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REPORT OF THE. MINIMUM WAGES COMMITTEE FOR 
EMPLOYMENT IN ANY COTTON GINNING OR COTTON 

PRESSING MANUFACTORY. 

CHAPTER I. 

INTRODUCTION, 

Appointment of the Committee ami Termo, of Reference-
The Government. of Maharashtra in Industries and Labour Department, 

appointed under section 5 {l)(a) of the Minimum Wages Act, 1948, the Minimum 
Wages Committee consisting of the followin!l members for the employment 
in any Cotton Ginning and Cotton Pressing Manufactory under Government 
Resolution No. MWA-2562-LAB-III. dated 12th February 1963 :- · 

Clzairman:-
Shri N.'H. Muzumdar, 192, Mashruwala Road, DharalDPeth Extension, 

Nagpur. 

Employers' . Represen-tatives-
!. Shri T. J. Tamboli, Honorary Secretary, East-West Khandesh and 

Nasik Districts Ginning Pressin" Factories Owners Association. 
An;l8lner, district Jalgaon .. 

2. Shri J. T. Kap~dia, Proprieior, Laxmi Industries, 10, Bruce Street, 
Second Floor, Fort, Bombay. 

3. Shri V. M. Hirkhanwala, 36, Ridge Road, Malbar Hill, Bombay-6. 

Employees' fl.epresentatiVes-
1. Shri Vijendra Kabra, President, Marathwada Rashtriya Gen'eraf 

Machinery Kamgar Sangh, Dhanoasing Building, Aurangaprir, 
Aurangabad. 

2. Shri C. P. Kurwane, President, Ginning and Pressing Factory 
Workers' Union, Jawahar Road, Amaravati. 

3, Shri Jagannathrao Jadhav, President, Ginning Press Oil Mill 
Kamgar Union, Cfo Shri R. J. Wankhede .near Gajanan Talkies, 
Malkapur, district Buldhana. · 

Shri C. B. Dingare, Assistant Commissioner of Labour, Bombay, was appoin
ted Secretary of the Committee. Subsequently, Shri R. P. · Siddhanti, 
Assistant Commissioner of Labour, Nagpur, was appointed Secretary to the 
Committee in place of Shri C. B. Pingare under Government Resolution, 
Industries and· Labour Depat;tment, No. MWA. 2562-Lah-IIT, dated lOth 
April 1963. 

R 3341-1 . 
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The Committee was appointed to enquire into the conditions prevailing in .· 
the employment in any Cotton Ginning or Cotton Pressing Manufactory and 
to advise the Government in the matter of revision of niinimum rates of wages 
fixed for the employment in Bombay and Vidarbha areas of Maharashtra 
State and to advise the Government in the matter of fixation of minimum rates 
of wages in respect of the said emploiment in Marathwada Region of the 
Maharashtra State. The Committee was directed to submit its report within 
6 months from the date of its appointment i.e. on or before 12th August 1963. · 
The Government subsequently extended the time limit for submission of the 
report by the Committee up to 30th November 1963, under Government 
Resolution No: MWA-2652-Lab-III, dated 30th July 1963. 

Procedure Followed by tbe Committee 
The Committee at its first meeting held on lOth April 1963, had preliminary 

discussions about the scope of enquiry and the procedure to be followed. The 
Committee decided to frame and issue questionnaire to the employers and trade· 
unions functioning in this employment in the State and thereafter arrange 
visits to various places in the State for spot enquiry, grant interviews to the 
employers and trade unions and the workers. engaged in the employment and 
to record their evidence. The questionnaire was finalised by the Committee at 
its next meeting on 14th May 1963, and it was decided to issue the questionnaire 
to aU the employers and grade unions in duplicate. the unions being given 
questionnaire in Marathi and the employers in English (;ide Appendix 
No. I & Jl). The questionnaire was divided into two parts.· The first part con
tained questions to the employers and the second questions to the associations · 
of employers. and organisations of workers ( v'de Appendix No. I & II) .. Co-r 
pies of the questionnaire were despatched to the employers and the trade unions 
towards the end ~f May 1963. with a request to submit repl;es by 30th June 
1963. The time limit for submission of replies was extended subsequently 
upto 20th July 1963 to enable the employers and the trade unions to submit 
their replies. Suitable press notes' were issued through the Director of 
Publicity and the Regional Publicity Officers regarding the issue of the 
questionnaires. The following is a tabular statement of the number of 
questionnaires issued and the replies r~eived :-

Name of the party 

Employers 
Employer's Association 
Trade Unions 

TABLE No. I 

No. of questionnaires No. of replies · No. of question· 
issued received naire~ returned beck 

506 193 J6 
I 1 

12 7 



3 

From the above table, it would be seen that about 38 percent of the employ
ers and about 5& per cent of the Trade Unions submitted their replies. The 
information received from the employers and the trade unions was processed. 
and the data was analysed and tabulated by the Secretary with most' commenda
ble promptness and efficiency and the information so analysed is given in the 
foiiowing paragraphs and the tabular statements are given in Appendix No. IV. 

Visits . and personal contacts 
A fits meeting held on 12th August 1963, the Committee decided to undertake 

visits to the following 5 places with a view to having personal discussion~ 
with the employers and the trade unions functioning in the employment in 
those areas and to a~certain their views. and collect facts from them in 
connection With the fixation or revision of rates of wages. The Committee . 
was aware that the Cotton Ginning and Pressing Factories were not wmking 
in the month of September ·1963, but decided to visit the places during the off 
season as the Committee wanted to submit its report at a very early date so 
that the workers could get the benefits of the new rates in the ensuing season 
of 1963-64. The Committee took: this decision in response to the desire 
expressed by both the Employers and trade unions that the Committee should · 
submit its report well in advance of. the commencement of the ensuing season. 
The Committee vi~ited the following places on the dates shown against. 
them:- · · 

Place Date of visits 

I. Amaravati 6th September 1963. 

2. Malkapur 7th September.1963. 

3. Amalner 8th September 1963. 

4. Ahrnednagar . 18th September 1963. 

5. Jalna 20tll September 1963. 

With a view to giving wide publicity to the visits of the Committee; suitable 
press notes were issued and individual intimation to the factory owners and the 
trade unions functioning in this employment at the important places of the 
district, which the Committee proposed to visit were also sent. It would, there
fore, be interesting to note that even though the Committee visited the above 
centres during the off season, there was very good response from the employers 
and the trade unions and the workers and quite a few employers and all the 
trade unions functioning in this employment in these areas called on the Com
mittee and placed their views and facts before the Committee. The Committee 
recorded evidence of the employers, representatives of the employers' associa
tions, trade unions and even some workers actually engaged or employed.in the · 
industry. The. Committee made searching enquiries in regard to the actu~ 
rates of wages paid; rise in the cost of living; cost of maintaining a family consis-

R 3341-Ia 
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ting of three consumption units with one wage earner on. subsisten~ level . ~nd 
the views or suggestions of the employers and the trade umons regar~mg reVISIOn 
of wages in Vidarbha and Bombay areas of the State and fixatton of rates 
for the first time iri Marathwada region. The Committee, also. asked questions 
regarding the extent to which the Cotton Ginning and Pressing Factories could 
bear the burden of increased wages. Members of the Committee had infdrmal 
discussion~ among themselves during their tours' to the abovementioned 
places. 

Meetings 

The Committee had in all five formal meetings on the dates .and places 
mentioned below·:-.: 

Date of Meetmg' 

1Oth Aprill963 

14thMayl963 

12th August 19.63 

.. , 

Pbcc 

Bombay. 

Bombay. 

Nagpur. 

30th September 1963, 1st October and 2nd Bombay. 
October 1963. 

9th November 1963 Nagpur. 

The Committee considered the tabular and analytical statements prepared 
by the Secretary on the basis of tile information collected through the question
naires, a brief report received from the office of tht: Commissioner of Labour. 
Bombay in regard to the findings of the survey conducted by the Socia Economic 
Branch of the Commissioner's office in the year 1961 to evaluation the effects of 
the minintum rates of wages fixed in this employment in Vidarbha and Bombay 
Regions of the State, the evidence recorded during the visits to the five places 
and the memoranda submitted by the employers and the trade unions and the 
other information collected from various sources including the rates of wages 
fixed for this employment by the neighbouring States like Madras and Mysore. 

CHAPTER li 

PRESENT STATE OF THE INDUSTRY 

· Maharashtra State occupies a place of pride in the Country in respect of 
Cotton growing. There are certain cotton growing belts in the State, which 
ptoduce some of the finest cotton in the Country. The following table shows 



s 
the area in acres under cotton cultivation in Maharashtra State and the produo. 
tion of cotton (in bales) from 1956-57.:- · . . 

TABLE No. li 

Area and Production of Cotton in llfaharaslllra State 

Vidarbha 

Marathwada 

Rest of Mah:lfashtra 

Area (In hundred acres), 

(956-57 1957-58 1958-59 1959-60 1960-61 1961-62 1962-63-

--. ----:---:-------
. . 34,299 35,107 35,629 34,955 35,518 35,899 

19,337 18,628 18,608 18,977 19,108 17,894 

. . 11,119 9,1 II 9,190 8,764 8,254 8,462 

Total 64,755 62,846 63,427 62,69~ 62,880 62,255 .66,94,COO 

Vidarbha .... 
Marathwada .. 

Re;st of Maharashtra 

Production (In hundred bales of 392 lbs.) 
:---

1956-57 1957-58 1958-59 1959-60 1960-61 1961-62 1962-63 

7,268 7,151 7,125 3,109 8,892 3,712 

2,326, 2,933 2,820 . 2,426 4,473 2,865 

2,778 2,761 2,429 •1,752 ·2,742 2,556 
·--~ 

Total . . 12.37l 12,845 12,374 7,287 16,107 9,133 12,25.000 

N •!o.-!nfornution suppiied by the Indian Central C. tton Committee, Bomtay . 

. From the above table it will be seen that the area under cotton cultivation 
in Bombay Region of the State has been declining during the last 7. years, 
whereas the area under .cotton cultivation in Vidarbha Region of the State 
has been going up. The above table would also show that Vidarbha Region 
produced more than 50 per cent. of the cotton grown in the State except in 
the years 1959-60 and 1961-62 when it produced slightly less than 50 per cent. 
of the cotton grown in the State. It may, however, be noted tlmt cotton is 
grown largely in the four districts of Berar in Vidarbha, the two districts of the 
former Central Provinces viz. Nagpur and W!\rdha and the two districts of 
Khandesh, Ahmednagar, Sholapur and .Nasik in the Bombay Region of the 
State and in the districts ofNanded, Aurangabadai1dParbhani,in Marathwada 
area. A glance at Table No. III in the appendix ..yould support this in as 
much as the Cotton Ginning and Cotton Pressing Factories are mainly situated 
in the midst of cotton growing areas. Even among these districts Berar in 
Vidarbha. and Khandesh in Bombay Region are the well known cotta!) 
growing areas. 
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The Cotton Ginning and COtton Pressing Factories employ a large number 
of workers. It is a processing industry and occupies intermediate· place 
between the stage of raw cotton and the stage ofits conversion into cloth. 
Table No. III shows the number of Cotton Ginning or Cotton Pressing 
Factories registered under the Factories Act in each district of ~he State along 
with the average daily number of workers employed therem. From the 
information supplied by the Chief Inspector of Factories at Table No. III it 
is seen that there are 548 Cotton Ginning or Cotton Pressing Factories 
registered under the Factories Act in the State employing about 35,482 
employees daily on an average. 

The first comprehensive, authentic and official survey in respect of .Cotton 
Ginning and Cotton Pressing Industry was · carried on by the Labour 

. Investigation Committee appointed by the Government of India in 
1945·46. In 1942 there were 1,814 Cotton "Ginning and Cotton Pressing 
Factories in the whole country, out ofwhich·55 percent. were located in the 
then States of Bombay and Central Provinces and Berar. The 'Labour 
Investigation Committee listed the following peculiarities of the industry. 

·Th~ important feature ofthe industry is that it is essentially seasonal. s~con
dly, in many places it is carried on intermittently because it depends upon 
the supply of cotton from the surrounding areas. The industry has 
to rely much dn the supply of cotton, which in turn depends on the vagaries of 
Monsoon and, therefore, the supply is neither regular nor certain. Because 
of this irregular and uncertain supply of cotton, there is much uncertainty of 
of employment which results in large absenteeism and turn over, but this 
absenteeism or tum over has not affected the industry mainly because of the 
fact that the industry itself has to work intermittently and the workers do not 
get wages for the days when there is no work during the season itself. This 
irregularity in supply leads to many uncertainties and, therefore, the factories 
have to work intermittently except in those places where there is abundance 
of cotton grown. The Labour Investigation Committee further found the preva-, 
lence of contract system on a wide scale. The contract system gave rise to 

•a number of malpractices adversely affecting the interests of labour. Tt also 
noted another peculiarity of the industry namely, combination of the Cotton 
Ginning Factories with certain other industries like oil milling, rice mil1ir g 
and groundnut decortication. The Committee also noted the pooling of 
factories widely adopted in most of the areas. The idea behind the pooling 
agreements is to pool and· con,centrate production in a few factories according 
to the availability of work, keeping the other factories idle in order to eliminate 
competition, waste and duplication. Such pooling arragements were in the 
interests of employers but not necessarily so in the interest of . employees. 
Further, they noted that the Labour Acts were not properly implemented 
by the factories and the diseases like Bronchitis, Asthma, Tuberculosis were 
prevalent as a result of nuisance of dust and .inhalation of cotton fibre. · , 

Th"e minimum rates of wages were fixecl for the first time for the employees 
employed in this employment in the old Bombay State in 1956 and in the same 
year in the Vidarbha which was forming a part of the then Madhya Pradesh 
State (vide Government Notifications No. MWA. 2555, dated 31st January 1956, 
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No. 3232/4774-XXIH, dated 29th October 1956, respectively). These rates are 
shown in Table No. IV in Appendix IV and they are still in force but are now 
sought to be revised by the Government. 

Information collected from the replies to the questionnaire i5sued by the 
Committee · 

It has already been stated above that a total of 193 replies were received from 
the tmlployers and the seven trade unions functioning exclusively in this employ

·ment. This information so collected has been scrutinised, tabulated and 
analysis of the tabular statements is given below. Jt is, however, neces$llry to 
sound a word of caution. The information given below has .to be read ~ith 
the following limitations in mind .. 

About98 per cent. oftl1e employers have submitted the replies to the question
naire issued to them. Replies were scrutinised by the skeleton.staffwhich the· 
Scretary could muster in his office. The Committee did not have a team of 
investigators who could go through the replies in details to find out the inac
curacies, inconsistencies or inadequacies in the· replies and make back references 
to the parties concerned and get the information corrected from them. It i~ 
an established principle that the best" method of investigation .is spot investiga
tion in which there will be man to man contact and personal inspection of the 
documents and other things to verify the information supplied. In the absence 
of such spot checking, proper and thorough verification, the analysis given 
below cannot be taken as accurate and exhaustive. Jt is also not certain that 
the information supplied by way of replies to the questionnaire necessarily is 
true ari.d correct. However, the analysis given herein below, though has to be 
read with caution because of these linlitations, will give a fair indication of the 
actual position of the various aspects of the industry as it exists today. It is 
pointed out above that a total of 193 questionnaires were received from employ-· 
yers duly filled in. · The information so received has been tabulated and the, 
tables are given in Appendix TV. Of the 193 replies received from the employers 
73 were from Bombay Region, 87 from Vidarbha and 33 from Marathwada 
Region.· With a view to facilitate batter appreciation of the position prevailing 
in the industry Region-wise analysis is made and given below. 

Type of Management.-Of the 73 questionnaires received from Bombay 
Region, 72 factories furnished inforn1ation regarding type of management. 
About 65 per cent. of the factories were proprietary concerns and there were 
hardly 4 Co-operative Ginning and Pressing Factories reporting in this 
region. In Vidarbha Region, 84 factories out of 87 furnishecl information on 
this point. Of the 84, 36 factories were proprietary coneerns -and 31 were 
owned and run by private limited companies. Four factories were, however, 
managed and run by co-operative societies. 

All the 33 replies received from Marathwada area contained information on 
this point, 66 per cent. were proprietary concerns, remaining tieing public or 
private limited companies (vide Table No. V). 
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Distribution of concerns according to tbeir standing and ownersmp 

· In Bombay Region 64 factories furnished information on this point and 
a galnce at Table No. VI will reveal that about 65 per cent. of the factories have 
had a standing of more than 26 years and about 35 per cent. of the concerns 
were owned by the same management for more than 20 years. About 20 per 
cent. of the concerns were under the same management for a period of not more 
~han 5 . years. 

Vidarbha Region.-,-A total of74 factories supplies information in this regard, 
of which 66 per cent. of the factories had a standing of more than 20 years and 
about 60 per cent. of the factories were owned and run by the same management 
for more than 20 years. · 

In Maratlnvada Region a total of33 factories supplied information on this 
point, o)lt of which 50 per cent had a standing of 20 years or above and 30 pet 
cent. of the factories were owned and run by the same management be'tween 
15 and 20 years. 

Distribution of concerns according to tbe type o"r Industry (vide Table 
No. VII) 
In Bombay Region 71 concerns supplied information of which 39 per cent. of 

the factories were purely ginning and 23·9 per cent. of the factories were com
posite units. Every few factories were combined with oil or other miscellaneous 
industries. 

Vidarbha Region.-A total of 84 factories supplied information on this sub· 
ject, out of which about 58 per cent. of the factories were com posit units and 
slightly less than 33 per cent. were exclusively ginning factories. Of the 84, only 
3 were purely pressing COJ;~cerns. 

Marathwada Region.-Thirty-three factories supplied information out of 
which 54 per cent. of the concerns were composite units and 39 per cent of 
the concerns were only ginning factories. 

Number of installed and working Gins and Presses (Table No. vm 
Bombay Region.-A total of 70 factories furnished information in this con

nection and they had a total of 1,351 Gins installed, of which 1,339 Gins were 
actually working; . Thus on an average a factory in Bombay Region had 
about 19 Gins installed. · 

Vidarbha Region.-A total of 80 factories furnished information on tlus point 
and had a total of 2,564 Gins installed therein, out of which 2,514 Gins-were 
actually working. Thus, on an average, a factory in Vidarbha had about 31 
Gins installed therein, 47 factories had pressing sections attached to them. 

Maratlzwada. Region . ..,.-Thirty-three factories supplied information and they 
had 1,078 Gins installed, of which 955 were actually working. Thus in Marath· 
wada a Gin factory had on an average 32 Gins installed therein. 



Statement showing distribntion of concerns according to the duration of seasons 
Number of Working days, Nature of Seasonal working (Table No. IX) 
In Bombay Region 66 concerns furnished information on this point, out of 

which 33 reported that they start their factories in the month of November and 
about 33 per cent of the factories reported that they start their season in the 
month of October. There were very few factories reporting commencing their 
factories earlier than September. From the Table No. IX it wil\ be seen that 
the factories generally start closing for the season in the month of February 
every 'year and about 48 per cent of the factories close by tl).e end of March, 
wher.eas 20 per cent of the factories close by the end of May. In Bombay 
region about 33 per cent of the factories actually woi:k between 51 to 100 days 
-during the entire season and about 33 per cent of the factories have reported 
working intermittently during tbe season. · . 

Vidarbha Region.-A total of 83 factories reported on this point, out of which 
59 per cent of the factories reported that the season commences in November 
and about 42 per cent of the factories reported commencement of the season 
in the month of October. Little more than 50 per cent of tbe factories reported 
that they close their factories in the month of May every year in the season and 
about 33 per cent of the factories reported·that they close their factories for the 
season by the end of April. About 50 per cent of the factories reported that . 
they work intermittently during the season and about 34 per cent reported conti
nuous working during the season. About 45 per cent ofth~ factories reported 
'that they work between 101 to 150 days during the season, whereas 20 per cent 
oft he factories reported that they work between 51 to 100 days in a season and 
about 30 per cent of the factories reported that they work between 151 to 200' 
days in the season. From tlris it would be seen that the factories.in Vidarbha 
Region work for more number of days in a season than their counterparts in 
the Bombay Region. · · 

M arathwada Region.-' A total of 33 factories furnished inforntation on this 
point, out of which 66 per cent of the factories reported that they commenee 
functioning for the season in .the month of November every year. About 
36 per cent of the factories reported that they close finally in the month of June. 
About 42 per cent ofthC< factories reported that they work for 150 to 200 days 
in the season. The factories in this region did not supply information on this 
point whether they work continuously or intermittently during the season. 

Statement showing distribution of concerns according to the Number of shifts 
· worked during the season (Table No. X) 
Bombay Region.-A total of 53 factories supplied infomiation on tlus subject. 

A glance at table No. X wil\ reveal that the number of factories working 2 
shifts remained steady in the two years viz., in 1958-59 and 1959-60, whereas 
it reached the maximum in the season 1961-62 and during the season 1962-63 
the number of factories working 2 shifts had again gone down. 

Vidarbha Region.-A total of 72 factories supplied information on this point. 
A look at the table will show that the number of factories working two shif£s 
was the highest in the season 1960-61 but went on declining in the sucecding 
two seasons. · · 
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Maratlnvada Region . ....:...A total of 33 concerns furnished information and froni 
the table it will be seen that the number of concerns working 2 shifts has remained 
almost steady for all the 5 seasons shown therein. 

Statement showing Division-wise distribution of concerns reporting production 
of Gipned bojas and bales during the 5 seasons (Table No. XI) 

A glance at Table No. XI would show that quite a large percentage "Of 
ginning factories in Bombay Region gin not more than 3 to 4 thousands of 
Cotton bojas in a season, whereas a small percentage of factories press between 2 
tC' 5 thousands bales during th~ season. 

In Vidarbha Region,' as will be revealed from the table, there were quite a 
few factories ginning 9 thousand and above Bojas of cotton in a season in Zone I 
and a large majority -of the factories in Zone II were ginning between 3 to 7 
thousand Bojas a year. In the pressing section in Zone I a large majority of 
the pressing factories were pressing between 3 to 8 thousand bales a season, 
whereas there were quite a few factories pressing 9 thousand and above bales 
a season. 

Zone JJ.-A large percentage of the factories were ginning between 1 to 5 
thousand Bojas a season and the pressing factories in the said Zone were Press
ing Between 2 to 6! thousand Bales a season. 

Marathwada Region.-A substantial percentage of the Ginning Factories 
were ginning between 1 to 2 thousand Bojas a season though there were some 
factories ginning between 3 to 7 thousand bojas a season. On pr~sing section 
there were a few factories pressing two to six thousand bojas in a season. 

Statement showing Division-Wise daily average employment of Males and females 
during the 5 years (T~ble No. XII) 
Bombay Region.-ln Zone I, one factory was employing on an average 50 

workers a day and the other factory was employing on an average between 51 
to 100 employees a day. 

Zone II.-About 33 per cent of the factories were found employing an average 
of 50 workers a day, whereas 32 per cent to 33 per cent of the factories were 
found employing between 51 to 100 workers a day. There were very few 
factories which were employing more than 100 workers a day. 

Zone 111.-About 32 per cent of the factories were found employing upto 
50 employees a day. · An equal percentage of factories were found employing 
between 51 to 100, workers a day. There were qnite a number of factories 

. employing more than 100 workers in this Zone. 
Zone 1V.-Abo!1t 66 per cent of the factories were found employing upto" 

50 workers a day and there were a few factories employing between 5l,to 100 
workers a day. 

Vidarblza Region.-In zone I it will be seen from. the table that there were· 
about 25 l?er cent of the factories employing more than 200 workers a day 
though at tunes there were about 30 per cent of the factories employing more 
than 200 workers. 
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Zone fl.-A substantial majority of the factories were emrloying 100 or 
below workers a day.. There were hardly any concerns employing more than 
200 workers. 

. Marathwada Region.-A sub~tantialnumber of factories were found employ
mg 100 or les~ workers on an average per day. There was no factory ern,Ploying 
more than 200 workers in any of the three districts in Marathwada Region from 
·which the returns were received . 

. Statement Showing ·the Benefits and .. Priveleges Enjoyed by Permanenf and 
Temporary Empll!yees (Table No. XIII). 

From the table it would be seen that almost all the factories were giving 
leave with wages or wages in lieu thereof. The ginning and. pressing factories 
registered under Factories Act were required to give leave with wages to 
their workers under the Act. Similarly the column regarding medical leave 
indicates generally first·aid facilities required to be provided by the factory 
owners under the Factories Act.· The benefits regarding bonus, Provident 
Fund, Gratuity, Housing were mostly provided to the Mechanical or Khalasi 
staff, either temporary or permanent. · They were alsQ required ·to provide 
uniforms to their Khalasi staff. 

Statement Showing the Wage Periods Wage Payment, Over time etc., (Table 
No. XIV). 
Almost all the factories, ginning or pressing had all the r;lifferent types of 

wages period viz. monthly, weekly, or daily. There were very few factories 
where payments were made every fortnight. The monthly rated workers are 
mostly the Mechanical or Khalasi staff and the clerical staff and the unskilled 
workers were generally employed either on daily rates of wages or on piece rate 
basis. Such workers were paid their wages at the end of each week and the 
monthly rated workers were also given part of their wages as advance every 
week. In a few cases. however, the workers' wages were fixed on seasonal 
basis .and the final accounting used to be done at the end. of the season. 
Almost all the factories reported that they did not have system of payment in 
kind.. The factories were required to pay overtime wages whenever overtime 
was taken at the rate prescribed under the Factories Act. Many of the facto
ries had left this column blank in their replies. 

· Statement Showing oil Season Employment of Labour (Table No.' Xy) 

'Bombay Region.-A total of 46 concerns furnished information in this respect 
and 42 of them reported that their employees are employed in agricultural 
employment during off season. Only 4 of them reported that their employees 
are employed in other employments like construction works etc. 

Vidarbha Region.-Thirty-one concerns furnished informati on on this 
subject and all of them reported that their labour is employed in agricultural 
employment during off season .. Very Jew of them reported that their 

. employees are employed in building construction and rikshaw pulling. 
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Marathwada Regio11.-Twelve concerns furnished information on this point 
and a majority of them reported that their labourers are employed on constru
ction works . 

. Statement Sho~<ing Position in Respect of Profits and losses (Table No. XVI). 

The statement regardii!g profit and loss ·account at Table No. XVI has to be 
read with caution. · The information supplied is very meagre and is wanting 
in many respects. . Though a tabular statement is given in regard to the profit 
and loss position of the factories in the three regions of the State, it would be 
difficult to draw conclusions therefrom. Very few of the concerns have given 
the actual figUres of profits or losses and fewer still are the concerns who have 
given income-tax figUres. 

Wage Rates.-(Table No. XVII) The iii.formation collected. through the 
questionnaires in respect of rates of wages paid to each category of workers 
has been tabulated and is given in Table No_ XVIT. For the purpose of giving 
a comparative picture of the wage rates actually prevailing vis-a-vis the 
minimum rates of wages fixed by the Government for this employment which 
are still in force in Vidarbha and Bombay Regions of the State, it is felt desirable 
to present analysis of the wage rates prevalent in each Jf the zones in Bombay 

·and Vidarbha Regions seperately .. An attempt is made .to analyse the lowest, 
the highest and ·the most common. rates of wages actually paid for each of the 
occupations in the employment i.n all the three regions in the last season of 
1962-63. Ar; regards Marathwada Region, rates are shown for each of the 
three districts . from which alone the replies were received from the 
employers. 

The workers employed in t!lls industry can be classified into three broad 
categories. Those employed 1:\.y the factory owners directly, those employed 
by the factory owners through Mukadams or contractors and those employed 
by merchant dealers. In the case of employees employed directly by the factory 
owners, there are two main categories. The one employed on monthly rates of 
wages and the other on daily rates of wages. The monthly rated workers 
are mostly the· class of employees called Khalasis or mechanical staff and the 
daily rated workers are employed by factory owners on a temporary or casual· 
basis as per the requirements. In the press section, besides the Khalasi or· 
mechanical st;1ffwho are normally employed on monthly wages,,a large number 
of workers· are employed generally through the mukadams or contractors 
on piece rate basis. The actual system prevalent in most of the places in the 
pressing sections is that the factory owners fix up rates ·with the mukadams 
at the beginning of a seas~n and these rates are based on 100 bales actually 
pressed. The mukadams m turn employ on behalf of the factory owners 
gangs of workers commonly known as tolis who work on piece rate basis and 
the workers employed by or through the mukadams are normally supervised 
and controlled immediately by the mukadams, the owners retaining final 
powers with them. The workers employed on piece rate basis normally earn 
more wages. The mechanical staff is engaged about a month or nonth and 
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half prior to the begiiJlling of the season by the employers for repairs, over
hauling, cleaning and oiling of· the machinery. · Nof)llally,. the mechanical 
staff during the off season is provided, if possible, with ancillary work or other 
odd jobs for some days but during off. season whenever they are engaged, they 
are generally kept on daily rates of wages. The mechanical staff particularly 
fitters, engineers etc. are given advances during off season so as to bind them 
to ·the factories for the entire season, and the amount so advanced is deducted .. 
from their wages during the· season.* During the season, the factory owners 
may have to engage some extra workers like fitters; coalmen, firemen, oilmen 
etc. on daily rates of wages to meet rush of work. The monthly rated workers 
are paid their wages after the month is over but they are given·some advances 
every week to meet their domestic expenses. 

In the press section and in the remaining ginning section, workers who are 
employed on daily rates or on piece rates are paid wages at the end of every 
week. There is rarely a system of paying wages daily unless a particular gang 
ofwo rkers is employed for a day or. two when tl;te payment is made immediately 
after the work is over. 

As :regards labour employed by merchants, thery are employed on daily 
rates of wages or on piece rate basis like' Palewala~t'. These workers are paid 
either daily or weekly by the merchants directly. 

Our Secretary has taken great pains and compiled a statement showing the 
wage rates prevalent in the different regions occupation-wise which has been 
of great help t<Y the Committee in considering the question of minimum rates 
of wages to be recommended to Government. The statement is appendix III 
and gives a detailed analysis of occupation-wise. wage rates. 

CHAPTER III 

MINIM1,JM WAGES-ORIGINAL FIXATION AND REVISION 

The Committee was requi;·ed to enquire into the conditions J:revailing in 
the employment in any Cotton Ginning or Cotton Pressing M!lnufactory in , 
the State and to advise the Government in the matter of revision of minimum 
rates of wages fixed in the employment in Vidarbha and Bombay Regions of 
the State and also to advise the Government in the matter of fixation of minimum 
rates of wage~. for the first time in, Marathwada Region of the State. We 
have seen in the previous chapters the conditions of the industry in its various 
aspects as revealed from the information collected through the questionnaires 
issued to tho employers. ·Though the committee feel that the information 
collected is neither ¥ery scientific nor precisely accurate, the analysis of the 
information collected given in the previous chapter serves as a fair indicator 
of the actual positiol). in regard to wage rates and other aspects of the industry . 
in the state. 

• Similarly tne Mukadams al•o advance some amounts to their ganlis during the off 
season _and the said amount is deducted from their (workers') wages during the season. . 
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The Minimum Wages Act, 1948, has been enacted with aview to fixing the 
roinim1 m rates of wages for the employees employed in the employments 
specified in Schednle 'to the Act. The term ' Minimum Wage' has, however, 
not been difined in. the Act. To an economist, the term may mean a minimum 
subsistance wage, minimum fair wage or a minimum living ~age. The .Mini
mum Wages Act, 1948, does' not however, provide any guidance to the 
wage fixing authority in regard to the content of a minimum wage, factors 
to be taken into account while fixing the minimum rates of wages, size of the 
family unit for .which minimum rates have to be fixed, ,weightage to be given 
to different factors like cost of living, needs of the workers and the capacity 
of industry to pay etc. It is, therefore, left to the individual committees to have· 
their 0\Vn approach to the problem and to come to conclusions uninhibited by 
any of the legal provisions or instructions. However, the absence of such 

.guiding factors has made the task of ,this- .comittee ratlter difficnlt and the 
committee has, therefore, to make a cautions approacll to th~; task assigned to 
it and make a pregmatic approach to the problem rather than in a doctrinaire 
dogmatic manner. The committee has, howe~er, taken notice of the recent 
trends in the principles of wage fixation as are discerned from the awards given 
by the various State and National Tribunals. The Fair Wage Committee 
appointe:! by the Government of India in its report submitted in 1948 has 
defined the terms "Living wage", "Minimum " Wage and-" Fair Wage" as 
follows:- · 

(I) The " Living Wage " represents a, standard of living which provides 
'not merely for a bare physical subsistence but for the maintenance of health 
and-decency, a measure of frugal comforts and some Insurance against the 
more important misfortunes. 

(2) The " Minimum wage" must provide not merely for the bare subsis
tence of life but for the preservation of the efficiency of the worker by pro vi• 
ding for some measure of education, medical requirements and amenities. 

(3) The". Fair Wage" must have its lower liniit set by the minimum wage, 
and the upper limit by the· capacity of industry to pay, but between these 
two limits the actual wages will depend on (a) productivity of labour, (b). 
prevailing rates of wages, (c) the level of the national income and its distribu
tion and (d) the place of the industry in the economy of the country. 
The Fair Wage Committee, further, desired that the wage fixing machinery 

should relate a fair wage to fair load of work andin·case of doubt whether the 
existing work load is reasonable, proper .time and motion studies should be 
instituted on a scientific basic. Besides noting the recommendations of the 
Fair Wages Committee, this Committee had the advantage of having a look at 
the reports of the various committees appointed under the Minimum Wages 
Act, 1948, by the then State of Bombay in order to see the factors which were 
taken into account by those committees while recommending'the minimum 
rates of wages for the respective employments. However, to the Committee 

·. the term "Minimum Wage" has a special and important meaning and it is 
this that the minimum wages is one payment below which will render an employer 
liable to both civil and criminal action. This will be clear from the provisions 
of section 12,of the Minimum Wages Act which enjoins upon an· employer 
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the obligation to pay wages to his employees at a rate not less than the 
minimum rate fixed for that class of employees employed.in that employment 
. in respect of which minimum rates of wages have been fixed. 

In this connection it would be desirable and certainly not out df place to 
discuss some of the representations made by the employers and their. organi
sations, trade unions and workers, both orally and in writing, during the 
visit of the committee to the five centres in the State . 

. Employers' Submission.-The employers and the employees and the Trade
Unions who called on the committee and had oral discussions or submitted 
written memoranda in respect of revision of rates of wages for the employment 
in the Vidarbha and the Bombay Regions of the State and fixation of the rate 
for the first time in the Marathwada Region are shown in Table No. XYIII. 
The table, however, does not reveal the full picture of the evidence tendered 
by· the aforesaid persons. The employers who called on the committee at 
Amra vati and Malkapur did not oppose an in~rease in the present wage rates. 
In.fact, the e)Dployers from Amni.vati in this"employment actually suggesttd 
a certain schedule of rates to the various categories of workers employed in • 
the employment. The employers in Buldhana District have organised themsel
ves into an association named " Buldhana District, Gin, Pre~sing and Oil 
Mill Karkhandar Sangh." The President of the said Association stated that 
the Accociation had no objection to an increase in the rate of wages of the 
employees proportionate to the increa5e in the cost of living since 1956. * The 
employers, however; emphasised t)1at the prices of stores and spare parts have 
gone very high and there is keen competition among the factory owners. The 
employers in Amravati have a ~ecial difficulty in as much as.they have to pay 
very high rate· for the supply of electricity to their factories and in fact the 
committee was informed that some of them were thinking of going back to 
coal. The owners of ginning and pressing factories in the two districts of 
Khandesh and Nasik district are well organised· and have an association of 
their own since 1954. The Association under t)le name. " Jalgaon, Dhulia 
and Nasik District, Ginning and Pressing Factories Owners' Association" 
claims membership of all the owners of the ginning Factories in the three 
districts except a few. It.would be interesting to note that the Association has 
about 13 members who are running Ginning and Pressing Factories on co
operative basis.' This Association, however, was opposed to any opposed to 
any increase in the present wage rates on the following grounds :-

(1) the rate fixed for the workers in 1956 for the three districts were 
· a)ready very high ; · 

(2) the factories. do not get sufficient work and, therefore, a maj.ority of 
the .factories in the 3 districts are running in losses. An average factory 
presses about 2000 to 2500 bales a year ; · 

(3) the production of cotton and the acreage under cultivauon nas declined . 
during the last 30 years, e. g., according to the Association, in 1930 the 
cotton produced in Dhulia and Nasik Districts was near a~out 2 laks of · 

· • The President has subsequently written to the .committee that there should not be any 
wage jncrease, as according to him, wage levels prevailing in Khamgaon in Euldhana district 
were already higher than the minimum rates of wages and did not necessitate any further 

i.se; . 



16 

bales. In 1940, however, it came to 75 thousand bales and by 1960 it increa
sed by a bout 25,000 bales over the 1940 figure. The decrease in the area of 
Cotton cultivation and the subsequent _reduction in production of cotton has 
·adversely affected the cotton Ginning and. Pressing Industry. The number 
. of factories lin gaged in cotton ginning and cotton pressing in Dhulia Pi strict 
has gone down by 30 per cent since 1930 and about the· same percentagf of 
factories has been remaining closed every year for lack of cotton ; and 

(4) tire- pilot scheme introduced by the Government has encouraged 
Co-operative factories and has adversely affected the factories run by the 
private owners. The Association, therefore, demanded that for all the.ie 

· reasons the rates already fixed which are still in force in the three districts 
be reduced and ~trongl} objected to any increase in the persent wage level. 

The employers in Ahmednagar District who called on the committee stated· 
that the Ahmednagar city be placed in Zone-III of the present Bombay notifica
tion and accepted that the towns of Shrirampur (Belapur) and Kopargaon 

· were on par with. A!mtednagar in regard to the cost of living and were in· 
eertain respects costlier than the latter. They, however, emphasised that the 
number of Cotton Ginning and Pressing factories in Ahmednagar District 
has doubled since 1956 which is clear from the following statement :-

·Shrirampur 

Ahmednagar 

Kopargaon 

Rahuri 

Name of the place 

.... 

-No. of Gins 
1956 1963 

24 

200 

63 

450 

70 

40 

1he Association further represented that in addition. to the abcve increase_
in nuinb~r of factories many more factories, mostly in the co-operative sector, 
were expected to start within a year or two. There is not enough of work in 
each of the factories and the cost of spare parts and stores including oil has gone 
up very high. These employers, also have complained that they do not get coal 
regularly in sufficient quantity and whatever coal they get is of a low quality 
and hence they are forced to purchase fire-wood at higher rates in plase of coal. 
All these factors have resulted in higher cost of production, low return and 
in many cases losses. One of the pmployers, however, agreed that the rates 
should be incresed by 10 per cent to meet the increase in the cost of living. 

The employers in Marathwada opposed any increase in the preseilt ~age 
level as there was not enough work for the ginning and pressing factories, the 
cost of production is very high, the ginning and pressing rates charged were quite 
low, there was keei! competition among the factory owners with the result that 
there is under cutting of rate;. They also suggested that Aurangabad and 
Jalna be placed in the present Zone-III of the Bombay notification and rest 
of the places in Marathwada be placed in Zone-TV 
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Bmployees'Submlssldn.-..The trade unions and the employees who called on 
the committee at five pieces demanded, as is clear from the Table No. XVIII 
in appendix IV, a substanti~l increase in the wage level of all the employees 
on the following grounds:-· 

The cost of living has gone up very high, habits of workers have changed • 
the minimum wages should provide not merely for the bare subsi~tance but 
also for efficiency and frugal comforts of life. They. wanted the. committee to 
fix wage rates, sufficiently high to ensure that a·standard, family of three units 
with one wage earner can maintain in such a way as to provide for not merely
the minimum necessities of life but also for the minimum con forts of life. The 
trade unions also, contended that the ·owners of ginning and pressing factories 
have been making adequ\lte profits and they would be in a position to bear the 
increase wage level. The unions claimed that the minimum wage should be 
need based and the capacity of the industry should. not be the guiding factor 
at all." They wanted that this· committee should recommend high level of 
wages to lift the working classes. from the present low level of living. ·· 

·Some of the trade unions wanted the committee to recommend· the minimum 
rates of wages on the basis .9f recommendations of the 15th Sessio11 of'the 
Indian Confjll"ence held in 1957. They further demanded that the committee 
should recommend higher rates of wages with a view to enabling the workers to 
save some amount for the off season during which period, according to the:ni., 
the workers were not getting regular and-adequate work at normal rates of 
wages. Majority of the trade unions and worker's representatives demanded 
that looking to the seasonal nature of the industry, workers should be paid 
subsistence allowance . in the off seasons as the workers are being paid in 
ind!Jstry like Sugar. The trade unions also strongly demanded that there must 
be sliding scales in the minimum wages and the workers should be given·yearly 
increment.in their wages. Some trade unions also pleaded for awarding some 
kind of cost of living allowance (D.A.) linking with the rise of cost of. living 
index. All the unions were unanimous t~at the workers should be paid 
minimum wages of Rs. 80 per month for an un-skilled worker and if he is 
paid fess than that it shall be below subsistence. 

•The trade union at Washim and Khamgaon and Ahmednagar complained 
that in their places the unskilled workers in particular were not paid the legally 
fixed minimum rates of wages. They, therefore, wanted the Committee to 
recommend to Government to strictly implement the rates fixed. 

The 15th Session of the Indian Labour Conference held in July, 1~57 made 
the following recommendations:-

"(1) While accepting that minimum . wage was need .based and should 
assure the minimum human needs of the industrial worker; the· following 
norms were accepted as a guide for all wage fixing Authorities including 
minimum wage committees, wages boards, adjudications etc.-
. . (i) in calculating the minimum wage the standard working class family 
should be taken to comprise three consumption· units for one earner, tb~ 
earnings ofwomen;childr~ and adoleceJ:It being disregarded; 

B3341-4 
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(ii) minimum food requirements should be calculated on the basis of 
a net intake calories as recomniended by Dr. Akrovd for an· avrege 
Indian adult or moderate activity; 

(iii) clothing requirements should be estimated on the basis of a per 
capita consumption of 1 ~ yards per annum which would give for the average 
worker's family of four, a total of 72 yards ; 

(iv) in respect of housing the rent corresponding to the minimum area 
provide for under Government's Industrial Housing scheme should be 
taken into consideration in fixing the minimum wage ; and 
· (v) fuel, lightii:tg and other miscellaneous items of expenditure should 

constitute 20% of the total minimum wage. 
' 

(2) Whereever the minimum wage fixed was below the norms recommended 
above. it would be incumbent on the Authorities concerned to justify til.e 
circumstances which prevented them from adherence to the aforesaid nonris. 
It may be noted that the above recommendations of the Indian Labour 

Conference have Seldom been followed in the country while fixing the rates 
of wages at least in the unorganised industries. The recommendations of 
the Indian Labour Conference are no doubt an ideal which a wage fixing machi
nery should keep in mind and try to achieve it as far as possible in gradual 
stages. 

The central Minimum wages Advisory Board had recommended the fixation 
of certain minimum rates of wages under its resolution dated 9th April· 1955. 
The ~elevant portion of the resolution reads as follows :-

"· The wage fixing and rivising machinery should regard the following 
consolidated wage i.e. basic wage plus dearness allowance and other 
allowance which form part of wages as defined is the Act (Minimum Wages, 
Act, 1948) as the lowest minimum wages for an adult worker for a normal 
working da)'-

Daily rate and its 
monthly equivalent. 

Rs. a. 
Class A 2 0 

Class B I IO 

Class C 1 6 

Class D I 2 
. The Board, howe\>er, qualified the above recommendations by stating in 

the resolution " where, in view of the existing low level of wages, the increase· 
to the- extent of the Minimum Wages mentioned above would be sharp, the 
existing rates may be so advanced in a phased manner that not later than the 
period of three years, the minimum wages for the lowest category of workers 
fixedundertheMinimumWagesActwould be the minimum wage mentioned 
above, In very ex~ption;!l_ ~:~~~s where the. llqV!\Jl~\lllt of the ellisti!lg 
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level to the minimum wage mentioned above will lead to considerable unem
ployment, such advancement may be made as may appear feasible from time to 
time, the matter being reviewed every year until the minimum wage mentioned 
above is reached". The Board also recommended fixation of equal pay for 
equal .work and no dil.crimination be made on the basis of sex. 

The committee respectfully accepts this view, and has kept these recommenda• 
tions of the Minimum Wages Central Advisory Board in mind while making 
its recommendations. · 

CHAPTER_ IV 

RECOMMENDATIONS 

We have seen in the previous chapters the position of the industry as revealed 
from the replies to the questionnaires submitted by the employers, the views 
expressed by the employers and their associations the trade unions and a few 
of the employees in regard to the capacity of the indt:stry to pay, the cost of 

-living, the cost of maintaining a family consisting of three consumption units 
with one wage earner, the requirements of working class family, their sugge
tions regarding 'the revision or fixation of rates of wages etc. The committee 
has also before it the entire picture of the industry as revealed from the. replies · 
to the questionnairs the rates of wages -fixed by the neighbouring states of 
Mysore and Madras for the employment in Cotton Ginning and Pressing 
manufactory and a note supplied by the office of the Commissioner of labour, 
Bombay in respect of the survey conducted by the Socio-economic Section of 
that office to evaluate the effects of minimum rates of wages on the Cotton 
Ginning and Cotton Pressing manufactory in the_ Bombay and the Vidarbha 
Regions of the State and the report of the Minimum Wages Committee for the 
employment in Cotton Ginning and Pressing Manufactory appointed by the 
then Government of Bombay in 1955 and the other information collected 
from various sources. The committee has taken note of the plea ot: some of 
the employers that the capacity of the industry to pay should be the guiding 
factor in determining the minimum rates of wages. The view largely shared 
is that the establishments which are unable to pay minimum rates of wages 
have no right to exist. This has been affirmed by several Industrial Tribunals 
and the Supreme Court in their decisions. The committee has given anxious 

· thought to this problem and it feels that the capacity of the industry cannot 
over ride other requirements. The Committee, therefore, is of the view that 
the minimum rates of wages should be fixed at as. high a rate as the industry 
can bear in normal times. 

The Committee was faced with a difficult task because of the Vtide disparity 
in the rates of wages fixed under the Act for the Vidarbha and the Bcmbay 
Regions of the State in respect of many of the categories of workers. A glance 
at tjl.e minimum rates of wages fixed under- the Act for the Vidarbha and the 
_Bombay Regions of the State shown at Table!No.IV-Awill confirm this disparity, 
Similarly, in the Marathwada Region the rat~s in respect of the unskilled Wilrkers 
like Gin Feeders were found to be very much depressed. The committee, 
theref~ne, wanted 1o bring· up·the depress~d wage levels in the Marathwadq 

113341-211 
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and the Vidarbha Regions in regard to the unskilled workers on par with the 
wage rates in force in the Bombay Regions of the State and then increase the 
existing wage rates in the Bombay Region along with the wage rates in the ·two 
other regions to neutralise the increase in the cost of living since 1956 to ensure 
minimum rates of wages to an unskilled worker, which the committee feels 
should be paid to an unskilled worker in any-part of the State. The committee's 
work was, however, hampered because of the. absence· of the cost of living 
indices for various centres of the cotton Ginning and Pressing manufactory. 
In fact, the 'big centres of the cotton Ginning and Pressing manufactory like 
Amaravati, Khamgaon, Dhulia, Amalner, Ahmednagar and Jalna etc., have 
no separate cost of living indices for those towns and, therefore, the committee 
had to rely on the cost of living indices published by the State Government for 
the six centre;; in the State. A statement showing the cost of living indices 
for each of the years beginning from 1956 in all these centres is given at Table 
No. XIX from the Table it would be seen that there has been no uniform increase 
in the cost of living indices for the 6 centres. Since the base years differ it is 
not possible to make a comparative study of the rise in cost of living of one 
centre with that of another. The rise in cost of living from 1956 to July 
1963 varies from 23·4 per eent in Nanded to 55 per cent in Sholapur, Nagpur 
recording 35 percent increase in cost of living over 1956 level. The committee 
could ha~e simply increased the rates of wage< fixed in V'darbha and Bnmbay 
proportionate to the rise in the cost of living indices of the centres nearby the 
respective places, but the committee has tried to strike a balance between rise 
in the cost of living indices in different centres of the State and the imminent 
need to fix a minimum floor level of wage even in areas like the Marathwada -
Region where the wages of an unskilled worker like the Gin Feeder are highly 
depressed. The committee i~ aware of the fact that the rates which they have 
recommended hereinbelow for unskilled workers are almost on par with 
rates recommended by the minimum wages committee appointed by the then 
Government of Bombay in 1955 but it may be noted that the Government <lid 
not accep~ the recommendations of that committee in respect of certain zones 
and finally fixed lower rates of wages than those recommended by the committee. 
Therefore, the rates proposed have to be seen in the light of the minimum rates 
of wages in force in the two regions of the state (Bombay and Vidarbha Regions) 
vis-a-vis the rise in the cost of living indices since 1956. The committee is 
keenly aware that in its attempt to propose uniform wage levels for the three 
regions of the state excluding Greater Bombay, the rise in wage levels in three 
regions of the state will not be uniform. Jn respect of the unskilled workers 
it will be seen that the increase in i.b.e wage rates in the Marathwada and the 
Vidarbha Regions. will be more than in the Bombay Region, but in respeci of the 
skilled workers, the rise in r;~tes on Bombay side of the state will be more than 
the rise in the Vidarbha Region. The committee has given careful thought to 
all the_ aspects of the problem. While the committee does not consider the paying 
c~p~CJty of the industcy should be allowed to influence its decision as regards 
nunm;tum rates of wages, which must necessarily be such as would provide 
a fannly of three consumption units with food, shelter and clothes and a medium 
for education, medical aid and recreation, it does consider it ·necessary that 
the authorities also do not create a handicap in the way of the employers 
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1mp1ementlng the finai orders Of t.he Government fixing minimum wage rates 
by fixation of ceiling rates for ginning arid pressing without regard to the results 
of revision or fixation of minimum wage rates, i.e. the increase in the wage 
bill of each concern ... The committee is clearly of opinion that the authorities 
fixing ceiling rates for ginning and pressing cotton should see that it is commen
surate :with the revised minimum wage rates. And yet it has to be admitted .. 
that the co:nimittee's recommendations do not raise the, rates of minimum wages 
to the level expected and falls considerably short of the level indicated by the 
Indian Labour Conference. The reasons for this are obvious. The level 

. of wages so far paid is so low that to raise it at once to the one recommended 
by the Indian Labour Conference would certainly upset the entire industry 
and lead to a crisis. Such a precipitate action has to be avoided and the danger.of 
the closing down of the industry and consequent wide and alarmingunemploy~· 
ment has to be warded off. It is, therefore, that the committee has made a 
unanimous recommendation proposing such rates . of minimum wages as 
would render possible the realisation of the objective of raising in due course 
of time the rates of minimum wages to the level d<:termioed by the Indian 
Labour Conference. The Chairman feels that the representatives of the 
employers have shown full appreciation of the necessity of raising minimum 
rates of wages due to the increase in the cost of living in the recent years and the 
representatives of employees have also taken a realistic view of the conditions 
which will be created in the industry due to the increase in the wage bill conse
quent on revision of minimum rates of wages and they did not, therefore, insist 
on minimum rates of wages higher than what the committee have recommended. 
The realistic approach of the representatives of both parties have made unani
mous recommendation possible and the chairman f.,els grateful to them for the 
co-operation thus entended to him by representatives of both the parties 
employers and employees for the successful termination of the stup~ndous 
task, to which the committee had set itself. 

Zone-wise Rates of Wages.-The Committee feels that 1s would not be advi
sable to recommend uniform minimum wage rates for the entire state of Maha
rashtra and therefore, it would be necessary to divide the State into. different 
zones and recommend separate rates (revised or original fixation) for each of 
the zones. The committee however feels that there should not be many zones 
but only two zones in the entire State, apart from Greater Bombay which has 
a unique position in our State, The population of each city or town cannot be 
the guiding factor for zone-wise division of the State in so far as this empoly
ment is concerned as most of the important centres of cotton ginning and cotton 
pressing manufactory are cities or towns having much less population than 

·cities like Nagpur or Poona.. The committee has taken into account the im
portance of each city or town from the poinr of view the numb~r of cotton 
ginning and cotton pressing factories situated therein, the annual out-turn, the 
cost of living and the commercial and business importance of the prospective 
places ... While proposing the zonal distribution of the State, ·the committee 
has. in mind the paramount importance of reducing the disparity. in wage 
rates in the three regions of the State and bring up the depressed wage levels 
in certain parts of the State; The committee has also taken into account the 



rapid development made by small towns like Kopargaon and Shirampur 
in Ahmednagar District in the last 6-7 years. Keeping all these factors in 

. view the committee has unanimously decided to include the six towns in Mara
thawada viz. Aurangabad, Jalna, Hingcli, Nanded, Prabhani and Latur 
and the towns of Shrirampur and Kopergaon in Ahmednagar District and 
Washim in Akola District and Pulgaon in Wardha District in Zone-ll. The 
committee. therefore unanimously decides that the state be divided in the 
follovnng three zones :--

Zone T. Area falling within the limits of the Municipal Corporation 
of Greater Bombay ;. 

Zone fl.-Areas falling vnthin the limits of the Municipal Corporations 
of Nagpur, Poona and Sholapur ; 

Area falling vnthin the limits of Municipalites or Municipal Committees 
of Akola, Amaravati, Khamgaon, Achalpur, Akot, Wardha, Yeotmal, 
Wani, Malkapur, Hinganghat, Pulgaon, Washim, Sholapur, Nasik Ahmed
nagar, Kolhapur, Ulhasnagar, Thana, Kalyan., Jalgaon, Bhusawal, Male
gaon (in Nasik District) Miraj, Sangli, Chalisgaon, Dhulia, Shrirampm, 
Kopargaon, Jalna, Aurangadbad, Hingoli, Nanded, Prabhani, and Latur. 

Zone Ill.~All other places m Maharashtra State not included in Zone 
I and ll. 

Fixation of Rate of Wages for each of the Occupations Separately. 
The committee has noted that many of the committees appointed by the then 

Government of Bombay have recommended the rates of wages for three board 
classes of empolyees namely skilled, semioskilled and unskilled, but it is felt 
on a thorough study of the problem that it would be"better and practical to 
fix the rates of wages for each of the occupations insead of fixing for broad 
classes of employees. The committee has, therefore, recommended fixation 
of minimun rates of wages for each of the occupations of the employees em
ployed in the scheduled employment. 

Fixation of Piece Rates of Wages.-The committee has noticed that a large 
number of empolyees employed in the cotton pressing section of the factories 
in particular are employed on piece rate basis. This is so despite the fixation 
of minimum time rates of wages in the Bombay Region of the State, The 
committee, threfore, feels it desirable .to recommend piece rates of wages in 
the case of many of the employees employed in the pressing seCtion of the· em
ploy-ment. 

Recommendations of the Revised Rates of Wages in the Bombay and tbe Vida
rabha Regions of the State and Fixation of Rates of Wages for the First 

Time in the Marathawada Region of the State, 

The committee recommends the following all inclusive rates of wages in
cluding the dearness allowance, if any, for each of the occupations employed 
in the employment for the three zones of the state. 
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Serial 
No. 

· Cate&ory Zone· I Zone·ll Zone-Ill 

Rs. Rs. Rs. 
1 Engineer ISO per month 120 per month 100 per month 

2 Boiler Attendant 130 " 
120 

" 
100 .. 

3 Fitter .. 130 " 120 
" 

110 
" 

4 Fireman 8S .. 1S .. 6S .. 
S· Roll Cutter 70 .. 65 

" 
60 .. 

6 Cobbler (Mochi) 90 .. 80 .. 70 .. 
7 Carpenter 90 .. 80 . .. 70 

" 
8 Oil-man. 70 .. 6S .. 60 .. 
9 Engine Driver 90 .. 82 .. 15 .. 

10 Blacksmith 90 .. '80 .. 70 .. 
11 Valveman or Half-pressman 8S .. 1S .. 70 ..-

12 Finisherman 8S ... 72 .. 68 .. 
13 Openerman 85 .. 12 .. 68 .. 
14 :eoalman <C:Oal Carrier) 70 .. 60 .. ss .. 
IS . Chowkidar (watchman) 6S .. ss .. so .. 

(for Gil) and/or Press Boy Peon/ 
Office peon) · · 

16 Clerks (Stores or Office) 100 ... 85 .. 80 .. 
Accountant · 

17 Semi-clerks 90 
" 

1S .. 70 .. 
18 . Gin Mukaddam or Gin Mukad· 80 .. 10 .. 6S .. 

dami. 
Rs. nP. RB.nP. Rs. nP. 

J9 Gin Feeder .2 • 50 per day J•6S per day !·SO per day 

'20 · Sweepers (Gin or ·Press) 2•50 .. ]•65 
" 

!•SO 
·~· · (Zaduwala or Wali) 

. :!1 Relievers (Kadiwalas) 2•SO .. ]•6S .. !•SO .. 
22 Bondawala or Bondawali 2'SO .. '!•6S .. !•SO .. 
23 Kapas Carrier [Raw (Cotton 2•50 

" 
2•10 .. J•9S .. 

Carrier) Dalawala) 
24 . Gunnybag filler- (Machanwala) •. 2'50 .. 2'10 .. 1•95 .. 
2S Lint Carrier (Galewala) 2•50 .. 2•10 .. 1•95 , 

26 Cotton•seed carrier 
. 2•SO 2•10 1•95 ,. 

" " 



_Serial 
No. 

C~tegory 

21 Number Marker 

28 Labadia (Lashers) 

.. 
29 Toliwala (Weigher~ or Toliwala 

Mukadam. 
30 Bale Sewer (Sinewala) 

_ 31 Hessian Cutter (Bardana cutter) 
32 Palewalas or Palewalis .. 
33 Press Mukadarn/Mukkadami .. 
34 Dahle 

35' Bariwala, Digliwala Bondri 
.Phadanewala.-

36 Turner (qu<Uified) · 
· 37 Tul'net (non-qualified) 
38 Electricia.n (Qualified from LTI) 
39 Wireman . . • 
40 Employees employed on picking 

and cleaning of raw cotton 
empluyed by factory Manage
ment. 

24 

Zone-I 

2•50 per!OO 
bales 

3•00 
" 2•75 

2•50 
" 2·GO 
" 2•50 
" 80 Per month 

3•10 per 100 
bales 

2•25 
" 

130 per month 
100 .. " . 
130 .. 
100 .. 
2•50 per day 

Zonc-ll Zone-ill 

2•00 Per 100 !•75 Per 100 
bales bales 

2·75 
" 

2·50 
" 2•40 

" 
-- 2•25 

" 
. 2'25 

" 
2•00 

" 1•25 .. I' 10 .. 
1•5 

" 
1•65 

" 70 p.m. 65 p.m. 
2•80 per 100 2-50 per 100 

bales bales 
2•10 

" 
!•95 .. 

120 per month 110 per month 
80 

" 
70 .. 

120 
" 

110 ;, 
90 .. 80 , 

!•65 per day· t·5o per day 

•rnis CJtejlory refers to the employees doing Pala work of ginned cotton. These rates will 
apply to all P41ewales whether employed by factory, management or any other agent. 

tAs regards this dass of employees employed by the merchams reference has been made 
to the Law O:partment through the Government and if the law Department advises that 
this committee is competent to recommend the rates for such employees employed by the 
merchants on any other agents, the Government should cover these employees also in the 
Notification by addition of the words of" any other agency.' after the words" By Factory 
Management." · 

The committee recommends that the Government may, if necessary, notify 
separately the minimum rates of wages as recommended above for the Marath

·wada Region, a few towns of which are included in zone-II and the above 
remaining places in zone-liT. 

The committee did not come across the ·employment of children or adoles
cents in the Cotton Ginning and Pressing Manufactory. However, if any 
children or adolescents are employed, the committee recommends the following 
rules:- -

(1) Minimum rates of wages payable to a child shall be 50 per cent of 
minimum rates of wages fixed for that category or occupation. 

(2) The minimum rates of wages payable to an adolescent, if ~ified to be 
an adult, shall be the same as those fixed for an adult and, if certified to work 
as a child, shall be the same as those fixed for a child. 

(3) The minimum rates of wages payable to an apprentiCe shall be 50 per 
cent of the minimum rateS of wages fixed for the occupation- or category in 
which he is employed. 



(4) The committee further recommends that in respect of those who are 
employed on daily rates of wages but in respect of which occupation the 
committee·has recommended monthly rate of wages, the daily·rate of wagl:s 
shall be computed by dividing the monthly rates by 26, the quotient being 
stepped upto the nearest Naya Paisa. 

Further, if employee in respect of whom daily rates of wages are fixed is 
employed on monthly rates of wages, the monthly wages shall be calculated 
by multiplying the daily rate by 26. 
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APPENDIX I 

Minimum Wages Committee for Cotton Ginnin[J or Cotton Pressing, Manufactory 
· under· the Minimum. Wages Act, 1948 

QUESTIONNAIRE 

1. Name and address of the concern 
2. Whether

(a) Proprietary 
(b) Private Limited 
(c) Public Limited or 
(d) Co-operative 

3. Whether covered by the-
(a) Factories Act. 1948 .·. 
(b) lf not by (a), by which Act ? 

PART 1 

4. The-year the ·conceni started working- · 
(a) The date on which the concern first_ 

started working. ' 
(b) The date on ·which the present 

occupiers came into possession. 
5. - Whether the concern is

(a) A ginning manufactory ; or 
(b) A pressing manufactory ; or .. 
(c) A ginning and pressing manufactory .. 

5-A.. Number of gins 
5-B. Number of presses 
6. Whether the concern is-

(a) A seasonal one · •. 
(b) lf as at (a) above, the months during . 

which the season falls (showing the respective 
dates of commencement and end) ; 

(c) Total number of days the concern 
usually works in a year. · 
6-A. Whether the concern, if seasonal, 

works continuosly or intennittently during the · 
season? 

7. (a) ls the industry combined with other 
industries ; · · · 

(b) lfso, mentioned such industries 1· .. 
(c) The months during which these industries 

work. · · 
8. (a) No. of shifts working in- · 

(I) 1958-59 
(II) 1959-60 
(Iii) 1960-61 
(iv) 1961-62 
(v) 1962-63 •• 
(b) Timings of each shift 

. 9. (a) Cotton growing season months 
(b) Whether cotton ginned on behalf of the 

concern or on behalf of the merchant if both 
percentage of eacb. 



~0. '(a) The ·extent of availability of local 
labour. 

(b) Places from which labour is imported .. 
(c) Proportion of local labour to imported 

labour. 
(d) Absenteeism and turnover among 

workers for-
1958-59 
1959-60 
1960-61 
1961-62 
1962-63 

• 
.. 

11. Maximum installed capacity of produc
tion in bales of the concern-

(a) GinningFactocyand/or 
·(b) Pressing Factocy 

12. Total production in bales during the' 
years :- (a) (b) (c) (d) (eY 

(I) Ginning-(Piease state the Unit) 
(2) Pressing--(in Bales). 

1958-59 ; 1959-60 ;1960-61 ;1961-62 ;1962-63; 

13. Total No. of workers emPloyed during the season for each of the following years :-
year .Males F""}'}es Adolescents Children Total 

(15 to 18 (Below 15 

(a) 1958-59 
(b) 159-60 
(c) 1960-61 
(d) 1961-62 
(e) 1962-63 

years) years) 

13-A. Daily average of the workers employed dunng the season-
Year Males Females Adolescents Children Total 

(a) 1958-59 
(b) I959-60 
(c) I960-6I 
(d) 1961-62 
(e) 1962-63 

(IS to 18 (Below IS 
years) · Years) 

I4. (a) Total number of permanent workers and the total number of temporacy workers 
for each of these five years. · 

(b) Benefits and privileges enjoyed by pennanent/temporacy workers-
Particulars Pennanent workers Temporacy workers 

(I) Leavewithwages 
(2) Bonus .. 
(3) Provident fund 
(4) Gratuity .. 
(5) Medical Relief 
(6) Subsidised Canteen 
(7) Uniforms 

· (8) Housing 
(9) Education . . . 

(10) Additional holidays, if any, 
besides weekly off, etc. 
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IS. Please specify rates or W8JI'lS catesorywisefor Men, wonieD an_d children Separately fo1 

(Please add any other categories of workmen not found· below· but employed bY _yot 

L . Catei:ozy-

(i) Engineer 
(ii) Boiler Attendent 
(iii) Fi.tter. . . .. . . -- · 
(IV) FiremaJI • • 
(v)· Roll Cutter• · :; -
<vi) Cobbler •. 
(vii) Carpenter 
(viii) Oilman 
(iv) Engine Driver 
(x) Blacksmith 
(XI) Valveman 
(xii) Finisherman . • . 
(xiii) Half Pressman 
(xiv) Openerman 
(XV) CoaJman · · 
(xvi) Chowlidar-
(xvil) Clerks . . . 

II. Categocy-

(i) Mukadam 
Cii) Mukadami 
(iii) Gin Feeder· 
(iv) Sweeprs 
(v) Relievers · .• , :. 
(vi) Coi\On-sced.Pickers 
(vil) Kapas Pickers 
(vib) Kapas carriers 
(ix) GWIIlY bag fillers 
(x) Cotton carriers •• 
(xi) Cotton-seed Carriers 

M. 

Rs. 

.. · 
..... ·. 

_.._)GINNING 

1958-59 

Minimum Actual wages 
rates paid 

w. 0!. M. w. Ch. 

Rs. RS. ·I . Rs. :1 ltS. I Rs. 

I I ; 

I 
I 

I 
M=Males. · W=Women. Ch.=Gbild; 



the following categories or worlanen : 

and specify their wages.) 

FACTORIES 

Minimum 
ra~ 

1959·60. 

Actual wages 
paid 

Minimum 
rates 

1960-61 

Actual wages 
paid 
·--

M. W. Ch. M. W. Ch. M. W. Ch. M. w. 

Rs. 

I 

I 
Rs. 

. 

Rs.J Rs. Rs.l Rs., Rs. I Rs.
1 

I 
I 

Rs; 

... 

Ch. 
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(A) GINNING 
·--------------

I. Catcgory-

!
1~ En~tncer • • 
h) Botlcr Attendent 
iii) Fitter • • 
iv) Fireman .. 
v) Roll CUtter • . 

(vi) Cobbler 
\vii) Carpenter 
(viii) Oilman 
(ix) En~inc Driver 
(x) Dlucksmith 

l
xi) Valvoman •• 
xii) Fini!hcrman •• 
xiii) l-lnlf Pressman 
xiv) Opcncrmnn , • 

(xv) Coalml\n 
(xvi) Chowkidar 
lXVii) Clerks 

II. Cntegory-
(i) Mukadllm 
(ii) Mukadnml 

~
iii) Gin Feeder 
iv) Sweepers 
v) Relievers •. 

(vi) Cotton·~ecd Pickers 
\Vii) Kllpns Pickers 
(viii) Karnscarrie~ 
(ix) Gunny hna fille~ ' 
(K) Cotton carriers •. 
(xi) Cotton·seed Canit'n 

1961· 

Minimum rates 

M. w. Ch. 

Rs. Rs. Rs. 

M • M~. W - Womm, 
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FACTORIES- contd. 

62 1962-63 

Actual wages paid M inimum rates Actual wages paid 

M. W. Ch. M. w. Ch. M. W. Ch. 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

' 

I 
. . 

I I 
I 

.. 
Cb - ·Child .. 
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·(B) PREssiNG 

1958-59 . 

Minimum rates Actual wages paid 

M. w. Cb. M. w. Cli. . 

Rs. Rs . Rs. Rs. Rs. Rs. 
. 

I. Catel!;ory-
Ci) Engineer 

(it) Boiler attendent 

(ill) Fitter 

(iv) Fireman 

(v) Roll Cutter 

(vt) Cobbler 

(>ii) Carpenter 

(viii) Oilman 
(ix) Engine Driver •. 

(x) Blacksmith 

(xi) Valveman 

(xit) Fmisberman 

(xiii) HalfPressman 

(xiv) Openerman 

(XV) Coalman 
. 

lL Category-
(i) Labadia (Lashers) 

"(it) Toliwala(Weighers) 

(fu) Bale Sewers .. 
(iv) Gunnybag Cutter 

(v) Gunny bag fiJlers 

(vi) Paliwalas. • 

(vii) Cotton carriers 

(viii) Cotton pickers 
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1959-60 1960.61 

Minimum rates Actual wages paid Minimum rates · Actual wages paid 

W. Ch . 

.. • 

Rs. ~·· 

.. 
; .· 
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. (J!l PRESSThiO-

1961------------------------Minimum rates . 

M. w. 

Rs. Rs. Rs. 

L Category-
(i) Engineer 

(U) Boiler AtleDdcnt 

(iit) Fitter 

(iv) rJieiii8D 
(v) Roll Cutter. 

(vl) Cobbler. 

(vii) Carpenter 

(viii) Oilman 

(ix) Engine :priver .. 

(x) Blacksmith 

(Xl) Valveman 

<xil) FiDishen:Iuin 
(lilil) Half Pressman 

(xiv) OpeD.erman .. 
(xv) CoalmaD 

n. Categocy-
(1) Labadia {Lasher) 

("u) Toliwala (Weighers) 

("w) Bale Sewers 

(iv) GuDDy bag cutter 

(v) Gwmy bag fillers 

(Vl) Paliwalas 

(vii) Cotton carriers 

(viil) Cotton pickers 



FACI'ORIE5-co11Cld. 

62 

--------.. 

Actual paid wages 

M w Ch 

Rs. Rs. Rs. 

.35 

1962-63 

Minimum rates Actual paid wages 

M w C_h; M w Ch 

Rs. Rs. Rs. . Rs. Rs. Rs • 

. . ' 

M = Malo, W "' Wo111011, Cb "" Cbl14. 
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16. (a) Proportion of female Labom to 
male Labom under each category of 
workers. 

(b) Wages paid to inale and female 
workers under each category. 

(c) Since when have you started paying 
minimwn rates of wages to your workers ? 

11: Which of the above categories would-
you put under

(a) Skilled 
(b) Semi-skilled ; and 
(c) Unskilled 

18. Wageperiod-whether
(a) Monthly 
(b) Fortnightly 
(c) Weekly ; or •• 

. (d) Daily ; or • • . • 
(«) Attheendoftheseason· •. 

19. Wheth\lf the wage-
(a) includes dearness allowance 
(b) is paid entirely in cash • . . •• 
(c) is paid partly in cash and partly in 

kind. . 
(d) if paid in cash and kind .. 

please indicate proportion of each. 

20. (a) Is overtime paid to workers ? If 
so, at what rates ? _ ' 

(b) Figures of total overtime paid for
(i) 1958-S9 
(ii} 1959-60 
(iii) 1960-61 •. 
(iv) 1961-62 .. 
(v) 1962-63 ... 

(c) Deductions made from workers' wages 
fOl'-"-

(i) 1958-59 
(ii) 1959-60 
(iii) 1960-61 
(i•) 1961-62 
<·~ 1962-63 

21. (a) If you are an employer in Vidarbha 
or Bombay side of Mabarashtra, please state 
whether the minimwn rates of wages fixed 
under the Act for yom area should be revised ? 
If so, Should they be increased or lowered ? 
Give yom reply with reasons for each category 
of workers employed by yom concern. 

(b) It you are an employer in Marathwada 
area. please suggest minimum wages for each 
Qtegoi)' pf wPrkers tozether with RaSOn. 

Amount 
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22. In L!'bour recruited by management
(a) directly ; or .. . .. 
(b) through merchant dealers ; or •. 
(c) through contractors .. 
(d) please show percen~ of each .. 

23. Is Labour paid by ~ement
(a) directly; or 
(b) by the contractor or merchant 

dealer? 

24. In case of contract labour, what is . 
the ontract rate, or piec:c-rato- . 

(I) For " Boja " (about 392 lbs). 
in ginning concerns (180 kg.). 

(ii) For 100 bales in pressing concern. 
(ill) What are the actual wages paid 

by the contractor to the workmen under 
him and the proportion it bears to his 
earnings? 

25. Are you a party to
(a) Pooling agreements? 
(b) If so, the terms of the agreement 

and period,; 
(c) Monetary contribution under that 

arrangement. 

26. Is there any organisation of work
men your concern? If,so, mention name 
and a9dress. 

27. Are you a member of any 
Employers' Association? If so, mention 
name and address. 

28. Occupation of your workers during 
off-season and the extent of their earnings 
during that period. 

29. Are there any agreements{settle
menst/ awards in respect of wages and other 
monetary benefits to the workers of your 
concern? If so, please attach copies of the 
same. 

" ·30. Rate of ginning· per Boja (392 lbs/ 
180 kg.) and rate of pressing per bale during 
below mentioned seasons fixed by Collector 
and actually charged:-

Boja Bales 
y~ 

Fixed by Actually charged. . Fixed by Actually charged 

(I) 1958-59 
(II) 1959-60 

(ill) 1960-61 
(IY) 1961-62 
<•> 1962-63 

Collector. Collector. 
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31. Profits Losses for the last five ·years-

(I) 1958-59 
(ii) 1959-60 

(Ill) 196().61 
(lv) 1961-62 
(v) 1962-63 

Year 

(1) 

32. • Any other remarks-

Gross 

(2). 

·Net 

(3) 

Assessed by 
income-tax 
authorities 

(4) 

Note."--.(1) Please attach copies of the balance-sheets audited "r otherwise and income· 
tax assessment orders. · · 

(2) Please give reasons for making losses, if any, in any of the yean. 
I 

PARTU 

Questionnaire for Employer's and Employees' Orpnisatiou and Important Perscns 

33. (a) Name of the Employers' Assocla-
tion(frade Union-

(b) Address-
( c) Year of establishment/registration includ-

ing registration Number. · 
(d) Membership of the Association/Union •. 
(e) Area of ope1ation •. ( n Is the union strcng enough to ensure . 

coUective bargaining in your area 1 
(g) Are ·there any agreellienfs/settlements/ 

Awards in regard to wages and other monetary· 
benefits to workers in this employment in your 
area 1 If so, please attach copies of the same. 

34. Please state your views and/or sugges-
tions on· the following.~ · 

(a) What should be the principles for fixing 
revised or original minimum wages in Cotton 
Ginning and Cotton Pressing Manufactory 1 



·
0 (b) ·Rates of minimum .wagcs.for.UDIIkUled labour ift the followmg centres :--'-

Western Maharashtra-

i
1) Bombay .. 
2) Jalgaon .. 
3) Poona .. 
4) Abmednagar 

(S) Sholapur 
(6) Barsi • 

Vidarbha
(1) Nagpur 
(8) Akola 
(9) Khamgaon .. 

(10) Amravati .. 
(11) Wani 

Marathwada-
(12) Parli-Vaijanath 
(13) J"alna 
(14) Udgir 
(IS) Other centres 

/•. 

· (c) Should the employees iD the<e esta
blishments be paid basic wages and dearness 
allowance separately 1 If so, suggest flat or · 
graded ··scale of dearness allowance 11t 
item. No •. (b).. · 

(d) Effects of fixation of minimu~ wages 
.and measures. to !'litigate them. 

"Minimum Rates of 
Wages iD _force. 

Category . Rate 

Ra.nP 

Suggested revised 
Rates 

Category Rate 

Rs. nP. 

•Please show categorywise rates on the basis of category of workers in table at question 15. 
If need be, the ii>formation be shown on a separate sheet of paper and be attached to this. 

3s. What rates of revised mii>imum wages 
includii>J! dearness and other allowances you will 
suggest tn your Centre for the followmg . ..:.. 

(Please mention the name of the Centre) 

Wages D. A. Other Total 

(a) Skilled 

(b) Semi-sk.illed 

35. Plea•e classify thecategorie• of employees Category of workers 
, in the Cotton . Gmning -and Cotton. Pressing . 
. . Industry .underJthe. Skilled. -Semi-l)lilled ... and ... (I) 

unskilled groups. 

:Allowances 

Classification 

(2) 



37. Arc there any out-workcr1 enpscd for C.teaoryofworbn 
the factory work 7 

.(a) lf 110, what should be the basic Mini· (l) 
mum WaKes and dcnrncss allowance for 
them? 

(b) Whether the wage 1hould be c:onsoll· 
dated one (inclusive of dearness allowance)? 

38. (u) Your views regarding the payina 
capacity of Cotton Ginning and Cotton Pressing 
Industry : 

\b) l>o you think the business is lucrative and, 
if so, to what extent? 

(c) I>crccnlagc of return on investment. 

39. Your views regarding the attempts made 
by the Industry to ellccl economics in produc
tion of goods in these Cotton Ginning and 
Cotton Pressing establishments by cflecting 
combination!! or through joint action or any 
other measure, 

40. Do you advocate &cpurute wages for 
male and female workers for the s11mc type of 
work 1 If so, why 1 

41. (a) Do you consider it possible and 
necessary to distinguish heavy from light work 
in the categories of unskilled work and fill 
different rates of minimum waaes for heavy and 
lijht work 1 

(b) If 10, please specify the heavy and light 
categories and suggest rates of minimum waBCS 
for heavy and liihl work as under :-

Categories of unskilled work 
JlalCI IUJICSted for 

Heavy work Llsbt work 

(1) (l) (3) ---------·---- ----
1. 

2. 

J. 

4. 

5, 

· Classification 

(2) 

JteaiODI 

(4) 

-----------

Date and Plaoo : 

Signature o~tt'IO Proprietor/MaMacr/impol1ant penon/ 
repre~~C?"ta.tavo of Employva' Auociatioo/Empkly.:es 
Oraan~uon. 
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APPENDIX I·A 

Very Urgeut 
No. DY. CL./MW/CGCP/RPS/QUE/· 

Office of the Deputy Commissioner of labour, 
Liberty Cinema Buildins, Sodar, Nagpur·l . 

FRON: ' 
Shri R . P. Siddhanti, M ,A, LL.B., D ,S .W. CL. W.), 

To 

SIR, 

Assistant Commissioner of Lobour and Secretary, Minimum Wogcs Ccrrmittcc for 
Employment in any Cotto~ Ginning or Cotton Pressing Manufactory, Noga;ur. 

Subject 

Minimum Wages Committee for Employment in any Cotton Ginning or 
Cotton Manufactory. 

Questionnaire for (Ollection of data for the-

I am directed to inform you that the Government of Maharashtra have arrointcd the 
Minimum Wages Ccmmittce for enquiring into the conditions prcvail inr in the tn I lo)rr.cnt 
In any Cotton Ginning or Cotton Pressing Manufactory and odvi~i r. g the Gntn n tnt in 
fi~ting and revising the minimum rates of wages for the said 'mr lo) n ·.tnt in Marat}.\Hl<la , 
Bombay and Vidarbha regions of the State respectively. The Ccrrmittce hos 11hcvci) <Cm· 
menced functioning and it has decided to collect information in rcsprct of various aspects 
pertaining to Cotton Ginning and/or Cotton Pressing Industry from employers'/trrrloycrs' 
association!i/workers' organisations and other imrortont ru!ors octivdy interested in the 
industry. Two copies of the Questknnairc finalised by the Committl:e are attached here· 
with for your information. You are requested kindly to kivc the inf~rmation required 
therein, in specific details and return one of the same so as to reach the undersigned at the 
above-mentioned address on or before 30tb June 1963 wUhout fall. 

2. Replies to part I of the Questionnaire are to be aiven by the cmrlt yen but cll'rloyers' 
associations and trade unions may also reply to this part of the Quest ionnaire (quuticn 
Nos. IS to 24 and 28 in particular) in respect of their erca or di~lrict in a arnrrul \\lly, 

· Replies to Part II of the Questionnairr have to be given by the cmplcyers' as~ociatit'ns, tral!c 
unions and other important persons activeiy interested in the industry aa the case may bo. 

3. It need not be empha'lised herr that full and accurate information, oa rcquirrd by the 
Questionnaire, will be of immense help tc the Committee in looking into the prot:l<m <>f 
minimum wag\!s oft he employees employed in the cottcn ginninb or cotton pressing industry. 
It will, therefore, be in your own interest tc suprly correct ond cv mplc.:te information. If 
necessary, you may take the help of any dflcen of the labour Department situated in your 
srea or district for filling the Questionnarire, These offices haw been aiven nece'SBJY 
instructions in the matter. Further, if yc u desire to file any statement in support 'f your 
ari\Jments, you may append the same to the Questionnaire. 

4. The information that may be supplied by you throu&h the Questionnaire will strictly 
bo treated as confidential. 

Counting of your best co-operation and thanking in advance. 

Yours faithfully, 

(R. P. SIDDHANTI) 
As·llstanl CommJssionn of Lt1hour ond 

S~C'r~tary, Minimum Wagu Conrnrittre /or 
Enrploymrnt in Cotton CilnniiiK or 

Co/lon Pr~JJJng Manufactory, NtllfP"'· 
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APPENDIX-III 

Analytical stat~ment of the occupat!onwise rates pre)•alent in each of the zones in VidarbJ1a 
and Bombay Regions of the State and m each of the three • districts of Marathwada areas_: . . 

. Th~ following is an occupati~nwise analysis of the wage rates prevalent in each of the zones 
m Vtdarbha and ~ombayReg1ons of the State and each of the three districts of Marathw'!d 
area of the 87'rephes recetved from employers in'Vidarbha, 41 are from A zone and 46 from 
B zone. 

Bombay _Section,-A.total of 73 ernoployers submitted their replies. Zonal distrib!'tipJJ 
of the replies received 1s as follows:- · 

Zone 

I 
II 
.n 
IV 

No. of replies received from the employers. 

2 
16 
35 
20 

Marathwada Regions.-A total of 33 employers sent their replies of _whom 13, ,9, at1d 
II were from Aurangabad, Nanded and Parbhani respectively. 

Engineer 

Vidarbha.-Out of 41 employers in A zone, 22 employe" reported thai they did not e{llploy 
any engineer. Out of 46 employers in B zone only 6 employers reported tnat they empl<))·ed 
engineers. In the Press section out of 41 in Zone A, 35 reported that they did not empl< y 
engineers and out of 46 in B zone 43 reported !hat they did nut employ engin<ers. No minimum 
rates for the engineers as a separate category have been fixed. The highest nlte 
for an engineer reported was Rs. 550 per month, whereas about 14 concerns in Ginnh"":g in 
A zone reported that they were paying Rs. 165 and above to thei&engineers. In the Pressing 
Soction the highest rate for an engineer was Rs. 298 per month and 6 of them reported that 
they were paying Rs. 15() p.m. or above to their engineers. In zone B, i!je highest rate, for 
an engineer in ginning was Rs. 285 and the most common rate was Rs. I CO or above. 

·In the Pressing Section in B zone, the highest rate to an engineer was Rs. i 60 and· the 
most common rate w~ Rs. 140 p.m. 

Bombay.-The two concerns from zone I reported that they did not have any engineer 
with them of the 16 concerns in Zone "II, 14 concerns reported that they did net. have any 
engineer, of the 35 concernS in zone III, 22 concerns reported that they did not have any 
engineer, of the 20 concerns in the zone IV, 6 concerns reported that th'cy employed an engineer 
each. · 

The highest rate paid to an engineer in Zone II was Rs. 200 and the minimum rates fixed. 
for zone II was Rs. 68. In zone Ill the minimum rate of wages fixed is Rs. 62 and the highest 
rate poid was Rs, 250 whereas the most common rate paid was Rs. 100. In zone IV; the 
minimum rates of wagr.s fixed is Rs. 56 p.m. whereas the highest rate paid was Rs. 3CO. The 
most common rate paid was Rs. 100 p.m. 

Marathwada Region.-The Minimum rates of Wages have not betn so far fixed in respect 
cf the employment in Cotton Ginning or Cotton Pressfug Manufactory in this region. Tl.e 
analysis given herein below gives an account of the lowest and highest rates of wages pre.valt:rt 
in each of the occupations in this employment in different districts ofMarathwada from which 
the replies were received -------------- ------

•No replies were received from- Bhir and Osmanabad districts. In this a"alytical note the 
rates shown are monthly rates for 26 working days (unless otherwise stated) irrespective of 
whether the workers are paid actually on monthly basis or on daily rates. 
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Aura11gabad District.-Ofthe 13 employers, 4 reported that they did not employ an engineer. 
The lowest wage was Rs. 100 per· month and the highe;t rate was Rs. 210 But 6 concerns 
were found paying Rs. ISO or above to their engineers. In the Pressing section, only one 
concern reported employing an engineer and was found payin~ Rs. 120 per month. 

P:ubhani District--Three concerns reported employing engineers and the lowest wage 
paid was Rs.I2S and the highest was Rs. lSI per moth. · 

Nan:led District -Six coneorns reported that they were employing engineers and the lowest 
wage was Rs. 100 and the highest wage was R<. 300 per month. Four concerns were 
found paying Rs. 160 or above. · 

·Boiler Attendant 

Yidarbha.-The ntinimum rates of wages fixed for Boiler Attendants was Rs. 9S for A zone 
and Rs. 80 for B zone. The highe;t rate paid to a boiler attendant in zone A was Rs. 180, 
whereas the most common rate was Rs. 100 or above. All the 11 concerns were found paying 
more than the minimum rates of wages in zone A. 

In B zone, the highest rate paid to a boiler attendant was Rs IBS per month, and all the 
12 concerns reporting in B zone were found paying Rs.!OO or above to their boiler attendants. 
In the Pressing Section, however, the highest rate in A zone was Rs. ISO, whereas in B zone 
it was Rs. 100 p.m. · 

Bombay.~The minimum rates of wages fixed for Boiler attendants are Rs. 1S in zone I, 
Rs. 68 for :tone II, Rs. 62 for zone Ill and Rs. S6 for zone IV. The two concerns in zone 1-
have not reported any boiler attendants. Three concerns in ginning and one concern in 
Pr~ssing in Z~ne II reported that they employed boiler attenriants. The highest rate was 
Rs. 2ZS. Ten concerns in zone liT roported'that they had boiler attendants and the highest 
rate p!id was Rs.125, the most common rate being Rs. 90 and above. In zone IV, 14 concern• 
r>ported that they had b~iler attendants and the highest rate paid was Rs. 75. 

M:uathwada Region, Aurangabad District.-Nine concerns reported that they did not 
em;>loy boiler a~ndants. The lowe<! wage was Rs. 92 J?er month, . the highest being 
R•. 120 per m~nth. Three .concerns were found paymg Rs. 100 or above per month. 
In the Pre.>>ing section, the highest rate paid was Rs. 100 per month. 

Parbhani DL,trict.-Sir: concerns reported employing boiler atter.dants and were fotmd 
paying the lawest wage of Rs. 71 and the highest rate of Rs. 115 per month. 

Nanded Dlstrict.-Four concerns were found employing boiler attendants and the lowest 
wage was Rs. 100 and the highest was Rs. 13S per month. 

Fitter 

Vidarbha Region.-The minimum rates fixe<! for a fitter in A zone are Rs. 100, and for 
zone B Rs. 90 p.m; Out of the 41 replies received in A zone, 34 employers reported that 
they employed fitters and the highest rate was Rs. 126 p.m. while the most common rate 
was Rs. 100. Two concerns were, however, found paying loss than the minimum wages. 
In the Pressing Section, the highest rate paid to a fitter was Rs. 125 and the most common 
rate ~ Rs. 100 or above. · One concern in the Pressing section was found paying less than 
the mmunum rates of wages. 

. B _Zo.ne.-~irty-eight concerns reported that they employed fitters and the highest rate 
tn gmmng sect1on for a fitter was Rs. 140 the most common rate being Rs. 90 per month. 
One concern was found paying less than the ntinimum rate. 

Bombay Region.-The minimum rates of wages fixed "for a fitter in zone l are Rs. 1S for 
zone II Rs. 68, zone Ill Rs. ?2 a'?d zone lV Rs. S6. Of the two concerns in zone N~. 1. 
one concern bas a fitter who IS p:ud Rs, 7S. _Eleven concerns in zone No. II have reported 
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employment of IItten and the, highest wage paid was Rs. 125. In .:tone UI, 20 concerns 
reported that they had fitters and the highest rate paid was Rs. 125, the most common rate 
being Rs. 90 and above. In zone IV, IS concerns reported that .they had fitters and the highest 
rate paid was Rs. 140, the most common rate being Rs. 90 and above. 

Marathwada Reglon-Aurangabad Distr/ct.-The concerns reported employing fitters. 
The lowest wage wa.; Rs. 90 and the highest rate was Rs. 135. Eight concerns were however, 
found paying Rs. I 00 or more per month. In the Pressing Section, however the highest 
wage was Rs. 70 per month. 

Parbhanl D/9tri~t.-Ten concerns reported emnloying fitters. The lowest wage was Rs. 90 
and the highest rate was Rs. 120 per month. Five concerns were found paying Rs. 95 and 
above. In the Pressing section, the highest wage was Rs. I 00. 

·Nanded Dlstrlct.-Seven concerns were found employing fitters and the lowest wage paid 
was Rs. 65, highest being Rs. 110 per month. Si~ concerns were found paying Rs .. 9() 
or above. 

Fireman 

Vklardha Region.-The minimum rates of wages ~ed for a fireman are Rs. 60 for zono A 
and forB zone they are Rs. SS per month. Si~toen ooncerns in zone A and 13 concerno in 
zone B reported that they employed firemen. The highest rate in A zone was Rs. 75 per 
month, the most common rate being Rs. 60. Two concerns in A zone were found payiRJ 
less than the minimum rates of wages. · 

B ZoM.-The highest rate paid to a fireman was Rs. 67 per month whereas the most 
c:ommon rate was Rs. 55. 

Bombay Region.-The minimum rates of wages fi~ed for a Fireman are Rs. 65 for zone I, 
Rs. 59 for zone II, Rs. 54 for zone m and Rs. 48 for zone IV. The two concerns in zone 1 
did not report employment of firemen. Five concerns in zone II reported employment of 
fireman, the highest rate being Rs. 90 and the most c'mmon rate was between Rs. 60 to 75. 
In zone IJI, 11 concerns reportecl'firemen and the highest salary paid was Rs. 60 in gin sect· 
ion and Rs. 100 in Press section. In zone IV, 5 conc>rns reported employment of firemen. 
The highest tate paid was Rs. 15 and the most common rate was Rs. 54 and above. 

Marathwada Region-Aurangabad District.-Nine concerns reported employing firemen 
and the lowest wage paid was Rs. 54, the highest being Rs. 90 per month. Seven concerns 
were found paying Rs. 70 or above. In the Press section the highest wage paid to a flremao 
was Rs. 60 per month. . 

Parbhanl Distrlct.'-'Seven con~.erns reported employing firemen and the lowest wage 
paid was Rs. SO and the highest 100 per month. In the Press Section, the highest rate was 
Rs.60 p.m. 

Nanded District.-Five concerns reported employing firemen. The lowest rate wu 
Rs. SO and the highest was Rs. 70 p.m. In the Pressing section firemen were found paid the 
highest rate of Rs. 80 p.m. 

Rollcutter 

Yldarbha Region.-The minimum rates of wages for a rollcutter are Rs. 45 per month 
in A zone and Rs. 40 p.m. in B zone. Twenty-eight concerns in A zone and 22 concerns 
in B zone roported thatthey employed rollcutters and the highest rate paid in A zone was 
Rs. 17p.m., themostcommonratebeingRs. 45 p.m. Oneconcern in A zone was found 
paying less than the minimum; 

In thd B zone, the highest rate was Rs •. 60 and the most common rate was Rs .. 40 p.m. 
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Buvay R:gion,-The· minimum Tates of wages fixed for a-rollcutler are Rs. 65', 59, 
ani 43 for zones f, II, HI and IV respectively. The two concerns in Bombay did not 
r..::pxt a'lY r..lllcutter,. Four concerns in zone II reported employment,of rollcuttters 
and the highest rate of wages 'paid was Rs. 65, In zone No. III, 14 concerns reported the 
e.n,>loym,nt of roll-cutters and the highest rate paid was Rs. 90 and the most common 
qte w•s Rs. 5 ~- In· zone IV, 4 conC\)rns reported the employment of rollcutters and the 
big:,o.;t rate p•id was Rs. 15 and the most common rate was Rs. 50 and above. 

Mar.ul!wada R!gion-Aurangabad ·District.- Ten Concerns reported employing 
ralloutters. The lowest wage was Rs. 40 and the highest was Rs. 62 per month. Six 
conoerns wore found paying Rs. 45 and above.· 

'P2rb/.,ni District.-Seven concerns reported employing rollcuttcrs. The lowest wage 
was Rs. 35 and the highest rate paid was Rs. 47. In the Pressing section, however. the 
highest rate was Rs. 40 per month. 

'Nanded District.-Two concerns reported employing rollcutters, while one was paying 
Rs. 30 and the other Rs. 42 j)er month. In the Pressing section, the highest wage paid 
was Rs. 50 p.m. 

Cobbler 

Vidirblu R?gion.-The mtntmum rates or wages fixed for a Cobbler arc Rs. 60 for 
A z"ne and Rs. 55 p.m. for B zone. Thirty-two concerns in zone A and 34 concerns in 
zone B reported th>t they employed cobblers. The highest rate in A zone was Rs. 88 
p:m: and tho most' common rate was Rs. 60 per month. ·Two concerns in A zone were 
found paying .less than the minimum. 

B zone.-The hig\est rate paid to a cobbler was Rs. 70 and the most commcn rate was 
Rs. 55 per month. 

·Bom'ny R:gio.•.-The Minimum rates of wages fixed fora cobbler are Rs. 75, 65,62 
and 55 in zones I, II, III and IV rospectively. One concern in "'ne I has a cobbler in 
preTiingwaowasplid Rs. 83. Ten concerns inzon~ U reported employment of cobblers; 
tho highest rate boing Rs. 75 and tile most common rate was Rs. 68. In Press section, 
hO,.v,V!r, th.e hig~ost r>te paid was Rs. 139'50 p.m. In zones Ill, 16 concerns reported 
e:n Jloym,nt of cobblers the highest rate boing Rs. 90 and the most common rate was the 
minim·1m rate itself. In zone IV, 8 concerns reported employment of cobblers the 
hignO>t r~tcb,ing Rs. 75andtfiemostcommonratewas Rs. 60 to 70. 

Mli·at!rw2da R?gion-Aurangabad District.-Ten concerns reported employing cobblers. 
The lowost wage was Rs. 50 and the highest was Rs. 85 per month. Five concerns were 
found paying Rs. 70 or above. 

Parbhan( District.-The lowest wage was Rs. 40 and the highest wage was Rs. 65 per 
mooth in Ginning Section. Tbe highest rate paid in pressins section was Rs. 68. · 

Nanded District.-None of the concerns supplied information on thjs point. 

Carpenter 
Vidarb!ra Region.-Twenty concerns .in A zone and 11 concerns· in B zone reported 

that they employed carpenters in the ginning section. The minimum monthly rates 
of wages for a carpenter are Rs. 70 for -A zone and RS. 65 for B zone. The highest 
rate in A Zone was Rs: 100 and the most common rate was Rs. 70 per month which is the 
minim·Jm rate. Two . Ginning Concerns were, however., found paying less than ·the 
mlnim<Im. One concern in Pressing section was found paying less than the minimum in 
Z>ne A and t:, higho~t rate in pressing section was Rs. 98 p.m. 

B Zone.-Th~ highest rate to a Carpenter was Rs. 91, the most common being the mini
mum rate of Rs. 65 per month. In the Pressing sectjon in B Zone, the highest was Rs. 75 · 
por J!lOnth. 



. Bombay R~;ron,-_The inlnirrium rates~f'wag.,s-·ftxedfora'C!lfllellterarcRs. 15,.68, 62 
a!'d 56 rospecttvely for Zones· I. II, III and IV, "'spectivoly. The two concerns in Bombay 
dtd not ~~port. In Z>ne II, 1 cancems reported employment or Carpenters. The highest 
wage patd was Rs. 125 and the most-common rate was Rs. '68 to 85. In Zone III,J2 con· 
cerns reported emJloyment or Carpentel1'. The highest pay was Rs. 90. In Zone IV, 
4 C;>ncems reported the employment or Carpenters and the_ highest rate was Rs. 75. · · 

Marathwada Region-Aurnngabad District.-Eight concerns were· found .employing 
Carpenters. T!)e lowest wage paid was Rs. SO.and the highest rate )Vas~. 80. Four concerns . 
were found paymg Rs. 70 or above. · 

.Parbhanl · District.-Seven con<>lrns were emnloylng Carpenters. The' lowest wage paid 
was Rs. 65 and the highest being Rs. 80 per month. · 

· Nantkd Distrlct.:...Five concerns w:re found em-,loylng Clr!):nter$ an:! th~ loiv~st wag~ 
paid was Rs. 50, the highest rate ooing Rs. 80 per montb. · 

1 
. Oilmen 

Yldarbha R•.!'iD~.~ The minim•1m rate fhe~ for a't Oilnnn are R•. 4' In A Zono and R•. 3S 
in Zone B. Thirty. five con:erns in A Zone and 37 con:orns in B Zon> rep>rted that th>y 
employed Oilmen. The highe<t rate in A Zone was Rs. /Sp>rmonth an1 tho most couuon 
rate found was b:tween Rs. 40 to Rs. 50. One comern in A Zono was foan:l paying loss 
·to its Oilm~n in the Ginning cection. In r te Pressing ~ection 21 concerns In A Zono repJrted 
that theyemoloyed Oilmen and the highest rate to an Oilm1n was R•. 48 por month, tho m">st 
common bein~ Rs. 45. One comorn in Pressing Soction was foun:l pavin~.l>is th>n th~ 
minimum. The highest rate paid in B Zone was Rs. 65 and the most com.n>n rate was 
Rs. 40 per month. 

Bombay Region . ..,. The minimum rates of wages fi~ed for an Oilman are Rs. 65, 59, 54 and 
Rs. 48 for Zones I, II; III and IV reso:ctively. On• conoern in Bntl>av repJrte:l e:n-,loy
ment, of Oilman incPress •ection and he was paid Rs. 76. In Zone Il,!OcJn"rns rep>rted 
employment or OUm•n, the highest salary p>id was Rs. 60. In Zone III, 20 con::rns in 
Ginning and Pressing reported em.,loymont of Oilm•n. The hig'test rate p>id W\S Rs. 6S. 
In Zone IV, 14 eoncerns in Gin and 2 in Press reported employm~nt or Oil11t:n. The' 
highest salary paid was Rs. 78 · 60 and the m>st com:non rate was Rs. SO to 60. · • 

Maraihwada Region.-Aurangabad. District.-Of the 13 concorns, II rep-,rted ·em;~1oylng 
Oilmen. The lowest wage was Rs. 40, the highost being Rs. 61. In tho Pressing Section, 
however, the highest was Rs. 45 per month. · 

Parbhani District.-The highest rate was Rs. 45 and tho lowest was Rs. 3S. Soven conootits 
were found paving Rs. 4S. In the Pross Section, however, the high:st am;>unt paid was 
Rs. SO per month. 

Nanded District.-Tho high,.! was p~id was Rs. 65 an:! th• ·tow:st w1s Rs. 30. Si~ 
concerns were foun:l paying Rs;40 an1 abJ'!C. In the Pr:.sinJ ~ection, however, the hig!t:st 
wage was Rs. 44 an<L4 concerns wet): found paying Rs. 35 and al>ove. 

Engine Driver 
Vidarbha Region.-The minimum rates fixed for Engine Drivers are Rs. 70 per month for 

A Zone and Rs. 65 per month for B zone: The higltost rate in Zone A was Rs. 175, the most 
common rate boinq Rs. 70 oor month. Of tho 30 concorns reporting, two concerns were 
found paying less thon the minim·1m. In Pressing ~ection the hig!tost rate wu· Rs. 90 an:l 
the most common rate was Rs. 70 p>r m>nth. Three concorns in tho Pressillg Section were 
found paying less than the minim'.lm; . . 

B Zone.-The high'5t rate Plid·wa. Rs. 125 in Ginning ~ection, the m1St co~11Jn h:ing 
Rs. 65. In the Pressing ~ection the hiq;ost r'\te was Rs. 12), the m"Jst comuon rate b>ing 
Rs •. 65 per month .. One concerns .out of 18 repJrting in the Pressing Section was found pay. 

·mg less than the minimum, 
R3341-S 



iJombav Reglo11.-1be minimum rates of wag" fixed ·for Bngin~ Drivers are It!. 15, 6S, 
62 and 56 for Zones I. II, III, IV re.p,.,tively. I ' Zone I. n~ infor.n>tion in rog>rd to 
this category wa.• supplied. In Zone II, 9 concern.rep~rtede:r.i>loyment ofl!n1imDrivars 
and the highest rate paid was Rs. 145 and the most com'l!~n rate found plid WlS Rs. 68 to 
75. In ·Pressing Section the highest wage paid was Rs. 155 and the most com 'lion rate 
was Rs. 68 to 85 per month. In Zone III, 19 concerns in Gin an:! 10 in Pre" rapJrte<f 
employment of Engine Drivers and the highest rate paid was Rs. 10). In Zone IV, 
12 concerns reported emplovmenf of Engine Drivers, tl!e highest rate b•ing Rs. 125 and the 
most common rate paid was Rs. 60 to 85. 

. Marathwada Region-Aurangabad District.-Ten. concerns reported em.,loying Engine 
J'rivers.• The lowest wage wa• Rs. 45 an:! the hig.'mt was Rs. 10). In the Pressing Section, 
however, the highest rate was Rs. 80 per month. 

Parbhaiii'District.-The lowest wage was Rs. 60 and the higlmt rate was Rs, 93. 1'1 the 
Pressing Section, the highest rate was however Rs. 7'; per month. 

Nanded District.-The lowest wage was Rs. 40 and the highest was Rs. 110; Five concerns 
\vere found payjng Rs. SO or abJve. · 

. Bla•ksmitb 
Vldarblui Region.-The minim•1m rate. fi~ed for a Bhc'<smith are Rs. 70 for Zone I an:! 

Rs. 65 for zone II. Tho hig'lost rate p1id to a Blaoksmith in Zone A WlS Rs. 125 an:! t't• 
most common rate was Rs. 70 p~r m'Jnth. One·c'Jn:~m w11 founj tnvinJ l·~Js th1n th: 
minimum. In the Pressing Section the highest rate was Rs. 85, the most connJn rate b•ing 
Rs. 70 to 75. Two concerns in Prassing Section were fo.un:l paying bss than the minim:Jm. 

B :r o~e.-The highest rate paid was Rs. 85, the most common rate being Rs. 65 to 80 per 
month. In the Pressing Section, the highest rate was Rs. 90, while the most common rate 
was Rs. 65 to 75 per month. 

·Bombay Region.-The minimum rates of wages fixed are Rs. 75, 63, 62 and 56 for zone I 
n, III, IV respectively;. One conoern in Zone I reo~rted e'll;>loymnt of Blaok>'llith in Pro >Sing 
Section and he was pa1d Rs. 93. One conc;orn m Zone II r>portei e'l!.,loy:mnt of Blaoks'llith 
and he was paid Rs. 70 per month. The,h1gh"t wag>s for a Blaoks'llith e'll.,loyed in Pro.sing 
conoern in Zone rr were Rs. 130, Jn Zone Ill, 9 con~erns reo>rte:l e'll"lloy mnt of Bllok
smiths and the highest rate naid wM Rs. 90. In Zone IV, 3 conoerns reported em;>loy.mnt 
of Blacksmiths and the highest rate paid was Rs. 85. 

Marathawada Region-Aurangabad District.-The lowest wage was Rs. 45 and the highest 
was Rs. 90 per month. Seven concerns was found paying Rs. oO and above. 

· Parbhani District.-The lowest ~g~ was Rs. 70 and th~ highest was Rs. 75 per month. 
Only one concern from Nanded Dtstrtct reported employmg Blacksmith and was found 
paying Rs. 90 per month. · 

Valvemen 
Vldarhha Region.-The minimum rates fixed are Rs. 55 for A Zone and Rs. SO in B Zone 

per month. In A Zone the highest rate paid ~o a Val.veman 'Yas Rs. 65 and the most 
common rate was Rs. 5~ per m?n~. In Pressmg Sect10n the h>ghest rate paid was R•. 70 
per month. In the Pressmg Sectton 10 B Zone, I 5 conoerns reported that they employed 
Valveman and the highest rate was Rs. 60, the most common rate baing Rs. so per mJnth. 

Bombay Region.-The minimum rates of wages fixed for Valvem~n are Rs. 75 68 62 
and 30 respective!Y for Zone~ I, II, Jli and N. 9ne concern in Zone I reported ~miloy
ment of Valveman '!' Prel!s sectton and he wa,s . patd Rs. 89. In zone II, six cooc>ms 
reported Valveman 10 thetr presses and th~ mtmmum rate ·paid was at Rs. 63 anct highost 
rate paid was Rs. 126. In an other Pressmg Concern Valveman was being paid ~t Rs 126 
per month. In Zone III, there were 14 concerns employing Valveman and the highest' rate 
was Rs. 125. In Zone IV, two Pressing concerns were paying less than the minimum rates 
of wages to their Valvemen;, · 
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Marathwada Regfon-Aurangabad District"'""" The .lowest wage paid to a Valvem311 was 
Rs. 50 and the htghest rate was Rs. 85 per month.. · 

ParbhaniDistrlct.-The lowest wage paid was Rs. 42 an:! the highest rate was Rs. 60 per 
month . 

. ·Nanded Distr/ct.-The lowest rate wa~ Rs. 44 an:! the hig.'1»t rate.was R.s. 60 •. Three 
concer:lS were found paying Rs. 44 and above. 

Finis herman 

Vidarbha Reglon.-Seventeen concerns in Pressing Section In A Zone reported th~t they 
employe:! Fin's~ermen. The hig~est tate )laid was Rs. 77 and t'le m>St C>1111>n rat' was 
Rs. 55 per month. In B Zone, 15 CJncerns reoorte:l that they e11ploye:l Finisherm•n·in their 
Pressing Section. TbehighestratewasRs. 55 tho most CODL1lon.rate bohlg Rs. 50 per 
month. · · 

Bombay Region.-The mhlimum rates of wages fi<e<l for Finishermen are Rs. 65, 59, 
54 and 48 for Zones I, II, Ul and. IV r>spoctively. Ono CJn:>rn hl Z>n> .I ro1nrted 
employment of Finisherman wh> was p1id at R•. 85 p:r m>nt:t. ·si, Pro,.ing con;orns .in 
zone II reported employment of Finishermen and th: hig'IO>t rate p1i:l w" R• .. 141. . In 
Zone !II. 12 concern• reported emp1oy:nent of Finisherm'lll in Pf's.ing Section, the hig't>St 
rate paid was Rs. 115 and the most C011110n rates w:re·Rs. 60 an:! Rs. 65. In Z>m IV. two 
concerns reported emptoyment of Finisbermen hl Presshlg and the highest rate paid was 
Rs. so. . 

Marathwada Region-Aurangabad District.-In Press Section the lowest wage was Rs. 45 
·and the highest rate was Rs. 48 per month. 

Parbhani Distrlct.-In the Presshlg Section the lowest wage was Rs. 35 and tho highest 
rate was Rs. 55 per month. 

Nanded Dlstrlct.-In Presshlg Section the lowest rate was Rs. 40 and the high:st wage 
was Rs. 45. 

Half Pressman 

Vidarbha Region.-Ten concern• hl Zone A in Pre<Sing reported that they em':l1oyed Half 
Pressmen .. The highest rate paid was Rs. 66 and the most com:non rate was Rs. 55 to 60 
per mo11th. 

B Zone.-Eieven concerns reported th~t they employed Half Pressmen and the highest 
rate was Rs. SO which was also the most common rate. 

Bombay Region.-The minimum rates of wages fued forHalfPressmen are Rs.60,Rs.49-10·0, 
Rs. 45-6-0 and Rs. 40-8-0 per month for Zones I, II, III and IV resoxtinly.• Ono coneern 

. in Zone I reported employment of Half-Pressman who was paid Rs. 86.1n Zone II, two Press
ing concerns were employing Half-Pressmen and the highest rate was Rs. 136· SO nP. In 
zone III, 8 coneems reported employment of Half-Pre;smen. The hig'1e•t salary paid was 
Rs. 95 and the most common rate was Rs. 60 to 65 por month. In Zone IV, two conoerns 
reported employment of Half-Pressmen and the highest wage paid was Rs. SO p>r month. 

Marat/zwada Reqion-Aurangabad District.-Four concoms were found. employirig 
Half-Pressmen. The lowest rate was Rs. 50 and the highest was Rs. 60 per month. 

Parbhanl District.-The lowest wage was Rs. 40 and the highest was Rs. 60 per month. 

Nanded District.-One coneern was found employing Half-Pressman and he was (laid 
Rs. SO per mon.t~h::_·--.----.,-,--:::-:-:::----:::--.,--,-,-.,.,.,-,-----

• No. scpeiatc rates fixed ror Half Pressman. Hence tak.Cil..iA Un.skllled hcayY. 

B.3341-Sa 



Openermu. 
Yltfarblra R•glon.-The minimum rates ofwag-.s fi<.d a17 R•. 1:12 A•. _for A Zone and 

Rs. 1-10 As. forB Zone per dw. The hig>:st rate fo:.n;J m Premng Sect1on ":lS R•. 63 por 
· month the most common rate b:ing Rs. SS to 6a. Twa con;,rns w:ro fo:~ni PlYlliJ l:ss thlD 
the minimum. 

BZoM.-The highest rate wa• Rs. 58·50 nP. p.r m'!llth. tho m'st co11:nn rate b:!ng 
Rs. 45 to SO. Five concerns in B Zone wore f.>uni DlYUlt l:u th1n th: .lllUli.UJ.D rat>J of 
wages. 

Bombnv Region.-The minimum rates of wages fixed for Openerm~n are Rs. 75, 68, 62 
· 56 for Zone I, II, Ill and IV respectively .. Tho two .Bo:my conc:ms di;J not roport 
. employment of any Ollenerman. On_e Pressmg concom m Zone [I r"PJrteJ en)byn >nt <?f 

Openerman and the highest wages pa1d was Rs. 133 ·SO nP.. [n Zom . U!, S con:>ms m 
Pressing Seclion reported Openermen a· d the highest rate paid was Rs. 6).- rn ZJn: IV, 
two Pressing concerns reported employment of Openermen and the higa:st rate paid was. 
Rs. 60 per month. 

Marathawada Reglon.-In Aurangabad District, in Pressing Section, the lowest wago was 
Rs. 42 and the highest rate was Rs. 45 anti i~ Parb,ani District, tho low:st wage wa• Rs. 36 
and the highest was Rs. 39. rn Nanded District, the lowest w_go of an Openerman wasR.S. 26 
and the highest was Rs. 42· p r m.:nth. · · 

Coalman 
Yldorblra R•glon.-The minimum rate fix<d for a Coalmm for A Zono in Ginning Section 

Is R.<. 1-6 As., whereas in B Zono it is . Rs. 1-4 ·As. por d1y. Th: inini:n•J:n rates 
fixed for a Coalman in Pre•sing Section for A Zone are Rs. 1-12 As. p!r dw an:l for 
B Zone Rs. 1-10 As. The-highest rate paid to a Coalman in Ginning S-,ction in A ZJn:. w s 
Rs. 55 per month. the most common rate boing Rs. 45. In B Zono in Ginning S!ction, tho 
highest rate was Rs. 45· SO nP. the mostcom'llon rate b:ing Rs. H P" month. rn th' Prc;sing 
Section in A Zone, thehigh"t rate to aCoal:nm was Rs. 55, tho most co'!lnon rate b:ing 
Rs.45·50 nP. per month. Two concerns were found paving less thin tho minim·1m. In 
BZon t'1erig·, s·rat wasRs.S?perm·-ntl,lh•m·stc··mm··n'8t· being Rs.42·12~>P. 
per month. Two concerns were found paying less than the minimum. 

' 
BomboyReglon.-Theminimummonthlyratesofwa~os fi<ed for Coalmm are· Rs. 60, 

Rs.49-10 As., R•. 45-6 As. and Rs. 40..8 A•. for Zon:s I, 1!, Ill and IV r.sp:ctiv:ly •. Tho two 
concerns in Bombay did not report e'TI'lloym,nt or any Cothnn. rn z,n: !!, om con ::em 
in Ginning and 6 con::ems in Prossing "Ported e'll'l!oyn mt of Cnl'll'n an :I th: mJlt 
common rate was the minimum rate its:lf. In Zon> ur, 8 cJn>!rm reoJrted e'!l~!oy:n,nt 
of coalmen in Ginning Section ani 10 con!>.lms in Prossing ~-,ction. Th> hig'lllt rate was 
Rs. 54. In zone IV, two concern• reported em')loy:n>nt of Coalm•n in Ginning ani two 
concerns in Pressing and !be highest rate paid was Rs. 54 p .r m).tt:1•· ... 
· Marathawada Regfon • ...:.The lowest rate paid to a Coalman in A'lrang>btd Di•trcit was 
Rs. 43 pe- m Jr. th and !be highelt wage was Rs. 50 .. P r m' • th whereaS in Parb!tani J)jstrict 
the lowest rate wage was Rs. 35 and the highost rate was R•. 40 p r m~nft. [n Nan:led 
District,howevertbelowestwageofaCoalman was Rs. 32·50 nP. and the highest was 
Rs. 45 per mor.th. 

Chowkidar 
Yldarblra Regfon.-Zoi!A! A.-'ryle minimul)l_rate fixed for a Chowkidar in Ginning Section 

is Rs. 1-6 As., whereas fora PressmgFact01;v I!" Rs. 1-12 As. oerday. In B Zone, the mini. 
mum !"tes fixed are_Rs. l+Oper ~y1n_ Glll!'ID!l and Rs. 1-10 A<. per day for Press Factories. 
The highest rate prud to a Chow~1dar lJl Gmnmg Factories in A zono wa.• Rs. 100 per 
month, the most common rate bemg Rs. 45 per month. [n the Pressing Section the highest 
rate paid was Rs. 55, the most common rate b:ing Rs. 47 to SO. . . 

Zone B.-The highest rate paid to Chowkidar was Rs .. 70 por month the most common rate 
being Rs. 40 per month. In the Pressing Section;·the highest rate paid was Rs SS the most 

· common. rate being Rs. 45 to SO per month. • ' 



-. (kii!My 7f4,ffbii).-No mlllillltlm rates erwa~ ba911 ~~ ror this eate~<VY -·• 
but his work may bo treated as Un·skilled hoavy work_ ami, thorefore, the m~thly rates fixe) 
will be lb. 60. Rs. 49-10 As. Rs. 4S·6. As. and Rs. 40-8 A•. reSJ>OCtive1y for z.onos L 11, lU 
and IV respeotively. N>ne of t:t> B> nb1y CJ.to:mJ rQ>rt.d e n.>:>y.nnt <lf c:uNdhrs. !D 
zone ll & 6 ginning rono!fm re;urte;J e;n)by.mrtt of ch>wkidar< anJ tho big ust w 110 paid 
was Rs. 68 and the most common rate being Rs. SO to Rs. 60. In Pressing section, 
3 concorns rep~rted em;>laym>nt of chawlcid1rs anJ th> high>st rate of w1g"' was Rs. 121. 
In zone JII, 16 concerns reported employme.tt and th• hig'test rate was Rs. 65. 1n zone IV, 
7 concerns reported employment of chowkid1rs and the high>St rate p.Ud was Rs. 6J. · 

(Marathwada Region).- Au•angabad DlsMct.-Th> lowest .wage was Rs. 4:l and the highest 
rate was Rs, 60..- Nine cJ=ms were found paying Rs. 45 an;l abave. 

Parbhanl District : Th• low,.t wage was Rs. 30 anj th' hig't>st wag; was Rs. SO. Seven 
concerns were found paying Rs. 40 anJ abJve. NanieJ District : Tit: lO'N!St wage rate 
was Rs. 25 and tho higlt st was Rs. 47. S>v>n CJno>rns were founJ plying Rs. 30 anJ abJve. 
In Pressing section. the high.st wage paid was Rs. SS. 

Clerko. 

(Vidarbha Ragion).-The minimum ra_tes of wag-..s fi<ed for clerks are Rs. 70 p. m. for both 
A and B zones. In zone A, tho higlt .st rate paid to. cl "k was R s. 216, the mJst ca:n n >n rate 
being the minim•Jm rate of Rs. 70 only. ln th> 3, z>n>, fte hig10st rate p1iJ to a clerk was 
Rs. 100, the most common rate b;ing the mini;num of Rs. 711 only p..- month. 

(Bombay Region).-No rates of ,wages have been fixed for the clerical staff under the notifi~ 
cation date<! 31st January 19S6. Two Bombay concerns have not supplied information. 
In zone II, six concerns in ginning section h ve reported clerical staff and the bighost pay was 
Rs. 202· SO n.P. per month and the m~st com nan rate was Rs. 60 to 80 p .. n. In zone 111,10 
concerns reported employm>nt of clerks and the highest rate of wag>S paid was Rs. 90. Jn 
zone IV, S con:.rns repJrted en;>loy.mnt of clorks. Tbe highest salary was Rs. 100 and the 

. most common rate paid wa:s Rs. 6S to 75 p; m. 

.M2rathw2da Rzgion.-Aurangabad Dlvtrkt.-The lowest rate paid to a clerk was Rs.SS 
and tbe big:test r•te was Rs. 100 p.m. Seven concerns were found payii;g 60 and above. 
The IOWJSt wage in Parbhani district was Rs. 4S and the highest rate was Rs. ISO p.m. 
whereas in Nanded district tbe lowest rate was Rs. 35 p.m. anu tbe hi2hest was Rs. 125 
p_.m. 

MuAadam or Mukadami. 

Vidarbha R•gion.-The minimum rates fixed f<r a Mukadtm are Rs. 60 per month for 
AzoneandRs. 55 for. B zonepermonth. Thehighestrate paid inAzonetoaMukadaml 
was Rs. 7S per month, the most common rate being the minimum tate itself. Two con· 
cerns were found paying less than the minimum to thdr MukaC:~min. 

Bzone.-The highest rate paidtoa MukadamwasRs. 6Sandthebighcstrate paid to 
a Makadami was Rs. S5·12 As .• the most common rate beir.g Rs. Sc-12 As. to Muka· 
dam and M.tkadami per month. Four concerns were four:d payir ~less than the mininn.:rn
to their Mukadams a .. d f. u·· co. ccxns \\ere focDJ pa,ing less .ban the mini.num to tl.eir 
Mukadan·,is. 

Bomhay Regfon.-Ofthe 16 concernsin·zone IT; only 6reportedemrlo)mcnt ofMda· 
dams aild the h:g•1est rate paid was R~. 90 p.m. find tht rror• cc.n non ralt \U.s 
Rs. 59 which was pail by fot r cone n s. Tl:e h'gl est ra < paid to a Md adn i "as Rs. SO 
and the most common ra!e lS Rs. SO to tO. Jn 2or.e Ill, 8 cor.u .. rr~s rq:orted 
e m pi o y m e n t of Mukadams and all of them paid not less th< n minimum wage of 
Rs. 54 and the highest rate paid was Rs. 6S p.m. 'The Mukad<.mis were fcur.li. raiu only 
the minimum rate ofwagos. In zone IV, 5 cone<ms rerort<o <mrlc·)n <Lt cf W.tlf«m 
and the m1ximum rate was Rs •. Sl. ~r month. The Mukadunis v. en. hc\\"er hil.u:aid 
leu tbaD lhe minimum rate. 



Miii'athwCtla11.trttJn ;..c.;Auritnicbctf :District.-The 'tow<st' wtre paid to a Mubdrm '1\1!1 ru. 1·50 per day and.thehighestrate was Rs. · 95 per month. Seven concorns wtrefocr.d 
paying Rs .. 60 and above, 

/ 

Parbhani and Nanded Districts: The lowest wage was Rs. 15 p.m. and the higilest was 
Rs. 95 p.m. whereas in Nanded district the lowest rate was Rs. l•C6 p<r gm and the 
highest was Rs. 75 per month. 

Gin• Feeder 

Yidarbha Region.-TheMinimumrates fixed fora gin-feeder are Rs. 1·2 As.forAzone 
and Re. 1-00 forB zone per day. The highest rate raid was Rs 4:-12 nP. J.<r ncnth to. 
a male and Rs. 30·9• nP. to a female gin-feeder. The most comrr.on rate found was 
Rs. 29·12 n.P. per month j.e. R.•. 1'12 nP. ~er day. 

B Zones: The highest rate paid to a gin-feeder was Rs. 32 ·50 per mont)) to a male· 
worker, whereas the most common rate paid to the male and female gir.-;ceecrs was Re. I per 
day. · · · 

. Bombay Reglon.-Zone 11.-Nine concerns reported employment arid·almost all the con· 
cerns were found paying the minimum rate of watzes to their gin-feeders. In zone III, 16 
concerns r.ported paying the minimum rate of Rs. 32 · 37 p.m. to their gin-f<cders. In 
zone IV, 8 concerns reported that they were paying not less than the minimum rate of 
wages of Rs. ,27· SO p.m. and !he highest rate was R.s. 32·37. 

Marathwada Re~rion . ..:.The lowest rate paid to a gin-feeder in all the three districts of 
Marathwada from which replies were received was 75 naye Pai< e per day. The bights! 
rate paid to a gin-feeder was Rs. 2 per day in both the districts of Auran~hd anc ParUrr i 
but the highest rate paid to a gin-feeder was Re.J per day in Nanded district. The hirt.cst 
daily rate of Rs. 2 was paid in the former two districts only to male gir.·fetcors. The most 
common rate paid to gin·feoders in all the three districts was 75 na) e Paise per day. 

Sweepers. 

·vtdarbha Region.-The minimumratesfixedforsweepersfor AzoneareRs. 1-3 As. and 
forB zone R.s. 1-1 As. per day. The highest rate paid to a m1le sweep'f in A zone was 
Rs. 32 ·50 per month, the most common rate being the minimum rates of wages only. 

B zone.-The highest rate paid was Rs. 32·50 to a Male Sweeper; the most com.non rate 
being the minimum rate only. 

Bombay . Region.-Zone !~.-;-Seven concerns reported em:>loyment of sweepers an~ the 
most common rate was the nurumum rate of Rs. 36·62 per month. In zJm Ill; 14 cJn:>rns 
reported employment of sweepers and the h!ghest rate wa,s Rs. 45 ·SO p.m., th' mJSt co n.nJn 
rate bemg Rs. 32· 37 p.m. In zone IV the htghest rate patd was Rs. 30 to a m1le s.v~.r. 

Marathwada Region.-: The sweepers in !'landed District wore paid the lowest wage 56 
nP. per day whereas theor counter parts m Parb;ani and Aurang1b1:l di3tricts w.r• paid 
Rs. 0·75 nP· per day as the lowest wage. The hi~hest rat' p1id wJS in Auranpbld . .>inrict, 
th• rat~ bemg Rs. 50 p.m. followed by Parb!nno and Nanled <llitrk:ts w::m• th• hi,;:1est 
rate paid to sweepers were R,.,, l andRe. 0 87 nP. per day. 

Relievers. 

Yidarbha !l•¥1on.-The minimum rate fi<ed for relievers for A zJne is Rs. J. 3 As. and 
for B zone 11 IS Rs. 1,-1 As. P'~' d1y. The mJ31 com mn rato p1id was the mini.n:>.n rate 
itself. Two concerns m A zone were found paying less the minimum. 

B znnes.-The highest rate was Rs: 32· 50 to. a m>le reliever an:! Rs. 35·62 to a feo'Ille 
reJJever th~ most common ra!e. OOmg the ml~Ln:.tm rate i~i~lf. -T .v:n~y-s!V!n C)O::!rn:; w;re _ 
folllJ<;I_ pa}'lng less ~ the mm!mum to .theu fe.rules reltevero and oae cono::rnwas found 
paYJng less than nurumum to their male reliever&, 



l16111btiJ' ll~gfon.-Zon~ ll-The highest· rate paid to a male reliever an~ a fe~!le rellover 
'I>."BS Rs. 36 40 and Rs. 36· 62 p.m. respectively. In zone III, the. hig'test rate p1i:l to 
a reliever was Rs. 45·SO j).m. and 'the ·most co:nn~n nte p·id ·ro- a ·r.li'v:rc wu 
Rs; 32 · !0 and abo' e. · In zone IV the hi ¢lest rate was Rs 2)· 62 p.m.·to a: mlle reliever an :I 
for a female reliever the rate was Rs. 27 · 62 per month. · 

Marathwada Regicn.-The Relievers in all the three dtstrtcts were paul 7~ nP. as their 
daily wages: The highe.t rate paid to a relievers was in Parbhani District, the rate b•in!l 
Rs. I 50 nP. per day followed by Aurangabad and Nandod Diltricts w.1Cr, the highe>t rat.s 
paid to relie\·ers \\ere Rs. I· 21 nP. andRe. 1 per day re>pectivelv •. 

Cotton Seed Pickers. 

Yidarbha Region.-The minimum rites fuc>d p>r d1y ar. R•. 1-6 "'·ani R•. 1-~ \•.·f>r 
male and female v.orkers in A zone, wher"ldor B Zln' ar: R•. 1-1 \; 31L~•- 1-2 A•. 
per day for male and femal: workers respec:hely. The ftjz.'los~ rato p.•iJ t~ 1 f:n11> p:c:<er 
was Rs. 34· 06 per month, the most common rate being tilo mini n".n ut: i!S-:If. 

In B zone, tbe highest rate was Rs. 39 to a male picker and Rs. 32 ·50 to a fe;nale picker 
permonth. · 

Bomtay Region.-Zone 11.-The minimum w-ge fixod h Rs. 35· 62 P•r mJnt't ani the 
rate prevdent was al!'o the same.. In zone- II., the minlmu n rat'! fh3d for· pi.;l<ers:- is 
Rs 32·37 ard tte highesl rate prevalent-wa5 Rs. 45·37 and ali the 17 conc:rns were found 
ra)irg notles• thm the m'nimum. In zone IV . them nimum rate filled is Rs. 27 50 and 

·the highest rate ptid \\as Rs. 45· 50 p.m. to a male picker and the most com.non rate found 
·was the minimum rate itself. · · 

Marathwada Region.-'The lowest rate paid to cotton seed pickors in Parbhani district was 
00·19 nP. per gm per day whereas their counter-parts in Nanded and Aurang•b1d District, 
were paid Rs. 00· 50 and 00·75 nP. per· day. The highest rate P•id in Aurang.tbld district 
was Rs. 1 ·.25 nP. per dav, followed by Nanded and Parbhani Districts where the highest 
r.lte naid was Rs. 1·12 nP. and Rs. I 05 nP. per day respecliv•ly. 

Kapas Pickers 

Yidarbha Re;inn.-The minimum rates fixed are Rs. 1-6 As. and Rs. 1-4 As. P.."l' day for 
male and female pickers in A zone and Rs. 1-4 As. and Rs. · 1-2<\s. por dly for m1lo and 
female workers forB zone re~pectively. The minimum·rate wao; c:>.nnon rate preval~nt f.:>r 
both male and female in A zone and highest rate paid in B zono was Rs. 52 p.r month for 
a male worker (i. e .Rs. 2 por day.) 

Bombay ReKion.-Zone 11.--'-The minimum ra!e fixed is 35·62 anj all the 7 c~nc:rns rep3r• 
ting were found paying the minimum rate. 

Zone 111.-'The minimum rate filled is Rs. 32·37 an:! the hig'mt rate W" Rs. 52·50 per 
month whereas the most common rate was Rs. 32 50 onlv. In zon> IV, th• mliti n·1 n nto 

,of w ges fixed is Rs. 27 ·50 and the highest rate paid was Rs. 65 per mont1t, w1JJroas th: mosl 
common rate was between Rs. 2~_·25 to.Rs. 32 37 per month. 

Marathwada Region.-'The rate paid to kap•s pickers in Parb~nni district w:1s R•. 0~ · 31 nP. 
per day per gin, whereas their counter parts in Auran,g>b3d and Nanied Di>triots w•re paid 
Rs .. O· 50 nP. per day per gin. 

The highest rate paid in Aurangabad district was Rs. 32·50 por mlnth i.e. Rs.1·25 pei 
day, followed by P a r bh an i and Nanded districts where the hi.;ll:st 'rate paid was 
Ill. 1· SO nP per day respecUvel)'.· 



ltliau Carrlm 

_ VldtubhtJ Rqlon.-Tbe minimum ratet fixed are Rs. 1·10 As. for A :r.ime and~- 1-8 As. 
for-B %One per day. ·The highest rate was Rs; 42·12 per month for male workers tn A zono 
and Rs. 52 for female workers per month in B zone, the ' highest rate paid Wa:l Rs. 65 to 
a male and Rs. 45 ·SO per month to a female worker per month. : . . . 

Bombay Region.-The minimum rate of wages li<ed for zone n is Rs: ~9·62 and~ high,..t 
rate paid was Rs. 52 per month and the most comnon rate was the m1mm•Jn rate ttself. In 
zone Ill, the minimum ~te fixed is Rs. 45•~7 and the highest rate W";S _Rs 45·50 and 1.2 
concerns were found paymg Rs 45 ·SO per month. In zone IV, the m1mmum rate fixed IS 
Rs. 40· SO nP. and the most common rate paid was Rs. 40·62 toRs. 45 ·SO per month. 

Marathwada Region.-The lowest rete paid to Kapas carriers was Rs. 0·37 nP. por day 
per-gin in Parbhani District whetl:as their counterparts in Aurangabld and Nand':<~ districts 
were paid Rs. 0.47 and 0· SO nP. per day per gin respectively. The highest rate paid in Par· 

. bhani District was Rs. 39·00 per month and in Aurangabld and Nanded districts 
they were paid Rs. 4S· SO per month. 

Cotton Carriers 
Y'ultzrbha Rqlon.-The minimum rate fixed for a fem~le cotton carrier and m~le carrier 

was Rs. 1-4 A.•. and Rs. 1,.6 As. per day in A zone and Rs. 1-4 A•. an:l Rs. 1-2As. in B zone 
(or male and female workers respectivC!y. The highest rate paid to a male worker was 
Rs, 45 ·SO in A zone and Rs. 39 to a female worker 1>0r month. 

In B zone, !he highest rate was Rs. 45 ·SO per month to b~th m~le and fcm~le cotton cariier · 
and the most common rate was Rs. 32 ·SO to a male and Rs. 3S · 62 to a female carrier per 
mon!h. · 

Bombay Region.-The minimum rate fixed for zone n is Rs. 49 · 62 and most of the concerns 
were found payingtlte minimum rate only. In zone In, the minimum rate fixed is Rs. 4S·37 
and the most common rate was Rs. 4S·50. In zone IV, the minimum t;~te fixed is R•. 40·SO 
and !he maximum rate found was Rs. 6S per month lUld the most common rate was Rs. 40· SO 
to Rs. 4S ·SO per month. · 

Marathwada Region.-The lowest rate paid to a Cotton carrier was Rs. 0·2S nP. per day 
per. gin in Parbhani district whereas in Aurangabld and Nanded districts they were paid 
Rs. 0 · 31 nP. per day per gin and Re. I per d~y resp:letively. The highe>t rate p>id in 
Aurangabld district was Rs. 4S ·SO i. e. 1 · 15 per day wh:reas in Parbluni and NanJ':d districtJ 
it was Rs. 1·SO per day. 

Cotton Saed C~rriers. 
Yidarbha Region.-The minimum rate fixed for A zone is Rs. 10-8 As. and for B zone it is 

Rs. 1-6 As. per day. The highest rate paid to a m>le carrier was Rs. 58·SO nP. per month in 
A zone whereas the most common rate was the minimum rate. 

In B zone, the highest rate paid to a m le cotton seed carriers was Rs S0·90 per month 
whereas !he female carriers earned Rs. 4S·SO per month. . · . 

Bombay Region.-The minimum rate fixed for zone II is Rs. 49.62 and ihe most common 
rate found was Rs. 49·62 only •. In 1.one Ill, the minimum rate fixed is Rs. 4~·37 and the 
t.ighest rate paid was Re. S4·00, !he _most com'llon rate being Rs. 4j·37 to 45·SO p.m., In 
z·.ne IV, the mir imum r te fixed IS Rs. 40·SO and the maximum rate was Rs. 65 p.m. 
The most common rate varied between Rs. 40·50 and Rs. 45·50. p.m. 

Marathwada Region.-The lowest rate paid to a cotton seed carrier was Rs 0·19 nP per 
day per ~ in Par~hani district _whereas in Au~gabad and Nandei it wa• 00·25 n.F': per 
day per gm_respect•vely. T~e h1ghest ~te ra•d. m Auran!lllbld district was Rs. 45·SO p.m. 
whereas thetr counterparts ID Parbhani and Nanded distticts well' paid B.s. 26·0D 8.ld 
~L 39-00 p.m. respectively. · · · · · · · · 
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Labadhl (Lasllm) 

Yltlarblra Region.-The Labadias were employed on piece· ra"' basis· ·ancf.the miil!mtu!i 
piece rate fixed· is Rs. 2 for :zone A and R•. 1-14-0 fol'B :zone per 100 bales.· The highest 
rate paid to a Labadia in zone A was Rs. 75·92 p.m., the most common rate being the minimum 
of Rs. 52 per month. i.e. Rs. 2 per 100 bales. In B zone, the minimu.n. rates of wages fixed 
arecRs. 1-14per 100 bale• and the highest rate earned. by on= labadia was Rs. 78 per month 
and the most common rate was the minimum rate itself. 

' . . \ . . . 
Bomba.v Region.-The lab:ldias were found employed on piece rate bas.is and they were 

found working under a contractor or a Mukadam generally. The rates for Labadias fixed 
under the Minimum Wages Act for zone I are Rs. 65 p.m. and in the saine zone only one 
concern submitted infonrtation regarding Labadias. The rates ·are normally fixed with the 
contractors or Press'ng Mukadams on the.basis of 100 bales and the contractor dislributes 
the.amount amongst t~e Labadias on the basis of. work done by them. The minimu n rate 
fixed frrzone Dis Rs. 59 and almost all the Labadias were found paid not less than the minim"m 
rate. In :zone Ill, the minimum rate fixed for labadias is Rs. 54 and the highest rato paid 
was Rs. 78. In zone IV, the minimum rate fixed is Rs. 48 and the highest rate found was 
Rs. 65 p.m. 

Marathwada ReJrion.-The most common rate paid to Labadia in Aurangabad district 
was Rs; 3·00 per 100 bales whereas in Parbhani district, it was Rs. 1·75 per 100 bales as the 
lowest rate and R•. 3·00 was the highest rate per hundred bales. But in Nanded district 
the lowest rate. was Rs. 2·89 per I 00 bales and the highest rate was Rs. 4·00 per 100 bales. ' 

ToUwala (Weighers) 

Vldarbha Regwn.-The minimum rate of wages is Rs. 1-14 a:tnas per 100 bales for A zone 
and Rs. 1-12 a m!S forB :zone. The highest rate earned in A zone was Rs. 91 per month 
whereas in B zone Rs. 61 · 78 nP. per month and the most common rate being the minimum rate 
itself. . . . . 

Bomb or Region.-The minimum rate fixed for a Toliwala for zone I is Rs. 60 per montli 
. whereas m Zone II, it is Rs. 49·62 p.m. All the concerns were found paying not less than 
tee minimum rate.. In zone Ill, the minimum monthly rate fixed is Rs. 45·37 and the highest 
rate found was Rs. 65 and the most common-rate varied betwee_.rRs.~ 45· 50 and Rs. 60 p.m. 
In zone IV, the minimum. monthly rate fixed is Rs. 40·50 .and. the maxjmum rate paid was 
RS. 65 p.~. · 

Marathwada ReJrion.-The common rate paid to a toliwala in Aurangabad district was 
Rs. 2·25 nP. per, 100 bales whereas in Parbhani district the highest rate was Rs. 2·50 and 
the common rate was R•. 1·10 nP. per 100 bales. In Nanded district, the lowest rate 
was Rs. 2 per 100 bales and the highest rate was Rs. 3 per 100 bales. · 

Bale sewers. 
Yldarbha Region.-The minimum rate fixed for A zone is Rs. 2 per 100 bales and for 

B zone it is Rs. 1·14annas per IOObales. The highest rate earned in A zone is Rs. 65 per 
month and in B zone it was Rs. 78 per month, the common rate being the minimum rate 
itself in ooth the zone~. 

Bombay Region.-The minimum monthly rate fixed for zone II is Rs. 49·62 and t~e most 
common rate was the minimum rate itself. .In most of the concerns, it was noticed that 
actually the bales sewers were paid on the basts of per 100 bales. In zone lli, the minimum 
rate fixed is Rs. 45 · 37 and most of the concerns were found paying the minimum rate and 
the maximum rate was Rs. 62 p.m. In zone IV, the minimum rate fixe'! is Rs. 40·50 and the 
highest rate was Rs. 48~10 p.m. ' 

·Marathwada Region.-The common rate paid to a Bale sewer was Rs. 2 per 100 bales in 
Aurangabad district, whereas in Parbhanl and Nanded districts it was Rs. ·I ·I 0 and Rs. 2 
per _I op bllles respe<;tiyel)'. _ 11)~ highest rate paid in Naodcd and Parbbani Districts. waa 
Rs. 3·00 
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C:ll!lliY !Ia; Cuttv. 

Yldarbhii keg/on.-The miniillum rate ofmg•s fi~od is Rs. 1·12 3,'13!. ror A zol'l• an~ for'. 
B zone Rs. 1·10 a1ras per 100 bales and the highest rate earned was Rs. 45·50 p.m. in A 
zone and in B zone it was Rs. 65 per month. The m3st com.non rate in zoae B was Rs. 39 p.m. 

Bombay Region.-The minimum rate fixed is Rs. 49·62 p.m. for zone II and 3 of the concerns 
reporting were found paying the minim~m rate. In zono III, th > mini.nu n rate fi <>d is 
Rs. 45 · 37 and the highest rate was Rs. 52 and most of the concerns were found paying 
Rs. 45 to Rs. 45•50. In zone IV, the minimum 'i'te fixed is Rs. 40·50 and the highest rate 
was Rs. 40·62 p.m. 

Marathawada R•gion. -The highest rate paid to a gnnny b1g cutter in Aurang:>bld district 
was Rs. 2 per 100 blles, but the mJSt C3mnon rate WIS Rs. J·Sl nP. p>r 10) b1les, wlt.reas 
in Parbhani district, the highest rate was Rs. 2•25 nP. per 10) btles anJ the mJst cYnnon 
rate was Rs. !·tO nP. per 10) b1les. In Nanded district the lowest rate was Rs 1·65 nP. 
per 100 bales and the highest rate was Rs. 3·0J p;:r 10) bales. 

Gmmy Bag Fillers 

Vidarbha Region.-The minimum rates fi<ed for gunny b1g fillers in zone A are Rs. H2-0 
and Rs. 1-10·0 forB zone. The highest rate p1id in A zone was Rs. 52·0) p.m., w:'lereas in 
B zone·the most common rate was Rs. 39·0J which was less than the minimun wilon W.Jrked 
on the basis of 26 days; · 

Bombay Region.-The minimum rates fi<ed are Rs. 6~ f.Jr zone I a,1 R>. 4?·62 for zJne 
II respectively. 11 may however be noted that in many of the conc>rns gunny bag fillers were 
paid on piece rate blSis. None of the 16 concerns in zone II reported em;>by.nent of gunny 
bag fillers: In zone lll, the minimum rate fixed isRs. 45 37 and the highest rate found plid 
Rs. 45 ·SO. In zone IV, -the minimum rate fixed is Rs. 40· 50 but none of the 20 concerns 
supplied information regarding gunny bag fillers. 

Marathawada Region.-The most common rate paid to gnnny b1g fillers in all the three 
districts was Rs. 1·50 per 100 blles but the highest paid wa• in Parb~nni district, tha rate 
being Rs. 2 · 25 per 100 bales, followed by Aurangabld district where the highest rate was 
Rs. 2 per 100 bales. 

Palewalas or Pal£Walls 

Vidarbha Region.-The minimum rate fixed was Rs. 1-6 A1nas in A zone per !OJ bales and 
1-4 am as for B zone. The highest rate earned was Rs. 45 ·50 p. m in A z~ne and in B z~ne it 
was the same and the most common rate was the minimum rate itself. 

Bombay Region.-The minimum rate fixed for a Palewaia is Rs. 60 per m~nth for zono 1. 
One of tbe two concerns in zone I reporterl employm,nt or P~lew1hs and th> mui n•1m 
rate was Rs. 63 per monf!t For zone U, th> m_in.im·Im rate fi•ed is Rs. 35 · 62 ani all tho 
concerns were found paymg not less than tho m101mum rate or Wlg!S. It mty h~iv>ver bo 
noted that in most of the co~cerns, the Pabwalas wor-: Plid O!l. pioco rate btsis. In zone 
Ill, the minimum rate fixed IS Rs. ~2_· 37 and the m1X1mum rate p1id was Rs. 32 · 5~ to a 
female worker. In zone IV, the mm1mum rate fixed for a Pal.wala is Rs. 27·00 and 'the 
highest rate paid to a female was Rs. 32 ·50 per month •. 

· Marathwada Region.-The highest wage paid in Mtrathm.d~ region to a Palewal~ wag 
Rs. 2 per 100 bales and that was in Parbhani district, followed by Aurang1b1d and Nandod 
districts where the highest wage rates were lb. l•SOnP. por IOJ h1hs. Th• low>St rate 
paid was in Nanded district, the rate boing Re. I per 100 btles, followed by Parbhani and 
Aurangabad district where the most·common ratea were-~.· 1·2SnP. an•J...Rs.l·40nP. 
per 100 bales respectivelY. . 



Cott~m Carrlei1 
.Y/dar~ha-Reglon.-The-blghest rate paid to cotton carriers was R.s. S2p:r.month-to 

lll!lle and Rs. 39 to a fenllo WJrkor in A Z>n> anj in B zjn, it W~3 as. 55·94 for a mile 
worke-r and for a remlle w>rke-r it was as. U-12 p.r m>ntb. 
B1m~arR~Ion.~N'IIl• of the cJnc.rns have rep>rted em,loymont of cJtton carriers in 

their conc~ms. 
Marathwada R•gion.-Tit: big'>!st rate p1id to CJtton carriers Wa! in Parb~nni district; 

the rate '>eing Rs. 2 75 nP. por 10) bales, followed by Aurang1b1:! district w:»ro th: hig.'nst 
rate was Rs. 2 p>r 100 bales. Tile low><! rate in Par\>bani district was 0 · 75 .nP.-' p.r 100 
bales whereas in Aurangabad the lowest wage was Rs. 1· 50 nP. por 100 bales. 

Cotton ~ickers 
Vidarbha Reginn.-The bigb,gt rate earned was Rs. 45·50 nP. p:r month by a male picke-r 

ond Rs. 42 12 nP. by a fema e ~ic'<e• in A zone an:l the hig'test rate earned, in B zone was 
Rs .. 45·50 nP. by a male picker and Rs. 39 fer a female worker per month. 

Bombay Region.-Nono of the c>ncems have reported emplbyment of cotton pickers in 
their .concerns. · 

Marathwada Reginn,-On, CO'C'm in Na'ld>:l ais'rict s•Jpplied information on this point 
and the rate paid was Re. I per 100 b Jes. The most C>m non rate prevalent in Aurangabad 
and Parbhani districts wero Rs. I 25 nP. and Rs. I 30 nP. p:r 10) bli!S r>Dsectively. The 
highest rate paid amon,gst all the th:ee dis~rio's was Rs. 2 per 100 b.l!es in Parbbani districL 

TABLE No. JIL 
Distrlctwise lnform•tion regarding nun~er of faotorles an1 th• averarte num~er of worker8 

employed In the Cotton Ginning and Pressing Factories. · · 

Numb:rof 
Average daily 

Serial· Name of• the D~tri~. number of 
No. .Factories.· workers 

3 
employed.· 

1 2 .4 

'1 Abmednagar · 40 1,382 
2 Akola 48 3,459 
3 Amravati .. 32 3,820 

.4 Atirangabad .. ... 32• 2,343 
5 Bhir · · 7• 127 
6 Bombay 18 602 
7 Buldhana 63 4,576 
8 Chanda 4 75 
9 West Khandesb 32 1,815 

10 Ja1l!3on 77 5,570 
Jl Kplhapur 1 13 
12 Nagpur 15 697 
13 Nanded 22• 1,116 
14 Na.<ik 16 759 
15: Osmanabad 3• 187 
16 Parbhani 32• 1,823 
17 Poena 7 425 
18 Sangli 1 20 
19 Satara 2 2 
20 Sholapur 29 1,343 
21 Wardha · 25 1,369 
22· Yeotmal 42 3,769 --------.. · Total · .. ~ ,- 35,482 



TABU -No. .IV, 
' ' -

'Statimmt'sTunvtni 11ui 'mhr1mum rat~• of wages fixed under tlui Minimum Wages Act for 
the Old Bombay State·(•ide Notification No. MW .2.S.S.S, dated tlui 31st January 19.56 

Labour and Socilll Welfare· Department, Bombay. 

Classes of Eniployees in 
. the said Scheduled 

employed. 

. 1 

Zone I 

RATES 

Zone II. Zone III 

2 

Rs. a. p. . • Rs. a. p. RS. a. p. · 

Sm.LEI> • 
. Engineer. 
Engine Driver 
Fitter 
Boiler Attendant 
Cobbler 
Carpenter 
Black-smith 
Valveman 
Openerman 

SEr.ii-'SKiil.EI>. 
Fireman 
Rollcutter 
Oilman 

15 0 0 

Number Marker 65 0 0 
Finis herman 
Toliwala Mukadan: 
Mukadami 
Lahadias. 

UNSkiLI.'ED (l.IClliT). ] 
Ginman 
Sweeper 
Emplorees employed on 60 0 0 

picking and cleaning at 
raw or Ginned Cotton. 

UNSKILLED (HEAVY). J 
· Employees employed in alll 

·other occupations not 
included under the 60 0 0 
skilled. semi-skilled and 1 
unskilled (light) catego· 
ries. J 

'68 0 0 62 0 0 

59 o o· 54 0 0 

3610 0 32 6 ,0 

49 10 0 4S 6 0 

Zone IV •. 

Rs. a. ·p. 

56 0 0 

48 0 0 

27 8 0 

40 8 0 

Explanation.-(!) For the purpose of this notification :- · · · 
(a) Zone I shall comprise of the area within the limits of the Greater BJmb~y Municipal 

· Corporation as obtaining immediately before the commencement of the Bombay 
Municipal (Further Extension) of Limits and Schedule BBA (Amendment) Act 
1956, (Born. LVIII of 1956). · ' 

(b) Zone II shall ~mprise of the cities and towns of Ahmedabad, Poena, Sholapur, 
Sural, Nastk, Ahmednagar, Kolhapur, Baroda, Ulhasnagar, Nandiad, Thana 

· Kalyart, J_algaon, Bhusaval, Dhulia, Maleaaon, Miraj, Sanali. Viram&a"m, Hubli, 
. and Chalis&aOn. ---·--.. ·-~·~····· .......... ----~- . ~ .. --. ···-~--------..--- ... -·····-·--~- ·-· ·- ..... --~·-·· -- ... 
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(c) Zone m sllali comprise ot the cities and towns of Palanput', Prantij, Modasa, mmat· 
nagar, Talod, Dhansura, Radhanpur, Manso, Pat an, Sidh~ur. Mehasana, Kalol, · 
Amreli, Dabhoi, Dholka, Dhanduka; Kapadwanj, Anand, Borsad, Umreth, 
Dakor, Mehmedab1d, Kaira, Camb1y, B.tasinor, Petlad, Godlll'a, · Dohad, 
Lunawada, An1deshwar, JambHSar, Rajpipla, Butsar, Navsari, Billimora, BlSsein, 
Bhlvandi, Shrirampur, Sangamner, Kopergaon, Clupd 1, Dharangaon, Eraiidol, 
Parola,. Faizpur, Nasirab1d, Talod>, Sahadi, N~sirab1d, Amuner, Pach>ra, 
Yawal, .. Raver, Savda, Shendurni, Jamner, Nandurlur, Shirpur, D:md icha, 
Manmad, Yeola, lgatpuri, Sinnar., Nandgaon, Lon1vala, D~iJnd, BJr ~mati, 
Junnar, Satara; Karad,. Wai, Ph•ltan, Barsi, .Pandharpur, Akalkot, · Panvel, 
Mahad, Alibag; Murud, Belgaum, Nipani, Gokak, Atluni, Bailhongal, Chlkodi, 
Sankeshwar, Ramdurg, :Sijapur, Bagalkot, Guledgujd, Ilkal, Jamkhandi, Rab • 
kavi and Banhatti, Terdal, Dharwar, Gadag~ Rane'.Jennur, Haveri, Ga.jendragad, 
Savnur, Lax:meshwar, Karwar, Kumta, Bhat~, Sirsi, Hqnavar, Ratnagiri, Ven
gurla, Malwan, Chiplun, Sawantwadi, Ashta, .Islampur, Tasgaon, Kurundwad, 
Ichalkaranji, Varangaon, .Bodwad, Kasgaon. Annigeri and Kundgol ; 

· (d) Zone IV shall comprise of all other areas in the. State not included in .Zones I to 
III. 

TABLE No. IV·A 
Statement showing the Minimum Rlltes of Wages fixer! under the Mlni11Ul'11 Wa, .. Act for 

Vidarbho Region under Notification No. 3232/4774, dated 29tlr October /956. 
~---· Serial Minimum rates of wages 

No. Category or employees 
A Zone• B Zonet 

1 2 3 4 -· Per month Per month 
Rs. Rs. 

Ginning anti Pressing Section 

1 Boller Attendent ·95 80 
Turner 95 80 
.Moulder .. 95 80 

2 Ginning Fitter 100 90 
3 Engine Driver 70. 65 
4 Fireman .. . . 60 '55 
s Oiler and Oilman .. 40 35 
6 Carpenter and Blacksmith 70 65 
7 Moe hi 60 '66" 
8 Roll Cutter 45 40 
9 Valveman 55. so 

Per I 00 bales Per 100 bales 
Rs. a. p. Rs. a. p, 

io Press workers-
(a) Labadi 3 0 0 I 14 0 
(b) Sinewala 

1 14 o· t 12 o· ~c) Tolwala • · 
tl) Jalwala (Boza Carrier) I 8 0 I 6 0 

(e) Chadiwala (Lint Carrier) I 8 0 I 6 0 
11 Marker · I 8 0 I 6 0 
12 Cotton Palewala I 6 0 1 4 0 
13 Press Mukadam 2 4 0 2 0 0 

Per month ~er month 
14 Ginning Mukildam 60 0 0 ss 0 0 
15 Gin Mukadamin .!.• so. 0 .. o· ss ,0 0 



Serial_ 
No. 

l 

Category of employees 

% 

78 

16 Gin Feeder • • . •• 
17 Zaduwalla and Reliever •• 
18 Galewala (Lint Carrier) •• 
19 Cotton Seed carrier . • • • 
%0 All other employees of Ginning Section-

Male- · 
Female 

21 Kapas carrier · · • • • • 
22 All other employees of Pressing Factory

Male 
Female 

23 Clerks .-, 

Minimum r .tes of wages 

A Zone• B Zonet 
3 4 

Rs. a. p. Rs. a. p. 
Per day Per day 
I 2 0 I 0 0 
I 3 0 I I 0 
I 6 0 I 4 0 
I 8 0 I 6 0 

I 6 0 I 4 0 
I 4 0 I 2 0 
I 10 0 I 8 o· 
I 12 0 I 10 0 
I 10 0 I 8 0 

70~rmonth 7 0 0 

Note.-Labadi includes Lint Press Worker and Lint Fitter in BJJC. · . · 
The above rates are inclusive of dearness allowance or co:n;>:msatoiy cost of.livirig 
allowance. , 

•Akola, Amravati, Ach•lpur; Kharng'!On, Nap•Jr, Ward1la, · Akot, YeotliUl, 
Wani, Khandwa, Malkapur, Hingangbat and Burhanpur towns. 

tAU other places. · · · ' 

TABLE No. V 
Statement showing distribution of concerns according to Organisation Typ•. 

Region. 

I 

Old Bombay 
l-

Total 

Vidarbha 

Total 

Marathwada-
Aurangabad 
Nanded 
Parbhani 

Total · .. 

No. of No. of Orgmisation typ> 
M. W. Ques- concem·;---------------
Zone tionnai furnishing 

res informa· 
preceived tion 

% 3 4 

I 2 2 
II 16 16 
rn 35 .35 
IV 20 19 

73 72 

A 41 39 
B 46 45 

87 84 

I 13 13 
"9 9 
11 11 

. 33 33" 

Prop- Private Public Co- Any 
rietory Limited Liniited oporative other 

5 6 7 8 9 

2 
10 3 2 
26 2 
12 3 

.. 
I 

2 5 
2 2 

48 10 2 4 8 

II 21 4 
25 10 2 

2 1 
8 

36 31 6 2 9 

10 3 
4 5 
7 3 .. I 

: .. 
21' -u • • • • 



TABLE No. VI. 



Region 
and 

Zones 

1 

Old Bombay 

I 

n 
m 
lV 

ro!al ·-

Vidarbba
A 

B 

No. of 
Qu~tion-

nalres 
received 

2 

2 

16 

3S 

20 

73 

41 

46 

Total .. 87 

Marathwada-

Aurangabad 13 

Nanded •• 9 

Parbbani. 11 

.Total .. 33 

No. of 
concerns 
furnishing 
informa-

tion 

3 

2 

12 

34 

16 

64 

32 

42 

74 

13 

9 

11 

33 

·so 

ltoS 
years 

4 

7 

2 

3 

4 

7 

-
1 

2 

3 

TABU!· 

Distribution of CtJnce1'113 acCDrdng Ia 

Concerns Standing 

More thln More than More than. Ab'vo 
S to 10 10 to IS IS to 2\l 2o yoars 

yoa,rs 
s 

-
1 

2· 

3 

1 

2 

3 

3 

1 

4 

years 

6 

t 

4 

I 

6 

8 . 

8 

6 

1 

1 

8. 

.years 

7 

I 

•.. 
3 

1 

s 

3 

1 

4 

1 

1 

2 

8 

1 

11 

19 

10 

41 

2S 

27 

52 

4 

6 

6. 

16 
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No. VI 

concerns and ownership standlng. 

1 to 5_Years 

9 

2 

9. 

3 

14 

7 

6 

13 

1 

R3J41-6 

More thans 
5 to 10 year 

10 

1 

I 

5 

7 

2 

3 

s 

1 

1 

Ownership Standing 

More than 
10 to 15 yelrs 

11 

2 

7 

9 

4 

7 

11 

8 

1 

2 

11 

More than 
15 to 20y.,..r; 

12 

3 

4 

3 

10 

4 

1 

5 

4 

7 

1 

12 

Ab>ve 20 
years 

13 

1 

8 

9 

5 

23 

20 

26 

46 

No. of 
concerns 
furnished 

information. 

14 

2 

IS 

30 

16 

~7 

43 

13 

9 

3 



TABLE No. VII 

Stateme11t s/wwi11g distribution of Co11cems according to lnduwy Type 
- ., 

No. of No. of · · Industry Type 

M.W. Question- concerns 
Region Zone na.ires furnishing Ginning Ginning Pressing Ginning and 

received informa .. Ginning Pressing and combined with combined with Pr.:ssing 
tion. only only Prcs<1ng 

com- Oil Other Oil t Other Oil Other 
bmcd 

I 2. • 3 4 5 6 7 8 9 10 II 12 13 

Old Bombay I 2• 2 :2 

II 16 IS 6 s 2 • .J 
' 

m 35 34 10 5 II 5' I . 2. 

IV 20 20 12 2 1 2 3 
----------- "" Total 73 71 28 10 '17 7 3 3 3 ~ .. 
-~ 

Vidarbha .. A 41 38 .5 32 1 

D 46 46 25 3 17 1 

Total 87 84 30 3 49 I 

Marathwada-
Aurangabad. 13 13 5 7 

Nanded 9 9 5 3 

Parbhani II ll 3 8 

Toral 33 33 13 18 I 
~ 
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TABLE No. VITI 

Siatement showing Division-wise' strength of Installed and Workinf( Gins and 
Presses 

No.ofGins. 
No. of No. of 

Region M.W. Qu~stio.1- .. Conc~ms No,. or 
Zone aire~ furnishing Ins tailed Working PNSses 

received information 

1 2 3 '4 s '6 '1 

Old Eombay I 2 2 .. 3 

rr 16 16 396 396 ·II 

m 36 35 688' 688 19 

·rv 20 19 267 .255 3 

Total .. 74 72 1,351 1,33) 36 

Vidarbha A 41 38 1,519 1,514 28 

B 46 42 1,045 1,000 19 

Total .. 87. 80 2,564 2,514 .47 

Marat/zwada-

Auranbabad 13 13 491 491 7' 

.Nanded 9 8· 246 210 4 

Parbbani 11 11 341 264 s 

Total .. 33 32 1,078 965 . 1.6 

R 3341-6a 
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TABLB 

Stareme>tt showing Distribution of concerns according to duration of 

Du:ation ofSe1son 

~ Starts during C:ases during the· .!:! 
!! ~ 

E 
~ :8 8 !l 
N !'l 8.~·~ ll ll .l! i -~ 

.,.., .... ~~ - 1l ll 1l ~-""" oE] ~ ,Q 8 1 ll ~-~ a ~ !t § :::1 ~ '2 otE. :::1 0 a .0 

~ z~ z < " 0 :z;, Q 11: ;:;; "' ... 

Old Bom~~y- · · 
I 2 2 .. 

.n 16 16 10 s I 6 

m 3S 29 4 1 8 20 2 4 21 

N 20. 19 Jan •. 1 4 8 4 3 s 
Feb. 2 

Aug. 2 

Total .. 73' 65 1 22 33 2 9 30 s 

V"ukubha-

A 41 38 20 19 1 9 

B 46 4S 1S 30 '4 18 

Total .. 87 83 3S 49 s 27 

Marathwa1a-

Aurangabad 13 13 Jan.l 3 9 3 1 

Nanded •• 9 9 1 7 1 ·- 2 1 
Parbhani .. 11 11 1 1 7 2 4 4 

To!al .. 33 33 1 l s 23 3 9 6 



No. IX. 

Season, number of Working Days and Nature of Seasonal working. 

month of 

l:? 
~ 

8 

2 

3 

13 

23 

21 

44 

1 

3 

1 

s 

" ~ 

1 

1 

6 

1 

7 

8 

2 

2 

12 

~ 

" 
~ 
f5 z 

1 

1 

2 

~ 

1 
Q 

~ 

2 

2 

4 

.. 
1:;' 

"' ~ 
0 -:3" 

-. 
3 

3 

1 

I 

2 

2 

N J. of W Jrking d 1Y3 

~ 
"' 8 
~ 

0 -~ 
"' 

8 

IS 

23 

8 

9 

17 

2 

.7 

9 

~ 
"' 0 

"' ~ s 
·~· 0 
~ 

2 

10 

12 

13 

25 

38 

1 

6 

7 

~ 
"' 8 
"' 0 -· -"' ~ 

6 

1 

7 

17 

8 

25 

10 

3 

1• 

14 

~ 
0 
.0 

" "" :a 
~ 
0 

"' 

2 

2 

2 

2 

8 23 

8 23 

16 12 

13 28 

29 40 



Region 

Old Bombay 

Vidarblla 

Maratllw:rda 

Aurangat.ad 

Nanded 

Parbbani 

86· 

TA!II.I! 

Statement showing distribution of concerns 

M.W. No. of 
Zone Question

naires 
received 

I 

II 

m 
IV 

Total 

A 

B 

Total 

Total 

2 

16 

35 

20 

... 83 

41 

. 46 

87 

13 

9 

11 

33 

No. of 
concerns 

furnis:1ing 
ir.formation 

2 

14 

22 

15 

.53 

36 

36 

72 

13 

9 

10 

32 

I 

7 

9 

10 

26 

7 

16 

23 

12 

4 

4 -

20 

No. OF SHIFTS 

1958-59 

SUfts 

II 

2 

5 

10 

4 

21 

21 

15 

36 

1 

4 

.4 

9 

III 

3 

3 

2 

2 



~8-7 

No.·x 

according to number of shifts worked during 'Season. 

WORKED DURING 

1959-60 

I 

5 

10 

to-

25 . 

7 

19 

Shifts 

II 

2 

7 

8 

4 

21 

19 

12 

III 
•. 

! 

I 

2 

THE SEASONS, 

196)-61 

S:tifts 

I II 

2 

6 8 

7 13 

II '4 

24 27 . 

3 26 

14 22 

26 31 2 17 48 

12 

3 

7 

22 

1 

5 

3 

9 

12 

3 

16 

31 

1 

5 

4 

tO 

ill 

r 

1 

3 

I 

5 

7 

8 

20 

7 

19 

3 26 

12 

3 

' 7 

22 

1961-62 

Shifts 

II 

2 

8 

13 

7 

30 

24 

16 

40 

1 

5 

3 

9 

III 

I 

2 

2 

I 

to 

4 

9 

23 

5 

16 

21 

12 

4 

7 

23 

1962-63 

Shifts 

II 

2 

3 

t3 

6 

24 

28 

20 

48 

1 

s·-
3 

III 

3 

3 

3 

3 
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-No. XI 
rep:min~ pro:luction of Ginmd Bo;ar during each of the five Searon:r 

FRooucnoN tN BoiAS 

3001 
to 

4000 

4001 
to 

SO:JO 

5001 
to 

6:l00 

. . . . . . -- . .. .. .. .. --'---·-:---

6001 
to 

7000 

7001 
to 

8000 

8001 
to 

9000 

9001 
to 

10000 

10000 
and 

above 
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Statemen1 showing divisionwist! distributiol'. of concern~ 

Region. M..w. 
No. of. No. of GINNING 

question .. concerns Years. 
Zone naires · furni~h- .• 

.,..received· ing infor- 1000 1001 2001 
mation. or to to 

above 2000 3000 

V"uiarbha I 41 31 1958-59 3 1 
29 1959-60 3 1 4 

·33 1960-61 I 2 - 1 
34 - 1961-62 4 4 
34 1962-63 2 I 

:q_ 46 32 1~58-59 3 9 9 
32 1959-60 2 8 6 
29- 1%0-61 5 2 9 
38 1961-62 6 17 6 
37 1962-63 6 6 16 

· Marathwaila 

Aurangabad 13 6 1958-59 4 
11 1959-60 1 2 
12. 1960-61 2 
11 1961-62 1 2 1 
10 1962-63 2 1 1 

Nanded 9 5 1958-59 2 1 1 
7 19~-60 1 1 3 
6 19 -61 2 
6 1961-62 . 1 
.8 1962-63 2 1 

Parbbani 11 6 1958-59 2 2 
7 1959-60 4 2 a· 1960-61 2 4 
4 1961-62 2 
9 1962-63 2 3 1 



91 

vtportillg·'production ·ofGinned Bojas ·ifuring:tach of 'the.jfve · Seaso118 

FRoDUCTION IN BOJAS 

300i 

;;6go 

31 
6 

5 
3 

2 
3 . 
6 
4 
6 

3 
1 

i 

1 

1 

2 

4001 
to 

·5ooo 

3 
6 
2 
4 
3 

5 
3 
5 

2 

1· 
2 

0 0 

1 
1 

00 

1 

I 

2 

5001 
to 

6000 

3 
3 
1 
6 
2 

1 

3 
2 
1 

1 
1 

6001 
to 

7000 

4 
3 
5 
1 
5 

1 
3 
-3 
1 
3 

1 
1 
1 
1 

1 
1 

7,001 
to 

8000 

5 

5 
2 
4 

.. 

1 
1 

2 

1 

8001 
to 

9000 

2 

2 
2 
1 

1 

1 

1 

1 
3 

1 
1 

1 

1 

9001 
to 

10000 

2 
1 
9 
2 
7 

1 

.2 

1. 

1 
1 

1 
3 

2 

10000 
and 

above 

5 
2 
5 
4 
6 

3 
1 

1 

2 
s 
2 

1 
1 
3 



~t~tement showfng-dM#onwfse distribution- of concerns reporting 

Region 

Yidarbha 

Marathwada 

Amangabad 

N:mded -

Parbbanl 

M. W. No. of No. of Years 
Zone questionn· concerns 

... I 

n 

aires rec.Iv<d furnishing 
information 

41 22 1958-59 
21 1959-60 
23 1960-61 
25 1961-62 
35 1962-63 

- 42 16 • 1958-59 
19 1959-60 

1960·61 
1961-62 

19 1962-63 

7 . 1958-59 
I 1959-60 

1960·61 
1961-62 

5· 1962-63 

9 3 1958-~9 
I 1959-60 
s 1950-61 
3 1961·62 
4 1962-63 

1 9 1958-59 
8 1959·60 
6 1960·61 
8 1961-62 
7 1962-63 

PIU!SSING 

1000 lOll 2001 
or to to 

above 2000 3000 

1 
2 

1 1 
2 1 
2 

4 
1 4 
1 2 

2 3 2 
1 1 3 

1 1 I 
1 

1 1 

1 

3 
4 .. 
1 
3 2 1 
2. 2 2 
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production of Pressing Bales during each of the five Seasons. 

fRODtiCT!ON IN l!ALES 

3001 
to 

4000 

I 
1 

4 
I 

1 
2 
1 
5 
2 

4001 
to· 

5000 

2 
6 
1 
2 
1 

1 
3 
2 

2 

5001 
to 

6000 

2 

3 
2 

1 

2 

6001 
to 

7000 

3 
4 

3 
1 

s 

2 
s 

7001 
to 

8000 

2 
2 

2 
4 

2 
5 
2 
I 
2 

8001 
to 

9000 

I 

1 
I 
2 

1 
1 
2 
1 
2 

9001 
to 

10000 

3 

"2 
2 

.. 
1 
1 
1 

10000 
and 

above. 

9 
4 

17 
s 

12 

1 

6 
1 



TABLB No. XII 

Statement showing divisiomvise total average employment during all reference periods 

No. of Total average employment 
No. of· Concerns .. 

Division. Question- furnishing Zone. Year. Up to 50 51 to 100 101 to 150 151 to 200 201 and 
naries in forma- Emplo- Emplo- Employ- Emplo· above 

received. tion. yces. yccs, · yces. yees. Employee•. 

I 2 3 4 5 6 7 8 9 10 

Bombay 2 2 1- 1958-59 I I 
1959-60 I. I 
1960-61 I I 
1961-62 I I 
1962-63 .. I I 

16 13 n. 1958-59 '"4. 6 I I I 
J3 1959-60 5 4 2 I I 
15 1960-61 5 6 3 I 
14 1961~2 4 s 4 I .... 
15 1962-63 s 5 3 I I "" 

35 29 m 1958-59 .. n 10 s 3 
31 1959-60 10 12 6 I 
30 1960-61 12 9 3 4 I 

• 33 I 961-62 II Jl 8 2 1 
31 1962-63 10 10 8 I 2 

20 13 IV 1958-59 9 2 2 .. 
13 1959-60 9 2 I I 
14 1960-61 8 6 .. 
14 1961-62 ' 10 3 I 
12 1962-63 8. 4. 

Vidarbha 41 31 A 1958-59 4 7 6 6 .8 
30 1959-60 I II 9 3 ·6 
33 191i0-61 I 6 10 7 '9 
34 1961-62 3 8 II s 

"36 1962-63 4 7 10 4 II 



TABLE No. XII-contd. 

-------· 
No. of Total average employment 

No. of Conc~rns 
Division Question- furnishing Zone. _Year. Up to 50 51 to 100 101 to 150 !51 I> 200 2JI and 

naries informa .. Em;>lo- Em;>lo- Emplo- En;>lo- abJv.: 
received. tion. yees. yoos. y.;;es. yoos. E:n;>loyees. 

I 2 3 4 5 6 7 8 9 10 

VJdarbha-contd. 46 35 B 1958-5~· .. 12 15 4" 3 I 
37 1951-6) .. 14 14 7 I 1 
43 1961-61 ... 14 13 10 4 2 
42 1961-62 •. 15 15 10 1 1 
42 1962-63 .. 16 16 6 3 1 

Marathawada 13 13 Aurangabad 1958-5? ... 12 
12 1959-60 4 2 4 2 
12 196D-61 1 1 5 "4 lio 
13 1961-62 1 s 4 3 "' .. 
9 1962-63 3 2 3 1 

9 7 Nanded· 1958-59 6 1 
7 1959-60 4 2 1 

.. 

8 196D-61 7 1 .... 
8 1961-6 1 3 1 2 
8 1962-63 .. 4 1 .3 

11 10 Parbbani 1958-59 4 4 2 
8 1959-60 •. 3 4 1 •• 
8 196G-61 1 2 4 1 .. 
9 1961-62 1 3 5 

10 1962-63 2 3 4 1 -~. 



TABLB 

Statement showing divisiomrise distribution of concerns according to _Ben~fits 
i' -------------------------------------

Division. 

Bol!lbaY 

Vidarbha 

Marathwada-

Aurangabad 

Nanded •.• 

Parbhani 

Zone. 

I 

n 
m 
IV 

A 

B 

No. of 
question .. 

naries 
received. 

2 

16 

35 

20 

41 

46 

13 

9 

11 

No. of 
concerns --------

furnishing 
informa· 

tion. 

2 

IS 

35 

20 

37 

45 

10 

8 

10 

Leave 
with 

wages, 

2 

6 

19 

10 

32 

28 

10 

6 

8 

Bonus. 

1 

1 

6 

13 

6 

4 

.. 
3 
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. No. XIII-A 

imd Privileges enjoyed by the. Permanent Employees. 

Pro vi· 
dent 

Fund. 

Gratuity. Medical Sub- ·uoifonns. Housing. Education. 
relief. sidised 

2 

1 

9 ; 4 

1 

2 

1 1 

'4 

9 

6 

21 

.18 

7 

6 

3 

canteen. 

1 

2 

2 

1 

5 

15 

7 

25 

26 

s 
8 

.8 

2 

8 

6 

11 

IS 

4 

6 

1 

1 

1 

2 

Addi
tional 
leave. 

l 

1 

9 

3 

26 

22' 

7 

7 

6 



9S 

TABLE 

Statement showing divisionwise distribution of concerns according to 

Division Zone 

Bombay I 

II 

m 
IV 

Vidarbha A 

B 

Marathwada-

Aurangabad 

Nanded 

Parbhani 

No. or 
question

naries 
received 

2 

16 

35 

20 

41 

46 

13 

9 

·u 

No. of Temporary 
mnoo~ --------------
furnished Leave with Bonus 
informa- wages 

lion 

2 1 

15 12 

35 29 10 

20 14 

27 36 8 

45 37 3 

10 9 ' .. 
8 8 

10 10 2 
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No. XIII·B 

Benefits and bivileges enjoyed by the Temporary EmpToyeea 

Employees 

Provident Gratuity · Medical Subsidies Uniforms Housing Education . Additional 
~und Relief · canteen Holidays 

2 2 

.. 

1 

s 
1 

10 

24 

2S 

7 

6 

4 

1' 

2 

3. 

8 

2S 

12 

31 

29 

10 

7 

7 

4' 

19 

8 

4 

16 

s 
7 

6 

.. 

.. 

1 

s 
13 

s 

. 28 

28 

7 

6 

6 

------------~---------------------------

R 334l-7A 



TABLE No. XIV 

Slatement showing divisionwise distribution of Concerns to Wage Period System of Wage Payment during Five 
· Reference Periods . 

Wage period System of Wage Payment. 
Division No. of No. of Zone 

question· coned ems Monthly Fort- Week Day Season Whether D.A. f'!llly PB:rtly 
naires furnished nightly includes lD lD 

received informa· Cash Cash 
tion Yes No. 

1 2 3 4. 5 6 7 8 9 10 11 l:t 13 

Bombay .. 2 2 I 1 1 1 .. 2 -0 
0 

16 16 n 8 2 14 1 1 4 4 15 

35 m 12 10. I 7 16 8 21 

20 .. IV 15 I 18 1 3 19 19 

Vidarbha 41 37 A 32 2 35 27 5 31 

46 45 B 36 3 44 I 4 14 18 43 

Marathwada-

Aurangabad .. 13 13 10 12 .. ' 13 12 

Nanded 9· 9 9 9 I 9 9 

Parbhani .. '11 11 6 11-< 11 11 



TABLE No. XV 
- . 

Statement showing .Zonewise Distribution of Concerns reporting Off Season Occupations of Labour engaged irt 
Ginning and Pressing Factories · 

Occupations 
Division Zone No. of No. of 

Qu~tion- concerns Agri- Dairy Building Rickshaw Bigari Factory Other Gin Carpen-
natres furnished culture -Construe- pulling Labour Industry and try. 

~ received lion Press 

1 2 3 4 5 6 7 8 9 10 11 . 12 13 

Bomba: I 2 -0 
II 6 6 6 

..,... 

m 35 25 21 2 2 

·IV 20 15 15 2 1 1 

Vidarbah A 41 8 8 1 2 1 -
B 46 23 23 1 

Marathwada 

Aurangabad 13 8 1 7 

Nanded 9 4 1 2 .· .. 
Perbhani 11 



TABLE No. XVI 

Statement ~howing Divisionwise Distribution of Concerns according to Profit and Loss during the Five Reference 
Periods 

Division M.W. No. of No. of 1958-1959 1959-1960 1960-1961 1961-1962 1962-1963 
Zone question .. concerns 

naires' furnish· Profit Loss Profit Loss Profit Loss. Profit Loss Profit Loss 
received ed iofor· 

mation 

1. '2 3 .4 5 6 7 8 9 10 II 12 13 14 

Bombay I 2 1 I I .I .. 1 I .,. ' 

n 16 10 5 3 6 3 10 8 1 .. -III 35 16 9 5 9 5 12 4 9 7 s 1 0 
No. 

-IV 20 12 9 ~ 6 s 7 4 9 3 8 1 

Vidarbha A 41 12 8 2 5 s 9 2' 6 6 2 1 

B 46 20 II 1' 1 5 12 s 13 7 6 1 

Mararflwada-
. 

Auraogabad -· 13 10 7 3 4 3 6 4 4 3 1 1 

Nanded 9 9 4 3 '1 . 4 3 1 2 2 2 1 

Parbhaoi 11 s 4 3 I 4 1 4 2 1 



Occupation 

I. Engineer 
2. Boiler Attendant 
3. , Fitter 
4. Fireman 
s. Roll Cutter 
6. Cobbler 
7. Carpenter 
8. Oilman 
9. Engine Driver 

10. Blacksmith 
II. Valveman 
12. Finisherman 
13. Half Pressman 
14. Openerman 
IS. Coal man •• 
16. Chowkidar 
17. Clerks 

TABLE No. XVII 

Bombay Region Zone I 

Ginning Section I 

Number of returns received from thezone-2* 

Concerns Minimum . Highest **No. of No. of 
not re-o rates of rate concerns . concerns 
porting wages actually . paying M. paying 

this ·under paid rates of less than 
Occupation the Act ·vages or minimum 

more 

2 .... 
2 
2 
2 
2 
2 
2 
2 . .... 
2 
2 
2 .... 
2 ····· .... 
2 
2 
2 
2 ' 
2 

Most common rate 

Rate Concerns 

. .... . .... . .... . .... 

..... 

> •••• 

* Both the Concerns from zone I are pressing concerns only. _ . 
•• This Column in this page and subsequent pages indicates number of concerns paying not less than the minimum rates of wages, 

-s 



TABLE XVII...;..;.contd. 

Bombay Region Zone U 

Number of returns received from the Zone-16. 

Concerns Minimum Highest Number of Number of Most cOmmon 
Occupations not rates of. rate concerns concerns 

reporting wages fixed actually_ payingM. paying Rate Concerns 
this under the paid rates of less than 

Occupation Act wages.• minimum 

Rs. 
Rs. Rs. 

I. Engineer 14 68 200 2 .... .... -2. Boiler Attendant 13 -68 120 3 0 

3. Fitter 5 68 125 II 70 to 125 7 
.... 

4. Fireman II 59 90 5 60 to 75 4 
s. Roll Cutter 12 59 65 4 59 3 
6. Cobbler 6 68 75 10 68 6 
7. Carpenter 9 68 125 7 68 to 85 5 
8. Oilman 6 59 60 10 59 8 
9. Engine Driver 7 68 145 9 68 to 75 6 

10. Blacksmith IS 68 70 I •• 0. 
II. Valveman 15 68 75 I .... 
12. Finis herman IS 59 70 I 0 • •• 

13. Half Pressman 16 .... 
14. Openerman IS -68 -7o 0 I .... 
15. Coalman- 15 •49•62 I 0 I ooo 

16. -- Chowkidar 10 68 6 SO to 60 4 
17. Clerks 10 202•50 6 60 to 80 4 



Occupation 

1. Engineer 
2. Boiler Attendant 
3. Fitter 
4. Fireman 
s. Roll Cutter 
6. Cobbler 
?' Carpenter 
8. Oilman 
9. Engine Driver 

10 .. Blacksmith 
11. Valveman 
12. Fisherman 
13. Half Pressman 
14. Openerman 
15. Coal man 
16. Chowkidar 
17. Clerks 

• • 

Concerns 
not 

reporting 
this 

Occupation 

22 
25 
IS 
24 
21 
19 
23 
IS 
IS 
26 
21 

35 
32 
27 
13 
25 

TABLE No. XVII-contd. 

Bombay Region Zone ill 

Number of returns received from the Zon<>---35. 

Minimum 
rates of 

wages fixed 
under the 

Act 

Rs. 

.62 
62 
62 
54 
54 
62 
62 
54 
62 
62 
62 
54 

62 

Highest 
rate 

actually 
paid 

Rs. 

250 
125 
125 
60 
90 
90 
90 
65 
95 
90 

125 

.... 
62 
64 
30 

Number of Number of 
concerns 
paying 
M. rates 
of wages 

' 

13 
10 
20 
11 
13 
IS 
11 
20 
20 
8 
4 
2 

3 
8 

concerns 
paying 

less than 
minimum· 

... "" 
'"i 

I 
I 
I 

1 

Most common rate 

Rate ·concerns 

Rs. -0 u.. 
100 and above 10 
80 and above 6 
90 and above 11 
60 and above 8 
54 8 
62 9 
62 6 
54 14 
62 7 
62 4 
62 3 

"62 2 
54 3, 
33 and above, • IS 
60 and a9ove .. 5 



Concerns 
Occupation. not 

reporting 
this 

occupation 

I. Engineer 14 
2. Boiler Attendant 6 
3. Fitter 5 
4. Fireman 15 
s. Roll Cutter 16 
6. Cobbler 12 

. 7. Carpenter 16 
8. Oilman 6 
9. Engine Driver 8 

10. Blacksmith 17 
H. Valveman 19 
12. Finis herman 19 
13. Half Pressman 18 
14. Openerman 19 
IS. Coalman 
16. Chowkidar 13 
17. Clerks 15 

-TABLE No. XVIT-conra. 

Bombay Region Zon~ IV 

Number of returns received from the Zone-20. 

Minimum Highest Number of Number of 
rate of rate concerns concerns 

wages under actually paying paying 
the Act. ' paid. M. rates · less than 

of wages minimum 

Rs. Rs. 

56 300'00 6 
56 75•00 2 
56 140'00 15 .... 
48 75'00 5 
48 75•00. 4 
56 75•00 7 1 
56 75•00 4 
48 78•60 14 
56 125•00 12 f" •• 

56 85·00 3 
56 so·oo I 

so·oo 1 
so·oo 

'56 52·00 1 
40•62 .... 
60•00 

. 100·00 

Most common rate 

Rate concerns 

Rs. 

.oo·oo 3 -o-
"io "' '90 to 135 

54 and above : : 4 
50 and above 4 
60 to 70 6 
62 to 75 .. 4 
50 to 60 12 
60 to 85 7 

.... . ... 
·.··· .... 

40•62 2 
50 to 60 5 
65 to 75 4 



TABLE· No. XVH-contil. 

Bombay Region Zone I 

' Number of returns received from the Zone 2.* 

Concerns Mini"mum Highest •• Number of Number of Most common rate 
Occupation not rate of rate concerns concerns 

reporting wages fixed actually paying · paying Rate Concerns 
this under the paid M. rate less than 

occupation Act of wages minimum 

II Category-
1. Mukadam 2 

2. Mukadami 2 

3. Gin Feeder 2 .... -C> ....... 
4. Sweepers. 2 

5. Relievers 2 

6. Cottonseed Pickers 2. . ... 
7. Kapas Pickers 2 • • • 'I 

8. Kapas Carriers .. 2 

9. Gwmybag Fillers 2 
' 

10. Cotton Carriers 2 ..... 
11. Cottonseed Carriers . 2 ... ·-· 

• Both the concerns from Zone. I are pressing concerns only. . · 
•• This COlunm in this .l'age and snbsequent indicates number of concerns paying not less than the minimum rate of wages. 



TABLE No. XVII-contd. 
' 

Bombay Region Zone ll 

Number of returns received from Zone-16. 

Concerns · Minimum rates of Highest rate No. of No. of Most common rarte 
not report- wages fixed under actually paid · concerns _ co~cerns 

Occupation ing this the Act. paying M paying Rate Concerns Rato Concerns 
Occupation rates of less than (Male) (Famale)• 

Male. Female 1\tale Female wages or minimum 
more. 

. II Category- RS. P. Rs. p. 

1. Mukadam 10 90•00 6 59•00 4 -2. Mukadani · 8 59•00 •• 0 .- 80•00 8 50·oo to 7 
C> 
00 

3. Gin fidder 7 36•62 36•62 36•62 9 36•62 3 
60•00 

36•62 I 3 

4. Sweepers 9 36·62 36•62 36•62 7 36•62 3 36•62- 4 

s. Relievers 12 36•40 36•40 '4 36•40 2 26•62 1 

6. Cottonseed Pickers 7 36·62 36•62 36•62 9 _1 36•62 2 36•62 3. 

·7. Kapas Pickers 9 36•62 36•62 36•62 7 e36·62 2 36•62. '2 

8. Kapas Carriers 7 49•62 5o·oo 49•62 7 2 49•62 3 

9. Gunny bag 11 49•62 49•62 4 1 49•62 3 ..... 
'10. Cotton Carriers 7 49•62 52•00 49•62 9 49•62 5. 

11. Cottonseed 8 . 49•62 ••• 0 49•62 49•62 5 3 49•62 2 



TABLE No. XVII-contd. 

Bombay Region Zone ill 

Number of returns received from Zone---35 

Concerns Minimum Highest rate .No. of coq- No. of Most common rate 
not reporting rates of actually concerns concerns 

Occupation this Occ wages fixed paid paying Min- paying Rates Concerns 
under the imum rates less than 

Act of wages or .Minimum 
more 

II Category- Rs. P. Rs. P. Rs. P. 

1. Mukadam 27 65•00 8 54· 00 and above 6 

2. Mukadami 24 54•00 ll 6 Do. 5 -. 0 

3. Gin Feeder· 19 32•37 135•37 16 32,37 13 
\0 

4. Sweeprs 21 Do. 4s·5o 14 Do. 13 

s. Relievers 24 Do. II 32•50 7 

6. Cottonseed Pickers 13 '32•37 45•37 17 32•50 8· 

7. Kapas Pickers 18 Do. 52•50 17 Do. ·8 

8. Kapas Carriers 14 45•37 45•50 21 45•50 12 ' 

9. Gunnybag fiillers 23 Do. 12 45•37 9 

10. Cotton Carriers 19 Do 45•50 16 . ,; .. 45'50 9 

11. Cottonseed Carriers Do. 54•00 18 45•37 to 45•50 12 



fABLE No. XVJl-contd. 

Bombay Region Zone-IV· 

Number of returns received from the Zone-20. 

No. of Mil\imum Highest No. of No. of Most Common Rate. 
Concerns rates of • rate actu .. concerns concerns 

Occupation reporting wages fixed 
this Occu- Under the 

aUypaid paying paying Rate 
Minimum less than 

pation Act Male Female Rates of Minimum Male. Con. Female Con. 
wages 

Category-11 

I. Mukadam ,, IS S2·00 s 44·84 to 3 --S2·00 Q 

2: Mukadami IS 48•00 4S•37 s I 32·SO 2 

3: Gin Feeder 12 27.SQ. 32•37 32•37 8 I . 27•62 2 27·62 2 
' 4. Sweepers 27·SO 30•00 27•62 29·2S to 3 27·62 I 

30•00 
s. Relievers .. IS 0 • 29•62 27•62 s 

·~ 
27•62 I Do. 1 

6. Cottonseed 12 27·SO 4S·SO Do. 8 29·2S to 4 Do. 2 
Pickers. 32•33 

7. Kapas Pickers IS Do. 6S·oo Do. 5 Do. 2 

8. Kapas Carriers 8 40·SO 80·oo 12 40·62 to 10 -4S·SO 
9. Gunnybag Fil- 12 -Do. Do. 8 i.. 40·SO to 6 

Jers. · 4S•50 
10. Cotton Carriers 13 po. 6S·OO 7 40•62 to 5 

45·50 
II. Cottonseed 12 Do. Do. 8 40· SO to '7 

Carriers. 45·SO 



Occupation 

1. Engineer .. 
2. Boiler Attendant 
3 •. Fitter .. 
4. Fireman .. 
5 • . Roll Cutter 
6. Cobbler 
7. Carpenter 
8. Oilman .. 
9. Engine Driver 

10. Blacksmith 
11. Valveman 
12. Finisherman 
13. Half Pressman 
14. · Openerman 
15. Coalman .. 
16. Chowkidar 
17. Clerks 

TABLE N-o. XVII-contd. 

Bombay Region Zone-1 

Pressing Section I 

No. of Minimum 
Concerns rates of 

not report- wages fixed 
ing this under the Act 

occupation , 

2 
2 
I 
2 
2 
I 
2 
I 
2 
I 
I 
I 
I 
2 
2 
2 

75 

•• 0 -

75 

65 

75 
75 
65 

Highest 
Numbe~ of returns received from zone-Two 

rate No. of con- No. of con- Most common Rate 
actually . cerns pay- cerns paying------------

paid ing mimmum less than Rate Concerns 
rate of wages Minimum 

102 

83 

76 

93 
89 
86 
86 

... 

I 

I 

I 

I 
1 
I 
I 

·-· 
-..... ..... 



Occupation 

1. Engineer 
2. Boiler attendent 
3 .. Fitter .. 
4. Fireman 
s. RolJ cutter .. . 
6. Cobbler 
7. CarPOnter 
8. Oilman .. 
9. Engine Driver 

10. Valveman 
11. _Blacksmith 
12. Finis herman 
13. Half Pressman 
14. Openerman 
15. Coalman .. 
16. Chowkidar 
17. Clerks ·-· 

.. 

NO-Of 
Concerns 
not report· 

ing this 
occupation 

. 
II 
15 
15 
10 
16 ' 
12 
16 
14 
II 
10 
IS 
10 
14 
IS 
10 
13 
16 

TABLE No. xvrr....,..contd. 

Bombay ·Region Zone-IT 

Minimum 
rate of 

wages fixed 
under the Act 

68 
68 
68 
59 
59 
68 

59 
68 
68 
68 
59 

68 

Highest 
rate 

actually 
paid 

302•50 
225•00 
142•50 
90•00 

139•50 

59•00 
155•00 
126·00 
130•00 
141•00 
136•50 
133•50 

121•50 

Number ofretums received from zone-16 

No. of con· No. of con· Most common Rate 
cerns pay- cems paying--------------,--

ing mimmum Jess than Rate Concerris 
rate of wages Minimum 

5 120 to 130 3 
I 
I 
s 59 to 68 4 

3 I ·-· 60 t<l 68 2 

2 
68 t~- 85 5 4 s 68 to 75 4 

I 
s 59 to and above 5 
2 
1 
6 49•62 5 
3 

--t-)-



TABLE No. XVII-contd. 

"' Bombay Region Zone ill ... ... 
* J.: 

Number of returns received from zone-35 
No. of 

Concerns Minimum Highest No.ofc>n- No. of con- Most common Rate 
Occupation not report- rate of rate ccms pay- ccrns paying 

ing this wages fixed actuaUy ing minimum · less than Rates Conccmes 
occupation· under the Act paid rate of wages Miillmum 

Category-] 

i. Engineer ... 29 62 250 6 100 to 125 4 -2. ll01lcr Attendant 26 62 125 9 120 to 125 5 ..... 
3. Fi.ter 33 62 115 2 ... 
4. F1reman 23 54 100 12 60 t~·'75 7 
5. Roll cutter .. 33 54 90 2 61.88 to 62 2 
6. C b;,ter 28 62 70 7 61.88 to 70 7 
7. c~rpenter 30 62 90 5 70 to 85 ~ 
8. OJman .. 26 54 65 8 54 7· 
9. Engine Driver 22 62 100 13 .. 62 to 65 8 

10. Blacksmith 32 62 90 3 
11. Valveman 24 62 liS 11 62 to 65 8 
12. Fmisherman 23 54 95 12 60 to 65 7 
13. Half Pressman 27 65 8 60 to 6~ 4 
14. Opencrman 30 62 54 s 62 3 
IS. C.•alman .. 25 ' .. 65 10 45"87 to 45·50 5 
16. Cilowkidar 30 60 s 54 to 60 3 

-.17. Clerks 2 



TABLB No. XVII-contd. 

Bombay Region Zone-I'v , 

Number of returns received from Zone-20 
No. of 

Concerns Minimum Highest No. of No. of Most Common Rates 
Occupation not rates of rate concerns concerns 

reporting wages actu~tly P.a~ing paying Rate ~onoerns. 
this fixed under paid mmtmum less than 

occupation theAct . rates of minimum 
wages. 

Category· I 

I. Engineer 18 56 100 2 .. ..... 2. Boiler Attendent 19 56 7S 1 .... 
3. Fitter 20 """ 4. Fireman 18 48 75 2 . s. Roll Cutter 20 48 
6. Cob!>ler 19 56 75 1 
7. Carpenter 19 56 15 1 
8. Oilman 18 48 so 2 so l 
9. Engi11er Driver 18 56 70 2 

10. Blacksmith 19 56 15 1 '2 11. Valvcman 18 56 so 2 50 
12. Finis herman 18 48 50 2 50 2 
13. Half Pressman 

'i 14. Openerman 18 56 60 I 
IS. C>alman 18 45 
16. Chowkidar 18 50 
17. Clerks 



TABLI! No. ,XVII-contd. 

fll Bombay Region Zone I 
t: 

~-----------------------------------P--re_s_sz_n_~~s_e_rt-io_n_·_I_I _______________ ~-------------------

1. 

2. 

3. 
• 4. 

s. 
6. 

'· 
8. 

Occupations 

Category-11 

Labadia (Lashers) 

Toliwala (Weighers) 
• 

Bale Sewers 

Gunnybag cutter 

Gunnybag filler • 

Palewalas 

· C>\ton Carriers 

Cotton Pickers 

No. of 
Concerns 

. not report
ing thts 

occupation 

1 

2 

2 

2 

2 

1 

2 

2 

Minimum rate of 
wages fixed under 

the Act 

Male Fomale 

65•00 

Nu:nbor of returns received from zone-two 

Hig~cst rate of 0 No. of No. of . Most Comm~n rates 
· wages actually paid_ concerns concerns ------· 

paying , paying Rate Concerns 
-------- Minimum less than 
Male Female Rate of minimum 

wages 

129 I 

'•. 
/ ... 

1 

·" 

0 This Column in this page and subsequent indicates number of concerns paying not less than the Minimum Rato of waaes. 

.... ... 
U\ 



TABLB No. xvn~contd. 

Bombay Region Zone U 

No. of 
N11inberofreturns received from Zone-16 

Concern• Minimum Highest No. of No. of Most Common Rate 
Occupations not reportins rates of rate concerr19 concerns 

this ·wages actually paying paying Rate Concerns. 
occupation. fixed paid minimum less than 

under the rates of minimum 
Act. wages 

-
· Ca/egory-11 

l. Labadia (Lashers) 14 39 115·00 2 ·-"" 
2. Toliwala (Weighers) •• 15 115·00 1 

3. Bale Sewers 12 . 49·62 4 0·15 per lOObales 2 

4. Gunnybag Cutter 13 49·62 3 

s. Gunnybag fillers 16 

6. Palewalas 11 36·62 5 2·25 per 100 bales :1 

7. Cotton Cai-riers 16 

8. Cot!on Pickers 



1 

2 
-
3 

4 

' 
6 

7. 

8. 

OcCupation 

Category-II 

Labadia (Lashers) 

No. of 

TABLE No. XVII-contd; 

Bombay Region Zone . ill 

Number ofretums received from the Zone'o3S 

Concerns Minimum rates Highest rates No .. of · No. of 
concerns concers 
paying paying 

not of wages fixed actually paid 
reporting under the Act. 

this 
occupation Male Female Male Female 

24 54 18 

nlinimum less th~ 
Rates ·minimum 

of wages 

11 

Toliwala (Weighers) 24 65 11 

Sale Sewers 24 62 It 

Gunaybag Cutter 26 52 9 

Gunny bag Fillers 33 'I 45•80 2 

Palewalas 25 62 32•50 -13 

Cotton Carriers .. '78 5 .. 
-~ 

Cotton Pickers 45.'50 6 

--------
Most Com'!lon Rato 

Rate conooms Rato Conoer111 
Male Femal., 

62 to 65 4 

4S·SOto 5 
..... -65 ..... 

52 to 62 5 

45 to 4 
45•50 

32·25 to s 
45•50 

32• 5(\:. % 

32·37 to 
'32:50 

3 .. 



TAB~ No. XVII-coiiCld. 

Bombay Region Zone IV 

Number of returns recieved from Zone-20 

bccupation. Concerns Minimum Highest rates actuaally No. of No. of Most common rato 
not repor- rates of paid. concerns concerns 
ting this wages fixed J?aying paying Rate. ConCCl'DI 

occupation. under the Male. Female. mm1mum less than 
Act. rates of minimum. 

wages. 

II Category- ru.. P. Rs. P. ... 
i. 

.... 
· Labadia (Lashers) 18 48'00 65 2 • 

' 
2. Toliwala(Weigbers) 18 40'50 65 2 .... ..... 
3. Bale Sewers .. 19 48•10 tl 

4. Gunnybag Cutter 19 40•62 I 

'· Gunnybag tillers 20 

6. Palewillas 18. 40•62 32'60 ' .. ' 
7. Cotton Carriers .• 20 . ~ .. .. ~'· . .. _. 

8. Cotton Pickers 25 ..... . .... 



Vldarbha Region Zone A 

Ginning Section 1 

Number of returns recieved from Z>ne-40 

Occupation. Concern~ Minimum Highest rates actually No. or No,.of. Most CGinmon rate 
not rcpor- rates of paid. concerns concerns 
ling this wages fixed pwin~not paying Rate. Conoetnl 

occupation. under the less tha1 less than 
Act. minimu'll minimum. 

rates of 
wages. 

I Category-" -I. Engineer 22 not fixed 550 165 &above 14 ... ... .. 
2. Boiler Attendant 30 95 180 II .... 100 6 
3. Fitter 7 100 126 32 2 100 13 
4. ·Fireman 25 60 75 14 2 60 7 
s. Roll cutter 13 45 77 27 1 45 14 
6. Cob::.ler 9 60 88 30 2 60 14 
7 •. Carpenter 21 70 100 20 2 70 a 

. 8. Oilman 6 40 75 34 I 40&45 8 
9. Engine Driver 11 70 175 28 2 70 lZ 

10. , Blacksmith 18 70 126 22 .1 70 12 
H. Valveman 66 65 .... 8 55 6 
12. Finisherman 36 1-6-0 60 p.m. s 55 4 

13. Half Pressman 38 
Per day 

55 &above 1-6-0 70p.m. 3 ..... 
14. 35 

Per day 
55 p.m. Openerman 1·6-0 s 50 toss z caclt, 

Per day 
IS. Coalman 27 1-6-0 55 p.m. 14 45 &above • 16. Ch,owkidar 12 -1-6-0 100 p.m. 29 45 a 

Per day 
17. Clerks 13 70 -216 28 70 u -. -- . -



GiMing Section II 

Number of returns received from the Zono-41 

Occtipation . Concerns Minimum rates of ' Jl ighest rate No. of con- No. of con· Rates 
not report- wages fixed under the actually paid cerns paying cerns paying 
ing this Act. mini!llum rates less than Rate C>n· Rate Con 

occupation ·ofwagos minimum c'rns cerno 
Male Female Male .Female (Male) (Female) 

M F. M. F. 

-
II Cate~rory-

I. Mukadam 28 60 70 12 60 5 
.. 

2. Mukadami 30 60 75.00 9 2 6() u 
. 3. Gin Feeder 1-2-0 1-2.() 42·12 30.94 20 21 29·12 10 29·12 14 -~· 

4. Sweepers 1 l-3-0 1-3.() 32·50 30.94 IS 22 3 30·94 10 30·94 II 

5. Relievers 1-3-0 1-3-0 32·50 32.50 . 13 21 5 2 30·94 8 30·94 • ' 
6. Cottonseed i2 1-6-0 1-4-0 35·62 34.06 6 I 15 7 32·50 10 32·5() •• 
7. 

pickers. 
Kapas Pickers 9 1-6-0 l-4-0 35·62 35.62 3 16 10 3 32·50 7 32·5() 1 

8, Kapas Carriers 6 . 1-10.() 1-10.() 63·14 52.00 29 s I 42·12 u 52 1· 

9. Gunnybag " 2i 1-6-0 1-4-0 45·28 38.00 17 I 2 35·62 13 39 1 
Fillers 

10. Cotton Carriers . 9 1-6-0 l-4-0 45·50 39.00 25 2 4 l 35·62 17 39 1 . 
u.' Cottonseed 7 1-8-0 l-8.() 58•50. 39.00 29 I 4 39 39 1 

Carriers 



Pressing Set;tion I 

No. of returns received from the Zono---41 

Occupation ConcerrtsnotMinimumtatesHighestratc No. of con- No. of con- Most common rates. 
reporting of wages of wages cems-paying cems paying---~~-----=----

this occupa- fixed under paid actually minim•Jm rates less than tho Rate ~ Concern• 
lion. . the Act. · of-wages mininmum 

J. Engineer •• 35 298·75 ISO an:l above .• ' 2. Boiler attendent 24 95·00 ISO 00 IS '2 !OJ antd ab>vo •• 9· 
3.· Fitter 36 100·00 125.00 4 1 100 and above 4 
4.· Fireman .. 2l . 60·00 70 00 16 .2 60 and ab>vo 16 -5. Roll cutter .. 38 45·00 so 00 3 4Sto50· 3 ~ ... -6. Cobbler 29 60·00 80·00 ·u ,I 69 to 75 10 
7; Carpenter 35 70·00 98·00 5 I 70 to 77 3 
8. · Oilman •• 20- 40·00 48·00 20 I 45 7 
9. Engine Driver 17 70·00 90·00 21 3 70 8 

10. Blacksmith ·. 31· 70·00 85·00 ·8 2 70 to 75 4 
II. Valveman I • 18 66·00 70·00 2 21 ss 8 
12. Finishennan 24 1-12.() 77·00 17 .... ss 8 
13. Half Pressman 31 1-12-0 66·00 10 SS to 60 3 cac 
14. Openerman 30 1-12-0. 60·00 9 2 55 to 60 .S 
IS. Coal man ,. 25 1-12-0 SS•OO 14 2 45.50 . ., 
16. Chowkidar 36 1-12.() . , SS·OO 3 2 47 to 55 3 
17. Clerks 70'00 . . . . . . . . . . ~ ... .... 

. / ·: .. • r-·- : . •. 



Pressf11g Section II 

No. or returns received from Zone-41 

Occupation concerns Minimum rates or . Highest rates or 
not report• wages fi•cd under the wage• aetually 

ing this . - Act · paid 
occupation 

No. ofconce- No. ofconce- Mo•t rommoll Number of 
rns paying rns paying Rate eoncems 
minimum less than 

.rates or wages minimum Male ·Female Male Fcmalo 

Male Female Mare · Female M,le. Female M•le Fam•le 
/ 



Vidarbba Region Zone 8 

<}inning Section 1 

Number of returns ·received from Zone--46, 

Occupations. Concerns Minimum Highest No. of No. of Most common rat< 
not repor- rates of rate concerns concerns 
ting this wages fixed actually paying paying Rate coru:erns 

occupation. under the paid. mtnimum less than 
Act. rates of minimum. 

wages, 

Category-[. · 

1. · Engineer 40 285 "i2 
160 and above 6 

2. Boiler Attendent 34 80 !85 .. . i 100 .. 1% ... 
3. Fitter 8 90 140 37 90 IZ t: 4. Fireman 33 55 67 13 55 7 
5. Roll cutter 24 40 60 22 40 9 
6. Cobbler 12 ss • 70 34 55 19 
7. Carpenter 35 65 91 II 65 .. Jt 
8. Oilman .. 9 35 65 37 40 21 
9. Engine Driver 18 61 125 28 65 .. 14 

10. Blacksmith 35 1.4-0 85 II 65and80 10 
11. Valveman 42 ss 55 3 1 so 2 
12. Fini~herman 42 - 1-4-0 55 '"'3 so 2 
13. Half Pressman 43 1-4-0 so so 2 

• 14. Openerman 45 1-4-0 40 1 . 40 I 
IS; Coal man 37 1-4-0 45-SO 9 39 5 
16. Chowkidar 19 1-4-0 70 27 40 II 
17. Clerks 25 70 100 21 70 12 



Ginning Section II 

Number of returns reveived from Zone-46. 

Occupation ----=---=--:---------·· --·· -· ·- --. Concerns Minimum rates of Highest rate No-. Oft" ·J.111lh -.r 
not re- · wages fixed under.'. , actually paid. concerns concerns 
porting the Act. pay(ng mml· paying 

this ~--------,- ------- · m ·m rates less than 
occupa- Male. . Female." Male. Female. of wages. minimum. 

: Rate Conoenis. 

Male Female MJ!e Fomiib 
tioli. ~--

M.b F.m>lc M.l> F.male 

1: Mukadam .. 32 ss 65 10 4 . 55-12 .. 4 

2. Mukadami 35 55 55-12 7 4 55-12 ' -3. ·Gin Feeder 2 1-2-0 1-0-0 32-50 26 14 30 26-10 26-00 ll 29 ~ 

4. Sweepers 4 1-1-0 1-1-0 32-50 . 27-56 14 24 4 27-36 27-56 8 " s. Relievers s 1-1-0 1-1-0 32-50 95-62 13 I 27 27-36 27-56 7 14 
-· 

6. Cottonseed 10 1-4-0 1-2-0 39 32-50 6 3 4 23 32-50 2~,12 s .19 
Pickers 

7. Kapas 16 .l-8-0 t-s,o 65 45-50 29 1 39 45-50 13 t 
Carriers 

8. Kapas 9 1-4-0 1-20 52 29-12 9 5 . 23 32-50 2~-12 6 211-
Pickers 

9. Gunny bag 29 1-4-0 1·2-0 65 45-50 15 2 35-62 32 & 4 1 CJCa 
fillers 45 to 50 

10.· Cotton 14 1-4-0 1-2-0 45-50 45 so 26 6 .. 32·50 35-62 10 ' Carriers 
11. Cotton Seed 14 1-6-0 .1.6-0 55-90 . 45-50 27 4 1 35-52 39 13 I 

Carriers. 



Pressing Section 1 

----~ --- - ~ 

Number of returns received from Zon<>--46. 

Concerns ' Minimum Highest rate No. of Con- No. of Con·· Most Common Rate 

Occupation. 
not repor.. rates of actually paid cems p>ying cems paying 

· ting this wagos fixed minim·m less taan Rate Concerns 
·occupation under the Act rates of minimum. 

, wages. 

I. Category-

I. Engineer . 43 160 .. 140 &Above 3 
2. Boiler Attendent 35 80 110 11 80 4 
3. fitter 45 90 100 1 100 1 

. 4. fireman 34 55 70 11 'I 55 6 
5. Cobbler . 45 40 45 I 45 3 .... 
6. Roll Cutter 44 65 75 2 65 to15- 1 each ·N 

. 7. Carpe ter 29. 35 . 50 7 40 8 "" 
8 .. Oilman 28 65 120 17 65 11 

. 9. Engine Driver 41 1-10 0 90 5 I 65 to 15 4 
to. Blacksmith 31 50 60 IS 50 9 
II. Valveman 31 1-10-0 55 15 .. 50 10 
12. fi.ni!':hcrman 35 . 1'10-0 50 11 .. 50 9 
13. Half Pressman 34 I.JO.o 58·50 7 5. 45&50 2 eacb:· 
14. Openerman 39 1-10 0 so $ 2 42-12 4 
15. Coal man 38 J.JO.o ss. 4 4 45 to SO 3 
16. Chowkidar 70 
17. Clerks 39 ss 65 7 60 3 



Pressing Section II 

Number of returns received from Zone-46 

Occupation Concerns Minmum rates of Highest rate No. of con- No. of con~ Most common rates 
not report• wages fixed under the actually paid cerns paying cerns paying 
ing this Act M. R. of less than Rate Concerns 

Occupatio ------- wages. Minimum 
Male Felll'lle Male Female Male Famale M F 

M F M F 

CategorY-:-11 
per 100 bales 

1. Labadia 28 1-14-0 78 15 3 48 to 52 •• 10 
(Lashers) · -.... 

2. Toliwala· 29 1-12-0 61•78 17 45 to 52 10 0\ 

(Weighers) 

3. Bale sewers. 28 1·14-0 •.• 78•00 16 2 48 to 52 10 

4. Gun nybag 28 1-10-0 1-8-0 65 39 6 1. 11 39 39 Ci 1 
cutter. 

s. Gunnybag 36 1·10-0 1-8·0 39 10 4 
fillers. 

8 
6. · Palewala 28 45•50 39 ·2 2 7 7 32·SOto 32·50. eacb (I 

39 

9. Cotton 38 1-10-0 1-8-0 56·94 29·12 
carrjers 

3 4 1 35 to4S 29·12 ' 1 

8. Cotton Pickers 40 1·10-0 1-8-0 4S·SO 30 I I 1 3 32·50 to 32·50 1 3 
45·50' eacb 

----·----



Occupation 

I. Engineer 
·2. Boiler Attendant 
3. Fitter 
4. Fireman 
s. Roll Cutter 
6. Cobbler 
7. Carpenter 
8. Oilman 
9. Engine Driver 

10. Blacksmith 
II. Valve man 
12. Fini~herman 
13. Half Pressman . . 
14. Openerman 
15. Coal man 
16. Chowkidar 
17. Clerks 

Maratb-1!:ada Region 

District Aurangaba~ 

Ginning Section I 

Number of q·1es· i03naires re:eive:l-13 

Most common rate·. No. of conce1111 
not having the 

Lowest wages Highest wages No. ofconcems occupation or 
• Rate paying most not reportin.B 

common rate 

100 210 ISO and above 6 4 
92 120 100 and above 3 9 
90 135 100 and above 8 3 
54 90 70and above ?· 4 
40 62 45 and above 6 3 
so 85 · 70 and above s 3 
so 80 ?Oandabove 4 s 
40 61 45 4 2 
45 100 60and above 7 3 
45 90 60and above 7 4 
so 85 SO and above 1 11 

so so 50 and above 1 12 

43 50 . 45 and above 3 ·a 
40 60 4S and above 9 3 
55 100 60andabove 7 3 

-... .... 



District Aurangabad 
I 

Ginning Section II 

Number of questionnaires received-13 

No. of 
·):'lo. of concerns 

Occupation concerns not having 
Lowest Highest paying most the occupa-
wages wages Most common rate common rate ti~n 

·Male Female Male Female Male Female Male Female Mal¢ Female -

I. Mukadam .. · l·SO 95·00 60and above .... 7 3 

2. Muka::ami " l·SO 62·00 10 

3. Gin Feeder 0·75 52·00 00·75 per day s 2 

4. Sweepers 0·75 32 00 00·75 per day 7 2 -" . . . ... 
to- .. so 00 

s. Relievers ·0·75 32·50 00·75 per day 6 2 

6. Cotton seed pickers •• 0·75 0·75' 32·50. - 00·75 per<lay ... 00·75 and above 3· '4 

7. Kapas pickers " 0·50 32·50 
·:. 

00·75 per day .... 4 4 

&. Kapas carriers 0·47 45·50 00· SO per day .4 .S .. ~.· 
9. Gunnybag fillers 0·30 '45·50 00• 34 per day 3 4 

P·G. 
10. Cotton carriers 0 31 45·50 00· 32 per day 4 4 

P·G. .. . 

u. Cotton seed carriers. 0·25 45·50 00·28 per day 4 ... 4 
P:G. 



... 
~ 

District Aoningabad 

Pressing Section If 

1----------------------------------------------------------------------
Number of returns received from .the Zone-13 

Occupation .COncerns not Highest rates Most common rates 
reporting this actually paid 

occupation ~(per 100 bales) Rate G~ncems 

Rs:- Rs. 

I. Labadia 8 3·00 3·00 per 100 bales. 

2. Toliwala (Weighers) 8 2·25 2·00 per 100 bales. 

3. Bale Sewers 8 2·00 2 00 per I 00 bales. 

4. Gunnybag cutler 8 2 00 1 ·SO and above per 100 bales. 

s. Gunnybag fillers 11 2·00 1· SO and above per 100 bales. 

6. Paliwal as 8 !·SO 1·40 and above per 100 bales. 

7. Cotlon carriers 9 2·00 1· SO and above per 100 bales. 

8. Cotlon pickers 9 !·SO I · 25 and above per I 00 bales. 

-... \Q 



Occupation 

l. Engineer 
2. Boiler Attendant 
3. Fitter 
4. Fireman 
5. Roll Cutter 
6. Carpenter 
7. Cobbler 
8. Oilman 
9. Engine Driver 

10. Blacksmith 
11. Valveman 
12. Finisherman 
13. Half Pressman 
14. Openerman 
15. Coal man 
16. Chowkidar 
17. Clerks 

District Aurangabad 
Pressing Category I 

Concerns not 
reporting this 

occupation 

12 
lO 
12 
10 
13 
13 
13 
8 
8 
3 

11 
7 
9 
9 

10 
12 

Highest rate 
actually paid 

120 
100 
70 
60 

"45 
80 

55 
48 
60 
45 
45 
42 

• All reported Rs. 60. 

Number of returns received from the Zoner-13 

Most common rates 

Rate · Concerns 

Only one reported. 
75 and above. 

60 

42 Md above. 
45 and above. 

45 Md above 
45 and above. 
50 and above. 
42 and above. 
42 and above. 
Only one reported. 

... .., 
0 



blstrlct Parbhanl 

Ginn~ng Category 

Number of questionnaires received-11 

Occupation Lowest Highest Most common rate No. of con-
wages wages cems not 

Rate No. of having the 
conccerns occupation 

paying or not 
• most common reporting 

rate 

Rs. Rs. 
Per month Per month .... 

1. Engineer 12S lSI 12S and above 2 8 .., 
2. Boiler Attendent .. 71 liS 90 3 s .... 
3. Fitter 90 120 9S s 1 
4. Fireman so 100 65 2 4 
s. Roll Cutter 35 47 40 4 4 
6. Cobbler . 40 6S so 4 10 
7. Carpenter 6S 80 70 3 4 
8. Oilman .. 3S 4S 4S 7 

T 9. Engine Driver 60 9S 60 9 
10. Blacksmith 70 1S 1S 2 7 
11. Valveman 42 so 4S 2 8 
12. Finisherrnan 40 4S 41 2 7 
13. Half Pressman 40 40 40 1 9 
14. Openerman 4o" • 0 0' 

IS. Coal man 3S 35 3 7 
16. Chowkidar 30 so 40 7 
17. Clerks 4S ISO so 4 



District Parbbanl-contd. 

Ginning Section II 

Number of questionnaire received-11 

Number of 
Number.of concerns 

Occupation Lowest wage Highest wage Most common concerns not having 
rate paving the OCCU•. 

M.C.R. pation or 
not reporting 

Male Female Male Female· Male Female Male Female Male Female • 

1. Mukadam 7S.OOP.M. 9S.OOP.M. 39. SO and above 10 2 . ... . 
2. Mukadami .... 19.SOP.M. 54.00 19. SO and above 8 5 -. ... 
3. Gin Feeder 05.7SP.D. 52.00 19. SO and above 7 8 .... ..,. 
4. Sweepers 2S.OOP.M. l.OOP.D. 00.75 P.D. 7 10 

s. Relievers 00.75 P.D. 1.50 P.D. 1.00 and above 4 1 
' 

6. Cottonseed Pickers •• · 00.19 P.D. 1.06P.D. 1. 00 and above 4 4 . ... 
7. Kapas Pickers 00.31 P.D. 1.50 P.D. 1.00 and above ·4 3 

8. Kapas Carriers 00.37 P.G. 1.50 P.D. · 00.75 P.D. 8 2 

9. Gunnybag Fillers . . 00.28 P.G. 1.12 P.D. 00.75 P.D. 3 4 

10. Cotton Carriers 00.2SP.D. . . " . 1.50 P.D. 00.75 P.D. 4 2 

11. Cottonseed Carriers .. 00.19 P.G. 1.00 P.D. 00.75 P.D. 4 

P.G, = Per gin, P,D, = Per day, 



Occupation 

I. Engineer 
2. Boiler Attendant 
3. Fttter 
4. Fireman s, Roll Cutter 
6., Cobbler 
7. Carpenter 
8. Oilman 
9. Engine Driver 

10. Blacksmith 
11. Valveman 
12. Finisherman 
13. Half Pressman 
14. Openerman 
15. Coalman 
16. Chowkidar • 
17. Clerks 

Oc-::upation. 

I 
I. Labadia (Lashers) 
2. Toliwala (Weighers) 
3. Bale Sowers · 
4. Gimnybag Cutter 
5. Gunnybag Fillers 
6. Paliwalas · 
7. Cotton Carriers 
8. Cotton Pickers.· 

R 3341-10 (126-1-65) 
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District Parbhani 

Pressing Category./ 

NUmber of returns received from the Zoru>--11 

.. 

Concerns 
not 

reporting 
this 

occupation 

10 
6 
9 
6 
·9 
8 
9 
7 
8 
9· 
8 
8 
8 
9 
8 
8 

Highest 
rate 

actually 
paid 

·Rs. 
125 
115 
100 
60 
40 
68 
7S ' 

. 50 
75 
75 
60 
55 
60 
39 
39 
45•50 

Pressing Category I 

Concerns 
not reporting 

th1s 
occupation. 

Highest 
rates of 
wages 
actually 

paid 
(per 100 bales) 

Most common rate 

Rate Concerns 

Rs. 
75 and above 
95 .. 
45 

" :15 .. 
50 .. 
70 .. 
39 

" 57 .. 
70 .. 
42 .. 
35 
40 .. 
35 .. 
35 .. 
34 .. 

Number of returns received from 
theZone-11 

Most common rate 

Rate. Concerns. 

-- --
6 
7 
6 
6 
8 
6 
8 
8 

3·00 
2·5o 
3·00 
2•25 
2•25 
2·oo 
2•75 
,2·00 

1•75 and above per 100 b1les. 
1·10 
1·10 
I· 10 
1· ~0 
1·25 
0·75 
1•50 

" .. 
.. 
" 
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Ginning Section 1. 

District Nanded. 

Number of questionnaires reccived-8. 

Most common rate Number of 
Oecupatlon. concerns 

Lowest Highest Rate. Number of not 
wages. wages. concerns having the 

paying occupation 
M.C.R. or not 

reporting. 

Rs. nP. Rs. 
1. Engineer 100 300 160 and above. 4 2 
2.· Boiler Attendent .. 100 135 100 .. 4 4 
3. Fitter . 85 110 90 ., 6 l 
4. Ft;-eman so 70 55 

" 3 3. 
s. Roll Cutter 30 42 35 

" 2 6 
6. Carpenter so 80 55 

" s 3 
7. ·cohbler 30 "70 35 .. 5 2 
8. Oilman 30 65 40 " 6 
9. Engine Driver '40 110 so .. s 2 

10. Blacksmith . 90 '41 ·" I 7 
11: Valveman 40 50 

" 2 7 
12. Finisherman 30 45 31 

" 3 6 
13. Half Pressman 50 so .. I 7 
14. Openerman . :i3 .15. Coal man 32·50 45 

" 3 3 
16. Chowkidar ... 25 47 30 7 2 
17.• Clerks 35 125 40 

;, 

" 5 2 

I. 
2 
3. 
4. 
5. 
6. 
7. 

. 8. 
9. 

10. 
11. 

. 
Ginning Category II. 

District Nanded. 

Number of questionnaires received-8. 
-----

Occupation. 

Mukadam 
Mukadami 
Gin Feeder 
Sweepers 
Relievers 

.. .. 

Lowest 
wages. 

Rs.nP. . 
1·06 P.O. 
0·87 P.D. 
0·75 P.D. 

:: O·S6 PD 
.. 'o·75 P.O. 

Cotton seed Pickers 0 ·SO P.D. 
Kapas Pickers .. o·so P.o. 
Kapas Carriers o·so P.D. 
Gunnybag Fillers 1·25 P.O. 
Cotton Carriers .• 1·00 P.D. 
Cotton seed 0·25 P.D. 

Carriers. 

Highest 
wages 

Rs. nP. 
75•00 
75·00 

1·00P.D. 
0·87 

" 1·00 
" 1·12 
" !·SO 
" I ·75 
" 1·75 
" 1·50 
" 1·50 
" 

Most common rate 

Rs.nP. 

Number of 
concerns 
paying 
M.C.R. 

1· 50 and above. 3 
0·90 

" 4 
0•78. 

" 4 
0·60 

" 5 
0•78 .. 4· 
0•75 

" 3 
0·75 

" 3 
1•00 

" 6 
1·37 

" 4 
1·25 

" 6 
0·94 

" 4 

3 
s 
4 
2 
5 
4 
5 
I 
2 
1 
1 



I. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 

10. 
11. 

'12. 
13. 
14. 
15. 
16. 
17. 
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Pressing Category I 
District Nanded 

Number. of questionn~ires received from the Zone-S. , ________ 
Occupati.on .. 

Numbero( Most common rate 
schedule~ . Lowest Highest 
received wages. wages. Rate. Number of 
reporting concern 

this . paying 
occupation. M.C.R. 

~----- -_--..-
Rs. Rs. 

Engineer 
Boiler Attendent .. 6 80 120 80 and above. 3 
Fitter 
Fireman 
Roll Cutter 
Cobbler 
Carpenter 
Oilman 
Engine Driver 
Blacksmith 
Valveman 
Finisherman 
Half Pressman 
Openerman 
Coalman 
Chowkidar 
Clerks 

Occupation: 

8 110 110 
" 1 

5 50 80 50 
" 4 

7 42 50 42 " 2 
8 65 65 65 .. ( 
9 
5 35 44 35 .. 4 
6 50 70 50 .. 3 
7 40 90 40 .. 2 
6 44 60 44 .. 3' 
6 45 45 40 .. 3 . ... . .. 
5 26 42 26 

" s 
5 26 40 '26 5 
7 40 55 40 " 2 . . ' .... 

Pressing Category !I 
District Nanded 

Number of 
schedules 
received Lowest Highest 

and wages. waga;. 
reporting 

this 
occupation. 

--.--------, 
Mo3t com:'n:m rate Nu11!>~r of 

CODC!fDS 
Rate,. Nu11b>r of not 

con::rns h:1ving the 
plyin~ o:cupation 
M.C.R. or not 

reporting. ---------- (per 100 (per 100 
bales) bales). · 
R•.nP. Rs. nP. Rs. nP. 

1. Labadia 5 2•89 4·00 2·89 and above 5 4 
2 .• Toliwala 4 2·00 3·00 2·00 

" 
4 '5 

3. Bale Sewers , ~ • 4 2•00 3·00. 2·00 
" 

4 5 

4. Gunnybag Cutter 4 1·66 3·00 J·66 
" 

4 5 

5. Gunnybag Filler 2 J·SO 2 7 

6. Paliwalas 2 1·00 1·50 )•50 2 7 

7. Cotton Carriers .. 
1 J·OO J·OO 1 8 

8. Cotton Pickers .. 

R 3341-10a. 
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TABLB 

Table showing the names of the employers and their Associations, Trade UniOI!S, 
recorded alongwith their. suggestions regarding the revision of rates of 

Serial 
No. 

I 

Names 

2 

Boiler 
Attendent 

3 

Rs. 

*Shri P. G. Dhotiwala of 120. 
Shri Edulji Fran1ii Dhoti
wala, Gin and Press Factory 
(Pvt.) Ltd., Amravatj. 

2 *Shri B. G. Meshram, Presi- 200 
dent, Ginning and Press 
Factory Workers Union, 
Amravati. 

3 *Shri Manik Tiwari, General 145 
Secretary, Akola Gin Press 
K.amgar Union, Akola. 

1 

(Rates for Akola Town only J. 

· 4 Shri S. Asir, Secretary Gin 
Press Oil Mill Kamgar 
Union· (INTUC), Malklipur. 

A-Zone 160 

B-Zone ISO 

S *Shri V. S. Ratoaparkhi, 
General Secretary, Khaodesh 
General Workers Union, 
Amalner. 

Greater Bombay Zone I . ·J 
Dhuie, Amainer, Jaisaon ·f 

Bhusawal, Chalisgaoo, Mal.: 
gaon, Amraoti, Zone-ll, 
Akola and other Industrial 
towns. ! 

Rest of the Cities Zone 
from Zone I and u. 

All other Cities. Zone IV 

J 

lfij 

! 
(' .. , 
I 

1S6 

149 

OccUPATIONS 

Gin 
Fitter 

4 

Rs. 

12S 

200 

ISO 

160 

ISO 

156 

149 

Engine 
Driver 

5 

Rs. 

90 

175 

lOS 

00 

90 

130 

123·50 

Fireman 

6 

Rs. 

15 

175 

90 

100 

9() 

130 

. 123·.50 
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No._xym. 
workers.wbo had oral discussions-With the.Committee..or whose. evidences. were. 
wages during the visit of the Committee to the five centres. 

Oilman Carpenter · Mochi 

7 

Rs. 

55 

155 

so 

85 

75 

104 

8 

Rs. 

90 

175 

105 

100 

90 

!30 

9 

Rs. 

75 

175 

90 

90 

80 

130 

97•50 123·50 123·50 

OCCUPATIONS 

Roll· Mukadam Clerks Valveman Gin 
Cutter (Gin) ,Feeders 

10 

Rs. 

55 

155 

80 

85 

75 

104 

97·50 

11 12 

Rs. Rs. 

2·50 90 
P.O. 

90. 125 

120 

.... 

104 130 

97·50 123·50 

13 

Rs. 

68 

160 

90 

85 

75 

130 

123·50 

14 

Rs. 

1·45 
. ·P.O. 

125 

2·50 
P.O. 

1·75 
P.O. 

1·67 
P.D. 

~ ... 



lJa 
_TABu 

OCCUPATIONS 

Faltoo Galewaia Machan- Kapas 
Serial Names wala carriers 
No_~ Zadoowala 

IS 16 17 18 

Rs: Rs. Rs. Rs. 

I •Shri P. G. Dhotiwala of 1·55 1·75 2·05 2·05 
·sbri Edulji Framji Dhoti- PD. PD. PD. PD. 
wala Gin and Press Factory 
(Pvt.) Ltd., Amravati. 

2 •Shri B. G. Meshram, Presi- 125 
dent, Ginning and Press 
Factory Workers Union, 
Amravati. 

3 •Shri Manik Tiwari, General 2·75/ 2·75. 
Secretary, Akola Gin Press 2·50 PD. 
Kamgar Union Akola, PD. 
(Rates for Akola Town only) 

4 Shri ·s. Asir, Secretary, Gin 
Press Oil Mill Kamgar 
Union (INTUC), Malkapur. 

A-Zone 1·82 2·00 ...... 2·50 
PD. PD. P.D. 

B-Zone 1·75 1·75 2·37 
P.D. .P.D. ·P.D 

5 •sbri v. s. Ratnaparkhi, 
General Secretary, Khandesh 
General Workers Union, 
Amalner. 

Greater Bombay Zone I ooJ 
. I 

Dhule, Amalner, · JalgaonJ 
Bhusawal, Chalisgaon Male- 104 gaon, Amraoti, Zone-oil 
Akola and other Industrial 
towns. 

Rest of the cities Zone II from) 
Zone I and II. ~ .... 97·50 All other cities Zone IV .. J 



XWI-eontd. 

. Sarkiwala Kapas 

19 

Rs. 

l•SS 

ISO 

3·00 
P.D. 

2·2S 
P.D. 

2·00 
P.D. 

91 

84·50 

Bondvali 

20 

Rs-

1·SS 
P.D. 

• • • 0 

Blacksmith . 

21 

Rs. 

90 

17S 

lOS 

100 

90 

130 

123·50 

JSI 

OCCUPATIONS 

Cotton Engineers Half Open.r-
carriers 

22 

Rs. 

3·00 
P.D. 

23 

Rs-

.... 

.... 

156 

149·50, 

Pressman man 

24 2S 

Rs. Rs. 

...... 

' .. 

104 130 

97·SO 123·50 

Finisher-
man 

26 

Rs •. 

104 

97•50 



Serial 
No. 

Names Ginman 

I *Shri P. G. Dhotiwala of 
Shri Edulji Framji Dhoti
wala Gin and Press Factory 
(Pvt.}_Ltd., Amravati. 

2. *Shri B. G. .Meshram, ,Presi
dent, Ginning and Press 
Factory Workers Union, 
Amravati. , 

3 · *Shri Manik Tiwari, General 
Secretary, Akola Gin :Press 
Kamgar Union, Akola 
(Rates for Akola Town only) 

4 Shri S. Asir, Secretary, Gin 
Press Oil Mill Kamgar 
Union (INTUC), Malkapur. 

·A-Zone 

B-Zone 

5 *Shri V. S. Ratnaparkhi, 
General Secretary, Khandesh 
General Workers Union, 
Amalner. 

Greater Bombay Zone I 

Dhule, Amalner, Jalgaon, 
1 Bhusawal, Cbalisgaon, !ylale-

gaon, Amraoti, Zone-ll 
Akola and other Industrial 
towns. 

Rest of the cities Zone ill fromll 
.Zone! and U. 

All other cities-Zone IV ... J 

27 

Rs. 

78 

71·50 

Bondwali 

28 

Rs. 

..... 

78 

71·50 

Dable 

29 

Rs. 

2·50 
P.D. 

175 

T.u.UI 

.Laba,di . 

30 

Rs. 

2·50 
P.D. 

175 

3·50 
P.O. 

:-... 

3·00 
P.D. 

2·50 
P.D. 

104 

97·50 
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XY.Ul--eontd. 

OCCUPATIONS 
...... _, .-.... -. 

Chakiwala Oigliwala Bariwala Bondri Tolwala Number Bale Mukadam 
Fadnar marker· Sinewala 

. cum·Bardana 
cutter 

31 32 33 34 35 36 37 38 

Rs .. Rs. Rs. Rs. Rs. · Rs. Rs. Rs. 

2·00 2·00 2·00 2·00 2·15 3·50 2·35 2·80 
P.O. P.O. P.O. .P.O. P.O. P.O. P.O. P.O. 

130 130 130 100 150 160 130 150 

.... . . ·-· 3·50 3"·00 . 3·50 .. · ... 
~ ..... 

P.O. P.O. P.O. 

~. 0 • • 

2·75 3·00 3·00 
P.O. ·P.O. P.O. 

2·50 2·50 2·50 . . , . P.O. P.O. P.O . 

91 . 91 104 104 91 

84·50 . 84·50 97•50 97·50. 84·50 
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.T~Ll! 

Hatch-
Press manin 

·Serial 
}llo. 

_Names Pa!iwala Gin Wireman Molder Turner 
Press 

compound. 

1 2 39 40 41 42 43 

1. •Shri P. G. Dhotiwala of 1·75 55 p.m. 
Shri Edulji Framji Dhoti- P.D. 
wala Gin and Press Factozy 
(Pvt.) Ltd., Anuavati. 

2. •ShriB. G. Meshram, Presi- 125 125 195 195 195 
dent, Ginning and Press 
Factory Workers Union, 
Anuavati-

3 *Shri Manik Tiwari, General 2·75 8Sp,m. 145 145 
Secretary, Akola Gin Press P.D. 
Kamgar Union, Akola, 
(Rates for Akola Town only). 

4. Shri S, Asir, Secretary, Gili, 
Press Oil Mill Kamgar Union 
(lNTUC), Malkapur-

A-Zone 2·25 7Sp.m. 160 
P.D. 

B-Zone 2·00 -.· 150 
P.D. s. •Shri V. s. Ratnaparki, 

General Secretary, Khandesh 
General Workers Union,· 
Amalner-

Greater Bombay Zone I • ·1 
Dhnlia, Amalner, Jalgann, 

Bhusawal, CbaliSI!jiOII, Male- 91 91 
gaon, Anuaoti, Zon<>-ll J 
Akola and other Industrial 
towns. · 

Rest of the cities Zone W frol 

Zone! and n. . . -84·50 84·50 

. All other cities. Zone IV •.• 



14.!1 
- ·-~-- ............ ~ .......... ·•·---·---- ---- ~~---

-~ ' . . 
Welder Coa1man Gin Jalwala Chadiwala Number-

Dalewala wala 

44 45 46 47 48 49 

195 150 150 

2·25 2·25 2·25 2·75 

2·00 2·00 2·0o 2·62 

91 

84•50 

Other 
Workers of 

Press : 
Gin. 

so 

2·50 

Peon 

51 

50 

Bha.Dgi 
and Mali 

' 
52 

70 



Sr. 
No. 

1 

-~·- ~; --- .. 
2 

144 

6 *Shri D. L. Chitaley, General Manager, 
Shetkari Gin & Press Factory, Amravati. 

7 •Shri Dada Wankhede, President, Ginning 
& Pressing Kamgar Union, Wani. 

•. ()~pati!lJl. 

3 

&upponea me rates suggested· by Sbri 
M. Tiwari and Shri B. G. Meshram as 
above. 

$ •Shri M. H. Kothe, General Secretary, · Supported the rates suggested by Shri 
Bbaratiya Ginning & Pressing Mozdoor . Meshram but did not call on the 
Sangb, Shivaji Mllllia. Nagpur. Committee as the. Committee did not 

call the employers and Trade Uniom 
at Nagpur. 

9 •Shri S. P. lngale of Gin Press Kamgar 
Union, Murtizapur. · 

10 •Smt. Umabai D/o Panduji, Worker, Amra
vati. 

11 •Shri Chapsibhai Danda, President, Bul
dhana District Gin and Press Owners' 
Association, Buldhana. 

. ' 
12 •Shri Madhukar Utkhade, General Secretary, 

Gin Press Kamgar Union, Malkapur: · 

13 •Shri Govind Purohit, General Secretary, 
'Gin Press Khalasi · Mechanical Staff 
Union, Khamgaon. 

14 •Shri Kisan Balu Nimbarkar, Oilman, Arjun 
~ji Gin & Press Factory, Khamgaon. 

Present rates may be ·increased propor
.. tionately to the rise in cost of living. 

Same rates as suggested by Shri B. 
G. 'Meshram of Amravati at Serial 
No.2 above. 

Same rates as .suggested by Shri B. G. 
Meshram of Amravati at Serial No. 2 
above. 

15 •Shri G. N. Phafatji, Vice-President, Jalgaon, · No increase in the minimum rates of 
Dhulia & Nasik District Gin Press wages but should be reduced as the . 
Factory Owners' Association, Amalner. cost of living has gone down. 

16 •Shri P. S. Phopbale, Proprietor, Ginning 
& Pressing Factory, Malegaon. 

17 •Sbri S. B. Shah, Adviser, East West Khan
desh & Nasik District Ginning & Press
ing Factory Owners Association, Amalner. 

18 •Shri B~ V. Deshrnukh, Manager, Nandnra 
Group Co-operative Cotton Sale Society, 
Nandnra.-

19 •Sbri V. S. Ratnparkhi, General Secretary, 
Khandesh General Workers Union, 
Amalner. 

As proposed by Sbri n ""l'. Phafatji 
from Amalner. 

No increase in the minimum rates of 
wages. 



·Sr. 
No. 

1 

145 

·Names 

2 

20 *Shri D. G. Salunke, General Secretary, 
Bhusawal Taluka Rashtriya Kamgar 
Sangh, Bhusawal. 

21 *Shri Madanlal Mahwar, Proprietor, Balaji 
Ginning & Pressing Factory, Shivangaon, 
District Ahmednagar. 

22 •Shri Chandulal B. Dave, Manager, Gokul
das Kalyanji Ginning & Pressing Factory, 
Ahmednagar. 

23 •Shri Bansilal R. Dhoot, Proprietor of 
. Shrinivas Ginning & Pressing Factory, 

Ahmednagar. · 

24 · •Shri D. B. Niwaskar, Proprietor, Niwaskar 
Ginning & Pressing Factory, Ahmed-
nagar. . 

· 25 *Shri · A. V. Nikam, Factory-in-Charge. 
Kopargaon Taluka Co-operative Ginning 
& Pressing Factory, Kopargaon. 

26 *Shri Madhukar Katre, General Secretary, 
Ahmednagar District General Workers 
Union, Ahmednagar. 

27 •Shri B. R. Kulkarni, Kopargaon Taluka 
Ginning & Pressing Kamiar Union, 
Kopargaon. 

28 *Shri Khin1ii Tejpal, Proprietor, Govindji 
Viramji Ginning . & Pressing Factory, 
Aurangabad. · 

29 *Shri Kisandas Kanhulal, Manager, Auran
gabad. Ginning & Pressing Factory, 
Aurangabad. 

30 •Shri Bhogilal, Mahavir Ginning & Pressing 
Factory, Jalna. 

31 Shri Naorsji Pistanji, ~Managing Partner, 
Jalna Ginning & Pressing Factory, Jalna. 

Agreed with the suggested rates of 
Shri R,atnparkhi from Amalner. 

Opposed even for 10 per cent. rise in 
minimum rates of wages. 

....... 
.••• ... 

Ahmednagar City-Skilled workers. 
· Rs. 150 p.m. · 

Semi-skilled workers .. 
Rs. 100 p.m. 

Unskilled workers. 
Rs. 75p.m. 

Higbly Skilled & 
Supervisory per-
sonnel. · 
Rs. 200 ·p.m. 

Agreed with the suggestions made by 
Shri Katre from Ahmodnagat. 

No increase in the present rates 

10 per cent. increase in the present rates 
of wages paid in Jalna factories, 

No increase in the present rates of wages 
paid to the workers in Jalna, 

• The Committee recorded the evidences of these persons. A large number of employe" 
and workers called on the Committee at Amravati, Malkapur, Amalner, Ahmednagw. 
and J!llna but for lack .,f space only the names of those whose evidence was actually 
recorded are given above. 



Sr. 
No. 

1 

Name. 

2 

146 

32 · . Shri Vilhan Jadhav, General Secretary; 
Marathwada (INTUC) Rashtriya GeneJ'al 
Machinery Kamgar Sangh, Aurangabad. 

33 Shri Madanlal Mahavar, Proprietor, Balaji 
Ginning & Pressing Factory, Shivangaon, 
District Ahmednagar. 

34 Shri Elmath Shankarpalli & G. Babayya 
Mudiraj, Jt. .Sectetaries, Marathwada 
Rashtriya General Machinery Mazdoor 
Sangh, Jalna. 

Occupation. 

3 

Supported the rates ·suggested by Shr 
Elmath of Marathwada RashtriYl 
General Machinery Mazdoor Sangb 
Jalna and Hingoli. 

I 0 per cent increase in the minimum rate: 
of wages fixed under the Act. 

Engineer, 
Boiler Attendent Gin Feeder-120-20--

260 
Engine Driver, Fireman, 

Carpenter, Moch Blacksmith-140-'-2C 
-240. . 

Oilman, Clerks, Valveman, Half· 
Pressman, Watchman, Coalman

. 120-15-195. 
Mukadams, Gin Feeders, Fa! too I 05-

. ..15-180. 

35 •Sbn ·Bhiwasan Kisan of Hirakhan Factory, 
Dewalgaon, District Buldana. 

36 •Shri Muzaffar Syed Daud, Boiler Attendant, 
Udgir Gin & Press Factory, Udgir. 

37 Shri Bhikaji Ramchandra Seth, Chairman 
of East West Khandesh Nasik District 
Cotton Ginning & · Pressing Factory · 
Owners" Association, Amalner. 

Sarkiwala, Bondri-fadnar-90-10-150. 

The Committee orally discussed witl 
him regarding the revision of minimum 
rates of wages. 

Note :- •The Committee recorded the evidences ·of these persons. A large number of 
employers and workers called on the Committee at Amravati, Malkapur Amalner 
Ahmednagar and Jalna but for lack of space only the names of th~se whos; 
evidence was actually recorded are given above. 



TABl-E No. XIX 

The Consumer Price Indices for Six Centres in Maharashtra Sow•• 

I Yearly Average of Cost of Living Index. How Per-

i 
many centage 

Centre. 1956 1957 1958 1959 1960 .1961 1962 9 6 3 points of rise 
increase since .. Jan. Feb. Mar. April May June July since 1956 .. 1956 

~ .. 
I; 

eo 
a ,1. Nagpur 398 422. 447 491 :St2 495 502 .508 492 485 497. 500 522 540 142 35 

2. Bombay 353 369 395 412 420 431 444 438 437 438 437 440 440 448 95 27·20 
8 
< 3. Sholapur .. 316 339 . 313 340 357 352 381 416 401 370 361 368 370 381 1354 ss -., 

~ 

I 4. JalgaOD 425 445 453 493 492 485 519 517 513 508 . 513 519 525 529 104 24·80 

s. Nanded 218 223 223 241 252 239. 259 267 261 245 253 263 268 269 '51 23·4 

s 6. Aurangabad 182 193 185 202 212 212 234 . 252 235 227 229 231 234 238 .. 56 31·12 .. 
~ 

i 


