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I4 -PRIMARY· TEACHERS . 

to the 

. ' :·. 

. . ~.. .. . · ...... ~ : ... .:.~ .· ..... : .: ·.. ..~ ~. : . ~. ' . 

It is the·. ge·neral. ·View that SSLC/Matricula-.· 

· · · ~tion should' bs. th~· minim~· .qualiri~ation for.· a·'. 
. . . . . . : . " ' 

.. primary s~ho.~l teacher and aJ.so· that such' an .. 

exarni~tion· should ha\~ been pa~s~d in' the first' 
I ' o 0 o •, ' • ..l '• ,I ' •, 

or Second ~vision~ Some feel· that for teachers 

or the ·middle school c-lasses. the· mirwnum :. ' 
. . ... 

qualification should be· raised to' the Intennediate/ 
. .. ~ . ' . ~ . 

P. U~~C~/H:lgher Secondary level.-.·· ·A few. ·others~ hold .. '. .. .... 
. . .... ·. :··. ·. -.... :. ' ·. . . '". · ... 

the vie'' that ultimately· a degree· ·should be · 

prescr:i.bed as the minimum~ citta:~if.icati.'b~· -(~r ~entrance .· 
' • ' • • • 0 I ~ o ' ' ' ": •l '\ ,,,: ' ~ ~: : ~ • o ' • 

to. the professiono For heads. .or Elementary, schools 

. the mi~~~. acau·~~c quali~icatf6n '~~~~s~~d by sOme 
• . •.• . . .,· .. ,_ '!' r • 

is a':d.t::gre~~ .~. ·.. ·· 
• . '-:' ' .. • : f• ••• ~ • .. · ' 

·It has b~en.:s~c~ested that.·where··oandi.4at~.s:·: ·. · 
. . ··,. ' 

with ··~uch aualifications ar~ n9t ·easiit. ay~il~ple 

sUc:li'-~.:taii.;i?9r~io:rs ~o~d ,b~ tempo~~~i~- ~~~~~red·;· 
particula;ly in :the ca~e .or. scheduied ~cast~.s ·and ·. 

,• \ . 

schedUled tribes and in the ~ase ot\romen teachers 

in the r-.n:al s..'1G. backward areas. SUch a low~ring .' 

ot qualific,at~ons· is re~~~e~d:e~;·only as-~ 
transitO:i:'"Y ceasure·:as ·it is bound to affect 

.t • ~ 

standards •. . . . 
' . 

Scrt~, how over 7 .·fe~i tha~ under. no circ~stances 

sl"AouJ..d the q~lif~cation~ _·be'. r~la~ed · eveh as a 

tei!lpor.;.r.f me~~~~··· Incent~ves· ~~uch as higher 
. - . . . -

salaries cr tht3 ·offer_or fringe .bet;~tits like ...... 

.• 



,· 

-2-

special allowances, residential accomnodation, 

rree mediCal ~elp, rree education to children, 
.. 

e~c. may attract·bettcr.ta1ent and-~ore people 

to meet the needs or rural areas. 

It is also felt that when there is.so 

. IqllCh unemplo~ent among the educated, it is 

not the dear~h or ~ualiried people-but their 

reluctance to join the profession that causes 
. ' - . -

the shortage~. 

It has, therefore, been suggested that 

. loans and scholarships may be orrered to stUdents 

studYing in the seconriary classes' ir they sign 
. ·- . 

. . , a bam to serve !iS teachers ror a certain peric:xl. 

- It is·· generally agreed that where teachers . - . ~ 

__ with lower qualiri~ations have been recruited 

sp~cial provisions should be made and facilities 

provided for enabling them to raise their 

·. qualifications within a specified pe_riod, i.e. 

-withi.n;_3 to. 5 years. Correspondence courses, 

. condensed courses,_· refresher courses, S1li!ll:J.er 

·_.courses, seminars and a11· forms or inservice 

·training, have been suggested for raising the 
l- • • • 

qualifications or teachers in service. The setting 

up of a coaching institute or a mobile training squad 

has also been suggested by some• 

(B) ·Selection & B@cruitment 

Regarding the question of recruiting teachers 

·before or after training two opposing views have been 

expressed.. Sane .have stated that candidates should 
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be .recrUited· as teach~;~ ···ri;~t ~i=th·e~ . 
arrangement·s··~ade ·to .trai~--·t~em ·:~ft~~ 'the:y ·ha~e : . 

worked as teachers ·ror two ~r ·three yea:~s·..- / Th~y 
··re~i·· that. this woUld. relie;~ th~ -~h6rt~~e of . 

. . . .. : ..... . 
teaQhers,. 'give the. entr.ants·;'.valu~ble eXpe~ienca: 

bef~re. t_rai~ng ·and also facilitate the· we.~ding 
ou~ .·.of: the ~suit~bie · befo;re th,eY. j ~1~· ~he . · · · . 

. ~ . •- . . ' ' . . . . . ' ' 

~raining course.· '·O~her$~hold th,e.vie.w that onJ.y. 
'lr • • • • ' ' ' ' • • ·, ~ • ' ' • • ' I • • 

. ' . . . . . 

trained. teachers sho~ . be: recru.ited· and appoint~d 
. ..: ·. . ~.r . ·. · · -~-~ · · · ~.-~:_·· ·=· .. :.f ··- . · ·_ . 

as teachers .... They think thBrt the, _appQintment of ·· 
: .... ·. . ...... ' . ::; ···:·_:· <·.··.· ... ·:-,"':· ...... ~ ,:.i. ·: . 

untrained teachers in ·schools- will affect ~t.lie:·· .•. : .. 
. . •,. :\ . 

. . .. . ·. -~----~ _.-: __ , ... -· ·:' ··:. · ... ~ ... ~· .; . 

interests or childr~n and may also :reduce .the.'.:·:. ·.• .:· .. 

benerit~--o~· tr~iliing. ·for .. they ~::e~·,:t~t:'it· ~~ll .. ·,. · 

be d~ff~~tht ·r~r>sUch' teache~s ·~0 ·~;~i~ri~~~h ·rui~ or 
. .... . : :· ·.• . . 

thunip ~~.ills ahd me.thods '-of teaching and·. pick up -:·. 
• i ' : ~ . i ••• .• • : 

new ones, .. Hw~v~r·; it Pa;s be~n~ S\lgge~t~d· t.hat. a•. a. · 
, 0 I '& 0 ' ·~· o ~.. ' I 

temporarY .. ~~asure ·.both: metho;ls c~n be us~d depencling 

. on the need. for teacher·s~· The. ma'i~ri·t;· j:s·~ ot .the· 
. . ·~, ' . . . . . . . . . ' . . . .~ ' . 

view that uJ.tiihat·ely-. onlY~ trained-teachers should· 
. . . . . ··:· .. : . '·.·-= .. ~ :: ... :~-... ;~· 

be appointed, ' 
• . ~ • o .- • .. ~ ' • ; ' :" ,· • • ' ' • • • I :" • .. : ' 'o ; • ~' • ~ 

. ·As ~egards the·· criteria ~nd .,P~.o<?edure for··.,,; 

select~ on or tg~~her traine~s, the .. ~eri~ral view is 

that reUance sh~uld not b~ ~l~c·ed merely on 
.. . 

results or e·xamination ·b~t other factors ·like 
.. . . 

aptitude,· zeal for work, hobb1~$ and cocurr1cular 

work should . be· giv~·I1 ati.e"·-' c:on~id.er~t1on,. A Slnall · · 

ca:u:d~~~e c~pr1s.frig · ilru~i~~ \i · th~ ~~cation 
D3partmerit o.nd rc'p·re~ent~t·i ;;~· or the' teaching 
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professian may.be formed to ~ssist.in.selection of 

teacher trainees.. -~ garding the mode . of selection, 

the. fol~owing suggestioi'is _are' offered:-

·. 1.) ·corisiderat~ori cJf a~ad~ic -~allflcations; 
~n. cumulativ~ recorct.; · 

.. 

·3) ·pre-adrns~ion examination to te.st specific 
· knowl~dge= and .und~rs~anding... . -

4) ;rn~efView·; .. ; . 

5) Gr~up ~~s9ussion; 
_;. .. . 

6). In~~Uige_nce· Test.; 
:· I • ,.o •, • ,~ 

7) Aptit:uete ~st; 
.. · . ' 

8) ~ersqna~ity Test;~ . ,. . . .. -

r :· 9) -- P~of'icie~r in ... Games, Cq9U,r~icular- activities, 
-·-.• · etc •. ·· , . -

.. .. .. ·. 
·· ·· Ea~h.-techlu.que in itself. may not be a.D.~·aclequate. · 

. ; . ' . . . . .'. .. - -

tool to judge.the candidates fitness for the profession~ 
. . . . :r . • •. : 

· Henoe ,- a combination of all or S.om.e of these techniques 
r 

• .. ·l· 

:· 11llas ·been stigge~ted~· ... Since many of. the test~ (i~e-' 
. • . ... - • -:-· - . • 4::· .··;. . .... 

"-~ntelligence' aptitude and ":Personality: ~_ests) hav:e not 
. . .. - . -.. . . : . : .. : . . . . 

yet been standardis·~a ·, tbey may be used only as 
. ' 

supplementary devices. 
• ""l . • • ~' : • ~ • • • . ~ : . ~ 

.. An opinion is expressed by som~ that for rural 

areas. teaehers with a rural oa~kground sho~d b~ g1 ven 

~referen~e if they a_r~ otherWise c ·quS:lif.ied£' . . 
• . • r • • • • ~ 

-~t is strongly re'it" that for pre-primary and 

pr"imary· classes m·or=e· ~~ri1en te~che.rs should, be . 
•. 

recruited.- • 
-

(C) -Programme of pre-service Training 

I-C (a) Objectives: 

The overall objective of a training progr~ 
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. :~.' should. "be ~o. pr~pa;e -~.a:~~e~~ adequat'ely for t~e 
J- ~ -- .. .. -. : __ :. . . • -

; .. tasks:.·~~ci·· situati-~ns thui will. b\3 :~xpected to 

h9.'inle in schools~ Several.s":ggestioris_ ·have been 

·-nade in this ~egarct the -important ·one-~ being:- . 
. ' . 

1) T~ imp~r~ ~_thorough grounding in the 
. . -. - .. 

content of some school subjects •. 

2) To train~~ the MethOdology of.t~aching 

these subjects, particularly in the ~ontext or 

recent advances in the principles and methods or 

learning. 

3) To impart knowledge or the principles 

and psychology or education. 

4) To make them understand the emo~ional, 

social, psychological and intellectual needs Qr 

children. 

5)_ To give practical knowledge' in class 

management and school ad6inistration. 

6) To acqUaint them with techniques or 

evaluation based on educational objectives. 

7) To develop competencies and skills in 

handling instructional material and teaching aids. 

8) To tra~n in arts, craft and co-curricular 

activities. 

9) To lead them to study the Community and 

the environment in which the school functions. 

10) To develop certain attitudes, values and 

interests necessary for effective teaching and other 

professional duties of a teacher. · 

Ecphasis has generally been laid on a 
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content~cum-method 'course. . .- . . ·.· . ' . 

. ~_.It has been suggested.that .. _the.tr_~ining-. . .. . . . . . ~- . ' . . . . .. . . . . . . :- ·. ·- . . . 

should be 9f two ye~rs for those who have passed 
·;, .. t.:._. ·.· ._· .... · ' ' . . .. .. ., . . .. .• 

the s.s.c. examination •. , A few have -recommended .. . ... . . .. . : . . . . ... . . 

that- th~ tra:\,ning periOd. shouJ..d be inc-reased to 
" I ' • , . .... ' . 

t~~ . y~a:rs •.. 
.. -.. 

.. '•" 
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IC(b) 

!n·r~:~~0 ~0 the curriaulum of primary tencher. 

training institutions,it is ge~eraiiy ~e~t _that it 

·-shoUld be a content-cUffi-method co~se built arotind 

three broad areas: 

(a) St~dy of academic subjects or general 

ed~ation; ~b) Educational theory a.nd pract~ce and 

(c) ~ractical work. Several suggestions have been 

made in regard to the· essentials or the training 

programme in each. of these areas. . . . . . . . 

(a) Academic or General Education 

tnten~ive study or academic subJects_ and .. · · . 
. . . 

language which the teacher will be req~red to 

teach; The study of English,. its phonetics, spelling 
~ .. 

and handwriting is eniphasised by many. ·Similarly the 

t·· acial stUdy of new subjects - such as General 

Soience, Social Studies, etc. has also been .. 

emphasised. 

(b) Educational Theory and Practice 

Theory should comprise: Principles of mucation, 

Child Psychology, Class Management, School 

Administration, Methods of Teachin~, Community 

Service, and FUndamental principlewb~ Physical Hea1th 

and Hygiene. 

Practices Preparation of lesson plana , teaching 

practice, observation of pupils. and lessons, criticism 

lessons, etc. 
(c) practical work 

Preparation and use of-instructional material 
and teaching aidsa 

study or k,rt s and crafts; 
Hany have stressed the importance of training 

in organisation and co-curricular 
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activities ..;..litera=y," social and cultural ·and. community 

work. ~- . ' . 

Physical training inc.luding games and sports. . ' ~ . 

Other Suftge st ~on~. : 
·'.·· .: 

I 

Building of att.itud·~s-:. all;d values .and professional 
• • I ~, 

ethics~ .·. ' . ,.- .~ ... 
· S~~e: ·additioh~ir:-aqtivi ties/subjects. ~u~gested are 

. . . • ! .. ·.·.: . . '.. • . -:-~ ~.-•• :· ••. •• .... • . . . . 

tra~p.ing ~~ill:. m~i!ltenance ·a:t: scho:ox·:tecord~, · tec~ni~ues 
. , • ·• • • ·• , • , · •• • : •1 ·•. • • ' · , • · ; , • • , ,~ , , • 1 ," I ,' 

of .. evaluation, music' and,_~ramatics and nurser;v educa-. 
. . i •. . ,l • \ 

tion. .. ··, .. . . . ~. ' .. 

Weightage sug.gested fo~ the various ·items of the 
, I •.• 

: .• ! ~curriC\tlum varies much. but it ·is gena~8.l.ly felt that·_. 
• ..... . • : ·' .· •. -r •. ' . . ! •• . 

all a·spects should b'e . suitably :1.ntegr:~~ted ~- · I·t i~ • .;.;.lso stated 
. • :. • 'l.'. 

.. 
i . . I .. I • " · .. ·~ • . '":. :,.· .. ·.;;·. 

that there should· be coordination between t:heory.!and practice 

. '·· ~nd. ~n overeriiphasis on th~~ry to the riegle~t _of practice 

should· be.·'avofde·d~ ; :·· .. P..,., 

''· '. 

,'.;1'' ••• , .. 
Method· of Instruct'ion: . · · ., 

.. ·. -:.·' :' .. 

It is felt that th~ .. trad.l.tio~al·lecture method 

.should b~ ·;.~~pple~:~'nted. by_' 'tuto~··ials and 'self study on 
..... : ::,: ,' : • _':.·~:· -~.. . • •. -~ •• . •· •• 1., • -:: .,· 

· 'the part. of the trainees. Library r~ading, assignments, 
• ·, •, • • . •· ' •, '.. •. '• '· • • I ·~ • 'I ' • ·, • : ; • :: J .. • I. • • , • 

proje~ts, 'laboratory work, group disc;:tlss;i.on and seminars 
·.~ ::· ••• :i..· ••• 1::· ... ·· -~~' ·-.~~ ... ' .·. ol .I'' . 

have. also been. suggest-ed. i . 

·., ·]ivAtuATfON·, .. : . , .:...·.· ... : .. : .. 
. . ·' ~ 

Dissatisfactio~ ·has 'be.e.n'-Encp;r:_es~.~·d .in .. ·~~gard to 
,,~. . . . .. . . . . . . . .. . ~ ·' . -·. . . . . 

t:he :"formal .system~··bf exami~a,tion·s·: usuaily held at the 
• ~~ .~ ! 

01 
,- I' • . . ' ~:' ·' 0 ! : . : • 1 • :- • ~ '~ ' • , , 

1

" , 1' • ·' · , • • 

conclugion of the course. It is felt that te~_ts/ .. , . 

examinations -W~Y ~-e ·he~d period.:tc.a:ily and-- internal 

a:ssessinent· ma~~ -~~.the bas:~~~ .o.f·d~y~t:~:..a.ay work, both 
• ... 

~ •• ·.. •i • 

\ 
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aoa.d&mic. p:::-ao~:ical a.."ld c ~- ~:u-rioular·~ · Score c.:.;_ .:;,j 

and rating scales may be used and observation/cumulative 

records ~aintained for the purpose. 

Both internal and external assessment have been 

Gonsidered important for theory and practice but 
. . 

opinions differ regarding the ~eightage :to .be given to · 

each. S~me feel that equal weightage should be given 

while others attach greater importance to one or'the 

other. 

As regards·the·type of ex;aminations.it·has been 

Sllggested that the present essay..-type examinations may 

be supplemented by objective-type·tests, and viva-voce. 

·~For assessment of co-curricular. activities ·records may . . . 

be maintained and students·asked to fill up participa

tion schedules~ Marks may.be awarded after discussion 

with a Committee of staff members who have been in ~~OS~ 

touch with co-curricular act.ivities. 

Defects in Existing Pre-Service Training Programme . .. 
. . 

In regard to the programme of pre-service training, 

it is generally felt that there is little coordination 

between theory and practice and what is l~ar~t during 

training is not functionally ·useful . in th~ a::tual cla~s 

room situation. Some of the other defects pointed out 

are as under:-

i) The programmes are ge~erally out-dated and 

do not take into consideration the present position 

or the ne.eds of the schools. Co9rdination between 

different items of the syllabus is also lacking. 
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ii) The staff of these institutions is not 

highly qual.ified· . .and· there. are ~ew. specialists·· at . 
; . . . . . . ~· ... -

:the elementar~---~e:Y.ei.<. :_ ... .:.:...~: · ...... : · · 
. . ··~ . . . r···~. ·,>_.: (: •. }" • ._;·~'::-~.~~r .. : 

iii) The .period of ,t~ai'Ii~ng· is insufficient.· 
. . . . . . . . . . . . ~-

.:'. _i v) More emp,hasis is _laid on theory and practice-

teaching .i~ inadequate~ 
. . 

v} Tr~~ning_~n content is inadequate. 
1

: :vi)-. Majority ·of instructors are 'not well-versed 

.in. evaluation-techr.>.iqu·es • 

.. > : 'Vii} Insti·t\l.tions' ·by and larg'e' d·O not ke'ep in 

· touch with pa·st trainees and hence· further guidance 

. tn s~lving.: actu~l cl~ss .room problems is· not available • 

. vi:1-i}'Or8;:{ts. are. tal,lght .· ei.ther by-untrained 

instructors or·bytea_qh.e~s :l.~ck~g in adequate craft 

skills. In. ei thE;!r ._cas_e _th.e .'ite~~hing· tends to be· 

-·~'-:inadequate •. 

) .; ... ..~ . . . ·. ix)· Lack of f'acili ties. for teach:ing special 
' . 

~.--•• ) :.o .:su~-j.~cts, _;! .. ike Craft, Art., M:usic etc. 

x) Lack o_f .suitable building provi.sion and other 

eq~ipment. ·-sue}+. as .. library'· ·laboratory, etc. . .. . ~- .. . . .: .. -·· ~-.. . ..... - . . . . . .. .. . .. .. - . . 

· · · .:. ·I' (c) .(c) staff · 

Pupil~teacher ratio 

The Karachi,·meeting of the ·representatives of 

Asian Memb~r States of UNESCO recommended the teacher

pupil ratio of 1:15 in priinary.teacher training 

institutions. \olhile ·some consider the ratio uneco-

nomic others. have accepted it ~~d ·h~ve offered 

suggestions. for' the ... d~plo~~nt of ·a' ,staff . of ·10 in 

an institution of. l50(ori the basis:- of the ratio of 1:15) .. 
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It has been suggested that for all purposes student 

_t_ea~~ers ·should·· be divided· .into sma.il .. gro~ps :l:n sue~ 
·. ~ _way th~~·.·eacii ··gr.(n.!p is gu.ided by.~ teacher educator 

; .. in ro~ation. · Besides this,· _the_ organisat·~on of ~U:torial 

·classes· ··with, s~all gr·o~ps h~s b~eli':sugg~·s.ted. iThe staff 

of 10 may b.e s~lected . as' under:·:.. .. 

·. 

. . . . . 

I) Subject iield-~· 
. . ' . ·-

. Profess.iona1 c.ourse .. 
··' Cultural_ work·· 
. Craft 

Art & Music 

Physical Education 

or 

: 5 ' 
1 

' :i.··· .•' 
···.~ .. 

'1 

1 
I()'· 

II) Headmaster for Administration·. . . .. 

Assistant for Principles of 

" 
" 

. teaching · , .; ·_. 

. "· ·p~ycho1ogy 
" ·Methods of 

teaching Regional L~age 
... "·English . ·· 

•• · " .Maths · ·. 

• l . 

. ·. 

.:.1 

·,_,·,1 

1 

.. l 
1 

l 
Assistant. for Methods. of Teach.ing. 

· · Science 
•• · •• · " Social St~d.ies .· 

'1 
1 

" to be in charge of Library 1 , . . 
" to be in charge of hostel · .. · 

and extra-curricular activities 1 . . . . .. -

io 

As regards the time to be devoted to supervision 

of practice teaChing~work, different Qpinions h~ve been 

offered. It has been suggested,. that about three to five 
.. . 

months _.-in ·a course of on~, years' , duration should be devot-

ed to_practice~teaching:and ~5 to 70% of the teacher

educators• •t_ime· may. be. devoted· to .supervision,guidance 

and checking of lesson.notes. Besides; the teachers in 
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the practising schqols may also assist, in preparation 

of lesson plans and by offering constructive criticism 

and advice. The pupil-teachers may also be helped to 

deveiop competence in maintaining useful records and 

·-· · in ca.I'ryong .. on other d_~tl:es of' a teacher. 
. . 

' < 

Separate staff for Special Subjects: 
. . ' 

A~ reg~ds the employment.of extra·teaching 

.staff· for special subjects, such as music,drawing, 

craft,· etc. it is generally felt ( w_i th a few exceptions~ 

that·the workload will hardly justify.individ~a1 

specialists in each.trafni.tig centre. It is suggested 

that with the exception of a· few crafts that require 

some degree_of craftsmanship these subjects may form 
~ ·. - . .. 

part of extra-curricular activities of the essential 

teaching staff-itself~:For -these subjects the teacher 
: :: . 

pupil ratio. suggested--varies: from 1:20 to 1:50o 

Qualifications of tea~her Educators 

,~For primary teacher training ·institutions a 

B.Ed._ or B.T. degree after graduation is suggested, 
•. ' as the minimum qualification for their staff. For 

. . 

Basic ins-titutions·, trained graduates with specialisa-
,. 

t~on·in Basic Education have 9een considered suitableo 

So~e · 't~~6h~ ~xperience · of primary classes has also . . . 
bee·n considered desirable • 

.. It ~s also felt that· the. teacher educators 

(especially the :Principal) .should be encouraged to 

acquire an ·M.Ed. degree ·with ·Sp-ecialisation in the 

problems of primary ·education. · 



.. ' 

Olll.y a few have recomm~nded · that there should be 

separate course for t~ac_her. educat~-r-s of pri.n;ary t'3acht-r 

training institut·i~ns. Many· fe-el that a separate training 

· pr-ogrammE:{ may_ n~t .1b,..e act"visable: or necessary ~d th~t 
. . . ' ·. . 

instead the ·existing training prog~amme·under which·a 
. . -. . .. 

trainee takes the BT/B.Ed. degree may-be str~ngthened . . . . . 
by including additional courses in methods of _teaching, 

' ' 

organisation and supervision of primary classes, ~d • 

training in community living and minor crafts. 
. ' . 

Separate_cadre·and· scale of salaries: 

It is consiqered desirable that there s~o~ld ~e 

a separate cadre and separate.salary scales for the' 

staff.of primary teacher training iri~titut~ons. To . 

attract better· t·eachers, · thei~ scales o.f pay should, 

be eomewhat. higher than those of teachers in higher 
. ; . f 

secondary schools. 

. ' ' 

Another yiew expressed· by a few is. 'th:a~ ·salaries 

should depend on the qualifications and·not on.the level 
.1 : ~ 

at which a person is teaching. Only then·w~ll. it be ... 

possible t~ have teachers ~f high_qali~re. 

IC(d} Equipment and Other Requirements 

The importance of a w~ll-equipped primary train!ing 

institution has be~n generally reco~nised_ •. The following 

requirements. have. been _indicated in .thi~: r_egard;~ 
. . . 

i) Separat~ roQms for ea~~ ~~bject have been 
... : . .. - . ·- . -

suggested .. The· need·_for a common room for students and 

a staff room for teachers has been pointed out. There 

shoul.d also be a· separate hostel building for train'ees 

and staff.quarters for teachers. 
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. ii) Library: The library should be in charge of a full 

time trained librarian and an attendaiJ.t • ·It should have 

suitable seatirig arrangements for at least 50 per cent 

of the students at a time. It should have the latest 
.. 

books on pedagogical subjects, peri·odi-cals, magazines, 

newspapers.and reference material. The open-shelf system 

may be followed. 
. ' 

iii) Fully equipped laboratories for Science and 
'r : 

Geography:~e·necessary. 
. . 

Workshops must contain all equipment for the prepara-
: ...... 

tion of teaching aids. The audio-visual equipment may 

include the followin~:- · 

Projector,- e~idi~scope, film-strips;ma.gic lantern, 

tape recorder,· flannel_: graph· board~; silk screen, 

printmg equi~m~nt, photographic· ~am~~a···with ~quipm~nt 

for developing ~~d · fixlng. ·Audi6~~is1ial· ~'ids for teaching 
r 

of English have also been suggested. 

. :.iv) !>lay· Ground · 
- . . "' ... 
O~e.big play field with arrangement for outdoor 

games and· physical tra.ining. 

v) While most ·of the respondents have recommended the 

provision of a demonstration school~on the campus, some 

of them do not consi er it very urgent. 
ID Trainin the·bac lo of untrained teachers 

·some have expressed. the· view .:Ghat by and large even 

five to ten years of tea~hing work has not improved 

teachers regarding their knowledge .. o±" content of subjects 
.... . . • I'" • ~ • 

or the methods of teach~g them. Hence they feel that some 

training is necessary irrespective of the duration of teach-
• > • 

ing experience. Opinions differ in regard-to the·type and 
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duration of t~~in~ for .":Par-ticular age-groups. For 

te-achers of 35 .· t.o · 4-0 ·years· cf age with a .service of 
. \. ' . 

at least? years a shor.t .term·in-servic-e training course 
~ ' . . 

is r~c.ommended ~and ·for teachers· under·· 35 a full-time 

training ,.c.mi~·se has b~en suggested. 

·The following arrangements have been suggested for - - . . . 
t~aiO~ untrained t~achers in service: 
· · ,i) Short term trairiing courses in: existing colleges 

by opening extra sections.· 
ii) I ... 4tensiye summe·r courses or condensed·· courses. 

iii) ·Vacation courses which may be . completed in 3 to 
4 vacatiQns. 

ivv) Evening courses. 
) Eve~ing lectures or extension lG-~tures during vacations. 

vi) Corr~~p.ondence courses. · 

It is generalf.y .f~l t. that correspondenc~. courses ·will not 
be effeqtive Uiiless provision is made-' for practical .w.ork, 
practice teaching and ·supervision. I.t. is ~oo--point~d,. out 

:· ............ --
that correspondence c~urses can at .~e~t. be considered as· 

a supplement and no.t _as. -a substitute for reguJ:~ training 
. . 

programmes~ . . 
It has been suggested that the training of untrained 

teachers should be facilitatt:d .by deputing· the~ for training 
· .. 

with leave .on full· pay. 
. . 

IE In~Service Training 
A regular· ~ro~ramme of . L~-serv_ic_e ·.·training· is considered 

. essential to keep teachers e.br~ast of the latest development, 
in theii- subject of teaching an~- in the· _'field of education; 
to acquian-+: .them with _new :technique_s·.·~f solving educational 

problems and tdheip the~ ~eveiop some chosen sk~lls. Atten
dance in such courses may_be made·obligatory after every 
three to five years. . , 

In-servi;ce training may. be imp'arted ·through the following: 
i) Periodical seminars and-~or~shops. 

ii) Summer Iustitutea ·. ·. . · ' · · · 
iii) Provision of literature·presenting _new developments. 

iv) Forming of Teachers'. Forums and Study circles·· 
v) Refresher courses in content and teaching methods 

vi) Travel and visits to other institutions wh~re good 
work is being done. 

The following agencies may h~ve_ ~ part to play in 
organising in-servic~ training programmes: 

i)Teacher Training Institutions and States Institutes 
of Education may organise summer institutes and seminars 
and help to produce the necessary literature. 
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'ii) The State Institutes of Fducation may 
also revise the syllabus in the light 
of n~ advances in Pedagogy~ 

iii) ·Te-achers association can stimulate · 
interest in organising Teachers Forums 
and Study Circles or Seminars. 

iv) Th~ Department·or Educa:tion-maY associa~e 
itself with the deputation of trainees 
and se~ to the"financial aspect of the 

- training programme.- - . _ 

'v) Universitie_s - through summer institutes. 

It has been suggested t~..at there should be a 

se_para~e wing in the Pr1mary Teacher Training 
. . 

Institutions for conducttng insarvice training 

prog~~es on the lines of the extension service 

Departments: in Training Colleges. 

·FJ.nanc~al Arrangements · 

The following suggestions have been made:-. 

i) Teachers deputed for training should be 
entitled to full salary. 

ii) F.resh trainees should be given stipends 
of subs~antial amount •. 

iii)-Special allowances, stipends, TA and DA 
should be paid to teachers for attending 
seminars/workshops~ 

iv) Teacher· educators who put in additional 
work in this connection should be paid 
extra allowances. · . 

v) There should be provision for extra. 
e~tablishment and.office expenses and 
for_extra-equipment and teaching aids~ 

·:Vi) .state .should Sanction additional financial 
aid to the institutions 'lNhich ·organise 
in~service training. 

Incentives 

It i& ge~erally felt that special incentives 

are necessary to make a success of in~service 
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. I •: •!·,: 

training. programmes> ~-Th~s~· could-be_ in the 
• I • •• 

form or certifiqates of merit, advanc~m~nt. 
' . . . . .. . . . . ~- . :- . . . . 

increments in pay for courses of.loriger 
·.... •. • • • • .( .. ·' s • 

·duration, promotions to higher grades. and 
' • • • ' ~ ' ·. I ·. : t • ' ' • 

allowances during training- period •. . . ' . '• 

It has . been point~d out that c inservice 
- ' . ' ' ~ . ' ' 

training programme~ will be, incr~as ~ng~ ... ·: 

useful ir there· is. ~ropek planning, super~. : -. . . . ~ . . . ' ' . . . . ,' . 

vision and follo~ up~ 
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II. ·Secondary Teachers -·Recruitment · 
and Selection -

.I 

A. (a) Qualifications 

it is ·generally accepte.d. t.~t for 

t.eache.rs for: ~·he: High Scho~l;·~~C!-~.e·, the mi;nimum . 

qualificat~ .. ~nS: for ent:r;ance .t.o the traip.i!;lg. 

college should be the fif's.t degre.e.:_ For the 
. . 

top ~wo clas.ses of the Higher Secondary_ Schools 

a teacher ~ith a Master's degree would be 

necessary. 

Opinions differ in regard to the 

question whether previous teaching experience 

would be necessary for admission to a training 

college. · Those in favour of it feel that 

teaching experience for a brief period giyes 

one confidence in facing a class, helps him 

attain a certain degree of respol)Sibility and 

understanding and makes him aware of the 

problems of teaching and school organisation. 

It would also ensure the continuity of his 

staying in the teaching profession and 

sincerity in applying himself to the training· 
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. -~ . 

course~ Others are or· the view· that previous 

·teaching experience should not be a requi·rement. 

~efore training.. They hbld that ·an untraine~d . 

t-eacher will·lower the s~andards o.f work in the 

school where he. teaches and during the period-~f 
' . ' :.-· . 

. I 
. professional training, he will find: .. it diffi.cult 

. . . ' ! ' . 

. to discard teaching habits -alre'ad'y acquired and . ' . ' 

to pick up tbe ·correct techniques of teac~~g. 

_The qualificat~ons of a ~e~ondary teacher 

must require a· study at the ffrs.t degree level 

0~ th~ subjecta which. he'·will_ be·. ·-'6~ied.' upo!~.'- t·~ 
teach in :the school. - He must 'also· ha~e 'st~di~d · 

~t. as .a _spec~~- m~t~6d in -t~e-·Tralni~g eoi~e~e-~ .·. Th~ . . : ~ . ' ' . . . . . . . . . . .. · ...... 
educational manuals/t-ules ·should··· include such 

specific requirements: but excep'ti~ns·\iill have to 
• : • • • ., ' • • o 'l ',' • 'I 

be made in many ~ases; taking· int~ ~onsideratio.n, 
.... . - • • ' • • • • ' , I .• '·' 

the p~ese_n~. 9qur.se~ available fdr t'he· first degre~ • 
• 

In _gene:T.al, candidates should be ~sked· to .. specialize, 

pri9r ~9- the training period;· in subjects t-~~n for 

the first ,degree •. But wh~re faciiities for study 
'· . 

of subj eq.~s such as General Science or Soci.al Stud;i.es 
i. . . . . ' : . 

are.not av~ilable in' Universities; the candidate may 
. ~ . . 

be permitte!i to offer the subject· it' he takes a short 
• • .. • J • • 

course. in content before admission or offers an 

additional paper in knowledge content along with the . 
~ethodology of teaching. 

Regarding the number of subjects a trainee 

should be required to specialize in,. different_ 



· .. 

opinions have been expressed. It is generally ~elt 
... ... . 

that specialization should be in two subjects, only 

one of which ~ay be a language, Samoa .... p.ersons ·are, 
• t . • • •, . • " I ' 

however, of the view that specialization in one -

~ubj ect is enou~h -~ 'that the othe~ aspects of· the . 

prog~amme'sh~uid ·b~ considered more importan~ than 
' . : 

specializa.t16n 'fn a se~onci" s'ubj'ect • 

.A.(J;U : Graduates. in· Philosophy, . Sociology;: etc-. 

·It. i~ geri~rally· felt that·. graduates in 
• , , •. If •' ' 1 " • ·• ' ., • • •• 

Philosophy, Sociology, Political ·science;· etc. 

should not be· ~orisldarecF ineligi'bl'E3 i'or the ·t·eaching 

profession; e'specihliy' in 'view of:the' shortage o:r 

trained. t~~ch~~s-•.. Although such. candidates did not 
. ·-. . . . . . 

originally intend' to' becbme. teachers·, yet. they have 

acquired a· broad.· educational ·t{ackgro'und whi·ch giv·e·s 

them ce~tain adv~tages •. The"generat view is that 

such graduates can 'teach' English competently and 

also social studies ·ir they have specialised in 

subjects such as Pqlitical Science-, Economics ·etc. 
. . . 

To enable such graduates to teach one or two school 

subjects. with competence it has ·been suggested 'that 
. . 

special arrangements may be made by the training 

·colleges or universities to organize condensed 

courses in the subjects they will teach in the High 
.. 

School and award them a diploma after the successful 

completion of the course. 
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'r' •' 

· A( c) Shortage in ·certain. subject· 'areas 
' 

In secondary schools there· is shortage 01 · 
. ,. 

teachers tn special subj ;cts such as English, Science, 

Hathematies and. Geography and also in vo'cati,onal· · · 
. . ) . ~ ' 

subjects •. To overcome this s~ort~ge, the following. 
'' 

sugg-estions have been made.: ·• ' ~ ' 

(i) the fMt_1tu.t1~~ or. a scheme·()f sp~~iai.;·_.:'· · · 

educational concessions, loans· arid s~holar'shipst~·-·· 
. . . . . . . ~. . ·, . ' ' ' . . ' . 

induce meritor'ious stud~nts- ofr·eri~g these subj.ects · . .. . . . ; . 

for their· first degree to enter·. the teaching : ··. 
'': 

oi. ' . ', "i. 

. . : ... ; ~ .. 

(ii·) Provision ef speci_al training· faciliti_es~. 
, ' . . " .. · .... ,_. ·.· ' .. •'' 

such as- week-end. training courses, ev:ening ·and·_ . 
' . ~ .. 

vac~tion courses, condensed contont co~rses. ·o~ga.nised · 
r ~. ! 

in summer institutes and . the award;ing or a Diploma on· 
.·.- . l • . 

successfUl co~pletion of_ the .coq~se~ Th~se · c:ourses. ~ ·· 

may be taken up.by teachers ~r~ady in service •. 

(iii) Provision of inc·e~tives by way or stipend-s. 
. . . ' 

to teachers taking special <;!OU~ses. 

(iv) Offer of advance incremen~s to those who· 

successfUlly complete tbe c?-urse in these subjects • 

. ·.· (v) Provision of concurrent instruction in . . .. . _.. . . 
these subjects along with-peQagog~ during trai~ing 

period as in.the Regional Colleges of Education. 

(vi) Provision of correspondence courses 

supplemented by workshops and seminars. 
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(vii) Matriculate ~eachers may be given 

training in vocational subjects and then appointed 

as teachers for vocational subj~cts •. .. . 
(viii) Opening of special institutions 

offering integrated courses ror E~glish, Science, 

Mathematics and Vocational subjects. 

In regard to the new method ~f progrqmmed . 

instruction on le~rning, it is felt that taachers will 

not be- able to use ~his method. eff_ect·i~ely :under 

conditions that exi.st t.<?day •.. ; .. 

It is generally felt tb..?.t in· ·tJ.riese days· of 

expanding employment.opportunities, the best students 
. . 

are liekly to crowd ~nto. the_ more .remuneratiye 

professions and. only second grad~ candidates will 
. . . 

·be coming forth as :teachers •. An ~ffo~.t should;· 

therefore, be made to educate further-the average 

arts and science student who takes to th~teaching 

profession. • 

II A(d) Upgrading QUalifications 
I 

Several suggestio!ls have been ma<3.e for 

enabling graduate teachers already in service, to 

acquire higher qualifications. Some of these have 

already been included .in the foregoing section~ Other 

suggestions are~ 

(i) Provision ~or existing graduate teachers 

to appear for the M.A./M. Sc. examination privately. 

For science practicals arrangements may be made with 

university or college laboratories during evenings 
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and vacations • 
• • ·' 0 ~ 

(ii).In the Teachera COlleges an integrated 

eourse in content and ··professional edlicati.on may t>e 

. provided at the _Ma.ster 1 s degree level. This course 
. . . ~ 

.. 

may be of two years·• duration and op~n to graduates. 

only. The degree awarded may be called M.A.". in 

Science· teaching, M. A, in Geography. teaching, etc, 

-(iii) P~ov~s~on of-Condensed Diploma Courses 
.. ·· . 

in Scienc,e subjects. as have B.lready been started in 

some uzli ve;osi ~ies and -~tarting of' academi,c cottrses 

in Region.a.-1 CC?lleges of ·Edu_ca:tion, 

(iv) Starting of. correspondence co~rses·. am 
part-time evening cour~e~ ext~~~~ng ove~ 3 years to 

enable graduate teaeh~rs. t~o ~ ;tud~ .:~~<appe'fii.: for -a· 

Master~~ degree, 

. Scm~ h,~v_e; however.; . fel ~.·that the: pr~sent 
~ . . . 

.... -. . 
courses for the Masters degree are ·too· advanced and 

• • ~ - <C • '• • • ~. • •• t ~ • • ; • . - • • ~ • • • • : • . 

ace.demic and hardly· relevant to what is being tap.ght . - . ; . . . . . 

at the X/XI stander~• A short te~m ·or·Diploma. cou~se 
. •. . 

in content, oriented. tp. the needs o:f the 'higher . ... . 
secondary· l'evel is considered ·more suitable, 

III. Division Grrduete Tenchers 

It is generally seen.that the majority of 

teachers working in secoridery schools are IIIrd 

Division graduates. In regard to the question 

whether, it would be possible for teachers' training 

colleges to enhance their academic achievement 
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because of the purposefulness of their. learning,

several opinion·s. have b~en expressed,·. It is 

felt by some ·that ~lt.hough First· and Second ·· 

Division .c~didat es will know their subject well,~ 

they- need not. -necessarily. mal{e: better teachers 

th~ .third class graduates. The latte·r are.· 

. likely to improve their academic. achi·evements 

·:during the ·course of training· 'and teaching if 
, • , I. , i , 

stii table· ~opportunit-ies are givert to them and 

· adequate· ·incentives· are provided·;· They feel 

that the 'academi·c competence of III division/ 

Class graduates·~can be improved· by intr.oducing 

content·· courses ih .the training programme• 

II B - Selection and Recruitment 

The g~neral opinion is that candidates 
~ . . 

for prof~ssional training. should be. selected on . ·-. . . . .. . . 

the basis of examination .results, intervi.ews, 

aptitude tests and proficiency .in. cu-rricular ' . . . . 

and co-curricular activities.. The suggestions 

regar~ing r.elative weightage ar~ as follows:-

. 1. Ex:aminatiqn. r.~sul.:t~L · · .~·· .. £0%. 

2.' Interviews 
.. 

3. Aptitude Tests 

Or 
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1. Acad.emic Reco.rd 

2-~ =Interview 

,. . 
3. Intelligenc:.e Test 

so% .. 

25% 

B%' 

4. Aptitude Test .5% 

.5. P~oficiency in games .. 5% 

-6. Proficiency in 
co-curricular 
activities 

7. L~terest in hobbies 

Or 

1. Acade~ic quaiifications 50% 
• •r . 

2~ Profos!Jional 
qualifications 

3. Interview 

. 20% 

4. Proficiency, in games and 10% 
c.o-curriGular activities · 

Other tests suggested .include· a· test .. in 
:;. ...... 

Engli-sh (for those who take this language as a 

method subject) a test. in the knowiedge of corit~nts .. 
of subjects, a test in General Knowledge and. a 

P~rson~lity Test. ·. 

I~ regard to the question whether there 

should be a uniform procedure for selection of 
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candidates for admission t_o_ Tr~ining Colleges and 

for appointment as teachers dif'ferent views have been 

express~_d. One view.: is -that unir"orm procedure wouid. 

neither be desirable nor practicable~ considering 
. . . 

. . . 
the fact that Training Colleges .and -Schools are run 

by differ~nt agencies and also. that ,qond it ions differ 

fi'om state to State.:.· Such seiec_t~on. Iir.ocedures should 

be determined with special reference ·to the aims, . 
~ s .• 

objec~ives and. require~ents of each. type of college 

and each ._area. People. holc;t~ng.-.~this:.Yi¢w feel that. a . - .. . . . 

common Selection Committee: will n6t ·serve the purpose. 

The other view Js that a uniform pi-.ocelf;ure should be 

evolved on the. ~o~lowing~ b~sis: ~ . ." · 

i) Every teac~2r, who is deputed by the management . . 

of ·the school· 'in which he :is working'· 8nd is promised 

substrottial' financial assistMce~ ·should 'be granted 

. .. admission automatically. i_ • 

iil There should be a' Selec'tiori Cbmmittee for 

admission to . a 1'raining College compr is1ng the Head of 

the Instit-qtipn, a .senior Jnember .of tm staff, experienced 
. .. _- . - ·- . . .. 

educationist.s, ~Qluding Headmas.ter·s and seniOr officers 
: . .. . . . ' . . . 

of the Education.Department. 

For the appointment of te.achers there should 

be a common selectio~ committee at _the District level 

for all types of Institutions for which selections are 

made, a representative of the nanagement, senior 

officials of the Education Department and representa

tives of Teachers ~ssociations. 
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Some have· sugge_st~d that s~ch a Committee should 

only prepare_ a 'list- of suit able teachers and the • .. r. 

final selectiqn may be left to each management from 

the list so drawn up. _Others have suggested the 

setting_ up. of an 'Education Service Commission 1. or 

'Teaching Service Commission'· on the lines of the 
.. 

'Public Service Commissions' at the Nationt;1l and State . 

levels. _ Tney hold. _tr..at it should l?e _obligat~y f~r 

all types of managements to recruit teachers through · 

such Commissions only.-

II ~. Pfogramme of Pre• seryic~ ~~aining 

II C{a) Pattern: 

~n :regard to the pattern o~ pr_e .. s~rv_ice tr-aining 

varying opinions have ~.een expressed\ 

. i) I~_ ~i~ no~ adv-isable to hav~ only· one ~ ttern 
. . 

of teacher education.· Institutions must have the 

freedom to ini~iate and develop practices.and experi

ments to suit local needs and variations. 

·ii) .Bas~d on the experience of. the four Regional 

9olleges of Education,. it is necessary to ~omote fo:nr 

year B,Ed. courses in mare colleges. 

ii(a) In reg~d to Regional Colleges of Education, 

it was felt by sooe that the integrat~d course_ was 

too specialised in nature .and it was difficult for a 

person compl~g it to r.ind a1;1y e:1~l~ynent outside the 

teaching profess ion.. ):t was also pointe~ out that the 

trainees who cooplete the four. yeai! integrateq.· course 

are not appointed as senior teachers in Higher 

Sacondary Schools. because tm ir. acadeoic qual if ic at ions 
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are not recognised as equivalent to the M.A.IM.sc. 

. . ~ . 

degree, It ·was suggested t~t steps should b.e 

taken tp ~6-vide 'ror such ~-~aciWrs· an· a:iditional 

years' course iti't~·jr special subjects so as to 
. . . . .. 

make them quallfied f'or .. S:PP~,intme~"t· as· sen.ior. 
. . . . ... : 

.. ~ . 
teachers. · · . . 

•. . 
iii) 411 teachers shou~g.unqergo a·course or 

•. training f'or three years ai'te;r Higher Se.condary. 

• In the three~ye~: c~li~g~~' --~~r-e··shGuid'.!o~ 
• ./1 ,, F, _-: .•. ,'.• ot _ 

pr~vtsion. for . .- option~~~ li~.J~~e~tmimar:y," ·priiitary 
:. . .. . .. . . 

.. . . ;. . .. , .. · .. 
and· s~cond.ary· and· trainees may .. specialise·."fh any 

': -.. . . .. -
. . . . . . .. . ., . 

one or: them.- Uter trqining .. al.:L;.~~achers must be 
. . f •• ••:"~:·; ___ ~i::.:- .. ;.··---~ .... --

tre.~~~~.:at:~~· ·Mcf.-'be·· elig~'tq.e.~ "{r;r ·tlie ·same grades 
. . .. - . ..!..f"- ... .. • ·• 

and conditions of service... ... i· ..... ; •• ::-:;. · .. 

. _ ··.: .......... :r i~"- .::. -~ ·- ·- · · . - .. . .. . 

·. · .-iv) ·-There· should ~e a ~~ft.!t/B.Sc. ~egree in 
. .. ... •: . . :'I· .. .' ·. . . • 

Eduction ~··which· both academic and professional 
. . .. : .. : , : . ~ . . . . 

courses· are· ;integrated. Suc_h. a: J34it\• /B.-Sc. de~ee 
. . ·. -. ~ ~ . '. .. . . .. 

should be cons id·ered at par w,ith ordinary· Bachelor 1 s 
. . f ... ' : ~( .·' : . . . . . 

deg:r;'ee and. 'shou_ld 'enable a c~~~ idate. to. go 'in ·r cr 

_the Ma~ters 1 fdsgree or for an_y competitive examina-
. , 

t~on. 
... 

v} Tm durati~~ of' the ~-e-~ent B~·Ed. /B~ T. 
. . 

degree c'ourse ·m:ay 'be extend,.ed to two .years· instead 

of' the present on~- -year. 
· ... 

-vi) .At 'tli.e' p~st-graduqt~-'le.vel, :t.ru3re is no 

need· for. makiiitf a~; d i.s·t~~~-i~n --~t~~~·n_,the tr~ditional 
and basic.·tr·aihing ·coll~~e~. Reorientation =is'··cailed 

• • • • • ·~ .. - • • .... ·~' • - . .·'. !• • 1i • • • 

f'_or -~ b_oth•;the' coi.u:~ses in the' former b~,-:iayingca .. . - . 
• . . ' ' . .\. .. ~ ~ r_. . . • . . . ~ . ' •. ·. • • •-

l.i~tle more emphasis ·an the prac;:tical side an~ in 
. , ··'I .·" 

the tatter on the the ore·t ical side. · 



DURATION· bF- i"RAJNING ··(Secondary Teachers) 

The general opinion is that the duration of the 

training cours~ v1hich, ·at present,- is. ordinarily about nine 

months sho-uld be ·1 engthened.. _.It h ~s b~en · s~gge$ted by 

some that about .t~·JO months time· could be ~ained without 

any ·susbtant ial increase in expenditure by making 

ad miss ions: e~ly in. June, by curtailing the holidays 

in October and having the final examinations·at the end 
- \ ' 

of April, 

It has also been sugg-ested by some others that there 

is non eed to lengtheri the 'ffraihing course but instead 
• ,r ' 

the working hours each day 1nay be .increased so that the 
I 

. ' 

total work put in is much more than·. at present.~ 

•\. few have suggested that the ·B,Ed.IB.T. degr~e 

course; may b~ extende_d. to two years.·:.::- < 

Objectives. of the Training Progr~e.· .. 

The main· objective of the Teacher i'fraining programme 
- . . . 

should be to prepare teachers for .their varied 

iesponsibilities especially by inipro-(;ring· .their. kno,.Jledge 

and skills. The suggestion,·· is ·that: what is learnt in 

theory should be such as. ·can be. im.plemented. ·in practical 

situation. The various aims and objectives of ~eacher .. 
education suggested, are as given below ,_ 

(1) T-o acquaint te3che~ trainees with the 

philosophical, paychological and .socioi:ogical basis 

of education and to provide an insight into the 

physical, intellectual and e~otional needs of children 
• 
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and to familiarise trainees with problems of school 

administration and sup~rvision. 

(2) To develop in trainees the knowledge, skills 

.and understanding. in the _use of ~he best methods and 

materials of instruction; ari& ev~luation •. 
. . 

' . 
(3) To giv~ an· orien.~ation to subject-matter 

throug~·content.courses. 

(4) To .. deyelop an ability to· organise co-curricular 

. activ~ties. 

{5) ~ro enable. the trainees to understand and 

accept the objective8 of education in a demc;>cratic 

socialistic pattern of society. 

(6) To prov.lde an exper iepce of life in a 

community. 

· (?) To promote a high sense of professional 

et~ics and resJ?onsibility •. 

·:ti C (b) Programme of Teacher Training P.-1rricu.lmn 

Th~ following broad areas have been suggested as 

essentials of the pre-service cou.rse 1 

(a) Educational theor:y and practice. 

(b) practical \oTOrk, and 

(c) special fiel.ds • 

. : (a) Educational TheorY q.nd Practice 

Theory 

( 1) Philosophical, Soc i.ological and Historical 

Foundations of Education~>· 

(11) Educational Psych~logy and statistics. 



(iii) Edu<lational ~·dministration. and School 
. . .· 

·organisation. 

( iv) Hethods of Teac_hing _(? subJects) 

(v) Current problems ·of Indian. Educa~io~ •. 

(vi) Evaluatiqn and guidance •.. 
. . . . . 

practice 

( i). Practice-teaching' observation. and 

. su te r vis ion. 

{ii) _Practical_work.·in 'rhe~rY:- papers. in tne form 

of ~itten ~ssiznments. . ~ . . . ' 
.. 

(iii) Planning an~. us~ of ~~c~nt·· techn~C:JU~-~ of··· 

teaching. ,• ,_ :-' .· ..... 

( iv) Training in a~minister ing 'intelli'geh'c~ and 

achievemen~ tests •. 
. . . -

• • .' • 1 , ~I ' • ,• ' • • • ' 

(b) Practical lllork 
.. t • ' 

... 
(1). Prevaration of audio-vfsual 'aids and ot.i1er'" 

instruct .~onal .mat.er ials. ·. 

~ ii) . -:Tr~ining- in arts and cratt·s. · . '. 

(.iii) Training_ .in Organisation of co-curricular. 

activiti~s and. cqmm\lnity work~"= ·. . . 
. ·. 

(iv) 1'rain-ing: in organisation of student clubs. 

( v) Phys ica~ Training •. 

{c) Special .or Opt io11al · Subject·s . 

. ( i}. ;Basic Educ'at ion.· 
. ..... 

( 11) ;Measurement and .. ·Evaluat:ion. 

(iii) Educational'· and vocational guidance. 

(iv) Comparative education. 

( v) Curriculum c on·struct ion. 



(vi) Child Guidance. 
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. "" ... 

(vii) Education of ·exc~ptional children. 

(viii) social~Edu~atiob. .·: 

-.('·.:) school Library organisation_::·. 

(x): Audio-~isual education. 

(x.i). Physical education. 
·. . .. ·,·.. .. 

. so~e. have sugge s~~~ that a. study of content of 
II 

two subjects. should re included in the curriculum. It 

has been suggested . that con tent-" courses in ·subjects 
o j' 1. I:: •O 0 ' • I 

such· as G~neral Science and Social Stud ie·s·· should be 

included in the train.jng. programme·. The· iilclusion of 
' . 

subjects such as Health Education, Ethics··, Cultural . . ·. . 
history,- con~~Il1por.ary ·Indian .thought· and: basic tenets of 

Indian philosophy and culture have also been suggested~ 

In ;regar~ to. "prov.ision :o.f~ content courses 'ill ... subjects 
. . . . 

which were wtud ied at the Univer s ~ty level there is 

difference of opinion. Some feel that with~ ·a short 

time available to .a Training College not niuch could 

be attempted by way of Conte!lt Courses.. Others are 

of the view that s~ce there was a·gap between the 

subjects stu~ied ·at the College level and the subject 

to be taught· in Secondar.y Schools, Training Colleges 
. ~ . . 

shou+d devote some at tent ion to linking up the two. 

· It was pointed out by some. that students wasted 

too much time in preparing .teac.hing· aids- such as. 
. . .. - ..... )• ( .. ~,..,~·'·· ~ .. ·.- . 

maps, charts, etc. S~~h training is considered essential 

but it ."l.vOUld be helpful if some industry could be. set Up 

to pro'd'uxe up-to-d~{;~ t~aching e~u~:pment •. "- . . .. ·, . 
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. '•. 

lllith ref~rence to the q~1est ion of ·strengthening · 

the· imowled~e. of. conten~s of selected school· .subjects 
...... 

in Training Colleges"; it has be~n suggested by some 
. ~ .. . . . . ' . 

that there ·should he. ··~·loser coliab9ratio~· in this 

_l!lat~er between. the Training_ Colleges and the 

universities/Arts· and Science Colleges~· Experts. in · 

subjects like Economics, Sociology, ):Iistory, Geography,· 

Sc i~nce '· Experimental Psychology, could be invited to 
' . . .. 

deliver lectu_r~s in these various· subje~ts t.o 

strengthen the trainees· in th~~ .knowledge content 

of thes~ subjects. 

On the other hand, some ot~ers have expressed 
·;· . . 

that .c..olla?oration with A.ri;s :-~~~- Sc ~ence. polle~es 
. . . . - . ' 

will neither· be possible. ~rom the ~actical point of 

view nor desirable.' . If the tr.aining .college is to 

maintain ··its prestige~ content courses must be ' 
. . . . 

. . . . 

provided by the staff of the training_institution 
. .. 

itself and .only occasional lectur-es by. outside 

experts -.need be arranged. _ ..... 
. • 

. Hethod s of Instruct ion 

It has been suggested ·that the methods of instruction 

and study ~d lay stress ·on offering guidance. and. 

direction. and on stimulating self-reliance on the part 
.. 

of trainees. The follo•:·ring suggestions have been made 

in. this ~egard : 

( 1) Class lectures may be reinforced by the 

. organisation .of tutorial classes in 
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small groups and thus provide opportunities 

to hold discussions and exchange views on 

matters of mutual.interest. 

·. . . 
( ii)- Ind i. idual library work and further 

. . -

,· I 

reading on topic_s discussed in .regular 

lectures • 

(iii).Preparation of reports, essays and 
. ~ . ". 

other .. assignments on selected ·topics 0 . . ~ . .. 

( ~v). Organisation of· seminars and sympo.sia 

on. import'an·t to-pics·. 

(v) Case study/r~sea.rch ·study under the 

-... gu.idance ot: a~·professor. 
• •• • • 41 ... _, 

. . 

(vi)' Placing adequate emp~sis. on demonstration 

lessons-. ' 

(vii) Integ~at~o_n of Theory and Practice 

through group \vork and projects~· 
~ '!' • • Co 

(v·iii) Practice in the preparation of simple 

audio-visual aids to suppiement lecture 

work •.. . . 
· (ix) Visits and tours to places of educationa_l 

interest. 

_It has.been suggested that· in order to perform all 

activities in an integrated way each training-
- . 

·institution must have a total plane of work to be 
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evolved by t-he Staff .Council of the institutiJ:r:,~ 

It i~- felt t ~t the theory ·should be taught from the 

point· of view of how. the actual practices in the 

-~ChoOl couid .. be improved. 

- -
Oppcrtunities for applying theoretical knowledge may 

best be·done·' _it i~ felt, b,Y observing the life 

of children and actual participation in s~hool 

_ life through internship or block practice t~aching. 

During ·such a period of _interns_h~p .a tr~inee .should 

. involve· hiiDself fully in all tre ~ctivtties of ·the 
• ' •. I ' 

scho·ol·• Observation. :of :children· ~ the playfield and 

in the class is also considered necessary. 

. . 
ORGANISATION AND SUPERV-ISION OF 

·PRACTICE TEACHmG 

· .. -. 

; . . 

· · It has been suggested __ tpat _·.the· pr-ogramme 

should begin with observation by.student·teachers . ' . 

of les·sons de~iv~red in different .subjects by 

trained teachers on the staff o~ _·practising 

schools and of Training Colleges. This should be 

follo,.Jed by pra~tice teac-hing. 

It has been suggested .that lessons should be 

planned be~orehand, and d iscuss~d with the Hethod 

Haster. ·These _shculd bE: supervised by the 1'raining 

College staff or the senior teachers of the 
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practising school and their merits and demerits 

discussed. Practice.in schools should include 

participation of the teacher-~rainee in all school 

activities such as planning and assessment. of the 

school ~ime·table and th~ scliD<?l programme of 
. 

curricular and co·curr icular activities, discussion 

of iessons taught, correction of n_ote-books,_ 

·evaluation ·or stude~ts 1 work, guidance to s~_udents, 

-visits to places· of ·educational interest ~d 
. . -

extra-curr1cular activities. In all_these activities, .·. . . 

it has been suggested that tba tra:irlee be gu.ided and 

ass:i. st·ed' by exper-Ienced teachers of the. practising 
·. . .. . 

schoql. - Such teachers may be recog~i~e~ as supervisors 

of practice··teachilig and they may be paid an additional 

allowance. 

It ~s b~en suggested that there should be -· ...... 
' .. _ - ··--- • J - .• .. • ••• 

active coo~ra:tion_ bet,>~een- schools and training 

colle_ges to enable the latter to have more 

r~alistic training -programmes. The importance 

of the school as a laboratory not only for 

practice· teaching but for all experimental· work 

and ac~ion research by the staff, has been 

emphasized. ~t has been pointed out that 

effective cooperation between the school and the 

training college will depend on the •rapport 1 

established .between the tralping college staff 



and the school staff. 

- .,. . 
ADVANTAGES· A.\iD ·DISADVANTAGES OF ISOLA.~-,~ 
LESSeNS, BLOCK-TE~CHIN G:IW D IN TERN SHIP ' .. 

Isolated Lessons 

The n:tain advantages mentioned a:re: 

(a) Isolated lessons are spread over a longer 

period thereby enabling a ~rainee tQ prepare 
-.. ~ 

thoroughly; 

(b) They give ·an opportunity to the s:taff to 

scrutinise notes of leSsons,·. and discuss witt 

. students their merits ~d demerits .and 

enable the; trainees to correct the error.·s pointed 
·. ; . . . \ . .. 

out and ;to: ·improve their· technique... . .. 

The main disadvantages mention~d .are:· · 

{a) Thei d6 not pet-mft ·Students·. to plan· ~its .. of . -. .. 

lessons and to evaluate them; 

(b) 
• • .. \ •• r :', 

student.s ... a:re unabl~ ·to· ~~articipate in school 

activities including school routines; and 

(c) . the~e i.S ~0· .OP~O~t~~i ~;.for. obse;~in~ pupils. 
. . . ' 

.· in their. enviroriment 

( 1-1) Block Teaching. 
· . 

. It .. is aointed out that a period of block-teaching 
-. . . •- : : . -· .. 

.. . · enables a t;t'a1Q~e to _plan units of lessons in 

sequence, . and m.ak.~.s ev81uation possible. 

( 111) Internsh!E:. .. 

.. ~ The .main advantPges mentioned are: 
·• I • , . . 

(a). Practice in planning units of lessons and 
. . . { . . 

their integration with other subjects is made . 
possible. 
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(b) It provides ~pportunities to 

trainees to participate 1n all 

: tl:le SChQ.O).S,,.aC?tiy;L ti.e9, .• 

(c'f.Enables student· teachers to observe pupils 

closely • . 
(d) ·A friendly relationship between teacher 

~d pupil~ becomes possible. 

(e) Evaluation is possible. 

The disadvantages mentioned are:- . . . 
. (a) Exira wo~k for school teachers. 

(b) Lack of accommodation for student 
~ : . - . 
teachers in the schools. 

Internship is ~en~~ally conside~ed ~or~ ..• 
advantageous than the.other two _m~thods but it 

.. 
is pointed out that this is likely to raise .·. 

administrative and organisational problems. 

! .· :EVALUATirn 

·In regard to the relative weight age to be 

given to internal and ·external -assessment in 

evaluating the performance of the ·trainees,· 1 t has 

been suggeste_d that equAl weightRg~ .:3houlc;l. be _given: . . . 
to both·, i •. ~e. 50$ for each. The internal assessment 

should cov~ both theory pnd prJ:\ctice. EFich of the 

m~jor items of the entire progrP..mme mAY be split into 

sever~ minor items and the entire stP.;f'f iny9lved . 

in SUCh ;:>l1. ASSeSSment. AJ.ong." With ACAdemiC Work SUCh 

acti,vities AS.crnft, community life md co-curricular 

work. should be· evPluated. As regR!'dS th.e assessment 
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. . 
01' _r~J~t..i.. tudcti exid_ inl:.o;;:..•ests developed in the 

~ : . . . . . . . 

. . :tr~~n~~s, .it. _mAy .be don~ through,:~h.e mF.~.int~nmce Of 

enectod.f.'~ r.e~?rds,. interest inventories, · qu.e~ ... ~onnpiJ.'(:;S, 

.~~~in~. scnles etc. 
• I 

·:tt hP.S been suggested thr:'t the written eSSAY-·. . 

··type exAIIIinAtion should be supplemented by objective 

trst~ Pnd. viyA· v?ce. 
' . 

Effectiveness of TrAining 

~t is felt thfl.t the. ~.raining p~ogrr:>~e in 

existing colleges is not quite adequate P~ 1t 
... . . . . : •. ·. . : ~... :· ~ . .. 

hnrdly maka~ Bn attempt to impP~t R ·knowledge of . . . . . . ... . . . •. .. ·, 
. . . : ; . . 

content.. It does, ho\ilever, develop to. ~ certp~n 
. ' ... .I: . :: : • . --· ... ' ... ' -. ... ": ~ . 0 

degre~1 _profe~.~ion_P.l . ."competence,:. prope~ · a~:t:i. t~des 
.· . . . . . : . . . . . '"' :· ....... 

Rnd interests but there is ·mo~e t·o be :desired if . . . .. . . . ~- : 0 ,· •• 

trnining iS to become truly effective, 
,.: ' 

; •. t'· · •. 

It is generally felt thAt th~ :r.es~l t~ of 
• ' • • 0 • - : - • - • : -- •• : • • .' • ~ 

·~:::'Pining e.re cqrried over into school work only to a 
. ~ ... . . . : 1> ... -. ~ 0 •. : • 

limited extent. Very often teAchers ~e obliged 
: . . · :.·.·.0 -~--- ..... \• ·•.· _ ... t·~ =: .. ~· 

to ch,..nge t.t,leir method of e.ppro.~ch due to . · 
• ,'. "''- I o •• • ";. • : ', o • ., : • 

pr~ctic~l difficulties r.rising ~om (i) the l~ge 
• . : •• . • • , ~- .6. • .. • - ~ • , • .. • • • ", • . • : • 

size of the cl~ss, (ii) volume of work to be . 

c:mp~et~-d~ .< ~i~) th~ .. ·in~lP.s~~ip. t.~~~2tf.bl_e', .·.~ i ~~. lAck 
·. . ' . . . . . . . . . ... . . -

of fAcilities ROd equipment ~vai~P.ble i~ school 
.. . . ~ . . . . . ~ ~ .- .... . . . : . . . 

Pnd (v) lack of encourpgement on the pArt of the 
I .. !'.• 

HeP.d of the school or senior members of the stAff. 

It bPS been pointed out by some thAt some good 

techniques, Sllch ns the use of the Black Bo?l'd, 

questioning, pre-plPnning of lessons, encouraging 

pupils' activities ~re, however, cArried over into 
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the school situAtion. 

To .en~ble teachers to m~ke An effective 

use o.f· the trAining received in trAining colleges, 

the following conditions F.II'e consider~d _necessAry:· 

'!).·The training programme .shoul~ be CApable 

of being implemented in ordin.Pl'Y school conditions.-
I . 

. . ~ 
. . 

' 
ii) Schools should hPVe mAnAgeable cl_Ass s_ize. 

. ; .. 

lil) The sc.qool curricul~ shquld te_ suito~ .to 

the needs And capnci t~es o_f the pupils. 

·· iv) There shou~d be nt lenst the minimum . . ' 

physicAl fncilities rnd audio-visuAl P.ids needed for 

good teAching. 
~ . . . . 

v). The tr~i~ing ~olleges should undertF~ke 

effective follow--up progrAD111les to stimul::tte an e::,.sy 
.. ·. 

Carry .OVer. Of . trA;ning COllege pr~ctice.s into 

School· Si tURt.ionSe 

They mRy Rlso keep in touch \yi th th~ir .. 
:. -~ . 

ex-students ·through the Dep?rtment of Extension 

Services~ 

vi) Efficient supervision P.nd guid?nce is 

necessAl"y. The Inspector ?.te should be re-oriented 

·with regArd to their new role AS guides· ahd' helpers 

in the process ··of tenrning. The tr:::ining ·college 

.stAff m~· ais·o b~ ··As.socinted with s.tipervision of 

SChOols,. tO enrtble them tO Orient the trRining 
.. 

prOgrAli111le tO DOrmaJ. S'ChOOl COnditiOnS And elSO 

to·. ennbl~ 't.e~ch~rs to discuss their prPctic?~ · 
difficulties. 
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In o.r:.der.··that. .. ~;~achers. g~t conti~uou~-·guidmce 
. . .·. : :..:_:._-... ,· · .. ·."· . . . .. • . 

·P..nd.· opportunit·:t;es ;~or. :ltaprQ.vi~g. their te~chinEi 1 t 
~ -~ ~. •' . 

·h~s been sugge.sted th?.t neces s~y ieadershfp may be 

.~. ·;pro\tid'ed by ·the J:lendm.P.s~ers ·:,.~hrou~ s:taff ~~etings, 
·subject committee me~tings, etc •.. ,Opportu~!ti~s may . 

. . . 

. ··.also be· given to teachers. to try .out n~w methods f'lnd 
._ .. .:: ; 

II C( 41) Staff 

'... \,.,.. 
' 0 I o', 

. student ratio of 1:'10 .. :i_5 .• :cohsi'd~,t'ed desir·F.\ble~ -
. ,• . .. .. : . .. . . 

fl I •• •;. • 

In regArd to the depl dymen't of Stl:\f! ''1 t ·.hAS .. been . . . . . 
.sugge:sted th~t~ ther~·:should ·be· orie lecturer ~qr 

eAch method-subj~ci ·P.~d ~n~· teacher eRch ·.for .. · 

. ·: p~oresst6nAl ~-U.-b.jecis, · P.nd :pPr.t-t~~e ~e~chers for·· 

crAft And. P.rts and· physicAl training• · 

II C(d) Equ1p.ment.'flnd other Requirements 

The following suggo~tidns hAVe been made 

in this regArd: 

1.. Buildings: This should incl~de ·subje~·-r.-:rooms, 

lec~ur~ ~~~~s, . rodi toriu.m·,: office, P·r1rtc1pal' s room,. 

StP.ff room Pnd sep~rnte co~n room~ fo~ boys ~d. 

. girls. ResidentiAl ·quarters for 'staff mflY also be 
' .. 

.Provided~ 
'·. ••. t"·• 

.. 
Libr.;=~ry: There should be A ·11brPry Md reP.ding 

room with open shelf system. The librPry should hAVe 
I , • . 

books ~n g~~~r,;u,· ecfldem:ic ·:..,nd· :'profession ~1 subjects' 

mflg~z!nes, journ~s··. ·or ReseP.rch And reference mater1Pl 

r.nd f~c11itieS ShOUld be PV~leble for Study during 

holidAys. 



-. L12 • 

3. L~borF~tories: ... ~There should be fully equipped 
--~------·~ . 

lRbOrA.tOrieS fer Science And Ps::.:chology Md a .. 
Workshop,_ a Craft room F.llld All F\rt room~ 

• • •. • •• • • • : r . 

· · ~dio-visup~ ·Aids. should include projectors, 
t • . . • 

epidiP.scope,·filmstrips, ·rlAOriei grP.ph·boPrd,· silk 

screen, printing mAteriAls, c~merA, .tRpe,recorders, 
. . ' I • •. 

rrdio; television sets·, ·etc •. 
. . ·: ,.• .. 

4. ·PlaY fields: • There should be A se·p~ate field 

for each m·Rjor outdoor. gp..rnc, hall for indoor gP.mes, 
~ . . .. . . . . 

p.h'ysfcal instructors' roqm . rod dispens~ry equipment_ 

for field ev~nts And g~es -~hould P~So be available. 

5-_ DemonstrAtion· School-- .A demonstration school 
. . .. . ' 

. must be rittP.ched With e!!!Cp trn.ining college. The 

school- should. hf.\Ve. f·G.cili~ies for conduct-i~g demonstra

_tions, experiments· ·And research. 

II D Trnining B~cklog of untrAdned teAchers · 

The following meFtsur.~s have been suggested 

for ~rAining the bP.cklog of _untrained teachers. 

1) Ter-tchers above 35/40 ye?.rS hnving more 

thAn 5 ye~st experience-may be_ required to undergo 
. .-

a-. short.-term_ tr?-ining course PJ1d those; below 35/40 

years ~AY ·be· requir~d to U:rfder:go A full.;.course of 
l 

. ' 
t~aining. 

11) Short-term training courses may be 

provided in existing trAining ~o~leges by 9pening 

extrA sections'or by_ the Dep~tment of Extension 

Services. 

iii) V~cAtion courses spre~d_over three to four 

VACAtions mAy be introduced. 
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.... i v) ·_Even:i.~·g cc;>urse.s m.F.iy be ·arrPnged. ·. 

v) It sh~~id b~ .' o·~l~g~Wr;· _:.~n ... the pArt o_f . 
' : . .. ' 

managements: to depute At ieRst qne. ':lntrAiried teacher 

.. for, trP.in.ing e~<?h torm~ ··Expenditure thus-~-tncurred. 
-·.!.. - . .. . . ' ' 

cluri~g tr1!ining sh~uld -be met by the Qovernment. 

vi) ·Mobile tr.P.inlng squAds ~P-Y be e~t~blished.-
. : . . '. . . . . ... 
: ,• . 

vii).Every taacher w~o h?.S some te~ching experience 
. . ~ . . . 

should be Bllowed to t~ke. F.t correspondence course· in 

theoretic-al subjects.· 

. It· hP.s been suggested thAt All these cop.rses · 

should be followed by .m· externAl_ exAll!inP.tion~ In the 
• • ' ,1. . 

c~se of correspondence courses periodic_ :_contact with . 

te~cher-educP:~tors is considered neces_s~.ry,· Pnd. Should be 
• • ' t 

provi<;led for. 

Doubt has been _expr.essed in· regprd to the efficiency 
.. ·- .• • .. "' . . 

of correspondence courses .•. It hAS been. _po.lntc ::,, out thRt · 
. . 

they mAy be lacking in .so far ns forming of· required 

Attitudes in t'el=ichers is concerned. Henqe ·it is suggested 

th Pt in the firSt inStMc~, they ShOUld, be US.ed , as an 
. . •' ·.'. 

interim me~sure nnd for .teachers Who·h~Ve•Already pUt 
. . "'·· ' . -· . \ 

in At le~st three ye.P:r.s .of ·service. . 

It is p~so· felt th~t the loRd of work for a tencher 

of PrimRl'Y· Rrtd secondP.rY. schools ·ts so heaVY.· thAt it is.,. 

doubtful whether he or she would hAve time :to ·.prepare 
' . . : 

F\Ssignments set ns pnrt ~f the course. Mor~over personAl 
• 

guidAnce-end: ~ontAct with lecturers iS considered essent1P~ 
•'· . ~: .. :" 

for n course in teP.Cher educAtion. It is P~so likely thnt 

correspondence courses will be PO expensive orgpnisAtion ~d 

\>~ill not serve the needs of mp,ny teP.chers. such courses 
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would, however, be_ wo·rthwhile trying for cleP.ring the 
··-: 

bAcklog.of untrAined t~~chsr~ 

II E ··Inservico-TrAining 

It is. generally suggested thP.t in-service trnining 

should ·be given through ~egulPl' co_urses, summer schools, 

· v'orkshops, conferences M~ s~in~s. 

· · In regp~d io the. purpose of ~nservice trP~nin~ 

progrP.mmcs,- it is felt 'th~t this should be_ determined 

by·the needs of ind1v1du~ teAchers or tencher educ~tors. 

·The following types of progrPl!l!Iles mPy. ~e· 

orgP.fl1Sed:-

1) .AdvPnced courses in content And 

methodology. 

11) Seminars on lAtest trends Plld re.seAi"ches in 

educ Ption,; 
' 

111) Courses in guidance, counselling And in 

mrdntenPnce of records.· 

iv) Courses 1ri di~ostic rnd remed1P~ 

te~ching. ·· 

v) PrepP.r~tion of new tools of evAluAtion. 

Yi) Plnnning r'.!ld executing nction resenrch 

projects and improving school prnctices~ 

· vii) PublicAtion of literPture on topics of 

· educ~tional interest by Ministries Pnd Dep~tm~nts 

of Educ~tion •. 

viii) ·~ranging educ~tion~ tours Pnd exhib~tions 

in other ·states. 
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Incentives 

It hRS ... been ·~ugge~ted thAt to populPl'ize 

inservice· training progr·'rnnmes :due .. recognition 
. ~ . . 

should be given to teAchers who have attended 

these progi'fUllmes.: This mRY be .done ·'by ·awprding . 

of _certificA.tes After .completio'n. of the ·course . . 

E~nd mAking sui tAble entries in the service record. 

·other suggestions include trenting the period 

of_ trA.ining as 'on dutyt with ·'rull sRJ;~y, 

provision of speciP..l N.low~ces, · speci~.l l~~ve~ 
' ~ I ' < ' ! 

extr~ increments,· .Preference in promotio.n.~ And' 

mnking the. crossing od: efficiency bar dependent 
. •, 

on completion of inse:rvice -training.·.: . . ' 

It h::ts been sugges~ed ·that ·inservice training 

should be ~::de oblig~tO:J;"Y for te.Hchers F.tfte:- every·· 

3 to 5 yea:rs 1 , 

It has been suggested that inservice training. 

progrRmmes mnY ·be organised bY. Extensio~ Serv~ce 

Departments in Teacher T.rainln,g colleges, StAte 
. . 

Institutes of Education, Depnrtmen~ts ·of Educntion·, 

StP-te Bo:'lrds of Secon·~~ry EducAtion, Teachers 

associations and-othe~ volunt~y agencies. Coordi

nation between these v~ious Agencies CAn be 

brought about through periodicAl meetings for 

pl~nning progrPliliiles._ 
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II (F) Post-Graduate Education and Professional 
preparation of Teacher Educators 

The following ai~s and objectives ha~e generally been 

suggested for the educational course at th~ Master's level:-
' ' 

i) To ~~ble students to. understand and app~ciate 

th~ soci:ologi~ and ~hilo~opbical bases of education. 
. . 

ii) To enable them to understand the. psyc~l,g:i.ca.l 
... 

bases of education. 
. 

iii) To familiarize them with the met.hodo~ogy of 

res~arch. 

iv) To promote leadership in education at ~1 l"evels -- . . 
pre-primary, primary, secondary and higher. 

v) To prepare competent teacher-educators. 
'- .. 

' vi) To produce educational trinkers • 
• t ,· • 

vii) To develop competence to ~:rk in any of the following 
. l . 

specific areas: 

(a) Advanced Educational Psychology 

(b) Current problems of education 

.(c) Advanced Educational Sociology 

(d) Advanced Edu~atio~al philosophy 

(e) Measurement and Evaluation 
. . ' 

(f) Educational Administration 

(g) ~erimental education . 

(h) Curriculum construction 

(l) Comparative education 

(j) Schoolioounselling and ~dance 

Others have sugp:ested that instead of specialization 
·!' • 

a higher grade of ~eneral competence in educational matters 

should be aimed at, at the Master's level and there sboul'd be 
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considerable flexibili t;y in the pro~e- o.f"'wOliC at this 

level. 

IDCTORATE IN EDUCATION 

The aim of Doctorate in Education srould be that o:f 

__ specialisation based upon original work. :post-t!n'aduate work 

at this level will prepare ~ersonnel for· advanced.. research 
. ·-

work, trained research guides. and educational 
administrators. .. , . ·,.I 

Outline of· the M.Ea course 
'. 

·The general suggestion is "!;ha~,.tbe M.Ed course should havt:? 

thre~ p~ts (a) cdni-pulsory ~a,pers,. (b) ontional pa:oers and · 
• ' •• f- t _; .. . . \'' 

(c) 'diss~rtation. The following_ .su~~fiJtl:o;ns have been made 
• •• • : - • •• •• • :; :-:.. L • • ;. • I ' • 

in regard to the subjects to. -be includeQ. under; each part:· 
(a) Compu·l~ory pape:f.s: · . . . . . • . · ... : . , '-·: : '... .. 

• i 0 L \ 
0 

j .. : • . . . • ~ : • . 

i) Philosophical and sociolqgic;:tl bases of education. 
.. . ' . . . ·. . _ _. . . ~ '. . .•. . ... . . \ . 

. . . . . . ' 

- ii) Advanced educational·. psyc~o~Qgy~ · · · 

iii) Methodology of Educational, Research ~d .Statistics, . . · . : . ·. . ~ . .. L: . . / . 
(b) 0"Ptiona1 Sub~ects: (An,v two to. be· selected) -.. 

i) Histoey of. Educational Thou~h~ both, ~ste~ and. 

Western, 
_. ·-~ .. 

ii) Achninistrat.ion and financing of educ~;io~ at 

different levels; 

111} Comp~ati ve ed1,1cation~ . 

i v} Educational Admim·stra~~on. 

v) Guidance and cotmselling •. 

vi) Experim~nt~l ed~cation. - -· 

.· v11) ~ricui~ -~~st~ciion··: 

.:·vii_i) -. Teach.er Educati~n 
.. 

ix) Advanced Educational statistics. 
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x) Evaluati~n and Measurement.- . 

:ri) Physical Educat~on. 

xii) Audio•visual education. 

:xi.ii) Education of exceptional childr!m 

xiv) Psychometrics 

xv) Problems. of Indian Education 

(c) Dissertation- On ~Y subject in the area ~f 

specialisation. 
.. : . 

In addition to what has alrea~ been suggested it is 
. ~ . . ~· 

considered important to ·train the M. Ed students in the 

conduct of seminars, symposia, discussions and in supervision 

of research and in field work. 

~n regard to the question whether the E.Ed ~egree 

: ,!9hQuld. be _necessary- for the M. Ed course or· there should be 

a two-year integrated .course after B.A. or E.Sc, opinions 

are divided. Some feel that the B. Ed degree is. meant to be 

·. profession~l qualification and M_.Ed degree to be a higher, . . .. . 

specialized p:tofe_ssiona.l preparation. In view of this 
• r . • 

distinction, th~ ~-~ degree is necessary for admission to 

.the M.F4 cours~. Others are in favour o~ having two types 

of courses - a one year M.Ed course after B.Ed for teacher 

.educators and a two year integrated course after E.A/E.Sc 

for those who want to work as Educational Administrators 

or Resear~h workers. 

·Qualifications of teacher-educators.: 

~e following qualifications' have been gener~ly 

considered necessary for the staff of teacher training 

colleges:-



49 :-

·' \ ·-~~-·-·-~-.-':!:· 
.l:t·---':-t le.ast·. a II:-'.cila.ss· ~e.ter'.s degree 'in -an :academic 

s.Ubject •.. · · . . ... -~. : . ;·· .. ..; ·.· 

: ;ti). Diploma/degree· -in-Education -p~eferably M.~d •. 

. iii) At :·least- ·5 .y.ears~ .. ej(perience. of· teaching in a 

secondary school. 

It has been emphasised that at· least one member of the 

staff should be a Ph.D. in education to orient the staff and 

trainees towards research and guiding_individuai research 

projects. 

",-. It is also cpnside:r;-ed desirable ·to' ·invite spe:cialists 

:l?-·,Ph~~pso~_hy ,and sQ~iology to· give o.ccasi.onal i·eetul:~s···in \. 

the field ·or foundatic?~s 9f education•--· · _It wo.ul~, however, :. -
' . 

be preferable if these spe~ialists als_o ·Jiact a. baekgro'tizid 

of education as a-discipline.-. . .. 
Special professiona~ tra~ning for teacher-· educators·. 

It is· felt. that there may:·b~f~~:short..:terin :·int(msive. 

training in specific areas suoh.as·:..;. ::;_ -~ 

i) Supervision. of practice t~~ching. 

ii) Proble~s of human relations.·. 

i-ii) Orp-anisation of. community-life- in the institution~ 

iv) ·Plfl:nning and implementation of. e:xPerimental, 

projects, extension work and other school activ,ities. 

_. . . v) O:tientation in·· guidirig research- work.-

Facilities· for· making the: work;·of' teacher educators more· 
eff'ecti ve: .. ··- . . ... - . , 

, ' ... · 
Stress has b~en laid on raising the general status 

. . :·: •.'::~. ·.: . . . . 
of the teacher educator. A b~tter pay-~~ale_, .. attract~ve 

1 •• •. 

amenities, such as free residential _quarters, medical care, 
.. . . . ~ . ' . ~ . - . . . 

facilities for travel, provision .for sabbatical l.eave, etc. 

have been suggested. Other suggestions offered, for improving 
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:~;t;#.:~; ... 
the standard of Teacher educators are as follows:~· 

i) Free int~rcha~e of lectures.~n ~he training college 

·with selected headmasters and inspectors of the educgtion 

Department so that they become familiar with actual school 
. 

col;lditions. 

ii).The Extension Service Wings attached to Training 

colleges should organise special adVanced in-service education 

programmes for teache~ educators. They may also sponsor 

research programmes.· 

iii) There ~h~uid be a separate cadre for the ~taff of 

training colleges~ Special reservati_ons sho~ld. be.made for 
. , \• .. 

. them :i:n the State's 'education cadre and th~. ~ropo.sed· All India 
. ~- ... 

Educationa~ Servi~e. 
'· ., 

·· iv) ·Liee:i-a.l.grants, scholarships, f~ll,o~sbips,. and' ~ttidy 
~ . . 

leave, should be provided for resea~c~ work or higher education. 
. . . ~. ; - ' . . . .• -

v) Adequate grant-:i.n-aid may -be provided for ··pers.o.nal: · 
. . ,. .. :~ : ........ :_ ..... : . ~ . . . ... .. . ,., 

libraries and; ather equipm~'iit~· .. ~ .. 
· ... •. 

~) Provision' of phys_ical facilities such as accommodation, 

typin~ and secretarial assistance, statio~ery, librar,Y~ etc. 

is necessary for undertaking research proj_ects. · 

vii) Promotions may be made on the ba.sis of outstanding 

res~arch work. 

viii) In each State there should be some ,Central Agency 
on 

to coordinate research carried~y ~ifferent_organisations. 

The Department of Education or the ·State Institute .. o.f · 
.. ,r-. 

Education may unde~take th;i~: w-ork: •. 
. ... .. . ~. . .. 

. ix) Joint ~z:#lcils ·~or educational research may be 

establj.s~Jl. z~~ basis .. to plan and coOrdinate cooperative 

research, ~uncil should comprise representatives of 
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t~ach~r training institutions and of. educatiou 
. ' 

P..e.partinents·,. ·univer'~ity pr'oressors ,. re~earch ·. 

wo~kers and renowned educat.ors. · · 

· ~) A National Research ~oar d .. may b.e · · . 

<created at the .national ·level. ~r th~ N.C•E'.R.T • 
! . .. ; . . ; .. t. ,· .' . · .. · .. . ~. ~ : ·. ·. . . ' . . . ' ·-

may· be· expanded -_t? enable it to __ c;qqrd~at_e· · 
· ... ·• . . . .. . . • . . ..... · ... ·. . 

research. done in· various research· organisatJ.ons .. . . . .. 
all over ~the cquntry. • The·~ .ci. E,~ .T·. · ~ay ·' · .. ::. 

public is e. a wld~~ra~ge of t~pi~'s ·.£~~ .~~-s~~dh -~- .. :' 

without · exci~i~~ individUal -~r~p~~afs ~--. '. ·., . ·., 

xi). F~~-iii~-i~s should be ;~r~~id·ecf..-;o;;_·. ~ 
• ••• ;; • • • • • - • ': ·-. : • • l ' 

publishing ·research· 'papers ... prepar~d by_ individual 

teacners' and ~or. r.ead:ing p8:~cirs<~t·. ·;rofe~~ibn~l · .. > ·. 
. • . . : ·~ • ... . ~ ' . • '. . • ,. ·- ' •• _:r- _·, •. 

meetings. The cost incurred may'be.met~by.the 
.' .· .. · ' 

Government. 
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III. QU~STIONS COl"iMON T.O TEACHERS trRAINED 
AT ALL LEVELS 

A. Comprehensive Training. Co·lleges · 

The S:~udy Group on tho education of 

secondary teachers, tlfat_ :mot towards the .end 

of 1963 pointed out that one of the main 

weaknesses of ~raining Colleges is their small 

size. The Gr~up recoiilr.lended the establishcent . __ ·. 

of CoC:prehensive Colleges .of •e4ucatipn on the .. . '. . . . . 

ground that (a) they will·be more economical . . . 

be.caus_e .ra:·cilitie~. ~~ch as libraries 1 

labdratori~s, etc. could .. be utilised by a. 

larger .number of students; (b) the teachers of 

a;J..+ _the. sp.bje.cts ~nd at all· .levels -will be 

bro~~t ~ogether. e~hancing ~P~ academic 

atmo~phere;. (c)_ .sp.~cialists :·on the staff would .. · .. . . 

bring to bear their expert knowledge and· 

experience on all training and (d) with 

demonstration schools at all levels, pre

primary, Prilila:ry and secondary, attached to 

·comprehensive training colleges 'identification 

and solution of problems would be easier and 
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L approach ·.:V.~ul.~ .. ~e pos~i ble. While many. o£ tJ;le respondents 
. ' 

hR.ve w~lcom~~ the idea o~ s~ttin~, up Qomprehensive Trnininf: 
. . . . . . . . . 

Institutions in vie~ of the advantages mentioned above, some . .. . . . . . . 

of ~he~ hav~ pointed out t~e. following ~ifficul tie~:·:..· 
• ' '- • ; • • o • e , ' ." ' 

, . i) In a .. large insti tu_tion of this type a l~~s of _personal 

contact between teachers and students and among students 
; . ·, . - . .·· ' : ' ' . 

them~el ves is likely to result·. Consequently,: th~ scope .. or 

individual care and attention to trainees will lessen gradually 
. I ' ,o o 

and ther~ is a likelihood of the ·training gettin8 mechanical. . . . . . .. ,, 

. ii) Whether comprehensi ~e _c~lleges will be economiCal 
• • • • . • . • • • - •• • l• • ~ • • ·, • • .. • 

or ·not will depend on ~oc.~l condi tiona anq how.·they are organised •. 
' I 

If the medium of instruction at the primary· and s~cond.aey level 
. . ''" 

·of· trainin~ is_ different, one lib+ar;v t?nd one set of bo"ks~will 
• . ,• • ~ ' i, -~ . ' • ; ', • • .. ' '; '; ~ ' . : ': ' • . r 

: .not. be a,d,equate and will not :therefor~,· be a means. of sa:Vilig~~, 
o o ' o • '. • .' ' ~- ' ' • • o • .-_'' • ' • • ' ~' :· .lo . i .. ':, : '; '• 

·iii) ~h~ administrati ,;.e pattern in such an. institution will 
• • •. 

0 

• • ' • • , • 

0 

' 

0 

~ ' • ' • I ·: ~ ~ '.: ~I : ' .: • ·-: ' 

have to be devised ca+efully. Wi:f;h the loss of personal · 
~ • . . . ! . - • * • • • - ~ • - . • • • • • . • •• ' 

con~cts, ,the set~ing up·o~ ~riou~ d~partments cate~irtp..to all 
. . ., i· ·.. . - .,··: 

types of teachers,. and with l~ng co~~cation line.s which . . . . . .· . - . . . . . . . -- .- - . ' . :- . 

are !very .often bl~cked the advantages'~ay not be as anticipated. 
. - • • • ~ • • • • ' ··_ -- • : • • . • 7 • ; 

So p~per care ~s t~ ~e _taken.in ~~vi-~ing_a sch~e.~f devo~ution 
. . . . .. ~ . 

of respoasibilities ~or each position• 
. .. ·.. . ' .. . ·: . . . .... 

iv) The complex.structure of a com~rehensive training 
. . . . . . . ~ ' . . . . . 

colleg~ will give rise to a h;ierarc~.ca).. order in the teaching 

staff. Teachers of. varied grades, and. vari~d privileges, will . . . ~ . . . . . ' . ~ .. . 

· work in the same ;l.ns~i tution. Tria may £4 ve rise to various 
. . . : . ~ . . . 

complexes in the tea9hers whi~~may. s~_rik~ at ~he ver,y root . . . . . . . . 

of what might .otherwjse b~ a co~ten~e~ yrofessi~nal life of 

teachers ~~d trainees as well. 



v) It is f~lt:that a specialist inone particular level 
:·. 

of training will not ._:be a~l~; to .d~ justice. to the other levels 

· if he is entrus.ted to • teach the other levels~ 

vi) Proper trErl:ning of teachers of any particular level 

of education is already very .complex, as it invpl ves. several. . 

subjects, ·and, ~rin~ng together teachers of all types may" not 

lead to greater efficien.cy. . . . 

vii). It· will be difficult to find a sui table location 

for a comprehensive college, a place where· educational institutions 

·of all lev~ls, pre-primarY, primary and secondary, are also 

located. Such colleges may, therefore, be started on a-regional 

basis.· 

It is also felt that .the schene of CompJ:,ehensi ve Training 

r > -· College's may not be practicable in this co~ntr;v because the staff 

.. ;arid trainees_ at the pre-s?hool, primary and secondary levels are 

so wideiy different that their coordination is_not possible. 

HOwever, it has been suggested that a start may be made by 
. ~ . ,. 

establishing such an institutio~, as. a pilot project. 

Others have pointed out that some comprehensive colleges 

of Education are already in existence and that they have overcome 

the difficulties of organis~tion and administration and have 

organise~ their work in such a manner t~t personal contacts have 

been made possible and all the advantages of bringing teacher 

programme at all levels under one roof have been fully realized. 

The.atmosphere. in these institutions is typically professional 
~ . . 

and the opportunities that students of one level have· of mixing 

with the othe~~ have proved to be of preat value in developing 

a truly professional sense •. 
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Iri-:s.-. _ NATIONAJ.~ AND STATE r.QUNCILS roR''Tfi.:ACHER-EJ"TT,~'"TON 
-:--~ .._ 

,In regard to the estaolishment of Stat~ and National · 

Councils of Teach~r Education widely. di verp-ent 'views' have . 

been· expressed. · While many are in favour of establisN.ng · 
. I • '. ' ! • 

--.~such Councils f~r laying down national policies, setting : 
'. ' / 

standards and SU?gesting syllabi, etc .. , others are_ of the·· 

view that: 
• I' i 

i) The establishment of such, 9ouncils 'will ~nterfer~ 

with the autohomy of the··universities.- ·. , .... 
. .. ... . . . . . . . ~--

'ii) There is no need ·to have a separa.'te' 6~gairl.sat:ion . . . . . ' 

for teacher ed~cation. The existing State~ Iristitutes .. of' .. · 

.. 'Education .. in.: -~~lla~oratio~~ ~-th -~xis_tini teach~~~e~u·cati~~ 
institutions at all l~vels can:· t8ke 'care of the qu~it~tive 

~ . . . . ' ' : . 

· imp~vement. of· teache:r: ~~ucation,. ~t .th~ ·Stat~ ·'le'~el;: _,··The: 
. . ~. ' . . ' 

;. 

N. C.E.R.T. ,. in ·col_laboratiq~ .with other all~ed_ institut~·o.ns,. 
• i • ,. ~ 

can discharge ~his .funC?tion. a:t the national' level I 
,· . 

iii)A-· National Co~nqil. of teach~r ed~c~tion niay l~ad,: · .. : . 
·.: . . .. . . . '· 

to too much of centralizati~n an~ rlgid .uniformi t.Y.~· It ·.is . 
. • •• • I' 

felt that initiative and freedom 'must· be given ,to the· ·. 

· sta:tes to develop· their .. own training prc)~ammes · Eicbordj;M· to 
. . 

their tradi tiona and -needs ... 

iv) Such· Councils should be advisory and recommendatory 
r 

bodies only. 

v) At the elementary level the me.dium of 

instruction is generally the regional lan~age 
. . 

and even at the _secxmdary' stage, practice 

teaching and some of the..- other VlOrK has to be 
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done through the oediuo of the regional language. The 

universities are already taking care to cont~ol 

standards of these T~aining institutions. It is, 

therefore, not consi~ered: necessary to set up State 

and National Councils of Teacher Educat.ion. Those who 

favour the setting ~p of such.councils have suggested 
:· •. . . 

the. following comppsition and plan of works~-

Conposition of the Councils The· Councils may consist 

of representativef?. ~f .the Department .of Education, 
' ; . . , : ~- I : '. • . 

universities, selected pri.t;lc;:._ipals of Training Gplleges, 
' . 

Hea.drri8:sters of sc~ools· ~d ~ell~known educationists. 

It_ .na~ .bee~ .suggested tha~ there sho\lld .br 

, separate ~ubject co~ittees· o~.which ~~~ge:repr~senta

tion s.hould be. given to teacP.ers fro.m training 
'··. . . . : . . . ·. . . . . · ... 

. . 
institutions and s~condary schools who teach that subject. ·.. .. : . . . ·' .. 

Functions. 

The main functions of th~se Councils should be to 

prepare· progra.Iillles fo;r the· development ·of ~eac.her 
,· . . ... . . . . '• . . . 

education. and supe~vise their i~plementation, to set 
. . . .· ·' ': . . . . . . . . 

st~ndar_ds in teacher education; to accredit t;r'ai.ning 
. . •.;. . . . . . ·. . 

institutions and confer recognition on them; to prepare 

cur~icul~. and syllabi f'~r ~rainin~pr~g~ammes; _t~ conduct 

re~earch work; to deal with the various proble.ms. of 
. . . . .' . . . 

training institutions; to prepare rules governing all 
( 

aspects of training institutes, and~o frame a code of 

conduct for teachers. 

Methods of Work· 

I 

In regard to the method of work it has been 
"' .. suggested by some that the meetings of the Councils 

should be convened by elected President of the Councils, 
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every month, -:fo.r· diSCJf~~i(?~ ~f neW SChenl~S' prepal,ation 

o~ .. ~e}'! __ plans' \~.J~iti~t.i~~- or· ... s.che~es. al~-e~dy i~pleme~ted 
-. • •• ~: ~- ' • • • •'" • !- ' ' • ~,.. • . • ..• - -

and suggesting ways. ~d:~e~s for· f~1l;w-up work • 

. : .. ·· T~e; ·ca:tiriri:ti~ ·. ~~o~~d also. ~~ga~i~e·. Seminars and 
. .. .· .• . . . . . . . ~- .. 

·· SyrnP:~s-~~,;- ··visit. train~ng in~t_it_utions·,. i~vite educators 

~ro~ trainin'g 'colleges for discussion and. arrange for 

their ~dvanced studies in foreign co~tries •·· 

._ II'I-C : UNIVERSITIES. AND TEACHER 'EbUC!~TiON 

.· · · Th~- genera:J_. view i1····that ~.very· .un.ive.rsity should 
• • •• ... t • 

.... . ., 

have a Faculty of ·Educat :lon which-- should concern 

... ,itself,· ~~~~g- .othe:r ·-th:i.rt~s \vi th _ t_e_acher· --~d~~-ation 
; . -·· -.. . ··. : • .. -· ·. .' . 

, _p,rogracir.le~ ~h!lir juriSdiction. ,It !)lis ~~en s.llgg~sted 
. that. the .,followi_ng_ fac:iiities 1n:ay _b~·:pt.·ovided by _t-p.e 

. . . . -- . . .. ·~ . 

uni verslties' :.;.. . \ . : ... ': .. . . • .. · .. ·. . 
~ • ,/ !'~ . . . : • ... '· · .. -· • :.·. ' 

., .. i}''Corr~spQ..nqence courses anP. ::courses during 

~ .. school-vac·atio~s :for .t-each~~;~- •. .. . ..... ·. •:.: .. 
. ·· .. ·· ~ .· •: . :· 1 .·.·. . - . . .. . . : ... ·_·. ... .. - .. •. - \ 

. ·ii) .... Centres .in University depar.tments to e~a:b_le,·.-

, ex~ting t~a~~~rs _1;o · app~.lr · ~iv,~tel'Jjfor i;he ~~e~ 1 ~ 
.. .. :· 

D-egree ·'in Scien~e and Art·s subject~·· 
. . : . .. . 

.:_ ....... :·:. . 
. . iii') ·s'etting up of diploma or _c;legree ·courses in · · 

.' . . . . . /.··· 
iDprovod neth~~ -.of. teaching thef~b_J~c-ts. · ·· ~ _,,, ~ ·,.-.. \ 

... _ivf.Pro~.i-ding f;acilities -t~ .theU~ive:H~ity. n~·partLlents 
; .. . . . ,. . . .· 

of Education ·(a) to undertake res~arch programmes and · .-_ 
•• I • • • • • • I ~ ,• .. .- • . . • . 

pUblis.h. the· results.,_ .-.(b)· to-: ~rgg,ni~e.- Week-end SeLlina.f~, ... __ 
- ••• -· : • : - - -1 - '· 

refresher·. courses, .. Surx:ler courseS,. extension lect ~e~. ~nd · 

ot~er, forDS of ... -~s~rvic~ tr3:in·in~:,' fo~ teachers.. . . . . . 

. v) Extensi~n- of _Labora.toryand library, facili~~-e~ .. tq: 
·. .. . . . . . . 

Univorsity dopci.rt~e~t~ ~and ·collcg~ ·~e9-_chers asp-iring for 

further stUdy o~ rcsea~ch. work' i1--~~bj~c~s -~or· which 

f.:lcilities do not exist in thati ins~titutions. 
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vi) Granting scholarships and. fellowships to 

deserving teacher trainees. 

vii) Star~ing their ?Wn institutions of teacher 
.. . 

~ducation and ·running them as model ins~itutions. 

It is gen~rally f~lt that Teacher Training 

~specialiy at the higher le.vel, Seco.ndary/H.Ed./Ph.D. . . . . . . . . . ... 
etc. should conti:Oue to be conduct-ed by the. universities. . . . . . : . 

. ' 
It has bee~ su~_gested t~at -~_eacl~ers colleges should 

. ' 
come close~ .. to university life • 

. ·It is .aJ.~o.;_;f:t~.l:t. ·:tPa~·- .uri~Y.~~si~y .. ~.q·a.urse·s· ·have 

their_.own <?bject.ives which are.·often .unr.elated to. those. 

of s·~ho·ols. :-·.ttJhile s·chools '.t-oday. have· subjects· such· as 

Getieral .. s·cien:ce; . Sociai st·udte~, ·Rural -s·cience, et·c ., 

· ·· Uni_ve~sities ·have not-· zilade ;·.a:ri ·adequate:·-pr0vision for all 

. these coutsesi. ·It. is rec-ommended. that the latter :should 

institute degree or diploma courses .in t·hes-e :subjects. 

· ·.: I:n regard to'-:the a.-uestion whether. ·ins~itutions for 

prepar~ng primary teachers should· be. vii thin the .purview 

of t~e tiniversit-ies, opinions. are 'divided~ :·some feel 

·'=that- the· universities, which are concentrat.tng .. their 

attention on collegiate and ··Higher Education, will· not be 

able ·to do justice to primary teacher ·training. 

institutions, ·nor will they be able. to assess right·ly the 

·need~· and difficulties of teachers at ·the .. primary level. 

·Others· are ·or ·-the vi~w that· teacher training· both' ~t the 

primary: -and_ secondary ··level sho~ld be the .. concern of the 

universities so that there is better· coordination .between 

the. ·tvfO ·levels of training. :It ··is pointed out that some 

· universities are already· providing· a course~- fol" Diploma 

in Education for which the entrance .qualification. is a 
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; . . • . . . . . . 1- ·,:.(t· ' .. ' i: 

·. pass' in s- .s ·~ •' "{i th some . t eac.hing experience. The 
... , . .. ~ ·. . . . ·. . . . . 

o ... .ae~· .advantage~· m~ntiona_d are:'· (a) tne t.t'.1n.1n~ 

·programme· 6~ primary. t~a~her. t.ralning institutions will 

:~·.be_. ~_oned. up· ·acade~ically since there Will be a~ 9,uesti6n 

. of recognition by other universities' . (b) a. university 
. .. ·. ~ ·, . 

diploma will be mo:re significant from.the point· of view 

of the tr;ainee ·than a certificate f.rom the ~t~te 

E4uc~tion.Department, (c) courses: are li~ely to be· 

improved and (d). a higher .. stat us will.: accrue·. · .. 
. •.. .. . . .. · : . 

. . . . 
I . . . ... ,.,· . . . . • 

III-D : ·ADMINISTRATIVE AND ·FINANCIAL ARRAiiGEMENTS · 

. . . It has be-en pd.irit·e·d . out that ·T~·ach.ers . coll~ges ·: · 

do not .;r.ec_eiv~ :~~;·~c.ient·: sripp6rt fr·;~ :s·t~te::Gov~r~,me~ts 
.by wa~ of .. financ~·:, qualit;:·of.·p~r-~onn~{ :~~p~oyed·-.a~c. · 

• : • : • ~ ~-- •• • : .:_ • • • :. :. • . •• ''\. :!'· ~· • 

in' con~onance' with the stit~s o.f, a profess~ona_l .. 
't •••• 

institution i.e. p~ep~ing ·.per~ons .f'or ·a: ~~ofession._ . , . 

The:t are nq_t. tr.·eat.ed. ·on_,: par ·wit]?._ pther. p;ofes_~ioxl.ai' . 
•• .: • •. -· .... • . .i . .. • -

coileges. :Lik.e. Medica_! and Etig:lneering College~ .• ·: 
. : ... 

Government_ ;3hottld, therefore, ra_i_s~ .the ·st~~~ ·of' · 

Teachers Colleges and. ~anction SUPS·~'an·ft~l f.~nancial .· 
~ . . . - . .. . : 

assis-tance to them.· In ·the ~a.Se _of· ·Teachers C_olle·ges· 

run by private: ag~n:~ies, · _7s% gr~~ -on the. ~~in~enaii~e 
of the· coi.leges and sp~cific- addit!onal· .'grants _.f.or 

• • • •• - • 61 • : : • 

eq_uipment, l;>ooks,- flllo~*~_ure, 'bull~i_ng, ·etc·. need to 'be 
•,\ . 

provided. 

Financi~l Assist~ ....... 
~ . . . 

. ...... 
·.~ .· 

·.• .. 

It has ~~.en~·sbgge_sted that financial assistance 

may be provided to trainees on th3 following basis: 

i) Full salary should be adlJissible to trainees 

who have been deputed by schools where they teach. · 
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ii)_ The college must. institute freeships to . · 

meritorious ~andidates. 

iii) Stipends at about F:S.75 p.m •.. should be provided 

to at least. 25% of the trainees who are deserving,-. on· 

_the pasis of n:ter.it-:cum-means (excluding .those who have 

been d:eputed). · ·. · · · 

. ivJ Loar1s recov.erabl~ · .UI easy. instalments may be 

provideq, -tQ :t~ai.p.ed t~achers l-iho. _wisl1.. to gQ. :abroa,d for 

higher .. ~_tudies .• qr_ to trainees who Wl$h.to study .in 

this country. 
: : . . - ~ 

II:t-E 0:· .SUGGEST.IOliS FOR MEEriNG SHORTAGE OF TEACHE._'RS 

With regard .to the. :tollowing crash programme 

.. :suggested for meBting .shor·tage o:f,> trained· teachers 

(a) Making educatio·n a compulsory·.subject·. in the 

· last two years of ·the. s_econdary school and i.ri the 'first 

.degree course .in -the :university· .. 

·. ·(b) l-faking .it compuls-ory. for candidat:es ·who complete 

the sec.ondary school course to ·render conipulsor;Y- national . . . 

·service as teachers for a year, .in primary. or .adult 

literacy schools• 

·' ,: ··-(c) Making· it·· compulsory for first degr_ee 

candidates to render compulsory national.service·as 

teacher~· in s~condary scnools· for .a year;.-. 

(d) Paying stipends to candidates e~g~ged in such 

national service, the stipends being ··smaller. ~han 

salaries paid to professional teachers; -

the majority of the respondents have pointed out certain 

difficulties~ 

' . 
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I~ • •), '. 

! . • . :' 

\aJ. ~his measure w' .1.·1· 1 no.t be desirable as: other 

St,.~J·ject~- such. a:s Sci·ence, Hathematics' etc. Will be 

propor.tiona..tely negle~ted ~f 'Educ.ation' is ~ade a 
. . . . .. : . . 

compulsory subject i.t:t the high s~hool ~nd fir:st de~"~'ree 
; • • ·'!> • : -~':.-, • • • • •• ... '-:) 

courses. Consequently, there is··· ·likely to be a .fall 

in standards •. · , . 

. It is also .felt that candidates preparing for . 
s.s .• c. would. be too immature to derive benefit. from a. 

' •, •: 1 \ •' • o I o • • 

course on education. ·Moreover·, -'not ·ali- students wiil 

h~ve·· an; aptitude for- tsa:ch-in~. . ·Edueation .. ~hould, 
therefore··, not be a compuls.or,Y $.~b.jec.t for the s .s .c. · 

. . . . . . •• i . •• • ~ ·., :. 

or first degree cour~~-· 

(b) (c) & (d) 
. . ... ... 

·;· ... 
. ' 

·Such meas':ll'eS are· not :f'easible tis. teaching, like 

other pro.r"es'sions; ·requires a:high.le.vel :of ·s.kill and. ... . . . 

coptpet.~nce, which young students straight out of 
• ... • •• • !' . 

"\. .. . 
SC~ools and colleges Will not be able:to acquire • 

More~v-er, such ~-peri~d ~f' ... ··~om:pillspry teaching will 

involve tremendous waste of time and energy of many 

talented students who may like to join higher academic' 

or professional courses. 

It is generally felt that such a crash pr.ogramme 

will not succeed in turning out good and efficient 

teachers and will, therefore, affect the quality of 

education imparted. 

Other suggestions for meeting the shortage of teachers: 

i) The plea for increasing the supply of 
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teachers should ·be based on an assessment of the rate of 
f 

educational development and the actual requira:nents of 

teachers i.e. th.ere should be a planned programme. 

ii) A .3-year degree course in Education may be 

.. 
instituted,. but special arr~gements will need to be 

made fo~ .practice .teaching. . . 

. : iii) ·Attracting tale~ted students. to ,·such·. 

iv) Attracting more wom~ to the profession 

by offering ~peci~ facilities •. 

. ..;.) Increasing the ~apaoi ty o·f existing·. 

Training coileges and opening new institutions •. 

Suggestions for meeting shortage of teachers 

in specific areas ·have been included under .paragraph IIA(c) 
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:· A. 
. ~ 

The criteria advocat.:~d by the tJNEsco· Expert Committee 
; . 

on Teachers' Status (Ma~ 196~) for fixing teacherst salaries, 

as indicated beiow are: .generally considered realistic and wel-

come d. 
' .. 

(a) They should compare favourably with those paid . . . 
o I ~ • • ., . \.. 

in ot~er ~ccupations requiring equival~nt or similar 
• • ~ • • • 0 

; : .. 
o : • ~-.. ' • : , ·, • F 

. 1{U~i~i~fi.tions, training and abilities so as to attract a 
I • • •. •, 

.. -·~-. .,.) ~ - .. . • I . 

sufficient number of well-qualified teache~ of ability • 

. · · ·,. . (b) The;y sho'u1d b~ ~ ooD)parison witb the contribu-
. . ... .· ..... , . . •. ··' '·l .. ' • ' . . 

· .. tj,.on,made by the teachers· ~Q ·soci~, intel~ec~~ and 
o • ,o 'o '." •, ·,. f .' • • ,: -' I !; ~ 

. economic life •. 
' • ·,: •t'. !' • .. .... . l ~ .• 0 

(c) They shoUld .be s~cl} ·a.s .,.td. enSure' t'eachersf 
~ . . , ' ~- . . ' . . ' . . . . .. ; · .. -. :. : ·. ~~ 

reasonable sta.n~s of 'life for thems~l ~es and their families. 
• • ~ I • ~ I • ' ~ . • ' o ,: ~ :. o o I • 

(d) They should.be .. ,pmperi;f'graCied.' . .'~~·as to ' 
• • ~ • : • r • ' 

recognis.e the fact that c~t'idn posts ·~.~uire higher 

qualifioati~~s ~d cari:,. greatei- ref!:Pon~i}:)'ilities m: than 

others.- !' .· · .. • o ,: .-·~. ; ,"·I 

In this .~·onnection it· has ·been· sugge·sted that a 

job evali.tat.ion teclmiq~e must 'be ~vol.J.ed: and comparative 
, . ·.. '.. . . . . 
"'ratios £'or: teachers an~·.those working 'in' other fields like 

: administra~ion, businessi :~tc~: should,_be laid·:·down~ 

In regard. to the . question .. of dis.crlin1,.na:tion in 
• r •• . •. •, . 

··remuneration .and conditlo~s 'of ··~ervice .~orig teachers 
. . - - " - -~ 

working under d.irre:Z:.ent ·.mana,g~ents·, .·G<lyer:p.ment, Local 
' . . . . . . ' . ~ j -. 

Bodies an4 in priva~e ag~c1:es: bii_t ··na.;rlr{g .ihe ·~ame. type 

of. work• widely di 'V~~gent yi ews have be.en exPress.ed. 
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Wbile a few claim that Govt. teachers should be paid 

better on the ground that they have greater responsibilities 

and ,more restrictions imposed on than than teachers under 

... -other managements, the majority is of the View that there 

is no justification at all for such disdimination in 

salaries and.conditions o~ service. : 

The ._general Tiew_ is that there should be a common 

national minjnnnn seal~ of pay for each cat~gory of 
\ 

teach~rs .Q.epending_ on qualifications 8lld the nature of 

. the work .,to b~ done. 

Basis ·of a Salary Structure 

· It is generally felt that in determining scales of 

salaries, due consideration should be given not only to 

_aoadenio .qualifications bU.t also to the professional prepara

tion required for a teacher and the nature of the 

· , responsibilities involved in the discharge of his woi'k. 

Other suggestions made in this regard are as fo1.lows:-

(1) Teacherst salaries should be a little higher 

than t~ose with similar qualifications se~g 1n other 

walks of life, because for teachers prospects of promotion 
. ~ 

are limited and the work is more exa.ot~g. 
. -. 

(ii) The S<?ales of pay should be lillked 

appropriat~y with the p€1'-oapi~a income in the country, 

cost or livi~g. the price index and. the national . 
.. 

dividend. 

(111) Another suggestio~ is that there should be 

_a single scale of pay for all pr~ teachers_ and another 

stlitable scale for secondary teachers. The maxirmm of the 
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. . . 
grade should be at least :twice ~~e starting salary.· 

. (iv). Th.~re shoui·a ~e on{i one ~ing sc.ale of 

pay both for elementai-y and secondary teachers with a · 
~ . . -

su~tab~e min~ and an.~dequat~ maximum, and t~achers 

shoul~ start at different ·points acco~ciing t~ fhe~~ ·general 
• . t . . • .. ' . • 

and professional qualifications. For headmasters also there 
. .;' . 
;' 

should be one ~ing· sca~e and promotion to that po:st 

should be. ~utomat.ic 'based on·seniorit.y and ~o·(f work. 

( v) F6r trained t·eachers,: the~e should be .a grade 

9f selection posts •.. The. percentage .or. su.o:ti s~ieotion ~ade 
·"" I 

posts may be .15 ta 2~ or. the tot~ nuinb~r or' ·p~st.s.

(vi) The ·range of ·.differentt~ti~n:'b~tw(!en:the 
.. .' . ·. . ; .. ' . . . 

scal~s of pay of the. p~ ·and .the ·s~oonda.I:.f ·teachers· 
' . ·. _;. . : -~ 

should. not be more ~han on~ .and a half'~· · · · · .. 

SUGGESTIONS REGARDING.SCALES'OF PAY 
...... 

·There shoul·d be only. ~~o basio ·scales, one for 

_graduate teacherS and· the other for undergraduates with 
. --~ .. 

difference~ bas.ed on qual.ifj,.cElotions and responsibilities. 

· Th~se With additio~··qu~ifieati~ns.·may be given a 

. higher start. The Heads of all types of Secondary schools 

shc>uid ·get an addi.tiona.i. aflowan~e ·.in :·~ddi.~t;an~ to the basic 

pay. Th~re .. is no ;.uriiformity in the actuB.l. scales of pay suggested 
... :-

by 'different respondents~ 

Increments 

It is generally feit that ·:m:~rements should be 

given regularly ever:r year if the work .. of_Q. ~eacher is 

found satisfactory. Wh~.J;h~ ~fioiency bar is reached 

an ~b~eqtive evaluation of·the t~acherts·work should be 

made by a co:cmittee consisting of the Educational Inspector, 



-: 69 :-
the Head ~f the School and a responsible local educationist 

and further increments should depend on such an assessment. 

It has also been suggested that special ·increments should . 
-be given for outstanding work as a teacher. 

... . 

Additional allowances· •. 

It has'been sUggested by some .that if the scales of 

pay 'or teachers .. are upgraded there will be no_ need for the 

•teacher to augment his inccne from th~ various educational 

and social duties Un.Q.ertaken outs;.d,e scho?l lfours. It is the 
• • & • • .. 

general opinion that no special -pay should b~ given for the 

perf~~anc~ of the normal duties Qf a teachert such as 

correction of. exercise books,. or commu.nity ~ervice{ etc •. 
.. 

The· idea. that· in future ·there should not be a general 
. 

increase in ·.s~aries and that the increase in emoluments 
..... 

sbould be ·sanctioned to teachers for the performance ·or 

·speeiffc:duties such as correc~ion of exercises, community 

work;'·adult. education work, etc. has generally not found 

favour. It is felt that this sr.;;tem would be too confusing 

and would give rise to many administrative difficulties. 

Moreover allowances for sp~cifiQ duties would not have the 

. same prestige effect as a general increase in ~luments 

It has been suggested that a general rise in ~alaries . . . 

would be preferable but a.ddi tional remuneration should be 

paid for extra work whi~h does not fo~ an integral part 

of the regular work of a teacher, ~uch as adult education. 

Private tuitions 

It is generally felt that if the teachers are given 

adequate salaries and if the standard of education is improved 
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tne need for privP.te tuitions ~ill oe oqnsiderably ~educed. 
: . 

The f~llowiilg suggestions ~ve been .. JIB de in this 

regard:-

(i) Private tuition wqrk now and again may not be 

. ha~f'ul, ·but spending excessi~e amount ·at time everyday in 
. . : 

private coaching will have an ~des:i.ra'bl"e effect on~ the 
\ ... ~. . . 

teachers I.' responsibilities in the school• -

(ii}'. Prlvate tuition often .results in .d~pihg: the 
. ' - . 

iiu.tiative of the pupils .for they tend to lean.more and more 

on teachers rather than think for themselves and cu+tivate 

' 
the habit of stud;r on ·their own initif7tive. ·Parents and · · 

guardians should engage private tUition only on the a.d,virie . 
• .• • • • 0 ,· ••• - ' • • • -· •• __ : .. _."! •.: 

. ·.· .. -of school a.ut.hOrities. . ... ~--

(iii) The most. coinmon a:rid. pernicious :~~d. of ·prtv~te '. 

tuition is that. of :int~~~:f.v~ ·coa~hing ··~;·_ s~aerits · o; ~~-- giades 
. . . '"'···· .. . .:. . :..::--t 0 .. 

for a few weeks: before the public examination. If the metl;lod 
. . . . .. ..• 

J, .• - • : - ... • . . ~ , ••• • -

o:: examination is transformed irito one of mntinttoue-assessment 

without undue anpba.sis.:~n-the ,fi~ p~r~oi.n~e··ai.on·e~~-~he··.:.·~ .... 
. ~~ . 

..... ~·' I ~-

need for private tuij;ion ·will _be ·minimized. 
.......... . 

(iv) The need for private tu_itions ·shoul~ be: reduced 
. 

by reducing the size of the class, by i.J;np_~oV::i.ng the curriculum, 
. . . ·"; .· 

by pro~~ng help· to backward p~pil~. ~llg vaca.~io~s and holidays 

and by imprpving the system of. ·examina~icms • 

. · -.~· .(v).ffeed:·fo~ .help a.nd· gU.i~~e in ~heir, study .. ~t' _home . . . . . .. 
and t'h~ desire· o.f:wki1-t~do ~ar.ents.·to help 1;heir ~ard~ can be 

met by inclus~oli :ln the daily :time-table of W_C?rk in schools 
·. 

a 'supervised stu:~ _pe,rio.d' , 

(vi) Special' ciasses may be arranged for _pupils who 

wish to devote extra hours for their studies under the guidance 
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.... •' 

0~ schqol ~eachers and such teachers may be given special 
... · . 

pay for their work. 

(vii) Private tuition is _merel! the outer sign of a 

.. disease - an excessive hailkering after a pass by :£air or foul 

means. This does not admit of a drastic·cure but slow 

ameliorative mea6ures-~ill need to be taken. Better teaching 

in schools wou-ld minimize the necessity fo,r external help. 

Better pay for.teach~rs ~ould weaken the ~otive.~o. earn extra 
, . ·. .. . 

income. Ope~·ling ·of new· avenues for bac~a:rd stu~ents would 

m~mize 'the vtilue -~r a pa~s·. And, it is ~~rough .the .. cumulative 

influence:; of ·th~se :.f~r~es in·:~ct~on t~t the e~l· of private 

.. "tuition' would' be gradually eradicated!. 

The idea that private tuition should be institutionalised 

. by -the schools'; themsei ves arranging special classes for the 

.. i gifted childXen ~n the one hand and the slow leamers on the . 

other, additional r'emun~ration being givento ~eachers in 

charge···.of.this ~ork, has~ been rl welcomed by many. A suggestion 

has~also. been nade that. prunr..on must b~ made for separate 
. • I .. 

somols for th~- gifted a.nd retarded children. 

. . 

IV.B CONDITIONS OF SERVICE FROM THE POINT OF VIEW OF 
ECONOMTC SECUERTY 

Security of Tenure .. , · . 

To ensu~e security-of tenure for teachers, it is generally 

felt t~t· removal of teachers from. service should not be arbitzar,y. . . . . 

Under all: ~anagements, the·teacher should not. be discharged~. 

unl~ss_ ~- t~ibunal consisting. of representatives of teach~rs, 

managements arid inspectorate makes enquiry in'to the cmrges and 

recommend~· ptini.shmerit. There should be provision for appeal 

to proper presc~bed authorities. It has been suggested that 
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Education Codes should be p:~e:;:s:-:red. ;t.P.ying down ~pe·ci;t'ic: co.nditions of 

• : : - • - •• - ~ ~ - '• .' • • • • "' • -- -: • - J~. .. •• • • ) ••• •• • • •• 

s~ce_. o~~ ~~_ach~rs_i .· .. J~-)l,<i~f,be~Ji:_.suggestea: 'oy_:.som~- ·th~t the ai>point-
. . - . __ ... ·-- - ' ' . -

ment.··r-;lid .t_e~i!ID-t~on 9f:~:s·~rrlces of, teach~~s· sh~ul~ b~ with the prior 
• ' • • -- ' ' '. 0 

approval of the Vice-ChBncellors·,' Cbai~e~ ·of Second.~ry B<;>.a.rds and 
. . . - - ..... 

. , .-"':. 

.Dir_ectorate of :Education fo.r Univer~ity and college teachers, 
- . - . . . ' 

secondary and eleme~tary f:\~hool tea~h~rs res;_ectively_.-_ P:rovision should 
... -' 

also b_e made for the-protection of tne sc~ool ma~agement against 

unsatisfa_.ctory teacher8. Some pe:rsons have. sugge~te~: the appointment 
.. :· .. 

o:f teacheJ;s on ·tenure basis·~ · 

Retirement--.benefits and Social Secirity 
.. ·.: .; -l :.; : 1 .... 

The Triple-be:nefi t·· ·schem~-- of pensio:ri~Cillli.provi~ent. fund~eum-
• ~": ··:·:. 'Ill ; • 

.- . . . . . ·. ~- -. .;, ·: . . . . •• . ' 

insurap.ce implemented in some States, like :Madras and a,.'J.E?Q _recommended 
. .- . ' •• ~ • .,.1,.. ! • • 

by the Secondar;t Educ:a,tion · comh,.is.sio~ has ~~~ ge:ner::ally:_ fa~oured. 
Introductio:n q£~ tl]i~ Scheme ~ :respeot:\),f: t-~~eh~rs· i~ ~rivate _schools has 

. . . . . . . . . . - • . _: . . . i ' . . 

. been emphasized, Other ___ sugges:tions made iri: t·his regard ~r~.=~ 

1) A natio~al·pensi-~n ·.scheme:. ~rie~:~;~ot~~-e pf. servi~~- -undei-· Emy type· 
o£ ~agement may be ·introdu~ed.' . . . . . · . · 

ii) There should be provident fund, pension and gratuity. 

111) In the place o£ the T~ip;Le-Benefi t .SchEri.e, · ~··;en~ion sch~e 
such as the·one applicable to ·Govt. aervan~s. should be~introduced, 

• • t • • •• • • 

1v)· Superannuatiort age should b~ ·fixed at·_6o yea;-~. anq ;~ter 
retirement fifty perc~t! of. t~e pay :}:ihoUld b~--gi~~ as. ~eJ1sion. 
. Oth~~ facili.ties suggested: for .teach~rs' 'incl,ide .. prorlsio~ 'or resi-

• I . . .- . 

dential quarters, facilities for f:t:ee,e.duca~~on~of·'th~ir·chilar·en in 

schools .and institutions of k~h~r ~ducation; raii~{L;v.<t~vel·concessions, . .. . . 

provision of liberal grants for researQh_and higher st~~es, and of holiday 

homes and health resorts and J,m.i.f9nn -se~·oe. and.· leave rilles. 

In regard;t~ ~ea~~e~ ~f -~~cial_sequ~ty it-Pas. been :suggested 

that provision .should be
1 ~a~ fa~~ f~~~ ~edical aid, or. the cost o£ 

. . f •-. : I • . . 

treatment ·should be re1i:1bu.rsed; ~rU.li (.pay· !durlzi'g maternity leave, 

free"medic~ aid and. leave. ~it~ .f,'ull:'pay';in~·the case.~£· ~pl~Yment 
- J • • • • •• • • • 

injuries, 'pension~ G.P. ,]Und and faci~iti,,es -in. old age or -on · · · · · 
. . ':-.. -, . : \;. -. . . 

the dea.th of ·the brea'd. winner and inva.lidi ty pension. 
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Machinery for negotiations regarding salary Improvement - ' ''· 

In regard to the question wheth;;)r tner e. should 

be a. permanent machinery to. settle all questions 

rel·ating· to the remune:ration of teachers and its 

periodical revision different opinions have been 

expressed. · Some of the ·v.tews are:-

!-. ii) There need. not lle a ~eparate machinery 

for teachers alone. A special machinery like the 

. FaY .~o~iss~on ~!JaY be set up fqr examination and 

revision of salaries of all~ Govt. ~ervants. 

11) A permanent machinery 1 ik_e··this wo\Ud · · .... ·- . . . .. .. --. . . .. . . .. .. ' . ,·· ..... ·-·· ... 

cqnstan tly cr e.a ~e ._pr assures for r ev.iaion, · · fu t 
-~ . . . -~ '• . 

instead of hB:ving su_ch a_ rigid set-up, ar:range- .·-
. 

menta._ ~.t;Lould. be. made for p~ !odic revision .. in 

relation to the-' national·' dividend ·and the pr·ice-' 

level. .•· 

111) Instead of a :permanent machinery, a 

..... commission may be appointed from time to time to 

rev.ie~ and revise ·the r~nera.t!o~ to teachers • . 
Such Commission may be appointed at the Centr-.e 

and should include representativ~s of the State 
. . 

Government-s. 

iv) A permanent machinery at the Central and 

State levels should be set up 'consisting of represen

tatives or· the Central Government,· State Government,. 
·, 

Educ at io~~l- Ip sp ector s, .. ·Pr inc !pals .. of sc ho.ol s. and 

~.·representatives of the· school managements. 
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IV (0) · · . , CONDITIONS OF WORK 

. -. · .. '·It. is gen_~ally· ac·~~pted t~at teachers should 

enjoy acad~~c-·.' ~.eadem· arld ·r esponsibillty in the 

_. · ·-discharge o·~·tt~e_ir. pror·a.ssional _d~t1~s~. ·._The 
. . '.:: .. . ·. ' .. 
, . followihg sugges.ti-on s · hav~ be~en of~er ed. ~ this 

regard:·.:.· · . :. ~ . .-_; . 
• ,""!: • 

1) ·There should- be· ~onipi ete _ :tr eedoni to try 
... . ~ . . .... . 

9u t new ideas a.~d J3xper~~-en.t·s wi thl_n =·t~Ef_.:ft'amework 

or the· polic'y .of the schoolf-·an.d in -~onsul t:ation 
• l • : • ~ • 

with the Head or :tne School: · ··· .. · 
; t-

. ... . .. .. ... - . 

· .. · .. : 
:' I_J.. 

111') ~ec_ess·ary. equ!pmerit l-ike _a var_iett ·or 
1 . ... . . ·. . .I 

a~Q.s,- bo··aks, magaz~e.s. etc~,·- ~-hould l;>e.,made 
• . • • ... ; •• '! • . •• -. • : •• 

. . " . "' .... .. 
a~ail:abl.e ·to ena?le :the. t·eacher to d~v~se· ,su·rtab~e 

methods: ·of'· "teac hit)g •.. ·, 
. . . ~ ,_. •. . . 

} . . .·: ;·. 
.. ~:··. 

; . , 

.tv) · TJ:le- ~trail:l of exter·nal ·axamiriations 'should 

be reduced· and ~here. shoul ci' b'e· l'ess r e~~r 1~ tiona' 
. . ~- .-. . 

in the choice or text-}?ooks. ' 

v) The. s~ho_ol B;mninlstratlon '·sh?~ld give 
~ 

. .. · 
sufficient time an~ :fV.l~ scope to teacher_s -to 

·•. 
plan jointly all the vax-.led progr·amm~s of the school •. 

\ 

. . . 

con~ul tation ·wt th tea~her s ·-and r.espr esenta tives of 
'\ . . . . . . ~ . .. 

·Teacher~ ·orgari.i'sation~• _,Object·ives and broad . _ 
I (• ', ' ~ ! ' 

~amework m:iy.be.laid-.down and teachers left free 

to work out the deta'ils for achieving the 

o bjec ti ves of the syllarus. 
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Vii) 'Teachers should be provided adequate 

library facilities to enable them to prepare 1n 

advance their lesson.s!t 

It is tel t···that the internal orgariisat~on 

of· schools 1n .. general: lflo:.not p~xaovide ·su.ffic lent :.. ·•. . \ 

scope· to. t~acher~ for, putting into. effect the · 
. '. ! . . .. . . . 

-princlpl·es. and practices learnt during the period 
• ~ • t • • • • • 

. . . 
of tr~ining. .It is pointed out that the work of 

... 

the t·eachers ·is handicap-pecf" by .lack of planning of 
. . . . . ' 

., scho.ol pr~g~es, shortage of staff, equipment and 

. bulldi~~s~ ;~.~r13as1n·g numbers ln every class, etc~ · 

GUIDANCE & .&JPERV,ISION : . .. .... 

· .. .I~. r~gard to guidance and superv1s1.C?n the 

.. ·;~l~ of the Heaqmaster ~s the plvot of school 

adminis~a ~~on h~s.:been =emphasi·sed~ · It has been 
• • • ., • • • • • _:. :. 4 , : • • ; • ~ • • 

suggested t~at. he should:· ~eek the cooperation of .. ... . . . ·. 

~each~rs ttrough per 1oc;l1cal staff m~etili~s and 

associa~e. t~~ "!.1th. the framliig of the plan and 

progr~e of_JVozak •. Senior: subject· teachers may. 

also ·o~fer gt.l.!dance .to the junioza teachers. 

The present system of· school inspections 

has .bee~ g~erally.·cza !tic ised on the ground tbat 
.. 

1~ is too superf.icial and mechanical and is 
... 

ineffective· in impr.oving· the·quality of teaching. 

It has been suggest_ed that the inspection of schools, 

in so ~ar as ~he ··teaching paza.t is conc.erned,. should be 

done b!_ ~e subject specialists. of' the Department. 
·. . . 

It ~s al.$o __ .. felt that the.insp~ctors should act not 
.. 

as fault fin.~ers, bu.t as guides and helperst! 



... : 1-.. 

-: 73 :-
: .::.. . .'' . 

THE RIGHTS AND m TIES OF TEACHERS 
'.':. 4. 

It.- is generally co~c eded that the pro.fession~l 
' •, • ' ' I ' • 

-statUs of teacher, s dep.ellds largely upon ;teachers 
0 ..... - •• ·_ ....... : : .... : • ··." • • .. • • • • • .. 

~ I ~ 

themselves, their prq.f.~~;Siona~ skill; their 
• ' • t' • • - • :.. • : •• :. !'~~ • • • f_t • • : . . • 

__ ace ep tanc e ~f _t~e~. r .. ~sp~ns1:bilit-1es, ·the pax-t 
. -~~ ;· :: • . ~ ~ ... . . l .. • . . ' . : 

they play in the ~o~Jn.p;lity as ,a-.-whole and th'eir 
.~: . . : ... •. ~ . . ~ . ·. . . - ... '· . ' . . 

·per"sonal :quali.f1ca~~9ns,_ nevertheless,. certain -. - -

conditions are consi-4.ered nec~ssary .to ~enhance 
•• ~ . . :r ;~:r· ~c- · -:. ·: :, - · , ·. · · · . 

'their sta ~ ~ -~~:. pr_~~~t,ige J.n. ·so9.iety. ·These steps 
. . . . . . . 

include: (a) an ,increas.e it}. -emoluments, (b) recogni-
. . . • • .. .. . 'I ... 

tion o.f meritox-ious service at( State and national 

·:·::ievei~:; (c) ~or~ ... ~e~~~m a~.d:;~ice -in the managemmt 
•• •• : • : J • ~- .. • • ) . ; • •· •• t.. . - . ' • . 

of ·school af'fairs; {d) ·PeC·<?gnitioif·of "teacbel'S 

organisations by Gov·ernme.rit- and.. consulting t.hent on 
....... --~-. . ... ..,· ·._ ... : :. 

educational matters and framing of· ... syii~~i,. and 

(e) ... ad~uat~ representation:~£ ·t~~chers .on all important 
. . . ..~ - . • . '• t . j ~ • 

:- .committees 0 an d.:b()dies ··bot'li• state and local • 
. ;'' . . .· •' 

- ... 0 

,!!ORK. LOAD. : :--· · ·: 
.... : . ~ ~ . 

.· 
- •. '· :;. ~ ~: ·.: 

_ .. In r·.egard :1;0··work l~ad· of teach~rs:, dif'ferent ... . . . · ... .· .. 

suggestions--have been off'~ed. Some:of ti:t~.~~-ar~s-

1}. -The work l·o·ad. of a·: t~~~hex- should be_ s_1x . - ... 

hours a day, 2 hours each for preparation ~~ pl~nning, 

ror corr ec t19!~t-~ork:.:·and-~·ror -·t'ea~~-i~g;_\~o~k·~· .;~ :.; . · ... 

... ·11) A·teachel' should w~rk,~or 41 ~.ours a week, 

of which one half of thE{time should be devoted . . . . .. . 

to a.~.t\l.al teac'h1nt:f anci th"e other h~lf_ for preparation,_ 

. p~:ann lng __ and corr ec tioil and. e~~~~.:.curr icular 

activities. 
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111) The work load of teachers either in primary 

or secondary schools should be 5 hours a day· and 

for Si days in a w~e~. 

:··tv) ·.·.The work load may b~ fixed on the following 
' . . 

b~sis: class teaching-12_periods,··-~torials·and 

··:di.scussi'?n c~~sse~ ~ perio.ds,. cor~ection or sO 
exc.·ercise$ -~:period~, Recreational activi.ties-3 

periods~ ~~d _qommunity w_o:rk-.2 pexaiod~, bringing the 

to.tal to. ·26 periods per week. 
. . . · . . · . 

• , j ; · v) Work load of teach~;s. per· week may bel-
... 

~~··.-. 18 hours ·!" actual .. ' t eac bing: . . . 
6 hours .. _ .prE;~paX'a tion 

.. -. .·. '\ ::· . . ; : .. 
3 h<?ur. s· .. _ carr ec tion and. guiqanc a· work . .· 

3 hours .• cocur.r icular activities 
f "' • • 

30 :hours p a±-· week~ 

~;SIZE OF.!OLASS .. .. . . 

·i •••. • 

.:It is generally'telt that the optimum size 

o,f .the class·. at the· prtitiJ~y ·and middle levels spould 
. " ·. 

be bet~~en 25 and 3Q:·and at the secondary level 

between 30 and 3s/ 4Q. 
. . 

In subjects llke sc~ence 

~-~mathematics wher~ s·om:e Skill is to be :t:aU:ght 

or discuss~on organised smaller classes are .. 
r econimended. · 

~~HODS FOR· DEALING ·wiTH LARGE. CLASSES 

Sin~e. classes are likely to b·.e la rg_~ for a 

con slder able per lo d ·cif· time special methods for 

dealing .with them have: b'een recommended. These 

methods .include: supervised study, group as~ignments, 
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• •• ' ~ J • . • • - ·. • • ' ~· 

............ : . ,·· 
' ' 

spe~ial assignments'' for the backward and ' 

gifted :p~pils, p~og;a~t~d lea;nirl~,:-. 
. • -. . • ~ !': . .' • • • -~ -~ .. • . . . . • .- • • . ' •• ' ' 

mon~t.orial ·system, associating brigl}.ter .... · ..... 

~upli~ · in revis.ion and cor;ection .~~r!,, 
' t' '. • • ' • 

use of audio-visual. aids' .. radio, .f,i:J_ms·,. ~tc •. 
. . . . .,. . . . 

~ • • "f . .. I 

It!' .. ·is felt that some o~ ·.~hes~:.~~tho<i:?~ such. as 
.. 

programmes learning,, Group· ass~gninents, etc·., . . ..• 
are ·m~re .suited .,t 0 the . Uppe·r .grades. qf :· ) ... 

~ - .J. : '. • • ' • ' - .J. 1 • .... ... ' -~ •• "'~ ' • • • ! • 

secondary·schools • . .... ·, . ' ' 
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V. THE ROLE OF TEACHERS' AS30CIATIONS 

It is generally felt that at present . 

Teachers' Organif?at ions. are mainly directing 

their·errorts towards improving the service . . 

conditlons or teachers. The other important 

fun~tions, particularly improvement or 

professional standards are generally not given 
-· due attention. It has·bcen suggested that 

Teachers' associati·ons should pertorJJ the 

following functions:-

1. teachers Associations .should have 

their represent at ion in the joint 
:. 

statutory· or vol,~tary ~cJ;linery_ set 
·~ : I t 

'up for. tho determina~iO~ or te.achcrs I 
• t .. -

s·alary and co.t?-diti~ns of service. 

2. In ~h~ joint machinery for disciplinary 

matters against teachers, teachers'• 

associations must have adequate 

representation. 
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. Associations should be consulted in all. 
. I 

. ma.tters Concerning the pi'ofessional ~UL~WCt 

of teachei' s. 

4. ·. ·· Inservic.e ~aining can form an impoi'tant part 

or the activities of these Associations. 

Whenever possible they may associate with 

the Depai' tmen t _of Extell~ion $et'v ices 1n 

ari'anging seminars, work shops, I' 9fr esher . . ·:- . . . 
courses, etc •... 

·a. Teachers. Associations can contribute 

· ef:f'eetively ~~wai'ds the professiC?nal growth 

·· o'f teachers by publishing ·journals, findings 
. . ; .. . . 

· 'or' educ·a tional r ~s-earch and other teac hlng -

ma f·~~-ials, 
. . 

6.· Teac.hers._ associations may participate'· . . 
actively in formulation of educational policies. 

The GovernnJen t may invite these organisation 

to offer the·ir views pn various educational 

issU.es. 

7. The teacher f!l should ha~e a say i~ curriculum 

making,_ and_ curriculum revisioi?• Some 

talented teacher may be entrusted with 

the task· 6~, r ese~rch in curriculum improvement. 

a. Regular ~xperiments may be conducted by 

these Associations. in different fields of 

o.ducE!tion. They may ·also encour-age teacher 

members to undertake active research and 

the result of these researches may be 

published by them. 
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9. · Associations· z:nay ~Y to create a climate 
. ' .. I 

. . ~ . -. 

for better examination/evaluation 

procedures in schools and colleges. 

The p~esent examination system is . 
gen~al~y external, primarily based 

on di~trust of the teacher. such 

• ...., .- • 0 -~ - ~·-: 

evaluat~on procedl.lres may· be evolved 

in which· the. teacher s 1 assessment may 
•,I . • ~ · ..... : ·:.; : . . . . . . . 

also find a suitable place,. . _._. ~ :: ..... 

10. TJ:le ~ssociatlons m~y prepare a code of 
·-·. -· ...... · .. • -:.·..:. . ..._ .· .· 

professional ethics for teachers and . . . 
... i .,.._: ~~ _": .. : • .. '.t. , ...... . .. -. • 

: : ··-. . 
enforce 1ts __ obs~ryance by the members 

• ~ : .. ..-. '!. .. __ _:· ; - .. 

... -of th~ as~oc ia tion. 
. . .. . . 

11. The as soc la ti9n may act as a forum for 
. l 

exc~nge o~ views regar~ing teaching 
. :_ f' ; : . . . 

12 

probl~s,. exp_eriments and ideas and may 
.. '. ·:. "..C ~ . 

al'so publish regular newsletters • 

. _:r~~Y may undertake student -welfare 

activities. 

13. They may run lilraries, cooperative 

soc1et1e.s, etc. for the benefit o:f 

. 1 ts members.·. 

It ha·s been suggested that existing 

teachers' ~rga~isations can be vitalised 

if th"ey are recognised by the Government 
. . 

':lnd. ·t~e1r views an~ opinions duly asked and 

. ~onsidere"d by t~e: a"U tho'r ~ties concern~d. 

O.ther sU:ggestlons made .for raising their 
. . ... •·· ... ~ . 
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.. 
st~ tus .J~~clude, :.con·Su.l ~ing them on a~l; 

: ma.tter.s of ~du.ca tional policy a?d pla~ing, 

·entr;usting_ ~hem with· certain respon~ibillties 

ffil:C,h .a.s in servia a _W.ainirig pr.ogr.ammE?s, . etc, 

and __ h_e;t.ping_ th~mt financially in projects 

und~tak en by them.. 
I ~ ' • I 

~t. is ~alt. that Teacher,s Assoc.iations. 

~s,t kee;p ·aloof from P~,~it~~-s ~~d take 

greater_ :!,~"t;er-est in .academic matters.· .. 
: .:. !: . . -. . .. ; . ·. 

· .. It has al-so· been sugg~s~ed .. t l)a:t:, th~re 
•• ·.: : • • • • • • • z • . ... 

s.t~ol:ll~: .~e .. cqllabOra~~on .and c~qrgJ~a t~~~ 

betw_eep Tra:1I11;ng·· Oolle.ges ~nd te~cper~- , 
~- . . - .. - ~ . . . ' ' . . . . " . . . . . - _: -

.organisation.~ . .in ·.'~he·. 0.r:ganis1ng of .. ~s~vic a 
o o ~ o • + • o • : I --• • • • 

tl'ain~ng_p;r_o~~~~, ·r:~cr;u~~ing .. of:.t~ac.hers 
. ,. . ' 

. \ . 
fo.r which Te~cbars ,org~pi.sation;~. may act 

' ·. . . . .. -.... 

. ~-as a liaisc;>n _agency and: in impl:ement.ing . . . . , -- . . . 

proe;r.ammas ·or und~rtaJ;tiJ:?.S piao j_ects su.gg,ested . . ' . .. . . -

by. Tr_;~fining Colle·ges •. In cbalkirig .out . . . . .. 

. educational. r~s~ar.cti pro·.gra.mmes and .in 
··.:.:· •. - • . • • ;.! • . . • • • • ....... ~ ..... __ -_ ... _ • 

. w~rl_ting out projf3~·ts such· coordination wUl 

be v.er:ay. helpful.. ·This· collaboration can 
·-·· . . . . . . -· 

be actl1eyed- tbrough_.Extenslon. S~vice - . . . ... . 

_Deparbn~ts •. 
6 . • . 



VI. - PROFESSIONAL GROwTH 0 F TEACHERS 

Rol.e of the Training Colleges . . 
It is gener~~ly :r.ecognised that training colleges 

;.· . - . 
. . 

ha""e- a vital role to· play 41 ensuring the professional 
. · .. 

·growth of teachers • They can keep in touch with the 
. · : 
• • • ~ • 0 

alumni an.d organi_se follow~_,wo_rk on a systematic basis 

t~ in:ak~":-:th~: mor'~ effect~~e, in their professions. A . : . . . . 
. well planned programme_ or ~o~fer e~c es, seminars, 
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0 

sympo.sia. ~nd work shops l?Y tl'~e, Teac 1?-ers colleges 
; . ~ . . . . . . - .. . .. 

• 
has: l')lso been suggested. SUch a programme could conve-

.. . . . . .. : . " ....... · .. : ·=- . i . . : . . :~ . . 

· nientil.y be .. hnplemen-t:;_~d ~hroug~ the extension services. 
• • • : • • ... "' 0 • • : . . .. -.. . . 

·It has been suggested tPat the Training 
.:- .... --~.. ~:. • _:. ~:· # ~ ••• -,~~ •• -~- ··.: j: .-_· ·: 

. -··.·· 
Co_~leges may publish a perio~fcal newsletter for its 

• ~ : • '_; i. . ·_ ':' • • ·: . . ... • ..... •• . ..... :. • • • ,. • . . 

- · alwnni.· This will. also serve as an effective organ 
• ··.I . • .· ... 

· ·for. the interflo~w. of ~e~ ideas, . ~nd. for reporting 
' , • ' . • I : • • I~. •' ~ •, ''. • • ' ['~ o • .; • • • •• • • • • • • ' ' '.' ' ' • 

1'1nding~ of. e:xperiments and researches. The setting 
. . ~ . . • .·. -: ~- . ~~ , - . l . .. : .:.. - . . -~ . _7 •• • •• • : :: ." • ~-

up of an Action Research Unit .in. Training -colleges 
• • • .- o 
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.... •••: • • • ; '": :: : 
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' • 

has also been considered ne<?es~ar-y: • 
.. . • ' ~ ... 

It has been suggested ~hat every training 
......... 

·.institution may be given th~ ~esponsibility of adm1nis-. . 

tsr 1ng a ~oup of schools in the area to demonstrate the " . . 

s\lccess ~:i: the ~ethods and pr~ctices it advocates. 
, • . J •• 

.. ROLE OF THE SCHOOL MANAGEMENT AND ADMINISTRATION 

~Th~ School ~anag~ent and administrators .. 
can ·enco~~ge t~~cher.s to avail themselves of the . . . 

opportu~~ities of professional growth provided by 

training colleges and other ~gene ies. They may 
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: ,. . . ~ . : •· . •: -
: -~e.pute ·teachers .:tq }'lo~):ts~o'P$; ·.etc~' allow . them f'reedom and 

. ~- - . '•: . ·. . : . ~- . 

initiative to try out new techniques a~d. ... m~thods o~ teaching 
. . . . . : .. :.. . . .. 

and the ·idea$ they bring from seminars; .¥orkshops, etc. provide 

,!'acili ties for research_~ and oocourage teachers to improve their 
;· . ~. .. . -- . 

professional·qualifications·by g~nting.them study leave and other 

necessary facilities. . ~ 

·ROLE OF T:-!E INSPECTORATE 
. ·- . 

-It has be~n suggested that-the Inspectorate should aid the 
' . 

. teachers by (I) _encouraging --th~~ t? undertake experiments __ in 

clas·s:~oom teB:ching' (ii) 'carrying:.~ .th~ ne_w vractices !~ teachin{ 

and co-curricular ~cti vi ties developed. by: :Pro gres·s1ve schools, 
-· • . . . :· . ' I . . - .". -. - • 

(iii)· suggesting s_ui.tab~e· reading ~ateria.ls_; -(i"tt) .'giving_·_ 

demoris.trat'ions of' successful pr~~~ic~s' (v) enabiing. them to make 

. use or r~ce~t res~rch r~n~ngs-~ (~).~~-lying th;i~ ·p~bl~s 
. . -· . ·- .. ·. . ~ -

throu.gh systemati~: and frequent school visits, discussions, 
- . -- .. : ' ···. 

organising or seminars, etc. and (vii) ··:gene:ikliy -~cting as a 
~ · .. :. .. 

leader of the group o! teachers-. 
.... .. 

It ms been recommended that. the role of' the Supe;rvisor and --0:--. . . .. 
Inspec;:torate ·should- be more constructive than ~t ,ha$ .-been hithertoo. 

FO tE 01" THE. DEPAR'IMENT OF EDUCATION 

The· Department or Education may help ~he professional·· growth 

o~ teachers by (i) allowin~ them !"reedoin to adju~t. ;t~e syllabus 

to the needs ·o~ studen~, (1i) ~ina.nc'ing 'schemes whic~ are __ use~ul 

!'or teachers t (iii) p~viding financial ass~.s~nce to them f'or 
; . - . .- ... ; . . ... 

improving their quali'!'ications '(iv)· ·recommending deserving teachers 
. -.- ---- . 

!"or prizes, scholarships~ advanced increment~ ~d merit

certiricates, (v) improving the service conditions 
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t h ("1) tal;in• g a .. helpf.ill. attitude in pt eac ~~s_, .. ~ ~ · , ... · .. 
deciding questions of-placement·· and transfer, and 

. : . . • ·. . . . ~ -;.... , . ~. : . . . 
(v~~) organising refresher courses. 

It ha~ been: suggested that Educational 

Research carried on in universit.ies.~.and ~.oth_er __ p~a_c.es 

can have "impact ·o.n;:·s:bhool work ·if. it· is. related to_ 

the nee.ds and probleL1B actually· faced· by. s"chools ~ i • 

. I . . . . 
such as problems of teachi'ng, -.evaluation, . guidance,· 

or·~~lsing co-curr.fc~lar ·activit:i~s, mai'ntaining. 
. . 

d:i.sciplu;.e~ pr~vlding stiit"able cour-s·es of· ·study:,. , . :. \ 

etc.· . The findings·· of resear_ch. shoul~·be published 

and ·made available to teachers through ·publi-cations . ·:. 

and refresher courses. It is felt that at present . 

most ~r" the. rese~rch' carried on- in universities. and 

colleges is· unrelated to actual problems. .. -. 

. '· ·.- .. 
EXAMINATION REFORM 

it. is generally ~el~ that the external 

examination at the end or··~ s~hool st3g~ ~x~rci~·es. 
. . . .. . 

a cracping effect on teachersi initiative and 

freedop1 and faiis to secure qualfty t~achirig. With 

this type.?~ e~a~ination taking place· at the end of · · 

the year, it becomes incumbent on the teacher to 

.... ~ ... co.ver the syllabus· withi~--the.· pre~c-tibed tine~ It 

h~s, therefore, been suggested..· that the system of 
.· ~ . . . . . . . . 

internal evaluation 'may be introdu"ce·d··~lrereby 
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greater f.lexibility in the planning of curriculum 

will bo possible. Evaluation of pupil's attau~, 

ments by teachers, use of cumulative records and . . ·:. . 

objective. test~ has. been recdtJmended. It is, 
• .. -- • ••• ~. :.. • • ··, •• _.. 0 • • ··-· ""~ .. • ~ i • - .. • . ... 

h9jJ'ever' recognised that the subject~ve element. in 

internal evaluation may lead to ·unwholesome 

practices and. a lack 'or uniformity _in as~essmcnt • . ;. . . ' . 

. . ' 

It'has, therefore, been sugges~ed that minimum· 

:Pass marks .. may be.· :fixed f-or each paper in the 

external examina~ion• 

J •• - .• 

·. :· .• .. .. ·. 
It has· been .suggested that_.· som~ licence· or. 
' . . .. . , ~ ~ 

certification system should.be introduced in the 
* • • .... • • • • i 

! • : ... • ~ ,. • -. 

teaching professfon. 
.. .;, . 

The.licence may be.r~11ewed 
. . :. . ~ . 

'. 
every 5 or'lo'years ·and the power to renew the 

licen~~ ~ay_ be vested ·.in ·a B.oard _comprising 

repres.ent.atives .Pt. t.he Government·, ·teacher ·t'.t•aining 
. . ... 

colleges, and teachers' associations. 
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VII".·. MISCELLANEOUS ·suGGESTIONS 

Several suggestions have been made 

for the im~ovement of teacher educat~on~ 
. . 

Some of the important suggestions are as 

follows :-

1. The practice ~~ charging ca~itat~o~ 

fees or as "voluntary contribution" for the 

development of the institution at: :th~· tifit~ · 

of admission; which is. prevalent in cert.ain 

areas should ~e stopped forthwith. 

2. The subj_ect of Education should be brought 
. 

. under the concurrent-list and a n~tio~al education 
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programme might be- clnlked out· f'or th9' gTeater 

interest or the co.unt.ry.-·: · .... 
I . 

3. S U:ce~:80~. of In.dia··iS~ .in -'tJ:?.~ _vil::lages t 
.. - " .:. :··,_ . . ;._ . : . ·.. . .. .. . 

most of-the training institution~ should be 
:'. : ! .. ~::,.--.-~/ .·; ·. ·-·· 

iocated in ~~rai ar~s .where most of prospective 
• ~ 'f' .. • • • : :•· - • :. ·~· :_- ~ • I • • : ,•· •: ,. o • 

teachers have to work. . "' .. :.. . ' .. ~ .. ,_ . -. -. : 

4. -~ It i~:- sugg~steci that teachers'. tr.aining . ... . . "' ; . : ....... ; . . . .. "' .. 

schools· may. be. calle-d. ~Primary Teacher~ 

C<?ll~ges11 and .training cblleges· preparing 

. secondq.ry ;be~chers; may be called: "'Secortcia.rY. . . . , . . ... . . . ~ .. 

• • 'I! 

Teacherst Coll~ges''• ·-The. teachers -leaving·: . ·- . ' . 

., . . . ~ .. . . ' .. : 
'Pip. Ed. t W.i th ·specificB:tions ,_·if' ·necessary 

:... ' . - -

. Teachers Colleges'~. may be-·gi:ven -~· ~B:.Ea.u· 

qe gree •· The~ ~higher de greef(.may· contititie ''to 
I . 

be: ca~led ;_1'M.Ede'", JPheDe c etc.· 
-·: . . 

........ . : •• · • ... I 

. ..... 

5~ som·e special training for the p_re)>aration , .. - . .. 

of Headmasters should be devised. The course .. .. . : ' · .. \' ':""' . -· , .. .. .. •. ·' 

may inc'iude· i 
7 .~ • 

.• "··.· t 

: ~.-. . . ~-
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1. The Philosophy of Indian Education. 

2. History of India_~ ~dticatio~• 

3. Comparative Education. 

4. ~dolescent Psychplogy 

_ ;s. Experime~ta.l Educati-on and Researeh 
Methodology, · · · . . · . ' . - . ... . . :, ~- ... 

6. Gene~l t\dministration·, and adm~J;Yi~t~tion 
: . J '\ • -~ . •. ; . . 

9 r. SecondarY _·schools.'· :..·--. - .... 
7. A s'tua.Y .or .history. or' Indian' <;:Ul ture:,._ 

. .. . . . -. . .. . - .; 

philosophy and li te·rature. 
•-:..- '!:. ·: ·-

-- -. -·.:. . 
. . It has been poin:t-ed_ put that-_ althou-gh 'some 

. · .. - · · · ··· ·· · r . · -

such:tralning is Pr<?Vided~_at_M.Ed~ ''level;- it ls 
... . - . . 

of a ~:very gen~J:.a:l charac.ter .. ~ . :, -

B... ·.Some T~aCher T~iriing .,units . a're. a~ia.'ched to 
. . : ~ - . ~ 

Hi-gb/Hig~r Se~ rid~ry Scmols -to· me·~t- the· -
• . . ~. ~ 1 

. . . '. -. . . " ' . - . ; . - . ' 
urgent. problem o! · trained teachers. ·This is not 

. . . : . . --· ---. 

~. hea;lthy practice as . these. un_i ts 'are·: not properly 
• • . • • '!" • - - ·-

eqUipPed and 's'tittf'ed and carm~t1 therefore' give 

due atte'nt~on to_· the de~eiopment ·or s?_i t:a.'bi~ -· 
. ' 

teachel-s. ·It. i's _suggested tha~ :this 'Practice may . . . . . . . .-.. : 

be stopped. · .. 
9 •. ~t_l:a~ be~n suggested that .·frequent ._trans!ers 

. , . ~ . . . : . 

or teachers should-~ be avoided~· This disturbs 
. 

. ,. -~ . . .... - ~~·~ '.!: 
~ . .· ~ . 

normal work part_ic Ularly if' it is the 

middle of a session and if substitutes are .. n~~ ,provide.d. 

10. Teaching of English was generally poor in 

Schools. Some special t~ining for this subject 

is considered necessary. 


