
\ - . 
STATISTICAL PAPER NO. VIU 

OLD-ACE BENEFITS FOR TEACHERS 

A COMPARATIVE STUDY , 

• 

• 

• 

EDUCATION COMMISSION . . 
University Grants Commission Building 

Bahadur Shah Zafar Marg 

NEW DELHI-1965 



Old-age Benefits for School Teachers 

• 
A comparative study 

EDUCATION COl1HISSI0N 
University Grants Corumission Building 

· Bahadur Shah Zafar Marg 
NevT Delhi 

1965 



CO N'l'BlifTS 

• 

I. Old-age Benefits for School Teachers: 

A Comparative Study 

II Old-age benefits f'or school teachers 
in 

states --· 
1. Assam 

2. ;.ndhra Pradesh 

3. Bihar • 

4. Gujarat 

s. JaiillllU & Kashmir 

6. Kerala 

7. Hadhya Pradesh 

8. Hadras 

9. Haharashtra 

10. l-1ysore 

11. l'Tagalnnd 

12. Orissa 

13. Punja.b 

14. Hajasthan 

15. Uttar Pradesh 

16. lvest Bengal 

Union Territories --··-·- ··-··--- -·-- ··- --
17. Andaman & Nicobar 

18. Dadra and Hagar IIav0li 

19. Delhi 

20. Go a , Da1:1an and Diu 

21. Himachal Pradesh 

r· 

2-3 

3-5 

5-7 

8-9 

9-10 

10-13 

13-16 
' ' 

16'-17 

17 ... 18 

19-20 

20 

21 

22 

22-24 

) 
)24 
) 

27 

27 

28 

28 

29 



22. L.M. ~ A. Islands 

23. Uanipur 

24. NEFA 

25. Pondic.herry 

26.· Tripura 

-.-......... -

E..~ 

29 

30 
30 

30-31 

32 



(i) 

OLD AGE BEHPI.,~ FOE TJ!U\CHERS 

A Co~parative Stud~ 
. '· . 

' -· . -· 
'The object or-·· this paper is to discuss some general 

principles in relation to the provision of adequate old age 

benefits to teaehers. 

2. Qld Age Bnnefits Now AvailaQle to the Employees of 

the Government of India: Of the va~ious schemes of old age 
·. 

benefits now in force in the country, probably the best is .. 

that provided by the Government of India for its employees. . 

This includes the following: 

(a) ~ath-cjm-Retirement Gratuity. This is calcUlated 

at one-half month's salary for every year of qualifying 

service, subject to a maximum of 15 months (in actu~l 

calculation, the usual method adopted is to calculate 

gratuity· at one-fourth of a monthl.s salary for every six 

months Of qualifying service) which is given to the person 

at the time of retirement. In the event of an earlier · 

death, it is paid to his family, and is subject to a minimum 
of' 12 months 1 emoluments. · 

(b) Pensign: Only employees who have put in 10 years 

·or more of qualifying service are eligible for pension. 

This amount is equal to the pensionable pay multiplied by 

the number of years of qualifying service(subject to an 

upper limit of 30 years) and diyid~d by so. 
.. (c) Gratu4t~~ Persons who have put in a service 

. 
of less than 10 years get a gratuity only in lieu of the 

pension described _above under (b). It is calculated at 

the following ratesa-
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. No, of years of g:ualifl:ing . 
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· '(d) ·Family Pension: . An employee' is also entitled 

to a fa~ly pension .. , ····.:..· .. :.:.on 
• • condition that lie voluntarily agrees t·o surrender two 

' l • • 

months of ~he· Death-cum-Retirement. Gratuity which is due 
. . . - . 

to· him under (a) above. -The rates of ram~ly pension are 
• 

' 
. . . . 

as-shawn below:• 
. . 

~. 800 and.above 

· &. 200 and above but 
below Rs. 800/-· 

,. 
• 

. -.. .. 

.. 

·12~ or pay ,maximum ~.150/--­

l.S.% ·Of pay ,maximum fu.a CJG/­
· minimum &. 60/-

·ao% of pay 2minimum Rs, 2E/-

The· family pension can be paid .. to-··the family of .. . 
any ~mploy~e·w~o- ~ies after completing on~ year's service. 

. . . . - . ; 

It is paid to the widow throughout her life (or until she 

re-marries). ' .After her death or re-marriage, it is paid 

to th.e elde.st surviving son till he attains tl-te age of 18 

years or to the eldest surviving daughter until she reaches . 

the age of 21 years or is married. 
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3. The Principle of Uniformity: In so far as old-age 

benefits are concerned, the ideal situation would be to 

adopt the principle of uniformity. The Gover~t of India 

should decide~- from time t'o time, the type of ·old-age 

benefits that have to be provided' to its employees. It 
.' ·. 

may consult the State Governm~nts befbre taking such 

decisions, if it is ·necessary. :Bu.t one~ decisions are 

taken for the employees of the Government of India, it 

should be a convention that the State· ·Governments would 
. ,.:. 

automatic~ly adopt them for their employees also. While 
. . . 

there may be some difference df opiniqn on the issue 

whether the scales of pay should be the same throughout 

the country_ or not, there is really rio justification 'for 

having different sets of old-age bepefits for the 

Government of India and ·the State Governments. 
. . 

4. A further exten·fdon ·of this principle of uniformity 

would be to ex-cend 'the same old-age benefits ·.to the 

teachers in the local authority and private sectors as 

well. In the paper dealing with the salaries of teachers, 

.it has been suggested that there should be complete parity 

in the emoluments given to teachers in Government service 

and ~hose paid to teachers in local authority or private 

service. On the same basis, the old-age benefits given to 
·-

all categories of teachers should also be the same, 

irrespective of the manacement under. whom they might 

happen to serve at the time of their retirement or for 

different periods during their total service. 
-.. 

•••••• (iv) 
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5. If this' principle ~f unif'ormi ty could be a.dopted 
. ' 

in. respect of old-age provisions, the ent~re problem 

'would be simpiified. It is·also felt that the 

introduction· ·of such uniformitywblild not involve- any 
. . . 

large increase ilf educational eiperiditure. 

6. The Existing Position: 
. . 
If the existing position 

is examined in the light of this principle of uniformity, 

the picture is not very happy. It will be seen from the. 

brief notes on the old-age benefits as provided to 

teachers in States and Union Territories given in·this 

paper that ... 

(a) riot all Ste..te Governments have vet accepted the 

system· pf old-age benefits prOvided to_ its 
.. 

employee~· by tbe Goyermre nt of India.. For 

instance, the Government of .Maharashtra has not 

yet accep~ed the family pension scheme. Even 

when the scheme has been accepted by a State 

(e~g •. _Andhra.' Pradesh)· the rates of family pension 

are different; 

(b) there is no Parity in any State or_ ony Union 

Territory in· respect· .of old-age benefits provided,· 

to teachers in Governroent and priv~te schools. 

rhe b~st recommendation which the Comrni~sion_can 

make, therefore, i~. to· suggest that there· should be a . 
' . 

national system of old-age benefits for qll teachers - . 
·--

irrespe_ctive of the grea wherein· or the monagemcnt under 

·which they are' seryin_g - and that this should be 

identical with the system of old~age benefits provided 

by the Government of India for its employees. 
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7.- . ~ .. 
l . 

' .. , . . . . . . 
suggestion that can be ·nre.de. i.n this behalf •.. Uride,.r the ·:: . .: . 
sy~t~ll! or old~age benefits pr-ovideq. by· the ... Governmi:ln.t 

: ·. • I • • . .·• 
of-I.ndia, the~e' 'is· no provi·siop. for compuls6ry insurance .• 

- -
There is no reason why such compulsory ins1:1rence- should 

-
not be- provided. · Sqme States hr.ve already done so. -. ' . .. . 
Even today, insuranc~ is compulsory on all Government 

servants in Jamm"U. & .Kashmir-~ It .. was also ·so compulsory 
. ' - . .. •. . . . "' . . . . . . . . . ~ ' 

·in the old Mysore State. The. argupi~n;ts in favour of the 
.J • • ' • • . . 

: -propos a~ -~re obViOUS, es.pe2iaiiy ~:S ·. t~e pre.mia are .to. be 
: : . .. .. " . 

~ 'p~id. by the· employee himseli and·-:n9. cost to.·Gov~.rrunent 
. . ~-~. ~f -·· -~ .. . ... ~ . . . . . :_ . . . . . . . . . . .. -~ ' .. •. ' ... ,_ Mo. • • 

. is involved~· .··On ·7the .. contrary,- 'the· foJ..;t?\ITing-·:two_· argumel,ltS 
... ,_ . . . . ... .- .. . ~ . .. . •; . 

... • • • • oJ • ·:' •• ? . 
·· ·are.:mos~ commonly advanced:~·· .• .. . :.:.• .. ·. 

I I , ' 

0 

, ' 0 :·I • 
0
, ,; 

0 

0 
' ' 

0 

0 'I '·, ' ,' 

..... · ·; . · (a) Nonna.l:ly'. B;ll Governme·n.t..: .se.I:v£mts ·and teachers 
'· .. , ,.. .... 

do."insuTe their l'ive·s·; ··This has .become- so 
' . . . ·'. . 

common a thing that thei-e is .hardlyoo· any need 
-~-·-:.. ·~· . .. 

to make insurance .compulsory; and 
I • '· ~ ' 

.. -

·: .. . ... ... ·. . .,..~ ..... ··-·- .. 
(b) the deductions made from th~ salaries Qf . . ....... • ~ ., . 

. j • .. . • ... 

. , · ');ea:c:ne.rs .on. account of prov;~~ent fund etc. 
. . ' . . 
·. • • .. •. • ', . '1' 

·' .ure .. so many that the meag,re. salaries which 

.... .th.ey, _get ~e still .'further reduced • 
... 
'' -. . Afte{ con~id«;lring' both sides of the argument, it • 

. . ' . 

'b still. f~lt that ···it will be an advantage to provide - ' . for 

,' compu:lsory insurance of .. . . . . . specified amo~ts (related to 

· .the: Salaries) and leave open ·to the person concerned to . . . 

go in· for additional .insur~ce·, if' he so desires, 

8. ·Teachers ~md. pe.rticipation in Elections: This idea 

of parity. between teachers in Government schools and 

those in private schools in respect of (a) emoluments 
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end (b). old-age 'benefits· raises. an important issue. 

Today, the teachers in Government schools ·are :subject 
• 

to conduct and disc;pline rules of the Government and 

. oannot p~ticipate in elections (except tor casting 

their ~ vote>.· This restriction does not apply t·o 
I . 

'teachers in private schools who can participate in 
. . 

eteetions ~ the sense that they can actively convass 
' 

for. any candidate or work as his agent and even stand 

as candidates themselves and be elected. They can 
. ' 

e~e:rc.is.e .similar t:1Jht~ .with regard to elections to· 

1ocal bodi.es. al.S.o. I-t ·.has.. theret.ore.,· been suggested 
. . . 

tbat,.. ·~1]. re.it:Y 1& ~eed 1rt ~aspect 0~ emol.uments 
fll/t •. • • . .·, ' 

.zcl ~ tenel1.ts 9 there· should be ps:-ity ·tn conduct 
. . . . . 

'l.n.d: discitl1 'n~ r~les .as well and that teachers working 

1n F~V~ schools shOul<! :bQ -~'V'Sn't$C' ~.c:nn ».vtts1pe\-
ing 1n e~t1Q.tls·, ...... · · . ·. ·,.~·;· · ·. · 

' . - ~ 

-~. _ -. '!bi·~· ~t.i.e CAU .. bEf .secured. in: ~o wayst~ 
.. . . . ·. . . . 

(a) ~ can ~: . .4Jl. kt· passed.:t.o J;h.at et~ct. . ,... . . . ... 

~ ~er' 1 amentt : ' . 

~). havi.sion to that et:rect can be made in the 
. .. .; . ·.• . 

~.and n~~line ~ules which private .manag~mPnts 
. . . 

prescribe for·their emPloyees (p~escription or such a 
. . . 

rule can be laid down as a condition tor recognition 
. ! . 

and grant-in--aid); or· teachers· may ·be .volunterily · 

required to surrender this right. 

The State. or Ker-ala has given a lead· in this 

matter. They had already introduced parity between 

teachers or Government and private schopls with regard 

to remuneration. They have now introduced parity in 
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old-age benefits," but this is subject to the condition 

that the teacher voluntarily surrenders his right to 

participate in elections to local bodies, State 

* Legislatures and the Parliament. · There is no reason 

why a State Gover~ent which introduces parity in 

emoluments and. old .. age benefits between teachers in 

Gover~ent and private schools should not also insist 

\vith regard·to the parity in this respect also. 

ALTERNATIVE ASSUMPTIONS --
10. Unfortunateiy, this concept of parity 

'betwe~ teachers 1n government and private service 
. . 

With regard to old-age benefits 1s pot very popular 

at present, nor iS it vigorously advocated in any . ' .. , 
sector. The org~IDiSations of te·achers seem to be 

more inclined to demand (a) .a parity in remuneration, 

(b) adequate old-age provision but not on the basis --'··. . . . •. 

of parity, and (c) the right to participate in 

elections. It is felt.that thiS iS not a sound 

policy and that it is against the interests of 

education and, 1n the last analysis, of the teachers 

themselves, It would, therefore, be better to. 

insist on parity between teachers of government and 

private schools in all respects, remuneration, 
. :· ~ 

old-age benefits arid service conditions, 

11, Assuming that this proposal is not 

accepted and that the recommendations of the 

* . Data is being collected with regard to the 
te e.chers who have exorcised this option. 
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Commission will follow the broad thinking now put 

forward by the organ.iz.ations' q"t teachers, it will 

be ne·cessary to consider som~ altemative demands 

that are being currently made~ These are brie·fly .. 
·discussed ~ the paragraphs that follow. 

·12. · . Triple Benefit Schem~a This scheme was . . . . :. . . ~ ' 

first put forward by the Madras State and has 

since. become very ·popular. Under this schene the 

teacher is entitled,. to th:ree beJ:lefits: (a) pension 
• ' •• 0 • • •• • • • • . . . . 

at one-fourth of his retiring sal'ary, (b) a . . . . . 
contributory· provid(i!ll t fund, and·. (c) insurance .. 

. . . . . 
In so .far as. insurance is concerned·, no contribution 

.is paid. by the. emp~.oyer. ·.:It: has, therefore, no 
. . . ·. ':' . ~ .. · . . 

•, I ' • ' "' 

.-financial .impl.icm,:t.ions~ ·.· .In:.fact, i't· may be· better 
. . ~- . -~- ... . . ' : '~-. . . 

to· describe .. this as· a~ dou.bl~· benefit· scheme combined 
. . :· . . . . . ·.'.. "' : . . . . - . . . . . 

with,compulsory ins~~ance. . . ·\ . 
~ . :··. 

13' The pre.sen_t p9si tion is ··that . . . . . . .. ~ . . . 

benefit scheme h~s b.e.~ adopted for 
• 

. .. 

the· triple 
teach~~s in 

n'on-government SC?hOols in the States of· M~ras, 
. . . . . 

~e~ala, Mysore, L\ndhra .etrad.esh .. (w:Lth·.'compulsory . . ... 
• 

insurance) and Bihar •. The Ministry o-f· Education . . . 
. . 

has also prepared a ~odif:i,ed form· of this schene 
' . ' • f . . . . 

'Which is proposed tC? be introduced in all the Union . . . . . . 

Territories. 1\n alternative propo'sal would, .. . . 

therefore, be to recommend its. universal adoption-. 
•' 

14. Investment of the Provident Fund :\mounts: At - -- --
present, the amounts of the contributory provit;lent . . 

..... 
• 
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funds of teachers are generally invested;in Postal 
I 

\ 
Savings Bank where a separate account is maintained 

i, 

for .each teacher~ This has obvious administrative 
\ 

advantages. But financially it· is a disad~antageous 
i 

proposal. The :rate of interest on deposits in 
' 

Post~l Savirigs Bank is only ~t per cent Whereas for 

long-term deposits like those of PfOVident funds, 
' 

the rate of interest ~hould be 6 per cent or even , 

more. It has been represented by the teachers 
• 

organization~ that this causes consfderable loss 
. ' 

to teaqhers and there is great t~uth.in this 
' • 

. f i 
argument. It is,· therE!fore, nec,essary to devise 

I I 

a mor~ equitable system of inves}ting provident 

fund.A:nou.ntsso that the teacher.s get an equitable~ 

retur.n on their investment. . 

" 
In this 

! I 
context, a suggestion has also 

been made to the eff~ct that the ·central 
t 

Government should OP..e~ate, on •a national basis, 
: : I 

the provident fund.: accdi.mts ·,of· all teachers . .. ' . 

' or in the ·alternative," each, State Should set up an 

autonortious body to manage th~ provident fund 

accounts of all the teachers in their service• .. 
The huge amounts that would tqus be collected 

should be utilised for construction of educ~tional 

buildings and Government should guarantee a 

reasonable rate of interest on them. The proposal 

\ 
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' ~ 

would thus serve two purpose~: (a) It would earmark 
. ! 

.· 

. ! •. 

. a certain .amount every ye.ar ·ror the construction 
' , I ' 

of school buildings; and (b) It would ·get a . . . 

reasonable return of interest for the irivestments . . 

or teachers •. This proposal needs careful 

cons ide ration. 

16. Liberal Provident Fund in !'ieu ·of the· Tripl2 

Benefit Scheme: A view has also been put forward 

that a scheme of libeJ:al. provident ruild (say at 
. . : 

,.-<B-,l/3--~ cent of the salary) With adeq~ate rate 
. . ' ' 

'• ' 0 • 

·of .interes.t-g~about ·s .. S%) and combined - . . ·. 
with compulso,ry ni~ura.nce·. is or much greater . . 

-·ben.e.f~-to the teachers than tlle. Triple' Benefit 
'· 

argume~·t..-iS- .. maui.J.y based on tlle de'ath rates· · 
'; . ' . 

' .I • 

amongst,_t.eachera. The-retirsnent. age £or t-eachers , . . 
. ; ~ . . ... . . 

in private .. schools iB-.now general Jy ·60 (except.· in ... 
. . .· ... . 

Biber ·where it is 62).. Many of them continue to 

serve till 65 under ordinary provisions ... Since 
: . 
. . 

the retirement iS late, the teachers do not live 

very long after retirement-and they rarely·~et . . 
full benefit or a pension, however, liberal it 

. . . 
might be• On the other hand, a generous 

provident fUnd. to which they can contribute for 
·. . ' 

about 35-40 year·s (from the age of about 20-25 

when they begin service to the age of about 60 
. . 

or 65 when they retire) brings in much better 



(xi) 

rett,J.rn. The difficulties involved in early 

deaths could be mitigated by in traducing an 

element of compulsory insu:r:ance. There is 

some force in these arguments and the matter 

needs closer examination. 
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. (l) -I~achers in Gover~ent schools .are entitled to 

the £allowing old-age bene(its :. • 

(a) Pension and gratuity; 

(b) Death-cum-Retirement gratuity for teachers who 
... 

have completed £1ve years of quali£ying service; 

and 

(c) · F~ily Pension. . . 
_These :are· broadly based. on the ·pat tern or old-

-- . . .. 
age benefits· -available for Central·Government'employees. 

(2). for .the teach~r§ of aided secondary schools, a . 
' . 

Contributory Provident Fund scheme has been introduced, 

the rate o£ contribution being :s%. There is no provision 
,. 

for pension or gratuity at present; but a proposal to 

· · introduce .the triple-benefit scheme is under the active . . ' . ' 

consideration of the Government,· In the meantime, the· 
., . . . . . . . . . 

.. , 

Managing.Committees or aided Secondary Schools are 

allowed to grant gratuity to the superannuated teachers 

from the surplus funds of their institutions with the 
\ . 

prior approval of the Director of Public Instruction, 

provided the amount of gratuity 'does not exceed . ' . 

~1000. or six months' pay ~ast drawn by the teacher, 

whichever is less*. 

· (3) The Age of Betirement is 55 in Government 

schools; but· the teachers may be allowed to continue 
. . 

up to 58 years. In ~rivate schools, the age of .... . . ' . . . 

•No-information is ava.ilable about old~age benefits 
· given to teachers in private primary schools, This 

is being collected from the State Government. 
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retirement is 60 years; but extensions up to 63 years 
0 ' • • • ' 

. \ ~ 

of age can be given by the Director of Public Instruction 
• 

and for one more year by the Minister of Educatton. . . . 

(4) The children of teachers whose pay does not exceed 

~iOO p.m. are aliowed free tuition in schools up to 

class VI (i.e. class VIII in-general terminology), 

I I. .hNDHRA PRADESH. · . 

(l) The teachers in Goverpment schools are eligible 

for.pensi~h;'gratuity·a~d.family pension as shown 

below :- • 

' ... 

(a) Pension: This calculated on the basis or 

the fo:rmula: average of.emoltmients.at the 

tinie ofretirement multiplied by the total 

number of years of· serv:ice completed (10-30) 

. divided by 80. 

(b) g;~tuity: This is calculated in accordance 

with the formula: last pay drawn multiplied 

by the total number of years of service 

divided by 2, subject. to a·maximum of 15 

months' pay: 

(c) Family Pension: The Government of Andhra 

Pradesh ·have intr~du.ce.d i~ndhra· Pradesh· 

• . 'l • 

Government Servants F~ily Pension Rules 

of 1964 from l.i.~964. Under these rules, 

family pension.is payable to the widow for 

... 

. . ' 

her 'life time; and after·.the death of the 

widow, it is transferable to minor son till 

the age of 18 years and unmarried daughter 

PTO --
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till the age of 21 years or till marriage 

whichever is earlier. The rate of family 

pension is noted as follows=-

Limits- of pay Rate· of family ·Maximum or 

- pension m,inimum 

Be low Rso 200. 30% of pay Min. Rs.l5 

Rs. 200 and above 15%_ of pay Min. Rs.60 
but be low Rs. 800 Max. Rs.96 

Rs. 800 and above 12t% of pay Max. Rs.l50 

The family pension is paid when a 

Government servant puts in regular pensionable 
• 

service of a total period of not less than one 

year and dies while in service or after 

retirement on or after 1st January, 1964. 

(2) Teachers in aided as well as local authority 

schools have been given old-age benefits under the 

Andhra Pradesh Teachers Contributory Provident Fund­

cum.Pension and Gratuity Rules, 1961. Under this 

scheme, the teachers are entitled to the following 

benefits: .. 

(a) Qpatuity: i'~ofter a service of more than 

5 years but less than 10 years, a gratuity 

equal to l/2 of a month's emoluments for 

each complet.ed year of service is paid. 

(b) Pe~sion: For teachers who ~ave completed 

10 years of service, a pension is paid on 

the basis or the formula : average 

emoluments at the time o.f retirement 

multiplied by completed years of service 

(10 - 30) divided by 120. 

PTO -
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(c) Provident Fund: The teachers are entitled to -
contribu~e to a provident. fund at 6 per cent of 

. their salary, an equal contribution being paid 

by the employer ru1d Government on a 50 : 50 

basis. 

(3) The age of retirement is 55. But teachers in non­

governme~t service can pe extended (or re-employed) till 
: . : 
60*.·· 

. (4) The following fee cone~~?.~ are _granted to the 

children of .teachers employed in GoverilJTient Institutions 
' . . 

. : . 

irrespective of their pay a~d teacher~ employed in ... 
Elementary and Secvndary schools under local bodies and 

.- ' 

private managements s~bject-. to the condition that their 

pay ~oes not exceed ~,300 per mon~h: 

.. 

.. 

(:1.) 

. 
(1) Remission of-full tuition fees in Classes 

I tc.VIII. . -

-:-(u) Remission of:· one half of the tuition fees·' 
, . in Cla.sses IX to --XII • 
. . . . 

N.B. These concessions have lost meaning because 
· secondA.rv 9ducaticn has n·ow been made free · 

. .. . - in Andnra Pradesh.· 

TTI B-H·R __ J. • J ..... <l' 

The tEJa.cht~rs in Gover1u •• .:-nt s::hool"' ~ro r-mti+.led to --·--- ----· - ... -- ............ ..• 
the same age-old benefits:as are given to other Government 

serva11ts. ' .. 

(2) The teachers in non ... Govc:'nmcnt· or-Local Bod.¥ - ----·----·--- . 
schools used to participate in a contributory Provident 

. .. 
Fund schemG t.o which t!1e ~n:ployee contributed at the rate 

' 

of 6% of his salary an::. the employer and the Government 

* This needs- conf lr-mat :.on o 
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contributed an equal amount on a 50 : 50 basis*. In 

addition to this, Government have now introduced (from 

1962) a pension-cum ... insurancc scheme whose main features 

are t~e following:-

(a) Insurance: An employee, falling under any of the 

following catego~ies, who has completed five 

years of service shall within one year thereafter 

insure his life with the Lit'e Insurance Corpora­

tion ·or India for a policy maturing at an age 

not earlier than 55 years for the minimum 

amount specified there against and keep the 

policy alive and unencumbered :-

Those who Those. who Those who -
Categories o:f' have com- have com- have com-
employees pleted 20 pleted 30 pleted 35 

years but years but years but 
not 30 not 35 not 40 
years of years of years of 

• ag~. - .. age. age • 
Rs. Rs. Rs. 

1· Head Master of 
Secondary Schools 3,500 3,000 2,500 

2. Employees drawing 
emoluments above 

2,500 2,000 1,500 

Rs.200 p.m. 

3. Employees drawing 2,000 1,500 1,000 
emoluments above 
Rs.l50 but not 
above Rs. 200 • 

4. Other employees 
drawing emoluments 

1,500 1,ooo 500 

above Rs. 65 but not · 
above :Rs.l50 p.m. 

(b) Gratuity: Every teacher shall, in addition, 

be also entitled to his gratuity, if he has 

put in less than 10 years' service on the 

"' This needs confirmation. 



.··. 

·. 

(3) 

- 7 -
scale given below :-

. Completed years of · §_~ale of Gratuity 
qualifYing s~rvice 

l· 4 years and less 'Nil., , 

2. 5 years 2t months ·emoluments 

3. 6 year's · '·. 3 months emoluments 
''' j • 

i .!. ·at months emoluments 4. 7 years 

5. 8 years 4 months emoluments 
,. ', •' • r '• ' 

. \ 

6. · 9 years 
.: . ' 
4t months emoluments. 

' . 
Pension: Eyeryteacher who has completed 10 or 

. more' years of. service shall be entitled to a 
' . 

'.pensiop whose amount will be calculated on the 

basis of the foll~wing formula : pensionable 

.. pay. !t10 ... !J.ll~ by ~he tot"al period Of qualify. 
. . 

. ing service in_ years. (10 ~ .30) 'dfvided by 120, . 

subjec~ to an upper limi,t ·.of: .R&900 p~r. year in 

the. CO.$e of. Headmasters of: secondary schools . ' . . . '' . . .. 

- • and. Rs. 720. per annum in other cases~ 

The age of ret:i.rement in Government service is 

58, while ·that for teachers in non-Goverrunerit ~ervice 

. i;t is· 6.2* • · ., · .. 
· . 

·. (4):· · Children of teache:rs in. non-Gov~rnmeJ1t· ser.vice 
. . . 

'are g~ven the privilege of free tuition to the end of. 
. . . 

. ·.the ·~~condary s~.:.age, st.:bject to the pre .scribed limit 
. . . 

that·the l5~per cent of the tctal number of students 
' only·. should be .. l:, i ven f'ree- studentships. 

-------------·~------------------------------~ *.This needs confirmation. 
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IV. GUJJ1.RhT _...,..._ 
(1) Teachers in Government Primary and Secondary 

Schools enjoy the same old age-benefits as are given 

to other Government servants:-

(a) Pension: The amount of th~ pension is equal 

. · ·. to·· the number of years of· qualifying service 

completed (not exceeding· 3o) multiplied by 

the average pay drawn during the last two 

years and divided by 80. 
. . 

(b) Death-cum-retirement gratuity: The amount of 

this gratuity is subject to an upper limit 

of lS·months' average pay drawn during the 

two years before retirement. 

(c) F'amily Pens1.Q.u: If the teacher has put in 

more than 10 years of qualifying service and 

dies before retirement, a proportionate 

amount of gratuity is awarded to his family 

and also a proportionate family pension is 

awarded to the family for five years after 

death. 

(2)·. These old-age benefits have recently been extended 

to, the primary teachers in tqe §ervice of the PanchayatA 

in the rural areas and the municipalities in the urban 

are~, the only difference being that the teachers in . 

Government service can participate in a non-contributory 

Provident ·Fund while no such provision has been made 

for the teachers in the service of the Panchayats 

PTO --
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·and the-municipalities. 

· · (3) For_ the l2.,ril!!arY teachers in private schools 

. (whose number is small), ·there_ is., no system 0f old .. age 

benefits at.all. 

(4) For ~condary teachers in private servicq, the 

on;J..y old-age -benefit provided is a· contributory 

Provident Fund'to which the teachers subscribe at 6% 
' . 

' 
of their salary and'an equal amount is contributed-by 

the ~anagement and .the-Government on 50 :-50 basis. 
- . -

(5) The ·retirement age is 55 years in Government 

service. In private service,_ it can be extehded to 60 

-and, in exceptional circumstances, -even. beyond 60. 
. ,' .· ' . . 

· (6) There are no special facilities ·ror free education 

of ·teachers.' children. 
; .. ; . . -

. ~ . . .. ' . 
(1}· :Teachers in Goverrim~nt service· receive pension at 

·half the r?-te .of pay, ~ither on completion or 30- years 
. -

qualifying_serv~ce or on retiring at the age o:f 55 years 

:with at least ~5 ye~s of -qual:i.(ying service. J~fter a 

·service of _ not. ~ess ~han -].0 ye~~s; 'theY. get propor­

tionate pension which is equal to one-sixtieth of the 
. - . 

. . prod~ct of the total period or' q1,1alifying service and 
. . . . . - . 

~verage monthly em6l~~nts drawn-during the three years 
. '.. . 

. before retire111ent • .tLfter a servi'ce· ·0f less -t-han 10 

··years, ·they g~t -~ gratuity-' not --ex~eeding om?:.month 1 s 
. . 

· emoluments for each pomplGted year of servicE.>• They 
' . . ' 

·· have also to contribute towards Comp'ulsory· Insurance 

'· ·.. P.rr·.o. 
- -~;.;;:..;. 
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and General Provident· Funcl out of their own' salary_; but 
. . 

there is nq contribution by Government towards these · ·· 
'· . 

benefits. 
q: 

(2) for Teachers in the pl~-~~ate ·'schools, there. is · · · 

hardly any scheme of ol<;l-age · b.:mefi ts. Only a very few 
I : .. . . . . 

school~ have introduced ·a ~c£1eme ·of Contributory 

Provident Fund which now operates only in respect of 

a very smali number of teachers. Although the total 

volume of private enterprise in the Ste.te is small, 

something has been done to provide adequate old-age 

benefits to teachers in prj.vate educational institu­

tions~ 
. 

·' 

. t 

(J.) The teachers in Gove-;:·nrLent. Schools are entitled . ~-~~-~-~~~~~ 

~o the old-age benefits t:r:.der the Kerala Service Rules 

as snown beJ.0·,~· ~ .. 

,• 

'· 

4 gratuity at the following rate is given: 

· Compiet~d~f-~s-~r_v:f;ce B.ate of g~i t..Y 
or· pension. 

1 1 month's emolument, 
2 2 months' emolument. 
3 3- II II' 

4 4 " It 

5 i! 
II II 

6 u II 

7 II II 

· .. a 7 ll II 

·9 '7i- II II ., 
.. 

*'"'The data.regarcilngw age-o.L-re.iireme.rit-iS"~b'eing obtained 
from the State Government. Since all education is free, 
the question of concessions for the education of 
teachers' children does not arise. 
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When the gualif~ing ser~ce i.§ 10_ years. 
and-above. 

l/80th of the· ·average emoluments for each 
com~leted·year of.service not exceeqing 
30/80th of the average emoluments. · . . ' . 

·· .. II. Death-qJllll-Retirement Gratuitv. 

(1) Ten-twentieths of the_average emoluments 

for each completed year of service subject 
. . 

·•. to a maximum of 13 times the emoli..unents. 

.. (2) In the event· oi' death of a teacher after .... 

he has completed five years qualifying .. 

service, the gratuity is subject to ~ 

minimum of 12.times the emoluments. 

III. FamilY P~nsio~ 

. \Vhen the deceased Govt. employee · I 
has ·completed not less than 20 years I 
of service and in exceptional cases I 
when the deceased has put in not · ·1 
less than 10 years qualifying service.l 

Pay at the time or· 
death or ..retiremen.!:, 

(1) Up to and including 
' Bs. 800 but above· Rs. 200 · 

(2) Up to and including 
Rs.200 but not below·· 
Rs. 100 

· {3). Belo:W Rs.lOO 

. Monthly family 
·Pension. 

l5%':of the pay subject 
to a minimum of Rs.50 and 
maxim~ .or Rse 90 

25% of pay subject to 
a minimum of R~30 · 

. ' 
30~ or pay subje_ct to 
a minimum of Rs.20 

· · . -The family pension will be given for a period 

(2) 

., 

of ten years or five years after the date of 

superannuation whichever is earlier. . . 

Teachers in .JLided· Schools: With effect from 
• ' . 

1-10-1964 teachers in aided schools are eligible 

P.T.O. 
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' to receive the same pension and other retirement 

·' 

benefits as are enjoyed by teachers in Go~ernment 

Schools. This benefit is given.to.teachers who opt . . . . . . . 
• r , , 

for·conduct rules .in' Chapter XIV(<;:) K.;E.R. and who 

also giveanundertaking in the following form=-
·. FORM OF UNDERTJ•KING 

' 

. ·. · _ .- t, ~ ..... ~.. . . . . . . . . . . . . hereby. undertake to abide 
by th~ terms and conditions hereinafter appearing. 

1· I am _governed by the Rules J;~egarding Conduct 
· · contained in Chapter XIV(C) Kerala Education Rules. 

2. . I w~ll.not· during my service as tea~her in aided 
schools:. . ; 

. . : - ·, .l • 

.. : . . ( 1) file nomination paper. for election to the 
PW:liame~t, State Legislature or Local Bodies; or 

•"! 

(ii) be a member of or otherwise associate with 
any political party or organisation-nor will take part 
in, subscribe in aid of, or assist in any other manner, 
any political movement or activity; or 

(iii) canvass or otherwise interfere or use my 
influence in connection .. with or take part in, any · 
election to t~e Parliament, State Legislature or 
Local Body, .. whet.her in the Kerala State or elsewhere. 

3. Ir any·of the above conditions is violated,-! will 
forfeit my right" to continue as aided school teacher 
and shall cease to hold that office f.orthwith. 

4. If any difficulty arises regarding the interpre-
tation of the terms and conditions herein contained, the 
decision of the Director of Public Instruction thereon 
shall be final. 

Signed and deliyered by Shri •••• 

In the presence of Witnesses. 

·Countersigned. 

Manager 
Countersigned. 

Educational Officer. 
Note: In the case of teachers other than Head­

master, the Headmactcr Qhall be one of the 
witnesaes. 
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_'J;'eachers who have-not given the above undertaking 
. 1 

and w~o hav~ opt~d f~r old rules are eligible for tho 
.. 

following benefits:·-·· 

.. 

When tho service is l Gratuity equal to_ one half 
less than lO.years, ·I· of a month's emolument 
b~t- not les~ than I last drawn for each 
5 years. --. .. . . .. completed year of service. 

·' ' ; . . . . 

"(2) When the service is I J• mininrum pension of Rs.20 
.·.: · teO. ·Ye84s ·or ~more. I· p.m. Pension is calculated 

· · · · ·at the rate of l/120th of 
the average emoluments · 
subject· to a maximum of 
30/120th. The rules could 

'. 

. . 

be found in Chapter XXVII 
of the K.E.R. enclosed. 

(3) Teachers have to subscribe to a-Contributory 
·. ' . ~ 

.Provident. Fund ·and the .r~te ·of Government· conti:-ibution · 
. . . . . . . • • t . 

is a:·pai~:a per rupee on.-:t.he __ pay drawn.}?y sticli"subscriber 
' . . .. . 

.. 
. : , . .. . . . . . . 

. ... 

•. . 
... 

. (1) Teachers in Government schools are g·overned by the .. 
· Madhy~ _Pradesh New Pen~ion' Rules, 195~. Unde: these Rules, 

. . . . . . . 

·the teachers ·ar~ entitled .to the follow:i.~d penefits =-
; •'. 

. ' . . . 
. • . 

·(a) Grattiit_x: For teachers who hA.ve p.ut in loss 

than 10 ·years of service,_ gratuity is given 

·on the following scale • ·-
Completed years of 

Scale of .qualifying ·superior gra;tuit.Y. 
.§.S.ryice 

1 · l month's emoluments. 

2 2 months 1 emoluments·. 

--·~--~~------~--~------~~~~--~~--~~----------* The data regarding the age of retirement and ~he 
concess:tons given for the education of Teachers' 
children are being obtained from the State •. 

. . . . 
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Completed rears of 
qualifying Superior 
sertice 

Scale of gratuity 

3 3 months' emoluments 

4 4 " " 
5 4t .. .. 
6 st " .. 
7 ··. st .. II 

8 7 
... II . . : 

9 7-! " " 
(b) Pens1o.n: For teachers who have put 1n 10 

years or more of service, pension is 

calculated according to the formula: 

pensionable salary multiPlied by the number 
.. 

of years of ,qual~fying service .. (subject to 

an upper limit of 30 years) S!vided by 80, 
. . 

(c) Death-cum-Retireme~t Qra~y~t~= This is 

paid at 10/20ths.of the emoluments for each 

completed year of service·. 

(d) In addition the teachers·are also entitled 

to a fam~lv pension. J .. teacher who dies in 

servic~ after 20 years or·qualifying 

service is entitled to a family pension 

for a p.eriod or 10 years, provided th.e 

payment does not extend beyond a period 

of five years from the date on which the 

deceased retired or would have retired in 

the normal course. 

f .... T::..:.• 0.;.;.. 
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(2) ·For teachers in privat·e schoc;>l..§ there appears to 

be· only a provident fund scheme~ 

(3)· The age. of compulsory in Gover~ent service is 

~8 years (data regarding private service is not 

availabie). 

(4) Concessions for the education of chi~dren are 

available as follows:-

' ' '' . 

M§Pakoshal Regie~ 

(i) Full exemption from payment of tuition fees 

in all types of recognised schools in the case 

of tho.se drawing pay not exceeding Rs.lOO p.m. 

(ii) Exemption from payMent of half the 

tuition·. tee in. cases of those dra\-1ing' pay 

mpre than Rs.lOO p.m. 

1\1adhya Bharat Region· 

(i):Brothers·and sisters pay tuition fee at 

nalf:··the rate. 

( U) ::Free education is'· given to students whose 
' . 

father·· or guardian is a member of the staff of 

the Education Departmept·drawing pay less than 
' -. -~. -

. · Rs.; 100 p.m. ' . . .. 
. V In the remaining reg-ion~ or' the State, viz. ' _;' .. 

B~opa1 and Rewa educa~ion·is free upto the middle 
r.- •• .• ·, 

. . ' . -
. 

.. 
' ' 

:The prOJ>OSal regarding making the following 

cqncession applicable··throughout the State is under 
~ .. · . . \. :· . 

consideration-of Government: 
. ' 

* This n~eds confirmation. 
. ' . . . . ~ 
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"Exemption from payment.of tuition fee 'to the 

. sons and daughters of teacpers serving in 
.. . . 
Gov~rnment and non~Government schools, getting 

pay le.ss than Rs.200 p.m.". 

VIII. Mfa.DRJIS 
•. 

(1) Teacbers ip Government service get the same old­

age benefits as are available to bther Government 

servants, under the Madras L.iberalised ·Pension Rules 

introduced tro~ 1.6.1960.-Thts includes a pension@ 
. . ' 

3/Sth of the pensionable salary, a gratuity and also a 

family pension given under certain.specified conditions. 

(2) Teachers in aided and J;oc.al bodies·• schools 
. . 

are entitled to the triple-benefit scheme which was 

introduced in the State from 1.4.1955. Under this 

scheme, a teacher is entitled to the following old­

age benefits:-

' 

(a) Pension: The amount of the pension is equal 

to the pensionable salary multiplied by the 
• 

tot~l number of years of qualifying service 
. '.. . 

(subject to an upper limit of 30 years) and 

dividqd by 120. The pe·nsion so .arrived at 

is subject. to a maximum of R&22e50 p.m. in 

the case of elementary grade teachers and 
.. 
of Rk35 p.m. in the case or secondary grade 

teachers • 

..Cb) TheProyj.d~nt Fung,: The teachers also 

contribute to a Provident Fund @ 6% of 

P.T.O, ---
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their salary. The management and Government _ 

contribute an equal amount on 50 : 50 basis. 

(c)In:surance: Ever~_teacher has to take an 
' . I ' •' 

insurance policy_as a condition of his 
. . . . . . . 

· being eligible for pension. Under the .existing 
. -

rules, the value of insurance policy to be 

: .· taken by a teacher is as follows =-

Category . _Y,alue of policy 
Rs. 

(i) Teachers on the 
elementary grade sc.~e 50'0 
. -

(11) Teachers on ~he secondary 
_gra.O.e scale .. . ; . 

(j,ii) T_eachers i:m·'the :13. T. 
scale 

\-
. ; ; . 

lQOO 

2000 

(3) · ~··The age of retirement is 58 for teachers in 
:. . . ; . ·' 

Government ahd ·Local ii.uthority service. Teachers in . . . . .. 
. .· . . .. . . . . . ~-~: ... _,': . 

.. private service retire ~t_ 60 ·and may be· given an 
.. . . 

extension by appropriate autqo.rities. · 
- . ... 

(4) ·; Sin~e ~duc~ti.on up tp ;t,he end of seco~dary -~tage 
is free in the ~~as State., the:: question 'or · conc·~-s~i-ons 

' . ' . . ·: 

for free edilc~tion for the children of teacher~ -d~e·s 
not arise. 

. . . ~ . •' . 

. . •. 

' . . ' • • ... 

., 

• --

(1) :Teacher~-. in Government School'~ recei've th'e same - . ' . 

old.;.age· henefits as are given .to other Gov~rruncht 
,, . ' .. 

servants. These include the fo~lowing :. 
. . ' . 

(a) Pe'n'sion: Three-eighth .. 0f the pensionable 
. . . 

. ., ·,. 

pay for the last three.· years. 
. . 

. . . -

. .· . 
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(b) Qratuity: The amount of gratuity will depend 
. ..;• ... . . 

upon the total period.of qualifying service, 

and· w111 not exceed 15 times the las-t pay 

drawn at the time of retirement. 

(2) ·These benefits have also been extended to teachers 

in the service of the Local Bodie§ (Zila Parishads, 

:Munic-ipalities and the Municip~1 Corporation of Nagpur), 

The teachers under the Municipal Corporation of Bombay 

·have their own pe~sion scheme which is applicable to ail 

. employees· of the C~rporation. 

·(3) No provision has been made for teachers who work 

ip private pr_imary schools. 

(4) for teachers.in private secondary school~, a Provi. 

dent Fund Scheme has been introduced, The contribution of 

the subscriber is at 6% of the salary and an equal amount . . . 

is contributed by the management and the Government on 
' . . . ' . . . 

a 50 : 50 basis4 A pxM¥SK proposal to adopt the Triple. 

Benefit Scheme for these teachers is under tne considera. 

~ion of the State Government. 

(S) F~ee ~ducatioft upto the e~d of the secondary stage 

is given to the children of all teachers under Government 
' 

or the Local Bodies,_whose annual income is less ·than 

Rs.1BOO. (This benefit :l,s given to all other Government 

servants also). 

(6) The f.ige of retirement 1s 58 for'teachertt in 

goyernment service and 60 in non-government. service. 

P.T.O. _..,..__ ... 
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X.· MYSORE 
. . : 

(1) Teachers in Government Schools are entitled to 
' • ,. I 

the same old-~e benefits which are given. to other 

sepvants of governmen~. These include pension, gratuity, 

death-cum-retirement gratuity,and family pension~ The 
I 0, ' • • . : . 

• -- • 0 

det~ils.a.re·l;>ei~g collected from.the State .Government. . . . - . . . . . 

.... 
(2) · For teachers. in non-Government schools (whether 

... 

. . . . . 

run by local. bodi~s o~ pr~vate. management),. the· State 

has introduced~ with effect.< from the 1st o~Lpril, 1963, 
• ' I t , ' 

. . a triple-benefit scheme under whicb~the following . \ . . . 

·· benefits. are 'availabie:-

··' . 

' ... 
' 

., 

.... {a) ContributorY Provident Fund; Each teacher 

. . . . -· 
.. 

subscribes at the.~ate of 6 per cent.of his 
: . . ') ... 

.. ,, 
' .. salary and the m~a~ement· 'arid the . gov~rnnient . ' .. 

' ' 
. -., . 

taken together contribute an equal_ ~aunt. 
... :. 

(b.). Insitrarice s .Every teacher· is also required· to 
. . .. . take out an insurance policy as shown .. in. t.he 

. ... following table:-. 
p 

Categories of 
employe,es .. · 

. l \:. 

1· Head Master of 

Those wpo 
·· have com­

pleted20 
years but 
not 30 
years of 
age •. 

.. ... Rs. 

Secondary Schools 3,500 
2. Employees-drawing emolu-

ments above Rs. 200 p ~m. 2, 500 
3. Employees ~~wing emolu-

ments above·Rs.lSO but not .. 2,000 
above Rs.200. · · 

4. Other employees drawing 1,500 
emoluments above Rso65 but 
not above Rso 150 p.m. 

* This needs confirmation. 

.Those who 
have com­
pleted 35 
years but. 
not 40 

Those who 
have_, eom.:· · 
plated 30 
years but 
not 35 
years of · .. years of 
age.· 

. Rs. 

3,000 

2,000 

1,500 

1,000 

age~ 

Rs. 

2,500 

1,500 

1,000 

500 

;:..P.;.;• T;;...•;.;O..!. 

--
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(c) Pension and Gratuity: For service upto 9 

years or _l,E!SS ~ a gratuity equal to one-half 

month's slary for each completed year of 

service is g~ven. For service of 10 years or 

more, a pension is given whose amount is 

equal to the pensionable salary multiplieg 

by th~ total period of ·qualifying service 
. . 

in years (10 - 30) ~d ~ivideg by 120, .. 
subject to a maximUm or ~.900 per year in the 

case of the headmasters and ~.720 per year 

in other cases. . . 
• 

(3) There are no special concessions for free educa-
, .. 

tion to th~ children of tea~hers. They ~ave also ceased 

to be relevant because the State has now decided to 
~ . . . 

prQvide free educati0n to the end of the secondary stage • 
• 

(Data regarding: ~he age of retirement' is being 

collected from· the State Govcr~cnt). 

(l) For teachers in G~~~rnment schools, the old-age 

benefits are the same as for Central Government 
. 

employees. 

(2) For teachers in-PT..L~~1e schools, no pension and 

gratuity rules have bee~ framed. (It is not clear 

whether these teachers' are entitled to Provident Fund 

or Insurance. ~~ cla.rifi~ation on this point is being 

sought from the State Government). 

(Data regarding age of retirement and facilities 
tor free education to the children of teachers 
are being collected). 

P.T.O. 
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(l) _ Teachers in Gov~rnment S_ervice are entitled to 

the same old~age ·benefits as are given to other 

employees of government and include pension, gratuity, 

death-cum-retirement gratuity and family pension. These . . . . 

are based on the broad pattern or similar benefits given 

to the employees of the Government of India, 

.(2} For teachers in ·non.gov~rnm§nt secondary schools 

a scheme of contributory provident tund has been introduced. 

Every teacher contributes at. st per cent of his salary . . 
. . 
.anQ..an. equal s·mount is, contributed by the management and 

. the'Government together on a 50 : 50 basis. . ' . 

(3) For ~e~here 1p gpn.ggvetnm~ ~rtmary epd baqlc 

sghools• 4110ther .scheme o~ contributory provident fund 
. . 

haa. ~ee'Q ··ir:rtJr"oducect \lllder the Orissa .Primary and Basic - . --.. . . - . 
_School Teachers ~on.P~icnable Service) Provident 

. F~~a.,. 1957. Each teachE!r subscribes at 6-i- per oent. 

of his salary· &nd t.he ~ibution of goll~nment.. ~s to 
. . 

be ... a.t a rat~. not less . than one-third and not more than . . . . 

one-hal!' of the total sum cont~ibuted.by the subscriber". 

Apparently, there is no contribution from the 

management*. 
. . 

(The data regarding the age <>f retirement and 
:" 

concessions for the education of teachers' children . ' ' 

(and such other benefits) are being collected from 

the State Government). 

* This needs confirmation. 

... . ~ 

·' ~ 
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· A• .·_Permanent. Gyve:t;mu~ry~. employ~~.s:. . . ,., ;, .. ,;,•. ~ .. , . . 

(a) Pension For qu9-lify:ing- sE;lrvice of ten years or more .. 
.. . ....... -. .. . . . --~ 

' 

following kinds of pensions plus death-cum-
- . . 

retirement gratuities are admissible: : . . ' .' ... :·' 
. ' 

• 

( i) Superannuation. pension l ( i) r .. Number of 6 monthlies of 

qualifyin~ servic·e divided t.v· 

80 multiplied by one half of 

on attaining the age 

of ,compulsory 

retirement 

.. 
(ii) Invalid pension 

(on being decla~ed 
. ~ ·-.• : •. t ... 

·unfit for further 
. ' . 

service). 

(111) Retirement pension 

(can be claime6 after 

25 years qualifying 

service) 

(1v) qompensation pension 

(on to abolition of 

post etc.) 

I 

I 
. I 
·l 
I 

· I < 11) 

I 
l 
l 

.l 

l 
l. 
I 

.. '1(., • • X ... 

.. I 
I 

.l 

the averase emoluments • 

plus 

Death-cum-retirement gratu~ty 

@ l/4th of the emoluments f~. 

~.ach half year of qu.~ifyin£ 
i ~. •. • • j 

. service subject to a maximum 

of ·15 times th,'J cnoluments 

provided that in po case :lt 
-· 

should exceed .Rs .24,900/-. · 

... 

. . 
folloning kinds ~f rretuities ~ill be ed~isAihle 

' . -
SuperannuF.rticn gratuity I ( i) Servi.c::; gr~1tui ty uqual to I ·~ 

·l .. ~pprvxi~atuly h~f month's 

( 1) 

(11) Invalid r,ratuity ... 

, . 

(111) Compensation gratuity I .emoluments fc·r G8.Ch half yearly 

} r;uallf'yi~~ :'~ervtc~;. and 

~ ( ~i). D~ath- cu.m-rcti~ern•nt gratuity 

! 0 1/1th of tho emoluments each · 

Jr. hulf yeRrly uf c~~lalifying serv · 
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(c) FamilY pension . In respect of persons who ret:.\.T'~H.l -.~ .~! 

before 1. 7, 64., 

For a service of 20 --r more years of the qualifyint 

service, family pension is. admissible as under, for a 

period of 10 years ~d in no case will extend beyond a 

period·of 5 ~ears from the d~te on which the deceased 

• Government servant retired or on which he would have·retired 

on-superannuation pension in the normal course. 

"· ( i) .At the rate of ·one half of the supperannuation 

pension that would be admissible to the officer on·the 

date or death subject to a maximum of Rs.l50/- and a . · 

·minimum of. Rs.,30j ... p_.m. subject to the further condition 

that the minimum pension will not exceed the full amount 

of superannuation pension. 

· ( 11) In case of more than ten years and less tP,an 

twenty·years qualifying se~vice, family pension is. given 

if the amount received by family of the deceased Governnt.r:t 

sarv~t by way of insurance, provident fund, an9.. death-cum­

retirement gratuity of the deceased Government servant 
0 ·~ •. • • ~ • • • 

together does not exceed 48 times the monthly pay of the 

officer at the time of his death or child/children of the 

deceased Government servant are still to complete thei.r · -

education. 

In respect of persons who retire or due 

after 30.6.1964: 

(iii) Family pension for ~ife to the widow of the dece~s~d 

in case of the death of the Government servant if he has 

completed not less than five years service, temporary/ 

perman~nt, on the following scales: 

• '· 
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pay of Government 

servant .• 

Rs.800/- and above 

Rs. 200/- and above 

. but below Rs.~800/-

Below Rs. 200/-. 

(d) Death Gratuity 
• . ' 

:Monthly pension 
• 

12% of pay. ·su,;b j $ ct to 

·maximum of Rs.l50/-

15% of the pay subjec~ to the 

maximum of Rs.96/- ar{l 
minimum· of Rs.60/-~ r 
30% of the pay subject to 

the minimum of R s. 25/. 1 

.. : Service rendered upto ten years qualifying service 
• " • . 

earns gratuity at the following rates: 
• • .. 

(.1) For the first year 2 months emoluments 

.of s.ervice: 

( ii) For more. than one and 6 months emoluments 
·, . 

'less than 5 years 

service. 

( ifi) For nore t-han five .. and 12 months. emoluments• 
I ' '' 

+ess t.han 10 years 

s~rvice. . .. 

(e) Temporary Govermaent employees: 

.. ( 1) Terminal Grntui ty-

... • 

For .;continuous service rendered One-third of a: month's 

for five yel¥'s or·. more: pay for ea·ch completGrl 

. . . ' ' i year of service. 

• I i {2) Death Gratuitz 
' . 

For· continuous service . . ' . ' 
( 1) Ono month's pay 

between 1 and 3 years: 

( ii) For continuous sorvic~' "' ,. Two months pay 

between 3 and 5 years: 
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• . 

• 

(iii) For continuous 5 years . Throe months 1 pay or the 

service or· more. 
• ' ,., "a ' 

terminal [ratuity w~i~hever 
. . . . 

is gref\tez: • 
. . . . 

(f) GenerAl Provident Fund --
. . : 

·The teachers.borne on the pensionable establishment 

are eligible to subscribe towards the General Provident Fund, . . 
to which no Gontribution is made by the Government. Interest 

which Varies from year to year is, howev·er, allowed. The 
• •• •• • • 

present rate is 4% per annum. 

B. Provincialized Teachers: 
. . 

All the Local Body Schools in Punjab and Pepsu were 
. . 

Provincialised with effect from 1.10.1957 and 1.6.1958 

respectively. Consequent upon the Provincialisation of 
. . . 

the Local Body Schools in Punjab and Pepsu, the staff working 

therein was taken in Government service. These employees 

who were members of C.P.Fund under the Local Bodies were 

admitted to the benefits of C.P.F./Pension according to 

their age on the date. of Provincialisation of Schools. 

Those above 30 years of age were allowed the b:'3nef1 t of 

C .P .Fund under the State and others below 30 years _·of ~·e 

were admitted to pensionarY b.enef:tts. The case of the · 

temporary employees who were non-contributors under the 
. ' . 

' • I .' 

. Local Bodies is under the consideration of the Government. 
'. . .. .. 

The rate of contribution towards C.P.Fund by the subscrib6r . . ...... . .. 
is 8!% of his pay including dearness pay and an equal 

~ 

... 
amount· is contributed by Government.· The· rate of int·erest 

varies from year to year. It is @.4% at present • 

•••••• 
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c: Benefit admissible to. jill~ employees·· working ln :gt€1.~.L1!.:J·! . 

L .. 

. . .. . 

ments carrying beri.efij;& a.dr.lissible under the Q.Q.ntril:u.t: ~·J. 

Provident Fund. 
~~~-~~--~- . - t .. 

I. Perm~nt: employees 

. (Pun,j a.El,, 

. Death Gratuities 
. -­.. 

• 
• 

. ·. ~ .. 

\ . : . .. . . . .. 

' ( i) If death occurs in· the Diffe~ence between two monthb 
. • • 

first year -of service: emoluments and the amount of 

, . Gov.ei.'l?.!!l ent contribu "!;.ion togeth.::t• -·--· ...... : ...... : ... · ...... ··· ·.- .. ::·~ .... · .... · ... • . . 
wit_q interest thereon standine 

• • "" .t . . ~ .. .• .. -;. . ;' f .. \. .• ~ . ~ 

to his credit.in the:fun!l .. I 
' 

0 

1

• 

0

' ~ 0 0 

I O • ~ 0 O o, ' • ' 
0 

.1.;•, 1

1

'. : ·~ ,-~ ,f 

( ii) If death. occurs before Difference b·et.vieen six ·months 
: : • • • • :' ~· : • 0 

, • : I ,; I'".'. i ' f I ' • : : o • • f ' : • • 

emoluments and the ~lOUrit'of 
. . . . . . . 

. ' " . . . .. J • • ·, 

Government ·contribution tocetr,.):.' 

completing· 5 years: 
. : ......... ·. : ... · .... : ·• •'l\."! 

'• '• • ~ I ,-

• •':; ~-~-~ . -~ ·. 
... with· :tnt ere~t thereon · ~t~ridlr.c tc. 

. . ~ . . ' . 

·' · .. r'• l. • • 1 
his credit in the fundo 

:iii) If death 9ccurs after 
-~ , .. _:·. . .;: : . •·. ~ .. 

f o o 
0 

I , 0 i 0 

0

, 

Difference between twelve morri:.L.;• · 

cotnpleting 5 year's 
;, ' :•· ' ' ' : ' o ' ' ' • I: I ' 

service: . . • • .! . ' 

I ,h' 

. i • . ' 
' emoluments and the amount of' 

/ :,. ' 
Government contribution togetl"'l' . 

,·. . ::· ..... 
with the interest thGreon sto~-:..: .L ~· 

. . . . \ . 
·•. to his credit in the fund .. 

:.~ . 0\ • 

. II. ~empor~y e~nployees _e~ployed in an 'establishment carry1:1<· 
. ' ' 

pen~f~~s admissible under the Coritributory Provident 
. • I•.J . . :· •• I ~ • ~·. ~.. ~ • • 

Fund .and who ori date of ~eti~eme~t/discharg.e/inv~·idment/ . ' . 
. : ~ . . 

Death has not·been admitted to such a Fund. 

~rminal Gratliitz . 

For continuous service l/3rd of a month's pay for each 

rendered ·for five years completed year of serv1ceft 

or more: 

..· ... 



Death GratQities 

(1) Fo~ continuou~ service 

between 1 and 3 years. 

(~1) For aontinuous servi~e 

between 3 and 5 years: 

One month's PaYa 

., 

Two months' pay • 

(iii) For continuous service Three months' pay o~ the amount 

of five years or more: of terminal gratuity whichever 

is g;reater, . 
· .. ': ' .. ' 

D. Teachers in Private Schools 

The benefit of standard Provident' Fund is available 

to the teachers in the Privately..;managed Schools· ·in ·the 

State under Standard Provident Fund Ru.les -for Teachers . . 

· contained in 4ppendix III of the Punjab Education Code. 

According to the rules every teacher is required to 

subscribe at the rate of one. anna in the rupee or 6i per 

cent of hiS pay to the Provident Fund, The management of 
'. I • ' 

Private Schools make contributions ·equal to the AIDount.. of . . 

deduction from the pay of the teacher. Such contribution: 
. . ~· 

are credited to the· fund month by month in favour of such 

teacners.together with the amount deducted from the pay . . . 

of the teachers. This amount is deposited into post office 

sa,ving bank or into ~- coop.erative bank. approved by the Regist:·.::... .... 

Cooperative Societies,· which pays the usual rate of interest. 

There is-no contribution by the State. 
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X II I. PUN Jiill --

(The data are being collected). 

(1) The teachers serving in government institutions 

like other State government employees., are covered by 

the following welfare schemes :-

(i) Pension; 
( ii) Ineurance; 

(iii) Medical J~ttendance; 
(iv) P.F./C.P.F.; a~d 

(v) Exemption from tuition fee. 

Pension: This includes old-age pension, gratuity, 

invalid pension, family pension, and death.cum-gratuity. 

on the broad pattern adopted for the Central Government 

employees. . , 

lnsurahce: Insurance has been made compulsory for 

all teachers of primary and secondary schools belonging · 
.. 

to the Government institutions. The money recovered and . . 
deposited by monthly salary bill as monthly instalment is 

. ' 

refunded after the ·date of maturity of the policy. Thus . . . 

he gets monetary· benefit in his old age at the time of 

his retirement. Moreover, loans are also allowed to the 

policy~holders according to rules for the purposes·of 

study, house bui~ding, treatment and marriages etc. 

Medical J"ttendance: The government grants 

reimbursement of medical expenditure on medicines other 

than ton'ic medicines. J~lso consultation foe of tho 

medical practitioner is allowed in some of the acute 

cases. 
!! . .:.• T.;;..;.' .;.0.;.. 
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· Q.P .F. & C ~P .F •. :. Ther.e are two kinds ·or 

Provident F~nd accounts prevailing in this State viz • 
. . . 

· General Pro~ideht Fund and Contributory Provident Fund. 

They .cover· the t·eachers of gQ~er.nm~.trt. ·.primarY: arid 
. . 

. secondary schools but are: note .concerned. with those in 
. . 

·aided or private schools.· Draft rules :f'or giving benefit 
' . ' . 

Of P.F. scheme. to the teachers of the schools receiving 

grant-in•aid. from 'this State 'aov~rntnent,· have been : 
. . . 

;f'ramed and submitted to the Gov·ernment for consideration 
. . . 

and :app~oval. . , 
.. :, . 

. ' 

Exemption from tuition fee: The facility of free 

. education has been extended to the members.· of the 
' .. 

families of the Government servants both gazetted and· . . . ' . ·. 
non.o.gazetted.. who 8.!:~· in ~receipt of:·p~y·:below-Rs.40o' 'p.m • .. 

.. 
: • • o - • ·' • : o ,, I • • .. •,; lo • • • ''o • • • o • 

Education Departm~nt. The ·teachers· working in these 
'. • ·' ·: :· • ·_\ • ·• 1111''' ., ,;./:, .),_· .• -~ • ' ···:.· ~;- ' •• • • •. • •• 

schools enJOY the same.·b~nefits as are provided to . . . . . ' ~ 

G~vernment Education D~p-~tment school teachers. 
• /' • .• ' ~ ' ; 4,.' • i. ' 

. • .' • : ' ' .• •• l• .·.• .,, • . 

(3) §chooll run by private managQments ~ C'i) T1;le 
. . . .: . . . • . .. • ~ ·_. .. . : . • I.~--~- ,0 • • : • • • • • • 

·revise~ grant~in-aid.rules provide facilities for the 

· cont.~i~utf6~· ~f P .F. :amount n~t e~c~~di~g st% in 
• • ·, • _,' ' : • - • • • . I • 

·' 

respect:of teaching ·staff except the pre-merger 
• • ! • . .' • . -.~.. • • • • • • ~ ' ... ~ • . .-(•" • • • :; 

employees of the. S:id~d institution-s ·of former Jodhpur:' · . .' · .. 
. .. ' ' . ,• . . ' . ' :. . . ~ . ' . . ' 

State and the: c'6mih.i.J..sory cduc8.tion schools run by 
, ·. ' . . ·.) .. . . ' 

the Munici~al Boards .in Bikaner, 
.,, I;, 

Ganganagar,"· ~huru. 
. p • T'. ~·,; .:. .. . 

.. ' 
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and Bundi districts in which case it shall not 

exceed at%. 
(ii) No common P.F. rules for these employees have 

yet been introduced by the Government. Hence the 

managements follow their own rules framed by their 

respective bodies. rtecently draft rules have been 

submitted to the government for consideration. 

(4) §ducation of Children: No concession in regard 

to the education of the children of primary and secon­

dary school teachers serving under different manage­

ments has been accorded in rules. The management may 

consider such cases at their own level on their, own 

accord*,; 

XV. UTTt.R PRii.DESH 

(The data are being collected). 

XY I • WEST BEN G.~-~L ---- -
(The data are being collected). 

------------------------------------------------ -
* The data regarding age of retirement is being · 

obtained from the State Government. 
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THE UNION 'L'ERRITOHIES ----------·- ---·----- ------------

S ' " Old A B 1 e·rJ.· ts ·''or Teachers nre"~"~ared b'7 
.!-cAeJJ.!.e __ oL_. _ _ JIC_. -~1.---·- ..... -'---- ----.. · ... ---.-· ..... ---1:'- -~.;-··-···· .. --·+ 
,!he Nin_:i,._:D;.,;r,y_o_:(._~d_u_9_a.tj...9.,U: The NinJ.stry '1~ ?dttca~J.on. 
has prepared the folloviiilZ scheE1e :;.·or provJ.SJ.Oh or 
old-age benefits to' teachers in the Union Territories. 

"The Gover~l.Ulent, of India have been considerL1g 
·t;he question o:f allmving terninal benefits· to 
teachers employed iJ:1 Governr.1ent aided !"lrivately 
managed syhools in the Union 'rerritories. At present 
they are covel~ed by a Contributory Provident lt"\md 
Scheme under vrhich the teachers contribute a :ninirnum 
of 8.1/3% of·their salary and the managei!lent of the 
school con:tributes a.l'l.othE!r 8.1/3~~. In the aidec1 

·schools Govern.i":J.ent gives a ::;rant to the extent. of 
95% ol the· net deficit in ·Delhi Union Territory and 
90% in other Union Territories and to this extent 
the Provident Fund contribution of the management 
comes from Government funds. · 

The Gover;.ment have .nmv-.. d.ecided that a 
Provident Fund - Pension - Insurance Scheme should 
be nade applicable to these teachers. The ·scheme 

· vTill provide the follO\ving benefits to the teach.ers:-

{a) Contribut-::>ry Provident li'Und with the 
employers 1 c.ontribution @ 5% of the t;eacher t s 
pay. 

(b) Pensioll equal t.o 1/120 of the teacher 1 s 
pay for every completed year of service 
(after 10 completed years) tl.pt.o a 
maxiiTium o:i.'. 30/120 o:L the pay. 

(c). I:L .. the teacher has put in 5 years .service 
but less t:.1.an 10 years, then he w:i,:Ll be · 

. entitled to gratuity up·~o a maxir.n.lm of 
4{- mmths pay. . 

(d) If the teacher cl.ies \vhile in sorvice 
after putting in bet\'l'een 5 ·and 20 years 
service, his family vrill be entitled to a 
gratuity .amountinG to a miniEILlm of 
Rs, 500/- and maximum ot five times the 
nnnthly emolunents of the teacher. 

(e) The teacher \'l'ill havef to insure his life 
tor an a1:1ount varying l~et"\lreen Rs. 500/-

. and ~. 5,000/- according to his salary 
the entire cost of the premium being 
borne by tho teacher himself. 
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(r) If the·teacher dies while in service after 
i completing 20 years service, his far.uly will 

get, a pension ranging bet\'Teen Rs, 20/- P.l-1. 
p.n.d PIS. 75/- P.M. for a period o:r 5 years, 

·· The scheme will be introduced \-r.ith effect from 
lst.April, 1965. ·The scheme will be applicable to all 
future entrants and the existing teachers tvill be given 
the option either to accept the'proposed scheoe or to · 
continue to be governed by the present scheme of 
terminal benefits applicable to them,· Further details 
·and'detailed procedure for implGlnenting the scheme 
have ye·c to be settled. in consulta·Gion 1·Tith Finance 
and Auditor General and \·Till be communicated to the 
Administrations in due course. '1 

. . 
It is expected that this scheme would be adopted 

by all ·the Union Territories very soon. 

XVII. ANDA1'1AN & NICOBAR ISLANDS ---------.--4------------
(1) All_ teachers iJLGover~nt_;t~"l.o...Q..J.§, are given 
old•age benefits applicable to the employees of the 
Central Government• 

' 
(2) No pension or gratuity is given to .t§$~ll~~­

.Q.t.J2rivat_U,C1l\9.o..l;!• It is not lmol'm '\'Thether they have 
any scheme or provident fund or insurance. Data 
on this subject are being collected from the 
Administration of the Union Territory, , 

J;:viii. DAD~·lA AND NAGA~t HA V:J:L:t .-----------.------- __ _...... 

(1) The te§...chers iJtJ~g_Y..eJ;'Jll!lent ..P.r.:i,m.ay~: .aAd .. s.e.c_oJl_d_a;sx_ 
schools fall into two ca·cegories: (a) those 1rho joined 
dutie-s-prior to 11,8~61; and (b) ·chose v1ho joined 
service on or after 11.8.61, 

' 

(2) ·The teachers in the f..i.~st . .s_a.:tegor~ (i.e, those v1l1o 
joined duties prior to 11,8,61) are governed by 
Pension and Gratuity Rules· under the D.c.s. Itules 
of the Gujarat Government. ~1e ~uestion of provident 
funds -benefits has not yet been decided in :chair­
case. There is no .scheme of insurance. The 
teachers, however, r;et the follo\V"ing concessions: 

(a) · Ch:f..1dretJ. 1 s A<ll-\.CA tj._oJl:. .. A.J,..l_ox_ang~ 
admissible to the Central Govern3ent 
employees as laid dmm in the letter 
No,F.10(1)-::.!lst,Spl/60 dated 30.1,65 of 

· the Govermnent of India, :mtinistry of 
Finance. 

{ b ) ' Re -iJl!bJ!F_s.~.li!.~A.t __ o.f... _:l;].l_:I::c.ip_l1-_J'_e_e_s __ a2.~J.1....c1..l.l.z 
£.aid on behalf of their children as 
cc)ntenlplated in the o.M. No.17/1/E-II(B)/64 
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'dated 3.6.64 of' the Government·or India, 
Ministry of' Finance (Department of 
Expenditure), 

Medical Attendance ____ ... _.._ ................ _ 
Hedical Attendance 
Rules, 1963. 

in accordance with· the 
(Central Services) 

. . 

(3) The teachers in the _s_e_c_9.n.d ..• 9.a.tez..ol'...:z (i.e. thc:s e 
'\'Tho joined on or after 11.8.61) are governed by the 
rules applicable to the emplo~·ees of the Government 
of India, They also get the three concessions 
mentioned above, . 

(4) Tea_c..h2!~ i~_s_qJl<:>21-~.lln.<!~F. _priyp._t_e_ ?~~Jt~lll~nt 
do not get any pensionary or provident fund benefits. 

(Data regarding age of retireraent are being 
collected from the Union Territ·"Jry Administration). 

XI~~ D.CIJU . --- ... ~ 
( 1) J'_E?_g._c}l,e r s __ in .. G.o_v.e..r.nr.:te.l1 t .. s.G}1.C>.Q_l..§. e;e t the s arne old .. 
age benefits as are given to the employees of ti.1e · 
Government; of L"1dia. Their retirement age is 58 
years. Thei~ children are given free education in 
Delhi schools. 

( 2) .1.E2.~G.he_r.s. _iA..Ai..d.eA _s_q.h.o.oJ.§. retire at the ae;e of 
60 years, Their children also receive :rree education 
in Delhi schools. Formerly, these teachers were 
entitled only to a contributory provident iUnd, the rate 
of contributi·1n being 8! per cent. But no,., they have 

. been brought under the scheme of old-age benefits 
proposed by the m.nistry of Education. 

.. ! 

XX. GO A, D..£1.J!A!L.fo.JfJL.P._I.Q 

( 1) In regard to J2l_:i.!'!l~J'.Y.. . ..?Jld_ -~.?.9.o.n.ft.c;tX.Y_5.9]l0.9~ 
.:t,e_a,..c,ll_e]'..§. in Government: service, ivho are pre-liberation 
e.ppointees, old-age benefits are still governed. by 
the old regulations. Under these provisions, pension 
i·Till be calculnted by the follov1ing formula: P:IJXV/36, 
'1herein P stands for pensi,on, X for the nunlber of 
years of service to the maximum limit of 36 and V 
i'or t~e basic salary of the employee concerned f.l~nus 
one-~lnth thereof. In case the number of years of 
servlce rendered is over 36, no deduction·of one­
ninth "!ill be made and :::·or each year of service, 
up to J:orty, one-fortieth of' the amount considered 
i.'or the fixation of pension w·ill be allotted. 
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·No other '\'lel:l:'a.re services are available to 
these teachers, "be it gratuity; cover insuranqe etc. 
barring the scheme of· Herit Sch-::>larships sponsored 
by the Government of India (A. National ·scheme . 

• : .. . meant for chil~lrell o:i:.' primary and secondary 
school teachers, pursuing_hi:)1er educe.tion, : 
t'las l.aunched ;.n 1963-64. · This scholarship is :paic1 
at P,s. 25 p.m., ·. · ... . . 

t2) p_:r.:i-rlla.J;.Y..".a,.nSL ... _~_e.9 ... 9 .. 11.d.~-\..I:.Y .. J~_e_a_c_h_Q..:t§. · . appointed a:rter 
liberation are· eligible :tor old-age bene2i·Gs a.vailable 
to the employees of t~~1e Govern;:-Jent of India~ 

..... ·. 

(3) . As ·regards m:ixs.'le_...P...r_:i,ll!.aJ'.Y-~.c .. h .. oq],§,, ·chere is no 
prov1sion for old-agebenefits. 3ven their scale of 
pay has not been finalised· as yet·. (Hecently a large . 
number or·these scjo.ols .. have been. taken over by 
Government.). · · 

(4) \"ll.th regarcl. to··.~A~]l_e_F_s__!:L~r_l~i.l1K__ip__p_r_l._yate. 
sec~~~ar~-~~f:L~o]&, a provident ZL1nd scheme has been 

. evolved and is proposed to be implemented .,'lith 
effect from the .current finanaial year. The rates 
o:t subscription >i~uld be Si po:i.' cent for the teacher, 

. an equal a!nount be~ng contributed by the r.1anagement 
and GovermJent.on a 50:50 basis. · 

.• 

.· (Data. regarding the age of retirement are · · ·: 
being collected from the Administration o!f the Union 
Territory). · 

.. 
~,,·vi • 
.L~ • RIMA C'"-AL D"'l nn···-•T.T 1'.u·;.. --~ 1: - ...L~ .!!..:> ~ .. 

..,._.-~-- --· •· ... ... ... ·. ,. . .. ' -
' ' 
.• 

· ' · . . ( i) J_e.Jt .. c_h,e.r.s_ .Y .. 9 .. :t:k.i .. nR · :iP,. _Gg_v,e .. r.n;:leAG_,.s_Qil.Q.oJ.fi 
. are entitled to .the same old-aGe bene:.:'its ns CU'c 
available 'to the er.1ployees o:? the Governacmt o:r India. 

. ( ii ) For ,te_a.c.h.e.~ ...s •• i.n. _p_l'J.Y...~_tE;t...§_CJlQ_Q).~; it is 
· proposed to· introduce· the scJ.1eme . sugr;ested by the 
Ministry qt l5ducation. · 

: (Dri,ta rerial'din~ the age of :..'etiroment Qnd: · · 
concessi-?ns. giYen i'or the education o:t the children 
of teachers are beil"J.g collected ~.·rom the Ad;'.l;J.nj_stre;ti·.m 
of the·Un,~on Territory). . 

· XXII. L.M & A ISLANDS --------------- ------ . . 

.. . 
·· Tl:lere are no private schools. 

Q.ov.~n1Plent_~cJ+..o_ol.§. e;et the :::'ollovTing 
All teachers in· --····••-.. ·-·-age-old be;.1ci.'its.: 

·(i) li'ar:-iily Pension a.s sanc"t~ioned in Govornment 
.. o:f India· Ministry of "Finance (Departr.1ent of 

E::cpendi ture) ITo. Ii'. 9 ( 16) -ZV(A) /63 dated 
31-12-1963. 



(ii) 

(iii) 

- '. 

(iv) 

P<n.sion and· r::;ratuity as lc.icl dmm in 
the liberal:~ sed Peasion Hules, :.~.: :JO. 

Children's Educational All~vance 
admissible to the Central Gover:11nent 
employees as JRiddown in the letter 
No.F.lO(l)-::::st. S!)l/60 dated 30-1-65 
the Government of India, ltinist::y of 
Finance., 

01 .... 

Reimburseoent of tuition fees actually 
uaid on behalf o:L' their children as 
contemplated in the 0,1·1, No,l7/l/Z-II 
(B)/6473-6-64 of t;he Governaent of L1dia, 
Hinistry of Fi;:-~ance (Depal'tmont of 
Expenditure :. • · 

XXIII. Jli.ll..NIPUR ........- .. -... ._. ..... 

( i) The ~te_a._qJle_:r:$~ _ig _G:oy_e_~"ll!lilAC D_rimq._:r_x. Arm 
§.e.C..?Jld_a_r_.y __ s.c.h.o.o.l_.s~ have the same old-CJ.ge ·uenefits as 
are available to the enrolo·rees of tl1.e Governr.1ent of . . -
I!1dia. · 

( ii) · i.i'or .tl3_a_<jf._e_~.JL~l1 .'-li_cl_eg._ .s.~Jlo_o...1.§. 7 . there is 
provisLm for a contributory :provident fnnd to \•Thich 
the teac~1ers contribut.e Q 8.-~:; ol their salary ai1.d an 
.equal a1ilount is contributed by the Nanagement and 
the Governm~nt on a 50:50basis., 

(The date regardJ.l:.g ·~he age· of retirement 
and conces;.;iul!;, t:,iv~:~..:1 :::u.l ;,~"'" dUU.u.u.tion of teache:cs 1 

children are be in,~ ·collected ~"rom the Ad .. linistration 
of the Union Territory)·. · 

XXIV. tfEli'A - _., 

. ' 
There are no .. private scl1ools. The t~ac~1ers in 

Government scb.ools .are entitled to t\·.ro old-age· 
benefi'cs: pension and grat1.1 . .1.ty. · Pension is calculated 
under the CSR and the gratuJ.ty g'iven is at the rate 
of one month r s emoluments for each completed yea.r of 
service, ·subject to a rila:r.:ir:ru.m of. 12 r1onths. · 

PCwu); .:;E.Ji:RRY --- --· ...... ~ ·-
, ( i) .1:e.~cJ!er s · .. r~_CJ.',!l)-.t 8.d. _:i,.llt_q__Q.o.Y..e.r.nge_nt __ ~s_e_:r.y:i,_c~ 

.l?_e_:.:_o.r.e .. 1: •. 1), •. 1.9]5..1; Tthe date o:f de-factor· tJ.'ansfer) are 
still Governed by the eJ~-:Jrench rules. ·;Under these 
provis~ons, the ex-I:'rench teachers are Grouped as 
belon.~p.ng to tuo categnies ot service - .'\.ctive service 
...... _____ .,.. __ p __ ... - • 

• ,, ··-.... -···-·· •••. 4 ........ _ --·-•··· ·- ..... ·•·-

*This needs confirmation. 
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and Sedentary service. Those belonging to Active 
· 'Service can continue to serve until they complete 

50 years of age or 25 years of service, whichever is 
later while ·those coming under Sedentary service can 
work till they attain 55 years o:f age or . 30 years ar 
service '\'Thichever is later. Teachers of both the 
categories are also eligible for exte~sion of s~rvice 
beyond their 50th/55th year, if they have minor 
children unde.r their. charge at the ·t:toe of their 
superannuati·)n •. Extension of service is given at the 
rate of one year per each minor child subject to a 
maximuti period of three years provided the teacher 
is physically fit to continue in service. The ex­
French Teachers enjoy children 1 s allo'\'Tance· at the rate 
of rtS. 10/-. per. mensem for each minor child up to the 
age o:f 16 years. The allouance is also adT:lissible in 
the case o:f children (boys and girls) over 16 year~· if 
they attend any recognized educational institution 
till they complete their 21st year. This allmrance 
;for children is· paid also after the death of the teacher 
to· the lvidow in· the same conditions. The widow gets 
also the half of the monthly pension of her husband, 

They are entitled tp monthly pension amounting 
to \50% of the basic pay dra'\'m by them at the time of 
their retirement. 

Education is free in the State for the children 
of all· ex-French Teachers in all the T.amil and French 

·medium schools and in l.fatriculation· High Schools up to 
the end of the secondary stage. 

\ 
If an ex-French Teacher who has pu:t in no·t less 

than 20 years of service dies in service, his 1'1ife is 
entitled to monthly pension •·rhich is· calcula:l:ied te.king 
into account the eJ~act number of years of service put 
in by her deceased husb2.nd. 

1'11wn a'Yl. e~~-French Teacher dies, his w·ife or . 
next of: kin w·ill be entitled to receive from Governnent 
:f\meraL eXpenses amounting· ·to the basic pay o:f one 
month d.ralm by her husband entitled to any insurance 
at. Gov~rnnent expense. 

(ii) Teachers recruited after 1.11'.1954 get the 
same oLd-age-oeiie:tlt-s·-a.it are· available-to· ~be-employees 
of the Government of India. 

(Regarding the age at retirement and the old 
age'benefits available to teachers in private schools, 
the data are beinG collected from the Administration of 
the Union Territory), · 
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TEIPUHA -----·--·-..-... 

( i) Teache:L's in Goverm:ront schools -------- --- ~- ..... ·- ·-· .... ---·---- .. ··------- r)'et old 
"' age benefits under the Centre.l Gover.i.1.nent Liberalised 

Pension Rules, 1950. 

(ii) There is no provision :Lor 11ension and 
other 1-rel:tare services ·co ~~e.a.c.h_e_~.s .... i..l1 .P.rJv-.e,..t.e .• s.c):l_o_oJ..?.• 
It is no·;; known whether there is c-. l)rovident fund 
scheme for them. The relevant data are being collected 
from the Administration o:L the Union Territory. 

(iii) Children of teachers of the roc)gnised schools 
receive free education in all recognised schoJls. 

being 
Union 

(Data re::;urdins the o.ce o.i:' · retirerJent are 
collected i'rom ·che .1\.d~·Jinistre..tion 01: the 
Terri tory). 


