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INTRODUCTION

I, the Chairman of the Committee on the Welfare of
Scheduled Castes and Scheduled Tribes constituted by the
Karnataka Legislature having been authorised by the
Committee to submit this report on their behalf present
this Second Report on Reservation and employment
of Scheduled Castes and Scheduled Tribes in Sericulture
Department.

2. This Committee was constituted on 4th September,
1978.

3. The Previous Committee had decided to examine the
subject of reservation and employment of Scheduled Castes
and Scheduled Tribes in State Civil Services Department-
wise and in the first instance took up the 3ericulture
department for examination. In this connection, they had
framed a questionnaire and sent the same to the Commis-
sioner for Industries and Secretary to Government, Com-
merce and Industries Department requesting him to furnish
the replies relating to Sericulture Department. While
considering the replies received from Government in that
behalf, the Committee desired certain additional informa-
tion and clarifications on some points and the department
was requested to furnish the additional information and -
clarifications required by the Committee. The same was
furnished to the Committee by the Department of Com-
merce and Industries and the Committee examined that
information also. The Committee had undertook a study
tour and visited several Silk Filatures at Kanakapura,
Kollegal, T.Narasipur, Mamballi Chamaraja Nagar
and Mysore as well as Silk Weaving Factory at
Mysore and Spun Sitlk Mill at Channapatna. The
Committee had also toured in some Northern States to
have comparative study of the welfare measures taken up
for Scheduled Castes and Scheduled Tribes in those State.

_4. The Committee took evidence from the Commis-
sioner for Industries and Secretary to Government,
Commerce and Industries Department, the Director of
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Sericulture and held discussion with the Joint Secretary to
Government, Department of Personnel and Administrative
Reforms on the subject.

5. The report is based on the replies received to the
questionnaire framed by the Committee (vide Appendix I)
and information elicited from the Commissioner for Indus-
tries, Director of Sericulture and Joint Secretary to
Government, D.P.A.R. together with the additional
information furnished by them to the Committee.

-6 The previous Committee could not present the
report to the Legislature due to the dissolution of the
Legislative Assembly in December, 1977. The present
Committee examined the subject againr and also took
evidence from the Commissioner and Secretary to Govern-
ment, Commerce and Industries Department, Chief
Secretary to Government of Karnataka, and Director of
Sericulture and also called for additional information. In
the light of the discussion held with the above Officers and
additional information furnished by the Department,
the Committee made some modifications in the report and
finalised the same on 14th February 1979.

~ 7. The Committee wish to express their thanks to the
Commissioner for Industries and Secretary to Government
Commerce and Industries Department, the Director of
Sericulture and the Officers of Sericulture Department and
the Joint Secretary to Government, D.P.A.R. for placing
before the Committee material and information they
wanted in connection with the examination of the subject.
The Committee are also thankful for the valuable services
rendered by the Officers and officials of the Legislature
Secretariat in the work of the Committee, -

8. This Report was considered and adopted by the
Committee on 8th March 1979.

9. A summary of conclusions and recommendations
contained in the Report is given in Chapter IV.

C. M. ArRuMUGAM,
Bangalore, Chairman,
Dated : 8-3.79 Committee on the Welfare of
Scheduled Castes and Scheduled Tribes.
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REPORT .

CHAPTER 1

Intro2 sctory

The Scheduled Castes and Scheduled Tribes of the Indian
Society is the most neglected Community. They had been
denied civie privilegss for ages and they were also socialiy,
educationally and economic:lly dernressed from times
immemorial. Economcally these people have been
dependent on other cas'es and their employment has been
restricted to ccmparatively less remunerative cccupatichs
since, most of them have to work as only labourers.
The Scheduled Castes and Scheduled Tribes have also not
been adequately represented in all categories of services in
the State.

1.2. The Constitution of India makes some special
provisions relating to Scheduled Castes and Scheduled
Tribes.  These special provisicns are to be found in the
Articles 16, 17, 46, 320, 335, 338 and 340 of the Consti-
tution of India. Article 16 (4) while giving equality of
opportunity in the matters of public employment states
that “ nothing in this Article rhall prevent the State for
making provision in reservation of appcintments or posts
in favour of any backward classes cf citizens which in the
opinion of the State is not adequately represented in the
services under the State .

1.3. Article 46 of the Constitution of India is the most
important Article in so far as the protection of Scheduled
Castes and Scheduled Tribes are concerned. It provides
that *“the State shall promote with special care the educa-
tional and econoemic interests of the weaker sections of the
people and in particular of the Scheduled Castes/Scheduled
Tribes and shall protect them from social injustice and all
forms of exploitation ». ’ '



1.4. Article 335 of the Constitution provides that the
claims of the members of Scheduied Cas.es/Scheduled
Tribes shall be taken into consideration consistently with
the maintenance of efficiency of adminis ration in the
making of appointments to services and posts under the
Government.

1.5. Article 16(4) permits reservation relating to employ-
ment or appointment for the backward ciaswes of ciizens
including Scheduled Castes and Scheduled Tribes who
were not adequately represented in services of the State.

1.6. Realising the necessitjes for securing a fair degree of
representation mn public services for Scneduled Castes/
Scheduled Tribes the State Government have frcm time to
time issued mstructions for reservation of nosts and appoint-
ments for Scheduled Castes/Scheduled Tribes in the State
services so that duly qualified candidates belonging to
Scheduled Castes/Scheduled Tribes should not be aeprived
of a fair opportunity of appointment in Public Services
simply because they were not able to compete openly w'th
others. It was also felt necescary to ear-mark a aefinite
percentage of vacancies for Scheduled Castes/Scheduled
Tribes people in the State’s services and considering that
- the representation for Scheduled Castes/Scheduled [ribes
in public services is very much unsatisfactory, -the
Government have ear-marked 15 per cent and 3 per cent of
vacancies for Scheduled Castes/Scheduled Tribes people
respectively in public services of the State. These
reservations apply to all the posts in the State services
including the public undertakings and Statutory Bodies.
The State Government in their Order dated 4th March 1977
issued in supersession of all the earlier orders regarding
reservations of vacancies for Scheduled Castes/Scheduled
Tribes and other Backward Classes people in State services
have directed to make reservations in apnointments and
posts under States Civil Services to Backward Classes includ-
ing the Scheduled Castes/Scheduled Tribes. This order
currently is in force. These reservations are based on the
Report of the Backward Classes Commission under Article
16 (4) of the Constitution of India. The reservations for
Scheduled Castes/Scheduled Tribes under this order is
I5 per cent and 3 per cent tespectively. The extent of
reservations of vacancies fixed to the other classes of citizens
under the order are also indicated as follows :
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LI- " (1) Scheduled Castes as defined in the 15%

Lonsdiuuon.
(2) Scheduled Tribes as defined in the 3%
Lonsutution.
II. (1) Backward Communities o 20%
(2) Backward Castes ] .. 10%.
(3) Backward Tribes .- 5%
(4) Special Group o 5%

1.7. The Government Order dated 4th March 1977
which gives details of classification for purpose of reserva-
tion is appended to this Report (vide Appendix 1I).

1.8. The percentage of reservations fixed for Scheduled
Castes and Scheduled Tribes will also apply in case of
promotional vacancies specified as per Government Order
No. DPAR 29 SBC 77(PT), dated 27th April 1978 which
is also appended (Vide appendix IiI).

1.9. To ensure proper implementation of the reservation
orders for Scheduied Castes and Scheduled Tribes, the State
Government have issued several instructions to various
appointing authorities to comply with such as Rostcr
System, Carryforward of vacancies, Relaxation of age, fee
concession and Travelling Allowance etc.

1.10. The Committee have already made suitable recom-
mendations in respect of Roster system, Carryforward of
vacancies, relaxation of age, fee concession creation of
special cells etc., in their first report presented to the
Legislature on 19th April, 1979 so as to ensure adequate
representation for Scheduled Castes and Scheduled Tribes
in the State services.

1.11. An Employment Cell in the Directorate of Social
Welfare has also been established by Government to ensure
due representation to the perscns belonging to Scheduled
Castes and Scheduled Tribes. This Cell casters to the
needs of educated un-employed candidates belonging to
Scheduled Castes/Scheduled ‘1ribes to register their names
in the Cell throughout the State, who are in need of
employment and sponsors their names to the employers.
The persons belonging to Scheduled Castes/Scheduled.
Tribes with academic qualifications can also register their
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names in the regular. Eniployment Exchanges as also in the
Employment Cell meant only for Scheduled Castes/
Scheduled Tribes under the Social Welfare Department.
A special employment exchange has also been established
in the State Headquarters to register the names of un-
employed Scheduled Castes/Scheduled Tribes -candidates
and this exchange will forward the names of suitable
candidates to the recruiting agencies.

1.12. With regard to the representation and empl'aymcnt
of Scheduled Castes and Scheduled Tribes in the Sericulture
department the detail replies, as well as the additional
information furnished to the Committee’s Questionnaire
by the department are given in Appendix and Annexure.
(Vide Appendix 1V, V and Annexures I, II and III).

1.13. The Committee in the succeeding chapters have
discussed the representatlon of Scheduled Castes and
Scheduled Tribes in the Department of Serlculture and
have made suitable recommendations thereof..



- CHAPTER 11
Sericulture Department
Administrative set up of the Sericulture Department.—

The department of Sericulture is one of the oldest-
departments of the State Government. It is under the
administrative control of the Government in the department-
of Commerce and Industries. The departmen; is headed
by the Director of Sericulture and assisted by the Joint
Direcior. Joint Registrar of Co-operative Societies, Techni-
cal Adviser, Deputy Director, Accounts Officer and the
Administrative Assistant at the Director’s office.. At the
zonal level, the department is having Deputy Directors
assisted by the Assistant Directors. There is a proposal to
create one zonal office at Belgaum which is pending before
the Government. The administrative se: up of the depari-
ment is given in the statement appended vide Annexure T.
The recruitment in the department is made under the
departmental cadre and recruitment rules. The strength
of posts under each cadre is incorporated in the C & R
Rules of the department, Copy of the C & R Rules is
appended vide Appendix V. and Annexure II and II1.

Recruitment Procedure in the Department.—

2.2, The recruitment in the depariment is done by the
Departmental Recruitment Committees and also through
Public Service Commission. The percentage of reservation
fixed for Scheduled Castes/Scheduled Tribes in the depart-
ment is_ 15 per cent and 3 per cent respectively for all
categories of posts in respect of direct recruitment. This
percentage of reservation is also made applicable in certain
specified categories of promotional vacancies for persons
belong to Scheduled Castes and Scheduled Tribes. The
number of employees in the department and the number of
persons among them belonging to Scheduled Castes/
Scheduled Tribes and their percentage is given in the
following table :

No. of
8l.  Ctass of posts Working — Percentage
No, No. 80 ST :
1. Class I : 13 2 .. 15.4
2 Class 11 _ 68 4 | 8.6
3, Class IIX 1436 170 27 18.7
4. Class IV 286 66 13 = 276
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2.3. The Committee were informed that so far as the
reservation for Scheduled Castes/Scheduled Tribes are con-
cerned, the general orders issued by the Gofernment from
‘ime to time are being foliowed by the Sericulture Depart-
ment and they are also circulated to the Divisional and
Sub-Divisional offices of the Department for compliance and
these are being followed by them without any deviation.
The Committee were also told that the implementation of
Government Orders for reservation of Scheduled Castes/
Scheduled Tribes and their employment in the Department
is Lhe responsibility of all the appointing authorities in the
Department.

2.4. From the figures furnished to the Committee, it
could be seen that the representation of Scheduled Castes
and Scheduled Tribes in the various categories of posts of
the Department is inadequate Athfough the Committee were
{old, the Department of Sericulture is fully res responsible for
the implementation of reservation orders issued by Govern-
ment {rom time to time. This shows s that the Department
has not taken proper care to uanement the reservation
orders strictly and fully. The Committee would urge the the
Dcpartméht of Sericulture to take effective - steps to ensure
the full implementation of Government Orders both in letter
and spirit not only by the Directorate at the State level, but

alsa by its-suborlinate offices a divisional and district levels..

2.5. Under category of Class I posts, out of 13 posts,
there are only 2 posts of Deputy Directors held by Scheduled
Caste persons and 1his representation is less than adequale.
1t is evident 1hat the department has not given pruper and
alequate representation to Scheduled Castes, Scheduled
Tribes, in the higher category of Class I posts in the
Department

'2.6. Under category of Class II posts, out of 58 posts,
there are only 5 Scheduled Caste/Scheduled Tribe Officers
and the representation works out to 8.6 per cent which is far
below the prescribed quota.

“2.7. Under Class III posts comprising various categones,
that out of 1,436 posts, there are only 197 Scheduled Castes/
Scheduled Trlbcs persons whoserep resentation works out to
13.7 per cent where again there is a shortfall.



- 2.8, From the above, it is evileni that he quota of
rescrvation prescrbed for Scheduled Castes/Scheduled
Tribes is not fully covered in the higher categories of posts
of the Department. The Committee were told that wherever
possible the vacanceis reserved for Scheduled Castes/
Scheduled Tribes have been carried forward to the next
occas.on of recruitment. But, inspite of this, it is clear thag
the representation of Scheduled Castes/Scheduled Tribes in
the Department is not-adequately maintained.

2.9. The Cimmittee would therefore reiterate that
sincere efforts should be made by t the Department “to glve
adequate representat on to the Scheduled Castes “ani
Sclr‘duled Tribes_in_all categories s of posts atleast
in future, s so o that the required quota {or them is maintained.

2.10. The Committee were given to understand, that
the Department has not taken any special steps to fill np the
backlog by making temporary and adhoc recruitments by
filling up the wvacancies only by Scheduletd Castes/
Scheduled Tribes candidates.

~2.11. The Committee recommend that necessary steps
"should be taken by the Department to make special recruit
ment to clear the backlog in the Department.

2.12. The Ccmmittee have noticed _t;l}ﬁ the percentage
of reservation have not been included in the Cadre and
Recruitment Rules of the Department As it would go a
long way and would be convenient for the recruitment
authority to follow the percentage of rescrvations for
Scheduled Castes/Scheduled Tribes without refering to the
relevant Government Orders on the subject everytime, the
Committee suggest, that the percentage of reservations in
favour of Scheduled” Castes/Scheduled Tribes should be

included in the deparimental Cadre an “and Recruitfent Rules
ltself

2.18. During the course of discussion with the Director
of Sericulture, it was pointed out that the prescribed
percentage of reservation of 15 per cent and 3 per cent for
the Scheduled Castes and Scheduled Tribes have not.been
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“ made in respect of 200 posts ‘of Sericulture Demonstrators
advertised for recruitment by the Department recently.
According to the percentage of reservation fixed that out
of 200 posts advert'sed, the Department ought to have
reserved 36 posts for Scheduled Castes and Scheduled
Tribes, but they had reserved only 82 posts, thus, there was
a reducticn of 4 posis in respect of Scheduled Castes and
Scheduled Tribes. The Director of Sericulture informed the
Committee, that out of these 200 posts, 10 per cent is
reserved for ex-servicemen. The Committee contended,
‘that the Department should have reserved 18 per cent out
of total number of vacancies advertised and there should not
have been any deduction of 10 per cent out of this reserved
for ex-sevicemen. The Director of Sericulture further
stated that out of 200 posts, {hey have removed the reser-
vations set apart for Ex-servicemen, i.e.,, 20 posts and the
.rema’n'ng 180 posts have been divided according to the
“Government Order. : '

2.14. Rule 9 of the Karnataka Civil Services {General
Recritment) Rules, 1977 reads as follows :

“(1) Notw.thstand'ng anylhing contained in the rules
of recruitment specially made in respect of any service or
posts, if in such rules of recruitment direct recruitment is
prescribed as one of the methods of recruitment, the
percentage or number of vacancies set apart for that method
shall be reduced 1ty ten per cent ar by such number as is
equal to ten per cent of the vacancies and the percentage or
number so reduced shall be filled by direct recruitment
from among ex-servicemen and members of the families of
persons who, while serving in the Armed Forces of the
Union, were either killed or permanently disabled.

“{8) Orders relating to reservation of vacancies for.
Scheduled Castes, Scheduled Tribes, Backward Tribes and
other Backward Classes issued by the Government under
clause (4) of article 16 of the Constitution of India shall
not be applicable to recruitment from among persons
belonging to the categories mentioned in sub-rule (1).”

~ 2.15. The Committee were informel trat according to
. -the clarification received from Chief Secretary, 10 per cent



of the vacancies to be filled by direct recruitment on any
occasion were to be set apart first for being filled by
selecting . ex-servicemen and only remaining 90 per cent of
the vacancies are to be classified and reserved for Scheduled
Castes/Scheduled  Tribes/Backward  Tribes/Backward
Classes as provided in Government Order, dated 4th March,
1977. | | R

2.16. The Committee feel that the provision made under
Rule 9 of the Karnataka Civil Services (General Recruit-
ment) Rules, 1977 reduces the prescribed percentage of
reservations for Scheduled Castes/Scheduled Tribes and
adversely affects the :mployment opportunities of Scheduled
Castes/Scheduled Tribes. The Committee therefore recom-
mend that Governmcnt should examine this matter
thoroughly and take suitable action against the person
responsible, as 51lreadv recommended by the committee in
their first repoft so that no m]u'otxce is done to the Scheduled
Caqtes and Scheduli _’l:@sr in_the maiter of recruilment

and in respec of percentage of reservations fixed for them in
the Government Order.

2.17. The Committee are of the view that the percentage
of reservations have to be made according to the total
nurnber of vacancies for which recruitment has to he made

withou{ deducting 10 per cent earmarked for ex-servicemen.

2.18. As regards Class I and Class 11 posts are concerned.
the Director of Ser.culture admitted “that there is mno
adequate representation for Scheduled Castes/Scheduled
Tribes in the Department. Even in respect of Class III
posts, full representation for Scheduled Casts/
Scheduled Tribes has not been maintained in the Depart-
ment. The Committee recommend that immediate steps
should be taken to give proper and full represestation for
Scheduled Castes/Scheduled Tribes in all the classes and
categories of posts in the Department.

2.19. The Committee have observed that in respect of
posts of Sericulture Inspeclors, the qualification prescribed

9
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for the post is a degree with I Class preferred. This pres-
cribed qualification for the post of Sericulture Inspector
is very high; the Committee therefore recommend that it
may be relaxed in case of Scheduled Castes/Scheduled Tribes
by amending the Cadre and Recruitment Rules suitably.

2.20. After detailed scrutiny of the material furnished
by the Department and examination of the repu*-,mtallves
of the I)epartment “the Committee have com- {0 the conclu-
sion that the representation of Scheduled Castes/
Scheduled Tribes in the Department is inadequate
and the argument put forward by the Department that
suitable candidates belogning to  Scheduled Castes/
Scheduled Tribes with minimum qualification and experl-
ence required to the posts were not available is not convne-
ing. 1 The Committee therefore wish to reiterate {HEE concretie
measures should be adopted by the Department to £l up

the short fall in all the categories of posts in the Department.

In respect of -posts of Stenographers and Typists,
the (ommlttee suggest that Clerks belonging to Scheduled
Castes/Scheduled Tribes who are in service in the Depart-
ment and who wants to become bteno;,rapherq/ Uvpists
should be given training in Shorthand and Typewritting
during office hours and a special class may also be run for
this purpose by the Department, so that adequate und large
number of Stenographers and Typists could he available
from Scheduled Castes and Scheduled Tribes be apponted
to these posts in the Department. The Committee further
recommend that the Department should evoive suitable
schemes to encourage Scheduled Castes/Scl:eduled Tribes
candidates to become eligible for the above posts.

2.92. The Department should relax the condition of
minimum experience required for a techaical post in the
case of Scheduled Castes/Scheduled Tr bes and recruit them
on temporary basis and give them inservice lraining and

then appoint them in the regular posts.

2.23. _Igservations have been_pre._cr;t_'i}gglﬁinﬁtixg case of
promotional posts upto Class I Junior posts only. The
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Committee recommend that suitable steps should be taken

mnncd1ately to extend promotlonal reservations for
Scheduled C_é_s_t_e_:,_;nd bcheduled Tribes in respect of all
calegories of p posts in the depmtment as has been
recommended b3 the Committee : already in their first report,

Presented to o the Legislatureton 19th April 1979,

2.24. In course of examination of the Departiment of
Scriculture the Committee visited the Slk Filatures at
Kanakapura, Kollegal, T. Narasipura, Mamballi, Chama-
rajanagar and Mysore and Silk Weaving Factory at Mysore
and Spun Silk Mills at Channapatua. The delails of the
representation of Scheduled Castes/Scheduled Tribes under
the various categories of posts in these concerns are given
in the statement appended (vide appendix VIY. From ihe
replies furnished to the Committee when they visited these
concerns, it was found that while there has been representa-
tion for Scheduled Castes and Scheduled Tribes in the lower
categories of posts viz., category of labourers ; there has not
been any representatlon for them in supervisory and other
higher cadres of posts in the above concerns.

2.25. The Committee therefore would urge the Govern-
ment to take suitable steps 1o sce that adequate vepresenta-
tion for Scheduled Castes/Scheduled Tribes i1s maintained
in the higher categories of posts in all these concerns.




CHAPTER I1I
General Obserbations and conclusions

After considering all aspects of the subject, the Commiittee
makes the following recommendations :

2. Steps should be taken by the Departinent of
Sericulture to recruit Scheduled Castes/Scheduled Tribes
candidates for the services and posts in the Department on
an ad-hoc bas's and also special recruitment should be
made in the Deparment in order to see that the represen-
tation position for Scheduled Castes/Scheduled Tribes in
the Sericulture Department improves to the required extent,
as the present position of the representation of Scheduled
Cascs/Scheduled Tribes in the Department is inadequate
and there is a considerable short Iall of representailon of
Scheduled Castes/Scheduled Tribes in the higher calegories
of posts of the Department.

8.3. The Cadre and Recruitment Rules of the Depart-
ment should be re-examined with a view to provide better
chances for Scheduled Castes/Scheduled Tribes to enter

into services in the Departinent.

8.4. The Committee further recommend that the Cadre
and Recruitment Rules of the Department may be amended
suitably in respect of qualifications prescribed for the posts
of Sericulture Assistants and Sericulture Inspectors, so as
to relax the higher qualification in respect of Scheduled
Castes/Scheduled Tribes for these posts. Under the Cadre
and Recruitment Rules, the qualification prescribed for the
posts of Sericulture Assistants is a degree in Chemistry,
Botany or Geology and preference being given to I Class
degree holders or B.Sc., (Hons.) graduates. For the posts
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of Sericulture inspecfor's, the qualiﬁcatf_on prescribed 1s a
degree in Natural Sciences of a recognised Universily

preference being given to graduates of Chemistry, Botany
‘or Geology as optionals. The Committee feel that it would
be very difficult to get persons belonging to Scneduled
Castes/Scheduled Tribes with the above qualifications for
the posts mentioned above. The Commitlee therefors
recommend that the recruitment rules »>f the Department

should be amended suitably as already suggested.

3.5. At present, the reservations for Scheduled Castes/
Scheduled Tribes in the Department are being enforced
through the executive orders issued by the Government
from time to time. The Committee are of the view that

these orders are not being implemented properly by th:’
recruiling authorities and also there is no penalty imposed
for not implementing reservation orders hy the recruiting
authorities. In order to see that the reservation for
Scheduled Castes/Scheduled Tribes are enforced strictly, th:
Commitiee recommend to Government, tha. a separats -
legislation may be enacted prescribing rese valions for
Scheduletd Castes/Scheduled Tribes in the services.

3.6. In this connection tke Committee have already
recommended in their first renort prosented on 19th April
1979 for the enactment of a l2gislation for reservations for
Scheduled Castes Castes and Scheduied Tribes and hope
tha]t the Government will take suitable action in this behalf
early.

3.7. In this connection the committee further recom-
mend that suitable procedure should be evolvec by Govern-
ment to scrutinise all the appointments made by tha
different appointing authorities including the Public Service
Commission to find out whether the reservations for
Scheduled Castes and Scheduled Tribes have been sirictly
complied with or not. In the opinion of the Committee a
separate Commission as recommended b ythe ccmmiitee in
their First Report is necessary for the purpose.

13



3.8 In order to improve the representation of Scheduled
Castes and Scheduled Tribes in the Denartment of Sericul-
ture preference should be shown ro the officers telonging
to Scheduled Castes/Scheduled Tribes in the Department,
while recommending for specialised t-aining in [ndia or
abroac. under different training pregrammes of Department.

3.9. The Committee recommerd thit with the viev. to
the fill up technical posts, the mimimun qualificazion and

experierce prescribed for such posis may be relaxed where-

ever necessary  in respect of  Scheluled Castes and
Scheduled Tribes.

3.10. To improve the intake of Scheduled Castes and
Scleduled Tribes in the services, ingencral the Director of
Em ploymente and Training should be requestcd to organise
spcial  classes courscs. meetings, etc., for the benefit of
Scheduled Castes/Scha: biled Tribes carndidates in collabo-
ation with the Direcior of Soctal Welfare and provide voca-
tional guidance for :hcry. Voca ional guidance should be
given to these peopic n regional fanguages.

3.11. Further Sicps should be taken to compile suitable
instrutions re ating .o services and reservation of posts and
appoinlments for Scheduled Castes and Scheduled Tribes
reguarty and to pubhsh them in regional angrage
by the Director oif Social Welfare in a book-let
foim for the benefi: of Scheduled Castes/Scheduled Tribes
an] they should also be Cisirouced to all the Departmental
Heads ind its unit offices for compliance. These publica-
tioas should also be made availabie to the local vificers in
rural areas with a view to give publicity among the
Scheduled Castes and Scheduled Tribes,

3.12. At present, there is no proper publicity regarding
the employment opportunities available for Scheduled
Castes / Scheduled Tribes and  hence, advertisements
of posts should be made tirough wide nublicity
in regional language and through the Districi Social Welfare
Uificers and Social Welfare Inspectors :nd through Viilage
Panchayats, Community Centres, cte., so that the Scheduled
Castes/Scheduled  Tribes  candidates may have the
opportunity to apply for these posts without any difficulty.
Mass media like, radio, etc., should aiso be made use of for
this purpose.
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3.13. The Committee have noticed that there has been
inordinete delay ir. filling up several posts in the Depart-
ment of Sericulturz and therefore urge the Department
that all the vacancies in the Department should be filled
up. _
3.14. As regar(s the clearance of the backlog, the
Committee recommend :-hat steps should be taken to rlear
the backlog early to ob:ain the goal of reservations for Sche-
duled Casirs/Sche ‘uled Tribes in the Department wihin
the backlog early to obtein the eoal of reservatiors for
Schedule Castes/Scheduled Tribes in tire Depaitment within

the only remedial measure in this direc icn  would
be to increase maximum reservations for Schedilec Castes/
Scheduled Tribes to 50 percent ir a vyear in the recruit-
ments til] the quota is reached.

3.15. As regards the view that sufficient number of
Scheduled Castes/Scheduled Trites candidates are not forth-
coming to fill up the posts even at the rate of the exisling
representation, it may be stated that 1t is not ‘rue
in respect of all kinds of services and posts m
the department. In case of recruitment to posts requiring
the general type of quaification and experience, there is no
dearth of Scheduled Castes/Scheduled Tribes and the
authorities should be able to recruit for all these reserved
posts without any difficuity ard ever for tecanical fposts
qualified Scheduled Castes and Scheduled Tribes candi-
dates are now avalable.

3.16. As the reservations provided for Scheduled
Castes/Scheduled Tribes at the initial stage of recruil ment
is vet to be realisad in the department therc is need for
prcviding reservat ons in respect of posts fillec by deputa-
tions and transfers also. The Commi tec thercfere recom-
med tiat reserva.ion orders should se followed in these
cascs also bv the department.

317 It is observed by the Committee trat the
recruitiig authorities some times are not mentioning in
requisition forms sent to the employment exchanges whetler
the pos's for which the requisitions sent are reserved for
Scheduled Castes/“cheduled Tribes. TIn the absense of this
information, it would be difficult for the Employment
Exchanges to send the names of Scheduled Castes/Scnedulzd
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Tribes to the recruiting authority and the Committee there-
fore recommend to Government to issue clear-cut instruc-
tions to ali the appointing authorities to mention clearly in
_ the requisition forms regardirg the vacancies reserved for
Scheduled Castes and Scheduled Tribes. )

3.18. Suitable instructions should also be issued to the
Employment Exchanges to send the list of Scheduled Castes/
Scheduled Tribes not only out of the list maintained during
the current year but also from the list of the previous years
so that qualified Scheduled Castes/Scheduled Tribes candi-
dates are available from all the lists maintained in the
Employment Exchanges, '
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CHAPTER IV

SUMMARY OF CONCLUSIONS/RECOMMENDATIONS

OF THE COMMITTEE

Reference .
S, to para ‘Sammary of conclosicss/recconmordations
No. No. in
the Report
1 2 3
1 2.4 The Committee would urg: the Department of Sericulture

2 29
3 21
4 212
5 216

to take cffective steps to ensure the full implementatioa
of Govero=miont Ord.:-s both in letter and =it - 2ot only by
the Direciorate at the State level. but also by its subordi-
nate offices a divislonal acd district levels,

The Committer would thorefore ro'tcrate tir-t s’ceere
efforts should B> made by th: Depariment to give
adequate representation to the Scheduled Castes and
Schedaled Tribzs in all categories of jpes's atleast in
future, sc that the reau’red ovota for them is ma'-tained.

Th: Committer reccromerd rmecessary steps should be
taken by the Department to make special recruitment to
clear the backing in the Department.

The Commnittee sugge:®, that the precentage of reserva-
tions in favour of Scheduled Castes/Scheduled Tribes
should b2 included in th: deparbrontal Cadre and
Recruitment Ruky; its:H.

The Committec therelore recommend that Govermmoat
may examine this matter thoroughly and take suitable
octicn  against the porson  respomsible, as  already
reconknended by the Comymittee in ther first report so
that 0o injustice ia dene to th: Schoduled Castes and
Schoduled Trbes in the matter of recruitmoent arcd ia
respect of poercentage of reservations fixed for thcm -,

the Govcm:n_t Order.

WELom3

17



2

3

10

11

12

13

14

2.17

2.18

219

2.20

2.21

2.22

2.23

2.25

3.2

The Conmittee are of the view that the percentage of
reservations have te be made according to the total
number of vacancies for which rocruitment has to be
mode withont deducting 10 per cent eaymarked for
ex-servicemen.

Thr Commitior recommend that immediate steps should
be taken to give proper and full representation for
Scheduled Castes/Scheduled Tribss in all the clasces md
categories of posts in the Department. :

The Comm'ttee therefore recommandad that it may be.
relaxed in ease of Schoduled Castes/Scheduled Tribes
by amending the Cadre acd Recruiteaent Rules suitably. .

Tha Commitiee thorefore wish to rziteratc that ;:oncrelé
measuves should b2 adopled by th> Dep riment to {ill up

" the short fall in 27l the ca‘sgories of posis in the

Department.

The Committee fur‘hr recommerd that the Deparm-at
should evolve suitable schemes to encourage Scheduled
Castes/Scheduled Tribzs candidate; to bacom: eliglble
for the sbove posts.

The Dcepartment should relax the condition of m'n’mum
experience required for a technical post in the case of
Schedulzd Castes ‘Sch-dulcd Trbzs and rocruit then on
Temporary bas’s and gve them insorvice froiding and
then appeint thom in the regalr posls

Thz Ceomittee recommerd that soitable steps show'd
be taken immodiately to extend promotonal rescrvations
for Sch~duled Castes o+ Scheduled Tr'bos in respzct o all
categories of posts in the department has been
rccommended by thz Committee already in their first
repor! presented to the Legisiaturz on 19ih April 1979,

The Committe therefore wou'd urge the Goverrment to
take suitable steps to see that adequate representation for
Scheduled Castes/Scheduled Tribes is maintained in the
higher categories of posts in all these concerns.

Steps shonld be taken by the Department of Sericulture
to recruit Scheduled Castes/Scheduled Tribes candidates
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for the services and posts in the Department on an ad-hoc
basis and also special recruitment should be made in the
Department in order to sce that the representation
position for Scheduled Castes/Scheduled Tribes in the
Yor.cultore Department improves to the reguired extent,
as the present position of the representat’c«y of Scheduled
Castes/Scliednied Tribes in  the Departinent. _is
inadequate and there is a considerable short fall of
represcntation of Scheduled Castes/Scheduled Tribes in
tha highor categorics of posts of the Depariment.

3.4 Thr Committee thorelcre rece—ernd th-t the recruit-

ment rules of the Pepartment should be amended suitably
as already sugaosied,

3.5 Th: Commitiee are of th: view that there orders are not

b:ing implemented properly by the recruiting authorities
and also there is no penalty imposed for not implemen-
ting reservation orders by the recrniting authorities. In
order to see that the reservation for Scheduled Castes/
Scheduled Tribas are enforced strictly, the Committee
recommend to Government, that a separate legislation
may b2 enacted prescribing reservations for Scheduled
Castes/Scheduled Tribes in the services.

3.7 In this ¢ -nection the Committee further recommend that

3.9

suitable proccdure should bz evo'ved fo serutinise all the
oppo’atronts made by th: d'ffercnt appointing authori-
ties including the Public Service Commission to find ont
whethzr the reservations for Scheduled Castes and
Scheduled Tribes have been strictly complied with or not.
In the opinion of the Committee a Separate Commission
as recommended by the Committee in their first report
is nxcessury for the pu:pose.

The Comymittee recommerd th~t with the view ta fill up
technical posts, the minimum qualification and experi-
ence pres:r.bed f[or such posts may be relaxed wherever
nceessary i respect of Scheduled (Castes and Scheduled
Tr.bes.
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19

21

2.14

3.16

3.17

In the opinion of th: Committec, the only remedial
moxsor: in this drection wou'd bz to increase maximum

arvafions for Schieduled  Casles/Scheduled  Tribes
to 50 per cent 1 a year in the recruvitments, till the quota

is reachad.

The Committ:e thoreiore recommond that reservation
ordemshouldb.iollmvedmthuecamalsobythe
department,

Tho Committee therelcsa reecsrnerd to Governrment 1o
issue clear-cut instructions to all the appointing authorities
to mention clearly in the requisition forms regarding the
vacarcies resexved for Scheduled Castes and Scheduled
Tribes.




APPENDIX 1
(Vide para 5 of Introduction}

KARNATAKA LEGISLATURE

Questionaire on Reservation for Scheduled Castes/Schednled ‘l‘ribel
in State Services :—Sericulture Depariment.

1." What is the administrative set-up of your Department

2. Whether any cadre and recruitment rules have been framed by
your department and if so, what is ths percentage of reservat'on fixeo
in casz of Scheduled Castes/Scheduled Tribzs in different categories
of posts -(acopy of the cadre and recruitment Rules may please be
supplied).

3. Whether there is any vacancy register ma'ntained in your
Department for Gaze'ted Non-Gazett2d posts and whether the principle
of rotation is followed at the time of recruitment ?

4. Whether reservations for Scheduled Castes, 'Schedulzd Tribes
are made class-wise and category-wise in your Department ?

5. Th= numbzr of employecs in your Department and among
them the numbszr of Scheduled Cas'es/Scheduled Tribes working ason
30th June 1977 in your Department and their percentage to others
(Class-wise and category-wise inlormation may bz furnished). .

6. How recruitments takes place in your Department and on how
many occasions the recruitments were made during the Iast three
years with dates of recruitments ?

7. Whether any advertissment have bzen made regarding filling up
of posts in your Department recently and if 0, the number of
vacancies advert'sed, filled and to be filled and the number of
Sche<duled Castes/Scheduled Tribes candidates appointed by your
Department on the above occasion and their percentage to others.
(class-wise and category-wise information may be furnished).

8. The numbsr of posts filled by promot'on by seniority, promo-
tion by selection and on deputation during last three years in your
Dzpartment and the numbsr of Scheduled Castes/Scheduled Tribcs
promoted, taken on deputation, during the above period ;

9. Whether the quota of reservation prescribed in  favour of
Scheduled Castes/Schoduled Tribes is fully covered at any time in

your Department and if not, the action taken to achieve the prescribed
quota ?
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10. What steps your Department have taken to ensure -that the
qualified Scheduled Castes,Scheduled Tribes candidates are available
for appoin‘ment against the’ reserved vacancies ?

11. Whether the Department have examined the feasibility of
giving preference to Scheduled Castes,'Scheduled Tribes candidates
against unreserved posts and if not, the reasons therefor. .

- 12. Whether appointing authorities have - bsen- authorised to

de-reserve vacancies in case suitabie Scheduled Castes/Scheduled T:ibes
candidates are not available if so, the rcasons for de-reserving such
posts. :

13. - Whether the principle of carry forward of vacancies meant for
Scheduled Castes/Scheduled Tribas is bz'ng followed by your Deparl-
mant and the numbar of occasions in which this principle was followed
in your Dzpartment and 1 not, the reacons therefor. -

14. Whether the Scheduled Castes/Scheduled Tribss candidates are
exempted from normal application fee prescribad for posts advertised
by your Dzpartment ?

15. Whether there is any special provision for giving travell'ng

allowance to Schedulxd Castes/Scheduled Tribzs appearmg for inter-
view by your Dzpartment ?

16. ‘Whether any spec’al coaching arrangements, etc., have been
madz to increase the intaks of Scheduled Castes/Scheduled Tribes
candidates by your Dzpartment ?

17. Whether any concess.on is shown to Scheduled Caste
Scheduled Tribe candidates regarding, age, qualification, standard of
- suitability, Dzpartmental Examination, etc.? -

18. Whether there is any provision for reservations in promotional
- posts’ for Scheduled Castes/Scheduled Tribes in your Department ?

19. Whe'her the candidates belonsing to Scheduled Castes/
Scheduled Tribes selected on the basis of merit are included in reser-
vat'on quota or mot?

20. What are the posts in respect of which difficulty is experienced
in regard to recruitment of Scheduled Castes/Scheduled Tribes candl
* dates in your Dzpartment ?

2). - Whether any special steps have been taken to fill up the
back-log, for a temporary perod by fillinz oaly the Scheduled Castw/
Scheduled Tribes candidates in your Department ? .

: .. What are the steps taken by your Department to give wide
. Rub_lic.ity to the reserved vacancies and to explore the sources for
obtaining suitable candidatcs for the reserved vacancies?

23
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33. Whether any directions have been Issued to the recruitment
authority that the applications of Scheduled Castes/Scheduled Tribes
cand’dates -should not be rejected for minor defects or details.

24. Whether any special s‘udy leave facilities are provided to
Scheduled Cas:e/Scheduled Tribe persons who are in scrvice ol your
Department for undergoing coaching and train'ng for higher posts?

25. The numbzr of Officers belonging to  Scheduled Castes/
Scheduled Tribzs who have bzen sent for specialised training in India
and Abrcad by your Dzpartment, for the last 3 years.

26. Whather thare is any agency in your Department to review
periodically and implement the policy of Government under Article 16
and 335 of the Constitution and watch the prosress in recruitment of
Schedulzd Castz/Scheduled Tribz candidates in your Dzpartment
and whethzr any reports have bzen submited by such agency. (If
any, copies o. such reports and action taken by the Depariment on
such reports if any, may bz furnishzd).

Z7. Whather there are any local candidates appointed in  your
Department during last three years. If so, the number and among
2m the numbzr bzlonging to Scheduled Castes/Scheduled * Tribes.

28. Whether local appointments have bsen made by your Depart-
ment after calling thz appl'cations directly through Notification or
through the Employment Exchanges.

. 29. The s'eps taken by your Dzpartment Yo regularise the local
candidates bzlonging to Scheduled Castes/Scheduled Tribes.



APPENDIX 11
(Vide Para 1.7)

GOVERNMENT OF KARNATAKA

supject.—Classification of Backward Classes for purposes of reserva-
ton of appointments and posts under article 16(4) of
the Constitution.

Read :

1. Government Order No. GAD 17 SRR 74, dated 29th July 1974.
2. Government Order No. GAD 6 SBC 75, dated 3rd May 1975,

3. Official Mzamorandum No. GAD 6 SBC 75, dated 3lst
Octobzar 1975. '

4. Government Order No. GAD 2 SBC 75, dated vth July 1975,

5. Government Order No. SWL 12 TBS 77. dated 22nd February
1977. ’

Order No. DPAR 1 SBC 77, Bangalore, dated 4th March 1977.

In the Government Order dated 9th July 1975, orders were issued
in supersession of all the earlier -orders for making reservations in
appointments and posts in the State Civil Services for Scheduled
Castzs, Scheduled Tribes and other Backward Classes of citizens not
adequatzly representzd in the State Civil Services. In the Governmen}
Order dated 22nd February 1977 Government, after considering the
recommendations of the Backward Classes Comm’ssion, have deter-
mined under article 16(4) of the Conslitution of India the Backwand
Classes of citizens who are not adequately represented in the State
Civil Services and have directed that reservations in appointmen‘s and
posts shall be made for these classes to the extent indicated in that
Order. These reservations will be in addition to the reservalion of
15 percent for Scheduled Castes and 3 per cent for Scheduled Tribes.

2. Accordingly, Government are pleased to dircet that reservations
in appointments and posts in the State Civil Services shall be mad:
for the fol:owing classes of citizens to the extent indicated against them:

1. (1) Scheduled Castes, as defined in the Constitution of

India . 1579
(2) Scheduled Tribes, as defined in the Constitution of
India ‘e : 3%
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L. Other Backward Classes, viz.

(1) Backward Communities .. .. 209,
(2) Backward Castes o .. 10,
(3) Backward Tribes .. . 5%
(4)y Special Group . . 5%

The expressions Backward Communities, Backward Castes, Back-
ward Tribes and Special Group mentioned in item II above, shall
have the same meaning as in the Government Order No. SWL 12

TBS 77, dated 22nd February 1977. These are indicated in Appendix-1
to this Government Order.

3. Appointments and posts in the State Civil Services shall, here-
after, be reserved for the Scheduled Castes, Scheduled Tribes and
other Backward Classes to the extent of the percentages indicaled in
para 2. The reservations shall be made for each calegory of posts,
under each appointing authority according to the perceniages indicated.
For the purpose of making reservations and calculaling the number
of vacancies to be reserved for each category of Backward Classes
indicated in para 2, a rotation of 100 vacancies shall be followed for
each category of posts under each appointing authority. The rotation
of vacancies shall be as indicated in Appendix-1I to this Government
Order. The rotation of vacancies shall be arunning account till the
hundredth vacancy is reached. For example, if on the first occasion
of recruitment, 21 posis have been filled, on the next occasion of
recruitment the classification will start from 22nd point and so on.
All appointing authorities shall maintain separate Registers indicating
the rotation for each catevory of posts under them. The appointing
authorities shall intimate to the Public Service Commission or other
sclectinv authorities the number of vacancies to be filled by direc

recruitment duly classified in accordance with the rotation indicated
in Appendix II.

4. The Karnataka Public Service Commission or other selecting
authorities shall, for the purpose of ensuring proper reservations
ordered in this Government Order, follow the mode of selection
indicated in Appendix-TII to this Government Order.

5. (a) If in a recruitment to a category of posts or service persons
belonging to the Scheduled Castes or Scheduled Tribes who are
suitable for appointment are not available for being selecied for
vacancies reserved for such Castes or Tribes, such vacancies shall be
filled by selection of candidates belonging to the Backward Commu-
nities or Backward Castes in the ratio of 2:1 as far as the possible.
If candidates belonging to the Backward Communities or Backward

5
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Castes are not available, the said vacancies may be filled up on the
basis of geperal merit. In such cases when the vacancies reserved
for Scheduled Castes or Scheduled Tribes are filled by candidates not
belonging o these Castes or Tribes, the vacancies lost to these Castes
or Tribes shall be carried forward lo the next occasion of recruitment
to the same category of posts or services.

(b) On the second occasion of recruitment, vacancies shall be
reserved for Scheduled Castes, Scheduled Tribes and other Backward
Classes in accordance with the provisions of this Order. Out of the
vacancies so reserved for the Backward Communities and Backward
Castes, the number of vacancies carried forward in accordance with
clause (a) shall be deducted in the same ratio as in the said clause
and added to the pumber of vacancies reserved for Scheduled Castes
and/or Schehled Tribes as the case may be. WVacancies so reserved
shall be filled as indicated in para 5(a), if suitable candidates belonging
to the Scheduled Castes and Scheduled Tribes are not available. The
vacancies filed by candidates not belonging to these Castes and Tribes,
shall be carried forward to the next recruitment.

{¢) On the Yhird occasion of recruitment to the same category
of posts or service, the number of vacancies reserved for Scheduled
Castes and Scheduled Tribes carried forward from the second occasion
of recruitment in accordance with clause (b) shall similarly be added
to the number of vacancies reserved on the third occasion for Scheduled
Castes and Scheduled Tribes and the number reserved for Backward
Communities and Backward Castes similarly reduced.

(d) If on the third occasion of recruitment, the vacancies reserved
for Scheduled Castes and Scheduled Tribes on that occasion and
those carried forward from the first and second occasions cannot be
filled by reason of the non-availability of suitable candidates belonging
to the Scheduled Castes and Scheduled Tribes, such vacancies shall
be filled by selection of suitable persons on the basis of general merit

and there shall be no further carry forward of the vacancies to the
next occasion of recruitment.

6. In a recruitment to a category of posts or service if persons
belonging to the Backward Tribes or the Special Group are not

available for being selected for the vacancies reserved for them, such

vacancies shall be filled by selections of candidates on the basis of
general merit.

7. Any person claitming to belong to a Scheduled Caste or a
Scheduled Tribe shall along with his application for appointment,
enclose a Certificate in the form prescribed in Appendix-IV to this
Order. A person claiming to belong to the Backward Communities,
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the Backward Castes, the Backward Tribes or to the Special Group,
shall similarly enclose a Certificate issued not earlier than one year
in the appropriate form prescribed in Appendix-1V to this Order.

8. This Government Order supersedes the Government Order dated
9th July 1975 cited above and shall come into force with immediate
effect and shall apply to direct recruitment to all posts the process of
selection for which has not been completed. In all such cases fresh
applications shall be called for after making reservations in accordance
with this Order. Applications already received shall also be considered
and such applicants need not be required to apply again. If however,
they claim the benefit of reservation under this Order, they shall
produce a Certificate in the appropriate form which will be taken
into account by the PSC or other recruiting authorities. All Official
Memoranda, Circulars and instructions issued in pursuance of the
Government Orders superseded by \ris Government Order shall also
be deemed to have been superseded if such instructions are conirary
to the provisions of this Government Order.

9. Government are also pleased to direct that as already directed
in the Government Order No. GAD 17 SRR 74, dated 29th July 1974
all Instructions receiving Grants or Aid from Government shall be
required to make reservations in employment vnder them in accor-
dance with the provisions of this Order, For this purpose, the term
“Grant™ or “Aid " shall mean and mean and include financial
assistance or any other assistance given by the State Government.

10. Under the Government Order No. GAD 6 SBC 75, dated 3rd
May 1975 as amended by the Official Memorandum of the same No.
dated 31st October 1973, the Secretaries to Government were requested
to issue directive to the Companies, Statutory Boards. Corporations,
etc., under their administrative conirol whether fully owned or party
owned by Government, to make reservations for Scheduled Castes/
Scheduled Tribes and Backward Classes and to provide for incidental
matters in accordance with the earlier Government Order dated 9th
July 1975, The Secretaries to Government are requested to issue
revised directives to the Companies, Boards, etc, to follow the provi-
sions of this order in so far as reservations are concerned. The draft
of the directive which was forwarded to Secretaries to Government
under the Government Order dated 3rd May 1975 should be modified

accordingly.
By Order and in the name of the Governor of Karnataka,

G. V. K. RAC,
. Chief Secretary to Government.
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GOVERNMENT OF KARNATAKA

PERSONNEL AND ADMINISTRATIVE REFORMS
DEPARTMENT

Classification of backward classes for purpose of reservation of
appointments and posts under article 16 (4) of the Constitution.

Read :—Government Order No. DPAR 1 SBC 77, dated 4th March
1977.

Preamble :

In view of the delay, labour, expenses and inconvenience to candi-
date which would result if the orders in para 8 of the Government
Order dated 4th March 1977 are implemented, Government have
reconsidered the matter. :

Ovrder No. DPAR 1 SBC 77, Bangalore, dated 6th April 1977

Government are accordingly, pleased to direct that for para 8 of the
Government Order No. DPAR 1 SBC 77, dated 4th March 1977, the
following shall be substituted :

“8. This Government Order supersedes the Government Order
dated 9th July 1975 cited above and shall come into force with imme-
diate effect and shall apply to direct recruitment Yo all posts, the
process of selection for which has not been completed. In all such
cases, reservations shall be made in accordance with this order. It is
not necessary to call for fresh applications, but applications already
received shall be considered after obtaining from each applicant such
information and certificates as are necessary for implementing the
provisions of this Order. If after obtaining such particulars, it is
found that some more persons are eligible for interview, they may be
interviewed and selections made thereafter. It is not necessary 1o
interview candidates who already been interviewed. The Public
Service Commission or othar recruiting authorities shall take action
accordingly. All Official Memoranda. Circulars and Instructions
issued in pursuance of the Government Orders superseded by this
Government Order shall also be deemed to have been seperseded if such
instructions are contrary to the provisions of this Government Order.

Explanation :.For the purpose of this paragraph, the process of
selection shall be deemed to have been completed where a list of
selected candidates for any category of posts has peen published partly
or fully. on or before 4th March, 1977 ™.
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2. Where action has already been taken to re-advertise the posts
in accordance with para 8 of the Government Order, dated 4th March
1977 before its substitution by this order, further action shaill be
completed in accordance with the said 8 as it existed before the issue
of this Order.

By Order and in the name of the -Governor of Karnataka.

SYED KARIMULLA KHADRL
- Under Secretary to Government.
Department of Personnel and A.R.
(Service Rules).



List of Backward Classes of Citizens, under Arifele 168(4) of
the Constitution of India.

A candidate who belongs to either of the Backward Communities,
Backward Chustes or Backward Tribes listed below and whose family
irneome from all sonrcesis Rs. 8,000 {Rupzes Eight thousand only) or less
per innum, shall bz slig.ble to be coasidered for vacancies reserved for
these Con nunities, Castes or Tribes as the case may be,

““ Pamily Incoms” mzans the incoms of the candidate and his parents
and if the parents are dead the income of his guardion,

(1) Backward Communities

Synonymousflocal names
1. Arasu{Urs) .. .. Urs

3. Bilja . .. Babjiga, Banajiga, Naidu, Bogam
Telaga, Telags Banajiga, Setty Bana-
jiga, Kasban, Munnur, Munnar,
Mutrasi, Matracha, Janappan, Bale
Banajiga, Balegara.

3. Dorzi " .. Biivasar Kshatriys, Chippi, Chippiga,
S’ mpi, Shimpi, 8ai, Mirai, Rangan
Rangresz, Nilari, Namdev, Rangare

Neelagar,

4. Dovadiga (Mili, Dyvali, D:vadigar, Moili, Moyili, Devadig

Sappaligs, Sharegar). D:vali, Sappaliga, Sheregar, Servegar

Suplig.

5. Devanga . .. D:vang, Koshti, Hutgar, Jed, Winkar,
Julahi, Hutkar, Hatgar.

6. Giniga . .. Ganigy, Teli, Gandla, Vaniyan,

7. Idiga . .. BElga, Eliga, Iliga, Halepaik, Billava

Malayali Billava, Devar, Deevar,
Divaramakkalu, Namdhari, Kalal,
Goondla, Goundla, Thiyan, Tiyan.

8. Meda (N-ST) (Except the Medari, Burud, Gaunga, Medars,
district of Coorg).
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10.

11,
12,
13.
4.

15.

16,

Nayinda

Neygi

Patvekari(Pattegar)
Rajput . o
Satani ‘e

Viswakarma

Vokksliga .

Muslims

Synongmousflocal names

Nayanaja Kshatriya, Hajjem, Nhavi,
Nadig, Mangala, Xelasi, Kshowratl,
Kshowrik, Chouriya, Navaliga,
Napitha, Bhandari.

Kurukinasetti, Bilimagga, Thogata,
S:1iga, Jamkhana, Ayiri, Avir, Sale,
Padmasale, Saale, Kaikolan, Neikar
Jadar Jandra, Swakulasale,

Pategar
Chattada Srivaishnava, Vaishnave,

Aklkasale, Aksali, Achari, Viswa Brah
man, Daivagnya Brabman, Kammar,
Ausala, Kammalan, Luhar (Kammari)
Kamsal, Kamsala, Panchal, Panchala
Sutar, Badagi, Badiwadla,Soni,Sonsr
Pattar, Gejjigar, Silpi.

Vakkaliga, Hallikar, Kunchitigs, Reddy
Gouda, Kapu, Heggade, Xammas,
Raddy, Gownder, ' '

(2) Backward Castes

Agasa . .

Gabit or Gapit
Gaungakula

Gosavi
Qurav (Tambli Guron) ..

Madivala, Sakala, Sakslav:du, Tsakala
Chakala, Vaonan, Dhobi, Parit,
Rajaka.

Gabbit, Gapit, Gaabit, Daalji, Dasvat

Gaugamatha, Gangemakkaln, Ganga-,
putra, Gowrimatha, Ambig, Ambiga,
Bestha, Kabbaliga, Kabbili, Kabber,
Kabbera, Koli, Kharvi, Bhoi, Bhoyi-
Boyi, Thoreya, Harakanthra, Hari,
kanthra,Kahar, Meenagar, Mogaveera
Kharia, Sunnagar, Siviyar, {Barki)
{Parivara).

Gosayi, Gosain, Atit,

Gurov, Tambli, Tamballa, Gurava.
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10,

11

13,
13,
14.
15,
16.
17,
18,
19.
20.

21,

23,
23.

24,
25,

26.
a7,
28.
29,

" 30.

31.

32.

33.

34,

Halwakkiwakkal

Hansbar (Anabaru)
Kumbara

Kuruba

Thigala

Uppara

Aghorior Karkaramunda
Aguani
Ambalavasi ..
Ambattan
Anapan

Andi

Anduran
Aryan .
Atari{Athari)
Bahurupi
Bakadra

Ballala (Balaballala) ..

Banna

Basavi . ..

Bathal (Battal, Battar)
Bawtar

Bhaat, Bhatraju
Bhatia (Bhattia)
Bhavin

Binapatta

Bingi .-

Bogad or Bogodi
Chakkan

Synonymous/local names

Vakkal, Gram Vakkal, Gam Gowda,
Gim Gawada, Gavada, Karevakkal,
Kunchavakkal, Attevakksil, 8hil-
wakkal,

Krishna Golla, Anubaru, Atanabaruw,
Hanbar, Hanabar.-

Kummara, Khumbhara, Xumbhar
Kusavan, Kulala, (Kulalar), Moolya

Kurab, Kuruban,
Kurumbs, Halumatha,
Bharwad, Gorava.

Kurumban
Dhangar

Thigala, Tigler, Vannikula Kshatriya,
Shambhukula Kshatriya, Agnikula
Kshatriya, Dharmaraja  EKapuy,
Kuaravan, Palli.

Uppear, Uppillivan, Beldar, Sagara,
Chunar, Gavandi, Govandi, Gavadi,
Goundi, Melusakkare.

Karkarmunda,

. Ambalakarma, Ambalakaran.

Andipandaram
Athari

Balaballala

aess

en

Battal, Batter

Bhatraju, Bhatraj, Bohrot
Bhattia

Bogadi, Bagdi, Bagodi, Bagadi

..
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57,

08,
539,
A0,

61,

R3,

63,
i,
UHS

66,
67,
13
60,
T,
71,

Synonymousflocal names

Chalian . Teruvan, Challiya
Chamboti
Chambukutti
Chaptegara .. .. Chaptegara
Charod; (Mestha) .. Mestha
Chitara )
Chunchar ..
Digwan . .. Jingar
Dogra
Ghadi .
Ghadsi .. .. Ghadshi
Giddidki(Pingale) .. Pingle
Gonigs .. .. Sadusetts
Gujar(Guzar) .+ (Guzar)
Gurkha ..
Handevazir .. ..
Handervat .. -
Honniyar
Hoovattiga, Hoogar, Mﬁ]l, Hugar, HOOﬂar Maa]gfr M:li. Pleci,
PhoolmalliJeer, mali, Phulmali, Phuiari, Plols 1. Joar
Jat (Immigrants from '
Punjab).
Kadu Konkani

Kal: ua.ut(Kalavanthmamko K';lmnnﬂn Gaml\r BlLogen,
Ganika).

Kanakan{Kanakar) .. Kanakar

Kanate ;

Karikndumbi

Karuva .. e

Kaua:(hhatlk) .. Katik, Khatik, Katuka, Katuga. Kasab-
Aray.

Kasar(Kanchori) .. Kansar, Kanchori Kanchera, Kand:u-

~ gara. Bogar,

Kashin

Kavadi

Kavativan

Kichagara .

Kolavan .. .. Urah

Kolayiri (Koleri) .. Koleri

Kolla (Koilalai) .. Knllala

Konga .. .. Kongadi

Kotari (Kottari) .. - Kottari

wsC—>5 a3



Synonymous/local names

=f
3

Kauisan (Kaniyan) Kaniyan, Kaniya, Kanyan

(N-8T) {Except Kollegal

Taluk of Mysore District).

Kotegar (NC ) {Sexcept) District the North Metri, Kotegara,
notekshatriva, Kottegar Kanara

District.

-1
)

74. Koyava
75. Kudubi
76, Kunbi{Kulwadi, Kanb)) KU]“‘Idi.KaHbl

77. Kurma .. .. Kurmi

78. Kutama .. .. Lad, Ladaru, Yelegar
79. Ladari ‘e e

80. Lonari .. aee

81. Mala {N-SC} Except the
districts of Gulbarga,
Raickar, Bidar, South
Kanara and Kollegal
Taluk of Mysore district.

82. Malavali

83. Malava .. .. Malawsa
84. Maleya
85. Manivani(Muniyani): Muniyani

86. Mannan
87. Marta (Merta} ..
88, Marayan, Marvan .. Maravan
89, Moger (N-8C) (Except
South Kanara district
and Koltegal Taluk of
Mysore district, b

90. Mudhar

91. Mukkavan ..

83 Murrari . eenn
93. Nador . .. Nadora Uppunador Torke Nador
94, XNaiki
95, Osthar

96. Otari

97, Tadit

98, Padarti .

99, Padiar{Padiyar) .. Padiyar

100, Panassa

101, Panaha

102. Pandaram (Pandara) .. Pandara
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103.
104,
105,
106,
lo7.
108.
109.
110.
111.
1t2.
113,
114,
115,
116,
117.
118.
119,
120.
121,
122,
123,
124,
135,
126,
147,
128,
129,

Pandavakulam
Panika
Panunekara-Konkaui
Patra

Patramela ..
Pichati

Pullavan

Rainudas
Rajpuri(Rajpur)

Raval(Raul, Ravalia) ..
_Rawat(Raya Rawat} ..

Saniyar

Sanyasi
Natarkar
Shanar

Stanika

Sudiror Sudra
Sutsali
Tachayiri
Tilarior Tirali
Titvi .
Tuluva (Tulu)
Velluthedan
Yettuvan
Yaklar({Yakkali)
Yeralu
Scheduled Castex/

Scheduled Tribes con-

Synonymous/local names

Rajapuri, Rajpur (Balavalikar)
Ravalia, Raul
Raya Rawath

......

Sudar

Tirali®

Tulu

Yekkali, Egalika

virts to Christianity upto

second generation,

(3) Backward Tribes

{4} Bailapatar
(5) Bailpatar

{«) Bairagi ..

{5 Bava
() Bavaji

. {s) Bajania

(¢) Bajenia

. Balasanthoshi

Bilapatar

Byragi, Bava, Bavaji
Bavan
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[}

10.

(+) Baujara (N-8C)
() Baujari

(¢} Brinjari

(d) Vanjara

(e) Wanjari

{f) Lamani

(y) Lambuni

(A) Lambada

() Lambaid

() Bugalior Sukali
{£) Gureor Goria (Exvept

Synonymousflocs ! names

t he districts of Banga-
lore, Bellary, Chickmaga-
fur, Chitradurga, Haszan,
Kofar, Mandya, Mysore,
sShimoga and Tumkur).

Bazigar :

() Beda
(5) Bedaur
{c) Bendar
() Berud
(¢} Boya

(/) Nayak, Nayaka

{7} Naikamakkalu

(#) Naikwadi

(/) Paleyagar (Palegar)
{!) Rawmoshi

(k) Talwar

(¢} Valmikki

{m} Valmikimakkalu
(n) Vedan

(o) Walmiki :

Beria

(1) Bstar
(7 Bunde Besta (Bestar)

{s) Bhamta (N-SC)

(%) Bhompts (Rajput)
{c) Gauntichore

() Pardeshi Bhampta -.
() Takari

{/) Uchilian

Bedara, Valwmiki, {Barkn
{(Parivara)

Bestaar, Bunde, Bestha

Bhontra
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11.

12,

13.

11
19,
L6,
17.
18.
. Dhali
20,

al.
22,
23,
24,
25.

26,

27,

28,

29,

»

Nynonymous/local names

(a} Bharadi
(5) Bharagi

{¢) Budbudki .. Budubudukala, Devari
{6) Joshi

(4) Chara .. .. Chhar

(6} Chhara

Chapparband .. Cbapparabanda

Chitrakathi Foshi
Dang-Dasar
Darwesu

Davri

Dombar (N-8C) (Except Pombaru, Dombara, Dom, Dowmb,
South Kaunara district Dowbari, Dommara* Dombri, Paidi,
and Kollegal Taluk of  Pano, Kohati.

Mysore district),

Dombidasa .. -

Durgamurga (Burburcha) Burburcha '

Garudi (Modikar) .. Garudiga, Garadiga, Mudiga, Modik:ye

Ghisadi

() Gulla{Gouli)

(6) Gopal .. .. Yadav, Asthanagolla

(¢} Yadava .. .. Adavigolla, Gopal (Gupali) (Gauli)
(#) Gondali

{b) Ghondali .. Gondaliga

(¢) Gondhali .. Gondhalli

Handijogi (N-8C) Except
the distriots of Baugalore
Bellary, Chickmagalur,
Chitradurga, Hassan,
Kolar, Mandyu, Mysore,
Shimoga and Tumkur).

{a) Haranshikari
(#) Chigaribetegar .. Vaghri, Wagiri

{¢) Nirshikuri .. Bagri, Baori
{?} Phasechari

(e) Vagri

Helava .- .. Holeva
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39,

31,
32,
33.
34,

35,
36,

37.
.38,

39,
" 10,

41,
42,

43.
14,
15,

46.
47,

18,

Synonymousilocal names

(a) Howgar .. .~ Hawgar

(by Howadiga .. Hawgar

Javeri .. .. Jdawari

Johari e

Jogi . .. Joger, Sanjogi, Jogar

{a} Joshi

(4) Sadajoshi

Kawti . .. Kaman

Kanjir Bhat .. Kuhjari Bhaat Khanjor Bhs:i t) Karjpr
Bhaat.

{#) Kanjari .

{b) Kanjar .. -

(¢) Kashi Kapdi -« Kashikapadi

(» Tirumali

Katkari . .. Khelkari

{#) Killekyatha (N-8C) .. Sillekyatha, Cheetri

(b} Katabu (Except the Katubar
districts of Baugalore,
Bellary, Chickmagalur,
Chitradurgn, Hassan,
Kolar, Mandya,
Mysore, Shimoga sand

Tumkur). )
Kolhatij .. .. Kolhatigi
{a) Korwar;i .. ..
(b} Kaikadi .. .. Korachar, Koragar
()} Koracha .. .. Korava, Korawab, Yerukala
(1) Koragz .. .. Yerkala, Erakala, Kunchi
(¢} Korama .. .. Korava, Koramasetty
(f) Yerkula (N-8C/ST) ..
Madari . .. Mabhaderi

Masania Yogi

(2) Naudiwala :
() Full Mali

Nat (Natuva)

(s) Nathapanth
(5 Dauri-Gosavi

Pamlor
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57,

59,
60,
61,
62,

. ‘Panguaul

Paradhis

5l. Pichguntala ..
Sansia e
Sarania ‘e
Sarodi .

Shikkaligar ..

Sudugadusidha  (N-8C)
{Except the districts of
Bangalore, Bellary
Cliickmagatur, Chitra-

durga, Hassan, Kolar,
Mandya, Mysore, Shi-
moga and Tumkar).

Takankar

adi .
Vaidu ..
Yasndev

V.ir [

{r) Waddar (N-8C) .
(%) Bhovi

{c) Bovi

{d) Girni-Waddar
(&) Od

(/) Oddo

() Tudug-Waddar
{h) Voddar

(7) Woddar (Except the
districts of Bangalore

Synonymous/ Local names

Pangul, Pangusul

ane

Picchigunta, Pichuguntala

Saroda

Shikalgar, Sikkaliegar

Sudugadusidha, Sudugedusiddhbazu

Veer, Veeramastj

Vaddar, Wadda

Rellary, Chickmagalar

chitradurga. Hassan,
Kolar, Mandya,
Mysore, Shimoga and
Tumkur),

N-8C :—Non-Scheduled Caste,
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Synonymous|Local names

- {4) . Special Group

Aeandidate shall he conzidered as belonging to the 8peeial Group if
oiafamily income i3 Rs. 4,800 (Rupees four thonsand and eight hundred
anivjoriless prrjannum andifheand/orhisparentsor gnardian (if parent.
hre no Wive)arefis.—

(i) an actual caltivator : or
(ii) anattisan : or
(iii) a petty business man : or

{iv) holding an appeintment in Government service or service in
private employment including casuallatour: or

{v) engaged in any octupation involving manual lahour or self
employed. '

* Family Income™ m~ans the income of the candidate and hix
“opeirents amd if che patents are dead, she income of his guardian,
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w-s:c-4
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1. GM. 26. Q.M. 51. R: BOM 76. R: BCM
.2. R:8.0. 27. R: BOM 53 GM, 77. R:80.
3, R: BCM 28. R:8.C 53. R: BCT 78 G M
4, GM. 2. GM. 54, GM. 79. R: BOM
5, R:BCT 30, R:BOM 55, R: BOM 80. R: BT -
6, G.M. 31. QM. 56. BR: 8.0, 81, G.M.
7. R:B.0. 32. R: BCT 57. G.M. 83. R: BAG
8. G.M. 33. R:8.T, 68. R: OM 83. Q.M.
9. R: BCM 34, GM 5 GM.B 84 R:8(C.
10. G M, 35. R:8.C 60, R: BT. 86, GM
11, R: BGH 36. G.M. 61. Q.M. 86, R: BT
12, @M. 37. R:BOM 63. R: BBG 87. Q.M.
13. R: BCM 38. Q.M. 63. R:8.C 88. R:BCM
4. R:8.C. 39, R:BOM 64. GM 89. G.M.
15, G.M. 40, R: BT, 66. R: BOT 90, R: BCM
16. R: BCT 41, GM, 66. R:S.T 91, R:B8C.
17. G.M. 12, R: 8.0 67. G.M. 952, G.M.
18. R: BCM 43, G.M. 68. R: BCM 83. R: BCT
19, G.M, 44, R:B8G 63 GM. - 94 GM
20. R: B.T. 46, G.M. 70. R:8.C. 95. R: BOM
21, R: 8.C. 46. R: BCT 71. G.M. 96. G M.
22, GM. 47, G.M. 72. R: B(CT 97. R: BT
23. R: BSG 48. R: BCM 73. GM, 98. R:8.C
24, G.M. 49. R:8.C. T4&. R: BCM 99, R:8.T.
25. R: BOT 50. G.M. 5. GM, 100. R: BSG
N.B.:.G.M. @eneral Merit 49
R: BCM  Reserved for Backward Communities 20
R: 8.C Reserved for 8cheduled Castes 16
R: BCOT Reserved for Backward Castes 10
R:BT Reserved for Backward Tribes b
R: BS@  Reserved for Backward Bpecinl Group. &
R: 8T, Reserved for Schedaled Tribes 3
Total 100



Mode of Seleciion

{2} The rppropriate Selscting Authority shall first prepare consoli-
dated list of all =ligible applicants irrespective of classes to which they
belong, arranging themin the order or merit (hereinafter called the Firet
List).

{(5) The33la3ting Authority will then preparefrom out of the Pirst
list a yecond list (her:inafter called the Second List) containing the names
of applicants equalto the number of posts to be filled up on the basis of
g>neral morit(s.e,, the numberof postsotherthan those reservedin favour
of° Schelgled Jistes, Schadgled Tribes, and Other Backward Classes)
arranging them in the order of merit commencing with the first namein
the First List,

(&) The 9slscting Authority will then prepare from out of the First
List excluling the prrtion forming the Second List, a third list (herein-
after :atlelth> Ciicd List) containing the names of applicants belonging
to the Schedaled Castes, Schaduled Tribes, Backward Communities
Biokward Castes, Backward Tribes and Special Group equa t0 the
nuubar of vacancies reserved for each category in the order of merii
determined in the First List.

(1) The $slating Authority willthen prepare a finallist of selected
candidates for appointment to the eategory of posts for which selection
i+ made, by arranging the names of candidates included in the Second
List and the Thirdlistin the order of merit,
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FORM 1

Porm of Cartificate to be produced by a candidate belongirg to
Scheduled Caste or Scheduled Tribe in support of his claim

Qertificate
This is to certify that Shri/Shrimati®*/Kumari*............ P,
danghterof...............ouet of Village/Town®................i¢
District/Division. ... ...ooveiiiiiinesiiinninne. of the Btate/Unin
Torritor®.........coevvnnnn. belongs to the............... - Caste/

Tribe* which is recognised as a Scheduled Caste/Scheduled Tribe*
under :— ¥

#The Constitution {Scheduled Castes) Order, 1950
#*The Oonstitution (Scheduled Tribes) Order, 1950
#The Gonstitution (Scheduled Castes) (Union Territories) Order, 1959°

#*The Constitution (Scheduled Tribes) {(Union Territories). Order, 1951
{(as amended by the Scheduled Castes and Scheduled Tribes Lists -
Modification) Order, 1956, the Bombay Re-organisation Act‘ 1960, the
Punjab Re-organisation Act, 1966, the State of Himachal Pradesh Act/
1970 and the North Easter Areas {Reorganisation) Act, 1971),

#The Constituton (Fammn and Kashmir) Scheduled Castes Opder, 1956

*The Constitution (Andaman and Nicobar Islands) Scheduled Tribes
Order, 1959 :

*The Conatitution (Dadra and Nagar Haveli) Scheduled Castes Onder,
1962 :

*The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Oxder,
1962 :

*The Constitution (Pondichery) Scheduled Castes Order, 1964 :

*The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967
*TheConstitution(Goa, Damanand Diu) 8cheduled castes, Order, 1968 :
*TheConstitution (Gos,Damanand Din) Scheduled Tribes Order,1968 ;
*The Constitutiou (Nagaland) Scheduled Tribes Order, 1970,
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2. Shri/Shrimati®/Komari® ......... ..., and/or®

hisfher* family ordinarily reside(e)in Village/Town®............ of..
............................ District/Divieion® of the State/Union
Territory®of. ... ..ottt e
Sigmagure............
Deiignalion.. ..........
{with seal of Office)
Place &
Place: State
Date: Union Territory*

#Please delete the words which are not applicable

Note :—The term “Ordinarily resides** used here well have the
same mean sing asin section 20 of the Representatior of
the People Act, 1950"*,

(List of authorities empowered to issge certificate of verification)

1. District Magistrate/Additional Distr'ct Ma~istrate;Deputy Commis-
sioner{Additiona! Deputy Commissioner/** Sub-Divisional Ma~istrate/
Taluka Maigistrate/Execuytive Manistrate/Assistant Commissioner.

*&(Not bslow the rank of I class Stipendiary Magistrate)
2. Revenue Officers not below the rank of Tahsildar

3. Sub-Divisional Officer of the area where the candidate andfor hia
family normaly resides.



FORM 2

Form of Cartificate tobe produced bya Candidate belongingto
Backward Communities, Backward Castes and Backward
Tribes in support of his elaim

Applisation

1. Name of the applicat

3. Name of the parents/guardisn (if
parents are not alive in the case
of guardian, state nature of relation-
ship to the candidate

3. Permanentaddress

4. Postaladdress

5. Community/Caste/Tribe of the Candi-
date, parents or guardian.

6. Totalannaalincomse of candidate and
parents/guardian (if parents are
not alive from all sources :—

{i) Salary
(ii) Land and Brildings
(iii) Other Sources

Ds:laration by Parent/Guardian(if parentisnotalive)andthe Cardidate.
We do hereby solemnly and sincerely affirm that the statement made
and the information furnished above are true. Should it however be
found that any information furrrished herein is untrue in material parti-
culars wa realise that we are liable to Criminal Prosecution ard we are
also agreeable to forego the claim for public services under the Stete
Government,

Signature of the Candidate Signature of the Parents|
Guardian (if the Parents are moi alive)/

Station : : Station :

Dated : Dated ;



Geriifloate by Rovenue Authority

(To b3 signed by a Tahsildar or Officer of Higher rank)

This is to certify that Bhrif8mt.. ... .. ... ... ... ... . ... 80D
danghter/wife of Shri...................... of Village Town;City....
........................ Distriot/Division..................in  the
Karnataks State belongs t@ the..... ..., .
Gommunity which is enumerated as a Backward Community
*%Caste #*¥Backward Caste
Tribe Backward Tribe

In Appendix I to the Government Order No. DPAR 1 8BC 77, dated
4th March, 1977.

SREi/Bmb. . v eevria i andfor his/her family* ordi-
narily reside(s) in the Village/Town(City............ of............
District/Division of the Karnataka Btate.

Qartified that the annual-Fincome of the said Bhrif8mt..............

and his pirents/guardian from all sourcesis Ra....................
in words and figures)..................... e s,
Place : Signature ..................
Date (Name in Block letters and
Seal of Office: Designation).

#The term “Ordinarily reside ’ used here has the same meaning as
in Section 20 of the representation of People‘s Act, 1950.

*#g¢rike ont which is unnecessary. .

+Thisshould indicate the totalincome from allsources of the candidate
and the incame of his parents and if the parents are dead,
the income of his geardian. .



FORM 3

Form of Cartificate to be produced by a candidate belonging to the
Special Group

Applieation

1. Name of the Applicant

3. Name of the parents/guardian (if
parents are not alive, in the caseof
guardian,state natureofrelation-
ship to the candidate,

3. Permanent Address

4. Postal address

5. Ocoupation of Parents/Guardian

(if parents are not alive).

Indicate whether:

(i} Actual Cultivator

{ii) Artisan

(ii1) Petty Buzinessman .

{iv) Employment of the Gand:date,
parents or guardianin Govern-
ment services Or service in
private employment including
casual labour.

{v) Anyotheroccupationinvolving
manaal labour or self employ-
ment (the occupation to be
specified),

6. Totslannualincome of candidate
and parents/guardian {if parents
are not alive) from all sources :

(i) Balary
{i1} Land and Buildings
{iii} Other Bources
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Dsslaeation by pirantsiGuardian (if parents are not alive) and the
candidate,

We do hareby solemnly and sincerely affirm that the statement made
and the information furnished above are true. Should it however be
found that any information furnished herein is untrue in material parti-
culars w2 raalise that wa are liable to Criminal Prosecution and we are
also agrezable to forego the claim for public services under the State
Government.

Signature of the Candidate, Signature of the parents|Guardian
(if the parenis ave not alive).

Station : Station :

Dated : Dated :

Qertificate by Revenue Authority
(To ba signed by a Tahsildar or Officer of higher rank)

I do h:reby cartify that I have on enquiry satisfied myself that the
annualincoms of the candidate and his parents/gnardian (if parents are
not alive) from all sources iz Rs......... e (in words and figures).

1 am zls0 ;atisfixd that the candidate/parents/guardian (if the parents
are not alive) of the candidate are/is*

(1) An actual cultivator

(2) An artisan

(3) A patty businessman

(4) Holding an appointments in Government service or service in
private employment including casual labour.

(3) Is engagad in.................. (here spacify the occupation
waich involves manusl labour or self employment).

*¥3Jtrike aut whichever is not relevant,
Place : : - Signature

Date : (Name in block letters and designation).
{Beal of Office)
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APPENDIX I1l
{Vide para 1.8)
GOVERNMENT OF KARNATAKA

CHIEF SECRETARIAT

Reservations for persons belanging fo Scheduled Castes and Scheduled
Tribes under Article 16 (4) of the Constifution in specified
Categories of Promotional vacancies

OnpeEr No. DPAR 29 SBC 77, BANGALORE, DATED 27TH apRIL 1978,

The qudstion of making reservations under Article 16 (4) of the
Constitution in prmotional vacancies has been engaging the atten-
tton of Government for some time pist.  After considering all
aspect of the maiter, Government have decided to inake reservations
in favour of persons belonging to Scheduled Castes and Scheduled
Tribes in promotional vheancies also, to the extent indicated in the
succeeding paragraphs.

2. (Government are accordingly pleised to direct that there
shall 8e reservations for persons belongiug to Scheduled Caster and
Scheduled Tribes at 15 per cent und 3 per cent respectivily of
vacancies to be filled by promotion in all the cadres uptv and inclu-
sixe of the lowest category of Class I post in which there is no
clement of direct recruitment, su:h element of direet recruitment
does not exceed 66} per cent.

3. The reservations shall be made for each category of posts
under each promoting authority according to the percentages indi-
cated in para 2. For the purpose of calculating the vacancies to be
reserved for persons belonging to Scheduled Castes and Scheduled
Tribes, a rotation of 33 vacancies shall be followed for each cate-
gory of posts under each anthority competent to order promotion

4, The rotation of vacancies shall be as indicated in the adnex
to the order, and shall be & running account until the 33rd vacacy is
reached. For example, if on the first occasion of promotion 21 posts
hﬁfve been filled, of the 6ext occasion of promotion the classification
will start from the 22nd point, and so on. All autherities competent
to order promotions shall maintain a separate register indicating
the promotional rotation for each category of posts under them.

9. In giving effect to these orders, against vacancies reserved
for persons belonging to Scheduled Castes, the senior-most qualified
and suitaBle persons Zelonging to Scheduled Castes and against
vacancies reserved for persons belonging to Scheduled TriSes, the
seilor-most qualified and suitable persons belonging to Scheduled
Tribes shall be promoted irrespective of their ranking in the overall
seniority list of the cadre from which promotion ha to he made.

6. If no any occcasion of promotion, quslified and suitabl
€cheduled Castes or Scheduled Trige Candidates for whom vacancies
Aty reserved are not available, such vacancies shall be filled by
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promotion of qualified and suitable persons from amongst others in
accordance with the rules of recruitment. The vacancies lost to
aersons bhelonging to Scheduled Castes and Scheduled Tribes on
peeount of such promotions shall not be carried forward and future
vacanticies shall be filled up according to rotation ag indicated in the
Annexe to this Order.

7. Inter-se-seniority amongst persons promoted on any
occasion shall be determined in accordance with Rule 4 or 4A (.8 the
the case may be) of the Karnataka Government Servants (Seniority)
Rules, 1957. '

8. Government are also pleased to direct that all institutions
receiving grauts or aids from Grovroment, other than the edu
cational institutions established and administrated by minorities
based on religion or language, shell also 8e pequired to make reser-
vations in employment under them in accordance with the provisions
of this order.

9 Under Government order No. GAD 6 8BC 75, dated 3rd May
1975 as amended, and G.0. No. DPAR 1 SBC .17, dated 4th March
1977, the Secretaries to Government were required to to issue
directives to companies, stututory Boards, Corporations, ete., under
their administrative contro] whethe fully owned or partly owned by
Government to make reservations for persons belonging to Scheduled
Castes, Scheduled Tribes and Batkward Class. The Secretaries to
Government are requested to issue, in the same manner, sdditional
directives to the Companies, Boards, ete., to follow the provisions
of this order also. The draft of the dire:tive which was forwarded
to the SBecretaries to the Government under Government Order dated
drd May 1975 should be modified suitably to include the provisions
of this Order. *

By Order and in the name of the Governor of Earnataka,

N. NARASIMHA RAU,
Chief Secretary to Government.
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Unreserved

Scheduled Caste

Unreserved
Unreserved
Unreserved
Unreserved
Unreserved

Unreserved

Scheduled Casnte

Usnreserved
Unreserved
Unreserved
Unreserved
Unreserved

Unreserved

Bcheduled Tribe
Scheduled Caste
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18
19
20
21
22

24
25
26
27
28
29
30
31
32
33

Unrererued
Unrererved
Unreserved
Unreserved
Unreserved

Unreserved

Scheduled Caste

Unreserved
Unreserved
Unreserved
Unreserved
Unreserved

Unreserved

Scheduled Caste

Unreserved

Unreserved



APPENDIX-IV
(Vide para 1.12)
wuestionnaire on Reservation for Scheiuled Castes/Seheduled Trlbes in Sericulture Department

Questionnaire

Replies

What is the administrative set-up of your
Department.

Whether any Cidre and Recruitment Rules

have hegn framed by your Dep. rtment and

As in Annexyre-l

Yes as in Appendix V and Annexure-II

if a0 what is the percentage of reservation As per G.0. No. DPAR 1 SBC 77, dated {th
fixed in case of Scheluled Cistes/Scheduled March 1977 the percent:ge of reservaticn for
Tribesindifferent categories of posts{a copy Seheduled Castes nrd 8cheduled Tribes is 109,

9

of the cadre and recruitment rules may
pleased be supplied).

Whether there is any vacancy register msin-
tained in your Department for Gazetted and
Non-Gazetted posts and whether the
principle of rotation is followed at the time
of recruitment.

Whether reservaticn for Scheduled Castes/
Secheduled Tribes are made class-wise und
category-wise in vour Department.

The unmerof employeesir your Department
and among them the number of Scheduled
Tribes working as on 30th June 1977 in your
D:partrment and their percentage to others
{Class-wise and Category-wise information
may be furnished)-

and 39, respectively for all catogories of posts.

Yes.

Yes.

As in Annexure-III



G.

How recraitomoent tokes ploce in your Lepert-
ment and on lhw mony ocesions the
recryitments were madeduting the List thres
yearswith the dates of recruitments ?

Recruitment 1o the posts of Sericultural
Assistants (Class H-Garetted) First Divisicnand
IT Division Clerks is m:de by the Public Service
Commission. Recruitment to the posts of Seri-
cultural Inspectors, Sericultural Demonstrators,
Sericultural Operatives, Meche nic, Stenogrs phers
and Typists is made through the Departmental
Recryitment Commitiee. Recruitment to Van
Drivers and other Cliss IV posts, w2, Van
Cle:ners, Atrenders, Pecns, Wi tchmer and Peon-
Cu)-Watchme n is made thrcugh the Employ-
ment Exch: nges.

Daring the last three yesrs recruitmert to the
following pcsts have Leen made by the Public
Yervice Commissicn and the Departmentrl Re-
craitment Committee, the detrils of which are
furnished below :

Questionnaire Replies
1 2
Recruitment by the P.S.C.
Date of Category of post to which
recruitment recruiiment 13 made
19/20th Februery Eericulturs I )
1975, Assistant (Cl aa IT).
30th August 1975 .. do

10th December 1976 do




3rd February 1977
19th August 1977 ..

1 Dn, Clerks
II Dn. Clerks

Recruitment by the Departmental
Recruitment Commatlee

Date of which

recrutiment

January 1974
March 1974

do
April 1976
June 1976

do
do

December 1976
January 1977
do
June 1977
do
January 1378
do
do

do
do

Category of post to

whichk recruitment is made

Sericultural Inspectors
Stenographers

Typists
Sericultural Demonstrators

Sericultural Inspectors
Stenographera
Typists
Stenographers
Sericultural Demonatrators
Serieultyral Operatives
Sericulturs ] Inspectors
Btenographers
Sericulture Inspectors
Sericulture Demostrators
Bericulture operative

. I Gr. Btenographers (Eng)

English Typist



ragaeding flling up to postsin your Depart-
ment recently and if so, the number of
vacancies advertised, filled and to be filled
and the number of scheduled castes/
scheduled Tribes cindidates appointed by
your Depirtment onthe above occcasions
and their percentage to other (Class-wise
and category wise information may be
furnished ).

8. Tbe number of posts filled by promotion by
seniority, promotion by selecticn and on
deputation during the last three years in
your Department and the number of Sche-
duled Castes/Scheduled Tribes Promoted/

taken on deputation dyring the above period.

Departnientul Recrvitnient Conmittee n tle

Karnataka Gizeite ¢1d (0 cerdideice were
selected for trehijrg for the poet of Berlcultirgl

Inspectcrs, out of which8candidstesare echeduled
caste candidi tee. No scheduled Trite o3 didite
applied forthe post. The percentzge « feelecticn
of scheduled certe crrdidites to thit of tle
cthers selected is 16 per cent.

Ferthelost thiee yerzs pramaticr by sexicrity
he ve been mscefer the follcwirg pestsird the
number of scheduled caste axd scheduled Trites
promoted are indicated ¢ grizst eicl.

Cadre for which Number  No.of
promotion made promoted ———
8.C. 87
1. Joint Director of Beri- 2% - .,
culture.
2. Accounts Officer 1 . .
3. Audit Buperintendents 4 .- .o
4. Office Superintendents 7 . o
5. I Division Clerks .. 13 2 ..
6. Sericultural Demons- 49 6
trators.

*By promotion by selection.

No officer/official has been takn on deput: ticn to werkin this Deprtment,
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Questionnaire

Replies

9, Whether the quota of reservation preseribed
in favour of Scheduled Castes;Scheduled
Tribes is fully covered at any time in your
Department and if not action taken to
active the prescribed quota,

10. What steps your Department have takento
ensure that qualified Scheduled Castes/Sche-
duled Tribes candidates are available for
appuintment against Teserved vacapCies.

Fully covered wherever posaible. When it is
not fully covered the vacancies recerved for
Scheduled Castes;Scheduled Tribes have been
carried forward o the next recruitment,

The vacancies reserved for Scheduled Castes/
Scheduled Tribes alopg with cthers are rotified
in the otficiz | Gezuiic by the Recrudmart Age
i.e., PSC and Deparimental Recruiiment Com-
mittee, In the Notification calling for application
by the Recruitment Agencies the number of posts
reserved for S.Cs., 8.Ts. and other backward
classesareindicated. Anabstract of the Adver-
tisement is issued in the leading news papers
about the notification and reservation, A copy
of the notification isalso sent to all the District
Employment Exchanges for notifying the same
in the Employment Exchanges, The Notifi-
cation is also put up on the notice board of the
Directorate. A short announcementirslco made
over the AIR about calling for application for
the posts advertised and the reservation made
for 8.Cs. and 8.Ts.
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11, Whether the Department have eaamined the

Rules framed and instructions issued from

feasibility of giving preferences to scheduled time to time by Government in this regard ae

castes/Scheduled tribes vandidates against

un-reserved posts and if not the reasen
therefor,

12. Whether the appointing suthorities have been
puthorised f« dereserve vacaneies in case
suitable candidates sr2 not available and if
50 the reasons for dereserving such posts.

13, Whether the principle of carry forward of
vacancies meaut for Scheduled Castef
Scheduled Tribes is being followed by ycur
Department and No, of oceasions in which
tnis principle was follnwed in your Depart-
ment and if not the reasons therefor,

being followed.

As per 4.0. No. DPAR-J-8BC-..........
............ anthorities have been authorired
to dereserve vacancies in case suitable candidates
belonging to Scheduled Castes and Scheduled
Tribes are not available, In such cases the
vacancies lost to 8.C. and B.T. are required to
be carried forward to the next recruitment
Instractions contained in para 5(a)(b){c} and (d)
of the said Gore pnment Order being followed.

Yes,
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GYJuestionnaire

Replies

14

16.

17.

18.

Whether the Scheduled Castes/Scheduled
Tribes candidatesare exempted from normal
application fee preseribed for posts adver-
tised by your Department?

Whether there is any special provision for
giving travelling allowunce te Scheduled
Castes/Schedunled Tribes for appeuring for
interview by your Department.

Whether any apociul cvuaching arrungement,
atc., bave been made to increase the intake
of Scheduled Custes/SBcheduled Tribes candi-
dates by your Department ?

Whetherany concessionisshown to Scheduled
Castes/Scheduled Tribes candidates regard-
ing age, qualification standard ofsuitability,
Department examinations, etc.

Whetherthereis any provision for reservation
in promotiona) posts for Scheduled Caste/
Scheduled Tribe in your Depurtment,

No. Tbe 8cheduled Castes/Scheduled Tribes
candidates are requested to pay the application
fee of Re. 1 instead of normal applaiction fee of

Rs. 5 prescribed for posts advertized by the
Department.

No.

No.

Regarding the age the 8.C. and 8.T. candi-
dates are given higher age limit, ¢.e., 33 years,
However the question of relsXation of qualifi-
cation of experience wherever pcegille in ke

matter of direct recruitment is under considemticn-'-

Yes from 271k April 1¢98 . par G. 0. No.
DPAR ¢9 SBC 77 (PT) 77
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20.

21.

22.

Whether the candidates belonging to Scheduled
Caste/Schbeduled Tribes selected on the
basisof merit are included inthereservation
quota or not?

What are the posts in respect of which diffi-
culty is experienced it regard to recruitment
of Scheduled Castes/Scheduled Tribes candi-
dates in your Department !

Whether uny special steps have been taken to
fill up the back-leg, for u temporary period
by fillingonly the Bcheduled Castes/Scheduled
Tribes candidates in your Department ?

What arethestpes tuken by your Department
to give wide publicity to the reserved vacan-
ciesind to explore the sources for obtuining
snitable candidates for the reserved vacan-
ciest?

No.

Stenographer.

No.

Abstractof the Notificaticnereissuedinall the
leading news papers umd an announcement is
alao made in the A.LR. ubcut the issue of the
notifieation enlling fer applicttior s for the
appointment and about the vaacincies reserved
for 8.0./8.T. The notifications are also sent to

allthe Employment Exchanges for wide publicity.
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Questionnaire

Replies

23.

24.

25.

26.

‘Whether any directions have been issued to
the recrnitment anuthority that the appli-
cationsofScheduled Cistes/Scheduled Tribes
candidates should not be rejected for minor
defecta or details?

Whether any specinl study leave facilities are
provided to Scheduled Castes/Scheduled
Tribes persons who are in service of your
Department for undergeing coaching and
training for higher posts?

The number of officers belonging to 8cheduled
(astes/Scheduled Tribes who have been sent
for specialised training in India and Abroad
by your Department, for the last 3 years,

Whether there is any agency in your Depart-
meant to review periodically and implement
the policy of Government under Article 16
and 335 of the Constitution and watch the
progressin recruitment of Scheduled Castes/
Scheduled Tribes candidatesin your Depart-
ment and whether any reports have been
sebmitted by such agency. (Ifany, copies
of such reports and action taken by the

Department on such reports if any, may be
furnished).

Yes. Instructionejseyed in Goverrmnt Order

No.GAD-106-8ER-€2, duted 13th Beptember
1962 are being followed.

No.

Xil.
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27, Whatherthre vrevavioe deandidate sippoin
ted in your Dep.irtment during lust three
yoars ? If,s0,the number and among them
the number belonging to Scheduled Castes/
Scheduled Tribes.

28. Whether local uppeintments have been made
by your Department ufter calling the appli-
cations directly through Notification or
through the Employment Exchanges.

29. The steps tuken by your Deprtment to regu-

larise the local candidates belonging to
Sche Luled Cistes/Scheduled Tribes.

T Lewea tandid besowere s vpeinted dyrne 1, @
last three years, i.e., 2 to the cadre of Firsl
Division Clerks, and 5 to the cadre of Second
Division Clerks. OQut of 2 First Division Clerks
appointed, one is a Scheduled (aste and the
othor Scheduled Tribe. Oftheb second Division
Clerks,oneis s Scheduled Tribes, onen Backward
Tribe, and the other 3 Scheduled Castes.

Locul appointments have been mude through
the Employment Exchonges.

Instructicrs have since been jssued in G.O.
No. DPAR-1-8Lc¢ T7(A), dated 22nd February
1977 to regularise the services ofluealcandidates,
ie.,3.Cs.,8.Ts. and B.Ts., working in Clase III
postsagainst the existing vacancies (Reeruitment
vacancies)afterappointing theregularly recruited
candidates through the recruitment agencies
and aetion is underway to regularise the local
candidates working in the Department in the
cadre of TI Division Clerks after appointing the
candidates sponsored by the Public Service
Commission, which has been received on 19th
Auguat 1977,

A. Laxsauax Rao,

Under Secretery to Govenment,
Commerce and Industrics Department,
Bangalore.
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Additional Information furnished te the Committee

S, Category of Sanc- Number Outofcolumn  Percentage

No. Post tioned working (1) number of of Remarks
strength s.c. 8.T. 8.Cc. 8.T.

1 2 4 b 6 7 9

Class 1
1. Director of Sericul- 1
ture.
2. Joint Director of 3 . .. .. .. The post is vacant sines the in-

Sericulture.

. Joint Registrar of

Co-op. Socisties
(Sericulture)

. Deputy Director of

Bericulture.

cumbent heisondeputation tothe
Karnataka StateSilk Co-opers-
tive Marketing Federation Ltd.
Bangalore.

9 2 .- 28.5 .. Qnepostof Dy. Directoris vacan
and 2 officers are on deputation
onein Central Silk Board and
the other in the Filatures,



T

. Accounts Officer

. Special Officer

(Tesur,) Belgaum

Clasy 11

. Asat. Director of

Sericulture.

. Asst. Registrar of

Co-op. Societies
Sericultore.

. Rericultural Assts.

29

88

29

6.8 . At pressnt posts are vacant-f Ass
Directers or on deputation and
2 are under Suspension.

19




From 1-1-1967 the number filled up by

- La

Direct Recruitment Promotion
Class I — e e —
Number 8.0. S8.T. Number 5.0. S.T.
recrut ed promoted
(@) & (o) (@8 (&) (o)
1 2 3 4 5 6 ki 8
Class I
1. Director of Bericulture 2 .
2. Joint Director of Sericulture . .. . .. .. 4 . ..
3. Joint Registrar of Op-vp. Bocieties .. .. .. .. s o e . 1)
4. Deputy Director of Sericulture .. .. N .. 14 2
a. Accounts Officer . .. .. .. .. 1 . e
. Special Officer (Tasar), Belgaum .. . .. .. .. .. Ve (1)
Class IT
1. Asst. Direetor of Rericulture .- .. .. . .. 34 4 .
2. Asst. Registrar of Co-op. Societies .. . .. . .. . . o (1)
. Sarieyltural Assistunts .. .. a4 4 1 28

Administrative Assistant .- .- .. .. ‘e 1
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Class IIX

. Senior Sericultural Inspectors

. Sericyltural Inspectors

. Bericultural Demonstrators

. Sericultural Operatives

., Senior Statistical Assistant

. Refrigeration Mechanic

. Mechanic Grade I ..

. Senior Inspectors of Co operative Societie
. Van Drivers

. Bupervisor

17.
18.
19.
20.
. Typists

Andit Clerks

I Division Clerks

IT Division Clerks .
I Grade Stenographers .

Class Iv

. Attenders .-
. Daffedars

. Peons

. Watchmen

. Sweepers

., Peon cum-Watchmen

129
15¢
.. 223

48
123

24
82

190
08

53

23
26

43
75
23
42

160
39

22

11

12

64 ..
123 .
228 21

7

1 15
9

29

12

1 15
100

70

(1)

(1)
(1)
(1)
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Recraitment through Publie Service Commission

Year Cadre to which recruitment made : Number S.C. 8.T.
selected
1. 1969  Sericalture Inspectors .. 14 .. .
2. 1969  Sericultural Demonstrators . 100 7 2
3, 1970 I Division Clerks .- . -1 .
$. 1970  1I Division Clertks .. .. 25 4
5. 1970  Typists .. . 5 ..
6. 1971  Sericultaral Operatives .. 100 16
7. 1973 I Division Clerks .- - 13 .
8. 1973  II Division Clerks .. . 5 1
Recruitment through Departmental Recruliment Committee
1. 1974  Stenographers . .
2. 1974 Typists 2 .
3. 1974  S:ricultural Inspectors - 25 4 2
§. 1975  Szricultural Demonstrators .. 150 24 1
5. 1976  Saricultural Inspectors 20
6. 1976  Stenographers b 1
7. 1976  Typists 6 1
8. 1976  Stenographers . 4 .
9. 1977  Sericultural Inspectors . 50 8
10. 1977  Stenographers 3 1 .-
11, 1977  Sericultural Demonstrators 50 8 1
12, 1977  S:ricultaral Operatives . 200 30 6
13- 1978 BSaricultural Inspector 80 12 3
14. 1978 S8ericultural Demonstratrs 200 27 5
15. 1978 Sericultaral operatives w100 14 2
16. 1978 1 Gr. Stenographer (Eng.) 2
17. 1978 English Typist 30 4 i

66



V. Sanetioned Strength

Sanctioned strength

Si, Post
No. As on As on
14-11-1967 date
1 2 3
Class 1
I. Director of Sericulture 1 1
2. Joint Director of Sericulture 3
. Drins 27 3irar of Co-oparative Societies .- 1
4. Deputy Directors of Sericulture .. 1 9
5. Accounts OQfficer . 1 i
6. Spacial Offi ser (Tasar), Belgsum .. 1
Class II
1. Assistant Directors of Bericulture . 16 29
2. Awistant Registrar of Co-operative Societies . 1
3. Sericultural Assistant i8 88
t, Administrative Assistant 1 1
Class III
L. Seaior Sericuitural Inspectors 28 34
3. Sericulturel Inspectors 60 239
3. Sericnitural DDemonstrators 277 904
t. Sericultural Operatives 470 549
3. 8enior Statistical Assistant . 1
%, Refrigerator Mechanic 1 1
1. Mechanic Grade I 1 1
8, Mechanic Grade 11 3 10
9, Senior Inspector of Co-op. Societies . 3
1. Van Drivers 9 70
Il. Junior Engineer 1 2
12, SBupervisor 1 2
3. Compiler 1 1
14, Office Manager 1 1

67



1 2 3
15. Office Superintendent 6 18
16. Audit Superintendent 2 6
17. Audit Clerks 3
18. I Division Clerk 20 43
19. II Division Clerk 83 135
20. I Grade Stenographer 2 14
21. Typists 29 25.
Class IV
1. Attenders 82 89
2. Daffedar 1 - 1
3. Peons-cum-Watchmen 136 240
4, Sweepers 1 1
5. Van Cleaners 4 4

68
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APPENDIX -V
( Vide Para 2 1)
G.O. No. GAD 9 GRR57, dated 2nd March 1961 as amended from time to time,

In exercise of the powers conferred by the provisoto Article 3020f the Constitution of India and
in supersession ofall previous rules on the subject, the Governor of Karnataka herehy makes the
following rule namely :— .

1. Thess rules may be cilled the Kirnataka Sericulture Services (Recruitment) Rules, 1961,
2. In respect of each category of posts specified in column 1 of the scheduled, the methodsof

recruitment and the minimum qualificaticns, and the pericd of probation, if any, shall be as specified in
the corresponding entries of columns 2 and 3 of the said schedule.

Category of Posts Method of Recruitment Minimum gqualification and
Period of Probation

1 ' 2 ' 3

Director of Bericulture By promoticncfthe Deputy Directerf
(As amended in Notifica-  Sericulture : nd he is not suitable Ly
tion No.CI 106 CET61, deputation of an officer of the Crdre
dated 10tb November  of Joint Directer of Industries :1d
1967). Commerce, Jeint Idire tor of Agricul-
ture or of equivalent grade in sny
other Department or a Senior I.A.S.

or M.A.8. Officer.
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1

2

Deputy Director of
Sericulture.

{AB amended in Notifica-
tion No.CL 106 CET61,
dated 10th November
1967).

Accounts QOfficer

{As amended in Notifica-
tion No. CI 59 BET 69
(II)dated 12th January
1972).

Asst. Director of Serienl-
ture.

{As amanded in Notifica-
tion No. CI 21 SET 64,
dated 18th January
1965).

By promotion, by selection frcm the
cadreof Assistart Directors of Sericul-
ture and the Superintendent, B8ilk
Qonditionitg and Testirg House
Bangealore on the basis of Seniority-
cum-merit.

By promotion of the Administrative
Assistant.

If the Adminjistrative Assistant is not

suitable for prometicn, by promouticn
of Audit Superintendesrt : if suitable
person is not available for promoticn,
by deputation or an Officer of the
Mysore State Accounts Bervices from
tha cadre of Asst. Controller or
Asgistant Accounts Officer.

By promotion from the Cadre of Sericul-
tural Assistarts (opem only to
Graduates).

For promotion : 8hould bave put
in not less than three ycars of
8erviceintheCadreof Adminis-
trative Assistant or Audit
Buperintendent =8 the «(ame
may be.

Must have served as Serienl ural
Assistant fcr  not  less than
3 years inclusive of, in the
case of Sericultural Assistants
appointed by direct recrnit-
ment, the period of probation.
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Yaparintendent, Govern- By promotion from the cadre of Bericul-
mant 3ilk Cyunditirning  tural Assistants {Open only to Gradu-
and Testing House. ates).

Sericultural Assistants .. DO percent by direct Tecruitment by the For direct recruitment : A degroe
PublicService Commission afterinter-  in Chemustry Botanyor Z ology
view and 50 percent by promotion (I Class preferred) or B.Bc.,
from the cadre of Sanior Sericultural  (Hons.) in Betany or Zoology

" Inspeetors on the basia of Seniority- of a Recognised Uuiversity}
-oum-merit, provided he is atleast (I Class preferred).
8.8.L.C. Probation : Two years.

For promotion : Musthave passed
the prescribed Departmentsl
Tests.

Administrative Assistant By promction frem the Cadre of Audit  For promoticn : Bhoud] have pat
(As amended in Notifica- Buperintendent. in not less than three year
tion No. CI 59 BET If no suitable perscn is available for  of service in the cadre of
69 (II), dated 12th promotion in the cadre of Audit  Audit SBuperinterdextor Office
January 1972. Superintendent by promotionfrom the  Superintendent or Office

cadrs of Office Buperintendents and  Managerasthe cape may be
Office Manager.




el

2 3

SaniorSericultural [uspec-
tors.

(As amended in Notifica-
cution No. CI 106 CET
61, dated 10th Novem-
ber 1967).

Sericultural  Inspectors

(Note added as per
amendment issped in
Notification No. CI 106
CET 61, dated 10th
Novemnber 1967).

By promotion on Senjority-cum-merit  Must have passed the Accounts

from the cadre of Sericultural Inspec- (Higher) Examination  aund
tors and Patholegy Assist: nt who have  Department:] Tests in Seri-
put ina service of not less then thiee eulture.

yeurs as Sericultural Inspecter orfand
Pathology Assistants.

66-2/3 percent by direct recruitment by For Direct Recruitment: A

the Departmental Recruitment Com- Degree in Netui:1 Science of
mittee (Sericylture) after interview  a  recognised  University.

and 33-1/3 per cent by prometicnficm - Gricuw ted  with  Chemistry,

the cadre of Sericultural Demcrsti: - Ectiry c1Zoolegyas Optionals
tors. will be preferred.

Note: In the case of direet racraitment Probation : Two years.
the selected candidates.

‘Should undergo the prescribed train- For Promction @ A pits in the

ing in Sericulture before they ure prescribed Department:] Exn-
* appointed. Duringthe period of trai- minuti 1 s 8 three ye: ra’ Ser-

ning candidates shall be paid stipend  vice as Demonstrator.

to be fixed by Government. The '

poriod of probationin these cases shall

commence only after appointment

order is issued on completion of train-
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Sericultural Demonstrator

‘Presoribed training’ means
traini gin Sericulture (both practical
and theory) for the prescribed period
in the Sericultural Training Institute
run or recognised by the Govt. of
Mysore wiz., Sericultural Training
8chool, Channapsatna or the All India
Sericultural Research & Training
Institute, Mysore as per syllabus of
thé School/Institute.

50 percent by Direct Recruitment

of Sericultural Operatives with 3.B.
L.C. qualification,and 25 percent from
non-8.8.L.C. of merit.

Note :—In the caseof djrect recrnitment

the selected candidates sball undergo
prescribed trainiig in Sericulture
before appointment. During the pe-
riod of traini g the candidates shall
be paid atipend to be fixed by Govern-
ment,

For direct recruitment.

26 percent by promoti n from the cadre B.8.L.C. or Eluivalent qualifi-

cation.
Prob: tion : Two years.

For Promotion : 8kculd have put
in five years of Bervice 1 s Ope-
ratives,
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“Prescribed Training” Means training
in Sericulture (both practical and
theory for the prescribed pericd in
the Sericultural Training Institute
run or recognised by the Government
of Mysore, wz., Sericultural Treining
8chool, Channapatna or the All India
Sericultural Researe and Training
Institute, Mysore as per the syllabus
of t e School/Institute.

Sericultural Op:ratives .. By direct recruitment. 8.8.L.C.

(As amended in (1) Noti- Note :—The Selected candidates should Probation : Two years.
fisation No.CI-138-SET  undergo the preecribed trainirg in
63, dated 13-3-64,  Sericulture befcre appciniment. Du-
(2) Notification No. CI-  ring the period of triinirg the candi-
106-CET61, dt.10-11-67). datesshall be paid stipend to be fixed
by Government.

“Prescribed Training” mesps trainingin
Sericult re * (both Practical :nd
theory) for the prescribed peried in
the Sericultural Training Institute,
tun or recognised by the Govt. of
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Mysore viz., Sericultural Training
S8ehool, Channapatna or the All
India Sericultural Research and Train-
ing Inatitute, Mysore as per the sylla-
bus or the SohoolfInstitute.

-
Mechanic I .. By direct recrnitment «. Age: Bhould not be above 28
years, 30 years in the case of
8.C. and 8.T. candidates. A
Diploma in Mechanical Engi-
neering ofa recognised Insti-
tution.

Probation : Two years.

Meochanpic Grade I .. By Diregt recruitment «. For direct recruitment (1)8tan-

As amended in Notifica- A dard VIII. (ii) one years' Ex.
tion No. CI-106 CET perience as Workshop fitterin
61, dt. 10-11-87. a Workshop,

Van Drivera .. 509, by direct recruitment by the Head (i) Must be literate.

A amendedin Notification of Office : and 509% by promotion (ii) Possess a ocurrent driving

No. CI-120-BET-66, from the cadre of Van Cleaners on licence for heavy vehicles.
dt. 30-11-1967. the basis of Seniority-cum-merit. ,
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Audit Superintendent. (As By promotion from the cadre of Office For Promctitn: Should bave

amended in Notification Buperinterdents ard Office Min: ger; putin not lers than two years
No. CI-59-BET-69 (II},  If no suitable person is available fcx  of eervice ‘n 1he cadreof Office
dated 12-1-1972). promotion by deputation of an officer Superirterdents or Office

of the Mysore State AccountsServices  Manager 26 the case may be”.
from the cadre of Superintendents.

Audit Clerk .. By deputation from the State Accounts
Department.
Statistical Assistant .. By deputation from the Department of

Aszamended in Notification BStatistics.
No. CI-106-CET-61, dt.
10th November 1967.

Office Superintendents. : By promotion from the cadre of I Divi- Must have passed the prescribed
Office Managers : sion Clerks, 4 Depertmental Examination.
I Division Clerks .+ 50 percent by direct recruitment cn the For Direct recruitmert:

As amended : (1) Notifi-  rtesult of competitive examinaticn Prcbeticr @ Twe years.
cation No.GAD 36 ORR  for recruitmert to the Myscre Minis- For Promotion: Should have
61, dated 12th March  terial Service arnd 5C percent by pro-  pessed the prescribed Depart-
1962, (2) Notification motion fro m thecedre of I1Dp.Clerks. mental Exeminaticn.
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No. 0I-106-CET-61,dt, Note ; Must have put in » mini-

10th November 1967, mum period of five years ser-
vice as IT Dn, Clerk inclusive
of the period of probation if
any, and must have passed the
Accounts (Higher) Examina-
tionu

Il Dn. Qlerks (includes  {i) Ninety percent by direct recruit-
Store Kesper Head Clerk  ment on the basis of the resulta of
8ikk ControlSection). compstitive examination for recruit-

ment to the Mysore Ministerial Service.

(ii) Ten per cent by promotion frcmthe For Promoticn:  Must have
cade of Attenders on the basis of  passed the SBSLC examination
seniority-cum~-merit. and the Departmental Exami-

natfon required to be passed
by BSecond Division Clerks.

Qompiler .. By direct recryitment .. 8.8.L.C. Course with Bcience and
' Mathematics as Optionals er
equivalent qualifications :
Probation : Two years.
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Stenographers : 66 2/3 percent by direct recruitment (a)8.5.L.C. or equivalent quali-
Asamended in Notification  in accordance with M.8.C.8. (Recruit-  ficatien

No. CI-171-BET-71
dt. 14th February 1972

Typists IT Grade :

ment to the post of Stenographers (@) A passinBenior Typewriting
Junier Stenographers and Typists)  and Senicr Bhort-hand Exami-

Rules 1971. nations conducted by Govern-
ment or equivalent qualifica=
tion.

Probation : Two years

For promotion: {1) Must have
passed Benior Typewriting and
Senior Shorthand Examination
conducted by the Department
of Public Instruction or equi-
valent qualification.

(1) Must be holder of a Diploma in
Becretarial practice granted by
the Board of Technical Educa-
tion in Mysors,

By direct recruitment : v (a)S.S.L.Q. or equivalent quali-
fication. (b)A pess in the
Junior Typewritingand Junior
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Shorthand or Sepior Type-
writing Examipations condu-
cted by Government or equi-
valent qualification :

Probation : Two years

Attenders ; .. (i) Fifty percent by promotion of lite- For direct recruitment :

Asamended in Notification  rate Class IV, Officials in the lower A paeain the VIII stexdexd ex:-
No. CI-151-CET-54 d¢. grade on the basis of Senjority-cum-  minaticn or equivalent exemi-
Tth Septembsr 1965). efficiency ; and nation.

(ii) Fifty percent by direct recruitment.  Probation: Two years,

Daffedars : .. By promotion from the cadre of Peons.
Van Cleaners : .. By direet recrnitment by the He:d of
{Notification No. CI-1-  office.
BET-66 dt.30th Novem-
ber 1967).

Peons .. By direct recruitment by the Head of
office.
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Nots:—(1) Any inclusions of & new pos ofra changein the number of postsor pay thereof, even if
finaly agreed to Government and notified shall not come Intoeffect automatically unless the concerned
Department makes out a case geparately and obtains the sanction of Goverrment with t}« concurrance
of the Finance Department ; and

(2) Anyrevision ofthescaleof paythat may beagreed to by Government in the manner indicaten in
(1) above shallcomeinto operation only on a change of theincumbent of the Office. It shallinto auto-
matically reduce or enhance the pay of the existing incumbent according to whether the scale of the post
inlowored orenhanced. Inother words,it doesnot givesuchinincumbent theright toclaim the erhanced
scaleof pay, though the post may have been shown as upgraded in the Cedres Notifiaticn® of the peati-
cular gervice.

*(3) In the case of a candidate belonging to Scheduled castes or the scheduled tribes who falls to
paasthe examinations ortests required to be passed within the prescribed period of probation, the period
of probation shallstand extended by such period as may be necessary to passthe departmental examina-
tions or teits provided that such period shall not extend beyond the period in which the results of two
consecutive Departmental examinations cr tests are announced.

No. GAD 12 ORR 61 dated 23rd November 1961.




APPENDIX VI

{Vide Para 2.24)

Statement showing the representation of $.Cs/S.Ts. in Government Silk
Filature, Government Silk Weaving Factory and Government

Spun Silk Mills.

(1) Government Silk Filatore, Kanakapura

No. of No. of Percentage Percentag
Category Strength  Seheduled Scheduled of 8.C.  of others
Caste Tribe

Administraison.—
Class 1 . -9 %
Class II 1 . % %
Class IT1 35 5 149, 869
Class IV 16 6 379 639,
Reeler 122 50 149, 569
Skeiner 21 4 1994 81%
Cooker 61 35 57¢%, 439,
Re-resler 22 4 189/, 829,
Sorter 26 9 349 669%
Waste 7 3 439 579,
Preparer Misc. .. 76 32 429/, 589
Twisting 9 1 119 LA
Watchmen 9 1 119, B9y
(Casnal Labourers 37 16 439, 57%

Total 442 166 37.6 62.5

WSC—11
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(2) Government Sk Fllature, Kollegal.

Total Percen- Percen-
Oategory No.of - 8.0s.  tsge Other  tage
employees
Class I 1 1 100% N
Olass I1 . s ..% .. .
Class 11T 40 14 35% 26 659,
Olass IV 14 10 1% 1 299,
Workers,—
Reelers 260 209 8te, 51 299,
Cookers 110 83 6% 27 259,
Enotters 45 30 67% 16 33%
Re-reling Knotters 36 24 69% 11 31%,
Silk Cleaners 23 7 31% 16 699,
Cocoon Sorters 37 13 359, 24 65%,
Miso. 93 70 769 23 249/
Casual Labourers 37 26 70% 11 30%
{3) Brverament Silk Fillature, Mampalll.
Class Category Total 8.0s. 8.Ts. Percen- Back-
No. tage word class
(lass 1 . .
Class II G M, 1 1 100% ..
Olass IIT {staff office) .. 3 .. .. 2
Factory staff 10 7 70% 3.
Vehicle Driver p 1 50%, 1
Watch and Ward 6 .. .. 6
Reelers 62 46 87% 16
Doockers 32 16 50% 16
R.R. Epotters 8 87 1
8ilk Cleaners 9 29 7
COocoon Borters b 40
Misc. 29 12 44 17
Contraoct worker: 33 23 69 10
Total 199 117 59 82
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{4) Government Silk Fllature T. Narasipur

The total No. of employaes including staff are 511 against which,
the 8.0;./8.Ts.are 135. The parcentage works out to 26.8 per cent.

(5) Gavernment Silk Filature, Chamarajnagar.

Administrative :

1. General Manager .. 1
2. Auistant Factory Managerr 1
3. Puarchasing Assistant 1
4. Cozoon Market Assistant .. 9
5. Cocoon Store-keeper 1
6. Sup2rvisors T
Office
1. Asistant Accountant 1
2. II Division Clerks 2
3. Time Keeper .. .. 1
4, Watchmen .- .. 10
5. Lorry Driver and Cleaner-one each 2
6. Boiler Attender 1

To:nl No. 33 members, Out of which 4 belongs to Scheduled
Castes.

Ta>re are 239 labourers and out of which 78 labourers belongs to
Scheduled Castes and Schedunled Tribes.

(8) Government Silk Filature, Mysore.

37 parcent Scheduled Caste persons are workirgin allthe categories

Category No. of employees No. of 8.Cs,
Class I .- .. ..
Class I1 .. 142 Nil
Class III .. 18 1
Class 1V .. 9 2
Workers .. 181 75
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(7) Government Silk Weaving Faotory, Mysore

- —

Total No.of Percentage of
Category of employees Percentage  Total No. 8.T3. to
past as on of 8.Cs, of S.Ts. total

30-6-1977 tatal

Monthly Rated

Class 1 .. 1

Class II .. .. ..
Class ITI .. 51 7 16.07
Class 1V . 19 5 26.31

Daily Rated C

Winders .. 49 24 48 97
Warpers i, 6 2 33.1/3
Weavers . 68 15 22.05
Dyers .- 16 2 12.50
Miscellaneous .. 10 4 40.00

(8) Government Spun Silk Mills, Channapatna

No.of
Caiegory workers]  No.of  Percentnge
employees S.C/S.T.

Class I . .. 4 Nl Nil % -

Class II .. . .. .. L%

Class 1 . . 52 6 11.5%

Class IV {inclading Watch and a7 1 26 9,
Ward staff).

Workers . .. 709 318 49 %
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ANNEXURE-I
(Vide Para 1.12 and 2.1)

EXISTING ADMINISTRATIVE SET UP OF THE DEPARTMENT OF
SERICULTURE, KARNATAKA STATE

DIRECTOR OF SERICULTURE

=2
wm

| [ | I l |
T.A, J. J.D.8 J.R.C.8. D.D.S. D.D.8. H.Ql.A. A0 HQA. C.A. D.D.8. G.M.
(L8.D.Py ] (C.M.8.) (8.8, i (5.1.) (C.C.P.A) 1 G.M. G8.F Mysore
[ I | 2 .. T. Narasipur
AR.C.8, AA | 3 Santhemarhalli
D.D.S. ADS 4 Chamarajanagar
(Dev.) : (CCPA)Y 5 .. Mamballi
| ) 6 ... ver Kanakapura
i . 7 - Kollegal
[ ] 8 G 8B.WF. Mysore
Supdt. Principal 9 G.T.W.F. Mudigundam
G.S.C.T.H 8.T.8. . 10 G.S.8. M. Channapatna
f | i |
D.D.S. Kolar D.D.B. Mysore D.D.8. EKunigal . D.D.8. Dharwar
| !
1 ADS. EKolar 1 A D8 Kollegal 1 A.D.S. 'Kunigal 1 ADS. l!Iubli
2 ., Chickballapur 2 's Chamaraja- . 's Magadi 2 . Belgaum
3 ., Bangalore nagar . 3 . Bijapur
: . Tumkur 3 . Nanjangud 4 . Gulbarga
5 Athibele 4 . Mysore 5 . Sindhanur
6 ,, Channupatna 5 . Mandya 6 . Shimoga
6 »e Hassan 7 Special Officer
7 ,, B.R Hills (Tassar)
| 8 " Dharmapura Belgaum
! _
S.A. S.A. s.fa. t
‘ | _ ] | S.A.
Govt. Silk Farms Govt. Silk Farms Govt. Silk Farms Govt, Silk Farms
Grvt. Grainages Govt. Grainages Govt. Grainages Govt. Grainages
Chawki Centers Chawki Centres Ranges Chawki Centres
Ranges Rauges Cocoon Markets Extension Centres
Extension Centres Extension Centres Tassar Farms
Cocoon Markets Cocoon Murkets Tasgar Sub-Centres
Tassar Farms
Tassar SBub-Centres
Eri Farms
Eri Bub Centres
INDEX
T.A. «.. Technical Advisor H.Q.A Head Quarters Assistant 3.8 Supervisory S8quad
J.D.8. ... Joint Director of Sericulture AA. Administrative Agsistant 8.1 Silk Industries
D.D.S. ... Deputy Director of Sericulture IL8.D.P. ... Intensive Sericultural Development C.C P.A. Centralised Cocoon Purchasing Agency
ADS Assistant Director of Sericulture Programme GS.W.F Govt. Bilk Weaving Factory
S.A. Sericultural Assistant Dev. ... Development G.8.8 M. Govt. Bpun Silk Mills
JR.C.8. ... Joint Registrar of Co-operative G.8.C.TH. Govt. 8ilk Conditioning and Testing G.T.'W.F Govi. Twisting and Weaving Factory
Societies House A.0. Accounts Officer
A.R.C.8. ... Assistant Registrar of Co-op. Sociecties 8.T.8. Sericultural Training 8chool C.A. Cost Accountant
G.M. ... General Manager CM8. .. Cocoun Market Section
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ANNEXURE 1I
(Vide Para 1.12 & 2-1)
No. CI 106 SET 61, Bangalore, dated 14th November 1967
NOTIFICATION
In:yirvessianof Notifieation No. GAD 19 GRRH7,dated 2nd March 1961, the Governorof Mysor
hereby sinstiona the establishment of the State Service Cadres in respect of the My:ore Sericulturee

Service. The strength of eachof the said cadresand thenumber and character of the posts borne
thereon shall be as follows, namely :—

Cadre Scale of pay Permanent Temporary Total
(1973 pay scale)
1 2 3 4 5
Gazetted :
Class I- -
Director of Sericulture .. Rs.1525-75-1,900-100-2000 1 .. 1
Joint Dircotor of Seri ulture .. Rs. 1300-75-1900 . 2
Depaty Director of Sericulture .. Rs.1300-75-1900 1
Class II- -
Assistant Director of Sericulture Ra.750-50-1000-60-1300-7-1225 1l 18 29

{including Superintendent, Bilk
Conditioning and Testing House
and Prineipal,Sericultural Train-
ing School Channapatna and
Assistant Sericultural Experts
of the erstwhile Madras Btate.
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Sericultural Assistant (including Rs, 660-30-730-50-1000-€0-1300

Posts of Grainege Superintendents
and  Nursery  Superintendent
(Madras) Sericultural Development
Officer {Coorg) and Sericulturist
{Bombay).

Administrative Assistant

Non-Gazetted :
(including posts allotted from

integrated uroas).
SeninrSericultural Inspectors
Statistical Assistant
Sericultural Inspectors ..
Sericultural Demonstrutors
Sericultural Operatives ..

Rofrig: ratior Machanic

Mechanic

Rs. 600-30-750-50-100-] 240

Rs. 500-25-600-30-750-5(-10C0
t00-1120
Re. 500-25-600-30-T£0-EC~-1000
60-1120
Rs. 400-20-500-25-600-30-750
90-900
Bs. 340-15-400-20-5(0-£ 5. €C0
30-750 E:tn. 25800
Rs. 3 0-10-340-15-40 0-20-2( 0
25-600 Extn, 20700
Rs. HU0O-25-600-30~750-50-10( ©
60-1129
Rs. 500-25-600-30-750-50-100 0.
601120

1

1

12

27

61

165

1

T2

22

212

843

384

88

34

239

204

544
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2 3 4 5
Mechanic-IT Grade Rs, 280-5-380-10-340-15-4C0 1 9 10
20-500
Van Drivers Ras. 280-5-300-10-340-15-400 4 66 70
20-500
Junior Engineer Rs. 600-30-750-£0-1000-60-13C0 2
Supervisor Rs. 500-25-600--0-750-L(-1CCO 2
60-1120
Compiter Rs- 300-10-340-16~400-20-500 1 1
25-600-Extn-20-700
Office Manager Rs. 500-25-600~30-750-50-1000 1 1
60-1120
Offlce Superintendent Ra. 500-25-600-30-750-50-1000 1 17 18
60-1120
Audit Superinteudent Rs. 600-30-750-650-1000-60-13C0 1 b 6
I Division (lerk Rs. 400-20-500-25-600-30-760 12 34 16
50-900
II Division Clerk Rs. 300-10-340-15-4 0-20-500 43 g2 135
25-600 Extn 20~700
18t Grade Stenographers Rs. 400-20-500-25-600-30-750 1 138 14
50-900
II Grade Typist Rs. 300 10-340 15-400-20-600 10 15 25

25-600 Extn 20-700
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1 2 3 4 5
Class IV-- .
Attenders Rs. 280-5-300-10-340-15 400 14 i) 89
Daffedar Re. 250 5-300-10-34G-15-400 1 1
Peons ~cum—wautehman Rs. 250-5-300-10-340-15-340 66 174 240
Sweeper Rs. 250-5-300-10-340-15-340 1 1
Van Cleaners Rs. 250-5-300-10-340-15 340 3 1

“COPY ”

By Order and in the naume of the Governorof Kernats ka

(8d.) H. L. LwvearaJ Urs,
Commerce and Industries Department
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ANNEXURE 111
Vide Para 1.12) and 2-1

Statement Showing the Information Regarding the Nuumber of Employees Working under
Different Categaries together with the Information regarding the number of Scheduled Castes
& Scheduled Tribes, and their Percentage to others as on 1st January 1979.

Sano-
8l Category of Poste tioned Number Number of Percontage of Remarks
No. Strength Working 8Cs BTs BCs BTs ’
1 2 3 4 5 8 7 8
CLABE I
1 Director of Bericulture ... 1 1
2 Joint Director of Bericul.
ture 3 i One  deputation
gont. Twp posts have
een filed by inde-
3 Joint Registrar .of Co-op. pendent charge.
Sucieties .- 1 1 .. ..
4 Deputy Director of 8eri-
oulture 9 *7 2 . 28.5 . * Including one
deputation post.
5 Accounts Qfficer 1 1
6 Special Officer {Tasaar)
Belgaum . 1 1 .
7 Head Quarters Aseistant. 1 1 ..
CLASS I1
1 Assistant Director of Seri-
ounlture . 29 *20 2 . 6.8 . * Including five
persons on deputa-
2 Assistant Regiatrar of ‘ tion
o-op. Societies (Seri.) 1 1 .. Ve .

Sericultural Assistants .. 88 28 2 .. 7
Administrative Assistant. 1 Nil . -

[ R
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2 3 4 5 6 1 8 9
CLASS II1
Senjor RSericultural Ins-
pector . 34 33 2 .. 6 .
Sericultural Inspectors .. 239 145 11 2 7.5 1.3
Sericultural Demostrators 904 499 68 8 13.6 1.6
Sericuliural Operatives .. 549 520 57 15 11 2.8
Senior Statistical Assis-
tant - 1 1 .
Refrigeration Mechanle .. 1 1 .. .
Mechanic Grade 11 10 6 1 17
Senior Inspector of Co-op.
Socleties .. 3 3 1 .. 33.33 ..
Y Van Drivers 70 b0 8 1 16 2
10 Junior Engineers 2 2 .
11 Supervisors 2 2 .. . ..
12 Compilor . 1 1 1 100 .
13 Office Superintandents 18 12
14 Audit Superintendents 6 5 .
15 Auit Clerks .. .. .. .
16 First Division Clerks 46 36 3 8.3
17 Second Division Clerks .. 135 89 16 . 18 ..
18 Stenovraphers 14 10 .. 1 .. 10-00
19 Typists 25 21 2 9.5 ..
CLASS IV
1 Attenders 89 52 11 21.00
2 Daffedar .. ! .. .
3 Peons and Peons—cum-
Watchmen 240 232 54 13 23.3 5.6
4+ Sweepers 1 ] 1 100
5 Van Cleaner 1 1 .. )
Sd —

Director of Sericulture



