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INTRODUCTORY 
THE Reserve Bank of India and the Government of India 

jointly constituted a Central Committee for Co-operative Train
ing in the year 1953 for formulating· plans and for organising 
and directing arrangements in regard to the training of the staff 
of the Co-operative Departments and co-operative institutions 
in the country, at all levels, viz. higher, intermediate and junior. 
The Reserve Bank undertook the responsibility for training the 
higher and intermediate personnel, while the Government of India 
is (in conjunction with the State Governments) responsible for 
training the junior officers. The Central Committee acts as a Com
mittee of the Reserve Bank so far as the training of the former 
two classes of staff are concerned and as a Committee of the Govern
ment of India so far as the junior officers are concerned. It ad
ministers the funds allotted to it by the Reserve Bank of India 
for the conduct of the superior and intermediate training courses, 
examines schemes for junior officers' training schools and recom
mends financial assistance to States in this behalf. The secretarial 
work relating to the Committee is done by the Agricultural Credit 
Department of the Reserve Bank of India. 



FIFTH MEETING OF THE CENTRAL 
COMMITTEE FOR CO-OPERATIVE TRAINING 

(9th September 1958, at the Reserve Bank of India Building, 
Mint Road, Bombay) 

AGENDA 

NOTES 

2 

I. Review of progress made at the various co-operative 
training centres. 

II. Consideration of the proceedings of the various Standing 
Sub-Committee Meetings. 

III. Consideration of the proceedings of the Conference of 
Chairmen of the Local Committees and Principals of the 
Training Centres held on 18th and 19th July 1958 at 
Bombay. 

IV. Review of the training arrangements for the junior 
co-operative officers-some points arising out of the recent 
Conferences of junior co-operative training schools. 

V. Consideration of items suggested .bY the Registrars of 
Co-operative Societies of the varioL{s States. 

VI. Any other matter raised with the permission of the 
Chairman. 



NOTE I 

REVIEW OF PROGRESS MADE AT THE VARIOUS 
CO-OPERATIVE TRAINING CENTRES 

It is now almost five years since the Central Committee for 
Co-operative Training started functioning in November 1953 with 
the avowed object of organising and directing arrangements in regard 
to the training of personnel employed or to be employed in the 
Co-operative Departments and co-operative institutions at various 
levels in different States. During this period the Committee put 
into operation the programme of integrated co-operative training 
drawn up at its first meeting held in December 1953. And tolfay 
functioning under its guidance and control are the Senior Officers' 
Course at Poona, the Intermediate Officers' Courses at five centres, 
namely, Poona, Madras, Meerut, Ranchi and Indore, the Block 
Level Co-operative Officers' Training Centres at eight places and 
46 schools for the training of junior co-operative officers in the 
various States. In addition, Special Courses on Co-operative Mar
keting have been organised at the five Regional Co-operative Train
ing Centres and a Special Gourse on Land Mortgage Banking has 
been organised at the Regional Co-operative Training Centre, 
Madras. 

2. The programme of member education formulated by 
the All-India Co-operative Union is also in progress in different 
parts of the country. 

3. With the organisational arrangements thus complete, 
the attention of the Central Committee during the period since 
the last meeting was devoted mainly for improving the quality 
and content of training imparted in the various courses. The 
Standing Sub-Committee kept these matters under periodical review. 
It met four times during the year. In regard to the Regional and 
Block Level Co-operative Officers' Training Centres, the second 
Conference of Chairmen of Local Committees and Principals 
of training centres was held in July 1958 to review arrangements 
and consider improvements. (The first Conference had taken place 
in December 1956.) There was also held during the course of the 
year a series of three conferences which reviewed the progress of 
the organisation and management of junior co-operative training 
centres. For this purpose the States were grouped mto three conve
nient regions and the conferences were held at Bangalore, Ranchi 
and Patiala. These conferences have helped in the assessment of 
the suitability of the training imparted so far and gauging the 
improvements necessary for bringing the training arrangements in the 
centres more in line with the actual requirements. One consequence 
has been a shift of emphasis from lecture to seminar and teaching 
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to discussion type, and the giving of more importance to practical 
training than to written examinations. The circular issued by the 
Chairman of the. Standing Sub-Committee to all our Training 
Centres in this regard is appended for information (Appendix 1). 

4. In its effort towards improving the training arrangements 
the Central Committee had the benefit of the advice and assistance 
of two experts in the co-operative field, namely, of Sir Malcolm 
Darling, who visited India in the first quarter of 1957 to study and 
advise on the Co-operative Movement, and of Prof. A. F. Laidlaw 
who functioned as Consultant on Co-operative Education to the 
Central Committee for a period of 18 months from October 1956 
to February 1958. The recommendations made by Sir Malcolm 
Darling in regard to co-operative training were considered at tbe 
fourteenth meeting of the Standing Sub-Committee and appropriate 
action had been initiated. Prof. Laidlaw submitted a Preliminary 
Report in June 1957 and it was considered at the fourteenth meeting 
of the Standing Sub-Committee. His final report on completion 
of his assignment in India is awaited. 

5. A beginning was made in initiating special. refresher courses 
for the teaching staff. A special course on Audio Visual Education 
was conducted at Kota in February 1958; another special instru('• 
tiona! course on Extension Methods and Co-operative Develop
ment was held at Kota in February-March 1958; and later in 
May-June 1958 a special course on Business Management was 
conducted at Bombay. 

6. At the last meeting it was mentioned that in view of the 
increase in the activities of the Central Committee pertaining to 
the schemes for which the Reserve Bank of India took financial 
liability, the Reserve Bank had raised its financial commitments 
to Rs. 13.80 lakhs per annum for the various courses. Funds from 
the Government of India continued to be made available to $e 
Central Committee for running the Block Level Co-operative 
Officers' Training Centres. Details of the expenditure on the various 
training centres directly supervised by the Central Committee are 
given in Appendices 2, 2A and 2B. 

7. In respect of junior officers' training centres for which the 
Government of India grant assistance to the State Governments on 
the recommendations of the Central Committee, in respect of certain 
shareable items, the Central Government's provisional grants 
amounted to Rs. 12.3 lakhs for 1957-58. Grant-in-aid in respect 
of schemes for member education is being made available by the 
Government of India partly to the All-India Co-operative Union 
and partly to the State Governments where the various schemes 
are being implemented. 
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Senior Officers' Course 

8. Of the Senior Officers' Course, 12 sessions have been 
completed so far and in all 389 candidates have been trained. This 
takes account also of the four ses5ions completed before the Central 
Committee was constituted. The distribution of candidates from 
the various States is indicated in Appendix 3 to this Note. It will 
be seen therefrom that not all the States have taken advantage of 
these training facilities in an equal measure; nor have the candidates 
deputed for training been evenly distributed as between co-operative 
institutions and departments in all the States. A more detailed 
examination of the State-wise response to the various courses is 
given in later paragraphs. Out of 389 candidates who were deputed 
for the Course, as many as 267 were from the co-operative depart
ments and 122 from the co-operative institutions. 

9. This course is primarily a refresher course, intended for 
personnel who have already had basic training in Co-operation and 
sufficiently long experience over a number of years. Therefore, 
as a technique of training, reliance has been placed. more on dis
cussions and seminars than on classroom lectures. It has been 
recently decided that the class should concern itself not so much 
with the usual syllabus as with discussions on a series of topics of 
current importance dealing with problems in Law or Practice or 
Co-operative Policy or with such questions of economic and social 
significance as affect the working and development of co-operatives. 
Outline papers on such topics or case studies are to be prepared 
in advance and discussions held thereon. To make the transition 
from the present practice to the new one gradual, the officers of the 
Agricultural Credit Department who handle concerned subjects, 
and other experts in the co-operative :field are now being increasingly 
associated to lead discussions held on important subjects at the 
College. It is expected that these officers will sit with the trainees 
in continuous session for a day or two and discuss with them subjects 
of current importance. 

10. The Committee has increasin!!lv realised that it would be 
better not to mix officers with long experience and those with little 
or no experience in one and the same class. The only way by which 
this could be done, short of organising two separNe courses at 
each level of service, is to divide the trainl'es into appropriate groups 
according to their backgrou:1d of educational qualifications and 
service experience, vocational interest, etc., and adjust teaching 
as far as possible to the capacity and nt>cd of each group. Such 
specialised attention could be provided for in the arrangements 
for_d~scussion groups, and for tutorials. in the drawing up of practical 
trammg programmes, in the division of trainees into suitable batches 
for practical study, etc. 
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Intern1etiiate <7ourse 
11. As will be seen from Appendix 4, all the regional training 

centres have completed two or more sessions of the intermediate 
course. However, it has been noticed that in relation to the existing 
capacity of the training centres (about 40/45 per class), generally 
there was a shortfall in the number of candidates deputed by 
the Co-operative Departments and the co-operative institutions. 
As will be seen from the State-wise description of the utilisation 
of the training arrangements (Appendices 4A to 4E), there has been 
considerable lopsidedness in regard to the deputation of candidates. 
Some States dei:mtedexclusively departmental candidates while others 
deputed only institutional candidates. While the departmental can
didates deputed were by and large of the intermediate category, a 
similar uniformity of standard has not been feasible in the case of 
the candidates from co-operative institutions. While no doubt there 
will always be doubtful cases on the margin, in many cases the 
recommendations for admission by the States appeared to have 
been made without proper understanding of the pattern of training 
arrangements formulated by the Central Committee. In a few ca~es 
matriculates with no experience and belonging to the lowest cate
gory of service were recommended. It was for this reason mainly 
that admission has recently been refused to a number of candidates 
for the current session at the Regional Co-operative Training 
Centre, Madras. 

Special <7ourse on <7o-operative Marketing 
12. In the review submitted to the last meeting it was explained 

that in the light of the experience gained of diversified needs a course 
of four months' duration for personnel with experience in the 
co-operative field would be organised at Poona, Madras and Meerut 
and that a six months' course for those who have no co-operative 
background would be organised in the remaining two regional 
training centres, namely, at Indore and Ranchi. All these courses 
have now been started but the classes have had to be conducted 
with much less strength than has been intended. Enquiries reveal 
that in most cases the shortfall resulted from difficulties in the 
State Governments' programmes of recruitment and the inadequate 
response from co-operative institutions. Also in a few cases the 
programme for promoting co-operative marketing has not kept 
pace with the planned targets. Details of candidates deputed are 
given in Appendices 5, SA to SE. 

Lanti Mortgage Banking <7ourse 
13. So far, four courses have been completed and the fifth 

course is in progress since 13th June 1958. The first three courses 
were designed for a period of 4! months consisting of one month's 
theory and 3! months' practical training out of which training 
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under revenue officials was for two months--one month for land 
records and survey and another month for land acquisition. Later 
experience, however, indicated that the practical training of one 
month under revenue officials for land acquisition, was longer 
than necessary and in consultation with the Registrars of Co
operative Societies, Madras and Andhra Pradesh, the duration of 
the practical training in land acquisition has been reduced to 15 
days. Thus the entire course now lasts for four months instead 
of 4! months as originally planned. The response from the 
various States for this course has been satisfactory (Appendix 
6). Many of the States where land mortgage banking is yet to 
develop have taken adequate advantage of the training facilities. 

Block Level Co-operative Officers' Training Course 
14. The statement indicating State-wise deputation of candi

dates for the above Courses at various centres is appended (Appen
dix 7). As will be seen from the statement, at several centres the 
total capacity to train the candidates has not been fully utilised. 
For example, the number of candidates trained at Faizabad which 
can train about 150 candidates was only 121 in the second and 
99 in the third session. The Bhavnagar Centre, which can train about 
80 candidates a year fpr the Bombay State, is training at the current 
session only 34 candidates. In regard to the State-wise deputation, 
it will be seen from the statement that the number of candidates 
deputed by the Punjab is conspicuously low for the regular course. 
Similarly, Mysore and Kerala have deputed few candidates to 
the Hyderabad Centre and the total number of candidates at 
the third session at this Centre would have been as low as 14 but 
for the diversion of 50 candidates from Bombay State to this Centre. 
For this course by and large fresh recruits are expected to be deputed 
by State Governments. The reasons for the shortfall generally 
put forward by the State Governments are: lack of adequate response 
from the candidates for whom similar or better jobs are available 
and the hesitation or unwillingness on the part of the candidates 
to execute an agreement under which they are required to serve 
the State for at least five years failing which they are liable to refund 
the stipend money. 

Junior Officers' training centres 
15. Since the Central Committee met last time the number 

of Junior Co-operative Schools has increased from 37 to 46. 
The new schools have been organised in West Bengal, Uttar Pradesh, 
Assam, Bombay and Jammu and Kashmir. Details of the existing 
schools are given i~ Appendix 8. 

Of the 46 schools, 38 can cater for 160 candidates per year 
in two batches of 80 each. The remaining eight have equipment to 
train only 80 per year. Since the commencement of the scheme 
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10,075 candidates have completed training and 2,418 candidates 
are under training. While the capacity of the existing schools is large, 
and if necessary can be expanded to meet the increased requirements, 
it has been found that in several institutions the State Governments 
have not been able to make full use of the facilities available for 
training, one of the reasons being that recruitment has not kept 
pace with estimates. Also there is a continued reluctance on the 
part of the co-operative institutions to depute their employees for 
training on account of the cost involved, particularly where sub
stitutes have to be employed. During the visits of the officers of 
the Central Committee and of the Agri~ultural Credit Department 
every opportunity is taken to impress upon the authorities concerned 
the need for fully utilising the capacity of these training centres. 
At the three Regional Conferences held, this point has been further 
emphasised. 

16. By and large the majority of the training schools have 
adopted six months as the duration of the course. In Uttar Pradesh 
the course was for nine months but subsequently owing to the 
increased requirements for personnel, the duration of the course 
was reduced to six months. We are now informed that the State 
Government proposes to revert shortly to the old arrangement of 
having a nine months' course. In the case of Madras and Andhra 
the training schools continue their old practice, namely, 12 months' 
course for personnel of the Co-operative Departments and 11 
months' course for personnel from co-operative institutions. 

The duration of the practical training in schools where six 
months' courses are in vogue is two months, in courses of longer 
duration a slightly longer period obtains. In the majority of the 
training centres the teaching staff conduct the practical training by 
taking out the trainees in convenient batches. In a few others the 
trainees are attached to departmental officers who are instructed 
to give them the necessary practical training. While advantages 
have been claimed for both the methods, in as many as 37 training 
centres practical training is wholly taken charge of by the teaching 
staff, while in the case of the remaining nine centres it is conducted 
on a departmental basis. The Government of Madras have now 
decided that the practical training for junior co-operative staff 
would be the responsibility of the teaching staff and have dis
continued the practice of attaching the candidates to departmental 
officers. 

17. The scheme drawn up by the Central Committee was 
designed to provide a common programme of instruction so t.hat 
employees in various spheres, namely, Government and institu
tions, develop a common outlook. However, in some States separate 
arrangements exist for the training of the staff of the co-operative 
departments and institutions. 
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18. The Secretariat of the Central Committee continued to 
receive quarterly progress reports on the working of these schools. 
The officers of the Agricultural Credit Department visited the 
schools periodically. 

Review of the extent of ttti/isation of training facilities by the States 

19. In the following paragraphs an attempt is made to analyse 
the extent to which individual States have made use of the training 
facilities. Separate statistics for each State are given in the appendices. 
In the absence of any precise estimate of the requirements of trained 
personnel, a quantitative assessment is difficult. All the same, the 
review helps to bring out some salient features of the responses from 
individual States. 

(I) Andhra Pradesh* (Appendix 10) 

20. For the Senior Officers' Course from Andhra State only 
six institutional candidates were deputed during 1954-58, for the 
Intermediate Officers' Course 40 candidates were deputed, of whom 
eight were departmental. For the course on Co-operative Marketing 
the demand was comparatively large, covering as it did as many as 
86 candidates. Only six of these, however, were from co-operative 
institutions as against 80 from the Department. This may be largely 
due to the State's practice of placing the services of depart
mental staff at the disposal of the co-operative institutions. 
For the Special Course on Land Mortgage Banking, 25 
candidates were deputed. For the short course for Block Level 
Co-operative Officers, the State has been deputing its quota of 15 
candidates per session from the beginning of the Course at Tirupati. 
However, last year we received a request that the State would 
require 20 more additional seats and this was agreed to. It is ex
pected that the State Government will utilise the full capacity. The 
arrangements for the training of junior co-operative personnel 
have been a continuation of the arrangements which existed before 
the Central Committee Scheme was introduced. In one of the 
centres, only departmental candidates are trained. The remaining 
three centres cater to institutional and private candidates. Stipends 
at these three training centres are limited to a small number of 
institutional candidates. These junior officers' training centres are 
on the whole running to capacity. However, in the case of the Co
operative Training College, which was taken over from the old 
Hyderabad State, there are only 19 candidates in the current course 
against 40 for a class. The State Government's attention has been 
drawn to this shortfall. 

• The figures referred to here relate to the Andhra State before reorganisa
tion and the new Andhra Pradesh after that date. The figures for old Hyderabad 
State arc given separately in the appendix. 



8 

(2) Assam (Appendix 11) 

21. The response from this State for the various training 
arrangements has been good throughout. An interesting feature is 
that the number of senior officers trained from this State is in 
excess of that of the intermediate officers. While in the case of 
senior officers 25 departmental and 6 institutional candidates 
have been so· far deputed, the corresponding figures for depart
mental and institutional candidates for the intermediate course 
have been 22 and two respectively. For the course on Co-operative 
Marketing, the State has deputed 31 candidates so far, all from the 
Co-operative Department. For Land Mortgage Banking also the 
State has sent 10 officers for training. In the case of Block Level 
Co-operative Officers' Training Course, Assam had been allotted 
21 seats originally. However, as against 63 candidates who should 
have been trained, only 42 candidates have so far been trained or 
are under training. 

(3) Bihar (Appendix 12) 

22. Excepting for the current session, Bihar had deputed a 
sizable number of senior officers, viz., 35 from the Co-operative 
Department and two from the co-operative institutions. In the 
Intermediate Officers' Course also as many as 83 candidates have 
been trained. Regarding the Marketing Course, the facilities availa
ble at Poona, Ranchi and Meerut have been uniformly utilised 
and in all 42 candidates have been trained. For the Land Mortgage 
Banking Course as many as 23 officers have been deputed for 
training. The State have also been utilising more or less completely 
the quota allotted to them in the Block Level Co-operative Officers' 
Training Course. The three Junior Co-operative Officers' Training 
Centres conducted by the State are also working near to full capacity. 

(4) Bombay (Appendix 13) 

23. The response to the various courses excepting to the 
Marketing Course has been fairly high. After the reorganisation 
of the State, there has been considerable increase in the demand 
for trained personnel and in the Intermediate Officers' Course 
at Poona, 25 additional seats have been provided for the State at 
the current session. To meet the State's demand for training on an 
increased scale, a sizable number of Block Level Co-operative Officer 
trainees from the State were diverted last year to the Block Level 
Training Centre at Hyderabad. We have been informed that similar 
facilities both at Bhavnagar and Hyderabad would be required by 
the Bombay State for the current year also. The number of Junior 
Co-operative Training Centres in the reorganised State now totals 
six, two of them being newly organised. 
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(5) Kerala (Appendix 14) 
24. This State also has made good use of the arrangements 

for co-operative training excepting in the case of the Block Level 
Co-operative Officers' Course. The explanation given by the State 
in regard to the shortfall in the number of candidates deputed to 
the Block Level Course is that almost all the Inspectors of the 
Department have had co-operative training previously either from 
the Co-operative College conducted at Trivandrum or from one of 
the Centres conducted by the Central Committee, and that con
sequently Inspectors of the Department do not require a full course 
of training for 11 months. The State, however, expressed its willing
ness to depute candidates for a short course. It was explained to 
them that candidates from Kerala could not be treated on a par 
with the candidates from Madras and Andhra who are deputed for 
a short-term course at Tirupati, in view of the differences in the 
nature of the basic training received by them and that, therefore 
the purpose would not be served by giving them a short-term 
course. 

(6) Madhya Pradesh (Appendix 15) 
25. This State had more or less adequately distributed its 

training requirements for personnel for the Co-operative Depart
ment as well as co-operative institutions, nearly a third of the 
personnel trained being from co-operative institutions. 52 senior 
officers and 133 intermediate officers have been trained. For the 
Marketing Course only 30 candidates have been deputed. Nine 
have been trained in the Land Mortgage Banking Course. For the 
Block Level Officers' Course, 148 candidates have been deputed. 
In recent sessions of the Junior Training Centres, however, the 
training capacity of the centres has not been fully utilised. 

(7) Madras (Appendix 16) 
26. For the Senior and Intermediate Officers' Course this 

State have not deputed any departmental candidate so far. This 
matter was taken up with the State Government in pursuance of 
the earlier decision of the Central Committee and the State Govern
ment have replied that they felt that the existing system of training 
in the State is preferable. 

27. The State have utilised to the fullest extent facilities afford
ed for the training of Block Level Co-operative Officers in the short 
course at Tirupati. For the course on Co-operative Marketing, 
59 candidates have been deputed so far. Similarly, advantage has 
been taken of the Land Mortgage Banking Course and 36 candidates 
have received training. The four Junior Officers' Training Centres 
in the State continued to work to full capacity though in the mofus
sil centres private candidates were admitted on a large scale. 
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(8) Mysore (Appendix 17) 
28. By and large the response is not very encouraging. In 

the Senior Officers' Course they have so far trained 20, in the Inter
mediate Course 30, in the Marketing Course 15, in Land Mortgage 
Banking 9 and in Block Level Co-operative Officers' Course 
13. In respect of Junior Officers the capacity is satisfactorily 
utilised. The question of utilising the training facilities available 
has been taken up with the State Government at various stages and 
is being pursued. 

(9) Orissa (Appendix 18) 
29. The demand for training from the State has been fairly 

even, taking into account the size of the State. 

(10) Rajastha11 (Appendix 19) 
30. Excepting in the case of the Block Level Co-operative 

Officers' Training and to some extent the Senior Officers' Training, 
the response appears to be inadequate. In the case of the junior 
personnel there is only one school in the State and even here its 
full capacity is not being utilised. 

(ll) Punjab (Appendix 20) 
31. The State Government had prescribedtheSeniorOfficers' 

Course for six months as part of the three years' probation for 
newly recruited Gazetted officers. We admitted some of these 
officers in the earlier stages, but in view of the fact that the Senior 
Officers' Course is a refresher course, the State Government have 
been informed that newly recruited senior officers will benefit more 
by undergoing the regular Intermediate Course. As regards Inter
mediate Officers' Course, the response has been poor and the 
issue was taken up with the State Government time and again. 
In this State no distinction is made between the staff for regular 
co-operative duties and those engaged on co-operative extension 
work in Community Development Areas. In view of this there 
were some doubts as to whether the candidates from this State 
should be deputed to the Regional Co-operative Training Centre, 
Meerut, or to the Block Level Co-operative Officers' Training 
Centre, Dhuri. As a result of discussions held recently it has 
been decided that all the departmental candidates from Punjab 
State would henceforth be deputed to the Regional Co-operative 
Training Centre, Meerut, where arrangements would be made to 
provide some additional instruction in Extension Work. It has 
also been decided that the short course at Dhuri for the candi
dates from Punjab will be held only to give the refresher cour~e 
for the existing personnel who have already undergone the basic 
training under the old Punjab system. Thus with one more short 
course, the conduct of the short course at Dhuri will no longer 
be necessary. 
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32. For the Co-operative Marketing Course, 41 candidates 
have been deputed. Six officers have been trained in Land Mort
gage Banking. 

33. In the two Junior Training Centres in the State, mostly 
departmental candidates are being trained. 

(12) Uuar Pradesh (Appendix 21) 
34. Uttar Pradesh have so far deputed 16 candidates for the 

Senior Officers' Course of whom 13 are from co-operative insti
tutions. For the Intermediate Course, 40 candidates have been 
deputed of whom 39 are from co-operative institutions. The res
ponse to the Co-operative Marketing Course has been large. So 
far, 101 candidates have been deputed, the largest number for any 
State. For the Land Mortgage Banking Course only two candi
dates have been deputed. 

35. In the Block Level Co-operative Officers' Training Course 
the State have trained more officers than were estimated earlier. 
As in the case of Punjab, in this State also no distinction is made 
between the staff of the Co-operative Department on regular duties 
and those in National Extension Areas. However, the State Govern
ment have preferred to train all their staff through the Block Level 
Co-operative Officers' Training Centre at Faizabad. Hence no de
partmental candidates have been deputed to the Intermediate Offi
cers' Course at Meerut. The State have seven training schools for 
junior co-operative officers, six for training supervisors and one 
for training co-operative auditors. All the candidates in these 
schools are departmental candidates. There bas been no deputation 
of candidates from co-operative institutions to the junior schools. 
This question has been taken up with the State Government .. 

(l3) West Bengal (Appendix 22) 
36. Twenty candidates of whom twelve are from the Co

operative Department, have been deputed to the Senior Officers' 
Course. The response to the Intermediate Course has not been satis
factory; only 21 candidates, including three from co-operative 
institutions, have been deputed so far. In the Block Level Co
operative Officers' Course 110 candidates have been trained. The 
poor response to the regular course was explained as being due to 
certain confusion regarding the appropriate role of the intermediate 
officers and the Block Level Co-operative Officers. The position 
has since been clarified to the State Government and they have 
agreed to make full use of the Intermediate Course at Ranchi as well 
as the Block Level Co-operative Officers' Course at Kalyani. Thirty
eight candidates have been deputed to the Special Course on Co
operative Marketing and 12 for the course on Land Mortgage 
Banking. The State have been conducting one additional Junior 
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Co-operative Training School each year for the last two years and 
as on date they have three schools with a capacity to train about 300 
candidates every year. In recent sessions, there has been some 
shortfall. in the number of candidates at these training centres and 
the State Government are looking into the matter. 

(14) Other States (Appendices 23-27) 
37. The smaller States, namely, Himachal Pradesh,Tripura, 

Manipur, Jammu and Kashmir and Delhi have on the whole been 
making ~~;dequate use of the training facilities. 

Review of measures taken to improve the training programmes 
38. The main steps taken by the Central Committee in the 

matter of improving training arrangements are indicated below:-

(1) Audio-Visual Aids 
39. Prof. A. F. Laidlaw during his study of the training 

arrangements laid special emphasis on the technique and the faci
lities available for practical training. It was also increasingly realised 
that the use of teaching aids would be of considerable assistance 
in classroom teaching as well as in Extension Work among the 
public. Consequently, the Central Committee moved in the matter 
of equipping the training centres with audio-visual aids. Thanks 
to the keen interest taken by Prof. Laidlaw in the matter, the Govern
ment of Canada were kind enough to present the Central Com
mittee with 13 sets of 16 mm film projectors and 35 mm film strip 
projectors with the necessary accessories and a stock of films. To 
acquaint the members of the teaching staff with the use of these 
equipment, a Course on Visual Education was organised by the 
Central Committee for Co-operative Training at the Block Level 
Co-operative gmcers' Training Centre, Kota, for a period of one 
week from 3rd February to 8th February 1958. One lecturer from 
each of the 13 training centres attended the course. Instruction in 
this course broadly fell into two categories: one relating to the 
operation of the equipment, and second relating to the use of 
audio-visual aids in extension teaching. A report on the course 
prepared by the Secretariat has already been made available to the 
members of the Committee. The equipment received from the Gov
ernment of Canada are being distributed to the training centres. 

(2) Extension Methods 
40. In view of the importance of Extension Methods in the 

development of the Co-operative Movement, it was felt that the 
teaching staff in the various training centres should be well acquain
ted with the recent developments in the most fruitful ways of using 
the advanced technique of Extension Education. The Central 
Committee, th~refore, thought of organising a course on Extension 
Methods for selected lecturers from the higher training centres as 
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well as from the Junior Training Centres. It was also decided that 
this opportunity of getting together lecturers from all the centres 
should be utilised to arrange for an instructional course on the 
recent developments in the co-operative and allied fields. An 
instructional course was, therefore, conducted for three weeks at 
the Block Level Co-operative Officers' Training Centre, Kota, 
in February 1958. For the first time the representatives of all the 
Co-operative Training Centres in the country assembled in one 
group for discussion and exchange of views. The Report on the 
Course together with the synopsis for the various lectures is placed 
on the table for the information of the ms:mbers of the Committee. 
The Central Committee was also fortunate to obtain a Memorandum 
prepared by Prof. A. F. Laidlaw on "Extension Work in the Co
operative Movement" which has been printed and published by 
the Committee. 

(3) llltroduction o/ Business Management as a subject in the 
curricula 
41. In the context of the growing volume and diversity of 

transactions of various types of co-operative organisations conse
quent on the rising tempo of co-operative development under the 
Five-Year Plans, it was felt necessary to include the study of Busi
ness Management in the curricula of the various training courses. 
The Standing Sub-Committee of the Central Committee for Co
operative Training, therefore, decided that Business Management 
should be introduced as a compulsory subject in the Intermediate 
and Junior Training Courses and in the special courses on Co
operative Marketing, while, in the Block Level Officers' Training 
Courses, emphasis on Business Management would be placed by 
the lecturers teaching various subjects instead of prescribing it as 
a compulsory subject. 

42. As the subject was new to the lecturers themselves, it 
was felt necessary to arrange for them a short instructional 
course. Accordingly a brief course of three weeks' duration was 
conducted at Bombay from 19th May to 7th June 1958. Twenty
eig~t lect~r~rs from Regional, Block Level and Junior Co-ope
rative Trammg Centres attended the course. The course consisted 
of lectures by experts on the subject drawn from private, State and 
co-operative enterprises, group discussions amongst the partici
pants, detailed study of the tentative syllabus on Business Manage
ment and visits to certain business enterprises. 

(4) Bangalore Conference on practical training in the Courses on 
Co-operative Marketing 
43. Practical training, important in all the courses of co

operative training, is particularly so in respect of the course on 
Co-operative Marketing, since the management of marketing 
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societies is perhaps more difficult than that of some other forms of 
co-operative organisation. With a view to further improving the 
arrangements for practical training, a small conference was 
convened by the Member-Secretary of the Central Committee 
for Co-operative Training at Bangalore in January 1957. The 
Principals of the Regional Co-operative Training Centres, where 
the Special Courses on Co-operative Marketing were held, attended 
the Conference. The Proceedings of the Conference are given in 
Appendix 9. The Conference emphasised, in particular, that train
ing should be as thorough as possible, and that for this purpose 
the trainees should be organised in small batches for visiting a 
few societies only and staying there long enough to study the pro
cedures and methods of working. 

(5) Preparation of text books 

44. At the last meeting of the Central Committee the need for 
a systematic effort for the preparation of suitable .text books in 
English as well as in the regional languages was emphasised. The 
Standing Sub-Committee at its meeting held in April 1958 con
sidered the urgent need to prepare suitable text books both in the 
basic language as well as in the regional languages and examined 
several alternative ways of getting this done expeditiously. It was 
decided that the Central Committee for Co-operative Training 
would have to take up the responsibility for this, which implied 
that it would have to incur the necessary expenditure for the 
preparation of the text books such as the payment of honorarium 
for writing or for translation and also for the publication and dis
tribution either by itself or through some approved publishers. 
The Committee, in particular, considered two alternative proposals 
in this connection-(!) The Central Committee should be given 
a lump-sum grant to create a 'Book Fund' out of which it would 
incur the necessary expenditure for publishing books and to which 
will be credited all the sale proceeds. In view of the Central Govern
ment's interest in the Block Level Co-operative Officers' Training 
Course and the Junior Officers' Training Course, it was also felt 
that the contribution to this fund should initially at least come from 
the Government of India. The fund would be administered by the 
Central Committee. (2) The other alternative was to prepare speci
fic programmes in respect of individual publications and obtain the 
necessary sanction of funds for the same from the Government 
of India. 

After examining these two alternatives it was decided that the 
former alternative would be more convenient and accordingly the 
Government of India have been requested to sanction a grant of 
Rs. 1 lakh for the purpose. Their reply is awaited. 
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(6) Evaluation of the Training Programme 

45. In order to evaluate the results of the training on indivi
dual trainees, especially with reference to the manner in which it 
has proved useful in their work in different spheres, it was consi
dered necessary that a brief questionnaire relating to the experience 
of the trainees after their training, the extent to which they have been 
able to utilise the training undergone, etc., should be issued to the 
ex-trainees in various courses. Accordingly, test-questionnaires 
were issued to a few ex-trainees of the Senior and Intermediate 
Officers' Courses and to four employers like the Registrars of Co
operative Societies and heads of the deputing co-operative insti
tutions. It was also decided to undertake similar evaluation of the 
training programme in respect of the Block Level Co-operative 
Officers in each State with reference to their training requirements. 
The replies received are being studied. In the light of these replies, 
the questionnaires will be revised, if necessary, and issued to suffi
ciently large number of ex-trainees and employers to make the 
study more representative. 

3 
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NOTE II 

PROCEEDINGS OF THE STANDING SUB-COMMITTEE 
MEETINGS 

· Since the· Central Committee for Co-operative Training 'met 
on 14th January 1957, four meetings of the Standing Sub-Committee 
of the Central Committee were held as follows : 

Meeting Place Date 
13th meeting Bombay 27-6-1957 
14th meeting New Delhi 3-9-1957 
15th meeting Bombay 14-2-1958 
16th meeting New Delhi 10-4-1958 

The proceedings of all the meetings together with the notes 
and agenda for each meeting which have been circulated already 
among the members of the Central Committee for Co-operative 
Training, are placed below for the information of the Central 
Committee. (Please see pages 47 to 198.) 
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NOTE Ill 

CONFERENCE OF THE CHAIRMEN OF LOCAL COM
MITTEES AND PRINCIPALS OF TRAINING CENTRES 

The Central Committee are aware that periodical conferences of 
officers connected with the running of our training centres have been 
held from time to time with a view to exchanging notes on seve
ral issues arising from the practical working of these Cl'ntres. The 
first meeting of this type was held in August 1955 and was attended 
by the Registrars of Co-operative Societies of some States and the 
Principals of the Regional Training Centres then functioning. The 
second Conference was held in December 1956, the main invitees 
for which were the Chairmen of the Local Committees and Princi
pals of the 13 Training Centres conducted by the Central Committee. 
In pursuance of the same practice, a third Conference of the Chair
men of Local Committees and the Principals of the Training Centres 
was held at Bombay on 18th and 19th of July 1958. A copy of the 
proceedings of this Conference is submitted for information (Appen
dix 28). Some of the important points arising from the proceedings 
of the Conference are dealt with below: 

(1) Changes in the syllabi 

In the light of our experience of the working of the Block 
Level and Intermediate Training Centres, it was felt that some 
changes in the existing syllabi would be necessary. In this connection 
Sir Malcolm Darling who undertook a study tour of the Movement 
in this country in January-March 1957, had made a number of 
recommendations. These suggestions were considered by the Confer
ence and modifications in the syllabi were recommended, as indicated 
in the proceedings appended to this note. These modifications 
may be accepted as they will go to simplify the syllabi and 
bring them in conformity with current requirements. 

Another significant improvement in the syllabi is the intro
duction of the subject of Business Management at the Intermediate 
C?fficers' Course and the Special Course on Co-operative Marke
ung. A tentative syllabus prepared for the subject has been considered 
by the Conference of Chairmen and Principals and may be accepted 
for incorporation in the syllabi of the Intermediate and Marketing 
Courses. It was further observed by the Conference that Business 
Management need not be a special additional subject for the 
Block Level Officers' Course. However, some additions are sought 
to be made in the syllabus of the Block Level Officers' Course so 
as to reorient the syllabus for the Course from the point of view 
of Business Management also. 



18 

(2) Practical Training 
In the discussions at the Conference, it was suggested that 

pre-training field experience might be made a part of the training 
programmes. While the utility of pre-training field experience was 
appreciated, it was however decided at the Conference that it 
would not form a part of the training programme. If the State 
Governments recruited the personnel well in advance and deputed 
them for training after they had gained some experience it would 
certainly be good for the training centres and the trainees themselves. 
Another important suggestion considered at the Conference related 
to the class-room preparation for practical training before the 
trainees were actually sent out. The Chairman of the Standing 
Sub-Committee has in this connection issued a circular to the 
Principals of the training centres impressing on them the need 
to brief the trainees adequately about the institutions to be visited 
under practical training well in advance. 

The Chairman of the Standing Sub-Committee also stressed 
the importance and desirability on the part of our training centres 
to adopt co-operative institutions in the vicinity of the centre for 
developing close contact between the training centre and the commu
nity around it. Such a contact would not only be of help in the 
training of co-operative personnel but would also create a fund of 
goodwill and respect for the training centres in the areas in which 
they were working. In other words, our Centres should be able to 
make their existence appreciated by the people around and should 
materially contribute to the progress of the Movement in the area. 

(3) Technique of training and assessment of the trainees' performance 
It has been realised that the pure lecture method is not the 

most suitable method of instruction at a staff training college. 
Accordingly in our training programmes we have already given an 
important place to seminars and discussions as techniques of. 
instruction. Since the need to further emphasise their importance 
is felt, directives have been issued to the Principals of the Training 
Centres that greater use of seminars and discussions method 
should be made a regular technique of instruction. This has become 
necessary as it is felt that in a staff training centre every trainee, 
having previous experience of his own in his field of work, can 
contribute materially to the understanding of the problems by all. 

As a corollary to this approach it follows that a hit or miss 
examination would not be a flawless method of judging a trainee's 
performance during the course of training. The policy pursued 
in this respect has been to place less stress on the examination 
method and progressively give a greater place to a system under 
which a continuous assessment of the trainee's performance thro~gh-
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out the course by the lecturers who can judge a trainee through his 
industry, application to work, the active part that he might take 
in discussion, quality of notes that he may prepare, etc., would 
be possible. It is, however, realised that wholesale substitution of 
the examination method cannot be done all on a sudden ; steps 
have however, been taken to reduce the emphasis on written tests 
as a method of judging the trainee's performance in the special 
course on Co-operative Marketing and in the Block Level Co
operative Officers' Course. At the Intermediate Officers' Course 
where a Diploma in Co-operation is awarded at the end of the 
course it has not been found possible to dispense with the examina
tion method altogether. A final examination is conducted at the 
end of each course to assess the trainee's merit. However, in this 
course also the exclusive importance of the final examination is 
modified by giving weightage in the final assessment to periodical 
tests that are held during the courses. A viva voce test also is now 
included as an integral part of the final examination, though no 
minimum percentage in this has been prescribed for passing the 
examination. The marks obtained in it will, however, count for the 
purpose of placing a trainee in a particular class, say first, second 
or third. 

Action on the conclusions reached in the Conference will suit
ably be taken in hand. 
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NOTE IV 

REGIONAL CONFERENCES OF JUNIOR CO-OPERATIVE 
OFFICERS' TRAINING CENTRES 

The thirteenth meeting of the Standing Sub-Committee of the 
Central Committee for Co-operative Training approved that Con
ferences of the Junior (Subordinate) Co-operative Officers' Training 
Centres should be convened for suitable Zones to examine their 
working and find out possibilities Of improvement thereon, if any. 
The absence of uniformity noticed in different centres regarding 
the duration of the course, content of the training, arrangements 
for practical training, category of personnel trained, administrative 
arrangement~, etc., ·made such Conferences particularly necessary. 
To make the Conference representative of all those interested in 
co-operative training, invitations were extended to Principals of 
the training centres, to the Registrars of Co-operative Societies 
of the States, representatives of the state co-operative unions, of 
state co-operative banks and also of the central co-operative banks 
in the concerned Zone. In view of the large number of centres 
concerned, it was further decided that instead of one single con
ference, three conferences might be held on Zonal basis as under~ 

Zone I .. Madras, Kerala, Mysore, Bombay and Andhra 
Pradesh. 

Zone ll .. Uttar Pradesh, Punjab, Himachal Pradesh, Rajas
than, Jammu and Kashmir, Madhya Pradesh 
and Delhi. 

Zone ill .. Bihar, Orissa, West Bengal, Assam, Manipur and 
Tripura. 

Accordingly, the first of the Conferences was held for the States in 
Zone I at Bangalore from 12th to 14th August 1957. The second 
Conference for the States in Zone Ill was held at Ranchi from 19th 
to 21st June 1958 and the third Conference for the States in Zone 
ll was held at Patiala from 25th to 27th July 1958. 

These Conferences discussed, in particular, the following 
items: 

(1) Review of progress made in the arrangements for training 
Junior Co-operative personnel. 

(2) Building and hostel accommodation. 

(3) 

(4) 

Suitability of training given in the light of requirements. 

Liaison between the Block Level and Regional Co
operative Training Centres on the one hand and the 



21 

Junior Co-operative Officers' Training Centres on the 
other. 

(5) Programme of practical training. 

(6) Organisation 
teaching. 

(7) Syllabus. 

of training arrangements and methods of 

(8) Assessment of trainees' work. 

(9) Extra-curricular activities. 

The proceedings of the three conferences are appended for informa
tion (Appendices 29, 30 and 31). Some points arising out of the 
proceedings of the conferences are dealt with below for considera
tion by the Central Committee. 

Building and hostel accommodation 

The Bangalore Conference concluded that in view of the 
unsatisfactory and inadequate facilities available for housing the 
training classes and the hostel in most of the States, and also since 
the State Governments might not by themselves be in a position to 
finance the construction of buildings for the purpose, the Central 
Government should provide at least a matching financial assistance 
to the State Governments to enable them to acquire or construct 
suitable buildings. 

It was also suggested that as an immediate step the Central 
Government should be approached with a request that the cost of 
hiring the required premises should be treated as a shareable item 
in the same manner as other shareable items like salaries and 
stipends. 

At the Conference at Ranchi this conclusion was endorsed and 
it was further agreed that such proposals for construction or pur
chase of buildings for the training centres and hostels should be 
carefully worked out on the basis of an assessment of the long-term 
needs for accommodation so that there.would be an assurance that
the accommodation provided would be utilised for a reasonably 
long period of time. 

The Conference at Patiala also endorsed the conclusions 
reached at the Bangalore and Ranchi Conferences. 

It may be mentioned that a proposal to include rent for the 
premises and the hostel of junior schools as a shareable item of 
expenditure was considered by the 16th meeting of the Standing 
Sub-Committee of the Central Committee held in April 1958. The 
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Sub-Committee approved the proposal and felt that improvement 
in regard to the accommodation facilities was urgently called for 
in the larger interest of efficiency in training. The Sub-Committee 
felt that this could in part be met by bringing rent also under the 
group of items on which expenditure would be shared by the Govern
ment of India. The Committee further felt that assistance in this 
regard would be subject to the condition that it will not reduce the 
present rate of expenditure incurred by the State Governments. It 
was decided that a schematic proposal will be submitted to the 
Government of India/or obtaining their admir,istrative approval before 
specific grants to individual States were recommended. While for
warding this scheme a ceiling in regard to the amount of assistance 
that would be available from the Government of India was also to 
be indicated. 

Suitability of training in the light of requirements 
In view of the conclusions reached at the three Regional 

Conferences, the Central Committee may approve the following 011 

the subject of suitability of training given in the light of requirements. 

(1) In view of the differences in the educational qualifications, 
experience of service and other background traits of the trainees 
admitted to the same class, the teaching staff should give special 
attention to the individual needs of the trainees as far as practicable 
and endeavour to bring the whole class up to the required standard. 

(2) Since the Junior Officers' Course is a basic training course, 
it may be a general common course for all personnel from Co
operative Departments and from the different types of co-operative 
organisations. No specialisation in particular fields need be provided 
for. If, however, any State Government considers it necessary, 
special subjects may be introduced in the Junior Co-operative 
Officers' Training Courses (for example, Industrial Co-operation, 
Land Mortgage Banking, etc.) provided such arrangements do not 
impair the satisfactory instruction in the grou~ of common subjects. 

(3) Arrangements may be made to offer suitable employment 
opportunities to the private· trainees trained, if any. 

· (4) A sort of follow-up record of the trainees who complete 
their training may be maintained at the Training Centre to check 
up on the posting of the trainees after they are sent out from the 
training centre and to assess their performance in the field. Such 
a follow-up record would be useful in assessing the suitability of 
training given. 

(S) .Wherever possible Principals of the training .oentres con
cerned should be associated with the selection of candidates for the 
training course. 
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(6) Some pre-training field experience would be desirable. 
It should be arranged for by the State Government before the 
trainees are deputed for training. 

Practical Training 

The Bangalore Conference made certain specific suggestions 
in respect of interspersing of practical training with theoretical 
training, duration of practical training, and division of practical 
training into two parts, namely, general study and intensive study. 
The Bangalore Conference also specified the number of days 
which may be spent for the study of various types of co-operative 
institutions. 

At the Ranchi Conference the suggestions made at the Bangalore 
Conference were accepted and it was also made clear that the 
question of providing post-training apprenticeship might be con
sidered by the State Governments. The Ranchi Conference also 
felt that the performance during the practical training should find 
an important place in the final assessment of the candidates. 

At the Patiala Conference specific suggestions were made in 
respect of workshop training, training in audit of the societies, 
procedural training at the centre itself, etc., as elaborated in the 
proceedings. 

On the basis of conclusions reached at the Conferences, the 
Central Committee may recommend to the State Governments the 
following suggestions for implementation according to local require
ments. 

(i) Practical training should be interspersed with theoretical 
training. 

(ii) In a course of six months, practical training should be at 
least of ~wo months' duration and if the course is of longer duration. 
the practical training programme should also be proportionately 
longer. 

(iii) Performance during the practical training should be 
taken into account at the time of final assessment of the candidates. 

(iv) If it is considered convenient, the training centres may 
follow as a model the pattern of practical training imparted at the 
Junior Co-operative Officers' Training Centre at Jullundur which 
may be seen in Appendix 31. 

(v) The specific suggestions in respect of the tour~o of obser
vation and of intensive practical training, the distribution of the 
available time over different types of societies to be visited. etc., 
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as made at Bangalore (given in Appendix 29) may be followed by 
the training centres as far as practicable. 

Liaison between tlze Block Level Officers' and Regional Co-operative 
Training Centres on the one hand and the Junior Co-operative 
Officers' Training Centres on the other 

The Bangalore Conference made specific suggestions in respect 
of occasional lectures, special lectures, co-ordination in the matters 
of examination, practical training programmes, publication of 
magazines and so on. These conclusions were fully endorsed at the 
Conferences at Ranchi and Patiala. We may now communicate 
the specific suggestions made at the Bangalore Conference to all 
the Registrars of Co-operative Societies who may implement these 
through the concerned authorities. The suggestions in respect of 
which our Regional and Block Level Centres can help may be circula
ted by us to all our thirteen training centres for necessary action. 

Organisation of training arrangements and methods of teaching 

The Conference at Bangalore concluded that normally in 
schools where six months' sessions are held, six periods of 45 minutes' 
duration per day should be sufficient to cover the syllabus. The 
Conference also recommended the introduction of the discussion 
or seminar method of instruction. It also pointed out the need for 
introduction of the tutorial method of teaching as part of the 
lecturing work. In this connection the Conference emphasised the 
need to organise a Teachers' Camp so that the necessary demon
stration of the various aspects could be done. It was also agreed 
that the teaching staff at the various training centres should not 
be disturbed for at least a period of three years as far as possible. 

At the Conferences at Ranchi and Patiala ·the conclusions 
reached at the Bangalore Conference were endorsed. 

It was also suggested at the latter Conference that every week 
one period of each should be provided for discussions, seminars, 
library and tutorials. 

The Central Committee may approve tlze conclusions reached 
at the Conferences for recommendation to the State Governments 
and training centres for adoption as far as possible. 

Preparation of suitable text-books 

The Bangalore Conference considered the present inadequacy 
of suitable text-books and felt that preparation of text-books could 
be better undertaken by teachers and regional co-operative unions 
and that the Central Committee might offer incentives in the shape 
of financial assistance to such of the schemes as were able to pro
duce texf-books of proved merit. If this did not give satisfactory 
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results, the Central Committee might have to tackle the problem 
on its own. The above conclusion reached at the Bangalore Con
ference was fully endorsed at the Ranchi and Patiala Conferences 
also. 

It may be mentioned here that the Central Committee has 
already considered the question of preparation of ~e~t-books in 
connection with the Regional and Block Level Trammg Centres 
and approached the Government of India for a lump sum grant of 
Rs. llakh to a Book Fund which the Cenfral Committee may draw 
upon for getting suitable text-books prepared and published. 

The question of preparation of suitable text-books for the 
Junior Co-operative Training Centres could be taken up in the 
light of experience that may be gained in the preparation of text
books for the other training centres. 

Syllabus 
The Conference at Bangalore concluded that the six subjects, 

viz., Co-operation, History and General Principles, Co-operative 
and other Laws, Rural Economics and Elements of Agriculture, 
Banking, Book-keeping and Accounts, and Auditing, should be 
compulsory for all the trainees. The Bangalore Conference felt 
that the items falling under the General Management of Co-operative 
Societies and Secretarial Practice in the present syllabus appeared 
to be a continuation of the portions covered under the other subjects 
such as History and Principles of Co-operation, Auditing, etc., and 
were in some respects duplications of the portions already covered. 
It was, therefore, felt that such repetition should be avoided. 
The Conference was also of the opinion that it would be desirable 
to have separate paper dealing with Business Methods and Secre
tarial Practice. It was felt that the syllabus on the subject should 
be prepared by the Central Committee and circulated for comments 
to the Registrars of Co-operative Societies and Principals of the 
Training Centres. The Bangalore Conference also considered the 
suggestions given by Sir Malcolm Darling in regard to the syllabii 
on the various subjects and accepted these with a few modifications. 
The modifications suggested by the Bangalore Conference are 
given in proceedings of the Conference attached. The Conference 
at Ranchi also endorsed the suggestions of the Bangalore Conference. 
It was emphasised at the Ranchi Conference that the syllabus 
given should be regarded as a road map indicating broadly the 
passage over which the class was to be steered. The Conference 
at Patiala endorsed the suggestions of the previous two Conferences 
with the following modifications:-

(1) Introductory portion in the first subject Theory, History 
and Practice of Co-operation should be retained. 
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(2) Specific provision should be made in the syllabus to cover 
problems relating to large-sized societies. 

(3) While teaching the subject "Co-operative Law," reference 
should be made to the High Court rulings ; instructions 
may be accordingly given to the teaching staff of the 
training centres. 

(4) The whole syllabus should be considered to deal with 
·only elements of the subjects and the last subject "Rural 
Economics and Elements of Agriculture" should be r~>o 
named as "Elements of Rural Economics and Agriculture." 

Besides these, the Conferences at Ranchi and Patiala also 
approved the syllabus on the subject "Business Management" 
w~ch was placed before them for approval. 

The Central Committee may approve the modifications suggested 
in the Syllabus at the Bangalore Conference subject to the following 
modifications. ' 

(1) Introductory portion in the subject "Theory, History and 
Practice of Co-operation" may be retained. 

(2) Specific provision may be made in the syllabus for the 
study of the large-sized societies. 

(3) The syllabii for all the subjects should be taken to deal 
only with the elements of the subjects. . 

A statement giving the suggestions of Sir Malcolm Darling, 
the recommendations of the Regional Conferences and the action 
proposed is given as Appendix 32. 

The Central Committee may approve that Business Manag~>o 
ment and Secretarial Practice may be introduced as a separate 
subject in the curriculum of the Junior Co-operative Officers' Course 
in place of the seventh subject in the present syllabus, viz., General 
Management of Co-operative Societies and Secretarial Practice. 
The syllabus for Business Management as approved by the Con
ferences may be approved by the Central Committee. (As given in 
Appendix 33.) 

Assessment of trainees' performance 

The Bangalore Conference was of the opinion that two to three 
periodical tests might be held during the period of training and the 
results of these periodical tests together with the results of the 
final examination should be taken into consideration in the propor
tion of 30:70 at the time of the final assessment of trainees' per
formance. The Conference also felt that the final assessment might 
take account of the trainees' performance in practical training 
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which might be assessed partly on the basis of marks given for the 
notes prepared by the trainees and partly on the basis of a viva v_oee 
test. In regard to failed candidates, the Conference f~lt that a faded 
candidate should be allowed three more chances, VIZ., to reappear 
at the next three consecutive examinations. It was also agreed that 
the candidates should be allowed to appear in individual subjects 
and those who had obtained more than 50 per cent marks in a 
subject might be exempted from appearing in that subject again. The 
Bangalore Conference prescribed the following categorisation for 
the successful candidates: 

Pass: 40 per cent in the aggregate with 35 per cent in each sub-
ject. 

II Class: .50 per cent in the aggregate 

I Class : 60 per cent in the aggregate 

Distinction: 70 per cent in individual subjects 

It was also suggested at the Bangalore Conference that the trainees, 
after the successful completion of the training course, should be 
awarded a Diploma in Co-ope!ation. 

The Conference at Ranchi endorsed the conclusions reached 
at the Bangalore Conference. 

At the Conference at Patiala also the Bangalore Conference 
conclusions were approYed. However, a modification was suggested 
that the percentage of th~ minimum number of marks for passing 
in individual subjects mijht be raised to 40. 

The Central Committee may approve the specific suggestions 
made at the Bangalore Conference and recommend them for adoption 
at the training centres. The modification suggested by the Patiala 
Conference also may he brought to the notice of State Governments 
concerned. 

General 

Besides the above specific items which were discussed as a part 
of the agenda, the following general observations made at the Con
ferences may also be noted: 

(i) It was agreed that all the training centres should be 
provided with equipment such as a typewriter, a duplicating 
machine, sufficient stationery, etc., to enable them to circulate the 
synopsis of lectures among the trainees. 

(ii) The importance and need of utilising the entire amount 
P.rovided on library in the budget of each training centre was empha
siSed at all the three conferences. 
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(iii) At the Ranchi Conference it was suggested that the pro
vision for T.A. to trainees at the rate of Rs. 60 per session was not 
sufficient in certain States. It was, however, clarified that this 
provision was meant to cover only the T.A. expenditure proper 
and was not expected to make up for the boarding and other inci
dental outdoor expenses for which stipend paid to trainees was 
expected to be utilised. It was also expressed at the Ranchi Confer
ence that during the period of practical training higher stipend 
should be allowed to the trainees as in the Intermediate and Senior 
Courses. 
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NOTE V 

ITEMS SUGGESTED BY THE REGISTRARS OF CO-OPERA
fiVE SOCIETIES OF DIFFERENT STATES FOR THE CON
SIDERATION OF THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

A. ITEMS SUGGESTED BY THE REGISTRAR OF CO-OPERATIVE 
SOCIETIES, MADRAS 

l. Upgrading of the posts of the Principal of the Regional Co-opera
tive Training Centre and the Block Level Co-operative Officers' 
Training Centre 

The Principal of the Regional Co-operative Training Centre 
at Madras is an officer of the grade of the Deputy Registrar of 
Co-operative Societies in the Co-operative Department. Till now, 
the lecturers of this training centre were officers of the grade of Co
operative Sub-Registrars of the department; it has recently been 
decided by the Central Committee for Co-operative Training, 
that having regard to the status of the officers who are deputed 
for training at the Centre, the lecturers should be of the rank of 
Deputy Registrars. It is essential, that along with the upgrading of 
the posts of the lecturers the post of the Principal also should be 
upgraded. Only if the Principal is an officer of a higher rank, the 
advice and guidance tendered by him to the lecturers will evoke 
better response, and the s.upervision and control exercised by the 
Principal over the lecturers can be more effective. 

Similarly the posts of lecturers in the Block Level Co-operative 
Officers' Training Centre at Tirupati, has been recently upgraded 
from the rank of the Co-operative Sub-Registrar to the rank of 
the Deputy Registrar. The Principal of this Centre is of the rank 
of a Deputy Registrar. The reasons given for the upgrading of the 
post of the Principal of the Regional Co-operative Training 
Centre, hold good in this case also. 

It is therefore necessary that in the interests of the efficiency 
of the Regional Training Centres, and Block Level Officers' Train
ing Centres, that the posts of Principals should be upgraded in 
ail such centres where the lecturers are of the same status as the 
Principal. 

II. Financial assistance for the construction of building and hostel 
for the Junior Co-operative Officers' Training Centres 

Some of the Junior Co-operative Officers' Training Centres 
are housed in buildings which are ill-suited and inadequate for the 
purpose. Most of them do not have hostel accommodation-in 



30 

the Madras State none of the institutes has hostel accommodation. 
It is obvious that without these amenities, the trainees cannot fully 
concentrate their attention on their studies. The Conference of 
Junior Co-operative Officers' Training Centres in the Southern 
Zone held at Bangalore, in August 1957, took note of the unsatis
factory and inadequate facilities available for housing the training 
classes and the hostels, and in view of the fact that the State Govern
ments were not in a position, by themselves, to finance the construc
tion of b~ildings for these purposes suggested that the Central 
Government should provide at least a matching financial assis
tance to State Governments to enable them to acquire or construct 
suitable buildings. It is necessary to pursue further action on this 
suggestion. 

lll. Appointment of Co-operative Sub-Registrars aa guides for the 
trainees during practical training-terms and conditions 

The Central Committee for Co-operative Training has accepted 
the suggestion that officers of the grade of Co-operative Sub-Regis
trars may be appointed as guides for the trainees during their prac
tical training tour. The matter is· under correspondence between 
the Government and the Central Committee, with regard to the 
salary and allowances payable to the guides. An early decision on 
this matter may be taken. . 

IV. Need for giving a more effective training in agricultural prac
tices and methods to the Extension Officers who are trained at 
the Block Level Co-operative Officers' Training Centres 

One of the items included in the syllabus for the Block Level 
Co-operative Officers is "Rural Economics." Under "Rural Eco
nomics" the following subjects are expected to be taught to the 
trainees:-

Plants-various parts, their function and the way of taking 
food and kind of food taken and the effect of each kind on the 
growth. 

Seeds-their selection and storage, etc., and germination and 
usefulness. 

Recognition of plants and seeds-study of important crops 
of the State, their classification and cultivation, cost of production, 
income, profit and loss, etc. 

Soil-its variations, fertility, classification and valuation. 

Irrigation-methods of irrigation-water requirements of crops. 
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Manures-kinds, methods of preparation, times and quantity 
of application of crops, etc. 

Fruit plants-nursery, method of plant propagation, cultivation 
and care of fruit crops, fruit preserves and products. 

Live-stock-poultry, care, feeding, marketing, etc. 

Dairy-dairy animals, care, feeding, clean milk production and 
milk products. 

I 

2. The nature of the subjects mentioned in para one is such 
that only an officer qualified in Agricultural Science and with 
practical experience, can do full justice in teaching them. It is under
stood that "Rural Economics" is now handled by an officer of the 
Co-operative Department. No doubt he can deal with some aspects 
of "Rural Economics" such as agricultural credit, agricultural 
marketing, rural and cottage industries, land tenures, etc. But the 
other aspects mentioned in para one which are of a techincal nature, 
can be dealt with efficiently only by an agricultural officer. 
There is, therefore, an imperative need to associate an officer quali
fied in Agricultural Science and practice. with the teaching staff 
of the training centre, to teach these subjects. The trainees are now 
taken to an agricultural farm in the course of training, where the 
working of the farm is explained to them. If an officer qualified 
in Agricultural Science is associated with the teaching staff, he 
tan make this study tour more useful to the trainees. 

B. ITEMS SUGGESTED BY THE REGISTRAR OF CO-OPERATIVll 
SociETIES, RAJASTHAN 

I. Short-term Refreshers' Courses for Senior Officers from time 
to time to acquaint with the trends of the Movement in the country 
The officers of the Co-operative Department undergo train.; 

ing at the Co-operative Training College, Poona. This course is 
for a period of six months. After training the officers are posted in 
the districts where they become engrossed in their day-to-day duties. 
Most of them possess little or no means of advancing their knowledge 
or being posted with the progress of the Movement even in their 
own country. 

As it is, Co-operation is rapidly making headway throughout 
the world. In India the Socialistic Pattern of Society has been fixed 
as the ideal and to achieve that the co-operative methods of living 
and working find a very important place in our set-up. It is, therefore, 
very essential that the field officers should be equipped with the 
modus operandi of expanding the Movement in the different States. 

It is, therefore, considered expedient that Refreshers' Courses 
of the officers which would go a long way to achieve our objective 

4 
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should be held after interval of, say, three years. Such courses need 
not be of more than three to five weeks' duration. 

II. Relaxation in the educational qualifications for admission to 
the Subordinate Officers' Training Centres in respect of managers 
and secretaries of the large-sized societies 

The co-operative movement in many States like Rajasthan 
is in its infancy. Prior to the integration of the princely States, there 
existed no local arrangements for imparting training to the field 
workers, both officials and non-officials of the Co-operative Depart
ment. IIi 1951 a training school was started by the Rajasthan Govern
ment in Jaipur for imparting training to the subordinate officers. 
In October 1955 this centre took up the training programme spon
sored by the Standing Sub-Committee for Co-operative Training 
from which month its expenses were also shared by the Government 
of India. 

The question of imparting training to the managers and the 
secretaries of the large-sized societies cropped up as a result of the 
encouragement given to such societies as a part arid parcel of the 
policy of implementation of the Second Five-Year Plan. The mini
mum educational qualification prescribed for admission to a Subor
dinate Officers' Training Centre is matriculation. Although there is 
no dearth of matriculates but the cases of the non-matriculate emplo
yees in the societies also deserve to be considered. These persons 
have acquired knowledge and experience of the actual working 
of the societies. Moreover, these persons are possessed of a rural 
bias generally which is an essential quality in a man who is required 
to work for the economic uplift of the rural masses. If only these 
persons are given the additional advantage of the training under 
the scheme adopted by the Central Committee, these persons would 
at any time be equal to, if not better than matriculates who are 
mostly fresh and raw from school while the latter are seasoned in 
the ups and downs of life. 

It will, therefore, be in the interest of the Movement if the ban 
on a non-matriculate is removed and he is also allowed admission 
in the Subordinate Officers' Training Centres. A restriction may, 
however, be imposed that the non-matriculates should have put in 
at least two or three years in a co-operative institution. . 

It sometimes even happens that the present workers, though 
non-matriculates, have acquired qualifications equivalent to 
matriculation, e.g., they have passed the Ratna, Bhushan, etc. 

Further, if not for all times, this relaxation should continue 
for the next three to five years at least so that none· of the old co
operators are compelled to go out of the field. 
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C. ITEMS SUGGESTED BY THE REGISTRAR OF CO-OPERATIVE 
SOCIETIES, WEST BENGAL. 

1. Provision for end·of·the-course examination at the Block Level 
Co-operative Officers' Training Centres 

Extract from the Registrar's letter 
"It has been directed by the Central Committee in their letter 

No. ACD.TRG.l820/TS.13(vii)-58 dated 14-4-1958 that no final 
examinations should be undertaken a! these centres although 
the system of conducting the final examination is being followed at 
the other Regional Co-operative Training Centres, viz., Ranchi, 
Madras, Meerut, etc. It is probably desirable that uniform policy 
may be adopted in this regard. Directly recruited officers are mo>tly 
sent to the Block Level Co-operative Officers' Training Centre at 
Kalyani and end-of-the-course examination would have been helpful 
in the matter of fixing their inter se seniority. Attention, in this 
connection, is invited to this office letter No. 44 dated 3-1-1958." 

Comments 
The question of the end-of-the-course examination was consi

dered by the ninth meeting of the Standing Sub-Committee of the 
Central Committee for Co-operative Training held in November 
1955. The Committee decided that "there should be class tests at 
periodical intervals, on the results of which the trainees should be 
given certificates at the end of the course." 

Under the present practice, there is an end-of-the-course exa
mination for the Intermediate Officers' Course conducted at the 
Regional Co-operative Training Centres. The final assessment of 
the trainees' performance during the course is, however, based 
not entirely on the end-of-the-course examination. Along with the 
end-of-the-course examination, periodical tests and practical training 
are also taken into account. The weightage attached to the end-of
the-course examination and periodical tests and practical training 
in the final assessment for the Intermediate Officers' Course is in 
the proportion of70 : 30. A Diploma in Co-operation is also awarded 
to the successful candidates of the Intermediate Officers' Course. 

In regard to the Block Level Officers' Course, the present 
practice, as instructed by the Standing Sub-Committee, is to hold 
periodical tests and to assess the performance of the candidate on 
the basis of monthly progress reports. If an examination is at all 
held at the end of the course, it ranks on par with other periodical 
tests. The final assessment of the candidate's performance during 
the course is based on his performance in the periodical tests and on 
the remarks he obtains in monthly progress reports. No diploma is 
awarded to the successful candidates of this course. 
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It has generally been the Central Committee's view that the 
end-of-the-course examination is not the proper method of assessing 
the candidates, especially in an in-service training course. The can
didate is better judged by a continuous process of assessment carri¢ 
on by the members of the teaching staff throughout the period of 
the course on the basis of their personal contact with the trainee 
and. their assessment of his performance in various fields such as 
written tests, practical training, quality of notes prepared, part 
taken ·in discussion in the class-room, etc. Appropriate to this 
system of continuous assessment throughout the course, the candi
date's performance is expressed not in terms of marks but in terms 
of grades like 'A', 'B', 'C', 'D' in the various items of assessment 
which are ultimately translated into such general categorisation as 
'excellent', 'good', 'fair', and 'poor'. No doubt such categorisation 
is a broad one and not helpful in determining the inter se merit of 
the candidates bracketed in one category like 'good' or 'fair'. How
ever, the process of continuous assessment throughout the course 
does not lend itself very well for giving marks to candidates 
as measure of their performance in the final assessment. According
ly, the Central Committee had written to the Registrar of Co
operative Societies, West Bengal, in January 1958 that "In view of 
the nature of training given as also the nature of duties which are 
appropriate to these officers, assessment merely by means of the 
end-of-the-course examination according to the marks obtained 
therein will not be proper. However, the Principals were free to 
conduct periodical tests which were to be in the nature of accom
paniment to the normal work of training, and a somewhat compre
hensive test during the closing month providing for the award of 
marks. But the final assessment was to be made on the· basis of 
their performance in the class and during the study tour throughout 
the training period rather than in any one examination. 

"In these circumstances, we feel that the question of seniority 
of officers in the department should be decided on the basis of their 
actual discharge of duties rather than on their performance at the 
end-of-the-course examination." 

It may also be noted that at the Conference of the Chairm:en 
and Principals of the Regional and Block Level Co-operative 
Officers' Training Centres held in July 1958, it was agreed in regard 
to the assessment of the trainee's work at the Block Level Co-ope
rative Officers' Training Centres that "the present method of assess
ment of the trainee's work was satisfactory; the categorisation of 
the trainees might be based on the following four criteria: 

1. Written test 

2. Performance in practical training 

3. Class-room performance, and 
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4. General performance based on the monthly progress 
report. 

The last should take into account not only the curricular per
formance but also the extra-curricular performance of the trainee. 

It will be better to give under these headings only grades like 
'A', 'B', 'C', 'D', etc., 

The Central Committee may consider If a change in the existing 
system of assessment of the trainee's performance as elaborated 
in the recommendations of the Principals Conference requires 
any change. 

2. More detailed training in the business aspect of marketing 
societies 

Extract from the Registrar's letter 

"Special Courses on Marketing Societies are conducted at the 
Regional Co-operative Training Centres at Ranchi, Meerut and 
other Centres, but it is felt that more emphasis should be laid on 
training of officers of the Co-operative Directorate and employees 
of marketing societies in the business aspect of marketing and in 
the technical aspect of grading and warehousing. It is understood 
that special arrangements had been made with Messrs. Lever Bro
thers Ltd., Bombay, for organising such a course in respect of 
marketing of groundnuts. It may be considered whether such specia
lised courses may be arranged in respect of marketing of paddy, 
jute and other cereals." 

Comments 

So far as a shift in emphasis towards business aspects of market
ing is concerned, it will be seen that this issue has already been 
dealt with; it is proposed to introduce the subject of Business 
Management in the special courses on Co-operative Marketing 
conducted by the Central Committee at the Regional Co-operative 
Training Centres. 

As regards the technical aspect of Grading and Warehousing, 
the subject was considered by the Standing Sub-Committee of the 
Central Committee for Co-operative Training in its fifteenth meeting 
held in February 1958. The Committee felt "that since the training 
required for warehousing personnel is technical and is concerned 
more with such subjects as 'proper maintenance of goods,' deterio
ration, infestation, etc., it might be proper for the Warehousing 
Corporation or other concerned bodies to make the necessary 
arrangements for such training. Co-operation of the Central Commit
tee would always be available for handling such subjects as pertained 
to Co-operation, which may form part of the curricula of studies 
for the course." 
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3. Syllabus for Junior Officers' Training Institutes 

Extract from the Registrar's. letter 

"Discussions regarding the syllabus for Subordinate Training 
Centres took place in the Conference at Bangalore and at Ranchi. 
It seems desirable that the syllabus should be finalised early." 

Comments 

As will be observed from the note on item IV, the revision of 
the syllabus is before this meeting of the Central Committee for 
consideration. 

4. Fixation of pay of Officers of the Co-operative Directorate on 
deputation to Regional and Block Level Officers' Training 
Centres on the scale of the Central Committee for Co-operative 
Training 

Extract from the Registrar's letter 

The Registrar of Co-operative Societies, West Bengal, has 
observed on this point "at present pay of officers of the Co-operative 
Directorate on deputation to Co-operative Training Centres manag
ed by the Central Committee for Co-operative Training is fixed 
un the basis of their present salary plus 20 per cent of the same as 
deputation allowance. This pay is not attractive enough for really 
competent officers. It is suggested to the Central Committee for 
Co-operative Training that senior scale for lecturers and Principals 
be invariably allowed to such officers and their pay fixed on such 
scales with due regard to the last salary drawn by them in their 
service cadre." 

Comments 

This is for the Committee's consideration. 
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PROCEEDINGS OF THE FIFTH MEETING OF THE CEN· 
TRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

HELD ON 9TH SEPTEMBER 1958 

Present: 

1. Shri V. L. Mehta (Chairman) 

2. Prof. D. G. Karve 

3. Shri K. R. Damle, I.C.S. 

4. Shri B. Venkatappiah 

5. Shri A. Palaniappa Mudaliar. Registrar of Co-operative 
Societies, Madras. 

6. Shri G. Viswanatbam Chetti, Registrar of Co-operative 
Societies, Andhra Pradesh. 

7. Shri A. K. Dutt, I.A.S., Registrar of Co-operative Socie
ties, West Bengal. 

8. Shri Niranjan Singh, I.A.S., Registrar of Co-operative 
Societies, Rajasthan. 

9. Shri N. P. Chatterji, I.A.S., Registrar of Co-operative 
Societies, Uttar Pradesh. 

10. Shri J. C. Ryan (Member-Secretary). 

Shri K. Subrahm~nyam Nayudu, Chief Officer, Rural Credit 
Section, State Bank of India, Bombay, Shri S. S. Purl, I.A.S., 
Registrar of Co-operative Societies, Punjab, Dr. A. U. Shaikh, 
I.A.S., Registrar of Co-operative Societies, Bombay State, and 
Shri R. V. Madhusudan Rao, I.A.S., Additional Registrar of Co· 
operative Societies, Andhra Pradesh, attended by special invitation. 
Shri R. G. Saraiya, Shri B. Mukerjee, I.C.S., Joint Secretary, 
Ministry of Community Development, Shri B. G. Rao, I.C.S., Joint 
Secretary, Planning Commission, had intimated their inability to 
attend the meeting. Shri K. D. Malaviya, President, All-India Co
operative Union, could not attend. 

Shri V. L. Mehta, Chairman, welcoming Shri H. V. R. Iengar, 
Governor, Reserve Bank of India, who had been invited to initiate 
the meeting, thanked him for sparing time to give the benefit of 
his views on m.atters pertaining to co-operative training to the 
members of the Central Committee. He particularly appreciated 
the various observations that the Governor was reported to have 
made at a recent Press conference regarding the provision of rural 
credit and the progress of training arrangements for co-opera
tive personnel. These indicated the keen interest taken by the 
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Governor in the problems of training and co-operative progress 
with which the Committee was concerned. Referring to some of the 
important developments that had taken place since the Central 
Committee met last in January 1957, the Chairman said that one 
of the most important developments was the extension and expan
sion of the scheme of agricultural credit including facilities for 
training personnel. All programmes of expansion had very large 
financial implications and accordingly the programme of training 
facilities involved large amounts of expenditure and he expressed 
his satisfaction with the way demands for funds were being met 
by the Central Banking authority and the Government of the 
country. 

The Chairman then referred to the increase of training facili
ties since the Committee was formed in November 1953, and wel
comed the growing use that had been made of those facilities by 
most States. He expressed the hope that States which appeared 
to lag behind would make up in the coming years. , The Chairman 
specially emphasised the need for suitable accommodation for the 
training centres, and in that connection stated that the present 
housing of the College at Poona needed urgent improvement. 

Referring to the programmes of expansion, the Chairman 
mentioned the arrangements for training the personnel of indus
trial co-operatives which were being contemplated. He recalled 
that the Government of India had appointed a Working Party pre
sided over by the Chief Officer of the Agricultural Credit Depart~ 
ment, to go into the special requirements of the industrial 
co-operatives and that its report had been recently submitted. 
Shri Mehta also referred to the scheme of providing audio-visual 
instruction to the trainees which the Central Committee have 
taken up recently. 

Shri H. V. R. Iengar, Governor of the Reserve Bank of India, 
addressing the Committee, expressed appreciation of the fact that 
the Committee had adopted a flexible approach in regard to its 
methods of training. One particular feature which had been 
adopted by the Committee was the increasing use of seminars and 
discussions as a method of instruction in the various subjects. 
Alluding to the working of the Administrative Staff College at 
Hyderabad he expressed the opinion ·that fundamentally trainees 
do not need lectures so much as good discussion. In this connec
tion he referred to the suggestions made by Prof. A. F. Laidlaw, 
Consultant under the Colombo Plan with the Central Committee 
and Sir Malcolm Darling, who visited India at the request of the 
Planning Commission, for improving the training scheme and 
expressed satisfaction regarding the readiness of the Committee to 
accept and implement several of these recommendations. In his 
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remarks the Governor referred to the impressive growth of the 
Central Committee's activities in response to requirements and 
exigencies. He added that the very practical scheme that had thus 
been evolved from stage to stage would no. doubt be even furth7r 
streamlined as and when that was appropnate. He noted that m 
the five years of its existence the Committee had trained over 
13,125 personnel of different categories and as many as 3,620 are 
undergoing training at the moment in about 60 training centres 
located in different parts of the country .• 

The Committee then took up the various items on the agenda 
for consideration. 

ITEM 1: REVIEW OF PROGRESS MADE AT 11iE VARIOUS CQ-OPERA· 

TIVE TRAINING CENTRES 

General satisfaction was expressed with the manner in which 
the various States had made use of the training facilities available. 
It appeared that the short-falls in several cases bad occurred not 
so much on account of the Jack of appreciation on the part of the 
States of the facilities available but the inadequate progress in the 
implementation of the various programmes for co-operative deve
lopment in the States, as was evident in the case of co-operative 
marketing and Block Level Co-operative Officers. In the latter 
case the short-fall, compared to the original targets fixed when the 
training arrangements for extension workl}rs were formulated, was 
primarily due to the rephasing of the programme for covering the 
entire country with National Extension Blocks so as to be spread 
over a further period of two or three years. Consequent on this 
the States would require the continuation of the existing facilities 
for a few years more beyond the original five-year period. It was 
agreed that the Secretariat should examine the training arrange
ments for Block Level Extension Officers in the light of recent 
developments in consultation with the appropriate Ministries in the 
Government of India. 

The Chairman of the Standing Sub-Committee explained the 
various steps taken for preparing suitable text books for the use 
of the training centres and the proposed scheme for a Book Fund 
with a grant of rupees one lakh from the Government of India. 
During the discussion, it was agreed that a bibliography of suitable 
books available in regional languages should be compiled and the 
information should be made available to the States. With a view 
to avoiding duplication in the preparation of text books, the de
tails of the scheme now under scrutiny by the Government 
of India should be made known to the Registrar of Co-operative 
Societies of the different States. 
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Dealing with the question of assessment of the work of 
trainees in the Block Level Co-operative Officers' Course in broad 
categories, and the difficulty faced by certain States in the matter 
of fixing seniority of the trainees in the absence of any regular 
marking system, it was clarified that the training institutions of 
the Central Committee would not be able to indicate any definite 
order of seniority in service for the candidates on the strength of 
their performance at training institutions. The seniority of the 
candidates should continue to be decided on the normal basis of 
service rules in each State, such as the rank given at the time of 
selection by the Public Service Commission or by the actual per· 
formance of the candidates after being posted for duty. Incident
ally. the procedures adopted' in different States for the recruitment 
of Block Level Co-operative Officers and the payment they get 
during the period of training came up for discussion. In several 
States only officers who were already in Government service were 
deputed for the course. They received stipends from the Central 
Committee in addition to the pay from the Department. In other 
States, the candidates were selected by the Public Service Commis
sion and before regular appointment they were sent to the training 
centre to be appointed on satisfactory completion of training. Dur
ing the period of training they would receive only the stipend and 
other concessions that were available under the scheme of the 
Central Committee. It was decided that a detailed note regarding 
the various practices in the different States should be prepared to 
facilitate re-examination of the question. 

One of the Registrars expressed the view that in the various 
programmes for training under the Community Development 
Scheme, the subject of Co-operation was not being given due 
emphasis. It was decided that efforts should be made to see that 
training in Co-operation was of the required standard and for this 
purpose the Community De~elopment Ministry might be contacted 
so that the Central Committee could, if necessary, assist them in 
their programme. 

ITEM ll: CONSIDERATION OF THE PROCEEDINGS OF THE VARIOUS 
STANDING SUB-cOMMITTEE MEETINGS 

Proceedings of the various meetings of the Standing Sub
Committee were recorded. 

ITEM ill: CONSIDERATION OF THE PROCEEDINGS OF THE CONFER· 
ENCE OF CHAIRMEN OF THE LOCAL COMMITTEES AND PRINCIPALS OF 
THE TRAINING CENTRES HELD ON 18m AND 19m JULY 1958 

AT BOMBAY 

Proceedings of the Conference of Chairmen of the Local 
Committees and the Principals of the Training Centres were con· 
sidered and recorded. 
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ITEM IV: REVIEW OF THE TRAINING ARRANGEMENTS FOR THE 
JUNIOR CO-OPERATIVE OFFICERS-SOME POINTS ARISING OUT OF THE 
RECENT CONFERENCES OF JUNIOR CO-OPERATIVE TRAINING SCHOOLS 

Proceedings of the Conference of the Junior Co-operative 
Officers' Training Schools held at Bangalore, Ranchi and Patiala 
reviewing the training arrangements for the Junior Co-operative 
Officers were considered and recorded for suitable action. In this 
connection the following observations were specifically made. 

( 1) It was felt that the subject of grants for buildings for all 
the training centres should be further pursued, and that as an 
immediate step rent for improved housing facilities should be in
cluded as a shareable item of expenditure between the Central 
Government and the State Governments. 

(2) It was felt by some Registrars that the allotment of Rs. 60 
per trainee per course for travelling allowance was too little both 
for a useful programme of practical training and also in view of 
the increasing cost of travel; similarly, the allotment for T.A. to 
staff was also felt to be inadequate. It was agreed that these 
points will be further examined and suitable action taken. 

ITEM V: ITEMS SUGGESTED BY THE REGISTRARS OF CO-OPERA· 
TIVE SOCIETIES OF DIFFERENT STATES FOR CONSIDERATION OF THE 

CENTRAL COMMIITEE FOR CO-OPERATIVE TRAINING 

A : Suggestions received from the Registrar of Co-operative 
Societies, Madras 

(1) Upgrading of the posts of the Principal of the RegionaL 
Co-operative Training Centre and the Block Level Co
operative Officers' Training Centre 

It was explained that the selection for appointment as Prin
cipal depended on the suitability of the person rather than on the · 
specific grade in service. In view of the fact that the salary of the 
Principals of the Regional and Block Level Training Centres was 
fixed at the appropriate stage in the scale of Rs. 500-50-1,000, 
there was no need to have any change in the present practice in 
making these appointments. 

(2) Financial assistance for the construction of building and 
hostel for the Junior Co-operative Officers' Training 
Centres 

Already covered under Item m. 
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(3) Appointment of Co-operative Sub-Registrars as guides 
for the trainees during practical training-terms and 
conditions 

It was explained that the proposal for appointing Depart
mental Officers for guiding batches of trainees during practical 
training was still under examination. 

(4) Need for giving a more effective training in agricultural 
practices and methods to the Extension Officers who are 
trained at the Block Level Co-operativt Officers Training 
Centres. 

It was explained that under the present arrangements in 
several of the training centres, Agricultural Officers were being 
closely associated with instruction in agricultural topics. Wherever 
this was not so, suitable steps would be taken to ensure satisfac
tory arrangements. 

B : Item suggested by the Registrar of Co-operative Societies, 
Rajasthan 

(1) The Committee was in agreement with the proposal of the 
Registrar of Co-operative Societies, Rajasthan, regarding the 
organisation of short Refresher Courses for senior officers from 
time to time to acquaint them with the trends of the Movement in 
the country at large. This matter would be further examined by 
the Standing Sub-Committee. 

(2) The Resolution of the Seventh Standing Sub-Committee 
provided for admitting non-matriculates with not less than three 
years' experience in the Junior Officers' Training Centres. This 
meets the demand made by the Registrar. 

C : Items suggested by the Registrar of Co-operative Societies, 
West Bengal 
The Registrar of Co-operative Societies, West Bengal, did not 

press the various points in his notes, as they had already been 
dealt with in one way or another under other items. 

ITEM VI : ANY OTHER MATTER RAISED WITII THE PERMISSION OF 
THB CHAIRMAN 

The Member-Secretary, Central Committee for Co-operative 
Training, read a letter received from Shri K. D. Malaviya, Presi
dent, All-India Co-operative Union, in which he had enquired 
whether he had been invited as the President of the All-India Co
operative Union and had suggested that someone else besides the 
President might represent the All-India Co-operative Union on the 
Central Committee. The Secretary had informed Shri Malaviya 
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that the invitation had been sent to him in his capacity as Presi
dent of the All-India Co-operative Union and not on an ad hoc 
basis and that similar invitations were also sent in the past to 
Shri R. G. Saraiya and the late Shri Syamnandan Sahaya when 
they were Presidents of the All-India Co-operative Union. The 
Committee felt that it was not necessary for any institution to be 
represented by more than one member and that the President of 
the All-India Co-operative Union was being treated as an 
ex-officio member of the Committee. · 
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THIRTEENTH MEETING OF THE STANDING SUB
COMMITTEE OF THE CENTRAL COMMITTEE FOR CO

OPERATIVE TRAINING 

(21th June 1957, at the Reserve Bank of India Building, Bombay) 

AGENDA 
NOTES 

I Review of the action taken oil" the proceedings of the 
last (twelfth) meeting of the Standing Sub-Committee. 

II Review of progress made in the schemes of training. 

III Regional Conferences of subordinate training schools. 

IV Progress in purchase of premises for the Poona Centre. 

V Consideration of the proposal to construct additional 
buildings at the premises of the Madras Regional 
Training Centre. 

VI Arrangements for intensive practical training..:...Appoint
ment of guides, etc. 

VII Consideration of action to be taken in respect of candidates 
at the Block Level Co-operative Officers' Training Centres 
who have not completed the course satisfactorily. 

VIII Introduction of " Extension Methods" in the curriculum 
of the Block Level Co-operative Officers' Training Course. 

IX Consideration of a proposal for instituting a Provident 
Fund Scheme for directly recruited employees of the 
Central Committee for Co-operative Training. 

X Audit of accounts of the training centres. 
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NOTE I 

REVIEW OF ACTION TAKEN ON THE PROCEEDINGS 
OF THE LAST (TWELFTH) MEETING OF THE STANDING 

SUB-COMMITTEE 

ITEM 1 : REVIEW OF FURTHER ACTION TAKEN ON THE PROCEED· 
INGS OF THE ELEVENTH MEETING OF THE STANDING SUB-cOMMITTEE 

As ·desired by the Standing Sub-Committee, the Community 
Projects Administration was addressed to consider the extension 
of the period of training for the Block Level Co-operative Officers' 
Training Centres from 10 months to ll months. This has since 
been agreed to and the State Governments have been advised 
accordingly. The period of training will be 11 months including 
one month of vacation, and during the period of vacation the 
trainees will not be eligible for any stipend. They· will, however. 
be eligible for travelling allowance to go home and return to the 
Centre. · · '-

' ' -
ITEM D: REVIEW OF THE PROGRESS MADE AT THE VARIOUS CO· 

OPERATIVE TRAINING CENTRES 

While discUssing the progress of the training arrangements 
at the Madras Regional Co-operative Training Centre, the 
Committee recommended that steps should be taken to put up 
suitable additional structures at the premises of the centre as 
early as possible in view of the .urgent need for instituting a 
number of additionai courses at the Centre. Action is being 
pursued and the details of the steps taken in this connection are 
given in the Note v. 

ITEM Ill : CONFERENCE OF THE CHAffiMEJ:It OF LOCAL COMMITTEES 
AND PRINCIPALS OF CD-OPERATIVE TRAINING CENTRES 

The Conference ·of the Chairmen of the Local Committees 
and the Principals of various training centres was held 
at Bombay on 17th, 18th and 19th December 1956. The 
proceedings of the Conference were submitted to the Central 
Committee for their consideration and they were recorded. 

ITEM IV : ARRANGEMENTS FOR THE TRAINING OF PERSONNEL REQUffiED 
FOR THE WAREHOUSING CORPORATIONS 

We have not yet received any suggestion from the Ware
housing Board regarding the arrangements necessary for training 
the personnel of the Warehousing Corporations. 
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ITEM V : PROPOSAL TO ORGANISE A SECOND REFRESHER COURSE FOR 
THE INSTRUCTORS AT EXTENSION TRAINING CENTRES 

A refresher course was arranged at the Block Level Co-opera
tive Officers' Training Centre, Kotah, from 24th November 195b 
to 4th January 1957. Total number of officers trained was 26. 
ITEM VI: REQUEST FROM UTTAR PRADESH TO ORGANISE A SECOND 
CENTRE IN THE STATE FOR TRAINING THE BLOCK LEVEL CO-OPERATIVE 

OFFICERS OF THE STATE 

The Government of Uttar Pradesh • were informed of the 
decision that the surplus candidates who could not be admitted 
at Faizabad might be deputed to Dhuri Training Centre. This 
was accepted by the Government of Uttar Pradesh, and accord
ingly 44 trainees were deputed to the Dhuri Centre for the current 
course. 
ITEM VII: PAYMENT OF HONORARIUM FOR LECTURES GIVEN BY THE 

GOVERNMENT OF INDIA OFFICERS ON CO-OPERATIVE MARKETING 

The question of payment of suitable honorarium for 
lectures arose in connection with the deputation of officers from 
the Directorate of Marketing and Inspection, Government of 
India, for delivering special lectures at the Meerut Regional 
Training Centre. The Committee sanctioned the payment of 
honorarium to these officers as a special case on the ground that 
these lectures formed part of the normal instructions and were 
delivered by the officers in the absence of qualified lecturers who 
could not be appointed in time. At the same time the Committee 
made it clear that lectures delivered by guests for broadening the 
experience and knowledge of trainees as distinct from normal 
instructional lectures would continue to be on a purely courtesy 
basis. This decision has been co=unicated to all the training 
centres. 
ITEM Vlll : CONSIDERATION OF THE FORM OF CERTIFICATES FOR 

THE SPECIAL COURSE ON CO-OPERATIVE MARKETING 

Necessary action has br.en taken and the form of certificate 
approved by the Standing Sub-Committee has been introduced. 
ITEM IX : BRINGING TO THE NOTICE OF THE COMMITTEE THE 

RECOMMENDATIONS OF THE MUSSOORlE CONFERENCE 
No action.· 

ITEM X : CONSIDERATION OF A PROPOSAL THAT COST OF 
COOKS, ETC., AT THE TRAINING CENTRES BE MET BY CENTRAL 

COMMITTEE-HYDERABAD PROPOSAL 

The decision of the Sub-Co=ittee that the cost of the 
cooks could not be born.e on the establishment of the training 
centre has been co=umcated to the Block Level Co-operative 
Officers' Training Centre, Hyderabad. 
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NOTE II 
' . 

REVIEW OF ,PROGRESS MADE IN THE SCHEMES OF 
TRAINING 

1. Senior Officers' Course 

. At the- rlme of the bist meeting, the ninth course of the Senior 
Officers' Training Classes was in session at the Poona Training 
College. This came to a close on 2nd March 1957. The tenth 
session· commenced on 18th March 1957 with 40 candidates. 
Details of candidates recommended by various Registrars and 
admitted to the course are appended (Appendix 34). From this 
it will be seen that as against 32 departmental and 15 institutional 
candidates who were recommended, 29 and 12 respectively were 
admitted. Three departmental and three institutional candidates 
had to be refused · admission either because they were 
ineligible or the requests were received too late. One candidate 
admitted to the course failed t? report. 
'' ' 
2. Intermediate Officers' Course_ . -

The stage of progress -in the training of the intermediate 
grade personnel at each of the five Regional Co-operative Train-
ing Centres is giv~n below :- · · - · · , 

No. of c~::!:. Date of 
Number of candidates 

. admitted 
Cenue States served: the cement conclu-

current of the sion of 
Depart-jlnstitu·j Total course course the 

course mental uonal 

I. Poona Bombay IV 2-1-S6, 30- f>-S7 31 14 4S 
2. Madras ; : Madras, Andhra, Kc-

rala, Mysore Ill 2-7-S6 31- S--S7 27 '11 44 
3. Ranchi .. Bihar, Orissa, West-

Bengal, Assam, 

~:.!::-• TU'a%:ya Ill 1-8-S6 30- f>-S1 34 I 3S 
4. Indore .. 

Meerut 
Pradesh II lf>-1-S7 IS--12-S7 34 8 42 

s. .. Uttar Pradesh, Pun· 
jab, Jammu ~~ 
Kashmir, Delhi, 
Himachal Pradesh II 1S--2-S7 14- 1-SB 10 13 23 

I 

It may be seen that while the centres at Poona, Madras and 
Indore received almost the full complement of candidates (normal 
capacity being 45), the number at Ranchi and Meerut was low. 
The State-wise composition of candidates for the current session 
at Ranchi is as follows: 18 candidates from Bihar, five from 
Orissa, four from Assam, two from Manipur, five from Tripura 
and one from West Bengal. An analysis of admissions for the 
previous two courses also at the Centre (Appendix 35) reveals, 
firstly, that West Bengal have not made much use of the training 
facilities at the Centre, and, secondly, that the number of institu-
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tiona! candidates from all the States ha·s been comparatively small. 
The reason for the apathy of West Bengal to send candidates to 
Ranchi is to some extent explained in the State Government's 
letter to the Principal dated 27th May 1957; an. extract of 
which is given below: "The category of officers entitled to ~he 
Intermediate Officers' Course is that of inspectors of co-operative 
soc1et1es. The next batch of directly recruited inspectors will 
receive training in the Block Level Co-pperative Officers' Train
ing Centre at Kalyani, while auditors w}ll_ receive. t~aining a~ for 
subordinate personnel at the Co-operative Trammg Institute, 
Uttarpara." They have, however, intimated. to us that a few 
institutional candidates will be deputed to this course. 

Similar is the case at the Meerut Centre. As may be seen 
from details of candidates at Appendix 36, Uttar Pradesh and 
Punjab have not sent any departmental candidates for training. 
While no specific reasons are available for the absence of 
candidates from Uttar Pradesh, the Punjab Government have in
formed us that their recruitment of candidates and the date of 
commencement of the course at Meerut did not synchronise. 
The issue has been dis<..ilssed with the Registrar of Co-operative 
So:ieties, Punjab, who has agreed to properly adjust the re
cruitment programme. 

In the case of Madras also, the State Government have not 
deputed so far any departmental candidate for training at the 
Regiopal Co-operative Training Centre. The Central Committee 
which examined the position at its third meeting held in January 
1956 suggested that it would be desirable for the Co-operative 
Sub-Registrars, particularly those directly recruited, to be suitably 
trained at these centres and that this might be facilitated by 
altering the existing rules of probation so as to include the period· 
at the training centre as part of the probation period. This sug
gestio:~ has been conveyed to the Government of Madras for 
suitable action. 

3. Special Courses 

(1) Co-operative Marketing 

Arrangements for the organisation of special courses on . 
Co-operative Marketing on the lines approved by the Committee 
at its last meeting have been completed at the four centres at 
Poo~a. Madras, Meerut and Ranchi. The course at Poona, 
Madras and Meerut is of four months' duration intended to train 
candidates who are already in service under Government or co
operative .institutions and have sufficient experience in regard to 
Co-operation. The course at Ranchi is for a longer duration of 
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six months and is intended for comparatively fresh recruits, 
the extra two months being needed for imparting training in 
general principles of Co-operation. A similar course is to be 
held at the Training Centre at Indore also. The arrangements at 
Indore have been delayed owing to the difficulty of getting -suit
able accommodation for holding classes and for the hostel. The 
Government of Madhya Pradesh have been moved in'the matter. . . 

Under the above arrangements, the various States have been 
grouped in the following manner for being served by each centre 
in respect of the Co-operative Marketing Course: . 

Centre 

Poona 

Madras 

Meerut 

Ranchi 

Indore 

States served 

Bombay, Madhya Pradesh, Rajasthan, Mysore. 

Andhra, Kerala, Madras, West Bengal, Orissa. 

Assam, Bihar, Uttar Pradesh, Punjab, Jammu and 
Kashmir, Himachal Pradesh, ' Delhi, Tripura, 
Manipur 

All States } 
(for comparatively new recruits) 

All States 

Since the Committee met last, two more courses on 
Co-operative Marketing have been held at each of the centres at 
Poona and Meerut. Details of candidates admitted to these 
courses are shown in Appendices 37 and 38. • 

The first course on Co-operative Marketing at the Training 
Centre at Madras commenced on 15th June 1957 with 29 candi
dates, of whom 15 were from Andhra, 10 from Madras, two from 
Orissa and one each from West Bengal and Kerala. While the 
number of seats to this course had to be limited to 30 due to 
lack of hostel accommodation, there was no case of refusal of 
admission as only 29 candidates were recommended by the 
Registrars concerned. 

At Ranchi, the first course on Co-operative Marketing of 
six months' duration for fresh recruits commenced on 15th May 
1957. As many as 98 applications were received against 40 
seats, and 53 were admitted. State-wise break-up of applications 
received and candidates admitted are given in Appendix 39. 

(2) Land Mortgage Banking 

ln the last review it was mentioned that at least two courses 
on Land Mortgage Banking should be conducted at the Regional 
Co-operative Training Centre, Madras, every year after the com-
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pletion of the ad hoc course on 15th October 1956. Accordingly, 
one session was held from 5th November 1956, to 19th March 
1957 and a second session has commenced on 5th June 1957. 
Details of candidates admitted from various States to the above 
three courses are given in Appendix 40 to t?e note. !t is ~xpec~
ed that every year about 80 candidates will be tramed m this 
course. 

A suggestion has been received from the Principal, Regional 
Co-operative Training Centre, Madras -w?ere the la~d mor~g~ge 
banking course is conducted, that the penod of practrcal trammg 
in land acquisition work could with advantage be reduced from 
one month to 15 days, thereby reducing the total period of t.he 
course from 4! months to four months. At present the period 
of 4! months' training is distributed as follows: 

Theory classes 
Survey training 
Land acquisition training 
Study in primary land mortgage banks 
Study in central la~d mortgage banking ... 

1 month 
1 month 
1 month 
1 month 
15 days 

The Principal's suggestion has been based on the opinion of 
the lecturers who guided the trainees and the revenue officers 
under whom they were trained. The suggestion was referred to 
the Registrars of Madras and Andhra Pradesh for their opinion. 
The former has already agreed and the latter's reply is awaited. 

4. Block Level Co-operative Officers' Training Course 

The first course of training at all the Block Level Co-opera
tive Officers' Training Centres has been completed. The second 
course has started at all the centres, except Kalyani where it is 
expected to commence from 1st July 1957. Details of candidates 
trained in the first course and admitted for training in the second 
course are given in Appendix 41. 

At the Block Level Co-operative Officers' Training Centre, 
Tirupati, where short courses of 3! months' duration are being 
conducted for the experienced personnel of Madras and Andhra 
States. two more sessions (bringing the total to four) have been 
completed, and the fifth session had commenced on 23rd May 
1957. It is noticed that while Madras were able to depute full 
quota of 25 candidates, only 10 candidates out of the quota of 15 
selected by Andhra Pradesh have joined the coqrse. 

Similar short course of 4! months' duration has been 
organised at the Block Level Co-operative Officers' Training 
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Centre, Dhuri, for experienced candidates from Punjab. Two 
courses have been organised so far in which 38 candidates have 
been trained. It is expected that the course may have to be re· 
peated to enable 88 more candidates from Punjab to be trained 
in this manner. These 88 candidates are reported to have. already 
had basic training in Co-operation. -

It may' be mentioned that the members of Local Committee 
for the Block Level Co-operative Officers' Training Centre, Kalyani, 
.desired lhat to tone up the efficiency of the Centre, it was neces
sary to change the Pnncipal and appoint a suitable person in his 
vacancy. 

The Local Committee had suggested the name of Shri R. R. 
Goswami who was in the Co-operative Department for some time. 
However, the Registrar of Co-operative Societies, West Bengal, 
has now stated that Shri Goswami will not be suitable, having 
regard to the qualifications required for the post and in consulta
tion with the Chairman of the Local Committee (Development 
Commissioner, West Bengal) and Co-operation Secretary, ·has 
suggested another, Shri D. B. Mukherjee, an Assistant Registrar. 
He is stated to be 30 years' old, holds a Master's degree and had 
some teaching experience before he was appointed as Assistant 
Registrar in 1951. His present pay is Rs. 350. This candidate 
prima facie satisfies the requirements for the post of Principal. 
But the affairs Qf the Kalyani Centre should be, for the present 
at least, in the hands of a ·person with sufficient experience of 
teaching and administration. It may be mentioned in this con
nection that recently the Registrar of Co-operative Societies, 
Manipur, brought to our notice that a candidate from that State 
who was trained in the first course at Kalyani was found unable 
to write accounts or direct arrangements for organising a society 
though the final assessment report on this candidate given by the 
Principal shows him as good. The need for a very efficient 
Principal for the Centre is obvious. One possibility of putting the 
Centre in order will be to post Shri Sen Gupta who belongs to 
the West Bengal Co-operative Department, and who is at present 
working as Principal of the Regional Training Centre, Ranchi, as 
Principal at the Kalyani Centre. Shri Sen Gupta has three years' 
experience as Principal at Ranchi and his work has been quite 
good. Consequential arrangements can he made to fill up his 
place at Ranchi. 

One fact which may be taken note of in connection with 
the Block Level Officers' training is that the demands of the 
States for trafning them bear very little relation to the 
quota which had been prescribed for each State in consultation 
with the Community Projects and National Extension Service 
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organisation. Thus, while in res~~t of some ~tates there is . a 
very much larger demand for trammg, deputatiOn from certam 
other States falls far short of the quota that had been allotted to 
them. For instance, the Kerala Government deputed only four 
candidates as against their original quota of 20 for the second 
course at the Hyderabad Training Centre. Mysore has not found 
it possible to depute any candidate so far. On the other hand, 
Rajasthan had requested us to allot to them 20 seats fo~ ~he 
second sessio:t which has since commenced at the Kotah Trammg 
Centre over and above their normal quota of 34. Similarly, the 
Government of Bombay have requested facilities for training 100 
candidates as against their original requirements of 80 candidates. 
It is also learnt that the Government of Bombay would like to 
have one extra session at Bhavnagar to impart training to some 
RO candidates whom they desire to train in addition to their 
yearly quota. In the case of Uttar Pradesh too, their require
ments appear to be about 200 as against their quota of 135 candi
da·es per annum. 

We do not know why such wide variations from the 
prescribed quotas have o:curred, although some of them might 
perhaps be due to the changes consequent on the reorganisation 
of the States. In any case it appears desirable that the quota for 
each of these States should be examined again by the Ministry of 
Community Development, taking into account the number of 
blocks that are to be established during the Plan period in each 
State. This would help the Committee to programme for the 
arrangements for training at each of the training centres in 
greater conformity with requirements. 

5. Subordinate co-operative personnel 

The scheme for the training of subordinate co-operative per
sonnel has now been adopted by all the States in the Indian Union. 
With the approval of the schemes received from Mysore and West 
Bengal, there is no State now which is left out of the scheme 
except Jammu and Kashmir. The Registrar of Co-operative 
So:ieties of that State has informed us that he has submitted a 
scheme on the lines approved by us to his Government and it is 
awaiting their approval. Efforts are being made to get the 
s~heme expedited. Even amongst the Centrally administered 
areas, it is only Tripura which has no separate arrangements for 
the training of subordinate co-operative personnel. The West 
Bengal Government have agreed to make the necessary arrange
ments for the training of the personnel from Tripura. Delhi is 
shortly commencing a Subordinate Training School. In Himachal 
Pradesh. no school exists at present though a class was organised 
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in 1955. It is, however, possible to afford adequate training faci
lities for Himachal Pradesh candidates in the proposed school 
at Delhi. 

There are 40 subordinate co-operative training schools now 
functioning under the scheme in the various States as shown 
~~= . 

State No. of schools 

1. Bombay 6 
2. "Madras 4 
3. Andhra 4 
4. Uttar Pradesh 6 
5. Madhya Pradesh 3 
6. Orissa 2 
7. Punjab 2 
8. Bihar 3 
9. Kerala 2 

10. Mysore 3 
11. Rajasthan· 1 
12. Manipur 1 
13. West Bengal 2 
14. Assam 1 

Total ... 40 

Normally, the capacity of each of these schools is placed at 
160 candidates a year in two batches of 1!0 every six months. 
However, in some of the small States, prior to their reorganisa
tion, separate schools had been organised with a capacity of only 
80 a year, that is, on the basis of 40 per course of six months. 
The number of such schools is only six. In Madras and Andhra 
the period of training is longer, viz., 11 months for institutional 
and 12 months for departmental candidates. But some of the 
schools have admitted about 160 candidates per year per school. 
The total capacity of all the schools is, therefore, about 5,000 per 
year. It is estimated that about 6,000 candidates have been train
ed in these schools during the two years 1955-56 and 1956-57 in 
which the scheme has been in operation. 

6. Training of non-officials of co-operative societies 

In the last review it was mentioned that the All-India Co
operative Union had drawn up a scheme for member-education 
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which would be extended at the rate of 55 units each year during 
the Second Five Year Plan period. This scheme was forwarded 
to the Committee for comments and we resubmitted it to the 
Government of India agreeing with the scheme and giving our 
suggestions thereon. The Ministry of Agriculture have since ap
proved the scheme. 

The All-India Co-operative Union was sanctioned a grant-in
aid of Rs. 36,950 for the financial year ending 31st March 1957, 
for the reorganisation of their office to look after the scheme and 
for conducting a refresher course for the instructors who are to 
be put in charge of the training units in the various States. The 
Union conducted the training course for the Instructors at Dohai, 
in Uttar Pradesh for two months from 9th March 1957. The 
Government of India have also sanctioned grants-in-aid to 16 
States covering in all 55 District units for the period ending 31st 
March 1957, as indicated below: 

Name of the State No. of Amount 
districts sanctioned 

Rs. 
1. West Bengal 3 3,240 
2. Mysore 4 4,020 
3. Rajasthan 5 4,800 
4. Himachal Pradesh 1 1,680 
5. Manipur 1 1,680 
6. Tripura 1 1,680 
7. And bra Pradesh 4 4,020 
8. Assam 2 2,460 
9. Bihar 3 3,t40 

10. Bombay 6 5,580 
II. Kerala 2 2,460 
12. Madhya Pradesh 7 6,360 
13. Madras 2 2,460 
14. Orissa 3 3,240 
15. Punjab 4 4,020 
16. Uttar Pradesh 7 6,360 

Total 55 57,300 

Th<: grant-in-aid sanctio~ed represents the cost of inspectors to 
be m charge of these umts at the rate of one inspector for each 
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unit and a Development Officer to be attached to the State 
Co-operative Union to assist them in their general activities. The 

• Government of India bear the entire expenditure on this staff. 

· It -will, however, be remembered that before the formulation 
of the above scheme (pf the All-India Co-operative Union now 
sanctioned by the Government of India), we had called for 
schemes for member-education from various State Governments, 
and, as decided by the Standing Sub-Committee at its tenth meet
ing, forWarded them with suitable comments to the Ministry of 
Food and Agriculture for sanction. The Chairman of the Stand
ing Sub-Committee had, therefore, informed Shri Krishan Chand, 
Joint Secretary, Ministry of Food and Agriculture, that "in select
ing the areas now under consideration, care should be taken 
to see that the newer scheme strengthens the efforts which are 
now being made, and is integrated with the whole plan of co
operative training of non-officials in each State." We had no 
information about the details of the scheme in respect of which 
sanctions had been issued by the Ministry as, for instance, 
on what basis the number of districts had been selected for each 
State, etc. Nor had the Ministry informed us whether the schemes 
of the States approved and forwarded by us to the Ministry had 
been sanctioned grant-in-aid or the matter was receiving their 
consideration. This was fully discussed at the fourth meeting of 
the Central Committee, and accordingly the Government of India 
were addressed to intimate the position. 

In reply we have received a copy of the circular addressed 
by the Central Government to all the State Governments wherein 
it is stated that in case they wished to organise additional units, 
the Central Government would consider their case for financial 
assistance, the pattern of which would be the same as that in the 
case of the All-India Co-operative Union's scheme (copy of the 
circular is given at Appendix 42). It is presumed that the State 
Governments will be forwarding their applications direct to the 
Ministry of Agriculture. We have asked the Ministry to keep 
us informed of the progress in the matter. 

7. Se-.:ond Refresher Course for the instructors in Co-operation at 
the Extension Training Centres 

As decided by the Standing Sub-Committee at the last meet
ing, the second Refresher Course for the instructors in Co-opera
tion in the Extension Training Centres was conducted at the 
Block Level Co-operative Officers' Training Centre. Kotah, from 
24th November 1956. The course lasted for a period of six 
weeks. the last two weeks being devoted for study tour consisting 
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of visits to co-operative societies in Bombay State. A re~rt on 
the working of this course is appended to th~ note as AppendiX 43. 

8. Conference of Principals of Regional Training Centres held 
at Bangalore on 23rd and 24th January 1957 

The Conference of Chairmen of Local Committees and 
Principals of the Training Centres, which was held in Bombay in 
De~ember 1956, emphasised the importance of practical training 
in view of the need to get efficient personnel to take full charge ~f 
their duties immediately after their training. This was felt parti
cularly in respect of such specialised courses as the training in 
marketing. In order to give effect to this and draw up a proper 
programme of practical training in co-operative marketing, a 
meeting was convened of the Principals of the Regional Training 
Ce:Jtres at Bangalore on the 23rd and 24th January 1957. 

This Conference discussed the objectives of· the training pro
gramme, the method of training, the contents of a model 
programme and the supervisory and administrative problems con
ne~ted with it and made several recommendations in these 
regards. A copy of the proceedings of the Conference is 
appended <Appendix 9). 

Some of the suggestions of the Conference like the division 
of the class into small batches for purposes of practical training, 
intensive training in a few selected societies, etc., have been kept 
in view in the programme of training that have been drawn up 
since. 

9. Proceedings of the Local Committee Meetings 
Proceedings of the following meetings of the Local Com

mittees for the training centres were received and dealt with . by 
the Secretariat suitably: 

Name of the centre 

Poona 

Madras 

Ranchi 

Date of meeting of the 
Local Committee 

25- 6-1956 
27-10-1956 
21- 1-1957 
29- 5-1956 
28- 8-1956 
12- 3-1957 
6- 4-1956 

15- 7-1956 
21-11-1956 
8- 4-1957 
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Name oj the centre Date of meeting oj the 
Local Committee 

. Meerut 20- 9-1956 
30- 1-1957 

Indore 13- 6-1956 
26- 9-1956 
8- 4-1957 

Kalyani 29- 5-1956 
8- 10-1956 

Gopalpur-on-Sea 30- 5-1956 
28- 8-1956 
28- 2-1957 

Kotah 2- 1-1956 
10- 6-1956 
24- 9-1956 
31-12-1956 

Hyderabad · 15-10-1955 
13- 2-1956 
28- 1-1957 

Bhavnagar 23- 1-1956 
31- 3-1956 
24- 8-1956 
7- 12-1956 

Faizabad 27- 8-1956 
28-12-1956 

Tirupati 12- 6-1956 
18-11-1956 
20- 3-1957 . 

. Dhuri 16- 7-1956 
22-10-1956 

1- 3-1957 
' :'The budgets of all training centres were also scrutinised and 
approved. 
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NOTE Ill 
REGIONAL CONFERENCE OF SUBORDINATE 

TRAINING SCHOOLS 

The tenth meeting of the Standing Sub-Committee held on 
the 25th February 1956 considered certain proposals received from 
the Registrar of Co-operative Societies, Madhya Bharat, _regarding 
the desirability of convening a conference of Subordinate Co
operative Training Schools in the ~d~-speaking areas. It !'as• 
however, decided that it was not poss1ble for the Central Comm1ttee 
for Co-operative Training to organise such a conference at that 
stage. 

2. Now that the subordinate training schools under the 
scheme of the Central Committee are functioning in all the States 
in the Indian Union, it is felt that it would be advantageous to 
examine the working of these institutions and convene for this pur
pose a meeting or meetings of those in charge of the subordinate 
training schools, as was done in respect of the Regional and Block 
Level Co-operative Training Centres. The discussion of the pro
blems of the subordinate training institutions is even more necessary 
than those of the regional centres, because : 

(1) The arrangements in the different States for the training 
of the subordinate category of personnel are not on a uniform basis 
from the point of view of duration, content of the course, 
administrative arrangements and even with regard to the category 
of personnel trained. 

(2) In the case of the Regional Training Centres some degree 
of periodical appraisal is automatically secured, and the Central 
Committee kept in touch with the progress, through the Local Com
mittee meetings. The subordinate training institutions, on the other 
hand, have for the most part gone on their own without any regular 
and periodical inspection either by the Central Committee or by 
the State Governments. 

(3) Some of the State Governments had already some sort 
of arrangements for the training of subordinate personnel. New 
schemes of training framed for these States, therefore, have taken 
d~e regard of these and have been prepared with the minimum 
disturbance to their existing arrangements. This naturally has 
resulted in considerable diversity in the training arrangements for 
the subordinate personnel in the different States. It is necessary 
to ascertain whether, and to what extent, this diversity is justified 
by local circumstances and whether the institutions are able to 
satisfy, qualitatively and quantitatively, the requirements of the 
States for trained personnel of this category. 
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3. It would be useful, therefore, to call up a conference of 
those in c}large of subordinate training schools to discuss, among 
other subjects, problems relating to such aspects of training as : 

(i) The syllabi and the curricula of studies adopted by the 
schools; 

(ii) methods of teaching ; 
(iii) the staff position and distribution of work-load ; 
(iv). arrangements for practical training; 
(v) duration of the courses; . 
(vi) assessment of the trainees' work ; and 
(vii) methods of recruitment and absorption of candidates 

after training. 

4. On the analogy of the Conference of the Chairmen of 
Local Committees and Principals of the Regional Training Centres, 
however, it is not possible to get the problems of all the subordinate 
training institutions in the country discussed satisfactorily at one 
all-India conference. In respect of the subordinate training 
arrangements, the local. factors are very important, and the medium 
of instruction in these schools is ordinarily the regional language. 
Also the number of institutions in the country is large, and one 
all-India conference representing all the institutions will be too 
unwieldy. It is, therefore, suggested that the conference may be 
held on a regional basis. For this purpose the States may be 
grouped into three ·zones as follows: 

·Zone I Madras, Kerala, Mysore, Bombay and 

Zone II 

Zone Ill 

Andhra Pradesh. 

U.P., Punjab, Himachal Pradesh, Bihar, 
Rajasthan, Jammu and Kashmir. 

M.P., Orissa, Bengal, Assam and Manipur. 

5. On the basis of the above grouping, it is suggested that 
the venue of the conferences may be as follows: 

Zone I Poona, Madras or Bangalore. 
Zone II . . . Delhi or Ranchi. 
Zone III . . . Calcutta. 

It would be well to arrange the conference at one of the Regional 
Training Centres or subordinate training schools, where facilities 
are available for the purpose, in each of these zones. It is sug
gested that the first meeting may be held for Zone I representing 
the southern group of States. 
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6. Since the training arrangements in the subordinate schools 
have to correspond more closely to local conditions, it would be 
well to make the conference as widely representative of local in
terests as possible wit~in the limits impose~ by consid~ra!ions of 
speedy and efficient diSposal of ~ork. Bes1des the ~rmc1pa~s _of 
the training centres and the Regrstrars of Co-operatrve Socretres 
of the States, we might include a representative of the State Co
operative Union, another of the State Co-operative Bank and the 
third to represent the central co-operative banks in each State in 
the zone. Thus the number of invitees for the three zones will be 
as follows: 

Zone I Zone II Zone Ill 
Number of schools 19 12 9 

No. of Principals ... 19 12 9 
No. of Registrars ... 5 7 5 
No. of State Co-operative Union 

members 5 3 3 
No. of State Co-operative Bank 

representatives 5 6 4 
No. of representatives of Central 

co-operative banks 5 5 4 

39 33 25 

7. An important point for consideration is the question of 
who should meet the travelling allowance for the invitees and the 
cost of organisation of the conference. The cost is not likely to be 
much if the travelling allowance of the Government officials is 
borne by the respective Governments and the travelling allowance 
of the institutional representatives by the concerned institutions. 
Since the Government of India and the State Governments are 
generally responsible for the arrangements for the tra:ning of sub
ordinate personnel, they would be the proper authorities to bear 
the expenditure in respect of these conferences. It is not, how
ever, certain that in such a case the States and institutions will 
fully participate in the conferences, as some may be reluctant to 
bear the expenditure. It is, therefore, for consideration whether 
we might suggest that the Government of India should bear the 
expenditure for these conferences. It is estimated that expenditure 
on account of travelling and daily allowance and other items on 
these conferences may roughly amount to Rs. 25,000. 

8. If the above proposals are approved, the first conference 
may be convened sometime towards the end of July or early in 
August 

6 
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"NOTE IV 

PROGRESS IN PURCHASE OF PREMISES FOR THE 
POONA CENTRE 

The Committee was apprised in its ninth meeting held in 
November 1955 that the Committee of the Central Board of the 
Reserve Bank of India had, on the recommendations of the Cen
tral Collliillttee, accepted in principle the construction of suitable 
accommodation for the training centre at Poona at an approximate 
cost of Rs. 5 to 7 lakhs. 

2. In the course of efforts to secure suitable accommodation 
several sites and buildings were inspected. The Law College pre
mises were found to be satisfactory and adequate. A valuation of 
the property was made by the Engineers representing the Law 
College and the Reserve Bank. While the former valued the pro
perty at Rs. 16! lakhs, the latter valued it at Rs. 14! lakhs, the 
difference being in the valuation of land. It was, ~herefore, agreed 
by the Reserve Bank that with the exclusion of certain portion of 
total area offered by the College, the Bank might offer a sum not 
exceeding Rs. 11 lakhs. 

3. This offer, however, was not acceptable to the Law College 
authorities who felt that the price of Rs. 11 lakhs was inadequate. 
A counter-offer has been made by them suggesting that the Bank 
may take up the property after excluding an area of six acres 
(which includes water reservoir and swimming pool) out of the 
total area of 14 acres for Rs. 12! Iakhs. 

4. It may now be necessary to consider whether a higher 
price be offered or close the negotiation and look out for another 
site or building. 



65 

NOTE V 

CONSIDERATION OF THE PROPOSAL TO CONSTRUCT 
ADDITIONAL BUILDINGS AT THE MADRAS REGIONAL 

CO-OPERATIVE TRAINING CENTRE 

At the last meeting of the Standing Sub-Committee it was 
stated that the Reserve Bank of India had purchased, at the price 
of Rs. 3 lakhs, the premises occupied by the Regional Co-operative 
Training Centre, Madras. Discussing the progress of the several 
courses, the Sub-Committee recommended that steps should be 
taken to put up additional structures at the Madras Centre as 
early as possible to meet the urgent need for additional accom
modation for the conduct of a number of special training courses. 

2. At present, three courses are being conducted at the 
Madras Centre, viz., (1) the long course for the intermediate per
sonnel, (2) the land mortgage banking course, and (3) the special 
course on Co-operative Marketing. With the accommodation now 
available at the Centre for teaching and hostel purposes, it is pos
sible only to conduct regularly the long course for the intermediate 
personnel. The land mortgage banking course has had to be con
ducted on a make-shift basis during the time either when there is 
recess for the intermediate course or when the trainees are away 
on practical training tour. The co-operative marketing class, which 
has been started from 15th June 1957, has had to be located in a 
hired building on a rent of Rs. 400 per mensem, situated far away 
from the premises of the Centre. Even for the long period course 
the Centre has had to confine itself to the provision of facilities 
for the teaching of only three optional subjects instead of five 
prescribed under the scheme. It has, therefore, become necessary 
to take immediate steps to construct additional accommodation at 
the Centre. -

3. Accordingly, the Principal of the Centre was asked to 
consult an engineer and send a sketch of the plan for additional 
buildings to accommodate the new classes and the hostel, with an 
estimate of cost for the same. The plan that was forwarded by 
the Principal in pursuance of this consisted of three blocks, viz., 
(1) for teaching, (2) for additional hostel and (3) for mess. The 
proposal was to convert the present teaching block into an addi
tional hostel building. The estimated cost of these structures was 
Rs. 6.6 lakhs. 

4. The plan and the estimates were scrutinised, and it was 
felt that before the Central Board of the Bank was approached 
for approval of the proposal and the necessary financial sanction, 
an on-the-spot study of the plan might be made by the Chairman. 
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Accordingly, on the 17th May 1957, the Chairman visited the 
Centre, and in consultation with the Principal and the architect 
suggested some modifications to the plan as originally proposed. 
As the plan now stands, the teaching block will consist of a two
storeyed building with provision for three lectute halls to accom
modate 40 to 45 students each and four halls to accommodate 
about 25 students each. In addition, there will also be a lecture 
hall to accommodate about 80 students and an auditorium where 
all the c'asses can congregate and spe(jal public lectures or other 
extra-curricular activities could be held. There will also be the 
usual complement of Principal's and staff rooms and library. The 
new hostel block will also consist of a two-storeyed building, ·with 
provision to construct more floors if needed. The kitchen and 
dining rooms will be in a separate block. 

5. According to the instructions of the Chairman, the Prin
(jpal was addressed to get a fresh sketch of the proposed buildings 
prepared and an estimate of the same forwarded to the Committee. 
The plan, together with the estimates, has now been received. It is 
seen that the construction according to this plan would cost 
Rs. 7.26 lakhs. 
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NOTE VI 

ARRANGEMENTS FOR INTENSIVE PRACTICAL TRAIN
ING-APPOINTMENTS OF GUIDES, ETC. 

Having regard to the mgent ne~ for fully train~~ per~onnel 
who could immediately take up positions of responsibility m co
operative departments and ins~itutions, ~e Committee has b~n. at 
pains to give as practical a b1as as poss1ble to the whole trammg 
programme of the ~arious categories of co-operative personnel.. At 
present in the semor officers' course, two months are prov1ded 
for practical training out of a total. duration. ~f six months ; in _the 
intermediate course at the five regwnal trammg centres, practical 
training occupies 4! months out of a total training period of 11 
months ; in the special co-operative marketing course of four 
months, practical training is allotted two months ; and in the land 
mortgage banking course, practical training covers 3! months out 
of a total period of 4! months of the course. At the Block Level 
Co-operative Officers' Training Centres, practical training occupies 
three months out of a total effective training period of 10 months. 

2. The arrangements for a useful programme of practical 
training for all these ranks of personnel came up for discussion 
at the Conference of the Chairmen of Local Committees and tbe 
Principals of the Regional and Block Level Training Centres held 
in Bombay in December 1956. Following the discussions at this 
Conference, another meeting of the Principals of the Regional Cen
tres was held at Bangalore in January 1957 specifically for con
sidering the steps to be taken to make practical training as near 
to requirements of the various categories of personnel as possible. 
This meeting laid down a detailed programme for intensive practi
cal training, particularly with reference to the special marketing 
class. The meeting further recommended that the trainees of the 
marketing class should be divided into batches of not more than 
five each. In order to make this study as intensive as possible, 
the meeting suggested that the practical training programme should 
be confined to selected States, viz.; (1) Bombay, (2) Madras and 
(3) Mysore (which includes South Canara, Coorg, Dharwar and 
North Canara). The districts and the societies which should be 
visited for the purpose in each of the States were also specified. 
Since the marketing class normally consisted of 40 students, the 
proposal was made that it should be divided into eight batches 
with. eight instructors to guide them. Each training centre is being 
prov1ded with two lecturers for marketing. In addition to these 
two lecturers, six more instructors will thus have to be found for 
taking the batches of trainees on their practical tom. 
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3. The meeting also recommended that in respect of the 
practical training for the regular intermediate personnel each batch 
of trainees should not consist of more than 10 candidates. Each 
regional training centre, therefore, will also require the services of 
one or two instructors in addition to the regular lecturers at the 
centre. In. addition, for the Block Level Training Centres, where 
the strength of the classes is very much higher, a larger number 
of instructors will be needed to guide the trainees during their 
practical tour. 

4. Since only three or four States are suggested for detailed 
visits by the trainees of marketing class and these States also are 
visited by the trainees of the regular class at the regional centres, 
it may be assumed that there would be trainees from one centre or 
another almost continuously visiting these States and demanding 
the assistance of instructors. In regard to the Block Level Officers' 
training, the States covered for practical training are more owing 
to the larger number of centres and the practi~ of allowing the 
trainees to visit the institutions in their own State to the extent 
necessary. 

S. The practice now being followed to overcome the diffi
culty of obtaining sufficient number of instructors is to request the 
concerned Registrars of Co-operative Societies to provide the 
assistance of experienced guides belonging to the department or 
institutions, or in the absence of these, from among the retired 
officers who are willing and are able to do the work. At the Poona 
Centre, the trainees have been divided into four or five batches, 
and as many outside guides have been appointed since the Centre 
has no lecturers specifically appointed for the marketing course 
only. At the Meerut Centre, for the trainees of the second market
ing session guides from amongst the retired officials of the 
Co-operative Departments of Bombay, Madras and Mysore States 
were appointed to take the trainees round the societies in these 
States. These demands for instructors to guide the batches of 
trainees have been made so far, however, on purely ad hoc basis 
as and when the needs arose. In view of the regular demand for 
suclt instructors it appears advisable to enter into some arrange
ments with the State Governments to spare the services of a specific 
number of officers for specified periods every year to attend whole 
time to the practical training work of the several batches of trainees 
visiting the concerned States. The instructors may be drawn from 
the ranks of experienced officers in the Co-operative Departments 
or non-official institutions recommended by the Registrar or from 
among retired officers of the departments. 

6. The non-official instructors secured for guiding the trainees 
of the marketing course at the Poona Centre as well as the second 
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session at the Meerut Centre were· remunerated with an honorarium 
of Rs. 200 per month and a lump-sum daily allowance of Rs. 200 
per month for each guide. Railway fare and incidental charges 
were also paid. It is for consideration whether we may address 
the Registrars of the States to provide, on a continuous basis, a 
specified number of instructors all the year round on the above 
terms for accompanying the trainees in their practical training tour. 
If this is approved, a statement of cost will be prepared and the 
budgets of the various centres suitably revised to provide for this. 
It may be mentioned that in respect of the Block Level Training 
Centres, provision has already been made in the model budget to 
the extent of about Rs. 3,150 per centre a year (at the rate of a 
lump·sum provision for the whole course of practical training of 
Rs. 450 each for seven tutors for a class of 100 trainees) in con
nection with the practical training of the candidates. In addition, 
provision to the extent of Rs. 3,000 has also been made for T.A. 
and D.A. of the staff including also of the regular staff. 

7. An incidental, but no less important, problem is the ques
tion whether the societies which are regularly being visited by batch 
after batch of trainees could be paid some token amount in order 
to keep up the interest of the staff of the societies in assisting the 
training programme. This is suggested because most of the trainees 
and instructors who returned from these visits have complained of 
lack of enthusiasm and interest evinced by the institutions in taking 
care of them. 
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NOTE VII 

CONSIDERATION OF ACTION TO BE TAKEN IN RESPECT 
OF CANDIDATES AT THE BLOCK LEVEL CO-OPERATIVE 
OFFICERS' TRAINING CENTRES WHO HAVE NOT COM-

PLETED THE COURSE SATISFACTORILY 

A question has arisen as to what should be done in respect 
of cancj,idates who fail to complete satisfactorily their course of 
training at the Block Level Co-operative Officers' Training Centres. 
According to our instructions on the subject, such candidates have 
to undergo the course again to be eligible for employment, and, 
during this period, they will not be entitled to any stipend or other 
concessions. 

2. The question was not of very much practical importance 
till now, as there were no failures at any of the Block Level Train
ing Centres. In the session at the Faizabad Training Centre, 
however, which closed on 31st March 1957, 17 out of 142 who 
underwent the course, were declared not to have completed their 
course satisfactorily. In this connection, the Member-Secretary 
received a letter from Shri Mangla Prasad, Chief Whip and Deputy 
Minister of Co-operation and Parliamentary Affairs, Government 
of Uttar Pradesh, in April 1957, pointing out that the procedure 
requiring the 'failed' candidates to undergo the training over 
again for one full year at their own cost was too hard on the 
candidates, that some of them had sacrificed permanent services 
to take up this work and that something should be done to ease 
the position for them. Shri Mangla Prasad has suggested, there
fore, that these ' failed ' candidates might be allowed to attend 
the classes without any monetary concessions for a further period 
of three months, at the end of which a supplementary examination 
may be held for them in the subjects in which they had failed. 

3. It may be stated that in the case of the intermediate-grade 
candidates who are trained at the Regional Training Centres, the 
decision of the Principals' Conference is that 'failed' candidates 
can appear for two more consecutive examinations in all the sub
jects in which they have failed. For this purpose they are not 
required to undergo the whole course again. This distinction 
between the Block Level and the Regional Training Centres is 
made possible because the Regional Centres cater to the needs of 
not merely rural institutions, but also of urban areas, where pro
fessional efficiency is valued more than even personal qualities. 
In the c,ase of the Block Level Officers' training, however, where 
the training has to be oriented to rural needs, attitude and beha
viour and the capacity to understand rural problems and impart 
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confidence to others are of even more importance than mere 
technical ability. 

4. Advisedly, therefore, less emphasis is placed on exami
nation in respect of the Block Level Officers' training than in the 
intermediate training at the Regional Centres. The performance 
of the trainees at the Block Level Co·operative Officers' Training 
Centres is not judged only by one final examination at the end of 
the course and candidates are not declared to have passed or failed 
on the results of this examination. 'rhe method of judging a 
candidate's performance is to watch his progress throughout the 
year. There is a monthly report on his performance prepared 
and kept by the Principal in consultation with the staff members. 
There are at least four tests in each of the subjects during the 
year. There are two reports on the practical training that the 
trainee undergoes. In addition, there may also be a comprehen
sive test at the end of the course. A candidate is declared to have 
completed the course satisfactorily or otherwise on the basis of 
all these reports and the records kept in his behalf throughout the 
year. It is for this reason that a candidate, who is declared to 
have not completed the course satisfactorily on the basis of his 
record throughout the year, is required to undergo the whole 
course again. Under the existing arrangements and the method 
of assessment of the candidates, therefore, it is not possible to 
allow the candidates who have not come up to the standard to 
qualify for a favourable certificate by appearing for a supplemen
tary examination alone. 

5. It had been suggested that our declaring these trainees as 
'failures' would embarrass the State Governments who had recruited 
these candidates after a careful selection and either they would 
have to ignore our instructions and continue to keep them in service 
or terminate their services. In the alternative, they would have 
to revise their service rules suitably to allow the candidates to take 
the training for one more year at their own cost. To obviate all 
this, it was suggested that the classification of trainees as given 
by us and the record of their performance might go into the con
fidential dossier of these officers in the respective States. This 
would be easy, as even under our system we are sending the certi
ficates of these trainees to the concerned State Governments and 
not to. the trainees themselves. Since they are already in employ
ment, It was suggested that a bad entry of this nature at the begin
ning of their official career would act as a sufficient deterrent to 
their playing truant in the training classes .. 

6. It may, however, be stated that the candidates after their 
recruitment are sent to the training centres to get themselves qua
lified for the work they have to do. If at the end of the course, 
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after applying all the tests mentioned above, we find that a candi
date is still not up to the mark and requires further training, we 
should not hesitate to say so, and this is all that we do in the 
certificate. 

7. In the specific case of the 17 'failed' candidates from the 
Faizabad Centre, the Committee may indicate its decision. 

8. Allied to what has been discussed above, two other 
questio.ns arise for considerati<;>n. viz., 

(l) How is the valuation of the performance of the candi
date to be, made, and 

(2) how are the prescribed details of the certificate for the 
post to. be filled up by the Principals. 

In regard to (1), it may be stated that certification would 
depend on both qualitative and quantitative assessment of the can
didate's performance. As the Chairman has remarked, "the whole 
purpose of the certificate is to give a report which would not be 
related rigidly to marks assigned but generally reflect the standard 
of the candidate in broad terms." Taking into account the facts 
that the candidate's performance is to be judged throughout the 
year and not by one final end-of-the-course examination, that there 
are to be monthly reports about his performance and the fact that 
the assessment of theoretical papers is to be in qualitative terms 
while that in monthly reports is to be in well-marked gradations, 
the conclusion emerges that the assessment of the performance of a 
trainee for the whole of a year should be the subjective assessment 
made by the Principal in consultation with the staff members. The 
basis of such a subjective assessment may be. the marks secured by 
the candidate in written test, the quantitative marks or qualitative 
gradation secured by him in practical training, the monthly reports 
maintained by the Principal and the overall impression created by 
the candidate about his general performance at the Centre. These 
are mentioned because there seem to be still some doubts regard
ing the proper assessment of the trainee's work. 

9. Regarding the filling up of the details prescribed in the 
certificate, difficulties have risen in respect of the definition of 
'aptitude for', 'interest in' and 'progress in'. It is for considera
tion whether a definite interpretation may be given to the above 
terms in the following manner: 

'Aptitude for' is to be used for subjects in which the candi
date shows natural inQ!ination. 

' Interest in' is to be used for subjects in which the candidate 
makes special effort to acquire proficiency. 
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'Progress in' is to be used in case the candidate was not up to 
the mark at the beginning of the course, but has made progress 
in the subjects during the period of the course. 

It should be open to the Principals to mention different sub
jects simultaneously against these remarks. This may be done by 
writing the subjects afresh against the remarks and not merely 
scoring off some subjects from the certificate. 

10. In regard to the 'special remarks' column, it is for con
sideration whether this column may indicate the extra-curri
cular activities of a candidate, his leadership, initiative, 
resourcefulness, etc. 
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NOTE VIII 

INTRODUcriON OF EXTENSION METHODS AS ONE OF 
THE SUBJECTS AT THE BLOCK LEVEL CO-OPERATIVE 

OFFICERS' TRAINING CENTRES 

At the last meeting of the Central Commitee for Co-operative 
Training, the Registrar of Co-operative Societies, Bombay, had 
suggested the introduction of 'extension methods' as one of the 
subjectS for the Block Level Co-operative Officers' Training 
Course. Later the Deputy Development Commissioner, Bombay, 
who visited the Block Level Co-operative Officers' Training Centre 
at Bhavnagar, made this suggestion again, and also advised that 
the lecturer to be entrusted with the teaching of the subject 'exten
sion methods' should be deputed for training at some Extension 
Training Centre. In the meantime, Shri Ishwaran, Development 
Commissioner, Bombay, had a discussion with the Registrar of 
Co-operative Societies on this subject as a result of which the 
latter made a specific suggestion to introduce the subject at the 
Block Level Co-operative Officers' Training Centre, Bhavnagar, 
and also indicated the scope of the study of the subject. Besides 
this, in response to our request, the Registrar also sent a tenta
tive draft of the syllabus for the training of 'group level workers' 
as a suitable frame-work for defining the content of the subject 
'extension methods' which could be introduced at the Block Level 
Officers' Training Centre. 

2. In this connection, in the first instance, decision has to 
be taken on the necessity for introducing this subject at the Block 
Level Co-operative Officers' Training Centre. H it is decided to 
introduce the subject, its exact content and scope may have to 
be suitably defined and the details of other aspects such as fitting 
the teaching of this additional subject in the existing time schedule, 
arrangements for teaching of the subject, etc., may have to be 
worked out. 

3. In the existing course for Block Level Co-operative 
Officers, emphasis has already been placed on familiarising 
trainees with the National Extension and Community Development 
and place of Co-operation in programmes connected with these. 
In the programme of practical training, the trainees are required 
to devote 15 days for studying the actual working of the National 
Extension Service Blocks, practical problems in the implementa
tion of extension schemes, etc. In the theoretical training, under 
the subjec.t 'Rural Economics' the trainees are required to study 
the various aspects of rural and agricultural problems, village in· 
stitutions and their role in the economic development, main features 
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of the Community Projects and National Extension, their place 
in the National Plan, etc. 

4. These, however, cover only the programme content and 
the programme objectives; they do not go into the details of the 
way in which they are to be achieved. Study of extension methods 
would fill in this gap and acquaint the trainees as to 'how' to 
proceed w•th co-operative extension, what should be the right 
approach, the social education techniques that can be adopted to 
put the co-operative institutions on sound footing, etc. 'Extension 
methods', from this point of view, stands as a distinct subject 
which may require special study. 

5. In this connection, the syllabi sent by the Registrar of 
Co-operative Societies, Bombay, were examined and it was found 
that many of the items contained in these were already covered in 
the existing course for the Block Level Co-operative Officers' under 
the subjects 'Rural Economics' and 'Co-operation'. Taking into 
account this fact, the tentative frame-work of the syllabus that 
can be prepared may include only a few items such as 'meaning 
and principles of extension.' 'the role and duty of extension 
workers,' 'programme planning.' 'different extension techniques.' 
etc. The theoretical training in the subject may have to be sup
plemented by the practical training tours in the National EXtension 
Service Block areas, during which the trainees can actually ob
serve and if possible themselves practise different techniques of 
extension with special reference to co-operative extension. This 
may perhaps require one month's practical training in the National 
Extension Service Blocks instead of 15 days which is the period 
provided at present. Thus, if it is decided to introduce the subject 
in the Block Level Co-operative Officers' Course the arrangements 
for its teaching can be fitted in the existing arrangements without 
necessitating any major changes. -

6. On the basis of the above, decisions may have to be taken 
on the following points: 

(i) If it is decided to introduce the teaching of extension 
methods at the Block Level Co-operative Officers' Train
ing Centres, whether it should be introduced as an 
independent subject or a part of the subject like 'Rural 
Economics.' 

(ii) Whether a special lecturer at each of the Centres should 
be entrusted with the teaching of the subject or it will be 
enough to appoint, at least as a beginning, an expert on 
the subject who shall go round the Block Level Co-opera
tive Officers' Training Centres and deliver a series of 
lectures on the subject at each of the Centres. 
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NOTE IX 

TRAINING COLLEGE STAFF-PROVIDENT FUND 

A representation was received in August 1956 from one of the 
teaching staff in the ~adras Centre, that a system of contributory 
provident fund should be introduced for such of the staff who like 
him were direct recruits. His demand was based on the fact that 
while in the case of staff on deputation, the Centre was contributing 
towards. their pension, nothing was being done for direct recruits. 
It is necessary to examine the question further and ascertain the 
possibilities of introducing a scheme as desired by the lecturer. 

2. There are at present 49 lecturers (including Principals) 
at the eight Block Level Centres and four Regional Centres (ex
cluding Poona). Out of the 49 members of the teaching staff, 28 
are on deputation and 16 are retired personnel re-employed. AD 
the directly recruited staff in Poona are employees of the Bombay 
Provincial Co-operative Institute, and enjoy the . provident fund 
bene~ts provided by the Institute. Thus the number of lecturers 
to whom provident fund benefits can at present be extended is 
only .five. Details regarding these five members are given in the 
Annexures to this note. One of these lecturers, Shri K. P. Sinha, 
has been continued for a second term of one year, only because 
a suitable substitute could not be found. Hence if the scheme is 
to be instituted as an inducement for the lecturers to continue, it 
would be just for four persons out of a total of 49. 

3. In case it is decided to introduce such a scheme, one point 
for consideration is whether we should include the clerical and 
other office staff also in the scheme, and also whether we should 
extend it to the menial staff as well. In case we do so, the scheme 
would benefit a large number of persons, viz., office staff number
ing 32 and menial staff numbering 85, besides the four lecturers 
mentioned earlier. If it is also decided to include, in addition, re
tired and re-employed persons within the benefits of the scheme, 
as is done in the Bombay Provincial Co-operative Institute, the 
number would be still larger by 16. 

4. The temporary character of our training centres, however, 
raises some difficulties. The training scheme not being of a perma
nent nature, most of our appointments are made for one year only 
and are extended from year to year. In any scheme of contribu
tory provident fund, a minimum period of service is fixed (say five 
years) for the employee to entitle him to the employer's contribu
tion towards provident fund. (This can of course be waived in 
exceptional cases, but not as a rule.) Such a restriction would not 
fit in with the terms of appointment of our staff, according to 
which the period of service is fixed as one year in the first 
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instance and extended from year to year. The difficulty can be 
overcome only if we make the appointments for a.n initial period 
of the minimum number of years needed to qualify for the em
ployer's contribution. In the alternative, we may fix a lower 
employer's contribution than that which generally obtains in well
established institutions and totally waive the condition of minimum 
period of service. 

5. Generally, the employers' contribution will be an amount 
equal to the employees' contribution and subject to a maximum 
percentage of the salary. In the Reserve Bank of India the maxi
mum is fixed at 10 per cent of the salary and the minimum em
ployee's contribution at 5 per cent. (In addition there is a volun
tary scheme in which only the employees contribute with no contri
bution from the employer.) In the Bombay State Co-operative 
Institute the percentage of contribution is fixed at St per cent 
(i.e., equivalent to one month's salary in a year). Usually, in other 
institutions, the percentage is 6! or 1 anna in the rupee of the 
salary. 

6. The annual pay-bill in respect of the directly recruited 
staff, including the retired and re-employed personnel, the office and 
the menial staff, is of the order of Rs. 1! lakhs, and the additional 
expenditure in introducing the scheme would be about Rs: 15,000 
at 10 per cent and Rs. 7,500 at 5 per cent as employer's 
contribution. 

7. One further implication of the proposal is that the Central 
Committee will have to act as trustees of the Provident Fund and 
frame necessary rules regarding its investment. 

8. Details regarding the administration of the scheme, rules 
and regulations, etc., will be prepared after a decision is taken in 
regard to the points raised in the note. · 

ANNEXURE I 

DIRECTLY RECRUITED TEACHING STAFF 
(Excluding superannuated personnel) 

Centre Name ~ 
Date of first 

appointment 

Hyderahad .. Shri C. V. Nair, Principal 
Hyderabad . . Shri K. Viswanadha Rao, Lee-

31 years 5-10-1955 

turer 22 years 19-10-1955 
Madras .. Shri A. Sathyamoorthy, Lee-

turer 2R years 5- 7-1954 
Ranchi • Shri B. N". Chaubey, Lecturer 24 years 1- 3-1956 
Ranchi .. Shri K. P. Sinha, Lecturer 24 years 12- 3-1956 

Salary 

Rs. 
400 

265 

265 
265 
265 
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ANNEXURE II 
I 

Teaching staff Direct recruits Direct Recruits 
Training 
centre at 

Super- *Office tMenial Total Deputed annuated Others staff staff 
---

Madras .. 7 6 .. 1 2 6 
Ranchi .. 6 2 2 2 3 9 
Meerut .. s 2 3 .. 3 s 
Indore 3 1 2 .. 2 6 
Gopalpur-on-S~ 4 3 1 .. 4 7 
Hyderabad .. 3 .. 1 2 2 s 
Tirupati .. 3 3 .. .. 2 7 
Kotah .. 4 1 3 .. 3 11 
Bhavnagar .. 4 4 .. . . 3 7 
Faizabad .. s 3 2 .. 3 9 
Dhuri .. 4 2 2 .. 3 6 
Kalyani .. 1 1 .. . . 2 7 

--- ---
Total .. 49 28 16 s 32 85 

• One post of typist and one post of Office Superintendent not llllod ln. 
Two are on deputation (excluded from the statement). 

t Two posts not llllod. 
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NOTE X 

AUDIT OF ACCOUNTS OF THE TRAINING CENTRES 

The finance required for the training schemes drawn up by 
the Central Committee is made available by the Reserve Bank and 
the Government of India. The funds from the Reserve Bank are 
utilised for training senior and intermediate training schemes and 
are directly administered by the Committee. Those from the 
Government of India are spent on the Block Level Co-operative 
Officers' Training Centres by the Central Committee. The finance 
required for conducting subordinate co-operative officers' training 
courses is shared by the State Governments and the Government of 
India, on an agreed basis, and the latter's contribution is made 
available to the former directly, on the basis of the recommenda
tions made by the Central Committee. Thus, while the responsi
bility of the Committee in respect of funds required for conducting 
senior, intermediate and Block Level Co-operative Officers' Train
ing courses is direct, it is only indirect in respect of funds spent for 
subordinate training centres. In the latter case the audit of 
accounts is undertaken by the State Governments, though the Cen
tral Committee has a right to inspect the working of subordinate 
schools and also to look into their accounts whenever necessary. 
In the former case, however, the Committee has to make arrange
ments for audit of accounts of the Training Centres with a view 
to seeing that the funds are properly used. 

2. The Committee has made arrangements for the audit of 
accounts of these Centres by officers of the Agricultural Credit 
Department. The Reserve Bank is satisfied with this audit in 
respect of funds made available by it for the senior and inter
mediate officers' courses. But, in respect of funds made available 
by the Government of India for Block Level Co-operative Officers' 
Training Centres, the Accountant General has also to audit the 
accounts according to an agreement reached with the Food and 
Agriculture Ministry. Certain problems have arisen in thiS 
connection. 

3. It may be mentioned here that since the Central Committee 
is situated in Bombay, the funds are made available by the Gov
ernment of India through the Accountant General, Bombay. The 
Member-Secretary draws the amounts sanctioned and credits them 
into an account styled as "Block Level Co-operative Officers' 
Training Centres' A/c" with the Reserve Bank of India. Bombay. 
Funds are remitted to the Training Centres in instalments as and 
when required. These funds are spent by the Principa's. under the 
supervision of Local Committees, in accordance with budget 

7 
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approved by the Central Committee. The Training Centres send 
to the Secretariat of the Central Committee monthly statements of 
accounts with details of expenditure incurred. 

4. The Accountant General, Bombay, sent a party of officers 
to the Committee for test audit of accounts on the 9th and lOth 
April 1957. On the basis of this test audit he has informed the 
Member-Secretary that his auditors would like to have the original 
documents in respect of all expenditure incurred at the eight train
ing centres instead of copies or extracts of accounts which are 
available in this office. In this connection they would expect the 
Secretariat to collect from all the eight training centres files of 
salary and stipend bills, ledgers showing receipts and payments 
under various heads of accounts, files of travelling allowance bills, 
and all vouchers, books and periodicals register, dead-stock regis
ter and files regarding tenders called for and contracts executed. 

5. It is obvious that since the eight training centres are situ
ated in different parts of India, it will be difficult for the Secretariat 
to collect at Bombay the above particulars required by the Account· 
ant General, Bombay, keep them safe and return them after audit. 
In this connection ·the following two alternatives are suggested:-

(i) The Accountant General, Bombay, may confine his check 
to an audit of all the statements and reports received here from the 
eight centres (including audit reports by officers of the Agricultural 
Credit Department) and the accounts maintained here regarding 
receipts from Government remittances to the eight centres. 

(ii) The Accountant General of the different States where the 
eight centres are situated may take up the audit of all the books 
and accounts there and send their reports to the Accountant Gene
ral, Bombay, who may consolidate these reports and also audit the 
accounts maintained by the Agricultural Credit Department 
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PROCEEDINGS OF THE THIRTEENTH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL COM
MITTEE FOR CO-OPERATIVE TRAINING HELD ON 27TH 
JUNE 1957 AT THE RESERVE BANK OF INDIA BUILDING, 

BOMBAY 
Present: 

1. Prof. D. G. Karve (Chairman) 
2. Shri P. N. Thapar 
3. Shri B. Venkatappiah 
4. Shri J. C. Ryan (Member-Secretary) 

Shri M. R. Bhide, Joint Secretary, Planning Commission, 
also attended the meeting. 

ITEM I: Review of action taken on the proceedings of the last 
(twelfth) meeting of the Standing Sub-Committee 

The Note on the subject was recorded. 

ITEM II: Review of progress made in the training schemes 
The Note on the subject was recorded. 

A reference was made to the fact that West Bengal had sent 
few candidates to the Intermediate Course at the Ranchi Centre 
during the last three sessions. It was noted that West Bengal Govern
ment had proposed to send directly recruited inspectors for 
training at the Block Level Co-operative Officers' Training Centre 
at Kalyani and auditors for subordinate training to the Co-opera
tive Training Institute, Uttarpara. It was suggested in this context 
that the Member-Secretary might find out from the West Bengal 
Government as to how many of the directly recruited inspectors 
were meant for work as Block Level Officers and how many for 
staffing the regular cadre in the Co-operative Department. As 
for the auditors, the Member-Secretary should inquire from the 
West Bengal Government about the training of those officers doing 
audit who correspond to the Inspectors in the Co-operative Depart
ment and fall in the intermediate category and thus should receive 
their training at the Intermediate Course at Ranchi. While on this 
point, it was also suggested that a note may be prepared giving 
an analytical review of-

(i) State-wise deputation of candidates to the various courses; 

(ii) of these, the number of departmental and institutional 
candidates deputed; 

(iii) shortfalls in the normal capacity of the course, centre
wise, and the extent to which these are traceable to 
individual States; 
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(iv) reasons for the shortfall from the concerned States; and 

(v) suggested course of action. 

In connection with the Land Mortgage Banking Course, the 
Committee agreed that the period of practical training in· land 
acquisition might be reduced from one month to IS days without 
affecting the efficacy of the training given. Consequently the dura
tion of the course on Land Mortgage Banking would be reduced 
from four and a half months as at present to four months. 

In regard to the Block Level Co-operative Officers' Training, 
the Committee took note of the fact that the demands of some 
of the States for training the Block Level Officers bore little relation 
to the quota which had been prescribed for each State in consul
tation with the Community Projects and National Extension Service 
Organisation. It was suggested that this might be due to re-phasing 
of the programme for the opening of new Community Projects and 
National Extension Service Blocks and partly, also due to the lack 
of a clear demarcation, on the part of the States; of the candidates 
to be trained at the Regional Training Centres and those who 
should be trained in the Block Level Training Course. In order to 
ascertain the correct position, the Committee suggested that the 
Food and Agriculture Ministry might be addressed to take up 
the matter with the Community Projects Administration and obtain 
the necessary information. It was also made clear that if there was 
any backlog of untrained candidates, it would be possible to make 
necessary arrangements for their training on receipt of specific 
demands from the States. 

In regard to the appointment of the Principal at the Block 
Level Co-operative Officers' Training Centre at Kalyani, it was 
decided that as recommended by the Registrar of Co-operative 
Societies, West Bengal, Shri D. R. Mukherjee be appointed as 
Principal on probation for one year. It was also decided that Shri 
Mukherjee should be invited for a short orientation course at 
Bombay at some suitable time. 

In regard to the training of non-officials, while the letter from 
the Ministry indicated that demands for increased number of units 
for training on the pattern of the scheme of the All-India Co-opera
tive Union coming from States with well-organised State Co-opera
tive Unions, would be acceded to, it was not equally clear whether 
other schemes which might not exactly correspond to this pattern, 
but which would further the progress of non-official training in the 
States on sound lines essentially conforming to the approved pattern 
would be sanctioned by the Government of India for financial 
assistance. The natural construction would be that such sanction 
would be accorded, and the Committee felt that the Ministry of Food 
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and Agriculture might make this clear and forward the schemes 
recommended by th~ Central Committee for suitable financial 
assistance. 

ITEM III: Regional Conferences of Subordinate Training Schools 

It was agreed to hold the Conferences as suggested in the note 
on the subject. It was also agreed that the Central Government 
might be requested to sanction Rs. 25,000 for holding the three 
proposed regional conferences. • 

ITEM IV; Progress in the purchase of premises for the Poona 
Centre 

Considering the variety and number of courses now being 
conducted at the Co-operative Training Centre at Poona and 
possibilities of their further expansion, the Committee felt that it 
would be of the utmost importance for the Reserve Bank to secure, 
as early as possible, suitable and permanent accommodation for the 
Poona Centre either by finalising negotations in regard to the 
property of the Law College Society at Poona, which would give a 
suitable building ready to hand for the purpose, or by acquiring 
alternate buildings, if available, or if none of these courses is possible 
by constructing new buildings. 

ITEM V: Consideration of the proposal to construct additional 
buildings at the Madras Regional Co-operative Training Centre 

The Committee considered the revised plan and estimates for 
new buildings to be put up on the premises of the Regional Training 
Centre, Madras, and felt that these met the requirements for addi
tional accommodation for the Centre. In view of the urgency and 
importance of the training programmes at the Centre, the Committee 
recommended that the Reserve Bank should take immediate steps 
to put up the proposed additional structures in the premises of the 
Centre. 

The Committee also referred to the pending proposal for ac
quiring premises at Agra for the Regional Co-operative Training 
Centre, now located at Meerut. It was agreed that after the pre· 
liminary valuation of the building at Agra belonging to the Rajas
than Government had been made, the Government of India should 
be approached to utilise their good offices with the Rajasthan 
Government to bring the negotiations to a favourable settlement. 

ITEM VI: Arrangements for intensive practical training
Appointment of guides, etc. 

The Note on the subject was recorded. 



84 

The need was recognised for appointing adequate n:.tmber of 
guides to conduct batches of trainees on practical training as decided 
upon at the Conference of the Principals and Chairmen of the Local 
Committees of Training Centres held at Bombay in December 1956 
and at the meeting of the Principals of Regional Training Centres 
held at Bangalore in January 1957. With regard to the selection 
and appointment of these guides, the Committee felt that there 
could not be a uniform pattern and that they might have to be 
selected from any or a combination of the three sources, namely, 
experienced officers from the Department, retired officers willing 
and able to take up the work and officers or retired officers with 
experience from non-official co-operative institutions. The choice 
and terms of appointment of these officers would depend upon 
the type, extent and itinerary of the practical training tours of the 
different classes. For this purpose it would be useful to maintain 
a register of suitable personnel available in the different States who 
could be drawn upon for guiding and instructing the trainees of 
the different courses during their practical training. In this connec
tion it was decided to institute an all-India register of persons who 
would be eligible for the variety of duties and responsibilities which 
devolve on the Central Committee. 

The cost of the practical guides will have to be met by the 
Reserve Bank of India in respect of the Regional Training Centres 
and by the Government of India in respect of the Block Level 
Training Centres. The Committee, therefore, recommended that the 
Government of India should suitably enhance the provision made 
in this respect with regard to the Block Level Training Centres to 
an additional amount which was not likely to exceed Rs. 50,000 
per' annum for all the Centres. Detailed estimates may, however, 
have to be worked out for each Centre and a specific suggestion 
will have to be made for the necessary appropriation. 

Regarding the token payment in order to keep up the interest 
of the staff of societies frequently visited by trainees referred to in 
the note on the subject, it was decided that further experience should 
be gathered by taking suitable action in individual cases. 

ITEM VII: Consideration of action to be taken in respect of candi
dates at the Block Level Co-operative Officers' Training Centres who 
have not completed the course satisfactorily 

The Note on the subject was recorded. 

Regarding the 17 candidates who were not declared as having 
completed the course satisfactorily at the Faizabad Centre, the 
Committee suggested that they should be regarded as cases of re
tarded progress rather than of failure. Consequently, steps might 
be taken to examine the case of each candidate separately in order 
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to see whether he could not be brought up to the required standard 
by further training for a suitable period in subjects, including 
practical training, in which his performance was not satisfactory. 
No stipend and travelling allowance would be payable in respect 
of this additional training. 

ITEM VIII: Introduction of extension methods as one of the subjects 
at the Block Level Co-operative Officers' Training Centres 

It was decided to incorporate training in extension methods 
as a part of the syllabus at the Block Level Co-operative Officers' 
Training Course. 

To impart training in extension methods, it was further decided 
to find out if a suitably qualified person could be secured to go 
round all the eight Block Level Centres in tum and impart training 
in extension methods for about one month at each of the Centres. 
After some experience had been gained, it might be possible to train 
a lecturer from each of the eight Centres to take classes in extension 
methods. 

I~ IX: Staff of the training centres-Provident Fund 

The Note on the subject was recorded. 

The principle of instituting a provident fund scheme for persons 
directly recruited bythe Central Committee was approved. It was 
agreed that a scheme might be instituted wherein after one year of 
service, the employee could contribute 8! per cent of his salary, 
the Central Committee contributing an equal amount. It was further 
decided that the scheme might cover all office and menial staff also, 
who were recruited directly. 

It was resolved that suitable recommendations might be made 
to the Government of India and the Reserve Bank of India to 
approve such a scheme. 

ITEM X: Audit of accounts in the training centres 

Regarding the audit of accounts of Block Level Training 
Centres, the Committee agreed with the two alternatives suggested 
in the Note, viz., 

(i) The Accountant General, Bombay, may confine his check 
to an audit of all the statements and reports received here 
from the eight Centres (including audit reports by officers 
of Agricultural Credit Department) and the accounts 
maintained here regarding receipts from Government re
mittances to the eight Centres. 
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(ii) The Accountant General of the different States where the 
eight Centres are situated may take up the audit of all 
the books and accounts there and send their reports to 
the Accountant General, Bombay, who may consolidate 
these reports and also audit the accounts maintained by 
the Agricultural Credit Department. · 

Further steps in the matter may be taken after consultation 
with the Accountant General, Bombay. 
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FOURTEENTH MEETING OF THE STANDING SUB
COMMITTEE Of THE CENTRAL COMMITTEE FOR 

CO-OPERATIVE TRAINING 

(3rd September 1951 at No. IV Committee Room, Ministry of Food 
and Agriculture, Government of India, New Delhi) 

AGENDA 
NOTES 

I. Review of progress made in the schemes of training. 
II. Consideration of the Repon on Co-operative Training 

submitted by Prof. A. F. Laidlaw, Colombo Plan 
Consultant. 

III. Consideration of the Report of Sir Malcolm Darling on Co
operative Training and Education submitted to the Planning 
Commission. 

IV. Regional Conference of Subordinate Co-operative Training 
Schools-Request for sanction of funds. 
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NOTE I 
REVIEW OF PROGRESS MADE IN THE SCHEMES OF 

TRAINING 
1. Senior Officers' C'Ourse 

The tenth course for the Senior Officers which commencid at 
the Co-operative Training College, Poona, on the 18th March 1957 
with 40 candidates, continued to be in session and will be over on 
the 17th September 1957. The next course is scheduled to com
mence from 4th October 1957 and the recommendations of Regis
trars in respect of- the· candidates to be· admitted for this course 
have been irtvited from different States. ·· 

2. Intermediate Officers' Course 
. The stage of ~rogress in the current courses· at the Regional 

Co-operative· Trainmg Centres· is given below: · 

I 
I Date of I D Number of candidates 

Centre -States. served 
No. of com- e:!~~~~ admitted 
current mence· sion of lnstl- · 
course j ment of course Depart•/tutioQ-J Pri· l Total 

course · _ mental at 
1 

vate 

I. Poona Bombay v 1-7-1957 30- 6-58 23 I 21 12 56° 
2. Madras:: Madras, Andhra, Ke-

rala and Mysore IV 10-7-1957 9- 6-58 18 22 .. 40 
3. Ranchi .. Bihar, Orissa, West 

Bengal, Assam, Mani- IV 15--7-1957 30- 6-58 33 3 I 37 
pur, Tripura 

4. Indore .. Rajasthan, Madhya 
Pradesh II 16-1-1957 IS--12-57 30 6 .. 36 

5. Meerut .. Uttar Pradesh, Pun-
jab, Jammu and Kasb-
mir, Delhi, Himachal 

9 19 Pradesh II 15--2 1957 14- 1-58 10 .. 
. •Includes one candtdate from Nepal under the Colombo Plan who bas been admttted as 

private candidate. Besides, 11 private candtdates have also been admitted. 

It may be seen that in all the Centres except the Poona Centre, 
there is a shortfall in admissions, the shortfall being quite marked 
in the case of the Meerut Centre. The position in respect of the 
first course conducted at the Meerut Centre from 15th January 
1956 to 15th December 1956 and the current one which began 
from 15th February 1957 has been !iS given below: 
Break-up of the lntermediate Officers' Course at the Meerut Centre 

F!Rsr CoURSB I SECONI> CoURSB 

~~Paitf I Institu-, I Depart-~ Institu-~--
mentai tion~l Private Total men~l tio~l Total 

d' cand1- cand1- candl· 
C:~e~- dates I dates dates 

States 

~:;;-m· .. .. IS .. 15 .. 4 4 
r~~~~ and K~shmi'r' :: . 4 .: :: : '4 .~ : 
~~'lli~<.h_"l P~~esh : : : : . ~ : : : : ~ ~ · j 1 
Private . . . . . . . . 4 4 . . . . . . 

Total . . . .1----8 ---19---4- Ji--~-o-1--9- --19-
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It will be noticed that Punjab and Uttar Pradesh have not sent 
any departmental candidates, while the other Stat:s have not sent 
any institutional candidates (except one from Delht for the current 
course). The reasons for the shortfall in respect of departmental 
candidates appear to be (i) increasing diversion of personnel to 
Block Development work and consequently for training to the Block 
Level Training Centres in preference to the Regional Training Cen
tres; (ii) failure to keep a proper distinction between the intermediate 
and the junior staff and consequent diversion of intermediate staff 
to the junior officers' training schools; and (iii) lack of proper plan
ning in regard to recruitment and its co-ordination with the training 
programmes. In respect of institutional candidates, the shortfall 
can be ascribed to (i) lack of sufficient persuasion to send the candi
dates for training; (ii) failure to incorporate in the terms of service 
the condition to undergo the prescribed training course; and (iii) the 
reluctance to incur the additional cost involved in having to 
appoint a substitute. The whole question is being considered 
in detail. 

3. Spedal Courses 

(1) Co-operative Marketing 

The special short-term courses on Co-operative Marketing at 
Poona. Madras, Meerut and Ranchi were in progress and the 
present position in regard to these is shown below· 

Date of No. ofcandi· 
Name of No. of Date of dates adnutted 
Centn> States served session commence- conclu-

mont SlOR 

D. I. Total -- --- --- - - --
Madras• .. Andhra. Kerala, Mad· 

ras. West Bengal, 
Orissa I 15-6-19~7 14-IG-1957 28 I 29 

Poona• •• Bombay. Madhya Pra· 
desh, Mysore, Raja-

Meerut• 
sthant IV 15-7-1957 14-11-1957 20 7 27 

•• Assam, Bihar, Uttar 
Pradesh, Punjab, Hi-
machal Pradesh, Ja-
mmu and Kashmir. 
Delhi, Tripura and 
Manipur IV 21-3-19H 2()...12-1957 .. .. 32 

Rarn:hi t •• (all States) I 15-S-1957 14-11-1957 41 12 53 

• Course of f?ur months fot expenenced -personnel. 
t Course ~f m months for new entrants. 
: 10 candidates from Uttar Pradesh arc admitted as a special case. 

No. of 
eandi· 
dates 
under 

training 
1-

25 

20 

Candi· 
dates are 
sU!l jom-

mg. 
34 

. The commencement of the special course (of six months' dura
tion) at the Re~ional Co-operative Training Centre, Indore, has 
been delayed owmg to the difficulty of getting suitable accommoda
tion for holding classes and for the hostel. The Government of 
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Madhya Pradesh who were approached in the matter have since 
made available to us some additional portions in the existing pre
mises of the Centre. These are proposed to be inspected imme
diately to see if any repairs are necessary before they can be used 
for holding the classes. 

(2) Land Mortgage Banking 
The third session of the Land Mortgage Banking course which 

commenced on the 5th June 1957 is in progress and will come to a 
close on. the 19th October 1957. The next session of the course is 
proposed to be commenced from 4th November 1957. As decided 
at the last Standing Sub-Committee Meeting, the period of this 
course has been reduced from 4t months to four months consequent 
on the reduction of the period of training in Land Acquisition from 
1 month to 15 days. 

4. Block Level Co-operative Officers' Training Centres 
During the two months, following the previous meeting of the 

Standing Sub-Committee which was held in June 1'957, there have 
been few developments in these training arrangements. At the 
Kalyani Centre, the second session of the course commenced on 1st 
July 1957. Seventy-six candidates comprising 57 from West Ben
gal, 15 from Assam, two· from N.E.F.A. and one each from 
Manipur and Tripura have been deputed for training. As decided 
at the thirteenth meeting of the Standing Sub-Committee, Shri D. 
R. Mukherjee has been appointed as Principal of the Centre. He 
has already taken charge of his duties. As suggested at the last 
meeting, Shri Mukherjee has been instructed to get oriented to the 
new developments in the co-operative field by discussions with the 
officer-in-charge of the Agricultural Credit Department at Calcutta. 
This will be followed by discussions with Reserve Bank 
(Agricultural Credit Department) Officers in Bombay, which are 
being arranged. 

The current sessions at some of the centres are about to come 
to an end, and arrangements are being made to commence the next 
sessions. The Government of Bombay had stated that they would 
like to get their candidates trained in two batches in February and 
October each year and that the number proposed to be trained 
would be about 60 each time. They had also stated that with a 
view to clear the back log, they would like the training arrange
ments for a batch of 60 to be finalised before October 1957. The 
candidates from Bombay State are normally trained at the Block 
Level Co-operative Officers' Training Centre, Bhavnagar. How
ever. a class for training of Block Level Officers has already been 
in session at the Centre since February 1957 and as difficulty was 
experienced in providing accommodation for classes and hostel for 
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the additional candidates to be trained from October 1957, it was 
proposed to the Bombay Government that their trainees could c<;m· 
veniently be sent for training to the Block Level Co:operatlve 
Officers' Training Centre at Hyderabad where a new sess10n of the 
course was scheduled to commence from October 1957. The 
Bombay Government have agreed to this proposal and suitable 
arrangements are being made for the purpose. 

5. Subordinate Co-operative Personf}el 

Organisation of Subordinate Train!ng School at Delhi, to 
which reference was made in the notes of the last meeting, has since 
been. sanctioned by the Government of India and the Registrar of 
Co-operative Societies, Delhi, has been instructed to proceed fur
ther in the matter. The proposed school is expected to train 60 
candidates per year in two sessions of six months each, i.e., 30 can
didates per session. Though this number falls short of the normal 
approved by the Central Committee, it has been decided to approve 
this arrangement as a special case. Further, the Ministry of 
Home Affairs have agreed to the proposal of having a combined 
school for the training of subordinate personnel from Delhi and 
Himachal Pradesh, subject to the condition that both the admini
strations concerned, viz., Delhi and Himachal Pradesh would be 
consulted in the matter. 

6. Training of non-officials of co-operative societies 

A scheme for the training of non-official co-operative per
sonnel was received from Manipur Administration and the same 
was recommended to the Government of India for financial 
assistance during 1957-58. 

7. Conference of Principals of Subordinate Training Centres hetd 
at Bangalore on 12th to 14th August 1957 

At the last meeting of the Standing Sub-Committee it was 
agreed to hold a Conference of Principals of Subordinate Training 
Centres on regional basis and for this purpose the schools were 
grouped into three zones as follows:-

Zone I Madras, Kera1a, Mysore, Bombay, Andhra 
Pradesh. 

Zone II Uttar Pradesh, Punjab, Himachal Pradesh 
Bihar, Rajasthan, Jammu and Kashmir: 

Zone III Madhya Pradesh, Orissa, West Bengal, 
Assam and Manipur. 

Accordingly. the first Conference of Principals of Schools in 
Zone I was held at Bangalore from 12th to 14th August 1957. In 
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addition to the Principals of the Schools, the Registrars of the 
States concerned and a few non-official co-operators were also 
invited. The Conference reviewed the progress made in and faci
lities available for the training of junior (subordinate) personnel 
and made suggestions in respect of several aspects such as syllabus, 
practical training, methods of examinations, buildings for the 
schools, etc. 

· The proceedings of the Conference are being finalised and will 
be forwarded to the members in due course. 
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NOTE II 

A NOTE ON THE REPORT BY PROF. LAIDLAW TO 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 
ON ARRANGEMENTS FOR CO-OPERATIVE TRAINING 

Prof. Laidlaw has submitted a report to the Central Com
mittee for Co-operative Training giving his preliminary impressions 
and views on the arrangements for co-operative training sponsored 
by the Committee. 

It may be stated that most of the points referred to by Prof. 
Laidlaw are alroody engaging the attention of the Central Com
mittee and the following remarks on the relevant points raised by 
-him in his report may serve to indicate the latest position in respect 
of the same. 



STATEMBNT STATING OBSERVATIONS MADE BY PROF. LAIDLAW ON THE ARRANGEMENTS MADE FOR CO-OPERATIVE 
TRAINING AND OUR COMMENTS THEREON 

Page No. of 
the Report 

2 

PART I 

Observations 

1. Due to the various stages of co-operative 
development, there should be different pro
grammes to match different regions. 

Comments 

(1) All training courses comprised broadly two 
parts-theoretical and practical. The theoretical part of 
the course is generally common to all training centres con
ducting the course. Regional variations are reflected in 
the practical training programmes organised by the Centres 
situated in different parts of the country. (2) Absolute con
formity of the syllabus and standard of teaching to local 
variations is not poss;ble, as some grouping of States is 
unavoidable. (3) The academic standard of the trainees, 
from whichever area they come, is not much different. (4) In 
the syllabus for some of the subjects, e.g., Co-operative Law 'g 
and Practice, study of other Acts and regulations and parts 
of Rural Economics, aspects of regional importance are 
stressed. Subjects like Co-operative Principles, Book-keeping 
and Accountancy do not, on the other hand, call for differ· 
ent standards. (5) Arrangements for practical training do 
take account of local needs. A large part of the practical 
training, especially in respect of Block Level Officers, is 
arranged in the region itself. (6) A part of the teaching 
staff-in many cases, the ent;re staff-is recruited from the 
States within the region. There is thus not much risk of 
the standard or content of teaching being out of alignment 
with the standard and needs of the trainees in the respec-
tive region. (7) Some planned and deliberate mixing of 
the standards is not also without advantage, a1o trainees 
coming together from areas of different stages of develop-
ment stand to benefit by mutual association. To some 
extent this is being done. 
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2. There is too much attention to theoretical 
study as compared with practical training. This 
results in too many r.cbolars, but few experi
enced men of business. 

(I) Institutional trainin~, as distinct from apprentice
ship training, cannot altogether avoid an academic or 
classroom bent. But correctives are applied to give it a 
sufficiently practical turn. Thus, as we are going on gain
ing experience, we are putting increasing emphasis on 
practical training. In thil. connection attention may be 
drawn to the discussions at the two Principals' Conferences 
held at Bombay and Bangalore. We might be able to give 
it a more pointed practical bias as we gain JDOre experience. 

(a) Theoretical classes are interspersed with practical 
training, so that one would help illustrate and lend 
point to the other. 

(b) Extensive visits of observation are followed at a 
subsequent stage by intensive study by participation 
in the daily working of a few selected soCieties. 

(c) The number of trainees composing a visiting team 

(d) 

is being progressively reduced to give each better 
opportunities of study. 
A system of guides and qualified tutors is being 
evolved. The limiting considerations are non-
availability of guiding personnel and of suitable 
institutions. In both respects progress is being 
made. 

(e) Tour notes, reports of guides, knowledge of practi
cal working as displayed in viva tests, etc., are 
being given as much importance as written tests. 

(f) In Block Level Officers' Training Classes, week
end visits to outlying villages to orient the trainees 
to village life and village problems are being en
couraged. 

(2) The correct mixture of theory and practice will 
naturally vary with the type of trainees for whom it is 
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the Report 

2 

Observations Comments 

intended and the character of the training to be given. For 
instance, (a) a distinction has to be made between raw 
recruits and experienced personnel. Thus in the inter
mediate course at the Regional Centres (where mostly the 
trainee& are already persons with some experience) practical 
training covers 4! months ; in Block Level, where the • 
trainees are mostly raw recruit&, only three months. In 
the shorter cour&es at Tirupati and Dhuri, where the 
trainees are experienced inspectors, pract;cal training covers 
almost half the period. Again, in the marketing class, the 
comparati~ly less experienced personnel at Ranchi and 
Indore get a longer course in theory. This is because the 
new recruits have first to be given a grounding in what 
the Co-operative Movement and particular forms of co
operative activity stand for before they are given an 
on-the-job training ; the others can understand and benefit 
by longer periods of training in new field techniques and 
business methods. (b) Secondly, practical training obviously 
has to play a larger part in specialised courses than in 
general training courses. In the marketing course, for 
instance, it comprises two out of four months and in the 
land mortgage banking course 3! out of 4! months. 

(3) We cannot also lose sight of the fact that Co
operation, in the manner in which we have taken to it, is 
not just merely routine business, but it is also a deliberate 
pattern of organising social relations. It comprehends 
more than business, and we cannot, therefore, ignore the 
emphasis on principles. This is especially so as a larger 
number of trainees come from urban surroundings and 
unless they are deliberately and intensively conditioned to 
the policy underlying the working out of co-operative plans 
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3. Co-operative training programmes should 
be integrated with agricultural training, social 
education and training for extension service. 

4. Integration of co-operative training pro
gramme by bringing officials and non-officials 
together under one authority for training and 
education. 

their participation would not only be inefficient, but actually 
misguided The programme of co-operative development is 
a part of the overall plan of economic development and 
there is need for theoretical training to impress upon the 
trainees the role that Co-operation is to play in this process 
of change. · ·· 

(4) Introduction of " Business Methods " as one of 
the subjects at the centres is under consideration. For 
teaching this subject, lecturers might be drawn from co
operative institutions or from the business world. 

The suggestion by Prof. Laidlaw is very sound. Aa 
far as possible the training centres have been located in 
places where training facilities in subjects like agriculture, 
social education, etc., are available. However, owing to 
certain practical difficulties, such as want of accommodation, 
in all cases it has not been possible to do so, The next 
best is to give in the co-operative training classes some 
training in agriculture and extension methods and in exten
sion workers' training classes some lessons in co-operative 
theory and practice. This is to some extent being done, 
especially in the Block Level Co-operative Officers' classes 
and in the Extension Training Centres. There might be 
scope for further liaison. This is being studied. 

An outstanding achievement of the Central Committee 
for Co-operative Training is that it has attempted to do 
away with the official versus non-official approach. In the 
se~-eral training courses it has been emphasised that the 
officials and the non-officials should receive the same train
ing so that they have a common approach. Thus, except 
in two or three States, there are no separate institutions for 
departmental and co-operative staff. 
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2 

Observations Comments 

Jf, however, the Professor has made the distinction on 
the basis that employees' training· and member-education 
are at present entrusted for implementation to two sepa
rate agencies, it may be stated that organisational arrange
ments and technique of teaching have to be somewhat 
different in the two cases. There are at present five agencies 
interested in co-operative training and education, viz.; the 
Central Committee, the All-India Co-operative Union, the 
Central Government, the State Governments and the State 
Co-operative Unions. All these are represented on the 
Central Committee. At the stage of implementation, the 
agencies are different. Membership education has to be 
decentralised and State unions have to be associated with 
and made the active agencies for its implementation. 

It may also be stated as a matter of historical circum
stance that the Central Committee came to assume responsi
bility for co-operative training to the extent it has done 
because the non-official agencies for training at different 
levels had either not come into existence at all, or were too 
undeveloped to take the initiative in the matter. In view 
of the urgency of co-operative development, however, the 
training programmes could not be delayed. A central 
organisation like the Central Committee became necessary 
to work out and implement programmes of training on an 
all-India basis. Actual working is carried out in close co
operation with co-operative unions wherever possible. All 
the institutions directly conducted by the Central Committee 
are of an inter-state character. 

... 
\0 
00 
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S. While India seems to be committed to 
long cours~. the possibility of using short 
courses more and more as time goes on ahould 
be explored. 

6. The lecture method dominates the 
present programme of training and it may be 
better to reduce daily lectures from five hours 
to three hours. 

There is no such prepo~session as is inferred by Prof. 
Laidlaw, namely, long course versus short course. Each 
has got its own place. Where training has to be given to 
inexperienced and absolutely untrained personnel, the course 
has got to be comparatively longer. Shorter courses would 
be more appropriate for • in service ' training, i.e., training 
for men who have already had some experience in service. 
We are arranging for relatively short-term courses in co
operative marketing and land mortgage banking and also 
for the senior officers. Moreover, the presumption that the 
personnel after completion of their present course of train· 
ing gets no further training is not correct. In fact, when 
the programme for Block Level Officers was drawn up, it was 
always understood that after the completion of the require
ments of trained personnel for the next five-year period, 
there would be the need for reor"entation and refresher 
courses for the same personnel. Also the training arrange-
ments are sought to be fitted to the various levels of official ~ 
work. Thus, while the intermediate officers arc promoted '" 
to the senior rank after their training, the senior officers' 
course will be in the nature of a refresher course, parti
cularly if it is 4-5 years after they have had their basic tra·n-
ing. Even otherwise regional seminars for the staff is a mat-
ter under consideration in several States. It may be stated 
that in addition to the provision made by the Central Com
mittee some of.the States are having short refresher sessions 
arranged by the Departments for officers in groups of dis· 
tricts and by the Registrar for the district officers, e.g., 
Madras. 

After the last Conference of the Chairmen and Prin· 
cipals, the Training Centres have been advised that more 
attention should be devoted to seminars and discussion. 
Even in regard to lectures on the theoretical port· on, it has 
always been our intention that • lectures • should be instruc-
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Obscrvatio01 

7. The inlluence of written examinations on 
the programme and atmosphero of training 
centres needs watching. 

Comments 

tiona! and of seminar character ; but in aiving effect to 
this certain difficulties arc met. 

(i) The number of participants should not be very 
large, say, not more than 15 or 20. Th s would 
mean the splitting up of the present classes into 
two or three smaller ones. Accommodation faci· 
lities should be available for these ; 

(ii) Library and reading room facilities should be more 
than what they are now, and 

(iii) the teachers should know how to guide the classes 
in &eminars. · 

Schemes for improving the situation in all these respects 
are always under active consideration. 

Some of the subjects like book-keeping and accoun· 
tancy, in any case, are practical in content. The classes in 
these will, therefore, tend to be instructional. 

In four out of our five courses, viz., the Senior Officers' 
Course, the Block Level Officers' Course, the Co-operative 
Marketing Course and the Land Mortgage Banking Course, 
there is no .final examination on the basis of whic)l the 
tra'nees pass or fail in the course. Only at the Intermediate 
Training Course, a final year-end examination is being held, 
but even here a viva test ba&ed on practical training is 
introduced to supplement written examination and specific 
credits are given on the basis of the records of the earlier 
periodical tests. In the case of the Block Level Officers, 
the method of judging the performance of the candidates 
is based on their progress throughout the year. There it a 
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8. 1 would like to be critical of tho aystem 
whereby the Registrar sets papers and c:orrccta 
them for certain training centres. 

9. Every Centre should have a good pro· 
gramme of extra-curricular activities. . 

monthly report and two reports on practical training, be
sides four tests, on the basis of which a candidate is declared 
to have completed his course satisfactorily or otherw:se. In 
the specialised courses, written tests play oven a less 
important part. 

Nowhere is a Registrar of Co-operative Societies 
appointed as an examiner in his capacity as Reglstrar. In 
a few centres where there is a system of end-of-the-course 
examination the Registrar or an officer of the Department 
is appointed in his personal capacity as one of tho 
examiners. The other papers arc valued by non-officials or 
by the teaching staff. This does not in any way reflect on 
the capacity of the Principal and the teaching staff to do 
the work themselves. There is in any case nothing in· 
herently wrong in making a Registrar one of the examiners. 
He is usually a member of tho Local Committee. He takes 
a particular interest in practical training, and he has a 
direct interest in getting the staff, who is later to work 
under him and in the institutions in hia jurisdiction, trained 
in a suitable manner. • 

Mter the last Conference of the Chairmen and Prin
cipals certain concrete steps have been taken in regard to 
extra-curricular activities ; the Dhuri Centre has takea a 
village for activities of the kind, and at Bhavnagar some 
intensive study of the surrounding blocks is undertaken. 
Kotah organised a procedural study in the working of 
village councils and discuss· ons. Want of play-grounds is 
a limiting factor to athletics and sports. The age of the 
trainees in some of the courses is often a limiting factor 
in their active participation in games and such activities 
as group singing and music. 

.... 
0 ... 
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Observations 

10. Another extensive field for teachers and 
trainees is in creative writing and translation 
for the Co-operative Movement, especially in 
the preparation of simple lessons. The ponder
ous language of much of the literature of the 
Movement here not only places it beyond the 
understanding of the great majority, but also 
makes it infernally dull reading even (or the 
educated. 

11. Practical training. Large batches of 
trainees on tour should be avoided and train
ing in the field has to be supervised by practical 
men of experience. 

Comments 

The question of suitable text books for lectures on 
Co-operation has been engaging· the attention of the 
Central Committee. There is no gainsaying the fact that 
good text books are lacking. The Conference of Pr.ncipab. 
considered this question and emphasised the need for this. 
Specific proposals in this regard have to be ·worked out, and 
the staff of the training centres are being requested and 
encouraged to take up the work. Available books on the 
subject are mostly written by University men, and are not 
specially intended for vocational guidance. It has been 
found difficult in all countries to have really good books 
on Co-operation written in simple or common language. 
Co-operative manuals, for instance, are instructive, but do 
not, of course, make easy reading. All professional books are 
apt to be dull except to those interested in these. Literature 
using the language of the " market-place and the fields" 
is, however, necessary for publicity and propaganda as a 
part of membership education. This is kept in view . 

. It may be mentioned that at some of the centres, a 
' house-journal ' is conducted and the staff and trainees of 
the centres write in it. 

(i) Some of the suggestions in regard to practical 
training have already been implemented, for example, the 
number of trainees in each batch bas been considerably 
reduced. In the case of marketing, other circumstances 
permitting, the number of trainees in each batch will be 
only five ; in the case of Block Level and Regional Centres, 
8-10. When they visit large institutions like .co-operative 
banks in the town itself or commercial banks the number is 
sometimes even less. 
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12. Lecturers should be men of practical 
knowledge and undoubted experience. " Text· 
book type" of lecturer is hardly the kind 
required. 

13. Teaching load tends to be too heavy. 

(ii) The question of appointing suitable guides for 
practical training is receiving attention. The question of 
appoint' ng manager or staff member of societies as associate 
instructor is being examined in detail in consultation with 
the institutions. Some experimental programmes are being 
worked out in selected places. 

As far as possible, only people with experience have 
been appointed as Principals and lecturers. In two or three 
centres there may be a lecturer with no large field ex
perience, but he generally takes such subjects as Rural 
Economics and Accounts. Even this was done because we 
could not get buitable departmental people combining field 
experience with capacity for teaching. As suggested by the 
Professor, it is also our intention that the teaching staff 
should go back to their regular work after a few years of 
teaching and then again come back. There are, however, ..... 
administrative difficulties when the Departments themselves S 
are Mruggling with insufficient staff. Since the activities 
of the Central Committee have started only recently it is 
too early to realise practical results 'of a policy of rotation 
between field work and teaching. 

The question of teaching load engaged the attention 
of the last Conference and it was decided that it can reason
ably be about 12 and 18 teaching periods for Principals 
and lecturers respectively. By standards prevailing in other 
educational in~titut'ons and universities in India, this is not 
heavy. And even this load is there only in a few centres 
where more than one class are being held. The problem 
is not so much the reduction of teaching work as that of 
organising it in a more purposeful, creative and co
ordinated assistance to the trainees. This is being steadily 

·pursued. 
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Observations 

14. Stall members should reside at or near 
th:o Centre. 

15. Trainees, especially in the Block Level 
Training Centres, are too young and immature. 
I should like to see them at least five years 
older, and that much richer in the problems 
of the workaday world. College graduates in 
India are two or three years younger and 
rather immature compared to graduates in my 
own country. 

16. Raw recruits and experienced men 
should not be mixed in the same class. 

Comments 

The question of accommodation has always presented 
a problem, and until the premises of the Training Centres 
are owned by the Central Committee on behalf of the 
Reserve Bank or the Government of India, it may not be 
possible to provide for good residential accommodation for 
the teaching stall. However, where facilities are available 
this has been provided, as in the case of Faizabad, Dhuri, 
Gopalpur-on-Sea and Kalyani. 

With the large number of requirements for the various 
programmes of development to be satisfied as expeditiously 
as possible, recruitment has had to be from the lower age 
group. As a general pattern in Indian conditions from 25 
to 40 years would for long represent the active group. 

As far as possible this is sought to be avoided by having 
different courses for the two. In Co-operative Marketing, 
there are separate courses for the experienced and in· 
experienced. The Block Level Officers' Course is meant 
mostly for raw recruits. For the intermediate training at 
Regional Centres, there is not much of a mix-up as yet. 
as most of the trainees are drawn from personnel already 
m employment. Some mixing of raw and experienced men 
cannot, however, be avoided, but this is a transitional phase 
which may not be repeated as soon as the immediate re
quirements are met. Thereafter, experienced men will attend 
orientation course and the raw men attend regular course. 
Even in the existing circumstances, grouping based on 
length of experience is possible for practical· training, if 
not for classroom lecturing. 

-0 

""' 
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17. Train considerably more men than there 
are positions to fill. 

18. All centres are lacking in teaching 
aids. 

19. Libraries arc meagre. 

20. Private office for each staff member. 

21. Medical Officer: Each training centre 
should also have a medical officer attached to 
it, not merely a physician who is on call in 
case of emergency, but one who comes regu
larly to the centre to check on sanitation, food 
and all matters relating to the health of the 
trainees. 

The State Governments have been faced with paucity 
of su•table men even against existing posts. Moreover, 
there is a big backlog of untrained personnel awa.iting 
training. Our first attention is naturally to get these tramed, 
and consequently almost the whole of our tr~~ning J?ro; 
gramme, at present, is, as noted above, an m-serv1ce 
training programme. 

No doubt, the Training Centres lack teaching aids and 
equipment, such as audio-visual sets, station wagons, etc. 
Steps are, however, being taken to acquire these. As re
gards th~ question of supply of s~ti~n w!'g<J!JS• though .it 
is a desrrable arrangement, financial 1mpbcat10ns stand m 
the way. However, this also is included in the proposal 
for aid from canada under the Colombo Plan. 

Considerable difficulties have been experienced in build
ing up the libraries due to non-availability of suitable 
publications, but no efforts, and certainly no funds, are 
being spared in this regard. The main difficulty is not so 
much the non-availability of money. as of publications. 

Non-availability of accommodation is the limiting 
factor, but steps arc being taken to see that though each 
member cannot be given a room, suitable work facilities 
for staff arc provided at the Training Centres. 

While arrangement has been made for medical atten
tion, a scheme for regular visits has not yet been fully 
worked out. Members of the teaching staff at every centre 
are appointed wardens of hostels and they keep a general 
oversight on sanitary and other living conditions, in con
sultation with medical officers. 
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PART II 

GENERAL OBSERVATIONS ON EDUCATION FOR Co-OPERATIVE DEVELOPMENT 

Observations 

1. Integration: "Education" ia genetally 
spoken of in connection with non-officials, and 
seems to be regarded as not so important or 
not requiring the same attention as "training." 

Comments 

There has actually been no intention to treat 
" Education " and "lraining " as if they imply two distinct 
concepts. Whatever distinction has come about in practice 
has only been accidental. For purposes of convenience 
the Central Committee has addressed itself to the problem 
of professional or staff training; the Al.C.U. has been 
active in the sphere of member-education. But on this 
ground there is no cleavage between official and non-official. 
In fact the Central Committee is not a purely official body. 
Both the Chairmen of the Central Committee as well as 
of its Standing Sub-Committee are non-officials. The Cen
tral Committee has an interest in membership education 
also, as Al.C.U. has interest in Co-operative staff training. 
While professional training can be arranged comparatively 
more easily~it is often a question of only funds, accofll• 
modation and qualified trainers-membership education 
requires local collaboration to a degree which makes pro
gress slow and variable. Moreover, the requirements of 
the Plan created pressing demands for trained .11ersonnel to 
manage the institutions, and therefore this work was taken 
up earlier. 

-0 
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2 An attitude amounting to antagonism 
between officials and non-officials bas been 
coming to the surface in some places. If this 
w.:re only evidence of the readiness of non
officials to accept responsibility we should all 
be happy, but I am convinced that it is not. 
Official and non-official should together work 
out plan of phased withdrawal of Govern
ment. 

3. "Training" and "education" should be in 
the same educational centre or institution and 
eventually under the one authority. 

9 to 10 4 to 7. The Role of Government: Those 
who look upon co-operatives as a sort of band· 
maiden of State enterprise have missed the 
very genius of the Movement. Even in the 
socialist pattern of society, co-operatives must 
Jive independently of the State. There is un
willingness of officialdom in India to give more 
responsibility to co-operative societies, on the 
assumption that the members are not capable 
of managing their own affairs. The whole plan 
of co-operative education should be geared to 
the eventual withdrawal of Government and 
official agencie~o from their present position of 
control. Five functions may be assigned to 
Government permanently. 

Whereas in the pattern of planned development 
that is being followed in India withdrawal of Government 
from developmental activity w.ll appear to be somewhat in
appropriate, it should be stated that in all schemes of 
training both officials and non-officials have been fully 
co-operatin; and working together. 

This has been commented on in (1) above. 

The programme of joint endeavour and division of § 
work between official and non-official agencies in the sphere 
of co-operative development is actually being worked out 
in the spirit in which Mr. Laidlaw has enumerated what 
he considers to be the suitable functions of Government. 
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9 to 10 

Observations 

(1) Helping to creat~ a favourable atmo
sphere for the groy;th · of voluntary 
co-operatives. 

(l) Providing the necessary legislation for 
good co-operativ~ development. 

(3) Providing a minimum amount of super
vision, as much as seems necessary in 
the public interest, and leaving the 
Movement to control its own audit 
service. 

(4) Supplying certain kinds of financial as
sistance to co-operatives that sive com
munity service in the nature of public 
utilities. (Warehousing and cold storage 
facilities are examples of such services.) 

(5) Publishing accurate and up-to-date 
statistical information on co-operatives. 

10 to 12 8 to 12. The State as the Educatiunal Unit: 
There should be established in each State a 
Council for Co-operative Education. A variety 
of educational programme should be conducted 
in ~ntres which make no distinction between 
officials and non-officials. There are good 

Comments 

Tho Reservo Bank and tho Government of India came 
to assume responsib'lities as the States did not have the 
financial resources, the technical know-how and the institll• 
tional aids needed for tho purpose. 

Inter-State organisation, at least for the higher per
sonnel, has become necessary, because some of the States 



reasons for recognising the State as the basic 
unit for all co-operative education 

(I) The large numbers. 

(2) The language. 

(3) The social differences. 

(4) Wide variation in co-operative de~lop
ment. State Council for Co-operative 
Education should be appointed jointly 
by the official body, that is, the State 
Government represented by the Registrar, 
on the one hand, and by tho non-official 
body, the State Co-operative Union, on 
the other. 

The Central Committee would be necessary 
for &orne years to come, to act in an advisory 
capacity to allot finances and (o provide per
hapB one apex institution. 

will not be able for some time at lea.~t to get enough quali
fied instructors, nor even provide full facilities for practical 
training. 

Senior officers, for instance, could stand distinctly to 
gain by inter-regional discussions and studies, as they can 
compare experience, pool knowledge and appraise their own 
local problems by reference to developments elsewhere. 

The present pattern is for every State to have a State 
Co-operative Union which is predominantly a non-official 
body, although the Co-operative Department of the State 
might be suitably represented on it. The most important 
function of the Union is education. At one end it operates 
through District Unions for co-operative education of -
members of societies, office-bearers, etc., and at the other @ 
it conducts co-operative training institutions for junior 1taff. 
As has already been mentioned, the Central Committee 
operates in co-operation with the State Governments and 
State Institutes or Unions. 



NOTE Ill 
CONSIDERATION OF THE REPORT OF SIR MALCOLM DARLING ON CO-OPERATIVE 

TRAINING AND EDUCATION SUBMITTED TO THE PLANNING COMMISSION 
Recommendations of Sir Malcolm Darling regarding Co-operative Tra(ning 

and Education in India and comments thereon 

Recom- Para No. 
men dation of the Recommendation . Comments Remarks main No. Report 

1 2 3 4 s 

25-28 64-66 No one should be appointed Re- Recommendations 2S to 28 have (Actio~overnmento 
gistrar without at least a year's trainin~. been repeatedly stressed by a number India and State Govern-
Every Registrar should have on his of committees and conferences, of ments.) 
staff someone competent to succeed which the latest were the Conference on 
him and sufficiently trained and ex- Marketing and Co-operation held at 
perienced to be able to do so. Regis- Hyderabad in November 19SS and the 
trars should not be transferred under State Ministers' Conference held at 
at least three years, and generally not Mussoorie in July 1956. 
for five years or more. Ordinarily, no 
one from the India Administrative These Conferences carried a resolu-
Service should be appointed Registrar tion on exactly the same lines as now 
under 12 years' service. suggested : " The Superior personnel 

should be kept in their reosts for at least 
three years and pre erably for five 
years." 

f 

29 68 All appointed Joint or Deputy 'rhis practice is desirable and if the (Action-Government o 
Registrars direct should attend a States agree to follow this practice India and State Govern-
Senior Officers' Course at Poona and regularly a suitable course will be ments.) 
get six months' training in addition. organised by the Central Committee. 

f 

--0 
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31 70 

Technicians employed in connection 
with any kind of industrial society 
should have three to four months' 
training which should include a short 
course in the theory, history and 
practice of Co-operation. 

Advisers to the Registrars on 
Banking, and Finance, if appointed 
within the Department should receive 
a year's training in banking, six months 
of which should be spe~t in a comrner-

These technicians whose work has a 
bearing on the co-operative character 
of the enterprise, e.g., business mana
gers, supervisors, executives in charge 
of purchase and marketing work, etc., 
should have a course in Co-operation. 
Likewise those drawn from the co
operative field and put in charge of 
industrial co-operatives should have a 
training in business management and 
concerned aspects of the technical 
work in which they are employed. In 
the case of the latter, the Conference 
of the Chairmen and Principals of 
Training Centres held in August 1955 
felt that such candidates deputed by 
large institutions like co-operative 
sugar mills, to the Senior Officers' 
Training Course, should, apart from 
their general co-operative training, 
have also a period of specialised 
training in a select institution. Some of 
the States are organising training 
classes for personnel connected with 
industrial co-operatives. Orissa has 
already started a training school for the 
purpose and a proposal on similar 
lines is under consideration in Madras. 

This will be desirable. At the same 
time it may be stated that Advisers in 
view of the responsibilities of their 
position, should have not merely a 
year's or six months' training in either 

(Action-State Govern
ments.) 

(Action-State Govern
ments.) 

---
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Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon-<:ontinued 

Para No. 
of tho Recommendation Comments main 
Report 

2 3 4 

cia! bank or in the State Bank of of the fields (depending from which 
India. If appointed from outside the they are drawn) but should as far as 
Department, they should get six possible, be men with sufficient expe-
months' training in co-operative bank- rience in • both ' fields. 
ing and other co-operative financial 
activities. 

Remarks 

s 

71 A model training scheme for Assis- This is acceptable. In Madras, ac- (Action-State 
tant Registrars is recommended. cording to Service Rules, directly re- ments.) 

cruited Deputy Registrars have to 
undergo during the period of proba-
tion a training course of one year, and 
hold charge of a Co-operative Sub-
Registrar's office for a period of one 
year. Usually, probationary Assistant 
Registrars in some other States also 
like Bombay, Punjab, W. Bengal, are 
sent for training in the Senior Officers' 
Course, supplemented presumably by 
some field training also, but such 
training might not be as full as aug-
gested by Sir Malcolm. 

--N 
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34 73 

For Inspectors attendance at an 
Intermediate Level Course should be 
supplemented by at least six months' 
field training. 

The desirability of a rural back
ground for all in constant contact with 
the villager should be given full effect 
to in recruitment. 

Such a stipulation would no doubt 
be desirable. Its adoption would, how
ever, depend on a number of factors, 
viz. (i) whether the State has already a 
reservoir of trained personnel, or 
whether it is only just making a be
ginning; (ii) the urgency with which 
trained personnel are required to under
take development programmes; (iii) 
the willingness and ability to bear the 
additional cost involved in an extended 
period of training; and (iv) the need to 
plan recruitment programme suffi
ciently in advance of actual employ
ment. 

Where, as now, the training is mostly 
in-service training, this stipulation of 
further six months' field training might 
not be necessary in all cases. 

In view of the demand for a large 
number of personnel for the various 
programmes it has not been possible to 
prescribe rural background and expe
rience as an essential qualification for 
appointment. Efforts are made, how
ever. during the course of the training 
itself to emphasise the " rural de
velopment " aspect and to bring the 
trainees as much in contact with 
village life as possible. In the case of 
new recruits to senior posts, we sug
gested in a circular letter to the Regis
trars dated 5th January 1956 that 

(Action-State Govern
ments.) 

(Action-State Govern
ments.) 

-w 



Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon-continued 

Recom- I Para No. 
mendation of t!te 

mam 
No. Report 

2 

35 75 

36 77 

Recommendation 

3 

Comments 

4 

before selecting these candidates for 
training, steps should be taken to en
sure that they were given the necessary 
rural orientation. 

Remarks 

5 

More persons should be recruited This is a very important point. Here (Action-State Govern 
than needed for employment to allow again considerations of cost, priority ments.) 
for weeding out the unfit during (i.e., the need to train first untrained 
training. men already in employment), difficul-

ties of accommodation and of getting 
requisite qualified teaching staff, etc., 
have had to be taken into account 
before taking an additional personnel 
for training. Recruitments are, how
ever, made usually against specific 
vacancies. 

Special staff will be needed to enable The revision of the Second Five-Year (Action-State Govern 
the large areas co-operatively undeve- Plan on the basis_ of annual pro- ments, Central Committee 

--~ 
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38 81 

loped to keep pace ~th the. plan: the 
Registrars should adVISe thetr Govern
ments accordingly. 

A statistician should be added to 
the staff of tho Registrar, Andhra, 
Madras and Bombay. 

The training course should be re
vised to secure a better balance be
tween the practical and the theoretical. 

gramme has taken into account the 
requirement for personnel particularly 
after the reorganisation of States. Per
haps this point has to be kept under 
constant review by the States. 

In connection with the progressing 
of the co-operative plan in the diffe
rent States, the appointment of a 
statistician with a unit in the Co
operative Department for collection of 
statistics of progress, is under consi
deration. 

The question of a better balance be
tween theoretical training and practical 
training is under constant review by the 
Central Committee. In view of the large 
number of new entrants who are to be 
trained, they have necessarily to be 
given a good grounding in theory, 
history and organisation. At the same 
time, arrangements for practical train
ing are being reviewed with a view to 
equip the trainees in procedural matters 
relating to the organisation, adminis
tration of societies, etc., while at the 
training centre itself, so that when they 
go to co-operative institutions for 
practical study, they will be able to 
understand the working of the insti
tutions better. The number of institu-

for C<H>perative Trainins 
and Government of India.) 

(Action-State Govern
ments.) 

(Action-O:ntral Com
mittee for C<H>perativo 
Training.) 

..... ..... 
u. 
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Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon-continued 

Para No. 
of the 
main 

Report 

2 

82 

Recommendation 

3 

Comments 

4 

tions allotted for practical training of 
each candidate have been reduced with 
a view to making practical study more 
intensive. 

The syllabi of the courses should be The question of coverage of the 
revised and shortened. syllabus to suit the requirements of the 

type of personnel is under constant 
review at the Conferences of the 
Principals and the Chairmen of Train
ing Centres arranged by the Central 
Committee for Co-operative Training. 
As regards the suggestion that there 
should be more explicit mention of the 
role of N.E.S. in relation to the CO· 
operative movement, it should be 
noted that aU schemes of rural de
velopment now in operation have been 
fully covered, but more specific modi
fications will be made in suitable 

Remarks 

' 

(Action-Central Como 
mittee for Co-operative 
Training.) 

-.... 
0\ 
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41 84 

42 87 

There should not be more than four 
lectures a day in any training course. 

The seminar system should be more 
freely used. 

More time should be allowed in the 
courses for reading. 

I places. Steps are also being taken to 
mclude a short course on " extension 
methods " in the syllabus for the 
Block Level Training Centres. At the 
recent Conference of the Principals of 
the Junior Officers' Training Centres 
in the South Zone held in Bangalore 
from 12th to 14th August 1957, the 
suggestions regarding the syllabus for 
the Junior Officers' Course given by 
Sir Malcolm Darling were considered 
and with very few changes accepted. 

There are six " periods " in each 
Training Centre at present. With the 
increasing emphasis on seminars and 
discussion methods, the number of 
" lecture " classes is likely to be ro
duced. 

The Conference of Principals bas 
emphasised the utility of seminars, and 
it is proposed to make use of this 
technique of teaching to an increasing 
extent at the various training centres. 
Prof. Laidlaw, the Colombo Plan 
Consultant, is expected to help us in 
organising and demonstrating the value 
of such seminars. 

(Action-Central Com
mittee for Co-operative 
Training.) 

(Action-Central Com
mittee for Co-operative 
Training.) 

With reduction in the number of lee- (Action-Central Com-
tures, more time for reading will be mittee for Co-operative 
available to the students. Training.) 
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Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon-continued 

Para No. 
of the Recommendation Comments main 
Report 

2 3 4 

Remarks 

s 

88 The libraries of the training centres The stocking of libraries adequately (Action-Central Com 
should be better stocked. has been handicapped more because mittee for Co-operati 

of the non-availability of several 
ve 

publications than lack of funds. How-
Training.) 

ever, efforts are being made to build 
up good libraries, and tho Central 
Committee bas a programme to re-
print some of the important books 
which are now out of stock. A list of 
suitable additions to the library is 
being compiled in collaboration with 
other libraries. Sir Malcolm has also 
promised to send to the Central Com-
mittee a list of books. He has also been 
requested to purchase, on behalf of the 
Central Committee, copies of such 
books as he considers would be useful 
to us. On selection, orders will be 

1 

placed. It might be desirable to request 
the Central and the State Governments 
to make available a free supply of all 

--00 
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45 90 

There should be not more than one 
intermediate and final examination. 

Excessive " homework " should be 
discouraged. 

reports and publications bearing on 
problems of co-operative and general 
development to all training centres, 
Regional, Block Level and Junior 
Officers. 

At the last meeting of the Principals 
and Chairmen of the Training Centres 
held in December 1956, it was agreed 
that in a course lasting from 11 to 12 
months there can be three periodical 
tests and one final examination. For the 
six months Subordinate Training Clas
ses, two tests might perhaps suffice. For 
these categories of personnel it is the 
general feeling that a few periodical 
tests would help to hold the attention 
of the trainees as well as to keep a re
cord of their progress. For the Senior 
Officers' Course no examination is 
prescribed. Moreover, the set examina
tion pattern of the test is being gradual
ly altered to an assessment of general 
progress. 

In the report it is mentioned that the 
hours of work at home given in one 
centre were from S to 6 a.m., 7 to 8 
a.m., and 7-30 to 8 p.m. It would 
appear, however, that these hours were 
not for assigned or prescribed " home
work," but they were for providing a 
rough time-table for the trainees' own 
use. 

(Action-central Com
mittee for Co-operative 
Training.) 

(Action-Central Com
mittee for Co-operative 
Training.) 

..... ..... 
\0 
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Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon-continued 
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2 3 4 

Remarks 

s 

91 Minor recommendations in regard (i) Permanent .~taff: In two cen- (Action-Central Com-
to the training centres. trcs it is pointed out that people with mit tee for Co-operative 

practical experience are not available Training.) 
for some of the teaching posts. One of 
the centres Sir Malcolm had in mind 
was Ranchi Centre, where, for want of 
suitable departmental officers, we had 
to appoint outsiders. This is being 
rectified. There is considerable dearth 
of the right type of teaching staff with 
requisite practical experience. Wherever 
immediately we have to appoint out-
siders, the policy is to progressively 
replace them with more experienced 
staff. 

(ii) Again for the above reasons, 
namely, shortage of the right type of 
persons, there was some delay in 
filling up posts in Indore and Meerut. 
Since Sir Malcolm's visit, however, the 

-N 
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posts at the above Centres have now 
been filled up with persons having 
departmental experience. 

(ili) We had been writing to the 
Government of Punjab that the post of 
the Principal of the Junior Officers' 
Training Centre, Jullundur, should not 
be combined with that of the Educa
tional Assistant Registrar. The matter 
is still under correspondence with the 
State Government. 

(iv) The suggestion is to have some 
vacation for courses with longer dura
tion, viz., the Intermediate Course. For 
the Block Level Officers' Course there 
is already a vacation. In respect of the 
Intermediate Officers' Course, though 
there is no vacation for the trainees, 
there is one month's break between 
two courses for the teaching staff. The 
question of vacation for the Inter
mediate trainees has not so far been 
considered, as the trainees till now are 
employees who are expected to be on 
duty continuously for the training 
period and their leave, etc., are govern
ed by their respective service rules. 

Batches of students taken on tour The Standing Sub-Committee of the (Action-Central Com-
should be limited to ten for obser- Central Committee has recently taken mittee for Co-operative 
vation, and to three for participation. a decision to reduce the number of Training.) 

..... 
N ..... 
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Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon-continued 

Para No. 
of the Recommendation Comments main 

Report 

2 3 4 

trainees in each batch taken on tour 
for practical training to about 10. The 
batches for the Marketing Course are 
expected to be composed of still 
smaller units. This has not been possible 
in the past as suitable guides were not 
available. Since then, proposals have 
been finalised for having additional 
guides for the training courses con-
ducted by the Reserve Bank. In respect 
of Block Level Officers' Course, 
though the provision for the additional 
guides is there, the financial allocation 
for the purpose is not sufficient and as 
decided by the Standing Sub-Commit-
tee at its thirteenth meeting, the Gov· 
ernment of India is being addressed to 
provide a larger financial allocation 
for this purpose. 

Remarks 

s 
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Societies, such used for the practical 
purposes of training, should be given 
some special staff for the necessary 
explanations and guidance. 

Societies within easy reach of the 
centres may be used for practical 
study. 

The question of providing some 
special staff or remuneration for the 
purpose to some of the institutions 
constantly visited by the trainees (so 
that somebody conversant with their 
working will be available to explain to 
the trainees and guide them) is under 
active consideration of the Central 
Committee. 

The suggestion is that the societies 
round about the training centre should 
serve more or less as a workshop and 
the trainees might be sent on selected 
days, to study these. Already such 
arrangements have been made in one 
or two centres like the Block Level 
Co-operative Officers' Training Cen
tres at Hyderabad, Dhuri, Bhavnagar, 
etc. 

Here again practical difficulty is 
experienced for want of suitable trans
port available with the training centres. 
Proposals are under consideration for 
acquiring a jeep with trailer for each of 
the centres under the Colombo Plan 
from Canada and when this becomes 
available it should be possible to 
arrange for this type of visits on a 
systematic basis. 

(Action-Central Com
mittee for Co-operative 
Training.) 

(Action-Central Com
mittee for Co-operative 
Training.) 
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-

96 No one should be allowed to take The principle is sound. The diffi- (Action-State Govern 
a course without first receiving from culties m implementing this are given ments.) 
three to six months' field training. in the comments on recommendation 

No. 33 above. 

97 After training no one should be The principle is sound. The difficul- (Action-State Govern 
given independent charge of a post ties in implementing this are given in ments.) 
without working for a certain period the comments on recommendation 
under the personal supervision of an No. 33 above. 
officer of a superior grade. 

98 Men with over five years' service The mixing up of the trainees with (Action-Central Com 
should not be trained with men of less varying experience in the same class is mittee for Co-operativ 
than one year's service. not of course desirable. It has not, Training.) 

e 

however, been possible to avoid this 
altogether at the present initial stage 
owing to various reasons. The demand 
at a particular time from the two 
categories, i.e., those with over five 



53 

54 

99 

100 
_and 101 

At both the intermediate and the 
higher level there should be two 
courses, one for new entrants the 
other forlhose who require a course to 
prepare them for new responsibilities. 

I 
years' experience and those with less 
than five years' experience, taken indivi
dually has not been such as to warrant 
the conduct of two separate classes. 
This particularly happens in the case of 
the Senior Officers' Course. At the 
intermediate level there is not at 
present much of a mix up, as most of 
the trainees are older hands. At the 
Block Level courses, this is avoided by 
having a shorter and a longer course 
separately for older and newer em
ployees respectively. So too, for 
specialised courses like marketing. As 
the older batch of untrained personnel 
gets exhausted it would become more 
and more possible to have trainees of 
uniform standard in the several classes. 

Same as above. This would be done (Action-Central Com-
even with existing classes wherever mittee for Co-operative 
possible. Training.) 

The Course for Senior Officers The Central Committee is examining (Action-central Com
mittee for Co-operative 
Training.) 

directly appointed should include this question further and suitable action 
" Rural Economics and Elements of will be taken. 
Agriculture " as a compulsory subject 
and another course at the same level 
might well include " Business Manage-
ment" as an optional subject. 

..... 
N 
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103 

104 

lOS 

Recommendation 

3 

No one whose post involves attend
ing a course and passing an examina
tion should be confirmed in the post 
until he has passed it. 

Short refresher course should be 
held regularly in all States. 

Experiments should be made with 
the study session as used in France. 

Comments 

4 

On the recommendation of the 
Standing Advisory Committee on 
Agricultural Credit this point was 
brought to the notice of the State 
Governments. 

Short refresher course for the staff 
is desirable. The arrangement for this 
could more conveniently be done by 
the Registrar of each State. Such ar
rangements already exist in some of 
the States. 

It might be desirable for the Central 
Committee to collect the literature on 
the courses conducted in France in the 
first instance. After examining this in 
detail suitable steps can be taken in the 
direction indicated. 

Remarks 

---------
5 

(Action~overnmentof 
India and State Govern
ments.) 

(Action-State Govern 
ments.) 

(Action-Central Com 
mittee for Co-operative 
Training.) 
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S8 107 

S9 108 

It would be desirable to depute a This should be further examined. 
Co-operative Educational Officer to 
Europe to study the prevalent arrange
ments for Co-operative Education 
there. 

The correspondence course as a 
method of teaching should be borne 
in mind with a view to its introduction 
at a later stage. 

There should be a short special 
course in Co-operation for entrants 
into the Indian Administrative and 
Agricultural Services, and also, if 
necessary, for key personnel in the 
Agricultural Credit Department of the 
Reserve Bank. 

The organisation of correspondence 
courses is much more difficult than 
institutional arrangements for training. 
This requires a large and effective staff 
at the headquarters. This may be 
considered after a year or so. 

As regards the short special course 
in Co-operation to the entrants in 
Indian Administration and Agricultu
ral Services, it may be mentioned that 
on the basis of the suggestion made at 
the third meeting of the Central Com
mittee this was circularised to the 
various State Governments. At the In
dian Administrative Training School, 
New Delhi, lectures on Co-operation 
are also delivered to the officer-trainees. 
However, this cannot be a substitute 
for the special course in Co-operation. 
For this purpose it would be desirable 
to incorporate in the curriculum of 
training of these officers a regular 
course comprising about 12 lectures on 
the subject. 

As regards the key personnel in 
the Agricultural Credit Department, 

(Action-Central Com
mittee for Co-operative 
Training.) 

(Action-Government of 
India, State Governments 
and Reserve Bank of 
India.) 
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Recommendations of Sir Malcolm Darling regarding Co-operative Training 
and Education in India and comments thereon~ontinued 

Para No. 
of the Recommendation main 
Report 

2 3 

109 Regional Training Centres are need· 
ed for training those concerned with 
teaching members of co-operative so· 
cieties; and the training should be 
given in tho language of tho region. 

110 It might be better to train presidents 
of societies with other members of 
committee rather than with secretaries. 

Comments 

4 . 
though no theoretical training is pres· 
cribed for them, they arc given practical 
training of an intensive nature lasting 
for about six months before they arc 
put on regular work. 

With the expansion in the pro-
gramme for member-education, more 
training centres will be necessary like 
the one held at Dohai for training the 
teaching staff. When the demand is 
large this can be arranged on a regional 
basis, in which case it is also possible 
to impart the instruction in the rc-
gionallanguage. 

In the scheme for member-education, 
the arrangement is to train the presi· 
dents and the secretaries of prunary 
societies together for a period of 
about six weeka. 

Remarks 

s 

f (Actio~ovenunento 
India and All-India Co 
operative Union.) 

(Action-Central 
mittce for 

Com· 
e Co-operativ 

Training.) 
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The suggestion of Sir Malcolm is 
that the president may be trained 
along with the Committee members 
for a duration of only about a week. 
What perhaps prompted the adoption 
of the former alternative was that in 
many cases the president was almost 
as much responsible as the secretary 
for the maintenance of accounts, etc. 
Therefore, it was thought that a better 
grounding would be necessary for the 
president also. However, it was not the 
mtention to be dogmatic about the 
course, and presidents might be left to 
their choice, whether to take the 
longer eourse along with the sa·retaries 
or the shorter one along with the 
Committee members. 

Special attention should be paid to This might be taken notice of in the (Action-All-India Co-
the education of members of large programmes of training of members of operative Union.) 
societies. societies. 

The use of the drama in the teaching We agree. 
of members of societies should not be 
overlooked and might usefully be 
taken up by the National Extension 
Service, in collaboration with the Co-
operative Departments and the All-
India Co-operative Union. 

(Action by the Co-opera
tive Department and All· 
India Co-operative Union.) 

-N 
\0 
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64 116 

6S 117 

66 119 

Recommendations of Sir Malcolm Darling regarding Co-operative Traininr 
and Education in India and comments thereon-continued -

Recommendation Comments 

3 4 

Remarks 

5 

No one should be appointed Co- This is acceptable. The difficulties (Action-Community 
operative Extension Officer without at have already been mentioned earlier. Projects Administration.) 
least a year's field experience. 

All Block Development Officers ap- This relates to the training of the 
pointed direct should be trained as Block Development Officers. At pre
recommended. sent they get only a brief general 

course which is capable of further 
improvement. 

Co-ordination with the technical This deals with the co-ordination 
departments concerned can be best with the technical departments con
secured by the system described. cemed by holding .periodical meetiogs 

where programmes are considered, 
mutual problems discussed and 
differences thrashed out. This arrange
ment would leave the departmental 
control over the field staff unaffected. 

Do. 

Do. 

.... .... 
0 
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68 120 

69 122 

70 124 

If Block Development Officers are Some training in theory and practice 
given administrative control over Co- of Co-operation is necessary for the 
operative Extension Officers, they Block Development Officers. 
should be properly trained in the 
theory and practice of Co-operation, As regards at least two years' field 
and Co-operative Extension Officers experience to Co-operative Extension 
should be given at least two years' Officers, this may not be feasible im
field experience before being posted mediately in view of the large number 
to a block. required immediately. However, from 

the long-term point of view this objec
tive is desirable. 

Block Development Officers should We agree. 
not be liable to frequent transfer. 

The posts of Co-operative and We agree. 
Panchayat Extension Officer should 
not be combined. 

The National Extension Service We agree. 
through its co-operative staff should 
try to persuade groups of villagers of 
the same tribe or caste to reduce their 
expenditure on social ceremonies, 
where it seems out of proportion to 
their resources. 

Do. 

Do. 

Do. 

Do. 

.... 
w 
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NOTE IV 

REGIONAL CONFERENCE OF SUBORDINATE CO-OPERA
TIVE TRAINING SCHOOLS-REQUEST FOR SANCTION 

OF FUNDS 
At the last meeting of the Standing Sub-Committee, at which 

the Secretary, Ministry of Food and Agriculture, was present, it 
was decided that Regional Conferences of Junior Officers' Co· 
operative Training Schools should be convened in three zones and 
that for this purpose the Government of India should be 
approached to sanction a sum not exceeding Rs. 25,000 for meet
ing the necessary expenditure. This estimate was made on the 
basis, as pointed out in that note, that the Government of India 
should bear the expenditure on the travelling allowances of the 
Principals and State Government officials as well as the non
official invitees attending the Conference. It was felt that other
wise the meeting would not be fully attended and the object of 
calling up the meeting would not be met. 

In accordance with this decision of the Standing Sub-Com
mittee, the Government of India was addressed on 11th July 1957 
to accord sanction to the convening of the meeting and incurring 
the cost as agreed to by the Committee. Further to this, on 15th 
July 1957, we wrote to the Government of India stating that we 
were proceeding with the preliminary arrangements for conducting 
the meeting in anticipation of Government's sanction and invita
tions to persons were being issued accordingly. The invitation, 
among other things, stated that the travelling and daily allowances 
fo~ attending the Conference. would be met by the Central Com
nuttee out of the funds proVIded by the Government of India for 
the purpose. The meeting was held from 12th to 14th August 
1957, and 21 officials and 12 non-officials (excluding the invitees 
from Bangalore) attended the Conference. 

The Government of India have now, in their letter dated 
lOth August 1957 (which was received by us at Bangalore), con
veyed their administrative approval to the holding of the Confer
ence, but conditioned their approval with the following remarks: 

(i) The T.A. and D.A to official delegates (such as State 
Government representatives) should be governed according to the 
normal rules, i.e., that they should get T.A and D.A from their 
own State Governments. 

(ii) Non-official delegates should be paid T.A on tho basis 
of actual railway fare. but no servants should be allowed. 

(iii) The T .A bills of Principals of the Training Centres 
should be met out of the funds of the Training Centre and that if 
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on account of this there is a shortfall in the aggregate grant in 
respect of each school it may be made good at the end of the 
financial year, if justified on the basis of actual expenditure. 

(iv) The expenditure on contingencies should be very limited. 

T.A. to officials 

(i) It may be stated that it was in the expectation that the 
Government of India would agree to the suggestion of the Stand
ing Sub-Committee, that we agreed to pay the offiCial invitees 
their T.A. and D.A. out of the funds to be provided by the Gov
ernment of India. The experience in the past was that when tho 
State Governments were requested to meet the T.A. bills, some 
of the State Governments were reluctant to bear the expenditure 
and send their representatives. Even in the present case several 
of the State Governments have stated that they have permitted 
their representatives to attend the Conference on the specific 
understanding that they will have no liability for T.A. 

T.A. to non-offidals 

(ii) This again is on the lines approved by the Standing Sub
Committee earlier and is on the same lines as that in force for the 
non-official members of the Local Committee for the Block Level 
Co-operative Training Centres. In view of the high position held 
by several of the invitees, it was felt that they might feel it in
convenient to attend if the facility to take a servant was not pro
vided for them. 

T.A. to Principals 

(iii) The Government of India have suggested that the T.A. 
bills of the Principals should be met from the funds of the respec
tive training centres. It will, however, be difficult to find the 
necessary funds from the budgets of the Training Centres. The 
provision in the budget for T.A. and D.A. for Principals and other· 
teaching staff is only about Rs. 1,000 and of this only Rs. 500 is 
the contribution of the Central Government. The expenditure on 
account of the attendance at the Conference will amount to 
Rs. 100 to 125 in respect of each Principal, and if this is to be 
charge~ to the Cent~e. it w_o';lld be hard pressed for meeting the 
expenditure on practical trammg tours. Also it will be a cumber
some procedure to incur a shortfall and then approach the Gov
ernment ~f India at the end of the financial year to make good 
the deficit. In any case, a good part of the funds will have to 
come from the Government of India, and there does not seem to 
be any valid objection why it would not be made available in the 
manner suggested by us. 
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It was in the hope that the Government of India will accord 
the necessary sanction that we held the Conference and commit
ted ourselves to the expenditure. The Government of India had 
asked us, in their letter dated the 3rd August, to give a break-up 
of Rs. 25,000. We had given a rough estimate of the several 
items of expenditure as desired by them in our reply dated 8th 
August 1957. We had also informed the concerned Under-Secre
tary to the Ministry of Food and Agriculture and the Co-opera
tion Adviser over the phone just before we left for Bangalore, 
that we were proceeding with the Conference in the hope that the 
necessary sanction would follow. No indication was given at 
that time that difficulties of the kind would be raised by the 
Government of India. 

T.A. bills of the invitees are being received and pending a 
decision by the Government of India they will be held up. 

The Committee may indicate the action to be taken on the 
above. It is also to be decided whether the remaining two con
ferences should be held as proposed earlier. 
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PROCEEDINGS OF THE FOURTEENTH MEETING OF 
THE STANDING SUB-COMMITTEE OF THE CENTRAL 
COMMITTEE FOR CO-OPERATIVE TRAINING HELD ON 

3RD SEPTEMBER 1957 AT NEW DELHI 

Present: 

Prof. D. G. Karve (Chairman) 
Shri P. N. Thapar 
Shri B. Venkatappiah 
Shri J. C. Ryan (Member-Secretary) 

Shri M. R. Bhide, Joint Secretary, Planning Commission 
Government of India, also attended the meeting on special 
invitation. 

ITEM I: Review of progress made at the various training centres 
The Committee noted the inadequate response from several 

States in utilising the training facilities available at the various 
training centres, particularly the Regional Co-operative Training 
Centres. For example, in the case of the Meerut Regional Co-opera
tive Training Centre, Uttar Pradesh has not deputed any depart
mental officers and even from the institutions only four trainees 
are attending the second course; the response from the Punjab has 
also been limited though they have made some promises for the 
third session. The result has been that while there were 31 trainees* 
for the first session there are only 19 in the second session as against 
a provision for 45 trainees. Accordingly, it was decided that these 
shortfalls should be brought to the notice of the State Governments 
and if necessary this should be followed up by visits by the officers 
of the Central Committee and the Ministry of Food and Agriculture 
to discuss with the State authorities the necessity to make full use 
of the facilities available, as otherwise, in the long run, this would 
affect adversely the programme of co-operative development. It 
was also felt that the lack of response from the co-operative institl.!
tions might be due to ignorance about the various facilities available 
under the scheme for co-operative training, particularly on the part 
of co-operative institutions, and it was suggested that a note de
tailing the facilities available should be prepared and distributed, 
through the Registrars of Co-operative Societies, to co-operative 
institutions for their information. 

It was also felt that, now that the various courses had been in 
progress for some time, a somewhat more systematic evaluation 
should be attempted than had been done hitherto. For this purpose 
a few cases may be chosen of trainees appointed to particular 

•Including four private trainees. 
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posts or institutions after training and an assessment made of how 
far the institutions have actually benefited by the training given to 
their employees. 

ITEM ll: Consideration of the Report on Co-operative Training 
submitted by Prof. A. F. Laidlaw, Colombo Plan Consulta11t · 

Before taking up the various points raised in the preliminary 
report on Co-operative Training submitted by Prof. A. F. Laidlaw. 
Colombo Plan Consultant, at the suggestion of the Chairman, Prof. 
Laidlaw briefly explained the important points in his report. He 
posed two main problems, viz., (a) whether it is not possible to 
integrate the training of co-operative personnel of various categories 
in respect of each State in one institution so as to avoid duplication 
of effort, secure greater economy in expenditure, ensure the best 
use of qualified staff, which is scarce, and also help in bringing 
together the various categories of personnel at the training stage; 
and (b) should not co-operative training be much more of a business 
training than it is at present. He explained that each State should 
be allowed to make its own arrangements for training of senior, 
intermediate and junior officers, the Central Committee providing 
only the necessary co-ordination at the top. He had particularly in 
mind the example of States where the training arrangements for 
the junior officers of the Department were .conducted by the Govern
ment, those for the staff of the co-operative institutions by State 
Co-operative Union and those for the intermediate personnel py 
the Central Committee. If an integr,ation was effected there could 
be a common Principal of superior qualifications and experience 
and experts could be attached to teach particular subjects in all 
courses where common subjects existed, instead of having two or 
more separate lecturers. Regarding ~he second point, Prof. Laidlaw 
wanted that the theoretical training in the various courses should 
be reduced and the business and practical side increased more or 
less in the nature of on-the-job training or apprentice training. 

There was a full discussion on these points. The general opinion 
of members was that for at least some time to come the continuance 
of separate institutions would be necessary for administrative, 
financial as well as physical considerations. The programmes of 
training had, however, to be integrated, and the maximum possible 
co-ordination of resources was to be brought about. These 
opportunities should continue to be explored. 

Regarding the second point raised by Prof. Laidlaw, the 
general feeling was that with the experience already gained it should 
be possible to move further in the direction of making a business
like administration of co-operative duties more specifically a part 
of education than has been done in the past. When the initial 
training programmes have caught up with the needs of fresh staffing, 
the pattern of short courses may be more generally adopted. 
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The Committee thereafter considered the individual recom
mendations made by Prof. Laidlaw and the Note on the subject was 
generally approved. 

ITEM Ill: Consideration of the Report of Sir Malcolm Darling on 
Co-operative Training and Education submitted to the Planning 
Commission 

The Committee discussed the various recommendations of Sir 
Malcolm Darling relating to Co-operative Training and Education 
and agreed in general with the remarks contained in the Note. It was 
also decided that the Government of India should be requested to 
extract the recommendations relating to Co-operative Training and 
Education from the rest of Sir Malcolm Darling's report and to 
send them separately to the Ministries of the Government of India 
concerned and the State Governments for necessary action, as it 
was felt that this procedure would ensure quicker action in regard 
to these recommendations. 

ITEM IV: Regional Conference of Subordinate Co-operative 
Training Schools-Request for sanction of funds 

The Committee reiterated the importance of convening the 
Conference of Junior Officers' Co-operative Training Schools as 
already decided at the previous meeting. The Committee also 
considered the various points raised by the Government of India 
in regard to the expenditure connected with these conferences and 
indicated that the Secretariat might again address the Government 
of India requesting them to reconsider their earlier decision and to 
sanction the necessary expenditure. 
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FIFTEENTH MEETING OF THE STANDING SUB-COM
MITTEE OF THE CENTRAL COMMITTEE FOR CO

OPERATIVE TRAINING 

(14th February 1958, at the Reserve Bank of India Building, Bombay) 

AGENDA 
NOTES 

I Review of progress made in the training scheme. 

II Review of action taken on the proceedings of the last 
meeting. · 

III Refresher Course for lecturers at the Regional Co-opera
tive Training Centres. 

IV Visits of newly appointed Registrars of Co-operative Socie
ties to the Agricultural Credit Department and other 
important centres. ' 

V Consideration of improvements in existing courses of study 
and introduction of new courses. 

VI Proposal to institute a system of Provident Fund for the 
employees in the Regional and Block Level Co-operative 
Officers' Training Centres. 

VII Rates of T.A. and D.A. to the teaching staff at the various 
Regional and Block Level Co-operative Officers' Training 
Centres. 

VIII Training of supervisory and audit staff required for 
weavers' ·co-operative societies. 

IX Proposal for reduction in the duration of the Special Short
term Course at Block Level Co-operative Officers' Training 
Centre, Dhuri. 

X Request by the Registrar of Co-operative Societies, Madhya 
Pradesh, for relaxing the minimum qualifications prescribed 
for admission to the special course on Co-operative Mar
keting and Junior Officers' Training Centres. 

XI Arrangemen.ts for the training of warehousing personnel. 

XII Payment of better emoluments by co-operative banks to 
employees passing the examination of the Indian Institute 
of Bankers. 
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NOTE I 

REVIEW OF PROGRESS MADE IN THE TRAINING 
SCHEME 

The present review takes us to January 1958, and this period 
marks the completion of four years since the first meeting of the 
Central Committee for Co-operative Training was held in December 
1953. During this period organisational part of training arrange
ments for different categories of co-operative personnel as envis
aged by the Committee has been completed and the attention of 
the Committee is now being increasingly focussed on qualitative 
improvement of the several training arrangements rather than on 
their expansion, although the possibilities in the latter direction 
are also being kept in view. The progress made since the Stand
ing Sub-Committee met last on 3rd September 1957 is briefly 
reviewed below. 

1. Senior Officers' Course 

The tenth session of the course which was in progress when 
the Committee met last came to a close on 17th September 1957. 
Forty candidates were trained in this session, bringing the total 
number of candidates trained in the course since 1952 to 310. 
The eleventh session commenced on the 4th October 1957 with 37 
candidates as given below: 

Number of candidates admitted to 

Name of the State 
the current session (11th) 

r-· 
Depart· Institu- Total mental tiona/ 

Assam 1 1 2 
Bombay s 2 1 
Bihar 00 3 3 
Himachal Pradesh 1 1 
Jammu and Kashmir 4 4 
Kerala 

00 1 
Madhya Pradesh .. s 00 -- 5 
Mysore 2 2 
Orissa 2 00 2 
Rajasthan .. 2 2 4 
Uttar Pradesh 1 1 
West Bengal .. 1 
Madras 1 1 
Punjab 2 1 3 

Total 28 9 37 
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2. lntermediale Officers Course 
The stage of progress of the training course at the five Re

gional Co-operative Training Centres for intermediate personnel 
is given below: 

I No. of Datof Date of 
No. of candidates 

the cur- ~ommeru:e closing Centre State rent,... ment or!Jle of current =~~~o'!;,.l ~j asion current session session ---- -
I. Poona· •• Bombay •• •• v 1-7-5 30-6-58 24 21 56• 
2. Madru , . Madras, Andbra, Ko-

rala and Mysore •. zy 10- 7-57 9- 6-58 18 21 39 
3. Ranchi . . Bihar, Orissa, West 

Bengal, Assam, Ma-
15- 7-57 14- 6-58 36 4 40 

0. ~~%a~'!m~ri~dh: IV 
4. Indore 

16- l-SI ya Pradesh •• III 15-12-58 35 10 45 
s. Meerut• •• Uttar Pradesh, PWJ· 

~~;bm{~':Ju ~ 
Himachal Pradesh •• II 15-2-57 14- !-SSt 10 8 18 

• Including 11 pnvate candidates. t Ill sess10n sclleduled to commence on 19-2-58 • 

Since the last meeting, the sessions at Indore and Meerut came 
to a close on 15th December 1957 and 14th January 1958 respec
tively, while sessions at Poona, Madras and Ranchi are still in 
progress. A subsequent session has commenced at Indore on 
16th January 1958. The session at Meerut is due to commence 
on 19th February 1958. The response of candidates at Indore in 
the current session is better than in the previous one; 45 candi
dates have been admitted as against 36 in the previous session. 
The question of shortfall of candidates at the Meerut Centre was 
examined by the Secretariat. Since the shortfall was found to be 
mainly due to small number of candidates deputed by Uttar 
Pradesh and Punjab, the Registrars of these States were requested 
by the Secretariat as well as the Government of India to give con
sideration to the matter. As a result, the total number of candi
dates recommended for the session commencing from 19th 
February 1958 has come to 39 so far. 
3. Special Courses 

(i) Co-operalive Marketing 
The stage of progress of the Co-operative Marketing Course 

at the different centres is indicated below· 

Number of candidates WJder Total 
No. of Date of trainina number of 

Centre current com· Date of candidates 
session II1eDCOIDODt closing trained at 

Depart· lnstitu- Total tho Centre 
mental tional so far --- --- -- ---

I. Madras .. II 1-11-57 28-2-58 32 . i 32 25 
2. Poona .. v 2-12-57 1-4-58 9 10 128 
3. Meerut .. v 2-1-58 30-4-58 9 3 12 130 
4. Ranchi .. II 9-12-57 8-6-58 39 

io 
39 ].4 

S. lndom .. I 15-11-57 14-5-58 10 20 .. 
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Thus with the commencement of six months' course at Indore, 
speci~l courses on Co-operative Marketing are now being con· 
ducted at all the five Regional Co-operative Training Centres. 

The number of suitable candidates recommended for admis· 
sion to the current sessions were quite short of the expected needs 
of various States based on their programme of development of 
co-operative marketing. This was particularly marked in the 
cases of sessions which commenced at Poona and Meerut recently. 
It was, therefore, felt that this matter should be taken up with the 
State Governments concerned. Accordingly a circular letter 
(Appendix 44) was sent to the Registrars of Co-operative 
Societies of all States on 15th January 1958. The circular 
explains the difference between the Marketing Course of four 
months' duration at Poona, Madras and Meerut and the one of 
six months' duration at Indore and Ranchi and the type of candi
dates who may be deputed to these centres. The Registrars have 
been requested to state the reasons for the shortfall in the number 
of candidates deputed by them as against their anticipated 
req~irements for the planned development of co-operative mar
ket~g. Their suggestions for rectification of defects, if any, and 
for ~;IDProvements in the course are also invited. Their replies are 
awatted. 
4. Land Mortgage Banking 

With the conclusion of the third session of the special short· 
term course on land mortgage banking, at which 39 candidates 
completed their training, the total number of personnel trained 
in land mortgage banking so far comes to 107. The fourth 
session of the course commenced on 4th November 1957 with 41 
candidates, of whom 28 are departmental and 13 institutional. as 
shown in the table given below: 

Name of the State 

Andhra 
Assam 
Bihar 
Bombay 
Kerala . . . . 
Madhya Pradesh .. 
Madras 
Orissa 
Mysore .. 
West Bengal 

Total .. 

Number of candidates admitted to 
the cu"ent session 

Depart· 
mental 

4 
2 
6 

1 
2 
s 
1 
3 
4 

28 

Institu
tional 

1 

"6 
2 
2 
2 

13 

Total 

s• 
2 
6 
6• 
3 
4 
7 
I 
3 
4 

41 

• One more admitted but did not join. 
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The duration of the course has. been reduced from 4! to four 
months. as decided earlier. 

5. Block Level Co-operative Officers' Training Centre 
The stage of progress of training at Block Level Co-opera

tive Officers' Training Centres is indicated below: 

No. of Date of 
Number of candidates 

Centle States serYed current com· Date of 
session mencemen conclusion Under Already 

training tiaioed 
--- --- ------

Oopalpur-on-Sea .. Bihar and Orissa III 1-11-57 30-9-58 101 173 
Hyderabad .. Aodhra. Myson: Ill 28-10-57 27-9-58 65 89' 

and Kerala 
Kotab .. Rajasthan and II 14-2-57 23-1-58 86 86 

Madhya Pradesh 
Tirupati (Short Aodbra and VII 21-1-58 5-4-58 40 206 

term Course of Madras 
3! months) 

::Bombay Bbavnagar ll 1S-2-57 14-1-58 89 49 
Dhurl . .. *Punjab, Himachal }[ 1-5-57 31-3-58 61 . 14 

(i) Regular Cou Pradesh, Delhi 
rse of II and Jamrau aod 
months Kashmir 

(ii)~~~~~ 
months 

Punjab Ill 16-9-57 31-1-58 17 38 

Faizabad .• Uttar Pradesh II 1-5-57 31-3-58 126 142 
Kalyani •. West Bengal, 

Assam, Manipur, 
Tripuraand 

II 1-7-57 31-5-58 67 41 

NEFA --- ------
Total •. 658 843 

.. •In addition to the above States. those candidates from Uttar Pradesb who could not be 
accommodated at Faizabad Centre arc given admission here. 

It may be stated that at the Hyderabad Centre, during the 
current session the number of candidates admitted from the three 
States served by the _<;:entre is as follows:-

Andhra 
Mysore 
Kerala 

Nil 
12 
2 

The Government of Bombay, however, wanted 60 additional 
candidates to be trained from October 1957 and since the facili
ties available at the Bhavnagar Centre were not enough to accom
modate these additional 60 in a separate session beginning from 
October, it was decided to admit them at the Hyderabad Centre. 
This also helped the Hyderabad Centre to utilise its capacity 
more fully. It may be stated that 51 candidates have been 
admitted from Bombay State for the current session. 

6. Juf!ior Officers' Training Course 
The number of Co-operative Training Centres for Junior 

Officers has increased from 42 in September 1957 to 45. Their 
distribution -in various States, the amount of grant-in-aid granted 
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by the Government of India, the number of candidates trained. so 
far and the number under training are shown in the followmg 
table· 

Name of the State 

Andhra . . . . 
Assam . . . . 
Bihar . . . . 
Bombay .. 
West Bengal .. 
Jammu and Kashmir .. 
Kerala . . . . 
Madhya Pradesh 
Madras . , .. 
Manipur .. 
Mysorc .. 
Orissa . . . . 
Punjab . . . . 
Rajasthan .. 
Uttar Pradesh .. 

Number of Number of 
Number of candidates candidates 

schools trained so under 

4 
1 
3 
6 
3 
1 
2 
3 
4 
1 
3 
3 
2 
1 
8 

far training 

910 
97 

546 
1,019 

249 
N.A. 
430 
370 
891 
107 
418 
416 
4ll 
353 
819 

395 

78 
422 
227 
N.A. 
100 
229 
752 

206 
182 
ll9 
88 

566 

Grant-in-aid 
sanctioned by the 
Government of 

India 

Rs • 
• 

27,600.00 
1,01,212.00 
1,33,931.00 

64,018.00 
* 

18,300.00t 
82,625.00 

1,40,035. 00 
33,200.00f 

§ 
74,020.00 
15,090.00 

§ 
33,420.00t 

• Proposals pendmg sanction. 

l ~~fu~~~ ~n:'::t theh~~~i~~~~v~~~~i'bome by the Government of India. 
§ Proposals not )'et received. 

The organisation of a junior officers' training centre at Delhi, to 
which a reference was made in the note for the last meeting, bas 
not yet been completed by the State Government though the 
scheme has been approved by the Central Committee and a 
grant-in-aid has been sanctioned by the Government of India. 

7. Training of non-officials 

A scheme for training honorary office-bearers of co-operative 
societies (non-official personnel) was received from the Govern
ment of Punjab. It was confirmed by the Registrar of Co-opera· 
tive Societies, Punjab, that the simultaneous operation of this 
scheme with other units sanctioned under the scheme of the All· 
India Co-operative Union might not create any disparity either in 
contents of training or in the essential features of organisation 
such as staff, etc., or in the convenience of trainees. The scheme 
has been recommended to the Government of India for financial 
assistance during 1957-58. 

8. Miscellaneous 

(i) In order to systematically assess the utility of training 
courses, it was decided to evaluate the training programme with 

11 
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reference to its effectiveness and use to trainees. Accordingly a 
set of questionnaire is being issued to trainees of the Senior 
Officers' and the Intermediate Officers' Courses and their 
employers. It has been decided to pre-test the questionnaire by 
issuing them in the first instance to a few employers and 
ex-trainees on a random basis and after modifying them, if 
needed, in the light of the replies received, issue the final ques
tionnaire. This preliminary action bas already been taken. 
Questionnaires relating to Block Level Officers' Course will also 
be issued shortly. 

(ii) In pursuance of the recommendations made at the Con
ference of Principals of Regional Co-operative Training Centres 
held at Bangalore in January 1957 to discuss ways and means of 
improving the .arrangements for training personnel of co-opera
tive marketing societies, a set of forms of books and documents, 
etc., generally used by marketing societies in different States, have 
been collected. These are intended to be used for imparting 
training in procedural matters. They have, in the first instance, 
been circulated amongst the Registrars of various States and the 
Principals of the Regional Training Centres for obtaining their 
comments on the usefulness and adequacy of the several forms. 
A number of useful suggestions have been received, and after in
corporating these, it is proposed to get these forms printed so 
that every trainee attending the course on co-operative marketing 
could be supplied with a copy for his general use. 

(iii) Prof. Laidlaw, Consultant on Co-operation under the 
Colombo Plan Aid, has now been working with the Committee 
for nearly 17 months .. He visited all the 13 training centres for 
Intermediate and Block Level Co-operative personnel and a large 
number of the Junior Co-operative Officers' Training Centres. 
His reports on the working of these institutions have been of con
siderable use to the Central Committee for Co-operative Training. 
He has been particularly helpful in training lecturers of the train
ing centres in adopting the discussion-cum-exposition method of 
teaching as against relying merely on classroom lectures 
and notes. · 

A brief memorandum on "Extension Work in the Co-opera
tive Movement," was prepared by him at the request of the Central 
Committee. This memorandum, it is felt, will serve as a guide 
not only to the lecturers in handling the subject at the training 
centres, but also generally to all extension workers who have 
devoted themselves to the cause of Co-operation. 

Thanks mainly to the efforts of Prof. Laidlaw, the Central . .. . . . . .. . . . .. -- - -
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education from the Government of Canada under the Colom~o 
Plan Aid Programme. The Government of Canada have made avail
able 13 sets of 16 mm. sound film projectors and thirteen 35 mm. 
strip projectors both complete with necessary accessories and 
spare parts valued at about $14,000.00. Some $25,000.00 worth 
of pamphlets and books a!e expected to arrive in a few. months' 
time. The Central ComlDlttee had also requested for a Jeep and 
a trailer together with a generator set for each ?f th~ train~g 
centres. It is understood that these may be provided m the a1d 
programme for 1958-59. The first consignment of film and film 
strip projectors arrived in India early in January 1958 and were 
formally presented by Mr. T. F. Harris, Canadian Government 
Trade Commissioner, to Shri V. L. Mehta, Chairman of the Central 
Committee at a function organised at the Reserve Bank of India. 
A Press note issued on the occasion and the speeches made 
by Mr. Harris and Shri V. L. Mehta are appended to this note. 
(Appendices 45, 46 and 47.) 

For acquainting the staff of the training centres with the use 
of the projectors, etc., a course of about a week is being organised 
in February 1958 at Kotah in Rajasthan. This will be followed 
by a three weeks' instructional course in extension methods for 
the lecturers of the Junior Co-operative Officers' Training 
Schools. Prof. Laidlaw. assisted by other experts, is initiating 
the staff in the use of Audio-Visual Equipment and the adoption 
of co-operative extension methods. A full report on these courses 
will be submitted to the next meeting. 

Prof. Laidlaw is due to leave India shortly to take. up an 
important assignment in his country as National Secretary of the 
Co-operative Union of Canada. 
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NOTE II 
REVIEW OF ACTION TAKEN ON THE PROCEEDINGS OF 

THE LAST MEETING 

ITEM I : REVIEW OF PROGRESS MADE IN THE SCHEMES OF 
TRAINING 

The question. of shortfall in the number of candidates 
deputed to the Regional Co-operative Training Centre, Me~rut, 
was p1,1rsued both by the Secretariat of the ~entral ~DliDlttee 
and the Government of India. The Co-operation AdviSer to the 
Government of India addressed a letter on 6th September 1957 
to the Registrar of Co-operative Societies, Uttar Pradesh, impres
sing upon him the need to get an adequate number of candidates 
trained each year. The Registrar has promised to extend full co
operation in the matter. It may be stated that for the current 
session at Meerut, there are 19 candidates from Uttar Pradesh. 
The Member-Secretary during his visit to Punjab in December 
1957, also brought to the notice of the Registrat of Co-operative 
Societies, Punjab, the small number of candidates, particularly 
departmental, deputed by Punjab to the Regional Co-operative 
Training Centre, Meerut. As a result, the Punjab Registrar has 
deputed a larger number, among whom are three probationary 
Assistant Registrars. 

The Secretariat has also prepared a small pamphlet describ
ing the Intermediate Courses conducted at the various Regional 
Co-operative Training Centres. Copies of the same have been 
circulated to the Registrars of the various States and also mailed 
to the co-operative central banks, state co-operative banks and 
other important co-operative institutions. 

In pursuance of the decision taken at the last meeting for 
systematically evaluating the utility of training given and the 
benefits which have accrued to the concerned institutions, a suit
able questionnaire is being issued to trainees of the Senior 
Officers' Course and Intermediate Officers' Course and their 
employers. A similar questionnaire will follow for trainees of 
Block Level Co-operative Officers' Course. 

ItEM II : CONSIDERATION OF IlDl REPORT ON CD-OPERATIVE 
TRAINING SUBMITTED BY PROF. A. F. LAIDLAW, COLOMBO PLAN 

CONSULTANT 

Many of the suggestions given by Prof. Laidlaw, e.g., im
proving practical training programme, introduction of discussion 
methods in teaching, improvement of library, organisation of 
extra-curricular activities, etc., are being given effect to. With 
regard to the two specific points which were referred to by Prof. 
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Laidlaw viz., integration of the training arrangements for the 
different categories of personnel and the need to make co-opera
tive training more of a business training than at present, the 
Committee itself bad indicated that the first was not immediately 
possible. Regarding the second, attempts are being made to give 
a more practical approach to the training programme and it is 
proposed to make Business Management one of the subjects for 
the training courses. 

ITEM III: CONSIDERATION OF THE REPORT OF SIR MALCOLM DARLING 
ON CO-OPERATIVE TRAINING AND EDUCATION SUBMITTED TO THE 

PLANNING COMMISSION 

The recommendations in regard to Co-operative Education 
and Training made by Sir Malcolm Darling in his report together 
with the views of the Standing Sub-Committee were forwarded to 
the Government of India for necessary action. 

ITEM IV : REGIONAL CONFERENCE OF JUNIOR (SUBORDINATE) CO
OPERATIVE TRAINING SCHOOLS-REQUEST FOR SANCTION OF FUNDS 

In accordance with the decision of the Committee, the Gov
ernment of India were again requested to reconsider their earlier 
decision and sanction the necessary expenditure for the Regional 
Conference of Principals of Junior Co-operative Schools, etc. 
However, the Ministry have not finalised the sanction so far, 
Consequent on this the travelling allowance bills of delegates who 
attended the first Conference of the schools from the southern zone 
at Bangalore in August 1957 are pending payment. It has also 
not been possible to proceed with arrangements for holding Con
ferences of the schools in other zones. 
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NOTE Ill 

REFRESHER COURSE FOR LECTURERS AT THE 
REGIONAL CO-OPERATIVE TRAINING CENTRES 

Now that the Regional Co-operative Training Centres have 
been working for over three years, it is felt that a short Training 
Camp for the lecturers of these centres is necessary. Most of the 
lecturers are either on deputation or retired officers from the 
Department, and as such they have sufficient practical experience 
in their particular field. Many of them are, however, new to 
teaching and have to be coached in the methods of instructions. 
Further, they are not likely to be familiar with the new concepts 
associated with the recent developments in co-operative policy and 
practice and would need to be oriented in these. Since these lec
turers come from different States, which are in varying degrees 
of progress in co-operative development, their standard of know
ledge, both of theory and practice, is also not uniform. In view 
of all this, it is proposed that a short training course of about 
three weeks' duration, which can be considered as a refresher 
cours.e, may be arranged in the first instance for the lecturers of 
the Regional Co-operative Training Centres. 

This refresher course, it is proposed, should be more of the 
nature of a discussion forum than a series of formal lectures. 
·Sufficient provision should also be made for the visit of the lec
turer-trainees to typical co-operative institutions. Groups of 
lecturers could be given distinct problems, on which they might 
submit reports at the end of their visits to different co-operative 
institutions. It is also proposed that in order to make the course 
effective and purposeful, the lecturers might be listed according 
to their respective qualifications, experience, background and the 
subjects taught and divided into suitable groups on the above 
basis, so that discussions, study, etc., of each group would be 
oriented to its specific need. 

It is suggested that the course might be held some time in 
May or June 1958. The month of June will suit the training 
centres at Madras, Poona and Ranchi, on account of the inter
cession vacation. Meerut and Indore trainees will also be on 
practical training course during this period. In order to mini
mise disturbance to the normal work, it is suggested that during 
the period of the proposed training course, Principals might be 
asked to arrange a few lectures by outside experts on specific sub· 
jects, and after return from their refresher course, the lecturers 
could be asked to speed up the teaching of their subjects by extra 
classes, if necessary, to make up the time lost 
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Bombay, Poona or Madras is suggested for the ve!lue of th.e 
camp. Poona will be convenient from the point of v1ew of cli
mate and accommodation. 

It is also suggested that we need not bring together all the 
lecturers from the training centres. The Principals in all cases 
and the lecturers who mably deal with Accounts and the part· 
time lecturers can be left out. If this is done, it is estimated that 
the number attending the refresher course will be about 28. 

The subjects to be dealt with in the course might be broadly 
classified into two, (i) General and (ii) Special. 

(i) General will be that which will be common to the whole 
class. This will include such topics as (1) the best ways of impart
ing practical and theoretical training by such means as the use 
of case studies, discussion groups, etc. (2) general developments 
in the social and economic field which affect co-operative pro
gress, (3) elementary principles of Business Management. 

(ii) Special subjects will consist of (a) Co-operation (General) 
and Rural Economics, (b) Marketing, (c) Banking and (d) Indus
trial Co-operation. The grouping of lecturers will be done mainly 
on the basis of their interest in these subjects. Another cross 
division might possibly be on the basis of those requhjng more 
attention on the practical side and those requiring more attention 
on the theoretical side of their subject. On each subject, read
ings and papers will be prepared in advance, case studies worked 
out and visits to a few select institutions arranged as much for 
the purpose of illustrating methods of study as for the study of 
the institutions themselves. 

It is suggeste~ that the expenditure for deputing the lecturers 
to . t~e course m1ght ~e. borne from the funds of the respective 
trammg centres. . ProviSion for meeting miscellaneous expendi
ture connected w1th the conduct of the course will have to be 
made by the Reserve Sank of India. 
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NOTE IV 
VISITS OF NEWLY APPOINTED REGISTRARS OF CO· 
OPERATIVE SOCIETIES TO THE AGRICULTURAL CRE· 
DIT DEPARTMENT AND OTHER IMPORTANT CENTRES 

In the notes submitted to the third meeting of the Standing 
Advisory Committee it was mentioned as follows :-

"Another question concerns measures for bringing about 
greater contact between the Agricultural Credit Department 
of the Bank. and the Registrars and other key personnel of the 
co-operative movement. The suggestion is that key personnel 
of the Co-operative Department and institutions, such as Regis
trars (or Senior Joint Registrars or Deputy Registrars corres
ponding to Joint Registrars), Managing Directors of apex banks, 
secretaries and managers of the bigger central banks should be 
provided opportunities for spending some time in the Agricul· 
tural Credit Department and, if convenient, in a few important 
co-operative institutions in the Bombay State.' The period of 
stay may be generally limited to three to four weeks. This 
arrangement is likely to enable the officers and others concerned 
to understand and appreciate the wider policies and mechanism 
of agricultural credit and to apply such knowledge to the work· 
ing of their own departments or institutions. An important 
consideration to be borne in mind in selecting the candidates 
is that the personnel trained are likely to remain in their posts 
for a reasonable length of time. It would also be desirable, for 
obvious reasons, that this scheme should begin with the co· 
operatively less developed States." 

2. The Conference on Marketing and Co-operation held at 
Hyderabad in November 1955 and the Second Conference of State 
Ministers on Co-operation held at Mussoorie in July 1956, recom· 
mended that the superior personnel (by which they meant Regis· 
trars and other top personnel), who "do not have previous co-opera
tive experience, should have a special orientation course." Sir Mal
colm Darling also in his report of June 1957 on the Co-operative 
Movement emphasised the need for the training of the Registrars. 
He said, "It is now generally accepted that all concerned with the 
working of the Co-operative Movement must be fully trained in 
the principles and practice of Co-operation. This naturally applies 
with special force to the Registrar . . . it should now be a hard 
and fast rule that no one should be appointed Registrar without 
at least a year's training." (Para 64.) 

3. The need for getting the Registrars properly equipped 
for the task has acquired added force because of (1) the vastly 
increased responsibilities for technical direction and guidance 
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th are expected to shoulder under the new scheme of state 
pa~nership and integrated co-opera~ive develop~ent and (2) the 
changes in the economic and social spheres 10 the ~ontext ~f 
which the co-operative policy has to b~ re-s~aped. This need IS 
further underlined by the fact that 10 qmte a few stat~s, the 
officers who fill the posts are not men who have grown 10 the 
Department, but those who are . drafted to it. accord~g to the 
exigencies of service and who are likely to be shifted agam before 
they have had time to .learn th~ ~ork. throl!gh the normal process 
of doing it for some time. This IS a handicap not merely to the 
officers, but also to the Reserve Bank which is vitally interested 
in seeing that co-operative institutions ~uild up ~ertain standa~s 
of capital strength and operative efficiency, with such techni
cal and financial assistance from the State as would make 
the whole credit policy effective. It is felt, therefore, that these 
officers should be given facilities to get themselves acquainted 
with the credit policy and operational methods of the Agricultural 
Credit Department of the Reserve Bank of India and the work· 
ing of one or two comparatively well developed state co-opera· 
tive banks and other institutions before they settle down to work 
in their States. In fact, a few of the Registrars during informal 
discussions have expressed their desire to have a short study tour 
of the kind arranged for them. The offer of facilities for visit to 
the Agricultural Credit Department for purposes of such study 
has already been made to the Registrars of Mysore and West 
Bengal. 

4. In broad terms, the nature of the arrangements would 
be that the Registrars would be afforded facilities, one by one if 
necessary, to visit the Agricultural Credit Department of the 
Reserve Bank of India, and also a few important co-operative 
institutions. During their stay in the Agricultural Credit Depart· 
!Dent they will bold detailed discussions with the officers regard· 
mg the developments in co-operative policy and practice and 
study relevant files. The information required for the purpose, 
the files to be studied, etc., will be carefully listed, compiled and 
kept ~eady for r.eference and a programme of discussion arranged 
to smt the part1cular needs of each State. This will be supple
mented by a programme of visits to institutions. 

5. If approved, the State Governments will be addressed in 
the matter reque~ting t~em to afford the necessary facilities for 
such study to their Registrars. Officers of the Agricultural Credit 
Department during their visits to the various States might also 
discuss this with Registrars and the State Governments and per· 
suade them to agree to the proposal. It has to be considered how 
the cost of the deputation of such officers for study to the Reserve 
Bank has to be met. 
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NOTE V 

CONSIDERATION OF. IMPROVEMENTS IN EXISTING 
COURSES OF STUDY AND INTRODUCTION OF NEW 

COURSES 

The training courses- for the Senior, Intermediate and Junior 
Co-operative Officers have now been in operation variously at the 
different centres for the last 2-3 years, and they may now be said 
to be fairly well established as far as the broad features of the 
programme are concerned. The several arrangements have, how
ever, to be kept under constant review and changes in these to 
bring them more and more in conformity with practical require
ments have to be constantly made. The conferences of the Prin
cipals of the Training Centres held at Bombay and Bangalore 
were efforts in this direction. The suggestions of Prof. Laidlaw 
and Sir Malcolm Darling in this regard haye already been brought 
to the notice of the Committee. In the light of all these we may 
now consider what further improvements can •be made in the 
training programmes during the current year. These proposals 
may be considered broadly under two heads, (1) programmes for 
expansion and the undertaking of new courses, and (2) pro
grammes for qualitative improvement of the existing courses a11,d 
methods of instruction. 

I. ' NEw CoURSEs 

(i) A course for managers and secretaries of reorganised pri
mary societies 

The Junior Officers' Course at present provides basic training 
to those engaged in the organisation, supervision and manage
ment of primary societies. This is intended, however, to serve 
only as a general groundwork. Those who are required to work 
as secretaries and managers of the new reorganised primary socie
ties will in addition require specific orientation in the working of 
the integrated scheme of credit. Fpr this purpose, a short orien
tation course of four to six weeks' duration for the 
secretaries, managers and inspectors who are posted, or 
intended to be posted, in charge of the reorganised societies, would 
be desirable. These courses can be organised at the Junior 
Officers' Training Schools. It may well be that some of these 
officers have already had basic training at the Junior Officers' 
Schools; but in view of the new responsibilities to be undertaken 
by them it would be advisable to give these officers an additional 
briefing before they are put on work. The schools where such 
courses are to be organised and the staff who should give the 
training will no doubt have to be carefully chosen. 
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{ii) Extension lectures in commerce colleges 

To create a general interest in co-operative forms of enter· 
prise among those who are being trained for bus~ness c~reers, the 
commercial colleges may be approached, and, wtth their consent, 
a series of extension lectures on Co-operation for the under· 
graduates may be organised under th~ auspices of the consenting 
institution as part of a regular educational programme. 

{iii) Course on Management and ~alesmanship 
In the same manner the commercial colleges might be per

suaded to arrange a series of lectures in Business Management 
and Salesmanship to the co-operative staff. Such reciprocal 
arrangements on a regular basis would be of considerable benefit 
to both. 

{iv) Lectures on Co-operation to l.A.S. Officers 

The I.A.S. Training School even now arranges for some 
lectures on Co-operation, as they do in other subjects of general 
interest; but these are made on an ad hoc basis, more or less out
side their regular curriculum. In view of the importance of Co
operation as a form of economic activity and the basis of a new 
social order, it is necessary that the I.A.S. Officers, from whose 
ranks mostly the Registrars of Co-operative Societies are chosen 
in the States, should have some knowledge of the trends of deve
lopments in the co-operative field. It appears necessary, there
fore, to provide for a definite and well-planned course of lectures 
on Co-operation for the I.A.S. trainees as an integral part of their 
training course. A copy of a letter received from the Government of 
India in this connection is appended {Appendix 48). 

{v) Refresher courses 

The present training arrangements do not provide for any 
refresher . courses for the junior and intermediate ranks of per
~onnel, with the result that a person, who has had basic training 
m the lower ranks, gets a chance of a sufficiently good refresher 
~ourse only when he gets up to the rank of a senior officer, which 
tn !llany cases happens only after long years of service, if ever. 
Qmte apart from the annual meetings of short duration held by 
the Departments of ~orne Sta.tes for discussing administrative pro
blems and co-operatiVe practice, there is need for organising full. 
fledged refresher courses, say, of two or three months' duration, 
for ~II officers, departmental and institutional, so aligned in point 
~f time and contents as to corre~pond with t~eir stages of promo
~Ion fro~ the lower to the higher categones of service or the 
mtroduct10n of a new policy or programme. 
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(vi) Introduction of new subjects and topics 
In the present curriculum of the course for the intermediate 

officers, Block Level or regular, the subjects for study are Theory 
and Practice of Co-operation, Co-operative Law, Banking, Book
keeping and Accountancy and Rural Economics. Besides these 
compulsory subjects, the regular course also offers variously at 
the different centres, optionals in the subjects of Advanced 
Accountancy and Auditing, Advanced Co-operative Banking, 
Agricultural Marketing, Industrial Co-operation, and working of 
Co-operative Departments and societies. The subjects taught at 
these courses would need further addition. The two which sug
gest themselves are (1) Extension Methods (Part of which has to 
be Rural Sociology), which has to be made compulsory for the 
Block Level Co-operative Officers' course and dealt with more 
elaborately in the subject of Rural Economics in the Intermediate 
and Junior Officers' courses; (2) Business Management and Secre
tarial Practice, which should be included in the curriculum of the 
Intermediate and Junior Officers' courses. Business Management 
should be a subject for the marketing course also. 

In this connection, the observations made in the editorial of 
the "All-India Co-operative Review" of February 1958, an extract 
of which is appended, may be perused. The editorial states that 
"training in the art and techniques of business management for 
the managers and top executives of the bigger business and indus
trial co-operatives" is very necessary and that the All-India Co
operative Union should, therefore, set up a Business Management 
Institute, or if that is not immediately possible, organise at least 
two or three courses in Business Management every year for the 
managers of the bigger co-operative organisations. It is un
doubtedly a fact that the executives and managers of the bigger 
co-operative organisations should have a good grounding in the 

• "art and technique of business management" This is, however, 
a problem both of recruitment as well as training. If at the time 
of recruitment to these posts care is taken to see that only persons 
with requisite knowledge, and if possible experience in business 
administration are taken, then all that will have to be done will 
be to give them a further training in the co-operative aspects of 
the business undertaking of which they are put in charge. This. 
by and large, is being taken care of by our co-operative training 
institutions. In addition, if we introduce also a separate subject, 
Business Management and Secretarial Practice, and also include 
in our practical training arrangements facilities for studies of 
business operations of. well-established private firms engaged in 
the enterprises which are of interest to the co-operatives, this 
should suffice to meet the needs in the directions pointed out by 
the editorial. 
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It might be necessary to org~ise cours.es in consumers co· 
operation also, as has been do:~e m Marketmg and L~nd M?rt· 
gage Banking. As a beginn~ng, consume~s· .co-ol_'l!r~uon m1ght 
be offered as an optional subJect and applicatiOns mvi!ed for. t~e 
next session. Training in other fields of. c~-operat1Ve ~ct1Vlty 
like Co-operative Fisheries, Co-operative Datrymg, etc., m1ght be 
introduced against specific demand. 

(vii) Teachers' Training 
The instructors at the Training Centres, excepting very few, 

are officers drawn from the Department. They have experience 
in their particular branch of work, but many of them would need 
to be trained in the art of teaching. Moreover, in many cases 
their knowledge of theory and principles is so old as to have 
become almost outdated, and they would need to be oriented in 
the new concepts which have now come to be associated with 
co-operative activity and economic policy in general. In the prac
tical field itself, new techniques have grown up and experiments 
made with which they have to be made familiar. Arrangements 
have, therefore, to be made to give to the lecturers a thorough 
course of training in these aspects. The lecturers have to be 
selected according to the subjects they are interested in and 
grouped on the basis of their background in experience and aca
demic qualifications. The course has to be made intensive and 
addressed as much as possible to the specific requirements of each 
lecturer. Papers, readings, seminars, demonstration classes, dis
cussion groups, practical visits will all have to be combined to 
make the course effective and useful. 

II. IMPROVEMENTS IN THE CURRICULUM OF EXISTING COURSES 

(i) Senior Officers' Course 
At present, this course is of six months' duration, and only 

Senior Officers with sufficient experience are expected to attend 
the course. It is intended to be a refresher course, where the 
method of education will i:Je predominantly of the seminar and 
discussion group type. As at present conducted, however. this 
method has not been adequately stressed. This needs to be 
changed. Instead of the usual syllabus, the class should concern 
itself with a series of topics of current importance dealing with 
problems in law or practice or co-operative policy or such ques
tions as the effects of important economic or social measures on 
the working of co-operatives, etc. Outline papers on such topics 
or case studies on questions of current importance should be 
prepared in advance and each paper should be the subject of dis
cussion. Lectures on important aspects of developments by 
experts in each field may also be arranged, but even such lectures 
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should lead to discussions. In order to keep up the standard of 
instruction at the level befitting the rank of the trainees and to 
brief them well in current developments in practice and policy, 
the officers of the Agricultural Credit Department who ·handle 
these questions, assisted by other experts in the co-operative field, 
will have to take a more dire.ct interest in the class and lead the 
discussions on important subjects. As a first step, a programme 
of week-end visits to the class by such officers has been arranged. 
These officers would sit with the trainees in continuous session for 
a day 'or two and discuss with them on subjects of current 
importance. 

(ii) Other courses 
To a lesser degree perhaps, but very muc'!J. more than now 

in any case, the classes at other than the Senior Officers' level 
should also make increasing use of the discussion method. The 
training centres and some of the schools have already been ini
tiated into this by Prof. Laidlaw. The instructional course now 
being organised at Kotah for the lecturers of the Training Centres 
and Schools would further give them the necessary know-how of 
education through seminars and discussion groups. 

(iii) Differentiation by groups in the same class 
At present the class for each category of personnel is treated 

more or less as one homogeneous group, and the lectures, dis
cussions, · etc.. are generally pitched at a uniform level for the 
whole class. In practice this does not work out very satisfactorily. 
The trainees usually are a composite group, representing diverse 
interests in the co-operative field, although belonging to the same 
category, and also with varying degree of experience, including 
some with no experience at all. In fact, one difficulty usually felt 
in conducting the different courses is that persons with experience 
and new entrants are put in the same class, as there are no 
separate courses for such persons belonging to the same category. 
While the senior officers' course, as at present organised, is meant 
for experienced persons, the intermediate and the junior officers• 
courses are more or less attuned to the needs of new entrants. 
There would thus appear to be need to provide for some arrange
ments whereby the fresh recruits to the senior posts would get a 
basic training appropriate to their level of service, and the inter
mediate and junior officers, who are experienced but untrained 
would get a training which, in duration and content, will not ~ 
the same as that provided for new-comers. The only way by 
which this need can be met, short of organising two separate 
courses at each level of service, is by dividing the class into ap
propriate groups according to the background, educational quali
fications, service experience. vocational interest. etc.. of the 
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trainees and adjust teaching to the capacity and needs o_f each 
group. Such specialised attention shou~d .be apparen~ m the 
arrangement of discussion groups, orgarusatlon of tutonals, pre
paration of practical training programmes, division of trainees. i?to 
batches for practical study and in fact in every aspect of tralDJ.Ilg 
connected with the course. 

(iv) Arrangements for practical training 
As a result of constant attention,. arrangements for practical 

training are getting more and more in accor~ with requir~men~. 
There is still, however, scope for further unprovement m this 
direction. Some of the suggestions made in this connection are: 

(a) More and more it should be the policy to take in for 
training only persons who have had some preliminary field ex
perience. Recruitment and· terms of service, etc., should be so 
arranged as to make this possible. 

(b) Visits to too many societies and involving long journeys 
should be eschewed. About eight to ten societies should suffice. 

(c) Of the societies selected, two should be very good ones; 
two not so good, where the trainees should try to find out how 
best they can be brought up to the standard of the very good ones; 
and two which are definitely bad, where they should try to ex
plore the reasons why the societies are so; was it due to faulty 
or hasty organisation, insufficient funds, lack of supervision and 
so on. 

(d) In the case of Block Level Co-operative Officers, 
arrangement should be made for visits to a community project 
area near the Centre every two months or so. Each time, the 
trainee should stay in the Block for three or four days. The visits 
should be so timed that they would be able to attend the monthly 
meetings of the Project Officers. They should sit with the Block 
Development Officers, A.D.Os., Social Welfare Officers, Agricul
tural Officers, etc., and note the progress made since their 
last visit 

Ill. GENERAL 

1. Preparation of manual 

Co-operative Departments of some of the States have pre
pared Co-operative Manuals giving details of organisation ad
ministration, etc., of im~ortant types of soc~ties, history and 
growth of the Movement m the State, Co-operative Societies Act 
and Rules a~d the ~rganisation an~ working of the Department 
and non-offictal bodtes connected With the promotion and super
vision of the Movement It might, however, be useful to prepare 
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short manuals for each important type of society separately, tak
ing into account the all-India position and attaching thereto a set 
of forms, by-laws, etc., pertaining to the same. A beginning has 
already been made in getfmg together the forms in use by the 
marketing societies of the different States. Such a manual will 
considerably assist in the intra-mural training in procedures and 
the working of societies which will be a prelude to field study. 

2. Regional language 
The Junior Officers' Course at present is mostly conducted in 

the regional languages of the States. In course of time Hindi or 
other regional languages are likely to be used to an increasing 
extent for other courses also. Already Hindi is being used as the 
medium of instruction at least in one Block Level Training 
Centre. In any case efforts will have to be made to bring about 
the production of necessary co-operative literature in important 
re~onal languages. 

3. Extra-curricular activities-Journals 
· At present although the training centres organise once in a 

while a lecture or arrange a debate outside the normal class work, 
not much attention is given to extra-curricular activities. Nothing 
serves to build up community interest and a sense of corporate 
life as common recreation, entertainment and cultural programmes. 
These programmes have to be not merely programmes for the 
trainees of the centres, but should invite the participation of the 
people of the locality. The centres have been advised to build 
up such community of interest with the villages around and parti
cipate in the social life of the place. This has to be more sedu
lously fostered. 

The desirability of each Centre preparing and publishing a 
journal of its own bas already been impressed on them. A cir
cular letter addressed to all Principals suggested that the journals 
should be devoted to articles and observations of a serious nature 
pertaining to the subjects of study at the Centre, that articles con
tributed should indicate the results of experiments of special im
portance and analysis of special study made during practical 
training tour or otherwise, and that it would be better to con
fine to about two issues in a year. Two or three articles may be 
from trainees or ex-trainees. The journal should thus be a means 
of maintaining the bond between the trainees, past and present, 
and the Centre. Three Centres have already brought out journals 
and the others are making efforts to do so. 
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NOTE VI 
PROPOSAL TO INSTITUTE A SYSTEM OF PROVIDENT 
FUND FOR THE EMPLOYEES IN THE REGIONAL AND 
BLOCK LEVEL CO-OPERATIVE OFFICERS' TRAINING 

CENTRES 
The Standing Sub-Committee, at the meeting held on the 

27th June 1957, bad agreed to constitute a scheme. o~ provident 
fund for directly recruited employees at the trammg centres 
under the control of the Central Committee. ' It was also decided 
that such of the employees as had completed one year's service 
should be included in the scheme and their contribution as well 
as the contribution of the Central Committee might be fixed at 8! 
per cent of the pay. It was further resolved that the matter 
might be taken up with the Reserve Bank and the Government of 
India. 

While endeavouring to take further action in the matter, 
certain difficulties have been experienced. In view of this the 
subject is again submitted for consideration of the Standing Sub
Committee. 

For administering the Provident Fund Scheme and the 
investment of collection and contribution, there has to be a 
Committee, which will be the "Trustees" or "Administrators." 
The employees contributing to the provident fund can be exempt
ed from income-tax only if the fund is vested in two or more 
persons under a Trust and it cannot be refunded save with the 
consent of all the beneficiaries. It is not likely that either the 
Government of India or the Reserve Bank of India as a corporate 
body will be prepared to shoulder the responsibility for adminis
tering the scheme. It will, therefore, have to be done by the 
Centra~ Committee itself. The members of the Standing Sub
Committee or the Member-Secretary, jointly with one or two 
officers of the Central Committee and one representative from the 
contributing employees, can form the Board of Trustees. The 
other alternative is to appoint a 'Qank like the State Bank of 
India as Administrator of the scheme. In the latter case the cost 
of the administration of the scheme will be comparatively heavier 
when related to the volume of operations under the scheme. 
T~e. chea_per course would be for the Central Committee to ad
!DIDister It. _Even in . this case there will be difficulty if the trust 
IS to be regiStered smce the Central Committee as such is an 
ad /we body without corporate powers. As such it is doubtful 
whether we can bring into existence a legal body to administer 
the scheme. 

There is another difficulty in framing the rules of the Provi
dent Fund Scheme. The Central Committee is an ad hoc body 

12 
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and the schemes put into operation by it are still <?n a temporary 
basis. Thougli there is a large degree of certainty about the 
continuance of the Regional Co-operative Training Centres 
financed by the Reserve Bank, the future of the eight Block Level 
Co-operative Training Centres financed by the Government of 
India is uncertain after the current period of five years. There
fore, it will be very difficult to enforce a minimum period of 
service after which only the contribution of the employer would 
become available. For example, in the case of the Provident 
Fund of the. Reserve Bank, the employer's contribution will be 
paid only after a minimum period of service of five years. No 
such rule can be incorporated in the scheme of the Provident 
Fund of the training centres. 

The staff appointed at the training centres may be broadly 
classified as of three types, viz., (i) those taken on deputation from 
the Co-operative Departments and institutions, (ii) those recruited 
directly, and (iii) those recruited after retirement from Govern
ment service. In the case of officers on deputation, the Provident 
Fund Scheme of the Central Committee will not apply, since they 
are governed by the terms of deputation. In the case of the 
last category, i.e., those employed after superannuation, it is not 
the usual practice to give the employer's contribution. 
Therefore, the Provident Fund Scheme is intended to benefit only 
those directly recruited for service in the training centres. 
There are only a few who are direct recruits. [The number of 
such recruits among the teaching staff is only of the order of five 
(excluding those employed after retirement), whose aggregate 
basic pay does not exceed Rs. 1,550. Among the office and sub· 
ordinate staff the total number of such men is 135, whose 
aggregate basic pay comes to only Rs. 4,790. (These figures do 
not include the Poona Centre staff.) 1 This category will consist 
partly of young men who have still to make a career. In their 
case the Provident Fund Scheme of the Central Committee is 
likely to have very little attraction since we cannot assure them 
any continuity of service beyond one year. Even in the case of 
others, the appointments are made on a yearly basis, and the 
Pr~>Vident Fund Scheme would have little meaning in the sense of 
bel!lg able to accumulate a good part of their salary as savings 
which would be available at the time of their retirement 
Therefore, the scheme is expected to benefit largely the office 
staff and the subordinate staff. Taking into account the existing 
staff who have been directly recruited and who have put in more 
than one year's service, their total contributions to the Provident 
Fund Scheme would hardly amount to Rs. 500 per month. 

It is felt that to administer a provident fund, into which the 
net contribution will be hardly Rs. 500 per month, will not be 
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worthwhile. The demand for provident fund has arisen on the 
ground that it means a little more pay of a deferred nature. 
Therefore, it is felt that instead of undertaking a complicated 
procedure of provident fund scheme, the Central Committee can 
agree to give to the directly recruited staff a gratuity at the rate 
of a month's salary for every completed one year's service. Tht 
gratuity will be paid when the employee finally leaves the train· 
ing centre. 
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NOTE VII 

RATES OF T.A. AND D.A. TO THE TEACHING STAFF 
AT THE VARIOUS REGIONAL AND BLOCK LEVEL 

CO-OPERATIVE OFFICERS' TRAINING CENTRES 

At present the T.A. and D.A. rates for the teaching staff at 
the _various centres are given on the following basis: 

(1) In the case of officers on deputation from State 
Governments, the rates of T.A. and D.A. are according to the 
stipulations contained in the deputation order issued by the State 
Government. In some cases the rates pertain to those prevailing 
in the parent States, while in some others they pertain to the 
rates where the Centre is located. However, in some of these 
States the rates are very low, i.e., less than what the Central 
Committee has decided for its own directly recruited staff at its 
training centres. In such ca$es. with the concurrence of the 
State Governments, these officers have been allowed to draw 
T.A. and D.A. at the rates applicable to the direct recruits. 

(2) In the case of directly recruited staff (including officers 
appointed after superannuation) lecturers are allowed single first 
class fare, a daily allowance of Rs. 4 per day, counted on the 
basis of every 24 hours or part thereof involving a night's 
journey, actual bus fare and actuals in regard to incidentals such 
as mazdoor charges, conveyance, etc.; the corresponding T.A. 
and D.A. rates for Principals are single first class railway fare and 
Rs. 6 per day. 

There have been various representations from most of these 
training centres that the rates of T.A. and D.A. prescribed by 
us are very low and consequently the incumbents have been put 
to considerable hardship while on tours. Ordinarily these tours 
last not less than a month at a stretch, involving journey from 
place to place every other day or so. Recently, certain proposals 
were put before the College Committee of the Co-operative Train
ing College, Poona, regarding T.A. Rules for their staff for ap
proval. In this connection, a decision was taken by the College 
Committee that in view of the functioning of the Co-operative 
Training College as an important unit of the Central Committee 
for Co-operative Training, no isolated decision applicable to this 
Centre alone need be taken, and if any decision is taken, it should 
be after taking into account the rules framed for the purpose by 
the Central Committee for Co-operative Training. 

In regard to the rates given by the Central Committee for 
its directly recruited staff and those at present prevailing for the 
staff of the State Governments and for those at the Co-operative 
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Training College, Poona, the important differences are the 
following: 

Under the Central Committee Rules, irrespective of . tbe 
salary drawn, the teaching staff of the lecturer's cadre are gtve~ 
first class railway fare and D.A. at the rate of Rs. 4 per d_ay. 
under the State Government Rules in s<?me cases officers ~ppomt
ed as lecturers do not get first class railway fare and daily rates 
of Rs. 4, since these are governed by the actual salary dra:-vn. 
i.e., in these cases slab rates are applicable. At the same ~e 
in respect of the staff of the State Governments they have th1s 
advantage that though the rate of D.A. is not. very high, t~ey get 
a fairly good rate of mileage or extras on tram fares for Journey 
undertaken, and this is particularly advantageous when long 
journeys are undertaken, as, for example, when the lecturers go 
from Poona to Madras and so on. Also in the case of the State 
Government employees, for tours within or outside the States, 
they get all the advantages of a Government officer such as cheap 
dak bungalow accommodation, which are not available to the 
directly recruited staff of the Central Committee for Co-operative 
Training. Also the State Government officials get an enhanced 
rate of D.A. for stay in principal cities, which usually comes to 
about 25 per cent more than the ordinary rates. The rates 
allowed to the staff of the Poona College are more or less 
analogous to that given to the Bombay Government employees. 

With a view to considering the revision in the rates of D.A. 
permissible under the Committee's Rules, the rules in force in 
the various States have been studied and the existing position is 
summarised in Appendix 49. From this it will be seen 
that there is considerable variation between the rates permissible 
in one State and another. By and large, the rates prevailing in 
Bombay State are more favourable than those in others. To 
understand the real variation a table worked out on the basis of 
certain assumptions is attached (Appendix 50). It has been assum
ed that the lec~urers or Principals are on tour for a period of 10 · 
days. undef!akmg a journey of 250 miles by rail, the journey 
bemg ~one 1~ on_e ~ay. On the above assumption when the D.A. 
rates (mclud~g mc!dentals for rail journeys) are worked out for 
the lectu~rs tt vanes from Rs. 4.1 per day in case of Bihar to 
~s. 6.10 m the cas~ of Bombay. For the Principals, the variation 
m the D.A. rates 1s from Rs. 5.5 to Rs. 10.0 per day. To this 
has to ~e ~mpared th~ amount of Rs. 4 and Rs. 6 to the lecturers 
an_d Pnnctpals respectively permissible under the Central Com
mtttee's rules. 

. The Co-opera!i~e Training College, Poona, has been follow
mg the Bombay Civtl Service Rules for the purpose of travelling 
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allowance rules. With the reclassification of accommodation in 
railways some of the members of the teaching staff became in
eligible for first class travel. Accordingly, at an earlier meeting of 
the College Committee; it was agreed that those who were pre
viously eligible for second class travel would now be eligible for 
first class travel. ·At the meeting held on 25th November 1957 a 
proposal was submitted to modify the slab system provided in 
the Bombay Civil Service Rules so that more members of the 
teaching staff might become eligible for higher daily allowance. 
The position as it existed earlier and as it is now proposed are 
compared in the table attached (Appendix 51). 

Judged from the data presented above it will be seen that 
the rates of the Co-operative Training College, Poona, are, by 
and large, higher than the rates· prevailing under the rules of the 
Central Committee or that of several other States. Ii is not 
desirable to reduce the daily allowance permissible to the staff 
of the Co-operative Training College, Poona. The question is, 
therefore, whether we should bring the rates at the various train
ing centres on a par with those prevailing at the Co-operative 
Training College, Poona, and effect a suitable revision in respect 
of the other centres. If upward revision in the existing rates by 
Rs.. 2 per day for the lecturers and Rs. 3 per day for the 
Principals is allowed, the financial implications will mean 50 per 
cent increase in the provision for daily allowance in the existing 
budget. It may be added that even after this revision, the Poona 
College rates will still be a little higher than these. In any case 
it would be desirable to keep one flat rate for each category of 
staff rather than follow the slab system. 

If this suggestion is accepted the T.A. permissible in all 
Co-operative Training Centres except the Junior Training Centres 
will be as follows:-

Train Fare ... 

Daily allowance 

Road journey 
Incidentals (e.g. Mazdoor) ... 

Actual I Class fare for Principal 
and Lecturers 

Principal : Rs. 9 
Lecturers : Rs. 6 
Actuals 
Actuals. 
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NOTE VIII 

TRAINING OF SUPERVISORY AND AUDIT STAFF 
REQUIRED FOR WEAVERS' CO-OPERATIVE SOCIETIES 

The Reserve Bank of India has recently approved a _scheme 
to finance weavers' co-operative societies. In this c01;mectton, the 
Secretary All-India Handloom Board, addressed a crrcular letter 
to all St~te Governments requesting them to ta~e necessary steps 
for training supervisory and audit staff for 1mplementmg the 
scheme of drawing working capital from the Reserve Bank of 
India for production and marketing of handloom cloth. Pursuant 
to this circular, the Government of Mysore have made a reference 
to the Central Committee about the training facilities available 
for personnel connected with weavers' co-operative societies. 

It may be recalled in this connection that we bad received 
in 1955 a proposal from the Government of Madhya Bharat for 
setting up a school for training the subordinate staff proposed to 
be employed in industrial co-operatives. The Standing Sub-Com
mittee had approved this proposal at its ninth meeting held on 
7th July 1955, but had also observed that the school should es
sentially be for imparting training in principles and practice of 
Co-operation with special emphasis on the organisation and 
management of industrial co-operatives and should not be a handi
craft school which included Co-operation as only one of the 
subjects for study. The scheme has not been put into operation, 
however, by the Government of Madhya Bharat or present 
Madhya Pradesh Government. Subsequently two more States 
have approached us with similar proposals. Of these, the propo
sal from Orissa was approved, grant-in-aid sanctioned and the 
school is in operation. The proposal from Madras is pending 
the State Government's approval and an advance copy of the 
scheme bas been received from the Director of Industries and 
Co-operation. 

There is, however, one difference in earlier proposals and th~ 
proposal now before the Committee. The former was a general 
~ne meant for sta~ required for all types of industrial co-opera
tives. The latter 1s confined to staff required for weavers' co
operatives only. 

The question, therefore, arises whether the Central Committee 
for Co-operative Training can make, within the existing frame
work ?f co-operativC? training, s?itable arrangements for training 
supervisory and audit staff reqmred for weavers' societies. It is 
obse!-"ed f~o~ the mate~al available with us that this staff will 
consist of )Umor and semor supervisors, auditors and managerial 
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staff. Most of these will come under the category of junior co· 
operative personnel. They can be trained in the State-wise co
operative schools set up by the Committee so far as the non
technical subjects are concerned. Thus training can be given in 
the study of industrial co-operation including small-scale and 
village industries with particular reference to weavers' societies, 
practical training in weavers' societies, etc. Emphasis may, bow
ever, be required to be laid on some of the special aspects such 
as instruction in cost accountancy, stocks, business management, 
salesmaJ?,ship, etc., pertaining in particular to weavers' societies. 
This_ can also be done with suitable modification or additions to 
the present syllabus. 

Regarding the technical aspect of weavers' co-operatives 
such as process of weaving, control of labour, administration of 
labour laws, etc., these cannot be taught in the school. The utmost 
that can be done is to organise special lectures by experts on the 
subjects, as is being done for covering the portion relating to 
elements of agriculture in the subject of Rural Economics. 

The correct estimates of personnel required for weavers' eo
operatives by various State Governments are not readily avail
able. These will be obtained and the requirement of each State 
will be considered. 
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NOTE IX 

PROPOSAL FOR REDUCTION IN THE DURATION OF 
THE SPECIAL SHORT-TERM COURSE AT BLOCK LEVEL 
CO-OPERATIVE OFFICERS' TRAINING CENTRE-DHURI 

The Block Level Co-operative Officers' Training Centre at 
Dhuri was started in May 1956 for tra~g 50 officers from t~e 
States of Punjab, Himachal Pradesh: ~elbl, Jammu a~d Kashmrr 
and the erstwhile PEPSU. The trammg course was mtended to 
be a regular course of 11 month~' .duration, as at the ?ther Block 
Level Co-operative Officers' Trammg C~ntres (exceptmg the one 
at Tirupati). Out of the 50 seats available at the Centre, 20 
were allotted to Punjab. Punjab, however, did not depute any 
candidate for training during the first session. It was represented 
by the Development Commissioner that the inspectors of co
operative societies in the Punjab who were being deputed to work 
in the National Extension Service Blocks did not need any ex
tensive training as they had already received adequate training at 
the Co-operative Training Institute in the State and as they had 
also passed departmental examinations. This matter was referred 
to the eleventh meeting of the Standing Sub-Committee held on 
23rd June 1956. The Committee approved the proposal for start
ing a special short-term course, more or less on the lines of the 
one conducted at Tirupati for the Madras and Andhra States. 
The duration of the course was fixed at 4t months, comprising 
thr~ months.' theoretical training and 1! months' practical 
trammg. Th1s arrangement was also approved by the Local 
Co~mittee of the Centre at its meeting held on 16th July 1956, 
which was attended by Shri Kesharchand, Deputy Registrar of 
Co-operative Societies, Punjab, on behalf of the Registrar of 
Co-operative Societies, Punjab. 

2. In pursuance of this, it was decided to conduct the short
term course for the Punjab candidates as an additional course at 
the Block Level Co-operative Officers' Training Centre Dhuri 
and th~ee sessions of the course have been completed' so far: 
The thrrd session came to a close on 31st January 1958. In all, 
55 office;s from the Punjab State have completed their training 
under th1s short course. It may be mentioned that the Govern
ment of Punjab had earlier estimated that the special short-term 
course would be necessary only for 90 more officers who had 
already had their training in the State's training centres. 

3. The fourth session of the course was scheduled to com
mence on 1st February 1958, and in this connection the Registrar 
of Co-operative Societies, Punjab, represented that the duration 
of the special short-term course might be reduced from 4! months 
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to three months. It was explained : "The circles of inspectors 
of co-operative societies who are deputed for the 41 months' 
training course remain vacant during the course of their training, 
as State Government does not sanction posts to make appoint
ments of their substitutes. This gives a good deal of setback to 
the co-operative activities in the circles concerned, in the absence 
of the inspectors while attending the course." It was suggested, 
therefore, that as in the case of the Tirupati Centre, the short
term course at Dhuri also might be reduced to a still shorter 
period; viz., 31 months. 

4. The Member-Secretary had a discussion with the 
Registrar of Co-operative Societies, Punjab, on the whole sub
ject of staff training in December 1957. It was pointed out to 
the Registrar that the duration of 4! months was arrived at on 
the suggestion · of the then Development Commissioner and 
Chairman of the Local Committee. The fact that the State 
Government were not prepared to appoint substitutes when the 
officers were away for training was not a justifiable reason for 
shortening the period of training. The shorter period of training 
was also not likely to be of much use to the trainees. 
Further, the whole syllabus for the 4t months' training course 
had been finalised only after taking into account the experience 
of the officers who were to be deputed for training from the State. 
Any reduction in the duration of the short-term course at Dhuri 
would, therefore, necessarily lead also to a reduction in the 
coverage of the syllabus . 

• 5. No decision, however, could be taken immediately, and 
as the next session of the short-term course at Dhuri was to start 
from 1st February 1958, it was suggested to the Registrar that he 
might depute candidates to the fourth session commencing from 
1st February 1958 on the assumption that the duration of the 
course would remain the same as at present, i.e., 4t months, and 
that the question of its reduction to 3! months, as at Tirupati, 
would be considered later by the Standing Sub-Committee. It was 
also pointed out that the probable number of candidates that 
would remain to be trained in the special short-term course at 
Dhuri from Punjab would· be in the neighbourhood of about 70 
only, including the number now undergoing training, and that it 
might not be worthwhile to bring about a change in the duration 
of the course at this stage when only such a small number remain
ed to be trained in the special short-term course. 

6. It is for consideration whether the Registrar's request 
should be acceded to with effect from the commencement of the 
next course· and the duration of the short-term course at Dhuri be 
reduced from 4t months to 3! months, as at Tirupati. 
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NOTE X 
REQUEST BY THE REGISTRAR OF CO-OPERATIVE 
SOCIETIES, MADHYA PRADESH, FOR RELAXING THE 
MINIMUM QUALIFICATIONS PRESCRIBED FOR ADMIS
SION TO THE SPECIAL COURSE ON CO-OPERATIVE 
MARKETING AND JUNIOR OFFICERS' TRAINING 

CENTRES 

The Joint Registrar, Co-operative Societies, Madhya 
Pradesh, in his letter ·dated 2nd November 1957, bas stated 
that considerable difficulty is being experienced in finding persons 
for the posts of managers or secretaries of large-sized societies 
and managers of marketing societies with the requisite minimum 
qualifications laid down by us. A decision was, therefore, taken 
at the gazetted officers' meeting of the Co-operative Department 
of the State held early in 1957, that the minimum qualification of 
Matriculation suggested by the Reserve Bank in the case of 
secretaries of large-sized societies should be reduced to the middle 
examination and in the case of marketing course, matriculates or 
even non-matriculates with practical business experience should 
be admitted to the course. The Joint Registrar bas contended 
that the shortage of persons holding qualifications prescribed by 
us is very marked in Madhya Pradesh. He bas, therefore, 
requested us to relax the minimum qualifications prescribed on 
the lines suggested above. The specific requests by the Joint 
Registrar are: 

(1) Permitting admission of non-matriculates with no co
operative experience to the Junior Officers' Training Centres. At 
present, only matriculates with no experience or non-matriculates 
with at least three years' experience are admitted to the above 
course. . 

(2) Permitting matriculates, or even non-matriculates with 
prev!ol!s experience, to the marketing course. At present, we are 
adm1ttJ.ng graduates with some experience or matriculates with 
more than three years' experience to the marketing courses at 
Poona, M~erut and Madras. At the six months' Marketing Course 
at Ranch1 and Ind~re we are at present admitting graduates, 
under~graduates and m a few cases intermediates with little or no 
expene?ce. V(e, are doing so on the basis that secretaries of 
marketmg societies should belong to the intermediate category of 
officers. 

2. While it is t!'lle that cc:rtain parts of the country like 
Madhya Pra~esb, Ra]asth~, Onssa and Assam experience short
age . of 9ualified p~rsons m various spheres, such as Health, 
Engmeenng, Extension and Co-operation, the relaxation of the 
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minimum qualifications to the extent suggested by the Registrar 
may result in unsuitable persons being posted to responsible 
assignments. Our training course on Co-operative Marketing 
would be rather difficult even for a matriculate to follow, more so 
for a non-matriculate even if he has some business experience. 
Nor does it appear that such persons in most cases will be able to 
do their joh well after they are posted as secretaries or managers 
of co-operative institutions. 

3. In spite of this, however, some consideration probably 
has to be given to the difficulties experienced by some States in 
getting persons with the minimum educational qualification pres
cribed by us. As a concession to these States it is for considera
tion whether we might allow the relaxation of the minimum 
qualification to the extent indicated below: 

ln For the Marketing Courses (four months) we might admit 
in exceptional cases even non-matriculates with more than three 
years' actual business experience in responsible capacities in the 
sphere of co-operative marketing; for the six months' courses in 
co-operative marketing at Indore and Ranchi, we might admit 
even matriculates in special cases without any experience. 

(2) At the Junior Co-operative Officers' Training Schools, at 
present, we are admitting non-matriculates in exceptional circum
stances if they have more than three years' experience. We may 
perhaps relax this and reduce the qualifying period of experience 
to one year. 
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NOTE XI 
ARRANGEMENTS FOR THE TRAINING OF WARE

HOUSING PERSONNEL 

The Registrar of Co-operative Societies, Uttar Pradesh, in his 
letter dated 19th September 1957, ~as enquU:ed whether any 
training programme for the co-operative s~perv1s~rs. who are to 
be posted as godown_-kee{>Crs at .the marketmg socretles has b~n 
arranged. This sub]~ct was dr~u~d by the Deputy Chref 
Officer with the Regrstrar, who mdicated that he expected the 
Central Committee for Co-operative Training, in consultation with 
the Co-operative Development and W~rehousing Board. ~nd 
Warehousing Corporation, to suggest a swtable course of trammg 
for godown-keepers. 
2. It may be stated that sometime back we had considered the 
advisability of starting a training course for the personnel required 
for the Warehousing Corporations. The Standing Sub-Committee, 
at its twelfth meeting held on 13th September 1956, considered 
the question and it was decided that arrangements in regard to 
the training of such personnel might await the setting up of the 
Warehousing Corporation. In the meantime, the Committee pro
posed that, in consultation with the Ministry of Food and Agri
culture, further steps might be taken, such as the preparation of 
a suitable syllabus, etc. The Central Warehousing Corporation 
has since conducted a training class for the technical staff 
recruited by the Warehousing Corporation. The training pro
gramme arranged by the Central Warehousing Corporation is 
mostly of a technical type and includes such subjects as the stock
ing of different types of goods, methods of fumigation, weighment, 
etc. As this course has already been undertaken by the Central 
Warehousing Corporation, the Committee has not proceeded with 
organising a course itself. 

3. The position seems to be that when technical personnel 
require a full orientation course on Co-operation, the Committee 
would be. prepared to make the necessary arrangements and meet 
the .reqmrements of such personnel at different levels, either by 
making necessary adjustments in the existing co-operative training 
courses or if nece.ssary by organising a separate one. Where, 
howe~er, co-operallve officers require specialised training in other 
techmcal subJ~cts, the concerned subject-matter specialists or 
departments will have to be approached for making the necessary 
arran~ements themselves. for such training. Even where in a 
techmcal course the subject of Co-operation is included as one 
am~~g a l.arge number of other subjects, the arrangements for 
'!armng will have to be made by the concerned technical authori
ties. In such cases all that the Central Committee presumably 
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can do is only to assist in arranging for a lecture or a series of 
lectures on Co-operation for the concerned course. This stand 
has more or less been made clear in the proceedings of the eighth 
meeting of the Standing Sub-Committee in relation to the request 
of the Government of Madhya Bharat for the setting up of a 
school for the training of the subordinate staff of their industrial 
co-operatives. In this connection the Standing Sub-Committee 
remarked that the school that was proposed "should essentially 
be for imparting training in principles and practice of Co-opera
tion with special emphasis on the organisation and the manage
ment of industrial co-operatives and should not be a 'handicraft' 
school which includes Co-operation as only one of the subjects 
of. study." 

4. In view, however, of the specific inquiry received from 
the Registrar of Uttar Pradesh it is for consideration whether the 
question of making arrangements for the training of godown
keepers for co-operative societies should be taken up with the 
Marketing Department and the Central and State Warehousing 
Corporations or we should leave it to the State Government to 
make the necessary arrangements. 
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NOTE XII 
PAYMENT OF BETTER EMOLUMENTS BY CO-OPERA
TIVE BANKS TO EMPLOYEES PASSING THE EXAMINA

TION OF THE INDIAN INSTITUTE OF BANKERS 

The Indian Institute of Bankers have forwarded to us a 
request from an employee of the Kota Co-operative Bank ~td., 
who has passed the Associate Ex~~n~tion of th.e Institute 
seeking recognition of the ~bove exam~nat10n for gettmg promo
tion or better emoluments m co-operat1ve banks. The employee 
has also approached the Central Committee directly in the matter. 

2. With a view to giving due consideration to the Associate 
Examination of the Institute of Bankers, some of the commercial 
banks, as a practice, rank it as one of the qualifications f~r con
sidering the merits of an employee. Thus some rank 1t as a 
substitute for a graduate degree in cases where the employee is 
not a graduate. Monetary benefits in the form of advanced 
increments or lump-sum allowance are also given on passing the 
examination. Even some of the co-operative banks in Bombay 
such as the Bombay State Co-operative Bank, Surat Central Co
operative Bank, Baroda Central Co-operative Bank, etc., are 
giving similar types of monetary benefits. 

3. However, unlike commercial banks which get only their 
higher executives trained in Bankers' Training College, we have 
drawn up a much larger training programme under our co-opera
tive training scheme to cover all cadres of employees in the 
co-operative banks. The employet:s of co-operative banks are 
expected to undergo training at some level or other in the co
operative training centres set up by the Central Committee. But 
except perhaps Madras and Andhra Pradesh, no other State has 
made any statutory ~les requirinl?i training in co-operative centre 
as a necessary con~Itlon for ~PJ?Omtment in co-operative service. 
As a consequence, m the maJonty of States, there is still a large . 
number of e~J,?loy~s of co-operative banks who have not yet 
undergone trammg m our co-operative training centres Further 
those who . pass examinations conducted by our training centre; 
are not ent1~ed. to better .emol!lments on account of having passed 
these examtnatiOns. If m this state of affairs, the co-operative 
banks are called u~n t<;> increase emoluments of their staff when 
they pass the exammat1ons of the Institute of Bankers it may 
lead to a !?reference for these examinations and even 'a less 
num~er might come for our training courses. While c A I i ;{ 
(Ce~fied Asso~iate .of Indian Institute of Bankers) might i,~ ·a · 
additiona! qualiti:ation worth having, training in Co-o rationn 
co-operative bankmg, co-operative audit and accountancy:etc., ~ 
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much more important for employees in co-operative banks, parti
cularly in the present context of development of the co-operative 
movement. · · 

4. In the light of the above considerations it may not be 
advisable for the Central Committee to recommend to States or 
to Registrars or to the co-operative banks that any particular 
examination other than ours is worth being adopted. On a similar 
analogy, we have refused to recommend to the Travancore· 
Cochin . Government to recognise the diplomas awarded by the 
Travancore Co-operative Institute for co-operative service in that 
State. Our stand was that it was for the State Government to 
prescribe rules in this regard. H the co-operative banks of their 
own accord decide to give some consideration to employees for 
having passed the examination of the Institute of Bankers also, 
we should have no objection. 
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PROCEEDINGS OF THE FIFTEENTH MEETING OF 
THE STANDING SUB-COMMITTEE OF THE CENTRAL 
COMMITTEE FOR CO-OPERATIVE TRAINING HELD 
ON 14TH FEBRUARY 1958 AT THE RESERVE BANK OF 

INDIA BUILDING, BOMBAY. 

The following members were present: 

1. Prof. D. G. Karve Chairman 
2. Shri B. Venkatappiah .. 
3. Shri R. H. Chishti 
4. Shri J. C. Ryan 

Member 
Member 
Member-Secretary 

Shri M. R. Bhide, Joint Secretary, Planning Commission, 
Government of India, New Delhi, Shri A. Mitra, Secretary to the 
Government of West Bengal and Shri A. K. Dutta, Registrar of 
Co-operative Societies, West Bengal, were present by special invita
tion. Shri R. G. Saraiya also. attended the meeting for some time. 

ITEM 1 : Review of progress made at the various co-operative 
training centres · 

Prof. A. F. Laidlaw, Colombo Plan Consultant, who had been 
working with the Central Committee ever since he took up his 
assignment in India in October 1956, was invited, on the eve of 
his departure from India, to give his final impressions on the 
several arrangements for co-operative training now in progress 
under the Committee's scheme. Prof. Laidlaw expressed his grate
fulness to the Central Committee and to the Reserve Bank for the 
co-operation extended to him and stated that he was very happy 
to have been associated with them during his stay in India. It was 
his feeling that the Central Committee had done a very good job 
in the field of co-operative training and had organised a system 
which, in comprehensiveness and efficiency, can stand comparison 
with that of any other country. Such criticisms as he had to offer, 
therefore, were not fundamental in character, but were only intended 
as pointers to further improvement. From this point of view he 
offered the following suggestions for the Committee's consideration. 

(i) The Principals of the training centres should be more 
directly associated with the selection of trainees. 

(ii) It appeared that the trainees, particularly in the Block 
Level Co-operative Officers' Training Centres, were a little too 
young and inexperienced, having regard to the responsibilities 
they were expected to take up in their assignments. 

(iii) In some centres a large proportion of the trainees did 
not seem to possess the necessary rural background required for a 
proper appreciation of the villagers' problems, without which co
operative extension work in rural areas would be ineffective. 
13 
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(iv) Proper care should be taken to see that the officers trained 
for one job were not put to different jobs for which they had not 
received the training. 

(v) He was not entirely satisfied with· the arrangements at 
many of the schools for junior officers' training. He considered 
the proper training of the junior officers as the most important 
in the whole programme, since they were the people who had to work 
directly with the villagers and build up the base of the co-operative 
structure. He had the feeling that the State Governments were not 
doing all that they should in this regard; many of the schools were 
poorly accommodated and lacked the necessary amenities of teaching 
institutions. He emphasised that the Central Committee should 
take the same vigorous interest in these institutions which they 
did in the case of the Regional and Block Level Training Centres. 

(vi) Training in Business Management should be an impor
tant part of the different courses. While the need for men with 
business capacity could be met in part by imparting training in 
business methods, it must also be the endeavour to' make the recruit· 
ment, even initially, of the required personnel from the ranks of 
businessmen wherever possible. Another alternative to this would 
be to encourage people who had started at the bottom to come 
up to responsible positions by virtue of experience and ability and 
appropriate training at various stages of their career. He empha
sised in this connection the value of short in-service courses, as in 
Sweden and several other European countries. He was of the opi
nion that it would be useful if a couple of members of the staff 
of the Central Committee went to Sweden to study the training 
arrangements in that country for managers, etc. 

(vii) In the arrangements for practical training he advised 
a change of emphasis on the different aspects of study as ·between 
experienced and less experienced personnel. While in the case of 
experienced personnel, visits of observation were more important 
since they would stand to gain by seeing a larger number and variety 
of institutions at work, in the case of fresh recruits training would 
be effective only if they were made to work in the societies. In the 
latter case, therefore, fewer societies and study by participation 
rather than observation should be the rule. 

The Chairman thanked Prof. Laidlaw for his valuable advice 
and assistance in the field of co-operative education and training 
and stated that the Central Committee would try their best to put 
into effect several of the suggestions made by him. The Committee 
also decided to place on record its appreciation of the services 
rendered by Prof. A. F. Laidlaw in the field of co-operative training 
and education during his stay in India. 
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The Committee appreciated the gift made by the Government 
of Canada under the Colombo Plan Aid, of audio-visual equip
ment for the 13 training centre.s set up by the Central Comm!t~ee. 
The Committee was also appnsed of the short course of trammg 
arranged at the Block Level Co-operative Officers' Training Centre, 
Kota, from 3rd to 8th February 1958, for giving instructions .to 
selected lecturers from the Regional and Block Level Co-operative 
Officers' Training Centres in the use of the audio-visual equipment 
as an aid to co-operative extension work. . 

Now that equipment for audio-visual education was available, 
it was decided that the Secretariat should take effective steps to 
see that they were put to proper use. As a first step, arrangements 
were to be made to collect particulars of films likely to be of inte
rest for co-operative extension and other allied work already availa
ble with different organisations. Action was also to be initiated to 
get useful material prepared through appropriate agencies on themes 
to be suggested by the Committee. The aim should be to build up 
a central film library in this manner. This would be a part of the 
function of the Central Committee for Co-operative Training. 

ITEM n: Review of action taken on the proceedings of the last 
meeting 

In connection with the arrangements for the Regional Confer
ences of the Junior Co-operative Training Schools, the Committee 
was apprised of the reply received from the Government of India 
in regard to the funds for conducting such conferences. The Com
mittee felt that as far as the conference already held at Bangalore in 
August 1957 was concerned, the Government of India should be 
approached again to see that necessary funds were made available 
to cover the commitments already made. Regarding the next two 
conferences, it was felt that it would not be possible to conduct 
even one of them before the financial year 1957-58 was over. Steps 
might, therefore, be taken to convene the conferences early in the 
next financial year. 

ITEM m: Refresher Course for Lecturers at the Regional 
Co-operative Training Centres 

T.he Committee decided that arrangements should be made to 
orgamse Refresher Courses for the lecturers of the Regional Co
operative Training Centres on the lines indicated in the note sub
mitted to it. 

ITEM IV: Visits of newly appointed Registrars of Co-operative 
Societies to the Agricultural Credit Department and other 
important Centres 

. !.he Committee agreed .with the proposals to afford necessary 
facilities to the newly appomted Registrars of Co-operative Socie
ties to make themselves acquainted with the latest developments 
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and the procedures that have been evolved in regard to co-opera
tive credit, etc., by making arrangements for their visits to the 
Agricultural Credit Department of the Reserve Bank and discus
sions with the officers of the Bank, supplemented also by visits 
to a few important co-operative institutions. The necessary -steps 
to give effect to this should be taken in hand early. 

ITEM v: Consideration of improvements in existing courses of 
study and introduction of new courses 

The Committee generally approved the various proposals 
contained in the note for improvements in the existing courses 
of study and the introduction of new courses. With regard to the 
suggestion for the organisation of a short course for the managers 
and secretaries of the reorganised primary credit societies, the 
Committee wanted, as a preliminary step, that a study should be 
made of the arrangements at Barsul and other schools now con-
ducting such a course. · 

Regarding the proposal for refresher courses, the Committee 
felt that, to make such courses effective a large participation of 
Registrars and others, under whom such personnel were employed, 
would have to be secured. 

The Committee desired that immediate steps should be taken 
to prepare a suitable syllabus on Business Management for the 
inclusion of the subject forthwith in the curricula of studies of the 
Intermediate and Junior Officers' Courses. 

ITEM VI: Proposal to institute a system of provident fund for the 
employees in the Regional and Block Level Co-operative Officers' 
Training Centres 

The Committee agreed with the conclusion in the note that 
the institution of a system of Provident Fund was not suitable 
and that the Secretariat might investigate possibilities of intro
ducing some sort of gratuity scheme for the directly recruited 
staff of the Regional and Block Level Co-operative Officers' 
Training Centres. 

ITEM Vll: Rates of T. A. and D. A. to the teaching staff at the 
various Regional and Block Level Co-operative Officers' Training 
Centres 

The Committee considered the proposals for the revision of 
T. A. and D. A. of the teaching staff of the Regional and Block 
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Level Co-operative Officers' Training Centres and accepted the 
following proposals 

Train Fare .. 

Daily allowance 

Actual I Class fare for Principal 
and Lecturers 

Principal Rs. 9 and Lecturers 
Rs. 6 

Road journey . . . . Actuals 
Incidentals (e.g. mazdoor) .. Actuals 

These proposals were to take effect from lst April 1958. As regards 
the Co-operative Training College, Poona, which followed at present 
the Bombay Civil Services Rules in respect of the T. A. and D. A. 
of its staff, it was felt that the present rates might continue for some 
more time, as they were not less satisfactory than those now 
proposed by the Central Committee. 

ITEM VIII: Training of supervisory and audit staff required for 
weavers' co-operative societies 

The Committee agreed that it would sponsor arrangements for 
the training of junior co-operative staff required for the weavers' 
co-operative societies on the lines of its earlier resolution adopted 
at the eighth meeting of the Committee held on 7th July 1955. It 
should be specifically understood that the school should essentially 
be for imparting training in the principles and practice of Co-opera
tion with special emphasis on the organisation and management 
of industrial co-operatives and should not be a "handicraft school" 
which included 'Co-operation' as only one of the subjects for study. 
It was also decided that the correct estimate of personnel required 
for weavers' co-operative societies by various State Governments 
should be collected. 

ITEM IX: Proposal for reduction in the duration of the special 
short-term course at Block Level Co-operative Officers' Training 
Centre, Dhuri 

Since a large number of candidates from Punjab who required 
only the short course of training at the Block Level Co-operative 
Officers' Training Centre, Dhuri, had already undergone training 
and only a few more remained to be trained, it was decided that 
at this stage the duration of the course need not be reduced from 
41 months to 3i months. 

ITEM X: Request by the Registrar of Co-operative Societies, 
Madhya Pradesh, for relaxing the minimum qualifications prescribed 
for admission to the Special Course on Co-operative Marketing and 
Junior Officers' Training Centres 

The Committee felt that it was not desirable to relax. the stipu
lations now laid down for admission to the special course on Co
operative Marketing and to the Junior Officers' Training Centres as 
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requested by the Madhya Pradesh State. At present for the Junior 
Officers' Course, the trainees should be at least matriculates; this 
could be relaxed in special cases when the candidates had considera
ble experience. In the case of the marketing course, the officers are 
treated as belonging to the "Intermediate" category and, therefore, 
in their case they should be preferably graduates. Exception ·here 
also will be possible only when the candidates _have sufficient previous 
experience. Acceptance of suggestions received would mean that 
neither academic qualifications nor practical experience need be 
considered necessary for admission to the Junior Officers' and the 
Marketing Courses. 

ITEM XI: Arrangements for the training of warehousing personnel 
The Committee felt that since the training required for the 

warehousing personnel is technical and is concerned more with 
such subjects as the proper maintenance of goods against deterio
ration, infestation, etc.,. it might be proper for the Warehousing 
Corporation or other concerned bodies to make the necessary 
arrangements for such training. The co-operation of the Central 
Committee would always be available for handling such subjects 
as pertain to Co-operation which may form part of the curriculum 
of studies for the course. 

ITEM Xli: Payment of better emoluments by co-operative banks to 
employees passing the examination of the Indian Institute of Bankers 

· The Committee felt that it is not within its scope to make 
any specific recommendation in respect of payment of better emo
luments to the employees of co-operative banks who pass the 
Indian Institute of Bankers' examination. 
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SIXTEENTH MEETING OF THE STANDING SUB-COM
MITTEE OF THE CENTRAL COMMITTEE FOR CO

OPERATIVE TRAINING 

(lOth April 1958 in Committee Room No. 2, First Floor, Ministry 
of Food and Agriculture Building, Queen Victoria Road, 

New Delhz) 

AGENDA 

NoTES 

I Consideration of the reference to the Government of India 
for financial sanction for the Conferences of the Junior 
~fficers' Training Centres. 

II Consideration of the proposal to adopt Hindi as medium of 
instruction in the Block Level Co-operative Officers' Training 
Centres to which candidates from homogeneous groups of 
States having Hindi as the medium of instruction are 
admitted. 

III Consideration of the steps to be taken for the finalisation of 
forms that are used in marketing societies for the use in 
training centres. 

IV Consideration of a proposal to include rent for the premises 
and the hostel of junior schools as a shareable item of 
expenditure. 

V Consideration of the proposal to introduce 'Business Manage
ment' as a compulsory subject for the various training 
courses and the organisation of a seminar on this subject. 

VI Consideration of the proposal for purchasing property for the 
Regional Training Centre, Northern Zone, at Agra. 
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NOTE I 
CONSIDERATION OF THE REFERENCE TO THE GOV
ERNMENT OF INDIA FOR FINANCIAL SANCTION TO 
THE REGIONAL CONFERENCES OF JUNIOR CO-OPERA-

TIVE TRAINING SCHOOLS 

The thirteenth meeting of the Standing Sub-Committee held 
on 27th June 1957. decided that the Central Committee might 
convene conferences of junior co-operative training schools. It 
was decided that these conferences might be convened in three 
groups-one for the southern States, another for the eastern 
States and the third one for the central and northern States. The 
Government of India were also requested to sanction a sum of 
Rs. 25,000 to . meet the expenditure connected with travelling 
allowance to the invitees and also for the incidental expenses in 
connection with the conferences. 

The Government of India objected tO ·certain· items of 
expenditure being incurred by the Central Committee on these 
conferences such as T.A. and D.A. to official delegates, sanction 
of T.A. to servants of non-official invitees. etc. Before the fifteenth 
meeting of the Standing Sub-Committee was held at New Delhi, 
these points were discussed with the Ministry of Food and Agri
culture by the officers of the Central Committee and the Govern
ment of India were again requested to reconsider the request. In 
January 1958 the Government of India wrote to us that they 
would agree in principle to the payment of T.A., etc., to the 
invitees of these conferences subject to the following: 

(i) T.A. and D.A. to officials from the States should be met 
from the same source from which the official concerned 
draws his pay and allowances. 

(ii) There would be no objection to allowing T.A. and D.A. 
for the Principals of junior training schools. However, 
the expenditure incurred on servants accompanying 
them would not be paid. 

The Government of India also requested us to send revised esti
mates of expenditure for these conferences so that this could be 
sanctioned before the end of the financial year 1957-58. 

In reply to this, the Government of India were advised that 
the expenditure to which the Central Committee for Co-operative 
Training stood committed in respect of the Conference held 
at Bangalore in August 1957 amounting to Rs. 4,376.60 might be 
sanctioned as a special case; this figure includes T.A. and D.A. to 
the Registrars of Co-operative Societies which according to the 
latest reference from the Ministry is not permissible. As regards 
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the remaining two conferences, the Government ~f India were tol~ 
that the Central Committee was agreeable to ab1de by the condi
tions laid down in the Ministry's letter, but in view of the short 
time available it would not be possible to convene tho conferences 
before the end of the financial year 1957-58. In continuation of 
this the Secretariat again addressed the Government of India on 
25th March 1958 forwarding revised estimates of Rs. 17,250 for 
the remaining two conferences to be held and also stated that 
these conferences were likely to be held in the month of May 
1958. No reply bas been received to this so far. 

The Chairman of the Standing Sub-Committee has now 
decided that the next conference may be held at Rancbi from 19th 
to 21st June 1958 covering the States-West Bengal, Assam, Mani
pur, Tripura, Orissa and Bihar. The third conference for the re
maining States is scheduled to be held in August at Delhi. The 
Standing Sub-Committee might reiterate to the Government of 
India the need for convening these conferences and urge that unless 
steps are taken to ensure that the system followed is of the 
requisite standard of efficiency and usefulness, expenditure on the 
training scheme may prove uneconomical and fail to yield the 
desired results. 

The cheapest and the most effective way of giving this essen
tial guidance to the junior training schools is to bring together the 
Principals, Registrars and others concerned with the running of 
the ~hool~ in meetings arranged in convenient regional groups 
for d1scuss1on of common problems on a practical, detailed and 
businesslike level. These conferences will have to be later followed 
up by visits of officers to individual States to supervise the existing 
arrangements on the spot and give the necessary guidance. The 
co_nference held at Bangalore in August 1957 was quite useful-in 
this _manner and helped_ materially to bring about whatever modi
ficatl?ns were needed 10 the curriculum of studies, methods of 
teachmg, etc. 
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NOTE II 
CONSIDERATION OF THE PROPOSAL TO ADOPT lllNDI 
AS A MEDIUM OF INSTRUCTION IN THE BLOCK 
LEVEL CO-OPERATIVE OFFICERS' TRAINING CENTRES 
TO WHICH CANDIDATES FROM HOMOGENEOUS GROUPS 
OF STATES HAVING HINDI AS OFFICIAL LANGUAGE 

ARE ADMITTED 

For the third session at the Block Level Co-operative Officers' 
Training· Centre, Kota, which commenced on 3rd March 1958, 
the Government of Rajasthan have deputed, in addition to the 
directly recruited candidates, about 20 employees who were 
recently promoted as Block Level Co-operative Officers. Since 
these candidates are not graduates and since the medium of 
correspondence, office work, etc., in the districts of Rajasthan 
have been Hindi for a long time, they are not sufficiently conver
sant with English although they are fairly experienced in 
co-operative work. Also among the directly recruited candidates, 
there are a few who had Hindi as medium of instruction for their 
college course. Accordingly, a problem, somewhat similar to the 
one which the Central Committee had considered in its second 
meeting in respect of the Faizabad Centre. has arisen at the 
~ota Centre also. The Principal feels that if the training 
Imparted at the Centre is to be effective, adoption of Hindi as 
medium _of instruction ~- be necessary in the case of many of 
~e. ~didates. The Prmctpal has suggested that one of the two 
diVIsions of the class may be conducted with Hindi as the medium 
of instruction. . 

When the Local Committee of the Faizabad Centre recom
mended the adoption of Hindi as the medium of instruction at 
the Block Level Co-operative Officers' Training Centre, Faizabad, 
on the plea that the language of the State (Uttar Pradesh) was 
Hindi, we did not wholly agree, mainly on the ground that there 
were no suitable text books in that language. The Committee, 
therefore, adopted a compromise resolution on the subject. The 
decision of the Central Committee at its meeting held on 22nd 
and 23rd June 1956, is reproduced below: 

"The Committee agreed with the suggestion of Shri S. T. Raja 
of the Ministry of Food and Agriculture and Shri Kishan 
Chand of the Community Projects Administration that if the 
text books were in English, instruction in these subjects would 
have to be in English; if, however, suitable text books were 
available in Hindi, the instructions might be in Hindi itself in 
which case the examination might also be in the same 
medium." 
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Though the problem of availability of text books in Hindi 
continues to be the same, it would appear that the suggestion for 
instructions in Hindi may have to be re-examined. It is for con
sideration whether Hindi should be adopted as medium of instruc
tion at the Block Level Co-operative Officers' Training Centres 
like Kota and Faizabad which cater to the needs of the homo
geneous group of Hindi-speaking States (Faizabad serves Uttar 
Pradesh and Kota serves Rajasthan and Madhya Pradesh). 
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NOTE Ill 
COMPILATION OF A SET OF FORMS FOR USE IN THE 
PRACTICAL TRAINING OF THE TRAINEES IN MARKET

ING COURSES 

The Conference of the Principals at Bangalore discussed the 
ways and means for improving the arrangements for practical 
training in the marketing courses. One of the methods suggested 
was to acquaint the trainees in the use of various forms and 
registers relating to marketing societies. It was felt that this 
should be part of intramural training, so that the trainees would 
be well posted with procedures, forms in use and records main
tained by marketing societies before they actually carry out field 
studies of the working of societies in different areas. 

Pursuant to ·the above decision, the Secretariat had assembled 
a set of forms used by marketing societies through the good 
offices of the Regional Co-operative Training Centre, Madras. 
These forms were circulated to all the Registrars for eliciting their 
opinion. Their views are now available with us. The Registrar 
of Co-operative Societies, Uttar Pradesh, is appreciative of our 
attempt in this direction and has suggested that a similar set of 
forms for the use of large-sized societies may also be compiled. 
We had also addressed some typical marketing societies in 
various States and obtained the forms used by them. The ques
tion now is to standardise these forms and compile a model set 
of these. No single set will be completely acceptable to any State 
but a model set will be useful as presenting a set of forms on the 
use of which there is the largest measure of agreement as between 
societies working in different areas. 

While these forms are primarily intended for use in the pro
cedural training to be imparted to the trainees in marketing course 
at the centre, it may also serve as a basis for the proposed manual 
on marketing societies, which is to serve as a guide book in the 
organisation and administration of marketing societies in areas 
which have yet to make a beginning in the direction. 

The proposal was placed before the last meeting of the 
Standing Sub-Committee but no concrete decision was arrived at 
as to the manner in which these forms were to be standardised. 
Having regard to th<{technical nature of the work, it might be 
desirable to have a small sub-committee, consisting of a repre
sentative from the Agricultural Credit Department and two or 
three nominees of States (Co-operative Departments)-one from 
the Eastern area, one from the Northern area and one from the 
Western region-who might be entrusted with the work. This 
sub-committee should be able to finalise the work in two or three 



187 

sittings. The representative of the Agricultural Credit Depart
ment would be the convenor of this Committee. The Committee's 
labours should result eventually in the production of a manual 
on co-operative marketing which should be as widely useful as 
possible. 

The above proposal may entail financial commitments in 
regard to the travelling and daily allowances for the members of 
the Sub-Committee. The Reserve Bank of India may have to 
bear the expenditure connected with this. 
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NOTE IV 
CONSIDERATION OF A PROPOSAL TO INCLUDE RENT 
FOR THE PREMISES AND THE HOSTEL OF JUNIOR 
SCHOOLS AS A SHAREABLE ITEM OF EXPENDITURE 

The proposals for financial assistance from the Central Gov
ernment to the States for the training of junior (subordinate) 
co-operative personnel in the States were first considered by the 
second meeting of the Standing Sub-Committee held in May 1952 
and were ratified by the Central Committee for Co-operative 
Training at its meeting held in July 1954. They were also 
approved later by the Government of India. These proposals are 
embodied in the existing scheme of financial assistance. Under 
it, the items of expenditure shareable between the States and the 
Central Government are (i) salary and allowances of Principal and 
lecturers, including payments to honorary lecturers, (ii) travelling 
allowance for staff and trainees, (iii) stipend for candidates and 
~iv) library. The rent on buildings necessary for the training 
mstitute was not considered as a shareable item between the 
Central and State Governments in the above proposals. 
. However, the .Second Conference of State Ministers of Co
operation held at Mussoorie in July 1956 recommended "that the 
rent of buildings to be hired for the purpose of training subordi
nate personnel should also be eligible for the usual subsidy from 
the Central Government." Since in regard to other shareable 
items mentioned above, the Central Government contributes nor
mally 50 per cent of expenditure (subject to certain maxima on 
some items), the Conference of State Ministers apparently 
intended that the rent of buildings should also be shareable on a 
fifty-fifty basis between the Central and State Governments. 

The question of sharing the rent of buildings also came up 
for discussion at the Conference of Junior Co-operative Officers' 
Training Centres held at Bangalore in August 1957. This Con
ference made the following recommendation: 

"In view of the unsatisfactory and inadequate facilities avail
able for housing the training classes and the hostel in most of 
the States, and also since the State Governments will not be in 
a position by themselves to finance the construction of build
ings for the purpose, the meeting suggested that the Central 
Government should provide at least a matching financial assist
ance to the State Governments to enable them to· secure or 
construct suitable buildings. In the course of the discussions. 
it was also suggested, as an immediate step, that the Central 
Government should be approached to share the cost of hiring 
the required premises in the same manner as is done with other 
shareable items like salaries, stipends and library." 



189 

Prof. A. F. Laidlaw, Colombo Plan Consult~nt, has obs~rved 
in his reports on the workin~ of various Jumor (Subordtn~te) 
Co-operative Institutions that m many cases the a~commo?atlon 
available for the training classes and the hostels lS .very made
quate and unsatisfactory, and has dra':"" attentiOn to the 
importance of having suitable accommodatiOn. 

It may also be noted in this connecti~n ~ha~ the ~ntral 
Committee received a request from some mst1tut10ns like the 
Ramadas Co-operative Training Institute, Rajahmundry, and the 
Madras Central Co-operative Training Institute, for reco~end
ing to the Centre a matching contribution for constructiOn of 
suitable buildings for the institutes. 

The scheme of the Central Committee for the training of 
junior officers has been in operation for three years, and most of 
the schools working under the scheme have conformed to the 
Committee's scheme in such matters as the duration of the course, 
syllabus, technique of ·training, arrangements for practical train
ing, assessment of trainees' work, etc. While these matters will 
continue to be under review by the Central Committee for pro
gressive improvement, a time has perhaps come when a more 
congenial physical setting in the form of buildings for classes and 
hostels has to be provided to make the training arrangements 
more effective. Many of the training institutes have been started 
by the States only during the last two years and have been housed 
in buildings not very satisfactory from the educational point of 
view. On account of the urgency of the requirements of trained 
personnel, particularly at the junior level, not much atten
tion has been paid to the proper housing of the schools during 
the initial years. The continued discomfort and inconvenience 
u~der which most of the schools are at present functioning in 
t~Is regard, have, ~owever, brought up the problem to the atten
ho~ ?f the Comllllttee .. The advan~age of the residential type of 
t~ammg needs no particular stressmg, and the opportunities it 
gives for more !lctive participation not merely in the study pro-. 
&r~mmes, but to spo~s. cultural acti_vities and in community 
hvmg, are benefits wh~ch would help m moulding the character 
and conduct of the tramees in the desired direction. 

One major ~ifficulty in this regard is that the States, by them
selves, are not hkely to make the full provision needed for the 
PUfP?Se on acco'!nt. o~ the limited resources many of them have. 
In VIew. of all this It 1~ for consideration whether the Committee 
may bnng to thC? notice of the Government of India the need 
for some subvention for. the provisi?n of proper residential and 
class room accommodatiOn to the Junior officer trainees in the 
several States. 
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NOTE V 
INTRODUCTION OF BUSINESS MANAGEMENT IN THE 
. CURRICULA OF TRAINING COURSES 

The fifteenth meeting of the Standing Sub-Committee of the 
Central Committee for Co-operative Training held in Febniary 
1958 considered a proposal to introduce Business Management 
as a separate subject in the curricula of the intermediate and junior 
officers' courses as well as in the special course on co-operative 
marketing. It was also proposed that the practical training given 
in these courses should include facilities for studies of business 
operation of well established private firms engaged in enterprises 
which are of interest to the co-operatives. 

The Sub-Committee, therefore, desired that immediate steps 
should be taken ·to prepare a suitable syllabus on the subject of 
" Business Management " for the inclusion in the curricula of 
studies of the intermediate and junior officers' courses. 

It is suggested that (i) Business Management may be included 
as a basic compulsory subject for the intermediate and junior 
officers' courses alon~ with the subjects of Co-operation, Banking, 
Book-keeping, Auditmg and Rural Economics ; (ii) that parts of 
it, relevant for the purpose, might be stressed and amplified in the 
syllabus on optional subjects for the intermediate course such as 
Industrial Co-operatives, Marketing, etc. ; Gii) that it might be 
introduced as a compulsory subject for some of the specialised 
courses such as the short-term course on Co-operative Marketing, 
Industrial Co-operatives and Consumers Co-operatives (if a course 
on it is organised}. Talks on a few selected topics on the subject 
might also be arranged for the Senior Officers' Course. A tentative 
syllabus for the intermediate course is attached as Appendix 52. 

The introduction of this subject simultaneously in all the cen
tres would require a large number of teachers qualified to take the 
subject who will not be easy to secure. It is suggested, therefore, 
that we might select suitable lecturers from the intermediate train
ing centres in the first instanc,e, and hold a seminar on " Business 
Management." The seminar Will consist of talks, discussions and 
visits to business firms and co-operative enterprises and cover all 
the important parts of the basic syllabus grouped into appro
priate topics. Each part will be handled by experts in the field, 
and each talk or discussion will be preceded by outline papers 
specially prepared on the subject, which could form the basic mate
rial for class-room lectures and discussions later in the various 
courses. This seminar might perhaps be combined with the general 
refresher course which the Standing Sub-Committee has approved 
for the lecturers of the Regional Co-operative Training Centrea. 
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A list of major topics for talks and discussions at the seminar is 
attached as Appendix 53. 

Owing to the difficulty of getting full-time qualified lecturers 
on the subject, it is suggested that the lecturers who have attended 
the seminar might generally handle the subject in the class and 
this might be supplemented by special lectures by experts which 
would be arranged on an honorarium basis. 

For the Junior Training Course, a simpler version touchins 
broadly the main topics in the subject may have to be approved, 
The Bangalore Conference of Junior Co-operative Training Centres 
held in August 1957 was also of the opinion that it would be 
desirable to have a separate paper dealing with "Business Methods 
and Secretarial Practice" for the Junior Officers' Training Course. 
The Conference also observed that the syllabus of the subject 
should be prepared by the Secretariat of the Central Committee and 
circulated for comments to the Registrars of Co-operative Societies 
and Princ.ipals of Training Centres before being finalised. A draft 
syllabus on "Business Management and Secretarial Practice" is 
attached as Appendix 33. After approval it may be circulated 
amongst the Registrars and Principals of Junior Training Centres 
for suggestions. 

14. . 
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NOTE VI 
CONSIDERATION OF THE PROPOSAL FOR PURCHASING 
PROPERTY FOR THE REGIONAL TRAINING CENTRE. 

NORTHERN ZONE, AT AGRA 
The Regional Co-operative Training Centre for the Northern 

Zone is at present situated at Meerut. We have been negotiating 
for sometime with the Government of Rajasthan for the purchase 
of one of their properties at Agra for housing the Regional Co
operative Training Centre: The property at Agra consists of a 
big compound of about 65 acres with two buildings, the main one 
called the "Bengal House" and a smaller one called the 
"Bombay House." The said premises are situated at a distance of 
about three miles from Agra Cantonment station. There is a good 
compound wall on all sides. The buildings are in a neglected 
state but according to the Exe<;utive Engineer, Public Works 
Department, Dholpur, their walls are in good condition and, there
fore, the buildings can be renovated for use at a cost of about Rs. 2 
lakhs. The accommodation in the two buildings consists of 41 
rooms which after renovation can accommodate class rooms, offices 
and residence for 80 to 85 candidates. 

Initially, the Government of Rajasthan had put ti;J.e valuation 
of the property at Rs. 16,39,230 but afterwards, on the ground 
that there were certain mistakes in the calculations, a revised esti
mate for Rs. 21,78,581 was sent to us. In the meantime, we felt 
that an independent valuation of the property was necessary, and 
the Executive Engineer, Chambal Bridge Division, Central Public 
Works Department, Dholpur, inspected the premises and submitted 
a valuation report. His valuation was based on the assumption 
that the value of land at Agra was Rs. 5 per square yard. How
ever, on being informed by the Tahsildar that it \'las only Rs. 2 
per square yard, the estimate was revised toRs. 9,76,113. 

In these estimates the area of the property bas been given 
differently-2.84,705 square yards by the Government of Rajas
than and 3,19,440 square yards by the Executive Engineer, 
Dl\olpur. Reducing the estimates of the Executive Engineer to 
correspond to the one given by the Government of Rajasthan, the 
comparative position will be as follows: 
Valuation by th~ C.P. W.D., Dhol~ur, on 
the basi.J of area given by that of Rajastlum 

Cost of land. i.e., 2,84,70S sq. 
Rs. 

yds. at Rs. 2 per aq. yd. • • 5,69,410 
Co!t of buildings • • 6, 74,466 

12,43,876 
Leu 50Y. depreciation as the 

buildings are more, than SO 
yean old • • 3,37,233 

Rs. 9,06,643 

Yaluatlon by the 
Government of Ra}cuthan 

Cost of land, i.e., 2,84,705 sq. 
Rs. 

yds. at Rs. 5 per aq. yd. • . 14,23,52.5 
Cost ofbuildinp . . 1,55,056 

Rs. 21,78,581 



193 

As will be seen the difference in valuation is mostly on account 
of the value per' square yard and the allowance for depreciation in 
the Executive Engineer's valuation. 

The Government of Rajasthan have also made an offer that if 
the Reserve Bank so desired the Bank can take the two buildings 
only with a suitable surrounding area, namely, 75,484 sq. yds. or 
15! acres (approx.). For this they have estimated the value at 
Rs. 11.5 lakhs as follows, including the cost of a new compound 
wall: 

Cost of the land, 75,484 sq. yds. at Rs. 5 
per sq. yd. 

Cost of the structures 
Cost of the construction of the compound wall 

Rs. 

3,77,420 
7,55,056 

30,693 

Total ... Rs. 11,63,169 

Reducing the rate of calculation of land to Rs. 2 per sq. yd. as 
done by the Central Public Works Department Engineer, Dholpur, 
it will be as follows: 

Cost of the land 75,484 sq. yds. at Rs. 2 
per sq. yd. 

Cost of the structures .. . .. . .. . 
Cost of the construction of the compound wall 

Total 

The points for consideratioq will be: 

Rs. 

lt50,968 
6,74,466 

30,693 

Rs. 8,56,127 

(1) whether Agra is suitable for locating the Regional Co
operative Training Centre, Northern Zone; 

(2) whether it is necessary to have the entire property of 
about 65 acres or we should go in for only about 15-20 acres of the 
property; · 

(3) if under (2) the latter is decided, whether we should take 
the portion where the two existing buildings are situated or whether 
vacant sites where new construction can be done will suffice. 
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PROCEEDINGS OF THE SIXTEENTH MEETING OF THE 
STANDING SUB-COMMITTEE OF THE CENTRAL COM
MITTEE FOR CO-OPERATIVE TRAINING HELD ON 
10m APRIL 1958 IN COMMITTEE ,ROOM No. 2, FIRST 
FLOOR, MINISTRY OF FOOD AND AGRICULTURE 

BUILDING, NEW DELHI. 

The following were present : 

(1) Prof. D. G. Karve (Chairman) 
(2) Shri B. Venkatappiah 
(3) , R. H. Chishti 
(4) , J. C. Ryan (Member-Secretary) 

Shri M. R. Bhide, Adviser, Planning Commission, Goveimnent 
of India, .attended the meeting on special invitation. 

ITEM I: Consideration of the reference to the Government of India 
for financial sanction for the Junior Officers' Conference 

The Committee reiterated its view that the proposed conferences 
of Principals, Registrars and others concerned with the running of 
the Junior Co-operative Training Schools are of great use for dis
cussion and clearing of problems affecting the practical working 
of these institutions. The Central Committee has agreed to the 
conditions laid down by the Government of India regarding pay
ment of T. A. to State officials who are invited to attend these 
conferences. The T. A, of such officials will hereafter be met by 
their respective State Governments. There should, therefore, now 
be no objection to the Government of India sanctioning the neces
sary expenditure in respect of other items for holding the confer
ence, namely, T. A. to Principals and non-official invitees and 
incidental expenditure connected with the arrangements for the 
conference. The matter has already been referred to the Govern
ment of India, and it was suggested that the Commissioner for 
Co-operation, Government of India, might obtain the Govern-. 
ment's early approval for the same so that the next conference at 
Ranchi might be held from 19th to 21st June 1958. 

ITEM n: Consideration of the proposal to adopt Hindi as medium of 
instruction in the Block Level Co-operative Officers' Training Centres 
to which candidates/rom homogeneous group of States having Hindi 
as the medium of instruction are admitted 

The Committee recognised the difficulty in regard to the intro
duction of Hindi as medium of instruction in the Block Level Co
operative Officers' Training Centre, Kotah, in view of the non
availability of suitable text-books in Hindi in the several subjects 
of study. At the same time the Committee felt that the question had 
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to be considered on grounds of practical expediency in view of Hindi 
being the official language in which administrative and other work 
was being carried on in several States. It was, therefore, agreed that 
if there was a definite demand, a separate division with not more 
than 40 to 45 trainees, might be organised immediately at the Kotah 
Training Centre with Hindi as medium of instruction; in the other 
division, instructions in English might continue. If necessary, on 
account of this modification, an additional lecturer might be 
appointed to cope with the work. 

In this connection the Committee considered the urgent need 
to prepare suitable text-books, both in the basic language as well 
as in the regional languages. The Committee considered several 
alternative ways of getting this done expeditiously and decided 
that the Central Committee for Co-operative Training would have to 
take up the responsibility for this. This implied that the Central 
Committee would incur the necessary expenditure for the prepa
ration of the text-books, such as payment of honorarium for writing 
or for translation and also arrange for their publication and distri
bution either by itself or through some approved publishers. The 
Central Committee would retain the copyright to such publications. 
As regards finances for this purpose, two alternatives were suggested. 
The Central Committee for Co-operative Training should be given a 
lump sum grant to create a Book Fund, out of which it would incut 
the necessary expenditure and to which would be credited all the. 
sale proceeds. The literature once produced will be of value to the 
Junior Officers' Training Courses also. In view of this as well as the 
fact that the need is felt more, atleast initially, in regard to the 
teaching of the Block Level Co-operative Officers, the contribution 
to this fund should come in the first instance from the Government. 
The fund would be administered by the Central Committee in the 
manner and for the purpose indicated above. -

The other alternative was to prepare specific programmes 
in respect of individual publications and obtain the necessary 
sanction for the same from the Government of India. It was felt, 
however, that this procedure would b~ more complicated and 
involve considerable delay. The Committee, however, decided 
that both the viewpoints might be placed before the Government 
of India and the necessary sanction obtained to proceed with the 
arrangements for the basis of decisions arrived at. 

It was also agreed that· the Central Committee might write 
to the State Governments to find out what special efforts had 
been made by them to make available suitable literature for these 
training centres and also to ascertain the degree of co-operation 
which could be expected from them to the scheme now proposed 
to be put into operation. 
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ITEM 111: Consideration of the steps to be taken for the fina/isation 
of forms that are used in marketing societies for the use in 
training centres 

The Committee agreed with the proposal to compile a model 
set of forms on the basis of the practices obtaining in the different 
States and the information already collected, primarily for the use 
of the trainees in the Marketing Course at the various training 
centres. It was also felt that incidentally this· could form the nu
cleus for a Manual on Co-operative Marketing which the State 
Governments migl:ft find useful in connection with their programme 
for the development of co-operative marketing. It was also agreed 
that for finalising the forms a small committee might be appointed 
consisting of a representative of the Agricultural Credit Department 
and two or three nominees of State Co-operative Departments
one from the Eastern' area, one from the Northern area and one 
from the Western region. It was also decided to request the Reserve 
Bank of India to bear the expenditure connected with the work of 
the Committee. 

ITEM IV: Consideration of a proposal to include rent for _the 
premises and the .hostel of junior schools as a· shareable item of 
expenditure ' 

The Chairman explained the circumstances under which the. 
original proposals for the training of junior officers were finalised 
in 1954 and how various items of expenditure which were to be 
shared between the Government oflndia and the State Governments 
were arrived at. It was also explained that in the case of majority 
of the junior training centres the accommodation ~vailable was 
inadequate and unsatisfactory in most respects. Almost all of them, 
with very few exceptions, had no hostel arrangements. Improvement 
in this regard was urgently called for in the larger interests of effi
ciency in training. It was felt that this could in part be met by bringing 
rent also under the group of items on which expenditure would 
be shared by the Govern.ment of India. This, however, did not 
amount to any change in the existing pattern of financial assistance, 
but only the inclusion of a new item. Assistance in this regard 
would also be subject to the condition that it would not reduce the 
present rate of expenditure incurred by the State Governments. 
It was, therefore, decided that a schem.atic proposal should be 
submitted to the Government of India for obtaining their adminis
trative approval before specific grants to individual States were 
recommended. While forwarding the scheme a ceiling in regard 
to the amount of assistance that would be available from the 
Government of India should also be indicated. 
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ITEM v: Consideration of the proposal to introduce "Business 
Managem~ent" as a compulsory subject for the various training courses 
and the organisation of a seminar on this subject 

The Note on the subject was approved, and it was decided that 
further action should be taken to introduce "Business Management" 
in the curricula of the training centres. As a first step it was proposed 
to hold a seminar on Business Management at a convenient centre 
at an early date. While the subject is to be included eventually in 
all the Regional Training Centres for the Intermediate Course as 
well as the Special Course on Co-operative Marketing, in view of 
the difficulties in arranging for proper instruction and the paucity 
of qualified men to teach the subject it was decided to introduce 
the subject in the first instance in two centres and later in other 
centres as more experience is gained and suitable instructors become 
available. The syllabus for the Junior Training Centres should be 
circulated amongst Registrars of various States and the Principals 
of the Junior Training Centres for their suggestions before being 
finalised. 

ITEM VI: Consideration of the proposal for purchasing property for 
the Regional Training Centre, Northern Zone, at Agra -

The Committee considered the note regarding the proposal 
for the purchase of "Jaipur House," a property belonging to the 
Rajasthan Government at Agra, for locating the Regional Training 
Centre for the Northern Zone in lieu of its present accommodation 
at Meerut. The Committee decided that the Chairman might 
visit Agra and inspect the place with a view to see whether the 
entire property should, be purchased or only a portion and if the 
latter, what should be the extent of the property. The Committee 
also felt that alternative sites, at Agra or in other places, should 
be explored before a final decision was arrived at. In this connection 
the consensus of opinion was that the centre should be located in 
the western part of Uttar Pradesh and at a place where other edu
cational and training institutions and facilities for practical training 
were available. The alternatives suggested were a site at Meerut itself 
or at Aligarh .. 

ITEM vn: Programme for production, distribution and utilisation 
of Audio-visual aid materials in the field of co-operative training 

The Committee had before it a draft report on the Audio
visual Training Course conducted at Kota from 3rd to 8th February 
1958. In this connection the Chairman explained the importance 
of Audio-visual aids as a teaching aid at all the training centres. 
If the initial assistance made available by the Government of Canada 
under the Colombo Plan was to be fully utilised, further steps 
wo.uld have to be taken for acquisition and production of films, film
stnps, etc., suitable to Indian conditions and to the training pro
grammes in hand. He outlined a proposal for such a programme 
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of production, distribution _and utilisation of audio-visual aid 
materials which would be suitable for our purpose. The Committee 
appreciated the content and the conduct of the course held at Kota 
and also the further steps that were being proposed to incorporate 
audio-visual education as an integral part of training and extension 
work in Co-operation. The Committee felt that this was a field of 
activity which the Central Committee for Co-operative Training 
could appropriately undertake. Immediately, the Central Committee 
should take up the production of about· 10-12 teaching films for 
use in the Senior and Intermediate Courses and also of film-strips, 
slides, graphs, picture-stories, etc., which could be used as aids 
to teaching. In view of the importance of this programme and the 
quickness with which the material had to be produced, so that effec
tive use could be made of the equipment already received by the 
Central Committee, it was felt that it would be advantageous if 
expenditure in this direction was met by the Reserve Bank of India. 
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APPENDIX I 

(Reference Note I relating to fifth Central Committee Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 
AGRICULTURAL CREDIT DEPARTMENT 

Telegrams: 
"·RESERVBANK" 
BOMBAY. 

RESERVE BANK OF INDIA 

BOMBAY No. I 

Post Box No. 1037 

Ref. No. ACD. TRG. 4271/TS. 112-57 25th September, 1957 

Dear Sir, 
We have discussed at several of our gatherings, large and 

small, two important aspects of our system of training in regard 
to which immediate reform is held to be necessary. Fortunately, 
the lines which these two reforms should take are. not in dispute. 
I, therefore, write this to urge that both these should be put into 
effect, if they have not already been adopted. These two reforms 
are: 

(1) Class-room instructions should not be of the mono
logue, unilateral or lecture type. It should be of a com
mon discussion-cum-exposition type, with suitable use 
of charts, black-boards. etc. To bring this difference 
out, every lesson should include appropriate questions, 
illustrations and comments. Especially, at the end of 
each lesson some minutes, from 10 to 15, should be speci
fically set apart for the trainees asking questions. This 
should give a needed opening for common discussion. 
The teacher could easily ensure that the asking of rele
vant questions by trainees becomes normal and gets 
to be appreciated. He would be a most unsuitable teacher 
who could not raise enough interest by way of a question. 

(2) Another item is class-room preparation of trainees 
for the particular tours of practical training arranged 
for them. Even before the trainees leave on tour, the 
teachers concerned should give to them a specific account 
of places to be visited, purpose of visit, particulars to be 
noted, items to be elucidated, etc. All that can be given 
within the four walls of the institutiqn with the help of 
illustrative material will, I take it, not be deferred to 
an outside visit. Most of the outside places will have 
been visited more than once. In any case the teachers 
should know enough of these places and of the purpose 
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of the visits to be able to say in advance what the subs
tance of the "on-the-spot" training is expected to be. 
A copy of such a "tour-instruction plan" should preferably 
be given to the institutions concerned, who may gradually 
help in modifying it. In effect, a tour of practical train
ing must never be a superficial or a hit-and-miss affair, 
but it must be conducted according to a detailed plan, 
which is clear to the trainer, the trainee and the institu
tional representative. 

I desire that immediate effect should be given to both these 
suggestions, if already they have not been acted on. Principals 
should take their staff into consultation and define further working 
details. If in doing so they are uncertain about any points they 
may refer to the Secretary, Central Committee, so that the necessary 
elucidation may be offered. But the items are so simple and have 
been so spontaneously recognised by all that no major uncertainty 
is anticipated. 

After a month of working through item number one, which 
applies to all instruction conducted in an institution, a report should 
be sent to the Member-Secretary reviewing the experience. After 
item two has been put into effect on the next occasion for a tour 
of practical study, a full report should also be sent reviewing the 
experience, and making suggestions, if any. 

Immediate suitable action should be taken in regard to both 
these items. 

Yours faithfully, 
(So.) D. G. KARVE. 
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APPENDIX 2 

{Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF 
REGIONAL CO-OPERATIVE TRAINING CENTRES 

(July to June) 

Sr.l Centre No. 11952-53,1953-5411954-5511955-5611956-57,1957-58• 

1. POQNA 
Senior and Inter-
mediate Officers' 

2,45,678 ~.73,995 ~.81,005t Courses 50,272 92,118 2,42,358 
Intermediate 0/fi· 

cers' Course-
2. Madras •• .. - - 99,779, 1,02,711 78,966 82,298 
3. Meerut •. .. - - - 20,933 84,986 74,328 
4. Indore •• .. - - - 43,348 61,376 85,778 
5. Ranchi •. .. - - 44,879 87,426 1,13,304 1,06,892 

Total .. 50,272 92,118 3,90,336 4,96,776 6,12,627 6,30,301 

• Figures subject to audit. 
, t Includes Rs. 36,000 being the c!ontribution of the Bombay State Co

operative Union. 

APPENDIX 2A 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF THE. 
SPECIAL COURSES AT THE REGIONAL CO-OPERATIVE 

TRAINING CENTRES 
(July to June) 

Centre. 11955-56 11956-57 11957-58 

Short-term Course on Co-operative Market 
ing-

31,929 Poona .. .. .. .. . . 56,916 37,632 
Madras .. .. .. .. .. - 3,260 73,991 
Ranchi .. .. . . .. .. - 8,78(i 78,438 
Indore .. .. .. .. . . - - 32,398 
Meerut .. .. .. .. . . 1,404 76,217 47,520 

Short-term Course on Land Mortgage 
Bank ill!!-

Madras .. .. .. .. . . 4,653 49,974 51,693 

Total .. 37,986 1,95,153 3,21,672 
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APPENDIX 2B 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT OF EXPENDITURE IN RESPECT OF BLOCK 
LEVEL CO-OPERATIVE OFFICERS' TRAINING CENTRES 

(April to March) 

Centre ll955-56 11956-57 11957-58* 

Rs. Rs. Rs. 

Hyderabad .. .. .. . . 53,786 70,650 74,972 
Gopalpur-on-Sea .. .. . . .. 58,808 1,14,812 1,44,030 
Bhavnagar .. .. .. .. . . 22,210 96,818 1,24,661 
Kota .. .. .. . . . . 24,231 ' 1,19,594 1,23,875 
Tirupati · .. .. .. .. . . 23,812 80,366 84,033 
FaWibad .. .. .. . . .. - 1,68,435 1,52,769 
Dhuri .. .. .. .. .. .. - 68,652 1,40,243 
Kalyani .. .. .. . . .. - 77,522 1,00,490 

Total .. 1,82,847 7,96,849 9,45,073 

• FllfiJres subJect to audit. 



APPENDIX 3 

(Reference Note I relating to fifth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA-SENIOR OFFICERS' COURSE 

Names of the States deputing the candidates 

1. Andhra Pradesh 
2. Assam •. . . 
3. Bihar .. 
4. Bombay.. .. 
S. Himachal Pradesh 
6. Jammu and Kashmir .. 
7. Kerala .. .. 
8. Mysore . . . . 
9. Madras .. .. 

10. Madhya Pradesh 
11. Orissa .. . . 
12. Punjab . . . . 
13. Rajasthan .. 
14. Uttar Pradesh .. 
IS. Manipur .. 
16. West Bengal .. 
17. Indian' Universities 
18. Foreign countries 

Total 

I to IX 
Sessions 

nl 
21 
18 
24 
IS 
9 
7 
4 

10 

32 
9 
7 

14 
I 
s 
7 

2 

.. 185 

I 

11 
3 
2 

IS 
1 
2 

4 
10 
12 
1 
7 
2 
8 

6 
1 

85 

X Session 

D I 
4 
4 
.6 
1 
1 
3 
2 

2 
I 

2 
1 

2 

29 

I 

1 . 

4 
2 
1 

11 

XI Session 

D I 
111 

3 
s 
1 
4 

2 

s 
2 
2 
2 

2 

1 
2 
1 

Total ofXll 
XII Session Sessions 
--.---1~--.--

D I I D I 
2 
4 
6 
1 
2 
1 
2 

2 

2 
1 

2 

1 

1 
2 

2 

3 
1 

2 
I 
3 

21 
25 
35 
32 
12 
14 
8 

16 

39 
14 
9 

20 
3 
5 

12 

2 

I 

11 
6 
2 

18 
4 
2 
3 
4 

IS 
13 
1 

14 
7 

13 

8 
1 

28 9 ~ 17 267 122 

D=Departmental. I=lnstitutional. 

Total 

32 
31 
37 
50 
16 
16 
11 
20 
IS 
52 
15 
23 
27 
16 

5 
20 

1 
2 

Note I.-Consequent on the reorganisation of States from 1st November 1956, the number of candidates deputed by the erst-
while States is included ill the States in which they are merged. . 

Note 2.-I-IX Sessions from 4th April1952 to 2nd March 1957. X Session.:...l8th March 1957 to 17th September 1957. 
XI Session-4th October 1957 to 3rd Apri11958. XII Session-23rd April 1958 to 22nd October 1958. 



APPENDIX 4 

(Reference Note I relating to fifth Central Committee Meeting) 
CANDIDATES TRAINED OR UNDER TRAINING AT THE INTERMEDIATE OFFICERS' 

COURSE AT THE VARIOUS REGIONAL TRAINING CENTRES 

Centres No. of courses Date of commencement of Candidates 
each course admitted 

-
Poona .. .. .. .. . . . . .. . . I 1st July 1953. 53* 

II 1st July 1954. 59* 
m 1st July 1955. 5n 
IV 2nd July 1956. 58t 
v 1st July 1957. 56* 

Vl 1st July 1958. 73t 
Madras .. .. .. .. . . . . . . I 5th July 1954. 41 

II 1st July 1955. 47 

I 
m 2nd July 1956. 42 
IV lOth July 1957. 39 
v 14th July 1958. 33 

Ranchi .. .. .. . . .. . . . . .. I 15th November 1954. 35 
II 15th November 1955. 42 

m I st August 1956. 34 
IV 15th July 1957. 39 
v 1st July 1958. ' 39 

Indore .. .. .. .. .. .. .. .. I 16th JanuarY 1956. 31 
II 16th JanuarY 1957. 36 

III 16th JanuarY 1958. 43 
Meerut .. .. .. .. .. .. .. .. I , 16th JanuarY 1956. 31 

II 15th FebruarY 1957. 18 
III 17th FebruarY 1958. 31 

I 
• lncludmg II pnvate candidates. t lncludtng 13 pnvate candidates. t Includtng 3 pnvate candidates. 

N 
0 
Ut 



Bombay .. .. 
Assam •• .. 
Himachal Pradesh 
Kerala .. .. 
Madras .. . . 
Bihar • • • • 
Andhra• .. .. 
Madhya Pradesh 
Manipur .. 
Orissa .. 
Punjabt .. 
Rajasthant 
Tripura .. 
Nepal .• 
Sikkim •• 

APPENDIX 4A I 

(Reference Note I relating to fifth Central Committee Meeting) 
CO-OPERATIVE TRAINING COLLEGE, POONA-INTERMEDIATE 

"oFFICERS' COURSE 

Total 

.. 343435 

.• 2 - -
3 1 -
6 - --.. 1-
1--

103 
2 
4 
6 
1 
1 

1 
.. 31 

2 

2 - 3 
7 - 38 
1 - 3 

•. 2 - --.. 1-
3 - -

.. 2--

2 
1 
3 
2 

IV Session V Session VI Session Total of VI 
Sessions 

ujt3 ~ n ~ u ~ ~ ~ 14 ~ nt, ~ ~2, 
-;----------- 3 1- 4 
----------- 6--6 _, __________ ....:::_ 1-1 

------------1--1 
------------12-3 

4 1- 5 - - - - - - - - 35 8 - 43 
------------21-3 ------------2--2 
-------------1-1 
------------3--3 
- - - - - - _. ·- - - - - 2 - - 2 

~ ~~ ~ = I= ~ ~ ~ ~ : ~ ~ : = : 13 ~~ 96 62 35: 
Note 1 :1-m SesSions from 1st July 1953 to 30th June 1956. D=Departmental. 

IV Session from 2nd July 1956 to 30th June 1957. I =Institutional. 
V Session from 1st July 1957 to 30th June 1958. P=Private. 

VI Session from 1st July 1958 to 30th June 1959. T=Total. 
Note 2: The Centre serves the needs of Bombay State. Prior to the commencement of the course at the other four centree, 

candidates from other States were also admitted. 
• Data relate to erstwhile Hyderabad State. 

1 ,. ., PEPSU State. 
,, , Ajmer 



... .. APPENDIX 4B 
(Reference Note I relating to fifth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MADRAS-INTERMEDIATE 
OFFICERS' COURSE 

Names of the States 
deputing the 
candidates 

I Session II Sess.ion Ill Session IV Sess.ion V Session 

Andhra Pradesh 
Kerala .. .• 
Madras •• 
Mysore •. 
Assam .. .• 
Bihar .. •. 
Bhopal.. • . 
Coorg •• .. 
Hyderabad •. 
Madhya Pradesh 
Madhya Bharat 
Orissa . • • • 
Saurashtra •• 
Tripura •• 
Vindhya Pradesh 

8 
-00 

00 -
2 
1 

-.. 
-00 

2 
1 
2 
1 
1 
2 

2 
4 
8 
2 
1 

3 

2 
12 
8 
2 
3 
1 

2 
2 
2 
1 
4 
2 

D I I I T 

10 

2 
2 
2 
2 

1 
2 

12 

11 

2 

12 
10 
11 

2 
2 
2 
2 

3 
2 

1 - 1 

s 
10 

2 

6 
4 

6 
2 
7 

11 
12 
7 
2 

6 
4 

3 
11 

4 

4 
3 

11 
3 

7 
14 
11 
7 

13 
8 
4 
1 
7 

8 
17 
1 
8 

r--:1----,1--t--t--J--.J--~--~--..J---1---l---l--r----
Total 20 21 41 22 2s 47 21 -ts 42 t8 21 39 14 20 34 

Note 1 : I Session from 5th July 1954 to 31st May 1955. 
II Session from 1st July 1955 to 31st May 1956. 
Ill Session from 2nd July 1956 to 1st June 1957. 
IV Session from lOth July 1957 to 9th June 1958. ' 
V Session from 14th July 1958 to 13th June 1959. 

D =Departmental. 
I = Institutional. 
T =Total. 

Note 2 :-states served by the Centre are Andhra Pradesh, Kerala, Madras and Mysore. Prior to reorganisation of States, 
candidates from other States were also admitted. 



APPENDIX 4C 

(Reference Note I relating to fift~ Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCHI-INTERMEDIATE 
OFFICERS' COURSE 

First Session Second Session Third Session Fourth Session Fifth Session 
Names of the States 

deputing the 

I I I I I I I I I T D I I I T candidates D I T D I T D I T D 

Assam .. .. . . 4 - 4 s - s 4 - I 4 4 1 s 1 - 1 
Bihar .• .. .. 12 - 12 18 - 18 17. - p 14 2 16 17 - 17 
Manipur .. .. - - - 1 3 4 2 - 2 2 - -2 3 - 3 
Orissa •• .. .. - - - 7 1 8 s - s 6 - 6 6 - 6 
West Bengal .. .. 1 - 1 - 2 - 2 - 1 1 s - s 12 - 12 
Tripura .. .. - - - s - s s - s 4 - 4 - - -
Bhopal .. .. .. 4 - 4 - - - - - - - - - - - -
East Punjab •. .. - 1 1 - - - - - - - - - - - -
Himachal Pradesh .. 1 - 1 - - - - - - - - - - - -
Pepsu .. .. 2 - 2 - - - - - - - - - - - --
Saurashtra .. 4 - 4 - - - - - - - - - - - -
Uttar Pradesh : : - 6 6 - - - - - - - - - - - -
Nepal (under Colombo 

Plan) .. .. - - - ~ - - - - - 1 - 1 - - ...... 

Total .. 28 7 35 36 6 42 33 1 34 36 3 39 39 - 39 
Note 1 : I SeSSion from 15th November 1954 to 14th October 1955. D = Departmental. 

ll Session from 15th November 1955 to 30th September 1956. I = Institutional. 
ill Session from 1st August 1956 to 30th June 1957. - T = Total. 
IV Session from 15th July 1957 to 14th June 1958. 
V Session from 1st July 1958 to 31st May 1959. 

Note 2: States served by the Centre are Assam, Bihar, Orissa, West Bengal, Manipur Md Tripura.' In the first session 
candidates from other States were also admitted. 
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APPENDIX 4D 

, (Reference Note I relating to fifth czentral Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MEERUT 

Intermediate Officers' Course 

Names of the States 
I Session I II Session 

deputmg tho 
candidates D I p T D I T 

-- -- -- -- -- -- --
Uttar Prade•h ... ... I 14 4 19 - 4 4 

Punjab ..• ... . .. - 4 - 4 - 3 3 

Jammu and Kashmir :·· 4 - - 4 4 - 4 

Himachal Prade•h ... 2 - - 2 4 - 4 

Delhi ... . .. ..• 2 2 2 I 3 

Total ... ~ ~-~-~ 31 10 8 18 

D-Departmental. 1-Institutional. P=Private. 

Not<: I Session from 16th January 1956 to 15th December 1956. 
II Session from !Sth February 1957 to 14th January 1958. 

III Session from 17th February 1958 to 16th January 1959. 

APPENDIX 4E 

III Session 

D I T 

---- --
- IS 15 

3 4 7 

I - I 

6 - 6 

2 - 2 

't2ii91Jl 
T-Total. 

(Reference Note I relating to fifth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, INDORE 

Intermediate 0 fficers' Course 

1st Session 2nd Session 
Names of the States deputing 

the candtdates 
D I T D I T 

-- ---- -- -- --
Madhya Prad~ ... ... 8 6 ts• 23 6 29 

Rajuthan ... ... ... 9 2 II 7 - 7 

Ajmer ... ... . .. ... I - I - - -
Vindhya Pradesh ... ... 3 I 4 - - -

Total ... 21 9 31 30 6 36 

D.,. Departmental. 1-Insutuuonal. 
• One private candidate. 

Not< I : I Session from 16th January 1956 to ISth December 1956. 
II Session from 16th January 1957to 15th December 1957. 

III Session from 16th January 1958 to 15th December 1958. 

3rd Session 

D I T 

-- -- --
23 10 33 

10 - 10 

- - -
- - -
33 10 43 

T-Total. 

Not• 2: Statea oervod by the Cen1r10 are Madhya Pradesh and Rajasthan. 
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APPENDIX S 

(Reference Note I relating to fifth Central Committee Meeting) 

CANDIDATES TRAINED 'oR UNDER TRAINING AT THE 
SPECIAL COURSES ON CO-OPERATIVE MARKETING 
CONDUCTED AJ' THE VARIOUS REGIONAL TRAINlNG 

CENTRES 

' No. of candidates trained 

No. of f~•M Date or under training 
N~ ol tho Centre Session ommeo.ce. con-

ment eluded Depart-~ l'!'litu·l Total mental t1onal 

I 2 3 4 5 6 7 

--- --- --- -- ----
Four montlu" course-

Madras .•• 000 000 000 I IS- 6-57 14-10-57 24 I 25 
II 1·11-57 28· 2-58 32 - 32 
III 10- 3-58 9· 7-58 29 I 30 
lV 4- 8-58 3-12-58 29 5 34 

POOII& ••• ... 000 ... I 15· 2-56 14· 6-56 30 6 36 
II 10· 9-56 9· 1-57 29 s 34 
III 4· 2-57 3· 6-57 34 3 37 
IV IS· 1·51 14-11-57 IS 5 20 
v 2-12-57 I· 4-58 9 I 10 

VI 28· 4-SB 27· 8-58 12 4 16 

Meerut ••• '··· 000 ... I 20· 5-56 19· 9-56 40 - 40 
II 3-10-56 2· 2-57 37 3 40 

III 11- 3-57 20· 7-57 29 29 
IV 21· 8-57 20·12-57 18 3 21 v 2- I-S8 I· S-S8 9 3 12 
VI 26- S-58 25· 9-58 13 3 16 

Stx montlu' cour1e-
RaDd>l ••• ... ... 000 I IS· 5-57 14-11-57 25 9 34 

II 9-1:Z..S7 8· 6-58 36 2 38 
III 1- 7-58 31·12-58 28 s 33 

Iodore ••. 000 ... ... I 1$-11-57 14- 5-58 10 9 19 
II 9· 6-58 8-12-58 - 20 20 . 



APPENDIX SA 

(Reference Note I relating to fifth Central Committee Meeting) 

CO-OPERATIVE TRAINING COLLEGE, POONA 
Special Short-term Course on Co-operative Marketing 

·--------~--~----.-------~--~---.--~----.----------
1 lll Session I IV Session I V Session I I and II Sessions VI Session 

Names of Ute States 
deputing candidates 

Dl 1 ITIDI 1 I riD[ I fT[DI I !TID I 1 IT ----r---------- -~-+~~~~~-=--~~~~~~~~~-+~~7-~-7-~~7-~~-=~~~~~-
Bombay .. .. 
Madhya Pradesh .• 
Mysore • . . . 
Rajasthan • • . . 
Andhra Pradesh •. 
Assam •. .• .. 
Bihar .. • . . . 
Delhi .. .. •. 
Himachal Pradesh .. 
Jammu and Kashmir . 

6 
3 
3 

16 
2 
4 
1 

7 13 
3 
3 

17 
2 
4 
1 

Madrds . . • . 13 2 15 

9 
2 

13 

6 

2 2 2 57 4-4 4 3 
9 2-2-11 
3 2 - 2 2 -- 2 

3 - 3 
13 

2 2 

6 

2 

6 

'' 

7 

3 

6 

Orissa •. .. 1 1 2 - - - - - - 1 - 1 ~·- -· 
Kerala . . . • . . 7 1 ll 4 - 4 - - -· - - - - -
Uttar Pradesh . . . . 3 - 3 - - - 6 - 6 - --

Total .. 1--5-9-1--1-2-1--71--l--34 -3-'--TI--1-5-t---5~--20-~-l--1·-j-1-0-1 12 4 16-

Note 1: 

Note 2: 

States served by Ute Centre are Bombay, Madhya Pradesh, Mysore and RaJasthan. Pnor to the commencement of 
the Course at Ute oUter Centres, candidates from oUter States were also admitted. 

I Session from 15th February 1956 to 14th Jw1e 1956. 
JI Session from lOUt September 1956 to 9th January 1957. 

ll1 Session from 4th February 1957 to 3rd June 1!757. 
IV Session from 15th July 1957 to 14th November 1957. 
V Session from 2nd Decemher 1957 to 1st Aprill958. 

VI Session from 28th April 1958 to 27th August 1958. 

D = Departmental. 
I = Institutional. 
T =Total. 

N --



APPENDIX SB 

(Reference Note I relating to fifth Central Committee Meeting). 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MADRAS 
Special Short-term Course on Co-operative Marketing 

I Session II Session 

Names of the States deputing candidates 

D I T D I 

-- -- ----
Andhra Pradc:sh .. .. .. .. 12 - 12 IS -
Kerala .. .. .. .. .. .. - 1 1 1 -
Madras .. .. .. .. .. .. 9 - 9 10 -
Orissa .. .. .. .. .. .. 2 - 2 

~-West Bengal . .. .. .. .. .. I - I -
1---1- +-=:-Total .. 24 I 25 

Note: I Sess1on from 15th June 1957 to 14th October 1957. 
II Session from 1st November 1957 to 28th February 1958. 

Ill Session from lOth March 1958 to 9th July 1958. 
· IV Session from 4th August 1958 to 3rd December 1958. 

T 

--
15 

1 

10 

4 

2 --
32 

III So:ssion 

D I T 

------
13 - 13 

I 1 2 

9 - 9 

4 - 4 

2 - 2 
--

29 I 30 ' 

D = Departmental. 
I = Institutional. 
T =Total. 

I 

IV Session 

D I T 

-- -- --
11 s 16 "' -

1 - 1 "' 
10 - 10 

4 - 4 

3 - 3 
1-

29 ' s 34 



APPENDIX 5C 

(Reference Note I relating to fifth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCH! 
Special Short-term Course on Co-operative Marketing 

I Session II Session 
Names of the States deputing candidates 

Assam .. .. 
Bihar . . . . 
Jammu and Kashmir 
Manipur .. .• 
Orissa . . . • 
Tripura . . . . 
Uttar Pradesh .. 
West Bengal .• 
Bombay . . .. 
Himachal Pradesh 
Kerala . . . . 
Mysore . . • . 
Punjab . . . . 
Rajasthan .. 

Total 

D 

3 
2 

1 
1 
1 
7 
4 

s 

25 

2 

2 
2 
3 

9 

T 

3 
2 

1 
1 
1 
7 
6 

s 
2 
2 
3 
1 

34 

D 

4 
2 

2 
3 
3 

12 
10 

36 

I 

2 

2 

T 

4 
2 

2 
3 
3 

12 
12 

38 

D 

1 
6 

I 
4 
2 
9 

,s 

28 

III Session 

I 

s 

s 

T 

1 
6 

1 
4 
2 
9 

10 

33 
Note 1 :-States served by the centre are Assam, Bthar, Jammu and Kashmrr, Mampur, Onssa, Tnpura, Uttar Pradesh, West 

Bengal. Prior to the commencement of the course at the other centres candidates from other States were also 
admitted. 

Note 2 :- I Session fron;t15th May 1957 to 14th November 1957. 
II Session from 9th December 1957 to 8th June 1958. 

III Session from 1st July 1958 to 31st December 1958. 

D = Departmental. 
I = Institutional. 
T =Total. 



APPENDIX SD . 

(Reference Note I relating to fifth Central Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MEERUT 
Special Short-term Course on Co-operative Marketing 

Names of the States 
deputing candidates 

I Session I II Session I III Session I IV Session f V Session I VI Session 

D I TD IT D IT D IT D lTD IT - -- -- -- -- -- ---- ---- -- -- -- -- -- --
Assam .. .. -
Bihar .. .. .. -
Delhi •. .. .. -
Himachal Pradesh • . 2 
Jammu and Kashmir . -
Manipur •• •. -
Punjab • . . . 13 
Tripura .• •. -
Uttar Pradesh • • 25 
Orissa.. .. . . -
Raja.~than • • . . -
West Bengal . . . . -

Total .. 40 

2 

13 

2S 

40 

7 
4 

2 
6 

12 
5 
1 

37 

3 

3 

7 
4 

2 
9 

12 
5 
1 

40 

4 
4 

13 
4 
1 
2 

29 

4 
4 

13 
4 
I 
2 

29 

4 
3 

11 

IR 

3 

3 

4 
3 

3 

II 

21 

4 
2 

3 

9 

3 

3 

4 
2 

3 

3 

12 

2 
7 

4 

13 

3 

3 

2 
7 

4 

3 

16 
Note 1: States served by the centre are Assam, Bihar, Delhi, Hunachal Pradesh, Jammu and Kashmir, Mampur, PunJab, Tn

pura and Uttar Pradesh. 
Note 2: I Session from 20th May 1956 to 19th September 1956. 

II Session from 3rd October 1956 to 2nd February 1957. 
Ill Session from lith March 1957 to lOth July 1957. 
IV Session from 21st August 1957 to 20th December 1957. 
V Session from 2nd January 1958 to 1st May 1958. 

VI Session from 26th May 1958 to 25th September 1958. 

D = Departmental. 
I = Institutional. 
T.,. Total. 

• 



APPENDIX SE 

(Reference Note I relating to fifth Cen~ral Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, INDORE 
Special Short-term Course on Co-operative Marketing 

I I Session U Session 

Names of the States deputing candidates 
D I T D I 

Andhra Pradesh .. .. .. .. . . - - - - -
Bombay .. .. .. .. .. . . 2 3 s - 1 
Delhi .. .. .. . . - - - - -
Himachal P~~desh: : .. .. . . .. - - - - -
Jammu and Kashmir .. .. .. .. - - - - -
Kerala .. .. .. . . . . - 4 4 - 7 
Madhya Pnidesh .. .. .. .. . . 8 2 10 - 5 
Madras .. .. .. .. . . - -.. - - -
Mysore .. .. .. .. .. - -. . - - -
Punjab .. .. .. . . .. .. - - - - 7 
Rajasthan .. .. .. .. .. . . - - - - -

Total .. 10 9 19 - 20 

D = Departmental. I = Insutuuonal. T =Total. 
Note: I Session from 15th November 1957 to 14th May 1958. 

II Session from 9th June 1958 to 8th December 1958. 

T 

-
1 ---
7 
s --
7 -

20 



APPENDIX6 
(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES TRAINED IN THE SPECIAL 
COURSE ON CO-OPERATIVE LAND MORTGAGE BANKING AT REGIONAL CO-OPERATIVE 

States 

TRAINING CENTRE, MADRAS . 

I J Session II Session ill Session IV Session Candidates 
under training 

From 1-6-56 to From S-11-56 to From 5-6-57 to From 4-11-57 to 1 __ v_s_es_si_o_n_ 
15-10-56 20-3-57 20-10-57 3-3-58 From 13-6-58 

D I ~tal _Q__ I Total D I Total D I ~otal D I 

Andhra Pradesh (including Hyderabad).. 6 1 7 4 - 4 4 - 4 4 1 5 6 1 
Assam .......... 2- 2 2-2 2-2 2-2 2-
Bihar .......... 3- 3 6-6 8-8 6-6--
Bombay (including Saurashtra) . . . . - 4 4 2 4 6 1 - 1 - 6 6 - 5 
Kerala · . . . . . . . . . . 1 - 1 2 - 2 - 4 4 1 2 3 - 4 
Madhya Pradesh . . . . . . . . - - - 2 - 2 2 1 3 2 2 4 - -
Madras .......... 4 2 6 415 53 8 52 7 4 6 
Mys'Jre . . . • . . . . . . 1 1 2 - - - - - - 3 - 3 4 -
Orissa .......... --- 1-1 2-·2 1-14-
Punjab . . . . . . . . . . 2 - 2 2 - 2 2 - 2 - - - - -
Rajasthan . . . . . . . . 2 - 2 1 - 1 1 - 1 - - - - -
Uttar Pradesh . . . . . . . . - - _ 2 - 2 _ _ _ _ - _ _ -
West Bengal . . . . . . . . - - - 3 - 3 3 - 3 4 - 4 2 -

Total 

7 
2 

s 
4 

10 
4 
4 

Manipur . . . . . . . . . . 1 - 1 - - - 1 - 1 _ - - 1 -
Tripura . . . . . • . . . . _ _ _ 1 _ 1 _ _ _ _ - _ _ - _ 
Himachal Pradesh.. . . . . . . - - - 1 - 1 - - - - - - - - -

2 
1 

-----------1---1--~---1---I--·I---+--1--I-
-----------------T~o~ta~l--~.~-~2~2~~8~~3~0~~33~~5~~3;8~3~1~~8~~39~~2~8~~1~3~4~1~·~2~3~!16~~3~9~ 

D ""' Departmental. I = Instuuuonal. 

N -Cl"l 



APPENDIX 7 
(Reference Note I relating to fifth Central Committee Meeting) 

PROGRESS OF TRAINING AT THE BLOCK LEVEL CO-OPERATIVE OFFICERS' 
TRAINING CENTRES 

I Number of candida tea 

N mb r' Date of Date of 
Centre States served u .er 0 commence· conclu- Trained or Already sess1on rnent sion under 

training trained 

I. Gopalpur-on-Sea .. .. .. Bihar and Orissa .. .. I 15-10-55 14- 8-56 79 -
II 1-11-56 30- 9-57 97 176 

III 1-11-57 30- 9-58 97 -
2. Kalyani .. .. .. .. West Bengal, Assam, Manipur, I 1- 6-56 31- 3-57 41 -

Tripura, N.E.F.A. II 1- 7-57 31- 5-58 67 108 
III 1- 7-58 31- 5-59 53 -

3. Faizabad .. .. .. .. Uttar Pradesh .. .. .. I 1- 6-56 31- 3-57 142 -
II 1- 5-57 31- 3-58 121 263 

III 1- 5-58 31- 3-59 99 -
4. Dhuri .. .. .. .. Punjab, Jammu and Kashmir, J 1- 5-56 28- 2-57 14 -

and Himachal Pradesh. II 1- 5-57 31- 3-58 67 81 
Ill 1- 5-58 31- 3-59 42 -

Dhuri (Short-term Course) .. Punjab .. .. .. .. I 1- 7-56 14-11-56 15 -
II 15-11-56 31- 3-57 23 -

Ill 16- 9-57 31- 1-58 17 -
IV 1- 2-58 14- 6-58 12 67 

5. Tirupati .. .. .. .. Madras, Andhra Pradesh .. I 25- 1-56 9- 5-56 39 -
ll 25- 5-56 8- 9-56 37 -

III 24- 9-56 8- 1-57 26 -
IV 23- 1-57 7- 5-57 34 -
v 23- 5-57 6- 9-57 35 -

VI 22- 9-57 5- 1-58 35 -
VH 21- 1-58 5- 5-58 39 245 

VIII 21- 5-58 27- 8-58 54 



-

Centre States served 

6. Bhavnagar .. .. .. .. Bombay .. .. .. . . 

7. Kota .. .. .. .. . . Rajasthan, Madhya Pradesh .. 

8. Hydei:abad ... .. .. .. Mysore, Andhra Pradesh, Kerala 

Number of' Date of Date of 
session rommence- conclu-

ment . sion 

I 20- 2-56 19-12-56 
II 15- 2-57 14- 1-58 
III IS- 2-58 14- 1-59 

I 21- 1-56 20-11-56 
II 4- 2-57 3- 1-58 

III 3- 3-58 2- 2-59 
I 17-10-SS 16- 9-56 

JI 18-10-56 17- 9-57 
III 28-10-57 27- 9-58 

Number of candidates 

Trainedorli Already 
under ' · ed 

training i tram 

I 

49 -
88 137 
34 ; -
86 -
86 172 
80 -
53 -
36 : 89 
64 -

N -00 



APPENDIX 8 
(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE LOCATION OF THE JUNIOR CO-OPERATIVE OFFICERS' 
TRAINING SCHOOLS, NUMBER OF COURSES COMPLETED, CAPACITY OF THE SCHOOLS, 
NUMBER OF CANDIDATES TRAINED, AND UNDER TRAINING AND THE GRANTS-IN-AID 

SANCTIONED TO THE SCHOOLS-AS ON 30TH JUNE 1958 

Number of 
candidates 

Grant-in-aid sanctioned by the 
Date of who have 

completed Government of India for 
commence- the train .. ment of the No. of Capacity Number ing, but Number of 

Namoo of tho Statu Location of the School first ICSSion courses of the ofeandi- whose candidates 
under tho completed school per dates results under 
scheme of year trained have not traming 

I 
the Central yet been Committee made 19SS·6 1956-7 1957-8 

available 
to ua 

(I) (2) (3) (4) (5) (6) (7) (8) (9) (10) (II) 

--- --- --- --- --- Rs. --Rs~- Rs. 
Andhra Pradesh I. Anantapur .. 1- 7-55 3 160· 112 130 N.A. - 8,348 12,769 

2. Hyderabad .. 4-1Q-55 3 80 55 - 19 33,060 32,890 13,383 
3. Rajahmundry .. 1- 7-55. 3 160 233 178 Not in - 14,224. 20,059 

session 
4. Tirupathi now at 9- 7-56 2 160 165 31 29 - 55,293 30,264 

Hyderabad. 

..bsam .. .. s . Joysagar .. 1- 4-56 4 80 90 33 18 - 32,400 27,600 
6. Tezpur .. .. 2- 9-57 1 80 41 - 44 - - -

B/hQI' .. .. 7. Ranchi .. .. 15- 9-55 4 160 228 78 N.A. 18,632 36,600 34,930 
8. Pusa .. .. 1- 4-56 4 160 292 - 58 5,789 35,694 33,141 
9. Deoghar .. 22-IQ-56 3 160 79 150 58 13,456 33,141 

N.A.-Not available 



l Number of 
candidates 
who have Grant-in-aid sanctioned by the 

Date of completed Government of India for 
commence-- the train- Number"o'f ment of the No. of Capacity Number ing, but 

Nunea of the Statea Location of the School first session courses of the ofcandi- whose candidates 
under the completed IChooJ J)tr dates results under 
scheme of year trained have not training 

the Central yet been Committee made 1955-6 1956-7 1957-8 
avaiJabJo 

to ua 

(l) (2) (4) (5) (6) (7) 
-

(8) I (9) (10) (11) (3) 
---

Bombay .• .. to. Poona .. .. 1- 9-SS s 160 204 166 82 56,142* 96,800* 31,875 
H. Surat -- -- 1- 9-SS s 160 251 - 79 56,142* 96,800" 24,375 
12. Jalgaon -· -- 1- 1-57 2 160 114 - 94 - 6,300 31,200 
13. Patan .. .. 1- 1-57 2 160 65 - 39 - 6,300 26,900 
14. Nagpur .• .. 1-10-SS s 160 139 154 81 13,637 31,500 33,766 
IS. Bhavnagar .. 16- 7-SS s 80 145 - 35 13,600 18,175 19,581 

Himachal Pradesh 16. Mashobra .. 1,- 4-54 4 80 119 N.A. N.A. 9,729 - 12,560 
Jammu and 

Kashmir •• 17. Srinagar .. .. 1- 4-56 N.A. 100 N.A. N.A. N.A. - 13,965 22,170 

Kerala .. .. 18. Kozhikode .. 21-10-55 4 120 290 - 59 - 29,842 20,000 
19. Trivandrum .. 1-11-55 s 80 - 131 - 39 I 8,595 18,650 18,300 

Madhya Pradesh • 20. Agar .. .. 1- 7-SS 5 160 301 - 67 32,920 33,560 30,280 
21. Jabalpur .. 5-6-56 4 160 202 - 74 - 27,880 26,860 
22. Nowgong .. 1- 9-SS s 160 204 67 69 15,100 30,770 25,485 

Madra~ .. •. 23. Madras •• .. 7-10-55 4 160 301 - 132 - 50,430 68,516 
24. Tanjore .. .. 26-12-55 3 160 285 206 312 - 28,964 23,990 
25. Coimbatorc .. 2- 7-56 3 160 476 - 85 - 28,964 23,076 
26. Madurai .. 1- 8-56 2 160 116 200 77 - 14,092 24,453 



I 

Ma11fpur •• .. 27. Jmphal .. .. 3- 2-56 4 80 107 37 N.A. -

Mysor11 •• •• 28. Dharwar .. 1- 9-55 5 160 298 91 N.A. 56,142* 

29. Mercara .. .. 5-10-55 4 80 116 - 32 7,071 

30. Mysore •. .. 1- 6-56 4 160 165 80 90 -

Orissa .. .. 31. Cuttack .. .. II- 7-55 8 160 146 115 73 29,985 

32. Sambalpur .. 16- 7-56 5 160 114 77 36 -
33. Gopalpur-on-Sea 1-10-56 2 160 131 - 60 -

Punjab .. •. 34. Jullundur .. 1- 9-55 8 160 286 - Not in 18,600 
session 

35. Patiala .. .. 2- 1-56 3 160 129 - 35 6,012 

Rajasthan .• 36. Jaipur .. .. 1- 4-55 7 160 233 - 65 31,038 

Uttar Pradesh ,37. Bilari .. .. 1- 5-56 4 160 122 148 N.A. =} 
38. Lucknow .. 1- 5-56 4 160 306 - Not in 

session 

39. Peppeganj .. 10- 9-56 3 160 200 - 51 } 40. Varanasi (I) .. 10- 9-56 3 160 48 170 61 

41. Varanasi (II) .. 10- 9-56 3 160 215 - 63 
42. Hastinapur .. 1- 2-57 2 160 55 100 76 

43. Jehangirabad .. 5-10-57 I 160 94 - 92 -

West Be11gul •• 44. Barsul .. .. 17-10-56 3 160 241 - 69 -
45. Jhargram .. 8- 5-57 I 160 59 - 65 -
46. Uttarpara .. 16- 1-57 2 160 161 - N.A. -

Delhi .. .. t - - - - - - -
--------- --- ---
Total •• 6,620 7,864 I 2,211 2,418 4,12,194 

N.A.-Not ava1lable. 
• Combined sanction for the three schools at Poona, Sural, and Dharwar. 
t The school has not started functioning. 
~ Includes contribution of the Government of India towards the share of the State Governments. 

16,650 33,200 

96,800• 28,290 
15,860 16,625 
22,870 29,124 

28,325 21,357 
22,275 21,623 
9,274 31,040 

21,200 29,350 

17,000 15,090 

10,025 -

54,400 { 23,065 
23,865 

{ 30,325 
48,100 

30,435 
29,595 
28,855 

- 33,420 

13,403 34,993 
- 29,025 

5,366 46,52Jl 
- 22,620 

11,43,445 12,27,092 
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APPENDIX 9 •. _ . 
• •• i 4' 

(Reference Note I relating to fifth Central Committee Meeting) -, 

PROCEEDINGS OF THE MEETING OF THE PRINCIPALS 
OF THE REGIONAL CO-OPERATIVE TRAINING CENTRES 
HELD AT BAN GALORE ON THE 23RD AND 24TH JANUARY 
1957 TO CONSIDER THE ARRANGEMENTS FOR THE 
PRACTICAL TRAINING OF THE CANDIDATES UNDER
GOING THE COURSE IN CO-OPERATIVE MARKETING 

The following were present at the meeting: 

1. Shri J. C. Ryan, Chief Officer, Agricultural Credit De-
- partment. 

2. Shri M. S. Menon, Dy. Chief Officer, Agricultural 
Credit . Department. 

3. Shri A. Palaniappa Mudaliar, Registrar, Co-operative 
Societies, Madras. 

4. Shri B. A. Patil, Registrar, Co-operative Societies, 
'Mysore. _ 

5. 

6: 

7. 

Shri P. M. Chengappa, Principal, Co-operative Training 
College, Poona. 

Shri V. Govindan Nair, Principal, Regional Co-opera
tive Training Centre, Madras. 

.Shri Fateh Singh, Principal, Regional Co-operative 
Training Centre, Meerut. 

8. Shri A. G. Anegundi, Principal, Regional Co-operative 
Training Centre, Indore. ' 

Mr. A. F. Laidlaw, Colombo Plan Consultant, attended the 
meeting by special invitation. 

The meeting considered the various aspects of the practical 
training programme for the special marketing course and the ar
rangements necessary to make this training effective and useful. 
After discussions on the 23rd and 24th January 1957 at Bangalore, 
the party visited en route to Madras, on the 25th and 26th, 
the Kelamangalam Co-operative Sale Society, the Salem Mar
keting Society, the Salem Co-operative Central Bank, the Tiruchen
gode Co-operative Marketing Society, and a co-operative credit 
society at Tiruchengode. These visits were intended to get a first
hand knowledge of the working of typical sale societies which 
functioned under the scheme of controlled credit, so that the princi
pals could have an idea of the time that would be taken in a 
study of their working and the actual content of such a study. 
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-T~e meeting made the following suggestions: 

.. (I) Production and credit programmes included in the plans 
of co-operative development are no doubt important, but if these 
efforts are to result in increased incomes, on which would depend 
any rise in living standards, a programme of improved marketing 
will have to be put into gear with no Jess (if not greater) _speed. 
The training in marketing will, therefore, have to be so devised as 
to make the personnel trained for the work as near to full efficiency 
as possible, so that they could assume independent charge of their 
duties immediately after 'completion of training. · The practical 
training programmes have to be conceived in the light of this need. 

With this end in view, the meeting considered the, s~bject in 
three important aspects, viz., (A) what are the objectives to which 
the training programme will have to address itself; (B) what should 
be the content of the practical training course in the light of these 
objectives; and (C) what are the arrangements necessary to make 
the practical training programme effective, having regard to (A) 
and (B). 

(A) Objectives 
(2) The objectives of the training programme, according to the 

meeting, should be to make the trainees fully conversant with (a) 
the need for, and the manner in which, marketing co-operatives 
are to work in effective co-ordination with credit, (b) the steps 
necessary for securing improved efficiency in the performance 
of marketing services, and (c) the manner in which marketing 
societies are to function in co-ordination with the efforts of other 
bodies interested in making the marketing of agricultural produce 
more orderly. - ' 

{i) With regard to the linking up of marketing with-credit, 
the meeting considered that this was of fundamental importance 
to the success of the integrated plan of co-operative development. 
The entire scheme of crop loan and the financing of production 
would suffer unless recoveries are made possible through the mecha
nism of linking the operations of marketing with credit co-operatives. 
This is an aspect to which the trainees will have to devote special 
attention. · 

(ii) It was also emphasised thitt the ultimate objective of a 
marketing co-operative, and therefore, its most important Justi
ficat!on, was the performance of services fqr the members more 
efficiently than other agencies. These services would include faci
lities for storing, transportation, grading and processing, and the 
supp!~ of ~arket news, as well as !he distribution of production 
requiSites hke manure, seed, etc., 10 all of which the members 
would expect a certain amount of guidance from those who are in 

16 
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charge of the societies. Membership-loyalty founded on the pro
mise of higher prices.alone would be insecure; a safer.basis would be 
the. offer of more efficient serVices. . · 

(iii) A'third aspect which the persons in charge of marketing 
co-operatives should be familiar with is the economic setqng in 
which the societies have to function and the activities of other bodies 
which also aim to make marketing more orderly. Thus the trainees 
for the course should know the working of regulated markets 
and market committees, the legislative and other measures for quality 
control,, the C?Perations. of. exchanges and ._forward markets, etc. 

•' ' J ' - ' •• • : - • • 

. . A study of all the three aspects is necessary,. but the first 
iwo· are of basic importance for work connected with co~operative 
.marketing and, therefore, should be the object of special attention 
during practical training. Of the two; viz., the integrated working of 
marketing with credit co-operatives and service performance 
the first is a basic feature of the organisation itself as.now planned 
and is thus of immediate importance, requiring thorough study 
by the trainees before they can take up their posts. The build
ing up of service facilities is an aspect which the societies will 
have to gradually take up as they gain more experience in the very 
process of growth;· according to opportunities and requirements. 
The meeting, therefore, discussed the practical training programme 
. with special reference to the essential features of the· working 
·of marketing. societies at the primary operational level and the 
mechaniSm of linking marketing with credit programme~. - · 

(B) Contents of Piactical T:raining_ Programme .. 
(3) A good study should be made of the mechanism of linking 

marketing with credit. For this purpose, the societies to be visited 
. should be selected in such a manner that they will afford opportu
nities for learning fully the procedures and methods of the inte

. grated 'scheme, which will include the study of ~he following: 

(i) Bye-laws of marketing societies and their affiliated credit 
societies. The bye-laws of the primary societies, for instance, 
should lay an obligation on the borrower to dispose of his produce 
through the nearest marketing society if so required by its pan
chayatdars, should vest legal .authority in the marketing society 
to deduct the dues which the member owes to the credit society 
from the sale proceeds, should provide for the appointment of . 
marketing panchayatdars, commission to be paid to them, etc. 
There should be corresponding provision in the bye-laws of the 
marketing society . 

. · (ii), Form of bonds and agreements obtained from borrowers 

. to give. a legal basis to the- linking of credit with marketing. 
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(iii) The functions of marketing panch~yatdars, e.g., super
vision of the application of the loan, c~llectwn of produce, trans-
port, storage, etc. · 

(iv) How the resolutions in respect of various decisions of the 
general body or management of each society (pri?Iary and. m!lr
keting) are to be framed a~d adopte~, e.g., re~olutwns appomt~ng 
marketing panchayatdars m the pnmary society and approvmg 
them in the sale society, approval of loans by the primary society, 
their sanction. by the financing bank and their metP,od of disbur
sement, payment of commission to the sale society, deduction from 
sale proceeds at the sale society, remitt~nce to th~ fina~cing bank 
of its dues and the balance to the pnmary credit society or the 
borrower, etc. 

(v) When and how intimations are to be given by the .credit 
society or the central bank to the marketing society regarding 
members' dues. 

(vi) The ledgers to be maintained by the credit society and the 
marketing society which function under the integrated scheme. 

(vii) Actual ·methods of sale, whether by negotiated sale 
or by auction or by tender, or by fo~ard contracts. 

(viii) Outright purchase by marketing society-to what extent 
it is allowed under the bye-laws and under what circumstances 
and with what precautions it can be done. 

(ix) How loans are sanctioned on the pledge of produce by the 
marketing society, what margin is kept, what legal documents are 
obtained, how the produce is stored, what precautions are taken 
against pilferage, rats, and vermin. 

(x) How loans on pledge of produce are first utilised towards· 
the discharge of the production loan given in the primary society 
and only the surplus is given to the borrower-the legal documents, 
vouchers, etc., obtained for such loans. 

In short, the trainees should be made thoroughly conversant 
with the whole mechanism of crop loans and the mechanism of 
marketing with which it is linked. Even more important is a study 
of how the marketing society commenced work and the practical 
difficultiea they were confronted with and how they were overcome; 
for, most of the trainees may have to build up mark~ting societies 
from scratch. 

(4) The practical training programme should not be spread 
widely over too many societies and States but should be confined 
to a selected few which would afford the best opportunities for 
concentrated study. From this point of view it would be well to 
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confine the tours as far as possible.to three States viz., (1) Bombay, 
(2)' Madras, and (3) Mysore (which includes South Canara, Coorg, 
Dharwar and North Camira). The following districts in the three 
States are likely to afford the best facilities for study: 

•• ; I ' ' 

. I r '(1)' Bombay: 1Surat, Broach, Ahmednagar ··and 'Kolhapur. 
l ': t· • ' • • ' • • II, 

-:".(2) Madras: Salem, Madura, Tinnevel)y, Nilgiris, Cqimbatore, 
· Ramnad and ;South Arcot. , 

. ·" (3) #ysJ~e: b~~iwar, N. C!mata, Coo~g :and S. Canara. 
'" j I • • ' .l' ·' ' .o ' 

. ' In each of these districts visits to :1:he following societies are 
SUggested: '" I ' . 

1
• 

BOMBAY 

'surat.~· . ... , ... , ... _ '1 • - .. , ., 

(1) S. Gujarat Co-operative Cotton Sale and Ginning Socie-. 
ties Union ~td., .Surat. . 

(l) Puna Kun:ibarla .Gtoup Co-operative -~ruit ~nd Vege-
table Growers Society Ltd. · " ' 

'· i -(3) _ Purushottam· Ginning and Pressing Society. · ' 
(4) Kos~mbli Village ~roduce and S~le Society, Kosamba'. 

- 1 Ahmednagar: 
(1) Pravaranagar Sahakari Sakhar Kharkhana Ltd. 

-- ' (2) Godavari and Pravara Canal Co-operative Kharedi 
and, Vikri Sangh Ltd., Koperga0n. 

Kolhapur: 
Shetkari Sahakari Kharedi Vikri Sangh Ltd., K~lhapur. 

MADRAS 

Nilglris: 
Potato Marketing Society. · 

Coimbatore: . 
' .. I 

(1). Gobich~ttipalayam Sale Society. 
1 • • (2) Thirupur Cotton Sale Society . 

. Salem:-
(1) Salem Marketing Society. 
(2) Tiruchengode Sale. Society. 

1 

·Madura: , 
(1) Theni Sale Society. 
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Tinnevelly: 
(I) Koilpatti Sale Society.'. 
(2) Tuticorin Sale Society. 

Ramnad: 
(1) Aruppukottai Sale Society. ·-· 
(2) Srivilliputtur Cotton Growers' Society. 

S. Arcot: 
Tindivanam Marketing Society. 

MY SORE 

Dharwar: . , . 
(I) Gadag Co-operative Cotton Sale Society.· 
(2) Annigeri Co-operative Agricultural"Processing Society. 
(3) Hubli Co-operative Cotton Sal~ Society.· · · 
(4) Kundgol Mahal Co-operative Agricultural Produce 

Sale Society. · 

N. Canara 
(l) Sirsi Co-operative Sale Society. 
(2) Kumpta Co-operative Arecanut Sale Socieo/. 

Coorg: 
(1 )' The Coorg Orange Growers' Co-operative Society Ltd., 

Pillibetta. · · 
(2) The Coorg Honey· and W~x Prodl\~ers Co-operative 

. Society, Yirajpet: · 
(3) The Coo~g Provincial Cardamom Co-operative Mar-· 

keting Society, Mercara. 

S. Canara: 
(1). S. Canara District Marketing .and Supply Society 

(F oodgrains ). 
(2) S. Canara Marketing Society (Arecanut). · 

To the above States may also be added, if necessary, Kerala and 
Andhra. In Kerala, the Malabar District Produce Sale Society, 
Kozhikode, and in Andhra the Ettikopaka Co-operative Sugar 
Factory and the Co-operative Spirupng Mill at Guntakal are also 
suggested. 

(C) Arrangements for Practical Training: 
(5) In order that each trainee may benefit to the maximum 

extent with the minimum inconvenience to the societies, the visits 
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should be so arranged that only a small number of trainees will be 
visiting a society at a time. For this purpose it is suggested that a 
class of 40 students should be divided into eight batches. In other 
words, each batch should not consist of more than five train~. 

(6) The batches are to be sorted according to n~ and com· 
modities in which the trainees are primarily interested. Indication 
of this should be given by the concerned Registrar when deputing 
the candidates for training. · 

(7) It is very necessary that each batch should study 
whenever any marketing society is visited, also the working of some 
of its affiliates. 

(8) The eight weeks of practical training should be made 
intensive by! Iestricting the number . of societies and putting in 
full-time attendance when the institutions are at work.. They 
inay be distributed as follows: 

. ) -

... · l. , Six weeks for marketing societies and affiliates. The 
training should be given in not more than three marketing societies 
and their affiliated societies. ~ 

2. Two weeks for processing societies and affiliates. The 
training should be given in not more than two processing societies 
and three affiliated societies. ' 

(9) While , Plain attention should be devoted to a detailed 
study ·of the working of the societies listed above, arrangements 
may be made incidentaJiy for the visit of trainees to-( a) regulated 
markets (this should be arranged as far as possible along with visits 
to societies wherever such markets exist either in places where socie
ties are functioning or en route to such places); (b) important co
operative producing units like sugar- factories; (c) important 
exchanges and institutions like the Forward Markets Commission 
and cotton and oilseeds exchanges, and (d) study of methods of 
private trade and marketing by suitable arrangements with 
established private firms. These should, however, be done with 
as little disturbance as possible to · the main programme of 
study deta,iled in item (8). 

· (10) Since a class of 40 students is proposed to be divided into 
eight batches, there will be need for eight instructors to accompany 
the batches. Of these eight batches, two could be taken round 
by the two lecturers of the training centre. 

With regard to the remaining six instructors ii is suggested 
that they may be provided by the Registrar of Co-operative Socii
ties from amoni his officers. Since onl7 three States are suaaeated 
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for detailed visits by the trainees, it may be assumed that there 
would be trainees from one centre or the other almost continuously 
visiting these States and demanding the assistance of departmental 
instructors. It is, therefore, suggested that instructors may be ap
pointed in each of these States on a pay of Rs. 150 to Rs. 200 
for each instructor, it being understood that these instructors will 
be qualified officers from the Department. How these instructors 
aro to bo appointed and who should bear their cost (that is, pay 
and travelling allowance) are matters that would have to be further 
considered. The suggestion was made that the Reserve Bank or 
the Government of India might have to bear the cost. 

It is suggested that each training centre should have one senior 
lecturer or professor in co-operative marketing and one assistant 
lecturer for the Marketing Course. It would be well to recruit the 
senior lecturer as far as possible from persons with experience in 
co-operative marketing, preferably those who have worked in 
senior posts in Co-operative Departments. 

(11) The instructors accompanying the trainees should submit 
fortnightly reports to the Principal and monthly reports to the 
Registrar of Co-operative Societies of the States visited. 

(12) A complete set of forms adopted in the marketing and 
credit societies should be obtained and made available to the trainees 
at each of the training centres. It was also suggested that copies of 
the Madras Co-operative Manual should be made available to each 
centre in sufficiently large number since they contain copies of 
prescribed forms and bye-laws of societies. The Madras Regis
trar was requested to get the Manual reprinted as it had become 
out of stock. 

Practical training for the regular long course for intermediate per~ 
sonnel 

(13) While the foregoing suggestions relate to the Marketing 
Courses conducted by the Regional Training Centres, the Confer
ence considered that even students attending the long intermediate 
training courses should be given special guidance in marketing 
as the linking of credit and marketing is of the essence of the rural 
credit programme under the Second Five-Year Plan. Hence it 
was suggested that the four and half months of practical training 
for the regular course should be divided into two periods-two 
months in the first instance and 21 months later. 

(14) Each batch of trainees should not consist of more than 
~0 candidates for practical training. Each batch should be under an 
mstructor drawn from the regular staff of the centre and from the 
Co-operative Departments of the States visited. The recruitment 
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of Jhe extra staff should be made in the . .same manner as for the 
Marketing Course and the agency _that should bear the costs should 
also be determined likewise. 

' - ' 

(15) ' The trahiees should be trained for two weeks in market
~g and one we~l(,'in processing irrespective .of the subjects they 
specialise in. For marketing, two :QJarketing societies and four affi
liated societies will do and. for processing one processing society 
anQ.,·two .affiliated societieli ought to suffice. . 



ANDHRA PRADESH 
APPENDIX 10 

(Reference Note I relating to fifth Central Committee Meeting) 
STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY ANDHRA PRADESH* 

TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

Type of course 1952-3 11953-4 11_954-5 
1

1955-6 11956-7 11957-8 11958-9 1 

oiiJoJIJoJrJoJIJoJIJoJIJoJI Jo 

.. -1--=---- 4-2------
31 s 17 2 412-----

Senior Officers' Course-
Andhra Pradesh .. 
Hyderabad . . . . 

Intermediate Officers' Course-
Andhra Pradesh .. 2 - 12 5 6 3 4 - 8 

2 - .4 - - - - ~ Hyderabad 
Special Counoe on Co-op~r~tive · Mark~t: 

ing-
Poona • . . . . . . . 
Madras . . . . .. 

Special Course on Co-operative Land 

- -- - !2 -

Mortgage Banking- / 
Andhra Pradesh . . . . . . - - - - - --
Hyderabad . . . . .~- .. -

BlockLeveiCo-operativeOfficers'Course .. - - - - - -
Junior Co-operative Officers' Course , - .. - - - - - -

7 ·I 22-----
12 - 28 - 11 s 

·- ., 
4 8 - 11 1 - -
2 -
64-68-62---
10 47 165 49 60 67 - -
11 0 (P) 184 (P) 260 (P) 

21 

8 
8 

29 
51 

23 
2 

194 
235 
554 

Total 

6 
5 

32 

1 
s 

6 
26 

40 
8 

30 
56 

2 25 
- 2 
- 194 

163 952 
(P) 

D - Departmental. I - Institutional. T = Total. (P) = Pnvate. 
• Including erstwhile Hyderabad State. 

t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 
the next year are shown as deputed in the earlier year. 



ASSAM 

APPENDIX 11 
(Reference Note I relating to fifth Central Committee Meeting),. 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY ASSAM STATE TO THE 
VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of can~datcs deputed during the yeilrt 

Type of course 1952-3 1953-411954-S 11955-611956-7 11957-8 J 't958·9 I Total 

Senior Officers' Course . . . . . . 2 - 4 -
Intermediate Officers' Course . . . . - - - -
Special Course on Co-operative Market· 

ing-

2 
8 

6 2 
5 -

Ranchi •..•...... --------

8 
4 -

3 -

3 
4 

2 - -
1 1-

4 - 1-
Poona .. .. •. .. .. - - - - - - ·2 - - - - - - -'-
Meerut • • . . . . . . . • - - - - - - - - 11 - 10 - - -

Special Course on Co-operative Land 
Mortgage Banking • . . . • . - - - - - - ,2 - 4 - 4 - -

Block Level Co-operative Officers' Course. - - - - - - - - 19 - IS - 8 -
Junior Co-operative Officers' Course . . - - - - - 6 - 82 - - 136 - -

2 (P)._' 

25 
22 

8 
2 

21 

6 
2 

31 
24 

8 
2 

21 

10 - 10 
42 - .42 
88 136 226 

2 (P) 

D .., Departmental. I "" Institutional. T - Total. . (P) - Private. 
t The year is from 1st July to.30th June. The candidates deputed for a t:oune which coliiiDC!lcea in' 011• year but conclud• in 

the nat year are shown as deputed In tho earlier year. 



BIHAR 

APPENDIX 12 
(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY BIHAR STATE TO THE 
VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

Type of course 1952-31 1953-4 11954-5 11955-6 11956-7 11957-8 I 1958-9 I Total 

nl rjnjr/n/1/n/ I /n/1/n/1ln/ I /n II I T 

Senior Officers' Course .. .. - - 4 2 5 - 9 - 10 - 7 - - - 35 2 37 
Intermediate Officers' Cou~~ - - - - 13 - 20 - 17 - 14 2 17' - 81 2 83 
S~ial Course on Co-operative ·Mark~!: . 

mg-
Poona .. .. .. .. . . - - - - - - 4 - - - 8 - - - 12 - 12 
Meerut .. .. .. . . .. - - - - - - - - 8 - - - 12 - 20 - 20 
Ranchi 

Latid - - - - - - - - 2 - 2 - 6 - 10 - 10 
Special Course on" · Co-~perati~~ 

Mortgage Banking . . . . . . - - - - - - 3 - 14 - 6 - - - 23 - 23 
Block Level Co-operative Officers' Course . - - - - - - 46 - 65 - 71 - - - 182 - 182 
Junior Co-operative Officers' Course .. ,- - - - - - 148 - 318 - 129 - - - 595 - 943 

61 (P) 151 (P) 136 (P) 348 (P) 

D ~ Departmental. ' I ""' Institutional. T = Total. (P) - Pnvaa.. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the noxt year are shown as deputed in the earlier year. 

...., 
w 
w 



BOMBAY 
APPEND!}(~ 13 I , ..... 

(Reference Note I relating to fifth Central Committee Meeting) . " = · 

STATEMENT-SHOWING-THE NUMBER OF CANDII)ATES DEPUTED BY BOMBAY STATE* 
TO THE VARIOUS :TRAINING COURSES 'so_ ~'AR (YEAR-WISE) 

; 'L... 
-- NUMber-Of candidates dePuted during the yeart 

I - . -·- I \ t -· I - 1-' - \ • 

Type of course· · 1952-3 ·I i953-4~ 11954-sl £95~-6 /t~56-7., i957-s l'tl)~8-9 / '· :Total 

D I ! I D Jx~ I'D lx I o_, I -~-~ D I ~ I D: /: I~ I· I?: t 1 -I ~-/ I? J ~~ 
Seriior Officers' Course . . . . 3 4 ·4 
Intermediate Officers' Course - - 10 
Special Course on Co-operative Market-

ing-
Poona .. ·":. 1'\.. ... • • • • -- -

Indore . . . . . . . . - - -
~"6·10 

--------2 
4 ·.2 8 -

4 -
Special Course on Co-operative Land 

MortgageBanking .. .. .. - - - - - - 4 3 '4 - 11 -
Block Level Co-operative Officers' Course. - - - - - :..:. ·49 - 88 .:..._ 84 ·_. ·:....:_ 
Junior Co-operative Officers' Course ·- .. - - - -- - - 92 242 133 283 196 4Jo---

• :!. L 
50 (P) 92 (!')_,,_150(P) • 

18 50 
82 221 

- 16 ;16 32 

= 12

3 -1~ 2: -:._ 221 - 221 
-- 421 -935·1648· 

292 (P) 

D = Departmental. . ~ = Institutional. · T = Total. · (P) = Private. 
• Including erstwhile Saurashtra State. . 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the next year are shown as deputed in the earlier year. ; . . 



KERALA 
APPENDIX 14 · 

(Reference JYote I relating to fifth Central Committee A(eeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY KERALA STATE 
TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

' ' 
Number of candidates deputed during the yeart "j 

-~ --
Type of course 1952-3 1 1953-41 1954-5 1 1955-61 1956-7 1 1957-8.1 1958-9' I Total 

nl I In/ I I D I I [o [ I [n I I I D I I I D I I 
I o[ I I T 

' - -----
Senior Officers' Course ' l I : s ,_ 

l 3 -1 8 3 Jl .. -- ~ - - - - -
Intermediate Officers' Course - - 4 - 14 4 10 _, 'to '2 ll 3 13 4 1

1 
62 l3 75 

Special Course on Co-operative · Mark~t: . I ing-
Indore -- .. .. -- .. - - - - - - - - - - ~ 11 - - - 11 I ll 
Poona -- .. -- .. .. - - - - - - I l 10 - - - - - 11 1 12 
Madras -- -- .. .. .. - - - - - - - - - I 2 1 1 - 3 2 s 
Ranchi - - - - - - - - ·- 2 - - - - - 2 2 

Special Course on. · Co-~perati;~ Land - ·-- - -. . - -·-
Mortgage Banking . . . . . . - - - - - - 1 - 2 4. I 6 - - 4 io 14 

Block Level Co-operative Officers' Course .. - - -
., _

1

_ 15 - s - 2 - - 22 - 22 -
Junior Co~operative Officers' Course -· -~- - - - - 3 74 6 96 8 124 - 'I 17 294 519 

,.96 (P) 83 (P) . 29 (P) 208 (P) 

D = Departmental. I = lnstttutlonal. T = Total. (P) = Pnvate. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the next year are shown as deputed in the ~Iier year. _ , · · . . 

N 
1-H 
U> 



MADHYA PRADESH 
Al'PENDIX 15 

I . , ', 

(Rtference Note I relating to fifth Centrf!l Committee Meeting) · 

1STATEMENT SHOWING mE NUMBER OF CANDIDATES DEPUTED BY MADHYA PRADESH* 
'' · STATE TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) . - : , :. 

1 Number of candidates deputlid during the yeart 

Typo of course 1952-3 11953-4 11954-5 11955-6119~6-7 r 1957-8 11958-9 I Total 

Senior Officers' Course • . . • • , S -
Intermediate Officers' Course . . . . - -

4 - 9 
8 - 18 

5 7 
3 14 

6 8 
5 15 

2 5 
8 23 

1 - -
6 23 10 

38 
101 

14 52 
32 133 

Special Course on Co-operative Market·· 
ing- . . 

Poona .. . . .. .. .. - - - - - - - - 12 -
Indore .......... ------ ___ _ 

2 
8 

1-
7 -

Special Course on Co-operative Land 
Mortgage Bankins . • • • • . - - - - - - - - 4 r 2 2 -

Block Level Co-operative Olllcen' Course. - - - - - 55 - 44 - 49 - .. 
Junior Co-operative Officers' Course . . - - - - - - 105 76 102 118 96 239 -

91(P) 75(P) 82(P) 

14 
8 

1 
7 

15 
IS 

6 3 9 
- 148 - 148 
- 303 433 984 

248(P) 

D - D8Partmontal. I - Institutional. · · T'= ·Total. ·, ·· (P) - Printe. 
•Including arstwbilo Bhopal, Vindbya Pradosh and Madhya Bharat. · 
t Tbe year is from 1st July to 30th June. Tho candidates deputed for a course which commences in one year but concludos in 

the next year are 1hown as dopated in the earlier year. 



MADRAS 

APPENDIX 16, ,· 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER of' CANPIDAnis DEPl,JTEO BY MADRAS STATE 
TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

' : 

. ; 
- : N~bcr <>f candidates dep~ted during the yeart 

I > I I 1 

Type of course 1952·31 19S3-4: l19~4-s l1%s-6; 11956-7; j19s1-s 119Ss~9 Total 
' I . . • I I 

nj I In I I In I I .In I I In I I In :1 I In I I n I I I 
I 

Senior Officers' Course .. .. - - - 1 - 3 - 4 - 3 - 4 - - - 15 
Intermediate Officers' Course - - - - 9' - 11 -· ·1 - u: - 1 - 39 
Special Course on Co-operative ·Market: ' . 

ing-
Poona .. .. .. .. . . - - - - - - .6 .) 13 1, - - ·- 19 2 
Madras .. 

r.rulci - - - - - - - - 9 - 19 - 10 - 38 -
Special Co~~ on Co-o"perati~~ --

Mortgage Banking . . . • , •. - - - - - - 4 2 . 9, 4 9 8 

T 

15 
39 

21 
38 

36 
Block Level Co-operative Officers' Course .. - - - - - - 49 - 58 - 66 - - - ii 114 = 81 1769 454 

173 
Junior Co-operative Officers' Course .. - - - - 49 - 166 - 93, 79 461 294 2,190 

13l(P) 356(P) 347(P) 133(P) 967(P) .. \'.' 

n • Departmental. I = Institutional. . T = Total. (P) = Pnvate. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the next year are shown as deputed in the earlier year. •. l : · . : 



MYSORE 

APPENDIX 17 

(Reference Noie lreliitiizgio fifth Central Committee Meetlngf ·-· · - · 
I \ ' 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPDTED BY .MYSORE STATE 
I' TO THE VARIOUS TRAINING COUE.SES SO FAR (YEAR-WISE)_ 

' Number of candidates deputed during th~ yeart ~ _ 
" . .. 

I 
~ 

. -
11953-41 1954-s 11955-6 .I 1956-7= 1. 195:-?.1 I Type of course 1952-3 1958-9 :ro~ • .. I • 

nl I In I I In I I In I I I D I I I D l I I D I I I nii I T 

Senior Officers' Course 2 - . i]-~ 4 "1 2 
... - 3 6 - - ~ 16 .4 20 .. .. -

Intermediate Officers' Co~ - - - 2 2 - 8 - ' 
4 3 I 7 18 12 30 

s~ eourse on C<K!perative . Mark~t: 
mg- - -· --

Poona .. .. .. .. . . - - - - - - 1 - 4 1 6 1 - 11 2 13 
Ran chi - - - - - - - - - 2 - - - - - 2 2 

Special· Cou~ on:· ~perati~~- ~d -- - -- -· - . - - . 
Mortgage Banking . . . . , •. - - - - - 1 1 - - 7 - - - 8 1 9 

Block Level Co-operative Officers' Course .. - - - - - - 1 - - - 12 - - - 13 - 13 
Junior Co-operative Officers' Course .. - - - - - - 34 ·124 71 ~04 . 83 176 - - 188 504 872 

108(P) 38(P) 34(P) 180(P) 

D = Departmental. I = Institutional. T = Total. (P) = Pnvate. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the next year are shown as deputed in the earlier year. 



.... .... APPENDIX ll! 

(Reference Note I relating to fifth Central Committee Meeting) 

ORISSA 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY ORISSA STATE TO 
THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

l'ypc of course 1952-3 11953-4 11954.5 1955-6 11956-7 1957-8 1958-9 Total 

Senior Officers' Course . . . . . . 1 -- 2 -- 2 1 3 - 2 -- 4 - --
Intermediate Officers' CouT$e . . . . -- -- -- -- 2 -- 9 1 5 - 6 - 6 
Special Course on Co-operative Market-mg- . 

Poona .......... -----------11---1--
Ranchi .. .. .. .. .. -- -- - -- -- -- -- -- 1 -- 3 -- 4 
Madras .. .. .. .. .. -- -- -- -- -- -- -- -- 2 -- 8 -- 4 
Meerut .. .. .. .. -- -- -- -- - -- -- - 9 -- - - --

Special Course on Co-operative Land 
Mortgage Banking . . . . . . -- -- -- -- -- -- -- -- 3 -- 5~- -

Block Level Co-operative Officers' Course.. -- -- - -- -- -- 33 -- 32 -- 26 -- -
Junior Co-operative Officers' Course -- -- -- -- -- -- 27 60 158 260 89 158 --

D = Departmental. I = Institutional. T = Total. 

14 
28 

2 
8 

14 
9 

1 

15 
29 

3 
8 

14 
9 

8 - 8 
91 - 91 

-- 274 478 752 

t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes 
m the next year are shown as deputed in the earlier year. 



RAJASTIIAN 

APPENDIX 19 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY RAJASTHAN*.STATE 
TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number ~f candidates 'deputed durin~ the yeart 
' 

' 

Type of course 1952-3 11953-4 11954-5 . 1 1~55-6: 11956-7' I 1957-8:1 1958-9 . 1 Total 
' ' 

D I I I D I I I~ I I I D I x·l ~I I I D I I .I D I I ID ·I I I T 

Senior Officers' Course .. .. 8 - - - 1 1 2 1 s· 2 4· 3 - - 20 7 27 
Intermediate Officers' Co~ - - 4 - - - 1 - 10 2 7 - 10 - ·32 2 34 
Sp~ Course on Co-operative · Mark~t: 

: mg- ' 
Ranchi - - L- - - - - - ' 1 - - - - - 1 - 1 .. .. .. .. . . 
Meerut .. .. .. .. . . - - - - - - - - 2 - - - - - 2 - 2 
Poona - - - - - - - - - - 3 - - - 3 - 3 

Special CourU on Co-0peratl~e~d Mort: 
gage Banking . . . . . . . . - - - - - - 2 - 2 - - - - - 4 - 4 

Block Level Co-operative Officers' Course .. - - - - - - 31 - 42 - 31 - - - 104 - 104 
Junior Co-operative Officers' Course .. - - - - 63 - 41 - 87 42 65 - - - 256 42 298 

D - Departmental. I .. Institutional. T = Total. 
• Including erstwhile Ajmer. · ' ' 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the next year are shown as deputed in the earlier year. 



PUNJAB 
APPENDIX 20 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY PUNJAB* STATE TO 
THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

'Type of course 1952-3 1 1953-4 1954-5 11955-6 11956-7,1957-8 11958-9 I Total 

nl I I D I I I D I I I D I I In I I I D I I In I I I D I I I T 

Senior Officers' Course .. .. 3 1 1 1 - - 1 2 2 7 2 3 - =I 9 14 23 
Intennediate Officers' Cou~ - - - - 2 2 - s - 3 3 4 - 5 14 19 
SP_CCial Course on Co-operative · Mark~t: 

mg-
Meerut .. .. .. . . .. - - - - - - 13 - 6 3 - 9 - - 19 12 31 
Ranchi .. .. .. .. .. - - - - - - - - - 3 - - - - - 3 3 
Indore - - - - - - - - - - - 7 - - - 7 7 

Special Cou~ ~n Co:0peratl~e La~d Mort: 
gage Banking . . . . • . . . - - - - - - 2 - 4 - - - - - 6 - 6 

Block Level Co-operative Officers' Course. - - - - - - 11 - 63 - 29 - - - 103 - 103 
Junior Co-operative Officers' Course .. - - - - - - 172 6 138 8 85 41 - - 395 55 450 

D ~ Departmental. I - Institutional. T - Total. 
• Including erstwhile PEPSU. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes 

in the next year are shown as deputed in tile earlier year. 

~ -



UTfAR PRADESH 

APPENDIX 21 

· (Reference Note I relating to fifth Central Committee Meeting) 
- , . -

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY UTTAR PRADESH 
STATE TO ':('HE VARIOUS TR(UNING COURSES SO FAR (YEAR-WISE) . 

. 1-- --- ·Number of candidates deputed during tbe yeart ·--
- ; .. 

I 1953-41 l95.;; J 1955-6 11956-7 1957-sl I 
-

Type of course 1952-3 1958-9 To~l 
) 

.. 
nl I 

lnl Ilnl Ilnl Ilnl I I D I ~I D I I I D 
I 

I I T 

Senior Officers' Course .. .. - - - - - 6 1 1 1 2 1 4 - - 3 13 16 
Intermediate Officers' eourSt; - - - - - 6 1 14 - 4 - 15 - - 1 39 40 
Sp_ecial Course on Co-operative · Mark~t: 

mg- . .6 Poona .. .. .. .. .. - - - - - - 3 - - - - - - 9 - 9 
Meerut .. .. .. .. .. - - - - - - 25 - 25 - 14 - - - 64 - 64 
Ran chi 

Larid 
- - - - - - - - 7 - 12 - 9 - 28 - 28 

Special Course on" . Co..0perati~~ 
Mortgage Banking . . • • • . - - - - - - - - 2 - - - - - 2 - . 2 

Block Level Co-operative Officers' Course. - - - - - - 142 - 163 - 121 - - - 426 - 426 
Junior Co-operative Officers' Course •. - - - - - 148 - 737 - 916 - - - 1801 - 1801 

D ""' Departmental. I = Institutional. T = Total. 
t The year is from 1st July to 30tb June. The candidates deputed for a course whicb commences in one year but concludes in 

tbe next year are shown as deputed in tbe earlier year. 

~ 
N 



WEST BENGAL 
APPENDIX 22 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENTS SHOWING THE NUMBER OF CANDIDATES DEPUTED BY WEST BENGAL 
STATE TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

Type of course 1952-3 f 1953-411954-511955-6 11956-7 11957-8 1 1958-9 I Total 

ol I 
ID I I fo I I 

ID I I jo I I ID I I ID I I I D I I I T 

Senior Officers' Course .. .. 1 - 2 2 1 3 1 1 4 1 3 1 - - 12 8 20 
lntennediate Officers' Coun~ - - - - 1 - - 2 - 1 5 - 12 - 18 3 21 
Sp_ccial Course on Co-operative Market- . 

mg-
Meerut .. .. .. .. - - - - - - - - 2 - - - - - 2 - 2 
Madras •• .. .. .. .. - - - - - - - - 1 - 4 - 3 - 8 - 8 
Ranchi 

Lalid - - - - - - - - 4 2 10 2 s s 19 9 28 
Special Course on' · Co-operati~~ -

Mortgage Banking . . . . . . - - - - - - - - 6 - 6 - - - 12 - 12 
Block Level Co-operative Officers' Course. - - - - - - - - 19 - 48 - 43 - - - 110 
Junior Co-operative Officers' Course .. - - - - - - - - - 246 68 213 - - ' 68 459 571 

44(P) 
I 

44(P) 

D = Departmental. 
. 

I = Institutional. T- Total. (P) -= Private. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes In 

the next year are shown as deputed in the earlier year. 

~ .... 



HIMACHAL PRADESH 

APPENDIX 23 

(Reference Note I relating to fifth Ce~tral Committee Meeting} 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY HIMACHAL 
PRADESH STATE TO THE VA~O:tJS TRAININ~ COURSES SO FAR ~EAR~ WISE) 

-- - Number of candidates deputed' during the yeart· 
-

Type of course 1952-3 11953-4 11954-5 11955-6 11956-7 11957-8 I 1958-9 I, Total 

' .. 
D II I D \ I In II \ D I Iln\IInlrl'nf I nl I I I 

-- -..... """"''"""" . . . . . j ·, - 2 - 4 - 1 11 
2 1 I 2 2 - - 12 4 

Intermediate Officers' Course • • · • . - - - - 1 - 4 - 4 - 6 - - - 15 -
Sp~ial Course on Co-operative Market 

~-· .. .. .. .. r - - - - - 2 - - - 4 - - - 6 -Ranchi .. .. .. .. .. _ - - - - - - - 5 - - - - - 5 -
Special Course on Co-operative Lan -Mortgage Banking • . • • . • ...., - - - - - - - 1 - - - - - I -
Block Level Co-operative Officers' Course. - - - - - - 1 - - - - - - - 1 -
Junior Co-operative Officers' Course • . - - 39 - 31 - 30 1 18 - - - - - 118 1 . . 

D = Departmental. I = Institutional. T =Total. 

T 

16 
IS 

6 
5 

1 
1 

119 

t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes ih 
the next year are shown as deputed in the earlier year. 



TRIPURA 
APPENDIX 24 

(Reference Note I relating to fifth Central Committee Meeting) 
STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY TRIPURA 

STATE TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

Type of course 1952-3 11953-4,1954-5 11955-6 11956-7 11957-8 11958-9 I Total 

I 

Senior Officers' Course .. .. .. - - - - - - - - - - - - - - - -
Intermediate Officers' Course .. .. - - 1 - 3 - 5 - 5 - 4 - - - 18 -. 
Special Course on Co-operative Market-

ing-Ranchi .. .. .. . . - - - - - - - - 1 - 3 - 2 - 6 -
Special Course on Co-operative Land 

Mortgage Banking .. .. .. - - - - - - - - 1 - - - - - 1 -
Block Level Co-operative Officers' Course. - - - - - - - - 1 - 1 - - - 2 -
Junior Co-operative Officers' Course .. - - I - - - - - - 9 - 15 - - - 24 -

D = Departmental. I = InstitutionaL T = Total. 

-
18 

6 

1 

2 

24 

t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 
the next year are shown as deputed in the earlier year. 



MANIPUR 
APPENDIX 25 -

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY MANIPUR STATE 
TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 
' 

Type of course 1952-31 1953-4 I 1954-5 I 1955-6 I 1956-7 1957·81 1958-9 I Total 

' 
D I I I D I I I D I I I D I I I~ I ln I I I D I I I I -I I I D T 

\ '" 
- I 

Senior Officers' Course .. .. 2 - 1 - 1 - 1 - - - - - - - s - 5 
Intermediate Officers' Cou~~ .. - - - - 1 - 1 3 2 - 2 - 3 - 9 3 12 
Sp_ecial Course on Co-operative 'Market-

mg-
Meerut ... .. .. .. .. - - - - - - - - •2 - - - - - 2 - 2 
Ranchi - - - - - - - - 1 - 2 - 1 - 4 - 4 

Special Course on' · Co·~perati~~ Latid 
Mortgage Banking . . . • . . - - - - - - 1 - 1 - 1 - - - 3 - 3 

Block Level Co-operative Officers' Course. - - - - - - - 2 - 1 - 1 - 4 - 4 
Junior Co-operative Oflicera' Course .. - - - - - - 20 - 49 - 29 - -- - 98 144 

10(P) 28(P) B(P) 46(P) 

P = Departmental. I = Institutional. T "" Total. (P) - Private. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but concludes in 

the next year arc shown as deputed in the earlier year. 

,.,.., ,. 
"' 



JAMMU & KASHMIR 

APPENDIX 26 

(Reference Note I relating to fifth Central Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY JAMMU & KASHMIR 
STATE TO THE VARIOUS TRAINING COURSES SO FAR (YEAR-WISE) 

Number of candidates deputed during the yeart 

Type of course 1952-3 11953-411954-5 11955-611956-111951-8 11958-9 1 

Senior Officers' Course • • • . • . I 5 2 3 6 
Intermediate Officers' Course . . • . = = = = = = 4 - 4 = 1 - = = 
Special Course on Co-operative Market-

ing-
Meerut • . . . . • • . - - - - _ _ _ _ 1----

Special Course .on Co-operative Land 
Mortgage Bankmg . . • . . . - - - - - - - - _ - - _ _ 

Block Level Co-operative Officers' Course. - - - - - - 2 - - - 20 - -
Junior Co-operative Officers' Course . • - - - - - - - - - - - - -

D = Departmental. I = Institutional. T = Total. 

14 
9 

22 

Total 

2 16 
9 

1 

22 

t The year is from 1st July to 30th June. The candidates deputed for a course which commonces in one year but concludes 
in the next year are shown as deputed in th~ earlier year. . 



DELHI 

J - APPENDIX 21 

--- (R£Jerence Note I relating to fifth Central Co~ittee_ Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES DEPUTED BY DELHI STATE TO. 
THE VARIOUS TRAINING COURSES S<? FAR (YEAR-~SE) 

Number of candidates deputed during the yeart 

Type of course 1952-3 11953-411954-5 11955-6,1956-7,1957-811958-9 1- Total 

Senior Officers' Course . • • . • • - -
Intermediate Officers' Course . • • • - r-
Sp_etial Course on Co-operative Market-

= = = = 2 = 2 1 2 = = = 6 117 
mg- - -- - ----

Poona •• •• .• •• - - 1 1 
! 

1 - - - - - - - - - - - -
Special Course on Co-operative Land 

Mortgage Banking • • . • . . - -
Block Level Co-operative Officers' Course. - -
Junior Co-operative Officers' Course •• 

- - -
I 
- - - - - - - - - - - -- - - - - - - - - - - - - - -- - - - - - - - - - - - -

D =- Departmental. I = Institutional. T = Total. 
t The year is from 1st July to 30th June. The candidates deputed for a course which commences in one year but eoncludes in 

the next year are shown as deputed in the earlier year. 
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APPENDIX 28 

(Reference Note III relating to fifth Central Committee Meeting) 

PROCEEDINGS OF THE CONFERENCE OF THE CHAIRMEN 
OF THE LOCAL COMMITTEES AND PRINCIPALS OF THE 
REGIONAL AND BLOCK LEVEL CO-OPERATIVE TRAINING 
CENTRES HELD ON 181H AND 19rn JULY 1958 AT THE 

RESERVE BANK OF INDIA, BOMBAY 

The Conference met for two days on 18th and 19th July 1958 
at the Reserve Bank of India, Bombay. At the plenary session in 
the forenoon on 18th, the Conference reviewed the progress made 
in regard to the training arrangements since it met last and discussed 
some of the general issues arising out of the various items on the 
agenda for the Conference. The Conference later divided itself into 
two Committees, one for the consideration of the subjects indicated 
in the Agenda with reference to the Regional Co-operative Training 
Centres and the other for considering the subjects with reference to 
the Block Level Co-operative Officers' Training Centres. The 
reports of these two committees were submitted for consideration 
to the plenary session of the Conference on the forenoon of 19th 
July 1958. 

Prof. D. G. Karve, Chairman of the Standing Sub-Committee 
of the Central Committee for Co-operative Training, presided. 
The names of the persons who attended the Conference are given 
in the Annexure. 

Prof. D. G. Karve welcomed the participants on behalf of 
the Central Committee and conveyed the regrets of the Governor 
and the Deputy Governor of the Reserve Bank of India for their 
inability to participate in the deliberations of the Conference on· 
account of other unavoidable preoccupations at Bombay and out
side. Prof. Karve referred to the conclusions arrived at the last 
Conference of the Chairmen and Principals held in December 
1956, and said that the training programmes could be reviewed 
it;~ the light of further experience of nearly two more years gained 
smce then. He expressed the Central Committee's appreciation for 
the co-operation and valuable help given by the Local Committees, 
by various officials and the staff of the Training Centres in conducting 
the training centres. 

Spot-lighting a few of the developments that had taken place 
on t~e qualitative side of the training programmes, he referred in 
particular to the introduction of the study of Extension Methods 
as techniques of education and the subject of Business Manage
ment as an integral part of the curricula of the training programmes. 
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The healthy and sound growth of co~operatives was dependent on 
the appreciation by the members of the co-operatives and by the 
officials working in the co-operatives of the benefits to be derived 
from co-operative organisations in the economic and social fields. 
The message of Co-operation needed to be brought home to the 
people who might stand to benefit by accepting the co-operative 
principles and practices. Extension Methods, therefore, were to be 
appreciated as helps in transmission of co-operative philosophy 
and suitable study of such methods incorporated in the training of 
the staff personnel. In this connection he referred to the Course on 
Extension Methods conducted by the Central Committee for the 
lecturers of the training centres at the Block Level Co-operative 
Officers' Training Centre, Kota, in February 1958. 

Referring to the need for paying greater attention to the study 
of Business Management, Prof. Karve referred to two of the findings 
of the Co-operative Independent Commission in U. K. under the 
chairmanship of Mr. Gaitskell, which recently submitted its report. 
The two findings, relevant for our purpose, he said, were :-

' 
' (1) The management of a medium or la;ge co-operative 

society today is a highly intricate business organisation, depending 
for its success on the skilful use of a large number of specialised 
techniques. Under these circumstances active management by a 
part-time body of. lay co-operators becomes a dangerous ana
chronism. Management must be delegated to the specialist officials 
who are appointed by the Board to carry it out and who alone are 
technically equipped to do so. Thus there should be a clear cut divi
sion of responsibilities between the Board of Directors on one hand 
and the Professional Management on the other. 

(2) The second finding of the Commission was that a co
operative unit must be of an economical size, so as to utilise to 
the full economies of scale which the other competitors possess. 

In this connection Prof. Karve referred to the conclusion arrived 
at independently by the Rural Credit Survey Committee that for 
the success of Co-operation in India, the management requires to 
be .professionally trained. He also pointed out that co-operative 
democracy did not ~emand the laymen directors meddling with 
the day-to-day management of the affairs of the societies. While 
the Board should no doubt control the management and Jay down 
the broad policies to be followed, the implementation of the policy 
was to be left to the professional management which should be given 
sufficient executive authority for the purpose. These findings under
lined the importance of the training of management personnel and 
indirectly supported the training programmes undertaken by the 
Central Committee. 
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In this connection he referred to the decision of the Central 
Committee regarding the introduction of the study of Business 
Management as an integral part of the various training programmes 
conducted by the Central Committee and also referred to the Course 
on Business Management organised recently by the Central Com
mittee for the lecturers of the Regional, Block Level and Junior Co· 
operative Officers' Training Centres at Bombay in May-June 1958. 
However, he cautioned that though the study of Business Manage· 
ment would put a premium on the study of subjects of technical 
nature in the training programmes, the study of general subjects 
like Principles of Co-operation, Banking, Rural Economics, etc., 
was not to be overlooked. A proper balance must be maintained 
between the general and technical subjects, the study of both the 
categories being necessary for a balanced training programme. 

Prof. Karve then referred to a few issues that had arisen in the 
course of the conduct of the Central Committee's training pro
grammes. Firstly in respect of Block Level Co-operative Officers' 
Training Centres, he said that the original plaa was to complete 
the training of all the necessary numbers of Block Level Co-opera
tive Officers required to staff all the blocks that would cover the 
entire country by the end of the Second Five-Year Plan. There
after only a few of these training centres would be necessary for 
the purpose of conducting Refresher Courses. According to the 
latest decision of the Government of India the period for covering 
the country with the Community Development and National Exten
sion Blocks had, however, been extended by two years. This would 
affect the programme of conducting the Block Level Training 
Centres. He invited the Development Commissioners attending to 
throw light on the subject. Secondly, he said that the Central Com
mittee was generally sensing that the demand for utilising 
training facilities on the part of certain States was not up to earlier 
calculations. He, however, felt that this was a passing phase. 
Thirdly, he referred to the new trends introduced in the technique 
of training and said that it had been accepted that the pure 
lecture method was not suitable for staff training and the 
examination method was not suitable for assessment of the can
didates' performance. Fourthly, he invited the Registrars and 
Development Commissioners representing the State Governments 
to clarify their reactions to the training programmes as they were in 
a way consumers of the product turned out by the training centres. 

· . ~n the discussion ~at ensued, ~hri Yardi, Development Com
miSSIOner, Bombay, srud that according to the original plan the whole 
of the Bombay State was to be covered with the National Extension 
Service Blocks by March 1961. As a result, however of the re
commendations of the Mehta Committee, the period ~as extended 
to March 1963. This would naturally result in the extension of the 
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programme of recruitment and training of the Block Level Officers 
over a course of further two years. He said that relevant figures in 
respect of requirements of training over the years up to 1963 would 
be obtained. On the same subject, the Registrar of Co-operative 
Societies, Uttar Pradesh, observed that the recruitment of personnel 
to man the co-operative activities in the Community Development 
Blocks had not been according to the planned programme in. the 
State and that the Block Level Centres would, therefore, have to 
continue on the existing basis for some more time to come. 

Shri Yardi in the course of discussion also observed that the 
period of II months at a stretch for the training of the Block Level 
Officers was rather too long and wanted it to be considered if the 
training programme could be adjusted in two instalments over 
two years corresponding to the slack season of work in Commu
nity Development Blocks roughly from July to November of each 
year. 

Shri Subrahmanyam Nayudu was, however, of the opinion 
that the longer training period was necessary especially in the 
case of raw recruits selected to work as Block Level Co-operative 
Officers. Prof. Karve further elucidated that in the long term per
spective, only short refresher courses would come to stay and the 
long-term basic courses were of a temporary character. 

On the subject of practical training some of the participants 
suggested that the practical training part of the whole training 
programme needed to be further emphasised and that field expe
rience before going to the training centre should be made a part 
of the training programme. The Chairman explained that if the 
State Governments deputed for training candidates who had already 
had some experience, it would be all the better for the training 
programmes. Field experience before training at the Centre could 
not, however, be made a part of the training programmes. On the 
same subject of practical training Shri Subrahmanyam Nayudu 
said that the practical training programmes of the marketing courses 
should be more specifically related to the needs of the jobs on which 
the trainees would be put after the completion of their training. 
This should also be related to the commodities which their socie
ties would handle. The Chairman agreed that requirements of the 
individual trainees may be looked after as far as possible while 
framing the practical training programmes. 

On the subject of introduction of Business Management in 
the curricula of the training centres, Shri Chatterjee, Registrar of 
Co-operative Societies, Uttar Pradesh, suggested that Business 
Management should be a subject for the Block Level Co-opera
tive Officers' Course also as it is intended for other courses. The 
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Chairman explained that some of the contents of Business Manage
ment could certainly be incorporated in the Block Level Co-opera
tive Officers' Course, though the treatment of this subject in the 
Block Level Co-operative Officers' Course might remain different 
from that in the other courses. 

On 19th July, 1958, at the Plenary Session, the reports of the 
two committees of the Conference were submitted. They were 
considered and approved as appended. In the general discussion 
that ensued in the Conference on the reports of the two Committees 
of the Conference, the Chairman made the following points and 
the Conference accepted them. The Chairman said that the presence 
of a training centre at a place should be reflected in the real benefit 
that the co-operative societies in the vicinity might derive from the 
help and guidance received from the staff and trainees of the training 
centre. For this purpose a training centre should 'adopt' some two 
or three societies in the vicinity and should keep close contact 
with the working of these societies. The staff and the trainees of the 
training centre should take an abiding interest in these co-operative 
societies and help and guide them towards progress and prosperity. 
Such a contact would not only provide useful practical training 
for the trainees but be an abiding link between the training centre 
and the community around to the advantage of all concerned. 
The Principals of the training centres were requested to take up 
the matter earnestly. 



254 

PROCEEDINGS OF THE COMMITTEE ON THE WORKING 
OF THE REGIONAL CO-OPERATIVE TRAINING CENTRES 

AS APPROVED BY THE CONFERENCE 

The Committee met in the afternoon of 18th July 1958. 

Present: 
1. Shri P.M. Chengappa 
2. Shri V. Govindan Nair 
3. Shri Fateh Singh 
4. Shri A. Anegtindi 

. 5. Shri C. I. Varghese 
6. ·Dr.'s, B. Mahabal ' 1 

The meeting was also attended by Shri V. Sivaraman and Shri 
M. A. Chidambaram fo~ some time. · · 

ITEM 1 t Review of Progress of Training Scheme 
No comments. 

1 

ITBM 2: Adequacy and suitability of training 
No comments. 

JTBM 3: Programme for practical training-various steps taken for 
impr.oving the practical training 

In regard to the appointment of guides for leading batches 
on practical training, the Committee felt that under the present 
terms of remuneration to the non-official guides, the Centres expe
rienced difficulty in getting the proper type of guides. It was felt 
that the travelling allowance and daily allowance terms should be 
revised upwards. The guides should ordinarily be of the status of 
a Retired Assistant or Deputy Registrar or of equivalent ranks. 
Since under the present terms of remuneration it was found difficult 
to secure such guides from retired officials, the Committee recom
mended that the T.A. and D. A. terms should be raised as under: 

Rs 200 as honorarium per month plus Rs 150 as consolidated 
daily allowance per month including incidentals plus single first 
class railway fare for railway journeys and actual bus fare for the 
road journeys. 

Under the present practice, a batch of trainees is required to 
confine its programme of practical training only to two States in 
the case of the Marketing Course. This practice may continue as a 
general rule, but exceptions may be made for special reasons. 

The training centres should progressively prepare notes 
about the nature and working of particular societies to be visited 
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and circulate these to the trainees before they leave on practical 
training tours. The Committee also felt that in preparing the practi
cal training programmes for the trainees, account should be taken 
of the special needs of the trainees in forming the batches and 
emphasis should be placed on that type of practical training which 
the trainees might require most in their post-training employment. 

Im1 4: Liaison between Regional and Block Level Training Centres 
on the one hand and the Junior Training Schools and the 
schemes of non-official training on the other 

The Note on the subject was acceptea. 

ITEM 5: Organisation of training arrangements and technique of 
training 

In regard to the suggestion of Sit Malcolm Darling that no 
more than four lectures should be organised in a day in any train
ing course, the Committee felt that taking into account the coverage 
of the syllabus and also ihe educational background and level of 
understanding of the trainees, it might not be desirable to restrict 
the lecture periods to four a day. 

The other points in the. Note were noted. 

ITEM 6: Syllabus for the various courses 

Taking into account the suggestions made by Sir Malcolm 
Darling as well as the suggestions that were made at the Committee 
meeting, the following changes were recommended in the existing 
syllabus. 

SUBJECT I: Theory, History and Practice of Co-operation 

BU 

18 

Omit : 2-Mortgage Banks in Prussia 

Ad4 : 11-International Co-operative Alliance 

Bill 
Omit : Nos. 2-Mortgage Bank 

6-Taluka Development Board 
8-Crop Protection Society 
9-Land Mortgage Bank 

lOA -Thrift Society 
13-Industrial Co-operative Producers Resource 

Society 
16-District Supervision Committee 
17-Banking Union 
IS-Co-operative Board-District-Divisional 
20-Bombay Provincial Co-operative Institute 
22-State Land Mortgage Bank 



Add: 

Omit: 

Add: 
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A-Industrial Society-Cottage and Small-scale 
Weavers' Society 

B-State Co-operative Unions 
C-Health Co-operatives 

B IV 

Higher and Intermediate "Personnel to be 
trained-5 Regional Centres to be 
established 

Central Committee for Co-operative Train
ing-Training for Higher, Intermediate, 
Block Level and Junior Staff 

The following para on extension method may 
be added at the end : 

Extension work in the co-operative 
movement-Nature of extension work-need 
for it in the co-operative movement-what 
the extension worker is expected to do-re
levant aspects of psychology of the village 
people-approach to individuals, groups and 
masses-various extension methods and their 
suitability in different conditions-use of 
audio-visual aids like printed material, pla
cards, flash cards, flannel graphs, plays and 
dramatic skits, films, film strips, radio broad
casts etc. 

SUBJECT III: Co-operative Law 

B : Other Laws 

Omit: Item 2-Bombay Agricultural Debtors' Relief Act
Underlined Principles 

5-Bombay Moneylenders' Act-and the whole 
part 

7-Bombay Land Revenue Acts-Chapter 10 
and Sections 150-155 

SUBJECT IV: Book-keeping and Accountancy 

Omit : Item 7-Profit under Single Entry System, etc., till the 
end of the item 

&-Preparation of total accounts, etc., till the 
end of the item 

IOC-Bank Accounts, etc., till the end of the Item 
(C) . 
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SUBJECT V: Agricultural Economics 

The Committee agreed that the syllabus on Agricultural 
Economics needed to be redrafted for better arrangement of 
topics to be studied without changing the conte~t substantially. It 
was decided to leave this task to the Secretanat of the Central 
Committee. 

OPTIONAL SUBJECTS: 

Land Mortgage Banking 

(1) Theory: 

Omit : Norway and Sweden 

Substitute : Travancore-Cochin by Kerala from para 4' 

Omit : Second and Third Loans-System of foreclosure 

Add : Land Improvement Loans-Importance---Rural 
Banks 

(4) General 

Omit : Need to revise Tenancy Laws-Position of Land 
Mortgage Banking under Tenancy Laws, and 
substitute Tenancy and Tenancy Laws and 
Land Mortgage Banking-Recent Land Re
forms measures and the need to protect interests 
of Land Mortgage Banks. 

ITEM 7: Assessment of trainees' work 

For the Intermediate Officers' Course the Committee felt that 
during the period of the Course there might be only two periodical 
tests and one final test. 

The Committee. felt that viva-voce should be an integral part 
of the examination, but no minimum percentage of marks may be 
laid down under this subject for passing the examination. The 
marks secured by a candidate under this subject should, however, 
be added to the total marks for the purposes of determining the 
aggregate percentage and the class to be awarded to the candidate. 

The Committee felt that there should be only one paper for 
each of the compulsory subjects. Regarding the optional subjects, 
the Committee felt that only one paper would be necessary for the 
optional subject also along with the other compulsory subjects. 
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In the case of the Special Course on Co-operative Marketing, 
the Committee generally agreed with the new instructions about 
assessing the performance of the candidates in which there was a 
directive to dispense with the written test. The Committee, however, 
felt, that in order to induce the trainees to take active interest in the 
training course, it would be necessary to give some importance to 
the written test and, therefore, concluded that the trainees' per
formance should be assessed on the basis of a final test and such 
other items as" interest and aptitude," "quality of notes," "parti
cipation. in discussion," "performance in practical training," 
and '.'extra .curricular activities." The final test should consist of 
two parts, a written test and an interview. In the written test, ques
tions should be such as not to invi~e essay type answers but informa
tion and views on specific problems. The interview should be 
utilised to check up on the answers written by a trainee. Under the 
different heads listed above, only grades like A, B, C, etc., need be 
given. 
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PROCEEDINGS OF THE COMMITTEE ON THE WORKING 
OF THE BLOCK LEVEL CO-OPERATIVE OFFICERS' TRAIN
ING CENTRES AS APPROVED BY THE CONFERENCE 

The meeting of the Committee was held in the afternoon of 
the 18th July 1958. 

Present: 

I. Shri V. Sivaraman 
2. Shri K. B. Thiagarajan 
3. Shri M. A. Chidambaram 
4. Shri A. Venugopala Rao 
5. Shri H. S. Lather 
6. Shri P. V. Subrahmanyam 
7. Shri V. Vedantachari 
8. Shri K. Keshava Kini 
9. Shri Satya Prakash 

10. Shri G. L. Khuilar 

ITEM l : Review of progress of training scheme 

No comments. 

ITEM 2: Adequacy and suitability of the training given in the 
various courses in the [ight of requirements 

No comments. 

ITEM 3: Programme for practical training-various steps taken for 
improving the practical training 

(i) The lecturer/tutor guide should prepare a docket of in
dividual societies which are visited by the trainees in their practical 
training tours so that information is built up and the centres can 
use this information for class-room preparation of the trainees 
subsequently. 

(ii) While in correspondence with the Block Development 
Officers and the Assistant Registrars regarding practical training 
tours, suggestions must be communicated to them about the institu
tions that have to be visited by the trainees. In addition to these 
institutions they may take the trainees to other institutions as and 
when they consider necessary. In any case, it is necessary to fix up 
the programme firmly in advance. For this purpose, if considered 
necessary, a member of the staff of the Training Centre should 
personally meet the Joint Registrar or other competent authority 
concerned to settle the detailed programme. 
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'(iii) Programme of practical training must be finalised at least 
three months in advance. 

(iv) Case studies should be prepared by lecturers in respect of 
institutions which are situated close to the training centres. Statistics 
over· a sufficiently long period should be collected and the history 
of the development of societies concerned at various stages should 
be traced. Each lecturer should prepare such case studies for two 
or three societies per year. 

These case studies should be used to illustrate class-room 
lectures. 

(v) In the tours of participation, not more than three or four 
trainees should visit one society at a time. The lecturer/guide should 
supervise the work of the different batches of trainees from one 
central place. · 

(vi) The required number of forms relating to accounts of 
societies, inspection notes and audit notes should be obtained by 
the centres and supplied to the trainees. 

ITEM 4: Liaison between Regional and Block Level Officers' 
Training Centres on the one hand and the Junior Training 
Schools on the schemes of non-official training on the 
other. 

The Committee was in general agreement with the points of 
liaison mentioned in the Note. 

ITEM 5: Organisation of training arrangements and technique of 
training. 

(1) Class-room teaching: The suggestions made in the Note 
were agreed to. A time limit should always be fixed for a seminar 
so that the trainees may get into the habit of limiting their 
discussions. 

(2) Synopsis should be prepared , in respect of all important 
lectures and should be distributed to the trainees ten days in advance 
if possible. The synopsis should be a broad outline of the subject 
handled; detailed notes should be supplied only if considered neces
sary for any specific reason. 

(3) The Committee was in agreement with the Note. 

(4) All the recommendations of Sir Malcolm Darling except 
No. 1 were agreed to. As regards No. 1 the continuance of the 
existing practice was recommended as it was felt that four lectures 
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a day would not be sufficient to cover the entire syllabus in the 
various subjects. 

(5) No comments. 

ITEM 6: Syllabus for the various courses 

(b) The following syllabus for extension methods may be in
cluded under Rural Economics. Extension work in the Co-operative 
Movement-nature of extension work-need for it in the Co-opera
tive Movement-what the extension worker is expected to do
relevant aspects of psychology of the village people-approach to 
individuals, groups and masses-various extension methods and 
their suitability in different conditions-use of atldio-visual aids 
like printed material, placards, flash cards, flannel graphs, plays 
and dramatic skits, films, filmstrips! radio broadcasts, etc. 

(c) -The following may be added to the syllabus on Rural 
Economics in the paragraph on Community Development and 
National Extension " the administrative and financial set up of the 
Community Development and National Extension Blocks-the 
place and role of the co-operative extension officer in the block." 

(d) (ii) The suggestions of Sir Malcolm Darling in regard to 
modification of syllabus were accepted except his recommendations 
on banking. It was felt that no modification was called for at this 
stage since only limited emphasis is placed on commercial banking 
and greater emphasis is placed on co-operative banking. 

ITEM 7: Assessment of trainees' work 

The present method of assessment of trainees' work was satis
factory; the categorisation of the trainees might be based on the 
following four criteria: 

(1) Written test 

(2) Performance in practical train~ng 

{3) Class-room performance, and 

(4) General performance based on the monthly progress report. 
The last should take into account not only the curricular per
formance, but also the extra-curricular performance of the trainee. 

It will be better to give under these headings only grades like 
A, B, C, D, etc. 
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ANNEXURE 

PERSONS PRESENT AT THE CONFERENCE OF THE 
CHAIRMEN ·OF THE LOCAL COMMITTEES AND 
PRINCIPALS OF THE TRAINING CENTRES HELD IN 

1ULY 1958 IN BOMBAY 

1. Prof. D. G. Karve, 
Chairman, 
Standing Sub-Committee of the Central 
Committee for Co-operative Training, 
Reserve Bank of India, 
Bombay. 

2. Shri M. R. Yardi, I.C.S., 
Development Commissioner, 
Government of Bombay, 
Bombay. 

3. Shri N. P. Chatterjee, I.A.S., 
Registrar of Co-operative Societies, 
Uttar Pradesh and .Chairman of the 
Local Committee, 
Regional Co-operative Training Centre, 
Meerut. 

4. Shri K. Subramanyam Nayudu, I.A.S., 
Chief Officer, 
Rural Credit Section, 
State Bank of India, 
Bombay. 

5. Shri K. B. Thiagarajan, 
Under Secretary to the Government of India, 
Ministry of Food and Agriculture, 
New Delhi. 

6. Shri P. M. Chengappa, 
Principal, 
Co-operative Training College, 
Po on a. 

7. &hri V. Govindan Nair, 
Principal, 
Regional Co-operative Training Centre, 
Madras. · 

8. Shri C. I. Varghese, 
Principal, 
Regional Co-operative Training Centre, 
Ranchi. 



9. - Shri Fateh Singh, 
Principal, 
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Regional Co-operative Training Centre, 
Meerut. 

10. Shri A. Anegundi, 
Principal, 
Regional Co-operative Training Centre, 
Indore. 

11. Shri V~ Vedantachari, 
Principal, 
Block Level Co-operative 
Officers' Training Centre, 
Gopalpur-on-Sea. 

12. Shri P. V. Subramanyam, 
Principal, 
Block Level Co-operative 
Officers' Training Centre, 
Hyderabad. 

13. Shri A. Venugopala Rao, 
Principal, . 
Block Level Co-operative 
Officers' Training Centre, 
Tirupati. 

14. Shri G. L. Khullar, 
Principal, 
Block Level Co-operative 
Officers' Training Centre, 
Kota. 

15. Shri K. Keshava Kini, 
Principal, 
Block Level Co-operative 
Officers' Training Centre, 
Bhavnagar. 

16. Capt. H. S. Lather, 
Principal, 
Block Level Co-operative 
Officers' Training Centre, 
Dhuri. 

17. Shri Satya Prakash, 
Principal, 
Block Level Co-operative 
Officers' Training Centre, 
Faizabad. 
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18. Shri V. Sivaraman, 
Deputy Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
Bombay. 

19. Shri M. A. Chidambaram, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
Bombay. 

20. Dr. S. B. Mahabal, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
Bombay. 

Shri M. S. Menon, Deputy Chief Officer, Agricultural Credit 
Department, Reserve Bank of India, Bombay, and Shri G. C, 
Mukhtyar, Chief Executive Officer, Bombay State Co-operative 
Union, Bombay, also attended the meeting on the forenoon of 
18th. 
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APPENDIX 29 

(Reference Note IV relating to fifth Central Committee Meeting) 

PROCEEDINGS OF THE CONFERENCE OF JUNIOR 
CO-OPERATIVE OFFICERS' TRAINING CENTRES IN 
THE SOUTHERN ZONE (BOMBAY, MADRAS, ANDHRA, 
MYSORE AND KERALA) HELD AT BANGALORE FROM 

12TH TO 14m AUGUST, 1957 

The Conference of Junior Officers: Training Centres in the 
Southern Zone was inaugurated by Shri S. Nijalingappa, Chief 
Minister, Mysore State, on the 12th August, 1957, at 11 a.m. After 
the plenary session on the first day, the Conference constituted 
itself into a working group and took up the discussion of items 
Nos. 2, 3, 4, 7 and 8 of the agenda. The resolutions of the working 
group on these items were discussed in the plenary sessions held 
on 13th and 14th August. The resolutions as approved by the 
Conference have been incorporated in the proceedings of the 
Conference. 

2. Prof. D. G. Karve, Chairman of the Standing Sub-Commit
tee of the Central Committee for Co-operative Training, presided 
over the Conference. 

3. The names of persons who attended the Conference are 
given in the Annexure 1. 

4. Welcoming Shri S. Nijalingappa, Chief Minister, Mysore 
State, Prof. D. G. Karve, Chairman of the Standing Sub-Commit
tee for Co-operative Training, remarked that Mysore was noted 
not only for its great physical attractions but also for its organised 
and publicly sponsored development schemes. He said that Mysore 
had laid the foundation and built the environment in which a healthy 
co-operative movement can grow. In the days before 1930 it was 
an oasis of progressive administration and self-government, which 
lent encouragement and hope to the great national movement in 
the country. In the various development programmes in Mysore, 
a significant role had been allotted to the co-operative movement 
He emphasised the prominent role which the co-operative movement. 
was playing for the establishment of "economic democracy" in 
free India, and the consequent need for imparting necessary training 
to those who were working in the field of Co-operation at all levels. 
The Constitution of India and the declared policy of the Govern
ment have both been built on hopes that Co-operation would 
contribute materially to the economic and social welfare of the 
people. The Planning Commission has accorded a very important 
pia~ to co-operatives in the national programme of development, 
particularly m the fields of agricultural production, marketing, 
small-scale industries and rural credit. If Co-operation is to fulfil 



266 

this role, it is necessary that the training of co-operative personnel 
and membership will have to be taken in hand with vigour and deter
mination. It was because of this imperative need that the Govern
ment of India and the Reserve Bank of India jointly constituted 
a Committee to assist in c9-operative education, although Co
operation is primarily a State subject. 

5. Inaugurating the Conference, Shri S. Nijalingappa, Chief 
Minister of Mysore State, underlined the role of Co-operation 
in building up the economic prosperity of the country. He stated 
he was very much pleased to meet co-operators from the different 
States and expressed his satisfaction that while dealing with the 
portfolio of Co-operation he could count on the expert advice from 
co-operators. He was glad that both the Government of India and 
the Reserve Bank had taken speedy measures to implement the 
recommendations made by the Rural Credit Survey Committee. 
In this connection, he stated that his own experience was that 
many of the personnel engaged in co-operative work were ill-equip
ped for the task though they had the necessary enthusiasm and 
willingness to work. He also mentioned that in the course of training, 
attention should be given to developing the moral character of the 
personnel along with their professional training. 

6. Speaking about the efforts put forth by the Mysore State 
in respect of co-operative training, the Chief Minister said that 
there were three training centres of the junior level working pre
sently in the State and giving training to about 200 candidates per 
year. This probably would meet the requirements for training in 
the State for that category. The Chief Minister also alluded to the 
proposal of the Mysore Government to start a co-operative college 
for the training of intermediate officers at Bangalore and assured 
that Mysore would do its best in that connection. 

7. Shri J. C. Ryan, Member-Secretary of the Central Commit
tee, proposing a vote of thanks to Shri S. Nijalingappa, stated 
that it was a happy augury that in the Mysore State the Chief 
Minister also held the portfolio of Co-operation. He endorsed the 
view of the Chief Minister that moral character was of fundamental 
importance to the Movement, and added that this did not in any 
way lessen the need for business efficiency in co-operatives both 
of which he hoped would be attended to in the several training 
programmes in operation. 

8. Initiating the discussions on the various items on the 
agenda, the Chairman briefly outlined the activities of the Central 
Committee. He emphasised that the purpose of the Central Commit
~ee was to co-ordinate the various arrangements for co-operative 
education; it had also a direct responsibility, particularly in respect 
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of arrangements which were of inter-State character or on an all
India level. Accordingly, the arrangement for the training of senior 
officers and intermediate personnel was the direct responsibility 
of the Central Committee. In regard to the next category of junior 
officers, the State Governments had the direct responsibility, and 
it was the intention of the Central Committee not to interfere in 
the details but only to provide the overall co-ordination and super
vision necessary for ejlicient work. 

9. Before proceeding to make· observations on the specific 
items of the agenda, the Chairman referred to two things in parti
cular. He stated that the term "Junior Officers" should be substi
tuted for the words "Subordinate Officers" occurring in the nomen
clature applied to this category of personnel and the course should, 
hereafter, be called "The Junior Officers' Training Course," as the 
word "Subordinate" was not a very happy or significant one. He 
also referred to the use of the terms 'training' and 'education.' 
He stated that there was no intention at any time of drawing any 
sharp distinction between training and education programmes; 
that the terms were not meant to be mutually exclusive; but by 
usage training had come to be appliea more in connection with 
staff education intended to increase the competency of employees 
in their particular jobs whereas education has a more general 
connotation. 

10. Dealing with the items on the agenda, he referred to certain 
criticisms occasionally voiced pertaining to the training arrange
ments. It has been often stated that too much importance was 
placed on theory, and enough attention was not given to practical 
training. While in any system of job training, a proper programme 
of practical training was of utmost importance, of no less impor. 
tance was the inculcation of a sound knowledge in the principles 
of Co-operation and the cultivation of a deep faith in co-operative 
forms of action. Unless co-operative philosophy and the place of 
Co-operation in national planning were firmly fixed in the minds of 
the trainees, they might find it difficult to get their bearings aright 
in the changing conditions and to run co-operatives with success. 
Another criticism was that there was a heavy rural bias in the 
training programme and that urban co-operatives did not receive 
much attention. This, he said, was in a way unavoidable in the 
con~ext of the co_nd~tions in which the trainees had to discharge their 
duties, but he md1cated that there might be some possibility of 
providing for subjects of other than rural importance also in the 
several cour.ses by the !ntroduction of optional subjects. He also 
stated. that It was not Improbable that the syllabus at present in 
force mc!uded some items which had lost their special importance. 
The. syllabus was also perhaps c~nsidered by some as too large; 
but 1t should be remembered that 1t was possible to cover the same 
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group of subjects with different degrees of intensity befitting the 
standard of different classes. Yet another criticism was about the 
system of examination. He stated that the limitations of the exami
nation system was well known, yet some tests to assess the standard 
of the trainees were necessary on account of the certification which 
was required to be given to the trainees for having completed the 
course. Of course, the certification need not be based entirely on one 
final hit-or-miss end-of-the-course examination. The trainee's 
full record during the period of training should be taken into account 
along with his performance in the last examination. 

11. Another point was that practical training was occasionally 
interpreted as just going round and seeing places and things in a 
general way. Of course, even this was better than having no practical 
training at all. The real intention behind practical training, however, 
was that a trainee should be made to pass through the experience 
of doing things himself. This training could be arranged in two 
ways. During the first period, field training should be preceded by 
a thorough course of instructions in the class-room .itself regarding 
procedural matters, illustrated by visits to neighbouring institutions 
without detriment to regular class-room work. The practical 
training within the class-room might be with reference to forms 
and books under the guidance of people who had used them, and 
care must be taken to see that this was properly done. )'he second 
period would entail longer visits to selected institutions, where 
the trainees would be given, as far as possible, actual on-the-job 
training. 

12. Referring to the method of teaching in the class, he stated 
that class-room lectures should be instructional lectures and tuto
rial bias should be given to the lectures even if it was not possible to 
have separate tutorial periods every day. On the point of the dura
tion of the course, he stated that there need be no rigid uniformity, 
but six months was the usual period of the course that was 
acceptable to most States. 

13. After the preliminary observations of the Chairman the 
Conference constituted itself into a working group and took up 
discussion of the several items. The following were the main 
observations made by the Conference at its final plenary session: 

ITEM 1: 

The Conference discussed the various points raised in the 
review and was of the opinion that generally the States would be 
in a position to meet the requirements of personnel with the existing 
training centres in the States. It was also felt that at the junior officer's 
level it might not be very necessary to have specialised courses for 
special categories of personnel. The Conference noted particularly 
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the present inadequacy of suitable text books and considered the 
ways and means of filling this lacuna. It was felt, however, that the 
preparation of text-books could be better undertaken by teac~ers 
and regional co-operative unions and that the Central Committee 
might offer an incentive in the shape of financial assistance to such 
of them as were able to ·produce text-books of prove!l merit. If 
this did not give satisfactory results, the Central Committee 
might have to tackle the problem on its own. 

ITEM 2: Building and hostel accommodation 

In view of the unsatisfactory and inadequate facilities available 
for housing the training classes and the hostel in most of the States, 
and also since the State Governments will not be in a position by 
themselves to finance the construction of buildings for the purpose, 
the meeting suggested that the Central Government should provide 
at least a matching financial assistance to the State Governments 
to enable them to acquire or construct suitable buildings. In the 
course of the discussions it was also suggested, as an immediate 
step, that the Central Government should be approached to share 
the cost of hiring the required premises in the same manner as in 
the case of other shareable items like salaries, stipends and library. 
In this connection a reference was made to the discussion at the 
State Ministers' Conference held at Mussoorie wherein it was sug
gested that the rent of the training institutions should be included 
in the shareable items of expenditure. 

ITEM 3: Suitability of training given in the light of requirements 

(i) Regarding the standards prescribed for the admission of 
candidates to the Junior Officers' Training Class, it was felt that 
for some time to come it will not be possible to have an absolutely 
homogenous standard for the whole class. It should, therefore, 
be the special duty of the teaching staff of the institutions to make 
every effort to give greater attention to the special needs of the 
various sections of the class and endeavour to bring the whole class 
up to the required standard by the end of the teaching course. 

(ii) The need for having optional subjects in addition to the 
compulsory subjects was discussed. It was felt that, by and large, 
the schools were meant for imparting basic training to the junior 
staff of co-operative departments and institutions and therefore 
specialisation in particular subjects pertaining to particular types 
of a~tivities may at this level not be necessary. Where, however, a 
parh~ular S~ate felt the need for such a specialisation, supplemen
!ary ms!ruch_on should be provided without impairing satisfactory 
mstny::t10ns m the group of common subjects. 

~iii) Si_nce many of the institutions are admitting private 
candidates, It would be necessary to maintain a record of employ-
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ment of these candidates after completion of their training. Special 
efforts should also be made, in co-operation with the co-operative 
and other departments connected with rural development and 
co-operative institutions, to find suitable employment for the 
successful candidates. 

(iv) With a large training programme on hand it would be 
worthwhile to keep under constant review the practical usefulness 
of the training imparted in the schools. "For this purpose the training 
centres should endeavour to keep in touch with the trainees and 
their employing institutions and maintain some sort of record 
regarding the value of the training given. Perhaps a suitable 
paragraph in this regard could be added in the annual report of 
each school. 

ITEM 4: Practical training 

(i) It was agreed that practical training should be interspersed 
with theoretical training, as far as possible according to the pro
gramme suggested in the note. 

(ii) It was agreed that where the course of training was for six 
months, practical training should be at least of two months' dura
tion, and where it was for longer period, the practical training pro
gramme should also be proportionately longer. 

(iii) It was agreed that the period of practical training should 
be divided into two parts, the first part being in the nature of visits 
for purposes of general study to important types of co-operative 
societies functioning in the region where the institute is situated and 
the second being utilised for a detailed study of a few institutions 
by close and continuous observation according to the types of 
work the candidates will be undertaking after the training. 

It was indicated as a rough guide that the first part of the 
training might cover the study of the working of the following 
types of societies : 

Days 
Rural credit societies 4 
Multipurpose societies 1 
District Co-operative Bank 2 
Land Mortgage ~ank 2 
Marketing societies 3 
Processing society 1 
Consumers' society 1 
Other important societies in the region 3 
Visit to National Extension and N.E.S. Blocks 3 
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· For intensive study during the second part of the practical 
training, the trainees should be divided into smaller groups and 
the Registrars and institutions to which they are attached should 
be requested to arrange for. the necessary facilities for instruction. 
The programme should be well planned in advance. It would be 
desirable to prepare case studies of the institutions to be visited, 
and these visits preferably should be preceded by discussion in the 
school, as well as in the institution itself so that particular attention 
could be focussed on points of importance. 

The importance of adequate guidahce to the trainees during 
practical training was emphasised. This might necessarily entail 
higher costs and additional funds would have to be found for the 
same. It might be that a system of paying some sort of honorarium 
to some of the co-operative institutions which were being heavily 
utilised for practical training would have to be devised. It might 
be possible in this connection to draw upon the services of retired 
officials of co-operative institutions concerned on a part-time or 
whole-time basis. 

ITEM S: Liaison between Regional and Block Level Training 
Centres on the one hand and Junior Co-operative Training Schools 
on the other 

In the organisational set-up for co-operative training and edu
cation, at one end there is the Regional Co-operative and Block 
Level Co-operative Officers' Training Centres and at the other 
end there is the programme for member education. The Conference 
emphasised the great need for liaison between the various parts of 
the programme so that maximum co-ordination could be achieved. 
In this connection, the Conference agreed that some of the 
possible ways of achieving such liaison would be as listed in the 
note, namely, 
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l. Occasional lectures by lecturers of the Regional Centre 
at the Junior Officers' Co-operative Training Schools 
and vice versa; 

2. special lectures to be organised jointly by the Regional 
Centre ·and the Junior Officers' Co-operative Training 
School wherever they are located in the same place, which 
would be attended by the trainees and staff of both the 
institutions ; 

3. external examiners of the junior schools to be chosen 
from the staff of the Regional Centres wherever possible; 

4. conduct of joint seminars of the teaching staff of both 
the institutions; 

S. joint visits to societies as a part of the practical training 
progra=e; 
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6. use of libraries of the two institutions by the staff and the 
trainees of the institutions and interlending of books by 
the libraries ; 

7. publication and joint monthly magazines; and 

8. joint participation in extra-curricular activities. 

ITEM 6: Organisation of training arrangements and methods of 
teaching 

T~e problem as indicated in the note related generally to: 
(1) hours of work in the training centre, (2) the work-load to the 
teaching staff, (3) the importance to the teaching staff of experience 
in the actual working of co-operative institutions and the Co-opera
tive Department, and (4) the technique of imparting instructions 
such as preparation of synopsis of lectures in advance and their 
distribution, discussion and seminar methods, importance of library 
and reading room work, etc. 

Normally, in schools where six months' sessions were in pro
gress, six periods of 45 minutes' duration should be sufficient to 
cover the syllabus. The discussion or seminar method of instruction 
should be progressively introduced. There was also more need to 
introduce the tutorial method of teaching as part of the lecturing 
work itself rather than having special tutorial classes. In this connec
tion, the Conference emphasised the need to organise a teachers' 
camp so that the necessary demonstration of the various aspects 
could be given. It was also noted that the teaching staff should not 
be disturbed for at least a period of three years as far as possible. 

ITEM 7: Syllabus 

The general opinion of the meeting was that the following six 
subjects should be compulsory. 

1. Co-operation, History and General Principles; 
2. Co-operative and Other Laws ; 
3. Rural Economics and Elements of Agriculture; 
4. Banking; 
5. Book-keeping and Accounts; 
6. Auditing. 

Items falling under "General Management of Co-operative 
Societies and Secretarial Practice and set-up of Co-operative Depart
ment" in the present syllabus appeared to be a continuation of the 
portions covered under the several subjects such as History and 
General Principles of Co-operation, Auditing, etc., and were in some 
respects a duplication of the portions already covered. Therefore, 
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it was felt that it would be better to transfer the various topics in 
this subject as at present given, to the relevant ite~~ under t~e other 
subjects. The Conference was, however, of the opm10n that It would 
be desirable to have a separate paper dealing with "Business Methods 
and Secretarial Practice." The syllabus on this should be prepared 
by the Secretariat of the Central Committee for Co-operative 
Training and circulated for comments to the Registrars of <;:a
operative Societies and Principals of training centres before bemg 
finalised. 

However, pending finalisation of tlie syllabus on "Business 
Methods and Secretarial Practice" it was decided that the present 
subjects might continue. 

The suggestions given by Sir Malcolm Darling in regard to the 
syllabi of the various subjects were considered in detail and accepted 
generally with a few modifications. In addition, the meeting also 
suggested a few other modifications to the syllabi on the 'different 
subjects. The modifications in the present syllabus are given in the 
Annexure 2. 

ITEM 8: Assessment of the trainees' work 

The Committee was of the opinion that periodical tests, two 
to three, might be held during the period of training and the results 
of these periodical tests should be taken into consideration at the 
time of final assessment of the trainees, the weightage attached to 
the periodical and final tests being, say 30: 70. 

The Committee agreed that the performance in practical 
training might be assessed partly on the basis of marks given for 
the notes prepared by the candidates while on practical training 
and partly on the basis of a viva test and this might be taken into 
consideration for the final assessment. No minimum in the viva test 
should be prescribed for the pass; however, the marks might be 
added to the grand total for arriving at the total percentage of 
marks to decide the class to be awarded to the candidate. 

There was, at the same time, a strong opinion that the notes 
taken during practical training were important and they should also 
in some ft:>rm be incorporated into the general scheme of assessment 
that qualified for pass or failure. The preference, however, was not 
to treat this as a separate paper but to tag it on to the general paper 
on Co-operation. 

In regard to the failed candidates, the Committee felt that 
four consecutive tests in all might be allowed to the candidates. 
The candidates should be allowed to appear in individual subjects, 
and. thos~ who had obtained more than SO per cent marks in a 
subject might be exempted from appearing in that subject. 
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Ordinarily the categorisation of the candidates might be as 
follows:-

Pass 

II Class 

I Class ... 

Distinction 

40 in aggregate, with 35 per 
cent in each 

50 per cent in aggregate. 

60 per cent do. 

70 per cent in individual 
subjects. 

Whatever the categorisation adopted, it should be uniform in 
respect of all the schools in the State. 

The trainees after the satisfactory completion of the course 
should be given a certificate called "Diploma in Co-operation." 

ITEM 9 : Extra-curricular activities 

TheN ote on the subject was recorded. With a view to providing 
sufficient {eference material regarding current developments, the 
Conference recommended that steps should be taken to request 
the various Government Departments and the Reserve Bank to 
make available their important publications to the training centres. 

It was also felt that training in Extension Methods, which 
would consist of developing the art of self-expression and of putting 
things across, should be given increasing importance. 
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ANNEXURE 1 

LIST OF PERSONS PRESENT AT THE REGIONAL 
CONFERENCE OF JUNIOR OFFICERS' CO-OPERATIVE 

TRAINING SCHOOLS HELD AT BANGALORE 

Registrars of Co-operative Societies 

1. Shri K. Subrahmanyam Nayudu, 
Registrar, 
Co-operative Societies, 
Andhra Pradesh, 
HYDEIWIAD (Andhra Pradesh). 

2. Dr. A. U. Shaikh, 
Registrar, 
Co-operative Societies, 
Bombay State, 
PoONA. 

3. Shri A. Hirudayaswamy, 
Joint Registrar-in-charge, 
Co-operative Societies, 
Madras State, 
MADRAS. 

4. Shri B. A. Patil, 
Registrar, 
Co-operative Societies, 
Mysore State, 
BAN GALORE. 

Principals of Junior Officers' Co-operative Training Centres 

5. Shri G. Venkatesayya, 
Principal, 
Central Co-operative Institute, 
TIRUPATI (Andhra Pradesh). 

6. Shri V. Satyanarayana, 
Principal, 
The Ramdas Co-operative Training Institute, 
RAJAHMUNDRY (Andhra Pradesh). 

7. Shri C. Kameswara Rao, 
Principal, 
The Rayalaseema Co-operative Institute, 
ANANTAPUR (Andbra Pradesh). 

8. Shri M. V. Madane, Superintendent, 
Maharashtra Regional Co-operative School, 
10, B. J. Road, Tata Lodge, 
PooNA-1. 
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9. Shri P. P. Mehta, 
Principal, 
Co-operative Training College, 
BHAVNAGAR (Bombay-State). 

10. Shri R. G. Lothe, 
Principal, 
State Co-operative Training Institute, 
Marketing Society Building, 
Industrial Area, 
Ganesh Peth, 
NAGPUR (Bombay State). 

11. Shri B. H. Joshi, 
Superintendent, 
Gujerat Co-operative Training School, 
Scout Headquarters, 
PATAN (Bombay State). 

12. Shri S. R. Jog, 
Superintendent, 
Jalgaon Co-operative Training School, · 
Jilha Peth, 
Near Civil Courts, 
JALGAON (East Khandesh). 

13. Shri A. P. Balasubramaniam, 
Principal, 
Central Co-operative Institute, 
Kilpauk, 
MADRAS-10. 

14. Shri P. Sundaram, 
Principal, · 
Ramalingam Co-operative Institute Ltd., 
Jail Road, 
COIMBATORB (Madras State). 

15. Shri P. Rajagopalan, 
Principal, 
Samiappa Co-operative Institute Ltd., 
TANJORB (Madras State). 

16. Shri S. Sinnappa Reddiar, 
Principal, 
Co-operative Training Institute, 
MADURAI (Madras State). 

17. Shri C. C. Swami, 
Superintendent, 
Kamatak Regional Co-operative School, 
Attikoll, 
DHARWAR (Mysore State). 
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18. Shri P. Achyuta Menon, 
Principal, 
Government Co-operative Training Institute, 
MERCARA (Mysore State). 

19. Shri H. K. Chindiah, 
Principal, 
Co-operative Training School, 
MYSORE, 

20. Shri Karunakara Menon, 
Principal, 
Malabar Co-operative Institute Ltd., 
KOZHIKODE (Kerala State). 

21. Shri P. Gopalan Nair, 
Principal, 
Departmental Co-operative Training Centre, 
TRIVANDRUM (Kerala State). 

State Co-operative Banks and Central Co-operative Banks 

22. Shri G. M. Laud, 
Managing Director, 
Bombay State Co-operative Bank Ltd., 
9, Bakehouse Lane, 
Fort, BoMBAY. 

23. Major General S. C. Alagappan, 
Director, 
Madras State Co-operative Bank Ltd., 
MADRAS. 

24. Shri Balaveraraghavaiah, 
President, 
Vijayawada Central Co-operative Bank Ltd., 
VUAYAWADA. 

25. Shri K. Mallappa, 
President, 
Coorg Central Co-operative Bank Ltd., 
MERCARA. 

State Co-operative Unions 

26. Shri P. Kesavarao, 
President, 
Andhra State Co-operative Union Ltd., 
RAJAHMUNDRY. 



27. Shrl R. M. Talpade, 
Executive Officer, 
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Bombay State Co-operative Union, 
9, Bakehouse Lane, 
BOMBAY, 

28. The President, 
Mysore Provincial Co-operative Institute, 
1, Hardings Road, 
BANGALORE, 

29. Shri K. P. B. Nair, 
President, 
Travancore-Cochin State Co-operative Institute, 
TRIVANDRUM, 

30. Shri C. M. Janarthanan, 
Manager-cum-Associate Editor, 
Madras State Co-operative Union, 
379, Netaji Subhas Chandra Bose Road, 
MADRAS. 

Presidents of the Junior Co-operative Training . Schools 

31. Shri M. S. Palaniappa Mudaliar, 
Secretary, 
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ANNEXURE 2 

CHANGES IN SYLLABUS FOR JUNIOR OFFICERS' 
CO-OPERATIVE TRAINING SCHOOL 

SUBJECT l-eo-operation, Historical and General 

Omit Sections I and II and substitute the following:

History: 

(a) Progress of the Co-operative Movement in India-origin and 
the Act of 1904-Act of 1912-Growth of district and pro
vincial co-operative banks, unions and federations-expan
sion of the Movement after Co-operation became a provin
cial subject-co-operatives during the period of economic 
depression-measures taken for rectification and rehabi
litation during the thirties-co-operatives under the war
time and post-war economlY. 

P. 2, lines 16 and 17 (b) Item, ill-Omit: (iii) (4)-All India 
Co-operative Society for Market
ing, etc. 

Line24 

P. 3, lines 3-5 

Omit (iii) (7) - Forest Labourers' 
Societies. 

(iii) (10)-Substitute " Co-operative 
Education Societies and Co-opera
tive Medical Aid," and add as 
item (11} "any other type of regional 
importance." 

P. 3, lines 8 and 9 . . . (c) Item !V-Omit "Supervisory agencies in 
Madras, Bombay and other States." 

P. 3, lines 11 and 12 (d) Item V-Omit "in Bombay, Madras 

P. 3, line 15 

Lines 17-19 

and some other States." 

.. (e) Item VI-After "Co-operative institu
tions'' insert "Share contribution." 

Omit "Agricultural Debt Relief Acts 
and Moneylenders Acts and their 
repercussions on the Co-operative 
Movement." 

Page numbers referred to relate to those in the pamphlet "Co-operative 
Training-Syllabus for Subordinate Co-operative Personnel" and correspond 
to pages 143-163 in the Brochure "Co-operative Training Facilities provided 
by the Central Committee." 
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P. 3, lines 21 to 33 ... (f) Item VII--Qmit lines 21-25 and 32-33. 
Omit lines 26-28 upto ''special reference 
to agriculture" and suostitute "broad 
achievements of Planning and details 
of the current Plan." 

P. 4, Lines 1 and 2 

Line 7 

P. 4, line 8 

Line 12 

(g) Item Vill-Omit. 

(h) Item IX-add "Role of State Bank of 
India. in ~gricultural Credit." 

(i) Item X-Insert "Handicaps and" 
before "Achievements." 

After "inadequate· finance", "borrow
ing for social ceremonies." 

SUBJECT 2-co-operative Law and Procedure and other Laws 

P. 4, lines 24 to 27 .. . (a) Item 2-0mit "The Co-operative 
Credit Societies Act, 1904" and the 
portion after "1912." 

P. 4, line 29 ... (b) 

P. 7, lines 9-11 (c) 

P. 7, line 12 (d) 

P. 7, lines 13-15 (e) 

P. 7, lines 17-18 (f) 

P. 7, lines 20 and 21 {g) 

P. 7, lines 22-24 (h) 

P. 7, lines 25 and 26 (i) 

P. 7, line27 (j) 

Item 3-ln line 2, insert after "the State" 
"and the rules made thereunder and 
model Bye-laws of the types of society 
of regional importance." Delete the 
remaining portion under the item 
(from line 30 on page 4 to line 8 on 
page 7.) 

Items 4, 5 and 6-Qmit. 

Item 7-For "Some select Sections"· 
substitute "Sections dealing with reco
veries as arrears of land revenue." 

Item 8-Qmit. 

Item 9-0rnit "Second Schedule para-
graph on arbitration." . 

Item 11-0mit. 

Item 12-Qmit all sections specified 
except 182. 

Items 13 and 14-Qmit. 

After "Sales Tax Act" add "only 
sections relating to Co-operatives." 
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Add as separate items:-
Indian Penal Code-Sections dealing 
with embezzlement, criminal breach 
of trust and tampering with the record; 
The sections of the Contract Act 
dealing with contract of indemnity 
and guarantee. 

SUBJECT 3-Part /-Rural Economics 
P. 8, lines 4-6 

P.8,1ine15 
Line 18 
Lines 22 and 24 
Line 30 

P. 9, lines I and 2 

Lines 8-13 

Lines 14-19 

... (a) Iteni 1-Dmit everything except 
"general scope-land tenures and 
agrarian reforms." 

(b) Item 2-Dmit crop insurance. 
(c) Item 3-Dmit cattle insurance. 
(d) Item 4-0mit sub-section (7). 
(e) Item 5-0mit (5} commercial banks as 

lending agencies. . 
(f) Item 6-0mit "large-scale industries." 

(g) Item 7-<>mit existing para and substi
tute--" National Extension Services 
and Community Projects-Self-help 
and self-sufficiency." 

. . . (h) Item 8-Dmit existing para and substi
tute "Rural Welfare activities." 

Part //-Elements of Agriculture. 
P. 10, lines 5 to 9 (a) Introductory-Omit paragraph 2. 
Lines 20-23 (b) Pests and diseases-Omit the para. 
Lines 25-31 (c) Under soil management-retain only 

the first sentence "fertility of land 
and factors affecting fertility." 

P. 11, line 3 (d) Under farm management - Omit 
"farm records and accounts." 

P.ll, lines 13-18 

Lines 24-26 

P. 12, lines 1 & 2 
Line 10 

SUBJECT 4--Section /-Banking 
(a) Under General-Omit Classification of 
' Banking institutions (a) and (b). 
(b) Paragraph 4 beginning "A short 

account of balance sheet." 
(c) Item 3 -Omit Agency functions, etc. 
(d) In Item 4, after the words "confirmed 

credit, etc." add "and travellers' 
cheques." 
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(e) In Item 5, after words "title to goods" 
add "Stock Exchange Securities." 

p. 11, from line 27 to Items 1 to 6 (as amended) would. co~e 
P. 12, line 22 in Section ll on page 14 at the begmrung 

as first para. 

P. 13, lines 19-21 under Banking Operations-

P. 13, lines 30-31 

Omit paragraph "Miscellaneous services, 
etc." 

under Advances to Customers. 

P. 14, lines 2, 4, 5 & 7 
Omit "Stocks and Shares (quoted and 

unquoted), life policies, guarantees, book 
debts, ships, documents , of title to 
goods." 

(See item 5 of Functions of the Banks.) 

P. 14-15 Section III. 

Omit the whole section. 

SUBJECT 5-Book-keeping and Accounts. 

P.l6,lines 15-19 (a) ltem4-0mit-inviewofwhatfollows 
under "auditing." 

P. 17, lines 22-24 

Add in 5 "consignment Account and 
Branch Account." 

SUBJECT 6-Auditing. 
(a) Omit Item 6 (See Section 2). 
(b) Omit Item 9 (See Item 2 under Book

keeping and Accounts). 

P. 17, lines 31 & 32 (c) Item 10-0mit everything except 
and P. 18, lines I and 2 "method of stock-taking." 

SUBJECT 7-General Management of Co-operative Societies, etc. 
P. 19, line 15 (a) Item I (11) Omit. 
P. 20, line 5 . . (b) Item 6-Insert "Calculation and evalu-

Lines 19-25 

P. 20,line 32 

ation of overdues (Principal and 
Interest)." 

. . (c) Item 8-0mit concessions and privileges 
enjoyed by co-operative societies 
under different laws. 

(d) Item '11-After "the various Officers" 
add "Amalgamation and splitting of 
societies, departmental enquiries, 
embezzlements and malpractices.'' 
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APPENDIX 30 

(Reference Note IV relating to fifth Central Committee Meeting) 

PROCEEDINGS OF THE CONFERENCE OF JUNIOR CO
OPERATIVE OFFICERS' TRAINING CENTRES IN THE 
EASTERN ZONE (ASSAM, WEST BENGAL, BIHAR, ORISSA, 
MANIPUR AND TRIPURA) HELD AT RANCH! FROM 

19TH TO 21sT JUNE 1958 

The. Conference of the Junior Co-operative Officers' Training 
Centres in the ZoneiTI comprising the States of Assam, West Bengal, 
Bihar, Orissa,· Manipur and Tripura was held at the Regional Co
operative Training Centre, Ranchi, from 19th to 21st June 1958. 
The Conference was inaugurated by Dr. Sri Krishna Sinha, Chief 
Minister, Bihar State, on 19th June 1958 at 11 a.m. Prof. D. G. 
Karve, Chairman of the Standing Sub-Committee of the Central 
Committee for Co-operative Training, presided over the Conference. 

2. The names of persons who attended the Conference are 
given in the Annexure. 

3. Welcoming t~e Chief Minister, the distinguished visitors 
and the delegates, Prof. D. G. Karve remarked that about the time 
when the First Five-Year Plan was half-way through in 1952, it 
was realised that rural development programmes must be built up 
on rural institutions, democratic in character, and having the ad
ministrative capacity of carrying out the programmes. Since 
Independence, a veritable social revolution had taken place in our 
country, and the old concept of government functioning without 
concern for the social good of the people, leaving the individuals 
much to their own efforts, had undergone a material change. One 
of the foundations of the new society that was being built up, and 
in fact the very foundation of our Constitution itself, was the con
cept of equality amongst the people, the right of all in an equal 
degree to participate in wealth production and in wealth enjoyment. 
Equality for all, may be equality even for sharing poverty, has been 
the very basis of our new social order. The developmental program
mes, therefore, must be infused by spirit of equality amongst 
people. It was in this light that under the planned development, 
old institutions like panchayats and co-operative societies came to 
be evaluated from new angles. 

While elucidating the growth of co-operative ideology in the 
Gandhian era, Prof. Karve said that the Father of the Nation, 
who never used words except those which expressed clearly his 
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ideas, had very deliberately accepted the ideal of co-operative 
commonwealth for the country. The recent version of this ideal 
was the socialist co-operative commonwealth; and in any case in 
the accepted policy of the State co-operative forms of organisation 
had found an important place in developmental programmes. The 
development of co-operatives has thus become a very fundamental 
plank of our national policy. 

In our enthusiasm for building up co-operative societies, we 
must not, however, forget the fact that Co-operati?n is an activity 
of and by the people, and the people, therefore, have to be prepared 
for it. We must avoid registering co-operatives in haste so that we 
may not have to liquidate them at leisure. It is only the right type 
of Co-operation built up on sound basis that is worth having, and 
in this the training of the staff of Co-operative Departments and 
co-operative institutions along with the members of the co-operatives 
is of extreme importance. Prof. Karve in this connection referred to 
the findings of the Gaitskell Commission in Great Britain which 
highlighted two important aspects of particular interest for us. One 
is that the size of a co-operative society must be economic and the 
other that, though the direction of co-operatives must be democra
tic, management must be professional and trained. Sir Malcolm 
Darling also, in his recent report on the progress of Co-operation 
in the country, was particularly appreciative of the place that we 
have given to training in the progtamme of co-operative develop
ment. 

He, however, added that this training cannot be merely job 
training for business management. Co-operatives must no doubt 
be sound business organisations. At the same time, the co-operative 
principles in regard to the responsibility of individuals towards the 
general society must be properly instilled in the minds of the manage
ment staff and members of societies. Co-operators must always 
remember that what is morally and socially wrong cannot be 
commercially right. It is here that a co-operative society differs 
from a mere profiteering capitalist enterprise. Co-operators must 
hold aloft the torch of cooperative principles while proving their 

. business efficiency amongst competing institutions organised on 
private profit-making basis. 

In conclusion, Prof. Karve raised a note of warning that if 
as a nation we fail in building up a co-operative commonwealth, 
the country is not going to land back in the nineteenth century 
capitalism but, since history always moves forward, we might find 
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ourselves in a social order which although it might pay lip homage 
to equality would be based on authoritarian methods very far re
moved from our ideals. 

4. Inaugurating the Conference, Dr. S. K. Sinha, Chief Minister, 
Bihar State, said: 

Friends, 

"I am grateful to the Central Committee for Co-operative 
Traini.Jig for having invited me to inaugurate this regional con
ference of the staff of the Junior Officers' Training Centres and 
thus for having given me an opportunity of meeting you all. I offer 
you all a most hearty welcome on my own behalf and on behalf of 
this State. I find here assembled this morning many of those engaged 
in the work of training those who will be required to carry to the 
millions inhabiting this region the message of hope founded on new 
values of life embodied in the philosophy of Co-operation and to 
help people to adopt these values to make life fuller. On such an 
occasion I cannot do better than remind you of the great responsi
bility that lies on you and also tell you what India expects of you 
at this moment when a mighty effort is being made throughout the 
length and breadth of this country for the founding of a free 
society based on the principle of Co-operation. 

The principle of Co-operation has a philosophy behind it which 
has got a new hope for present-day men. Originally man produced 
for consumption. His connection with his work was direct. In his 
work he found scope for self-determination, for self-hood, for the 
satisfaction of producing a whole piece of work and one that is 
worth producing, or for contributing to a task which he could 
comprehend in its entirety, with which he could identify himself, 
i.e., for doing meaningful work. The emphasis was on his individua
lity. His hands worked with his brain. His individuality found an 
expression and a scope for development in his work. Things were 
produced for use and work was service. With the advance of science 
and technology new motives entered the scene. Profit and not con
sumption became the dominant economic motive and this naturally 
in due c.ourse gave rise to an economic organisation and consequently 
a way of life which swallowed the individual. It led to collectivisa-. 
tion and de-individualisation. The individual felt powerless in the 
presence of huge economic organisations and those occupying a 
position of dominance in it could for the sake of profit exploit the 
rest of society. 

We while thinking of man's development grow eloquent when 
we talk of the French Revolution or other such political revolutions 
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as great landmarks in the history of human destiny. But in all our 
talks we completely forget that small band of twenty-eight weavers 
who assembled in the dark corner of a street so far back as 1844, 
and created a revolution of no less significance for the future of man. 
A few victims of the new economic system of inadeqt1ate wages and 
high prices gave birth to that ideology according to which tl'e in
dividual was once more to have a due place in the management of 
economic affairs and the relationship of man with man, so essential 
for his development, was to find expression in Co-operation. 

The dilemma of the present-day world is man versus socie~y. 
Human brings need one another and for a full development of life 
they must live in society. Growth of science and technology have 
made social relationship complex and this complex relationship 
has given rise to those leviations in politics and economics which 
threaten to swallow man. The problem is to keep the democratic 
ways alive and active in the midst of those complex relationships 
and Co-operation points the way to that. It is because of this that 
the principle of Co-operation is being accepted all over the world. 
A writer of authority on Co-operation has said that " it is perhaps 
more widely distributed geographically than any other modern 
form of org~nisation." 

We too in India have accepted the idea of co-operative common
wealth based on the principle of the dignity of the individual. It 
could not be otherwise in a country which wrought for freedom 
under the inspiration of a political philosophy of which the dignity 
of the individual formed the centre. In all our attempts at develop
ment to make the country prosperous, we have to take care to see 
that the individual does not languish and what can be better way of 
doing this than to see the principle of Co-operation, that is the 
principle that we need not only be helped by others but that we 
need to help others in order that we may rise to the highest fulfil
ment of life, governs our human relationships in all our affairs. 
The country looks up to you all and to all others engaged like you 
in training persons in the principles and methods of Co-operation, 
for help in the attainment of this ideal. 

It is from a narrower point of view also that the sacred task 
in which you all are engaged possesses a great importance for the 
country. Economically, our place among the nations of the world, 
even among those which are called underdeveloped, is very low. 
We are poor. Our national income per capita is low. A fight has to 
be mad~ against poverty. An attempt has to be made to push up 
our nat10nal income. We have already begun this fight in right 
ea.rnest. We have finished the First Five-Year Plan, and are in the 
nudst of the second and have before us ideas of three more so that 
by the. end of the fifth plan we may double the national income 
of India. In our scheme of national development big enterprises 

20 
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have, no doubt, their place. But, if we look at it a bit closely, we shall 
find that fully developed villages are going to be the care of it. We 
have to develop agriculture so that we might have more food to 
adequately feed the nation,. We have to revive and' revitalise the old 
cottage and small industries and introduce new ones so that the 
underemployed and unemployed may get something useful to do 
and may produce goods to add to the comfort of the people. To do 
this we have to approach the millions living scattered in hundreds 
of thousands of VIllages, make available to them improved techni
ques of production and after they have produced more wealth, we 
have also to see that they use this additional wealth to the best 
advantage of themselves and the people. For producing more 
wealth and that too a bit quickly, it will not be enough that we make 
improved methods available to them. We have to make them 
development-minded and conscious of the role they have to play 
in adding to the wealth of the nation. It was, therefore, natural 
that in our scheme of democratic planning for India, the principles 
of local initiative, mutual benefit and social purpose should have 
a due place. 

Community development based on the principle of Co-opera
tion has thus become the essential feature of our Plan for national 
development. On co-operatives has devolved the responsibility in 
an increasing measure of organising and financing rural economic 
development. We have not only to produce more wealth but also 
to see that there is an equitable distribution of it and it is not allowed 
to accumulate in the hands of a few to the detriment of the many. 
A recourse to the organisation of co-operative activities in various 
fields of economic development can be of great help in producing 
more wealth and also achieving the noble ideal of its equitable 
distribution. 

Thus one of the greatest needs of the hour is to have a network 
of co-operatives of various types spread all over the country. But 
if these co-operatives are to serve their purpose, their foundation 
has to be truly and well laid. Law cannot create co-operatives. 
Several years back in this State we wanted to do this and in this 
we failed and failed miserably. Co-operation is a way of life, a way 
of relationships with fellow human beings based on new values. 
Co-operation can succeed only if the necessary change is brought 
about in the mental and moral outlook of the men forming the 
organisation. It is now universally' admitted that education in the 
principles of Co-operation is essential for the success of the co
operative movement or else the men in it may easily drouse back 
into thinking a co-operative being merely an organisation which 
can bring to him some economic benefit in the form of reduced 
prices. To put our co-operative movement on a sound and healthy 
basis we have to carry the philosophy of Co-operation to the 
villages. Before we tell them the 'how' of Co-operation, we have 
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to inculcate in them the 'why' of it. To do this we have to adopt 
the method of extension work which is now the accepted method 
of carrying new ideas and things to the people. But the extension 
worker in the field of Co-operation is bound to be faced with a 
difficulty peculiarly his own. It may not be so much difficult for an 
extension worker to convince a man of the greater utility of new 
and better agricultural implements but it may be very difficult for 
an extension worker in Co-operation to evoke in him a faith in a 
new philosophy of life involving new values. In order that those 
entrusted with this task may perform this difficult task successfully 
and well, it is necessary that they themselves must be not only 
conversant with the philosophy of Co-operation, but must also 
develop that attitude which will make them identify themselves 
with those amongst whom it falls in their lot to work. 

Looked at from this point of view the establishment of institu
tions for training in Co-operation possesses a great importance of 
its own. It is fortunate that those in charge of the affairs of the nation 
realised very early the importance of such institutions for the success 
specially of rural uplift according to the principle of Co-operation. 
Institutes of various grades have been started to prepare an army 
of men who know not only the why and how of Co-operation but 
are also trained in the method of how to carry the message of Co
operation to the people. You assembled here are in charge of giving 
training to a particular category of such men and you have to see 
that those in charge of you go out, fully equipped for the very 
difficult task which awaits them outside. 

From the papers supplied to me by Shri Chidambaram it ap
pears that you all will discuss among yourselves the system of 
training that obtains and the improvements that they need. I do 
not feel competent to offer you any advice on this. A study of ideas 
and the philosophy underlying is not only fascinating but essential 
if the life of the people concerned has to be moulded according to 
it and I am sure, you will give the men in your charge a proper 
training in the theories of principles of Co-operation, and evoke in 
them an enthusiastic and sincere faith. They must not only be 
thor'!ughly trained in co-operative principles but must be thoroughly 
convmced of the value of them. But above all they must be apprised 
of the peculiarly difficult nature of the work they will be engaged in 
and you must properly equip them for it. An extension worker is 
not to impose ideas and things from above. In an attempt to do so 
he will find himself up against a wall of prejudices on which his 
fondest attempt will be wrecked. Literature on Community Develop
ments are full of such instances. A poor fellah, a devout muslim, 
would not agree to the principle of family planning as it would 
militate against the injunction of Khuda. King Ibn Saud had to get a 
v~rse from the Koran transmitted through the telephone to convince 
h1s people that the telephone could not be an evil instrument. It is 
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said a farmer would not adopt a new type of maize because it gave 
a flavour to the cakes prepared out of it which he did not like. The 
people valued the high yield but did not like the price they had to 
pay in taste. If such could be the fate of the attempts made to con
vince men of the utility of material things, the men whom you are 
training may have to meet a worse fate, if they are not apprised of 
these difficulties here and now when they are undergoing training 
under you. So in training them in the principle of carrying the 
message of Co-operation to the people they have to be told that in 
order to make the message acceptable to th~ people, they have to 
stimulate thinking amongst them and in order to be able to do this 
they have to be with them, identify themselves with them, know 
their ideas and manners and to make the mission successful, use 
their wit and intelligence in the manner King Ibn Saud used them 
to make telephone acceptable to his people. ,(\ particular bias and 
bent of mind has to be created in those who are to be entrusted 
with this work.' Such a bias and bent cannot be created in every 
individual that you pick up. So great care has to be taken in selecting 
men for training .. ! am happy to find that this item finds a place 
amongst the many items that you are going to discuss. 

Gentlemen, I have already taken your time more than I should 
have done. But I cannot close without mentioning one thing 
about which I feel competent to offer you advice. Fdr a successful 
implementation of a development programme three things are 
needed. One is the availability of improved methods of production 
and the second is development-mindedness, that is, a will to develop 
in the people. But in order to make improved methods of production 
available to the people, and in order to create in them a will to 
develop, one thing most needed is an efficient administration. To 
make the administration efficient it is necessary that its personnel 
are properly. recruited and they are given proper training in the 
principles and techniques of the work that is entrusted to them. In 
the next few days you will discuss amongst yourselves as to how 
best to recruit personnel and effect necessary improvement in the 
principles and techniques of training. But what is most needed, 
specially at this critical juncture of India's. history, to make the ad
ministration efficient is to instil in them a sense of mission. Everyone 
manning the vast administrative machinery of free India has to 
feel proud that he has been called upon to serve India at a critical 
moment. If our newly born freedom has to be made stable, the 
people have to be saved from becoming a victim to a sense of frustra
tion. It is the prospect of a better and fuller life which inspired the 
people to put forth a mighty effort in the cause of freedom. That 
prospect has to be fulfilled, if a sense of frustration is not to be 
allowed to creep in amongst them. To fulfil that prospect of a fuller 
life big things have to be done in the quickest manner possible. 
1 do not want to take your time by referring to the big things 
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which you and the men in yo~r cha~g.e have to do. in the short 
period allotted in the Plan. Wh1le trammg your men m the theory 
and practice of Co-operation, tell them that when they go to the1r 
work they go with a will an~ determination to carry to the pe?p!e 
the philosophy of Co-operation and persu~d~ the~ to accept 1t m 
their daily life. Tell them that the country IS nnpatlent for a better 
and fuller life and any delay in this direction is full of dangerous 
possibilities. Tell them that it is men of indomitable faith, faith in 
the future destiny of men and will, an indomitable will, to achieve 
that destiny, that have made the history of the world. Imbue them 
with such a faith and will. While going out of your charge tell them 
that they should go from village to village, sit with the people 
round the fireside, establish dearest relationship with them, make 
them recognise a friend in them who have gone there not to ad
minister things from a distance but to get things done by capturing 
their head and heart. Your attempt at training will be amply re
warded if you succeed in sending out such men from your institutes. 
I once more offer you a most hearty welcome and wish you success 
in your great and sacred enterprise." 

5. Shri M. S. Menon, Deputy Chief Officer, Agricultural Credit 
Department, Reserve Bank of India, Bombay, proposed a vote of 
thanks. 

6. Initiating the discussions on the various items on the agenda, 
the Chairman briefly indicated that the Conference bad been 
specifically convened with a view to providing an opportunity to 
all concerned with the organisation and management of the training 
centres to take stock of the progress achieved so far and to consider 
ways and means to improve the arrangements so that the trainees 
who come out of the training centres would play their rightful 
role in the programme for co-operative development. He explained 
that the objective of the Central Committee was to provide a com
mon programme of instruction so that the employees in the various 
spheres, namely, Government and institutions, develop a common 
outlook. In this context he wanted those States which continued to 
provide separate arrangements for the training of the staff of the 
Co-operative Department and co-operative institutions, to consider 
the problem from this angle and suitably devise measures by which 
this object of having a common fraternity to work for the 
Movement would be evolved. This, however, did not mean any 
absolute uniformity in the teaching of all subjects, since the 
emphasis in instruction on some of the subjects of study might 
differ, but there was sufficient scope for common classes . 

. He pointed out that this Conference had the advantage of 
haVln~ before it the conclusions arrived at by a similar Conference 
held m August 1957 for States in Zone I with a similar agenda. 
The Chairman then indicated broadly the several steps taken since 



then to improve the method of teaching, the emphasis on Extension 
Methods in the curricula and the introduction of Business Manage
ment as a separate subject of study as suggested by Sir Malcolm 
Darling and the Bangalore Conference. 

7. The following were the main observations made by the Con
ference on the various items of the agenda. 

(i) Review of progress made in the arrangements for training junior \ 
co-operative personnel 

The Conference noted the various points raised in the note 
and agreed with the observations made at the Bangalore Conference. 

(ii) Building and hostel accommodation 

The Conference endorsed the suggestion of the Bangalore Con
ference on the subject in view of the unsatisfactory and inadequate 
facilities available for housing training classes and hostel at most 
of the centres. It was, however, agreed that such proposals (especially 
those regarding . construction or purchase) should be carefully 
worked out on the basis of estimates of personnel required over 
a period of years, and accommodation necessary, so that there will 
be assurance of the continuation of the training institutes for a 
reasonably long period. 

(iii). Suitability of training given in the light of requirements 

While the Confereme endorsed the proceedings of the previous 
Conference at Bangalore, the following funher observations were 
made:-

(1} Each training centre should maintain a register of the 
candidates who pass out of the training centre and their postings 
thereafter. This will help the training centre to follow the progress 
of the trainee. 

(2) Wherever possible the principals of the training institutions 
concerned should be associated with the admission of the candidates 
to the traininr schools. In some cases where recruitment and deputa
tion for training coincided, the possibility of associating principals 
in selection should be explored. In the selection of candidates, 
aptitude for rural work will be a consideration that will have to 
be kept in view. Another suggestion W8S that the States should 
examine the feasibihty of having an appropriate authority in each 
State in the nature of a cadre committee or personnel body for 
recruitment to the several posts. 

(3) Selection of candidates should be very carefully made after 
taking into account the requirements of personnel in different 
spheres. 
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(4) Both the Co-operative Department and the co-operative 
institutions, while deputing candidates, should take care tha! OJ_llY 
candidates of the particular calegcry are deputed, e.g., for )uruor 
officers' training centres intermediate category personnel should not 
be deputed and vice versa. Also in the case of trainees sponsored 
by co-operative institutions, there should be a reasonable chance 
of these institutions employing the candidates on completion of 
traimng. 
(iv) Programme of practical training 

The Conference endorsed the con~lusion reached at the 
Bangalore Conference. The question whether practical training 
should be given under the guidance of the lecturers or by being 
attached to departmental officers or co-operative institutions was 
largely a domestic matter of each State, depending on the situation 
in each State. In any case, provision has to be made for training by 
participation, whatever might be the form of guidance proposed 
to be given. 

The meeting also accepted that at the time of final assessment 
suitable credit should be given for the performance of the can
didates during the period of practical training. 

An important point brought out during discussion was the 
desirability of providing by the State Governments post-training 
apprenticeship to the candidates before they 'were put in independent 
charge of their posts. 

It was suggested that the provision forT. A. to trainees at the 
rate of Rs.. 60 per session per trainee was not sufficient in certain 
States. It was, however, clarified that this provision was meant to 
cover only the T. A. expenditure proper and was not expected to 
make up for the boarding and other incidental outdoor expenses 
for which the stipend paid to the trainees was expected to be utilised. 

1t was also expressed that during the period of practical training 
a higher stipend should be allowed to the trainees, as in the Inter
mediate and Senior Courses. 

(v) Liaison between the Block Level Officers' and Regional Co
operative Training Ce>~tres on the one hand and Junior 
Co-operati1•e Officers' Training Centres on the other 

The Conference endorsed the observations made at the previous 
Conference at Bangalore. A suggestion was made that more special 
lectures by non-officials should be arranged. 
(vi) Organisation of training arrangements and methods 

of teaching 

The Conference endorsed the conclusions arrived at the 
Bangalore Conference. During the discussion it was pointed out 
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that the work-load on the teaching staff in some schools was rather 
high. This, however, was due not so much to smaller staff as that 
the syllabus was not properly apportioned in relation to time. It 
was, however, clarified that the question of covering different items 
in the syllabus might vary from teacher to teacher depending on 
the emphasis be put on particular topics. 

(vii) Syllabus 

The Conference endorsed th~ suggestions of the previous Con
ference on the subject. It was suggested that the syllabus should be 
regarded in the nature of a road map indicating broadly the passage 
over which the class has to be steered. The degree of emphasis and 
the details of coverage would relate to the type of trainees, their 
academic attainments and the specific assignments they are to be 
given after training. 

In the case of Bihar it was noticed that on the recommendation 
by the State Committee certain subjects in the Central Committee's 
syllabus had been omitted for the classes for supervisors. This, 
it was felt, was undesirable and the variations in the emphasis of 
training in different subjects from one category to the other category 
of personnel should be in respect of practical training only and not 
theoretical training. 

(viii) Assessment. of trainees' work 

The Conference endorsed the conclusions arrived at the 
Bangalore Conference. 

(ix) Extra-curricular activities 

The Conference endorsed the conclusions arrived at the 
Bangalore Conference. 



295 

ANNEXURE 

LIST OF PERSONS PRESENT AT THE REGIONAL CONFE
RENCE OF JUNIOR CO-OPERATIVE TRAINING SCHOOLS 

HELD AT RANCHI FROM 19TH TO 21sT JUNE 1958 

Registrars of Co-operative Societies or nominees 
. 1. Shri N. C. Narayan, 

Deputy Registrar of 
Co-operative Societies, 
Bihar, 
PATNA. 

2. Shri A. P. Panda, 
Joint Registrar of 
Co-operative Societies, 
Orissa, 
BHUBANESHWAR. 

3. Shri P. C. S. Bardoloi, 
Registrar of Co-operative Societies, 
Manipur, 
IMP HAL. 

4. Shri N. Sen Gupta, 
Deputy Registrar of 
Co-operative Societies, 
West Bengal, 
CALCUTTA. 

Principals of the Junior Co-operative T~aining Schools or nominees 

5. Shri K. N. Misra, 
Principal, 
State Co-operative Tr\l,ining Institute, 
RANCID (Bihar). 

6. Shri K. P. Sinha, 
Principal, 
Co-operative Training Institute, 
PUSA, Dist. Darbhanga (Bihar). 

7. Shri P. Sinha, 
Principal, 
Co-operative. Training Institute, 
DEOGHAR (Bihar). 

8. Shri M. C. Panigrahi, 
Principal, 
Co-operative Training Institute 
CUTTACK (Orissa). ' 
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9. Shri Y. V. Rajulu, 
Principal, · 
Government Co-operative Training Institute, 
SAMBALPUR (Orissa). , 

10. Shri G. C. Das Gupta, 
Lecturer, 
Co-operative Training Institute, 
GOPALPUR-ON-SEA (Orissa). 

11.· Shri Joydeb Baneijee, 
Principal, 
Government .Co-operative Training Institute, 
UrrARPARA (West Bengal). 

12. Shri H. N. Gupta, 
Principal, 
Regional Training Institute, 
P. 0. BARSUL (Dist. Burdwan), 
West Bengal. 

13. Shri A. N. Mukherjee, 
Principal, 
Co-operative Training Institute, 
JHARGRAM (Midnapur Dist), 
West Bengal. 

14. Shri S. I. Hussain,\ 
Principal, 
Co-operative Training Institute, 
JoYSAGAR (Dist. Sibsagar), 
Assam. 

15. Shri H. K. Bardalai, 
Principal, 
Co-operative Training Institute, 
TEZPUR (Assam). 

Representative~ from State Co-operative Banks and Central Co
operative Banks 

16. Shri V. S. Akshauri, 
Secretary, 
Bihar State Co-operative Bank Ltd., 
P. 0. Bankipore, PATNA. 
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17. Shri Y. R. Bali, 
Managing Director, 
Orissa State Co-operative Bank Ltd., 
CUTTACK. 

18. Shri K. C. Medhi, 
Officer-in-Charge of Rural Credit, 
Assam Co-operative Apex Bank Ltd., 
SHILLONG. 

19. Shri J. N. Sarma, 
Manager, 
Manipur State Co-operative Bank Ltd., 
IMP HAL. 

20. Shri H. C. Nath, 
Managing Director, 
Tripura State Co-operative Bank Ltd., 
AGAR TALA. 

21. Shri Khltish Mitra, 
Honorary Secretary of Raiganj 
Central Co-operative Bank Ltd., 
P. 0. RAIGANJ (West Dinajpur Dist.), 
West Bengal. 

22. Shri Nawal Kishore Sinha, M.L.A., 
Honorary Secretary, 
Central Co-operative Bank Ltd., 
MIZAFFARPUR (Bihar). 

23. Shri P. N. Chaudhury, M.L.A., 
Chairman, 
Nalbari Central Co-operative Banking Union Ltd., 
Nalbari (Dist. Kamrup), 
AsSAM. 

Representatives from State Co-operative Unions 

24. Shri Dharanidhar Das, 
General Secretary, 
Assam State Co-operative Union, 
GAUHATI. 

25. Shri Iswara Sahu, 
Secretary, , 
Orissa State Co-operative Union, 
Meria Bazar, 
CUTIACK-1. 
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Goverument of India Officials 

26. Shri R. H. Chishti, I.A.S., 
Co-operation Commissioner, 
Ministry of Food and Agriculture, 
Government of India, 
NEW DELHI. . 

Representatives from Central Committee for Co-operative Traini11g 

27. Prof. D. G. Karve, 
Chairman, 
Standing Sub-Committee for Central 
Committee for Co-operative Training, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY-I. 

28. Shri M. S. Menon, 
Deputy Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY-I. 

29. Shri M.A. Chidambaram, 
Assistant Clllef Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY-I. 

30. Dr. S. B. Mahabal, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY-I. 

31. Shri A. K. Banerji, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
CALCUTTA. 

32. Shri G. P. Bhave, 
Rural Credit Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY-I. 
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APPENDIX 31 

(Reference Note IV relating to fifth Central Committee Meeting) 

PROCEEDINGS OF THE CONFERENCE OF JUNIOR CO
OPERATIVE OFFICERS' TRAINING CENTRES IN THE 
NORTHERN ZONE (PUNJAB, UTTAR PRADESH, JAMMU 
AND KASHMIR, MADHYA PRADESH, RAJASTHAN, HIMA
CHAL PRADESH AND DELHI) HELD AT PATIALA FROM 

25TH TO 27TH JULY, 1958 

The Conference of the Junior Co-operative Officers' Training 
Centres in the Zone II comprising the States of Punjab, Uttar 
Pradesh, Jammu and Kashmir, Madhya Pradesh, Rajasthan, Hima
chal Pradesh and Delhi was held at the Central Public Library Hall 
at Patiala from 25th to 27th July 1958. The Conference was inaugu
rated by Sardar Pratap Singh Kairon, Chief Minister of Punjab, 
on the 25th July 1958, at 2 p.m. Prof. D. G. Karve, Chairman of 
the Standing Sub-Committee of the Central Committee for Co
operative Training, presided over the Conference. 

2. The names of persons who attended the Conference are 
given in the Annexure. 

3. Welcoming the delegates on behalf of the local co-opera
tors, Shri Amar Singh Harika, President, Patiala Central Co-opera
tive Bank, highlighted certain aspects of the training for Block 
Level Co-operative Officers. In his speech he elucidated the impor
tance of imparting training with reference to the "why" and "how" 
of Co-operation and the "how" of extension work in particular. 

4. Welcoming the delegates to the Conference on behalf 
of the Central Committee for Co-operative Training, Prof. Karve 
underlined the importance of co-operative training in the programme 
for agricultural development of the country. In all the States of 
India, he said, the agriculturists were handicapped by various 
kinds of deficiencies in resources, and progress if based purely on 
individual initiative under such circumstances would indeed be 
very slow and uneven. We had, however, adopted, he added, a 
national policy of rapid economic development in the setting up 
of a welfare State. In regard to the development of agriculture, 
therefore, we had come to the conclusion that the path of substantial 
progress for all lay only through Co-operation. 

Dealing with the importance of co-operative training in the 
co!ltext of the needs of economic development in agriculture, he 
sa1~ that this had b.een parti~ularly appreciated in the Punjab for 
qmte a few generations. PunJab was one of the earliest States to 
start education of the members of co-operatives and of the staff. 
The need for co-operative training had become all the more vital 
with the growing complexity of economic activities that the co-
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operatives were now required to undertake. The complexity of 
activities would not admit of honorary and amateur management. 
In this connection, he referred to two important findings of the 
Co-operative Independent Commission appointed recently in the 
United Kingdom under the chairmanship of Mr. Gaitskell. The 
Commission found that for sound co-operative development in 
modem conditions of economy, two things were necessary; 'first 
the size of a unit of co-operative enterprise must be economic and, 
secondly, the management of a co-operative organisation must be 
professional. If, in an advanced country like England, professional 
management of co-operatives has come to be regarded as so urgent 
and necessary, it would be all the more true in the case of co-opera
tives in India. We have now realised that trained management is a 
condition precedent to the success of co-operatives. It was with this 
end in view that the Government of India and the Reserve Bank of 
India jointly constituted the Central Committee for Co-operative 
Training for formulating plans and directing arrangements for the 
training of co-operative personnel at all levels in a co-ordinated 
manner. For the success of the Movement, not only the staff but 
also the members should be trained, to a greater or lesser degree 
in the philosophy of Co-operation and in the skills needed to carry 
out efficiently their respective functions. It is, however, proper 
that the training of the members of the co-operative societies .and 
honorary office-bearers should be left to the co-operative leaders 
themselves through the co-operative unions at different levels, viz., 
district, State and the All-India Co-operative Union. The training 
of staff through a network of institutions is better looked after by 
the Central Committee. 

In the end Prof. Karve said that the Conference of all co-opera
tors connected with co-operative training in the States of Punjab, 
Uttar Pradesh, Jammu and Kashmir, Madhya Pradesh, Rajasthan, 
Delhi and Himachal Pradesh has been called with a view to enabling 
some kind of stock-taking and making suggestions for effecting 
improvements in future. He hoped that the deliberations of the 
Conference will help the Central Committee in improving the utility 
and value of the training schools now being run in the country. 

5. Shri Pratap Singh Kairon, the Chief Minister of the Punjab 
State, in the course of his thought-provoking inaugural address, 
said that Indians were essentially individualists by nature and even 
their philosophies preached salvation or nirvan on an individual 
basis. He, however, cautioned that this individualism in the context 
of modem society should be sublimated through Co-operation. 
He said that our~ was a poor country, a country of people with 
small resources and in effect no progress could be thought of unless 
we pooled all available resources for common benefit. He referred 
to the Government's policy of distribution of land to small farmers 
and said that the process should not stop with such distribution 
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alone but it would necessarily have to proceed further towards 
the o;ganisation of these small farms on a co-operative basis by a 
process of pooling of all such small holdings of land so that the 
maximum possible production could be achieved in the interests of 
the nation. Co-operation, therefore, was the only way through 
which our economic problems, especially in the field of agriculture, 
could be solved. 

For a proper and healthy development of the co-operatives, 
he gave some sound advice when he said that while the number of 
co-operatives might be small if need be, the co-operatives that we 
form should be strong and prosperous: It would not be a wise 
policy to start a number of co-operatives in a moment of enthusiasm, 
only to have to report failure of a good many of the same later. 
The co-operatives should, therefore, be genuine and strong. In this 
connection he said that sincere approach to the rural folk was very 
important. Co-operators must approach the people with faith in 
their mission and thus win their confidence. 

In conclusion he referred to the role that Punjab had played in 
the co-operative movement in India and regretted that but for the 
partition, Punjab's contribution would have been much greater 
than what it was at present. He commended the efforts made by the 
Central Committee for Co-operative Training in the spread and 
development of co-operative instruction and added that these were 
steps in the right direction and fell in line with the national policy 
of a Co-operative Commonwealth. 

6. Shri V. Sivaraman, Deputy Chief Officer, Agricultural 
Credit Department, Reserve Bank of India, Bombay, proposed a 
vote of thanks. · 

7. Initiating the discussions at the Conference, Prof. Karve 
pointed out that this was the third of the series of Conferences con
vened by the Central Committee for Co-operative Training with a 
view to providing an opportunity to all concerned with the organi
sation and management of the training centres, to take stock of 
~he progress achieved so far and to consider ways and means to 
Improve the arrangements so that the trainees who came out of the 
training centres would play their rightful role in the programme of 
co-operative development. He pointed out that the items on the 
agenda should be discussed with reference to the quantitative and 
qua_Iit~tive aspects of the training programme. On a quantitative 
ba~•s. It ~as. o~served that whereas the capacity of the existing 
trammg mst1tut10ns was generally larger there was a shortfall in 
the number of candidates deputed by the co-operative departments 
or by the. co-operati':e institutions as the case might be. It would be 
worth:wh•le to examme the reasons preventing the employers from 
deputmg adequate number of candidates to the training centres. 
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0~ the "qualitative side, in several cases the standards could not be 
maintairied. Unqualified candidates or those belonging to a diffe
rent category were sometimes deputed for training. The scheme for 
training formulated by the Central Committee was largely intended 
to better equip the employee who had been chosen either by a State 
Government or by a co-operative institution for doing a particular 
job. From this context it was desirable that as many as were required 
were trained, but in view of the pattern of training arrangements 
now obtaining, attempts should be made to maintain definite 
standards. Regarding the suitability of training, it was emphasised 
that in these training courses efforts were made to give the trainees 
(a) ideas about Co-operative Philosophy, (b) instructions in some 
general subjects like Co-operative Law, Banking, etc., and(c) instruc
tions in procedural matters both while at the training centre and 
during the practical training programme. It should be appreciated 
that immediately on the completion of the training course no one 
could be expected to be a completely qualified officer; he would 
have to accumulate experience by being on the job for some time 
and in this context we should appreciate the recommendations of 
persons like Sir Malcolm Darling and Prof. A, F. Laidlaw who 
emphasised the need for pre-training as well as post-training expe
rience. In the past in all training programmes, under-studying a 
senior officer had been the general rule. However, in view of the 
exigencies faced by the several State Governments at the moment, 
they found it difficult to spare enough time to give a finish to the 
training of their employees. 

8. Building and hostel accommodation 

~ In the course of the discussions, the delegates from Uttar 
Pradesh, Jammu and Kashmir and the Punjab specially highlighted 
the difficulties in respect of accommodation for training centres in 
their respective States. It was agreed that in view of the importance 
of having suitable accommodation for the purpose of training, 
the conclusions arrived at the two previous Conferences. were 
endorsed. It was emphasised that proposals for adequate grants 
from the Government of India should be carefully worked out on 
the basis of estimates of the personnel required to be trained. 

9. Suitability of training given in the light of requirements 

The Conference endorsed ~he proceedings of the previous Con
ferences at Bangalore and Ranchi. In the course of the discussion 
the following further observations were made: 

On account of variations in regard to the field experience of 
trainees, certain difficulties were experienced by the Centres in 
imparting training. In normal circumstances trainees would be 
received at the Centres after some preliminary work in their normal 
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employments. But at present, in many cases new recruits are bein.g 
sent to the training centres without any previous attachment to their 
respective offices or institutions. It was, therefore, felt by some 
delegates that pre-training field experience might be usefully given 
to the trainees. This, however; would depend on whether or not 
the period spent on field training would be counted as a .part of the 
training course and whether stipend and other concessiOns would 
be available to the trainees for this period also. In this context, 
it was explained that any arrangement designed to improve the 
quality of training would be considered by the Central Committee 
on the merits of each individual case. It w.as also pointed out that 
for any such consideration, the candidates should be under the con
trol of the Centre, during the period of pre-training field experience. 
The question of having some pre-training field experience as a part 
of the regular training course led to a discussion on the duration of 
the training period. In the original scheme ofthe Central Committee, 
on the duration of the course for junior officers it was stated "a 
period of six to nine months' training would be recognised by this 
Committee as reasonable; assistance will be recommended so long 
as the training period is not less than six months or more than nine 
months." In the majority of the States a six months' period was 
adopted in view of the urgency for the personnel required for the 
various programmes of co-operative development. In the light of 
the progress made so far in training arrangements and in the light 
of the future requirements, the State Governments might suggest 
suitable variations in respect of the duration of the training as well 
as the content of the practical training programme. The Conference 
was of the definite opinion that after the initial training is over the 
trainee should be seconded to a senior officer for some time. 

10. Programme of practical training 

The Conference was in general agreement with the conclusions 
arrived at, at the previous Conferences. However, the Principal of 
the Jullundur School suggested that the period of observation should 
be reduced from 30 to 20 days and that participation in training 
should be extended from 30 to 40 days. There was general agreement 
that the practical training should be generally confined to two to 
three districts of a State so that the time spent on travelling could 
be reduced. The delegates were inclined to put greater emphasis 
on the participation training. In this connection, the procedure 
followed at the Jullundur School was explained as follows: 

(i) Workshop training in selected institutions round about 
the training centre was arranged and to each society batches not 
exceeding four trainees were deputed, for a period of about 15 to 
20 ?ays .. The ~rainees were assigned specific problems for study 
dunng th1s penod. These problems were discussed in detail during 

21 
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the discussion classes. Thus the experience of all the trainees was 
pooled together. 

(ii) The training centre might closely associate itself with the 
working of a society; the. trainees could then actively associate 
themselves also with the society throughout their training, thus 
providing an opportunity to gain practical experience. 

(iii) Each trainee should audit at least three societies. 

(iv) One set of forms in use in the Co-operative Department 
and institutions might be supplied to each trainee which they would 
fill up and keep for their reference. . 

(v) Increasing use of the records of liquidated societies for 
procedural training at the training centre itself should be made. 

All the above suggestions by the Principal were noted by the 
Conference. 

11. Liaison between Block Level and Regional Co-operative Train
ing Centres on the one hand and the Junior C~-operative Officers' 
Training Centres on the other 

The Conference endorsed the observations made at the previous 
two Conferences. 

12. Organisation of training arrangements and methods of teaching 

While the conclusions reached at the previous two Conferences 
were endorsed, it was emphasised that at least one period every 
week for discussions, seminars, library and tutorial work, should 
be provided. 

13. Syllabus 

The suggestions of Sir Malcolm Darling as modified at the 
previous two Conferences were accepted subject to the following: 

(i) The introductory portion in the subject "Theory, History 
and Practice of Co-operation," should be retained. 

(ii) Specific provision should be made in the syllabus to cover 
the various problems of large-sized and marketing societies. 

(iii) In the subject "Co-operative Law," reference should be 
made to High Court rulings and standing orders. It was, however, 
agreed that while specific modifications in the syllabus might not 
be necessary, suitable instructions should be given to the teaching 
staff. 

(iv) In the case of "Rural Economics" and "Elements of 
Agriculture," it was suggested that the subject should be named as 
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"Elements of Rural Economics and Agriculture." In this context 
it was suggested that the entire syllabus wa~ to be .covered only to 
impart training in the elements of the respective subjects. 

14. Assessment of trainees' work 

Apart from the recommendations of the earlier two Conferen
ces, it was suggested that the percentage for the minimum number of 
marks for passing in individual subjects might be raised to 40. The 
earlier Conferences had prescribed the minimum of 40 per cent 
only for the aggregate marks while it was to be 35 in individual 
subjects. • 

It was suggested that the minimum marks for making a candi
date eligible for exemption in his succeeding attempts, should 
be the same as was prescribed for passing; however, it was agreed 
that in view of the importance of maintaining a high standard in 
job training, the provision prescribed by the earlier Conferences, 
i.e., 50 per cent marks in subjects for which exemption was claimed, 
should be retained. 

It was pointed out that in certain schools no subsequent attempts 
were allowed, while in several others, two or three attempts were 
allowed. The earlier Conferences had recommended the latter course. 

15. Extra-curricular activities 

The Conference noted the importance of having sufficient 
facilities for the extra-curricular activities at the various training 
centres and endorsed the proceedings of the earlier two Conferences. 

16. General Suggestions 

Besides the above items on the agenda, the Conference also 
noted the following: 

(i) All training centres should be provided with equipment 
such as duplicating machine, sufficient stationery, etc., to enable 
them to circulate synopsis of lectures among the trainees. 

(ii) A Follow-up Register in the case of ex-trainees should be 
maintained to ensure that the training imparted was utilised in the 
field for the purpose for which it was give~.· 

. (iii) The necessity to utilise the entire amount provided for 
Library in the budget of each training centre was emphasised further. 

(iv) The inadequacy of text books in the regional languages 
was note.d. The Conference specially expressed the necessity of 
encour~gmg new text books in the regional languages which might 
be w!Itten by co-operators and especially the members of the 
teaching staff of the different training centres. 
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ANNEXURE 

LIST OF PERSONS PRESENT AT THE REGIONAL 
CONFERENCE OF JUNIOR CO-OPERATIVE TRAINING 

SCHOOLS HELD AT PATIALA FROM 25TH TO 
27TH JULY 1958 

I. Registrars of Co-operative Societies or nominees 

1. Shri S. S. Purl, 
Registrar, 
Co-operative Societies, 
Punjab, 
JULLUNDUR. 

2. Shri N. P. Chatterjee, 
Registrar, 
Co-operative Societies, 
Uttar Pradesh, 
LUCKNOW. 

3. Shri Niranjan Singh, 
Registrar, 
Co-operative Societies, 
Rajasthan, 
JAIPUR. 

4, Shri Shyam Bharosay, 
Officer on Special Duty, 
Office of the Registrar, 
Co-operative Societies, 
Madhya Pradesh, 
INDORE. 

5. Shri M. R. Chauhan, 
Deputy Registrar (Development), 
Co-operative Societies, 
Himachal Pradesh. 
SIMLA. 

6. Shri J.P. Misra, 
Education Officer, 
Co-operative Department, 
UTTAR PRADESH. 

7. Shri Durga Dass, 
Deputy Registrar, 
Co-operative Societies, 
Jammu and Kashmir, 
SRINAGAR. 



8. Shri K. J. Khosla, 
Deputy Registrar, 
Co-operative Societies, 
PATIALA. 
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II. Principals of the Junior Co-operative Training Schools 

9. Shri Devindra Singh Vidyarthi, 
Next-in-charge, 
Co-operative Training Institute, 
Mashobra, 
Si'MLA. 

10. Shri C. L. Varma, 
Principal, 
State Co-operative Training Institute, 
Hanumantal Ward, 
JABALPUR. 

11. Shri S. D. Shukla, 
Principal, 
Co-operative Training Institute, 
Nowgong, 
Chhatarpur District, 
MADHYA PRADESH. 

12. Shri M. V. Parachure, 
Principal, 
Madhya Bharat Co-operative Training Institute, 
Agar, 
MADHYA PRADESH. 

13. Shri Kehar Singh, 
Principal, 
Co-operative Training Institute, 
Kothi No. 25, 
Bhupendra Nagar Road, 
New Patiala, Patiala, 
PUNJAB. 

14. Shri S. Ujgar Singh, 
Principal, . 
Co-operative Training Institute, 
644 Model Town, 
JULLUNDUR CITY, Punjab. 

15. Shri P. N. Pathak, 
Principal, 
Co-operative Training School, 
Jaipur, 
RAJASTHAN. 



16. Shri Ramanuj Singh, 
Principal, 

3()8 -

Co-operative Training School, 
Lucknow, 
UTIAR PRADESH. 

17. Shfi ·R: K. Singh, . 
Principal, , 
Co-operative Training Institute, 
Peppeganj, ' 
Gorakhpur, 
UTIAR PRADESH. 

18. Shri R. L. Pande, 
Principal, 
Co-operative Training Institute,_ 
School No. I, 
Varanasi, 
UTIAR PRADESH. 

19. Shri R. G. Gupta, 
Principal, . 
Co-operative Training Institute, 
School No. II, 
Varanasi, 
UTIAR PRADESH. 

20. Shri M. B. Lal, 
Principal, 
Co-operative Training Institute, 
Hastinapur, 
Meerut District, 
UTIAR PRADESH. 

21. Shri P. K. Kar, 
Principal, 
Co-operative Auditors' Training School, 
Jehangirabad, . 
District Barabanki, 
UTIAR PRADESH. 

22. Shri lnder Dev Sharma, 
Instructor, . 
Co-operative Training School, 
Srinagar, 
JAMMU AND KASHMIR. 

III. Representatives of State Co-operative Banks 
23. Shri Thakur Chatter Singh, 

President, 
Himachal Pradesh State Co-operative Bank Ltd., 
SIMLA. 
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24. Shri P. C. Rao, 
Jammu and Kashmir State Co-operative Bank Ltd., 
SRINAGAR. 

25. Shri Gurucharan Singh, 
Advocate, 
Punjab State Co-operative Bank, 
JULLUNDUR CITY (Punjab). 

26. Shri Sukh Dayal Gupta, 
Manager, • 
Rajasthan State Co-operative Bank, 
Chaura Rastha, 
JAIPUR (Rajasthan). 

IV. Representatives of State ·co-operative Unions 

27. Shri P. C. Rao, 
State Co-operative Union, 
Jammu and Kashmir, 
SRINAGAR. 

28. Shri S. Ajaib Singh, 
Director, 
Punjab Co-operative Union, 
cfo Ferozepur Central Co-operative Bank Ltd., 
Branch Office, 
Bhhuchho Mandi, 
Dist. FEROZEPUR, PUNJAB. 

29. Shri K. L. Mehta, 
Co-operative Development Officer, 
Rajasthan State Co-operative Union, 
JAIPUR (Rajasthan). 

V. Representatives of central banks 

30. Shri Amar Singh Harika, 
Chairman, 
Central Co-operative Bank Ltd., 
PATIALA (Punjab). 

31. Shri H. C. Gupta, 
Director, 
Narsingpur Co-operative Central and 

Land Mortgage Bank, 
NARSINGPUR (Madhya Pradesh). 
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32. Capt. B. N. Dubey, 
Central Co-operative Bank Ltd., 
Thawi, 
JAMMU AND KASHMIR. 

33. Shri A. N. Bhatnagar, 
Managing Director, 
Agra District Co-operative Bank Ltd., 
AGRA (Uttar Pradesh). 

VI. Representative from the All-India Co-operative Union 

34. Shri M. S. Menon, 
Director, 
Research Department, • 
All India Co-operative Union, 
Jorbagh Nursery, 
NEWDELm3. 

VII. Representatives from the Central Committee for Co-operative 
Training and Reserve Bank of India 

35. Prof. D. G. Karve, 
Chairman, 
Standing Sub-Committee of the Central 

Committee for Co-operative Training, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY 1. 

36. Shri V. Sivraman, 
Deputy Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY 1. 

37. Shri A. N. Vij, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
DELm. 

38. Shri M. A. Chidambaram, 
'Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY 1. 
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39. Dr. S. B. Mahabal, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Reserve Bank of India, 
BOMBAY. I. 

40. Shri G. S. Shukla, 
Assistant Chief Officer, 
Agricultural Credit Department, 
Bombay Regional Office, 
Reserve Bank of India, 
BOMBAY l. 

41. Shri G. P. Bhave, 
Rural Credit Officer, 
Agricultural Credit. Department, 
Reserve Bank of India, 
BOMBAY l. 



APPENDIX 32 
(Reference !fote IV relating to fifth Central Committee Meeting) 

STATEMENT -SHOWING SIR MALCOLM DARLING'S SUGGESTIONS ON THE REVISION OF 
THE SYLLABUS AND THE REVISIONS SUGGESTED BY THE REGIONAL CONFERENCES 

OF THE JUNIOR CO-OPERATIVE OFFICERS' TRAINING CENTRES. 

Reference in the printed 
syllabus 

(1) 

P. 1. I. Introductory 
n. History 

Revision suggested by Sir Malcolm 
Darling 

Revisions recommended by the 
Regional Conferences 

Action proposed on 
the recommendations 

of the Conferences 

. . (a) 

------------------1-----------
(2) (3) (4) 

Recommended by Bangalore and Ranchi 
Conferences 

Items (1) and (2)--main features Omit item 1. May not be accepted • 
and history should be combined 
so as to avoid unnecessary repe-
tition and under History, the 
following might be omitted: Recommended by Patiala Conference 

The reports of the Central Item '1 may be retained. May be accepted. 
Banking Enquiry Committee and Recommended by all the three 
the All-India Co-operative Plan- Conferences 
ning Committee, Provincial Re- For item ll substitute the following: 
ports except those relating to the (a) Progress of the Co-operative 
State concerned and the Rural Movement in India-Origin and 
Banking Enquiry Committee's the Act of 1904-Act of 1912-
Report. growth of District and Provincial 

Co-operative Banks, Unions and 
Federations-Expansion of the 
movement after Co-operation be
came a Provincial subject-co
operatives during the periods of 
economic depression-measures 
taken for rectification and rehabi
litation during the thirties-co
operatives under the war-time 
and post-war economy 



P. 2. Lines 16 and 17 

P. 3. Lines 3-S 

P. 3. After Lines-add 

P. 2. Line 10 

P. 3. Lines 8 and 10 

.. 11 and 12 

.. Line IS 

• 

0 0 (b) Item III-Omit: (iii) (4)--AII (b) 
India Co-operative Society for 
Marketing, etc. 

Item III-Omit: (iii) (4)--AII
India Co-operative Society for 
Marketing, etc. 

Omit (iii) (7)--Forest Labourers 
Societies. 

(iii) (10)--Substitute "Co-
operative Educa
tion Societies and 
Co-operative Me
dical Aid," and add 
as item (II) "any 
other type of re
gional importance. •' 

Omit (iii) (7)-Forest Labourers' 
Societies. 

(iii) (10)--Substitute "Co
operative Education Societies and 
Co-operative Medical Aid," and 
add as item (II) "any other type 
of regional importance." 

Recommended by Patiala Conference 

Large-sized societies-special features 
of working in different conditions
credit and non-credit activities. 

Substitute ' sale ' by • marketing.' 

•• (c) Item 4-0mit " Supervisory agen- (c) Item IV-Omit " Supervisory 
cies in Madras, Bombay and other agencies in Madras, Bombay' and 
States." other States." 

•. (d) Item S-Omit" in Bombay, Mad- (d) Item V-Omit "in Bombay, 

•• (e) 

ras and some other States." Madras and some other States." 

Item 6-Insert "Share contribu
tion " and omit " Agricultural 
Debt Relief Acts and Money 
Lenders Acts and their reper
cussions on the Co-operative 
Movement "; all of which should ' 
come under Law. 

(e) Item VI-After " Co-operative 
institutions " insert " Share 
contribution." 

Omit " Agricultural Debt Relief 
Acts and Money Lenders Acts and 
their repercussions on the Co
operative movement." 

.. 

.. 

.. 

, I i 

w -..... 



Ref'erencc in the printed Revision suggested by Sir Malcolm Revisions recommended by the Action proposed on 
the recommendations syllabus Darling ' Regional Conferences. of the Conferences 

(1) (2) (3) (4) 

-
P. 3. Lines 21·33 .. . . (f) Item 7-0mit the first and third (f) Item VII-Omit lines 21·25 and May be accepted. 

paras and in the second para 32-33. Omit lines 26-28 up to 
substitute" broad achievements of " special reference to agriculture " 
Planning and details of the current and substitute " broad achieve-
Plan " for the first two lines and ments of Planning and details of 
the first four words of the third the current Plan." 
line. . ., 

P. 4. Lines 1 and 2 .. (g) Item 8-0mit. (g) Item VIII-Omit. .. 
.. Line 7 .. .. .. (h) lt~m IX-add " Role of State .. 

Bank of India 
Credit." 

in Agricultural 

.. .. 8 .• .. .• (l') Item 10-lnsert" Handicaps and" (i) Item X-Insert" Handicaps and" .. 
before Achievements, and after before " Achievements." 
" inadequate finance," " borrow- After " inadequate finance," 
ing for social ceremonies." " borrowing for social ceremo-

nies." 

.. Lines 24-27 .. .. (a) Item 2-0mit " The Co-operative (a) Item 2-0mit "The Co-operative .. 
Credit Societies Act, 1904" and Credit Societies Act, 1904" and 
insert in line 2 after 1912 " and the the portion after " 1912." 
Ia t Act in force in the State." 



Line 29 

P. 7. Lines 9-11 

I.jne 12 .. 

P. 7. Lines 13-15 

.. 17-18 

.. .. 20-21 

.. .. 22-24 --

.. .. 25-26 

P. 7. Line 27 

•• (b) Item 3-In line 2, insert after (b) 
" the State" " and the rules made 
thereunder and the relevant High 
Court rulings and the various 
notifications and orders of the 
State Government and model 
Bye-laws of the types of society of 
regional importance." 

Item 3-In line 2, insert after " the 
State" "and the rules made 
thereunder and model Bye-laws of 
the types of society of regional 
importance." Delete the remaining . 
portion under the item (from line : 
30 on page 4 to line 8 on page 7). 

•• (c) Item 4, S and 6-0mit. (c) Items 4, S and 6-0mit. 

.. (d) Item 7-For " some select sec- (d) 
tions " substitute " Sections deal-
ing with recoveries as arrears of 
land revenue." 

Item 7-For "Some select sec-; 
tions " substitute " Sections deal- ! 
ing with recoveries as arrears of i 
land revenue." 

.• (e) Item 8-0mit. (e) Item 8-0mit. 

.. (f) Item 9-0mit " Second Schedule (f) Item 9-0mit " Second Schedule : 
paragraph 2 on arbitration." Paragraph 2 on arbitration." ! 

' 
•• (g) Item 11-0mit. (g) Item 11-0mit. 

•• (h) Item 12-0mit all sections speci- (h) Item 12-0mit all sections speci- . 
ficd except 182. fied except 182 . 

• • (i) Items 13 and 14-0mit. 

.. (}) Add as separate items:-

Indian Penal Code---Sections 

(i) Items 13 and 14-0mit • 

Recommendations of all the 
Conferences 

(j) After " Sales Tax Act" add 
" only sections relating to Co
operatives." 

.. 

.. 



Reference in the printed 
syllabus 

(1) 

1'. 8. Line I •• 

Revision suggested, by Sir Malcolm· · 
Darling 

(2) 

dealing with embezzlement, crimi
nal breach of trust and tampering 
with the record; 

Sections relating to Debt; 

The sections of the. Contract 
Act dealing with contract of 
indemnity and guarantee. 

Revisions recommended by the 
. · Regional Conference$ : 
•, I ' 

'(3) . 

Add as separate items:-

Indian Penal Code-Sections 
dealing with embezzlement, crimi
nal breach of trust and tampering 
with the record; 

The sections of the Contract 
Act dealing with contract of in
demnity and guarantee. 

Patiala Conference recommendati~ms 

In the subiect co-operative law, 
reference should be made to High 
Court rulings and standing orders. 
While specific modifications in the 
syllabus is not necessary suitable 
instructions should be given to the 
teaching staff. 

Recommended by Patiala Conference 

Action proposed on 
the recommendations 
of the Conferences 

(4) 

May be accepted. 

.. 

Change the title of the subJect to May be approved by 
" Elements of rural economics and Central Committee. 
agriculture." 



Recommendations of all the three 
Conferences 

Lines 4-6 •• (a) Item 1-0mit everything except (a) Item 1-0mit everything except " agrarian reforms. " general scope-land tenures and 
agrarian reforms." 

Line IS • • (b) Item 2-0mit crop insurance . (b) Item 2-0mit crop insurance. 

" 18 .• (c) Item 3-0mit cattle insurance. (c) Item 3-0mit Cattle insurance. 

.. Lines 22 and 24 • .led) Item 4-0mit (7). (d) Item 4-0mit sub-section (7). 

Line 30 .• (e) Item S-Omit (v) (S), (v) (9) and 
(v) (10)-See suggestion above 
regarding Debt Laws . 

(e) Item S-Omit (S) commercial 
banks lending agencies. 

P. 9. Lines I and 2 . . (f) Item 6-0mit large-scale indus- (f) Item 6-0mit "large-scale indus- .... 
tries. tries." --...l 

.. 8-13 •• (g) Item 7-Substitute-" National (g) Item 7-0mit existing para and 
Extension Services and Commu- substitute-" National Extension 
nity Projects-self-help 
self-sufficiency." 

and Services and Community Projects 
-Self-help and self-sufficiency." 

.. .. 14-19 •• (h) Item 8-0mit. (h) Item 8-0mit existing para and .. 
substitute :·Rural Welfare acti-
vities.•' 

P. 10. Lines 5-9 •. (a) Introductory-;-_pmit paragraph 2 .(a) Introductory-Omit paragraph 2. 
' 

20-23 • • (b) Pests and Diseases: Omit . (b) Pests and Diseases: Omit the para. .. .. .. 25-31 .. (c) Soil management: Retain only the (c) Under Soil management-retain 
first sentence. only the first sentence " fertility of 

.. , •'•'·!·'! land and factors affecting fertility." 



Reference in the printed 
syllabus 

" 

Revision suggested by Sir Malcolm 
Darling 

Revisions recommended by the 
Regional Conferences . 

., Action proposed on 
the recommendations 
of the Conferences 

----------------- -----------------------
(1) 

P. 11. Line 3 .. 

Lines 13-18 

.. 24-26 

P. 12. Lines 1 and 2 

.. .. 10 

.. .. 16 

(2) (3) (4) 

•• (tf) Farm management: Omit farm (d) Under Farm management-Omit May be approved by 
teeords and accounts. . " farm records and accounts." Central Committee 

General: Omit. General: Omit. 
•. (a) Classification of Banking Insti- (a) Classification of Banking institu-

tutions (a) and (b). tions (aJ and {b) . 

. . (b) Paragraph 4 beginning "A short (b) Paragraph 4 beginning "A short 
account of balance sheet." account of balance sheet." 

.. (c) Item 3-Agency functions, etc. (c) Item 3-0mit Agency functions, 
etc . 

• • (tf) In Item 4, the words "and (tf) In Item 4, after the words "eon-
travellers' cheques." firmed credit, etc." add ·" and 

travellers' cheques." 

•. (e) In Item 5, the words " Stock (e) In. Item 5, after the words "title 
Exchange Securities." to goods" add " Stock Exchange 

Securities." 

.. 

.. 

.. 

.. 

P. 11. From line 27 toP. 12 Note: Items 1 to 6 (as amended) Note: Items I to 6 (as amended) would May be accepted. 
line 22. would come more appropriately come more appropriately in Sec-

in Section II. tion II . 

• . Omit last paragraph (Misc:ellaneo~s Omit paragraph " Miscellaneous ser-
serviccs, etc.) vices, etc." 

P. 13. Lines 19-21 



P. 13. Lines 30-31 

P. 14 and IS 

P, 16. Lines IS-19 

P. 17. Lines 22-24 

.. 31 and 32 

P. 19. Line IS 

P. 20. Line S .• 

Lines 19-2S 

.. Omit" Stocks and Shares (quoted and Omit "Stocks and Shares (quoted and May be accepted. 
unquoted) life policies, guarantees, unquoted), life policies, guaran· 
book debts, ships, documents of tees, book debts, ships, documents 
title to goods." (See item S of Func- of title to goods." (See item 5 of 
tions of the Banks.) . Functions of the Banks.) 

.• Omit the whole. This is much beyond Omit the whole section. 
the educational standard of the · 
subordinate level . 

. . (a) Item 4-0mit-in view of what (a) 
follows under " auditing." 

.. (a) Omit Item 6. (See Section 2.) (a) 

(b) Omit Item 9. (See Item 2 under (b) 
Book-keeping and Accounts). 

Item 4-0mit-in view of what 
follows under " auditing." 

Add in S " consignment Account 
and Branch Account." · 
Omit Item 6. (See Section 2.) 

Omit Item 9. (See Item 2 under 
Book-keeping and Accounts.) 

.. (c) Item 10-Qmit everYthing except (c) Item 10-0mit everything except 
method of stock-taking. (The rest "method of stock-taking." 
is too !ldvanced.) 

.. (a) Item 1 (II) Omit. (a) Item 1 (11) Omit. 

.. (b) Item 6---lnsert "Calculation and (b) Item 6---Insert "Calculation and 
evaluation of overdues (Principal evaluation of overdues (Principal 
and Interest)." and Interest)." 

.. (c) Item 8-0mit concessions and (c) 
privileges enjoyed by co-operative 
societies under different laws 
(See Item 3(xi) under Co-operative 
Law.) , 

Item 8-0mit concessions and 
privileges enjoyed by co-operative 
societies under different laws. 

.. 



Referenc:e in the printed Revision suggested by Sir Malcolm Revisions recommended by the Action proposed on 
the recommendations syllabus Darling Regional Conferences . of the Conferences 

----
(1) (2) (3) (4) 

p . 20. Line 32 .. .. (d) Item. 11-Add " Anialgamation (d) Item it-After ·the various Ofli- May be acc:epted. 
and splitting of societies, depart- c:ers' add " Amalgamation and 
mental enquiries, embezzlements splitting of societies, departmental 
and malpractices." ' enquiries, embezzlements and mal-

practices." 

-
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APPENDIX 33 

(Reference Note IV relating to fifth Central Committee Meeting) 

SYLLABUS ON BUSINESS MANAGEMENT AND SECRE
TARIAL PRACTICE FOR JUNIOR OFFICERS' COURSE. 

I. For credit and multi-purpose societies: 

Distinctive features of co-operative societies 

Location of office with reference to convenience of members. 

Office organisation-neatness, cleanliness, arrangement for 
convenience for working, decoration-display of notices, charts, 
pictures, educational material for the information and education 
of members. 

\i/orking hours to suit members' convenience. 

Office working- suitable arrangement of records, files, ledgers, 
forms-their maintenance and renewal-distribution of work 
among staff members. 

Estimation of needs of cash from time to time-safe 
custody-maintenance of proper accounts-authority for dis
bursement-Bank account and its operation. 

Duties and responsibilities of office-bearers-Secretary, chair
man, managing committee members-devolution of authority 
among controlling bodies-procedure for managing committee 
and general body meetings-preparation of agenda, writing of 
proceedings, taking action thereon-study of society by-Jaws and 
circulars of Co-operative Department and C.F.A.-Importance 
of good relations with member-customers, Government officials, 
public institutions, co-operative banks, etc.-personal qualities 
needed-understanding, tolerance, eagerness to be helpful, 
resourcefulness, conscious effort to radiate goodwill, clean moral 
character, unoffending language. 

Finance-budget for the office-authority for disbursement
procedure for dealing with central financing agency-estimation 
of societies' need for money at proper times-procedure for making 
advances to members-estimation of members' needs for productive 
finance with reference to type of crop, extent of cultivation and 
technique of farming-procedure for repayment and recovery of 
loans-recovery through marketing society-classification of debts : 
~ood, bad and doubtful-estimation of overdues-steps necessary 
m case of non-recovery . 

. Storage-society godown-precautions for safe custody-reser
vatiOn of members' produce and goods required by members-
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knowing the goods by varieties and qualities-procedure for storing 
separately goods belonging to different members-procedure for 
accepting goods for custody and for giving delivery-arrange
ments for sale of supplies-weights and measures-proper display 
of price-fixation of prices with reference to costs and prevailing 
market prices. 

Transport arrangements for bringing in supplies and sending 
out members' produce. 

II. Additional topics for non-credit societies : 

Production problems-Choosing raw materials, tools and pro
cesses-training of workers-preparation of a work programme
assignment of work-standardisation of parts and products. 

Procurement-of raw materials or assembling of commodi
ties to be marketed-practices in use-knowing different varieties 
and qualities-transportation and storage arrangements. 

Marketing policies-estimation of demands-knowing the cus
tomers-pricing of products with reference to c'ost-competition in 
price, quality and service. 

Different methods of sales and sales practices-display, 
auction, tender, negotiation, hatta system. 

Sales promotion-establishing goodwill for brand-adver
tising and publicity. 

Sales Department-organisation-display-salesman-quali
ties of a good salesman. 
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APPENDIX 34 

(Reference Note II relating to thirteenth Standing Sub
Committee Meeting) 

lOTH SESSION-SENIOR OFFICERS' TRAINING COURSE, 
POONA 

State 

Andhra . . .. 
Assam . • .. 
Bombay· . . •. 
Bihar . . . . 
Delhi .• .. 
Himachal Pradesh .. 
Jammu and 

Kashmir 
Kerala 

Madhya Pradesh .. 
Madras .. 
Manipur .. 
Mysore '. 
Orissa 
Punjab 

Rajasthan .. 
Tripura .. 
Uttar Pradesh 

West Bengal 

Number of 
candidates 

recommended 

Number of 
candidates 
admitted 

Depart- Institu- Depart- Institu
men tal tiona! men tal tiona! 

4 
6 
4 

1 

2 
3 

2 

2 
I 
2t 

2 

2 

4 

4 
6 
4 

1 

1 
3 

2 

2 
1 

2 

2 

4 

2 

2§ 

Reasons for 
non-admission 

•Rejected since 
particulars re
ceived very late. 

tDid not belong 
to Senior Offi
cers' category. 

tOne· institutional 
candidate not 
sufficiently qua
lified ; particu
lars of second 
were received 
very late. 

§One admitted 
failed to report. 

------------
Total . . 32 15 29 12 
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APPENDIX35 

(Reference Note II relating to thirteenth Standing. Sub
Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, RANCHI 

INTERMEDIATE OFFICERS' COURSE 

First session • Second sessiont Third session~ 

Names of States Number of candi- Number of candi- Number of candi-
deputing the dates trained dates trained dates under train-
candidates ing 

--
Depart- Institu- Depart· Institu- Depart· Institu-
mental tiona! mental tiona! mental tiona! 

~----- --- ------ ---
I 2 3. ' 4 s 6 7 

------------ ---
Assam 00 0 0 4 .. s .. 4 .. 
Bihar 0 0 .. 12 0 0 18 .. - 18 00 

Manipur .. .. .. ... I 3 2 0 0 

Orissa 00 .. .. .. 7. I s .. 
West Bengal .. I .. .. 2 -.. I 
Tripura .. .. .. .. s· .. s 00 

Bhopal§ .. .. 4 .. .. .. .. 00 

East Punjab§ .. .. I .. .. .. • 00 

Himachal Pradesh§ ... I .. .. .. .. .. 
PEPSU§ .. .. 2 .. .. 0 0 .. .. 
Saurashtra§ .. 4 .. .. 0 0 .. 00 

Uttar Pradesh§ .. .. 6 0 0 00 00 00 

------~ ------ ---
Total .. 28 7 36 6 34 1 

I 

• Fint s=ion from 15th November 1954 1to 14th October 1955. 
t Second s=ion from 15th November 1955 to 30th September 1956. 
f Third session from ht August 1956 to 30th luno 1957. 
§ Trainees from these States were admitted since the courses at Meerut and Indore had not 

~ommcnccd, 
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APPENDIX 36 

(Reference Note II relating to thirteenth Standing Sub· 
I Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MEERUT 

INTERMEDIATE OFFICERS' COURSE 

(Regular Course) 

First session • 

Names of the Number of candidates trained StateS deputing 
the candidates 

Depart· Institu· Pri- Total mental tiona! vate 

--- ---1---
I 2 3 4 5 

--- --- -- --
Assam .. .. .. .. .. .. 
Bihar .. .. .. .. .. . . 
Delhi 
Jammu and. 

.. 2 .. . . 2 

Kashmir 4 .. . . 4 
Himachal Pradesh:. 2 .. .. 2 
Manipur .. .. .. .. . . .. 
Orissa .. .. .. .. . . .. 
Punjab .. .. .. 4 . . 4 
Rajasthan .. .. .. .. 
Uttar Pradesh .. .. 15 4 19 

-- -
Total .. 8 19 4 31 

• From 16th 1anuary 1956 to 15th December 1956. 
t From Utb February 1957. 

Second sessiont 

Number of candidates 
under training 

Depart- Insti-
tu- Total mental tiona! 

--------
6 .7 8 

----- ---
. . .. .. 
.. .. .. 
2 1 3 

4 .. 4 
4 .. 4 

. . .. . . 

.. .. .. .. 4 4 . . .. .. .. 4 4 

--- -- ---
10 9 19 
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APPENDIX 31 

(Reference Note II relatl'ng to th!'rteenth Standtng Su,b-
, Comm!'ttee Meet!'ng) 

CO-OPERATIVE TRAINING COLLEGE, POONA 

SPECIAL SHORT-TERM COURSE ON CO-OPERATIVE MARKETING 

Second session • Third sessiont 

Names of the Number of candidates Number of candidates 
States deputing the ·trained under training 

candidates 

Depart- Institu- Total Depart- lnstitu- Total mental tional mental tiona) 

--- --- --- ------
1 2 3 4 5 6 7 

--- --- --- --- ---
Bombay .. .. 2 4 6 .. 2 2 
Hyderabad .. .. 3 . . 3 .. . . .. 
Madhya Pradesh .. 3 .. 3 '9 .. 9 
Mysore .• .• 2 .. 2 2 1 3 
Travancore-Cochin ... 6 .. 6 4 .. 4 
Andhra .. .. 6 .. 6 13 .. 13 
Madras .. .. 7 1 8 6 .. 6 

------ --- --- --- ---
Total .. 29 5 34 34 3 37 

• Second session from lOth September 19S6 to 9th 1anuary I?S7. 
t Third session from 4th February 19$7. 
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APPENDIX38 

(Reference Note II relating to thirteenth Standing Sub
Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, 
MEERUT 

Co-OPERATIVE MARKETING CLASS 

(Special Course)· 

--------~---------------------------Second session* 

Names of the States Number of candidates 
deputing the trained 
candidates 

Depart- Institu
mental tiona! Total 

Third sessiont 

Number of candidates 
under training 

Depart- Institu
mental tiona! Total 

-------1---1--------- ------
2 3 4 5 6 7 

------- ------ ------------
Assam . . .. 
Bihar . . . . 
Delhi .. .. 
Jammu and Kashmir 
Himachal Pradesh .. 
Manipur •. . . 
Orissa . . . . 
Punjab . . . . 
Rajasthan . . . . 
Uttar Pradesh 
West Bengal 

Total 

7 
4 

2 
5 
6 
1 

12 

37 

3 

3 

7 
4 

2 
5 
9 
1 

12 

40 

4 
4 

4 

1 
13 
2 

29 

• Second sesston from 3rd October 1956 to 2nd February 1957. 
t Third session from lith March 1957. 

4 
4 

1 
13 
2 

29 
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APPENDIX 39 

(Refetence Note ll relating to thirteenth Standing Sub· 
C'Ommittee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, 
RAN CHI 

DETAILS OF CANDIDATES RECOMMENDED, ADMITTED AND UNDER 

TRAINING FOR .THE SPECIAL COURSE ON Co-OPERATIVE MARKETING 

Name of State 

No. of 
applications 

received 

ft'u ., o 0 
A e .s·= '"' 
~~~~] s 

--------------~---
----------·------~--2- 3 4 
Assam 
Orissa 
Mysore 

Kcrala .. 
Punjab .. 
Himachal Pradesh .. 
Rajasthan .. 
Tripura .. 
Manipur .. 
Uttar Pradesh 
West Bengal. . 

3 
I 
2 

:: . s 
s 
2 
I 

.. 30 

.. 21 

"j 

4 
s 

3 
I s 
4 
s 
s 
s 
2 
I 

"i ~g 

No. of 
candidates 
admitted 

No. of 
candidates 
already re
ported for 
trainina 

S 6 7 8 9 10 II 

. s 
3 
2 
I 
8 
8 

. j 

3 
4 

2 

3 
I 
3 

3 
4 
s 
3 
2 
I 
8 

10 

·; 
1 
1 
I 
7 
s 

---1~~------------

"j 

2 
3 

"i 

3 
I 
3 I candidate bas olnee 

left the centre. 
2 
3 
s 
1 
I 
I 
7 
7 I candidate baa left tbe 

ecntre. 
Bihar . .. 
Jammu and Kashmir 

.. 10 . i 10 10 
I .. 

10 2 2 
. . Application was reo 

ceived too late. 
Bombay .. 3 

· · · · · · · · commended by the 
R.C.S., bad conside-

JJ 
. . . . Aa the candidates ,. 

Total .. -8-3-~-~-S-1-9-8-1-4-1- 12 53 l-2-6-l--1-0-l-3-6-" f~4:~ 
Nott!.-The strength of the Marketmg: Course at Ranch1JS for 40 candidates. Forty·tbree 

candidate~ were, however, admitted ongi.nally, thinking that a few of them may not report for 
training. In fact, qn the lSth May 1957 (the date of commencement of the Marketing Course at 
Ranchi), only a few of the selected candidates reported at the centre. We, therefore selected I~ 
candidates from Bihar, from where no candidate was originally selected for lraininl; u tho apph· 
c:ation• from Bihar were received too late. 
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APPENDIX 40 

(Reference Note II relating to thirteenth Standing Sub
Committee Meeting) 

REGIONAL CO-OPERATIVE TRAINING CENTRE, MADRAS 

SPECIAL COURSE ON LAND MORTGAGE BANKING 

Number ofcandtdates troined. Number of candidates 
under tramina: 

Names of the States 
deputing the •m•-~ ~.u -··• Third sessioot 
candidates 

~:a~· 1:,~· Total ~= Institu Total Depart- lnstitu· Total tional mental tional 

I . . H . 6 7 8 9 10 

Ajmer .. " I .. '4 " " 
Andhra " " 4 _· ~ . 5 . 4 4 " 4 
Assam " " 2 " 2 2 " 2 2 " 2 
Bihar " " 3 " 3 6 6 9 " 9 
Bombay . . . . " " 2 i 4 2 " 2 
H1machal Pradesh . . . i " I " I " " " 
Hyderabad " .. 2 'i 'i " 
Madhya Pradesh .. '4 . 6 2 I I 3 
Madras " " 2 4 I 5 5 2 7 
Marnpur " " I I " " " I " I 
Mysore " " I I 2 " " 

Onssa " " i' " I " I 2 " 'i 
PuDJab " " " 2 2 " 2 2 " 2 
RaJaSthan .. " I " I I I I " I 
Saurasht.ra . 4 4 2 2 " " Travancore--Cocb.Ui:. " I I 2 " 2 " 4 4 
Tripura .. " " .. " l .. 

I ±j . .. U uar Pradesh " " " " 2 " -2 " " " 
West Bengal " " " " 3 .. 3 3 " . 3 

Total " 25 5 30 33 5 .~ 33 =±]40' 
• Fmt sess1on from 1st June 1956 to 15th October 1956. 
t Second session from 5th N,ovember 1956 to 19th Mat<:h 1957. 
t Third session from 5th June 1957 to 19tb October 1957. 
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APPENDIX 41 

(Reference Note II relating to thirteenth Standing Sub· 
Committee Meeting) 

STATEMENT SHOWING THE NUMBER OF CANDIDATES 
TRAINED AND UNDER TRAINING AT THE BLOCK 
LEVEL CO-OPERATIVE OFFICERS' TRAINING CENTRES 

I Total number 
of candidates No. of candi· No. of candi-

Training Centre expected to dates trained dates under 
U!Jdergo train- training 

mg per year 

1 2 3 4 

I. Gopalpur-on-Sea .. 122 79 99 
2. Hyderabad-Dn. .. 81 53 37 
3. Kotah 
4. Tirupati (Short-term 

.. 108 86 88 

Courses) .. .. 121 136 35 
s. Bhavnagar . . . . 80 49 93 
6. Dhuri (Regular Course). 45 14 70 

Do. (Short Course) .. 38 Nil 
1. Faizabad .. .. 135 142 133 
8. Kalyani .. .. 73 41 • 

Total .. 765 638 555 

• Next session scheduled to commence on lst July 1957. 
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APPENDIX 42 

(Reference Note II relating to thirteenth Standing Sub
Committee Meeting) 

A. H. B. TYABJI, I.A.S., 
Deputy Secretary. 

My dear 

D.O. No. 2-9/57-Coop. E.B. 
GOVERNMENT OF INDIA 

MINISTRY OF AGRICULTURE 

NEW DELID, the April, 1957. 

Subject: Training of non-official personnel-proposals for Central 
assistance from State Governments 

Some time back schemes for the training of non-official per
sonnel of co-operative societies and Central assistance therefor 
were received from some State Governments through the Central 
Committee for Co-operative Training, Bombay. Subsequently, a 
comprehensive scheme for training of non-official personnel on an 
All-India basis as prepared by the All India Co-operative Union 
was sanctioned by the Government of India. The objects of the 
scheme prepared by the All India Co-operative Union being iden
tical . with those contained in the schemes of State Governments 
received through the Central Committee for Co-operative Train
ing. Bombay, it was felt that we should avoid duplication and, 
therefore, the State schemes were not proceeded with. 

2. The All India Co-operative Union's scheme envisages the 
expansion of the facilities in a phased manner to cover the whole 
country in five years. However, in view of the importan~ of 
expanding co-operative education to the maximum extent and tak
ing into consideration the views of several States which are anxious 
to expand educational facilities as rapidly as possible, we have 
dedded to consider the possibility of a more rapid expansion in 
the case of States whose Governments are prepared to take up 
additional responsibility and recommended that their State Unions 
are capable of effectively taking up a larger programme than has 
been assigned to them under the All India Co-operative Union 
scheme. 

. 3. Un.der the All India. Co-operative Union scheme your State 
~11 be entitled to (as per list attached) units during 1957-58. I 
will be glad if you will kindly let me know how many units in 
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addition to these your States would be willing to take up during 
the current year. The pattern of Central assistance will be the 
same as in -the case of the All India Co-operative Union's scheme, 
viz., the Centre will bear the expenditure on the staff and litera
ture and the State the expenditure on the stipends and T.A., etc. 
On receipt of your reply a final decision will be taken by 
Government. 

To 
-Secretary in charge-of Co-operation, 

Yours sincerely, 

Sd/- A H. B. TYABJI. 

All States Governments and Union Territories. 

ENCLOSURE 
MEMBER-EDUCATION SCHEME 

Sl. No. Name of State 
- No. of districts 

proposed to be 
taken up 

1 Andhra Pradesh .. 
2 Assam 
3 Bihar .. 
4 Bombay .. 
5 Kerala 
6 Madhya Pradesh 
7 Madras .. 
8 Orissa 
9 Punjab .. 

10 Uttar Pradesh 
11 West Bengal 
12 Mysore .. .. 
13 Rajasthan .. 
14 Himachal Pradesh 
15 Manipur 
16 Tripura .. 
17 Delhi 

4 
2 
3 
6 
2 
7 
2 
3 
4 
7 
3 
4 
s 
I 
I 
I 

Total . . 55 
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'APPENDIX 43 
(Reference Note II relating to thirteenth Standing Sub-

Committee Meeting) 
A REPORT ON THE SECOND REFRESHER COURSE FOR 
CO-OPERATIVE INSTRUCTORS AT THE EXTENSION 
TRAINING CENTRES HELD AT BLOCK LEVEL CO
OPERATIVE OFFICERS' TRAINING CENTRE, KOTAH 

At the instance of the Indian Council of Agricultural Re
search the Central Committee for Co-operative Training had orga
nised a short-term refresher course in Co-operation for Co-operative 
Instructors of the Extension Training Centres at the Co-operative 
Training College, Poona, from the 6th December 1954 to the 20th 
January 1955. The advisability of conducting a similar course in 
1956 was considered, and the Standing Sub-Committee of the Cen
tral Committee at its twelfth meeting held on the 13th September 
1956 decided, with the concurrence of the Agricultural Extension 
Commissioner of the Ministry of Food and Agriculture, to orga
nise a second refresher course at the Block Level Co-operative 
Officers' Training Centre at Kotah. The Directorate of Training 
and Extension in the Ministry of Food and Agriculture, Govern
ment of India, therefore, addressed all State Governments on 3rd 
October 1956 to depute candidates for training to the course. The 
course was conducted at the Training Centre, Kotah, for six 
weeks from the 24th November 1956 to 5th January 1957, and 
consisted of theoretical training for four weeks and practical train
ing for two weeks. 

2. Twent.>:-~ix candidates were thus deputed by 13 States 
~o ~ndergo trammg at the Kotah Centre. The following table 
md1cates the States and the number of trainees deputed by them: 

Name of State No. of trainees 
I. Andhra 4 
~ ~~m 1 
3. Bihar 3 
4. Bombay 1 
5. Himachal Pradesh 1 
6. Jammu and Kashmir 1 
7. Kerala ... 1 
8. Madhya Pradesh 4 
9. Madras ... 3 

10. Orissa 1 
11. Punjab 3 
12. Rajasthan 1 
13. Uttar Pradesh 2 

Total 26 
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3. During the course of theoretical training, which lasted 
from the 24th November to 23rd December 1956, instructions were 
given according to a syllabus specially drafted for the purpose, 
which included subjects like Rural Sociology, Agrarian Legisla
tion, Tenancy Acts, Economic Planning, Co-operative Law and 
Practice and Accounts. · 

In addition, the following special lectures were arranged for 
the benefit of the trainees :-

No. Nam~ of the lecturer 
Designation of the lee-

turer and the institution Date Subject - to which he is attached 

I Prof. K. R. Kulkarni .. Vice--Principal, Poona 26-11-56 Agricultural Marketing 
Co-operative College and relative legisla-

tion 

2 Shri K. K. Kini •• Pri,.!'cipal, B.L.C. O.T.C. ,~6to29-11-56 ong-term finance and 
Bhavnagar Co-op. Lcgislauon 

3 Shri P. M.'Cbcngappa •• Principal, C.T.C., Poona 29 & General Co-op. Dove-
30-11-56 lopment 

4 Shrl S. P. Mobite •• Additional Development I & Some aspects of Co-op. 
Commissioner, Bombay 2-12-56 Fanruna 

5 ~hri M. A. Cbidambaram A.C.O., Reserve Bank of 3 & Reserve Bank & Agrl. 
India, Bombay 4·12-56 Credit 

'6 Prof. Laidlaw •• Colombo Plan Consul- 4 to Co-op. In Canada, Co-
tant,cjoR.B.I.,Bombay 6-12-56 op.Credit in Canada, 

Co-op Marketing in 
Canada 

7 Shri Mircbandani •• Deputy Agricultural Mar- 14-12-56 Co-operation and Mar-
keting Adviser, Gov- keting 
emmeot oflndia 

8 Shri A. Mobln • , Deputy Secretary, Minis· 18-12-56 Community Develop. 
try of Community De· ment and Co·opera .. 
velopment,Governmcnt tion 
oflndia 

9 Dr. C. D. Daley .. A.C.O., Reserve Bank of 19& Co-op. Dov. In Second 
India, Bombay 20-12-56 Five Year Plan. Role 

of Marketing in Co-
operation, 

10 Shri G. L. Kbullar .. Principal, B.L.C.O.T.C., 14-12-56 Second Five Year Plan 
Kotab • and Co-operation 

6-12-56 Community Dcv. and 
Co-opn. 

7-12-56 Sarvodaya and Co-

II, 13 & 
14-12-56 

operation 
Co-op .Ideology and ita 

aigoificanco (2 each 
day) 

II Shri R. B •. Tyagi .• Lecturer, B.L.C. O.T.C., 17, 18 & General Legislation 
Kotab 21·12-56 atfectiogco-opcrativet 

12 Shri D. Balam •. Lecturer, B.L.C. O.T.C., 
Kotab 

12,15 & 
17-12-56 

A~dit, suporvislou and 
inspection of co-
operatives 

13 Shri Baraya •• D~uty Development 22-12-56 Necessity for fargo-
Commissioner. sized co-op. societies 
Ra)BSthaD in rural areas 
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4. The period of practical training lasted from the 24th 
December 1956 to 5th January 1957. For this purpose, the 
trainees were divided into three batches and each batch visited 
various co-operative institutions in one of the three districts in 
the Bombay State, viz., Ahmedabad, Surat and Broach. In addi
tion, each batch also visited the Kaira District Milk Producers 
Union Ltd. at Anand. 

23 
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APPENDIX 44 

(Reference Note I relating to fifteenth Standing Sub-
/ Committee Meeting) 

CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING 

AGRICULTURAL CREDIT DEPARTMENT 

Telegrams: 
"RESERVBANK" 

Bombay. 

RESERVE BANK OF INDIA 

BOMBAY No. 1. 

Ref. D.O. No: ACD. TRG. 280/TS. 116-58. 

Dear Shri 

Post Box: 1037 
15th January, 1958. 

As you are aware, the central feature of the scheme of inte
grated co-operative development adopted for the Second Five 
Year Plan period is the linking of credit with marketing co-opera
tives. The organisation and development of co-operative market
ing societies, therefore, is expected to receive top priority among 
co-operative schemes in all the States. A proper programme of 
recruitment and training of the personnel needed to organise and 
work the marketing societies is thus of paramount importance if 
the co-operative plan is to succeed. This has been frequently em
phasised at the various conferences, particularly those held at 
Hyderabad and Jaipur, where it was suggested that the organisation 
of marketing societies should be taken up even in advance of credit 
co-operatives, and later at the State Ministers' Conference held at 
Mussoorie. The last conference also drew up a phased programme 
for the setting up of marketing societies during ·the Second Five 
Year Plan period. This conference recommended that immediate 
steps should be taken to recruit suitable persons for being placed 
in charge of these societies and for their training. For this pur
pose the conference urged that as soon as the State Governments 
were in a position to specify their requirements, steps should be 
taken by the Central Committee to introduce courses on co-opera
tive marketing at the five Regional Training Centres. 

In pursuance of these recommendations, particulars were 
called for from the various State Governments regarding their 
requirements in this direction and on the basis of these, the Central 
Committee decided that special short-term courses on co-operative 
marketing should be organised at its five Regional Co-operative 
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Training Centres. The Committee felt that while in a few States 
which had made some progress, comparatively experienced per
sonnel, who would require only a short training in market~g 
might be available for the work, in oth:er States fresh persons w1th 
no experience would have to be recrwted for the posts, and they 
would need a longer course of training. Even in the more advanced 
States, owing to the large requirements of personnel dur_ing the 
next few years, the drafting of new recruits to the work rrught not 
be altogether unavoidable. These considerations led the Central 
Committee to organise two types of training courses on co-operative 
marketing, one of four months' duration for the more experienced 
personnel and another of six months for the newcomers who 
require, besides training in marketing, also some basi~ training in 
Co-operation, co-operative law, etc. The four months' courses have 
been organised at the Regional Co-operative Training Centres, 
Poona, Meerut and Madras and the six months courses at Ranchi 
and Indore. These arrangements and the dates of the commence
ment of the courses at the different centres have been ex
plained in our letter No. ACD. TRG. 5124/TS. 116-57 dated 13th 
November 1957. 

The number of candidates admitted from the various States 
to these courses since their inception at the different centres is 
given in the Annexure. The normal capacity of each of our train
ing centres is about 40 candidates per course; this can be expanded 
to take additional numbers, if necessary. The Central Committee, 
however, notes with regret that the State Governments have not 
taken full advantage of the training facilities available at these five 
centres. Despite constant persuasion, the response has not been 
satisfactory at the Poona, Meerut and Indore Centres, where the 
candidates in the last session have been only of the order of 10, 21. 
and 20 respectively. 

We are anxious to know the reasons why there has been this 
~ecline in the number of candidates deputed to these centres. If it 
1s due to any defect in the training arrangements, we shall be thank
~ul for your suggestions for r~tification of the same and for any 
1mpr_ovements you might desire so that the course may meet your 
r~mre~ents adequately. If it is due to o$er factors, such as 
diffic~lhes of recruitment and deputation, we hope you will kindly 
look mto the matter as expeditiously as possible and remove these 
so that prog~ess in the development of co-operative marketing in 
your State will not be held up for want of trained personnel. We 
would suggest that you might draw up, according to the phased 
plan of _co-operative development for your State, a programme 
of recru1~ent of P_Crsonnel and their deputation for training in 
co-operative marketing on a half-yearly basis for a period of one 
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year and intimate the particulars to us, so that we can plan in 
advance the courses at the various centres to suit requirements. 

We shall be glad if you will kindly look into this matter and 
let us have your rep!~ by the 31st January 1958. 

Yours sincerely, 
J. C. RYAN. 



ANNEXURE 
SPECIAL SHORT-TERM COURSB ON co-oPERATIVE MARKETING 

Poona Meerut Madras Indore Ranchi 

State 
I II m IV v I II Ill IV I II I I II 

---------1----------------- -- --1----------

Bombay 

Mysoro .. . . 
Madhya Pradesh 
Rajasthan .. 
Kerala .. 
Madras .. 

Andhra Pradesh 

Orissa . . . . 
West Bengal . . . . 
Delhi .. .. .. 
Assam . . . . 
Tripura . . . . 
Manipur . . . . 
Bihar . . .. 
Uttar Pradesh .. 
Punjab . . .• 
Himachal Pradesh .. 
Jammu and Kashmir .. 

.. {.n 

.. tl 

.. 2 
7 

.. {"1 

.. 2 

I 
2 

4 

6 
2 
3 

'(; 
8 :n 

3 I .. 

2 
3 
9 

4 
6 

13 

7 

2 
2 
3 

4 

2 
I 

2 
25 
13 

2 

5 

7 

2 
4 

12 
9 

4 
2 

4 

4 
13 

4 

3 
11 
3 

I 
9· 

12 
2 
1 

. i 
10 

15 

4 
2 

5 

11 

4 

2 

1 
2 

1 
·6 

'3 
I 
I 
2 
7 
3 
5 

3 
12 

4 
3 
2 
2 

12 

------ ------- ---- -- ------ ----
Total .. 37 34 37 20 10 40 40 29 21 25 32 20 34 38 

• Relates to old Saurashtra State. t Relates to old Coorg State. t Relates to old Hyderabad State. 
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APPENDIX 45 

(Reference Note I relati{lg to fifteenth Standing Sub· 
Committee Meeting) 

PRESS NOTE 

CANADA GIVES TECHNICAL EQUIPMENT TO Co-OPERATIVE TRAINING 
INSTITUTIONS 

Audio-Visual Equipment consisting of 13 sets of film pro
jectors and the necessary accessories and spare parts valued about 
$14,000 was presented today at a formal ceremony at the Reserve 
Bank of India, Bombay, by Mr. T. F. Harris, the Canadian Gov· 
ernment Trade Commissioner, to Shri V. L. Mehta. Chairman of 
the Central Committee for Co-operative Training, constituted 
jointly by the Government of India and the Reserve Bank. This 
gift was made by the Government of Canada under the Colombo 
Plan as the fiist instalment of the technical equipment intended for 
the use of the Co-operative Training Centres organised by the 
Central Committee for Co-operative Training for training the staff 
of government departments and co-operative institutions, in India. 

The Co-operative Mission which visited Canada in the last 
quarter of 1953, under the leadership of Shri M. R. Bhide, 
I.C.S., the Joint Secretary to the Ministry of Food and Agriculture, 
had recommended that the services of an expert on Extension 
Methods should be obtained from St. Francis Xavier University 
of Antigonish, Nova Scotia, Canada, for assisting in extension work 
in the co-operative field in India. Accordingly, the services of 
Prof. A. F. Laidlaw, Associate Director of the Extension Depart
ment of the St. Francis Xavier University, were obtained by the 
Government of India in October 1956 under the Colombo Plan. 
Prof. Laidlaw has been in India for a period of two years, working 
in close collaboration with the Central Committee for Co-operative 
Training, which .is conducting 13 Co-operative Training Centres 
in different parts of the country and supervising 45 more such 
centres run by the State Governments. 

The subject of Co-operative Extension is now being intro
duced in these centres as an integral part of co-operative training. 
and it is in pursuance of this that, thanks largely to the efforts of 
Prof. Laidlaw and the good offices of the Canadian High Commis
sion in India, 13 audio-visual education aid sets have been secured 
from Canada for the use of the Co-operative Training Centres. 
In addition, a jeep anc,l a generator for each of the 13 Co-operative 
Training Centres are expected shortly. This equipment will be 
of use not merely for giving instructions to the trainees of the 13 
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higher training centres and 45 junior training schools, but will also 
be a powerful aid for spreading the co-operative idea among the 
masses. 

For acquainting the staff of the training institutions with the 
use of the projectors, etc., the Central Committee is organising a 
course of about a week at Kotah in Rajasthan for the lecturers 
in the 13 higher co-operative training centres. This will be 
followed by a three weeks' intensive course in Extension Methods 
for the lecturers of the 45 junior officers' co-operative training 
schools. Prof. Laidlaw, who is due to leave India shortly to take 
up the position of National Secretary·of the Co-operative Union 
of Canada, will give· the finishing touches to his work here by 
initiating the staff of the training centres in the use of the audio
visual equipment and the adoption of Co-operative Extension 
Methods. The class at Kotah will also be addressed by other ex
perts in different fields connected with Co-operation and rural 
development. The gift from the Canadian Government will thus 
be a prelude to the application of the new technique of Extension 
in the field of Co,·operation. 
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APPENDIX 46 

(Refe;ence Note I relating to fifteenth Standing Sub-
Committee Meeting) 

SPEECH BY MR. T. F. HARRIS, CANADIAN GOVERN
MENT TRADE COMMISSIONER, BOMBAY, ON THE 
OCCASION OF THE PRESENTATION OF THE AUDIO
VISUAL EQUIPMENT TO SHRI V. L. MEHTA, CHAIRMAN, 
CENTRAL COMMITTEE FOR CO-OPERATIVE TRAINING. 

· ON 21sT JANUARY 1958 

Shri Mehta, Ladies .and Gentlemen, 

The equipment which we see here this afternoon comprises 
part of the equipment and material being supplied by the Govern
ment of Canada to India under what is officially known in Ottawa 
as Colombo Plan Project No. 70. This first shipment consists of 
thirteen 16 mm. sound film projectors, thirteen 35 mm. film strip 
projectors both complete with the necessary accessories and spare 
parts. Some $25,000 worth of films, pamphlets and books are ex
pected to arrive in a few months' time. 

As we know, an important place has been assigned to the 
development of co-operative societies of all kinds under India's 
Second Five Year Plan. In particular it is hoped to develop 
marketing co-operatives and to expand the facilities for credit 
to farmers in order to increase food production. 

As part of this development of the co-operative movement, an 
extensive plan of personnel training has been started under which 
it is hoped to train some 20,000 people for the management and 
promotion of co-operatives in India within the five-year period. 

This programme of personnel training has, I believe, now 
been in operation for about two years. Various types of train
ing centres have been set up throughout the country, under the 
Central Committee for Co-operative Training. There are 13 major 
training centres and about 45 subordinate schools now operating 
under the Plan. This Audio-Visual Equipment. as well as the 
films, p,amphlets and books will be assigned to the 13 major train
ing centres. That the equipment will prove invaluable both to the 
teachers and to the trainees in these centres, I have no doubt. 
Considering the purpose for which it is intended and anticipating 
the results, I am equally sure that this gift, although comparatively 
of minor importance in dollar value, will prove as beneficial to 
India as any yet made by Cana?a under the Colombo Plan. 

I must say how sorry I am that Prof. A. F. Laidlaw is not 
here on this occasion since he was largely responsible for planning 
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these requirements. Before coming to India, Prof. Laidlaw w~ 
Associate Director of the Extension Department of St. Francis 
Xavier University of Antigonish, a lov~Iy littl.e to~ in. Nova 
Scotia on Canada's east coast. St. Francis Xavier Uruvers1ty has 
been a leading force in the co-operative movel_llent sin~ 1930 and 
is well known in many parts of the world for 1ts work m devel~p
ing better communities through adult education and co-operative 
societies. 

Prof. Laidlaw was granted leave of absence by the University 
in October 1956 and was sent out to India as a Colombo Plan 
Consultant by the Technical Co-operation Service of the Colombo 
Plan Administration in Canada. During his time in India he has 
served in an advisory capacity with the Ministry of Agriculture and 
the Central Committee for Co-operative Training with his office in 
the Agricultural Credit Department of the Reserve Bank of India. 
He has visited most of the States, and has spent time at most, if 
not all, of the training centres throughout the country and has met 
and djscussed problems with a considerable number of officials and 
others connected· with co-operative societies. His observations on 
co-operative education and training and the advice and guidance 
contained in his reports will, I am sure, prove of great value to 
the Central Committee. 

Prof. Laidlaw is presently attending the F.A.O. Co-operative 
Training Course at Sydney, Australia. He will return to India at 
the end of this month for a few weeks to attend a special training 
course at Kotah to initiate a number of people in the best use of 
this visual ~ducation equipment. I think the great job he has 
done in India is a credit to Canada and to his University and I 
wish him well in his new position of National Secretary of the Co
operative Union of Canada which he will take up on his return 
to Canada at the end of February. 

Cons.idering the enormous expansion now taking place in the. 
co-operahve movement in India, I can appreciate the importance 
of your training programme and I must congratulate you, Sir, and 
the members of your Committee on the breadth of vision which 
conceived your plans for co-operative training and on all that you 
have accomplished since the Committee began its work in 1953. 

It gives me great pleasure, therefore, on behalf of the Govern· 
ment of Canada to present this equipment to you Sir and may it 
hrlfil all yottr expectations. ' ' 
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APPENDIX 47 

(Reference Note I relating to fifteenth Standing Sub-
Committee Meeting) 

ADDRESS BY SHRI V. L. MEHTA. CHAIRMAN, CENTRAL 
COMMITTEE FOR CO-OPERATIVE TRAINING, ON THE 
OCCASION OF PRESENTING AUDIO-VISUAL EQUIPMENT 
BY SHRI T. F. HARRIS, CANADIAN GOVERNMENT TRADE 
COMMISSIONER, AT BOMBAY ON 21sT JANUARY 1958 

I consider it a privilege and a pleasure to be associated with 
ll function which marks a step forward in the development of the 
relaqons of the Indian co-operative movement with Co-operation 
abroad. I cannot be too grateful to the authorities of the Reserve 
Bank of India and to the Union Ministry of Food and Agriculture 
for calling upon me to be the recipient of a gift from the Govern
ment of Canada. 

It is only· since the attainment of independence that India has 
been able to establish direct contacts with foreign countries, even 
those within the Commonwealth. It is only since then, practically, 
that in the field of Co-operation we have begun to send missions 
abroad and occasionally have had delegates visiting our country. 

It is to two such delegations, one from Canada to India and 
the other from India to Canada, that we may trace the genesis of 
the gift of equipment for audio-visual instruction that takes place 
today. These delegations drew attention to the paramount im· 
portance of spreading 'the message of Co-operation throughout 
India in a manner which could attract and interest even those 
large numbers who were unable· to read and write. For us co
operators. it is gratifying that those responsible for the execution 
of the Colombo Plan should have induced themselves to extend 
the benefit of that programme of mutual assistance to a sphere of 
our economic life which, in ordinary course, may not have claimed 
attention. 

As an outcome of the exchange of visits of the two delegations 
we have enjoyed, during the last two years or so, the benefit of 
the services of Prof. A. F. Laidlaw of the St. Francis Xavier 
University, who has become associated with the educational work 
of the Agricultural Credit Department of the Reserve Bank of 
India. We miss Mr. Laidlaw's presence here but I would like 
the authorities of the Agricultural Credit Department to convey 
to him the warmest thanks of all those assembled here today for 
the part that he has played in securing the valuable gift for the 
Indian co-operative movement. That is only a part of the service 
he has been rendering in developing our system of co-operative 
trainin& and education in our country. · 
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It is but wholly appropriate that the Government of. Canada 
should have chosen this somewhat neglected field, for atd under 
the Colombo Plan. Among the problems confronting the nati~. 
the most outstanding to my mind is the strengthening of our agn· 
cultural economy with the twin object of securing greater pro_duc
tion and thereby raising the living standard of those who constitute 
the large bulk of our population. That, as we have been reminded 
recently, is the foundation of our plans of. economic ~evelop
ment. The history of progress in predommantly agncultural 
countries conveys the lesson that for the achievement of lasting 
and substantial results and for the redJiction of economic inequa
lities the most suitable line of action is to organise the agricultural 
population cooperatively. It is only on the basis of organised 
self-help backed by mutual aid that the farmer can be led on to 
better methods of production and be taught business habits. 

But as experience not only in India, but in other countries as 
well, teaches us, it is easy to enunciate such a proposition and even 
to induce agriculturists to join co-operative societies. It is tremen
dously more difficult to keep alive their interest and enlist their 
participation in what is a common enterprise. To succeed in such 
a task calls for intensive educational effort. Co-operation is educa
tion applied to business, and hence every means has to be devised 
and sought to make the humblest of the members of our CO· 
operative societies understand what Co-operation signifies and how 
his co-operative society should function with his active parti
cipation. 

Among the methods now coming more and more in vogue 
in extending the benefit of attempts at popular education the most 
prominent is that of audio-visual instruction. I confess that I 
have no personal experience of the efficacy of this method. The 
use of equipment such as, in generous measure, we have received 
from the Government of Canada today, will certainly enable co-· 
operative educational agencies to attract the rural population in 
large numbers. It may help in awakening their interest. What 
we shall need, however, is to carry conviction and, therefore. to 
secure active participation in day-to-day affairs. From my study 
of the working of co-operative institutions in some other parts of 
the world such as in the United Kingdom, I find that it is even 
there, with a highly literate population, the measure of success 
achieved in making the growing number of members active 
participants is not considerable. 

It may be that in a predominantly consumers' movement. the 
scope fo~ such participation-except by way of loyalty as cus
tomers-IS not considerable. With us in India where the task is 
that of re-ordering our agricultural economy by intensive effort at 
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increased production, the need is more insistent. Even if the use 
of the educational equipment m~y not directly help us in securing 
that object, I am sure it will indicate the ways in which we may 
arouse the consciousness of the agriculturist for the effon that 
is needed. 

In conclusion, as one connected with the central organisation 
set up jointly by the Union Government and the Rese~ Bank 
of India for the development and extension of co-operative train
ing and education, I should like, again, to convey through Mr. 
Harris our warmest thanks to the Government of Canada for 
the handsome aid they 'have extended to the co-operative move
ment With this I would couple the assurance that we, on our part. 
shall put the aid to the best possible use and to bring home to 
the most disadvantaged sections of the community the social 
benefits that the co-operative movement confers. 
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APPENDIX 48 

(Reference Note V relating to fifteenth Standing Sub
Committee Meeting) 

No. 6-19/56-Co-op. III 

GOVERNMENT OF INDIA 
MINISTRY OF FOOD AND AGRICULTURE 

(DEPARTMENT OF AGRICULTURE) 

NEW DEun; the 2nd September, 19S7. 

From 

To 

Sir, 

Shri Charan Dass, 
Under Secretary to the Government of India. 

The Member-Secretary, 
Central Committee for Co-op. Training, 
Agricultural Credit Department. 
Reserve Bank of India, 
Bombay-1. 

Sub: -Training in Co-operation of the Officers in the Admini
strative and State Services 

I am directed to refer to your letter No. ACD. TRG. 3629/ 
TS. 3-57 dated the 21st August 1957, on the subject mentioned 
above and to say that the question of introducing a course of 
training in Co-operation in the syllabus of the Indian Administra
tive Service Training School and for the P.C.S. candidates in the 
States was taken up with the Ministry of Home Affairs. The 
syllabus of training at the Indian Administrative Service Training 
School is very much overcrowded and there is no possibility of 
adding any new subjects to it. However, the trainees are given 
a few general lectures on Co-operation by the lecturer who 
handles Economics classes and this is followed up by further 
detailed training in the S\ates which includes inspection of a few 
co-operative societies, etc. Training on similar lines are also 
being given in the States wherever candidates are recruited directly 
as Deputy Collectors. 

The Principal of the I.A.S. Training School was, however, 
addressed to arrange 8 to 10 lectures on Co-operation by the 
e.minent experts on Co-operation for the benefit of the proba
tioners. The Principal of the I.A.S. Training School accepted th.i& 
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suggestion and accordingly lectures were delivered by (i) Shri S. T. 
Raja, (ii) Prof. D. G. Karve, (iii) J. C. Ryan, (iv) Shri M P. 
Bhargava, etc., on various aspects of Co-operation, at the School. 

· Yours faithfully, 
(Sd.) CHARAN DASs, 

Under Secretary to the Government of India. 
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(Reference Note VII relating to fifteenth Standing Sub-Committee Meeting) 

TRA YELLING ALLOWANCE RULES OF THE VARIOUS STATE GOVERNMENTS 

Daily allowance Railway/~ 

Roadmil~ag~ 
Grtuk -Ordrnary Special Incidental c:hargr.s 

S. No. State 

Bomboy-Poona 

2 4 s 6 7 8 

Rs. a. Rs. a. 
I. Bombay I Grade 

Above Rs. 750 10 0 12 0 I Class 12 pu:s per mile 9 as. per mile ..... 
II Grade ~ 

Rs, 501to 750 7 8 8 13 I Class 8 pies per mile. 7 as. per milo "' Rs. 301 to SOO s 10 6 10 II Class Do. Do. 
Upto Rs. 300 4 12 6 4 Do. Do. Do. 
Rs. lSI to 199 3 8 s 4 Do. 4 pies per mile 3l as. per mile 

2. Madra11 J/1 Grade 
Above Rs. 7SO 8 I Class :i 1st Clas!l 9 Do. 

II' Grade 
Rs. SOl to 750 6 0 II Class Daily allowance 9 Do. 

I' Grade 
All Gazetted Servants .. 4 Do. Do. 6 Do. 

Yl Gl'ade 
Non~gazetted eJ<Cee<ling 

Rs.lSO 4 Jntcrmed•atc Class Do. 6 Do. 
VII Grade 

Exceedmg Rs. 200 but less 
than Rs. 250 6 Do. 6 Do. 

VIII Grade 
Rs. 125-200 2 7 Do. 4l: Do. 



Daily allowance Railway fan! 

S.No. Stat~- Gnuk 

2 3 

3. Andhra •• 0/ GNtk 
AboveRs. 750 

IV Grodt 
Rs. SOl to 750 

I' Gratk 
All Gamttcd senan\s 

1'/ Grodt 

4 

Rs. a • 
7 8 

6 0 

5 4 

Special 
Bombay-Poom 

5 

Non-gazetted 
Rs. 2SO 

excoedins 

I'll Gratk 
Rs. 200 to 250 

1'/11 Grode 
Rs. 125 to 200 

4. Madh,vo Procleoh .• I Grode 

UGrt>de 

III Grade 

5. IJtlar Pradeab 

I Grade 

III Grode • 

4 8 

3 6 

2 7 
Rs.a. p. 
0 4 0 for every Rs. 250 of actuall 

pay or part thcn:of. Mini· 
mumRs.Sandmaximum , 
Rs. 7. Not available 

.. 0 6 0 

.. 0 6 0 

6 4 0 

for every Rs. 25 of actual J 
pay or part thcn:of. Mini· 
mum Rs. 3-8 and ID8lli· 
mum JU.5. 

for every Rs. 25 of actual 
pay or part thereof. Mini· 
mum Rs.l-8. 

Re. I for every Rs. 100 or fraction 
then: of subject to a minimwn of Rs. 3 
and a maximum of Rs. 5. 

lCiaos 
IICiaa 

Rc. I for first Rs. SO piWI 0·8-0 for lotormediate 
every additional Rs. 50 or fraolion Clasa 
then: of. 

Incldmtal charges 

7 

Not available· I 
Own Car 

lsi or Jlnd Grode 
9 As. per mile 

III Grode 

Roadmil~agc 

8 

9 as. per mi1c 

9 Do. 

6 Do. 

6 Do. 

6 Do. 

4; Do. 

Othum'an.r o· 2 6pcrmilo 

o 2 6 per mile 

' 
Motor ctu Oth" meiUU Slnttl• 

stat In a 

0 8 0 0 
taxl·lo,.,., 

4 0 0 2 6 
0 6 0 0 4 0 0 2 0 

g 2 6 



"' 7. Oriua -1> .. 

8. 

'· Bihar 

10. Rajuthan .. 

I Gratk D.A. in DA.ln/1 D.A.. in I C/cus 
ordinary aua Class agency agency 

Rs. a. p. Rs. a. p. Rs. a. p. 
Upto Rs. 7SO .. s 0 0 6 10 8 7 8 0 

Jn special Grade R1. 7!5i to 
6 0 0 8 0 0 9 Q 0 Not available 1.000 

II. Grode 
Rs. 200 to 749 

I Grade 
Upto Rs. 7SO •• 
Rs. 751to 1,000 

11 Grade 
Rs. UOto 750 

/Grade 

•• !56 pies for 
every Rs. 2S 
or fraction 
thereof of pay 
subject to 
JDruumurn of 
Rs. 4-10-8. 

.. 6 4 0 

t33i% or ordi
nary rate sub
Ject to a maxi
mum of 
Rs. S-13-4. 

ISO% of ordi
nary rate sub
ject to a maxi
mum of 
Rs. 5-13-4. 

, . 7 8 0 Not available 

. . 0 3 0 annas for every Rs. ll-8...() of pay 
or fraction thereof subJect to a 
maxunum of Rs. 6 and a uuni
mum ofR.s. 2-8·0 per day. 

Pay exceeding R.s. 750 .• s .. o .. o for first Rs. 750 per nule. Re. 1 for every 
adchtional Rs. 500 or fraction thereof sub· 
JCC:t to maximum of Rs. 10. 

Not 

Pay not excecdina: 
Rs. 750 

II Grade 

First Class 
Rs. !500 or above 

Second Class 
Ra. l SO or above 

5..()..() 
0·8..0 for every Rs. SO or fraction thereof in 

case the pay exceeds Rs. ISO sUbJect to a 
maximum of Rs. S 

5-8-0 upto pay Rs. 600 
6-4-0 above Rs. 600 
7-8-0 above Rs. 750--1,000. 

available 

I Class 

O~J~O.tor every Rs. 12-8·0 or fraction thereof- II Class 
subject to a maximum of Rs. S (special 
rates are prov1ded for expensive localities) 

By Bus By cart Own car 
o, foot 

Rs. a. p Rs. a. p. lb. a. p. 
040060 1st 800 miles . 0 10 0 

Next 400 miles 0 8 0 
and subsequent 
mHes . 0 6 0 

0 2 8 0 4 0 lst200milcs .. O 8 0 
next 600 miles.O 6 0 
and subsequent 
miles .. 0 0 

0 8 0 per mile At full for first 
0 8 0 Do. SO rrules and 

half rates in 
excess thereof. 

0 6 0 

By~wncar By other mran.s 
lst200 mtlcs .. 0 10 00 8 0 
300 miles next .•• 0 8 0 
subsequent miles 0 4 0 

First 200 miles . 0 9 0 0 6 0 
300 nules next ... 0 7 0 
subsequent miles 0 4 0 

t First Class .. 0 6 0 per mile 

t Second Class 0 5 0 per tllJie 
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STATEMENT SHOWING THE TRAVELLING ALLOWANCE BILL ACCORDING TO GOVERNMENT T.A. RULES IN FORCE_"IN 
EACH STATE FOR THE PRINCIPAL AND LECTURER FOR A TOUR OF. TIIE FOLLOWING KIND-NUMBER OF DAYS ON 

TOUR l0-JOURNBY 250 MILES BY RAIL INVOLVING ONE DAY-\NCIDENTAL CHARGES-8 PIES PER MILE 

Principal (Rs. 150). Lecturer (Rs. 350). 
I-------~~-.I~n~ci~d7.en~t~a•I~---T-o-ta_l ____ --------~-.In-c~id'e-n~ta~I,-~-T-o_t_a_l--

charges D.A. charges 

\ 

. Rs. a. Rs. a. Rs. a. Rs. a. Rs. a. 
I. As per Central Committee 

Rules . . . . . . . . . . 60 0 40 0 . . 40 0 

2. As per State Govemment Rules! 
Bombay . . . . . . 90 0 
Madras . . . . . . 61 8 
Andhra Pradesh . . . . 61 8 
Madhya Pradesh , . . . . 63 0 
Punjab . . . . . . 56 4 
Orissa . . . . . . 54 0 
West Bengal . . . . . . 61 · 8 
Bihar . . . . . . . . 45 0 
Rajasthan . . . . . . 67 · 8 

10 7 
10 1 
10 1 
10 1 
10 7 
10 1 
10 1 
10 1 
10 1 

100 7 
77 15 
77 15 
13 1 
6611 
64 1 
77 15 
55 1 
11 15 , 

50 10 
41 4 
41 4 
45 0 
36 0 
37. 2 
41 4 
31 8 
45 0 

10 1 
10 1 
10 1 
10 1 
10 1 
10 1 
10 1 
10 1 
10 1 

61 I 
57 II 
51 11 
55 1 
46 7 
41 9 
51 11 
41 15 
55 7 

. Bombay State Rules allow mctdental charges at 8 ptes per mile. Punjab and Orissa centres have also claimed this 
rate tn the T.A. bills submitted by them, and hence incidental charges are calculated at uniform rate of 8 pies per mile. 
for all the States. 
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RATES OF T.A. GIVEN IN THE POONA COLLEGE AND NEW RATES ASKED FOR BY THEM 

Daily allowance - Daily allowance 

Railway At Rates as 
Grade as per Bombay Railway fare mtreage Road Bombay. proposed Bombay, Railway lncadental Government Rules (inctdentals) mileage Poona and Usual by the Poona and Usual fare 

Ahmeda- rates Principal Ahmeda- rates 
\ bad bad 

---- ------- --- -----
Rs. a. Rs. a. Rs. a. Rs. a 

Grad~ I 
Pay Rs. 751 and above Smgle I class 12 pies per mile 8 as. per mile. 12 0 10 

0} 
ra1lway fare 

Class I 8 13 7 a I class 8 PICS per 
Grade II mile. 

(I) Pay above Rs. 500 Do. 8 pies per mtle. 6 as. per mile. 8 13 7 8 
(n) Pay above Rs. 300 

upto Rs. SOO Do. Do. Do. 6 10 s 10 Class II (a) 6 1'0 s 10 Do. Do. 
(iii) Pay upto Rs. 300 Do. Do Do. 6 4 4 12 

} Class II (b) G rod~ 111 6 4 4 12 Do. Do. 
PayofRs.l51 toRs. 199 Single II class 8 pies per nule. s 4 3 8 

' railway fare 
Class I I I Pay 

Rs. 101 to 
Rs. ISO 3 14 3 I II clas~ Do 

Class IV pay 
Rs. 55 to 
Rs.100 2 8 2 0 Ill.class 4 P•es per 

I 
mile. 

Class V payi 
Rs. 25 toRs. 541 I 8 I 0 Do. Do. 

I 
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APPENDIX 52 

(Reference Note V relating to Sixteenth Standing Sub-
, Committee Meeting) 

SYLLABUS OF BUSINESS MANAGEMENT FOR 
iNTERMEDIATE OFFICERS' COURSE 

Distinctive features of co-operative form of business organi· 
sation. 

Location-Importance to good business-considerations 
involv<?d. 

Size of business udit-with reference to concept of optimum 
return-with reference to factors of production available, tech

. niques, problems of marketing, competition in the market, etc. 

Office organisation-office system and lay-out-files, records 
and forms-correspondence-'-working hours-administrative cost. 

Office administration-organisation of authority, relationship 
of staff-delegation of authority and responsibility-departmenta
tion-co-ordination among various functionaries. 

Devolution of authority among controlling bodies and func
tionaries-duties and responsibility of office-bearers, management 
committee, etc. ' 

Procedure of general and managing committee meeting
preparation of agenda-writing of proceedings-taking action 
thereon. 

Public relation of the business unit-relations' with Govern
ment Department, public institutions, members and the general 
public. 

Finance-sources of' fixed and working capital-finance for 
marketing-liquidity of financial position-financial policy of the 
business. 

State policy in respect of the finance in co-operative enter-
prises. · 

Insurance and control of business risks. 

Production problems for industrial and processing societies
choosing of raw materials, tools and processes-standardisation 
of parts and products-preparation of a works programme
assignment of work-payment of wages to members and workers 
-time and piece-rate systems of wages-other incentives
recruitment and training of workers-attitude to member workers. 
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Procurement of raw material in bulk-distribution among 
members-storage and safe custody. 

Sales policy for industrial and processing societies-estim~
tion of demand-pricing with reference to cost _and mark~t condt
tion-{;ompetition in price, quality and servtce-select!On and 
approach to customers. ·· 

Sales promotion-market studies-adverti~ement and pu~li
city-organisation of sales departments-appomtment and tram· 
ing of salesmen. 

Forms of assistance given by States. 

For marketing sodetie.r-assembling and storage of mem
bers' produce-knowing different varieties and qualities of pro
duce-market practices of sales-recovery and disposal of sale 
proceeds-transportation, different modes of transport available
charging of transport cost. 

Finance available from co-oper_ative banks-linking of mar
keting with co-operative credit afforded to members-link with 
higher federal bodies of co-operative marketing-functioning of 
regulated market. 

Consumers' co-operative stores-estimation of demand
study of the market-pricing with reference to cost and market 
conditions--competition in price, quality and service. 

Procurement of goods for sales in bulk-contact with co
operative producers' society-storage and safe custody. 

Sales promotion-window display-arrangement of goods in 
the stores. 

Disposal of unsaleable goods. 

Disposal of cash collections-operation of bank account. 

Links with higher federal bodies of co-operative marketing. 
Assistance given by the State. 
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APPENDIX 53 

(Reference Note V relating to sixteenth Standing Sub
Committee Meeting) 

TOPICS FOR SEMINAR 

1. Forms of business organisations. 
2. Financing of industrial and business enterprises. 
3. Production techniques-Rationalisation-combination. 
4. Procurement policies. 
5. Costing and pricing. 
6. Sales promotion. 
7. Transportation. 
8. Storage problems. 
9. PerSOJ.lnel and administration of business enterprises. 

10. Labour-Management problems. 
11. State policy in relation to industry and business. 
12. · Specialised agencies in capital and investment market. 
13. Industrial Co-operatives-sugar factories, spinning mills, 

etc.-special problems. 

14. Co-operatives in retail business. 



INDEX 

[Volumes I to V) 

Note: Roman figures I, II, III, IV and V indicate 
the volume numbers of the publications relating to the 
Notes and Proceedings of the First, Second, Third, Fourth 
and Fifth Meetings respectively of the Central C<;>mmittee 
for Co-operative Training. 

Numerals following the Roman figures relate to the 
page numbers of the respective volume. ' 
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Accounts of the training centres, audit of, III 37, V 79-80, 85-86. 
Agenda, Central Committee Meeting, First I 5, Second II 5, Third III xiii, 

Fourth IV ix, Fifth V xi; Standing Sub-Committee Meeting, First II II, 
Second II 37, Third III 29, Fourth III 41, Fifth III 66, Seventh III 102, 
Eighth III 147, Ninth III 198, Tenth IV 25, Eleventh IV 55, Twelfth 
IV 114, Thirteenth V 47, Fourteenth V 87, Fifteenth V 138, Sixteenth V 181. 

All-India Co-operative Union V 42-43; see also non-offi~ial personnel. 
Andhra Pradesh, see training facilities. 
Assam, see training facilities. 
Audio-visual equipment, see teacfiing aids. 

BaToda, University of, Scheme for post-graduate course in co-operation, IV 
78, 109-110, 199-202. 

Bihar, ·see training facilities. 
Block Level Co-operative Officers, training of, II 107-110, 128-129, general 

scheme and progress made, III 9-14, 21, 34-35, 38-39, 51-56, 65, 86, 97-98, 
100-101, 112, 140, 156-162, 190-192, 209, 217-223, IV 1-2, 6-7, 15, 10, 
33-35, 48, 57, 61-64, 107-108, 125-126, 149, 165-166, 215-216; v 1, 5, 53-55, 
90-91, 142,217-218, 220, 330; additional Centre for Uttar Pradesh, request 
for, IV 19, 135-136, 150; Conference of the Chairmen of Local Committees 
and Principals of Training Centres (December 1956), recommendations of, 

'IV 13, 218-220, 226-228; (July 1958) V 17-19, 249-253, 259-261; Con
ference on Marketing and Co-operation at Hyderabad (November 1955), 
recommendations of, IV 182; Conference of State Ministers on Co-opera
tion at Mussoorie (July 1956), recommendations of, IV 142, 146; cost of, 
cooks, etc., bearing of, IV 148-151; period of training, extension of, IV 6, 
19,-149, V 48; reorganisation of States (1956), effect of, IV 98-99; short 
courses at Tirupati, organisation of, III 209; Sir Malcolm Darling's Report, 
recommendations of (Nos. 65 & 67) V 130-131; utilisation of training 
facilities by different States, extent of, IV 48, 57, V 7-12, 39, 54-55, 231-248. 
See also Block Level Co-operative Officers' Training Centres, Bhavnagar, 
Dhuri, Faizabad, Gopalpur-on-Sea, Hyderabad, Kalyani, Kota, Tirupati 
and Business Management, Concessions, Examinations, Practical training 
-Block Level Officers' Course, Seminars. 

Block Level <;a-operative Officers' Training Centres, Bhavnagar, III 14, 23, 
222; vrogress made IV 6,33, V 5, 55,90-91, 142, 218, 330; Local Committee, 
constitution of, IV 34, teaching staff, IV 34-35; utilisation of facilities by 
the States, extent of, V 5, 8, 55, 234. 

Block Level Co-operative Officers' Training Centre, Dhuri, ill 14, 23, 223, IV 
35; progress made IV 6, 61, 126, V 5, 54, 142, 167-168, 179,217, 330; Local 
Committee, constitution of, IV 61; short course for Punjab candidates, 
organisation of, IV 6, 102-103, 113, 126, discontinuance of, V 10; teaching 
staff IV 61-62; utilisation of training facilities by States, extent of, V 5, 
10, 12, 241, 244, 247, 248. 

Block Level Co-operative Officers' Training Centre, Faizabad,' III J 4, 222, 
IV 6, 19, 35; progress made IV 62-63, 107-108, 115, 149, V 5, 142, 217; 
Hindi as medium of instruction, suggestion for, IV 76-77, 109, 116, 149; 
Local Committee, constitution of, IV 62; teaching staff IV 63; utilisation 
of facilities by the States, extent of, V 5, 11, 55, 242. 

Block Level Co-operative Officers' Training Centre, Gopalpur-on-sea: III II, 
23, 163-164; progress made III 217-218, IV 125, V 142, 217, 330; Local 
Committee, constitution of, III 218; teaching staff, pay scales of, III 227, 
247; utilisation of training facilities by the States, extent of, V 8, 10, 233, 
239. 

Block Level Co-operative Officers' Training Centre, Hyderabad III 12, 23 ; 
progress made III 219, IV 125, V 5, 55, 142, 218, 330; Local Committee, 
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constitution of, III 219; premises at Himayatsagar, construction of!. III 
219, 231-232, IV 27, 54; teaching staff, pay scales of, III 228, 248; utilisa
tion of training facilities by States, extent of, V 5, 8, 9, 10, 55, 234-235, 238. 

Block Level Co-operative Officers' Training Centre, Kalyani, Location of the 
centre considered, III 14,192, 222-223; progress made IV 6, 63-64, V 53-_54, 
81-82, 142, 217, 330; Local Committee, constitution of, IV 64; utilisation 
of training facilities by States, extent of, V 8, 11, 12, 232, 243, 245, 
246, 247. 

Block Level Co-op;rative Officers' Training Centre, Kota, III 13-14, 23, I 51-152; 
progress made IV 33, V 55, 142, 218, 330; Local Committee, constitution 
of, III 221, IV 33; Teaching staff IV 32; utilisation of training facilities, 
extent of, V 9, 10, 236, 240. 

Block Level Co-operative Officers' Training Centre, Tirupati, III 12-13, 23, 
158-159, 190, 209, 222, 246, 324, 327; progress made IV 6, 33, 61, 126, 
V 53, 142, 217, 330; Local Committee, constitution of, III 222; utilisa
tion of facilities by the States, extent of, V 7, 9, 231, 237. 

Bombay, see training facilities. 

Books, Bibliography, II 33, 48-54, 58-59, 7 I, 118; III 43, 62, 94, 108; text books 
in regional languages, preparation of, II 118, IV II, 16, 149, 154-156, 
222, 227, V 14, 39, 184-185, 195, see also library. 

Buildings and hostel accommodation, see subordinate personnel. 
Business Management, proposal for introduction of, V 2, 13, 17, 25-26, 1~3-

154, 176, 190-191, 197, 273, 292; Conference of Chairmen of Local Com
mittees and Principals of Training Centres (July 1958), recommendations 
of, V 17, 40, 251-255; draft syllabus V 321-322, 354-355; Prof. Laidlaw's 
impressions and suggestions, V 136, I 47, 176; Sir Malcolm Darling's 
Recommendations (No. 54) V 125. 

Central Committee, constitution and functions of, I 1-4, 6-9, II 2-4, inaugural 
address I 6-9; see also Agenda and Proceedings. 

Central Co-operative Institute, Madras, proposal for conversion of, IV 71-73, 
108-109, 116, 188-195. . . 

Certificates, Block Level Co-operative Officers' Course, IV 27-28, 158-160. 
Certificates, Co-operative Marketing Course, IV 138-139, 151. 
Certificates, Intermediate Officers' Course, III 83, 97. 
Certificates of Senior Officers' Course III 70, 93, modified form III 116, 12(, 

144. 

Commercial College, lectures on Co-operation, Business Management and 
Salesmanship, organisation of, V 153. 

Concessions, Block Level Officers' Course, HI 55, 234, 253, IV 27, 157; non
admissibility of stipends during vacation V 48. 

Concessions, lntermediat!l Officers' ~?urse, I 15, 59, 142, III 4-5, 32, 79-80, 
96,,145; representation for reV!ston of, Ill 32-33, 37-38, 62, 77-80, 96; 
revtsed scale of, III 4-5, 128-129, 145; stipends, deduction of, III 43-44, 
50, 62-63, 65, 81, 96, 125-126, 130, 144-145, 151, 178-179, 189, 195, 276, 
286-288; stipends, enhancement of, Ill 77-80, 96, 285. 

Concessions, S~nior Office.~"!!' Course, I 13-14, 51, 140; III 2, 32, 78, 80, 145; 
representation for revtston .of, III 32-33, ~8, 47, 64, 268-270; revised scale 
of, l1I 2, 128-129, 145; sttpends, deduction of, III 43-44, 50 62-63 65 
81, 96, 130, 145, 277, 286-288; stipends, enhancement of, rn'77 so', 96' 
~~ ' ' 

Concessions, subordinate personnel, II 69-70, 82-85; under Central Committee 
Scheme III 58, 121-122, 143-144, 165-167, 194, 259, 308, 312. 
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Conference of the Chairmen of the Local Committees of the various training 
centres _and the Principals of the training centres (December 1956), recom
mendations of, IV 13, 14, 21, 129-130, 150, V 66-83; proceedings of. 
IV 213-228; (July 1958) V 1, 17-19, proceedings of, 249-264. 

Conference of Junior Co-operative Officers' Training Centres held in 1957 
and 1958, see subordinate personnel. 

Conference of the Principals of the Regional Training Centres held at Bangalore" 
(January 1957), recommendations of, V 13-14, 59, 67~, 83-84, .222-230. 

!,::onference of the Registrars of Co-operative Societies and Principals of 
training centres (August 1955), III 3-4, 5, 17, 21-22, recommendations of, 
III 202-210, 320-328. 

Conference on Marketing and Co-operation, Hyderabad (November 1955), 
recommendations of, IV 13, 95, 143, 179-185, V 150. 

Conference on Marketing and Co-operation held at Jaipur (February 1956), 
IV 105. 

Co-operative farming, Short courses suggested Ill 23, 245; Conference of the 
Registrars of Co-operative Societies and Principals of Training Centres 
(August 1955), recommendations of, III 206, 245. 

Co-operative iriWtutes, see subordinate personnel. 
Co-operative marketing course, Pilot courses, progress made III 5, 23; IV 

2, 4-5, 19, 26-27, 31-32, 47-48, 59-60, 92-94, 96, 112, 118; regular course, 
progress made, IV 123-125, 138-139, 151, V I, 4, 18-19, 35, 51-52, 89-90, 
140-141, 210-215, 326-328; Andhra Pradesh Registrar's proposals III 175-
176, 195,314-315; Business Management, introduction of, V 13, 17, 190-191,· 
197, 353-356; certificate, proforma of, IV 138-139, 151; Conference of 
Chairmen of Local Committees and Principals of Training Centres 
(July 1958), recommendations of, V 17, 19, 254, 258; Conference on 
Marketing and Co-operation held at Hyderabad (November 1955), recom
mendations of, IV 183 ; Conference of the Principals of the Regional 
Training Centres held at Bangalore (January 1957), recommendations of, 
V 13-14, 59, 67-68, 83-84, 222-229; Conference of the Registrars of 
Co-operative Societies and Principals of the Regional Training Centres 
(August 1955), recommendations of, III 206-208, 245, 323, 328; Conference 
of State Ministers on Co-operation held at Mussoorie (July 1956), recom
mendations of, IV 5, 123-124, 141-142, 145; honorarium for lectures on 
Marketing, sanction of, IV 137, 151, V 49; personnel-requirements of the 
various States during Second Five Year Plan, IV 92, 94; personnel of 
Regulated Markets, training of, recommendations of Conferences on 
Marketing and Co-operation at Hyderabad and Jaipur, IV 105-106, 113. 
118-119; proforma of books, documents, etc. used by marketing societies, 
compilation of, V 144, 157-158, 186-187, 196, 229; qualification for 
admission, suggestion for relaxation of, V 169-170, 179-180; utilisation of 
facilities, extent of, V 7-12, 141, 231-248, 337; see also practical training
co-operative marketing course, Regional Co-operative Training Centres, 
Poona, Madras, Ranchi, Indore, and Meerut. 

Co-operative Training College, Bhavnagar, request for recognition of, IV 68-70, 
108, 115. 

Co-operative Training College, Poona, see Senior Officers' Course and Re
gional Co-operative Training Centre, Poona. 

Co-operative Training, Education, Research and Experiments, scheme for 
Second Five Year Plan, III 180-185, 195. 

Co-operative training, facilities available in States I 10-46; Central Committee 
Scheme, main features, I 47-59, 67-80, 138-144; progress made, II 7-9, 
59-102, 1 I 1-125, 126-127, 129; Ill 1-19, 21-25; IV 1-10, 15-20, 30-38, 46-48, 
57, 59-65, 107-108, 120-128, 216-220; v 1-7, 39, 50-56, 81-83, 88-91, 135-
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136, 139-143, 146; Conference of the Chairmen of the Local Com_mittee! 
and the Principals of the training centres (December 1956), observations of, 
IV 213-220; improvement of the training programme, measures taken 
for V 12-15 ·Prof Laidlaw's observations and comments thereon, V93-109. 
136-137 146-147 ·175-176· Sir Malcolm Darling's recommendations and 
comme~ts there~n. V 110-131, 137, 147; need for associati~n of ~on
officials with the scheme resolution of All-India Co-operative Umon, 
IV 84-85, recalling of ca;didates before completion of the training, dis
advantages of, Ill 125-126, 144; training of offici.als of Co-operat!ve 
Departments in India and abroad, scheme of t~!l R~gistrar o~ <;:o-ope~a-~ve 
Societies, Madras, IV 74-75, 109, 196-198; uhhsahon of trammg facilities 
by States, extent of, V 7-12, 39, 231-248. 

Co-operative Warehousing, III 23; recommendation of the Registrars' Confe
rence (August 1955), III 206, 245. 

Coorg, Subordinate Co-operative Training School, Mercara, see subordinate 
personnel. 

Daily allowance-see concessions and travelling allowance. 

Darling, Sir Malcolm, IV 15, 17-18, V 2, 25, 38, 285-292, 302; revtsion of 
syllabus, suggestions for, V 26, 260-261, 273, 304, 312-320; Report to the 
Planning Commission, V 110-131, 137, !47. ' 

Delhi, see training facilities. 

Examinations, Block Level Co-operative Officers' Course, III 234, 253; 
performance of trainees, assessment of, IV 6-7, 157, 158-160, V 33-35; 
Conference of the Chairmen of Local Committees and Principals of 
Training Centres (December 1956), recommendations of, IV 228; (July 
1958) V 18-19, 261; Prof. Laidlaw's observations (ltem 7) and comments 
thereon, V 100, 137; Sir Malcolm Darling's recommendations (No. 44) 
and comments thereon V 119; unsuccessful candidates, need for further 
training of, V 70-73, 84-85. 

Examinations, Intermediate Officers' Course, I 58, IV 14,224-225, V 1-2, 18-19. 
33, 100,257-258; uniform standards at all centres, suggestion for, I 141-142, 
II 22, 35, IU 82-83, 97, IV 14; Conference of Chairmen of Local Committees 
and Principals of training ~entres (December 1956), recommendations of, 
IV 14, 224-225, (July 1958) V 18-19, 257-258; Co-operative Marketing 
Course IV 137-139, 151, V 19, 100, 258; failed candidates, reappearance 
of, IV 90-91, 112, 117-118, 225; vi•·a voce IV 66-67, 108, 115, 224, V 19. 
100, 257. 

Examination, Subordinate Schools Ill 241-242; IV 28, 161-162; V 26-27, 273-
274, 294, 305; viva voce V 273. -

Expenditure, Block Level Co-operative Officers' Course, III 56; annual expendi
ture of Government of India, IV 2, 16,215-216, V 2, 203. 

Expenditure, Intermediate Officers' Course, III 30-31, 68-69, 72, 93, 213, IV 
1-2 •. 16, 125, 215-21~. V 2, 202; Bombay Provincial Co-operative Institute, 
baste annual ~xpendtture for Poona Centre, borne by, III 68, 93; Courses 
on Co-operattve Marketing at Poona and Meerut and Land Mortgage 
Banking, expenditure for, IV 32, 58, 60, V 2, 202. 

Expenditure, non-officials, IV 87, V 2. 

Expenditure, Senior Officers' Course III 30 31 69 72 95 IV 1 2 16 125 
215-216, v 2, 202. ' - • ' ' ; - ' • ' 

Expe~diture. subordinate personnel, Government of India sanction, III 226, I 
-· 87-88, 216; v 2. 
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Extension methods, subject for Block Level Officers' Course, introduction of, 
V 12-13, 74-75, 85, 154, 249-250, 256, 261, 274, 292; memorandum on the 
subject by Prof. Laidlaw V 13, 144. 

Extension Training Centres, training of instructors of, I 144, II 30, 35, ill 36, 
40, 48,_64, 85, 97,113,140,261-271, IV 133-134,150, V 49,58-59, 333-335; 
expenditure for, III 85, 113, IV 10-11, 133-134. 

Extra-curricular acti~ities, neC:d for, V 158. 
Evaluation of training programme, see training programme. 

Goladar-cum-panchayat secretaries, see Grain golas. 
Grain golas, Goladar-cum-panchayat secretaries, training of, II 39-40, 56, 

III 59-60, 65. 
Guides, appointment of, IV 219, V 30, 42, 67-69, 83-84, 228-230; Conference 

of the Chairmen of Local Committees and Principals of the Regional and 
Block Level Co-operative Officers' Training Centres (July 1958), recom
mendations of, V 254. 

Himachal Pradesh, see training facilities. 
Honorarium, see. Co-operative Marketing CouJiSe. 

Indian Administrative Service Officers, training of, IV 166, V I 53. 
Indian Institute of Bankers' Examination, recognition by co-operative banks 

for higher emoluments sought, V 173-174, 180. · 
Indian Institute of Economics, Hyderabad (Dn.), post-graduate courses in 

Co-operation, request for financial assistance for, m 172-174, 194. 
Industrial Co-operation ill 5;:n; Conference of the Registrars of Co-operative 

Societies and Principals of Training Centres (August 1955), recommenda
tions of, ill 206, 210, 245; Second school in Madhya Bharat, proposal for, 
m 186,196. 

International Labour Office, Asian Co-operative Field Mission, Lahore, offer 
of services of foreign experts, I 130-137, 145, 119, ill 91-92, 99; training of 
officials of Co-operative Department abroad with assistance of I.L.O., 
Madras Registrar's scheme, IV 74-75, 109, 196-198. 

Intermediate co-operative personnel, training of, general progress, Ill 2-3, 
22-23; 30, 149-152, 188, 212-216, IV 3-6, 31-33, 46-48, 59-61, 121-125, 
V I, 4-5, 50-53, 88-90, 215-216; Conference of Principals of the Regional 
Co-operative Training Centres held at Bangalore (January 1957), recom
mendations of, V 13-14, 231-232; Conference on Marketing and Co-opera
tion at Hyderabad (November 1955), recommendations of, IV 179-185; 
Prof. Laidlaw's impressions and suggestions, V 175-177; reorganisation of 
States, effect of, IV 4, 97-98; utilisation of the training facilities by States, 
extent of, IV 167, V 7-12, 135, 140-141, 248; see also Conference of Princi
pals of the Regional Co-operative Training Centres held at Bangalore 
(January 1957), Conference on Marketing and Co-operation at Hyderabad 
(November 1955), Regional Co-operative Training Centres. 

Kashmir, see training facilities. . 
Kerala, see training facilities. 

Laidlaw, Prof. A. F., IV 15, 213, 226, V 2, 12, 13, 144-147, 189, 222, 278, 302, 
340-344; preliminary report of, V 93-109, 136-137; final impresstons of, 
v 175-176. 

Land Mortgage Banking Course III 5, 23, 105-106, 138, 176-177, 195, 245; 
IV 26, 31, 46; progress made, IV 5-6, 57, 60, 125, VI, 4-5, 52-53, 82, 90, 
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141-142, 216, 329; Conference of the Registrars Co-operative ~ocieties and 
Principals of Training Centres (August 1955), .recom~e.ndattons of, III 
206-208, 245; expenditure for, IV 60, 125; practical trammg IV 60, V 82; 
utilisation of training facilities by the States, extent of, V 7-11, 231-248. 

Leave for trainees, Intermediate Officers' Course, leave and stipends during the 
period of leave, eligibility for, III 50, 64-65, 89, 99. 

Leave for staff, admissible, III 119, 142. 
Lever Brothers, ~ce Practical training, co-operative marketing course. 
Library, inadequacy of, Prof. Laidlaw's observations, V 105; Sir Malcolm 

Darling's observations and comments thereon V 118; see also books. 
Local Committees, Block Level Co-operative Officers' Training Centres, consti

tution, etc., III 10-11, 191, 229; Bhavnag11r IV 34; Dhuri IV 61; Faizabad 
IV 62-63; Gopalpur-on-Sea III II ; Hyderabad III 12, 219; Kalyani IV 
64; Kola III 13-14, 221; Tirupati II113, 222; see also travelling allowance, 
Block Level Officers' Course. 

Lo~al Committee, Regional. Co-operative Training Centres, constitution and 
functions of, I 54, 141, III 137-138; Central Zone (Indore), constitution of, 
III 9; Eastern Zone (Ranchi) II 57, 61, III 8; Northern Zone (Meerut) 
III 8, 152, 216, 246-247; Southern Zone (Madras), I 141, II 14, III 104-105, 
137-138; Western Zone (Poona), College Committee, continuance of, I 54, 
III 104, 137-138, 149-150, 212. 

Madhya Pradesh, see training facilities. 
Madras, see training facilities. 
Manipur, see training facilities. 
Medium of instruction, Block Level Officers' Course, suggestion for introduction 

of Hindi, V 184-185, 194-195. 
, Mysore, see training facilities. 

Non-official personnel, training of, I 18-22, 116-120, 144, II 8, 31, 35, 41-42,56; 
All-India Co-operative Union Scheme II 111-125, 129, III 18-19, 21, 25, 
87, 98, 200-201, 243-244, IV I, 36-38, 48, 57, 65, 87-89, 126-127, 168-178; 
general scheme IV I, 9-10, 19-20, 127-128, 205-212, V 56-58, 82-83, 143, 
331-332; schemes from different states III 49, 64, 169-171, 194, 235, 253, 
329-333, IV I, 8-10, 16, 19-20, 29, 38, 39-40, 48-49, 57, 65, 89, 126-128, 
186-187, V 1, 91, 299-300; Conference on Marketing and Co-operation held 
at Hyderabad (November 1955), recommendations of, IV 185; Second 
Indian Co-operative Congress held at Patna (March 1955), III 131-136, 
145; State Ministers' Conference at Mussoorie Ouly 1956), recommenda
tions of, IV 140-144; see also seminar on co-operative education. 

Orissa, see training facilities.' 

' Performance of trainees, assessment of, see Examination. 
Practical training, Bloc~ Level <;o:operative Officers' Training Course, pro

gramme for, concessions admiSSible, III 54-55, 233-234, 253 IV 27-28 157 
V 157, 178; Conference of the Chairmen of Local Cornmitiees of Tn:ming 
Ce~tres and Principals of Training Centres (December 1956), recommen
datiOns of, IV 13-14,21,217-219, 227-228; (July 1958) V 18 252 259-260· 
Prof. Laidlaw's observations V 102-103, 136 146 176.' Sir' Malcol~ 
Darling's recommendations (Nos. 38, 47, 48), v' 114-i 15, d0-122, 136. 

Practical trainin.g, Co-operative J11arketing Course, smaller batches, appoint
men.t of gwd.e~, etc., emphasiSed, V 13, 14; Conference of Principals of 
Reg10nal Trammg Centres held at Bangalore (January 1957), recommenda
tions of, V 13-14, 59, 67-69, 83-84, 222-229; Conference of Chairmen of 
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Local Com!lrlttees and Principals of Training Centres (July 1958), re
commendations of, V 252, 254-255; Prof. Laidlaw's report to the Central 
Committee, observations and comments thereon, V 95-96 102-103 136 · 
Sir Malcolm Darling's recommendations (Nos. 38, 47, 48), V 115, Iil-123: 
137, 147; practical training with Messrs. Lever Brothers IV 19, 32, 48, 145. 

Practical training, Land Mortgage Banking Course, IV 5, 60, V 4-5, 53, 82, 
90, 157. 

Practical training, Regional Co-operative Training Centres, I 56-57, III 141-142, 
V 157-178; Conference of the Chairmen of Local Committees of Training 
Centres and Principals of Training Centres (December 1956), recom
mendations of, IV 13, 21,217-219, 223-224; (July 1958) V 18,252, 254-255; 
Conference of Principals of Training Centres (January 1957), recommenda-
tions of, V 229-230. · 

Practical training, Senior Officers' Course, I 13, 50. 
Practical training, Subordinate personnel, III 241,255, IV 28, 161-162; Regional 

Conferences of Junior Co-operative Officers' Training Centres (1957 and 
1958), recommendations of, V 23-,24, 270-271, 273, 293, '303-304. 

Proceedings, Central Committee meetings, First I 138; Second II 126; Third 
III 21 ; Fourth IV 15; Fifth V 37 ; Standing Sub-Committee meetings, 
First II 32; Second II 55; Third III 37; Fourth Ill 61 ; Fifth III 93; Sixth 
III 100; Seventh III 137; Eighth III 188; Ninth III 243; Tenth IV 46; 
Eleventh IV 107; Twelfth IV 149; Thirteenth V 81; Fourteenth V 135; 
Fifteenth V 175; Sixteenth V 194. 

Provident fund for staff, request for constitution of, V 76-78,85,159-161,178. 
Punjab, see training facilities. , 

Rajasthan, see training facilities. 
Refresher Course for lecturers, Block Level Officers' Course, III 55, V I, 12, 

13, 155; Regional Co-operative Training Centres V 12, 13, 148-149, 154, 
177; Junior Officers' Training Centres, V 12-13. 

Refresher courses for higher, intermediate and junior officers, suggestion for, 
V31-32,42, 153,178. 

Regional Co-operative Training Centre, Central Zone, Indore, II 8, 45, 103-106, 
128, ill 3, 8-9, 71·72, .88, 94, 107, 139, 151-152, 189, 215-216, IV 3-5, 
31, 59, 97, 98, 122, 123, V 1, 4, 50, 140,205, 209; Co-operative Marketing 
Course IV 123-125, V 1, 4, 52, 89-90, 140-141, 210, 215; reorganisation 
of States (1956), effect of, IV 4, 97-98; utilisation of facilities by the States, 
extent of, V 9, 10, 236, 240; see also_ L,ocal Committee, Central Zone. 

Regional Co-operative Training Centre, Eastern zone, Ranchi, I 52-54, 62-66, 
141, II 7, 16-18, 33, 57, 61, 107-110, 128-129; progress made Ill 2-3, 7-8, 
21, 30, 44-45, 63, 70, 72, 90, 94, 96, 99, 141-142, 151, 189, 209-210, 214-
215,246, IV 3-5, 31, 59, 97-98, 122, VI, 4, 50-52, 88-89,140,205-208, 324; 
Co-operative Marketing Course IV 5, 124-125, VI, 4, 51-52, 89, 141, 210, 
213, 328, 336-339; reorganisation of States (1956), effect of, IV 4, 97-98; 

' utilisation of the facilities by States, extent of, V 8-12, 232-233, 239, 243, 
245,246. 

Regional Co-operative Training Centre, Northern Zone, Meerut, I 52-53, 
60-61, 141; ll 7-8, 33-34, 57, 61; progress made III 3, 8, 21, 23, 30, 45-46, 
71-72, 94, 107, 108, 152, 189, 216, 247, IV 3-4, 31, 59, 97·9~, 122, V 1 •. 4, 
50-51, 88-89, 140, 192-193, 197, 205, 209, 325; Co-operatlve Markettng 
Course IV 5, 47, 59-60, 123-125, V I, 4, 51·52, 89-90, 140-141, 210, 214. 
327; reorganisation of States (1956), effect of, IV 4, 97-98; utilisation of 
facilities by states, extent of, V 10-12, 88-89, 135, 146, 241, 242, 244, 247, 
248. 
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Regional Co-operative 'Training Centre, Southern Zone, Madras, progress 
made, I 52, 141; II 14-15, 32, 46, 61-62, IJI 2-3, 5-7, 21-23, 30, 37, 42-43, 
61-62, 72, 77-80, 94, 96, 105-107, 137-138, 150-151, 188-189, 210, 213-2_14, 
285, IV 3-4, 31, 59, 121, 150, V 1, 4, 50-51, 88, 140, 205, 207; construction 
of additional buildings, proposal for, IV 122, 150, V 65-66, 83; Co-ope
rative Marketing Course IV 4-5, 31-33, 47-48, 59-60, 124, VI, 4, 51-52, 
89 140-141 210· Land Mortgage Banking Course IV 5-6, 31, 46, 60, 125, 
V 't 4-5 52-53, S2, 90, 141-142. 216, 329; reorganisation.of States, effect 
of, iv 4: 97-98; utilisation of facilities by States, extent of, Ill 188-189, 
IV 167, V 7, 9, 10, 50-51, 88-89, 231, 235, 237, 238. 

Regional Co-operative Training Centre, Western Zone, Poona, I 10-11, 14-17, 
18; course under the integrated scheme I 47, 52-53, 141; progress made 
II 7, 13, 32, 43, 47, 61-62, 126, 127, Jll 2-3, 5-6, 21-22, 3Q-31, 37-38, 
43-44, 62-63, 68-69, 72, 77-80, 93-94, ,96, 104, 149-150, 188, 211-213, 
284-288, IV 3-4, 30-31, 59, 97, 120-121 V I, 4, 50-51, 88, 140, 205-206; 
construction of premises for the Centre, proposal for, III 213, V 64, 83; 
Co-operative Marketing Course IV 26-27, 59, 123-125, V 4, 51-52, 89, 
14Q-141, 210, 211, 326. 336-339; reorganisation of States (1956), effect of. 
IV 4, 97-98; utilisation of facilities by states, extent of, V 8, 88, 234. 

Registrars of Co-operative Societies and other co-operative personnel, train
ing of, IV 142-144, 146, 182-185, V 150-151, 177-178. 

Report to Central Committee for Co-operative Training submitted by Prof. 
Laidlaw, comments thereon, V 93-109, 136-137, 144, 146-147. 

Saurashtra, request from Government for location of a traidng centre in the 
State, III 84, 97, 289-290; College at Bhavnagar, request for recognition 
of, IV 68-70, I 08. 

Second Indian Co-operative Congress (March 1955), see non-officials, 
Seminar on co-operative education, Baroda, (March 1956), convened by All

India Co-operative Union, recommendation of, IV 81-83, JJ0-111, 127. 
Seminar, introduction of, V 1-2, 18, 24; Conference of the Chairmen of Local 

Committees and Principals of Training Centres (December 1956), recom
mendations of, IV 222, 226; (July 1958) V 260; Prof. Laidlaw's recom
mendations V 99-100, 144, 146; Sir Malcolm Darling's recommendations, 
v 117. ' 

Senior Officers' Course I 10-11, 13-14, 17; reorganisation of the course under 
integrated scheme, I 47, 49-51, 138-140, II 7, 13, 32; progress made II 43, 
44, 59-60, 126,'III 1-2, 21-22, 30-31, 32-33, 38,47, 48, 69-70, 73, 78-81, 95, 
96, 104, 116, 127-129, 137, 144-145, 149, 188, 211-212, IV 2-3, 15, 30, 59, 
120, 124, V I, 3, 50, 88, 139, 204, 323; reorganisation of states, effect of,· 
IV 97; Sir Malcolm Darling's recommendations (53) V 125; suggestion for 
Improvement of, V 152, 155, 178. 

Staff employed in Co-operative Departments and institutions in different States 
details of, I 85-115. 

Standing Sub-Committee Meetings, see Agenda and proceedings. 
'>tate Co-operative Unions, see non-officials. 
State Ministers' Conference at Mussoorie (July 1956), recommendations of, 

IV 5, 123-124, 140-147, V 150. 
Stipends, see concessions. 

Subordinat~ personnel (Junior Officers) I 10-12, reorganisation of schools 
under mtegrated scheme I 47-48, 82-84, 143-144, II 7, 23-29, 35, 55, 63-
102, 127-128; Progress made III 36, 40; Scheme of the Central Committee 
~s approved by Government of India III 57-58, 65, 241 ; 258-260; response 
!rom States III 15-17, 21, 24, 74-76, 95-96, 109-111, 121-124, 139-140, 
143-144, 153-155, 165-168, 189-190, 194, 223-226, 241-242, 255; IV I, 
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7-8, 15-16, 28,35-36, 65, 126, V 1, S-7, SS-56, 91, 142-143 219-221· associa
tio'! of non-officials with ~he scheme, resolution of All-india Co.~perative 
Umon, IV 84-86; course m Madras and Andhra Pradesh, continuance of 
long-term course suggested, Ill 17, 165, 202-206, 244·245, 321-323, IV 8 
26, 36,. V. 6, 56; Confere!l':e of the Registrars of Co-operative Societi~ 
and Pnnctpals of the Trammg Centres (August 1955), recommendations 
of, Ill 202-206, 244-_745, 321-323; Conferences of Junior Officers' Training 
Centres, proposal for, V 61-63, 83, 91-92; Conference of Junior Officers Train
ing Centres held at Bangalore (August 1957), proceedings of, V 1, 20-27 41. 
91·92 265-283; Conference held at Ranchi (June 1958), proceedings of 
VI, 20-28, 41, 284-298; Conference held at Patiala (July 1958), proceeding~ 
of, V 1, 20-27, 41, 299-311 ; expenses for the conferences, request for funds 
V 132-134, 137, 147, 182-183, 194; Conference of Principals of subordinat~ 
schools in Hindi speaking areas, suggestion for, IV 43, 49-50, 58, V 61 · 
control exercisable by the Central Committee on the schools III 17-18' 
187., 196, 239-240, 254, IV 28; managers of large-sized societies, training 
of, IV 100-101, 112-113,203-204, V 32; medium of instruction, l143,III 76 
95, IV 11, 16, 81, 117, 154-156; orientation course for managers and secre: 
taries of ·reorganised primary societies, suggestion for, V I 52, 178; prac
tical training Ill 241, IV 28, 161-162; Professor Laidlaw's impressions 
and suggestions, V 176; qualification for admission in schools, relaxation 
of, Ill ISS, 189-190, V 32, 42, 169-170, 179-180; premises and hostel 
accommodation, matching financial assistance by Government of India 
towards rent' suggested, V 21-22, 29-30, 41, 188-189, 269, 292, 302; 
reorganisation of States, effect of, IV 99; second school for staff of 
industrial co-operatives, proposal of Madhya Pradesh Government, lll186, 
196; School at Mercara, admissibility of stipends and ·travelling allowance 
to private candidates, IV 79-80, 110; standards of teaching, method of 
conducting examination, etc., uniformity suggested, ' Ill 241-242, 255, 
IV 28, 161-162; tuition fees from private candidates, levy of, lll20S-206, 
245, IV 25; utilisation of training facilities by the States, extent of, 
V 7-12, 231-248; see also Business Management, concessions-subordi
nate personnel, Conference of State Ministers at Mussoorie, grain golas. 

~ummer classes, see International Labour Office. 

Syllabus, Block Level Co-operative Officers' Course, IV 19, V 13, 30-31; 
Conference of the- Chairmen of the Local Committees and the Principals 
of the Training Centres (December 1956), recommendations of, IV 13, 
217, 227; (July 1958) V 17, 261; Conference of the Registrars of Co-ope
rative Societies and Principals of the Regional Training Centres (August 

' 1955), recommendations of, Ill 209, 324, 327; Sir Malcolm Darling's 
recommendation (No. 39) V 116-117. 

Syllabus, Intermediate Officers' Course, I 14-15, SS-56, 67-80, 142, II 19, 32, 
34, 127; lll42, 43, 61-62, 88, 98, 105-106, 138, 193, 209-210, 246, 264-267, 
291-306, IV 13, 27, 223, V 13, 354; Conference of Chairmen of Local 
Committees of Training Centres and Principals of Training Centres 
(December 1956), recommendations of, IV 13, 223; (July 1958) V 17, 
255-257; Conference of the Registrars of Co-operative Societies and 
Principals of Training Centres (August 1955), recommendations of, III 207, 
209-210, 246, 323-324, 326. • 

Syllabus, non-officials, II 121-125, IV 168-171, 174-178. 

Syllabus, Senior Officers' Course, I 13, II 127,III 209, 291-292; Conference of 
the Registrars of Co-operative Societies and. Principals of the Regional 
Training Centres (August 1955), recommendations of, III 209, 324·326. 

Syllabus, Subordinate personnel, II 86-102, Business Management, V 26, 321· 
322; Conference of the Registrars of Co-operative S_ocieties and Principa)s 
of Training Centres (August 1955), recommendations of, Ill 327; Str 
Malcolm Darling's recommendations, V 116-117, 312-322; Regtonal 
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Conference of Junior Co-operative Officers' Training Centres (1957 and 
1958), recommendations of, V 25-26, 36, 272-273, 280-283, 294, 304-305. 

Teaching aids, Audio.vlsual equipfllent from Canada, V 12, 144-145; Press 
note, addresses, etc., on the occasion of presentation cereJilony of, V 340· 
346; course at Kota for tralnln!l the staff In the use of the equipment (Febru· 
ary 1958), V 12, 145, 177; Prof. Laidlaw's observations and comments 
thereon V 105, 177; Report on audio-visual course held at Kota (February 
1958), consideration of, V 12, 197-198. 

Teaching staff and others, Block Level Co-operative Officers' Course, provision 
made under the scheme for, III 53-54, 65, qualifications prescribed for, 
Ill 191, V 29, 41; Staff appointments, pay scales, etc. IV 44-45, 50, 58, V 
36; Gopalpur-on-Sea Ill 218, 227, 247; Hyderabad III 228, 248; Kota IV 
33; Bhavnagar IV 34-35; Dhuri IV 6t-62; Faizabad IV 63; Kalyani IV 64; 
Tirupati III 13. 

Teaching staff and others, Regional Co-operative Training Centres, I 58, 142; 
II 20-21, 34, IV 50, V 29, 41; staff for Madras Centre, II 46, III 106, 107, 
192-193, Ranchi Centre, III 63, 193; Leave admissible to, III 119, 142; 
powers of the Principal III 90, 99; pay scales, II 32, III 114-115, 140, IV 
28, 44-45, 50, 58, V 36; Prof. Laidlaw's observations (Items 12 and 13) V 
103; Sir Malcolm Darling's recommendations (No. 46) V 120-121; see 
also guides. 

Teaching Staff, Senior Officers' Course, I 50, III I 16. 
Teaching staff, subordinate personnel, pay scales prescribed for, III 58, IV 44; 

Conferences of Junior Officers' Training Centres held at Bangalore (1957) 
Ranchi and Patiala (1958), recommendations of, V 24, 272, 293-294. 

Teachers' training, see Refresher Course for lecturers. 
Training facilities, extent of their utilisation by·States, Andhra Pradesh V 7, 

231; Assam V 8, 232; Bihar V8, 233; Bombay V 8, 234; Delhi V 12, 248; 
Himachal Pradesh V 12, 244; Kashmir V 12, 247; Kerala V 9, 235; Madhya 
Pradesh V 9, 236; Madras V 9, 237; Manipur V 12, 246; Mysore V 10, 
239; Punjab V 10, 241; Rajasthan V 10, 240; Tripura V 12, 245; Uttar 
Pradesh V 11,242; West Bengal V 11, 243. · 

Training programme, evaluation of, V 15, 135-136, 143-144, 146. 
Travancore Co-operative Institute, request for recognition of the Institute, 

I 126-129, 145, II 8-9, 35, 128, IV 41-42, 58. 
Travelling allowance, Block Level, Senior Officers' and Intermediate Officers' 

Courses, admissible to teaching staff, III 114-115, 117, 119, 128·129, 
140-142, 1<!+145~ 236-238, 254, IV 28, V 162-164, 178-179, 349-353; see 
also concessiOns. . 

Travelling allowance, admissible to members of Local Committee, III 229-230 
248-249, IV 27. ' 

Travelling allowance to Junior Officers, V 28, 41, 293. 
Tripura, see training facilities. 

University of Baroda, see Baroda, and 'Seminar on Co-operative .Education. 
Uttar Pradesh, see training facilities. 

Jlivo voce-see Examination, Intermediate Officers' Course and Subordinate 
Schools. 

Warehousing perso!lnel, training of, V 171-172, 180; Conference on Marketing 
and Co-operation .at Hyderabad (November 1955), recommendations of, 
IV 95-96 •. 112, 1~1:132, 150, .18~·184; Conference of the Registrars of 
Co-operative Soc1et1es and Principals of Regional Co-operative Training 
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Centres (August 1955), III 2.06, 245·246; Conference of State Minister~ on 
Co-operation lleld at Mussoorle (July 1956) IV 142-143, 146. 

Weavers' societies, supervisory and audit staff, training of. V 165·!66, 179, 
West Bengal, see training facilities. 
Women candidates, admission of, IV 91, 112, 118, 


