working days. 

(8) Agerman-
R;. 1·40 per day. 

The wngcs mentioned in Sr. No. 82 abo\•e 
should be paid with effect I rom 3rd Ocmber 
1960. 

(I) The operatives mentioned below should he 
paid the time·rates as shown below from 
30-10-1969-

(I) Printer-
(a) Rs. 1·50 per day. 
(b) Rs. 1·7; per day. 

(2) Helper (Tray Holder)
(a) Rs. 1·2; per day. 
(b) Rs. 1·37per day. 

(3) Jobbcr-
(a) Rs. 78 per month of 26 working day!'. 
(b) Hs. 91 per month of 26 working days, 

( 4) Colour Mi..xer-
Rs. 1·62 per day. 

(5) Colour Supplier-
Rs. 1·37per day. 

(6) Paste 1\tlixcr and Paste Preparer (Kanji. 
wala)-
Rs. 1·37 per day. 

(7) Scret!n Repairer-
(n) Rs. 58·50 per month of 26 working 

days. 
(b) Rs. 65·00 per rr.onth of 26 working 

days. 
(8) Agarmun-

Rs. 1·40 per day. 

The Wage Board for Silk Industries, is of the 
opinion that the piece-rated workers and the 
Weavers should be paid on the basis as 
ordered by the Board in its Order in Refer
ence Nos. 3 of 1948 and 2 of 1950. The 
retrospective e-ffect to this order should be 
given from 12th january 1961. 

The Twisting Tender who will work on three 
Twisting l\Iachincs will be paid Rs. 62-8 Ans. 
for 25 working days. 

From lst February 1962, the employees 
should he given an ad hoc increase of 
Rs. 5·20 per month of 26 working days over 
their present basic wa(;!es of Rs. 30. The 
increase should be in force for 2 years from 
I st Fchruarv 1962 and thereafter the increase 
should b..: Hs. 6·50 for month of 26 working 
days instead of Rs. 5·20 and this will 
continue for a further period of two ycdrs. 

( 4) 

From I st September 1961, D. A. shall he 
paid to the workers at the rate of 75 per 
cent neutralisation from I st December 
I 961 and at the rate of 80 per cent 
neutralisation from I st December 1962. 
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----------------------------------------~--------

97 (contd.) 

104 Shree Shakti !\!ills Ltd., 
Bombay. 

105 

106 

108 

110 

Ill 

Bharat Rayon Processors, 
Bombay. 

D. 1\I. K. Industries p,·t. Ltd., 
Kurla, Bomb3y. 

The S.tssoon and .-\ lliance Silk 
1\lills Co. Ltd., Bombay. 

Ellora Silk 1\Iills, Goregaon, 
Bombay. 

Hind Silk !\!ills p,·t. Ltd., 
Kalyan. 

112 Shri Shakti Silk Mills Ltd., 
!\o. 2, Bombay 

114 Fine Twisters, Bombay 

A-2425-22-B. 

The Court granted four months' time to the 
parties to pn:parc an agreed scheme of wages 
in re!'pect ofwea,·crs and the new occupation 
referred to abO\'C. 

The Industrial Court did not grant the demand 
for merger of a portion of the dearness 
allowance with the basic wages. 

The piece-rates of the weavers working on 
four plain looms shall be so fixed as to enable 
them to earn a wa,ge of H.s. I 23 for a month 
of 26 working d;t)S ;,,t i5 per cent, efficiency. 

I. Do11hling Depart-
mcnt. 

2. Reeling 

3. T'' istiflg 

4- Gone \Vinding .. 

5 Gr('y \\'inding .. 

6. Colour \Vinding 

7. 1\1azdoor 
8. As~tt. Fitter 

Rs.nP. 

172 Spis 3-80 
198 Spls . . 4·05 
206 Spls 4·1; 

4 Redo; 3-80 

200 Spis 3-50 
300 Spls 3-80 
400 Spis 4·15 

12 Spis 3·50 
15 Spi' 3·65 
18 Spis 3·80 

36 Spls 3·2; 
72 Spls 3-80 

Piece-rate up to 40 lbs. 
Rs. 3·2'} up to 
40 lbs. plus I 0 nP. 
for additional one lh. 

9. Ring Doubbing Jobber 
I 0. Carpenter 

3·25 
4·j0 
4-75 
j·OO 

This s.hould be Qiven retrospective effect from 
ls.t Januray 1962. There should flqt he ~my 
difference in wag-~ between (I) .J\1alc and 
F~male workers and (2) also temporary and 
permanent workers doing ~imi\ar jobs. 

Wea\·ers should he l{rant~.:d an increase of 
i! per cent or Rs. 5·20 per month whichever 
is more up to a ceiling of Rs. 70 per month 
from 12th January .1961. 

Full piece-rates as. worked out according to the 
Scheme shall come into force from i st }1.1ne 
1964. 

All the workmen except paid apprentices, if 
any, shall he given an ad lwc rise of 
Re. 0·20 per d3y or Rs. 5·20 for a month 
26 working days as from I st ~larch 1963. 

From I st Octo her 1962 the wea\·crs worl,ing on 
1\'ylon Brasso Sort \\ ith 88 picks per inch 
should be paid a rate of 2 7 pies per yard. 
This rate should be raised by I pie if the 
number of picks are increased hy four or 
decreas£d by I pie if the number of picks are 
reduced by four. 

Full piece-rates a'i worked out according to the 
Scheme shall came into force from lst J•mc 
1964. 

(1). Khoka Boy, Gu,kha and Mazdoor
Rs. 3·2) per day. 

(2) Piece-rate of the Bundlers shall he-
Re. 0·12 per bundle. 
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114 Fine Twisters, Bombay-cont. 

116 Todi and Company, Bombay 

119 Mahavir Silk Mills, Kalyan 

151 V. J. T .. tile Mills, Pvt. Ltd., 
Poona. 

152 Shri Mahalaxmi Textile Mills, 
Goregaon (East), Bombay. 
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(3) 

(3) Fitters in lst shift
Rs. 185·00. 

Fittt~rs in 2nd shift
Rs. 125·00. 

(4) Fitters in 3rd shift
Rs. 125·00. 

For the month of 26 working days. 
(5) Piece-rate of the workmen doing the job of 
co~e winding shall be 00·10 nP. per kilo. 

(6) Piece-rate of the workmen doing the job of 
single thread winding shall be 00·13 nP. 
per kilo. 

(7) The piece-rate of the workmen doing the 
job of reeler shall be 00·9 nP. per pound. 

(8) Dabbers shall mind 142 spindles and their 
wage, shall he Rs. 3·65 per working 
day. 

(9) Twisters shall be paid at the rate of 
Rs. 3·50 per day and minding 200 spind
les each. 

(10) Bobbin winders shall mind 36 spindles 
each and shall be paid at thf' rate of Rs. 3·25 
per working day. 

The wage rise shall be given from 1st 
Noycmber 1962. 

(I) Mukadam
Rs. 5·00 per day. 

(2) Begari-
Rs. 3·25 per day. 

(3) Doubling Department-Doubling minding 
up to 172 spindles-
Rs. 4·00 per day. 

( 4) Brading Dcpartment
R•- 3·25 per day. 

(5) \Vinding Department (Both hand and 
machine)-
Rs. 3·25 per day. 

(6) Fitter (A)
Rs. 4· 25 per day. 

(7) Fitter (BJ
Rs. 5·00 per day. 

(8) Clcrk-cum-Supervisor
Rs. 130-10-180. 

(9) Watchman-
Rs. 90-5-130. 

Retrospective effect from 1st April 1963. 
These rates shall not be applicable to 
apprentices, The period of apprenticeship 
shall not exceed 6 months in any case. The 
salary .shall be adjusted. (i) One incrf'ment 
for employees who have put in less than 
2 years of service (ii) Two increments for 
employees who have put in more than 
2 years of service but less than 5 years of 
service. (iii) Three incrcaments for such 
employees who ha\·e put in more than 
5 years of service in the Company. 

Fro•• 1-1-1955. 
(a) Winders, Pirn\\'inders, Sizer and l\1az ... 

doors-
Rs. 1-2-6 per day. 

(b) Warper-
Rs. 4-8-0 per day (including D. A.). 

(c) Drawer-
Rs. 4-0-0 per day. 

(d) Hcacher-
Rs. 1-2-6 per day. 

(e) Sepoy-
Hq, 65·00 per month includin17 D. A. 

(4) 

From 1st January 1963, at the rate of 80 
per cent of the Compensatory dearness 
allowance payable to Tf'xtile workE"rs in 
Bombay. 

Present system ofpayin~ D. A. at the rate of 
60 per cent of the Sholapur Cotton 
Textile rate of D. A. shall continue. 

U) '" eavers-
H.e. 0-2·6 {per yard for 2loom system) with doh hies 
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I 5l Shri Mahabxmi Texcile ~!ills, 
Goreg,,on (Kl$) Bomb.ly
cont. 

154 

161 

Raia Industries Ltd., Andheri, 
Bombay, 

Resham Textile 1\.lills Ltd., 
Parel, Bombay-12. 

162 Kapoor Weaving Works, 
Bhandup, Bombay. 

167 Silk Industries (India), Kurla 

168 National Rayon ~fills, Bombay 

169 The New Santosh Silk l\lills, 
Bombay. 

190 Kala Silk Factory, Bombay 

191 Arun Silk Mills, Andheri, 
Bombay. 

199 Kational Industrial \Vorks, 
(Bharatan Pvt. Ltd), Born~ 
bar-27. 
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(3) 

Dobbies and double warp bt>am 90 picks per 
inch. The rate will be increased or decreased 
in proportion to the No. of picks per inch 
as these go up or down from the basic picks 
of 90 pen inch (i. e. if the picks J!'O up by 

100 X 30 pies 
10 points the wnges shall be------

90 
iimilarly, if picks go down by 10 points 

80 X 30 
below 90. the wages shall be ). 

90 
(b) Each wea\·er shall work 2 looms per head. 

( I) Weavers-
6 pies per 48 picks per yard, Above 48 picks, 

an additional pick will be given per every 
four picks. At the same time there 
will be a cut of one pie per four picks 
going below 48 picks. 

(2) Jobbers-
Rs. 5 per day + D. A. 

(3) Sizers, Pirn.vinders, \Vinders and 
General workt-rs-

. Rs. 1-2-6 and D. A. per day. 
(4) Warpers-

Rs. 85 + D. A. per month. 

Eff'<t•vefrom 1-7-1955. 
Twister (up to including 200 spindles).

Rs. 32-8-0. 
For every additional 50 spindles or part thereof, 

above 200 spindles-
Rs. 1-3-6. 

Carpenter
Rs. 52·0-0. 

Watchman
Rs. 31-11-0. 

Coolie-
Rs. 30-1-0. 

Hand folder
Rs. 35-12-0. 

The work-load of every twister shall be increased 
to 400 spindles per twister. On increase of 
this work-load, every t"·ister shall be paid 
Rs. 3-8-0 per day inclusive of D. A. or 
Rs. 37-6-0 per month Flus D. A. at the rate 
of 7S percent neutralisation of the rise in cost 
of living over pre-war level, whichever is 
hiQher. No twister shall be retrenched 
because of the increase in the work-load. 

(4) 

D. A. at the rate of 75 per cent of the Mill
owners' Scales of D. A. for Cotton Te')(tile 
workers. 

D. A. equivalent to 7S per cent neutralisation 
of the rise in the Cost of living. This 
shall come into operation from 1-4-1956. 

D. A. increased so as to neutralise the rise 
in cost of living over pre-war level, to the 
extent of 75 per cent from 1-10-55. 

From 1st February 1956 at a rate which 
will neutralise the rise in cost of living 
over pre-war level to the extent of 75 
per cent. This payment will be made t~ 
all permanent, temporary and Badh 
employees. 

The management shall give D. A. to neu
tralise the rise in the Cost of living over 
the pre-war level to the extent of 75 per 
cent from 1-9-1956. 

Since the management is already paying 
D. A. to the extent of 75 per cent neutera
lisation in the rise of the Cost of living 
to demand was withdra\\ n. 

The mflnagement agrees to pay D .. A._ at 
the rate of 80 per cent neutralisatiOn 
instead of 7S per cent neutralisation 
which is being paid at present from 
1st July 1957. 
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204 Rayon Textile Mfg. Co., 
Bombay-16. 

205 Bharat Vijay Velvet and Silk 
Mills, Kurla, Bombay. 

206 Rajkamal Silk Mills, Bom
bay-10. 

207 Sassoon and Alliance Silk 
Mills, Ltd., Bombay-! 0. 

208 Vikram Silk Mills, Dadar, 
Bombay. 

209 Rajratana Silk Mills, Bombay 

210 Shri Samarth Textile Indus
tries, Bombay. 

211 Ashok Silk Mills, Bombay •• 

212 Pannalal Silk ~ills •• 

213 Jagdamba Fabrics \Veaving 
\Vorks, Goregaon. 

217 

219 

Jagdamba Fabrics Weaving 
Works, Goregaon, Bombay. 

Vishnu Silk Mills Pvt. Ltd., 
Bombay. 

222 Rajkamal Silk Mills, Bombay 
& 

223 

224 Khetan Industries (Pvt.) Ltd., 
Bombay. 

225 Model Silk Mills, Bombay-7 

227 Jaifabs Rayon Industries Pvt. 
Ltd., Bombay (Jai Hind 
Silk Mills) Bombay. 
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(3) 

Person working on high speed Warping 
Machine his basic salary shall be Rs. 120 
per month of 26 working days and shall not 
do the work of creeding, from 15th 1\tlarch 
1958. 

All the Beam carriers shall be paid at the rate 
of Rs. 35-12-0 per month with effect from 
1st April 1958. 

The management agreed to pay the mazdoor 
carrying (beam carriers) two in each shift 
at the rate of Rs. 32-8-0 with effect from 
1st October 1958. 

The management shall raise the present rate of 
Nylon for Ill (Plain) picks from 15 pies 
per yard to 18 pies per yard. The rate 
shall be raised by one pie on either side if the 
picks are increased or decreased by 4 picks 
per year. This'"shall come into force from 
1st February 1959. 

The employees having increased the work-load 
from 400 spindles to 600 spindles will be 
paid at the rate of Rs. 2 per day as their 
basic wages. There will be no retrench· 
ment of any employee affected but they 
will be transferred and absorbed in other 
occupations without effecting their W<lges. 

All the employees shall be paid D. A. at the 
rate of 80 per cent neutralisation of the rise 
cost of livin~ over pre-war level with 
retrospective effect from 1st January 1959. 

Effective from 1-~-1959 
In respect of non-antomatic shed-

( I) The present rates of weavers on all the 
qualities in the non-automatic shed 
except Nylon ,Textile shall be increased 
by I pie per yard. 

(4) 

From 1st November 1957, the present 
rate of D. A. of all employees shall he 
increased so as to neutralise the rise in 
cost of living over pre-war level to the 
extent of 80 per cent. 

From 1st December 1957, the present rate 
of D. A. of all the employees shall be 
increased so as to neutralise the rise in 
cost of living over pre-war level to the 
extent of 80 per cent. 

From 1st January 1958, the present rate 
of D. A. of all the employees shall be 
increased so as to neutralise the rise in 
cost of living over pre-war level to the 
extent of 80 per cent. 

From 1st November 1957, the present 
rate of D. A. of all the employees shnll 
be increased so as to neutralise the rise 
in cost of living over pre-war level to 
the extent of 80 per cent. 

From 1st January 1958, the present rate 
of D. A. of all the employees shall be 
increased so as to neutralise the rise in 
the cost of living over pre-war level to 
the extent of 80 per cent. 

The D. A. at the rate of 80 per cent. 
neutralisation of the rise in the cost of 
living with effect from 1st April 1956 
shall be paid. 

Effective from 30th August 1958, 80 per 
cent neutralisation. 

Do 
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277 J;;iLibs R:~yon lndu·.tries Pn. (2) The present rate for the Dobby sorts 
even 18 shifts shall be increased by ll 
pies per yard. 

Ltd., Bombay (Ja Hind 
Silk 1\lills Bombay. 

(3) Present rate for Terylene sort will be 
increased by 2 pies per yard. 

( 4) The present rate of Nylon \'\'ill be in
creased by 2 pies per yard. 

(5) The present rate for Nylon Brc1sso will 
be increased by ll pies per yard. 

235 Bharat Vi.iay Velvet and Silk (a) All the weavers shall be working on 2 
.Mills, Bombay looms each shall be paid at the foHowing 

236 Panalal Silk Mills (Pvt.) Ltd., 
Bombay. 

237 Bharat Vijay Velvet and Silk 
Mills, Kurla. 

239 Alliance Silk Mills, Bombay .. 

251 Sassoon and Alliance Silk 
Mills Co. Ltd., Bombay. 

rates:-
NP. per 

yard 
From 69 picks to 76 picks (both 32! 

inclusive). 
From 77 picks to 84 picks (both 35 

inclusive). 
From 85 picks to 92 picks (both 37! 

inclusive). 
From 93 picks to I 00 picks (both 40 
inclusive). 
From 101 picks to 108 picks (both 421 

inclusive). 
(b) For every 8 picks below 69 picks 

2! less per yard. 
(r) Forevery8picksabove lOS picks 

2! more per yard. 
Each helper-cum Smash-hand reliver shall be 

paid at the fixed/basic rate of R~. 125 per 
month (excluding D. A.). 

Pirnwinders who shall ·be \\orl..in~ on the 
Automatic Pirn\\ inding :!\'lachine shall be 
paid at the basic rate of Rs. 1-1 0-0 per day 
from 25th January 1960. 

(a) All the ''"eavers who shall be working on 
2 looms each shall be paid at tht• (ollowing 
rates:-
From 69 picks to 76 picks (both inclusive)-

32! per yard. 
From 77 picks to 84 picks (both inclusive)-

35 per yatd. 
From 85 pick:; to 92 ptcks (both inclusive)-

3 7i per yard. 
From 93 picks to I OOpicks (both inclusivc)-

40 per yard. 
From I 01 picks to I 08 picks (both inclusive)-

42! per yard. 
(h) For every 8 picks below 69 picks-2! 

less per yard 

(c) For every 8 picks abm·e I 08 picks- 2! 
more per yard. 

Every 15 p-airs of looms shall be provided with 
a smash hand-cum-rcHVer-cum-helper and 
he shall be paid at the fixcd:'basic rate of 
Rs. 12) per month (excluding D. A.). 

Those Pirnwindcrs who shall be working on 
Automatic Pirn \Vindinl! 1\Iachine shall not 
\\ ind more than 32 spindles on plain y.un 
or more than 16 spindles on twisted yam 
and they shall be paid basic salary of 
Rs. 1·62 per day with immediate effect. 

I. Workers working in the Printin~ Section 
shall be paid at the rates shown below with 
effect from I st I\1arch 1962 :-
(i) Printers-

(•) Rs. 1·50 per day. 
(h) Rs. 1·75 per day. 

(ii) to (viii) As per (2) to (8) above in 
Sr. No.8). 

I I. The Company shall be free to introduce 
the single printing system. The single 
!>rinter shall be paid Rs. 61.1 0 per month 
of 26 days initially till the piece -rate system is 
intrGdUcl!d. 

(4) 



(I) (2) 

254 Shri Mahalaxmi Textile 
Mills, Goregaon, Bombay. 
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(3) 

All the employees of mill company shall be 
given increase in their wages as per the 
Award dated 25th April 1962 with retrospL--c
tive effect from lst November 1962. 

255 Bharat Rayon 
Bombay. 

Processors, From lst August 1963, the wages for working 
i2 spindles per operative Rs. 3·80 per day. 

256 M/s. Acme Rayon Doubling 
Mills, Pvt. Ltd., No. 2, 
Bomoay-7. 

25 7 M Is. Shab Silk Mills, Bombay 

Effective from 1-2-1963 
Wages for zt, days-

Winder-
Rs. 99·00. 

Twister
Rs. I 09·00. 

Douhler
Rs. I 09·00. 

Checker
Rs. 99·00. 

Cooly-
Rs. 8j·j0. 

Bundler
Rs. I 03·j0 . 

. Mistry-
Rs. 12j·00. 

New workers to get Rs, I 0 less th;ln the above 
schedule for first 3 months ; after 3rd month 
Rs. S shall he increased at the end of 5th 
month it shall be further increased bv Rs. 5 
and shall be brought in line with the. wages 
mentioned in the above schedule. 

Wa_ge fixed (per 
Designation month of 
of workers 26 days) 

\Vinders 
Twister 
Doubler 
Checker 
Coaly 
Bundler 
l'Vlistry 

Rs. 

99·00 
109·00 
109·00 
99·00 
84·00 

103·00 
125·00 

In case of the workers who are to be newly 
engaged and who are not conversant with the 
type of process, such workers sha11 get Rs. I 0 
Jess than above schedule for first 3 months. 
After that i.e., 3rd month is over their wages 
shall be increased by Rs. 5 and at the end of 
5th month it shall be further increased by 
Rs. 5 and shall be brought in line with the 
wages mentioned in the above schedule. 

258 M/s. Shah Silk Mills, Bombay The above wages shall come into force with 
retrospective effect from I st February 1963. 

259 The Bansiwala i\l!lls Pvt. Ltd., 
Bombay. 

260 The Swastik i\[,Jis Pvr.Ltd., 
Bombay. 

(I) All workmen employed prior or during 
April 1963 shall be granted an ad-hoc incre
ment of Re. 0·58 per day in their existing 
wages, with effect from I st April 1963. 

(2) Those who are employed during and after 
1\llay 196 3, shall be granted an ad-hoc incre
ment of Re. 0·20 from the date of appoint
ment. Another increment of Re. 0·29 per 
day after completion of 12 months total 
service. 

(3) No worker shall be employed on less than 
Rs. 2·00 per day hereinafter. 

(4) Following increment shall be granted for 
five years.-

Unskilled-
Re. 0·12 per day per year. 

Semi-skilled-
Re. 0·1 5 per day per year. 

Skilled-
Rc. 0·20 per day per year. 

The agreement shall continue to he binding 
for three rears from lst July )963. 

(4) 

If and when the cost of living index gues 
beyond 450 additional wage equi
valent to 5 per cent of their wages for 

every month for that period. If the 
index figure goes beyond 460, the matter 
shall be mutually discussed between the 
union and the management and if not 
settled then shall be solved by legal 
remedies. 
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STATEMENT SHOWING THE N.-\1\!ES OF THE CONCERNS AND PARTICULARS OF VARIOUS KINDS 
OF LEAVE AND HOLIDAYS GRANTED IN THE SILK TEXTILE INDUSTRY 

Serial Name of the Concern 
1'\o. 

In Index 
(I) (2) 

2 Shri Shanti Textile 1\Iills, Ghat
kopar, Bombay. 

9 The Saurashtra Silk 1\lills, Kurla, 
Bombay. 

14 The Kapoor Weaving Works, 
Bhandup, Bombay. 

15 (I) Bajaj Text.te, Bombay 
(2) Parekh Silk Mills, Bombay. 
(3) Swastik Rayon 1\Iills, 

Bombay. 
(4) S.!k and Art Silk Mills, 

Asson., Ltd. 
()) Sudarshan Silk :\!ills, 

Bombay. 

20 Tht' Jasmine l\lills Ltd., Bombay 

21 New Hindustan Silk l\IiHs, 
Ghatkopar, Bombay. 

27 The New Santosh Silk !\!ills, 
Bombay-24. 

28 Harichand Textile !\·tills, Ltd., 
Bombay. 

37 Samrat Silk Mills, Bombay 

59 The Silk and Art Silk !\!ills, 
Asson. Ltd., Bombay. 

61 The Silk and Art 
Asson. Ltd., 
(Member Mills). 

Silk !\!ills 
Bombay. 

95 Todi and Company. Bombay •• 

99 M/s. )iYan Silk Mills, Bombay .. 

123 Ajanta Silk 1\IilJs, Goregaon, 
Bombay. 

136 Shri l\lahalaxmi Textile 

137 Coronet Textile, Bombay 

138 Brij Textiles, Bombay 

139 M/s. Ahura Silk Mills 

140 Brij Textile 

141 Acme Rayon Doubling Mills 
Pvt. Ltd., No. I. 

142 Sind Textile \\'orks 

143 l\1/s. Kapoor Silk Mills 

Pri\'ilege Lea\·e 

tdays) 
(3) 

Watchman-
As per Factories 

Act, 1948. 

30 
Clerical, Technical 

and Supervisory. 

30 
Clerical, Technical 

and Supervisory. 

Up to 240 days-
12 days. 

Above 240 days-
1 day for 12 work

ing days. 

As per Factories Act 
(Accumulation up to 

36 days), 

Lea\'e without 
pay 

(days) 
(4) 

'\Vatchman-
1 Mth. 

(Accumulation 60 
days.) 

Casual Leave 

(days) 
(S) 

5 
Clerical, Technical 

and Supervisory. 

5 
Clerical, Ttchnical 

and Supervisory. 

4 
Permanent. 

4 

4 

Festh·alJPaid Holiday! 

(days) 
(6) 

2 

2 

2 

As recomended by 
the Silk and Art 
Silk Mills Asson. 

2 

2 

2 

2 

2 

4 

2 

.. 

4 

4 

4 

4 
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145 Hind Silk Mills Pvt. Ltd., 
Kalyan. 

147 Mahavir Silk Mills, Kalyan 

(3) 

148 New Sind \Vvt. Factory, Ulhas- Up to 240 days-
nagar. 12 days. 

151 V. J. Textile Mills (Pvt.) Ltd., 
Poona. 

152 Shri Mahalaxmi Textile l\Iills, 
Goregaon (East), Bombay. 

153 Asher Silk Mills, Vile Parle, 
Bomba)'. 

156 Sudama Silk l\1ills, Gorcgaon, 
Bombay. 

160 Subhash Silk Mills, Andheri 
Road, Bombay. 

163 Swastik Rayon l\1ills Ltd., Kurla, 
Bombay. 

16) R:~ja Industries Ltd., Andheri, 
Bombay. 

167 Silk Industries (India), Kurla, 
Bombay. 

168 National Rayon Mills, Bombay 

171 Hind Silk Mills, Ltd., Kalyan 

Above 2 40 days-
1 day for 12 work

ing days. 
(Accumulation up to 

36 days). 

172 Jagmohan Silk Mills, 
Bombay. 

Ltd., Watchman-

173 New Santosh 
Bombay. 

Silk Mills, 

174 Jai Hind Silk Mills, Bombay .. 

175 J agmohan Silk 
Bombay. 

l'vlills, Ltd., 

176 Bishen Silk Mills, Bhandup, 
Bombay. 

177 New Santosh Silk Mills, 
Bombay. 

178 Asher Silk Mills, Vile Parle 
(East) Bombay. 

179 Maharaj Silk Mills, Ghatkopar, 
Bombay. 

As per Factories 
Act, 1948. 

As per Factories Act, 
1948. 

Watchman-
As per Factories 

Act, 1948. 

Watchman-
As per Factories 

Act, 1948. 

Watchmal"-
As per Factories 

Act, 1948. 

Watchman-
A~ per Factories 

Act, 1948. 

Watchman-
As per Factories 

Act, 1948. 

Watchman-
As per Factories 

Act, 1948. 

180 Subhash Silk Mills, 
North, Bombay. 

Kurla Watchman-

181 New Hindustan Silk 
Ghatkopar, Bombay. 

A-242;-23-A 

Mills, 

As per Factories 
Act, 1948. 

Watchman-
As per Factories 

Act, 1948. 

173 

(4) 

Watchman
! Month. 

Watchman-
! Month. 
(Accumulation 60 

days). 

(5) (6) 

4 

4 

3 
Pcrmanlnt OpttJ· 

tivt.•s. 

3 
Operatives, 

. ' 

.. 

.. 

•• 

-

•• 

.. 

2 

4 

2 

2 

2 

As recommended by 
s.Jk and Art Silk 
M i I I 1 Asson., 
Bombily. 

2 

2 

2 

2 

.. 

-
-

-
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182 Pmtap Silk :llilll, Bombay-24 .. 

183 N:1tional Rayon ~Iills, Andhe-ri 
(East), Bombay. 

184 New Hindust:m Silk 
Ghatkopar, Bombay. 

1\li lis, 

186 Raja Industries Ltd., Bombay .. 

187 lllahajan Sil~ lllills, Bombay •• 

189 Bhimnoth Silk lllills, Ghas 
Bazar, Kalyan. 

190 Kala Silk Factory, Bombay 

196 

1971 

Di nesh Silk Industries, Bhandup, 
Bombay. 

& ~ Rajkamal Silk !\1ills, Bombay •. 
198J 

200 Acme Spinners p,·t. Ltd., 
Bombay. 

201 Shah Silk :\!ills, Bombay · 

202 Acme Spinners Pvt. Ltd., 

240 Achal Shanti Silk 1\lills, 
Bombay. 

241 Achal Shanti Silk 1\lills, 
Bombay. 

252 Fine Twisters, Bombay .. 

259 The Bansiwala :\I ills, r,-t. Ltd., 
Bombay. 

(3) 

\Vatchman-
As per Factories 

Act, 1948. 

\Vatchman-
As per Factories 

Act, 1948. 

Watchman-
As per Factorie3 

Act, 1948. 

\\"'atchman-
As per Faclories 

Act, 1948. 

\Yatchman-
As per F;lctories 

Act, 1948. 

"'V\ratchman-
As per Factories 

Act, 1948. 
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(4) 

\Vatchman-
1 month. 

(Accumulation 60 
days). 

POWERLOOM INDUSTRY 

()) 

7 

(6) 

2 

2 

2 

2 

2 

2 

As recommended by 
the Silk and At. 
Silk Mills Asson. 
Ltd. 

As fixed by the 
Silk and Art Silk 
1\lills Asson. Ltd. 

2 

The InJustry was not covered by the reference to the previous ' Norms' Committee. After a careful 
consideration the Committee adopted the following definition : 

" WeaYing of (Textile) fabrics on looms with the aid of power "-

It may be pointed out that a Committee was appointed by Government to study the conditions of 
labou.-1 in this Industry .. That Committee has already submitted its report to Government. 

The Committee examined 9 Awards and 1 Settlement in respect of this industry for the relevant period 
during the course of its study. Of these 8 A wards were from the Bombay Division and 1 from Ichalkaranji 
in the Poona Division. Only one settlement was reported from the Poona Division. All these Awards 
covered the questions of paid holidays. The Settlement covered the question of supply of beams and wages. 

A-2425- 23-B. 
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A list of the Awards and Settlements is gi\'cn below:-

Serial 
No. 
(I) 

Name of the concern 

(2) 

AWARDS 

Bombay Division 
I Sikandar Sari Mills, Bhiwandi 
2 Abdul Samad Haji Lal Muhammed 
3 Hidayatualla Textiles, Bhiwandi 
4 Parasram Karwa Mills, Bhiwandi 
5 J. L. Gokani Mills, Bhiwandi .. 
6 A mar J yoti Silk Mills, Bhiwandi 
7 Hari Industries, Bhiwandi 
8 Bhiwandi Textile Works, Bhiwandi 

Poona Division 
9 Shri Narsingh Weaving Mills, Ichalkaranji .. 

SETTLEMENT 
Poona Division 

10 Vivekanand Handloom Industries, Ichalkaranji 

WAGES 

Reference 

(3) 

Date and page of JI. G. G., 
Parr 1-L 

25-8-1960 (1193-1194). 
25-8-1960 (1194-1195). 
25-8-1960 ( 1195-1196). 
25-8-1960 (1197-1198). 
28-8-1960 ( 1198-1199). 
25-8-1960 (1210-1211). 
25-8-1960 ( 1212-1213). 
25-8-1960 (1213-1214). 

28-6-1956 (2276-2279). 

6-4-1961 12 (3). 

There was only one settlement on this question which related to Ichalkaranji. The wage-rates fixed 
ranges from Rs. 1·81 to 3· 25 per each piece of material depending on the size and the kind of material. 

LEA \'E FACILITIES 
No material was available except on the question of paid holidays. In all I 0 cases were examined by 

the Committee. In all of them the paid holidays were fixed at 2 per year. One of them was the 26th Janu
ary, and the other was 1st May (in eight cases) and 15th August in (2 cases). In 8 of these cases it was a 
condition that the workers who remained present on the day preceeding or succeeding to the above holidays 
would be entitled to the paid holiday. Those who were on authorised leave on those days would be entitled 
to the holidays. 

Except these two matters none of the award or the settlement dealt with any other service condition 
or benefit. 

DYEING, BLEACHING AND TEXTILE PROCESSING 
This industry though not referred to the previous Norms Committee is covered by the provisions of the 

Bombay Industrial Relations Act, (No. XI of 1947), and the notification issued under that Act, has given 
the scope of the industry. After considering the notifications it was decided to adopt the same definition 
for the industry. The Go\ernment Notification, Labour Department, No. 180-48, dated the 13th December 
1948, defines this industry as dyeing, bleaching, finishing, mercerising, calendering, printing or glazin!( of 
yarn, cloth or articles made of cloth or any process incidential or supplemental thereto. It may be noted 
here that the Bombay Industrial Relations Act, 1947 at present applies to concerns employing twenty Gr 
more persons and which runs with the aid of power. The Awards and Settlements in the industry therefore, 
relate only to such concerns. 

The Committee examined 51 Awards and 24 Settlements in this industry. Of these only 4 Awards 
were reported from Ichalkaranji in Poona Division. The rest were from the Bombay Division. All the 
Settlements were from the Greater Bombay Region. A list of the Awards and Settlements together with 
their dates is given below :-

Serial 
No. 
(I) 

Name of the concern 

(2) 

AWARDS 
Bombay Division 

I Shri GaPcsh Dyl·ing und Printing \Vorh, Bomhay •. 
2 Shri l\lohan Dvcing, Printing and \Veaving 1\IIils, Thana 
3 The l\Iohan D)·eing, Printing and \\'caving 1\Iills, Thana 

Reference 

(3) 

D.ltl! and- page of :H. G. G. Part 1-L. 

. . 17-11·55 (3469-3471). 

. . 13-12-)6 (unpublished). 

. . 13-12-56 (unpublished). 
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(I) {2) 

4 Shri Kamal Dyeing, Bleachin!!' and Printing '"-~orks 

; The Bhupe-ndra Dyeing and Printing Works, Bombay . , 

6 The Kohinoor Textile Printing Works, Bombay 

7 Krishna Dyeing and Printing \Vorks, Bombay .. 

8 S\\adeshi D~·eing and Bleaching Printing r..tills and Other 17l\1ills 

9 The }3gdamba Printing \Vorks, Bombay 

I 0 The Girish Dye Works, Pvt., Ltd., Bombay 

II Yijay Printing \Vorks, Bombay 

12 Shri Gancsh Dyeing and Printing \Vorks, Bombay 

13 Bomb:1y Dyeing and i\Ifg. Co., Ltd., Bomhay .• 

14 Bhupendra Dyeing and Printing Works, Bombay 

15 The !\laharaj Printing and Dyeing \Vorks, Bomhay 

16 The Veh•et Dyeing a~d Finishing Co., Thana .. 

17 Shree G.mesh Dyeing and Printing Works, Bombay 

18 l:sha Dyeing, Bleaching and Printing 1\1ills, Bombay 

19 Shree Ganesh Dyeing and Printing Works, Bombay 

20 Kohinoor Textile Printing Works, Bombay 

21 Khetan Industries, Ltd., Bombay .. 

22 1\ew Shakti Dye \Vorks, Pvt., Ltd., Bombay 

23 The 1\.Iohan Printing and Dyeing Works, Bombay 

24 New Shakti Dye \\'orks, PYt., Ltd., Bombay .• 

2S l\.1 !s. Leather Cloth Processors and Printers, Bombay 

26 Swastik Textile l\lills, Ltd .• Bombay 

2 7 Bharat Rayon Processors, Bombay 

28 The 1'\ew Shakti Dye \Vorks, P\'t., Ltd., Bombay 

29 :\"ew Shakti Dye \\"orks, Pvt., Ltd., Thana 

30 Kcthan Industries, P\·t., Ltd., No. 2, Bombay 

31 Kapal Dyeing and Bleaching Works, Bombay 

32 Girish Dye Works, Pvt., Ltd., Bombay 

33 Swastik Textile l\.1ills, Bomhay 

34 Velvet Dyeing and 1-'irishing Co., Ltd., Bcmbay 

3S Delite Silk Prints, Bombay 

36 Xew Vinod Silk :Mills, Pvt., Ltd., Bombay 

37 Empire Dyeing and 1\Fg. Co., Ltd., Bombay 

38 Valson Dyeing, Bleaching and Printing Works, Bombay 

39 Kew Shakti Dye \Vorks Pvt. Ltd., Thana 

40 Shree Ganesh Dyeing and Printing Works, Bombay 

41 Usha Prints, Pvt., Ltd., Bombay 

42 Coronet Textile. Bombay .. 

43 M 1
9. Bh:1cat Textile E~gine:!ring \Vo1ks, Bombay 

44 S..1per Processors, Bombay 

(l) 

14-2-5 i (884-885). 

11-4-57(1849-1852). 

18-7-57 (3052-3060). 

31-10-57 (4779-4783). 

3-5-58 (1842-1854). 

8-5-58 (2239-2242). 

8-5-58 (2288-2289). 

22-5-58 (2595-2601). 

13-12-58 ((unpublished). 

3-2-59 (322-325). 

2-4-59 (unpublished). 

18-10-59 (4350-4357). 

22-10-59 (4768-4769). 

I 0-12-59 (5474-5476). 

I 0-12-59 (5476-5479). 

14-1-60 (166-168). 

24-5-60 (unpublished). 

11-8-60 (1866-1868). 

29-12-60 (unpublished). 

26-1-61 (297-299). 

26-1-61 (318-321). 

6-2-62 (361-366). 

22-2-62 (992-996). 

14-6-62 (2482-2483). 

6-4-63 (unpublished) 

20-6-63 (2166-67). 

9-4-64 (1323-1325 ). 

16-4-64 (143(}-1433). 

23-4-64 (1552-1554). 

8-10-54 (3535-3538). 

11-2-65 (555-556). 

22-4-65 (1)14-1517). 

29-4-65 (1626-1627). 

1>-5-65 (1824-1827). 

20-5-65 (1900-1901). 

13-7-6) (2357-2358). 

16-9-65 (3284-3286). 

23-9-65 (3411-3412). 

4-11-65 (8832-8834). 

21-4-66 (1299-1302). 

1-6-67 (2419-2421). 
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4S Harichand Textile l'vlills, Pvt" Ltd., Bombay 

46 Super Processors, Bombay 

47 Super Processors, Bombay 

Poona Division 

48 The Laxmi Co-operative Proce~sors Ltd., Ichalkaranji 

49 The Laxmi Co-operative Processors 

50 Arvinda Processors, Ichalkaranji .. 

) I The Laxmi Co-operative Processors, Ichalkaranji 

SETTLEMENTS 

Bombay Division 

52 Sharad Dyeing and Printing Work!!:, Bombay 

177 

53 Shri Kamal Dyeing, Bleaching and Printing Works, Bombay .. 

54 The Empire Dyeing and l\1fg. Co., Ltd., Bombay 

55 Elephinstone Dye Works, Ltd., Bombay .. 

56 Vijay Dyeing and Printing l\1ills, Bombay 

57 The Standard Dyeing and Blearhing \Vorks 

58 Empire Dyeing and 1\lfg. Co. Ltd. 

59 New India Printing l\rlills, Bombar 

60 New India Printing 1\lills, Bombay 

61 Gita Dyeing, Bleaching and Printing Mills, Bombay 

62 M/s. Deepak Prints, Bombay 

6_1 l\1/s. Nlahesh .\rt Printing Works, Bombay 

64 Empire Dyeing and 1\(fg. Co., Ltd., Bombay 

65 Empire Dyeing and 1\tlfg. Co., Ltd., Bombay 

66 Empire Dyeing and Mfg. Co., Ltd., Bombay 

67 Poornima Dyeing, Printing Works, Bombay 

68 Empire Dyeing and Mfg. Co., Ltd., Bombay 

69 Dcepak Prints, Bombay 

70 Dhanesh Dyeing and Printing Works, Bombay .. 

71 l\tl/s. lVlaharao Printing and Dyeing Works, Bombay 

72 J alan Dyeing and Bleaching Mills, Bombay 

73 J alan Dyeing and Bleaching Mills, Bombay 

74 1\tl 's. 1\Iaharaj Printing and Dyeing Works, Bombay 

7S National Printing and Dyeing Works, Bombay .. 

(3) 

8-2-67 (252Q-2521). 

9- I I -67 ( 4602-4603). 

14-12-67 (51 16-51 I 7). 

6-2-64 (475-478). 

23-4-64 (1551-1552). 

7- I 0-65 (3647-3649). 

9-3-67 (I 082- I 086). 

9-9-55, B. I. R. Act, I 946. 

3 I -5-56, B. I. R. Act, I 946. 

i-6-%, B. I. R. Act, 1946. 

19-6-56, B. I. R. Act, 1946. 

5-7-%, B. I. R. Act, 1946. 

26-7-56, B. !. R. Act, I 946. 

21-3-57 (1626-1627). 

6-11-57, B. I. R. Act, 1946. 

5-12-17, B. I. R. Act, 1946. 

16-4-59 (1813-1814). 

28-8-56, 2 (P). 

8-9-59, 2 (P). 

24-10-69, B. I. R. Act, 1946. 

20-10-59, B. I. R. Act, 1946. 

19-11-59 (5133-5134). 

13-1-60, 12 (3). 

I 0-3-60, B. I. R. Act, 1946. 

26-7-60, 2 (P). 

30-9-60, 2 (P). 

18-1-61,2 (P). 

5- I -62, B. I. R. Act, I 946. 

8-2-62 (640-641). 

8-9-62, 2 (P). 

22-6-63, 2 (P). 

WAGES AND DEARNESS ALLOWANCE 

The Committee examined 37 cases on the question of wages and dearness allowance for the relevant 
period. All these cases with two exceptions related to the Bombay Division of these in 9 cases only 
consolidated wage was fixed. The Consolidated wage for a daily worker was fixed at Rs. 2·25 per day 
while for the monthly rated it was fixed at Rs. 65 per month. It was noticed that these wages were fixed 
during the period prior to 1963. The lowest minimum wage for a monthly-rated worker after 1964 was 
Rs. 80 per month which was a consolidated wage. It was also noted that the wages in this industry were 
standardised by an Award of the Industrial Court in the year 1958. The minimum basic wage was fixed 
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at Rs: 26 per month of 26 working days and dearnegs allowance at 95 per cent of the dearness allo~.ance 
paid to the Cotton Textile Operati,·es in Bombay. In the on~y case (Sr .. No. 51) ~ro~ IchalkaranJI the 
dearne$S allowance-was fixed at 30 per cent of ihe rak at wluch the te.xttle operat!ve m Sholapur w.ere 
paid. The details about the rates of wages and dearness allowance wtll be seen m the accompanymg 
statenlent. 

LEAVE FACILITIES 

Privilege Leave : 
Onlv 4 cases were noticed where privilege leave was granted. The rate in one case (Sr. No. 74) 

was I day for every 13 days of actual work put in. But here the quantum included all other kin~s .of leave 
also. In another case (Sr. No. 69) the leave was according to the Factory Act and in the remammg two 
cases (Sr. !'los. 39 and 46) it was at the statutory rate for the first 240 days and I day for every 12 days 
worked thereafter. 

Sick Leave: 
Only 3 cases came to notice on the subject. In two cases (Sr. Nos. 48 and 50) it was given at the 

rate of 5 days per year while in one case (Sr. No. 14) it was at the rate of 7 days per year. It was not 
clear whether this leave was gi,·en over and above the provisions of the Employees State Insurance 
Scheme. 

·Casual Leave : 
The Committee examined 12 cases on the question of Casual Leave. In 2 cases (Sr. Nos. 9 and 23) 

leaYe was to be considered as Casual-cum-Sick leaYe. In one of these the quantum was 7 days while in 
another it was 5 days. In two cases the quantum was 7 days in 5 cases each was 3 days and 5 days, 
respecti,·ely. 

J.eave Without Pay : 
Two cases on this subject came to notice during the course of the study. In one case it was fixed 

at 10 days per year (Sr. No. 74) In the second at 20 days per year (Sr. No. 25). The details about the 
conditions on which this leave was to be granted were not available. 

Maternity Leave : 
No case on this question came to light during the enquiry. 

Festival Holidays : 

·The Committee studied 16 cases in this industry on this question. In 9 cases the number of festival 
holidays was 4 ; in 4 cases it was three days and in 3 cases 2 days. 

Of these cases only in 3 cases the days of the festival holidays were indicated. In 2 cases they 
were 26th January, 15th .\ugust, 1st i\Iay and Diwali. In the remaining case Diwali was omitted. 

Retirement Age : 

The Committee studied two cases on this point .. In both these cases (Sr. Nos. 21 and 32) the Retire
ment Age was fixed at 60 years as recorded with the Provident Fund Authorities. 

GRATUITY 

The Committee found 5 cases (Sr. Nos. 30, 31, 32, 34 and 41) in this industry. In all these cases 
the same scheme was introduced. Gratuity was payable (i) at the rate of 20 days basic wages for each 
year of continuous sen·ice for the period prior to the introduction of the Employees' Provident Fund 
Scheme prior to lst November 1952 and at the rate of 10 days for the period thereafter in the case of 

·death or disablement for further service, during the period of service and for retirement or resignation 
after 15 years sen·ice, (ii) The corresponding rates for retirement or resignation after 10 years are at the 
rate of 14 days basic wages for service rendered before lst November 1952 and service thereafter 

.at the rate of 7 days basic wages. The rates given at (i) above were effective in case of termination after 
. 15 years and those at (ii) applied in cases of termination after 10 years but less than 15 years service. 

ABOLITION OF CONTRACT SYSTEM 

Four cases (Sr. ~os. 33, 36, 44 and 45) on this question came to notice of the Comm:ttee. In all 
these cases the employers were directed to abolish the system of contract labour within specified period 
ar.d absor!:l the workers of the contractor into their o\vn concerns. 
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UNIFORMS 
Two cases (Sr. Nos. 48 and 50) came to notice where uniforms were provided for certain categories . 

of workmen. Both these cases were reported from lchalkaranji. · 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS ALLOWANCE 
GRANTED IN 'DYEING, BLEACHING AND TEXTILE PROCESSING' INDUSTRY. ' 

Serial 
No. 

(I) 

Name of Concern 

(2) 

2 Mohan Dyeing, Ptg. & Wvg. 
Mills. 

6 The Kohinoor Textile Print
ing Works. 

7 Krishna Dyeing & Printing 
Works. 

8 Swadeshi Dyeing, Bleachinll 
and Ptl(. Mills & other 17 
concerns. 

9 The Jagdamba Ptg. Works .. 

I 0 The Girish Dye Works Pvt. 
Ltd. 

11 Vijay Ptg. Work• 

Wages 

(3) 

Effective from 1-7-1956. 
Comolidated JJla,tre Scales 

Dearness Allowance 

(4) 

From 12~2-1956 the Dearness Allowance 
shall be increased from 57! per cent to 
70 per cent neutralization. 

Bigari Zaduwala- . 
Rs. 2-10-0-Re. 0-1-0-0-Rs 2-15-0(perday). 

Colm•r l\1ixer-
Rs. 3-10-0-Re. 0-2-0-Rs. 4-4-0 (per day). 

\Vatchman-
Rs. 70-2-80 per month. 

Temporary Printers
Rs. 3-6-0 per day. 

Carpenters-
Rs. 3-12-0-Re. 0-2-0-Rs. 4-2-0 (per day). 

l\1aster Printer and Boilerman-
Rs. 115-5-145 per month. 

l\Inkadam (Washin~)-
Rs. 3-0-0-Re 0-1-6-Rs. 3-9-0 (per day). 

With effect from 1~5-1967 the concern shall 
pay wae:es as prescribed by ~hri K.. C. Sen, 
President of the lndu~tnal Court on 
7-9-1951 [1952, I. C. R. (Born.), P. 1)0). 

Effective from 1-3-1958. 
Consolidated wages. 

Head Printer-
R•. 3-8-0 Re. 0-3-0 Rs. 5-0-0 per day, 

Printer-
Rs. 3-4-0 Re. 0-2-0 Rs. 4-0-0 per day. 

Helper (Mazdoor)-
Rs. 2-8-0 Re. 0-1-0 Rs. 3-0-0 per day. 

Watchmen-
Rs. 70-3-91 per month 

Effective from 1-6-1965. 

Println~ Section 
Table Master-

Rs. 3-14-0 Re. 0-3-0 R•. 4-8-0 per day. 
l\1ukadam-

Rs. 2-14-0 Re. 0-3-0 R•. 3-12-0 per d<ly. 
Printer-

R•. 2-10-0 Re. 0-2-0 Rs. 2-12-0 per day, 
Asstt. Printer-

Rs. 1-12-0 Re. 0-2-0 Rs. 2-8-0 per day. 
Unskilled Labour-

Re. 1-0-0 Re. 0-2-0 Rs .1-10-0 per day. 

Dhobi~hat Section 
l\lukadam-

Rs. 60-2-80 per month. 
v ... "ac:.herman-

Re. 1-0-0 Re. 0-2-0 Rs. 1-8-0 per dav. 

The employees shall be paid with effect. 
from 1-1-1968 (paid in Febnu~ry · for 
the month of January) and: increase of 
S per cent over the present- rate of 
Dearness Allowance and this increa'5e . 
will apply as long as Cost of Living 
Index is 325. 

With effect from 1-4-1958 the management. 
agreed to give 90 per cent neutralization 
in old cotton textile scales of Dearness, 
Allowance. 



(I) (2) 

II \'ijo1y Ptg. \\'orks--cmrt. 

12 Shri Ganesh Dyeing and Ptg. 
\Vorks. 

13 Bombay Dyeing and l\[fg. Co. 
Ltd. 

15 The 1\Iaharaj Printing and 
Dyeing \\-arks, Bombay. 

17 Shree Ganesh Dyein~ and 
Printing Worsk. 
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(3) 

Design Section 
Cutter-

Rs. 60-4-120 per month. 
Assn. Cutter-

Rs. 60-4-1 00 per month. 
Tracer ,/Fitter-

Rs. 60-2-80 per month. 
Painter/Toucher Repairer-

Rs. 40..2-60 per month. 
Ironer/Helper/Asstt. Repairer-

Rs. 30-2-50 per month. 
Packer-

Rs. 30-3-48 per month. 
\Vatchman-

Rs. 40..2-50 per month. 
Head \\ratchman-

Rs. 50-2-70 per month. 
Colour l\lixer-

Re. 1-2-0 Re. 0-2-0 Rs. 1-14-0 per day. 
Carpenter-

Rs. 3-0..0-Re0..4-0-Rs.4-0..0 per day. 
1\lason-

Rs. 3-0-0 Re. 0-4-0 Rs. 3-12-0 per day. 
Steam 1\[ukadam-

Rs. 60..2-80 per month. 
Coolie and Sweeper-

Re. 1-0-0 Re. 0·2-0 Rs. 1-8-0 per day. 
Driyer-

Rs. 85-5-IIS per month. 

Effective from 1-8-1956. 

(I) l\linimum \Va~es that are being paid shall 
be increased toRs. 30-1-0 for a month of 26 
working days. 

'\\'inders--
Rs. 58·50 per month. 

Effective from 1-5-1959 

(Consolidated Wag,es) 
Head Table 1\laster-

Rs. 105-3-135 p.m. 
Tahle l\laster-

Rs. 95-3-125 p.m. 
Carpenter-

Rs. 95-3-125 p.m. 
Co:our-Mixer-

Rs. 90-3-120 p.m. 

For Daily-Rated Worhert. 
Painter-

Rs. 3-12-0-Re. 0-2-0-Rs. 4·8·0. 
l\-lukadam (Steam and Washin~}

Rs. 3-0-0-Re. 0-2-0-Rs. 3-12-0. 
Colour Supplier-

Rs. 2-12-0-Re. 0-2-0-Rs. 3·8·0. 
l\lukadam (Paste)-

Rs. 2-10-0-Re. 0-1-6-Rs. 3-3·0. 
Holder Printer-

Rs. 2·1 0-0-Re. 0-1-6-R•. 3· 3-0. 
Coolies ('Vashing Steam and Gener;:;.l)

Rs. 2·8-0-Re. 0-1-6-Rs. 3·1·0. 

Mont/Jy· Rated with separate Dearnps Allou.:anc~ 

Jamadar-
Rs. 50-2-70. 

Watchman-
R•. 45-2-65. 

With effect from 1st November 1959, the 
management shall pay ( 1) wages and D. A. 
existing at present or (2) wal!es as fixed 
under the standardisation award and D. A. 
fixed by the Industrial Court in the dispute 
between the l\·lill Mazdoor Sabha v~. The 
Sw.1deshi Dyeing, Bleaching and Printin~ 
!l!ilis & others ( 1958,1CR, Born., page 750) 
whichever is higher. 

(4) 



(I) (2) 

!8 Usha Dyeing, Bleaching and 
Printing 1\tlills. 

19 Shree Ganesh Dyeing and 
Printing \\'ork . 

21 Khetani lndustries,Ltd. 

23 The !vlohan Printine and 
Dyeing Worl~s, Bombay. 

24 New Shakti Dye Works Pvt., 
Ltd. 

25 M/s. Leather Cloth Processors 
and PrintCTs. 

28 The New Shakti Dye Works 
Pvt., Ltd. 

29 New Shakti Dye \Vork'i Pvt., 
Ltd. 

A-2425-24·A 
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(3) 

\\'ith effect from 1st Nm·ember 1959. the 
manag-ement !>hall pay to each worker an 
amount equal to the ba.;ic wal!es in the 
Award for category to which he belongs, 
(196l, ICR, Born., page 150). 

Screen Printer
Rs. 1·75 per day. 

Effective from 11-1-60. 

The Court directed the management to pay 
its employees minimum W~Re and stan
dardised rates of wages as per the Award of 
the Industrial Court in submissions (IC) 
Nos. 70 to 74 and 77 of 1949 and sub
missions (I C) Nos. 9 and 52 of 1959 (Repor
ted in the Industrial Court Reporter, Feh .. 
ruary 1952, at page !50). 

Eff,•ctive from I· 7-60. 
Printers-

Rs. 3·37-0·12-4·45 per day. 
Helpers-

Rs. 2·5()-0·06-3·1 0 per day. 
Colour Mixer-

Rs. 2·75-0·I!l-3·75 per day. 
Washerman-

Rs. 2·37-0·06-2·85 per day. 
Table '\\ ashers-

Rs. II !l-5-140 per month. 
Watchman-

Rs. 70-3-91 per month. 
Higari-
Hs. 2·25-0·06-2·87 per day. 

Effective from 1-10-1961. 
Semi-skilled 'A'-Grinders in Mixin~ Deptt .• 

\Vinders in Inspection Deptt. Winderfl and 
Asottt. Machineman in Spreading Deptt.
Rs. 1·75-0·15-3·25 per d"Y· 

Semi-skilled 'B"-Helpers in Mixing Deptt., 
Sprradin~ Deptt., und Asstt.l\:lachineman in 
Embossin~ Deptt., Packers in Inspection 
Deptt., 1\lechanic in the IVIechanical 
Deptt.-
Rs. 1·5()-0·12-2·70 per doy. 

Unskilled-The rest of the workers including 
Packers, Sample !\'Iaker and Bundler in 
Godown and Other Department-
Rs. 1·25--0·I!l-2·25 (per day). 

Skilled-Machinemen in 1\Jixiir.g Depart
ment, Spreading Department and Embossing 
Department-
Rs. 2·2!l-0·2!l-4·20 (per day). 

With eff<"t't from 1st May 1962 all the em
ployees except apprentices shall be granted 
an ad-hoc rise in their basic w2ges by 
Rs. 3·00 per month. 

All employees except paid/unpaid ;·ppre11 .. 
tices shall be granted an ad-hc.c rise in tht-ir 
basic wa:zes by Rs. 3·00 per month from 
1st May 1962. This rise is subject to 
the prO\·iso that if any employee is gettin~ 
more than tht" minimumfstrndard as 
preSI.·ribed in the Award (P<:~rt I) in sub .. 
mission (IC) Nos. 70 and 71 of 1949 : 
72, 73, 74, 77 of 1949 and 9 and 52 of 1950 
report<"<! in ICR (BOM), 1952, pa~e loO. 
the increase will be given so cs to bring 
the wages up to the wage fixed by the 
Award plus Rs. 3·00. If any t!mplo) ee is 
gettinR more than what is agreed the s<:ame 
shall not be reJuced but wiil be paid as 
personal W<:lge. 

(4) 

Dearness Allowance as awarded by the Full 
Bench of the lndu!'trial Court in the 

dispute between the :t\'lill rviazdoor 
Sabha, Bombav tJt. The Swadesbi 
Dyeing, Bleaching and Printing !Vlills, 
(1958, I CR. Born., page 750). 

Effective from 11-1-60. 

The Court directed the management to 
pay to its employees Dearness Allowance 
as per the Full Bench Award in the 
Reference (IC) Nos. 117 to 130, 220, 
250, 251 and 253 of 1957 (1958 I.C.R.), 
poge 750 at P. 761. 

Effective from 1-8-1960. 
90 per cent Neutralisation in the 

Cost of Livine: Index calculated 
present minin\um basic wa~c. 

rise of 
on the. 



(1) (2) 

4.2 Coronet Te:ttile-. Bomba}' 

43 T\lfs. Bharat T~.~:tile Engraving 
Works. 

4S The Lumi Co-operative Pro
cessors, Ltd., lchalkaranji. 

51 The La.~mi Co-operati\·e 
Processors, Ltd., Ichalkaranji. 

53 Shree Kamal Dyeing Bleaching 
and Printing \Vorks. 

S4 The Empire Dyeing and 
Manufacturing Co. Ltd. 

A-2425-24-B 
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(J) 

E_ffec<ivefrom 1-7-1965. 

(I) !\l<lzdoors-
Rs. 80 per month. 

(2) Pirn \\1inders
Rs. 85 per month. 

(3) Winders, Folder
Rs. 90 per month. 

(4) Packer-
Rs. s; per month. 

( l) Unskillcd-
Rs. 9)-3-125 per month. 

(2) Semi-skilled-
Rs. 120-4-160 per month. 

(3) Skilled-
Rs. 165-5-215 per month. 

( 4) Highly-skilled-
Rs. 21~7-280 per month. 

E_ffective/rom 1-1-1964. 
I nrerim Rtlief 

( l) Temporary Workers-
Rs. 2·10 per day minimum wage tiii publica
tion of the final Award. 

(2) Packers and Stampers-
Rs. 60 per month minimum wage for 

26 working days. 
(3) Folders-

Rs. 75 per month. 
( 4) Platers-

Rs. 70 per month. 
(5) Watchman-

Rs. 50 per month. 
(6) Other workers (excluding supervisory 

staff)-
Intenm Relief of i 5 per cent of the existing 

wages 
Conditiom.-ln case, the Tribunal holds that 

the employees are not entitled to any 
increase in wagt>s, then the amount paid 
by way of interim relief would be liable 
to be recovrred back from the workers by 
appropriate instalments by making suitable 
deductions from their wages. 

Each of the workman folding 400 pairs of 
bleached goods or 350 pairs of grey goods 
in a shift of 8 ho•Jrs shall be paid Rs. 90 p.m. 
A stamper shall be paid Rs. 90 p.m. for 
stamping 250 pairs in a shift with a machine. 
A decorator doing La.:ing, Labeling and 
putting in bacs 200 pairs in a shift shall 
be paid Rs. 90 per month. 

The piece-rates are based at Sholapur Index 
5)0-559. In case of reduction or in
crease in the above production the above 
piece-rates should be increased or decreased 
proportionatdy. In case, the Sholapur 
Consumers' Price lndix number move-s above 
the Index brarket of ;;~559. there shall be 
a_ variation of 3 pAise for every I 0 points 
nse. 

The Award of the lnduitrial Court, Bombay in 
the matter of Standardization of minimum 
wages, in the Textile Processing in Submis
sion (IC) Nos. 70 to 74 and 77 of 1949 
has been made applicable in the concern, 
with effect from 1st February 1959. 

With effect from 1st February 1956, the 
Watch and \\·'ard Staff shalJ be paid basic 
\VaJ!:eS as awarded by th~ Industrial Court, 
Bori1bay in Miscel1aneo11S Application (IC) 7 
of 1956. between thel\IillownersAssociation, 
Bombay and the Rashtriya ~fill l.VIazdoor 
Sangh, Bombay. No member of the 
\\'atch and \\·ard Staff shall be ad\'ersely 
affected. 

(4) 

E_l}ectivejrom 1-8-1963. 

All the workmen except the clerical staff 
and peice-rated workmen shall be paid 
dearness allowance at 30 per cent of the 
Sholapur Dearness Allowance Scheme. 



(1) (2) 

56 Vijay DyPing and Printing 
Mills. 

57 The Standard Dyeing and 
Bleaching \Vorka. 

62 M/s. ~epak Printt .. 

63 M/s. Mahesh Art Ptg. Works 

64 Empire Dyeing & Mfg. Co. 
Ltd. 

oS Empire Dyeing and Mfg. 
Co. Ltd. 

66 Empire Dyeing and Mfg. Co. 
Ltd. 

68 Empire Dyeing & Mfg. Co. 
Ltd. 
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(3) 

With effect from I st June 1956, the manage
ment agreed to pay basic wages according 
to the Award of lndu~trial Court, Bombay. 
Submi;sion (!C) 70 to 74 and 77 oi 1949 in 
the matter of Standard1sation of W11ges for 
the Textile Processing Industry. 

The management shall increase the total 
\\-age bill of the present employees by 
Rs. 500·00 per month and determine 
increase in the rates of wages effective from 
1st January 1956 in consultation with 
the Representative Union. The increased 
W3$!CS shall remain in force for a period 
of cneyear from the date of the Agreement. 

On completion of this period of one year 
the employees shall get wages as per the 
Award of the Industrial Court, Bombay. 
Submission (IC) 70 to 74 and 77 of 1949 
in the matter of standardization of Wages 
for the Tenile Processing Jndustrv. In 
effect the Award shall be given effect from 
19th June 1957. 

Effe<tir•tfrom 1-5-1959. 
(1) Printer-

Rs. 3·25-0·12-4·50 per day. 
(2) Colour Mixer-

Rs. 2·75-0·1()-3·75 per day. 
(3) Helper-

Rs. 2·50-0·0&-3·10 per day. 
(4) Tablet Master-

Rs. I 00-4·-140 per month. 
Design Engraver-

Rs. 100-5-150 per month. 
Tracer-

Rs. 6()-3-75-5-100 per month. 
\Vatchman-

Rs. 70-3-94 per month. 
\Vasherman-

Rs. 2·6()-0· 06-3· 20 per day. 
Washerman 1\rlukadam-

Rs. 3·00-0·1()-4·00 per dw. 
Dt"sign Rc-pairer-

Rs. W-4-1 0()-5-120 per month. 

Effective from 1-9· 1959. 
Printers-

Rs. 3·37-0·12-4·50 per day. 
Head printers-

Rs. 4·0()-0·19-5·50 per day. 
Asstt. Printers--

Rs. 3·62-0·2-4·75 per day. 
Hclpers-

Rs. 2·5()-0·0&-3·00 per day. 

The process of working on two washing 
machines in the Bleaching Department 
is allowed to he continued and the employees 
concerned shall be paid at the rate of 
Rs. 45·50 for 26 workin~ days. 

The employees of the Folding Department 
shall be paid wages on the lines pnid to 
the employees in the Cotton Textile Ind\IStry 
with effect from 1st October 1959. 

Effective from 1-10-59. 
(I) Employees of the Folding DepartmE>nt 

shall be paid wa_ges on the lines paid to the 
employees of the Cotton Textile Industry. 

(2) Process of working on 2 washing machines 
in the Bleaching Department to be con
tinued and the employees shall be paid at 
the rate of Rs. 45·50 for 26 worl~ing doys. 

Effecti<•e (rorn 4-1·1959. 
Canteen Section 

Cook-
Rs. 45·50 per month. 

Tea maker-
Rs. 39·00 per month. 

( 4) 

On the same scale on which it is being paid 
to the employees in the Textile Proces .. 
sing Industry. 
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(1) (2) (3) 

Priuti"f! Dep•lrlmfml : 

70 Dhanesh Dyeing and Pt~. Printers-
\\ orks. Rs. l·2S-0·12-l75 per day .. 

As-.tt. Printer-
Rs. 2·62-0·12-3·00 per day. 

Asstt. Table :Mukadam-
Rs. 3·7S-0·12-4·2S per day. 

Colour 1\ 1ixer-
Rs. 3·00-0·12-3·50 per day. 

Asstt. colot1r 1\Jixer
Rs. 2·50-0·12-3·00. 

nw:ing Department : 
Semi-skilled workmen 

Rs. 2·S0-0·12-3·00 per day. 
Finish,·n£! Department: 
Agger Cooly-

R<. 2·37-0·12-3·00 p/u.< 0·25 nP. addi· 
tional allo"' a nee. 

General Department : 
Boiler Attendant-

Rs. II 0-S-1 SO per month. 
\Vatchman-

Rs. 65-2-75 per month. 
Fireman-

Rs. 70--;-85 per month. 
Un~killed \Vorkmen-

Rs. 2·7S-0·12-3·00 per day. 
Apprentice-

Rs. 2· 00 per day. 

( 4) 

12 l\ew Shakti D~e Works, With effect from 1st .A,ugust 1960, 90 
Pvt. Ltd. oer cent neutralization of the rise in the 

Cost of Living lnde:r. calculated on 
present mif1imum basic wages. 

74 Mls. Maharai Printing 
and Dyeing \Vorks. 

'110:-ITHLY RATED 

Cateeorv 
(I) . 

Permanent 

Head T a b I e Rs. 
(2) 

IOS-3-135 
::\faster. 

Table Master 
Carpenter 
Colour l\1i:-.·er 
Jamadar 
\Vatchman/Sepoy 

Rs. 95-3-125 
Rs. 9S-3-125 
Rs. 90-3-120 
Rs. 50-2-70 
Rs. 4S-2-5S 

DAILY RATED 

Temporary 
(l) 

Rs. lOS 

Rs. 95·00 
Rs. 95·00 
Rs. 90·00 
Rs. 50·00 
Rs. 4S·OO 

Printers .. Rs. 3·7S-0·12-4·50 Rs. 3·50 
Mukadam (Steam Rs. 3·00-0·12-3·75 Rs. 3·60 

and Washin!!'). 
Colour Supplier Rs. 2·75-0·12-3·SO Rs. 2·75 
Mukadam Posts .. Rs. 2·62-0·09-3·19 Rs. 2·62 
Holder Printer . . Rs. 2·62-0·09-3·19 Rs. 2·62 
Mazdoor(\\'ashing Rs. 2·62-0·09-3·00 Rs. 2·50 

Steam and Gene
ral). 

7S National Printing and Dye
ing Works. 

Effe<tire from 1·5-1963. 
Comolidott•d: 

Operating-
Rs.4·00-0· 20-5·00 per da)'. 

Printers-
Rs. 3·75-0·1 S-4·50 per day. 

Mazdoors and Helpers-
Rs. 2·SO-O·I0-1·2S per day. 

Head Watchman-
Rs. 7S-3-90 per month. 

Watchman-
Rs. 70-3-85 per month. 

Driver ( Hea\')')-
Rs. 120-5-145 per month. 

Repairer-
Rs. II 0-5-135 per month. 

Clerk-rum-Superintendent
Rs. II 0-5-IJS per month. 

Clerk-
Rs. 90-3-105 per month. 

Grey Clothman-
Rs,. 7)-3-90 per month. 
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STATEMENT SHOWING THE NAMES OF THE CONCERNS AND PARTICULARS OF VARIOUS 
KINDS OF LEA VI> AND PAID HOLIDAYS IN "DYEING, BLEACHING AND 

TEXTILE PROCESSING" INDUSTRY 

·serial 
No. 
in 

Index 
(I) 

Name of the concern Privilt:ge leave 

(2) 

Shrce Ganesh Dyeing and Ptg. 
Works. 

2 The Mohan Dyeing Ptg. and 
Wvg. Mills. 

9 The Jagdamba Printing Works 

. 14 Bhupendra Dyeing and Printing 
Works. 

16 The Velvet Dyeing and Printing 
Works. 

20 Kohinoor Textile Ptg. Works .. 

23 The Mohan Printing and Dyein~ 
Works. 

2S M/s. Leather Cloth Processors 
and Printers, Bombay. 

34 WeTved Dyeing and finishing Co., 
Bombay. 

38 Valoon Dveing; Bleaching and 
Printing Works. 

39 New Shakti Dye Works Pvt., 
Ltd., Thana. 

(days) 

(3) 

Up to 240 days 
12 days after 
that one day for 
every 12 work
ing days. 

(accumulation 36 
days.) 

42 Coronet Textile, Bombay 

43 M /s. Bharat Textile Engrating 
Works. 

.. 6 Super Processors, Bombay 

48 The Laxmi Co-operative Pro
cessors Ltd., lchalkaranji. 

50 Arvinda Processors, lchalkaranji 

52 Sharda Dyeing and Ptg. Works 

59 New India Ptg., Mills 

60 New India Ptg .. Mills 

I. Upto 240 
days as per 
F. Act. 

2. Over and 
above 240 
days. One 
day for every 
12 days. 

Sick leave 

(days) 

(4) 

7 
(Accumulation 
up to 28 days). 

Casual leave 

(days) 

(5) 

5 
Effective- from 

1-1-1958. 
(This is to be 

treated as 
casual-cum
sick leave) • 

7 
This is to be cum

sidered as casual 
.sick-sick leave. 

5 
(Accumulation of 

20 days.) 
5 

Permanent 
(Accumulation I 0 

days.) 

3 

3 
Permanent 

3 

5 

3 

5 

5 
Permanent. 

Leave '"'ithout 
pav 

(days) 

(6) 

20 

Paid Holidays 

(days) 

(7) 

4 

2 

3 

4 

4 

As per previous 
award. 

4 

4 

3 

4 

4 

4 
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(I) (2) (3) (4) (5) (6) (7) 

5 
62 l\ f 's. Deepak Printers This is to be 3 

considered as 
casual~cum. 
sick leave. 

6i PoornimaDyeing and Ptg. \\~ork 3 3 

69 l\l.'s. Deepak Prints As per Factories 
Act. 

70 Dhanesh 
"'or.ks. 

Dyeing and Printing 2 

74 l\I 's. !\laharaj Ptg., and Dyeing At the rate of I 10 This includes .. 
\\"arks. day for every Accumulation up. leave under 

13 days actual to 30 days. factories Act,. 
work put in sick. casual. 
(Accumulation Festival holi-
up to day. etc. 
40 days.) 

75 National Ptg., and Dyeing \Vorks 7 4 

COTTON GINNING AND PRESSING INDUSTRY 
This industry has been defined by the previous 'Norms' Committee as "Cotton Ginning and Pressing 

including c· eaning." The present Committee has adopted the same definition. It may be noted that 
this is one of the scheduled employments under the provisions of the Minimum Wages Act, 1948 and 
the minimum rates of wages have been fixed for the workers employed in this industry by Government 
Notification, Industries and Labour. Department No. l\lWA-2562-C-703 I -Lab-III, dated 4th January 
1964. 

The Commitee examined 4 Awards and 7 Settlements in this industry for the period under review. 
All the 4 awards in this industry were from the Bombay Division. Of the Settlements 3 were from Bom
bay DiYision while the remaining 4 related to the Nagpur Division. The A wards coYered a variety of 
subject, principal among them being wage structure, abolition of contract system, leave facilities, Uni
f?rms, etc., while the Settlements mainly dealt with the subjects like the casual leave, paid holidays, 
Sick leaYe, etc. 

Serial 
1\o. 
(I) 

A list of the A wards and Settlements is given below :-

Name of the Concern 

(2) 

AWARD 

Bombay Division 
The K:ishna Cotton Pre&S, Bombay .. 

2 Shri Ram Cotton Pressing Factory Pvt. Ltd., Bombay 

3 The Patel Cotton Co. Pvt. Ltd., (Hyder-E-All Press), Bombay 

4 J\[,·s. Hyder.E-Ali 1\[fg. 2.nd Pressing Factory, Bombay 

SETTLEMENTS 

Bombay Division 
5 Abhasi Cotton Pres~ing Factory, Bombay 

6 Patel Cotton Co. P\'t. Ltd., Bon.bay .. 

7 Shri R~.m Cotton Pressing Factory, Bombay 

Nag,pur Division 
8 J ayantilal Ramanlal Gin ~nd Prtss Factory, Telhara 

9 11.lanilall\lanckji Ginning Press, Akot 

J 0 l".u-see :r\agsee Lessee q;1janan !vlar 1ti, Gin Factory, Akot 

II fuLmsukh Girdharilal Ginning Factory, Akot 

(3) 

Date a>1d page of M. G. G. Part 1-L. 

I i-12-1959 (5292-5302). 

29-12-1960 (3298-331 ~). 

9-4-1964 (1263-1265). 

26-10-1967 (4312-4315). 

Date of Setthnunts Agrf'fnuntJ ond 
Sec. of I. D. Act, 1947. 

8-7-1962 2 (P). 

14-11-1962 2 (1'). 

12-3-1963 2 (P). 

5-9-1957 C. P. and B. I. D. & S. Act. 

15-5-1958 C. 1'. and B. I. D. & S. Act. 

16-4-1959 (1857-1858). 

16-4-1959 (1861-1862). 
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WAGES AND DEARNESS ALLOWANCE 

Of the 6 cases examined by the Committee in 2 cases piece rates of wages were fixed. It was Rs. 1·12 
pc;r bale for ordinary pressing; Re. 0·50 per bale for opener work, and Rs. 1·12 per bale for repressing. 
in both those cases the Awards were given in 1959 and 1960. Apparently the Awards covered only those 
workers who were actually doing the work of pressing Cotton Bales. The other workers connected with 
the process like the mechanical staff were excluded from the Award. There were two Awards on wages 
where, in the first case consolidated minimum wage to all workers at Rs. 3·1 0 per day was awarded and 
in the second case an incremental scale was prescribed whereby the unskilled worker was awarded scale 
of Rs. 30-1·50-37·50-3·00-53·50. This was to be a basic wage scale. A dearness allowance at the 
nte of 70 per cent of the textile rate was also awarded in addition. 

There were two Settlements which covered the Sclerical, ubordinate and the godown staff. The 
wage scale for the unskilled subordinate staff was fixed at Rs. 40-3-70-4-86 per month in the first 
settlement while in the second case it was fixed at Rs. 32-6-46-2}-66. A dearness allowance on 
:the slab basis was also fixed in these cases. 

The Committee noted that the Awards and Settlements on wages related to the Bombay Division 
only. 

The attached statement gives the details of the cases of the wages and dearness allowance that were 
~xamined by the Committee. 

ALLOWANCES 

Only one case (Sr. No. 6) came to the notice of the Committee wherein 4 types of allowances were 
given to the workers. They were as follows:-

Actin~ Allowance : 

Workers who worked in a higher post a period over 2 weeks were eligible for this allowance. The 
rate was the difference between basic and the minimum o~ the higher grade. I r the salary which the 
worker was drawing was equal to or more than minimum of the higher grade he would be entitled to one 
increment in the higher grade. 

Lunch Allowance : 

\Vorkers who were required to work on outdoor duty during the lunch hour only would get lunch 
allowance. The rates prescribed under the settlement were Rs. 2·00 per day for the clerical staff and 
Re. 1·25 per day for the other staff. -

Overtime Allowance : 

Overtime allowance was not payable for working for less than } hour. It was to be paid at the normal 
rate for working as allowed under the Factories Act, or the Shoos and Establishments Act. For workin"' 
on Sundays and holidays, the allowance was to be paid at 1} tim.es of the normal rate. " 

Daily and Travellin~ Allowance : 

Daily allowance was given at the rate of Rs. 7-50 plus I st class travellin~ to clerical staff drawing salary 
up to Rs. 175 ; Rs. 9 to those drawing salary Rs. 175 up to Rs. 299 and Rs. 12 t? those drawing salary above 
Rs. 299. Drivers were paid daily allowance at Rs. 6 plus second class travelhng. Sepoys and other sub
ordinate staff were paid daily allowance at Rs. 4 plus second class travelling. From the data before the 
Committee it was not clear whether the travelling allowance was payable on duty or whether it was leave 
fare concession. 

LEAVE AND HOLIDAYS 

Privilege Leave : 

Only one case (Sr. No. 6) was noticed wherein privilege leave .of 30 days per year with accumulation 
up to 90 days was given. The conditions for thts leave were that tt should normally be started from the 
first working day of the week and should be taken in not more than two instalments in any one calendar 
year and that it could not be encashed. 

The Committee however noted that this solitary case of privilege leave was' in respect of very well 
established concern having its Head Office in Bombay with a large office staff. 
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Leave Without Pay: 

The Committee noted only one case (Sr. No. 6) wherein leave without pay to the extent of one month. 
was allowed. 

Sick Lea\·e : 

Only 4 cases of sick leaYe were examined by the Committee. Of these in two cases (Sr. Nos. I 0 and 
11) sick leave was to be ginn according to the provisions in the certified Standing Orders ; while in the 
third case (Sr. No. 9) it was fixed at 5 days during the season on production of a medical certificate. All 
these cases were reported from the Vidarbha Region. In the remaining case (Sr. No. 6) which was from 
Bombay the quantum was fixed at 2 weeks on full pay and dearness allowance during the first year of 
sen•ice, and 4 weeks per annum thereafter. In case of prolonged illness the leave could be extended 
further up to 8 weeks on half pay and dearness allowance on production of the medical certificate, but at 
the discretion of the management. Such leave for more than two days required medical certificate. 

Casual Lea,·e: 

Five cases of casual leave were examined by the Committee. In two cases (Sr. Nos. 10 and 11) it 
was according to the Certified Standing Orders. In the remaining cases, viz., Sr. Nos. 4, 6 and 9 it was 
fintd at 4 days, I 0 days and 7 days, respectively. The case where the casual leave of 11 days was 
fixed was reported from Bombay and the concern is a commercial establishment covered by the provisions 
of the Bombay Shops and Establishments Act. 

Festival Holidays : 

Six cases were noted wherein festival holidays were granted. In 3 cases (Sr. Nos. 9, 10 and 11) the 
quantum was 2 days per year. In one case (Sr. No. 8) it was 4 days, for monthly rated and on Republic 
Day for others. In case of Sr. No. 4 it was 4 days. One in the remaining case (Sr. No. 6) it was all 
Public Holidays declared by Government. In the last case again the firm was the well established firm 
in Bombay. 

ABOLITION OF CONTRACT SYSTEM 
Two instances came to the notice of the Committee wherein the contract-system was abolished

In one case (Sr. No. I) the workers with a continuous sen•ice of one year in the previous year were directed 
to be treated as direct workers. In the second case (Sr. No. 2) all the old workmen were directed to be 
~reated_as Company's employees and were to be treated in continuous employment from the date of entry 
an service. 

STATEME.!'\T SHOWI.!'\G THE NAMES OF THE CONCERNS AKD WAGES AND DEARNESS ALLOWANCE 
GRA.!'\TED IN COTTON GINNING AND PRESSING INDUSTRY 

Serial 
i'<o. 

(I) 

Name of Concern 

(2) 

The Krishan Cotton Pre!s 

2 Shri R:l1ll Cotton Pressing 
Factory, p,·t., Ltd. 

3 The Patel Cotton Co., P"·t. 
Ltd .. Bombay (Hyder·F~Aii 
Pres~). 

4 M .'s. Hyder-E-Ali 1\ffg. Press
ing Factory, .Bombay. 

Wages 

(3) 

From 1-1-1960, the follo\\ing rates shall be 
effective for the group of Labadis :-
Rs. 1·12 per bale for ordinary pressing. 
;o nP. per bale for opener work. 
Rs. 1·12 per bale for repressing. 

The management shalJ continue to pay Jean· 
wa~es and employers contribution to E. S. I. 
Scheme as hereto before. 

Re. 1·12 per bale for ordinary pre~sing. 
50 np. per halt for opener work. 
Rs. 1·25 per bale for repressing. 
Re. 1·00 per hale for double opener work. 

Effective from I -9-/963. 
Consolidated minimum wages to all workers 

Rs. 3·10 per day. 

Fffectit·efrom 1-J0./964. 
(I) Ten workers and women-

Rs. 3Q-1·50-37·5Q-3·0Q-53·50. 
(2) Watchman-

Rs. 36--2i-4Bt--3-72i. 
Ladies are getting I 0 paise rr.or(" for carrying 

horas from Godown to Pn:ssing room. 

Dearness Allowance 

(4) 

All workers except ladies shall ~et dearnesa 
allowance at the rate of 70 per cent of the 
Textile Rate with tfft'ct from 1-10-1964. 



(I) (2) 

5 Nil. 

6 Patel Cotton Co., Pvt. Ltd ... 

7 Shri Ram Cotton Pressing 
Factory, Bombay. 

2425-25--A 
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(3) (4) 

(A) Clerical Staff 

Grade A-
Rs. 270-15-285-2Q--425-25-500. 

For cost of Livin11 Index 37/-380. 

Grade B-
Pay-Slab Dearness For variation of I 0 

Rs. 19G--IG--26G--15-29G--2Q--35G--E.B. 
-2G--410. 

Allowance. point in Index. 

On lst Rs. 100 
per cent. 

Grade C- On 2nd Rs. 50 
Rs. 9G--5-IOQ--8-14G--I G--22G--15-265 per cent, 

-E.B.-15-310. (Including Typists). On Balance, 

I 00 per cent 
50 per cent 
25 per cent 

Book-keeping Machinist to start on
Rs. 108·00. 

Minimam D. A. Rs. 77-00 

Steno~raphers I-
Rs. 14G--IQ--22G--15-255-E.B.-15-

325. 
Stenographer I I-
Rs. 19G--IG--26Q--15-29G--2G--350-

E.B.-2o--4JO. 
Dock lgodown Cutter Clerks-

Rs. 9Q--5-I OQ--8-14Q--I G--20Q--E.B.
I G--220-1 5-250. 

Telephone Operators-
Rs. 9Q--S-I OQ--8-14G--I G--22Q--I 5-265. 

(Graduates to start with two advanced incre
ments and double graduates with four ad
vanced increments. No special increments 
to staff member becoming graduate after 
engagement). 

Su·ecpcrs-
Rs. 4G--2-5o--3-68. 

Sepoys, Hamals Cycle Sepoys. Table Bo)·S
Rs. 4G--3-7G--4-'86. 

Watchman-
Rs. 43-3-61-4-93. 

Naiks-
Rs. 65-3-68-4-8Q--5-IOO. 

Drivers-
Rs. ]Q--4-82-5-132. 

Daptharies
R•.68-4-8G--5-IOQ--7-121-E.B.-7--

156. 
Sorter-

R•. 68-4-80-5-11 5. 
Palawalis-

Rs. 35-2-61. 
Number 1\larkers-

Rs. 58-4-9o--5-95. 
Bale Binders-

Rs. 58--4--9Q--5--95. 
Chittiwalas-

Rs. 58--4--90--5--95. 
Chakawallas-

Rs. 68-4-80-5-105. 
Samplers-

Rs. 65-5-115. 
The date of annual increment to be I st of April 

every year. 

Effective from 1-3-/963. 
Mechanical Staff: 

Fitter, Cobbler, Boiler Attendant, Carpenter 
Black-smith, Valveman, Openerman, Fini
sherman, half-pressman, oilman hoiseman, 
waste mechanic, tessingman, pumpman, 
turner, will owman, wayman, sarang. 
Rs. 5G--2-60-3-84. 

Watchman-
Rs. 36-2-46-zt-66. 

Unskilled (Lf~ht) : 
Ginman, Sweeper, Male, Female employees on 

picking and Cleaning Cotton or Cotton 
Waste including general workers-

Rs. 36-2-46-2!--66. 

5 per cent 
21- per cent 
It per cent 

Rs. 3·00. 
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STATEMENT SHOWING THE NAIIIES OF THE CONCERNS AND LEAVE AND PAID HOLIDAYS GRANTED IN 
"COTTON GINNING AND PRESSING" INDUSTRY 

Serial Name of the Concern Privilee:e Leave LeavP without Sick Leave 
No. in 
the 

Indea 
II (I) (2) 

4 M/s. Hvder-B-Aii 1\If~. Pvt. Ltd., 
and Pressing Factory, Bombay. 

(dilYS) Pay 
(days) 

(Ja~s) 

(3) ( 4) (5) 

6 P•tel Cotton Co. p,.,_, Ltd. 30 da\"S per year Ac~ 
cuffiulation up to 90 
days. 

I !lith. in any 
I year. 

2 weeks on full pay and D. A. during lst year of 
sen·ice and 4 wet::ks per annum thereafter. In 
case of prolonged iII ness up to for these 8 weeks 
on half pay and D. A. (at management) discre
tion) sick leavf" for more than 2 days will be 
supported by medical certificate. 

8 Jayantilal Ramanlal Gin and Press, 
Factory, Thana. 

9 Manilal Manekji Gin Pressing. 
Akot. 

10 Narses Nagja-Lessee Gajanan Ma· 
ruti Ginnin~. Factory. 

11 Ramsukh Girdharilal Gin Factory, 
Akot. 

Serial 
No. in 
the 

Index 
(I) 

4 

Maternity Leave 
(days) 

(6) 

6 As per Maternity 
Benefit Act. 

8 

Casual 
(days) 

(7) 

4 

10 

7 days 

.. 

Paid Holidays 
(days) 

(8) 

4 

All public Holidays declared by 
State Government at the begin
ning of the year. 

For monthly rattd 
4 

2days. 9 

10 

II 

As per certified standing orders 2 days. 
of the Factory. 

A-2425·25-B 

As per certified standing orders of 2 days. 
the factory. 

5 days during season on production of medical 
certificate. 

As per certified standing order of thto factory. 

As per certified standin~ order of the factory • 

Special Leave or Concrssion 
(days) 

(9) 

For permanl'ttl Employi~S :-
(I) Absence due to sen•ices and jury and charity 

Commissioner's Office. 
The concession to go early will be given as below :

For Hindus :-
(I) On Ashadhi Ekadashi..} 

at 4·00 p. m. 
(2) Shrawan Somwar •• 

For Christians :-
(1) Mondha •• } 

at 4·00 p.m. 
(2) Thursd•y 

FOT Parseer. 

(I) Aven Arend visor .. } 
(2) Adar jashan . . . . Pareb at 
(3) Farvanda!!an . . . . 
(4) New Year's Eve (Parsee) 

4·00 p. m. 

All Staff: 

(I) Christmas Eve New year's at 3·00 p. m, 
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LEATHER AND TANNERIES 

The Committee has adopted the same definition for this industry which was adopted by the previous 
"Norms Committee". The definition is as follows:- · · · 

"(i) Currying, Tanning and Finishing of Hides and Skins and preparation of Finished Leather, 
(ii) Manufacturing of shoes and other leather footwear, (iii) Manufacturing of clothing and wearing 
apparel made of leather and Fur (iv) Manufacturing of leather products such as leather Upholstery, 
suit-cases, pocket books, cigarette and key cases, purchases, saddlery, whip and other articles." 

The Committee examined 3 Awards (2 published and I unpublished) and 8 Settlements in resjl{'ct 
of this industry. Of the 3 Awards 2 are from the Bombay Division and I from the Poona Division.. All 
the eight Settlements are from Bombay Division. 

The following is the list of Awards and Settlements examined:-

Serial 
No. 

Name of the Concern 

(I) (2) 

AWARDS 

Bombay Divtsion 

Dhanunpur Leather Cloth Co. Pvt. Ltd., Bomb3y 

2 The ~·estern India Tanneries Ltd., Bombay 

Poona Division 

3 \Veikfidd Products Co. (India), Poona 

SETTLEMENTS 

Bontbay Division 

4 !\I/s. National Leather Cloth 1\'lanufacturing Co., Bombay 

5 Gold Filled Leather Works, Bombay 

6 Noble Leather \Vot ks, Bombay 

7 Gold Filled Leather Works. Bombay 

8 Western India Tanneries Ltd., Bombay 

9 \Vcstcrn India Tanneries Ltd., Bombay 

I 0 I<amco Leather \Vorks, Bombay 

II 1\1/s. National Leather Cloth l\lfg. Co., Bombay 

WAGES AND DEARNESS ALLO"WANCE 

Refetcnce 

(3) 

Date al'ld P<~~C of 111. G. G., 
Par/ 1-L 

21-2-1959 (Unpublished). 

7-5-1959 (2045 -2050). 

11-5-1961 (1083-1086). 

Date of Agreement I Settlemtnts 
and Sectiofl of I. D. Act, 1947. 

3-9-1960 2 (P). 

21-11-1960 2 (P). 

15-2-1961 2 (P). 

4-4-1961 12 (3). 

18-1-1962 12 (3). 

11-8-1962 12 (3). 

10-10-1962 12 (3)-

31-8-1963 2 (P). 

The question of wages and Dearness Allowance was involved in 8 cases ; out of these, I case dealt 
with dearness allowance only; wage-scales were revised in 2 cases, both dearness allowance and revision 
of wages were granted in 2 cases and in 3 cases ad-hoc increase in wages was granted. A statement showing 
wages, dearness allowance etc., decided in 8 cases is attached herewith. 

It may be mentioned here that this industry is a scheduled industry- under the Minimum Wages 
Act, 1948. The minimum wages for this industry have been fixed, vide Government Notification, 
Industries and Labour Department No. MWA-2162-Lab.-III dated 25th July 1964 and No. MWA-
2162-Lab.-Ill dated 20th !\lay 1965. 

LEAVE 

The Committee examined the cases in 6 concerns in which various kinds of leave were considered. 
A statement showing the names of these 6 concerns and various types of leave granted is attached. 

Privilege Leave: 

In Noble Leather Works, Bombay (Sr. No. 6) it was settled that workers will be gtven 14 days 
privilege leave. 
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Sick Leave: 

In Weikfiled Products (India), Poona (Sr. No. 3) 5 days leave with pay in a year was awarded. The 
accumulation of this leave was granted for 15 days. 

Leave without Pay: 

In National Leather Cloth Mfg. Co., Bombay (Sr. No. 4) it was settled that workers will be given 
15 days leave without pay. 

Casual Leave : 

The Committee came across 5 concerns in which casual leave 
was from the Poona Division and 4 from the Bombay Division. 

had been granted. Of these only I 
The following shows the number of 

cases and period of leave granted ;
Period 

4 days 
5 days 
7 days 

No. of cases 

I 
I 
3 

In Gold Filled Leather Works, Bombay (Sr. No. 7) this leave was not allowed to be taken for more 
than 2 days at a time and also was not allowed to be prefixed or suffixed to holiday or weekly off. 

In Kamco Leather Works, Bombay (Sr. No. 10) this leave was termed as casual leave-cum-sick leave. 
For sickness for more than a day, a medical certificate shall be produced. 

FESTIVAL HOLIDAYS 

It was noted that there were 5 concerns in which Festival Holidays had been granted. Of these 
only one was from the Poona Division and 4 from the Bombay Division. The following shows the number 
of cases and number of holidays granted ;-

No. of Holidays 
3 days 
4 days 
5 days 
7 days 

No. of cases 

I 
2 
I 
I 

The following shows the names of the holidays and the number of concerns in which they were 
enjoyed:-

Name of the Holidays 
Independence Day 
Republic Day 
Holi 
Diwali 
Maharashtra Day 
Ganesh Visarjan 
Dasara 
Gandhi J ayanti 

No. of cases 

5 
4 
4 
4 
3 
I 
I 
I 

PER:\IANENCY 

In Weikfield Products Co. (India), Poona (Sr. No. 3) it was awarded that the workmen who have 
completed one year's continuous service shall be deemed to be permanent workers. Similarly, the 
workmen employed temporarily during the season shall be given preference at the time of seasonal recruit
ment or while increasing the number of workers. 

In M{s. National Leather Cloth Manufacturing Co., Bombay (Sr. No. 4) and Kamco Leather Works, 
Bombay (Sr. No. 10) it was agreed that the employees who have put in six months' continuous service 
should be made permanent and those who had already completed 6 months' continuous service at present 
should be deemed to be permanent employees. 

ATTENDANCE BONUS 

In National Leather Cloth Mfg. Co., Bombay (Sr. No. 4) it was agreed that the workmen who remain 
present on all the working days in a month would be given an additional one day's wage at the end of the 
month. 
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UNIFORMS 

In National Leather Cloth Mfg. Co., Bombay (Sr. Nos. 4 and II) it was agr~ed that employees 
-closely connected with colour/paint operation should be given 3 pairs of uniforms per year, one each in 
month's of January, May and September every year. 

PROVISION OF LOCKERS 

In National Leather Cloth Mfg. Co., Bombay (Sr. No. II) it was agreed that individual lockers would 
be provided to all workmen in a suitable place in the factory. 

GUARANTEE OF 26 DAYS' WORK 

In National Leather Cloth Mfg. Co., Bombay (Sr. No. 4) it was agreed that the employees should 
be guaranteed work for 26 days in a month provided that they should be ready and willing to work on 
weekly off days as a substitute working day in place of any holiday voluntarily declared by the manage
ment as a holiday without pay over and above the paid holidays, subject to and without prejudice to 
statutory provisions. 

PROVIDENT FUND 

Though the Employees' Provident Fund Act was not made applicable in the Western India Tanneries 
Ltd. (Sr. No. 2) the Tribunal directed that the contribution of the management be raised to 6l per cent 
of the total earnings as from 1st January 1959. 

(It may be mentioned here that the industry ' Leather and Leather Products ' was covered by 
the Employees' Provident Fund Act, 1952 from 31-8-1961.) 

In the Weikfield Products Co.(India), Poona (Sr. No. 3) the Tribunal directed that the Provident 
Fund Scheme made under the Employees' Provident Fund Act, should be made applicable immediately 
if it was made compulsory by Government ; otherwise a scheme on the same lines should be made appli
cable to workmen by mutual agreement after the factory is shifted to new premises. 

ABOLITION OF CONTRACT SYSTEM 

In the Western India Tanneries Ltd., Bombay (Sr. No.2) since the manufacturing of pickers was seasonal 
and was entirely suspended during monsoon, it was agreed that the workmen in that section who would 
be laid off without payment of lay-off compensation would be taken on the pay roll of the company as 
permanent or temporary workmen at the discretion of the management and would enjoy the same benefits 
as enjoyed by the other permanent or temporary workmen. Service benefits could only be earned on 
actual days worked during the service period. The resumption of the picker department would be 
notified by the Company and workmen would return to work within 8 days. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS ALLOWANCE 
GRANTED IN THE "LEATHER AND TANNERIES" INDUSTRY 

Serial No. 
in the Name of the Concerns 
index. 
(I) (2) 

Dharampur Leather Cloth 
Co. Pvt. Ltd. 

2 The Western India Tan~ 
neries Ltd. 

3 Weikfield Products Co. 
(India), Poona. 

Wages 

(3) 

Effective from /-10-58 
(I) All monthly paid workers shall be given an incre

ment of Rs. 5 p.m. 
(2) All weekly paid workers who are getting wages 

between Rs. 1-2-0 to Rs. 1-8-0 shall be given an 
increment of 3 annas per day. 

(3) All weekly paid workers who are getting wages above 
Rs. 1-B-0 per day, shall be given increment of 
2 annas per day. 

From 1-1-1959 the management was directed to give 
an increment of 0·30 p. to each worker in their exis~ 
ting wage-scales. 

Eff.ctive from 1-1-196/ 
Gradel-

Workmen doing all jobs-
Rs. 2·75-0·10-3·25 p.d. (consolidated.) 

Grade 11-
Workmen doing single job or more-

Rs. 2·25-0·10-Rs. 3·25 per day. (consolidated). 
Note.-Workmen drawing salary of Rs. 70 per month or 

above will be fixed on Rs. 3·65 per day in grade I. 
Annual increment will be due on lst January every year. 

Dearness allowance 

(4) 



(I) (2) 

4 :t\1/s. National Leather 
Cloth l\lfg. Company. 
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(3) (4) 

Eff<cti<•e from 1-6-1960. 
Unskilled- Daily b:1sic grade 
(I) 1\Iazdoors including cloth cleaners, Rs. 1·15- 60 per cent of the Textile workers of 

Roller cleaners, colour coatcrs, \\'arch· 0·09-2·05 Bombay 1st (Re,•ised) for the year 
man, etc. p. of the agreement. 

(2) Semi-skilled-
Assn. Embossing machine operators, 

Asstt. spreading machine operators, 
Grinding machine operators, Tailors, 
Asstt. Electrician-cum-\Yircman, etc. 

Rs. 1·55- 66fr per cent of the Textile workers 
0·12-2·75 p. of Bombay (Rc,·ised) for tho. 

remaining period. 

( >) Skilled-
Embossing 1\Iachine operators, Spreading- Rs. 2·25-

machine operators, Checkers (Ins- 0·25-4·75 p. 
pectors), etc. 

5 Gold Filled Leather Works With effect from 1-9-1960. 

8 "?estern India Tanneries 
Ltd. 

10 Kamco Leather \Vorks .. 

II J\l;'s. National Leather 
cloth 1\(fg. Co. 

Of the total 49 workers 21 workers will g-et each at the 
rate of Rs. 2·85 p. per day ; 5 workers at the rate of 
Rs. 2·95 p. per day; 6 workers ;.It the rate- of Rs. 3·10 p. 
per day j 5 workers at the rate of 3· 30 p. per day ; 
8 workers at the rate of Rs. 3·50 p. per doty and 4 
workers at the rate of Rs. 4·25 p. per day. 

Effective from 1-1-1962. 
Category Daily W;Jgcs 

(I) 
:.\ lachinemen 

1\ lachine Helpers 
Fleshers 
Other in Lime Yard 
Belt and Buffer Stitchers .. 

Others in Belting Depart
ment. 

(2) 
Rs. 1·7j-0·12-2·11-

EB-0·19-3·44 p. 
Rs.l·l9-0·06-l·67p. 
Rs.J·j6-0·12-2·20p. 
Rs. 1·19-0·06-1·91 p. 
Rs. 1·50-0·09-1·9)-

EIJ-0·12-2·61 p. 
Rs, 1·19-0'06-1'67 P. 

Harness and Picker-Assem- Rs. 1·34-0·06-1·96 p, 
biers. 

Finish in!< ,. • • Rs. I· 34-0·06-2·20 p. 
Ten Yard ar.d Canmen Rs. 1·19-0·06-1·91 p, 
Coolies and Apprentices Rs. 1·16-0·06-1·64p. 
Watchmen.. Rs. 1·16-0·06-1·88p. 
\Yith effect from 1-9-1962 all workers shall be broug-ht 

on minimum wage level as per ?\linimum \\'ages Act. 
The management agreed to grant ad-hoc increment 
as under:-
Salesman .. 
Other Categories 

Rs. 5 per month. 
Rs. 3 per month. 

The scales settled vide settloment, dated 3-9-60 (vide 
S. No. 4) will remain in force and the workmen who 
reach the maximum of the grade will continue getting 
their increment til1 such time, this agreement is in 
force (i.e. from 1-8-1963 to 31-7-1966). 

Effecli<·e from 1-12-1961. 

Existing rate of D. A. which is 1·5 
pies per day will be increased to 
1·67 per pomt of rise over the cost 
of Li\·in~ Index for the working 
class published by the 1\laharashtra 
State for Bombay City for the 
month of August 1939 \\hich \\aS 
10). 

i5 per cent of the Rc,·iscd Textile 
Rate from l-8-1963upto31-7-196>. 
and thereafter 60 per cent. 

STATB!DiT SHOWING THE NAl\lES OF THE COKCERKS AND PART!Cl'LARS OF VARIOl'S KIKDS OF 
LEA\E AND PAID HOLIDAYS GRANTED IN LEATHER AND TAKNERIES INDCSTRY 

Serial No. 
in the 

Index 
(I) 

Name of the Concern 

(2) 

Dharampur Leather Cloth Company p,.,, Ltd. 
3 \Veikfield Products Co. (India), Poona •• 

4 J\1/s. National Leather cloth J\lfg. Com-
pany. 

6 Noble Leather \Vorks 
7 Gold F1lled Leather works 

I 0 Kamco Leather \\'orks .. 

Pri,·ilege 
Leave 
(Days) 

(3) 

14 days 

Leave 
without pay 

(Days) 
( 4) 

15 days per 
year. 

Sick 
Lea\'C 
(Days) 

(5) 

\Vith pay for 

Monthly 
Leave 
(Days) 

(6) 

5 days in a 
year (Accu
mulation for 
15 days). 

Casual 
Leave 
(Days) 

(7) 

7 days 

Paid/Festival 
Holidays 
(Days) 

(8) 

With pay for 5 days. 
5 days in a 
year. 

7 days with 4 days. 
wa,ges for 
daily-rated. 

4 days with 
pay. 

7 days 

7 days. 
4 days. 

3 days. 
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BID I 
The previous Norms Committee defined this industry as " Manufacturing of Bidis ", The same 

·definition is adopted by the present Committee. 
It may be mentioned here that all the provisions of the Bidi and Cigar Workers (Conditions of Employ

ment) Act, 1966, except the provisions of section 3 came into force in Maharashtra State from 1st April 
1968 and the provisions of section 3 came into force from 1st May 1968 by'Governmen~ Notification, 
Industries and Labour Department No. BCA-1067/Lab-11, dated 28th March 1968. 

This is a special legislation aimed at regulating the working conditions like working hours, overtime, 
weekly holidays, annual leave with wages, licensing of the premises, sanitary facilities, manner of termi
nation of services and the procedure for grievances, etc. 

During the relevant period the Committee examined 34 cases, 8 Awards and 26 Settlements. The 
.divisionwise break-up of these 34 cases is as follows :-

Division Awards Settlements/ Agreements 
Bombay 
Poona 1 6 
Nagpur 6 20 
Aurangabad 1 

Total 8 26 

The following list gives names and references of concerns to which these Awards, Settlements/Agree
ments refer :-

Serial 
No. 
(I) 

N arne of concern 

(2) 

AWARDS 
Poona Division 

1\'1/s. Bastiram Narayandas l\1a.heshwari, Ahmednagar 

Nagpur Division 
2 Bhailalbhai Bhikahhai & Co. Bidi Factory, Gondia 
3 Karmatali 1\-lardanali Bidi Factory, Brahmapuri, Chanda 
4 Raja Special Bidi V•lorh, Akola . . . . . . 
5 The K. B. Haji 1\lir S:1heb Naiz Ali & Sons, Nagpur .. 
6 Khan Bahadur 1-laji l'vlir Saheb Naiz Ali & Sons Bidi Factory, Nagpur 
7 Khan Bahadur Haji Mir Saheb Naiz Ali & Sons Bidi Factory, Nagpur .. 

Aurangabad Division 
8 Mls. Nandlal Bidi Works, AurangabJd 

SETTLEl\IENTS 

Poona Division 
9 Patel Brothers, Poona . . . . 

10 1\'i,ls, Uhikusa Yanusa Kshatriya Bidi Works, Br. 1\'o. 2, Poona .. 
II Bhiknsa Y amm;a Kshatriya Pvt. Ltd., Sinnar 
12 Chima nasa Y amasa Kshatriya Bidi 1\lfgs., Na«ik 
J 3 The Poona Shivaji Bidi I\ I art, Poona 
14 Bhikusa Yamasa Kshatriya Pvt. Ltd., Sinnar 

Nal\pUr Division 
,J S 1\-1/s. l\Iohanlal Hargovinrldas & Nine Other concerns, Gondia 

16 Kalckhan Mohamad Hanif, Gondia 

.17 H. A. H. Jamal Noor Mohamod & Son<, Gondia , , 

18 Soganma\ Gupta Bidi Works, Gondia 

19 Patel Tobacco Bidi Works, Gor.dia •• 

20 Bhikusa Yamasa Kshatriya Co., Gondia 

21 Ambika Tobacco Bidi Works, Gondia 

22 Muljibhai Mathurabhai & Son•, Gondia 

23 Chotabhai Motibhai Patel, Gondia .. 

24 ~1/s. Shriram Gulabdas Bidi Factory, Tumsar 

25 M!s. S. 1\'1. Ismail & Bros Bidi Factory, Tumsar 

Reference 

(3) 

Date and page of M. G. G., 
Part 1-L. 

9-4-1964 (110-117). 

3-8-1956 (811-815). 
19-2-1959 ( 796-802). 
11-5-1961 (I 151-1 153). 
12- I 0- I 961 (2580). 
15-9-1962 (4556-4557). 
7-2-1963 (529-SJI), 

19-4-1962 (1603-1610). 

Date of Settlements/Agreements 
and Section of I. D. Act, 1947. 
25-5-1959 12 (3). 
5-9-1959 12 (3). 
27-10-1959 2 (P). 
25-11-1959 2 (1'). 
26-9-1960 2 (P). 
24-3-1961 12 (3). 

26-12-1957, C. B. & B. I ,D. & S, 
Act, 1947. 

2-1-1958, C. P. & R I. D. & S. 
Act, 1947. 

2-1958, C. P. & B. I. D. & S, 
Act, 1947. 

2-1-1958, C. P. & B. I. D. & S. 
Act, 1947. 

2-1-1958, C. P. & B. I. D. & S. 
Act, 1947. 

2-1-1958, C. P. & B. I. D. & S. 
Act, 1947. 

2-1-1958 C. P. & B. I. D. & S. 
Act, 1947. 

2-1-1958 C. P. & B. I. D. & S. 
Act, 1947. 

2-1-1958 C. P. & B. I. D. & S, 
Act, 1947. 

3-7-1958 C. P. & B. I. D. & S. 
Act, 1947. 

16-10-1958 C. P. & B. I. D. & S. 
Act, 1947. 
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(I) (2) 

26 K. B. H. !\lirsahcb Niazali & Sons Bidi Factory, (Timki Br.), Notgpur •. 

2 7 K. H. 1\f. Niazali & Son!-> 1 Nagpur .. 

2R K. B. H. 111. S. Niazali & Sons Bidi 1\lfgs., Kamptee 

29 Shankarlal Dayar:un Bidi Company, Bha.ndara 

30 111/s. Shankarlal Dayaram Bidi Co., Bhandara 

31 l\1/s. Karmatali 1\Iardanali Bidi Factory, Brahmapuri (Chanda) •. 

32 l\[ohanlal Hargo\·inddas Bidi Factory, Neri (Bhandara) 

33 111/s. Chhotabhai J<·thabhai & Co. Bidi 111fgs., Gondia 

34 1\1ls. Chhotahhai Purshottam Patel & Co. Bidi Factory. Nagpur 

WAGES A::-.;D DEARNESS ALLOWANCE 

(3) 

6-3-1°59 C. P. & B. I. D. & S. 
Act. 1947. 

16-4-1959 C. P. & B. I. D. & S. 
Act, 1947. 

26-4-1959 C. P. & B. I. D. & S. 
Act, 1947. 

23-7-1961 C. P. & B. I. D. & S. 
Act, 1947. 

9-11-1961 C. P. & B. I. D. & S. 
Act, 1947. 

8-2-1962 C. P. & B. I. D. & S. 
Act, 1947. 

5-4-1962 Industri<~l Court 
Settlement. 

14-6-1962 Industrial Court 
Settlemt>nt. 

13-9-1962 C. P. & B. I. D. & S. 
Act 1947 

The Bidi Industry is a scheduled employment under the 1\linimum Wages Act, 1948 and the mini
mum wages for the workmen employed in this industry have been last revised with effect from I st April 
1968 by GoYernment Notification No. 1\1\VA-1566/6175-Lab-III, dated 30th :\larch 1968. 

In 1\lfs. Bastiram Narayandas Maheshwari (S. No. I) following consolidated wage-scales were 
awarded:-

'Vatchman 
Taraiwala 
Bhattiwala 
Clerk 
Driver 

LEAVE 

Rs. 50-2-70. 
Rs. 55-3-85. 
Rs. 55-3-85. 
Rs. 65-4-105. 
Rs. 85-5-135. 

A statement showing the names of 7 concerns wherein various kinds of leave are given is attached. 

Privilege Leave: 
In the K. B. Haji 1\Iir Saheb Niaz Ali & Sons, Nagpur (S. No. 5) 15 days' leave was granted. 

Sick Leave: 

In Mfs. Bastiram Narayandas Maheshwari, Ahmed nagar (Sr. No. I) 5 days leave was granted to 
employees other than bidi makers. 

Leave Without Pay : 

In Khan Bahadur Haji Mir Saheb Niazali & Sons Bidi Factory, Nagpur \Sr. I\o. 6) 15 days' leave 
was granted. 

Casual Leave: 

In Mfs. Bastiram Narayandas Maheshwari, Ahmednagar (Sr. No. I) 7 days' leave was granted to 
workers other than bidi makers. 

Festival Holidays : 
In 3 cases named below which were examined by the Committee 2 holidays were granted. :

(I) Patel Brothers, Poona (Sr. No. 9). 

(2) 1\1/s. Bhikusa Yamasa Kshatriya Bidi Works, Branch No. 2, Poona (Sr. No. 10): Those who 
had worked for 3 months or more are only entitled to these holidays. 

(3) The Poona Shivaji Bidi 1\Iart, Poona (Sr. No. 13): The two holidays granted were 26th 
January (Republic Day) and 15th August (Independence Day). 



197 

PERMANENCY 

In M/s. Bastiram Narayandas Maheshwari, Ahmednagar (Sr. No. I) the workmen (other than bidi 
makers) who had put in one year's service were entitled for confirmation. 

PAYMENT FOR MATERNITY LEAVE 

In Chimansa Yamasa Kshatriya Bidi Mfgs., Nasik (Sr. No. 12) it was agreed to continue the existing 
system of paying Rs. 14 p. m. on account of Maternity leave from 1958 to 1962. 

A STATEMENT SHOWING THE NAMES OF COJI."CERNS AND V ARJOVS TYPES OF 
LEAVE GRANTED IN THE "BID!" INDUSTRY ARE GIVEN 

Serial 
No. in 
Index 
(I) 

Name of Concern 

(2) 

1\[fs. Bastiram Narayandas Mahc~ 
shwari. 

5 The K. B. Haji Mir Sahc b N iaz Ali 
& Sons. 

6 Khanbahadur Haii Mir Sahcb 
Niazali & Sons :Bidi Factory. 

9 Patel Brothers, i i 8, 1\.I. G. Road, 
Poona. 

I 0 1\I/s. Bhikusa Y amasa Kshatriya 
Bidi Works, Branch No. 2, Poona. 

13 The Poona Shivaji Bidi I\1art 

Privilege leave Sick leave 
(days) (days) 

(3) (4) 

5 
(other than bidi 

makers). 

15 

CIGARETTES 

Leave without 
pay 

(days) 
(S) 

15 

Casual IE"aVI.": Festival/ 
(days) Paid Holidays 

(days) 
(6) (7) 

7 
(other than bidi 

makers). 

2 

2 
For those who have 
worked for 3 mon .. 
ths or more. 

2 

The Committee has adopted the same definition for this industry which was adopted by the previous 
'Norms Committee'. The definition is as follows:-

" Manufacturing of Cigars and Cigarettes ". 

During the relevent period the Committee examind 3 
following 3 concerns in Bombay Division. 
1. Imperial Tobacco Co. 
2. The Masters Tobacco Co. (India), Bombay 
3. Godfrey Philips (India), Limited 
4. D. Macropolo and Co. Ltd., Bombay 

Awards and 7 Settlements in respect of the 

2 A wards and 1 Settlement. 
1 Award. 
3 Settlements. 
3 Settlements. 

The following list gives the names and references of concerns to which these Awards and Settlements 
refer:-

Serial 
No. 

(I) 

Name of the concern 

(2) 

AWARDS 

Bombay Divsion 

Imperial Tobacco Co. of India Ltd., Bombay 

2 Imperial Tobacco Co. of India Ltd., Bombay 

3 The Master Tobacco Co. (India) Ltd., Bombay •• 

A-2425-26-A. 

Reference 

(3) 

Date and Page of M. G. G. Part I-L 

26-5-1960 (152-159). 

9-3-1961 (636-660). 

<1-11-1965 (3776-3779). 



(I) (2) 

Settlements 

4 Godfrey Philips India Ltd., Bombny 

5 Godfrey Philips India Ltd., Bombny 

6 Imperial Tobacco Co. of India Ltd., Bombay 

7 Godfrey Philips India Ltd., Bombay 

8 D. l\1acropole and Co. Ltd., Bombay 

9 D. l\.facropolo and Co. Ltd., Bombay 

10 D. l\lcropolo and Co. Ltd., Bombay 
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SETTLEMENTS 
Bombay Division 

(3) 

Date of settlements/ A~reements and Section 
of the I. D. Act, 1947. 

1-6-1960 2 (P). 

3-10-1960 2 (P). 

17-7-1961 12 (P). 

31-8-1962 2 (P). 

19-4-1963 2 (P). 

22-4-1963 2 (P). 

21-6-1963 2 (P). 

WAGES AND DEARNESS ALLOWANCES 

In the case of Imperial Tobacco Co. of India Ltd., Bombay (Sr. Nos. 1 and 2) wages and dearness 
allowances in respect of daily-rated employees were awarded in 1960 and in respect of monthly-rated 
in 1961, respectively. 

In the case of the !\laster Tobacco Co. (India) (Sr. No.3) wages and dearness allowance in respect of 
etflployees were awarded in 1965. 

In 1\Tfs. Godfrey Philips India Ltd., (Sr. No. 4) wages of daily Rated employees were settled by 
Settlement under Section 2 (P) of the Industrial Disputes Act, 1947, on 1-6-1960. The duration of this 
settlement was for 5 years from 1-9-1960. 

In Mjs. D. 1\lacropolo and Co. Ltd., wage, scales of monthly rated employees were settled under 
3 different Settlements under Section 2 (P)of the Industrial Disputes Act, 1947, on 19-4-1963, 22-4-1963 
and 21-6-1963, respectively. The duration of these 3 Settlements was for fi,·e years from 1-1-1963. 

A statement showing wages and dearness allowances granted in the 4 concerns is attached. 

Allowances·: 

In the Imperial Tobacco Co. of India Ltd., the Tribunal awarded the following allowances:-

Actin~ Allowance : 
No allowances were awarded for officiating in higher post for a period less than a month when it was 

for the first time or for a period less than 14 days on subsequent occasions. 

In case an employee was likely to work in the higher grade for a longer period he should be paid 
minimum of the higher grade or if his wages were more than such minimum, he should get wages in the 
higher grade next above his existing wage. 

Lunch Allowance : 
Employees from the following categories who were unable to return to their usual period of work 

during lunch hours were awarded lunch allowance as follows :-

Caetgory 

CMR/1 to 4 ·

SUB{l\lR 1 to 4 

SUBjl\IR 5 to 7 

Overtime Allowance : 

... 
. . 
.. 

• • 

. . 

Rate 

Rs. 2 per day. 

Re. 1 per day . 

Rs. 1 25 per day. 

(a) Normal rate inclusive of Dearness Allowances or the existing rate whichever is higher was awarded. 

(b) For working on unpaid holidays, half of the total basic wages and Dearness Allowances in addition 
to his ordinary wage and Dearness Allowances, were awarded. 

(c) Watchmen should be compensated by an increase in the quantum of annual leave. 
A-2425-26-B 
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(d) For working on public holidays, weekly holidays and Saturday after usual hours of work over
time allowance should be paid at the following rates :-

Category 

CMR/Ito4 
SUB/MR I to 4 
SUBfMR 6 and 7 

Rate 

Rs. 2. 
Re. I. 
Rs. 1·25. 

(e) For work done between 8·00 p.m., & 7·00 a.m. at the following rates:-
Category Rate 

CMR/1 to 4 . . 10 annas per hour. 
SUBfMR 1 to 4 5 annas per hour. 
SUBfMR 6 and 7 7 annas per hour. 

Allowance for working on DuplicatingfAdrema Machine: 

Rs. 5 per month for handling duplicating machine and Rs. 7 per month for handling Adrema machine 
were awarded. 

Washing Allowance : 

The management should either make washing arrangements to get uniforms of workers washed once 
in a week or pay actual washing charges to them. 

Allowance for Drivers : 

For Drivers driving up country where there are no cement or asphalt roads-Annas 8 per day as extra 
allowance was awarded in addition to allowance of Rs. 10 per month. 

Extra Allowance for General work : 

Employees doing extra work in addition to general work were to be paid Rs.-1 0 per month. 

Travelling allowance while on tour : 
Canvassers and Drivers 
Other members of subordinate staff 
Salemen on tour outside headquaners 

LEAVE 

Rs. 5 per day. 
Rs. 4 per day. 
Rs. 12 per day. 

A statement showing various kinds of leaves granted in M/s. Imperial Tobacco Co. of India Ltd. 
and Mfs. Masters Tobacco Co. (India) Ltd., and M/s. Godfrey Philips India Ltd., is attached herewith. 

RECRUITMENT 

In the Imperial Tobacco Co. India Ltd., the management agreed to g•ve preference to suitable 
candidates from amongst the relations of employees and/ orex-employees. 

In Godfrey Philips India Ltd., the management agreed not to recruit unskilled labour over 30 years 
of age and skilled workers over 35 years of age. It was further agreed that in future no married women 
be recruited. However, widows below 30 may be recruited. 

UNIFORMS 

In Imperial Tobacco Co. of India Ltd., the Tribunal directed the management to give every female 
worker two sarees and two cholis every year or other uniforms suitable and acceptable to workers, 

ADVANCES 

In Imperial Tobacco Co. it was directed that daily-rated workmen when in needs be given Rs. 15 
as and by way of advance recoverable in three months equal instalments. 

' 
MEDICAL BENEFIT SCHEME 

In Godfrey Philips India Ltd., it was agreed to introduce a scheme for those who were not covered 
under the E. S. I. Scheme. The details of the scheme are attached. 
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RETIREI\IENT AGE 

In the Imperial Tobacco Co. of India it was agreed that workers attaining the age of 55 years, should 
be continued up to 60 years subject to their being declared fit by the Company's doctor. 

FROYIDENT Fl'KD 

In the Imperial Tobacco Co. of India Ltd., the existing rates of contribution on either side was 
increased to 6! per cent of the total wage (\\"ages and D.A.) as was done under Employees' Provident 
Fund Act, 1952. 

GR.\TUITY 

The Tribunal awarded the gratuity at the following rates 
Ltd. Bombay (Sr. No. 2). 

m the Imperial Tobacco Co., of India 

I. On death of an employee while in sevrice or on his physi
cal or mental disabl~ment while in service. 

One month's salary for each year of service 
subject to a maximum of 15 months. 

2. On voluntary retirement or resignation after 15 years 
continuous service. 

15 months salary. 

3. On termination of service-
( a) After 5 years but less than I 0 years service 
(b) Mter I 0 years but less than 15 years service .. 
(c) On completion of 15 years and more service 

Half months' salary for each year of service. 
3/4 month's salary for each year of service. 
One month's salary for each year of service 

subject to a maximum of 15 months. 

No gratuity shall be paid to an employee who is dismissed for misconduct. 

The Company shall be at liberty to grant gratuity in excess of the above. . 

Statement showing the Names of the Concerns and Wages and Dearness Allowance 
granted in the " Cigarette " Industry 

Serial 
No. in 
Index 
(I) 

Name of Concern 

(2) 

Imperial Tobacco Co. of 
India Ltd., Bombay. 

Wages 

(3) 

For Daily Rated 

Daily-rated Category I 

Consen·ancy worker, General \Vorker, Parcel Stamper
Rs. 1-9-0-Re. 0-. 

o,ily-ratcd Category 2 

Birdseye Packer, Boxer off Case Packer, Case Nailer, 
Feeder Cigarette maki-ng 1\'lachine, Feeder Packing 
1\'(achine, Feeder Steam Rolling l\·Iachine, Feeder 
Tobacco Cutting I\ lachine, Feeder Tobacco Drying 
1\·[achine, Gl"nerall\1achine ¥lorker, Head Packer, 
Parcellabeller, Parcell\ilaker, Time Lebeller-
Rs. 1-10-0- Rc. 0-1-0-Rs. 2-2-0-Re. 0-1-6-

Rs. 2-5-0-Re. 0-2-0-Rs. 2-15-0. 

Daily-ratr-d Category 3 

Ayah, Birdseya Pan Attendant, Checker, Female Clerk 
Ill, Fire Station Attendant, 1\Iali, l\'1arker, Oiler, 
Operator Code Dating 1\ilachine, Operator Leak 
Testing 1\-lachine, Operator Hand Guillotine Mach
ine, Operator Paper Cutting 1\,Iachinf', Operator 
Steam Rolling .!\lachine, Operato; Tin Heater 
!\lachine, Operator, Show-Grinding Machine, 
Operator Cigarette Splitting l\1achine, Operator 
Splitting (Pulg), Mukadum II, Paste 1\laker, 
Plugger Solderer, Sorter Cigarette making .l\Iach
ine Stencillen Tobacco Weigher, Canteen-Cook 
II, Canteen \Vorker, Case -lVIaker 11-
Rs. 1-12-0-Rc. 0-1-6-Rs. 2-5-0-Re. 0-2-0-

Rs, 3-9-0. 

Dearne-ss Allowance 

(4) 

For Daily Rated 

Slab 
Rs. 2-4-0 to 

Rs. 3-3-0. 

Rs. 3-4-0 but 
less than 
Rs. 5-0-0. 

Rs. 5·00 and 
above. 

Additional D. A. 

Textile Scale plus l 
anna per rupee of the 
D. A. according to 
Textile Scale. 

Textile scale plus I 
anna per rupee of 
the D. A. according 
to Textile Scale. 

Textile Scale plus ll 
anna per rupee of the 
D. A. according to 
Textile Scale. 
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(I) (c) (3) (2) 

~----------------~------------~~-----
.I· Imperial 

Tobaco 
Co. of India 
Ltd. ,(contd.) 

Daily-rated Category 4 
Cant~en Cook .1. Case 1\Iaker I, Operator Beth Labell .. 

mg 1\!lachme,O~erator Cigarette making I'VIachine, 
Opcra_tor Packmg Machine, Operator Plugging 
:Mach~n~, Operator Slide IVIaking .Machine, Opera
tor Shttmg l\lachine, Operator Soldering l\1achine, 
Operator Tobacco Cutting Machine, Operator 
\Vrapping l\lachine-
Rs. 2-0-0-Re. 0-2-0-Rs. 3-4-0-Re. 0-2-6-

Rs. 4-3-0. 

Daily-rated Category ) 
Clerk II, Time Keeper II, Mukadam I-

Rs. 2-8-0-Re. 0-2-6-Rs. 3-2-0-Re. 0-3-0-
Rs. 5-6-0. 

Dailr-1ated Category 6 
Sectionman Box Making Department, Sectionman 

Cigarette Making 1V1achine, Sectionman Packing 
!VIachine, Sectionaman Wrapping 1\tlar.hine-
Rs. 2-12-0-Re. 0-3-0-Rs. 5-12-0. 

Engineering Department Daily Rated 

Category E-1-
General Worker-

R<. 1-10-0-Re. 0-1-0-Rs. 2-2-0-Re. 0-1-6-
Rs. 2-5-0-Rs. 0-2-0-Rs. 2-1-0. 

Category E-2-
Learners (All Kinds)

Same as Ee I. above 

Category E-3-
Fitter I I I, I\ Jason I I, Painter, Store Hands (Not Clerks) 

Tindal I-
Rs. 2-0-0-Re. 0-2-0-Rs. 3-4-0-Re. 0-2-6-

Rs. 4-3-0. 

Category E-4-
Boiler Attendant II (Certificated) Carpenter I, Elec• 

trician I I, (Certifi<·ated) Engine Driver I I. Fitter II, 
1\lason I, Shaping i\lachine Operator, Tinsmith I, 
Sing \Vriter Head Painter, Grinder 11, Turner !I
Rs. 2-12-0-Rc. 0-3-0-Rs. 5-12-0. 

Category E-5-
Fitter I, Head Carpenter, Turner I, \Velder, Grinder 

I, Electrician (1), (\Vireman's Certificated), 
:\Iiiier I-
Rs. 3-4-0-R•. 0-4-0-Rs. 6-8-0. 

Clerical Staff 

Category CMR-1-
Clearing Clerk, Typist, Clerk I-

Rs. 90-0-0-Rs. 5-0-0-Rs. 100-0-0-Rs. 7-8-0-
Rs. 17>-0-0-Rs. 10-0-0-Rs. 255-0-0-Rs. 15-0-0 

-Rs. 270-0-0. 

Category CMR-2-
Supply Clerk, Accounts Clerk, Labour Record Clerk

Rs. 112-8-0-Rs. 7-8-0-Rs. 180-0-0-Rs. 10-0-0-
Rs. 240-0-0-Rs. 15-0-0-Rs. 315-0-0. 

Category CMR-3-
Clerk U {s, Cost Section, Stenographer II-

Rs. 135-0-0-Rs. 10-0-0-Rs. 225-0-0-Rs. 15-0-0-
Rs. 360-0-0. 

Category EMR-4-
Dnmghtsman II, Chargehand (Fitters), Chargehand 

(Eiectricai)-
Rs. 200-0-0-Rs. J;-0-0-Rs. 305-0-0-Rs. 20-0-C-

Rs. 405-0-0. 

Class "A"-Monthly-rated Worktr• (Excluding 
Engineering Department)-

Caugory AMR-1-
Chaprasi, Bearer, Peon-

Rs. 39-2-65-3-86. 
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(I) (2) (3):.._ _____________ <4_) -----

1. Imp<rial Tobacco Co. of India Category AIIIR-2-
Ltd. (contd.) Dresser, Female, Nurse, Head Peon, 

Tea Bearer-
Rs. 45-2!-65-3-95. 

Catogory AMR-3-
Car Driver-
Rs. 70-5-120-7l:-172l. 

Category Al\IR-4-
Head !\Iistry, Deptt. Compounder, Time .. 
keeper Clerk I-
Rs. 90-5-100-7!-175-10-225-15-
270. 

Cotegorv Al\IR-S-
Head-Clerk, Deptt. Clerk 1/c. Grain shop
Rs. 135-10-225-15-360. 

Category Al\!R-6-
Superh•isor II, Canteen Supervisor
Rs. 175-15-265-20-405. 

Category Al\IR-7-
Superidsor I-
Rs. 200-15-260-20-440. 

Watch a11J Tl'ard
Categorv \V-1-Danvans

Rs. 46-2-60-2!-75. 
Categorv \V-2-Lance Naiks-

Rs. 50-2!-60-3-81. 
Category \V-3-Naiks

Rs. 55-3-91. 
Category Vl-4--Havaldar

Rs. 70-5-110. 

2 Imperial Tobacco 
India Ltd. 

Co. of Cate~ory Scalts of IV ages 

3 The !\laster> Tobacco Co. 
(India), Bombay. 

(I) (2) 

Cl\!R-1 Rs. 90-5-100-7!-175-10-
255-15-270. 

Cl\IR-2 Rs. 112!-7!-180-10-240-
15-315. 

Cl\!R-3 Rs. 140-10-230-15-290-
20-370. 

CMR-4 Rs. 175-15-250-20-450. 
Cl\!R-5 Rs. 130-10-250-15-370-

20-410, 
Sub/:\!R/1 } 
Sub /MR/2 Rs. 30-2-65-3-86. 
Sub/MR/3 

Sub-l\IR/4 Rs. 52-3!-84!-4·1/16-
108·14/16. 

Sub/l\IR/5 '\. 0- 0-7' 17 ' Sub/MR/6 JRs. 7 5-12 ,- 2,. 
Sub/IIIR/7 Rs. 80-5-130-7!-182!. 

Effectiv• from 1-I-65 
Vntkilled-Mazdoors, Helpers

Rs. 3-00-0·10-3·30. 
Serni-tkillPd 'B'-Checker, 1\tloisture, Toster, 

Labour, Bundler, Packer and Wrapper, 
Watchman, Catcher, Laboratory Helper, 
Feeder on Packing and \Vrapping Machines 
'\'\"eigher, Store Helper. Nailer Strapper
Rs. 3·50-0·12-3-86. 

Semi-skilled cA'-.<\!>.!l.tt. :Machine Operator, 
Carpenter, Electrician \\ithout certificate-
Rs. 4·0()--0·1 5-4· H. 

Skilled--Boiler Attendant, Fitter, Electrician 
with certificate, Machine Operator, Air
Conditioning Serviceman-
Rs. 5·0Q-0·20-5-60. 

Hir/lly ~k;[fed-Supervisor, Sectionrnan
Rs. 6·0()--0·30-6·90. 

For Subordinate Staff 

Salary Slab 
(I) 

...... 
Rate 
(2) 

Rs. 35-74 , . Revised Textile scale increa
sed hy I anna in a rupf'e. 

Rs. 75-99 .. Revised Textile Scale increa
sed by 2 annas in a 1 upee. 

Rs.'JI00-
149. 

Revised Textile Scale i ncrea
sed by 3 annas in a rupee. 

Rs.l50 and •• Revised Textile Scale increa-
above. sed by 4 annas in a rupee. 

The consolidated \\'ages are linked to the 
cost of living index 541-550 and the 
workman shall be paid 0·05 nP. per day 
for every ten points rise or fall. 



(I) (2) 

4 Godfrey Philips India Ltd. 
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(3) 

For Daily.rated 
(I) Un.killed 'B' 

Rs. 1·40-0·1 0-3·20. 
Leaf Deptt. 
Making D :>ptt. 
Packi11g Deptt. -

Stor~s D!ptt. 
Despatch Doptt.
Box Deptt. -

Tradesman Deptt. 
General Dept t. -

(2) Unskilled 'A'-

Helping Hands. 1 
Helping Hands .. ~ 
Helping Hand 
SO's Hand Packers. 
Helping Hands .• 
Helping Hands .. I 
Helping Hands j 

Carton 1\'Ltkers. 
Helping Hands .. 
Helping Hands 

Canteen Boys, 
Sweepers, 
Office Boys. 

Rs. 1·6G-O·I S-4· 30. 
Leaf Deptt.-Asstt. Operators. 
AJakirrg Dcptt.-Asstt. Operators. 
l'acki11g Deptt.-Asstt. Operators, cum Maker. 
Despat~h Deptt.-Nailer. 
Bo:t Deptt.-As...o;;.tt. Operators. 
Tradesman Deptt.-H~unmerman, Oilman, 

Grade 11. 
Gmeral D,•ptt.-Fircman, Gardner, \Vatch .. 

man, Lorrr Coolies, Canteen Cook, Bearer
l'llrn-Otfice R(ly. 

(3) Srmi-skilled-
Rs. 1·80-0·20-5·40. 

I.enf D.ptt.-1\lachineOperators, Fl~wourman 
Grade II. 

1\laking Dt•ptt.-I\'hchine Operators. 
Packinl{ l>l'ptt.-I\lachine Operators, Solderer 
Box Dt·ptt.-IVInchine Operators. 
Dt•spatch Dt•ptt.-Case .Makers. 
Tradnmmr Dt'ptt.-(1) Oilman Grade I, 

(2) P.1inter, (3) Asstt. Fitter, (4) Asstt. 
l\L1snn, ()) Asstt. \Velder, (6) Asstt. Black~ 
smith, ( 7) \Virt•man, (S) Asstt, Tinsmith, 
(9) Cmp~ntl;!'r Cbss II. 

Gt'fll'ral Deptt.-(1) Shift Head \Vatchman, 
(2) Asstt. I\'lotor l\lt'Chanic, (3) Sr. Bearer
nmr-Office Boy. 

(4) Skill<d ·n·-
Rs. 3·30-0·3G-8·70 

(I) Caq>enter Class I, (2) Fitter Class II, 
(3} I\lasons, (4) lloilerman, (i) Drivers 
(Cars & Lorries}, (6) Blacksmith Class II, 
(7) Tinsmith Class II, (8) Turner Class II, 
(9) Welder Class II, (I 0) l\lotor Mechanic 
Ch1ss II, (II) Asstt. Sectiurunan, (ll) 
Flavournu.n Grade II, (13) Electricitln 
Class II. 

Skilled 'A'-
Rs. 4·00-0·4G-J1·20. 

(I) S"ctionman Grade IV, (2) Electrician 
Class I, (3) Turner Class I, (4) Fitter 
Class I, (5) Welder Class I, (6) Motor 
M!'Chanic Class I, (7) Blacksmith Class I, 
(8) Tinsmith Class I. 

8 D. Ma.;ropollo & Co. Ltd. Effectit•efrom 1-1-1963. 

Clerks-
R,. 90-S-I00-7l-IIS-10-13S-IS-

2SS-E.D.-20-395-2S-44S. 
Stenugrapher-

Rs. 14G-1 0-19G-I S-2S0-20-33G-25 
-405. 

Typist-
Rs. 90-7!:-12G-IG-16G-12t-21G-IS 

-300. 
Peons-

Rs. 40-I-4S-I•SG-48-2-6G-3-90. 

(4) 
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l3) (4) (I) (2) 
--------------~-------------------------------------------------------------------------------

9 D. Macropollo and Co. Ltd. 

J 0 D. 1\lacropvllo & Co. LtJ. 

Effutit•e from 1-/-63 
Salesmen-

Rs. 75-5-IOG--7j--13Q--IQ--18Q--12i 
-23G--15-260. 

Supen·isor--
Rs. 105--5--115-7i--145-IQ--195-12i 
-245--15-335. 

F.jJarit·t' frc"ll 1-1-1963 
Chief Operator--

Rs. JOG--7·5Q--137·5Q--I Q--187·5Q--J2 ·50 
-250. 

1\.Iachine Operator, l\1ukadam, C:upenter, 
SoJderman-
Rs. 45--4-85--5-110. 

Ci~:rarette Maker-
Rs. 45-4-JOS. 

\\'orkmen in General D epartment
Rs. 45-3-90. 

Packers-
Rs. 45--3-75-4-95. 

Watchman--
Rs. 45--2--55--3-85. 

Tea Bov-
Rs. 30-1-60. 

Clerks (Fa!'tOTy)-
Rs. 9Q--5-JOQ--7·5Q--J 15-IG--135-15-

255-E.B.-2Q--395-25-445. 

Statement sbowin~ the names or the concerns and the various kinds of leave ~ranted in t11e •Cfgarf'tte' Industry 

Serial 
No. in 
Index 
(I) 

Name of 
Concern 

(2) 

Pri"ilege Leave 
(da~s) 

(3) 

Imperial Tobacco For monthly-rated clerical 
Co. of India Ltd. !taff described by manage

ment as CMR (1) to 
CM R (5) : One month 
for every I I months 
\Vorked. 

For monthly-rated descri
bed as AMR(l)to AMR 
(7) and Class A Emzifle
erin~ Deptt.-For first 3 
years as at rresent. 
After 3 years but Jess 
than 9 year~2 I days. 
After 9 years and over 
I month. •• 

'Wiltch & Ward Deptt.
As at present Annual 
leave should be allo"·ed 
to be accumulated for 
90 days. 

2 Imperial Tobacco As at present Accumula· 
Co. of India Ltd. tion up to 90 days. 

3 Masters Tobacco 
Co. (I n d i a), 
Bombay. 

•• 

•• 

Sick Leave 
(days) 

(4) 

•• 

4 Godfrey Philips 
India Ltd. For tlwst uho are r.ot 

covered under E.S I. 
Schmle-IOdoys-

Accumulation up to 
80 days. 

Leave without pay 
(days) 

Casual Leave 
(days) 

F estivai /P aid HolidaJ 
(days) 

(5) 

Can be ~ranted for 
reasonable period 
in appropriate cases 
provided suitable 
badli is a,·ailable. 

(t,) (7) 

4 .for W atchmm :-
1 In d e p en d en-

7 

For Stoff tM;eruJ under 
E.S I. Schnne.-
14 days. 

For St<~ff not c~;eruJ 
under E.S.I. S cheme 
7 days. 

Note.-6 months con
tinuous ser v i c e 
necessary for claim
ing casual leave. 

ee Day. 
I Rep•Jb]ic Day. 
I Diwali. 
I To be decided in 

consulta t i o a: 
with union. .. 



204 

(I) (2) l3) (4) 
~-------~----------------~~----------------------~--------

9 D. 1\lacropollo and Co. Ltd. 

I 0 D. 1\lacropvllo & Co. LtJ. 

Effcctit•e from 1-/-63 
Salesmen-
Rs. 75-5-IOQ--7j-13Q--IQ--18Q--12! 
-23Q--15-260. 

Supen·isor-
Rs. 105-5-115-7i-145-IQ--195-12t 
-245-15-335. 

F,.ffatit'<' from 1-1-1963 
Chief Operator-

Rs. I OQ--7·5Q--137·5Q--I Q--187·5Q--12·50 
-250. 

J\Iachine Operator, l\lukada.m, Crupenter1 

Solderman-
Rs. 45-4-85-5-11 0. 

Cig-arette l\Iaker
Rs. 45-4-105. 

\Vorkmen in General Department
Rs. 45-3-90. 

Packers-
Rs. 45-3-75-4-95. 

\Vatchman-
Rs. 45-2-55-3-85. 

Tea Bcw-
Rs. 30--2-60. 

Clerks (Fa"tory)-
Rs. 9Q--5-IOQ--7·5Q--115-IQ--135-15-

255-E.B.-2Q--395-25-445. 

Statement sbowin~ the names of the concerns and the various kinds of leave granted in the 'Cigarette' Jndustrr 

Serial 
No. in 
Index 
(I) 

Name of 
Concern 

(2) 

PriYilege Lea\·e 
(days) 

(3) 

Imperial Tobacco For monthly-rated clerical 
Co. of India Ltd. naif described b}' manage

ment as CM R (/) to 
CM R (5) : One month 
for every II months 
worked. 

Fo,. monthly-rated descri
b.das AMR(l) to AMR 
(7) and Class A En2i11e
ering Deptt.-For first 3 
years as at present. 
After 3 years but less 
than 9 years-21days. 
After 9 years and over 
I month. lB 

R7atch & Ward Deptt.
As at present Annual 
leave should be allowed 
to be accumulated for 
90 days. 

2 Imperial Tobacco As at present Accurnula
Co.oflndiaLtd. tion up to 90 days. 

3 !\lasters Tobacco 
Co. (I n d i a), 
Bombay. 

•• 

.. 

Sick Leave 
(days) 

(4) 

•• 

4 Godfrey Philips 
India Ltd. For tlwse u;ho are r.ot 

covered under E.S I. 
Scheme-IOday.r

Accumulation up to 
80 days. 

Leave \Vithout pay 
(days) 

Casual Leave 
(days) 

Festival/Paid HolidaJ 
(day.) 

(5) 

Can be l!ranted for 
reasonable period 
in appropriate cases 
provided suitable 
badli is al·ailable. 

(~) (7) 
·--

4 for W atchmm :-
1 Independen-

7 

For Staff cot;ered under 
E.S I. Schnm.-
14 days. 

For Staff not crmered 
under E.S.l.Scheme 
7 days. 

Not,.-6monthscon
tinuous ser v i c e 
necessary for claim
ing casual leave. 

ce Day. 
I Republic Day. 
I Diwali. 
I To be decided it> 

consulta t i o D: 
with union. .. 
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Details of the Medical Benefit Scheme for the staff in M/s. Godfrey Philips India Ltd. 
who are not covered under the Employees' State Insurance Scheme 

(a) ~ith ~ffect from 1st September 1960, the Company will introduce the following medical benefit 
rules, wh1ch Will apply only to : (I) those Monthly Rated Staff who are permanently no' covered under 
the Employees' State Insurance Scheme and (2) those staff who do not receive any benefits under the 
Employees State Insurance Scheme by virtue of not fulfiling the contributory conditions laid down under 
the Employees State Insurance Act, due to fluctuations in their salary :-

1. The Company will meet the cost of medicines and common injuctions. 

2. The Company will meet the visit fee of the Medical Practitioner only when the sickness 
period lasts for 7 consecutive days or more. However, in emergency cases, where the employee 
concerned is not able to go to the dispensary due to sudden high fever, etc., the visit fee may be 
allowed even for less than 7 days sickness. 

3. If the employee is admitted in hospital for surgical or serious illness and/or accident, the 
Company will meet 50 per cent of the hospital charges, excluding charges in respect of food and all 
things and appliances of a medical, surgical or dietic character. The permission must be obtained 
from the Company prior to the admission at the hospital except in emergency cases. 

4. Common patent medicines and tonics prescribed by the Registered Medical Practitioner 
will be paid for by the Company. The bills must be supported by a prescription from a Registered 
Medical Practitioner. The Company reserves the right to restrict the sanctioning of bills in respect 
of patent medicines and tonics, if it finds that the above rule is being misused by any Staff. 

5. Bills in respect of pathological e>.amination (urine, sputum, blood, and stool~ examination) 
and Specialist's fees only once in respect of an aliment will also be met by the Company. 

6. The Company will arrange for X-ray wherever possible and when it is recommended by a 
Registered Medical Practitioner. 

7. These Rules will also apply to Staff on leave out of Bombay. 

8. Bill in respect of dental ailment< and extractions, eye-tests, cost of spectacles and cost of 
false teeth-sets will not be paid for by the Company. 

9. The Medical Benefit Rules apply only to the employees and not to the family. These 
Rules will not apply to a female Staff when on maternity leave. 

10. The Company will not meet the Railway fare or taxi fare or bus fare incurred in conne
ction with consultation, hospitalization or sickness. 

11. The Company will arrange for free vaccination against small-pox,· cholera, typhoid, 'etc 
whenever considered necessary. 

12. The Company reserves the right ~o accept a me?ical certific~te and/o~ .medical bill or no~, 
and also the right to have the Staff exammed by a R•g1stered Med1cal Practltwner of Company s 
choice, when the Staff reports back for duty from sick leave. 

13. The Management shall be the sole authority for the interpretation of the above rules and it 
decision or any question of interpretation shall be final and binding on all Staff. 

14. The Management will take a sympathetic view of cases of extreme hardship when a Staff 
gets an attack ofT. B., Leprosy, Cancer, and Mental ~nd Malignant diseas.es, provided such dis~as
es occur after 15 years of continuous satisfactory serv1ce. In such cases 1f ~he St~f£ has forfeited 
any sick leave by virtue of the accumulation limit, such number of days ~orfe1ted .w1ll be allowed t< 
him with full pay and dearness allowance. The number of days forfeited ear her to 1st J anuar) 
1960 will not be counted for this purpose. ' 

(b) The Company reserves the right to discharge an .employee with full dues if he continues to be on 
sick leave for more than nine months continuously both m respect of persons who are covered under the 
Employees' State Insurance Scheme and not cove~ed under the said Scheme. 

A-2425--27-A 
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WOOD AND FURNITURE 

The Committee has adopted the same definition for this industry which was adopted by the previous 
Norms' Committee. The definition is as follows:-

" (i} Sawing and Plaining of Wood, (ii) Manufacturing of Wooden Furniture, Fixtures Structural 
Wooden Goods (including Threated Timber) such as Beams, Posts, Doors, Windows; Wooden 
Industrial Goods other than Transport equipments and Fixtures; other Wooden Products such as 
Utensils, Toys, Art-wares, Veneer and Plywoods, Plywood Products such as Tea-Chest, Boxes and 
Packing cases other than of Plywood and other Wood and Allied Products.'' 

The Committee examined 16 Awards and 28 Settlements/ Agreements in respect of this industry 
during the relevant period. The Division wise break-up of the Awards and Settlements is as follows:-

Division 

Bombay 

Poona 

Nagpur 

Aurangabad 

Total 

Awards 

16 

Settlement/ 
Agreement 

28 

28 

Total 

42 

44 

The following is the list of Awards, Settlemen tsf Agreements examined :-

Serial 
No. 

NRme of the Concern 

(I) (2) 

AWARD 

Bombay Divi•ion 
The Gujarath Wood Works, Bombay .• 

2 The Gujarath Wood Works, Bombay .. 

3 The Indian Shuttle Co. Ltd., Bombay 

· 4 Khokha Mfg. Industry, Bombay 

5 M/s. Lagwood, Bombay 

6 M/s. Podar Saw Mills, Bombay 

7 !1.1/s. Bhawsar Home Furnishers and Decorators, Bombay 

_8 Indian Plywood Mfg. Co. Ltd., Bombay. 

9 !11/s. Dhondi Patloo Bhonsle, Bombay 

10 M/s. Atlas Timber and 81 other Concerns, Bombay 

II ~1/s. Bharti Udyog Kendra and 2 other Concerns, Bo!'Tlbay 

12 The Ani! Hardboards Ltd., Bombay .. 

13 AJpack Pvt. Ltd., Mfg. of Plywood and Drums, Bombay 

14 M/s. Gujarath Wood Works, Bombay 

Poona Division 
15. M/s. Purohit and Purohit, Poona (Preparing Wooden Articles) 

Nagpur Division 
16 . Vishwanath Bo• Making and Packing Works, Nagpur 

SETTLEMENTS 

Bombay Division 
17 The Indian Plywood Mfg. Co. Pvt. Ltd., Bombay 

18 Indian Cork Mills, Bombay 

A-242>-27-B. 

Reference 

(3) 

Date and Paf(e No. of M.G. G. POTt 1-L. 

3-8-61 ( 1796-1798). 

28-9-61 (2365-2368). 

28-3-63 (1161-1164). 

IS.4-63 (1-61). 

19-12-63 (4349-4352). 

1-4-65 (1076-1077). 

22-4-65 ( 136&-1373). 

21-10-65 (3653-3656). 

29-9-66 (2999-3004). 

5-1-67 (1~34). 

12-1-67 (25~254). 

27-4-67 ( 1902-1905). 

3-8-67 (3019-3022). 

7-11-67 (5063-5067). 

30-11-67 (4957-4962). 

5-9-63 (2958-2959). 

Date of Settlements/ Ag•eetnent1 and 
I<Ction of]. D. Ji<l, 1947 

24-3-59 2(P). 

1-1-60 2(P). 



(I) (2) 

19 Suri Sports Industries. Bombay 

20 Bharat Strawboard !\If.,. Co., Bombay 

21 Grand Wood Works and Saw Mills, Bombay 

22 Bharat Timber Industries, Bombay 

23 )ayanand Khira and Co. Pvt. Ltd., Bombay 

24 The Indian Plywood Mf~. Co. Ltd., Bombay 

25 M/s. Atlas Timber Works, Bombay •• 

26 M/s. Prabhod Wood Works, Bombay •• 

27 M/s. A. G. Khatib, Bombay 

28 Shh·ner Trading Co., Bombay 

29 Sharad Wood Works, Bombay 

30 Hiridustan Packing ln~ustries, Bombay 

31 Shukhalaxmi Khoka Works, Bombay 

32 D. S. Chawan Khokawalla, Bombay 
33 Hussein Timber Mart, Bombay 
34 M/s. Abdually Esmailji Poonawalla, Bombay 
35 Indian Packing Wood Works, Bombay 
36 M/a. )agannath Industries, Bombay 
37 M/s. )anata Saw Mills. Bombay 
38 M/s. Bharat Wood Works, Bombay 
39 M/s. Karter Wood Works, Bombay 
40 Krishna Trading Corporation, Bombay 
41 Roma Framing Works. Bombay 
42 M/s. Dhondi Patloo Bhonsle, Bombay 
43 '!II/o. New Era Wood Works, Bombay 
44 Star Wood Works, Bombay 
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SETTLEMENT&-<ont. 

Bombay DivJsion--cont. 

2-8-60 12(3). 

21-9-60 12(3). 

18-5-61 12(3). 

11-7-61 12(3). 

5-12-61 12(3). 

16-2·62 2(P). 

23-2-62 2(P). 

24-2-62 2(P). 

26-2-62 2(P). 

27-2-62 2(P). 

3-3-62 2(P). 

3-3-62 2(P), 

6-3-62 2(P). 

7-3-62 2(P). 
9-3-62 2(P. 

9-3-62 2(P). 
9-3-62 2(P). 
1 0-3-62 2(P). 
13-3-62 2(P). 
14-3-62 2(P). 
17-3-62 2(P). 
18-3-62 2(P). 
26-3-62 2(P). 
2-4-62 2(P). 
24-4-62 2(P). 
17-10-62 2(P). 

WAGES AND DEARNESS ALLOWANCE 

(3) 

The question of wages and Dearness Allowance was involved in 21 cases. Out of these 3 cases dealt 
with Dearness Allowance only ; wage scales were revised in II cases ; both Dearness Allowances and 
revision of wages were granted in 5 cases, in one case ad-hoc increase in wages only and in one case both 
increase in wages and Dearness Allowance were granted. A statement showing wages, Dearness 
Allowances, etc. decided in 21 cases is attached herewith. 

ADJUSTMENT OF WAGES 

The adjustment of wages in revised scales was done in the following two cases :-;-
In Mfs. Logwood, Bombay (Sr. No. 5) it was decided that after the workman has been assigned 

to proper grades his wage shall be so adjusted that if as a result of adjusament, the workman's grade 
does not fit in the scale prescribed then in such an eventuality the scales of such employee should be 
fitted in next higher grade. 

In J ayanand Khira and Co. Ltd., (Sr. No. 23) watchmen and peons were gran~d following wages :-

Designation 

Vlatchmen 

Peons 

Employed in To be stepped 
up to 

(Per month) 
1960 Rs. 85 
1959 Ro. 90 
1958 Rs. 95. 
1955 Rs. 100. 

1960 Rs. 80. 
1957 Rs. 88. 
1953 Rs. 92. 
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LEAVE 

There were 36 concerns in which various kinds of leave were considered. A statement showing the 
names of these 36 concerns and the various types of leave granted is attached. 

Privilege Leave : 

There were 23 concerns in which privilege leave has been granted. They are all from Bombay Divi
sion. The following shows the number of cases and period of leave :-

Period No. of cases 

21 davs 2 
24 days I 
30 days I 
As per Factories Act, 1948 6 
As per Bombay Shops and Establishment 14 

Act. 
I day for 20 days .. 

Encashment of Privilege Leave for 1960 and 1961 : 

In the following 5 cases it was settled that all the workers will be paid a lump-sum amount equivalent 
to 8·5 per cent of their total earnings of the year 1960 and 1961 in equal instalments:-

(I) 1\I,'s. Atlas Timber Works, Bombay (Sr. No. 25). 
(2) Hindustan Packing Industries, Bombay (Sr. No. 30). 
(3) Shubhalaxmi Khoka Works, Bombay (Sr. No. 31 ). 
(4} Abdually Esmaili Poonawalla, Bombay (Sr. No. 34). 
(5) Krishna Trading Corporation, Bombay (Sr. No. 40). 

Sick Leave: 

There were 4 concerns in which sick leave has been granted. Of these 3 are from Bombay Division 
and one from Poona Division. In all the 4 concerns 4 days leave is granted on half pay. 

Casual Leave: 

There were 18 concerns in which casual leave has been granted. Of these 17 were from Bombay 
Division and one from Poona Division. The following shows the number of concerns and period of 
casual leave granted :-

Period 

3 days 
4 days 
5 days 
6 days 
7 days 
9 days 

FESTIVAL HOLIDAYS 

Ko. of cases 

2 
5 
7 
2 
I 
I 

There were 15 concerns in which festival holidays have been granted. All these concerns are from 
Bombay Division. The following shows the number of concerns and number of holidays :-

No. of holidays No. of cases 
2 
3 
4 
5 
7 
9 

6 
5 
I 
1 
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The following shows the names of the holidays and the number of concerns it is enjoyed :-

Names of the holidays No. of cases 
Republic Day 6 
Independence Day 6 
Diwali . . . . S 
Dasara . . 3 
Maharashtra Dayfl st May 3 
Holi . . . . . . 2 
Ganesh Chaturthi . . . . 2 
2nd October (Gandhi Jayanti) 2 
Muhorrum . . . . 1 
Bakri-id 1 
Christmas . . 1 

In 6 concerns at Sr. Nos. 6, 7, 10, 12, 24 and 42 the names of the holidays are not mentioned. In 
3 concerns (Sr. No. 1. S, 19) they are to be decided in consultation with workers. 

ACTING ALLOWANCES 
_In Bhavsar Home Furnishers and Decorato_rs, Bom~ay (Sr. No. 7) the Tribunal directed the company 

to g1ve t? the workers who are m~de to .~ork m !wo h1gher category for an aggregate period of 1 S days 
or more m a month, an allowance m addition to h1s usual wages, eqmvalent to half the difference between 
the minimum of his grade and that of the worker in whose place he acts. 

LUNCH ALLOWANCES 
In Jayanand Khira and Co. Ltd., (Sr. No. 23) it was agreed that workmen who are occassionally called 

upon to go out for office work durins- lunch interval shall be paid Re. 1 as lunch allowance. 

PERMANENCY 
There were 8 cases in which the period of work for permanency of a worker was considered. In 

7 cases the workmen who had put in 6 months continuous service were made permanent. In one case 
M/s. Bhavsar Home Furnishers and Decorators (Sr. No. 7) the workers were made permanent after 8 
months continuous service. 

ATTENDANCE CARDS 
In 18 concerns (Sr. Nos. 25 to 41 and 43) it was settled that the management will give attendance 

cards to all workers. 

PROVIDENT FUND 
In Gujarath Wood Works (Sr. No. 1) the Tribunal directed the management to introduce Provident 

Fund Scheme from 1-7-61 on the same conditions as stipulated under the Employees' Provident Fund 
Scheme. The contribution each of workmen and Company will be 6! per cent of the salary. 

In Indian Plywood Mfg. Co. Pvt. Ltd., Bombay (Sr. No. 17) it was agreed to introduce Provident 
Fund Scheme with the following main features :-

.(I) Qualification of an employee for joining the fund will be minimum 2 years of service 
on 1st of April each year. 

(2) Contribution to the Fund by each of the employee and the employer will be 1/16 of the basic 
wage. 

(3) An employee must have joined the Scheme for a period of 5 years to entitle him to get the 
contribution of the Company. For shorter service he. would get his own contribution only. 

In the Bharat Timber Industries, Bombay (Sr. No. 22) the management agreed to start the Provident 
Fund Scheme wherein the contribution each of the employer and employee will be 6! per cent of the 
monthly earned wages. 

GRATUITY 
In the Indian Shuttle Co. Ltd., Bombay (Sr. No. 3) while rejecting the demand for gratuity, the 

Tribunal observed that the Company pay other benefits like efficiency bonus, railway fares, etc. It has 
also a Provident Fund Scheme with a contribution of 8! per cent of the total wages by the employer, 
which is liberal, considering the fact that wages in the. concern .are high~r than most of the ~ompa~able 
concerns. The concern has not built up reserves and Its financ1al capacity and the scope of Its busmess 
is also limited. 

A statement showing the names of the concerns where gratuity is granted, rates of gratuity etc. is 
attached herewith. 
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STATE:\IENT SHOWING THE NA:IIES OF THE CONCERNS WHEREIN WAGES AND DEARNESS 
ALLOWANCE ARE GIVEN IN THE "WOOD ru'\ID FURNITURE" INDUSTRY 

Serial 
No. 

(I) 

Name of the concern 

(2) 

2 The Gujarat Wood Works 

3 The India Shuttle Co. Ltd., 
Bombay. 

5 M fs. Lagwoods, Bombay 

6 M /s. Podar Saw Mills, Bom
bay. 

7 M/a. Bhawsar Home Furniture 
and Decorators. 

9 M/s. Dhondi Patloo Bhonsale, 
Bombay. 

10 M/s. Atlas Timbers Bombay 
and 81 others. 

II M/s. Bharti Udyo~ Kendra 
M/s. Gisco and other 56 

concerns. 
M/s. BeseAssemble Contrac· 

tor. 

12 The Ani! Hardboard Ltd., 
Bombay. 

Wages 

(3) 

Effectiv• /rom 1-1-1961 

Skilled-
Rs. 3-25-0·20-5·25 nP. 

Semi-skilled-
Rs. 1·75-0·10-2-75 nP. 

Effectiv• /rom 1-7-1963 
Consolidated \Vages-

Unskilled-
Mazdoors, Sweepers, \Vatchman

Rs. 2-65-0·10-3-65. 
Semi-skilled

Cutters-
Rs. 3·1 0-0·15-4-60. 

Piece-rated workers
Carpenter-

Rate per box for sizes specified in 
annexture only-

(a) Rs. 0·20 nP. 
(b) Rs. 0·35 nP. 
(c) Rs. 0·10 nP. 

From lst February to 31st July 1964 an ad-hoc 
increase of)) Paise per day. 

From 1st August 1964 onwards an ad-hoc 
increase of I) Paise per day. 

Carpenter
Grade 'A'-

Rs. 6·00-0·25-8·50 per day. 
Grade'B'-

Rs. 4·75-0·15-6·25 per day. 
PolisheTS-

Rs. 4·50-0·15-6·00 per day. 
Machineman-

Rs. 6·00-0·25-8·50. 
Asstt. J\fachineman-

Rs. 4·75-0·15-6·25 per day. 
1\lazdoors, Helpers. Sweepers and Workers 

of lowest Category-
Rs. 3-75-0·1 0-4·25-0·12-4-85. 

(I) Time-rated workmen shall get an ad-hoe 
increase of 8 As. and I 0 As. per day. 

(2) Piece~rated workmen at Darukhana shall 
be gi,•en rise of 6 Paise per case in piece~ rate 
type one rnaund labour cases with effect 
from 7th July 1966. 

l\lonthly Wages
Unskilled-

Coolie, Bigaries, Cartman, Watchman
Rs. 130 per month. 

Cartman, ~lazdoor, Watchman
Rs. 130 per month. 

With effoctfrom 1-10-1966 
Unskilled-

Rs. 110-4---111!--4·50-163. 
Semi-skilled-

Rs. 140-&-170-7-205. 
Skilled-

Rs. 160-10-200-13-330. 
H•ohly-sk•lled-

Rs. 220-15-250-20-350-25--450. 

Dearness allowance 

(4) 

Re. 1·00 per day at the Cost of Living 
Index 4·00, For every variation of 10 
points or below this figure, D. A. will 
increase or decrease by 0·10 nP. 

The Dearness Allowance at present paid to 
increase from Rs. 10 toRs. 20 at Cost of 
Living Index 441-450 and for every 
variation for 10 points it should be 
increased or decreased by Rs. 2. 

For every I 0 paints rise above the Cost of 
Living Index figure of 450 the workers 
will get a dearness allowance at S nP. per 
day and the monthly rated workers 
including clerks will get Rs. 1·50 p.m. 

Workmen shall be compensated for the rise 
of cost of living index point above 575 by 
i Paisa per point per day. 

With effect from 1-10-1966 
Index Gr. D. A. 

531-550 
551-570 
571-590 

5·50 p.m. 
11·00 pm. 
16·50 p.m. 
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13 Alpack Pvt. Ltd., Bombay 

15 M/s. Purohit and Purohit, 
Poona. 
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(3) 

Ef!tc!ive from 1-7-1966 

Consolidated-
Unskilled-

Rs. 5·0~0·2>-6·50 per day. 
Semi-skilled-

Rs. 6·0~0·3~7-20 per day. 
Skilled-

Rs. 7·25-0·35-9·35 per day. 
10 paise for 10 points variation above the 

Cost of Living Index bracket 681-690. 

Patcher-
Rs. IO~S-150. 

Polishman, Spray Painter, Carpenter, 
Engraver-
Rs. 125-7-195. 

Carpenters are getting Rs. 10 per year as an 
extra allowance. 

I 6 Vishwanath Bo" Making and 
Poclring Works. 

17 The Indian Plywood Mfg. (a) The salsries of Special Workers (such as 
Boiler Attendants, Electricians and other 
Speciali!ts) would be as per individual 
aq-reements with such workers. 

Company. 

18 Indian Cork Mills 

Classification 

(b) Operatives (such 
as Chppc:r Dryer 
Splicers, Gluing 
and Pressing. 

(c) General workers 
who have been on 
a total wage of 
Rs. 2·31 nP. for 
one year from 
1-4-59. 

Wages 
from 
1-4-59 

to 
31-3-60 

Rs. 
1·56 

1·25 

(d) General Workers 1·12 
who have not com-
pleted one year on 
a total salary of 
Rs. 2· 31 and gene-
ral workers who 
are on total wages 
of less than Rs. 
2·31 but have com
pleted 6 months 
service with the 
company on 
1-4-59. 

Wages 
from 
1-4-60 

to 
31-3-61 

Rs. 
1·75 

1·37 

1·25 

Effective/rom 1-1-60 

Consolidated wages.-

Wages 
from 
1-4-61 

to 
31-3-62 

Rs. 
1·87 

1·50 

1·37 

(a) Workers getting Rs. )5 p. m. will be given 
Rs. 60 per month with annual increment of 
Rs. 3 per month. 

(b) Workers getting Rs. 65 p.m. will be given 
Rs. 70 per month with annual increment 
of Rs. 4 per month. 

(c) Workers getting Rs. 75 p. m. will be given 
Rs. 82·50 per month with annual increment 
of Rs. 5 per month. . 

(d) All the new entc:rants ex~ept apl;"renttces 
who sre paid Rs. 5> p.m. w1ll be pa~d Rs. 60 
p. m. after the completion of one yea~ and 
shall become eli_gible for the annual tncre
mc:nt of Rs. 3 pel- month. 

(4) 

.. 

Ef!ectivefr""' 1-4-1963 

Basic Pily 

Rs. I toRs. 49 
Rs. 50 to Rs. 99 
Rs. 100 and above 

Dearness Allowance 
Rs. 25 per month. 
Rs. 35 per month. 
Rs. 40 per month, 

(b) Operatives such as Clipper, Dyer, Splicers, 
Gluing and Pressing-

Rs. 1•25 per day. 

(c) General Workers who have been on a 
total wage of Rs. 2·31 for one year 
from 1st April 1959. 

(d) General workers who have not completed 
one year on a total salary of Rs. 2·31 
but have completed 6 months service with 
the company on 1-4-59. 
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19 l\1/s. Suri Sports Industries .. 

20 Bharat Straw Board lllfg. Co. 
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(3) 

Unskilled-
Helpers to Ping-Pong Bat l\·lakers, Sand 

Paper Users, Other Unskilled ·workers
Rs. 2·50 per day. 
Annual increment 0·08 nP. 

Semi-skilled-
Ping-Pong Bat ]\fakers, Asstt. .l\1achine 

Operators, Asstt. Polishers, Asstt. Board/ 
Frame ~'lakers-
Rs. 2·75 per day. 
Persons already drawing Rs. 2· 75 and 

above shall get an increment of 0·1 S nP. 
Annual increment 0·12 nP. 

Skilled-
l'Hachine Operators-

Rs. 3· 25 per day for new entrants. 
Persons already drawing Rs. 3·25 and 
above will be paid an ad-hoc increment 
of 0·18 nP, Annual increment of 0·18 
nP. per day. 

Ef!ectit·• from 1-1-1960. 

(a) Unskilled-
Rs. 1·25-0·07-1·95. 

(b) Semi-skilled-
Rs. 1·5(}-0·I (}-2·50. 

(c) Women-
Rs. 1·19-0·06-1·79. 

22 Bharat Timber Industries . . Group R'" age Scale 

23 Jayanand Khira and Co., Pvt. 
Ltd. 

I. 
II. 

III. 
IV. 
v. 

New- .. 
\Vorkers. 

Rs. 2·7(}-0·1()-J·iO nP. 
Rs. 3·05-0·15-4·50 nP. 
Rs. 3·4(}-0·2(}-5-40 nP. 
Rs. 4·5(}-0·25-7·00 nP. 
Rs. 6·0(}-0·5(}-11·00 nP. 
Rs. 2·50 nP. per day, 

(After completion 
Group 1). 

of one year to be put in 

Effective from 1-6-61 

Wage inc lu.sive of D. A.
Subordinate Staff-

(a) Watchman-
Rs. 85-5-135. 

(b) Peons-
Rs. 8(}-4-120. 

(c) Drivers-
( I) Car Drivers

Rs. IJ(}-5-160. 
(2) Lorry-Driver

Rs. 125-5-1 75. 
(d) Canteen Staff

(!) Vendors-
Rs. 54-4-94. 

(2) Tea-mskers ond Asstt. Cooks
Rs. 64-4-104. 

(3) Food-makers and Head Cooks
Rs. 74-4-114. 

(e) Furnirure Packers and Loaders
Rs. 9(}-5-140. 

(f) Mazdoor-
Rs. 8(}-4-120. 

CJerice.J and SLper,·isory Staff
(a) Serni-Clerks-

Rs. 9(}-5-140. 
(b) Clerks-

Rs. II (}-7·5(}-17(}-E.B.-1(}-230. 
(c) Stenographers and Supervisors

Rs. 15()-1()-25()-E.B.-15-325. 
Grade-A-

Carrernters, l.'"pholsten, Jlvlachinists, 
Fitters, Welders, Wireman. 

Rs. 5·75-0·25-7·0(}-0·3(}-8·50 nP. per 
day. 

(4) 

All employees shall be entitled to 70 per cent 
of the old rate of the Carton Te:nile 
Industry in Greater Bombay. 
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23 J ayanand Khira and Co, 
Pvt., Ltd.-cont. 

24 The Indian Plywood Mfg. 
Co. Ltd. (Licensees of the 
Textile Wood and Engineer
ing Works). 

42 M /s. Dhondi Patloo Bhonsale, 
Bombay. 

~~ Star Wood Work", Bombay 
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(3) 

Grade-B-

Carpenters. Poli.,hers, Upholsterer~, 
Fitters, i\1achinists, \Veldcrs, Black
smith, Wirrman, P.:~intcr. 

R•. 4'0()-0·2()-5·0()-0·25-6·25 nP. 
day. 

Grade-C-
Carpenters, Polishers, UpholstcJ·ers, 

Machinists, Fitters, Welders, Black
smiths, Painters. 

Rs. 3·50-0·1 5-4·25-0·2()-5·25 per 
day. 

Grade-D-
Helpers and Mazdoors. 
Rs. 3·00-0·1()-3·5()-0·12-4·10 per 

day. 

Effertive /l'o111-l-3-1963 
Band Saw Departmtnt-Operators

Grade A.-Rs. 6·00 per day. 
Grade B.-Rs. 5·50 per day. 

Chedawallao;-
Grade' A '.-Rs. 3·25 per day. 
Grade' B '.-Rs. 3·10 per day. 

Planning Department Operators
Grade' A '.-Rs. 4·50 per day. 
Grade' B '.-Rs. 4·00 per day. 

Badli Operators
Rs. 3·50 per day. 

Cross Cutting-
Grade' A '.-Rs. 4·00 per day. 
Grade' B '.-Rs. 3·73 per day. 

Circular Saw Operators
Grade' A '.-Rs. 3·25 per day. 
Grade' B '.-Rs. 3·10 per day. 

Nailing l\lachine Operators
Grade ' A '.-R.;. 4·00 per day. 
Grade' Il '.-Rs. 3·50 per day. 

Fastening :\Iad•ine Operator~
Gr•de' A '.-Rs. 3-25 per day. 
Grade ' ll '.-Rs. 3·1 0 per day. 

Pcnnanent 1\:lazdoor.
Rs. 3·00 per day. 

Temporary 1\'Iazdoor
Rs. 2·50 per day. 

Effecti<•e from 1-8-1962 
(a) Unskilled-

Rs. N5-0·I0-4·25. 
(b) Semi-skillcd-

Rs. 3·75-0·1 5-5·25. 
(c) Skilled ' B '-

Rs. 4·25-0·2()-6·25. 
(d) Skilled 'A '-

Rs. 4·75-0·30-7'75. 
Piece-Rated lVorkme11 

Piece-Rate Scales-

A-2425-28-A 

( I) 20 Scats (Wooden)
Rs. 6·50-0·25-9·00. 

(2) 20 Back (Wooden largeJ
Rs, 7·00-0·25-9·50. 

(3) 20 B;ock (Wooden Smaii)
Rs. 6·00-0·25-8·50. 

Apprentices-
1st year Rs. 50 per month. 
2nd year H.s. 60 per month. 

(4) 

D. A. of permanent workmen will be 
increased as below from 1-4·62. 

Service as on 1-4-1962 
Increased 

Quantum of 
D. A. per 

month 

Rs. 
Completed 5 years 32·00 
Between 4 and S years 25·00 
Between 3 and 4 years 20·00 
Between 2 and 3 years 16·00 
Between I and 2 years 10·00 
Those who complete one year of regular 

service shall be treated as permanent. 
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STATE!\IE:>.'T SHOWI'IG THE N.\\IES OF THE CONCERNS AND THE VARIOUS TYPES OF 
LE.-\\'E GRANTED IN THE "WOOD AND FURN!Tl'RE" INDUSTRY 

Leave 
l'\ame of the c0ncern Sick lt•av(' without Casual leave Serial 

Ko.in 
Index 

Privilege le3\·e 
(d1ys) (days) pay (days) (days) 

(I) (2) 

The Gu,arath \Vood Works, 
Bomh_J-\", 

5 ~~ 's. Log~\·ood, Bombay 

6 :\1/s. Podar Saw r..lilts, Bomb.1y 

7 !\1/s. Bhawsar Home Furniture 
~nd Decorators, Bomb:.1y. 

I 0 l\I.'s. Atlas Timber and 81 others 

II 1\f!s. Bharati [ldyog Kendra .. t 
1\.1 /~. Gisco Bombav and 56 

Othf"rs. · J 
1\.1/s. Box Assemble contactors. 

12 The Anil Hardboard Ltd. 

13 Alpack Pvt. Ltd., 1\lf~. of ply-
wood and Drums, Bombay. 

(~) 

21 

21 

(4) 

6 (half pay) and 
those covered by 
E. S. I. Scheme 
4 (half pay). 

6 (half pay) ard 
thC1se covered by 
E. S. I. S~.":heme 
4 (half pay). 

14 

15 

l\1/s. Guj~rarh Wood Works .. 

1\1:':>.. Purohit and Purohit, Poona 

4 (Half pay) 

4 (Half pay) 

17 The Indian Plywood i\lfg. Co. 
Pvt. Ltd. 

18 The Indian Cork Mills 

J9 1\f,'s. Suri Sports Industries 

20 Bharat Straw Board 1\Ifg. Co ... 

22 Bharat Timber Industries 

23 Jayanand Khira and Co. Pn. 
Ltd., Romb::ty. 

24 The Indian Plywood l\lfg. Co. 
Ltd. 

2) M/s. Atlas Timber Works 

26 Probhod Wood Wo,ks 

27 l\1/s . .-\. G. Khatib 

29 !\I.'s. Sharad3 Wood Works 

As per Factories Act. 

As per Factories Act (Accumula
tion up to 3 yean.). 

day for 20 days service (.-\ccu
mularion up to 30 days). 

(I) D.1ily-rated \Vorkers in Fac
ton·-
As .per Factories Act. 

(2) Monthly-rated suh-ordinate 
staff-

24 d:1ys inclusi\'e of holidays. 
(3) Clerical and Sun ervisory-

30 days inclusive of holidays. 

As per Factories Act 

As p~r Bomhay Shops and 
Establislunt>nts Act. 

From 1-I-196G-
As per Bombay Shops and 

Esrahlishments Acr. 

As per Bomb1.y Shops and 
Establishmt'nts Act. 

30 HinJustan Packing Industdc:o.. From 1-1-1962-
As p;:r Bornb:J.y Shops and 

Est.tblishnt;:nts Act. 

31 Subhalaxmi Khoka Works- •• F'om 1-1-1960-
As p.:r Bomh;;ly Shops and 

£st.Lbli~hmcnts Act. 

(S) 

15 

(6) 

5 

3 

5• 

4 

4 

4 

9t 
5 

4 

5 

4 

3 

5 

5 

(I) Daily-rated in 
factory 

6 
(2) Monthly-rated 

Suhordi nate 
staff 6. 

(3) Clerical and 
Supervisory 6 

6 

•can be cncJ.~hL·J at the enJ of tht:} l·ar. tHal.mct: can b;: t:nca:.hed at the end of )'ear. 
A-242j-2R-B 

Festival raid 
ho!i\lays 
(days) 

(7) 

4 

4 

4 

5 

4 

4 

3 

9 

4 

4 

; 

Daily-
rated 

Workmtn. 
) 

; 
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(I) (2) (3) (4) (5) (6) (7) 
------------------2_----~~--~--~--~~ 
32 D. S. Chavan Khokawala 

33 Husseini Timber l\fart 

34 M /s. Abdcal!y Esmailji Poona
wala. 

35 Indian Packing Wood Works .. 

36 !\1,'s. Ja~annath Industries 

37 M!s. Janata Saw Mills .. 

38 M/s. Bharat Wood Works 

As p~r Bombay Shops and Esta
blishments Act. 

From 1-1-1960-
As per Bombay Shops and 

Establishments Act, 

From 21-3-1962-
As per Bombay Shops and 

Establishments Act. 

hom 1-1-1960-
As per Bomba~ Shops and 

Establishments Act. 

From 1-1-196()-
As per Factories Act. 

From 1-1-196()-
As per Bombay Shops and 

Establishments Act. 

From 1-1-1962-
As per Bcmbay Shops and 

Establishments Act. 

39 Mis. Kartar Wood Works From 1-1-1960-
As per Factories Act. 

40 Krishna Trading Corporation. , F1·om I-1-196G-

41 Roma Farming Works .. 

42 M/s. Dhondo Patloo Bhonsale .. 

As per Bombay Shops and 
Establishments Act. 

From 1-1-1962-
As per B(,mbay Shops and 

Establishments Act. 

43 M/s. New Era Wood Works . . Fro"' 1-1-196()-

44 Star Wood Works 

As per Bombay Shops and 
Establishments Act. 

7 2 

5 7 

STATEMENT SHOWIJ\'G THE NAI\IES, THE CONCERNS AND THE QUANTUM OF GRATUITY 
GRAl\ITED IN •• \\ OOD AND FURNITUHE" INDUSTRY 

Rate of gratuity payable on (in terms of number of days/months/weeks basic wages for each 
year of service) 

Serial Death or On tcnni nation of On resignation from On voluntary Maximum 
No. Name of concern Disability service after service after retirement after gratuity 
m (Physical payable 

Index or mental) 5 yrs. 10 yrs. 15 yrs. 5 yrs. 10 yrs. 15 yrs. 5 yrs. 10 yrs. 15 yrs. 
while in 
employ-

ment 

(!) (2) (3) (4a) (4b) (4c) (5a) (5b) (5c) (6a) (6b) (6c) (7) 

8 Indian Plywood Mf~. 40 per 33! per 40per 40 per 40 per 10 months 
Co. Ltd., Bombay cent of a cent of cent of cent of cent of 

month's a mon- amon- amon- amon-
con soli- th'; th's th's th's 
dated con- con- con- con-
wages. soli- soli- soli- soli-

dated dated dated dated 
wages. wages. wages. wages. 

10 M/s. Atlas Timber 10 days 10 days 10 days consolidated I 0 days consolidated 10 days 
Mart Bombay and con soli- con soli- wages. wages. wages. 
81 others. dated dated 

wages. wages. 

12 M/s. Ani! Hardboards 21 days 10 days 15 days 15 days 21 days total wages. 15 months 
Ltd. total total total total 

wages. · wages. wages. wages. 



(I) 

15 

19 

22 

23 

42 

44 

(2) (3) 

r..[ts. Purohit and ! month's 
Purohit (Poona). wages. 

Suri Sports J ndustries 15 days 
Bombay. wages. 

Bharat Timber Indus· l month's 
tries. basic 

wages. 
Jaganand Kh.ira and 15 days 

Co. Pvt. Ltd. wages. 

Jlfls. Dhondi Patloo 
Bhonsale. 

Star Wood \Yorks, 15 days 
Bombay. wages. 

( 4o) (4b) 

!month's wages, 

15 days 
wages. 
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(4c) (Sa) ()b) (6a) (6b) (6e) (7) 

i month's wages. 

15 days 
wages. 

! month's 
basic 
wages. 

i month's wages. !month's 
waacs. 

15days IOmon
ths. 

i month's H mon-

15 
days 
wages. 

basic th 's. 
wages. 
10 days 

Existing Gratuity Scheme to continue. 

10 mon
th-., No 
gratuity 
when 
retrench .. 
ment 
compen
sation is 
payable. 

15 days 10 days 
wages. wages. 

15 days 
wages. 

Not men .. 
tioned. 

THE STATEMENT OF PIECE RATE PAYABLE TO CARPEN"1"ERS 

ANNEXURE 

Size of the Boxes 
(I l 

19t" X 101'' X 71" 

16!'' X Ill" X 7" 

19" X 91" X 7" 

Hi" X 10" X 9" 

20}" X 17" X 7f' 

17i" X 91" X 7" 

19" X 13" X 8" 

20u X II" X 8!" 

l9f' X 13f' X 91" 

22f' X 12" X 9!" 

14" X 13" X 6" 

18" X 10!" X 51" 

18f" X Ill'' X )1" 

14f' X 9" X l2f' 

20!'' X 9f' X 7f' 

211" X 9f' X 71" 

14~" X 14l" X 8" 

23" X 12" X 61" 

171" X 171'' X H" 

18!'' X 18}" X 5!'' 

J7f' X )4J" X 4l" 

Rate 
(2) 

Rs. 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

Sixe of the Boxes 
(3) 

ts!~~ x 12i" x sr· 
13·1" x It" x sr· 
IW' X 10" X 6!" 

17l" X l4i" X )f' .. 

1)1" X Ill" X 6!" 

llj" X 10" X 8" 

171" x 171"x81" 

14j X l4f' X 7" 

101" x II":< 10" 

l';s;3" X I Jl" X l2f' 

23" X 14l" X 8!" .. 

22!" X 13!" X 6!" .. 

141" X 14}" X 61" .. 

16·j" X 9j" X 9f' 

12'f X IIJ" X 10}" 

l)j" X 12J" X 81" 

91" x 9:1" x tsr· 

21f' X 91" X 8.i" 

13!" X 13!" X II" 

38·j em. x 37·0 em. x 33·5 em. 

38·0 em. X 38·0 em. x 23·0 em. 

13" X 12!" X 101" 

Rate 
(4) 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·35 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 



(I) 

12·5 em. X 7·5 em. X 19·0 em ... 

23·5 em. X 12·5 em. X 15·5 em. 

9-f" X 9!" X I If' 

40·5 em. X 26·5 em. x 39·5 em. 

15·0 em, X 13·0 em. X 20·0 em, 

29·0 em. X 43·5 em. X 34·0 em. 

18·5em. X 18·5em. X 12·0em. 

19·5em. X IO·Oem. X 12·5em, 

14-i" X 7i" X I 0" 

41·0em X 33·5em. X 20·0em. 

25·5 em. X 17·0 em. X 7·5 em. 

16·5 em. X 16·5 em. X 7·5 em, 
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(2) (3) 

Rs. 
0·10 17·0 em. X 9·0 em. X 7·5 em. 

0·10 15f' X l5l" X 61'' .. 

0·29 12f" X lOt" X Ill" 

0·29 121" X 10! X 9!'' .. 
0·10 44·5 em. X 31·7 em. X 12·7em. 

0·29 45·2 em. X 40·7 em. x 40·7 em. 

0·10 36·9 em. X 34·5 em. X 34·5 em. 

0·10 13-l" X 9t" X 13!" 

0·29 37·0 em. X 37·0 em. x 18·0em. 

0·20 37·0 em. X 37·0 em. X 18·0em. 

0·10 29·8 em. X 29·5 em. x 29·8 em. 

0·10 28·0 em. X 25·0 em. x 44·0 em. 

GLASS INDUSTRY 

(4) 

Rs. 
0·10 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·29 

0·35 

0·35 Crates 

0·29 .. 
0·29 .. 

In this industry the Committee adopted the same definition which was adopted by the previous 
·• Norms ' Committee for the purpose of classification of Settlements, Agreements and Awards. The 
definition is as follows :-

" (i) Manufacturing of Glass Bangles and Beads ; (ii) Manufacturing of Glass and Glass 
Apparatus ; (iii) Manufacturing of Glass and Glass Products except Optical and Photographic 
Lenses". 

During the relevant period the Committee scrutinised and examined 8 awards and 26 settlements. 
The divisionwise break up of these awards and settlements is as follows :-

Division Awards Settlements/ Total 
Agreement$ 

Bombay 4 15 n 
Poona 4 6 IQ 
Nagpur 5 5 
Aurangabad 

----
Total 8 26 34 

The following list gives the names and references of concerns to which these Awards and Settlements 
refer:-

Serial 
No. 
(I) 

Name of the concern 

(2) 

Acme :Mirror Works, Thana .. 

2 Bombay Glass Blowing Industries, Bombay 

3 Messrs, Techni Glass Limited, Bombay 

AWARDS 

Bombay Division 

4 Messrs. Krishna Silicotte and Glass \Vorks Limited, Thana 

Poona Division 

S Messrs. Ogale GlaSs Works Limited, Ogale Wadi, Poona 

6 "Fhe Ogale Glass Works Limited, Ogale Wadi, Poona 

7 Ogale Glass Works Limited, Ogale Wadi, Poona 

8 Ogale Glass Works Limited, Ogale \Vadi, Poona 

Reference 

(3) 

Date and Page No. of M. G. G., 
Part 1-L 

19-3-1964 (949-950). 

3-9-1964 (3011-3014). 

1-6-1967 (2356-2360). 

19-10-1967 (4178). 

24-6-1960 (Unpublished). 

13-4-1961 (89{}--897). 

30-11-1961 (3213-3245). 

22-4-1965 (1390-1395). 
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(1) (2) 

SETTLEMENTS 

Bombay Division 
9 Vitrum Glass \\1orks, Bombay 

10 Patanwalla Glass Works PriYate Limited, Bombay 

II Messrs. Krishna Silicate and Glass Works Limited, Bombay 

12 Bharat Glass Works, Bombay .. 

13 Shri Vallabh Glass Works Limited, Bombay 

14 Krishna Silicate and Glass \Vorks Limited, Thana, 

15 The All India Glass \Vorks Private Limited, Bombay 

16 The United Glass \\'orks Private Limited, Bombay 

17 Ajit Glass \\'arks Private Limited, Bombay .. 

18 Utility Articles l\lanufacturing Company, Bombay 

19 Patanwalla Glass Works Private Limited, Bombay 

20 Bharat Glass Works, Bombay 

21 l\1ahalaxmi Glass \\1orks, Bombay 

22 Indian Duck :Marble Private Limited, Bombay 

23 The United Glass Works Private Limited, Bombay 

24 Ogale Glass \Vorks Limited, Ogale Wadi, Poona 

2) Ogale Glass Works Limited, Ogale Wadi, Poona 

26 J. G. Glass Industries, Pimpri, Poona 

27 Paisa Fund Glass \\'orks, Talegaon .. 

28 Ogale Glass \\rorks Limited, Ogale \\~adi, Poona 

29 Ogale Glass Works Limited, O~ale Wadi, Poona 

30 Swastik Glass Works, Chanda 

31 Swastik Glass \\'orks, Chanda 

32 Swastik Glass \Vorks, Chanda 

33 Swastik Glass Works, Chanda 

34 Swastik Glass Works, Chanda 

Poona Division 

Nagpur Division 

WAGES AND DEARNESS ALLOWANCE 

(3) 

Date of Settlcments/A!Zreementt 
and Se.:tion of I. D. Act, 1947.:. 

16-1-1960, 12(3). 

18-2-1960, 2(P). 

14-11-1960, 12(3). 

3-3-1961, 12(3). 

23-6-1961, 12(3). 

25-1-1962, 2(P). 

13-2-1962, 12(3). 

14-2-1962, 12(3). 

I 2-3-1962, 2(P). 

18-5-1962, 12(3). 

1-l-1963, 12(3). 

22-4- 1963, 12(3). 

31-5-1963, 12(3). 

3-9-1963, 2(P). 

26-9-1963, 2(P). 

22-5-1961 2(P). 

26-7-1963, 12(3). 

30-7-1963, 2(P). 

2-8-1961, 12(3). 

20-8-1963, 12(3). 

28-11-1963, 2(P). 

20-8-1956, C. P. and B. I. D. 
& S. Act. 

21-1-1959, C. P. and B. I. D. 
& S. Act. 

20-2-1961. C. P. and B. I. D. 
& S. Act. 

15-3-1961, C. P. and B. I. D. 
& S. Act. 

25-6-1962, C. P. and B. I. D. 
& S. Act. 

The question of wages and dearness allowance was involved in 23 cases. Out of these three cases 
dealth with dearness allowance only ; wages were revised in 9 cases; both dearness allowance and revision 
of wages were granted in 3 cases and ad-hoc increments in wages were granted in 8 cases. A statement 
showing wages, dearness allowance and increments decided in 23 cases is attached herewith. 

It may be mentioned here that this industry is a scheduled industry under the Minimum Wages Act, 
1948, and the minimum rates of wages were fixed by Government Notification No. MWA. 4062-Lab. III, 
dated 22nd May 1964, in the Vidarbha area and No. MWA. 4062 (i) Lab. III, dated 22nd May 1964, in 
the Bombay and Hyderabad areas of the State. 

ADJUSTMENT OF WAGES 
The adjustment of wages in the revised scales was done according to the following rules :-

(I) Where the worker got equal to or less than the minimum of the scale prescribed for his category 
he should be paid the minimum. ' 
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(2) If the worker was getting more than the minimum of the scale prescribed for his category h• 
should be brought up to the next incremental stage. • 

(3) All personal allowances should be merged in the wages while fixing the wages in the revised 
grades. 

LEAVE 

There were 20 cases in which various kinds of leave were considered. A list showing the names 
-of these 20 concerns and the various types of leave granted is attached-

Privilege Leave : 

There :".ere six cases in which_ privilege leave has been granted. In 4 cases it was granted according 
to the. provts!o~s under the Factones Act, 1948. In J. G. Glass Industries, Poona (Sr. No. 26), the staff 
was gtven pnvtle~e leave at the rate o~ one day for every 17 days of work performed during the previous 
c~lendar .Y~ar whtle operattv~s, supervtsory .s~aff, drivers, office boys, malis, sweepers and watchmen were 
gt~en prlVllege leave .accordmg to the provts_10n under the _Factories Act, 1948. Similarly in Ogle Glass 
\\ orks Ltd., Oglewadt (S. No.6 and 29), clencal and supervtsory staff was granted 30 days' Privilege Leave 
in a year whtle other workmen were granted privilege leave according to the provisions under the Factories 
Act, 1948. 

Only in one case (Viz. Ogale Glass Works Ltd., S. No. 29) accumulation of leave up to 60 days was 
granted. 

Sick Leave : 

There were 5 cases in which sick leave has been granted. In 4 cases it was 6 days a year. In one case 
it was at the rate of 7 days a year. In J. G. Glass Industries, Poona (S. No. 26), sick leave provision for 
clerical staff and other workmen was 7 days and 6 days respectively. In Techni Glass Works Ltd., Bombay 
(S. No. 3), provision of sick leave was on half pay. 

Only in 2 cases accumulation was mentioned. In one case it was three times of annual sick leave 
entitlement while in one case it was five times of annual sick leave entitlement. 

Two concerns laid down conditions for grant of sick leave viz. The Ogale Glass Works Ltd., (Sr. 
No. 29) and J. G. Glass Works (S. No. 26). In the former concern sick leave was granted only after the 
workman had exhausted his leave with wages under the Indian Factories Act, 1948 and on production 
of medical certificate from the companies 1\Iedical Officer. In the latter concern weekly offs and paid 
holidays were not allowed to be prefixed and suffixed with sick leave and sick leave for 2 days or more 
was required to be supported by a medical certificate from an authorised medical practitioner. 

Casual Leave : 

Fifteen cases of this leave were noted during the relevant period. In 7 cases it was at the rate of 
4 days in a year ; in 3 cases it was at 6 days ; in one case each it was at 2 days, 5 days and 8 days 
and in 2 cases it was 7 days a year. Maximum and minimum days of casual leave entitlement were 8 days 
and 2 days respectively. 

The following table gives details of casual leave entitlements :-

Number of days 2 days 4 days 5 days 6 days 7 days 8 days Total 

~umber of cases 7 3 2 15 

In 2 cases casual leave was not allowed to be prefixed or suffixed to weekly offs or any other leave. In 
one case it could not be prefixed or suffixed without prior consent. In one case casual leave was allowed 
to be either prefixed or suffixed to any holiday but not to both. In 2 cases .not more than 2 days of casual 
leave was granted at a time while in 2 other cases not more than 3 days at a ttme could be granted. 

The Utility Articles Manufacturing Company (S .. No. I~) ~id not allow casual leave on the ground of 
workman's sickness. In Patanwalla Glass Works Pnvate Ltmttcd (S. No. 19) only permanent workmen 
were entitled for casual leave, while Acme Mirror Works, Thana (S. No. 1), all?wed c~sualleave only to those 
employees who had completed one year's continuous service. . I? Acme 1\Itrror \\ ork_s, Thana (S. No. 1 ), 
unavailed casual leave could either be encashed or added to prtvtlcge leave at the optwn of the employee 
at the end of the year. 
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. FESTIVAL HOLIDAYS 

In 12 cases festival holidavs ranging from 3 to 9 days were granted. In 2 cases the number of such 
holidays was 3 days, in 3 caseS it was 4 days ; in one case each it was 5 days, 6! days and 7 days ; and in 
2 cases each it was 8 days and 9 days. 

In the cases examined it was noticed that the following festival holidays were enjoyed :-
Festival Holidays No. of cases 

(a) Republic Day 7 
(b) Independence Day 8 
(c) Diwali 6 
(d) Dassera 4 
(e) Holi 4 
(f) I st 1\lay 2 
(g) Ramzan Id 2 
(h) Bakri ld 2 
( i) 1\Iaharrum 2 
(i) Mahashivratri I 
(k) Gokul Ashtami I 
( /) Ganesh Chaturthi I 
(m) Coconut Day I 

In one case festival holidavs were fixed in consultation with the union. While in another case out of 
7 holidays 5 holidays were fixed in consultation with the union, the remaining 2 holidays being 15th August 
and 26th January. 

ALLOWANCE 

Allowance for working on paid holidays on weekly offs: 
In Bombay Glass Blowing Industries, Bombay (S. No. 2) whenever a workman worked on any Sunday 

or a paid holiday, he was allowed a compensatory holiday and double the normal wages. 
In Mfs. Techni Glass Limited, Bombay (S. No.3) for working on paid holidays or Sunday a workman 

was paid I! times his normal wages. 

PERMANENCY 
5 cases on this subject were noted. In 3 cases (S. Nos. 2, 3, 24) workmen who had worked for a con

tinuous period of 240 days were made permanent. In 2 cases (S. Nos. 3 and 9) workmen who had put in 
6 months continuous service were made permanent. 

UNIFORI\1S 
7 cases were noted in which uniforms were provided to the workmen. The following table gives 

details regarding provision of uniforms :-

Sr. No. 
In 

Index 

(I) 

Name of Concern 

(2) 

9 Vitrum Glass Works, Bombay 

12 Bharat Glass Works, Bombay 

20 Bharat Glass Works, Bombay 

21 The Mahalaxmi Glass Works, 
Bombay. 

26 J. G. Glass Industries, Poona 

32 Swasti~ Glass \Vorks, Char.da 

33 Swastik Glass Works, Chanda 

34 Swastik Gla!'S 'Works, Chanda 

Occupations Description of uniforms 

(3) (4) 

Mixer, Sorter, Furnaceman, Trunkcarrier 2 sets each consisting of shirt and rant 
for males and gowns for females for 

Permanent Watchmen and l\fotor Drivers 

Fitter.in-charge 

Sorting men, !\fixin~ men, Firemen, 
Watchmen, Motor·dri,·ers, Testers. 

(a) Op_eratives, Dri,·ers, Office boys, 
Mahs, Sweepers, \\·atchmen. 

(b) \Vorkers in mixing Department 

Carriers of goods in Annealing Depart~ 
ment. 

every year. 

2 pairs of unifonns per year. 

2 sets of uniforms per year. 

2 sets of uniforms. 

2 set~ each consisting of one pant and one 
shtrt e\·eJ)' year. 

Ma~k. HandgJoves, protective boots (pro
tective rquipment). 

Ghongadis during rainy season. 

Rain coats. 

Chamber out loader and \\'orkersworking Kamblis. 
outstde during rain·y season 
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In J. G: Glass .Industries, !'oona (S: No. 2~).uniforms were provided on condition ~hat they were to be 
returned wh1le .leavmg th~ serv1ce or wh1le rece1vmg a new set. The Company also made suitable arrange
ments for washmg the umforms. 

RETIREMENT 

In one case (S. No. 25) age of retirement was fixed at 60 years, or on completion of 35 years of service. 

PROVIDENT FUND 
There wer~ S.cases in which. Provident F_und Scheme was introduced by the management. In Ogale 

Glass Works. L1m1te~, Ogalewad1 (S. No. S) m .respect of workmen not covered by Provident Fund Act, 
1952, the Tnbunal duected that the scheme wh1ch was prevailing before the Act applied should be made 
applicable to such workers and the Com~any should contribute at the rate of 6! per cent of basic wages and 
dearness allowanc~. In an other Award m respect of Ogale Glass Works Limited, (S. No.6) the workmen 
covered by t~at d1spute w~re deemed to be eligible for the Provident Fund Scheme as laid down by the 
Adjudicator m the Award m Reference (IT) No. 29 of 1960 or Provident Fund Scheme of 1952 in case it 
is made applicable to the factory workers including Glass and other sections. 

In All India Glass Works Private Limited, Bombay and the United Glass Works Private Limited, 
Bombay. (S. No. IS and 16) the management introduced the Provident Fund Scheme on the lines of the 
Employees' Provident Fund Act, 1952 on voluntary basis with 6·25 per cent of wages as the employers' 
contribution. 

In Swastik Glass Works, Chanda (S. No. 34) the Company introduced Provident Fund Scheme for 
permanent workers who had worked for at least 5 years. 

GRATUITY 

5 cases of gratuity were noted. In all cases gratuity was provided ranging from 10 day's wages to 
21 days' wages per completed year of service. 

The Ogale Glass Works Limited (S. No.6) if an employee was dismissed or discharged for misconduct, 
causing financial loss to the company, gratuity to the extent of that loss was not payable to him. In Vitrum 
Glass Works (S. No.9) gratuity was not payable to any workman who was dismissed for gross misconduct. 

In Ogale Glass Works Limited (S. No. 6) in case of termination of service of the workman he was 
entitled to gratuity but in case he got retrenchment compensation then he was entitled to only one benefit 
whichever was higher. 

A statement showing details of gratuity schemes is attached herewith. 

ATTENDANCE BONUS 

In the United Glass Works Private Limited, Bombay (Sr. No. 23), all Ralsawallas ~h? remain present 
on all working days in a month were paid Rs. 5 per .month as attendence bonus. S1mila.rly Rs. I~ per 
month was paid as an incentive to drivers who fetch h1ghest .wage~ among the rest of the dnvers on piece
rate. Drivers were also paid 0·50 paise as an incentive for th•rd trip from factory to Bombay. 

SUPPLY OF FREE MILK 

In the 1\llahalaxmi Glass Works, Bombay the management incurred an expenditure of Rs. 250 per 
month for providing free milk to mixingmen. This facility was also extended later on to furnacemen. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS 
ALLOWANCE GRANTED IN THE 'GLASS' INDUSTRY 

Serial 
No. in 
Index 
(I) 

N arne of Concern 

(2) 

I Achme ~Iirror \Vorks, Thana 

A-2425-29 

Wages 

(3) 

( 1) There shall be an ad-hoc increase of I 5 
per cent m the wage payable on 
1-9-63. 

(2) The minimum wage payable to the worker 
in the factory shall be Rs. 78 per month for 
26 working day. (Consolidated wages). 

Dearness Allowance 

(4) 

Effective from J-9-63. 

(I) Consolidated wages with the increase 
are fixed on the basis of Index 
Figure 475. 

(2) The consolidated wages shall vary by 
2! per cent by every upward or downward 
variation of I 0 points in the Bombay 
Working class Cost of Livina: Index 475. 
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Statement-cont. 

_<_1) ________ (2)~---------------------(~3) __________________________ <4_) __ __ 

2 fiomhay Gla~ Blowing 
Industries, Bombay. 

5 M 's. Ogalc Glass Works, Ltd. 

6 The Ogale Glass Works, Ltd, 

8 Ogale Glass Works, Ltd. 

9 Vitrum Glass Works 

I 0 Patamvalla Glass Works 

II I\l's. Krishna Sili.:ate and 
G\ao;.• Works Ltd. 

Effcctit•cfron• 1-1-55. 

(I) Bigari, Packers with One year's servicc
Rs. 3·00-0·1 )-4·20. 

(2) Helpers-
Rs. 3·)Q-0·20-5·1 0. 

(3) Cutter, Asstt. !\'lachine Operator
R•. 4·0Q-0·25-7·00. 

(4) 1\lachin<" opcrator-
R<. ;·oo-o·;o-7·40. 

(5) Fresh pachers-Rs. 2·50 p. d. for first 
6 months, Rs. 2·75 for ne.xt 6 months 

EJ]ectit•e from 1-9-60. 

No workman shall be paid less than Rs. 96 
per month. 

l\lazdoor-
Rs. 60 per month, 

Airman-
Rs. 70 per month. 

Sorter-
Rs. 70 per month. 

~lixing l\lazdoor
Rs. 80 per month. 

Fireman-
Rs. 80 per month. 

Forcman-
Rs. 130 per month. 

Category and Consolidatrd U,'ages. 
(I) Helpers and Cutters (already in service)

Rs. 80-IQ-100. 
(2) Helpers and Cutters (~ew recruits) (new 

recruits will not be paid wages f01 weekly 
holidays)-
Rs. 3·12-0·13-3·25-0·25-3·75 per d.,•, 

(3) .-<\irmen and Lineman (already in sen·ice)
Rs. 1·7>-0·12-2·11-0·13-2·37 per day. 

(with paid weekly off). 
New recruits-

Rs, 1-7~·12-2·23-0·13-2·75 per day 
(without weekly paid off). 

(5) Jamadar-
Rs. 6Q-5-75. 

( 6) Workmen in Chemical l\:lixing and Gunny 
Packing Department-
Rs. 2·0Q-0·25-3·50- per day (without 

pairl weekly off). 
(7) Female Sorters and Packers-

Rs. 1·12-0·12-1·48-0·13-2·00 per day 
(without paid weekly off). 

(8) f~itters and Blacksmiths-
Rs. IOQ-5-150 

Effecti<•efrom 1-11-60. 

Effective from 1-9-63 

The wages are fixed at the Cost of Living 
Index of 485. The wa~e-s shall vary by 

2! per crnt by every variation of I 0 points 
in the Index. But in no case the wa~es 
would be reduced from. the wages agreed 
to. 

Effective from 1-3-60. 

The Tribunal directed to increase the exis
ting rate of Dearness Allowance by Rs. S. 

Effe<tit·e from 1-9-60. 

On lines and at the rate prevalent in ca~c 
of a regular factory workman. 

From 1-3-64 increase of Rs. ; in 
dearness allowance. 

From 1-3-65 increase of Rs. 7 in 
dearness allowance. 

Catef!ory and Daily rate on 26 days workinx inclusit-'e 
of 25 per cent D. A. on basic pay 

Cutter
Rs. 3·85. 

Cutter with 3 years service-
Rs. 4·03. 

Helpers
Rs. 3·85. 

Helpers with 3 years service
Rs. 4·03. 

Airman
Rs. 2·50. 

Jaliwalla
Rs. 2·15. 

Fireman Grade 'A'
Rs. 4·32. 
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Statement-cont. 

(I) (2) (3) 

-------------------------~------------------~(~~--~~ 
11 M/s. Krishna Silicate ond 

Glass Works Ltd.-(cont.) 
Fireman Grade 'B'

Rs. 4·03. 

12 Bharat Glass Works •• 

Fireman Grade 'C'
Rs. 3·75. 

Fireman Grade 'D'
Rs. 3·07. 

Mixmg :!\I.tz~1oor-
Rs. 2·30-0·16-2·78. 

Packers-
Rs. 2·59-0·19-3·26. 

Sortcrs-
Rs. 2·30-0·16-2·78. 

Mazdoors-
Rs. 2·30-0·16-2·78. 

Co;uolidated wogps pi'T day. 

Unskilled 
4
A'--carriers, Firemen CoiliC"men 

Packers, Hariwalas, Babri-curfers, l\lould 
Holders, Bamboowalas, Watchmen and any 
other Unspecified worker--
Rs. 2·17. 

Unskilled 'B'-Nock l'vlakers, Bubble Workeu, 
Bubble-holders, Airrnen-
Rs. 2·33. 

Semi-skilled-Cutters, Helpers, Fittcrs
Rs. 2·67. 

Skillt'd.-1\.Iistrics and Blowers
Rs. 3·00. 

Women \\'orkers
Rs. 2·17. 

Adolescent (for I st year onlv)
Rs. 1·75. 

13 Shree Vallabha Glass Works 
Ltd. 

Effective/rom 1-6-61 
Consolidated U'age per day 

(I) Unskilled-
Rs. 2·31-0·10-2·71. 

(2) Serni-skilled-
Rs. 2-66-0·1 )-3-26. 

(3) Skilled-
Rs. 3-06-0·20-3-86. 

(4) Highly sk>lled-
Rs. 3·56-0·25-4·>6. 

14 Krishna Silicate and Glass 
Works. Ltd. 

The consolidated wages (daily or monthly) for 
the new workers in the following categories 
for continuous service in the first year and 
the subsequent two years will be as below :-

I) The AR India Glaoa Works 
Pn. Ltd. 

Category I st year of 2nd and 3rd Remarks. 
service year of 

service 
(I) (2) (3) (4) 

Rs. Rs. 
(I) Carrier 2·15 p.d. 2·40 p.d. 
(2) Layer Coolie 2· 31 p.d. 2· 70 p.d. 
(3) Packers 2·31 p.d. 2· 70 p.d. 
( 4) Sorters 2·59 p.d. 3·09 p.d. 
(5) Mixing Coolie 2·31 p.d. 2·70 p.d. 
(6) Fireman Helpers 2·31 p.d. 2·70 p.d. 
(7) Lorry Coohe . . 2·31 p.d. 2·70 p.d. 
(8) Lorry Dnver .. 120·00 p.m. 140·00 p.m. 
(9) Watchman . . 70·00 p.m. 60·00 p.m. 

•Extra attendance allowance for 26 days Rs. 5 
per month and below 26 days and up to 24 
davs Rs. 4·80 per month. Absence of one 
da}r with prior pennission only once in a 
month will be counted for the above 
purpose. 

Ad-hoc increments '"'ill be given as below from 
1-1-62-
(1) Sachawala

Rs. 0·16.perday. 
(2) Linewala-

Rs. 0·10. per day. 
(3) Gangewala

Rs. 0·06. per day. 



(I) (2) 

16 The United Glass Works 
Pvt. Ltd., 

17 Ajit Glass Works Pvt. Ltd .•• 

18 Utility Articles Mfg. Co. 

19 PatanwaUa Glasa Works Pvt. 
Ltd. 
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Statement-cont. 

(3) 

Ad-hoc increments will be given as bdow from 
1-1-1962-
( I) Sachawala

Rs. 0·16 per day. 
(2) Linewala-

Rs. 0·10 per day. 
(3) Gangwala

Rs. 0·06 per day. 

The management shall give ad-hoc increments 
in the existing- wages at the following rate to 
workmen whose monthly wages for 26 days 
are as below-

Rs. 50 and below-Rs. 0·20 per day. 
Between Rs. 51 and Rs. 95- Rs. 0·15 per day. 
0\"er Rs. 95- Rs. 0·1 0 per day. 
A new Lady \\~orker-

Rs. 2 per day. 
A new 1\lalc \Vorker

Rs. 2 per day. 
Airman-

Rs. 2·30 per day. 
New Helper and Cutters-

Rs. 3·00 per day. 
(For I st six months). 
Rs. 3·25 per day. 
(After six months). 

Bharaiwala and Drwn Remover
Rs. 2·30 per day. 

Effectit•e from 1-S-1962. 

Pennanent workers will be granted incrementa 
for their past with sen•ice as on 1-1-1962 
as shown below :-
Upto one year-

Rs. 0·12 per day. 
Above one and upto three years

Rs. 0·28 per day. 
Above three and up to six ycars

Rs. 0·34 per day. 
Above six years

Rs. 0·41 per day. 

Conso/idaud R'ages. 

Helpers and Cl.tters-
Rs. so-1 o-1 00-S-1 05 per month. 
(For workmen already in service). 
Rs. 3·25-0·25-4·00 per day. 
(without weekly paid-off). 

Airmen and Lineman-
Rs. 1·75-0·12-2·11-0·13-2-50 per day. 
(with paid weekly offs.). 

Labourers-
Rs. 2·0o-O·I2-0·13-2·50. 
(wi(hout paid \\eekly off). 

]aliwala (new recruits)-
Rs. 1·25-0·12-0·13-2-50. 
(without paid weekly off). 

Jamadar (old Workers)
Rs. 6o-5-75-3-78. 

]amadar (new Recruits)-
Rs. 2·50-0·25-3·00 per day. 
(without paid weekly off). . 

Chemical :Mixing and Gunny Packing Work
men-
Rs. 2·0o-0·2S-3·0Q-O·J2-0·13-3-62. 
(without paid weekly off}. 

Female Sorters and Packers
Rs. l·b-0·13-Z.Z;. 
(without paid off.}. 

Fitte;:rs and lllack Smiths
Rs. I 00-S-15S. 

Watchmen-
Rs. 60-5-125. 

(4) 



(I) (2) 

20 Bharat Glass Works 

21 Mahalaxmi Glass Works 
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Statement-c~aat. 

(3) 

From 1-4-1963 Temporary workers shaH be 
paid minimum consolidated wage of Rs. 2·25 
per working day. 

Simil~rly permanent workers will he granted 
an Increment of Re. 0·15 per working day 
regularly every year from I ~4-63. 

From I w2-1963 an ad-hoc increase of Rs. 15 
per month will be given to all workers. 

22 Indian Duck Marbles Pvt. Ltd. Yearly increments will he ~ranted to the workers 
for three years as below :-

23 The United Works Pvt. Ltd. 

24 Ogale Glass Ltd., Ogalewadi 

Category l•t 2nd 3rd 
year year year 

Rs. Rs. Rs. 
Super,•isors 0·25 0·25 0·25 
Senior Operators 0·25 0·20 0·15 
All other workers 0·25 0·15 0·10 

(I) All categories of workers in furnace depart
ment shall be granted an ad-hoc increment 
raising from Re. 0·1 0 to Re. 0·69 in their 
wages. 

(2) All categories of workers in Lon)· loading. 
packing. shall be granted ad-hoc increments 
raising from i nP. to 1; nP. per day. 

(3) All categories of workers in Mechanical, 
General 1\tlould Boys, Drivers, Cleaners 
shall be granted an ad-hoc increment 
raising from Rc. 0· 10 toRe. 0·.69. 

Effective from 1-2-196/. 
Glass Wrapp1ng Workers in Glass Packing 

Section-
Rs. 0·15 nP. (Per hundred piece•). 

25 J. G. Glass Industries, Pimpri, 
Poona. 

Operatives-
( I) Mixing 1\'iate-

Rs. 88·4D-HD-I01·40. 
(2) Fireman 'A' Grade-

A-2425-30 

Rs. 14HD-3-9D-165·10. 
(3) Fireman 'B' Grade-

Rs. 116·1D-3-9D-135-60. 
(4) Lynch M/C. 'A' Grade

Rs. 213·50-6·5D-246·00. 
(5) Lynch M/C. 'B' Grade

Rs. 13i·8D-5·2D-163·80. 
(6) Trainees-

Rs. 91 for first year. 
Rs. 104 for second year. 

(7) Sorters-
Rs. 75·40-2·60-88·40. 

(8) Checkers (Duty In-char~e will start on 
Rs. I OS· 30.)-
Rs. 97·50-3-90-117·00. 

(9) Unskilled-
Helpers, Carriers, General Coolies

Rs. 71·50-2•60-84·50. 
(10) Highly skilled 'A'-

Rs. 208-6·50-240·50. 
(II) Highly skilled 'B'-

Rs. 182-5·20-208·00. 
(12) Skilled 'A'-

Rs. 156-5·20-182·00. 
( 13) Skilled 'B'-

Rs. 123·50-3-90-143. 
(14) Semi-skilled 'A'

Rs. 10~3-90-123·50. 
(15) Semi-ski11ed 'B'

Rs. 91-2·60-104. 
Clerical Staff

(16) Grade I-
Rs. 230-1 5-350-E.B.-25-500: 

(17) Grnde 11-
Rs. 115-7-150-10-ZOO-E.B.-15-

260... . 
( 18) Grade III-

Rs. 90-6-120-8-160-E.B.-1 0-200. 

(4) 



(I) (2) 

25-J. G. Glass Industries, Pimpri, 
f'oona-(coutd.) 

26 Paisa Fund Glass Works 
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State~ent--con~ 

0) 

Supervisory Staff
(19) Gradei-

Rs. 251}.-15-325-21}.-425-E.B.-25 
-525. 

(20) Grade 11-
Rs. I SI}.-11}.-201}.-E. B.-15-350. 

(21) Grade 111-
Rs. 115-7-151}.-11}.-200. 

General Staff
(22) Drivers-

Rs. 121}.-6-1 51}.-S-190. 
(23) Office Boys. Mali, Sweepers

Rs. 75-J---90. 
(24) Watch and Ward

Rs. 81}.-J---95. 

(4) 

All the monthly rated workmen including 
the clerical shall Ret Rs. I 0 more for the 
period from 1-1-1963 to 31-12-1963 and 
Rs. 12·50 for the period from 1-1-1964 
to 30-12-1965. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE VARIOUS TYPES 
OF LEAVE GRANTED IN 'GLASS' INDUSTRY 

Serial 
No. 
In 

Index 
(I) 

N arne of concern 

(2) 

Achme hlirror Works, Thana .. 

2 Bombay Glass Blowing Indus. 
tries, Bombay. 

3 M/s. Teehni Glass Works Ltd., 
Bombay. 

Prhr:ilege leave 
(days) 

(3) 

4 M/s. Krishna Silicate and Glass Asper Factories Act, 1948 
Works, Bombay. 

6 The Ogale Glass Works Ltd., Do. 
Ogalewadi. 

9 Vitrum Glass Works, Bombay .. 

Sick leave 
(days) 

(4) 

6 
(On half pay). 

·6 

Casu all eave 
(days) 

(S) 

6 

4 

7 

7 

4 

Paid,Festival 
holidays 

(6) 

4 

4 

'. 

10 Patanwala Glass Works, (P) Ltd., 9 
Bombay. 

4 

4 II M/s. Krishna Silicate Glass 9 
Works Ltd., Bombay. 

12 Bharat Glass Works, Bombay .. Asper Factories Act, 1948 2 

4 13 Shri Vallabh Glass Works Ltd., 4 
Bombay. 

15 The All India Glass Works Pvt. 3 
Ltd., Bombay. 

16 The United Glass Works Pvt. 3 
Ltd., Bombay. 

18 Utility Articles Manufacturing 5 
Co., Bomb:ty. 

19 Patanwala Glass Works Pvt. 
Ltd .. Bombay. 

20 Bharat Glass Works, Bombay .. 

.21 1\f ahalaxmi 
Bombay. 

Glass Works, 

5 

4 

4 

8 

9 
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Statement-contd. 

(I) (2) 

26 J. G. Glass Industries, Poona .. 

28 Ogale Glass Works Ltd., Ogale
wadi. 

(3) 

Operatives Supervisory 
staff, Drivers, Office 
Boy!', Malis, Sweeperl!l, 
Watch and V\1 ard-

As per Factories Act 
1948. • 

Clerical staf£-
1 day for every 17 days 
work performed during 
previous calendar year. 

29 Ogale Glass Works Ltd., Ogale- For clerical and Supervi-
Wadi. sory staff-

30 Swastik Glass Works, Chanda •• 

30 
(Accumulation 60 days). 

(4) 

All workmen except Appr
entices and casual la
bour. 

6 
(Accumulation 18 days). 
Clerical staff-

7 
(Accumulation 21 days). 

6 
(Accumulation 30 days). 

(S) 

AlI workmen except 
Apprentices and Casual 
Labour. 

6 

Clerical staff-
8 

6 

STATEMENT SHOWING THE NAMES OF THE CONCERNS A..N'D THE QUANTUM OF 
GRATUITY GRANTED IN THE 'GLASS INDUSTRY 

(6) 

61 

7 

Gratuity payable (in terms of number of days/months/weeks basic wages) Maximum 
Name of concern and Sr. Gratuity 

No. in the Index Per year of service- payable 
On death or dis- On termination of On Resignation from On Voluntary 
ability (phy•ical service after service after Retirement after 
or mental) while 
in employment 

(I) (2) 0) (4) (S) (6) 

The Ogale Glass Works Ltd., 
Ogale"adi (Sr. No. 6). 

15 days wages .• 15 days wages after 
10 years' service. 

15 days' wages after 
I 0 years' service. 

15 days wages after 
I 0 years' service. 

Vitrum Glass Works, Bombay IS days wages •• 15 days' wages after 15 day's wages aftrr 
(Sr. No.9). 12 years' service. I 0 years' service. 

The Krishna Silicate and Glass 10 days wages .. I 0 days' wages after 10 days' wages after I 0 days' wages after 
Works, Bombay (Sr. No. II). I 0 years' service. ; years' service. 12 years' service. 

(l\laximum gra- (l\llax.imum gra- (1\-laximum gra-
tuity payable I SO tuity payable I 00 tuity payable '150 
days' wages). days' wages). days wages). 

Mahalumi Glass Works, Born- I 0 days' wagt."& I 0 days' wages after I 0 days' wages after 
bay (Sr. No. 21) I 0 years' service. 12 years' service. 

STONE BREAKING AND CRUSHING 

The Committee adopted the same definition for this industry which was adopted by the previous 
Norms Committee. The definition is as follows :-

" Stone Breaking and Crushing ". 

The "Stone Breaking or Stone Crushing" is a scheduled employment under the provisions of the 
Minimum Wages Act, 1948 and the Minimum Wages for the workmen employed therein are fixed vide, 
Government Notification, Industries and Labour Department No. MWA-1962/LAB-111, dated 6th July 
1965. 

. During the relevant period the Committee examined only I Award in respect of the following concern 
m the Bombay Division :-

(I) M/s. Shah Brothers, Bombay (M. G. G. Part 1-L, dated 5th October 1967, Page 3922) . 

. In the Award employees were awarded the fol.Iov.:ing daily wage ~rom Is~ April 1966 at the.Consumer 
Pr1ce Index No. 621-630 and directed that neutralisatiOn shall be avadable e•ther way at 10 pa1sa per day 
on I 0 points variation-

Rs. 4·00--0·25-7·00. 
A-24S2-31·A 
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BUILDINGS AND CONSTRUCTION 

The ' Buildings and Construction' Industry was not referred to the previous 'Norms' Committee. 
It was, therefore, necessary to define the scope of the industry. This is a schedule industry under the 
Minimum \Vages Act, 1948 (No. XV 1948) and the minimum rates of wages for the employees in this 
industry were last revised by Government vide, Notification No. MWA-1862-(i)-Lab-III, dated 21st 
October 1965 in the Vidarbha Region, and No. 1\IW A-1862-(ii)-Lab-III, dated 21st October 1965 in 
the Bombay area of the State. The Committee decided to adopt the definition given in the said Act. The 
definition is as follows :-

" Employment on the Construction or maintenance of roads or in building operations." 

During the relevant period the Committee scrutinized and examined 7 Awards and I 0 Settlements 
The division wise break-up of these awards and settlements is as follows :-

Serial Division Awards Settlements Total 
No. 
(I) (2) (3) (4) (5) 

I Bombay 6 9 15 
2 Poona I I 
3 NaJG)Ur I 
4 Aurane:ahad 

Total 7 10 17 

The following list gives the names and references of concerns to which these Awards and Settlements 
refer:-

Serial 
No. 
(I) 

Narre of the Concern 

(2) 

AWARDS 

Bombay Division 
The Pallonji Shapoorji and Co. Pvt. Ltd., Bombay and the Shapoorji Pallonji and Co. 

Pvt. Ltd., Bombay. 

2 The Pallonji Shapoorji and Co., Pvt. Ltd., and the Pallonji Shapoorji Pallonji and Co. 
P\·t. Ltd., Bombay. 

3 The Pallonji Shapoorji and Co., P\'1:. Ltd., and th~ Shapoorji Pallonji and Co., Pvt. 
Ltd., Bombay. 

4 !VI .Is. Shapoorji Pallon.ii a.,d Co. Pvt. Ltd., Bombay 

5 Gammon India Pvt. Ltd., Bombay 

6 Hindustan Construction Co. Ltd. 

Reference 

(3) 

Date and Page of M. G. G. Part 1-I •• 

14-9-1959 (Unp.ubli;hed). 

9-6-1960 (403-405). 

15-9-1960 (1357-1360). 

16-4-1964 (1373-1377). 

19-1-1967 (367-382). 

12-10-1967 (40) 1-4053). 

Na~pur Division 

7 Th~ Construction Co. Pvt. Ltd., l\1aha1 Sq., NagpL:r • • 23-3-1961 (780-783). 

SETTLE!\ lENTS 

Bombay Division 

8 Pallonji and Co. Pvt. Ltd .• Bombay 

9 K. Ramchandra and Sons, Bombay 

I 0 . The Premier Construction Co. P\1:. Ltd., Bombay .. 

II Hindu stan Construction Co. Ltd., Bombay 

12 The Cementation Co. Ltd., Bombay .. 

13 M/s. Shree Engineering Works and Other Construction Contractore 

14 Hindustan Construction Co. Ltd., Bombay (Vikroli Establishment) 

I) The Cementation Co. Ltd., Bombay .. 

16 Patel Cement Concrete Works, Bombay 

Poona Division 

17 S. S. Marathe and Co., Lonavala 

A-2425-31-B 

Date of Settlem.ents/Ag,ennen/1 and 
Sec. of 1. D. Act, 1947. 

12-12-1959, 12 (3). 

I 7-2-1960, 2 (P). 

29-3-1961,2 (P). 

29-3-1961, 2(P). 

2-6-1961,2 (P). 

22-8-1961, 12 (3). 

27-12-1961, 12 (3). 

15-10-1962,2 (P). 

31-10-1963, 2(P). 

12-7-1960. 2(P). 
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WAGES AND DEARNESS ALLOWANCE 

The question of wages and dearness allowance was involved in 12 cases. Out of these one dealt 
with D. A. only, wages were revised in 8 cases ; both D. A. and revision of wages were granted in 2 cases 
and ad-hoc increment in wages in one case. A statement showing wages, D. A. and increment decided 
in 12 cases is attached herewith. 

LEAVE 

There were 12 cases in which various kinds of leave were considered. A list of statement showing 
the names of these 12 concerns and the various types of leave granted is attached. 

Privilege Leave : 

There were 8 cases in which privilege leave has been granted. In 3 cases(Sr. Nos. 13, 14 and 17) 
it was granted according to the provisions of the Indian Factories Act, 1948. In one case {Sr. No. 8) it 
was granted according to the Bombay Shops and Establishments Act, 1948. In Mjs. Shapoorji Pallonji 
and Co. Pvt. Ltd., Bombay (Sr. No.4) it was granted at the rate of 1 day for every 15 days attendance 
with a maximum of 15 days. This leave is allowed to be accumulated up to 60 days. In Gammon India 
Pvt. Ltd., Bombay (Sr. No.5) it was granted at the rate of 30 days per annum, with permission to accu
mulate it up to 90 days. In the Cementation Co. Ltd., (Sr. No. 15) it was modified from 21 days to 
30 days. 

Sick Leave: 
There were 5 cases in which sick leave has been granted. In M/s. S. S. Marathe andCo. (Sr. No. 

17) it was granted for 3 days (with full pay). In Mfs. Patel Cement Concrete Works (Sr. No. 16) 5 days 
were granted with permission to accumulate it up to 10 days. In the Cementation Co. Ltd., (Sr. No. 15) 
it was granted at the rate of 10 days with full pay and 20 days on half pay. In the Construction Co. Pvt. 
Ltd., (Sr. No. 7) it was given at the rate of 10 days with pay. In Gammon India Pvt. Ltd., (Sr. No. 5) 
21 days sick leave was granted after completion of 11 months' Service. 

Leave Without Pay: 
In the Hindustan Construction Co. Ltd., (Vikhroli Establishment) (Sr. No. 14) 15 days leave without 

pay was granted. This leave was not allowed to be accumulated. 

Casual Leave : 
There were 7 cases where casual leave was granted. In two cases it was for 10 days, in 3 cases 

it was 7 days and in _two cases it was 5 days. Maximum and Minimum days of casual leave were 10 
days and 5 days respectively. 

FESTIVAL HOLIDAYS 

In 7 cases Festival Holidays ranging from 3 to 12 days were granted. In 4 cases the number of such 
holidays was 3 days ; in one case each it was 4 days, 5! days and 12 days each. 

In the cases examined it was noticed that the following festival holidays were enjoyed :-
Festival Holidays No. of cases 

1. Republic Day 5 
2. Independence Day 4 
3. Diwali 3 
4. Dasara 2 
5. Holi 2 
6. Vishwakarma Day 1 
7. Gudi Padwa 1 
8. Maharashtra Day 1 
9. Gandhiji's Birthday 1 

10. New Year Day 1 
11. Good Friday 1 
12. X'mas Day 1 
13. Ganesh Chaturthi 1 
14. Ramzan Id 1 
15. Bakri Id . . 

1
1 

16. Moharrum 
17. Mahashivratri 1 

In Mfs. M. Pallonji and Co. Pvt. Ltd. (Sr. No. 8) the holidays were to be decided in consultation 
with workers and their Union. 
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TRAVELLING EXPENSES 

In the Cementation Co. Ltd., (Sr. Nos. 12 and 15) in respect of contracts where no acc~mm~dation 
or transport is provided the foremen are paid 3rd class rail fare or bus fare from place of thetr restdence 
and back for all working days. 

In cases of travel on the company's business the employees are paid travelling allowance and daily 
allowance at the following rates :-

Salary Range 

Upto Rs. 249 p. m, 
From Rs. 250 to Rs. 399 p, m. 
From Rs. 400 to Rs. 549 •• 
From Rs. 550 to Rs. 650 .. 

Class of 
Travel 

II 
I 
I 
I 

Daily 
Allowances 

Rs. 
; 
8 
9 

10 

Each workman proceeding home on privilege leave once in 3 years' is given fares for himself, and his 
wife from his place of work and return or a distance of 800 Kilometers each way, whichever is lower at 
the class applicable to him. 

Lunch Allowance : 
In the Cementation Co. Ltd., (Sr. No. 15) the workman who is away from the normal place of his 

work on Company's work on Company's order during his lunch interval and does not return before the 
close of his lunch interval was eligible for an allowance of Rs. 2·50 per day. 

Outdoor Allowance for doing Postal and Bank-work : 

In Cementation Co. Ltd., (Sr. No. 15) the peon doing bank work is paid an allowance of Rs. 5 p. m. 
Similarly the peon doing postal work is paid Rs. 5 p. m. 

UNIFORMS 
In the Cementation Co. Ltd., (Sr.~No. 15) peons, drivers and watchmen are given 3 sets of uniforms 

in a year, V mbrellas or protection clothing once in 2 years. 
Every workman in the workshop is provided with one boiler suit every year. Similarly workmen 

working in stores and workshops who have to work in open are given a pair of gumboot every 2 years. 
In I\ I: s. S. S. Mara the and Co. (Sr. No. 17) all empoyees are given 2 sets of uniforms consisting of 

Khakhi half-shirt and half pants. 

In the Pallonji Shapoorji and Co. Pvt. Ltd. and the Shapoorji Pallonji and Co. Pvt. Ltd., Bombay, 
(Sr. No. 2) the management agreed to supply to every workman a suitable protective equipment during 
working time. 

1\IEDICAL AID 

In the Cementation Co. Ltd. (Sr. Nos. 12 and 15) in Bombay the Company agreed to continue to 
provide free consultation with the Company's doctor and at outstation to pay any reasonable expense 
incurred for medical treatment. Similarly during the period a workman is on sick leave he is allowed 
to reimburse the actual cost incurred by him on medicines and injections up to a maximum of Rs. 4 per 
day on production of vouchers. If E. S. I. Scheme is made applicable to any Section of workmen, the 
above scheme of payment shall cease to operate to the extent to which the benefit is available under the 
E. S. I. Scheme. 

In 1\I,'s. S. S. Marathe and Co. Ltd., (Sr. No. 17) all employees are given free medical aid and free 
supply of medicines at the cost of management as before. 

PERMANENCY 

In M,'s. Shree Engineering Works and 3 other Concerns (Sr. No. 13) a workman who has put in 
6 months continuous service with the management is made permanent except if he is taken on a temporary 
basis or for a fixed period of time or job. 

In the Cementation Co. Ltd.,(Sr. No. 15) monthly rated employee after six months probation period 
f his work is found satisfactory will be confirmed. 

In Mjs. Patel Cement Concrete Works (Sr. No. 16) workers who have put in continuous service of 
240 days are made permanent. 
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SUPERANNUATION 

In the Premier Construction Company, Bombay (Sr. No. 10) and the Hindustan Construction Co. 
Ltd., Bombay (Sr. No. II) with effect from I st April 1961 the age of superannuation for the workmen 
at the Head Office has been decided as 60 years. 

GRATUITY 

In the Cementation Company Ltd., Bombay (Sr. No. 15) Gratuity Scheme came into force from I st 
January 1%2. According to the Scheme it was agreed to pay gratuity at the rate of 14/26th of a month's 
salary per year of continuous service with the Company subject to a maximum of I 0 months salary in the 
following circumstances :-

(i) Death of Workman while in service. 
(ii) Physical or mental disability rendering the workman incapable of further service. 

(iii) Retirement at the age of 60. 
(iv) Voluntary retirement or resignation after completing 6 years continuous service. 

No gratuity is payable to any workman who is dismissed for gross misconduct. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND WAGES AND DEARNESS ALLOWANCE 
GRA.J.'ITED IN THE' BUILDING AND CONSTRUCTION' INDUSTRY 

Serial 
No. in 

Index 
(I) 

Name of Concern 

(2) 

3 The Pallonji and Co. Pvt. 
Ltd. an .. : the Shapoorji 
and Co. Pvt., Ltd. 

4 M/s. Shapoorji Pallonji and 
Co. Pvt. Ltd., Bombay. 

5 Gammon India Pvt. Ltd., 
Bombay. 

Wages 

(3) 

From I st January 1959 workmen in dispute 
before the Tribunal should be paid daily 
wage of Rs. 2·75 nP. 

(a) Each worker shall get the minimum wage, 
fixed from time to time, under the Minimum 
Wages Act, 1948 for the category and zone 
to which he or she belongs and in addition, 
shall be paid the amount mentioned below 
tor his or her Category :
(i) Muccadams 
(ii) l\lixture Driver 

(iii) Bar Bender 
(iv) Fitter 

(v) Fitter 1\ilistry 
(vi) Carpenter (Cnt) 

(vii) Carpenter (Final) .. 
(viii) Carpenter (1\listry) 

(ix) Mason 
(x) l\lason l\Iistry 

(xi) Dhisty 
(xii) \Vhite Washer 

Rs. Z.Z5 
Rs. 2·00 
Re. 1·00 
Rs. 3·00 
Rs. 7·50 
Rs. 2·50 
Rs. 3·50 
Rs. 9·00 
Rs. 3·50 
Rs. 8·00 
Re. 1·00 
Re. 1·25 

Provided that every workman shall get an in
crease of at least Re. 0· 75 over his current 
wages, as a result of revision on the above 
basis. 

Effectiuefrom J.J./965 

(I) \Vatchmen, Peons, Mazdoors-
Rs. 150-5-175-7·5Q-22Q-IQ-270. 

(2) Driver-
Rs. 170-7·50-20Q-10-250-12-310. 

(3) Mechanic-
Rs. 225-1 0-275-15-35Q-2Q-450. 

(4) Tracer-
Rs. 170-7·50-20Q-ID-25Q-12-310. 

(5) Steno~typist, Typist-cum-Telephone Ope
rators, Asstt. l\1achine Operator, Assistant 
Machine Punch Operator, Punch Operator, 
Clerk-cum-Punch Operator-
Rs. 23Q-IQ-25Q-12-31Q-15-400-20 

480. 
(6) Clerk Grade I. Draughtsman Grade I

Rs. 200-I0-250-12-31Q-15-40Q-20 
-480 (20 Yes.). 

(7) Clerk Grade II, Estimators-
Rs. 340-15-415-2Q-515-25-590 (13 

Years). 

Dearness Allowance 

(4) 

Effective from I .J .J 965 

To all workmen Rs. 60 at the Cost of Living 
Index 641-650 with a variation of Rs. 5 
for every I 0 points. 
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7 The Construction Co. Pvt., Due to unsatisfactory financial position of the 
Ltd. management the Court fixed the wage of each 

employee at Rs. 2-8·0 higher than mini
mum wage (excluding the cycle allowance) 
or Rs. 2-8-0 higher than the present wage 
whichever is greater. The wages fixed 
would be payable from the date of application. 

8 M. Pallonji and Co. Pvt. Ltd. E.fjectit·c jro111 /0-11-1959 

9 K. Ramchandra and Sons 

12 The Cementation Co., Ltd 

13 Mls.ShreeEngg. Works,M/s. 
A. Ram Consrruction Con
tractors 1\l/s. A. Aziz Con
tractors, l\1 /s. r-.lahamood 
and Co., Contractors. 

Painters and 1\[ukadams shall be given an 
ad-hoc increment of 19 np. per day in their 
existing wagc-s. 

Cot~solidated H' ages per fllOrJih. 
1\!azdoor Rs. 80·00 
Painter Grade cA' Rs. I 00·00 
Paintei Grade 'B' Rs. 90·00 
1\lason Grade 'A' Rs. I &0·00 
1\Iason Grade 'B' Rs. 165·00 
Carpenter Grade 1A' Rs. I 70·00 
Carpenter Grade 'B' Rs. 155·00 
Mukadam Grade 'A' Rs. 120·00 
Mukadam Grade 'B' Rs, I 05·00 

Effective from 1-10-1969 
Trainee Foremen

Rs. 145-IQ-165. 
Junior Foremen-

Rs. IBQ-IQ-200-15-260. 
Fooemen-

Rs. 28Q-ZQ-40Q-25-425. 
Senior Foremen-

Rs. 425-25-575-E.B.-25-650. 
Foremen shall initially as from I st October 1960 

be allowed the followif'lg increments OYer 
their existing salaries
Trainee Foremen 
Junior Foremen 
Foremen 
Senior Foremen 

F.ffectivt from 1-1-1961 
Unskilled-

Rs. 3·1Q-O·IQ-4·10 p. d. 
Semi-skilled-
Rs. 3·3Q-0·15-4·80 p. d. 
Sk;lled-

Rs. 25 
Rs. 30 
Rs. 30 
Rs. 2> 

Rs. 4·25-0·2Q-5·5Q-E.B.-0·25-7·60p. d. 

(4) 

14 Hindustan Construction Co., 
Ltd., (Vikhroli Establish
ment). 

Effective from 1-11-1961 
Unskil!ed-

E.fjuti<•efrom 1-11-1961 
At Revised Cotton Testile Rate in Bomba,. 

15 The Cementation Co., Ltd. 

Re. 1·25-0·IG-2·25 nP. p. d. 
Semi-skilled

Re. 1·5()-0·15-3·30 nP. p. d. 
Skilled li-

Rs. 2·5G-0·2G-4·90 nP. p. d. 
Skilled I-

Rs. 3-0G-0·25-5·50 nP. p. d. 
Hi~hly sk;Ued-

Rs. 4·0G-0·4G-8·00 nP. p. d. 
Apprentice-

Rs. 1·25 nP. p. d. 
Watchmen and Peon-

Rs. 1·25-0·IG-2-45 p. d. 

Effective from 1-1-1962 
Stenographer-cum-Secretaries and Receptionist&

Rs. 30G-25-45G-3G-600. 
Draughtsman-

Rs. 28G-18--406--2G-486--22-552. 
Clerks I-

Rs. 18G-15-33G-18--420. 
Clerksli-

Rs. 28G-18--406--2G-486--22-552. 
Clerks Ili-

Cit;-

Rs. 40G-22-466--25-566--3G-626--35-696. 
Havildar Peon&

Rs. 14G-5-190. 
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.IS The Cementation Co. Drivers-

Ltd. ,-cont. 

16 Patel Cement Concrete Works 

17 S. S. Marathe and Co. 

Rs. 160-7-195-10-245. 
Peons-

Rs. 125-5-175. 
!vlechanics-

Rs. 170-12-230-16-310. 

Effectiv•from 21-10-1963 
Consolidated Wages. 

Pressmen-
Rs. 2·75 per day. 

Mazdoor (Provided Efficient)
Rs. 2·37 per day. 

Other Mnzdoors
R•. 2·2S per dar. 

Effective From J-1-196/ 
Rs. 1·20 to all employees, instead of Re. 1. 

STATEMENT SHOWING THE NAMES OF THE CONCERNS AND THE VARIOUS TYPES OF LEAVE GRAJ.'ITED 
IN" BUILDING AND CONSTRUCTION" INDUSTRY 

Serial Name of the Concern Privilege Leave Sick Leave Casual Festival Paid Leave without pay 
No. in (davs) (days) Leave Holidays 
Jndex (days) (days) 

(I) (2) (3) (4) (5) (6) (7) 

Pallonji Shapoorji and Co., 
Pvt. Ltd. and the 

3 

Shapoorji Pollonji 
Co., Pvt. Ltd. 

and 

~ M/s. Shapoorji Pallonji and 0 ne day for every 15 
Co. Pvt. Ltd., Bombay. days attendance with 

a ma.ximum of 15 
d1ys:-
(Accumulation 60 

days). 

5 Gammon India Pvt. Ltd., 30 After completion of 10 
Bombay. (Accumulation 90 II months 21. 

days). 
7 The Construction Co. Pvt. 10 

Ltd. (with pay). 

8 M. Pallonji and Co. Pvt., As per Bombay Shops 3 
Ltd. and Establishments 

Act, 1948. 
9 K.. Ramchandra and Sons Consolidated leave . . .. 

at the rate of 1 day 
for every 13 days 
actual duty put in. 

Accumulation 75 
days. 

12 The Cementation Co. Ltd. 21 10 7 12 
With full pay 

20 
On half pay 
(Accumulation upto 

3 years entitlement). 

t3 M/s. Shree En~ineering As per Indian Facto- 5 3 •• 
Works and 3 othe< Con- ries Act, 1948. 
cerns. 

14 Hindustan Construction Co. As per Factories Act, 7 4 15 
Ltd. 1948. 

15 The Cementation Co. Ltd. 30 10 10 •• 
With pay 

20 
(Half Pay)-
(Accumulation up to 

3 years). 

16 Patel Cement Concrete Works 5 5 3 
(Accumulation 

10 days). 

17 S. S. Marathe, and Co. As per Factories Act, 3 7 51 
1948. (\'o'ith pay). (With pa) ). 

GPN-A-242i-I0-69-I&L-401-PA4• 
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