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QLD AGE BENEFITS FOR TEACH
4 Comparative Study.

| The gpiggh of thls paper is to discuss some general
principles in relation to the provision of adequate 0ld age
benefits to teachers, |
2 | e _Bonef Now Available to the Employeeg of
the Govermment of India: Of the various schemes of old age
benefits ﬁow in force in the country, probably the best is.
that provided by the Government of Indla for its employees,
This includes the following:

(a) ggath-cgm ~Bet 1zemegt Gratuitx. This is calculated
| at one-half month‘s salary for every year of qualifying
service, sub;ect to a maximum of 15 months (in actual
calculation, the usual method adopfed is to calculate
gratuity at one-fourth of a montht's salary for every six
months of qualifjing service) which 1s given to the person
" at the time of retirement. In the event of an earlier '
death, it 1s paid to his familyy and 1s subject to a2 minimum
of 12 months' emoluments,

) Pension: Only employees who have put in 10 years
or more of qualifying service are eligible for pension,
This amount is equal to the pensionable‘bay muitipligd By
the number of years of qualifying service(subject to an
upper limlt of 30 years) and divided by 80,

(¢) Gratuity. Persons who have put fn a service
of less than 10 years get a gratulty only in lieu of the
penslion described above under (b). It is calculated at
the followlng ratesie |

p.t. O



L (ii)
No,of years of gualigxigg o Amount of Gratuity - -

gervice '

T S . 1 month's emoluments
2 L T .
.3 3. n Y
: 4 4. ' n
5. . 43w Com
6 ¢ ¥ 5% on .on
.;7,; o 6F v o
. 8 ;.7_._,p, : 1
73 -0 | oon

| -'(d)'Fami;x}Pegsiogz An emplo?ee‘is also entitled
to a family pemsion . f‘.-~-':;"m:;, on
conditlon that he voluntarily agrees to surrender two
months of the Death-cum-Retlrement Gratuity which is due
to: himiUnder (a) above. The rates of family pension are

as shown belows~

By 800 and. above 128 of pay,maximum Bs,150/-

R, 200 and above bub 15% -of pay,maximum k. 96/-

~ below Rs 800/- ' minimum R, 60/-

f_ Below m. 200.~ 'c=9' '30% of payyminimum Rk, 2&/-

3 The'family pension can be paid to-the family of
any employee who dies after completing one-year's service,
It is paid to the widow throughout her life (or unt11 she
_‘:e-marries).’ After her death or re-marriage, it is paid
to the eldeet surviving son till he attains the age of 18
years or to the eldest surviving daughter until she reaches

the age of 21 years or is married.
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3, The Principle of Uniformity: In so far as old-age
benefits are concerned, the ideal situation would be to
adopt the principle of unifoermity. The Goverment of India
should decide;'from time‘tb?time, the type of old-age
benefits that have to be provided to its employees. It
may consult the State Governments before taklng such
decisions, if it is necessary. But once decisions are .
taken for the employees of the Government of India, it
should be 2 convention that the State ‘Governments would
automatically adopt them for their employees also., While
there may be some differance of opinlion on the issue
whether the scales of pay should be the same throughout
the country or not, there is really.no justification for
having different setg of olange‘benefits for the
Government of India and ‘the State Governments.

4. A further extension of this principle of uniformity
would be to extend_the same old-age benefits to the
teachers in the iocei euthority and private sectors as

- well. In-the_pater dealing with the salaries of teachers,
At has been suggestedlthat there should be complete parity
in the emoluments given to teachers in Government service
and those paid to teachers in local authority or private
service, On the same basis, the old-age benefits given to
all cetegories of teachers should 2180 be the same,
irreSpective of the managenient under. whom they might
happen to serve at the time of their retirement or for

different periods during their total service.

seceacs (iV) :
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| 5;i If this principle of uniformity could be edOpted |
in respect of old-age provisions, the entire problem -
'would be simplified. It is- also felt that the
introduction of such uniformity would not involve any
large increase in educational expenditure. | S
6. . The Existine Pogition'- If the existing position
is examined in the 1ight of this. prineiple of uniformity,
'the picture is not very happy. It will be seen from the
brief'notes on the oldeage benefits as provided to
teachers in States and Union Territories given in this
paper that -
(a) M&W
system’ gg old-age pgp fi t provided to Jts

o ces € Gove of I . For
1nstance, the Government of Maharashtra has not
--yet_accepted the:family pension scheme. Even
- when the'scheme hes been accepted hy a“State
;(e.g. Andhra Pradesh) the rates of family pension
o -are different, / L
"(b)<: there 1s no par ity in anv s;ste_;;“xnz Union
| Territory in res ect of old-age bene ts provided

to teachers 1n Government and private school

The best recommendation which the Commi$$ion cah

make, therefore, is to suggest that theze shoulg a
natjongJ §1steﬁ“gf 0ld~age benefips fgx a1l tebchers =
irre spectjve gf the grei wherein or the mgnagement under
..ﬂhieh_ml_n_ar_._s_rxin g - and that £his should b
'identicgl with the system of old-sge bene | vide

- by the Government of Indla for its emplovces.
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7 ompuls rx Insurance. There 1s an adc__ional e
suggestlon that can be mede .in thls behalf..'Under the E{.
svstem of old-age benefits prov1ded by the Government

of .Indla, there is no prov1s1on for compulsory insurance.,
There is no réason why such compulsory insurﬂnce should
not be provided. Some States have already done SO
Even today, insurance is compulsory on all Government
servants in Jammu & Kashmir. It. was also 'so oompulsory
“In the old Mysore State. The arguments in favour of the

iprOposal are obvious, especially es . the prémia are .to be

- -,

o paid by the employee himself and 110, cost to Government

i. is involved. On the contrary, the following ‘two- arguments
“ﬁare most commonly advanced P -flu. s ;
. (a) Normally 811 Government servants and teachers
do” insure their lives. This has become 50
”_.common a thing that thore is hardlyvany need
- to make insurance compulsory, and
(b) the deductions madé from the‘salaries of T
-‘teathers on. account of provident fund etc.
Eare SO many that -the me agre. salarles which
ii.they,get are still.further reduced.
ﬂfter“considering"both"sides of the argument it

15 still felt that.it will be an advantage to provide for '

| icompulsory insurance of specified amounts (velated to

'-:the salaries) and leave open to the person concerned to
go in- for additional insurance, if he so desires,

Teachers and participation jn.Ejegtj ocngt This idea
- of parlty between teachers in Government schools and

those in private schools in respect of (a) emoluments
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~and (b) oldeagefbenefits'raisgs.an importent issue.
'quay,'the teachers in Government schools-aréTSubjéct
to conqﬁct and discipline rules of the Government and
eamnot participate in elections (e#cept for casting
their.own.éote).- This restriction does not'appli to
~teachers in private schools who can perticipate in
eiéctipps 1n.the-sénse that they can actively convass
ror,any-candida;e'or work &as his agent and even stand
as candidates themselves end be elected. They can
exercise similar rights with regard to elections to
local bbdiés-alsn. Ituhns,;thererbre,-beén suggested
ena.t,-x-men perity 12 introduced in ,re.Speci: of emoluments
ang Oldaaga benetits, there should be parity in conduct
1nd~discin11ne rules as well and that teachers working
'in privgte schools sh.ould o m'eventad— nam paxtiginate
ing in electiqnsfa - ;‘f{ .
3, -, This OhJective can bd'secured in two waysis
" (e m-.;~e san. be'an Aot passed to __that effect
Y Pariliameats ' B
) ' fb) Provision to that effect can be mede in the
Condnﬂt-and.hiscipline‘Bules which private managements
prescribe for their emplayees {prescription of such a
Tule can-be laid down as a condition for recognition
and grantmin-aid), or teachers' may be voluntarily
required to surrender this right.
~ The State of Kerala has given a lead in this
matter.' They had already introduced parity between
teachgrs of Government end private schools with regard

to remuneration. They have now introduced parity in
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old-age benefits, but this is subject to the condition
that the teacher vqluntarily surrenders his right to
participate in elections to local.bodies, State
Legislatures ahd the Parliamen;.' There is no reason
why a Stété Government which introduces parity in.

- emoluments énd.éldhage benefits between teachers in
Government and private schools should not also insist

with regard to the périﬁy in this respect also,

ALTERNATIVE ASSUMPTIONS

10. * Unfortunately, this-concept of parity
‘between teacheré in government and privﬁte-sérvicé
With'regard 10 old-age benefits is ndt very pobulér
'at‘present, nor iélit vigorously édvocaiéd in any |
sectors, The orgéﬁisations of teachers seem to be
more inclined to demand (a) a parity in remuneration,
-(bzfadequaie old-age provision but ggg'oq.the basis
of parity, and (c).thefright to participéte in
elections, It is felt that thiS is riot a sound
policy and that it is against the interests of
education and, in the last analysis, of the teachers
thémselves. It would, therefore, be better to
insist on parity between teachers of governmeﬁt and
private schools in all respects, remuneration,
old-age benefits and service conditions, |

11, Assuming that this proposal is not .

accepted and that the recommendations of the

*Data 1s being collected with regard to the
teachers who have exercised thils option.
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Commission will‘follow‘the broad thinkihg now put
_ forWard by the-organizationS'of teachers, it will
" be necessary to consider some alternatiﬁe demands
that are belng currently made. These are briefly

'dlscussed in the paragraphs that follow,

};2..f Trlple Beneflt Schemes This scheme was
:flrst put forward by the Madras State and has -
31nce,become very-popular. Under this scheme the
| teacher is entitled.to -three benefits:.(aj pension
iat one=fourth of ﬁis'retiring'salhry, (b) e
contributory prov1dent fUnd, and:(e) insurance,
: In,so far as 1nsurance is concermed, no contrlbutlon
']is pald'by the employer.;;It.has, therefore, no
.flnancial JMpllcatlons.- Im.fect, itrmay'bejbetter
" to descr1be thls as. a.double benefit: scheme combined
ZWlth compulsory 1nsurance. _ '
133' | The present-pQS1tlon is that the;trible:
beneflt scheme has been adopted for teachers in
non-government schools in the States of Madras,
'Kerala, Mysore, Andhra.Pradesh (with compulsory
1neurance) and Bihar. The Ministry of Educatlon
hes also prepared_a.modified form: of this scheme
Which is prOposed'to be introduced in all the Union
| Territoriee; An alternat1ve proposal would,

therefore, be to recommend 1ts universal adoption.

14, Investment of the Providént Fund Amounts: At

present, the amounts of the contributory provident
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funds of teachers are generally invested. in Postal
Savings Bank where a separate accdnnt is\?aintained
for each teachers This has obvious administrative
advantages. 'Bnt financially it-isfa disadVantageous
proposale. fhegrate of interest on deposits in
Postal Savirgs Bank is only 24 per cent whereas for
long-term deposits like those of provident funds,
the rate of interest should be 6 per cent or even |
‘more. It has been represented by the teachers |
organizationg that this causes cons;derable loss
to teachers and there 1s great truth in thls
argument. It 16 therefore, necessary to devise
a,more equitable system of 1nVeshing provident
fund amounts so that the teachers get an equitable;
retum on their 1nvestment. G |
15, In this context, a sugéestian has also
been made to the effeét that  the Central
Government should ope¥ate, on ia national basis,
the prorident fundfaccdunts}or-all teachers
or in the‘alternativelfeacn State should set up an
autonomous body to manage the providentrfund
accounts of all the teachers in their serﬁice;
The'nuge amounts that would thus be collected
should be utilised fer eonstruction'of educational
buildings and Government should guarantee a

reasonable rate of interest on them, The proposal
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would thus serve two purposeS° (a) It would earmark
a certa:Ln amount every year for the construction

| of school bulldmgs- and (b) It would get a
reasonable return of interest for the :mvestments
, of teachers. Th:n.s prOposal needs careful
consideration. |

16. Liberal Pro'trldent F‘und in lieu of the Trlple

Be.neflt Scheme: A v1ew has also been put forward 3

that a scheme of 11bera1 provident fund (say at

8-1/3 ' cent of the salary) with adequate rate

‘of intereS-t-.guaranteed__(about '5-6%) and combined

w1th compulsory msurance is of much greater

bene.f::l.t,,to the teachers than the Tr:.ple Benefit

Schane as. 1trno:rLopera.f,es at-present.. _ This

argtmenus mainly based on the death rates-

'_ amongst_teachex's._-ﬂ:h-efreurenent age for teachers
in private schools 1s-now gmeral]y 60 (except-in
Bihar- Where 11:. is 62). Many of thenm cont:i.nue t0
serve t111 65 under ordmary prova.slons. Slnce
the retlrement is late, the teachers do not 1live
very, long after retirement and they rarely get

_ full benefit of a pension, however, liberal it
might be. On the other hand, ageneroas
p_rov.‘;.dent fundto which they can contribute for
about 35:40 'ﬁear:s (frono the age of about 20-25
when tﬁey begin service to the age of asbout 60
or 65 when they retire) brings in much better

-t
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return, The difficulties involved in early
deaths could be mitigated by 'introducing an
element of compulsory insurance. The;'e is
some force in these arguments and the matter

needs closer examination.
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1. ASSAM

(1) Teachers in Government schoolg are entitled to

-m the following old-age benefits i~ °

(a) - Pension and gratuity; o
.(b) Death;éum_Retiremenﬁ gratulty for teachers who
| havéféompletéd five yearé Qf qualifying service;
RS .
(c) Family Pension.
Tﬁeée.ére'broadly based_on.the-paiterq;of old-
age benefits avallable for.Centrai*Governmeni'employeesq
(2)  For th achersg of aided secondary schools, a
Contributory Provident Funa séheme has been introduced,‘
the rate of'cohtributiqn beianG%.There is no provision

~

fof‘pension or gratuity ét present.; but a proposal to0

" introduce the triple-benefit scheme is under the active

“conéideration of the Government, In the meantime, the
'Méﬁaging,Committees of aided Secondary Schdols are

allcwed to grant gratuity to the supérannuated teachers

from ‘the surplus funds of ﬁheir institutions with the

\ ‘ . . - .
prior approval of the Director of Public Instruction,

ﬁrovided'the amount of gratuity does not exceed

,'mslooq.pr six months' pay last drawn by the teacher,

whichever is less*.
' (8) The Age of Retirement is 55 in Government
‘schools; but' the taachefs may be allowed to continue

Up to 58 years. In private schools, the age of

¥ No information 1s avallable about old-age benerits
glven to teachers in private primary schools, This
is being collected from the State Government.
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retirement is 60 years, but extenslons up to 63 years
of age can be glven by the Director of Public Instruction
and for one more year by the Minister of Education.
(4) The children of teachers whose pay does not exceed
100 p.m. aré allowed free tuition in schools up to

class VI (i.e. class VIII in. general terminology).

L
¢t

II. ANDHRA PRADESH

(1) The teachers in Government schools are eligible

for pension, gratuity and family pension as shown
‘below i- .” | |
(a) Pen31on- This calculated on the basis of
| the formula- average of emoluments at the
'; time of retlrement multipligd by the total
number of years of. service completed (10-30)
divided by 80. |
" (b) Gratuitxz This ie calculated in accordance
| with the formule{ last pay drawn multiﬁlied
bf the total numBer of yeare of service
div1ded by 2, subJect to a maximum of 15
months pay
(e) ___ily Pensions The Government of Andhra

Pradesh have introduced Aindhra Pradesh
' Govefnment Servants Family Pension Rules
of 1964 from 1.1.1964. Uhder.these_rules,
. femily pension is payable to the widow for
_,_her:life time; and after-the death of the
widow, it is transferable to minor son till

the age of 18 years and unmarried daughter
PTO



-4 -
till the age of 21 years or till marriage
whichever 1s earlier. The rate of family
pension is noted as follows:é-

Limits of pay Rate of family Maximum or

_ pension minimum
Below Rs.200. 30% of pay Min. Rs.15
R 200 and above 15% of pay Min. Rs.60
but below Rs.800 Max. Rs,96

7,800 and above 124% of pay  Max, Rss150
" The family pension is paid when a
Government servant puts in regular pensionable
service of a total period of not less than one
year and dies while in service or after
rétireﬁent on or after lst January, 1964.

(2). Teachers in aided as well as local authority

schools have been given old-age benefits under the‘

. Andhra Pradesh Teachers Contributory'Provident Funde

cumePension and Gratuity Rules, 1961l. Under this

scheme, the teachers are entitled to the following

benefitsé=-

(2) Gratulty: After a éervice of more than
5 years but less than 10 years, & gratuity
equal to0 1/2 of a month's emoluments for
each completed year of service is paid.
(b) Pengion: For teachers who have completed
10 years of service, a pension is paid on
the basis of the formula : average
emoluments at the time of retirement
miltiplied by completed years of service
(10 - 30) givided by 120,
| PTO
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(¢) Brovident Fund: The teachers are entitled to
contribuye td a pro#ident.fund.at 6 per cent of
their salary; an equal coﬁﬁribution being paid
| by the employer and Government on a 50 ¢ 50

basis.

(3) The.ggg_gg retirement is 55. But teééhers in none
gqvérﬁment serviée,can be extended (or re-employed) till
,ébf;' n B o l | .

. .(4) The following fee conccssions are granted to the
Fhildren of,téacﬁers employed in Government Institutions
-irregpéctive of their pay and teachers employed in
? Eiementéry and Secondary schools under local bodies and

private maragements subject to the condltlon that their

'-'pay does not exceed RmSuO per month-_

(1) Rem1891on cf - full tuition fees in Classes
I tc VIII,

(il) Remisszion oP one half of the tultlon fees:

" . in Classes If to-XIL. |

hése conceqbiors have lost meaning because
ONGATY sducaticn has riow been made free

: ;n Andnra. Praceshe.’

N.B.

,  vansemascmmrees

mta

!,

TJ 1. BT”L;R

P Y

(1) - The'zggggprs in GOVQ?Um:ﬁtiﬁﬁhopx: are entitled to

the same age~0ld benefits’ as are given to other Government
servants.

(2) The teachers in non~Covernment or Local Body

.~ 8chools used to participaie in a contributory Proy}dent
Fund scheme o which the employee contributed at the rate

of 6% of hié salary and the employer and the Government

¥ This necds conf irmel on.
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contributed an equal amount on a 50 ¢ 50 basis*. In

addition to this, Government have now introduced (from

1962) a pension~cum-insurance scheme whose main features

are the followingi-

(a) Insurance: An employee, falling under any of the

following categories, who has completed five

years of service shall within one year thereafter

insure his life with the Life Insurance Corpora-

* tion of India for a policy maturing at an age

not earliér than 55 years for the minimum

“amount sSpecified there against and keep the

policy alive and unencumbered =

‘Those. who

- ‘ Those who 1hose who
Categories of have com- have com- have com-
employees | pleted 20 pleted 30 pleted 35

: , years but  years but years but
not 3C not 35 not 40
years of years of years of
— _ aABS . age. 228,
' _ Rse Rse RS,
1. Head Master of
Secondary Schools 3,500 3,000 24500
2. Employees drawing 2,ECO 2,000 1,500
emoluments above
Rse 200 Pelle
3. Employees drawing 2,000 1,500 1,000
emoluments above
- R 150 but not
&bove Rs.200.
4. Other employees 1,500 1,000 500

drawing emoluments
above Rs.65 but not’

above Rs,150 p.m.

(b) Gratuity: Every teacher shall, in addition,
be also entitled to his gratulty, 1f he has

put 1in less than 10 years' service on the

* This needs confirmation.
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dscale_given below %=

;Completed years of - : .§gale of Gretqigy
gualifging §grvice-' - -
| 1. 4 years ‘and 1ess.'f* N
2. § years . 2% months emoluments
'3..6 years' ».‘ -':A}fs-months emoluments
| 4-'7'yéars o 1'-3'&'.1'nclvvr'1ths emoluments
5. 8 years".i\ - 4|mohths emoluments
6. 9 years' S J4é'months emoluments.

tc).Egnsion very teaoher who has completed 10 or
_moredyears of serV1ce shall be entitled to a |
Tpension whose amount will be calculated on the

basis of the folloW1ng formula : pen31onable

Jpaygmultiplled by:the total.period of qualify-
ing service in years. (10 - .30) ‘divided by 120,
subject .to an upoer limit:of'&igoo perﬁyeer in
‘thn cage of H\admesters of, secondary schools
| '~and.R%720 per anﬂum in other cases.‘
'(é)' The age OT retirament in Government service is
“58, whlie'.haﬂ for teachers in non-Government serV1ce
1t 1s 62k, | | ' |
'w(é) Children of t aohers in. non-chernment c-'ervrice
‘fare given the pr1v110ge of free tuitlon to the ‘end of
‘ithe secondary svage, LbJecP t.0o the prescribed limit
that- the 15 per cent of +he tctal number of students*

onlJ,should be" given free- tudentships.

* Thls needs confirmalion.
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IV. GUIARAT

(1) Teachers in Government Primary and Secondary
Schools enjoy the same old age -benefits as are given
to other Government servants:i=- |
(a) Pension: The amount of the pension is equal
V .~ to- the number of years of qualifying service
- completed (not'exceeding'éo) mgi&ig;igg by
the average pay drawn during the laét two
years and divided by 80. |
(b) Death-cum=retirement gratuity: The amount of
this gratuity i1s subject to an upper iimit
of 15'months' average pay drawn during the
two years before retirement.

(e) Family Pension: If the teacher has put in

more than 10 years of qualifying'service and
dies before retirement, a proﬁortionate
amount of gratulty is awarded to his family
ahd also a proportionate family pension is
awarded to the family for five years after
death. |
(2)° These old-age benefits have recently been extended
to, the primary teachers in the §ervice of the Panchayats

in _the rural areas and the municipslities In the urban

areas, the only difference being that the teachers in.

Government service can participate in a non-contributory
Provident Fund while no such provision has been made
for the teachers in the service of the Panchayats

PTO



nd the municipalities. | |
"(3) For the grim:_y teachers in private schools

.(whose number is small) ‘there is.no system of old-age

beneflts at.all. _

(4) For g secondary teachers in private servicg, the
~only cld-age benefit prOV1ded is a contributory
i?Provident Fund to which the teachers subscribe at 67

of their salary and an,equal amount is contributed by
the management ana,theLGovernment'on 50 ¢ .50 basis.

(5) Thefretirement age is 55 years in Government
servlce. In private serv1ce, it can be extended to 60
~and,1n enceptional circumstances, -even. beyond 60.

"(6) . There are no special faC111ties for free education

of teachers children.}

' v . JHMIU &~K.L.SHMIR,

"(1)% eachgrs in Government servicg receive pension at
“half the rate of pay, either on completlon of 30 years

t qualifying service or on retiring at the age of 55 years
.iwith at least 25 years of - qualifying service. hfter a
j‘service of not less than 10 years, they get propor-
tionate pension which is equal 1o one-sixtieth of the
:;.productvof the total period of qualifving service and
average monthly emciuments dramn'durinp the three years
-before retirement. After a service of less -than 10
"years, “they Eet a, gratuity not - exceeding one month's
~ emoluments for each pompleted year of service. They

g have also to contribute towards Compulsory Insurance
P.T.0.
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and General Provident Fund out of their owﬁ’salary; but
there is no contribution b?_Government towards these -

benefits.

(2) Eg;ﬂgégégggg_;p fhe;iiﬁvaié'%cﬁ001s, there s
hardly any Schéﬁe of oldnaggibenéfits. Only'g ﬁery few
schools haveliﬁlrdduCed'a schemé'of Contfibﬁtory
Provident Fund which now Opera£es only in respect of

a very small number of teachers. Although the total
volume of privéie enterprise in thg Stete is small,
something has been done to provide'adequate old-age
benefits to teachers in private educational institu-

tions*

VI. KEGALA -

(1) The teachers in Goverrment Schools dre entitled

%o the old-age benefits under the Kerala Service Rules

as shown below:s.

I, When the quelifying service is less than
© len, years. |

-h gratuity at the following rate is given:

" “"Completed year of service Rate of gratuity
| Lompleted or pension.

1 1 month's emolument,
2 2 months' emolument,
3 3. t "
4' 4 ! " 1t
5 4 " 1]
6 5% w n
7 6 (1] it
‘e 8 7 " ]
x 9 7&. " "

- gy - eahn T Bl f To L il o R Y

* The data regarding age i retirement is being obtained
from the State Government. Since all education is free
the question of concessions for the education of
teachers' children does not arise.

’



a1l

When_the qualifying service i§ 10 zgers
~and. above.‘

1/80th of the average emoluments for each

completed- year of .service not exceeding
‘30 80th of the average emoluments.

I1. Qgg&ﬁ:gpm-Retirgment Gratulty.

- (1) Tenéiwentieths of the average emoluments
forleachfcompleted year oflservice subject
to a.maximum of 13 times the emoluments.

. (2) In the event of death of a teacher after
he has completed five years qualifying
service, the gratuity is subject'to a
mihimum of 12 times the emoluments.

IITI. Familz Pension _ o

. When the deceased Govt. employee
has completed not less than 20 years
of service and iIn exceptional cases
when the deceased has put in not
less than 10 years qualifying service.§

PG Yo S Y

Pay at the time of- ‘Monthly family
deatn or retirement Pension.
(1) Up to and including =~ 15%:0f the pay subject

Es800 but above mhzoo t0 a minimum of Rs,S0 and
maximum of Rse90

'_(2) Up to and including 25% of pay subject to
, Rs.200 but not below - a minimum of Rs30
Rs. 100 -
| (3)-_Belo.w Rs.lOO ' 304 of pay subject. to

a minimum of mszo
The family pension Wlll be given for a period
of ten years or flve years after the date of
superannuation whichever is earlier.

(2) Teachersg in snided Schoolg$ With effect from
1-10-1964 teachers in ailded schools are eligible

P.T.O.
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‘to receive the same pension and other retirement
benefits_as are enjéyed_by £eééhers ih Govgrnment
Schools. This benefit is givenfto,teéchers who opt
for'céﬁducijrules_in:Chapter XIV(Qi K.E.R. and who
also give an undertaking in the following form 3~
: FORM OF UNDERTAKING -

' 7':I, Ceeetsieeeresencnrens hereby undertake to abide
by the terms and conditions hereinafter appearing.

1. I am gbverned by the Rules regarding Conduct

- contained in Chaepter XIV(C) Kerala Education Rules.

2.._ I will not during my service as teacher iIn aided
schools:é- . | o ‘

© (1) f1le nomination paper for election to the
Parliament, State Legislature or Local Bodies; or

(11) be a member of or otherwise associate with
any politieal party or organisation nor will take part
in, subseribe in aid of, or assist in any other manner,
any political movement or activity; or

(1i1) canvass or otherwise interfere or use my .
influence in conneection with or take part in, any
‘election to the Parliament, State Legislature or
Local Body, whether in the Kerala State or elsewhere.

8. If any -of- the above conditions is violated, I will
forfeit my right to continuc as alded school teacher
and shall cease to hold that office forthwith.

4, If any difficulty arises regarding the interpre-
tation of the terms and conditions herein contained,; the
decision of the Director of Publie Instruction thereon
shall be final. : .

Signed and delivered by Shri ....

In the presence of Witnesses.

(1)
(2)
s *Countérsigned.
Manager
Countersigned.

Educational Officer.

Note: In the case of teachers other than Heade
master, the Headmectcr shall e one of the
witnesses. .
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Teechers who have not glven the above undertaking

~and who have Opted for old rules are eligible £or the
following benefits.-"

(1) When the service is I Gratuity equal to one half
less than 10 years, | of a month's emolument
but- not less than g last drawn for each
& years. ' completed year of service.

(2) When the service is I & minimum pension of Rs20

: ten years or more. ! p.m. Pension is calculated
‘at the rate of 1/120th of
the average emoluments
subject to a maximum of
30/120th. The rules could
be found in Chapter XXVII
of the K.E.R. enclosed.

(3),‘ Teachers have to subscribe to a- Contributory
Provident Fund and the rate of GOVernment contributlon

1g 3 paisa per rupee on.-the pay drawn by such subscriber

during a financial year* ’;;f'

| VIL. MiDHY. PRADESH ©

(1) TeacherS‘in‘Government schools are géverned by the

s Madhya Pradesh New Pension Rules, 1951. Under ‘these Rules,
the teachers are entitled to the following benefits i=
- (a) Gratuitg: For teachers who have put in less
| than 10.years of service,_gratuity is given
‘on the following scale la |

Completed‘&ears of

_qualifying'Superior'_ Scale of gratuity

service

' 1 -1 month's emolumentis.
2 2 months' emoluments,

* The data regarding the age of retirement and Lhe
eoncesslons gilven for the education of Teachers'
children are being obtalned from the State. .
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Completed years of " Scale of gratulty
qualifying Superior |
seryice

3 3 months' emoluments
4 g w0
5 PRI
6 54 " "
7 e " "
8 SPUUEEE A | "
9 2 %" E

(v). Pens;on. For teachers who have put in 10°

years or more of service, pension is

calculated according to the formula:

pensionable salary multipligd‘by the number

 of years of quallfying service.(subjeet t0

" an upper limit of 30 years) divided by 80.

(a)

(e) Death;g”m.Reﬁirement antuj y: This is

paid at 10/20ths of the emoluments for each
completed year of service.

In addition the teachers- are alse entitled
to a igmjlx pension. /s teacher who dies in
sefvice after 20 years of'qualifyihg'
gserviece 1s entiiled to a family peneion

for a period of lojyears, provided the
payment does not extend beyond a period

“of five years from the date on which the

deceased retired or would have retired in

the normal course.
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(2) - For teachers in private schools there appears to

be’ only a. provident fund scheme®
(3 The age’ of compulsory in Government service is
58 years (data regarding private service is not
available)
(4) _Mm_we n
available as follows--

Mahakoshal Region

(1) Full exemption from payment of tuition fees

in all types of recognised 3chools in the case
of those drawing pay'not exceeding Rs.100 p.m.
(11) EXemption'from payﬁent of half the
tuitionﬁfeerin-cases of those drawing pay
-more than Rs.100 p.m. .- |
Madea Bharat Region'

(1) Brothers ‘and sisters pay tuition fee at
tialf the rate.

(ii)’Free education is*givenlto students whose
fether: or guardian is & member of the steff of

thé Education Department drawing pay less than

-

'Rs.lOO p.m. .
o . In the remainlng regions of the State, viz.
| Bh0pal and qewa education is free upto the mlddle

-’

standard. _
The proposal regarding maklng the following

chcess1on applicable throughout the State is under

consideration of Government--

* This needs conf'irmation,
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“Exemotion-fron'paymentoof-tuition fee to the
. sons end'daughiers of‘teechere serving in
-éoﬁefnment and non-Government schools, getting

pay less than Rs.200 p.m.".

VIII. MaDRAS

(1) Teachers in Government service get the same old-

age benefits as are available to bbher Government
gervants, under the Madras Liberalised Pension Rules
introduced from l 6 1960, This includes a pension @
_ 3/8th of the pensionable salary, a gratuity and also a
family pension given under certaln specified conditlons.,
(2) Tgacherg 1n_ajded and local bodies' schools
are entltled to the triple-benefit scheme which was
introduced in the State from 1.4, 1955, Under this
scheme, a teacher is entitled to the following old.
age benefits.- _ | |
(a) Pension: The amount of the pension is equal
to the pensionable salary multiglied by the
total number of years of qualifying serV1ce
(subject to an upper limit of 30 years) and
dividgd by 120. The pension so arrived at
is subject to a2 maximum of R.22,50 p.m. in
the case of elementary grade teachers and
of Rse 35 p.n. in the case of s¢condary grade
teaohers.' _
'(b) Ihe Provident Fund: The teachers also
contribute to a Provident Fund @ 6% of
_B.T.0,
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their salary. The management and Government
contribute an equal amount on 50 : 50 basis.
(c)Inerancez Eﬁery'teacher has to takc an
insurance policy as a condition of his
'belng eligible for pensiOn. Under the existing
rules, the value of insurance policy to be

taken by a teacher is as follows :-

7 Categorx . . Value of policy
_ | ) e
(i) Teachers on the .
elementary grade scale 500
(ii)'Teachers on . the secondary
.. grade scale - - 1000
(1i1) Teachers on"the B T. 2000
o scale oo .

Voot — :
(3) . fThe'age of retirement 1s 88 for teachers 1n
Government and Local uuthority seérvice. Teachers in ; )
uprivate service retlre et 60 9nd may be- given an
extension by apprOpriate authorities. N

(4) Since education up to the end of secondary stage
is free in the Madras State, the question of conce351ons

for free education for the children of teachers does

not arise. o - SR

- 1% m&n@aSHTRA

I

(1) T cachers. 1n Government Schools reccive the same

old-age benefits as are given. to other GoVernment
servants. These include the following S

(a) Pension- Three-elghth of the pensionable

. .:'.:

pay for the last three- years.
| P.T.0.
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(b) Gratuity: The amount of gratuity will depend
upon the totallpé;ibd:of qualifying service,
and w1li not exceed 15 times‘the last pay
drawn at the tiﬁe.of retirement.
(2) - These benefits have also been extended to teachers
- in the service of the Local Bodieg (Zila Parishads,
- Municipalities and the Municipgl Corpbraiion of Nagpur).
. The teachers under_the Municipal Corﬁoration of Bombay
‘have their own penéion scheme which 1s applicable io'all
. employees of the Corporation. |
(3) No provision has been made for-&ggggggg_ﬂgg_ﬂégg‘
In private primary schools. |
(4) For teachérs in private secondary schools, a Provie
dent Fund Scheme has been introduced, Thé_contribution of
the subseriber is at 6% of the salary and an equal amount
is contributed by the management and the Government on
a 50 : 650 basls, & gpxmEs® proposal to adopt the Tfip1e¢
Benefit Scheme for these teachers.is under the cbnsidefag
t,ion of the State Government. |
(5) Fneé qducatioh upto the end of the secondafy stage
';s given to the children of all teachers under Government,
dr_the Local Bodies, whose annual incomé 1s less than
mu1800..(This benéfi£ is given to all other'Government
servants also). | |
(6) The age of retirement is 58 for teachers in

government service and 60 in non-government service.



- 19 - )

X« MYSORE

(1)

Teachers in Government gcgools are entitled to

the same old-age benefits which are given to other

servants of gOVernment. These include pension, gratuity,

' .death-cum-retirement gratuity and family pension® The

details are being collected from the State Government.

(2)

For teachers ig non-GOVernment schools (whether

run by local. bodies or private management), the’ State

o has introduced, with effect from the 1st upril, 1963,'

. d triple-benefit scheme under which’ the following

1.
2.

3.

4e

’ benefits are’ available.-"

(a) cOntrlbutorx Providgnt Fund. Each teacher
subscribes at the Trate of 6 per cent of his

salary and the management ‘and the government

taken together contribute an equal amount ,

(b). Insurange: BEvery teacher’ is also required:to

take out an insurance pOlicy as'shown.in,the

".following table:-.

o Those who Those who .Those who
-Categories of ‘have com= have.come h2ve come
employees ' pleted 20 pleted 30 pleted 35

L - years but  years but  years but

, not 30 not 35 not 40
T years of years of - ..years of
age. . Age. age.
AR -~ . Rse  Rse T Rse

Head Master aof L ‘ -

Secondary Schools . 3,500 3,000 2,500

Employees -drawing emolu=- ‘ -

ments above Rs»200 p.m. 2,600 2,000 1,500

Employees drawing emolu-- ‘ - : '

megtsyabove Rs. 150 but not 2,000 1,500 1,000

above Rs.200. =~ .

Other employees drawing 1,500 1,000 500

emoluments above Rs65 but
not above Rs.150 p.m.

* This needs confirmation.
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(e¢) Pengion and Gratuity: For service upto 9

years or lessy a nratuiﬁy equal to one=half
month's slary for ‘each completed year of
service is given. For service of 10 years or
. 'more, a pension is given whose amount, 1s
 equa1 to the pensionable salary multiplied
by the total period of-quélifying service
in years (10 - 30) and.g_xlggg'by 120,
subject to a maximum of Rs.900 per year in the
case of the headmasters and Mh720 per year
1n other cases.
(3) There are no specia‘1 concessions for free educa-
tion to the children of teachers. They have also ceased
to be relevant because the State has noﬁ decided to
pravide free education to £he end of the secondary stage.
(Data regarding the age of retirement ’is Eeing

collected from the State Government).

XI. NaGaLaND

(1)  For teachers in Government schools, the oid-age

benefits are the same as for Central Government
employees.

(2) For teachers in private schools, no pension and

gratuity rules have beer: framed. (It is not clear
whether these teachers are entitled to Provident‘Fund
or Insurance, & clarificaition 6n this point is being
sought from the State Government). |

(Data regarding age of retirement and facilities

for free education to the children of teachers

are belng collected). -
P.T.O.
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XII. ORISSA

(1) Teachers in Government Service are entitled to

'the same old-age benefits as are given to other

,employees_of goyernment and include pension, gratuity,
'death-cum-?etirement gratuity.and family'pension. These
arelbased on the'bnoad pattern of'similar'benefits given
t0 the employees of theGovernment of India,

{23 For;teaghgxa in nonegovernment secondarz‘scnoolg

a gcheme of contributory proﬁident fund has been introouced.
EVe;y teachef contributes at 6% per cent of his salary
end.en-equal amount 1s.contributed by the management and
. the Government together on a 50 ¢ 50 basis.

(3)  For Leasiars 1n.0AQsSOVeRUNGHL SEIIAKY G0 basle
5¢hools, -another scheme of contributory provident fund
haa,hﬂen-igtroducad.under the Orissa Primary and.Basic
‘School Teachers (NonaPansionable Service) Provident
.Eund_Bulpa, 1957. Each teacher subscribes at 6% per cent
of his salary ‘and the cnntribution of government is to
be ”at a.rate not less than one-third.and.not more than
-one-half of the total sum contributed by the subscriber®,
A@Pafentl§,'there is no contribution'from the
_management*,‘ ) | |

| (The data reéarding the-age of retirement and
concessions for the education of teachers' children

(and such other benefits) are being collected from

the State Government).

¥ This needs conlirmations
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(a)

(1)

(11)

XIIT - PUNJAB

Pension

Perrenent Government_em 10 ees:

For qualifying service of ten years OF morc .

following kinds of pensions plus death-cun-

retirement gratuities are admiosible.

Superennuation_pen31on I

" on attaining the'age

of:compulsory

retirement

Invalid pen81on

(on being declared

-unfit for further |

(1) Number of 6 monthliee of

(11)
_(? l/4th of the emoluments I..

qualifjinr service dlvided 1» '

.&0 multlplled by one half of

the averare emoluments.

pius_

Death- cun-retirement gratulty

‘eech ha_f Jeer of qualifyinb

service). i __service subgect t0 a maximum
(1ii) Rétirement pen51on of ‘15 times tha emoluments
(can be claimed efter sprovided'that_in no cese 1t
25 years oualifying_: should exceed'Rs:24,§00/21'
service) o o '
(iv) Compensation.pension
(on to ebolitlon of
post etc, )
(1) For r1ualizv1n; serVLce of 1rse t;;n-lo voeraq the
| fnllowing kinds f fratulties wlli te eonisvihlo
(1) Superannuotirn gretuity { (%) Servics gratulty equal o
(11) Invalid gratuity _ ,_eppreximately half month's
(1i1) gratuity 1cme1unents irr oech half yearly

Compensation
cualiiyinr eervice,,and
(ii) Death cum-rotirencnt gratuity

| D 1/4th of the emoluients each

>-=<>-<>-<:-=-o-o-<>-<>—<>—oéoco=-<

half.yearly uflqualifying_serv



L]
'-

(o) Family pension . In respect ¢f persons who retivad =~ 1%
| before_1.7.64.

- For a seﬁvige of 20 r mofé years of the qualifying
service, famlly pension 1s admissible es under, for a
‘ perlod of 10 years and 1n;ho.case will extend beyond a

period of 5 years from the d?te qn.which the deceased~

' Government servant retired or on which he would have retirec
on. superannuation pension in the normal course,

~. (1) At the rate of one half of the supperannﬁation
pension that would be admissible to the cfficer on - the
date of death subject to é,maximum of Rs,150/- and a .
minimum of Rs,30/- p.m. subject to the further condition
that the minimum pension will nct exceed the fuillamount
of supersnnuation pension., |

'(11) In case of more than ten years and less than
twenty‘years_qualifying service, famlly pension is. given
1f the amount received by family of the deceased Governncrt
servant by way of 1lnsurance, provident fund, and death-cum-
retirement gratuity of the deceased Government servant
ﬁogether‘does not exceed 48 times the monthly pay cf the
officer at the time of his death or child/children cf the
deceased Government Servant are still to complete their -

education,

In respect of persohs who retire or due
ter 30.6.1964

(111) TFamily pension for 1life to the widow of the dece9osnd

in case of the death of the Government servant if he has
completed not less than five years service, temporary/

permanent, on the following scales:



(d)

(1)
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Pa& of Government Monthly pgnsion

sérVant,-.-

Rs,.800/- and sbove 12%pfpaygsubject t0
| "maximum of Rs.lSO/.
‘Rs, 200/- and sbove 15% of the pay subject to the
but beibw_RsQSQO/; . maximum of Rs.96/=- }':
| . ninimum of RS.60/= 4
Below RS.200/-. 30% of the pay'subjeét to
| h the minimum of RS.25/m,
Death Gratuity o -

- ; Service‘rendered upto ten years qualifying service

b ]

. iearns gratﬁit& at the following rates:

For the first year = 2 months emoluments

. of sefvice:

Nery

For more than one and - 6 months emoluments‘

less than & years

(11"1)_:.'

service,

For‘nore than five. and 12 months.emolumentéi

‘}ess than 10 years

-service. S

(e)

(1)

(11)

Temporary Government employees :

(1) Terﬁinél Gratulty-

For .continuous service rendered One-third of a month's

for five years or. more: = - pay for each completed
- | - year of service,
. (2) Death Gratuity

Fof{bontinuous service . One.month's-péy' N
between 1 ahd 3 years: ,

For contlnuous sorvice Two months pay

between 3 and 5 years:
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(iii) For continuous 5 years . Thrce months‘ pay or the
_ service or-more, ,,;“_‘terminal gratulty whichever

. | _ is greater,

(£) General ProVident Fund

The teachers borne on the pensionable establlshment
are eligible to subscribe towards the General Provident Fund,
to which no contrlbution is made by the Government. Interest
which Varios from year to year 1s, howevGr, allowed, The
present retezis 4% per annum, |
B, Eggzincialized Teachers:

All the Local Body Schools in Punjab and Pepsu were

' Provincialised Wlth effect from 1,10,1557 and 1.6,1958
'respectively. AConsequent upon the Provincialisation of
‘the Local Body Schools in.Punjabzand Pepsu, the steff.working
therein was taken in Government service. Thesetemployees
who were members of C.P.Fund under the Local Bodies were
admitted to the benefits of C.P.F./Pension according to
their age on the date,of Provincialisation cf Schools;
Those above 30 years of age were allowed the Benefit of
C.P.Fund under the State and others below 30 years of age
were admitted to pensionary'henefits.i The case of'the
temporary employees who were non-contributors under the
1Loca1 Bodies is under the consideration of ‘the Goveinment.,
The rate of contribution towards c P. Fund by the subseriber
is 8%% o{ his pay including dearness pay and an egual
amount 1s contributed by Government.,- The:iate of interest

varies from year to year. It is @ 4% gt present,



C: Benefit admissible 0 the employees working in Estaldic,
ments: carrying benefits adnissible under the Contritut vy

Provident Fund.

I. Permanent empl_yees who are subscribers‘to C,.P,Fund

. {Punjsab)

-Death Gratuities _ |

(1) If death occurs in:the | Difference between two months
' first year -of service: emoluments and the amount of
| ;Government contribution toaetrcr

W1th interest thereon standin

-

5 : -' N | to his credit in the fund
(ii) If death occurs before thifference between six months

) : .‘.:‘l_'r.\'i,."_
completing 5 years. emoluments and the amount, - of
Government contribution tc eth.u
with interest thereon standinL 1e

his credit in the fundn

'..-‘ . .
* l'l LI 8"!_ .

feos ‘
i .

iii) If death occurs after Difference between twelve montl.ge
completing 5 years R emoluments and the anount of
service.e oL - Government contribution togethur .

with the 1nterest thereon stondi.
B o . to his credit in the funde
-IIF Temporary enployees enployed in an establishment carryii:
benefits admissible under the Contributory Provident
Fund'and who on date of retirement/discharge/invalidment/
Death has not been admitted to such a Fund,
Terminal Gratuity

For continuous service 1/3rd of a month's pay for each

rendered for five years completed yeasr of service.

oI more:
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Desth Gratuities
(1):For continuous éervice Oné5ﬁoh£ﬁié ﬁéy;.
bétween 1 and 3 years, | -
(11) For oontinuous servipe‘. Two months! ﬁay.“
between 3lahd5 years: - o
(111) For continuous service Three mgnths'ipéjfof the amount
of five years'or mores of termipal_graﬁﬁity.whichever

1s greater,
D, Teachers in Private Sbhools

- The benefit of standard.ProvidentrFund is availeble
to the féachers in the Privately-mansaged Schools in-the
State under Standard ProﬁidenﬁlFund Rules for Toachers

- contained ;n Appendix III of the Punjab Eduéa;ion Code,
According to the rules every_teacher is required to
subscribe at the rate bf one anna In the rupee or 6} per
cent of his pay to the Provident Fund, The management of
Private Schools make contributions equsl to.the amount, of

--deductibn from the pay of the teacher, Such_céntributions
are credited to the fund month by month in favéqr 6f such
teachers together wifh the amount deducted from the pay

. of the teachers; This amount 1s deposited into post office
saving bank or into a cooperative bank approved by the Registucm
Cooperative Societiés,'which pays the usual rate of 1nterest.
There is-no contribution by the State,
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XIII. PUNJALB

(The data ere being collected).

' XIV. RAJLSTHALN

(1) The teachers serving in government institutions
1ike other State government employees, are covered by
the following welfare schemes . '

(i) Penslon;

(ii) Insurance;

(11i) Medical httendance,

(iv) P.F./CP.F,3 and

(v) Exemption from tuition fee.

Pensions This includes old-age pensioﬁ, gratuity,
iﬁvalid'pension, family pension, and death.cum-gratuity .
on the broad patterﬂ adopted for the Central Government

. employees.,

LInsureheez Insurance has been made compulsory for
all teachers of primary and secondary schools belonging
. to the Government institutlons. The money recovered and
deposited by monthly salary bill as monthly instalment is
refunded after the date of maturity‘of‘the poiicy. Thus
he gets monetary benefil in his old‘ege at the time of
his retirement. Moreover, loans are also allowed to the
policysholders according to rules for the purposes:of

study, house building, treatment and marriages etc.

‘Medical sttendance: The government grants
reimbursement of medieal expenditure on medicines other
than tonic medicines. also consuiﬁaiion foe of the
medical practitioner ig allowed in some of the acute

Ca-SOS;
| P,T.0.
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'G.P,F. & C.P. F There are two kinds'of

. Provident Fund accounts prevailing in this State viz.
‘-General Provident Fund and’ Contributory Provident Fund.
They cover the teachers of government primary and
'secondary schools but are. not concerned with those in
-aided or private'sohools. Draft rules for.giving.benefit
-of P.F. scheme to the teachers{of the schools recelving
grant in-aid‘from'this State‘Governmeﬁty haVe been
framed and submitted to the Government for con51derat10n
and approval._;

Exemption from tu1tlon fee The facility of free

.education has been extended to the members of the:

families of the Government servants both gazetted ahd'

non-gazettedrwho are in~rcce1pt of - pay below ms4oo p Me
in all goVernment educational 1nstitutions in Rajasthan,

technical or otherwise.

(2) . Schools in Panchmvat Samit S (Primarx schools) The:
_academic control of these schools is in the hands of : |
Education Department lhe teachers working in these
schools en;oy the same. behefits as are provided to
Government Education Department school teachers.ﬁ‘
!(3) . Schools run bz privat managgments. (i) The |
'revised grant-in-aid rules prOV1de facilities for the
'contribution of P. F amount not excecding 634 in
respect of teaching staff cxcept the pre-merger | -
employees of the aided institutions of former Jodhpur )
- State and the compulsory cducation schools run by

the Municipal Boards in Bikaner, Ganganasar, Churu
' P.T. o.
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and Bundi districts in which case it shall not
exceed 846,
(ii) No common P.F. rules for these employees have
yet been introduced by the Government. Hence the
managements follow their own rules framed by their
respecpive bodies. Recently draft rules have been
. submitted to the governmcnt for consideration.
(4) ° Education of Children: No concession in regard
to the education of £he children of primary and secon-
dary school téachers‘serving under different manage=
ments has been accorded in rules. The management may
consider such cases ét their own level 6n their own

accord*,

XV. UTT4R PRADESH

. {(The data are being collected).

XVI. WEST BENG:L

(The data are being collected).

* The data regarding age of retirement is being -
obtained from the State Government.
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THE UN—ION UL, )RITOhI‘Eﬁ

Scheme of 01d Agzc | Beqetlts for. Teachersqprqpared by

A e . g AR WGl

the Mlnlou;z_OL uducablqg The Mlnlstry ek mducatlon

L T e e R e

"The Government of India have been con31der1"b
the cuestion of allowing terminal benefits to
teachers employed 1in Government aided nrivately
managed schools in the Union Yerritories. At present
they are covered by a Conurlbuuory Provident Fund
Scheme under which the teachers contribute a ninirum
of 8.,1/3% of their salary and the management of the
school contrlbutes another 8,1/3%. In the aided

-schools Government glves a crant to the extent.of
959 o the net deficit in Delh1 Union Territery and
90% in other Union Territories and to this extent
the Provident Fund contribution of the nanagement
comes from-Governuent funds. :

The Government have.now de01ded uhat a
Provident Fund - Pension - Insurance Scheme should
be nade applicable to these teachers. The scheme
"will provide the following beneiits to the teachers:-

{a) Contributory Provident und w1th the
employers! contribution @ 5% of the teacher S

pay.

(b) Pension equal to 1/120 of the teacher's
pay for every completed year of service
(after 10 comnleued _years) upto a
maxirmm of 30/180 of the pay.

(¢) Ir the ueacher has put in 5 years service
“but less than 10 years, then he will be
;entl tled to gratulty upto a naxlﬂum of

4% mnths pay.

(d) If the teacher dies while in sorvice
after putting in between 5 and 20 years
service, his family will be entitled to a
gratuity . amountlnb to a minirmum of
Rse 500/~ and maximum of five times the
minthly emolunments of the teacher,

(e) The teacher will haveé to insure his life
" for an anount varying hetween Ps, 500/-
. and %, 5,000/ accordnng to his salary
the entire cost of the premium being
borne by the teacher himself,
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(f5 IT the teacher dies while in service after
.completing 20 years service, his family will
get a pension ranging hetween s, 20/- P.M,

and R, 75/- PyM. for a period of 5 years,

‘ - The scheme will be introduced with effect from
1st April, 1965. The schenme will be applicable to 21l
future entrants and the existing teachers will be given
the option @ither to accept the 'proposed scheme or to
continue to be governed by the present scheme ol '
terminal benefits applicable to them, Further details
‘and 'detailed procedure for implementing the scheme
have yet to be settled in consultation with Finance
and Auditor General and will be communicated to the
Administrations in due course,’ :

‘ Tt is expected that this scheme would De adopted
by all the Union Territories very soon,

wiPurps

XVII, ANDAMAN & NICOBAR ISTANDS

(1) All teachers in Government. schools are given
old-age benefits applicable to the employees of the
Central Government, s o

- (2) DNo pension or gratuity is given to teachers

of private schools: It is not known vhether they have
any scheme o0i provident fund or insurance, Data
on this subject are being collected from the
Administration of the Union Territory, .

XVIIT, DAD:A AND NAGAZ HAVALL -

(1) The teachers in Government primary and secondary
schools fall into two categories: (a) those who joined
duties prior to 11.8.61; and (b) those who joined

service on or after 11.8.61,

(2) The teachers in the first category (i.e. those who
joined duties prior to 11.8,61) are governed by
Pension and Gratuity Rules under the B.C.S, itules

of the Gujarat Government., The c¢uestion of provident
funds benefits has not yet been decided in thelr-

case. There is no scheme of insurance. The

teachers, however, et the following concessilons:

(a) Children's BEducation Allowance

© " .admissible to the Central Governuent
employees as lald down in the letter
No.F.10(1)-1st,Spl/60 dated 30,1.65 oi

. the Government of India, Ministry ol

Finance. = -

(b)' Re-imbursement of tuitlon fees actually

- -

aid on behalf of thelr cihlldren as
'%Sﬁfémplated in the O.M. No,17/1/E-II(B)/64
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dated 3.6,64 of the Government of India,
Ministry of Finance (Department of
Expenditure),

(¢) Medical Attendance in accordance with- the
Medical Attendance (Central Jerv1ces)
Rules, 1963, |

(3) The teachers in the second. cateeonx (i.es thx®e
who joined on or after 11.8.61) aTe governed by the
rules applicable to the enplo\ees of the Government
of India, hey also get the three concessions
mentioned above. .

(4) Teachers in schools under private menagement

-rp-_-.- e i s Er—

do not get any pen31onary or prov1dent Tund beneilts.

. (Data regarding age of retirement are heing
collected from the Union Territ CoTy Admlnlstraulon).

XIX. DEIHI

(l) Teachers in Government schools get the same old-

ge beneiits as are given to the employees of the
Governnenu of India, Their retirement age is 58
years. Their children are given free education in
Delhi schools,

(2) Teachers in aided schools retire at the age of

60 years, Their children also receive free education
in Delhi schools. [Formerly, these teachers were
entitled only to a contributory provident iund, the rate
of contributiin being 85 per cent., But now they have

- been brought under the scheme o old-age benefits
proposed by the Minigtry of Education.

XX. GOA, DAMAN AND DIU

(1) In regard to primary and secondary school
Leachers in Government service, who are pre-liberation
apo01qtees, old~aee benelits are still governed by
the o0ld regulations, Under these provisions, pension
will be calculated by the Lollowine formulas Ps,V/36
wherein P stands for pension, X for the number of
years oi service to the maximum limit of 36 and V
for the basic salary of the employee concerned minus
one-ninth thereof, In case the number of years orf
service rendered is over 36, no deduction of one-
ninth will be made and for each year of service,
up to forty, one-fortieth of the amount considered
for the flxation of pension will be allotted,
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- . 'No other weliare serv1ces are available %o
these teachers, 'be it gratuity, cover insurance etc.
barring the schene of Merit uCﬂDl&PSQlDS sponsored
by the “Government of India (A National Scheme

. meant for children oif primary and secondory
school teachers, pursuing higher educetion, . °
wwas launched 1n 1963-64. Thls scholarship is oald
at Rse 25 Delle) . .

t2) Prlmany angkseggpdﬂry teachers . appointed arfter

liberation are ellgiole Yor old-age benellcs available
to the emnloyees of the Goverqhont of India,

(3) . As’ regards,gg;vate‘ppluany schools, there 1§ no
provision for old-age benefits. 3Sven their scale of
pay has not been finalised as yet. (Rlecently a large
number of these 'scjools .have been taken over by

‘IGovernment).

(4) with Fegard to- teachers worklav in orlqggg
secondary. schools, a prov1denu [t sund scheme has been
evolved and is proposed to be implemented with
effect from the current. llnanclal year. The rates
of subscription would be 8% per cent for the teacher,
" .an equal amount being conLrlbuLcd by the managenent
and Goveroment on a 50150 basis. .

(Data re ardlng the age of retlromeni are
being collected from the Admlnlstratlon of the Union
,Terrltory). - , .

=X ,z;__m AL MD B

. (i) Teachers workins in GOVGTQJCﬂt schools

. are entitled to the ‘same old-a ce benevits as are
available to the enployees of the Government of India,

(11) For teachers in pz rivate schools, it is
'proposed to introduce the scieme SugSGSbeQ [’ the
Ministry of oducatlon. _

. (Data reoe rding the age ol retirement and -
concess1ons given i'or the educmtion of the chlldren
of teachers are being collected yvrom the Adninistration
of uhe Union Terrltory). .

"X_‘{II L. M.&__A “'SIJLNDS

— A A S

" Therc are no privatc schools. All ‘teachers 1n

--------

govgggment schools get the Tollowing age-old bGﬂGLlLS.

(D) banily Pension as sanctioned in Government
© .. of India Ministry of Tinance (Department of
Expenditure) io. e 9(16)-2V(A)/63 Cdated

31-12-1963.
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(1i) Peasion and pratuity as loid dovm in
. the liberx al'bod Pension Rules, 1" 0,

(iii) Children's Educational Allowance
admissible to the Central Goverament
employees as laid down in the letter
No.F, 10(1)~st. Snl/60 dated 30-1-65 of
the Goverament of India, linistey of

Finance.,

(iv) Reimbursenent oi tuition fees actually .
vaid on behalf oi their children as
contemplated in the 0.M. No,17/1/Z-II
(B)/64/3~6-64 of the Government of India,
Ministry of Finance (Department of
Expenditure..

N

‘”"I IT. MANIPUR

(1) The teacners in Governmens nrlmagx and
secondary schools nave the same old-aae penefits as
are available to the emnlo*ees o; tne Goverament of
Indiza,

~ (i1) For ueadlers in 1med schools there is
pLOVlSlﬁn for a contributory nrovident i Lund to which
the teachers contribute @ 8.%% of their salary and an
ecual amount is contributed by the Managenenb and

' the Government on a 50:50- baqls.

(The date regarding the age of retirement
and concessivits glvwil Iul i budbaulOﬂ of teachers!
children are being collected From the Adninistration
~of the Union Territory). o |

XXIV NL

- There are no. pflvate schools, The teacners in
Government schools are entitled to two old-age
beneritss 99131on and gratnity, Pension is cqlculqted
unGer the C3R and the gratv:ty given is at the rate
of one month's emoluments for each completed year of
service, subjecu to a maxirmm of 12 months.

HXV: PO SHERRY
(i) Teachers recruited into Governnggx service
beiore 1.11.1954 "(the date of de-iactor transier) are
still governed by the ex-Trench rules. -Under these
provisions, the e&—“rench teachers are grouped as
belonzing to two cat egaries of service - Actlve service

LA 2
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*This needs confirmation.
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and Sedentary service, Those belonging to Active

- Service can continue to serve until they complete
50 years of age or 25 years of service, whichever is
later while those coming under Sedentary service can
work till they attain 55 years oif age or 30 years of
service whichever is later. Teachers oi both the
‘categories are also eligible for extension of service
‘beyond their 50th/55th year, if they have minor
children under their. charge at the fine of their
superannuation, Zxtension of service is given at the
rate of one year per each minor child subject to a
maximur period of three years provided the teacher

is physically it to coantinue in service, The ex-
French Teachers enjoy children's allowance at the rate
of Ise 10/-.per mensem for each minor child up to the
age of 16 years, The allowance is also admissible in
the case of children (boys and girls) over 16 yearg ir
they attend any recognized educational institution

till they complete their 21st year, This allowvance

for children is paid also after the death of the teacher
to' the widow in the same conditions, The widow gets
also the half of the monthly pension of her husband,

They are entitled to monthly pensidn amounting
t0 (50% of the basic pay drawn by them at the time of
their retirement. .

: ~ Education is free in the State for the children
of all ex-French Teachers in all the Tamil and French

-medium schools and in Matriculation High Schools up to
the end of the secondary stage. \

If an ex-TFrench Teacher who has put in not less
than 20 years of service dies in service, his wife is
entitled to monthly pension which is calculated teking
into account the exact number of years of service put
in by hher deceased husband.

Yhen an ex-French Teacher dies, his wife or A
next of kin will be entitled to receive from Government
funeral. expenses amounting to the basic pay of one
month d.rawn by her husband entitled to any insurance
at. Government expense. :

(ii) Teachers recruited after 1l,11,1954 get the
same ol.d~age benefits as are available to the employees
of the Government of India,

| (Regarding the age at retirement and the old
age benerfits available to teachers in »rivate schools,
the data are being collected from the Administration of
the Union Territory). ' |
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(i) Teachers in Governument schools get old

aze benetits under the Central GoOveraneinc Lloerallsea
Pension Rules, 1950.

(ii) There is no provision Tor pension and
other weliare services Uo teachers in private schools.
It is not¢ known whether there is a nrovident fund
scheme for them., The relevant data are being collected
from the Administration of the Union ;e;rlbory.

(1iii) Children of teachers of the recorgnised schools
receive free education in all recognised scho»>ls, '

(Data reumrdla- the age of retirement are
being colleected irom the Administration »f the
Utiion Territory). :



