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CHAPTER 14 

Department of Agriculture 

14 .1. _ The Department of Agriculture is engaged primarily in increasing 
agricultural production in the State by educating the farmer in modern scientific 
technology, making the required inputs available to him ap.d assist and guide him, 
when possible, in the adoption of improved methods of agriculture leading to 
increased production. 

14. 2. Th~> programme of increasing agricultural production lies in the 
field of (i) land development, (ii) provision of irrigation facilities and contour 
bunding, (iii) agricultural education, (iv) improved agricultural methods, 
(v) use of improved seeds, (vi) use of organic manures and chemical fertilisers, 
(vii) adoption of plant and crop protection measures etc. The Department 
discharges these functions through a number of Schemes, Research Stations 
Experimental Farms, Educational Institutions, Seed Multiplication Farms, 
and by demonstration and propaganda etc. Some of the schemes are eligible for 
assistance from the Government of India, the Indian Council of Agricultural 
Research and or the Commodity Committees. Increase of agricultural production 
is also greatly facilitated by Major, Medium and Minor Irrigation Projects and 
provision of pumpsetl'- These are attended to by various other Departments 
like the Public Works Department, the Revenue Department and the Electricity 
Board ; the Agricultural Department functions as the co-ordinating department 
in developing agriculture, utilising all these facilities. 

14. 3. In short, the role of the Department is-

(i) to provide technical assistance to farmers for large-scale adoption of 
improved agricultural practices and to arrange for training of farmers on a large
scale ; 

(ii) to provide services like soil conservation, drainage works, tractor and 
bulldozer operations for land reclamation work etc. ; 

(iii) to arrange for proper stocking, supply and distribution of various 
inputs either directly wherever other agencies are not working or through various 
agencies like Co-operative Societies, private agencies etc., where they are available ; 

(iv) to enforce various Acts like Fertiliser Control Act, Seed Act, Pest 
Control Act, Cotton Transport Act etc. 

14 .4. During 1963, all the schemes both research and development, per
taining to fruits, vegetables and plantation crops were transferred to the control 
of the Department of Horticulture. Consequent on the establishment of the 
University of Agricultural Sciences, all the Agricultural Colleges, Research Sta
tions and Research Schemes along with the staff and equipment were transferred 
to the control of the University with effect from 1st October 1965. 
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14. 5. The Department was reorganised with effect from 16th January 1967. 
Under the reorganised set-up a number of new posts were created. The staff 
position prior to and after the reorganisation of the Department are given in the 
sub-joined table. 

Percentage 

Sl. Cadre and Scale of pay Before After + of increase 

No. Reorganisatwn Reorganisation or decrease 

I. Joint Directors-
(Rs. 900-40-1,100-50-1,300) 5 7 + 2 40 

2. Senior Class I-
(Rs. 600--40-1,000) 33 58 + 25 76 

3. Junior Class 1-
(Rs. 350-25--650-30-800) 31 58 + 27 87 

4. Class II-
(Rs. 275-20-375--25--600) 66 181 + 115 J.U 

5. Class II-
(Rs. 250-20-350-25-500) 4 10 + 6 150 

(Gazetted Officers) Sub-Total 139 3H + 175 126 

6. Assistant Agricultural Officers-
(Rs. 200-10-250-15-400 and 
Rs. l4<J-5-150--8-190-1 0-320) 1,044 1,120 -+ 76 7 

7. Agricultural Assistants-
(Rs. 100-5--150-6-180-10-200) .. 156 195 + 39 25 

8, Field Assistants-
(Rs.:so-3-110--4-130-5-150) .. 1,452 1,528 + 76 

9. Field Men-
(Rs. 80-2-9Q-..3--..>120) 92 143 + 51 55 

____,... 
(Technical Non-Gazetted) Sub-Total 2,744 2,986 + 242 9 

10. Superintendents-
(Gr- I Rs. 220-10-320-15-440) 
(Gr- II-Rs. 225-10-285-15--375) 

(Gr-III-Rs. 180-10-320) 19 21 + 2 u 
11. Head Clerks-

(Rs. 150-8-190-10-270) 53 123 + 70 132 

12. I Division Clerks-
(Rs. 110-5--150-6-180-10-220) 280 .365 + 85 30 

13.TII Division Clerks-
(Rs. 80-3--110-4-130-5-150) 469 559 + 90 :19 

(Administrative Staff) Sub-Total 821 1,068 + 247 30 

Total 3,704 4,368 + 664 18 
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I 4. 6. The distribution of the Gazetted Officers in the Department according 
·to qualification~ is 8tated to be as follows :-

1. .M.Sc. (Agri.) and above 
2. B.Sc. (Agri.) 
3. Licenciates 
4. Others 

'l'otal 

.Yumber 

of 
Officers 

44 

210 
50 
24' 

328 

Number of officers 
. with less than . 

five years of experience 

225 

14. 7. It will be seen from the table that while the overall increase in the 
staff is only 18%. the percentage or increase in the gazetted posts hail been as 
much as · 126% and the percentage of increase in the technical non-g:Lzcttcd 
staff is only nominal, being 9 %· 

14. 8. It was represented on behalf of the Department. that till reeently 
there was no supporting staff at the higher levels ; only the Assistant Agricultuml 
·Officer!! and District Agricultural Officers at the taluk and District levels had to 
'attend to the work and even they had no supporting staff; the Department had 
now been re-organised on a rational basis and this was the reason for the large 
increase in the number of Gazetted Officers. 

14. 9. The total number of gazetted posts (Technical) in the Department is 
314. · In addition, there are also non-technical posts. Amongst the gazetted 
officers, there are 304 qualified people including Graduates .M.Sc. (Ag:), B.Sc. (Ag.), 
and Licenciates. Out of the 304 Gazetted Technica.l Officers, 225 officers have 
Jess than 5 years of experience. It will thus be seen ·that large· numbers of 
::reaponsible posts have been filled by appointment_ of officers who have not had 
sufficient experience. The Department has stated that it is .now building up 
sufficient trained personnel to man the various responsible posts created by the 
the re-organisation. The senior posts should have beep increased by ~;tages 

keeping in view the availability of experienced personnel. It would have been 
much better if the staff at the level of implementation instead of at the level of 
supervision had been strengthened since in the Agricultural Department, it is the 
taluk level and ·village level functionaries who play the key role in transmitting 
the technical know-how and improved methods of agriculture to the farmer11, 
and it is this level that requires real strenghthening . 

. U .10. This Department is classified as a J\Iajor Department. The Director 
of Agriculture is the Head of the Department. He is assisted on the technical 
side by three Joint Directors at the Headquarters, viz., Joint Director (Development 
and Intensive Cultivation Programme), Joint Director (Soil Conservation) and 
Joint Director (Agricultural Engineering). · One Joint Director is in charge 
ma.inly of Soil Conservation work and 11not.her in charge of Agricultural Engineering. 
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The function~ of soil conservation and agricultural engineering are mostly 
interrela.t;ed in the sense that engineerin!S is one of the qualifica.tions required 
for both. The combination of these two wings under one Joint Director would be 
very appropriate, but in view of the varied functions assigned to these two 
wings, there may be some difficulty in combining them in the immediate future. 
It may, however, be ensured over time that persons who have the necessary 
engineering qualifications and special training in soil conservation work are 
appointed to these wings in the Department and a single combined wing for 
attending to both items of work is constituted. 

14.11. The Directorate of Agriculture is divided into different sections to 
deal with different categories of work such as Administration, Accounts, Supplies, 
S('rvices and Development, Seeds Planning, Campai~n. Information, etc. Each 
section is under the control of a gazetted officer in Senior Class I, Junior Class I or 
C'la~s II depending upon the magnitude ofthe work in the section. A team of 
Subject l\latter Specialists is also attached to the Directorate to deal with the 
concerned subjects. The team consists of Agronomist, Entomologist, Plant 
Pathologist, Soil Chemist and Crop Botanist. Separate Development Schemes 
have been undertaken for different important commercial crops. Each scheme is 
under the control of a Development Officer with Statewide jurisdiction. There 
are Development Officers for (I) Cotton, (2) Oil Seeds, (3) Sea Island Cotton, 
(4) Tobacco and (5) Sugarcane. These officers have their field officers located at 
suitable places. 

Soil Conservation 

14 .12. This work is limited to certain areas. There are five Divisions viz .• 
llangalore, l\lysore, Chitradurga, Bijapur and Gulbarga. Each Division is under 
the C"ontrol of a Divisional Soil Conservation Officer (Senior Class I). In each 
Division, there are five Sub-Divisions each under the control of a Class II Officer, 
who is assistrd by five Assistant Agricultural Officers and 25 Field Assistants 
to execute the work. 

Agr£cultural En,r]1:neering 

14 .13. At the divisional level, the Divisional Agricultural Engineer is 
in eharge of the work. In each di3trict, an Assistant Agricultural Engineer has 
been appointed to look after the Agricultural Engineering works. 

Development in Project A !"eas 

14. 14. Large areas are coming under the new Irrigation Projects like the 
Tungabhadra and the Ghataprahha. Special Schemes have been taken up for 
developm<'nt of these areas. For each Project, there is an Agricultural Develop
ment Officer. He is assisted by three Assistant Development Officers. Each 
Assistant Development Officer is provided with the same staff as the Assistant 
Agricultural Officer in a Soil Conservation Sub-Division. 
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Joint Directors ·of Agn:cultU!·e and Divisional Level Officers 

14.15. The State is dividerl into four Divisions. EaP.h Division is headed 
by a Joint Director of Agriculture. The Headquarters of the four Division8 
are Bangalore, Mysore, Dharwar and Raichur. Each Divi8ion c<;nsists of four 
or five districts. The .Joint Dirertor is assisted by a. Headquarters Assistant and 
an Arlministrative Assistant in his Office to look after the routine arlministration. 
The work of the .Joint Directors at the divisional level is primarily one of ro
ordination and control. It was representecl on b(•half of the Department that 
there was need for a Senior Officer of the status of t.he Joint Director at the 
Divisional level for Co-ordination and adequate supervision of the departmental 
activities and that the necessity for such posts was all the greater if there were 
posts at the Divisional level in the other Development Departments and proper 
co-ordination of the working of all such Departments had to be ensured at that 
level. It Wlls adderl tbat if divisional offices were abolished in all other depart
ments, the Department of Agriculture need not have officers of this status at this 
level as the question of Co-ordinating the activities of the various Departments 
would not, then arise but that the status of the District Officers had to be raiserl 
further. In the old set-up, the four Regional Deputy Directors were supervising 
the departmental activities in their respective regions. The posts of Regional 
Denuty Directors have now been replaced by the posts of Joint Directors of 
Agriculture. ' · 

14.16. From the material placed before it, the Commission c<..nsiders that 
the creation of theM posts at the Divisional level in the cadre of .Toint Dirctors 
has resulted in only giving opportunities for promotion t.o the officers in the 
lower cadres but not in any administrative advantage, increase in technical com
petence or public benefit. The Commission is of the view that too many inter
mediary levels would not be conducive to effective functioning, especially so in 
this Department where the staff at the field hwel should be strengthened and their 
standarrls improved. The Commission has examined in Chapter 3 the general 
question regarding the need fvr having officers at the Divisional level and bas 
come to the conclusion that it is not necessary to have such offiGers in any Depart
ment. Moreover, it is seen from the job description that the Joint Directors as 
the State level are to ensure t.be implementation and evaluation of specified 
activities throughout the State whereas the duties of the Divisional Joint Directors 
of Agriculture are more or less similar in respect. of all or most of such schemes 
but within their limited jurisdiction. The posts of the Divisional .Joint Directors may 
be abolished along with their staff and direct connection established between the 
Head Office and the District Offices. It was represented on behalf of the Depart· 
ment that in case the Department did not have Joint Directors at the Divisional 
level, all the papers would have to be dealt with in the Head Office and there 
would have to he more .Joint Direct<..rs at th~ Headquarters for dealing with 
them. Such a situation should not arise if adequate powers are delegated to 
the Deputy Directors in charge of Districts and it should not also be difficult to 
so delegate powers as they are senior·officers who were themselves in charge of 
Divisions before the reorganisation of the Department. If, however, by the 
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abolition of these Divisional level offices, the work does increase at the Head Office, 
the question of giving assistance to the Director may be considered by 
Government sometime later. 

14.17 Apart frr.m the .Joint Directors at the Divisional level, there are 
Divisional Soil Conservation Officers and Divisional Agricultural Engineers. 
The Divisional Agricultural Engineer is assigned the duties of assisting the 
Divisional Joint. Director of Agriculture in administrative and financial functions 
wit.h regard to agricult-ural engineering activities whereas the Divisional Soil 
Conservation Officer is empowered to be the Controlling Officer for soil conser
vation and allied programmes in the Division besides carrying out all administrative 
functions as per the powers delegated to him from time to time. 

14 .18. The functions of these Divisional Level Officers are mostly in the 
nature of inspection and supervision. As recommended in the case of posts 

. of all the pivisional Level Officers, the posts of Divisional Soil Conservation 
Officers and Divisional Agricultural Engineers may also be abolished along with 
their supporting staff. The present structure of the Soil Conservation wing 
below the level of the Divisional Soil Conservation Officer may remain undis
turbed. The Sub-Divisional Soil Conservation Officers may, however, be 

·;"designated as Assistant Di.rectors ·of Agriculture (Soil Conservation) and may 
be placed under the administrative conrtol of the concerned Deputy Director 
of Agriculture. 

14 .19. The Joint Director m charge of Soil Conservation and the Joint 
. Directo~ in charge of Agricultural Engineering may exercise technical control 
over the subordinate officers posted to the various districts and give necessary 
guidance wherever necessa:ry directly from the headquarters. 

'Status of District Level Officers. 

14. 20. Before the reorganisation of the Department an Assistant Director 
. was in charge of each District. Consequent on the reorganisation, officers of the 
· ~t~t~s of Deputy Directors have been appointed as District Level Officers. While 
. there may be some justification for enhancing the status of'District Officers for 
.en.abling them to discharge their duties more effectively than before in the larger 
Districts, the same position would not obtain in respect of smaller Districts like .. .. . .. 
Coorg, Bidar and ChickmagalUI; the only answer given by the Department was 

. that there would be a Deputy Commissioner even for. a small district and that 

.it was only right that the District Level Officers in all the Districts should be 
of the level of Deputy Directors. This would be only a negative justification. 
It is to be noted that the work load of a Deputy Director of Agriculture would 
depend upon the cultivated or cultivable area of the district, and he is required 
to look after the developmental work only, unlike a. Deputy Commissioner who 
. will be required to look after the law and order of the district, as those powers 
cannot be delaga.ted to officers of lower status according to law. 

14. 21. The Commission is, therefore, of the view that in smaller districts 
like Coorg, Chickmagalur and Bidar where the area under cultivation is very 
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much limited, it would be adequate if an Assistant Director is appointed as the 
District Agricultural Officer. 

14. 22. Secondly, there is no need for a Class I Agricultural Engineer for 
each district. The necessity for an Agricultural Engineer would depend upon 
the area that may be served by tractors and bulldozers and in l\Ialnad tracts 
there is very little scope for the service of tractors and bulldozers. Therefore, 
at least in the Districts of North Kanara, Coorg and South Kanara, the posts of 
Assistant Agricultural Engineers appear to be superfluous. The District Level 
Officers may be given adequate powers and placed in overall charge of all the 
agricultural engineering programmes in the district and held responsible for their 
implementation. The Officers of the Soil Conservation and Agricultural Engineer
ing wings working at or below the district level may function as Assistants to the 
District Level Officer. He will be co-ordinating all the activities of the Depart
ment at the district level. 

14. 23. The Department has suggested that an officer· of the Agricultural 
Department should be made the Co-ordinating Officer even in respect of other 
departments in so far as agricultural production is concerned. The Department 
has further suggested that for effective control of supplies and services to the 
farmers the Deputy Directors of Agriculture at the district level might be given 
the additional designation and the powers of Joint Deputy Development Com
Imsswners. The Deputy Commissioner is the Deputy Development Commissioner 
in his district and he would be in overall charge of the co-ordination of the 
activities of the various development departments in the district. The Com
mission has recommrnded in Chapter 26 that the District Level Officers of all 
Development Departments might be given the additional designation of District 
Development Officers in their respective subjects. This recommendation applies 
to the Deputy Director of Agriculture also. For the purposes of development 
work, all the District Development Ofticers would work under tlie overall control 
of the Deputy Development Co.mmissioner and the Commission trusts that under 
this arrangement the requisite Standard of co-ordination among all the 
Departments woutd be attained. 

Sub-Divisional Level 

14.24 Each District i. divided into two or three Sub-Divisions depending 
upon its Eize (except Co01g, Bidar and Chikmagalur where no Sub-Divi~ions 

have been created) each under the control of an Assistant Director of Agriculture 
in Class I Junior cadre. He is assi~ted by Subject l\Iatter Specialists. in Class III 
Cadre for seeds, manure and plant protection. The extension work is carried 
on through the regular staff of the Community Development Organisation. 

14. 25. The Commission considers that it is not necessary to have the sub
divisional level between the District level and the Ta'luk level ami that the 
District Level Officer could very well give necessary guidanee and exerei&e neces
sary ·control over the Taluk level officers without the intervention of the 



366 

sub-divisio~al officers. In order, howe~er, to see that the responsibilities of the 
District Level Officers do not not increase unduly the Commission has recom
ended in the succeeding paragraphs that officers of the ~tatus of Assistant Directors 
might be placed in charge of two Taluks normally and of one Taluk in the intensive 
agricultural development areas; these officers should be in a po. ition to attend 
to most of the problems arising in their respective Taluks and may have to put 
up very few matters for instructions of the Di~trict Level Officers. Even in this 
view, the functionaries at the sub-divisional level would be superfluous. The 
Commission accordingly suggests that all the posts at thi~ level may be abolished. 

. . 

Taluk level 

14.26 The Commission is of the view that the staff at the field level should 
be strengthened if agricultural production programme is to be effectively imple
mented. Consequent on the abolition of the Sub-Divisional level Officers, Officerfl 
of a sufficiently high status and with adequate powe1's should be placed in charge 
of Taluks.. The alternatives that suggest themselves in this context would be 
to have as a normal pattern a Class I (Junior Scale) Officer for two Taluks or 
Class II Officer for every Taluk. The Commisbion has examined the relative 
merits of these alternatives. If Class I Office! r are appointed at this level, they, 
will be senior officers who could take decisions in all but very important matters, 
more powers could be delegated to them and two Taluks would not after all 
constitute an unmanageably large jurisdiction ; but if Class II Officers are posted 
to this leYel and even if they are given charge of only one taluk, the only advan
tage would be the compact jurisdiction, but they would have to refer far too 
many matters for the orders of the Deputy Director in charge of the District. 
The Commission, therefore, recommends that the former alternative may be 
adopted. 

14.27 The Cla~s I (Junior Scale) Officer of the rank of Assistant Director 
of Agriculture may be in charge of two taluks in a District. He should be 
assisted by two Class III Assistant Agricultural Officers (One for each Taluk) 
ten Agricultural Assistants (five for each taluk) and othe1 subordinate ministerial 
staff. In the districts where Intensive Ag1icultural Development Programme 
are undertaken, there may be one Assistant Director for each taluk. The number 
of other staff in each taluk in these areas may be double of what is recommended 
for the normal taluks. 

14.28 The Commission also suggests that all the staff so working at the 
taluk level may be brought under the administrative control of the Taluk 
Development Board ; the technical control should however vest with the Assistant 
Director of Agriculture. 

14.29 In addition to the normal staff as indicated above, special staff 
may be appointed on the existing pattern for soil conservation work and for 
Iegulatory and special items of work wherever undertaken. 'fhe soil conserva
tion stafl' wotking in each Taluk may be under the administrative control of the 
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Taluk Development Board and under the technical control of the Assistant 
DJTector (Soil Conservation) and thence of the Deputy Director/Assistant 
Director of the District. The staff for regulatory and special items of work with 
jurisdiption extending beyond a Taluk may be outside the team of office1s under 
the control of the Taluk Development Board. Their jurisdiction may be so 
adjusted as to be within the territorial jurisdiction of the Assistant Director and 
they may be placed under his adminisl.rative and technical control. 

Technical competence at the field level 

14.30 It was represented on behalf of the Department that it was necef
sary to keep more technically trained hand~ than at present at the field level as 
more and more farmers were becoming aware of the advantages of new techno
logical innovations and were keen on ~etting advice on various aspects of agricul
tural production ; it was, therefore, necessary to delegate powers to such an 
extent and also to streamline the administration in such a way that it would be 
possible to communicate decisions quickly and at the lowest level po~sible. It 
was also represented on behalf of the Department that in future the official at the 
lowest level who came into contact with the farmers should be an Agricultural 
Graduate assisted by one or two officials to carry out the job as directed by him 
and, should be competent enough to disch:uge the job required of him so as to 
~ra.nsmit the technical know-how in respect of scientific methods of cultivation to 
the farmers. The Commission generally agrees with the pointmade that the com
petence and quality of village level functionaries should be raised and has borne 
this point in mind in making its recommendations in this regard. 

Posts of Subject Matter Specialists 

14. 31. It is observed that there is a regular hierarchy of Bpecialists at 
different levels all along the line. The only justification given by the Department 
for such a hierarchy of S:pecialists was that they were needed for making a special 
study of the developments in the flarticular field of activity, for keeping them
selves in touch with the latest developments therein and for passirg on the know
ledge so acquired to the field officers. An important point to be noted in this 
context is that not all the posts of these Specialists have been filled by persons 
who have secured special qualifications in the subjects entrusted to them but by 
persons who have secured normal or general qualifications in Agriculture -B.Sc. 
(Ag.). Moreover, these Specialists' posts are also interchaugeable with one another 
e.g., a Seed Development Officer to-day may be transferred as a Manure Develop
ment Officer to-morrow. It was stated on behalf of the Department that necessary 
grounding was given to the officers in all aspects of agricultural development at the 
time of entry and that in due course 'job oriented' and other training was given 
to those posted for specialised items of work like plant protection, etc., when they 
were posted to charges which required specialisation and that no expertise !IS 

such was required for most of the _posts in the Department. 
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14. 32. At the State level, there are five special development posts each tor 
rotton (Rs. 600-40-1,000), Sea Island Cotton (Rs. 600-40-1,000), Oil Seeds 
(Rs. 600-40-1,000), Sugarcane (Rs. 275-20-375-25-600) and Tobacco (Rs. 275-20-
375-25-600). Officers holding these posts are interchangeable with officers 
holding corresponding posts in the general line and they are not filled by appointing 
only persons whu have specialised in any l'artieular disciplines as in the case of 
Specialists. While, there may be some justification for these posts at the State 
level for assisting the Director, the necessity for a hierarchy of Sp~cial Develop
ment posts at all levels bas not been clearly justified. The justification given by 
the Department was that special emphasis would bave to be laid on tl>e devel&p
ment of these important crops. This justification does not appear tu be sound in 
the light of the statement made on behalf of the DepartmP-nt that almost all the 
officers were capable of holding any of the posts-general or special, which means 
that the generalists in Agriculture could very well attend to these items of work 
also at the field level. l\loreuver, with the reorganisation, the village level func
tionaries would be completely responsible for planning and implementing agri
cultural production at their level and it is only right that even in the line of com
mand they should look up to only one authority tor instructions. The Commission 
considers that while there could be Specialists at the State level attending to 
specialised problems or matters of an intricate nature in the field of 'applied' 
research which cannot be attended to by the University, the results of their efforts 
Rhouid be communicated to the Deputy Directors in charge of Districts and from 
them to the lower levels in the general line. Then again there could be corres
ponding Specialists at the District level (a) for interpreting and communicating 
the instructions r~ceived from the State Headquarters and (b) for attending to 
special work of a relatively elementary nature ; but there is no need for such posts 
of SJ!ecialists at any other levels. 

14. 33. The question whether at the State level, the posts of Cotton Deve
lopment Officer and Sea Island Cotton Development Officer could be merged was 
examined. It was represented on behalf of the Department that it was necessary 
to have an independent post of Sea Island Cotton Development Officer for the 
present since the Malnad area of the State was found to be quite suitable for 
growinp this type of cotton and its cultivation had to be developed. It was added 
that both the posts cculd be combined when the sr-ecial scheme caught up in the 
Malnad area. The Commission, therefore, recommends that the two posts may be 
retained as separate posts for some time to cume but combined in due course and 
shifted to the State level. 

14. 34. The question whet-her at the district level the posts of Assistant 
Manure Development Officer and of Assistant Seed Development Officer could be 
combined into one without any loss of efficiency was examined. It was represen
ted on behalf of the Department that. it might not be possible to C(;mbine these 
posts with different types of work into one and that each officer had adequate 
work of his own. It was stated that the Assistant Manure Development OIDcer 
was directly responsible for increased production of compost in the district by 
inducing the farmers to take to "compost production" whereas the Assistant 
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Seed Development Officer he)ped the farmers in matters relating to the flowering of 
plants, synchronisation of flowers, etc., in the district. In the circumstances 
indicated by the Depart-ment both the posts may be contin.ued in the Districts 
where the work is heavy. Wherever the work is light, the Department may 
combine both the posts into one in the interest of economy, without loss of 
efficiency. 

14. 35. There are some special development posts at or below the Taluk 
level. The question whether· these posts might be converted into ·those of 
village level functionaries and whether with these additional village level func
tionaries it would be possible to delimit the jurisdiction of each of them suitably 
so that they might attend to all items of work within their limited jurisdiction 
intensively was examined. It was represented on behalf of the Department 
that these officials were attending to not only developmental and promotional 
work but also to regulatory work and that. their jurisdiction often extended 
beyond a taluk. The Commission has suggested that all the officers of the Depart
ment of Agriculture working at and below the taluk !eve! should be treated as on 
deputation to the Taluk Development Boards concerned. This principle could 
naturally apply to those officials who are attending to promotional and develop
ment work but not to regulatory work. · The Commission does not, therefore, 
consider it necessary to suggest any modifications in the existing arrangement. 

14. 36. There is special staff meant for execution of soil conservation 
measures and maintenance of soil conservation bunds. · The former category of 
staff has to be maintained as a separate unit but could be brought under the 
control of the Taluk Development Boards. · The maintenance of existing bunds 
does not require either expertise or concentrated attention. This work could be 
attended to by the jurisdiction village level functionaries and need not be 
entrusted to any special staff. The latter category of staff may therefore be 
converted into posts of village level functionaries. 

Extension Specialists 

14.37. There are six Extension Specialists in the Farm Advisory Service 
Section ; viz.; (i) Agronomist, (ii) Plant Pathologist, (iii) Farm Management 
Specialist, (iv) Soil Che.mist, (v) Crop Botanist, (vi) Agricultural Entomo
logist. 

14. 38. These specialists are assisted by technical gazetted officers who 
co-ordinate and help them in rendering effective and timely service to' the 
extension personnel and farmers. By merely designating an officer as a 
"Pathologist" or "Botanist", he can never acquire the competence to do the 
job of a Specialist so long as he does not form part of the reserch set up. It was 
stated by the Department that there was 11eed for continuance of these specialists 
in the Department fo; keeping the other officers informed of the Ill, test developments 
in technical matters. The research schemes are now being handled by the 
University of Agricultural Sciences. It Is, therefore, not necessary for the 
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Departmen,; to undertake rese~Uch activities. The problems that a.rise in the 
field, could, very well, be referred to the University. There should be a. close 
lia.sion between the University and the Department and the results achieved in 
the research centres of the University should be made available to the departmental 
officers. The Commission, therefore, suggests that the Specialists attached to the 
Farm Advisory Service Section may be sent to the University where their services 
would be more useful than in the Department. The University for its part could 
content itself with attending to the work of research and pass on the results of 
such research to the Department for taking further action in regard to its propa
gation in the field. 

Taluk Development Boards 

14. 39. It was stated that the Taluk Development Board is now being 
increasingly associated with the agricultural production programme and that the 
Board is consulted while finalising the programme particularly in respet of 
irrigation pumps, cropping pattern, supply of seeds and fertilisers, etc. The 
Taluk Development Board is an important body in that it represents the non
official public opinion of the taluk. The Commission is of the view that all agri
cultural development schemes including soil conservation work in a taluk should 
be planned and executed through the Taluk Development Board concerned. 

14. 40. Reference is invited in this connection to the recommendation made 
in Chapter 26 relating to the Community Development Organisation and 
Panchayatiraj Institutions. The Commission recommends that the principles 
indicated thrrein might be followed without any mental reservations. 

Manual and Guide Books 

14 .41. The Department has prepared Manuals and Guide Books for some 
important schemes in operation. Steps may also be taken to prepare early, 
regular manuals for important productive schemes like Seed Farms, etc. 

State Farms 

14. 42. The Departmem; was of the view that it was not possible to start 
new State Farms and to run them successfully on a commercial basis, and that it 
was desirable to administer the Farms only from the point of view of rendering 
service to the agricultural community. With the availability of the advanced 
scientific knowledge, trained staff, modern machinery and inputs, there is no 
reason why the Department should not be able to organise modern farms which 
not only serve as Demonstration and Seed Farms but are at the same time 

. I I financ1a ly viable. In the Evaluation Report on. Seed Farms, it is observed 
that some Farms like those at Havanagi and K. Hanumanmatti were showing 
net profits even after deducting the salaries of persons engaged on the Farms with 
hardl) 25 acres of c~ltivated area and that some other Farms like those at 
Gundinahole were giving promise of earning some net. revenues in the near future. 

14 .43. Such well-organised modern farms which can show net revenues 
would go a long way in impressing upon the ryots the financial advantages of 
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advantages, the ryots will not take to modern methods of agriculture and as ~uch, 
the example of financial advantages of modern agriculture should be set by the 
Department itself by ore.anising modern farms as a profitable proposition. 

14 .44. The Department should be able to obtain net revenues from the 
Seed Farms and Demonstration Farms. The best way for the Department of 
Agriculture to impress upon the ryots their efficiency as well as advantages of 
modern methods is by way of organising well-organised Farms with a capacity 
to earn substantial returns. 

14.45. One plausible argument that may be put forward in support of the 
fact that the State Farms are incurring losses is that the improved seeds that are 
produced have to be sold to the agriculturists not at economic prices but at subsi
dised prices to encourage them to purchase and utili<'e such seeds and that several 
experiments have to be undertaken not all of which might prove successful. While 
some allowance could be made for the latter, the proper course of action to take 
would be to include the expenditure incurred on all operations, in the cost of 
operations, to work out the actual cost of production and to charge a suitable 
price for the seed grains. The Commission shvuld not, however, be understood 
to suggest that supplies should not be made to the agriculturists at subsidised 
rates in order to encourage them to adopt better methc.ds of agriculture. The 
supplies should be subsidised so long as there is need to popularise them but the 
element of subsidy could be reduced and finally abolished as the farmers realise 
their benefits and take to them as a matter of course. But the subsidy should be 
shown clearly as such in the accounts of the farms and debited to a separate head 
of account and not shown as a part of the working expenses giving an impression 
that the Farms are not working well. 

Bulldozer and Tractor Organisation 

14.46. It was stated that the Tractor and Bulldozer Organisation was 
sustaining loss because the tractors and bulldozers were old and the rate of hire 
charges was also very low and that a sum of about Rs. 40)akhs~was:over-due 
towards the tractors sold on hire purchase basis. It was represented that the 
loss sustained by the concessional rate of hiring was negligible when compared 
to the advantages which Agricultirists would be deriving. The Commission 
considers that although the Tractors and Bulldozers Organisations are. Service 
Organisations, the Department should see that they are so run that no loss is 
incurred. The sugge~tions made in regard to the subsidy payable in respect 
of the Farms applies equally to the case of this Organisation. The rate at which 
the machinery is hired out should be an economic rate and the subsidy, if any, 
should be shown separately in the accounts. The Commission also" suggests that 
every effort should be made to collect the arrears from farmers to whom tractors 
have been issued on hire purchase basis as most of them must have improved 
their financial position by their use and be in a position to repay those dues. 



''372 

Internal Evaluation Unit 

14. 4 7. It was represented that the Department had formerly a Statistical 
Unit of its own but that it· was transferred to •the Bureau of Economics 'and 
Statistics sometime ago ; the Bureau collected statistics of yield generally but not 
specifically with reference to land in which improved methods of cultivation were 

·introduced ; the Department collected statistics in resoect of sugarcane but not 
other crops. It was accordingly suggested that a Statistical Cell should be created 

· within the Department, so that the Department could collect information in the 
form in which it required it for its purposes. The Commission has considered 
this suggestion and is of the view that the Department ·must have ·an Internal 
Evaluation Unit for evaluating the benefits derived by the adoption of the 
methods recommended by- it, in respect of all crops, development of which has 

· been undertaken by· the Department .. The Commif sion, therefore, recommends 
the creation of an Internal Evaluation Unit ini the' Head Office for this purpose. 

A.qricultural Training Schools, etc. 

14.48. The Department . runs five · Gramasevak Training Centres, seven 
Agricultural Schools ·and three Soil Conservation. Training Centres. It was 

• suggested on behalf of the Department that the nomenclature of t}le Gramasevak 
· Training Centres might be changed as " Agricultutal Training Schools " as these 
schools were imparting training not .only to•<the officials of.the Department but 
also the farmers. · The: Commission accepts this suggestion' and recommends that 
the nomenclature of the Gramasevak Training Centres be changed to " Agricul
tural Training Schools ". The Commission • suggests that the training courses 
in the AgriculturaJ Training Schools 8hould be oriented suitably and their coverage 
enlarged so that the training imparted to the farmers might be· useful to. them in 
introducing improved methods of cultivation. The Commission. also . suggests 
that Government may examine whether training in Soil Conservation could be 
imparted in Agricultural Training Schools and the three Soil Conservation 
Training Centres abolished or converted into Agricultural Training Schools. 

Arrangements for the storage and distribution of chemical fertilisers and other inputs 

14. 49. It was represented that an autonomous body might be set u-p for 
handling chemical fertilisers and other inputs as the existing arrangement for 
storing them at taluk and lower levels, were not quite adequate ; and that if such 
a Corporation were to be set up and entrtlsted with the work of distribution of 
chemicals, fertilisers, etc., it could handle these articles of the value of about 
Rs. 9 crores every year. 

14. 50. This work is now being ·attended to by• the Co-operative Societies 
and even if there are any defects in the· exilting system of stocking and distri
buting chemical fertilisers and other inputs it might be better to •rectify the defects 
than to change the system altogether. The "Agro·Industries Corporation " 
has, however, been set up recently and this organisation is handling the supply 
of equipment to farmers. Even if the existing sy~tem for the distribution of 
fertilisers is to be given up and a new system introduced, this work could be 
entrusted to the Agro-Industries Corporation instead of setting up - another 
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organisation.· ·The Commission suggests that a thorough examination may be 
made of the existing system, the defect therein identified and Jcetificd and if it 
beqo!llea impossible to rectify them then only to entrust this work to the Agro· 
Industries Corporation. 

Intensive Agricultural Development Prograrnrne in the Tungabh(ulra Project Area 

i4. 51. Th~ Commission examined. t·he prorJOsal received from <iovPrnnwnt 
regarding the special staff required for the implementation of Intensive Agrieul
~ural Dey:elopment Programme in the Thungabhadra Project area. The speeial 
staff proposed by the Department comprised: one .Joint Director, 10 other Cbss I 
posts consisting of Specialists, Special Deputy Commissioner, Information Officer, 
Deputy Director of Statistics, Assistant Director of Town Planning and about 
160 ·other posts. Government were informed that the necessary staff for 
-working· out the Project might be drawn from the existing posts from the diffe
rent districts. 

14. 52. The Commission has suggested in p:tra. 26 that in districts where 
the Intentive Agricultural Development PrograJ1une is undertaken, there may 
be one officer in the Class I .Junior Scale ofthe lank of Assistn.nt Direc~or of 
Agriculture for each taluk and the number of other officer., such as Assistant 
Agricultural Officers, Agricultural Assistants, etc., may be double the normal 
patterti ·obtaining. in other taluks. The Commission is satisfied tluit this p:Lttern 
of staffing would adequately serve the purpose in the districts ,V.h9re ~pecial inten
sive agricultural development programmes are unde1 taken. 

'Pliin Schemes 

·, ·< 1',{ 5a. The Commi~sion got th~ impressio~ after studying the set up of the 
'I ' "I·· . . 

D~partment that ~everal poste were being Cjeated on higher. scales of pay than 
~he duties and responsibilities of such posts would justify only because they were 
covered by Plan Schemes and were eligible for assistanqe from the Centre. The 
( ,• i . ' 

Commission suggests that that such new posts should not be created as a nuttter 
I. '.. . 

·of course but .created only if there is a real need for such posts and when so created 
th~y should be in the cadre which the responsibilities ~nd duties attaehed to the 
posts ·warrant' and in the scale of pay sanctioned for similar posts Ill t.he 
D~par~ment. , , . 

i:ipeiuliture. of the Department 
. .• . . ' . 

14. 54. The total ex1lenditure of the Department and the expenditure over 
the administrative set up for the last 3 years are said to be as follows : -

L Total expenditure-. 
1 ~ Expenditure under. service heads 
2. Expenditure under loans head •.• 
3. Expenditure on 96 Capital Out

lay i.e., contributions. 
Total 

1965-66 

425.01 

647.69 .. 
1,072. 70 

(Rs. in lakhs) 
1966-67 1967-68 

348.82 

688.45 

1,':37.27 

445.78 

1,635. 53 

75.00 

2;156.31 
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( Rs. in lakhs) 
II. Expenditure on Administration 

III. Pereentage of expenditure on 
administration to service expendi
ture. 

IV. Percentage of expenditure on 
administration to total expenditure. 

32.90 

7.7% 

3.25% 

28.26 38.86 

8.10% 8.7% 

2. 7% 1.89% 

14. 55. The following observations made by the Estimates Committee of 
the l\Iysore Legis1atme in their Seventh Report about the working of the Agricm

. t.;_ral Department would be pertinent in this connection. 

"Agriculture is the backbone of any developing economy and rapid develop
ment of the country depends on the progress achieved under 
agricultural production. Though Govt>rnment spent heavy amounts 
for increasing agricultural production on-

(I) Startin.g seed. farms, 
(2) Fertilisers and local manurial resources, 
(3) Plant protection. 
(4) Soil conservation, 
(5) Use of improved implements and agricultural practices, 
(6) Res'earch, 
(7) Irrigation facilities. 

the results achieved cannot be considered as commensurate with 
the investment. All schemes now in operation should be thoro~ghly 
examined and if any of them are not capable of yielding results, they 
sho.;_ld be scrapped and only such of those which can benefit increased 
production should he continued. lt serves no purpose ·by merely 
sanctioning staff· without qualified and trained personnel and also 
the equipments needed to implement the Scheme~. The agricultu_ 
rists should get direct results and merely exhibiting expenditure 
incurred on staff attached to the schemes does not portray the results. " 

14. 56. The Commission is in agreement with these views and ad vises the 
Department to concentrate its energies on achieving concrete results in the 
schemes undertaken by it and not to take up ambitiOtlS progranimes which cannot 
be implemented with the limited resources available to it. 

Cadre and Recruitment Rules and Scales of Pay 

14.57 .. The present Cadre and Recruitment Rules of the Department were 
issued in the year 1961. The Department was reorganised in the year 1967 and 
several new posts have been created ... The Commission was informed that a 
comp~ehensive proposal incorporating all these new posts had bee1i referred to 
Government for issue of revised Cadre and Recruitment Rules and that this 
proposal was under the consideration of Government. 
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14. 58. It was represented to the Commission that the scales of pay for the 
Officers of the Department who were as highly or as w~Il qualified as the officers 
in the University of Agricultural Sciences should be more or leRs the same as those 
for the teaching staff of the "University and that the scales of pay for the various 
posts in the Department should be brought on par with the scales of pay for posts 
carrying similar duties and responsibilities in other l\Iajor Departments like the 
Public Works Departmrnt, etc. It was also represented to the Commission that 

·positive incentives by way of advance increments or by way of higher remunera-
tion should be given to officers who acquired higher qualifications irrespective 
of whether they acquired such qualifications at their own cost or at the cost of 
Government. The Commission considers that it is necessary to give incentives 
to officers for acquiring higher qualifications like M.Sc. or Ph.D. and therefore 
recommends that officers who 'wish to acquire such qualifications may be given 
study leave liberally and that such of them as acquire higher qualifications of 
M.Sc. or Ph.D. either at their own cost or at the cost of the Government may be 
given two ad vance increni.ents provided that the qualifications prescribed for 
appointment to such posts are lower than these qualifications. The benefit of 
two advance increments may also be extended to' new recruits if they posseRs 
qualifications higher than those prescribed for recruitment to the concerned post. 

14. 59. The Commission while proposing the revised scales of pay for various · 
posts in the Department has taken into consideration the qualifications proposed 
in the draft rules for recruitment ; the duties and responsibilities attached to them 
etc., and also the scales of. pay as obtaining in the University of Agricultural 
Sciences, Bangalore. · 

Director of Agriculture: (1)-(R~. 1,100-50-.1,600). 

14. 60. According to the existing Rules; this post is to be filled by pro
motion of Joint Director or by promotion by selection from the cadre of Deputy 
Directors or by taking on deputation an officer in the senior time scale of the 
Indian Administrative Service. Under the revised Rules proposed by the Depart-

. ment, the Director of Agriculture is to be appointed by promotion by selection 
from the cadre of Joint Directors of Agriculture or by contract or by direct 
recruitment of a person who has secured a Doctorate (Ph. D) in one of the main 
fields of Agriculture, has made outstanding contribution to, and has experience 
of, research and development for 10 years. The provision for filling the post 
by deputation of an Officer of the Indian Administrative Service is proposed to 
be deleted. The Commission considers that the provision for deputation of an 
officer from the Indian Administrative Service and that for direct recruitment 
should be omitted. The Rules of Recruitment may be framed accordingly. /Th~ 
revised scale of pay for this post may be Rs. 1,300-· 60-1,600-50-1,800. · 

Joint Directors: (7)-(Rs. 900-40-1,100-50-1,300).-. 

14.61. Of the 7 posts of Joint Directors, one is iucharge of Agricultura 
Engineering, another is incharge of Soil Conservation, the third is incharge of 
General Administration and technical work at the headquarters and the. other 
four are incharge of the divisions. It has been reco.t;nmended in pa~;a 15 that 
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the posts of divisionaf level 'Joint Directors might be abolished. This would 
mean that there would be only 3 Joint Directors, all at the headquarters. 

14. 62. According to the proposed Rules of; Recruitment of the Depart_ 
.ment, the post of the Joint Director, Agricultural Engineering, is to be filled by 
_promotion of Divisional Agricultural Engineers or by taking Oil deputation an 
.officer holding an equivalent post in the Public \Yorks Department. It has been 
!>uggest.ed in para 18 that the posts of Divisional Agricultural Engineers might 
be abolished. The Commission, therefore, recommends that the post of Joint 

·.Director, Agricultural Engineering, may be filled as proposed so long as there are 
officers qualified to be Divisional Engineers and thereafter by taking on deputation 
.an officer of the status of Superintending Engineer with necessary experience in 
,l\Iechanical Engineering from ·the Public Works Department. 

14. 63. According to the proposed Rules of Recruitment, the post of the 
'Joint Director (Soil Conservation) is to be filled by promotion by selection from 
~the cadre of· Deputy Directors with experience in soil conservation or training 
in soil conservation in Dehradun or in a recognised Institution or in the alter
·native by transfer of a suitable qualified officer in the cadre of Joint Directors 
of Agriculture. These modes of recruitment may be adopted. 

. . 14.64. The third Joint Director will be in charge of develo.pment of in
tensive Agricultural programme. According to the proposed Rules of Recruit
lnent,'this post is to be filled by promotion by selection from the cadre of Deputy 
Directors of Agriculture and Extension Speciali~ts. The Commission has re
commended in para 66 that the posts of Extension Specialists may be included 
in the cadre of Deputy Directors. It would, therefore, be adequate if the Rules 
of Recruitment provi~e for the post of Joint J:)irector being filled by promotion 
,by selection from the cadre of Deputy Directors. The scale of pay for the Joint 
,Directors may be revised as Rs.' 1,100-50-1,300-60-1.,600. · . 

. 
Deputy Directors of Agriculture, etc., (Class I Senior Scale): (50) (Rs.600-40-1,000) 

'· 14. 65 .. This cadre .·includes posts of (i) Deputy Directors·, (ii) Divisional 
~oil Conservation Officers, (iii) Cotton Development Officer, (iv) Sea Island 
Cotton Dev~l~pment Officer, (v) Oil Seed Development Officer, (vi) Soil Survey 
Officer, Ghataprabha Projeyt, (vii) Special Officer, · l\'Ialapr.abha Project, 
(viii) Plant Protection Officer, (ix). Land Reclamation Officer, (x) Land Utilisation 
~nd Survey Officer, (xi) Fertiliser Demonstration Officer, (xii) Seed Development 
9fficer, (xiii) Liaison . Officer? Fertilizers, (xiv) State Oil Survey Officer, 
(xv) Principals, Gramsevak Training Centres, (xvi) Chief Instructor, Gram
sevak Training Centre, Gangavati and (xvii) E:x:tension Specialists: 

. ' ·. ' 

14. 66. These posts may be designated as ' Deputy Directors of Agriculture' 
and their specialisation may be indicated in brackets after their designation. 
According to the proposed Rules of Recruitment, these posts are to be filled by 
promotion by selection from the cadre of Assistant Directors of Agriculture 
having experience of training in a particular field or by transfer of suitably quali
fied officers from the cadre of Deputy Directors ; the posts of Extension Specialists 
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are to be filled by promotion by selection trom the cadre of Assistant Directors 
or by direct recruitment of candidates who have secured a Doctorate (Ph. D.) 
and have at least two years of experience or of candidates who have secured the 
Master's Degree (1\I.Sc.) and have at least ten years of experience or by takin<> 

• 0 

on deputation an officer from the University of Agricultural Sciences. In view 
of the recommendation that all these nosts should be included in a sinolc cadre • 0 

of Deputy Directors, the mode of recruitment could al~o be common, but the 
actual placement could be with reference to their specialisation: In this view, 
the Commission does not consider it necessary to have any direct recruitment 
or promotion by selection at this level. All these posts may, therefore, be filled 
by promotion on the basis of seniority-cum-merit of Assistant Directors of 
Agriculture. For purposes of promotion, the question of the field of specialisa
tion need not be taken into ·consideration. If there a,re, however, certain posts 
which cannot adequately be filled by officers in the cadre of Assistant Directors 
on promotion, such posts may be filled by taking on deputation officers with 
suitable background and experience from the University of Agricultural Sciences .. 
The period of such deputation may be limited to the period required for training 
one of the officers in that cadre to replace such Specialists. The Rules of Re
cruitment may be framed accordingly. The revised scale of pay for these posts 
may be Rs. 700-40-900-50-1,200. 

Chief Accounts Officer and Accounts Officer, Soil Conservation : (2} (Rs. 600-
40-1,000}. 

14. 67. According to the,proposed Rules of Recruitment, the post of Chief 
Accounts Officer is to be filled by taking on deputation an officer of the rank 
and status of a Deputy Controller of State Accounts Department and the post 
of Accounts Officer, Soil Conservation, either by promotion by selection from the 
posts of Accounts Assistants or from the cadre of Class II ministerial staff or by 
.taking an officer of the rank and status of a Deputy Controller from the State 
Accounts Department. The Commission bas recommended that as a general 
principle Accounts Officers should be taken only on deputation from the State 
Accounts Department. Following this general principle, the Commission re
commends that the post of Chief Accounts Officer may. be filled by taking on 
deputation an officer of the status of DPputy Controllers from the State Accounts 
Department. The Rules of Recruitment may be framed accordingly. The 
Commission was inform.ed that at present the post of the Accounts Officer (Soil 
Conservation) was fillf:'d by promotion of an officer from the lower grade. The 
present incumbent may be allowed to continue if his services are regularised. 
Future recruitment to this post may be made by taking on deputation an Officer 
of equivalent rank from the State Accounts Department. The Rules of Re
cruitment may be framed accordingly. The scale of pay for these posts may 
be revised as Rs. 700-40-900-50-1,2{)0. 

Divisional Agricultural Engineers : (4} (Rs. 600-40-1,000) 

14. 68. According to the proposed Rules of Recruitment, the posts are to 
be filled by promotion by selection from the cadre of Deputy Agricultural Engineers· 
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having a Degree in Mechanical or Agricultural Engineering. The Commission 
has suggested that the posts of Divisional Agricultural Engineers may be abolished. 
The question of recruitment of officers to thi~ cadre would not therefore arise. 
The scale of pay for these posts may be revised as Rs. 700-40-900-50-1,200 
till the posts are abolished by the suitable absorption of the officerE concerned 
elsewhere. 

Forestry Specialist: (1) (Rs. 600-40-1,000) 

Engineering Specialist: (1) (Rs. 600-40-1,000) 

14. 69. These posts are filled by taking on deputation officers holding 
equivalent posts from the Forest/Public Works Department. respectively. The 
Commission considers that· these modes of recruitment are adequate and may 
be adopted. The scales of pay for these posts may be the same as for District 
Forest Officers and for Executive Engineers respectively. 

Assistant Directors of Agriculture, etc.-(Class I Junior Scale) : (64)
(Rs. 350-25-650-30-800) 

14. 70. This cadre includes posts of (i) Assistant Directors of Agriculture , 
(ii) Agricultural Deve.Jopment Officers (Projects), (iii) Campaign Officer, 
(iv) Compost Development Officer, (v) Planning Officer, (vi) Headquarters 
Assistants to the Joint Directors, (vii) Principals, Gramsevak Training Centres, 
(viii) Principals, Soil Conservation Training Centres, (ix) Soil Conservation 
Research Officer, (x) Soil Survey Officer, (xi) Agronomist, Pircom Centre, 
(xii) Irrigation Specialists. 

14. 71. For the sake of uniformity in designation all these posts may be 
designated as ' Assistant Directors of Agriculture ' and the work _in their charge 
may be indicated within brackets after their designations. According to the 
proposed Rules of Recruitment, these posts are filled by promotion from the cadre 
of Class II (Technical) officers on the basis of seniority-cum-merit. The posts 
of Principals, Gramsevak Training Centres, are either filled by promotion from 
the cadre of Class II (Technical) Officers or by taking on deputation an Officer 
rom the University of Agricultural Sciences. The Commission considers that 

these modes of recruitment are adequate. The scale of pay for these posts may 
be Rs. 400-30-700-EB-40-900. . 

Deputy Agricultural Engineer and Research Engineer: (2) 
(Rs. 350-25-650-30-800) 

14. 72. According to the proposed Rules of Recruitment these posts are 
filled by promotion from the cadre of Assistant Agricultural Engineers on. the 
basis of seniority-cum-merit, having a Degree or Diploma of a recognised University 
or Institute in Mechanical or Agricultural Engineering. The existing Rules of 
Recruitment. are adequate and may be continued. The scale of pay for these 
posts may be Rs. 400-30-. 700-EB-40-900. 
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Account& Assistant: (I) (Rs. 350-25-650-30-800) 

14. 73. According to the proposed Rules of Recruitment, this post is filled. 
by promotion of an officer in the Class II ministerial cadre or by taking on depu
tation an officer of the rank and status of an Assistant Controller from the State 
Accounts Department. The post of Accounts Assistant may be filled by taking 
on deputation officer from the State Accounts Department. The Commission 
suggests that the alternative mode of recruitment to this post, i.e., by promotion 
may be omitted. The scale of pay for this post may be the same as that for 
corresponding posts in the State Accounts Department. 

Superintendents,. Agricultural Schools, etc., : (147) (Rs. 275-20-375-25-600) 

14. 74. This cadre includes posts of (i) Superintendents, Agricultural Schools , 
(ii) Assistant Plant Protection Officers, (iii) Cotton Superintendents, (iv) Assistant 
Oil Seed Development Officers, (v) Sugarcane Development Officers, (vi) Assistant 
Sea-Island Cotton Development Officer, (vii) Tobacco and Assistant Tobacco 
Development Officers, (viii) Field Manure Officer, (ix) Assistant Development 
Officers (Projects), (x) Subject Matter Specialists, Intensive Agricultural Develop
ment Programmes (xi) .Engineer, Minor Irrigation and Water Use Scheme, (xii) 
Assistant Seed Development Officers, (xiii) Assistant Manure Development Officers, 
(xiv) Head Masters, Agricultural Schools, (xv) Seed Development Officer, Inten
sive Agricultural Development Programme, · (xvi) Project Officer, Intensive 

. Agricultural Development P;rogramme, . (xvii) Fertiliser Officer, (xviii) Sub
Divisional Soil Conservation Officers, (xix) Assistant Soil Conservation Officers, 

. (xx) Assistant Land Utilisation and Survey Officers, (xxi) Soil Survey Officers, 
(xxii) Officer-in-charge, Scheme for Production of Hybrid Castor Seeds, · (xxiii) 
Assistant Chemist, (xxiv) Soil Chemist, (xxv) Soil Physicist, (xxvi) Assistant 
Soil Chemists, -(xxvii) Instructors, Gramsevak Training Centres, (xxviii) Soil 
Scientists, . · (xxix) Senior Research Assistant, Simple Fertilis~r Trial Scheme, 
(xxx) Farm Training Guide, (xxxi) Instructor in Agriculture. 

14. 75. There' is no common designation for these posts. · The Commission 
suggests that these Class II ·(Technical) posts may be designated as ' Agricultural 
Officers ' and the work in their charge may be indicated within brackets after 
their designation. 

14. 76. According to the proposed Rules of Recruitment, 75 per cent of these 
posts are filled by promotion from the cadre of Assistant Agricultural Officers and 
25 per cent by direct recruitment. The qualification proposed for direct recruitment 
is a Degree in Agriculture from a recognised University or College and such other 
qualification as might be specified in respect of each post at the time of recruitment, 
preference being given to persons holding lVI.Sc. or Ph.D. Degree. In the promo
tional quota, 60 per cent is earmarked for Grade I Officers and 15 per cent for Grade 
II Officers in the cadre of Assistant Agricultural Officers. Since a common cadre 
and scale of pay are r~commended for the posts of Assistant Agricultural Officers, 
the Commission suggests that the promotional quota may be filled on the basis of 
common seniority among the Assistant Agricultural Officers without earmarking 
any percentage for Grade I or Grade II Officers. The qualification proposed for 
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direct recruitment to the posts of Class III Assistant Agricultural Officers is 
also a D~gree in Agriculture. The Commission considers that it is desirable to 
appoint officers with higher qualifications by direct recruitment at this level. 
The Commission, therefore, suggests that a higher qualification of B.Sc. (I Class) 
in Agriculture or 1\f.Sc. may be prescribed for direct recruitment to these posts. 
The Commission also recommends that during the period of probation, these 
officers may be posted for work at taluk level for gaining experience in the field 
work ; and it is only after they gain sufficient experience of work at the field level 
that they may be posted to their regular charges. The Rules of Recruitment 
may be framed accordingly. The scale of pay for these posts may be revised as 
Rs. 300-25-550-EB-30-700. 

Agricultural Information Officer: (I) (Rs. 275-20-375-25-600} Assistant 
Agricultural I •formation Offiicer, Intensive, Agricultural Development 
Programme: (I} (Rs. 250-20-350-25-500} 

14. 77. The modes of recruitment to these posts are the same as for the 
Class II, Technical Posts. The existing modes of recruitment may continue. 
The scales of pay may be Rs. 300-25-550-EB-30-700 for the Information 
Officer and Rs. 275-20-375-EB-25-525 for the Assistant Information 
Officer. 

Senior Statistical Assistant : (1} (Rs. 275-20-375-25-600} 

I4. 78. This post is filled by taking on deputation a Class II Officer from 
the Bureau of Economics and Statistics. The Commission considers that this 
mode of recruitment is adequate. The scale of pay for this post may be the same 
as that for an Assistant Director in the Bureau. 

Assistant Agricultural Engineers : (21} Rs. 300-25-550-30-700) 

Assistant Agricv.ltural Engineers (Cent·ral Stores and Civil): (2} (Rs. 275-20-375-
25-600}. 

I4. 79. According to the proposed Rules of Recruitment, 33! per cent 
of these posts are filled by promotion of officials from the cadre of Junior Engi
neers, 33,. per cent by promotion of officials from the cadre of Foreman 
Supervisors and 33 1 per cent by direct recruitment of candidates who have 
secured (a.) a Degree in Mechanical or Agricultural Engineering of a recognised 
University, (b) a Degree/Diploma in Automobile Engineering from a recognised 
Polytechnic or (c) a Degree in Agriculture and a Diploma or certificate in Agri
cultural Engineering from a recognised Institution. The post of Assistant 
Agricultural Engineer (Civil) is filled by taking on deputation an Assistant 
Engineer from the Public Works Department. The existing modes of recruitment 
may be adopted deleting the provision for the appointment of a candidate who 
has secured only a Diploma in Automobile Engineering. The scale of pay for 
these posts may be Rs. 350-25-600-30-780-EB-40-900. 

Administrative Assistants: ( 5} ( Rs. 250-20-350-25-500} 

I4.!l0. Consequent upon the abolition of the posts of Divisional Joint 
Directors of Agriculture, four posts of Administrative Assistants attached to 

' 
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these offices may also be abolished. There will be one post of Administrative 
Assistant at the Head Office. This post is filled by promotion of Office Superin
tendents on the basis of seniority-cum-merit. This mode of recruitment is ade
quate but in accordance with the recommendation made in Chapter 4 the post 
may be redesignated as Head Quarters Assistant. The scale of pay for this 
post may be Rs. 275-20-375-EB-25-525. 

Assistant Accounts Officers (4) (Rs. 250-20-350-25-500) 

14. 81. According to the proposed Rules of Recruitment, these posts are 
filled by promotion of officials from the cadre of Office Superintendents on the 
basis of seniority-cum-merit. These four posts are attached to the Offices of the 
Divisional Soil Conservation Officers. It has been recommended in para 18 
that the posts of Divisional Soil Conservation Officers along with the other sup
porting staff might be abolished. The Commission suggests that these posts of 
Assistant Accounts Officers may be attached one to each of the four heavy districts 
where the soil conservation work is in full swing. 

14. 82. As recommended earlier, these posts may be filled, in future, by 
taking on deputation officers from the State Accounts Department and they 
may draw their pay in the scale of pay applicable to them in the parent Depart
ment. The scale of pay for the present incumbents may be revised as Rs. 275-20-
37 5-EB-25-525. 

Personal Assistant to the Director (I) (Rs. 250-20-350-25-500) 

14. 83. According to the proposed Rules of Recruitment, this post is filled 
by promotion by selection from the cadre of Senior Stenographers in the Depart
ment. This mode of recruitment is adequate and may be adopted. The scale 
of pay for this post may be revised as Rs. 275-20-375-EB-25-525 so long 
as the present incumbent holds the post. On his retirement the status and scale 
of pay of the post may be equated with those of other Stenographers in the 
Department. 

Assistant Agricultural Officers (1458)-(Rs. 200-10-250-15-400 for Agri
cultural Graduates, Rs. 140-5-150-8-190-10-320/or others). 

14. 84. Seventy-five per cent of these posts are proposed to be filled by 
direct recruitment and 25 per cent by promotion from the cadre of Agricultural 
Assistants/Gramasevaks (12t per cent from each cadre) on the basis of seniority 
cum-merit. The qualification proposed for direct recruitment is a Degree or a 
Diploma in Agriculture in the case of Gramsevaks and a Degree in Agriculture 
in the case of others. These posts were formerly designated as 'Agricultural 
Demonstrators ' and Graduates in Agriculture and Licentiates in Agriculture 
were posted as Agricultural Demonstrators Grade I and Grade II respectively. 
It was urged on behalf of theDepartment as well as on behalf of the officials that 
the scales of pay for these posts should be common since both of them were dis
charging identical duties. The Commission has considered this suggestion and 
is of the view that all these officers may be designated as Assistant Agricultural 
Officers irrespective of their qualifications, that they may have identical scales 



of pay and that there need be no disparity in their sca.les o( pay on the ground 
that some a.re promotees, some are Diploma Holders and others are Graduates as 
a.ll of them are discharging like duties and resp:msibilities and the promotees 
have long previous experience to offset the academic qualifica.tiorl of degree 
holders. 

14. 85. ln view of the recommendation that the designation of all these 
officers may be changed to " Agricultural Assistants ", there will thus be only one 
cadre of Agricultural Assistants and not two as at present, viz., Agricultural 
Assistants and Gramsevaks. The promotional quota of 25 per cent may be filled 
from the common cadre of Agricultural Assistants according to the common list 
of seniority and direct recruitment quota of 75 per cent filled by the appointment 
of Graduates in Agriculture. The Rules of Recruitment may be modified accord
ingly. The Commission therefore recommends a common scale of pay of 
Rs. 250-10-300-15-420-EB-20-500 for all the officers in this cadre. 

Agricultural Assistants ( 195 )-.c( Rs. 100-5-150-6-180-10-200) 

Field Assistants (1528)-(Rs. 80-3-110-4-130-5-150) 

Gramsevaks (2603)-(Rs. 110-5-150-6-180-10-, 220) for ~raduates; 
(Rs. 100-5-150-6-· 180) for others. 

Fieldmen (143) (Rs. 80-2-90-3-120) 

14. 86. Ninety per cent of the posts of Agricultural Assistants are filled by 
promotion from the cadre of Field Assistants and 10 per cent by direct recruitment 
of Agricultural Graduates, if available or alternatively even this 10 per cent is 
filled by promotion of officers in the cadre of Field Assistants. Ninety per cent 
of the posts of Field Assistants are filled by direct recruitment and 10 per cent 
by promotion of officials from the cadre of Fieldmen. For direct recruitment, 
the minimum qualification prescribed is a pass in the S.S.L.C. Examination or 
any other equivalent examination with Agriculture as one of the subjects. No 
quotas are fixed for promotion and for direct recruitment. For direct recruitment 
to the posts of Fieldmen, the minimum qualification prescribed is a pass in the 
VII Standard Examination. 

14.87. It was stated on behalf of the Department that the cadres of Field 
Assistants and AgriculturalAssistants 111ight be merged in future and recruitment 
of "Non-S.S.L.Cs." to the posts of Fieldmen discontinued. The Commission 
is of the view that for the Department as a whole there need be only two grades 
at lower levels, viz., Agricultural Assistants and Field Assistants. The Commis
sion suggests that the nomenclature of Gramsevaks may be changed as "Agricul
tural Assistants " and the cadres of Agricultural Assistants and the present Gram
sevaks be merged and only graduates, i.e., B.Sc. with Chemistry, Botany and 
Zoology as optionals recruited to this cadre in future. 

14. 88. The Commission also recommends that the posts of Field Assis
tants and Fieldmen may be combined into a single cadre and designated as Field 
Assistants. All posts in this cadre may be fi,lled in future by the recruitment of 
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persons who have passed the S..S.L.C. Ex.amination with agriculture as one 'of 
their subjects. The Rules of Recruitment may be rPvised accordingly. The 
revised scales of pay for these cadres may be (i) Agricultural Assistants : 
Rs. 140-5-150-8--190 EB-10-260-15-290 and (ii) Field Assistants: 
Rs. 110-4-130-5-170-E.B.-6-200. 

Junior Scientific .Assistants .-(8) (Rs. 100-5-150-6-180-10-200). 

Laboratory Assistants .-(9) (Rs. 80-3-110-4-130-5-150). 

14. 89. 50 per cent of the posts of Junior Scientifw Assistants are fillPd by 
direct recruitment and 50 per cent by promotion from the cadre of Laboratory 
Assistants. The qualification prescribed for direct n•cruitment to the posts of 
Scientific Assistants and Laboratory Assistants is a pass in the Pre-University 
Examination and the S.S.L.C. Examination respectively. The existing modes 
of recruitment are adequate and may be continued. The revised scales of pay 
for these posts may be Rs. 130-5-170-6-200--EB-10-240 and 95-3-
125-4-14.3-EB-5-200 respectively. 

Artist-cum-Photographer .-(1) (Rs. 140-5-150-8-190-10-320) . 

.A·rtist .-(1) (Rs. 120-5-150-8-190--10-240). 

Junior Artists .-(7) (Rs. 100-5-150-6-180-10-200) 

14. 90. According to the Rules of Recruitment, the post of Artist_ 
cum-Photographer is filled by promotion of Artist and the post of Artist is filled 
by promotion from the cadre of Junior Artists. The posts of Junior Artists are 
filled by direct recruitment ; the minimum qualification prescribed for direct 
recruitment being a pass in the S.S.L.C. Examination and in the Government 
Technical Examination. The existing modes of recruitment may continue. 

The scales of pay for these posts may be revised as

Artist-cum-Photographer- Rs. 175-10-275-15-350-EB-20--450. 

Artist .-Rs. 140-5-150-8-190-EB--10-260-15_.:290. 

Junior Artist .-Rs. 110-4-130-5-170-EB-6-200. 

Press Operator, Project Operator : (2) (Rs. 100-5-150-6-180-10-200). 

14.91. According to the proposed Rule of Recruitment, the post of Project 
Operator is filled by appointing a candidate who has passed the S.S.L.C. 
Examination and who possesses a certificate in Cine operation. This post may 
be filled by taking on deputation a suitable official holding a corresponding post 
from the Department of Information and Tourism. The Rules of Recruitment 
may be framed accordingly. The lien of the existing incumbent may be trans
ferred against a corresponding post in the Department of Information and Tourism 
and he. may be treated as on deputation to this Department. The revised scale 
of pay for the post may be the same as that for corresponding posts in the parent 
Department. 

14.92. The .post of Press Operator is filled by. direct recruitment of per
sons who have passed the S.S.L.C. Examination and have experience of not less 
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of pay and that there need be no disparity in their scales of pay on the ground 
that some are promotees, some are Diploma Holders and others are Graduates as 
all of them are discharging like duties and resp:>nsibi!ities and the promotees 
have long previous experience to offset the academic qualifica.tiorl of degree 
holders. 

14. 85. In view of the recommendation that the designation of all these 
officers may be changed to " Agricultural Assistants ", there will thus be only one 
cadre of Agricultural Assistants and not two as at present, viz., Agricultural, 
Assistants and Gramsevaks. The promotional quota of 25 per cent may be filled 
from the common cadre of Agricultural Assistants according to the common list 
of seniority and direct recruitment quota of 75 per cent filled by the appointment 
of Graduates in Agriculture. The Rules of Recruitment may be modified accord
ingly. The Commission therefore recommends a common scale of pay of 
Rs. 250-10-300-. 15-420-EB-20-500 for all the officers in this cadre. 

Agricultural Assistants ( 195)_...;.(Rs. 100-5-150-6-180-1 0-200) 

Field Assistants (1528)-(Rs. 80-3-110-4-130-5-150) 

Gramsevaks (2603)-(Rs. 110-5-150-6-180-10-. 220) for ~raduates; 
(Rs. 100-5-150-6-· 180) for others. 

Fieldmen (143) (Rs. 80-2-90-3-120) 

14. 86. Ninety per c£nt of the posts of Agricultural Assistants are filled by 
promotion from the cadre of Field Assistants and 10 per cent by direct recruitment 
of Agricultural Graduates, if available or alternatively even this 10 per cent is 
filled by promotion of officers in the cadre of Field Assistants. Ninety per cent 
of the posts of Field Assistants are filled by direct recruitment and 10 per cent 
by promotion of officials from the cadre of Fieldmen. For direct recruitment, 
the minimum qualification prescribed is a pass in the S.S.L.C. Examination or 
any other equivalent examination with Agriculture as one of the subjects. No 
quotas are fixed for promotion and for direct recruitment. For direct recruitment 
to the posts of Fieldmen, the minimum qualification prescribed is a pass in the 
VII Standard Examination. 

J 4. 87. It was stated on behalf of the Department that the cadres of Field 
Assistants and AgriculturalAssistants JDight be merged in future and recruitment 
of " Non-S.S.L.Cs." to the posts of Fieldmen discontinued.· The Commission 
i8 of the view that for the Department as a whole there need be only two grades 
at lower levels, viz., Agricultural Assistants and Field Assistants. The Commis
sion suggests that the nomenclature of Gramsevaks may be changed as "Agricul
tural Assistants " and the cadres of Agricultural Assistants and the present Gram
sevaks be merged and only graduates, i.e., B.Sc. with Chemistry, Botany and 
Zoology as optionals recruited to this cadre in future. 

14. 88. The Commission also recommends that the posts of Field Assis
tants and Fieldmen may be combined into a single cadre and designated as Field 
Assiotants. All posts in this cadre may be fi.lJed in future by the recruitment of 
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persons who have passed the S..S.L.C. Ex.amination with agriculture as one of 
their subjects. The Rules of Recruitment may be revised accordingly. The 
revised scales of pay for these cadres may be (i) Agricultural Assistants : 
Rs. 140-5-150-8-190 EB-10-260-15-290 and (ii) Field As~istants: 
Rs. U0-4-130-5-170-E.B.-6-200. 

Jum:or Scientific Assistants .-(8) (Rs. 100-5-150-6-180-10-200). 

Laboratory Assistants .-(9) (Rs. 80-3-ll0-4-130-5-150). 

14. 89. 50 per cent of the posts of Junior Scientific Assistants are filled by 
direct recruitment and 50 per cent by promotion from the cadre of Laboratory 
Assistants. The qualification prescribed for direct recruitment to the posts of 
Scientific Assistants and Laboratory Assistants is a pass in the Pre-University 
Examination and the S.S.L.C. Examination respectively. The existing modes 
of recruitment are adequate and may be continuPd. The revised scales of pay 
for th0sc posts ma.y be Rs. 130-5-170-· 6-200--EB-10-240 and 95-3-
125 -4-143-E B-5-200 respectively. 

Artist-cum-Photographer .-(1) (Rs. 140-5-150-8-190 -10-320). 

Artist .-(1) (Rs. 120-5-150-8-190--10-240). 

J·unior Art1:sts .-(7) (Rs. 100-5-150-6-180-10-200) 

14. 90. According to the Rule::s of Recruitment, the post of Artist_ 
cum-Photographer is filled by promotion of Artist and the post of Artist_ is filled 
by promotion from the cadre of Junior Artists. The posts of Junior Artists are 
filled by direct recruitment ; the minimum qualification prescribed for direct 
recruitment being a pass in the S.S.L.C. Examination and in the Government 
Technical Examination. The existing modes of recruitment may continue. 

The scales of pay for these posts may be revised as

Artist-cum-Photographer- Rs. 175-10-275-15-350-EB-20--450. 

Artist .-Rs. 140-5-150-8-190-E B--1 0-260-15_.:200. 

Junior Artist .-Rs. 110-4-130-5-170-EB-6-200. 

Press Opemtor, Project Operator : (2) (Rs. 100-5-150-6-180-10-200). 

14. 91. According to the proposed Rule of Recruitment, the post of Project 
Operator is filll·d by appointing a candidate who has passed the S.S.L.C. 
Examination and who possesses a crrtificate in Cine opPration. This post may 
be filled by taking on deputation a suitable official holding a corresponding post 
from the DepartmPnt of Information and Tourism. The Rules of Recruitment 
may be framP,d accordingly. The lien of the existing incumbent may be trans
ferred against a corresponding post in the Department of Information and Tourism 
and he may be treated as on deputation to this Department. The revised scale 
of pay for the post may be the same as that for corresponding posts in the parent 
Department. 

14.92. The .post of Press Operator is filled by direct recruitment of per
sons who have passed the S.S.L.C. Examination and have experience of not less 
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than 3 years in handling an offset machine or a letterpress printing machine. 
Tht> Commission suggests that this post may be filled by taking on deputation 
an officiar' holding a comparable po~t from the Department of Printing and Sta_ 
tionery. The Rules of Recruitment may be framed accordingly. The lien. of 
the existing incumbent may be transferred against a corresponding post in the 
Department of Printing and Stationery and the official may be treated as on 
deputation to this Department. The scale of pay applicable to this post may 
be the same as is applicable to the corresponding posts in the Department of 
Printing and Stationery. 

General Foreman( Technical Assistant .--(2) ( Rs. 225-10-285--15-37 5). 
Technical Assistant to start' on Rs. 300. 

14. 93. According to the proposed Rules of Recruitment, these posts are 
filled either by posting an official from the cadre of Junior Engineers or by pro
motion by selection of an official from the cadre of Foreman/Foreman Super
visorsf:\lechanical Assistants. The Commission considers that as these officials 
will not have adequate opportunities of promotion in this Department, these 
11osts may be filled by taking on deputation officers holding corresponding posts 
in the Public Works Department. The Rules of Recnl.itment may be framed 
accordingly. The liens of the existing incumbents may be shifted against cor
responding posts in the Public Works Department and they may be treated as 
on deputation to this Department. The scale of pay for these posts may be the 
same as that for the corresponding posts in the Public Works Department. 

Junior Eng~neers .-(8) (Rs. 200-10-300-15-375). 

14. 94. According to the proposed Rules of Recruitment, these posts are 
filled by taking on deputation officers in the cadre of Junior Engineers from the 
Public Work~ Department or by direct recruitment. The qualification proposed 
for direct recruitment is a Degree in Mechanical or Agricultural EngineNing or 
a pass in the S.S.L.C. Examination with a Diploma in Mechanical or Automobile 
Engineering. The Commission considers that all these posts should be filled 
only by t~king officers holding corresponding posts' in the Public Works Depart
ment on deputation ; the alternative mode of direct recruitment may be omitted. 
The Rules of Recruitment may be framed accordingly. In case any of the 
officials in this cadre have been appointed by direct recruitment their liens may 
be shifted against corresponding posts in the Public Works Department and 
they may be treated as on deputation to this Department. The scale of pay for 
these posts may be the same as for the corresponding posts in the Public Works 
Department . 

.Foreman{ Foreman Supervisors 
Mecha.nical Supervisors/ 
11-f echanical Assistants : 

'I (29)-(Rs. 150-8-190-10-320) for Dip
loma holders. 

J~ (Rs. 140-5-150-8-190-10-320) 
for others. 

14. 95. According to the proposed Rules of Recruitment, these posts are 
filled by transfer of officials working in the cadre of Sub-Engineers and Super
visors or by direct recruitment to the extent of 66 ~ per cent and by promotion 



385 

b,y selection from the cadre of Mechanics to the extent of 3:H per cent of the 
posts. The qualification prescribed for direct recruitnlPnt is a pass in the S.S.L.C . 

. examination with a Diploma in Engineering (MechanicalfAutomobilefOeneral) 
or a Trade Test of a recogniHed Training Centre. The Commission consideTs 
that posts in the direct recruitment quota may be filled by t<~king on deputation 
officials holding comparable posts in the Public Works Department. The other 
mode of recruitment, viz., by promotion by selection from the cadre of :\lcclwnics 

• 
may continue. The Rules of Recruitment may be framed accordingly. Tile 

·liens of the officials who are in thi~ cadre may be shifted against corresponding 
posts in the Public Works Department and they may be treated as on deputtbtion 
to this Department. The scale of pay for these posts may be the ~ame 11s for 
the corresponding posts in the Public \\' orks Department. 

Sub-En,gineersfSupervisorsf Well Boring Supervisors (9)-
(Rs. 150-. 8-190-10-320) 

14. 96. Ac:c01·ding to the propo:>ed Rules of Recruitment, these posts are 
filled by transfer of officials from the cadre of Foreman/Supelvisors or by taking 
on deputation officials working in the equivalent c11dre from the Public Works 
Department or by' direct recruitment to the ·extent of 66~ per cent and by 
transfer of officials from the cadre of Draughts men to the extent of :~:H per c<mt 
of the posts. The qualification for direct recruitment is a pass in 
the S.S.L.C. Examination with a Diploma or Certificate in " Draftsmanship " in 
Civil or Mechanical Engineering. The Commission considers that all tl~ege post~ 
may be filled by taking on deputation officials holding comparable posts in the 
Public Works Department. The other mode of recruitment, viz., direct re(']'uit
ment, may be omitted. The Rules of Recruitment may be framed accordingly. 
The liens of the officials who are in this cadre may be shifted against corresponding 
post in the Public \Vorks Department and they may be treated as on deputation 
to this Department. The scale of pay for these posts may be the same as IS 

applicable to the corresponding posts in the Public Work~ Department. 

'Tracers/Surveyors: (94)-(Rs. 80-3-110-4-130-5-150) 

14.97. According to the proposed Rules of Recruitment these posts are 
filled by direct recruitment of persons who have passed the S.S.L.C. Examination 
and possess a Certificate in Civil or :\Iechanical EngineeringfDraughtsma.n Trade 
or Surveyor's Trade or a, Certificate in Dra.ught~ma.nship (Civil). The Commission 
considers that all these posts rria.y be filled by taking on dep11tation officials holding 
corresponding posts in the Public Wqrks Department or the Department of 
Survey, Settlement and Land R.ecords as the case may be. The Rules of Recruit
ment may be framed accordingly. The liens of the existing incumbents may b~ 
shifted against corresponding posts in the concerned Departments and they may 
be treated as on deputation to this Department. The scales of pay for these 
posts may be the same as those for the corresponding posts in the Public Works 
Department or the Department of Survey, Settlement .and Land Records, as 
the case may be. 
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Draugi1tsmen : (3:.!)-(Hs. 150-8-190-10-320) 

14. 98. According to the proposed H ules of Hecruitmen t, these posts are 
filled by from the cadre of Assistant Draughtsmen on the basis of seniority-cum
merit. The Commission considers that all these posts may be filled by taking 
on deputation oHieials holding comparable posts from the Public Works Depart
ment. The Rules of Recruitment may be framed accordingly.j The liens of 
the existing incumbents may be shifted against corresponding posts in the Public 
·works Department and they may be treat<>d as on deputation to this Department_ 
The scale of pay for these posts may be the same as is applicable to the correspond
ing posts in the Public Works Department. 

Assistant Draughtsmen: (88)-· (Rs. 110-5-150-6-180-10-220) 

14. 99. According to the proposrd Rul<>s of Hecruitment, 50% of these 
posts are fillPd by dir<>ct recruitml'nt and 50% by promotion of officials from 
thP Padrl' of Tracers on the basis of seniority-cum-merit. The qualification 
proposed for direct recruitml'nt is a Diploma in Civil Engineering of the Occupa
tional Institute or equivalent qualification. The Commission considers that 
nil these posts may bl' filled by taking on dl'putation officials holding comparable 
posts from the Public Works Department. The Rules of Recruitment may be 
framed accordingly. Thl' li<>ns of the l'Xisting incumbents may be shiftl'd against 
corresponding posts in the Public Works DPpartment and they may be treated 
as on deputation to this Department. The scale of pay for these posts may be 
the same as for the corr<>sponding posts i:r;t the Public Works Department. 

lllechanic.s: (26)-(Rs. 100-5-150-6-180-10-200) 

14.100. According to the proposed Rulps of Recruitment, 50% of thl'se 
. . 
posts are filled by transfer of officials working in the cadre of Bull-Dozer Operator( 
1rell Boring Operator or by direct recruitment and 50% by promotion of officials 
from thl' cadres of Assistant l\Ipchanics and Fitt<>rs (Grade 1). The qualification 
prescribed for direct recruitment is a pass in the S.S.L.C. Examination with 
training in repairs and maintenance of the machinery/equipment pertaining to 
the trade. These modes of recruitment are adequate and may be adopted. Tl1e 
&cale of pay for these posts may be (Hs. 130-5-170-6-200-EB-10-240). 

J/ achinists : (3)-(Rs. I 00-5-150-6-180-10-200) 

14.101. These posts are filled by promotion of officials from the cadre of 
Fitters (Grade 'A' and 'B') or by direct recruitment of persons who have passed 
the ~Iiddle School or VIII Standard Examination and have experience in handling 
Lathes, l\Iachincs, etc. These modes of recruitment are adequate and may be 
ad.opted .. The scale of pay for these posts may be Rs. II0-4-130-5-170-
EB-6-200. 

Welders: (7)-(Rs. 100-5-150-6-180-i0---200) 

14.102. According to the proposed Rules of Recruitment, 661 per cent 
of these post:3 are filled by promotion of officials from the cadres of Fitters (Grad~ 
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A and B) and 33i per cent by direct recruitment of persons who have passed 
the Trade Test in. Welding of 18 months' duration in a recognised Polytechnic 

'-..._JJr Industrial Training Institute or possesses equivalent qualification and have 
· . 7 minimum of three years of practical experience. ·These modes of recruitment 

are adequate and may be adopted. The scale of pay for these posts may be 
Rs. 11 0-4-130-5-170-EB-6-200. 

Bull-Dozer Operators: (48}-(Rs. 100-5-150-6-180-10-200 

14.103. According to the proposed Rules of Recruitment, 66f per cent 
of these posts are filled by promotion of official~ from the cadre of Assistant 
Operators on the basis of seniority-cum-merit and 3:li per cent by direct 
recruitment of persons who have passed' the Middle School or VII Standard Exami
nation or its equivalent and have sufficient experience in operating · crawler 
tractors, Bull-Dozers, etc. These modes of recruitment are adequate and may be 
adopted. The scale of pay for these posts may be Rs. 110-4-130-5-170-
EB-6-200. 

Well Boring Operators: (24}-_ (Rs. 100-5-150-6-180-10-200} 

14.104. According to the Rules of Recruitment 50 per cent of these posts 
are filled by promotion of officials from the cadre of Fitters (A Grade) or equivalent 
grade or Helpers with experience of working or operating Boring rigs and 
50 per cent by direct recruitment of persons with experience of three· years in the 
operation and handling of different types of well boring rigs etc. These modes 
of recruitment are adequate and may be adopted. The scale of pay for these 
posts may be Rs. 110-4-130-5-170-EB-6-200. 

Assistant Mechanics/ Time Keepers : (8}-(Rs. 80-3-110-4-130-5-1.50) 

14.105. These posts are filled by promotion of officials from the cadres of 
Fitters (A and B grades) and from amongst the cadre of Oil Engine Drivers on 
the basis of seniority-cum-merit. These posts may be filled by the transfer of 
Fitters 'A' Grade or by promotion of Fitters 'B' Grade. The Rules of Recruitment 
may be amended accordingly. The scale of pay for these posts ·may be 
Re. 95-3-125-4-145-EB-5-200 . 

. Fitters ('A' Grade) : (16}-(Rs. 80-3-110-4-130-5-150} 

14 .1 0!1. These posts are filled by transfer of officials from the cadre of 
Assistant Bull-Dozer Operators/Crawler Operators or by promotion of officials 
from the cadres of Oil Engine Drivers and Fitters 'B' Grade on the basis of 
seniority-cum-merit. These modes of recruitment are adequate and may be 
adopted. The scale of pay for these posts may be Rs. 95-3-125-4- -145-

EB-5-200. 
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Assistant Operators (Bull Dozers) : (60)-(Rs. 80-3-110-4-130-5-140) 

14. 107. These posts are filled by transfer of officials from the cadre of 
Crawler Tractor Operators or by promotion tQ the extent of 66~ per cent from t;; 
the cadre of Helpers and by direct recruitment to the extent of 33! per cent · 
of persons who have studied upto the l\Iiddle School or VI Standard or possess 
equivalent qualification and have experience in operating and maintaining Crawler 
tractors, Bull-dozers, etc. These modes of recruitment are adequate and may be 
adopted. The scale of pay for these posts may be Rs. 95-3-125-4-145- · 
EB-5-200. 

Crawler Tractors Operat~rs: (18)-(Rs. so-· 3-110-4-130-5-. 140) 

14.108. The~e posts are filled by promotion to the extent of 66~ per cent 
from the cadre of Oil Engine Drivers/Wheel Tractor Drivers/Fitters 'B' Grade/ 
Helpers and 33!t per cent by direct recruitment of persons having sufficient 
experience in operating Crawler Tractors. These modes of recruitment are 
adequate and may be adopted. The scale of pay for these posts may be 
Rs. 95-3-125-4-145-EB-5-200. 

Seasonal Tr:actor Drivers : (30)-(Rs. 65 fixed) 

14.109. · These posts are filled by direct recruitment of suitable candidates, 
having experience in driving Tractors. These posts are filled for a maximum 
period of six months during the ploughing season. This mode of recruitment 
may continue. The rate of fixed allowance may be revis~d as Rs. 80 per month. 

Oil Engine DriversjWheel Tractor Drivers (40)-(Rs. 70-1-80-2-100) 

14.110. These posts are filled by promotion of officials from the cadre of 
Helpers/Cleaners or by direct recruitment of persons who have passed the ]\fiddle 
School or the VIII Standard Examination and have three years of experience 
in the working and repairs of oil engines in a recognised workshop/institute, etc. 
These modes of recruitment are adequate and may be adopted. The scale of pay 
for these posts may be Rs. 85-2-95-3-125-EB-4-145. 

Fitters 'B' Grade (13)-(Rs. 70-2-80-3-110) 

14.111. According to the proposed Rules of Recruitment, 50 per cent of 
these posts are filled by promotion of officials from the cadre of Helpers/Cleaners 
and 50 per cent by direct recruitment. No qualification has been proposed for 
direct recruitment. The Commission suggests that a candidate for direct recruit
ment must have passed the Middle School or VIII Standard Examination with one 
Year's practical experience as Fitter. The Rules of Recruitment· may be framed · 
accordingly. The scale of pay for these posts may be Rs. 85-2-95-3-125-
EB-4-145. 



380 

Carpenters/Smith Moulders (10)-(Rs. 70-2-80-3-110) 

14.112. These posts are filled by promotion of officials from the cadres of 
Helpers/Cleaners on the basis of merit, suitability, aptitude and experience in the 
line or by direct recruitment of persons having sufficient experience in carpentry. 
These modes of recruitment are adequate and may be adopted. The scale of pay 
for these posts may be Rs. 85-2-95-3-125-EB-4-145. 

Van, Jeep, Motor Truck and Lorry Drivers (131)-(Rs. 70-1-80-2-100) 

14.113. 66f per cent of these posts are filled by direct recruitment of 
persons having two years of experience in Driving and 33J per cent by pro
motion from the cadre of Lorry/Jeep Cleaners, etc. These modes of recruitment 
are adequate and may be adopted. The scale of pay for these posts may be 
Rs. 85-2-95-3-125-EB-4-145. 

Statistical Assistant ( 1) 

Senior Computers (3) 

· Junior Computers (5) 

(Rs. 110-5--150-6-180-10-220) 

(Rs. 110-. 5-150-6-180-10-220) 

(Rs. 80-3--110--4-130-5--150) 

14.114. According to the proposed Rules of Recruitment, all the posts of 
Junior Computers are filled by direct recruitment of persons who have passed the 
S.S.L.C. or equivalent examination. Seventy-five per cent of the posts of senior 
Computers are filled by promotion of officials in the cadre of Junior Computers 
and 25 per cent of the posts by direct recruitment of persons who are graduates 
with Mathematics or Statjstics as one of their subjects. 

14.115. The post of Statistical Assistant is filled by promotion of an official 
from the cadre of Senior Computers. The Commission considers that all the 
Statistical personnel required for the Department may be taken on deputation 
from the Bureau of Economies and Statistics. The mode of recruitment to these 
posts may therefore be modified suitably. The liens of the existing incumbents 
may be shifted against corresponding posts in the Bureau and they may be treated 
as on deputation to this Department. The scale of pay for these posts may be. 
the same as for the corresponding posts in the Bureau. 

Helpers/ Railway Attendants/ Attendants/Survey Laskarsf Bullockman 
(Rs. 55--1--65--2--85). 

(152)-

14.116. These posts are filled by direct recruitment or by selection from 
amongst Class IV staff. These modes of recruitment are adequate and may 
continue. The revised scale of pay for these posts may be Rs. 65-1-75--2-95. 

Malis (9)--(Rs. 55--1--65-2-85) 

14.117. These posts have not been included in the proposed Cadre and 
Recruitment Rules. These posts may be filled by direct recruitment of persons 
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having expenence m gardening/farming. The Rules of Recruitment may be 
framed accordingly. The scale of pay for these posts may be as prescribed in 
Chapter 4 (iii) for this category of post. 

I Division Clerks (365) 
II Division Clerks (553) 
Stenographers (Grade I) (27) 
Stenograp,~ers (Grade II) (3) 
Typists (I87) 
A.ttenders (11) 
]Jutchi (I) 

Jamedar (I) 
Daffedars (4) 
Peons (586) 
Watchmen (I27) 

Cooks (3) 
Scavenger (I) 
Lorry and Jeep Cleaners (33) 

(Rs. 11 0--5-I50·-6-I80-I0-220) 
(Rs. 80--3--110-4-I30-5-I50) 
(Rs. 110-5-I50-6-I80-I0-220) 
(Rs. 80-3-l10-4-I30-5-I50) 
(Rs. 80-3-110-4-I30-5-I50) 

(Rs. 65-2-85) 
(Rs. 65-2-85) 
(Rs. 70-2-90) 
(Rs. 65-2-85) 
(Rs. 50-I-60) 
(Rs. 50-I-60) 
(Rs. 50-I-60) 
(Rs. 5Q-1-60) 

(Rs. 55-I-65) 

I4.118. These posts are common to most of the Departments. The Rules 
of Recruitment as are applicable to the corresponding posts in other Departments 
may be adopted for these posts. The scales of pay applicable to these posts may 
be the same as are applicable to the corresponding posts in other Departments. . . 
Inspection Accountants (I O) 

Inspection Clerks ( 11) 

(Rs. 120-5-I50-6-I80-10-240) 

(Rs. 80-3-110-4-I30-5-I50) 

I4.119. The posts of Inspection Accountants are filled by posting Senior 
I Division Clerks. The posts of Inspection Clerks are filled by transfer of 
experienced II Division Clerks. It has been euggested that the posts of Inspection 
Accountants and Inspection Clerks might be upgraded to the grade of Head Clerks 
and I Division Clerks respectively on the ground that (i) the category of Inspection 

· Clerks comprises very few posts intermediary between I Division and Head 
Clerks ; the officials posted against these posts would not continue for a long tirue 
in this cadre as they would be further promoted as Head Clerks/Accountants, and 
(ii) officials in the II Division cadre would not be able to attend to the work of 
Inspection Clerks. 

14. I20. The Commission ha~ considered this question and is of the view 
that the duties of the Head Clerks are of a supervisory nature and the scale of 
pay for these posts cannot be made applicable to the post of Inspection Accoun
tants. The Commission is not in favour of upgrading the posts of Inspection 
Accountants and Inspection Clerks. It is, therefore, suggested that the posts of 
Inspection Accountants may be included in t.he Cadre of I Division Clerks and 
the Inspection Clerks in the cadre of II Division Clerks. The scales of pay for 
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these posts may be the same as are applicable to the posts of I Division and 
II Division Clerks respectively. 

Superintendents (Grade I) (2) 
Superintendents (Grade II) (12) 
Superintendents (Grade Ill) (7) 
Head Clerks/Accountants (123) 

(Rs. 220--10--320--15--440) 
(Rs. 225--10--285--15--375) 
(Rs. 180--10-320) 

(Rs. 150--8--190--10--270) 

14 .121. According to the proposed Cadre and Recruitment Rules, the posts 
of Superintendents Grade I, Grade II and Grade III are filled by promotion of 
officials from the cadres of Superintendents Grade II, Superintendents Grade III 
and Head Clerks respectively. The posts of Head Clerks/Accountants are filled 
by promotion of officials from the Cadre of I Division Clerks. The Rules of 
Recruitment as are applicable to the corresponding posts in other Departments 
may be adopted for these poets. · The revised scales of pay for these common 
supervisory posts have been discussed in the General Chapter 4. The scales of 
pay as recommended therein may be adopted in respect of corresponding posts 
in this Department also. 

Special Pay, Fixed Travelling Allowance, Project Allowance 

U .122. It was represented on behalf of the Department that the benefit 
of the Special Pay of Rs. 5 given to the Drivers of Heavy Vehicles like BulHozer 
Drivers, Tractor Drivers, etc., should be extended to the Drivers of Heavy 
Vehicles in the Agricultural Department also. It was also stated that Project 
Allowance might be granted to the staff of this Department as is being paid to the 
staff of the Public Works Department. It was represented on behalf of the 
orllcials that Fixed Travelling Allowance paid t.o Gramasevaks and Field Assis
tants working on Soil Conservation work should be raised and Ri~k Allowance 
given to the Agricultural Officers handling poisonous materials like pesticides, etc. 

14.123. The Commission hag considered all these representations and is 
of the view that the Special Pay drawn by the Bulldozer and Tractor Drivers · 
may continue. But as regards the other Heavy Vehicle Drivers, no special pay 
is justified as the scales of pay have been revised taking the duties performed by 
these drivers into consideration. 

14.124. The Commission suggests that Project Allowance may be paid 
to the officers of this Department working in project areas to the extent indicated 
in Chapter 6. The Commission recommends that the Fixed Travelling Allowance 
given to the Field Assistants working on Soil Conservation work be enhanced 
from Rs. 20 to Rs. 30 per month. Since the Agricultural Assistants would have 
a liwited jurisdiction of between 5 and 10 miles only, the Commission considers 
that there is no need for the enhancement of Fixed Travelling Allowance paid to 
them. The Commission considers that there is no justification for the payment 
of risk allowance to Agrinultural Officers since every official of the Department 
at the field level is expected to handle Pesticides, etc. 
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Dclrgation of Powers 

14 .125. It was represented on behalf of the Department that more 
financial powers than at present might be delegated to the Farm l\Ianagers as 
they were not in a position to purchase any equipment required with the imprest 
amount of Rs. 10 that is now given to them. The Commission accepts this 
suggestion and recommends that the Farm Managers may be empowered to 
purchase all the equipment required for one Season and that they may be given 
an imprest of Rs. 100. 

14.126. The Director has also requested that he may be authorised to 
spend money to the extent of the budget provision without approaching Govern
ment frequently and has also suggested the delegation of wider powers under the 
~lysore Civil Services (Classification, Control, and Appeal) Rules, 1958. These 
are general issues and have been discussed in Chapter 9. The recommendations 
contained therein may apply to the officers of this Department also. There are 
no special circumstances justifying the grant of further powers in the case of the 
officers of this Department. 



Sl. 
No. 

I 

Designation 

2 

I. Director of Agriculture 
2. Joint Director of Agriculture 

3. (i) Deputy Director . . ") 
(ii) Divisional Soil Conservation Officer . II 

(iii) Cotton Development Officer .. 
(iv) Sea Island Cotton De\•elopment I 

0 fficer. I 
(v) Oil Seed Development Officer .. . I 
(vi) Soil Survey Officer, Ghataprabha II 

Project. 
(vii) Special Officer, Malnprabha Project / 
viii) Plant Protection Officer . , 

Number of 
posts 

3 

I 
7 

50 

(ix) Land Reclamation Officer l 
(x) Land Utili .• ation and Survey ~~ 

Officer. 
(xi) Fertiliser Demonstration / 

Officer 
(xii) Seed Development Officer I 

(xiii) Liaison Officer, Fertilisers I 
(xiv) State Oil Survey Officer l 
(xv) Principal•, Gramsevak Training 

Centres. 
(xvi) Chief In.tructor, Gramsevak 1 

Training Centre, Gangavathi. I 
(xvii) Extension Specialist . . J} 

4. (i) Chief Accounts Officer .. 
(ii) Accounts Officer, Soil Conservation 

5.. Divisional Agricultural Engineers 
6. Forestry Specialist. 
7. Engineering Specialist 

2 

4 
I 
1 

CHAPTER 14. 

Department of Agriculture. 

Existing scale of pay anrl 
Special Pay 

4 

Ra. 
I ,I00-5()...,-I ,600 

900-40-1 '1 00-50-1 ,300 

600-40-1,000 

600-40-1 ,000 

6~1.000 
600-40-1,000 
600-40-1,000 

Recommended scale of pay 
and Special Pay 

5 

Rs. 
1,300-60-l ,600-50-l ,800 

• 1,100..:_50-1,300-60-1. GOO 

700-40-900-50-1 ,200 

700-40-900-50-1,200 

706-40-900-50-1,200 -
600-40-1.000 
700-40-900-50-1,200 

Remarks 

6 

Posh to b• abolished 
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Sl. 
No. 

I 

Designation 

2 

8. (i) Assistant Director 
(ii) Agricultural Development Officer 

(Projects). 
(iii) Campaign Officer 
(iv) Compost Development Officer 
(v) Planning Officer 
(vi) Headquarters Assistant to the Joint 

Director. 
(vii/ Principal, Gramasevak Trainilig 

Centre. 
(viii) Principal, Soil Conservation 

Training Centre. 
(ix) Soil Conservation Research Officer 
(x) Soil Survey Officer 

(xi) Agronomist, Pircom Centre 
(xii) Irrigation Specialist 

9. (i) Deputy Agricultural Engineer 
(ii) Research Engineer 

10. · Accounts Assistant 

') 

Number of 
posts 

3 

64 

r 
I 

J 

] 2 

I 

Existing scale of pay 
and Special Pay 

4 

Rs. 

350-25-650-30--800 

350-25-650-30-800 

350--25-650--30-800 .. 

Recommended scale of pay 
and Special Pay 

5 

Rs. 

400-30-700-EB-40-900 

400--30-700-EB-40--900 

400:....._30_:_700-EB-40-900 

Remarks 

6 

All posts to be 
designated as 
Assistant Director. 
of Agriculture. 

t<> 
<:<:> 

""' 



Sl.· 
No. 

1 

11. 

Designation 

2 

(i) Superintenden~, Agricultural 
Schools 

(ii) Assistant Plant Protection 
Officer. 

(iii) Cotton Superintendent 
(iv) Assistant Oil Seed Development 

Officer. 
(v) Sugarcane Development Officer 

(vi) Assistant Sea Island Cotton 
Development Officer. 

(vii) Tobacco and Assistant Tobacco 
Development Officer. 

(viii) Field Manure Olficer 
(ix) Assistant Development Officer 

(Projects). 
(x) Subject Matter Specialist I 

IntensiveAgricultural Development I 
. Programme. I 

(xi) Engineer, Minor Irrigation and i 
Water Use Scheme. 1 

(xii) Assistant Seed Development j 
Officer. I 

(xiii) Assistant Manure Development 1 
Officer. I 

(xiv) Head Master, Agricultural School j 
(xv) Seed Development Officer, I 

Intensive Agricultural J 
Development Programme. 

Number of 
posts 

3 

147 

DEPA.liTMENT or AalltCULTull£-contd. 

·Ea:isting scqle of pay and 
. Special Pay _ 

4 

275-20-375-25--600 

. Recommended seale of pay 
and Special Pay 

5 

Rs.· 

300-25-550-EB-30-700 

Remarks 

6 

., 

All posts to be 
designated as 
' Agriculturni 
Officer~'. 



D&PABTIIIENT OF AORICULTURli:-(Cor<ld.) 

~ 

Sl. Dt>siynat ion Numhuof E~isting scale of pay and Rtcommended Scale of pay Remarks 
No. Posts Special Pay and Speci<1l Pay 

-------- --·---
Rs. Rs. 

(xvi) Pruj~rt Officer, Intensive l 
Agrit·ulturul Developm~nt 

I Pro~rumme. 
(xvii) Fertiliser Officer 

(xviii) Sub-Divisional Soil Conservation I 
Offic~r. I 

(xix) A .. istant Soil Conservation I 
Offic~r. I 

(xx) Assishmt Lam! Utilisation und I 
Survey Officer. I 

' (xxi) Soil Survey Officer I 
(xxii) Officer-in-chnr!(e, Scheme for I 

Production of Hybrid Castor > 147 275-20--375-25-GOO 300-25- 550-EB-30-700 All posts to be c:.o 
Seeds. I designated as -<0 

(xxiii) Assist.ant Chemist I ' Agricultural Officer'. '"' 
(xxiv) Soil Chemist I 
(xxv) Roil Pbrsicist. I 

(xxvi) Assistant Soil Chemist I 
(xxvii) Instructor, Gramasevak Training I 

Centre. I 
' (xxviii) Soil Rcientist I 

(xxix) Senior Research Assistant, Rimple I 
Fertiliser Trial Scheme. I 

(xxx) Farm Trainin!( Guide 
(xxxi) Instructor in Agricu]t.ure J 

12 . Agricultural Information Officer I 275-20-375--25-600 300-25-550-EB-30-700 

. 13. Assistant Agricultural Information Officer l ·· · 25o.::_2o....:.:Jw-25:..::.ooo - 275:-20--375-'EB--25-525 

. 14 .. Senior Stntistirnl Assistant .l- _ . 27o-:::-~o...,.;n.:;_=2&-::-liOO . . ·• -- ~7!>-::-~0---375-:-:E:J1-::-25-52.5 

15. Assistant Agricultural Enl!ineer 21- 300-25-550-30~700 ~ 
16. Assistant Agricultural Engineer, Central .2 275-20-875~25..;_600 .. 350- 25--60{}.,-SD---780-EB-40-9()(' 

Stores an<! Ci vii. .L 



DEPARTMENT OF AGRICULTURE-(Contd.) 

---.----------------------------------------------------~~----
Sl. Designation Number of Existing scale of pay and Recommended Scale of pay Remarks 
No. Polls Special Pay and Special Pay 

1 2 5 6 3 4 
--------------~-----------------~------------------------------

17. Administrative Assistant 
18. Assistant Accounts Officer 
19. Personal Assistant to the Director of 

Agriculture. 
20. Assistant Agricultural Officer 

21. Agricultural Assistant 
22. Gramsevak 

23. Field Assistant 
24. Field man 
25. Junior Scientific Assistant 
26. Laboratory Assistant 
27. Artist-cum-Photographer 
28. Artist 
29. Junior Artist 
30. Press 0 per a tor 

31. Project Operator 

32. General Foreman/Technical Assistant 
33. Junior Engineer 

34. Foreman/Foreman Supervisor/Mechanical 
Supervisor/Mechanical Assistant. 

5 
4 
I 

I4q8 

I95 
2603 

I528 
143 

8 
9 
I 
1 
7 
I 
1 
2 
8 

29 

Rs. 
250-20-350-25-500 
250--20--350-25-500 
250--20--350-25-550 

200-10-250--I5-400 
· For Graduates. 
I40-5-I50-8-I90-10--320 

For others. 
I00-5-150-6-I80-I0-200 
II0--5-I50--6-I80-10--220 

For Graduates. 
I00--5-150--6-180 

For others. 
80-3-II0-4--I30--5-I50 
80--2--90--3--120 
I00--5--I50--6--180--10--200 
80--3--110--4--130--5-150 
140-5--150-8--190--10--320 
120-5--150-8--190--10--240 
100--5--I50--6--180--10--200 
100-5--150--6--180--10--200 
100--5--150--6-180--10--200 
225--10--285--15--375 
200--10--300--15--375 
150--8--190--10--320 

For Diploma Holders 
I 40--5--150--8-190-10--320 

For ot.hen~. 

Rs. 

1 
r2:5--20--375--EB--25--525 

J 
1 
~ 250--10--300--15--420--EB--20--500 

j 

l140--5--150--8--190--EB-
I0--260-15-290. 

I 

Gramsevaks also to be 
designated as 

' Agricultural 
Assistants.' 

J 
) 110--4--130--5--170--EB-6--200 To be designat<d as 

Field Assistants. 

130--5--170--6--200-EB-10--240 
95--3--125--4--145--EB--5--200 
175--10--275--15--350--EB--20--450 
140--5--150--8...:_190--EB-10--260-15--290 

110--4--130--5--170--EB--6--200 
110--4--130--5--170--EB--6--200 
130--5....:::"170--6--200--EB--10--240 

275--20--375--EB--25--525 
275--20--375--EB--25--525 

l l 175--10--275-15--350--EB--20--450 
r 
J 



Sl. 
No. 

1 

35. 

36. 

37. 
38. 
39. 
40. 
41. 
42. 
43. 
44. 
45. 
46. 

47. 
48. 
49. 
50. 
51. 
52. 

53. 

54. 
55. 

.Designation 

2 

Sub-Engineer/Supervisor/ Well Boring 
Supervisor. 

Tracer/Surveyor 

Draughtsn• an 
Assi•tant Draughtsman 
Mechanic 
Machinist 
Welder 
Bulldozer Operator 
Well Boring Operator 
Assistant Mechanic/Time Keeper 
Fitter 'A' Grade . . . . 
(i) Assistant Operator (Bulldozer) ) .. 

(ii) Crawler Tractor Operator .. 
Seasonal Tractor Driver . . 
Oil Engine Driver/Wheel Tractor Driver 
Fitter, ' B ' Grade 
Carpenter/Smith Moulder 
Van, Jeep, Motor Truck Driver 
Statistical Assistant 

Senior Computor 

Junior Comnutor 
HelperfRail~ay Attendant/ Attendant/ 

Survey J,uskarfBullockman. 

No. of Posts 

3 

9 

94 

32 
88 
26 
3 
7 

48 
24 

• 8 
16 
78 

30 
40 
I3 
IO 

I3I 
I 

3 

5 
. I52 

DEPARTMENT OF AORICULTURE-(Conld). 

Existing Scale of Pay 
and Special Pay 

Recommended Scale of Pay and 
Special Pay 

·----·----
4 

Rs. 
I50-8-I90-10-320 

5 

Rs. 
175--I0--275-I5--350--EB--20--450 

Remarks 

6 

80--3-1I0-4--130-5--I50 

I50-8-I90--10-320 
110-5--150--6--180--10--220 
I 00-5-150-6 -180-I 0- 200 
100--5--150-6-180--10--200 
100--5--150-6--180-I0--200. 
I00-5-150--6--I80--10--200 
100--5--150-6--180--10--200 
80--3--110--4--130--5--150 

110--4--130--5--170-EB--6-200 For Tracers. 

80 ·3--110--4--130--5--150 
80--3--110--4--130--5--140 

65 Fixed 
70--1-80--2--IOO 
70--2--80--3--110 
70--2--80--3--110 
70--1--80--2-100 
110--5 ·I50--6-I80-I0--220 

I10--5--I50--6-I80--10-220 

80--3--II0-4--I30--5-I50 
55--1--65--2--85 

95--3--125--4-145--EB--5-200 For Surveyors. 
I75-10-275-15- 350- EB- 20- 450 
130-5-170-·6- 200- EB-10-240 
I30- 5-170--6- 200- EB- 10 240 
110-·4-I30--5- I70- EB- 6- 2f!O 
110- 4-·I30-5-170- EB- 6- 200 
110-4-I30-- 5--170- EB-6--200 
110-4--I30--5--I70- EB- 6--200 
95-3--125--4- 145-EB- 5--200 
95--3--I25--4--I4 5--EB--5--200 
95--3--I25--4--145- EB-5--200 

80 Fixed. 
85--2--95--3--I25--EB--4--I45 
85--2--95--3--I25--EB-4--145 
85--2--95-·3--I25--EB-4--I45 
85-2-95--3--I25--EB--4--145 
140--5 150--8--190-EB--I0-260--

15-290. 
I40--5--150--8--190--EB--10. 

260--I5--290. 
95--3--I25--4--145--EB--5-200 
65- 1--75-2--91i 



8!. 
No. 

I 

56. 
57. 

58. 

59. 

60. 
61. 

62. 
63. 
64. 
65. 
66. 
67. 
68. 
69. 
70. 
71. 

72. 
73. 
74. 
75. 

76. 

Designation 

2 

Mali 
First Division Clerk 

Stenographer, Grade I 

Stenographer, Grade II 

Second Division Clerk 
Typist 

Attender 
Mute hi 
Jamedar 
Daffedar 
Peon 
Lorry and Jeep Cleaner 
Watchman 
Cook 
Scavenger 
Inspection Accountant 

Inspection Clerk 
Superintendent, Grade I 
Superintendent, Grade II 
Superintendent, Grade III 

Head Clerk 

Number of 
Posts 

3 

9 
365 

27 

3 

553 
187 

11 
1 
1 
4 

586 
33 

127 
3 
I 

10 

II 
2 

12 
7 

123 

. 
DEPARTMENT OF AG&IOULTURE-(Concld.) 

Existing Scale of Pay and 
Special Pay 

4 

Rs. 

55-1-65-2--85 
110-5-150--6-180--10--220 

110--5-150--6-180--10-220 
+Special Pay Rs. 30 per month. 

80--3-110--4--130-5-150 
+Special Pay Rs. 20 per month.· 

80-3-110--4--130-5-150 
80--3-110--4-130--5-150 

+Special Pay Rs. 10 per month. 
65-2--85 
65-2-85 
?0-2--90 
65'---2---85 
50-1-60 
55-1-65 
50--1-60 
50--1-60 
50--1-60 
120--5-150--6-180--10--240 

80--3--110--4--130--5-150 
220-10-320-15--440] 
225-10-285-15-375 
180-10-320 

150--8-190--10--270 

Recommended Scale of Pay 
and Special Pay 

Remarks 

5 

Rs. 

60-1-80--2-90 
140--5-150--8-190-EB-10--

260-15-290. 
140--5-150--8-190--EB-10--260--15-290 

+Special Pay Rs. 30 per month. 
95--3--125-4-145-EB-5-200 

+Special Pay Rs. 20 per month. 
95-3-125-4-145-EB-5-200 
95-3-125-4-145-EB-5-200 
+Special Pay Rs. 10 per month. 

85-2--90-3-125-EB--4-145 
80-2--90-3--120-4--140 
85-2--95-3--125-EB-4-145 
so- 2-90-3-120--4-140 

60--1-80--2-90 
60--1-80-2-90 
60--1-80--2-90 
60-1---80--2-90 
60--1--80-2-90 
140-5-150--8-190--EB-10--

260-15-290. 

6 

95-3-125-4--145-RB-5-200 
250--10-300--15-420-EB-20--500 To be designated as 

Manager. 
200-10-280-15-370-EB-20--450 To be designated as 

Superintendent, 
Grade-l. 

175-10-275-15--350--EB- To be designated"" 
20--450. Superintendent, 

Grade lJ. 



CHAPTER 15. 

Animal Husbandry and Veterinary Services Department 

15 .I. The major acti,·ities of the Department of Animal Husbandry and 
Yeterinary Services are : (i) Veterinary research ; (ii) control of cattle diseases; 
(iii) manufacture of biological products; (iv) Development of livestock and 
poultry ; and (v) Dairy development. 

15. 2. The Department is also concerned with dairy extension work and 
operation of l\Iilk supply schemes in the State excepting the Bangalore Dairy 
which is constituted an independent department. 

15. 3. It was suggested that all the milk supply schemes might be brought 
undt>r the control of one department. In view of the fact that the question of 
constituting a Corporation for the milk supply scheme for Bangalore city area 
has been under the consideration of Government, the Commission is of the view 
that the milk supply schemes other than the Bangalore Dairy may continue 
with this Department until such time as Government take a decision in the matter. 
In case the contemplated Corporation is not constituted, all the milk supply 
schemes in the State may be transferred to the control of the Dairy Department ; 
the existing arrangement may, otherwise, continue. 

Livestock Farms 

15. 4. The Department has been maintaining a large number of livestock 
and poultry farms. The working of some of these farms is uneconomical and 
they are incurring losses. It was represented on behalf of the Department that 
the working of these livestock and poultry farms should not be assessed purely 
frcm the commercial point of view and that, in the long run, the benefits accruing 
by the use of the " seed material " produced on the farms would be of immense 
value as compared to initial losses. The Commission agrees that, as these Farms 
are mainly demonstration, research and " seed multiplication " farms., they 
cannot in the very nature of things be expected to be run on purely commercial 
lines and that they cannot be closed down merely on the ground that they are 
incurring losses ; but at the same time it is necessary to ensure that these forms 
are being run efficiently and are really serving the purpose for which they have 
been e~tablished. The Commission, therefore, suggests that Government may 
examine in detail the working of the livestock and poultry farms in the State 
and assess their utility and retain only such of them as are really serving the 
purpose for which they were established. 

15. 5. In this context, special mention may be made about the Government 
Stud Farm at Kunigal. It is one of the oldest of its kind, having been established 

400 
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about 170 years ago and perhaps the only Stud Farm under Government con
trol in the country. The Farm was known for such famous stallions as Kim
berley, Ardent Knight and High Commission. The present strength is 3 stallions, 
25 breeding mares and a few foals. The breeds raised in this farm are in good 
demand and every year 8 to 12 yearling foals are sold in Bombay. The annual 
receipts from these sales amount to about Rs. 2. 00 lakhs. Private mares are 
also " boarded " in this Farm. The Commission is of the view that this Stud 
Farm should be retained under Government control and further improved. 

15. 6. The Livestock Farm and Research Station at Hessaraghatta is a 
composite Farm. It is maintaining cattle herds of Sindhi and Jersey breeds, 
Sindhi-Jersey cross breed, Sindhi-Red Dane cross breed and Holstein Friesian 
breed and buffalo herds of Murrah breed. A sheep-breeding farm, a poultry 
farm and a piggery are also attached to this composite Farm. The Indo-Danish 
Dairy Project is also located in the area of this Farm. The activities of the 
Hessaraghatta Farm are meant to educate the farmers and to impart practical 
knowledge to them in dairying, poultry-farming and pig-rearing. In view of 
the multipurpose character and educative walue of the Composite Farm, the 
Commission is of the opinion that the operations on this Farm may be continued 
and if pos~ihle strengthened. 

15. 7. The Department is also implementing a special development (Crash) 
programme for intensive development of cattle, sheep and poultry in addition 
to the normal schemes under these heads of development. The Commission 
considers that whatever justification there was for having two different sets of 
schemes when they were .first introduced, a stage has now been reached when 
the crash programmes and the normal programmes co'uld be integrated and a 
common pattern of development could be evolved so as to secure the best results 
with the available resources and man-power. As such integration requires 
detailed examination of the several aspects of the matter, the Commission sug
gests that the Department of Administrative Reforms may examine the extent 
to which there is any overlapping in the objectives and in the staffing pattern 
and propose the steps to be taken to adjust the jurisdiction of the staff suitably. 

15. 8. This Department is dassified as a Major Department. The Director 
is the Head of the Department and is in overall charge of administrative and 
technical work. The Headquarters Assistant and the Financial Assistant assist 
him in administrative and financial matters respectively. There is one Technical 
Assistant who assists the Director in co-ordinating the technical work of the Depart
ment. Five Development Officers who are Subject-matter Specialists, one 
Project Officer and one Deputy Director are responsible for planning and exe
cution of various development schemes of the Department. 

15. 9. There is a Fodder Development section under the charge of the 
Fodder Development Officer as also a Statistical section under the control of a 
Deputy Director of Statistics. 
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15 .10. There a.re four Regional Deputy Directors in charge of the work 
of the Department at the regional level, and the regions correspond to the revenue 
div-isions of the State. District Officers are responsible for the implementation 
and supervision of the development schemes of the Department in their respect.ive 
districts. Yetrrinary Assistant Surgeons and Livestock and Veterinary In
spectors are in charge of taluk and rural veterinary dispensaries respectively. 

15. II. The Commission is of the view that there is no need or justification for 
having Subjl'ct-matter Specialists in charge of each type of livestock. Moreover, 
as person~ holding these posts of Development Officers are interchangeable with 
those holding other posts in the same grade, it cannot be claimed that t.hese 
posts are to be filled exclusively by Specialists. Therefore, the Commission 
recommends that 50 per cent of the posts of Development Officers may be aboli
shed and the \work suitably readjusted among the rest. Pending detailed 
examination of the question by Government, the Commission recommends that 
all those Officers may be designatPd as Deputy Directors and the work allotted 
to them as indicated below : 

(i) Dairy and Key Village Scheme ; 
(ii) l\Iysore Serum Institute and Rinderpest Eradication ; 

(iii) Poultry and Sheep ; 
(iv) Crash Programme (Temporary). 

They may be assisted by Assistant Directors each in immediate charge of Dairy, 
Key Village Rcheme, Serum Institute, Rinderpest Eradication, Poultry and Sheep. 
The existing set up for the Crash Programme may continue undisturbed until 
a detailed examination is made of the extent to which the Crash Programmes 
could be merged with the normal activities of the Department. 

15 .12. It was represented that the posts of the Regional Deputy Directors 
of the Department might be upgraded as Joint Directors. In view of the recom
mendation made in Chapter 3 that the Divisional level posts in all the Depart
ments should be abolished, the Commission recommends that the posts of Regional 
Deputy Directors of the Department of Animal Husbandry and Veterinary 
Services also may be abolished. 

15 .13. It was urged before the Commission that the existing post of Technical 
Assistant (Class II) might be upgraded to the status of a Joint Director (Class I 
Senior) or that, in the alternative, a post of Joint Director might be created in 
the Department to assist the Director in technical and administrative work. 
The Commission does not see any justification for the post of a Joint Director, 
since the Development Officers at Headquarters look after the technical aspects 
of the work of the Department. The Headquarters Assistant may assist the 
Director in administrative matters. It may, however, be noted here that, the 
Commission bas recommended in Chapter 20 that the post of Indian Director, 
Indo-Danish Project, on expiry of the present agreement, may be treated as the 
post of a Joint Director in the Department of Animal Husbandry and Veterinary 
Services. 
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Cadre and Recruitment Rules and Scales · of Pay 

15 .14.. The Committee on the reorganisation of the Department of Animal 
Husbandry and Veterinary Services constitukd in Hl62 had rrcommPndPd that 
the Cadre and Recruitment Rult>s of the DepartmPnt cJJOuld be amended. Hut 
the new Cadre and Recruitment Rules have not bcf~n fmallsed and the Commis
sion reeommends that the Hules may be framed vci:Y early. 

15 .15. At present, the Departmental Selection Committee for seleetion 
of Officers for promotion to Selection posts in the d~'P~rtmcnt con~ir;ts of the 
Secretary to Government, Agriculture and Forest Department, the Dt•puty 
Secretary to Government, Agriculture and Forest Department, and th() Head of 
'the Department. 

15 .16. The Commission has made a general reeommendation that the 
Departmental Promotional Committees may consist of a lll<'mber of the PubliC 
Service Commission (as Chairman) and the Chief Secretary to Government. the 
Secretary to Government in the concerned Secretariat l>Ppartment, and the 
Secretary to Government in any other DepartmPnt .as .members in the caHe of 
selectioi1 for the post of the Head of the Department and that they ma:v t·onHi~t 

of a member of the Public Service Commission (as Chairman) and the St>netary 
t,o Government of the concerned . Secretariat Department, ,the Sneretary to 

. Government in any other Department · and the Head of the Department as 

member:s in the case of selection for other posts. The same procedure may be 
adopted in the case of this Department 11lso. 

Director: (I) (Rs. 1,100-50-1,600) 

15 .17. The post of the Director is filled by direct reeruitmPnt or by promotion 
• on the basis of seniority-cum-merit from among Off.cers holding the posts of Deputy 
·.Directors or equivalent posts. For direct recruitment the prescribed qnaliiication 
js a degree or diploma in Veterinary Science of a recognised University or a ro~t
graduate degree or a recognised diploma in Veterinary Scil'nce or Animal 
. Husbandry or allied subject, ·preference being giv2n to persons posscsHing D.Se., 
·or Ph.D. degree. The person s~1ould have administrative experience of 5 years 
.in a Class I post. A period of probation of two y~>ars is abo prescribed. ThP mode 
of recruitment to the post is adequate and may continue. The scale of pay for 

. the post of the Director may be Rs. 1 ,300-60---1,600--50~1 ,800. 

" (i) Regional Deputy Directors 
(ii) Development Officers 

(iii) Deputy Director (Rinderpest) 
(iv) Project Officer 

4.1 
5 L(Rs. 600-40 -1,000) 
I I . . 
IJ · .. 

15 .18. These posts are filled by promotion of Class II Ot!icers lw. v-ing t lm·e 
years' . administrative experience on the· basis of seniority-cum-merit. This 

:mode of recruitment may be co.1~inned. ·All tl~e posts in this gmde may be 
'designated as posts of Deputy Directors of Animal Husbandry and Veterinary 
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Sen·iees. Taking into eonsideration the scales of pay of comparable posts in 
oth('r technical Departments, the seale of pay for these posts may be revised 
as Rs. 700-40-900--50-1,200. 

Class II Officrr:J: (7:l) (Rs. 275--20 --375-25- 600) 

15. HI. There arc 73 Class II Posts with different designations. 60 per cent 
of these posts are filled by promotion from the cadre of Assistant Veterinary 
Sttrgeons on the basis of seniority-cum-merit and 40 per cent by direct recruitment . 
The prescribed qualification for direct recruits is a degree or diploma in Veterinary 
Science of a reeognist>d University or equivalent qualification. The morle of 
recruitment is adequate and may be continued. All the posts in this grade may 

·bear the common designation of Assistant Directors and the special subject 
of which they are in charge may be indicated in brackets after the designation. 
The scale of pay for thes.e posts may be Rs. 300 -25-550-EB --30-700. 

Headquarters Assistant: (I) (Rs. 350-25-650-30-800) 

I5. 20. The Headquarters Assistant assists the Director in respect of 
administrative matters. The post of Headquarters Assistant is filled by taking 
on deputation an Officer from the cadre of Assistant Commissioners from the 
l\Iysore Administrative Service. In view of the general recommendation made 
in Chapter 4, the post of the Headquarters Assistant may be in Class II and 
filled by promotion of an official in the ministerial. cadre. The Rules of Recruitment 
may be amended accordingly. The scale of pay for this post may be Rs. 275-

20- 375-EB-25-525. 

Financial Assistant: (I) (Rs. 350-25-650-30-800). 

I5. 21. The Financial Assistant assists the Director in respect of financial 
matters. The post is filled by taking on deputation an Assistant Controller from 
the State Accounts Department and the same procedure may be continued. The 
scale of pay for this post may be the same as for the Assistant Controller of 
Accounts. 

Assistant Registrar of Co-operative Societies: (1) (Rs. 275-20-375-25-600) 

I5.22. This post is created under the Intensive Cattle Bevelopment Scheme 
(Crash Programme) and is filled Ly taking on deputation an Officer holding a. 
corresponding post from the Co-operative Department. The mode of recruitment 
is adequate and may continue. The scale of pay for this post may be the same as 
for Assistant Registrars of Co-operative Societies. 

Bio-Chemist ; 
Nutrition Chemist: 

(I) i (Rs. 250--20-350-25-500) 
(I)j 

I5.23. The posts of Bio-Chemist and Nutrition Chemist are attached to the 
Mysore Serum Institute. The Chemi~ts are required to attend to the work of 
chemical analysis. The posts are filled by direct recruitment. The prescribed 
qualification is a post-graduate degree in Bio-Chemistry of a recognised University 
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or its equivalent qualification with at least three years of experience in chemical 
analysis, preference being given to persons possessing basic veterinary quali
fications. This mode of recruitment to these posts is adequate and may continue. 

15. 24. It was represented to the Commission that the existing scale of pay 
for these posts is lower than that for other Class II posts of this Department and 
that the scale of pay for these posts also may be the same as that for other Class II 
posts. The Commission agrees with this suggestion and recommends that the 
scale of pay for these two posts may be the same as for other Class II posts in 
the Department, viz., Rs. 300-25-550-EB-30-700. 

Fodder Development Officers : (2) (Rs. 275-20-375-25-600) 

15. 25. The Fodder Development Officers look after the feeding problems 
of livestock and are responsible for planning and implementation of the fodder 
development schemes. One post of Fodder Development Officer is filled by 
talcing on deputation an officer from the Agricultural Department and the other 
post is filled by posting an Officer of the Department of Animal Husbandry 
and Veterinary Services. These posts carry the sclaes of pay of corresponding 
posts in the respective parent Departments. At present the post held by an Officer 
from the Agricultural Department has been upgraded to Class I since the incumbent 
is in the scale of pay of Rs. 350-25-650----30-800 in his parent Department. 
In order to avoid this anomaly, the Commission suggests that, since these posts 
require persons with knowledge of agriculture, they may be filled by taking on 
deputation Officers in the cadre of Assistant Directors from the Department of 
Agriculture. The scale of pay for these posts may be the same as that for 
Assistant Directors of Agriculture. 

Deputy Director of Statistics: (1) (Rs. 350-25-650-30-800) 

15. 26. The post is filled by promotion of a Class II Field Officer (Statis
tician). The scale of pay for comparable posts in the Bureau of Economics and 
Statistics may hold good in this case also. 

Statistical Officer: (1) (Rs. 275-20----375-25-600) 

Field Officer of Statistics : (1) (Rs. 250-20-350-· 25-500) 

15.27. The post of Field Officer is at present filled by promotion of a 
Statistical Supervisor and the post of Statistical Officer is vacant. The scales 
of pay of these two posts are different, even though their duties and responsibilities 
are the same. It is, therefo1e, suggested that the same scale of pay may be 
applicable to both the posts. As these posts correspond to the posts of Assistant 
Directors of the Bureau of Economics and Statistics, they may be in the same 
scale of pay as for Assistant Diiectors of the Bureau. 

15.28. As indicated in Chapter 67 relating to the Bureau of Economics 
and Statistics, the liens of these three. Officers may be transferred to the Bureau 
against corresponding posts of Deputy Director and Assistant Directors and they 
may be treated as on deputation to this Department. The Rules of Recruitment 

may be amended suitably. 
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Non-Gazetted Posts. 

reterinary Assistant Surgeons and other equivalent posts : (352) 

(i) (Rs. 225-10-275-15-425 for Veterinary Graduates) 
(ii) (Rs. 170-10-225-15-300-20-400 for Diploma Holders.) 

15. 29. The posts of Veterinary Assistant Surgeons are filled by direct 
recruitment. The prescribed qualification is a degree or a diploma in Veterinary 
Stoience of a recognised University or equivalent qualification. The period of 
probation is one year. At present, there are two scales of pay for Veterinary 
Assistant Surgeons, namely, Rs. 225-425 for graduates and Rs. 175-400 for 
those who hold a dirloma in Veterinary Science .. It was represented that there 
should be a single scale of pay for all Veterinary Surgeons. Considering the fact 
that there is no diploma course at present and that the diploma. holders who are now 
in service have already put in long service, the Commission recommends that the 
provision for recruitment of " diploma holders " should be deleted. that the mode 
of recruitment should be confined to only graduates and that there should be 
only one scale of pay for both Veterinary graduates and " diploma holders " 
now· in service. 

15. 30. It was represented that the status of the posts to which Veterinary 
graduates are appointed might be upgraded as gazetted Class II posts and that 

. the scale of pay might be kept on par with the scales of pay for Medical graduates. 
The Commission considers that judging bythe nature of training and education 
that these Officers possess, they should be equated more appropriately with Officers 
of the Agricultural DPpartment than with the Officers of the Department of 
Health Services. 

15. 31. The Commission accordingly recommends the common seale of pay 
~of' Rs. 250-10-300-15-420-EB-20-500 for all officers in this cadre. For 
purposes of fixing their pay in the revised scale;·the deemed service of the "Diploma 
holders " may be treated as \lqual to the actual length of service reduced by five 
years since this would be equitable i11 view of the fact that the graduates would 
have been given a. higher scale than the diploma' holders if recruitment of the 
latter category of Officers were to be continued and this differential should be 
·maintained. 

(ii) Dairy Cadre Posts 

· 1 ~. 32: Under dairy extension. and milk supply_ sc~wmes, different types of 
posts m different scales of p~~y have been created as mdJCated below :-

I. 

2. 

Da.iry Extension Officers 
Dairy Extension Assistants 

1 
' 

Dairy Extension Assistant Officers } 
Extension Officer of Milk Supply, JJ 

Scheme. 

Dairy Extension Officer 

(14) (Rs. 175-10 -225-15--
300-20 --,400). 

(1) (Rs. t5o-lo-25o -15 --40C>l 
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3. Dairy Manager 1 Dairy Assistants (7) (Rs. 180-10-320) 
Dairy Supervisors 
Inspectors J 

4. Dairy Assistants I 
Milk Procurement Officer ' (20) (Rs. 140,-5-150--8-190-
Dairy Chemists 

}-
10-320). I 

' Quality Control Assistants j 

5. Milk Procurement Officers } (12) (Rs. 100-5-150-6 .:_180-
Milk Distribution Officers 10--200). 
Laboratory Assistants . 

15. 33. There are no Cadre and Recruitment Rules for these posts. Persons 
who have secured the Indian Dairy diploma are being appointed to all these posts. 
The Director has suggested that the number of scales of pay might be reduced 
only to two by grouping the first three categories of posts under one scale and by 
grouping the last two categories of posts under another. The Commission 
accepts this suggestion and recommends that the first three groups may be 
designated as Dairy Extension Officers and given the scale of pay of Rs. 200-

•10 -280 -15-370 -EB-20--450 and the last two categories may be designated 
as Dairy Assistants and given the scale of· pay of Rs. 170-5-180 -8-220-
EB-10-300. 

15. 34. Direct recruitment may be confined in future to the posts of Dairy 
Assistants and the posts of Dairy Extension Officers may be filled by promotion 

·.of Dairy Assistants. 

• (iii) Other Technical Posts 

15. 35. The other technical posts in the Department are : 

L Poultry Supervisors, 
Sheep Inspectors, 
Assistant Superintendent, 
Incubation Supervisors, 
Manager of Bull-Calf 
Rearing Centre, Birur, 
Assistant to the 
Superintendent of Cattle 
Breeding <{entre, Ajjampur 

2. Managers of Economic 
Cattle· Farm at Birur and 
Hessaraghatta, Sheep 
Supervisors, 
Manager of Cattle Breeding 
Centre at Thegur 

3. Veterinary and Livestock 
Inspectors, Grade I 

I 
I 

~ (21) (Rs. 180-10-320) 

J 
I 
~ 
J 

(12) (Rs. 140-5-150--8-190-
10-320). 

(25) (Rs. 150--6-180--10-200) 
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4. Manager of Basur Sub-StatiOn, 

1 
(2) (Rs. 100-5-150--6--180 -

Assistant l\Ianager of Cattle 10--200). 
Breeding Station, Ajjampur. 

5. Laboratory Technicians (6) (Rs. 100-5-150--6-180) 

6. Y eterinary and Livestock } (1149) (Rs. 80 - 3 -llO -4-- 130--
Inspectors --Grade II and Others 5--150). 

7. Senior Compounders (8) (Rs. 80-3-110-4--130) 

8. Compounders, Grade I and Others (38) (Rs. 70-2-80-3--llO) 

9. Compounders, Grade II, } Laboratory Attenders, (479) (Rs. 55-1--65--2-75) 
Laboratory Attendants 

10. Dressers (12) (Rs. 55--1-65 -2-75) 

15. 36. There are no Cadre and Recruitment Rules for these categories of 
posts except for Veterinary and Livestock Inspectors (Grade II) and Compounders. 
Now the posts in grade Rs. 180--320 are being filled by promotion of those in 
grades Rs. 140 -320, Rs. 150--200; Rs. 100-200, Rs. 100-180. The Commis
sion recommends that all the posts in the present grade Rs. 180-320 may be 
commonly designated as Veterinary and Livestock Supervisors and given a scale 
of pay of Rs. 200.:__10-280-15-370-EB--20--450. These posts may be 
treated as promotional posts for the posts in the present grades Rs. 140-320 
Rs. 150-200, Rs. 100-200 and Rs. 100--180 which may be equated and 
placed in the same cadre and given a common designation of Veterinary and 
Livestock Inspectors (Grade I) and a common scale of pay ofRs. 170-5-180- · 
8-220-EB-10--300. The posts in the new combined cadre of Veterinary and 
Livestock Inspectors (Grade I) may be filled by promoting Veterinary and 
Livestock Inspectors (Grade II) on the basis of seniority-cum-merit. The Rules 
of Recruitment may be amended accordingly. 

15.37. According to tbe existing Rules of Recruitment, 90per cent of the 
posts of Veterinary and Livestock Inspectors (Grade II) are filled up by direct 
recruitment and 10 per cent of the posts are filled by promotion of officers in the 
cadre of Senior Compounders. For direct recruitment the prescribed qualifi 
cation is a pass in S.S.L.C. or its equivalent exalll.ination and a pass in Stockmen's 
Training. The mode of recruitment is adequate and may continue. The period 
of probation is one year. The Commission suggests that all posts in the present 
grade of Rs. 80-150 with different designations may be given a common desig
nation of Veterinary and Livestock Inspectors (Grade II) .. The scale of pay for 
the posts of Veterinary and Livestock Inspectors (Grade II) may be the same as 
for Health Inspectors of the Department of Health and Family Planning Services 
and the promotional posts may be filled up by promotion from the cadre of 
Compounders (Grade I). 
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15.38:- There a:re -8 posts of Senior Compounders in gradeRs. 80-130. 
The Commission)uggests that these posts of Senior Compounders may be equated 
with the posts of Compounders (Grade I). The posts of Compounders (Grade I) 
are filled by promotion from the cadre of Compounders (Grade II). These posts 
may be in the scale of pay of Rs. 85-2-95-3--125-EB-4-145. The posts 
of Compounders (Grade II) are filled by direct recruitment only. The qualification 
prescribed is a pass in the VIII standard and a pass in the Veterinary Compounders 
training. The mode of recruitment to these posts is adequate. The posts of 
Veterinary Dressers in grade Rs. 55-75 may be equated with the posts of 
Compounders (Grade II) and the scale of pay for Compounders (Grade II) may be 
revibed as Rs. 65-1-75-2-95. 

(iv) Posts under Sheep and Wool Development Scheme 

15. 39. There are some stray posts under Sheep and Wool Development 
Scheme, viz. :-

1. Graduate Assistant 
2. Technical Supervisor 

(1) (Rs. 140--5-150-8-190-10-320) 
(1} (Rs. 150-8-190-10-270} 

3. Technical Assistants 
4. Spinners and Weavers 

(4) (Rs. 100-5-150-6-180-10-200) 
(2) (Rs. 80-3-110-4-130-5-140} 

15. 40. A graduate in Science with Chemistry, Botany and Zoology bas 
been appointed to the post of Graduate Assistant. He is required to attend to the 
wool analysis work. The scale of pay for this post may be Rs. 170-10-275-
15-350-EB-20-450. The post of Technical Supervisor is filled by promotion 
of Technical Assistants, which, in turn, are filled by promotion of Spinners and 
Weavers. Theoe modes of recruitment to these posts are adequate. The scales 
of pay for Technical Supervisor and Technical Assistants may be Rs. 170-5-· 
180-8-220-EB-10-300 and Rs. 130-5-170 .. 6-200-EB-10-240 
respectively. 

15 .41. The posts of Spinners and Weavers are filled by direct recruitment of 
persons~ possessing knowledge of spinning and weaving and this mode of recruit
ment may c<;ntinue. The scale of pay for these posts may be Rs. 95-3-125--

/ 

4-145-EB-5-200. 

(v) Agricultural Po&ts 

15 .42. The Agricultural posts in this Department are : 

Farm Managers, 
Technical Assistants (Fodder}, 
Agricultural Inspectors, 
Agricultural Officer, 
Fodder Development Assistant, 
Fodder Assistant. 
Agricultural Assistants (Grade I) 

Agricultural Assistants (Grade II) 

} 
(Rs. 200-10-250-15-400-

For Agricultural Gradua•es) 
(14} (Rs. 225-10-275-15-425-

For Veterinary Graduates). 

(9) (Rs. 100--5-150-6-180-
10-200). 

(2) (Rs. 80-3-110-4-130-
5-150). 



P'ieldmen 

Fieldroen, Field Assistants, 
Agricultural Fieldmen, 
Agricultural Overseer 
Agricultural Assistants (Grade III) 

(2) (Rs. 80-3-110--'-130-
5-· 150). 

}7) (Rs. 80-3-·110-4-120) 

(10) (Rs. 55-1-65-2-85). 

15. 43. At present these posts are filled by posting officers of the Department 
of Animal Husbandry and Veterinary Services. It would be desirable to appoint 
persons qualified in agriculture against these posts. The Commission recommends 
that all these posts may be filled up by taking on deputation officials of corres
ponding ranks from the Department of Agriculture. The Rules of Recruitment 
may be amended accordingly. The scales of pay for these posts may be the 
same as those for corresponding posts in the Agricultural Department. 

15. 44. The officials of the Department of Animal Husbandry and Veterinary 
services working in this Unit may be transferred to the general line of the Depart
ment. The liens of the other officials who have been recruited directly may be 
shifted against corresponding posts in the Agricultural Department and they 
may be treated as on deputation to this Department. 

(vi) Statistical Post& 

15 .45. The posts created in the Statistical Section are : 

1. Statistical Assistants, I 
Statistical Supervisors, }-(12) (Rs. 150-8-190-10-270) 
Supervisors J 

2. Senior Computers (16) 
3. Enumerators (28) 

(Rs. llQ-5-150-6-180-lQ-220) 
(Rs. 80-3-110-4-130-5-150) 

15. 46. These posts may be filled up by taking on deputation officials 
holding corresponding posts from the Bureau of Economics and Statistics. The 
Rules of Recruitment may be amended accordingly. The scales of pay for these 
posts may be the same as those for corresponding posts in the Bureau of Econo
mics and Statistics. The liens of the existing incumbents who are :tecruited 
directly may be shifted to the Bureau of Economics and Statistics if they are 
willing for such transfer and they may be treated as on deputation to this Depart
ment. If they, however, opt to remain in this Department against general minis
terial posts their liens may be shifted against such posts and they may be trans
ferred to general posts. 

(vii) Engineering Po1t1 

15.47. The posts mentioned below have been created for the purpose of 
operating, maintaining and repairing mechanical apparatus such as laboratory 
equipment, vehicles, dairy machinery, etc. 

1. Dairy Engineer (I) (Rs. 200-10-300-15-375) 
2. Dairy Mechanics (2) (Rs. 150-10-250-15-400) 
3. Sub-Overseer (1) (Rs. 150-8-190-10-320) 
4. Dairy Mechanic (1) (Rs. 150-8-190-10-320) 



5. Mechanics and Dairy 
Mechanics. 

6. Projectionist-cum
Mechanic. 

7. Laboratory Mechanic, 
Electrician -cum
Mechanic. 

8. Boiler Mechanic 
9. Mechanic 

10. Mechanics 
11. Mechanics 

(5) 

(1) 

(2) 

(1) 
(1) 
(2) 
(2) 

4.11 

(Rs. 140-5-150-8-190-1~250) 

(Rs. 140-5-150-8-190-10-250) 

(Rs. 140-5-150-6-180-10-200) 

(Rs. 140-5-150-6-180-10-200) 
(Rs. 80-3-110-4-130-5-150) 
(Rs. 80-3-110-4-130-5-140) 

. (70-2-80-3-110) 

15 .48. These posts may be filled by taking on deputation officers holding 
corresponding posts in the Public Works Department. The Rules of Recruitment 
may be amended accordingly. The scales of pay of corresponding posts in the 
Public Works Department may be applied to these posts. The liens of such of the 
officials as have been recruited directly may be shifted against corresponding 
posts in the Public Works Department and they may be treated as on deputation 
to this Department. 

(viii) Posts in the Co-operative Section 

15. 49. The posts in the Co-operative Section in the Department are:-

1. Inspectors of Co
operative Societies 

2. Junior Inspectors of 
Co-operative Societies. 

(6) 

(6) 

(Rs. 120-5-150-8-190-10-240) 

(Rs. 80-3-110-4-130-5-150) 

15. 50. These posts are filled by taking on deputation officers from the 
Department of Co-operation and the same procedure may continue. These posts 
may carry the same scale of pay as corresponding posts in the Department of 
Co-operation. 

Artist-cum-Photographer (1) (Rs. 140-5-150-8-190-10-320) 

15. 51. The qualification prescribed for the post is a Diploma in Cinemato
graphy. The lien of the incumbent of this post may be shifted to the Department 
of Information and Tourism and the post filled by taking on deputation an officer 
holding a corresponding post in that Department. The post of Artist-cum
Photographer may carry the same scale of pay as comparable posts in the Depart
ment of Information and Tourism. 

Propagandist-cum-Artist (I) (Rs. 80-3-110-4-130-5-150) 

15. 52. The qualification for the post is a pass in S.S.L.C. Examination and 
possession of a Certificate in drawing from a recognised Institution. This post 
also may be filled by taking on deputation an officer of corresponding rank from 
the Department of Information and Tourism and the lien of the present incumbent 
shifted to tha.t Department. The Rules of Recruitment may be amended accor
dingly. The sca.le of pay for this post may be the same as for similar posts in the 

Department of Information and Tourism. 
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Livestock Assi&tants : (250) (Rs. 0-3-110-4-130-5-150). 

15.53. The posts of Livestock Assistants have been created temporarily for 
carrying out field work under the Rinderpest Eradication Scheme. Persons who 
have passed S.S.L.C. Examination have been selected for these posts. The scale 
of pay for these posts is on par with that for the Veterinary and Livestock Ins
pectors (Grade II) and Second Division Clerks. The incumbents of these posts 
may be absorbed as Veterinary and Livestock Inspectors after imparting neces
sary training when the scheme is wound up. Hence at present the scale of pay 
for these posts may be the same as for Second Division Clerks, namely, Rs. 95-3-
125-4-145-EB-5-200. They may be given the scale of pay of Rs. 110-4-130-5-
170-EB-6-200 after they undergo Stockmen's training successfully and are 
absorbed as Veterinary and Livestock Inspectors (Grade II) 

Jl i nisterial Posts 

15. 54. The ministerial staff of the Department consists of the following 
categories of Class III and Class IV posts. 

I. Audit Superintendent 

2. Accounts Superintendent 
and Manager, World Food 
Programme. 

3. Managers 

4. Assistants to Regional 
Deputy Directors, 
Superintendents, 
Accountant-cum
Supervisor, Head Clerk 

5. Planning Assistant 

6. Superintendents, 
Head Accountants, 
Personal Assistant, 
Clerk-cum-Accountant, 
Accountant, Head Clerks, 
Assistants. 

7. Audit Clerks, 
Accounts Clerks, 
I Division Clerks. 

8. Store Keepers, 
Head Accountants, 
Accountants, 
Statistical Clerk, 
Cashiers, 
Cashiers-cum-Clerks. 
I Division Clerks, 
Progress Assistants, 
Head Clerks 

Class II I Posts 

I 
I 

( 1) 

(2) 

(2) 

r(7) 
J 

(1) 

l 
~(22) 
I 
I 

J 

}u) 
1 
I 
I 
I 
I 

r(105) 

I 

j 

Rs. 220-10-320-15-440 

Rs. 220-10-320-15-440 

Rs. 225-10-285-15-375 

Rs. 180-10-320 

Rs. 150-10-270 

Rs. 150-8-190-10-270 

Rs. 120-5-150-8-190-10-240 

Rs. 110-5-150-6-180-10-220 



9. II Division Clerks, ") 
Second Division Clerks- i 

10. 

11. 

I2. 

I3. 

14. 

15. 

I6. 

I7. 

I8. 

I !l. 

20. 

21. 

22. 

23. 

24. 

25. 

26. 

27. 

28. 

cum-Laboratory Assistants, i 
Clerks-cum-Typists, i 
Clerks-cum-Store Keepers HI47) 
Accountants, I 
Store Keepers-cum-Clerks I 
II Division Clerks-cum- I 
Store Keepers J 
Stenographers ( 6) 

Typists (6I) 

Stenographers (3) 

Typists (6) 

Boilerman (I) 

Firemen (3) 

Boiler Attendants 
}(4) Boiler Men 

Boiler Attendants (2) 

Tractor Driver (I) 

Tractor-cum-Lorry I 
Driver, I 
Tractor Driver, I 
Lorry Driver, ~(84) 
Van Driver, 
Motor Driver, ' ; 

Dtivers, J 
Drivers (40) 

Carpenter (1) 

Carpenters (2) 

Carpenters, Smiths, }5) 
Carpenter-cum-Smith 

Blacksmith (I) 

Poultry Fieldmen (1) 

Egg Graders (3) 

Jamedars (2) 
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Rs. 80-3-I10-4-130-5-I50 

Rs. 11 0-5-150-6-180-I 0-220 + 
Spl. Pay of Us. 30 per n;tensPm. 

Rs. 80-3-II0-4-130-5-I50+ 
Spl. Pay of Rs. 10 per mensem. 

Rs. 1I0-5-150-8-190-10-250-15-
320. 

Rs. 80-3-110-4--I30--5--I80 

Rs. 80--3-110-4-130-5-150 

Rs. 80-3-I10-4-130-5-140 

Rs. 70-2-80-3-110 

Rs. 55-1-65-2-75 

Rs. 80-3-110-4-130-5-140 

Rs. 70-2-80-3-I10 

Rs. 70-l-80-2-llO 

Rs. 80-3-110-4-130-5-150 

Rs. 80-3-110-4-130-5-140 

Rs. 70-2-80-3-110 

Rs, 55-l-65-2-75 

Rs. '70-1-'80-3-llO 

Rs. 70-2-80-3-110 

Rs. 70-2-90 
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29. ?.I ntchi (I) I 
Riding Boy (I) I 
Salesmen ( I3) I 
Bill Collector (I) I 

Milk Testers (2) . )- R~. 65-I-70-2-90 
~hster Flayers (2) I 
Sergt:'ants (2) I 
Dairy Operators (I4) J 

30. ~IukkaJam Dairymen (3) Rs. 55-I-65-2-85 

31. Packer, Dog-Boy l ~IaistriPs, Syce, 
Shearing l\Iaistry, I 
Cleaners, I 
Yan Attendants, I 
Graziers, I 
J amedar Gowli, )-{55) Rs. 55-I-65-2-75 
Cook, Cleaner Boy- I 
cum-Saddler, Dairy I 
Boys, Milkers, Store I 
Attendants, I 
Attendants, I 
Fitter-cum-Welders J 

32. Ka mdar-cum-Carcass (8) Rs. 55-1-65 
Sifters 

33. Peons, Cleaners, I 
Sweepers, I 
Watchmen, ~(2035) Dressers, Rs. 50-1-60 
flhearers, ! 
Cycle Orderlies, etc., J 

34. Attendants, 1 (IOO) Rs. 85 (Fixed) 
Couriers 

I5. 55. Among the ministerial posts, the post of Audit Superintendent is 
filled by taking on deputation an Accounts Superintendent from the State 
Accounts Department. This mode of recruitment may be continued. 

I5. 56. The Rules of Recruitment and the scales of pay in respect of posts at 
serial numbers 2 to I3, I9 to 2I and 28 to 33 may be the same as for similar posts 
in all the departments. The posts of Carpenters and Smiths a.t serial numbers 
22 to 25 may be filled by taking on deputation officials holding corresponding 
posts from the Department of Industries and Commerce. The Rules of Recruit
ment may be framed accordingly. The liens of present incumbents of these posts 
may be shifted against corresponding posts in that Department and the officials 
treated as on deputation to this Department. The Attendants ·and Couriers 
(Serial Xo. 34) are now getting a fixed pay of Rs. 85 per month. It is understood 
that these posts are temporary. The existing arrangement about the payment of 
fixed pay may continue so long as the posts are temporary. If and when these 
posts are made permanent Government may consider the propriety of giving them 
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scales of pay applicable to other Class IV staff. The posts of BoilermeJ?, Firemen 
and Boiler Attendants are filled by appointing persons having experience in the 
work of boiler maintenance. The posts of Poultry Ficldmen and Egg Graders 
are filled by appointing persons who have studied upto the VIII Standard. (They 
are trained departmentally in the concerned line of work). These modes of recrui~
ment to these posts may continue. The scales of pay for these posts may be 
revised as : 

J· 

2. 
3. 
4. 

5. 

6. 
7. 
8. 
9. 

10. 
II. 
12. 
13. 
14. 
15. 
16. 

Boilerman (I) 
Firemen 
Boiler Attendants (I) 
Boilermen (II) 
Boiler Attendants (II) 
Pot1ltry Ficldman 
Egg Graders 
Riding Boy, 
Salesman, 
Bill Collector, 
1\lilk Tester, 
Master Fla yer, 
Sergeants 
Dairy Operator 
Mukadam Dairymen 
Packer, 

Dog Boy, 
Maistries, 
Syce, Shearing Maistry, 
Cleaners, 
Van Attendants, 
Graziers, 
Jamedar Gowli, 
Cleaner, 
Boy-cum-Saddler, 
Dairy Boys, 
Milkers, 
Store Attendants, 
Attendants, 
Fitter-cum-Welders 

17. Kamdars-cum-Carcass Lifters, .. 
18. Posts with different designations 

in the grade Rs. 50-l-60 

Special Pay and Allowances 

l 
I 

r 
J 
I 

I 
I 

Rs. 95-3-125-4-145-EB-5-200 
Rs. 95-3-125-4-145-EB-5-200 
Rs. 85-2-95-3-125-EB-4-145 
Rs. 85-2-95-3-125-EB-4-145 
Rs. 6Q-l-80-2-90 
Rs. 85-2-95-3-125-EB-4-145 
Rs. 85-2-95-3-125-E B-4-145 

Rs. 80- 2-9Q-3-120-4-140 

Rs. 6Q-1-8Q-2-90 

Rs. 6Q-1-80-2-90 

Rs. 60-1-80-2-90 
Rs. 60-1-8Q-2-90 

15.57. Only the posts of Stenographers and Typists carry Special Pay. 
The grant of Special Pay in these cases shall be governed by the general principles 
laid down by the Commission in Chapter 5. 

15.58. It was represented that the Veterinary and Livestock Inspectors 
(Grade II) might be given risk allowance on account of risk to their lives in hand
ling diseased animals. The Commission is of the view that there is no adequate 
justification for the grant of risk allowance. 
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15. 59. In view of the fact. that these Veterinary and Livestock Inspectors 
(Grade II) have to \·isit the Villages around the Rural Veterinary Dispei1saries, 
it was suggl'sted that they might be paid a monthly fixed travelling allowance 
of Rs. I 0 per mohth. The Commission recommends that a fixed travelling 
allowance of Rs. l 0 per month may be paid to them. 

Delegation of Powers 

15.60. The financial powers at present vested in the Director and other 
subordinate officers may be continued. 

15. 61. The Director suggested that he might be empowered to redistribute 
the ministerial staff by transferring the posts as well as the incumbents from 
one office to another office without obtaining the sanction of Government as 
equitabie distribution of work could be secured without the creation of extra 
staff. The Commission has suggested in Chapter 9 that such powers may be 
delegated to the Heads of all Majo.c Departments. In consonance with this 
principle, the Director of Animal Husbandry and Veterinary Services may also 
be authorised to effect such transfers. 

Other matters 

15. 62. There i.s a post of Veterinary Inspector (at :Mysore Zoo) in the Horti
cultural Department. As this is an isolated post in that Department; the incum
bent has no prospects of promotion. It is, therefore, recommended that the lien 
of the present incumbent of the post may be shifted against a corresponding 
post of the Department of Animal Husbandry and Veterinary Services and the 
incumbent of the post treated as on deputation to the Horticultural Department. 
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No. 

1 

1. 
2. 
3. 
4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

1:}. 

CHAPTER 15 

ANIMAL HUSBANDRY AND VETERINARY SERVICES DEPARTMENT 

DeJ~ignation 

2 

Director 
Development Officer, 
Regional Deputy Director, 
Deputy Director, 
Rinderpest Eradication Scheme 

Project Officer, Intensive Cattle Development 
Scheme. 

District Officer, Animal Husbandry & Veteri-
nary Services 
Superintendent of Livestock, Dairy &; Sheep 
Farm• 

Superintende11t; Sheep & Wool Development 
Schemes 
Superintendent, Government Milk Supply 
Scheme 
Superintendent, Civil Station Veterinary 
Hospital 

Instructor in Animal Husbandry, Gramasevaks 
Training Centres 
Regional Research Officer, 
Clinical Laboratories 
Dairy Extension Officer, 
Rural Dairy Extension Schemes 

1 • 
I 

J 

r 
I 
I 
I 
I 
J 

No. of 
Posts 

3 

1 

II 

Existing scale of pay and 
Special pay 

Rs. 

1,100-50-1,600 

600-40-l ,000 

Proposed scale of pay and 
Spemal pay 

Rs. 

1,300-60-1,600-50-1,800 

700-40-900--50-1,200 

6 

To be designated as 
Deputy Directors. 



1 2 3 4 5 G 

11. Oflkct·-in-cho rg<•, ~ Rs. JlK. I 
Mass Castration Sehenw I Hi. Teohnieal A'"ietnnt 

1G. Pi)!~ery Development Oflicer I 
17. C"rcass Utilisation Officer I 
18. Poultry Development Officer, I Central Poult.ry Farm, Hcssarghatbt 
19. Project Officer, Intensive Poultry Scheme I 
20. Project Officer, Poultry-Crash Programme I 21. Project Officer, Applied Nutrition Progrnmme 
22. Project Officer, Poultry Feeds 
23. Cattle Developemnt Officer, 

Intensive Cattle Development Scheme 73 275--20--375--25--600 300-25--l:iiJO--EB--30· -700 To be designated Hfi 
24. Dairy Extension Officer, .-l.sBistant J)ireeto"' 

Inten•ive Cattle Development Scheme 
25. Officer-in-charge, Training of Personnel in 

26. 
Artificial Insemination Technique 
Officer-in-charge, . 
Centrali•ed Semen Collection Centre ~ ,_ 

27. Propagandist-cum-Exhibition Officer 00 

28. Disease Investigation Officer 
29. Assistant Disease Investigation Officer 

(Sheep and Goats) 
30. Bacteriological Assistant 
31. Parasitologist 

. 32. Assistant Rinderpest Officer J 
33. Fodder Development Officer (Headquarters) ] 1 350--2j--65G--3G--800l 300-25-ii,)O-EB-30-700 

1 275-20-375--25-600J 
34. Deputy Director (Statistics), I 350--25--650--30--800 450--30-- 6tiO - EB-40- 900 

Bangalore Milk Survey Scheme. 
35. Statistical Officer, 1 275--20--375--25 -fiOO 275-20- 37ii- EB-25-!i2C> 

Intensive Cattle Development Scheme 
36. Field Officer (Statistics) I 250--20--350--25--500 275--20-375 --EB--25-52;! 
37. Bio-Chemist . . 1 250--20--350--25-500 300--25-550- EB--30--700 
38. Nutrition Chemist 1 250--20--350--25--500 300--25- 550 - EB--30--700 
39. Headquarters Assistant · 1 350--25--650--30--800 275-20- 37ii-EB--25-52f> 
40. Financial Assistant 1 350--23--650--30--800 400--30--700--EB-40-- 900 
41. Assistant Registrar of Co-operative Societies 1 275--20--375--25--600 300-25--5''i0---EB--30--700 
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l 2 3 5 6 
n-----.----------------------------~------------------------------~------------~--------

: '42. 
'43. 
44. 

: 45. 
46. 
47. 
48. 
49. 
50. 

'51. 
_52. 
53. 

(;4. 
55. 
.filL 
57. 

58. 
59. 
60. 
ul. 

(i2. 
!i3. 
64. 
65. 
(j(;, 

67. 
uS. 
(i\l. 
30. 
71. 
7~. 

73. 
7-t_ 

76. 

Veterinary Assistant Surgeons 
Veterinary Assistant Surgeon, Mobile Crops 
Junior Technical Assistant 
Assistant Project Officer 
Manager, Regional Poultry Farms 
Poultry Instructor 
Poultry Extension Inspector 
Marketing Inspector 
Technical Assistant 
Assistant Lecturer 

_ M~pager-cum-Extension Officer 
Technical Assistant to Propagandist-cum 
Exhibition Officer. 
Assistant Parasitologist 
Research Assistant 
Assistant Veterinary Research Officer 
Assistant Disease Investigation Officer 
(Poultry). 
Dairy Extension Officer 
Dairy Extension Assistant 
Dairy Extension Assistant Officer 
Extension Officer, Government Milk Supply 
Scheme. 
Dairy Exteu;ion Offi<·er 
Dairy Manager 
Dairy Assistant 
Dairy Supervisor 
Inspector 
Dairv Assistant 
lliilk. Procurement Officer 
Assistant Milk Procurement Officer 
Dairy Supervisor, 
Dairy Laboratory Assistant 
Milk Collot:tion Organiser 
Milk Distribution· Officer 
Qualit.y Control Assistant 
Dairr Chemist 

1 

I 
I 
I 
I 
I 

~ 
I 
I 
I 

·J 
I 
I 
j 

1 
J 

1 

I 
r 
I 
I 
J 

352 

1 
I 
I 
2 
3 

20 

Rs. 

225--I0--275--15--425 
(for graduates) 

1 

~ 
I 75--10--225--15--300--20- I 

-400 (for Diploma holders) J 

175--10--225-15--300-20- ') 
-4oo I 

150-10-250-15--400 
I80--I0-320 
180--10--320 
180--I0--320 
I80--l0- 320 

140- 5--150-R -190------l 0- 320 

~ 
I 
! 
I 
J 

Rs. 

2()0--I0--300--15-4:W--EB-20-500 

200---10-280---15-370--EB 
20--450 

170--5-180- 8-2:!0--EB 
--10-300 

To be clesignated as 
DairY E1<ten•ion 
Offir~r•. 

To be de:sjgnated nl4 
Dairy As:-;it-~tants. 



1 2 
--.-------

76. 
77. 
78. 
79. 
80. 

81. 
82. 
83. 
84. 
85. 
86. 
87. 

88. 
89. 
90. 
91. 
92. 

93. 
94. 
l)ij, 

96. 
97. 

9R. 
99. 

100. 
101. 
102. 

103. 
104. 

lOa. 
106. 
107. 
108. 

Milk Procurement Officer 
Laboratory Assistant 
Milk Collection Supervisor 
Milk Distribution Supervisor 
Assistant to the Superintendent, 
Cattle Breeding Station, Ajjampur 
Manager, Bull Calf Rearing Centre, Birur 
Poultry Supervisor 
Assistant Superintendent 
Sheep Inspector 
Incubation Supervisor 
Manager, Cattle Breeding Station, Tegur 
Manager, Economic Cattle Farm, Birur and 
Habbanagatta. 

Sheep Supervisor 
Veterinary & Livestock Inspector Grade-l 
Manager, Busur Sub-Station 

.} 

Assistant Manager, Cattle Breeding Station Ajjampur 
Laboratory Technicians .. 
Veterinary and Livestock Inspector (Grade II) 1 
Laboratmj' ,Assistant I 
Inset.nllla t())' 
Kavnl Ranger I 
Vet~rinary and Livestock lnspector·ottm-Milk I 
Recorder. I 
Dairy Assistant and Demonstrator ~ 
Poultry Assistant I 
Poultry Supervisor I 
Incubation Assistant I 
Veterinary and Livestock Inspector-cum-Sheep I 

Demonstrator. I 
Milk Collection Supervisor J 
Livestock Assist-ant 

Senior Compoumler 
Compounder Grade I 
Stockman-cum-Compounder 
Laboratory Attendant } 

3 

12 

I 
I 
5 
I 
2 

II 
I 
2 

9 
25 
I 
I 
6 

1,149 

250 

8 

38 

100-5-150-(i-180-10-200 

180-10-320 11 
180-I0-320 

180-10-320 J 
180-10-320 
180-1{}--320 
180--10-320 
110-5-150--8-190-10-3201 
l4G--5-150-8-190-1G--320 ~ 

I 
140-5--150--8--190--I0--320) 
150--6--180--10--200 l 
100--5-150--6-180--IG--200 I 
10G--5--150--6--180--10-200 ~ 
100-5--15{}--6--180 J 

80--3--110--4--13{}--5--150 

80--3-110--4-130-5---150 

170-5-180-8- 220-EB 
-10--300 

200--I 0--280---15-370-Ell 
--20-450 

I 70-5-180-8-- 200-EB 
-10-300 

170-5-180-8-220-EB 
-10-300 

110-4-130-5-1 70-EB 
--6-200 

95-~125 -4-1(5-EB 
-5-200 

--~·-·----------. --
6 

-~ - ·---- -·- ------

To be designated as 
Veterinary and Live
Rtock Supervisors. 

To be designated as 
Veterinory and I,ive
st.ock Inspectors 

(Grade-l) 

Do 

To be designat-ed as 
Veterinary and Live
stock Supervisors 
(Grade-II) 

80--~110--4--130 

70-2-80-~110 
} 85-2-96-3-125 -EB~4-l45 To be designated as 

Compounders 
(Grade-l) 



I. 

109. Compounder Grade II 
110. Laboratorv Attendant 
111. Laboratorj• Attender 
:112. Dresser · · 

2 

113. Technical Assistant (Fodder) 
114. Farm Manager 
'115. Agruiclturallnspector 
116. Agricultural Officer 
117. Fodder Develoment Assistant 
118. Fodder Assistant 
119. Agricultural AR.•istant Grade I 

120. Agricultural Assistant Grade II 
121. · Field man 
122. ·Field man 
123. Field Assistant 
124. Agricultural Fieldman · 
125. Agricultural Overseer .. 
126. Agricultural Assistant Grade Ill 
127. Statistical Assistant 
128. · Statistical Supervisor . 

. 129. · Supervisor, Bangulore Milk Survey Scheme 
130. Senior Computor · 

131. Enumerator 
132 .. Dairy Engineer 
133. Dairy Mechanic· 
134. Sub-Overseer 
135. Dairy Mechanic 
136. Mechanic, Dairy Mechanic 
137. Projectionist-cum-Mechanic 
138. ·La bora tory Mechanic 
139. Electrician-cum-Mechanic 
140. Boiler Mechanic, Carcass Utilisution 
141. Mechanic 
142. Mechanic 
143. Mechanic 

Scheme 

} 
··l 

I 
' . ~ 

J 

. ·. 

1 
j 

} 

} 

3 

479 

12 

14 

9 

2 
2 

7 

10 

12 

16 

28 
I 
2 
I 
I 
5 
I 

2 
I 
I 
2 
2. 

5 

Rs. Rs. 

55--I--65--2--75 

55--1--65--2--75 
} 65--1--75--2--95 

.. 
. 200~10--25o:-15-400 l, 

(for Agricultural Graduates) • 
225--10--275--15--425 ~ 

(for Veterinary Graduate.).! j 

100--5--150--6--180--10--200 

80--3--110--4--I30--5--150 } 
80--3--110--4--130--5--IoO 

80--3--110--4--120 

55--I--65--2--85 

150~8~190--10~270 

1I0--5--150--6--180--10--220 

80--8--II0--4--I30--5--150 
200-375 
150--10--250--I5--400 
150--320 
150--320 
140--5--150--8--190--10--250 

. 140--5--150--8--190--10--250 

140--5--150--6--180--10--200 
140--5--150--6~180--10--200 
80--3--110--4--130--5--150 
80--.1--11~4--130--5--140 
70--2--80--3--110 

. ' . 

250--10--300--15--420--EB--
20--500. 

140--5--150--8--190--EB--
. 10.:...260--15~290.. . . . 

110--4--130--5--170--EB--6--200 

110--4--130--5--170--Eii-=-fi--2oo 

65--1--75--2--95 

175--10--275--11">---'350--EBC:.:.20--450 
·. •: 

140--5--150--8--190--EB--
10--260--15--290 .. 

95--3--125--4--145--EB--5--200 
275--20--375--EB--25-525 
I75--10--275--15-350--EB--20--450 

175--10--275--15--350--EB--20--450 
175--10--275--15--350--EB-2<>-"--450 
170--5--180--8--220--EB--10--300 
170--5~180--8--220--EB--10--300 

170--5~180-8--220--EB--10-300 
170--5--180--8-220--EB--1 0--300 
95--3--125-4--145--EB--5--200 
95--3--125--4--145--EB--5--200 
85-2--95--3~125,-.EB--4--H5. -

6 



--- ··-------
1 2 3 4 5 6 

Rs. Rs. 

IH. Graduate Assistant, Sheep and Wool Develop- I I40--5--I50--8--I90--I0--320 I 7 5--I 0--275--I5--3.'\0--~B--20---400 
ment Scheme. 

I4~. TechnkaJ Supervieor, Sh<!ep and Wool Develop- I I00--8--I90--I0--270 I70--5--180--8-220--EB-10--300 
m<!nt Scheme. 

146. Technical Assistant, Sheep and Wool Develop- 4 I00--5--l50--6--I80--10--200 130--5--170--6--200--EB--10--240 -
ment Scheme. - .. 

147. SpinMr and Weaver 2 80--3--110-4--I30--5--I40 95--3--I25--4--14.5--EB--5-200 · , " 

148. Inspector of Co-operative Societies 6 I20--5-150--8--I90--I0--240 I40--5-150--8--IOO-EB-10--
240--15--290. 

149. Junior Co-operative Inspector 6 80--3--II0--4-130--5--I50 95-3--125--4--145--EB--5-200 
150. Accounts Sul"'rintendent '} 151. Manager, World Food Programme 2 220--I0--320--I5--440 250--10--300--I5--420--EB--20--500 
I 52. Aduit Siuperintendent I 220--10--320--15-'440 250.:..C 10--~15-:-420--E~W--1500-
153. Manager 2 225--I0--285--I5--375 250--I 0--300--I5--4 20--EB- 20--500 

IM. Assistant, Regional Deputy Director's Office 1-
I 55. Superintendent } 2o0--I0--280--I5--370--E1l--20.:.45o 

~-
I 56. Accountant-cum-Supervisor 7 I B0--1 0--320 t-:) 

.151. Head Clerk 
~ 

158. Planning Assistant I 150--10--270 1 
159. Superintendent .'1 

I50--8--190--10--270~ I60. Head Accountant I 
- I6l. Personal Assistant, Mysore Serum Institute 'V' 22 I75--10--275~15--350--EB--20--450 

Hl2. Clerk-cum-Accountant I 
163. Accountant 

J 
I64. Assistant, Rinderpest Endication Scheme 
165. Head Clerk . 
166. Audit C1erk 
167. I Division Clerk 11 I20--5--150--8--190--10--240 I40--5--I50--8--190--EB--I0--260--
168. Acconnte Clerl< 1 I5--290. 
I69. I Division Clerk 

/· 170. Head Clerk 
I71. Store Keeper ~ 172. Head Accountant IOO II0--5--150--6--180--10--220 140--5--150--8--I90--EB--
I73. Accountant 

J 
I0--260--I5--290 .. 

I74. Statistical Clerk 
I75. Cashier J 176. Cashier-cum-! Division Clerk 



-- . - . ---
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177. Progress .ABsista.nt 5 110--5--150--6--180--10--220 140--5--150--8--190--EB--10--
260--15--290. 

178. II Division Clerk l 179. II Division Clerk.eot>,...La.boraw~y Auistant 
180. Clerk-am,._ Typist l 181. Clerk-cutJO-Store Keeper 147 80--3--110--4--130--5--150 95--3--I25--4--145--EB--5--200 
182. Accounta.nt . 
I83. Store Keeper I 
I84. Store Keeper-cum-Clerk J I85. II Division Clerk-cum-Store Keeper 
186. Stenographer 6 110--5--150--6--180--10--220 140--5--150--8-190--EB--10--

+ Spl. Pay Rs. 30 260--15--290 + Spl. Pay Rs. 30. 
I87. Typist 61 80--3--110--4--130-5--150 95--3-125--4--145--EB--5--200 

+ Spl. Pay Rs. 10. + Spl. Pay Rs. 10. 
188. Stenographer 3 110--5--150--8--190--10--250 175-10--275--15--350--EB--

15--320. 20--450. 
189. Typist 6 80--3--110--4--130--5-180 11 0--4--130--5-170--EB-6--200 ... 
I90. Artist-cum-Photographer I I40--5-150--8-190--10--320 175-10--275--I5--350--EB--20--450 t-0 

c.> 
191. Propagandist-cUM-Artiat I 80--3--110--4--130--5--150 95---;i-125-4-145--EB-5--200 
192. Boilerman 1 80--3--110-4--130--5--150 95-3--125--4-145--EB-5--200 
193. Fireman 3 80--3--110--4-130--5--140 95--3--125--4--145--EB-5--200 
194. Boil~ Attendant } 4 70--2--80--3--IIO 85--2--95--3--125-EB--4--145 
195. Boilerman 
196. Boiler Attendant .ll .55--l-65--2-75 00--1 ~so.:.-2-=-90 
197. Tractor Driver .. I 80--3--110--4--130--5-140 85-2--95--3-::-125-EB--4--145 
198. Tractor...,m-Lorry Driver, 11 Traetcn Driv<lr, 

Lorry Driver, ~ 70--2--80--3--110 Jl5~2--95-3-=-125.,-:EB~--145 
V 9111 Driver, 
Motor Driver, 

J Driver 
199. Driver 4{) W--1--80--2--100 85-:-2~9.5-,-~125.,-:EB-+--145 
200. Carpenter l 80--3--110--4-=-130--5--150 l 201. Carpenter 2 80--3--110--4-=-130-5--140 i 1 o.:=-~t3a-.:5--170--EB-::6-200 
202. Carpenter, Smith, Carpenter-cum-Smith 5 70--2--80--3-110 85~2--9.5-3-125-EB---4--115 
203. Blacksmith 1 55--1--65--2--7 5 80-2--90--3--120--4--140 
204. _ .Poultry Fiddman l W--2--80--3~1 10 85--"2--95-3-l'Z5-EB---4--H5. 
205. Egg Grader 3 70--2--80--3--1 I 0 85--2-95--3--125--EB---4--115 



1 

206. 
207. 
208. 
209. 
210. 
2ll. 
212. 
213. 
214. 
215. 
216. 

217. 
218. 

219. 

220. 

Jamednr 
lllutchi 
Riding Boy 
Snlesman 
Bill Collector 
Milk Tester 
1\Iaster Flayer 
Sergeants 
Dairy Op·erator 

2 

. .. Mukadam Dairyman · 
Packer, Dog B~y. Maistry, Syce, Shearing 
1\Iaistry, Cleaner, Van Attnnrlnnt, Grazier, · l 
Jamedar Gowli, Cook, Cleaner boy-cum-Saddler, ' 
Dairy Boy; Milker, Store Attendant., Attendnnt.j~ 
Fitter-cum-Welder 

Kamdar-cum-Carca•s Lifter 
ClMner, Peon, Sweeper, Watchman, Thoty, l 
Catt-leman, Laboratory peon, Farrier, Gurkha II 

Watchman, Gardener, Farrash, Attendant, 
Shearer, Flockman, Attenrlnnt-cum·Messanger, II 

·Grnzier. Stnll Cleaner, Peon, Breeding Bull 
Caretnker, Bull Attendant, Cart Driver, 
Office Night Watchman, Office peon, 
Scavenger, Workshop Boy, Bull Caretaker, 
Calf Boys, Milkman. Bullruan-cum-Calving 
Mate, Wa•herman, Bullockman, Bullockman- ~~ 

· cum-Cartman, Cultivation Cooly, Dresser, 
Sheep Grazier, Garden Head Cooly, Assi•tant I 
Head Cooly, Garden· Cooly, Apiaryman, Care
taker, DP!ivery Boy, Poult-ry Attendant, 1 
Lasker, Woman Labourer, Kamdar, Chowkidar,j 
Flayer, Attendant, Store ·Attendant; Sbepllerd
cum-Gra•ier, Peon-cum-Watchman, Mali, Dairy .I 
Attendant., Dairy Boy, Boiler Attendant, I 

·Field AQsistant; Labourer, l\fessenger ) 
Cyrle Orderly 

Attendant, Courier 
... 

3 

2 
1 
1 
~3 
I 
2 
2 
2 

14 
3 

55 

8 

2031 

4 

100 

4 

Rs. 
70-2-90 
t\6-'1-70-2...::..90 
65--'-1--'70-2~90 .. 
65--=1_:.:70-2-90 
65-1-70-2-90 
65-1-70-2-90 
65-1-70-2-90 
65- f-.:.10-2-=-90 
65-1-70-2-90 
55-1-65-2-85 

55-1-65-2-75 

55-1-65 

50-1-60 

50-1-60 
+Rs. 6 C .. 4. . 

Rs. 85 (fixed) 

5 

Rs. 

85---,2-9.5-3-12v-EB-4-145 
80-2~90~3.:_120-4-140 
80-2-90c-3-120-4-140 .•. 
80-2~90~3~120-4~140 --
80-2-90-3-120-4-140 
80-2-90-3-120-4-140 
80-2-90-3-120-4-140 
80-2-90-3-120-4-140 
80-2-90-3-120-4-140 
60-1-80-2-90 

60-1-B0-2-90 

60-1-80-2..:_90 

60-1~0-2-90 

60-1-80-2-90 

85 (fixed) 

6 

-------------------------------------------~~~=-----~~~--------------------------------



CHAPTER 16 

Department of Bangalore Dairy 

16 .I. The Bangalore Dairy Project is a Government undertaking established 
during the Third Five Ye~r Plan ; it is handling the supply of milk to Bangalore 
City. This Department is classified as a Major Department. The Director is 
the Head of the Department and is assi~ted by a General Manager, a Dairy 
Technologist and a Dairy Engineer on the technical side. He is assisted by a 
Gazetted Assistant on the administrative side and an Accounts Officer in financial 
matters. In addition, there are six Class II Gazetted posts sanctioned for the 
Department. The work of the Dairy Project is organised into the following 
Sections :-

(1) Dairy Technology, Exten~ion and Procurement; 
(2) Dairy Engineering and Transport ; 
(3) Milk Distribution ; 
(4) Co-operatives ; 
( 5) Ministerial. 

16. 2. The staffing pattern in the Dairy is not based on any systematic 
principle. The staff was sanctioned initially on an ad hoc basis, and has been 
added to as and when required. It is stated that the experience gained is not 
sufficient to evolve a rationalised pattern for the management of the Dairy as tl;te 
first stage of production has been reached only recently. \ 

) 16. 3. ···esent all the mofussil dairies are under the control of the l.\ 
1 Department _. ual Husbandry and Veterinary Services while the Bangalore 
; Dairy Project is constituted as a separate Department. The Commission was 
' 'informed that the State Government had been considering a proposal to constitute 
a Corporation for the management of the Bangalore Dairy and that no decision 
bad yet been taken in that regard. The Commission is of the view that, in case 
such a Corporation is constituted, the mofussil dairies can continue to be handled 
by the Department of Animal H_usbandry and Veterinary Services as at present 
but, if the proposed Corporation is not constituted, all dairy schemes in the State 
may be amalgamated and brought under the control of one department, ·viz., 
the Dairy Department. 

16.4. At present the Bangalore Dairy is running at a loss (as per the 
principles of commercial accounting) as the sales are poor. It was suggested that 
by reducing the procurement price of milk, it would be possible to avoid such 
losses. The Commission is of the view that not only the procurement prices but 
also the present rates for the retail sale of milk should be reduced after examining 
the costing sheets afresh. The Commission sug~ests that the entire costing 
structure may be gone into, the cost of processing reduced to the minimum, the 
price at which raw milk is procured reduced slightly and the price at which 
processed milk is sold reduced. substantially. 

(425) 
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Cadre a.nd Recruitment Rules, Scales of Pay and Special Pay 

16. 5. The Cadre and Recruitment Rules have not yet been framed for the 
Tiangalore Dairy. The Commission suggests that an expert Committee may be 
appointed to study the staffing pattern required for the Dairy and to rationalise 
the existing staff structure. The Commission also . uggests that, in accordance 
with the rationalised staffing pattern so suggested, the Cadre and Recruitment 

. Rules may be framed early. 

16. 6. The existing set up and scales of pay and the mode in which different 
categories of posts have been filled are discussed below : 

Director : ( 1) ( Rs. 900-40-1,100-50-1 ,800) 

16. 7. The post is filled by taking on deptltation an officer in the senior 
time-scale of the Indian Administrative Service and the same mode of recruitment. 
mav continue. . . 
General Jfanager: (1) (Rs. 800-40-1,000-50-1,100) 

16. 8. The post of General Manager is vacant at present. The post is to be 
filled by trtking on deputation a suitable officer from the 1\Iysore Administrative 
Service. It was represented to the Commission that when there was a generalist 
as the Director, the General Manager might be a' technocrat' and that this post 
might be filled by appointing a technical officer in the Dairy who had developed 
some skill in the line and had acquired administrative experience. The Commis_ 
sion suggests that the post of the General l\Ianager may be filled by taking on 
deputation an officer holding the post of Deputy Director of Animal Husbandry 
and Veterinary Services and who has worked as a Dairy Technologist or Dair: 
Engineer. The scale of pay for the post may be the same as for Deputy Director · 
of Animal Husbandry and Veterina.ry Services . 

. Dairy Technologist: (1) (Rs. 600-40-1 ,000) -

16. 9. The post of Dairy Technologist is also vacant. The Dairy Technologist/ 
is required to be incharge of operations r_elating to testing and processing of milk/ 

;filling in bottles or ·cans, cold storage, cleaning, etc. The Commission suggests· 
that the post may be filled by taking on deputation an officer holding the post of 
Deputy Director in the Department of Animal Husbandry and Veterinary Services. 
and who has had previOus experience in work connected with Dairy Technology. 
The scale of pay for the post may be the same as that for the Deputy Directors of 
Animal Husbandry and Veterinary Services. 

Dairy Engineer: (1) (Rs. 600-40-1,000) 

16 .10. The post of Dairy Engineer also is vacant. The Dairy Engineer is 
required to look after the work relating to maintenance of Dairy machinery, 
workshop, water and electric supplies and purchase and verification of Dairy 
Stores. This post also may be filled by taking on deputation an officer holdin« 

0 

the post of Deputy Director in the Department of Animal Husbandry and 
Veterinary Services and who has had previous experience in Dairy Engineering. 
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The scale of pay for th~. post may be the same as for the correspo~ding posts in 
that Department. 

Gazetted ~lss1:stant : (1} ";~ts. 350-25-650-30-800) 

16 .II. The post is filled by taking on deputation an officer of Class I Junior 
Scale of the Mysore Administrative Service. The Commission has recommended 
in Chapter 4 that the Chief Ministerial Officers of the Offices of the Heads of Major 
Departments may be Class II Gazetted Officers and that such posts may be fillep 
by promoting officers in the lower cadres of the ministerial staff. This principle 
may be applied to the case of this Department also. The scale of pay for this 
post may be Rs. 275-20-375-EB-25-525. 

Accounts Officer : (1} (Rs. 350-25-650-30-800). 

16 .12. The post is filled by taking on deputation an AssiHtant Controller 
0 f the State Accounts Department and this procedure may continue. The scale 
of pay for the post may be the same as that for the Assistant Controllers in the 
State Accounts Department. 

Assistant Registra1· of Co-operative Societies: (1} (Rs. 275-20-375-25-600} 

16 .13. The post is filled by taking on deputation an officer holding a corres
ponding post in the Co-operative Department and the same mode of recruitment 
may continue. The scale of pay for the post may be the ~ame as for other Assistant 
Registrars in the parent department. 

lMi'k Procurement Olficer: (I) (Rs. 275-20-375-25-600} 

1 16 .14. This post is aL the moment vacant and in-charge arrangement is 
made by posting a Dairy Extension Officer to this post. This Officer is in charge 
of milk pr::Jcu ement, dairy extension and care of t.he milch cattle, etc. The 
Commission suggests that the post may be filled by taking on deputation an officer 
in the cad ·e of Assistant Directors from the Department of Animal Husbandry 
and Veterinary Services. The scale of pay for the post may be the sa.~e as for 
tbe posts of Assistant Directors in the parent Department. 

Dairy Superintendent : (1} (Rs. 275--.. 20-375-25-600} 
16 .15. The Dairy' Superintende.nt is in charge of day-to-r .. y processing 

of milk and its bye-products, up-keep of t.he dairy and control o' Dairy labourers 
and of the laboratory. The post is now filled by local appoii,tment of a person 
who possesses B.Sc. (Dairy) degree. The Commission su~;~ests that the post of 
Dairy Superintendent may be filled by taking on deputation an officer in the 
cadre of Assistant Directors from the Department of Animal Hudbandry and 
Veterinary Services. The. scale of pay for the 11ost may be the same as f:>r the 
posts of As~i.~tant Directors of the Department of Animal Husbandry and 
Veterinary Services. 

Deputy Engineer (Dairy): (1) (Rs. 300-25-550-30-700) 

16 .16. The Deputy Engineer (Dairy) is to assist the Dairy Engineer in the 
maintenance of Dairy Plant at the main dairy and in the chilling centres. At 
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present the incumbent of the post is an Assistant Engineer deputed from the 
Public Works Department and the same mode of recruitment may continue. 
The scale of pay for the post may be the same as for the Assistant Eniineers in 
the Public Works Department .. 

Deputy Engineer (Transport) : (I) (Rs. 300-25-350-30-700) 

I6.I7. The Deputy Engineer (Transport) is required to be in overall charge 
of the Transport Section, control of vehicles and maintenance of vehicles, etc. 
The post is now vacant and the Commission suggests that it may be filled by taking 
on deputation an Assistant Engineer (Mechanical) with experience in automobile 
engineering of the Public Work Department. The scale of pay for the post may 
be the same as in the parent Department for the Assistant Engineers. 

Jhlk Distribution Officer :(I) (Rs. 250-20-350-25-500) 

I6.I8. The Milk Distribution Officer's function is to organise the sale of 
milk through the booths and to supervise the actual distribution. The post is at 
present . vacant and the Commission suggests that the post may be filled by 
taking on deputation a Class II Officer from the Revenue Department. The 
scale of pay for the post may be the same as for the posts of Tahsildars in the 
Revenue Department. 

I6 .I9. The other categories of posts in the Bangalore Dairy together with 
their number, scales of pay and the mode in which the posts have been filed 
are indicated below. It is found that many of these posts have been filled by 
local appointment; The recommendations of the Commission about the shift- .d_ 

ing of liens of the existing incumbents against posts in the general conterned0 n 
Departments will apply if these appointments are regularised by competentry 
authority. 

(1) Dairy Technology, Extens-ion and Procurement Section. 

ST. 
No. 

I 

Category of Post 

2 

1. Manager-cum-Quality 
Controllers 

Z. Shift Managers 

No. of 
Posts 

3 

Existing Scale of Pay 

Rs. 

3 200--10--280--15--400 

3 200--10--300--15--375 

Remarks 

5 

Filled by direct recruit
ment of persons with 
B.Sc. (Dairy) or with 
Indian Dairy Diploma. 

. . Filled by promotion of 
Dairy Supervisors depu
ted from Animal Hus
bandry and Veterinary 
Services Department. 



------.------;-""------
1 2 3 ' 4. 5 -- ---~-----~----
3. Dairy Su orvisors 

4. Sanitary Inspector 

5. Dairy Extension Officers 

6. Dairy Chemist 

7. Quality Control 
Assistants. 

8. Laboratory Techniciana 

9. Agricultural Fieldman 

10. Garden Overseer 

11. Laboratory Assistants 

12. Stockmen 

Rs. 

7 180-10-320 

1 180-10-320 

By deputation from Ani
mal Husbandry and 
Veterinary Services 
Department. 

By deputation from Health 
and Family Planning 
Services Department. 

4 175-10-225-15-300-20- By deputation from Animal 
400. Husbandry and Veteri· 

1 175--10-225-15-300-20-
400. 

2 140-5-150-8-190-10-320 

nary Services Depart
ment. 

By deputation from Health 
and Family Planning 
Services Department. 

One post by deputation 
from Animal Husbandry 
and Veterinary Services 
Department and one 
post is vacant. 

4 140-5-150--8--190-10-320. Vacant 

I 100-5-150-6--180-10-200 Vacant 

1 100-5--150-6-180-10-200 Vacant 

3 80-3-110-4-130-5-150 Filled by local appoint
ment of persons who 
have passed S.S.L.C. 
Examination. 

8 80-3-110-4-130-5-150 .. By deputation from Animal 
Husbandry and 
.Veterinary Services 
Department. 

16. 20. In view of the fact that this is a small Department and the oppor
tunities for promotion are limited, the Commission suggests that the posts 
under serial numbers I, 2, 3, 5, 7, 11 and 12 may be filled by taking on 
deputation officers holding corresponding posts from the Department of Animal 
Husbandry and Veterinary Services which is operating the mofussil dairies; the 
posts under serial numbers 4, 6 and 8 may be filled by taking on deputation officers 
holding corresponding posts from the Department of He~lth and Family Planning 
Services ; post under serial number 9 may be filled by taking on deputation an 
officer holding a corresponding post from the Department of Agriculture and 
the post under Serial No. 10 by taking on deputation an officer holding a 
corresponding post from · the Department of Horticulture. The liens of the 

' 



officials at serial numbers I and II of the stateme·nt also may be shifted against 
suitable posts in the Department of Animal Husbandry.a~d.Veterinary Services~ 
The scales of pay for the various posts may be the same as for corresponding 
posts in the parent Departments. 

Sl. Cat.rgory of post 
No. 

1 2 

I. Supervisor (Electrical) 

2. Supervisor (Boiler) .. 

3. Chargeman (Refrigera· 

tion). 

4. Chargeman 
(Mechanical). 

5. Transport Supervisors 

6. Foreman 

7. Assistant Chargemen 

(Boiler). 

8. Assistant Chargeman 

(Electrical). 

9. Assistant Chargemen 

(Refrigeration). 

10. Assistant Chargeman 
(Mechanical). 

11. Boilermen (Chilling 

Centres). 

12. Senior Mechanics 

13. Turner 

14. Boiler Attendants 

15. Despatchers 
(Transport Section). 

16. Telephone Operators 

17. Winder 

18. Electrician 
(Transport Section). 

(2) Dairy Engineering and Transport Section 

No. of 
Posts 

3 

1 

1 

1 

1 

2 

1 

2 

I 

2 

1 

4 

2 

1 

3 

3 

3 

1 

1 

• 

Existing scale of Pay 

Rs. 
150--8--190--10--320 

Re1narks 

5 

Filled by loca.! appoint-
(For Diploma Holder) ment. 

200--10--300--15--375 
(For Degree Holder). 

do 

do 

do 

180--10--320 

180--10--320 

Vacant 

Filled by local appoint
ment. 

Filled by local appoint
ment. 

Filled by local appoint
ment. 

Vacant 

120--5--150--8--190-10--240 Filled by local appoin 
~ ment. 
I 

120--5--150--8--190--10--240 Filled by local· appoint 

ment. 

120--5--150--8--190--10--240 Filled by local appoint-' 
f 

ment. 

120--5--150--8--190--10--240 Filled by local appoint 

ment. 

110--5--150-6--180--10--220 Filled by local appoint

ment. 

11~150--6--180--10--220 Filled by local appoint: 

ment. 

110--5--150--6--180--10--220 Vacant 

110--5--150--6--180--10--220 Filled by local appoint

ment.· 

80--3--II0--4-130--5--150 Filled by local appoint-
ment. 

100--5--150--6--180 . . By deputation from Public' 

100--5--150--6--180 

100--5--150--5--180 

Works Department 

and by local appoint
ment. 

Local appointment 

. . · Local appointment 
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1 2 3 4 5 

Rs. 
19. Welder (Dairy 1 liG--5-150 Local appointment .. 

Engineering Section). 

20. Refrigerator Operators 8 80--3-110--4-130--5-140 .. Local appointment 
(Chilling Centres and 
Dairy Engineering 
Section). 

21. Fitters 6 80--3-110-4-130-5--140 .. Local appointment 

22. Electricians (Dairy 3 80--3-110--4-130--5-140; . Local appointment 
Engineering Section). 

23. Pump Operators 4 80--3-110--4-130--5-140 .. Local appointment 

24. Assistant Electrician 1 80--3-110--4-130--5-140 .. Local appointment 
·(Transport Section). 

25. Junior Mechanics 4 80--3-110--4-130--5~140 .. Local appointment 

26. Welder (Transport 1 80--3-110--4-130--5-140 ... Local appointment 
Section). 

27. Carpenter 1 80--3-110--4--130--5~140.; Vacant · 

28. Painter 1 80--3-110--4-130-5-140 .. Vacant 

29. Fuel Inspector . . 1 80--3-110-4-130--5-140 .. Locally appointed 

16. 21. The posts at seriat numbers 1, 8, 18, 22 and 24 are filled at present 
·by local appointment. The post of Supervisor (Electrical) is filled by recruitment 

of persons who· possess 'a B.E. degree in Electrical Engineering or a Diploma in 
Electrical Engineering with 3 years' experience in maintenance of motors, trans
formers, etc. The posts of Assistant Chargeman (Electrical) and Electrician 
(Transport) are filled by appointing persons who have passed the S.S.L.C. 
examination and possess a Certificate in Electrical Wiring and have 2 years' 

'practical experience in general electrical engineering. The posts of Electricians 
(Dairy Engineering) and Assistant Electricians (Transport) are filled by appoint
ing persons who have passed S.S.L.C. examination and who have undergone 
Electrical Certificate course in any Industrial Training Institute. The Commis
sion suggests that the existing modes of recruitment may continue and that the 
Rules of Recruitment may be framed accordingly. The scales of pay for these 
posts may be :-

1. Supervisor (Electrical) 

2. Assistant Chargeman (Electrical) 
3. Electrician (Transport Section) 
4. Electricians (Dairy Engineering 

Section). 
5. Assistant Electricians (Transport · 

Section). 

Rs . 
. . {175-10--275-15-350--EB-20--450 (For diploma 

holders). 
275-20--375-EB-25-525 (For graduates). 
140--5-150--8-190-EB-10--260-15-290 

. . 140--5-150--8-190--EB-10--260--15-290 
95-3-125-4-145~EB-5--200 

. 95-3-125--4--145_:_EB~200 
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All the other posts except posts under serial numbers 27 and 28 may be 
. _filled by taking on deputation officers holding corresponding posts from the 

Public Works Department. The posts of Carpenter and Painter (Serial numbers 
27 and 28) may be filled by taking on deputation officials holding corresponding 
posts from the Department of Industries and Commerce. The Rules of 
Recruitment may be framed accordingly. The liens of persons u•ho have not 
been taken on deputation from other Departments may be shifted against suitable 
posts in the concerned Departments and they may be treated as being on 
deputation to this Department. The scales of pay for these posts which are 
filled by taking officials on deputation or by officials deemed to be on deputation 
may be the same as in the parent Departments. 

( 3) .Milk Distribut·ion Section. 

Sl. Caieg01'y of Post No. of Existing Scale of Pay Remarks 
No. Posts 

I 2 3 4 5 

Rs. 

I. Despatch Supervisor I 150--8--190--10--270 .. Vacant 

2. Milk Despatchers 4 80--3--110--4--130--5--150 .. Local appointment of per-
sons who have passed 
S.S.L.C. Examination. 

3. Circle Inspectors 6 110--5--150--6--180--10--220 By deputation from 
+Rs. 30 as Fixed Travelling Revenue epartment. 
Allowance. 

16. 22. The Commission suggests that all these posts may be filled by 
taking on deputation officials holding posts of First Grade Revenue Inspectors( 
First Division Clerks and Second Grade Revenue Inspectors/Second Division 
Clerks from the Revenue Department. The Milk Despatchers may be included 
in the cadre of Second Division Clerks of the Department if their services are 
regularised. The scales of pay may be the same as for comparable posts in the 
Revenue Department. 

(4) Co-operative Section. 

Senior Inspectors of Co-operative Societies: (6) (Rs. 180-10-320). 

16.23. The posts are filled by taking on deputation officials holding. corres
ponding posts in the Department of Co-operation. The existing mode of recruit
ment is adequate and may be continued. The scale of pay for these posts may be 
the same as for similar posts in the Co-operative Department. · 
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(5) Security Staff. 

Security Officer: (1) (Rs. 150-8- 190 --10- 270). 

16. 24. This post is now vacant. The Commission suggests that this Jlost 
may be filled up by taking on deputation an officer in the cadre of Sub-
' 
Inspectors from the Police Department .. The scale of pay for the post may be 
the same as for similar posts in the Police Department. 

(6) Ministerial and Class IV Servants. 

16. 25. The other categories of posts that are existing m the Ba.ngalore 
Dairy are:-

Sl. 
No. 

I 

Category ~f post 

2 

I. Office Superintendents .. 

2. Head Accountant 
' 

3. Accounts Superintendent 

) 
4. Store Keepers 

5. Accountants 

' ! 

1 
Ledger Clerks ! ·6. 

7. Accounts Clerks 

i 8. Cashier (Headquarters) 

No. of E.ci.<tinrl Scale of Pay 
Posts 

4 

Rs. 
I 225--10--285--15--373 

1 22j -10--285--15--375 

1 220--I0--320--15--44Q 

2 180--10--320 

.4 150--8--190--10--270 

4 120--5--150--8--190-10--240 

4 120--5--150--8-190--10--240 

3 120--5--150--8--190--10--240 

RemaJ'k.~ 

5 

·Filled by promotion of 
Account a nt-cltm-S t.ore 

Keeper. 

Filled by promotion of 
Accountant-cum-Store 
Keeper. 

By deput~ttiou from State 
Accounts Department. 

Vacant 

By deputation from State 
Accounts Depn rtment 
and Treasury Depart
ment. 

Local appointment of 
graduates. 

Local appointment of 
graduates. 

By deputation from Trea-

I sury Department. 

I 9. Receptionist 

IIO. I Division Clerk• 

1 120--5--150--8--I90--i0--240 Vaonnt 

14 110--5--150--6--180--10--220 Local appointment of 
graduates. 

11. ·Stenographers 4 110--5--150--6--180--I0--220 By deputation from Ani-

+2pecial Pay Rs. 30. mal Husbandry and 
Veterinary "Service& 

I Department. 

\ Cashiers (Cililling 112. 
Centres). 

' 

3 110 --5--1!;0--6 -180--I 0-220 Vacant 

I 
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1 2 3 4 
-------·--------· 

13. II Division Clerks 

H. Typists 

}.~l. As~istant Store Keeper 

ltl. Guide~ 

17. 
Ill. 
19. 

.,
-1. 

'21). 

2~J. 

30. 
:31. 
3:!. 
:n. 

··-._) .. 

Senior Dairy Operator1'1 
.Junior D.tii:Y Operator:-; 
Drin~rs 

T\Tt'lllitll 

~iilk Tester; 
Ra mpl<'rs 
Gardl'n Attendants 
Ti nsmit h-l'IIIJI-Blae ksmi th 
Fin~m<'n 

Helpers (Dair!· 
Eugineering ~Pc-tion). 

Cl(>-<llll'I'S 

c_,·cle Onlerlies 

Peons 
C;tte 1\:ceper:-. 
\\'atl'ltJ!len 
)Jazdoor:~ (~tores) 

I--ll•lpPrs (Chillillg- C~utrcs 
and Tn1nspnrt ~e('tion). 

f'\n..>epers . 

~v.n·eiJgers (Jbir~·) 
~l·a H'IJ !:!I~ r-eo 111-SWel•per.-.: 

(Chiliin_g Centres). 
\\"atcl.ers (:-;e<·urit!· SbfT) 
P;n"t-tillle ~lilk Te=--ters .. 
Part-time :\liiJ..: HalesmPll 
Part-time _\...:..,istant 

Sale:·illlell. 

Rs. 

21 80-3-II0-4 130 -5--150 .. 

II 80--3-110-4 -130--5-1 :iO 
+Spec·ial Pay Rs. 10. 

Local appointment of 1'er
sons who have pa,.,.ed 
S.S.L.C. Examination. 

Local appointment of per
sons who have pasl'led 
S.S.L.C. Examination. 

I IIO-,>-l:i0--6-180-10--220 Vacant 

2 80-3-II0--1-130-5-!.)0 

5 70-1-80-2-100 ! 
51 65-1--70--2-!10 1 

34 70-1-R0-2-IIOj +FT.-I.. I 
70--~--S0-3-IIU ~Rs. 25 j 

) per month. I 
I 70-1- 80-2--110 I, 

3 j;)-J- ti;">-2-7;> 1 

2 70-1-80-2-110 i,, 
3 55-J-1)5-2 ·-7;"> 
I 70-1-R0--2-100 I 
4 53- I-li5-2--s~, I 
li ;~);) --1---(l;)~ :l --~.-) 

:!;) ;_);)- --l--(i:l----2 -R;j 

I 
l 
I 

Vacant 

3 !">0-1- no+Cn·le Allowance 
Rl-\. li. . ~ 

~Local ·Appointment.• 
I 

II :i0-1- -GO 
3 r,.;_ 1 . 'i'' -2- s.-, 

18 !">11·-1- liO 
4 :">.)-1 --();"j 

Iii 511-l liO 

H 50·- I -,.--fiO 
8 f>O I - !ill 
3 30 -1-- Iii! 

'i 
I 
I 

I 

I 
:3 f};>--1 711 -2 -flO I 

7;, l!s. ;,o fixed (Con"•liclatecl) .. 1 
:)0 P.s. ~JII fixecl (Conwlidatecl) .. ! 
:-)o lb. ;,o !i xecl .. J 

.-~ -~- ---- ----- .--_----: 

l G. :2G. The Commi~sion Rugge~t~ that the post~ under Serial X\mdwrti from · 
to :27 lila~' j,p takPn on deputation from other depa:rtments. and as far as possil!ll;' ! 

fmm the Department of Animal Husba!1dr~· and Veterinary .SGrvices w hieh i:;; ttl! 

a Hied dPI><Htment. · J<'or those tahn on deputation, the scales of pay n~ay lw the 
~ame as for corre;;ponding pqsts in the parent departmentti. The. other po~t~ 
may be filled br direet recruitment. The scales of pay for Cycle Orderlies, Pe.on~, 
\\" atch men.· Sw<'<'JW~s .and Sea vangers may be the same a~ are given to similar 
posts in other. Departnv·nts. The posts of u,:te, Keepers, l\lazdpors, Helperti. 

. . ... •, . ,. 
\\"atcher;;, :\lilk Testers. l\lilk Salesmen and. Assistant Salesmen are filled by 
ap}lOintment of persons who are able to read and write and who. have some 
experience in differ~nt tradeH. The rules of Recruitment may ·be framed 
accordingly. The Part-time Milk Testers, l\Iilk ~alesmen and Assistant .Sale£men; 
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are now getting a fixed pay of Rs. 50, Rs. 90 and Rs. 60 per month respectively, 
The existing arrangement may continue. The scales of pay for the following 
posts may be : 

I, Gate Keepers 

2. l\Iazdoors (Stores) 

3. Helpers (Chilling Centres and 
Transport Section). 

4. Wt~tchers (Security Staff) 

Specia:l Pay · 

Rs. 
60-I-80-2- 90 

60--I-80-2-90 

60-l-- 80-2-90 

60 -I ,---80-2--90 

16. 27. It was r<'presented that most of the staff working in the Dairy had 
come on deputation from other departments and that special pay or deputation 
allowanee might be paid to such of those as had so come on deputation. The 
Commission does not st>e any justification for the grant of special pay in cases of 
deputation from one Department to another Department, as there is no substantial 
change in the nature of work. 

Conveyance Allowance 

I6.2S. It was a.lso represented that such of the employees who !rave to come 
to the ])pjry from their residences which arc situated at a distance of 2-3 milm.; 
awa.v from the Dairy might be paid conveyance allowance, since they have to 
come early in the mornings and aJso stay late wht>n they cannot get· pub! ic 
conve~'a.nces. The Commission considers that there is no justification for ptty
ment of <·onvepuwP allowrmee. 

Ddeyat ion o j Po !l'ers 

16. 2!J. The Director i~ exerci8ing all the· Jiowers \'ested in the Head of the 
Department as per the i\lanna! of Financial Powers. In additi{)n, the Director 
ha~ lwen ve~tPd with some SJlceial powerH. He has wggested tlmt the following 
administrative and finnnci,t! po\,:ers might be dPiegatl'fl to the General l\Ianagl'r, 
the Dairv En<>im·Pr and the Accounts Oftierr. ! 

~ ~ . . . ' 

The powers recommended to be ddeg>tted are : 

GeiiCJ"al Jlanager 

( 1) to appoint Class IV ofticials temporarily for one month in a vacant 

post. 

(2) to a.ppoint easuallabourers in emergency at H8. 2.50 per day. 

(3) to sanction cttsmlle,we and earned lt•a\'t' for one month and to sanction 

medical leave. 

(4) to purchase machinery and equipment upto Rs. I,OOO each time subject 
to purchase rules and financial rules. 
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(5) to purchase tools and plant upto Rs. 500 each time. 

(6) to sanction contingencies upto Rs. 25 each time. 

(7) to be a ' drawing officer'. 

(8) to sanction estimates of works upto Rs. 2,500 and contingencies upto 
Rs. 5,000. 

Dairy Engineer 

(1) to appoint Class IV officials temporarily for one month in vacant posts. 

(2) to appoint casual labourers in emergency at Rs. 2-50 per day. 

(3) to sanction casual leave and earned leave for one month a.nd to sanction 
medical le<we. 

(4) to purchase machinery and equipment upto Rs. 500 subject to financial 
rules. 

(5) to purchase tools and plant upto Rs. 250. 

(6) to sanction contingencies upto Rs. 10. 

(7) to be a "drawing officer". 

(8) to sanction estimates upto Rs. 1,000. 

Accounts OJ!icer 

( 1) to pass all the bills after sanction is accorded by the Director, General 
Manager and Dairy Engineer. 

(2) to pass bills in respect of all " recovery " and " inevitable payments " 
in cases of emergencies. 

(3) to sanction statutory contingencies upto Rs. 10. 

(4) to sanction casual leave and earned leave upto one month. 

(5) to sanction medical leave as per rules. 

16. 30. The Commission is of the view that the powers under serial numbers 
1 to 7 may be delegated to the General Manager, powers under serial numbers 
1, 2, 3 and 7 to the Dairy Engineer .and powers under-serial numbers 1 2 and 

I ' 

4 to the Accounts Officer. 



Sf. 
No. 

Designation 

1 

1. Director 
2. General Manager 
3. Dairy Technologist 
4. Dairy Engineer 
5. Gazetted Assistant 

2 

6. Accounts Officer . . . . 
7. Assistant Registrar of Co-operative Societies 
8. Milk Procurement Officer . . . . 
9. Dairy Huperintendent 

10. Deputy Engineer (Dairy} 
11. Deputy Engineer (Transport} 
12. Milk Distribution Officer 
13. Office Hnperintendent 

14. Head Accountant 
15. Accounts Superintendent 
16. Store Keepers 
17. Accountants 
18. Ledger Clerk 

19. Accounts Clerk 

20 Cashier (Headquarters} 

21. Receptionist 

22. First Division Clerk 

CHAPTER 16. 

DEPARTMENT OF BANGALORE DAIRY. 

N amber of 
posts 

3 

1 
1 
1 
I 
I 
I 
I 
I 
1 

1 
I 
1 
1 

1 
1 
2 
4 
4 

4 

3 

1 

14 

Existing scales of Pay and 
Special Pay 

4 

Rs. 
I. A. S. Scale 
800-40--1,000-50-1,100 
600-40-1,000 
600-40-1.000 
350-25-650-30--800 
350-25-650-30-800 
275-20-375-2.)-600) 
275-20--375-25-600 ~ 
275-20-375-25-600) 

300--25-550--30--700 
300-25-550-30-700 
250-20-350-2.o-500 
225-10--285-15-375 

~25-10-285~15-375 
220--10-320--15-440 
180-10-320 
150-8-190--10--270 
120-5-150--8-190-10-240 

120--5-150--8-190-10-240 

120-5-150--8-190--10~240 

120-5-150--8-190--10-240 

110-5-150--6~180-10-220 

Propospcf scale of Pay 
<Lnd Special Pay 

5 

Rs. 
I. A. S. Scale 
700--40--900-50--1,200 
700--40-900--50-1,200 
700-40--900--50--1,200 
275-20-375-EB-25-525 
400--30--700-EB-40--900 
300-25-550--EB-30-700 

300--2;i-550--EB--30--700 
300-25-550--EB-30--700 

350--25-650--30-780--EB-40--900 
350--25-650--30--780--EB-40--900 
275-20-375-EB-25-525 
250--10-300-15-420--EB-20--450 

250-10-300-15-420-EB-20-450 
250--10--300--15-420--EB-20--500 
200--10--280-15-370-EB-20-450 
175-10--275-15-350--EB-20--450 
140--5-150--8-190--EB-10--260--

15-290 

140-5-150-8-190~EB~10-260--
15-290 

140--5-150-8-190--EB-10-260-
15-290 

140--5-150-8-190-EB-10-260--
15-290 

140--5-150--8-190--EB-10--260--
15-290 

Rwiarks 

6 

""" "" -1 

To be designated as 
Superintendent 
Grade-l. 



1 2 3 4 5 6 

Rs. R•. 

23. Stenographer 110-5-150-6-180-10-220 140-5-Iii0-8-190·-EB-10-260-
Plus Special Pay R•. 30 I5-2UO 

Plus Special Pay Rs. 30 p.m. 
2!l Cashier (Chilling Centre) 3 110-5-I50-6-180-10-220 140-5-I50-8-190-EB-10-260-

I5-290 
25. Second Division Clerk 24 80-3-1I0-4-130-5-I50 95-3-125-4-145-EB-5-200 
26. Typist 11 80-3-II0-4-130-5-150 95-3-I25--4--l45-EB-5-200 

Plus Special Pay Rs. 10 _Plus Rpecial Pay RR. IO p.m. 
27. Assistant Store Keeper I 110-5-I50-6-I80-I0-220 I·!0-5-I50-8-I90-EB-I0-260-

I5-290 
28. Guide 2 80-3-1I0--4--130-5-150 95-3-I25--4-I45-EB-5-200 
29. Manager-cum-Quality Controller 3 200-10-280-I5-400 200-10-280-15-370-EB-20 -450 
30. Shift Manager 3 200-I0-300-I5-375 200-I0-280-I5-370- EB-20--450 
31. Dairy Supervisor 7 I80-10-320 200-I0-28!}-I5-370-EB-20--450 
32. Sanitary Inspector I I80-I0-320 I70-5-I80-8-220-EB-I0-300 
33. Dairy Extension Officer 4 I75-I0-225-I5-300-20-400 200-I0-280-I5--370-EB-20--450 ""' 34. Dairy Chemist I I75-I0-225-I5-300--20-400 I40-5-I50-8-l90-EB-I0-260- "'" 00 

15~290 

35. Quality Control Assistant 2 140-5-150-8-I90-10-320 I 70--5-180-8-220-EB_:_I0-300 
36. Laboratory Technician 4 140-5-I50-8-190-I0-320 140-5-150-8-190-EB-10-260-

I5-290 
37. ·Agricultural Fieldman I I00-5-150-6-I80_:.10-200 I 10-4-I30-5 -I 70--EB-6-200 
38. Garden Overseer I I00-5-I50-6-I80-I0-200 II0-5-I30-5-I70-EB-6-200 
39. Laboratory Assistant 3 80-3-II0-4-I30-5-I50 II0--4---I30-5-I70-EB-6-200 
40. Stockman 8 80-3-I I0--4-I30--5 -I.'iO. 1I0-4-I30-5-I70-EB-6-200 
41. Supervisor (Electrical) I I50-8-I90-10-320 I75-I0-275-I5...:_350-EB-20-450 

200-I 0-300-I5-375 275-20-375-EB-25-525 
42. Supervisor (Boiler) I 200-I0-300-I5-375 275-20-375-EB-25-525 
43. Chargeman (Refrigerator) I 200-I0-300-I5-375 275-20-375-EB-25-525 
44. Chargeman (Mechanical) I 200-I0-300-I5-375 275-20-375-EB-25--525 
45. Transport Supervisor 2 IRO-I0-320 I75-I0-275-I5-350-EB-20-450 
46. Foreman I 180-I0-320 I 75 -I0-2i5-I5-350-EB-20-450 
47. Assistant Chargeman (Boiler) 2 I20-5--I50-8-I90-I0-240 I40--5-I50-8-I90-EB-l0-260 --

I5-290 
48. Assistant Chargeman (Electrical) I I20-5-150-8-I90-IO-2·10 I40-5-I50-8-I90-EB-I0-2fi0-

I5-290 



1 2 3 4 5 6 

Rs. Rs. 
49. Assistant Chargeman (Mechanical) 1 120--5--150--8--190--10--240 140-5--150-8-190-EB-10--260-

15-290 
50. Assistant Chargoman (Refrigerator) 2 120-5-150-8--190-10-240 140--5-150-8-190-EB-10--260--

15-290 
51. Boilerman (Chilling Centre) 4 110--5-150--6--180--10--220 140--5-150-8-190-EB--10-260-

15-290 
fi2. Senior Mechanic 2. 110-5-150-6-180-10--220 140-5-150--8-190--EB-1 0--260--

15-290 
53. Turn& 1 110-5-150-6-180-10--220 80--2-90--3-120-4--140 
54. Boiler Attendant 3 110-5-150--6-I80-I0-220 80-2-90-3-I20--4--140 
55. Despatcher (Transport Section) 3 80--3-II0--4--I30-5-150 95-3-125-4-145-EB-5-200 
56. Telephone Operator 3 100-5-I50--6-180 95-3-I25-4-I45-EB-5-200 
57. Winder I 100--5-I50--6-180 80--2-90--3-I20-4--I40 
58. Electrician (Transport Section) ' 1 100--5-150--6-180 I 40--5-I50-8-190-EB-1 0-260-

15-290 
59. Welder (Dairy Engineering Section) 1 110-5-150 80--2--90--3-I20--4-I40 
60. Refrigerator Operator (Main Dairy 4+ 8 80-3-110-4-I30-5-I40 95-3-125-4--I45-EB-5-200 of>. 

Chilling Centre 4). "' 61. Fitter G 80--3-I10-4--130-5-I40 80--2-90-3-I20-4--l40 
<Q 

62. Electrician (Dairy Engineering Section) 3 80--3-I10-4--130--5-I40 95-3-125-4--145-EB-5-200 
63. Pump Operator 4 80--3-I10-4-130-5--I40 95-3-125-4--1•15-EB-5-200 
64. Assistant Electrician (TransP"rt) ~ 80--3-1 I0-4~130-5-I 40 95-3-125-4--I 45-EB-5-200 
65. Junior Mechanic 4 80--3-1I0-4-I30-5-I40 95-3-125-4-145-EB-5-200 
66. Welder (Transport) 1 80--3-110-4--I30--5-I40 95-3-125-4--145-EB-5-200 
67. Carpenter I 80-3-110--4--I30-5-140 95-3-125-4--145-EB-5-200 
68. Painter 1 80-3-110-4-I30-5-I40 95-3-I 25-4--145-EB-5-200 
69. Fuel In.spector I 80--3-110--4-130-5-I40 95-3-125-4-'-145-EB-5-200 
70. Despatch Supervisor 1 150-8-190-10-270 140-5-150--8-I90--EB-10--260--

15-290 
71. Milk Despatcher 4 80--3-1I0-4--130--5-150 95-3·-125-4--145-EB-5-200 
72. Circle Inspector 6 110-5-150-6-I80-10-220 95-3-125-4-145-EB-5-200 

73. Senior Inspector of Co-operative 6 
plu• Special Pay Us. 30 F.T.A. 

180--I0-320 - 200-10-280-I5-370-EB-20--450 
Societies. 

74. Security Officer (of the Rank of Sub- 1 150--8--I90--10--270 I75-I0--275·-15-350-EB-20-450 
Inspector). 

75. Senior Dairy Operator 5 70.~1-80--2--100 8'r--2--95--3--I2•>--EB--4--145 
76. Junior Dairy Operator 54 65--1--70--2--90 G0-1-~0-2-90 



------ --------- ---- -----------------
1 2 
----~---

77. Driver 

78. Ty!"<'mnn 
79. Milk Testt•r 
80. Sampler 
81. Garden Attendnnt 
82. Tinsmith-cum-Blacksmith .. 
83. Fireman 
84. Helper (Dairy Engineering Section) 
85. Cleu ner 
86. Cycle Orderly 
87. Peon 
88. Gate Keeper 
!19. Watchman 
90. Mazdoor (Stores) 
91. Helper (Chilling Centre 10 ami 

Transport Rect.ion 6). 
92. Sweeper 
93. Scavenger (Dairy) . 
94. Scavenger-r'IIII-Sweeper (for Chilling 

Centre). 
95. Watcher (Security Staff) 
96. Part-time Tester 
97. Part-time Milk Salesman 

98. ..Part-time Assistant Snlesman 

... 

3 

34 

1 
3 
2 
3 
1 
4 
6 

25 
3 

11 
3 

18 
4 

lG 

9 
8 
3 

3 
75 
50 

50 

F.T.A. 
Rs. 25 

Rs. 
70-1-80-2-100 J 
70-2-80-3-110 
70-1-80--2-100 
f>5-I-G5-2--7!J 
70-l-80--2-100 
55-l-G5--2---75 
70--1-80-2--100 
M-1-HG--2-Bf, 
55-1-65-2- 8G 
55--1-65-2-85 
G0-1-60 Plu" Rs. 6 C.A. 
50-1-60 
55-1-65-2-85 
50-1-60 
!i5- 1-65 
50-1-GO 

50-1-GO 
50-l-!iO 
50-l-60 

65-1-70--2-90 
50 (fixed) 
90 Morning. 50] Consoliclatecl 

Evening 40 
60 (fixed) 

5 

Rs. 
85-2-95-3-12!i-EB-4-145 

85-2-9!i-3-l 25-EB- 4-14!i 
60--1-80--2- 90 
85-2-9G-3-12!i-EB- 4-145 
60-1-80-2- 90 
85-2-%-3-125-EB-4-145 
ti0-1-80-2-90 
60-l-80-2-90 
60-1-80-2-90 
60-J-80-2-90 
uO-I--8(J-2-90 
60-1-80-2--90 
G0-1 --80-2- 90 
fi0--1-80 -2-90 
fi0-1-80--2-90 

60-l-80-2-90 
G0-1-80- 2--90 
60-1-80- 2 -90 

60-1-80-2-90 
!)0 (fixed) 
90 fixed 

60 (fixed) 

(j 

.... .... 
0 



CHAPTEH 17 

Department of Fisheries. 

17. 1. Prior to the Reorganisation of States in 1956, there was no separate 
Department of Fisheries and ' Fisheries ' was only a section in the Department 
of Animal Husbandry lUld Veterinary Services. 

17.2. The independent Department of Fisheries wa~ created with effeet 
from 2nd May 1957. Since its inception as an independent department it ha~ 
undertaken the development of both marine and inland fisheries in the State. 
The Fisheries of major tanh, reservoirs· and rivers in the State vest with this 
department which also arranges for the proper disposal of these fisheries. It 
provides facilities for increasing the production of fish from the sea as also for 
its proper preservation and distribution. 

. 17. 3. This Department runs primary and secondary schools for fishermen's 
Children, Centres for training fishermen in mechanised fishing and a Marine 
Products Processing Centre for training processing technicians. This Depart-
ment i,s classified a Minor Department . 

. 
17. 4. The Director of Fisheries is the Head· of this Department and he 1s 

re~:~ponsible for the administration of the Department and development of 
fisherie~--both marine and inland-of the entire State. HH is assisted at the head
quarters by one Deputy Director (Class I Officer) and four Class II Officers one 
each for {a) Fisheries Co-operative and Marketing, (b) Informatior1, Publicity 
and Training, (c) Planning and (d) General administration (Headquarters 
Assistant). The nineteen Districts of the State are grouped into ten divisions 
.each comprising one or two districts depending on the work-load, in charge of a 
Class II Officer. In addition, there are technical class II Officers each in charge 
of some special schemes and under the direct control of the Director of FisheriPs. 
There are also three Class I Officers (each. in charge of a special project), namely, 
the Director of "1\Iarine Products Processing Training Centre at Mangalore, the 
Assistant Project Officer, Indo-Norwegian Project, Karwar, and the Deputy 
Director of Fisheries (Engineer) at Mangalore. The Dirstict level aumini
stration and developmental staff of the Department consists of Assistant 
Superintendents of Fisheries and Inspectors of Fisheries each in charge of a 
district or a part of a district (Sub-Division) depending upo11 the work-load and 
intensity of fishing activities. They lHe under the administrative control of the 
Divisional Officers. In addition, there are Fisheries Extension Officers attached 
to the Comm'unity Development Blocks or under the Applied Nutrition Pro
gramme and they work under the technical guidance and supervision of the 
Divisional Officers. The Sub-Divisional Officers are assisted by Assistant In
spectors/Sub-Inspectors of Fisheries who are in charge of one or more taluks and 
they, in turn are assisted by Fieldmen. In the case of CoaHtal districts, the 
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Sub-Divisional Officers have under them a number of fish curing yards and pri
mary fisherman schools ; they are assisted by yard Officers. Petty yard officers 
are in charge of smaller fish curing yards ; they supervise the curing of fish and 
the issue of salt and attend to the maintenance of account of salt transactions 
and collection of sharklivrr and sharkliver oil (raw). 

Upgrading the Department as a lli ajor Department 

17. 5. At present, the Department is a minor Department. It has been 
represented that in view of the steady incrense in the activities of the Department 
it would be necessary to upgrade the Department as a l\Iajor Department on par 
with other development departments, like Agriculture, Animal Husbandry and 
Horticulture. After consid('ring the grounds adduced in this behalf,· the Com
mission considers that this Department may continue as a l\Iinor Department 
and its status need not be raised for the present. 

Creation of Administra.t:ive Zones 

17. G. It was represented that three Zones might be created each under a 
Deputy Director of Fisheries in the interest of more efficient and effective admini
stration of the Department. The request for the creation of three zones appears 
to h<> reasonable. The Commission, therefore, recommends that three admini
strative zones with headquarters at Bangalore, Mysore and Shimoga each under 
the charge of a Deputy Director may be created with the necessary supporting 
subordinate staff. 

Transfer of tlte Fisheries High Schools and Primary Schools 

17. 7. There are 50 Fisheries Schools of which 16 are High Schools under 
the control of this department and these Schools may be transferred to the control 
of the Department of Public Instruction as the curriculum for these schools is 
almost identical with that for other schools except in respect of the special sub
ject of "Fish-Technology". The present position of these schools hardly gives 
any opportunities of promotion for teachers workin~ in these schools. Hence 
the recommendation for transfer of control. The Department of Fisheries may 
depute persons to these schools to teach " Fish-Technology". An Officer of the 
Department of Public Instruction of the rank of District Educational Officer 
may be posted exclusively for the supervision of the work of these schools . 

. 
17. 8. It was represented that selection grade posts might be created for 

Graduate Assistants and Language Pandits of these Fisheries Schools as they 
had no opportunities for promotion. This problem gets solved automatically 
when these schools are transferred to the control of the Education Department 
and the teachers in these schools are absorbed in the corresponding cadres of the 
Department. The Commission has not, therefore, made any recommendations 
in this regard. 

Training of II Officers (Assistant Directors) 

17. 9. At present, the candidates recruited to Class II posts in this Depart
ment are initially selected for training ; they have to undergo training at the 
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cpst of Government at the Central Institute of Fisheries, Bombay for a period of 
two ~cars ~nd should pass the test held at that Institute befqre they are regularly 
appomted m the Department. The Commission examined the question whether 
the. c~ndidates seeking employment in the Department might be atiked to undergo 
trammg at the Central In~titute of :Fisheries, Bombay at their own cost as private 
candidates and whether the Public Service Commission might be requested to 
select candidates for appointment in the Department from among only those who 
have undergone such training. It was, however, represented on bPhalf of the 
Department that not many candidates of proper calibre were willing to join the 
Department even now when Government had accepte.d full liability for training 
the candidates and that the position would become much more difficult if only 
persons who had already undergone training at their own cost were propo:,;ed to 
be appointed. The Commission does not, therefore, suggest any modification in 
the existing arrangement for the recruitment and training of these officers. 

Cadre and Recruitment Rules. 

17. 10. The Cadre and Recruitment Rules of this Department were issued 
in the year 1960. Subsequent to this, a number of temporary posts have been 
sanctioned for the implementation of Crash Programmes and schemes. Pro
posals have been sm~t to Government for revising the Cadre and Recruitment 
Rules so as to provide for these posts. 'The Commission has based its recommenda
tions on the Cadre and Recruitment Rules proposed by the Department. 

Directol': (1) (Rs. 900-40-1,100--50-1,300) 

17 .11. According to the proposed Rules of Recruitment, appointment to 
this post can be made by promotion by selection from the cadre of (a) Director, 
Marine Products Processing Training Centre, (b) Deputy Director of. Fisheries, 
(c) Heads of Freezing Section, Canning Section, Ham and Sausage Sections in 
_the :Marine Products Processing Training Centre, (d) Assistant Project Officer, 
Indo-Norwegian Project. It is recommended in a subsequent paragraph that 
all these posts may be designated as Deputy Directors. The Rules of Recruit
ment may be so amended as to provide for the post of the Director being filled 
by promotion by selection from among Officers in the Cadre of Deputy Directors. 

17 .12. The scale of pay prescribed for this post is Rs. 900-40-1,100-50-
1,300 being the same as that for Officers in the Senior time scale of the Mysore 
Administrative Service. The duties and responsibilities of this Officer are more 
or less the same as those of the Heads of other Minor Departments. The scale 
of pay for t.his post may be Rs. L100-50-1,300-60-1,600. 

Deputy Director of Fisheries (Engineer) : (1) (Rs. 600-40-1,000) 

17 .13. Though there is a post of Deputy Director of Fisheries (Engineer), 
this post bas not been included in the existing Cadre and Recruitment Rules of 
the Department. It is propost>d that this post might be filled by transfer from 
the cadre of Deputy Directors of Fisheries a pt>rson possessing Engineering qualifi
cation and experience in refrigeration or by promotion by selection from the cadre 
of (a) Head of Engineering Section, Marine Products Processing Training Centre 
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or (b) Assistant Director of Fisheries (Engineer). As the post requires specialisa· 
tion in refrigeration and marine engineering, the modes of recruitment proposed 
by the Drpartment may be adopted and the Rules of Recruit-ment may be framed 
accordingly. 

17 .14. The scale of pay for this post may be fixed as Rs. 700-40-900-
50-1,200. 

Deputy Directors of Fisheries : (7) (Rs. 400-30-700-40-900} 

17 .15. Under the existing Cadre and Recruitment Rules provision has been 
made for (lne post of Deputy Director of Fisheries. There are six other equiva
!t,nt posts, ·viz., Director, l\'Iarine Products Processing Training Centre, Mangalore, 
Four Heads of Sections in the Marine Products Processing Training Centre and 
Assistant Project Officer, Indo-Norwegian Project for which no provision has been 
made in the Cadre and Recruitment Rules. Since the status of and the scale of 
pay for all these posts are identical, it would be appropriate and administratively 
convenient to group all these posts together and to designate them as Deputy 
Directors indicating in brackets the special item of work of which they are in 
charge. It would be possible to promote officers to this cadre from the lower 
cadre and to determine their placement with reference to their special qualifi
cation in a particular branch. 

17. 16. All these posts except the post of Head of Engineering Section, 
}Iarine Products Processing Training Centre are proposed to be filled by promotion 
by selection from the cadre of Class II posts of Assistant Directors of Fisheries 
excluding Assistant Director of Fisheries (Engineer). The post of Head of 
Engineering Section is proposed to be filled by promotion by selection from the 
cadre of Assistant Director of Fisheries (Engineer) or by taking on deputation 
a suitably qualified person from the Public Works Department or from the Mysore 
State Electricity Board or by- direct recruitment of graduates in Engineering. 
The Commission recommends that these modes of recruitment may be adopted 
for the common cadre of Deputy Directors with the modification that the pro
vision for taking officers on deputation from the Mysore State Electricity Board 
may be deleted· as the Board is not a Department of Government. The R!J-les 
of Recruitment may be revised suitably. 

17. 17. All the aforesaid posts are in the scale of pay of Rs. 400-30-700-
40-900. It was representeed that the scales of pay now prescribed for these 
posts were not equal to the scales of pay prescribed for the Deputy Directors of 
other Departments in the State and for the Deputy Directors of Fisheries . of 
other States. The Commission recommends that the scale of pay for all these 
posts may be Rs. 500-30-650---40-850- EB-50-1,000. 

17 .18. The Director, Marine Products Processing Training Centre gets a 
~p·ecial pay of Rs. 100 per month. In view of the fact that the Director and 
the Heads of Sections are all in the same grade of Deputy' Directors and as the 
Director has to be in overall charge of the Centre, the Special pay may be con
tinued. 
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Assistant Eng£neer: (1) (R8. 300 -25- 550 -30- 700). 

17 .19. This post is to be filled according to the existing Rules oC Recruit
ment, by taking on deputation an officer holding an equivalent post from the 
Public Works Department. The present mode of recruitment may be retained. 
The seale of pay given to the Assistant Engineers of the Public Works Depart
nwnt may be given to this Officer. 

Superintendents of Fisheries, I 
Assistant Directors.of Fisheries, r (23) (Rs. 275-20-375-25 -600). 
Fisheries Officer. J 

17. 20. There are 23 posts in this cadre and each category of posts is governed 
by sepan>te rules of recruitment depending upon the nature of duties and functions 
involved. As suggested in the case of Deputy Directors, all these posts may 
be clubbed together and commonly designated as "Assistant Directors of Fish
eries ". In respect of the posts in the common cadre. which deal with special 
subjects, the designation of each post may be indicated in brackets after the 
expression "Assistant Director". Recruitment to this cadre may be made on 
a common basis and the actual placC'ment of officers within the cadre may be 
made on the basis of their specialisation. background nd aptitude. 

17. :21. It is proposed that 50 per cent of the posts of Assistant Directors 
of Fisheries other than Assistant Directors of Fisheries (Engineer) and Assistant 
Director of Fisheries (Technology) might be filled by p~:omotion from the lower 
cadres and the other 50 per cent by direct recruitment of graduates in science. 

17. 22. The post of Assistant Director of Fisheries (Engineer) is proposed 
to be filled either by promotion from the cadre of Assistant Superintendent of 
Fisheries (Engineer) or Marine Diesel Engineer or Foreman, Marine Products 
Processing Training Centre, or Refrigeration Mechanics or by direct recruitment 
of graduates in Engineering. This post requires some degree of specialisation in 
Refrigeration and Marine Engineering. 

17. 23. The post of Assistant Director of Fisheries (Technology) is proposed 
to be filled either by promotion from the cadre of Senior Research Assistant (Bio. 
Chemical or Microbiology) or by direct recruitment of graduates in Science. This 
post requires specialisation in fish technology. , 

17. 24. All these modes of recruitment may he adopted for the common 
cadre of Assistant Directors and the Rules of Recruitment framed on this basis. 
The scale of pay for these posts may be fixed as Rs. 300-25-550-EB-30-700· 

Administrative Officer, Planning Officer: (2) (Rs. 275-20-375--25-600) 

17. 25. These posts are proposed to be filled by promotion from the cadre 
of Superintendents (Ministerial) on the basis of seniority-cum-merit or if no suitable 
person is available in these categories of posts then by transfer from the cadre 
of Superintendents (Assistant Directors) of Fisheries. 
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17. 26. The posts of Administrative Officer and Planning Officer may be 
included in the common category of " Assistant Directors " and they may assist 
the Director in technical matt.ers. The alternative mode of filling these posts 
from the cadre of Superintendents (:Ministerial) may be deleted. The Rules of 
Recruitment may be amended accordingly. 

17. 27. The scale of pay for these posts may be the same as recommended 
for the posts of Assistant Directors, viz., Rs. 300-25-550-EB-30-700. 

Headqua.rters Assistant to the .DZ:rectot· of Fisheries : (l) (Rs. 275-20--375-
25-600) 

17. 28. This post is to be filled by promotion from the cadre of Superin
tendents (1\linisterial) on the basis of seniority-cum-merit or if no suitable person 
is available in this cadre, by transfer from the cadre of Superintendents (Assistant 
Directors) of Fisheries. The Commission n•commends that only the former 
mode of recruitment may be retained, as the nature of the duties attached ·to 
the post is ministerial in character. The Rules of Recruitment may be amended 
accordingly. 

17. 29. This post may be converted into that of a Manager in the scale of 
pay of Rs. 250-10-300-15-420-EB-20-500, the present incumbent of 
the post being permitted to retain the existing scale as personal to him till he 
retires. 

Head Masters, Fisket·ies High Schools : (15) (Rs. 250-20 --350-25-500) 

17. 30. These posts are to be filled by promotion from the cadre of Assistants 
ill High Schools of the Fisheries Department and Head Mastf'rs of Fisheries 
Schools. As the Fisheries Schools along with their Establi~hments are proposed 
to be transferred to the control of the Department of Public Instruction, as sug
gested earlier, these posts may be filled in accordance with the Rules of Recruit
ment applicable to similar posts in that department ancj. the scale of pay given to 
the Head Masters in the Department of Public Instruction may be given to these 
officers also. 

Supervisor of Fisheries (Meek.), Boat Building Yard: (1) (Rs. 250-20-350-
25-500} 

17. 31. This post has not been included in the existing Cadre and Recruit
ment Rules. It may be filled by promotion by selection from the lower cadres. 

, The Rules of Recruitment may Le framed accordingly. -The scales of pay for 
this post may be Rs. 275-20-375-EB-25-525. 

Senior Assistant Superintendents of Fisheries : (3) } 

G T ' ·· (I) (Rs.225 ear ecn meta n : 10--285- -15-375) 

17. 32. Though there are 4 posts in this cadre, these posts have not been 
included in the existing Cadre and Recruitment Rules. These posts are proposed 
to be filled by promotion by selection from the cadre of Inspectors of Fisheries 
who have previous experience in deep water fishing methods, fabrication by gear 



fish cultural practices and in mechanised fishing methods. 
ment as proposed t11ay be adopted and the Rules of 
accordingly. 

The mode of recruit
Recruitment framed 

17. 33. The scale of pay for these posts may be fixed as Rs. 250-10-300-
15-420-EB --20-500. 

Senior Research Assistants : (3) (Rs. 225-10-285 -15--375) 

17. 34. Fifty per cent of the posts are proposed to be filled by direct recruit
ment of graduates in Science and 50 per cent by promotion by selection of suitable 
perRons from amongst Inspectors of Fisheries who have knowledge of Chemistry 
and experience of Chemical analysis or bacteriological work or possess a 
diploma in fish f>rocessing technology. These modes of recruitment may be 
adopted and Rules of Recruitment framed accordingly. 

17. 35. The scale of pay for these posts may be fixed as Rs. 250-l 0-300-
15--420--EB--20-500. 

Statistica~ Assistants: (2) (Rs. 150--8-190-10--270) 

17. 36. The posts of Statistical As8istants are proposed to be filled either 
by direct recruitment of graduates in Mathematics or Statistics or by taking on 
deputation officials holding corresponding posts in the Bureau of Economics 
and Statistics. As recommended in Chapter 67 these posts may be filled by 
taking on deputation officials holding corresponding posts in the Bureau of Econo
mics and Statistics. The Rules of Recruitment may be framed accordingly. 
The liens of the present incumbents may be shifted against corresponding posts 
in the Bureau and they may be treated as on deputation to the Department 
of Fisheries. The scale of pay for these posts may be the same <>S that for the 
corresponding posts in the Bureau. 

Assistant Superintendents of Fisheries, 
Inspectors of Fisheries, 
Fisherie11 Extension Officers, 
Processing Assistants, 
Research Assistants, and other 

equivalent posts. 

I 
I 
~ (81) 

I 

J 

(Rs. 150--8--190--10--270--
15-375.) 

17. 37. 33 1/3 per rent of the posts are to be filled by promotion from the 
cadre of Assistant Inspectors of Fisheries on the basis of seniority-cum-merit and 
the other 66 2/3 per cent by direct recruitment of graduates in Science. The 
Commission considers that it would be necessary to retain both the modes of 
recruitment. 

17. 3!S. The scale of pay for these posts may be fixed as Rs. 175 -10-275--
15--350-EB·-20--450. 
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Assistant Super~:ntendent of Fisheries (Training) : (5)
(R~. 150--8-190 -10 -270-15--375). 

17. 39. These posts are to be filled by transfer from the category of Assistant 
Superintendent of Fisheries, Inspector of Fisheries or equated cadre or by promo
tion by seleut.ion from the category of Tindals, Tindals (Junior) or from the 
category of Sub-Inspector of Fisheries, Assistant Inspectot· of Fisheries or by 
direct recruitment of candid,1t.es who have studied upto the VIII Standard and 
who posse~s a Tindal or Sarang or Fishin9 h~nd certificate with at least three 
years of practical experience of fishing from Mechanical boats. These modes of 
recruitment may be adopted and the Rules of Recruitment. may he fra.med 
accordingly. 

17 .40. The scale of puy for these posts may be fixed as Rs. 175--10-275-
15-350-EB-20---450. 

Assistant Superintendent of Fisheries (Technology) : (5)·
(Rs. 150-8-190-10-270-15-375) 

17 _ 41. These posts are to be filled by direct recruitment. The mmtmum 
qualification prescribed for the~e posts is graduation in Science with Chemistry 
or Chemical Technology or Biology as one of the subjects offered. The Commission 
suggests that 33Jr per cent of the posts may be filled by promotion from among 
the officers in the cadre of Assistant Inspectors of Fisheries, if they are suitably 
qualified and 66~ per cent by direct recruitment of candidates with the qualifica
tions as proposed. The Rules of Recruitment may be revised accordingly. 

17. 42. The scale of pay for these posts may be revised as Rs. 175-10-
27 5-15-350-EB-20-450. 

Farm Supervisors: (4)-(Rs. 150-8-190-10-270) 

17. 43. These posts are to be filled by promotion from the cadre of Assistant 
Inspector of Fisheries on the basis of seniority-cum-merit. This mode of recruit
ment may be retained. 

17.44. The scale of pay for these posts may be Rs. 175-10-275-15--
350-EB-20-450. 

,_lfechanical Drivers : (4) I 
Senior Tindals : (4) f (Rs. 180-10-320) 
.Marine Diesel Engineers : (3) j 

17. 45. 33~ per cent of !the posts of Mechanical Drivers and Marine Diesel 
Engineers are to be filled by promotion from the cadre of Mechanical Inspectors 
and the other 66§ per cent by direct recruitment of persons who possess a diploma 
in Mechanical Engineering and an authorised Certificate to drive Launches and 
}lechanical Boats. 

17. 46. The posts of Tindals (Senior) are to be filled by transfer from the 
category of Assistant Superintendents of Fisheries, Inspectors of Fisheries of 
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equated cadre or by promotion by selection from the category of Tindals (Junior) 
or from the category of Sub-Inspectors of Fisht'riPs, Assistant Inspectors of 
Fisheries or by direct recruitment of candidates who have studied upto the VIII 
standard and who possess a tindal or sarang or Fishing-hand certificate with at 
teast three years of practical experience of fishing from Mechanical boats. These 
modes of recruitment may be retained. 

17 .47. The scale of pay for these posts may be fixed as Rs. 200-10-280-
15-370-EB-20--450. 

Assistant Superintendent of Fisheries I 
(Engineer) : (1) ~ (Rs. 150-8-190-10-320) 

Drauqhtsman : ( 1) J 
17. 48. 33i per cent of the posts of Assistant Superintendent of Fisheries 

(Enginc.er) is to be filled by promotion from the category of Refrigeration Mechanics 
Grade I and the other 66~ per cent hy direct recruitment of graduates in 
Engineering or Diploma Holders in Engineering with three years of experience 
in Refrigeration. These modes of recruitment may be retained. The scale of 
pay for the post of Assistant Superintendent of Fisheries (Engineer) may be fixed 

1 as Rs. 175-10-275-15-350-EB-20-450. 

17. 49. The post of Draughtsman is proposed to be filled by direct recruit
ment of Diploma Holders in Civil Engineering or Draughtsmanship. The 
Commission recommends that the post of Draughtsman may be filled by taking 
on deputation an official holding a corresponding post in the Public Works Depart
ment. The lien of the present incumbent may be shifted against a corresponding 
post in the Public Works DPpartment and he may be treated as on deputation 
to the Department of Fisheries. The scale of pay for the post may be the same 
as for t.he corresponding posts in the Public Works DepartmPnt. 

1'indals (Junior) :-(9) (Rs. 150-8-ll!0-10-270) 

17. 50. 33§ per cent of the posts are to be filled by promotion by selection 
from the cadre of l\Iaster Fishermen, Sub-Inspectors of Fisheries, AsHistant 
Inspectors of Fisheries and equivalent posts and the other 66i per cent by 
direct recruitment of candidates who have passed the VIII Standard and have 
undergone training in fishing in Mechanised boats in any one of the Fisheries 
Training Centres in India. These modes of recruitment may be adopted and 
the Rules of Recruitment revised accordingly. Tht> scale of pay for these 
posts may be fixed as Rs. 175-10-275-15-350-EB-20-450. 

Rejriqerat1:on Jlechan·ics :-(36) (Rs. 140--5-150-6-180-10-220) 

17. 51. These posts are to be filled by direct recruitment of candidatt•s who 
possess a Diploma in Refrigeration. The existing mode of recruitmPnt may be 

retained. 

17 .52. The scale of pay of Hs. 170-5-180-8-220-EB-10-300 may 

be fixed for these postb 



Carpenter Foremen : 
Jlechanical Foremen : 
Boilerman : 
JJ eclta nics : 

(2) 
{2) 

{I) 
{4) 

l 
J 
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(Rs. I40-5-I50-8-190-10-320). 

I7. 53. These posts are not included in the Cadre and Recruitment Rules 
of the Department and no Rules of Recruitment have been proposed. These 
posts may be filled by tal--i.ng on deputation officials holding corresponding posts 
in the Department of Industries and Commerce or the Department of Technical 
Education. The lirns of the present incumbents of these posts may be shifted 
against corresponding posts in that Department and thPy may be treated as on 
deputation to the Department of Fisheries. The scales of pay for these posts 
may be the same as those for corresponding posts in the DPpartment of Indus· 
tries and Commerce or the DPpartment of Technical Education 

Searnermen : (2) (Rs. I40-5-I50-8-190-I0-320) 

17. 54. These posts have not been included in the existing Cadre and 
Recruitment Rul~s. They may be filled by promotion from the lower cadres if 
suitable candidates are found or by direct recruitment of candidates who have 
completed the certificate course in \V elding in any' of the Polytechnics/Industrial 
Training Institutes. 

17. 55. The scale of pay for these posts may be fixed as Rs. 170-5-I80-
8-220-EB-1 0-300. 

Senior Co-operative Inspectors: {2) {Rs. 120-5-150-8-I90-I0-240) 

17. 56. These posts are to be filled by taking on deputation officials holding 
comparable posts in the Department of Co-operation. The existing mode of 
recruitment may be retained. 

17 .57. The scale of pay given to the Senior Inspectors. of Co-operative 
Societies of the Department of Co-operation may be given to these officials. 

1'1 echanical Instructors : 
Assistant Drauqhtsrnen : 
Master Boat Builder : 
Artist : 
"U aster Fishermen : 
Assistant Foremen : 
Coracle Maker : 
Echo Sound Operator : 
Engine Drivers : 
Assistant 1Vechanical Driver : 
Operators: 

(5) 

{I) 

{1) 
{1) 

{7) 
{2) 

{I) 

{I) 
(2) 
(I) 

(2) 

I 
! 

; 

~ {Rs. ll0-5-I50-6-180-10-220). 
I 
I 
I 

J 
17. 58. The posts of Mechanical Instructors, Assistant Draughtsman, 

Master Fishermen, Operators and Artists are to be filled by direct recruitment 
of Diploma Holders in Mechanical Engineering/Diploma Holders in Civil Engineer
ing or Draughtsmanshipfthose who have undergone training in one of the Fisher
men Training Centres in India/Diploma Holders in Mechanical or Electrical 
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Engineering/Diploma Holders in Drawing m1d Fine Arts respectively. The -Rules of Recruitment have not been prescribed for the other posts. The Com-
mission rccommends1 that the posts of Mechanical Instructors. Assistant 
Draughtsmen and As~istant Foreman ;nay be filled by taking on deputation 
officials holding corresponding posts in the Public Works Dcp:utml'nt and the 
posts of Artist, Echo Sound Operator, Engine Drivers, Assistant )l,~chanie:J 
Driver, Operators may be filled !lY taking on deputation officials holding cor;:-;:7. 
ponding posts in the Department of Technical Education or the Department 
of Public Instruction. The Rules of Recruitment may be framed accordingly. 
The liens of the present incumbents of these posts may be shifted :tgainst corres
ponding posts in these Departments and they may be treated as on deputation 
to the Deputment of Fisheries. Their scales of pay may be the s:tme as those 
for the corresponding posts in the Public Works Department or the Department 
of Technical Education or Department of Public Instruction as the case may oe: 

17. 59. The posts of Master Boat Builder, Master Fishermen, Coracle :.\Iaker 
may be filled by direct recruitment of persons who have undergone training in 
one of the Fishermen Training Centres in India. The Rules of Recruitment may 
be framed accordingly. The scale of pay for these posts may be fixed as 
Rs. 130-5-170-6-200-EB -10--240. 

Progress Assistant: 
Statistical Assistant (Junior.): (Rs. 110- 5 -150--6-180 --10 -220). 

17. 60. These posts have not been included in the Cadre and Recruitment 
Rules of the Department. They may be filled by taking on deputation dfficials 
holding corresponding posts in the Bureau of .Economics and Statistics. The 
Rules of Recruitment may be framed accordingly. The liens of the prPscnt 
incumbents of these posts may be shifted against corresponding posts in the 
Bureau and they may be treated as on deputation to this Department. The 
scale of pay for these posts may be the same as that for the eorresponding posts 
in the Bureau. 

Assistant Inspectors of Fisherie,o : 
Sub-! nspectors of FishFt"ies : 
Yard Officers: 
.Master Ourer : 
Fishery Assistants : 
Field Assistants : 
Supervisors : 
Fishery Enurnemtors : 
Assistant Searnerman : 

I 
I 
I 
I 
I 

I 
~ (76) (Rs. 80-3 -110-4-130-5-150). 

I 

' 
I 

J 
17. 61. The posts of Assistant Inspectors of Fisheries and Sub-Inspectors 

of Fisheries may be given a common designation as "Assistant Inspectors of 
Fisheries ". 33 ;t per cent of these posts arc proposed to be filled ~by promotion 
from the cadre of Fieldmen. Petty Yard Officers, Fishery Watchers, Fishermen 
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11nd the odwr GG 2/3 per cent by direct recruitment of candidates who have passed 
the S. S. L. C. Examination. These two modes of recruitment may be adopted 
and the Rules of Recruitment revised aecordingly . 

• 
I7.G2. The scales of pay for these posts may be fixed as Rs. 95-3-I25-4-

l45-EB-5-200. 

A.ssistau.t Boilerman: (I} (Rs. 80-3-II0-4-I30-5-I50} 

I7. 63. This post has not been ineluded in the Cadre and Recruitment 
Rules of the Department. As suggesti>d in the ease of Boilerman, this post may 
also be filled b~· taking on dqmtation an official holding a corresponding post in 
th!' Departnwnt of Industries and CommPrC<'. The Rules of Recruitment may be 
framed accordingly. The lit>n of the pn·scnt incumbent of the post may be shifted 
against a eorresponding post in that Drpartment and he may be treated as OI). 

deputation to the Department of Fisherit>s. 

I7. 64. Tl11• scale of pa~· for this post may be the same as that for corres~ 
J>Onding posts in the Department of Industries and Commerce. 

Junior Co-operatice Inspectors: (6) (Rs. 80-3-II0-4-I30-5-I50} 

I7. 65. These posts have not been ineludt>d in the Cadre and Recruitment 
RulPs. TlH'y may be filled by taking on deputation officials holding corresponding 
posts in tht> Department of Co-operation. The Rules of Recruitment may be 
fra nwd accordingly. 

I7. 66. The scale of pay given to the Junior Inspectors of Co-operative 
Societies in tht> Department of Co-operation may be given to these officials. 

Laboratory Assistants: (4) (Rs. 80-3-IIO-i-I30-5-150) 

I7. 67. These posts are proposed to he filled by promotion from the cadre 
of Fieldmen, Petty Yard Officers, etc., or by direct recruitment of candidates 
who have passed the S.S.L.C. Examination with Science or l\Iathematics as 
"elective" subjl?cts. The ,Commission suggests that these posts may be filled by 
taking on d~:putation officials holding corresponding posts in the Department 
of Technical Education. The Rules of Recruitment may be framed accordingly·.· 
The liens of the presPnt incumbents of these posts may be shifted against corr~s-· 
pomling posts in that Dq1artment and tht>y may be treated as on deputation to 
the Department of .Fisherit>s. The scale of pay for these posts may be the same 
as that for corresponding posts in the Department of Technical Education: 

Laboratory illan: (I) (Rs. 80-3-II0-4-130-5-150) 

I7. 68. This post has not been included in the Cadre and Recruitment Rules 
of the Department. This post may be filled by taking on deputation an official 
holding a com·sponding post in the Dt>partment of Technical Education. The 
ltules of Hecruitment may be framed accordingly. The: lien of the present• 
incumbent of the post may be shifted against a corresponding post in the 
Department of Technical Education and he may be treated as on deputation 
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to the Department of FiHheries. The suale of pay for this post. may be the same 
as that for the corresponding posts in the DPpartmt•nt of TPchniual Education. 

~itters:. (3) (Rs. 100 ~5~-150-6--180-10-200) 

J 7 .. 69. These posts are proposed to be filled by direct reuruitment of p<'rsons 
wl;10 have completed the Certificate Col).rse in Fitting. The Commission sugg<·sts 
that these posts may be filled by taking on deputation officials holding eorres
ponding posts in the Department of Industries and Commerce. The Rules of 
Recruitment may be framed acuordingly. The liens of the officittls holding these 
posts n~ay be shifted against ~orresponding posts in the Department of lndu~tries 
and Commerce and they may be treated as on J .. putation to the Dcpartnwnt of 
Fisheries. The scale of pay for these posts may be the same as that, for the 
corresponding. posts in the Department of Industries and Commt•rcP. 

Turner 
Tool Roum Assistant 
Boiler Attender . 
Carpenters 
Fishery Su.rveyor 

( 1) 
( I ) 

(1) 
(2) 
(1) 

I 
I 
~ 
I 
I• 

J 

(Rs. 70--2-80-3-110) 

' ' ' 17. 70. These posts are not included in the existing Cadre and Reeruit.mc•nt 
Rules. These posts excepting for the post of Fishery Surveyor may be' filled by 
t;1king on deputation officials holding corresponding posts in the Departnwnt of 
Industries and Commerce. The Rules of Recruitment may be framed accordingly~ 
The liens of the present incumbents holding these posts may be shifted against 
corresponding posts in that Department and they may be treated as Oil <leputa-. 
tion to the Department of Fisheries. The scales of pay fo,r these posts may he 
the same· as those for the corresponding posts in the Department of Industries and 
Cc·mmerce. 

17. 71. The post of Fishery Surveyor may either be filled by promotion from 
the cadres of Fieldmen, Petty Yard Officers, Fishery Watchers or Fishermc~n if 
suitably qualified or by direct recruitment of a person who has passed the S.S.L.C.' 
Examination with Biology as one of the "elective" subjeCts. · The Hulcs ofReuruit.
ment may be framed accordingly. The scale of pay for this post may be fixed as 
Rs. 85-2-95-3-125-EB-4-145. 

Laboratory Attenders 
Petty Yard Officers 
Demonstration M aistry 
Fieldmen. 
~l'Ianure Operatot 
Store Attencler 

I 
I 
I 
l (3.7) (Rs. 55-~1-;-65-. 2-:c85}. 
I 
I 

J 
17. 72. These posts excepting for the post of Petty Yard Officers are to he 

filled by dirPct recruitment of candidatrs who have studied upto VIII Standard. 
The posts of Petty Yard Officers are to be filled by promotion from the cadre of 
other Class IV literate· staff or by dirrut rPcruitrnent of candidates who have studied 
upto VIII Standard. The modes of recruitment to these posts exc<'pting for the 
posts of Laboratory Attenders may be retained. 
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17. 73. The posts of Laboratory Attenders may be filled by taking on 
deputation oftieials holding corresponding posts in the Department of Technical 
Education. The Rules of Recruitment may be framed accordingly. The liens of 
the present incumbents holding these posts may be shifted against corresponding 
posts in that Department and they may be treated as on deputation to the 
Departmt>nt of Fisheries. The scale of pay for these posts may be the sa.me as 
that for the corresponding posts in the Department of Technical Education. 

17. 74. These posts are in the scale of pay of Rs. 55-1-65-2-85. 

Government in the Agriculture and Forest Department had suggested that the 
scale of pay of Petty Yard Officers might be revised as Rs. 65-2-85 as the 
duties and responsibilities of the Petty Yard Officers were higher than those of the 
Daffedars and Attenders. The Commission is unable to accept the suggestion 
8s no mater; a] is placed before it to substantiate this point. The scale of pay for 
all these posts may be fixed as Rs. 65-1-75-2-95. 

Laboratory Attenders : (10) (Rs. 55-1-65-2-75) 

17. 75. These posts are to be filled by direct recruitment of candidates who 
have studied upto VIII Standard. The Commission suggests that these posts 
may be filled by taking on deputation officials holdmg corresponding posts in the 
Department of Technical E:lucation. The Rules of Recruitment may be framed 
accordingly. The liens of the present incumbents may be shifted against corr~s-· 
ponding posts in that Department and they may be treated as on deputation to 
the Department of Fisheries. The scale of pay for these posts may be the same 
as that for corresponding posts in the Department of Technical Education. 

Fishermen 
Fishery Watchers 
Store-Attenders 
\\. atchman -cum-l\lasalachis 
Ice l\lazdoors 
Helpers 
l\Iasalachis 
Servants 
Cleaners 

I 

l (406) (Rs. 50-1-60). 
I 

J 
17. 76. 

according 
retained. 

The posts of Fishermen are to be filled by direct recruitment 
to the Rules of Recruitment. This mode of recruitment may be 
The other posts may also be filled by direct recruitment. 

17.17. The scale of pay for these posts may be fixed as Rs. 60-1-80-2-90. 
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TUTORIAL 

(Class II I) 

17. 78. The teachring staff of the Fisheries Schools consists of the following 
staff:-

Sl. No. Category of Post 

I. Hearl Master 

2. B. T. Assistant (II Grade) 

3. Workshop Superintendent 

4. Assista;tt Teach•r 

5. B. T. Assistant (I Grade) 

6. Secondary Grade Teacher .. 

7. Higher Elementary Gmde Tear her 

8. Craft Teaeher 

9. Crnft Instructor 

10. Craft Instructor 

11. Manual Training Instructor 

12. Pandits (Promotional Scale) 

13. Pandits 

14. Junior Pandits 

15. Physical Training Instructor 

16. Drawing Master 

17. Sewing Mistress 

18. Sewing Mistress 

19. Physical Education Instructor (Diploma) 

20. Music Teacher 

21. Hindi-cwn-Kannada Pandit 

NB. of Posts 

3 
65 

3 
33 

1 
78 

103 
11 
16 

3 
1 
2 

26 
2 

15 
3 
1 
1 
1 
1 
2 

Existing Scale of pay 

Rs. 
130-250 
1.~0-250 

110-220 
80-150 

200-350 
80-150 
70-110 
80-150 
80-150 

100-200 
80-150 

200-350 
130-230 
80-150 
80-150 
80-150 

100-200 
80-150 

130-250 
110-250 
130-230 

As recommended already the Fisheries Schools under the control of this Depart
lllent along with the staff may be transferred to the control of the Department 
of Public Instruction. 

17. 79. The scales of pay given to the teaching staff holding comparable 
posts in the Department of Public Instruction may be given to these officials .. 

Sl. No. Category of Post 

1 2 

1. Superintendent 

2. Commercial Accountant 

3. Sale• Managers 

4. Superintendents 

5. Adn,inistrative Assistaut .. 

Common Posts 

No. of Posts 

3 

1 

1 
4 

5 

1 

Existing Scale of Pay 

Rs. 
225-10--285-15-375 
225-10-285--15-375 
180-10-320 
180-10-320 
180-10-320 
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Common Posts-Con/d. 

I 2 3 4 

Rs. 
6. Head Accountant I 150-8-190-10--270 
7. Manager 1 130-8-190-10-270 
8. Accountants I6 llO -5-I50-6-180-10--220 
9. I Division Clerks 46 110-5-150-6-180-10-220 

IO. StorP. Keeper 1 110 -5-150--G-180--10-220 
II. Stenographers 4 110-5-150-6-180-10-220+-Special 

Pay Rs. 30 per month. 
}") ~. II Di \-ision Clerks 71 80-3-110--4--130-5-150 ' 
I3. Typists 29 80-3-ll0-4-130-5-150+ Special 

pay Rs. 10 per month. 
I4. Store-keeper I 80-3-110-4-130-5-150 
I5. Time Keeper 1 80--3-110-4-130-5-150 

I6. Sales Assistants 16 80-3-110-4-1.30-5--150 

17. Daffedar 1 6f>-2-85 

IS. Drivers, A-ssistant Drivers 27 70-2-80-3-110 

19. Office Attenders 2 65-2-S5 

20. Peons 145 50-1-60 

21. Watchmen 89 50--1-60 
2~ ~. Cooks 2 55-1-65 

23. Cleaners 8 55-1-65-2-75 

17. 80. There are corresponding posts in the other Departments of Govern
ment and the scales of pay prescribed in Chapter 4 for such posts may be given: 
to these officials. 

Special Pay 

17. 81. Special pay that is being paid to the Administrative Assistant, 
Marine Products Processing Training Centre may be discontinued. Special pa.y. 
paid to the Accountant in the Office of the Director of Fisheries (for handling cash), 
Stenographer!~ and Typists, Cycle Orderlies may be regulated in accordance with 
the general principles laid down in Chapter 5. 

17. 82. It was represented that special pay might be given to the following 
posts in view of the arduous nature of duties these officers were required to 

perform. 

I. Superintendent of Fisheries (Training) Rs. 50 per month 
2. Assistant Superintendent of Fisheries 

(Training) Rs. 30 per month 
3. Senior Tindal Rs. 20 per month 
4. Marine Diesel Engineer Rs. 30 per month 
5. Junior Tindal Rs. 20 per month 
6. Master Fisherman Rs. 20 per month 
7 0. Mechanical Instructor . Rs. 20 per month 
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s. Echo Sound Operator Rs. 20 per month 
9. Headmasters of the Elementary and Rs. 15 per month 

Secondary Schools. and Rs. 25 per month 
10. Ministerial Head (Senior .most I Division 

Clerk) in the Divisional Offices. Rs. 15 per month 
11. Headquarters Assistant to the Director of Rs. 50 per month 

Fisheries 

17. 83. · The Commission eonsiders that the senior-most clerks in the 
Divisionai Offices could be given the authority to supervise the work of the other 
officials in the office in addition to attending to the duties entrusted to them and 
recommends that they may be given special pay of Rs. 10 per month in view of the 
additional responsibility of supervision over the work of the other officials in the 
office. The Commission also recommends that special pay may be given to the 
staff working in the Fishermen's Training Centres which impart training to 
fishermen at 10 per cent of the mean between the minimum and the maximum 
of the scales of pay applicable to them. The Commission considers that no 
special pay need be given to the other categories of staff. 

Delegation of Powe1's • 

17. 84. All powers now vested in the Director of Fisheries under the Manual 
of Financial powers may continue ; but no further powers need be delegated to him. 



Sl. 
No. 

1 

De.•iynation 

2 

I. Director •. 
2. Deputy Director (Engineer) .. 
3 .. Deputy Director 

4. 
5. 

6. 

7. 

8. 

9. 
10. 

11. 
12. 

13. 

Director, Marine J'roducts Proces
sing Training Centre. 

Heads of Sections, Marine Products 
Processing Training Centre. 

Assistant Project Officer, Indo· 
Norwegian Project. 

Assistant Engineer . . , , 
Superintendent of Fisheries, Assistant 

Director of Fisheries, Fisheries Officer. 

Administrative Officer, Planning Officer 

Headquarters Assistant to the Director .. 

Head Masters, Fisheries High Schools 

Supervisor of Fisheries (Mechanical) 
Senior Assistant Superintendent of 

Fisheries, Gear Technician .•• 
Senior Research Assistant 
Superintendent (Office) 

Commercial Accountant 

No. of 
Posts 

3 

1 
1 

7 

I 
23 

2 

-I 

I5 

I 

n 
3 
I 

I 

CHAPTER 17 

DEPARTMENT OF FISHERIES 

Existing scale of pay 
and Special pay 

4 

Rs. 
900-40-I,IOG--5G--I,300 
600-40-I,OOO . 

40G--30-700-40-900 

30G--25--550-30-700 
275-20-375-25-600 

275-2G--375-25-600 

275-2G--375-25-600 

250-20-350-25---500 

25G--2G--350-25-500 
225-I0-285-I5-375 

225-I0-285-I5 -375 
225--l0--285--I5--375 

225-I0-285-I5--375 

. ·' 

------------- ·-·----

Recomrmmtled sr:ale of pay 
and Special pay 

5 

Remarl·s 

·---- -----------------------

lk 
I,I00-50-I,300--60-I,600 
700-10-900-50--1 ,200 

50G--30-65G--4G--830-EB-5G--I ,000 

- 35G--25-60G--3G--78G--EB-4G--900 
30G-25-550--EB-30-700 

300-25-550-Ell- --3G--700 

2!\G--I0-30G--I5-420-EB-2G--500 

275-2G--375--ER-25-525 ' 

275--'-2G--375-EB-25--f>25 
25G--I0-300-I5--420--EB-20-500 

250-I0-30G-l5-420--'-EB-20-500 
250-l0--30G-l5-420-EB-20-500 

2iJO-l0--300-15-420-EB-20-500 

To be commonly de
signated as Deputy 
Directors, Special 
Pay of Rs. 100 to 
the Director, Marine 
Products Proces
sing Training 
Centre may be 
continued. 

To he commonly de-
signa ter' as Assis-
tant Directors. 

To be commonly de 
signa ted as Assis· 
tant Directors. 

To be converted as 
Manager. 

To be transferred to 
the Department of 
Public Instruction 

To be designa oerl a• 
Manager. 

do 



1 2 3 5 6 

' Rs. Rs. 
14. Superintendent 5 180-10-320 • 200-10-280-15-370-EB-20-450 To be designs ted as 

Superintendent 
Grade I. 

16. Sales Manager 4 180-10-320 200-10-280-15-370-EB-20-450 To be designated as 
Superintendent 
Grade I (Sales) 

16. Administrative Assistant 1 180-10-320 200-10-280-15-370-EB-20-450 To be designated a~ 

Superintendent 
Grade I. 

17. Mechanical Driver 41 
Senior Tindal H 180-10-320 200-10-280-15-370-EB-20-450 
Marine Diesel Engineer 

18. Assistant Superintendent of Fisheries, } 
Inspector of Fisheries, Fisheries E:xten-
sion Officer, Processing Assistant, 81 150-8-190-10-270-15-375 175-10-276-15-350-EB-20-450 ~ 

"" Research Assistant and other equivalent e· 
posts · J 

19. Asst. Superintendent of Fisheries (Training) 5 150-8-190-10-270-15-375 175-10-275--15-350-EB-20-450 
20. Asst. Ruperiutendent of Fisheries (Techno- 5 150-8-190-10-270-15-375 175-10-275-15-350- EB-2D--450 

logy). 
21. Asst. Superintendent of Fisheries " 

(Engineering) a 150-8--1!10-10-320 175-10-275-15-350-EB-2D- 450 
Draughtsman 

22. Head Accountant 1 150-8-190-10-270 175-10-275-15-350-EB-20-450 To be designated as 
Superintendent 
Gr de II. 

23. Manager 1 150-8-190-10- 270 175-10-275-15-350-EB-20-450 do 
24. Stati•tical Assi•tant 2 150-8-190-10-270 175-10-275-15-350-EB-20-450 
25. Farm Supervisor 4 150-8-190-10-270 175-10-275-15-350-EB-20-450 
26. Tindal (Junior) 9 150-8-190-10-270 175-10-275-15-350-EB-20-450 
27• Carpenter Foreman n Mechanical Forem11n 140-5-150-8-190-10-320 175-10-275-15-350-EB--20-450 

Boilermnn !J Mechanic 
28. Seamermnn 2 140-5-150-8-190-10-320 170-5-180-8-220-EE-10--300 
2U. Refrigeration Mech,.uit· 3f} U0-5-150-6-180 -10-220 170- 5--180-8--220-EB-10-300 



1 2 3 4 
--·---------------.--------·-------- --

30. Senior Co-oprmti1·e Inspectors 

.'11. A!'countant 

32. I Divi•ion Clerk 

33. Store Keeper 

34. 

3;i, 

36. 

37. 
38. 
39. 

40. 
41. 
42. 
43. 

H. 
45. 

Stenngrn pher 

Mechanical Instructor 
Assistant. Draughtsman 
Master Boat Builder 
Artist 
Master Fisherman 
Assistant Foreman 
Coracle Maker 
Echo Sound Operator 

Engine Driver 
Asst. Mechanical Driver 
Operator 
Progress Assistant 
Sta tistica I Assistant 

Fitter 
II Division Clerk 
Typist 

Store Keeper 
Time Keeper 
Sales Assistant 

... 

Assistant Inspector of Fisheries .. 1 
Sub-Inspector of Fisheries •. I 
Yard Officer, Master Curer, Fishery Assis- ~ 
taut Supervisor, Field Assistant, Fishery j 
Enumerator, Assistant Seamerman. 
Assistant Boilerman . . . . 
Junior Co-operative Inspector 

2 

16 

46 

I 

4 

5 
1 
I 
I 
7 
2 
I 
I 
2 
1 
2 
I 
I. 

3 
71 
29 

I 
I 

16 

76 

1 
6 

J 
} 

Rs. 
120-5-W0-8--190..-10- 240 

110--5-Hi0-6 -180-10-220 

110-5--!liO --fi -180-10-220 

110-5-150--fi-180--10-220 

110-5--150-6-180-10-220 
+ Spl. P"Y Rs. 30 p.m. 

110-5-150-6-IR0-!0-220 

II0-5--150-6-180-10--220 

100-5--150-6-180-10-200 
80--3--110-4--130-5--150 
80-3--110-4--130--5--150 

+ Spl. Pay Rs. 10 p.m. 
80--3--110-4--130-5--150 
80-3--110-4--130--5-150 
80-3--II0-4-130-5--150 

80-3--110-4-130-5-150 

80-3-II0--4-130--5-150 
80-3--II0-4--130--5--150 

·---·-------- - ~--

---- --···- ------ . ----·-·-- --· ---

Rs. 
110- 5-lf>O- 8-190- EB--10- 260-

15--290. 
I i0-5--150-8-190-EB--10-2G0-

15--290. 
I 10-5--150-8--190--EB-10·-·260-

15-290. 
140-5--150-8-190-EB--10-

260--15--290. 
140-- 5--150-8-190-EB--10-260-

l!i--290. + Spl. pay Rs. 30 p.m. 

130-5--170-6--200--EB--10--240 

140--5--li:i0--8--190--EB--10-260--
15--290. 

130-5--170- 6--200- · EB-10-240 
95--3--125--4--145--EB-5-200 
95--3--125 -4-145-EB-5--200 

+ Spl. Pay Rs. 10 p.m. 
95--3--125-4-145--EB-5-200 
95--3--125--4--145--EB-5--200 
95-3-125-4-145-RB- 5--200 

95~3--125~4-145 --RB-5--200 

95-3 -125--4-145--EB-5--200 
95-3--125-4--145-EB--5--200 
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46. 
47. 
48. 
49. 

50. 
51. 
52. 

!13. 
:;I, 
53. 
56. 

57. 
58. 

2 

Laboratory A•sistant 
J,aboratory Man 
Driver, AsMistaut Driver 
Turner 
Tool Room Assistant 
CarpentE'r 
Fi,hery ~urveyur 
Boiler Atteuder 
Daffedar 
Office Attender 

.·. 

Laboratory Atten<ler, Petty Yurd ) 
Officer, Demonstrationl\Iaistrv, Fielrl- ~ 
man, Manure Operator, Store ·,\(.tender ) 
Laboratory Attender 
('leaner 
Cook 
Fisherman. Fishery Watcher, Htore l 
Attender, Watchman-cum-~la~nlnchi, Ice >
"azdoor. Helper, Masalathl, Hervant, J 
l'lrn1H>r. 
J)t"Oil 

Watchman 

4 
1 

27 
1 
1 
2 
1 
1 
1 
2 

37 

lO 
R 
2 

-JUG 

-H5 
89 

3 

} 

4 

Rs. 
80--3--110--4--130--5--150 
80--3--110--·1--130--5--150 
70--2--80--3--110 

70--2--80--3 -110 

65--2--85 
65--2--8;; 

5Ci- 1--6[}-. 2--85 

55- 1--65--2--7 5 
55--I--65--2--75 
55-1---65 

50-1--60. 

50- 1~60 
50--1--60 

----------

5 

Rs. , 
95--3--125--4--145--EB- 5--200 
95--3 --125--4---145--EB--5--200 
85--2--95--3--125-- EB--4--145 

. . 

85--2-95--3 - I:/;j--EB-- 1--115 

SU--2--90--3 --120--4--110 
85 - 2-- 95--3--12:j--E B ---4--I 4•3 

65-- I --7i>--2--9Ci 

G5--I--7Ci--2--95 
(iO-- I --80--2--90 
()0--1--80--2--9(1 

60---1--80--2--90 

li0--1--80--2-- !II J 
60--1--80--2--90 

6 



CHAPTER 18 

Forest Department 

18.1. The Forest Department is in charge of conservation, exploitation and 
regeneration operations of forests in the State. It is classified as a :\Iajor Depart
ment. The Chief Conservator of Fure~ts is the Head of the Department. He is 
assisted by one Technical Assistttnt of the rank of Conservator of Forests one 
Additional Technical Assistant of ,;he rank of Deputy Conservator of Forests and 
one Financial Assistant. There are 10 Forest Circles each under the charge of a 
Conservator of Forests. These Circles have again been divided into Divisions, 
each under the charge of a Divisional Forest Officer. Under each Divisional Forest 
Officer,~there are ranges under the charge of Range Forest Officers. Besides, there 
are also some special units under some circles each under the charge of an Assistant 
Consen·ator of Forests. 

1S.2. Various categories of technical and ministerial staff gtve requisite 
support to the Officers in charge of these units. 

T1co Grades of Forest Range O.ificers 

18.3. At pre~ent there are two grades of Forest Range Officers, viz., Grade I 
in the scale of pay of Rs. 2.30-10-290-15-350 and Grade II in the scale of pay 
of Rs. 130-5-150-8-190-10-250. It has been represented that the existing 
two grades of Forest Range Officers might be merged into one· grade with a 
running scale of Rs. 2.30-10-300-20-500 as there was no difference in the 
duties and responsibilities attached to the two grades and as such distinction would 
lead to unUP.ce~sary discrimination besides giving rise to other human problem::;. 
The Commission bas examined this suggestion and recommends that the existing 
two grades may continue as the former would provide an avenue of promotion for 
the latter category of Range Officers. 

Creation of po1ts of Forest Prosecutors: 

18.4. At present there is only one post of Forest Prosecutor with Headquarters 
ut Belgaum for dealing with Forest cases arising in the 4 Districts of the Bombay 
area. Government Pleaders are asked to deal with Forest cases arising in the 
other areas of the State. It was represented to the Commission that it would be 
more convenient and advantageous to appoint. Forest Prosecutors for each of the 
Con>ervators' Circles instead of asking Government Pleaders to attend to Forest 
cases as such Forest ProRecutors could in addition to handling the cases, give legal 
opinions on seyeral matters to the Officers of the Forest Department. It was added 
that the Fore~t Prosecutors could represent the Department properly in cases 
before tLe court~ and that casPs need not fail as had now bPen happening on 
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account of want of proper representation. The Commis.,ion agrees with the points 
made on behalf of the Department and recommends that Forest 'Prosecutors may 
be appointed for each of the Forest Circles and entrusted with all cases of Forest 
offences pertaining to such Circles. 

Furniture makir~:g Units 

18.5. Government are spending a lot of money on the purchase of furniture 
required for the various Government Offices. The Commission was anxious to see 
if the expenditure could be reduced on this account by entrusting the work to 
Departments of Government which might be able to attend to it as. a part of their 
normal work. 

18.6. The Forest Department is now supplying timber to private parties who 
manufacture and supply furniture to Government Offices. It bas been suggested 
to the Commission that it would be both economir.al and convenient if items of furni
ture were manufactured in the Jails and in the manufactories run by the Forest 
Department. The Commission bas examined this suggestion. The views of the 
Commission about the manufacture of furniture in the Jails have been recorded 
separately in Chapter 62. 

18.7. The question whether the Forest Department could undertake the 
manufacture of furniture was discussed with the officers of the Department. They 
stated that the furniture making units would have to be !established as adjuncts to 
saw mills and not as independent units from the point of view of administrative 
convenience; that the furniture manufactured in such units could conveniently 
be supplied only to the offices located nearby and that it would be more economi
cal in other cases to sell the timber to private parties having manufactorie~ in the 
different Districts and to purchase the furniture from them, as the cost of trans
port of furniture would be much more than the cost of transport of timber. They 
also pointed out that the work done even in the manufacturing units attached to 
Saw Mills might not possibly be economical as the officers of the Forest Depart
ment were not trained to manage a factory economically and could not, therefore. 
compete with the business community successfully. After examining the points 
both in favour of and against this scheme, the Commission bas come to the condu
sion that it would be advantageous to attach furniture making units t6 the Saw 
Mills of the Forest Department and rerommends that such units may be continued 
in Murkal and Tumknr where they already exist and established in other Saw 
l\Iills ; and that Officers of the Department of Industries and Commerce may be 
taken on deputation to this Department for being in immediate charge of such 
units ; the overall control over the working of such units may, however, vest in the 
officers of the Forest Department who are in charge of these Saw Mills. 

18.8. It was represented that the 'Furniture Making Unit• at Tumkur was 
established primarily for manufacturing and supplying articles of furniture required 
by the Department of Education, that this Department was placing orders for 
sizeable quantities of furniture for some time but that gradually the orders tapered 
off. It was added that as t.be Department of Education ceased placing orders with 
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the Furniture l\Iaking Unit and as thi~ Unit was not in a position to manufac~ure 
and supply furniture at competitive rates either to thE' other Departments or 
Government or to the members of the public, it was running at ~onsiderahle los~ 
and that even the Public Account.s Committee bad made severe remarks in this 
regard. It was ascertained from the Department. of Education that they were not 
able to place orders with this Furniture .Making Unit primarily because the cost 
of transporting articles that wtre manufactured and supplied by this Unit over 
long dist,mces to schools located in the various parts of the State was very high. 

18.9. As already observed, the Commission agrees with the views of the 
Officers of the Forest Department that any Furniture 1\Iaking Unit, could, with 
advantage, supply furniture only to the offices al1d other institutions in the district 
in which it is located or at the most in the neighbouring districts. 

18.10. In view of the fact that a Furniture :\laking Unit has already been 
established at Tumkur, it is only appropriate that the various Departments of 
Government including the Department of Education should place orders with this 
Unit for the furniture which they require, for offices and institutions in this and 
the neighbouring districts. It would be necessary for the Unit to improve the 
quality of its work and to ensure that the orders placed with it are executed 
prompt~y and well. It is, therefore, recomm~nded that an officer of the Depart·· 
ment of Industries and Commerce who has had the necessary experience and back
grounn may be taken on deputation to the Forest Department and placed in 
immediate charge of the Furniture Making Unit at Tumkur, the ovPrall charge, 
however, being retained by the Forest Department. 

Timber enumerator of CoO'T'g District 

Hi.ll. There is one isolated post of Timber Enumerator in Coorg District, 
the incumbent of this post has represented to the Commission that this post was 
overlooked at the time the scales of pay were revised in 1961 with the result that 
he did not get any benefit then and that his case might be considered at least now .. 
It is understood that the scale of pay for this post was not revised then as the 
equation of the post had not been finalised. The Chief Conservator of Forests 
stated that he had sent up proposals to equate the post of Timber Enumerator with 
that of a Forester, since the posts of Enumerators in the Belgaum area had already 
been equated with the posts of Foresters. The Commission recommends that the 
post of Timber Enumerator of Coorg District may be converted to the post of a 
Forester and the present incumbent of the post may be absorbed in that cadre. 
Be would then get the same scale of pay as the other Foresters and would 
have no ground for complaint. 

Forest Engineer 

18.12. There is one post of Forest Engineer in the Department. This post 
is attached to the Saw Mills, Dandeli and was transferred to the Mysore State from 
the erstwhile Bombay State, consequent on the reorganisation of States. ·It is 
understood that the post has not been filled up for want of a suitable and qualified 
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person. It w.as stated· that this work was now being looked aft~r by a Deputy 
Conservator of Forests and that t.his arrangement was working satisfactorily. The 
Commis:iion, therefore, recommends that the post of the Forest Engineer in the 
Saw :\!ills. Dandeli may be abolished and a post of Deputy Conservator of Forests 
created instead for being in charge of the Mills. 

Supply of Timber to Jails 

18.13. Furniture is being manufactured in all the Central Jails from out of 
the timber supplied by the Forest Department. It was represented to the Commis
sion on behalf of the Department of Prisons that timber was being supplied to the 
Bangalore Central Jail from the Dandeli Forest, instead of from the nearest forest 
resulting in unnecessary increase in the cost of transport. It was, however, stated 
on behalf uf the Forest Department that timber was usually being supplied to the 
Jails from the nearest Forest Depots and in the instance pointed out by the 
Department of Prisons, timber might have been supplied to the Bangalore Central 
Jail from the Dandeli Depot through oversight. The Commission suggests that 
necessary arrangements may be made to ensure that ti'mber is supplied to the 
various jails from the Forest Depot nearest to the concerned jails in order to avoid 
unnecessary expenditure on its transport. 

Conveyance allowance to Range Forest Officers 

18.14. It has been represented to the Commission that Motor Cycle Allowance 
might be granted to all the Range Officers and the vehicles used by them might be 
exempted from tax as in the Madras State. 

The Range Officers get Travelling Allowance and daily allowance as per the 
' Travelling Allowance Rules when they go out on tour and they have not got any 

intensive touring to do within a short distance from their Headquarters for which 
they will not be entitled to '!'ravelling Allowance. 

There is, therefore, no justification for giving them Motor Cycle Allowance. 
The Motor Cycles used by the Range Officers are not provided by Government. 
Some· Range Officers use their private vehicles for attending to their Official dut.ies 
also and they could consequently use them freely as much for attending to their 
private affairs as for attending to Government work. There is, therefore, no 
justification for granting exemption from the payment of tax in their cases. The 
Commission cannot recommend the grant of either of the requests. . 

Bad Climate Allowance 

18.15. It was brought to the notice of the Commission that Bad Climate 
Allowance was being paid formerly to Forsest Rangers and that it had been dis
continued from 1952-53; and it was represented that either this allowance might 
be revived or an " Amenities " allowance might be sanctioned to those officials 
who were required to live in the interior of the Forest as conditions of living were 
difficult and the officials would have to incur extra expenditure on ~ecuring ameni
ties like medical relief and for the education of their uhildren. The Commission has 



466 

recommended in Chapter 6 that the pr~sent day conditions do not warrant the 
payment of Bad Climate Allowance. Following this principle the request for pay· 
ment of such allowance to the officers of this Department cannot be supported. 

18.16. It is, however, true that the conditions in which officers of this 
Department posted to some of the charges have to live, are very difficult and 
many of the basic amenities available to their colleagues in Government Service are 
not available to them; they are consequently obliged to incur out of pocket expenses 
for securing such amenities. The Commission, therefore, recommends that 
'; amenitif's" allowance at the rates indicated below and free housing facilities 
may be provided to the officPrs of this Department of and below the rank of Range 
Officers whose duties require, their having to live in the interior of the Forests. 

Designation 

Range Forest Officer Grade-l 
Range Forest Officer Grade-II 
Forest Surveyor I Grade 
Forest Surveyor Grade II 

Forester 
Forest Guards 
Game Supervisors 
Game Watchers 

l 
}-
1 

J 

l 
I 
J 

Rate of amenities 
allotoance 

Rs. 8 per month 

Rs. 5 per month 

These facilities may be provided to the Officers posted only to such of the places 
as are certified by the Chief Conservator of Forests to qualify. them for this 
concession. 

Cadre atzd Recruitment Rules and Scales of Pay 

18.17. Some of the senior posts in the Department have been encadred 
in the Indian Forest Service and it is gathered that the Officers to be 
appointed to this cadre· have also been selected. The cadre has not yet, in fact 
been constituted. Once the cadre is constituted, the scales of pay applicable to 
such Posts will be governed by the Indian Forest Service (Pay) Rules. While the 
post of the Chief Conservator and some posts at the lower levels are encadred, 
others are not. 

J 8. I 8. The scales of pay as applicable to the various posts until such time as 
they are eneadred would, however, have to be determined as otherwise the officers 
concerned will have to continue to draw their pay in the pre-revision scale in the 
interrugnum. The revised scales of pay for all the posts in the Department have 
been proposed subject to the understanding that the officers selected for the 
Indian Forest Service will draw pay in the scales of pay applicable to the posts 
which they hold in that service as soon as the requisite formalities are completed. 

Chief Conservator of Forests: (1) (Rs. 1,300- 50-1 ,800) 

18.19. According to the Rules of Recruitment, r.ppointment to this post is to 
be made by promotion by selection of Conservator of Forests. 
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- 18.20. The post is t>ncadred in the Indi&.n Forest Service. The scale of pay 
for the post in the State scale may be Rs. 1,300-60-1,600-50--1,800. 

18.2l.' ·One additional post of Chief Conservator of Forests designated as Chief 
Conservator of Forests (Development) has been created up to the end of the IV 
Five-Year Plan and this post has been filled by transferring the previous Chief 
Conservator. The scale of pay for this post may be the same as that for the Chief 
Conservator. 

Conservators of Forests: (5) (Rs. 800-40-l,OU0---50-1,100) 

18.22. There are 5 posts of Conservators according to the Cadre Etrengt:h 
under the Indian Forest Service. It is understood that Government have sanction
ed 5 more posts of Conservators recently and that these posts are yet to be 
encadred in the Indian Forest Service. 

18.23. The rules of recruitment provide for these posts being filled by pro
motion by selection from among thfl cadre of Deputy Conservators of Forests 
This method of recruitment may continue. The State scale of pay for these posts 
may be Rs. 900-40-1,100-50-1,300. 

Forest Enginee1·: (I) (Rs. 450--30-660-40-900) 

18.24. There is one post of Forest Engineer in the Saw Mills, Dandeli and 
the appointment to the post is to be made by direct recruitment of a person 
holding a degree in Mechanical Engineering from a recognised Indian University 
or equivalent qualification according to the Rules of Recruitment. 

18.25. As stated earlier, this post may be abolished and in its place, a post of 
Deputy Conservator of Forests may be created to be in charge of the Saw Mills. 
As the post is now stated to be vacant no revised scale of pay is proposed for this 
post. 

Deputy Conser-vators of Forests: (38) (Rs- 450--30-660-(0-900) 

18.26. According to the Rules of Recruitment, appointments to these posts 
are to be ma!Ie by promotion from the Cadre of Assistant Conservators of Forests 
who possess a· Diploma in Forestry from the Indian Forest College, Debra Dun 
or equivalent qualification ou -the basis of seniority-cum-merit. It has been 
represented that under the existing rules, the "promotee" Assistant Conservators 
could not be appointed as Deputy Conservators as the minimum qualifications 
prescribed for the post of Deputy Conservator was a Diploma in Forestry from the 
Indian Forest College, Debra Dun. It .bas, therefore, been urged that this restric
tion might be removed as there were no such restrictions in other States. It is 
ascertained from the Department that all the posts of Deputy Conservators 
excepting three temporary posts are encaured in the Indian Forest Service ; and 
that the Assistant Conservators who have not secured the Diploma in Forestry are 
not eligible to get encadred in the Indian Forest, Service. In these circumstances, 
the Commission considers that no change need be made and that the existing 



468 

qualification prescribed for the promotion of Officers from the Cadre of Assistant 
ConseiTators to the Cadre of Deputy Conservators, namely, training in the Indian 
Forest College may continue. The State scale of pay for these posts may be fixed 
as Rs. 600-40-1,000. 

Assistant Conservators of Forests : (37) (Rs. 250-20-350-25-500) 

18.27. According to the Rules of Recruitment, the candidates selected by 
thfc' Public Service Commission are appointed as probationers and deputed for 
training to the Indian Forest College, Debra Dun and only such of the candidates 
who qualify t,hemselves by passing the examination are appointed as Assistant 
.Consern1tors of Forests, the training period of two years being treated as "Proba
tionary" period ; the services of the unsuccessful candidates ar~ terminated. It 
was represented to the Commission that the candidates selected by the Public 
Service Commission for being deputed for training might first be appointed as 
Assistant Conservators of Forests and then sent for training as is being done in 
l\Iadras as in that event the candidates so sent for training would enjoy a higher 
status than at present and the period of training would count as service for all 
purposes. It was, however, stated on behalf of Government that the system 
obtaining in this State was working very well and might, as well be continued. 
The Commission considers that the present system under which candidates select
ed by the Public Service Commission are appointed initially as Probationers and 
deputed to the Indian Forest College, Debra Dun for training and are appointed as 
Assistant Conservators only if they qualify themselves by passing the examination 
prescribed at the Collegfc' is sound and that no modification need be made . in this 
system. The s~:ale of pay for these posts may be fixed as· Rs. a00-25--550-
EB-30-700. 

Second Assistant to the Chief Conservator of Forests: (I) (Rs. 250-20-350-25-500) 

18.28. According to the Rules of Reeruitment, appointment to the post is 
to be made by the promotion from the cadre of Manager and Office Superintendent 
on the basis of seniority-cum-merit. The mode of recruitment is adequate. The 
designation of the post may be changed as "Headquarters Assistant" in accord
ance with the general recommendation made in Chapter 4. The scale of pay for 
thi~ post may be fixed as Rs. 275-20--375-EB-25--525. 

Forest Rangers I Grade: (34) (Rs. 250-I0-290--15-350) 

18.29. The rule!< of recruitment provide for these posts being filled by pro
motion from among II Grade Forest Rangers on the basis .of seniority-cum-merit. 
This method of recruitment is adequate and may continue. The scale of pay for 
these posts may be fixed as Rs. 275-20-·375-EB-·25-525. 
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Forest Ranger~ II Grade : (177) ( Rs. 130-5-150-8 -190-10-250) 

18.30 .. As per the rules of recruitment, appointments to these posts are .to be 
made to the extent of 66; per cent by direct recruitment of persons possessing a 
Rangers Course Certificate from any of the Forest Colleges or an equivalent 
qualification and the remaining 33} per cent by promotion of Foresters who have 
put in at least 5 years of service in that grade on the basis of seniority-cnm-merit, 
These modes of recruitment are adequate. The scale of pay for these posts may be 
fixed as Rs.170-5-180-8--220-EB-10-300. 

Forest Su?"veyors I Grade : (4) ( Rs. 150-8-190-10-270) 

18.31. According to the rules of recruitment, appointments to these posts 
are to be made by promotion of Forest Surveyors II Grade on the basis of senioritv-

• 
cum-merit.. The existir1g mode of recruitment may continue. The scale of pa.y for 
these posts may be fixed as Rs· 175-10-275-15-350-EB-20-450. 

Forest Surveyol's ll Gtade: (41) (Rs. 100-5-150--6-180-10-200) 

18.32. The rules of recruitment provide for these posts being filled by direct 
recruitment of persons who have passed the S. S. L. C. examination or possess 
equivalent qualification. This mode of recruitment may continue. The Sl'ale of 
pay for these posts-ma.y be fixed as Rs. 130-5-170-6-200-EB-10.-240. 
~' . 

Stenogtaphers: (6) (Rs. 110-5-150--8-190-10-260---15-320) 

Sten~-Typists: } (34) (Rs. 80-3-l10-4-130 -5-150) 
Typ~sts (ll Grade) : . 

II Division Clerks : (406) (Rs. 80-3-110-4-130-5--150) 

18.33, These posts are common to all depat·tments of Government and the 
scales .(!f pay for t,hese officials may be the same as .those for the corresponding 
posts in other Departments of Government. 

Foresters : (1,093) (Rs. 80-3-110-4 -130--5-150) 

. 18.34. According to t.he Rules of Recruitment appointments to these posts 
are to be made to the extent of 66~ per cent by direct recruitment of persons who 
have passed the S. S. L. C. examination or possess equivalent qualification and the 
remaining 33t per cent by promotion of Forest Guards on the basis of seniority-cum
merit. These modes of recruitment are adequate and may continue. The scale 
of pay for these posts may be fixed as Hs. 95-3-125--4--145-EB-5-200. 

Drauglttsman-Grade I : (1) (Rs. 150-8-190-10-320) 

18.35. According to the Rules of Recruitment, this post is to be filled by pro
motion from the cadre of II Grade Draughtsmen on the basis of seniority-cum-merit. 
The Commission considers that this post may, with advantage, be filled by taking 
on deputation an official holding a corresponding post in the Public Works Depart-
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llio>nt and recommends that the rules of recruitment may be amended accordinglY:: 
The lien of the official now holding this post may be shifted against a correspon
i~g post in the Public Works Depart~nent and he may be treated as on deputation 
to the Forest Department. · The ~cale of pay prescribed for the corresponding post 
in the Public Works Department may be given to this official. ' 

Draught:;men Grade II : (:2) (Rs. 110-5-150-6-180-10-220) 

18.36. The Rules of Recruitment provide for these posts being filled by direct 
rerruitment of persons possessing a recognised National Trade Certificate in the 
Draughtsman (Civil) or Surveyors Trade awarded by the National Council for trai
ning in Voeational Trade, Government of India under the Craftsmanship Training 

· Sl'heme. The Commission eonsiders that these posts may also be filled, with 
advantage, by taking on deputation officials holding corresponding posts in the 
Public Works Department and recommends that the Rules of Recruitment may be 
amended accordingly. The liens of the officials holding these posts may be shifted 
against corresponding po,;ts in the Public Works Department and they may be 
treated as on deputation to the Forest Department. The scale of pay prescribed 
for the corresponding post;; in the Public Works Department may be given to these 
officials. 

Photographer-cum-Artist: (1) (Rs. 120-5-150-8 -:-190-10-240) 

18.37. According to the Rules of Recruitment, appointment to the post is to 
be made by direct recruitment of a persons possessing good knowledge of photo
graphy including developing, printing and enlarging. This post may, in future 
be filled by taking on deputation an official holding a corresponding post in the 
Department of Information and Tourism and the Rules of Recruitment am(mded 
accordingly. The lien of ·the present incumbent of the post may be shifted against 
a <:orresponding post in the Department of Inf~rmation and Tourism and the offi
~ial treated as on deputacion to the Forest Department. The scale of pay for the 
post may be the same as that for persons holding comparable posts in the Depart• 
ment of Information and Tourism. 

Game Superv·isors: (4) (Rs. 80-3'-ll0-4--130-5-150) 

'18.38. According to the Rules of Recruitment, appointments to the posts 
are to be made by promotion from the cadre of literate Game Watchers and 
Forest Guards on the basis of seniority-cum-merit. The existing mode 'of recruit.
ment may continue. The scale of pay for these posts may be fixed as Rs. 95-3-
125-4-145--EB-5-200. 

. : 

Elephant Establishment : Veterinary Inspector : ( 1) 

(Rs. 175--10--225--15--300--20--400) 

18.39. There is one post of Elephant Establishment Veterinary Inspector 
and the Rules of Recruitment provide for this post being filled either by direct 
recruitment or by transfer from the Animal Husbandry Department. The Commi8-
sion considers that the provision of direct recruitment for filling up this post iii! 
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not necessary, and that the official may be taken on deputation from the Depart
ment of Animal Husbandry and Veterinary Services. The Rules of RecruitRlent 
may, therefore, be amended accordingly. The scale of Pay for the post may be 
the same as that for corresponding posts m the Department of Animal Husban· 
dry and Veterinary Services. 

Elephant Jarnedars: (4) (Rs. 80-3-110-4-130-5-140) 

18.40. According to the Rules of Recruitment the posts are to be filled by 
promotion from the cadre ,of Elephant Mahouts on the basis of seniority-cum
merit. The existing mode of recruitment may continue. The scale of pay for 
these posts may be fixed as Rs. 95-3-125-4-145-EB-5-200. 

Elephant Mahouts: (99) (Rs. 6G-1-70-2--90) 

18.41. According to the Rules of Recruitment, these posts are to be filled 
either by direct recruitment or by promotion from the cadre of Elephant Kethals 
on the basis of seniority-cum-merit. The existing mode of recruitment· may 
continue. The scale of pay for these posts may be Rs. 80-2-90-3-120-4--

140. 

Minuterial and other staff: 

Manager : (1) (Rs. 225-10--285-15-375) 

Superintendents: (9) (Rs. 180--10-320) 
Accountants I Grade: (56) (Rs. 150-8-190-10-270) 
Accountants II Grade: (101) (Rs. ll0-5 -150-8-190-10-260-15-320) 

Driver& of Motor Vans and Lorries: (93) (Rs. 70-2-80-3-110 or 70-
1-80-2-100). 

18.42. These are posts common to all other Departments of Government and 
the scales of pay for these officials may be the same as for the corre&ponding posts 

in other Departments. 

Wood Preservation plant, Bhadravathi: 

Operator Foreman: (1) (Rs. 110-5-150-6--180-10-200) 

Assistant Mechanic: (1) (Rs. 70-2-80-3-llO) 

18.43. The Rules of Recruitment provide for the posts being filled by direct 
recruitment of persons possessing a recognised Diploma in Mechanical Engineering 
in the case of Operator Foreman and Certificate or higher qualification in 
Mechanical Engineering from a recognised Institute of Engineering in the case of 
Assistant Mechanic. It would be better to fill these posts by taking on deputa
tion officials holding corresponding posts in the Public Works Department. The 
Rules of Recruitment m~y be amended accordingly. The liens of the present 
incumbents may be shifted against the corresponding posts in the Public Works 
Department and they may be treated as on deputation to the Forest Department. 
The scales of pay for these posts may be the same as for corresponding posts in 

the Public Works Department. 
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Fireman: (1) (Rs. 55--1--65-2-75) 

18.44. According to the Rules of Recruitment, appointment to the post is to 
be made by direct recruitment of a perRO!l with good physique and experience of 
not less than two years in Boiler maintenancE'. This mode of recruitment may 
continue. ThP scale of pay for this pmt may be Rs. 65-1--75-2--95. 

Engineering Dirioiou, Belgau.m: 

Mtchanical OcerseeT: (l) (Rs. 150--8-190-10-320) 

Cil'il Ocer"ecr: (1) (Rs. 150-8-190-10-320) 

Skidding Om·seer: (1) (Rs. 130-5--150--8-190-10-250) 

I L .45. All these posts are to he filled according to the Rules of Recruitment 
b~· direct. recruitment of 1-ersons po&scssing !t recognised Diploma in Jlecbanical or 
Civil Engineering with practical experience in a Saw .\iii!. It would be better to 
fill these posts by taking on deputation of officials holding corresponding posts in 
the PulJ!ic \Yorks Dqmrtment. The Rules of Recruitment may be amended 
accordingly. The lien« of the present incumbents may be shifted against 
corresponding posts in the Public \V orks Department and they may be treated as 
on deputation to the Forest Department.. 

18.4u. The scales of pay for these officers may be the same as of those for 
the corresponding posts in the Public Woi·ks Department. 

Murl.:v.l Saw Mills: 

Supe1Tisor : (l) (Hs. 80--3-110-4-130-5-150) 

18·47. The Rules of Recruitment provide for this post being filled by direct 
recruitment of a· person possessing a recognised Diploma in i\T echanical Engineering 
and practical experience in Saw :\iills. It would be better to fill this poEt by 
taking on deputation an official holding a corresponding post in the Department 
of Indnstrit>s and Commeree. The Rules of Recruitment may be amended 
accordingly. The lien of the present incumbent may be shifted against a corres
ponding post in the Industries and Commerce Department and he may be trAated 
as on deputation to the Forest Department. 

18.48. The scale of pay for this post may be the same as that for 
corresponding posts in the Department of Industries and Commerce. 

Carpentry Instructor: (1) (Rs. 100-5-150-6-180-10-200) 

18.4(1. According to the Rules of Recruitment, appointment to this post is to 
be made by direct recruitment of a person possessing a recognised Diploma in 
Carpentry with practical experience. It would be better to fill this post by taking 
on deputation an official .holding a corresponding post in the Department of 
Intiustries aml Commerce. The Rules of Hecruitment may be amended accordingly. 
'.[he lien of the present incumbent may be shifted against a corresponding post in 
the Industries and Commerce Department and he may be treated as on deputation 
to the Forest Department. 
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18.50. The scale of pay for this post may be the same as that for persons 
holding corresponding posts in the Department of Industries and Commerce. 

Carpentry Foreman: (1) (Rs. 110-5-150-6-180-10-220) 

18.51. According to the Rules of Recruitment, appointment tfil this post is 
to be made by direct reernitment of persons possessing a recognisl"d Diploma. in 
Carpent.ry with practical experience. It would be bett.er to fill this post by taking 
on deputation an official holding a corresponding post in the Department of 
l ndustries and Commerce. The Rules of Recruitment may be amended accordinrrly. • b 

The lien of the present incumbent may be shifted against a corresponding post in 
the Industries and Commerce Department and be may be treated as on deputation 
to the Forest Department. 

18.5:2. The scale of pay for this post may be the same as that for persons 
holding corr~sponding posts in the Department of Industries and Commerce. 

Forest Guards: (3,269) (Rs- 55-1-li5-2-75) 

18.53. According to the Rules of Recruitment, appointments to these posts 
are to be made by direct recruitment of persons knowing reading and writing in 
Kannada. This system may continue. The scale of pay for these posts may be 
fixed as Rs. 65-1-75-2-95. 

Game Watchers: (9) (Rs. 55-1-65-2-75) 
18.54. The Rules of Recruitment provide for these posts being filled by 

promotion from the Cadre of Lower Grade Game Watchers on the basis of Seniority 
-cum-merit. This system may continue. The scale of pay for these posts may be 
fixed as Rs. 65-1-75-2-95. 

Game Watchers (Lower Grade): (45) (Rs. 50-1-60) 

18.55. The Rules of Recruitment provide fot these posts being filled by direct 
recruitment of persons knowing reading and writing in Kannada. This arrange
ment may continue. The scale of pay for these posts may be fixed as Rs. 60-1-80-

2-90. 
\ 

Elephant Kethals: (99) (Rs. 50-1-60) 
18.56. Ar.cording to the Rules of Recruitment, appointments to these posts 

are to be made by direct recruitment of persons knowing reading and writing in 
Kannada. This arrangement may continue. The scale of pay for these posts 

may be fixed as Rs. 60-1-80-2-90. 

Cleaner;, Attenders, Dafterbands: (6) (Rs. 55-l-65--2-75) 

Jamedars: (2) (Rs. 60-1-70-2--90) 

Naik: (1) (Rs. ti0-1-70-2-UO) 

Daffedar: (1) (Rs. 55--1-65-2-75) 

Peons: (301) (Rs. 50-1--60) 

18.57. These are posts common to all departments of Government and· thP
scales of pay for these officials may be the same as those for corresponding posts in 

other Departments. 
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Caretakers of Forest Lodges: (66) (Rs. 50-1-60) 

18.58. The Rule~ of Recruitment provide for these posts being filled by 
direct recruitment. This arrangement may continue .. 

18.59. The scale of pay for these posts may be the same as for correspond· 
ing po~ts in the Public Works Department. 

Forest Prosecutors : (I) (Hs. 250-10-290-15-350) 

18.60. There is at present one post of Forest Prosecutor at Belgaum. As 
stated earlier, the posts of Forest Prosecutors may be created for each of the 
Forest Circles. The scale of pay for these officers may be on par with that for 
Police Prosecutors. 

Special Pay 

18.61. The Department has proposed that special pay might be sanctioned 
for some of the posts which do not now carry special pay and that the special 
pay attached to certain posts might be enhanced. The Commission has 
examined these proposals and finds that there is no justification for the grant 
of special pay in respect of posts which do not carry such special pay now or for 
enhancing the rate at which special pay is now being given in respect of the 
posts which carry such special pay. The Commission also finds that there is no 
justification for continuing the special pay now granted temporarily to the Rimge 
Surveyor and recommends that this specialpay may be abolished. 

18.62. Special pay may however, be given to the staff attached to working 
Plans and development Circle and Anti-smuggling Squads at the existing rates 
which are indicated against each of them in the sub-joined table:-

Working Plans and Development Circle Working Plan Division 

Recommended. Existing. 

l. Conservator of Forests, Working Plan and 
Development Circle. 

2. Divisional Forest Officer, Working Plans 
Divisions. 

3. Assistant Conservator of Forests 
4. · Range Forest Officer 

A nti-1'lmuggling Squads. 

I. Assistant Conservator of Forests 
2. Range Forest Officer 
3. Forester 
4. Forest Guards 
5. Head Constable 
6. Constable 
7. Drivers (Jeep or Van) 

Rs. Rs. 

100 

50 

35 
20 

35 
30 
15 

7 

15 
7 

7 

( 100) p.m. 

(50) p.lll. 

'(35) p.m. 
{20) p.m. 

(35) p.m. 
(30) p.m. 
(15) p.m. 
(7) p.m. 

(15) p.m. 
(i) p.m. 
(7) p.m. 
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18.63. Special Pay to Stenographers, Typists and other posts may be regu
lated in accordance with the general principles I.1id down for similar posts in other 
Departments. 

Delegation of PouJers 

18.64. It has been r<'prcsented that the Range Forest Officer who actually 
prepares the individual estimate does not have any financial pow<'l' and that the 
powers of sanction of the higher officers are also inadequate and that if Gazetted 
Officers at the Yarious levels are giYc•n adequate financial powers, delay that is now 
noticed in implementing the Ynrions schemes may be aYoidt\d. It has bePn 
suggested that the financial powers given to the Officers of the l'uldic 
Works Department might be delegated to the Officers of the corr.,~ponding rauk 
in the Fore"t Department. A statement indicating the power~ a.s now 
existing, the powers as proposed by the department ancl the powers recommen•lcrl 
to be delegated for sanctioning estimates is appended. 



!\I. 
No. 

Nature of powNs Chief Conservator of Foreat.s Con•ervator of Fore•ta Divisional Forest Officers. 

------------------- -- ---------

1 To sanction capital exl"'utliture 
on (a) Road, Bridges, inclu
dir g Culnrts, Buildings, 
W..lls. 

Existing. Proposed. 

Rs. 

25,000 May he delegated 
powers aa given to 
Cbief Engineers in 
Public W o r k s 
v .. partmcnt, that 
i•, 1 lakb. 

2 Tu iake up •l•p•rtmentally ronA• 2~,000 
I ruction of Buildings Uoads, 

Do 

and Wells. 

Recom
mendrd. 

Rs. 

50,000 

50,00U 

E:ocisting. Proposed. 

Rs. 

5,000 }lay bn delegatod 
powers as given to 
8uperintending 
l~nl(ineer, thnt i• 
Hs; :.>~),000. 

5,000 Do 

Rcoom
rn~ndetl. 

Rs. 

RxiAting. Proposed. 

Ra. 

25,000 2,000 May he delegated 
powers as given to 
Executive Engi
nrer, t h ll t is, 
n •. 2o,of)o. 

Do 

18.65. All the other powers vested in the Chief Conservator and in other 
officers of the Forest Department under the .l\fanua.l of Financial Powers may 
continue. 

Recom· 
mended. 

Ra. 

to,r.oo 

lO,UOU 



Deaigna tion Number of 
posts 

' 1 Chief Conservator of Forests 1 
Chief Conservator of Foresta 

(DeYelopment). 
2 Conservator of Forest~ 5 
3 Forest Kngineer 1 

' Deputy Conservator of Forests 38 
li Assistant Conservator of Foree ts 37 
6 Second .Assistant to the Chief I 

Conl!t'rvator of Forests. 
7 Forest Ranger Grade I 34 
8 Forest Prosecutor 1 
~ Forest Ranger Grade II 177 

10 Forest Surveyor Grade I 4 
11 Forest Surveyors Grade II 41 
12 Forester 1093 
I3 Draughtsman Grade I I 
H Draughtsman Grade II 2 
15 Photographer-cum-Artist I 

16 Game Supervisor 4 

CHAPTER 18 

POREST DEPARTMENT 

Existing scale of pay and special pay 

Rs. 

1,300-50-1,800 

800-i0-1,000-50-1,IOO 
i50--30-660--i0--900 

45D--30--660--40--900 
260--20-350-25--500 
250--2Q-35D-25-500 

250--10-290-15-350 
250-10-290-15--350 
I30--5-I50--8--I90-16--250 
150-8--I90--10--270 ... 
100-5--I50--6--180--10-200 
80-3-1I0-4-I30--5-150 
150-8--190--10--320 
110--5-150-6-180-10--220 
120-5-150--8-190--10-240 
80--3--110-i--13C-~-I50 

Reeommended scale of pay and special 
pay. 

Rs. 

1,300-60-1 ,600-50-I ,800 
1,300-60-1,600-·5Q-1,800 

900-iq--1,100-50 -1,300 

60D-40--I,OOO 
300-25-550--EB-30-700 
275-20-375-EB-2~-525 

275-20 -375-EB-25-525 
275-20-375-EB-25-525 
170-5-180--8-220-EB-10-300 
175-10-275-15-350-EB--20-450 
I30-5--170--6-200-EB--I0-240 
95-3-125·-4-145-EB -5-200 
.175-10-275-1~350-EB-20-450 

130-5-170-6--200--EB-10-240 
175-10-275--15-350-EB--20-450 
95-3-I25-4.-145-EB -5-JOO 

I 

Remarks 

""-
Poet proposed to be ...z 

abolished. 
~ 



Dr••ignatiou 

17 Elephant Establisbm~nt Veterinary 
Inspector. 

18 Elephant Jarnedar 
19 Elephant Mahauts 
20 Manager 
21 Superintendent 

22 Accountant Grade I 

23 Account.ant Grade II 

24 Stenographer and Steno-typist 
Grade I. 

25 Typist 

!16 II Division Clerk 
2'7 Driver of Motor Vans and Lorries 

28 Operator Foreman 
29 Assistant Mechanic 
30 Fireman 

Number 
of posts 

I 

4 
99 
I 
9 

56 

I01 

16 

34 

406 
93 

CHAPTER 18 (contd,) 

Existing scnle of pay and special pay 

Rs, 

I75--l 0-225-15----300-20-400 ... 

80-3-i 10-4-130-5---150 
60--I-70-2--90 
22j--I0--285-15-375 
180-Hl-321)-

150-8-i 90-10--270 

I I0-5--150---6--ll:!0-10-~21l 

110~5-150-8-190-10-260-I5-320 

110-5-I50-6 -I80-J0-220 
+Spl. pay Rs. 30 p.m. 
80-3-110-4--130-5-150 
+Spl. pay Rs. IO p.m. 

. 80-3-II0-4-130-5.,-150 
70-2-80--3-110 or 
70--1--80-2--100 

Recommended scale of pay and special 
pay 

Rs. 

250-10-3oo-t5-420-Im-2o-5oo 

95-3-125-4-145-EB-5-200 
80-2-90-3-120-4--140 
250--10--300- -1r>-420- EB--20-500 
200--10-21l0-l!I--37"-EB-10-4!i0 

175-10-27ii-15--350. -EB-20-450 

140- 5-150-8-I9o-·J<;B-I0-260-15 :!90 

175--10-275-I5-350-EB-20-450 
l40-5-I50-8-I90-EB-I0-260- 15-290 
+Spl. pay Rs; 30 p.m. 
95--ll-125-4-145-M ~--5-200 
+Spl. pay Rs. 10 p.m. 
95--3 -125-4-145-EB-5-200 
85-2-95-'--3-125-EB-4-145 

(Industrial Establishment) Wood Preservation Plant, Bbadravatbl. 
I 110-5-I50-6-I80-I0-200 175-10-275-15-350---EB--20-450 
I 70-2-80-3-110 95-3-12~-4-145--EB-5-200 
1 65--l--75-2-95 

Remark~ 

To be desi~nated as 
Superintendent, 
Grade I. 

To be designated, 88 
Superint~ndtnt . .... 

Grarl" II. 
_, 
ac 

To· be designated as 
I Division Clerk. 

. ' 



Designation 

31 Mechanical Overseer 
32 Civil Overseer 
33 Skidding Overseer 

34 Supervisor 
35 Carpentry Instructor 
36 Carpentry Foreman 
37 Forest Guards 
38 Game Watcher 
39 Game Watcher (Lower Grade) 
40 Elephant Kethals 
41 Cleaners, Attenders and Daftarbands. 

42 Jamedar 
43 Naik 
44 Daffedar 
45 Peon 
46 · Caretaker of Forest Lodge 

CHAPTER 18 (concld.) 

Number of Existing scale of pay and special pay · posts 

Rs. 

Recommended scale of pay and special ' 
pay 

Rs. 
Engineering Division, Belgaum 

I 150-8-190.-10-320 175-10-275-15-350-EB-20-450 
I ' 150-8-190-10-320 175-10-275-15-35o-EB-20-450 
I 130-5--150-8-190--10-250 175-1 0-275-15-350--EB-20-450 

lllurka1 Saw Mills 

1 80--3-I10-4-130-5-150 175-10-275-1j-350-EB-20-450 
I 100-5-150-6 -180-I 0-200 175-10-275-15-350-EB-20-450 
1 110-5-150-6-180-10-220 175-l0-275-la-350-EB-2J--i50 

3,269 55-1-65-2- 75 65-1-75--2-93 
9 55--1-65-2-75 65-1-75 -2-95 

45 50-1-60 ... 60-1-80--2-90 
99 50-1-60 60--1-80-2-90 

6 55-I-65-2.-75 60-1--80-2--90 
85-2--95-3-125-EB-4-.145 
80--2-90-3--120- 4- 140 

2 60-l-70--2-90 85--2-95-3-125-EB-4-143 
1 60--L 70-2-90 85-2-95-3-125--EB -4-145 
1 55:_1-6j-2-75 80-2-90--3-120-4-140 

301 50-1--60 60-l-80-2-90 
66 50-1-60 60-1-~0-2--90 

Remarks 

• _, 
c 

(Cleaners) 
(Attenders) 
(Dafterbands) 



CHAPTER 111 

Department of Horticulture. 

19.1. Prior to 1956, the activities of the Department, which was then 
designated as "Gardens Department", had been confined mainly to the mainte
nance of parks and gardens, certain Hill Stations in the State, and the Zoological 
Gardens at Mysore. 

19.2. Early in 1963, Government decided to transfer certain schemes under 
the Third Five Year Plan dealing with the Horticultural and Plantation Crops 
from the Agricultural Department to the Horticultural Department. In partial 

. implementation of the decision, twenty schemes were transferred to the Horiticul
tural Department from the Agricultural Dep.utment under Government Order 
No. AFD 37 AHT 63 dated 13th February, 1963. 

19.3. During 1965, the designation of the Head of the Department was changed 
from the Director, Government Gardens, to the Director of Horticultu.re, while 
the designation of the Department was changed to the Department of Horticulture 
and the scale of pay for the Head of the Department was equated with that for 
the Director of Agriculture. The post of Joint Director of Horticulture in the 
scale of pay of Rs. 900-40-1,100-50-1,300 was also created in 1965. Some of the 
Class II posts were also upgraded to Class 1 (.Junior) scale and the scales of pay 
for Horticultural Assistants and others were rationalised bringing down the 
number of scales of pay considerably (vide G. 0. No. AFD 77 AEG 65. dated 3rd 
November 1965). · 

19.4. The main activities of the Depa.rtment comprise (1) Development of 
Fruit Production; (2) Development of Vegetable Production; (3) DevelopmPnt of 
Commercial Floriculture; (4) Development of crops of economic and industrial 
potential ; (5) Development of ornamental plants including trees, shrubs, 
creepers and other flower and foliage plants; (6) Development of landscape 
gardening including maintenance of existing gardens and laying out new ones ; 
(7) Spread of horticultural knowledge among the people; (8) Organising horticul
tural trades, nursery trade, cut-flower trade etc., (9) Development work through 
organised 'horticultural propaganda and demonstration work. The Department 
maintains the Lalbagh in Bangalore, the Zoological Garden at Mys9re and all 
the other Government parks and gardens throughout the State. , Hill Stations at 
Nandi and Kemmangundi are also under the control of this Department. 

19.5. This Department is classified as a· Major Department. The Director of 
·Horticulture is the Head of the Department. He is assisted by two Joint 
Directors and subject-matter specialists at the State level. The Department has 
eight Divisional Offices, under tb e charge of Class I Officers and nineteen District 
Horticultural Offices under the control of Assistant Directors of Horticulture. 
There are Horticultural Assistants at the taluk level. 

(480) 
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Additional posts. 

19.6. It wa~ represented to the Commis~ion that certain additional posts at 
the Divisional level and at lower levels were required in the interest of efficient 
working of the Department. ThP- Commission considers that not only is there 
no need for the creation of additional posts but that some of even the existing 
posts appear to be superfluous .. The Commission accordincrly suguests that the 0 0 

Department should couduct a proper internal evaluation of the work done by the 
officers at the various levels, locate the surplus or redundant staff and abolish 
such posts. It was represented on behalf of the Department that every two or 
three Districts should be constituted into a Division and a Deputy Director appoin
ted for each Division so as to keep close supervision over the work of the Distrid 
Officers. For the reasons given in Chapter 3 the Commission does not consider it 
necessary to have an intermediary level between the Director and the District 
Officers. These Divisional level posts need not, therefore, be created. 

Ab~lition of certain Po8ts of Specialists : 

19.7. The Department has s~veral subject-matter specialists like the Fruit 
Development Officer, the Vegetable Development Officer, the Viticulturist, the 
Botanist, the Entomologist, the Micologist, etc., each in ch.arge of fl. field of narrow 
specialisation. These posts have generally been filled by persons with a Degree 
in Agriculture. While, it is true that there should he spf,cialisat.ion in certain 
fields of activity, it is not necessary to entrust very limited items of work to each 
specialist and it should be possible to place a specialist in charge of more than 
one scheme in the interest of economy without loss of efficiency. The Commission 
is strengthened in this view by the fact that it has been represented on behalf of 
the Department itself that there could be common cadres for posts at each level 
and that promotions could be effected from one cadre to another on the basis of 
seniority-cum-efficiency as also by the fact that at the lower levels the Horticul
tural Officer is able to attend to the work pertaining to the various schemes and 
gain experience of all aspects of the work. If necessary, grounding could be given 
to officers in all aspects of Horticultural operations at the time of joining service in 
the Department and in due course" job-oriented" and other training given to those 
posted. for speciali~ed items of work and placement~ made according to each 
officer's background and experience. 

19.8. At the State level, some specialists would be necessary for assisting the 
Director and for conducting research work. In the circumstances indicated in 
the preceding paragraphs, 4 out of the existing 8 posts in the cadre of Deputy 
Directors may be retained, the work that is now being done by the 8 Deputy 
Directors redistributed among them and the other four posts retrenched. 

Abolition of Divisional Level Offices 
- 19.9. Besides the Taluk and District setup, the Department is having 
8 Divisional Units at Gulbarga. Bellary, Dharwar. Shimoga, Com·g, 1\lysore, 
Chitradurga and Bangalore. The Commission con>iders that in the field 
departments, supervision at the Taluka and District levels is sufficient and that 



the Divisional Level Unit~ are superfiuou~ and therefore recommends that they 
may be abolished. The officers holding these posts may be appointed as District 
Level Officers for eight of the districts in which the work is heay, Assistant 
Directors appointed as District Level Officers for the other 11 districts and 8 
posts of Assistant Directors abolished· These 8 Divisional Units may be treated 
as District Offices in charge of the Districts in which they have now got their 
Headquarters and the existing setup of the District Offices in these places may 
be abolished.· In other Districts, the existing pattern may continue. 

Horticultural Farms 

19.10. It was suggested that it was necessary to establish one Horticultural 
Farm in each Taluk with at least 50 acres in extent, to raise Horticultural crops 
which would cater to the needs of the local citizens immediately. It was added 
that such farms would not only cater to the needs of the people, but would defini
tely bring income to Government and serve as demonstration farms. Taking into 
consideration all the a~pects of the matter, the Commission recommends that 
Horticultural Farms may be opened in Pach of the Taluks and sufficient land may 
be made available for the purpose. In this connection, the Commission suggests 
that though these farms would essentially be demonstration farms, they should 
not be losing concerns and that they should be really self-supporting and be able 
to earn some profits at least within about five or six years after they are 
established as in the case of the Maddur Farm. 

U]1grading the post of Assistant Director of Horticultu1e working as Headquarters 
Assistant. 

19 .11. There is one post of Assistant Director of Horticulture in the Class I 
(Junior) scale of Rs. 350-25-650-30-800 who is working as Headquarters Assistant 
to the Director. It was represented that it was necessary to upgrade the post 
from Class I Junior to that of Class I Senior scale as this officer had to deal with 
all matters connected with the Administrative as well as technical problems of the 
Department and should have appropriate status to deal with corresponding officers 
in other Departments. The Commission does not consider it necessary to upgrade 
the existing post ; the present Headquarters Assistant may be redesignated as 
Technical Assistant to the Director and entrusted with the technical work. The 
chief ministerial officer in the Department may be appointed as Headquarters 
Assistant in Class II as recommended in the case of the Heads of all Major 
Departments in Chapter 4 (iii). 

Staff Structure of the Zoological Gardens 

19.12. It was represented that the existing structure of the Zoological 
Gardens at Mysore was not adequate as the present staff was sanctioned at the 
time the Gardens were transferred from the ·Agricultural Department to the 
Horticultural Department 16 years ago, that the Zoological Gardens had developed 
considerably and were having a strength of 1,300 animals a.nd birds of 160 species; 
besides 70 acres of land of "Kensington" adjacent to it had been acquired for 
their expansion and in the circumstances, it was necessary to strengthen the staff 
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considem~l!. The Commission considers that there is justification for creating 
some additiOnal posts, but the extent to which such posts need be created cannot 
be assessed on the material placed before the Commission, It is accordingly 
recommended that a proper evaluation of the work done bv the officers at the 
various levels may be got conducted by Government and a d~cision taken in this 
regard ; and that the staff need not be increased on any ad hoc basis in the 
meant.ime. The Commission also suggests that the Zoological Gardens may be 
kept as a separate unit and a separate cadre constituted for the unit, but the 
administrative control over this unit may continue to uest with the Director of 
Horticulture. 

Officials transferred from the Agricultu·ral Depa1·tment 

19.13. Consequent on the transfer of various schemes from the Agricultural 
Department to the Horticultural Department. the staff working on those schemes 
were also transferred from the Agricultural Department to this Department. The 
Commission recommends that all those officers who have come from the Agricul
tural Department to this Department along with the Schemes during 1963 and are 
retaining their liens on posts in the parent Department and who have been further 
promoted in their parent Department by virtue of their seniority in that 
Department may be treated as on deputation to this Department retaining their 
liens on posts in the Agricultural Department. Such of the other officers who have 
come from the Agricultural Department to this Department and are willing to get 
absorbed in this Department may be so absorbed, their rank and position as on the 
date of the transfer of the Schemes being taken into consideration for purposes of 
such absorption. The others may be repatriated to the Agricultural Department 
as soon as possible. 

Resea?"ch Schemes 

19.14. It was stated that all the Research Schemes of this Department had 
been handed over to the University of Agricultural Sciences and that. only a 
small unit had been continued in the Department for conducting such research as 
might be necessary for the day-to-day working of the Department. The Commission 
was told that as matters stood, the research work had to be attended to by the 
University but the results of research were to be communicated to the Department 
for implementation, but that the University was reluctant to do so as they wanted 
to have extension work also with them and that there was no co-ordination 
between the University and the Department. The Commission considers that the 
University should come forward with new schemes and assist the Department in 
handling the existing schemes or introduction of new schemes as the Department 
has executive staff throughout the State. The University should do pioneering 
work, undertake research and pass on the results of such research to the 
Department so that the latter can undertake extension work and spre~d the 
knowledge. of the results of such research among the horticulturists. Such co
ordination would conduce to better understanding between the University and the 
Department and pave the way for the spread and advancement of Horticulture 
in the State, which, the Commission considers, is the common objective of both. 
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Transfer of Apiary (Bee-keeping) Section 

J 9.15. At presl'ut, thP Apiary (Bee-keeping Section) is under the control of 
the Industries and Commerce Department. As Bee-keeping fits in wit.h the setup 
of this Department, the Commission suggests that the Apiary Section may be 
transferred to this Department from the Industries and Commerce Department. 

Cadre and Reel u itment Rules and Scales of Pay 

19.16. The present Cadre and Recruitment Rules were issued in the Year 
l !J66. Sub~equent to this, :oeveral posts have been sanctioned for the implementa
ticn of the various scheme~, etc., but they have not been included in the Cadre 
and Recruitn;eut Rules. It is understood that proposals Lave been sent to 
Government for amending the Cadre and Recruitment Rules suitably. The 
C'omm is~ion bas accordingly based its recommendation on the existing Cadre and 
Recruitment Rules. 

Common Desigtl.ation Jot the Officers 

19.17. l\fany of the Class I po~ts al'e earmarked for officers having different 
specialisations e.g., Cocoanut Development Officer and Areca Development 
Officer. It wa3 represented that difficulties were experienced in the matter of 
promotion as not all officers in Class H had f'pecialised in those branches, and 
that while seniority should normally count for promotion, want of specialisation in 
that particular tiubject in respect of which the promotional post in Class I was 
sanctioned would come in the way of the promotion of the Class II Officers on the 
basis of seniority-cum-merit. As such it was suggested to the Commission that the 
posts must have common designation and no particular post must be earmarked for 
the promotion of persons possessing only particular specialisation. After examining 
all aspects of this issue including the difficulties experienced actually in the 
administration, the Commission considers that there may be common designation 
for officers of the same rank irrespective of' Speciality' all along the line viz., 
Deputy Director, Senior Assistant Director, Assistant Director, etc. There could 
also be common designation with regard to officers at the Taluk level. If this is 
done, the line of promotion will be clear and the rule of promotion on the basis of 
seniority-cum-merit would work smoothly. The several posts which are to be 
manned by officers at the several levels may be determined and indicated separa
tely. The promotion of ofJ?.cers from one cadre to the next may be ordered on this 
basis and the Cadre and Recruitment Rules may be amended to the extent 
necPssary to secure this result. The posting of offieers according to their speciality 
may be done in respect of Class II Officers and below by the Head of the Depart
ment and in respect of Class I Officers by Government. 

Land scape Divisi?n 

19 .IS .. Landscape Officer in the scale of Rs. 275-20-375-25-600 and the 
officials subordinate to him viz., 

( 1) Supervisor, Lalbagh ( l) --(Rs. 180-10-320) 
(2) Artist, Lalbagh (I )-(Rs. 15U-I0-250-15-400) 
(3) Artist-cum-Photographer (1)-(Rs. 120-5-l50-8-190-l0-2l0) 
(4) Sub-Overseer-c·um-Draughtsman (2)-(Rs. 100-5-150-6-180-10-200) 
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con~titute an isolated cadre. Tho liens of the Artist, Lalbagh, and the Artist-cum
Photographer may be transferred to the Department of Information ancl Tourism 
where there are promotional opportunities and they may be taken to the D1•part
ment on deputation. The liens of other officers Diz., Land sea pe Officer, 
Supervisor, Lalbagh, and Sub-Overseer-cum-Draughtsrnan m:~y be transferred to 
the Public Works Department where there are promotional opportunities and they 
may be taken to this Department on deptltation. The Rules of Recmitrncnt may 
be amended accordingly. The scales of pay for these posts ma.y be the same as 
those applicable to the corresponding posts in the Dep,utment of Information and 
Tourism and Public. Works Department. 

Veterinary Inspector, Zoological Gardens 

19.19. It was rel>resented to the Commission that the post of Veterinary 
Inspector, Zoological Gardens, lVIysore might be transferred from this Department 
to the Department of Animal Husbandry as there were uo promotional posts in 
this Department. The Commission considers that this request is reasonable and 
has accordingly recommended in Chapter 15 while dealing with matter~ relating 
to the Department of Animal Husbandry and Veterinary Services that the lien of 
the Veterinary Inspector may be transferred to the Department of Anim,LI 
Husbandry and Veterinary Services and that he may be treated as. on deputation 
to this Department. The scale of pay for this post may be the same as is appli
cable to the corresponding posts in the Department of Animal Husbandry and 
Veterinary Services. The Special Pay of lts. 20 that is being paid now may be 
continued in consideration of the fact that the work in the Zoological Gardens is 

' of a special nature. 

Director :-(1) (Rs. 1,100-50-1,600) 

19.20. According to the Rules of Recruitment, the appointment to the post 
of Director can be made either by promotion by selection from the cadre of .Joint 
DirectoJ.lS of Horticulture or by direct recruitment by selection a.fter interview. 
The Commission suggests that the latter mode of recruitment viz., direct recruit
ment may be deleted as such a recruitment will deny an opportunity for promotion 
to persons in service. The Rules of Recruitment may be amended accordingly. 

19.21. The scale of pay for the post may be revised as Rs. 1300-60-

1,600-50-1,800. 

Joint Directors:--(2) (Rs. 900--40-1,100-50-1,300) 

19.22. These posts are to be filled nuder the Rule~ of Re.cruitment either by 
promotion by selection from the Cadre of Mysore Horticulture Service Class I 
Senior or by direct recruitment by selection after interview. For the reasons 
already stated, the latter mode of recruitment, namely, direct recruitment may 
be deleted. The Rules of Recruitment may be amended accordirtgly. 

19.23. The scale of pay for these posts may be fixed as Rs. 1,100-50-1,300-

60-1,600. 
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Class I (Senior Posts\ :-(8) (Rs. 600-40-1,000) 

19.24. The Officers under this category are variously designated as Horti
culturist,;, Spices Rusearch Officer, Cytogenitist, Nemotologist, etc. These posts 
are to be filled either by promotion by selection from the cadre of Mysore Horti
culture Service Class I (Junior) or by direct recruitment. The Commission 
considers that the former mode of recruitment is sufficient and the latter mode of 
rl'cruitment, 1•iz., direct recruitment may be deleted. As indicated earlier, the 
posts may be designated as "Deputy Directors". The Rules of Recruitment may 
be amended accordingly. 

19.25. The seale of pay for these posts may be revised as Rs. 700-40-900-50-
. 1,200· 

Class I (Junior Posts) :- (17) (Rs. 350-25-650-30-SOO) 

19.26. Th<·se officers are also variously designated as Vegetable Development 
Otlieer, Cashew Development Officer, Cardamom Development Officer, etc., accord
ing to tht> subjects in which they have specialised. These posts are to be filled 
either by promotion on the basis of seniority-cum-merit from the cadre of Mysore 
Horticulture Service (Class II) or by direct recruitment. As in the case of posts 
in Class I (Senior Scale), the latter mode of recruitment, i. e., direct recruitment 
may be deleted. These posts may be de~ignated as •·Senior Assistant Directors". 
The Rulrs of Recruitment may be amended accordingly. 

19.27. The scale of pay for these posts may be fixed as Rs. 400-30-700-EB-40, 
900. 

Class II l'osts:-(44) (Rs. 275-20-375-25-600) 

19.28. The Officers under this category are variouly designated as Assistant 
Fruit Development Officers, Assistant Directors of Horticulture, Viticulturists, 
Assistant Superintendents of Horticulture, Seed Production Officer, etc. The posts 
art' to be filled either by promotion on the basis of seniority-cum-merit from the 
cadre of Horticultur!tl Assistants (Grade I) or by direct recruitmeJ?.t of graduates 
wi1 h Horticulture or Agriculture or Botany or Zoology a;· a major subject. The 
Commission considers that these two modes of recruitment are necessary for this 
cadre and suggests that the existing arrangement may continue. These posts may 
be designated as "Asaistant Directors of Horticulture". 

19.29. The seale of pay for these posts may be nvised as Rs. 300-25-550-
ED-30-700. 

Horticultural Assistants Grade I:-(241) (Rs. 150-10-250-15-400) 

19.30. The officers in this category are also variously designated as District 
Horticultural Inspectors, Farm Managers, Assistant Viticulturist, As8istant Herbal 
Botanist, etc. Twenty per cent of these posts are to be filled by promotion 
from the cadre of Horticultural Assistants (Grade II) on the basis of seniority
cum-merit and the other SO% by direct recruitment of graduates in Horticulture 
or Agriculture or Zoology or Botany or Chemistry. The Commission suggests that. 
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the two modes of recruitment may be continued, but tM percentage for. direct 
recruitment may be reduced to 66s%. These posts may be given the common 
designation of "Assi~tant Horticultural Officers". The Rules of Recruitment may 
be amended accordingly. 

19.31. The scale of pay for these posts may be fixed as Rs. 250-10-300-15-
420- EB-20-500. . , 

Horticultural Assistants (Grade ll). :(-52) 

I. Rs. 100-5-150---6-180-10--200 
2. Rs. 100-5-150-6-180-10-220 
.3. Rs. 140--10-250 
4- Rs. 140--5-150-8-190-10-250 

19.32. 'fhe officers in these categories are variously designated as Plant 
Propagators, Herbalist, Seed Collectors, Plant Disease Inspectors. These posts 
are filled either by direct recruitment of graduates in Agriculture, or Horticul
ture or Botany or by promotion from the cadre of the Horticultural Assistants 
(Grade III) on the basis of seniority-cum-merit. Twenty-five per cent of the 
posts are filled by direct recruitment and 75:1u by promotion. The Commission 
suggests that these two modes of recruitment may be continued. These posts 
may be given the common designation of "Horticultural Assistants". 

19.33. There are four scales prescribed for these posts as indicated above. 
It was represented that they should be brought into a common scale of pay except
ing for the posts of Mechanical Foreman and Pump Operator, Lalbagh which were 
in the scale of pay of Rs- 140-10-250 and Rs. 140-5-150-8-190-10-250 respectively. 
These are promotional posts also for Horti,mltural Assistants (Grade III). 

19.34. The scale of pay for these Horticultural Assistants may be fixed as 
Rs. 140-5-150-8-190-EB-l 0-260-15-290 and for the Mechamcal Foreman and Pump 
Operator as Rs. 170-5-180-8-220-EB-10-300. 

Horticultural Assistants (Grade III) :(483) 

I. Rs. 90/- fixed 
2. Rs. 80-3-125 
3. Rs. 80-2-110-3-140 
4. Rs. 70-2-80-3-110 
5. ;Rs. 65-1-70-2-90 
6. Rs., 80-· :l--ll0-4-130-5 -!50 
7. Rs. 80-1!-90-3-120 
8. H.s. 60---1-70 
9. Rs. 55-1-65-2-85 

10. Rs. 55-3· 85---4-125-5-140 
11. Rs. 55-I-65-2-75. 

19.35. The officials in these categories are variously designated as Field 
Assistants, Village Level Workers, Laboratory Assistants, Fieldmen, Kamadars, 
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Zoo Guide, Warden Zoo: Agriculturai Assistants,Pump House Mechanics, l\Iechanic, 
etc. These posts are either filled by direct recruitment or by promotion of Head 
Gardeners, Gardeners, i\Iaistries. The minimum qualification prescribed fo~· these 
posts except on the mechanical side is a pass in the S.S.L.C. Examination and one 
year of training under the ~Iali Training Scheme during . probation. The 
qualification presicribed for Mechanics is a Certificate in .the concerned craft 
issued by the ~linistry of Labour and Employment· The existing modes of 
recruitment may be continued. These posts may be given the common designation 
of "Field Assistants" and "1\Iechanics" respectively. 

19.36. There are eleven scales prescribed for these posts as indicated above. 
It was represented that the Field Assistants might be brought into a common · 
scale of pay. The scale of pay for Field Assistants who have passed the S.S.L,C. 
Examination and received training and are directly recruited to these post& and 
for those who have been promoted to this cadre from the lower cadres may be 
revised as Rs. 110-4-)30-5-170-EB-6-200. 

19.37. As regards the posts of Mechanics, for whom the qualification is a 
Certificate in the concerned Craft viz., 

I. Pump House l\Iechanic (Rs. 80-3-125) 
2. Mechanic (Rs. 80-2-110-3-140) 
3. Oil Engine Driver (Rs. 70-2-80-3-110) 
4. Engine Driver (Rs. 70-2-80-3-110) 
5. Field Mechanic-cum-Bll.lcksmith (Rs. 80-3-11 0-4-130-5-150) 
6. Pump Driver (Ra. 80-3-125) 
7. Blacksmith (Rs. 80-3-110+130-5-150) 
8. Pump House Driver (Rs. 55-1-65-2-75) 

the scale of pay may be revised as Rs. 95-3-125-4-145-EB-5-200. 

Horticultural As1istants (Ciaiils IV) (1961) 

(i) 
( ii) 
(iii) 
(iv) 
(v) 

(vi) 
. (vii) 
(viii) 

(ix) 
(x) 
(xi) 

(xii) 

Rs. 68/- fixed 
65-I-70-2-90 
60-1-70 
60/- fixed 
55-l-65-2-7 5 
70-2-80-3-110 
50-l-60 . 
50/- fixed 
40/- fixed 
3fi /- fixed 
30/- fixed 
25/- fix11d 

•.. 

.. 

19.38. The posts under this category are to be filled either by ~_>romotion 

from literate gardeners or by direct recruitment. Carpenter-cum-Gardener, 
Mason, and Blue Printer who ure all in the scale of pay of Rs. 70-2-80·3-IIO may 
bl! placed in the revised scale of pay of Rs. 85-2-95-3-125-EB-4-145. Laboratory 
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Attenders, Labora.torymen, Helpers, Butlers, Maistries, Demonstration :\bistries 
and Head Gardeners in differ~>nt scales of pay may be given the common revisetl 
scale of pay of Rs. 80-2-90-3-120-4-140. Watch and Ward officials, Pump House 
Atteliders, Cartmen and Bnllockmen, Head Watchmen, nnd Hotel Attender in 
different scales of pay may be giv!'n a common revised scale of pay of Rs. 65-1-75-
2-95. All the other posts in the technical cadre of Class IV may he designated as 
malis and given a common scale of pay of Rs. 60-1-80-2-90. 

Curator. illysore Zoo: (1)-(Rs. 27.5-20-375-25-600) 

19.3\L It was represented that the Curator of the Zoological Gradens is now 
a Class II Officer and that be should be given the grade of Deputy Director, i.e., 
the s;ale of pay of Rs. 600-40-1,000. This bas been suggested on the basis of the 
scales of pay given to the Curators of tlu~ Zoologicnl Gardens in the neighbouring 
States. It has already been recommeuded in para 12 that t.he reorganised setup 
of the Zoological Gardens must be determined after a detailed study. Pending 
such study and the issue of orders reorganising the Zoologir,al Gardens in pursuance 
of such study and taking into consideration the qualifications and the arduous 
nature of duties performed by the Curator, the scale of pay may be revised a~ 
Rs. 350-25-600-30-780-EB 40-900_ 

Jlanager, Head Accountant, Superintendent, Hend Clerk, etc. 

Manager, Head Accountant, Superintendent and 

Head Clerks (4) (Rs. 180-10-320) 

Heftd Clerks (10) (Rs. 150-8-190-10-270) 

Accountants (3) (Rs. 120-5-150-8-190-10-2,10) 

I Division Clerks (30) (Rs. 110-5-150-6-180-10-220) 

II Division Clerks, Store Keeper, Cashier (64) (Rs. 80 3-110-4-130-5-150) 
Stenographers (4) (Hs. ll0-5-150-6-180-10-2:W+Specinl pay of Ils. 30 

per month). 
Typists and Typist-cum-clerks (30) (Rs. 80-3-ll0-4-130-5-150+Special 

pay of Rs. 19 and Rs. 5 pE>r month) 
Lorry Drivers, Traetor Drivers, Jeep Drivers, Peon-cum-Driver (24) 

(Hs- 70-2-80-3-110) 
Attender, Jamedar, Uaffedar (2) (Rs. 6;5·85) 
Peons (97) (Rs. 50-1-60) 

19.40. These are posts common to all the Departments and the scales of pay 
may be the same as are applicable to the corresponding posts in the other DPpart
rnents. The senior-most Head Clerk may be redesiguatPd as Hea Jquartcrs Assi~

tant as in the case of other Major Departments and given the seale of pay of 
Hs. 275-20-375-EB-25-525-

Special Pay 
1 !J .41. Sperial pay to Stenograph<'rs, Typists, Typists-cum-Clerks, Cashit~r 

etc., ma.y be regulated in accord<tnee with the genentl principles laid down by the 
Commission in Chapter 5. 
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I !l.4:?. Special P<\)' of Rs. 100 per month is being drawn by one of the Joint 
Directors from 1st DecemlJer l9G.3 for discharging tht> additional· duties of the post 
of Horticulturist, Regional Fruit Hesearch Centre, Chattahalli. This Special Pay 
may be continued so long: as the officer continues to discharge the additional duties 
of the post of Horticulturist, Regional Fruit Research Centre, Chettalm!li. Steps 
may bt' taken to fill this post imrnediatel.v. Sp<'cial Pay that is being paid now to 
the I Division Clt>rks. Il DiYision Clerks, Tractor Drivers, Store-Keepers may be 
discontinued in view of the rrYised scales recommended by the Commission. 

Ddegation of Po·wers: 

19.4:l. The D1reetor and his subordinate olficers are now exercising. the 
general and spel'ial powers vested in them under the ..\lanual of Financial Powers. 
The Director has proposed t.he deleg<ttion of certain further powers to the officers 
at different Ienis. The Commission recommends that additional powers may be 
delegated to the oflicers of this Department as spel'ified in the Appendix. 



19.44. Delegation of powers proposed by the Department and recommended by the Commission. 

Sl. 
No. 

1 

1 

2 

3 

Nature of Powers 

2 

To sanction the deputation of non
gazetted staff for training within 
the State or elsewhere in India. 

To accord administrative approval 
on the works relating to the 
Department being attended by 
the P.W.D. and to counter-sign 
the P.W.D. Estimates. 

To sanction purchase of Dead stock 
articles and Laboratory equip
menta pertaining to the Depart
ment. 

Existing 

3 

Subject to 
a maxi-

: mum 
period . of 
6 months. 

Rs. 5,000 
at a time 
up to 
Rs. 25,000 
per annum 

4 To sanction expenditure on printing Rs. 3,000 
and publishing of Brochures, per annum 
Bulletins, Booklets, Horticultural 
Guides & other Departmental 
publicity matters. 

Director 

Proposed 

Subje~t to a 
maximum 
period of 3 
years. 

Recommended 

5 

One year plus the 
actual period for 
the journey to & 
from between the 
place of deputa
tion and their 
headquarters m 
each case. 

Rs. 1,00,000 Rs. 1,00,000_ each 
work. 

Upto 
Rs. 10,000 
at a time & 
upto Budget 
Provision. 

Full powers 

Rs. 10,000 at a 
time 
uptoBudget 
Provision. 

Full powers 

Joint Directors 

Existing 

6 

Rs. 5,000 
at a time 

Rs. 200 in 
!'ach case 
Rs. 5,000 
per annum 

Proposed 

7 . 

Rs. 50,000 
in each 
case 

Rs. 5,000 
at a time 

Rs. 500 in 
each case 
Rs. 5,000 
per annum 

Recom
mended 

8 

Rs. 50,000 
in each 
case 

Rs 5,000 
at a time 

Rs. 500 in 
each case 
Rs. 5,000 
per annum 



Director Joint Directors 
81. 
No. Nature of Powers ---------------------------~--------------

1 

5 

6 

7 
8 

2 

To sanction expenditure on demons
trat.ion plots in ryots' lands for 
conducting varietal propagation 
and other experiments. 

To sanction the purchase of station
ery and other articles that are not 
supplied by the Director, Print
ing and Stationery but required 
for immediate use of the Depart
ment including engineering mater-
. I I 1a s. 

To hire Bulldozers and Tractors. 
To sanction and appoint temporary 

labourers on daily wages. 

9 To purchase guns, Air guns, cartridges 
for use in Horticultural Farms, 
Nurseries, Orchards to control 

• pests animals, birds and sheat
ings. 

10 To sanction tour advances to the 
officials from the office imprest in 
emergent cases. 

11 To lease or rent non-residential 
buildings of the Department which 
are lying unused. 

Existing 

3 

Up to 
Rs. 500 in. 
each Dis. 
trict. 

Upto 
Rs. 100 in 
each case 
Rs. 500 
per annum 

Full powers 
Rs. 5/- per 
day to 
skilled & 
Rs. 2/- per 
day to 
unskilled' 
labourers. 

Proposed 

4 -

Rs. 2,000 m 
each case. 

Rs. 500 in 
each case 
'subject to 
maximum of 
Rs. 5,000 per 
annum. 

Full powers 
Full powers 

Full powers 

Full powers 

Full powers 

Recommended 

5 

Hs. I ,000 in each 
Taluk per annum. 

Rs. 200 m each 
case subject to 
maximum of 
Rs. 1,000 per 
annum. 

Full powers 
Full powers 

Full powers 

Full powers 

One year 
each case. 

Existing 

6 

Proposed 

7 

Upto 
Rs. 500 in 
each case. 

Up to 
Rs. 100 in 
each case 
subject to 
maximum 
of Rs. 1,000 
per annum. 

Full powers 
Full powers 

Full powers 
with the 
approval 
of the 
Director. 

Rs. 100/- in 
each case. 

Recom-
mended 

8 

Rs. 500 in 
~ach taluk 
per annum 

Rs. 200 Ill 

each case 
subj?ct to 
maximum 
of 
Rs. 1,000 
per annum 

~'ull powers 
Full powers 

Full powers 
with the 
approval 
of the 
Director. 

Rs. 100/-in 
each case. 

)j:o. 

"" ~" 



Nature of Powers Sl. 
No. Existing. 

1 2 

12 To lease and fix up ground rent in 
respect of the land under the con
trol of the Department. 

13 To buy tractors. power tillers and 
other Agricultural requirements 
through Agricultural Department 
upto Budget provision. 

'. :_, 

14· To sanction purchase oflivestock. 

15 · To sanction write off the -

16 

(a) Value of books, periodicals torn 
or damaged by usage or lost. 

(b) Charges relating to breakages. 

(c) Arrears of hire charges of lorry, 
tractors, truck, sprayers & Che
micals found irrecoverable for 
reasons beyond control. 

To sanction expenditure on trans
ports loading and unloading etc., 
of the Horticultural· materials 
(including Farm produce) done at 
prevailing rates in casual instances 
in the absence of schedule rates 
fixed for the purpose. 

3 

Director 

Proposed 

4 

Full powers. 

Up to 
Rs. 1,000 at 
a time and 
Rs. 15,000 
per annum. 

Full powers 

Full powers 

Full powers 

Full powers 

Upto 
Rs. 1,000 in 
each case & 
Rs. 10,000 
per annum-

Recommended 

5 

Full powers 

Rs. 1,000 at a time 
'and Rs. 15,000 
per annum 

Rs. 10,000 at a 
time. 

Rs. 200 per 
annum per Insti
tution. 

Rs. 200 in each 
case. 

Rs. 100 m each 
case. 

Rs. 1,000 m each 
case and 
Rs. 10,000 per 
annum. 

Existing 

6 

Up to 
Rs. 100 in 
each case 
and 
Rs. 1,000 
per annum 

Joint Directors 

Proposed 

7 

Upto 
Rs. 100 in 
each case 
and 
Rs. 1,000 
per annum 

Recom
mended 

8 

Rs. 100 m 
each case 
and 

· Rs. 1,000 
per annum 



19.45. Delegation of Powers proposed by the department and recommended by the Commission 

Sl. 
No. 

Nature of Power~ 

1 2 

1 To sanction the deputation 
of non-gazetted staff for 
training within the State 
or elsewhere in India. 

2 To accord administrative 
approval on the works 
relating to the Depart
ment being attended by 
the P.W.D. and to coun
tersign the P. W. D. 
Estimates. 

3 To sanction purchase of 
Dead stock articles and 
Laboratory equipments 
pertaining to the Depart-

. ment. 
' To sanction exp{'nditure on 

printing and publishing 
of Brochures, Bulletins, 
Booklets, Horticultural 
Guides and other Depart
mental publicity matters. 

Class I (Senior) Deputy 
Directors 

Class I (Junior) ~enior 
Assistant Directors Class II Assistant Directors· 

-----------------~----·---·--'------- ·------·-- ----- ------
Ex is- Proposed Hecommen-

ting ded 

3 4 5 

Rs. 25,000 Rs. 20,000 
in each in each 
case work 

Rs. 3,000 Upto Rs. 
at a time - 2,000 at a 
and Rs. time 
12,000 per 
annum 

Rs. 200 in 
each case 
Rs. 1,000 
per annum 

Rs. 200 in 
each case 
and Rs. 
1,000 per 
annum 

Ex is- Proposed 
ting 

6 7 

Rs. 3,000 at 
a time 
upto Rs. 
12,000 per 
annum 

Recommen- Existing Proposed Recommen-
ded ded 

8 9 10 11 

Rs. 2,000 Rs. 1,000 Rs. 1;ooo at Rs. 500 at 
at a t-ime at a time a time a time 

upto Rs. up to Rs. 
5,000 per 5,000 per 
annum annum 



1 

5 

6 

2 

To sanction expenditure on 
demonstration plots in 
ryots, lands for conduct
ing varietal propogation 
and other experiments. 

To sanction the purchase of 
stationery and other 
articles that are not 
supplied by the Director, 
Printing and Stationery 
but required for imme
diate use of the Depart
ment including engi
neering materials. 

7 To hire Bulldozers and 
Tractors. 

8 To sanction and appoint 
temporary labourers on 
daily wages. 

3 4 

Upto Rs. 
500 Ill 

each plot 
and upto 
Rs. 5,000 
per annum 

Upto Rs. 
100 in each 
case and 
subject t_o 
a maxi
mum of 
Hs. 1,000 
per annum 

5 

Rs. 300 m 
each taluk 
per annum 

UptoRs. 50 
in each 
case sub
ject to ma
ximum of 
Rs. 250 
per annum 

Full powers Full powers 

As per pre
vailing 
rates 

Full powers 
as per pre
vailing 
rates 

6 7 

Upto Rs. 
500 in each 
plot and 
upto Rs. 
5,000 per 
annum 

Upto Rs. 50 
in each 
case sub
ject to a 
maximum 
of HH. 500 
per annum 

8 

Rs. 50 m 
each case 
subject t~o 
a DlHXI· 

mum of 
Rs. 250 
per annum 

Full powers Full p·owers 
for Horti
cultural 
imple
ments, 
sprayers, 
oil engi-

As per pre
vailing 
rates 

. nes only 

Full powers 
as per pre
vailing 
rates 

9 

Upto Hs. 
100 per 
annum 

UptoRs. 25 
m each 
case sub
ject to a 
maximum 
of Rs. 125 
per annum 

Hs. 2 per 
day to skil
led and 
Rs. 1.50 to 
unskilled 
labourers 

10 

Upto Rs. 
500 in each 
case and 
Rs. 5,000 

per annum 

Upto Rs. 
100 in 
each case 
subject t_o 
a maxi
mum of 
Rs. 1,500 
per annum 

11 

Upto Rs. 
100 per 
annum 

Upto Rs. 50 
in each 
case sub
ject to a 
maxrmum 
of Rs. 250 
per annum 

Full powers Full powers 
for Horti
cultural 
imple
ments, 
sprayers, 

As per pre
vailing mar
ket rates 

and dusters 
only 

As per pre
vailing mar
ket rates 
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9 To sanction tour advances 
to the officials from the 
oflice imprest in emergent 
cases. 

10 To sanction expenditure on 
transports-loading and 
unloading, etc., of the 
Horticultural materials 
(including Farm produce) 
done at prevailing rates 
in casual instances in the 
absence of schedule rates 
fixed for the purpose. 

3 

.... 

4 5 

Upto Rs. 50 Rs. 50 in 
each case 

Upto Rs. 50 Rs. 50 m 
in each each case 
case and and Rs. 
Rs. 500 500 per 
per annum annum 

6 7 

UptoHs. 50 

~pto Rs. 50 
m each 
case and 
Rs. 500 
per annum 

8 9 10 11 

Upto Rs. 25 

Upto Rs. 50 UptoRs. 25 Hs. 25 m 
Ill ea.eh Ill each each case 
case and ease and and R&. 
Rs. 50(} Rs. 250 250 per 
pera.nnum per annum annum 



81. 
No. Designation 

I 2 

I Dire \'.tor 
2 Joint Director 
3 Class I Senior Posts 

4 Class I Junior Posts 

5 Class II Posts 

6 H ortic?~.ltursl .tf .Mistants

Grade I 

CHAPTER 19 

Department of Horticulture 
.... .. ..,..., 

Existing scale of pay Recommended scale of pay ..o"-' 
e& and special pay and speciar pay :::0<+-< z 0 

3 4 5 

Rs. Rs. 
1 1,100-50-1,600 1,300-60-1 ,600-50-1,800 
2 900-40-1, 100-50~1 ,300 1,1 OQ.-5{).-1 ,300-60--l , 600 
8 600"40-I ,000 700-40-900·50-I ,2v0 

17 35t}-25-650-30-800 400 .. 30-7 oo-E.B-40-00(} 

44 27 5-20-37 5-25-600 300-25-550-EB- 30-700 

24I 150-IOc250-I5-400 250'-1 0 -3'00-15 -420· EB-20-500 

Remarks 

6 

The posts may be 
designated as 
"Deputy 
Directors'' 

The posts may be 
designated as 
"Senior Assis
tant Directors" 

The posts may be 
designated as 
''Assistant 
Directors of 
Horticulture'' 

The posts may be 
designated as 
"Assistant 
Horticultural 
Officers" 



81. Designation Number Existing scale of pay Recommended scale of pay 
Romarb No. of post" and special pay and spMial pay 

Rs. Rs. 
Grade II-

7 Mechanical Foreman 1 140-10·250 170-5-180-8-220-EB-10-300 
8 Operator, Lalbagh l 140-5-150-8-190-1 0-?.50 170-5-180-8-220-EB-10-300 
9 Artist, Lalbagh 1 150-1 0·250--15-400 175-1 0-275-15-350-Ell-450 l Tbo po.to m•y be 

designated as 
10 Artist-cum- Photographer 1 120-5-150-8-190-10-240 175-10-275-15-350-E£.450 I "Horticultural 
11 Sub-ovt>rseer-cum-Draughtsman. " 100-5-150-6-180-10-200 14.0-5-150-8-190-EB-1 0-260-15-290 I Assistants" ~ 

12 Other posts Grade II 47 100-5-150-6-180-10-220 140-5-1J0-8-1 !JO-EB-1 0-260-15-290 j 

[{ orticultural Assi.stants 
Grade III (Mechanical side) 

13 Pump House Mechanic 3 80-3-125 95 3-125-4-145-EB-5-200 I 
14 1\Iechanic I" 80~2-11 0-3-140 95-3-I25·4-l45-EB-5-200 I -~ 15 Oil Engine Driver I 70-2-80-3-110 95-3-125·4o·l45-EB-5-200 , 

I To be designated 
00 

16 Engine Driver .... 1 70-2-80-3-110 95-3 125-4-145-EH-5-200 
17 Field Mechanic-cum-Blacksmith I 80-:l-11 0-4-130-5-150 95-3-I25-4-145-Eil-.5-200 r as "Mechanics" 
18 Pump Driver 3 80-3-125 95-3-125-4-145 -EB-5-200 

I 19 Blacksmith I 80-3-110-4-130-5-150 95-3-125-4-145-E B-5-200 

J 20 Pump House Driver I 55-1-65-2-75 95-3-125-4-145-EB-5-200 

Posts other than lJf echanical side 

21 Daroga I Rs. 90 fixed 11 0-4-130-5-170-EB-6-200 

1 22 Village Level Workers • 33 80-3-110-4-130-5-150 110-4-130-5-170-EB-6-200 
23 Laboratory Assistants 2 80-3-110-4-130-5-150 110-4-130-5-170-EB-6-200 
24 Garden Assistant 1 80 3-110-4-130-5-150 11 0-4-130-5-170-EB-6-200 I To be designatedas 25 Field Assistant 126 80-3-110-4-130-5-150 II 0-4-130-5-170-EB-6-200 f "Field Assisants" 2G Fieldmau 144 80-3-110-4-130-5-150 11 0-4-130-5-170-EB-6-200 

' 27 Kamdars 11 80-3 ·11 0-4-130-5-150 110-4-130,5-170-EB-6-200 I 28 Label Writer 3 80-3-110-4-130-5-150 110-4-130-5-170-EB-6-200 I 
29 Zoo Guide 1 80-3-110-4-130-5-150 110-4-130-5-170-EB-6-200 ) 



*-' Designation No. of 
Posts 

Posts other than Mechanical side (contd.) 

30 Agricultural Assistant. 1 
:n Warden, Zoo 1 
32 Ticket Examiner, Zoo ] 

33 Spraying Attender 37 
34 Deputy Crop w~ather Observer 1 
35 Agricultural Assistant, Chilli 1 
36 Carpenter-cum-Gardener 1 
37 Mason 2 
3H Blue Printer 1 
39 Laboratory Attender 1 
40 Laboratorymen 2 
41 Helper 1 
42 Butler 1 
43 : laistry 2 
u Demonstration Maistry 4 
45 Head Gardener 3 
46 Watch and Ward 4 
47 Pump House Attender 1 
48 Cartman and Bullock man 21 
49 Head Watchman l 
50 B otel Attender 1 
61 All other posts in the techni-cal cadre 1819 

of Class IV 
52 Curator, M ysore Zoo 1 
53 Veterinary 

Gardens 
Inspector, Zoological 1 

CHAPTER 19 (contd.) 

Existing scale of pay and special pay 

Rs. 
8o--3--110--4--130--5--150 
70-2--80- :!---110 
60--1--70 
55--1-65--~--75 

55--1-65--2--85 
55--3--85--4--125--5--140 
70--2--80--3--110 
70--2--80-3-110 
70-2--80--3-110 
65-1-70--2--90 
6fi--1-i0-2-90 
55--1--65-2-75 
55--1-65-2--75 
55-1-65-2--75 
55--1--65-2-75 
~5-1--65-2--75 

60--1--70 
55--l-65 -2--75 
55--1-65 -2--75 
55--1--65--2--75 
55--l-65--2--75 
50-l-60 

275--20--375--25--600 
225-10--275--15-425 

Recommended scale of pay and 
Special Pay 

Rs. 
110--4-130--5-170 -EB-6--200 
110--4---130-5--170--EB-6--200 
110-4--130-5--170 - EB-6-200 
110--4-130--11-170-EB-6-200 
110-4--130- 5--1 70-EB-6--200 
110 -4--130-5-170--EB-6 --200 
85-2--95-3--125-EB--4--145 
85-2--95-3-125- EB.--4--145 
85-2-95--3-125-E B--4--145 
80- 2--90--3-] 20--4-14fl 
80-2- 90--3-120--4-140 
80-2--90-3--120-4--140 
80--2--90-3--120--4--140 
80--2-90--3-120--4--140 
80-2-90--3-120--4--140 
80--2--90--3--120--4-140 
65--l--75--2--95 
65--l- 75--2--95 
65--l--75--2--95 
~5--l--75--2--95 

65--1--75--2--95 
60--1--80--2--90 To be d~•ignated a• "Malies" 

250--25--600--30--780--EB-40-900 
250-10--300--15--420--E B-20-500 

Remarks 

,._ 

'.:> 



0 Nuruber Ezistinf( acale of pay and special Recommended ocala of pay and apeeial z Designation. Remarks. of Posta pay. pay. ;;s 

R •. Rs. 
IIi Land..,apQ Officer 1 275--20--375--25--600 350--25--600--30--780--EB--40--900 
65 Supen-iaor, Lal Bagh 1 180--10--320 175--10--275-1 !i--350-EB-·250--450 
66 Manager, Head Accountant, 

intendent, Head Clerk 
Super- 4 180-10-320 200--10--280-HI-370- EB -20--450 

57 Head Clerk 10 100--8--190-10--270 175-10--275-15-350--EB-20-450 
68 Accountant 3 120-11-150-8--190--10-240 U0-5-150-8-190-EB-1 0 -260-15-290 
69 FirAt· Divi1ion Clerk 30 110-5-150-6-180--10--220 140·5-150-8·190-F.B-10·2~0-111-290 

60 Second Division Clerk, ~tore· Keeper, 6~ 80- 3--110--4--130-5-150 9f>--3--125-4-145--EB_jj--200 
Cashier 

61 Stenographer 4 110-5-150-6--180--10--220 140--5--150--8.:....190-- EB--10--260-
+Spl. Pay Rs. 30 p.m. l5--290+Spl. Pay .Rs. 30 p.m. 

62 Typist, Typist-cutn-Clerk 30 80--3-110--4-130-5-150 95--3--12f>-4--145-EB-5-200-· 
+Spl. Pay Rs. 10 p.m. +Spl. Pay Rs. 10 p.m. Q> 

Q 
6i Lorry Driver, Tractor Driver, Jeep 24 70--2--80-3-110 85--2-95--3--125- -EB--4 -Wi Q· 

Driver, Peon-cum-Driver • 
64 At tender I 65--2--85 85--2--95--3--1:.!5-EB--4--145 
65 Jamedar 1 65--2--85 80--2---90--3-120-4-140 
86 Peon 97 50-.1--60 60--1-80-2--90 



CHAPTER 20. 

Indo-Danish Project. 

20.1. The Indo- Danish Project at Hessa.ragbatta was established in the year 
1964 under an agreement entered into between the Government of India and the 
Government of Denmark. The Project comprises a Dairy Farm to serve as a 
demonstration and training centre in improved methods of feeding, breeding and 
maintenance of cows and the processing, handling and distribution of milk and 
milk products as also extension work in the surrounding villages where co-opera
tive societies of milk producers would be organi~ed. The current agreement is 
valid till the end of the financial year 1969--70. As per the agreement, the 
Government of Denmark have provided the following Danish Experts. 

1. Director One 
2. Agriculturists Three 
3. Veterinary Surgeon.... One 

20. '2. The salaries of the Danish Experts and the expenditure on their travel
ling and subsistence allowances are paid by the Government of Denmark. 

20·3. The State Government have created the post of one Indian Director 
assisted by three Agricultural Officers, one Veterinary Surgeon and a complement 
of ministerial staff. 

20.4. The Directors work under the overall control of a Board composed of a 
representative of the Government of India as Chairman, a representative of the 
Governm.,nt of Mysore and a · representative of the Government of Denmark 
appointed by the Danish Ambassador to India as members. 

Scales of Pay 

20.5. The Officers working in gazetted and non-gazetted posts are on deputa
tion from the Departments of Animal. Husbandry and Veterinary Services and 
Agriculture. As such, no C"adre and Recruitment Rules have been framed fol 
the Indo-Danish Project. The Indian Director is given the status of the Head of 
the Department. 

20.6. The Commission is of the opinion that the project might be taken over 
by the State Government on expiry of the present agreement and that there is no 
need for extension of the agreement in its present form or in any modified form as 
the work in the project is more or less akin to what is already being done in other 
similar projects in the State and as such there should be no difficulty in the work 
being carried on as a normal activity of the Department of the Animal Husbandry 
and Veterinary Services. 

Director: (1) ( Rs. 1,100-50-1,300) 

20.7. The post of the Indian Director of the Project was originally created in 
. the cadre of Joint Directors of the Department of Animal Husbandry and Veterinary 

Services in the grade of Rs. 900-40-1,100-50-1,300 .and was subsequently 
upgraded to the scale of Rs. l,IOO--c50-1,300. The Director was also given the 

~01 
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status of the Head of the Department to he in a position to deal with his Danish 
Counterpart on terms of equrtl status. The post is filled up by taking an Officer on 
deputation from the Department of Animal Husbandry and Veterinary Services. 
The Commission cunsiders that the existing arrangement may continue till the 
expiry of the period of the eurre11t agret>ment and that no change is called for at 
present. After the expiry of the period, t.he post of Indian Diredor of the Project 
may be treated as equivalent to that of a Joint Director of Animal Husbandry and 
\"eterinary Services in the scale of pay of Rs. 1, 100-50-l ,300-60-1,600. 

Agricultural Officers:-(3) (Rs. 275-20--37/l--25-600) 

20.8. The posts of Agricultural Officers are filled by deputation from the 
Department of Agriculture. The scales of pay sanctioned for the posts in this 
cadre in the Department of Agriculture may be made applicable to their cases. 

Veteri1wry S!trgton:-(1) (Rs. 275- 20-375-25--600) 

20.9. The post of Veterinary Surgeon is filled by deputation from the Depart
ment of Animal Husbandry. The scale of pay fixed for similar posts in the 
Department of Animal Husbandry and Veterinary Services may be applied to this 
post also. 

Other Categories of Posts 

20.10. The other categories ofposts in the Indo-Danish Project together with 
their number and scales of pay are shown below:-

Category 
No of Scales of Pay Posts 

1 Stenographers 2 Rs. 110-220 + f:pl. Pay Rs. 30 

2 Head Clerk-cum-Accountant .... 1 Rs. 110-220. 

3 I Division Clerk l 110-220. 

4 Stockman 1 80-150. 

5 II Division Clerk 1 • 80-150. 

6 Typist l 80-150. + Spl. Pay Rs. 10 

7 Driver 1 70-100. 

8 Peons 4 50-60. 
• 

20.11. The persons working in these posts are drafted on deputation from the 
Department. of Animal Husbandry and Veterinary Services. These posts are 
common to all Departments and the scales of pay for these posts may be the same 
a~ in other Departments. 

20.12. Special pay is given only to the Stenographers and Typists and it may 
be <:ontinued in accordance with the general principles laid down by the 
Commission. 

Delegation of Powers 

20.13. The administrative, financia1 and statutory powers delegated at 
prf'sent to the Dire0t0r are adequate and may continue. 



CHAPTER 20 

Indo-Danish Project Department 

.... "' 
Sl. "'~ Existing scale of pay anrl Recommended scale of pay and Designation ~"' Remarks No. s& Special Pay Special Pay ::s..,. 

Zo 

Rs. Rs. 

1 Director 1 1' 100-50-1,300 1,100-50-1 ,300-60-1,600 

2 Agriculture Officer 3 275-20-375-25-600 300-25-550-E.B.-30-700 

3 Veterinary Surgeon 1 . 275-20-375-25-600 300-25-550-E.B.-30-700 

4 Stenographer 2 110-5-150-6-180-10-220 + 140-5-150-8-190-E.B.-10-260-15-290 
Special Pay Rs. 30 p.m. +Special Pay .Rs. 30 p.m. 

., "' 5 Head Clerk-cum-Accountant I 110-5-150-6-180-10-220 U0-5-150-8-190-E.B.-1 0-260-15-290 To be designated 0 
~ 

as First Division 
Clerk 

6 First Division Clerk J 110-5-150-6-180-10-220 140-5-150-8-190-E.B.-10-260-15-290 

7 Stockman I 80-3-110-4-130-5-150 95-3-I25-4-I45-E. B.-5-200 

8 Second Division Clerk I 80-3-11 0-4-I30-5-150 95-3-125-4-I45-E.B.-5-200 

9 Typist 1 80-3-1I0-4-I30-5-I50 + 95-3-I25-4-145-E .B .-5-200+Special 
Special Pay Rs. 10 p.m. Pay Rs. 10 p.m. 

10 Driver I 70-I-80-2-100 85-2-95-3-125-E .B.-4-145 

11 Peon 4 50-1-60. 60-1-80-2-90 

---~ 



CHAPTER 21 

Department of Industries and Commmerce 

21.1. The main functions of the Department of Industries and Commerce are 
to promote the growth of large scale, small scale and rural industries in the State 
and to impart training to artisans in various crafts. 

21.2. The present set up of the Department is based on the recommendations 
made by a Work-Study Team of the Government of India in l962_ The Department 
is classified as a major Department_ The Director is the Head of the Department 
and is in overall charge of all activities of the Department_ He is assisted at the 
Headquarters by four Joint Directors, each in charge of 

(1) Administration; 
2) Small Scale Industries; 

(3) Rural Industries Project ; and 
( 4) Industrial Co-operatives. 

The Managing Director of the Mysore State Industrial Corporation is also 
functioning as Ex-Officio Joint Director of Industries and <iommerce in charge of 
Industrial Estates. The Joint Directors are assisted by a number of Deputy 
Directors and Assistant Directors. 

2L3. There is an Assistant Director in each District; he is the principal 
District Officer in charge of all the industrial activities in the District ; he is 
assisted by requisite subordinate staff. 

21.4_ Recently Government have created an ex-cadre post of Commissioner 
for Industries and Commerce in the scale of pay identical to the selection grade of 
the Indian Administrative Service, that is, Rs. 1,800-100-2,000, for a period of 
one year with effect from the date on which the present incumbent of the post of 
the Director assumes charge. He has not yet assumed charge of the post. The 
Commission considers that the two posts of the Commissioner and the Director are 
not necessary and suggests that in case the post of the Commissioner is filled the 
po11t of the Director may be abolished. 

21.5. Judging by the nature of work entrusted to them, the Commission 
considers that some of the posts of Joint Directors, Deputy Directors and 
Assistant Directors could be abolished and the work entrusted to them could be 
redistributed among the others_ With the limited material available to it, the 
Commission cannot indicate the precise extent to which the existing posts are 
superfluous and the manner in which the work could be redistributed among a 

'smaller number of officers if the redundant posts are abolished_ The Commission, 
therefore, suggests that Government may get a study of the work-load of various' 
categories of posts in the Department conducted, determine the extent to which 
there are redundant posts and retrench them arid that, even pending such 
examination, retrench l/3rd of the posts in each of the categories at the Head
quarters. There is uniform pattern of subordinate staff in all the offices of the 
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Assistant Directors at the district level. So far as this Department is concerned, 
the nature and the strength of the staff would depend upon (a.) the extent to which 
indu~t~ies are ~eveloped and (b) the extent of potentialities for such development ; 
~nd It IS certamly not necessary and correct to have uniform staffing pattern as 
In the case of some other Departments. Government may, therefore, examine if 

· all those post(are required for all the districts in an uniform manner in view of 
the nature and functions of this Department. 

21.6. For several years an officer in the Junior Scale of Class I of the Mysore 
Administrative Service used to be the Secretary to the Board of Management for 
Industrial Concerns. Two years ago, the post of the Secretary was up-graded to 
the senior time-scale of the Mysore Administrative Service. The Commission is of 
the view that it is adequate if this post is held by an officer in the junior time
scale (Class I) of the Mysore Administrative Service and it is not necessary to have 
an officer in the senior time-scale of the Mysore Administrative Service and accord
ingly recommends that the status of this post may be reduced. 

21.7. At present, the Joint Director of Industrial Co-operativel! is under the 
control of two Departments viz., the Department of Industries and Commerce and 
the Department of Co-operation. It was represented to the Commission that in the 
interest of effective work, only one of the two Departments should. have full 
control over the Industrial Co-operatives. After examining all aspects of the 
matter, the Commission is of the opinion that the work relating to Industrial Co
operatives 'may be handed over to the Department of Industries and Commerce 
and that the post of Joint Director (Industrial Co-operatives) may be completely 
under the control of the Director of Industries. 

21.8. Consequent on the re-organisation of the erstwhile Department of 
Civil SuppHes, Iron and Steel, 28 posts (one Gazetted and 27 non-gazetted) have 
been transferred to the Department of Industries and Commerce from the Depart
ment of Food and Civil Supplies. Matters relating to their scales of pay are there

fore, discussed under this Department only. 

Cadre and Recruitment R·ules, Scales of Pay and Special Pay Gazetted Posts 

Director : (1) 
21.9. The Director of Industries and Commerce is in overall charge and 

control of the Department. As per the Cadre and Recruitment Rules, the post of 
the Director is encadred in the senior time-scale of the Indian Administrative 
Service. Subject to .the observations made in para 21.4, this arrangement may 

· continue. 

Joint Directors of Industries and Commerci,: (3) 

Joint Director of Industries and Commerce and Ex-Officio Joint Registrar of Indm

triaZ Co-operatives : ( 1) 

(Rs. 900-40-1,100-50-1,300.) 

(If Officers in the senior scale of the Indian Administrative Service are posted 

as Joint Directors, they carry their own scale of pay). 
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21.10. The Joint Directors of Industries and Commerce are in charge and 
control of various activities of the Department. They are responsible for formu
lation, implementation and evaluation of several schemes. As per the Cadre and 
Recruitment Rules, 66! per cent of the posts are filled by promotion by selection 
from the cadre of Deputy Directors of Industries and Commerce (including the 
Chief Planning Officer) and 33l per cent by taking on deputation officers of the 
Indian Administrative Service, the Mysore Administrative Service and Officers of 
other technical departments like the Public Works Department. The post of Joint 
Director of Industries and Commerce and Ex-Officio Joint Registrar of Co-operative 
Societies is filled by taking on deputation an Officer of equivalent rank from the 
Department of Co-operation. The existing modes of recruitment to the posts of 
Joint Directors are adequate and may continue. The scale of pay for the posts of 
Joint Directors of Industries and Commerce may be revised as Rs. 1100-50-
1,300-60-1,600. 

Deputy Directors : 
Pr.incipal and Superintendent, 
Chamarajendra Technical Institute, My sore: 
Chief Planning Officer : 
Project Officers : 

(6n 

(I) ~(11) (Rs.600-40-I,OOO) 
(I) I 
(3) j 

21.11. The Deputy Directors of Industries and Commerce are in charge of 
the various schemes of the Department. They assist the Joint Directors of 
Industries and Commerce in the formulation, implementation and evaluation of 
different schemes. As per the Cadre and Recruitment Rules, the posts of Deputy 
Directors are filled by promotion by selection from among Assistant Directors of 
Industries and Commerce or other Class II posts of the ministerial cadre. Consistent 
with the general recommendations made in this behalf, the Commission recommends 
that the clause providing for the promotion of Class II Gazetted Officers in the 
minist~rial cadre to the cadre of Deputy Directors may be deleted. The other 
mode of recruitment to the posts is adequate and may continue. The post of 
Principal and Superintendent, Chamarajendra Technical Institute, Mys~re, which 
is in the same grade as tha posts of Deputy Directors may also be included in the 
cadre of Deputy Directors. 

21.12. The post of the Chief Planning Officer may be filled by direct 
recruitment or by promotion of the Research Assistant. The qualification for 
direct recruitment is a First or Second Class Master of Arts Degree in Economics, 
Statistics or Econometrics and experience of post-graduate research for at least 
four years, preference being given to those having a Doctorate in the field of 
applied Industrial Economics. This mode of recruitment is adequate. 

21.13. The posts of Project Officers are sanctioned under the plan schemes 
for the Project areas. There are no Cadre and Recruitment Rules for these posts. 
At present these posts are filled by transferring the Deputy Directors who are 
also in the same grade. This arrangement may be continued. 



507 

2l.I4. The Commission suggests that all the posts which are in the present 
grade of Rs. 600-40-I,OOO may be placed in the same cadre and designated as 
Deputy Dii"ectors of Industries and Commerce. The scale of pay for these posts 
may be revised as Rs. 700-40-900-50-1,200. 

Fruit Preservatwn Expert: (1) (Rs. 300-25-550-30-700) 

(Personal scale to the presPnt incwnbent: Rs. 600-40-I ,000) 

21.15. As per the Cadre and Recruitment Ru!P.s, this post is filled by uirect 
recruitment of a person who is a graduate in 8cience and who has secured post
graduate qualification in the Central Food Technological Research Institute, 
l\Jysore. lt was represented to t.hP- Commission that the post of Fruit Preservation 
Expc1t might be up-gracled to the status of the Deputy Directors of the Depart
ment in view of tbe technical nature of his work and the importance of the post. 
It was also brought to the notice of the Commission that the present incumbent 
was already in the grade Rs. 600-40-1,000 which is the s~LJne as that of Deputy 
Directors. The Commission agrees with this suggestion and recommends that the 
post of Fruit Preservation Expert may be equated with the posts of Deputy 
Dire-ctors. The scale of pay for this post may be the same as for the posts of 
Dt!puty Directors. 

J!Ieta.llurgist: (I) (B.s. 300-25-550-30-700) 

(Personal scale to the present incumbent: Rs. 350-25-650-30-800) 

21. I 6. The Metallurgist is responsible for loc;tting the raw materials 
besides giving advice and help to the induHtrialists and entrepreneurs. It 
was represented to the Commission that this post of Metallurgist might also 
be up-grarl"d to the status of Deputy Directors of the Department in view 
of the importance of the post in the preparation of DPpartmental Projects 
and in view of the highly technical nature of the work. The Co·mmiRsion 
recommends that the post of the ;\leta,llurgist may be up-gr.tded to the status of 
Deputy Directors of the Department. As per the Rules of Recruitment, this po•t 
is filled by direct recruitment of a person who has secured a degree in :\Ietallurgy, 
Ore dressing or Applied or lnd us trial Chemistry or equ i vah•nt qualification, 
preference bPing given to a person who has taken such a degree in First Class. 
As this is an isolated post in the Department, the Commission suggests that the 
post may be filled by taking on deputation an officer holding a corresponding post 
in the Department of l\lines and Geology and that tl1e provision for direct 
recruitment maybe deleted. The present incumbent of the post is, however, an 
offi!:er transferred from the Department of :\iines and Geology, An Oflieer of the 
status of Deputy Director of Mines and Geology may, in future, be taken on 
deputation for the post of :\lctallurgist and he may carry the scale of pay 
applicable to him in the panmt Department. Hence no separate r!wised scale 
of pay is proposed for tins post. 

PlaW11i·ng-cum·Surcry Officers: (:l) (Rs. 400-40-800) 

21·17. The posts of Planning-cum-Survey Ofticcrs are sanctioned under the 
Plan schemes for survey of industrial potentialities. of project areas. Thertl are no 
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C'llllrt> and Recruitment Rules for these posts. They are now filled by posting
P•'rsons from the cadre of Assistant Directors. The posts of J>ianning-cwn-Survey 
()fficers may be treated as temporary additions to the cadre of Assistant Directors 
L'f the Department. The scale of pay for these posts may bt> the same as for the 
other A~sistant Directors of the Dt'partment of Industrit>s and Commeree. 

Accounts Officers: (2) (Rs. 350-25 -650--30-800) 

21"18. As per the Rules of Recruitment, these posts are filled by taking on 
dt>putation Assistant Controllers from the State Accounts Department, and the 
same mode of recruitment may continue. The scale of pay for the posts may be 
the same as for the posts of Assistant Controllers in the State Accounts 
Department. 

,:3eerdary, Board of lllanagement for ludu8trial Concerns: (I) 
(Rs. 350-25-650--30-800) 

21·19. At present the post of Secretary, Board of Management for Industrial 
Concerns, is held by an Officer in the senior time-scale of the ~Iysore 

Administrative Service. As already sugg<'sted in para 21·6, it is adequate if the 
=-'ecretary, Board of l\IanagemEnt for Industrial Concerns, is an officer in the junior 
time-scale (Class I) of the ~[ysore Administrative Service. As per the Rules of 
Hecruitment, the post may be filled by promotion of the seniormost Assistant 
Director of Industries and Commerce or by taking on deputation an Offi':er of 
junior time-scale of the :\lysore Administrative Service (Class I). These modes of 
recruitment are adequate and may continue. The sca)e of pa.y for the po~t may 
he the same as for the officers of the junior time-scale (Class l) of the My sore . 
..\dmini~trative Service. 

1. 

2. 

? 

"'· 

.J. 

5. 

6. 

Assistant Directors of Industries I 
and Commerce : (28) I 

Assistant Superintendent (Crafts), 
Chamarajenrl-ra Tech meal Ins
titute, Mysare : 

A :<sistant Superintendent (Arts), 
Clwmamjendra Technical Ins
titute, .l!y.~ore : 

1 nformation O.ffi cer : 

Research Assistant: 

1' ech wical Assistant : 

I 
I 
I 

(1) I 
)

I 
(1) I 

I 
(I) I 

I 
(I) I 

I 
(1)) 

(Rs. 300-25-550-30-700} 

21·20. The Assistant Direetors of Industries and Commerce at the Hea:lquarters 
are in charge of ;-arious sections and are responsible for the speedy and expeditious 
<li'l"-'sal of work in the Sections under their control. The Assistant Directors at 
the District level are responsible for all the industrial activities in the Districts. 
,\s per the Rules of R.;cruitment, fiO per cent of these posts are filled by direct 
Iecruiun<~nt from among persons who have selJured one of the following degrees: 
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B. E., (Mechanical, Electrical or Chemical) or 

B. Com., (II Cla~s), or B. Sc., (Textiles). 

The period of probation is two years. 30 per cent of the posts are filled by 
promotion from the cadres of (I) Superintendents of Artisan Training Institutes 
and Model Carpentry Centres, (2) Research Officer, Handloom Research and 
Design Centre, and (3) Superintendent, Seasonin<> Kiln Shimoaa · 20 per cent 

0 ' 0 ' 

of the posts are filled by promotion from the cadres of Ministerial Superinten-
dents of the Head Offiee. Consistent with the general recommendations made in 
this behalf and in respect of the cadre of Deputy Directors, the provision for 
promotion of ministerial Officers in the cadre of Managers to these cadres may be 
deleted. The other modes of recruitment to thes<> posts are adequate and may 
continue. 

21.21. The post of Assistant Superintendent (Crafts) is filled by promotion 
from the cadre of the Superintendents of Ar·tisan Training Institutes. The post 
of Assistant Superintendent (Arts) is filled by promotion from the cadre of 
Senior Instructors, possessing a Diploma in Drawing or Painting. The existing 
modes of recruitment to the posts may continue. 

21.22. The post of Information Officer is filled by direct recruitment of a 
person with a degree in Journalism and with two years of experience in Journa
lism. The period of probation is one year. The Director of Industries and 
Commerce suggested that the post of Information Officer might be included in the 
cadre of Assistant Directors. The Commission agrees with the suggestion and 
recommends that the post of Information Officer may be included in the cadre of 
Assistant Directors, that the post may be filled by appointing an officer in this 
cadre and that the provision for direct recruitment to the post may be deleted. 

21.23. The post of Research Assistant is filled by direct recruitment of a 
person possessing the Master of A~ts Degree in Economics, preference being given 
to a person possessing a Doctorate in Economics. It was represented that the 
post might be brought into the cadre of Assistant Directors and made a promo
tional post. The Commission suggests that the post of Research Assistant may 
be included in the cadre of Assistant Directors, that it may be filled by posting 
an officer in this cadre and that the provision for direct recruitment may be 

deleted. 

21.24. The post of Technical Assistant is sanctioned under the plan sche
mes. At present, there are no Cadre and Recruitment Rules for this post. The 
Commission suggests that this post lllllY also be designated as a post of an Assis
tant Director and filled by appointing an Officer in this Cadre. The scale of pay 
for all these posts may be revised as Rs. 350--25-600--30-780-E.B-40-900. 

Assistant En,qi11eer: (l) (Rs. 300-25-550-30-700) 

21.25. The Assistant Engineer is attached to the Joint Director, Indus
trial Estates. As per the Rules of Recruitment, the post has to be . filled by 

·taking on deputation an Assistant Engineer from the Public Works Department. 
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The existing mode of recruitment to the post may continue. The scale of pay 
for the post may be the same as for Assistant Engineers in the Public Works 
Department. 

A.ssi.stant Commissioner: (Labour) ( l) (Rs. 300-25-550-30-700) 

21.26. The post of Assistant Commissioner (Labour) is sanctioned for the 
Labour and Industrial Bureau. There are no Cadre and Recruitment Rules for 
the post. The Commission suggests that the post may be filled by taking on 
deputation an officer holding a corresponding post from the Department of Labour. 
The Rules of Recruitment may be framed accordingly. The scale of pay for the 
post may be the same as for the posts of Assistant Commissioners of Labour in 
the Labour Department. 

Commet·cial Assistant: (1) (Rs. 250-20-350-25-500) 

21.27. The post of Commercial Assistant is sanctioned for the Labour and 
Industrial Bureau of the Department. There are no Cadre and Recruitment Rules 
for the post. For the present the post is filled by appointment of a local candidate 
on a tenure basis. The Commissio·n suggests that after the expiry of the period 
for which the present incumbent is appointed, this post may be filled by taking on 
deputation an Assistant Director from the Bureau of Economics and Statistics. 
The Rule" of Recruitment may be framed accordingly. The scale of pay for the 
post may be the same as for the posts of Assistant Directors in the Bureau. 

Personal Assistant to the Director (1) (Rs. 250-20-350-25-500) 

21.28. As per the Rules of Recruitment, the post is filled by promotion from 
among Stenographers on the basis of seniority-cum-merit. The scale of pay for 
the post may be Rs. 275-20-375-E.B-25-525. There is no need to have 
a Gazetted Post of Personal Assistant in the Department. The post may be 
continued so long as the present incumbent of the post is in service and after 
his retirement, the post may be downgraded to the status of other Stenographers 
in the Department. 

. 
Statistician: (1) (Rs. 250-20--350-25-500) 

21.29. As per the Rules of Recruitment, the post may be filled by direct 
recruitment of a candidate who has passed the :\f. A., or M.Sc., (Statistics) Exami
nation or by taking on deputation an Officer from the Bureau of Economics and 
Statistics. It was represented to the Commission that the Cadre and Recruitment 
Rules for the post might be amended and that the post of Statistician might 
be included in the Cadre of Assistant Directors of Industries and Commerce. The 
Commission is of the view that the post may be filled by taking on deputation an 
Assistant Director from the Bureau of Economics and Statistics and the provision 
for direct recruitment deleted. The scale of pay for the post may be the same as 
for the posts of Assistant Directors in the Bureau. 

Superintendent, Stree Samajas: (1) (Rs. 250-15-310-20-450) 

21.30. The Superintendent for Stree 8amajas organises and encouraoes 
cottage industries and inspects Stree Samajas in the State. As per the Rules

0 

of 
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Recruitment, the post rna b fill . 
the eadre f (

1
) L d Y. e ed by direct recruitment or by promotion from 

0 ayWeavmcrS · f S 
P

ossess a D' I . . . " upervisors or amajas, or (2) InstructreHses who 
Ip oma m Tai\ormg and K 'tt' service · tl I m mg, etc., and have put in five years of 

m ie ower cadre For d · t · 
d 

. . · irec recrmtment, the qualification prescribed is 
a egree m Home Science of a rec " · d U · · " , . . th t · . f o.,mse mversity. I he Cownuss10n reeommends 

a m View o the lack of furth, · I . er promotwna prospeets for a direct recruit, the 
po.;t may be treated as a pro f 1 f . · 
I 

mo .wna post or Lady Wea.vmcr Supervisors and 
nstructresses on the b · f · · . " . · asis o semonty-cum-ment and the provision for direct 

recrmtment deleted. The scale of pay for the post may be Rs. 275 -20-375-
E.B-25-525. 

Sub-Editor: (1) (Rs. 250-15-310-20-450) 

21.31. The post of Sub-Editor is sanctioned to the Labour and Industrial , 
Bureau, and t~ere are no _Cadre and Recruitment Rules for the post. At present 
o~e of the Semor Industnal Supervisors is placed in charge of this work. A~ there 
Will b~ _no further promotional chances for the Officer holding this post, the 
Commission suggests that the post may be 'filled by taking on deputation an Orlicer 
of equivalent status from the Department of Information and Tourism. The 
Rules of Recruitment may be framed accordingly. The scale of pay for the post 
may be the same as for comparable posts in the 'Department of Information and 
Touri~m. 

Non-Gazetted Posts 

1. Research Officer, Hand loom Research 

2. 
and Des·igning Gent?'e : 

Superintendents, Artisan Training 
Institute: (23) 

(1) 

3. Superintendents, Model Carpentry 
(7) 
(4) 

and Smithy Centres. 
4. Foremen: 

l 
I 
}-(Rs. 250-10-320-15-440) 
I 
I 
J 

21.a2. According to the Rules of Recruitment, the post of Research Officer 
is fillP.d by promotion by selection from among District Weaving Supervisors who 
are Textile Graduates and possess experience of five years in the lower cadre. 

21.33. The posts of Superintendents of Artisan Training Institutes arc filled 
by promotion from the cadre of (1) Senior [ndustrial Supervisors, (2) Senior 
Instructors of Chamarajendra Technical Institute, and (3) Instructors of Artisan 
Training Centres, (4) Carpentry and Smithy SupervisorH (with Diploma in Mecha
nical Engineering), and (5) District Weaving Supervisors (Textile Graduat~s.) 

21.34. The posts of Superintendents, Model Carpentry and Smithy Centres 
are filled by promotion on the basis of seniority-cum-merit from the cadre of Senior 
Industrial Supervisors who are Diploma holders in .\Iechanical Engineering .. The 
Director of Industries and Commerce has suggested that the posts of Superinten· 
dents of Model Carpentry and Smithy Centres may be brought into the cadre of 
Superintendents, Artisan Training Institutes. The Commission agrees that the 
posts of Superintendents of Artisan Trainin~ Institutes and Superintendents of 
Model Carpentry or Smithy Centres may be placed in one and the same ·cadre. 
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~1.35. There are no Cadre and Recruitment Rules for the posts of Foremen 
in gradeRs, 250-440. At present, they are filled by promotion from the cadre 
of Senior Industrial Supervisors as in the case of the posts of Superintendents of 
~lode! Carpentry and Smithy Centres. 

~1.36. The present mode of recruitment to these categories of posts is 
adequate and may continue. The scale of pay for all these post~ may be 
Rs. 27.3-20-~;75- E.B--25-525. 

I. Di.~rrict ll"cacing Supervisors.-(20) (Rs. 180-10-290-· 15-350) 
(Rs. 150-1-190-10-270) 

2. Tech1•ical Organiser, lVool Processing:-(!) (Rs. 180-10-320) 

21.37. A~ per the Cadre and Recruitment Rules, 66~ per cent of the posts of 
District Weaving SuperYisors are filled by direct recruitmeut of persons who have 
SE>cured a degree in Textiles of a recognised University. This mode of recruitment 
may continue. These posts are in grade Rs. 180-350. It was represented to the 
Commission that the Textile Graduates might be given the same scale of pay as · 
the Engineering Graciuates. The Commission considers tha.t it would be more 
appropriate to give them higher scale of pay than to Graduates in Arts and Science 
and that the scale of pay for the Weaving Supervisors, filled by direct recruitment, 
may be Rs. 250-10-300-15-420-E.B-20-500. 

21.~8. 3:H per cent of the posts of Weaving Supervisors are to be filled by 
promotion of"' eaving D~monstrators who have ,at least 5 years of experience and 
these posts are in grade Rs. 150-270. The scales of pay for these posts may also' 
be the same as for the posts filled by direct recruitment, as it would not be appro
priate to have twu diffNE>nt scales of pay for the same category of posts. 

21.39. TLe post of Technical Organiser is filled by direct recruitment of a 
Graduate in Textile Technology or by promotion by selection from the cadre of 
Weaving Demonstrators. As the mode of recruitment to the post is the same as for. 
W caving Supervisors, the scale of pay for this post may be the same as for 
Weaving Supervisors. 

1. Mannger, Dasara Exhibition 
Committee {1) 

2. lllanagcrs, Leather or lt: on-leather 

3. 
4. 

Goods Emporia 
Quality 111 arketing I nspeclors 
Salesman, Cltam.arajendra 

Technical Institute, JJlysore 

(2) 
( 3) 

(1) 

I 
~ (Rs. 180:-10-320) 

jl 
, 

(Rs. 150-8-190-10-320) 

21.40. According to the Rules of Recruitment, the posts of (I) Manager, 
Dasara Exhibition Committee, (2) Managers, Leather and Non-leather Goods 
Emporia; and (3) Salesman, Chamarajendra Technical Institute, are filled by pro
motion on the basis of seniority-cum-merit from the cadre of First Division Clerks, 
or Salesmen, who have undergone training in the All India Handloom Board or 
tLe Small Industries Service Institute, Madras, in Business Management, This 
mode of recruitment may continue. 
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21.41. The post of Quality Marking Inspector is also filled by promotion from 
among I Division_ Clerks who are Science Graduates preferably with Chemistry, 
Botany or Zoology as subjects and who have been trained in Wood Seasoning. 
This mode of recruitment may continue. 

21.42. The scale of pay for all these posts may be revised as Rs. 200-10-
280-15-370-E.B-20-450. 

Extension Officers (Industries) (152) (~s.150-8-190-10-320) 

21.43. The posts of Extension Officers (Industries) are filled by direct recruit
ment. The qualification prescribed for recruitment is a Diploma in any branch of 
Engineering or a Degree in Science preferably in Physics, Chemistry and Mathe
matics or a Degree in Commerce. This mode of recruitment may be continued. The 
scale of pay for these posts may be Rs. 175-10-275-15-350-E.B-20-450. 

1. 
2. 

• 3. 

Sen·ior Industrial Supervisors 
Assistant Super·intendent, 

Artisan Training Institute 
N elamangala. 

Junior Industrial Supervisor 

(23) I 
I 

(1) 
(20) 

?-Rs. 150-8-190-10--320 

l 
J 

~1-44. The posts of Senior Industrial Supervisors and Assistant Superinten
dent are in one cadre· These posts were being filled by promotion from the lower 
cadre Rs. (110-220} of Junior Industrial Supervisors. Now there is only one 
cadre of Junior Industrial Supervisors in gradeRs. 150-320. The posts of Junior 
Industrial Supervisors are filled by direct recruitment, the prescribed qualification 

- being a Diploma in Mechanical Engineering. 

21.45. The scales of pay for both Senior Industrial Supervisors and .Junior 
Industrial Supervisors are now the same. It was represented to the Commission 
that both the categories of posts might be placed in the same cadre and designated 
as Industrial Supervisors and that all the posts might be filled by direct recruit
ment. It was also suggested that 50 per cent of the posts might be filled by 
recruiting persons holdi'ng Diploma in Mechanical Engineering and the other 50 
per cent by recruiting graduates in Science, Commerce or other general subjects. 
The Commission agrees that this mode of recruitment may be adopted. The Rules 
of Recruitment may be framed accordingly. The scale of pay for these posts may 
be Rs. 175-10-275- 15- 350-EB- 20-450. 

21.46. The post of the Leather Expert bas been equated with that of an 
Industrial Supervisor and the revised pay scale recommended by the Commission 
is on the basis of this equation. It is, however, understood that the officer has 
filed a Writ Petition challenging the equation. If he succeeds in the High Court, 
the question of the equation of his post and his pay in the revised scale will have 
to be considered by Government. 
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1. lnstructurs, Art£san 
Training r,~,.~titute (137) 

2. Senior I usl ructm·s, 

Clwmamje11dra (S) 
l'cchn·ical I nstitut,·, My sore. 

3. Ass~sta11t Instructor 
(Coir Industry) (1) 

4. lnslructnrs (llandicrafts) (,f) 

I 
I 
I 
I 

~ 
I 
I 

I 
) 

(Rs. I50-8-l90-I0-320) 

21.4 7. The posts of Instructors of Artisan Training Institutes are filled by 
promotion from the cadre of Junior Instructors, Chamarajendra Technical Insti
tute, a n<l A,:~ist.ant lnstructors, Rura I Artisan Training Institutes in grade 
n~. no- L>O with cxperi.ence of 3 years in t!w lower caJre. The posts of Senior 
Instructors are filled hy prnmntiou from among Junior Instructors in grade 
Hs. !J0-160 on the basi' of seniority-cum-merit. There are no Rules of 
Hccruitrnent for the posts of .hsistant Instructor (Qoir Factory) and 
Instruetors (Ihndicrafts). At present these posts are also filled by promotion 
from the cadre of A:;sistaut Instrudors iu grade Rs. 90--I50. This mode of 
recruitment may continue and the Rules of Recruitment framed accordingly, all 
these posts may be placed in the same cadre and given a common desigr:ation of 
Instructors and the scale of pay for the posts of Instructors may be Rs. I75-I0-

275-15-350-E. B-20-450. 

1. l'echnical .!s.q:stanl 

2. lVuol EJ']Wrl 
4. Ceramic E.rpeTt 

(I) 

( 1) 

(I) 

;, 
1- (Rs. lii0-8-190--I0-320) 
I 

J 
21.48. There are no ltulc~ of Recruitment for these posts. lt has been pro

posed to absorb tht>se posts in the Rural Artisan Training Institutes as those of 
] nstruetors. The post~ may be placed in the cadre of Instructors .. The scale of 
pay for these poots may Le tbe same as for Instructors. 

I. 

2. 
Cotton Pr·inting Demonstrator 

Senior Dyeing Demonstrator 
(I) I 
(I) ~ 

J 
(Rs. I50-8-I90-I0-320) 

21.49. The post of Cotton Printing Demonstrator is filled by direct recruit· 
ment. The qualification pn·scribed for the post is a pass in the VIII standard 
aU<l two years of experitntcc in cloth printing. 

21.50· There arc no Cadn• and Recruitment Rules for the post of Senior 
n.,·eing Demonstrator. It ha:; been proposed to absorb the post of Cotton Printing 
Demonstrator and the post of Senior Dyeing Demonstrator in the cadre of 
Instructors. The Commi~sion agrees with this view and suggests that these two 
posts may be placed in the cadre of Instructors. The scale of pay. for these posts 
may he the same as for the post~ of Instructors. 
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Mechanic, Artisan Training Institute, Channapatna (1) 

(Rs. 150-8-190-10-3:!0) 

21.51. The Rules of Recruitment provide for the post being filled by direct 
recruitment. The qualification prescribed for rccraitment is a pass in the National 
Trade Certificate course conducted by the National Council for Training in National 
Trades. This mode of recruitment may continue. The scale of pay for this post 
may be Rs. 175-10-275-:-15·- 350-E. B-20-450. 

1. S·upervisors, Carpentry (7) 
2. Supervisors, Smithy (7) 
3. · Shop Assistants (38) 
4. Foremen (8) 

l 
;- (Rs. 150-8-1()0- 10-320) 
I 
I 

J 
21.52. Aceording to the Rules of Rccruitml'nt, the posts of Supervisors (Car

pentry) ar0 filled by promotion. from the cadre of skilled Carpenters and Assistant 
In~tructors (Carpentry) of Artisan Tmining Jnstitutes, possessing the :Xational 
Trade Certificate awarded by the National Council of Training, or by direct 
' ' 

recruitment of eandidates who have secured a Diploma in l\lechanical Engineering. 
The present mode of recruitment may .continue. 

21·53. The posts of Supervisors (Smithy) are filled by promotion from among 
the Assistant Instructors (Smithy) of the Artisan Training Institutes possessing 
the National Trade Certificate, or by direct recruitment of candidates possessing a 
Diploma in Mechanical Engineering. This mode of recruitment may be continued. 

21.54. There are no rulc8 of recruitment for the posts of Shop Assistants and 
Foremen. Some of the posts have been filled by appuintment of local candidn.tes 
po;.sessing a Diploma in Engineering. It has been proposed that the posts might 
be filled .by direct recruitment, the proposed quu.Iification being a Diploma in 
Engineering. The Commission considers that the proposed mode of recruitnwnt. to 
these posts is adequate and may be arlopted. 

21.55. The scale of pay for all these posts may be fixed as Rs.175 -10-275-
15-350-E.B-20-450. 

Draughtsman (1) (Rs. 150--8-190-10--320). 

21.56. The post of Draughtsman is filled by taking on deputation an officer 
in the cadre of Draughtsmen from the Department of Public Works and this 
procedure may continue. The scale of pay for the post may be the same as for 
similar posts in the Pn bli~ Works Department. 

Librarian (1) (Rs. 150-8- -190-10-320) 

21.57. There are no Rules of Recruitment for the post of Librarian. As thiK 
is an isolated post, it may be filled by taking on deputation an official from the 
Department of State Libraries. The Rules of Recruitment may be framed 
accordingly. The lien of the present incumbent of the post may be shifted against 
a corresponding post in that Department and he may be treated as on deputation 
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to this Department. The scale of pay for the post may be the same as for 
comparable posts in the Department of the State Libraries. 

1. SupervisOf', Handloom Research (I 
and Designing Centre (1) 

2· Designers (5) rRs. 150-8-190-10-270. 
3. Investigators (4) j 

21.58. According to the Rules of Recruitment, the post of the Supervisor, 
Hand loom ;Research and Designing Centre, and the posts of Designers are filled by 
promotion by selection !from among Demonstrators who possess experience in 
designing. The existing mode of recruitment may continue. The scale of pay for 
these posts may be Rs. 175-10-275-15-350-EB-20-450. The posts of 
Investigators are filled by promotion by selection from among First Division Clerks 
who are graduates in Statistics or Economics. The Commission suggests that these 
posts may be filled by taking on deputation, Senior Statistical Assistants from the 
Bureau of Economics and Statistics. The Rules of Recruitment may be amended 
accordingly. The liens of the present incumbents of the posts of Investigators 
may be shifted against corresponding posts in the Bureau and they may be treated 
as on deputation to this Department. The scale of pay for these posts may be 
the same as for Senior Statistical Assistants of the Bureau. 

·FOf'emen, Leather Common Facility Centre (Foot Wear) (5) 
(Rs. 150-8-190-10-270). 

21.59. According to the Rules of Recruitment, the posts of Foremen, Leather 
Common Facility Centre are filled bydirect recruitment of parsons who have passed 
the S.S.L.C. Examination and the one-and-half years' course in Leather Techno
logy in the Leather Research Institute, Guindy, Madras. The.modeofrecruitment 
to these posts is adequate and may continue. The scale 'of pay for the posts may 
be Rs. 175-10-275- 15-350 -E.B-20- 450. 

Instructor, Dolls and Toys Centre (1) (Rs .. 140-5-150-8- 190-10-200) 

21.60. According to the Cadre and Recruitmennt Rules, the post of 
Instructor, Dolls and Toys Centre, is filled by promotion of Assistant Instructors 
with two years of service or by recruitment of persons who have passed the S.S.L.C. 
examination and the one year's training course in the Handicrafts Training 
Centres or have eight years of practical experience in the line. These modes of 
recruitment may continue. The scale of pay for the post may be fixed as 
Rs. 170-5-180-8-220- E.B-I0-300, 

Labour Inspector (Head Office) (I) (Rs. 120-5-150-8-190-10-240) 

21.61. The post is to be filled by taking on deputation an official from the 
Department of Labour, and the same mode of recruitment may continue. The • 
scale of pay for the post may be the same as for comparable posts in the Depart
ment of Labour. . 
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1 Manager, GO'Det'mMnt Wool Spinning! 
Centre, Kolar. (1) ! 

2 Instructors, Sheetmetal and Electro-~ 
plating Centres (4) 

3 Instructors, Agricultural Machtnery I (Rs. 110-5-10-6-180-10-
Centres· (6) I 220) (For Diploma Holders) 

4 Mechanics, Sheetmetal and Electro- ~ 
plating, Mechanical Workshop I (Rs. 100-5-150-10-200) (for 
Practice, Repairs to Agriculture non-Diploma Holders) 
Pumpsets and Oil Engine$ Research I 
Centre (23) I 

15 Printing Assistant, Handloom 
Research attd Designing Centre (1) J 

21.62. According to the Rules of Rer.rmtn1ent, the post of Manager, Govern
mflnt Wool Spinning Centre is filled by promotion from the cadre of Weaving 
Demonstrators who have pastied the S.S.L.C. Examination and possess a Diploma 
or Certificate in Textile Technology. 

21.63. There are no Rules of Recruitment for the posts of Instructors and 
Mechanics. It has been proposed to fill all these posts of Instructors and Mecha
nics by direct recruitment. The qualification proposed is a Diploma or Certificate 
in Electrical Engineering. This mode of recruitment may be adopted. The post 
of Printing Assistant is filled by direct recruitment of a person who has secured 
the Diploma or Certificate in Dyeing and Printing from a recognised institution. 
This mode of recruitment may continue. The Rules of Recruitment may be 
framed accordingly. The scale of pay for all the1>e posts may be Rs. 130-5-170-
6-200-E.B- 10--240 for Non-Diploma Holders and Rs. 175-10-275- 13-
350- EB-20-450 for Diploma Holders. 

1 Weaving Supervisor, Government! 
Spinning Centre, Kolar (1) I 

2 LadyWeavingSupervisor (1) 
3 Mechanical Assistant, Wool Proces- I 

sing Centre (1) r (Rs. 100 -5-150-6-180-10-
4 Coir Supervisors (2) I 200) 
5 Technical Assistant (I) 
6 Boiler Mechanic, Chamarajendra J 

Technical Institute, My sore ( 1) 

21.64. The post of Weaving Supervisor, Goverment Spinning Centre, Kolar, 
is filled by promotion from the cadre of Weaving Demonstrators. The post of 
Lady Weaving Supervisor is filled by promotion from among Lady Weaving 
Demonstrators who have passed the S.S.L.C. examination or by direct recruit
ment of a person who has passed the S.S.L.C. Examination and Diploma in 
Tailoring. The existing modes of recruitment to these posts may continue 

21.65- The posts of the Mechanical Assistant and the Technical Assistant of 
Wool Processing Plant are filled by promotion from the cadre of Weaving Demon
strators who have passed the S.S.L.C. Examination and possess a Certificate in 
'fextile Technology and have put in five years of service. The post of Boiler 
Mechanic is filled by direct recruitment of a person who has undergone the 
National Trade Certificate Course. The~e Q10des of recruitment may continue. 
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21.66. There are no Cadre an<l Recruitment Rules for the post of Coir 
Rupervisors. At present the poMts are filled by direct recruitment and the 
qualification prescribed iR a pa~s in the VIII Standard and in the Certifica~e Course 
(Coir Technology). These mo<les of reeruitment may continue ·and the Rules of 
Recruitment framed accordingly. The scales of pay for all these posts may be 
fixed as Rs. 130-5-170--6---200-E B-10- 2!0. 

]. 

2. 
Artist, Dolls and Toys C~ntre, Belgaum.(1) ) (Rs. 100 _ 5_150--·-9180-
lJraught~man, ChamaraJendra Techmcllll 10_ 200) 

Instttute, Mysore (I) l 

21.67. According to the Cadre and Recruitment Rules, the post of Artist is 
filled Ly direct recruitment of a person who has passed the S.S.L.C. Examination 
and has undergone the 5 Year's Uourse in Arts of the Chamarajendra Technical 
Institute, Mysore, or 3 years' comse in the J. J. School of Arts, Bombay. The 
existing mode ot recruitment may continue. The scale of pay for the post may 
be revised as Rs. 130-5-170--6-200--EB-10-240. 

21.68. The post of Draught~man is tilled by direct recruitment of a person 
possessing a Certificate in Drawing from a recognised Institution. The Commission 
suggests that the post may be filled by taking on deput:ltion a Draughtsman from 
the Public Works Department. The Rules of Recruitment may be amended 
accordingly. The lien of th<) exi<ting incumbent may be shifted against a suitable 
post in the Public Works Department, if possible and he may be treated as on 
deputation to this Department. If his lien cannot, however, be so shifted he may 
be retained in his present post so long as he continues in service. The scale of 
pay for the post may be the same as for comparable posts in the Public Works 
Department. 

Foremen, Re-tanning and lie-rolling, Barked 
Tanned Leather Centres (4) 

J (Rs. 100--10-·150) 

21. 69. There are no Rules of Jlecruitment for these posts. [t has been 
proposed to fill the~e pots by direct recruitment, the qualificatilln proposed being 
a Diploma in Leather Technology. This method of recruitment may be adopted. 
The scale of pay for these posts may be revised as Rs. 130-5-170-6-200-
EB-I0-·240. 

I. Assistant lnstructorr Artisan Training1 
Institutes ( 142) 

2. Junior Instructors, Chamarajendra (Rs· 90-4-110-5-150 
Technical Institute, Mysore (16) 1 

3. Assistant Instructors, (Handicrafts) (4) .J 
21. 70. The posts of Assistant Instructors and Junior Instructors are filled by 

direct recruitment. The qualification preseribed for direct r~Jcruitment is a pass 
in the VIII Standard and in the Certificate Course in a particular Craft. r t was 
suggested to the Commifsion tLat the qualification for direct recruitment must be 
a pass in the S.S.L.C. Examination and possession of a Diploma in the Craft 
or Certificate in the Craft secured from the Industrial Training Institute or Artisan 
'l'raining Institute. The Commission suggests that the Cadre and Recruitment 
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Rules of the posts may be amended accorclingly. The posts of Assistant Instructors 
and Junior Instructors may be placed in the same cadre and· giv~n a common 
designation of Assistant In~truct.ors in the scale of pay of Rs. 110-4-130-5--
170-E.B-6-200. 

l. Skilled Carpenters, Model Carpl·ntry ") 
and Smithy Centres: (14) IL (Rs. 90-4-110-5-150) 

2. Blacksmiths, Model Carpentry and ~ 
Smithy Centres: (7) J 

21. 71. The posts of Skilled Carpenters are filled by promotion from 
amon{! Carpentry Helpers with three years of service. The posts of Blacksmiths 
are filled by direct recruitment of candidates who have passed the VIII Standard 
Examination and who have undergone Smithy Course of a recognised Insbitution. 

21 .72. The present modes of recruitment to these posts may continue. 
The Sl'~le of pay for these posts may be Rs. 110-4-130-5 170-E.B-6-200 

1. Weaving Demonstrators : (44) 1 
2. Yarn Inspector: · (1) I 
3. Assistant Instructors, II 

Dolls and Toys Centre, 
Belgaum: (2) i- (Rs. 80-3-110-4-130-5-150) 

4. Assistant Instructress, I 
Lady Weaving Supervitiors I 
Office: (1) 

5. Lady Sales Assistants (2) J 
21. 73. According to the Cadre and Recruitment Rules, the posts of W eav

ing Demonotrators are filled by direct recruitment of candidates who have passed 
the S. S. L. C. Examination and who have undergone a two years' course in 
Weaving in a recognised Institution. The post of Yarn Inspector is filled by 
direct recruitment from among persons who have passed the S.S. L.C. Examination 
and possess a Diploma in Textiles or Certificate in Weaving. The posts of 
Assistant Instructors, Dolls and Toys Centre, Belgaum, are also filled by direct 
recruitment of candidates wh~ have patised the VIII Standard Examination and 
have undergone one year's course in Handicrafts Training Centre in doll and 
toy-making or have had five years of experience in the craft. In the case (lf all 
t.hese posts the existing modes of recruitment may be retained. 

21.74 There are no Rules of Recruitment for the posts of the Assistant 
lnstruc;tress and the Lady Sales Assistants. It has been proposed to fill ·the post 
of the Assistant Instructress by direct recruitment from among persons who have 
passed the Vlll Standard Examination and have undergone a Certificate Course 
in the Craft. The posts of Lady Sales Assistants are proposed to be fi !led by 
direc;t recruitment by appointing persons who have passed the S.S.L.C. Examina
tion and have undergone Certificate Course in Business Management. The 
proposed Rules of Recruitment may be adopted. The scale of pay for the post of 
Yarn Inspector may be Rs. 175-10-275--15-350-EB-20-150 if a diploma 
holder is appointed and Rs. 110-4-130--5-170-EB-6 -200 if a Cert.ificate 
holder is appointed. The scale of pay for the posts of Weaving Demonstrators 
and Lady Sales Assistants may be tixed as Rs. 110 -4-130-5-170-EB-6-
200 and for other posts as Rs- 95-3-125 -4 -145-EB-5-200. 
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1. Display Artist : (I) 
2. Mechanic Operators 

Leather Common Facility: (30) 
3. Fitter-eum- Welders : (7) 
-'· Mechanics, Re-tanning 

andRe-rolling, Bark 
Tanned Leather Centre : (8) 

I 
I 
I 

I 
! 
J 

(Rs. 80-3-ll0-4-I30-5-
150) 

21. 75· As per the existing Hnles of Recruitment, the post of Display Artist 
is filled by direct recruitment of a person who has passed the S.S.L.C. Examina
tion and the Drawing Examination (II Grade). The posts of Mechanic operators 
of Leather Common Facility Centre (Foot Wear) are also filled by direct recruit
ment of persons who have undergone the S.S.L.C. Course and nine months' course 
in Leather Technology. These modes of recruitment to these posts may continue. 

21. 76. There are no Cadre and Recruitment Rules for the posts of Mecha
nics (Retanning and Re-rolling. Bark Tanned Leather Centre) and for the posts 
of Fitter-cum-Welders. It is proposed to fill the posts of Mechanics by direct recruit 
ruent of persons who have passed the YIH Standard Examination and have under
gone the Certificate Course in Leather or Tanning Technology. The posts of 
Fitters-cum- Welders are proposed to be filled by direct recr•1itment of persons 
who have passed the VIII Standard Examination and have undergone Industrial 
Training Certificate Course in the particular craft. These modes of recruitment 
to these posts may be adopted. The scale of pay for all. these posts may be fixed 
a8 Rs. 95-3--I25-445-EB-5-200. 

I. Lady Weaving Demonstrator 
It Cloth Printing Demonstrator 
3. Mat Weaving Demonstrators 

(I)} 
(I) (Rs. 70-2-8:.!-3--110) 
(2) 

21.77. The posts of Lady Weaving Demonstrator, Cloth· Printing Demon
strator8 and ;\lat Weaving Demonstrators are filled by direct recruitment. The 
prescribed qualification is a pass in the VIII Standard Examination and experience 
of two years in weaving for Weaving Demonstractors, in cloth printing for Cloth 
Printing Demonstrators and in mat weaving for Mat Weaving Demonstrators. 
These modes of recruitment may continue. The scales of pay for all these posts 
may be fixed as Rs. 85-2-95-3-I!5-EB-4-l-'5. 

I Carpentry Helpers, Medel Carpentry 1 
and Smithy Centres : (2I) 1- (Rs. 70-2-80-3-110) 

2 Fitters, Model Carpentry and I 
Smithy .Centres : (7) J 

21. 78. The posts of Carpentry Helpers are filled by direct recruitment of 
persons who have passed the VIII St~ndard Examination and have undergone the 
Carpentry Course of a recognised Institute. l'his mode of recruitment may be 
continued. 

21. 79. There are no Rules of l{ecruit.ment for the posts of Fitters. It is 
J..Hoposed to fill thrse posts by dirert recruitment, the proposed qualification being 
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.a pass in the VIII Standard· Exal\lination and Smithy Course in a recognised. 
Institution. This mode of recruitment may be adopted. The scales of pay for 
these posts may be fixed as Rs. SS-2-95-3-125-E.B-4-145. 

I c'arpenters : (2) 
2 Helpers, Common Facility Centre 

for Heat Treatment: ( 1 2) 

I J . (Rs. 60-1-70-2-90) 

21.80 It has been proposed to fill these posts by direct recruitment from 
among persons having experience in the particular craft. This mode of recruitment 
may be adopted. The scale of pay for these posts may be fixed as Rs. 80--2-
90-3-120-4-·140. 

Other Categories of Posts 

21.81. The other Class III and Class IV posts in the Department are: 

Designation No. of 
posts 

1. Superintendents 16 
2. Internal Auditor (on deputation 

from State Accounts) ' 1 
3. Accountants 3 
4. Auditors (on deputation from 

State Accounts Department) 6 
5. First Division Clerks (including 

Accountant-cum-Cashier 
Accountants-cum-Store Keepers) 136 

6. Stenographers 24 

7. Compiling Assistant 1 
8. Guide, Dasara Exhibition Com-

mittee Office 1 
9. II Division Clerks (including 

Clerks- cum- Store Keepers, 
Clerks-cum-Accountants and 
Clerks-cum-Typists) 182 

Scale of pay 

180-10--270-15-360 

150-8-190-I0-270 
120-6-180--10-240 

120-6-180-10-240 

110-5-150-6-180-10-2~0 

110-5-150-6-180--10-2201-
Special Pay of Rs. 30. 

110--5-150-6--180--10-220 

80-3-110-4--130--5-150 

80-3--110-4-130-5-150 
10. Drivers 3 70-2--80--3-110 
11. Jamedars 5 70--2-90 
12. Attenders 6 65---2-85 
13. Wool clippers 
14. Weavers 
15. Winders ~3}. 55-1--65--2--85 

16. Peons, Watchmen, Scavengers 386 50--1--60 
17. Boiler Attenders, Hammermen 8 50--1--60 

21.82. The recruitment to all these Class III and IV posts (except posts at 
serial numbers 13, 14 and 15 may be made as per General Rules of Recruitment. 
The common scales of'pay proposed to Class III and IV Posts in other Departments 

. may also apply to these posts. The posts of Clippers, Weavers and Winders are 
tilled by direct recruitment of persons with ability to read and write and with 
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·experience in wool clipping and weaving. This mode of recruitment may conti~ue 
·a~d the Rules of Recruitment may be framed accordingly. The scale of pay (exls~
ing: (55-1-65-2-85) for these po~ts may be-fixed&! Rs. 60-I-80 -2-90. 

Apiary Section 

21.83. This section was transferred from the Department of Agriculture 
.. to the control of the Department of Industries and Commerce. 

1 Apiarist : (I) } (Rs 275-20-375-25-600) 
2 Apicultural Development Officer : (I) · 

21.84. There are no Cadre and Recruitment Rules for these posts. The 
incumbent of the post of Apiarist has retired and temporary in-charge arrangement 
has been made to carry on the work. As suggested in Chapter 19, the Apiary 
Unit may be transferred to the Department of Horticulture. The posts of the 
Apiarist and Apicultural Development Officer may be filled by posting Assistant 
Directors of Horticulture. The scale of pay for these posts may be the same as 

' for Assistant Directors of Horticulture. 
. 

1 Senior B~e-keepin& Organiser : (I) l (Rs. 140-5-150-8-190-10-320) 
Z Bee-keepmg Orgamser: (1) I 

21-85. There are no Cadre and Recruitment Rules for the posts. It has been 
proposed to fill these posts by direct recruitment of per~ons who have taken the 
B. Sc., Degree in Agriculture- This mode of recruitment may be adopted. The 
Commission suggests that the posts may be designated as Bee-keeping Organisers 
and that the scale of pay for the posts may be the same as for Agricultural 
Gi·aduates. As recommended already, these posts may be transferred to the 
Department of Horticulture. 

'Bee-keeping Demonstrators : (38) (Rs. 80-3-110-t-130-5-150) 

21.86. There are no Rules of Recruitment for the posts o( Bee-keeping 
Demonstrators. It has been proposed that 66i per cent of the posts of Bee-keeping 
Demonstrators might be filled by direct recruitment from among persons who 
have passed the S.S.L.C. Examination and have undergone the Certificate 
Course in Bee-keeping; 33! per cent of the posts are proposed to be filled by 
promotion of Class IV Bee-Mazdoors, Bee-keeping Attenders and Apiarymen. 
These modes of recruitment may be adopted. The posts relating to Bee-keeping 
may be transferred to the Department of Horticulture. The scale of pay for 
these posts may be the same as for the Field Assistants in the Department of 
Horticulture. 

Cktss IV 

1. Bee-keeping Attenders : (2) (Rs. 65-2-85) 
2. Apiarymen (Bee-Mazdoors) (38) (Rs. 50-1-60) 

21.87 These posts are in the category of Class IV officials. The posts of 
Attenders are filled by direct recruitment of literate persons, who will be trained 

·.in bee-keeping. The scale of pay for these posts may be Rs. 80·2·90·3-120-4•140. 
The' scale of pay for the posts of Apiu.rymen may be Rs. 60-l-80·2··90. · 
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Posts transferred from the Department of Civil Supplies : 
I 

Gazetted : 

Assistant Controller of Civil Supplies : (1) (Rs. 300-25-550-30-700) 

21.88. The post may be included in the cadre of Assistant Directors and filled 
by posting an Officer in this cadre. The scale .of pay for the post may be the 
same as for Assistant Directors. 

Non-Gazetted : 

Inspector (Grade I) : (1) (Rs. 225-10-285-15-375) 

21.89. This post may be placed in the cadre of Superintendentil of Al·tiBIIll 
Training Institutes and filled by posting an Officer in that cadre. The scale of 
pay for the post may be t.he same as for Superintendents of Artisan Training 
Institutes. 

In_spectors (Grade II) : (4) (Rs. 180-10-250) 

21.90. This post may be included in thE' cadre of Industrial Snpervisora in 
the present grade of Rs. l 80-320. The scale of pay for the post may be the same 
as for Industrial SupervisoN. 

Supervisor (Civil Overseer) : (1) (Rs. 150 -8-190-10-320) 

21.91. This post may be filled by taking on deputation an officer :holding a 
couesponding post in the Public Works Department. The Rules of Recruitment 
may be framed accordingly. The lien of the present incumbent may be trans
ferred against a corresponding post in the Public Works Department and he may 
be treated as on deputation to this Department. The scale of pay for the potJt 
may be the same as for comparable posts in the Public Works Department. 

A1sistant Inspectors : (2) (Rs. 110-5-150-6-180-10-220) 

21.92. These posts may be included in the cadre of First Division Clerks. 
The scale of pay for the posts may be the same as for First Division Clerks. 

Other Categories of posts 
21.93. A few Class Ill and Class IV posts have also been transferred. They are: 

Designation No. of Scales of pay and Special Pay Posts 
' 

1. Superintendent 1 18(}--10-320 

2. Head Clerk 1 150-8-190--1(}--270 

3. First Division Clerks 6 1I0--5--l5Q-6--180--I0--220 

4. Second Division Clerks 4 80--3--110--4--13(}--5-150 

5. Typists-II Grade 1 80-3--11(}--4--13()--s-IISO+ 
Special Pay of Rs. 10 per 100nth. 

6. Typist-II Grade (Bombay Scale) . 1 75-200 

7. Attender 1 70-2-90 

8. Peons 2 50-l-60 

9. Khalasi 1 50--1-60 



524 

21.94. The scales of pay for these posts may be the same as those for officers 
holding comparable posts in other departments. 

Special Pay 
21·95. A special pay of Rs. 250 per month is being paid to the Director of 

Industries and C'ommerce. GovernmPnt have stated that the special pay at this 
rate is personal to the prPsent incumbent. It may be continued ~t this rate so 
long as the present incumbent holds the post and thereafter reduced to Rs. 150 
per month as recommended in Chapter 5. 

21.96. The Secretary, Board of l\IanagemPnt for Government Industrial 
Concerns, is given a special pay of Rs. 100 per month. This special pay may be 
abolished. · 

21.97. The other categoriee of posts carrying special pay are the posts of 
Stenographers and Typists. The grant of special pay in these cases may be 
governed by the general principles laid down by the Commission in Chapter 5. 

Delegation of Powers 
21.98. The statutory, administrative and financial powers vested at present 

in the Director may continue. It was represented to the Commission that there was 
need for decentrali~ation of powers and that adequate powers might be delegated 
to the officers at various levels but no specific proposals have been placed before 
the Commission for con11ideration. In the absence of specific proposals from the 
Department, the Commission is unable to advise in the matter. Government may 

-consider this representation and decentralise powers suitably at various levels if 
found necessary. 

· Miscellanecus Matters 
21.99. It was suggeoted to the Commission that on the pattern of the 

scheme followed by the Government of India, the State Industries might also be 
categorised as A,B,C and D and that a separate cadre might _be formed for the 

. management of Government Industrial Concerns. The Commission has considered 
this matter and is of opinion that it is. not necessary to create a separate cadre 
for management of Industrial Concerns in the State Sector. 

21.100. It was represented that certain stores requirements of the Department 
of Industries and Commerce might be exempted from the purview of the Stores 
furchase Department, since the Stores Purchase Department would not be of 
much use in obtaining the machinery required by the Industrial Concerns. The 
Commission is of the view that the stores requirements of all Government 
Departments should be obtained through the Stores Purchase Department. This 

, . matter has also been considered in Chapter 24. 

21.101. It was represented to the Commission that the Welfare 
· Officers of the Government Industrial Concerns might be drawn from the Depart
:ment of Labour. After examining all aspects of the matter, the Commission 
considers that it is not desirable to draw the Welfare Officers from the Department 
of Labour to work in Government Industrial Concerns and that the present 
arrangement under- which these Officers are being appointed directly by. t,he 
Industrial Concerns may be continued. 
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1 Director 
2 Joint Director (Adn:inistrationj 
3 Joint Director 
4 Joint Director of Industries and 

Commerce and E.x-O.fficio Joint 
Registrar of Co-operative Societies. 

fl Deputy Director 
6 Principal and Superintender.t, 

Cbamarajendra Technological 
Institute. 

7 Chief Planning Officer 
8 Project Officer 

9 Planning-cum-Survey Officer 
10 Secretary, Board of Management for 

Industrial Concerns. 

11 Accounts Officer 
12 AS'istaut Director 
13 Vice-Principal and 

Superintendm,t. 
U Informat.ion Officer 
15 Fruit Preservation Expert 

16 Assistant Engiueer 

17 ~etallurgist 

18 Hesearcb Assistant 
I 9 Technical Assistant (Rural Industries 

Project) 

CHAPTER 21 

Department of Industries and Commerce. 

Number of 
posts 

Existing scale of pay and 
Special Pay 

Recommended scale of pay and 
Special Pay. Remarks 

1 

1 
2 

1 

6 

I 
I 
3 
3 

I 

2 
28 
2 

1 
1 

1 
1 

1 
4 

Rs. 
I.A.S. 
LA.S. 

900-40-1, 100-50-I,300 

900-40-1 ,IOO- 50- 1,300 
600--4o-1,ooo 1 

I 
- I. 

600--10-1 ,ooo :-
coo -4o-I,ooo 1 

600-!0-1,000 1 

400-40-800 

350-25-650-30-800 
350-25-650-30-800 
300-25-550-30-700 
300-25-550--30-700 

Rs. 
I.A,S. 

. I.A,S. 

1,100-50- I,300-60-1,600 

I, J 00--50-1,300-60--1,600 

I 
I 

70f -40-900-50-1,200 :~ 
' I 

350-25-600-30-780-EB-i0-900 

400-30-700- -EB-40-900, 
400-30--700-EB--40--900 

To be de•ignated as 
Deputy Director8. 

350-25--600-30-780-EB-40--900 

350---25-600--30--780-EB-40- 900 To be' designated as 
/ Assistant Directors 

300--25-550-30-700 .. 350-25---,600-,-30-780-EB-40-- 900 
300--25-550-30-700 ... 700-40-900-50-1,200 

(Personal Scale: 600-•0-1,000) 
300-25-550-30--700 
300--25-550-30--700 
(Personal Scale : 350-25-650-30-800) 

350--25-600-30-780--EB-40--900 
700-40-900-50-1,200 

300-25-550-30-700 ... 350-25--600--30--780-EB-40-900 1 To bo designated 
300-25-550-30 -700 ... 350--2o-600-30-780-EB-40-900 I Aseiotant Direct:rs 

' I • ' ~· 
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Designation 

20 Asoistant Commissioner of Labour 
2I Apiarist 
22 Apiculture Development Officer 
23 Commercial Assistant 
24 Personal Assistant to the Director 
25 Statistician 
26 Superintendent, Strcc Samajas 
27 Sub-Editor 
28 Re~earch Officer, Hand loom Research 

and Desip:uing Centre. 
29 Superintendent, Artisan Training 

Institute 
30 Superintendent, 1\lodel Carpentry & 

Smithy Centres. 
3I Foreman, Common Facility Centre, 

for precision workshop for heat 
treatment. 

32 Foreman, General Purpose Workshop. 
33 Audit Superintendent ... 
34 Superintenrlent 
35 District Weaving Supe·rvisors 

36 Quality Marking Inspector 
37 Manager, Dasara Exhibition 

Committee, l\lysore. 
38 Manager, Leather and Non-leather 

Emporium. 
39 Technical Organiser, Wool processing 

Plant, Ranibeunur. 

Number 
of poets 

. 

I 
1 
1 
1 
1 
1 
1 
1 
1 

23 

7 

3 

1 
1 

15 
20 

3 
1 

1 

I 

40 Salesman, Chamarajendra Techno- I 
logical Institute, 

'I Extension Officer (Industries) 152 

Existing scale of pay and 
Special Pay 

Rs. 
300--25--550--30--700 
275--20--375--25--600 
275--20--375--25--600 
250--20--350--25--500 
250--20--350--25--500 
250--20--350--25--500 
250--15--310--20--450 
250--15--3I0--20--450 
250--10--320--15--440 

250--10--320~15--440 

250--10--320--I5--440 

250--10--320--15--440 

250--10--320--15--440 
220--1 0--320--I5---440 
180--10--270--15--360 
I80--10--290--15--350 

(150--8--I90--10--270 for 
Non-Textile Graduates) 

180--10--320 
11>0--10--320 

180--10--320 

180--10--320 

150--8--190--10--320 

150--8--I90--I0--320 

Recommended scale of pay and 
Special Pay 

R1 .. 
400--30--700--EB--40--900 

:::} 300---25-550--EB--30--700 · 

···I 
... 1 
... f- 275--20--375--};B--25--525 
... I 
... ) 
--·l 
--·1 
... ~ 275--20--375-EB--25-525 

... I 

.. j 
250-10--300--15- 420--EB--20--500 
200-10--280--I5- 370--EB--20--450 
250--10--300-~15--i20--EB-20--50~ 

... l . - . -

... ~200--10-280--15-370-EB--20--450 
l ... ) 

250-10--300--15--420-EB-20--500 

200-10-280-15-370--EB-20-450 

175--10--275--15-350--EB--20-450 

Remarks 



Designation 

42 Senior Industrial Supervisor (Including 
Assistant Superintendent, Artisan 
Training Institute, Nelamangala). 

43 Instructor, Artisan Training Insti
tutes. 

4i Technical Assistant, Head Office .... 
45 Senior Instructor, Chamarajendra 

Technological Institute, Mysore. 
46 Jllechanic, Artisan "Training Institute, 

Channapatna. 
4 7 Assi•tant Instructor (Coir Factory at 

Honnavar) · 
48 Wool Expert, Head Office. 

49 Ceramic Expert 
50 Cotton Printing Demonstrator 
51 Instructor, Handicrafts 
52 Librarian 
53 Draught•man 
54 Senior Dyeing Demonstrator 

~5 Junior Industrial SuperviEor 

56 Supervisor, Carpentry 
57 Supervisor, Smithy 
58 Shop Assistant (Common Facility 

Centre) for hc.t tr•atment 
(:.l!acbine Operator, Fitter, Electri· 
cia n·cum-)lachine Opera tor, Welder
cum -n•at treatment Orerator). 

Number of 
posts 

24 

137 
1 
1 

1 

1 

1 
1 
4 
I 
I 
I 

20 

7 
7 

36 

Existing scale of pay and 
Special Pay · 

Rs. 
150-·8-190-10-320 ... ') 

j 

Recommended scale of pay and 
Special Pay 

Rs. 

Remarks 

( 42) To be designated 
as Industrial 
Supervisor. 

150-8-190--10-320 
150--~-190--10-320 
150--8-190-10--320 

~ I 175-10--275--15-350-EB-20-450 ( 43) To be designated 
as Instructor. 

150--8--190--10--320 

150-8--190--10-320 

150--8--190-10-320· 
(180--10-290--15-350 for 
Textile Graduates) 

... I 

.. J 

... I 
.. I 

150--8-190--10-320 --·). 
150--8--190--10-320 ... 
150--8--.190--10--320 
150--8-19o-1o--32o ::: I 
150--8-190--10-320 I 
150-8-190-10-320 
(180.-10-290--15--350--for 

Textile-Graduate•) · I 
150--8-190-10-320 
(100-5-150--6--180·-10-200 for 

non-diploma holdtrs) I 
150-8-190--10-320 
150-8-190-10-320 I 
150--8--190---10-320 

(for diploma-holders) 

1 
100-5--150-6-180--10--200 

(for non-diploma holders) 

( 45) To be designated 
as Instructor . 

175--I0-275-15--350--EB-2()-450 (47) To be designated· 
as Instructor. 

175-10--275--15-350-EB-20--
450 

(51) To be designattd 
as Instructor. 

(55) To be designated 
"" Industrial 
Supervisor. 

til . 
1-:l • 
..... . 



0 z De;ignation. Number of 
posts 

Existing scale of pay 
and ~pecial Pay 

Recommended scale of pay 
and Special Pay. 

59 Sbop Ass'stant for General Purpose 
Workshop, Puttur. 

GO Fr reman, Agricultural :llachinery 
Centre. 

61 Foreman. Sheet :lletal anti Elctro
Piating l'f'ntre. 

62 Foreman, Mechanical Workshop 
Practice c~ntre. 

63 Foreman, Repairs to Agricultural 
Pump•ets and Oil Engine Centre ... 

64 Internal Auditor, Chamarajendra 
Technological Institute, Mysore. 

65 Supervisor, Handloom Re~earch and. 
DP~i~ning f'f'ntre, ]~angalore. 

fi6 Designers 
67 Investigator 
68 Forenian, Leather Common Facility 

Centre (Footwear). 

2 

2 

2 

2 

4 
5 

69 Renior Bee-keeping Organiser I 

70 Bee-keeping Or!!aniser 2 

71 Instructor, Dolls and Toys Centre 1 
72 J.ahour InspectOI:.(Head f\f!ice) 1 
73 Accountants 3 
7 4 Auditor G 

75 Manager, Government Wool Spinning 1 
Centre, Kolar. 

76 First Division , Clerk · (Including 127 
Accountant-cum- Cashier, Accountant) 

77 Stenographer 22 

78 Compiling Assi,tnnt 1 

Rs. 
150-R·--190-1 0-320 

150--B-190-10-320 

J:,o--·B-190-10-320 

1o0-8-I90---10-320 

150-8--190--10-320 

150-8-!90~10.::...270-- . 

150--8--190-10--270 

11i0--H--190--10--270 
l!i0-8-190-10-270 
11i0-8--190-10-270 

Rs. 

I 
I 
[175-10-2i::i-15-350 -EB-20-
1 450 

'\ 
II 
)- 175-10-275-15-350-EB--20-

. 1 450 
I 
J 

140-5-150-8-190-10--320 '\ 
200-10-250-15--400 (For Agri- ~ 250-10-300-15-420-EB--20--
cultural Graduates). 1 500 . . . . , _ 

140--5--150--B--190--10--320 ) 
140-5-150-~-190-10--200 

120-5--150--8--190-10--240 
120--6--180--10--240 
120-6---180-·10-240 
110- 5--150-6-180-10-220 

110--5--150--6--180--10--220 

110-5--150--6-180-10-220 
+Spl. Pay R•. 30 p.m. 

110--5--150-6-180--10--220 

170-5-180--B-. 220-E B-1 0--300 
-Y 140-5--150-B-190-EB-10--
~ 260--15--290 

J 
175-10-275-15-350-EB--'20-

450 
H0-5-150-B-190-EB-10--260-

15-290 
140-5-150-8-,-190-EB-10-260-

15-290+Spl. Pay Rs. 30 p.m. 
140-5-150-8-190-EB-10-260-

15-290 . . . 

Remarks. 

CJl 
1'0 

, 00 



fl. No. Designation. Number of Existing scale of pay anJ 
Special Pay posts 

79 Instructor (Sheet Metal and Electro· 
plating Centres). 

80 Instructor (Agricultural Machinery 
Centre). 

81 Mechanic (Sheet Metal and Electro
plating Centre). 

82 Mechanic (Mechanical Workshop 
Practice Centre). 

I:S3 l\Iechanic (Repairs to Agricultural 
Pump sets and oil Engine Cer.tre) 

84 Weaving Supervisor, Government 
Wool Spinning Centre, Kolar. 

85 Lady Weaving Supervisor for Samajas 
H6 Printing Assi•tant, Handloom 

Research- and Dtsigning Centre, 
Bangalore. 

87 Mechanic, Rc•earch Centre, Bangalore 1 

1 

4 

6 

4 

10 

8 

I 

I 
1 

88 Artist, Dolls & Toys Centre, Belgaum 
89 Boiler Mechanic, Chamarajendra 'fech· 

nological ln•titute, Mysore. 
1 

90 Draughtsman, Cha~~>arajcuJra Techno
logical Institute, Mysore. 

91 Mechanical Assistant, Wool Proces
sing Plant, Ilanibennur. 

92 Technical Assistant, Wool Processing 
Plant, Ranibenour. 

1 

1 

1 

93 Coir Supervisor 2 
94 Foreman, Re·tauniug and Re-rolling 4 

llark: Tanned Leather Centreo. 
05 Assistant Instructor, Artisan Train- H2 

ing Institute. 

l 

I 
I 
l. 

'I 
I 
I 
J 

Rs. 
llQ-5-150-6-1110- -10--220 

(For Diploma HolJer•) 

100-5-150-6-180-10-'lOO 
(For Certificate Holders) 

I00--5--1J0--6--180--I0--200 

100--5--150--6--180--10--200 
100--5--150--6--180--10-200 

(For Certificate Holders) 
110--5--150--6--180--10--220 

(For Diploma HolderA) 
100--5--150--6--180--10--200 

(For C'ertifica te HolJers) 
110-~5--150-6-1 ~lr~l 0-220 

(For Diploma Holders) 
100--5--150--6--180--10--200 

t 100--5-150-6--180-10-200 
J 

lioo-I0--2oo 
J 

100--5--150--10-200 
100-10-150 

90--4--110--3--150 

Recommend•d scale oF pay and 
Special Pay. 

Rs. 
175-10-275-15-3.30-EB-20-450 

(For Diploma Holders) 

130-5-170-6-200-EB-10-210 
(For Certificate Holders) 

···ll30--3-170-6-200-EE--1P--210 
... J 

13Q-f-17Q-A- 2PO-EB--IO-- 2-10 
( For Certificate Holder>) 

175-I0-275--15-3ri0-EB-20-450 
(For Diploma HolJers) 

130-5-170-6-200-EB-1 Q-240 
(For Crrtificate Holders) 

In-I0-275-15-330-EB-20-430 
(For Diploma Holders· 

130-5-170-6-200-EB-10-240 

130-5-170-6-200-EB--10-240 

130-5-170--6-200-EB-10-210 

130-5-170--6-200-EB-1C'-2-IO 
130-5-170-6-200-EB-10- 2!0 

110-4-130-5-170-EB-6--200 

Remarks. 



Deeignation 

96 Assistant Instrudor, Handicrafts ... 
97 Junior botructor, C:hamarajendra 

Technological Institute, Mysore. 

98 Skilled Carpenter, llfodel Carpentry 
and Smithy Centre. 

99 Blacksmiths 
100 Yarn Inspector, Government Wool 

SpinniniZ Centre, Kolar. 
101 Weaving Demonstrator 
102 Display Artist 
103 Bee-Keeping Demonstrator (Beeman) 
104 Assistant Instructor, Dolls and Toys 

Centre, Belgaum. 
105 Guide, Da"ara Exhibition Office ... 
106 Asoistant Instructre.s, Lady Weaving 

Supervisor's Office 
107 Mechanic, Retanning and Re-rolling 

Bark Tanned Leather Centre. 
108 Machine Operator, Leather Common 

Facility Centre (Foot-wear) 
109 Fitter-rum-Welder 
110 Lady Sales Assistant 
ll1 II Grade Typist 

112 II Division Clerk (including Clerk, 
Typist, Store-Keeper) 

113 Lady Weaving Demonstrfttor 
IJ4 Cloth Printing Demonstrator 
115 .Mat Weaving Demonotrator 
116 Driver 
117 Jeep Driver ... 
118 Carl'entry Helper, Moue! Carpentry & 

Smithy Centre 
119 l'itter, Model Carpentry and Smithy 

Centre 

Numb or 
of posts 

4 
16 

14 

7 
1 

44 
1 

38 
2 

30 

7 
1 

58 

176 

1 
1 
2 
2 
1 

21 

7 

1 
1 

8 

Existing scale of po.y 
and Sprci&l Pay 

Rs. 
90--4--110--5--150 
90--4--110--5--150 
110--5--150--6--180--10--220 
(For present incumbents) 
90--4 -110--5--150 

90--4--110--5--150 
80-3--110--4--130--5--150 

} 80--3--110--4--130--5--150 

80--3--110--4--130--5--150 

~I 
I 
rS0--3--110--4--130--5--150 

) 
~80-- 3--110--4--130--5--150 
I 

I 
I 

80--3--110--4--130--5--150 
80-3--I 10--4--130--5-150 

+ Spl. pay R•. 10 p.m. 
80--3-110--4-130-5--150 

r70--2--eo-3-11o I I 

I 
J 

Recommended scale of pay and 
Special Pay , Remarks 

Rs. 
l 

I 
:-I 10--4--130-L-I 70-EB--6-200 To be designated as 

Assistant Instructor. 

J 
I 75--l0--275-I5-350-EB-20-450 (for Diploma Holders) 
110--4--130--5-170-EB-6-200 (for Certificate Holders) 
95-3--I25-4-145-EB-u--~OO 

110-4.--130-5-170-EB-6-200 

95- 3-125-4.-I45-EB--5--200 

95--3-125--4--145--EB--5-200 

110-4-130-- 5--170-EB--6--200 
95--3-125--4-145--EB-5--200 

+ Spl. pay Rs. 10 p.m. 
95-3--125-4-I 45--EB-5-200 

85--2-95-3-125--EB-4--145 



Designation 

I20 Carpenter 
121 Helper, Common Facility 

Heat Treatment. 
I22 Jamedar 
123 -~ ttender 
121 Bee-keeping Attcnders 
I25 Wool Clippers 

.. 
Centre for 

126 Peon, Watchman and Scavenaer 
• 0 

I27 Apiary-man (Bee-Mazdoor) 
I28 Boiler-Attender, Chamarajendra 

Teehniral Institute, Myt~ore. 
I29 Hammerman 
I30 Weaver, Handloom Research a~d 
' Designin~ Centre. 

13I Winder, Handloom Research and 
Designing Cent•e. 

132 Assistant Controller, Civil Supply 
133 Inspector (I Grade) 
134 Inspector (II Grade) 
I35 Supervisor (Civil-Overseer) 
136 Assistant Inspector 

I37 Superintendent 
138 Head Clerk 
139 I Division Clerk 

1-10 II Division Clerk 
HI Typist 

142 Attellder 
143 Peon 
144 Peon 
145 Khala•i 

Number of 
Posts 

2 
12 

4 
3 
2 

3 
340 

38 

1 
7 

3 
I 
I 

4 

1 
2 

Existing •cale of pay and 
Special Pay 

70-2-90} 
65-2-85 

Rs. 

65-2--85 
55-1-65-2-85 
50-1-60 
50-1-60 

l 
~ 50-I-60 

50-l-60 I 
55-1-6.5-2-85 I, 

55-1-65-2-85. J 
300-25-550-30-700 
225-10-285-15-375 
180-10-250 
150-8-190-10-320 
I10-5-I50-~-180-10-220 

1 180-10-320 
1 150-8-190-I0-270 
6 110-5-I50-6-I80-I0-220 

4 80-3-1I0-4-130-5-I50 
2 80-3-1I0-4-130-5-150 

+ Spl. pay Rs. HI p. m. 
I 70-2-90 

}1} 50-I-60 

Recommended scale of pay and 
Special Pay 

Rs. 

80-2-90-3-120-4-140 

85-2-95-3-I25-EB-4-I45 

80-2-90-3-120-4-140 

... 60-I-80 -2-90 

350-25-600-30--780-EB-40-900 
275-20-375-EB -25-525 

· 200-IG-280-15--370-EB-20-450 
175-10-275-I5-350--EB-20-450 
140-5-150-8-190-EB-I0-

260-15-290 
200-1 0-280-I5-370-EB-20-450 
175-10-275-15-350-EB-20-450 
140-5-150-8-190-EB-10-

260-15-290 
95-3-125-4--145-EB-5-200 
95-3-125-4-145-EB-5-200 
+ Spl. pay Rs. 10 p.m. 
85-2-95-3-125-EB-4-115 

60-1-80-2-90 . 

Remarks 



CHAPTER 22 

Department of Mines and Geology. 

22.1. The Department of Mines and Geology which is one of the important 
revenue-earning Departments undertakes geological and mineral surveys and 
investigations for economic mineral deposits in the State and helps the mineral 
based industries in securing the required raw materiak Apart from this, in 
recent years, the Department has undertaken new schemes of development like 
exploratory surveys for ground water, exploitation and development of lesser 
minerals and organisation of Diamond Drilling Exploration Unit. 

22.2. ·The Department is classified as a major Department. The Director is 
the administrative He~d of the Department and is responsible for the administra
tion of mines and minerals, survery and exploration of mineral deposits in the 
State and tendering 'geological advice' to the Governn,ent on irrigation and hydro
electric projects and on ground \~ater problems. 

22.3. He is assi~ted at the Headquarters by two Deputy Directors, three 
Geologists .and Twelve A~sistant Geologists (Non-Gazetted) in respect of Plan 
Schemes; by one Senior Geologist, one Teehnical Assistant, one Geologist and four 
Assistant Geologists in respect of technical matters; and by one Technical Assistant 
and one Accounts Officer in respect of administrative and accounts matters. One 
Chief Chemist and one Mineral Technologist as~ist the Director by giving detailed 
chemical analysis rof ores and minerals, and dressing of minerals respectively. 

' 
22.4. 

1 
1'he work of the Department ha~ been organised into ten Units a.~ 

follows:- ' . 

: 1 Administration 
2 MiD..,ral Surveying and P1ospecting 
3 Library, Geological Laboratory, Museums 
4 Chemica.! Laboratory 
5 Metallurgical Laboratory 
6 Audit and Inspection 
7 Diamond Drill Unit 
8 Ground Water Survey Unit 
9 Plan Schemes 

10 Scheme for Survey of Lesser Minerals 

22.5. , In regard to the field work of the Department, there are four Divisional 
Offices with Bangalore, Gulbarga, Bellary and Dharwar as Headquarters. Geolo
gists are in charge of the Divisional offices. 

Daily Allowance, Field Establishment Allowance, etc. 

. 22.6. It has been represented to the '~om mission that the Assistant Geologists 
will have to b~ on tour for 200 to 250 days in a year and that even though they 
have to camp m remote and out of the way places and in the midst of forests for 
more than 2 to 3 months continuously for survey work,· they are paid normal 

(532) 
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rates of daily allowance only for first month and half the normal m tes for the 
second month, and no allowance for the third month and af~er. It has also been 
brought to the notice of the Commission that the Assistant Geologists of the Geolo
gical Survey of India are paid full daily allowance for the entire period of the 
Camp and that they are also paid, besides normal daily allowance, field e~tablish
ment allowance of Rs. 75 per month, if the period of stay in the Camp exceeds 
one month and a preparatory allowance of Rs. 75 if the stay exceeds five months. 

22.7. · 'l'hll Commission recommends that as the Officers of this Department 
would be staying in camps for months together not out of choice but because the 
work necessitates such stay, the present rule that daily allowance would be paid 
in full only for a. limited period and would be cut thereafter should be amended 
providing for payment of normal daily allowance for the entire length of stay in 
the Camp. The Commission also recommends that, in addition to daily allowance, 
field establishment allowance of Hs. 50 per month may be paid, if the stay in the 
camp exceedR three months and preparatory allowance of Rs. 25 may be paid if 
the tour exceeds 5 months at a stretch. 

22.8. The Commission considers that free first aid boxes may be provided to 
Assistant Geologists whenever they go on tour. 

Cadre and Recruitment Rules and Scales of Pay 

Director: (1) (Rs. 900-40-1,100-:-50-1,300) 

22.9. According to the Rules of Recruitment, this post may be filled either 
by promotion by selection from the cadre of Deputy Directors or by direct recruit-

. ment. In the case of a candidate to be appointed by direct recruitment the 
qualification prescribed is that he should have a l\Iaster's Degree in Geology, 
Mining and Mining gngineering of a recognised University or a Diploma in Applied 
Geology or Mining Engineering of the Indian School of Mines, Dhanabad, and 
10 years of practical work either in the field or in the Laboratory and experience 
in admini!ltration, and that he must not be more than 45 years of age. The 
method of recruitment to the post of the Director is adequate and may continue. 

22.10. It has been represented that the scales of pay of the several technical 
posts of the Department including the post of the Director should be on par with 
those of corresponding posts in the Geological Survey of India. The Director, 
besides being the administrative and teehnical Head of the Department is 
responsible for administration of mineral concessions in t.he Shte and for collection 
of mining revenue. While it is not possible· to establish relativity b{'tween the 
scales of pay of officers of the State Government and those of the Government of 
India, the other points made on behalf of the Department deserve consideration. 
It is accordingly recommended that the scale of pay for tLis post may be 
Rs. 1,100--5!)-1,300-60-1,600. 

'Deputy Directors: (2) (Rs. 600-40--1,000) 

!2.11. These posts are filled by promotion from the cadre of Senior Geologist 
on the ba~is of merit and suitability and if no suitable person i:' available in that 
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cadre by promotion. by selection from the cadre of Geologists. The mode of 
recruitment to these posts is adequate and there is no need for any change. The 
Deputy Directors are required to assist the Director in the efficient implementation 
of the schemes of the Department in surveying and assessing the ore resourcea. 
The scale of pay for the posts of Deputy Directors may be Rs. 700-40-900-

50-I,SOO. 

Senior Geologist: (1) (Rs. 350-2~-610-30--800) 

22.12. This post is filled by promotion on the basis of seniority-cum-merit 
from the cadre of Class II Geologists. The present mode of recruitment is consi
dered adequate and may continue. The scale of pay for this post may be 
Rs. 400-30 ·--700-EB. -40-!JOO. 

Account• Officer: (I) (R1. 350-15 -660-30-800) 

22.13. This post. is filled by taking an officer holding a corresponding post on 
deputation from the State Accounts Department at present. The Director has propo· 
sed that provision may be made in the Cadre and Recruitment Rules for filling the 
po~t either by taking an officer on deputation from the State Accounts Departmant or 
by promotion by selection from the cadre of Managers or Superintendents conversant 
with mining accounts. Consistent with the stand taken by the Commission that the 
poBts of Accounts Officers in all the Departments should be manned by Officers 
deputed by the State Accounts Department, this post also may be filled by taking 
an officer on deputation from the State Accounts Department. The existing 
met.hod of recruitment to this post does not require any change. The scale of pay 
for this post may be the same as that for the corresponding posts in the State 
Accounts Department. 

Chief Chemist :(I) (Rs. 400-25-600-30-780-40-900) 

22.14. There are no Cadre and Recruitment Rules for the post at present. 
The Director has proposed that this post might be filled by selection from the 
cadre of Chemists on the basis of seniority-cum-merit. The Commis~ion agrees 
with the proposal and suggests that th11 Cadre and Recruitment Rules may be 
framed accordingly. The Chief Chemist is in charge of the Chemical Laboratory 
of the Department. The scale of pay for this post may be Rs. 450-30-660-
EB-40-900. 

111ineral1'echnologist: (Rs. 300-25-550-30-700) 

22.15. This post is filled by direct recruitment. The qualification prescribed 
fo1· the post is a Degree in Ore Dressing or a Degree in Metallurgy, with specialis&
tion in Ore Dressing or a Degree in Chemistry of Geology .with practical 
experience for at least 5 yean in Ore Dressing in any one of the laboratories 
recogni1ed by Government. The present mode of recruitment to the post may 
continue. The Director has proposed that the period of probation should be 
increased to two years fro~ the existing period of one year. In view of the 
qualifications and practical experience prescribed for the post, it ia not uecessary 
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to increase the period ·of probation. The scale of pay for thi~ po~t ruuy be 
R s .. 350-25-600-30-780-EB-4.0-1100. 

Geologists: (16) (Rs. 300-25-550--30-700) 

1'echftical Assistants: (3) (Rs. 300-25-550-30-- 700) 

22.16. The three senior-most among the Geologists ure appointed as 
Technical Assistants in the same grade. The Rules of Recruitment provide that 
66* per cent of the posts of Geologists may be filled by promotion from the cadre 
of Assistant Geologist~ and 33} per cent filled by direct recruitment. At present 
the qualification prescribed for direct recruitment is a degree in Geology and the 
period of probatiou is one year. The Director has proposed that the qualification 
for direct recruitment should be a Master's Degree and that the period of proba
tion should be two years. Since these posts are technical posts, the Commission 
agrees that the qualification may be prescribed a! a Master's Degree in Geology or 
Applied Geology for direct recruitment. But in view ~f the higher educational 
qualification proposed to be prescribed, the Commission does not coosidcr it 
necessary to reeommend enhancement of the period of probation to two years. The 
Rules of Recruitment relating to the posts of Geologists may be suitably modified. 
The scale of pay for these posts may be Rs., 350-25-600-30-780-EB-
4.0-900, 

Cl~mists: (2) (Rs.300-25-550-30-700) 

22.17. The Rules of Recruitment provide that thes•~ posts may be 
:filled by promotion of Assistant Chemists, who have put iu not less than 
two years of service in that cadre on the ba11is of seniority-cum-merit. Thr> 
Director has proposed that for promotion, the period of service in the cadre of 
Assistant Gb.emista should not be les1 than 3 years and that a period of two yeare 
should be prescribed as the period of probation. The Commission agrees with the 
view that the period of service in the cadre of AssiEtant Chemists should be 3 
years for promotion but is of the opinion that the period of probation may 
continue to be one year as in the case of other officers in 11imilar posts. The 
Rules of Recruitment may be amended 0\ccordingly. The acale of pay for these 
posts may be fixed as Rs. 350- -26-600-30-780-EB-iO -·900. 

Drilling Engineers : (2) · ( Rs. 300--25-550-30-700) 

22.18. At preaent, there are no Cadre and Recruitment Rules for these posts. 
The Director has now proposed that these po1ts may be filled by selection from 
the cadre of Drillers or by direct recruitment. He has suggested that a Diploma 
in Mechanical Engineering and Mining Engineering or a B. Sc. Degree in Gsology 
may be prescribed as the qu&lification for direct· recruitment. Taking into consi
deration the fact that there are only two posts of Drillin: Eagineers and 13 po~ts 

of Drillers, the Commission suggests that these posts may be filled only by promo
tion from among Drillers who have a drilling experience of at least 10,000 feet of 
drilling and of handling. drilling independently. The scale of pay for these posts 
may be fixed as Rs. 350-25-600-30--780-EB- 40--900. 
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Survey Officer: (1) ( Rs. 250-20-350-25-500) 

22.19. According to t.he Rules of Recruitment, appointment to the post of 
Survey Officer can be made by promotion from the cadre of :;urveyors, or by 
direct recruitment, when no suitable person is available for promotion. The 
Director b&s suggested that provision may also be made for filling up this post by 
selection from the cadre of Junior Engineers or the cadre of Head Draughtsman, 
who }Jave put in three years of service. The Commission recommends that this 
change may be effected in the Cadre and Recruitment Rules of the Department 
and that the post need not be filled by direct rrcruitment. The scale of pay for 
this post may be fixed as Rs. 275-20-375-EB-25 -525. 

Non-Gazetted Posts 

Assistant Geologists: ( 31) ( Rs. 200-l0-300---15-375) 

22.20. According to the Rules of Recruitment, these posts are filled by 
direct recruitment from among candidates possessing a Bachelor's Degree in 
Geology and the period of probation is one year. The Director has proposed that 
the qualifica1.ion for the posts of Assistant Geologists may be a Master's Degree in 
Geology or Applied Geology and that the period of probation should be two years. 
The posts of Assistant Geologists are non-gazetted and they are also the lowest 
category of technical posts in the Department. Taking into consideration the 
nature of their duties the Commission considers that the present rults of recruit
ment ate adequate and that no change is called for. The scale of pay for these 
posts may fixed as Rs. 225-10-305-15-350--EB -20-450. 

As3istant Chemists: (6) ( Rs.) 200-10-300-15-375) 
' 

22.21. These posts are filled by direct recruitment from amoncr candidates . ~ 

possessing a Bachelor's Degree in Chemistry. The Director has suggested that 
the minimum qualificat.ion for recruitment may be a Master's Degree in Chemistry. 
The Commission considers that the qualification prescribed at present is quite 
adequate for this category of posts and may continue. The scale of pay for the 
posts of Chemists may be Rs. 225-10-305-10-350-EB-20-4o50. 

Junior Mechanical Engineers: (2) (Rs. 250-15-400) 

22.22. There are no Cadre and Recruitment Rules for these posts at present. 
The Director has proposed that these posts may be filled by direct recruitment 
from among candidates possessing B.E. Degree in Mechanical· Engineering. The 
Commission suggests t.hat these posts may be filled by drafting officials from the 
Public Works Department on deputation as these officials will have no promotional 
opportunities if recruited directly for this department. The liens of the officials 

. working in this cadre may be shifted against corresponding posts in the Public 
Works Department and they may be treated as on deputation to this Department. 
The scale of pay given to the Junior Engineers of the Public Works Department 
may be given to these officials also. 

Junior Engineers (Civil): (5) (Rs. 250-15-400) 

22.23. As per the proposed Cadre and Recruitment Rules, 50 per cent of 
these posts are to be filled by direct recruitment and the rest to be filled by promo· 
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~lo'n by s~lectirin f'rom the cadre of Supervisots/Drau~htsnl.~u. The Commission 
suggests that the direct recruitment quota may be fill~d by taki'ng .. on lleputati~n 
officers holding corresponding posts in the Publi'e Works' Departnu•nt, for the 
,reasons already stated in dealing with the similar provision. relating to Junior 
, ~ngineers (Mechanical): Action may be taken in . ;:e~pe<:t ,of th~ existing 
incumbents on the lines indicated in respect of th<Junior Rngir1eers (Mechaninl). 
The scale of pay. sanctioned to Junior Engineers in the Public Works Department 
may be given to these officials also. · 

Drillers: (13) (Rs. 200-10-300-15-375) 
; ' . 

22.24. These posts are filled by direct recruitment of candidates possessing a 
Diploma in Mechanical Engineering or a Degree in Geology. The Director bas 
proposed that 331 per cent of the posts may be filled by promotion of Assist.ant 
Drillers and that 66! per cent may be filled by direct recruitment. The 
·Commission suggests that so far as the direct recruitment quota i& concerned, the 
'Principles indicated both as regards future recruitment and as regards present 
incumbents in the case of Junior Engineers may be followed ·tb~re also. At present 
th~se posts carry special pay of Rs. 30 per month. Taki~g into account 'the 
special pay granted to these posts, the scale of p:ty for these posts may be r.,vised 
as Rs. 250-10-300-15-420-EB-20-500, and th" special pay attached to 
the posts may be abolished. 

Assistant Dril!e1·s: {19) (Rs. 120-5-150-8-190-10-240) 

22.25. There are no Cadre and Recruitment Rules for these posts. The 
Director has proposed that 50 per cent of the posts may be filled by direct 
recruitment and the other 50 per cent filled by promotion from the cadre of 
Helpers. l'he qualification proposed for direct recruitment is a pass in S.S.L.C. 
Examination and previous experience in drilling. The Commission agrees with 
this proposal.· The scale of pay for these posts is not proportion~tte to the quali· 
fications prescribed for them. It is much higher than that!recommended for posts 
with higher qualifications. The Commission recommends that the proper scale of 
pay for these posts should be Rs. ll0-4.-130-5-170-EB-6-200. The 
present incumbents may retain their scale as personal to tl1em: 

Helpers: {46) (Rs. 60--1-70-2--90) 

22.26. There are 46 Helpers in the scale of pay of Rs. 60-1-70-2-90. 
They also get a special pay of Rs. 10 per month. These posts are filled by direct 
recruitment of literate persons who have experience in h•mdling machinery. The 
existing mode of recruitment may continue. The scale of pay of Rs. 85--2-95-
3--125-EB-. 4-145 . may be given to them and the special pay abolit~hed. 

Section Uutters : {4) (Rs. 65-2-85) 

22.27. These posts are filled by promotion from the cadre of L·tshkars and 
peons on the basis of seniority-cum-merit ... 'l'his:metbod of recruitm~nt may 
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continue. The scale of pay for these posts may be Rs. 80-:-2-,90-3--,---120-4-140. 
'Head Dmughl.~ma.n : (!) (Rs. 225-10-285--15-375) 

As.•istant Draughtsmrn: (12) (Hs. 150-8-190-10-320) 

22.28. The.se po~tS are filled by direct recruitment. and. .the q·ualifieati~~ 
· presl'ribcd is a diploma in Draughtsmanship or Civil Engineering. The Commission 
sugge>ts tha.t these posts may by filled by taking on deputation officials holding 
corre11ponding posts in the Public Works Department. The Rules of ltecruitment 
may be amended acl'ordingly. The liens of the present incumbents may 
he shifted against corresponding posts in the Public Works Department and the 
offi<'ials treated as on deputation to this Department. The scale of pay giYen to 
the Head Draught.sman and Assistant Draughtsman of the Public ,Works Depart
ment may be given .to these officials also. 

Mining Assistant: (1) (RN. 200-10-300-15-375) 

22.2!).. As p<'r the proposed Cadre and Hecruitment Rules for this post, it Is 
to be filled by dir£>ct rerruitment of a person who has passed the Diploma in 
Mining. The Commission considers that the mode of recruitment as proposed for 
this po~t is adequate and may be adopted. The scale of pay for :this post may 
be Rs. 225-10-305-15-350-EB-20-450. 

Mechanics: {4) {Rs. 150-8-190-10-320) 

22.30. There are no Cadre and Recruitment Rules for these posts. The 
Director has sugg<'sted that 75 per cent of the posts may be filled by direct 
recruitment from among pPrsons holding a diploma in mechanical engineer
ing or automobile ~>ngineering and 25 per eent by promotion by 
selection from among the cadre of Drivers- The Commission suggests that while 

· 25 per cent of the vacancies in this cadre may be filled by promotion by selection 
of pt>rsons in the cadre of Drivers, the other 7 5 per cent of the vacancies may be 
filled b.v taking on deputation persons holding corresponding posts in the Public 
Works Department. The Rules of Recruitment may be framed accordingly. Action 
may be taken in respect of th_e present incumbents on the lines indicated in respect 
of Head Draughtsman and Draughtsmen. The scales of pay for the posts may be 
the same as for corresponding posts in t.he Public Works Department . 

• 
22.31. The other categories of posts in the Department are : 

f:;l. 
No. 

1 

I Managers 

Designation 

2 

•> !\Tanager-Grade II 
3 Accounts Superintendent 

4 Account~ Superintendent 
5 Stores Superintendent.-cu.m,

Manager 

No. of Scales of pay posts 

3 4 

2 225--1 0'-285-15-37 5 
1 180-10-:i20 
1 220-10--320-15-440 

1 220-10-320-15-440 

1 220--10--320--15--440 
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1 2 3. 4' 

6 Stores Superintendent· ' ' . 
1 180-10-320 

7 Auditor 1 120-5~150-8-190~10--240 
8 I Division Clerks 21 110~5-' 150-6-180~10~220 
.9 Accounts Clerks .···· 3 120-5-150-8--190~10--240 

10 Stenographers 1 110-5-150--6--180-10-220 

Junior. Stenographe~s 
+Special pay Rs. 30 p·m. 

11 .,.."" 1 80-3-110-4--130-5--150 
+Special pay Rs. 20 p.m. 

12 Typists ,···· 13 80--:1--110-4--130--5-150 
+Special pay Rs. 10 p.m. 

13 II Division Clerks 32 80-3--110-4 -130--5 -150 
14 Van, Tractor and Jeep Drivers 

··~· 
3 70-2-80--3--110 

15 Jeep and Lorry Drivers 12 70-l-80-2-100 
16 Turners 2 100--5-150-6-180 
17 Welders 2 80-3-110 
18 Jamedar 1 70-2-90 
19 Daffedars 5 65-2--85 
20 Mutchi .••-•• 1 65-2-85 
21 Attenders 5 70-2-90 
22 Cleaners 14 55-1-65-2--75 
23 Peons 98 50-1--60 
24 'Lorry Cleaners 4 55-1--65-2-75 
25 Gardener 1 50 fixed. 

22.82. One of the two posts of Managers (Serial No. 1) may be upgraded as 
the post of Class II Gazetted Headquarters Assistant in grade Rs. 275-20-375-
EB-25-525 and filled by promoting one of the present jincumbents of these posts 
on the basis of seniority-cum-merit. The Cadrs and Recruitment Rules may be 
framed accordingly. The scale of pay for the other post of Manager may be the 
same as for similar posts in other major Departments. The posts of Turners and 
Welders (::3erial Numbers 16 and 17) may be filled by taking on deputation officials 
holding corresponding posts in the Public Works Department. The Rules of 
Recruitment may be amended accordingly. The liens of the present incumbents 
of these posts may be shifted against corresponding posts in that Department and 
the incumbents treated as on deputation to this Department. The scales of pay 
for other posts may be the same as for similar posts in all other Departments. 

22.33. Special pay to the Cashiers, Stenographers, Typists and Cycle 
Orderlies may be regulated in accordance with the general principles laid down for 
similar posts in other departments. All other special pays may be abolished. 

Delegation of Powers : 

22.34. All powers now vested in the Director of Mines and Geology, Deputy 
Directors, Senior Geologists and Geologists in the Divisions under the Manual of 
Financial Powers may continu~. 
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22.35. The Director of Mines 11.nd Geology has put forward proposals for 
additional financial powers to Deputy Directors, Senior Geologists, Geologists aud 
J;>rilling Engineer as indicated below. . · 

.. ' -, ' ' 

. De1uty Directors of Mines and Geology .. : 

(I) To grant leave to Class III and Class IV Government servants upto I20 
days at a time ; 

(2) To sanction ordinary contingent expenditure upto Rs. 25 per item ; 

(3) To purchase furniture, clocks and·time-pieces upto Rs. 50 in respect of 
each article ; 

(•) To incur repair charges of lorries;· tractors, etc., upto Rs. 300 at a time 
not exceeding Rs. 2,000 per annum ; 

(5) To purchase scientific apparatus, machinery chemicals, acids upto a 
limit of Rs. I 50 in each case at a time ; 

(6) To purchase articles of stationery locally upto Rs. IOO per year ; 
(7) To appoint all categories of field labourers upto Rs. 3.50 per each per 

day; 
(8) To incur repair charges of tents upto Rs. 50 at a time for a tent ; 
(9) To incur expenditure for repairs to typewriters up to Hs. IOO per year; 

(10) To purchase printed Geological Maps and Library books upto Rs. 10 at 
a time not exceeding Rs. 100 per annum. 

Senior Geo.logists and Geologists in charge of ine Divisional Offices : 

(1) To sanction ordinary contingent expenditure upto Rs. 25 per item ; 
(2) To purcba<e articles of stationery)ocally upto Rs. 50 per year ; 
(3) To incur repair charges of lorries, tractors, etc., upto Rs. 200 at a time 

not exceeding Rs. 1,200 per annum (including purchase of spare 
parts) ; 

(4) To incur repair charges of tents upto Rs. 40 at a time for a tent ; 
(5) To purchase scientific apparatus, tools, machinery, chemicals, acids, 

etc., upto a limit of Rs. 50 in each case at a time ; 
(6) To sanction at a time privilege leave or earned leave to ministerial staff 

upto 3 months ; 
(7) To purchase furniture, clocks and time-pieces upto Rs. 50 for each 

article ; , 
(8) To incur expenditure for repairs of typewriters upto Rs. 30 per year ; 
(9) To purchase printed Geological maps and library books upto Rs. 10 at 

a time not exceeding Rs. 100 per annum. 

Drilling Engineers : 

{l) To purchase articles of stationery locally upto Rs. 50 per year ; 
{2) To incur repairing charges of lorry, tractor, machines etc., upto Rs. 75 

at a time upto Rs. I,OOO per year ; . 
(3) To purchase drilling accessories upto Rs. 50 at a time not exceeding 

Rs. I ,000 per year. ' 

22.36. The Commission rc.:ommends that th~ additional financial powers as 
sought may be given. 



CHAPTER 22 

Mines and Geology Department 

0 z Designation No. of Existing scale of pay and Special Pay Recommended scale of pay Remarks 
a.; Posts and Special Pay 

1 2 3 4 5 6 

Rs. Rs. 
1 Director 1 900--40--1100--50--1300 1100--50--1300--60--1600 
2 Deputy Director 2 600--40--1000 700--40--900--50--1200 
3 Senior Geologist 1 350--25--650--30--800 400--30--700-- E B---40-- 900 
4 Accounts Officer 1 350--25--650--30--800 400·- 30--700--1' B--40--900 
5 C'hief Chemist 1 400--25--600--30-780-40--900 ... 450--30--660- -EB--40--900 
6 Mineral Technologist 1 300--25-550--30-700 350--25--600-30--780-EB--iO-

900 
7 Geologist 16 300-25-550--30--700 350--25-000--30--780--E B-- 40--

900 en 
14'>-8 Chemist 2 300--~5--550--30--700 350-25--600--30--780--EB--40_:_ -900 

II Drilling Engineer 2 300--25--550--30-700 350--23- G00-30-780--· E IJ. -40--
900 

10 Survey Officer I 250--20-350-25-500 275-20-375 -EB--:!5-52:. 
11 Technical Assistant 3 300--25--550--30-700 350-25--600--30--780--E B. -40-

900 
l:! Assistant Geologist 31 200-10-300-15-375 225-10-305-15--350--EB--20-

450 
13 Assistant Chemist 6 200--10--300--15--375 225--10--305--15---350--~:B-20-

450 
H Junior Engineer 7 250--15-400 275--20--375-EB--25--525 
15 Driller 13 200--10-300-15--375 250-10-- 300-15--420--EB-20-

500 
16 Assistant Driller 19 120-5~150-8--190--10--240 110-4--130-5-170--El--6- 200 
17 Manager 2 225--10-285-15-375 L 275--~0-- 375--EB-- 25--525 

I. 250--10--300--15-4W--EB--
20-500 

18 Manager (II Grade) I 180-10--320 200--10--280--15--370--EB--
20--450 



0 
'7. De.<ignation No. oC Existing scale of pay and Special Pay Recommended scale of pay Remarks 
..n Posts and Special Pay 

1 2 3 4 5 6 
Rs. Ra. 

19 Accounts Superintendent 1 220--10--320--15--440 250--1 0-300-15-420--E B--
20--500 

20 Accounts Superintendent 1 220--10--320--15-4 tO 250--I 0--300-Iii-420--E B--
20-500 

21 Accounts Superintendent- 1 220-I0--300--15-440 250-I 0-300-I5-420-EB-
cum-Manager 20-500 

22 Stores Superintendent 1 180-10--320 200--I0-2HO--H-370-EB-
20-450 

23 Auditor 1 120--5-150-8-190--10--24 140--5--I'>0--8--I90-EB-
10--260--J.';-290 

24 , I Division Clerk 21 110--5--150--6--180-10--220 I !0- -5-- II\0--H--I 9( 1--E B-
10--260--I:i-2~0 

25 Accounts Clerk 3 120--5--1n0--8--190--10--240 I40---5--1!">0- -R--I90--E B-
10--260---I ''---290 

26 II Division Clerk 32 80--3-110-4--130--5--150 95--3- -125---4--145--EB-- "'" ... 
5-200 1:-0-

27 Stenographer l 110--5--150--6--180--10--220 l40--ii---I50--8--190--E13--
+Special Pay Rs. 30. I0-260--1;;-290 

28 Stenographer (Junior) 2 80--3--110--4--130--5--150 
+Special Pay of Rs. 30 p.m. 
95--3--I2<'i-4--145-EB-

+Special Pay of Rs. 20. 5-200 

29 Typist 13 80-3-110-4--130--5--150 
+Special Pay Rs. 20 p.m. 

9ii--3-I25--4--I45--EB--5--200 

30 Head Draughtsman 1 
+Special Pay Rs. 10 +Special Pay Rs. 10 

225--I0--285--I5--375 275-20--375-EB--25-52'> 
31 Asst.,Draugtsman 12 150-8-190-10--320 I n--10--27ii--15--350--EB--20--450 
32 Supervisor 3 I50--8--I90--10--320 I75--I0--275--I5-350-l,B-20-450 
3S Surveyors 3 80~3-1I0--4--I30 .. 5--150 95--3--I25--4--I :5--EB--5-200 
34 Van. Tractor and Jeep Driver 3 70--2--80--~--IIO 85-2-95--3--125--EB--4--145 
35 Van. Jeep and Lorry Driver 12 70--I-80--2--IOO 85-2--95-3-125--E B--t--145 
36 Helper 46 60--1--70-2--90 85--2--95--3-125--EB--<l--145 
37 Mining Assistants 1 200--10--300--15--375 22fi-I0--305--I5--350--E B--20--450 
38 Mechanic 4 150--8--190--I0--320 175--I0--275--15--350--EB--20--450 
39 Jamedar 1 70--2-90 85--2--95-3-I35--EB--4-I45 
40 Daffedar 5 65--2-85 80--2-90-3-120--4--140 
41 Section Cutter 4 65--2--85 80-2--90--3-I20--<l- HO 



81. 
No. 

1 

i2 Mutchi 
43 Attender 
4·1 Cleaner 
45 Peons 
46 Gardener 
H Turner 
48 Welder 

Designation 

2 

49 Lorry Cleaner 

No. of 
Posts 

Existing scale of pay and 
Special Pay 

3 4 

Rs. 
1 6~-2-85 
5' 70-2-90 

14 55--1--65-2-75 
98 50-1-60 
1 50 fixed 
2 100--5-150--6--180 
2 80-3-110 
4 65-1-65-2--75 

Recommended seale of pay and 
Special Pay 

5 

Rs. 
80--2-90--3-120--4--140 
85--2--95--3--125--E B--4- -14ii 
60--1--80--2--90 
60-1-80--2-90 
60--1- .. 80-·2--90 
80-2--90--3--120--4--140 
80--2--90--3--120--4--140 
60--1-- 80--2--90 

Remarks 

6 



CHAPTIT.R 23 

Department of Sericulture 

2:L l. The Director of Serieulture is in overall charge of the administrative 
and technical work of the Department. "He is assisted at the headquarters by a 
Deputy Director, a Headquarters Assistant, au Assistant Director in charge of 
cocoon markets, a Sericultural Assistant in charge of the technical section, an admi
nistrative Assistant in charge of Administration, an Accounts Officer in charge of 

·the Accounts Section and an Assistant Registrar of Co-operative Societies in charge 
of the Co-operative Societies established in the Department of Scriculture. 

:23.2. The Department is no1v classified as a Minor Department. It was urged 
before the Commission that the D"partmcnt of Sericulture should be upgraded to a 
?llajor Department .on the 11round that the activities of the Department had 
expanded vastly under the sn<:ce.<si n~ five year plan5 and were similar to those of 
the Department of Agriculture. The work of this Department is limited both in 
content and area and does not, therefore. justify its being upgraded to a Major 
Department. This question may be con~idercd s'ometime later if the work develops 
further. 

23.3. It was also represented that the activities of the Department were 
expauding rapidly due to initiation of severn] development schemes during the 
fourth plan period and that it. was necessary to create one post of Joint Director 
to give effective assistance to the Director. The Commissioner has considered 
the schemes which are propo~ed to be undertaken and recommends that one post 
of Joint Director of Sericulture in the scale of pay of Rs. 800-40-·-·1 ,000-50---

1,200 may be created in the Department and that the post may be filled up by 
promotion by selection from the cadre of Deputy Directors. 

23.4. There are seven Assistant Directors of Sericulture each in charge of a 
Serieultural Division with headquarters at Belga.um, Chamarajanagar, Channa
patna, Kolar, Kollegal, Kunigal and Mysore. In each Division, there is field staff 
comprising Sericultural Assistants and Sericultural Inspectors. 

23.5. At present, while sericultural industry is mainly confined only to five 
districts, uamely, l\Iysore, Bangalore, Kolar, Tumkur and Belgaum, seven divisions 
have been formed in such a way that a division consists of either only a part of 
a district or comprises a District and part of another District. The Commission 
suggests that the number of sericultnral divisions may be reduced to five and that 
the territorial divisions may be so adjusted as to enable an Assistant Director to 
be in charge of one division comprising only contiguous areas. 

23.6. There are five Assistant Directors in charge of cocoon markets with 
headquarters at Chamarajauagar, Ramanagaram, Chickballapur, Yelandur and 
T. Nnrasipura. Fifty-one cocoon markets have been established by Government. 
In man) of them, the revenue earned by way of Market fees is very low and much 
below the expenditure incurred on the staff in running the market. In some 
markets, there have been no transactions at all. This unsatisfactory position is 

544 
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stated to be due to the fact that the Government cocoon markets had to compete 
with the private cocoon markets all these days and that it was only recently that 
the Supreme Court has vacated the stay order which it had issued staying tha 
operation of the Mysore Silk Worm Seed and Cocoon Act, 1959. The private 
cocoon markets have, therefore, to be closed now. The DepartmP-nt has already 
proposed that 16 uneconomic Government cocoon markets may be closed. 
It is stated that the functioning of the other Government cocoon markets 
will improve in the light of the order of the Supreme Court referred to above. 
The Commission suggests that at the end of one year after the new system 
is brought into force, the progress made by these markets should be reviewed and 
the markets having little or no business should be closed down as there would be 
no propriety in maintaining such markets at heavy cost and that the areas within 
the jurisdiction of such markets should be attached to suitable prosperous 
markets. 

23.7. The Department is maintaining a Training School at Channapatna and 
a Research Station at Kollegal for conducting research in Sericultural Industry. 
There is a Government Silk Conditioning and Testing House at Bangalore. 

Cadre and Recruitment Rules, Scales of Pay and Special Pay 

Director of Sericulture: (1) (Rs.S00-40-1000-50-1100) 

23.8. The Director is the administrative head of the Department. He is in 
overall charge of the technical work of the Department and is responsible for 
implementing the various schemes for development of Sericulture. The post of 
Director can be filled at present by promotion from the cadre of Deputy Directors 
of Sericulture, or if no suitable candidate is available, by deputation of an officer 
of the cadre of Joint Directors of Industries and Commerce or of Agriculture or of 
an Officer in an equivalent grade in any other Department or an Officer in the 
Senior time scale of the Indian Administrative Service or Mysore Administrative 

• 
Service. 

23.9. If the recommendation for creation of the post of a Joint Director 18 

accepted, the Cadre and Recruitment Rules relating to recruitment to the post of 
the Director will have to be suitably amended. 

23.10. Taking into consideration the scales of pay obtaining for similar posts 
in other States and the nature of duties and responsibilities attached to it, the 
Commission considers that the scale of pay for this post may be Rs. 900-40-
1100-50-1300. 

Joint Director: 

23.11. As recommended in para 23.3 one post of Joint Director may be 
created in the scale of pay of Rs. 800-40--1000-50-1200 and this post may be 
filled by promotion of an Officer in the cadre of Deputy Director. 

Deputy Director: (1) (Rs. 600-40-1000) 

23.12. The Deputy Director is responsible of implementation of the develop
ment schemes taken up under the Five Year Plans. The post of the Deputy 
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Director is filled by promotion by ~election from the cadre of Assistant Directors 
of Sericulture and the Superintendent, Silk Conditioning and Testing House on 
the basis of seniority cum-merit. As there is only one post of Deputy Director, the 
pre>sent mode of recruitment for this post is considered quite adequate and may 
continue. The scale of pay for this post may be fixed as Rs. 700-40-900-
50-1200. 

Accounts Officer: (1) (Rs.350-25-ll50-30-800) 

23.13. The post of Accounts Officer is filled by taking an Officer holding a 
corre~pondin!! post in the State Accounts Department on deputation. This mode 
of recruitment may continue. The scale of pay for the post may be the same 
as that for an Assistant Controller of the State Accounts Department. 

Assistant Directors of Sericulture: (16) I (Rs. 275-20,-375--
Superinlendent, Silk Conditiomng and Testing Centre: (1) I 25-600). 

23.14. The Assistant Directors _of Sericulture are either in charg!) of imple
mentation of the Departmental schemes at the level of Sericultural Divisions or 
incharge of cocoon markets. The Superintendent is in charge of supervision over 
the Government Silk Conditioning and Testing Centre. The posts are filled by 
promotion from the cadre of Sericultural Assistants who are graduates. The 
present mode of recruitment is adequate and may continue. The scale of pay for 
these posts may be Rs. 3C0-25-550-EB-30-700. 

Assi.~tant Registrar of Co-operative Societies: (1) (Rs. 275--20-375 -25-600) 

23.15. The Assistant Registrar of Co-operative Societies is in charge of 
Co-operative institutions in the Department of Sericulture, and the post is filled 
by taking on deputation an officer holding a corresponding post in the Department 
of Co-operation. The present mode of recruitment may continue. The scale of 
pay for this post may be the same as that for Offieers of corresponding rank in the 
Department of Co-operation. 

Bio-Metric Assistant: (1) (Rs. 250-20-350-25-500) 

23.16. This post is to be filled by deputation of an Assistant Director from 
the Bureau of Economics and Statistics and the scale of pay for this post may be 
same as that for an Assistant Director of the Bureau of Economics and Statistics. 

Sericulturai Assistants: (22) (Rs. 250-1~-310-20-450) 

23.1i. As per the Cadre and Recruitment Rules, 50 per cent' of the posts of 
Sericultural Assistants are filled by direct recruitment. The qualification pres· 
cribed for direct recruitment is a degree in Chemistry, Botany and Zoology or 
B.Sc. (Hons.) degree in Botany and Zoology, preference being given to first class 
graduates. The period of probation is one year. The other 50 per cent are filled 
by promotion from the cadre of Senior Sericultural Inspectors on the basis of 
seniority-cum-merit provided that they have at least passed the S.S.L.C. Exami
nation and the prescribed Departmental Tests. The Commission considers that 
the present mode of recruitment to this category of posts is adequate. The scale 
of pay for these posts may be Rs. 275-25-375-EB-25-525. 
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Administrative Assistant : (1) (Rs. 250-15-310-20-450) 

23.18. The Administrative Assistant to the Director 1s m charge of the 
superv1s10n of the ministerial work at the Headquarters. The post is filled by 
promotion on the basis of seniority-cum-merit from the cadre of Office Managers 
and Superintendents who have put in not less than two years of service (exeluding 
the period of probation) and have passed the Accounts Test {Higher). The present 
mode of recruitment to this post may continue. According to the general pattern 
recommended by the Commission, the post of Administrative Assistant to the 
Head of a Minor Department shall be in the scale of Rs. 250-10-300-15-420-
EB--20-500. As the present incumbent is approximately in tbi~ scal'l, be may 
be transferred to a suitable post carrying the corresponding revised scale of pay or 
if retained in the present post, with the scale of pay recommended by the 
Commission. 

Senio1· Se-ricultural lnspeclor s : (37) (Rs. 150-8--190-Hl-320) 

23.19 .. The Senior Sericultural Inspectors are in charge of Central Sillc 
Farms and supervise the work of grainages. The posts are filled by promotion on 
the basis of seniority-cum-merit from the cadre of Pathology Assistants or the 
cadre of Sericultural Inspectors who have put in not less than 3 years of service 
and have passed the prescribed Departmental Examinations in Seri(mlture and 
Accounts Test (Higher). The present mode of recruitment to these posts may 
continue. The scale of pay for this category of posts may be Rs. 175-10-275-
15-350-EB-20-450. 

SericulturaZ Inspectors: (90) (Rs. 120-5-15Q-8-190 ---10-240) 

23.20. As per the existing Cadre and Recruitment Rules 66~ per cent of the 
posts are filled by direct recruitment. The qualification prescribed for direct 
recruitment is a degree in Natur;<l Scienc!l of a recognised University, preference 
being given to graduates with Chemistry, Botany or Zoology as optional subjects. 
The selected candidates have to undergo the prescribed training in sericulture 
before appointment. The period of probation after ;<ppointment is one year. 
331 per cent of the posts are filled by promotiol)._ from the cadre of Sericultural 
Demonstrators who have passed the prescribed Departmental Examinations and 
have put in at least three years of service in that· cadre. The existing mode of 
recruitment to these posts is considered adequate and may continue. The scale 
of pay for these posts may be Rs. 140-5-150-8-190-EB--10-260-15-290 . 

. Pathology Assistant: {1) (Rs. 120-. 5--150--8-190~10-240) 

23.21. This post is attached to the Research Station at Kollegal and the 
mode of recruitment to the post is the same as for the posts of Sericultura.l 
Inspectors. At present, there is slight variation in the scale of pay of these 
posts. It is recommended that the post of Pathology Assistant may be equated 
with the posts of Sericultural Inspectors and that the post may carry the same 
scale of pay, Rs. 140-5-150-8-190-EB-10-260-15-290. 
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Sericullural Demonstrators: (274) (Rs. 100-5-150-6-180) 

23.22. Fifty per cent of the posts are filled by direct recruitmPnt, 25 per cent 
by promotion from the cadre of Sericultural Operatives who have passed the 
S.S.L.C. Examination and 25 per cent from "Non-S. S. L. C" Sericultural 
Operatives on the basis of merit. The qualification prescribsd for direct 
recruitment is a pass in the S.S.L.C. or equivalent examination. The selected 
candidates <hould undergo the prescribed sericultural training before 
appointment, The period of probation after appointment is one year. For 
promotion, the candidates should have put in at least five years of service as 
Sericultural Operatives. At present the qualification prescribed for Sericultural 
Operatives is a pa.ss in the S. S. L. C. Examination and there is no need to appoint 
•· non-S. S. L. C." candidates hereafter. The Commission, therefore, recommends 
that the provision in the cadre and recruitment rules relating to eligibility of 
non-S. S L. C. candidates may be deleted. The scale of pay for the posts of 
Sericultural Demonstrators may be fixed as Rs. 130-5-170-6-200-E-B-10-240. 

Sericultural Operatives: (585) Rs. 80-3-II0-4-130-5-150) 

23.23. The posts are filled by direct recruitment. The qualification 
prescribed for the posts is a pass in the S. S. L. C. or equivalent examination and 
the selected candidates should undergo the prescribed training in sericulture prior 
to their appointment. The period of probation after appointment is one year. 
The present Rules of Recruitment are adequate and may be continued. 

23.24. There are two scales of pay for Sericultural. Operatives, viz., 
Rs. 80--3-ll0-4-130-5-150, for those who have passed the S. S. L. C. 
Examination and Rs. 70-2-80-3-125 for those who have not passed -the 
S. S. L. C. Examination. As the qualification at present prescribed is a pass in 
the S. S. L. C. Examination and as the candidates who have not passed the 
S. S. L. C. examination have already put in several years of service, there is no 
justification for maintaining two different scales of pay. All further recruitment 
to this cadre may be from among candidates who have passed the S. S. L. C. 
Examination. It is, therefore suggested that there should be only one scale of 
pay for these posts, viz., Rs. 95-3-125-4-145-EB-5-200. 

Mechanic (Diploma Holder) : (I) (Rs. 100-5-150-6-180-10-200) 

Mechanics (Grade ll)-Silk Conditioning and Testing House: (4) (Rs. 70-2-80-
3-110). I 

23.25 The post of Mechanic (Diploma Holder) is filled by direct recruitment. 
The qualification prescribed for the post is a Diploma in Mechanical Engineering. 
The period of probation is one year. The post may, in future, be filled by taking 
on deputation an official holding a corresponding post in the Agricultural 
Engineering Wing of the Department of Agriculture or from the Department of 
Industries and Commerce. The Rules of Recruitment may be framed 
accordingly. 

23.26. The lien of the present incumbent of this post may be shifted against 
a corresponding post in either of these two Departments and he may be treated 
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as on deputation to the Department of Sericulture. The scale of pay for this post 
may be the same as for corresponding post8 in the other two Departments. 

23.27. The posts of Mechanics (Grade H) are filled by direct recruitment. 
The qualification prescribed for the posts is a pass in VIII Stand<ud and one year's 
experience as a Workshop Fitter in a Workshop. The existing mode of recruit
ment to these posts may continue. The scale of pay for these posts may be 
Rs. 85 -2-.95-3-125-E.B -4-145. 

Junior Engineer: {I) (Rs. 250-15-400) 

23.28. The post is filled by deputation of a Junior Engineer from the Publi" 
Works Department and this arrangement may continue .. The scale of pay for 
this post may be the same as the scale of pay for Junior Engineers in the Public: 
Works Department. 

Supervisors: (2) (Rs. 150-8-190-10-320) 

23.29. These posts are filled by taking on deputation persons holding corres
ponding posts in the Public Works Department. This arrangement may'continue. 
The scale of pay for these posts may be the same as in the parent department .. · 

Statistical Assistant: {I) ( Rs. 150-8-190-10-270 ) 

23.30. As per the Cadre and Recruitment Rules, the post of Statistical 
Assistant is to be filled by deputation of an official holding a corresponding post 
in the Bureau of Economics and Statistics. But the present incumbent of this 
post is appointed directly in the Dcpartme'nt. The recommendations made in · 
Chapter 67 in respect of Statisticians working in the several Departments will apply 
equally to this case. The scale of pay for this post may be the same as for similar ' 
posts in the Bureau of Economics and Statistics. 

Audit Superintendents: (2) (Rs. 220-10-320-15-440) 

23.31. The posts of Audit Superintendents are filled by taking on deputa
tion oflicials holding corresponding posts in the State Accounts Department. 

· This mode of recruitment may continue. The scale of pay for these posts m>ty be 
the same as that for Audit Superintendents in the parent Department. 

Audit Clerks: (2) ( Rs. 120-5-150-8-190--10-240) 

23.32. The posts of Audit Clerks are also filled by taking on deputation 
officials holding corresponding posts in the Department of State Accounts. This 
mode of recruitment may continue. The scale of pa.y for these posts may be the 
same as that for corresponding posts in the parent Department. 
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Other eate,qories of Posts 

23.33. The other categories of posts in the Department are: 

Categories of 
posts. 

1 

Office Superinten
dents. 

I DiviHion Clerks 

Stenographers 

II Division Clerks 
Compiler 
Typists, Grade II 
Van Drivers 
Van Cleaners 
Daffedar 

Attenders 

Peons 
W a tc:hmen 

·Sweeper 
Mali 

No. of 
posts. 

2 

6 

2 

90 
1 
19 
11 
3 
1 

78 

Jill 
93 
1 
1 

Scales of pay. 

3 

··Rs. 
150--8--190--10--270 

110--5--150--6--180--10--
220 

! )U--5--150--8--190--10-
260--15--320 

110---5--150-6--180-10--
220 

80--3-110--4--130--5--150 
80-3-1 I 0-4--130--5--180 
80-3 -110-4--130--5--150 
70-2--80--3--110 
55-1·-fi5-2--75 
65-2--85 

65--2-85 

50- 1--60 
50--1--60 
50--1--60 
55--l--65--2--75 

Special pay. 

4 

Rs. .... 

30 

10 

3 
(personal) 

Conveyance Al
lowance is given 
to Cycle Orderlies 
at Rs. 6 and 
Rs. 4 p.m. 

23.34. Recruitment to all these categories of posts is made as per General 
Rules of Recruitment. The scales of pay for these posts may be the same as those 
for corresponding Class III and Class IV posts as recommended in Chapter 4. 

Specwl Pay 

23.35. Special pay is given only to the Stenographers, Typists, Cashiers, 
Daffedat and Cycle Orderlies. The grant of special pay may be regulated m 
accordance with the general principles laid down in this regard in Chapter 5. 

Delegation of Powers 

23.36. All administrative and financial powers at . present vested in the ' 
Director, the Deputy Director, Assistant Directors, Sericultural Assistan~s 
and Senior Sericultural Inspectors of the Department may continue. The Director 
has suggested that the existing financial powers may be enhanced by 50 per cent 
in the context of the general rise in· the prices of all articles. The Commission 
considers that tLe existing powers are adequate and need not be modified. 
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No. 

1 
2 

3 
4 

ij 

6 

7 
8 

9 

10 

Designation 

Director 
Joint Director 

Deputy Director 
Accounts Officer 

Assistant Director of Sericulture 
Snperintendent, Silk Conditioning 

and Testing Centre. 
Sericultural Assistant 
AdminiatratiYe A•aistant 

A••istant Registrar of Co-op<·rative 
Socioties. 

Bio-Metric A••istant 

11 Senior Sericultural ln•pector 

12 l'atbology Ass stant 

13 Sericultural Inspectors 

14 Sericultural Demonstra•or 
15 Sericultural Operative 

16 Statistical Assistant 

No. of 
Posts 

1 
1 

16 
1 

22 
1 

1 

1 

37 

1 

90 

274 
585 

1 

CHAPTER 23 
- SERICULTURE DEPARTMENT 

Existing Scale of Pay and 
Special Pay 

Ha. 
GAZETTED 

II 0--40-1,000--50--1,100 

600-40--1 ,000 
350--25--650--30--800 

27f>-20- 3- li-25--600 
275--20--375--25--600 

250--15--310--20-450 
250--15--310--20--450 

275--20--375--25--500 

250--20--350--25--500 

Recommended Scale of Pay and 
Special Pay 

Ra. 

900--40--1,100--50--1,300 
800--40--1,000--50--1,200 

700--40--900--50--1,200 
400--30--700--EB--40--900 

300--25--550--EB--30--700 
300--25--550--EB--30--700 

275--25--375-EB--25--525 
250--10--300--15--420--EB--20--

500 
300-· 25--550--EB-30-· 700 

27 5--20--375--E fl--25--525 

NON-GAZETTED 

150--8--190--10--320 

120---5--150-8--190--10--240 

120--5--1o0--~--190--10·- 240 

100--5--150--6--180 
80--3--ll0--4--130---.:.._150 1, 

( B. S. L. C. ) r 
70---2--80--3--12!1 (Non-SSLC) J 
150---8-190--10--270 

175--10--275--15--350--EB--20--
450 

140--5-150--B--190-RB--10--
260--15--290 

140--5-150--8--190--E B-10--
260--15--290 

110--4--130--5--170--EB--6--200 

95-- 3--125--4--145--EB-5- 200 

175--10-275--15--350--EB-20--
4!i0 

Remarks 

Creation of one post 
recommended. 

State Accounts Depart
ment Scale. 

Co-operation Depart
ment Scale. 

Bureau of Economics 
and Sbtistics Scale. 

Bureau of F.conomics 
and Stati•tica Beale. 
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No. of z Designation 

ii. 
Posts 

17 Junior Engineer I 

~~ Supervisor 2 

19 Me~banic (Grade II) "' 20 Mechanic (Diploma Holder) 1 

2I Audit Superintendent 2 
22 Audit Clerk 2 

23 Office Superintendent 6 
24. I Division Clerk .. ; 31 

' . ' 
25 II Divi•ion Clerk 90 
26 Compiler ... 1 
27 S~enograpber 2 

28 II Grade. Typist I9 

29 Van Driver l1 
30 Van Cleaner 3 
n Daffedar 1 

32 Atte~<der 78 

33 Peon I3t 
:u Watchman 93 
35 Swef'per I 
36 Mali I 

CHAPTER 23-(contd) 

Existing Scale of Pay and _Special Pay 

Ra. 

250-I5:_400 

150--8-~190-10--320 

7r--2-80--3-110 
100--5--150--6--180-10-2011 

' 
220-10-320-15-440 
I2~5--150~8--190-10-240 

I:J0--8--190-·-10--270 
110-5-150--6--180-10--220 

80-3-110-4-130-5--150 
80-3--110-4--130-5-180 
110-5-150--8--190-I0-260-... 

15·-320 
II0-5--150-6--180--10--220 

+Special pay Ro. 30. 
80--3-110--4--130-5--150 

+Special pay Rs. 10. 
70-2-80-3--110 
55-1-65-2-75 
65-2 .. -"85 

+Special pay Ra. 3 p. m. (PP) 
65-2-85 

(C. A. is given to Cycle Orderlies 
at R$. 6, and Rs. 4 per month) 

50-I-60 
50-1-60 
50-1--60 
55-1-65-2-75 

Rer.ommended Scale of Pay and 
Special Pay 

Rs. 

275-20-375-EB-25-525 

175-10--275-15-350-EB-20-
450 

85-2--95--3-125--EB-4-145 
I75-10-275-I5--350-EB-20--

450 
250-10-300--15-420--EB-20--500 
140--5--150-8--190.-EB--10-260 

-15--290 
175-10--275-15--350--EB--20--450 

140-5--150-8--190-EB-10-260-
15--290 

95-3-125--4--145-EB-5-200 
95--3--125--4-145-EB -5--200 
175-10--275-15--350-EB-20--450 

140-~-I50-8--190-EB-10 -260--
15--290 . 
+Special Pay of Rs. 30 p.m. 

95-3--125-4-145-EB-5--200 
+Speeial Pay of Rs. 10 p. m. 

85-2-95-3--125--EB-4-145 
60-I--80-2-90 
80-2-9~120-4-140 

85-2-95-3-125-EB-4-145 

60-1-80-2--90 
60-1-80--2-90 
60--1-80-2-90 
60-1--80-2-90 

Remarks 

Public Works Depart
ment scale. 

Public Works Depart· 
ment Scale. 

S.A.D. Scale 



CHAPTER ·2• 

Stores Purchase Department 

24.1. A Stores Purchase Committee consisting of the Excise Commissioner aa 
the Ex-Officio Chairman and two Members, constituted in 1923 for the purchase of 
stores required by various departments, had been functionin" at the date of 

0 

reorganisation of States. After the reorganisation of the States in 1956, the 
needs of all departments increased considerably both in volume and in 
range and it was felt that the Committee was unable to meet the needs of the 
enlarged State. Some departments were even permitted to make direct purchases 
of certain kinds of articles. So, it became necessary to reorganise the Committee 
into a full-fledged and independent organisation to meet the requirements expedi
tiously, economically and efficiently. That is how the State Government ordered 
the formation of the Stores Purchase:Department in November, 1964. 

24.2. The Directorate of Stores Purchase is a single Unit Office with its 
Headquarters in Bangalore. The Director is the Head of the Department and is 
assisted by three Assistant Directors. There is also an Executive Committee 
with the Director as the Chairman and the Secretaries to Government in the 
Commerce and Industries Department and the Finance Department or their 
nominees as Members. 

24.3. The Stores Purchase Department is essentially a service organisation 
intended to meet, in time, the stores requir'lments of various Government Depart
ments. Its main function is to act M purchasing and inspecting agency on behalf 
of all departments and to ensure that the stores required by various departments 
are procured and supplied within a reasonable time with due regard to quality 
and economy. The Department arranges to procure and supply all classes of 
stores except lethal stores and controlled articles like steel, cement, etc. 

24.4. Now that there is a full-fledged centralised purchasing agency, the 
Commission is of the view that all Government dP.partments should purchase the 
articles required by them through the Stores Purchase Department, except in the 
matter of petty purchases. All the articles of common use may be pla<•ed on rate· 
contracts .and the departments may purchase such articles from the rate-contract 
holders only. If any rate-contract holder is unable to supply the articles to the 
indenting department, the latter may make purchases locally under intimation to 
the Storel! Purchase Department to enable it to take suitable action against the 
defaulting rate-contract holder. 

24.5. Since the Local Bodies are autonomous bodies with statutory powers 
of their own, they are not required to make purchases through the Stores Purchase 
Department. But the Local Bodies could be induced to make purchases through 
the Stores Purchase Department at least in respect of "Commonuser" articles for 
which rate-contracts are fixed, by authorising the Local Bodies to operate on rate· 
contracts fixed by the Stores Purcha~e Department .. The Commission, therefore, 
suggests that Government may issue a suitable circular to the Local Bodies in this 

(5G3) 
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regard and also add a condition ia the rate-contract that the holder of the rate
contract should supply the con~erned articles at the rates fixed in the contract if 
the Local Bodies also were to place orders for ~uch articles. 

24.6. The Government Industrial Concerns are making purchases directly 
without reference to the Stores Purchase Department. It was represented before 
the Commission that the purchases made by the Government Industrial Concerns 
need not. be brought within the purview of the St,ores Purchase Department as the 
articles would have to be purchaser! at short notice as otherwise the production 
might suffer and that it would be impracticable to adort the rules and procedure 
of the Stores Purchase Department in the case of the purchases to be made by the 
industrial concerns. The Commission is of the view that the normal purchases of 
Government Industrial Concerns ohould be brought within the purview of the 
Stores Purchase Department while direct purchases might be permitted in the case 
of emergent requirements, under intimation to the Stores Purchase Department. 

24.7. The Directorate has three branches, viz., 
(i) Administration, Accounts and Purchase (I} 

(ii} Purchase (II} ; and 

(iii) Technical 

The purchase branches are formed stores-wise aud each of them works under an 
Assistant Director. An Assistant Director who is technically qualified is in charge 
of the technical branch. The Director suggested that a Statistical and a Technical 
Cell might be constituted in the Directorate to a8sist him in dealing with the indents 
and quotations received by him. The Commission recommends that a Statistical Cell 
may be formed in the Stores PurchaRe Department for maintenance of all the 
required information relating to various types of stores. The quotations received 
will have to be scrutinised by the indenting Departments with particubr reference 
to the specifications and quality of the articles for which such quotations are offered. 
The desired result cannot be secured by asking an independent technical wing of 
the Directorate to undertake such scrutiny as such an independent body cannot 
wbstitute its judgement for that of the user department. At t,he most such body 
could Bssist. the user-department in examining the quotation,,. The Commission 
does not, therefore, consider it necessary to create a Technical Cell as suggested. 

24.8. Another suggestion made was that in lieu of the present Executive 
Committee, Departmental Committees consisting of the Director, Stores Purchase 
Department, the Secret aries to Government in the Commerce and Industries and 
the Finance Departments and the Head of the indenting Department might be 
constituted for examining tenders and taking decisions on the spot in order to 
eliminate delays, The Commission generally agrees with thi8 suggestion and 
recommends that Committees consisting of the Director of Stores Purchase Depart
ment, Se('retary, Commerce and Industies Department, Secretary, Finance 
Department, the Secretary to Government of the concerned administrative 
Secretari~t Departl!tent, and the Head of the concerned field Department should 
be eonstituted for this purpose. • 
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Cadre and Rtcruitment Rules and Scales of Pay 

24.9. The Cadre and Hecruitment Rules are not yet framed since the depart· 
ment has come into existence recPntly. It is learnt that the Rules are being finali
sed. In the absence of recruitment rules, an Officer from the Indian Administrative 
Service or the Mysore Administrative Service is being po~ted as Director and the 
Assistant Commissioners from the Mysore Administrative Service and the 
Assista.nt Engineers from the Public Works Department are being posted as 
Assistant Directors in the Stores Purchase Department. The Section Officers from 
the Mysore Government Secretariat and Superintendents from the State Accounts 
Department have been taken on deputation against the posts of Superintendents. 
Similarly, Assistants and Junior Assistants from the Secretnriat h<Lve been taken 
on deputation. This arrangement is made as a temporary mea«ure. Some local 
candidates are also appointed as Assistants and Junior Assistants. The Commission 
suggests that the process of framing the Cadre and Recruitmet Rules for the 
Department may_ be hastened and proper staffing arrangements made in the 
interest of efficiency of the Department, on the lines indicated below. 

Director: (1) (Rs. 900--50-1000-60--1600-li0-1800) 

!4.10. The Director is the head of the Organiqation and is in overall charge 
of the work of the Department. _ The post is included in the posts borne on the 
senior time-scale of the Indian Administrative Service in gradeRs. 900-50-1000-

60-1600-50-1800). 

Assistant Directors: (2) (Rs. 350--25-650--30-800) 

(1) (Hs. 300-25-550'-30-700) 

24.1 1. The Assistant Directors are in charge of the purchase and Technical 
Sections and assist the Director in his day-to-d<Ly work. Two Assistant Directors 
who are Assistant Commissioners are in gradeRs. 350-25-650-30-800 and the 
other Assistant Director who is an Assistant Engineer is in gradeRs. 300-25-550-
30-700. As these Officers are on deputation from other Departments, they carry 
the ~cales of pay for their own posts in the respective parent Departments. This 
arrangement may continue even in future. 

Superintendents: (5) (Rs. 250--20·-· 350---25-- 500) 

24.12. The Superintendents are responsible for the day-to-day work of the 
Sections and they supervise the work of the Case-workers. These posts are filled by 
taking on deputation from the Secretariat and the State Accounts Department. 
There are three Section Officers from the Secretariat and the posts held by them are 
treated as Class II posts and the postg of SupPrintendents -held by the Accounts 
Superintendents of the State Accounts DepartmP.nt are treated as Class III posts. 
The incumbents of these posts may carry their own scales of pay in their parent 
Departments. This arrangement may also continue in future. 
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!4 .13. The other categories of posts in the Department are: 

I Assistants (40) Rs. 130-5-150-8-190-10-270 

Rs. 120-5--150--8--190--10-240 
2 Junior Assistants (14) Rs. 80--3--110--4--130-5-150 

3 Stenographers (2) Rs. 110--5--150--8--190--10--320 

4 Typists (8) Rs. 80-3-110--4--130-5--150 

5 At tender (I) Rs. 65--1--70 

6 Peons ( 14) Rs. 50--1--60 

24.14. The A.ssistants on deputation from the Secretariat carry their own 
scale of pay, while others directly recruited are appointed in grade Rs. 120-240. 
As this is a small Department, all the officials in categories 1 to 4 above may 
continue to be taken on deputation from other permanent Departments of Govern
ment and they may carry their own scales of pay. 

24.15. The attender may be promoted as a Junior Assistant if he is qualified 
to hold that post; he may, otherwise, be transferred against a parallel post in 
some other Department and t.his post abolished. The Peons may be recruited by 
the Director and they may be given the same scale of pay as persons holding corres 
ponding posts in other Departments, viz., Rs. 60-1-80-2-90. 

24.16. The liens of the officials in the clerical cadre who have been recruited 
directly may be shifted against corresponding posts in other permanent Depart
ments and the officials treated as on deputation to this Department. 

Special Pay 

24.17. The only post~ carrying special pay are the posts of Stenographers 
and Typists. These special pays may continue in accordance with the general 
principles laid down by the Commission. The Director of the Stores Purchase 
Department has proposed that special pay of Rs. 75 to the Assistant Directors 
and Rs.30 to the 8ection Officers and 20 percent of basic pay to the 
Assistants and Junior Assistants may be paid on the ground that the nature of 
work in the Directorate of Stores Purchase is arduous and responsible. The 
Commission finds that there is no justification for grant of special pay for these 
posts as the nature of their work is similar to that in any other Government 
Department. 

Work-load 

24.18. At the instance of the Commission, a rapid work-study of the Stores 
Purchase Department was conducted to assess the work-load. The Assistants 
who are in the cadre of First Division Clerks attend initially to the receipts in the 
office. Out of 40 sanctioned posts of Assistants, only 24 are in position. The 
work-load was assessed with reference to the number of current letters received 
in the office. The number of letters received in the Directorate of Stores 
Purchase wa8 26,469 durin!! 1966-67 and 25,400 during 1967-68, or a monthly 
average of 2,200 letter~ during 1966-67 and 2,120 letters during 1967-68 .. With 
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an establishment of 24 case-workers, the work-load per case-worker was about. 
3 receipts per day. 'faking all the holidays into account, the work-load of e, case
worker wai 4 receipts per day. It is generally agreed that the work-load of 
Clerks who deal with only correspondence in the offices of Heads of Departments . 
could be determined on the basis of the avemge of 10 receipts per day. If the 
number of case-workers in the Directorate of Stores Purchase is fixed purely on · 
the basis of this norm, it iH evident that there is scope for ret! uction of the 
number of Assistar,Jts by at least 60 per cent. 

24.19. The Clerical staff of this Department would lwve to deal with not 
only correspondence but with enquiries. During 1966-67, the total number of . 
enquiries received was 401 and out of them 3\H enquiries or 90 ·;.:. were1 attended 
to. That means, on an average, for the whole year, 17 indents were referred to 
each case-worker and 15 indents were attended to by him. At this rate, the 
average number of.indcnts received per month by each case worker was 1.4 and 
the average number of indents attended to by him was 1.2. Thus the volume of 
work per casc-workPr is too low in the Department. The Study Team which 
studied the working of the Directorate General of Supplies and Disposals, Govern
ment of India, has fixed the strength of an ordinary purchase section which should 
on an average be able to deal with about 260 indents per year at one Assistant 

, Director, one Stenographer, one Assistant and two Lower Division· Clerks. 

24.20. But, Oil behalf of the Department, it was represented to the 
Commission that the working of the Stores Purchase Departme!lt could uot be 
compared to that of the Directorate General of Supplies and Disposals, as the 
latter orgallisation bad got sever~! specialised units which attended to the work 
relating to the processing of imlPnts, whNeas in the State Directorate, the case
workers themselves had to attend to all a@pects of the work. Therefore, it was 
represented that the norms of staff and work-load fixed in the Directorate General 
could not be appliP-d to tbis Department. Making allowance for this situation, 
it should be possible to reduce the staif at the clerical level by 40 ~·:, if the work
load is determined on the ba.siK of both the volume of correspondence and of 
enquiries handled in this office. '!'he Commission suggests that Government may 
evolve the norms of work-load appropriate to the type of work in this Department, 
and in the light of these norms and taking into account the likely increase in work 
if this Department has to fulfil the pur~hase requirements of local bodies also, 
examine the extent to which it is possible to reduce the staff and take action on 

this basis. 

Delegation of Powers 

Financial Powers 

24.21. The Director, as the Head of the Department, exercises all the 
financial powers, delegated to the Heads of Departments under the Manual of 

Financial Powers. 
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Powers of Purchase 

24.22. At pretient the Director is empowered to finalise tenders of a value 
not exceeding rupees one lakh with a margin of 10 per cent and the l!;xecutive 
Committee is empowered to finalise tenders of the value not exceeding- n1pees 
two lakhs with a margin of 5 per cent. The cases beyond this limit are required 
to be submitted, with the recommendations of the Executive Committee directly 
to the Minister-in-charge without the intervention of the concerned Secretariat 
Department. It is felt that the enhancement of existing :purchasing powers of 
the Director would result in speedier disposal of cases. The Commission, therefore, 
suggests that the Director may be empowered to dispose of all cases upto the value 
of Rupees two lakhs and upto Rupees five lakhs if the tender quoted is the lowest 
and is accepted by the indenting department. The Departmental Committees (to 
be constituted in place of the Executive Committee) may be empowered to approve 
purchases beyond the value of Rupees two lakhs and upto the value of Rupees five 
lakhs in all cases othPr than those referred to above. Only cases beyond that limit 
may be referred to the Minister. 

Other matters 

24.23. lt was suggested to the Commission that if the Government Depart
ments were to make purchases of common articles from the Government Industrial 
Concerns, there might not be any need for fixing rate-contracts for such articles 
and that the departments should be induced to purchase articles manufactured by 
the Government Industrial Concerns. The Commission agrees with this view and 
recommends that all Government Departments may purchase articles of common 
use manufactured by the Government In<iustrial Concerns and that no rate
contract need be framed in regard to such articles. The Stores Purchase Depart
ment may furnish a list of such articles to all the Departments. 

24.24. At present, the indentor has the option to purchase articles from any 
one of the rate-contract holders. As this is likely to result in uneven distribution 
of orders among the rate-contract holders, it is desirable that as far as possible, 
specified indentors may be earmarked for each rate-contract holder and likewise, 
the indentors in different areas may also be earmarked specifically for each of the 
rate-contract holders in those areas. 

24.25. The work-study, taken up under the Pay Commission, revealed that 
on an average a period of 4-5 months is taken between the date of receipt of indents 
and the date of issue of supply orders. In a department like the Stores Purchase 
Department there is need for expeditious disposal of business. Therefore, 
definite tim~ limits should be preseribed for various stages of purchase activity 
so that the mterval between the date of receipt. of indents and the date of issue 
of orders for supply does not exc<'erl two months. The organisation and the working 
proc:dure~ s~ould ~dhere stric:ly tn the prescribed time limits, as mere prescription 
of time hm1ts Without gennme efforts at compliance will not eliminate delays. 
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CHAPTER 25 

Department of Co-operation 

25.1. The Co-operative 1\Iovement was initiated in India with a view to 
organise and devdop a special institutional agency primarily for the provision of 
credit, for agriculture and generally for atrording to various classes of people, a 
means of promoting economic development in different fields wherever co-operative 
endeavour was possible to augment the re~onrces of the people. The agricultural, 
credit has received the widest support since the occupation of the large~t section 
of the population is agriculture. The different spheres of activities vitally connec
ted with agricult~ue viz., marketing, processing Qtc., have also been· covered to 
bring about economic democracy so as to protect even the interests o{ the consu
nu•rs. The emphasis on credit has not ceased till now. The Planning Commission 
emphasised the steppiug up of agricultural production during the First Five Year 
Plan and observed that in this sphere co-operatives have a very. significant 
contribution to make. In the words of the Planning Commission, "Co-operatives 
can help to increas'" th~ effectiveness of extension work. Other services which a 
cultivator nrecls 'for ~fficicnt ~tilisation of lands can also be made available 
through co-operative agencies". Schemes have been drawn up from time to time 
in furtherance of this policy. The activities of co-operatives have now been 
enlargPd so as to include all kinds of collective bargaining and thereby avoiding 
exploita1ion by individuals. 

' 
25.2. Section 40 of the Mysore Co-operative Societies Act, 1959, enJoms on 

the State Government the duty of encouraging and promoting the Co-operative· 
movement including eo-operative farming. Co-operative societies can be· 
established for the purposes generally described in Section 4 of the Act. The Act 
provides for the grant of aid to co-operative societies. There are several schemes 
for providing credit to <:;o-operative Institutions. One of the essential features of 
these schemes is the adequacy of staff in the Co-operative Department for 
snpPrvision over the utilisation and recovery of the loans. Supervision onr the 
working of a Co-operative Society implies the scrutiny of its affairs with reference 
to the provisinns of the Act, Rules •tnd Bye-laws. Statutorily, summary powers 
have been given to the authorities of the Department to ensure that the Societies 

'function well and efficiently. There is a Tribunal to hear appeals against 
decisions of the subordinate authorities exercising powers under the Act. At 
present, the l:egihtrar of Co-operative Societies bas the power' of inspection, 
euguiry and audit of ac~;ounts. The l\Iysore Resonrce8 and Economy Committee 
observed 1 hat the Department should confine itself to its legitimate duties 
connected with disputes, liquidation, recovery and consolidation. That Committee 
had also suggested the transfer of the audit staff of this Department to the State 
Accounts Department. The Commission, however, considers that the Recristrar of 

0 

Co-operative Societies who is responsible under the law for the proper conduct of 
Co-operative Societies, cannot fulfil his responsibilities satisfactorily, unless he 
keeps himsPlf in close touch with the working of these Societies by getting their 
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accounts audited under his direction and control and by satisfying himself that 
their affairs are managed in a really democratic way according to law. It is an 
accepted principle of good administration that the audit staff should be independent 
of the control of the administrative officers and should be iu a position to 
comment on their omissions and commissions without any inhibitions. The 
Commission, therefore, considers that there may be a separate audit wing, though 
within the department itself, under the control of Joint Registrar and that this 
staff may not be subordinate to any of the " administrative " officers and that 
the officers in this wing may have their own line of promotion. 

25.3. The Act empowers tht• State Government to appoint the Registrar of 
Co-operative Societies for the whole of the State and an additional Registrar and 
as many Joint Registrars, Deputy Registrars and Assistant Registrars as are 
necessary to assist the Registrar. The Act also empowers the St.ate Government 
to appoint officers with other designations to assist the Registrar. 

Headquarters Organisation. 

25. 4. This Department is classified as a Major Department. The Registrar 
is the Head of the Department. The post of Additional Registrar was sanctioned 
in 1\167 but it has not been filled now. The Registrar is assisted at the Head
quarters 'by the following officers, namely:-

1. Joint Registrar (Housing), 
2. Joint Registrar (Procurement), 
3. Joint Registrar (Consumers), 
4. Joint Registrar (Audit) 
5. Special Officer, Co-operative farming, 
6. Deputy Registrar (Consumers), 
7. Dairy Officer, 
8. Statistician, 
9. Assistant Engineer, 

10. Special Officer, Liquidation, 
11. Special Auditors (five). 
12. Headquarters Assistants in the grade of Assistant Registrars 

(Twelve). 

25.5. The work in the head office is divided among 27 sections and sub
sections. There is no definite or uniform pattern of staff at the Head Office. 

The following staff is engaged in various sections, namely :-

1. District Auditors 6 
2. Senior Grade Auditors 
3. Senior Auditors 
4. Junior Auditors 
5. Superintendents and Senior 

Grade Inspectors 
6. Head Clerks 
7. Inspectors 

10 

17 
7 

19 
7 

16 



562 

8. I Division Clerks 39 
9. Stenographers 11 

10. II Division Clerks 39 
11. Typists 9 
12. Draughtsman 1 

13. Cine Operator 1 

25.6. The Commission considers that at the Head Office there may be two 
distinct wings, namely, audit and administration as the Head ,Office is mainly 
concerned with the implementation of the policies of Government in accordance 
with the Act and Rules. 

25.7. The various items of work entrusted to the Sections in the Head Office 
are follows :-

1. Establishment, 
2. Accounts, 
3. Procurement, 
4. Marketing, 
5. Credit, 
6. Land Mortgaging, 
7. Ph.nning, 
8. Consumers Co-operatives, 
9. Iron and Fertilisers, 

10. Housing, 
11. Clearance and Administration, 
12. Money Lending, 
13. Loans, 
)4. Dairy and Farming, 
15. Statistics, and 
16. Engineering. 

\ 

25.8. The Commission considers that these items of work can conveniently 
be grouped as follows, namely:-

1. Establishment, Accounts, Clearance and Administration ; 
2. Procurement, Marketing, Consumers Co-operatives and Iron and 

Fertilisers ; 
3. Credit, Land-mortgaging, Money Lending and Loans, 
4. Planning, Dairy and Farming; 
5. Engineering and Housing; and 
6. Statistics. 

Each of the groups at Sl. Nos. 1 to 4 may be entrusted to the charge of the Officer 
of the grade of an Assistant Registrar to be designated as Head-quarters Assistant. 
The items at~· No. 5 may be entrusted to the charge of an Assistant Engineer taken 
on deputation from the Public Works Department. The Statistics Section may 
be entrusted to an Officer taken on deputation from the Bureau of Economics and 
Statistics. Both these officers may, for administrative convenience be designated 
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as Head-quarters Assistants. Each of the SectionR may be !)ntrusted with one 
group of the items of work enumerated above and may have the followincr cah•crories 

t> t> 

of staff, i.e., 
Superintendent, 

I Division Clerks, 
II Division Clerks. 

The Engineering Section may have only one Draughtsman as at present. 
The Statistical Section may have the staff in the following categories :-

I Division Clerks, 
II Division Clerks. 

These Sections may work under the control of three Joint Registrars. 

25.9 All items of work other than those specifically referred to above may 
be entruated to the Administrative Section. 

25.10 The Audit Wing at the Head-quarters Office may work under the 
control of a Joint Registrar assisted by one Officer in Class II Gazetted scale, 
and the following supporting staff :-

1. Audit Superintendent (new designation) 
2. Five Auditors. 

Special Officers for Liquidation, Co-operative lfarmit1g ar.d Dairy Co-operat·ives 
I 

25.11 The Commission considers that Special Officers for these purposes 
stationed at the Head-quarters would not be able to help the Registrar m 
implementing the policies or enforcing the provisions of the law effectively. 

25,12. Section 73 of the Act empowers the Registrar to appoint a 
Liquidator where an order has been made for the winding up of a Society. It 
would, therefore, be more advantageous to appoint an Assistant or Deputy 
Registrar in charge of a sub-division or district, as the . caae may be, as 
Liquidator. From the statistics made available to the Commission the number 
of Societies against which liquidation proceedings were taken up is decreasing, 
the figure in 1966-67 being 24 as against 191 in 1961-62. There would, therefore, 
not be much additional work for the field officers who are entrusted with the work 
of liquidation. 

25.13. There are 627 Farming Co-operatives, 43 Lift Irrigation Societies, 
397 Dairy Societies and 6 Dairy Co-operative Unions. Supervision, assistance 
and guidance in the working of these societies should, in the view of the 
Commission, be more effective at the peripheral levels of the Department rather 
than ce•tralising these functions at head-quarters. They may, therefore, form 
part of the regular function~ of the officers at the District and Sub-divi$ional 
level. 
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Abolition of Surplus Posts 

25 14 FI · e ard to these observations, the following posts held by . . avmg r g 
Gazetted and non-gazetted officers at the Head-quarters may be abolished:-

1. Additional ltegistrar 1 (this post is 
already vacant) 

2. Deputy Registrar I 

3. Special Officer for Liquidation 1 

4. Dairy Officer 1 

5. Special Auditors 4 

6. Headquarters Assistants 8 

7. District Auditors 5 

8. Head Clerks 7 

9. Inspectors 22 

Divisional Level Offices. 
25.15 The State ha& been divided into four Divisions co-extensive with the 

Revenue Divisions. Joint Registrars are incharge of these Divisions. Every 
Divisional Joint Registrar is ,given the assistance of two Officers of Class II 
Gazetted status except in the case of the Mysore Division where four Officers of 
Class II Gazetted Cadre have been attached. The non-gazetted staff at the 
Divisional Offices comprise:-

1 Senior Inspector 
2 I Division Clerks 
3 II Division Clerks 
4 Stenographer 
5 Typist 

1 
2 to 4 
2 to 4 
1 
1 

The Divisional Joint Registrar now exercises general supervision and administra
tive control over the entire Division under his charge ; he has also to guide and 
co-ordinate the activities of the Department. The Joint Registrars exercise 
statutory powers conferred on them by Government in Notification No. DPC 135 
CCS 66, dated 4th January 1967, under Section 2-A of the Act, and the admini
strative and financial powers of the Registrar delegated to them in Government 
Order No. DPC 323 CET 66, dated 14th February 1967. The Commission has, 
in Chapter 3, recommended the abolition of Divisional Level Offices in the State. 
Having regard to the functions performed by the Divisio~al Level Officers of this 
Department and in consonance with the general recommendation, the Commission 
considers that the Divisional Level Offices may be abolished and the powers and 
functions which are now being exercised by the officers at this level transferred to 
the District Level Officers. As regards statutory powers, the Commission consi
ders it ~ufficient if the delegation of these powers is made in the following manner; 
namely:-

(a) to the Assistant Registrars in respect of Co-operative Societies with 
their registered offices within their respective sub-divisions and whose 
area. of operation does not extend beyond the District in which the 
su b-division;'s is/are situate ; and 
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(b) to the Deputy Registrars of districts in respect of SocietieS whose 
registered offices are. situated within their reMpective Districts and 
whose area of operation extends beyond a District. 

District Level Offices 

25.16 There is one Deputy Registrar of r,o-operative Societies for Mysore 
and Coorg Districts, one for Gulbarga and Bidar Districts, and one for Hassan 
and Chikmagalur Districts. · Each of the other Districts has separate Deputy 
Registrars. The District level office has an administrative wing and an audit wing. 
Audit Wing is headed by a Special Auditor in the Class II Gazetted scale. The 
following is the supporting staff at the District level :-

District Auditors 
Senior Inspectors 
Head Clerk 
I Division Clerk 

·. II Division Clerk 
Stenograher 
Typist 
Senior Grade Auditors 
I Division Clerk 
Il Division Clerk 
Typi~t 

Junior Auditors · 

Sub-Divisional Level 

2 to 3 

3 to 5 

l 

l 
l 

l 
l 

3 to 6 

l 

l 

1 
2 to 3 

25.17 In the present set up, there is one· Assistant Registrar for approximately 
500 societies, with jurisdiction· as far as possible cot.erminus with the revenue 
Sub-Divisions. There are 41 Sub-Divisions in the State. The Commission con
siders that it should be the function of the offi0er at this level not only to supervise 
and guide the working of the exiRting Societies but also to see that people 
are educated and encouraged to form societies where there are none. In this view, 
the Commission considers that there is no need to have a sub-divisional office but 
that there may be one Assistant Registrar generally for every two Taluks and 
in special cases for every Taluk if the promotional work or the number of Societies 
already formed in such Taluks involves so much of the work as to justify the 
appointment of an Assistant Rt>gistrar exclusively for the Taluk. By this 
arrangement, the Commission feels that the department would be able to extend 
its activities, guide and control them most effectively, without perhaps the present 
need for lending the services of its officers for managing the affairs of Societies. 
Although there is no uniform staffing pattern, every A&sistant Registrar has 
generally the foUowing administrative staff under him, namely:-

l. Head Clerk I 

2. Senior Inspectors 1-3 
3. Inspectors (fum·tional) 2-5 

4. II Division Clerks 2-4 
5. Typist 1 
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The Commission considers that in the proposed set up the s~aff in the Office of the 
:Assistant Registrar may r.omprise the following, namely':-

I· Division Clerk · one · · · 
II Division Clerks Two 

Typist One 
.. ,, ·,.~_ 

Taluk Level 

25.18. At the Taluk level, one Senior Auditor and one Junior Auditor are 
entrusted with the work. of auditing the accounts of the Co-operative Societies. The 

"Senior Inspectors and functional Inspectors attached to the office of the Assistant 
Registrar, attend to the promotional and regulatory aspects of the work of the 
Departme'nt in the taluks in the sub-division. In addition to these officers, there 
are Co-operative Extension Officers in each Community Development Block to 
supervise and assist the Societies in their working in accordance with the general 
policies and the direction~ issued by the Assistant Registrars from time to time. 
Co-operative Extension Officers are working in the Community Development Blocks 
and are members of the block team. The Commission considers that for the 
reasons indicated in Chapter 26 these officers should be brought outside the fold 
of the Community Development Blocks andfor the Taluk Development Boards 
and should be allowed to function independently of such organisations. 

25.19. The Commission is of the view' that the Officer at the District Level 
Is the 'Keyman' in the administrative set up of the Co-operative Department. 
His powers may be augmented to enable him tu organise and develop 
the various categories of Co-operative Societies and to create the necessary 
atmospher<> for the sound growth of the Co-operative Movement in the 
District. Assistant Registrars were formerly in charge of Districts and they have 
now been replaced by Deputy Registrars who were formerly divisional officers. 
The Deputy Registrars are Senior Officers with wide experience in the Departmerrt 
and they ought to be able to accept and discharge all the responsibilities of 
District administration adequately. They do not require continuous guidance 
and supervision. The abolition of the posts of the • Divisional Joint Registrars 
would not therefore, affect their work:; on the other hand, they can function more 
effectively hereafter a~ some of the powers now vested in the Joint Registrars 
would be vested in them. 

25.20. The Commission, therefore, considers that the Department may be 
reorganised at the District level to ensure adequately {1) the inspection of the 
working of Co-operative Societies 12) audit of accounts, and {3) administrative . 
supervision. 

Audit of the Accounts of Societies 

25.21. Agricultural finance, which forms the core of the co-operative move
ment, often involves great risk. Credit facilities havP. now been provided on the 
ba.sis of crt!ditworthiness of the purpose and not nece~sarily the creditworthiness 
of the persons concerne] as in the former clays. Credit facilities are therefore 
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extended even to persons who may not be able to offer, adequate se~urity in the 
traditional sense in which this expression was imderstomL The Co-operative 
Credit agencies are thus called upon to shoulder h~.avie'r . respon~ihilit.ies and 
greater risks thnn they have been shouldering so·, far.. The. Act' \Hovides for 
adequate summary powers ~nv?)viug inspection ami penalties. Sec~ion 68 of the 
Act makes it obligatory for;the Registrar to have the accounts· of every Co-operative 
Society audited at least once a year. There are about 18,000 societies in the State. 
The Commission has been informed that audit of the accounts of the co-operative 
societies has fallen into arrears. The need for auditing the accounts of the societies 
is very .important in the context of the programmes for expansion of agricultural 
credit. Though standards for auditing societies have been prescribed, they are not 
strictly followed. The Commission considers that a team of auditors may be 

. ~ntrusted with this work and held responsible for definite norms of audit work, so 
as to ensure compliance with the mandatory provisions of the Act. The 
commission also considers that the cost on account of the audit staff should as far 

; as possible not exceed the audit fees realised, but if it does, the extra expenditure 
so incurred would be more than justified if the accounts _of all the soc1et1Cs are 
audited regularly and miRuse or misutilisation of fundq entrusted to their care is 
strictly a voided. 

Suggested re-organisation of the Department 

25.22. The Commission, having examined the functiens of the Department, 
considers that the Department may be reorganised having regard to the following 
distinct· functions involved at the sub-divisional, district and State level ; 
namely:-

(1) Administrative functions comprising collection of progress reports, 
watching the progress of work, collection of statistics anrl other clerical work ; 
including arbitration, inspection, education and propagand~, and 

(2) Audit . 

. In this view, the various categories of post~ in the Dto}HUtment may have 
to be reduced to the following categories, namely :-

1. Registrar, 
2. Joint Registrars (Head-quarter~), 
3. Deputy Registrars, 
4. Assistant Registrars including Head-quarters Assistants, 
5. Audit Officers, 
6. Audit Superintendents, 
7. Senior Auditors, 
8. Auditors, 
9. Senior Inspectors, 

10. Inspectors including Co-operative Ex:tension O.lic ·rs. 
11. Superintendents, 
12. Head Clerks, 
13. l Division Clerks, 

. 14. II Division Clerks, 
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15. Stel10graphers, 
16. Typist~. 

17. Cine Operator, 
. 18. Class IV Officeis. 
The other categoriP.s of posts iu the Department may be abolished. 

25.23. The Gazetted and supervisory staff at various levels may be as 
follows, namely :-

Head Office. 

Regi~trar One 1. 
2. 
3. 

Joint Hegistrars 
Head-quarters Assistants 

Four (including the one for audit) 
Six (including one Assistant Engineer 

and one Assistant Director of 
Statistics) 

4. Audit Officer 
5· Superintendents 
6. Audit Superintendent 

1. Deputy Registrar 
2. Audit Officer 
3 .. Head Clerk 

One 
Sixteen (one in charge of each Section) 
One 

District Level. 

One 
One 
One 

Sub-di11isional or Taluka level depending upon the nurnber af Societies. 

I . Assistant Registrar One 

F~eld: 1. A team of Auditors 
2. lnsp~ctors including Co-operative Extension Offioers. 

25.24. All supervisory posts with other designations may be abolished. The 
Commission considers that in this arrangement there would be a. compact and 
efficient. organisation which would really serve the cause of the eo-operative 
movement. It appears to the Commission that the strength of offieers and officials 
in the department ha~ been increased not on any scientific basis after a careful 
assessment of the work-load at different levels but on an ad-hue basis with the 
result that the administrative expenditure has increased tremendously without 
actual corresponding benefits to the administration. 

25.25. There is, therefore, scope for substantial reduction of staff in the 
Department. The Commission has recommended in Chapter 9 the strenthening of 
the Organisation and Methods machinery in the Secretariat. It is sugg('sted that an 
immediate work study may be undertaken in the department to· suggest suitable 
work-loads at the various levels and for the various categories of officers and in 
particular for the auditors and inspectors. Creation of posts, if any, in future, may 
have. to b!' necessarily with reference to the quantum of work involved and not 
with reference to the schemes or the funds allotted for particular schemes. An 
internal evaluation unit may, in due course, be constituted by getting the officers 
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already working in the Department trained in the Organistation and III<'thods work 
and a detailed assessment of work-load at each level made and staff readjusted in 
relation to the actual work-load. 

Deputation of Departmental Officer& to lnstitutwns 

25.26. In addition to the Gazetted staff at the various levels in the Depart
ment, the following cate~ories and numbers of officers are working on deputation 
basis in various Co-operative Sorieties and Institutions, namely:-

1. Joint Registrars 7 
· 2. Deputy Registrars J 3 
3. Assistant Registrars 105 
4. Special Auditors 45 

The Co-operative Institutions are democratic institutions governed by their own 
regulations and the provisions of the Act. it is, however, necessary that there 
should be ofhcial guidance and assistance in the development of auch institutions 
till they reach the stage of stability. When once they begin to function on sound 
lines, there should be no need for the services of officials deputed by the Depart
ment. The Commission has no material to pronounce on t,he justification or other
wise for deputation of such a large number of officials. The Commission, there
fore, desires to draw the attention of the Department to the following observations 
made by the Committee appointed by the Government of India in 1959, headed 
by Shri V. L. Mehta. , 

"The role of the State will consist in providing the assistance required by 
the institutions during the period of their initial fZJowth, but should 
not extend to the internal administration of the societies and banks, 
which should be left to the reprePentatives of members themselves. 
This will involve discontinuance of the practice obtaining in some 
States of officials occupying responsible po11itions in boards of directors
such as those of Chairman and Vice-Chairman. The posts of Managing 
Directors or Secretaries should, according to us, be normally filled by 
the Board of l\1ana!!ement or the general meeting, the appointment to 
these posts being made by Government only for special reasons and for 
specified periods. The need for vigorous participation of the people in 
the acwal working of the Societies, Banks etc., is much great, now 
that the co-operatives are to play an active role in providing crPdit 
and other services on an increasing scale. It will be necessary to draw 
in, for the management of co-operative institutions, public-Rpirited 
workers who will subordinate their personal interests and party and 
political considerations to the common good of the people". 

The Commission recommends to the Government to scrutinize all cases of 
. deputations of officers in the light of the aforesaid observations which reflect the 

correct policy to be followed in the matter and make suitable adjustments. There 
appears to be an impression in certain quarters that the Department prevails upon 
certain societies to take officers on deputation. If this impression bas anv 
substantial basis, it is necel\sary that the department should encourage the 
societies to have their own officials suitably trained and fitted for the jobs. 
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25.27. The Mysore State Co-operative Union is exclusively entrusted with 
the work of training. The Co·operative Societies may be encouraged to appoint 
suitable staff from the open market and depute the selected candidates for 
training. The Commission considers that this will improve the working of the 
Societies and minimise the need to have officers from the Department. on 
deputation. 

25.28. The Commission considers that it would be advantageous from the 
point of view of the effective implementation of Plan schemes, and, in particular, 
the intensive agricultural development schemes which are taken ·up by the 
Co-operative Department in co-ordination with the Department of Agriculture, if 
the schemes are taken up on a pilot basis in small localised areas so that difficulties 
in successful implementation of the sPhemes could be identified and corrected and 
such difficulties avoided when larger schemes are undertaken. This would also . 
enable the department to have proper assessment of the requirements of the staff 
for the various stages of the schemes. 

Cadre and Recruitment Rules and Scales of Pay 
25. 29. The strength of the various cadres of this department was first 

determined in Notification No. GAD (CM) 17-GRR-67, dated the 8th July 1960 and 
modes of recruitment have been prescribed in the Mysore Co-operative Services 
(Recruitment) Rules, 1960. The departmental staff bad been strengthened from. 
time to time and was recently re-organised at the sub-divisional, district, 
divisional and .State levels in. Government Order No. DPC 133 CET 66, dated 
16th September 1966. The Department bas suggested modifications to the Rules 
in the light of the fact that certain posts for which no mode of recruitment was pres
cribed earlier were created and in order to make specific provision for the officers 
concerned passing departmental examinations and undergoing training. As 
regards passing of departmental examinations and undergoing training, the 
Commission feels that in the case of appointments made by promotion, the 
concerned officers should have passed all the departmental examinations and 
should have undergone the specifiPd courses of training before they are promoted 
to the lowest Gazetted posts, i.e., Assistant Registrar and Audit Officer. In the 
case of direct recruits, however, provision may be made for their passing the 
departmental examinations during the periocl of probation and for undercroincr 
training, as soon as possible, thereafter. Other necessary amendments m:y b: 
made to the Cadre and Recruitment Rules in the light . of the recommendations 
made in this chapter. 

_25.3?. The Commission has indicated the categories of posts that may be 
:etamed m tbts departmen.t. The Cadre and Recruitment Rules and scales of pay 
m respect of these categones of posts may be revised in the light of the followin 

d 
. g 

recommen atwns:- · 

Registrar 

25.31: The R~gistr~r is the Head of the Department and the post is 
encadred m the semor time-scale of the Indian Administrative Service. This 
mode of recruitment to the post is adequate and may be continued. 
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JointRegistrar.~: (15) (Rs. 900-40-1,100-50-1,:l00). 

- 25.32. It ha9 already been suggested that there may be only four posts o£ 
Joint Registrars and that all of them should be at the Head-quarters. The posts 
of Joint Registrars created for purposes of deputation to the Co-operative Societies 
may, as already suggPsted, be adjusted suitably. These posts are filled by promo
tiou from the cadre of Deputy Registrars. It ha~ been suggested to the 
Commission that the posts of Joint Registrars might be filled by promotion 
by selection. This suggestion is in consonance with the general principle that 
the posts at the level of the Joint Heads of the Department should be filled on the 
basis of selection from the next lower cadre. The Commission, therefore, 
recommends that this mode of recruitment may be adopted. The revised scale of 
pay for these posts may be Rs. 1,100-50-1,300-60-1,600. 

Deputy Registrars: (30) (Rs. 600-40-1,000) 

25.33. There are 30 posts of Deputy Regist.rars including one at the State 
Head-quarters and 13 who are on deputation to various Societies. The other 
Deputy Registrars are in charge of Districts. In view of the recommendation 
made in para 15, that the posts of the Divisional Joint Registrars may be 
abolished, most of the powers now exercised by them may btl vested in the Deputy 
Registrars. There is no need for the post of a Deputy Registrar in the office of 

~ the Registrar as there are Joint Registrars to supervise the work of the Sections. 
These surplus posts may, therefore, be abolished. 

25.34. Appointment to the post of a Deputy Registrar is, at present, made 
by promotion from the cadre of Assistant Registrars who have put in at least 
five years of service in the cadre. It has been suggested to the Commission that 
the special auditors, District Co-opemtive Audit Officers and Officers holding 
equivalent posts in the Department might al~o be eligible for promotion to this 
cadre subject to the condition that they have put in a minimum period of three 
years of service in such posts. It has also been suggested to the Commission that 
promotionq to this cadre might be made by selection of officers in the lower cadre. 
The Commission considt~rs that it may not be necessary to fill the post, by 
promotion by .•election and that the present mode of recruitment by promotion 
from the cadre of Assistant Registrars on the basis of seniority-cum
merit would be adequate as the rule requiring a minimum service of 
five years as Assistant Registrar would ensure that the officer concerned 
would have gained adequate experi<·nce before he becomes qualified for promotion 
to the higher post. In the proposed set up, the posts of Head-quarters Assistants 
(oth~r than those filled by taking on deputation officers from other Departments) 
and of Audit Officers (Class H Officers) in charge of audit work of a district will be 
of the same status as those of Assistant Registrars. The posts of Head-quarters 
Assistants will be fi lied by transfer of A ssis tan t Registrars and will, therefore, be 
included in the cadre of As~istant Registrars for purposes of promotion to the post 
of Deputy Registrars. In view of the recommendation made by the Commission 
in para 2 that there may be a Eeparate audit wing with a line of promotion only 
within that wing. the special auditors and persons holdin~ equivalent posts on the 



audit side, who, under the new structure would be designated as Audit Officers, 
may not be considered eligible for promotion to the cadre of Deputy Registrars. 
The Rules of Recruitment may be amended suitably bearing these points in mind. 
The Commission considers that the present arrangement under which a Deputy 
Registrar is in charge of Mysore and Coorg Districts, another in charge of Gulbarga 
and Bidar Districts, a third in charge of Hassan and Chikmagalur Districts and 
separate Deputy Registrars for each of the other Districts is working satisfactorily 
and may continue. The scale of pay for t-hese post~ may be Rs. 700-40-900-

60-1,200. 

Assistant Registrars and Headquarters Assi&ta~tts : (172) (Rs. 2715-20-375-

25-600) 

25.35. According to the Rules of Recruitment 66~% of the posts of Assistant 
Registrars are filled by direct recruitment and the remaining by promotion from 
the cadre of Inspectors and Auditors. Direct recruitment to these posts is made 
by :!election of candidates who hold a deg1ee of a recognised University through 
the competitive examinations held by the Public Service Commission in accordance 
with the Mysore Recruitment of Gazetted Probationers (Class I and II Posts, 
Appointment by Competitive Examinations) Rules, 1968. The period of probation 
is two years during which the candidates have to undergo training in a I Grade 
Co-operative College. '£he Commission considers that after the training but 
before the expiry of the period of probation, the officers may be posted to field 
charges like those of the Co-operative Extension Officer anrl Inspector before 
placing them in independent charge of the posts of Assistant Registrars so that 
they would have practical experience of all items of work falling within the ambit 
of their office. In view of the recommendation of the Commission regarding the 
creation of an independent audit wing in the department and regaru;ng the higher 
posts in this wing being filled by promotion of officers in it, the Commission 
considers that, 33!% of the vacancies may be filled by promotion (from the cadre of 
Senior Inspectors) on the basis of seniority-cum-merit of persons who have put in 
at least five years of service as Senior Inspectors and who have passed all the 
departmental examinations and have undergone the necessary training. 

25.36 The Commission has suggested earlier that one Assistant H.e!!"istrar 
may be in charge generally of two Talukas, and in some cases of one Taluka. The 
strength of the cadre of the Assistant Registrurs may be increased suitably. The 
Commission has also suggested that a deputation reserve may be created for 
deputing officers to the Co-operative Societies on requisitions received from them. 
The Commission considers that the strength of the deputation reserve should not 
normally exceed ~rd of the regular cadre·strength of the Assistant Registrars. 

25.37. The Commission has suggested the creation of four posts of Head
quarters Assistants in the cadre of Assistant Registrars; one post of Head-quarters 
Assistant t.o be filled by taking on deputation an Assistant Director from the 
Bureau of Economics and Statistics and one more post of Head-quarters Assistant 
to be filled by taking on deputation an Assistant Engineer from the Public Works 
Department as at present. 



.,, . ·25;38. -·The scale .of pay for the post of Assistant Registrar is Rs. 275-20-375-
'25-600 wl:iich }~ higher than that for Class II Gazetted po~t.s in ~orne ot.her depart
·menfs which Iii Rs. 250-20-350-25-500. The scale of pay for these posts may be 
'revised as Rs. 300-25-550-E.B.-30-700. The Assistant Director taken on deputa
tion from the Bureau of Economics an::l Statistics and the Assistant En"ineertaken 

. . b 

'on deputation from the Public Works Department for being appointed as Head-
quarters Assistants may draw their pay in the scales of pay applicable to them in 
·their parent Departments. 

Audit Officers : (90) (Rs. 275-20-375-25-600) 

25.39. At present, the posts at the district level on the audit side are desig
:nated as District Co-operative Auditors, and Special Auditors and their scales of 
pay are the same• as that for the Assistant Registrars. The Commission has 

.. suggested· earlier that it is enough to have one officer of this rank at the district 
headquarters responsible for the audit work in the district. lt would be adminis
tratively convenient to designate these officers as Audit Officer11. These officers 
may work under the technical and administrative control of a .Joint Registrar in 
the Office of the Registrar. No Rules of Recruitment to these post$· have been 
framed so far. It has been proposed by the Department that recuitment to these 
posts might be made by direct recruitment in the same manner as the Assistant 
Registrars to the extent of 33!% of the vacancies, the remaining vacancies being 
.fined by promotion from the cadre of District Auditors, District Co-operative 
Officers, Special Officers and other equivalent posts. Since there are no promo· 
.tiona! opportunities for the officers in this cadre and in thE' lower cadres in the 
audit wing of the Department, the Commission considers that all the posts in this 
cadre may be filled by promotion of officers in the next lower cadre of Audit 
Superintendents on the basis of seniority-cum-merit. The scale of pay for these 
posts may be revised as Rs. 300-25-550-E.B.-30-700. 

Audit Superintendents: (16) (Hs. 250-10-320-15-440) 

25.40. There are 16 District Auditors whose functions have not been clearly 
defined. In the Commission's view these officers may be designated as Audit 
Superintendents and may be in charge of a team of auditors and responsible for 
auditing the accounts of a specified number of Societies during one year. The 
Audit Superintendents may work under the control of the Audit Officers and may 
have their headquarters at the headquarters of the Audit Officers. 

25.41. At present., every officer in the audit wing is entrusted with the 
w~rk of auditing the accounts of Societies. The Special Auditors and District 
Co-operative Auditors are entrusted with the audit of accounts of ten to twelve 
Co-operative Societies having fairly large transactions besides test audit, office 
inspection, etc. The District Auditors are entrusted with the audit of accounts 
of five to six Taluka Agricultural Co-operative Marketing Societies in addition to 
statutory audit of other Societies. The Senior Grade Auditors, the Senior Auditors 
and the Junior Auditors are entrusted with the work of auditing the accounts of 
Societi~s independently. The Commission has suggested in para 42 the abolition 
of the cadre of Junior Auditors and the creation of the po8ts of Senior Auditors 
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&nd Auditors in lieu of the existing Padre~ of Senior Grade Auditors and Senior 
Auditors. Audit Teams comprising one Senior Auditor and two or more 

. Auditors may be asked to undertake the work of audit of the Societies at the 
various levels. The audit conducted by the Auditors of the Department involves 
not only audit, keeping in view the philosophy of the Co-operative movement, 
but also the preparation of.halance sheets, etc. The Commission, however, feels 
tliat whatever the nature of work, the work may be so organised that adequate 
work-load in terms of the number of Societies of each category is entrusted to 
each team and that all the teams working in a District are under the control of 
the Audit Superintendent and able to complete the audit of the accounts of all 
the Societies entrusted to such team during the year. In connection with the 
audit work relating to Panchayats and Taluk Boards the Commission has 
recommended that there may be one Audit Superintendent for every District. 
The same recommendation would also apply to the number of Audit Superinten
dents in this Department with the difference that posts of Audit Superintendents 
may be created so as to have the same jurisdiction as Deputy Registrars. The 
work-load to be entrusted to each team may be determined after conducting a 
time and motion study .of the work ; but all the teams of Auditors may work 
under the supervision of one Audit Superintendent in the District. The audit 
conducted by the Accountant General in respect of Societies involving invest
ments of Government to the extent of Rs. 5 lakhs may continue. No rules for 
recruitment to the cadre of District Co-operative Auditors have been framed so 
far and it appears that appointments to these posts have been made on an ad hoc 
basis. It has been proposed that these posts might be filled by promotion from 
the cadre of Senior Inspectors, Senior Grade Auditors, Superintendents, 
Stenographers and other equivalent posts. In view of the recommendation 
already made in regard to the audit work in this Department, the Commission 
considers that the posts of Audit Superintendents (as now designated) may be 
filled by promotion from the cadre of Reuior Auditors on the basis of seniority
cum-merit. The scale of pay for these posts may be Rs. 275-20- :S75-EB-
25-525. 

Auditors: (587) (Rs. 180-10-320) ; (Rs. 120-5-150-8-190-10-
240) ; (Rs. 80--3-110-4-130-5-150) 

25.42. There are 58'1 auditors in the following categories and scales of 
pay, namely:-

1. Senior Grade Auditors (93) (Rs. 180-10-320) 
2. Senior Auditors (309) Rs. 120-5-150-8-190-10-240) 
3. Junior Auditors (185) Rs. 80---3-110-4-130-5-150) 

Thn Junior Auditors are appointed by direct renruitment of persons who 
have paHoed the S. 8. L. C. or equivalent, examination. Senior Auditors are 
appointed (I) to the extent of 50% of the vacancies by direct recruitment of 
persons who hold a degree of a. recognised University and have rural background ; 
(2) 40" .. by transfer of Graduate Gramsevaks of the Development Department or 
promotion of Junior Auditors ; and (3) 10% by promotion of non-graduate Gram. 
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sevaks who have put in ·three years of service. No Rules of Rccruit.ment to 
the cadre of Senior Grade Auditors have been franwd and appoint.
ments are made on an ad ho~ basis by promotion on the basis oi seniorit.v
cum-merit. The Commission was informed that there was a proposal to abo I i ~h 
the cadre of Junior Auditors. The Commis~ion agrees with this suggestion as 
these off!cers are only II Division Clerks and cannot effectively audit the accounts 
of the Societies. Since the other two categories of Auditors would have higher 
qualifications than the Junior Auditors, their out-turn of audit work should be 
better; consequently, a smaller number of auditors (of all catRgories) should be 
able to attend to the work efficiently. Such of the Junior Auditors as <He 
qualified to hold the posts of Auditors and are considered suitable may be 
continued as Junior Auditors in the revised sca,le of p<ty of Rs. 9:;-3 125-4-

145-EB-5-200. The vacancies that may arise in this cadre neeJ not be filled. 
The remaining Junior Auditors may be absorbed in the vacanci•Js of II Division 
Clerks wherever possible or otherwise retrenched. The Auditors may be appointed 
in future by direct recruitment of candirlates who possess a degree of any recognised 
University in any subject preferably in Commerce. They may be given the sen le 
of pay of Rs. 140-5--150--8-190- -EB-10 -260-15-290. 

25-43. The Commission considers that it would be adequate if all the 
Auditors are in a single cadre and accordingly recommends that all the officials in 
the existing cadres of Senior Grade Auditors and Senior Auditors m<ty be placed 
in a single cadre designated as "Auditors" and given· the scale of pay of 
Rs. 140- 5-150-8-190-EB-Hl-260 --15-290. Persons holding the posts 
of Senior Grade <\uditors in the scale of pay of Rs. 180-10 -320 may, however, 
be allowed a revised scale of pay of Rs. 200-10-280-15-370-EB .. -20-450 so 
long as they continue iu the cadroe of Auditors. 

Superintendents: (13) (Rs. 180- 10 320) 
25.44. The Superintendents are in charge of the Sections m the head office. 

These posts are filled by promotion from the cadre of Head Clerks. This mode of 
recruitment is adequate and may be continued. The revised scale of pay for these 
posts may be Rs. 200-10-- 280-15--370-EB--20-450. 

Head Clerks : (56) (Rs. 150-8-190-10--270) 
25.45. The posts of Head Clerks are filled by promotion from th~J cadre of 

I Division Clerks. The revised scale of pay for this post may be Rs. 175-10--
275-15-350-EB-20-450. The Commission considers that there is no need 
to have the posts of Head Clerks at uny level other than at the district level. 
The strength of this cadre way be regulated accordingly. 

I Division Clerks: (136) IRs. 110-5-150-6-180-10-220)· 

II Division Clerks: (378) (!ts. 80-3~110-4-130-5-150). 

Stenographe1s: (33) (Rs. 110-5-- -150-6-18U-10 --220). 
+S. P. Rs 30 p. m. 

Typists: 

(2) 

(115) 

(Rs. 110-5-150-6-180-10-320). 

(Rs 80-3-110- 4-130-5-1.~0). 
+S P. Rs. 10 p. m. 
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25.46. The scale11 of pay for and methods of recruitment to these cadres may 
the same as in respect of identical posts in other Departments. 

25.47. The strength in each cadre may be determined after undertaking a 
study of the work-load involved at the various levels. 

25.48. It has been represented to the Commission that there are no prospects 
of promotion for Stenographers in the Department and that a cadre of Selection 
Grade Stenographers might be created to provide an incentive. It appears that 
there are only I Grade Stenographers in this Department whereas there is a ca(lr e 
of II Grade Stenographers in some other Departments. Having rega.rd to the 
functions of this Department the Commission considers that there is no need to 
have many posts of Stenographers. lt may be possible to provide for some of the 
posts in the cadre of Head Clerks for being filled by promotion of Stenographer~. 

In this regard, the Commission suggests that its general recommendations about 
the provision of promotional opportunities to Stenographers and creation of the 
posts of Selection Grade Stenographers may apply to this Department also. 

Inspectors including Co-operative Extension Officers, etc.: (1119) (Rs. 80-3-110-

4-130-5-1SO); (Rs 120-5-150-8-190-10-240); (Rs. 180-10-320) 

25.49. A ~ubstantial part of the work of the Department in the field consists 
of educating the rural population in the principles of Co-operation, encouraging 
them to form Societies, as<:isting them in the formation of Societies and in the 
working of the Societies according to the Act, Kules and the Bye-laws. This is 
essentially the function of the Co-operative Extension Officers and of Inspectors 
generally. In addition, the In;pectors have varied functions connected with new 
schemes under the Co-operative movement as also enforcement of the provisions of 
the Act, Rules and Bye-laws. For this field work officers are appointed in the 
following categories of posts and , cales of pay, namely:-

1. Co-operative J<;xtension 
Officers (293) 

2. 
3. 
4. 
5. 

Junior Inspectors (125) 

Inspectors (555) 

Senior Inspectors, Sales Officer~ (144) 

Special Officer (I C.P.) (13) I 
District Co-operative J 

Officers (Procurement) (20) ~ 
District Supervisors I 
(Consumers) (20) J 

Rs. 120-5-150-8-190-10-240. 

Rs. 80-3-110-4-130-5-150. 

Rs. 120-5-150-8-190-10-240. 
Rs. 180-10-320. 

Rs. 250-10-320-15-440 

In addition to these, there are Arbitration Inspectors exclusively for attending to 
matters relating to arbitration cases and Marketing Inspectors exclusively for 
dealing with Co·operative 1\Iarketing Sot"ieties. From the evidence placed before 
the Commi8sion it appears that thne is uo uniform work-load assicrned to 

>:> 

Inspectors. The Commission is of the view that an Inspector may be entrusted 
with all aspects of the work of this Department. The Inspectors may also 
assist the Assistant Registrar in the matter of collection of statistics and enforce
ment of the provisions of the Act and Rules thereunder. For this purpose, every 
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Inspector may be assigned a sprcific jurisdiction and he may be responsible for all 
items of work of the Department (other thun audit) within his jurisdiction. ThP 
Commission does not consider th~> special officer~ appt.inteu for special items of 
work necessary since under the pattern of st:tffiug rer:ornmended by the Commitisiou, 
the Insr.ectors can haudle those items of work within their jurisdictions. Tbese 
posts may be abolished after the present ineumbents are absorbed in suit:d.Jie 
vacancies. As the work in the field is of an important nature from the point of 
view of the public, the lnHpectors should be adequately qualified to discharge t hl' 
various responsibilities proposed to be entrusted to them. In thi8 view, the 
Commission feels that Junior Inspectors would not be able to carry out these 
functions with the required efficiency. They may, therefore, be transferred to 
the cadre of II Division Clerks. The mode of recruitment to the post of Inspectors 
(including Co-operative Extension Officers) is the same as to the catlre of Auditors 
indicate<! above. The Commission Lad recommended in Chapter 14 that tbe posts 
of Gramasevaks may be abolished in their present form and that may be 
absorbed as Agricultural ·Assistants in the Department of Agriculture, 
There is, therefore, no need to provide for the appointment" of Gramasevaks to 
this cadre. Posts in the cadre of Inspectors (including Co-opcr.tt.ive ~xten~ion 

Officers) may, therefore, be filled by direct recruitment of candidttte~ who hohl a 
degree of a recognised University. 

25. 50. The Commission, however, recommends that a cadre of Senior I n~pectors 
may be constituted. Th.e strength of t~i~ cadre may be equal to ten per cent of · 
the total strength of the cadre of inspectors including Co-operative Extension 
Officers. The posts in this cadre may be filled by promotion from, tl1e cadre of 
Inspectors on the basis of seniority-cum-merit. Persons holding the po~t.s of 
Senior Grade Inspectors in the scale of pay of Rs. 180-10-320 may be tn·ated 
initially as belonging to the proposed cadre of Senior Inspectors. The cadre of 
Senior Inspectors will serve as a Selection Grade for the Cadre of Inspectors. The 
Senior Inspectors may be posted to more important charges and the Inspectors to 

the others. 
25.51. An Inspector may be placed in cha,rge of about 50 Co-operative Socie

ties of all categories. It should normally be enough to have an Inspector for each 
Taluk; it may, however, be necessary in some cases to have two Inspector~ in a 
Taluk and it may be a<).equate in some other cases to have one Inspector for two 
Taluks depending on the number of Societies already existing and the scope for 
forming new Societies. The jurisdiction of each Inspector may be fixed on \his 
basis but in doing so, it may be ensured that in no case would an Inspector have 
to work under more than one Assistant Registrar. 

25.52. The scales of pay for the posts of Senior Inspectors and In9pectors 
(incl~ding Co-operative Extension Officers) may be revised as Rs. :W0-10·280-15-
370-EB-20-450 and Rs. 140-5-150-8-190-EB-10-260-15-290 respectively. Until the 
posts of Special Officers (I. C. P. ), District Co-operative Officers (Procurement) 
and District Supervisors (Con~umers) are abolished, the existing incumbents may 
be given the scale of pay of Rs. 275-20-375· EB-25-525. 

Cine Operator: (1) (Rs. 80-3-110-4-130-5-150) 
~5.53. This post was created in the year 1963-64 for operating the Audio· 

Visual projector, in connection with publicity and propaganda relating to 
co-operative farming upto the end of the IV Five Year Plan. The post was filled 
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in the vear 1957. No Rules of Recruitment for this post have been framed so 
far but .the present i~cumbent holds a diploma in Cinematography. The Commis
sion considers that as the work involves handling costly equipment, the minimum 
qualification required for appointment to this post should be a diploma course of 
three years in Cinematography. In their Order No. FD 206 SRP (1) 61, dated the 
28th November 1961, Government had prescribed the scale of pay of Rs. 
150-8-190-10-320 to certain "diploma holders" including the "diploma 
holders" in Cinematography. The Commission, however, considers that there 
is no need to have separate recruitment to this post as it is an isolated post in this 
Department. There are similar posts in the Department of Information and 
Tourism and it would be desirable to take Cine Operators on deputation from 
that Departmf'nt. The potit may be filled, in future, on this basis and the Rules 
of Recruitment framed accordingly. - Since the present incumbent has been 
appointed by the Department and possesses the same qualifications as those 
prescribed for. similar p11Sts in the Dt>partment of Information and Tourism, the 
Commission recommends that his lien may be· shifted to the Department of 
Information and Tourism in the cadre of Assistant Cameramen and he may be 
treated as having been taken on deputation from that Department. The revised 
scale of pay for this post may accordingly be equal to that recommended for the 
post of the Assistant Cameramen in the Department of Information and Tourism. 

Class IV Officers: 
25.54. There are 1235 Class IV Officers in the Department in the following 

categories and scales of pay, namely:-
1. Drivers (11) 
2. Duplicator Operator (1) 
3. Attenders, Amins, Process 

4. 
5. 

Servers and equivalent 
posts 
Jamedar 
Daffedars, Naiks and 
equivalent posts 

6. Peons 

(151) 
(I) 

(7) 
(964) 

Rs. 70-1-80----2-100. 
Rs. 70-1-80-2-100. 

Rs. 65-2-85. 
Rs. 70-1--80-2-100. 

Rs. 65--2-·-85. 
Rs. 50-1-60. 

25.55. The Commission considers that there is no need for a separate 
post of a Duplicator Operator. The existing post may be abolished and the 
work entrusted to any other Class IV Officer as in the Multigraph Section 
in tl1e Secretariat. The Commission feels that there is no sufficient work in 
the department to ju~tify the appointment of 151 posts of Amins, Attenders, 
Process Servers, etc. It is enough to have one post of ·Process ·Server 
for each Sub-Division working under the control of the Assistant Registrar 
concerned. All the remaining posts in this cadre may be retrenched. 
The scale of pay for the posts of Process Servers may be the same as that 
for the Process Servers in the Judicial Department. 

25.56. There are seven posts in the scale of pay of Rs. 65-2-85 with the 
designation such as Daffedars, Naiks, etc. The Commission considers that these 
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post.s may have the common designation 'Daffedars' and have the Ballle scale of 
pay as the corresponding posts in other Departments. 

25.57. There is one poRt of Jamedar in the scale of pay of Rs. 
7o-I-80-2-90. The scale of pay for these posts may be the same as for 
corrPsponding posts in other departments. 

. :.!5.68. There are 964 peons· in the Department. This appears to be 
excessive ; but the position may be examined in the light of the recommendations 
made by the Commission in this behalf in Chapter 9, and the strength of the staff 
regulated accordingly. The scale of pay for these posts may be the same as for 
corresponding posts in other departments. 

Special pay 

25.59. The following officers are in receipt of Special Pay:-
1. Registrar Rs. 100 p. m. 
2. Special Officer, Co-operative Farming Rs. 50 p. m . 

. 3. District Co-operative Officer (Farming) 10% of the mean between 

4. Stenographers 
5. Typists 

the maximum and minimum 
of the scale of pay of Rs. 
250--I0-320--15--440. 

30 p. rn. 
10 p. rn. 

The Registrar is in receipt of the special pay as an officer of the Indian Adminis
trative Service. The Special Pay given to this Officer may be regulated in 
accordance with the general principles laid down by the Commission in Chapter 5. 
The Special Pay attached to the posts of Stenographers and Typists may continue 
in view of the general recommendation in this behalf made in Chapter 5. The 
Special Officer, Co-operative Farming, is the Secretary of the My sore State Co
operative Farming Advisory Board. This Officer and the District Co-operative 
Officer ('Farming) are given special pay in view of the additional work which they 
have ~o .attend to in connection with the affairs of ,this Board. In para 22, 
the Commiesion has recommended the abolition, among others, of the posts of 
Special Officer, Co-operative Farming and District Co-operative Officers. In these 
ci,rcumstances, another offir.er of appropriate status may be appointed as the 
Secretary of the Advisory Board. The grant of. special pay to the officer so 
appointed and to other officers that may be entrusted with additional duties 
connected with the work of the Board may be regulated in ar.cordance with the 
principles laid down by the Commission in Chapter 5. 

Delegation of powers 

25.60. No new proposals have been sent to the Commission for changes in 
the delegation of financial~Jnd administrative powers exercised by various officers 
of the Department. The Commission does not, therefore, consider it necessary to 
make any recommendations regarding the delegation of any further special powers 
to the officers of this Department. 'Further powers in accordance with the general 
principles enunciated by the Commission in this behalf in Chaptllr 9 may, however, 
be delegated as in the case of officers of all other Departments. 
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No. 

Designation 

1 2 

1 Registrar 
2 Additional Registrar 
3 Joint Registrar 

4 Deputy Registrar 

5 As;istant Registrar 

6 Special Officer for Liquidation 
7 Chief Auditor of Co-operative 

Societies 
8 Statistician 
9 Assistant Engineer 

10 Special Auditor of Co-operative 
Societies 

11 Dairy Officer 
12 District Auditor 

13 l"pecial Officer (I.C.P.) 
14 District. Co-operative Officer 

(Procurement) 

Number 
of posts 

3 

1 

15 

30 

172 

I 

I 

I 

1 
89 

1 
16 

13 
20 

CHAPTER 25 

Department of Co-operation 

Existin~ scale of pay 
and Special pay 

I.A.S. Scale 
(Vacant) 

Rs. 

4 

900--40-1, I 00-50- I ,300 

600--40-1,000 

275-20-375-25-600 

275-20-375-25-600 
275-20-375-25-600 

250-20-350-25-500 
300-25-550-30-700 
275-20-375-25-600 

275 -20-375-25-600 
250-10~320-I5-440 

250-10-320-15-440 
250-10-320-15--440 

Recommend~d e<"ale of pay 
and Special pay 

5 

Hs. 
I. A .S. ~cale 

I, I 00-50- I ,300-60-I, 600 

700-40-900-50-1,200 

300-2f-550-EB-30-700 

275- 20-375-F B-25-525 
350-2E-600-30-780-EB -40-900 

Remark. 

6 

To be abolh bed 
8even poots for deputa

tion to Institutions. 
I3 posts for deputation 
to J nstitutions. 

105 posts for deputation 
to ln•titutions. 

To b• abolished 
To be abolished 

300-25-550-EB-30-700 To be redesignated as 
" Audit Officers". 45 
posts for deput.tion 
to Institutions. 

To be abolished 
27E-20-375-EB-25-525 To be redesignated as 

•' Audit Superinten-
dent '' 

275-20-375-EB-25-525 To be abolished 
275-20-375-EB-25-525 'l'o be abulished 
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No. of z Designation 

t1.i 
posts 

1 2 3 

15 District Supervisor (Consumers) 12 

16 Sale Officer 59 

17 Senior Inspector {Housing) 20 

18 Senior Inspector (Farming) 20 

19 Senior Inspector (Consumers) 20 

20 Senior Inspector (Statistics) 20 

21 Senior Inspector 144 

22 Senior Grade Auditor 93 

23 Land Yaluatiou Officer 14 
24 Superintendent 13 

25 Head Clerk 56 

26 Assistant Statistician 1 

27 'Senior Inspector 553 

28 Senior Auditor 309 

29 l!'irst Division Clerk 13G 

30 Juni\)r .Auditor and Junior 310 
Inspector, 

31 ~ccon<l Division Oerk :ns 
Cine Operator l 

CHAPTER 25-(Contd.) 

Existing scale of pay and Special pay 

4 

Rs. 
250--10--320--15--440 

180--10--320 

180--10--320 

180--10--320 
180--10--320 

180--10--320 
180--10--320 

180~10--320 

180--10-320 

180--10--320 

150-8-190-10--270 

150-8--190--10--270 
120--5--150-8--190--10--240 

120-5--150--8-190--10--240 

110-5--1.50--6-180--10--220 

E0-3-110-4--130--5--150 

80-3-110-4-130-5--150 
80-1--110-4--130-5--150 

Recommended scale of pay and 
Special pay 

5 

Rs. 
275--20--375--EB--25-525 

Remarks 

6 

To be abolished 

•ro be abolished 

To be abolished 

To be aholi~hed 

To be abolished 

To be abolished 

20C--10--280--15-370-EB--20--450 Posts at Sl.Nos. 10 t 0 

200-10-280-15--370-EB--20-450 

200--10 -280--15--3 70-EB-20--4.'JO 
17 5--10--2 7 3--13-3 .)!J--E B--20- •1.10 

140--5--1,ill--t\--190-EB-10-21i0-
15--290 

140--1--150.-8-190-EB--10--260--
15-290 

HC--5--100--8--190-EB-10--260-
15--290 

~.!--3--12:-i-1--11~,---EB-3-200 

17'> -I0--~7;, .. -15--3~,0--EB-20- 4:)0 

20 both inc! usive and 
at Sl. !\o. 23 to be 
redesignated as 
"SeniOr lnHpector" 

To be redesignated as 
"Auditors". 

To be abolished, 

'l'o be abolished, 
To be redesignated as 

''Inspectors'' 
To be redesignated as 

"Auditors" .. 



Sl. 
N6. 

I 

33 
34 

35 

36 
37 
38 

39 
40 

41 

Design at ion 

2 

Dairy Assistant 

Steno~rapher 

Typist 

Driver 
Duplicator Operator 
At tender I 
Am in ' 

' Process Server• J 
Jamedar 
Daffedar, Naik 

Peon 

CllAJJTER 25-(concld.) 

X umber 
of po•ts 

Exis ... ing S!"!ale of pay 
and Special pay 

3 4 

Rs.· 
1 140-5-150-.~-190--10--321) 

33 I 10-!i-1:>0-6-lll0--10-22fl 
+Special pay Rs. 30 p.m. 

2 I W-- 5-150-G-180-10-320 

Il5 ~0 -3-110-4-130-!i-150+ 
Special pay Rs. 10 p.m. 

11 70-1--~0-2-100 

1 711-1-80-2-100 

!51 70-1-f\0-2-1 tlO 

1 70-1-80-2-100 

7 60-2-85 

964 U0-1 --60 

Recommended scale of pay 
and Special pay 

Rs. 

J-10-!i-1:i0~8-190-EB-IIi--21l0-
15-290 + Special pay Rs. 30 p.m. 

17:}-J 0--- 275---15- 330-EB-211 -l:;o 
9!i- -3--125-4-145-EB-c>-· 200 
+ Special pay Rs. 10 p.m. 
R:i-2--9:;-3-125-Efl-1-145 

H5-2-95-3-123-E B-4-145 
9:}-3-12:;-4-145-EB-5-200 
65-1-7<>-2-9.) 

H5-2- 9';-3-125-EB--4 --l4c> 
80-2--90-3-120-4-1-10 

60-1-80--2-90 

Remarks 

To be abolished 

01 
To be abolished 00 

t:o:) 

(Attendere) 
(Amins) 
(Process Servers) 

To be redesignateu 
as "Daffedars" 



CHAPTER 26 

Community Development Department 

26.1. l\Iatters of a general nature relating to the Community DeYelopment 
Department and Organisation have been considered in Chapter 11 in view of the 
intimate relationship between them and the Panchayatiraj Institutions. 

26.:3. It has been recommended inter alia in that chapter that no officer/offi
cial need be retained in this Department as one "belonging " to the Department, 
that the liens of such of them as are borne on the cadre of this Department 
without having liens on posts in other "parent" Departments may be shifted 
against supernumerary posts or existing vacancies in corresponding cadres in other 
Departments and that all the officers and officials may be taken hereafter only on 
deputation from corresponding cadres in other Departments. 

26.3. Several representations have been received in regard to promotional 
prospects, scales of pay and Rervice conditions of officers and officials working in 
this Department. They have been examined keeping in view the recommenda
tions referred to above. 

Posts under the Community Development Organisation 
Development Commissior.er: (1) (Rs. 2,500-125/2-2,750) 

26.4. The Development Commissioner is the Head of the Department and he 
is in the super-time scale of the Indian Administrative Service. In the future set
up also the Development CommiEsioner may be an officer in the super-time scale 
of the Indian Administrative Service. He is concurrently the Commissioner for 
Agricultural Production, Special Secretary to Government, Agricultural Produc
tion, and Secretary to Government, Planning and Social Welfare Department. 
As recommended in Chapter 3 he may continue to function as Commissioner for 
Agricultural Production and may be appointed as the Commissioner for :'llunicipal 
Administration, but he need not be saddled with Secretarial duties. 
Deputy Development Commissioner : ( 1) (Rs. 900-50---1 ,000--60-1,600-50-

1,800) 

26.5. It is represented to the Commission that the post of Deputy Develop
ment Commissioner now in the senior time scale of the Indian Administrative 
Service may be filled by promotion by selection from the cadre of District Deve
lopment Assistants. 

26.6. [n view of the recommendations made by the Commission that all the 
posts in this Department might be filled by taking on deputation, officers of 
appropriate status and rank from other permanent departments of Government 
and that there need not be any personnel holding permanent liens on posts in this 
Department, there would be no officers holding their liens on posts in the cadre 
of District Development Assistants and the officers working against these 
posts would have to look for their promotion with reference to the posts which 

583 



584 

they hold in their parent Departments. In this view, the post of the Deputy 
DeYelopment Commissioner may be filled by taking on deputation, a.n officer in 
the senior time seale of the Indian Administrative Service or the Mysor<> Adminis
trative or other State Service. This post may carry the scale of pay applicable to 
other posts in the service from which the officer is taken on deputation. 

Director of Training: (1) (Rs. G00-40-1 ,000) 

26.7. It is represented to the Commission that the Director of Training is 
in charae of various Gramasevaks' Trainincr Centres and all the other institutions 

b b 

run by the Department for imparting training at various levels, the Principals of 
which are either in the scale of pay of Rs. 350-800 or Rs. fi00-1,000, and that 
he supervises the work of the Administrative Training Institute at lifysore, the 
Principal of which would either be an officer in the senior time scale of the Indian 
Administrative Service or a Joint Director of Agriculture. In view of this it is 
recommended by the Department that a special pay of Rs. 100 or at 10~~ of the 
mean between the minimum and the maximum of the grade pay of the post of 
Director of Training should Le attached to the said post. 

26.8. At present the Principal of the Administrative Training Institute at 
1\Iysore is drawn from the cadre of Joint Directors of Agriculture. It is but 
appropriate that the scale of pay for the Director of Training should not be less 
than that for the heads of institutions under his charge, Considering this aspect 
and the duties and responibilities of the post, it is recommended that the Director 
of Training may be given the status and scale of pay of a Joint Director of Agri
culture and that in view of the general principles laid down with regard to the 
grant of special pay, it is not necessary to attach any special pay to this post. The 
revised scale of pay for the Director of Training may be the same as that for the 
Joint Director of Agriculture. 

Assistant Development Commissioners : (2) (Rs. 350-25-650-30--800) 

2G.9. These -posts may be filled by taking on deputation, officers of Class I 
junior scale of the Mysore Administrative Service. The scale of pay for the posts 
may be the same as for officers of corresponding rank in the Administrative 
Service. 

District Development Assistants: (19) (Rs. 350-25-650-30-800) 

26.10. It is represented to the Commission that (1) one of the Gazetted 
Assistants to the Divisional Commissioners in each of the Divisions must be from 
the cadre of District Development Assistants, (2) District Development Assistants 
should be deputed to work in other departments, (3) that the District Develop
ment Assistants who are functioning as Secretaries to the District Development 
Councils and who are closely associated with the activities of the District Officers 
should have the rank, status and scale of pay [similar to those of the Deputy 
Directors of Agriculture, Deputy Registrars of Co-operative Societies, Executive 
Ensineers, District Health Officers, etc., (4) that certain administrative posts in 
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the departments like Agriculture, Animal H us ban dry, Food, Social '"' elfare, and 
Co-operation in the cadrP of Class I junior scale, posts of Under SPcrE"taries and 
Deputy Secretaries in the Secratariat, the postg of Principals of up-graded Grama
sevaks' Training Centres, and administrative posts in loc11l bodies should be 
reserved for District Development Assistants, (5) that District DevelopmE'nt 
Assistants might be redesignated as District Development Officers and might be 
made, independent District Officers t,o guide, supervise and control the Taluk 
DPvelopment Boards and also function as the Chief Executive Officers of the 
District Development Councils or Zilla Parishads. 

26.11. ~n view of the recommendation already made that as all the posts 
under the Community lJevelopment Department should be tilled only by taking on 
deputation officers of corresponding ranks from permanent departments the 
question of reserving or earmarking p~sts in the several Departmt>nts of G•,vern
ment for ufficers in the cadre of District Development Assistants does not arise; 
the present designation of the officers working in this capacity is appropriate since 
they function as assistants to the Deputy Commi~sioners in developmental matters. 
None of the representations made on behalf of this class of officers desu1ves to be 
accepted. The Commission recommends that these posts may in future be filled 
by taking on deputation officers holding corresponding posts in other departments 
and that they may be:_' given the scale of pay applicable to them in the parent 

Departments. 

. . . . { (3) (Rs. 600-4.0-1000) 
Pnrwlpals of Gramasevaks Tra1.ntng Centres: (2) (Rs. 350_ 25 _ 65o_30-800) 

26.12. It was Iepresented to the Commission that the posts of Pl'incipals of 
the Upgmded Training Centres should also be earmarked for promotion from 
amongst the eadre of District Development AssistantR. Out of the 5 Gramasevaks 
Training Centres, 3 are Upgraded Centres and 2 are still to be upgraded. In view 
of the recommendations made that all the posts in this Department should be 
filled by taking on deputation officers holding correspondinp; ranks in other 
Departments of Government, the question of promoting District Development 
Assistants as Principals of the Upgraded Training Centres does not arise. The 
present practice of filling the posts of the Principals of the Training Centres, viz., 
some of them being drawn from among officers working at present in the 
Agricultural Department and others from among officers working in the Community 
Development Department, may be continued. The officers who are appointed to 
these posts may carry the scale of pay applicable to them in their parent 

Departments. 

Block Development Officers: (174) (Rs. 250-- 20-- -3!50-25-500) 

26.13. In respect of this cadre, the following representations were made to 

the Commission : 



(1) The scale of pay of the Blonk Development Officers should be raised to 
Rs. 350-800 or to that of an Assistant Director of Industries and Commerce, or 
Assistant Engineer of the Public Works Department, (2) higher scale of pay may 
be prescribed for the Block Development Officers in charge of District Head
quarters Blocks and Senior Officers in this cadre who are stagnating without 
promotion should be promoted and posted against these posts, (3) the Block 
Development Officers may be given the same status as Assistant Commissioners, 
(4) the existing officers in the cadre of Block Development Officers may be 
deputed to other departments against cadres higher than their parent cadre, 
(5) some more Class I posts like District Panchayat Officers may be created and 
filled by promoting senior Block Development Officers against such posts, (6) the 
posts of Block Development Officers in double units or ruulti-uriit Blocks may be 
converted to Class I posts, (7) certain posts of Assistant Commissioner may be 
filled by promotion of officers in the cadre of Block Development Officers, (8) as 
opportunities for the promotion of Class II offil'ers in the Development Department 
to Class I posts are very limited, posts of Under Secretaries to Government in 
certain Departments like Development, Agriculture, Information, Animal 
Husbandry, Forest, Social Welfare, Industries, etc., may be filled by promotion 
of Block Development Officers, (9) certain percentage of posts in the higher cadres 
in the parent departments from which the officers working in the Development 
Department were originally taken may be filled by promoting and posting Block 
Development Officers against such posts, (10) posts of Municipal Commissioners 
may be filled by posting Class II Officers of the Development Department, 
(11) posts of Food Assistants and District Excise Officers in the Class I cadre may 
be filled by promotion of Block Development Officers, (12) the status and scale of 
pay of the Block Development Officers may be higher than those of other taluk 
level officers like Head l\lasters of High Schools, Assistant Engineers, and 
Tahsildars, (13) in view of the heavy responsibility and work cast on the Bloek 
Development Officers·cum-Ch ief Executive Officers of the Taluk Development 
Hoards in taluks having multi-unit Blocks, the posts of the Block Development 
Officers in charge of such BlockM may be upgraded to Junior Class I cadre, and 
( 14) a special pay of Rs. 50 may be granted to those who are working as Block 
Development Officers at the headquarters of the Districts. 

26.14. In view' of the reeommendation made that all the posis in the 
Community Development Department should be filled by taking on deputation 

·persons holding comparable posts in other Departments, the officers working as 
Blouk Development Officers should seek promotions in their parent Departments 
and there is no need to make any special provisions for giving them promotions to 
higher posts in other Departments. As already recommended the designation of 
the posts of the Block Development Officers may be changed as Chief Executive 
Officers of the Taluk Development Boards and these posts may be filled by taking 
on deputation officers holding corresponding posts in other departments of 
Government.. The revised scale of pay for these posts may be Rs. 275 -20-
375-EB-25-525. No special pay need be given to the Chief Executive Officer 
of the Taluk Development Board at the headquarters of the Dis-trict as the nature 
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and qu_antum of work of this officer would be, in no way, different. from thos<' of 
the Ch1ef Executive Officers of the other 'faluk Development Boards. The status 
and the scale of pay of the ~chief Executive Officers of Taluk Development Boards 
having Multi-Unit Blocks need not be higher than those of the Chief Executive 
Officers of other Taluk Development Boards as it is proposed to give them relief 
by posting Taluk Development Officers to be in immediate charge of the work in a 
portion of such Taluk. 

Deputy Block Development Officers: (49) ( .Rs. 250-20-350-EB-25-500) 

26.15. H bas been represented to the Commission that both the Block Deve
lopment Officer and the Deputy Block Development Officer are exercising more or 
less the same powers and discharging similar responsibilities excepting to the extent 
that the Block Development Officer is made the Chief Executive Officer of the 
Taluk Development Board ; that the Deputy Block Devdopment Officer may be 
redesignated as Additional Block Development Officer and the Efficiency Bar now 
introduced in the scale of pay applicable to the Deputy Block Development Officer 
may be removed. 

26.16. As the Commission ~has recommended that all the posts in the 
Department may be filled by taking on deputation officers holding corresponding 
posts in other Departments, the officers now working as Deputy Block Development 
Officers need no longer look to the betterment of their prospects to this department. 

26.17. The number of posts in this cadre may be limited to 20 as indicated 
in Chapter 11 and the officers in this cadre posted to heavy taluks for giving l'elief 
to the Chief Executive Officers of the Taluk Development Boards. These posts 
may be redesignated as '' Taluk Development Officers," and filled by taking on 
deputation, officers holding ~orresponding posts in other departments of Govern
mwt. The scale of pay for these posts may be Rs. 275-20-375-EB-25-525. 

Extension Officers : (Agriculture) (I ?4) 

(Graduates: B. Sc. ( Agri.} ( Rs. 200-10-250-15-~400) 
(Others: Rs. 140-10-320) 

26.18. It was represented to the Commission that the scale of pay for the 
Agricultu1al Extension Officers with the qualification of B. Sc. ( Agri.) was 
Rs. 200 - 400 whereas that for others either promoted from the rank of Grama
sevaks or appointed from among the Licenciates in Agriculture was Rs. 140-320; 
that the nature of work, duties and responsibilities of both the' categories of 
officers beina common, both of them should have a common cadre and a common 

0 

scale of pay. 

26.19. As it is decided that all the posts in the Community Development 
Department should be filled by taking on deputation, officers of corresponding 
rank from the respective departments of Government, the posts of Agricultural 
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Extension Officers should, hereafter, be filled by taking officers of corresponding 
rank from the Agricultural Department viz., Assistant Agricultural Officers in the 
scale of pay of Rs. 250--10-300-15--420-EB-20-500. 

Extension Officers (Animal Husbarulry) : (65) (Rs. 225-10-275-15-425) 

26.20: These posts may be filled by taking on deputation, officers holding 
corresponding ranks in their parent department. Their scale of pay may be the 
same as that for Veterinary Assistant Surgeons in the Department of Animal 
Husbandry and Veterinary Serviees. 

Extens-ion Officers (Fisheries): (65) (Rs. 225-10-275--15-425) 

26.21. These posts may be filled by taking on deputation, officers holding 
corresponding ranks in t-heir parent department, and posted to the D1,velopment 
Boards of the Taluks in which there is scope fur development of fisheries. Their 
seale of pay may be the same as in their parent department. 

Ex~ns·ion Officers (Rural Engineering) : (174) 

(Junior Engineer: Rs. 250 -15 --400) 

(Supervisor : Rs. 150 -8-190-10--320) 

26.22. These posts may be filled _ by taking on deputation, officers holding 
corresponding posts in the Public Works Department as is being done at present. 
The revised scales of pay for these posts may be the same as for corresponding 
posts in the Public Works Department. -

Extension Officers (Co-opemtion): (263) (Rs. 120-5--150-- 8---190-10-240) 

:'6 23. It was represented to thfl Commission (I) that the scales of pay for 
the Co-operative Extension Officer, the Extension OfficPr (Panchayat) and the 
Agricultural Extension Officer should be identical as their dutiPs were similar, 
and (2) that the status and 8cale of pay for Inspectors of Co-operative Societies 
in the Department of Co-operation might be raised to those uf Deputy Tahsildars 
of the Revenue Department. In view of the recommendation made that all the 
posts in the Community Development Dl'partment should be filled by taking on 
deputation officers holding corresponding posts in other department-s of 
Government, the scales of pay in the Community Development Department would 
be the same as in the concerned parent department and the question of equating 
the scales of pay for all these posts only on the ground that they would be working 
in the Community Development Department at a given time would not arise. 

2ti.24. The Extension Officer (Co-operation) may be brought outside the 
purview of the Taluk Development Board and kept directly under the Depart. 
mental officers, since he has got to discharge certain statutory duties which he will 
not be able to discharge equally efficiently if he is under the control of a popular 
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body like the Taluk Development Board. Matters relating to the status and scale 
of pay for this post have been considered in Chapter 25. So long as these officers 
continue as Extension Officers (Co-operation) they may be given the scale of pay 
Rs. 140-5-150--8-190-EB-10-260-15-290. 
Extension O.fficers (Social Education Male) : (164) 
Extension Officers (Women's Programme) (M ukhyasevikas) : (97) 
Rs. 120-5-150-8-190-10-240) 

26.25. The following representations were made to the Commission : 
(1) The scale of pay for the Social Education Organiser should be on par 

with that for the other Extension Officers like Agricultural Ex tens ton Officflr, 
Panchayat Ex:tcnsion Officer, and Co-operative Extension Officer ; (2) the 
status and the scale of pay of graduate Social Education Organisers should 
be the same as those of High School Teachers/Inspectors of Schools, etc., 
and a common seniority list should be prepared for all these categories of officials 
in the Education Department, (3) the service conditions of Social Education 
Organisers should be determined early as they have not been determined even 
though they were recruited over 15 years ago, (4) notwithstanding the fact that the 
rules of recruitment provide for 20% of the posts of Deputy Block Development 
Officers being filled by the promotion of Social Education Organisers, Social 
Education Organisers have not been promoted to the cadre of Deputy Block 
Development Officers to the necessary extent, (5) 19 posts of Block Development 
Officers have been ordered to be kept vacant consequent on their having bet>n 
appointed as District Planning Officers ; the vacancies caused by their transfer 
.should be ordered to be filled by promoting the senior Social Education Organisers 
as it would not entail any substantial extra expenditure to Government, (6) scale 
of pay for the Social Education Organisers ~hould be raised to Rs. 200-8-2!0-
10-310-15-400, (7) Government directed as far back as in 1959 that the 
Social Education Organisers should form part of the Department of Public 
Instruction and Government have issued orders on 22nd August 1964 transferring 
Social Education Organisers amongst others with immediate effect to the 
Department of Public Instruction with the direction that the incumlents of these. 
posts should be considered as on deputation to the Community Development 
Blocks; but action has not so far been takan in pursuance of these orders, 
(8) taking into consideration the long and va~ied experience of the Social Education 
Organisers and the fact that they possess the professional qualification of B.Ed., 
they may be absorbed in the Education Department subject to the following 
eonditions : 

(a) that service and seniority may be protected ; this request is made 
J in pursuance of the provisions of the States' Reorganisation Act and 

Government Resolution CDB-7354 dated lOth September 1954 of the 
erstwhile Government of Bombay directing that the posts of Social 
Education Organisers should be treated as part of the Bombay 
Education Service Class III, and form part of the cadre of Assistant 
Deputy Educational Inspectors, 
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(b) a separate, cadre Qf graduate Sociaf Education Organisers, may cbe• 

maintained,_ . 
(c) srlertion grade scale may be provided to the extent of 30 per cent of the 

cadre, 
(d) the services and posts of Social Education Organisers may be confirmed 

in the Education Department, 

(e) opportunities may be provided to the Social Education Organisers to get 
promoted to higher posts to the extent of 20 per cent; 

(9) the Social Education Organisers should be continued as key functionaries. in the 
Panchayatira.j set up, their liens shifted against suitable posts in the Department 
of Information and Tourism and the officials continued in the Panchayatiraj set 
up, (10) the Social Education Organisers who have just entered service may be 
appointed as Junior Social Education Organisers and given a scale of pay of 
Rs. 150-8-190-10 250, Social Education Organisers who have put in 8 years of 
service may be classifi<>d as Senior Social Education Organisers and given a scale of 
pay of Rs. 200-10-320-15-350, and Social Education Organisers who have put in 
10 years of service may be treated as promotional grade Social Education Organi
sers and given a scale of pay of Rs. 250-15-350-20-500 and equated with District 
Education Officer/Assistant Education Officer/Block Development Officer/Deputy 
Block Development Officer. 

26.26. The Social Education Organisers and the Mukhya~evikas have already 
been transftrred to the Education Department. Out of 275 sanctioned posts Of 
Mukhyasevikas 178 have alreaay been abolished retaining only 97 posts for 
Applied Nutrition Programme, Child Welfare and Family· Planning Programme. 
It has been represented on behalf of the Education Department that it might not 
be advisable to appoint all the Social Education Organisers and Mukhyasevikas in 
the tutorial cadre without giving them any training; that if such of them as have 
got requisite general educational qualifications volunteer to become teachers after 
undergoing training subject to the conditions that their seniority would be counted 

.with reference to the service rendered by them in the teaching cadre, they could 
be absorbed in this cadre ; and that other persons in these cadres may be retained 
in Beparate cadres either under the Education Department or under the Depart
ment of Community Development and their services utilised for social education 
and adult education. 

26.27. The Commission considers that the Development Department ·may 
transfer to the Education Department only such of the Social Education Organisers/ 
Mukhyasevikas who accept the conditions mentioned above and retain the rest of 
thew till they are absorbed in the ministerial or executive cadres of other depart
ments like· Revenue, .Health and Family Planning Services, Agriculture 
Information and Tourism, etc., depending on the qualifications and aptitudes of th; 
individuals concerned. For this purpose, Government may constitute a Selection 
Committee with the Deputy Development Commissioner _as Chairman, and one 
repres~ntative _each fro_m the Departments ?f Revenue, Health and Family 
Plannmg ServiCes, Agnculture, and InformatiOn and Tourism as members to 
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determine the Department to which each Social Education OrganiserfMukhyasevika 
may be assigned keeping in view the qualifications and aptitudes of the individuals 
concerned. The scale of pay for the Social Education Organisers/Mukhyasevikas 
till their absorption may be fixed as Rs. 140-5-150-8 190-EB-10-260-15-290. Their 
scale of pay may be refixed on their absorption in the concerned Department as 
per the Rules contained in the Mysore Civil Services Rules. 

Extens·ion Officers (Panchayat): (170) (Rs. 120-5-150-8-190-10-240) 

26.28. It was represented to the Commission that (1) the scales of pay of 
the Extension Officers including that of Extension Officer (Panchayat) should be 
common, (2) that there should be one Extension Officer (Panchayat) for every 
25 villages, (3) that the Extension Officer (Panchayat) might either be a direct 
recruit or promoted from the rank of the Village Panchayat Secretary and 
Gramasevak, (4) that 20 per cent of the posts in the Chief Officers' Grade I 
(Gazetted cadre) of the Municipalities, should be reserved for promotion to 
Panchayat Extension Officers. 

26.29. Consequent on the recommendation made that all the officers of the 
Community Development Department should be taken on deputation from their 
parent departm,ents, liens have to be created against existing vacancies or against 
supernumerary posts in some permanent department to accommodate the Pancha
yat Extension Officers who have no liens on any posts in permanent departments. 
The nearest approach to the Community Development Department for this limited 
purpose would be the Revenue Department. The requisite number of super· 
numerary posts at the rate of one' Panchayat Extension Officer for each Taluk 
may be created in the clerical cadre of the Revenue Department to accommodate 
the liens of the Extension Officers (Panchayat) and their liens shifted against such 
posts ; the concerned officials may be allowed to continue to attend to the duties 
and to discharge functions of the Panchayat Extension Officers for the present 
and the seniority of these Extension Officers fixed in accordance with the normal 
seniority rules. Over time they may be transferred to the posts against which 
their liens are now proposed to be shifted so that the officers now working as 
Panchayat Extension Officers may get adequate experience of the work of the 
Revenue Department before they become due for promotion to the next higher 
cadre as their promotional opportunities may otherwise be affected. 

26.30. These posts may be filled by taking on deputation I Division Clerks 
or I Grade Revenue Inspectors from the Revenue Department. The scale of pay 
for these posts may be the same as that for the I Division Clerk/! Grade Revenue 
Inspectors viz., Rs. 140-5-150-8-190-EB-1 0-260-15-290. 

Extension Officers (Rural Industries) : (124) (Rs. 150-8-190-10-270) 

26.31. These posts have already been transferred to the Department of 
Industries. In view of the decision of the Commission that all the Extension 
Officers excepting for the Extension Officer (Co-operation) working at the taluk 
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level mav be tr.msferred to the Taluk Development Board and placed under the 
administ-rative control of the Chief Executive Officer, the posts of the Extension 
Officers (lndustries) may be filled wherever they are considered necessary, keeping 
it> view thP loca: requirements, by taking on deputation, officers holding corres
ponding posts in the Department of Industries and Commerce. The scale of pay 
for these posts may be the same as in the parent department. 

Gramasevaks: (2800) (Graduates : Rs. 110·5-150-8-190-10-220) 
(Non-Graduates: Rs. 100-5-150-6-180) 

26.32. It is represented to the Commission that (1} the prize winners at 
the Di~triet and State level competitions from amongst Gramasevaks may be 
deputed for higher training as an incentive, (2} the Gramasevaks should continue 
to be the multi-purpose workers at the village level, their activities should be 
coneent.rated not only round the agricultural and allied subjects but also extended 
to all wdfare schemes, (3) the Gramasevaks should function as Joint Secretaries 
of the Pandmyats (Ex-officio), (4) when Gramasevaks are promoted to the posts 
of Extension Uffi•;ers (Panc.hayat) or Co-operative Extension Officers or Social 
Education Orgn.nisers, t.hey get a scale of pay of Rs. 120-240 while if they are 
promoted as Extension Officer (Agriculture), they get a scale of pay of Rs. 140 320 
resultit1g in junior Gramasevaks getting higher scale of pay than their seniors, 
in ca~~s in which the vacancies in the cadre of Extension Officer (Agriculture) 
arise later than vacancies in the cadre of Extension Officers for Panchayats, 
Co-operation and Social Education and to overcome this anomaly all the Extension 
Officers should be given the same scale of pay, (5) the Gramasevaks and Grama
se\·ikas should be treated as technical officers and equated with persons who have 
secured Diploma in Agriculture, (6} they should have ample promotional 
opportunities to the cadre of Block Development Officers, (7) a special rural 
allowance in addition to the fixed Travelling ,\llowance of Rs. 20 should be paid 

.to Gramasevaks and Gramasevikas, (8) the reservation of posts of Extension 
Officers for promotion of Gramasevaks should be raised from 15 per cent to 25 per 
aent, (9) the scale of pay for Gramasevaks should be double of what it is at 
present, (10) the Gramasevaks should be given office contingency and office 

'furniture, . (ll) each Gramasevak should be given one motor-cycle an:! petrol 
should be supplied at the cost of Govemment, (12) graduate Gramasevaks 
are getting the scale of Rs. 100-180 instead of the departmental· scale of 
Rs. 140-320 which is appiicable to the second grade Agricultural Extension Officers 
in the Department of Agriculture, and the higher scale of pay should 
be given to th~ graduate Gramasevaks also, (13) there are 11 Agricultural 
graduates and 33 'Diploma Holders' in Mysore State who are workina as 

0 

Gramasevaks and though most of them have put in more than 10 years of service, 
.they are denied their legitimate proll).otions and are getting still a low salary in 
the scale of pay of Rs. 110-220 ; some of the Agricultural graduates workina as 
Gramasevaks have recently been promoted as Extension Officers (Co-operation) 
and are given a lower scale of pay than the gramasevaks promoted as Aaricultural 
Extension Officers and these anomalies should be removed. 

0 
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26.33. The posts of Graruasevaks may be abolished in their presrnt form and 
all the officers holding these posts re-designated as Agricultural As,;istants. Till 
such absorption the graduate gramasevaks may be in the scale of pay of lb. 140-
5-150-8-190-EB-10-260-15-290 and the other rrramaseYaks may be rriven 

" " the scale of pay of Rs. 130-5-170-6-200-EB-10-240. 

Gramasevikas: (354) (Rs. 100-5-150-6_:_180) 

26.34. At present there are 354 posts of Gramasevikas m the Community 
Development Department for Applied Nutrition Programme, Child Welfare and 
Family Planning Programme, vide G.O. No. DPC 83 EDO 67 dated 8th September 
1967. Of these 354 posts, 325 are retained for 65 Applied Nutrition Programmes 
Blocks at the rate of 5 for each Block and the balance of 29 are meant for Family 
Planning Programmes. The Committee recommendend to be constituted in respect 
of the Social Education Organisers and Mukhyasevikas may examine the cases of 
the Gramasevikas and recommend their absorption in the concerned Department:! 
keeping in view their qualifications and aptitude. The scale of pay for the 
Gramasevikas till such absorption may be Rs. 130-5-170 -6-200-EB-1 0-240 
and on absorption their pay may be refixed suitably under the provisions o fthe 
Mysore Civil Services Rules. 

Accountant-cum-Store Keeper: (265) (Rs. 150-8---.,.190-10-270) 

I Division Celerks: (265) (Rs. 110-5-150--6-180-10-220) 
II Division Clerks: (600) (Rs. 80-3-110-4-130-5--150) 
I l Grade Typists: (375} (Rs. 80--3-110-4-130-5--150) 

26.35. All these posts may be filled by taking on deputation, officers holding 
corresponding posts in other departments of Government and from the new Local 
Board Service. The scales of pay for these posts .m~y be the same as those for 
corresponding posts in other Departments. 

·Progress Assistants : (174) (Rs. 110-5-150-6-180-220) 

26.36. Progress Assistants may be members of the Taluk Development Board 
team ; but may be entrusted with the statistical work in the entire taluk 
irrespective of whether this work refers to developmental activities directly under 
the Board or not; and in respect of those matters in which the Taluk Development 
Boltrd is not interested directly, the requisite material may be collected and sent 
to the District Statistical Officer. These posts may be filled by taking on deputation 
officers of corresponding rank from the Bureau of Economics and Statietics. The 
scale of pay for these posts may be the same as that for the corresponding posts in 
the l:lureau of Economics and Statistics. The existing incumbents may be given 
the scale of pay of Rs. 140-5-150-8-190-EB-10-260-15-290 for so long 
as they continue in these posts. 

Class IV Officers:-
(1) Jeep Driver : (325) (Rs. 70-2-80-3-110 or 70-1-80-2-1,00) 
(2) Malis (5) (Rs. 55-1-65-2-75) 
(3) Peons : (1000) (Rs. 50-1-60) 
(4) Sweepers: (500) (Rs. 50-1-60) 
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26.37. They may be recruited locally and may be given the same scale of pay 
as persons holding equivalent posts in other departments. 

26.38. In view of the recommendations made above, the Commission 
recommends that existing Cadre and Recruitment Rules of the several 
Departments concerned may be amended suitably. 

Special Pay 

26.39. Special pay to the Typists and Cycle Orderlies may be regulated in 
accordance with the general principles laid down in Chapter 5. 

Delegation of Powe:rs 

26.40. All powers now vested in the Officers of the Department under the 
Manual of Financial Powers may be continued. The Department. has not 
requested for any additional powers nor does the Commission consider it necessary 
to delegate any additional powers. 
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Sl. 
No. Designation 

1 Development Commissioner 
2 Deputy D~ vclopment Commissioner 

and Director of Youth 
3 Director of Training 
4 District Developmcn~ Assistant and 

Commissioner of City Municipali
ties of Davangere, Bellary, 
l\langalore and Belgaum, and 
Assistant Development Commis
sioner. 

1.\ Principal of Gramsevak 
Training Centres, 

6 Block Development O!firer 
7 Deputy Block De\·elopment Officer ... 
8 Extension Officer (Agriculture) 

9 Extension Officer (Animal 
Husbandry) 

10 Extension Ollicer (Fisheries) 
11 Extension Ofliccr (Rural 

Engineering) 
12 Extension Officer (Co-operation) 
13 Extension OJ!icer tSocial Education) 

(Male). 
14 Extension Oftlcer (~!ukhvasevika) 

(Woman's f'rogrammc) 

CHAPTER 26 
COMMUNITY DEVELOPMENT DEPARTMENT 

No. of 
Posts 

.3 

1 
1 

1 

I 
21 ~ 

I 
I 

J 

3 
2 

180 
49 

17! 

65 

tij 

lH 

263 
lG! 

97 

Existing scale of pay and 
Special pay 

4 

Rs. 
I. A. S. Scale 
I. A. S. Scale or 
900-40-1' 100-50-1,300 
6'00--40-1,000 

350-25-G50--30-800 

600-40--1,000 
350--2~--600-30-800 

2:j0- 20-350-23--500 
250--20-3:>0-EB-25-500 
200-10-250-15-400} 
H0--10-320 · 
225-10-275-13--42::i 

225-10-273-1 j-425 
2.-,r~~I3-400 (.Junior Engineer) 
100-8-190--1l!-320 (Supervisor) 
120- --5-150-8-190-10-2!0 
12U-5-lW-8-190--10--2·lU 

120-~150- 8--190-10-240 

Recommended scale of pay and 
Special pay 

Remarks 

5 

Rs. 
I. A. S. Scale 
I. A. S. Scale or 
1,100-50--1,300--60-1,600 
1' 100--50--1 ,300-60--1,600 

400-30--700-EB-40-900 

1,100--50-1 ,300-60·-1 ,fiOO 
400-3l!-700-EB-40-900 
27:J-20-- 375-EB-25-525 
273-- 20--375-EB-25-525 
250--10-300 -15-420--EB--20--500 

200-10-300--15-420--EB-20-f>OO 

2.50-10-300-15-420-EB-20-600 
275--20--3 7.j -EB-2.)--325 
17:i -I0-2i3-15--330-EB-20--·l50 
140-5--1 ~.o-8-190-EB-1 0-260-15-290 
1l0- 5-l.j0--~-190-EB-1o-260-15-290 

1·10-3- 150-e-190-EB--1 0---2fi0-J.j ___ 290 

6 
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15 Extension Officer (Panchayats) 
16 Extension Officer (Rural Industries). 

17 Gramsevak 

18 Gramsevika 
19 Accountan ts.rum- Store Keeper 
20 I Division Clerk 
21 11 Division Clerk 

22 II Grade Typist 

23 Progress Assistant 
2( Jeep Driver 

25 Malis 

26 Peon 
27 Sweeper 

3 

170 
124 
2.000 

a54 
2 (iii 

2!i5 
600 
37fi 

169 
32{") 

5 
1000 
500 

CHAPTER 26 (concld.) 

Rs. 
120-.5--liiO-R-190-10-240 
1:)0-5-190-10.-270 

110-5-150-8-19(~10-220 

(Graduates) 
100-5-150-6-180 

(non-Graduates) 
100--5-150-6-180 
I:J0-8-190-1(~270 

II0-5-150-fi--1H0-10-220 
80-3--11 0-4-130-G-150 
R0-3-110-4~ 130-5--1:.0 
-j- SpL Pay Rs. 10 p.m. 
110-5-15P-6-180-1 0-2 20 

) 70-2-R0-3- II 0 
'70-1-80-2-100 
55-1-65-2-75 
50-1-60 
50---1-60 

Rs. 
140->J-IG0-8-190-EB-10-260-15-290 
175-10-275--15--3~0--EB--20-450 

140-5-150-8--190-EB-10-2f,0-15-290 . 
(Graduates) 

130-5--170--6--200-EB-10-240 
(non-Graduates) 

130-5-170-6-200--EB-10--240 
175-10-275-1G-350-EB-20--4:,o 
l40--5-1G0-8-190-EB-I0-2G0-15-290 
95-3-125 -1-Hii--EB--!i-200 
95-3-12:3-4-145-EB_:_:_!i- 200 
+ Spl. pay Rs. 10 p.m. 
140-5-150--8-190-EB--10-260--15-290 

} 85-2-95-3-125-EB-4-14;, 

60-1-80-2-90 
60--J-80-2-90 
60-1-80-2-90 

6 



CHAPTER 27 

Mysore Housing Board. 

27 .1. The Mysore Housing Board has bee11 established under the provit~ions of 
t~e Mysore I;Iousing Board Act, 1?62 to provide for measures to be taken to deal 
w1th and satisfy the need of housmg accommodation. The Board is in-charge of 
the execution of the following schemes : 

(i) Integrated Subsidised Housing Scheme: 
(a) The Subsidised Industrial Housing Scheme; 

, (b) Subsidised Rental Housina Scheme for the Weaker Section of the 
Community. 

0 
· 

(ii) The Low Income Group Housing Scheme; 
(iii) The Middle Income Group Housing Scheme; 
(iv) Supervision of work done by Loeal Bodies under the Slum Clearance 

Scheme; and 
(v) Plantation Labour Housing Scheme. 

27.2. The Board consists of a Chairman and twelve Members, all appointed 
by the State Government. The Chairman as the Head of the Board has been 
vested under the provisions of Section 10 (2) of the Act with all the powers of a 
Major Head of the Department of the State Government under the Mysore Civil 
Services Rules in respect of the Officers and servants of the Board. The condi
tions of service and scales of pay of the t)fficers of the Board are the sam~ as are 
applicable to Officers of corresponding grades under the State Government· governed 
by the Mysore Civil Services Rules except as otherwise provided by rules made 
under the Act. 

27 .3. The Head Office at Bangalore has two Wing3 namely, the Technical 
Wing and the Administrative Wing. While the Technical Wing is headed by an 
Officer of the rank of Chief Engineer, the different sections in the Administrative 
Wing are in-charge of four Class II Officers viz., the Secretary, the Revenue Officer, 
the Accounts Officer and the Additional Accounts Officer. There is one Legal 
Adviser appointed on contract to advise to the Board on legal matters. One more 
Class II post of General Assistant has been created to give assistance to the Secre
tary but thi. post is kept vacant as a measure of economy. For effective imple
mentation of the Housing Schemes, the Board has opened five Divisional Offices 
and thirteen Sub-Divisional Offices. While the Divisions art> headed by Officers 
of the rank of Executive Engineers, the Sub-Divisions are headed by Officers of the 
rank of Assistant Engineers. These Officers are given the assistance of other 
technieal and ministerial staff. 

27 .4. At present, the Board has powers to create posts carrying a maximum 
monthly salary n~t exceeding Rs. 200. It has been suggested to the Commission 
that the Board should be empowered to create posts carrying a maximum monthly 
salary not exceeding Rs. I ,000. The Commi.ssion has considered the suggestion 
and has come to the conclusion that it is not necessary to enhance the powers 
which the Board is now enjoying in this regard since the Board can always make 

(597) 
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out a case for posts at higher levels whenever the necessity for ereation of such 
posts arises and obtain the sanctioll of Government. 

27.5. It was urged before the Commission' that the post of Secretary to the 
:6oard carried very heavy responsibilities and that it was necessary to appoint an 
officer of ll. higher status to that post than at present. At present the post of the 
Secretary is in Class II carrying a scale of pay of Rs. 275~600. The outlay of the 
Board is about Rs. 8 crores per annum. Considering the duties and responsibilties 
attached to the post, the Commission considers that the post C)f Secretary to the 
Board may be upgraded to Class I Junior Scale (equivalent to the post of an Assist
ant Commissioner). 

27 .6. The Board has appointed a Legal Adviser on · contract, on a fixed 
remuneration of Rs. 500 per month. It was represent~d to the Commission that 
the legal work in the Board had been increasing steadily and that it was necessary 
for the Board to have an additional Legal Assistant. After taking into account the 
volume of legal wo.rk in the Board, the Commission considers that one Legal 
Adviser would be quite sufficient to meet the needs of its work and he may be 
appointed on contract as heretofore. The Adviser may be appointed either on a 
part-time or on a whole-time basis depending upon the work load. · The Board 
may, however, engage separate Counsel for representing it before Courts of Law in 
matters to which it is a party and the remuneration in each of such cases may be 
determined at rates approved and laid down by · Government for Government 
Pleader or Advocates. It was also represented to the Commission that there was 
need to create a separate ' Land Acquisition Cell ' and separate posts 
of Town Planner and Architect in the Board. By creating a separate 
Land Acquisition Cell in the Board, there will not be any appreciable 
advantage in the matter of acquisition of Land. The situation may, 
on the other hand, become worse than it is now as the Special Lana 
Acquisition Cell having jurisdiction over a much wider area than the regular 
Land Acquisition Officers, may find it practically impossible to dispose of cases 
promptly. The Commission is, therefore, of the view that there is no neec1 for 
the crf'ation of a separate land acquisition cell in the Housing Board and that the 
existing arrangement, under which land is being acquired through the Officers of 
the Revenue Department may continue. The Commission does not also consider 
it necessary for the Board to have s~parate posts of Town Planner and Architect 
as the Board can take the assistance of the Town Planning Department· in the 
matter of Town Planning and forming lay-outs on a scientific basis and of the 
Government Architect in regard to the designs of buildings proposed to be con
structed by the Board. 

Cadre and Recruitment Rules and Scales of Pay :-

27.7. The present Cadre and Recruitment Rules were issued in the year 
1959. Revised Rules have not been issued after the present Housing Board Act 
was brought into force in the year. 1965. · 
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. 27 .8. The Commission has examined the position of the various posts uudcr 
the aforesaid Rules and has come to the conclusion that certain modifications in 
the Rules of Recruitment are essential. Steps may, therefore, pe taken to revise 
the rules suitably. 

27.9. All the technical and ac('ounts staff are drawn from the Public Works 
Department and the State Accounts Department respect.ivellv on deputat.ion. 
The posts of Secretary and the Revenue Officer are also filled on deputation of 
officials from the ·Revenue Department. Only a few posts such as I Division 
Clerks, II Division Clerks, Typists, Stenographers etc., are filled hy direct 
recru.itment. 

27 .10. The officials working on deputation in the Hou8inrr Board aet. 
" " deputation allowance at ten percent of the mean of the maximum and the minimum _ 

of the scales of pay of the posts. The Commission considers t.hat while the present 
arrangement of drawing officers for several of the posts in the Housing Board from 
other Departments of Government on deputation may continue, even the other 
posts should also in future be filled by taking officers from other Departments on 
deputation since if direct recruitment is made as at present to a few lower 
categories, these officials will not have any promotional opportunities at all. In 
the interest of efficiency and in the interest of providing suitable promotional 
opportunities to the officials concerned, it is desirable to fill all posts in the 
Housing Board on deputation from other relevant DepartmE>nts of Government. 
The liens of the Class III Officers who have been appointed so far directly may be 
shifted against corresponding posts in other Departments and they may be treated 
as on deputation to the Board; such officials may be transferred to the "Parent 
Department" if and when they become due for promotion to higher cadres in such 
Departments or if they are not found fit at any time for work under tbe Board. 
No special pay or deputation allowance need be paid to any of the officers taken on 
deputation to the Board. Direct recruitment to Class Ill Posts may, however, be 
discontinued forthwith. 

Secretary (1) (Rs. 275-20-375-25-600) 

27 .11. As already indicated above, the post of Secretary should be upgraded 
to that of an Assistant Commissioner. The post may be filled by taking on 
deputation an Assistant Commissioner from the Mysore Administrative Service. 
The scale of pay for this post may be the same as that for an Assistant Com
missioner in the Mysore Administrative Service. 

Revenue Officer (1) (Rs. 250-20-350- -25---500) 

~7 .12. The post may be filled by taking on deputation an officer of the rank 
of Tahsildar from the l{evenue Department. The scale of pay for this post may 
be the same as that for a Tahsildar in the Revenue Department. 

General Assistant (I) (Rs. 250-20--350- 25--500) 

27. I 3. This is a newly ('r~ated Class II post. The post is at present kept 
vacant as a measure of economy. Since, it has heen recommended that an Officer 
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of the status of an AssiRtant Commissioner should be posted as Secretary, the 
Commission considers that this Secretary should be able to attend to the work 
entrusted to him without the support of the General Assistant. The Commission, 
therefore, recommends the abolition of this Post. 

Technical and Accounts Staff : 

Chief Engineer (1) 
Executive Engineer (5) 
Assistant Engineer (14) 
Junior Engineer (24) 
Supervisors (109) 
Tracers (5J 
Draughtsmen (IO) 
Accounts Officer ( 1) 
Additional Accounts Officer (I) 
Accounts Superintendent (8) 
I Grade Accounts Clerks (20) 

(Rs. 1,300-50-1,800) 
(Rs. 600-40-1,000) 
(Rs. 300-25 -550-30 -700) 
(Rs. 250-15--400) 
(Rs. 150-8-190-10-320) 
(Rs. 80-3-110-4-130-5---150) 
(Rs. 150--8-190-10-320) 
(Rs. 350-25-- 650-30--800) 
(Rs. 350-25--650- 30-800) 
(Rs. 220-10-320-15-440) 
(Rs. I20--5-150-8-190--10-240) 

27.14. The members of Technical and Accounts staff are drawn on deputation 
from the Public Works Department and from the State Accounts Department 
respectively. The scales of pay applicable to these posts may be the same as are 
applicable to the corresponding posts in the Public Works Department and the 
State Accounts Department, respectively. 

Ministerial Stall 
27.15. For the reasons given in para 10 all the posts in the Ministerial Cadre 

may hereafter be filled by taking officials holding corresponding pMts on deputation 
from suitable Departments of Government. 

Superintendents (6) (Rs. 180-10--320) 

27.16. The scale of pay for these posts may be Rs. 200-10-280-15-
370-EB-20-450. 

I Division Clerks 
li Division Clerks 
Stenographers 
Typists 
Daffedar 
Attender 
Drivers 
Cleaner 

(56) 
(60) 

(4) 
(9) 

(1) 

(I) 
(7) 

{l) 

(Rs. 110-5--150- G-180 --10--220) 
(Rs. 80-3-:-110--4--130 -5-I50) 
(Rs. 110-5-150---6-- 180-I0-220) 
(Rs. 80-3-110-4-130-5- 150) 
(Rs. 55-1- 65-2-75) 
(Rs. 55-1 65-2-75) 
(Rs. 70-1-80--2-100) 
(Rs. 55-1 -65- -2--75) 

Peons 
Watchmen } (80) (Rs. 50-1-60) 

27.17. The scales of pay applicable to these posts may be the same as are 
applicable t~ the correspondi~g posts in other Departments. The Stenographers 
illld the Typists may get specml pay at the prescribed rates. 
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Other Non-gazetted posts. 

Special Grade Clerk (1) (Rs. 140 -·5- 150-8-190) 

27 .18. 'l'his post may be included in the category of I Division Clerks. 

Special Grade Inspectors (2) (Rs. 140--5-150-8-190-10-250) 

I Grade Inspectors 

li Grade Inspectors 
(3) (Rs. 110-5-150-6-180- 10·- 220) 

(4) (Rs. 80-3-110 -4-130-5--150). 

27.19. It is not necessary to have Inspectors of three different grades in the 
Board. All the posts may be converted into posts 'of Inspectors corresponding 
in status and scales of pay to I Grade Revenue Inspectors of the Revenue Depart
ment. The scale of pay for these posts may be Rs. 140-5-150-8 -1~0 -EB-
10-260-15--290. 

Shroff (1) (Rs. 80-3-110-4-130-5-140) 
Bill Collectors (12) (Rs. 55-1-65-2-85) 

27 .20. The scale of pay applicable to the post of Shroff may be the same as 
is applicable to the corresponding posts in the Treasury Department. The scale 
of pay for Bill Collectors in this Department is Rs. 55-85 while that in the 
Department of Commercial Taxes is R8. 60-90. Since the Commission is unable 
to find any justification for such distinction, the Commission recommends that 
these posts in the two Departments may be in identical scales of pay. The scale of 
pay for these posts may accordingly be fixed as Rs. R0-2-90-3·--120-4--140. 

Co-ordination between the Housing Board and other authoritie& 

27.21. There is considerable time lag between the completion of the 
construction of the houses and their actual allotment. The Commission was told 
that such delay was due to time taken in getting water connections, electric 
connections, etc. It is absolutely necessary to have proper co-ordination among 
the different lora! bodies like the Bangalore Water t:)upply and Sewerage Board, 
the Mysore State Electricity Board, the City Improvement Trust Board, Bangalore 
City Municipal Corporation etc., so that delays which result in loss to the parties or to 
the Board can be eliminated. The authorities incharge of these local bodies may meet 
periodically for discussion of common problems, decide on the courde of action to be 
taken in regard to new or incomplete items of work and then ensure that action is 
taken in pursuance of such decisions. It is necessary that orders of allotment of 
houses are issued when the houses are nearing completion so that possession could be 
handed over to the allottees immediately after the buildings are ready for occupa
tion, as any delay in the allotment and delivery of possession of the buildings to 
the allottees is sure to result in avoidable addition to the interest on the cost of 
construction and an overall increase in the tot.al cost of the houses. 

Special Schemes. 

27 .22. It appears that a proposal for the construction of residential accommo
qatjon for J udicjal Offlcers received from the Homf' Department is pending 
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consideration. As there is urgent need for providing such residential 
accommodation, this proposal may be finalised as early as possible iu consultation 
with the concerned Departments. Similarly it appe>~.rs that there is a scheme for 
the construction of multi-storeyed quarten at Bangalore for allotment on rental 
basis to Government Servants. The Commission suggests that these schemes may 
be implemented as early as practicable. The Commission was also told that a 
scheme for installation of Brick and Wood Plants was nuder the consideration of 
the Houoing Board. It is necessary to use and supply building material of good 
quality at cheaper rates. The Board may take all necessary steps to expedite the 
scheme. 
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1 

Designation 

2 

1 Secretary 
2 Revenue Officer 
3 General Assistant 
4 Accounts Officer and 

Additional Accounts 
Officer. 

5 Superintendent 
6 (i) Special Grade Clerk 

(ii) I Division Clerk 
(iii) I Grade Accounts Clerk, 

7 Accounts Superintendent 
8 (i) Chief Engineer 

(ii) Executive Engineer 
(iii) Assistant Engineer 
(iv) Junior Engineer 
(v) Supervisors 

(vi) Dr .. ugbtsman 
(vii) Tracer 

9 (i) Special Grade Inspector 
(ii) I Grade Inspector 

(iii) II Grade Inspector 

Number 
of Poats 

3 

1 
1 
1 

2 
6 

1 
56 
20 

8 
1 
5 

H 
2~ 

109 
10 
5 

2 
3 
4 

CHAPTER 27 

Mysore Housing Board 

Recommended scale of pay and special 
Existing scale of pay and special pay pay 

Rs. 
275--20--375--25--600· 
250--20--350--25--500 
250--20~50--25--500 

350--25--650--30--800 
180--10--320 
140--5--150--8--190 1 
110-5--150--6--180--10--220 .~ ... 
120--5--l50--6--190--10--240J 
220--10--320--15--440 
1,300-50-1,800 
600--40--1,000 
300--25--550--30--700 
250--15-400 
1508----190-10~20 

150--8--190--10--320 
80--3--110--4--130--5--150 

140--5--150--8--190--10--250 
110--5--150--6--180--10--220 
80--3--110--4--130--5--150 

5 

Rs. 
400--30--700--EB-40--900 
275--20--375--EB--25-525 

400--30--700--EB--40--900 
200--10--280--15--370--EB--20--450 

140--5--150--8--190--EB -10--260--
15-290 
250--10--300--15--420--EB--20--500 
1,300--60--1,600-50--1,800 
700--40--900--50--1200 
350--25--600--30--780--EB--40--900 
275-20--375- EB--25--525 
175--10--275--15-350--EB--20--450 
175--10--27 5--15--350--EB --20--450 
110--4-130--5--170--EB--6--200 

I ( 
1140--5--150--8--190--EB--10--260- il 
l- 15--290 
I I 
J l 

Remarks 

6 

Post to be abolished 

Posts to be converted 
into posts of I aspect
or corresponding to 
the status of Reve
nue Inspector of the 

Revenue Department 



1 2 3 4 6 6 
10 Shroff 1 80--3--110--4--130--5--140 95--3--125--4--145--EB-5--200 
11 : Bill Coil ector ... 12 55--1--65--2--85 80--2--90~3~120--4~140 

12 · Stenographer •• }10--5--150--6--180--10--220 140-5-150-8-190-EB-10-260-15-290 
+Spl. pay Re. 30 p.m. . +Spl. pay Rs. 30 p.m. 

13 Typist .9 80--3--110--4--130--5--150 95-3 -125--4--145--EB--5--200 

. +Spl. pay Rs. 10 p.m • +Spl. pay Rs. 10 p.m.·· 

14 II Divieion Clerk 60 S0--3--110--4--130j_5--150 '95--3--125--4.--145-E B-5--200 : . 
15 Driver ., '10--1--80--2--100 85-2--95--3--125--EB-4--145 . 
16 Attender 1 55-1--65~2-75 S5--2-g5--3-:125--Eff--4-- \45 
17 Cleaner 1 55--1--65--2-75 60--1--80--2--90 
18 Daffedar i 55--1--65-2--75 80--2--90--3--120--4--140 
19 Peon, Watchman 80 50--1-60 60--1-80--2--90 

0>' 
0 .... 



· CHAPTER 28 

Marketing Department 
. . 

28.1. The Registrar of Co-operative Societies is the Ex-Officio Chief Marketing 
Officer. At the State level, he is assisted by a Joint Chief Marketing Officer, a 
Headquarters Gazetted Assistant, a Senior Marketing Officer and a Marketing 
Officer with thE,~ supporting subordinate staff. The Department has four Divisional 

. Offices, the jurisdiction of the divisions corresponding to the Revenue divisions of 
.· the State.- I)eputy Chief Marketing Officers are in charge of these Divisions. 

28.2. ··The District Marketing Officers of Gulbarga, Belgaum, 1\Jangalore and 
·. Chickmagalur have two districts e.ach under their charge, namely, Gulbarga and 
• Bidar, Beigimm and North Kanara; Mangalore and Coorg, and Chickmagalur a~d 
Hassan respectively. Independent District Marketing Officers are in charge of 
each of the other Districts. 

. . . . . . 
28.3. Till recently, some Market Committees used to appoint their own staff, 

while some others were taking officers of the Marketing Department on deputation . 
. Under the new Agricultural Produce Marketing Regulation Act which has come into 
effect from 1st May 1968, certain· categories Qf staff of every Marke~ Committee, 
namely, Secretaries and Assistant Secret.aries, and the Accounts and Audit staff, 
have also been treated as Government servants. Government. have prescribed the 
following five categories of Secretaries for Market Committees on the basis of the 
annual income of these Committees. 

Annual Income 

1 Above Rs. 1~ lakhs 

2 · Above Rs. 1 lakh but below 
Rs. 1~ lakhs 

3 Above Rs. 70.000 but below 
Rs. 1 lakh 

4 Above Rs. 40,000 but below 
Rs. 70,!)00 . · 

5 Below Rs. 40,000 

Scale of pay 

Rs. 600-40-1,000 

Rs. 275-20-375-25-600 

Rs. 250-20-350_:_25-500 

Rs. 150-8-190-10-320 

. Rs.. 120-5-.J50-8-190-10·--240. 

28.4. The expenditure on the salary, etc.,. of the officers working in the 
Market Committees. a1id other Inetitutio_ns will be met by the concerned "foreign 
employers''. \,. \ •' - ... ) 

28.5. -As an1l when the annual income of any Market Committee in any of 
.these categories exceeds the limit prescribed, the status of the post of the Secre· 
tary of that Committee is also upgraded accordingly. The position as existing on 
1st September 1968 is consid~red here. 

(605) 
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Cadre and Recruitment Rules. Scales of Pay and Special pay 

28.6. The Marketing Department is classified as a Major Department. At 
present there are no Cadre and Recruitment Rules for the Department. It has, 
however been stated that the draft Cadre and Recruitment Rules proposed by the 

' Department are under the consideration of Government. The Commission suggests 
that Government may finalise the Cadre and Recruitment Rules for the Depart• 

. ment early . 

. Chief Marketing Officer: {1) (Rs. 1,100-50-1,600) 

28.7. The Registrar of Co-operative Societies is the Ex-Officio Chief Market· 
ing Officer. In view of the inter-related nature of activities of the Co-operative 

. Department and the Marketing Department, the Commissison considers that the 
two departments may continue to be . under the control of the same Head of the 
Department as at present. No special scale of pay need, therefore, be prescribed 
for the post. 

Joint Chief Marketing Officer: (1) (Rs. 900-40-1,100-50-1,300) 

28.8: According to the draft .Cadre and Recruitment Rules, the post of the 
Joint Chief Marketing Officer id to be filled by promotion by selection of an Officer 
in the Cadre of Deputy Chief Marketing Officers. Thia mode of Recruitment is 

' adequate and may be adopted. 

28.9. The Joint Chief Marketing Officer assists the Chief Marketing Officer 
· in all matters including the formulation and implementation of various plan 

schemes and other schemes. The Chief Marketing Officer has proposed the cre~

tion of an additional post of Joint Chief Marketing Officer for implementation of 
the schemes for market intelligence on the ground that most of the time of the 
existing Joint Chief Marketing Officer is taken up by routine and regulatory work. 
The Commission considers that there is no justification for an additional post of 
Joint Chief Marketing Officer and suggests, that the Gazetted Headquarters 
Assistant may assist tlie Chief Marketing Officer in routine administrative matters 
and that t.he existing Joint Chief Marketing Officer may himself look after the 
regulatory work, work relating to market intelligence and other items of work 
of technical nature. The scale of pay for the Joint Chief Marketing Officer may 

. be fixed as Rs. 1,100-50-1,300-60-1,600. 

· Deputy Chief Marketing Officers: (4)} 
Key M a:ket Superintendents : (2) (Rs. 
Secretartes : ( 8) 

600-40 -1,000) 

. 28.10. It is proposed that· these posts may be filled by 'promotion by 
selection from the cadre of Senior Marketing Officers, District Marketing Officers, 

' Headquarters A>sistant and Key Market Superintendents (Class II) who have put 
in not less than 3 years of service. This method of recruitment is adequJJ.te and 
may be adopted. 
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28.11. The Deputy Chief Marketing Officers who are at the divisional level 
supervise the work of the Market Committees and the: District ~larketing Offices. 
They are responsible for the implementation of all the Plan Schemes within their 
respective divisions. 

28.12. It was represented on behalf of the Department that three posts of 
Deputy Chief l\Iarketing Officers might be created at the State Headquarters 
to be in-charge of work relating to grading, collection of commoditywise statistics · 
and study of fluctt~ation Of prices. The Commission is satisfied that there is no 
need for the existence of the posts of Deputy Chief Marketing Officers at the 
Divisional level, when there are District Marketing Officers for implementation of 
all activities of the Department in the districts and that the work of the District 
l\Iarketing Officers can very well be co-ordinated at the State level but that 
adequate assistance must be given to the Chief Marketing Officer at the Stt\te 
Headquarters. The Commission aceordingly recommends that three po~ts of 
Deputy Chief Marketing Officers in the divisions may be shifted to the H('ad
quarters and the work of Market Intelligence, grading, collection of statistics and 
the study of prices entrusted to them and the fourth post of Deputy Chief 
Marketing Officer may be abolished. 

28.13. The posts of Deputy Chief Marketing Officers, Key Market Superin
tendents (Class I) and Secretaries in this grade may be designated as Deputy Chief 
Marketing Officers and qmy constitute a single cadre ; such of the Deputy Chief 
Marketing Officers as are posted to work as Secretaries of Market Committees 
may be designated as Seeretaries (Grade I) .. The scale of pay for these posts may 
be fixed as Rs. 700-40-900-50-1,200. 

Headquarters Assistant (1), Sen·ior Marketing Officer (I), Marketing Officer (1), 

Distl"'ict Marketing Officers (15), Key Market Superintendent (1), Senior Jlarket 
Superintendent ( 1 ), Secretaries (9), Principal (I) (Rs. 27 5-20-37 5-25-600) 

2R.14. As per the proposed Cadre and Recruitment Rules, 25 per cent of the 
posts in this cadre are to be filled by direct recruitment. The qualification 
prescribed for direct recruit.ment is a Degree of a University and the period of 
probation is one year. 75 per cent of i:.he posts are proposed to· be filled by 
promotion from the cadres of Grading Assistants, Office Superintendents, Senior 
Marketing Inspectors, Gra<ling Inspectors and Chemists on the basis of 
seniority-cum- merit in the ratio of 2:1, every third vacanl')' bcing filled by Office 
Superintendents. But in view of the fact that the posts of Secretarie~ and 
Assistant Secretaries in grade Rs. 250-20-350--25-500 h<J.ve now been 
transferred from the Market Committees, the posts in this cadre which arc in the 
grade of Rs. 275....:..600 may be filled by promotion from the next lower cadre in 
the present grade of Rs. 250-500 (proposed grade Rs. 275-525). The Hules of 
Hecruitment may be framed accordingly. 

28.15. One Marketing Officer is posted as Headquart"crs Assistant to the 
Chief Marketing Officer. The Senior Marketing Officer at Headquarters works as 
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Technical Assistant to the Chief .Jiarketing Offi~er and he also attends to the work 
relating to Planning, Survey and Research as also the work relating to grading of 
produce. One Marketing Officer looks after the· work of grading of betelnut. 
The Key l\larket Superintendent and Ser.ior Market Superintendent work as 
Executive Officers of the Market Committees. 

28.16. The District i\Iarketing Officers are in charge of the work of the 
Department in the districts. There are nine Secretaries of Market Committees 
and one Officer in this grade is working as Principal of the Karnatak Regulated 
Market Advisory Committee, Dharwar. 

28.17. All these posts may be given a common designation of Senior 
Marketing Officers and constituted into a single cadre. Such of the Officers 
in this cadre who are posted to work as Secretaries of Market Committees may be 
designated as Secretaries (Grade II). The scale of p~y for those posts may be 
Rs. 300-25-550-EB-30-700. 

Secretaries 
Assistant Secretaries 

Assistant Secretaries 

( ~~~-1 (Rs. 250-20-350-25-50 O) 

(2) (Rs. 220-15-340-20-440) 

28.18. These posts have now been transferred to the Marketing Department 
from the Market Committees, and no Cadre and Recruitment Rules are proposed 
for these posts. The Commission suggests that these posts may be filled by 
promotion from the cadre of Grading Assistants, Office .Superintendents and 
Chemists in the ratio of 2:1 every third vacancy being filled by Office Superin
tendents. The Rules of Recruitment may be framed accordingly. 

28.19. The posts may bear the common desinnation of Junior Marketin" n o 

Officers and such of those Marketing Officers as are posted to work as 
Secretaries of Market Committees may be designated as Secretaries (Grade III). 
The scale of pay for the posts may be Rs. 275-20-375-EB-25-525. 

·.J Gradwg Assistants (3) (R~. 150-10-250-15-400) 

28.20. The Grading· Assistants attend to the work connected with the 
drawing of check samples from the graded lots and ·the analysis of these 
samples. The post of Grading Assistants are proposed to be filled by promotion 
from the cadre of Marketing Inspectors, Junior and Assistant Marketin" 

I 0 

Superintendents and Graders in the grade of Rs. 120-240. The same mode 
of recruitment is also proposed for the· posts of Senior Marketing Inspectors, 
Senior Market Superintendents, Junior Market Superintendents, Secretaries
arid Assistant Secretaries in the grade ·of Rs. 150-8-190-10-320. The 
proposed mode of recruitment is adequate and may be adopted. All these 
posts may be placed in the same cadre with a common designation of Sen;or 
Marketing Inspectors and with a common scale of pay of Rs. 175-10-275-15-· 
350-EB-20-450. Such of the Senior Marketing Inspectors as are po8ted 
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as Secretaries of Marketing Committees may be d<>signated as Secretaries 
(Grade IV). 

Senior .'11arket Super·intendents 
Senior Marketing Inspector 
Junior Market Superintendents 
Secretaries 
Assistant Secretary 

(2) 

(I) 

(2) 

(7) 

(1) 

I 
I 
HRs. 150-R-190-10-320) 

J 
28.21. The Senior l\Iarketing Inspector is working in the scheme of 1narket 

intelligence. The Senior and Junior Market Superintendents are the Executive 
Officers of the Market Committees. The posts of Secretaries and Assistant 
Secretaries have now been transferred from the Market Committees to the 
Marketing Department. 

28.22. For the reasons noted in regard to Grading Assistants, the posts of 
Senior and Junior Market Superintendents, Senior Nlarketing Inspector, Secretaries 
and Assistant Secretaries in this grade may be equnted with the posts of Gm,!ing 
Assistants with a common designation of Senior Marketing Inspectors in the 
scale of pay of Rs. 175-10-275-15-350-EB-20-450. Such of the 
Inspectors as are posted as Secretaries of Market Committc<~s may be designated 
as Secretaries (Grade IV). 

Secretary: (l) (Rs. 150-10-250) 

28.23. This post of Secretary in the grade of Rs. 150-250 has been 
· transferred from the Market Committee. This post may be equated with the 

posts of Secretaries (Grade IV) and given the scale of pay of Rs. 175-10-275-
15-350-EB-20-450. 

Market·ing Inspectors (19) 
Junior Market Supe1·intendent (I) 
Assistant ivlarket Superintendents (10) 
Graders (Betelnut gmding) (3) 

Secrelal'ies (38) 
Assistant Secretaries (10) 

I 
I 
~(.as. 120-5-I50-S-190-10-240). 

I 
I 
J 

28.24. The posts of Secretaries and Assistnnt Secretaries in the grade of 
Rs.120-240 has been transferred from Market Committees. According to the 
draft Cadre and Recruitment Rules, 66* per cent of the posts in this cadre arc to 
be filled by direct recruitment. The prescribed qualification for direct recruitment 
is a Degree of a University and the period of probntion is one yi?ar. 33! per cent of 
the posts are proposed to be filled by promotion from the cadre of [ Division 
Clerks and Graders on the basis of seniority-cum-merit in the mtio 1:2 every 
third vacancy being filled by I Division Clerks. The proposed mode of recruit
_ment to these poEts is adequate and may be adopted. 

· 28.25. The Marketing Inspectors assist the District :\Iarketing Officers at the 
District level. The Junior ,and Assistant Market Superintendents are the 
Executive Officers of smaller Market Committees. Betelnut Graders attend to the 
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work connected with grading of betelnuts. All these posts may be placed in a 
common C'adre and deRignated as Junior Marketing Inspectors. The scale of pay 
for these posts may be Hs. 140-5-150-8-190-EB-10-260--15--290. Such 
of the Inspectors as are posted as Secretaries of Market Committees may be 
designated as Secretaries (Grade V). 

Grading Demonstrator (1) (Hs. 90-4--ll0-5-150.) 

Gmdrrs (63) (Rs. 80-3-110--4-130-5-150). 

28.26. It is proposed to fill these posts by direct recruitment.· The qualifi
cation prPscribc<l f0r both categories is a pass in the S. S. L. C. Examination with 
Chemistr~· and Physics as optionals and the period of probation is one year. 
This nwthod of recruitment is adequate and may be adopted. The posts of 
Grading Demonstrator and Graders may be placed in the same cadre and given 
the designation of Graders. Their scale of pay may be Hs. 95-· 3-125-4-145-
EB-G-200. 

-
P1·ice llt·pm'ling A,qenls (9) (L{s. 80-3-ll0-4-130-5-150) 

28.27. According to the draft Cadre and Recruitment Rules, the posts of 
Price Heporting Agenlls are to be filled by direct recruitment. The prescribed 
qualification for tht> posts is a pass in the S.S.L.C. or equivalent examination. 
The period. of probation is one year. The proposed mode of recruitment may be 
adoptPd. The scale of pay for these posts may be the same as for Graders, 
namely, Hs. 9;)-. 3-125-4-145-EB-5-200. 

Assistant SPcrelar·ies (2) (Hs. 80-3-l 10-4-130-5-150) 

28.28. The posts of Assistant Secretaries are now transferred from the 
l\larket Con mittees to the Department. There are no Cadre and Recruitment 
ltnlt>s pr!o'scribed for these posts. These two posts may be equated with the posts 
of Second Di \'ision Clerks. 

Grading Inspector (I) (Rs. 150-8-190 -10-320.) 

Chemists (14) (Rs. 140--5-150-8-190-10--320.) 

Chemist (I) (Hs. 140-5-150-8-190- 10- 250.) 

28.29. Aceording to the proposed Cadre and Recruitment Hules, 75 per cent 
of the posts of Gradii1g Inspector and Chemists are to be filled by direct 
recruitment.. The qualification prescribed is a degree of a recognised University 
with CIH'mistry as an optional subject. The period of probation i~ one year. 
The remaining 25 per cent of the posts are to be filled by promotion from the 
cadre of Laboratory Assistants who have pu~ in 5 years of service as Laboratory 
Assistants. Tbe ·proposed modes of recruitment for this category of posts are 
adequate and may be adopted.· The scale of pay for the Grading Inspector and 
the two categories of Chemists may be Hs. 175-10-275-15-350-EB-
20-450. 
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Laboratory Assistants (31) (Rs. 80-3-110-4 -- 130-5--180) 

28.30. According to the proposed Cadre and Recruitment. ·Rules, the post of 
Laboratory Assistants are to be filled by direct recruitment. The prescribed 
qualification is a pass in the S. S. L. C. Examination with Chemistry and l'hyRics 
as optional subjects. The period of probation is one year. The proposed modo of 
recruitment is aqequate and may be adopted. The scale of pay for these posts 
may be Rs. 95-3-125-4-145-EB-5-200. 

Statistician (1) (Rs. 150-8-190-10-270) 

28.31. The post of Statistician is proposed to be filled by taking au official 
on deputation from the Bureau of Economics and Statistic~; it is suggested that 
it may be filled by taking on deputation a Senior Statistical Assistant from the 
Bureau. This mode of recruitment may be adopted. The scale of pay for this 
post may be the same as that for the Senior Statistical Assistants of the Bureau. 

:::>urvey Compiler (I) (Rs. 120-3-150-8-190-10-240.) 

28.32. It is proposed in the draft Cadre and Recruitment Rules that the poMt 
of Survey Compiler may be filled by tranl'fer of a person in the cadre of Junior 
Marketing Inspectors of the Department. The proposed mode of recruitment .to 
this post may be adopted. The scale of pay for this post may be Rs. 140-5-
160-8-190--EB-10-260-lo-290. 

Assistant Compilers (2) (Rs. 80-3-110-4-.130 ~5-180). 

28.33. It is proposed to fill up the posts of Assistant Compilers by promotion 
from the cadre of Second Division Clerks. These posts may be filled by the 
transfer of Second Division Clerks. The Rules of Recruitment may be framed 
accordingly. Th·~ sc,tle of pay for these post8 may btl Rs. 95-3-125-4-
145-EB-5-200. 

Other Categories of Po&ts 

28.34. The other categories of posts which are -common to all the depart
ments together with their number and scales of pay are shown below. The posts 
of Accountants, Auditors and Accounts Clerks are now transferred form the Market 
Committees to the Department. 

Sl. Category of posts No. of Scales of pay 
No. posts 

1 Office Superintendents 8 Rs. 180-10-27(1-15-360. 

2 Accountants 2 Rs. 150-8-1!\0-10-270. 

3 Head Clerks 4 Rs. 150-8-190-10-270. 

4 Accountant 1 Rs. 120-5-150-8-190-10-240. 

5 Auditors 2 Rs. 120-5-150-8-190-10-240. 

6 I Division Clerks 42 Rs. 110-5-150-6--180-10-220. 

7 Accountants 41 Rs. 110-5-150-6-180-10-220. 

8 Auditor 1 · Rs. ll0-5-150-6-180 -10--220. 
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Sl. 
Category of post No. of Scales of pa.y 

Xo. posts 

9 Steuogra phers 5 Rs. 110--5--150--8--190--10--
260--15--320. 

10 Stenographers 5 Rs. 110--5--150--6--180--10--
220 +Speri::tl Pay Rs. 30 p.m. 

11 Second Division Clerks 28 Rs. 80--3--110--4--130--5--150. 
I2 Accountant I Rs. 80--3--II0--4--I30--5--I50. 
13 Accounts IJierk 2 Rs. 80--3--1I0--4--130--5--I50. 
14 Recorder I Rs. 80-3-ll0--4--I30--5--150. 
I5 Typists 6 Rs. 80--3--I10--4--130--5--l50. 

+Special pay of Rs. 10 p.m. 
I6 Clerk-cum-Typists 40 Rs. 80--3--ll0--4--130--5- 150. 

+ Special pay of Rs. 5 p. m. 
17 Jeep Driver I Rs. 70--2--90--3--IIO 
18 Duplicator Attender I Rs. 70--2--90 
I9 Dafi'edar I Rs. 6!1--2--8!1 
20 Attender ( Betelnut grading) 3 Rs. 55--I--65 
21 Peons Ill Rs. 50--I--.60 
22 Farash I Rs. 50--I--60 

28.35. The scales of pay prescribed in Chapter 4 for similar posts in all 
departments may apply to these officers al~o. The expenditure incurred towards 
the salary, etc., of Accountants, Audit and Accounts Clerks posted to work in the 
1\Jarket Committees may be recovered from the concerned ''foreign employers " . 

. Special Pay 

28. 36. At pre~ent, the posts of Stenographers, Typists and Clerk-cum
Typists hol<ling thP 1961 scales of pay arc the only posts carrying Special {lay. 
The Special pay given to officers in thPre cadres may be continued in accordance 
witb the gPneral princ-iples laid down in Chapter 5. The Chief :Marketing Officer 
has proposed that Speeial pay might be given to the Headquarters Assi~tant, 

Senior :\Jarketing Officer working in the Head Office and to the Stenographers 
attending to the work relating to the inspection of offices and acc-ompanying the 
Joint Chief \larketing Officer on tour. The Commission is of the view that there 
is no justification for grant of special pay in these cases. 

Delegation of powers 

28.37. All powers now vested in the Chief Marketing Officer under the 
~lanu~l of .Financial Powers may continue. The Chief Marketing Officer has 
proposrcl that administrative and financial powers might be deltgated to the 
Dt•puty Chief \!arketingOfficers and District Marketing Officers as indi~ated below: 

Deputy Ch-ief M arlceting Officers--Adm·inistmtive Powers 

(I) To grant leave (other than maternity leave) to the entire non-gazetted 
staff upto 2 months and to make in-charge arNngements subje9t to approval by 
the Joint Chief Marketing Officer. 



(2) To effect transfer of non-ga.zette<i staff drawing p.ay up to R~. 150. 
(3) To sanction charge allowance upto 2 months. 
(4) To maintain confidential reports of Second Division Clerks and other 

equivalent posts. • 

Financial Powers 

(1) To sanction hot weather charges lo the extent of Rs. 50 per annum for 
the officers under his control, provided that the limit fixed for the division by the 
Head of the Department is not exceeded. 

(2) To sanction the renewal charges in respect of the post box fees and 
telegraphic and abbreviated address fees relating to his office. 

(3) To sanction rent upto Rs. 60 per mensem for buildi11gs engaged subject 
to Budget provision being available in the case of buildings taken temporarily for 
not more than one yl'ar at a time for locating the office and subject to the 
condition that the general rules regarding consultation with the Public Works 
Department as regards non-availability of suitable Government building and 
fixation of rent by the House Rent Controller or the Deputy Commissioners, as the 
case may be, are followed. 

District Marketing Officers. 

(l) To sanction leave to the non-gazelted staff upto one month provided 
that no substitute is appointed or no officiating appointmeut is made during the 
leave period. 

(2) To appoint all Class IV Servants. 

(3) To sanction pension to Class IV staff. 

28.38. In view of the fact that it is recommended that the posts of Deputy 
Chief Marketing Officers might be shifted from the Divisions to the Head Office, 
it is not necessary to delegate the powers proposed by the Chief Marketing Officer 
to the Deputy Chief i\'Iarketing Officers. The powers recommended in the case 
of District Marketing Officers may be sanctioned. 



Ell. 
No. 

1 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
1~ 
13 
14 

15 
}(; 

17 
18 
19 
20 
21 
22 
l!3 

Desi~nation 

2 

Chief Marketing Officer 
Joint Chief 1\iarketiug Officer 
Deputy Chief Marketing Officer 
Key Market Superintendent 
Secret-ary 
Headquarter Assistant 
Scr1ior Marketing 0 fficer 
Marketing Officer 
District Marketing Officer 
Key Market Superintendent 
Senior Market Superintendent 
Secretary 
Principal 

Secreta-ry 

Assistant Secretary 
Assistant Secretary 
Gradiug Assistant 
Senior Matket Superintendent 
8enior Marketing Inspector 
Junior Market Superintendent 
Secretan• 
Assistant Secretary 
Secretary 

Number 
of posts 

3 

1 
I 
4 
2-
8 

I 
1 
I 

15 
I 
1 
9 
1 

10 

2 
2 

3 
2 
1 
2 
7 
1 
I 

CHAPTER 28 

Marketing Department 

Existing scale of pay 
and special pay 

4 

Rs. 

900-40-1' 100-'-:l0--1 ,300 
fj00 -40-1,000 
600-10-1,000 
600-40-1 ,ono 

275-20-375--~5-600 
27.5--20-375-~.)--600 
275-20---37 5-2.:>-600 
275- 20--375-2.)-600 
275-20---375-2'>--600 
275-20--375-~5-600 
275-20-375--25-600 
275-20-375-25-600 

250--20-350-25--500 

250-20-350-2.'>-500 
220--15-340 -20-440 

150-10-2RO- -17>-400 
150- 8-190--10-320 
150- 8-190-! ll-320 
150-- 8--190--10--320 
1.50- 8--190--10-320 
150- 8--190--10--320 
150-10-250 

Recommended scale of P"Y 
and special pay 

5 

Rs. 

1,100-50-1,300-60-1,600 
700-40-900-50--1 '200 
700--40-900-50-1 ,200 
700-40-900-G0-1 ,200 

300-25-5f>O-EB-30-700 
300-25 -550-EB-30-700 
300-25-550-EB--30-700 
300-25-· 550-EB--30-700 
300-2!\-5ii0-EH-30-700 
300-25-550-El.l--30-700 
300-25-550-EB-30-700 
300-25-550-EB-30---700 
275--20-375-EB-2!>-52!\ 

275-20-375-EH--25-525 
275-20-375-EB--25-525 

175-10-275-15-350-EB- 20-450 
175-10-275--15-350-EB-20-450 
175-1o-275-15-350-EB-20-450 
175-10-275-15--350-EB-20-450 
175-10--275-15-350-EB--20-450 
175-10-275--15-350-EB-20-450 
175-10-275-15-350-EB-20--450 

Remarks 

6 

Ex-officio post 

l To be ddigu&ted ... 
,_ Deputy Chief Mar· 
J ketillg Officers. 

l "" I ~ 

J To be designated as 
Senior Marketing 
Officers. 

' 

) 
l To be designated o.s 
:- Junior Marketing 

J Officers. 

l 
j 'fo be designated ail 
~ Senior Marketing 
I Inspectors. 
I 
J 



1 2 3 4 5 6 

Rs. Rs. 
24 Marketing Inspector 19 120-- 5--150-- 8--190--10--240 140-- 5--150-- 8--190--EB--10--260--15--2901 
25 Junior Market Superintendent I 120-- 5·-150-- 8--190--10--240 140-- 5--150-- 8--190--EB--10--260-·15-290 To be designs-
26 Assistant Market Superintendent ..• 10 120-- 5--150-- 8--190--10--240 140-- 5--150-- 8--190--EB--10--260--15--290 ~ ted as Junior 
27 Grader (Betolnut Grading) 3 120--"5--150-- 8--190--10--240 140-- 5--150-- 8--190--EB--10--260--15--290 Marketing 
28 Secretary 38 120-- 5--150-- 8--190--10--240 140-- 5-150-- 8--190-.EB--10--260--15--290 Inspectors. 
29 Assistant Secretary 10 120-- 5--150-- 8--190--10--240 140-- 5-150-- 8--190--EB-10-260-15--290J 
30 Grading Demonstrator 1 90-- 4--110-- 5--150 95-- 3-125- 4--145--EB-5--200} To be designated as 
31 Grader 63 80-- 3--110-- 4--130--5--150 95-- 3--125-- 4--145--EB-5-200 Graders. 
32 Price Reporting Agent 9 80- 3--110-- 4--130-5-150 95-- 3--125-- 4--145--EB--5--200 
33 Assistant Secretary 2 80~ 3--110-- 4--130--5--150 95-- 3--125-- 4--145--EB--5--200 
84 Grading Inspector 1 150--8--190--10--320 175--10-275--15--350--EB-20--450 
35 Chemist 14 140--5--150--8--190--10--320 175--10--275--15-350--EB--20--450 
86 Chemist 1 140--5-150--8-190--10--250 175-10- 275--15-350--EB--20--450 
37 Laboratory Assistant 31 80--3--110--4--130--5--180 95--3--125--4--145--EB-5--200 
88 Se.tistician 1 150--8--190--10--270 175--10--275--15--350--EB-20--450 On deputation from ., 

the Bureau of Econo- ,..... 
c. 

mics and Statistics. ~ 

39 Survey Compiler ... 1 120--5--150-8--190--10--240 140-5-150-8--190-EB-10--260--15-290 
.to Assistant Compiler 2 80--3--110--4-130--5--180 95--3--125--4--145--EB-5--200 
n Office Superintendent 8 180--10--270--15-360 200--10--280--15--370-EB-20--450 To be deoigne.ted as 

Superintendent 
Grade I 

'2 Accountant 2 15o~s--i9o.-to.-~7o 175--10-275--15--350--EB--20--450 ~ To be designated aa 
~ Superintendent 

Grade II 
43 Head Clerk 4 150--8--190--10--1!70 175--10--275--15--350--EB-20--450 J 
44 Accountant 1 120--5--150--8--190--10--240 , 
45 Auditor ll 120--5--150--8-190--10--240 ~140--5--150--8--190-EB-10-260-15-290 46 I Division Clerk 42 110--5--150--6-180--10--220 
47 Accountant u 110--5--150--6--180--10--220 I 
48 Auditor 1 110--5--150--6--180--10--220 J 



1 2 3 ' 5 6 

Rs. Re. 
j9 Stenographer 5 110--5--150--8--190--10-260-15-320 175-10--275--15-350-·EB-20-450 
60 Stenographer 5 110--5-150-5--180--10--220 1j0-5--150-'!-190-EB-10-260-15-290 

+Bpi. pay Ra. 30 p.m. . +Spl. pay Ra, 30 p.m. 
61 Second Diviaion Clerk 28 80--3--110--4--130-5-150 t 52 Accountant 1 80-3--110--4--130-5--150 95--3--125--4--145--EB--5--200 
53 Accounts Clark 2 80-3--110--4-130--5--150 
li4 Recorder 1 80--3--110--4--130-5--150 J 
55 Typist 6 80-3--110--4-130--5--150+Spl. 95--3--125--4--145--EB-5--200 

pay Ra. 10 p.m. +Spl. pay Rs. 10 p.m. 
56 Clerk-cum-Typist ... . 40 80--3--110-4--130--5--150+ Spl. 95--3--125--4--145--EB-5--200 

pay Rs. 5 p .... +Bpi. pay Rs. 5 p.m. 
67 Jeep Driver 1 70-- 2--80--3-110 85-2--95--3--125--EB--4--145 ~ 

58 Duplicator Attender 1 70-2--90 85--2--95--3--125--EB--4--145 
....., 
~ 

59 Daft"edar 1 65--2--85 80--2--90-3--120--4--140 
60 Attender (Betelaut grading) 3 55--1--65 60-1--80--2--90 

61 Peon 111 50--1--60 60--1--80-2--90 

62 Faruh 1 50-1--60 60--1--80--2--90 



CHAPTER 29 

Department of Weights_ and Measures 

29 .1. The main function of this Department is the enforcement of the !awe 
relating to standard weights and measures. Prior to April1959, the work was under 
the administrative control of the Industries and Commerce Department. At present, 
however, the department functions as an independent unit under the control of the 
Registrar of Co-operative Societies, who has also been designated as the Controller 
of Weights and Measures under Section 15 of the Mysore Weights and l\Ieasures 
(Enforcement) Act, 1958. This Department is responsible for the proper adminis
tration of the Mysore Weights and Measures (Enforcement) Act, 1958. 

29.2. The Controller is assisted at the headquarters by a Joint Controller and 
an Assistant Controller.. Nineteen Assistant Controllers, one in charge of each of 
the districts and 45 Inspectors are working in the specified local areas. All the 
officers except the Joint Controller have been appointed under Section 15 of the 
Act. The Joint Controller could not be so appointed and he will not be able to 
perform any statutory functions since Section 15 of the Act does not empower 
Government to appoint a Joint Controller 'for the purposes of the Act'. Since 
this officer is -an important controlling authority in the Department, the Com
mission considers that it is necessary to amend Section 15 of the Act suitably so 
that the appointment of the Joint Controller can be legalised. 

29.3. There are differing views as to which department should, in future, be 
the controlling department for this unit. One view is that the status quo may be 
maintained. Both the Secretary to Government, Development, Housing, Pan
chayat Raj and Co-operation Department and the Controller of Weights and 
Measures are opposed to the proposal about the merger of this Department with 
any other Department on the grounds that while such merger would in no way 
result in economy it is bound to lead to loss of efficiency, that the present system 
is working satisfactorily and that there are no compelling reasons for making any 
changes in this system. They also apprehend that in case the Department is not 
retained as a separate entity the Government of India may not continue to give 
the assistance which they are now giving. Another view is that it may be merged 
with the Department of Marketing; and yet another view is that it may be 
merged with the Department of Labour, as bas been done in Madras. Taking all 
aspects of the matter into consideration the Commission is of the view that while 
the Department of Weights and Measures could continue as an independent 
Department as at present; it should eventually be merged with advantage with 
the Department of Labour. There are ·two reasons for this suggestion: (1) the 
Labour Department bas already an Inspectorate employed in the implementation 
of the Shops and Establishments Act, (2) such merger is likely to avoid dupli· 
cation of staff which may result in economy to the administration. The merger of 

617 
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the two departments could, however, be made only after ensuring that the staff in 
the Department of Labour as reconstituted would be able to perform the 
functions under the statutes relating to both the Departments and that such 
merger would result in economy. The latter aspect needs further investigation 
which may be undertaken by the Government. Necessary orientation training 
would have to be given initially at the level of the Inspectorate and later at the 
higher lev-els of both the Departments in regard to matters connected with the 
Department of Labour and the Department of Weights and Measures, as the case 
may be, which they are not handling now, so that they would be in a position to 
perform the functions' relating to both the Departments efficiently. Government 
may, however, initiate action in this direction and instruct the heads of both the 
Departments to work out all the details and the steps that would have to be 
taken to achieve the objective of ultimate merger of the two departments. The 
Central assistance is bound to cease after some time and there is little propriety 
in continuing duplicate administrative stall; of not inconsequential size. The 
Commission feels that the merger of the two departments would improve the 
efficiency in the administration of the respective statutes and at the same time 
result in considerable economy. 

29.4. All Officers of the Department appointed under Section 15 of t.he Act 
are Inspectors for purposes of the Act. It appears that even the higher officers in 
the Department are performing the functions of the Inspector involving verifica
tion and stamping of weights and measures .. The Commission considers that it 
would be adequate if these functions are performed by the Inspectors and if the 
higher officers limit their functions to .supervision only. Having regard to these 
functions, the Commission considers that there is no need to have any post of 
Deputy Controllers of Weights and Measures as suggested by the Department but 
that this question might be considered when the activities of the Department 
considerably expand. 

29.5. Of the 45 Inspectors 9 are Senior Inspectors in a higher time scale 
of pay. The Commission considers that having regard to the important statutory 
duties, which the Insper.tors have to perform, it would be necessary to provide 
adequate promotional opportunities for them. The Commission accordingly 
recommends that the existing ratio of 1:4 for Senior Inspectors to In~pectors may 
be maintained. The Senior Inspectors may he placed in charge of slightly more 
important charges than the Inspectors. 

29.6. There were four posts of Maistries in the Bombay area which were 
transferred to the new State of Mysore. Persons holding these posts were 
entrusted with the duty of repairing the working standards. At present only one 
of these posts has been filled .by promotion of a Senior l\1anual Assistant. As the 
working standards must have a high degree of precision, their repairs may have to 
be handled by specialised agencies. It is understood that there are firms in 
Maharashtra and Andhra Pradesh which undertake such work. The Commission 
considers that this work may be entrusted to proper agencies and the posts of 
Mair.tries abolished. Of the four posts, it is understood that three posts have not 
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been filled up; they may, thNefore, be abolishl"!d forthwith ·.vitlto~tt :~nv 
difficulty. The fourth poRt which has been filled np by promotion or <he manu:;] 
assistant may be abolished when the present incumbent is protu•Jted as Inspector 
in due course. 

29.7. Each Inspector is assisted in his work by one or more manu:d 
assistants. There are 75 posts of manual assistants and 77 Class IV servants of 
various categories. Having regard to the nature of work involved and assistance 
required from officials nf these categories, the Commission consid<:'rs that such a 
large n11.mber of Class fV Officers may not be necessary. The exact number of 
Class IV Officers may, however, be regulated with reference to the scale prescribed 
in Government Order No.FD 124 SRP(2) 62, dated 29th May 19.i2. 

29.8. The other staff of this Department comprises

( a) 3 I Division Clerks 
(b) 27 II Division Clerks 
(c) 1 Stenographer 
(d) 26 II Grade Typists 

Central Laboratory at Bangalore 

29.9. This laboratory is intended for maintaining standard weights and 
measures and a Senior Inspector is in charge of the Laboratory. The Commission 
considers that the existing arrangement is satisfactory and may continue. 

General 

29 .10. The State Government get authenticated standard weights and measures 
prepared for being used as working standards for verifying the correctness of 
commercial weights and measures and weighing and measuring instruments used 
in transactions for trade and commerce; every weight and measure used in trade 
or commercial transaction should conform to the working standards specified by 
Government. The Act empowers Government to levy fees for verification, adjust
ment and stamping of Weights and Measures. At present, the enforcement of the 
provisions of the Act has not been extended to cover meters used in taxis, 
autorickshaws, petrol bunks and meters for measuring consumption of water and 
electricity and the weights and measures used by the Railways and the Posts and 
Tt>legraphs Department. The Commission considers that in the larger public 
interests, these and similar instruments may be brought within the purview of 
t.he Act. The scale of fees for verification, ~tc., of these meters may be so regu
lated that the entire expenditure incurred on the staff engaged on this work IS 

fully covered. 

Cai.re and Recruitment Rules and Scales of Pay 

29.11. Controller: There is no wholetime Controller. The Registrar of 
Co-operative Societies has been appointed as the Controller of Weights and 
Measures. 
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Jo·int Controller: (1) (Rs. 900-40-1,100-.J0-1,300). 

29.12. The functions of this post were formerly performed by a Deputy 
Controller, whose status was subsequently raiseu to that of a Joint Controller. 
It has already been indicated that this uppointment may be made under the 
provisions of the statute as the latter is the senior-most whole-time officer of the 
Department and the de facto Chief Controlling authority mainly responsible for the 
proper administration of the Act. Having regard to the functions and responsi
bilities attached to this po~t the scale of pay may be revised as Rs. 1,000-50-1,500. 

~9-13. No rules of recruitment have been fmmed so far in respect of this 
post. In view of the recommendation made above, this post may be filled by 
promotion by selection from the next lower cadre in the Department. Suitable 
provision may accordingly be made in the Cadre and Recruitment Rules. 

Assistant Controllers : (20) (Rs. 250-20-350-25-500). 

29.14. Althougl:t no Rules of Recruitment to this cadre have, as such, been 
framed, it appears that appointments have been made both by promotion of 
persons from the cadre of Inspectors as well as by direct recruitment of candidates 
selected by the Public Service Commission. According to the qualifications 
prescribed in Rule 23 of the Mysore Weights and Measures (Enforcemmt) Rules, 
1959, a person to be appointed as an Assistant Controller should be a graduate of 
a recognised University preferably in Science or Engineering or should have 
secured a diploma in Engineering and should have the requisite training in the 
work relating to the Department. These officers should have better specialisation 
in the subject and should be able to guide the Inspectors. The Commidsiou 
considers that this could be possible only if the officers functioning as Assistant 
Controllers have substantial experience as Inspectors or have been given intensive 
training in the work which they have to handle. Appointments to 50~s of these 
posts may, therefore, be made by promotion from the cadre of Senior Inspectors 
who have put in not less than 5 years of service in that cadre or by direct recruit
ment of graduat-es in Science or Engineering who may be sent for training in the 
Institution run by the Government of India. The relevant rules may bp amended 
accordingly. The scale of pay for this po;;t may be revised as Rs. 275-20-375-EB-
25-525. 

Senior Inspectors: (9) (Rs. 120-5-150-8 -190-10-240) 

29.15. Appointment to the post of Senior Inspector appears to have been 
made on the ba~is of seniority by prom,otion from the cadre of Inspectors. It has 
been suggested that the duties, responsibilities and jurisdiction of this post might 
be slightly more than those of the Inspector. The Commission also feels that 

'promotion to this post may be made of those persons who have put in a minimum 
Rerv~ce of 10 years as Insp_ector~. The relevan~ Rule may be amended accordingly. 
Havmg regard to the quahficatwns and expenence of persons holding these posts 
and the nature of duties and responsibilities attached to them, the Commission 
considers that the scale of pay for the post may be R~. 140-5-150-8-190-
EB-10-260-15-290. 
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Inspectors: (36) (Rs. 100-5-150-6-180-10-200) 

29.16. Rule 23 of the Mysore Weights and Measures (Enforcement) Rules, 
1959, provides for appointment of Inspectors both by the method of direct 
recruitment and by promotion of manual assistant or maistry who held office as 
such for a period of not less than fifteen years. The Commission feels that as the 
main function of the organisation namely verification and stamping of 
weights and measures has to be performed by inspectors, the posts should be held 
by persons who have ad.~>quate technical qualification. Rule 23 refferred to above 
prescribes inter alia that no person shall be appointed as Inspector unless he is a 
graduate of a recognised University preferably in Science or Engineering or holds 
a diploma in Engineering. It may not be difficult to secure persons with derrree 

' 0 

or diploma in Engineering. The Commission, therefore, considers that the p_rovision 
may be so modified as to prescribe, the minimum qualification of a degree or 
diploma in engineering for appointment to this post. l\Ianual Assistants who have 
to work constantly with the Inspectors in connection with the work relating to 
enforcement of the Act, would have sufficient technical experience after a period 
of time. The Commission, therefore, suggests that a small proportion of 20 per 
f;ent of the posts of Inspectors may be filled by promotion of l\lanual Assistants 
who possess the minimum educational qualification of a pass in the S. 8. L. C. or 
equivalent examination and who have put in service of not less than ten years as 
Manual Assistants. Necessary amendment to Rule 23 (b) of the Mysore Weights 
and Measures (Enforcement) Rules, 1959, may be made in the light of this recom
mendation. 

29.17. The scale of pay for the post is Rs. 100-5-150-6-180-10-200; 
but officials possessing a diploma in Engineering are given the scale of pay of 
Rs. 150-8--190-10-320. Having regard to the qualification and the nature of 
duties and responsibilities of the pbat of Inspector, the Commission considers that 
the scale of pay for this post may be Rs. l30-5-150-6-:-200-EB-10-240. 
The Inspectors who possess a diploma in Engineering may be given the same scale 
of pay as the officials with similar qualification in the Public Works Department. 

Maistry: (1) (Rs. 100--5-150-6-180-10-200) 

29.18. It has already been suggested that this post is not necessary. It is 
ascertained that the present incumbent has passed the S. S. L. C. Examination and 
has put in about five years of service as Manual Assistant; he may be promoted 
to the cadre of Inspectors in due course and the post abolished thereafter. The 
scale of pay for this post so long as it continues may be revised as Rs. 130-5-
170-6-200-EB-1 0-240. 

Manual Assistants: (75) (Rs. 65-1-70-2-90) 

29. 19. No Rules have been framed for recruitment of candidates to these 
posts so far. Having regard to the fact that the Manual Assistants have to assist 
the Inspectors in the discharge of their statutory functions and the fact that some 
posts of Inspectors at·e to be· filled by promotion of Manual Assistants, the Com
mission considers that the minimum qualification for the post may be a pass in tho 
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S. S. L. C. or equivalent examination. The Rules of Recruitment may be framed 
accordingly. The scale of pay for these posts may be Rs. 80-2-90-3-120-
4-140. If the recommendation that in future only those candidates who have 
passed the S. S. L. C. Examination ·are to be appointed against these posts is 
accepted they may be given the scale of •pay of Rs. 95-3-125-4-145-EB-
5-200. 

First Division Clerks 
Second Division Clerks 
Stenographer 

Second Grade Typists 

Driver 
Attender 
Peons 
Chawkidar 

(3) 
(27) 

(~) 

(26) 

(1) 
(1) 

(74) 
(1) 

(Rs. 110-5-150-6-180-10-220) 
(Rs. 80-3-110-4-130-5-150) 
(Rs. 110-5-150-6-180-10-220) 

+ Special pay Rs. 30. p.m. 
(Rs. 80-3-110-4-130-5-150) 

+Special pay Rs. 10 p.m. 
(Rs. 70-2-80-3-110) 
(Rs. 65-2--85) 
(Rs. 50-1-60) 
(Rs. 50-1-60) 

29.20. These posts are common to all Departments .. The Rules of Recruit
ment and scales of pay for these posts may be the same as those suggested for 
similar posts in other Departments. 

Training 

29.21· The work of the Department is of a technical nature .. The Govern
ment of India are running an Institution at Patna for the training of Inspectors. 
Nine Inspectors have already been trained. Seventeen more Inspectors have the 
requisite qualifications for being admitted to the Institution for training ; they 
may be deputed for training according to a phased programme and got trained 
early. There are nineteen Inspectors who are not eligible for being trained at 
Patna unless they are given some intensive training locally. The Commission 
considers that a training class m~ty be opened in Bangalore for giving them 
preliminary training and that they may, on completion of such preliminary 
training, be deputed to the Institute at Patna. 

Delegation of Powers 

29.22. As a Head of the Department, the Controller of Weights and Measures 
exercises all the Administrative and Financial Powers which are vested in the 
Head of a Department, but no powers have been delegated to the subordinate 
officers in this Department. The Controller has submitted proposals ~o Govern
ment for delegation of powers and they are understood to be under the considera
tion ofGovernment. The Head of the Department i(holding three posts viz., 
the Registrar of Co-operative Societies, the Chief Marketing Officer and the 
Controller o.f Weights and Measures. No Head of a Department can attend to all 
the details of day-to-day administration in respect of three departments. 
Adequate powers may be delegated to the Joint Controller of Weights and . 
Measures so th.at he could attend to the day-to-day administration of the Depart
ment putting up only important matters or matters involving policies to the 
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Controller. There are no officers at the Divisional Level. The Assistant Controllers 
are in-charge of the work at the District level. Adequate powers may be delL'g>lted 
to them abo so as to ensure efficient administration of the Department. 

29.23. So far as delegation of administrative powers are concerned, the 
general principles enunciated by the Commission in the Chapter on "E11icicney 
and Work-load'' would have to be followed and the administrative powers 
delegated to the subordinate officers of this DPpartment accordingly. 

29.24. As regards delegation of financial powers, as per the .Mysore Manual 
of Financial Powers, the Controller exercises financial powers (62 items) as the 
Head of the Department. The general principles enunciated by the CommisHion 
in the Chapter on "Efficiency and Work-load" would have to be followed even in 
the matter of delegation of the financial powers to the subordinate officers of this 
Department keeping the general principles in view. 

29.25 .. The Controller exercises the following special powers as per item 6 of 
Section C-5 Part IV of the Manual of Financial Powers : -

To purchase: (i) Equipment for the weights and measures Laboratory; 

(ii) Weights and measures standards; 
(iii) Year mark punches, dies and other verification anti stamp

ing equipment required to be supplied to the Inspectors of 
Weights and Measures including conversion of old punches, 
etc. 

All the special powers of the Controller as indicated above may be delegated 
to the Joint Controller. 

29.26. The following financial powers might be delegated to the Assistant 
Con trollers: 

(I} To sanction hot and cold weather charges to the extent of Rs. 20 per 
annum for the offices under his control, provided that the limit fixed for the 
division by the Head of the Department, from within the overall limit for the 
entire Department, is not exceeded. 

(2) To issue Certificates of the reasonableness of rent and non-availability 
of Government buildings for camp offices if the period does not~ exceed six months 
(delegated under G. 0. No. DPC 56 CWM 65, dated 25th March 1966}. 

(3) To incur ordinary non-recurring contingent expenditure upto Rs. 100 
in each case subject to the Budget provision. 



CHAPTER 29 

Department of Weights and Measures 

Sl. Designation Number Exi•ting scale of pay Recommended scale of pay 
Remarks No. of posts and Special Pay . and Special Pay 

1 2 3 4 6 6 

Rs. Rs. 

i Controller of Weights and 1 l.A.S. I.A.S. Ex-officio 
Measures 

2 Joint Controller 900-4 0-I, 100-50-I ,300 1,000-50--1,500 

3 Assistant Controllers 20 zr,o--20-3;i0-25-r,oo 275-20-373-EB-2~-525 

4 Senior lnspecter 9 I 20-5- IG0--8-190-I0-2·10 110-C>-I >J0-8-I !JO-EB-1 0-200-15-290 

5 Inspectors 36 I 00-5-150-6- I 80-I0-200 I 30-G-I 70-6-200-EB-10-2-10 
1f>0-R---190.-10-320 I 75-10-275--I5-3;10-EB-- 20-4'>0 For Diploma Holders 0> 

in Engin€"ering toO 

6 Maistry I I00--5--150-G-180--I0--200 I30-5- I 70--6--200--EB-10--2·10 ""' 
7 Manual As>istants 75 f>G-- I-75-2--90 (1.) H0-2-90-3--I20-4-140 (Under existing rules 

(2.) 95-3-125-4- I 46-EB--5-200 ot recruitment 
(For S.S.L.C) re: qualifications) 

8 Attender I 65-2--85 85--2-95-3-I25-EB--4-145 
9 I Division Clerks 3 II0-5-I50--6-.180-I0-220 140-5-I50-8-I 90-EB-10-260-I5-290 

IO II Division Clerks 27 t\0-3--I l0--4-I30--5-I50 9ii-3-I 25-4-I45-EB-5--200 
11 Stenographer I I I0-5-150-6--ISO- 10--220 I 40-5-150-8-190-EB-1 0-260-I 5-290 

+ Special Pay Rs. 30 + Special Pay Rs. 30 p. m. 
12 Typist• 26 80-3-II0-4-130--6-I50 95-3-- I 25-4-I 46-EB-5-200 

+ Special Pay Rs. 10 p.m. + Special Pay Rs. 10 p.m. 
13 Driver I 70-2-80-3-IIO H6-2-96-3-I2,i-EB-4-145 
14 Chowkidar I G0-1-60 60-1-80--2-90 
15 Peon 74 50-1-60 60--1-80--2-90 



CHAPTER 30 

Department of Archaeology 

30.1. The Department of Archaeology is in charge of renovation and lireser
vation of ancient monuments and of collection and preparation of the National 
Register of Historical Records. It is also entrusted with the work of excavation 
and exploration. The administrative control of the museum which was with the 
Department of Commerce and Industries, was handed over to the Department of 
Archaeology in 1961. · 

30.2. The Department is classified as a Minor Depart.ment. It is divided 
into three wings, viz,, (i) Archaeology ; (ii) Museum; and (iii) Survey of historical 
records. The Professor of Ancient History and Archaeology in the University of 
Mysore is the Ex-Officio Director of this Department and he is declared as the Head 
of this Department. He is assisted by one part-time Assistant Director with a 
special pay of Rs. 100 p.m. and one full time Gazetted Assistant in the seale of 
pay of Rs. 250-450. There are 113 officers and officials in this Department, 
including the Gazetted Assistant and the part-time Assistant Director ; 23 belong to 
the technical cadre, 9 to the ministerial cadre and 78 to the Cla~s IV cadl'e. 

30.3. lt was represented to the Commission that the work in the Directorate 
had increased considerably due to the addition of two more Units, viz., Lhe 
museum administration and collection and preparation of national register of 
historical records, and that it was necessary to create the post of a Deputy 
Director (if necessary by abolishing the post of part-time Assistant Director), 
so that he might look after the routine administrative work and enable the 
Director to devote more time for research and publication work. The Commission 
.considers that this is a reasonable representation taking into account the nature and 
volume of work handled by the Department and recommends that a whole-time 
post of Deputy Director in the scale of pay of Rs. 400-30-700-EB-40-900 
may be created and the post of part-time ARsistant Director abolished. 

Conservation 

30.4. The Department has neither got a Comervation Section of its own 
nor are any funds kept at its disposal for conservation of monuments under 
its control. All the works are attended to by the Public Works Department. 
The amount required for conservation of monuments which are not 'Live' 
Religious Institutions are met from '50 Civil Works' while in the case of 'Live' 

. Religious monuments, the l\1uzrai Department places the requisite funds 
at the disposal of the Public Works Department for execution of the 
concerned work. It was represented that the officers of the Public Works 
Department entrusted with the work of conservation had not appreciated and shown 

( 11215) 
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in their work the artistic and aesthetic requirements of the Department oi Archaeo
logy; that consequently priority had been given to the execution of some works 
which were not really urgent by postponing works which were really urgent. <\.bsence 
of artistic and aesthetic sense in carrying out works of conservation has resulted 
in the disfigurement of t.he monuments. In order to obviate such short-comings, 
the Department considers it necessary to have a small Conservation Section of its 
own and a small budget allotment of Rs. 25,000 per annum for carrying out urgent 
minor works. The Commission considers that considerable artistic skill is involved 
in carrying out works of "Conservation" and substitution of 'pillar for pillar', 
'door for door' without an effort at reproduction of the deteriorated or demolished 
object would surely result in disharmony and ugliness. The Commission, there
fore, considers that the existing arrangements under which the Public· Works 
Department is maintaining and conserving ancient monuments may continue but 
that two posts of Conservation Assistants may be created in the Office of the 
Director and a budget allotment of Rs. 25,000 per year may be kept at the 
tiisposal of this Department, to enable him (1) to get minor items of work executed 
through the Conservation Assistants out of the special allotment of Rs. 25,000; 
and (ii) to get the important works executed through the Public Works Depart
ment under the relevant budget heads, unner the supervision of the Conservation 
Assistants of his Office. 

Cadre and Recruitment Rules and Scales of pay : Director: (1) (Special pay
Rs. 100) per month. 

30.5. The Professor of Ancient History and Archaeology, University of 
Mysore, in the scale of pay of Rs. 1,300-1,600 is the Ex-Officio Director of Archaeo
logy with a special pay of Rs. 100 per month. The existing arrangement may 
continue and the Director may be given the special pay of Rs. I 00 per month for 
his additional work as Director. 

Deputy Director. 

30.6. This post may be created in place of the post of the part-time Assistant 
Director. It may be filled either by direct recruitment of or by taking on 
deputation from one of the Universities in the State a person who possesses an 
l\L A. Degree or a Doctorate in Indian History or Archaeology. The scale of pay 
for this post may be Rs. 400-30-700-- EB-40-900. 

Assistant Director: (1) (Class H-Rs. 250-15-310-20-450) 

30.?. This post is filled by promotion from the cadre of Technical Aesistants 
or by direct recruitment, the minimum qualification for direct recruitment bemg 
l\1. A. or B. A. (Hons.) Degree of a recognised University with Indian History and 
Archaeology as optionals. No change is called for in the method of recruitment. 
TLe scale of pay for this post may be Rs. 300-25-550-EB-30-700. 

Technical Assistant: (1) (Rs. 140-5-150-8-190-10-320) 

30.8. This post is filled by promotion from the lower technical cadres, viz., 
l{e,~arch Assistant,, Arehaeolo~ir.al Assistant and Architectural Assistant or by direct 
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recruitment. The mm1mum qualification prescribed for recruitment to the 
post of Architectural Assistant is a pass in the S. S. L. C. Examination with 
Diploma in Drawing and Painting, Survey and Draughtsmanship, while the 
minimum qualification prescribed in respect of the posts of Research Assistant/ 
Archaeological Assistant is a Master's Degree. The qualification pr~~cribed for 
direct recruitment to the post of Technical Assistant is also a Master's Degree or 
B. A. (Hons ,) with Indian History and Archaeology as optional subjects. Taking 
into consideration the duties and responsibilities attached to the p(\st of Technical 
Assis<ant and the qualifications prescribed for direct recruitment to this post, it 
would not be proper to fill this post by promnting an Architectural Assistant. 
'fhe provision relating to the post of theTecbnical Assistant being filled by promo· 
tion of the Architectural Assistant may be deleted from the Rules of Hecruit
ment. The other alternative modes of recruitment to this post may be retained. 
The scale of pay for this post may be Rs. 27.'}-20-375--EB-25-525. 

Archaeological Assistant: (1) 
Epigraphist : ( 1) J (Rs. 140-5-150-8-190-I0-250.) 

30.9. The posts of Archaeological Assistant and Epigraphist carry the same 
scale of pay of Rs. 140-5-160-8-190-10-250. Both the posts are filled 
by direct recruitment, the qualification prescribed being a Master's Degree with 
Indian History and Archaeology as Optional subjects. The existing mode of 
recruitment may continue. 

30.10. It was represented that when the revision of scales of pay were given 
effect to during 1957 and 1961, the scales of pay for the technical staff were not 
given due consideration and that these technical posts carried the same scale of 
pay as for College Lecturers and that there used to be mutual transfers between 
the technical staff and the Lecturers when the Department was under the 
University, as the qualifications and duties of both the posts were similar. It wall 
also represented that the duties of the technical staff of the Department which 
involved athmdance to field work were more strenuous than those of Lecturers 
and that t.heir scale of pay might be at least equal to if not higher than that for 
Lecturers. 

30.11. The commission considers that such an equation cannot be established 
and the nature of duties and responsibilities of the two. categories of posts is 
different and that their scales of pay should be determined taking into 
consideration the responsibilities and duties attached to each of them. The 
Commission accordingly recommends that the scale of pay for the Archaeological 
Assistant and the Epigraphist, may be Rs. 250-10-300-15-420-EB-
20-500. 

Architectural Assistant: (1) (Rs. 140-5-!50-H-190-10-250.) 

30.12. This post is filled by direct recruitment and the qualification 
prescribed is (i) a pass in the S. S. L. C. Examination and (ii) diploma m 
drawing and painting, survey anrl draft~manship of a recognised Institute or 
e~uivalent qualification. The present mode of recruitment may continue. 
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30.13. As the qualification prescribed for filling this post is not identical with 
that of other technical posts, it may not be proper to equate this post to that of 
Lecturers or other technical posts. The scale of pay for this post would have to 
be slightly lower than that for other technical staff who have higher qualifications. 
His scale of pay may, therefore, be fixed as Rs. 170-5-180-8-220-EB-10-
300. 

Surveyor: (I) (Rs. 150-8-190-10-320-15--350) 

30.14. This post is .filled by taking an Officer of equivalent rank on deputation 
from the Public Works Department or by direct recruitment of a candidate with a 
degree in Civil Engineering. The provision for direct recruitment may he deleted 
as this official will not have any opportunity for promotion in this Department. 
The Rules of Recruitment may be amended on the lines suggested. The scale of 
pay for this post may be identical with that for the corresponding post in the 
PuLlic Works Department, viz., Rs. 175-1 0-275-15-350-EB-20- · 450. 

Draughtsman: (1) (Rs. 110-5-150-6-- 180-10-' 220) 

30.15. This post is filled by direct recruitment, the mm1mum qualification 
prescribed being a pass in the S.S.L.C. Examination and Diploma in Drawing and 
Painting from a recognised Institution. As this is an isolated post and the official 
concerned will not have any promotional opportunities, this may be filled by 
taking on deputation a draughtsman of the Public Works Department and his pay 
may be fixed as Rs. 130-5-170-6·--200 -EB-10-240. 

30.16. The lien of the existing incumbent may be shifted to the Public Works 
Department against a correBponding post in that Department and he may be 
treated as on deputation to the Department of Archaeology. 

Photographet·: (1) (Rs. 100-5-150-6 ~180-10-200) 

30.17. This post is filled by promotion of the Assistant Photographer or 
by direct recruitment of a person who has passed the S.S.L.C. Examination and 
diploma in photography from a recognised Institution. The alternative modes of 
recruitment may continue. He may be given the same scale of pay as is· given 
to other photog1aphers holding similar qualifications in the other Departments 
viz., Rs. 130-5-170- 6-200--RB-10--240. 

Asbislanl Plwtogmphers: (2) (Rs. 80-3-110-4-130-'i-150) 
(Rs. 70-2-80--3-110) 

30.18. The appointment to these posts is made by direct recruitment of 
persons who ha._ve passed _the S.S.L.C. Examination and Diploma in Photography 
of the OccupatiOnal Institute, Baugalore, or having equivalent qualification or 
practical experience in Photograph)' for not. less than three years. The present 
modes of recruitment ma.y continue. The seale of pay for these posts may be 
Rs. 95-3-125-t--145-EB-5-200. 
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(1) (Rs. 140-5---150-8-190-10-250) 
(Rs. 200-10-320-15-350) (Personal) 

(1) (Rs. 180-10-320). 

30.19. There are two posts of Research Assistants one in the Archaeological 
Wing in the scale of pay of Rs. 200-15-350 (personal to the incumbent holding 
the post) as against the scale of pay of Rs. 140-5-150-8-190-10-250, 
admissible to the post and the other in the Survey of Historical Records Wing in 
the scale of pay of Rs. 180-10-320. The post of Research Assistant in the scale 
of pay of Rs. 180-10-320 is filled by pro\Dotion from thtl Technical cadre, viz., 
Archaeological Assistant and Epigraphist or by direct recruitment ; the qualifica
tion prescribed for direct recruitment is M. A. in Modern History and Indian 
History, experience in deciphering and preservation of records and manuscripts 
being preferred. The other ·post of Research Assistant in the scale of pay of 
Rs. 140-5-150-8-190-10-250 is filled by promotion from the cadre of 
Assistant Curators, I Division Clerks, and Clerk-cum-Stenographers or by direct 
recruitment. For direct recuritrnent the qualification prescribed is a degree -of a 
recognised University with Indian History and Archaeology as optionals. ' 

30-20. The post of the Research Assistant in the scale of pay of Rs. 180-320 
is a promotional post for the Archaeological Assistant and the Epigraphist. Thill 
post may be redesignated as Senior Research Assistant and taking into account the 
fact that it is a promotional post and the qualifications prescribed for direct 
recruitment to this post, its scale of pay may be revised as Rs. 275-20!-375-EB-
25-525. The designation of the other post of Research Assistant in the lower 
scale of Rs. 140-250 may be retained and a scale of pay of Rs. 170-5-180-8-
220-EB--10-ilOO may be attached to this post as the qualifications prescribed 
therefor are lower than those prescribed for the post of Senior Research Assistant. 

Curators of Museums : (2) (Rs. 180-10-320). 
(1) Rs. 100 (Honorari11m) pt-r month. 

30.21. There are two posts of Curators of Museums in the scale of pay of 
Rs. 180-10-320, one in the State Museum, Bangalore and the other one in the 
Regional Museum at Mangalore. These posts . are filled by promotion from the 
<;adre of Assistant Curators, Guide Instructors and Gallery Assistants or by' direct 
l'ecruitment. For direct recruitment, the qualification prescribed is a Master's 
degree in subjects connected with the Museums. The alternative modes of recruit
ment may continue. 

30.22. It was represented that the scale of pay far the Curators is utterly 
indadequate when compared to the scales of pay for similar posts in other States. 
The scale of pay for the post of Curator in Madras is Rs. 225-10--275-15-425, 
while in Andhra Pradesh it is Rs. 225-2Q-425-25-700. As the 'Bangalore 
Museum is a State Museum and the Curator of the Museum is the State represen
tative on the Central Advisory Board of Museums, Government have requested 
the Commission to consider the revision of the scale of pay for this post suitably. 
As indicated earlier, the Commission has recommended the revision of the sca.lea of 
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pay for the technical staff in the Department of Archa~ology. Taking into account 
the qualification prescribed, the duties and responsibilities attached to the post 
and also the fact that there are no avenues for promotion, the scale ofpay for the 
post of the Curator of the State Museum, Bangalore may be revised as 
Rs. 250-I0-300-I5-420-EB-20-500. The Curator of the Museum . at 
Mangalore being the head of a smaller Museum, a slightly lower scale of pay 
would be adequate. The scale of pay for this post may, therefore, be Rs. 225-I0-
305-15-350-EB-20-450. The honorarium of Rs 100 per month paid to the 
Hon. Curator at Chitradurga Museum may continue .. 

Assistant Curators: (6) (Rs. 110-5-150--6-180-10-220) 

30.23. These posts are filled by direct recruitment, the qualification prescri
bed for direct recruitment being a degree in subjects connected with Museums. 
This mode of recruitment may continue. The scale of pay for the~e posts may be 
Rs. 140-5-150-8-I90-EB-10-260-15-290. 

Junior Assistant Curator: (1) (Rs. 80-3-110-4-130-5-180) 

30.24 .. The appointment to this post is made by direct recruitment of a 
person possessing a Degree with optional subjects connected with Museums. This 
.post may be included in the Cadre of Assistant Curators and the rules of recruit- · 
ment may be amended suitably. 

Guide Instructor: (I) (Rs. 110-5-150-. 6-180-10-220) 

30.25. This post is filled by direct recruitment, the qualifications prescribed 
being a degree or diploma in subjects connected with Museums. The present mode 
of recruitment may continue. The scale of pay for this post may be Rs. 140-5-
I50-8-I90-EB-10-260-I5-290. 

Gallery Ass1:stant: (1) (Rs. 110-5-150-6-180-I0-220) 

30.26. This post is filled by promotion from the Cadre of Artist and Assistant 
Photographer. This mode of recruitment may continue. The scale of pay for 
this post may be Rs. l40-5-I50-8-190-EB-10-260-I5-290. 

·Artist: (I) (Rs. 80-3-110-4-I30-5-150) 

30.27. This post is filled by direct recruitment, the minimum qualification 
. prescribed being a pass in the S.S.L.C. Examination or 5 years' Experience in 
Fine Arts in Sri Chamarajendra Technical Institute, Mysore or Free Hand. Outline 

. ' , 
Geometrical Drawing, Painting, etc., of Madras Technical Board of Exa~in~tions 
or other higher examinations. The existing mode of recruitment may continue. 
The scale of pay for this post may be Rs. 95-3-I25-4-145-· EB-5-200. 

Explorer: (I) (Rs. 65-1-70-2-90). 

30.28. This post is filled by promotion from the cadre of Class IV servants 
or by direct recruitment. For direct recruitment the qualification prescribed is a 

. pass i_n the S.S.L.C. Ex~minatio~. Hereafter t~e post may be filled only by direct 
recru1tment of a cand1date w1th the prescnbed qualifications .. The Rules of 
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Recruitment may be amended on the lines suggested. · The scale of pay for this 
post may be R~. 95-3-I25-4-I45-EB-5-200. 

Mechanic: (I) (Rs. 70-2-80-3-IIO) 

30.29- This post is filled by promotion from the cadre of Class IV officials, 
or by direct recruitment. The qualification prescribed for direct recruitment is 
a pass in the S.S.L.C. Examination. Considering the nature of the work entrusted 
to this offi~er the designation of the post does not appear to be appropriate. A 
suitable designation may, therefore, be given and the post filled by direct recruit
ment of a candidate possessing the prescribed qualifications. The Rules of Recruit
ment may be amended on the lines suggested. The scale of pay for the post may 
be Rs. 95-3-I25-4-I45--EB-5-200. 

Butler: {I) (Rs. 65-I-70-2-90) 

30.30. As per the Rules of Recruitment this post is filled by direct recruit
ment of a person who has passed VII Standard (new) examination. The existing 
mode of recruitment may continue with the addition that the person to be appointed 
should have experience of two years as Butler. The scale of pay for the post may 
be Rs. 80-2-90-3-I20--4-140. · 

Common categories of posts 

The following are the common categories of posts in the department:- · 
I I Division Clerks (2) Rs. 1I0-5-I50-6-I80-I0-220. 
2 Clerk-cum-Stenographer (I) Rs. ll0-5-I50-6-IBO-I0-220. 
3 II Division Clerks {2) Rs. 80-3-II0-4--I30 -5--150. 
4 Clerks-cum-Typists (2) Rs. 80-3-II0-4-130-15-I50. 

5 Typist (I) Rs. 80-3-110-1-I30-5-150. 
6 III Division Clerk (I) Rs. 70-1-80-2-100. 

7 Attenders (6) Rs. 65-2-85. 

8 Attender (I) R,;. 55-1-65-2-85. 

9 Daffeder (1) Rs. 65-2-85. 

IO (I) Peons (21) Rs. 50-I-70. 

(2) Watchmen (5) Rs. 50-I-60. 
(3) Cycle Orderly (1) Rs. 50-1-60. 
(4) Chowkidars {34) Rs. 50-I-60, 

(5) Sweepers (2) Rs. 50-I-60. 

(6) Gardener (I) Rs. 50-I-60. 

(7) Farrash (1) Rs. 50-I-. 60. 

(B) Malan (I) Rs. 50-I-60. 

The modes of recruitment and the scales of pay for these posts may be the 
same as those applicable to the corresponding posts in other Departments. 

Delegation of Powers 
The powers. now vested in the Director under the Manual of Financial powers 

are being exercised by him. The department has not asked for any additional 
powers at any stage. The existing powers appear to be adequate and may 

continue. 



CHAPTER 30 

Archaeological Department 

.; 
z Deoigna tion Number Existing Sci>i e of Pay Recommended Scale of Pay Remarks 
....: of posts and Special Pay and Special Pay 00 

Ra. Rs. 
1 Directof 1 100 Special Pay 100 Special Pa:f E11-0.fficw-
2 Deputy Director 1 400-3Q-700-EB-40-900 New post to be created. 
3 Assistant Director 1 250--15-310-20--450 • 300--25-5o0--EB-30-700 
4 Assistant Director (l'art.time) I 100 Special Pay To be abolished. 
5 Research Assistant 1 140~5-150-8-190-10--250 170-5~180-8-220--EB-10-300 

200-10~320--15-350 (Personal) 
6 Research Assistant 1 180--10--320 275-20--37 5-EB-25-525 
7 Curator of Museums 3 (2) 180-10--320 (1) 250--10--300--15-420-EB-20-500 For Curator, Bangalore 

Museum. .,. 
(1) 100 (Honorarium) (2) 225-10~305-15-350-EB-20-450 For Curator, Mangalore w 

Museum. 
~ 

(3) 100 (Honorarium) 
8 Surveyor 1 150=-8-190--10--320-15--350 175--10--275-15--350-EB--20--450 
9 Technical Assistant 1 140--5-150--8-190--10-320 275-20-375~EB--25-525 

10 Architectural Aosistant 1 140--5-150--8-190--10--250 170-5--180--8-220-EB-10-300 
11 Archaeological Assiotant 1 140--5--150--8--190--10-250) 250--1 0-300-15--420--EB--20--500 12 Ephigraphist 1 140--5--150--8-190--10--250( 
13 Draughtsman -1 110--5--150-6-180--10--220) i30--5--170--6--200--EB~I0-240 
14 Assistant Curator• 6 110--5--150--6--180--10--220JI 140--5--150--8-190-EB-10--260-15--290 
15 Guide Instructor 1 110--5-150--6-180--10--220 140--5--150-8 .. 190--EB-10-260--15--290 
16 Gallary Assiotant I 110--5--150-6--180--10--220 140-5- 150-8--190-EB-10-260-15-290 
17 Photographer 1 110--5-150--6--180--1G-200 130--5--170--6--200--EB--10--2 40 
18 Assistant Photographer 2 80--3--110~4--130--5--150} 95--3--125--4--145--EB--5--200 

70-~80--3--110 
19 Artist 1 80=-3-110~-4-130--5--140 95--3--125-4--145--EB--5--200 
20 Junior Assistant <furat!lf 1 80--3--110--4--130--5--180 140-5--Hi0-8-190--EB--10--260- To be included in the 

15---290 cadre of A~si•tant 
.. Curator . 



0 z Designation No. of Existing Scale of Pay and Recommended Scale of Pay and Remarks 

rn posts Special Pay Special Pay 

Rs. Rs. 

21 Mechanic 1 70--2--80--3--110 95--3--12 3--5--145--EB--5 --200 

22 Explorer 1 65--1--70--2--90 95--3--125--4--145--EB--5--200 

23 Butler 1 65--1--70--2--90 80--2--90--3--120--4--140 

24 Clerk-cum-Steno 1 110--5--150--6--180--10--220 140--5--150--8--190--·EB--10--260--
15--290 

25 I Divi~ion Clerk 2 110--5--150--6--180--10--220 140--5--150--8--190--E B--1 0--260--
15--290 

26 II Division Clerk 2 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 
27 Clerk-cum-Typist 2 80--3--110--4--130--5--150 95--3--125--4--145--EB--5--200 

+Special pay Rs. 5 p.m. +Special pay of R3. 5 p.m. 
28 Typist 1 80--3--110-4-130--5-150 95-3-125-4-14~--EB-5--200 

+Special pay Rs. 10 +Special pay of Rs. 10 p.m. 
0> 

29 Ill Division Clerk 1 70-1--80-2-100 85-2-95-3-125-EB--4--145 t.> 

'"' 30 At tenders 7 (6) 65-2-85 85-2--95-3-125-EB--4-145 
(1) 55-1-65-2-85 

31 Deffedar 1 65-2--85 80-2--90--3-120-4-140 
32 Peons 21 50-1-60 60-1-80-2-90 

Watchman 5 50-1-60 60--1---80-2-90 
Cycle Order! y - 1 50-1-60 60-1-80--2--90 
Chowkidaro 3-! 50--1-60 60--1-80-2-90 
Sweepers 2 50--1-60 60-1-80-2-90 
Gardener 1 50-1-60 60-1--80-2--90 
Farrash I 50--1-60 60--1-80--2-90 
Malan 1 50-1-60 60--1-80--2-90 



CHAPTER 31 

Department of Collegiate Education 

31.1.. The University Education Integration Committee constituted in 19.58 

recommended that the University should be free from the obligations of maintain
ing a number of under-graduate Colleges since its main function was to develop 
and preserve high academic standards in the institutions and to provide facilities 
for post-graduate research and education. It wns in pursuance of this recommen
dation that a separate Directorate of Collegiate Education was constituted in 1960 

to administer the Colleges taken over from the University of Mysore. The 
Government Colleges· which were till then under the control of the Director of 
Public Instruction were also brought under the new Directorate. When the 
Directorate was· constituted there were 16 Government Colleges and 30 Private 
Aided Colleges· The strength Of Private Colleges has since risen to 120. 

. . 

31.2. The Department of Collegiate Education is declared a Major Depart-
ment. The Director is the Head of the Department. She is assisted by one 
Deputy Director (Class 1-Junior) and one Accounts Assistant supported by 
necessary subordinate staff. Two posts of Assistant Directors in Class II cadre 
ave been created recently. 

Creation of tlte post of Special Accounts Officer . 

. 31.3. It was represented that the work in the Directorate had increased 
considerably due to the increase in the number of newly started private colleges, 
the introduction of various scholarship schemes and the sanction of the scales of 
pay as recommended by the University Grants Commission to the teaching staff of 
Government aqd Privatt1 Aided Colleges. It was also represented that in imple
menting the order relating to the scales of pay, as recommended by the University 
Grants Commission separate accounts indicating the State Government's share and 
the Central Government's share had to be maintained, that this work could not 
be entrusted to the present Accounts Assistant as he was already over-burdened 
with the work which he was handling and that the post of a Special Officer in the 
Cadre of Deputy ControlleljS of State Accounts might be created for attending to 
the work. There is no doubt that as a result of the introduction of a number of 
schemes for jgrant of scholarships and financial assistances to various classes Of 
students by the State and the Central Governments, the volume of accounting 
work has increased considerably and that the accounts staff in the Directorate 
requires to be strengthened. The Commission, therefore, recommends that the 
post of a Special Officer in the cadre of Deputy Controllers of the State Accounts 
Department, may be created and the post filled by taking an officer from that 
ca~re on deputation from the State Accounts Department. The scale of pay for 
th1s post may be the same )s that for the corresponding posts in the parent 
Department. 

li34 
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Continuance of the posts of Assistaut Directors \n the Gazetted Cadre 

31.4. It was represented to the Commission that there were several 
categories of Scholarships (both State and Central) the value of· which in the 
aggregate comes to Rs. 58 lakhs per year and for ensuring thut the amount was 
disbursed to the scholars both within and outside the State promptly, the two 
posts of Assistant Directors originally sanctioned in the Non-Gazetted ·caure 11nd 
subseq•Iently upgraded to Class II Gazetted Cadre mi~;ht be continued in such 
upgraded cadre- · The Commission considers that this representation is reasonable 
and accordingly recommends that these two posts may be continued in the 
upgraded .cadre and may be filled by promotion of officers from the lower cadre. 
They may be given the scale of pay of Rs. 275-20-375-EB-25-525. 

Administrative Officers in Colleges 

31.5. There are no supervisory posts in the Government Colleges on the 
administrative side and one of the I Division Clerks has been in addition to his 
duties, supervising the work of the other members of the staff. It was represpnkll 
that the arrangement was not satisfactory and that the I Division Clerk placed in 
supervisory control of the other staff in 11ddition to his own original work wns not 
able to supervise the work of the others effectively as the work had heen increasing 
day by day on account of heavy rush of students for admission to the Pre
University Classes and the Degree Courses. It was suggested that independent 
posts of Superintendents might be sanctioned for all Government Colleges. 

31.6. Government have recently sanctioned 15 posts of Superintendents in 
the scale of pay of Rs. 180-10-320. It is common knowledge that the 
Principals of Colleges are pre-occupied at present with the day-to-day admini
strative work to the detriment of academic work legitimately expected of them and 
that in the absence of supporting staff which could attend to such administrat.ive 
work, much of their academic talent is wasted on administrative matterH. The 
Commission, therefore, considers that the posts of Superintendents now sanctioned 
for all the Government Colleges may be upgraded to Class II Gazetted Cadre and 
they may be invested with more powers so as to relieve the Principals of much of 
the routine administrative work. The posts of Superintendents may be filled by 
promotion of officials from the lower cadre. It should be the primary responsi
bility of these officers to supervise all administmtive work and execute all the 
decisions taken by the Principals in matters of supervision and control. They 
should work under the full control of the Principals and should work under their 
directions. Such Officers may be designated as Registrars of the Colleges and 
given the scale of pay of Rs. 275-20-375-EB-25-525. 

31.7. There is one post of Manager in the scale of pay of Rs. 225-10-285 

-15-375 in the Directorate. It has been urged that this post might be upgraded 
to Class II Gazetted Cadre and designated as Registrar, in view of the heavy 
responsibilities attached to the post. The Commission recommends that in keep
ing with the general recommendation made about the status of the Chief Ministerial 
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Officers of the Offices of the Heads of Major Departments, the post may be 
upgradd to Class II and may be filled by promotion from the cadre of 

Superintendents. 

Vice-Principals 

31.8. It has been represented that in the absence of a provision for appoint
ment of" Vice-Prineipals ", the senior-most Professor in the College has to be 
asked to look after the duties of the Principal when the latter is absent from duty 
and difficulties are experienced by Principals when some of the senior Professors 
decline to accept such responsibility. The Commission considers that it is neces
sary to designate the .senior-most Professor in the College as the Vice-Principal 
so that be could automatically attend to the supervisory work of the Principal 
during his absence. It is true that the seniority lists of Professors have not been 
finalised as yet but there can be no legal objection if the senior-most Professor 
according to the provisional list is designated as the Vice-Principal, as the provi
sional list is opemtive until the publication of the final list. No special pay need 
be given to the Vice-Principal as he will be called upon to discharge administra, 
tive duties only occasionally. 

Promotional 0 pportunities 

31.9. It has been represented to the Commission that Lecturers had few 
promotional opportunities and that it was necessary to fix the strength in the 
cadres ofProfessors, Readers and Lecturers suitably. It is understood that Govern
ment propose to adopt the following formula in creating posts at the higher levels : 

" For every 8 Lecturers there should be one Reader and for every 3 Readers 
there should be one Professor. If the number of Lecturers/Readers in 
any discipline is less than this, a few disciplines could be grouped 
together and the posts in the higher cadres created in accordance with 
this formula for this group of officers". 

The Commission considers the proposed formula to be reasonable and recom
mends that it may be adopted so that there would be adequate opportunities of 
promotion to the officers in the different cadres. 

Triple Benefit Scheme 

31.10. It was urged before the Commission that the benefits contemplated 
nuder the Triple Benefit Scheme which, at present, cover the teachmg and non
teaching staff of State-Aided Primary and Socondary Schools, whether run by 
Local Bodies or by Private Managements might be extended to the teaching staff 
of the Private Aided Colleges. Jt is not possible to introduce this scheme in 
such Colleges as the teaching staff is normally appointed on contract and there 
is considerable amount of migration of teachers from one University to another. 
It wo11.ld, therefore, be more advantageous to introduce the Contributory Provi
dent Fund Scheme in their cases. The question of framing Model Contributory 
Provident Fund . Hules is stated to be under the consideration of Government. 
The Commission suggests that the Rules may be finalised early and all the private 
managements may be persuaded to adopt them. The Contributory ·Provident 
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Fund Scheme can be successful only if the Managements of Private Colleges agr<Je 
to implement it. There should be some provision in the garnt-in-Aid Code 
under which the Management could be pressurised to adopt such scheme. In 
order, that the benefits under this scheme reach the employees of the Private 
Aided Colleges, Government may, in addition to their share uf rontrtbution, 
contribute the managements' share also, where the managements fail to do so, 
subject to adjustment from out of the.gant-in·aid payable to them. 

Part-time Lecturers and Professors 

31.11. It was urged that the part-time Professor and Reader in ~lercantile 

Law in the Ramnarayan Challaram College of Commerce, Bangalore, might be 
given enhanced rates of remuneration on par with their counter-puts in the Law 
College, as the nature of the duties and responsibilities of these posts were one and 
the same. The Professor and the Reader in the Ramnarayan Challaram College 
are getting honoraria of Rs. 325 and Rs. 250 p.m. respectively as against Rs. 400 

and Rs. 300 p.m. drawn by their counter-parts in the Law College. The Commis
sion reCOJ:¥mends that as in the case of the part-time teachers of the Law College, 
the honoraria for the posts of Professor and Reader in Mercantile Law in the 
Ramnarayan Challaram College, may be fixed at Rs. 600 p.m. and Rs. iOO p.m. 
respectively and that no Dearness Allowance need be given to them . 
. 

Allowances to the staff of Hostels 

31.12. It was represented that there were at present 12 hostels attached to 
Government Colleges under the control of the Director of Collegiate Education 
and though the nature of duties and responsibilities attached to the posts of 
Wardens, Clerks and Visiting Doctors in the various hostels were the same, the 
rates of part-time allowance paid to them were not uniform. As the existing rates 
of part time allowance were fixed 10 or 15 years ago, Government had suggested 
their revision suitably. The Commission, on examination of the issue, recommends 
that the following rates of part-time allowances may be adopted in respect of these 
posts ; but that no additional Dearness Allowance need be paid to them on such 
allowances given 'for part-time work. 

With quarters Without quarters 

l. Warden: 

(i) in case of hostels where boarders' 
strength does not exceed 100. Rs. 30 p.m. Rs. 60 p.m. 

(ii) in case of hostels where boarders' 
strength exceed 100. Rs. 60 p.m. Rs. 100 p·m. 

2. Pnrt-time Clerks Rs. 25 p.ru. 

3. Part-time Visiting Docto1·s :-The rates of allowances should depend on the 
st.rengt.h of boarders in the hostel as follows:-

(i) Rs. 30 p.m. in case the boarders' strength does not exceed 100. 

(ii) Rs. 50 p.m. in case the boarders' strength exceeds 100. 
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31.13. The wardens and part-time clerks may be provided with quarters as 
early as practicable close to the Hostels; and rent may be recovered from them 
at 10% of their pay or at 7l% of the capital cost of the buildings whichever 

is lower. 

Unifvrm Courses in the Un·iversities 

31·14. There is no uniformity in the curricula of the syllabi adopted by the 
three Pniversities in the State. Considerable inconvenience is consequently 
caused to the students who seek transfer from one University to another either 
because their parentfparents are transferred as referred to in Chapter 7 or for 
any other reason. The Commission considers that it would be desirable to have 
uniformity in the matter of syllabi as such a step would encourage migration of 
students of one University to the other and facilitate arrangement of lectures of 
eminent Professors of the three Universities in different subjects at central places 
chosen by the Universiti-es for the benefit of their students. This will also 
encourage production of good Text-books. The Commission is also of the opinion 
that the three Universities should on a co-ordinated basis decide upon the 
specialization in different disciplines in the three Universities having due 
regard to the facilities, equipment and laboratories etc. The Universities may be 
persuaded to bring about such uniformity as soon as possible. 

Grant-in-aid Code-Amendments to 

31.15. Though the cadre of tutors has been abolished there are a few tutors 
still in service in some of the Colleges. This cadre has not been recognised for 
sanction of grants-in-aid with the result that the managements concerned have 
either to meet the expenditure incurred on the pay and allowances of these tutors 
out of their own resources or to dispense with their services. The Commission, 
therefore, recommends on consideration of equity that the existing posts of tutors 
may be recognised for sanctioning the grants under the Grant-in-Aid Code ; it 
should be made clear that fresh recruitments made to t.his cadre in future would 
not be.recognised for the purpose of sanctioning grants to the concerned institution. 

Provident Fund Contribution -Recognition of 

31·16. It has been represented that the contribution made by the mana~<' 

ments of Colleges in the Hyderabad area, towards the Provident Fund, have nut 
been recognised for purposes of grant-in-aid. Although according to the existing 
Grant-in-aid Code, the managements' contribution towards the Provident Fund, is 
an admissible item of expenditure, this provision cannot be made applicable to 
the Hyderabad area as there are no Provident Fund Rules in force in that area. 
Uniform Contributory Provident Fund Rules applicable to all Private Aided 
Colleges in the State have, therefore, 10 be evolved. Such uniform Rules may be 
finalised anti issued early. 

Incentives 

31.17 It was represented to the Commission that even though the Manage
ments of Colleges had been granting advance increments/higher starting pay to 
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certain employees in recognition of their past services under another management, 
the Department had not been accepting such increments or higher pay for pur
poses of Grants-in-Aid and that consequently the Managements had to meet such 
expenditure out of their funds; and that it was, therefore, necessary to amend 
the Grant-in-Aid Code so as to recognise such increments/higher pay for the pur
pose of ragulating the grants. While the existing rules do not provide for recogni
tion of such higher starting pay for calculation of grant-in-aid, they do not prec
lude the managements from paying higher starting pay as long as they do not 
claim Grant-in-aid in respect of such higher starting pay. If such a practice is, 
however, recognised for the purpose of regulating the grant-in-aid, there will be 
large scale movement of teachers from Institution to Institution and the interests 
of the Institutions themselves may suffer thereby. Besides, arbitrary fixation of 
pay at higher rates cannot also be ·ruled out. Under these circumstances, the 
Commission cannot accept this suggestion. 

Equipment Grant 

31.18. Under the existing Grant-in-aid Rules, grants for purchase of articles 
of equipment required for Colleges are allowed up to 50% of their value subject to 
certain annual ceiling limits as indicated in the sub-joined statement. 

First Four Years Thereafter per 
per annum (Rs.) annum (Rs.) 

1 Arts & Science Colleges 20,000 10,000 
2 Arts & Commerce Colleges 10,000 5,000 
3 Law Colleges 10,000 5,000 
4 Arts Colleges 6,000 3,000 
5 Commerce Colleges 6,000 3,000 
6 Science Colleges 15,000 7,500 

7 Science and Commerce Colle- 20,000 10,000 
ges. 

8 Arts & Science and Commerce 25,000 12,500 
.Colleges 

31.19 As could be seen therefrom the ceilings are higher during the first 
four years and they are reduced thereafter. It has been represented that in 
respect of Arts and Science Colleges, the maximum amount of Rs. 10,000 per 
year fixed from the 5th year onwards will not be sufficient for the purchase of 
such articles whenever new courses of instructions/Laboratories are started in the 
Colleges and that the existing limit of Rs. 10,000 might, therefore, be enhanced 
suitably. Grants for purchase of articles of equipment are reduced from the 5th 
year as it is expected that by then the Colleges would have established their 
laboratories and purchased all the necessary equipment. The Commission 
considers that where any new courses of instruction are introduced or new Sections 
of Laboratories are started, it should be possible for the Department to assess the 
additional expenditure incurred during the year and make an ad hoc grant for 
the year without raising the grants for the subsequent years, unless the new 
course introduced changes the category of the institution itself in which case, the 



institution may bel'ome entitled to grant at a higher rate pre:scribed for such 

institutions. 

31.20. It is laid down m the lirant-in-aid Code that Colleges should obtain 
competitive quotations for purchase of articles of furniture and 
Laboratory requirements and that in respect of heavy purchases 
of each group of articles costing more than Rs. 500 the tender system should be 
adopted. It was represented that with the limit of Rs. 500 the tender system 
would have to be adopted in respect of almost every group of articles due to 
abnormal rise in the prices of such articles in the recent past and that the limit 
might therefore, be revised suitable. The Commission considE'rs this request to be 
reasonable and accordingly recommends that the existing limit of Rs. 500 may 
be raised to Rs. I, 000. 

Contingent Expenditure . 

31.21. It was represented that the minimum contingent expenditure might be 
fixed at Rs. 7,500 per annum as against the existing limit of Rs. 5000 per 
annum. Even though the total expenditure on contingent items is normally limited 
to Rs. 5,000 per annum at present, this limit is raised in deserving cases 
upto Rs. 10,000 per annum. The existing provisions work no hardship in genuine 
cases and, therefore, do not call for any change. 

Calculation Sheets 

31.22. One more point urged before the Commission was that ''Calculation 
Sheets " might be supplied to every Institution to enable the management to know 
the items of expenditure that were disollowed. Items of expenditure approveri for 
purpose of Grant-in-aid are indicated in the Grant-in-aid Code. Nu provision has, 
however, been made at present, for intimating to the Institutions, the reasons for 
reducing the grant. A Hand Book indicating the approved items of expenditure 
is under compilation in the Department. Copies of the Hand Rook, when ready, 
may be supplied to the Principals of the Institut-ions 'for their guidance so that 
there may not be any uncertainty about- the approved and non-approved items of 
expenditure for calculation of the grant. 

Cadre and Rer"fuitment Rules-Special Pay. 

Director: (I} (Rs. I ,100-50--1,500). 

31.23. According to the Rules of Recruitment, appointment to the post of 
the Director can be made by promotion by selection from among Professors (Selec
tion Grade) or by appointment of an Officer of the Indian Administrative Service. 
The Commission does not consider that the provision for appointment of an officer 
from the Indian Administrative Service cadre to the post is necessary and 
recommends that the same may be deleted- The Department has urged for revision 
of the scale of pay for the Director ~o as to place it on par with that of the Heads 
of Major Departments like the Director of Public Instruction, the Director of Agri
culture, the Chief Engineers, etc. whose scale of pay is Rs. 1,30u-50-I ,800, as the 
work-load and responsibilities of the post had increased due to the starting of new 
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colleges and the growth in the strength of the college stuurnts in numerou< insti
tutions. The scale of pay for this post may be Rs. I ,300-()0-J ,600-50-1.800. 

Deputy Director : (Rs. 350-25-650-30-800). 

31.24 Under the existing Rules of Recruitment, the post C>U1 be filled by tak
ing on deputation a. District Education Officer from the DPpartment of Public 
Instruction; if no suitable officer in that cadre is available, th<>n by takin,!! on 
deputation an Under Secretary to Government. Since the posts of the District 
Education Officers have been proposed to be upgraded to the cadre of Deputy 
Directors, the post of Deputy Director in this D.-partmcm may be filled by taking 
on deputation a suitable officer either in the cadre of Assistant Directors (Class I 
Junior Scale) of the department of Public Instruction or an Under Secretary to 
Government. The Rules of Recruitment may be amended to this extent. The officer 
taken on deputation may draw pay in the scale of pay applicable to him in Lis 
parent Department. 

Accounts Assistant : (1) (Rs. 350-25-650,--30-800) 

31.25 This post is filled by deputation of an Assistant Controller from the 
State Accounts Department. The existing mode of recruitment may continue. 
The scale of pay for this post may be the same as that for the corresponding posts 
in the State Accounts Department. 
Profe.wJrs (Selection Grade) : (2) (Rs. 600-40-1,000) plus special pay of Rs. 100 

per month. 

Porfe.~sors : (19) (Rs. 400-30-700-40-- 900). 

31.26. As per the Rules of Recruitment the appointments to the posts of 
Professors (Selection Gradel can be made by selection from the cadre of Professor• 
and if there are no suitable persons in that cadre then bv direct recruitment of 
persons possessing a Second Class Master's Degree and a RPsearch Degree of a 
Doctorate standard or published work of high standard with five years' teaching 
experience for Degree and Post Graduate classes and Guiding Research. The posts 
of Professors (Time-scale) are filled by promotion from the cadre of Readers in t 1;e 

respective subjects, and if no suitable person in thn.t cadre is available then by 
direct recruitment ; for direct recruitment the qualification prescribed is a II Clu.,;s 
Master's Degree .with experience in teaching degree classes for at least 5 years. 
The existing modes of recruitment in re~p~ct of both tl1e c~t,gories of ~posts may 
continue. 

31.27. The Commission considers that instead of having only one Selection 
Grade and one Time-scale for Professors, there could he one selection Grade and two 
Time-scales and that the scales of pay may be as follows:-

(1) Time scale of pay for Professors: Rs, 600-40-1,000 
(21 Time scale of pay for Senior Professors: Rs. 8(10-40-1,000-50-1,200 

(3) Scale of pay for selection grade Professors : Rs. l 000-50-l ,500 

The number of Readers and Professors may be determined on the basis indicated 
in para 9. ten per cent of these posts may be in the cadre of Selection Grade 
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·Professors and 15% of the posts may be in the ca ire of Senior Professors, the 
rest of the Professors being in Time Scale. The status and the scale of p;~y of the 
Principals may as far as possible be in accordance with the strength of the stud
ents in the Colleges as indicated below : 

(a) Professors-Colleges with a strength upto 1500. 

(b) Senior Profesors-Colleges with a strength between 1500 & 2000. 

(c) Selection Grade Professors-Colleges with a strength exceeding 2000. 

31.28. Professors, Senior Professors or Selection Grade Professors may be 
posted as Principals of Colleges on the basis of the strength as indicated above. 
Depending on the total number of Senior Professors and Professors in the Depart
ment there may be Senior Professors in a College. the Principal of which is a 
selection Grade Professor and Professors in the Time scale in a College, 
of which the Principal is a Selection Grade Profe&sor or Senior Professor. 
There should not be a separate Professor for the discipline in which the Principal 
is a Professor. The Professor, the Senior Prefessor or the Selection Grade Pro
fessor who is appointed as Principal should primarily attend to teaching work in 
the subject of his specialisation in addition to administrative wqrk as Prin icipal. 

31.29. The Commission considers that there is no justification for grant of 
Special Pay to the. Principals since: (a) higher scales of pay have been proposed 
for the Professors, Senior Professors and Selection Grade Professors; and (b) as 
the status and the scale of pay of the ministrial heads of offices in the Colleges are 
being raised so that they could be of substantial assistance to the Principals in 
re~pect of administrative work. 

Readers (89) Rs 300-20-400-25-600 (Stat~) 
Rs. 400-30-640-40-800 (Revised) U.G.C. Scale. 

31.30. The apointment to 50 per cent of these posts can be made by direct 
recruitment and to the other 50 per cent by promotion from the cadre of 
Lecturers in the respective subjects. For direct recruitment, the qualification 
prescribed is a Second Class Master's Degree or a. Second Class Hons. Degree with 
a Research Degree of Doctorate standard and 5 years' experience of teaching in 
degree or post graduate classes. The existing modes of recruitment may continue. 
The scale of pay for the posts of Readers may be revised as Rs. 400-30-700-
EB-40-900. . 

Part-time Professors (2) ( 1) Rs. 325 per month fixed 
(2) Rs. 100 per month fixed 

31.31. There is one part-time Professor in mercantile Law on a fixed 
remuneration of Rs. 325 per month. The remuneration for this post may be 
raised toRs. 600 per month as alredy recommended earlier. Similarly, the part
time allowance of Rs. 100 per month paid to the Part-time Professor of Insurance 
may be raised to Rs. 200 per month. No Dearness Allowance need be paid to 
the part-time Professors. The part-time Professors are appointed on. tenure basis 
for a period of 3 years. This arrangement may continue. 
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Part-time Reader (l) (Hs. 250 per month) 

31.32. There is one part-time post of Jl, . .l,Jt.r in ::ll~n·antile Law on a tixd 
Remuueration of Rs. 250 per month. The appointment. to this po><t is m;t<le on 
tenure basis for a period of 3 vcars. Tho exi~tino mode of rerrnitm••nt mav be 

J "' '"" -' 

rontinued. The remuneration of l{s. 250 per month now pai<l to tlw per,;nn 
holding the post may be raised at Hs. 400 per month a~ recommencl,•tlearlier. ~o 
Dearness Allowance need he paid to the Header appointed on part.-tim<' ba~is. 

Lectu1·ers (561) (Rs. 230-20-350-25-500) 
Rs. :~00-25-600 (RevisPd) U.G.C. Scale 

31.33. Tile appointmeut to 75 per cent of these posts is UHt<le by direct 
recruitment and to the other 25 per cent by promotiou of Demonstmtors/Tntors 
subject to their possessing a Second Class Master's De~ree in the rcsp••et,ive 
subjects. The existing mode of recruitment is satisfactory and, therefore, no 
change is suggested. The Lecturers may earry the revised seale of pay of 
Rs. 300-25-550-EB-30-700. 

Full time or Part:time Lecturers in Hindi and Music (13) 

(Rs. 100 (fixed) per month if work-loarl exceeds foitr hours per wl'ck). 

31.34. According to the Rules of Recruitment, posts of full time and part-ti 11 w 

lecturers i,are grouped together and are shown as posts to be filled by pt·omot.ion of 
part-time lecturers in Music and Hindi and if no suitable persons are available 
among part-time lecturers, then by direct recruitment of persons possessing a degree 
with proficiency examination in vocal music inthe case of music lecturers and Hindi 
Ratna examination conducted by the Hindi Pmchara Paris had, Bangalore or the 
Praveen Examination conducted by Dakshina Bharat Hindi Prachara Sabha, l\ladras, 
or any other examination recognised by the State Government as equivalent, in the 
case of Hindi Lecturers. These niodes of recruitment may be retained in so far as 
the full time posts are concerned. The posts of part-time lecturers in Music and 
Hindi may be filled by direct recruitment of persons possessing the qualifications 
prescribed for the full-time posts in the repective cadres. The Hules of Jtccruit
ment may be amended to this~ extent. The full time lecturers may he given the 
same scale of pay as that prescribed for lecturers in other subjects. The remunera
tion for the part-time lecturers of both the categories of posts may be r.wised 
as RR. 125 per month. 

Part-time Lecturers (2) (Rs. 200 per month fixed) 

31.35. There are two part-time Lecturers in Mercantile Law and Accountancy 
and auditing on a fixed remuneration of Rs. 200 per month. The appointment to 
these posts is made by direct recruitment on a tenure basis for a period of 3 years. 
This .system may continue. The remuneration for these posts may be refixed as 
Rs. 300 per month. 

Part-time Doctors ( 5) ( 1) at Rs. 50 per month 
(4) at Rs. 100 per month 

31.36. These part-time doctors may be paid uniformly a 'remuneration of 
Rs. 100 per month. 
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De111oustrators aNd Tutors (143) Hs. 150-8-190-10-300 
Hs. 250-15-400 (Revised) U.G.C. Scale 

31.37. The appointment to this category of posts is made by direct recruit
ment of persons possessing second Class B.A., or B.Sc., in the Optional Group; 
M.A. and l\!.Sc., being preferred. The existing mode of recruitment may continue, 
Such of the Dem')nstmtors as have post graduate qualifications may be given 
the scale of pay of Hs. 250-10-300-15-420-EB-20-IiOO and the other 
Demonatrators the scale of pay of Hs. 200-10-280-15-370-EB-20-450. 

!'hysical Culturl' Instructors. 

Urade I (3) 
Grade II (5) 
Grade III (20) 

Hs. 180-10-320 
Hs. 150-8-190-10-250 
Hs. 100-5-150-6-180-10-200 

31.38. According to the existing Cadre and Recruitment Rules the appoint
ment to the post of Physical Culture Instructor Grade III is made, by direct 
recruitnH•nt of persons possessing General Intermediate Course or pass in the 
l're-UniYersit,v Examination with Diploma in Physical Education and for the 
other two grades the appointment is made by promotion from the lnwer cadre. 
The Commission considers that since the College of Physical Education has now 
been established in Bangalore it would be desirablt! to provide, in addition to the 
existing modes of recuitment, for the recruitment of Physical Culture Instructors 
who have secured a pass in the Examination conducted by this Institute. The 
Rules of Recruitment may, therefore, be amended so as to provide for appoint-· 
mcnt as SelPction' Grade Physical Culture Instructors by direct recruitment of 
persons possessing a degree/Diploma in Physical Education of the Bangalore 
College or possessing equivalent qualification. The scales of pay for these posts 
may be- ' 

Select.ion Grade 
Grade I 

Rs. 250-10-300-15-420-EB-20-500. 
Rs. 225-10-305 -15-350-EB-20-450. 
Rs. 175-10-275-15-350-EB-20-450. 
Hs. 1~0-5-170-6-200-EB-10-240. 

Grade II 
Grade III 

Librarians (15): -I. 
2. 
... 
"· 

Hs. 150-8-190-10-270. 
Rs. 150-8-190-10-320. 
Rs. 180-10-320 . 

31.39. The appointments to these posts are made by direct recruitment of 
persons possessing a Degree with Diploma in Library Science. The Commission 
suggests that qualified Librarians with Bachelor's Degree in Library Science may 
be appointed in College Libraries having not less than 20,000 books and they m,ay 
be giwn the scale of pay of Rs. 250-10-300-15-<i20-EB-20-500. In other 
Colleges, Librarians with Diploma in Library Science may be appointed as Librari_· 
ans given a scale of pay Rs. 175-10-275-15-350-EB-20-450. The Rules 
of Recruitment may he amended suitably. 

Lr~borato,·y Assistants (2) : -(Rs. tl0-3-ll0-4-130-5-150). 

31.40. According to the Rules of Recruitment these posts are filled by direct 
recruitment of graduates (B.Sc.) with Physics, Chemistry, Botany, Geology as ·one 
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of the optionals. The existing mode of recruitment may continue. · The scale of 
pay for these posts may be revised as Rs. 140-5-150-8-190-EB-10-260-
15-290. 

Compounder/Pharmacists (2) :-Rs. 80-3-110-4-130-5-140. 
. . 

31.41. These posts are filled by direct recruitment of persons possessing a 
pass in the VIII Standard. Examination with Compounder's Training Certificate 
granted by the Medical Department. The existing mode of recruitment may 
continue. The scale of pay for these posts may be Hs. 95-3-125-4-145-
EB-5-200. 

Mechanics (12) :-10 at Rs. 80-3-110-4-130-5-150. 
2 at Rs. 100-5-150-6-180-10-200. 

31.42. According to the Rules of Recruitment, these posts arc filled by direet 
recruitment of persons who have passed the IX standard examination and the certi
ficate course in Mechanical Engineering or have practical experience. Hereafter 
candidates who have successfully undergone the certificate course in the concerned 
trade aw~rded by the Industrial Training Institute may be appointed as 1\iP.chanics. 
The Rules of Recruitment may be amended suitably. The scale of pay for these 
posts may be Rs. 95-3-125-4-145-EB-5-200· 

Carpenters (2) Rs. 80-3-110-4-130-5-150 

31.43 According to rules of recruitment these posts are filled by direct re
cruitment of persons who have passed the Primary V Year examination and have 
secured a certificate in carpentary issued by a recognised or established Institu
tion. The candidates possessing a certificate in the particular trade awarded by 
the Industrial Training Institute may hereafter, be appointed to these posts. The 
Rules of Recruitment may be amended suitably. The scale of pay for those posts 
may be revised as Rs. 95-3-125-4-145-EB-5-200· 

Curator (1) Rs. 250-10-320-15-440 
Forman (1) Rs. 140-5-150-8-190-10-250 
Photo Artist (1) Rs. 140-5-150-8-190-10-250 
Glass Blower (1) Rs. 140-5-150-8-19{)-10-250 
:VIieroTechnician (1) Rs. 100-5-150-6-180-10-200 
Texidermist (l) Rs. 80-3-110-4-130-5-150 

31.44. These posts have been transferred to the Central College under the 
university of Bangalore. These categories of posts lllllY therefore be delected from 
the cadre and Recruitment Rules of the Department. 

' 
II Division Clerks.-(120) Rs. 80-3-110-4-130-5-150. 

31.45. 90;~ of the posts of II Division Clerks are filled by Direct Rrcruit
ment of persons who have passed the S.S.L.C. Examination and the other 10 i. 
by promotion from the cadre of attenders anrl Class IV Servents. For promotion, 
the minimum qualification prescribed is a pass in the VII C'~ ew) standard exami
nation with 5 years of service as attender or as Class IV servant. It has been 
urged that the qualification prescribed for the Attendcrs and Class IV Government 
Servants to eligible for promotion against the 10% quota was inadequate, that 
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only those attenders who have passed the S.S.L.C. Examination might be consi
dered for promotion and that the provision made for class IV Servants might be 
deleted. As already recommended in Chapter 4, the At tender's who have passed 
the S.S.L.C. Examination may be promoted as II Division Clerks and such of the 
Attenders who have not pass<'d the S.S.L.C. Examination may continue as A tten
ders till they retire, the same principle may be adopted in regard to the promotion 
of other Class IV Officials as II Division Clerks. No fresh appointments need, 
however, be made to this cadre of Attenders. 

Common Categories of Posts. 31.46 

1 

2 

Accounts Superintendents (4) 
Office Superintendents (6) 

Hs. 220-10-320-15-440 

Rs. 180-10-320. 

3 !Division Clerks(from S.A.D.) (7) 

4 I Division Clerks (59) 

Rs. 120-5-150-8-190-10-240 

Rs. 110-5-150-6-180-10--220 

5 II Division Clerks (including one 
Hostell\Ianager and Matron) (120) Rs. 80--3-110-4--130-5-150 

6 Shroff (I) Rs. 80--3--110-4--130-5-150 

7 Stenographers (2) Rs. 110--5-150-8-190--10-260-

15--320 plus Rs. 15 Special 
pay p-m. 

8 Typists 

9 Attendcrs 

(29) Rs. 80--3-ll0--4-130--5-150 

plus Rs. 10 special pay p. m. 
(242) Rs. 70--2-90. 

10 Peons and other Class IV 

servants. (350) Rs. 50--1-60. 

The scale of pay for these common categories of posts may be the same as 
for the corresponding posts in other Department. 

Delegation of Powers. 

31.47 The powers delegated to the Director as the Head of the Department 
and to the Principals as Heads of Offices are adequate and may be continued. 

0 -

31.48 The Commission, however, suggests that the following additional 
powers may be delegated to the Principals of Colleges :-

Enhanced powers proposed. 

1 To condemn unserviceable articles 
and to dispose of them. 

2 To sanction write off of value of 
stores. 

3 To purchase Stationery articles 
locally. 

4 Power to purchase science 
equipment. 

5 Power to call for tenders as regards 
Cycle Stands, Canteens, etc, 
and accept them. 

Rs. 100 at a time subject to a ceiling 
of Rs. 1000 per annum. 

Rs. 100 at a time subject to a ceiling 
of Rs. 250 per annum. 

Rs. 300 per annum. 

Up toRs. 1000 per annum. 

Full powers. 



CHAPTER 31 

Collegiate Edue!ltlon Department 

~ Designation Number Existing.scale of pay and Special Recommended Scale of pay and special Remarks. 
00 

of Posts Pay Pay. 

Rs. R •. 
1 Director 1 1100-50-1500 1300-60--1600-50--1800 New post of the status 
2 Special Officer 1 700-40-900-50-1200 of Deputy Controller 

S.A.D. to be created. 

3 Deputy Director I 350-25-650--30--800 450--30--660--EB--40--900 

• Professor (Selection Grade) 2 600-40--1000 1000--50--I500 
5 Senior Professor } I9 400--30-700--40--900 (1) 800-40--1000·-50-1200 
6 Professor (2) 600--40--1000 
7 Reader 89 300--20--400--25-600 400-30--700--E B-40-900 
8 Part-time Professor 2 I. 325-p.m. fixed 6.00/-p.m. fixed 

2. 100-p.m. fixed 200;-p.m. fixed "" .... 
9 Part-time Reader 1 250-p.m. fixed 400 /-p.m. fixed ... 

IO Accounts As,istant I 350--25-650--30--800 400--30--700--EB-40--900 
11 Aosistant Directors 2 250--20---350--20--500 270--20--·375...,-EB~25-525 

I2 Lecturer 5~1 230--20~350-25-500 300--25...,-550--EB-30--700 
13 Part.time Lecturer 2 20Q/-p,m. 11xeti. 300/-p.m. fixed 
14 Part-time Lecturer in Hindi & Music 13 100/-p.m. fixed 1~5-p.m. fixed 
Ill Part-time Doctors 5 I at Rs. 50f-p.m.l 

4 at Rs. 100;-p.m. J Rs. 100--p.m. fixecl 
I6 Demonstrators and Tutors 143 150--8--190-10--300 1. 250-10--300--15-420-EB-20-500 

2. 200-10-280--15-370-EB-20-450 
17 Physical Culture Instructors:-

Grade I 3 180--10--320 1. 250-10-300-15-450-EB-20-500 (Selection Grade) 
Grade II 5 I50--8--190--10--250 2· 225-10-305-15-350- F.B-20-450 (Grade I) 
Grade III 20 100--5-150--6-180-10-200 3. 175-10-27 5-15-350-EB-20-450 (Grade IIJ 

4. 130-5-170-6-200-E B-1 0-240 (Grade III) 

H! Lsboratory Assistant I 80--3--110--4:-130-5-150 140-5-150-8-190-EB-1 0-260-15-290 



0 z Designation 

I9 Librarian 

20 

21 

22 

23 

24 

25 
26 

Compounder /Pharmacist 

Mechanic 

Carpenter 
Manager 

Accounts Superindent 
Superintendent of Colleges 

Office Superintendents 

. I Division Clerk 
(including Manager, Govt. College, 

Mercara). 
27 11 Division Clerk (including one 

Hostel :Manager and Matron). 

28 Shroff 
29 Stenographer 

30 Typist (Grade 11) 

31 Attendar 
32 Daffedar 
33 Peons and other Class IV servants 

Number 
of posts 

15 

2 

12 

2 
1 

4 
15 

6 

7 
59 

120 

1 
2 

29 

242 
6 

350 

CHAPTER 31 (conc!d.) 

Existing scale of Pay and Special 
Pay 

Rs. 

Recommended Scale of Pay and Special 
Pay. 

Rs. 

Remarks 

1. 150-8-190-10-270 1. 250-10-300-H>- 420-EB-20-500 
2. 150--8-190--10-320 2. 175-10-275-15-350-EB-20-450 
3. 180-10-320 
80--3-110--4-130---5-140 

1. 80--3--110--4--130--5-150 
2. 100--5-150--6--180--10--200 

80--3--110-4-130--5-150 
225-10-285-15-375 

220-10-320-15--440 
180--10-320 

180-70-320 
120--5-150-8-190-10--240 
110-5-150--6--180-10-220 

80-3-110-4--130-5-150 

} 

80-3-110-4-130-5-140 
110--5--150-R-190-10-260--15--320 

+ Special Pay Rs. 15!-
80-3--110-4--130-5-150 
+ Special Pay Rs. 10 

70-2-90 
65-2--85 
50--1-60 

95-3-125-4-145-EB-5-200. 

95-3-125-4-145-EB-5-200 

95-3-.-125-4-145-EB-5-200 
275-20-375-EB-25-525 To be upgraded to 

Class II. 
1 250-10-300-15-420-EB-20-500 Drawn from S. A. D. 
2 275-20--375-EB-25-525 posts of Superintendent 
3 200-10-280-15-370-EB-·20-450 in Guvemment Col• 

leges to be upgraded 
140-5-150-8-190-EB-10-260-15-290 to Class II. 

95-3--125-4-145- EB-5 -200 

95-3-125-4 -145-EB-5--200 
175-10-275-15- 350-EB-20-454 

95-3-125-4-145-EB-,.5-200 + Special 

Pay Rs. 10 p.m. 
85-2-95-3--125-EB-4--14.5 
80--2-90--3-120-4-140 
60--1-80-2--90 
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CHAPTER 32. 

Government Law College. 

32.1. The Government Law College is located at Bangalore. It was started 
during the year 19t3. Initially the teaching in this College was confined to Classes 
leading to the B.L. degree only. Some courses of study for the lll.L. degree were 
introduced in the year 1960-61. During the current year, Ph.D. course has also 
been started. 

32.2. The Institution is a small independent Unit with the Principal as its 
Head ; he has been accorded the status of the Head of a. Minor Department under 
the Financial Code. He is assisted by one full time Professor, three part-time 
Professors and nine part-time Assistant Professors in teaching work. The non~ 

gazetted staff on the administrative establishment consists of one Manager, two 
I Division Clerks, three II Division Clerks, one Stenographer and one Typist. 

32.3. It was represented that the Principal of the Law College had no avenues 
of promotion and that he was not even eligible for being considered for appoint
ment to the post of either the Director of Collegiate Education or the Director of 
Public Instruction even though the Professors of other colleges were eligible for 
being so considered for these posts. The Principal of the Law College is normally 
an expert in certain branches of law and in that sense, he is a technical person 
whose talents cannot be wasted over an administrative post like that of a. Director. 
With the addition of new courses of studies for post-graduate degrees, the Princi
pal will have to bestow more time and energy in widening the scope of his own 
specialization as it will not be in the interest of scholarship in specialised subjects 
to open channels of promotion to wholly unconnected posts. The Commission 
does not therefore, see any justifioation for recommending amendments to the 
Cadre and Recruitment Rules making the Principal of the Law College eligible for 
'the post of the Director of Public Instruction or of Collegiate Education. 

Vice~ Principal 

32.4. It has been suggested in Chapter 31, that for the sake of administra.
'tive convenience, the seniormost Professor in each College might be designated as 
the Vice-Principal and kept in charge of the duties of the Principal during the 
absence of the Principal. Following this 'principle, the whole-time Professor may 
be designated as the Vice-Principal. 

·Part-time Appointment 

32.5. It was brought to the notice of the Commission that at present 
appointments of teaching staff were not made on any systematic basis and that 
some change in the mode of recruitment was called for. The Commission suggests 
that the part-time teaching staff may, in future, be appointed strictly on the 
recommendations of a Committee consisting preferably of the Secretary to Govern
l!lEtnt, Law Department, the Secretary to Government, Education Departm~nt, th~ 

(649) 
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Advocate General and the Principal, Law College; appointments to full-time 
teaching posts may continue to 'be made through the Public Service Commission 
as at present. 

32.6. At present, thete is only one full-t1me Professor besides the Principal. 
There. are three part-time Professors and nine part-time Assistant Professors. All 
these part-time officers are ·practising advocates. It is common experience that a 
busy Practitioner cannot get much time for preparation of his clas~-room lectures. 
It serves little purpose if very junior advocates are appointed as part-time Profes• 
sors or Assistant Professors. The Commission, therefore, recommends that in the 
interests of the Institution, at least 50% of the teaching staff including the 
Principal and Vice-Principal may be made full-time. The scales of pay for full
time Professors and Assistant Professors may be Rs. 600-40-1,000 and Rs. 400-
30-700-EB-40-900 respectively. 

32.7. The Commission considers that the College being a small unit, there' is 
no need to re<:ruit candidates directly against posts in the .Ministerial Cadre and 
that all the officials (Non-teaching staff) be taken on deputation from either the 
Department of Public Instruction or the Department of Collegiate Education. 
The liens of the existing staff recruited directly may be shifted to the Departments 
of Public Instruction/Collegiate Education against supernumerary posts or existing 
vacant posts in those DE>partments and the~e officials may be treated as on 
deputation to the Law College. 

Examimrship and Remuneration 

32.8. It was represented that the Principals/Professors might be permitted 
to take examinership whenever they were offered such examinerships and that no 
restrictions might be imposed by Government in respect. of either the number of 
such examinerships or the remuneration to be received therefor. At present, a 
Principal, or ProfeHsor is permitted to set two papers in a year, work as examiner 
and get a maximum remuneration of Rs. 1,800 per year. These limitations have 
been prescribed by Government on the ground that unqualified permission to 
accept outside engagements is likely to prejudice their legitimate work in the 
College. The Commission is in agreement with this policy and does not propose 
to recommend any departure from it. 

Seminars/Conferences 

32.9. It was represented that no restrictions might be imposed on the 
Principals/Professors participating in Seminars and other Conventions sponsored 
by Universities outside the State. At present, persons attending such Seminars 
etc., are required to obtain prior permission of Government and such permission is 
generally granted, if the Seminars/Conventions are sponsored by Recognised 
Bodies, the persons wishing to attend such conventions possess special knowledge 
in the subjects fixed for discussion and they show by their studies or papers 
prepared that they can make ~ome useful contribution to the discussions. The 
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Commission considers that these principles governing the grant of permission to 
Principals/Professors of Colleges for attending the Seminars and Conventions are 
sound and practicable and need no modification. 

Registmr 

32.10. It was represented that a post of Hegistrar migh be created in the 
Class II Gazetted Cadre for attending to the day to day administrative work 
without unduly burdening the Principal with such routine work. In consonance 
with the general recommendations made in respect of all Colleges in Chapter 31, 

the post of the Chief Ministerial Officer (viz., Manager) of this College may also be 
upgraded to the Class II Gazetted Cadre and the scale of pay for this post may be 
fixed as Rs. 275-20-375-EB-25-525. 

Cash Clerk 

32.11. It was represented that a post of a whole-time Cashier might, be 
created. Judging by the volume of the probable work in the College, the Commis
sion considers that there is no need for creating the post of a Cash Clerk. Cash 
work may be entrusted to one of the existing clerks other than the Accountant 
and he may be paid an allowance which the Commission has suggested for Cash 
Clerks in units of this size. 

Non-Gazetted Staff 

32.12. It was represented that at present one post of Physical Culture 
Instructor in the scale of pay of Rs. 150-250, one post of I Division Clerk in the 
scale of pay of Rs. 110-220 and one post of Stenographer in the scale of pay of 
Rs. 120-240 with a Spcial pay of Rs. 30 were being continued on a temporary 
basis from year to year. It was urged that in the interest of the Institution and 
with a view to securing competent and duly qualified hands, these posts might be 
made permanent. The Commission considers that these three posts may be made 
permanent and they may be filled in accordance with the principles laid down in 
the case of the other staff of this College. 

CadTe and Recruitment Rules and Scales of Pay 
bincipal (1) (Rs. 1,000-7 5-1,225) 

32.13. This post is filled by direct recruitment of a person possessing a 
If Class degree in Law with at least 10 years practice at the Bar or experience in 
teaching Law for the same period ; by contract or by promotion from the Cadre of 
Professor including the part-time Professor or by deputation from the Judicial 
Department. The existing modes of recruitment may continue. It was urged 
that as there were no further chances of promotion to the Principal, the scale of 
pay of the post might be equated to that of the District Judges. The scale of 
pay for the Principal is considered inadequate and the incumbent holding the poRt 
has reached the maximum of the scale and is stagnating. The qualifications 
prescribed for the post are high and the minimum length of experience is 10 years 
at the Bar or 10 years in teaching. Taking all these aspects of the matter into 
account, the Commission considers that the sca.le of pay for ·th~ post of tlu~ 
Principal may be equated to that of a District Judge. 
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Full-time Professor (I) (Rs. 400-30-700-40-900) 

32.I4. According to the Rules of Recruitment this post is filled by promotion 
from the cadre of Assistant Professor or by direct recruitment, The qualification 
prescribed for direct recruitment is a II Class Degree in Law with seven years' 
practice at the Bar or experience in teaching Law for the Kame period. Since the 
post of Assistant Professor has been converted into part-tim,~ post and no post in 
that cadre is available at present, the mode of recruitment, viz., by "promotion 
from the cadre of Assistant Professor " prescribed in the Cadre and Recruitment 
Rules may be deleted and the Recruitment Rules amended suitably. 

32. 15. It was represented that the scale of pay for this post was quite 
inadequate and might be revised suitably. Taking into account the duties and 
responsibilities attached to the post and the scale of pay given to the Professors 
of other Colleges, the Commission considers that the scale of pay for the post 
of the Professor in this College may be raised toRs. 600-4(}-1 ,000. 

Part-time Professors (3) Rs. 400 fixed and 
Pctrt-time Assistant Professors (9) Rs. 300 fixed. 

32.I6. Both the categories of posts are filled by direct rec-ruitment, of per
sons possessing a Degree of Master of Laws with at least II Class and seven years' 
experience at the Bar or 5 years' experience in teaching Law in the case of part
time Professors and 5 years' experience at the Bar or 3 years' experience in:teaching 
law in the case of part-time Assistant Professors. The existing modes of recruit
ment may continue. It was represented that the honoraria now paid were 
inadequate and the same might be suitably revised. Taking into account the 
duties and responsibilities attached to the posts, the honoraria to the posts of 
part-time Professors and part-time Assistant Professors may be raised to Rs. 600 
and Rs. 400 per month respectively. No Dearness Allowance need, however, be 
paid to the part-time teaching staff. 

L1brarian (I) (Rs. 150-6-I80-I0-270) 

32.I7. A qualified Librarian is in charge of the Library. This post may be 
filled by taking on deputation a suitably qualified person from either the Depart
ment of Public Instruction or from the Department of Collegiate Education. The 
Rules of Hecruitment may be framed accordingly. The lien of the existing incum
bent of this post may be shifted against a suitable post in the Department of 
Public Instruction or the Department of Collegiate Education and he may be treat
ed as on deputation to this Department. The scale of pay for this post may be 

the same as for the corresponding posts in the department from which the official 
has been taken on deputation. 

Physical Culture Instructor (1) (Rs. 150-6-180-16-250) 

32.18. This post has been created rrcently and filled by direct recruitment. 
Since the Law College is a small unit, this post, may hereafter, be filled by taking 
on deputation a suitable person from either the Department of Public Instruction 
or from the Department of Collegiate Education. The Rules of Recruitment may 
be framed accordingly. In case, the appointment of the present incumbent, is 
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regularised, his lien may be shifted against a corre~pmuling post in the Depart
ment of Public Instruction or the Department of Collegiate Education an<l he may 
be treated as on deputation to this Department. The scale of pay for the post 
may be the same as for the corresponding posts in the dPpart.nwnt from which the 
official is deemed to, have been taken on deputation. 

32.I9. Common Categories of Posts 

Accountant (1). Rs. ll0-5-I50-6-I80-I0-220 plus Rs. IO C<\sh 
allowance. 

I Division Clerks (2) Rs. 110-5-150-6-I80-I0-220. 

Stenographer (I) Rs. 120-5-150-R-I90-10-240 plus Rs. 30 Special 
Pay. 

II Division Clerks (3) Rs- 80-3-ll0-4-I30-5-150. 

Typist (I) Rs. 80-3-ll0-4-I30-5-150 plus Rs. 10 Special Pay. 
Attenders (2) Rs. 55-1-65-2-75. 

Daffedar (I) Rs. 55-1-65-2-75. 

Peons and other Class IV servants (I1) Rs. 50-1-60. 

32.20. The scales of pay for these posts may be the same as for the corres
ponding posts in the Departments of Public Instruction/Collegiate Education. 

Delegation of Powers 

32.21. The Principal of the Law College is the Head of a !\linor Department 
and is, as ~uch, empowered to exercise the powers vested in the Head of a Minor 
Department under the Manual of Financial Powers. It was represented that as 
the Head of the Department, in charge of an Educational Institution, he might 
be given full powers to purchase furniture for the Institution and books for the 
Library attached to the Institution. At present, the Principal, Law College, 
being the Head of a Minor Department, has been empowered to incur expenditure 
to the extent of Rs. 1,000 at a time during the year for the purchase of books for 
the Library and furniture for the College. The Commission considers that the 
existing limits prescribed in regard to purchase of Books for the Library and 
furniture of the College, are adequate. 



CHAPTER 32 

Government Law College 

0 No. of Existing scale of pay and Recomm•nded scale of pay and special z Designation Remarks 
Ci.i 

Posts opecial pay pay 

2 3 4 5 7 

Rs. Rs. 
I. Prof<ssor Pri£ripal 1 1000-75-1225 1300--60--1600-50-1800 
2 ProfcPFor 1 400-30--700--40--900 600-40--1000 
3. Proltfeor (Part-timr) 3 400 P.M (fixed Honorarium) GOO P. M. (fixed) 
4. A.eistant Profaeor (Full-time) 400--30--700-EB-40--900 
5. AssistaLt Profe•sor (Part-time) 9 300 P. ~[. (fixed. Honorarium) 400 P.M. (fixed) 
6. M•nager I 150--8--190-10-270 275--20--375--EB--25--525 l'rst to be up~radel to 

tbe Class II gazet 
cadre. 

7. Accountant I 110- 5--150--6--1R0--10--220 140- 5--150--8--190--EB-10--2611- a> 

( +Rs. 10 ca• ), allowance) 15--290. 
t1l 
II" 

8- Librarian I 150-6_180--10--270 175--10--275--15--350--EB-- 20--450 
!l. I Divi•ion Clerk 2 110-5-150--6--180--10--220 140--5--150--8--190--EB--1 0-260-

15--290 
10- Btenographer I 120--5--150-8--190--10-240 140-5--150- 8--190--EB-10-260 

(+special pay of Rs. 30) 15--290 
(+special pay of Rs. 30 P.M.) 

11. Typist 1 80--3-110--4--130-5--150 95-3-125--4-145--EB--5--200 
(+special pay of Rs. 10 P.M.) (+special pay of Rs. 10 P.M.) 

12. II Division Clerk 3 80-3-110-4-130- 5--150 95-3-125--4-145--EB-5--200 
13. l'hJ sica! Culture Instructor 1 151l- 6--180--10-250 170--5--180--8-220--BB--10-300 

Class IV StaiT 
14 Attender 2 55-1--65--2--75 85--2--95--3--125-EB-4-145 
15. Daffedar I 55-I--65--2-75 80--2-90--3-I20-4--140 
16. Peons 7 50-I-60) 
17. Maid Serv&I!t I 50--1--60 
I8. Watchman 1 50--I--60 :- 60-I--80-2--90 
I9- Sweeper I 50-1'---60 1 

20. Scavenger I 50-I--60 J 



CHAPTER 33 

Directorate of National Cadet Corps 

33.1. With the passing of the National Cadet Corps Act, 1949, a new 
Organisation known as the National Cadet Corps came into being. It made a 
modest beginning in this State in the year 1948. In the context of the national 
emergency during 1963, the activities of the organisation were enlarged and the 
memberships of the Corps which was till then voluntuy·, was made compulsory in 
all the Colleges and Polytechnics. This is the largest youth Organisation in the 
country which is dedicated to developing the character and personality of young 
students and instilling in them a sense of discipline, unity and patriotism. 

33.2. The Government of India have recently announced that the students 
would, in future, be given the option to join any one of the three alternatives viz., 
the National I adet Corps, under the Ministry of Defence, the National Service 

• Corps and the National Sports Organisation under the Ministry of Education. 

33.3. In view of this change in policy the strength of the corps is likely to 
fall steeply and the Department is likely to shrink in size. Consequently the 
strength of the staff in the Department is also likely to get reduced. 

Directorate 

33.4. Unlike the other departments under the State Government, the set up 
of the Directorate of the National Cadet Corps and of the Unit Offices under its 
administrative control is quite peculiar inasmuch as, the Director, National 
Cadet Corps and other Officers Commanding, Group Headquarters and Units are 
borne on the cadres of the Defences Services, while the Civilian staff, such as Clerks, 
Drivers, Peons, etc., are borne on the cadre of the State Civil Services. This set 
up is based on the All India pattern prescribed by the Government of India. The 
Director, National Cadet Corps, is the Head of the Organisation. 

33.5. There was a small National Cadet Corps Cell in the Directorate of 
Public Instruction till July 1963 to attend to the work connect~d with the 
National Cadet Corps Units and the Director of Public Instruction was vested 
with powers to sanction expenditure upto certain limits, incurred in connection 
with annual camps etc. In view of the considerable t>xpansion of the· National 
Cadet Corps in the context of National Emergency, a separate Directorate, was 
established in the State, in July 1963 and the Director National Cadet Corps was 
authorised to exercise all the powers (till then exercised by the Director of l'ublic 
Instruction) which are normally vested in the Head of a l\Iajor Department of tl.e 
State Government. The National Cadet Corps Cell with the staff under the 
control of the Director of Public Instruction was then t.ransferred to the Directo
rate of the National Cadet Corps. 

33.6. The Administrative Officer, (an officer of the status of Under Se<'retary) 
who is drawn from tha l\Iysore Government Secretariat, is the He<ld of the civilian 
staff. There is one post of l\Ianager in the grade of Rs. 180-10-320. Tbi8 is 
the highest post in the ministerial cadre. 

(655) 
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33.7. It was represented to the Commi~sion that the promotional avenues for 
the ministerial cadre were not adequate and that in~ the present set up, a clerk 
could, at best, be promoted to the cadre of Hiad Clerk in the scale of pay of 
Rs. 150-8-190-10-270. 

33.8. During the course of the evidenee, it was brought to 'the notice of the 
Commission that there were many local candidates working in the Directorate, 
that many of them bad put in nearly ten years of service and that their services 
had not so far been regularised for want of specific clarifications from Government, 
on certain points raised by the Dir~ctorate. It i_s unfortunate that the services of 
local candidates who were appointed prior to lst January 1965 have not even now 
been regularised in terms of the orders on the subject issued by Government from 
time to time. 

33.9. In view of the uncertainty created by the change of policy adopted by 
the Government of India, the strength of the ministerial staff required by the 
Department in future cannot be determined with any reasonable degree of 
accuracy. Moreover, opportunities for promotion available to th( staff in the 
Direetorate are quite inadequate. The Commi8sion, therefore, considers that all 
the person~ recruited as per rules prior to 1st January 1965 may be absorbed 
against clear vacancies in clerical cadres in the regular Departments of Govern
ment like the Public Instruction and Cullegiate Education, ·corresponding to the 
posts which they are holding or are entitled to hold in the National ;cadet Corps 
and after they are so absorbed they may be treated as on deputation to the 
Directorate of the National Cadet Corps. In the present circumstances, this 
appears to be the safest. course so that officials who are treated as on deputation 
to the Directorate of the National Cadet Corps would not be deprived of their 
chances of prom<'tion.: The cases of persons who were recruited to the Department 
on or after 1st January 1965 may be treated on the same footing as local candi
dates recruited on or after the said date to posts in other Departments, in rPgard 
to which separate recommendations have been made. 

33.10. The Cadre and Recruitment Rules may be framed in consonance with 
these recommendations. To the extent to which it is proposed to take officials on 
deputation from the Departments of Public Instruction and Collegiate Education, 
the Cadre and Recruitment Rules of these Departments will have to be modified 
so as to provide for increase of strength under the deputation reserve. 

Typing Allowance 

33.11. It was represented that Clerk-cum-Typists working in the Department 
were not allowed Typing Allowance admissible in the case of Typists working in 
other Department> under the State Government. Since the typing work which 
the clerical staff of the Corps are called upon to do, is not at all substantial, the 
Commission considers that there is no justification for the grant of such allowance 
to them. 
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Working Hours, etc, 

33.12. The Commission has examined the requests regarding change in 
working hours of offices, increase in the number of holid.\ys and increa~e in the 
rate of daily allowances while on Camps etc., made by the staff of the Directorate 
and considers that since the existing practicP./rules governing such matter8 are 
reasonable and are based on an All India pattern there is no justificatirm or need 
to alter any of them. These requests are accordingly nagatived. 

Cadre and Recruitment Rules 

33.13. As indicated earlier, Cadre and Recruit.ment Rulf's hwe not been 
framed for thi~ Department; they would have to be framed keeping in viaw the 
recommendations made by the Commission in respect of this Department .. 

Administrative Officer (1) (Rs. 350-25-650-30-800) 

33.14. This post is filled by taking on deputation an officer from the cadre of 
Under Secretaries from the Mysore Government Secretariat. This method of 
recruitment may continue. The scale of pay for this post may be the same as 
that for the cadre of Under Secretaries of the Mysore Government Secretariat. 

Accounts Officer (I) (Rs. 350-25-650-30-800) 

33 15. This post is filled by taking on deputation an officer from the State 
Accounts Department. -This method of recruitment may continue. The scale of 
pa.y for this post rnay be the same as for similar posts in the State Accounts 
Department. 

Accounts Superintendents (2) (Rs. 220-10-320-15-440) 

33.1!!. These posts may be filled by taking on deputation officers from the 
State Accounts Department. This mode of recruitment may be adopted in the 
Cadre and Recruitment Rules. The scale of pay for these posts may be the same 
as for the corresponding posts in the State Accounts Department. 

Accountants (3) (Rs 120-5-150-8-190-10-240) 

33.17. These posts may be filled by taking on deputatjon officials from the 
State Accounts Department. This mode of recruitment may be adopted in the Cadre 
and Recruitment Rules. The scale of pay for thesll posts may be the same as for 
the corresponding posts in the State AccountM Department. 

Manager (I) (Rs. 180-10-320) 

33.liL This post is filled by promotion from the cadre of Head Clerks on the 
basis of seniority-cum -merit. This mode of recruitment may continue. The scale 
of pay for this post may be revised as Rs. 200-10-280-15-370-EB-20-450. 

Head Clerks (44) (Rs. 150-8-190-10-270) 

33.19. These posts may be filled by promotion from the cadre of First Divi
sion Clerks on the basis of seniority-cum-merit. This mode of recruitment may be 
adopted in the Cadre and Recruitment Rules. The scales of pay for these posts 
may be the same as for the corresponding posts in other Departments. 
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I Division Clerks (272) (Rs. 110-5-150-6-180-10-220) 

Stenographers (8) (Rs. 110-5-150-6-180-10-220) 
+Special pay Rs. 30;- per mensem. 

II Division Clerks (269) (Rs. 80-3-ll0-4-150) 

Drivers (169) (Rs. 70-1-80-2-100) & (Rs. 70-2-80-3-llO) 
(for entrants prior to 1-ll-56) 

Attender (1) (Rs. 65-2-85) 

Boat keepers 

La$Cars 
ChOwkidars 
Sweepers 
Peons 

(352) 
(38) 
(74) 

(127) 

( 19) (Rs. 50-1-60) 

l 
(Rs. 50-1-60) 

>-' j 

33.20. The modes of recruitment to and the scales of pay for these eommon 
posts may be the same as for cot·responding posts in other Departments. 

Technical Posts 

Ship Modelling Mechanics (5) (Rs. 150-8-190-10-300) 

33. 21. These posts are filled by direct recruitment of persons who have passed 
the S. S. L. C. examination, with 4 years Apprenticeship in a recognised firm of 
Ship Modelling, including 2 years experience in Mold Loft and Drawing Office and 
at least 6 years of practical experience as Instructor in English and Hindi and 
aptitude for modelling. This mode of recruitment may be adopted in the Cadre 
and Recruitment Rules. The scale of pay for these posts may be revised as 
Rs. 175-10-275-15-350-EB-20·-450. 

Aero Modelling lnstrltctors (4) (Rs. 150-8-190-10-300) 

33.22. These posts are filled. by direct recruitment of persons who have passed 
the S.S.L.C. examination with 4 year~ Apprenticeship in a recognised firm of Aero 
Modelling, including 2 years experience in Mold Loft and Drawing Office and at 
least 6 years of practical experience as Instructor in English and Hindi and aptitude 
for modelling. This mode of recruitment may be adopted in the Cadre and 
Recruitment Rules. The scale of pay fqr these posts may be revised as 
Rs. 175-·10-275-15- 350-EB-20-450. 

33.23: 'these two technieal cadres may be created in the Department of Public 
Instruction and the liens of the incumbents may he shown against the posts to be 
created in that Department. The incumbents could then be shown as on deputa
tion to the Directorate of National Cadet Corps as in the case of the other 
ministerial staff. 



CHAPTER 33 
National Cadet Corps 

0 
Number Recommended scale of pay and opecial z Designation Existing scale of pay and_epecial pay Remarks 

~ 
of posts pay 

Ro. Rs. 
I Adminiotrative Officer I 350--25--650--30--800 450--30--660- EB-4_0--900 Under Secretary to 

(+Special pay of Rs. 75) Government on 

2 Accounts Officer 
deputation 

I 350-25--650--30--goo 400--30--700-EB-40-900 
3 Account• Superintendent 2 220--10--320--15-440 250--10--300--15-420--EB- On deputation from the 

20--500 State Account• 

' Manager 1 180--10--320 200-10--280-I5--370--EB--
Department 

To be de•ignated as 
20--450 Superintendent 

5 Head Clerk 44 I50-S-190--10--270 175-10-- 275--15--350--EB-
(Grade I). 

To be designated as 
20--450 Superintendent 

(Grade II) 
6 Ship-modelling Machanio 5 I50-8--190-10-300 175--10-275-15--350-EB- <:> 

20-450 en 
..::> 

7 Aeromodelling Inotructor 4 I50--8-190--10-300 175-10--275--15--350--EB--
20-450 

8 Stenographer 8 110--5--150--6-180- 10--2~0 140--5--150--8--190--EB-- 10--260 --
(+Special pay of Rs. 30) 15--290 

9 Acooun tan t /Upper Division Clerk 
(+Special pay cf Rs. 30 p.m.) 

272 110--5--150--6-180--10--220 141'--5--150-- 8--190- E:U--10-260-
15-290 

10 II Division Cltrk/Store Keeper 269 80-3-110--4-130--5-150 95-3-125-4-145-EB-5-200 

11 Accountant (State Accounts 3 120--5--15C-8-190--1C--240 14C-5-150--~-190-EE--10--260-- On depotation from the 
Department). 15-290 State Accounts 

Department. 
Class IV Stall 

12 Attender 1 6f-2--85 85--2--9E-3-115--EU-4-145 
13 Driver 169 70--1--R0-2-100 !15- 2-95- 3-125-EE-4--145 
14 Lascar 332 50-1-60 

:~~ 160-1-80--2-90 
Hi Cloowkidar 3tl 50-1--60 
16 Boat Keeper 19 50--1-60 
17 Sweeper 74 50--1--60 ···I l!! Peon 127 50--1--60 ... 



CHAPTER 34 

Department of Printing, Stationery and Publications. 

34.1. Prior to the reorganisation of States, the Department had under its 
control the Central Press at Bangalore, the Branch Press at Mysore, the Govern· 
ment Stationery Depot and the Book Depot in Bangalore. After the reorganisation 
of States, the Government Branch Press at 1\lercara came under its controt The 

' 
activities of the Department increased considerably and new Branch Presses were 
established at Dharwar and Gulbarga during the Second and Third Five-Year 
Plan periods. With the establishment of these two new Branch Presses at 
Dharwar and Gulbarga· all regional printi~g works of Belgaum and Gulbarga 
Divisions and supply of all common forms, ete., are undertaken by these Presses 
and they also assist the Central Press in clearing the pending and other urgent 
printing works. In the year 1963, a small Press was established in the premises 
of the High Court, primarily for getting the Cause Lists and other urgent items of 
work of the High Court printed expeditiously. To begin with, the administrative 
control of this Press vested in the High Court, the Printing alid Stationery 
Department being responsible only for technical supervision, but at present, the 
High Court Press is under, the. cont.rol of the J?epartment. though treated as a 
separate unit. 

34.2. The Government Branch Press at l\lysore was converted int.o the 
Government Text Book Press in July 1964, so as to have a full-fledged Government 
Text Book Press, for printing the Nationalised Text Books. The administrative 
control over the Press now vests in the Director of Public Instruction but all work 
relating to technical matters is being attended to under the supervision of the 
Director of Printing and Stationery. 

Functions 

34.3. The Department arranges for the supply of articles of stationery, 
registers, forms and Gazettes, etc., to almost all the Government offices in the 
State, as also to a large number of local bodies. This Department also arranges 
for the supply of Typewriters and Duplicators to all Government offices in the 
State. · The.Government :printing Press prints the Gazettes, both in the English 
and Kannada ianguages, the Budget and all the material relating to:the work of the 
Legislature. The Dtlpartment has also undertaken the following training schemes : 

' 
(i) Scheme for training Scheduled Caste candidates in composing, machine 

work and binding ; 
(ii) Traiuing of displaced Goldsmiths ; 
(iii) Apprenticeship Training. 

Structure of the Deput"tment 

34.4. This Department is classified as a Ill inor Department. The Director of 
Printing and Stationery i~ the Head of the Department in the scale of pay of 
Hs. 800-1,100. He is in over-all charge of all the duties both Administrative 
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and Technical, relating to the Department. He is assisted in his work by oue 
Senior Deputy Director, five Deputy Directors, six Assistant Directors, one Stock 
Verification Officer and one Labour Welfare Officer and the supporting ministerial 
staff like Managers, Head Clerks, I and II Division Clerks and Industrial staff 
consisting of Supervisors, Overseers, Senior Foremen, Foremen, Process Operators, 
Off-set Printers, etc. 

General. 
Upgrading the Department and treating it as a Major Department 

34.5. It has been represented to the Commission that with the introduction 
of double shift system in Government Presses in Baugalore and l\1ercara in the 
year 1962 and the establishment of new Government Branch Presses at Dharwar 
and Gulbarga and of a separate Branch Press at the High Court, there ha8 been a 
phenomenal increase in the work of the Department generally, entailing a heavy 
burden and responsibility particularly on the Director and other Technical Officers 
and that therefore the Department should be treated as a Major Department and 
the status of the Director raised to that of a Head of a Major Department. It was 
also represented that the technical posts in the Department should be treated on 
par with the corresponding posts in the Public Works Department. 

34.6. After examining all aspects of the matter and taking into consideration 
the all-round increase in the work of the Department owing to the manifold 

. expansion of its activities and consequently in the total strength of the establish
ment, the Commission recommends that the Department may be classified as a 
Major Department and that the technical posts in the Department may be treated 
on par with the corresponding posts in the Public Works Department. 

Simplification of the procedure relating to the repair of Typewriters 
34.7. At present there are no facilities for the repair of Typewriters in the 

District Headquarters and mofussil areas and the typewriters in such offices have 
to be brought to Bangalore for all major repairs. This creates a lot of incon
venience to the offices concerned and involves considerable expenditure. It is, 
t-herefore, recommended that a post of a Typewriter mechanic may be created in 
each of the Branch Presses at Dharwar, Gulbarga and Mercara for attending to 
major repairs of typewriters in the mofussil areas. The typewriter mechanic in 
ea~h Branch Press may be entrust!)d with the responsibility of repairing the 
typewriters in the Taluk and District level offices coming under the jurisdiction 
of the concerned Branch Press. He may go round the Taluk and District Head
quarters and attend to the work at regular intervals according to a predetermined 
programme which may be intimated to the Heads of all offices having typewriters 
and in case of emergency, he may, in addition to such programmed visits, pay 
special visits to the Taluk, Sub-Divisional and District level offices on receipt of 
indents from them. · 

Creation of additional posts in the higher cadre at the High Court Pres&; 

34.8. It was represented to the Commission that there were no adequate 
avenues of promotion for the foreman in the High Court Press as it was treated as 



a separate unit and that, therefore, posts in the higher cadre might be sanctioned 
for this unit. Although the Branch Presses are treated as separate units for 
purposes of promotions of officials up to the rank of Foremen and those posts are 
filled on the basis of seniority of officials in the immediate lower cadre in the 
concerned Branch Presses, the posts above the rank of foremen are treated as 
State-wide posts for purposes of promotion. There is, therefore, no substance in 
the grievance of the forema!l of the High Court Press that there are no avenues of 
promotion for him. The Commission, therefore, sees no justification for creating 
additional posts in the higher cadres in t.he High Court Press. 

Creation of posts of Book-Binders in the High Court and other Courts 

34.9. It was brought to the notice of the Commission that binding work in 
the High Court and other Courts was in arrears and that the Book- Binders in the 
Government Presses were not able to cope up with the work. For facilitating the 
speedy completion of the binding work in the High Court and other Courts the 
Commission recommends that two posts of Book-Binders may be created in the 
High Court and such posts created in the District Courts at the rate of one per 
District Court and that the Book-Binders in the District Courts might be entrusted 
with the work of binding the Law Reporters, the registers and documents of the 
District and subordinate courts in the District. In the case of the High Court 
the Book-Binder may be taken on deputation from the Government Press as an 
experimental measure for some time. In case this experiment is not found 
satisfactory, the binding work may be entrusted to the High Court Press and 
posts of Book-Binders created in this Press. 

Translation unit in the Government Press 

34.10. There is a small Translation Unit and the posts in this Unit are being 
filled by direct recruitment or by taking on deputation officials working in the 
Translation Department. If these posts are filled by direct recruitment, the 
candidates concerned will not have 'l.ny avenues of promotion. All the posts in 
this Section may, therefore, be filled by taking officials working in the Translation 
Department on deputation. The liens of the officials now working in this unit 
having been recruited directly, may be shifted against correponding posts in the 
Translation Department by creating such posts in that Department, if necessary. 

Special Bureau for devising Kannada Linotype script 

34.11. There is a Special Bureau constituted for devising Kannada Lino-
type Script. The Bureau may be continued till the job assigned to it 1s 

completed and abolished thereafter. 

Creation of more Presses in the Central and District Jails 

34.12. There is at present a small Press in the Bangalore Central Jail which 
is being supervised by one of the Deputy Directors of the Government Press. 
The Inspector General of Prisons has sent proposals to Government for opening 
Printing Presses in other [mportant Central and District Jails. Since this would 
serve the twin purpose of imparting training in a useful trade to the inmates of 



the Jails, and also at the ea.me time enabling the printing of urgent material at 
these presses thus relieving the pressure on the Government Presses, the Commis
sion recommends that small units of printing presses may be opened in as many 
Central and District Jails as possible. 

Economy in the Publication o.f the "M ysore Gazette" 

34.13. It was found in the course of the examination of the workill" of tho 
. 0 

Department that enormous expenditure of the order of Rs. 13 lakhs (per annum) 
which is wholly disproportionate to the amOtmt realised on account of their sale 
which is about Rs. 59,966-50 (per annum), is being incurred on the printing of the 
Mysore Ga'iJi!tte. This is mainly because, apart from the Government Departments 
to which the copies of Gazet.te are supplied, there are only 425 subscribers for the 
full Gazette (all parts) and 47 to 375 for particular parts of the Gazette. The 
huge cost involved in the printing of the Gazette is partly due to the fact that 
the Compiler is asked to publish in the Gazette all manner of notifications of 
Government, whole lists of candidates ~elected by the Public Service Commission 
and by other Recruitment Committees and awards passed by the Industrial 
Tribunals and Labour Courte in their entirety. 

34.14. Since the printing of all such materials indiscriminately in the 
Gazette only adds to the cost without serving any useful purpose, the Commission 
recommends that the matter to be printed in the Gazette should be chosen with the 
utmost care and jealousy, unnecessary and unimportant matter being scrupulously 
avoided. For example, it is wholly unnecessary to publish the entire lists of 
candidates selected by the Public Service Commission and other Recruitment 
Committees, for all categories of non-gazetted posts, in the Gazette. In all such 
cases intimation about the selection could be sent to the candidates concerned 
directly. 

34.15. It would be adequate if instead· of publishing the Awards of the 
Industrial Tribunals and Labour Courts in extenso only the operative portion 
could be published. Similarly even in respect of judgments in Election petitions 
only the operative portion of such judgments need be published instead of the 
text of the Judgment as is being done now. The Commission recommends that the 
relevant Rules under the Industrial Disputes Act may be amended and the 
Government of India moved to have the relevant provisions of the Representation 
of the Peoples Act amended, and that orders may be issued for publication of the 
material in the Gazette as indicated above after these amendments are made . . 

34.16. It is noticed that very lengthy notifications of sale of movable 
properties involved in criminal cases before Magistrates are publidhed in the 
Gazette quite frequently. Such notifications are neither required by law, nor 
are they necessary for giving wide publicity in the State. The movable properties 
referred to in such notifications are petty articles and the bidders are only people 
from the locality. So, the high cost of publication can be saved by dispensing 
with such publication in the Gazette if the High Court frames a rule to the effect 
that sale of movable properties involved in criminal cases may be notified on the 



Notice Board of the Court and, if necessary, by "tom tom" in the place where 
the Court is situated. 

Hours of work 
34.17. For the officials and staff borne on the ministerial establishment of 

the Department, the hours of work are the same as in other Government offices, i.e., 
10-30 A.M. to 5-30 P.M. with an interval of 3/4ths of an hour between 1-30 P.M. 

and 2-15 P.M. In the case of the Industrial Establishment, the Presses at 
Bangalore and Mercara work in two shifts : 

Ist Shift from 6-45 A.M. to 10-15 A.M. and 
from 10-45 A.M. to 2-15 P.M. 

with an interval of half an hour from 10-15 A.M. to 10-45 A.M. 

2nd Shift from 2 P.M. to 5-30 P.M. and 
from 6 P.M. to 9-30 P·M. 

with an interval from 5-30 P.M. to 6 P.M. 

• 

(The overlapping of timings is necessitated by the need to maintain the 
continuity of functioning of machines}. 

34.18. The Industrial staff of the Branch Presses at Dharwar and Gulbarga. 
work from 10 A.M. to 5-30 P.M. with an interval of half an hour between 1-30 P.M• 

and 2 P.M. 

34.19. It was represented to the Commission that the working hours of the 
Industrial Staff of the Branch Press at Gulbarga might be changed and that the 
work might commence at 6 A.M. in the morning particn!arly during the summer 
months. After examining the request, the Commission considers that the 
existing working hours in th~ different Branch Presses are quite in order and that 
no change is necessary. 

Bun and Tea Allowance 
34.20. There is a subsidised canteen at the Government Press and a lunch 

allowance of 25 paise per day is given to the employees borne on the Industrial 
Establishment. The Press Employees' Association had represented to the Com
mission that this allowance was inadequate and that it might be enhanced. In the 
context of the revised scales of pay now being recommended for the several 
categories of staff in the Press and after taking into consideration all other relevant 
factors the Commission consid~rs that the lunch allowance at the present rates 
may be continued. 

Supplies of Uniforms to the Employees of Government Press 
34.21. At present, overalls and aprons are supplied to the employees 

working on the· Machines at the rate of two overalls or aprons once In eighteen 
months, replacements being made on the pr!Jduction of old ones. Employees 
working in certain sections of the Press are supplied with shoes. It was repre
sented to the Commission that the clothing of the employees working in the Press 
was subject to more than ordinary wear and tear and that therefore they might 
be supplied with 3 pairs of overalls or aprons per year. The Commission 
considers that the present procedure in respect of the supply of uniforms and 
other accessories may continue. 



&nt-Free Quarter~ to the Officers of the Pres& 

34.22. It was represented to the Commission that officers in char"e of the 
0 

various Presses should be provided with residential accommodation in the vicinity 
of the Press concerned so as to ensure close and constant supervision of the work 
and that pending provision of quarters they should be given house rent allowance 
in lieu of rent-free quarters. In the interest of better supervision over the work, 
the Commission recommends that quarters may be constructed in close proximity 
to the Presses for the officers in charge of all the Government Presses and allotted 
to them on rent-free basis. No house rent allowance in lieu of rent-free quarters 
need be given till such time as the quarters are constructed and allotted to them 
as they would, in any case, have to stay away from the concerned Press and the 
purpose in view would not be served. 

Cadre and Recruitment Ru.les and Scales af Pay 
Director of Printing and Stationery: (1) (Rs. 800-40-1,000-50-1,100). 

34.23. The post is filled by promotion from the cadre of Senior Deputy 
Director or Deputy Directors or in the absence of a suitable candidate among the 
Senior Deputy Director or Deputy Directors for promotion, by direct recruitment, 
from among candidates not above 48 years of age possessing a degree in Arts and 
Science or Engineering, and who have passed all the higher examinations in 
Printing of a Recognised Institute. 

34.24. The existing modes of recruitment for the post may continue. The 
scale of pay for the post may be revised as Rs. 1,100-50-1,300-60-1,600 
taking into consideration the recommendation made m para 34.6 that this 
Department may be classified as a Major Department. 

Senior Deputy Director: (1) (Rs. 600-40-1,000) 

34.25, Originally the post was designated as Joint Director of Printing and 
Stationery and was later changed to Senior Deputy Director. It was suggested 
to the Commission that the post might be upgraded and designated as Joint 
Director. Since the existing set-up is working quite satisfactorily and as the 
propos~>d change is likely to create some complications, the Commission considers 
that the status quo may be maintained. 

34.26. The post or' Senior Deputy Director is filled by promotion by selection 
from the cadre of Deputy Directors. The existing rules regulating the recruitment 
to the post may continue. The revised scale of pay for the post may be the same 
as that prescribed for the corresponding posts in the Public Works Department, 
viz., Rs. 700-40-900-50-1,200. 

Deputy Directors of Printing 1 
including Deputy DirectotJ (5) (Rs. 350-25-650-30-800). 
(Administration and Accounts) 
34.27. The posts are filled by promotion by selection from the cadre of 

Senior Assistant Director and if the Senior Assistant Director is not suitable, by 
promotion by selection from the cadre of Assistant Directors. Since the post of 



Senior Assistant Director which i! vacant is proposed to be down-graded to that 
of Assistant Director, the post of Deputy Directors may be filled by promotion 
by selection from the cadre of Assistant Directors. The post of Deputy Director 
(Administration and Accounts) may, however, be filled by promotion from the 
cadre of Assistant Directors (Non-technical) and Stock Verification Officer, and 
the other posts of Deputy Directors by promotion from among the Assistant 
Directors (Technical). The revised scale of pay for the posts may be Rs. 400-
30-700-EB-40-900. 

Senior Assistant Director : (I) (Rs. 275-20-375-25-600) 

34.28. The post is filled by promotion from the cadre of Assistant Directors 
(Technical). At present, however, the post is vacant. Since the post in this 
intermediary grade is not serving any specific purpose and is already vacant for 
quite some time, the post may be down-graded to that of Assistant 
Director. 

Assistant Directors (Technical) ( 4)1 · 
Assistant Directors (Non-technical) (2) ~ (Rs. 250-20-350-25-500) 
Stock Verification Officer (I )J 
34.29. According to the existing mode of recruitment jrd of the posts of 

Assistant Directors (Technical) are filled by promotion from the cadre of 
Supervisors of the Industrial Establishment, and Supervisors of the Photo-Zinco 
Branch and Chief Examiner and !rd of the posts by direct recruitment from 
among candidates who are not more than 31 years old and who possess a degree 
in Science or Mechanical Engineering. 

34.30. The posts of Assistant Directors (Non-technical) and Stock Verifica
tion Officers are filled by promotion from the cadre of Managers and Chief Cost 
Accountant. 

34.3I. The existing rules governing the recruitment to these posts may 
continue. The revised scale of pay for the posts may be Rs. 275-20-375-EB-
25-525. 

Labour Welfare Officer : (I) (Rs. 250-20-350-25-500) 

34.32. There are no specific rules regarding appointment to this post. The 
post may be filled by taking on deputation an officer of corresponding grade 
from the Department of Labour. The scale of pay for this post may be the same 
as is proposed for corresponding posts. in the Department of Labour. 

Class 111 
Managers 
Head Clerks 

(7) 
(8) 

(Rs. I80-I0-320) 
(Rs. 150-8-190-10-270) 

3!.33. The posts of Managers are filled by promotion from the cadre of Head 
Clerks who have put in not less than 5 yefl.rs of service and the posts of Head 
Clerks are filled by promotion from the cadre of I Division Clerks. 
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34. 34. The existing Rules relating to the recruitment to the posts of 
Managers and Head Clerks may continue. The revised scales of pay for these 
posts:may be Rs. 200-10-280-.15-370-EB-20-450 for l\lanag('rs who may 
be redesignated as Superintendents Grade I and Rs. 175-10-275-15-350-
EB-20-450 for_Head Clerks who may be redesignated as Superintendents Grade 
II. 

Chief Cost Accountant : (1) (Rs. 180-10-320) t 

34.35. The post is filled by promotion from the cadre of Cost Accountants 
who have put in not less than 5 years of service. The rules relating to the 
recruitm('nt to the post may continue and the revised Reale of pay for the post 
may be Rs. 200-10-280-15-370-EB-20-450. 

Cost Accountants : (3) (Rs. 110-5-150-6-180-10-220) 

34.36. The posts are filled by direct recruitment, the minimum qualification 
prescribed for the posts being a pass in the B. Com. Degree Examination of a 
Recognised University or equivalent qualification. 

34.37. This mode of recruitment to the posts may continue. The scale of 
pay for these posts may be revised as Rs. 140-5-150-8-190-EB-10-260-
15-290. 

I Division Clerks 
Stenographers 

II Division Clerks 
II Grade Typists 

II Grade Typist 

Glass IV: 

(33) 
(2) 

(91) 
(0) 

(1) 

Attenders (4) 
Jamedar (1) 
Daffedar (1) 
Packers (Senior) (17) 
Packers (27) 
Cycle Watchmen (15) 
Counters (Senior) (6) 
Counters (3) 
Peons and Night Watchmen (32+4) 

(Rs. 110-5-150-6-180-10-220) 
(Rs. 110-5-150-6-180-10-220) 

Plus Special Pay of Rs. 30. 
(Rs. 80-3-110-4-130-5-150) 
(Rs. 80-3-110-4-130-5-150) 

Plus Special Pay of Rs. 10 p.m. 
(Rs. 80-3-110-4-130-5-180-

0ld scale without Special Pay). 

(Rs. 65-2-85) 
(Rs. 70-2-90) 
(Rs. 65-2-85) 
(Rs. 60-1-70-2-90) 
(Rs. 55-1-65) 
(Rs. 55-1-65) 
(Rs. 60-1-70-2-90) 
(Rs. 55-1-65) 
(Rs. 50-1-60) 

34.38, The general recommendations contained in Chapter 4 may apply to 
all these posts excepting for thos(' of Packers (Senior) and Counters (Senior8). 
The posts of Counters (Senior) and Packers (Senior) are filled by promotion from 
the cadre of Counters and Packers respectively. The posts of Counters are filled 
by promotion from the cadre of Packers which posts are filled either by promotion 
from the cadre of other Class IV Staff or by direct recruitment. This arrangement 
may continue. The revised scales of pay for these posts may be Rs. 65-1-75-
2-115. 
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Industrial Establishment (Non-Gazetted) 

Supervisors : (11) (Rs. 180-10-320) 

3-t.39. The posts are filled by promotion from the cadre of Overseers who 
have passed the Higher Grade Examination, Madras, in Printing or a Diploma in 
Printing and allied subjects at a Polytechnic and have practical experience in the 
Department for not less than 5 years. ' 

34.-tO. The mode of recruitment to the posts may remain unaltered with the 
condition that the promotions may be made by selection instead of on the basis of 
seniority-cum-merit. The revised scale of pay for these posts may be Rs. 200-
10-280-15-370-EB-20-450. 

Overseers : (5) (Rs. 140-5-150-6-180-10-220) 

34.41. Fifty per cent of the posts are filled by direct recruitment from among 
candidates possessing a Diploma in Printing, and the remaining 50% by promotion 
from the cadre of Foremen and Senior Foremen. The Commission considers that the 
existing mode of recruitment to the posts is in order and may be continued, subjeet 
to the condition that in respect of the posts in the promotional quota, promotions 
may be made on the basis of seniority-cum-merit from amongst Senior Foremen ; 
the present provision for the promotion of Foremen may be deleted. The revised 
scale of pay for these posts may be Rs. 175-10-275-15-350-EB-20-450. 

Senior Foremen : (4) (Rs. 15.0-6-180-10-200) 

34.42. The Rules of Recruitment provide for these posts being filled 
by promotion from the cadre of Foremen. This arrangement may continue 
subject to the modification that the promotions may be made on' the basis of 
seniority-cum- merit. The revised scale of pay' for the post may be Rs. 2!)0-10-
280-15-370-EB-20-450. . 

Foremen: (22) (Rs. 110-5-150-6-180-10-200) 

34.43. According to the rules regulating the recruitment to these posts, '25% 
of the posts are filled by direct recruitment, the minimum qualification prescribed 
therefor being (a) a Diploma in Printing of a recognised Institute extending over 
3 years and (b) two years' experience in a Printing Press, and the remaining 75% 
of the posts by promotion from the cadre of Senior Compositors, Senior Machine 
Minders, Senior Binders with reference to the Branch in which the vacancy occurs, 
the other conditions for promotion being: 

(i) Ten years' experience in the Department ; 
(ii) A pass in the technical examination of the concerned subject of the 

Branch, for those who are less than 45 years of age. 

34.44. The existing Rules relating to .the recruitment to the posts are m 
order and may be continued. The revised scale of pay for these posts may be 
Rs. 175-I0-275-15-350-EB-20-450. 
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Works-Clel'ks: (7) (Rs. 110-5-150-6-180-10-200) 

34A5. These posts are filled by promotion from the cadre of Computers 
(II Division), II Division Clerks of the Industrial Establishment and Junior Proof 
Examiners on the basis of seniority, such seniority being determined on the basis 
of length of serv.ice in the respective posts, the other conditions prescribed for 
such promotion being a pass in the following examinations:-

(i) Composing (lower) 
(ii) Machine work (lower) 

(iii) Book-binding (lower) 
(iv) Proof-reading (lower). 

34.46. The modes of recruitment to the posts a~e adequate for the purpose 
and may be continued. The revised scale of pay for these posts may be 
Rs. 130-5-17Q-6-'"!00-EB-I0-2!0. 

I Division Clerks: (5) (Rs. 110-5-150-6-180-10-220) 

34.47. The existing Rules relating to the reeruitment to. the posts according 
to which they are filled by promotion from the cadre of II Division Clerks of the 
Industrial Establishment are in order and may be continued. The revisell scalll 
of pay for the posts may be Rs. 140-5-150-8-190-EB-10-260-15-290. 

II Division Clerks: (19) (Rs. 80-3-110-4-130-5-150) 

34.48. Ninety per cent of the posts are filled by direct recruitment from 
among candidates who have passed the S.S.L.C. or an equivalent examination, pre
ference being bhown to those who have taken Printing subjects as optionals for'the 
S. H. L. C., etc., and the remaining IO% af the posts are filled by promotion from 
amcmg officials in the cadres of Attenders, Packers, Counters, Carri.Hs, etc., in the 
Industrial Establishment subject to the condition that they have passed the V fll 
Standard (old) or VII Standard (new) and have put in not less than 5 years of 
service. In future the promotional qouta may be filled by promoting officials who 

··have passed the S. S. L. C. or equivalent examination and if no such candidates 
are available _this quota may also be filled by direct rew1itment. The other 
officials in the lower cadres may be allowed to continue in the concerned cadres 
till they retire from service. 

34.49. The Rules relating to the recruitment to these posts may be modified 
to this extent. The revised scale of pay for these posts may be Rs. 95-3-125-
4-145-. EB-5-200. 

Compute·rs (I Division) : (5) IRe. 110-5-150-6-180-10-220) 

Computers (II Division) : (14) (Rs. 80-3-110-4-130-5-150). 

34.50. The posts of Computers (I Division) are filled by promotion from the 
cadre of II Division Computers who have passed the examination in Press and 
Allied Office Manual (Lower) and any one of the following examinations:-

(i) Compositors Work (Higher). 
(ii) Machine Work (Higher). 
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(iii) Book-binding (Higher). 
(iv) Proof-Reading (Higher). 
(v) Diploma in Printing or any two of these examinations in the Lower 

grade. 

34.51. The posts of Computers (II Division) are filled by dir.ect recruitment 
from among candidates who have passed the S.S.L.C. or equivalent examination, 
preference being given to those possessing a diploma in printing. The existing modes 
of recruitment to these two categories of posts may continue. The scales of pay 
for these posts may be revised as Rs, 140-5-150-8-190-EB-10-260-15-
290 for Computers (I Division) and Rs. 95-. 3-125-4-145-EB-5-200 for 
Computers (II Division). 

Proof Branch : 
Chief Examiners : 
Deputy Ch.ief Examiners : 
Senior Proof Examiners : 
Junior Proof Examiners : 
Attenders : 

(2) 
(2) 

(18) 
(59) 
(11) 

(Rs. 180-10-320) 
(Rs. 150-8-190-10-270) 
(Rs. 110-5-150-6-1R0-10-220) 
(Rs. 80-3-110-4-130-5-150) 
(Rs. 65-2-85). 

34.52. According to the Rules of Recruitment, the post of Chief Examiners 
are filled by promotion from the cadre of Deputy Chief Examiners who have passed 
the Examinations in Proof-Reading (Higher), Composing (Lower) and Mechine 
Work (Lower); the posts of Deputy Chief Examiners are filled by promotion from 
the cadre of Senior Proof Examiners; 50% of the posts of Senior Proof Examiners 
are filled by direct recruitment of persons who have secured a degree of a recognised 
University with Kannada ~s optional and a pass in the Proof-Reading (higher 
grade) Examination, ~nd the other 50% by promotion from the cadre of Junior 
Proof Examiners, who have passed the Proof-Reading (Higher) Examination. 

34.53. The po~ts of Junior Proof Examiners are filled by direct recruitment 
the minimum qualification prescribed for the posts being a pass in the S.S.L.C. or 
equivalent examination with Kannada as Second Language, preference being given 
to persons who have taken printing subjects as optionals for the S.S.L.C. Exami
nation or who have taken a Diploma in Printing. 

34.54. Fifty per cent of the posts of Attenders are filled by direct recruitment 
and the remaining 50 per cent by promotion from the cadre of literate Class IV staff. 
Such of the Attenders as have passed the S.S.L.C. examination may be promoted as 
Junior Proof Examiners, the others retained as attenders till they retire; the 
vacancies that occur in this cadre need not be filled up and the cadre may be 
abolished in due course. 

34.55. The existing Rules relating to the recruitment to the other posts need 
no change. The revised scales of pay for the posts may be : 

Chief Examiners. Rs. 200-10-280-15-370-EB-20-450 
Deputy Chief Examiners. Rs. 175-10-275-15-350- EB-20-450 
Senior Proof Examiners. Rs. 140-5-150-8-190-EB-10-260-

15-290 



Junior Proof Examiners. 
Attenders. 

Photo Zinco Branch : 
Supervisors (2) 
Process Operators (2) 

Assistant Process Operators (2) 

Artist and Fine Etchers (3} 
Engravers and Mounters (2) 

Process Plate Makers (2) 

Assistant Off-set Plate Makers (2) 

Plate Grainers (2) 

Assistant Plate Grainers (2) 
Senior Off-set Printers (3} 
Otf-set Printers (II) 
Assistant Off-set Printers (14} 
Dark Room Assistants (2) 
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Rs. 95-3-125-4 -145-EB-5-200 
Rs. 80-2-90-3-120-4-140 

(Rs. 180-10-320} 
(Rs. 140-5-150-6-180-10-220). 
(Rs. ll0-5-150-6-180-10-200). 
(Rs- 140-5-150-6-180-10-200}. 
(Rs. 100-5-150-6-180-10-200). 
(Rs. ~0-3-ll0-4-130-5-150}. 
(Rs. 70-1-80-2-100). 
(Rs. 80-3-110--:4-130-5-150). 
(Rs. 70-1-80-2-100). 
(Rs. 150-6-180-10-200). 
(Rs. 90-4-ll0-5-150-6-180}. 
(Rs. 80-3--110-4-130-5-150). 
(Rs. 80-3-110-4-130-5-150). 

34.56. Supervisors.-Fifty per cent of the posts of Supervisors are filled by 
direct recruitment from among candidates who are below 30 years of age and who 
possess the following qualifications :-

(i) A pass in intermediate or Pre-University Examination, with Physics, 
Chemistry and Mathematics as optionals and Diploma of the 
School of Arts and Crafts ; 

(ii) A certificate in Cinematography of an Institution recognised by 
Government ; and 

(iii) Not less than 3 years of experience in Photo Off-set process. 

34.57. The remaining 50% of the posts are filled by promotion from the cadre 
of Process Operators, Artists and Fine Etchers, who have passed the S. S. L. C. 
Examination and who possess either (i) a certificate in Cinematography; (ii) a 
certificate of a recognised School of Arts and Crafts or equivalent qualification. 

· 34.58. Process Operators .-These posts are filled either by promotion from 
the cadre of Assistant Process Operators who have passed the prescribed depart
mental tests, who have practical experience of not less than five years of running 
the Process Plant and who have the ability to carry out colour separation or by 
direct recruitment from among candidates who are not above 30 years of age and 
who possess the following qualifications : 

(i) A pass in the S. S. L. C. Examination with Mathematics as optionals 
or equivalent qualification; 

(ii) A certificate in Cinematography iseued by a recognised Polytechnic ; 
and 

(iii) Three years of practical experience in a Process Plant. 

34.59. Assistant Process Operatori.- The posts are filled either by promotion 
by selection from among the personnel of the Photo Zinco Section, who have passed 
the departmental tests and have acquired experience or by direct recruitment of 
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persons who are not above 30 years of age and who possess a certificate in Photo-
• • I 

graphy of a recognised InstitutiOn. 

34.60. Artists and Fine Etchers.-According to the Rules governing the 
recruitment to the posts, they are filled either by promotion of the Assistant 
Artists or by direct recruitment of candidates who are not above 30 years of age, 
who have passed the S.S.L.C. or equivalent examination, who possess a diploma 
from s recognised school of Arts and Crafts and have experience in a well
established firm for at least five yers. 

34.61. It is, however, ascertained that there are at present no posts of 
AEsistant Artists, the cadre having been abolished. Rene~, the Commission recom
mends that the Rules relating to the recruitment to the posts of Artists and Fine 
Etchers may be amended suitably so as to provide for all the posts being filled by 
direct recruitment only. 

34.62. Engraver and Mounters.-The posts are filled by promotion by selec
tion from among the personnel of the Photo Zinco or. Workshop Section with 
experience in Mounting and Engraving. 

34.63. Process Plate Makers.-The posts are filled by direct recruitment from 
among candidates who have passed the trade test in plate making. 

34.64. Off-set Plate Makers and Assistant Off-set Plate Makers.-The posts of 
Off·set Plate Makers are filled by promotion from the cadre of Assistant Off-set 
Plate Makers which posts in turn are filled by direct recruitment from among 
candidates who have passed the Trade test in Plate Making. 

34.65. Plate Grainers and Assistant Plate Grainers.-The posts of Plate 
Grainers are filled either by promotion of Assistant Plate Grainers who have 
experience in the trade and have passed the departmental tests or by direct 
recruitment of candidates who have passed the VIII Standard Examination and 
have two years of experience in & Process Plant. 

34.66. The posts of Assistant Plate-Grainers are filled by direct recruitment 
from among candidates who have passed the Trade test in Plate-Graining. 

Senior Off-set Printers, Off-set Printers and Assistant Off-set Printers 
34.67. The posts of Senior Off-set Printers are filled by promotion from the 

cadre of Off-set Printers which posts in turn are filled either by promotion from 
the cadre of Assistant Off-set Printers who have put in a minimu~ service of 5 
years or by recruitment of candidates who have passed the S. S. L· C. examination 
and have experience in an off-set printing plant for five years . . 

34.68. The posts of Assistant Off-set Printers are filled by promotion by 
selection from the cadre of Assistant Machine Minders. 

34.69. Dark Room Assistants.-There are no specific RulE's relating to the 
recruitment to the posts. It is proposed that the posts may be filled by direct 
recruitment prescribing Lower Secondary Course with practical exper.ience as the 
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necessary qualification. The Commission agrees with this suggestion and reoom· 
mends that this mode of recruitment may be adopted. 

34. 70. The Commission considers that the Rules of Recruitment to the 
various posts are quite adequate. It is, however, noticed that in respect of 

· certain posts like Process Operators, Assistant Process Operators, etc., the exact 
percentage of the posts to be filled by direct recruitment and by promotion are not 
prescribed. To avoid ambiguity and uncertainty the Commission recommends 
that 66~% of the posts in each of such categories may be filled by promotion from 
the lower cadres concerned and the other 33t% by direct recruitment. The scales 
of pay for the posts of Supervisors and other posts in the Photo-Zinco Section 
may be revised as follows: 

1. Supervisors 
2. Process Operators 
3. Assistant Process 

Operators 
4. Artists and Fine 

Etchers 
5, Engravers and 

Rs. 200-10-280-15-370-EB-20-450. 
Rs. 170-5-180-8-220-EB-10-300. 

• 
Rs. 130-5-170-6-200-EB-10-240. 

Rs. 175-10-275-U-375-EB-20-450. 

Mounters Rs. 130-5-170-· 6-200-EB-10-240. 
6. Process Plate Makers Rs. 95-3-125-4-145-EB-5-200. 
7. Assistant Off-set Plate 

Makers Rs. 85.:._2-95-3-125-EB-4-145. 
8. Plate Grainers Rs. 95-3-125-4-145-EB-5-200. 
9. Assistant Plate 

Grainers. Rs. 85-2--·95-3-125:_EB-4-145. 
10. Senior Off-set Printers Rs. 175-10-275-15-350-EB--20-450. 
11. Off-set Printers Rs. 110-4-130-5-170-EB-6-200. 
12. Assistant Off-set 

Printers Rs. 95-3-125-· 4--145-EB-5-200 
13. Dark-Room Assistants Rs. 95-3--125-4-145--EB-5-200. 

Lino-Type and Mono-Type Branches 

Lino Supervis~i:s (2) (Rs. 180-10-320). 
Lino and Mono Mechanics (2) (Rs. 110-5--150-6-1R0-10-220) 
Lino Operators (21) (Rs. 110-5-150-6-180-10-220) 
Mono Operators (10) (Rs. 110-5-150-6-180-10-220) 
Furnace Attenders (4) (Rs. 70-1-80-2-100). 

34.71. Lino Supervisors.-The posts of Lino Supervisors are filled by pro
motion from the cadre of Overseers and Lino or Mono Operators who have passed 
all the higher grade examinations in Printing and allied subjects of the Madras 
Governmen~ Examination Board or equivalent qualification and have got five years 
of practical experience of work on Lino or Mono machines. 

34.72. Lino-Mono Mechanics.-The posts of Lino and Mono Mechanios are 
filled either by promotion from the cadre of Mechanics who have experience as 
Mechanics for not let!s than three years or by direct recruitment of persons who 
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are not more than 33 years of age, who have passed the S.S.L.C. Examination and 
who have two years of experience in Lino•type and Mono-type firms. 

34.73. Lino Mechanic and Lino Operators.-The posts of Lino Mechanics 
are filled by transfer from the cadre of Lino operators which posts in turn are filled 
by appointment of compositors who have undergone training in Lino-type machines 
and have passed the prescribed Trade Test. 

34.74. Mono Operatot·s.-The posts of Mono-operators are filled by appoint
ment of compositors who have undergone training on mono-type machines and 
have passed the prescribed Trade Test. 

34.75. Furnace Attender.•.-The posts are filled by promotion from the 
literate Class IV Staff. 

The mode of recruitment to the various posts in the Section are in order and 
may be continued except with the modific.ation that in the case of Lino and Mono 
Mechanic 66:% of the posts may be filled by promotion from the cadre of Mecha
nics and the remaining 33!% of the posts by direct recruitment. The revised 
scales of pay for the various posts may be : 

(i) Lino-Supervisors Rs. (200-10-280-15-370-EB-20-450) 
(ii) Lino and Mono 

Mechanics 
(iii) Lino Operators 
(iv) Mono Operators 
(v) Furnace Attenders 

Rs. (130-5~170-6-200-EB-10-240) 
Rs. (130-5~170-6-200-EB-10-240) 
Rs. (130-,-5-170-6-200-EB-10-240) 
Rs. (85-2-95-3-125-EB-4-145.) 

Type and Mono Casting Branch 

I. Head Type Casters (2) (Rs. 100-5-150-6--180) 
2. Head Mono Casters (2) (Rs. 100-5-150-6-180) 
3. Type Casters (6) (Rs. 80-3-110-4-130-5·-150) 
4. Mono Casters (12) (Rs. 80-3-110-4-130-5-150) 
5. Assistant Type 

Casters (10) (Rs. 70-1-80-2-100) 
6. Assistant Mono 

Casters (3) (Rs. 70-1-80-2-100) 

34. 76. The posts of Head Type Casters are filled by promotion from the 
eadre of Mono Casters and Type Casters who have put in not less than 3 years of 
service. 

34.77. The posts of Mono Casters are filled by promotion from among the 
employees in the Type Casting and Mono-Casting Branches who have put in not 
les~ than 2 years of service or by direct recruitment of candidates who are not 
more than 33 years of age, who have studied upto the VIII Standard and have 
three years of experience of mono casting in a Private Press. 

34.78. The posts of Type Casters are filled by promotion from the cadre of 
Assistant Type Casters or if no suitable candidate is available by direct recruitment 
of candida.te.s who are not more than 33 years of age, who have studied up to the 
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VIII Standard and have experience of type casting machines for two years either 
in a Printing Press or \n a'Type Foundry. 

34. 79. The posts of Assistant Type Casters are filled by promot-ion from the 
cadre of Furnace Attenders or by promotion by selection from the cadre of 
Attenders, Jamedars, Daffedars, Packers, Counters and Peons. 

34.SO. There do not seem to be specific Rules relating to the recruitment t<> 
the posts of Head Mono-Casters. The Commission recommends that these posts 
may be filled by promotion from the cadre of Mono Casters and Type Casters. 
The Rules regulating the recruitment to the remaining posts are in order and may 
be continued, The revised scales of pay for these posts may be as follows: 

1. Her.d Type Caster (Rs. 130-5-170-6-200-EB-10--240.) 
2 .. Head Mono Caster (Rs. 130-5-170-6-200-EB-10-240.) 
3. Type Casters (Rs. 95-3-125-· 4-1!5-EB-5-200.) 
4. Mono Casters (Rs. 95-3--125-4-145-EB-5-200.) 
5. Assistant Type Casters (Rs. 85-2-95-3-125-EB-4-145.) 
6. Assistant Mono Casters (Rs. 85-2-95-3-125-EB-4-I45.) 

Workshop Section 

JJ.1 echanical Overseer 
Electricians 
Stereo Typer 
Engravers 
Mechanics 
Assistant Mechanic 
Carpenters 
Rubber Stamp Casters 
Assistant Rubber Stamp 

· Casters. 
Machine Revisers 
Fitters 
Turners 

(1) (Rs. I80-10-320) 
(2) (Rs. ll0-5-150-6-1SO-I0-220) 
(I) (Rs. 90-4-110-5-150-6-I&O) 
(2) (Rs. 90-4-110-5-150-6 -ISO) 
(4) (Rs. 90-4-130 -5-180) 
(1) (Rs. 80-3-.110:- 4-I30 -5-150) 
(5) (Rs. 80-3-ll0-4-130-5-I50) 
(2) (Rs. 'so- 3-110-4-130-5-I50) 
(2) (Rs. 70-1-S0-2-100) 

(3) (Rs. S0-3-110-4-130-5-150) 
(2) (Rs. 80-.'l-IIO- 4 -130-5-I40) 
(3) (Rs. S0-3-110-4-I30-5-I40) 

34.81. Mechanical Overseers.-The post of Mechanical Overs.:cr is filled 
either by promotion from the cadre of Mechanics or by direct recruitment of a 
candidate who is within 33 years of agP., possesses a Diploma in Mechanical 
Engineering and has practical experience in a mechanical workshop for two years. 

34.82. Electricians.-The posts are filled by promotion from the cadre of 
Machanics or by direct recruitment. of persons who are not more than 33 years 
of age, who hold a Diploma in Electrical Engineering and who have practical 
experience in a Mechanical Workshop or firm for two years. 

34.83. Stereo Typer.-The post is filled by promotion from the personnel of 
the type casting and Mono casting Branches or by direct recruitment of a person 
who is not above 35 years of age, has studied up to the VIII Standard and has 
experience for five years in stereo-typing work in a Press. 
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34.84. Engraver.-The posts are filled by direct recruitment of candidates 
who are not above the age of 35 years, who possess a certificate in Engraving from 
the Chamarajendra Technical Institute or-equivalent qualification and who have 
experience in engraving of not less than a years in a firm or Institute. 

:!4.85. lltechanics.-The posts are filled by promotion by selection from the 
cadre of Machine Minders, Binders, Compositors, Off-set Printers, Carpenters, 
Rubber Stamp Casters, Stereo-typer and Assistant Type Casters. 

. 
34.86. Assistant lltechanics.-No Rules of 

prescribed for appointment to this post. It is also 
not filled and is kept vacant for a long time past. 
recommends that it may be abolished. 

Recruitment have been 
ascertained that the post is 
The Commission, therefore, 

34.87. Carpenters.-According to the existing Rules of Recruitment as 
indicated by the Department, the posts of Carpenters are filled by promotion from 
the cadre of Assistant Carpenters which posts are filled by direct recruitment from 
among candidates who have got not less than 5 years of experience as carpenters. 
It is, however, ascertained that there is at present no cadre of Assistant 
Carpenters. The Commission, therefore, suggests that the Rules governing the 
recruitment to the posts may be amended so as to provide for the posts of 
Carpenters being appointed by direct recruitment from among candidates who 
have got not less than 5 years' service as Cil.rpenters. 

34.88. Rubber Stamp Casters and Assistant Rubber Stamp Casters.-The posts 
of Rubber Stamp Casters are filled by promotion from the cadre of Assistant 
Rubber Stamp Casters which posts in turn are filled by direct recruitment of 
candidates who have passed the VI Standard Examination. 

I 

34.89. There are no specific rules governing the recruitment to th!l posts 
of Machine Revisers, Fitters and Turners. It is suggested that the posts of 
Machine revisers may be filled by promotion from the cadre of Machine 
Minders, Compositors, Off-set Printers, etc. The posts of Turners may be filled 
by promotion from the cadre of fitters and the posts of fitters may be filled by 
direct recruitment from among candidates who have completed the Lower Secondary 
course and have acquired five years of experience in a reputed workshop. 

34.90. The modes of recruitment to the various categories of posts in the 
Section are in order and no change therein is necessary. The scales of pay for these 
posts may be revised as follows:

Mechanical Overseer 
Electricians 
Stereo-typer 
Engravers 
.:\lechanics 
Carpenters 
Assistant Meehan ics 
Rubber Stamp Casters 

Rs. 200-10-280-15-350-EB-20-450 
Rs. 175-10-275-15-350-EB-20-450 
Rs. 110-4-130-5-170-Eg-6-200 
Rs. II0-4-130-5 -170-EB-6-200 
Rs. II0-4-130-5-170-EB-6-200 
Rs. 95-3-125-4-145-EB-5-200 
Rs. 9!>-3-125-4-145-EB-5-200 

- Rs. 95-3-125-4-145-EB-5-200 
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Fitters 
Turners 
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Rs .. 85-2- 95-3-125-EB-4-145 
Rs. 95-3-125-4-145-EB --5-200 
Rs. 95-3- ·125-4-145-EB -5-200 
Rs. 95-3 -125-4-145-EB-5-200 

• 
Watch and Ward Establishment 

Chief Time Keeper (I) (Rs. I40-5-I50-6-180-10-220) 
(Ist Division Time-

I. 

. keeper) 
2. 'I;ime Keepers or II 

Division Time Keepers 
3. Fall-back Pay Clerk 
4. Gate Keepers 

(2) (Rs. 80-3-110-4-I30-5-150) 
(I) (Rs. 80-3-ll0-4-130-5-150) 
(2) (Rs. 70-I-80-2--100) 

5. Assistant Gate Keeper .... (1) (Rs. 55-1--65). 

34.9-1. The post of Chief Time Keeper or I Division Time Keeper is filled by 
promotion from the cadre of Time Keeper or li Division Time Keeper and the posts 
of Time Keepers/II Dividion Time Keepers are filled by promotion from the cadre 
of Gate Keepers or other employees of the Press or by direct recruitment of candi
dates who have passed the S.S.L.C. or equivalent examination. 

34.92. There are no specific rules regarding the recruitment to the post of 
Fall-Back Pay Clerk. The Commission recommends)-hat the post may be filled by 
direct recruitme~t from among candidates who posse!s the minimum qualification 
of S. S. L. C. 

34.93. Gate Keepers.--There are no specific rules relating to the recruitment 
to the posts. It is necessary that specific rules should be framed for this purpose. 
The Commission recommends that the post may be filled by promotion from the 
cadre of Assistant Gate Keepers and other Class IV staff. 

I 

34.94. Assistant Gate Keeper--The post JS filled by direct recruitment of 
Ex -Servicemen. 

34.95. The Commission considers that the Rules regulating the recruitmen 
to the several categories of posts in the Watch and Ward Section are in order and 
may continue. 

34.96. The revised scales of pay of the different posts may be as follows : 

I. Chief Time Keeper 
(I Division Time Keeper) tRs. 170--5-180-8-220-EB-10-300) 

2. Time Keeper (II Division 
Time Keeper) (Rs. 95-3-125-4--145-EB-5-200) 

3. Fall-back Pay Clerk (Rs. 95-3-125-4-145-EB-5-200) 

4. Gate Kepers (Rs. 85-2-95-3-125-EB-4-145) 

5. Assistant Gate Keepers (Rs. 65-1-75-2-95) 
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Industrial Work Establishment 

1. Senior Compositors (31) (Rs. 130-IS-150-6-180-10-200) 
2. Senior Machine Minders (23) (Rs. 130-5-150-6-180-10-200) 
3. Senior Binders (29) (Rs. 130-5-150-6-180-10-200) 
4. Compositors (162) (Rs. 80-3-110-4-130-5-150) 
5. !\lachine Minders • (103) (Rs. 80-3-110-4-130-5-150) 
6. Binders (106) (Rs. 80-3-110-4-130-5-150) 
7. Junior Compositors (230) (Rs. 65-1-70-2-90) 
8. Assistant Machine Minders (146) (Rs. 65-1-70-2-90) 
9, Assistant Binders (291) (Rs. 65-1-70-2-90) 

10. Apprentice Compositors (28) (Rs. 40 consolidated stipend) 
11. Progress Recorder (1) (Rs. 80-3-110-4-130-5-180) 

34.97. The posts of Senior Compositors and Compositors are filled by 
promotion from the cadre of Compositors and Junior Compositors respectively and 
the posts of Junior Compositors are filled by direct recruitment of candidates who 
are not above 30 years, who have passed the VII Standard Examination and who 
have experience of fivA vears in Letter press Printing. 

34.98.' The posts of Senior Machine l\1inders and Machine Minders are filled 
by promotion from the cadre of Machine Minders and Assistant Machine Minders 
respectively while the posts of Assistant Machine Minders are filled by direct 
recruitment from among candidates who have passed the VI Standard Examination. 

34.99. The posts of Senior Binders and Binders are filled by promotion from 
the cadre of Binders and Assistant Binders respectively and the posts of Assistant 
Binders are filled by direct recruitment of candidates who have passed the 
VII Standard Examination. 

34.100. Apprenti~ Compositors :-The Apprentice Compositors are being 
trained in composing and allied items of work with a view to their absorption or 
appointment as Junior Compositors, etc. There are no specific Rules relating to 
the appointment to these posts but the posts are filled by candidates who have 
studied up to VII Standard. The Commission considers that the existing mode of 
recruitment to the posts is adequate for the purpose and may be continued. The 
Rules of Recruitment may be framed accordingly. 

34.101. The modes of recruitment to the various posts are in order and may 
be continued. There seems to be no specific Rule regarding recruitment to the 
post. of Progress Recorder. This post may be filled by promotion from the cadre 
of Junior Compositors or Assistant Machine Minder. The revised scales of pay 
f01: the various posts may be as follows :-

1. Senior Compositors Rs. 170-5-180-8--220-EB-10-300 
2. Senior Machine 1\linders Rs. 170-5-180-8-220-EB-10-300 
3. Senior Binders Rs. 170-5-180-8-220-EB-10-300 
4. Compositors Rs. 95-3-125-4-145-EB-5-200 
5. Machine Minders Rs. 95-3-125-4-145-EB-5-200 



6. Binders 
7. Junior Compositors 
8. Assistant Machine 

1\Iinders 
9. Assistant Binders. 

10. 
11. 

Apprentice Compositors. 
Progress Recorder 

Internal Audit Section 
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Rs. 95-3-125-4-14.5-EB-11-200 
Rs. 80--·2-90-3-120-4-140 

Rs. 80-2--90-3-120-4-140. 
Rs. 80-2-90-3-120-4-140 
Rs. 50 Consolidated Stipend. 
Rs. 95-3-125-4-145-EB-5-200. 

34.102. There is an Internal Audit Section in the Department with one 
Audit Superintendent in the scale of pay of Rs. 220-440, three I Grade Accounts 
Clerks (including one temporary post) in the seal~ of pay of Rs. 120-240 and 
three II Grade Accounts Clerks (including one temporary post) in the scale of 
pay of Rs. 80-150. 

34.103. There are no specific Rules regarding the mode of recruitment to 
these posts. lt has been represented that the posts of Audit Superintendent and 
I Grade Accounts Clerk might be filled by taking on deputation officials holding 
correRponding posts in the State Accounts Department and the post of II Grade 
Accounts Clerks might be filled by direct recruitment, prescribing the same 
qualification as for II Division Clerks. 

34.104. The Commission recommends that all the three categories of posts 
may be filled by taking on deputation persons holding corresponding posts in the 
State Accounts Department. The Rules of Recruitment may be framed 
accordingly. The liens of the present incumbents may be shifted against 
corresponding posts in the State Accounts Department if they have the necessary 
qualifications or against corresponding ministerial posts in the general line in this 
Department itself. The revised scales of pay for these posts may be the same as 
are prescribed for cor~esponding posts in the State Accounts Department. 

Lorry Driver (1) (Ra. 70-1--80-2-100). 
Jeep Driver (1) (.Rs. 70-1-80-2-100). 
Cleaner (1) (Rs. 55-1-65) 

34.105. No specific Rules are provided in the Cadre and Recruitment Rules 
of the Department for recruitment to these posts. It has been suggested that 
these posts might be filled by direct recruitment by prescribing the following 
qualifications : 

For Lorry and Jeep Drivers.

(i) should be literate. 

(ii) should possess a current driving licence for a heavy vehicle 
in the case of Lorry Driver and Light Vehicle in the case of 
Jeep Driver. 

(iii) should possess a recognised first-aid training Certificate. 

34.106. For Cleaners no particular qualification is pre~cribed. 
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· 34.107. The Commission agrees with the suggestions regarding the mode of 
recruitment to the posts and recommends that the Rules of Recruitment may be 
framed accordingly. The revised scales of pay for the posts may be the same as 
are prescribed for similar categories of posts in other Departments of Government. 

Special Pay 

34.108. At present the Director, some of the Deputy Directors and Assistant 
Directors and other subordi~ate staff are in receipt of Special pay or teaching 
allowance as noted below for the reasons mentioned.against the concerned posts. 

Sl. 
No. 

Designation 

1 Director 

2 Seuior Deputy Director _ 

' 
3 Deputy Director (One) 

4 Assistant Director (One) 

5 Assistant Director (One) 

6 Manager and Supervisor 
(One) 

7 First Division Clerk (One) 

8 Firot Division Clerk (One) 

9 First Division Clerk . (One) 

10 First Division Clerk (On~) 

Rate of Special pay or 
Teaching Allowance 

Rs. 50 per month Teaching 
Allowance for 9 months 
in a year 

Rs. 50 per moth for 
9 months in a year 

Rs. 55 per month 

Rs. 35 per month 

Rs. 40 per month 

Rs. 25 per month 

Rs. i5 per month 

Rs. 15 per month 

Rs. 15 per month 

Rs, 10 per month 

11 II Division Clerk (One) ... Rs. 10 per month 

12 II Diviaion Clerk (One) Rs. 10 per month 

13 II Division Clerk (One) RB. 10 per month 

H II Division Clerk (One) Rs. 10 per month 

15 II Division Clerk (One) R•. 10 per month 

Grounds on which oanctioned 

For impartiag instruction in 
printing subject to students of 
S. J. Polytechnic, beyond office 
hours. 

For imparting instruction in 
printing .uhject to students of 
S. J. Polytechnic, beyond office 
hours. 

For supervision of the Central Jail 
Press, Bangalore. 

For supervision of the High Court 
Press. · 

For eupervision of the Press Sec. 
tion for the After-care and 
Rehabilitation Centre, 

For being in charge of Government 
Stationery Depot Stores. 

For being in charge of cash in the 
Government Central Press. 

' For being in charge of Government 
Book Depot Stores. 

For being in charge of Government 
Stationery Depot 3tores. 

For being in charge of the Type
writers Stores in the Govern
ment Stationery Depot. 

For working as Assistant Cashier 
in the Government Central 
Press. 

For working &B Assistant Store
keeper, Government Stationery 
Depot. 

For working as Store-keeper m 
Government Branch Press at 
Dharwar. 

For working ao Store-keeper in the 
Government Branch Press at 
Gulbarga. 

For working as Cashier, Govern
ment Book Depot, 



1--; :~ 

Sl. Designation 
No. 

16 Proof Examiner cum Store
keeper, Government 
Branch Press, Mercara. 

(One) • 
17 Computer (II Division) 

(One) 

13 Senior Foreman (One) 
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.Rate of Special Pay or 
:C T,eaching Allowance 

R~. 10 per mouth 

R11 .. 5 per month 

Rs. 10 per mont~ 

and Mounter Rs. 15 per month 
(One) 

20 Off-set Printer (One) , R•. 15 per month 

21 Head Type Caster (One)} 
22 Head Mono Uaster \ une) 

Rs. 15 per month 

. i 
23 Mono Operators (T.,.o) Rs. 15 per month 

' 24 Lino Operators (Two) Rs. 15 per month 

25 Packers (lhree) Rs. 10 per mouth each 

26 Senior.· Machine Minders Rs. 10 per month 
(Two) 

Grounds on which 
. sanctioned 

For working as Store-keeper at the 
Government Branch Press, Mer· 
cara. 

For operation or Comptometer. 

For attending to the work of Stamp 
embos•ing of receipt books. 

For maintenance of Olf-set epuip
ment in one shift in addition to 
his own duties. 

For maintenance of OtT-set equip
ment in another shift. 

For maintenance or cn•ting equip
ment in each shift in addition to 
their duties. 

For maintenance of Mono-eqiup
ment in each shift in addition to 
their own duties. 

For maintenance of Lino-equip
roent in each shift in addition to 
their own duties. 

For handling heavy stock! of Gift 
papers. .. · 

For st11mp embossing of documents. 

34.109 .. Stenographers Grade I and II Grade Typists drawing pay 1n the 
clerical scales are· in receipt of Special Pay of Rs. 30 and Rs. 10 per month 
respectively. 

34:uo. It was represented to . the Commission that the Special Pay now 
being given to the several categories of staff and more particularly to the 
l\'[anagers in charge of Stationery aud Stores and Cashiers, etc., are meagre and 
should be enhanced. It was also suggested that Special Pay should be sanctioned 
to posts like packers, etc. 

34.111. The Special pays given to these officers are in consonance with the 
principles indicated by the Commission in Chapter 5 and may, therefore, be 
continued. There is, however, ·no case for enhancing the rate~ at which such 
Special Pays are being given and the representation made for such enhancement 
cannot be supported. 

34.112. The Special allowance (unabsorbable personal allowance) of Rs. 5 per 
month sanctioned to Shri Andanappa, Peon, Government Central Press, Bangalorc, 
in recognition of the devoted and meritorious service rendered by him may be 
continued. 

Delegation of Powers 

34.1J 3. It is stated that the powers delegated to the Director are generally 
adequate. The Commission, therefore, does not deem it. necessary to offer any 
remarks in the matter. 



Designation 

1 Director 

2 Senior Deputy Dir~ctor 

3 Deputy Director (Technical) 

4 Deputv Director (Administration 
and Accounts) · 

5 Senior Assistant Director 

6 Assistant Director (Technical) 

7 Assistant Director (non-technical) 

8 Stock Verification Officer 

9 Lahour Welfare Officer 

10 :llauagor 

CHAPTER 34 

DEPARTMENT OF PRINTING,' STATIONERY AND PUBLICATIONS 

No. of 
Posts 

1 

1 

1 

1 

2 

1 

1 

7 

Existing scale of pay and 
special pay 

Recommended scaie of pay and 
special pay 

Its. Rs. 

800-40--1,000-50--1,IOO+Teaching 1,100-50-1,300-60--1,600 (Teaching 
allowance of Rs. 50. p.m. for 9 allowance at the existing rate to be 
months in a year. continued). 

600-40-1,000+Teaching allowance 700-40-900-50--1,200 (Teaching 
of Rs. 50. p.m. for 9 mouths in a allowance at the existing rate to be 
year. • continued). 

350-25--650--30-SOO+special pay 
of Rs. 55 per month for one of the 
posts. 

350-25-650--30--800 

275-2r-375-25-6oo 

250-20--350-25-500 (special pay 
being paid to two Assistant Dire
ctors at the rate of Rs. 35 and Rs. 
40 p.m. respectively. 

400-30-700-EB-40--900 (Special 
pay at the e"tisting rate for one of 
the post• to be continued) 

400--30-700--EB-40--900 

275-20-375-EB-25-525 

275-20--375-EB-25-525 (Special 
pay at the existing rate to be con~i

nued to the two Assistant Directr,rs) 

275-20-375-EB-25 --525 

275-20--375-EB-25-525 

275-20-375-EB-25-525 

Remarks 

Post downgraded as 
Assistant Director 

• 

250-20-350-25--500 

250-20-350-25-500 

250-20--350-25--500 

180-10-320 (Special pay of Rs. 25 
p.m. to one of the posts) 

200-10-- 280-15-370-EB-20-450 Post to be designated as 
(Special pay at the existing rate to Superintendent Grade I 
be continued in respect of one of the 
posts) 



. 
0 z Designation 
iii 

11 Chief Cost Accountant 

12 Head Clerk 

13 Cost Accountant 

14 I Division Clerk 

15 Stenographer 

16 II Division Clerk 

17 Typist 

18 Typist 

19 Audit Snperir,tendent 

20 Attender 

21 Jamedar 

2~ Daffedar 

Department of Printing, Stationery and Publications-Contd . 

No. of 
posts 

1 

8 

3 

33 

91 

8 

1 

1 

4 

1 

1 

Existing scale of pay and 
opecial pay 

Rs. 
180--10...:..320 

150--8-190--10-270 

110-5-150-6-180--10-220 

110-5-150-6-180-10--220 
+(Special pay at Rs. 15 p. m. to~ 
I Division Clerks and at the rate 
of Rs. 10 p. m. to one I Division 
Clerk.) 

110-5-150-€-180-10-220 
+Special pay Rs. 30 p. m. 

ti0-3- 110-4-130-5-150 
(Special pay R•. 10 p.m. to 5 
II Division Clerke'.) 

80.-3-110-4-130-5-150 
+Special pay Rs. 10 p.m. 

80-3-110-4-130--5--180 

220--10-320--15-440 

70-2--90 

Recommended scale of pay and 
special pay 

Rs. 
200--10-280--15-370--EB-20--4.50 

Remark• 

175-10 -275-15-350-EB-20--450 To be designated 

140--5-150--8- 190-EB-10-
260-15-290 

140-5-150-8 -190-EB-10-
260--15-- 290 +(i'pecial pay at the 
rate of Rs. l'i p m. to 3 I Division 
Clerks and at the rate of R•. 10 
p. m. to one I Drvision Clerk to he 
continued.) 

140-5__:150-8-190-EB-10-
260- 15-290 +Special pay Rs. 30 
P· m. 

9;)-3-125-4-143-EB-5-200 
(Special pay at the existing rate of 
Rs. 10 p. m. being paid to the 5 
II Division Clerks to be continued.) 

9-i-3--125-- 4-14:;-EB-5-200 
+Special pay Rs. 10 p. m. 

110-4-130- ;,_ 170-EB-6--200 

2;;0 .. 10.-300-1:; __ 420-EB-20.-,;oo 

~·J-2-90-3 1~0--4-140 

as Superintendent 
Grade II 



0 
z 

23 

24 

25 

26 

27 

28 

29 

30 

:q 

32 

33 

34 

35 

36 

37 

Designation 

Packer (Senior) 

Packer } 
Cycle Watchman 

Counter (Senior) 

Counter 

Penn 

Night Watchman 

Supervisor 

Q\·erseer 

flenior Foreman 

Foreman 

Works-Clerk 

I Division Clerk 

IT Division Clerk . . 
Computer I Division 

Con.puter II Di\'ision 

Department of Printing, Stationery and Publicntions-Gonld, 

No. of 
posts 

17 

42 

6 

3 

32 

4 

11 

5 

4 

22 

7 

19 

5 

14 

Existing scale of pay and 
•pecial pay 

Rs. 

60--- 1-70. 2- 90 
(Special pay Rs. 10 p.m. being 
paid to 3 packers) 

5~ -1--65 

60-1-70-2--90 

55-1- 6::; 

ii0--1- GO 

50-1-60 

1g0-10-320 

140-G-nO-f.-180-l0-220 

150-6_:_ 180-I0-200 (Special pay 
of Rs. 10 p.m. for one of the Senior 
l<'orernan) 

110- 5-1!i0-6-18fl-1 0-200 

110-5-1:>0-6- 180-10-200 

110-- "--150-6.-180--10-220 

110-5-150--6-180-10-220 

80--3--110-4-130-5-150 
{Special pay Rs. 5 p m to one of 
the II Division Computers fur 
operating Computer) 

Recommended scale of pay and 
special pay 

Rs. 
65--1--7:>-2--9~, (Special) ay at the 

existinl( rate of Rs. 10 p.m. being 
paid to the a puck. rs to be rontinu•d) 

60-1-80-2 -90 

65- l-7;'j __ 2--95 

60-1-80--2- 90 

60-1. _f<fl-2-90 

W-1-80-2--90 

200-10--280-lf>--370- EB -20-450 

170--10 -- 275--1 :;_3.-,0--E ll-2fl - 4.'i0 

200-10-2R0-F>-- 370-EB-20--4i">0 
(Special (pay at tl~e exi•ting rate of 
Hs. Ill p.m. being paid to one of 
the :Senior Foreman to be continued) 

17:>-10-275_:FJ_350. EB-20-450 

130-5--170.-6- 200- EB-10--240 

140-5...:_150-8--190-EB- 10-260-
]:; __ 290 

9f>-3-125-4--145- EB-5-200 

140-5--150-8- 190-EB-1 0-260-
15-290 

95 -3-125-4- W>-- EB-~-200 
(Special pay at the existing rate of 
Hs. 5 p.m. being paid to one of the II 
Division Computers to b" continued) 

Remarks 



D~signation 

38 Chief Examiner 

39 Deputy Chief Examiner 

40 Senior Proof Examiner 

41 Junior Proof Examiner 

42 Attender 

43 Supervisor 

44 Proce•s Operator 

45 Assistant Process Operator 

46 Artist nnd Fine Etcher 

47 Engraver and Mounter 

48 Process Plate Maker 

49 A"ist•nt Off~set Plate llakor 

50 Plate Grait1er 

Department of Printing, Stationery and Publicatio11s-Contd. 

No. of 
posts 

2 

2 

18 

59 

11 

2 

2 

2 

3 

2 

2 

2 

2 

Existing scale of pay and 
special pay 

Rs. 

180-10-320 

J;,o_s_ 190 .. H>-270 

110---5- ~150- 6-180- 10-220 

80-3-110-L. 130-5-1ii0 
(Special pay Ro. 10 p.m. to one of 
the Proof Examiners at Govern· 
ment Branch Prees, Mercara, for 
working as Store-Keeper at the 
l'ress) 

65-2-85 

180-10-320 

140--G--150--6--180--10--220 

110-5-130-6-180-10-200 

140-f>-130--6--180--10--200 

I00-5-100-6-IH0-10--200 
(Speci"1 pay of R•. 15 p.m. to one 
of the Engravers and Mounters.) 

t~0-3-110-4-130-5-150 

70--1--80--2 .. 100 

80. 3-110-4-130--5-1~>0 

Recommended scale of pay and 
special pay 

Rs. 

200-10-280-15- 37U .. ~EB--~0- 4;,0 

17 5-.10- ~7 5-15 -350-~EB--.20-450 

140-5-150-8- 190--EB-10- 260-
L:i--290 

95.-3 .. 125- 4 ... 145--EB-5- 200 
(Spt·Cial pay· at the existiLg rate ,,f 
Rs 10 p.m. being paid to one of the 
Proof Examiners at the Government 
Branch Press, l\lercara, for attending 
to the additional duties as Strore
Keeperof the Press to be continued.) 

85- 2--95-3-125-EB-4-14:; 

200-10 .. 2R0--15-370 -EB- 20-4::i0 

170-5-.180-.. ~--220-EB-1<!- 300 

130--::i--170- 6 .. 200--EB-.10-240 

17.'>-10-27 ~ -F>-350-- EB-20- 4;;0 

130 .. 5. 170-6-2<11>-EB -10-240 
(Special pay at the existing rate of 
Rs. 1~> p.m. being paid to one of 
the Engravers and lllounters to be 
continued.) 

9'>- 3-12'>- 4-14-i- EB. 5-200 

Remarks 



Department of Printing, Stationery and Publicationa-Contd. 

0 z 
Designation No. of E>.isting scale of pay and Recommend•d scale of pay and 

c;j posts special pay special pay 
Remarks 

Rs. Rs. 
51 Assistant Plate Grainer 2 70-1-80-2-100 85-2-95-3-125~EB-4o--1!5 

52 Senior Off-set Printer 3 150-6--180-10--200 175-10-275-15-350-EB--20--450 

53 Off-set Printer 11 - 90-4-110-5--150--6-180 110-4-130--5--170-EB--6--200 
(Special pay of Rs. 15 p.m. toone (Special pay at the existing rate being 
of the Off-set Printers. ) paid to one of the Off-set Printers to be 

continued.) 

54, Assistant Off-set Printer 14 80-3--110-.4-130-5.-150 95-3-125-4--145--EB- 5--200 

55 Dark Room Assi•tant 2 80--3--110--4-130--5-150 95-3---125 - 4-145_:EB-5-200 

56 Lino Supervisor 2 180--10--320 200--10-280--15--370-EB-20-450 

57 Lino and Mono Mechanic 2 110-5-150--6--180-10--220 130-5--170-6- 200---EB-10-UO "' 00 

"' 58 Lino Operator· ~1 110-5--150- 6--180-10--220 130-5-170-6-200-EB-10--240 
(Special pay Rs. 15 p.m. to two (Special pay at the existing rate of 
Lino operators.) Rs. 15 p.m. being paid to the two Lino 

operators to he continued.) 

59 Mono Operator 10 110-5--150- 6--180-10 -220 130-5--170-6-200-EB -10--240 
(Special pay of Rs. 15 p.m. to two (Special pay at. the eJ isting rate of 
Mono-operators) Rs. 15 p.m. being paid to the two 

Mono-operators to be continued) 

60 Furnace Attender 4 70-1--80-2-100 85--2-95-3-125--EB-4- 145 

61 Head Type Caster 2 100--5--150---6-180 130-5-170-6--200-EB-10--240 
(Special pay· of Rs. 15 p.m. to one (Special pay:at the existing rate of 
of the Head Type Casters) Rs. 15 p.m being paid to one of the 

Head Type Casters to be continued.) 

62 Head Mono Caster 2 100.-5--150--6-180 I 30--5-170--6--200--EB- -10-240 
(Special pay of Rs. 15 p.m. to one (Special pay at Rs. 15 p.m. being 
of the Head Mono-Casters) paid to one of the Head Mono Casters 

to be continue.i) 



Department of Printing, Stationery and Pnblications- Contd. 

0 No. of Existing scale of pay and Recommended scale of pay and z Designs tion Remarks 
<t.i 

posts special pay special pay 

Rs. Rs. 

63 Type Caster 6 80-3 ... 110-4-130-5-150 95-3-125-4-145-EB-5-200 

64 Mono-Caster ... 12 80-3-110-4-130-5-150 95-3- 125-4-1~5-EB-5-200 
• 

66 Assistant Type Caster 10 70-1--80-2--100 85--2-95--3-125-EB-4--145 

·66 Assistant Mono-Caster 3 70-1-80-2-100 85-2-- 95--3--125--EB -4-145 

67. Mechanical Overseer 1 180--10-320 200-10-280-15-370-EB-20 -450 

-68 Electrioian 2 110-5-150--6-180-10--220 175-10--27 5-15--350-EB-20--450 

69 Stereo-typer 1 90--4--110-5--150- 6-.180 110-4-130--5--170-EB -6-200 

7cl Engraver 2 90--4--110-5-150--6-180 110-4--130- 5--170--EB-6.-200 = 00· 
~ 

71 Meehanic 4 90-4--130-5-180 110--4--130-5-170 -EB. -6-200 

72 Assistant Mechanic I 80-3-110--4-130--5- 150 95-3--125-4-145- EB-5-200 

73 Cap enter 5 80-3-110-4-130-5--150 
~ 95--3--125--4--145-- EB--5-200 

2 80-3--110--4- 130--5-140 J 
71 Rubber Stamp Caster 2 80-3--110--4--130--5-150 95-3-125--4-145-EB-5--200 

75 ARsistant Rubber Caster 2 70-1-80--2-100 85-2--95-3--125-EB-k 145 

76 Machine Reviser 3 80--3- 110-4-130-5- 150 95-3-125- 4--145-EB-5- 200 

77 Fitter 2 80-3--110-4-130--5-140 95-3-125-~-145--EB-5--200 

78 Turner 3 80--3-110-4--130--5-140 95-3--125--4--145-- EB-G--200 

79 Chi cf Time Keeper 1 140--5-150--6--180-10--220 170-5--180-8-220-EB-10-300 

80 Time Keeper 2 80-3-110-4--130-5--150 95--3-l 25-4--145 -EB-G-200 



81 Gate Keeper 

82 Assistant Gate 1\ eeper 

83 Fall back Pay Clerk 

M Senior Compositor 

85 Senior Machine Minder 

86 Senior Binder 

87 Compositor 

88 Machiue Minder 

89 Binder 

90 Junior Compositor 

91 Asst. Machine Minder 

92 Asst. Binder 

93 Apprerotice Compositor 

9~ Progress Recorder 

Department of Printing, Stationery and Publications-Oonc!d. 

No. of 
Posts 

2 

1 

1 

31 

23 

29 

1621 

103 ~ 
106J 
230) 

I 
146 }-

1 
291J 

28 

1 

Existing scale of pay anrl 
special pay 

lts. 
70-1.-80-2-100 

55--1-65 

80-3-110-4--130-5-150 

130-5-150-6-180-10--200 

130 -5-150-- 6-180--10-200 
Special pay of Rs. 10 p.m. to two 

Senior Machine Mmders 

130-5-150-6-180-10-200 

80-3--110-4 -130-5-150 

Rs. ~0 consolidated 

80-3-110-4--130-6--180 

ltecommended scale of pay and 
· special pay 

Rs. 
85-2-95-3 -125-EB-4-145 

65-l-75--2--95 

95-3-125-4-145-EB-5-200 

170-5- .180-8-220-EB. -10- 300 

170--5-180--8-220-EB--10-300 
Special pay at the exist.ing rate of 

Rs. 10 p.m. bein11 paid to the two 
Senior Machine Mi nders to be con
tinued 

170-5-180-8-220-EB---10- 300 

95-S-125-4-145-EB-5-200 

• 
80-2-90-3-120-4-140 

Rs. 50 consolidated stipend 

95-3-125--4-145-EB-5-200 

Remarks 



CHAPTER 35. 

Department of Public Instruction. 

35 .1. The Department of Public Instruction was established in the old l\Iysore 
State in the year 1866. At the date of the reorganisation of States, the Govern
ment Colleges and Technical Institutions were under the control of the Director 
of Public Instruction. As different systems of education were obtaining in the 
different integrated areas, the State Integration Advisory Committee was consti
tu.ted for evolving a common pattern of eduoation throughout the State. It 
recommended an eleven years' course for primary and secondary education. This 
new pattern of education was introduced at the primary stage in the year 1959-60 
and at the secondary stage in the year 1960-61. 

Direction ... and Control 

35. 2. The Department of Public Instruction is classified as a Major 
Department. The Director is the Head of the Department and he is in over· 
all charge of both Primary and Secondary Education. There is an Additional 
Director who is exclusively in charge of the Mysore Secondary Education Exami
nation Board. These two officers are assisted by 23 Class I (Senior Scale) Officers, 
61 Class I (Junior Scale) Officers and 401 Class II Officers with a large number 
of teaching and non-teaching staff as enumerated in the schedule to the Cadre 
and Recruitment Rules of the Department of Public Instruction. 

35. 3. At present, there are three Joint Directors in the Directorate, one 
Joint Director in the Examination Board and one Joint Director is working as 
Director, State Institute of Education, Dharwar. The Commission has re. 
commended in the subsequent paragraphs for the reasons given therein that 
officers of the status of Deputy Directors might be appointed as District Level 
Officers and that many of the powers now vested at higher levels might be delegated 
to them. Consequently, the work in the Directorate is likely to get reduced and 
two Joint Directors should be able to deal with the work in the office of the 
Director. Two posts of Joint Directors in the Office of the Director may, therefore, 
be retained and the third post retrenched. One of the two Joint Directors may 
be in charge of Primary Education and the other in charge of Secondary and 
Higher Secondary Education. The posts of Joint Directors in the Examination 
Board and in the State Institute of Education may continue. 

Educational Administration-Divisional level 

35. 4. For the sake of administrative convenience, the State is divided into 
five " Educational " Divisions each comprising four " Educational" Districtsf 
Deputy Directors (Officers in the cadre of Class I Senior Scale) are in charge of 
the Divisions. . The Divisional Deputy Director is assisted by one Class I (.Junior 
Scale) Officer, four Subject Inspectors and one Gazetted Assistant for attending 
to routine administrative matters, .and for the inspection of High Schools. The 
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work of Inspection of High Schools has since been entrusted to the District 
Educational Officers. The services of Subject Inspectors have also been placed 
at the disposal of the District Educational Officers for implementing the new 
scheme of payment of salaries to teachers in Private Aided High Schools in the 
State by cheque system. · The Divisional Deputy Directors are at present dealing 
directly with inspection of High Secondary Schools only. 

35. 5. The Commission has suggested later in this Chapter that there should 
be a Class I (Senior Scale) Officer of the status of Deputy Director at the District 
"level in order to ensure effective control and supervision over the Educational 
Institutions in the District. Consequent on this change, the Commission considers . . 
that the Divisional level offices would no longer be necessary. The commission 
accordingly.recommends that all the five Divisional Level Officers may be abolished. 

Strengthening of the Inspectorate 

35. 6. The pattern of educational administration at the District level is at 
present not uniform throughout the State. In the Bombay area, the Primary 

·Schools are administered by District School Boardsf.l\iunicipal School Boards ; 
for each such Board there is an administrative Officer of Class II Gazetted Cadre ; 
the inspection of schools is done by Educational Inspectors (Class !-Junior 
Scale) with the assistance of Deputy Educational Inspectors (Class II) and Assis
tant Deputy Educational Inspectors (Class III).· In the .l\iysore area, most of 
the Schools are run by Government and the inspection work is done by District 
Educational Officers (Class I Junior Scale) assisted by Assistant Educational 
Officers (Class II) and Inspectors of Schools (Non-Gazetted). In the Madras 
area, both Primary and Secondary Schools were mostly run by Local Bodies. 
In the Hyderabad area, nearly 90 per cent of the Primary Schools and 60 per 
cent of the Secondary Schools were run by Government and the remaining by 
Private Managements. In Coorg, there were a few Government Schools. The 
inspection work in this area is also being done by District Educational Officers 
assisted by Assistant Educational Officers (Class II) and Inspectors of Schools 
(Non-Gazetted). 

35. 7. The introduction of the Compulsory Primary Education and other 
Welfare Schemes for students and teachers in the State has resulted in increase 
of the work-load considerably. This has in turn, resulted in lack of effective 
control and supervision over the Institutions. 

35. 8. With a view to strengthen the Inspectorate and to achieve better 
results, Government propose to reorganise the District Organisation. Under the 
proposed reorganised set up, the District Administration will be under the control 
of an Officer (Class I Senior Scale) of the status of Deputy Director as~·i~t~d by 
one or more Class I (Junior Scale) and Class II Officers calculated on the basis 
of the number of schools in the District for·inspection work. 



691 

35. 9. The Commission considers that there is urgent need for strengthening 
the Inspectorate at the District level for achieving improvement in the standards 
of education. The Commission, therefore, considers that at the District level, 
there should be an Officer (Class I Senior Scale) of the status of a Deputy Director 
of Public Instruction as the District Level Officer and one Class I OJ!iccr (Junior 
Scale) for every 40 High Schools and a· Class II Officer for every 60 Pr;mary 
Schools in the District, so that the inspection and control over the Institutions 
might be effective. In cases in which the actual number of High s,,hools or 
Primary Schools exceeds or falls short of the norms· indicated above, po~ts in the 
respective cadre.s may be created after making marginal adjustments upto about 
50 per cent of the norms and where the number of High Schools or Primary 
Schools is in excess of 50 per cent of these norms .additional posts may be creuted. 
While posts of District Officers in the Cadre of Deputy Directors may be created 
immediately, the additional posts of Inspecting Officers may be cren.teu according 
to a phased programme spread over five to ten years as otherwise it may be diflicult 
to find the funds as also the personnel with requisite experience to man all these 
posts. There are at present several officers in the cadres of Class I (Junior Scale) 
and Class II (Gazetted) working in the Directorate. Consequent on the raising 
of the status of the District Level Officers to that of Deputy Directors and delega
tion of more powers to them, the work in the Directomte will get reduced consi
derably. In that event, there may not be need for so many officc1s in the Direc
torate. Taking these aspects into account, the Commission suggests that half 
the existing number of officers other than those who have come from the minis
terial cadre, may be posted to the field offices against the posts to be createu under 
the reorganised pattern suggested above. It may be ensured that, as far as 
possible, the Inspecting Authorities conduct one detailed inspection and at least 
two cursory inspections of each Institution in their jurisdiction every year. 

. . 
35 .10. The Commission also suggests that the status of the Inspector of 

Schools at the Taluk level may be raised to Class II Gazetted Cadre. There are 
at present 178 posts of Deputy Inspectors of Schools (Non-Gazetted) created 
during the III Five Year Plan period. The in~umbents of these posts have been 
promoted from the cadre of Primary School Assistants. These Deputy Inspectors, 
are assisting the Inspectors of Schools. These posts may continue as an incen
tive to the Primary School Teachers. These posts may be filled by selection from 
amongst the Primary School Teachers in the Selection Grade. 

35.11. The Commission also suggests that there should be at least one 
Graduate Teacher as Head Master of a Primary School in each Taluk so that such 
School may serve as a model for the Schools in the Taluk. This post may be 
filled by deputation of a Graduate Secondary School Teacher and he may carry 
his own scale of pay. The effect of these recommendations would be that the 
Director would be assisted by 2 Joint Directors, 7 Deputy Directors anu 10 Assis
tant Directors, 1 Chief Accounts Officer, 2 Accounts Officers and 7 other Class II 
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Officers at the Headquarters. The work in the Head Office may be distributed 
among them as indicated below :-

Primary Education 

Joint Director of Primary' Education (1) 

Class I Junior Scale 

Assistant Director (Primary) 

Assistant Director (Establishment) 

Assistant Director Mid-day Meals 

Class I I Gazetted 

Statistical Officer 

Librarian, State Education Library 

1 

1 

I 

I 

I 

Sections attached 

Administration II, 
Teachers Training Educa
tion (Primary), Compul
sory Primary Education. 

Establishment III, 
Buildings II, 
Social Education, 
Education Survey Unit. 

Mid-day Meals Section. 

Statistical Section 

Library Unit. 

Secondary Education 

Joint Director of Secondary Education (I) 

(Class I Junior Scale) 

Assistant Director (Establishment) 

Assistant Director, Secondary 
Education. 

· Class II (Gazetted Posts) 

Special Officer, Technical Education 

Special Officer, Commercial Education 

I 

l 

1 

1 

Establishment I (Gazetted), 
Office Branch, 
Administration I, 
Information, 
Teachers Training Educa
tion (Secondary and Col
leges). 

Establishment I (Non
Gazetted), 

Establishment II (Aided 
Institutions}, 

General Section.(Local Bodies 
Institutions). 

Technical Education 

Commercial Education and 
Scholarships, General 
Typing and Records. 
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Special Officer, Hindi Education 

Special Oflicer, Physical Education 

Chief Medical Inspector of Schools 

I Hindi Education. Current 
Section and Building I. 

I 

I 

Ph.vsical Education and Audio 
Visual Edul'ation. 

l\leclical Inspection. 

Note :--The Assistant Directors/Special Officers may. submit papPrs <lirPetly to 
the Joint Directors concerned who will be the final authority in 
respect of their subjects ; only matters involving policy ne('d he 
submitted to the Director. _ 

General and 11Iiscellaneous 

1. Superintendent, Text Books 
(Class I Secior Scale). 

2. Director, Evaluation Unit (Class I 
· Senior Scale). 
Assistant Director, Evaluation 

(Class I Junior Scale). 

3. Deputy Director, Educational 
Research Bureau (Class I 
Senior Scale). 

Assistant Directors, Text Book 
(Class I -Junior Scale). 

Assistant Director, Educational 
Vocational Guidance (Class I 
Junior Scale). 

Assistant Director, Research, 
(Class I Junior Scale). 

4. Special Officer, Literary and 
Cultural Development. 

5. Director, State Institute of 
Science, (Class I Senior Scale). 

6. Deputy Director, Girls 
Education (Class I Senior Scale). 

7. Chief Accounts Officer, (Class I 
Senior Scale) 
Accounts Officers 

Inspection Sections 

8. Deputy Director, (Planning) 
(Class I Senior Scale). 

l Text Book Press. 

I Evaluation Unit. 

1 Evaluation Unit. 

l Research Bureau. 

2 Text Book Committees 
Section. 

l Educational Vocational 
Guidance Unit. 

1 Research Unit 

1 Literary and Cultural 
Development Unit. 

1 State Institute of Sl'ience Unit 

1 Girls Education, Home 
Science, Adult Education. 

lj Accounts Branches I to IV 
~ Pension Plan, 

2 J Special, Accounts/Inspection. 

Planning Section. 

Note :-The Deputy Directors/Chief Accounts Officer may directly submit papers 
concerning their subjects to the Director. 
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35.12. The poHts which do not come under the proposed -set up at the 
Directorate may be diverted to the field Offices. 

35. 13. The Commission understands that Government are contemplating 
the co.nstitution of District School Boards, more or less on the pattern obtaining 
at present iti the Bombay area. If this is done, the work in the Department 
as a whole, induding tbe Directorate will get rPduced considerably, as the work 
in the Department, will then he restricted only to inspection and overall super
Yl~IOn. In that event, there would be scope for further reduction of both the 
gazrtted and the non-gazetted posts at the Directorate. 

35. 14. There will be no Divisional Level Ofiicers. Th.e District Level 
·of!icers may be of tlw status of Deputy Directors and they may be assisted by 
Oflil'ers of Cla;s I (.Junior Scale), designated as Assistant Directors, at the rate of 
one for enry 40 High Schools and by Oflicers of Class II designated as Inspectors 
at the rate of one for e\·ery GO Primary Schools (subject to marginal adjustments). 
The Deputy Directors may inspect Higher s,;condary Schools, the Assistant 
Diredors may inspl'ct the High Schools and th·~ Inspectors may inspect the . . 
Primary Schools. The .Hettdquarters of the .Assistant Directors and the 
lnspeetors may he fixed at central places with reference to the Schools to he 
in~peeted by them. Before the full strength of these two eategories of Ofiicers is 
'appointed, the juri~dietion and the number of Schools to be inspected by'each of 
these officers may he worked out taking into account the total number of schools 
in the District and the number of Inspecting Officers available in such District. 

Ser-onrlary Education E:mmination Board 

35 .15. The l\I~·sore Secondary Education Examination Board has been 
conRtituted under the provisions of the lllysore Secondary Education Examination 
Board Act. 1966. 'The Board consists of a Chairman, a Vice-Chairman and 
lllcmbers comprising mostly Departmental OfficPrs and other Educationists. 
The Additional Director is the Chairman of the Board. He is assisted by one 
Joint Director who is also the Vice-Chairman of the Board, two Senior Assistant 
Diredors, eight A~sistant Directors and non-gazetted stafl:' drawn from the 
Dirl'ctoratp of Public Instruction. 

35 .16. The question whether the Board might be continued in its present 
forni or whether any change in its composition was necessary was examined. 
It was represented that in order to have better co-ordination between the Board 
and the Department, the Director of Public Instruction should be made the 
Chairman of th~ Examination Board. the Additional Director being made the 
Vice-Chairman. It. was also urged that the eases of indiscipline on the part of 
cflieials working under the Board ~hould be hrought to the notice of the Direetor of 
Public Instruction. so that deterrent disciplinary action might be taken against 
the oflicials l'oncerned. . 

35 .17. It ·was also represented that the functions of the Board at present' 
\l'crc confined to matters concerning the conduct of examinations ·and that the 
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Board was not concerned with the curricula and syllabi and that as in the neigh
bouring State of Maharashtra, the Board should be marlc an" alleomprehensi\·e ,. 
Board and the Chairman of the Board placed in charge of all a~pects of SPcondary 
Education, if a separate Directorate is set up for Primary Education. 

35 .18. The Commission considers that the Secondary Education Examitu~
tion Board may continue in its present form, but that there should be prop<>r 
co-ordination between the Board and the Department in the public interest and 
that the Chairman of the Board should refer cases of indicipline on the part of 

·officials working under the Board to the Director of Public lnstruetion for taking 
necessary action under the rules. The Act may be amended to provide for this 
arrangement. 

35 .19. It was represented to the Commission that the Evaluation Unit 
should be brought under the control of the Examination Board as it dealt with tho 
standards of teaching, etc., which were reflected in the standard of performance of 
the students.· The Evaluation Unit has to study the standards of work in the 
Department as a whole and the results of the Examinations could at best provide 
an indicator ; but there are, however, several other aspects of the work of the. 
Department which would have to be looked into by the Unit. The Commission, 
therefore, considers that the evaluation unit need not be attached to the Board 
but may continue in its present form under the Director of Public Instruction. 

35. 20. It was represented that normally, the managements in charge of 
Schools provided to the Board all facilities required for the conduct of examina
tions but that of late there had been a few cases in which the managements of 
Private Aided Schools had not co-operated with the Board. It was also brought 
to the notice of the Commission that the existing Rules did not provide for taking 
any action against such managements in such an event. The Commission suggests 
that the ;\'[ysore Secondary Education Examination Board Act and the Grant-in
Aid Code may be amended ~o as to require compliance by private managements 
with the instructi~ns of the Board and for withdrawal or reduction of the grant, 
in consultation with the Director of Public Instruction, to any management 
which fails to comply with such instructions. 

Status of Sanskr£t Colleges 

35. 21. It was represented to the Commission that the Sanskrit Colleges 
should be affiliated to the concerned University as such affiliation would enhance 
the status of the language and of the teachers in these institutions. Sanskrit iH an 
ancient language and has influenced, not a little, the growth of all the other . 
Janguages in our country. The sacred books of most of the religious ar~ in that 

· language. The Sanskrit literature has inspired many writers in different Indian 
Languages. Now that our Universities are thinking of introducing Kannada as 
the medium of instruction in all classes and the Government has decided to make it 
the language of administration at the Taluk level to start with, there \l'ould be 
greater need to borrow from Sanskrit all technical terms and expressio·ns: As a 
first step, t.hese institutions may· be affiliated to the concerned Univer~ity and · 
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after two or three years they could be taken over by the concerned University 
and run like any other Colleges under the Universities. If the Universities of 
Mysore and Bangalore within whose jurisdictions the institutions are situated 
agree to affiliate these Colleges, then the question of prescribing higher scales of 
pay may be considered. 

Higher Secondary Scheme 

35.22. This scheme was introduced in the year 1964-65 to begin with in a 
few selected High Schools as per the recommendations of the State Integration 
Advisory Committee. There are at present 227 Higher Secondary Schools in the 
State. The XI Standard introduced in these schools is equivalent to the Pre
Univt>rsity Course. To provide experienced and qualified staff to handle the XI 
Standard, more t4an 400 Graduate Teachers were deputed at the cost of Govern
ment for post-graduate studies in different subjects like M.A., 1\LSc., M.Com., 
etc., and their services are being utilised on completion of such training. 

35. 23. In order to encourage teachers to acquire higher knowledge in their 
subjects, two advance increments are being given to teachers who acquire Post
Graduate qualifications whether at the cost of Governm~nt or at their own cost. 
The Commission suggests that the existing system under which two advance 
increments are granted to Graduate Teachers who accquirefhave acquired Post
Graduate qualifications whether at the cost of Government or at their own 
cost may be continued. Similarly, the Graduate Language Teachers who· 
acquirejhaye acquired Post-Graduate qualification may also be given two advance 
increments. 

35.24. .(s regards the work-load of teachers handling the XI Standard 
Classess, the Commission suggests that each period of work in the XI Standard 
Classes may be equated to two periods of normal work and the total work-load 

• 
of 26 periods pet week may be calculated on this basis. There may, however, 
be cases in which it may not be poesible to adjust the work-load on the basis 
indicated above and it may become necessary for some of the teachers with Post
Graduate qualifications working in the Institutions concerned or in the neigh
bouring Institutions to handle the XI Standard Classes in addition to the normal 
work-load of 26 equated periods per week. The Commission suggests that in 
such cases, the teachers with the Post-Graduate qualifications who handle the 
XI Standard Classes may be given part-time allowance at the rate of Rs. 30 per 
month for part-time work of three hours per week and at Rs. 10 more for every 
additional part-time work of two hours or part thereof, subject to a maximum 
of Rs. 50 per month. 

Recruitment of Teachers 

35. 25. There has been a general feeling that the standard of education 
has deteriorated right from the Primary to the University level and the Commission 
agrees with this view. Such deterioration is partly due to the lack of effective 



control and supe nover the Instit .ns by the Inspecting Authorities and 
·~tly to recru: 1t of persons who have no aptitude, initiative and drive 

1ired for wor~ he teaching profession. The present unattractive scales 
of pay have to some •. tent, contributed to this situation discouraging talented 
persons from entering the teaching profession and creating frustration among 
the existing teachers particularly in the cadre of Primary School Teachers. 
The standard of education has got to be raised and improved at all levels 
and in mder to achieve this object, right type of persons have to be encouraged 
to enter the teaching profession. The Commission, therefore, suggests that, 
in futu:re, while selecting candidates for the posts of teachers both for prima1y 
and secondary schools in the State, only persons who have secured in the aggregate 
not less than 50 per cent of the maximum number of marks at the " qualifying 
examinations ", should be considered eligible for appointment as teachers and 
that trained Candidates should be preferred to untrained candidates in making 
such appointments. Candidates for posts of Primary School1 Teachers should 
have also secured 50 per cent of the marks in Kannada, 1\Iara.thi or Urdu, etc., 
whichever is the medium of instruction in the Schools for which they are selected. 
The recruitment of untrained candidates should not be resorted to unless trained 
candidates are not at all available, particularly, because, the recruitment of un
trained teachers will involve Government in double expenditure, that is, towards 
their deputation for training and appointment of ,substitutes in their places during 
the period of training. 

35. 26. It was brought to the notice of the Commission that at p1 esent, 
the non-graduate primary school teachers had absolutely no chances of promotion 
during the entire period of their service and consequently, this had led to frustra
tion among them. The Commission, therefore, suggests that there should be a 
selection grade in the cadre of Primary School Tea{lhers to provide an avenue of 
promotio~ to deserving Teachers with a long period of service. The Education 
Commission has suggested that 15 per cent of the posts in this cadre should be 
in a selection grade. The State Government have adopted 20 per cent as the 
percentage for the selection grade posts in the cadres of Graduate Teachers and 
Language Teachers in High Schools. The Department has proposed that 25 per 
cent of the posts in the cadre of Primary School Teachers might be converted 
into selection grade posts. 

35. 27. Taking all these circumstances into account, the Commission 
recommends that in order to provide effective promotional opportunities for 
Primary Sr.hool Teachers, 25 per cent of the posts in the cadre of Primary School 
Teachers, should be in the Selection Grade and that teachers in the selection 
grade may be posted as Head Masters of Senior .Primary Schools. 

Training of Teachers. 

35. 28. As per the existing Rules of Recruitment both trained and untrained 
candidates are appointed as teachers , the trained candidates are put on the time 
scale, while untrained teachers are given only the minimum of the time scale 
till they are trained. During the period of training, Secondary School Teachers 
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and Primary School Teachers are grven a s7rpend of Rs. 7t?md Rs. oO er month 

nspcctively. · / .. 

35. 29. It has been repres~ed to the Commission that no pr nciple or 
rational basis. was adopted wi0e deputing tea~hers for. training, ~ith the result, 
that the untrained teachers ~ith longer servrce remamed untramed for many 
years and were thereby depri~d of increments which they would have got in 
the time scale, in the normal comse if they had been sent for training. The 
Commission suggests that definite principles like seniority-cum-merit, should 
be laid down for selection of teachers for training and that the principle once 
laid down should be followed strictly without making exceptions in any case. 
The existing arrangement regarding grant of leave to untrained teachers who 
intend to get training at their own cost may be continued. The untrained candi
dates are appointed as teachers on the minimum of the scale of pay applicable 
to the posts of teachers till they are trained. As indicated earlier, it often happens 
that a candidate with longer service is deputed for training later than a candidate 
with shorter service. Even if this defect is over come and the deputations are 
arranged on a more rational basis, it may take quite some time for a candidate 
to be deputed for training. These teachers are now appointed after they pass 
the S.S.L.C. Examination ~nd so are the II Divirion Clerks. The latter earn 
their increments without having to acquire any additional qualification. The 
Commission, therefore, considers that it would be wrong in principle to retain 
the untrained teachers on the minimum of the scale till they acquire such addi
tional qualification. The Commission, therefore, recommends that a running 
scale of pay may be prescribed for untrained Primary School Teachers and that 
they may also be given increments in such scale ; that this scale may be lower· 
than that for the S.S.L.C. Trained Teachers, but equivalent to that for II Division 
. Clerks and that the scale of pay of the S.S.L.C. Trained Teachers may be slightly 
higher than that for II Division Clerks. 

35. 30. The same principle may be followed in the case of Secondary School 
Teachers in Government High Schools and Training Institutions ; the untrained 
teachers may be given the same scale of pay as I Division Clerks and the trained 
Teachers a higher scale of pay. 

Triple Benefit Scheme 

35. 31. The Triple Benefit Scheme compnsmg (i) Contributory Provident 
Fund; (ii) Pension; and (iii) Insurance is applicable from 1st April 1963 to the 
teachin~; and to the non-teaching staff in the State Aided Institutions run by 
Local Bodies and Priv8te :Managements. It has been urged that the staff working 
in the" B.Ed. Colleges " also might be brought within the purview of this Scheme 
as they were under the control of the Director of Public Instruction. These 
Colleges would, rightly speaking, have to classed with other Colleges under the 
(;Ontrol of the Director of Collegiate Education for this purpose and not with the 
Schools. 
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35.32.- The Comn. .. ..__ ___ lade its recommendations in Chapter 31 
relating to the Departmt-. - Jollegiatc Education about the facilities to be 
·extended to the staff working in the Colleges. Th~ ·rinciples laid down therein 
may apply to the employees of the Aided B. Ed. Con under the administrative 
control of the Director of Public Instruction. 

Scales of pay of staff of Aided Depressed Class Hostc 

35. 33. It has been represented that the existing sc~>. .)S of pay for the staff of 
the Depressed Class Hostels, under the administrative control of the Director of 
Public Instruction were fixed long back in 1947 and that they had not been revised. 
since then. The Department has proposed that the scales of pay for the staff 
might be revised as noted below : 

Existing scale Proposed scale 

Rs. Rs. 
1. Warden 10 per month 25 per month 
2. I Cook 25 

" 55 
" 

3. II Cook· 20 
" 50 

" 
4. I Servant 20 

" 50 
" 

5. II Servant 15 
" 50 

" 
35. 34. The Commission has examined the question of evolving a uniform 

system as regards both emoluments and service conditions, in respect of the 
employees working in the different Hostels under the control of the Department 
of Education and has laid down in Chapter 4 the principles to be adopted in such 
cases. These principles would apply equally to the staff employed in the Depressed 
Class Hostels also. 

Additional Staff for B.Ed. Colleges 

35. 35. It has been represented that the administrative work in the B. Ed. 
Colleges has increased considerably and that there is need for providing a Manager 

' to each of the B.Ed. Colleges. As there are no supervisory posts in the B.Ed. 
Colleges at present, the Commission considers that one post of Manager may be 
sanctioned to each of the B.Ed. Colleges so that he may be entrusted with all 
administrative matters of the College ; as the Principals of the Colleges would 
then get some relief, they could devote more attention towards academic duties 
legitimately expected of them. These posts of Managers may be filled by promo
tion from the Cadre of I Division Clerks. 

School Betterment Committees 

35. 36. School Betterment Committees have been constituted in order to 
secure the co-operation of the local people in the implementation of the 'Compulsory 
Primary Education Scheme and in providing amenities and extra facilities to the 
Schools. The Head Master of the School is the Secretary of the Committee. 
Though the object of having such committees namely, to look after the welfare 
of School going children is good, many of them are, unfortunately, reported to be 
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not functioning efficiently. The Commission th~refore, ~11'ggests th~t _these _Com
mittees should be revitalised and made to function effimently by g1vmg sUitable 
instructions to the Head Masters who are the Secretaries of the Committees. 

Transfers 
35. 37. It was represented that transfers in the cadre of teachers were very 

frequent and that such transfers caused much inconvenience to the teacher.s. 
It was urged that frequent transfers should not be made and that only such of the 
teachers as had voluntarily asked for a transfer or against whom there were valid 
cornplaints or allegations should alone be transferred. It was pointed out by the 
Department that generally teachers, especially of Primary Schools, are allowed to 
continue upto 5 years in the same place even though it is against the existing rules 
and that frequent transfers are not being made in view of the large number of 
teachers in this cadre. The Commission, however, suggests that a specific rule 
may be framed that teachers may be continued in the same school upto 5 years, 
unless there are any complaints against them or any of them voluntarily ask for a 
transfer. 

Maintenance of Confidential Rolls 

35. 38. It was brought to the notice of the Commission, that confidential 
rolls of Primary School Teachers were maintained in the Bombay Area but not 
in the other areas. The Commission considers that maintenance of confidential 
rolls of Primary School Teachers is quite necessary to judge the ability of the 
Teachers and that it should be unifornily adopted in all the areas of the State. 
Such reports should be written clearly indicating the quality and relevant details 
of work turned out by the teachers during the year. 

Private Tuition 

35 .39. The question of placing an embargo on the present practice of teachers 
accepting private tuition to the detriment of their legitimate work of teaching 
in schools was raised before the Commission by several witnesses. Private tuitions 
are now governed by the Rules contained in the Mysore Educational Manual 
Volume V-Part I according to which a teacher could accept not more than two 
private tuitions with the previous approval of the Head Master and in subjects 
other than the ones which he handles in the School. It was, however, brought to 
the notice of the Commission that, of late, some teachers were taking up large 
numbers of private tuitions while some had even been running parallel tutorial 
classes. This is against the standing orders issued on the subject and persons 
indulging in such activities are liable for disciplinary action . . 

35. 40. Taking all the relevant factors into account, the Commission recom
mends that teachers should be prohibited from taking up private tuitions on a 
large scale and that the existing rules permitting them to give private tuition to 
two students only in a subject other than the one which they are teaching in the 
School and with the prior permission of the Head Master concerned, shoeild be 
enforced strictly and that failure to comply with the instructions, should entail 
'departmental action against the concerned teacher. · If t.he teachers feel that 
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quite a large number of students are below average, thPy may, in such Pasl's, run 
in the school itself, a class for such students charging nominal fe,•s and distribute 
among themselves the am.ount collected by wa.y of such fpcs. 

Work-load 

35. 41. It was represented that the existing teacher-pupil ratio of I : 40 and 
the work-load of 26 periods per week per teacher were heavy and that they might 
be reduced to 1 : 30 and 22 periods per week respectively. It was also reprt>HPnkd 
that with the present work-load the teacher could not fully devote his attention 

1 do justice to his work. Though the teal·her pupil ratio of 1 : 30 is no doubt 
desirable in the interest of good education, it cannot be introduced at once as it 
might result in the appointment of a very large numbl'r of additional teachers ; 
any reduction in tl}e existing work-load is not, therefore, feasible for the present. 

35. 42. The Commission suggests that the existing teacher-pupil ratio of 
1 : 40 and the present work load of 26 periods per week per teacher may continue 
for the present. 

Fisheries Schools 

35. 43. It was brought to the notice of the Commission that FiHhcries Sehools 
were being run at present by the Department of Fisheries and that the Offiel>rs of 
the Department of Public Instruction were conducting inspections in respect of 
academic matters only. The Commission rec::mmends that for the sake of adminis
trative convenience, all the schools at present run by different Departments, like, 
Fisheries, Social Welfare, etc., should be brought under the unitary control of the 
Department of Public Instruction and that one of the Officers of the concerned 
Department might be associated with the Inspector or other Inspecting Officer 

. of the Department of Public Instruction in conducting inspections of such Schools. 

Grant-in-Aid Code 

35.44. The uniform Grant-in-Aid Code for Secondary Schools has been 
introduced in the State and it does not require any modifications. The uniform 
Grant-in-Aid Code for Primary Schools in tl!e State is still to be finalised. The· 
Commission suggests that the Grant-in-Aid Code for Primary Sehools may be 
finalised and introduced as early as possible. 

Fee Structure 

35 .45. With the enactment of the compulsory Primary Education Act, 
1961 and as per the Directive Principles enshrined in Article 45 of the Constitu
tion of India, the Primary Education and the Secondary Education in the State 
have been made free in respect of tuition fee only, for all the children studying in 
schools run by Government, Local Boards and Private Aided Institutions regard
less of the income of the parents. But children are required to pay other kinds of 
fees annually viz., Reading Room Fee, Sports Fee, Audio-visual Fee, Betterment 
Fee, Students' Welfare Fund, etc., at the specified rates. Though students are 
exempted from payment of tuition fee, the managements of Private Aided Insti
tutions have been unauthorisedly collecting money from the parents every month 
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in the form of donations, Buildings Fund, etc. This practice is on the increase in 
the cities and towns where large numbers of Private Institutions are coming up 
everv vear. The Commission considers that such unaut~orised collection of funds 
by til~ lllanagements of Private Aided Instututions should be put an end to and 
that the Department should take all possible steps to prohibit such unauthorised 
collections, if necessary, by stoppage of grants. 

35. 4G. The introduetion of frPe education for all children studying in High 
Schools irrespective of the income of their part'nts is, no doubt. a very desirable 
~tep hut it rl'ally amounts to increase in the net expenditure on education denying 
funds for other equally desirable purposes. The present policy has resulted in the 
parents who are well-to-do and could afford to pay tuition fees being exempted 
from such pa,nucnt. The Commission, therefore, recommends the levy of tuition 
fl•es at the following rates, for the standards shown against them in respect of 
children whose parents pay Income-tax : .~ 

VIII Standard Rs. 4 p.m. 

IX Standard Rs. 5 p.m. 

X Standard Rs. G p.m. 

XI Standard Rs. 9 p.m. 

35. 47. If Government do not desire, as a matter of policy, to levy fees even 
in cases in which the parents could well afford to pay the fees, betterment fee which 
is being rccovNed in all cases at Rs. 10 per annum may be recovered at a higher 
rate, viz., Rs. 20 per annum from the children of whose parents pay income ktx. 

Art Institutions 

35.48. There are at present, 10 Private Aided Art Institutions in the State 
imparting Po~t-Matric Education in different Higher Art Courses. These Institu· 
tions are abo imparting training to the Drawing Teachers. It has been represented 
to the Conuui~~ion that the present service conditions of Art Teachers are not · 
satisfactory and that the scales of pay of lthe Teaching Staff in Art Institutions 
should be on par with those of the Teachers of the Training College~. 

:!.3. 49. Since the:;o Institutions are imparting " Post-l\Iatric Education, 
the Commission suggests that the tt>P.chers in the Art Institutions deserve to be 
given higher sudes of pay. . 

Dearness Allmmnce Grant 

3;';. ;";0. It was represented that for want of adequate funds, the l\Ianagewents 
of some of the Aided Institutions were not in a position to meet the expendi1 ure 
towards the payment of Deamess Allowance to their employees at enhanced rates. 
AM at prest>nt, only 50% of the amount spent on Dearness Allowance is reimbursed 
in respeet of Primary School Teachers as against 80 to 85 per cent in the case of 
Aided High School Teachers. The Commission suggests that till such time as a 
eommon Grant-in-Aid Code for Aided Primary Schools is evolved, the rates of 
Dearness Allowance grant paid to Primary Schools may be raised to the rates at 
whieh sueh gr8nt~ are allowed in respect of Secondary Schools. ' 
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35. 51. It was suggested to the Commission that tlH• ManagPments Rhould 
have sufficient funds to meet extra expenditure over and above the grants permis
sible. It appears that in the Madras State, the Managements are expected to 
deposit funds to the extent of Rs. 50,000 to Rs. 60,000 before an Institution is 
permitted to be started. In our State the Management need deposit only 
Rs. I 0,000 before starting an Institution. The Commission agrees with the 
suggestion that the Managements should he requin•d to show that t ht>y luwe 
sufficient property of their own and suggests that. they should he required to, 
acquire such property and to show that they have made adequate arrangcml•nts 
for getting some regular income, surh as income from lands, rents from buildings, 
etc., before they are permitted to start new Institutions. 

35. 52. The Commission also suggests that in order to augment its income, 
and to meet the cost of construction of new buildings for running the Institution' 
the Management, may recover building fee at a nominal rate from the parents 
of pupils for a specified peliod only, with the express permission of the District 
Educational Officer and that such recoveries should be made only from the pupils 
the income of whose parents is subject to income tax. 

I mprest A mount. 

35. 53. It was represented that some amount should be kept at the disposal 
of the Head Master of every School to be spent at his discretion towards purchase 
of contingent articles. The Commission suggests that an imprest of Rs. 5 may 
be placed at the disposal of the Head Masters of Primary Schools, tlu\t they ma.y 
be authorised to spend money out of the imprest towards minor items of contiu
gccny that it may be reimbursed once a month and that the annual. limit of lltieh 
expenditure may be fixed as Rs. 10. 

Petty Repairs to Bu£Zrh:ngs. 

35. 54. It was represented that some reasonable amount might be kept 
at the disposal of the Head Master of each School to enable him to have petty 
repairs done locally. At present all works, however. small they may be, are 
carried out through the Public Works Department. This procedure results 
in unnecessary delay in the exec~tion of even petty works and causes inconvenience 
to the school-going children in cases in which the roof develops a leak, or a door 
or window shutter is to be relJaired or replaced or broken tiles and glasses are to 
be replaced or other similar minor items of work are to be carried out. The 
Commission, therefore, suggests that a sum of Hs. 100 per annum may be kept 
at the disposal of each School and the Head l\Iaster may be authorised to utilise 
the amount for the maintenance of the School Building and for carrying out 
petty repairs locally to the School Building subject. to the production of vouchers 
and to other normal checks. 

l'ext Books. 

35.55. It was represented to the Commission that Text,Uooks in Schools 
were being changed frequently and that, that had caused much inconvenience 
to the School-going' children. The Commission considers that Text Books should 
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not be changed very often and that Text Books once prescribed should be con
tinued at least for a minimum period of five years. 

35. 56. The Commission also suggests that in order to a void artificial 
scarcity created by Private Book Sellers and to ensure proper supply of Text 
Books, Government should open Book Depots at the Taluk level : the Inspector of 
Schools at the Taluk level may be placed in overall charge of the Book Depot 
and he may be given the assistance of a II Division Clerk who may be in immediate 
charge of such Depot. 

School Libraries. 

35.57. It was represented to the Commission that every Primary School 
should be provided with a Library and equipped with good childrens' literature 
suitable for different age groups. The Commission is satisfied that it is necessary 
to provide such School Libraries, especially at the village level and accordingly 
suggests that Libraries should be built up in all the Primary School~> in the State 
over a period of ten years at the latest and that a sum Rs. 100 may be sanctioned 
every year for each village School for the purchase of books. The Department 
should notify, from time to time, the books that could be purchased for such 
libraries. 

Absorption of Social Education Organisers. 

35. 58. The Commission has made its recommendations 'in Chapter 26 
relating to the Development Department regar.ding the absorption of the Social 
Education Organisers in the various Departments of Government. The principles 
indicated therein may be followed by this Department in so far they relate to the 
absorption of Social Education Organisers as teachers in the Education 
Department. 

CADRE AND RECRUITMENT RULES 

Director . . ( 1) 
Additional Director (1) 

} Rs. 1,300-50-1,800 

35. 59. Under the Rules of Recruitment, these posts are to be filled (i) by 
promotion by selection from the cadre of Joint Directors of Public Instruction or 
(ii) by taking on deputation an officer of the University or· from an Arts or 
Science College or (iii) by appointment of an Officer of the Indian .Administrative 
Service. The last mode of recruitment is unnecessary and may be deleted. 
The Rules of Recruitment may be amended suitably,. 

35. 60. It was represented ~hat examinations cannot be divorced from 
Education and that there should be better co-ordination between the Board and 
the Department and that in order to achieve this object, the Director might be 
made the Chairman ,of the Board and the Additional Director its Vic'e-Chairman. 
It was also represented that there should be some difference in the emoluments 
paid to the Director and the Additional Director, 
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35. 61. As already indicated earlier, the Commission is not in favour of any 
changes being made in the existing composition of the Examination Board. The 
Commission also feels that the status of the Director and the Additional Director 
beirg equal, there is no justification for prescribing different scales of pay for 
these two posts. The scale of pay for these posts may, therefore, be fixed as 
Rs. 1,300-60-1,600-50-1,800. 

Joint Directors (5) (Rs. 900-40-1,100-50-1,300) 

35. 62. According to the Rules of Recruitment these posts are filled by 
promotion by selection of officers in the cadre of Deputy Directors of Public 
Instruction. The existing mode of recruitment is adequate and may be conti
nued. The scale of pay for these posts may be Rs. 1,000-50·-1,500. 

Deputy Directors (9) (Rs. 600-40-1,000) 

35. 63. According to the existing Rules of Recruitment these posts are 
filled by promotion by selection from the cadre of District Educational Officers. 
Since the Commission has recommended in para 9 that Deputy Directors might 
be posted as District Level Officers, the mode of recruitment may be suitably 
modified, by substituting the words " Assistant Director " for the words " District 
Educational Officer". The scale of pay for these posts may be Rs. 700-40-
900-50-1,200. 

Principals of Government College of Education and Post Graduate Basic Training 
College (7) (Rs. 600-40-1,000). 

35. 64. These posts have been upgraded from the cadre of District Edu
cational Officers, Class I (Junior Scale). According to the existing Rules of 
Recruitment, these posts are filled by transfer of suitably qualified officers from 
the cadre of District Educational Officers ; by promotion of ofticers from the 
cadre of Class I tutorial cadre or by direct recruitment of persons possessing 
Masters' or Honours' degree or I Class Bachelor's degree with 1\I.Ed. and 10 years 
experience in teaching in Teachers' Colleges, Secondary Schools and Training 
Institutions and in administration, if no suitable persons are available by these 
modes of recruitment. These posts may be included in the cadre of Deputy 
Directors and officers in that cadre posted as Principals of these Colleges. The 
Rules of Recruitment may be amended suitably. The modes of recruitment to 
and the scales of pay for these posts may, therefore, be the same as those for 
Deputy Directors. 

Special Officer, Literary and Cultural Development (1) (Rs. 1,000). 

35. 65. This post was formerly filled by a suitable officer on contract. At 
present this post is held by a class I (Junior Scale) Officer on his own g1ade and 
pay. The department has proposed that this post might be filled by transfer of 
an officer in the cadre of Deputy Directors or by contract or by taking on depu
tation a suitable officer from the University. This post may be included in the 
cadre of Deputy Directors and an Ojficer in that cadre with the necessary aptitude 
posted as Special Officer. The Rules of Recruitment may be framed suitably. 
The modes of recruitment to and the scale of pay for this post may be the same 
as those for Deputy Director·s. 
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Chief Accounts Officer (1)·(Rs. 600-40-1,000). 
35. 66. This post is filled by taking on de potation a Deputy Controller 

from the State Accounts Department. The existing mode of recruitment may 
be continued. The post may carry the scale of pay as. for the corresponding 
posts in the State Accounts Department. 

District Educational Officers and other Officers in Class I (Junior Scale) 
equivalent cadre (44) (Rs. 350-25--650-30--800). 

35. 67. As per the existing Rules of Recruitment, 25 per cent of the posts 
are filled by direct recruitment of persons possessing Master's or Bachelor's degree 
with B.T. or B.Ed. and 5 years of experience in the teaching profession; and the 
remaining 75 per cent of the posts are filled by promotion of suitably qualified 
persons from the cadre of Head l\IastersJHeadj.:.\listresses ~and other officers 
(tutorial) in the equivalent cadre. In view of the recommendation made in para 
9 that the status of the District Level Officers may be raised to that of the Deputy 
Directors, the posts in Class I (Junior Scale) may be redesignated as Assistant 
Directors and these posts filled in accordance with the modes of recruitment so 
f<>r applicable to the posts of "District Educational Officers". The Rules of 
Recruitment may be amended suitably. The scale of pay for these posts may be 
revised as Rs. 400-30-700-EB-40-900. 

Senior Assistant Directors (3) (Rs. 350-25-650-30-800). 

35. 68. These posts are filled (i) by transfer of suitably qualified officers of 
Class I (Junior Scale) in the cadre of District Educational Officers·; (ii) by promo
tion from among duly qualified class II officers in the cadre of Head Masters/ 
Head Mistresses and others in the tutorial line ; or (iii) by direct recruitment of 
persons possessing a Master's or Honours Degree of I class Bachelor's Degree with 
B.T. or B.Ed. and 10 years of experience in teaching or inspection of educational 
'institutions, if no suitably qualified persons are available for appointment by the 
other two modes. These posts may be included in the cadre of Assistant 
Directors. The Rules of Recruitment may be suitably amended. The modes 
of recruitment to and the scales of pay for these posts may be the same as for 
.other Assistant Directors. 

Senior Assistant Director (Home Science) (1) (Rs. 350-25-650-30-800). 

35. 69. This post is filled (i) by transfer of a suitably qualified lady officer 
in Class I (Junior Scale) ; (ii) by promotion of suitably qualified Class II officer in 
the cadre of Head Mistress and other officers in equivalent grade or (iii) by 
direct recruitment of a person possessing a Master's Degree in Home Science with 
B. T. 01 B. Ed. and teaching experience of at least 5 years in a High School, if no 
suitably qualified person is available by the other two modes. This post may be 
included in the cadre of Assistant Directors and filled by appointing a suitably 
qualified lady officer in the cadre. The Rules of Recruitment may be amended 
suitably. The modes of recruitment and the scale of pay for this post may be 
the same as for the other Assistant Directors. ' 
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Principal, Government College of Physical Education, Vice-Principal1/ 
Professors, Government College of Education. and Physical Educatio-n (10) 
(Rs. 350-25- 650-30-800). 

35. 70. These posts are filled by transfer of suitably qualified officers in the 
cadre of Class I (Junior Scale), (ii} by promotion from among the qualified Class II 
Officers in the cadre of Head Masters/Head Mistresses and other officers in the 
same cadre or (iii) by direct recruitment, of persons possessing a Master's or 
Honour's degree or I Class Bachelor's degree, with M.Ed. and 10 years' experience 
in teaching in Teachers Colleges, Secondary Schools and Training Institutions, 
if no suitable candidates are available by the other two modes of recruitment. 
These posts may be included in the cadre of Assistant Directors. The Rules of 
Recruitment may be amended suitably. The modes of recruitment to and the 
scales of pay for these posts may be the same as for the other Assistant Directors. 

Accounts Officer (I) 

Accounts Assistant (1) 

I 

J (Rs. 35G-25-650-30-800) 

35. 71. These posts are filled by taking on deputation Assistant controllers 
from the State Accounts Department. The existing mode of recruitment may 
continue. The scale of pay for these posts may be the same as for the corres• 
ponding posts in the State Accounts Department. 

Senior Assistant Director (Examinations} (MinisteriaL Cadre) (1) 
(Rs. 350--25-650--30-800}. 

35. 72. This post is filled by promotion of an officer in the Class II Minis
terial cadre of Gazetted Assistants now recommended to be redesignated as Head 
Quarters Assistants. The designation of the post may be changed as Assistant 
Director (Examinations). While the present incumbent may be continued in 
this post till his retirement, this post may thereafter be included in the cadre 
of Assistant Directors and filled by appointment of an officer in that cadre. The 
scale of pay for this post may be the same as for other Assistant Directors. 

Head Masters/ Head Mistresses of Govern-! 
ment High/Higher Secondary and Multi- ! (308} 
purpose High Schools and other Officersj}-- (Rs. 250-20-350-25 -500} 
in equivalent Cadre. 

35. 73. Fifty per cent of these posts are filled by direct recruitment of 
persons possessing a Bachelor's Degree and they should acquire tho ' B.Ed. 
qualification' within the period of probation ; the remaining 50 per cent are 
filled by promotion of persons from. the cadre of Secondary School Assi~tants 
(Grade I} and other Officers in the equivalent cadres. Tho Commission considers 
that direct recruitment of graduates is not desirable and recommends that 
all the posts in this cadre may be filled by promotion from the cadres indicated 
in respect of the promotional ~uota. 
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35 . 74. While considering matters relating to the Department .of Collegiate 
Education (Chapt!'r 31) the Commission has reconcmend~d th.at crrtJ.m percentv?e 
of Professors should be in the .Junior time scale/the Scm or ttme scale and certam 
others. in the selection grade. On the ~arne analogy, the Commission also con
sidered that there may be two grades in the cadre of Head Masters ; 20 per ~ent 
of the posts may be in Grade I and the others in Grade II and as far as posstble 
they may be posted to various schools as indicated below. 

I. Head Masters Grade I in the scale of pay .of Rs. 300-25-550-EB-
30-700 for schools the strength of students in which is over 700. 

2. Head Masters Grade II in the scale of pay of Rs. 275--20-375-EB--
25- 525 for schools the strength of students in which is 700 or less. 

Assistant Director (Audio- Visual Education) (1) (Rs. 275-20-375-25-600). 

35. 75. This post is filled by transfer~ of !(suitably qualified Class II officer 
in the cadre of Head Masters/Head Mistresses, and other equivalent posts. This 
post may be diverted to the field offices, as the work relating to Audio Visual 
Education has been proposed to be attached to the Special Officer, Physical 
Education. The Rules of Recruitment may be amended suitably. The scale of 
pay for the post may be the same as for the Head .Masters of High Schools 
depending on the seniority and experience of the incumbent. 

Counselling Instructors, State Bureau of} (47) 
Educational and Vocational guidance and (Rs. 250-20-325-30-500) 
other equivalent posts. 

35. 76. Under the Rules of recruitment, these posts are filled (i) by transfer 
of suitably qualified officers in the cadre of Head l\IastersfHead Mistresses or 
other officers in the equivalent posts, or (ii) by promotion from among suitably 
qualified persons in the cadre of Secondary School Assistants (Grade I), or 
(iii) by direct recruitment of persons possessing llf.Ed. or liLA. (Education) or 
M.S. (Education) with specialisation in Educational and Vocational Guidance or 
Experimental Education a Mental and Educational Measurements or a Post
Graduate diploma in Guidance, and one year's experience in administration and 
construction of Psychological and Educational tests and teaching experience for 
3 years, if no suitable candidates are available for appointment by the first two 
modes of recruitment. These posts may be included in the cadre of Head 
lllastel's/Head Mistresses and filled by appointing suitable persons in that cadre. 
The Rules of recruitment may be amended suitably. The modes of recruitment 
to and the scale of pay for these posts may be the same as in the case of Head 
Masters/Head Mistresses. 

Psychologist, State Bureau of Educationall 
and Vocational Guidance f Assistant (5) 

Evaluation Officer/Co-ordinators, Depart- r (Rs. 250-20--350-2.-.:- -.JOO) 
ment of Extension Services, Government \ 
Colleges of Education. j 
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35. 77. These are new posts created recently. The Department has pro
posed that these posts might be filled as in other cases, (i) by transfer of Ruita.bly 
qualified Class II officers in the cadre of Head ;.\lasters/ Head Mistresses and other 
officers in that grade or (ii) by promotion from the cadre of Secondary School 
Assistants (Grad(( I) or (iii) by direct recruitment of persons possessing a Master's 
degree in Psychology or Education with specialisation in Educational Psychology 
with diploma in Psychological medicine, if no suitable candidates are available 
for appointment by the other modes of recruitment. The po~t of Psychologi~t 
may be filled by taking on deputation a person holding a corresponding post in 
the Department of Health and Family Planning Services and the scale of pay for 
the post may be the same as for the corresponding posts in the parent depart
ment. The other posts may be included in the cadre of Head l\lastersfllead 
1\li:,\tresses and the posts filled by appointing suitable persons in that 1:adre. Thl' 
llules of Recruitment may be amended suitably. The modes of recruitment to 
and the scale of pay for these posts amy be the same as in the case of Head 
i\lastersfHead Mistresses. 

Assistant Director ( Tecltn·ical Educat·ion) (1) 
(Rs. 300-25-560-;--30-700). 

35. 78. According to the Rules of Recruitment this post is filled by taking 
on deputation a suitable officer in the cadre of Assistant Engineers from the 
Technical Education Department or any other Department. The mode of 
recruitment may be' modified as " by taking on deputation an Assistant Engineer 
from the Public Works Depart.ment or an officef holding a corresponding post in 
the Department of Technical Education ". This post may be de~ignated as 
Special Officer, Technical Education and may carry the same scale of pay atJ for 
Assistant Engineers in the Public Works Department. 

Chief Medical Inspector of Schools (I) 
(Rs. 300-25-550-30-700). 

35. 79. This post is filled by taking on deputation a suitable officer or the 
rank of Assistant Surgeon Grade !-cum-Second Class Health Officer from the 
Department of Health and Family Planning Services. The present mode of 
recruitment may continue. This post may cany the same scale of pay as for the 
corresponding posts in that Department. 

P1·incipals : (2)-(lls. 250-20-350-25-500) 

Senior Professors of Sanskrit Colleges: (4)-(Hs. 225-20-·325-25-500) 

35. 80. As per the Hules of Recruitment the posts of Principals arc filled 
by transfer of suitably qualified Class II Officers in the cadre of Head ;.\lastprs/ 
Head Mistressrs or other officers in thP equivalent cadrl' ; (ii) by promotion from 
amon.g the duly qualified persons in the cadre of Secondary School A~sistants 
(Grade I) including Professors of Sanskrit Colleges and LitPrature Assistants 
in Government Sanskrit Colleges or (iii) by direct rrcruitment of persons who 
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possess i\l.A., in Sanskrit with Yidwat or an equivalent examination plus B.T. 
or B.Ed., or an equivalent degree of a recognised University. The Commission 
·suggests that, in future, the posts of Principals may be filled by promotion of 
senior most Professors in the Colleges. The Rules of Recruitment may be 
amended suitably. 

35 . .81. The posts of Senior Professors, Sanskrit Colleges have recently been 
upgraded to the Gazetted cadre. The Department has proposed that these posts 
might be filled by promotion from among Junior Professors. The mode of recruit
ment as proposed may be adopted, and the Rules of Recruitment framed 
accordingly. It was represented before the Commission that the Professors 
and other teachers in the Sanskrit Colleges might be given the scales 
of pay applicable to Lecturers in Government Colleg~s under the control of the 
Director of Collegiate Education. These Sanskrit Colleges are not recognised 
by the University nor are they affiliated to any of the Universities. The teachers 
in Sanskrit Colleges are not therefore eligible for the scales of pay given to the 
teaching staff in the Government Colleges. The scale of pay for these posts may, 
therefore, be Rs. 300-25-550-EB-30-700. The Principals may be paid a 
special pay of Rs. 50 per mensem in addition to the pay in this scale of pay. 

Junior Professors (Gazetted Posts) Sanskrit Colleges : (20)
(Rs. 200-20-400) 

35. 82. These posts have also recently been upgraded to the Gazetted cadre. 
The Department has proposed that these posts might be filled by promotion from 
among Assistant Professors (non-gazetted) qualified in the subject concerned or 
by direct recruitment, of persons possessing a Vidwat Uttama in the concerned 
subjects, if no such qualified persons are available for appointment by this mode 
of recruitment. The alternative modes of recruitment proposed by the Depart
ment may be adopted. The Rules of Recruitment may be framed on the lines 
proposed. The scale of ·pay for these posts may be revised as Rs. 250··-10-300-
15-420-EB-20-500. 

Assistant Directors (Gazetted Assistants) : (II)-(Rs. 250-20-350-25-500) 

35. 83. These posts arc filled by promotion from the cadre of Managers in 
the ministerial cadre. In consonance with the general recommendations con
tained in Chapter 4 these posts may be redesignated as Head Quarters Assistants. 
The present mode of recruitment to these posts may continue. The scale of pay 
for these posts may be fixed as Rs. 275.-20-375-EB-25-525. 

Statistical Officers (2) (Rs. 250-20-'350-25-500) 

35.84. These posts have been created recently. They may be filled by 
taking on deputation officers m the cadre of Assistant Directors of Statistics 

' from the Bureau of Economics and Statistics. The scale of pay for these posts 
may be the same as for the corresponding posts in the Bureau of Economics. . 
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Cla.~s Ill (Yon-Oa:etled) Cadre. 

Secondary School Assistant (Grade /)-(481)-(Grarlnale Assistant Jl(tstcrs/Assistant 
. 111 istresses in Government High/ ll igher Secondary/ .11 ultipur pose lliyh &!tools). 

(Rs. 200-10-320-15-350) 

35. 85. According to the Rules of RccruitmPnt these posts are filled by 
promotion from the cadre of Secondary School Assistants in Grade II. The 
existing mode of recruitment may coutinut>. The suale of pay for these po.-;ts 
may be fixed as Rs. 225-10-305-15-350-EB-20-450. 

Secondary School Assistant (Grade Il)--(3124)-Graduates Assistant :llastersf 
A;sistant Mistresses of lliyhflligher Secondary Multipurpose Iliyh Scltools 
etc.-(Rs. 130--5-150-8-190-1 0-250).-

35. 86. According to the existing Rules of RPcruitment 75'{, of these po~ts 
are filled by direct recruitment of persons possessing a Degree in Arts, 1-:\ei!'IH'c or 
Commerce with B. T. or B. Ed. as a desirable qualification and the remaining 

·25 per cent of the posts are filled by promotion of suitably qnalifit•d persons (i.e. 
Graduates) from the cadre of Prim11ry School Teachers. The existing morlc•.-; of 

·recruitment are adequate and may be continul'd. 

35. 87. It has been represented to the Commission that several clerks working 
in the Education Department are graduates and possess the qualification of B. T. 
or B. Ed., which they have acquired at their own cost ; that while the existing 
rules provide for graduate Primary School teachers being promoted against 
25 per cent of the vacancies in this cadre, the graduate clerks are not entitled to 
such promotion ; that these trained graduat!'s would be more usel'ul than the raw 
recruits and, in fact, there would be savings to Government as they would have 
acquired the qualification of B. Ed., or B. T. at their own cost. \\"hilc the argu
ment put forth by these graduate clerks is no doubt true to some extent, the 
Commission considers that no special treatment could be extrnded to this Cltte

gory of persons except to the limited extent of raising the age limit prescribed 
for recruirtment of trained candidates to this cadre. The Commission accord
ingly recommends that the present age limit of 40 years applicable to all qualifit•d 
persons for entering this cadre may be raised to 45 years, in the case of the gra
duate trained clerks working in this Department ; they may apply for these posts 
when they are advertised by the Public Service Commission and take their ehance 
along with others in the direct recruitment quota. The age limit for such can
didates belonging to the scheduled castes and schedu!!'d tribes may corr!'spond
ingly be raised to 50 years. 

35.88 It was represented to the Commission that the existing practice 
of allowing two advance increments to graduate teachers appointed prior to 
23rd June 1961 and who acquire B.Ed. at their own eost snbsequt•ntly, might 
be continued and that this concession might be uniformly extended to all gra
duate teachers who acquire "training qualification" at tbPir own cost. The 
Commission considers that there is no need to continue the existing practice of 
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granting two advance increments to teachers who acquire the B.Ed. degree at 
thPir own cost, as two scparatP scales, one for the trained teachers and another 
for untrained tt•aehers han been n•co1mnended. The scale of pay for the gra
duatl' trained teadJPrs ma} bt> Rs. 175-10-275-15-350-ER-20-450 and 
that for untrained graduate teachers may be Rs. 140-5-150-8-190-EB-
1 0-2G0-15-2!l0. 

Secondary School Language Assistants ((Jrade I) (65) (Rs. 200-10-320-15-.. 
350). 

(Kannada l'andits, Tclegu Pandits, lTrdu l\Iunshis, Sanskrit Pundits, and Pandits 
of other Indian Languages in HighfHighPr Secondary/Multipurpose High 
Scboob and Teachers Training Institutions and Lecturers in Hindi Training 
Colh•gt•s and Literature Assistants in Sanskrit Colleges.)-

35. 89. According to the existing orders of Government, 20 per cent of the 
Pxisting posts of language tt>achers in (Grade II) should be in tht> selection grade. 
Tbesp posts are filled by promotion from the cadre of Indian language tcacher.s 
(in (lradc II) and Hindi teachers in Primary Schools and Senior Primary Schools. 
It has b<'Pn recommended in the succeeding paragraphs that Hindi Tt•achcrs 
working in Primary /Senior Primary Schools may be given the opportunity of 
being promoted to the cadre of Language Teachers Grade II. Thry need not 

·be ginn a parallel opportunity of being promoted directly to the cadre of Lan
guag<' T!'aehPrs Grad·e I. The provision made in the rules for such promotion 
ma~· be deh·ted and the posts in this cadre filled by promotion of Language 
Assistants (Grade II). The Rules of Recruitment may be amended suitably. 
ThP scalt• of pay for these posts may be Rs. 225-10-305-15-350-EB-20---,-
450. 

Language .,hsislants (Grade II). 

(Kannada Pundits, Telegu Pandits, Urdu Munshis, Sanskrit Pandits and Pandits 
in other Indian Languages in High/Higher Secondary/Multipurpose High 
i:'ehools and Training Institutions and Sanskrit College : (649)
(Rs. 130-5-150-8-190-10-230). 

35. 90. 7 5 per cent of these posts are filled by promotion of suitably quali
fied pPrsons in the cadre of Primary Sch~ol Language (Assistants) Teachers and 
the remaining 25 per cent by direct recruitment of persons possessing a degree 
with the concerned subjeet as the Optional at the de~?ree level. Both these modes 
of recruitnwnt may be eontinucd with the modification that Hindi Tt>achers in 
Primary/Senior Primary Schools may also he promoted to this cadre along with 
the Assistants in other Indian Languages against the promotional quota from a 
common list of seniority. 

35. 9 I. It was. rcpresPnted that the existing disparity in the scales of pay 
between Language Teachers and Graduate Teacher's might be removed. The 
scales of pay for these two categories of posts is almost the same except for a 
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difference of Rs. 20 in the maximum. The trained Language Graduate Teacbers 
may be given the scale of pay of Rs. 175-10-275-15-350-EB-20-450 
and the other Language (Non-graduate) Teachers given the scale of pay of 
Rs. 140-5-150-8-190-EB-10-260-15-290. 

Hindi Pandits in Government Training College for Men and Lecturers in Govern· 
ment Hindi Training College (Grade II). (6) (Rs. I30-5-I50-8-190-
10-230). 

35. 92. These posts are filled by transfer of suitably qualified persons from 
the cadre of Secondary School Language Teachers in Grade II or by direct 
recruitment of persons possessing M.A. in Hindi with B.Ed., preferably with 
methods in Hindi as one of the subjects, if no suitably qualified person is available 
by the former mode of recruitment. The alternative modes of recruitment may 
continue. The scale of pay for these posts may be the same as for Graduate 
Teachers in High Schools. 

Chief Inspector of Sanskrit Schools : (I) :-(Rs. 200-20-400) 

35. 93. This post is filled by promotion from among duly qualified persons 
from the cadre of Secondary School Assistants Grade I and of persons from the 
cadre of Literature Assistants and Professors il). Sankrit Colleges. Since the 
posts of Professors in Sanskrit Colleges have been upgraded and made gazetted, 
this category may be deleted and the other modes of recruitment retained. The 
Rules of Recruitment may be amended suitably. The scale of pay for the post 
may be revised as Rs. 250-I0-300-I5-420-EB-20-500. 

Assistant Professors, Government Sanskrit Colleges: (40) (Rs. 130-5-150-
8-190-I0-230) 

35. 94. These posts are filled by direct recruitment of persons possessing 
Vidwat qualification in the concerned subject. The present mode of recruit
ment may continue. The scale of pay for these posts may be the same as for 
the other Language Teachers in High Schools. 

Superintendent in Music, Education :(I) (Rs. 200-10-320-I5--350) 

35. 95. This post is filled by promotion from among the duly qualified 
persons from the cadre of Music Teachers in High Schools, Higher Secondary 
Schools and Training Institutions etc., or by promotion of suitably qualified 
persons in the cadre of graduate teachers in grade II or by direct recruitment 
of persons possessing a degree with Music as an optional subject at the degree 
level or a degree with a pass in the Proficiency (Vidwat) Examination in Music, 
if no suitable person is available for appointment by the former two modes of 
recruitment. The existing modes recruitment may continue. The scale of 
pay for the post may be Rs. 250-10-300-I5-420-EB-20-500. 
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Music Teaclters (Grade 1) in H ighf Higher Secondary Schools/ M ultipu7pose High 
Schoo:s and Teachers Training Institutions (3) (Rs. 110-5-150-8 ...... 190-
260-15-320) 

35. 96. These posts are filled by promotion from the cadre of Music Teachers 
in Grade II. The present mode of recruitment may continue. This is a selection 
grade providing an opportunity for promotion for Music Teachers Grade II.
Consequently, the scale of pay for Music Teachers Grade I may be Rs. 170-5-
180-8-220-EB-1 0-300. 

Music Teachers (Grade II) in High/Higher Secondary Schools, Multipurpose 
Sigh Schools and Training Institutions (35) Rs. 100-5-150-6-180-

10-200 

35. 97. As per the Rules of Recruitment, 7 5 per cent of the posts ~re filled 
by direct recruitment of persons who have passed the S.S.L.C. examination and 
" Proficiency in Music " and the remaining 25 per cent by promotion :of ,persons 
from the cadre of Primary School Teachers, who possess the same qualifications 
as are prescribed for direc't recruitment. The existing modes of recruitment 
may continue. 

35. 98. It has been represented that it takes at least a minimum period cf 
five years for a candidate to pass the highest examination of Vidwat ,(Proficiency) 
in Music (after the S.S.L.C. and Junior Grade Examination in Music) prescribed 
.for the post of Music Teachers in Secondary Schools and Training Institutions 
and that the time taken for obtaining this qualification is the same as the time 
taken by a person to become a graduate after passing the S.S.L.C. examination ; 
the Music Teachers handle both theory and practicals in Secondary Schools and 
Training Institutions as in the case of Secondary School Teachers. It has, 

'therefore, been represented that the Music Teachers in Grade II might be given 
the same scale of pay as the Graduate Teachers in Secondary Schools and Training 
Institutions. The Commission considers this . demand to be reasonable and 
accordingly suggests that Music Teachers Grade II may be given the scale of ,pay 
.of Rs. 140-5-150-8-190-EB-10-260-15-290. 

Art and Craft Instructors in Teachers : (2) 

Colleges and Artist in Educational Vocational Bureau : (1) 
Rs. 200-10-320-15-350. Rs. 140-5--150-8-190-10-250 
Rs. 140-5-150-8-190-10--220. 

35. 99. These posts are filled by promotion from among :duly qualified 
persons from the cadre of Drawing Masters and Art Mastera in ,Government 
High Schools/Higher Secondary and Multipurpose High Schools or .by direct 
recruitment of persons who have passed the S.S.L.C. Examination and have 
taken a diploma in Drawing and Painting or Art Master's Certificate or any 

·equivalent recognised qualification, if no suitable :persons are ,available for pro
motion. The Commission considers that the proviaiou for ·direct recruitment 
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Masters and Art Masters in High Schools who are 136 in number are bound to 
be.· available. The Rules of Recruitment may be amended accordingly. The 
scalf's of pay as revised may be Rs. 225-10-305-15-350-EB-20--'450 in 
the case of persons who have secured the Art 'Masters Certificate and 
Rs. 170-5-180-8-220-EB-10-300 in the case of others. 

Drawing Maste·rs and Art Masters in High Schools and -Higher Secondary Schools, 
Teachers Training Institutions (136) : ·Rs. '1'10-5-150-6-180-10-220 
(for Diploma holders) Rs. 80-3-110--4--'130-5-150) (for others). 

· 35.100. These posts are filled by direct recruitment of persons who have 
passed the S.S.L.C. Examination and possess a diploma in Drawing and Painting 

· or Art Master's Certificate or Drawing Master's·Certificate. The existing modes 
of recruitment may continue. 

35.101. It has been represented that under the present set up the drawing 
teachers with lower qualifications, v~z., S.S.L.C. ·with Drawing Tercheres Certifi
cate are allowed the kwer scale of ,pay of Rs. 80-"3-110-4-130-5-150 and 
that such teachers even on their acquir:ng the higher professional qualification 
of Art Master or Diploma in Drawing and Painting are not giventhe scale -ofpay 
of Rs. 110-5-150-6-180-10-220 though .the higher scale of pay is given 
to Diploma holders who are directly recruited to the cadre of Drawing Masters/ 
Art Masters. The Commission considers this representation to be reasonable 
and suggests that the Drawing teachers appointed in the lower scales and who 
acquire higher qualifications subsequently may be fixed in the scale of pay pre
scribed for persons with such higher qualification. 

35.102. It has also been •represented that •to acquire the highest qualifi
cation of Art Master's Certificate or ·Diploma in Drawing and Painting a minimum 
period of five years after passing the S.S.L.C. Examination and acquiring the 
Drawing Teacher's Certificate would be required·as in the case· of graduate teachers 
and language teachers and that the drawingteaohers•with S.S.L;C. and Art Master's 
Certificate or diploma in Drawing and Painting, appointed in Secondary Schools 
and training Institutions, might be given the same 'l!cale·ofpay.as the .Secondary 
School Teachers. 

The Commission .considers .that the following scales of pay may be given to 
the Drawing Masters and Art .Masters: 

Qualification. 

S.S.L.C. with Drawing "Teachers' Rs. 110-4-130-5-170-EB-6-200. 
,Certificate 

S.S.L.C. with Drawing Master's Rs. 130-5-170-6-200-EB-10-240. 
Certificate 

S.S.L.C. with Art Master's 
Certificate 

Re. '140-5-150-8-190-EB-10-
260-15-290. 
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Scales of Pay of Art In~titutions 

35,103. It was represented on behalf of the members of the staff of the Art 
Teachers' Training Institutions that they should be given the scales of pay as 
represented by them. They have not, however, indicated the scales of pay 
which they are now getting ; nor has the Department of Public Instruction which 
was consulted in this matter been able to furnish this information. It is under 
stood from the Department of Public Instru?tion that there are no Government 
Institutions of this type and that the applications for grant-in-aid are treated on 
their merits. The result is that the Commission has no material for consideration 
either as regards the staffing pattern of these Institutions or the pay-scales fixed 
for the teachers and the Principal. 

35.104. In the absence of adequate information regarding the present 
scales of pay, the Commission suggests (a) that the members of the staff of the 

· recognised Art Teachers Training Institutions may be given the same scales of 
pay as are recommended in respect of Art Masters/Drawing 1\:Iasters depending 
on their qualifications ; (b) that the Principals of these Institutions may be given 
the scales of pay applicable to Art and Craft Instructors in the Teachers' Colleges 
with a special pay not exceeding Rs. 50 per mensem. 

35.105. It is understood that the 1\fysore Educational Grant-in-Aid Code 
1951 (1952 edition) is relied upon, though revised, for the purpose of determining 
Grants to other Special Institutions as contained in Art. 42. for determining 
Grants to other Special Institutions about which the revised Edition is silent. 
The Commission considers that such of the Institutions as are recognised by the 
Government for the purposes of Grant should be given Grants on an equitable 
basis considering the utility and the purpose which the Institutions serve. The 
Grants to Arts Institutions are governed by this Article. The Commission 
suggests that generally Grants to Special Institutions may be approximately on 
the same pattern as Grants to Sanskrit Pa.tha.sha.la.s under Article 40(B ). 
Suitable provisions may be included in the revised Grant-in-Aid Code. 

Physical Education Teachers Grade I: (66) (Rs. 130-5-150-8-190-
10-250). 

35. 106. According to Rules of Recruitment, 25 per cent of these posts are 
filled by promotion of suitably qualified persons from the cadre of Physical Edu
cation Teachers Grade II and the remaining 75 per cent by direct recruitment 
of Graduates who have secured a. Diploma. in Physical Education. 

35.107. The Commission has suggested in Chapter 31 that selection grade 
posts might be created in the Department of Collegiate Education and that per 
sons who have secured a. pass in the examination conducted by the College of 
Physical Kluca.tion, Bangalore; might be appointed against these posts. This 
principle might be applied in the case of the Department of Public Instruction 
also. 
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35.108. 10 per cent of the posts in this cadre may be filled by direct re
cruitment of persons who have secured a degree (general) as also a. degree/diploma 
awarded by the College of Physical .Education, Bangalore ; 25 per cent of the 
posts by promotion from the cadre of Physical Education Teachers Grade II ; 
and 65 per cent by direct recruitment of graduate~ who have secured a Diplom& 
m Physical Education. 

35.109. Gradua.te teachers may be encouraged to take training in Physical 
Education and such of them as have secured a. diploma or a. Certificate in Physical 
Education may be given two advance increments in the case of persons who have 
secured a diploma and one advance increment in the case of those who have 
obtained a certificate. These persons would have, in addition to their normal 
work as teachers in the school, to take up physical education classes. 

35 .110 A separate hierarchy may be mainta.ined for Physical Culture 
Instructors at the district level so that they could inspect all the Physical Culture 
Sections in the various schools relating to the Physical Culture activities of the 
various schools in the district. The Commission considers that the e:x:istiDg 
system of District Physical Education Inspectors may be continued. 

35 .111. The scale of pay for the selection grade Physical Education Teachers 
may be fixed as Rs. 175-10-275--15-350-EB-20-450 and that for the 
Physical Education Teachers, Grade I may be revised as Rs. 170-5-180-8-
220-EB-10-300. 

Physical Education Teachers (Grade II) : (214) 
(Rs. 80-3-110--4-130-5-150) 

35.112. These posts are filled by direct recruitment of persons who have 
passed the S.S.L.C. Examination with a. certificate in Physical Education. The 
scale of pay for these posts may be revised as Rs. 110-4-130-5-170--EB-
6--200. 

Chief Agriculture Instructors : (10) (Rs. 150-10-250-15-400) (For Agricul
ture Degree holders) 

35.113. These posts are filled by taking on deputation officers of equivalent 
grade from the Department of Agriculture. This mode of recruitment may 
continue. The scale of pay for these posts may be the same as for the correspond
ing posts in the Department of Agriculture. 

Agriculture lnst1·uctors : (26) (Rs. 110-5-150-8-190--10-200) (for Diploma. 
holders) 

35.114. These posts are filled by taking on deputation officers in equivalent 
grade from the Department of Agriculture. The present mode of recruitment 
may continue. The scale of pay for these posts may be the same as for corres
ponding posts in the Department of Agriculture. 
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Yogasana Instructor in Government Sanskrit College: (I) (Rs. so-3-l10-4-
13o-5-140). 

35-ll5. This post is filled by direct recruitment of a person whb has passed 
the S.S.L.C. Examination and has obtained a Certificate in Physical Education. 
The present mode of recruitment may continue. The scale of pay for the post 
may be Rs. II0-4-130-5-170-EB-6-200. 

Chief Instructors in Technical subjects: (7) (Engineering) (Rs. 200-I0-30Q-
15-375) (for degree holders) 

35.116. These posts are filled by taking on deputation officers of equivalent 
grade from the Department of Technical Education. The existing mode of recruit
ment may continue. The scale of pay for these posts may be the same as for the 
corresponding posts in the parent Department. 

Assistant Instructors in Technical Subjects (Engineering): (140) (Rs. 150-8-
I9o-Io-320) (For Diploma holders) 

35. ll7. These posts are filled b j taking on deputation officers holding 
corresponding posts flom the Department of Technical Education., This mode of 
recruitment may continue. The scale of pay for these posts may pe the same-as 
for the corresponding posts in the parent department. 

Medical Inspectors of Schools: (4) (Rs. 175-IQ-225-15-30Q-20-400) 

35 .liS. These posts are filled by taking on deputation Health Officers, 
Class III-cum-Assistant Medical Officers or Health Officers-cum-Assistant Sur
geons, Grade III from the Department of Health and Family Planning Services. 
The present mode of recruitment may be continued. The scale of pay for these 
posts may be the same as for the corresponding posts in the Department of Health 
and Family Planning Services. 

Science Consultants : (3) (Rs. 200-I0-32Q-15-350) 

35.119. These posts are filled by promotion of suitably qualified persons 
from the cadre of Secondary School Assistants (Grade I). The present moda of 
recruitment may continue. The scale of pay for these posts may be Rs. 250-
1 0-300-15-420-EB-2o-500. 

Technical Assistants : (8) (Rs. 200-10-320-15-350) 

35.120. These posts are filled by transfer of suitably qualified persons from 
the category of Secondary School Assistants (Grade I) or by promotion from 
among the duly qualified persons in the cadre of Secondary School Assistants 
(Grade II) or by direct recruitment of persons possessing a degree with B.Ed., 
and recognised post-g1aduate diploma or degree in Educational and Vocational 
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Guidance, if .no. suitable pe.:sons are available by either oC the former modea ot 
recruitment. These modes of recruitment may continue. The scale of pay for 
these posts may be revised as. Rs. 225-10-305-15-350-EB-20-450. 

Research Assistants: (6) (Rs. 200-10-320-15-350) 

35.121. These posts are filled by promotion from among duly qualified 
persons in the cadre of Secondary School Assistants (Grade II) or by direct recruit
ment of persons possessing Master's Degree in Education with specialisation in 
Experimental Education or Mental and Educational Measurement or l\Iaster's. 
Degree in Psychology with specialisation of Test Construction work or Master's 
Degree in Statistics or Master's Degree in Mathematics with Statistics, if no 
suitable person is available for promotion. The existing modes of recruitment 
may continue. The scale of pay for the posts may be Rs. 225-10-305-. 15-
350-EB-20-450. 

Assistant Lecturers in Government Colleges of Education : (19) 
(Rs. 200-10-320-15-350) 

35.122. These posts are filled by promotion from. among duly qualified 
persons in the cadre of Secondary School Teachers (Grade II) or by direct reccuit
ment of persons possessing a Master's Degree in Education with five yea1 s teaching 
experience in High Schools,. if no suitable person is available for promotion. The 
alternative modes of recruitment may continue. The scale of pay for these posts 
may be Rs. 225-10-305-15-350-EB-20-450. 

Assistant Lecturers in Government College. of Physical Education: (11) 
(Rs. 200-10-320-15-350) 

35.123. These posts are filled by transfer of duly qualified persons from 
the cadre of Secondary School Assistants (Grade I) or by transfer of suitably 
qualified per-sons from the cadre of Secondarj School Assistants (Grade II) or 
by direct recruitment of persons possessing a degree with Post-graduate Diploma 
in Physical Education, if no suitable persons for appointml'nt by the fo1mer modett 
of recruitment are available. The existing modes of recruitment may continue· 
with the modification that persons in the cadre of Secondary School Assistants, 
Grade II possessing the requisite qualrfications may be promoted to these posts 
(and not transferred) on the basis of seniority-cum-merit. The scale of pay for 

·these posts may be Rs. 225-10-305-15-350-EB-20r-:450. 

Primary School Assistants (Head Masters/Head MistressesfAsststant Maste-t$/ 
M~stresses of Senior Primary and Ju,nior Primary Schools :. (56,972) 
(Rs. 80-3-110-4--130-5-150). 

35.124. These posts are filled b}' direot recruitment of persons who have 
passed the S.S.L.C. Examination and have secured the qualification of training 
certifi.cat~-Higher or Lower._ . The present mode of recruitment may tontinue. 
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. , -as .125. Th~ Co·m~issionbas alniady sug~ested earlier that 25 per cent of the·' 
eii~ting cadre of Primary School Assistants School be in the' selection should grade. ·· 
No new posts need be created but the ex'sting posts in the cadre of Primary Schools 
Teachers may be upgraded. These posts may be filled by promotion of Primary 
School trained Teachers on the basis of seniority-cum-merit and suc,h officials 
may be posted as Head Masters of Primary Schools. 'Ihe scale of pay for the 
s~lection grad~ posts may. be Rs: 130-5-170-6-200-EB-10-240. 

35.126: The Commission has indicated earlier in this Chapter that there 
should' be separate scales of pay for trained and untrained teachers. The scale 
of pay for "S.S.L.C. trained" Teachers may be Rs. 110-4-130-5-170-
EB-6-200 and for " S.S.L.C. untrained" Teachers may be Rs. 95-3-125-
4-145-EB-5-200. Similarly, the scales of pay for " Non-S.S.L.C. trained " 
arid for "Non-S.S.L.C. untrained" Teachers may be (1) Rs. 95-3-125-4-'-
145-EB-5-200 and (2) Rs. 85-2-95-3-125-EB-4-· 145 respectively. 

Statistical Assistants and Planning Assistants·: (12) 
(Rs. 150-8-190-10-270) 

' 

·· 35.127. · Fifty per cent of the posts .are filled by transfer of Secondary School 
Assistants, Grade II possessing a depree, with mathematics or Statistics as optional· 
subjects, and the remaining 50 per cent by direct recruitment of persons possessing 
a Depree with Mathematics or Statistics as optional subject. While the posts of 
Planning Assistants may be filled by transferring Secondary School Assis~ants: 

having the qualification indicated above, the posts of Statistical Assistants may 
be filled by taking on deputation officers holding corresponding posts in the Bureau 
of Economics and Statistics. Tbe Rules of Recruitment may be amended suita-. 
bly. The officials concerned may draw their pay in the scales a}'plicable to them 
i~ the posts from which they are transferred. 

Visual Education Servicemen: (2)-(Rs. ll0-5-150-6-180-10-220) 

35.128., These posts are filled by direct recruitment of persons who have 
passed the S.S.L.C. Examination and have obtained a Diploma in Cinemato- · 
graphy. Since these are isolated posts, suitably qualified persons from the - · 
Department of Information and Tourism or the Department of Health and Family 
Planning Services may be taken on deputation. The liens of the present incum
bents of these posts may be shifted against corresponding posts in either of these 
two Departments and they may be treated as on deputation to this Department. 
The Rules of Recruitment may be amended suitably. The scale of pay for the 
posts may be the same as for the corresponding posts in the other two Departments. 

Music Teachers in Primary Schools: (ll)-(Rs. 80-3-110-4-130-5-150) 

35.129. These posts are filled by direct recruitment of persons who have 
passed the S.S.L.C. K.mmination and have secured a pass in Music Examination 
(Senior Grade). The existing mode of recruitment is adequate and may continue. 
The scale of pay for these posts may be Rs. ll0-4--' 130.:..:.5.:..C:.170-EB:._6-200 .. ; 
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Nursiry 13choe>l Teachers: (12) · (Rs. so-· 3-ilb~-130-5-_ 140) 
. . ' . -

. _ 35.130. , These posts are filled by direct recruitment of persons who hav'e · 
passed the S.S.L.C. Examination and have un~ergone Nursery Teacher's Training· ; 
The existing mode of t:ecruitment may continue. 'The Commission s~ggests .. 
that the scale of pay for trained Primary and qualified Nursery School Teachers_ 
may be uniform and that both of them may be shown in a common cadre to afford 
opportunities of promotion to this class of teachers. The scale of pay for these 
Teachers may therefore, be Rs. •110 . -4-130-5-1'70-EB-6-200 

' .. 

Craft· Teachers (Grade I) ~ (366) -
(1) (Rs. 110-5-150-6-180-10-220 for Diploma holders) 
(2) (Rs. 100-5-150-6-180-10-200 for others) · 

35.131. ;Fifty per cent of these posts are filled by promotion of suitably 
qualified persons from the cadre of Craft Teachers (Grade II) and Primary School. 
Assistants 'who have passed the S.S.L.C. Examination and possess a. Diploma or. 
Certificate in the Craft subject concerned and the remaining 50 per cent by direc't .. 
recruitment of persons who have passed the S.S.L.C. Examination with Diploma. 
or Certificate in the Craft subjects concerned. In future only those candidates 
who have passed the S.S.L.C. Examination and have secured a Diploma in the 
C1aft concerned may be appointed by direct recruitment. The othel' modes of · 
rectuitment may continue and the Rules of Recruitment amended accordingly .. · 
The scales of pay for persons who possess a. Diploma. may be Rs. 175-10-275- · 
15-350-EB-20-450 ; and for others Rs. 130-5-170-6-200-EB-1 0-240 

. ) . 
Craft Teachers Grade II: (165) . (Rs. 80-3-110-4-130-5-150) 

35.132. These posts are filled by diTect recruitment of persons who have 
. I 

passed the VII Standard Examination and possess a. certificate in the craft con- · 
cerned. The scale of pay for the posts may be Rs. 95-3-125-4-· 145-EB~. 
5-200. 

Fieldmen and Field Assistants: (15) (Rs. 80-3-110-4-130-5-150) 

35.133. These posts are filled by direct recruitment of persons who have 
undergone field men's training course conducted by the Department of Agriculture. 
As the number of posts in this cadre is limited and a.s thPre will be no avenues of 
promotion for them, these posts may be filled bj taking on deputation persons 
in the equivalent cadre ftom the Department of Agriculture. The liens of the 
present incumbents of these posts may be shifted against corresponding posts in 
the Department of Agriculture and they may be treated a.s on deputation to this 
Department. The Rules. of Recruitment may be amended accordingly. The 
scale of pay for these posts ma.y be the same as for the corresponding posts in 
the Department of Agriculture ... 

Weaving Assistants 
Craft Assistants, 
Carpenters, etc. 

1 {17) . 
J . 

(Rs. 70-2-80-3-110) 
{Rs. 60-1-70-2-90) 

.. (Rs. 55-1-65-2-85) 



as .134. These- posh a;re nlled: b-y dir11ct . r~cruitment of pe:~;son~ wha. ha.ve 
passed the VII Standard (new) Examination and possess at least one year's 
experience in the concerned trade. The present mode of recruitment may continue. 
The scale of pay for these posts may be Rs. so-· 2-90-3-120-4-140. 

Librarians in TeacheTs College and Educational Research Bureau : (8) 
(Rs. 130-5-150-8-190-10-250) 

35 .135. These posts are filled by direct recruitment of persons possessing 
a degree with a diploma in Library Science. Since a separate Department of 
Libraries has been established, these posts may be filled by taking on deputation 
suitably qualified persons from the Department of Public Libraries.. The Rules 
of Recruitment may be framed accordingly. The liens of the present incumbents 
may be shifted against corresponding posts in the Department of Libraries and 
they may be treated a& on deputation to this Department. The scale of pay for 
these posts may be the same as for the corresponding posts in the Department of 
Public Libraries. 

Managers: (2)-(Rs. 225-10-285-15-375) 
. . . 

. . 35. pa. There are two posts of Managers in the scale of pay of Rs. 225-375, 
one in the office of the Director of Public Instruction and the <!the!! in the Mysore 
Secondary Education Examination Board. In accordance with the recommenda· 

. . . 
tion· made in Chapter 4 (iii) t~at the Chief Ministerial Officer in the Office of the 
Head of a Major Department. may be- in Class II .Gazetted Cadre,. these twn posts 
of Managers may be upgraded to Class II Gazetted Cadre and designated as 
Headquarters Assistants and filled -by promotion from the cadre of Managers/ 
Office Superintendents in the lower cadre. The Rules of Recruitment may be 
amended suitably. The scale of pay for these posts may be Rs. 275-20-375-
EB'-25~525. 

Common Categories of posts 

35 .13.7. Tb& following are the common cate!lories of posts in· the Depart
ment:-

Jl. Managers 
2. Superintendent (Accounts 

Branch). 
·a. Manager11 
'4!, I Division Clerks 
· 5. II Division Clerks· 
6. Stenographers 

7. Typists 

B. Attenders/laloratory 
Attenders, Book-Binders, _ 
Daffedars. 

·Rs. 
(2) 225-10-285-15-375. 
(1) 225-10-285-15-375. 

(104) 180-10-320. 
(390) 110-S-150-6-180-10-220. 

(1,214) 80-3-110 4 130-5-150. 
. (27) llo-5-150-8-190-10-260-

15-320. 
(139) 80-3--110--4-130--5-150. 

Special pay 10 p.m. 
(251) 55--1-65-2-75 (office attenders). 

60,_ 1-70-2--90 Laboratary Atlien 
ders. 



9. Peons, \Vatr hman, 
Cooks, Lascars, 
Sweepers, etc. 
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. J (4,985) Rs. 50-1-60: 

They may be lo'iven the S(ales of pay as in other Departments~ 

35 .138. In addition to this staff, four posts of Computers in the scale of 
Rs. 110-220, four posts of Book-Depot Mana1 ers in the scale of pay of 
Rs. 150-270, and one post of Office Sape1:intendent in the scale of vay of 
Rs. 150-250, have been recently sanctioned. The scales of pay for these post8 
q1ay be:-

Computers Rs. 140--5-150-8-190-EB-I0-260-
15-290 .. 

Book Depot Managers 
Office Superintendents 

Rs. 175-10-27;5-. 15-350-EB-. 20-450. 
Rs. 175-I0-275-15-3GO- EB-20-450. 

· Special Pay 
., 

35.139. Tl:le Department has proposed the contim:ance of special pay in 
respect of the posts specified below and in . addition has rccom•nenrlcd 
sanction to the grant of special pay at 10 per cent :>fthe basic pa) to all the gazett<•d 
and non-gazetted officers working in the Direcwrate in view of the heavy work
load and the responsible nature of work attended to by them. The Department 
has in particular recommended the grant of special pay to officers in the follcwin~ 
cate~sories of posts as these posts are required to be filled by persons possessing 
special academic qualifications and experience and research work to their credit:-

(1) Senior Assistant Director, (Planning) Rs. 55 per mensem 

(2) Diret tor of State Institute of Education, Dharwar Rs. 75 per mensem 

(3) Deputy Director, State Instiuute of Education, Rs. 60 per mensem 
Dharwar. 

(4) Principal, Government College of Physical Educa- Rs. 100 pPr nwnsem 
tion, Bangalore. 

------------------ -----------------

(1) Principals of Government Colleges of Education 
and Post~Graduate Basic Training College. 

(2) Spe<ial Officer, Literary and Cultural Develop
ment. 

(3) Senior Assistant Director (Home Science Educa
tion). 

(4) Senior Assistant Director (State Bureau of Educa
tional and Vocational Guidance). 

(5) Text Book Officer, State Educational Research 
Bureau. 

(6) Evaluation Officer, State Evaluation Unit 

Rs. I 00 per nH~nst•ru 

Rs. I 00 per mensem 

Rs. 7 5 per mens<•m 

Rs. 7•3 per roensem 

Rs. i 5 1wr men scm 

Rs. 7 5 per mensPm 
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(7) Vice Principals/Professors. Government Col-

leges of Education. 

(8) Vice Principal, Government College of Physical 

Education. 

(9) Assistant Director of Public Instruction (Audio 
Visual Education). 

(10) Counselling Instructors, State Bureau of Educa
tional and Vocational Guidance. 

(ll) Psycholoi;ist, State Bureau of Educ.ttional and 
Vocational Guidance. 

(12) Assistant Director of Public Instruction (Drawing) 

(13) A~sistant Director of Public InstrJJtion (Hindi 
Education). 

(14) Assistant Director of Public Instruction (Com
mercial Education). 

(15) Principals of Sanskrit Colleges 

(16) Gazetted Lecturers m Government Colleges of 
Education and Post Graduate Basic Training 
College. 

( 17) Gazetted Lecturers in Government Colleges of 
Physical Education and Superintendent of 
Physical Education. 

( 18) Superintendents Ill Hindi Sikshak Training 
Colleges. 

(19) Assistant Evaluation Officer State Ev.tluation 
Unit. 

(20) Co-ordinators, Department of Extension Ser-
vices, Government College of Education. 

- (21) Executive Officer, Kannada Encyclop~edia 

(22) A~sistant Director of Public Instruction (Exami-• 
nations). 

(23) Librarian 

(24) Statistical Officers 

Rs. 75 per mensem 

Rs. 75 per mensem 

Rs. 50 · per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

Rs. 50 per mensem 

R>. 50 p3r mensem 

R>. 50 par mansem 

Rs. 100 per men~em 

Rs. 50 per mensem 

Rs. 50 per mensem 

·Rs. 50 per mensem 

Rs. 50 per mensem 

35.140. The Commission considers that there is no justification either 
for the continuance of the existing special pay or for the grant of special pay 
afresh to any of the officers mentioned above, since the revised scales of pay have 
been proposed taking into account all the relevant factors, including the d~ties 
and respo:1sibilitiei attached to the posts. 

35.141. The Commission, however, suggests that the Principals of Teachers 
Training Institute and Sanskrit Colleges and Lecturers in B.Ed., Colleges may be 
given special pay at Rs. 50 per mensrm in view of the specially arduous nature of 
the work which they are called upon to handle. 



Delegation of Powers 

35.142. The Director being the Head of a. Major Department, exercises a.ll 
the powers vested in him as specified in the Manual of Financial Powers. The 
Director and the other officers in the Department at the Divisional and other 
levels exercise all the powers delegated to them from time to time by Government. 

35.143. The Department has not asked for any specific ·powers to be delega
ted but has represented that far too many powers are centralised in the Directorate 
and that there is need to decentralise powers and to delegate more powers to 
officers at the District and Divisional levels with a view to increasing efficiency. 

35.144. The Commission has recommended the abolition of the Divisional 
Level posts and the question of delegating any powers to the officers at this level 
does not arise. 

35.145. The Commission has also recommended that officers of the status 
of Deputy Directors might be appointed as District Level' Officers. It, therefore, 
follows logically that adequate powers should be vested in them and in the Assistant 
Directors and Inspectors working in the Districts to enable them to discharge 
their duties more efficiently. 

35.146. The Department was asked to give its specific recommendations 
in regard to the powers to be delegated to the various subordinate officers keeping 
the requirements of the Department in view. The Department has not been 
able to furnish its specific recommendations :and consequently the Commission 
is not in a position to make any concrete recommendations in this behalf. -. 

35.14 7. In this connection, it may be mentioned that the team of officers 
of the Indian School of Public Administration, New Delhi, who carried out a 
survey of the Directorate of Public Instruction between January 23, aud February 
17, 1968, have observed that the existing machinery is not functioning as smoothly 
as it should and that there is a large amount of arrears of work both in the Direc
torate and in the Divisional and District Offices. It has also been pointed out that 
there has been inordinate delay in taking decisions. at all levels and that there is 
no adequate delegation of powers at different levels of administration. 

35 .148. Taking all these aspects into account, the Commission desires 
that Government may obtain necessary proposals from the Department, examine 
them in the light of general observations made by the Commission in Chapter 9 
and delegate more powers to the Officers at the ~ll.!ious levels. 



CHAPTER 35 

Department of Publlc Instruction 

---------------------------------------------------------------------Sl. 
No. 

DesigMtion NumlJer Existing Beak of pay Recommeorded teak of pay and spu;al Remarks 

1 2 

1. Director -2. Aclditi<>nal Director .. 
3. Joiut Director, Director, State Institute 

of Education, Dharwar, Secretary, 
Heeondarv Education Examination 
Bo•rtl. · 

4. Divisional Deputy Director, Deputy 
Director, State Educational Research 
Bureau. Director, State Evaluation 
Unit, Diretor, State Institute of 
Scienee, Deputy Director, Girls 
Education. 

~· 

5. Principal, Government Colleges of Educa-. 
tion, and Post Graduate Basic Training 
College. -

6. Cl>icf Accounts Officer 

1. Special Officer, Lit-erary and Cultural 
Development. 

8. District Educ:ation Ollicer 

of pom and special pay pall 

3 4 5 

1 
1 

5 

9 

1 

1 

I 

20 

Rs. 
1,300-50-1,800 

900-40-1,100-fl0-1,300 

600-40-I ,000 

600-40-1,000 

600-40-1,000 

1,000 (fixed) 

350-25-650-30-800 

Rs. 

1,3~1.600--1>0----1,800 

1,000-50-1,500 

700-40-900-50-1,200 

700-40-!!00--50-1,200 

700-40-900-50-1,200 

700-40-900-.50---1,200 

700-40-9Q0..-.-.50-1,200 

6 

One post of Joint 
Director at the 
Director11te to be. 
abolished. . 

Divisional Deputy 
Directors' offices 
to be a bolisbed. 

Qualified Deputy 
Director to be posted 

as Special Officer. 

Deputy Directors to 
be posted aa District 
Education Officer. 



-------· 
I 2 3 4 5 6 

Rs. Rs. 
9. Senior Assistant Director-

(Establishment) I 
(Planning) I 
(Mid-day meals) 1 
(Examination) t 
(Seconrlary Education) I 350--25-650--30--800 400-30--700--EB-40-900 
(Home Science) · I I 
(State Bureau of Educational and I 

J Vocational Guidance). 
(Examination·Secondary Educa- I ...,. 

tion.Boaril). 
IO. 1 fltate Institute of Science, Ban- I 1 

I 
11. ~ 'ucational Survey Officer I 

~ I2. _I, ., State Institute of Edncfltion, ~ ~ 

_.. ...... u .. war. I 350--25--650--30--800 400--30--700--EB-40-900 "'"' _. 
13. EYn luatiou Officer I I 
14. Text-Book Ofiiul"r, State Educational I J Re.<:ea~cL Bureau. 

I5. Principal, Government College of Physcial I l Education. 
16. Vice-Principal/Professor, Government 8 I 350--25--650--30--800 400--30-700--EB-4r~900 Sanctioned io conuec-

Colleges of Education. I tion with the 
I7. Vice-Principal, Government College of 1 strengthening of 

Physienl Education. J nspectorate. 
18. New posts (Class I Junior Scale) 15 
19. Accounts Officer I 
!0. Accounts Assistant I 350--25--650--30--800 400--30--700--EH- -~0--900 



1 2 3 4 5 G 

Rs. Rs. 
!1. Head ~bster/Head Mistress of Higher I77 11 

250--20--350--25--500 300--25--550--EB--30--700 For Head ~last<'r 
Secondary/Multipurpose Boys and Girls Grnrle I. 
High School. I 

~2. Superintendent, Government Training 3 l 275--20--375--EB--25--52~ For Head Mast<>r 
College. Grade II and other 

23. Superintendent, Government Basic I5 Class II Officers in 
Training Institution. 

I 
the equivalent 

24. Superintendent, Secondary Teachers' 2 cadre. 
Basic Training School for Men and J 'Yom en. 

::!5. Head Mastf.'r, Basic Truining School I 250--20--350--25--500 l 
26. Principal, Government Training College 3 250--20--350--25--500 I 

for men/women. I 
27. Principal, Government Basic Traiuing I 250--20--350--25--500 ' 

College. I 
28. Secretarv and Social Education Officer I 250--20--350--25--500 I 300--25--550--EB--30--700 -7 

29. Deputy ·Educational Inspectors 4 250--20--350--25--500 I (For Head Master Grade I) t¢ 
00 

30. Assistant Education Officers 54 250--20--350--25--500 I 275--20--375--EB--25--525 

31. Administrative Officer, District School 4 250--20--350--25--500 I (For Head Masters Grade II and 
Boards. 

t 
other Class II Gazetted Officers in the 

32. Administrative Officer, Defunct District 2 250--20--350--25--500 equivalent Cadre). 
Board Elementary Schools. 

33. Administrative Officer, Hubli-DI1arwar I 250--20--350---25--500 
Corporation School Board. 

11 
• 

34. Assistant Director : 
Primary Education I 
Planning I I 
Compulsory Education I ~ 250--20--350--25--500 
Text-Book Committee 1 I 
State Educational Research Bureau 2 J Examination 4 

35. Head Mistress, Government Secondary and 2 250--20--350--25--500 300--25--550--EB--30--700 
Training Schools for women. (For Head Masters Grade I). 

275--20--375--EB--25--525 
(For Head Masters Grade II and 
other Class II Gazetted Officers in the 
equivalent cadre). 

36. Principal, Sanskrit College 2 250--20--350--25----500 300--25-'-550--EB--30--700 
+ Spl. Pay Rs. 50 p.m. 



1 2 3 4 5 G 

Rs. Rs. 
87. Junior Research Officor, Survey Unit 1 250--20--350--25--500 l 
32. Field Officer (Mid-day Meals Section) 2 250--20--350--25--500 

I 3!!. Lecturer, Ktate Institute of E<lucation, 5 250--20-350--23--500 
Dharwar. I 

40. Vijnan Mandir Officer 8 250--20--350--25--500 ' ' H. Assistant Director, Au<lio Visual E<luca· 1 2 7 5--20-37 5-2:)--(iOO ' 
tion. i 

42. Counselling Instructor, State Bureau of 4 250-20-350--25-500 I 
Educational and Vocational Guidance. I 

43. Psychologi~t, State Bureau of Educa.tionul 1 250- 20--350--25-500 I 
and Vol'ational Guidance. 

~ 44. As~i.~tant Director (Drawing) I 250-20-350--25-500 275--20--375--EB-25-525 
45. Assi•tant Director (Hiudi Education) I 250--20--350--25-500 
4G. As[llistant Director (Commercial Education) I 250--20--350-25-5VO I 
47. Statistical Officer 2 250-20-350-25-500 I 
48. Gazetted Lecturer in Government College 32 250-20-350-25-500 I _, 

of Edueation and PostMgrnduate Busic I ~ 

Trnining Collegr. I "" 
49. Lecturer all<! l'uperintendent of Physical 2 250-20--350-25-500 I 

Educ•tion. I 
50. Superintend<•nt, Hindi Shik<hak Training 3 250-20--350--25-500 

J 

College. 
51.. Assistant Education Officer, State Eva]u. I 250--20--350--25-500 

ation l'nit. 
-

52. Co-ordinator. DC'partment of Extension 3 250--20-350-25-500 
ServiC'e~. 

53. A~si~tnnt Dir£'d.or (Tec-hnical E1lu<·ution) I 300-25--550-.30-700 350-25~- !i00-30--7 HO-E B--4r}- 900 
54., Chief ~le<licnl Inspector of Schools I 300 -25-550-30-700 400-30--700--E B-40--900 
55. St>nior Proft·~s(')r, Go\·ernment 8an~krit 4 225-20--3t~-25-550 300-25- 5.50--E B-30-700 

56. 
Colle~e. 

JurUor Prnft"~sor. Governmf'nt 8an~krit 20 200--20--400 250-I0--30H--I5 -420--EB--2fJ-WIJ 
Collt.•ge. 

ll 57. As!'istnnt Director: 
(Information) I 

(Exnminntion~) 

:J • 
58. Gaze-tted Assi:dun' to Divi:!ional Deputy 250-20--330--25--500 2i5-2<)--375-Eil-25-;,25 

Director. 
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R•. Rs. 
59. Junior Research Officer, State Survey Il 

Unit. 
1J 

250--20--350--25--500 275-20--375--EB-2:>-525 
60. Librarian, Mysore State Educational 

Library. 
61. Secondary School Assistant (Grade I) : 481 200--10--320--15-350 225-10-305-15-350--EB-20--450 

Graduate Assistant Master/Assistant 
Mistress in Government High/Higher 
Secondary/Multipurpose High llchools, 
Teachers' Training Institutions, etc. 

For Trained Tt·acbers 62. Seconu11ry School Assistant (Grade II) : 3,139 130--5-150--8--190--10--250 175-10--2i5-15-350--EB--20--450 
· Graduate Assistant Master/Mistress in 140--5-150--8--190--EB--10--260-- For untrained 

Government High/Higher Secondary/ 15-290. Teachers. 
Multipurpose High Schools, Teachers' 
Training Institutions, etc. 

63. Secondary School Language Assistant 62 200--10--320-15-350 225-10--305--15-350-EB-20--4ii0 
(Grade I) : .... 

"" Kannads Pandit, Telagu Pandit, Urdu 0 
Munshi, Sanskrit Pandit, and Pandit of 
other Indian Languages in High/Higher 
Secondary/Multipurpose High Schools 
and Teachers' Training Institutions, 
etc., and Lecturer in Hindi Training 
Colleges Grade I. 

64. Secondary School Language Assistant (Grade H) 649 130--5--150--8--190--10--250 175--10--275-15-350--EB--20--450 For trained Graduate 
Telugu Pandit, Sanskrit Pandit, Urdu Language Teacher. 

Munshi and Pandit in other Indian 
Languages in High/Higher Secondary/ 140--5--150--8--190--EB-1 0--2r;O- For untrained Teachers. 
Multipurpose High Schools and 15--290. 
Teachers' Training Institutions, etc. 

65. Hindi Pundit in Government Training 6 130-5-150--8--190--10--230 175--10--275--15--350--EB-20-450 For trained Graduate 
College for Men and J,ecturer in Hindi Teachers. 
Training College (Grade II). 140-,'\-150-8-190--EB-10-260-- For untrainNl 

15-290. Teachers. 
66. Chief Inspector of Sanskrit Schools 1 200--20--400 250-10--300--15---420--EB--20--500 
67. Literature Assistant in Government 3 200--10--320--15--350 225--10-305-15--350--EB--20--450 

Sanskrit College. 
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68. Assistant Professor, Government 
Sanskrit Colleges. 

69. Superintendent in Music Education 
70. Music Teacher (Grade I) in Government 

High Schools/ Higher Secondary 
Schools/Multipurpose High 8chools and 
Teachers' Training Institutions, etc. 

71. Music Teacher (Grade II) in High/Higher 
Secondaryjl\1ultipurpose High Schools 
and Teachers' Training Institutions, etc. 

72. Art and Craft Instructor in Teachers' 
Trainiug College and Artist in Educa· 
tiona! Yocational Bureau. 

73. Drawing Master and Art Master in 
Government High Schools/Higher 
Secondary Schools/Multipurpose lligh 
Schools and Teachers' Training 
Institutions, etc. 

74. Physical Education Teachers (Grade I) .. 

75. Physical Education Teachers (Grade II) .. 
76. Y oga~ana ln~trurtor 
77. Chief .\)lrirulturnllnstrudors in High/ 

HighE>r Secondury and ~ultipurpose 
High Schools. 

;s. Assistant A~rirulturnl lnstrut'tor in 
Hi)!h I!Jigher ~econ,lary; )lultipurpose 
High Schools. 

3 

40 

I 
3 

35 

4 

136 

66 

214 
1 

10 

4 

Rs. 
130--5--150--8--190--10--230 

200--10--320--15--350 
110--5--150--8--190--10--260--

15--320. 

. 
100--5--150--6--180--10--200 

200--10--320--15--350 
140--5--150--8--1g0--10--250} 
140--5--150--8--1g0--10--220 
110--5--150--6--180--10--220 

(For diploma holders of 
J. J. School of Arts). 

80--3--110--4--130--5--150 
(for others). 

130--5--150--8--190--10--250 

81}-3--110--4--130--5--no 
8U-3-11 0--4--130--5--110 
150 -I0-2.j0--15--400 

(For Agricultural Graduates) 

110--5-1 50-8--190--10--~00 
(For Diploma holders). 

5 

Rs. 
fl75--10--275--15--350--EB--20--450 

i 140--5--150--8--190--EB--10--260-
l 15--290. 

250--10--300--15--420--EB--20--500 
170--5--180--8--220--EB--10--300 

140--5--150--8--190--EB--1 0--260--
15--290. 

225--10--305-15-350--EB--20--4;j0 
170-5--180-8--220--EB--10--300 

140- 5--150--8--190--Ell--10--260--
15--290. 

130--5--170--G--200--EB--1o- ~-10 

110--4--130--J-170--Ell--6--200 

( 175--1 0--2i 5--15-350-EB--~IJ--430 

~ 
I 
L 170--5--180--8--220-Ell--10--300 

110-4--130--5--liO- EU -G-200 
110-4--130-5-170-EB- 6- ~00 
~.j1J--11J--300--1:>--420-EB--~IJ-500 

141~ _;,_1;>0- H -190- Ell--10 -
:!•;IJ-15-:.Wn. 

6 

For trained Graduate 
Teachers. 

For untrained 
teachers. 

For S.S.L.C. with Art 
Maoter's Certificate. 

For S.S.L.C. with 
Drawinl( !llaHtcr's 
Certificnte. 

For S.S. L.C. with 
clra\\i11g Tem·hers 
l'ertificatt>. 

For St·lediou Grade 
Pln·~ital Edutution 
Te~cherR. 

For Phvsi;·nl E<luca 
tion Tcachcr~t 
(Grade I). 
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79. Chief Instructor.s in Tcehnical Subjects 

80. Assistant Instructors in Technical 
Subjects. 

81. Medical Inspector of Schools .. 

82. Science Consultants 
83. Technical Assistant 
84. Research Assistant in Vocational 

Guidance. 
85. Aio4~i~tant LC"c·turer in Government 

Co1lel(e of Education. 
86. AR.siRtant Le<'turer in Government 

Co1lego of Physical Education, and 
Assistant Huperi11tendent for Physienl 
E(luca tion. 

87. Primary School A.<.<iR/ant-Head Ma.ster/ 
Head ~listre"/ .hsistant J\Tastcrj 
Asl"i~taut llistresR in Senior and 
.Junior Primary Schools. 

88. 

89. 
90. 
91· 
92· 

Statistical Assistant and Planning 
Assistant. 

Visual Edueation Serviceman 
Music Teacher in Prinonry School 
Nursery School Teac~er (Grade l) 
Craft Teacher in Go\'ernmeut High/ 

Higher Secondary/Multi-purpose High 
.. Schools. 

3 

7 

140 

4 

3 
R 
(j 

10) 
l 

111 

56,972 

12 

2 
11 
12 

366 

4 

Rs. 
200-10-300-15-375 

(For Degree holders). 
150-8-190-10--320 

(For Diploma Holclers). 
175-10-225-15-300-

-20--400. 
200-10-320-15-350 
200-10-320--15-350 
200-10-320-15-350 

200-10-320-15--350 

80-3-110-4-130-5-150 .. 

]50- 8-190-10--270 

110-5-150-6-190-10--220 
80-3-110-4-130-5-150 ... 
80-3-110.-4-130--5--150 .. 
110-5-150--6--180--10--220 

(For diploma holders). 

100-5--150--6--180--10--200 
. (E or ~tilers).: __ _ _ _ _ .. __ 

Rs. 
275-20-375-EB-25-525 

175-10--~!.iii-15-350--EB--20-450 

200-10--280--15-370-EB--20-450 

250--10-300-15-420-EB-20--!iOO 
225-10--305--15- 3.10-E B--20--450 
22.">--10--305--15--350--EB-20- 450 

2 25-l 0--305-1 !i-3,-,Q- E B--20-'--450 

130-- 5--170-H--200-EB-10-2·10 

110-4-130--5--170--EB- G- 200 
95--3--125-4--145--EB--5-200 

85-2-95--3-125--EB-4-145 

175-10-275-15-350-- EB--20--4t>O 

175--10-275-15-350--EB--20--450 
110--4--130-5--170-- EB-6-200 
ll0--4--1:30-5-170--EB--6-200 
175-10-275-15--350--EB-20-450 

130--5--170-6--200--EB-10--240 .. 

Far Selection Grnde 
Teaehrrs. 
For trained TeaC"hers 

For S.S.L.C un-
Trained and 1\on
S.S.L.C. trained 
Teachers. 
For Non-S.S.L.C. 
untrained TeacherR. 



1 2 3 4 5 ,, 
Rs. Rs. 

93. Craft Teacher (Grade II) in Government 165 80--3-110----4--130--5-150 .. 95-3-125-4-145-EB-5-200 
High/Higher Secondary/Multipurpose 
High Schools and Vocational Institute 
for women. 

94. Field man and Field Aseistant 15 80--3-110--4-130--5-150 .. 110----4--130--5-170--EB-6-200 
95. Weaving Assistant/Craft Assistant/ 17 70--~0--3-110 "} Carpenter, etc. 60--1-70--2-90 .. 80--2-90--3-120--4-140 

55-1-65-~5 
96. Librarian in Teachers College and 8 130--5-150--8-190--10--250 175-10--275-15-350--EB-20-450 

Educational Research Bureau. 
97. Manager 2 225-10--285-15-375 275-20--375-EB-25-525 To be designated a.s 

Head Quarter11 
Assistant. 

98. Superintendent (Accounts Branch) 1 225-10--285-15--375 250--10--300--15-420--EB-20--500 To be designated as 

Manager 
Manager. 

99. 104 180--10--320 200--10--280-15--370--EB-20--450 To be designated a.s 
Superintendent 

I Division Clerk 
(Grade I). .... 100. 

390l 
110--5-150--6-180--10--220 140--5-150--8-190--EB-20--260--15-290 ... 

+2n ... 
101. II Division Clerk 1,214 80--3-110----4--130--5-150 .. 95-3-125-4-145-EB-5-200 

+20 
102. Stenogra pl1er 27 110--5--150--8-190--10--260 175-10--275-15--350--EB--20--450 

--15--320. 
110--5-150--6--180--10--220 140--5-150--8-190--EB-10--260--

103. Copyist 139 
+Spl. pay Rs. 30 p.m. 15-290+Spl. pay Rs. 30 p.m. 

80--3-110----4--130--5-150 95-3-125-4-145-EB-5-200 

104. Computer 
+Spl. Pay Ra. 10 + Spl. Pay Ra. 10 

4 110--5-150--6-180--10--220 140--5-150--8-190--EB-10--260--
15-290. 

105. Book Depot Manager 4 150--8-190--10--270 175-10--275-15--350--EB--20--450} 
106. Office 8uperintendent 1 150--8-190--10--250 175-10--275-15--350--EB--20-450 To be dea1gnated as 

Superintendent 

107. Driver 139 
(Grade II). 

70--1--80--2-100 85-2-95-3-125-EB---i---145 
108. AttenderfLahoratory AttenderfBook 251 60--1--70--2-90 85-2-95-3-125-EB--4--145 (For Attender and 

Binder/ Daffedar. (For laboratory Attender). Laboratory Atten• 
der). 

55-1-65-2-75 For Office 80--2-90-3--120----4--140 (For Daffedar and 

Peon, Watchman, Cook, Lascar, 
Attender and others). Book Binder). 

109. 4,985 50--1--60 60--1--80--2-90 
Sweept"r, etc. 



CHAPTER 36 

Department of Publle Libraries 

36.1. The Mysore Public Libraries Act, 1965, which came into force from 
1st November 1966. provides for the establishment and maintenance of Public 
Libraries and organisation of comprehensive rural and urban: Library Service in the 
State. 

36.2. With the passing of the Act, a new Department of Public Libraries was 
established, with the State Libr~rian, as its head. This Department is classified 
as a minor Department. The entire management and control of the former Public 
Library at Bangalore which vested in a Committee of Management, was taken over 
by the State Library Authority, by converting it into the State Central Library. 
The Public Library at Mysore was also taken over-by the Library Authority, 
1\iysore, on 21st March 1967 and it was converted into the City Central Library. 
This Department is also running a Training Institute at Bangalore. · 

36.3.. The Act envisages the constitution of City Library Authorities for the 
five Cities of Bangalore, Mysore, Mangalore, Hubli-Dharwar and Belgaum and 
District Library Authorities for each of the nineteen Districts in the State. Local 
Library Authorities have been .constituted for the Cities of Bangalore, Mysore and 
Hubli-Dharwar. The Local Library Authorit,ies for the other two Cities and 
District Library Authorities for the 19 Districts are still to be constituted. The 
Commission consider., that the District Libraries at the District Headquarters may 
have two wings one wing-for providing facilities to the people at the District 
Head-quarters and other wing for providing facilities to . the people at Taluk 
Head-quarters and Villages. 

Staffing Pattern 

36.4. The State· Librarian is as~isted by one Deputy Librarian Class II 
(Gazetted). The strength of non-Gazetted staff including Class IV servants is 58 

: at present ; and a few more posts already sanctioned by Government are yet to be 
filled. 

36.5. The question of evolving a uniform staffing pattern for the Department, 
was examined. The Commission considers that., in view of the fact that several 
Libraries which are to be established under Act, are yet to be established and in 
view of the fact that the existing Libraries have got to be stabilised, it may be pre
mature to work out a uniform stalling pattern for all the Libraries in the State. 
For the present, the existing staff of the Department including the staff in the 
Training Institute, may continue with a suitable leave reserve as recommended 
in all respect of the Departments .. The question of augmenting the staff may be 
considered in due course, after the existing Libraries ·get stabilised and 
acquire adequate number of books and the new Libraries are established. 

734 
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Cadre and Recruitment Rules and Scaks of Pay. 
36.6. The Depa.rtment ha• been constituted recently and the Cadre and 

Recruitment, Rules have not been finalised as yet. The Cadre and Recruitment 
Rules would have to be framed providing not only for the staff required initially 
for such of the Libraries as are existing but also for the staff that would be 
required whl'n the Department is expanded in due course ao as to cover the other 
Libraries which are to be established under the Libraries Act. The officials dmwn 
at present on deputation from other Departments may be repatriated to their 
parent Departments and duly qualified persons appointed either by direct 
recruitment or by promotion of suitably qualified officers in the lower cadres. 

State Librarian (1) ( Rs. 350-25-650-30-800) 
36.7. Sub section (I) of Section 14 of the My sore Public Libraries Act 

provides for appointment of a whole-time officer having prescribed qualifications 
as the State Librarian and as per rule 13 of the l\Iysore Public Libraries Rules, 
1966, a person to be appointed as the State Librarian shall have the minimum 
qualification of" (1) Bachelor's Degree of a recognised University, (2) Diploma 
or Degree in Library Science preferably Master's Degree in Library Scienre of a 
recognised University secured after one academic year's course and (3) with at 
least ten years of working experience in a recognised Library and as Librarian of 
responsible post for five years and he should be not less than 40 years of age. ' 1 

36.8. The Department has suggested taat the post of State Librarian might 
be filled by promotion from the cadre of Deputy Librarians and Chief Librarians; 
or if duly qualified candidates are not available in Class I Cadre by transfer from 
Class I Cadre of duly qualified officers of the Education Department; or by direct 
rP.cruitment of a person holding the qualifications specified irt rule 13 referred to 
above. The alternative modes of recruitment may be adopted and the rules of 
recruitment framed accordingly. 

36.9. There was a post of Curator of Libraries in the grade (Class I) oC 
Rs. 350-25-650-30-800 at the time the new Department of Public Libraries 
was constituted and with the formation of this Department the Curator of 
Libraries was appointed as the State Librarian from 1st November 1966 on his 
own scale of pay. A Special Pay of Rs. 75 per month was given from the date of 
his taking charge of the new post- It was represented that the State Librarian 
might be given the same scale of pay as for a Head of a Major Department. In 
Madras, the scale of pay for the Librarian is Rs. 300-25-800 while in Kerala 
it is Rs. 500-25-650-30-800. At present, the State Librarian is declared 
the Head of a l\linor Department. His activities are, at present, limited, Taking 
all these aspects as also the duties and responsibilities attached to the poHt into 
account, the scale of pay for this posb may be fixed as Rs. 500-30-650-40-· 
850-EB-50-1 ,000. 

Deputy Librarian (1) Rs. 250-20-350~25~500 
Chief LilYrarians (8) Rs. 25()--..2()--..350-25~500 

36.10. As indicated earlier, the Cadre and Recruitment Rules of the Depart• 
ment have not been finalised as yet. Pending issue of these rules, a post of 



l>eputy Librarian in Class II Gazetted Cadre has been. created and· this post bas 
been filli1d by transfer of an officer of the 1\Iysore Administrative Service Class II 
( Tahsildar) who was duly qualified to occupy the post·· The Department has 
suggested that the posts of Deputy Librarian and Chief Librarians might be 
filled by promotion from the cadre of Lecturers of Government Library Training 
School, Bangalore and Heads of Technical Sections or by transfer from Class II 
Cadre of duly qualified officers of other Departments of Government or by direct 
recruitment, if suitable persons were not available for appointment by promotion 
or by transfer. The qualifications proposed to be prescribed for direct recruitment 
are a Bachelor's Degree and a Diploma in Library Science or B. Lib. Sc. with five 
years' working experience in a recognised library. The modes of recruitment 
proposed by the Department may be adopted and the rules of recruitment 
fram~>d accordingly. The scale of pay for these posts may be fixed as Rs. 275-
20-375-EB-25-525. 

' 

Heads of Technical Sections (2) (Rs. 200-10-350) 
Lecturers. (2) (Rs. 200-10-350) 

36.11. These posts are proposed to be filled by promotion from the cadres 
of Professional Members and Librarians (Grade I) or by transfer of the duly 
qualified persons of other Departments of Government or by direct recruitment.of 
persons holding Bachelor's Degree and a Diploma in Library Science with three 
years' working experience in a recognised library. These modes of recruitment 
may be adopted and the rules of recruitment framed accordingly. The scale of 
pay for these posts may be fixed as Rs. 225-10-305-15-350-EB-20-450. 

Other ProfessionallJiemhers. (3) (Rs. 180-10-320) 

36.12. These posts are proposed to be filled by promotion from the cadre 
of Librarians (Grade II) or by direct recruitment of persons holding the Bachelor's 
Degree and a Certificate in Library Science or Diploma in Library Science of 
Women's Polytechnic, with two years' experience in a recognised library. These 
modes of recruitment may be adopted. The scale of pay for these posts may be 
fixed as Rs. 200-10-280-15-370-EB-20-450. 

Librarians (2) (Rs. 150-8-190-10-250) 

36.13. It is proposed to fill these posts by promotion from the cadre of 
I Division Clerks who have passed the Certificate Course in Library Science. This 

• mode of recruitment may be adopted and the rules of recruitment framed 
accordingly. The scale of pay for these. posts may be Rs. 175-10-275-15-
350-EB- 20-450. 

Accounts Superintendent. (1) (Rs.220-I0-320-15-440) , . 

36.14. This post may be filled by taking an officer in the equivalent cadre 
on deputation from the State Accounts Department. The scf!,le of pay for this 
post may be same as is applicable to the corresponding posts in the parent 
Department. 
'. 
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36.I5. Common Categories of Poat1 

Manager (I) (Rs. I80-I0-320) 
Head Clerk (I) (Rs. I50-8-I90-I0-270) 
Stenographer (I) (Rs. 110-5-I50-6-I80-I0-220) +Rs. 30 

special pay 
I Division Clerks (13) (Rs. 110-5-150-6-180-10-220) 
II Division Clerks (17) (Rs. 80-3-110-4-130-5-150) 
Typists (I) (Rs. 80-3-110-4-I30-5-150) +special pay 

Driver (1) (Rs. 70-1-80-2-100) 
Attenders (6) (Rs. 65-2-85) 
Attenders (3) (Rs. 55-1-65-2-85) 
Attenders (8) (Rs. 55-1-65-2-75) 
Daffedar (1) (Rs. 55-I-65-2-75) 

Peons (4) } 
Watchman (1) _ (Rs. 50-1-60) 
Cycle Orderly (1) · · 

i Ra. 10 

The modes· of recruitment and the scales of pay for these posts . may be 
the same as are applicable to corresponding posts in other Departments. ' 

Special Pay i __ , 

36.16. The State Librarian is in receipt of Special Pay of Rs. 75 in addition 
to his pay in the scale of pay of Rs. 350-800. The Commission considers that 
the special pay of Rs. 75 may be discontinued in consonance_ with the general 
principles laid down by the Commission and the revised scale has been recommen· 
ded taking this fact into consideration. 

Delegation. of Powers 

36.I7 .. The Department has been constituted recently and the State Librarian 
l;tas been declared the Head of a Minor Department. He exercises the powers 
vested in the Head of a Minor Department under the Manual of Financial Powers. 
The Department has not asked for any additional or specific powers at any level. 
No suggestions are, therefore, made in this regard. ! 



81. 
No. 

1 

2 
3 

4 
5 
6 
7 
8 

9 

10 
1 1 

12 

13 
H 

15 
16 

17 
18 
19 
20 

Designation 

State Librarian. 

Deputy Librarian. 
Chief Librarian. 

l.ecturerf<. 
Heads of Technical S•ctiona. 
Accounts Superintenden~. 
0ther Profe•sionals 
Office Manager 

Head Clerk 

Librarian 
Stenographer 

I Division Clerk 

II Division Clerk 
Typht 

Driver 
(I) Attenders 

>. 

12) Attenrlers 
(3) A ttenders 

Dafferlar 
Peons 
Wntchman 
Cycle Order! y 

No. of 
posts 

l 

2 
8 

2 
2 
1 
3 
J 

1 

2 
l 

13 

17 
1 

1 
6 
3 
8 
l 

24 
r 
1 

CHAPTER 36 

:pepartment of Public Libraries 

Exisiting scale of pay and 
special pay 

Rs. 

350--25--6~0--30--800 

Recommended scale of p•y and 
special pay 

Rs. 

500--30--650--40--850--E B--fi0--1,000 

275--20--375--EB--2;;--525 

Remarks 

. + Rs. 75 P M. 1'\pecial Pay 
2f>0--20--3~0--2~--500 
250--20--30,0--25--500 275--20--375--EB--25--525 Newly sanctioned 

200--J0--3fl0 
2oo.:.....1o--3;;o 
220--10--320--15--440 
180~10--320 

]80--10--320 

150--8--190--10--270 

150--8--190--10--2nO 
110--5--150--6--1~0--10--220 
Spl. Pay Rs. 30 P.M. . 

110--5--150--6--180--10-220 

80--3--11 0--4-'-130-.. 5.--150 
80--3--110--4:.._,.130--5--150 
+ 8pl, Pay Rs 10 f.M. 

7!l--1.....,.SCL-2--}00 
K>--2--!lfl 
fi!i--1-6f>--2--'-8.~ 
55--1--65--2--75 
5fi..::...1--65--2--'-75 
50--1-60 
50--1--60 
50--1--'-60 

223--10--305--15--3:>0--EB--20--450 
2 2~--1 0--30:i--15--350--E B--20--450 
2o0--·l 0--300--15--4 20- E B--20--500 
200--I0--2H0--15--370--E 1:!--20- -4:>0 
200--1 0--2H0--15--3 70 -E B--20--450 

17-~--1 0--275--15--350--EB--20--450 . -

175--10--27!i--15--350--EB--20--450 
140--f>--l!iO--H- 190--EB--1 0--260--
15--290+1'\pl. Pay. Rs. 30 P.M. 
l10--i'i--lf>0--8-lgo--EB--I0--2fi0-
l!i--290 
90,--3--12;;--4--145--Eil--5--200 
9~--3--12!J--4--14fi--E B--f>--200 
+ 8pl. Fay Rs. 10 P.M. 

· 85--2--95--3---12fi--EB--4--145 
s:.--2--9'>--3--125--EB--4--145 

· 8:.--2--95--3--12;;--EB--4--145 
·: 8:)--2--95----3--'2fJ-EB--4--145 

80-2--90--3--120--4--140 
. 60--1--RO 2 90 
60--1-80-2.90 
60--1-80-2-90 

not yet filled up 

To bo desi!(n&ted 
as R11perinten
dent·Grad• I 

To be design .. ted 
as Snperinten, · 
dent Grade U 



CHAPTER 37 

Department of Technical Education. 

37 .1. Prior to the formations of a. separate Directorate of Technical Edttcation, 
the Technical Institutions in Mysore State were under the control of the Director 
of Public Instruction as the ex-officio Director. In 1959, a full-time Director of 
the status of the Head of a Major Department was appointed exclusively to be in 
charge of Technical Education. 

37 .2. The Department has now under its control 16 Institutions of the Degree 
level, 32 Institutions of the Diploma level, 3 Institutions of the Certificate level, 
6 J uuior Technical Schools and 26 Tailoring Institutions (private) offering craft 
courses. 

37.3. The Director is assisted by one Joint Director, one Deputy Dirertor, 
one .Accounts Officer, one Secretary, Board of Technical Education (Examination~ ) 
and 2 Assistant Directors with necessary subordinate staff. 

Diploma Holders 
37 .4. As an incentive to in-service personnel to acquire 'higher qualifica-

tions, those working in non-Graduate Technical Cadres in the Medical/Public 
Health/Agriculture and Public Works Departments, who acquire d~grees in the 
respective disciplines are at present given four advance increments as per Govern
ment Order No. GAD ( S-I ) 60 RSR 58, dated, 12th .\Iay, 1958. 

37 .5. It has been represented that the Diploma Holders working m the 
Technical Education Department, who acquire a higher qualification of a degree 
in Engineering or Associate Membership of the Institute of Engine<'rs might 
similarly be given four advance increments. The Commission considers that this 
t·equest is reasonable and accordingly recommends that the benefit of four advance 
increments contemplated in the Government Order cited, may be extended to 
officers in the Technical Education Department, who are similarly circumstanced. 

Staffing Pattern . 
37 .6. With a view to bring uniformity in the staffing pattern in Government 

Polytechnics, the Departwent had sul!gested that. : (a) there Phould be Principals
Grade I in the Polytechnics at Bangalore, l\fangalore, 1\Iysore and Gulbarga where 
the intake capacity of studPnts is more than 150, Principal~ Grade II in the other 
Polytechnics; and a Vice Principal of the status of j.J.e Principal-Grade II to 
assist the Principal in the Sri Jayachamarajendra Polytechnic, Bangalore; (b) the 
total number of I and II Grade Principals would on this basis be 4 and 15 as against 
the existing number of 1 and 5 respectively; there would be no change i~ the 
strength of IIeads of Sections; but 39 Lecturers, 13 :Mechanics and 3 assistant 
Instructors would become surplus to the requirements in the proposed pattern and 
these posts could be retrenched; (c) the savings secured by the retrenchment of 
this surplus staff might be utilised towards meeting the extra expenditure to be 
incurred by the appuintment of Principals as per tue revised pattern. 

73~ 
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37.7. According to the proposed scheme, the Principals are expected to take 
six hours of theory per week and the Heads of Sections are expect.ed to take six 
hours of theory and nine hours of practical work per week. 

37 .8. In practice each Department would be self-sufficient and it would not 
be necessary for the Principal to handle any classes and if he does take classes in 
the section of his specialisation, there would be less than the standard work for 
other members of the staff in such section. In view of this position, the feasibility 
of ket'ping the p()st of the Head of the Section vacant in the section in which the 
Principal has his speciali&ation so that he could discharge the duties of the Head 
of the Section in that discipline in addition to the administrative work of the 
Principal, if necessary, with the assistance of a senior ministerial officer was 
examined. It was represented that it. would be difficult for the Principal to 
function as the Head of the section, but that he could take the prescribed hours 
of theory classes in the discipline in which he has specialised in addition to his 
administrative work, besides tendering technical advice to Heads of Sections in 
other disciplines. Taking all the factors into account, the Commission considers 
that the placements could be so adjusted that when the Principal who has 
specialised in a particular subject is posted to a Polytechnic, the post of the Head 
of the Section in that particular subject may be kept vacant and the Principal 
may be asked to attend to administrative duties of the Principal in addition to 
the teaching work attached to the Head of the Section. Subject to the modifi
cations suggested above, the Commission recommends the adoption of the proposed 
staffing pattern in the Government Polytechnics. 

Change of designation of • 'Demonstrators" 

37 .9. It has been urged that the designation "demonstrators" given to a 
specified class of the staff of the Sri Krishnarajendra Silver Jubilee Technological 
Institute, Bangalore, might be changed as Assistant Lecturers as in the Poly
technics under the control of the Department. 

37.10. The Commission was informed that the Demonstrators are not takina 
0 

lectures for the degree classes and that their main duties are "demonstration". 
The Commission, therefore, recommends that the existing designation for these 
posts may be continued. 

Weightage in the scales of puy recommended by the All India Council of Technical 
Education 

37 .11. It has been represented, that although the scales of pay as recommended 
by the All India Council of Technical Education are introduced, only 25c~ of the 
pers~ns in th_e Technical_lnsti_tutions ar~ getting these scales, as the scale: of pay 
are linked with the quahficatwns prescnbed for each of the categories of posts and 
that no weightage was given in the revised scales even though the Government 
of India bad agreed to such weightages being given. It is understood that the 
request for the grant of weightages was not conceded by fiovernment on the 
ground that the difference between the scales recommended by the All India 
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Council of Technical Education and the corresponding scales of the State Govern
ment was so large that the officers concerned derived considerable benefit even 
without any weightage being given. It has been represented that wei0htage i11 
the scales of pay recommended by the Council might be given to the officers of 
this Department, if the Commission were to recommend the ar mt of wei.,htaoe in 

0 ,-, 0 

the revised scales of pay to the other employees of Government. 

37.12. The Commission considers that the question relating to the grant of 
weightage in the scales of pay recommended by the All India Council of Teehnical 
Education to person~ holding such scales baH to be rcgub.ted by the rules L1id 
down by the All India Council of Technical Education and as such it is not within 
the competence of the ComrniNsion to revise or modify the rule>. The Commi~sion 
does not, therefore, propose to make any recommendations in this regar<l. 

37.13. The Commission tried to ascertain from the Department wlu,ther the 
higher scales of pay sanctioned temporarily in consonance with the reconunen,b
tions of the Council would be continued even after the Government of India stop 
giving assistance and if so, whether there was any need for the Commission to 
make any recommendations regarding the scales of pay applicable to the posts in 
the teaching cadre. The position has not been clarified and some of the officers 
in this cadre who have not got the requisite qualifications as per the standards 
fixed by the Council are continuing in the State Scales of Pay. Tbo Commission 
is accordingly making its recommendations in respect of the State Seales of l'ay 
applicable to the various posts. These scales may be given to the mernbrrs of the 
staff who are getting pay in the scales recommended by the Coun.:il after the 
central assistance is stopped and to others with effect from the date of implt•men
tation of the recommendations. 

Amalgamation of Technical Institutions 

37 .14. Craftsmen Training Institutions are at present run by the DepartrnPnt 
of Employment and Training under the control of the Government of India in the 
Ministry of Labour while training at the Diploma, Degree and Post-Graduate 
levels is imparted by the Department of Technical Education under the control of 
the Government of India in the Mini~try ot' Education. This system is in 
consonance with the pattern laid down by the Government of India. Patterns of 
assistance are also different from scheme to scheme. The Commission examined 
the practicability of bringing all aspects of technical education from the Certificate 
to the Degree level under the control of one Department. There is no objection, 
in "principle, to such unitary control being establishetl and to all the technical 
institutions being brought under the control of the Director of Technical 
Education. It was, however, represented to the Commii.$ion that the Government 
of India might not continue to give such aid as they were now giving if the 
Institutions run by the Department of Employment and Training were to be 
transferred to the control of the Director of Technical Education. The Commission 
considers tha.t it may not be difficult to explain the position to thu Government of 
India and to secure aid for the different schemes now undertaken by the different 
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departments, even in case all the Institutions are brought under the unitary 
control of a single Department. 

37.15. SincP. there is, however, an apprehension that it may not be possible 
to get the assistance to the extent to which such assistance is now availa?le, if all 
the technical Institutions are brought under the unitary control of the Director of 
Technical .Education. the Commission ~uggests that the existing set up may be 
continued for the present, and that the change over effected as early as possible 
in consultation with the Government of India. Such unity of control by the 
Director of Technical Education is sure, in the opinion of the Commission, to 
contribute to efficiency and economy in the administration of these institutions. 

Cadre aud Recruitment Rules-Scales of pay-Director: (I )-(Rs.l, 100--50-l ,500) 

37 .16. Under the existing rules of recruitment, the appointment to the post 
of the Director can be made by promotion by selection from the cadre of Joint 
Director of Technical Education and if no suitable candidate in that cadre is 
available, t.hen by taking on deputation a Chief Engineer from the Public Works 
Department. The existing modes of recruitment may continue with the modifi
cation that the E'xpression " by selection " may be deleted as there is only one post 
of Joint Director. 

37.17 In pursuance of the decision of the Government of India, on .the 
recommendation of t.he All India Council of Technical Education, that the scales of 
pay of the teaching staff of all Technical Institutions in the country should be 
improved and made uniform on an All India basis, the State Government, 
implemented the scales of pay recommended by t.he Council in respect of the 
teaching staff both in Government and in Aided Technical Institutions in the 
State. The revised scales came into force from 1-4-1964 and will be operative for 
five years during which period cent per cent Central asssitance would be available 
in respect of the additional Gxpenditure to be incurred in this behalf. With the 
adoption of the revised scales of pay for tutorial staff certain anomalous situations 
have arisen in that the scales of pay of officers in the tutorial cadre are higher than 
the scales of pay of officers holding administrative posts which are filled by 
promotion of officers working in the tutorial cadre ; thus the scales of pay of "some 
of the promotional posts on the administrative side are lower than those of the 
posts from which an officer has been promoted. For instance, the principal of 
the "B. D. T. College of Engineering", Davangere, is now in the scale of pay of 
Rs. 1,300-60-1,600--100-1,800 whereas the Joint Director is in a lower scale 
though the latter is a promotional post for the Principal. It has, therefore, been 
urged that the scales of pay for t.he Director and the other 4 officers holdin 
a~ministrative posts in the Directorate might be revised suitably with retrospec~ 
t1ve effect from 1st July 1964, the date on which the scales of pay as recommended 
by the All India Council of Technical Education were implemented in the case 
of the tutorial staff so as to remove the anomaly. 

37·18. Iu 1\Iaharashtra, the scale of pav for the post of the Director is 
Rs. 1,600-100-1,800 and in :lladras it is Rs- 1,500-50-I BOO· · A db 
P d h · · R ' , In n ra 

r_e es ItJB s.1,500-75-1,800whileinKeralaitis Rs. 1,300-1,700_ 



7!3 

37.19. Having regard to the position obtaining in the neighbouring States, the 
nature of dutieR and responsibilities attached to the post and the fact that one of the 
modl's of filling the post of the Director is by deputation of a Chief Engineer from 
the Public Works Department, the Commission considers that the scale of pay for 
the post of the Director may be equivalent to that for the Chief Engineers in the 
Public Works Department viz., Rs. I ,300-60-1,600-50-1,800· 

37 .20. As regards the request for giving retrospective effect to the revision 
of scales of pay from 1st July 1964, the Commission considers that though the 
claim is equitable, the matter does not fall within its purview and hence prefers 
to leave it for the decision of the Government. 

Joint Director: (I) (Rs. 900-40-1,100-50-1,300). 

37 .21. This post is filled promotion by selection from among the Deputy 
Director/Principals, Sri Jayachamaraiendra Polytechnic, Bangalore and School of 
Mines, Kolar Gold Fields and Professors/Principals of the Sri Krishnarajendra 
Silver Jubilee Technological Institute, Bangalore and" B.D.T. College of Engineer· 
ing", Davangere. The existing modes of recruitment are adequate and may 
continue. This is one of the five posts, in respect of which the scale of pay was not 
revised when the scales of pay for the tutorial staff were revised. For the reasons 
already advanced, the Department has recommended that the scale of pay for the 
post might be revised toRs. 1,100-50-1,506. The scale of pay for the post may 
be Rs. I ,100-50-1,300-60-1,600. In case the post is filled by a Principal whose 
pay happens to be higher than the revised scale of pay for the Joint Director, he 
may have the option to retain his own scale of pay on the new post. 

Deputy Director : (I) (Rs. 600-40-1,000). 

37 .22. According to the existing rules, this post is filled by tr.J.nsfer of the 
Principals, Sri Jayachamarajendra Polytechnic, Bangalore and School of Mines, 
Kolar Gold Fields, Professor and Principals of Sri Krishnarajendra Silver Jubilee 
Technological Institute, Bangalore/" B.D. T. College of Engineering ", Davan· 
gere. The alternative modes of Recruitment may continue. Since this post is 
filled by transfer of officers in the tutorial cadre, the person posted as Deputy 
Director may carry the scale of pay applicable to him in the Institution concerned 
prior to his transfer. 

Accounts Officer: (I) (Rs. 350-25-fi50-30-800) 

37 .23. This post is filled by taking on deputation an officer holding the 
post of Assistant Controller from the State Accounts Department. The existing 
mode of recruitment may continue. The scale of pay for the post may be the 
same as for the corresponding posts in the State Accounts Department. 

Assistant Director (Non-Technical) : (I) (Re. 250-20-350-25-500) 

37 .24. This post has been created recently and is. proposed to be filled by 
promotion from the cadre of the Manager Grade I. It has been recommended in 
para 26 that the post of the Manager Grade I may be abolished and in Para 27 
that the Superintendents of certain Institutions may be upgraded as Class I posts. 
This post may be filled by transfer of officers in that cadre. The designation of 
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the post may be changed as "Headquarters A~sistant '' in conformity with the 
designation given to officers holding comparabll' po-<ts in other Departments. 
The scale of pay for the post may be Rs. 275-20-375 -EB-25 -525. 

Superintendents of Technical High Schools 

37 .25. It has been represented that officers holding posts of Superintendents 
of Technical High Schools in the Bombay area did not get the benefit of revision 
of scales of pay either in 1957 or in 1961, as the equation of these posts was not 
decided. The posts of Superintendents of Technical High Schools have since been 
abolished consequent on the closure of such schools and these officers have been 
promoted to Class II Cadre. It has been urged that the scales of pay for these 
officers might be revised retrospectively from 1957 and from I 961. The question 
of revising the scales of pay for these posts retrospectivPly does not fall within 
the terms of reference to the Commission. The Commission does not, therefore, 
propose to make any recommendations in this regard. These officers have been 
promoted to Class II Gazetted Cadre already and the scale of pay applicable to 
them in future will be governed by the recommendations made by the Commission 
in respect of officers who are in that cadre now. Since, however, some injustice 
appears to have been done to these officers, Government may examine whether 
any relief could be given to them in regard to the past. 

Manager: (I) (Rs. 225-10-285-15-375) 

37 .26. This post is filled by promotion from the cadre of Head Clerks/Office 
Superintendents. As indicated in para 24, Government have created the post of 
an Assistant Director (Non-technical) in the Class II cadre. This is in accordance 
with the recommendations made in Chapter 4, that the Chief Ministerial Officer 
in the office of the Head of the Department should be in the Class II Cadre. The 
post of the non-gazetted Manager may be abolished and the rules of recruitmen 
amended suitably. 

Superintendents of Colleges 

37.27. In consonance with the deci~ion taken in the case of Government 
Colleges under the Department of Collegiate Education about affording 
relief to the Principals in respect of administrative work, the existing 
three postR of Superintendents in the grade of .Rs. 180-320, one each in 
the Sri J ayac!Jamarajendra Polytechnic, Ban galore ; Sri Krishnarajendra 
Silver Jubilee Technological Institute, Bangalore and the "B.D.T. College of 
Engineering '', Davangere, may he upgraded to Class II ( Gazetted Cadre) and 
adequate powers delegated to them so that the Principals might be relieved of 
much of the routine administrative work and allowed to devote more attention 
towards academic wo_rk 'IPgitimately expected of them- These upgraded posts may 
be filled by promo_twn from ~h~ ('adre of Superintendents/Managers. In respect 
of other Polytechmcs, the ex1stmg arrangements may be continued. The rules 
of recruitment may be amended suitably. The scale of pay for these Gazetted 
A~sistants to the Principals may be Rs. 275-20-375-EB-25-525. 
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Accounts Superintendents {4) (Rs. 220-10-320-15-440) 

37 .28. These posts are filled by taking on deputation officers holding corres· 
ponding posts in the State Accounts Departme-pt. The existing mode of recruit
ment may be continued. The scale of pay for these posts may be the same as for 
the corresponding posts in the State Accounts Department. 

Common Categories of Posts 

37 .29. The following are the common categories of posts in the Department 

1 Manager Grade I (1) (Rs. 225-10-285-15-375) 
2 Accounts Superintendents (4) (Rs. 220-10-320-15-440} 
3 Manager, Section/Office 

Superintendents 
4 Office Superintendents 
5 First Division Clerks 
6 Second Division Clerks . 
7 Stenographers 

8 Second Grade Typists 

9 Office AttP.nders 
10 Jamedars 
11 Daffedars 

(27) (Rs. 180-10-320} 
(6) (Rs. 150-8-190-10-270} 

(140) (R$. 110-5-150-6-180-10-220 
(102) (Rs. 80-3-110-4-130-5-150) 

(5) 3 (Rs. 110-320) 
2 (Rs. 110-220+Spl. Pay Rs. 30P.M.) 

(61) (Rs. 80-3-110-4-130-5-150 

(68) 
(5) 
(2) 

+ Spl. pay Rs. 10) 
(Rs. 65-2-85) 
(Rs. 70-2-90) 
(Rs. 65-2-85} 

Watchman, Sweeper, (351} 
12 Class IV Servants, (Peons,} 

(Rs. 50-1-60) 
Cycle Orderlies) 

The modes of recruitment and scales of pay for these categories of posts may 
be the same as are applicable to the corresponding post in other Departments .. 

Government Polytechnics and School of Mines, Kolar Gold Fields. 

Principal, Sri Jayachamarajendra Polytechnic, Bangalore 

(1) (Rs. 600-40-1,000+Special Pay of Rs. 50} 
(Rs. 800-40-1,000-50-1,250). A. I. C. T. E. (Scale) 

37. 30. This post is filled by promotion of Principals of Polytechnics and 
Vice-Principal, Sri Jayachamarajendra Polytechnic. The existing mcde of recruit· 
ment may continue. The scale of pay for the post may be Rs. 700-40-900-
50-1,200. 

Principal, School of Mines, Kolar Gold Fields : (1) (Rs. 600-40-1,000) 

(Rs. 800-40-1,000-50--1,250} A. I. C. T. E. (Scale) 

37.31. The recruitment to this post is made by promotion from the cadre of 
Heads of Sections or by direct recruitment of persons possessing the 1\I.Sc. Degree 
in Applied Geology with five years of experience. Those modes of recruitment 
may continue. The scale of pay for the post may be revised as Rs. 700-40-900-
50-1,200. 
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Principals of Polytechnics: (5} (Rs: 350-25-650-30-800} 

37 .32. These posts are filled by promotion of officers (Class II) of the Depart
ment, viz., Heads of Sections-cum-l~rincipal(of Polytechnics, Heads of Sections, 
Assistant Director and Secretary, Board of Technical Examinations, Bangalore. 
The existing mode of recruitment may continue. The scale of pay for these posts 
may be revised as Rs. 400-30-700-EB-40-900. 

Heads of Sections; Secretary, Board of Techntcal Examinations; Assistant Director 

(Technical): (57) (Rs. 300-25-550-30-700}/(Rs. 600-40-1,000) 
A. I. C. T. E. (Scale). 

37 .33. Fifty per cent of these posts are filled by direct recruitment, the 
qualification prescribed being a degree in the appropriate branch of Engineering 
followed by 5 years of experience, of which at least 2 years should be in teaching· 
Out of the remaining 50% of the posts, 40% are filled by promotion of Graduate 
Lecturers and 10% by promotion of Lecturers holding a Diploma with a mm1mum 
experience of 5 years in the Department. 

37 .34. It was represented that according to the existing provisions, the 
chances for promotion for ••Diploma Holders" were limited and that all Lecturers 
whether they be graduates or "diploma holders" might be phiced on an equal 
footing. 

37.35. It was brought to the notice of the Commission that normally a person 
to be promoted to the cadre of Heads of Sections should be a graduate in Engineer
ing to maintain the requisite standards of education but that 10% of the posts 
were, however, earmarked for the "Diploma Holders" with considerable experience 
so as to provide an opportunity for promotion to such persons in this cadre. 

37.36. The "Diploma Holders" are initially appointed to the lower cadre of 
Assistant Lecturers; some of them are promoted against 25% of the posts of 
Lecturers and from that cadre against 10% of the posts in the cadre of Heads of 
Sections. These opportunities for promotion available to them are reasonable and 
therefore, no change in the present modes of recruitment is considered necessary. 
The scale of pay for these posts may . be revised as Rs. 350-25-600-30-
780-EB-40-900. 

Lecturers : (198) (Rs. 200-10-300-15-375). 

37.37. Seventy-five per cent of these posts are filled by direct recruitment of 
persons possessing a degree in the appropriate branch of Engineering and the 
remaining 25% by promotion from the cadre of Assistant Lecturers who have at 
least 5 years of teaching experience. 

37 .38. It has been represented that opportunities of promotion to "Diploma 
Holders" were inadequate, with the result that they had to work as Assistant 
Lecturers for many years. The existing promotion of 25 per cent provided for 
promotion from the cadre of Assistant Lecturers (Diploma Holders) i;, as already 
indicated, considered adequate and therefore, no change is necessary. 
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37 .39. It has also beE-n represented to the Commis;;ion that diiTt>rPnt scnl<'s 
of pay had been prescribE-d for Lecturers one for Graduate~ in Engine\'ring and th11 
other for those with a Diploma in Engineering and that this dist.inction might b<' 
removed as both the categories of lecturers disrharge identical duties. Whih~ it 
is possible that a degree holder might have the initial advant,tge of wide knowJ..,lg.
in his subject and may therefore be able to ell:hibit gre:tter cffi,·i<'ncy than a 
diploma holder, we cannot lo~e sight of the fact that thE> diploma Lol,J,•rs ran >tl;;o 
reach the 8ame level of efficiency by long experience coupled wit.h int<'n:;ive stu lv 
over a period of years. It is only fair that persons with DiplonHl who, aft;r 
several years in the lower cadre are promoted as Lecturers should get the 811nw 
scale of pay as the persons wich a Degree in Engineering who are recruited directly 
to this cadre. In these circumstances, the Commission recommPnd; that thiR 
distinction in respect of the two categories of officers holding indcnt.ical pilsts may 
be removed. The scale of pay for these posts m:ty be revisd as Rs. 275-20-
375 -EB-25-525. 

Lwturers in Sc·ience and Mathematics: (45) (Rs. 230-20-350-25-500)/ 
(Rs. 350-850) (A.I.C. T.E.) (Scale) 

37 40. • As per the existing rules, these posts are filled by promotion from 
the cadre of AssiHtant Lecturers or in tho absence of suitable persons in that cadre, 
by direct recruitment of persons po.>sessing I or II Class ~taster's Degreo wit.h 
2 years teaching experience. The posts of Assistant Lecturers have been upgrade,[ 
to those of Lecturers in the reorganised set up. The existing provi~ion m:ttlc for 
promotion from the cadre of Assistant Lecturers may be deleted and all the postq 
may be filled by direct recruitment and the Rules of Recruitment amenJ.,J 
accordingly. The scale of pay for these posts may be revised M Rs. 275 -J0-
375-EB-25-525. 

Lecturers in Geology: (2) (Rs. 230-20-150-25--500). 

37 .41. These post~ are filled by taking on deputation officerM holding corr<·s
ponding post~ from the Department of Mines and Geology. if no suitable persons 
are available in the Department of Mines and Geology, then these posts may be 
filled by direct recriutment, the qualifications prescribed being the same as those 
prescribed in the Department of· :\lines and Geology for the post. The Rules of 
Recruitment may be amPnded suitably. The 8cale of pay for the direct recruit~ 
may be revised as Rs. 275-20-375-EB-25-52;. The officers tak~n on 
deputation will carry their own scales of pay. 

Lecturers in Mining and Mine Surveying: (4) (Rs. 200-10-300-15-375) 

37.42. These posts are filled by promotion froru the cadre of Assistant 
Lecturers in Mining with at least 5 years of service iu that cadre or by dircet 
recruitment of persons possessing a Bachelor's degree in !\lining or B.Sc., with 
Diploma in Mining, experience in teaching being preferred. The existing modes 
of recruitment may continue. The scale of pay for these posts may be revised as 
Rs. 250-10-300-15-420-EB-20-500. 
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Assistant Lecturer in Mining: (1) (Rs. 150-8-190-10-320)/ 
(Rs. 260-10-300-15-450-25/2-500) 
(A.I.C.T.E.) (Scale). 

37 .• 3. This post is filled by direct recruitment of a. person possessing a l Class 
Diploma in Mining. The existing mode of recruitment may continue. The scale 
of pay for the post may be revised as Rs. 200-10-280-15-370-EB-20-450. 

Assistant Lecturers in Technical Subjects (Demonstrators): 

(175) (Rs. 1.50-8-190-10-320)/(Rs. 260-500)/A.I.C.T.E. (Scale) 

37 .44. As per the existing rules of recruitment 95~b of these posts are 
filled by direct recruitment of persons possessing a diploma in the appropriate 
branch of Engineering with two years' teaching or professional experience, and 
5% by promotion from the cadre of Laboratory Assistants, and Mechanics who 
possess a diploma in the appropriate subjects or by direct recruitment, if no 
suitable persons are available. The existing modes of recruitments are adequate 
and may be continued. The scale of pay for these posts may be revised as 
Rs. 200-10-280-15-370-EB-20-450, in consideration of the experience 
for two years in addition to the Diploma which is the prescribed qualification . 

• 

Workshop Foremen: (22) (Rs. 180-10-320} 
(Rs. 350-850) A. I. C. T. E. (Scale 

. 37 .45. The recruitment to these posts is made by promotion from the caore 
of Instructors in the subjects coneerned. The present mode of recruitment is 
adequate. The scale of pay for these posts may be revised as Rs. 225-10-
305-15-350-E B-20-450· 

Instructors : ( 48) (Rs. 150-8-190-1 0-250) 
(Rs 260-500) A. I C. T. E. (Scale) 

37 .46. These posts are filled by ·promotion from the cadre of Assistant 
Instructors in the respective sections. The present mode of recruitment may 
continue. The scale of pay for these posts may be revised as Rs. 175-10-275-
15-350-EB-20-450. 

Assistant Instructors: (98) (Rs. II0-5-150-6--180-10-220) 
(Rs. 160-10-300) A. I. C. T. E. (Scale) 

37.47. Fifty per cent of the posts are filled by direct recruitment of persons 
possessing t.wo years' Certificate of a recognised Institution with 3 yeaf:l of 
experience in the appropriate trade and the remaining 50 per cent by promotion 
from the cadre o.f Laboratory Assistants and :'riechanics in the respective sections 
having at least 5 years of experience. The existing modes of recruitment are 
adequate and may continue. The scale of pay for these po~ts may be revised as 
Hs. 130-5-170-6-200-EB-10-240. 

Mechanics & Labo~atm·y Assistants: (233) (Rs. 80-3-110-4-130-5-150) 

37.48. Fifty per cent of these posts are filled by direct recruitment of persons 
possessing two years certificate in the appropriate trade and the remaining 
50 per cent by promotion from the cadre of helpers having at least 5 years of 
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experience in the respective trades. The existing modes of recruitment being 
adequate, may continue. The scale of pay for these~posts may be revised as 
Rs. 95-3-125-!-145-EB-5-200. 

Pt·ojectionist: (1) (Rs. 80-3-110-4-130-5-140) 

37 .49. It has been represented that there was one post of Projectionist in 
the Sri Jayachamarajenilra Polytechnic, Bangalore; that the duties and re•ponsi
bilities attached to this post were similar to those attached to the Projectionist
cum-Mechanic in the Department of Health and Family Planning Services whose 
scale of pay was Rs. 140-5-150-8-190-10-320 and that the scale of pay for 
the post of the Projectionist might be revised so as to be equal to that for 
Projectionist-cum-Mechanic in the Department of Health and Family Planning 
Services, as this was an isolated post and the incumbent holding the post had no 
chances of promotion. Taking these aspects of the matter into account, the 
Commission recommends that the scale of pay for the post of Projectionist in the 
Sri Jayachamarajendra Polytechnic, Bangalore, may be brought on par with that 
for the corresponding post in the Department of Health and Family Planning 
Services. 

Drivers/Auto-drivers: (G) (Rs. 70-l-80-2-100). 

37.50. These posts are filled by direct recruitment of persons who have 
passed the VII Standard and possess a professional driving licence with three years 
of experience in driving._ The existing mode of recruitment may be continued. 
This is an isolated cadre, the incumbents of which impart instructions in Automo
bile Engineering Course. The scale of pay for these posts may be revised as 
Rs. 85-2-95-3-125-EB-4-145. 

Physical Culture Instructors: (3) (Rs. 80-3-110-4-130-5-150) 
(I) (Rs. 100-5-150-6-180-10-200) 
(1) (Rs. 125-10-175) 

37 .51. These posts are filled " from the cadre of the Department of Public 
Instruction". As seen from the wording of the Rule, the persons concerned are 
transferred to this Department from the Department of Public Instruction and 
are not taken on deputation from that Department. These posts m>ty be filled by 
taking on deputation officials holding corresponding posts from the Department of 
Public Instruction. The liens of the persons recruited already may be shifted to 
the Department of Public Instruction against corresponding posts in that Depart
ment and they may be treated as on deputation to the Department of Technical 
Education. The rules of recruitment may be amended suitably. The scale of 
pay for these posts may be the same as for the corresponding posts in the Depart
ment of Public Instruction. 

Dark Room Assistant: 1 (Rs. 65-1-70-2-90) 

37.52. This post is filled by direct recruitment of a person possessing a 
pass in the VII Standard Examination and 3 years of experience in photography· 
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The existing mode of recruitment may be continued. The scale of pay for the. 
post may be revised as Rs. 95-3-125-4-145-EB-5-200. 

Helpers: {255) (Rs. 55-1-65-2-85). 

37.53. These posts are filled by direct recruitment. The qualification 
prescribed is a pass in the VII Standard Examination. 

37 .54. It has been represented that prior to the revision of scales of pay in, 
the year l9G I, the scales of pay of Attenders and Helpers were identical and 
that since 1st January 1961, the attenders were placed on a higher footing, their 
scale of pay being Rs. 65-2-85, while the Helpers were in the lower scale of 
pay of Hs. 55-l-G5-2-85. Since the nature of duties of both the categories 
of posts is the same, the helpers may be brought on par with attenders and they 
may be given the same scale of pay viz., Rs. 85-2-95-3-125-EB-4-145. 

Sri ](,·ishnarajendra Silver Jubil~e Technological Institute. 
Professor and Principal:· (1) (Rs. 600-40-1,000+Special Pay Rs. 50) 

(Rs. 900-40-1,100-50-I,300+Spl. Pay Rs· 150) A.I.C.T.E. (scale) 

37 .55. This post is filled by promotion from the cadre of Professors in the 
Institution. The present mode of recruitment may be continued. The scale of 
pay for the post may be revised as Rs. 700-40-. 900-50-1,200, 

Pl"ofessors: (2) (Tis. 400-30-700-40-900) ., 
(Rs. 900-40-1,100-50-1,300) A.I.C.T.E. (scale) 

37 .5G. These posts are filled by promotion from the cadre of Assistant 
Professors possessing the minimum qualification of Mast-er's degree in the respec
tive subjects. The existing mode of recruitment is adequate. The scale of pay 
for these posts may be revised as Rs. 450-30-660-EB-40-900. 

Assistant Professors: (5) (Rs. 300-25-550-30-700) 
(Rs. 600-40-1,000-50/2-1,150) A.I.C.T,E. (scale) 

37.57. The recruitment to these posts is made by promotion from the cadre 
of Lf'cturcrs or by direct recruitment of persons possessing a Bachelor's degree in 
tho appropriate subject, if no suitable persons are available for promotion. The 
existing modes of recruitment may continue. The scale of pay for these posts 
may be revised as Rs. 350-25-600-30-780-EB-40-900. 

J,ecturers: (6) (Rs. 230-20--350-25-500) 
(Rs. 350-850) A.I.C. T.E. (scale) 

37 .58. These posts are filled by direct recruitment of persons possessing a 
Bachelor's Degree in Textiles. The present mode of recruitment may continue.· 
It was represented that the persons who possess a degree in Textiles might be 
given the same scale of pay as persons who possess a degree in Engineering; 
Agriculture, Veterinary Science, etc. While it may not be possible to give 
i~entical scales of pay. for both th~se cate_gories of employees, the scales 'of par 
g1ven to the persons w1th a degree m Text1les should be higher than what it is' 
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now and should bear a fair relation to the scales of pay given to persons with a 
degree in other technical subjects. The scale of pay for these posts may, there
fore, be revised as Rs. 275-20-375-EB-25-525. 

Textile Foreman : (I) (Rs. 180-10-320) 

37.59. This :post is filled by promotion from the cadre of Assistant 
Instructors in Textile Subjects. The present mode of recruitment may continue. 
The scale of pay for the post may be revised as Rs. 225-10-305-15-350-EB 
-20-450. 

Demonstrators: (9) (Rs. 150-8-190-10-250) 
(Rs. 260-10-300-15-450-25/2-500) 

A.I.C.T.E. (scale) 

37 .60. These posts are filled by direct recruitment of persons possessing 
a Diplomain Textiles Technology with 2 years of experince in a mill or a factory. 
The existing mode of recruitment may continue. In view of the fact that the 
demonstrators have no chances of promotion and as no such promotional opportu
nities could be provided, the scn.le of pay for these posts may be slightly higher 
than that for corresponding posts in the other Institutions viz., Rs. 200-I0-
280-15-370-EB-20-450 in consideration of the experince for two years in 
addition to the Diploma which is the prescribed qualification. 

Assistant Instructors: (6) (Rs. II0-5-150-6-180-10-220) 

37 .61. · These posts are filled by direct recruitment of persons who have 
passed the X standard Examinatiol1 and have 4 years of experience in a mill or 
a factory in the respective branches. The scale of pay for these posts may be 
Rs. 130-5-170-€-200-EB-I0-240. 

Physical Education Instructor: (I) (Rs. 100-5-. 150-6-180-10-200) 

37 .62. The observations made in para: 37.51 regarding physical culture 
Instructors apply to this case also. The scale of pay for the post may be the 
same as for the corresponding posts in the Department of Public Instruction. 

Boiler: (I) (Rs. 80-3-II0--4-130-5-150) 

37.63. This post is filled by direct recruitment. A pass in VII Standard 
with 3 years of experience in the subject may be prescribed for recruitment to 
this post. The rules of recruitment may be amended suitably. The scale of pay 
for the post may be revised as Rs. 95-3-125-4-145-EB-5-200. 

Laboratory At/enders: · (26)(Rs. 70-2-90) 

37.64. This post is filled by Direct recruitment. A pass in VII Standard 
Examination with 3 years of experience in a l\Iill or a Factory or Laboratory, may 
be prescribed for this post. The rules of recruitment may be amended suitably. 
The scale of pay for these pol!ts may be Rs. 85-2-95-3-125-EB-4-145. 
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B. D. T. College of Engineering, Davangere: 

Principal: (1) (Rs. 600-40-1,000 + Spl. Pay Rs. 100) 
(Rs. 1,300-60-1,600-100-1,800) A.I.C.T.E (Scale) 

37 .65. This post is filled by promotion from among the Assistant Professors 
in Engineering subjects. This post may be filled in future by promotion of 
Professors. The scale of pay for the post may be revised as Rs. 800-40-1,000-
-· 50-1,200. 

Professors: (Engineering) (3) (Rs. 400-30-700-40-900) · 
(Rs. 900-40-. 1,100-50-1,300) A.I.C.T.E. (Scale) 

37.66. These posts are filled by promotion from the cadre of Assistant 
Professors in the respective branches or by direct recruitment of persons possessing 
a Master's degree in the appropriate branch of Engineering with at least 5 years 

. of experience, if no suitable candidates for promotion are available. The existing 
modes of recruitment may continue. The scale of pay for these posts may be 
revised as Rs. 600-(0-1,000. 

Professors·: I. Mathematics 
2. Physics 
3. Chemistry 

I (Rs. 400-30-700-40-900) 
~ (2) (Rs. 900-40-1,100-50-1,300-

J A.I.C.T.E. (Scale) 

37.67. These posts are filled by taking on deputation persons holding 
equivalent posts from the Department of Collegiate Education. The 
Department has proposed that these posts might be filled by promotion from the 
cadre of Assistant Professors. Since the posts in the lower cadre are also filled by 
taking on deputation officers from the Department of Collegiate Education and 
since they have chance of promotion in the parent Department, the existing mode 
of recruitment may continue. The scale of pay for these posts may be the same 
as for the corresponding posts in the Department of Collegiate Education. 

Assistant Professors in Engineering : (11) (Rs. 300-25-550-30-700) 

37 .68. 66! per cent of these posts are filled by direct recruitment of persons 
possessing & Master's degree in the appropriate subject with 5 years experience of 
which 2 years should be in the teaching line, and the remaining 33~ per cent by 
promotion from the cadre of Lecturers, possessing Bachelor's Degree in the 
appropriate Branches. The existing modes of recruitment are adequate and may 
continue. The scale of pay for these posts may be Rs. 400-30-700-EB-40-
900. 

Assistant Professors : (Physics, Chemistry arul Mathematics) (3) (Rs. 300-20-
400-25-600) (Rs. 600-40-1000-50/2-1,150) A. I. C. T. E. (scale) 

37.69. These posts are filled by taking on deputation persons holding 
equivalent posts from the Department of Collegiate Education. As these are 
isolated posts, the existing mode of recruitment may continue. The scale of pay 
for these posts may be the same as for the corresponding posts in the Department 
of Collegiate Education. 
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Lecturers in Engineering:- .(23) (Rs. 230-20-350-25-500) 
(Rs. 350-850) A.I.C.T.E. (scale) 

37. 70. As per the rxisting rules, these posts are filled by promotion from the 
cadre of Junior Lecturers. The cadre of Junior Lecturers has been abolished 
except for one post in Civil Engineering. These posts may be filled by direct 
recruitment of persons holding Master's Degree in the respective subjects. The 
rules of recruitment may be amended ~uitably. The scale of pay for these posts 
may be Hs. 300-25-550-EB-30-700. 

Junior Lecturers in Civil Engineering: (1) (Rs. 200-10-300-15-375) 

37. 71. This post is filled by direct recruitment of person possessing a degree 
in Civil Engineering. As this is an isolated post, it may be filled by taking on 
deputation a Junior Engineer from the Public Works Department. The lien of 
the present incumbent may be shifted against a co~responding post in the Public 
Works Department and he may be treated as on deputation to the College. The 
rules of recruitment may be amended suitably. The scale of pay for the post 
may be the same as that for Junior Engineers. 

Lectu.rers in Physics, Mathematics and Chemistry: (9) 
(Rs.230-20-350-25-500) (Rs.350-850) A. I. C. T. E. (Scale) 

.37. 72. These posts are filled by taking on deputation persons holding equiva
lent posts from the Department of Collegiate Education. No change in the mode 
of recruitment is called for. The scale of pay for these posts may be the same 
as for the corresponding posts in the Department of Collegiate Education. 

Survey Instructor: (1) Rs.l50-8-190-10-250) 

37. 73. This post is filled by taking on deputation a person holding a 
corresponding post from the l'ublic Works Department. The present mode of 
recruitment may be continued. The scale of pay for the post may be the same 
as for the corresponding post in the Public Works Department. 

Workshop Foreman: (1) (Rs. 180-10-320) 

37. 74. This is a new cadre created in the Department. This post may be 
filled by promoting from the cadre of workshop Inst.ructors. The rules of recruit
ment may be framed accordingly. The scale of pay for the post may be 
revised as Rs. 200-10-280-15-370-EB-20-450. 

Worklhop Instructors ") (Rs. 150-8-190-10-250) 

Instructor in Electrical~ (4) (Rs. 150-8-190-10-320) 
Engineering J (for Diploma HolderR) 

(Rs. 260-10-300-15-450-25/2-500) A.I.C.T.E. (Scale) 

37.75. ThP.se posts are filled by promotion from the cadre of Assistant 
Instructors in the respective subjects. The existing mode of recruitment is 
adequate and may be continued. The scale of pay for theRe posts may be revised 
as Hs. 175-10-275-15-350-EB-20-450. 
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Workshop Assistant lnt'l'uctors: (2) (Rs. 110-5-150-6-180-10-. 220) 
(Rs.160-10-300} A. I. C. T. E. (Scale) ' 

37. 76. 50 per cent of these posts are filled by direct ·recruitment of persons 
possessing a recognised 2 years Certificate with atleast 3 years of experience in ~he 
appropriate trade. The remaining 50 per cent of the posts are filled by promotwn 
from the cadre of Senior mechanics in workshop and survey sections. The present 
modes of recruitment may c~ntinue. The scale of pay for these posts may be 
revised as Rs. 130-5-170-6-200-EB-10-240. · 

Senior Mechanics : (5} (Rs. 100-5-150-6-180-10-200} 

37.77. These posts are filled by promotion from the cadre of mechanios with 
a minimum of 3 years of experience. The present mode of recruitmen(may 
continue. The scale of pa.y for these posts may be revised as Rs. 130-5-170-
6-200-EB-10-240. 

Mechanics : (8} (Rs. 80-~-110-4-130-5-140} 

37. 78. 50 per cent of these posts are filled by direct recruitment of persons 
possessing a recognised 2 years' certificate in the appropriate trade and the 
remaining 50 per cent by promotion from the cadre of helpers and technical 
attenders. The existing modes of recruitment may continue. The scale of pay 
for these posts may be revised as Rs. 95-3-125-4-145-EB-5-200. 

Allende,· and Technical Helpers : (31} (Rs. 55-1-65-2-85} 

37.79. These posts are filled by direct recruitment of persons who have 
passed the VII Standard Examination, preference being given to persons having 
trade certificate or experience in the tradP. No change in the existing mode of 
reeruitmeut is called for. The scale of pay for these posts may be revised as 
Rs. 65-1-75-2-95 

Draughtsmen: (2} (Rs. 150-8-190-10-320} 

37.80. Two new posts of Draughtsman have been created. These posts may 
be filled by taking on deputation persons holding equivalent posts from the Public 
Works Department. The Rules of recruitment may be framed accordingly. The 
scale of pay for these posts may be the same as for the corresponding posts in the 
l'ublic Works Department. 

37 .81. The Department has submitted copies of draft Cadre and Recruit
ment Rules of the newly established Institutions viz., (i) Women's Polytechnics 
two; (ii) School of Arts and Crafts, Davangere-one; and (iii) Junior Technical 
Schools-Six. The~e draft rules are unde-r the consideration of Government. 
These rules have been drafted on the lines of the existing rules applicable to 
similar categories of posts in the sister Institutions, under the control of the 
Department. The draft rules may, therefore, be adopted with such modifications 
as have indicated in the preceding paragraph~ in respect of the existing mles. 
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37.82- The strength of the tutorial staff of these new Institutions are as 
indicated below: 

Women Polytechnics-2 

1 Principals 2 Rs. 300-25-550--30--7001-
Spacial Pay Hs. 30 

2 Heads of Sections 5 Rs. 300--20--400- -25--600. 
!{ Lecturers 19 1 Rs. 200--10--300--15--375. 

2 Rs. 180--10--270--1J~350. 

3 Rs. 150--8--190--10--300. 
4 Assistant Lecturers ll Rs. 150--8--190--10--320. 
5 Instructors 2 Rs. 150--8--190--10--250. 
6 Assistant Instructors 2 Rs. 110 -5--150--6--180--10--220. 

Laboratory Assistant/Mechanics 10 Rs . . 80--3--110--4--130--5--140. 
8 Junior Lecturer in Commerce 1 Rs. 180--10--270--15--350. 

Junior Technical Schools--6 

Principals 6 Rs. 300--25--550--30--700. 
Lecturers in Engineering 6 Rs. 200--10--300--15--375(250--

400 for Graduates in Engineering) 
Lecturers in General Subjects 30 Rs. 200--10--300--15--375. 
Assistant Lecturers 18 Rs. 150--8--190--10--320. 
Workshop Foremen a· Rs. 150--8--190--10--320. 
Workshop Assistant Instructors 36 Rs. 110--5--150--6--180--10--220. 
Physical Education Instructors 6 Rs. 80--3--110--4--150. 
Skilled Mechanics 36 Rs- 80--3--110--4--130--5--140. 

School of Arts and Crafts, Davangere 1 

Principal 1 Rs. 300--25--550--30--700. 
Heads of Sections 3 Rs. 300--20--400--25--600. 
Lecturers 3 Rs. 150--8--190--10--320. 
Assistant Lecturers 7 Rs. 150--8--190--10--320-
Studio Assistant 1 Rs. 150--8--190--10--320. 
Demonstrator in Mural 1 Rs. 150--8--190--10--320. 

The scales of pay for these posts may be the same as those proposed for 
corresponding posts in the si~ter institutions in the Department. 

Special pay 

37.83. The Principals of the Sri Jayachamarajendra Polytechnic, Bangtdore, 
and the Sri Krishnarajendra Silver Jubilee Technological Institute, Bangalom arc 
in receipt of Special Pay at the rate of Rs. 50 p.m. The Principal of the "B.D.T. 
Colleges of Engineering" Davangere, is getting a Special Pay of Rs. I ()0 p·tn. The 
Heads of Sections when they officiate as Principals of Polytechnics are allowed a 
Special Pay of Rs. 35 p.m. 



756 

37 .84. Since higher scales of pay have been recommended for the Principals 
of the Sri Jayacbamarajendra Polytechnic, the Sri Krishnarajendra Silver Jubilee 
Technological Institute, Bangalore, and the "B.D. T. College of Engineering 
Davanagere" and as the existing posts of Superintendents in these three Institut
ions have been recommended to be upgraded to the Gazetted Cadre, with a view 
to give relief to the Principals in respect of the administrative work, the Commis
sion considers that there is no justification for giving Special Pay in respect of 
these pot· ts. . 

37 .85. Since it is proposed to have a separate cadre of Principals with a 
higher scale of pay for each of the Polytechnics, under the re-organised pattern, 
the Commission considers that the Special Pay to Heads" of Sections who are 
officiating as Principals may be discontinued. 

Delegation of Powers 

37 .86. So far as the financial powers are concerned, the Department has not 
aBked for any additionals powers for officers at any level nor does the Commission 
consider it necessary that further powers need be delegated. The powers vested 
in the Director under the Manual of Financial powers may be continued. 

37.87. All appointments/recruitments to posts in the cadre of Class II posts 
and higher posts are now made by Government in consultation with the Public 
Service Commission wherever necessary. This has resulted in unnecessary delay in 
filling the vacant posts even in routine cases of promotion from Class Ill to Class 
II Cadre. It has, therefore, been represented that with a view to see that the 
academic work does not suffer, the Director might be empowered to fill vacancies 
in the Class II Gazetted Cadre, pending filling of the posts as per rules. The 
Commission suggests that at the end of the every year, the Administrative 
Department should work out the probable number of vacancies likely to rise in 
each cadre, send the list of such vacacies to the Public Service Commission, and 
obtain clearance to the lists of persons to be appointed promoted against such 
vacancies (with a reserve list), so that they could promote/appoint officers as and 
when vacanciee occur, out in the meantime, in order to avoid delay, powers for 
filling Class Ill posts and for making in charge arrangements against Class II posts, 
pending concurrence of the Public Service Commission in the matter, may be 
delegated to the Director, so that Government need not have to be approached 
for orders every time such an occasion arises. 
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Designation ~ 

00 

1 Director 

2 Joint Director 

3 Deputy Director 

4, Accounts Officer 

5 Assistant Director (Non-Technical) 

6 Principal, S. J. Polytechnic 
Banagalore. 

7 Principal, School of Mines, K.G.F. 

8 Principal, Polytechnic 
9 Heads of Sections, Secretary, Board 

of Technical Exam ina tiou, 

Assistant Director (Technical) 
10 Lecturer in Technical Subject 
11 Lecturer in Science & Mathematics. 

12 Lecturer in Geology 
13' Lecturer in Mines and Mines 

Surveying. ' 

14 Assistant Lecturer in Mining and 
~lines Surveying. 

15 Assistant Lecturer in Technical 
Subjects. 

I G Workshop Foreman 

Number 
of posts 

1 

1 
1 

1 
1 

CHAPTER :n 

Department of Technical Education 

Existing scale of pay 
and Special pay 

Rs. 

1' 100---50---1,500 
900---40-1,100---50-1,300 

600-40---1,000 

350-25--650--30-800 

250-20-350--25-500 

Recommended scale of pay 
and special pay 

Rs. 

1,300-60--1,600-50-1,800 
1,100-50--1 ,300--G0--1 ,600 

Scale of pay applicable to the Principal/ 
Professor of the respective Institutions. 

400--30--700-E B-40--900 

275-20--375-EB-25-525 

Government Polytechnics and School of Mines of, Kola1· Gold Fields. 

1 

1 
5 

57 

198 
45 

2 

4 

1 

173 

22 

600--40--1,000+Spl. Pay Rs. 50 

600-40--1,000 

350--25--650--30-800 

300--25--550--30-700 

200--10---300-15-375 
230-20--350--25--500 

230--20--350-25--500 
~00-10--300---15--375 

150--8-190-10--320 

1oO- 8--190--I0--320 

180-10--320 

700-40--900-50--1,200 

700-40--900--50-1,200 
400-30--700--E B-40-900 
3;J0--25-600--30-780-hB-40--900 

275-20-375--EB-25-525 

275-20-37o-EB-25--525 
275-20--375-EB-25--52;; 
250--10-300-15-·120--EB-20-oOO 

200-10--280-15-37(}-EB-20--450 

200-I0--280--15-370--EB-20---l:;O 

225-I0-30;J-15-350-EB-20-450 

Remarks 



0 z · Designation 
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17 Instructor 

18 Assi•tant Instructor 

19 Jllecf·auic and Laboratory Assistant 
20 Project.onist (:liechanic.) 
21 Driver/Auto Driver 
22 Physical Culture Instructor 

23 IJark Room Assistant 

24 :Helper 

Number 
of posts 

41l 

98 

233 

1 
6 

3 
1 
1 
1 

255 

CHAPTER 37 (concld.) 

Existin!( scale-of pay and 
Special pay 

Rs. 

150-8-190-10- 2,:;o 

110-5---150-6-180-10-220 

80-3-110-4-130-5-150 

80-3-110-t-130-5--140 

70-1-80-2-100 

80-3-110-4-130-5-150 
100-u-150--6-180~-10--2oo 
125-10--175 
65--1-70-2-90 
55-1-65-2-85 

Recommended seal .. of pay and 
Special pay 

Rs. 
175-10--275-15-350-EB-20--450 

130---5-170-6-200-EB-10-240 

95-3-125-4-145-EB-5-'200 

175-11l-275--15--350-EB-2U-450 

83-2-95-3-125-EB-4-115 

}110-4-130-5--170--EB--6-200 

93-:-3-125-4-145-EB-5-200 
85-2-95-3-125-EB-4-145 

. -
Sri Krishnarajendra Silver Jubilee Technological Institute, Bangalore 

25 J'rofes•or)Prineipal 

26 Professor 
27 Assi•tan t Professor 
28 Lecturer 
29 Textile Foreman 

30 Demonstrator 
31 Assistant Instructor 
32 Physical Education Instructor 

33 Boiler 
·34 Laboratory Attender 

35 Principal 

1 

2 

5 
6 

1 
9 
6 

1 
1 

26 

1 

600-40-1,000 
+ Spl. pay Rs. 50 p.m. 

400-30--700-40-900 
300--~1-550-30-700 

230-11)-350-25-500 
180-10-320 
150-8-190- 10-2[)0 

110-5-150-6-180-10-220 
100--5--150-,-6-180--10-200 . 
80-3-110-4--130-5-150 
70-2-90 

700-40--900-50-1,200 

450-30--660--EB--·10-900 
350-20-600-30-780--EB-40--900 
275--20.-375-EB-25--525 
225-10-305-15-350--EB-20-450 
200-10-2~0--15--370-EB-20--450 

130-5-170-6-200-EB--10-240 
"170--5-180--8-220-EB-10-300 

95-3-125-4-145·-EB-5-200 
85-2-95-3-125--EB-4-145 

B. D. T. Colle.r,e _ of_Engineering, Davangere 

600-40-1,000 800-40--1000-50-1,200 
+Spl. pay Rs. 100 p.m. 

Remarks 



81. 
No. . Designation 

36 Professor (Engineering) 
37 Professor (~Iathematics, Physics, 

Chemistry) 
38 Assi>ta"t Professor (En11ineorinp) 
39 AFs;stant Pro f e a a or (Pfiy•ics, 

( l•eruiotry, :Mathematics). 
40 Lecturer in EngiLeering 
41 Junior Lecturer in Civil Engintering. 
42 · J ecturer (P h y s i c s, Chemietry, 

Mathematics). 
43 Survey Inetructor 
H W orhhop Foreman 
45 Workshop ln•tructor and Instructor 

in Electrical En gin eoring. 
46 Work•hop l•·•tructor 
47 Sr11ior :Mechanic 
48 Mechanic 
49 Attender and Technical Helper 
50 Droughtsman 

51 Principal 

52 Hea<l of flection 
53 leotur<r (8ci•nce, Engliab, Economietl, 

Commure, etc.) 

Number 
of posts 

-3 
2 

11 
3 

23 

1 
9 

I 
I 
4 

9 
5 
8 

31 
2 

2 

5 
19 7 

8 
3 
I 

CHAPTER 37. 

Existing scale of pay and 
special pay 

R". 
400--30--700--40--900 
400--30--700--40--900 

300--25--550--30--700 
300--20--400-25--6 JO 

230--20--3:>0-25--500 
200--I0-300--]5-375 .... 
230--20--250--25-500 

I50--e--I90--I0---25o 
I80--I0--320 
150--8---I90-~I0--250 
I50--8-I90--10--320 
II0--5--I50--6--180--10--220 
I00--5--I50--6-::-:-180--IC--200 .... 
so--3--It0--4--130--~--140 

5~--I--55--2--er, 

I50--8- -1 00--10--3 20 

Women Polytechnics (2) 

300--25--5:>0--30--100 
+ Spl. pay Rs. 35/ p.m. 
300--20--400--25--600 
230-20--350 --25--500 

200--10--300 --15--3 7 5 
1~0--10--270--15--3:>0 
150--8-190--10--300 

Recommended scale of pay and 
special pay 

Rs. 
600--40--1,000 
600--40-1 ,000 

400--3J--700--EB--40--900 
400--30--700- EB--40--900 

300-25-550--EB-.. 30--700 
275--20--37~EB-25 --521; 
300-25-550--EB-30--700 

175-10--27 5---15--850--EB--20-450 
200--I0--280--15--370--EB--20--450 
175-10 --275--15--350--EB-20--450 

130-5-170-6--200-EB--10-240 
130--5--170--6 -200-EB-10--240 
95-3-125-4-H5--EB- 5-200 
G5--1--7j--2--95 
175__:_10--275--15--350--E B-20--450 

400-30-700-EB-40-900 

350-25--600--30-780--EB--40-900 
300-25-ii50--EB- -30--700 

275---20--375-EB-25--G25 
200-I0-21l0-15-S70--EB-20--410 
17~10--27~15-350-EB--20--450 

Remarks 



Designation 

54 Junior Lecturer in Commerce 

55 Assistant Lecturer 
56 ln&tructor 
57 A•oistant Instructor 
58 laboratory Asei!tant and Mechanic. 

. 59 Principal 
60 Lecturer (Mechanical Engineering) 

61 Ltctarer in General Subject 
62 A•sistant Lecturer 
63 Wukshop Foreman 
64 Workshop Aosishnt Instructor 
65 Physical Education Instructor 
66 BkiJJed Mechanic 

67 Principal 
68 Head of Section 
69 Lecturer 
70 As•istant Lecturer 
71 Studio Assistant 
72 Demonstrator in Moral 

Number 
of posts 

1 
11 
2 
2 

10 

6 
6 

30 
18 
6 

36 
6 

36 

1 
3 
3 
7 
1 
1 

CHAPTER 37 

Existing scale of pay and special · 
pay 

Rs. 
180--10--270--15--350 
150--8-190-10--320 ~ 
150--S-190--10--250 J 
110-5-150-6--180--10--220 
80-3--110--4--130--5-140 

Junirrr Tech>~ical School• (6) 

300-25-550--30--700 
200--10--300--15-375 \-

250--15--400 (For Engineering 
Graduates) J 

200--10--300--15--375 
150-8--190--10-320 
150--8--190-10-320 
110-5--150-6--180-10-220 
80--3-110--4--130--5--150 
80-3-110--4--130-5--140 

School of Arts and Crafts, DrJvangere (1) 

300--25-550-30--700 
300--20-400--25-600 
150--8-190--10--320 ~ 
150--8-190--10-320 I 
150--8--190-10-320 r 
150-8--190-10-320 J 

Recommended scale of pay and special 
pay 

Rs. 
200--10--280--15-370 -EB-20-450 
175-10-!75-15-350--EB-20-450 

130--5-170-6-200--EB-10--240 
95-3-125--4 -145-EB--5-200 

400-30-700-EB-40--900 

275--20--375--EB--25-525 

275--20--375--EB--25--525 
175--10--275--15-350--EB--20--450 
175--10--275--15-3110-EB-20--450 
130--5--170--6--200--EB-10-240 
110--4--130~5--170-EB-6--200 

95-3--125-4--145-EB-. 5-200 

400-30--700--EB--40-900 
350-25--600--30--780--EB-40-900 

175-10--275--15-350-EB -20-450 

Remarks. 

... 
"' 0 
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73 
a 
75 

76 
77 

78 
79 

80 

81 
82 
83 
84 

Designation 

Manager 
Accounto Superintendent 
Manager /Office Superintendent 

Office Superintendent 
I Division Clerk 

11 Division Clerk 
Stenographer 

Typist 

Attender 
Jamcdar 
DaiTedar 
Peon, Watchman, Sweeper, etc. 

Number 
of poets 

1 
4 

27 

6 
140 

102 
5 

61 

68 
5 
2 

351 

CHAPTER 37 (concld.) 

Existing scale of pay and special pay 

Rs. 

Ministerial Staff 

225--10--285--15--375 
220--10--320--15--440 
180--10--320 

150--8--190--10--270 
110--5--150--6--180--10--220 

80--3--110--4--130--5--150 
3 110--5--150-8--190--10--

260--15-320 
2 110--5--150--6--180--

10--220 +Spl. pay Ra. 30. p. m. 
80--3--110--4--130-5--150 

+Spl. pay Rs. 10, p.m. 
65--2--85 
70--2--90 
65--2-85 
50--1--60 

Recommended scale of pay and apecial 
pay 

Ra. 

Remarka 

Poet to be abolisbed. 

250--10--300--15--420--EB--2o- 500 
3 ... 275--20-375 -EB--25--525 Three posts to be up-
24 ... 200--10--280--15-370 -EB-- graded to Class II 

20-450 
175--10--275--15--350--EB--20--450 
140--5--150-8--190--EB--10--260 

15-290 
95--3--125-4--145--EB--5--200 
175--10--275--15--3iJO--EB--20-450 

140--5--150-8--190-EB--10--
260--15--290 +Spl. pay Rs. 30 p.m. 

95--3--125--4--145--EB--5-- 200 
+Spl. pay Rs. 10 p.m. 

85--2--95--3--125--EB--4--145 
85--2--95--3--125--EB--4--145 
80--2--90--3--120--4--140 
60--1--80--2--90 

o.l 

"' ~ 



CHAPTER 38 

Commercial Taxes Department; 

38.1. The Commercial Taxes Department is in charge of the administra.tio 
of some of the taxing enactments : (a) The Mysore sales Tax Act, 1957 and the 
Central Sales Tax Act, 1956 ; (b) The Mysore Agricultural Income Tax Act, 1957; 
(c) The Mysore Sales of Motor Spirit Taxation Act, 1957; and (d) The Mysore 
Entertainments Tax Act, 1958. This is one d the biggest revenue earning 
departments, the approximate revenue per annum being about Rs. 30 Crores. 

38.2. The Department is classified as a Major DP.partinent and is headed by 
the Commissioner of Commercial Taxes. He is assisted at the headquarters by (i) an 
Assistant Commissioner of Commercial Taxes ; (ii) an Assistant Commissioner of 
Agricultural Income Tax and (iii) two Commercial Tax Officers. For the purpose 
of administration of the Sales Tax Act, the State is divided into seven divisions, 
each in charge of a Deputy Commissioner of Commercial Taxes. He is assisted by 
one Assistant Commissioner of Commercial Taxes in each Division exercising appe
llate and revisional functions in respect of assessments made by the Assistant 
Commercial Tax Officers. These Divisions are further divided into various circles. 
The Commercial Tax Officers and the Assistant Commercial Tax Officers are in 
charge of the Circles according to the importance of the circles. Two separate 
Divisions, each under the charge of a Deputy Commissioner, are formed for the 
work under the Agricultural Income Tax Act. 

38.3. The Commercial Tax Officers are also the assessing authorities under 
the Mysore Sales of Motor Spirit Taxation Act. The Assistant Commercial Tax 
Officers are appointed also as 'Entertainment Tax Officers' under the Mysore 
Entertainments Tax Act. There is a separate Deputy Commissioner (Enforcement) 
in charge of ' Iutelligcuee vYing ' to detect evasion of taxes etc. There is also one 
Deputy Commissioner (Appeals) exercising exclusively appellate powers in respect 
of the cases in the Bangalore City Division and the Bangalore Division. 

38.4. At present, the Commissioner of Commercial Taxes is also the Excise 
Commissioner. The work in this Department is already heavy and the work of 
the Excise Department is also becoming heavy with the change in the policy of 
prohibition. Both these Departments play a vital role in the collection of reve
nues. It was represented before the Commission that in these cir~umstances, it 
would be desirable to divest the Commissioner, Commercial Taxes of the duties of 
the Excise Commissioner. The Commission considers that this is a reasonable 
proposal as there is genuine need for separate Heads of Departments for these 
two Departmentd. The Commission, therefore, recommends that the Commi
ssioner of Commercial Taxes may be divested of the charge of the Excise Dapart
ment, so that he could devote his full attention and energy to the work in this 

762 
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Department. It is recommended in Chapter 3 that a separate post of Commissioner 
in the super-time scale of the Indian Administrative Service might be creat~d for 
the Excise Department. 

38.5. It was also represented before the Commission that it was necessary to 
raise the pecuniary jurisdiction of the Assistant Commercial Tax Offtcers from 
Rs. 40,000 to Rs. 75,000 or to Rs. 60,000 and to reduce their work-load from 75 

cases to 45 cases per month. It was also suggested that the work-load of the 
Commercial Tax Officer should be reduced from 45 to 30 cases per month. It was 
stated that the ·number of assessees bad ri~cn to about one l•Lkh now aud .that even 
a petty shop keeper in a city like Bangalore had a turn-over that brought him 
under the purview of this Department. As regards reduction of the work-load, it 
was stated that the Commercial Tax Officers anri the Assistant Commercial Tax 
Officers were over-loaded with the asse;sment work and were not able to apply 
their minds satisfactorily to details of the cases. It was also pointed out that the 
work-load of the Assesisng Officers in the neighbouring States was between 250 

and 300 cases per annum and that by reduction of the work-load of the As~istant 
Commercial Tax Officers, only about 15 to 20 addition11l posts of Assistant 
Commercial Tax Officers might be required to be created. 

38.6. The Commission considers that the present work-load is too heavy and 
it might be difficult for the offi<Jers to make a thorough scrutiny of the accounts. 
As the prices of commodities have increased, the turn-over of every businessman 
rises to higher levels. In order that the officers are enabled to do full justice to 
their work, the Commission recommends that the pecuniary jurisdiction of the 
Assistant Commercial Tax Officers might be raised from Rs. 40,000 to Rs. 60,000. 

The Commercial Tax Officers will then handle cases of only those assessees whose 
· annual turn-over is more than Rs. 60,000. The Commission also recommends that 

the work-load of the Assistant Commercial Tax Officers and of the Commercial 
Tax Officers may be reduced from 75 to 45 and 45.to 30 cases per month respec
tively. The number of posts of Assistant Commercial Tax Otlicors and 
Commercial Tax Officers required may be determined on .. the basis of distribution 
of work-load on this basis. With the reduction in work-load of the Assessing 
Officers, it is hoped that they would be able to sc.rutinise the accounts in each 
case in all its details and thereby reduce the chances of assessible items escapmg 
their notice and be able to collect all the just taxes due to the State. 

38.7. It appears that the Sales Tax Appellate Tribunal is not bavlllg 
sufficient work now. The average number of cases filed before the Tribunal is 
also not much. The Commission considers that there is no justification for an 
independent tribunal for dealing with cases under the Sales Ta:t Act. The Sales 
Tax Appellate Tribunal may be aboltshed and as recommended in Chapter 75, a 
separate bench may be created in the Mysore State Appcllat<1 Tribunal to hear 
Sales Tax Appeal Cases. It was represented that the 8t a tc Hl)pre8entati ve 
appear;ng before the Tribunal was only an Assistant Commissioner of Commt>reial 
Taxes and that he was not able, in all cases, to represent the State ell'<·ctively to 
meet all complicated points raised by experienced counsel on Lchalf of the 

' 
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appellant assessees. The Commission is, therefore, of the view that the State 
Representative before the Sales Tax Bench should be an officer of the status of a 
Deputy Commissioner of Commercial Taxes, ~o that the case for the Department 
may be represented properly. 

38.8. As regards separation of administrative and appellate functions at the 
level of the Deputy Commissioner, the Commission suggests that the results of the 
separation of administrative and appellate functions, introduced recently in 
B~naalore City and Bangalore Divisions as an experimental measure, may be 

0 . 

watched for a year or two and then extended to the other Divisions, if found 
useful. 

3R.9. It was pointed out to the Commission that there was a large scale 
evasion of ta~es by the touring cinemas and that it was difficult to 
aRsesa the number of persona in the auditorium as in the ease of permanent 
theatres. It was also stated that Entertainment Tax is not being received regu· 
larly even from the permanent theatres. After considering these matters, the 
Commission recommends that in the ease of Touring Cinemas, a lump sum amount 
may be collected as Entertainment Tax taking 50 per cent of the seating c~pacity 
of the theatre as representing the average attendence at each show and the number 
of days on which shows are exhibited as the basis for calculation. The Commission 
also suggests that the Lirensing Authorities may be empowered under the Cinemato
graph Rules to cancel or suspend the Licences of Cinema Theatres, if they default 
in the payment of Entertttinment Tax continuously for a period of two months 
after issuing the defaulter a notice to show cause why the licence should not be 
cancelled. The Licensing Rules will have to be suitably amended. 

38.10. It was suggested to the Commission that the Local Bodies miaht be 
. 0 

entrusted with the work relating to levy and collection of Entertainment Tax. 
At present, the Assistant Commercial Tax Officers are appointed as 'Entertain
ment Tax Officers'. 90 per cent of the Entertainment Tax collected is allotted to 
the respective Local Bodies after retaining the balance of 10 per cent towards the 
collection charges. The Commission considers that the present arran~ement for 
the levy and collection in Entertainment Tax is satisfactory and needs no 
·alteration. 

38, 11. Another point urged before the Commission was that adequate security 
should be demanded while giving •Stay Orders' by the Appellate Authorities. •r"he 
Commission considers that though it is desirable to specify the amount, the 
recovery of which is stayed and order adequate >ecurity to be taken for the amount , 
in question at the time of granting the 'Stay', no spacific instruction,; ea.n be ismlld 
as the matter is one of judicial discretion. But it is necessary to bear in mind 
that wherever the Department feels that security should have been taken, it is 
open to it to move the authorities, Tribunals or Courts at any t.ime for suitable 
modification of the order by imposing a condition as to security and by clarifica
tion of the scope of stay. 
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38.12. It was also represented beforethe Commission that minor punishrn<•nt\ 
should be excluded from the purview of the l.\lysore Civil Servicl•s (Classification, 

·Control and Appeal) Rules. The Commission, however, considers that ti.o 
procedure for awarding minor punishments is simple and is in accordance with tho 
principles of equity and natural justice and that it is· not legally permissible to 
dispense with the procedure prescribed by Rule 12 of the l\lysore Civil Service' 
(Classification, Control and Appeal) Rules. 

Cadre and Rect·uitment Rules and Scales of Pay 

38.13. Comm·issioner of Commercial 1'axes: The post of Commissimwr of 
Commercial Taxes is in the super-time scale of the Indian Administrative Service 

Deputy Commissioners: (12) (Rs. 900-40-1,100-50--1,300) 

38.14. These posts are filled by promotion by selection from the cadre of 
Assistant Comissioners of Commercial Taxes. The present mode of recruitment may 
continue. The scale of pay for these posts may be Rs. 1 ,100-50-l ,300-li0-1 ,600. 

Assistant Commissioners : (10) (Rs. 600·-40-1 ,000) 

38.15. These posts are filled by promotion from the cadre of Commercial T!llt 
Officers on the basis of seniority-c.um-merit. The present mode of recruitment may 
continue. The revised scale of pay for these posts may be RR. 700-40-900-50 
1,200. 

Commercial Tax Officers: (98) (Rs. 350-25-650-30-800) 

38.16. According to the Cadre and Recruitment Rules, 331 per cent of these 
posts shall be filled by direct rect'uitment in accordance with the l\Iysore Recruitment 
of Gazetted Probationers (Class I and II posts appointment by competitive 
examinations) Rules 1966 and 66;per cent by promotion from the cadre of Assistant 
Commercial Tax Oliicers. Provision has also been made in the Rules for filling 
direct recruitment vacancies by promotion temporarily. It was urged before the 
Commission that all the posts of Commercial Tax Officers should be filled only by 
promotion, as there was enough scope for the infusion of fresh blood at the level 
of the Assistant Commercial Tax Officers and the Department might not benefit 
by the direct recruits who might not be in a position to do justiee to the work of 
the po~t which involved co!leetion of heavy revenues. The Commission haH 
carefully considered this suggestion and is of the view that direct recruitment to 
this cadre may continue as it is sure to attract young and brilliant persons to this 
Department; the ratio of direct recruitment p1ay, hQwever, be reduced from 
33lper cent to 25 per cent. The rules of recruitment m~y be modified suitably. 
The scale of pay for these posts may be Rs. 400-30-70Q-EB-40-900. 

Assistant Commercial Tax Officers : (97) 
J1 anager Gmde I : ( 1) 

J (Rs. 250-20-350-25-500) 

38.17. Fifty per cent of these posts are filled by direct recruitment in accor
danc0 with the :\lysore Recruitment of Gazetted Probatitioners (Class I arul II 
posts· appointment by competitive examinations) Hules, 1966 and fifty per cent by 
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promotion from the cadre of C01~mcrcial Tax Inspectors. Provision has also been 
made in the Rules for filling direct recruitment vacancies by ,promotion tempora
rily. The present mode of recruitment may continue. The scale of pay for these 
posts may be Rs. 275-20-375-. EB-25-525. 

Commercial Tax Inspectors: (3Il)' · ) (Rs. 150-8-190-10-270) 
1U anager Grade I I : (I) · I 

38.18. Fifty per cent of these posts are filled by direct recruitment and fifty 
per cent by promotion from the cadre of First Division Clerks and Stenographers 
in the ratio of 33: I. The qualification prescribed for direct recruitment is a 
Degree of a recognised University iri Commerce or with Economics or Mathematics 
'or Statistics as one of the subjects etc. The persent mode of recruitment may 
continue. The scale of pay for these posts may be Rs. 175-10-275-15-350-
EB-20-450. 

Accounts Superintendent: (I) (Rs. 220-10-320-15-440) 

38.19. The scale of pay for the post of the Accounts Superintendent may be 
the same as is applicable to the corresponding posts in the State Accounts Depart
ment. 

I Division Clerks : (270) (Rs. 110-5.:._150-6-180-10 -220) 
Ii Division Clerks: including Sub-Inspectors of Commercial Taxes: (671} ' . . . 

(Hs. 80-3-110-4-130-5-150) 
Stenegraphers: (30) (Rs. 110-5-150-6-180-10-220) 
Typist: (178) (Rs. 80-3-110-4-130-5-150) 
A.ttenders : (20) (Rs. 55-1-65-2-85) 
Daffedars : (2) (Rs. 55-1-65-2-75) 
Drivers : (2) (Rs. 70-1-80-2-100) 
Peons : (674) (Rs. 50-1-60) 

38.20. These posts are common to all the Departments. The scales of pay 
for these posts may be the same as are applicable to the corresponding posts in 
other Departments. 

Bilt Collectors: (145) (Rs. 60-1-70-2-90) 

38.21. The qualification prescribed for direct recruitment is a pass in the 
VIII Standard Examination. The present mode of recruitment may continue. 
The scale of pay for these posts may be Rs. 80-2-90-3-120-4-140. 

Promotional opportunities for Stenographers 

38.22. It was represented by the Stenographers of the Department that 
under the old Rules, they were eligible ·for promotion to the posts of Assistant 
Commercial Tax Officers subjec.t to the condition that they should have worked 
as Commercial Tax I?'spectors for three years but under the new Rules they are 
eligible for promotion to the posts of Commercial Tax Inspectors only, that for 
further promotion to the cadre of Assistant Commercial Tax Officers they would 
have to take their chance along with the other Inspectors and that their opportuni-
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ties for promotion were affected adversely by the amendment of the Unit>~ of 
Recruitment. The scales of pay for both the cadres i.t'. First Division Ch•rks and 
Stenographers are the same, and it is, therefore, necessary to provitle for promotion 
for both I Division Clerks and Stenographers to one cadre only. The m·w rult•s st. ill 
afford equal chances of promotion to the Stenographers. The Commission, there
fore, considers that the existing provision for promotion of Stenographers to posts 
of Commercial Tax Inspectors may continue. 

Special Pay 

38.23. The Stenographers and Typists only get ~ spet:i,~l pay in this Depart
ment .. They may continue to get Special Pay at the rates indicated separately 
for the Stenographers and Typists of all Departments. 

Delegation of Powers 

38.24 It was represented by the Department that the Commercial Tax 
Inspectors might be empowered to inspect business premises. The vesting of Aueh 
power in a taxing officer is necessary so that evasion of taxes by suppression 
of accounts or submission of duplicate set of accounts can be effectively 
checked. The Commission agrees with this suggestion and recommends that stl<'h 
powers may be delegated to the Commercial Tax Inspectors. 

38.25. No other suggestions have been made regarding the delegation of 
financial and administrative powers. The existing powers may, therefore. 
continue. 



0 z Designatioa 
00 

1. Commisoiuner of Comm.rcial Taxes ... 
2. Deputy Commissioner of Cornmerci~l 

Taxes 
3. Assistant Commi•sioner of Commer-

cial 'l'axt s 

4. Crmrocrcial Tax Officer 

5. (i) Aost. Commercial T.x Oflicero I 
(i1) ~lanog.r Gro~e I ) 

6. 1 i) Commercial Tax I nspectoro ) (ii) Manager Grode II 
7. Arccunto Snprriutendent 

8. I Divisi<n Clerk 

9. (i) II Division Clerk I, 
Iii) Sub-Inspector of Ccmmereial ,-

Taxes ) 
10. Stenographer 

11. Typist 

12. Bill Collector 
13. Attender 
14. Daffedar 
15. Drivers 
16. Peon 

CHAPTER 38 

Commercial Taxes Department 

No. of 
Posts 

Existing scale of pay aod special 
pay 

Rs. , 
1 I.A.S. 

12 900-40-1,100-50~1,300 

10 600-40-1,000 

98 3~0-25-650-30-f.OO 

98 250-20·-350-23--500 

312 150-8-190-10-270 

I 220-10-320-15-440 

~ 70 110-- ·5-150-G-lf0-10-·220 

671 80-3-ll0-4-130-fi-130 

30 110-5-150-6-IH0--10-220 
+ Spl. pay Rs. 30 P.M. 

178 80-3-JJ0-4-130--5-150 
+Spl. pay Rs. 10 P.M. 

145 60-1-70--2-90 
20 n5-l-G5-2-~fi 

2 55-1-65-2--75 
2 . 70-1--~0-2-100 

674 50-1-60 

Recommended scale of pay aud special 
pay 

Rs. 
. Encadred in tbe I.A.S. (Super.time scale) 

I, !00-50-1,300-60-1,600 

700-40-~ 00--50- I .200 

·100-30-700--EB-40-900 
275-20-375-EB-2,j-525 

J75-10-275-15-3.i0-EB-20-450 

250-10-300-15-4 20-E B--20-
500 

140-n-1~0-8 ·-190--EB-10-
260- I 5-290 

95-3-125-4--115--·l~R--5-200 

140--5-150-1'-l90-EB--10-260-
15--290+Spl. Pay Ro, 30 P.M. 

95-3-12ii-4-14:i-EB-5-200 
+8pl. Pay Ro. 10 P.M. 

80--2--90--3--120--4--140 
85-2-95-3-125-EB---4-145 
80--2--90--3--120--4--140 
85-2--9i-3-125-EB-4-145 
60-i-80-2-90 

Remarks 



CHAPTER 39 

Mysore Government Insurance Department 

39.1. The Mysore Government Insurance Department deals with compul~ory 
Life Insurance for Government employees and Motor Insurance for both Gowrn· 
ment and private vehicles. According to the l\Iysore Government Servants (Com· 
pulsory Life Insurance) Rules. every Government employee has to insure his life 
with the Mysore Government Insurance Department paying a monthly premium of 
6! per cent of the pay subject to a maximum premium of Rs. 80 per month. The 
Department handles more than 1,68,000 policies at present. 

39.2. This Department is classified as a Minor Department. The Secretary, 
Mysote Government Insuraiwe Department is the Head of this Department. He 
is assisted by' six Assistant Secretaries. The office is divided into thirty-two 
sections and abouh five sections are in charge of each Assistant Secretary. The 
total strength of Class III and Cla~s IV staff in the Department is 3!6 and 70 
respectively. 

Deputy Secretary 

39.3. There was formerly the post of a Depuhy Secretary in the Department 
but it has been kept vacant for some years as a measure of economy. It wa~ 

pointed out on behalf of the Department that the Secretary would have to be out 
of headquarters for about 10 to 15 days in a month, that there was need for a senior 
officer of the status of the Deputy Secretary to attend to the work of the Secretary 
during his absence, that the post of Deputy Secretary might be revived retrench· 
ing, if need be, one of the posts of the Assistant Secretaries; the Deputy Secre· 
tary could attend to the work of supervision of all the Sections in matters which 
required consideration at his level, as also to the work which one of the AstiiKlant 
Secretaries was attending to or by readjustment of the work among all the remain
ing Assistant Secretaries and the Deputy Secretary. After examining the point~ 

made on behalf of the Department, the Commission recommends the revival of thn 
post of the Depnty Secretary and the abolition of one of the posts of Assistant 
Secretaries. The post of the Deputy Secretary may be filled by promotion of au 
officer in the cadre of the Assistant Secretariel! on the basis of. seniority-cum-merit. 

Divisional Officers 

39.4. It was represented to the Commission that posts of Divisional Officer~ 
might be created and that they might be asked to inspect the offices of Unit Officers 
to find out cases of "Non-insurance" and "Under-insurance" and to dllal with the 
work of Motor Insurance. According to the rules, every Government employee has 
to insure his life with the Mysore Government Insurance Department and the 
insurance premium is deducted from the salary of the employee. So far as Life 
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Insurance work is concerned it would be adequate if it is impressed upon all the 
Unit Officers that they must ensure that insurance premi:l are deducted at the 

, rates prescribed by the rules in the monthly salary bills. 

39.5. l\Iotor Car Insurance is now being organised through the agents and 
their work is being supervised by the existing officers of the Insurance Depart
ment. It is not necessary to introduce another level of officers for doing this 
work. There is, therefore, no need to create Divisional level posts in the Depart
ment. 

Accountants 

39.6. It was suggested that posts of Accountants might be created in between 
those of the First Division Clerks and the Superintendents and that, all the po~ts 

of SuperintendentR in the Department should be kept open for promotion, on the 
ground that there were few promotional chances for the staff now and that it would 
be a great incentive to the staff if the two suggestions were accepted: At present, 
33-~ per cent of the posts of Superintendents are filled by direct recruitment. 
Taking into consideration the promotional opportunities available to the staff, the 
Commission recommends that all the posts of Superintendents may be kept open 
for promotion. The Commission does not, however, consider it necessary to 
create posts of Accountants in between those of the First Division Clerks and the 
Superintendents. 

Bonus to staff 

39.7. It was represented that bonus should be paid to the staff at the end of 
each valuation period as was being paid to the employees of the Dep::trtment pre
viously, that this Department was a "Commercial Department" earning profits 
like the Life Insurance Corporation and that the employees of the Life Insurance 
Corporation were getting bonus in addition to high salaries. The Commission 
has considered the suggestion and iR of the view that there is no justification for 
treat.ing the employees of this Department differently from the employees of 
other Departments of Government and for paying them bonus. 

Production of Succession Certificates 

39.8. It was suggested that in the absence of nominations, Succession Certifica
tes need not be insisted upon in respect of claims upto Rs. 1,000. The Commis
sion considers that production of Succession Certificates cannot be dispensed 
with where no nomination exists, in view of the ri8k involved in paying the 
amount to the claimants as successors. The employees of Government who have 
insured their lives with the Department should be advised to make their nomma
tions to a. void difficul ti\ls. 

Rate of Insurance contribution 

39.9. The rate of Insurance contribution was formerly 10 per cent of th!l pay. 
It was reduced to 61 per cent in December 1964. It was suggested that it should 
be raised to 10 per cent in the interests of the employees themselves. Loans are 



771 

now granted on the security of the policies at six per Ctlllt ~imple inten·st. The 
policy holders get a good return for their pre<nium, bec•use in addition to the 
amount assured fairly high reversionary bonus is <h•clared at the perio lieal trien
nial valuation. The policy hold~>rs are not therefore, put to any undue harJ~hip 
by being asked to insure their lives in the Mysore Government Insurance Depart
ment. 

39.10. The Commission considers that it would be in the instere~t uf thtl 
employees if the rate of contribution is restored to 10 per cent as was in vogue 
prioir to 1964 .. As matters now stand, the rate of subscription is expressed as a 
percentage of the pay and on getting increments the subscription has to be raised 
and fresh policies have to be issued every time the subscription is raised. In case 
the subscription is expressed as a percentage of the me>ln of the minimum 
and. the maximum of the scale of pay applicable to the cadre in which the 

- official is working and is to be steady as long as the official is in that cadre, the 
question of further insurance would arise only on his promotion. This would be 
more convenient both for the Mysore Government Insurance Department and for 
the official concerned. The Commission, therefore, recommends that the rate of 
subscription towards Insurance premium may be enhanced to ten per cent of the 
mean of the minimum and the maximum of the scale of pay of the employee. 
According to the Mysore Government Servents (Compulsory Life InsurencP) Rules, 
every Government employee has to insure his life with the Mysore Government 
Insurance Department and if Insurance is refused by that Department in the case 
of any official, he should be asked to subscribe to the Provident l!'und at the same 
rates as are prescribed for Insurance. 

Pension 

. 39.11. A suggestion was made to the Commission about the payment of pen
sion to the Pensioners through the Mysore Governtnent Insurance Department. 
The Commission feels that disbursement of pension through the Mysore Government 
Insurance Department ·will not result in any improvement of the system or 
beneficial facility to the Pensioners. The existing system of disbursement of 
pension through. the Treasuries may, therefore, continue. 

Cadre and Recruitment Rules and Scales of ~Pay, Secretary : (1) (Rs. 800-40-

1,000-50-1,100) 

39.12. According to the Cadre and Recruitment Rules, this post is filled by 
promotion by selection from the cadre of Assistant Secretaries or by deputation 
of on officer of the Indian Administrative Service (Senior Scale), the ~.Tysore 

Administrative Service Class I (Senior Scale) or on olficer holding a po~t not lower 
fn rank than a Deputy Secretary in the ''Non-Indian Administrative" Scale for 
not less than four years. In view of the recommendation which the Commission 
has made that the post of a Deputy Secretary may be created, the post of the 
Secretary may be filled by the promotion of the Deputy Secretary or by one of 
the other modes of recruitment prescribed already. The Rules of Recruitment 
may be amended accordingly. It was represented before the commission that the 
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icale of pay applicable to the Head of a Major Department should be given to the 
Secretary, Mysore Government Insurance Department. Considering the nature and 
volume of work in the Department, the Commission recommends a scale of pay 
Rs. 900-40-1,100-50-1,300 for the post of the Secretary. 

Deputy Secretary 

39.13. As recommended earlier, the post of the Deputy Secretary may be 
revived and filled by promotion from the cadre of Assistant Secretaries on the 
basis of seniority-cum-merit. The Rules of Recruitment may be framed accord
ingly. The scale of pay applicable to this post may be Rs. 600-40-1,000. 

Assistant Secretaries : (6) (Rs. 300-25-550-30-700) 

39.14. These posts are filled by promotion from the cadre of Superinten
dents. The present mode of recruitment may continue. Considering the duties 
and responsibilites attached to the posts, the Commission recommends a scale of 
pay of Rs. 350-25-600-30-780-EB-40-900. 

Superintendents : (30) (Rs. 200-10-280-15-400) 

39.15. According to the existing Cadre and Recruitment Rules 66-~per 

cent of the posts are filled by promotion from the cadre of First Division Clerks 
and 33-~ per cent by direct recruitment. The qualification prescribed for direct 
recruitment is a Second Class Degree of a recognised University with Mathematics, 
Statistics or Commerce a~ optional subjects. As recommended earlier, all the 
posts of Superintendents may be filled by promotion of officials from the Cadre of 
First Division Clerks. The Rules of Recruitment may be modified suitably. The 
scale of pay·applicable to these posts may be Rs. 250-10-300-15-420-EB-
20-500. 

First Division Clerks : (131) (Rs. 120-5-150-8-190-10-240) 
Second Division Clerks: (166) (Rs. 80-3-110-4-130-5-150) 
Stenographers : (6) (Rs. 120-.5-150-8-190-10-240) 
Typists : (13) (Rs. 80-3-110-4-130-5-150) 
Book Binder: (1) (Rs. 60-1-70-2-90) 
Attenders : (12) (Rs. 65-2-85) 
Driver: (1) (Rs. 70-1-80-2-100) 

· Jamedar :~(1) (Rs. 70-2-go) 
Peons and other Class IV Servants :~(56) (Rs. 50-1-60) 

39.16. These posts are common to most of the Departments. The scales o ·· 
pay applicable to these posts may be the same as are applicable to the correspond
ing posts in other Departments. 

Promotion to Temporary Posta 

39.17. It was represented that most of the direct recruitment vacancies in 
the Department were temporary, that these temporary vacancies were also filled 
by direct recruitment and that when such posts were abolished the persons recrui
ted directly against these posts were likely to get absorbed against other available 



-posts in that c;:adre, whether they be classified as direct recruitment or promotional, 
.and prejudice the interests of the officials in the lower cadre who would be looking 
forward to their promotion .. It was, therefore, sugge.~ted that direct recruitment 
should be confined only to the case of permanent posts and that temporary posts in 
promotional cadres should be filled by promotion of officials already in service. 
The Commission has considered the suggestion and is of the view that temporary 
posts in those cadres which are to be filled 'partly by promotion and partly by 
direct recruitment may be filled only by promotion as purely temporary m~asure 

and that the Rules of Recruit.ment may be followed strictly as and when such 
post are made permanent. 

Departmental Examination1 

39.18. Some of the officials of the Department submitted to the Commission 
that the subject relating to 'Fire Insurance' should be deleted from the syllabus 
of the Departmental Examinations prescribed for the employees of the Depart
ment as the Department was not dealing with 'Fire Insuranece'. The Commission 
examined the syllabus and the question papers on the relevant subjects. The 
general principles underlying the different branches of the luw of Insurance are 
common. So it is good that the employees know every aspect of Insurance 
including Fire Insurance. The Commission is, therefore, of the view that no change 
need be made in the existing syllabus for the Departmental Examinations. 

Delegation of Powers 

39.19· It was represented that the Assistant Secretaries might be given 
higher powers than at present in regard to acceptance of policies, settlement of 
claims etc. At present, the Assistant Secretaries are empowered to ac.cept, reject 
or postpone proposals for insurance where the sum assured does not exceed Rs. 
5,000 and to settle claims of the policy holders in the Life Insurance Branch where 
the amount does not exceed Rs. 5,000. As the number of policies beyond Rs. 
5,000 are very few, being only about 6,700 as against a total of 1,68,000 the 
Commission considers that there is no need to enhance the financial limits of 
existing powers delegated to the Assistant Secretaries. 

39.20. It has been suggested that the Secretary might be empowered to 
accept the estimates prepared by the Public Works Department for annual repairs 
to buildings belonging to the Department up to a limit of Rs. 10,000 as against 
the present ceiling of Rs. 1,000. This suggestion may be accepted. 

39.21. No other modifications are necessary in the powers which are now 
being exercised by the officers at the various levels. The powers to be vested in 
the Deputy Secretary may be determined after the post is created and filled. 

Special Pay 
39.22. It was represented that the Secretary might be granted a Special Pay 

of Rs. I 00 per mensem for attending to the work of the :\Iotor Branch and it was 
added that the Officers of the Indian Administrative Service who were posted to 
this Department as Secretaries were drawing such Special Pay. In fhing the 
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scale ot pay for the post of the Secretary, the Commission has taken into consi
deration the duties and responsibilites attached to this post. The Commission, 
therefore, considers that there is no need or justification for the grant of Special 
Pay to the Secretary. 

39.23. The Commission, however, recommends the grant of Special Pay to 
the Stenographers, Typists and the Clerk handling cash transactions at the rates 
recommended for similar posts in other Departments. 



CHAPTER 39 

Mysore Government Insurance Department 

Designation Number Existing scale of pay and Special Pay Recommended scale of pay and Remarks of posts Special Pay 

Rs. Rs. 

1 Secretary 1 800-40--1,000-50-1,100 900--40--1,100-50-1,300 
2 Deputy Seeretary 1 600--40--1,000 New post to be created. 
3 Assistant Secretary 6 300--25-550--30-700 350-25-600-30--780-EB-40-900 One post to be abolished. 
4 Superintendent 30 200--10--280--15-400 250-10-300-15-420--EB-20-500 
5 1 Division Clerk 131 120--5-150-8-190--10---240 140--5-150-8--190-EB-10--

260-15-290 ~ .... 
6 II Division Clerk 166 80-3--110--4-130-5--150 95--3-125-4-145-EB-5-200 "' 

6 120-5-150-8-190--10--240 140--5--150-8--190-EB- -10-
+Spl. Pay R•· 30 p.m. 260--15-290 +HpJ. Pay Rs. 30 p.m. 

7 Stenogra pber 

13 80--3-110-4--130--~-150 9!;-3-125-i-145-ER-5-200 
+Spl. Pay Rs. 10 +!>pl. pay Rs. 10 

8 Typist 

9 llook Binder 1 60-1-70--2-90 80-2--90-3-120---4-140 

10 Jnmedar 1 70--2-90 85-2-95-3-125-El3--4-14f> 

11 Attender 12 65-2-85 85-2-95-3-125--EH-1-1·1.; 

12 Driver 1 70---1-80-2-100 85-2-95--3--125-EB-4-14'' 
13 Peon and other Class IV poata 56 50-1-60 60---J--80--2-90 



CHAPTER 40 

State Accounts Department 

40.1. With the F~dPral Financial lntPgmtion of the erstwhile Mysore State 
with the Union Governmt>nt from the 1st April 19-50, the audit and accounts 
functions of 1 he Rtate Governrner,t wstrd with the Comptrolll'r and Auditor General 
of India. Under t.he Constitution, the Comptroller and Auditor-General bas no 
statutory reBponsibility for the audit anll the accounts of the funds of the Local 
Bodies in the State. A separate Local Fund Audit Department with the Examiner, 
Local Fund Accounts as its head was therefore constitute.] in the year 1950 and 
the re~ponsibility for the audit of the acl ount s of the funds of all Local Bodies in 
~he State and the institutions run by them was translcrrt>d to the Examiner. 
bubsequently, the aurlit of Muzrai Funds, UniYersity_ Funds and the local audit 
of the accounts of the Food Supplies Deuartmcnt were also transferred to him. 
The designation of the 'Examiner, Loc>tl Fund Accounts was changed as Controller, 
State Accounts and that of the Department as the State Accounts Department, in 
the year 1951, when the functions of this officer ~-ere further enlarged and the 
Financial Assistants working in other departments were brought under his 
administrative control. Among the vario:1s Institutions the audit of which is 
conducted by this Department, the important ones are: (i) the Taluk Boards, 
PanchayatH and Municipalities, (ii) the Corporation of the City of Bangalore, 
(iii) the Universities, (iv) Estates under the cont.rol of the Official Trustees, 
(v) the Public Libraries etc. The Auditors for these institutions are appointed 
hy Government by virtue of tl1e powers Hsted in them under the various Acts 
regulating these institutions. The Audit conducted in respect of these bodies is, 
therefore, statutory audit. The Coiltroller is appointed as the auditor under 
executive orders in the case of certain other institutions. The Controller is also 
appointed as Treasurer, Charitable Endowments, Mysore State. The securities 
deposited in trust with Government servants Ex-Officio are required to be endorsed 
in his favour under Article 361 of the :\iysore Financial Code. The administrative 
control of the entire accounts staff of the Public Works Department was vested in 
the Controller till recently; the Accounts Clerks of the Public Works Department 
have now been transferred to the control of the Chief Engineers and the Divisional 
Accountants to the control of the Accountant General. 

40-2. The Controller is also in charge of pre-audit and the pre·check of the 
accounts of Officers in charge of sev<>ral major river valley projects executed by 
the Public Works Depnrtmlnlt. He is also entrusted with the implementation of 
the Triple Benefit Schnme for teaehers of the Aided Sl:hools. In addition to the 
audit work of the several institutions detailed above, this Department also 
provides trained Aceounts staff and Accounts Officers to the several Departments, 
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Local Bodies, Government Industrial Concerns etc., for being appointed as 
Financial Advisers, Financial Assistants and Accounts Officers. 

40.3. The Department is classified as a Major Department and consists 
of the Head Office and fourteen subordinate offices. Tho Controller, State 
Accounts is the Head of the Department. He is assisted in the He>\d Office by 
a Deputy Controller and three Assistant Controllers and non-gazetted officers. 
Assistant Controllers are in charge of Local Audit Circles. Some of the Deputy 
Controllers, Assistant Controllers and officials of various f(rades borne on tho l·adre 
of this Department are also working in other Departments of Government, Local 
Bodies, Government Industrial Concerns and Autonomous authorities. 

Up·gmding the Posts of Deputy Controllers 

40.4. There are 19 posts of Deputy Controllers in the Department including 
the "depntation posts ". It was represented on behalf of the Department, that 
50 per cent of the posts of Deputy Controllers might be converted into thoso of Senior 
Deputy Controllers as most of the Deputy Controllers had reached the maximum 
of the scale of pay applicable to them and were stagnating. It w.1s added that it 
might be necessary to create a post of Joint Controller of State Account3, as the 
work of the village Panchayats and Taluk Boards had increased. The Deputy 
Controllers have practically no avenues of promotion because there is only one 
promotional post viz., that of the Controller and even this post may be filled 
either by promoting a Deputy Controller or by deputing an officer in the Senior 
time scale of the Indian Administrative Service or the 1\Iysorc Administrative 
Service. The Commission considers that while there is no need for the creation of 
the post of a Joint Controller, judging from the quantum of work to be attended 
to at the level of the Controllor, four posts of Deputy Controllers may be upgraded 
to the cadre of Senior Deputy Controllers to be newly created so as to provide 
suitable promotional opportunities to the officers in the cadre of Deputy Controllers. 
The Commission accordingly recommends that. four po~ts (of Deputy Controllers 
may be upgraded as Senior Deputy Controllers and officers in this higher cadre 
posted to heavy departments like Education, Agriculture, Public Health and 
Public Works. 

Audit of Panchayati Raj Institutions 

40.5. There is a separate branch for the audit of the accounts of Taluk 
Boards and Village Panchayats since 1963. The audit of the ·accounts of these 
Bodies is governed by the provisions contained in the Mysore Village Panchayats 
and Local Boards Act, 1959. It was represented that while the Act casts an 
obligation under sub-section (2) of Section 181 of the Taluk Development BoardM 
to produce their books of Accounts and other relevant documents for the scrutiny 
of the auditors, there was no corresponding provision in the case of Village 
Panchayats anl that a Village Panchayat would be well within its rights if it 
refused to produce its books of accounts before the auditors aud that a suitable 
provision might be made in the Act to cure this defect. It wr.s added that once 
the audit was completed, the local body sent its compliance report to the D••puty 



Commissioner and the Deputy Commissioner passed orders thereon but the Depart
ment of State Accounts would not know the action taken by the Local Body orr 
the auuit report till the position is verified at the time of the susequent audit. It 
was, therefore, suggested that necessary provision might be made in the Act, 
making it obligatory on the Local Body to send to the Assistant Controller a copy 
of t.l1e compliance report submitted to the Deputy Commissioner and that the 
D··puty Commissioner might also bE' requested to send to the Assistant Controller 
a copy {,f the orders which he passes on the report of the Local Body. It was 
further rE>preseilted that there should be one Superintendent for each district with 
the supporting staff so that the audit of the accounts of the Panchayati Raj 
Institutions might be really effective and efficient. After considering all these 
aspects of the matter the Commission recommends that the Mysore Village 
PancLayats anu Local Boards Act, 1959 may be amended so as to make it obligatory 
on the Village Panchayats to produce their books of accounts aud other documents 
for uudit and that necessary instructions might be issued by Government that the 
Local Bodies should send copies of compliance reports and that the Deputy 
Commissioners of the District should send copies of the orders pa~sed by them 
thereon to the Assistant Controllers of the concerned Local Audit Circles. The 
Commission also recommends that posts of Superintendents may be sanctioned at 
the rate of one for each district for supervising the work of audit of the accounts 
of Taluk Boards and Village Panc!Jayats. The Department has laid down norms 
of work for the staff at the various levels, made an assessment of the work to be 
done by the Department and has represented that on this basis, the additional staff 
of 25 First Division Clerk ann 12 Typists might be sanctioned. The Commission 
is satisfied that the Department has made its proposals with reference to the work
load and accordingly recommends that this staff may also be sanctioned. ' The 
existing strength of t.he other Sections of the Local Fund Auclit may be continued 
without any modification. 

Uepurts of Atidit on the a.ccounts of Loca.l Bodies a.nd the Autonomous Bodies 

40.6. It was represented to the Commission that it would be desirable to 
amend the relevant Acts to provide for Reports of audit on the accounts of Local 
Bodies and Autonomous Bodies being placed before the Legislature, as Government · 
spend large sums of money in the shape of Grants-in-Aid etc., to the Local Bodies 
and other Autonomous Bodies. The Commission agrees with this view and 
recommends that the relevant Acts may be amended accordingly. The Commission 
further recommends that the post of the Controller, State Accounts Department,. 
may be filled bv promotion by selection from the cadre of Senior Deputy Controllers 
(recommended in para 40.4 to be constituted hereafter) but in case no competent 
hand is available in this cadre, then by taking on deputation an officer from the 
Indian Audit and Accounts Service and that the Audit Reports on the Accounts of 
the Local Bodies should be placed before the Legislature. -

Government a.ided Cum panies and Corporations 

40.7. 1t was represented that officers of the State Accounts Department 
should invariably be appointed as Financial Advisers and Chief. Accounts Officers 
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in all Industrial Concerns or Autonomous Bodies where the State had got substan
tail interest. As the Government aided Companie& and Corporations are governed 
by the Company Law, the Commission considers that they should be at liberty to 
appoint as their Accounts Officers, persons with requisite qualifications, background 
and aptitude and that it is not possible to ask them to appoint only officers of the 
State Accounts Department as their Financial Advisers and Chief Accounts 
Officers. 

Audit of Co-operati'Ve Societies, Insurance Department and Receipt Audit of Major 
Revenue Earning Departments 

40.8. It was represented that the audit of the accounts of the Co-operntive 
Societies and the Insurance Department should be entrusted to the State Accounts 
Department and that a team of Officers and staff of the State Account~ Department 
should be kept under the control of the ~'inance Department to undertake recoipt 
audit of major revenue earning departments like Commercial Taxes, Forests• 
Transport, etc. 

40.9. The Audit of the accounts of the Co-operative Societies may continue 
to remain with the Department of Co-operation in the interest of gllod administra
tion of the Co-operative Societies, as the machinery provided by the My8ore Co
operative Societies Act, 1959 is sufficiently effective. The existing arrangement 
under which the control over the audit staff is vested in Registrar of Co-opemtivo 
Societies may continue. The Audit Wing of the Co-operative Department should 
be independent of the Administrative Wing right from the level of the Joint 
Registrar down to the Auditor and the officials working in this Wing should 
have their own line of promotion, so as to ensure independence of audit from 
administration. 

40.10. The accounts of the Insurance Department are audited by the 
Accountant-General and the revenue audit in respect of major revenue earning 
departments has already been taken up by the Comptroller and Auditor General 
of India in accordance with the provisions relating to audit under the relevant 
enactments. 

40.11. There IS no need to entrust any of these items of work to the 
Con troller. 

Separate Cell for stock verification 

40.12. It was suggested that a separate cell for stock varification might be 
created in departments having large and valuable stocks of stores unrler an outside 
agency like the Department of State Accounts or the Department of Anti-corruption. 
On an examination of this question the Commission considers that there is no 
need to have a separate cell in the State Accounts Dcpartmf,nt to attend to 
stock verification work and that the existing arrangement may continue as it is 
not shown to be defective or ineffective. 
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Creation of a Directorate of Accounts and Treasurie.o. 

40.13. It was suggested that a combined Directorate of Accounts and 
Tresuries might be constituted with the existing State Accounts Department and 
the Treasury Department as its two Wings, that one Officer might be appointed as 
the Head of the Directorate but that the two wings at all other levels might be 
retained as seperate units. For the reasons indicated in Chapter 41 relating to 
the Department of Treasuries, the Commission considers that the status quo may 
be maintained and the Department of State Accounts and the Department of 
Treasuries may continue to be independent Departments as at present. 

Cadre and Recruitment Rules and Scales of Pay 

40.14. It was represented on behalf of the Department and the Service 
Association of this Department that the Officers a.nd the staff of this Department 
should be given the scales of pay applicable to the employees of the Indian Audit 
and AccountS! Department (i.e., the employees of the Central Government), as 
their duties and functions were similar to those of the Indian Audit and Accounts 
Department and if for policy or other reasons, it was not considered appropriate 
to give Central scales of pay, alternative saales suggested by the officers of the 
Department might be adopted. The scales of pay for the several posts in this 
Department would have to be fixed on the same basis as those for corresponding 
posts in other Departments of the State Government and there is no justification 
for evolving a different principle for fixation of pay only for this department. 
The Commission has accordingly suggested scales of pay for the various posts in 
this Department applying the same standards as in the case of other Departments. 

Controller: (I) (Rs. 1,100-50-1,500) 

40.15. According to the Rules of Recruitment, appointment to the post of 
Controller can be ma.le by promotion by selection from the cadre of Deputy Con
trollers or by appointment of an Officer in the Senior-time scale of the Indian 
Administrative Service or the Mysore Administrative Service. The Commission 
recommends that the post may be filled by promotion by selection from the Cadre 
of Senior Deputy Controllers, but in case no competent hand is available, the post 
may be filled by taking on deputation an officer of the status and rank of a Senior 
Deputy Accountant General from the Indian Audit and Accounts Service An 
officer so taken on deputation will carry the scale of pay applicable to him in the 
parent service. The Rules of Recruitment may be amended accordingly. 

40.16. Since, for the present, an Officer of the State Government is holding 
this post, a suitable State scale of pay has to be fixed for this post. 

40.17. The scale of pay now prescribed for this post is Rs. 1,100-.50-1,500. 
It was suggested that the scale of pay should he identical with the scale of pay for 
the Director of Health and Family Planning Services, Chief Engineers, etc. The 
Controller has also requested that a special pay of Rs. 150 per month might be 
sanctioned to him in view of the additional work entrusted to him. Taking all 
the circumstanees into account, the Commission considers that the proper scale for 
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this post would be Rs. 1,300-60-1,600-50-1,800, but tlu~t no spPc-ial p:1y 
need be attached to the post. 

Deputy Controllers, Chief Accounts Officers : (22) ( Rs. 600-40 1,000) 

40.18. There are 22 posts of Deputy Controllers and Chief Acc-ounts 
Officers (including deputation posts and the posts in the Public \Yorks Ac<'onnts 
Unit). These posts are to be filled by promotion by selection from th" Cadre 
of Assistant Controllers/ Assistant Accounts Officers. As stated earlil'r, four 
posts of Deputy Controllers may be upgraded to the Cadre of Senior Deputy 
Controllers. Necessary steps may be taken to include these four posts of Senior 
Deputy Controllers in the Cadre and Recruitment Rules of this Dt•partment. 
The posts of S~nior Deputy Controllers may be filled by promotion by selection 
of officers in the Cadre of Deputy Controllers and the existing mode of 
recruitment to the posts of Deputy Controllers may cotinue. 

40.19. ·As regards the Sl'ale of pay, the rules prescribe that the Deputy 
Controller~JChief Accounts Officers should be in the scale of p>lY of 
Rs. 600-40- 1,000. It was suggested to the Commission that thtJ scales of pay 
for these posts should be identical with those of the Officers of the 1\Iysore 
Administrative Service, Class I (Senior Scale), Deputy Commissioners of . 
Commercial Taxes, Joint Registrars of Co-operative Societies, etc. The seales 
of pay for the Senior Deputy Controllers may be fixed as Rs. 900-40-1,000-
50 1,300 and for the Deputy Controllers as Rs. 700-40-900-50-1,20U. 

Assistant Controllers/ Assistant Accounts Officers: (70) (Rs. 350-25-650-30 - 800) 

40.20. According to the Rules of Recruitment, 33} per cent of these 
posts are to be filled by direct recruitment of graduates and the other 66~ per· 
cent by promotion from the cadre of Superintendents. It was suggested that 
the direet recruitment to these posts might be dispensed with altogether or tlw 
percentage of recruitment to this cadre might be reduced. The Commis"ion 
considers that it would be necessary to retain an element of direct recruitment 
to this cadre and accordingly recommends that the existing percentages of 
33l per cent for direct recruitment may continue. 

40.21. The scale of pay prescribed for these posts is Rs. 350-2.3·--650--

30-800 and is identical with the scale of pay of the officers in the Junior time
scale of the l\Iysore Administrative Service. The scale of pay for these po"ts 
may be the same as is applicable to the Officers of the 1\lysore Admini~trative 

Service Class I (Junior Scale). 

Supet··intendents: (220) (Rs. 220 -10-320-15 ·- 440) 

40.22. The Rules of Recruitment provide that 33~ per cent of the posts 
of Superintendents are to be filled by direct. recruitment of graduates and the 
other 66~ per cent by promotion from the cadre of I Division Clerk.~ or 
I Division Accounts Clerks. It was represented that the provision for direct 
recruitment to the posts of Superintendents might be dispensed with as the 
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I Division Clerks who bad passed the Subordiate Accounts Service Examination 
and who were waiting for promotion WP-re all within the age group prescribE'd for 
direct recruitment and their promotioa to the cadre of Superintendents would 
achieve the object of Government in appointing younger persons to that cadre. 
The Commission, however, considers that direct recruitment to the cadre of 
Superintendents may continue at the existing percentage of 33~. 

40.23. The posts of Superintendents are in the scale of pay of Rs. 220-10-
320-15-440. It was represented that the scale of pay for these posts should be 
on par with those for Section Officers in the Secretariat and Lay Secretaries in the 
l\Iedical Department. As alrE'ady indicated in Chapter 4, the Commission recom
mends that the scalr. of pay for these posts may be the same as that for persons 
holding comparable posts in other Departments. 

I Divis·ion Clerks or I Division Accounts Clerks:(557) (Rs. 120 -5-150-8-190-10-2~0) 

40.24. 50 per cent of thE>se post.s are filled by direct recruitment of graduate 
and the other 50 per cent by promotion from the cadre of II Division Clerks or 
Il Division Accounts Clerks. These modes of recruitment may continue. It was 
represented that there were 11 leave reserve posts in the cadre of I Division ClPrks 
based on the number of permanent strength (112) as it existed on 26th May 1959 
and that taking into account the present strength of I Division Clerks both penna
nent and temporary (557), the leave reserve might be fixed at 55, i.e., at 10 per 
cP.nt of the existing stren~rth of I Division Clerks. The Commission considers that 
the request for leave reserve of 10 per cent of both the permanent and the 
temporary staff is reasonable and recommends that 55 posts may be sanctioned in 
the leave reserve for this cadre. Necessary steps may be taken to show these 
leave reserve posts separately in the Cadre Rules of this Department. It was also 
su11gest.ed that the Controller might be empowered to select candidates for appoint
nwnt to the cadre of I Division Clerks just as the Accountant General was 
authorised to Eelect candidates for appointment as I Division Clerks of his office. 
The Commission considers that there is no need to authorise the Controller to 
select persons for appointment to the posts of I Division Clerks and recommends 
that the existing arrangement under which the Public Service Commission selects 
candidates for theee posts may continue. 

40.25. The posts of I Division Clerks/! Division Accounts Clerks are in the 
scale of pay Rs.120-5-150-8-190-10-210. As in the case of Superintend
ents, it was suggested that the scale of pay for these posts should be on P<tr 

with that for the staff of the Seeretariat as the duti('s and responsibilities of the 
I Division Clerks of this department were in no way less important than those of 
the staff of the Secretariat. As already indicated in Chapter 4, the Commission 
recommends that the scales of pay for these posts may be the same as those for 
persons holding comparable posts in other departments. 

II Division Clerks: (53) (Rs. 80-3-110-4-130-5-150) 
Stenographers (I Grade) : (2) (Rs. 120-5-150-'l-190-10-240 

+ Special pay of Rs. 30 per month) 
Typists: (35) (Rs. 80-3-110-4-130-5-150 

+ Special pay of Rs.10 per month) 
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40.26. These are posts common to all Departments of Government and. the 
scale of pay for these officers may be the same as thoHe fer officers holding 
comparable posts in other Departments of Government. 

Attender 
Mutchis & } 
Da.ffedars 
Peons 

(3) (Rs.70-2-90) 

(2) (Rs. 65-2-85) 

(54) (Rs. 50-1-60) 

40.27. There are corresponding posts in the other departments of Govern
ment and the scales of pay prescribed for them may also be the scales of pay for 

·these officials. 

Public Works Accounts Unit 

40.28. The Public Works Accounts Unit up to the level of the Divisional 
Accountants has been tran~ferred to the control of the Chief Engineers (Public 
Works Department) and the posts of Divisional Accountants to the control of the 
Accountant General. It was represented that even after this arrangement had 
been introduced; the Gazetted posts in this Unit should be filled by taking on 
deputation officers holding corresponding posts in the State Accounts Department. 
The Commission considers that this 1mgge11tion is not a reasonable one as such 
deputation will come in the way of the promotional opportunities of the· staff of 
the Public Works Accounts Unit. The Commission, however, recommends that 
the existing system may continue for the present and till such time as a suitable 
scheme under which these posts can be manned gradually by the officials of the 
Public Works Accounts Unit by promotion is worked out and implemented, but 
that all such posts may then•after be filled only by promoting and posting officials 
in the lower cadres in this Unit. 

Special Pay 

40.29. The special pay of Rs. 10 that is being paid to the I Division Clerk 
for attending to the work relating to the Charitable Endowments may be disconti· 
nued and the work-load among the officials in this cadre readjusted ·equitably. 
The special pay of Rs. 5 that is being paid to the Class IV officials of the Local 
Audit Circles, Bangalore, Mysore and Bellary and Watchman's allowance of 
Rs. 10 to the Class IV official of the Local Audit Circle, Gulltarga and Sweeping 
charges of Rs. 3 paid to the Class IV official, Local Audit Circle, Gulbarga may 
be discontinued. Separate posts of Watchman and Sweeper may be sanctioned to 
the respectiv't offices, if need be. The special pay which is now being paid to the 
officials of the State Accounts Department on deputation to the Development, 
Panchayati Raj and Co-operation Department may be discontinued. 

40.30. Special pay to Stenographers, Typists and Cycle Orderlies may be 
regulated in accordance with the general principles laid down in Chapter 5. 
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Cmweyance Allowance 

4tl.31. At present Conveyance allowance of Rs. 35 per mensem, Rs. 15 per 
mensem and Rs 10 per mensem are being paid to the Assistant Controller, 
Bangalore City Corporation and the Audit Superintendent and First Division 
Clerks of this office respectively. Taking into consideration the nature of duties 
they have to perform, the Commission considers that it would not be. nece~sary to 
continue the conveyance allowance to these officers and. accordingly recommends 
that the same be discontinued. 

Delegation of Powe1:s 

40-32. All powers now vested in the Controller and in the subordinate officers 
of the Department, under the Manual of Financial powers may continue. 

40.33. The Department has not requested for any additional powers nor does 
the Commission consider it necessary to delegate any additional powers. 



Sl. Deoignation. Number 
of No. poato. 

1 I s 

1 Controller 1 
2 Senior Deputy Controller 4 
3 Deputy Controller/Chief Acoounto 

Oflicer. 18 
~ AMistant Controller, Aoaietan t 

Accounts Officer. 70 
II Superintendent 220 
6 I Division Clerk or I Division .A.coounts 

Clerk. 557 

7 Stenographer (I Grado) 2 

8 11 Division Clerk ~3 

9 Typist 35 

10 Attender 3 

11 Mutchi, Dafl:edar 2 
12 Peon M 

CHAPTER(() 

State Accounts Department 

Exioting acale of pay and Special 
pay. 

Ra. 
1,100-50-1,500 

6~-1.000 

350--25--650--30--800 
220--10--320--15--440 

120--5--150--8-190-10--240 

120--5-150--8-190-1 0--240 + 
Special Pay of Rs. 30 p.m. 

80--3-11~--130--5--150 

80--3--11~--130--5--150 + 
Special pay of Rs. 10 p.m. 

70--2--90 
65- 2--85 
60-1--60 

Recommended acale of pay and Special 
pay. 

Ro. 
1,300-60-1,600-50--1,800 
900-40-1,100-~0--1,300 

700--40-900-50--1,200 

400--30-700-EB- 40-900 
250-10--300--15--420--EB--20--500 

140--5-150--8--190 -EB-10--260-15 
290 

140--5--150--8--190-EB-10 -260--15-
290 + Spooial pay of Rs. 30 p.m. 

95--3--125--4--145--EB--5--200 
95--3--125--4 -145--EB--5--200 + 

Special pay of Rs. 10 p.m. 
85--2--95--3--125--EB-4--1'~ 

80-2--90--3--120--4--140 
60......1-80--2--90 

Remarko. 

6 

Posto to be newly 
created. 



CHAPTER 41. 

Department of Treasuries 

41 .1. A separate Department of Treasuries came into existence in the year 
1963. It is declared a Major Department. 

41 . 2. The Director of Treasuries is the Head of the Department and is in 
over-all control of the Department. At the Directorate, he is assisted by a Deputy 
Director, 2 Assistant Directors and supporting non-gazetted staff. 

41.3. There are 19 District Treasuries and 165 Sub-Treasuries in the State. 
" Treasury Officers " are in charge of all the District Treasuries and in the ease of 
heavy District Treasuries they are assisted by " Assistant Treasury Officers ". 
A " Senior Treasury Officer " is in charge of the State Huzur Treasury, Bangalore. 
The Sub~Treasuries are either manned by Head Accountants or Deputy Accoun
tants according to the volume of transactions in a particular Sub-Treasury. . . -

Recruitnient to the Clerical Cadre 
( .-) 

41 .4. It was suggested to the Commission, that taking into consid-eration 
the nature of duties and responsibilities attached to the clerical .P.ost$ in the 
departm~nt, 50% of the posts of II Division Clerks in the. District Treasuries and 

I -

all the posts of the II Division Clerks in the Sub-Treasuries ~ight be upgraded to 
the I Division. It is possible that since appropriat~ arrangements have not been 
made fot giving training to the new entrants, some of the II Division Clerks are 
not in a 'position to discharge the duties assigned to them efficiently for sometime 
after they join duty. The solution to the problem lies not in upgrading the posts 
but in giving proper training to the new entrants. The Commi:ssion has made its 
recomm~ndations in Chapter 8 in regard to the manner in which the new entrants 
may be given both instit11tional and in-service training in t~e type of work which 
is entrusted to them. If these suggestions were to be accepted and implemented 
the II Division Clerks will be in a position to discharge the duties expected of them 
quite efficiently.. The existing, structure of the department in so far as I and II 
Division: Clerks are concerned· may, therefore, continue. 

Control over Sub- Treasuries 

41. 5. It was represented to the Commission that after the new Directorate of 
Treasuries was constituted, the officers of the Treasury Department had to accept 
full responsibility for the work in the treasuries and that it was not necessary to 
appoint the Tahsildars to be in over-all charge of the Sub-Treasuries ; and if it 
was considered necessary that senior officer~ should be in charge of the Sub-Treasu
ries, the status of the officers in charge of the Sub-Treasuries might be suitahly 

786 . 
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raised and officers in the Cadre of Assistant Tre1~sury Oflie!'r~ appointt•d to t he~ll 
charges. It was also represented that the Tahsilthrs had not only not bt•t>u 
helpful to the Treasury staff in the discharge of their duties but h•1d lw•·nn'IH!Pring 
their position difficult by asking them to attend to dutit•s unconJwctt'd with tin' 
Treasury and by compelling them to pass certain bills which wPre not strictly in 
accordance with the Codal rules. 

I 

41. 6. It was, however, added that Government had issued instruetion< to 
the Tahsildars not to entrust non-treasury work to the staff of the Suh-Tr,•a.<uri<•g. 
It may, therefore, be taken that the first difficulty pointed out by the D<'p:ntnwnt 
has been over-come. In case the Tahsildars issue instructions that hill.~ which 
are not strictly in accordance with the codal rules should he pa~sed for Jl•lynwnt., 
the responsibility for the payment so made may be placed squarely on the shoultlers 
of the Tahsildars and disciplinary action taken against thClm whe1 ever neeessary ; 
strict instructions may also be issued to them that they should not interfere with 
the day-to-day work of the Sub-Treasuries. It is hoped that if these mcasun~s nre 
taken, the second difficulty would also be over-come. 

41. 7. The existing arrangement under which the Tah,ildars are in ov,•rall 
charge of the work of the Sub-Treasuries may continue for the prcs<·nt. In <Inn 
course and as and when the officers in charge of the Sub-Treasuries arc propNl y 
trained and are in a position to take full responsibility for the working of the 
Sub-Treasuries they may be made independent of the Tahsildars. It is, however, 
not necessary to raise the status of the Sub-Treasury Officers only to ovPrcome tho 
difficulties which are now faced since remedial measures could be taken in the 
alternative manner indicated. 

Abolition of the posts of Gollars 

41. 8. It was represented that the posts of Gollars might be abolisll!·rl a~ 
these officers were not either elerks who could be entrust.Pd with the work of the 
Clerks or Class IV officers who could be entrusted with the work appropriate to 
that class. These persons appear to be more or less in the ~ame position a~ 

attenders. If there are any gollars who are fit for being promoted as II Di,-i,ion 
Clerks they may be so promoted and the other gollars may bn retained in thH 
present posts until they retire. There need not, however, be any future n~eruit
ment to this cadre. 

Staff reqnired for work in Treasuries 

41. 9. It has been represented to the CommisRion that the st.aff availahlc in 
some. of the treasuries was not adequate to handle the work that was entrustr:d 
to it and that it was, therefore, necessary to strengthen the staff of th<~ treasuries. 
The Commission, however, is not in a position to make any rec;omnwndations 
about the extent to which the staff of the treasuries is to be inPr.,ascd a~ the 
Department has not indicated the basis on which additional staff is to bn sancti01wd. 
It would be necessary to get a work study conducted in each treasury before a 
decision could be taken on the extent to which the strength of the staff has to be 
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modified either by increa~ing it or by decreasing it. The general principle to be 
evolved, however, would be that normally the staff should be able to dispose of 
the work coming to the treasury, during the working hours. This matter has been 
discussed in greater detail in para 41. 12. 

Training to the personnel of the Department 

41 . I 0. It was r<'presPnted that as the candidates selected for appointment 
in this dl'partment would enter upon their duties ";ithout being given any training 
and as the work of the department was technical in character they took a long 
time to understand the intricacies of the work and that in the meantime the work 
in the Treasuries suffered. It was also represented that even the Treasury Officers 
required to be trained at au Institute to be opened specifically for them by the 
State Gonrnment. The ~ommission has examined and made its recommendations 
in Chapter 8 on the arrangements to be made for training the persons recruited to 
sl'rvice under Government. WhilP those recommendations apply by and large 
to this Department abo, it has to be recognised that the work in this Department 
is of a peculiar nature and that the training should be sue~ as to meet the specific 
requirements of the DPpartmcnt. 

41 .II. It is undntitood that the State Government have already sanctioned 
a ~cheme of Training for the candidates recruited to the Treasury Department. 
The Commi~sion suggt>sts that training-both Institutional and in-service may be 
imparted to the ofilcials who are recruited to the Department of Treasuries. The 
Institution may, however, provide training not only to the persons recruited to the 
Department of Trl'asuries but abo to persons who are recruited to other Depart
ments like the State Accounts Department, to the Accounts Clerks in the Public 
Works Department and to other officials whose duties require familiarity with 
this particular type of work. 

Over-time Allowance 

41 .12. It was represented that the nature of work in the treasuries was 
monotonous and soul-killing and that the officials of the Treasuries had to work 
after c.fllce hours almost every day and more so during the commencement and 
end of each month and on soi~Ie holidays an~ it was suggested that provision 
should be made for the payment of over-time allowance to the officials as was 
done in the Banks as the system of work in the Treasuries was the same as in 
the Banks. The Commission is not in favour of payment of overtime allowance 
normally for the reasons indicated in Chapter G. There are no special circum
stances justifying a departure from this general principle in the case of the 
officials of this Department. The request cannot be conceded. The Commis
sion, howe,ver, suggests that a. proper study may be conducted as already 
indicated, of the work loads at the various levels and adequate staff sanctioned 
·so that the work could normally be completed during the working hours. The 
s~aff may, even then, have to work overtime occasionally but they cannot 
expect to be recompensed for such occasional O\"er-time work which is a feature 
common to most of the offices. 
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Transfer of Non- Treasury lV ork 

41.13. It was suggested that the items of work which were of u. " ~on
Treasury " nature like sale of Forms, etc., might be transferred from this depart
ment to the departments concerned. The Commission considers that tltis 
suggestion is reasonable and recommends that the sales of Forms and Miscel
laneous items of work which are now being handled by the Treasuries may, 
hereafter, be transferred to the concerned administrative departments. 

Creation of a Directorate of Accounts and T·reasuries 

41.14. It was suggested that a. combined Directomte of Accounts and 
Treasuries might. be constituted with the existing State Accounts Department 
and the 'l'reasury Department as its two wings, that one officer might be appointed 
as the "Head of the Directorate but that the two wings at all other levels might 
be retained as separate units. The only savings that could be effected by creat
ing such a combined Department would be the salary and allowances of one 
officer of the status of the Head of the Departments but such savings will be at 
the cost of efficiency as one officer cannot devote as much time and attention 
to the supervision over the work ofthe two Departments as they require and as 
the two officers in independent charge of the two departments are now able to 
devote. The Commission, therefore, considers that the status quo may be 
maintained and the Department of Treasuries and the Department of State 
Accounts may continue to be independent Departments as at present. 

Introduction of Cheque System for all payments 

41.15. It was suggested that the " Cheque System" under whieh the 
Accounts Section in each Department might issue cheques and send a report 
to the Administrative Officer of the Cheques so issued and the Administmtive 
Officer in turn might send a. similar report to the Accountant General directly, 
might be introduced for all payments in all DeJ:?artments. It was added that 
if this system was introduced, the Accountant General would hold the Head of 
the concerned Department a.nd not the Treasury responsible for any irregularity 
that might occur and that this system would ultimately enable the abolition of 

all Treasuries. 

41.16. This suggestion does not commend itself to the Commission as it 
would lead to diffusion of responsibility of accounting for public moneys with
out any corresponding benefit~ either by way of economy or of expedition in 
the disposal of business. 

Locked Box system 

41.17. The existing " locked box" system introduced in 49 Treasuries 
may continue as it w.as stated that the system was working well. The Com
mission suggests that this system may be extended to other Treasuriee in due 

course. 
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Creation; of Pay and Accounts Office and District Treasury, Bangalore 

41.18. The Commission has examined the question as to what would be 
the simplest and best arrangement for payment of amounts due by Government 
to their employees as also to the third parties at the headquarters of the State. 
A comparative study was also got conducted of the systems now obtaining in 
this State and the neighbouring States of Madras and Maharashtra. After 
taking into consideration the position ·obtaining in these three States, the 
Commission suggests that the following arrangements may be adopted. 

41.19. The State Huzur Treasury may be abolished and in its place an 
independent 'Pay and Accounts Office' may be created in Bangalore City. 
This Office may covpr all the Units in Banglaore City and cheques may be issued 
in rpspect of all payments to be made by or on behalf of Government after con
ducting regular pre-audit: This office may itself compile accounts by Major, 
Minor and Detailed Heads and forward them to the Accountant-General for 
incorporation in his accounts. In the formative stages, the staff of the Accountant 
General's office may be associated with the Pay and Accounts Office. 

41. 20. Accordi~g to the practice now obtaining in the Treasury, both the 
establishment bills and the salary bills of officers are presented by the 24th of 
each month or so ; they are scrutinised and the cheques are prepared and signed 
by about the 27th or so ; all these cheques are kept by and are delivered to the 
parties concerned either on the last working day of the month or on the first 
working day of the succeeding month after dating them at the time of their 
delivery to the parties concerned. It was represented that this procedure 
entailed considerable extra work for the treasury since cheques which would 
otherwise have been fully prepared would have to go back to the concerned 
section for being dated and for entries being made in the concerned registers 
at the time of delivery. It was also represented that at the same time this 
procedure was causing considerable inconvenience to the parties attending to 
the Treasury for getting their cheques. 

41.21. More or less, the same procedure is being followed in respect of the 
cheques issued with .reference to other bills presented to the treasury and they 
are being " dated " at the time of delivery of t~e cheques. 

41. 22. The Accountant-General has now been issuing cheques in respect 
of salaries due to Gazetted Officers of certain establishments under the Individual 
Running Ledger Account Scheme. In this case, he not only prepares the cheques 
and dates them simultaneously but also sends them to the Banks in which the 
officers have got their accounts as and when they are ready. He, however, 
marks on the cheques that they are payable only on or after the first day of the 
succeeding month. This will ensure that while the work in the concerned section 
of the Office of the Accountant General is simplified, the. officers concerned get 
their salary only on the first of the succeeding month. 
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41.23. In consonance with the procedure that is being followed by the 
Accountant General in respect of the Individual Running Ledger Accounts 
Scheme but with such modifications as are required to suit the purpoSl'S of tho 
Treasury, the following procedure may be introduced in the Trea~ury. 

41. 24. Whenever bills other than establishment and salary bills are 
presented for payment, cheques may be writt\:n up and dated simultlull'ously 
and they may be handed over to the parties after obtaining their acknowledg
ments as and when they come to the Treasury and collect the cheques. 

41. 25. The cheques in respect of the salary and l·stablishment bills may 
also be prepared on the same basis but with clear marking thereon that thPy 
are payable on or after the first of the succeeding month and such cheques may 
also be handed over to the parties as and when they appear in the treaMury. 

41. 26. This procedure may be adopted by the Pay and Aucount; Olfice 
when it is established. 

41.27. On the abolition of the State Huzur Treasury, a District Treasury 
may be opened for the Bangalare District. This District Treasury could handh• 
compilation of accounts of all the Taluk Treasuries of Bangalore District and 
payment of pensions and Savings Bank Accounts. When the District Treasury 
is opened at Bangalore, the Reserve Bank may be persuaded to arrange for the 
cash transactions in a portion of the building in which the District Treasury is 
j!Oing to be located as it would facilitate transactions. 

Central Stamp Depot 

41. 28. It was represented on behalf of the Department of Treasuries that 
the Stamp Depot attached to the State Huzur Treasury and that attached to 
the Superintendent of Stamps, now under the control of the Commissioner of 
Stamps might both be placed in charge of an officer of the rank of a " Treasury 
Officer " in the Treasury Cadre. It was further suggested that the post of 
Superintendent of Stamps now borne on the cadre of the Department of Stamp~ 
and Registration might be abolished and the work brought under the administra
tive control of the Director of Treasuries as there was no co-ordination between 
the Treasury and the Superintendent of Stamps. It was added that in llladras 
a Deputy Director of Treasuries was functioning as the Ex-officio Superintendent 
of Stamps with the assistance of an Assistant Superintendent of Stamps equiva
lent in rank to a District Treasury Officer of the Treasury Cadre and that thiij 
system was working satisfactorily. It was, however, represented on behalf of 
the Department of Stamps and Registration that the existir>g system was working 
well and that no change was called for. After considering all these points, the 
Commission recommends that only one department should be held responsible 
for ensuring that stamps of appropriate value are available in adl·quate quanti
ties in all the Treasuries for meeting the requirements of the public and that it 
would be appropriate to entrust this responsibility to the Dt>partm•mt of Tr~asurics. 
The Commission accordingly recommends that the Central Sta111p Depot along 
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with the post of the Superintendent of Stamps may be transferred to the control 
of the Director of Treasuries. The Central Stamp Depot may be located physi
cally either in the same building as the District Treasury (to be created ) or 
located elsewhere depending on administrative convenience. The Commissioner 
of Stamps, may, however, continue to discharge the statutory duties which he 
is now discharging. 

Payment of Pensions at Bangalo1·e 

41. 29. The State Huzur Treasury is attending to the payment of pensions 
now. On its abolition, this work may be transferred to the District Treasury. 

41 . 30. It was represented to the Commission that as about 11,000 pensions 
were bei11g disbursed in the State Huwr Treasury, there was accumulation of 
work and that the pensioners were being put to great hardship. The Commis
sion examined the question whether any relil'f could be given to the pensioners 
by decentralising the work and whether the services of Scheduled Banks/Post 
Offices could be utilisen for this purpose. The Commission was, however, 
informed that the Treasury had itself organised the work better by opening 
adequate number of counters and by fixing different dates in the month for the 
payment of pensions to different groups of pensioners and that the existing 
arrangement was working satisfactorily. The Commission is, therefore, of the 
view that the payment of pensions may continue to be made as at present. 

Cadre and Recruitment Rules and Scales of Pay 

41. 31. The Cadre and Recruitment Rules of this department do not provide 
for the posts of Stenographers, Attenders, Mutchis and Daffedars though the 
posts exist in the Department. It is understood that proposals have been sent 
to Government to include these posts in the Cadre and Recruitment Rules. 
Necessary steps may be taken to provide for these posts in the Cadre and Recruit
ment Rules and to regularise the appointments already made. 

41. 32. It was suggested that there must be "selection" at the non-gazetted 
level itself as there were instances in which officers who had been promoted on 

. the basis of seniority were not capable of discharging the duties assigned to them 
in the promoted cadre. The Commission considers that there is no need to 
resort to the principle of " selection " for promotion at the non-gazetted level 
and that the existing arrangement under which the officials are promoted on 
the basis of " seniority-cum-merit " may continue. 

41 . 33. It was represented that the scales of pay of the Treasury staff were 
not at all commensurate with the type of work they had to deal with, which 
greatly diff~red from that of administrative offices and it was suggested that 
the scales of pay should he equal to those paid to the employees of Banks and 
that this tihould at least be the ultimate aim. 'l'he scales of pay for the staff of 
the Treasury Department should have some fair relativity to the scales of pay 
given to the staff of other departments of the State Government. The scales of 
pay given to employees of Banks tire regulated according to Bank Awards and 



if the same scales were to be adopted for the staff of the Treasury Department, 
they would have to be adopted for the staff of the other departments of Govern
ment also and the expenditure on the establishment would be very hctwy. At 
best, the scales of pay of the Treasury Department in the neighbouring Statt.•s 
may be adopted here also but keeping in view the relativities to Le maintained 
in respect of the scales of pay ot corresponding posts in other dcpnrt mcnt:~ of 
the State Government. The Commission has accordingly recommended the 
scales of pay for several posts in this department on this basis. 

Dh·ector of Treasuries (I} (Rs. 900-40-I,100-50-1.300} 

41 . 34. According to the Rules of Recruitment, the post of Director of 
Treasuries is filled by promotion on the basis of' selection from the cadre of 
Deputy Directors of Treasuries or by appointment of an oflic<>r in the senior 
time scale of the Indian Administrative Service or the lllysorc Administrative 
Service. The Commission considers that the existing modes of recruitment 
are quite adequate and suggests that these may continue. 

41.35. The scale of pay prescribed for this post is Rs. 900-40-1,100-

50- I ,300 and is identical with the scale of pay for the officers in the eenior time 
scale of the l\Iysore Administrative Service (Class I). Persons appointed from 
other cadres will draw their own pa.y. The scale of pay for this post may be 
fixed as Rs. I,IOO -50-1,300-60-I,600. 

Deputy Director of Trea~uries (1) 
Treasury Officer, State Huzur Treasury, 

Bangalore. ( 1) 
} Rs. 600-40-1,000 

4I. 36. These posts are filled by promotion by selection from the cadre or 
Treasury Officers. The existing mode of recruitment may continue. On the 
formation of the Pay and Accounts Office, as suggested earlier, the post of Trea~ury 
Officer, State Huzur Treasury may be converted into that of a. Deputy Director 
and he may be placed in charge of the Pay and Accounts Office. The scale of 
pay for both the posts may be fixed as Rs. 700-40-900---50- -1,200. 

41. 37. The special pay of Rs. 15 per mensem that is being paid to the 
Treasury Officer, State Huzur Treasury, may be discontinued 

Treasury Officers including Assistant Director of Treasuries (20) (Rs. 300-25-· 

550-30-700). 

41. 38. There are I8 posts of Treasury Officers and two posts of Assistant 
Directors of Treasuries. Under the Rules of Recruitment, these posts arc filled 
by promotion from the cadre of Assistant Treasury Officers, etc., or by selection 
from the Cadre of Head Accountants or by direct recruitml'nt of graduates. 
It was represented by the Service Association of this DPpartment th:tt there need 
not be any direct recruitment to this cadre as the department was a compact one 
and the number of posts was also very small and that all tht> posts in this cadre 
might bt> filled by promotion of officers in the next lower cadre of _A,si~tant Treasury 
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Ofiiccrs so as to provide promotional opportunities to the persons who were 
working in the Department. The Commission considers this representation to be 
reasonable and recommends that all the posts of Treasury Officers/Assistant 
Directors of Treasuries may be filled by promotion from the cadre of Assistant 
Treasury Olftcers and that the Rules of Recruitment may be amended accordingly. 

41. 39. These posts are in the scale of pay of Rs. 300-25-550-30-700. 
The scale of pay for the corresponding posts in :Madras State is Rs. 375--25-800. 
It was suggested that the posts of Treasury Officers which were at present in 
Class II might be upgraded to Class I as the responsibilities involved were 
comparable to those of the Assistant Commissioners (Revenue) whose posts 
were classified under Class I Service. The Commission considers that the posts 
of Assistant Directors and District Treasury Officers do not carry duties and 
responsibilities comparable to those of Assistant Commissioners of the Mysore 
Administrative Service (Class I .Junior Scale). The scale of pay for these posts 
may, therefore, be Rs. 350-25-600-30-780-EB-40-900. 

Assistant Treasury Officers (including Gazetted Superintendents, Treasury Sections, 
Offices of the Divisional Commissioners (8) (Rs. 250-20-350-25 -500). 

41 . 40. As the Treasury Sections in the Divisional Commissioners' Offices 
have since been transferred to the Directorate of Treasuries, there is no need to 
continue the category of Gazetted Superintendents now ; these posts may be 
redesignated as Assistant Treasury Officers and their services utilised in heavy 
District Treasuries. The Rules of Recruitment prescribe that these posts may be 
filled by promotion from the cadre of Head Accountants on the basis of seniority
cum-merit. As the mode of direct recruitment to the cadre of Treasury Officers/ 
Assistant Directors of Treasuries has been recommended to be deleted, the 
Commission considers that the provision for the direct recruitment to the posts of 
Assistant Treasury Officers would be necessary. The Commission accordingly' 
recommends that 66~% of the posts of Assistant Treasury Officers may be filled by 
promotion of officials from the lower cadre as at present and that the other 33;\% 
may be filled by direct recruitment through the Public Service Commission on the 
basis of the results of the competitive examination to be held by the Public Service 
Commission for recruitment of candidates to Class I and Class II posts and that the 
Cadre and Recruitment Rules may be amended accordingly. 

41.41. The scale of pay for these posts may be fixed as Rs. 275-20-375-
EB-25-525. . 

Head Accountants (54) (Rs. 180-10-270-15-360) 

41 . 42. According to the Rules of Recruitment, these posts are filled by 
promotion from the Cadre of Deputy Accountants, Treasurers, Treasury Sheriste
dars and Stamp Head Clerks. This mode of recruitment may be continued. 
The scale of pay fnr t.hese posts may be fixed as Rs. 200-10-280-15-370-
EB-20-450. 
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Deputy Accountants (includi11g Treasurers, Treasury Sltcristcrlars and Stamp 
Head Clerks) (138) (Rs. 150-8-190-10-270). 

41. 43. The Rules of Recruitment prescrih!' that these posts may be fiiiPd 
by promotion from the cadre of I Division Clerks. This mode of rPeruit.ment i~ 
adequate and may be continued. 

41.44. These posts are in the seal!' of pay of Rs. 150-8-100-10-270. 
It was represented by the staff of this Department that the soale of pay for Dt>puty 
Head Accountants and Stamp Head C!!'rks .<houlJ be n~. 250-500 and thrlt tht·se 
posts might be made gazetted posts. The Commission considers that it is not 
necessary to upgrade these posts to the On:wttcd C'aJre. The scale of pay for 
these posts may be Rs. 175-10-275-1.3-350-EB-20-450. 

I Div·ision Clerks (including a post of Assistant Treasurer, Stale 1/uwr Treasury), 
(283) (Rs. 120-5-150-8--190-10 -240). 

41.45. These posts are filled either by direct recruitment of gradunt!'>~, 

or by promotion from the cadre of II Division Clerks including Ch·rk-cum-Typists. 
The present modes of recruitment may be continu~d. 

41. 46. The scale of pay for these posts may be the same as that for pt>r~on~ 
holding comparable posts in other Departments. 

II Division Clerks including Clerk-cum-Typists: (436) (Rs. 80-·3-110-4-

I 30-5--150) (Spl. Pay of Its. 5 for Clerk-nun-Typists). 

Shroffs : (I 88) (Rs. 80--3--110-4-130 - 5- 140). 

41 .4 7. The posts of II Division Clerks, etc., are filled l'ithPr by direc·t 
recruitment of candidates who have passed the S.S.L.C. Examination or hy 
promotion from the cadre of Shrofl's and Gollars. The post3 of Sbroffs are fill"d 
either by direct recmitment of candidates who have passed the S.S.L.C. gx:unina
t.ion or by p;omotion from the cadre of Gollars. The DP-partment !J>•d Hngg<1stml 
that the posts of II Division Clerks and Shroffs t<hould be int•~r-ebangca hie. Tit·~ 

·Commission considers this a good suggestion and recommend·• that tlwse posts 
may be combinc>d and common Cadre and R.eeruitment Rules prescribed forth<'·"' 
posts. The Commission further sugg<'sts that these posts may b!' fiJIPd hy dirrc:t 
recruitment or by promotion of Class IV Officers who have )Hissed the S.S.L.C. 
Examination. As it has been recommcnd,~d that the cadre of flolhrs may h·~ 
abolished the provision enabling the promotion of C1o!l,,rs as II Divi,ion CJ,~rb 
may be deleted. 

41.48. The posts of II Division Clerb including Clrrk-fum-Typists ar" 
in the scale of p.:.y of Rs. 80-3-110-4-130--5-150 and tl"~ po;ts of ShrofTs 
are in the scale of pay of Rs. 80 -3 -110 -4 - 130 · 5 ·· 1-10. 'J'h., common seale 
of pay applieable to II Dh-ision Clc:rks may be prescribed for bc,th these categorieij 
of posts in the new Comm'ln C.1dre. / 
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Gollars: {145) (Rs. 70-1-80-2-100) 

41. 49. There are 145 posts of Gollars in this Department. As suggested 
already, the posts of Gollars may be abolished. As recommended in para 41.47 
such of the officials in this cadre as are qualified for promotion as II Division 
Clerks may be so promoted. The others may be retained as Gollars till they 
retire but there need not be any fresh recruitment to this cadre. 

41 . 50. The scale of pay for these posts may be fixed as Rs. 85-2-95-
3-125-EB-4-145. 

Stenographer: (I) Rs. 120 --5-150-8--i90--IO --240+Spl. Pay of Rs. 30. 
per mensem). 

41.51. Though there is one post of Stenographer in this Department there is 
no provision for this post in the Cadre and Recruitment Rules of the Department. 
As suggested already, provision may be made for inclusion of this post in the 
Rules ; the same qualifications as in the other Departments may be prescribed for 
recruitment to this post. 

41 . 52. The scale of pay for this post may be the same as for persons holding 
comparable posts in other Departments. 

Typists 

Attenders, Mutchis, Daffedars 

Peons & Watchmen 

(8) (Rs. 80-3~II0-4-I30-5-150+ 
Spl. Pay Rs. 10 per mensem). 

(24) (Rs. 65-2-85) 

(264) (Rs. 50 -1-60) 

41.53. These are postscommon to <JII departments of Government and the 
scales of pay prescribed for these posts in all departments may apply to them in this 
department also. 

Special Pay 

41. 54. The Special Pays of Rs. I 0 and Rs. 15 per mensem that are being 
paid to the Treasurer, State Huzur Treasury, Bangalore, for handling Ganja and 
Securities respectively and a special pay of Rs. 5 per mensem that is being paid to 
one First Division Clerk of the State Huzur Treasury, Bangalore, for Stamp work 
may be continued. It was suggested that special pay might be given to those 
officials who handled cash and stamps and al~o to the District Treasury Officers, 
Assistant Treasury Officers, Head Accountants and other staff of the Department 
as the work of those officials was of an arduous nature and involved considerable 
amount of risk. The nature of work in the Treasuries involves handling of cash 
and this item of work is to be deemed to be incidental to the normal work in this 
department. No special pay need be paid to any of these officers. The cash 
clerks may, however, be given special pay in accordance with the general principles 
laid down in Clutpter 5. 
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41 55. Special pay to the Stenographers, Typists, II Division Clerks-will
Typists and Cycle Orderlies may be regulated in consonance with the gcnNal 
principles laid down for similar posts in the other Departments of Government. 

Delegation of Powers 

41 . 56. All powers now vested in the Director under the J\LJ.uual of .Fimull'i,~l 
Powers may be continued. 

41.57. The Department has not requested for any additional powNs nor 
does the Commission consider it necessary to delegate any additional powers. 



Designatiou 

1 2 

1. Director of Treasuries 
2. Deputy Director of Treasuries 
3. Treasury Officer, 

State Huzur Treasury. 

4. Treasury Officer/ 
Assistant Director 
of Treasuries 

5. Assistant Treasury Officer (including Gazetted 
Superintendent, Treasury Section, 
Office of the Divisional Commissioner). 

6. Head Accountant 
7. Deputy Accountant (including Treasurer, 

Treasury Sheristedar, and Stamp Head Clerk) 
8. I Division Clerk (including a post of Assistant 

Treasurer, State Huzur Treasury). 

Number 
of po&ts 

3 

I 
I 

I8 

2 

8 

54 

I38 

283 

CHAPTER 41 

TREASURIES DEPARniENT 

Existing scale of pay and special pay 

4 

Hs. 

900-40-I,I00-50-1,300 

G00---40---1, 000 

600---4 0-1 '000 
Spl. pny Rs. I5 p.m. 

} 300-25-550-30-700 

230---20-350-25-500 

180-10-270-15-3GO 
150---8-190-10-270 

120-5-150-8-190-10-210 

Recommen<led scale of pay 
and special pay 

5 

I ,100-50-1 ,300-60-1,600 
700---40---900---50-1 ,200 
700---40---900-50-1,200 

Rewarka 

6 

Special pay of Rs. 15 
p.m. paid to the 
Treasury Officer, 
State Huzur Treasury 
may be discontinued. 

350---25-600---30-780-EB-40---900 

275-20---375-EB-25-525 

200-10---280---15-370---EB-20---450 
I75-I0---275-15-350---EB--20---450 

140---5-150-8-190-EB 
10---260-15-290. 

Special pay of Rs. 10 
p.m. and Rs. 15 p.m. 
paid to the Tre· 
asurer, State Huzur 
Treasury for handl
ing Ganja and sec11· · 
rities respectively 
and a special pay of 
of Rs. 5 p.m. paid to 
one I Dn. Clerk of 
the State Huzur 
Treasury for Stamp 
work may be con· 
tinned. 

..... 
"' 00 



Designation 

1 2 

9. II Dn. Clerk (including Clerk-cum-Typist) 

10. Shroff 

11. Gollar 

12. Stenographer 

13. Typist 

14. Atte11der } 
lllukhi 
Daffedar 

111. Peon, Watchman 

Number 
of Posts 

3 

43G 

188 

145 

1 

8 

24 

264 

Existing scale of pay and special pay 

4 

Rs. 

80--3--110--4--130--5--150 1 
+Spl. pay Rs. 5 for 

t Clerk-c·am-Typist 

80--3--110--4--130--5--140 J 
70--1--80--2--100 

120--5--150--8--190--l0--240 
+Spl. pay Rs. 30 p.m. 

80--3--110--4--130--5--150 
+Spl. pay Rs. 10 p.m. 

62--2--85 

50--1--60 

---.--- ---------------------

RecommcL>ded scale of pay and special 
pay 

5 

Rs. 

95---J--125----4---145--EB--5--200 
+Special pay Rs. 5 for 
Clerk-cum-Typist. 

85--2--95--3--125--EB--4--145 

140--5--150--8--190--EB--
10--260--15--290 
+Spl. pay Rs. SO p.m. 

95--3-125--4--145--EB-5--200 
+ Spl. pay Rs. 10. p.m. 

Remarks 

6 

S5--2--95--3--125--EB--4--145 (A ttendero) 
80--2--90--3--120--4--140 ~Mutchi and Datfedar) 

Vi--1--80--2--90 

_, 
<:0 
<:0 



CHAPTER 42 

Directorate of Employment and Training 

42 .1. Prior to 1964 the Directorate of Employment and Training formed 
a part of the D('partment of Labour. With the all round industrial development 
n the country and the consequent need for large numbers of 1;rained candidates 
for employment in Industries, it was considered necessary to bring the technical 
training institutions under the control of an independent Head of a Department. 
It was also considered appropriate that Employment Exchanges and Employment 
Information Bureaus should also come under this officer. An independent 
Department was accordingly constituted with the Director of Employment and 
Training and State Apprenticeship Adviser as the Head of the Department. This 
Department has three wings -{I) Craftsman Taining Wing, (2) Apprenticeship 
Wing, {3) Employment Wing. The entire expenditure on these services is shared 
by the Central and the State Governments in the ratio of 60 : 40. The expenditure 
in respect of Employment Exchange for the physically handicapped is reimbursed 
by the Government of India in full. 

42. 2. This Department is classified as a Major Department. The Director 
of Employment and Training anq State Apprenticeship Adviser is the Head of 
the Department. This post is included in the senior time scale of the Indian 
Administrative Service. 

Craftsman Training Wing 

42. 3. There are fourteen Craftsman Training Institutions (Industrial 
Training Institutes) in the State ; eighteen different engineering and non-engineer
ing trades are taught in these Institutions. Apart from craftsman training, 
the Department also arranges related instructions or theoretical instructions to 
the' apprentices who come from different industrial establishments. 

Apprenticeship Wing 

42 .4. This Wing administers the Apprentices Act, 1850 and inspects the 
establishments and the Training Institutes to ensure that the training programme 

' under the Apprentices Act is implemented properly. 

Employment Wing 

42. 5. The Employment Wing plays a very important role in securing jobs 
for the unemployed. There are twenty-two Employment Exchanges in the State 
including one for the Physically handicapped and another for professional and 
executive personnel. · 

{800) 
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42. 6. In respect of the training and apprentice~hip w:ng<. t h,• Din•,·! or is 
assisted by a Joint Director, an Assistant Director (Admini,-tratio·l). an Ael'nunt• 
Officer, a Deputy Apprenticeship Adviser and n·qui,;ih• milli>tt>ri:ll ,.t,1fT in thl' 
Head Office. The training institutions are heacled by th•• Pri:H:ip:ll< a•Hl Snpt•rin
tendents. They are assisted by· lnstruetors who have a"quin•tl "JH'eia!i:<t·d 
knowleclge of the trades taught in the Institutes and the requi,ite "nbonlinntt> 
staff. 

Merger of the Traini11g Wing with the Department of Tec!&nical Ed"talion and 
Employment Wing with the Department of LaTJOur 

42. 7. As suggested in Chapter 37 (dealing with matkt·s rc•lating to thtl 
Department of Technical Education), the Commi,;sion recommen<l~ that though 
the existing arrangements may continu'l for the presPnt the Training Wing of 
the Departm':'nt may be merged with the Department of Tc<chnieal E•lucat.ion 
and the Employment Wing with the Department of Labour in consult.ation with 
the Government of India. 

Abolition of the posts of Medical 0 jficers in the Training l nstitnte1 

42. 8. At present there is one pm>t of i\Iedical Ollicer in th<! Indu~trial 

Training Institute, Bangalorc in the scale of p:1.y of lh. 300-700 and twelve 
posts of l\Iedical Officers in the scale of pay of Rs. 175-400. All th'~ Industrial 
Training Institutes are situ<J.ted in towns where l\bdical facilities arc c·t<ily avai!.t
ble. The work turned out by these officers in the D0partment is h~.1t,)d to I~<< 

negligible. The Commission accordingly con.~iders. that thnsc po . .;ts lll!lY },., 

abolished ; the present incumbents of theso posts may be tmn;;ferred to tlw 
Department of Health and Family Planning s~rvices ag<~inst. corresponding posts. 
only the compounders or the dressers may be retaim·d in the Institutions so that 
they may render first aid in cases of cm~rgeney, all further tr•mtment being 
arranged for at the nearest Government hospital or dispensJ.ry u~ th'l cvse may be. 

Conversion of the posts uj Workshop Attenders into t.hose of Second Division Clerks 

42. 9. The Training Wing was take a over by the State novt<rnnwnt from 
the Gove.rnment of India in the yPar 1956. There were Workshop AttcndPrs in 
the Training Institutions at th11 tim3 they were tak··n over. They are Class IV 
Government servants in the scale of pay of Rs. 55- I (i;j -2 - .'l.3. The D.·pML

ment has sta~ed that they were neither technically qualifl,•d nor w.·rc t!H:y pr''i''~~"'tl 
to do any menial work. It is understood that at {'fesent every Inst ruetor is given 
a set of tools for isauing to the tra.inees ; h~ has to withdraw the tool<i wb•Jn lw 
goes off duty, and the other 'Instructor who comes agr1in has to i.-;suc the tools 
from his stock. The Department has proposed that II Division Clerks might 
be entrusted 'with the work of maintaining accounts in· a common store in the 
tool room of the workshop instead of each IMtructor having separate set of tools. 
The Commission considers that the proposal of the Department is H'JllllU and may 
be accepted. The Commission n•col"lmends that the Workshop AttcndPrs now 
working in tlie~e institutionl:l who are qualified and are fit for promotion as 
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II Division Clerks may be so promoted and in other cases fresh candidates may 
be appointed to fill up the required number of posts. The other attendars who are 
not eligible for promotion may be retained in the presE>nt cadre till they retire 
from service but the vacancies that may arise in the cadre of attenders in future 
either by promotion of the existing incumb~nts as Flecond Division Clerks or by 
the retirement of other attenders need not be filled up. The posts in this cadre 
may be abolished as and when the vacancies occur. To the extent necessary, 
Class IV posts may be created and filled up as and when the posts of the attenders 
are abolished. 

Classification of t!te po8ts of the Pr{nc:ipal.~ of the Training l nstitutions 

42. 10. The various Training Institutions under the control of the Depart
ment may be classified as Class I, Class II and Class III Institutions depending 
upon their strength. The Institutions having a strength of 1,000 and over may 
be classified as Class I Institutions, those with a strength between 500-1,000 as 
Class II Institutions and those with a strength of less than 500 as Class III Insti
tutions. Class I Institutions may have a Principal in Grad.e I assisted by a Vice
Principal in Grade JI, Class II Institutions may have a Principal in Grade I and 
Class III Institutions may have a Principal in Grade II. 

Cadre and Recruitment Rules and Scales of Pay 

Director of Employment and Training and State Apprenticeship Adviser: (1) 
(Encadred in the Indian Administrative Ser·vice) 

42 .11. This post is filled by appointing an Officer in the senior time scale 
of the Indian Administrative Service. The arrangement may be continued. 

Training Wing 

Joint Director of Training: (1) -(Rs. 900-40 -1,100-50 -1,300) 

42.12. According to the existing Rules of Recruitment the post o( Joint 
Director of Training is to be filled by taking on deputation a suitable officer from 
the Public Works Department. It has been proposed in the revised Cadre and 
Recruitment Rules sent to the Government by the Department that the post 
may be filled by taking on deputation an Officer of the rank of a Superintending 
Engineer, preferably a Mechanical Engineer from the Public Works Department, 
the .!\Iysore State Electricity Board, or any other, Technical Department of the 
St,lte or Central Government. It is also proposed that the post might also be 
filled by promotion by selection of Deputy Apprenticeship Adviser. 

42 .13. The Commission considers that this being a senior Technical post, 
the incumbent ~hould be an experienced person with suitable background and 
training and should be in a position to tender advice in technical matters to the 
Director, who is a non-technical Officer. The Commission considers that the 
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post of Joint Director may be filled by taking on deputation 1\ suitt\Ll~ Ollicer 
in the cadre of Superintending Engineers (i\Iechanical) from the Public Works' 
Department. The Rules of Recruitment may be amended suitably. 

The scale of pay for the post may be the same as that for Superintending 
Engineers in the Public Works Department. 

Deputy Apprenticeship .Adtriser: (1)--(Rs. 600~40--1,000) 

42.14. The mode of recruitment is not indicated in the existinl( Cadre and 
Recruitment Rules. The Department has proposed that the post may be tilled 
by taking on deputation a suitable officer of the rank of an gxeeutivu Enginuer 
(1\lechanical) from the Mysore State Electricity Board or the Public Works Depart· 
ment or from any other Technical Department or from the Central GovertPnent 
or by promotion by selection from the cadre of Pr-incipals, ClaKs I. For the same 
reasons as are given in the case of the .Joint Director, the post may he filled by 
taking on deputation an officer in the cadre of Executive Engineers plech:\nicul) 
from the Public Works Department. The Rules of Recruitment ma.y bt> fmmcd 
accordingly. 

The scale of pay for the post may be the same as that for Executive Engineer~ 
in the Public Works Department. 

Principals, Indulltrial Training Institutes 

Principal-Grade I: (1)-(Rs. 350-25-650--30-800) 

42 .15. According to the existing Rules of Recruitment the post is fi.lh•d by 
promotion by selection of Principals Grade II, or Inspector of Training or AKsistant 
Apprenticeship Adviser or by taking on deputation an officer of equivil.knt rank 
from Technical Departments. The Department has proposed that the post 
may be filled only hy promotion by selection. This post requires administrative 
experience of management of Industrial Training Institutes and it is the only 
promotional avenue available to the officers in the lower cadre. The post may 
be filled by promotion of officers in the cadre of Principals, Grade II. The 
Rules of Recruitment may be amended accordingly. 

The proper scale of pay for this post may be Rs. 4c00-30-700-EB-40-900. 

Principals-Grade II : (10)-(Rs. 300-25-550-30-700) 

42 .16. The Rules of Recruitment provide that 50 per cent of the posts are 
to be filled by direct recruitment and the balance by promotion. The minimum 
qualification prescribed for direct recruitment is a degree in Engineering. "Diploma 
holders " are also promoted to this cadre. The holders of the~e posts are 
heads of the institutions. It is desirable that the persons holding these posts 
should either have experience in the management of similar Institutious or 1uust 
have adequate qualifications. In these circum~tances, the Commission con;iders 
that the existing modes of recruitment to the post may be retained. The scale 
of pay for the post may be the same as for Assistant Engineers in the l'uulio Works 
Department. 
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Assistant DiT<clor of .ldministmtion : (1)-(R~. 350-25-650-30-800) 

42. 17. In the proposed Cadre and Recruitment Rules the post of the Assis
tant Director (Administration) i;·; l"l'(jllin·cl to be filled by taking on deputation a 
suitable CJa,;s l OJ!ieer from the Employment Wing of the Directorate or by 
promotion by sl'l<>ction of the 0 fiice Superintendents of the Department who 
have put inn service of not lt'ss than five years in the cadre of Office Superinten
dents. The Conuuission has recommended in Chapter 4 that the Chief ministerial 
officers attacncd to the ofliccs of the Heads of Major Departments should be 
Class II Officers appointed by promotion from the cadr~ of Office Superinten
dents. The recommLnldation may be adopted in this Department also. The 
scale of pay fo,r this post may be Rs. 275-20-375-EB-25-525. 

Accounts Officer : (I )-(Rs. 350-25-650-30-800) 

42. 18. At present the post of the Accounts Oificer is filled by taking on 
deputation a suitaLlr. officer in the cadre of Assistant Controllers from the State 
Accounts Department. This mode of recruitment may be retained. The scale 
of pay for this post may be the same as for the Assistant Controllers in the State 
Accounts Department. 

Insp§ctors of 1'rainin9 : 
Assistant A pprenticCI!ltip . 

Adviser: 

(5Jl . . 
r (Rs. 300-25-550-30-700) 

(1)j 

42 .19. No mode of recruitment has been specified in the existing Cadre and 
Recruitment Ruks. According to the proposed Cadre and Recruitment Rules, 
50 per cent of the posts are to be filled by direct recruitment and 50 per cent by 
promotion Ly sdcction from the cadre of Foreman, Junior Apprenticeship Adviser 
or Technical Supervisor. The minimum qualification prescribed for direct 
recruitment is a degn·,~ in Engineering. The proposed Cadre and Recruitment 
Rules may be appro\·ed. The scale of pay for these posts may be the same as for 
Assistant Engineers in the Public Works Department. 

Medical Officers: (1) (Rs. 300-25-550-30-700) 
(12) (Rs. 175-10-225-15-·300-20-400) 

42. 20. It is proposed that these posts may be abolished and incumbents 
of these posts may be transferred to the Department of Health and Family 
Planning Services. 

F01·ernan Instructors : 
Mill Wright Instructor : 
Junior Apprenticeship Advisers : 
Business 111 anageme11t Instructor : 
Vice-Principal: 

(24Jl 
( 1 l I 

(12) r (Rs. 250-10-320-15-440) 
(1) I 
{I )J 

42. 21. According to the existing Rules of Recruitment, 50 per cent of the 
posts of the ForPmnn Instructors are ftlled by direct recruitment and the balance 
of 50 per cent is filled by promotion from among" the Instruetional staff. The 
minimum qmiliftcutiun prescribed fur direct recruitment is a degree in Engineering 
with six mouths cxpPriencc or Diploma in Mechanical Engineerina with two 

t> . 
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years' e~~rc:ri•:ll'cc. The mode of recruittnent iu rc•spcct of tlll' I'v,.l:> of :IIill \\"right 
lnf,tructcr, Junior Apprcutice,Lip Achiscrs, llu,incs . .; :IIanagt•m,•nt Ius< rlll·;ur 
and Vicc·Princip<d, presently on the sal!ic s<·uk, lwvc uot bc•:n spt•eificd in the 
t·xistin~ C.1dre and Recruitm,·nt Tiul"·'· In the prupo>c,J Ca,];e anJ l~c·cmittucnt 
Rules of \he Dcp.1rtrnent pending bcfort· GuwrnnH,nt it has hc·Pn ~ugg,·~t,•<l th,~t 
th• sc posts might be iilled lJy pronwtiun by s~lc•ction of snp<'rvisory Instructor.:! 
in the m:·io of cnc Forem;tn lm;truclor for 0\·cry sixteen Craft In~t rndnrs in <'<teh 
tra,]e. The prop0snl of the Department may he accepted u-; it is ~h<• only pro-. 
wotional avenue twnibLle to th~ Oilicets in th<• lo\\l'l' cadre. The smh• of puy for 
these posts may be Rs. 215 20- 37 5- EB -:25 --523. 

Technic.al Supervisal: (1) (Rs. 1S(}-10 -270-15-360) 

42. 22. This post is not included in the original Cadre and Hecruit.ment 
Rules, but the DcpartnH•nt has proposed that the post might be fill,•d by promotion 
as in the case of Foronuin In~tructors and others mentionc'l alJOvc. The propo~ul 
of the Depart·ment m•1y Le accept;,d. The proposed scale of p:1y for the post is 
Rs. 200--10- 280-15-370--EB-2u- 450. 

Su:pervis~r Insttuctots : (68)]. (Rs 180 _ 10_ 320) 
Mtll Wnght Instructors: (4) · 

42. 23. According to the existing and propo;;ed CMlrc and Rt•cruit.mcnt. 
Rules the posts may be filled by promotion from the cadre of Cmft ln;;trudors 
belonging to different trades speCified therein. The Commi"ion doex not propose 
any clumge. The scale of pay for the posts may be revised as Hs. ~00-10 280 -

15 370-EB--~0-450. 

Technical Assistant : (1) (Rs. 15Q-8 -190-10 -320) 

42. 24. The post is proposed to be filled by direct recruitment. The existing 
Cadre and Recruitment Rules clo not presniue any moJe of recruiLlllt!nt . .\Iinimum 
qualifications proposed for direct recruitment are that the c;~udidate should have 
passed the S.S.L.C. or equivalent exarnin:.tion and :>hould posse"s ::iational Trade 
Certificate or Apprentice~hip Certificate is~ncd Ly the Government of India or 1ts 
equivalent recognised by Government. The proposal lllay be accepted. The 
scale of pay for the post ma'y be revised as Rs. 175--10- 275-15-350- EB-

20-~450. 

Cinerna P1'ojector Operators-cum- (2) (Rs. 150-8--190--10 ~320) 
Mechanics. 

42. 25. The mode of recruitment has not been specified in the existing 
Cadre and Recruitment Rules. H is proposed by the Department that the 
services of a Craft Instructor might be utilised. The Commis~ion recommends 
that the post may Le filled by taking on deputation an oflicer of corrt·sponding 
status from the ])ppartmt>nl of Public Inotruction. Tl1e lien of the ex1sting 

incumlwnts may be transferred to the D<'}"Ulment of PuL!ic lnstrnttion and they 
may Le treatP<1 as on deputation from that Dep»rt n1"nt. The Sl';.le of pay for 
these posts n:u.y be the same as for the corresponding po6ts in the V"partmcnt of 

Pu0lic Instruction. 



Craft Instructors : 
Drawing Instructors : 

80G 

(393)-(Rs. 110-5-150-6-180-10-220) 
(28)-(Rs. 150--8-190-10-320) 

42. 26. The posts are filled by direct recruitment. A Diploma in the Crafts. 
manship in the appropriate subject with two years' experience for the Craft 
Instructors and Diploma in Mechanical Engineering or Draftsmanship in Mechani
cal or Civil Engineering for Drawing Instructors are prescribed as the minimum 
qualifications for recruitment, in the existing Cadre and Recruitment Rules. 
The Department has proposed that the candidates should have passed the S.S.L.C. 
or equivalPnt examination and should possess National Trade Certificate or 
Apprentice Certificate issued by the Government of India or its equivalent recog
nised hy the Government of 1\Iysore, preference being given to persons with 
experience of two years. In addition, they have also prescribed an elaborate 
procedure regarding the mode of recruitment. The Commission considers that 
Diploma holders would be better fitted for the posts of Instructors than the 
Certificate Holders and recommends that the Rules of Recruitment may 
be amended accordingly. The appropriate scale for those who have obtained a 
certificate' in the Craft concerned would be Rs. 130-5-170:---6-200-EB-10-
240 and for those who have obtained a Diploma in the subject concerned after 
passing the S.S.L.C. Examination would be Rs. 175-10-275-15-350-EB-
20-450. Persons who have obtained a Diploma after passing the S.S.L.C. 
Examination may be recruited hereafter under the proposed Rules of Recruitment 
and given the latter scale of pay. 

111athematical Instructors: (14)--(Rs. 110-5-150-6-180-10-220) 

42.27. The minimum qualification prescribed for the post in the existing 
Cadre and Recruitment Rules is a degree ot a recognised University with Mathe_ 
matics as one of the optional subjects. The post is filled by direct recruitment. 
The Commission proposed that the post may be filled by taking on deputation 
officials holding corresponding posts in the Department of Public Instruction. 
The liens of the present incumbents of the posts may be shifted against the corres
ponding posts in 'the Department of Public Instruction and they may be treated 
as on deputation to this Department. The Rules. of Recruitment may be revised 
accordingly. The scale of pay for the posts may be the same as that for 
corresponding posts in the Department of Public Instruction. 

Compounders: (13)-(Rs. 80-3-1l0-4-130-5-140) 

42. 28. According to the existing Rules of Recruitment the posts are filled 
by direct recruitment of persons who have passed the S.S.L.C. Examination with 
Compounder's training. The Commission recommends that these posts may be 
filled by taking officials on deputation from the Department of Health and Family 
Planning Services. The liens of the existing incumbents may be transferred to 
the Department of Health and Family Planning Services and they may be treated 
as on deputation from that Department. The scale of pay for these posts may be 
the same as that for the oflicials holJing corresponding posts in the Department 
of Health and Family Planning Services. 
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Workshop Attenders: (53)-(Rs . .35-1-65-2-8.3) 

42.29. According to the Pxisting Rules of lt,,,a·uitnl<•nt 7.) JWr t·•nt of th,• 
posts are filled by direct recruitml'nt of p<•rsons who han stU<lit•tl upto \"ll stan

dard and one year's experiencfl in a modern work<hop an l :!.) ~L·r <a·nt by 
promotion of literate Class IV ofliciab with five y,•,u,;' ""P••ri"n"" in tlw Workshop. 
The Commission has already. reconwnd,~d that the worLhop at.t.t•Ju!.•r-< now 
working in these institutions who are qualified and fit for promot.ion n-; ll llivi.,ion 
Clerks may be so promotc>cl. The other attencl••rs who arc• not lit or •·ligi bl<' for 
promotion ma.y he retainPd in the prcs<•nt cn<l.re till tlwy rPtirc from sl'n·ict• ,, n•l 
may be given the scale of pay of Rs. 65-1-7.3-2-·!!5. Th" vn<'anei"" that 
ma.y arise consequent on promotion an•l rctir<>ment nP<'tl not he lill•·•l. Tlw Jl<His 

in t.his cadre may he aholishe<l. as and when:vacanci<'s ltri.<t•. 

Sl. Cateyory of Posts 
No. 

1· Accounts Superintendents 
2. Accountants-cum-Office 

Superintendent. 
3. Office Superintendent 

(Headquarters). 
4. Office Superintendents 

Common Posts. 

Numher of 
Posts 

3 
1 

l 

5. Head Clerks and Accountants 
ll 
20 

79 6. First Division Clerks, Store 
Keeper, Librarian. 

7. Stenographer 

8. Second Division Clerks, 
Assistant Store Keepers, 
Hostel-cum-Physical 
Training Instructors. 

9. Typists 

10. · Drivers 
11. JamedarJAttenders 
12. Store Attendents, Peons, 

Dressers, etc. 

1 

108 

7 

5 

2 
260 

. Hs. 
220-10 --3:!0 -15 -4 !0 

220--10--320-15-440 

180-10-320 

150-8-l !10-l 0-270 

120-5-1.50-S-1 !J0-1 0 -240 

110--5--150-6-180--10--220 

110-5-150-6-180-10-2:!0 
Plus Spe<·ial Pny l!s. 30. 

80-3-110-4-I:l0-.3 -150 

80-3-110-4-130-.3-150 
l'lu8 Special Pay ns. I 0. 

70-l-80-2-100 

70-2-!JO 

50-1-60 

42. 30. These posts are common to all DqJartments. 'fh<~ sea it-s of pay for 
these officers may be the same as for officers holding comparable post:.; in other 

Departments. 

Employment Wing. 

42. 31. The Commission has proposed that this Wing may ],c trunsfened to 
the L3hour Department in due course for the reasons imlicatt'cl in Chapt£'r 37. 
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Deputy Director (I) (Rs. 600-40-1,000). 

42. 32. This post is to be filled by promotion by selection of officers in the 
cadre of Assistant Directors or by taking on deputation an officer from the Central 
Government, according to the proposed Rules of Recruitment. The Commission 
recommends that, in keeping with the general policy adopted in the case of such 
posts, this post may be filled by promotion of an officer in the cadre of Assistant 
Directors on the basis of seniority-cum-Merit. The Rules of recruitment may be 
framed accordingly. 

The scale of pay for this post was revised from Rs. 500-800 to 600 -I ,000 
wilh effect from Ist July Hl67 as per Government Order No. F.C.L./33/L.E.X./68, 
dated 5th April I 968. Pending the merger of this Wing with the Department of 
Labour in consultation with the Government of India the post may be continued 
for the present in the scale of pay of Rs. 700-40-900-50-1,200. 

42. 33. It is seen from job charts of the Department that the Deputy 
Director of Employment establishes contacts with major .employers and super
vises the work of the Assistant Directors in respect of procedure and policy. The 
Commission considers that it would be advantageous both from the point of view 
of economy and from the point of view of avoiding duplication of staff, to examine 
the necessity for having this post at the top of the Wing after merger with the 
Department of L11bour with reference to the work load. 

Assisl011l DiTeatoTs: (5)-(Rs. 350-25-650-30-800) 

(I) Employment Market T nformation. 
(2) Yocational Guidance. 
(3) Professional and Exer.utive Employment Exchan!',e. 
(4) Sub-Regional EmploymPnt Exchange. 
(5) Employment Exchange for Physically Handicapped. 

42. 34. These officers are in charge of the State units. According to the 
existing Rules of Hecruitment, 50 per cent of the posts are filled by direct recruit
ment of graduates in Sociology, Psycholo~,y, Economics or Law, preference being 
given to dipioma holders in Social Sciences and 50 per cent by promotion from 
the cadre of Employment Officers. The Department has proposed in the revised 
Recruitment Rules sent to the GovernmPnt that the posts might be filled only 
by promotion from the cadre of Employment Officers on the basis of seniority
cum-merit. This is a small Department and promotional opportunities are 
limited. The Commission, therefore, considers that the proposal of this Depart
ment to fill the posts only by promotion is reasonable and recommends that action 
may be taken to amend the Rules of Recruitment accordingly. The appropriate 
scale of pay for these posts would be Rs. 400-30-700-EB-40-900. 

State Vocational Guidance Officer: (1)-(Rs. 300-25-550-30-700) 

42. 35. This is an isolated post. The incumbent of this post conducts work 
of vocational guidance units in the State and is also the Secretary of the State 
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Yocational Guidance Co-ordination Committ<•e. The })<'partnwnt has rPcom
mended that the scale of pay for the post might] h<· th<• sanw as; that for the 
Assistant Directors of Employment who are in chargL' of Statl' Unit~. The Com
mission recommends that this post may be npgradl'd to that of an Assistant 
Director of Employment, included in that cadre and filled acconling to the Rules 
of Recruitment prescribed fer filling the posts of .'bsi~tant Director~. 

Deputy Chief, University Employment Information and Guidance Bureau: (1)
(Rs. 120-5-150-8-190-10-240) 

42. 36. This is an isolated post and the incumbent of this post. i~ in eha rge 
of the State Unit. The duties of this officer are stated to Le almost as on<'rous as 
those of the Assistant Directors. The Director has stated that the Dirt>l'tor 
General of Employment and Training, Government of I udia has also sugg<'steu 
the upgra<ling of the post in his recent evaluation report. The Commission necoru
ingly recommends that the Deputy Chief, University Employment Informntion 
and Guidance Bureau may be given the scale of pay as for the Assistant Director 
of Employment ; the post may be included in the cadre of Assistant Dir .. ctors 
and filled in accordance with the Cadre and Recruitment Rules applicable to the 
posts of Assistant Directors. 

Employment Officers : Class II : (25)-(Rs. 250-20-350-25-500) 

42. 37. According to the existing Rules of Recruitment 665 per cent of 
the posts are filled by direct recruitment and 33} per cent by promotion. The 
Department has proposed that 50 per cent of the posts may be fillt>d by direct 
recruitment and 50 per cent by promotion, the qualification preserilH'<l for direct 
recruitment being a degree of a recognised university or its Nfuiv;tknt. The 
promotional av_enues for the officers in the lower cadre in this D<>partnwnt are 
slender. The revised proposal of the Department to fill up 50 per cent of the 
posts by direct recruitment and the other 50 per cent by promotion is r<'a~onable 
and the Commission recommends that it may be adoptPd. Appropri11te seale of 
pay for the posts would be Rs. 275-20-375-EB-25-525. 

Jum:or Sta.t/:stical Officers (20) (Rs. 120-5-150-8-190-10-240), 

42. 38. According to the proposed Rules of recruitment, 50 per cent of the 
posts are to be fil!ed by direct recruitment and the balance of 50 per cent by 
promotion from the cadre of First Division Clerks and I Grade Stenographers in 
the proportion of 5:1 on the basis of seniority-cum-merit. The mmtmum 
qualification prescribed for direct recruitment is a degree of a recognised 
university. ,, 

42.39. The Department has stated that as the Junior Stati~tical Ofliccr 
has to do a lot of original work, the designation of the post might Lc changed to 
that of Assistant Employment l\Iarket Information Ofliccr (Statistical). The 
Department has also recommended that considering the duties and responsibilities 
attached to the post the scale of pay might be upgraded to that of District 
Employment Officers. 
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42. 40. The Commission considers that as the duties of these officers are to 
collect statistical data. and their tabulation, etc., and they have to work under 
the supervision of the District Employment Officers, the scales of pay need not 
be the same as for District Employment Officers. Instead, the posts may be 
filled by taking Junior Statistical Assistants on deputation from the Department 
of Bureau of Economics and Statistics. The designation of the post may be 
changed as Assistant Employment l\Iarket Information Officer (Statistical). The 
Rules of recruitment may be framed accordingly. The lien of the present 
incombents may be shifted against the corresponding posts in Enreau of Econo
mics and Statistics and they may be treated as on deputation from that Depart
ment to the Department of Employment and Training. The scale of pay for 
these posts may be the same a~ for Junior Statistical Assistants. 

Employment Assistant (Technical) (1) (Rs. 150-8-190-10-320). 

42. 41. According to the existing Rules of Recruitment, this post is to be 
filled by direct recruitment of persons who are Licenciates in Mechanical 
b:ngineering. It is proposed that the post might be filled by transfer of a suitable 
official from the cadre of craft Instructors of the Training Wing of this Depart
ment. The proposed mode of recruitment may be adopted and the Rules of 
recruitment may be revised accordingly. The scale of pay for the post may be 
the same as that for the Craft Instructors. 

Artist (I) (Rs. l40-5-15o-S-19Q-1Q-220). 

42 .42. This post has not been included in the existing Cadre and Recruit
ment Rules. The Department has proposed that this post might be filled by 
direct recruitment of persons who have passed the S.S.L.C. Examination and 
hold a diploma in Fine Arts, Drawing and Painting. The Commission recommends 
that the po~t may be filled by taking a. suitable officer on deputation from the 
Department of Public Instruction. The lien of the existing incumbent may be 
transferred against a corresponding post in the Department of Public Instruction 
_and he may be treated as on deputation to this Department. The Rules of 
Hecruitment may be framed accordingly. 

The scale of pay for this post may be the same as for corresponding posts in 
the Department of Public Instruction. 

Assistant Employment Officers (5) (Rs. 120-5-150-8-190-10-240). 

42 .43 .. It is Q proposed that 50 per cent of these posts might be filled by 
promotion from the cadre of First Division Clerks and First Division Stenogra
phers in the proportion of 5:1 nd the balance of 50 per cent by direct recruitment 

· of graduates. -The CommisBion recommends that these posts may be filled by 
· transfer from the cadre of First Division Clerks and by direct recruitment of 

graduates in the same proportion. The scale of pay may be the same as for 
First Division Clerks. 



Accounts Superintendent 

Office Superintendent 

Stenographers !I Grade) 

I Division Clerks 

Stenographers (II Grade) 

Typists 

II Division Clerks 

Jamedar 

Attenders 

Daffedar 

Peons 

811 

Common Posts 

1 

1 

5 

29 

1 

23 

83 

1 

5 

1 

75 

R~. 

220--10--320--15--440 

180--10--320 

110--5--150--6--180--10--220 
+Special Pay Rs. 30 per month. 

110--5--150--6--180--10--220 

80--3--110--4--130--5--150+ 
Special Pay Rs. 20 per month. 

80-3--110--4--130--5--150+ 
Special Pay Rs. l 0 per mouth. 

80--3--110--4--130--5--150 

70--2--90. 

65--2--85 

65--2--85 

50--1--60 

42. 44. These posts are common to all Departments of Government and tht~ 
scales of pay for these officers may be the same as for officers holding comparable 
posts in other Departments. 

Delegation of Powers 

42 .45. No suggestions have been made about the delegation of powers in 
addition to what are already vested in the Director under the l\Janual of Financial 
Powers. All the powers now vested in the Director may be continued. 



CHAPTER 42 

Employment and Training Department 

--------.-----------------------------------
Sl. 
No. 

1 

1. 

2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

10. 
11. 

Designalion 

2 

Director of Employment and Training 
and State Apprenticeship Adviser. 

Joint Director of Training 
Deputy Apprenticeship Adviser 
Principal Grade I 
Principal Grade II 
Assistant Director of Administration .. 
Accounts Officer 
Inspector of Training 
Aseistant Apprenticeship Adviser 
Medical Officer 
Medical Officer 

12. Foreman Instructor 
13. Mill Wright Instructor 
14. .Junior Apprenticeship Adviser 
15. Bu8iness Management Instructor 
16. Vice-Principal 

Number of 
posts 

3 

1 

1 
1 
1 

10 
1 
1 
5 
1 
1 

12 

24 
1 

12 
1 
1 

Exislinrt seal£ of Pay and 
Special Pag 

4 

Rs. 
I. A. S. 

900-40-1 ,100-50-1,300 
600-40-1,000 
350-25-650-30-800 
300-25-550-30-·700 
350-25-650-30-800 
350-25-650-30-800 
300-25-550-30-700 
300-25--550-30-700 

Recommended scale of Pag and 
Special Pay 

5 

R•. 
I. A. S. 

1,100-50-1,300-60-1,600 
700--40--900-50-1,200 
400--30-700--ETI--40-900 
350-25-600---30--780--F.B-40-·900 
275-20--375--EB-25--525 
400-30--700-EB-40-·900 
350-25-609--30-780- EB-40-900 
350-25-600-30-780-EB--40-900 

300-25--550--30--700 J 
175--10--225-10--300-20-400 

250--20-320-15-440 
250-10-320--15-440 
250-10-320-15--440 
250-10-320--15--440 
250--10-320-15-440 

} 275--,.__.75--EB-25-525 

Remarks 

6 

Posts to be abolished 
and the incumbents 
to be transferred to 
the Department of 
Health and Family 
Planning Servires. 

00 -1:0 



Sl. 
No. 

1 

17. 
18. 
19. 
20. 

21. 

22. 
23. 
24. 

25. 
2fl. 

27. 
28. 

29. 

30. 

31. 

Designation 

2 

Technical Supervisor 
Supervisor Instructor 
Mill Wright Instructor 
Technical Assistant 

Cinema Projector Operator--cum-
Mechanic. 

Craft Instructor 
Dr a wing Instructor 
Mathematical Instructor 

Compounder 

Workshop Attender 
Acrount-s Superintendent .. 

Ac .. onnts--cum-Office Superintendent 
Ofiice 8uperintendent (H. Q.) 

Oflire Superint.,ndent 

Head Clerk and Accountant 

EMPLOYMENT AND TRAINING DEPARTMENT- contd. 

Number of 
post& 

3 

1 
68 
~ 

1 
2 

393 
28 
14 

13 
53 

3 
1 
1 

11 

20 

----------------------------------
Existing scale of Pay and 

Special Pay 

4 

Rs. 
180-10--270-15-360 
Wl0--10--320 
180--10--320 
150--8--190-10--320 

150--8-190--10--320 

J 

110-5-150-6-180-10--220] 
150--8-190-10--320 
110-5-150-6-180-10-220 

80--3-110--4--130-5-140 
55--1-65-2-85 
220--10--320-15-440 
220--10--320-15--440 
180--10-320 

150--8--190--10--270 

120--1\-150- -8-190--10-240 

Recommended scale of Pay and 
Special Pay 

5 

Rs. 
200-10-280--15-370-EB-20--450 

200-10--280-15--370--EB-20--450 

175-10-275-15-350--EB-20--450 

175-10-275-15-350- EB-20--450 

175--10-275-15--330-EB-20-450 
130--5-170-6-200-EI:I-10- -240 
140-5-150-8-190--EI:I-10--260-

15---290 
95-3-125--4-14!> EB--5- 200 
65-1-75-2- 95 
250--10-300-1f>-420-EB-20--50t• 
250--10-300--15--420-EI:I--2r.l--500 
200--10-280-J5-371J- EB---20--450 

175--J0---275--15--350-EB- -20- 4f>O 

140-5--150--8---190 ~:11 - 10- ~60 
15--290 

Remarlr-s 

6 

(for Diploma Holder) 
(for Certificate Holder) 

To be designated 811 

Superintendent 
Grade I. 

To be designated as 
Superintendent 
Graoe II. 

To he de""iJ!nated a11 

First Division Clerk. 

'» -.. 



Sl. 
No. 

1 2 

32. Fir.•t Division Clerk 
Store Keeper 
Librarian 

33. Stenographer 

34. Second Division Clerk 
Assistant Store Keeper 
Hostel-cum-Physical Training 

Instructor. 

35. Typist 

36. Driver 
37. JamedarjAttender 

as. Store Attendant 
Peon 
Dres:;!er 

39. Deputy Director 

40. Assistant Director 

41. State Vocational Guidance Officer 

:.} .. 

. -1 

.. ~ 

J 

. -1 

.. ~ 

.. ) 

42. Deputy Chief, University Employment 
Information and Guidance Bureau. 

43. Employment Officer (Class II) 

EMPLOYME:iT AND THAINING DEPARTMENT----<·ontd. 

Number of 
posts 

3 

79 

1 

108 

T 

5 
2 

260 

1 
5 

1 
1 

25 

Exisli>"f scale of Pay and 
Special Pay 

4 

Rs. 

110--5--150--6--180--10--220 

II0--5--150--6--180--10--220 
Plus Special Pay Rs. 30 per 
mensem . 

80--3--110--40--130--5--150 

80--3--110--4--130--5--150 
Plus Special Pay Rs. 10 per 

men.sem. 

70--l--80--2--100 

70--2--90 

50-'-1--60 

• 
Employment Wing. 

600--40--1,000 
350--25--650--30--800 

300--25--650--30--700 
120--5--150--8--190--10--240 

250--20--350--25--500 

Recommtuded sNtle (~f Pay atld 
Special l'ay 

Rs. 
1 !0--ii--I 50--8--I 90--E B--I 0--250--

15--2~0 

140--5--150--8--190~EB--I0--2fi0--
15--290 
Plus Special Pay Rs. 30 per mensem. 

95--3--125--4--145--EB--5--200 

95--3--125--4--145--EB--5--200 
Plus Special Pay Rs. 10 per mensem. 

85--2--95--3--125--EB--4--I 45 
85--2--95--3--125--E B--4--I 45 

60--1--80--2--90 

700--40:_900--50--1,200 

400--30--700--EB--40--900 

400--30--700--EB--40--900 
400--30--700--EB--40--900 

275--20--375--EB--25--525 

Remarks 

6 

Post to be npgraded 



Sl. 
No. 

I 

44. 

45. 
46. 

47. 

(8. 

49. 

50. 

51. 

b2. 

53. 

54. 
f>!J. 
56. 

57. 
58. 

• 
Designation 

2 

Junior Statistical Officer .. 

Employment Assistant (Technical) .. 
Artist 
Assistant Employment Officer 

Accounts Superintendent .. 
Office Superintendent 
Stenographer I Grade 

Typist 

~'irst Division Clerk 

~lcuograph.r II Grade 

~t"c·,,ncf Division Clerk 
Jawl•dar 

Allender 
Dntl'edar 
Penn 

EMPLOYMENT Al'fD TRAINING DHPARTMENT--concld • 

Number of 
posts 

3 

20 

I 
I 
5 

I 
I 
5 

23 

29 

1 

83 
I 

5 
1 

75 

Existing scale ·of Pay and 
Special Pay 

4 

Rs. 
I20--5~150--8--190--10--240 

150--8--190--10--320 

140--5--150--B--190--10--220 

120--5--150--8--190--10--240 

220--10--320--15--440 
180--10--320 
110--5--150--6--180--10--220 

Plus Special Pay Rs. 30 per 
mensem. 

80--3--110--4--130--5--150 
Plus Special Pay Rs. 10 per 

mensem. 

110--5--150--6--180--10--220 

80-3--110--4--130--5--150 
Plus Special Pay Rs. 20 per 
mens~m. 

80--3--110--4--130--5--150 
70--2--90 
55--2-85 
65--2-85 
50-1--60 

Recommended scale of pay and Remarks 
Special Pay 

-----------------
5 

Rs. 
140--5--150--8--1 !lO-E B--1 0--260--

15--290 
175--10-275--15--350--EB--20--450 
175--10--275--15---350--EB--20--450 
140--5--150--8-190--EB--10--260--

15--290 
250--10--300--15--420--EB--20--500 
200--10--280--15--370--EB--20--450 
140--5--150--8 --190--EB--10--260--

15--290 
Plus Special pay Rs. 30 per mensem. 

95--3--125--4-14fJ-EB--5--200 
Plus Special Pay Rs. 10 per mensem. 

140--ii--1 50--8--1 UIJ--E 13--10--~ 60--
15--290 

95--3---125--4--145--E B __ ;, -200 
Plw; Special :Pay Rs. Zo per menst•Jil. 

95--3--ll5--4- 145--El~--5 --200 
85--:&--95--J-U5-- Eil -·I- 14;, 
~5--2-95--3-125--EB--4--11& 

80--2--90--3- 1211--4--110 

ti0--I-81J--t-VO 

G 

"" -Cl• 



CHAPTER 43 

Department of Factories and Boilers 

43. I. Prior to 1952 the Department of Factories and Boilers was a wing 
of the Department of Industries and Commerce. In February 1952, Government 
rrorganiRed the Department and transferred it as a wing of the Department of 
Labour under the control of the Commissioner of Labour who was appointed as 
Ex-Officio Chief Inspector of Factories and Boilers. The strength of the staff in 
the Department of Factories and Boilers was increased in the year 1956 consequent 
on the Reorganisation of States in view of the increase in the work of the Depart
ment. The Department was further reorganised in ,T uly 1960, and additional 
posts of a Chief Inspector of Factories and Boilers, a Senior Inspector of Factories, 
and a ~Iedical Inspector of Factories were created to cope up with the increased 
activities of the Department. Subsequently, in 1965 the post of Senior Inspector 
of Factoric~ was upgraded and redesignated as Deputy Chief Inspector of Boilers 
and the post of Deputy Chief Inspector of Factories and Boilers was upgraded 
and redesignated as Deputy Chief Inspector of Factories. 

43. 2. This Department is rlassified as a Minor Department. The Chief 
Inspector of Factories and Boilers is declared as the Head of a Minor Department 
under the administrative control of Commissioner of Labour. The Chief Inspector 
is assisted by the Deputy Chief Inspector of Factories, and the Deputy Chief 
Inspector of Boilers. The other officers in the Department comprise one Medical 
Inspector of Factories, Inspectresses and Inspectors of Factories, and Assistant 
Inspectors and lnspectress of Factories. 

43.3. It was represented before the Commission that some difficulty was being 
experienced in regard to the correspondence with Government about technical 
matters concerning the Department, as such, correspondence had to be routed 
through the Commissioner of Labour and as the Commissioner not being a technical 
Officer was not able to appreciate fully the various aspects of the matter contained 
in many proposals. From the material placed befor it, the Commission considers 
that the Department is not yet in a position to deal with all matters independently ; 
and that it would be desirable to have the Commissioner of Labour to oversee. the 
work in his capacity as the administrative head of this Department. The Com
mission accordingly recommends that the Commissioner of Labour may continue 
to have administrative control over the Department of Factories and Boilers for 
some more time and that the question of making this Department independent 
of the Commissioner of Labour, may be examined some time later whe: the 
Department is able to function independently of the Commissioner. But it is 
essential, in the interest of discipline, that the Commissioner should not pass 
orders of transfers and postings of this Department without prior consultation 
with the Chief Inspector. 

Creation of the posts of Statistical Inspectors 

43. 4. It was represented that posts of Statistical .Inspectors might be 
created in the Department as in the Sta.t.e of Madras, as their assistance would be 

(816) 
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required in checking the basic statistics that were sent hy th~ t•mployers, us n•gular 
jurisdictional Inspectors would not have the time to att••nd to this work. It was 
added that this would be extremely useful for plan programmes and that separate 
posts of Statistical Inspectors would be necc,;sary for the DepartmPnt. The 
Commis~ion does not consider it necessary to create sPparute posb of Statistictll 
Inspectors as this work could as well be attended to by the jurisdiction lnspL·l'torM. 
The Commission, howevl'r, considers that the work of colleutin{}" and int••rpretin" 0 . ~ 

the data could be attcnd·•cl to better if the post of the Statistical Assistant whieh 
already exists in the Department is filled by taking an Oflicer on deputation 
from the Bureau of Economics and Statistics. The Commission aceordingly 
recommends that the jurisdiction Inspectors may he askedt,to <'onduet such vl'ri
fication as is necessary of the returns submitted by thl' various Fa('toriPs and othrr 
Establishments and that the existing post of Statistical Assistant may be filled 
up by taking an Officer of suitable status on deputation from the Bureau of 
Economics and Statistics. If necessary, arra.nagements may be made to give 
suitable instructions to the Inspectors through the~ l:lurruu to eua.hle them to do 
the work of collecting and verifying the Statistics. 

Creat·ion of posts of Senior Inspectors in the Department 

43. 5. It was represented that separate posts of Senior Inspectors might be 
created to exercise supervision and control over the field work of Inspectors 
and it was added that the posts of Senior Inspectors were existing in other States 
and that the Senior Inspectors were expected to inspect bigger factories and give 
€:uidance to all the Junior Inspectors under their charge. As it is a sort of" selection 
post" the Commission recommends that 10 per cent of the posts of Inspectors 
may be upgraded as Senior Inspectors so that the existing Inspectors could have 
an avenue of promotion. It is not, however, necessary to ask the Senior ln8pcctors 
to supervise the work of the Inspectors. These two C<~tegorics of officers may 
function independently of each o~her and discharge similar duties in their respective 
jurisdiction. The Senior Inspectors may be posted to the relatively important 
and heavier charges and the Inspectors to the other charges. 

lllerlical Inspector of Factories 

43. 6. There is one post of Medical Inspector of Factories in the Department 
and the Officer is taken on deputation from the Department of Health and Family 
Planning Services. Jt, was represented that the work of the Medical Inspector 
of Factories in this Department was of a specialised nature, that it took quite some 
time for any Officer posted to this Department to become proficient in his subject 
and that it would be a sheer waste of talent and experience if such an officer wa~ 
repatriated to the parent Department on his getting promotion only because 
the post in the Department of Factories and Boilers was in a lower cadre. It 
was therefore represented that when the officer holding the post of the Medical 
Inspector of Factories got promotion in his parent D(•partment, the post in the 
Department of Factories and Boilers might be temporarily upgradt>d to accom
modate the Officer on his promotion so that the benefit of his experience and 
knowledge might be available to the Department. It is understood that the 
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present incumbent of the post bas now been sent abroad for specialising in Indus
trial Hygiene but is likely to get his promotion and be repatriated to the Depart
ment of Health and Family Planning ServiPes on his return. The Commission 
considers that the repres<>ntation ma.de by the Department about retaining with 
the Department the Officer who has specialised in the subject even after his 
promotion is quite reasonable and accordingly recommends that the officer who 
has now gone for training may be reposted on his return as the 1\Iedical Inspt>ctor 
of FactoriPs, if necessary, by temporarily upgrading the post to accommodate 
the officer wht>n he gets his promotion in the normal course. The post of the 
MCldical Inspector of Factories may be in the existing grade of Assistant Surgeon
cum-Health Officer, Class II and the post may be filled by taking on deputation 
an officer holding a corresponding post in the Department of Health and Family 
Planning Services. 

Conveyance Allowance· 

43. 7. The Inspect.ors of Factories and Boilers are now getting a conveyance 
allowance of Rs. 35 per month on the basis that they have to maintain Motor 
Cycles or Scooters for the efficient discharge of the duties entrusted to them. 
It was represented before the Commission that the Inspectors had to move fre
quently from one place to another for inspection, that the Inspectors were in charge 
of two or three Districts each and were generally required to be out of Headquarters 
for about 10-15 days a month, that it would be necessary for them to maintain 
l\ilotor Cars and that conveyanvce alllowance might be paid to them on this basis. 
It was added that in other Sta.tes like l'lfaharashtra, the Inspectors were being given 
l\lotoc Car Allowance. The points made in favour .of enhancing the conveyance 
allowance are not convincinl!. The Inspectors are fairly junior officers and cannot 
afford to maintain Motor Cars. Taking into consideration their seniority and 
scale of pay it would be appropriate for them to maintain only .Motor Cycles or 
Scooters and in this view the l\Iotor Cycle allowance which is being given to them 
is the appropriate type of conveyance allowance. The Commission recommends 
that these Inspectors may be granted a Conveyance Allowance .of Rs. 35 as in the 
case of other Government Officers required to maintain l\Iotor Cycles. 

Reorganisation of the Depa·rtment and Additional Staff 'requirement 

43. 8. It was represented that the Department of Factories and Boilers 
might he reorganised on the lines indicated in the Standing Executive Instructions 
and in the recommendations of the Labour lllinisters' Conference. It was added 
that the Government of India had accepted the recommendations of the Labour 
Ministers' Conference and tha.t they had been requesting all the State Governments 
to implement the recommendations without fail ; and that the " Public Works 
Department pattern of staff " recommended by the Labour l\iinisters' Conference 
had already been implemented in t·he State of l\Iaharashtra while it had been 
partially implemented in Kerala. It was stated in this connection that the 
details relating to the reorganisation of the Department were being worked out. 
In view of the fact that no st.Pps have <been taken so far to assess the work-load 
and indicate the sufficiency or otherwise of different grades of officers now working 
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in the Department, the Commission is not in a position to makt• any n·t·omm<'IIll.l
tions either in regard to the reorganisation of tlw DPpartm.•l\t or in r,•ganl to tht• 
Creation of additional posts as proposPd by the Department. t:oVt·rnnwnt m;l)" tak,• 
suitable steps to have the work-load dett•rmined for the olli('.ials at vnrious lt•v!'l~ 

by a "time and motion" study and consider the llt>ed for '"l<litional staiT on 
that basis. The suggestion for reorganisation of the Departnwnt mon• or IPss on 
the pattern of the Public Works DepartmPnt will dPrwnd on th.- n,.,.,l,.; of tlw "a IT 
strength at various levels of the Department and may, thl'rl'fore, Ji,• ov<·r I'm· th" 
present. 

Providing Jeeps of the Public IV orh Departme11t to other () .fficers ji,r U .J7iciu! d 111 i,·s. 

43. 9. It was submitted to the Commission that in spitt! of onkrs issu,.,i by 
Government that the Public Works lkpartment should provi<le Je<'ps to the 
Inspectors whenever required by them, the vehic!Ps were JWV<·r ma<le 
available for their use by the Department. It was sugi!estP<I in t.llis eonn<'e
tion that the system of forming a common pool for all th<~ GovPrnllH'nt nhit:!l's 
in a District or Taluk and allowing the Officers of the various ])ppartm<·nts to take 
vehicles from the pool, whenever necessary, might be tri<·d on an <'XJlPI'inwnt.al 
basis in one or two Districts and latPr on extended to the re't of t.lw Stu tP <lqwn<ling 
on its success. The Commis-;ion has made its rccomm<'n<lati<ms in this r.•ganl 
separately in Chapter 9. 

Cadre and Recruitment Rules and scales of Pay : 

Chief Inspector of Factories and Boilers: (1) (Rs. 800-40-1,000-50-
1,200) 

43 .10. According to the Rules of Recruitment, appointnwnt to the post 
of Chief Inspector of Factories and Boilers can be made by promotion by selection 
of Deputy Chief Inspector of Factories or D<•puty Chief Inspector of lloikr~ or 
by taking on deputation an officer in the cadre of Assistant Chief AJ vis!'r of 
Factories (Central Service). The Commission considers that the stweml mod•·<~ 

of recruitment provided for)n the rules are adequate and sugg•,st~ tlmt they may 
be continued. The scale of pay for this post may be Rs. I ,000-50-1,500. 

Deputy Chief Inspector of Factories : ( 1) (Hs. G00-40-1,000} 

43.11. The post of Deputy Chief Inspector of Factorit>s is fiJI,•<! by promo

sion by selection from the cadre of Inspectors of Factori<'s. There is no provi
sion for direct recruitment. This mode of recruitment may continue. The 
scale of pay for this post may be fixed as Rs. 700-40-!100-;j(}-1 ,200. 

Deputy Chief Inspector of Boilers: (I) (Rs. G00-40-1,000) 

43.12. The Rules of Recruitment provide that this post ma.y Le fille<l hy 

promotion by selection from the cadre of Inspectors of lloilers. As in the case 
of the Deputy Chief Inspectors of Factories, there is no provision for direct 
recruitment. The existing mode of recruitment is adequate. The Htale of pay 
for this post may be fixed as Rs. 700-40-900-50-1,200. 
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Medical Officer of Factories: (1) (Rs. 300-25-550-30-700) 

43. 13. According to the Rules of Recruitment, this post is to be filled by 
direct recruitment of a person possessing a degree in Medicine of a recognised 
University or by taking on deputation an officer from the Department of Health 
and Family Planning Services. As stated earlier, the provision for filling up 
this post by direct rl'cruitment may b<) deleted and the post be filled up by 
taking on deputation an officer holding a corresponding post in the Department 
of Health and Family Planning Servin's. The rules of recruitment may be 
amended suitably. The scale of pay for this post may be the same as that for 
officers holding corresponding posts in the Department of Health ando Family 
Planning Services. 

Inspectors of Factories : (2) (Rs. 250-20-350-25-500) 

43 .14. The Rules of Recruitment provide for 33 k% of these posts being 
filled by promotion from the cadre of Assistant Inspectors of Factories and 
66~% by direct recmitment of Engineering Graduates. These rhodes of 
recruitment may continue. The scale of pay for these posts may be fixed as 
Rs. 27 5-20-37 5-RB-25-525. 

Inspectors of Boilers : (3) (Rs. 250-20-350-25-500) 

43 .15. These posts are to be filled by direct recruitment of graduates in 
Mechanical Engineering in accordance with the Rules of Recruitment. This 
mode of recruitment may continue in view of the fact that there are no posts 
of Assistant Inspectors of Boilers as in the case of the Factories Wing. The 
scale of pay for these posts may be fixed as Rs. 275-20-375-.EB-25-525. 

Inspectresses of Factor£es: (2) (Rs. 250-20-350-25-500) 

43 .16. According to the Rules of Recruitment, 50% of the posts are to be 
filled by direct rPcruitmcnt of Graduates with post-graduate qualification in 
Social Welfare and the other 50% by promotion from the cadre of Assistant 
Inspectresses of Factories. It is also provided that if no suitable candidate 
is available for promotion, the post may be filled by direct recruitment. These 
modes of recruitment may continue. The scale of pay for these posts may be 
fixed as Rs. 275-20-375-EB-25-525. 

Ass1:stant Inspectors of Factories: (5) (Rs. 150-8-190-10-270) 

43 .17. The Rules of Recruitment provide for these posts being filled by 
direct recruitment of persons holding a diploma in Engineering. This method 
of recruitment is adequate. The scale of pay for these posts may be the same 
as for officers holding similar qualifications in the Public Works Department. 

Assistant Inspectress of Factories: (1) (Rs. 150-8-190-10-270) . 

43. 18. The Rules of Recruitment provide for this post being filled only 
by direct recruitment of Graduate with post-graduate qualification in Social 
Welfare. This mode of recruitment may continue. The scale of pay for this 
post may be fixed as Rs. 175-10-275-15-350-EB-20-450. 
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Boiler _Fitter: (1) ,(Rs. ~0-3-110-4-;--130-5-150) 

43 .19. The Rules of Recruitment provide for this post being filled by direct 
recruitment. As this official· will not have any a promotiontLI opportunities 
in this Departml'nt this post may be filled in future by taking on dt•putation 
an official holding a corresponding post in the Department of Inuu.,tries and 
Commerce. The lien of the present incumbent may be transferred against a 
corresponding post in the Department of Industries and Commerce and he may 
be treatl'd as on deputation to this Department. The scale of pay for this post 
may be the same as that fixed for corresponding posts in the Department of 
Industries and Commerce. 

Superintendent: (1) (Rs. 180-10-320) 

Head Clerk: (I) (Rs. 150-8-190-10-270) 

Accountant: (1) (Rs. 120-5-150-8-190-10-240) 

I Division Clerks: (22) (Rs. 110-5-150-6-180-10-220) 

II Division Clerks: (19) (Rs. 80-3-110-4--130-5-150) 

Typists and Clerk-cum-Typists: (7) (Rs. 80-3-110-4-130-5-150 + 
Special pay Rs. 10 p.m. 

- Peons: (32) (Rs. 50'--"--l-60) 

43.20 These posts are common to all departments of Govcmment and the 
scales of pay for all these officers may be fixed in accordance with the rccowmcn
datians contained in Chapter 4. 

Dele,gation of Powers 

43. 21 All powers now vested in the Chief Inspector of Factories and 
Boilers under the Manual of Financial Powers may be continued. The Depart
ment has not requested for any additional powers nor does the Commission 
consider it necessary to delegate any additional powers. 



CHAPTER 43. 

DEPARTMENT OF FACTORIES AND BOILERS. 

~l. DesignatiOfl Number of Existing Scale of Pay and Recommended Scale of Pay and Remarks 
No. posts Special Pay Special Pay 

1 2 3 4 5 6 

Rs. Rs. 
1. Chief Inspector of Factories and 1 800-40-1,000-50-1,200 . 1,000-50-1,500 

Boilers. 
2. Deputy Chief Inspector of Factories .. 1 600-40-1,000 700-40-900-50-1,200 

3. Deputy Chief Inspector of Boilers 1 600-40-1,000 700-40-900-50-1,200 

4. Medical Inspector of Factories 1 300-25-550-30-700 400-30-700-EB-40-900 

5. Inspector of Factories 9 250-20-350-25-500 275-20-375-EB-25-525 
6. Inspector of Boilers 3 250-20-350-25-500 275-20-375-EB-25-525 
7. Inspectress of Factories 2 250-20-350-25-500 275-20-375-EB-25-525 

.,.,. 
"". 

8. Assistant Inspector of Factories 5 15~-190-10-270 175-10-275-15-350-EB-20-450 ~ 

9. Assistant Inspectress of Factories I 150-8-190-10-270 175-10-275-15-350-EB-20-450 
10. Boiler Fitter 1 80-3-110-4--130-5-150 95-3-125~145-EB-5--200 

11. Superintendent I 180-10-320 200-10-280-15-370-EB-20-450 To be designated as 
Superintendent 
(Grade 1). 

12. Head Clerk 1 150-8--190-10-270 175-10-275-15-350-EB-20-450 To be designate<l ... 
Superintendent 
(Grade II). 

13. Accountant 1 120-5-150-8-190-10-240 140-5-150-8--190-EB-10-260- To be designated as 
15-290 First Division Clerk 

14. First Division Clerk 22 110-5-150-6-180-10-220 140-5-150-8-190-EB-10-260- To be designated 88 

15-320 First Division Clerk 
15. Second Division Clerk 19 80-3-110-4--130-5-150 95-3-125-4--145-EB-5-200 
16. Typist and Clerk-cum-Typist 7 80-3-110-4--130-5-150 95-3-125~145-EB-5~-200 

Plus Special Pay of Rs. 10 Plus Special Pay of Rs. 10 per mensem. 
17. Peon 32 50-1-60 60-1-80-2-90 



CHAPTER 44 

Department or Food and Civil Supplies 

44 .1. The Deaprtment of Food and Civil Supplies consists of 2 distinct 
wings ; one dealing with Food Supplies and the other with Civil Supplies. The 
Department is classified as a Major Department. The Director is the lll'>1d of the 
Department and is in over-all charge of both the wings. The set up of caeh of the 
wings at the lower levels and the assistance available to the Director at the 
Headquarters in respect of each wing, however, slightly difi'er. 

44. 2. Both the wings are treated as temporary and the continuance of the 
staff in both of them is being sanctioned from time to time dt>pcnding on the 
nature and quantum of work to be handled by the Department. 

44. 3. The Food Supplies Wing is in charge of implementing the various 
Food-grains Control Orders and of procurement operations, maintl'nance of 
storage points, movements of foodgrains, prevention of smuggling of foodgrains 
beyond the limits of the State and undertaking rationing or other similar commit
ments in specified areas and maintenance of accounts and effective conduct of 
Audit. 

44. 4. The Civil Supplies Wing is in charge of regulatory and control measures 
relating to Textiles, Kerosene, Cycle Tyres and Tubes, Edible oils, Baby foods 
and other essential consumer goods. 

44.5. There are three Joint Directors in this Department incharge of 
Procurement, Godowns and Informal Rationing at Bangalore. 

44.6. The Joint Director incharge of Informal Rationing is also attending 
to the Civil Supplies work in Bangalore City. There are no independent Regional 
Offices in the Food Supplies Wing ; there is, however, one Inspector of Civil 
Supplies at Hubli incharge of the work in Belgaum and Gulbarga Divisions. 

44.7. The Deputy Commissioners of the Districts are incharge of the work 
. relating to Food and Civil Supplies in their respective Districts. 

44. 8. The Director is assisted by the Assistant Directors and supporting 
staff in the Head Office. Separate staff has been given to the Joint Directors and 
to the Deputy Commissioners of Districts for attending to the work relating to 
this Department. 

44. 9. There is one Chief Accounts Officer at Head-quarters to assist the 
Director in matters relating to Audit and Accounts ; there are local audit circles 
and A~counts Assistants to the Deputy Commissioners with the necessary suppor
ting subordinate staff in the field working under the overall control of the Chief 
Accounts Officer. 

(823) 
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Reduction of staff in the Department 

44 .10. The Commission discussed' with the Officers of the Department the 
question whether any retrenchment was possible in this wing taking into considera
tion (a) the fact that field work on the procurement side was being attended to by 
the Deputy CommissionPTs and by the staff working directly under them and 
(h) the fact that several posts which were sanctioned had not been filled for a 
long time and were apparently not really required. 

44. 11. The Commission is satisfied on the basis of the material placed before 
it that (i) the procurement wing of the Headquarters organisation might be 
disbanded and the work of the Department streamlined resulting in savings as 
levy orders are being implemented and foodgrains are being procured by the 
district staff under the guidance and control of the Deputy Commissioners and 
(ii) the posts that have been vacant for a period of more than one year might be 
retrenched. 

44.12. The Commission accordingly recommends the abolition of the 
following posts :-

Office of the Joint Director ( Proc'!lll'ement) 

1. Joint Director of Food and Civil Supplies (1) 
2. Assistant Commissioners (2) 
3. Tahsildars (6) 
4. Manager (1) 
5. First Division Clerks ( 4) 
6. Second Division Clerks (5) 
7. First Grade Stenographers (2) 
8. Typist (1) 
9. Drivers (2) 

10. Class IV (8) 

Accounts Wing 

1. Accounts Officers (2) 

Informal Rationing Unit 

1. Food Inspectors (5) 

Existing scale 
Rs. 900-1,300 
Rs. 350-800 
Rs. 250-500 
Rs. 220-320 
Rs. 110-220 
Rs. 80-150 
Rs. 110-220 
Rs. 80-150 
Rs. 70-100 
Rs. 50-1-60 

Rs. 350-800 

Rs. 110-220 

Co-ordination between the Administration and Accounts Officers in the Districts. 

44 .13. The Local Audit Circles working under the control of the Chief 
Accounts Officer audit all the accounts relating to food supply operations generally 
and more particularly the Personal Deposit Accounts of the Deputy Commissioners. 
When audit objections are raised, their clearance becomes the ·responsibilities of 
the Deputy Commissioner and he gets the work attended to through his normal 
accounts staff. The assistance of Assistant Accounts Officers and additional 
accounts staff was given to the Deputy Commissioners of Districts in which the 
normal accounts staff was found to be inadequate to attend to the work. The 



Assistant Accounts Officers assist the Deputy Commissioners in the maintenan.:e 
of Personal ,Deposit Accounts, timely submission of accounts, clt>aranco of old 
audit objections as well as the current ones and generally act as financial advisers 
to the Deputy Commissioners in these matters. A review of the working of these 
Units disclosed that the progress in the clearance of objeetions was slow as there 
was no co-ordination between the administrative and the A··t·otlllts Officers. 
The Commission therefore, recommends that suitable procedure may be evolved to 
secure co-ordination and understanding between the Administrative and Accounts 
Wings of the Food Section of the Deputy Commi~sioners Office. 

Future Working of the Department 

44.14. The Commission has examined the manner in which and the PXtt•nt 
to which food supply operations may have to be continued and has come to the 
following conclusions : 

(1} Control and discipline in some suitable form would have to continue 
in respect of merchants and other distributing agencies dealing in foodgrains and 
other food stuffs and in order to achieve this end-

(i) The licensing system has to be continued. 

(ii) Public distribution system would have to be continued as a check to 
any tendency to hoard and profiteer in foodgrains on the part of the 
anti social sections of the trade but over a period of time it may be 
contracted. 

(iii) The work relating to the prevention of adulteration of foodgrains and 
other food stuffs sold not only through the agents appointed 
under the public distribution system but also by the private trade 
may be done through Governmental agenacy and qualified 
Inspectors would. have to be appointed by Government for 
attending to this work. 

(2} The following arrangements may be made for the Ware-Hou~ing of 

foodgrains :-

(i) In cases in which the quantity offoodgrains to be stored by Government 
warrants maintenance of separate departmental godowns, the 
department may continue to own its godowna ; disinfeHtation and 
other technical aspl-cts of the work may be got attended to wherever 
necessary by the State Wherehousing Corporation by entering 
into a suitable agreement with them. 

(ii) In respect of other areas where the storage of foo<lgrain~ does not 
require the maintenance of departn,ental godowns or wh,.re the 
godown accommodation has to be obtained on hire, the entire work 
relating to the provision of storage facilitieH and maintenaru·e of 
godowns may be left to the Corporation by entering into u suitubll' 
agreement with them for attending to all a~pt·d~ of Warchoutiiug. 
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Reduction of staff in the Department 

44 .10. The Commission discussed with the Officers of the Department the 
question whether any retrenchment was possible in this wing taking into considera
tion (a) the fact that field work on the procurement side was being attended to by 
the Deputy CommissionPrs and by the staff working directly under them and 
(b) the fact that several posts which were sanctioned had not been filled for a 
long time and were apparently not really required. 

44 .11. The Commission is satisfied on the basis of the material placed before 
it that (i) the procurement wing of the Headquarters organisation might be 
disbanded and the work of the Department streamlined resulting in savings as 
levy orders are being implemented and foodgrains are being procured by the 
district staff under the guidance and control of the Deputy Commissioners and 
(ii) the posts that have been vacant for a period of more than one year might be 
retrenched. 

44 .12. The Commission accordingly recommends the abolition of the 
following posts :-

Office of the Joint Director ( Proc'IJII"ement) 

1. Joint Director of Food and Civil Supplies (1) 
2. Assistant Commissioners (2) 
3. Tahsildars ( 6) 

4. Manager (1) 
5. First Division Clerks ( 4) 
6. Second Division Clerks (5) 
7. First Grade Stenographers (2) 
8. Typist (1) 
9. Drivers (2) 

10. Class IV (8) 

Accounts Wing 

1. Accounts Officers (2) 

Informal Rationing Unit 

1. Food Inspectors (5) 

Existi1tg scale 
Rs. 900-1, 300 
Rs. 350-800 
Rs. 250-500 
Rs. 220-320 
Rs. 110-220 
Rs. 80-150 
Rs. 110-220 
Rs. 80-150 
Rs. 70-100 
Rs. 50-1-60 

Rs. 350-800 

Rs. 110-220 

Oo-ord1"nation between. the Administration and Account..• Officers in the Districts. 

44. 13. The Local Audit Circles working under the control of the Chief 
Accounts Officer audit all the accounts relating to food supply operations generally 
and more particularly the Personal Deposit Accounts of the Deputy Commissioners. 
When audit objections are raised, their clearance becomes the ·responsibilities of 
the Deputy Commissioner and he gets the work attended to through his normal 
accounts staff. The assistance of Assistant Accounts Officers and additional 
accounts staff was given to the Deputy Commissioners of Districts in which the 
normal accounts staff was found to be inadequate to attend to the work. The 



Assistant Accounts Officers assist the Deputy Commissioners in the maintenanl·c 
of Personal _Deposit Accounts, timely submission of accounts, elt>tuanl'<' of old 
audit objections as well as the current ones and generally ad as financial ad visl'rs 
to the Deputy Commissioners in these matters. A review of the working of these 
Units disclosed that t.he progress in the clearance of objections was slow as there 
was no co-ordination between the administrative and the A··eounts Ollicers. 
The Commission therefore, recommends that suitable procedure may be evolved to 
secure co-ordination and understanding between the Administrative and Accounts 
Wings of the Food Section of the Deputy Commi8sioners Office. 

Future Working of the Department 

44.14. The Commission has examined the manner in which and the Pxtt·nt 
to which food supply operations may have to be continued aud has come to the 
following conclusions : 

(1) Control and discipline in some suitable form would have to continue 
in respect of merchants and other distributing agencies dealing in foodgmins and 
other food stuffs and in order to achieve this cnd-

(i) The licensing system has to be continued. 

(ii) Public distribution system would have to be continued as a check to 
any tendency to hoard and profiteer in foodgra.ins on the part of the 
anti social sections of the trade but over a period of time it may be 
contracted. 

(iii) The work relating to the prevention of adulteration of foodgrains and 
other food stuffs sold not only through the agents appointed 
under the public distribution system but also by the private trade 
may be done through Governmental agenacy and qualifi<·d 
Inspectors would. have to be appointed by Government for 
attending to this work. 

(2) The following arrangements may be made for the Ware-Hou~ing of 

foodgrains :-

(i) In cases in which the quantity offoodgrains to be stored by Government 
warrants maintenance of separate departmental godown8, the 
department may continue to own its godownA ; disinfeHtation and 
other technical aspocts of the work may be got attended to whPrever 
necessary by the State Wherehousing Corporation by entering 
into a suitable agreement with them. 

(ii) In respect of other areas where the storage of foodgrains does not 
require the maintenance of departn,ental godowns or wb,.re tho 
godown accommodation has to be obtained on hire, the entire work 
relating to the provision of storage facilitieH and maintenance of 
godowns may be left to the Corporation by entering into a suitable 
ugreeruent with them for attending to all a~pe!'t~ of Warchousiug. 



Cadre and Recruitment Rules and Scales of pay 

44 .15. (i) Food Supplies Wing :-This Wing being a temp'!rary one has 
no cadre of its own and draws upon other (permanent) Departments for the 

· staff which it requires. The present Cadre and Recruitment Rules contempLtte 
all Cbss III posts and other higher posts being filled by deputation of officials of 
equivalent cadre in other departments and only Class IV posts being filled by 
the Head of the Department. It was represented to the Commission that it was 
necessary to place the Department on a permanent footing since it had come 
to stay an<). that at least some nucleus staff had to be continued permanently. 
It was submitted that making the Department permanent would be as much 
in public interest as in the interests of the few officials who had been working 
in the Department since its inception after being recruitmetd directly against 
certain posts in this Department. lt also appears that a few other Officials who 
originally came on deputation had been in the Department so long that they 
might find it difficult to re-adjust themselves to the work in their parent depart_ 
ments. It was sugge~ted that at least 50% of the existing strength of the Depart
ment including the Civil Supplies Wing might be made permanent and the rest 
treated as temporary. The Commission has examined this question and has 
come to the conclusion that both with reference to the food-position in thE' 
country and in our State over the past few years, it is necessary to have at least 
a sizable Unit of the Food Department on a permanent basis. The Commission 
accordingly recommends that one-third of the present staff of the Food Depart
ment may be made permanent so that there is continuity of the present food 
policy in the State and security of tenure and other attendant benefits can be 
ensured to the employees. When the Department is so made permanent, tempo
rary staff (i.e., the staff recruited directly and having no lien on posts in any 

·permanent department) already working in the departmnet may be absorbed 
first against the permanent posts so created. So far as the deputationists are 
concerned, if the promotional opportunities are better in the Food Department 
than in the parent department, the cases of all the officials on deputation and 
their seniors in thier parent department may be considered and the senior most 
among the persons fit and qualified for appointment against permanent vacancies 
m the Food Department may be selected and appointed: 

44. 16. The posts of the Manager of the Office of the Director of Food arid 
Civil Supplies and of the Supply Officers are in the grade of Rs. 250-500; they 
are at present non-gazetted. According to the Cadre and Recruitment Rules, 
these posts are filled by deputation of Officers of an equivalent cadre from any 
department including the Mysore Government Secretariat. It was represented 
that there were no equivalent non-gazetted cadres in any of the departments 
and that owing to the difficulty in getting suitable men in the non-gazetted cadres 
of other departmE>nts, officials in the lower cadre working in the Directorate 
were placed in independent charge of some of these posts. In order to attract 
officers and officials of better calibre to fill up these posts without any difficulty, 
it was suggested tha~ these posts might be up-graded to the Gazetted Cadre so 
that officers of Class II in ~rade Rs. 250-500 from othE>r departments might be 
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taken on deputation against these posts. It was also sugge~ted that tmch of 
the officials who were holding independent charge of those posts for long periods 
might be appointed against those posts in consideration of the experiPnce gained 
by them. Taking into considPration all. these circumstances, the Commission 
recommends that these posts may be up-graded to the Gazetted cadre (Cla~s II) 
and may be filled up in the manner indicated in para 44 .15. 

Director: (1) (Encadred in the Indian Administrative Sen·ice). 
44 .17. According to the Rules of Recruitment, the post of Director is to be 

filled by anofficer in the senior-time scale of the Indian Administrative Service. 
The Commission considers that this mode of recrnitmrnt. to this post is quite 
adequate. 

Joint Directors : (3) SPnior scale of the (Indian Administrative Service or 
the Mysore Administrative Service) 

(Rs. 900-50-1 ,000-60-1,600-50-1.800) 
(Rs. 900-40-1,100-50-1,300) 

44.18. The posts of Joint Directors are filled by deputation of an Ollict>r 
of the Indian Administrative Service (Senior Scale) or of an Ollicer of the 
1\lysore Administrative Service, Class I (Senior Scale) in the scale of pay appli
cable to them in the parent service. These modes of recruitment may he retained. 

44 .19. The scale of pay for these posts, if held by an offieer of the l\lysore 
Administrative Service (Class I Senior Scalll) may he the same as has been 
recommended for the Officers in the senior time scale of the Mysore Administra
tive Service. As indicated earlier,one post of Joint Director may be abolished 
and the cadre strength may be refixed accordingly. 

44. 20. U) Other 0 fficers and officials of the Department (Food Supplies). 
1. Chief Accounts Officer: (1)-Rs. 600-40-1,000. 

2. Assistant Directors, Assistant Commissioner~. Food and Civil Suplies 
Assistant: (33)-(Rs. 350-25-650-30-800). 

3. Paddy Specialist: (1)-(Rs. 350-25-650-30-800). 

4. Accounts Officer: (17)-(Rs. 350-25-650-30-800) 

5. Public Relations Officer : (1)-(Rs. 250-600) 

6. Marketing Officer: (1)-Rs. 275-20-375-25-600) 

7. Special Tahsildars: (45)-(Rs. 250-20-350-25-500) 

8. Assistant Statistician: (1)-(Rs. 250-20-350-25-500) 

9. Manager (Grade I) Supply Officers: (10)---:(RR. 250-20-350-25-500) 

10. Manager (Grade II): (3)- (Rs. 220-10-320). 

11. Accounts Superintendent: (45)-(R~. 220-10-320-15-440). 

12. Managers (Grade III), Deputy Managers. Head Vlerk>~, Accountants, 
Deputy Accountants, Paddy Purchase A~siHtants, Senior Uodown 
Keepers, A~sistant Godown SuperintenLent, Taluk Sheri>~tedaro~, 
Purchase Inspectors, Aval Karkoons: (146)---(Rs. 140-5-150-1!-

190-10-250). 
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13. Accounts Clerks (State Accounts) I Grade (71) (Rs. 120-5-150-8-
190-10-240). 

14. I Division Clerks, Junior Godown Keepers, Accounts Clerks and 
Accountants: (328)-(Rs. 110-5-150-6-180-10-220). 

15. II Division Clerks, Depot Clerks, Assistant Godown Keepers, Fumi-
gators, Godown Clerks, Station Duty Clerk, Deputy Accountant, 

II Division Accounts Clerks (SAD) : (240)-(Rs. 80-3-110-4-130 
-5-150). 

16. Stenographers: (15)-(i) Rs. 110-320, (ii) Rs. 130-320, 
(iii) Rs. 120-240, (iv) Rs. 110-220 
plus special pay Rs. 30 p.m. 

17. Typists: (66)-(Rs. 80-3-110-4-130-5-150 
plus special pay Rs. 10 p.m. 

18. III Division Clerks : (3)-Rs. 70-1-8Q-2-100. 

19. I Grade Revenue Inspectors, Food Inspectors : (363)-Rs. ll0-5-
150-6-18Q-10-220. 

20. Assistant Food Inspectors, Revenue Inspectors (II Grade) : (123)
Rs. 80-3-11Q-4-13Q-5-150. 

21. Head Constables : (72)-Rs. 85-2-105. 

22. Constables : (120)-Rs. 65-1-8Q-2-90. 

As already indicated all the Officers and the Officials (except Class IV Officials) 
of this Wing are taken on deputation from the other departments of Government. 
The scales of pay applicable to these officers may be the same as are applicable 
to the corresponding posts in the departments from which they are drawn. 

Drivers: (29)-Rs. 7Q-1-8Q-2-100. 
Jamedar: {1)-Rs. 60-1-7Q-2-90. 
Attenders : (2)-Rs. 55 -1-65-2-75. 
Daffedars : (2)-Rs. 65-2 -85. 
Peons, Watchmen, Sweepers, etc: (345)-Rs. oD-1-60. 

44. 21. These are posts common to all Thlpartments of Government and the 
scales of pay prescribed for these posts in all departments may apply to them 
in this department also. 

44. 22. (ii) Civil Supplies Wing :-It is understood that the Cadre and 
Recruitment Rules framed in respect ~f the Civil Supplies Department when it 
was an independent Department still apply to the officers and officials of this 
wing. Revised rules have riot been issued after the ·transfer of Civil Supplies 
work to the Departm"ent of Food and Civil Supplies. The Cadre and Recruitment 
Rules would have to be amended with reference to the position as is now obtaining. 

Assistant Director of l'ood and Civil Supplies. 
(Civil Supplies Wing)-Rs. 30Q-25-55Q-3Q-700). 

. 44. 23. · According to the existing Rules of Recruitment the post of Assistant 
Controller now redesignated as Assistant Director of Food and Civil Supplies 
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(Civil Supplies Wing)] is to be held by an Assistant Director of Industries anJ 
Commerce (ex-officio). At present, the post is held by a whole-time officer. Thl' 
Commission, therefore, considers it necessary to presrribe a suitu ble modtl of 
recruitment for this post in the Rules and suggests that this po~t may be filbl 
by promotion of an official in the cadre of I Grade Inspectors on the basis of 
seniority-cum-merit or by taking on deputation an officer holding a corresponding 
post in the Department of Industries and Commerce. The scale of pay for the 
post may be fixed as Rs. 350-25-600-30-780-EB-40-900. 

I Grade Inspectors: (6) (Rs. 225-10-28.5-15-375). 

44. 24. The posts of I Grade Insrw<"tors are to be fiiiPd by promotion from 
the Cadre of II Grade Inspectors. The Conuni~~ion suggests tlmt the existing 
mode of recruitment may be retained. The scale of pay for tlu·se posts may 
be fixed as Rs. 250-10-300-15-420-EB-20-500. 

II Grade Inspectors: (J 1) (Rs. 180-10-250) 

44. 25. The posts of II Grade Inspectors are to be filled accord in~ to the 
Recruitment Rules by promotion from the cadre of AssiHtant InRpectors. The 
Commission considers that the mode of recruitment presnibed is adequate. The 
scale of pay for these posts may be fixed as Rs. 200-10-280-15-370-EB-
20-450, 

Assistant Inspectors: (11) (Rs. 110-5-150-6-. 180-10-220) 

44. 26. Under the Rules of Recruitment the posts of AssiHtant ln>ipeetors 
are to be filled either by direct recruitment of Graduates or by dPputation of 
officials from other departments. The existing modes of rPcruitnwnt may h~ 
retained. The scale of pay for these posts may be fixNI as Rs. 140-5-150-8-
190-EB-1 0-260-15-290. 

Inspector: (1) -(Rs. 150-8-190-10-320) 

44. 27. Though there is a post of Inspector in the scale of p!\Y of Us. 150-8-
190-10-. 320, the post has not been included in the existing Cadr" am! Recruit
ment Rules of this Branch .. This post may be included in the caure of II Uratio 
Inspectors. 

Superintendent : (I) (Rs. 180-10-320). 
Head Clerk : (1)-(Rs. 150-8-190-10-270). 
Accounts Clerk: (Senior I)~Rs. 15~8-100-10-270). 
I Division Clerks: (22)-(Rs. 110-5-150-6-180-10-220). 
II Division Clerks: (12)-(Rs. 80-3-110-4-130-5-150). 
Junior Stenographer : (1 )-(Rs. 80-3-110-4-130-5-1 30) pl•1.~ Hpeeial 

pay of Rs. 20 p.m. 
Typists (5) (Rs. 80-3-110-4-130-5-150) plus ~PP<·ial pay of HR. 10 

per mensem. 
Attender: (1) (Rs. 70--2~90). 
Mutchi: (1)-Rs. 6.5-2-85). 
Cycle Ord<>rly, Peons, Watchman, Sweepers (6) (Hs. 50-1-fiO). 
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· 44. 28. These are posts common to all Departments of Gover~me~t and the 
common scales of pay prescribed for these posts may apply to them m thts Depart

ment also. 

44. 29. Special Pay to the Stenographers, Typists and Cycle Orderlies m~y 
be reo-ulated in accordance with the general principles as are laid down m 

b . 

Chapter 5. 

Special Pay 

44. 30. At present, the following officers and officials of this Department 
are getting special pay at the rates indicated against each of them :-

Rs. 

I. Joint Directors 100 

2. Assistant Commissioners 60 

3. Assistant Commissioner, Belgaum 100 

4. Paddy Specialist 60 
• 5. Special Tahsildars 40 

6. Chief Accounts Officer 100 

7. Accounts Officers 60 

8. Supply Officers, Deputy Tahsildars, l\Ianager Grades I, II and III, 30 
Senior Godown keepers, Purchase Inspectors, Paddy Purchase 
Assistants. 

9. I Grade Revenue Inspectors, I Grade Food Inspectors, II Grade 20 
Hevenue Inspectors Assistant Food Inspectors. 

It was stated on behalf of the Department that ,Special Pay was being given to 
these Officers and Officials as they had, often to discharge their duties outside the 
usual office hours and as their duties were of an arduous nature involving heavy 
administrative and financial responsibilities. It was added that Government 
had been moved to sanction special pay to Stenographers, Drivers, Store Keepers 
and Accounts Superintendents in consideration of the fact that their work was 
also as arduous in nature as that of those now getting Special Pay. 

44.31. The Commission has indicated in Chapter 5 the circumstances in 
which Special Pay may be attached to any post. The mere fact that the work in 
certain posts involves occasional longer hours of work than the normal hours or 
that the duties and responsibilities of certain posts are slightly greater than those 
of the posts held by the officials in their parent Department would not be a-dequate 
justification for granting Special Pay. The Commission, accordingly, recommends 
that the Special Pay which is now being given to various officers of the Food and 
Civil Supplies Department may be abolished and that Special Pay need not be 
given to the other categories of officials in respect of whom such Special Pay might 
have Leen recommended or sanctioned now. 
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Delegation of Powers 

44. 32. The Director, Joint Directors and Deputy Commissioners of Districts 
are now exercising the general and special powers vested in them uncler the ~lttnual 
of Financial Powers. Th.e Direetor has proposPd the delegation of certain further 
powers to the officers at different levels. The Commission recommends that the 
additional powers as indicated in the appended statement may. be 'c!el<•gated to 
the officers of this department. A statement of powers to he delegnued as recom-
mended by the Commission is appended. ' 

Other points. 

44. 33. . The Director stated before the Commission that there \Vas seopc for 
simplification of accounting procedure and adoption of better methods of storage 
and distribution, etc. He added that it might take some time for him to finalise 
his proposals in this regard. The Commission suggests that Government may 
examine the proposals on their receipt from the Director and ;tdopt StlCh measures 
as may conduce to improvement. ' 



CH.~PTER 44 
DELEGATIO~ OF POWERS PROPOSED BY THE DEPART.\IEXT AKD RECOmiEKDED BY THE CO:M!IIJSSIOX 

Sl. 
No. 

N a lure of powers 
Director of Food and Cit·il Supples 

1 

1. 

2. 

2 

To pa•s all reasonable shortages in tran
sit due to measurement, transport, dri
age, handling etc., 

To write off losses of dead stock 

Existi11g 

3 

Proposed 

4 

Transit and destina· 
tion shortage.9-
above 2 per cent 
but not exceed
ing 6 per cent in 

the case of paddy 
anrl above 1 per 
cent but not ex
ceeding 5 per Cent 
in the case of all 
other foodgrains. 

Recommended 

5 

Paddy 4 per cent. 
Other foodgrains 
3 per cent. 

3. To order destruction of foodgrains unfit Rs. 100 each case Rs. 1,000 each case Rs. 500 each case 
for human consumption. 

Rs. 1,000 per Rs. 10,000 per Rs. 5,000 per annum 
annum. annum. 

4. To write off value of shortages due to Rs. 500 each case Rs. 500 each cnse Rs. 500 each case 
clearing of foodgrains --------

Rs. 10,000 per Rs. 20,000 per Rs. 15,000 per 
annum. 

5. . . . 
To wnte off losses of foodgrams under Rs. 100 each case 
stock due to driage and other factors. 

6. To purchase weighing machines eta., for 
use in Government godowns. 

Rs. 1,000 per 
annum. 

annum. 

Rs. 500 ench case 

Rs. 5,000 per 
annum. 

annum. 

Rs. 250 each case 

Rs. 2,500 per 
annum. 

Joint Directors of Food and Cil'il Supplies 
and Deputy Commi.,sioners of Districts 

Existing 

6 

randy 2 per cent 
Other foodgrains 
I per cent. 

Rs. 100 each case 

Proposed Recommended 

7 8 

Rs. 100 each case Status quo may be 
-------- maintained. 

Rs. 500 per annum Rs. 1,000 per annum 

Rs. 250 each case Rs. 250 each case Rs. -250 eaeh ease 

Rs. 5,000 per Rs. 10,000 per Rs 7,500 per 
annum. 

Rs. 50 &ach case 

Rs. 500 per 
annum. 

annum. 
Rs. 200 each case 

Rs. 2,000 per 
annum. 

annum. 
Rs. 100 each case 

Rs. 1,000 per 
annum. 

Rs. 5,000 at a time Rs. 5,000 at a time 

Rs. 50,000 per 
annum. 

Rs. 25,000 per 
annum, 



DELEGATION Oh' PoWERS PROPOSED BY THE DEHPARTMENT AND RECOMMENDED BY THE CO}O!ISSION---Contd. 

1 2 

7 Acceptance of tenders in respect of 
transport of foodgrains and handling 
charges, viz., loading, unloading, wei
ghing, stitching, standardisation etc., 
(wherever necessary). 

8. Sale of damaged and deteriorated food
grains to the bona fide cattle feed or 
poultry feed manufacturers or farms 
and breeders in accordance with the 
provisions of the Mysore Financial 
Code Artirle 168 b(l). Stocks to be 
certified as such by the District Veteri-

9. 

10. 

nary Officer of the District. 
To sanction fumigation charl(eS for fumi

gating stock of foodgrains held by 
Government directly. 

To sanction purchase of gnnnies 

3 4 

Full powers within 
1\Iay he accepted 
the State as well 
as outside the 
State within the 
ceiling limit fixed 
in the Govern-
ment Order No. 
FSD 28 FTR 6G, 
dated 22nd Sep
tem her 1966 for 
transport charges 
and also upto 10 
per cent over and 
above said ceil-
ing limit. With 
regard to handling 
charges, full powers 

5 

Upto Rs. p!OOO Upto Rs. 3,000 

Upto Rs. 500 in 
each case, sub
ject to an annual 
limit of Rs. 5,000 

Upto Rs. 5,000 in 
each case subject 
to an annual 
limit of 

Rs. 50,000. 

U pto Rs. 300 in 
each case, sub
ject to an annual 
limit of Rs. 3,000 

t: pto Rs. 2,500 in 
each case subject 
to an annual 
limit of 

Rs. 25,000. 

6 7 8 

Full powers for 1\Iay be accepted. 
acceptance 
of tenders within the 
ceiling limit fixed 
for transport and 
full powers for 
handling charges 
within their re
spective jurisclic-

. tions. 

U pto Rs. 100 in 
each case sub
ject to an annual 
limit of Rs. 1,000 

Upto Rs. 1,000 in 
each ca.•e, subject 
to an annual 
limit of 
Rs. 10,000. 

Upto Rs. 100 in 
each case suh

ject to an annual 
limit of Rs. 1,000 

Upto Rs. 500 in 
each case subject 
to an annual 
limit of Rs. 5,000. 
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I 

11. 

2 

To order sale of old gunnies in public 
auction or by following the procedure 
of calling tenders and to confirm the 
oale or to accept the tender. 

12. To sanction charges for cleaning food
grains wherever necessary. 

13. To sanction expenditure on weighment ' 
of foodgrains at vehicle weighbridges 
at standard rates. 

U. To ratify expenditure on damurrage 
and wharfage charges. 

15. To sanction estimates for construction 
of godowns. 

16. To sanction estimates for repairs to 
god owns. 

17. To write off the value of shortages not 
compensated by the Railway autho
rities. 

18. To sanction expenditure towards prin
ting of Jdent.ifrcation Cards. 

19. To sanction expenditure towards ad
vertisement chargP-s. 

20. To sanction expenditure towards name
boards in connection with the Food 
Supplies Operation. 

3 4 

U pto a sale value 
of Rs. 10,000 in 

each case and 
subject to a total 
annual limit of 
Rs. 2lakhs. 

Upto 0.50 paise 
per quintal 

U pto Rs. I. 50 per 
loaded vehicle 
and 0. 75 paise 
per empty vehicle 

Full powers •. 

Upto Rs. 50,000 
per building. 

Upto Rs. 5,000 per 
builbing. 

Full powers. 

Full powers. 

U pto Rs. 250 in 
each case sub
ject to an annual 
limit of Rs. 2,500 

Upto Rs. 1,000 in 
each case sub
ject to an annual 
limit of Rs. 10,000. 

5 

U pto a sale value 
of Rs. 10,000 in 

each case and 
subject to a total 
annual limit of 
Rs. 1,00,000. 

Upto 0.50 paise 
per quintal. 

May be accepted. 

May be accepted. 

Upto Rs. 25,000 
per building. 

Upto Rs. 2,500 per 
building. 

Full powers. 

Ful! powers. 

Upto Rs. 100 in 
each case sn b
ject to au annual 
limit of Rs. 1,500 

Upto Rs. 500 in 
each case sub
ject to an annual 
limit of Hs. 5,000 

6 7 

Upto a sale Yalnc 
of R•. 5,000 in 

each case and 
subject to a totrrl 

annual limit of 
Rs. 50,000 

L' pto 30 paise 
per quintal. 

8 

Upto a sale value 
of Rs. 2,500 in 
each case and 
subject to a total 

annual limit of 
Rs. 25,000. 

L'pto 30 pa i'e 
per quintal. 

L" pto Rs. I. 50 per 
loaded vehicle 

May be accepter!. 

and 0. 75 paise 
per empty vehid• 

Upto Rs. 200 in each 
case. 

l\Iay he accepterl. 

Upto Rs. 25,000 Upto Rs. 10,000 
per building. per building. 

l'pto Rs. 2,500 per Upto Rs. 1,000 per 
building. building. 

Upto Rs. 500 in Upto Rs. 250 in 
each case suh- eaelL case sub~ 

ject to an annual ject to an annual 
limit of Rs. 5,000 limit of Rs. 2,500 

Upto Rs. 5,000 at a Up to Rs. 2,500 at 
a time subject u time subject 
to annual limit to annual limit 
of Rs. 50,000. of Rs. 25,000. 

Upto Rs. 100 in Upto Rs. 50 in 
each case suL- ea<'h case snh· 
ject to an annual _jcct to an annual 
limit of Hs. 1.000 limit of R;. 500 

Upto Rs. 500 in Upto Rs. 250 in 
each case sub- each case sub-
ject to an annual jcct to an annual 
limit of Rs. 5,000 lilllit of Rs. ~.500 
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I 2 3 4 5 

21. To order confirmation of sales of detetio
ttU"ed foodgrains .and other stocks 
including godown sweepings and bro
kens. 

Full powers. Full powers 

22. To sanction advances to the Societies 
from the Personal Deposit Account 
for procurement of foodgrains. 

Upto Rs. 80,000 Upto Rs. 40,000 in 
in each case sub- each case sub-
ject to an annual ject to an annual 

limit of Rs. 8,00,000. limit of Rs. 4,00,000. 

• 23. To order standardisation and to accord Full powers At May be accepted. 
sanction to the expenditure connected 0. 20 paise per 
with it. quintal. 

24. To purchase duplicating machines Within the limit of May be accepted 
Rs. I ,500 per 
machine for one 
office. 

25. To sanction expenditure on purchase Upto Rs. 2,000 at a Upto Rs. 1,000 at a 
of steel furniture from the Stores Pur- time, subject to time, subject to 
chase Department approved firms. requirement of an requirement of an 

office and budget office and budget 
provision. provision. 

26. To sanction expenditure on purchase Upto Rs. 2,000 at a Upto Rs. 500 at a 
of wooden furniture from the Stores time subject to time subject to 
Purchase Department approved requirements of requirements of 
firms or after calling for tenders. an office and an office and 

budget provision. budget provision. 

6 

27. Powers granted in G. 0. No. ROE I POW 57, dated 5-9-58 regarding clearance of old Audit Objections may be retained. 

7 8 

Upto Rs. 5,000 in Upto Rs. 2,500 in 
each case sub- each case sub
ject to an annual ject to an annual 
limit of Rs. 50,000 limit of R. 25,000. 

Upto Rs. 50,000 · Upto Rs. 20,000 
in each case sub- · in each case sub
ject to an annual ject to an annual 
limit of Rs. 5,00,000. limit of Rs. 

2,00,000. 

00 ... 
Cit 



Sl. Designation Number of 
No. posts 

1 2 3 

1. Director 1 
2. Joint Director 3 

3. Chief Accounts Officer I 

4. Assistant Director/ Assistant 33 
Commissioner, Food and Civil 
Supplies Assistant. 

5. Paddy Specialist I 

6. Accounts Officer 17 

7. Public Relations' Officer 1 
8. Marketing Officer I 
9. Special Tahsildar 45 

IO. Assistant Statistician 1 
11. Manager Grade I IO 

Supply Officer 
12. Manager Grade II 3 

i3. Accounts Superintendent 45 

CHAPTER 44 

Food and ClvU Supplies Department 

Existing scale of pay 
and special pay 

4 

Rs. 

I. A. S. 
I. A. S. Senior Scale 

i.e., 900-50-1,000-60-. 
1,600-50-1,800 or M.A.S. 
Class I Senior Scale. 
900-40-1,100-50-1,300 
+ Spl. pay Rs. 100 p.m. 

600-40-1,000 
+ Spl. Pay Rs. IOO 

350-25-650-30-800 
+ Spl. Pay Rs. 60 

350-25-650-30-800 
+ Spl. Pay Rs. 60 p.m. 

350-25-650-30-800 
+ Spl. Pay Rs. 60 p. m. 

250-20-350-25-500 
275-20--375-25-600 
250-20--350-25-500 

+ Spl. Pay Rs. 40 p. m. 

250-20-350-25-500 
250-20-350-25-500 

+ Spl. Pay Rs. 30 p.m. 
220-I0-320 

+ Spl. Pay Rs. 30 
220-10-320-15-440 

Recommended scale of 
pay and special pay 

5 

Rs. 

I. A. S. 
1,100-50-I,300-60-1,600 

700-40-900-50-1,200 

400-30-700-EB-40-900 

400-30-700-EB-40-900 

400-30-700-EB-40-900 

275-20-375-EB-25-525 
300-25-550-EB-30-700 
275-20-375-EB-25-525 

275-20-375-EB-25-525 
275-20-375-EB-25-525 

Remark& 

6 

One post to be abolish~d. . 

Two posts of Assistant 
Commissioners to be abolished. 

Two posts to be abolished. 

Six posts to be abolished. 

225-10-305-15-350-EB-20-450 One post to be abolished. 

250-10-300-15-420-EB-20-500 

00 .... 
C> 



1 2 
---. 
14. Manager Grade II 

Deputy Manager 
Head Clerk 
Accountant 
Deputy Accountant 
Paddy Purchase Assistant 
Senior Godown Keeper 
Taluk Sheristedar 
Purchase Inspector 
A val Karkoon. 

15. Accounts Clerk (State Accounts) 
Grade I. 

3 

146 

71 

16. I Division Clerk 328 
Junior Godown Keeper 
Accounts Clerk 
and Accountant, 

17. II Division Clerk, 240 
Depot Clerk Assistant Godown Keeper 
Fumigator, 
Godown Clerk, Station Duty Clerk, 
Deputy Accountant, 
II Division Accounts Clerk 
(State Accounts Department) 

18. Stenographer 15 

19. Typist 66 

20. III Division Clerk 3 

21. I Division Revenue Inspector - 363 
Food Inspector 

4 5 6 

. 140--5--150--8--190--10--250 
+ Spl. Pay Rs. 30 p.m. 

225--10--305--15--350--EB--20--450 Deputy Tahsildar's scale of pay 

120--5--150--8--190--10--240 140--5--150--8--190--EB--10--260--15--290 

110--5--150--6--180-:--10--220 140--5--150--8--190--EB--1 0--
260--15--290 

80--3--110--4--130--5--150 95--3-125--4--145--EB--5--200 

(i) 110--5--150--8--190--10-- 17 5--1 0--275--15--350--EB--20--450 
260--15--320 

(ti) 120--5--150--8--190--
10--240+Spl. Pay Rs. 30 
p.m. 

,, 
~140--5--150--8--190--EB--10--260---
1 15--290+Spl. Pay Rs. 30 p.m. 

or 

30 j 
(ill) 110--5--150--6--180--

10--220+Spl. Pay Rs. 
p.m. 

80--3--110--4--130--5--150 
+ Spl. Pay Rs. 10 p.m. 

70--1--80--2--100 

95--3--125--4--145--EB--5--200 
+ Spl. Pay Rs. 10 p.m. 

85--2--95--3--125--EB--4--145 
110--5--150--6--180--10--220 140--5--150--8--190--EB--10--260--

+ Spl. Pay Rs. 20 p.m. --15--290 

4 posts of I Division Clerks to 
be abolished. 

Five posts of II Division Clerke 
to be abolished. 

Two posts to be abolished 

One post to be abolished. 

Five posts of Food Inspector 
to be abolished. 



. 1 . . . . 2 .. -

22. :Assistant Food Inspector .. 
Revenue Inspector II Grade. 

23. .Head Constable 
24. Constable 
25. Driver 
26. Jamedar 
27. A ttender 
28. Datfedar 

29. Peon, Watchman, Sweeper etc. 

(ii) Civil Supplies Wing 
I. Assistant Director of Food and 

CiYil Supplies. 
2. I Grade Inspector .. 
3. II Grade Inspector 
4. Assistant Inspector 

·5. Inspector 

6. Superintendent 
' 

7. Head Cl~rk 

8. Accounts Clerk (Senior) 
9. I Division Clerk 

10. U Division Clerk 
11. Junior Stenographer 

I2. Typist 

13. . Attender 
14. Mntchi 

15. Cycle Orderly, Peon, Watchman 
Sweeper 

•. 

I23 

72 
I20 
29 

I 
4 

2 

345 

I 

6 

11 
II 

I 

I 

'1 

I 
22 

I2 
I 

5 

I 
1 
6 

.4 5 

80-3-110-4-I30-5-I50 . 95-3-I25-4-145-EB-5-200 
+ Spl. Pay Rs. 20 p.m. 

85-2-I05 95~3-I25-4-145-EB-5-200 

. 65-l-80-2-90 80-2-90-3-I20-4-I4o 
70-I-80-2-90 85-2-95-3-I25-EB-4-I45 
60-I-70-2-90 85-2-95-3-I25-EB-4-I45 
55-I-65-2-75 85-2-95-3-I25-EB-4-145 · 
65-2-c85 80-2-90-3-I20-4--I40 

50-I-60 60-I--80-2-90 
(Special pay to all the posts to be abolished) 

300-25-550-30-700 

225-I0-285-I5-375 
I80-I0-250 

350-25-600-3a-:-780-EB-40-900 

250-10-300-I5-420-EB--20-500 
200-I0-280-I5-370-EB--20--450 

II0-5-I50-6-I80-I0-220 140-5-150-8-190-EB-10-260-
15-290 

I50-8-190-I0-320 200-10-280-15-370-EB-20-450 

I80-I0-320 200-I0-280-I5--370--EB-20--450 

150-8-190-10-270 175--I0-275-15-35~EB-20-450 

I50-8-190-I0-270 175-I0-275-15-350-EB-20..:..450 
II0-5-I50-6-180-I0-220 140-5-150-8-190-EB-10--260-

15-290 
80-3-110-4-130-5-150 
80-3-110--4-130-5-150 

+ Spl. Pay Rs. 20 p.m. 
80-3-110-4-130-5-150 

+ . Spl. Pay Rs. 10 p.m. 
70-2-90 
65-2-85 
50-I-60 

95-3-I25-4-145-EB-5-200 
95-3-12'>-4-145-EB-5--200 

+ Spl. Pay Rs. 20 p.m. 
90-3--125--4--145-EB-5-200 

+ Spl. Pay Rs. 10 p.m. 
85-2-95-3--125--EB-4-145 
80~2-90-3--120--4-140 

60-I-80-2-90 

6 

Two posts to be abolished. 

8 posts to be abolished. 

or> -01> 
To be included in the cadre of.· ; ~> 

II Grade Inspector. ' ' 
To be designated as Superin-

tendent Grade I 
To be designated as Superin~ 

tendent Grade II 
Do 



CHAPTER 45 

Labour Department. 

45.1. The Department of Labour was constituted in the old Mysore State i~ 
the year 1941 and the Director of Industries was appointed as the Ex-0 fficio 
Commissioner of Labour. In July 1947, a separate Labour Commissioner was 
appointed with the status of the Head of a Department. The Department was 
re-organised in December 1948, with a view to bring about better system and 
efficiency in it. The State was divided into five divisions ani each division was 
placed in charge of an Assistant Commissioner of Labour. After adoption of the 
Constitution of India, all the important Central Acts were extended to the former 
Mysore State by the Part ' B' States (Laws), Act 1951 with effect from the 1st 
April 1951 and the Industrial Disputes Act 19-17 was extended to the State in 
1951. With effect from the 17th January 1951, the Labour Commissioner began 
to administer the Factories Act as the Chief Inspector of Factories. The Labour 
Commissioner is also the Administrative Head of the Factories and Boiler Wing of 
the Department, though the Inspectorate of Factories and Boilers is treated as 
a separate wing under the direction and control of the Chief Inspector of Factories 
and Boilers. 

45.2. This Department 1s classified as a Major Department. The 
Commissioner fo~ Labour is the Head of the Department. This post is encadred 
in the Senior Time-scale of th~ Indian Administrative Service. He is assisted it 
the Head quarters by one Deputy Labour Commissioner and four Assistant Labour 
Commissioners in addition to one Administrative Officer encadred in the Junior 
Time· scale of the Mysore Administrative Service to look after the administrative 
work of the Department and one Labour Officer to look after the work connected 
with Motor Transport. 

45.3, There are six Assistant Labour Commissioners each m charge of 8. 
. division consisting of one or more districts with Head quarters at Bangalore, 
. Mysore, Gulbarga, Mangalore, Hubli and Chikmagalur. These Assistant Labour 
·Commissioners are assisted by Labour Officers. 

45.4. There are three Labour Courts and an Industrial Tribunal and an 
Additional Industrial Tribunal with retired or sitting District Judges as 
Presiding Officers. 

R~organisation of the Department and the requirements of additional staff 

45.5. The present set up of the Department was sanctioned in the year 1960. 
·It was represented that proposals for the re-organisation of the Department 
had been sent to Government for consideration and approval and that 
this re-organisation had been necessitated by the increased volume 

(839) 
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of work as also by the increase in the number and variety of the Acts 
which the Department had to implement. It was also represented that separate 
establishments should be sanctioneQ. for some important industrial areas for 
conciliation and enforcement work, even though one common establishment 
would be sufficient to attend to both the items of work in the rest of the area. It 
was submitted that a larger number of Supervisory Officers than at present would 
be required in view of the expansion in the activities of the department and 
'increase in the number of cases coming up for settlement. The proposals sent by 
the Department cover two posts of Deputy Labour Commissioners, six posts of 
Assistant Labour Commissioners and six posts of Labour Officers. It is, however, 
ascertained that proper work load in respect of each category of officials has not 
been determined while asking for the additional staff. It was stated on behalf of 
Government that Government were working on the re-organisation of the 
Department with a view to bifurcate the conciliation and enforcement machinery 
as far as possible; that the ultimate aim was to establish a separate Labour 
Judiciary as contemplated by the National Commission for Conciliation and to 
have separate Conciliation Labour OfficP.rs in areas where there were large number of 
disputes; it was added that work loads were being assessed separately for different 
areas. Before fixing the strength of each category of officers, it is necessary to 
have a proper assessment of the work load for each category of officers made and 
then to re-define their jurisdiction consistently with such work load. In doing 
this, the machinery for conciliation and that for enforcement should be separated 
as far as possible. It was stated on behalf of Government that the work study 
would be completed early and the report prepared after completion of such study 
would be sent to the Commission. It is understood that the study has not yet 
been completed. The Commission is, therefore, not in a position to make any 
specific recommendations about the additional staff required by the Department. 
The Commission accordingly suggests that the existing pattern of administration 
of the Department may be continued undisturbed until the work study is made 
and a decision is taken as to the additional staff required. 

Creation of adiitional posts of Senior Labour Inspectors 
45.6. It was represented that in view of the limited chances of promotion 

available to the officers in the cadre of Inspectors some of the existing posts of 
Labour Inspectors (about 16 posts) might be upgraded as Senior Labour Inspectors. 
(At present, there are only two posts of Senior Labour Inspectors as against 94 

,posts of Labour Inspectors). It was stated on behalf of Government that stagna-
• tion of officers at various levels including the Labour Inspectors would be removed 
to some extent when the Department was re-organised on the. basis of rational 
determination of work loads .as the number of posts at the higher levels was bound 
to increase. The Com~ission recommends that irrespective of the number of posts 

. to be created at the h1ghe_r levels, 10% of the posts of Labour Inspectors may be 
c~~verted to those of Semor Lab?ur_ Inspectors, to provide promotional opportu
mtJes to the former and that wh!le Jt may not be possible to prescribe different 
work loads for the two categories of Inspectors in terms of the number of establish
ments of which they are to be in-charge, the Senior Labour Inspectors may be 
posted to more important charges and the Labour Inspectors to the others. 
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Conveyance Allowance to Labour Inspectors 

45.7. It was represented to the Commission that Conveyance Allowance was 
being paid prior to 1961 at Rs. 35 per month to Labour Inspectors for maintaining 
\!otor Cycles that it had been reduced to Rs. 10 per month and that it should be 
restored to Rs. 35 per month in respect of officials maintaining motor cycles, as 
they had to cover long distances especially in the plantation areas. The Lobour 
Inspectors cannot afford to maintain motor cycles or scooters even if conveyance 
allowance is paid to them at rates applicable to such vehicles. Moreover, there 
is no need for the lnspectors working in areas in which the establishments are 
concentrated to maintain motor cycles or scooters and the Inspectors working in 
area~ with 'diffused establishments' may use public conveyances and claim 
regular travelling allowance or fixed travelli~g allowance in accordance with the 
Rules as there would be no emergencies requiring them to move at short notice. 
The Commission is, therefore, of the considered opinion that the Lobour Inspectors 
and the Senior Labour Inspectors may be given Conveyance Allowance on the 
basis that they would have to maintain bicycles and not on the basis that they 
would have to maintain motor cycles or scooters for the efficient discharge of the 
duties entrusted to them. They may, however, claim regular travelling allowance 
admissible under the Rules for the journeys p~rformed by them in the public 
interest using public conveyance. 

Merger of Department of Weights and Measures with the Department of Labour 

45.8. The question of merging the Department of Weights and Measures 
with the Department of Labour has been considered by' the Commission in 
Chapter-29 relating to the Department of Weights and Measures.· For the reasons 
indicated therein, the Commission considers that it would be advantageous both 
from the point of view of economy and from the. point of view of avoiding 
duplication of staff to merge. the Department of Weights and Measures with the 
Department of Labour eventually. 

Publication of Labour Gazettes 

45.9. The Labour Gazettes publish reports in respect of only judgments of 
the Labour Courts and Tribunals and such of the judgments of the High Court 
and the Supreme Court which have a bearing on labour matters. At present, the 
Labour Gazettes are being published in English. It was represented that most of 
the persons connected with the Trade Unions were unable to follow the judgments 
of the Labour Courts and Tribunals printed in English in the Law Reporters along 
with the judgments of the High Court and the Supreme Court and there was 
demand for a Kannada edition; so far, no study has been undertaken by the 
department to assess the number of copies required in each language. The 
Commission, is therefore, of the opinion that the Labour Gazettes may continue 
to be published as heretofore in English. It is, however, suggested that the 
subscribers to the Labour Gazette may be requested to intimate whether they 

· would prefer to have copies of the journal in Kannada. If an adequate number 
of subscribers desires to have the copies of the journal in Kannada, the Labour 
Gazette may be published in both the languages, namely, English and Kannada, 
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the number of copies to be published in each Language depending upon the 
number of subscribers who prefer to have copies of this journal in either of the 
languages. Publication of the journals in the two languages may be undertaken 
only if change in the present scheme or policy is not likely to result in loss. 

Publication of Awa'fds of Inrlustrial Courts and Industrial Tribunal ·in the Mysore 
Gazette 

45.10. Awards of Labour Courts are being got printed and published in the 
Government Gazette as the Rules framed under Section 17 of the Industrial 
Disputes Act, 1947, prescribe this method of publication. It is really unnecessary 
and highly expensive to get the texts of the Awards printed and published in the 
Mysore Gazette 1:n extenso. Parties interested in the dispute alone would be' in
terested in such wide publication without any tangible benefit to them. It would 
be adequate if only the terms of reference, the findings on each of the terms or 
issues and the operative portions of the Awards are published in the Gazette. 
Section 17 (1) of the Industrial Disputes Act, 194 7, which provides for publication 
of Awards and Reports, lays down that such Reports and Awards, shall "be publi
shed in such manner as the appropriate Government thinks fit". So the State 
Government is vested with full discretion to prescribe the manner in which Awards 
shall be published. As the Commission considers that publication of such portions 
of the Reports and A wards as refer to the terms of reference or points of disputes, 
the findings of the authority on each of the points or issues and the operative 
portion of the Award or Report embodying decision or reliefs to be implemented, 
would be quite adequate and reasonable. It is recommended that the Rules 
framed under Section 17 prescribing the manner of publication may be amended. 
Such a step will save the Government from unnecessary and heavy expenditure over 
publication of Awards and Reports. The publication of the Reports and Awards 
in full may be made in the Labour Gazette, which the Commission understands is 
economically a self-sufficient publication. 

Registration Fee and Renewal of Registration / 

45.11. The scope for increasing the revenues of the Department was examined. 
While the Mysore Shops and Commercial Establishments Act, 1961, which is now 
administered by this department, provides for the registration of Shops and 
Establishments and for the levy and recovery of fees therefor, there is no correspond
ing provision either and for the renewal of the registration periodically or for the 
levy and recovery of fees therefor. The Commission considers that it would be 
desirable to provide for such renewal on recovery of a resonable fees. The 
Commission accordingly recommends that while the registration fees levied under 
the provisions of Rule-3 (Schedule-!) of the Mysore Shops and Commercial 
Establishments Rules, 1963, may continue at the existing 1ates, the Act may be 
amended to provide for the renewal of Registration every year on payment of 
fees of Rs. 4 by Establishments in respect of which Registration Fee is Rs. 10 and 
Rs. ~ by those paying Registration Fee of Rs. 5. 
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Ureation of Posts of Exrc,,! i1·e .Labour Inspectors 

45.12. It has been suggested that cert.ain posts of Executive Labour In~pec
tors might be created in the Central Office to assist the Assi~t<tnt Labour 
Uommissioner of the District Labom Officer in verifying details relating to the 
various Trade Unions in an Industry or an Industrial Unit for determining which 
Union or Unions should be accorded recognition under the Code. This work could 
as well, be entrusted to some Clerks in the Office as they would be able to attend 
to it with equal efficiency. The Commission, therefore, recommends that posts of 
Executive Labour Inspectors need not be created and that the work of verification 
of particulars relating to the Trade Union may be entrusted to the Clerks in the 
Offices concerned. 

Audit of the accounts of Tmde Unions 
\ 

. 45.13. It was represented to the Commission that the accounts of Trade 
Unions and other Units might be got audited regularly by the st.df of the State 
Accounts Department and that suitable audit fees might be collected for this pur
pose. According to the Mysore Trade Union Regulation, 1!J58, the annual audit 
of the accounts of a registered Trade Union is to be condut:tcd by the authorities 
as detailed therein of which the Controllnr of State Accounts is one such authority. 
It is not, however, obligatory for the Unions to get their accounts audited only 
by the State Accounts Department and it is likely that they would oppose any 
move calculated to make auditing by the State Accounts Department obligatory ; 
besides, there is no particular merit in introdur.ing such a system. The Commis
sion accordingly rejects the suggestion and recommends the continuance of the 
existing system. 

Cadre and Recruitment Rules and Scales of Pay 
Commissioner of Lahour: (1) (Encadred in the Indian Administrative Service). 

45.14. According to the Rules of Recruitment the post of the Commissioner 
of Labour is encadred in the Senior time-scale of the Indian Administrative Service. 
The Commission suggests that a provision may be made alternatively for promotion 
from the cadre of Deputy Commissioner of Labour. 

Deputy Commissioner of Lahour: (1) (Rs. 600-40-1,000) 

45.15. The post of Deputy Commissioner of Labour is filled by promotion/ 
by selection from the cadre of Assistant Labour Commissioners. The existing 
mode of recruitment may continue. It has been represented that the Deputy 
Labour Commissioner might be given the scale of pay of Rs. 1,000-50-1,300 in view 
of the duties and responsibilities attached to the post. The scale of pay for this 
post may be fixed as Rs. 700-40-900-50-1,200. 

Assistant Lab~ur Commtssioners: (10) (Rs. 350-25-650-30-800) 

45.16. According to the Rules of Recruitment, appointment to the posts of 
Assistant Labour Commissioners is to be made by promotion from the cadre of 
Labour Officers. This mode of recruitment is adequate and may continue. It has 
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been representPd that a scale of pay of Rs. 600-40-1,000 might be prescribed 
for this post taking into consideration the duties and responsibilities attached to 
thl' posts. 

45.17. The scale of pay for these posts may be fixed as Rs. 400-30-700-
EB-40-900. 

Adminislmtive 0 ffice?' : ( 1) (Rs. 350-25-650-30-800) 

45.18. According to the Rules of Recruitment, this post is to be 
filh·d by dPputation of an officer of the Mysore Administrative Service Class I 
(.Junior) Scale. The present mode of recruitment to this post may continue. 

45.19. The scale of pay for this officer may be the same as that for other 
oflicers in the Mysore Administrative Service Cluss I (Junior) Scale. 

Labou·r O.fficers : ( 13) (Rs. 250-20-350-25--500) 

45.20. The Rules of Recruitment provide for direct recruitment of persons 
possessing a degree of a recognised University with Sociology or Psychology or 
Economics or Law as major subjects or equivalent qualification, to the extent of 
50 per cent as per the Mysore Recruitment of Gazetted Probationers' (Class I & II 
posts Appointment by Competitive Examination) Rules, 1959 and the remaining 
50 per cent by promotion by selection from the cadre of Senior Labour Inspectors. 
It was represented before the Commission that the direct recruitment quota of 50 
per cent in respect of Labour Officers might be dispensed with in order to improve 
the promotional opportunities availuble to Labour Inspectors. It wa8 urged that 
in the alternative the percentage of promotion to the cadre of Labour Officers 
might be increased to fiG;•;:, from the present 50 per cent so that a fairly large 
number of Inspectors could be promoted if their work was found satisfactory. 
The Commission considers this submission to be quite reasonable and accordingly 
recommends that 66:1% of the posts in this cadre may be filled by promotion of 
SPnior Labour Inspectors and the other 33~% by direct recruitment. The Rules 
of Recruitment may be amended accordingly. The scale of pay for these posts may 
be fixed as Rs. 275-20-375-EB-25-525. 

Sen·itJr Labour lnsz1eclors: (2) (Rs. 150-8--190-10-320). 

45.21. There are only two posts in this cadre now. The number may be 
raised to IO::G of the total strength of Labour Inspectors. The Rules of Recruitment 
provide for these posts being filled by promotion from the cadre of Labour 
Inspectors on the basis of seniority-cum-merit. The existing method of 
recruitment is adequate and may be c<>ntinued even after the strength of this cadre 
is raised. 

45.22. The scale of pay for these po~ts may be Rs. 175-10-275-15-
350-EB-20-450. 

Labour lnsprctors: (93) (Rs. 120-5-150-8-190-10-240) 

45.23. According to the Rules of Recruitment, these posts are to be filled in 
the ratio of 66~% by direct recruitment of persons holding a degree of a recognised 



University or equivalent qualification, preference being given to graduates with a 
post-graduate diploma in Social Science and the remaining 33§% by promotion 
from the cadre of First Division Clerks. The existing modes of recruitment are 
adequate and may be continued. 

45.24. The scale of pay for these post-s may be fixed as Rs. 140-5-150-8-190-
EB-10-260-15-290. 

Co-operative Officer: ·(I) (Rs. 120-5-150-8-190-10-240) 

45.25. According to the Cadre and Recruitment Rules, the post of 
Co-operative Officer is filled by taking on deputation an oHicer of equivalent rank 
from the Department of Co-operation. This method of recruitment may continue. 

45.26. The scale of pay prescribed for this post may be the same as that for 
officers holding comparable posts in the Department of Co-operation. 

Cine Operator : (I) (Rs. 150-6-180-10-320) 

45.27. According to the Cadre and Recruitment Rules, appointment 
to this post is made by direct recruitment of a person possessing a 
diploma in Cinematography of a recognised Institute. As this is an i~olated post, it 
is recommended that this post may be filled by taking on deputation an officer 
holding an equivalent post in the Department of Technical Education or in the 
Department of Information and Tourism. The lien of the present incumbent may 
be shifted against a suitable post in either of these Departments and the official 
treated as on deputation to the Department of Labour. 

45.28. The scale of pay for this post may be the same as that for persons 
holding comparable posts in these two Departments. 

Supervisors of Labour Welfare Centres : (21) (Rs. 65-1-70-2-90) 

45.29. According to the Rules of Recruitment, appointment to 50 per cent 
of these posts is made by direct recruitment of persons possessing S.S.L.C. or 
equivalent qualification and t.o the remaining 50 per cent by promotion from the 
cadre of Attenders. The Supervisors of Labour Welfare Centres have represented 
that they: were not eligible for promotion either to the executive or ministerial 
posts as compared to the First Division Clerks and the Class IV Servants who were 
eligible , to be promoted as Labour Inspectors and Second Division Clerks 
respectively. As the minimum qualification required for appointment to the post 
of Supervisors is a pass in the S.S,L.C. Examination, the Commission considers 
that promotional avenues should be provided to Supervisors and accordingly 
recommends that the Supervisors may be absorbed as Second Division Clerks and 
the posts of Supervisors included in the cadre of Second Division Clerks. 

45.30. The scale of pay for these posts may be the same as for Second 
Division Clerks. 

Superintendents: (2) (Rs. 180-10-320) 

45.31. There are two posts of Superintendents. One of these posts may be 
converted into that of a Head-Quarters Assistant (Class 11 Gazetted post) as in the 
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case of the Offices of the Ht•ads of all other ~f::ljor Departments and the senior of 
the two Superintendents promoted against this post. This post may, in future 
also, be filled by promotion of an official in the cadre of Superintendents. The 

. Rules of Recruitment may be framed arcordingly. The Rules of Recruitment 
provide for t.he po~t of Superintendent being filled by promotion from the cadre of 
First Division Clerks and Stenographers in the ratio of :1 : 1. This mode of 
r~cruitment may continue. The scale of pay for these posts may be 
Hs. 27(;-20-375-EB-25-525 and Rs. 200-10-280-15-370-EB-20-450 

respectively. 

Statistical Assistant: (1) (Rs. 150-8-190-10-270) 

45.32. 'l'hc post of Statistical Assistant is to be filled by taking on 
deputation an official holding an equivalent post in the Department. of Statistics 
in accordance . with the Rules of Recruitment. This mode of recruitment m:J.y 
continue. 

45.33. The scale of pay for this p0st may be the same as that fixed for 
~imilar posts in the Bureau of Economics and Statistics. 

Accountants: (8) (Rs. 120-5-150-8-190-10-240) 

45.34. The Rules of Recruitment provide for these posts being filled by 
taking on deputation officials holding corresponding posts in the State Accounts 
Departmeut. This mode of recruitment may continue. 

45.35. The scale of pay for these posts may be the same as that fixed for 
equivalent posts in the State Accounts Department. 

First Division Clerks-: (35) (Rs. 110-5-· 150-6-180-10-220) 
Second Division Clerks: (40) (Rs. 80-3 -110-4-130-5 -150) 
Stenographers: (12) (Rs. 110-5-150-6-180-10-220) 
Typists: (17) (Rs. 80-3-110-4-130-5-150) 
Van Drivers: (2) (Rs. 70-2-80-3-110) 
Attenders: (77) (Rs. 65-2-75) 
Jamedar : (1) (Rs. 60-1-70-2-90) 
Peons : (167) (Rs. 50-l-60) 

· Gardener : (I) (Rs. 50-1-60) 

45.36. The scale of pay for these poRts may be fixed as indicated in Chapter 
4 for similar posts in all Departments. 

Special Pay 

45.37. Special Pay to the Stenographers and Typists may be regulated in 
ac('ordanee with the general principles laid down for similar posts in the other 
Departments. 

Delegation of Powers 

45.38. 
powers m 

No suggestions have been made about the delegation f fi · 1 
dd . · h 1 · o nanma 

a 1t10n to t ose vestee m the Labour Commissioner under the Manual 



of Finanoial Powers. All the Powers now vested in him under this Manual may 
continue. It was suggested to the Commission that the Assistant Labour Commis
sioners might be given powers of Commissioners under the Workmen's Compensa• 
t.ion Act. · The Revenue Sub-Division Officers are Commissioners under the 
Workmen's Compensation Act and this arrangement is working satisfactorily; it 
may not be desirable to change the existing arrangement and to vest these powers 
in the Assistant Commi~sioners of Labour as suggested. The Commission, 
therefore, recommends that the existing arrangements under which the Revenue 
Sub-Division Officers are functioning as Commissioners under the Workmen's 
Compensation Act may cantinue. 

45.39. It was suggestP.d to the Commission that if more power-s than at 
present were delegated to the Deputy Labour Commissioner, the Commissioner 
would get relief from the routine statutory duties and would be able to devote more 
time and attention to matters of policy. The extent to which powers might be 
so delegated would have to be decided only after a· detailed examination of the 
provisions contained in the various enactments administered by the Department. 
The Department has not conducted ,;uch an examination so far and was 
therefore not in a position to make any concrete suggestions in this behalf. 

45.40. The Commission recommends that Government may ·have such an 
examination conducted and delegate more powers to the Deputy Commi>sioner of 
Labour so that the Commissioner may function more effectively than he has been 
able to do so far, being burdened as he is, with far too many routine duties. 

! J ' 
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Designation 

Commissioner of Labour 
Deputy Commi~sioner of Labour 
Assistant Labour Commissioner 
Administrative Officer 

Labour Officer 
Senior Labour Inspector 

Labour Inspector 

Co-operative Officer · 

Cine Operator 

Number 
of posto 

I 
1 

10 
1 

13 
2 

93 

1 

1 

Supervisor o Labour Welfare Centre 21 

11 Superintendent 2 

CHAPTER 45 

Labour Department 

Existing scale of pay and opecial pay · 

J . 

Rs. 
I.A.S. Scale .. 
600-40-1,000 ' 

350--25-650-30-· 800 
M. A. S. Class I ·Jr. Scale 

i.e., 350-25-650-30-800 
250-20-350-25-500 
150-8--190-10-320 

120-5-150-8-190-10-
240 

120-5-150-8-190-10-
240 

150-6-180-1~-320 

65-1-70-2-90 

180-10-320 

Recoinmende~ ocale of pay and 
opecial pay · 

Rs. 
I-A .S. Scale 
700--40-900-50-1,200 
400--30-700--EB-40-900 
400-30-700--EB-40-900 

Remarko 

CD 

275-· 20-375-EB-25-525 ~ 
175-10-275-15-350-EB-

20-.450 
140-5-150-8-1110-EB-

10-260--15-290 
140-5-150-8-190-EB-

10-260-15-290 
175-10-275-15-350-EB-

20-450 
95-3-125-4-145-EB-

5-200 

i 
'27 5-20-37 5-EB--25-525 (Headquarters 

As&istant Cia~ 
· II Gazetted) 

200-10-280--15--370--EB-
l 20-450 



Labour Department-( Concld.) 

0 Number of Fxisting ocale of pay and Recommended scale of pay and z Designation Remarks Posts Special Pay Special Pay rz 
1 2 3 4 5 6 

Rs. Rs. 
12 Statistical Assistant 1 150-8-190-10-270 175-10-275-15-350-EB--

20-450 

13 Accountant 8 120-5--150-8-190--10- 140-5-150-8-190-EB- (To be designa-
240 10-260--15-290 ted as I Dn. 

Clerk) 
14 I Dn. Clerk 35 110-5-150-6-180--10- 140-5-15 0-8-190-EB-1 0-

220 260-15-290 
II Dn. Clerk 40 80-3-110-4-130-5-150 95-3--125-4-145--EB-5-

00 
15 .... 

200 "' 
• 

16 Stenographer 12 110-5--150-6-180--10-- 140--5--150-8-190-EB-10--
220+Spl. pay Rs. 30 p.m. 260-15--290 + Spl· pay Rs. 30 

p.m . 
. 17 Typist 17 80-3-110--4--130--5-- 95--3--125--4-145-EB-5--

~50+Spl. pay Rs. 10 p.m. 200 + Spl. pay Rs. 10 p.m. 
18 Van Drivers 2 70--2--80-3-110 85--2--95--3--125-EB-4--145 

19 Attenders 77 65-2--85 85--2-95~3-125-EB--4-145 

20 Jamedar 1 60-1--70-2--90 85--2--95--3-125-EB--4-145 

21 Peons 167 50--·1-60 60--1-80-2-90 

22 Gardener 1 50--1--60 60--1--80--2-90 



CHAPTER 46 

High Court of Mysore 

46.1. The Registrar is the Chief Executive Officer in the High Court. All 
powers are vested in him as Head of the Department as per the Rules and Codes. 
Nearly 500 employees are working in the office of the High Court. The post of the 
Registrar is filled by appointment of a District Judge. 

46.2. The Registrar is assisted by three Deputy Registrars and a Special 
Officer, all in the scale of pay of Rs. 600-40-1,000. The Deputy Registrars are 
in charge of the different Sections of the office. The Special Officer is incharge of 
the Special Branch, wherein matters relating to framing of uniform Civil and 
Criminal Rules of Practice, Accounts Rules, preparation of Inter-State Seniority 
List of Non-gazetted Officers, etc., are dealt with. 

-

46.3. In addition to the Deputy Registrars 'md the Special Officer, there is 
one Accounts Officer in the scale of pay of Rs. 350-25-650--30-800 to deal with 
all financial matters. The Private Secretary to the Hon'ble the Chief Justice is a 
Class I Judicial Officer in the scale of pay of Rs. 350-25-650-30-800 with a 
special pay of Rs. 50 per month. · 

46.4. There are in all 20 Sections including the Personal Branch of the 
Registrar, the Reporting Section, the Indexing Section, the Special Branch and 
the Library Section. There are 19 Section Officers; they are in the Class II 
Gracje in the scale of Pay of Rs. 250-20-350-25-500. 

46.5. Each Deputy Registrar has 4-5 Sections under him. The Personal 
Branch of the Registrar works directly under him and this Section consists of 
2 Judgment Writers, 1 First Division Clerk and 1 Second Division Clerk. The 
Special Branch and Library Section work directly under the Special Officer. The 
Law Reporting Section and the Indexing Section work directly under the Private 
Secretary to the Hon'ble the Chief Justice. The files of all the Sections are 
~ubmitted to the Registrar through the Deputy Registrar concerned. 

46.6. The Hegistrar has submitted proposals for the reorganisation of the 
Office. It has been represented to the Commission that the work in the office of 
the High Court has increased considerably and that it is necessary to create a post 
of Joint Hegistrar and a cadre of Assistant Registrars at the Gazetted level. It 
has also been suggested that. one more Section might be created to ensure equitable 
distribution of work among the several Sections. 

46.7. It has also been represented to the Commission that there is no scope 
for promotion to the Deputy Registrars as the post of Registrar is filled from the 
cadre of District Judges and that in order to provide promotional opportunities, 

(850) 
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one post of Joint Registrar may be created and made a promotion<d post for the 
Deputy Registrars. 

46.8. At present there are 19 Sections but the staffing pattern varies from 
Section to Section, for exa,mple, in one Section thcrP are four I Divi~ion Clerks 
and five II Division Clerks ; in another Section there are two II Division C!Prks 
and five I Division Clerks; in one Section there is one Section Officer, six Auclit 
Superintendents, twelve I Division Clerks with two II Division Clerks and two 
Typist-Copyists. The nature of work in the office of the High Court, no douht 
slightly differs from the nature of work in the Secretariat. Since Government 
have recognised that the Office of the High Court should have the same status as 
the Secretariat, the Commission recommends that steps should be taken to adjust 
the staff on the Secretariat staffing pattern and to fix the norms of work for the 
officers at the various levels. 

46.9. As per the existing procedure, all the files of all the Sections are 
submitted to the Registrar through the Deputy Registrar concerned and most of 
the files are also submitted to the Hon'ble Judges and/or to Hon'ble the Chief 
Justice. It would be desirable to delegate administrative powers to the 

' Registrar, the Deputy Registrars and the Section Oflicer3 more or less 
on the lines on which powers are delegated to the officers holding corresponding 
positions in the Secretariat. A work study of the various items of work dealt with 
at different levels at present may be undertaken with the assistance of the 
Organization and Methods Wing of the Secretariat for determining the 
work-loads, the points at which more powers than at present can be dele
gated and the points at which " level-jumping" may be introduced. Alterna
tively it is suggested that some Officers may be deputed to the Secretariat 
to get training under the Organization and l\Iethods Wing of the Secretariat 
so that they can study the nature of the files dealt with ia each of the sections, 
fix the work-load and make suggestions for reorganisation of the different 
Sections in the office of the Registrar. They can also a~scss the number of 
different categories of officials required in ·the High Court,. A revised note 
was sent by the Registrar after discussion with the Commission ahout the require_ 
ments of additional staff. The basis adopted is that of the Secrct~riat.. The 
Commission considers that the work in the High Court Office is easier and less 
complicated than .. that in the Secretaria.t and therefore unless a proper assessment 
is made after taking into consideration the nature of work in each Branch, it is 

. difficult to recommend the strength of the staff on the basis of the present 
proposals. 

46.10. Proposals have been sent f.>r creation of the post of a Joint Registrar, 
four Assistant Registrars (including the Accounts Officer), nine posts of Section 
Officers and some other posts in the non-gazetted cadre. It is also stated that if 
the demand for the creation of the post of Joint Registrar is accepted, the post of 
the Special Officer may be aboliRhed. 

46.11. The Commission accepts the demand for the creation of the post of a 
Joint Registrar after abolishing the post of the Special Officer which is in the 
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cadre of Civil Judges. This demand has been made partly 011 the ground that the 
ltcgistrar is owrburdencd with work and partly on the ground that there should 
be an officer of the status of a District Judge to look to the Vigilance Work under 
the guidance of a Judge or Judges of the High Court as may be appointed by the 
Chief Justice. So far as the former ground is concerned, the Commission is of the 
opinion that there has been too much of centralization in the office of the Regis
trar; this seems to he responsible for his feeling that he is overburdened. The 
Commission has suggested delegation of his powers to the different officers in the 
High Courts as also to the District Judges in the Districts. These powers, if 
dele"atc>d, wouhl cro a Ion" way in lirrht.eninz the burden of work of the Registrar 

0 0 .~ "' 0 <...J 

and Deputy Registrars al~o. The Commission has found it difficult to predicate 
the extent of the burden of work as there has been 110 systematic assessment of the 
work-load. 

4G.l2. The latter ground by itself justifies the creation of the post of Joint 
Hegistrar. A decision was taken at the conference of the Chief Justices held in 
l\Iarch 1965 in New ·Delhi, to constitute a Disciplinary Committee to deal with 
cases of corruption amongst the members of the subordinate judiciary and the 
court staff. The Disciplinary Committee now constituted deals with cases which 
arise as a result of specific complaints made to the High Court or infirmities detec
ted during the course of inspection and hearing of judicial proceedings. The 
Yigilance Commission set up by the State Government has no jurisdiction over the 
Subordinate Courts and the officials functioning in those Courts. The Commission 
considl'rs that it is necessary that some special arrangements are made so as to 
fat;ilitate enquiry into the alll'gations against Subordinate Judicial Officers and 
the Court officials. The establishment of such a Cell is sure to have salutary 
effect on the officials and ensure confidence in the members of the public that 
complaints made by them will be gone into by a duly constituted body. According 
to the assignment of work by the Chief Justice, the Joint Registrar or the Registrar 
will recPive complaints from the public against officers and officials concerned and 
take Bteps as adYised by a Judge or Committee of Judges of the High Court as may 
be decided by the Chief Justice. It is not enough if action is taken only on 
complaints, because, for Yarious reasons even aggrieved parties do not propose 
to file complaints in writing under their signature. Just as the Cell under the Vigi
lance Commissioner exercises vigilance and detects cases in the offices of other 
Departments of the Government, a small Cell created in the Administrative Section 
of the High Court would be able to exercise the same vigilance and discharge identical 
responsibilities. After taking into consideration the proposals that had been sent 
by the High Court to the Government and the points raised by the Registrar 
during the course of his evidence before it, the Commission recommends that the 
following posts in addition to that of Joint Registrar referred to earlier may 
be sanctioned for the Vigilance Cell:-

Superintendent of Police (drawn from 
the I.P.S. cadre) 1 

Deputy Superintendent of Police 1 
Inspectors of Polit;e 3 



Read Constables · 
Constabl~s 

Section Officer 
Senior Assistant 
Assist·mt 
Junior Assistants 
First Grade Stenographer 
Class IV Officers 
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4 

8 
1 
1 

1 

2 

1 

2 

These posts may be sanctionPd for a period of two years in the first instance; 
at the end of two years, the position may be reviewed and the question of conti
nuation and confirmation of the staff may be considered. 

46.13. As regards the request for creation of four posts of Assistant 
Registrars including that of an Accounts Officer, the Commission does not 
consider that four posts of Ag~istant Registrars are necessary. There is already an 
Accounts Officer working in the High Court; he is taken on deputation from the 
Department of State Accounts. That post may be made permanent and the office 
filled by taking on deputation a suitable offi0Pr from that Department as at present. 

46.14. The demand for creation of the posts of Assistant Registrars has been 
based on grounds that the Deputy Registrars are finding it difficult to cope with 
the work in the various Branches and that there are no promotional opportunities 
for the other officers of the High Court. This difficulty seems to have arisen as 
the posts created at the higher level were only uf three Deputy Registrars and all 
of them have been filled by direct recruitment. In most of the neighbouring 
High Courts there is only one Deputy Registrar. It has been suggested that one 
post of a Deputy Registrar may be treated as a supernumerary po;,t, as two 
Deputy Registrars should be sufficient. In the Secretariat, when an officer of 
this status is appointPd without appointments in the immediately lower cadre of 
Under Secretaries, the post is treated as equivalent to two of such posts. It has 
been stated in the notP submitted by the Registrar that on the pattern of the 
·secretariat there should be seven Assistant Registrars inasmuch as the High 
Court Office is proposed to be divided into 20 Sections, a group of i:;wo Sections 
'being placed under an A~sistant Registrar or a Deputy Registrar a5 the case may 
be. As already observed, the type of work in the High Court is somewhat 
different from that in the Secretariat. It is possible after a stu<iy of the work
load to re-adjust the Sections suitably. For example, it is po~sible to amalgamate 
the Indexing Section and the Heporting Section together and place them under 
one Section Officer as the work of the two Sections is very much alike. 
The Section now under the Special Officer will have to be abolishPd as the 
post of the Speeial Officer is recommended for abolition. Similarly, the 
Stationery Branch which does not need an officer of the status of Section Officer, 
may be amalgamated either with the Accounts Branch or with the Establishment 
Branch for the purpose of supervision by a Section Officer. Taking all matters 
into consideration, the Commission considers that two posts of . Assistant 
Registrar~> may be created in the cadre of Under Secretaries. As the rules of 
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:Rerruitment for the High Court have to be framed under Article 229 Clause (2) of 
the Constitution by the Chief Justice, it is for the Chief Justice to decide upon 
the mode of recruitment. However, the Commission recommends that the posts 
of Assistant Registrars may be promotional posts for the officers in the cadre of 
Section Officers and others of that rank. 

46.15. It has been proposed that 45 posts of Senior Assistants should be 
created on the Secretariat pattern. Out of the 45 posts, 39 posts of I Division 
Clerks are proposed to be upgraded to posts of Senior Assistants to bring the 
staffing pattern in line with the pattern of the Secretariat. On the material 
furnished, it is not possible for the Commission to say how many posts should be 
upgraded. The Commission therefore recommends that on re-distribution of the 
work and determination of the number of Sections afresh as suggested above, the 
requisite number of I Division Clerks on the pattern of the Secretariat may be 
·allowed to be upgraded as Senior Assistants. 

46.1ti. There is a_ further request for creation of 20 more po~ts of I Division 
Clerks and posts of other subordinate officials. From the detailed notes submitted 
at different stages of discussion with the Secretary and the Commission, it is found 
that the strength of the non-gazetted staff in the High Court has risen in 1968 

to 474 as against 219 in 1958. What the Commission has stated about the 
Secretariat as rrgards the extent of tLe surplus staff would apply mutatis 
mutandis to the High Court staff. Hence the Commission does not recommend the 
creation of additional staff in the non-gazetted cadre except to the extent of 
upgrading some of the existing posts to those of Senior Assistants to bring the 
pattern of staffing in line with the Secretariat. 

46.17. There are 13 Judgment Writers in addition to those attached to the 
Judges as Personal Assistants. It has been stated that when lengthy judgments 
are delivered, more than one Judgment Writer would be required in a Court and 
that even the Personal Assistants attached to the Judges attending to the work of 
taking down Judgments in court will not be able to cope with the work of taking 
down dictations in addition to the work entrusted to them in the normal course. 
It has been submitted that the present strength of Judgment Writers is found 
insufficient and that six posts of I Grade Stenographers were absolutely necessary. 
There is no doubt that the Judgment Writers including the Personal AssiRtants 
are heavily worked. If after assessment of the work·load, additional posts of I 
Grade Stenographers are found necessary, it is open to the High Court to upgrade , 
the posts of such of the Second Grade Stenographers as have come up to the mark 
in taking down judgments in open court and posse~s the necessary fitness for such 
promotions. The posts of such of them as are doing typing work might be filled 
by appointing T!pists. This will result in economy in administrative expenditure 
and also promotwn to some of the tramed Second Grade Stenographer!!. 

46.18. It has been stated in the note submitted to the Pay Commission that 
the work of auditing in some of the Courts has remained in arrears since 1958 and 
that it was necessary to appoint an additional audit staff in order to clear off the 

·arrears the existence of which presents a number of difficulties .in the issue of 
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"No due" certificates to retiring officers and officials. The Commission 
arrordingly reeomrrier ds that posts of five Audit Superintendents 11nd ten Audit 
Clerks may b~ sanctioned for a period of three years on a temporary basis. Sueh 
of the members of the High Court staff who have pa~sed the S.A.S. Examination 
may be included in the Audit Section and they may be given suitable scales due 
to such qualified officials. 

46.19. It appears that additional posts were created for the Election work. 
The Commission recommends that such additional posts may be abolished as soon 
as the Election work is over. 

46.20. The High Court had prepared draft Cadre and Recruitment Ruh)s and 
had sent the draft to Government for approval in 1961 but they have not so far 
been approved. According to Article 229 (1) of the Constitution, appointment o£ 
officers and servants of the High Court shall be made by the Chief Justice or such 
Judge or officer of the High Court as he may direct. This power includes the 
power to make appropriate rules for the purpose of making such appoint:nents. 
Consequently, the Chief Justice has exclusive powers to make rules of Recruit
ment in respect of officers and servants of the High Court. Under the proviso to 
Article 229 (2) of the Constitution, the approval of the Governor is required only 
in so far as the Rules relate to salaries, allowances, leave or pE>nsion. Hence the 
Government may expedite the matter which is pending with them for nearly seven 
years as their jurisdiction is limited only to the aforesaid matters. It was stated 
that the Government intended to enact a separate legislation in respect of condi
tions of service of the officers and servants of the High Court as also of other 
officers and servants serving in connection with the affairs of the State and that 
the Government had requested the High Court to 'defer making Rul<1S reciulating 
the conditions of service. It was al3o stated that the Government had accordingly 
prepared the Mysore State Civil Services Hill, but that it had not so far been 
passed into law. If the Government still delay8 in approving the Rules, the 
Chief Justice can make Rules regulating the conditions of service of the officers 
and servants of the High Court in respect of matters other than those r!'lating to 
salaries, allowances, etc., without waiting for the approval of Government. Now 
that the High Court staff has been accorded the same Rtatus as the staff working 
in the Secretariat, there should be no problem even in the matter of pay, leave, 
allowances except for a few special posts which m<~.y be separately catrgorised and 
proposal sent to the Government for approval of pay, allowances, etc., of such 
posts. 

46.21. It has also been represented on behalf of the Judgment Writers that 
they might be given extra allowance or Conveyance Allowance particularly because 
they have to go to the residences of the Judges for taking dictations, etc. The 
Special pay proposed to be given to them would cover this additional work abo 
and no separate Conveyance Allowance or any other allowance need be given tQ 
them. 
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46.22. Personal Assistants to the Judges and the Judgment Writers who 
accompany the Judges while they are on tour may be given T.A. and D.A. at the 
same rates and on the same basis as the Personal Assistants to the Ministers. 

46.23. The Special Officer is in overall charge of the Library which is manned 
by a Section Officer, an Assistant Librarian and other clerical staff. It has been 
suggested to the Commission that there should be a separate post of a Librarian 
for the High Court Library on the ground that it is a very big Library. Since 
·the existing arrangements are working satisfactorily, the Commission does not 
consider it neces,;:1ry to create a separate post of a Librarian. With the abolition 
of the post of Special Officer, the overall control of the Library may be vested 
with one of the Deputy Registrars or the Joint Registrar as may be decided upon 
by the Chief Justice. 

46.24. It has been suggested to the Commission that as the Registrar is 
required to go to the houses of the Hon'ble Judges for discussions on occasions 
and in addition he has also to attend on the V. I. Ps. like Judges of the Supreme 
Court and other High Courts when they visit Bangalore, he may be given some 
conveyance allowance. As these items of work arise occasionally and are to be 
treated as incidental to the work of an officer of this status, the Commission does 
not consider it necessary to give him conveyance allowance for these purposes. 

46.25. There are 15 Bench Clerks in the scale of pay of Rs. 250-20-350-
25-500 in the office of the High Court. The minimum qualification for 
appointml~nt as a Bench Clerk is a Degree in Law. It has been suggested to the 
Commission that the Rules of Recruitment for posts of l\Iunsiffs might be amended 
so as to reserve a certain percentage of posts in the Munsiffs' Cadre exclusively 
for appointment of Bench Clerks, who might be selected for appointment as 
l\lunsiffs. In the normal course they could also apply for posts of Munsiffs 
whenever applications are callnd for by the Public Service Commission. The 
difficulty of these Bench Clerks appears to be that some of them are above the 
prescribed age limit.· Similar is the case with many Law Graduates who are 
appointed to different cadres in the several departments of Government. The 
Commission does not consider it necessary to amend the Rules of Recruitment 
for posts of ~I unsiffs, only for the purpose of providing promotional opportunities 
to the Bench Clerks. 

46.26. As the rules framed by the Chief Justice under Article 229 of the 
Constitution fixing the cadre strength, scales of pay and modes of recruitment to 
various posts, are still awaiting thfl approval of the Governor the recommenda
tions made in this Chapter, in so far as they relate to the Cadre and Recruitment 
Rules for the various categories of posts in the High Court, may be taken into 
consideration while approving the proposed rules. 

Registrar: (1) (Rs. 1,110-50-1,200-60-1,800)+Spi.Pay. Rs.150 per month. 

46.27. The post at present has been filled by transfer of a District J ud e. 
l'be Commission !>as recommended in Chapter 65 that a cadre of Selection Gr:de 
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District Judges might be created. The Commission recommends that the post of 
the Registrar may be filled preferably by appointing an officer in the cadre of 
selection Grade District Judges. The Registrar shall carry his own pay as 
District Judge and draw the Special Pay attached to this post. 

Joint Registrar (New Post) 

46.28. The Commission has recommended the creation of the post of ,Joint 
Registrar. Appointment to this post may be made by transfer of an officer from 
the cadre of District Judges or by promotion of a Deputy Registrar as may be 
decided upon by the Chief Justice. The post may carry the scale of pay of 
Rs. 1,300-60-1,600-50-1,800. If a District Judge is appointed against this 
post he may carry his own grade in addition to Special Pay of Rs. 150 per 
month. There shall be no special pay if a Deputy Registrar is promoted to this 
post as in the case of a Deputy Secretary promoted as a Joint Secretary in the 
Secretariat. 

Deputy Regist·rars: (3) (Rs. 600-40--1 ,000)-i-Spl. Pay Rs. · 75 per month, 
Special Officer: (1) (Rs. 600-40-1,000) 

46.29. The posts of Deputy Registrars have been filled by direct recruitment 
of Advocates who had practised at the Bar for 5 to 7 years. According to the 
proposals of the High Court, only 2 posts of Deputy Registrars would be 
sufficient. But actually there are now 3 posts of Deputy Registrars and the 
incumbents thereof are permanent, It is, therefore, necessary to continue all 
the 3 posts of Deputy Registrars for the present; but the post of Ill Deputy 
Registrar may be shown as supernumerary till it becomes vacant and then 
abolished. 

46.30. The Commission has recommended the creation of a cadre of 
Assistant Registrars in the High Court. It may be desirable to provide for 
adequate promotional opportunities to the permanent officers of the High Court 
and in this view the Commission considers that out of the 2 posts of Deputy 
Registrars, one may be filled by promotion of an officer appointed as Assistant 
Registrar by promotion from the lower cadres in the staff of the High Court and 
the other by transfer of an officer from the cadre of Civil Judges. The revised 
scale of pay for these posts may be Rs. 900-40-I, 100-50-1,300. If a Civil 
Judge is posted as Deputy Registrar he may draw his own scale of pay and be 
given a special pay of Rs. 100 per month as in the case of the Deputy Secretarie~ 

of the Secretariat or be permitted to elect this scale of pay. 

46.31. The post of a Special Officer was created for finalising the 
Inter-State Seniority Lists, framing of uniform Rules of practice, etc. 
The Commission considers that in the reorganised set up as suggested, it may 
not be necessary to continue this post. The special work attended to hy 
the Special Officer may be conducted under the direction, supervision 
and control of the Joint Registrar or one of the Deputy Registrars. 
The post of Special Officer may accordingly be abolished. 
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Assistant Registrars : (2) (New Posts) 

46.32. These two posts of Assistant Registrars proposed to be created may 
be filled by promotion of officers from the cadres of Section Officers, Court 
Officers, the Court Fee Examiners and Indexers of the High Court as may be 
decided upon by the Chief Justice. The scale of pay for these posts may be 
Rs. 450-30-660-EB-40-900. If Munsiffs are however posted they may, in 
addition to their scale of pay be given a special pay of Rs. 75 per month. 

Sect·ion O.fficcrs : (19) (Rs. 250-20-350-25-500) 

46.33. Appointments to these posts are made by promotion from the lower 
cadres. The Commission bas recommended the adoption of the Secretariat 
staffing: pattern in the office of the High Court. In that event, there would b"l a 
cadre of Senior Assistants. The posts of Section Officers may be filled by 
promotion from the proposed cadre of Senior Assistants on the basis of seniority
cum-merit. The posts of Section Officers are in the class II Gazetted cadre. The 
scale of pay for these posts may be the same as that for the Section Officers of 
the Secretariat. 

Accounts Officer: (1) (Rs. 350-25-650-30-800) 

46.34. The post is filled by taking on deputation an officer of the State 
Accounts Department. This mode of appointment may continue. The scale of 
pay for this post may be identical with that prescribed for the post held by 
the incumbent in his parent Department. 

Pt··ivate Secretary to the Chief Justice: (1) (Rs. 350-25-650-30-800+Spl. Pay 
Rs. 50 per month) 

4o.35. Appointment to this post is at present made by selectiOn from the 
cadre of l\1unsiffs. This mode of recruitment may continue. The revised scale 
of pay for this post may be identical with that recommended for the posts of 
Munsiffs. 

Court Officers : (15) (Class II) (Rs. 250-20-350-25-500) 

46.36. Appointments to these posts appear to have been made by selection 
from the lower cadres. The Commission considers that in order to ensure 
adequate promotional oppor~unities as an incentive for good work in the lower 
cadres in the High Court Office, the appointments may be made by promotion of 
Senior Assistants who hold a degree. in law on the basis of seniority-cum-merit. 
The posts were formerly designated· as ''Bench Clerks'' and werEj non-gazetted. 
The Commission had separately recommended that these posts might be upgraded 
to Class II Gazetted cadre in view of the arduous nature of their duties. The 
posts have since been upgraded to Class II Gazetted status and re-designated as 
"Court Officers". It has been represented to the Commission that since the 
Bench Clerks had no promotional opportunities in higher judicial cadreH, they 
might be ~iven higher_ sc_a~es of pay: It is open to persons holding these posts to 
seek appomtments to JUdicial posts If they are within the prescribed age limit for 
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appointment to such posts when applications are invited. The Commission, 
therefore, considers that there is no need to prescribe a higher scale of pay merely 
to compensate them for loss of chances for appointment to higher cadres. The 
scale of pay for these posts may therefore be revised so as to be identical with 
those prescribed for the Section Officers in the Secretariat. 

Coui"t Fee Examiners: (6) (Rs. 220-10-320-15-440) 

Indexers: (2) (Hs. 220-10-320-15-440) 

46.37. Appointment to these posts are made by selection of persons from 
the lower cadres. Officers holding these posts are graduates in Law. These 
officers bad represented before the Commission that formerly the scales of pay for 
the posts of Bench Clerks, the Court Fee Examiners and Indexers were identical ; 
that while the scale of pay and status for the posts of Bench Clerks bad been 
improved, their scales of pay and status had remaineu what they were and that 
their scales of pay and status might be improved. The Court Fee Examiners 
have to inspect records of the Subordinate Courts with a view to examine the 
correctness of representations made to and orders passed by Courts on question 
.relating to valuation of subject matter and sufficiency of fee in respect of 
proceedings in such Courts. The duties and responsibilities of the Court Fee 
Examiners are, in the Commission's view, analogous to those of the Inspector of 
Stamps in the Department of Stamps and Registration. The Inspectors in that 
Department are officers taken on deputation from the Junior time scale of Class 
I of the Mysore Administrative Service and carry their own rank and scale of pay. 
The position in respect of the Court Fee Examiners is different in that they are 
officers of the High Court and they need not necessarily have the same status or 
scale of pay as the Inspectors of Stamps. The Commission, however, considers 
that the status of the Court Fee Examiners shoulu be enhanced to that of Class 
11 Gazetted Officers in the same scale of pay as for the Section Officers and Court 
Officers. The Indexers are also engaged in very responsible work as they have to 
go through carefully the Judgments of the High Court and prepare the Indexes 
with great accuracy and precision. The posts of Index~>rs may also, therefore, 
be upgraded to that of Class II (Gazetted) posts and given the same scale of pay 
as the Section Officers and Court Officers. 

4~.38. Appointment to both these posts may, m future, be made from 
amonl! Senior Assistants who possess a degree in Law. 

46.39. The posts of Court Fee Examiners and Indexers may be combined 
with those of Section Officers and Court Officers so as to constitute a common cadre 
for purposes of seniority for promotion to the posts of Assistant Registrars. The 
scale of pay for these posts may be the same as for Section Officers. 

Audit Superintendents: (6) (Rs. 220-10-320-15-440) 

46.40. These posts are filled by taking on deputation officials holding 
corresponding post.s from the State Accounts Department. At present all the 
six posts have been assigned to one branch. While conducting the work-study 
already suggested, it may be examined whether having regard to the nature anu 
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volume of work relating to the accounts of the Department, it would be po:~sible 
to reorganise the Accounts Sections on the lines of the Accounts Section in the 
Secretariat. In that e~ent, the posts of Audit Superintendents or such number of 
them as may be co!lsidered necessary may be reduced or replaced by posts of 
Senior Assistants. If, however, it is decided to retain any of these posts, the 
present mode of filling them by taking on deputation officials from the State 
Accounts Department may continue; in which case, the scales of pay for these 
posts may be identical with those recommended for similar posts in the State 
Accounts Departmellt. 

Senior Aso·i.~tant.~ (new) 

46.41. It has been recommended in para 15 that a cadre of Senior Assistants 
might be created with the same scale of pay as for the posts of Senior Assistants 
in the Secretariat. According to the proposal, however, 18 Senior Assistants are 
to be appointed in the Translation Branch itself. It may be noted that in the 
Secretariat the cadre has been created not only for providing promotional 
opportunities to lower clerical staff but also to ensure the operation of the 
prmciple of 'level jumping' for quicker disposal of work. The Commission feels that 
it may not be difficult to introduce the system of dispo~al of work by the Senior . 

Assistants as in the Secretariat. In this view the Commission considers that 
the cadre of Senior Assistants may be created. The strength of the cadre, assign
ment of posts to various branches, etc., may, however, be determined with reference 
to the results of the work study proposed. Appointment to the posts of Senior 
AssistantR may be made from the cadre of I Division Clerks (who may be 
redesignated as Assistants) who have put in a service of not less than five years 
in that cadre. The scale of pay for these posts may be the same as ·.for Senior 
Assistants in the Secretariat. 

Court Keeper: (1) (R.s. 150-8-190-10-320) 

46.42. No separate post with this designation is necessary. The post may be 
included in the cadre of Assistants so that the incumbent of this post may have 
promotional opportunities. He may continue with the Accounts or other appropri
ate branch of the High Court. 

Accountants: (2) (Rs. 150-8-190-10-270) 

46.43. l11 the proposed reorganisation of the High Court office on the pattern 
of the Secretariat, it may not be necessary to continue the posts of Accountants. 
They may be converted into posts of Assistants and filled according to the Rules 
of Recruitment applicable to the cadre of Assistants. 

Assistant Libmrian: (1) (Rs. 130-5-150-8-190-10-270) 

46.44. While the Library in the High Court should be manned by staff with 
adequate knowledge in library science, it is not necessary to have an isolated cadre 
of Assistant Librarian. The post may he included in the cadre of Assistants. 
A few Assistants may be deputed for undergoing a short course of training in 
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Library Science and their services utilised for work in the Library. This arrange· 
ment would also ensure to the persons concerned promotion to the higher cadre1 

in their turn. No separate scale of pay need be prescribed for the post of Assist· 
ant Librarian, but as in the case of the Assistant trained in Libruy Science and 
holding the charge of the Law Library in the Secretariat, the Assistant assisting 
the Librarian in the High Court may be given a special pay of Rs. 20 per mont.h 
as long as he continues to do this work. ' 

I Division Clerks:: (61) (Rs. 130-5-150-8 --190-10--270) 

46.45. Thesejposts may be redesignated as Assibtants since this designation 
has been given to officers holding corresponding posts in the Secretariat. 
Appointment.s to these posts are made partly by promotion from the lower cadre 
and partly by:direct recruitment!of persons who hold a degree of a University. 
The Commission .. considers that having regard to its recommendation regarding 
promotional opportunities to lower clerical cadres in the High Court office to posts 
of Section Officers, Bench Clerks, Assistant Registrars and Deputy Registrars, the 
posts of Assistants may be filled (1) by direct recruitment of persons who hold a 
degree in law to the extent of 50% of the vacancies in the cadre and (2) 50% by 
promotion from the cadre of Junior Assistants. The scale of pay for these posts 
may be revised as Rs. 170-5-180-8-220-EB-10-300. 

Au&it Clerks: (12) (Rs. 130-5-150-8-190-10-270) 

(6.46. These posts may be included in the cadre of Assistants and filled in 
accordance with Rules of Recruitment prescribed for those posts. 

Translators: (18) (Rs. 130-5-150-8-190'""10-270) 

46.47. Persons holding the posts of I Division Clerks are appointed for this 
work. These posts may be included in the cadre of Assistants and appointment:~ 

made according to the mode of recruitment ~uggested in respect of those posts. 
There may be no need, therefore, to designate these posts as ' Translators'. 

Judgment Writers: (32) (Rs. 150-10-260-15-350-25-500) 

46.(8. Appointments to these posts are made by promotion from the cadre of 
II Grade Stenographers. It is recommended in para 40 that posts of I Grade 
Stenographers may be created and the posts of II Grade Stenographers abolished. 
The Rules of Recruitment may, therefore, provide for promotion to these posts 
of persons holding the posts of I Grade Stenographers for a period of not less than 
five years, preference being given to those who have passed the proficiency 
examination in shorthand. The duties of judgment writers are of an arduous 
nature and there are no higher posts to which they could be promoted. It is also 
a very important cadre from the point of efficient disposal of work in the High 
Court. Having considered all aspects of the matter the Commission considers 
that the scale of pay for these posts may be Rs. !?50-10-300-111-420-EB-
20-500.- As in the case of the Secretariat 10 per cent of the posts (3 posts) of 
the Judgment Writers may be upgraded into posts of Selection f~rade. The scale 
of pay for these posts may be fixed as Rs. 300-25-550-EB- 31>--700. 
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II Grade Steno,qraphers:--(39) (Rs. 80-3-ll0-4-130-5-150) 
+Special Pay Rs. 20 per month. 

(6.4~. Appointments to these posts are made by direct recruitment of 
persons who hwe passed the S.S.L.C. Examination and the Jnnior Shorthand and 
Junior Typewriting examinations. II Grade Stenographers may not be of much 
assistance in st.enographic work. There are no posts of II Grade Stenographers 
m the Secretariat. Having regard to the recommendation that the office of the 
High Court should be reorganised on the. pattern of t.he Secretariat, the Commis
sion considers that the cadre of II Grade Stenographers may be abolished and a 
cadre of I Grade Stenographers created instead and attached to the offic.ers in the 
following manner:-

1. 1\egistrar " Stenographers ~ 

2. Joint Registrar I Stenographer 

3. Deputy Registrars (3) 3 Stenographers (one to each) 

(. Assistant Registrars (2) 2 Stenographers (one to each) 

~. For attending to work Not exceeding 6 with reference to 
in the open Court work-load. 

' 

The posts of l Grade Stenographers may be filled by Jirect recruitment· of persons 
who have passed the S.S.L.C. Examination and the Senior Shorthand and Senior 
Typewriting Examinations of a recognised Institute. Initially, the posts may be 
filled by promotion of II Grade Stenographers who possess the qualifications 
indicated above. The other II Grade Stenographers hold the same scale of pay 
as typists and they may be absorbed in that cadre. The difference between the 
present special pay and the special pay which they would get as Typists may be 
treated as a part of the "present pay" for purposes of fixation of pay in the 
revised scale. In future, however, the posts may be filled to the extent of-

. (I} 50% of the vacancies by direct recruitment as suggested above; and 

(2} 50% by promotion from the cadre of Typists possessing the qualifica
tions indicated above. 

The number of posts of Typists may correspondingly be increased. The permanent 
strength of cadre may however be determined after undertaking a study of the 
work-load involved. The scale of pay for the I Grade Stenographers may be the 
same as that for Assistants, viz .. Rs. 170-5-180-8-220-EB-10-300 and 
they may be given a Special pay of Rs. 30 per month. 

Typist-Copyists:-(20}-(Rs. 80-3 -110-4-130-5-150} 
+Special Pay Rs. 10 per month 

Kannada Typist Copyist:-(!) (Rs. 80~-3-110-4-130-5-150) 

+ Special Pay Rs. 10 per month 

Typist: (1) . IRs. 80-3-110-4-130-5-150) 
+ Special Pay Rs. 10 per month 
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46 50. Appointments to these posts appear to have been made by direct 
recruitment. These posts may be combined into one cadre designated as 
'Typists' and filbd in accordance with provisions analogous to the Rules of 
Recruitment applicable to the posts of Typists in the Secretariat. The scule of 
pay for these posts may be the same as that recommended for the posts of Typists 
in other departments of Government. 

II Division Clerks: (66) (Rs. 80-3-110-4-130 -5-150) 
Copyists: (2) (Rs. 80-3-110-4-130-5-150) 

46.51. These posts are filled by direct recruitment. All these posts may be 
combined in one cadre designated as J uuior Assistants and filled in accordance 
with provisions similar to the Rules of Recruitment applicable to the posts of 
Junior Assistants in the Secretariat. The scale of pay for these posts may be the 
same as for the posts of Junior Assistants in the Secretariat. 

Catalogist-cum-Typist :(I) I 
HRs. 130-5-150-8-190-10-270) 

Copyist-Examiner: (1)J . 

46.52. These posts carry a scale of pay .similar to that of the Assistants in the 
High Court. These posts are filled by promotion of officials from the cadre of 
Typists. The scale of pay for these posts may be the same as for the cadre of 
Assistants. 

Glass IV Posts: 

Van Drivers: (2) (Rs. 70-2-90-3-110) 

Mutchis: (7) (Rs. 70-2-90) 

Attenders: (10) (Rs. 70-2-90) 

Jamedars: (16) (Rs. 70-2-90) 

Daftarbands : (4) (Rs. 65-2-85) 

Caretaker_: (1) (Rs. 55-1-65-2-85) 

Van Cleaner : (I) (Rs. 55-1-65-2-85) 

Peons: (74) (Rs. 50-1-60) 

Cycle Orderlies: (4) (Rs. 50-l-60)+Conveyance Allowance 
Rs. 6 per .month 

Watchmen: (32) (Rs. 50-1-60) 

Scavengers: (6) (Rs. 50-1-60) 

Sweepers: (16) (Rs. 50-I - 60) 

Lift Attender : (1) (Rs. 70-2-80-3-110) 

46.53. These posts are common to other Departments of Government. The 
recommendations made by the Commi8sion in Chapter 4 regarding their mode ol 
recruitment and scales of pay, may apply equally to thes~ posts. 
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Special Pay . . 
46.54. In consona.nre with the general principles evolved by the Comnnss~on 

in regard to the grant of Speeial Pay, the officers working in the office of the H1gh 
Court. need not be granted any special pay except for the following posts:-

(a) The Registrar whose duties and responsibilities are analogous to those 
of the Secretaries to Government may be given special pay at the 
same rates as for the Secretaries to Government ; 

(b) The Private Secretary to the Chief Justice may continue to. draw the 
~peeial pay of Rs. 50 per month which he is now getting, in view of 
the arduous nature of the work ; 

(c) Judgment Writers ·po<>tod as Personal Assistants to the Hon'ble 
Judges may be given special pay at the rate of 10% of the mean bet
ween the maximum and minimum of the srn.le of pay, in view of the 
onerous nature of their duties; 

(d) Personal Assistant to the Registrar, High Court, ma.y be given special 
pay at the rate of Rs. 25 per month as in the case of Personal 
Assistants to the Secretaries to Government; and 

(e) Assistant Librarian may be given a Special Pay at the rate of Rs. 20 
per month. 

Printing of Indian Law Reports 
46.55. The Indian Law Reports (Myoore Series) are monthly publications. 

The manuscripts of the reports are prepared in the Office of the High Court and 
they are printed in the Government Printing Presses in Bangalore and Mysore. 
It has been brought to the notice of the Commission that there is considerable 
time lag between the date of the transmission of the manuscripts and the date of 
publication of the Reports. The latest Report is for March and Aprill!J66. These 
Reports are very useful as they print all the important decisions of the High 
Court of Mysore and all decisions of the Supreme Court in Appeals from the 
decisions of the High Court. The Commission considers it necessary to make 
adequate arrangements to ensure that. these Reports are printed and published 
without loss of time and in this view recommends that the Indian Law Reports 
may, henceforth, be printed in the High Court Press itself by suitably adding to 
the equipment and strengthening the establishment in this Press. The Depart
ment of Printing and Stationery may, therefore, take necessary steps in this 
direction in consultation with the Registra.r, High Court. The Registrar, High 
Court, may then make arrangements to see that the Reports are printed and 
published promptly. 

46.56. The Reports are priced publications and the present rates of subscrip-
tion are as follows : · 

Rs. 5 
Annas 10 

For one year 
For a monthly copy 

The Commission is of the opinion that if the Reports are published promptly 
from month to month, there is bound to be considerable rise in the number of 
subscribers and the publication may become self-sufficient economically. The 
Commission recommends.that the rates of subscription may be r~vised suitably. 
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Delegation of Powers 

46.57. The officers in the office of the High Court have been invested with 
certain powers in regard to administrative matters ; these powers are, however, so 
few and of such a routine natUie that several cases have to be submitted to the 
Chief Justice or the other Judges for orders. The Commission considers that 

I 

adequate powers should be delegated to the officers at all levels in order to obviate 
the necessity for submitting files to the Chief Justice or the other .Judges of the 
High Court even in respect of routine matters. Two statement.s, one showing the 
administrative power~ and the other showing the financial powers, which could be 
delegated to the officers at different levels are appended to this Chapter. 

46.58. The Statement regarding administrative powers indicates the powers 
which could be delegated to the Registrar, Deputy Registrars and Section Officers. 
If the recommendation d the Commission about creation of one post of Joint 
Registrar anu two posts of Assistant Registrars is accepted, some of the powers 
proposed to be delegated to the Registrar and the Deputy Registrars could be 
conveniently delegated to the Joint Registrar and the Assistant Registrars 
respectively. The question of such further delegation of powers may be decided 
by the Chief Justice after the new posts are created. 

46.59. So far as the financial powers are concerned, all the powers to be 
delegated to the High Court as per the appended statement may be exercised by 
the Registrar, except for the powers in respect of creation of temporary posts in 
the Gazetted cadres and expenditure on entertainment at meetings, conferences 
and seminars. The Registrar may obtain the orders of the Chief Justice in 
respect of thPse two items. 

46.60. The Commission trusts that the delegation of these further powers as 
proposed in the statements would r<'Iieve the J ndges of the burden of the 
administrative work without affecting the efficiency in the administration. 

Statement showing the administrative powers proposed to be delegated to the 
authorities of the High Court. 

Nature of the power. 

(1) 

Recommendations of the Pay 
Commission. 

(2) 

Items which are now being submitted to the Hon'ble Chief Justice and 
Judges for orders by the Registrar. 

Administrative Branch I 

1 Appointments and transfers m No change. 
respect of High Court staff. 

2 Annual increments 
Court ~taff. 

of the High Papers need not be submitted to 
Judges. The increments to non
gazetted staff may be sanctioned by 
the I Deputy Registrar and to 
the Gazetted staff by the Registrar. 
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3 

(I) 

Fixation of pay of the High Court 
staff. 

4 Deputation of the staff of the High 
Court. 

5 

6 

Festival Advance 

Disciplinary proceedings m respect 
of High Court staff. 

7 Pending reference with the Govern
ment pertaining to all the branches 
of the High Court. 

8 Framing rules under Article 229 of 
the Constitution of India. 

(2) 

Papers need no_t be su~nuitted to 
Judges. Fixatwn of pay m re~pect 
of non-gazetted staff may he 
approved by the Deputy Registrar 
and that in respect of Gazetted staff 
by the Registrar. 

Matters relating to deputation of 
Gazetted staff may be submitted to 
the Judges throup;h the Registrar. 
In respect of deputation of non
gazetted staff, the proposals may be 
disposed of by the Registrar. 

~ay be sanctioned by the Deputy 
Registrar. 

The Hegistrar may be empowered to 
conduct and finalise proceedings in 
respect of non-gazetted staff. l n 
respect of Gazetted Officers, proceed
ings may be submitted to the Judges. 
The Classification, Control and Appeal 
Rules may be framed accordingly. 

Only matters involving policy may be 
submitted to the Judges. Other 
matters may be disposed of by the 
Registrar. 

No change. 

9 Finalisation of Inter-State Seniority. No change. 

10 Casual Leave of the Gazetted Officers 
of the High Court. 

11 

12 

Maintenance of Regi8ters and sending 
periodical statements in respect of 
dismissed Government Servant. 

Matters connected with the building 
of the High Court. 

Budget Branch 

Casual Leave to Section Officers may 
be sanctioned by the Deputy Regis
trar. Casual Leave to other Gazetted 
Officers may be sanctioned by the 
Registrar. Application for Casual 
Leave by the Registrar may be 
submitted to the Chief Justice. 

May be finally disposed of at the level 
of the Deputy Registrar. 

No change. 

13 Pension papers of Judicial Officers. May ~e finally di~posed of by the 
Registrar after obtaining the remarks 
of the Accounts Officer. 
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(1) 

14 Pension papers in respect of the staff 
of Hi"h Court. 

15 Pension papers in respect of the 
non- ga7.ette l staff of the lower 
CoUlts whose appointing authority 
is High Court. 

16 Construction of Court Buildings. 

(2) 

May be finally disposed of by the 
Registrar after obtaining the remarks 
of the Accounts Officer. 

May be finally- disposed of by the 
Deputy Registrar after obtaining 
the remarks of the Accounts Officer. 

No change. 
,. 

17 Addition and alterat-ions to tbe No change._ 
existing buildings of the lower 
Courts. 

18 Quarters for the Pre~iding Officers No change. 
of the lower Courts including 
supply of electricity. 

19 Reconciliation of Budget figures. May be disposed of by the Deputy 
. Registrar .after obtaining the remarks 
of the Accounts Officers. 

20 Receipts and expenditure Scrutiny do 
over the control of expenditure 

21 

and reconciliation of the depart-
mental figures relating to receipt 
and expenditure with those of 
Audit Office. 

Attending to Public Accounts Com
mittee Reports 

22 Supply of furniture to lower Courts 
including repairs to the existing 
furniture. 

23 Supply of other office materials to the 
lower Courts and supply of type
writers to lower Courts. 

May he.finalised by the Registrar after 
obtaining the remarks of the 
Accounts Officer and the concerned 
Deputy Registrar. 

May he disposed of by the Deputy 
Registrar. 

do 

24 Preparation of Budget estimates for No change. 
the office of the Hig}l Court. 

25 Preparation of Budget estimates of No change. 
all the Lower Courts. 

26 Preparation of estimates of the whole No change. 
· of the Judicial Department, 
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-~--------'-----;;~--·-··· ~~ (1) (2) 

27 Reappropriation of funds. 

28 Surrender of grants. 

:29 Compensation to local bodies. 

30 Remunerdtion to Copyists 

31 House Building Advance pertaining 
to Judicial Officers of the lower 
Courts. 

Aceot.~nts Branch 

l\Iay be finalised by the Reg.istrar after 
obtaining the remarks o! Accounts 
Officer. 

do 

do 

May be disposed of by the Deputy 
Registrar. 

The Registrar may finalise the cases in 
which the advance is sanctioned. 
Papers relating to the cases in which 
the application is proposed to be 
rejected may be submitted to the 
Judge. · 

32 Matters pertaining to purchase of No change. 
furniture for the High Court. 

Confidential Branch 

33 Appointments of the. Judicial Officers No change. 
except District Judges and Civil 
Judges. 

34 Transfer of Judicial Officers except No change. 
proposals. 

35 Casual Leave of District and Sessions 
Judges. 

36 All kinds of leave other than Casual 
Leave of all the Judicial Officers. 

37 Creation of new Courts. 

May be submitted by the Senior Assis
tant concerned direct to the Regi
strar and may be disposed of by the 
Registrar. 

The Senior Assistant concerned may 
submit cases direct to the Registrar, 
who may submit them to the Chief 
Justice. 

No change. 

18 Continuance of the existing tempo- No change. 
rary Courts. 

39 Preparation of annual Administra- No change. 
tive reports on Civil side 

40 Preparation of annual Administrative No change. · 
reports on Criminal side. 

41 Verification and acceptance of .Birth May be finally disposed of by the Regi-
\lates of Judicial Officers. strar. 
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(I) (2) 

4,2 Permission to acquire or sell the No change. 
itnmoveable properties uf Judicial 
Officers. 

43 Furnishin11 statistical information 
and draft replies to Assembly and 
Parliament Questions to State 
Government and Government of 
India respectively. 

45 

46 

Miscellaneous matters connected 
with the Pr<>siding Officers of the 
lower Courts. 

Investiture of powers. 

Charge Allowance of Judicial Officers 

Mat~ers involving policy may be sub. 
mitted ~o Judges. Others may be 
finally disposed of by the Registrar. 

May be finally disposed of by the 
Registrar except very important 
matters which may be submitted to 
the Judges. 

No change. 

May be submitted direct by the Section 
Officers to the Registrar and may be 
finally disposed of by him. 

47 Availment of vacation by Judicial No change. 
Officers. 

48 Confirmation of Judicial Officers No change. 

, 49 Determination of Holidays and Vaca-
tion of the High Court and Sub- No change 
ordinate Courts. 

50 Monthly review on the out-turn of 
work by all the Subordinate No change. 
Civil Courts in the State. 

51 Monthly review on the :out-turn 1of 
work by all the Subordinate No change. 
Criminal Courts. 

52 Monthly review on the out-turn of 
work by the Copying Establish
ment of Civil Courts. 

May be submitted through the Section 
Officer direct to the Registrar and 
disposed of by the Registrar. 

53 Four-monthly review on the out-turn 
of work by all the subordinate No change. 
Civil Courts. 

Items which are submitted to the Registrar and disposed of by lnm: 
Administration Branch I 

54. All kinds of leave of the staff of 
High Court except casual leave. 

Leave to Gazetted Officers may be 
sanctioned by the Regibtrar and to 
others by the Deputy Registrar, 
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55 

(I) 

Insurance matters including loau 
application in respect of the High 
Court staff. 

Accounts Branch 

56 Pav Bill for the establishment of 
High Court including supplemen
tary Bills. 

57 T. A. Bills in respect of: 
(i) the officers of the High Court ; 
(ii) the officials of the High Court. 

58 Regular T.A. Bills of the Audit staff. 

59 Regular T.A. Biils of the Court-Fee
Examiners of the High Court. 

60 Bi lis. Pertaining to Service postage 
stamps. 

61 Bills pertaining to medical reimbune
ment: 
(i) the officerR of the High Court ; 
(ii) the officials of the High Court: 

62 Matters connected with the Provi. 
dent Fund of the establishment 
of High Court. 

63 Supply of Uniform to' Class IV 
Officials of the High Court. 

64 D. C. Bills 

. 65. Telephone Bill8 . ' ' 

' 66 Matters connected with contingent 
purchases. 

Budget Branch 

67 Supply of financial publication of 
Governme~t to lower Courts. 

l\lay be disposed of by the Deputy 
Registrar. 

l\fay be passed by the Accounts Officer. 

!\fay be finally disposed of at the level 
of the Deputy Registrar. 

do 

do 

do 

May be finally disposed of at- the level 
of the Deputy H~gistrar. 

No change. 

l\Iay be submitted through the Section 
Officer direct to the RP-gistrar and 
may be disposed of by him. 

May be finally disposed of at the level 
of the Deputy Registrar . 

do 

do 

do 

Items which are submitted to Hon'ble Judges direct by the I Dy. Registrar: 
·Budget Branch 

· 6~. Subordinate Courts C<!ntingencies. llfay be disposed of by the Re~istrar, 
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69 Distribution of grants to subordinate lllay be disposed of by the Registrar. 
Courts. 

70 Batt a to witnesses- Lower Courts. 

71 Binding of law books of the lower 
Courts and binding of registers of 
the lower Courts. 

72 Grant of permanent advance to lower 
Courts. 

73 Appointment of part-time menial 
staff for the lower Courts. 

74 

75 

House Buildi1Jg AJvance pertaining 
to: (i) the stall:' of the High (;ourt; 
(ii) Est<tblishment of lower Courts. 

:\iotor Car/Cycle Advance pertaining 
to Judicial Department including 
High Court. 

l\Iay be diRposed of by the Deputy 
l{egistrar. 

do 

/ 

l\lay be diRposed of by the Registr<J.r. 
Papers may be submitted by the 
Section Officer concerned dircrt to 
the Registrar. 

do 

The advanee may be sa.nctione<l by the 
Rrgist.rar. If the req !I est for grant 
of advance is to be rejec.ted, the 
papers may be submitted to the 
Chief Justice. 

do 

Items attended to and disposed of by the I Deputy Registrar: 

Administration Branch I 

76 

77 

78 

Casual Leave in respect of staff 
under the control of I Deputy 
Registrar. 

Maintenance of Service Registers of 
the staff of High Court. 

Maintenance of Order Book in which 
administrative order are entered. 

79 Opening of tappals received by the 
High Court by post and band deli
very, then sending the same to 
the Registrar if it is important. 

Accounts Branch 

80 Supervi~ion over 190 Class IV ser
vant:~ of the High Court. 

Section Officers concer•ned rna y be 
em powered to sanction casual ·leave 
to all non-guzetted staff and Clas8 IV 
Officers working under them. 

No change. 

Section Otlicers may maintain 
'Order Book'. 

thll 

.May be doue by the Section Officer in 
charge of t.Le current section. 

Section Officers concerned may attend 
to this work under the g~neral bUper
vision of the Deputy Registrar. 
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(1) 

81 Work relating to the Watch and 
Ward duties of the High Court 
Buildings. 

82 Supply of stationery to Court halls 
and the Hon'ble Judge1:1. 

83 Issue of Receipt orders in respect of 
Judicial Deposits. 

84 Issue of Cheques in respect of 
Judicial Deposits. 

85 Bills pertaining to typing and transla
tion charges. 

86 Distribution and stock verification 
of furniture. 

87 Statement (periodical) in rispect of 
Judicial Deposits. 

88 Day-to-day cash transactions and 
control over the same. 

Board Branch 

89 Scrutiny of the preparation of ready 
list of cases in the High Court. 

90 Preparation of warning lists. 

91 Preparation of sitting lists. 

92 Posting of cases before various 
Benches directly for hearing orders 
etc. 

93. Maintenance of "A" Diary in res
pect of 'disposed of' cases. 

Confidential Branch 

94 Approval of draft letters to subor
dinate Courts communicating inst
ructions issued in monthly Civil 
and Criminal copying returns and 
four-monthly civil returns. 

95 Checking and closing of files of the 
Confidential Branch. 

(2) 

Section Officers concerned may attend 
to this work under the General 
Supervision of Deputy Registrar. 

do 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 

No change. 
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(I) 

96 Maintenance of Personal Files and 
history of service of all the Judi
cial Officers in the State. 

All Branches 

97 Calling for particulars requiring to 
be furnished but not furnished by 
~ubordinate Courts when referen
ces are received and calling for 
rectification of defects. 

98 Issuing reminders to Government, 
Accountant General etc., and D.O. 
Reminders to Subordinate Courts 
and the Under Secretaries to the 
Government, Accountant General 
etc. 

99 Approval of all draft letters other 
than those addressed to Govern
ment, other High Courts and 
Supreme Court. 

100 Signing all letters to subordinate 
Courts, Accountant General and 
Government. 

101 Granting C. L- to all N. G. Os work
ing under I Deputy Registrar. 

(2) 

No change. 

No change. 

No change. 

No change. 

No change. 

I 

Section Officers concerned sanction 
casual leave to the non-gazetted and 
Class IV Officers working under them. 

r 

102 Closing of files and recording them Section Officers concerned may close 
as R. Dis/D.I.Dis/D.2.Dis. and record files. 

General 

103 

104 

Attesting affidavits to be filed in 
Supreme Court whenever necessity 
arises to do so. · 

Supervision over Four Administra
tion and One Judicial branches 
consisting of 5 Section Officers and 
officials. 

No change. 

' 

No change. 
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(1) 

A· 11Iatters 1rhich are sulnnittcd to the 
Hon'ble Judges Through the 
Regi,-trar. 

Admtnistration Branch II 

1 Di,riplinaty enquiries relating to 
non-gazetted staff' of the Subordi
natP Courts (there are about 4605 
posts of non-gazetted official~ apart 
from the pobts in Land Tribunals 
in the su bord ina te Courts, both 
Class III and Class IV) 

2 Other departmental enquiries r~>la
ting to non-gazetted staff of the 
subordinate Courts 

3 Complaints against non-gazetted 
staff of the f'ubmdinate Courts 

4 Filling up of the vacancies of non
gazetted posts in the subordinate 
Courts in relaxation of economy 
orders 

5 Granting extPnsion of service to 
copyists and copyists-examiners in 
the entire State and Process staff 
of Hyderabad Karnatak area. 

6 A ppliration for extension of service 
and re-employment of non
gazetted staff of subordinate 
Courts generally and also applica
tions for withdrawing resignations 
etc. 

';' Applications for appointment. to the 
non-gazetted posts of subordinate 
Courts. 

8 Sa net ioning of additional posh (non
gazetted) in the subordinate Courts 
including upgrading of posts. 

9 Appeals by non-gazetted staff of 
subordinate courts against orders 
of promotion, fixation of seniority 
and penal~i~s imposed in discipli
nary enqUJnes. 

(2) 

No change. 

No change. 

May be submitted through the Section 
Officer, dirPct to the Registrar and 
may be disposed of bv him. 

do 

do 

do 

May be finally disposed of by tl P. 
Registrar. 

No change. 

No change. 
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(1) 

10 Communication of Government 
Orders relating to service matters 
of non-gazetted staff of Subordinate 
Courts. · 

11 Legislative Assembly questions rela
ting to service matters of non
gazetted staff of subordinate 
Courts. 

12 Returns received from ·subordinate 
' courts relating to service matters 

of non-gazetted staB; of subordinate · 
Courts. 

13 Promotion of non-gazetted staff of 
subordinate courts to posts of Head 
Munshis of Munsiffs' Courts and 
above. 

14 Transfer of non-gazetted ~taff of 
subordinate Courts. 

15 

16 

17 

' Seniority' of non-gazetted staff of 
subordinate Co1,1rts. · 

Inspection of the Office of District 
and Sessions Courts, only regarding . 
the correctness of the appoint-

. ments. made to posts below Head 
:1lunshis of the Munsiffs Courts and 
observance of Government Orders 
relating to reservation of vacancies 
for Scheduled Castes, Rcheduled 
Tribes and Backward Classes. 

Re!l:ularisation of services of· loc:tl 
candidates. 

18 Writ Petitions fLied by non-gazetoed 
staff of subordinate Courts and 
notices issued· under. Srction 80 
C.P.C. and suits filed by them. 

19 Continuance 
gazetted 
Courts. 

of temp.orary non
posts of subordinate 

(2) 

May be finally disposed of by .the 
Registrar. 

do 

do 

No change. 

No change. 

No change .. 

No·change .. · 

. . ) 

:\lay be disposed of by the Registrar. 

do 

do 

20 Confirmation of non-gazPtted staff May be disposed of by the Registrar. 
of subordinate courts or making· 
them quasi-permanent. 
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!A~ministration Branch-III 

1 Miscellaneous service matters, for No change. 
example, change of date of birth, 
condonation of break in service, 
making special rules regarding 
service matters etc. 

2 Other miscellaneous matters relating 
to the administration of Judicial 
Department ; for example theft 
of properties in Courts, loss of 
records, loss of library books, sale 
of condemned articles like furniture 
and gazette, deputation of officials 
on duty outside District . and 
State, complaints against lower 
courts such as non-payment of 
T. A. to witnesses, delay in dis
posal of cases etc., Legislative 
Assembly questions on mis
cellaneous subjects and several 
other matters. 

All matters other than those connected 
with the Legislative Assembly Ques
tions involving matters of policy 
may be disposed of finally by the 
Registrar. 

3 Complaints against legal practi- No change. 
tioners. 

4 Renewal of Pleadership certificates. No change. 

5 Communication of Government 
Circulars, Notifications etc., re
garding matters other than service 
matters but relating to amendments 
toM. C. S. Rs., M. F. C., M. C. E. 
etc. 

6 Processes and decree transfer 
proceedings received from courts 
outside Mysore State for service 
and execution in courts of the 
State. 

May be finally disposed of by the 
Deputy Registrar. 

The Registrar may deal with these 
cases finally. 

7 Amendment to.recruitment rules and No change. 
Schedule to the C. C. A. Rules. 

8 Review of the work of inspection 
made by six Court Fee Examiners 
of the sufficiency of Court Fee 
paid in suits, appeals and other 
proceedings in, all the subordinate 
Courts. Matters of general impor
tance pointed out by the Court 
Fee Examiners. 

No change. . ' 



877 

(1) 

Administration Branch IV 

1 Fixation of pay and protection of pay 
of non-gazetted officials of subordi
nate Courts. 

2 · Sanctioning allocation statements of 
Non-gazetted officials of subordi
nate Courts in the revised pay 
scales of 1957 and 1961. 

3 Special pay and allowances to Non
gazetted officials of subordinate 
Courts. 

4 Provident Fund advance and withdra
wals and medical charges relating 
to Hon'ble Judges of the High 
Court. 

Stationery, Forms and Records Branch 

1 Indenting and supplying stationery 
and forms to the office of the High 
Court. 

2 General control over the supply and 
utilization of stationery and forms 
in subordinate Courts. 

· Decree Branch 

I Complaints regarding delay in return
ing records etc. to Subordinate 
Courts.· 

2 Correspondence with the Supreme 
Court relating to appeals filed in 
the Supreme Court--regarding 
service of notices, preparation of 
transcript records, communication 
of the final orders of the Supreme 
Court etc. 

B. Matters which are submitted to the 
Registrar and disposed of by him. 
Administration Branch II 

I Granting leave to non-gazetted staff 
of subordinate courts, where leave 
is required to be granted by the 
Head of the Department. 

(2) 

'May be finally disposed of by the 
Registrar. 

do 

do 

No change. 

May be disposed of finally by the 
Deputy Registrar. 

do 

• 
do 

do 

May be submitted by the Section 
Officers concerned direct to the 
Registrar, who may dispose them 
of. 
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Stationery, Forms and RecMds Branch 

1· Correspondence relating to the remu
neration bills of the Advocate 
General and High Court Govern
ment Pleaders etc. (The bills are 
countersigned for appearance by 
the Registrar aml for this purpose 
they are being submitted to the 
Registrar directly by the Branch. 

(2) 

Court Officers concerned may deal with 
these .matters directly under the 
supervision, direction and control of 
the Registrar. 

All Branches under the control of the I I Deputy Registrar 

1 Calling for further particulars from May be submitted direct by the Section 
the Subordinate Courts and Officer or Senior Assistant to the 
Government in some cases Deputy Registrar who may deal with 

them finally. 

2 Issuing reminders to Chief Secretary do 
to Government, other High Courts 
and Supreme Court 

3 Approving draft letters addressed to No change. 
the Gov~Jrnrnent, other High 

4 

5 

Courts and Supreme. Court and 
signing the letters addressed to the 
Chief Secretary to the Govern-
ment, other, High Courts and 
Supreme Court. 

Communicating certain orders of the 
Government in certain matters 
where the High Court's proposals 
have been totally iCCepted 

Matters purely of a routine nature 
where no further action is required 
to be taken. 

May be submitted direct by the Section 
Officer or Senior Assistant to the 
Deputy Registrar who may deal with 
them finally. 

do 

C. Matters which are submitted to the Hon'ble. Judges directly by the II Deputy 
Registrar. 

1 

Administration Branch-11 

Appeals relating to service matters 
other t.hR.n those ment.ioned under 
the heading 'A' above, relating to 
non-gazetted staff of Subordinate 
Courts. 

2 All service matters in general rela
ting to non-gazetted staff of sub
ordinate Con rts, which are not 
covered under the other heads. 

No change (except where under heading 
'A' above it. has been sucr.,.est.ed that 

00 

papers need not be submitted to the 
Judges). 

No change (except where under other 
Leads, it has been suggested that 
papers need not be submitted to the 
Judges). 
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Administration Branch-IV 

1 

2 

3 

4 

Condoning delay and sanctioning 
belated claims of increments, D.A., 
Arrears of Pay etc., regarding the 
Non-gazetted officials of subordi
nate Court.s. 

Sanctioning charge allowanrR to 
Non-gazetted officials of subordi
nate Court~ where it has to be 
done by the High Court. 
t 

Granting adv~tnces and withdrawals 
from General ProvidPnt Fund to 
all the officers and officials of both 
the High Court and the subordi
nate Courts. 

Granting reimbursement of medical 
charges to officers and officials of 
the High Court and subordinate 
Courts. 

Stationery, Forms and Record Branch. 

Complaints by subordinate Courts of 
non-supply of st<ttionery and forms 
by Director of Printing and 
Stationery. 

(2) 

l\Iay be finally disposed of by the 
Dt>puty Registrar. 

do 

Papers may be ~nbmitted by the 
Section Officer <lireetlv to the R<'"i~
trar and may be disp0~ed of by him 
finally. 

Papers may be submitted by the 
Section Officer directly to the Regis
trar and may be disposed of by him 
finally. 

May b~ disposed of finally by the 
Deputy Registrar. 

D. .llatters d£sposed of by the II Deputy Regi~trar. 

Admiuistration Branch-Ill 

1 Disposal of the replies received to No change. 
the check slips issued by the Court 
Fee Examiners in all the sub-
ordinate Courts and watching the 
clearance of the objections raised 
by the Court Fee Examiner. 

Decree Bmnch 

1 Signing fair copies of Judgment~ atHl NP cltangP.. 
final orders in all the Civil cases 
disposed of by the High Court. 

(Roughly 7 or 8 thousand Civil cas~~ 
are disposed of every year in the 
Hi<> h Court. On an ave rage the 
nu~t ber of copies of judgmf'nts 
et.c., to be signed in a case may be 
abont 4 or 5) 
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2 Finalising i draft decrees, Writs, No change. 
Awards, Formal orders and Memos 
of costs in all Civil cases disposed 
by the High. Court and signing 
them finally. 

3 Signing and issuing notices in appeals No change. 
to the Supreme Court. 

4 Signing fair copies of Judgments etc. No change. 
received from the Supreme Cot1rt. 

5 Considering the reasons given by No change. 
3rd party ~tpplicants and granting 
them certified copies in all kinds 
of judicial matters in the High 
Court. 

6 Considering the reasons given for No change. 
urgent delivery of copies and 
passing necessary orders in urgent 
copy applications in all judicial 
matters in the High Court. 

7 Passing other orders in copy applica-
tions in all judicial matters, such No change. 
as notifying them for rectifying 
defects, rejecting them etc. 

Stationery, Forms and Records Branch do 
I Issuing certificates for refund of 

Court Fee and processes-fee order
ed by the High Court in all kinds 
of judicial matters. 

2 Ordering the return of documents do 
produced in all kinds of judicial 
matters in the High Court. 

3 General supervision over the Judicial do 
and administrative record rooms 
of the High Court and ordering 
destruction of time-barred records. 

4 Periodical verification of St.ationery do 
and forms. 

Note:-The Second Deputy Registrar is appointed as the Officer to control 
the utilisation of stationery in the Judicial D~partment. 

All Branches under the control of the 
II Deputy Registrar. 

I Calling for particulars required to be 
furnished but not furnished by No change. 
subordinate courts when referen-
ces are received and calling for 
rectification of defects. 
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2 Issuing reminders to Government, 
Accountant General etc. and D. 0. No change. 
Reminders to subordinate courts 
and the Under Secretaries to the 
Government Accountant General 
etc. 

3 Approval of all draft letters other 
ihan Lhuse addressed to Govern- do 

4 

5 

ment, other High Courts and 
Supreme Court. 

Signing all letters to subordinate 
Courts, Accountant General, 
Government (except Chief Secre
tary to Government). 

Granting C. L. to all Non-Gazetted 
officials working under II Deputy 
Registrar except Court Fee 
Examiners. 

6 Closing of files and recording them 
as R. Dis., D (I) and D (2) Dis. 

General 

Attesting affidavits to be filed in 
Su_Preme Court, wherever necessity 
anses. 

do 

The Section Officers concerned may be 
empowered to sanction C. L. to all 
non-gazetted and Class IV Officers 
under their control. 

May be entrusted to the Section 
Officers concerned. 

May be entrusted 
Registrar. 

to the Deputy 



882 

· · · · t d mmended bv ihe Commission Additional FmanCial powers proposed by the H1gh Cour an reco • . 

0 Nature of Financial z powers to the High 
;;; Court 

1 2 

I Creation of posts 

2 Expenditure on contin
gencies and purchase of 
stores other than expendi
ture on purchase of books 
and publications and 
local purchase of station
ery 

3 Local purchase of Sta
tionery Stores 

i M1ocellaneous expsndi
ture 

6 Expenditure on enter
tainm•nt at Meetin~s, 
Conferences and ~emi
nars 

6 Remi•sion of Disallow
ances bv Audit and writ
inll off. over payments 
m•de to Government 
8ervants 

7 Writinl! off of losses of 
stor3s, money, advances 
etc. 

8 Power of appropri•tion 
and re-appropriation of 
funds 

Existing 

3 

(i) Recurring contin
gent charges upto 
Rs. 25 per mensem 
for a total period not 
exceeding three years 

(;i) Non·recurriDII ex· 
pend;ture 'lfl to Rs. 
cOO the limit referr
injl to the cost of 
each article or any 
number of articles of 
the •ame kind pur
chased at ony oBe 
time. 

Upto Rs. 1000 at a 
time a~d subject to 
the an nnal limit of 
Rs. oOOU. 

(a) Value of stores etc. 
lost and irrecover
able of departmental 
revenue upto Rs. fiOO 
per year 

(b) Irrecoverable ad
vances upto Rs. 100 

(c) 

Rs 3000 per annum 
for detaile1 head 

Proposed 

4 

Permanent pas! 
To create all Class III and 

Class IV posts 

Temporary post 
To create for any specified 

period not exceeding two 
years, temporary posts 
in Class II and posts of 
Mumiffs and Magistrates 

(i) Recurring contingent 
charges Rs. I ,000 per 
anr•um in each case (other 
than electric charges and 
telephone charges) 

(ii) Full powers on non
recurring expenditure on 
contingencies and pur
chase of stores oth~r than 
for works subject to avail-
ability of funds by valid 
appropriation re-appro-
priation from within tte 
sanct-ion• d budget allot-
ment 

Recommended 

5 

May ·be accep· 
ted 

May be accrp· 
ted 

May be accep
ted 

May be accep
ted 

Upto a limit of Rs. 5000 May be accep-
per ann urn ted 

(i) Recurring Rs 200 per 
annnm on each item 

(ii) Non-recurrinl( Rs. 1000 
on each item 

Rs. 5000 per annum on re. 
ception, luncheon parties 
and dinners to entertain 
guests at official func· 
tions 

Full powe,·s to waive tile 
recovery of an amount 
disall9wed by an audit 
officer or otherwise found 
to have been over paid to 
a Government serv•nt 

Rs. 5000 in each case l 

I 
i 

May be accep
ted 

May be accep
ted 

May be accep
ted 

M~y be accep
ted subject 
to usual 
conditions 

Rs. 5000 
~May be accep-
1' ted 

D fi . . I 
e Clenc1es an<! deprecia- ' 
tion in vatne of furniture / 
Rs. 5000 in each case ) 

Fuli powers ofapp•,.priation 
and re-appropriation. 

May be accep· 
ted subject 
to usual 
conditions 
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z Designation 
Ui 

I 2 

1 Registrar 

2 Joint Registrar 

3 Special Officer ... 
4, Deputy Registrar 

5 Accounts Officer 
6 Assistant Registrar 

7 Private Secretary to Chief Justice 

8 . Section Officer 
9 Court Officer 

IO Court Fee Examiner 
11 Senior As&istant 
I~ Indexers 
13 Audit Supe~inteiident 
14 Court Keeper 
Hi Accountant 
16 I Division Clerk 
17 Audit Clerk 
I8 Assistant Librarian 

I9 Translator 
20 Judgment Writer 

No. of 
Posts 

3 

CHAPTER 46 
. HIGH COURT OF MYSORE 

Existing scale of pay and special pay 

4 

Rs. 

Recommended scale of pay and 
Special Pay 

5 

I 1100---50--1200--60--1800 
Rs. 

1800-100--2000 (Selection Grade) 
+Special pay Rs. 150 p. m. 

1300--60-1600--50 -1800 1 (New) 

I 
3 

I 
2 

1 

19 
I5 

6 

2 
6 
1 
2 

61 
12 

1 

18 
29 

+Special pay Rs. ]50 p. m. 

600---40-1000 
600---40--1000 

+Special pay Rs. 75 p. m. 

350---25--650---30-800 

350-25- 650--30--800 
+Spec:al pay Rs. 50 p. m. 

2G0-20-3:i0--2:i--500 
250-20-350--25--500 
220---10--320-15--440 

220---10-320--15-440 
220-10-320-15-440 
150-8-190-10-320 
150--8__:190-10--270 
130--5-150--8--199--10-270 
130-5--150--8~199-10-270 

130---5-150-8-190--10-270 

130---5--150-8-190--10--270 
150--I0--260-I5--3:i0--25--500 

(If held by a Dist. JudJ~;e Special 
Pay Rs. 1,:;o p. m.) 

.900--40--1100-50-1300 
(If held by a Civil Judge Special 
Pay Rs. 100 p. m.) 

400-30. 700-EB--40-fiOO 
450-30-- 6ti0-EB-40-900 

(If held by Munsiffs Special Pay 
Rs. 75 p.m.) 

400--30-660-EB-40-900 
+Special pay Rs. 50 p. m . 

275-20-375-EB-25-525 
27 5--20-3 7 5-E B-- 25-525 
275-20-375-EB-25-525 
225-10-305 -15-350--EB-20--450 
275 -20-375-EB-25 ---525 
250--10--300-15- 420---EB-20--500 
170-5-180-8-220-EB--10-300 
170-- 5-180-8-220-EB-10-300 
170-5-180-8-220- EB-10-300 
170-5-180-B---220-EB-10-300 
170-5-180-8-220-- EB- 10-300 

+Special pay Rs. 20 p. m. 
170--5-180-8-220-EB-10-300 
230-10--300-15-420- EB-20-500 

Remarks 

6 

To be abolished 
One post to be 

abolished in due 
course. 

New post 

New post 

00 
00 
~ 
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21 Judgement Writer Selection Grade 
22 I Grade Stenographer 

23 II Grade Stenographer 

2-l Catalogist-cum-Typist 
25 Copyist Examiner 
26 II Division Clerk 
27 Copyist-Typist 

28 Kannada Typist-Copyist 

29 Copyist 
30 Typist 

31 Van Driver 
32 Mutchi 
33 Attender 
34 Jamedar 
35 Dafter band 
36 Caretaker 
37 Van Cleaner 
38 Peon 
39 Cycle Orderly 
40 Watchman 
41 Scavenger 
42 Sweepers 
43 Lift Attender 

3 

3 
14 

39 

1 
3 

66 
20 

1 

2 

1 

4 

Rs. 

80-3-110-4-130-5-180 
+Special Pay Rs. 20 p. m. 

130-5-150-8-190-10.-270 
130-5- 150-8~-190- 10 - 270 
80-3-110-4-130-5-150 
80-3--110--4-130--5-150 

+Special Pay Rs. 10 p. m. 
80- 3--110-4-130-5--150 

+Special Pay Rs. 10 p.m. 
80--3--110--4--130--5-150 
80-3--110--4--130--5--150 

+Special Pay Rs. 10 p. m. 
2 70--2--80-3-110 
7 70-2-90 

10 70-2--90 
16 70-2-90 
4 65--2--85 
1 55--1-65--2-75 
1 55-1--65-2-75 

74 50-1-60 

4 50-1-60+C.A. Rs. 6 p.m. 
32 50-1-60 

6 50-1-60 
16 50-1-60 

1 70-2--80--3-110 

5 

Rs. 

300-25-550--EB-30--700 
170-5-180-8--220-EB--10--300 

+Special Pay Rs. 30 p.m. 

170-5-180-8-220--EB-10-~00 

170-5-180-8- 220--EB-10-300 
95-3--125--4-145--EB-5-200 
95- 3--125-4-.145--EB-5-200 

+Special Pay Rs. 10 p. m. 
95--3--125-4-145-EB-5 -200 

+Special Pay Rs. 10 p.m. 
s:;--3--125-4-145- .. EB- 5-200 
95-3-125-4-145 -EB-5-200 

+Special Pay Rs. 10 p. m. 
85--2-95-3--125-EB--4 -145 
80--2-90-3-120-4-140 
Sj--2-95--3-125-EB-L 145 
83--2--95-3-125--EB-4 -1!5 
80-2-90--3-120--4-140 
60--1-80-2-90 
60-1-80--2--90 
60-1--80-2--90 

60--1--80--2-90+C.A. of Rs. 6 p.m. 
' 60-1---80-2-90 

60-1-80-2-90 
60-1-80--2-90 
85- 2-95-3--125--EB-4--145 

New posts 
New posts 

6 

To be abolished. 


