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FIRST SESSION {WASHINGTON, 1919). 

Draft Convention limiting the hours of work in industrial 
undertakings to eight in the. day a~d forty-eight in the week. 

The General Conference of the International Labour Organ­
isation of the League of Xations, 

Having been convened at \Vashi11gton by the Govern­
ment of the l!nited States of America, on the 29th day 
of October, 1919, and ·. 

Having decided upon the adoption of certain proposals 
with regard to the "application of the principle of the 
8-hours day or of the 48-hours week," which is the first 
item in the agenda for the Washington meeting of the 
Conference, and 

Having determined that these proposals shall take 
the form of a draft international convention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
anee with the Labour Part of..the Treaty of Versailles of 28 June, 
1919, and of the Treaty of St-Germain of 10 September, 1919: 

ARTICLE 1. 

For the purpose of .this Convention, the term "industrial 
uwlertaking" includes particularly : 

(a) :\lines, quarries, and other works for the extraction of. 
minerals from the earth. 

(b) Industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, broken 
up or demolished, or in which materials are transformed ; includ­
ing shipbuilding and the generation, transformation, and trans­
mission of electricity or motive power of any kind. 

(c) Construction, reconstruction, maintenance, repair, altera­
tion, or demolition of any building, railway, tramway, harbour, 
dock, pier, canal, inland waterway, road, tunnel, bridge, viaduct, 
sewer, drain, well, telegraphic or telephonic installation, electrical 
undertaking, gas work, waterwork or other work of construc­
tion, as well as the preparation for or laying the foundations 
of any such work or structure. 

(d) Transport of passengers or goods by road, rail, sea or 
inland waterway, including the handling of goods at docks, quays, 
wharves or warehouses, but excluding transport by hand. 
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The provisions relative to transport by sea and on inland 
watenvays shall be determined by a special conference dealin(J 
.with employment at sea and on inland watcrwavs. "' 

The competent authority in each country shall define the 
line of division which separates industry from <'Ommerct> and 
agriculture. 

ARTICLE 2. 

The working hours of 'persons employed in any public or 
private industrial undertaking or ;n any branch thereof, other 
than an undertaking in .which only members of the same family 
are employed, shall not exceed eight in the day and forty-eight 
in the week, with the exceptions hereinafter provided for. 

(a) The provisions of this Convention shall not apply to 
persons holding positions of supervision or management, nor to 
persons employed in a confidential capacity. -

(b) \Vhere by law, custom, or agreement between employers' 
and workers' organisations, or, where no such organisations 
exist, between employers' and workers' representatives, the 
hours of work on one or more days of the week are less than eight, 
the limit of eight hours may be exceeded on the remaining days 
of the week by the sanction of the competent public authority, 
or by agreement between such organisations or representatives ; 
provided, however, that in no case under the provisions of this 
paragraph shall the daily limit of eight hours be exceeded by 
more than one hour. · 

(c) "·here persons are employed in shifts it shall be permis­
sible to employ persons in excess of eight hours in any one day 
and forty-eight hours in any one week, if the average number of 
hours over a period of three weeks or less does not exceed eight 
per day and forty-eight per week. 

ARTICLE 3. 

The limit of hours of work prescribed in Article 2 may be 
exceeded in case of accident, actual or threatened, or in case of 
urgent work to be done to machinery or plant, or in case ?f 
"force majeure", but only so far as may be necessary to avmd 
serious interference with the ordinary working of the under­
taking. 

ARTICLE 4. 

The limit of hours of work prescribed in Article 2 may also 
be exceeded in those processes which are required by reason of 
the nature of the process to be carried on continuously b~· a 
succession of shifts, subject to the condition that the workmg 
hours shall not exceed fiftv-six in the week on the ave-rage. Such 
regulation of the h• urs < (work shall in no case affect any rest 
days which may be sec:ured by the national law to the workers 
in such processes in compensation for the weekly rest day. 
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ARTICLE 5. 

In exceptional cases where it is recognised that the provisions 
of Article 2 cannot be applied, but only in such cases, agreements 
between workers' and employers' organisations concerning the 
daily limit of work over a longer period of time may be given 
the force of regulations, if· the Government, to which these 
agreements shall be submitted, so decides. 

The average number of hours worked per week, over the 
number of weeks covered by any such agreement shall not exceed 
forty-eight. 

ARTICLE 6. 

Regulations made by· public authority shall determine for 
industrial undertakings : 

(a) The permanent exceptions that may be allowed in pre­
paratory or complementary work which must necessarily be 
carried on outside the limits laid down for the general working 
of an establishment, or for certain classes of workers whose work 
is essentially intermittent. 

(b) The temporary exceptions that may be allowed, so that 
establishments may deal with exceptional cases of pressure of 
work. , .• 

These regulations shall oe made only after consultation with 
the organisations of employers and workers concerned, if any 
such organisations exist. These regulations shall fix the maxi­
mum of additional hours in each instance,· and the rate of pay 
for overtime shall not be less than one and one-quarter times the 
regular rate. 

ARTICLE 7. 

Each Government shall communicate to the International 
Labour Office :. 

(a) A list of the processes which are classed as being neces-
sarily continuous in character under Article ·4 ; · 

(b) Full information as to working of the agreements men-
tioned in Article 5 ; and · ·. 

(c) Full information concerning the regulations made under 
Article 6 and their application. 

The International Labour Office shall make an an:Q.ual report 
thereon to the General Conference of the International Labour 
Organisation. . 

ARTICLE 8. 

In order to facilitate the enforcement of the provisions of this 
Convention, every employer shall be required : 
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(a) To notify by means of the posting.of notices in conspi­
cuous places in the works or other suitable place, or by such 
other method as ·may be approved by the Government, the hours 
at which work begins and ends, and where work is carried on by 
shifts, the hours at which each shift begins and ends. These 
hous shall be so fixed that the duration of .the work shall not 
exceed the limits prescribed by this Convention, and when so 
notified they shall not be changed except with siiCh notice and 
in such manner as may be approved by the Government. 

(b) To notify in the same way such rest intervals accorded 
during the period of work as are not reckoned as part of the 
working hours. 

(c) To keep a record in the form prescribed by law or regu­
lation in each country of all additional hours worked in pursuance 
of Articles 3 and 6 of this Convention.· 

It shall. be made an offence against the law to employ any 
person outside the hours fixed in accordance with paragraph (a}, 
or during the intervals fixed in accordance with paragraph (b). 

ARTICLE 9. 

In the application of this Convention to Japan the following 
modifications and conditions shall obtain : 

(a) The term "industrial undertaking" includes particularly­
The undertakings enumerated in paragraph (a) of Arti­

cle 1 ; 
The undertakings enumerated in paragraph (b) of Arti­

cle 1, provided there are at least ten workers employed; 
The undertakings enumerated in paragraph (c) of Arti­

cle 1, in so far as these undertakings shall be defined 
as "factories" by the competent authority ; 

The undertakings enumerated in paragraph (d) of Arti­
cle 1, except transport of passengers or goods by road, 
handling of goods at docks, quays, wharves, and ware­
houses, and transport by hand ; and 

Regardless of the number of persons employed, such of 
the undertakings enumerated in paragraphs (b) and 
(c) of Article 1 as may be declared by the coll?-petent 
authority either to be highly dangerous or to mvolve 
unhealthy processes. 

(b) The actual work!ng hou;s of :persons. of fifteen y~ars of 
age or over in any pubhc or pnvate mdustnal un~ertakmg, or 
in any branch thereof, sh~ll n?t exceed fifty~se_ven m the w;ek, 
except that in the raw-s1lk mdustry the hm1t may be s1xty 
hours in the week. 

(c) The actual working hours of persons under. fifteen. years 
of age in any public or private industrial undertakmg, or many 
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branch thereof, and of all miners of whatever age engaged in 
underground work in the mines, shall in no case exceed forty­
eight in the week. 

(d) The limit of hours of work may be modified under the 
conditions provided for in Articles 2, 3, 4 and 5 of this Conven­
tion, but in no case shall the length of such modification bear 
to the length of the basic week a proportion greater than that 
which obtains in those Articles. 

(e) A weekly rest period of twenty-four consecutive hours 
shall be allowed to all classes of workers. 

(f) The provision in Japanese factory legislation limiting its 
application to places employing fifteen or more persons shall be 
amended so that such legislation shall apply to places employing 
ten or more persons. • . 

(g) The provisions of the above paragraphs of this Article 
shall be brought into operation not later· than I July, 1922, 
except that the provisions of Article 4 as modified by paragraph 
(d) of this Article s_hall be brought into operation not later than 
1 July, 1923. 

(h) The age of fifteen prescribed in paragraph (c) of this 
Article shall be raised, not later than 1 July, I925, to sixteen. 

ARTICLE 10. 

In British India the pr1·~ciple of a sixty-hour week shall be 
adopted for all workers in the industries at present covered by 
the factory acts administered by the Government of India, in 
mines, and in such branches of railway work as shall be specified 
for this purpose by the competent authority. Any modification 
of this limitation made by the competent authority shall be 
subject to the provisions of Articles 6 and 7 of this Convention. 
In other respects the provisions of this Convention shall not 
apply to India, but further provisions limiting the hours of work 
in India shall be considered at a future meeting of the General 
Conference. 

ARTICLE II. 

The provisions of this Convention shall not apply to China, 
Persia and Siam, but provisions limiting the hours of work 
in these countries shall be considered at a future meeting of the 
General Conference. 

ARTICLE 12. 

In the application of this Convention to Greece, the date at 
which its provisions shall be brought into operation in accord­
ance with Article I9 may be extended to not later than I July, 
1923, in the case of the following industrial undertakings: 



(1) Carbon-bisulphide works, 
( 2) Acids works, 
(3} Tanneries, 
( 4) Paper mills, 
(5) Printing works, 
(6} Sawmills, 
(7) "~are houses for the handling and preparation of . 

tobacco, 
(8} Surface mining, 
(9} Foundries, 

(10} Lime works, 
(11) Dye works, 
(12} Glassworks (blowers), 
(13} Gas works (firemen}, 
(14} Loading and unloading merchandise; 

and to not later than 1 July, 1924, in the case of the following 
industrial undertakings : 

(1) Mechanical industries : Machine shops for engines, safes, 
scales, beds, tacks, shells (sporting}, iron foundries, bronze 
foundries, tin shops, plating shops, manufactories of hydraulic 
apparatus; 

(2} Constructional industries : Lime-kilns, cement works, 
plasterers' shops, tile yards, manufactories of bricks and pave­
ments, potteries, marble yards, excavating and building work; 

.(3} Textile industries : Spinning and weaving mills of all 
kinds except dye works; 

( 4) Food industries : Flour and grist-mills, bakeries, maca­
roni factories, manufactories of wines, alcohol, and drinks, oil 
works, breweries, manufactories of ice and carbonated drinks, 
manufactories of confectioners' products and chocolate, manu­
factories of sausages and preserves, slaughterhouses, and butcher 
shops; 

(5} Chemical industries : Manufactories of synthetic colours, 
glassworks (except the blowers), manufactories of essence of 
turpentine and tartar, manufactories of oxygen and pharmaceut­
ical products, manufactories of flaxseed oil, manufactories of 
glycerine, manufactories of calcium carbide, gas works (except 
the firemen); 

(6} Leather industries : Shoe factories, manufactories of 
leather goods ; 

(7) Paper and printing industries : Manufactories of en­
velopes, record books, boxes, bags, bookbinding, lithographing, 
and zinc-engraving shops; 

(8} Clothing industries : Clothing shops, underwear and trim­
mings, workshops for pressing, workshops for bed coverings, 
artificial flowers, feathers, and trimmings, hat and umbrella 
factories ; 
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(9} \Voodworking industries: Joiners' shops, coopers' sheds, 
wagon factories, manufactories of furniture and chairs, picture­
framing establishments, brush and broom factories ; 

( 10) Electrical indus tries : Power houses, shops for electrical 
installations ; 

(11) Transportation by land : Employees on railroads and 
street cars, firemen, drivers, and carters. 

ARTICLE 13. 

In the application of this Convention to Roumania the date 
at which its provisions shall be brought into operation in accord­
ance with Article 19 may be extended to not later than 1 July, 
192-t.. 

ARTICLE 14. 

The operation of the provisions of this Convention may be 
suspended in any country by the Government in the event of 
war or other emergency endangering the national safety. 

ARTICLE 15 .. 

The formal ratifications of this Convention, under the condi­
tions set forth in Part XIII of the Treaty of Versailles of 28 June, 
1919, and of the Treaty of St. Germain of 10 September 1919, 
shall be communicated to the Secretary-General of the League 
of Nations for registration!··· . 

ARTICLE 16. 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates and possessions which are not fully self-governing : 

(a) Except where owing to the local conditjons its provisions 
are inapplicable ; or 

(b) Subject to such modifications as may be necessary to 
adapt its provisions to local conditions. 

Each l\Iember shall notify to the International Labour Office 
the action taken in respect of each of its colonies, protectorates, 
and possessions which are not fully self-governing. 

ARTICLE 17. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation have been registered with the 
Secretariat, the Secretary-General of the League of Nations shall 
so notify all the Members of the International Labour Organ-. 
i"ation. 

ARTICLE 18. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary-General of the 
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League of Nations, and it shall then be binding only upon those 
Members which have registered their ratifications with the 
Secretariat. Thereafter this Convention will come into force for 
any other Member at the date on which 'its ratification is regis~ 
tered with the Secretariat. 

ARTICLE 19. 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 July, 1921, and 
to take such action as may be necessary to make these provisions 
effective. 

ARTICLE 20. 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat. 

ARTICLE 21. 

At least once in ten years the Governing Body of the Inter~ 
national Labour Office shall present to the General Conference 
a report of the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 22. 

The French and English texts of this Convention shall both 
be authentic. 

Draft Convention concerning unemployment. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at Vfashington by the Govern­
ment of the United States of America, on the 29th day 
of October, 1919, and 

Having decided upon the adoption of certain proposals 
with recrard to the "question of preventing or pro,~iding 
against ~:>unemployment," which is the second item in the 
agenda for the "' ashington meeting of the Conference, 
and 

Having determined that these proposals shall take the 
form of a draft international conn'ntion. 

adopts the following Draft Convention for ~ati~cati?n by the 
Members of the International Labour Orgamsatwn, m accord­
ance with the Labour Part of the Treatv of Versailles of 28 June, 
1919, and of the Treaty of St. Germain of 10 September, 1919 ~ 
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ARTICLE l. 

Each l\Icmbcr which ratifies this Convention shall communi­
cate to the International Labour Office, at intervals as short as 
possible and not exceeding three months, all available informa­
tion, statistical or otherwise, concerning unemployment, includ­
ing reports on measures taken or contemplated to combat un­
employment. \Vhenevcr practicable, the information shall be 
made available for such communication not later than three 
months after the end of the period to which it relates. 

ARTICLE 2. 

Each 1\Iember which ratifies this Convention shall establish 
a system of free public employment agencies under the control 
of a central authority. Committees, which shall include repre­
sentatives of employers and of workers, shall be appointed to 
advise on matters concerning the carrying on of these agencies. 

Where both public and private free employment agencies 
exist, steps shall be taken to coordinate the operations of such 
agencies on a national scale. 

The operations of the various national systems shall be 
coordinated by the International Labour Office in agreement 
with the countries concerned. · 

ARTICLE 3. 

The Members of the Intn;national Labour Organisation which 
ratify this Convention and which have established systems of 
insurance against unemployment shall, upon terms being agreed 
between the l\lembers concerned, make arrangements whereby 
workers belonging to one Member and working in the territory 
of another shall be admitted to the same rates of benefit of such 
msurance as those which obtain for the workers belonging to 
the latter. 

ARTICLE 4. 

The formal ratifications of this Convention, under the condi­
tions set forth in Part XIII of the TPeaty of Versailles of 28 June, 
1919, and of the Treaty of St. Germain of 10 September, 1919, 
shall be communicated to the Secretary-General of the League of 
Kations for registration. 

ARTICLE 5. 

Each l\Icmber of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates and possessions which are not fully self-governing : 

(a) Except where owing to the local conditions its provisions 
are inapplicable ; or 

(b) Subject to such modifications as may be necessary to 
adapt its provisions to local conditions. 

Each l\Iember shall notify to the International Labour Office 
the action taken in respect. of each of its colonies, protectorates 

· and possessions which are not fully self-governing. 
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ARTICLE 6. 

As soon as the ratifications of three :Members of the Inter­
national Labour Organisation have beei1 registered with the 
Secretariat, the Secretary-General of the League of :Xations 
shall so notify all the Members of the International Labour 
Organisation. 

ARTICLE 7. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary-General of the League 
of Nations, but it shall then be binding only upon those Members 
which have registered their ratifications with the Secretariat. 
Thereafter this Convention will come into force for anv other 
Member at the date on which its ratification is registereJ with 
the Secretariat. 

ARTICLE 8. 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 July, 1921, and to 
take such action as may be necessary to make these provisions 
effective. 

ARTICLE 9. 

A l\Iember which has ratified this Convention mav denounce 
it after the expiration of ten years from the date ori' which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Xations for registration. 
Such denunciation shall not take effect until one year after the 
date on wh)ch it is registered with the Secretariat: 

ARTICLE 10. 

At least once in ten years the Governing Body of the Inter­
national Labour Office shall present to the General Conference a 
report on the working of this Convention, and shall consider the 
desirability of placing on the agenda of the Conference the 
question of its.revision or modification. 

ARTICLE 11. 

The French and Enulish texts of this Convention shall both 
0 

be authentic. 

Recommendation concerning unemployment. 

The General Conference of the International Labour Organ­
isation of the League of Xations, 

Having been convened at \Vashington by the Govern­
ment of the United States of America on the 29th day of 
October, 1919, and 
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Having decided upon the adoption of certain proposals 
with regard to the ''question of preventing or providing 
against unemployment," which is the second item in the 
agenda for the \Vashington meeting of the Conference, 
and 

Having determined that these proposals shall take 
the form of a recommendation, 

adopts the follo"ing Recommendation, to be submitted to the 
:Members of the International Labour Organisation for considera­
tion with a view to effect being given to it by nationaJ legislation 
or otherwise, in accordance with the Labour Part of the Treaty 
of Yersailles of 28 June, 1919, and of the Treaty of St. Germain 
of 10 September, 1919 : 

I. 

The General Conference recommends that each :Member of the 
International Labour Organisation take measures to prohibit the 
establishment of employment agencies which charge fees or 
which carry on their business for profit. \Vhere such agencies 
already exist, it is further recommended that they be permitted 
to operate only under Government licenses, and that all practic­
able measures be taken to abolish such agencies as soon as pos­
sible. 

11. 

The General Conference recommends to the :Members of the 
International Labour Organisation that the recruiting of 
bodies of workers in one country with a view to their employ­
ment in another country should be permitted only by mutual 
agreement between the countries concerned and after consulta­
tion with employers and workers in each country in the indus­
tries concerned. 

III. 

The General Conference recommend.> that each Member of 
the International Labour Organisation establish an effec:tive 
system of unemployment insurance, either through a Govern­
ment system or through a system of Government subventions to 
associations whose rules provide for the payment of benefits to 
their unemployed members. 

IV. 

The General Conference recommends that each Member of 
the International Labour Organisation coordinate the execution 
of all work undertaken under public authority, with a view to 
reserving such 'vork as far as practicable for periods of unem­
ployment and for districts most affected by it. 
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Recommendation concerning reciprocity of treatment of 
foreign workers •. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at \Vashington by the Govern­
ment of the United States of America on the 29th day of 
October, 1919, and 

Having decided upon the adoption of certain propos­
als with regard to the "question of preventing or providing 
against unemployment," which is the second item in the 
agenda for the \V ashington meeting of the Conference, 
and 

Having determined that the~e proposals shall take 
the form of a recommendation, · 

adopts the following Recommendation to be submitted to the 
Members of the International Labour Organisation for considera­
tion with a view to effect being given to it by national legisla­
tion or otherwise, in accordance with the Labour Part of the 
Treaty of Versailles of 28 June, 1919, and of the Treaty of St. 
Germain of 10 September, 1919 : 

The General Conference recommends that each Member of the 
International Labour Organisation shall, on condition of recipro­
city and upon terms to be agreed between the countries con­
cerned, admit the foreign workers (together with their families) 
employed within its territory, to the benefit of its laws and regu­
lations for the protection of its own workers, as well as to the 
right of lawful organisation as enjoyed by its own workers. 

Draft Convention concerning the employment of women 
before and after ·childbirth. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at \Vashington by the Govern­
ment ofthe United States of America on the 29th day of 
October, 1919, and 

Having decided upon the adoption of certain propos­
als with regard to "women's employme;nt, before and 
after childbirth, including the question of maternity 
benefit," which is part of the third item in the agenda for 
the \Vashington meeting of the Conference, and 

. Having determined that these proposals shall take 
the form of a draft international convention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the Labour Part of the Treaty of Versailles of 28 June, 
1919, and of the Treaty of St. Germain of 10 September, 1919 : 



ARTICLE I. 

For the purpose of this Convention, the term "industrial 
undertaking" includes particularly : 

(a) l\Iines, quarries, and other works for the extraction of 
minerals from the earth. 

(b) Industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are transformed; 
including shipbuilding and the generation, transformation, and 
transmission of electricity or motive power of any kind. 

(c) Construction, reconstruction, maintenance, repair, .alter­
ation, or demolition of any building, railw~;~.y, tramway, harbour, 
dock, pier, canal, inland waterway, road, tunnel, bridge, viaduct, 
sewer, drain, well, telegraphic or telephonic ·installation, electrical 
undertaking, gas work, waterwork, or other work of construc­
tion~ as well as the preparation for or laying the foundation of 
any such work or structure. 

(d) Transport of passengers or goods by road, rail, sea, or 
inland waterway, including the· handling of goods at docks, 
quays, wharves, and warehouses, but excluding transport by 
hand. 

For the purpose of this Convention, the term "commercial 
undertaking" includes any place where articles are sold or where 
commerce is carried on. • .• 

The competent authority in each country shall define the 
line of division which separates industry and commerce from 
agriculture. 

ARTICLE 2. 

For the purpose of this Convention, the term "woman" 
signifies any female person, irrespective of age or nationality, 
whether married or unmarried, and the term "child" signifies any 
child whether legitimate or illegitimate. 

ARTICLE 3. 

In any public or private industrial or commercial undertaking 
or in any branch thereof, other than an undertaking in which 
only members of the same family are employed, a woman-

( a) Shall not be permitted to work during the six weeks fol­
lowing her confinement. 

(b) Shall have the right to leave her work if she produces a 
medical certificate stating that her confinement will probably 
take place within six weeks. 

(c) Shall, while she· is absent from her work in pursuance of 
paragraphs (a) and (b), be paid benefits sufficient for the full 
and healthy maintenance of herself and her child, provided 
either out of public funds or by means of a system of insurance, 
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the exact amount of which shall be determined by the competent 
authority in each country, and as an additional benefit shall be 
entitled to free attendance by a doctor or certified midwife. No 
mistake of the medical adviser in estimating the date of confine­
ment shall preclude a woman from receiving these benefits from 
the date of the medical certificate up to the date on which the 
confinement actually takes place. 

(d) Shall in any case, if she is nursing her child, be allowed 
half an hour twice a day during her working hours for this 
purpose. 

ARTICLE 4. 

Where a woman is absent from her work in accordance with 
paragraphs (a) or (b) of Article 3 of this Convention, or remains 
absent from her work for a longer period as a result of illness 
medically certified to arise out of pregnancy or confinement 
and rendering her unfit for work, it shall not be lawful; -until 
her absence shall have exceeded a maximum period to be fixed 
by the competent authority in each country, for her employer to 
give her notice of dismissal during such absence, nor to give her 
notice of dismissal at such a time that the notice would expire 
during such absence. 

ARTICLE 5. 

The formal ratifications of this Convention, under the con­
ditions set forth in Part XIII of the Treaty of Versailles of 28 
June, 1919, and of the Treaty of St. Germain of 10 September, 
1919, shall be communicated to the Secretary-General of the 
League of Nations for registration. 

ARTICLE 6. 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates, and possessions which are not fully self-governing : 

(a) Except where, owing to the local conditions, its provisions 
are inapplicable ; or -

(b) Subject to such modifications as may be necessary to 
adapt its provisions to local conditions. 

Each 1\:lember shall notify to the International Labour Office 
the action taken in respect of each of its colonies, protectorates, 
and possessions which are not fully self-governing. 

ARTICLE 7. 

As soon as the r8tifications of two l\Iembers of the Inter­
national Labour Organisation have been registered wi!h. the 
Secretariat the Secretary-General of the League of ~ahons 
shall so n~tify all the 1\iembers of the International Labour 
Organisation. 
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ARTICLE 8. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary-General of the League 
of Kations, but it shall then be binding only upon those Members 
which have registered their ratifications with the Secretariat. 
Thereafter this Convention will come into force for any other 
.Member at the date on which its ratification is registered with 
the Secretariat. 

ARTICLE 9. 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 .July, 1922, and to 
take such action as may be necessary to make these provisions 
effective. 

ARTICLE 10. 

A l\Icmber which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration~ 
Such denunciation shall not take effect until one year after the 
,date on which it is registered with the Secretariat. 

ARTICLE 11. 

At least once in 10 year:~ the Governing Body of the Inter­
national Labour Office shall present to the General Conference a 
report of the working of this Convention, and shall consider the 
desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 12. 

The French and English texts of this Convention shall both 
be authentic. 

Draft Convention concerning employment of women during 
the night. 

The General Conference of the International Labour Organ-
jsation of the League of Nations, · 

Having been convened at \Vashington by the .Govern­
ment of the United States of America, on the 29th dav of 
October, 1919, and , · 

Having decided upon the adoption of certain proposals 
with regard to "women's employment : during the night," 
which is part of the third item in the agenda for the 
\Vashington meeting of the Conference, and · 

Having determined that these proposals shall take the 
form of a draft international convention, 
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adopts. the following Draft Convention for ratification by the 
l\lembers of the International Labour Organisation, in accord­
ance with the Labour Part of the Treaty of Yersailles of 2R June, 
1919, and of the Treaty of St. Germain ~t 10 SeptembPr, HWJ: 

ARTICLE 1. 

For the purpose of this Convention, the term "industrial 
undertaking" includes particularly : 

(a) Mines, quarries, and other works for the extraction of 
minerals from the earth ; · 

(b) Industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are transformed ; 
including shipbuilding, and the generation, transformation, and 
transmission of electricity or motive po·wer of any kind ; 

(c) Construction, reconstruction, maintenance, repair, altera­
tion, o~ demolition of any building, railway, tramway,_ harbour, 
dock, pier, canal, inland waterway, road, tunnel, bridge, viaduct, 
sewer, drain, well, telegraphic or telephonic installation, elec­
trical undertaking, gas work, waterwork, or other work of 
constructi<m, as well as the preparation for or laying the founda­
tions of any such \Vork or structure. 

The competent authority in each country shall define the line 
of division which separates industry from commerce and agri­
culture. 

ARTICLE 2. 

For the purpose of this Convention, the term "night" signifies 
a period of at least eleven consecutive hours, including the inter­
val between ten o'clock in the evening and five o'clock in the 
morning. · . 

In those countries where no Government regulation as yet 
applies to the employment of women in industrial undertakings 
during the night, the term "night" may provisionally, and for a 
maximum period of three years, be declared by the Govern­
m.ent to signify a period of only ten hours, including the inter­
val between ten o'clock in the evening and five o'clock in the 
morning. 

ARTICLE 3. 

Women without distinction of age shall not be employed 
during the night in any public or private industrial undertaking, 
or in any branch thereof, other than an undertaking in which 
only members of the same family are employed. 

ARTICLE 4. 

Article 3 shall not apply : 
(a) In cases of force majeure, when in any undertl:tking there 

occurs an interruption of work which it \Vas impossible to fore­
see, and which is not of a recurring character. 
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(b) In cases where the work has to do with raw materials 
or materials in course of treatment which are subject to rapid 
deterioration, when such night work is necessary to preserve 
the said materials from certain loss. 

ARTICLE 5. 

In India and Siam, the application of Article 3 of this Con­
vention may be suspended by the Government in respect to any 
industrial undertaking, except factories as defined by the natio­
nal law. Notice of every such suspension shall be filed with the 
International Labour Office. 

ARTICLE 6. 

In industrial undertakings which are influenced by the sea­
sons and in all cases where exceptional circumstances demand 
it, the night period may be reduced to ten hours on sixty days of 
the yeat:. 

ARTICLE 7. 

In countries where the climate renders work by day particu­
larly trying to the health, the night period may be shorter than 
prescribed in the above articles, provided that compensatory 
re~t is accorded during the day. 

i)RTICLE 8. 

The formal ratifications of this Convention, under the con­
ditions set forth in Part XIII of the Treafy of Yersailles of 28 
June, 1919, and. of the Treaty of St. Germain of 10 September, 
191 !), !-.hall be communicated to the Secretary-General of the 
League of Xations for registration. 

ARTICLE 9. 

Each l\lember of the International Labour Organis~tion 
which ratifies this Convention engages to apply it to its colon-ies, 
protectorates and possessions which are not fully self-governing: 

(a) Except where owing to the local conditions its provisions 
are inapplicable ; or 
. (b) Subject to such modifications as may be necessary to 
adapt its provisions to local conditions. 

Each l\lember shall notifv to the International Labour Office 
the action taken in respect of each of its colonies, protectorates 
and possessions which are not fully self-governing. 

ARTICLE 10. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation ha,·e been registered with the 
Secretariat, the Secretary-General of the League of Nations shall 
so notify all the Members of the International Labour Organisa­
tion. 

4 
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ARTICLE 11. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary•General of the J.eague 
of Nations, but it shall then be binding only upon those Members 
which have registered their ratifications with the Secretariat. 
Thereafter this Convention will come into force for any other 
Member at the date on which its ratification is registered with 
the Secretariat. 

ARTICLE 12. 

Each Member which ratifies this Convention agrees to bring 
its provisions into operation not later than I July, 1922, and to 
take such action as may be necessary to make these provisions 
effective. 

ARTICLE 13. 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on "\\·hich the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat. 

ARTICLE 14. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention, a!ld shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 15. 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation concerning the prevention of anthrax. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at 'Yashington by the Govern­
ment of the United States of America on the 29th day of 
October, 1919, and 

Having decided upon the adoption of certain proposals 
with regard to "women's employment : unhealthy pro­
cesses," which is part of the third item in the agenda 
for the 'V ashington meeting of the Conference ; and 

Having determined that these proposals shall take 
the form of a ·recommendation, 
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adopts the following Recommendation, to be submitted to the 
.1\lembers of the International Labour Organisation for con­
sideration with a view to effect being given to it by national 
legislation or otherwise, in accordance with the Labour Part of 
the Treaty of Versailles of 28 June, 1919, and the Treaty of 
St. Germain of 10 September, 1919: 

The General Conference recommends to the Members of the 
International Labour Organisation that arrangements should 
be made for the disinfection of wool infected with anthrax spores, 
either in the country exporting such wool or if that is not prac­
ticable at the port of entry in the country importing such wool. 

Recommendation concerning the protection of women and 
children against lead poisoning. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at Washington by the Govern­
ment of the United States of America on the 29th day 
of October, 1919, and -

Having decided upon the adoption of certain proposals 
with regard to "women's and children's employment: 
unhealthy processes," which is part of the third and fourth 
items in the agendrl/for the Washington meeting of the 
Conference, and 

Having determined that these proposals shall take 
the form of a recommendation, 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for consider­
ation with a view to effect being given to it by natipnal legisla­
tion or otherwise, in accordance with the Labour Part of the 
Treaty of Versailles of 28 June, 1919, and of the Treaty of St. 
Germain of 10 September, 1919: . 

The General Conference recommends to the Members of the 
International Labour Organisation that in view of the danger 
im·olved to the function of maternity and to the physical 
development of children, women, and young persons under the 
age of eighteen years be excluded from employment in the follow­
ing processes : 

(a) In furnace work in the reduction of zinc or lead ores. 

(b) In the manipulation, treatment, or reduction of ashes 
containing lead and in the desilverizing of lead. 

(c) In melting lead or old zinc on a large scale. 

(d) In the manufacture of solder or alloys containing more 
than ten per cent. of lead. · 

(e) In the manufacture of litharge, massicot, red lead, white 
lead, orange lead, or sulphate, chromate or silicate (frit) of lead. 
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(f) In mixing and pasting in the manufacture or repair of 
electric accumulators. 

(g) In the cleaning of workrooms where the above processes 
are carried on. · 

It is further recommended that the employment of women 
and young persons under the age of eighteen years in processes 
involving the use of lead compounds be permitted only subject 
to the following conditions : 

(a) Locally applied exhaust ventilation, so as to remove dust 
and fumes at the point of origin. 

(b) Cleanliness of tools and workrooms. 
(c) Notification to Government authorities of all cases of 

lead poisoning and compensation therefor. 
(d) Periodic medical examination of the persons employed 

in such processes. 
(e) Provision of sufficient and suitable cloak-room, washing, 

and mess-room accommodation, and special protective clothing. 
(f) Prohibition of bri:r'.ging food or drink into workrooms. 
It is further recommended that in industries where soluble 

lead compounds can be replaced by non-toxic substances, the 
use of soluble lead compounds should be strictly regulated. 

For the purpose of this Recommendation, a lead compound 
should be considered as soluble if it contains more than five per 
cent. of its weight (estimated as metallic lead) soluble in a 
quarter of one per cent. solution of hydrochloric acid. 

Recommendation concerning the establishment of Government 
health services. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at 'Vashington by the Govern­
ment of the United States of America on the 29th day of 
October, 1919, and 

Having decided upon the adoption of certain proposals 
with regard to "women's employment: unhealthy pro­
cesses," which is part of the third item in the agenda for 
the 'V ashington meeting of the Conference, and 

Having determined that these proposals shall take 
the form of a recommendation, 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for considera­
tion with a view to effect being given to it by national legisla­
tion or otherwise, in accordance with the Labour Part of the 
Treaty of Versailles of 28 June, 1919, and the Treaty of St. 
Germain of 10 September, 1919: 
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The General Conference recommends that each Member of 
the International Labour Organisation which has not already 
done so should establish as soon as possible, not only a system 
of efficient factory inspection, but also in addition thereto a 
Government service especially charged with the duty of safe­
guarding the health of the workers, which :will keep in touch 
with the International Labour Office. -

Draft Convention fixing the mmmtum age ·for admission of 
children to industrial· employment. 

The General Conference of the International Labour Organ-
isation of the League of Nations, · ·. 

Having been convened by the· .Government of the 
United States of America at Washington, on the 29th ·day 
of October, 1919, and 

Having decided upon the adoption of certain proposals 
with regard to the "employJl1ent of children: minimum 
age of employment,'' which is part of the fourth it.em in 
the agenda for the Washington meeting of the Conference, 
and 

Having determined that these proposals shall take 
the form of a draft international convention, 

adopts the following Draft.-'Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the Labour Part of the Treaty of Versailles of 28 June, 
1919, and of the Treaty of St. Germain of 10 September, 1919: 

ARTICLE 1. 

For the purpose of this Convention, the term "industrial 
undertaking" includes particularly : 

(a) 1\lines, quarries, and other works for the extraction of 
minerals from the earth. 

(b) Industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up or demolished, or in which materials are transformed ; 
including shipbuilding, and- the generation, transformation, and 
transmission of electricity and motive power of any kind. 

(c) Construction, reconstruction, maintenance, repair, altera­
tion, or demolition of any building, railway, tramway, harbour, 
dock, pier, canal, inland waterway, road, tunnel, bridge, viaduct, 
sewer, drain, well, telegraphic or telephonic installation, elec­
trical undertaking, gas work, waterwork, or other work of con­
struction, as well as the preparation for or laying the foundations 
of any such work or structure. 

(d) Transport of passengers or goo<!s by road or rail or inland 
waterway, including the handling of goods at docks,· quays, 
wharves, and warehouses, but excluding transport by hand. 
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The competent authority in each country shall define the 
line of division which separates industry from commerce and 
agriculture. 

ARTICLE 2. 

Children under the age of fourteen years shall not be em­
plo;ed or work in any public or private industrial undertaking, 
or m any branch thereof, other than an undertaking in which 
only members of the same family are employed. 

ARTICLE 3. 

The provisions of Article 2 shall not apply to work done by 
children in technical s~hools, provided that such work is approved 
and supervised by public authority. 

ARTICLE 4. 

ln order to facilitate the enforcement of the proviSions o 
this Convention, every employer in an industrial undertaking 
shall be required to keep a register of all persons under the age 
of sixteen years employed by him, and of the dates of their 
births. 

ARTICLE 5. 

Irt connection with the application of this Convention to 
Japan, the following modifications of Article 2 may be made: 

(a) Children over twelve years of age may be admitted into 
employment if they have finished the course in the elementary 
school; 

(b) As regards children between the ages of twelve and 
fourteen already employed, transitional regulations may be made. 

The provision in the present Japanese law admitting children 
under the age of twelve years to certain light and easy employ­
ments shall be repealed. 

ARTICLE 6. 

· The provisions of Article 2 shall not apply to India, but in 
India children under twelve years of age shall not be employed, 

(a) In manufactories working with power and employing 
more than ten persons ; 

(b) In mines, quarries, and other works for the extraction 
of minerals from the earth ; 

(c) In the transport of passengers or goods, or mails, by rail, 
or in the handling of goods at docks, quays, and wharves,. but 
excluding transport by hand. 
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ARTICLE 7. 

The formal ratifications of this Convention, under the condi­
tions set forth in Part XIII of the Treaty of Versailles of 28 June, 
I9I9, and of the Treaty of St. Germain of IO September, I9I9, 
shall Le communicated to the Secretary-General of the League 
of Nations for registration. 

ARTICLE 8. 

Each l\Iember of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates, and possessions which are n<:>t fully self-governing : 

(a) Except where owing to the local conditions its provi-
sions are inapplicable ; or · 

(b) Subject to such modifications as may be necessary to 
atb pt its provisions to local conditions. 

Each l\Iember shall notifv to the International Labour Office 
the action taken in respect t'o each of its colonies, protectorates, 
and possessions which are not fully self-governing. 

ARTICLE 9. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation have· been· registered with the 
Secretariat, the Secretary-General of the League of Nations shall 
so notify all the l\Iembers of the International Labour Organ­
isation. 

ARTICLE IO. 

This Convention shall come into force at the date on which 
such notification is issued by theSecretary-General of the League 
of Nations, but it shall then be binding <;mly upon those Members 
which have registered their ratifications with the Secretariat. 
Thcreaftrr this Convention will come into force for any other 
l\Icmbcr at the date on which its ratification is registered with 
the Secretariat. 

' 

ARTICLE II. 

Each Member which ratifies this Convention agrees to bring 
its provi:;ions into operation not later than I July, I922, and to 
take such action as may be necessary to make these provisions 
effective. 

ARTICLE 12. 

A :\!ember which has ratified this Convention may denounce -
it after the expiration of ten years from the date on which the 
C'o•tvention first comes into force, by an act communicated to 
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the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat. , . 

ARTICLE 13. 

At least once in ten years, the Governing Body of the Inter~ 
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question· of its revision or modification. 

ARTICLE H. 

The French and English texts of this Convention shall both 
be' au then tic. 

Draft Convention concerning the night work of young persons 
employed in industry. 

The General Conferenc-e of the International Labour Organ~ 
isation of the League of Nations, 

· Having been convened by the Government of the 
United States of America at Washington, on the 29th day 
of October, 1919, and . 

Having decided upon the adoption of certain proposals. 
with regard to the "employment of children : during the 
night," which is part of the fourth item in the agenda for 
the Washington meeting of the Conference, and 

Having determined that these proposals shall take the 
form of a draft international convention, 

adopts the following Draft Convention for ratification by the· 
Members of the International Labour Organisation, in accord~ 
ance with the Labour Part of the Treaty of Versailles of28 June, 
1919, and of the Treaty of St. Germain of 10 September, 1919 ~ 

ARTICLE 1. 

For the purpose of this Convention, the term' "industrial 
undertaking" includes particularly : 

(a) 1\Iines, quarries, and other works for the extraction of 
minerals from the earth. 

(b) Industries in which articles are manufactured, altered,. 
cleaned, repaired, ornamented, finished, adapted for sale, 
broken up, or demolished, or in which materials are transformed; 
including shipbuilding, and the generation, transformation, and 
transmission of electricity or motive power of any kind. 

(c) Construction, reconstruction, maintenance, repair, alter­
ation, or demolition of any building, railway, tramway, harbour, 
dock, pier, canal, inland waterway, road, tunnel, bridge, viaduct, 
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trical undertaking, gas work, waterwork, ·or other work of 
construction as well as the preparation for or laying the founda­
tions of any such work or structure. 

(d) Transport of passengers or goods by road or rail, includ­
ing the handling of goods at docks, quays, wharves, and ware­
houses, but excluding transport by hand. 

The competent authority in each country shall define the 
line of division which separates industry from commerce and 
agriculture. 

ARTICLE 2. 

Young persons under eighteen years of age shall not be 
employed during the night in any public or private industrial 
undertaking, or in any branch thereof, other than an undertaking 
in which only members of the same family are employed, except 
as hereinafter provided for. . 

Young persons over the age of sixteen may be employed 
during the night in the following industrial undertakings on 
work which by reason of the nature of the process, is required 
to be carried on continuously day and night : 

(a) Manufacture of iron and steel ; processes in which rever­
beratory or regenerative furnaces are used; and galvanizing of 
sheet metal or wire (except the pickling process). 

I .• 

(b) Glass works. · 
(c) l\lanufacture of paper. 
(d) Manufacture of raw sugar. 
(e) Gold mining reduction work. 

ARTICLE 3. 

For the purpose of this Convention, the term "night" signifies 
a period of at least eleven consecutive hours, including the inter­
val between ten o'clock in the evening and five o'clock in the 
morning. 

In coal and lignite mines work may be carried on in the 
interval between ten o'clock in the evening and five o'clock in 
the morning, if an interval of ordinarily ·fifteen hours, and in 
no case of less than thirteen hours, separates two periods of 
work. 

\Vhere night work in the baking industry is prohibited for all 
workers, the interval between nine o'clock in the evening and 
four o'clock in the morning may be substituted in the baking 
industry for the interval between ten o'clock in the evening and 
five o'clock in the morning. · 

In those tropical countries in which work is suspended during 
the middle of the day, the night period may be shorter than 
eleven hours if compensatory rest is accorded during the day. 
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ARTICLE 4. 

The provisions of Articles 2 and 3 shall IJOt apply to the night 
work of young persons between the ages of sixteen and eighteen 
years in case of emergencies which could not have been controlled 
or foreseen, which are not of a periodical character, and which 
interfere with the normal wo~king of the industrial undertaking. 

ARTICLE 5. 

In the application of this Convention to Japan·, until 1 July, 
1925, Article 2 shall apply only to young persons under fifteen 
years of age and thereafter it shall apply only to young persons 
under sixteen years of age. 

ARTICLE 6. 

In the application of this Convention to India, the term 
"industrial undertaking" shall include only. "factories" as defined 
in the Indian Factory Act, and Article 2 shall not apply to male 
young persons over four_teen years of age. 

ARTICLE 7. 

The prohibition of night work may be suspended by the 
Government, for young persons between the ages of sixteen and 
eighteen years, when in case of serious emergency the public 
interest demands it. 

ARTICLE 8. 

The formal ratifications of this Convention, under the condi­
tions set forth in Part XIII of the Treatv of Versailles of 28 
June, 1919, and of the Treaty of St. Germ~in of 10 September, 
1919, shall be communicated to the Secretary-General of the 
League of Nations for registration. 

ARTICLE 9. 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
protectorates and possessions which are not fully self-governing : 

(a) Except where owing to the local conditions its pro\·isions 
are inapplicable ; or 

(b) Subject to such modifications as may be necessary to 
adapt its provisions to local conditions. 

Each Member shall notify to the International Labour Office 
the action taken in respect of each of its colonies, protectorates 
and possessions which are not fully self-governing. 
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ARTICLE 10. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation ha\.·e been registered with the 
Secretariat the Secretary-General of the League of Nations shall 
so notify all the Members of the International Labour Organ­
isation. 

ARTICLE 11. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary-General of the League 
of Nations, and it shall then be binding or:tly upon those l\fembers 
which have registered their ratifications with the Secretariat. 
Thereafter this Convention will come int9 force for any other 
:\!ember at the date on which its ratification is registered with 
the Secretariat. 

ARTICLE 12. 

Each 1\lember which ratifies this Convention agrees to bring 
its provisions into operation not later than 1 July, 1922, and to 
take such action as may be necessary to make these provisions 
effective. 

ARTICLE 13. 

A 1\Iember which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to the 
Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat. 

ARTICLE 14. 

At least once in ten years the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its re\';sion or modification. · 

ARTICLE 15. 

The French and English t~xts of this Convention shall both 
be authentic. 
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Recommendation concerning the application of the Berne 
Convention of 1906, on the prohibition of the use of white 

phosphorus in the manufacture of matches 1. 

The General Conference of the International Labour Organ­
isation of the League of Nations, 

Having been convened at Washington by the Govern­
ment of the United States of America on the 29th day of 
October, 1919, and 

Having decided upon the adoption of a proposal with 
regard to the "extension and application of the Inter­
national· Convention adopted at Berne in 1906 on the 
prohibition of the use of white phosphorus in the manu­
facture of matches," which is part of the fifth item in the 
agenda for the Washington meeting of the Conference, 
and 

Having determined that this proposal shall take the 
form of a recommendation, 

1 The text of this Convention is as follows :-

INTERNATIONAL CONVENTION ON THE SUBJECT OF THE PROHIBITION OF 
THE USE OF "\VHITE (YELLOW) PHOSPHORt:S IN THE l\:1.-\NUFACTURE 
OF MATCHES, CONCLUDED AT BERNE IN 1906. 

Article I.-The High Contracting Parties bind themselves to prohibit 
in their respective territories the manufacture, importation and sale of 
matches which contain white (yellow) phosphorus. 

Article 2.-It is incumbent upon each of the contracting States to take 
the administrative measures necessary to ensure the strict execution of the 
terms of the present Convention within their respective territories. 

Each Government shall communicate to the others through the diplo­
matic channel the laws and regulations which exist or shall hereafter come 
into force in their country with regard to the subject matter of the present 
Convention, as well as the reports on the manner in which the said laws and 
regulations are applied. 

Article 3.-The present Convention shall only apply to a colony, 
possession or protectorate when a notice to this effect shall have been given 
on its behalf by the Government of the mother country to the Swiss Federal 
Council. ' 

Article 4.-The present Convention shall be ratified, and the ratifications 
deposited with the Swiss Federal Council by the 31st December, 1908, at 
the latest. 

A record of the deposit shall be drawn up, of which one certified copy 
shall be transmitted to each of the contracting States through the diplomatic 
channel. 

The present Convention shall come into force three years after the date 
on which the record of the deposit is closed. 

Article 5.-The States non-signatories to the present Convention 
shall be allowed to declare their adhesion by an act addressed to the Swiss 
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adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for considera­
tion with a view to effect being given to it by national legislation 
or otherwise, in accordance with the Labour Part of the Treaty 
of Versailles of 28 June, 1919, and the Treaty of St. Germain 
of 10 September, 1919 : 

The General Conference recommends that each Member of the 
International Labour Organisation, which has not already done 
so, should .adhere to the International Convention adopted at 
Berne in 1906 on the prohibition of the use of white phosphorus 
in the manufacture of matches. 

Federal Council, who will bring it to the notice of ~ach of the other contract­
ing States. 

The time limit laid down in Article 4 for the coming into force of the 
present Convention is extended in the case of the non-signatory States, as 
well as of their colonies, possessions, or protectorates, to 5 years, counting 
from the date of the notification of their adhesion. 

Article 6.-It shall not be possible for the signatory States, or the States, 
colonies, possessions or protectorates who may subsequently adhere, to 
denounce the present Convention before the expiration of 5 years from the 
date on which the record of the deposit of ratifications is closed. 

Thenceforward the Convention may be denounced from year to year. 
The denunciation will only take effect after the lapse of one year from 

the time when written notice has been given to the Swiss Federal Council 
by the Government concerned,t.er, in the case of a colony, possession, or 
protectorate, by the Government of the mother country ; the Federal 
Council shall communicate the denunciation immediately to the Govern-
ments of each of the other contracting States. · 

The denunciation shall only be operative as regards the State, colony, 
possession, or protectorate on whose behalf it has been notified. 

In witness whereof the plenipotentiaries have signed the present 
Convention. 

Done at Berne this 26th day of September, 1906, in a single copy which 
shall be kept in the archives of the Swiss Federation, and one copy of which 
duly certified shall be delivered to each of the contracting Powers through 
the diplomatic channel. · 
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SECOND SESSION (GENOA, 1920). 

Recommendation concerning the limitation of hours of work 
in the fishing industry. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Genoa by the Governing 
Body of the International Labour Office, on the 15th day 
of June, ~920, and 

Having decided upon the adoption of certain propor;als 
with regard to the "Application to seamen of the Con­
vention drafted at Washington, last November, limiting 
the hours of work in all industrial undertakings, including 
transport by sea and, under conditions to be determined, 
transport by inland waterways, to 8 hours in the day and 
48 in the week. Consequential effects as regards manning 
and the :regulations relating to accommodation and health 
on board ship," which is the first item in the agenda for 
the Genoa meeting of the Conference, and 

Having determined that these proposals shall take the 
form of a recommendation. 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for considera­
tion with a view to effect being given to it by national legis­
lation or otherwise, in accordance with the Labour Part of the 
Treaty of Versailles of 28 June, 1919, of the Treaty of St. Ger-. 
main of 10 September, 1919, of the Treaty of Neuilly of 27 No­
vember, 1919, and of the Treaty of the Grand Trianon of 4 June, 
1920: 

In view of the declaration in the Treaties of Peace that all 
industrial communites should endeavour to adopt, so far as 
their special circumstances will permit, "an eight-hours' day or a 
forty-eight hours' week as the standard to be aimed at where it 
has not already been attained,'' the International Labour Confer­
ence recommends that each Member of the International Labour 
Organisation enact legislation limiting in this direction the hours 
of work of all workers employed in the fishing industry, with 
such special provisions as may be necessary to. meet the condi­
tions peculiar to the fishing industry in each country ; and that 
in framing such legislation each Government consult with the 
organisations of employers and the organisations of workers (·on­
cerned. 
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Recommendation concerning the limitation of hours of work 
in inland navigation. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having decided upon the adoption of certain proposals 
of the International Labour Office on the 15th day of 
June, 1920, and 

Having decided upon the adoption of certain proposab 
with regard to the "Application to seamen of the Conven­
tion drafted at Washington, last November, limiting the 
hours of work in all industrial undertakings, including 
transport by sea and, under conditions to be determined, 
transport by inland waterways, to 8 hours in the day and 
48 in the week. Consequential effec!s as regards manning 
and the regulations relating to accommodation and health, 
on board ship," which is the first item in the agenda for 
the Genoa meeting of the Conference, and 

Having determined that these proposals shall take the 
form of a recommendation, 

adopts the following Recommendation, to be submitted to !he 
Members of the Interna tiona! Labour Organisation for comi­
deration with a view to effect being given to it by national legis­
lation or otherwise, in nct;flrdance with the Labour Part of the 
Treaty of Versailles of 28 June, 1919, of the Treaty of St. Ger­
main of 10 September, 1919, of the Treaty of Neuilly of 27 
November, 1919, and of the Treatv of the Grand Trianon of 
4 June, 1920: 

In view of the declaration in the Treaties of Peace that all 
industrial communities should endeavour to adopt, so far as 
their special circumstances will permit, "an eight hours' day or · 
a forty-eight hours' week as the standard to be aimed at wh·-~re 
it has not already been attained,'' the International Labour Con­
fprence recommends : 

I. 

That each :Member of the International Labour Organisation 
should, if it has not already done so, enact legislation limiting in 
the direction of the above declaration in the Treaties of Peace the 
hours of work of workers employed in inland navigation, w:th 
such special provisions as may be necessary to meet the clim,ttic 
and industrial conditions peculiar to inland navigation in each 
country, and after consultation with the organisations of employers 
and the organisations of workers concerned. 

II. 

Th;~t those Members of the International Labour Organisation 
whose tl'l"ritories are riparian to waterways which are used in 
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common by their boats should enter into agreements for limiting 
in the direction of the aforesaid declaration, the hours of work of 
persons employed in inland navigation on such waterways, after 
consultation with the organisations of empfoyers and the organi­
sations of workers concerned. 

Ill. 

That such national legislation and such agreements between 
riparian countries should follow as far as -possible the general 
lines of the Draft Convention concerning hours of work adopted 
by the International Labour Conference at Washington, with suc.b 
exceptions as may be necessary for meeting the climatic or other 
special conditions of the countries concerned. 

IV. 

That, in the application of this Recommendation, each Mem­
ber of .the International Labour Organisation should determine for 
itself, after consultation with the organisations of employers and 
the organisations of workers concerned, what is inland navigation 
as distinguished from maritime navigation, and should communi­
cate its determination to the International Labour Office. 

V. 
That each Member of the International Labour Organisation 

should report to the International Labour Office. within two years 
after the adjournment of the Genoa Conference, the progress 
which it has made in the direction of this Recommendation. 

Recommendation concerning the establishment of national 
seamen's codes. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Genoa by the Governing Body 
of the International Labour Office, on the 15th day of June, 
1920, and 

Having decided upon the adoption of certain proposab 
with regard to a "Consideration of the possibility of draW'­
ing up an International Seamen's Code," wh~ch is the 
fourth item in the agenda for the Genoa meetmg of the 
Conference, and 

Having determined that these proposals shall take the 
form of a recommendation, 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for considera-
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tion with a view to effect being given to it by national legislation 
or otherwise, in accordance with the Labour Part of the Treaty 
of Versailies of 28 June, 1919, of the Treaty of St. Germain of 
10 September, 1919, of the Treaty of Neuilly of 27 November, 
1919, and of the Treaty of the Grand Trianon of 4 June, 1920: 

In order that, as a result of the clear and systematic codi­
fication of the national law in each country, the seamen of the 
world, whether engaged on ships of their own or foreign countries,, 
may haYe a better comprehension of their rights and obligations, 
and in order that the task of establishing an International Sea­
men's Code may be advanced and facilitated, the International 
Labour Conference recommends that each Member of the 
International Labour Organisation undertake the embodiment 
in a seamen's code of all its laws and·.regulations relating to 
seamen in their activities as such. 

Draft Convention fixing the minimum 2ge for admission of 
children to employment at sea. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Genoa by the Governing 
Body of the International Labour Office, on the 15th day 
of June, 1920, and 1 •• 

Having decided uj>on the adoption of certain proposals 
with regard to the "Application to seamen of the Conven­
tion adopted at \Vashington last November prohibiting the 
employment of children under 14 years of age," which is 
the third item in the agenda- for the Genoa meeting of the 
Conference, and 

Having determined that these proposals shall take the 
form of a draft international convention, 

adopts the following Draft Convention for ratification by the 
l\lembers of the International Labour Organisation, in accordance 
with the Labour Part of the Treaty of Versailles of 28 June, 1919, 
of the Treaty of St. Germain of 10 September, 1919, of the Treaty 
of Neuilly of 27 November, 1919, and of the Treaty of the Grand 
Trianon of 4 June, 1920 : 

ARTICLE ] • 

For the purpose of this Convention, the term "vessel" includes 
all ships and boats, of any nature whatsoever, engaged in mari- . 
time navigation, whether publicly or privately owned ; it excludes 
ships of war. 

ARTICLE 2. 

Children under the age of fourteen years shall not be employed 
or work on vessels, other than vessels upon which only members 
of the same family are employed. 



ARTICLE 3. 

The provisions of Article 2 shall not apply to work done by 
children on .school-ships or training-ships; provided that such 
work is approved anti supervised by public authority. 

ARTICLE -k 

In order to facilitate the enforcerp.ent of the provisions of this 
Convention, every shipmaster shall be required to keep a register 
of all persons under the age of sixteen years employed on board 
his vessel, or a list of them in the articles of agreement, and. of 
the dates of their births. 

ARTICLE 5. 

Each Member of the International Labour Organisation which 
ratifies this Convention engages to apply it to it" colonies, protec-
torates, and possessions which are not fully self-governing: . 

(a) Except where owing to the local conditions its provisions 
are inapplicable ; or 

(b) SubjeCt to such modifications as may be necessary to 
adapt its provisions to local conditions. 

Each Member shall notify to the International Labour Office 
the actiop. taken in respect to each of its colonies, protectorates, 
and possessions which are not . fully_ self-governing. 

ARTICLE G. 

The formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Versailles of 28 June, 
1919, of the Treaty of St. Germain of 10 September, 1919, of the 
Treaty of Neuilly of 27 November, 1919, and of the Treaty of the 
Grand Trianon of 4 June, 1920, shall be communicated to the 
Secretary-General of the League of Nations for registration. 

ARTICLE 7. 

As soon as the ratifications of two :\{embers ·C!f the Inter­
national Lahour Organisation have been registered with the Se·ere­
tariat, the Secretary-General of the League of Nations shall so 
notify all the Members of the International Labour Organisation. 

ARTICLE 8. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary-General of the League 
of Nations, but it shall then be binding only upon those Mem­
bers which have registered their ratifications with the Secretariat. 
Thereafter this Convention will come into forc.e for any other 
1\fember at the date on which its ratification is registered with the 
Secretariat. 
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.lHTICLE 9. 

Subject to the provisions of Article 8. each Member which 
ratifies this Convention agrees to bring its provisions into opera­
tion not later than 1 July, 1922, and to take such action as may 
be necessary to make these provisions effective. 

ARTICLE 10. 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to the 
Secretary-General of the League of Nations for registration. Such 
denunciation shall not take effect until one year after the date on 
which it is registered with the Secretariat> 

ARTICLE 11. 

At !Past once in ten years. the Governin~ Body of the Inter­
national Labour Office shall present to the General Conferenc~ a 
report on the working of this Convention, and shall consider the 
desirability of placing on the agenda of the Conference the ques­
tion of its revision or modification. 

ARTICLE 12. 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation concerning unemployment insurance for · 
seamen. 

The General Conference of the International Labour Organi-
6ation of the League of Nations, 

Having been convened at Genoa by the Governing Body 
of the International Labour Office. on the 15th day of 
June, 1920, and 

Having decided upon the adoption of certain proposals 
with regard to the "Supervision of articles of agreement. 
Provision of facilities for finding employment for seamen. 
Application to seamen of the Convention and Recom­
mendations adopted at Washington in November last in 
r£>gard to unemployment and unemployment insurance,'• 
which is the second item in the agenda for the Genoa meet­
ing of the Conference, and 

Having determined that these proposals 'Shall take the 
form of a recommendation. 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for considera­
tion with a view to effect being given to it by national legislation 
or otherwise, in accordance with the Labour Part of the Treaty 
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of Versailles of 28 June, 1919, of the Treaty of St. Germain of 10 
September, 1919, of the Treaty of Neuilly of 27 November, 1919, 
and of the Treaty of the Grand Trianon of 4 June, 1920: · 

The General Conference, with a view to securin~ the appli­
cation to seamen of Part III of the Recommendation concernin~ 
Unemployment adopted at Washin~ton on 28 November, 1919, 
recommends· that each Member of the International Labour 
Organisation should es.tablish for seamen an effective system of 
insurance against unemployment arising out of ship-wreck or any 
other cause, either by means of Government insurance or by 
means of Government subventions to industrial organisations 
whose rules provide for the payment of benefits to their unem­
ployed members. 

Draft Convention concerning unemployment indemnity in case 
of loss or foundering of the ship. 

The General Conference of the International Labour Organi-
sation of the League of Nations, · 

. Having been convened at Genoa by the Governing Body 
of the International Labour Office. on the 15th day of 
June, 1920, and 

Having decided upon the adoption of certain proposals 
with regard to the "SuperYision of artides of agreement. 
Provision of facilities for finding employment for seamen. 
Application to seamen of the Convention and Recom­
mendations adopted at \Vashington in November last in 
regard to unemployment and unemployment insurance," 
which is the second item in the agenda for the Genoa meet­
ing of the Conference, and 

Having .determined that these proposals shall take the 
form of a draft international convention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accordance 
with the Labour Part of the Treaty of Versailles of 28 June, 1919, 
of the Treaty of .St. Germain of 10 September, 1919, of the Treaty 
of Neuilly of 27 November, 1919, and the Treaty of the Grand· 
Trianon of 4 June, 1920: 

ARTICLE 1. 

For the purpose of this Convention, the term "seamen" includes 
all persons employed on any vessel engaged in maritime navi­
gation. 

For the purpose of this Convention, the term "vessel" !nclude_s 
all ships and boats, of any nature whatsoever, engaged m man­
time navigation, whether publicly or privately owned ; it excludes 
ships of war. 
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ARTICLE 2. 

In every case of loss or foundering of any vessel, the owner 
or person with whom the seaman has contracted for service on 
board the vessel shall pay to each seaman employed thereon an 
indemnity against unemployment resulting from such . loss or 
foundering. 

This indemnity shall be paid for the days during which the 
seaman remains in fact unemployed at the same rate as the wages 
payable under the contract, but the total indemnity payable under 
this Convention to any one seaman may be limited to two months! 
wages. 

ARTICLE 3. 

Seamen shall have the same remedies for recovering such 
indemnities as they have for recovering arrears of wages earned 
during the service. 

ARTICLE 4. 

Each Member of the International Labour Organisation which 
ratifies this Convention engages to apply it to its colonies, protec­
torates and possessions which ar-e not fully, self-governing: 

(a) Except where owing to the local conditions its provisions 
are inapplicable ; or 

(b) Subject to such modifications as may be necessary to 
adapt its provisions to local. t!Onditions. 

Each Member shall notify to the International Labour Office 
the action taken in respect of each of its colonies, protectorates 
and possessions which are not fully self-governing. 

ARTICLE 5. 

The formal ratifications of this Convention. under the condi­
tions set forth in Part XIII of the Treaty of Versailles of 28 June, 
1919, of the Treaty of St. Germain of 10 September, 1919, of the 
Treaty of Neuilly of 27 November, 1919, and of the Treaty of the 
Grand Trianon of 4 June, 1920, shall be communicated to the 
Secretary-General of the League of Nations for registration. 

ARTICLE 6. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation have been registered with the Secre­
tariat, the Secretary -General of the League of Nations shall so 
notify all the Members of the International Labour Organisation. 

ARTICLE 7. 

This Convention shall come into force at the date on which 
such notification is issued by the Secretary-General of the League 
of Nations, and it shall then be binding only upon those 
Members which have registered their ratifications with the Secre-
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lariat. Thereafter this Convention will come into force for any 
other Member at the date on which its ratification is registered 
with the Secretariat. 

ARTICLE 8. 

Subject to the provisions of Article 7, each Member which 
ratifies this Convention agrees to bring its provisions into opera­
tion not later than 1 July, 1922, and to take such action as may 
be .necessary to make these provisions effective. 

ARTICLE 9. 

A Member which has ratified this Convention may denounce 
it after the expiration of five years from the date on which the 

. Convention first comes into force, by a~ act communicated to the 
Secretary-General of the League of Nations for registration. Such 
denunciation shall not take ·effect until one year after the date on 
which it is registered with the Secretariat. 

ARTICLE 10. 

At least once in ten years, the Governing Body- of the Inter­
national Labour Office shall present to the General Conference a 
report on the working of this Convention, and shall consider the 
desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 11. 

The French and English texts of this Convention shall both 
be authentic. 

Draft Convention for establishing facilities for finding 
employment .~or seamen. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Genoa by the Governing Body 
of the International Labour Office, on the 15th day of June, 
1920, and · . 

Having de-cided upon the a-doption of certain proposals 
with regard to the "Supervision of articles of agreement. 
Provision of facilities for finding employment for seamen. 
Application to seamen of the Convention and Re~ommen­
dations adopted at \Vashington in November last m regard 
to unemployment and unemployment insurance,'' which is 
the second item in the agenda for the Genoa meeting of the 
Conference, and 

Having determined that these proposals shall take the 
form of a draft international convention, 
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adopts the following Draft Convention for ratification by the 
MPmbers of the IntPrn~tional Labour Organisation, in accordance 
with the Labour Part of the Treaty of Versailles of 28 June, 19l9, 
of the Treaty of St. Germain of 10 September, 1919, of the Treaty 
of Neuilly of 27 November, 1919, and of the Treaty of the Grand 
Trianon of 4 June, 1920 : 

ARTICLE l. 

For the purpose of this Convention, the term " seamen " 
includes all persons, except officers, employed as members of the 
crew on vessels engaged in maritime navigation. 

ARTICLE 2. 

The business of finding employment foi: seamen shall not be 
carried on by any person, company, or other agency, as a com­
mercial enterprise for pecuniary gain ; nor shall any fees be 
charged directly or indirectly by any person, company or other 
agency, for finding employment for seamen on any ship. 

The law of each country shall provide punishment for any 
viol~tion of the provisions of this Article. 

ARTICLE 3. 
I .• 

Notwithstanding the provisions of Article 2, any person, com-
pany or agency, which has been carrying on the work of finding 
employment for seamen as a commercial enterprise for pecuniary 
gain, may be permitted to continue temporarily under Govern­
ment licence, provided that such w.ork is carried on under Govern­
ment inspection and supervision, so as to safeguard the rights of 
all concerned. 

Each Member which ratifies this Convention agrees to take 
all practicable measures to abolish the practice of finding employ­
ment for seamen as a commercial enterprise for pecuniary gain 
as soon as possible. 

ARTICLE 4. 

Each Member which ratifies this Convention agrees that there 
shall he organised and maintained an efficient and adequate sys­
tem of public employment offices for finding employment for 
seamen without charge. Such system may be organised and main-
tained, either: -

(1) by representative associations of shipowners and seamen 
jointly under the control of a central authority, or, 

(2) in the absence of such joint action, by the State itself. 
The work of all such employment offices shall be adminis­

tered by persons having practical maritime experience. 
Where such employment offices of different types exist, steps 

shall be taken to co-ordinate them on a national basis. 
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ARTICLE 5. 

Committees consisting of an equal number of representatives 
of shipowners and seamen shall be constituted to advise on mat­
ters concerning the carrying on of these offices ; the Government 
in each country may make provision for further defining the 
powers of these committees, particularly with reference to the 
committees' selection of their chairmen from outside their own 
membership, to the degree of state supervision, and to the as­
sistance which such 'committees shall have from persons inter­
ested in the welfare of seamen. 

ARTICLE 6. 

In connection with the employment of seamen, freedom of 
choice of ship shall be assured to seamen and freedom of choice 
of crew shall be assured to shipowners. 

ARTICLE 7_ 

. The necessary guarantees for protecting all parties concerned 
shall be included in the contract of engagement or articles of 
agreement, and proper facilities shall be assured to seamen for 
examining such contract or articles before and after signing. 

ARTICLE 8. 

Each Member which ratifies this Convention will take steps to 
see that the facilities for employment of seamen provided for in 
this Convention shall, if necessary by means of public offices, be 
available for the seamen of all countries which ratifv this Con­
vention, and where the industrial conditions are generally the 
same. 

ARTICLE 9. 

Each country shall decide for itself whether provisions similar 
to those in this Convention shall be put in force for deck-officers 
and engineer-officers. 

ARTICLE 10. 

Each Member which ratifies this Convention shall communi­
cate to the International Labour Office all available information. 
statistical or otherwise, concerning unemployment among sea­
men and concerning the work of its seamen's employment 
agencies. 

The International Labour Office shall take steps to secure 
the co-ordination of the various national agencies for finding 
employment for seamen, in agreement with the Governments or 
organisations concerned in each countrv. 

ARTICLE 11. 

Each Member of the International Labour Organisation which 
ratifies this Convention engages to apply it to its colonies, pro~ec-
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torates and possessions which are not fully self-governing : 

(a) Except where owing to the local conditions its provisions 
are inapplicable ; or 

(b) Subject to such modifications as may be necessary to 
adapt its provisions to local conditions. . 

· Each Member shall notify to the International Labour Office 
the action taken in respect of each of its colonies, protectorates 
and possessions which are not fully self-governing. 

ARTICLE 12. 

The formal ratifications of this Convention, und~r the con­
ditions set forth in Part XIII of the Treaty .of Versailles of 28 June, 
1919, of the Treaty of St. Germain of 10 September, 1919, of the 
Treaty of Neuilly of 27 November, 1919, and of the Treaty of the 
Grand Trianon of 4 June. 1920, shall be communicated to the 
Secretary-General of the League of Nations for registration. 

ARTICLE 13. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation have been registered with the Secn~­
tariat, the Secretary-General of the League of Nations shall so 
notify all the Members of the International Labour Organi8ation. 

ARTICLE 14. 

This Convention shall come into force at the date on which 
such notification is issued by the Secre1ary-General of the League 
of Nations, and it shall then be binding only upon those Mem­
bers which have registered their ratification with the Secretariat. 
Thereafter this Convention will come into force for any other 
.Member at the rlate on which its ratification is registered with the 
Secretariat. 

ARTICLE 15. 

Subject to the provisions of Article 14, each Member which 
ratifies this Convention agrees to bring its provisions into opera­
tion not later than 1 July, 1922, and to take such action as may be 
necessary to make these provisions effective. 

ARTICLE 16. 

A Member which has ratified this Convention may denounce 
it after the expiration of five years from the date on which the 
Convention first comes into force, by an act communicated to the 
Secretary-General of the League of Nations for registration. Such 
denunciation shall not take effect until one year after the date 
on which it is registered with the Secretariat. 
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ARTICLE 17. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention, and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 18. 

The French and English texts of this Convention shall both 
be authentic. 
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THIRD SESSION (GENEVA, 1921). 

Recommendation 
concerning the prevention of unemployment in agriculture. 

The General Conference of the InteriM.tional Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adop.tion of certain proposals 
with regard to the prevention of .unemploy.ment in agri­
culture, which is included in the third item of the agenda 
of the Session, and 

Having decided that these proposals shall take the 
form of a recommendation, 

adopts the following Recommendation to be submitted to the 
Members of the International J,abour Organisation for consider­
ation with a view to effect being given to it by national legis­
lation or otherwise, in accordance with the provisions of Part 
XIII of the Treaty of Yersailles and of the corresponding P-arts 
of the other Treaties of ~eace : 

I. 

The General Conference of the International Labour Organi­
sation, 

Considering that the Draft Convention and Recommenda­
tions concerning unemployment adopted at \Vashington are in 
principle applicable to -agricultural workers, and recognising 
the special character of unemployment in agriculture, 

Recommends that each l\Iember of the International Labour 
Organisation should consider measures for the prevention of 
or providing against unemployment amongst agricultural 
workers suitable to the economic and agricultural conditions of 
its country, and that it should examine particularly from this 
point of view the advisability :-

(1) of adopting modern technical methods to bring into 
cultivation land which is at present not worked or only partially 
dcvdopcd, but which could by such means be made to yield 
an adequate return; 

(2) of encouraging the adoption of improved systems of 
cultivation and the more intensive use of the land ; 

(3) of pro,~iding facilities for settlement on the land ; 
( -J.) of taking steps to render work of a temporary nature 

aceessible to unemployed agricultural workers by means of the 
prO\-ision of transport facilities ; 
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(5) of developing industries and supplementary forms of 
employment which would provide occupation for agricultur a 
workers who suffer from seasonal unemployment, provided 
that steps be taken to ensure that such work is carried on under 
equitable conditions ; 

(6) of taking steps to encourage the creation of aD"ricultural 
workers' co-operative societies for the working and p~trchase or 
renting of land ; and of taking steps to this end to increase 
agricultural credit especially in favour of co-operative a(7ricul­
tural associations of land workers established for the p~rpose 
of agricultural production. 

II. 

The General Conference recommends that each l\Iember of 
the International Labour Organisation furnish the International 
Labour Office with a periodical report dealing with the steps 
taken to give effect to the above Recommendation. · 

Recommendation concerning the protection, before and after 
childbirth, of women wage-earners in agriculture. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the protection before and after childbirth 
of women wage-earners in agriculture, which is included 
in the third item of the agenda of the Session, and 

Having decided that these proposals shaU take the 
form of a recommendation, 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for consid­
eration with a view to effect being given to it by national 
legislation or otherwise, in accordance with the provisions of 
Part XIII of the Treaty of Versailles and of the corresponding 
Parts of the other Treaties of Peace : 

The General Conference of the International Labour Organi­
sation recommends : 

That each l\Iember of the International Labour Organisation 
take measures to ensure to women wage-earners employed in 
agricultural undertakings protection before and after cl)ildbirth 
similar to that provided by the Draft Convention adopted by 
the International Labour Conference at \Vashington for women 
employed in industry and commerce, and that such measures 
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should include the right to a period of absence from work before 
and after childbirth and to a grant of benefit during the said 
period, provided either out of public funds or by means of a 
system of insurance. 

Recommendation concerning night work of women in agriculture. 

The General Conference of the International Labour Organi­
sation of the League of Nations, . 

Having been convened at Geneva by the Governing 
Body of the International Labour Office~ and having 
met in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain pro­
posals with regard to the night .work of women in agri­
culture, which is included in the third item of the agenda 
of the Session, and 

Having decided that these proposals shall take the 
form of a recommendation, -

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organi~ation for consider­
ation with a view to effect being given to it by national legis· 
lation or otherwise, in accordance with the provisions of Part 
XIII of the Treaty of Versailles and of the corresponding 
Parts of the other Treaties cf Peace : 

. '··' 
The General Conference of the International Labour Organi-

sation recommends : 
That each Member of the International Labour Organisation 

take steps to regulate the employment of women wage-earners 
in agricultural undertakings during .the night in such a way as 
to ensure to them a period of rest compatible with their physical 
necessities and consisting of not less than nine hours, whi.ch 
shall, when possible, be consecutive. 

Draft Convention concerning the age for admission of children 
to employment in agriculture. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain pro­
posals with regard to the employment of children in agri­
culture during compulsory school hours, which is included 
in the third item of the agenda of the Session, and 

Having determined that these proposals shall take 
the form of a draft international convention, 
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adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the Treaty of Versailles 
and of the corresponding Parts of the other Treaties of Peace : 

ARTICLE '1. 

Children under the age of fourteen years may not be em­
ployed or work in any public or private agrkultural undertaking, 
or in any branch thereof, save outside the hours fixed for school 
attendance. If they are employed outside the hours of school 
attendance, the employment ~hall not be such as to prejudice 
their attendance at school. 

ARTICLE 2. 

For purposes of practical vocational instruction the periods 
and the hours of school attendance may be so arranged as to 
permit the employment of children on light agricultural work 
and in particular on light work connected with the harvest, 
provided that such employment shall not reduce the total 
annual period of school attendance to less. than eight months. 

ARTICLE 3. 

The proviSions of Article 1 shall not apply to work done 
by children in technical schools, provided that such work is 
approved and supervised by public authority. 

ARTICLE 4. 

The formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Versailles and of the 
corresponding Parts of the other Treaties of Peace, shall be 
communicated to the Secretary-General of the League of Nations 
for registration. 

ARTICLE 5. 

This Convention shall come into force at the date on which 
the ratifications of two l\lembers of the International Labour 
Organisatioi1 have been registered by the Secretary-General. 

It shall be binding only upon those Members whose ratifi­
cations have been registered with the Secretariat. 

Thereafter, the Convention shall come into force for any 
l\lember at the date on which its ratification has been registered 
with the Secretariat. 

ARTICLE 6. 

As soon as the ratifications of two :Members of the Inter­
national Labour Organisation have been registered with the 
Secretariat, the Secretary-General of the League of X ations 
shall so notify all the l\lembers of the International Labour 
Organisation. He shall likewise notify them of the registration 
of ratifications which may be communicated subsequently by 
other Members of the Organisation. 
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ARTICLE 7. 

Subject to the provisions of Article .I!J, each Member which 
ratifies this Convention agrees to bring the provisions of Articles 
I, 2 and 3 into operation not later than 1 January 1924 and to 
take such action as may be necessary to make these provisions 
effective. 

ARTICLE 8. 

Each l\Iember of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 421 of the Treaty of Versailles and of the correspond­
ing Articles of the other Treaties of Peace. 

ARTICLE 9. 

A l\Iember which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which. the 
Convention first come into force, by an act communicated to the 
Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one vear after the 
date on which it is registered with the Secretariat. 

ARTICLE 10. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office sh.a11 present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 11. 

The French and English texts of this Convention shall both 
be authentic. 

Recommendation concerning night work of children and young 
persons in agriculture. 

The General Conference of the International Labour Organi­
sation of the Lt:>ague of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, ':Lnd 

Having decided upon the adoption of certain proposals 
with regard to the employment of children and young 
persons in agriculture during the night, which is included 
in the third item of the agenda of the Session, and 

Having decided that these proposals shall take the 
form of a recommendation, 
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adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for consid­
eration with a view to effect being given to it by national leais­
lation or otherwise, in accordance with the provisions of Part 
XIII of the Treaty of Versailles and of the corresponding Parts 
of the other Treaties of Peace : 

The General Conference of the International Labour Organi­
sation recommends : 

I. 

That each 1\Iember of the International Labour Organisation 
take steps to regulate the employment of children under the age 
of fourteen years in agricultural undertakings during the night, 
in such a way as to ensure to them a period of rest compatible 
with their physical necessities and consisting of not less than 
ten consecutive hours. 

II. 

That each l\lember of the International Labour Organisation 
take steps to regulate the employment of young persons between 
the ages of fourteen and eighteen years in agricultural under­
takings during the night, in such a way as to ensure to them a 
period of rest compatible with their physical necessities and 
consisting of not less than nine consecutive hours. 

Recommendation concerning the development of technical 
agricultural education. 

The General Conference of the International Labour Organi· 
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having · 
met in its Third Session on 25 October 1921, and 

Havina decided upon the adoption of certain proposals 
with rega;d to the development of technical agricultural 
education, which is included in the fourth item of the 
agenda of the Session, and 

Having decided that these proposals shall take the 
form of a . recommendation, 

adopts the following Re.commendation, to .be ~ubmitted t.o the 
l\lembers of the Internatwnal Labour Orgamsatwn for considera­
tion 'vith a view to effect beina aiven to it bv national legislation 

b"' • ri I 
or otherwise, in accordance with the provisions of Part X I 
of the Treaty of Yersailles and of the corresponding Parts of 
the other Treaties of Peace : 

The General Conference of the International Labour Organi-
sation recommends : 
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That each Member of the International Labour Organisation 
endeavour to develop vocational agricultural education and in 
particular to make such education available to agricultural 
wage-earners on the same conditions as to ·other persons engaged 
in agriculture. 

That each Member of the International Labour Organisation 
send a report to the International Labour Office at regular 
intervals containing as full information as possible as to the 
administration of the laws, the sums expended, and the measures 
taken in order to dew~lop vocational agricultural education. 

Recommendation concerning living-in conditions of agricultural 
workers. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the living-in conditions of agricultural 
workers, which is included in the fourth item of the agenda 
of the Session, and 

Having decided ,that these proposals shall take the 
form of a recommeh:dation, 

adopts the following Recommendation, to be submitted to the 
l\lembers of the International Labour Organisation for consider­
ation with a view to effect being given to it by national legis­
lation or otherwise, in accordance with the provisions of Part 
XIII of the Treaty of Versailles and of the corresponding Parts 
of the other Treaties of Peace : 

The General Conference of the International Labour Organi­
sation recommends : 

I. 

That each Member of the International Labour Organisation, 
which has not already done so, take statutory or other measures 
to regulate the living-in conditions of agricultural workers with 
due regard to the special climatic or other conditions affecting 
agricultural work in its country, and after consultation with 
the employers' and workers' organisations concerned, if such 
organisations exist. 

II. 

That such measures shall apply to all accommodation ptovided 
by employers for housing their workers either individually, or 
in groups, or with their families, whether the accommodation is/ 
provided in the houses of such employers or in buildings placed 
by them at the workers' disposal. 
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III. 

That such measures shall contain theJollowing pronswns: 
(a) Unless climatic conditions render heating superfluous, 

the accommodation intended for workers' families, groups of 
workers, or individual workers, should contain rooms "·hich 
can be heated. 

(b) Accommodation intended for groups of workers shall 
provide a separate bed for each worker, shall afford facilities 
for ensuring personal cleanliness, and shall provide for the 
separation of the sexes. In the case of families, adequate provi­
sion shall be made for the children. 

(c) Stables, cow houses and open sheds should not be used 
for sleeping quarters. 

IV. 

That each l\Iem ber of the International Labour Organisation 
take steps to ensure the observance of s~ch nwasures. 

Draft Convention concerning the rights of association and 
combination of agricultural workers. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Gon·rning 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the rights of association and combination 
of agricultural workers, which is included in the fourth 
item of the agenda of the Session, and 

ITa ving determined that these proposals shall take 
the form of a draft international com·ention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the Treaty of Y crsa;lles 
and of the corresponding Parts of the other Treaties of Peace : 

ARTICLE I. 

Each l\Iembcr of the International Labour Organisation 
which rati ies this Conv~ntion undertakes to secure to all those 
engaged in agriculture the same rights of association and com­
bination as to industrial workers, and to repeal any statutory or 
other provisions restricting such rights in the case of those 
engaged in: agriculture. 
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ARTIC'LE 2. 

The formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Versailles and of the 
corresponding Parts of the other Treaties of Peace, shall be 
communicated to the Secretary-General of the League of Nations 
for registration. 

ARTICLE 3. 

This Convention shall come into force at the date on which 
the ratifications of two l\lembers of the International Labour 
Organisation have been registered by the Secretary-General. 

It shall then be binding only upon. those Members whose 
ratifications han been registered with the Secretariat. 

Thereafter, the Convention shall con~e into force for any 
1\Iember at the date on which its ratification has bee~ registered 
with the Secretariat. 

ARTICLE 4. 

As soon as the ratifications of two 1\Iembers of the Inter­
national Labour Organisation have been registered with the 
Secretariat the Secretary-General of the League of Nations 
shall so notify all the :Members of the International Labour 
Organisation. He shall likewise notify them of the registration 
of ratifications which rna'}~ be communicated subsequently by 
other Uembers of the Organisation. 

ARTICLE 5. 

Subject to the provisions of Article 3, each Member which 
ratifies this Convention agrees to bring the provisions of Article 1 
into operation not later than 1 January 1924, and to take such 
action as may be necessary to make these provisions effective. 

ARTICLE 6. 

Each 1\Iembcr of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates in accordance \Vith the provisions 
of Article 421 of the Treaty of Versailles and of the correspond­
ing Articles of the other Treaties of Peace. 

ARTIC'LE 7. 

A 1\Iember which has ratified this Convention mav denoun<'e 
it after the expiration of ten years from the date mi which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one y<'ar after the 
date on which it is registered with the Secretariat. 
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ARTICLE 8. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 9. 

The French· and English texts of this Convention shall both 
be authentic. 

Draft Convention concerning workmen's compensation in 
agriculture . 

. The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the protection of agricultural workers 
against accident, which is included in the fourth item of 
the agenda of the Session, and 

Having determined that these proposals shall take 
the form of a dreft international convention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the Treaty of Versailles 
and of the corresponding Parts of the other Treaties of Peace : 

ARTICLE 1. 

Each Member of the International Labour Organisation. 
which ratifies this Convention undertakes to extend to all agri­
cultural wage-earners its laws and regulations which provide 
for the compensation of workers for personal injury by accident 
arising out of or in the course of their employment. 

ARTICLE 2. 

The formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Versailles and of the 
corresponding Parts of the other Treaties of Peace shall be 
communicated to the Secretary-General of the League of Nations 
for registration. 

ARTICLE 3. 

This Convention shall come into force at the date on which 
the ratifications of two Members of the International Labour 
Organisation have been registered by the Secretary-General. 
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It shall then be binding only upon those Members whose 
ratifications have been registered with the Secretariat. 

Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the Secretariat. 

ARTICLE 4. 

As soon as the ratifications of two Members of the Interna­
tional Labour Organisation have been registered with the Secre­
tariat, the Secretary-General of the League of Nations shall so 
notify all the Members of the International Labour Organisation. 
He shall likewise notify them of the registration of ratifications 
which may be communicated subsequently by other Members 
of the Organisation. · 

ARTICLE 5. 

Subject to the provisions of Article 3, each Member which 
ratifies this Convention agrees to bring the provisions of Article 1 
into operation not latfr than 1 January 1924, and to take such 
action as may be necessary to make these provisions effecti\re. 

ARTICLE fl. 

EQ.ch Member of the International Labour Organisation 
which ratifies this Conventitm engages to apply it to its colonies, 
possessions and protectorates in accordanc~ with the provisions 
of Article -1-21 of the Treaty of Versailles and of the corresponding 
Articles of the other Treaties of Peace. 

ARTICLE 7. 

A .!\lember which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat. 

ARTICLE 8. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference 
the question of its revision or modification. 

ARTICLE 9. 

The French and English texts of this Convention shall 
both be authentic. 
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Recommendation concerning social insurance in agriculture. 

The General Conference of the Interna'tional Labour Organi· 
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of a proposal with 
regard to the protection of agricultural workers against 
sickness, invalidity and old age, which is included in the 
fourth item of the agenda of the Session, and 

Having decided that this proposal shall take the form 
of a recommendation, 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for consid­
eration with a view t9 effect being given to it by national legis­
lation or otherwise, in accordance with the provisions of Part 
XIII of the Treaty of Versailles and of the corresponding Parts 
of the other Treaties of Peace : 

The General Conference of the International Labour Organi­
sation recommends : 

That each Member of the International Labour Organisation 
extend its laws and regulations establishing systems of insurance 
against sickness, invalidity, old age and other similar social risks 
to agricultural wage-earners on conditions equivalent to those 
prevailing in the case of workers in industrial and commercial 
occupations. 

Draft Convention concerning the use of white lead in painting. 

The General Conference of the International Labour Organi· 
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the prohibition of the use of white lead 
in painting, which is the sixth item of the agenda of the 
Session, and 

Having determined that these proposals shall take 
the form of a draft international convention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the TreatY: of Versailles 
and of the corresponding Parts of the other Treaties of Peace : 
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ARTICLE 1. 

Each Mem her of the International Labour Organisation 
ratifying the present Convention undertakes to prohibit, with 
the exceptions provided for in Article 2, the use of white lead 
and sulphate of lead and of all products containing these pig­
ments, in the internal painting of buildings, except where the 
use of white lead or sulphate of lead or products containing 
these pigments is considered necessary for railway stations or 
industrial establishments by the competent authority after con­
sultation with the employers' and workers' organisations 
concerned. 

It shall nevertheless .be permissible to use white pigments 
containing a maximum of 2 per cent. of lead expressed in terms 
of metallic lead. 

ARTICLE 2. 

The provisions of Article 1 shall not apply to artistic painting 
or fine lining. · 

The Governments shall define the limits of such forms 
of painting, and shall regulate the use of white lead, sulphate 
of lead, and all products containing. these pigments, for these 
purposes in conformity with the provisions of Articles 5, 6 
and 7 of the present Convention. 

ARTICLE 3. 

The employment of males under eighteen years of age and 
of all females shall be prohibited· in any painting work of an 
industrial character involving the use of white lead or sulphate 
of lead or other products containing these pigments. 

The competent authorities shall have power, after consulting 
the employers' and workers' organisations concerned, to permit 
the employment of painters' apprentices in the work prohibited 
by the preceding paragraph, with a view to their education in 
their trade. 

ARTICLE 4. 

The prohibitions prescribed in Articles 1 and 3 shall come 
into force six years from the date of the closure of the Third 
Session of the International Labour Conference. 

ARTICLE 5. 

Each Mem her of the International Labour Organisation 
ratifying the present Convention undertakes to regulate the use . 
of white lead, sulphate of lead and of all products containing 
these pigments, in operations for which their use is not prohibited, 
on the following principles · 

I. (a) White lead, sulphate of lead, or products containing 
these pigments shall not be used in painting operations 
except in the form of paste or of paint ready for use. 
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(b) Measures shall be taken in order to prevent danger 
arising from the application of paint in the form of 
spray. 

(c) Measures shall be taken, whel"ever practicable, to 
prevent danger arising from dust caused by dry 
rubbing down and scraping. 

II. (a) Adequate facilities shall be provided to enable work­
ing painters to wash during and on cessation of work. 

(b) Overalls shall be worn by working painters during 
the whole of the working period: 

(c) Suitable arrangements shall be made to prevent 
clothing put off during working hours being soiled by 
painting material. 

III. (a) Cases of lead poisoning and of suspected lead poisoning 
shall be notified, and shall be subsequently verified by 
a medical man appointed by the competent authority. 

(b) The competent authority may require, when neces­
sary, a medical examination of workers. 

IV. Instructions with regard to the special hygienic 
precautions to be taken in the painting trade shall 
be distributed to working painters. 

ARTICLE 6. 

The competent authority shall take such steps as it considers 
necessary to ensure the observance of the regulations prescribed 
by virtue of the foregoing Articles, after consultation with the 
employers' and workers' organisations concerned. 

ARTICLE 7. 

Statistics with regard to lead poisoning among working 
painters shall be obtained: 

(a) As to morbidity-by notification and certification of 
all cases of lead poisoning. 

(b) As to mortality-by a method approved by the official 
statistical authority in each country. 

ARTICLE 8. 

The formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Versailles and of 
the corresponding Parts of the other Treaties of Peace, shal! be 
communicated to the Secretary-General of the League of Nations 
for registration. 

ARTICLE 9. 

This Convention shall come into force at the date on which 
the ratifications of two Members of the International Labour 
Organisation have been registered by the Secretary-General. 
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It shall be binding only upon those Members whose ratifi­
cations have been registered with the Secretariat. 

Thereafter, the Convention shall come into.. force for any 
l\Iember at the date on which its ratification has been registered 
with the Secretariat. 

ARTICLE 10. 

As soon as the ratifications of two Members of the Interna­
tional Labour Organisation have been registered with- the 
Secretariat, the Secretary-General of the League of Nations 
shall so notify all the Members of the International Labour 
Organisation. He shall likewise notify them of the registration 
of ratifications which may be communicated subsequently by 
other Members of the Organisation. 

ARTICLE 11. 

Each Member which ratifies this Convention agrees to bring 
the provisions of Articles 1, 2, 3, 4, 5, 6 and 7 into operation 
not later than 1 .January 1924 and to take such action as may. 
be necessary to make these provisions effective. 

ARTICLE 12. 

Each Member of the International Labour Organisation 
which ratifies this Conventi.On engages to apply it to its colonies, 
possessions and protectorates in accordance with the provisions 
of Article 421 of the Treaty of Versailles and of the correspond­
ing Articles of the other Treaties of Peace. 

ARTICLE 13. 

A Member which has ratified this Convention _may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effec.t until one year after the 
date on which it is registered with the Secretariat. 

ARTICLE 14. 

At least once in ten years the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 15. 

The French ann English texts of this Convention shall both 
be avth~ntic. 
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Draft Conventi~n concerning the application of the weekly rest 
in industrial undertakil).gs. 

The General Conference of the International Labour Or(J'an.i-
sation of the League of Nations, "' 

Having been convened at Geneva bv the Governin(J' 
Body of the International Labour Office; and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain pro­
posals with regard to the weekly rest day in industrial 
employment, which is included in the seventh item of 
the agenda of the Session, and 

Having determined that these proposals shall take 
the form of a draft international convention; 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the Treaty of Versailles 
and of the corresponding Parts of the other Treaties of Peace : 

ARTICLE 1. 

For the purpose of this Convention, the term "industrial 
undertakings " includes : 

(a) Mines, quarries, and other works for the extraction of 
minerals from the earth. 

(b) Industries in which articles are manufactured, altered, 
cleaned, repaired, ornamented, finished, adapted for sale, broken 
up or demolished, or in which materials are transformed; 
including shipbuilding and the generation, transformation and 
transmission of electricity or motive power of any kind. 

(c) Construction, reconstruction, maintenance, repair, alter­
ation, or demolition of any building, railway, tramway, harbour, 
dock, pier, canal, inland waterway, road, tunnel, bridge, viaduct,· 
sewer, drain, well, telegraphic or telephonic installation, electrical 
undertaking, gas work, waterwork, or other work of construc­
tion, as well as the preparation for or laying the foundations 
of any such work or structure. 

(d) Transport of passengers or goods by road, rail, or inland 
waterway, including the handling of goods at docks, quays, 
wharves or warehouses, but excluding transport by hand . 

. This definition shall be subject to the special national 
exceptions contained in the \Vashington Conwntion limiting 
the hours of work in industrial undertakings to eight in the day 
and forty-eight in the week, so far as such exceptions are applic· 
able to the present Conn·ntion. 

"'here necessary, in addition to the above enumeration, 
each Member may define the line of division which separates 
industry from commerce and agriculture. 
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ARTICLE 2. 

The whole of the staff employed in any industrial undertaking, 
public or private, or in any branch. thereof shall, except as 
otherwise provided for by the following Articles, enjoy in every 
period of seYcn days a period of rest comprising at least twenty· 
four consecutive hours. 

This period of rest shall, wherever possible, be granted 
simultaneously to the whole of the staff of each undertaking. 

It shall, wherever possible, be fixed so as to coincide with the 
traditions or customs of the country or district. 

ARTICLE 3. 

Each Member may except from the application of the provi­
sions of Article 2 persons employed in industrial undertakings 
in which only the members of one single· ~amily are employed. 

ARTICLE 4. 

Each l\Iember may authorise total or partial exceptions 
(including suspensions or diminutions) from the provisions of 
Article 2, special regard being had to all proper humanitarian 
and economic considerations and after consultation with respon­
sible associations of employers and workers, wherever such exist. 

Such consultation shall not be necessary in the case of excep­
tions which pave already been made under existing legislation. 

ARTICLE 5. 
. Each Member shall make, as far as possible, provlSlon for 
compensatory periods of rest for the suspensions or diminutions 
made in virtue of Article 4, except in cases where agreements or 
customs already provide for such periods. 

ARTICLE 6. 

Each Member will draw up a list of the exceptions made 
under Articles 3 and 4 of this Convention and will communicate 
it to the International Labour Office, and thereafter in every 
second year any modifications of this list which shall have been 
made. 

The International Labour Office win present a report on. 
this subject to the General Conference of the International 
Labour Organisation. 

ARTICLE 7. 

In order to facilitate the application of the provisions of this 
Convention, each employer, director, or manager, shall be 
obliged: · 

(a) Where the weekly rest is given to the whole of the staff 
collectively, to make known such days and hours of collective 
rest by means of notices posted conspicuously in the establish­
ment or any other convenient place, or in any other manner 
approved by the Government. 
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(b) Where the rest period is not granted to the whole .of the 
staff collectively, to make known, by means of a roster drawn 
up in accordance with the method approved by the legislation 
of the country, or by a regulation of the ·Competent authority, 
the workers or employees subject to a special system of rest, and 
to indicate that system. 

ARTICLE 8. 

·The formal ratifications of this Convention under the condi­
tions .set forth in Part XIII of the Treaty of Versailles and of 
the corresponding Parts of the other Treaties of Peace, shall be 
communicated to the Secretary-General of the League of Nations 
for registration. 

ARTICLE 9. 

This Convention shall come into force at the date on which 
the ratifications of two Members of the International Labour 
Organisation have been registered by the Secretary-General. 

It shall be binding only upon those Members whose ratifica­
tions have been registered with the Secretariat. 

Thereafter, the Convention shall come into force for any 
Member at the date on which its ratification has been registered 
with the Secretariat. 

ARTICLE 10. 

As soon as the ratifications of two Members of the Inter­
national Labour Organisation have been registered with the 
Secretariat, the Secretary-General or the League of Nations shall 
so notify all the Members of the International Labour Organisa­
tion. He shalll kewise notify them of the registration of ratifica­
tions which may be communicated subsequently by other 
Members of the Organisation. 

ARTICLE II. 

Each Member which ratifies this Convention agrees to bring. 
the provisions of Articles 1, 2, 3, 4, 5, 6 and 7 into operation not 
later than 1 January 1924 and to take such action as may be 
necessary to make these provisions effective. 

ARTICLE 12. 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 421 of the Treaty of Versailles and of the correspond­
ing Articles of the other Treaties of Peace. 

ARTICLE 13. 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on '~hich the 
Convention first comes into force, by an act commumcated to 
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the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat.-

ARTICLE 14. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 15. 

The French and English texts of this ·Convention shall both 
be authentic. · 

Recommendation concerning the application of the we~ldy rest 
in commercial establishments. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the InternMional Labour Office and having met -
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the weekly rest day in commercial employ·· 
ment, which is included in the seventh item of the agenda 
of the Session, and 

Having decided that these proposals shall take the 
form of a recommendation, 

adopts the following Recommendation, to be submitted to the 
Members of the International Labour Organisation for consider­
ation with a view to effect being given to it by national legislation 
or otherwise, in accordance with the provisions of Part XIII of 
the Treaty of Versailles and of the corresponding Parts of the 
other Treaties of Peace : 

The General Conference recommends : 

I. 

That each l\lember of the International Labour Organisation 
take measures to provide that the whole of the staff employed in · 
any commercial establishment, public or private, or in any 
branch thereof, except as otherwise provided for by the following 
paragraphs, should enjoy in every period of seven days a period 
of rest comprising at least twenty-four consecutive hours. 
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It is further recommended that this period of rest should, 
wherever possible, be granted simultaneously to the whole of the 
staff of each establishment, and that it should, wherever pos­
sible, be fixed so as to coincide with the days already established 
by the traditions or customs of the country or district. 

11. 

That each l\lember take the steps necessary to secure the 
application of this Recommendation and to define any excep­
tions which the l\Iember may consider to be necessary. 

If exceptions are found necessary, it is recommended that the 
Member should draw up a list of such exceptions. 

III. 

That each Member should communicate to the International 
Labour Office the list of the exceptions made in pursuance of 
paragraph II, and thereafter every two years any modifications 
of this list which it shall have made, in order that the Inter­
national Labour Office may present a report thereon to the 
International Labour Conference. 

Draft Convention fixing the minimum age for the admission of 
· young persons to employment as trimmers or stokers. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Third Session on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the prohibition of the employment of any 
person under the age of 18 years as trimmer or stoker,­
which is included in the eighth item of the agenda of the 
Session, and -

Having determined that these proposals shall take 
the form of a draft international convention, 

adopts the following Draft Convention for ratification by the 
Members of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the Treaty of Versailles 
and of the corresponding Parts of the other Treaties of Peace : 

ARTICLE 1. 

For the purpose of this Convention, the term "vessel" in­
cludes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, whether publicly or privately owned ; 
it excludes ships of war. 
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ARTICLE 2. 

Young persons under the age of eighteen years shall not be 
emp'oyed or work on vessels as trimmers or stokers. 

ARTICLE 3. 

The provisions of Article 2 shall not apply : 
(a) to work done by young persons on school-ships or train­

ing-ships, provided that such work is approved and supervised 
by public authority; 

(b) to the employment of young persons on vessels mainly 
propelled by other means than steam ; · 

(c) to young persons of not less tha:Q. sixteen years of age,· 
who, if found physically fit after medical. examination, may be 
employed as trimmers or stokers on vessels exclusively engaged 
in the coastal trade of India and of Japan, subject to regulations 
made after consultation with the most representative organisa-
tions of employers and workers in those countries. · 

ARTICLE 4. 

"'hen a trimmer or stoker is required in a port where young 
persons of less than eighteen years of age only are available, such 
young persons may be employed and in that case it shall be 
necessary to engage two ynung persons in place of the trimmer 
or stoker required. Such young persons shall be at least sixteen 
years of age. 

. ARTICLE 5. 

In order to facilitate the enforcement of the provisiOns of 
this Convention, every shipmaster shall be required to keep a 
register of all persons under the age of eighteen years employed 
on board his vessel, or a list of them in the articles of agreement, 
and of the dates of their births. 

ARTICLE 6. 

Articles of agreement shall contain a brief summary of the 
provisions of this Convention. -

ARTICLE 7. 

The formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Versailles and of the 
corresponding Parts of the other Treaties of Peace shall be com­
municated to the Secretary-General of the League of Nations 
for registration. 

ARTICLE 8. 

This Convention shall come into force at the date on which 
the ratifications .of two Members of the International Labour 
Organisation have been registered by the Secretary-General. 
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It shall be binding only upon those Members whose ratifica­
tions have been registered with the Secretariat. 

Thereafter, the Convention shall come into force for any 
Member at the date on which its ratificat~on has been registered 
with the Secretariat. 

ARTICLE 9. 

As soon as the ratifications of two Members of the Interna­
tional Labour Organisation have been registered with the 
Secretariat, the Secretary-General of the League of Nations 
shall so notify all the Members of the International Labour 
Organisation. He -shall likewise notify them of the registration 
of ratifications which may be communicated subsequently by 
other Members of the Organisation. 

ARTICLE 10. 

Subject to the provisions of Article 8, each Member which 
ratifies this Convention agrees to bring the provisions of Articles 
1, 2, 3, 4, 5 and 6 into operation not later than 1 January 1924 
and to take such action as may be necessary to make these pro­
visions effective. 

ARTICLE 11. 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 421 of the Treaty of Versailles and of the correspond­
ing Articles of the other Treaties of Peace. 

ARTICLE 12. 

A Member which has ratified this Convention may denounce 
it after the expiration of ten years from the date on which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Nations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretarjat. 

ARTICLE 13. 

At least once in ten years, the Governing Body of the Inter­
national Labour Office shall present to the General Conference 
a report on the working of this Convention and shall consider 
the desirability of placing on the agenda of the Conference the 
question of its revision or modification. 

ARTICLE 14. 

The French and English texts of this Convention shall both 
be authentic. 
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Draft Convention concerning the compulsory medical examina­
tion of children and young persons employed at sea. 

The General Conference of the International Labour Organi­
sation of the League of Nations, 

Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met. 
in its Third Scssipn on 25 October 1921, and 

Having decided upon the adoption of certain proposals 
with regard to the compulsory medical examination of· 
children and young persons employed at sea, which is in­
cluded in the eighth item of the agenqa of the Session, and 

Having determined that these proposals shall take 
the form of a draft international convention, . 

adopts the foliO\ving Draft Convention for ratification by the 
l\Iembers of the International Labour Organisation, in accord­
ance with the provisions of Part XIII of the Treaty of Versailles 
and of the corresponding Parts of the other Treaties of Peace : · 

ARTICLE 1. 

For the purpose of this Convention, the term "vessel" 
includes all ships and boats, of any nature whatsoever, engaged 
in maritime navigation, w}}ether publicly or privately owned ; 
it excludes ships of war. ·· 

ARTICLE 2. 

The employment of any child or young person under eighteen 
years of age on any vessel, other than vessels upon which only 
members of the same family are employed, shall be conditional 
on the production of a medical certificate attesting fitness for 
such work, signed by a doctor who shall be approved by the 
competent authority. 

ARTICLE 3. 

The continued employment at sea of any such child or young 
person shall be subject to the repetition of such medical exami­
nation at intervals of not more than one year, and the production, 
after each such examination, of a further medical certificate 
attesting fitness for such work. Should a medical certificate 
expire in the course of a voyage, it shall remain in force until the 
end of the said voyage. · 

ARTICLE 4. 

In urgent cases, the competent authority may allow a young 
person below the age of eighteen years to embark without 
having undergone the examination provided for in Articles 2 
and 3 of this Convention, always provided that such an exami­
nation shall be undergone at the first port at which the vessel 
calls. 
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ARTICLE 5. 

The. formal ratifications of this Convention under the condi­
tions set forth in Part XIII of the Treaty of Yersailles and of 
the corresponding Parts of the other Treaties of Peace, !'.hall he 
communicated to the Secretary-General of the League of X ations 
for registration. 

ARTICLE 6. 

This Convention shall come into force at the date on which 
the ratifications of two Members of the International Labour 
Organisation have been registered by the Secretary-General. 

It shall be binding only upon those Members whose ratifica­
tions have been registered with the Secretariat. 

Thereafter, the Convention shall come into force for anv 
Member at the d;:tte on which its ratification has been registered 
with the Secretariat. 

ARTICLE 7. 

As soon as the ratifications of two l\Iembers of the Inter- . 
national Labour Organisation have been registered with the 
Secretariat, the Secretary-General of the League of X ations shall 
so notify all the Members of the International Labour Organisa­
tion. He shall likewise notify them of the registration of ratifi­
cations which may be communicated subsequently by other 
Members of the Organisation. 

ARTICLE 8. 

Subject to the provisions of Article 6, each l\Iember lrhich 
ratifies this Convention agrees to bring the provisions of Articles 
1, 2, 3 and 4 into operation not later than 1 January 192-t and 
to take such action as may be necessary to make these provi­
sions effective. 

ARTICLE 9. 

Each Member of the International Labour Organisation 
which ratifies this Convention engages to apply it to its colonies, 
possessions and protectorates, in accordance with the provisions 
of Article 421 of the Treaty of Yersailles and of the correspond­
ing Articles of the other Treaties of Peace. 

ARTICLE 10. 

A l\Iember which has ratified this Convention mav denounce 
it after the expiration of ten years from the date ori: which the 
Convention first comes into force, by an act communicated to 
the Secretary-General of the League of Xations for registration. 
Such denunciation shall not take effect until one year after the 
date on which it is registered with the Secretariat. 
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ARTICLE 11. 

At least once in ten years, the Governing Body of the Inter­
national J,abour Office shall present to the General Conference 
a report on the working of this Convention and shall consider the 
desirability of placing on the agenda of the Conference the ques­
tion of its revision or modification. 

ARTICLE 12. 

The French and English texts of this Convention shall both 
be authentic. 
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FOURTH SESSION (GENEVA, 1922). 

Recommendation concerning communication to the Interna­
tional Labour Office of statistical and other information 
regarding emigration, immigration and the repatriation and 
transit of emigrants. 

The General Conference of the International Labour OrO'ani-
sation of the League of Nations, "' 

· Having been convened at Geneva by the Governing 
Body of the International Labour Office, and having met 
in its Fourth Session on 18 October 1922, and 

Having decided upon the adoption of certain proposals 
with regard to the communication to the International 
Labour Office of statistical and other information regard­
ing emigration and immigration and the repatriation and 
transit of emigrants, which is the second item of the 
Agenda of the Session, and 

Having decided that these proposals shall take the 
form of a recommendation, 

adopts, this secmid day of November of the year one thousand 
nine hundred and twenty-two, the following Recommendation, 
to be. submitted to the Members of the International Labour 
Organisation for consideration with a view to effect being given 
to it by national legislation or otherwise, in accordance with 
the provisions of Part XIII of the Treaty of V crsailles and of 
the corresponding Parts of the other Treaties of Peace : 

I. 

The General Conference recommends that each l\lember of 
the International Labour Organisation should communicate to 
the International Labour Office all information available con­
cerning emigration, immigration, repatriation, transit of emi­
grants on outward and return journeys and the measures taken 
or contemplated in connection with these questions. 

This information should be communicated so far as possible 
every three months and within three months of the end of the 
period to which it refers. 

II. 

The General Conference recommends that each l\Iember of 
the International Labour Organisation should make every effort 
to communicate to the International Labour Office, within six 
months of the end of the year to which they refer, and so far as 
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information is available, the total figures of emigrants and 
immigrants, showing separately nationals and aliens and 
specifying particularly, for nationals, and, as far as possible, 
for aliens : 

{1) Sex. 
{2) Age. 
{3) Occupation. 
( 4) Nationality. 
( 5) Country of last residence. 
{G) Country of proposed residence. 

III. 

The General Conference recommends ,that each Member of 
the International Labour Organisation should, if possible, make 
aj!rcements with other Members providing for : 

(a) The adoption ·of a uniform definition of the term " emi­
grant" 

(b) The determination of uniform particulars to be entered on 
the identity papers issued to emigrants and immigrants by 
the competent authorities· of Members who are parties to 
such agreements. 

1 
.• 

(c) The use of a uniform method of recording statistical 
information regarding emigration and immigration. 
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FIFTH SESSION (GENEVA, 1923). 

Recommendation concerning the general principles for the 
organisation of systems of inspection to secure the enforce­
ment of the laws and regulations for the protection of the 
workers. 

The General Conference of the International Labour Oraani-
sation of the League of Nations, "" 

· Having been convened at Geneva bv the Governina 
Body of the International Labour Office; and havina met 
in its Fifth Session on 22 October 1923, and "" 

H~ving decided upon the adoption of certain pro­
posals with regard to the general principles for the 
organisation of factory inspection, the question forming 
the agenda of the Session, and . 

Having determined that these· proposals should take 
the form of a recommendation, 

adopts, this twenty-ninth day of October of the year one 
thousand nine hundred and twenty-three, the following Re­
commendation, to be submitted to the Members of the Inter­
national Labour Organisation for consideration with a view to 
effect being given to it by national legislation or otherwise, in 
accordance with the provisions of Part XIII of the Treaty of 
Versailles and of the corresponding Parts of the other Treaties 
of Peace: 

'Vhereas the Treaty of Versailles and the other Treaties of 
Peace include among the methods and principles of special 
and urgent importance for the physical, moral and intellectual 
welfare of the workers the principle that each State should 
make provision for a system of inspection in which women 
should take part, in order to ensure the enforcement of the laws 
and regulations fqr the protec~ion of the workers; 

'Vhereas the resolutions adopted at the First Session of the 
International Labour Conference concerning certain countries 
where special conditions prevail involve the creation by these 
countries of an inspection system if they do not already possess 
such a system ; 

"'hereas the necessity of organising a system of inspection 
becomes specially urgent when Conventions adopted at Sessions 
of the Conference are being ratified by l\Iembers of the Organi­
sation and put into force ; 

Whereas while the institution of an inspection system is 
undoubtedly to be recommended as one of the most effective 
means of ensuring the enforcement of Conventions and other 
engagements for the regulation of labour conditions, each 
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:'tlemhcr is solely responsible for the execution of Conventions 
to w hie h it is a party in the territory under its sovereignty or 
its authority and must accordingly itself determine in accordance 
with local conditions what measures of supervision may enable 
it to assume such a responsibility; 

lVIlC'reas, in order to put the experience already gained at 
the disposal of the l\Iembers with a view to assisting them in 
the institution or re-organisation of their inspection system, it 
is desirable to indicate the general principles which practice 
shows to be the best calculated to ensure uniform, thorough 
and effeeti,·c enforcement of Conventions and more generally 
of all measures for the protection of the workers ; and 

Having decided to leave to each country the determination 
or how far these general principles should".be applied to certain 
spheres of activity ; 

And taking as a guide the long expenenee already acquired 
in factory inspection ; 

The General Conference recommends that each Member of 
the Intt'rnational Labour Organisation should take the following 
principles and rules into consideration: 

I SPHERE OF lNSPECTIO~. 

l. That it shonlcl be th·e principal function of the system 
of inspection which should be institute(,). by each l\lember in 
accordance \Vith the ninth principle of Article 427 of the Treaty 
of Versailles to secure the enforcement of the hws and re~ula­
tions relating to the conditions of work and the protection of 
the workers while engaged in their work (hours of work and rest ; 
night work; prohibition of the employment of certain persons 
on dangerous, unhealthy or physically unsuitable work; health 
and safety, etc.). . 

2. That, in so far as it may be considered possible and desirable, 
either for reasons of convenience in the matter of supervision 
or hy reason of the experience which they gain in carrying out 
their principal duties, to assign to inspectors additional duties 
which may vary according to the conceptions, traditions and 
customs prevailing in the different countries, such duties rna.-.· 
be assigned, provided : 

(a) that they do not in any way interfere with the inspectors' 
principal duties ; 

(b) that in themselves they are closely related to the 
primary object of ensuring the protection of the health and 
!'.afcty of the workers ; 

(c) that they shall not prejudice_ in any way the authority 
and impartiality which are necessary to inspectors in their 
relations with employers and workers. 
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II. NATURE oF THE FuNcTio:ss- A~D PowERs OF I~sPECTORs. 

A. General. 

3. That inspectors provided with credentials should be 
empowered by law: 

(a) to visit and inspect, at any hour of the day or night, 
places where they may have reasonable cause to believe that 
persons under the protection of the law are employed, and to 
enter by day any place which they may have reasonable cause 
to believe to be an establishment, or part thereof, subject to 
their supervision; provided that, before leaving, inspectors 
should, if possible, notify the employer or some representative 
of the employer of their visit; 

(b) To question, without witnesses, the staff belonging to 
the. establishment, and, for the purpose of carrying out their 
duties, to apply for information to any other persons whose 
evidence they may consider necessary,_ and to require to be 
shown any registers or documents which the laws regulating 
conditions of work require to be kept.· 

4. That inspectors should be bound by oath, or by any 
method which conforms "ith the administrative practice or 
customs in each country, not to disclose, on pain of legal penalties 
or suitable disciplinary measures, manufacturing secrets, and 
working processes in g~neral, which may come to their knowledge 
in the course of their duties. . 

5. That, regard being had to the administrative and judicial 
systems of each country, and subject to such reference to 
superior authority ·as may be considered necessary, inspectors 
should be empowered to bring breaches of the laws, which 
they ascertain, directly before the competent judicial authorities; 

That in countries where it. is not incompatible with their 
system and principles of law, the reports drawn up by the 
inspectors shall be considered to establish the facts stated 
therein in default of proof to the contrary. 

6. That the inspectors should be empowered, in cases where 
immediate action is necessary to bring installation or plant 
into conformity with laws and regulations, to make an order 
(or, if that procedure should not be in accordance with the 
administrative or judicial systems of the country, to apply to 
the competent authorities for an order) requiring such alterations 
to the installation or plant to be carried out within a fixed time 
as may be necessary for securing full and exact obsen·ance 
of the laws and regulations relating to the health and safety 
of the workers; 

That in countries where the inspector's order has executive 
force of itself, its execution should be suspended only by appeal 
to a higher administrative or judicial authority, but in no 
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circumstances- should provisions intended to protect employers 
against arbitrary action prejudice the taking of measures with 
a view to the prevention of imminent danger which has been 
duly shown to exist. 

B. Safety. 

7. Having regard to the fact that, while it is essential that 
the inspectorate should be invested with all the legal powers 
necessary for the performance of its duties, it is equally im­
portant, in order that inspection may progressively become 
more effective, that, in accordance with the tendency manifested 
in the oldest and most experienced countries, inspection should 
be increasingly directed towards securing the adoption of the 
most suitable safety methods for preventing accidents and 
diseases with a view to rendering work less dangerous, .rriore . 
healthy, and even less exhausting, by the intelligent under­
standing, education, and co-operation of all concerned, it would 
appear that the following methods are calculated to promote 
this development in all countries : 

(a) that all accidents should be notified to the competent 
authorities, and that one of the essential duties of the inspectors 
should be to investigate accidents, and more especially those of 
a serious or recurring character, with a view to ascertaining by 
what measures they can be prevented; 

(b) that inspectors sholfld inform and advise employers 
respecting the best standa~as of health and safety ; . 

(c) that inspectors should encourage the collaboration of 
employers, managing staff and workers for the promotion of 
personal caution, safety methods, and the perfecting of safety 
equipment; 

(d) that inspectors should endeavour to promote the im­
provement and perfecting of measures of health and safety, 
by the systematic study of technical methods for the internal 
equipment of undertakings, by special investigations into pro­
blems of health and safety, and by any other means; . 

(e) that in countries where it is considered pr~ferable to 
have a special organisation for accident insurance and pre­
vention completely independent of the inspectorate, the special 
officers of such organisations should be guided by the fore-
going principles. · 

III. ORGANISATION OF INSPECTION, 

A. Organisation of the StatJ. 

8. That, in ·order that the inspectors may be as clos'ely as 
possible in touch with the establishments which they inspect 
and with the employers and workers, and in order that as much 
as possible of the inspectors' time may be devoted to the actual 
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visiting of establishments, they ~hould be localised, when the 
circumstances of the country permit, in the industrial districts. 

9. That, in countries which for the purposes of inspection 
are divided into districts, in order to se.cure uniformitv in the 
application of the law as between district and district and to 
promote a high standard of efficiency of inspection, the inspectors 
in the districts should be placed under the general supervision 
of an inspector of high qualifications and experience. Where the 
importance of th~ industries of the country is such as to require 
the appointment of more than one supervising inspector, the 
supen·ising inspectors should meet from time to time to confer 
on questions arising in the divisions under their control in connec­
tion with the application of the law and the improvement of 
industrial conditions. 

10. That the inspectorate should be placed under the direct 
and exclusive control of a State authoritv and should not be 
under the control of or in any way responsible to any local 
authority in connection with the execution of any of their duties. 

11. That, in view of the difficult scientific and technical 
questions which arise under the conditions of modern industry 
in connection with processes involving· the use of dangerous 
materials, the removal of injurious dust and gases, the use of 
electrical plant and other matters, it is essential that experts 
having competent medical, engineering, electrical or other 
scientific training and experience should be employed by the 
State for dealing with such problems. 

12. That, in conformity with the principle contained in 
Article 427 of the Treaty of Peace, the inspectorate should 
include women as well as men inspectors ; that, while it is 
evident that with regard to certain matters and certain classes 

·of work inspection can be more suitably carried out by men as 
in the case of other matters and other classes of work inspection 
can be more suitably carried out by women, the women in­
spectors should in general have the same powers and duties 
and exercise the same authority as the men inspectors, subject 
to their having had the necessary training and e4perience, and 
should ha,·e equal opportunity of promotion to the higher ranks. 

B. Qualifications and Training ofl nspectors. 

13. That, in view of the complexity of modern industrial 
processes and machinery, of the character of the executi,·e and 
administrative functions entrusted to the inspectors in con­
nection "ith the application of the law and of the importance 
of their relations to employers and workers and employers' and 
workers' organisations and to the judicial and local authorities, 
it is essential that· the inspectors should in general posse,-s a 
high standard of technical train.ng and experience, should be 
persons of good general education, and by their character <~nd 
abilities be capable of acquiring the confidence of all parties. 
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1-t.. That the inspectorate should be on a permanent basis 
and should be independent of changes of Government ; that 
the inspect'ors should be giYen such a status and standard of 
remuneration as to secure their freedom from any improper 
external influences and that they .should be prohibited from 
having any interest in any establishment which is placed under 
their inspection. 

15. That inspectors on appointment should undergo a period. 
of probation for the purpose of testing their qualifications and 
training them in their duties, and that their appointment 
should only be confirmed at the end of that period if they have 
shown themselves fully qualified for the duties of an inspector. 

16. That, where countries are divided for the purposes of 
inspection into districts, and especially _where the industries 
of the country are of a varied character, it is desirable that 
inspectors, more particularly during the ·~arly years of the!r 
service, should be transferred from district to district at appro­
priate intervals in order to obtain a full experience of the 
work of inspection. 

C. Standard and Methods of Inspection. 

17. That, as under a system of State inspection the visits of 
the inspectors to any individual establishment must necessarily 
be more or less infrequentvit is essential : 

(a) That the principle should be laid down and maintained 
that the employer and the officials of the establishment are 
responsible for the observance of the law~ and are liable to be 
proceeded against in the event of deliberate violation of or 
serious negligence in obsening the law, without previous 
warning from the inspector ; 

It is understood that the foregoing principle does not apply 
in special cases where the ·law pro"ides that notice shall be 
given in the first instance to the employer to carry out certain 
n1easures. 

(b) That, as a general rule, the visits of the inspectors 
should be made without any previous notice to the employer. 

It is desirable that adequate measures should be taken by 
the State to ensure that employers, officials and workers are 
acquainted with the pro\isions of the law and the measures 
to be taken for the protection of the health and safety of the 
workers, as, for example, by requiring the employer to post in 
his establishment an abstract of the requirements of the law. 

18. That, while it is recognised that very wide differences 
exist between the size and importance of one establishment 
and another, and that there may be special difficulties in countries 
or areas of a rural character where factories are widely scattered, 
it. is desirable that, as far as possible, every establishment 
should be visited by an inspector for the purposes of general 
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inspection not less frequently than once a year, in addition to 
any special visits that may be made for the purpose of in­
vestigating a particular complaint or for other purposes ; and 
that large establishments and establishments of which the 
management is unsatisfactory from the point of view of the 
protection of the health and safety of the workers, and establish-

-ments in which dangerous or unhealthy processes are carried 
on, should be visited much more frequently. It is desirable 
that, when any serious irregularity has been discovered in an 
establishment, it should be revisited by the inspector at an 
early date with a view to ascertaining whether the irregularity 
has been remedied. 

D. Co-operation of Employers and Workers. 

19. That it is esential that the workers and their represent­
atives should be afforded every facility for communicating 
freely with the inspectors as to any defect or breach of the 
law in the establishment in which they are employed; that 
every such complaint should as far as possible be investigated 
promptly by the inspector ; that the complaint should be treated 
as absolutely confidential by the inspector and that no intima­
tion even should be given to the employer or his officials that 
the visit made for the purpose of investigation is being made in 
consequence -of the receipt of a complaint. 

20. That, with a view to securing full co-operation of the 
employers and workers and their respective organisations in 
promoting a high standard in rega:rd to the conditions affecting 
the health and safety of the workers, it is desirable that the 
inspectorate should confer from time to time with the represent­
atives of the employers' and workers' organisations as to the 
best measures to be taken for this purpose. 

IV. INSPECTORS' REPORTS. 

21. That inspectors should regularly submit to their central 
authority reports framed on uniform lines dealing with their 
work and its results, and that the said authority should publish 
an annual report as soon as possible and in any case within 
one year after the end of the year to which it relates, containing 
a general survey of the information furnished by the inspectors ; 

. that the calendar year should be uniformly adopted for these 
reports. 

22. That the annual general report should contain a list of 
the laws and regulations relating to conditions of work made 
during the year which it covers. , 

23. That this annual report should also give the statistical 
tables necessary in order to provide all information on the 
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organisation and work of the inspectorate and on the results 
obtained. The information supplied should as far as possible 
state: 

(a) The strength and orgai1isation of the staff of the inspec­
torate; 

(b) The number of establishments covered by the laws 
and regulations, classified by industries and indicating the 
number of workers employed (men, women, young persons, 
children); 

(c) The number of visits of inspection made for each class 
of establishment, with an indication of the number of workers 
employed in the establishments inspected (the number of workers 
being taken to be the number employed at. the time of the first 
visit of the year), and the number of estal;>lishments inspected 
more than once during the year ; -

(d) The number of and nature of breaches of the laws and 
regulations brought before the competent authorities and the 
number and nature of the convictions by th~ competent autho­
rity; 

· (e) The number, nature and the cause of accidents ancl 
occupational diseases notified, tabulated according to class of_ 
establishment. 
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SIXTH SESSION (GENEVA, 1924). 

Recommendation concerning the development of facilities for 
the utilisation of workers' ~pare time. 

. The General Conference of the International Labour Oraani-
<>ation of the League of Nations, o 

Having been convened at Geneva by the Governing 
Bodv of the International Labour Office, and havina 
met ·in its Sixth Session on 16 June 1924, and · o 

Having decided upon the adoption of certain proposals 
with regard to the development of facilities for the utili­
sation of workers' leisure, the first item in the agenda 
of the Session, and 

Having determined that these proposals should 
take the form of a recommendation, 

adopts, this fifth day of July of the year one thousand nine 
. hundred and twenty-four, the following Recommendation, to 
be_ submitted to the Members of the International Labour 
Organisation for consideration with a view to eifect being gin·n 
to it by national legislation or otherwise, in accordance with· 
the provisions of Part XIII of the Treaty of Versailles and of 
the corresponding Parts of the other Treaties of Peace : 

·whereas in adopting at its First Session, held at Washington, 
a Convention on hours of 'york, the General Conference of the 
International Labour Organisation had as one of its principal 
aims to secure for workers, beyond the necessary hours for 
sleep~ an adequate period during which such workers could do 
as they please, or, in other words, an adequate period of spare 
time; and 

\Vhereas during such spare time workers have the oppor­
tunity of developing freely, according to their individual tastes, 
their physical, intellectual and moral powers, and such develop­
ment is of great value from the point of view of the progress 
of civilisation ; and 

\Vhereas a well-directed use of this spare time, by affording 
to the worker the means for pursuing more varied interests, 
and by securing relaxation from the strain placed upon him 
by his ordinary work, may even increase the productive capacity 
of the worker and increase his output, and may thus help to 
obtain a maximum of efficiency from the eight-hour day ; and 

\Vhereas while giving full weight to the customs prevalent 
in the different countries and to local circumstances, it may 
nevertheless be useful to lay down the principles and methods 
which at the present time seem generally best adapted to secure 
the best use of periods of spare time, and it may also be instruc­
tive to make known for the benefit of all countries what has 
been done in this direction ; and 
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'Vhereas the value of this information is particularly great 
at the moment when the ratifica.tion of the Convention on hours 
of work is being considerrd by the l\Iembers of the International 
Labour Organisation : 

The Ge~eral Conference makes the recommendations herein­
after appearing: 

I. Preservation of Spare_ Time. 

'Vhereas it is agreed that in countries where limitations 
have been placed on hours of work by law, by collective agree­
ment or othenvise, if all the benefits which may be expected 
from such measures are to be secured both for the wage-earners 
and for the community, steps must be taken to ensure that the 
workers shall have the undiminished enjoyment of the hours 
of spare time so secured to them as aforesaid ; and - · 

'Yhereas it is important that, on the one hand, the workers 
should fully appreciate the value of the periods of spare time 
whieh have been secured to them and should do their utmost, in 
all circumstances, to prevent this spare time from being en­
croached upon, and, on the other hand, that employers should 
always aim at establishing wages cortesponding sufficiently 
with the needs of the workers to make it unnecessary for them 
to have recourse during thtlir periods of spare time to additional 
hours of paid work ; and 

Whereas prohibitions against the continuance of paid work 
in their own occupation, for the same or another employer, in 
excess of the legal working day, are recognised as being difficult 
to enforce, and may even, at times, seem to infringe the workers' 
right of using their periods of spare time as they choose, the 
Conference nevertheless considers that attention should be 
drawn to the steps which have been taken in this direction in a 
number of countries ; 

The Conference recommends that Governments should 
encourage and facilitate the conclusion of collective agreements 
which will ensure a normal standard of living to workers in 
exchange for the legal hours of work, and which will determine, 
by voluntary agreement between employers and workers, the 
measures to be taken to prevent workers from having recourse 
to additional paid work. 

And whereas it .is agreed that every facility should be given 
to the workers to enable them to make the best use of their 
periods of spare time so secured to them as aforesaid, the Con­
ference recommends : 

(a) That each 1\Iember, whilst having due regard to the 
requirements of different industries, local customs, and the 
varying capacities and habits of the different kinds of workers, 
should consider the means of so arranging the working day as 
to me ke the periods of spare time as continuous as possible 
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(b) That by means of a well-conceived transport system 
and by affording special facilitie~ in regard to fares and time­
tables, workers should be enabled to reduce to the minimum 
the time spent in travelling between their homes anc1 their work, 
and that employers' and workers' organisations should be 
extensively consulted by public transport authorities or private 
transport undertakings as to the best means of securing such 
a system. 

II. Spare Time and Social Hygiene. 

\Vhereas the utilisation of the workers' periods of spare 
time cannot be separated from the general measures adopted 
by the community for promoting the health and welfare of all 
classes of society, the Conference, without attempting to exa­
mine in detail each of the great welfare problems, the solution 
of which would contribute to improving the workers' status, 
recommends to the l\Iembers : 

(a) The encouragement of individual hygiene by the pro­
vision of public baths, swimming pools, etc. ; 

(b) Legislative or· private action against the misuse of 
·alcohol, against tuberculosis, venereal disease and gambling. 

III. Housing Policy. 

\Vhereas it is of advantage to the workers and to the whole 
community to encourage everything tending to the harmonious 
development of the workers' family life; and 

\Vhereas the most effective means of protecting the workers 
from the aforesaid dangers is to place within their reach a 
proper home ; 

The Conference recommends the increase in number, if 
necessary in cooperation with the national or local authorities 
concerned, of healthy dwellings at ]ow rentals in garden cities 
or urban communities, under proper conditions of health and 
comfort. 

IV. Institutions for the_ Utilisation of Spare Time. 

·without attempting to differentiate between the innui?-l~r­
able institutions which afford to the workers opportumhes 
for the free exercise of their personal tastes, the development 
of which is dependent on the manners and customs of each 
country or district, the Conference nev~rtheless ?r~ws t~e 
attention of the Members to the necessity of av01dmg mis­
placed activities resulting from the establ.ishment of institu-
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tions not called for· by some well-defined need. The Conference 
desires to emphasize the importance of taking into account in 
tl:e establishment and den'lopment of these institutions, the 
de-,ires; the tastes and the special requirements of the workers 
for who<;e usc' they are designed; 

At the same time, among the institutions which may both 
a-;sist full and harmonious development of the individual and 
of the family and contribute to the general progress of the com­
munitv, the Conference recommends those schemes which have 
for th~ir object : · 

(a) the improvement of the workers' domestic economy and 
fan1ily life (gardens, allotments, poultry keeping, etc.) ~hich 
combine the benefits of recreation with the feeling that some 
addition, however slight, is being made to t~e family resources; 

(b) the development of the physical health and strength 
of the workers by means of games and sports which enable 
young workers who are working under the highly specialised 
conditions prevalent in modern industry to give free play to 
their energies in a manner which encourages initiative and the 
spirit of emulation ; 

(c) the extension of technical, domestic and general educa­
tion (libraries, reading-rooms, lectures, technical and general . 
courses, etc.) which meets one of the workers' most keenly 
felt needs and affords the best means of progress to industrial 
communities ; 

The Conference further recommends that l\lembers should 
encourage these forms of acti \"ity by the grant of subventions 
to organisations concerned with the moral, intellectual and 
physiea! development of the workers. 

Y. Free Use of Institutions and Coordination of Local Action. 

Whereas for many years past the workers in the great 
i11dustrial eountries have always sought to ensure that they 
may lin their lives outside the factory or workshop in complete 
freedom and independence, and they particularly resent any 
outside interference in their private affairs, and this feeling is 
so str.>ng as to provoke opposition to any attempts to deal, 
either nationally or internationally, with the question of the 
use of spare time for fear that it may possibly restrain their 
liberty; and · 

Whereas the Conference, while expressing appreciation of 
the motives which have led to the creation of institutions for 
the encouragement of the wise use of the spare time of the 
workers, suggests that l\lembers should draw the attention of 
the promoters of such institutions to the necessity of safe­
guarding the individual freedom of the workers aga~nst any 
system or scheme which has any tendency towards compelling 
the workers directly or indirectly to use any particular institu­
tion; and 
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'Whereas the most practical and successful institutions are 
those which have been started and developed by the benefi­
ciaries themselves, the Conference, 'Yhile recognising that in 
many cases where public authorities or employers lend financial 
or other assistance for the encouragement of allotments, games 
or educational institutions, and consequently have a legitimate 
claim to take part in their management, recommends that every 
care should be taken to avoid any encroachment on the liberty 
of those for whose use such institutions are intended. 

\Vhile not contemplating any systematic organisation of 
spare time occupations, but having in mind a number of success­
ful efforts made to assist them, the Conference further recom­
mends that each Member should consider the possibility of 
promoting the formation of district or local committees, com­
posed of representatives of the public authorities, of employers' 
and workers' organisations, and of cooperative associations, 
for coordinating and harmonising the activities of the various 
institutions providing means of recreation. 

The Conference further recommends to the Members that 
an active and effective propaganda should be undertaken in 
each country for the purpose of educating opinion in favour of 
the proper use of the spare time of the workers. 
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