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Dear Sri Hanumanthaiya,

I have pleasure in presenting to you the Report
of the Working Group on Life Insurance Administration.
It has taken us longer than originally expected to
ccmplete our labours principally due to our anxiety
tc make the Repret as complete and thorcugh as possible,
28 alsc to the unavoidable preoccupation of two of us
with Parliament and to some upset of our schedule due to
physical injuries sustaip<d by Shri B.X.Shah in the last
stages of cur work confining him to bed for nearly four
menths when he was obliged to work from his sick bed.

I take this cpportunity of *hanking you for externding
the time for submission of our Report.

We huve made concrete suggestions regarding
democratisation and effective decentralisation of
the administration of the Life Insurance Corporation.
We have also provided some in-built machinery which will
provide corrective action from time to time. We hope that
our recommendations, when implemented, will achieve the
cbhjectives of nationalisaticn effectively and speedily and
make the Life -Insurance Corporation the biggest factor
in building up the country's econcmy cn a sound basis giving
satisfaction to the largest number of people in the country.
The considerations of the administrative cost yis-z-vis the
benefits to the society have been constantly kept in view.
We will be amply rewarded if 1t helps the Administrative
- Reforms Commission in solving the administrative and other
problems periaining tc the Life Insurance Administration.

On behalf of myself and Members of the Working Group
T express cur gratitude to Shri B.K.Shah, a Member of the
Group, for the + .St knowledge and experience of the
insurance industry which he has brought tc bear cn our
deliberations and recommendaticns.

I feel 1t my :duty tc mention here about the eXxcellent.
.help and cocperaticn which we have received from Shri S.S.
Shirma, Secretary cf the Working Group. I place cn record
our appr901at10n of Shri Sharma's contribution to cur
task - notably in the drafting of the Group's Report.

contqd
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I'21lso record .niy grateful thanks te the
Secrcturiat of the Group, namely S/Shri- B.N. Bagchi,
V.D.Seth and S.R. ¥ukkar for the valuable
1831stance given by themn.

Yours sincerely,

od/ -

TENNETI VISWANATHAM

Sri K. Hanumifithaiya,

Chairman, ,
Administrative Reforms Commissicn,
Sardar Patel Bhavan,

Parliiment Street,

New Delhi.
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