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I heve great pleasure in presenting Supplementary

,Volume Nos II—A Wthh contains data relatlng to teachers.

" The ‘Volume is d1v1ded 1nto four sections,

Sectlon I deals w1th the School stage and gives

the ‘salary scales of school teachers and their service

condltlons (lncludlng retirement age and benefits). These

have been arranged separately according to the States

and in’ eadh State, separately for ‘the teachers at lower

. prlmary, higher primary- and. secondary stages. In using

these data, the follow1ng p01nts may: be noted:s

"1. '-

, In thls study, the scales of pay of
teachers have been given-separately according .
to qualifications. .The allowances admissible

:-to them heve also been indicated. This infor-
~mation has been given separately for lower )
"primary, higher primary end secondary teachers

‘T -working in.schools. under different managements <
* Government, local bodies and private.

2

The State Governments and Administrations

. of Union Territories were:requested to supply

information regarding the scales of pay of
teachers in schools as.on Ist. April,1965, :
This information was received from all of them
except Pondicherry which did not furnish that
in respect of ngher Primary =nd Secondary
Schools. In the absence of this, the latest

V’aVallable 1nformat10n as on 1l.1.64 has been

incorporated.

It was ‘found, however, that some States,

“e.g. Biher, Nagaland, U. ‘P.) Hinachal pradesh’

end Pondicherry {in respect of- lower primary
teachers) had revised the salaries etc. of
school teachers subsequently during 1965-66

. -als6. - Due note of these revisions has been
taken in this study and the information has

been brough up-to-date as on 31lst March, 1966.

The termlnoloﬂy used in the headlngs of

. this Study, viz.'Lower Primary! 'ngher

rimary! and !Secondary' Schools is in keep~
ing wi%h that adopted for the Report of the
Bducation Commission. But the minimum

' lifications for various posts have been
' gigen as furnished by the State Governments

and Unlon Territory Admlnlstratlons without



changing them to conform to our concepts and
as such ‘the terms like "Primary trained",
"Middle Pass", "Secondary Grade Tralned", etc.,
etc., have the same connotations as are
prevalent. in the respectlve State/Uhion
Territory. -
Section II deals with teachers in universities
and colleges. - As at the school stage, it gives informa-
tion about salary scales end sérvice conditions (inclu-
~ding retirement age and benefits). 'The.information is
given separately for -each university and its affiliated
colleges.
Sectien III deals with salary scales in other
| categorles, viz., technlcql 1nst1tut10ns, ‘Council of
»Sc1ent1f1c and'Industrlal Research, Medical Colleges,
and of All—Indla Central Serv1ces for purposes of -
ccmpgrlsqn. o '

Sectlon IV gives stgtlstlcal data arranged in ten

l_tableso
The Comn1551on would llce to place on record its
appreciation of the work done for this volume by the

members of 1ts staff.

J.P. NAIK
Member-Secreteory
New Delhi -
30-6~1966
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EMOLUMENTS oF TEACHERS IN PRIMARY- SCHOOLS'.~
oM Ist August 1965 & K SUMMARY‘ -
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Pages 17-89 .- give State ise t ils -

State NoneMatrie Matric | Number ' Dearness Other’,’
teachers! ~treained  of - Yrs. Allowa . Allowan- Remerks
Scale,. ' - teachers' to reach  aricev " TEEs ’
| . scalg.-. ~the maxie ' '
: y mum. s

S 2)  Ey Ty X6 & @

indhre . 1)55s75 . 0el50. ... 15 Yrs " 80 upto 1)c.c As..
Pradesh 1165495 T Twse T s - Rbe
' ) . . 10 zga"‘depending
S ii)T C N on number
B R of teach-
AR R Tt €IS
T e e ’ 8-upto 75- ‘ :
. 100 Graduzates

Co ‘ .16 M 100-150 appointed
TR S : start at
A T : 1313 WMunicipa~ Rs.100/-.

N v . .aitles -
L, . Me ey 100
"“Z',f*'l"‘;'j*“ Tt s T 100-206

Assam 1)855135 1.54#50 l? Yrs. IO upto i)ﬁ;ﬂ;&;_ T HMJA
- 11)110.165 ‘(5.G;165¢ - - -  "850 — . B/10 por
;~-—200) SRR ii)H A.__ " . nponth.

" i LT 15 upto 141 ‘
R s S He it 0 740 upto 141-300
5o .:'\‘-1_ ) i ._‘--.-. e . ’ iii)S Cvo
' e .ﬂ:.‘iﬁA'f- ~::f5?;}uﬁf' - for Shlllong,;
S . Lo AiJal“& Linga~
e e . . long Sub-Divisions

Blher = - . As 1o M,idd.lé. Schools

. LT

Guaarat 1)75 ’ 101n145 18 Yrs. 253109 i)E;B;A;_ i)Speciai.
. . 30:110-.. - 5 : 76 allowan=
....ii)95-135 180 - ces for
R ‘ T 146 .Mhﬁlc%nl
: - . schoo
SR L S 7=% of pay ‘
v o . Co mino 6 and 1i)House
. max. 15. Rent
admigsie
- D . - _ o ble only
\ o , ' "In selec~
_ - ' ted :
schools.

_r—

6 : 75 to be read as k.6 upto Rs.75.
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Non- - Matric Number Dearness Cther Allow-. Remarks .
Matric .& aiaedefwyrs Allowanceuamees,". vem oL
" -pegch="t84ach~ "To reach . . -
ers'. - ers' . ‘the max1-; e s e ) s
.8¢ale’ scale:” mum .« .."1; .
; ‘ e Jammu & Kashmizr
- ,70-18Q 15 yrs 10: 100 "« _. _trained tgachers
. _"f;“.,---.r¢-~a~—>~~8 above*‘”'t"‘”- _ staﬁt at‘m 80
o -‘—4———-?-—-*—,-"'7'"?‘ m i 100. . o - o
- HU e 3 e Eerala - )
- Ml ————— . .
30660 40-120 25. 50:99 'Q§?¥ - Hm A
el ' 27« 50:100= 29.3 Pse
. 140 accord- - 3 00 Pemis
“ . . ing tO
S . graded
e T At scale
‘, .— .R g.
- l../r: -'
— Lo e . _7. 140
LT , Mad@ga Pradesh R
85 .‘ © 90= iy 20 yra- 10:-13Q M TirEihed ‘teachers
- 140 " 270 T ~tg 15: 151'~7 fire 7 -for get 2 advance |
: ol 200 " *"‘selected iacrements
wooT e places.
. e Madras _
1)55-70 90- - .15 yrs 28: 89 H.R.A. Mo Hm.4
11)65-90 140 - 42: 90- Bs. 10 up
149 “to 89 - - -H.R.A. only

o e~ Rt IHUFOTE - for Govern-
_. __ , C e 90-390

ment teachers

T Maharashtra

“i)40

O

- ERLR =L
NI E FURE i

56 100 18 yrs Up to 5@.60 H.R.A.

wgedection Grade

fixed - Lbove 61:70 5: 76 3
1i)50~-90. ' 7 507lO is allowed.
. . Rates for other

for 76-99 . -
. Allowances are

10-15 for diff t £
100-199 ifferen or
. certain areas.

: store
. 65-90 80~150 " 19 yrs 203 149

70=-110 . 32.50:150-299 °
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.“.;:,mu_} 6Q:;75‘.2§'yr$

- teach-- teachm
" . erst .
"~ scale scale

et D .
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AL

Non-  Matric Iumber . Deafaess: QOther Allows
Matric trained of yrs. Alldwance ances

t0 reach . T
the maxi-

ers! _
— S

Remarks

Nagaland ° .
20% for -
31f60
15% for
61~100
175%
above 100

‘H.R.A. . °
7.50. up to .74
10.00 up to
75-99 -
15.00 up to
100-1599

Cohie

13.50 up to
Rs« 300

40-60"  55-75 17 yrs

" TWinter 411 ows

S L AU ance 10% of -
' - ray for 5
" months.

S.P. of
1/3rd of
basic pay
with min.
50 and
mMaXe 150

. Crissa -

-

80-135 100-155.. =.' 25 pim. o 17,0

?f5§i17ﬁ5277’~53ﬁm‘A5 :
" Ese2/=:

- Punjab

-D.P-

[

C.CuA,

- T :.45: 151-200 for certain
LT _ . _ places & ‘
- TET T BuClA. for
.7 s TLahaul &
SR A <5 7 S

T0: 51450 ~FI25% payii- . i

LIET

‘-‘; ‘.- ' , _,'.- - .:.-:; Ra.asthan

i ' 75;]_:60 19y1"!' " .25: 149
-, -7 :35: 150-540 63 45-59.
A .k 7.50 'tO

et e T 20t 60-199,

| H.R.4.

i) H.R.4. is

allowed for
certain’

_places and

only for
Govermment
teachers. '

© 343 Em.A Fseb/-

b . . .ili)Trained Teachers

start at Rs.9l/-

'  : Ubtar Pfadesﬁn..f_i

hY

)40 1)120-250:* 17 : 15 up %0 99

G " ! Headmasters are in

P .55_70 | -

special grade

of Rs. 120-250

Yomen teachers
S | _ get village
AN . ..-._ . Ve e e e e . ..._allowance

fixed if)100-180 17 .25 for 100-
11)50-60 #i)B0-125 15 . 299
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Matric

Cther Allow-

Non= - Number  Dearaess A
matric +trained of yrs. Allowance ances Remarks
teach- tegch=- to reach I
ers' .ers' the maxi- | «
- scale scale mum
I West'Bengal '
-65-1'70 1)80-125 25 BselO/~ . TIS-R-A% o i) Hm.4 5/15
. 11)80-150 25 pg; gor eii) Govit.Model
. iB331c . certain Schools
ra;ned) , places grades are
\ 350=-525 & 225-475
for post-graduates
and 175-325 Ior
_ graduates trained
e iii)DaA- aﬂd HQR.A
) are also
allowed -
UNICN’TERRITLRIES
" - - | g A & N. Islands -
1)89965  150-24Q 12 yrs C.G.R. H.R.A. 33.% of basic

#)100-142 118-225 24 yrs
#10-180- 130-300 23 yrs.

"in P.B. Bsel5 subs-
schools to a min.

RSg 35/- of 7‘&% of

-pay to 45% to
M.L.R.

10% to 33i%

Peie basic
L : to persons
pay recruited
locally
Dadra & Wagar Havelil
- 1) 106-180 21 yrs Bs.109:25 = TCVEVA, T 7T
_id) 115-245 21 yrs 110-149:30 M.T. A,
. iii) 95-135::20 yrs 150-299:45 . . & . .-

- ' e 210-299:50 ScPt

300-34G: the 10% below 150
amount by min. 7.50 & max.
which falls 12,50 8% for

short of 150-500
Rse 350/~

Delhi

150-240 12 yrs

- i
ii;118-225 24" yrs

C.G.R.

i)90 fixed
1i)110-195 .19
1ii)118-225 2%

28: 110

Goa, Daman & Diu

" HeRe A..au
42: 110-150 T4% of the
44: 150-210 ba51c pay
66: 210-400 subject to
: the minipam ™ ~
0f Rse l5l}-p_.m. .
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Non- Matric Jumber Dearness bther [ -
matric trained of. yrs.“: xllowance ?:,~f¥i9wﬁ?ce - Remark
- feach-" teach— o’ reach- o ;Fg-qvf".-.-' ‘ S
. erg! "‘ers'-" ‘the maxis ff. "?ﬁ o ” . .
scale ~sgale. mum - o7 - N0 T T e \
S 1macha1 Prade%h T )
= ..-—_-‘ e 60_ 120 . 13 y S . ng 50/_ . c"“‘)\l' T e et + e
':”:-*“(S‘G' 120="" - 3}% in Hoe
175 for .. district
157 Posts) © = 100% to 125% -

‘district & Fangi
of Chamba district
. Village allowance
© Bsel5 to lady teachers
in specified areas.

I} M. & A4 Islands

1)80—110 *‘118-225 24 y_‘;(‘q 28: 110 s, P" 40% of
11)110—180 1505240 12 yrs 42: 110_149 baS."I,G pay
e E 54: 150-20
661 210-399
e o -Manipury - N
40-60~ " 50-65, 20 yrs 20% of . - © ‘-
' S opay e .
. plus ps.6/- .
C L WNERA )
l)40-65 60-125 15 yrs 15%:61-100 _
11)60-100" 7b 125, . 15 yrs plus aG@i= o m e
: s e -Gienal o
e Sal " RBse6/=
177-100 & above
. o ,JPondlqherry -f ';:jﬁ' (_ CLr g
1)55=70 gowldo 15 yrs. Up t0°90:28 - H.R.A. ~ . .,
13)65-90+°140-250 15 yrs: 90-250 42 Y Bseq/= 7 -
y = TI"' ora - " - i
125-200 20 yrs Up-to 150:10 C.A. -
: '151-300 =20 Ta% of pay min.
30 7.50 & max.12.50

. 301+600

e

below Bs.150

8% of pay min.l2. 50
bet.150-500.

For pay beyond 500
the amount- pay falis

‘short of m.538/-

Suurce. 1) Data
CueClh=
HeRo &=
" TeCahe=
S.Coho
Hmohe
H.A.
" Weh.

S'o Gu_

|

o HJIH

Houss rent allowance

supplied by State Guvernments/Unlon Tcrrltorles
City Compensatory Allowance

Il

"Town Ccmpensatory isllowance L. .
Special Compensatory Allowance

Headmester's Allowance
Hill =zllowaace
Winter illowance

*Sclection Grade.



| BMOLUMENTS OF TEACHERS IN NTDDLE SCHOOLS

as on 1st August,' 1965,

Non-Gra- Graduate Number . Dearness Other - Remarks -
duates Trained.,: of ¥Yrs, allowance Allow-
- to reach ances,
the
. ) M 5X3.11Um
1 2 3 4 5

Andhra Pradesh

1)65-95 130-250
11)80-150 15 Yrs, 150-320 :32

320-5800 : 6

16 yrs. Upto 150:20 Hm.d.

Rs.15/=

c-c lﬂ. -
Below 75:6

75-150: 10
150.326:15

N "W .m:. a.upto

Note: -
Graduates start at
Rse1l45 in the scele of
P\S. 130— 250/-. ’

Gradua%es startAat
- Bs5,100/= in the scale
of Bs.80-150/-.

Rse 341"

T-c.‘A.

Below 75:6
75-100: 8
100-150:10
150-326: 12
W.M,a. upto
RS.338/-

FoCods

Below 100:3
Rs. L00-206: 5
W Nea. Upto
Rse 211/,

ii

(S.Ga275-350)
111) 60-125.

1v) 75-150

R140-275 175400 20 Yrs. 20%: 31-60
125-200 150-300 20 Yrs, 15%: 61-100
125-275 17 ¥rs, 17%:101-250

ASS am

i) S Q'C oifie
for Shillong,
Aljal &
Lungalong
Sub-divi-
sions,

P56 addl-
tional pay
upto Rs100°

20% D.A. for hills. .

ii)H.‘A- :
Upto 140:15
. 141-300; 40
301-600: . 50
601-1000:75




.Jammu & Kashmir

Non-Gra- Graduste Number™ "Déarnsss Other Remgtts
diuate , Trained of ¥Yrs. Allow:ance Allow- '
o : TOo reach B ances . ...
g +he s -:::"',' TR T S
. max mum -_ . — o
R PR
 Bthae ™ T -
13175506 7160-280 T7IEE S upto: . Rk
11) 160-253 100-175 13 ¥Yrs, Bs5,300 . .Dhanbad .
111)70 115 16:¥rs. (in.Govi: - &
1v) 50-20 . 14 Yrs. Schools) Dhal bhum
U - . 4,50:85=115
R 330 In 6 :115-135...
'\Ton-GOV't.
i - SCI]U'O]-S - 7 50 135—155
. T - _ 92,00:155-185
' o 11.00 185.225
" Hm. .,.:. | ; '_ , Pa%t,n', - ;,‘,:_
E L Ay 115-135
s . 5 135-155 - ‘
. 6 : 155-185
7.50;185-225. ~

h | 18 Yrs. 8 above A00-
T e o |

1) 40-120 80- 165

. - Kerala'

17 Yrs. . Bélow 99:

H.R.‘A.
11) 60- f:l.xeﬁ. .14 Yrse: 25.50 RS.'?;-
It L i 1le3-166: .
e 27-50 Hm, ke
e L 5910 pelle
B‘Tadhya Pradesh
20 rs. H.Rede 2 addl,
1)90- 170 180 20 21 Yrs,. 5/ Addl, “ B, 7/= -at increments
upto Rs, 200 Bhopsl, for trained
Rs, 5/~ upto Indore, graduates.:.
Rs, 300, Ujiainy mrgined
. 8CC!-Walior ladies 5 adds incres

% Un-

Jabalpur tra.ned 3 add.:mcre.

) _;Rs.257-'-_\

Hshe

-
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Non-Gra- Graduate Number -Pésrness  Other Rémerks

duate - Tralned  'of ¥rs, Allowance  Allow- . . ot
‘ to reach .. - | -~  ances Tyt
S the T ': . L S s
O maximum .
" :Mndrab & NWeharashira
. -.Included under High/Higher
Secondpry Schools.

o I.Fy_sore

1)65-90 - 1) 130 - 20 vrs. 20 Up to 149 Compénsstory
11)70-110  fixed 15 ¥Yrs, . 82;60:"T50- Cum-HeRshs

111)80..fixed11)I30-19 Y¥rs, 299 BoloW I5. 150: Rse5
- 1v)80-150 250 15 Yrs., - o> 180-820 : ®s7

Po; ulp‘tion

Below Fse150: &
150-320: 4 o

1)60-100 125-275_18.¥rs.’ 20%:31-60. -$.P; -
11) 60-125 - 8.¥rs., 15%:61-100 335% of basic pay
1ii)75-125 17 Yrs, ‘173%: .above subject to min,

peg

. - ‘A.ddl Do"ﬁsob.6 Of RS.lSO
o for pay up .
to QS.lOO - 'HQRQ-‘AJ
10,00: 75-99
15,00: 100-129 &

L o '?:},;% for 200 =nd
i '-Al_ ’ oﬂ.a
. oo T5.50 upto Fs. 226/~
Pt 7 Walla l
L . T0% of pay for
- - PR L 5 months.
' ) ' I'Imu-'f'tt

. : ' R5¢20/= pella

100 of Bse50 end mex. .

, Orissa
1)80-135 185.325 16 Yrs, 25: Up to 150
11)100-155 12,¥rs, 35 525

111)110-175 16 ¥Yrs,.



Non-Gra- °Gradunte Number  Desrness ~ Other Somer'

duste  Tralned of Yrs. Allowance Allowances. ' '
_ - . to reach Ce :
the ' . 1 . . N !
I _ maximum ' ' ' :
1 . g 3 a5 . 6
1)60-120 110-250 13.¥rs.. 30: Up to 50 C,C.h

iii) 140 220- 250-3000 8 Yrs, 45 " 200 & Hilly region &
(8.G, ) 16 Yrs, . 80: " = 280 104 in Distt.
- 5 Yrs, S(E)S ) ']; 300 IKohindergrrh,
| | 85 .a ove 500 S.Cods
- ‘ e X LahPul & Spiti at
oo 'A o . 100,a & 125/.)
: : ' respectively, -

Rajasthan R S '
R82sLan " HmoAs

-;_ 15'_ :;:3 5 N o N '%Sﬁ.1 gta%ugo& (%egend%n gcl*ool)

*12 Yrs., 26 Yrs. '35: Below 150 HoeRoike
S ¥wn. 150-840".: | - Bs,6: 45-509
‘ - Rse7 ¢ 50: 60-74 .
T Rea10,00:-78-99 .. .
AT 12,50: 100-124
. 15,00: 125-1492
.+ 17.850:150.174
AL .. 20,00:175-199 ¢
s 25,00: 200-249
35,00: 250-229
. 40,00: 350-533- ..

1).75-160

\\

v ‘Utt,-wr Prade sh

- 1)80-125 - 150-350 15. }’,‘r‘s. §5 Up to 29 V.4, for women
:T.i) 100-180 80-200 17 Yrs. 25 100-2909 - outstde their - ...
'Jii%l20 -250 120-300 17 ¥rs,: S5 zbove 300, home town
1) 50-75 . 10 Yrs. 24: Upto 46
11) 556-90 ~25:.47-50 Rs. 15 for treined
3111)70-120- DI ’ 51-52 by which Rs.lO for untrqined.
iv)76-126 - . _ - it falls short -« .
1y40-65 - of 75,
11)50-.133 R . 22: 53-70
111)70-120 . . 24,50:71-84
1v) 75-200° - | For pay 85.93
S o the amount by L :
o . wvowo «.  ...uhich the ppy . . - .
: L - falls short of ' SR :

7s,110. L

278871 84

85,93: the pmuun'b by

o . 'which. the falls ‘
: "' ghort of lfllO (Loca'LBoards)

. ' u._.20/--- olile
‘ . (private-Boﬂies)' L




K bei'

Non-Gra-

Graduste Number . Desarness Other - Remarks
duate . . Tralned .. of Y¥Yrs,.. AlIOWance AlloWances
to resach
-the- ] ;
- . maxtlmum ‘

.11)115-185 11)22&4?5 20 YrsJ 151-300‘ 20

weSt Bengal

.....

T {11)160-295 18 ¥rs. 301-600: 30 | ..
" (SiP.E.25) R - f
1v) 160-295 . " Bs30/-p.m. (private)

. .1)160-300.. . .16 Yrs, .sccarding to.

A& N Islends

N
, 11) 210-375 14 ¥rs. Centrnal Covt,
A IRules.
a i Daﬁat & Naggr Haveli.,l
No ledle Schools inrthls area. ‘
. e D___elhi'
118.225" 1)160-300° 17 Yrs. 50 -
<. . 11)190.395 17 ¥rs. - 54 ..
- 111)210-395 15 ¥rs. 66
R Goa, Deman & Diu.
118-225 © '160-300 - - 24 Yrs, Same as shown . - =HeReh . .
' ' 16 Yrs, under primsary 7% of basioc pay
) SChOO].S. ’ mine R5015 Pella
7 H@machqi Pradesh _ '
60120 110-250 13 Yrs. p50/= ! . Cadhe el
. .. 250=-350 i " . 6t% in Home Dist. :
" (8eC4) 10 " C 100 to 125% in
o S * . Kannaur & ChPmbd
- Distt. : '
~+ . 12% in other areas.:
RS.:LS/- Vedo . to lady
o tepchers.
Tt A ..L.M. & $ ISJ-and
118-225 210-305 *  Same as shown for MR A
(S.Pe40%) (3.9.40%) , primsry School. . P& 15 pem.

‘ teﬂchers.

" x24 ¥rs, 15 Yrs.




"'11— ’.

A
Non-Gra- Grnduate Number Derrness | Other 'Rumarﬁsy-;
duate Trained of ¥ms, @llowﬂnce Allowances
- o to resch - . :

the .
Mmaxinum -
oo | ' . Manipur
1)40-65 ‘e .16'Yrs. .20% of pry plus Is. 6 -
l1)e0-115 . 18 Yrs, 157 - do- . :
141)78-125." .+ 15 Yrs,  15%° -do- I ’
(8.P ok 20) 15% -do-.'
_ ‘f HEFA
“1)60-125 if125—275 15 Yrs,. &S ShOWn for primqry
11)75-125 11)150-300 15 Yrs, schools .
- 17 Yrs,
. 17 Yrs.
o __fﬁ - Pondicherry v
90-140"  Zaw 15 Yrs, - Fud2 .
- . TTigura ' "f_ e B
C .. 1)175-325 20 Yrs. éﬁ shown for - CﬂA. | '
S A T primary school 4i)For pay below 1oO
. teachers, - . 104 of pry min.?,EO
' : & MaXa. 12 50
‘ 1'1)B§3'+1Jeen us.150-500
.. 8% of pay min,12.50.
N ii) Beyond D3.500/'-
- : smount by which
pay falls short
: . . of fs, 538/-.
T 4O
Source: Drta supplied by StAte Governments o

qnd Unlon Territories.

o



EMOLUMENTS OF TEACHERS IN HIGH/HIGHER
SECONDARY SCHOOLS

v

- Number

Graduate/P.G. of years Dearriess Other o !
Trained “to reach Allowance Allowances Remarks -
maximum _ . S
‘ Anghra Pradesh
i) 200-375 15 years = Upto 150:20 _Hn. A. -
‘ (S4G.) " -~ 16 years  150-320 :32 - A0: 70: Strength’ exceeds 500
. ii) 130-250 ; 320-300 :-6 . 23: " below 500
iii) 325-700 LT : Gazetted Headmaster 1e
' T ' . not ellglb'Le for Hm 4,
Higher'S'l:arts . ‘ r C.C.A
I - . “. . L) » [ ]
1. Graduates start 145/- M.C.A . BelowRuT75: Rs.6
irn the scale of 130-250 100-B.3 " 75~150 : Rs,10
.. ws; - 100-206-B.5 - . ,150-326 _: Rs:15
2. Graduates as Sec. Grade -: - ;- . ¢ - with marginal adjust-
Trs. start at 100 in .- ment upto Rs341l.
the scele of 80-~150. ..
- 7 E Asgam
HoS. & Multi- Yoo T . .
purpose Schools : (Private Bodies) . Shillong C.A. ,
225-600 21 years . 17% of pay : 101-250 B 7.50
. 300-800 « 2l years.....20%-in-hills. (H:LghSchnols) LHill Allowance -
-350~1000 . 20 years 1 140~ B2, 15 -
‘High Schools (GE’V'.amm;.@t “up to 300 - 40/-
) Adhoc D.A, of Rx10 " 600 - 50/=
200=500 23 years .l echere.  iv cow a : _
250-T00 © ™ . -16 years (Palle “ox BeagusTE . oo " 1000 - 15/~
oo . - drawing less than o
. 350-925 . 1B years . oo ooy /= , . .
: S (Two advance incfeménts for B.T.)
Govhs R S Bihar. : .
. i) 160~280 16 Years ' H.R.4,
iig 230-450 - 16 Years . at Patna
iii 325—9'85 22 Yea'rs | . 3to 7.50 for pay
Private . . 115-225
220-400 - LT ) Dhanbad & Dhalbhum
- 250-450. _ + Sub-Division
' o "7 B3 to Rs,11 from
s, 85-225" ‘
" Gujarat ,
1) 250—470 18 Years  25: upto 199 H.R.A. for  -C.L.A.
ii) 280~735 23 Years - 30:110-149  Ahmedabad  Below 250:T%
1ii) 160-370 25 Years  45:150~209 _ B9 : .75 mina 6,Mex,15
. R ) 50: 210-299 ..12.-50. 75-99 250_950. 6%
_ © 12%% subject. nini1s,
to min, 17.50 pax,50 -
for. 100--299 y ’
s _ 10%, for 300 . _ )
».-_. P < HDROAO for 7 |
: o : Ba.roda, Sura't Rajkot, Bhavnaggr,
: Y+ Jamnazar
! - . ) Rse5 : Below Rs. 76
. , . TaZ0 3 76-146
10 : 146-300 '

5% of the pay : Over 300
B P



-1& .

. Number

" Graduate /P.G.- " Deamiess  Othe:
o ' . of years R o er '
Trained | "t Z cach .Allowa;?c\e' Allowances = Remarks
‘. ~+_ the ' '
_-maxdmum
, ., o Jammu & Kashmir ,
1) 100-280 . . 18 Years  Upto 100 : 10 RN
41).250-500 . . 10 above 101-400 : 8 P
1i4) 145-350 - 12 v Lo
iv) 300-600 ° 10 M \ .o
.‘ Ke:r:a'ia \
1) 80<165 L | ’
L R 14 Years  Rs25.50 : 99  H.Red,
11)150=250 .
.3 ~10 " s Be27.50 :199 .Rs.'(?—:.
111)250~- . ol :
: ) 20 400‘ RS & R Bs25  :200 \ '
'  801-325 :20% + 15 o
: o Dearmess Pay
L. - 28 to 40 fora - -
- _ T range of pay ST

U of B99 to 200. »

s : - Eddhzg ‘Pradesh
i) 15@~290 14 Years .. 15..

; : Upto-150 . : .

iig 250=450 1 " 20 & 151-200 '
"iii) 275-700 8 ™ . .25 » 201-300

1v). 260700 22 ML J :

L | . Madras ' . H,R.A, . Hme A,

i; 140-250 '15 Years, Rs28 : upto 89 10:89 B30 = 4&f o

. i) 225«350 1c 7 Bs.42 : 90-149 15:90 & above strength is £0C

iii) 3060-800 " Rs54':150~-209 but below Rs 300

iv) 225-375 ., . PRu66.:210-399  20:300 and above R% 20 ~ if less

v) 300-450 ; “BaTO :400-599  but not exceeding = - than 5004

v R%B80 :600-799 Bs500
: ' -Rss85° 1 800~999 , .
Rse 90 -tRs, 1000 to Rse1200. v
- ‘wMuffasil & Taluk Headquarters |
allowance is also given. -

. - Maharashtra ;o . P
1), 110-200  20.Years 45 ¢ Upto Ru50  4ddl. Pay for Higher
ii) 120300 . | 25 Years 50 51-.100 . Certification: |

54i) 150-350. -5 23 Years  55.: 101-150 e

iv) 200-300 10 Years 60 & 151-200 - Prom Bse 5 t0 25 peils
~v) 250+400 .10 Years . 65 3 201-230 '
vi) "300-500 - 10 Years 60 : 251-300 ‘
‘vii) 350-600 -. ‘10 Years , 70.: 361-500 -
U .. 857350150 C
< . . 100 751-1000
-_v_ ‘ -w'Mvsore . ST , ’
' S 15 Years Rs20 ¢ Upto 149 '
- 1) 130-250 ... 14 Years  32-50: 150-293
(P.Go 200-350)11 Years .. o , o
ii) 250-500. 1 - - - o .
S Nagaland s
' - 17 Years : H.R.A. .
i) 150-300 ' “17 Years  As shom for  H.R.8.
13 230—200 . 13 Years - middle school ~ 7.50 = U}éfg Rae74 . -
11 ~600 Y teachers ;10,00 : 7699
141) :350-600 10 fears o +. 15,00 = 100-199

. ° . Winter Alllowé.n.g_@_ / 744 of pay for pay of
' - : % months. . Rw200 and above. ’
Notet Gradygates wi}cg%hgfxogﬁé,fﬁs inction Coll ¢ Rsel3,50 ’Jgto Rs. 300
B,T., or Fosi-graduate degree- get two advance'—. _ ;
increments, _— . .

N



* Number s ' ‘ S
" Graduate /PeCe of years Dearness Other - :
. Trained , .%o reach Allewance = Allowances  Remarks
¢ "the o ' ' N
meximun L
A ~ Orissa ‘- o v
i) 115«280 13 Years - 25 : Upto 150 , ,
. iig 1.25-220 : 35 3 150~330 - : - -
iii) 185-325 .11 Years 40 : 331 and above. SR
iv) 215385 S ‘ ‘ h
v) 250=425.. . .- 9 Years.
vi) 260~780 - 15 Years.
T * Punjab h
i) 110-250 . 16 Years ' 30-t .Uvto 50, . CeCohe
ii) 180450 . 12 Years . 40 : " 150 127 2t Chandigarh
1ii) 200-500. = 11 Years: .45 : " 200 & hilly region
iv) 250~350 "~ 10Years- . .50:: ". 250 S.C.As .
v ) 250=750 ... = 20 Years * -60': " 300 ' For Lahul & Spiti.
: - T .. '85: " 500& above Y '
‘ . R Rajasthan o .
i) 115~335 27 Yeaist 25 : Upto 149 A
ii) 225-485 18 Years® . 35 : 150-5403and '
iii) 275-650. 15 Years = marginal adjustment
iv). 285-540 11 Years- - upto Rse575
: ’ - : HsR.A,o
:Cities of Ajmer, Jaipur
: ” Bikaner, Jcdhpur, Udalpur
. and Kota only -
Rs.45-59 & Rs, 60 - '
60=T4 & .7.50 K
75-99 : 10/-
. 100-124 -3 12.50 ‘
125149 : 15.00
.150-174 & 17.50 ’
175-199 : 20.00 -
200-249 1 25.00 :
250-299 : 35000 ' :
4 350=53% _: 40,00 _° - : ~
K Uttar Pradesh '
i) 150-350 " 19 Years  Rw25 : 100-299 Cod,
ii) 250-550. - | " B35 : a2vove 5% of basic pay _
iii) 250-600 Rs.300  max, Bs,10 in Kaval -
iv) 300-900 ’ Towns only
- , .+ . -West Bengal " H,R.4A, Hm,A.
_ 12‘175-325 ©° 20 Years  Rs,10 : Upto 150 :At.Calcutta, Rs. 25 t0 T5 Pells
ii). 225-475 20°Years = Rs20 : 151-300 Alipur & Howrah
iii) 350-525 7 Years - Bs.30 : 301-600.  10% of basic pay
iv) 325~1000 20 Years 601~629 by max. Rs.CO.
: ‘ which amount falls
short of Rs 630, o
) . A & N Islends PRII‘ ' -
i) 170~380 - 1 ears : ’ ' J.Ho b, .
ii) 250470 .- 16 Years é:vgiﬁzfi R%15/~ subject to
1i1). 425-680 9 Years o, - a min. T7#b of
‘ ‘ S, o “basic pay.
C.A.

© TXh of basic to
. local recruits
33.1/3%, to 45% of
pasic pay to malnland -
recruits. . o

v



=15~

o

Graduate/P.C. f}ub:ﬁrs " “Dearness Other .
-ij'??_g.w_é-‘”""fo ?c'r'each | Al¥owanc . Allovarces Rema:™ ¢
the '

maxioum
) ) Dadra Nagar Iawveli
i) 160-370 - 25 Years 25 : Upto 109 £.P. to other
ii) 250470 17 Yenrs 20 : 110-149 than na-tll'__ ves,
B} hosey  Upto 150 : 104
’ 7 of pay min. 7.50
. - & max. 12.5C
150~500 : 8% of
1 pay, maxe 12.50.
_ etc. ‘
1) 170~380 18 Years' At Central
iig 250470 16 Years Govt. Tates.
iii) 425-680 . "9 Years
. . o Goa, Daman & Diu
i) 170=380 ‘18 Years 28 : Below Rw.110
ii) 250~470 16 Yeaxrs 42 : 110-150
o 54 : 150-210
) 66 > 210-400
70 s+ 400~600
s ) A Himachal Pradesh ,
ig 110-250 . -7 16 Years 50 : Upto Bs.25¢ __ C.4,
ii) 200~500 | 17 Years 60 : 251~300 617 in the Home Distt.
141):260-750: .* 20. Years 70 : 301-500  100% to 125% in Kannaur
cpT e T S Distte & Pangi of
I . Chamba Distt.
- 12%% in other areas
e -~ :¥{1l1l. ellowance
L . Bs15/-p.m. to lady
Lo teachers in
specified areas
2 L.M.& A Islands
1) 170-380 18 Years ~ 28 : 110~149 '
ii; 225=5T75 14 Years 42 :.150~209
. 66 : 210-399
70 ¢ 400-599 and fcx
_ above Rs.600 the amount
by which it falls short
Of RS.669! ——
s Manipur
13.175_450 -16 Years  Rs17.50
3i) 125-275 17 Years
iii) 200-500 13 Years
iv) 250-600 16 Years —
' ‘N E.F. A,
i) 125-275 17 Years 15;.% : 61-100
31) 150-300 17 Years  17% & Rs100
iiig 200-500 12 Years
iv) 175-450 19 Years

v} 250~600

-



.y

-

Number

Dearness

Graduate /PeGe Other
: . of years
Trained +o Teach A1l owance Allowance ,Remarkgl
the :
maximum 7
Pondi cherry
i) 140-250 15 Yeers . HnoA.
ii) 225+350 10 Years ; . ' £
‘ iii; 225-350 10 Years 20 ¢ E%‘é‘(’)lmen pelow
Bss 30 = Enrolment above
- 500
Tripura
i) 175~325 20 Years  Ru10 : Upto Ru150
ii% 200400 20 Years . Rs20 : 151-300 .
iii) 275-650 20 Years Rse 30 ¢ 301-600 -
iv) 250-550 20 Years . . 601-629 amount by which
v) 325-1000 pay falls short of fs,630/-
- C"Al
i) 10% of pay subiect to
a min, of 7,50 and
max, Rs12,50
ii) 8% of pay subject to
. a min, 12,50 for pay
between Rs%150-500
iii) Amount by which pay
falls short of Rs, 538
. for pay beyond Rs, 500/-.
Source : Data supplied by State Goverrments and

Union Terrotories.



. : | Lower
Scales -of Pay of"Teatz‘h‘erS'of/Primarx Schools, 1965-66

"‘(Asj'lc.m"Iét' April,1965) = |

& - Minimum Qualificatlon 3cale of
- Designation -, § | S g ale ot -pay
' i | ‘ [T S
(1) __(2) (3
' | ' ANDHRA PRADESH.
. Govt. /Local Boards/ . PRADES
"Private Bodies,
(1) Lower Grade ) Completed Tralned - - 5Bw{=59=2-75"
Teacher ) Teachers Certificate S '
: ) of the Higher Element. .
(41) Higher Grade) ary Grade,or the Junlor 65=2-95
Teacher ) Basic Grade or egulva-
: lent, . ) ‘ ‘
- (411) .Secondary §. S.L.C. pass and train-  80-4-100~5-150

Grade Teacher ed Teachers Certificate
of the Secondary Grade
or Senior Baslc Grade or
Matric trained Teachers
Certificate.

. “_‘ T Desrness Allowance
Bs. 20 for pay upto % 150/- Do Ma

o C Compensatory City Allowance

%, 6/~ upto %75/-

vqs.'io/_v'for the range.%. 75 to 150.

) i
- '

Town .Compensatory -Allowsnce
(Population over lakh)

% 750100 68 .
%5 106-';:\5.9‘ %10 .
) ﬁunic ipalities
 Balow % 100 Ly %3
o gs, 100-206 T %W S

The Headmasters of Primary School s ‘got Headmasters'
allowance of %2 or R% 2, 304 OF O depending on the number of
teachers in the s.chool'.' : ;

. Graduates appoiﬁ‘ced as 3econdsry Grade Teachers will
start at % 100, ' ,



=]18-

Management . - : ]
& | .
Designation , g . Minimum Qualifications g Scale of pay
AS34M
" Govt. /Elementar |
+Educatien Board/'» : g : |
Private Bodles o ’
o Asstt, Teacher, (1) Non-Matr iculaté',' | 851290~ 2= 100-2%-105~
. 'ugtrained. : 3=-135
. (11) Non-Matriculate, -  110-3-125-EB-3-149-
. Bagic trained or 4.165
Matriculate, un- S
tralned. - _
(141} Matriculate, Basic: 1250 4= 145 EB4-165=
- tralned or nohe - - EB-5-200 "»
" Matriculate, Normal
Pass. . Selec tion Grade; 165-
‘ = - 7-200° "7
. s T ' (For 10% posts, length
i . ’
' o : of qualifying service

being 20 years)

Headmasters to get a dharge allowance of QWe 5 Do Me
if the number of gsstt., Teachers ls upto 3 and %% 10 p.M.
if the number of Asstt. Teachers: exc eeds 3.

' 'Dearnesé Allowance

 Adehoc DyAe OF %510 pemts for teachers drawing
pay upto R 250/ o '

H,R. and other allowances

i) shillong qompensatdrﬁ allowance of %, 7,350
for pay upto % 425/- with in the radlus
of 25 k.ms, of Shillong.

4

11) Hill Allowance

Pay © rllowance
Upto 140/- . T15/-
141-300 40/~
301-600 ! 50/-

601-10600 T o5/



100

Management 1 ; '
. Designation . . . |onimm@uelifications | Sciis of pay
’ . - ° n -t 3 ,,__. ~ . A‘ | L 0 o o
—(}r) - . 4-.‘ : A. - 121 e gt u (3)

P

4SSN (Gontd) . T

1i1) Speclal Gompensatory allowance for Aljal &
Tungleh Sub-Divisions, ' D

Ai1jal -
80-140 1 0% . -
.subject to minimum of .25

& maX. of 390

" ia3-390 1 258 - .
.~ gubject to minimum of %, 80
and max, of R 70 .
301-600° : 20% |
.. subject to minimum of 3,70/-
_ and max, of % 100/~,
601-1000 : 15%

subject to minimum of R, 100/~
and max. of 3 1-_25/r . S

Lungleh Sub-Divn,

B0-140 - . 40% subject to minimm of -
%.55/— and max, of 9.3950/-._
- 141-300 ' 3%%% subject to minimum of
| ‘v 35 60/~ and max Qf R85/,
301-600 25% sabject to a minimum of
e L Rsy B8O and max. of '?30115/-.'
"(50'1.-'10'00 . 20% subject to a minimum of

B8 125/~ and max. of Rs 150,

BINHAR

Included under Hishz Prima»y Schools.
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Management

' - T —
& - Min irmum '
Deslgnation % o Qu-alifications g Scale of pay
. l ' | |
(1) {2) (3)
o GU JARAT
Digtrict Panchayat
Educ a tion Committees/
Mun. School Boards .
{(Except Ahmedabad = |
Corporation).
Asstt, Teacher (%) - p.8.C, 75/~ flxed,
o -passed, untrained.
(11) ~ P.&0C. ' 95-1%-110-25-115~
: passed, .-Junior S.G, 21-135
trained, (Selection grade to
' 15% after 15 yrs.
of service),
(11i) Senior trained, .
8, 3, C, Passed, 101~ 13- 110=2%~ 115~ 8. Co
, /' 3. 145,
House Rent
 Surat, Baroda, Rajkot,
‘. . Bhavnagar, Jamnagars.
‘-'Payvbelow 76. 3 W 5/
R, 76=145 ¢+ Ra'7.30
Municipal School -
Board Ahmedabad,

Asstt. Téacher
. : ‘passed untralined.
(11) P.S.C,

R ‘passed Junior

trained,

So S. C. Passed’

(1i4)
Senior trained.

House Rent .
s Ra9 -

Pay below 75
" Ry, 75-99 . ¢ Rs, 12,90
m Rs, 100 & -
' above : RS 12%%
sub, to min.

- B, 17.50

' i3

95~ 3125~ 4~145-EB-~
5= 160

101-3-104-~4~120~ EB-
6=-150

City Compensatory

Allowsance

7% of pay sub. to
min. 6/ & max. 15/-.

.
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Management I = —
& | Minimum-Qual ificationm |- Seal
Designatlon -~ g7 oo Quall 1cat;or§ 0._ _Si‘fa;l-e ;0;-'. pay
- ...... ...' . . o ‘_... B '.‘ P A ...‘4..‘- .. ' .... .. 7 o
T (3}
TUTL T GUIWBAT (Gontal)
;_, e _ Dearnesy Allowance
. -Payupbo ¥/ 109 : %26
<ot mooeg1902150 T %680 ‘
P JAMMO_& KASHMIR
" Government B
Headmaster/  *Matriculate (trained 70w6w 100w EB-8=180
Asstt, Teacher or unitralned), Middle o
: “'for backward areas . (Starting pay %80
_only, ' for ‘trained teachers
~  Dearness Alldwénce
© %5, 10 for pay upté Qé. 100 and
Ry 8 above %5 100. )
Private Bodles Sales éf pe'i'y are not uniform.
‘ KERALA =~ - S
Govt. /Private Bodles o A
Hondmasben/asstt, S SL.Ce and Trailned > ~40-460-5-120
. Teacher{Lower , . : - = -+ (Headmaster's
- primary Schools) | _ _ . allowance %.3 Dells ).
“ bartetims Spee - Form III ov Standard’ = 30-60

clsllgt Teacher, = VIII and training in
v Lo the speclal subjeot,

86 of the pPiVa‘bé teac,.he'r'é_ have surrendered thelr
'.('pc}%iticial rights and secured parity with Govt. teachers)
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Management 0. : 0 -
L& ) § Minimum Qualificationg | Scale of pay
Designation g : g o |
&) (& RPN &) N
®  KERALA (Contd, )
Range of pay -Dearness -pay Dearness allowahc ¢ -House Rent
PP Allowanc e
%, 40" to 45 RS 7 25.50 7/
% 46 to 55 N I v 25.50 n
%, 56 - Y 25-50 "
R, 57 . 33 . 25y 50 "
Rs, 58 32 . 25250 L oom
R 59 | 31 . 25.50 . ' "
R 60 | ] 3 : 25- 50 - n
R 61 | 29 - . 25-50 e
R&sg to.gg . 28_ .. l— ' ";:f“.;“:‘ . 25-50 . ';_'_,‘{i_ v: "
© 100 to 140 28 C L on7_50 " ¥
" MADHYA PRADESH
Govt. /Private S T
_]?odies/Local Boards oL
Headmaster Matrlc Trained 7 90-25~100~EB-4-140-EB-
K _ C e v : . 5-170
(Rs. 10 Headmaster! s
R "~ Allowance)"
- Asskt, " 1)Matric Trained ~ 90-21~-100=EB-4~140~
Teacher S . EB-5-170
.11)Middle trained - ~do-
-1ii)Middle passed " 85-23-100~EB-4-140

" untrained,
Trained teachers get 2 ~
a’dvance increments,

untrained ladles are‘ giveni
3 advance increments,

-



Management I T —
& Min imu ' '
Designation - g m Qualificationg g Scale of pay
» — 4
- () N )] (3
' MADHYA PRADESH (Contd,)
.Trained ladles get 5
advance Increments,
Degrness allowarce |
R% 10 upto % 150 & -
Rsy 15 onwards but below ‘?84-200/-.
House rent allowance ‘
sy ’7/- allowed at Bhopal, Indor e, -
J’abalpur, Gwallor & Ujjain.
MADRAS. o - .
Govt./Local Bosrds/ | e
grivate dies, e .
Headmaster/Asstt, - (1) Standard V, Lower 551470
Teache'r'v i - Flementary tralned, -

(11) Standard VIII, High- @ =
L. er Elementary Traine ©igis70g3et0
ed or Junlor Basic L '

'B'ained,

(&&LGJ med L T

geaz;n-ess Allowane e
- TUpto %89 - | 28,00
R 90 to 149 . 42,00 :

150 to %209 5400
RS'21(.) ‘$o R5, 399 66,00

' ' fe 400 to 599 _fro.oo
| RS.SOO to 799 80,00
Rs 800 to 999 . 85400

N ‘?5.1000 to %% 1200 90, 00

' House rent glloWane , '
ti‘or teachers in Govi, Schools only).

(i) ‘is. 10 upto 5,89
Ry, 15/ Tor 90=300
(iii R, 20 for pay of 3 300 and above ut

not exc eeding Rs. 500/..
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Management ' . { . .
& . - . { Mininum Qualificationy | Scale of pay
Desighation g ‘ - : ) ' .
. v _ ) _
{1) - (2) : . (3)
e MADRAS (Contd, )
- Muffasil Municipalities
(1) "ZS.S for. pay_upto 74
(2) Rs7 for pay bet, 75-99
(3) %9 for pay bet 100-124
(4) '?5.12/- for pay bge_tween
' Rs. 125—500
' In other Municipal ‘or
Tal_uk Headquar tor 'I‘o'a_qns.'l
' R3/= «for pay upto. 8% 2004
_ ) ' MAHARASHTRA .
Lt'acal Boards : S I _ ;' t : e
(except Bombay, L )
Poona and Nagpur) L L. : .
Headmastezr*/ ‘ '-(i) P. S.C., 'untr:'hinedl 40/~ fixed.
4sstt, Teacher ¢ . . .
(ii) P.8,C., Junior 50-15-65-2—-'70-3.G -
o traired, 2%-90
L (8 G, for 15% after
15 year s of service)
(111) Secondary train. 56— -65-2?*-'70-3.(}.-
ed. - 3=100
' (8.G. for 20% after
10 years of service)
8 Bomigy Corporation _ ‘
Headmaster/ (1) P.SC.,, untrained 55-3-85-5-~140
Asstt, Teacher e : ~
3 (i1) Ir. &8, train- 0= 5=100-7=170-
- . o ed. : o 10~-200-15-260
. Poona Corpora- . ' A ;‘ ‘
tionm, i R o
Headmaster/isstt..- (1) r. S.G.,.-untr"aizied 45/~ fixed.
Teacher, (11) P.s8.C., untrained 45-1—50-5-80-4—100-

ut experlenced, 5-120 .



=25

PR

Management -~ ¥ T ] :
& 7 o) Mintmum Qualific o
Deslignation = | Qua leations gScale OI_‘ Fay
- v. Y .- b . Lo Q ] R .
63 BN L2)_ -. (31 ——
MARARASHTRA (Contdl)”
. (i11) Ir. frained’s 5Q= B80=4= 100~ 5= 125
‘ , : 8., trained, -~ {Senlor trained to get
. o G e s ' two advance increments)
Nagpur Gorporation -
Headmaster '~ . . i | 50 3w 80— 2%~ 100
ssstt, Teacher . . 40~ 2~60~2-70~25-75
' ‘Dearness Allowance
Upto R 50 s % 60/w
%, 51/~ and above: %70/~
. A=-Area (Gx:eg‘ber Bombay)
:13_&_‘2_ . G!L:Ao ) HDR’ ‘"
Below 35 - 5,00 10,00
55-54 e .-.7.50 10.00 Tt
© 55460 7. 50 1500 - -
61~80 10, 80 ' 15,00
81-100 .. 12,.50 15, 00
101-140 12, 50 20, 00
.. 143-200 15,00 20,00 -
. 201-280 17, 50 20,00 .
251=300 17. 50 } 10 pscu .0
;. Above 300 20,00 - -} pay
“ . 1 :', ) . B-fres gP'dona" and Nagpur)
- Below 55 3,000 . .00
55,100 5,00 10, 00
- 101-140. 7,00 15,00
141-250 10.00 15i00
Above 2850 10,00 = 7% P.Cs of pa¥y
;"Q'-;:AE.'QE, ( Sholapur Kolhapuw,Miraj, Sangll,
Ulhasnag’a;', fkola, Arraoti, Nasik,
i ‘Mal egaon,&;Abmednagar)
Below 55 =~ Nil . 3/-
55= 100 Nl 7/-
101-250 . - -Nil © . 10/=

over 2807 Nl . S%ofpay
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Management | - . '0 - _
& J Minimum Quallficatlons | Scale of Pay N
Designation - " o §
SR §
Govt,/Locel Bogrds/ B
Privgte Bodles S ' _ ‘
. Headmaster/ " (1) Non-3SLC, untrained 65« 1-70-2-90
Asstt, Teacher, : ,
(11) Non-33LC, tralned” 70~2-80~3-110
{1i1) Matriculate, train-  80-3=110-4-130-5-150
D od. _ .
(iv), " untrained, ~ 80 fixed,

Dearness Allowance -

Re 20. for'-pay upto 3% 149

.o Rse 324 50_ for pay 5 150-299
) NAGALAND
Government __
Headmaster - Matric, Guru trained, 55-1-70-22-75 (plus 3 -
e, . ‘ ) special pay of 55%%
R . T of basic pay subject
o to minimum of R 50 and
: . maximm of Rs, 150).
Asstt. Teacher - (1) Guru trained . 55-1-65 plus special
‘ " . . Pandit/Matriculate pay as above,
FPandit: _
(11)Untpa1ned Pandlts - 40-1-60

Dearness Allowance

20% of pay for pay between Rs 31-60
154 " - " Re 61=100
174% of pay above R 100

Additional D, A. %6 for pay upto R 100/-

Housge 1 en'_t Allowanc e

R%e 7.50 for pay upto %74

Rse 20,00 " M " g w509

15,00 " " " 8,100-199 &

71% of pay for pay of %, 200 and above,
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Management T | S "
) aagc ent | | Minimm Qualificationg)  eale of Fay'
‘Desienation 4 ' o
. i v ' . " ‘\ .
NAGALAND (Contd,) - R
Gogg‘ eris"atorx Allowénc ‘
- Gash allowance ‘?S. 13, 50 ‘
pay upto %% 300/w .
O ther Allowance '
Winter allowance at 10% CoL
of pay for 5 months from ' :
November to March,
QRISSA
Government e T R : ' -
Headmaater/ (1) Matrlc, untralned | 80.5.110-EB.5-116-4-
Asstts TeaGher =~ S . S 120q5-135
(11) Matrlc, tralned 100155
L A (Headmaster's allOWance
T - Ry, 2 for schools having

© . more than 2 teaw.ers),

cal_ s/
Private Bodles.

Headmaster/ (1) Middle, untrained V. T0e1e79-2-85
Asstt. Teach i : '

(18) Middle, tralned ' 7S5e90
_ (11i) Matrlc, untrained -  B0w3-115-EB-5-125
o (1v) Matric, tralped 100-4—120-5—130—EB—

5150 -

gearness Allomanc e

e e p.mp
PUNJAB_
Gover‘mnent ARSI Ty : : . , |
Headmaster/ 'Matric u-ainedt.r,w.l : 60»4—80-5-120.-55-1'75“. ,
Asstt. Teacher Je By Tls ’

(private bodies give more or 1ess th'e same scales)

Y



© =28

' Manag,ément;.
< & :

: ‘8cale of pay -
‘Designation ., { : :

Minimum Qualific a‘tione

P
SRR

. PUNJAB (Gontd; )

Dear ness Pay

- @ Rs.50 forpay'?s.EO
e 40" " By 51150 _
. R <45 M " %151-200 - . R

LA § -t

gity Comp ensatory Allowance .

123% of the pay at Ghandigarh
‘& Hilly reglon and 10% in District

_._-'Mohindergarh. .
. ' .
' Special Gomp ensatory allowanqe 1s . : 2
given to employees posted in District
Lahaul and Spiti at the following

ratess . .
In Disﬁrict Lehaul - .

R ' 100%
| In District Spiti
125%

RAJASTHAN

Govt, /Local Boggds[ S ,

Private .Bodies

Headmaster/Asstt, Matrlc Tralned or. | 75-4-95-5.105-EB-5-
" Teacher - . untrained. o 130-EB-5-160

: (Initial start of %5, 91 for -
trained) g

(RS. 5/~ pem., 13 glven as
Headmaster' 3 allowanc e)

. /
. .
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fﬁaﬁag@ngﬁﬁiTi;“ffﬁ"%““'"’* < T
& - 0 pe Minimum Gialificstion | -
. Designation g in . lQllalif‘:lca_tions g - Scale of pay
Y — e T
N RAJA-ST';{A_N. (Contds) o M\
.Qearpgsé Allowance
. R%25 for pay upto % 149 |
Rey 35 for pay R 150-540 - -
| ‘?ts).y5$0hig;1d upfo R 575/~ the smount -
v by ch emoluments fall sk :
EAPT v ment éll short .of
- ' "House Rent Allowance .
‘ P ‘ ; o . " '
~ . House Rent Allowance 1is admissible in cities of

Ajmer, Jalpur, Bikaner;-Jodhpur, Udadpur and Kota

_ only, according to the following rates to the teachers
~working in, Government Ingtitutlons only:~ -
Pay slabs House Rent Allowance
Rs, 45-59 ) : %96/- \ T
Rse 60=74_ oRy7.50
Rs, 75=99 Rs, 10/
R, 100-124 . R%12.50
Rs, 125-149 * Rgyr 15400
: Ry 150-174 8 17.80 ,
\ Ry, 175-199 Rs 20,00
Ry, 200-249 - Rs, 25,00
i Rs, 280~209 Ry 36,00 .
k R 350533 Rs, 40,00
RN ' UTTAR PRADESH -
. . P e T /

. Govt. Model Sehools,
"Matric, -trained

/-
Headmaster.
trained .

Asstt, Teacher Matrlc,

e Desrness_Allowance

Ry 15 for péy uptoRs._Qé; .

- ° .25 for pay %% 100-299

No"te‘: Scales' of pay, of
gschools as shown

of pay as provided
Committese Repor te

. 190-6-180-10-250 ..
(&) 100-4-120-5-180~_"

. {b) 80-3-125

N

ﬁeachéré in Government
gbove are revised scg-.les
in the Pa¥ Rationaiisation.

’
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_P'ianagement K ' Q
J Min-’uuum Qualifications | Scale of pay
. Designation 9 §
- S S b -f
(&N . (2) . (3
Local Bogrds ‘UTTAR PRADESH (Contd) |
Heagmas ter Middle, tralned . 55-1-60-EB—1—65-EB-1-70
Asstt, 'reacber- 1) Middle, trained - 50&1~55-EB~1-60

A 11) Middle, untrained . 40/- fixed,

~ Dear ness’ Allowance .
7
R ‘ Ry 24 for pay upto %  46; )

v . Ry 25 for pay R 47-50; for pay - ~ :
Ry, 51-52, the.amount. by which Co I v
the pay falls short of R 75; S :

Rs, 22 for pay Rs. 53-'70.

Note' Women teachers in villages outside their
“tiome town are given villsge allowance
© ass tralned -~ 3,153 Untralned « R 10.

. WEST BENGAL

Govt. (Model_.jSéh_oolS) g | ,
Hoadmaster M.A./M.Sc.(Hons.)Graduate, . ' 350-25-525
. s \ tr.'ained. T o

Asstt, Teacher . (1) M, A /M, Sc./Graduate . 225-10-325-15-475
(Hons. ), tr-ained. - -

(11) ByAs /B so., ’tz'ained , 175=7=245-8~325

_ Dearnesfs -Allowanc e ' : oo
%% 10 for pa_ajr up to B 150
% 20 for pay % 151-300
% 0 for pay. R, 301-600

Hs Rs A&
- Persohs posted In Calcutta and Howrah

only aré entitled to House Rent @ 10%
of the pay. ‘
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Management T e e ‘0-
Designation . g n imam ng}if_‘icationﬁ i Scale of pay
Lo RS

' WEST BENGAL (Contd, )

Calcutta Corporation

Headmaster . -

Asstt.Head-"

-

4

B,A./B, Sc, or Intermediate  100-5-125-6-185-EB-

. and Senior tvalned wilth 10~-225
10 years teaching experls
Intermediate. or Magtri¢ 80-5-71-45-EB-'6-175

ma ster,

48stt, Teacher

and Junior trained-with
10 years teachlng experls

Matric or Middle, - 70~ 4~90-EB-5- 160 -
Junior trained, . o

Desrpess Allowance

Re, 35 for pay %% 51100 - = .
R, 40 for pay %5 101«18Q . . L
Ry 45 for pay. Rs, 151-200.

_Goyt. Sponsored/
Local Boards/District

. School Boarag/Private

——

Bodieg. —~ ..

TS Héad:master/
Assttn TeaCheP
(Basle Schools)

Baslc Tralned =+ . . 80=2- 1003 130-4-150
' R . {Headmaster to get .
special pay of Rse 15) s

Headmaster/Asstt. (1) ‘.ﬁaﬁ-Mé-!i:r'.i'c:ul.ate-__ 65~1-70 (Headmaster's
Teacher (Non-Basic o ' , allowance of
Pr imary school s). (11)Matric, untrained 75-1-80 8, 5 for traln-
| : of Primary tralned. ' gd H)eadmas—
‘ . ' T . . 2 ers).
Co ' (1il)Matric, trained = - 80-1-90-2-110-3=125

beai“h“e:s:s' Allowance

w10 peme :
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e

Private
Bodles

Headrhaster'

Asstt.Headmas ter Matr- 1c .

“Asstt, Teache_r',

iy
w4

" Matrle,

Non-Matric, trained.

- Matric, untralned

Matric, trained

Degrness Allowance

Management g Minimm Qualificationg g Scale of p;y \
Designation g | : g :
Ae & No Islands
Government | | _
Headmaster Matric, trained !15(.);5-160-8—240
Ags.tt. Teather - .l\an-Matric,- untrained 80—1-85-2—-95

100- 3~ 130~EB-3=142

110 3= 131 =155~ EB~ 4~
175-5-180

118~ 4=170~EB-5- 200- EB-
5-225

At Central ~Go.vecr'nmmt‘ rates.

thained
trained,
- Non-Matr ic Tr a:lned

B ,Dearness-:lAllowanc e

Rs. 135 per mensen

- Ho‘us"-e -Reri'tf':'A'liéwanc es

-.130= 5= 160~8~200-EB-8~

256~ EB-8~280-300 ;-
118-4-170-5-220 |

210=3-131-4-175~5-180

. R 15/- su'bject to a ‘minimmof 73 14 of
basic pay-tq 'mainland recrults who are
maintaining théilr family on the mainland
at rented sccommodation,

Compensatory Allowanéé o

7%% of baslc pay to local recruits who
ere not in recelipt of Andaman Special

PaYe
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Managertent - - f -0 o ) 3
& ¢ Minlyum Qualification ’
Deslgnation S C" . 2 g % Seale of pay \
AL N lslandschontd.lﬂf;
" Qgther Allowances '
.- 333% of basic pay to mainland recruits
when posted to Houth Andamans, 40% in Middle
* and North Andamans and 45% in Nicobar. .
2 *.710% of pay subject to a minimum of R 10/~
for. per sons recrulted locally and transferred
to Middle .and North Andamans, 15% of pay subject
to a minimum of %. 15/- to persons recrulted
locally and posted to Nicobar who are not in
recelpt of 33 1/3% of £+ % Po ‘ -
DADRA & NAGAR HAVELI
Goverament ‘
Hoadmaster P, 8C./P. T.G./8.8.7C,, 1) 115-5-17 5~ EB- 5-200-9- 24
- . treined : 11) ,106=3-130~EB~3~156~4=180
Teacher s i) passéd only P.8.Ca %, 75/~ £ixed,
untrgined. - - :
.. ii) Matriculate, S.5.Co Rs, 7 5=~ 1~80- 2« 2-90~EB~
: - .. unirained. 2-110

-t

i11) Trained teachers - P.TC. 95.13-110-25-115-8, G -
5.8, P.3 G or Matricula- 21135
tion/8. S, C.

N

Dearness ‘Allowance
v ; ] 7

Upto %, 109, 3 %25

Rs. 150~209 ' ‘;so 45_3

Ry, 210-299 s B8

R;: 300- 349 : The amount by which

pay falls short of %5 350/-,

‘0 ther Aliowand es

Z jical treatment
Anildr o sducation allowancs, med

;'1 iowa:ace & s;pecj.al pay to be granted to ,o_‘cner»
L tives of Dadra & Nagar Havell,

' ' ' bject
balow Rs, 150/-pole 10% of pay subj
O ml;;?cgmum of %.7.50 and maxium of %% 12. 50 P. .
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- Management = i - ' '
& § Minimum Qualification§ § Scale of pay
Designation g R : g '
(€) [©) . () I

" DADRA & NAGAR HAVELI (Contd. )
. Pay above 150/~ and below 500/~ 8g
- of pay subject to maxﬁmlm of Ry 12, 50 pem,

. Fay Ry 500/~ and above amount by which
pay falls short of Rs, 538,92,

DELHI
Govt. /Local Boards/
Private Bodies
. Headngster . Matric, tralned 150 5-160-8~240
Asstt, Teacher Matric, trained 118=4=170= EB= 5= 200~
o ' : B EB-5-225
Dearness Allowance -
At Central Govt. rates, .
GoA, DAMAN & DIU »
' Govermment
Headmaster/ 1) Frimary teachers! 118« 4= 170=EB- 5 200~EB~
Asstt, Teacher. certificate (P.T.C, ) -5-225
' Trained,
11)Primary school certl-  110=3=135-4=155~EB=5=195
ficate (Fe %Cu) : '
Qualifled,
111) Non-qualified ~do- 90/ -

. Dearness Allowance

Below R85 110 28

110 and above but’ below 150 : 42
150 : " " 210 « o4
210 ﬂ _" " n 400 . 66
400 n n [} 1" 600 : 70

600 ¢ " amount by which pay falls
short of 669,
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=, Management -
A . *

. Deslgnation Min Qualificationg Scale of pay

/ ~ - | |

bt s e w0
r:u'a-,—v.-a

. , | | G0A, DAMAN & DIJ (Contd. )

- . House Rent Allowance

719 of the Basic pay subject
to the minimum of %5 15/-p.m.

HIMACHAL PRADESH

Govt. /Erivate Bodles

Headmaster/Asstt. Matric, Jr, Basic 60~ 4-80=5-120

Teacher. trained,
(Selection Grade 120-5-175

T . for 15% posts)

-Dearness Allowance 3

Rs, 50 per mensem
Compensatory Allowanc e
(1) 6%% in the Home Distt,

(11) 100% to 125% in Kannaur Distt.
& pPangl of Chambe Distt.

(111) 1237 In other areas.

Other Allowances

Village allowance of Rs, 15/~ Della
- to lady teachers in spec.ified ar eaS.

- - LoM. & A, ISLANDS | .
Gov ernment '

Hemdmaster @ Matric, ‘trained 150= B 160=8~240~plus
| special pay 40% of basic
‘pays 4

Agst, Teacher 1) Matric, trained. 118= 4~ 170-EB- 5-200~
. E B, ~5-225 plus spec lal

Pay.

110-3-131-4= 155~ EB- 4~ 175

5-180 plus spec 1al'paye
80-1-85—2-95—EB—3—110

11) Middle, trained.

11i) Middle, untrained
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Hanggement | Minimm Qualiffosti ;
' i a catlo Scale of p:
Designation g o s i pay
-4 i
(1) (2) _ (3)
Dearness Allowance
R, 28 for pay below % 110 .
R 42 for pay R 110-149
Ry 54 for pay %% 150-209
%66 for pay % 210-399
MANIPUR
Govermuent , o
Asstt, Teacher 1) Middle (in Hills & 40-1-60
rural areas) '
1i) ‘Matriculate (in urban 80-1~65
aI'eaS). _ R ’
b Dearness Allowance -
20% of ﬁay plus 8,6
NEFA
Gover'nm_ent
Headmaster Matric, trained 7 5-3=105-EB-4-125
Asstti Teacher  1)Middle, untralned 40-1-~50-EB-23-65

1i)Middle, trained
11i)Matric, untralned

iv)Matric trained
. * !

‘ Dearness Allowance

15% of pay for R, 61-100
plus additional %,6/-,

1 17% of pay.for gbove B3 100 of pay,

60-2-80~EB-21=100

60=4-80-EB-4~ 100~ EB~
5-125,
75-3-105-EB-4-125



M'aﬁaglement .: ' g-., " _ '6' :
_-&i + ‘: . , _Q, -....:-.“:_..‘...‘.‘.Zv.“-.-.-.'“.-‘ - N .. ‘-. . fﬁ , [ -
Dées gnatio_n - § Minimum Qualificatlofg) Scale of pay
O S E—————— _
' . PONDIGHERRY =~ . E— -
government . “ IR
" Headmaster/  Grade I ' - 140-5-180-10-25 e
| 1), &8 L.C., trained _90-4-110’-5-140 (D Ao %5 42)
| "2!-1) Middle,  trained. 6 5w 1-70-2-90 . {Duhs % 28)
111) L_.P'I'imar ¥, ‘tr'-ained' 55_1_150 YT T :-(D' A.qs'. 28)

House Re_n't Allowance
Ry /-
TRIPURA |

'Go'v ernment '

A}

‘Headmaster - 1) Tralned Gradaate. = 17 597w 2389 EB-7=245-8-325

| ' 11) Tralned Matriculate - 195 e 140 4o 156~ EB=4-200
T R S - ' {3pecial pay of % 15 also)
7 ssbb, Teachen Intermediate, untrained  135e3e140-4-186-EB-4-200 '
L ' or Matric, :trained, o - |

‘ ) D e-ar"'f;és:é Ail@)Waric o ‘
: Rs, 10 .for pay upto % 1850 IR | :
- R, 20 for pay % 151-300 ° | ' L

Rsy 30/w for pay upto Rs, 301wB800/=,

o Conigensatbr‘y'ﬁllowance : ' o ;
"L ‘1(»3% of, ;ia'j subject %o & minimum of o
*) Rs, 74 5O .and maximum ?&‘12.50 for pa¥y - oo :

' ii é% of pay_ subject -to a minimunm of
' o ')( Re 12450, for pay belt‘:weenRS. 150 = %% 500.

;o

411} amount by which pay: 5115 shor t-of
' ) Ry, 538/~ for pa¥ peyond RS, 5QO/-.

s



/PP imgry . -
Scales of pay of Teachers of Higher/Schools, 1965-66
- (&8 on 1lst ﬂpri ) 19 5 -

1

I anagement E Vinimum Queiificetionz scale of payl
'_Designation' ' :' | o ‘ : ‘ .

L) S ©) * )

- o Rse .
.+ ANDHRA PRADESH -
%ﬁiﬁg?é# - . T |

i) Higher Grade u".hecoﬁﬁieted Tralned o 65-2-95

- Trained Teachers Teachers'! Certificate .
. o of the Higher Elementary -
- Grade of. thtJunior -
Basic Grade or an
v equivalent thereto.

,ii) Secondary Grade- 1) The minimum. general, .

' Trained‘Teachers educational qualifica-
“tlon_ns prescribed i,e.,
S S.9.L.C. Pass, or a - .
- ' _ ) pass in its equivalent
: ) ' B ' jExamidation.

- el

i) 4 Treined Teachers' ' 80-4-100-5~150
"~ Certificate of the . :
Secondary Grade or Senior

~Baslc Grade or an ...
.equivalent thereto or a
¥atrlc Tralned Teachers®
Cortificete. )

~

iu..

iii) . School SR Degree 0f B.he, -, 130- 5-155-’71
‘ dssistants- ~  B.8cs, or B.0.L, of a 200—10—250
.University in the State
and a tepching degree.

A Peedmaster—AlIOance of Rula/-
P.m, 1s also paid to the.Head-
, master of 2 Middle uchool.

NOtG:- . .
© . 1. Graduates will stert at
" Bsy145/- in the scale of ’
Rs, 130-250/- ,

2. Graduates appointed =s
.a Secendary Grade Teacher-
.will start at BRs,100/- in

,  ‘the scale of. Rs,80- 150/-.
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‘ l'-;;r-nageménﬁ — T ‘ ‘ —— :
' & - ’ Lo ‘B‘Ein ‘m P Py . . B"r
Designation . ' i_um,QuQIif19ﬁt%°n ) :Scale of vri-
1 (l) o 1 _ - (23 ” .‘ _‘;Jj N

Deprness “110WPnce

LeBs than RW150/- i Rs.20 pom.
"~ Above Rs,150-R5,320 3 §se32 M

o L AbOVO Rse 320 upto iR, B M _
Loy T T ‘ RS.SOO "I i

Ci‘ty Comp ensstogy_ Allow:ance

'Below Bs, 75 ¢ Rse6/w

. Bs, 75150 . w10/ - o
- Rs.150-326 1 R 15/e g
with marglnél adjustment )
upto Rs. 341 o
—.'  Towns Compensatory AllOWane
_ ' _'T'?opuIa‘t.Eon over 1 LaKn)
Below Rsy75 RSy 6/ w -
Bs, 75e100 i . Rs,8/w
R 100w150° ¢ Rse10/w
Ro150w326 - 3 Bse12/m

 with mearginsl adjustment
upto Rs-33&/. : ,

o : e Munici alities Com ensator
. ' {IIowance
| ) B3

.Below R 100
86 Rs 5 .

Rs, 1004206

“with marginal adJustment
upto Rs4211/w,

" g

- .:r.ssqw.

Gnvernment - M E,! Schools -
adn | Gr duate | 175-10-225-1?]3-10-275-‘
| Headmaster A‘ (i) adua EB-12§-4OO . |
(11) at.ric, trained _ 140-6-170-EB-.-7-205-,
Also Intermediate - EB~7-275

" (Hendmester's allow—
rnce Rs.20)

Selection Gredes

2 5-9 320-10 350 (for
v 10% posts) .
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Management - . V. - R
& . ! Minimum Qualification JSczale of pay
pesignation ¢+ ~ - - - : |
(l) - Ve R ¢:2)) (3)
Assistant Te acher Intermediate, Untrained = 140-6-170-EB~7-205-
(Grade A) N ¢ \ EB-7—275 .
"Matric trained, S - ‘
1  Selection Grade:
275-9-320~10~350 .
i ‘ (for 10% posts)
AASsistant ‘Teacher . ratr*c, untrpined or ... 125~4-145-EB-4-~165~-
(Grade B) non<¥atric, Basic 5 EB-5-200

_treined o - .

PI"lV,P.t"e Bodies (Alded)

Hesdmaster (1) Post-Graduate ° 150-3% 180-9-270-EB-
- ~ v . , - A 10”3
T e e (Two advance increments
B for B,T. ) -
- . ./
(11) Graduate ' 125-7%-155—9-245-EB-10—
T 77
N .. -7 » (Iwo advance increments
T : "~ . for B.T.)
»Assistant Teacher (1) Intermediate, ' 75-4-115-EB-4-135-5-150
untrained or , ‘ : -
. 'Matric, trainedg . : e

..
L R e L

(ii) Matric, untrained  60-4-80-EB=4-100~5-125

Deqrness AlloWane :

| 204 of pay for pay Rs,.31-60 (25% for hills) |
15% of pey for pay %s.1-100 (20% for hills)
175% of pay for pay E5101-25Q't20% for hiils)‘
4dditional pey of %,6 for pqy upto R»IOO

H.R. end other allOWances

1) shillong compencatory sllowence
of Bsy7.50 for pay upto Rs.425/~
within the radius of- 25 k.m s. of |
Shillong,

]

11) Hill Allowance,

Pay ‘ allowsnce
Upto 140/~ 15/- ’
141300 40/
- 301-600" - 50/-.

601-1000 ° 75/



-
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fahegement.

Al
1
& - H 4oy '
pesignatinn - e _?}Iinimum Qualification = : scale of pay

- : — (3)
_:!_.i-i) -Speclal Gempensatory allowsnce -

for 41jal & ‘Lungleh Sube .
Divisions, - ® S

aljel | N

4 .

" sibjeet to minimum
of ®525 and maximum
of Bs,50 :

R 141'390 s . 25% .«_-;_d‘ :
- : subject to minimum -
) ' of Rsy50 and
maximum of Rs,70

. 20% |

subject to minimum of
R5,70/~ and maximum

{ Of RS.lOO/-.

... 15% o
subject to minimum

- of Bs5,100/¢ and .
maximum of Rs125/we-. . -

809140

»e

3016600

601 91000

Lungleh SubeDivision

o subject to minimum of
R o Rsy35 and maximum of
' o - ;.\: RS._50/'. e

1414300 . 33%% o LR

- o 3 S}?%ject of minimum of " .-

. R5,60/= snd maximum

_ ol £585/wy

© 3014600 . 258 . |
' P - ‘ sub ject to, a minimum

' of R5,85/- and maximum
of 'RS‘_].].S/.

. - o 207 - p .
6011000 : sm;ject. to a minimum
' ' ' of Rs,125/~ and
meximum Of Rsy150/-e
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Management ' ] ] o AL o
-t Minimum Quelification 'scale of Pay
Designation ot S - 1 N o
(1) SR (o) T (3).
| - BIH4R
Elementary Schools .-
(Middle #nd Primsary)
Government
. ‘ .
Headmaster . Trained Gr duate 160-7-202-EB=7-244 ..
' r 9-280 (starting pay
t RS.188).
He=dmaster/ 1) Trained Intermedinte 160-7-202-EB=-7-244-
Assistent . . : 9-253
Teacher ~ ~ (Headmasterts allowmce

1i) Trained Matriculate

- Dearness Allowance

Non- Governm‘ént |

Hendmaster/

Assistant

Teacher o JoT

"' 11) -Graduete, untralned
or Intermedlate,
trained§

i1y, Intermedipte, untrained

T or Matric trained,
iv) ‘Untrained Matric
MadhyemaAloulvi
Trained non-Metric,

;-"i‘r) Pi'im:ary, tralned or -

Non=M a‘bric y untrain-
ed N

*

Rse15/~ per month,

Rs.5 £Or. pay upto Rse300 |

i) Trained-Graduate T

RSe 15)

115-5-145—EB 5-125-~

EB=-200
(Headmaster's
allowance Rs,15)

ol

100 =5=125-EB~4=-145-

EB=-3-175
'70-3-85-EB-4-105-2-

115

’
.

50-2-70-EB-2-90

45-2-55-EB~2-75

" 40-1-50~1-60

"‘(iIJ Non-gra&u'ate headmesters recelve
headmaster's =allowsnce of

(11) Headmaster's ellowance ranging

be't,ween Rse & and 15.

Q.earness -Allowance
‘" Rse . 3U polg

. - -, e
L

[ L4



v Al

Yrrrcement
&
Designation
(1)

A ' N i
JMinimum Qualification ' §cAle of Pay
AR ) I . T (3)
Bihar (Contds) S e
House Rent Allow~nce ) |

ol ag -.-n e

A i s Srt—

-, Upto RS 115/*' ' Rb, 3/-
"~ Rs, 115 to 135 44/ -
 Rs135-155 . Rs.5/-.

: Dhnnbad & Dhﬁlbhum Sub-DivisiOn

7 Upto RS.85 RS.S/—

Bs;85-115 ... Rsy44450 .
Rsy 115135 : Rs.6/i C .
Rs, 135155 - Rs,7 » 50 -
Rse 155185 Rse2,00 :
Rs, 185225  ag1l/e
Rs,225=750 The actial amount paid

s house-rent subject to

maximum 7,50% of the pay.

75,750 and above ¢ The actual amount
.-+ .pald. as House~rent
subject to maximum

~of 10% of pay.

~ | | WIRT OO I

‘Lower
“{AS shown unden/Primary Schools).

N

" 70U & K4SHYIR

Government

" jesdmester Trained Graduate | 100-10-200 ~EB-10-280

Assistant ¥ atrlculate/ladib al am/ 70-6-100-53-8_180_ -

Teacher . -Junshl Alem/Bhushsn/ -
' - -Visharad Co )

Private BOdieSA&SQaleS of‘ﬁay-aﬁé not uniform,

B

P
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h_-r::‘nagement _; :‘j' — i"-_  Jmo - dmep ..ri.:‘;r '!.r :.'. . - = . T N

& . . - Minimum Qualification ‘ ' Scale of Pay
Designation v o o

SN ) TN NS ¢ ) N ‘ _f S ¢<) I T

7 Deérness allowance-

Rs,10 uptd Bs100 end Bs.8
for those mbove'Rs,100/- -

Not applicable to private
schoolse.,. .

et
R L

No other,aIIOWance admissibleQ

L.

KERALA__,_-; T e
‘Government/Private
Bodies S | L
Headmmster 1) Trained Graduate - ~ ~ 80-5-120-7}-165_..
11) Matric,. trained - 40-4-60-5-120
. L (Headmnsterts allowance
. . . RS. 10/" p lm b)
Assistant 1) Matwic, trained 40-4~60~5-120
Teacher ' ' - )
- 11) Matric, untralned 60/~ fixed,
Range of pay Desrness ~ Dearness House Rent
pay. . . allowance allowance
62-99 28 = 25-50 o
100140 28 2750 do-
141-162 31 | 2750 ~do-
163=-166 32 - 27«50 . ~do-

Scales of pay of other temchers like craft teachers,
drawlng teachers, masters, part-time teachers, specialists,-
not included,_

MADHYA PRADESH

Government/Privete

Bodles/Loc oardads .
Headmaster ‘Preined Graduate 150=1505=160-6-190-
‘ ' EB~6=220=10~240-240~
EB~124-290
Assistant 1) Matric trained 9024 ~100~4~140-EB-~ ~5=
Teacher : 170

11) Matric untrained wdO~



= 45-

Aranagement

&
Designation’

!

:Minimum Qualification ' Scele of peay
) f

(L

———— -

— 1 - (2) " T (J
Notes R ‘ '

‘1) Trained- graduste teachers have
been granted 2 advance increments.

: ”11):&kizs/;bﬁéadmaster's special pay.

iii) Trained teachers get 2 advance
increments, ' s :

C 1vj Untrained ladles are given 3

advance increments, Tralned
ladies get 5 advance increments.

Desrness Allowsnce House Rent

\

Rse15/~ Dedee |
Bs, 5/~ Additlonal D,A, upto B5200

Rs,5/=- . Additional D.d. upto RsS,300/e

MADRAS #ND VAHARASHTRA

- 'Included under _
Secondary Schools,

MYSORE
. SY——

Governmengé
ToCRL BOArds
Private Bodies

Hesdmaster/ 1) Gradpate, tralned.
. assistant i : e
‘Teacher 11) Graduate, untrained

-

S 5 5D Maﬁricy treined
ivj ﬁatriC, untrained
" v) Nonatric, treined
vi) NoniMatric,untraihgd

Dearness, Allowance

g, 20 for pay upto Rs,149
Rse 32,50 for pay Rse 1L50=-299

Rsy 7/~ allowed at

'

Bhopal Y Indore 9 Ujjﬂin,
 Gwallor and Jabelpur. .

/
i

130-5-150-8-190-10~250
130/~ fixeds
80-3-110-4~130-5-150_
80/~ fixeds )
‘7.0-2..80--3-110
65-—1—70-2-910
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Manegement ' ] i
& ' Minimum Qualification: ' Scale of  Pay
De81gnat10n ! . - !
- ) . _2) ' (3)
"\Compensatory-cum—H.R.A. )
Below s, 150.. = Bs.5
B3 150-~320 T = BslT i

Notet— Graduate teachers who posseSs

Goverhment M.E.

Schools.
Headmaster-

Assistant
Teacher

City and Towns with 2 populatlon

of a lakh and above.

Below Bs.150
B.150-320"

Bsa3
Bsed -

n.u

‘post-graduate qualifications "will’
be given two advance increments
from the date following last day of

the Examination passed.

.NAGALAND

Graduate -

i) Graduate

ii) Intermediate
iii) Matriculate

iv) Non-Matric,
Normal tralned

Dearness Allowance

20% of pay between 31-60,

125-7%~155-9-245~EB~
10=-275 -

(Plus special pay at -
33-1/3% of basic

pay subject to
ninimum of B.50 and a
maximum of Bs.150).

F\

~do-

75=3=105~EB~4-125
prlus special pay as
mentioned above.

60~4=80=EB~4-100~EB~
5-125 plus special
pay as mentioned above.

 60~2-80~EB-24-100

) .15% of pay between I.61-100; and

17%% .of pay above Bs,100.

Additional D.A. ‘of .6 for pay
" upto Bs.100. L .
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‘ii) Matrig, untrained

L LCENIenT ' T
& - y Minimum Qualification ' Scale of Pay
Degignation . : ' ' 1. ,
. (‘Ll‘ ' {2) - ) 1 (3,‘ #.. ..
Hogse Rent Allowance |
Ise 7450 for pay upto Bs,74
& 1000 for pay k.75«99
B5015,00 for pay Bs.100=199 &
T75% of -pay for pay of ise200 and above.
. Compensatory Ailowancev
Cash allowance k,1§.50
‘pay, upto m.226/-'
Other Allowanée
Wintér allowance at 10%
. of pay for 5 months from
. NoVember to Marchy,:
: Headmaster s allcwaﬁce of Rsq20 Delle
. * | . \
ORTSSA
Government L
: -, | | o
Headmaster Graduate, trained - ° 1851 0w235—15=-250~
ot - EBw15325 -
Assistant - 1) Matrig, trained™ - 1??94-120—5"13°'EB’5'
| Teacher ' (D.ho Bse25 upto Rs.150)
11) Matrigs untrained 80w3w110~EB-3~116~4~ -
L 120w5=135 °
‘ (DyA. B525)

Loeal Boa;ds[

Private Boards _ . .
Headmasfef ‘Tntermediate, trained ,110-175 ( -A- Rse25)
hesistant - 1) Matric, trained 100,%.120-§-;g?-EB—5—150
Teacher " o Delty Be

80-3-115—EB
(Do L 025)
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o \ . _ SR

. Management

& , mﬁnimum Qualification ' Scale of Pay .
L] )
Designation \ ' ‘ R
(1. ' T )
PUNJAB .
. S————— . » .
Government _ ; .

s ® . ‘ - . . . i ' - .
Headmaster/ Graduate, trained ... 110-8-190-10-250 i
Mistresses : B Selection Grade: 250-

. . 10~300 (for 7% posts)
 Assistant Matric, trained in - i) 60=~4—80-5-100=5~120
Peacher special subjects for. (50% posts)
.o - clrasical and vernacular - S
> © teachers.,- : . ii) 120=7%=165-10-175 -
' . A . (35% of posts)
- R : 11i) 140~10-220

- | (15% posts)

Dearness Pay : Y

4

. Upto B.50/- - Bs. 30/~
R —do- Bs5.150/- . Bs.40/-

: ~d0- B5.200/- Rse 45/
—do- B.250/-, , Rse 50/~

P ~d6~ Bse30H0/- Bs'. 60/~
- Above B.500/- Rs.85/~

City Compensatory Allowance

12% of the pay at Chandigarh
& Hilly region and 10% inl
District liohindergarh.

Special Compensatory allowance is -
given to employees posted in District
Lahaul and Spiti at the following

rates:

-

-

In District Iahaul

- 100% |
In District Spiti
1259
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- ont .', e .
e _ 'Minimm Qualification , , Scale of Py
Designation . e R P
A ) SPORMN §4))
» . 7+ CRAJASTHAN
Govermment/Local i B
. Boaras/Private o ' . o .
Todies o _ _ | oY '
Headmaster Graduate trained or ) 1%5-5—155—16-255-EB;
_ untrained . E 100295=125~320~3%5
: . . : -~ (starting pay B.140 for
} K o trained teachers)
. Assistant , . Matric Trained or . 75 whwd 5510 5~EB~5~
Teacher Untrained. : '130wEB~5~160
. : o : i : " (sterting pay Bse91
Inter trained or . " for trained teachers)

_ untrained

L ' S Headmaster's allowance:
. - : : s . of Bse10 to Bs.30
o _ - L depending on the -~
" gtatus and size
of the school.

Dearness Allowange
Bse25 for pay below &.1§0 S
Be35 for pay Ie150e540 | R
'&;540 and uﬁtb‘&.5%5.“The'amount by which - . .
T T T emoluments fall sshorttt
of RS-5?5/". o

.+ .. House Bent Allowange S,
- ?ﬁbupa rent.allowange ié admissib}e in cities .
of Ajmer, Jaipur BikanerilJodhpur.-Udalpur and Kota

- only, according-%o the following rajes to the teachers
. working in Government Institutions onlyie - .

- " Pay slabs. - - ' House Rent Al)owance
L TBeB5ed SR v _

0
¥ B tkad ] ] )
sy 60w 4 L BsyTe50
: Bsq75~99 S ¢ Bsg10/m
- By 1Q0e12% o B30
Rsel125w149 -, . - o Bse15400°
Be150e17d . U BalTeS0 -
 Bse175«199 o | 'K,20000
" 5a200e249 _ , Bse 25400
Ry 250209 835,00

Ry, 350- 533 .. Ps40.00
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Management e y —— :
& v Minimum Qualifications y »cale of Pay
Designation L _ »n \ Lo
— {1 — ‘- ‘ {2)-" L (3)
UTTAR PRADESH

Government N

. - - V ‘ . Lo - . - \
Headmaster . - 1) Graduate, trained 150~8~190-10~260~
, . o oo o 12-320-15-350

1i) Matric, trained . 120-6-180-10=250

Assistant Matric trained . &) 100-4-120-5-180

Teacher C - b) 80-3-125

Dearness Allowance

.15 for pay upto B5e99/~ . . '
Bse25 for pay.Rs.100-299; e
vBs.35 for pay above Rse 300,

Note: Scales of pay of teachers in -
Government schools as shown above '
are revised scale$ of pay as - -
.provided in .the 'Pay Rationali-
sation Commltteé Report.”

Ve

Local Boards ' . ’ - _ .
Headmaster - - Matric, trained .. . 76-3-91—5-106-EB—
- o : - - =126

Assistant Teacher .i) Matria, trained . 70—3-100-EB—4-120
‘ . ii). Middle, trained *5QmB=60-EB=3-75

Assistant Teacher 'Middle, specialisa— S T 55m2=75~EB~3=90
(Speclallst) . *. tion in the subject

-*Dearness Allowance ...
. : ' . -
1 v

- . r. \

,,$¢2¢~for pay upto Rs.463 ‘o
. 425 for pay Rs.47-50, for
. pay B.51-52, the amount by
wh%ch the pay falls short .of
Bss 753

'k 22 for 2y %.53—70; .

*« & = = @
-
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- Waragewent . . T SRR ' 1c -
A ! Minimm Qualification ° ! Scale of Pey
- . '

Desighation

, Uttar Pradesh (Contd, ) !
Rse244 30 for pay B,T71-843
. .for pay K.85-93, the amount

by which the pay falls short
~of m.11o.

Note: Women teaghers in villages
outside their home town
are glven village allowance
ass B,15 for trained and
B, 10 for untrained,

Private Bodies

Headmaster Graduste, trained ~ = . 120w6el68wEB-9-240-
- ' o EBe10=300
(Headmaster's allowance
| 5420)
Assistant Teagher i) Graduate, trained = 120-6-168-EB—9—240—
L | T . L -EBe10w300
3i) Inter, trained (4CeTs) 755 e! 1 OuwEBgbe] 40
| 716886200
4i1) Matrlc. ?ralned) - 70,3.85.5-100-5-120
JWT.C
- iv) Graduéte, untrained '2g64.1;2.EB.6—172-7-
v) -Inter, untrained 50.3.74-EB.4—94.5_109-
: | . 6el33
vi) Matrig, untrained 40-2-50-33-3'55
e Allowangs . - (
anrness 1 OWange
Bs¢20 Pelly , -
WEST_BENGAL L
Government - - 5; 5'4f§'
' : | D5
‘ 1 Post-Graduate, .225‘ﬂ0u5
Headmaster ) T trained, DU
.11) Graduate, trained 1750245950527
L ~200
ASSiStan-t ) Under-Graduate ’ 1’25&.140.4 '

. d
Teacher , ~ traineds
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o

" Management o . L
& © ' Minimum Qualifijcation -' Scale-of Pay
Designation . ! ) .
(1)} ! (2) ' '. (3)
- " WEST BENGAL (Tontd Y
* " Dearness Allawance e }
Bs,10 for pay upto1hg?50
| B5.20 for pay k.151-300 -~ °
/ Bs.30 for pay B.301-600 ¢ -
Private Bodies
(Aided) ' | .
Headmaster . Gradudte, trained with 160-7-223-8-295-
.three years teaching plus special pay
experience. of Bs.25 per month,
“Assistant - (i) Graduate, trained. 160~7-223-8-295
.Teacher . : - -
(4i) Intermediate, trained. .

-o-

- lw-w Dearness Allowance

- %.10/;,p.ﬁ.- .

,-“-:'w. "‘I-’

- -

« -ANDAMAN & NICOBAR' ISIANDS

]

Government i .
Headmaster Graduate, trained
e T ‘- . : L
Assistant *y) Graduate, trained

Teacher . ., _ o

Ty - "R L

ii) Graduate, untrained
. e,

Dearnesg Allowance

 115-3-133-4-185

1 210-10-290-EB~15~3T5

160-8-250-EB~8~280~
10-300

130~5-160«8«200~EB~
8—256~EB—8-280—10—
300

" According to Centrdl Govermment rules,

Prlvate

Headmastef '.'P"'M.A./M Se., B.T.
Senlor Tqaqherw.- ' -dOn

Assistant . : ai; Graduate trained
Teacher *ii) Graduate untrained

250=10~280=15=470
21010=290=15~380

170~10=-290~15=380
130-5-150-8-280-10-300
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Matiagement
L

‘Designation

e —r
-y Minimum_gﬁalification
L BRI

T

Seals ol I&J'

)

-

1
) " (3

Government

Houée'Rénf‘Allcwanée"

‘Bse15/+ subject to a minimum of Ti%

of basic pay to mainland recruits ‘who
are maintaining their family on the

. mainland at rented accommodation,

Compensatory Allowance

73% of basic pay of 1local recruits

who are not in receipt of Andaman
Special pay.

QOther Allowandes :

1, 33=~1/3% of basic pay to mainland.
recruits when posted to South Andanians,
40% in Middle and North Andamans and

- 45% in Nicobar.

o, 10% of pay subject to a minimum, of Bs,10/~

for persons recruited locally and

. - transferred fo Middle and North Andamans,

15% of pay subject to_ a minimum of Fia15/~
":r.to .ersons recruited locally and posted to -
Nicobar who are not in receipt of 33=1/3%"" -

of A,5,Ps e

DADRA AND NAGAR HAVELI

»

No Middle Schools in this area.

DEIHI

ocal Boards/ ;_;,i

PTivete Bodies -

Headmaster

Assistant
Teacher

Gradﬁaté}'trained o i) 210~10=290~EB~15-395
- : . (D.A. Bs.66) :

ii) 190~10-290~EB-15~395

C(D.A. Bse44) )
1)} Graduate trained 160—8—256-EB-8—280—
1) Gr ’ 10-300 (D.As -B5.50)
118=4-170=EB=5~200~

‘s ic, trained
i) Matric, - EB-5-225 (D.A. Bs.50)
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J A (A T

_',‘_

VETEgement o & ‘
& ) , Minimum Qualification WOScale of Pay
De Signati on . : — - : — | I i )
(1) n (2) _ ’ A5)
GOA, DAMAN & DIU
Government
Headmaster/ = Secondary Teachers . 1182421702EB-5-200-
Assistant Certificate {5.2.C.) EB-5-225,
Teacher Trained (non graduates)
Bachelor's degree "~ 160=256=mEB=8=280~10-
§1us S.T.C. - - . 300
rained graduates,

" The Holise™ Rent Allowance is 7% of the
Basic pay subject to the minimum of
33015/" Pelliy ’

Dearness Allowance -

Below Bs., 110 ' s 28

110 and above but below 150: 42

150 and above but below 210: 54

210 and above but Telow 400: 66

. 400 and above but below 600: 70
7 600 and above ~ +: Amount by which
L falls short of 669,

-
HIMACHAL PRADESH
Government/

Private Bodies
Eeagmasger/ : Graduate, "%t rained 110=-8=190-10-250 .

. Asstt, Teacher ; : g : Selection Grade:250-10-
Language/ Matric/equivalent .. - - ' 350
Professional . : professional quali- . 60-4~80=-5-120
Teachers = fication,

Dearness Allowance,

fs. 50 p.m.

Compensatory Allowance

(i) 624 in the Home District.
(ii) 100% to 125% in Kannaur District
and Pangi of Chamba District,
(1i1) 124% in other dreds. -
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& - 'y Minimum Qualification 'Scale of Pay
Designation - ‘ : v
— (1) . (?; ] Y - {3)

’ ’ ) o = Shels ]

Othér'Ailowances

Village allcwance of Bs.15/- Dpem.
to lady teachers in specified
areas,

T,M, & A. ISTANDS

Government‘:
Headmaster Graduafé, trained 210-10—29O—EBb15L395-
3 : plus special pay 40% of
) _ ‘basic pay.
Assistant Matric, trained 118wlm1TO=EB=5=200-EB-~
Teacher. - 5=225 -plus special pay
40% on basic paye
~ Dearness Allowance . -
Same és shown for Primary
School Teachers, - |
House Rent Allowance
¥ MANIPUR
———————
Government ) o
- ig, trained | 7593w105«EBe4=i25 plus
Headmaster Matric, _ special pay of B.20
- (Db 15% Of_Pa;y‘ +h506)
s smediste | T9w3wl05-EB-4-125
Assigbant 1) Intern "+ (D.A.15% of pay +5.6)
. - - £0wlmB0wEBwhed 05=5=115
i1) Matriculate A 0T5% of 1oy .6)
- 2 :
1i1) NoneMatrigulate 40w1w50wEB-22=65

(Da, 20% of pay +R5.6)
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Management g e, ' .
& ' Minimum Qualifitation ~ ' Scale of. pay .
Designation ! " A :
(1) ! (2) ! (3)
T N.E,FAL
Government . )
Headmaster i) Post-Graduate/Hos. 150=74-180-9-270~EB~
‘ L J0-300
(trained to get two °
advance increments)
ii) Graguate . 125=T$-155~9-245~EB-
: 10=275
(trained 't6 get two
v advance increments)
Assistant i) -Graduate 125=74=155-9~245~EB=
Teacher ’ 10-275

Government ~«

"Headmaster/

Assistant
Teacher *

Govermment

Headmaster/

Assistant
Teacher

ii) Matric, trained. .

iii) Matriec, untrained

f ) -
.

Dearness Allowance . .

“l75—3-105-EB—4-125

O-4—80-EB—4—100-EB—
5-125 |

As shown for primary school

teachers,

PONDICHERRY #

-
1

ol ]

S

. Matric, trained

‘¥ ~.Dearness Allowance

T .42
#As on 1,1.1964

TRIPURA

Graduate, trained

90-4-110-3-140

175=7=238~EB~7=245=8~

325



Management i Ty
& ' ~ Minimum Qualifications y Secale of Pl
Designation ! y _
1) : (2) _ (3]

Dearness Allowance -

Same as shown for Lower Primary
gchool teachers.

Compensatory Allowance

i) 10% of pay subject to a
minimm of Rs,7-50 and
maximum Bs,12,50 for pay .
below k. 150, ‘

ii) 8% of. pay subject to a
minimum of Rs.12.50 -for pay
between &.150-&,500.

1ii) Amount by which pay falls short
. of Rs.538/~- for pay beyond
 B5¢500/=s |



| §§§;§S;Qi;pw of Teachers of
~ Secondary Schools (165«

" (4s on Ist Amril, 1965

Heodmaster's Allowance

Ménagement - %{ S : X
& . Minimm Qualifi ! sca o

Dissignation ¥ Qualifications X Scales of Poy
! . Y
x 0 - e

ll _1_ 2. %- 3
Government/Local Bodles ANDHRA PRADESH
or ot -
Private,

i) Hezdmaster Post-Gfﬁduate, 325=20~425~25-700
: T trained ~ e s s
ii) Headmaster/  Gr:duate, trainea 200-10-300~-15-375
School Assbty. - - = - (Selection Gr,)

130 152155-7}-

200~10~250

Bs,40 is paid as Headmastexts
allowance if the strength exceeds
500, - P25 where the strength

is below ©Q0, Gazetted

Headmaster is not eligible for

Hezdmasters allowance,

Higher Starts

Note:

1.

2.

Gradiates will start at
ks, 145-in the scale of
Rs, 130-250. :

ar.-cuates appointed ss a

Sec, Grade Teachers will_

start at 5,100 in the
scale of P80 to 150,
Desrness Allowance

___—___—-————-"‘-'——"'—

Iess than ¥,190 .. 20/=
above 150 to 320 ,. 92 /&

Above B5,320 upto ©00% Bs, 6

1



= 50

Management & ' ] _
Designation JQ Minimum Qualifilcations) Scales of Pay
. 6 ——
1, (2 ' (3)

w4 City Compensatory Aliowance

t -

Bel-o;v.‘ﬁ-s. '75 : Rs.é b
"B, 75-150 : Bs,10 i
, Rs, 150326 : Bs15

T ek mmes b tad e sty -———
——— - —

h W:Lth marglnal adaustment
upto Rse341i - '

Téwns Compehlsatory Alldwance
(‘Populatlon over 1 1a.kh)

Beiow Rs."{s s R Tt e
. B 75~100 s Rs.B
;. RselQ0-150 =~ 3 B%10

Rs.150~326 s Rs.12

With marglna.l adjustment )
+ upto 5&338. '

" .- Municipalities Compensatory
Allowance ‘

- 'Below Rs. 100 . Rs.3
Cer B3 100-206 ¢t HRsb

Witk marginal adjustment
" “upto Rs,211..

-Scales of pay of other categories of teachers
.like La.nguage Pand:Lts, Physu.cal Directors not
included. ‘_ .t
[ ]
ASSAM .
(Higher Secondary and Multi-purpose Schools)
Government

. Principal . Graduate, trained ' 350=30~500~EB~30-650~
_ R EB-35~1000 (starting
| vey Rw450/-)

Vice-Principal " .Graduate, trained 300~20~400~EB~25-550-EB~-

25-800 (Special pay of
R, 50 p.m.s)e



Managanent b

-l ¥
& Mintmm wualificatd
Designation % wdal a onszscale of Pay
(1) (2) _ . (3)
- ASSAM (Contd.)
Asstt. Teacher (1) Pest-Graduate 300w 20=A00~ER-25=500—
: : ER=25-800

(11) Hons, Graduate

Dearneas Allowanee

, Ad hoe D,4, of R10 p.m,
for teaxhers drawing leee
than 35.250/.

. hsstt. Hesdmaster

 Asstt. Teacher

- e

Private Bodies (Aided)

Heedmastey' . Craduate, trained

' Gpaduate, traimed
. R
L}

1) Postebmduate

{43) Hops. Craduate,
. . 'y tra-ined ..

/

Dee.mes's Allewance
19% of pay Detween B3 101425
(288 i'Hills) (High Seheole

’
’

. High Schools - : | T o

Go vermment

Headmasgter ~ Graduate, trained

e

Asstt, Headmaster Credunteq trained

Asstt. Teacher Gwaduate

Selection Grade on

(Pw incraments for F.T.)

22521 5e-205=15=360=20-(0C
(Tvo adwnce ineremente
for B.T.)

1

359 080w 450~ EBw25-600
(Starting pay P 390)

Grade’ pay.and apecinl
pay Ry 50 pemo

1751 §=280-FB-15-340--
B0=450 (Starting prr
R 220)

125 F155-9-245-10-275
(Twe advance increments
+ 20% special pey)

550-30-500-1’!3—50-680-
EBe35-925
(Starting my Rs.450/7)

25020+ 350-EB-20-450~
EBe25=700

200-12%-250-EB~12%-275-
1 5e350-EB~15=500

{One increment for speclal
trainine/Hons/
Pistinction ant t7vo
adwance incremmts i‘gr

B.T:) 500-20~600,



&
Designation §

(1) . . (2) 3
~ Assam (Gontd,)
" Dearness Allowance _
Ad hoc DA, of Rs,10 p.m.
. . upto pay of Rs, 250
Private Bodies (Bided)
Headmaster i Graduate, trained 200=20~300-25~400=EB~25-
| , 500 {Starting pay Rs350)
Asstt, Headma.teg Geaduats, _t:.‘ained. ‘Grade pay + special pay
o ' of Rg, 50 peme .
Asett, Teacher (i) Pogt-Grodvate/Hens,
, "« .with distinction, :
125-T341 55wBu2 5= EBal a7

(ii) Graduate
L B *
1 s e .

{iii) Intermediate (with
15 years servi ce)'

(iv) Matiic, bwoincd or g

B T Intermedlate ‘

Dearness Algéwance
k3 ~

a~ -
Same as shown for Higher
* .5 ¥'Seeondary Schools =~
: - @ ' o
. House Rent and other
Allowances _
.- ..

- (1) Shilong compensatory
alYowance of Rs, 7,50 for

(Two advance increments
for B.T.)

100=74~1 60~EB-9-250

P LSBT S5 53

ray upto R%425 within the

radius of 25 k.ms. nof

Shillﬂng e
i (i1) 11 Allowance
" Pay + Allowance

Upto 140/- | 15/-
141-300 40/-

301~600 50/

- . ' 601-1000 75/

L e
'.’i’ :



.l zrae T -63- [
Designat;_on_ %Mh,m"‘m} Q\_Jal_irications% Scaleof Pay

@ (2) T R

AS3AM {Contd,)

(111) Special Compensatory allowance
fdr Pisdl & Lﬂn,@\ Sub—Divis}sqné s o

4ijnl
r80-140" -+ % 30% | L LD
subiect to minimom - .
y o e of Ru25 & max, of, [ ”
s R-'"-Bo ' . :f

141390 1 25% :
: ‘ subiject to minimum .
- of B% 50 and max of
K F A . B—%?o ‘e .

301600 -3 200 ‘
. aubject to minimum of
R, 70 and Max, of
P%,100,

15%
subject to-minimum of
' R, 100 and Max., of
ey RN -1 . e

6011000

Lungleh Sub-Division

80-140 ¢ 40% -"subject to minimum
: " of R, 35/~ end Max. of
Rw 50/= .

334% subjeot to minium
of R%60 and Max, of
RsW 85/=»

1/1-300

25% subiect to & minimum
of Rs.85 and Max of
Pe,115/-.

301~600

601-~1000 : 20% subject to A minimum
of Rs,125/~ and Max. of

Re, 1 50/"'



b

Priyate Bedice i . ,

Pring nsl G:aﬂua.te!. traiged
Headmagiey Gendpate, trained
Aasyt. Toochew 41) Pest-Grndunbe/ Hews,

trained

{ii) Post-Craduate,
mmtrained or.
Graduate traineqd

(iii) Graduetes untrained/
Intermedlate trained

(1iv) Intermediate
untrained or
Matric trained or
Alim or Shastri

ent T - =6 5= 0
Managemen { Mintmam QualificationsfScale of Pay
Designatilon -} : - f
@) . (2) (3)
BIHAR .
Govermment ‘ . - i
Prineipal{Higher Cudpete, tymined 325w30505=EB~30-805~EB~ .
Secondary/Mul i w R - 30-9585
purygse Sehosls) (R% 50 as special pay for
: ' " Multiporpese Schoels
- . Maximum- Rs.925)- )
: s d.qa.. W 32538 ~505-EB-30~805~EB—
L .
(High y W ..-Ti::’ ‘ _ 30-985
' o - {(Maximum Ps.925)
Lottty Teogher .(*’ gg::"’m"”“e‘ (i) esn-ls-sau-m-la-séo—
- T 15-450
. | €11) Cradpets, txained fisY 16(\-'?-202-553-7-—244—9—
R 280

- YStarting pay By168)

2‘30—15-—280-20—460~EB~20~
600-EB~20-T00

(1) 220-1(-390-@-12-360- .
20-—400(upt0 200 pupils)

(11) 250-10=350~EB~12-~410~
20~450(More than 200
puplls)

f1) 18&94254&305-&-55?
(Selection Grade)
(11) 170~7=-205-EB~7~275
150~6-180~EB~T~25¢

115-3-130-EB-4-170

80~3-95~EB~4~115~3~130



RCERES: T i T —

&
. Designation pHinimn Q“alifi"atimsas"ale of Pay
(1) (2) (3)
" BIHAR (Contd, )
House Rent Allwonnces
At Patna
Upto Rs.115/- Ree3/-
A% 115 to 135/~ Rs 4 /=
s 135-155 s, 5/
399185'"225 Rse To 50
Dhanbad & Dhalbhum
Sub=Division
upto Bs; 85 ' . Ra3/e
Rs, 85-115 N
Rs, 115+135 Rse 6/~
Bs, 135-155 R, 7+ 50
Rsi155-185 Ree 240
Bs: 145-225 Be,11/=
Bs, 225758 The actua] emoint- paid as
house rent subject to a
maximum 7,54% of the.pay
Rs, 750 and above : The actual emount paid
" . as House rent subject
to & maximum of 10%
of pay.
- e
CUIARAT
Govermment
[ ' , .
Headmaster of  Graduates, trained g) 250-10-350~15-450-
Secondary Schoal - _ - VR 20~470 o
: ' b) 280-15-385-20-485-EB~
: . _ 20-585=EB~25-T35
-: . ' - . Probetion B2 245.
Asstt. Master of Graduates, trained 160~5-190~6-208-8~216-
a High School or EB-8-240-10~310-EB-10-
Vocational School 320-15-350—20-370
-do- ... Graduates, untrained 110-3-125-6-215-EB-10-245
Asstt. Magter Matriculates (01d 1 06-3-130-EB-~3-135-4~1€0
. teachers) .-
bostt, Teacher Graduates 115-5-175~EB~5-200-9-245

Teghnical High
School



Man agement ¢ -65. . - o

& ] !
Designatiom Minlmm Qualificationsgscale of Pay
i _ . |

o I 7 B £

" GUIARAT (Contds) .
- Dearmess Allowance

Upto Ry, 109

:  BRs, 25

Rs»110-149 $ FR.30
Rs. 150-209 s Bs49

., [ Bs210-299 : Rs.50

B5.300-349 to the amount by
ich pay falls short of- =, -

"‘.%1.350/"
House Rent Allowance =~ ®-°
'fcp Ahmedabad
Below T5 : BRW9Q . )
75-99 :  Rs12,50
100-299 :  123% subject
o to min, of Ps.17-50

300 _ : 10%

C.L. Allowance

Below 250 & T minimuir.Bs,6/-
maximum Rs,15/-

250-950 : 6% min, 15 and
. max, 50,
Above 950 :  Amount by which pay falls

short of Rs.1000,.

House rent Allowence for Baroda,
Surat, Rajkot, Bhawnager, Jammagar

Below Bs, 76 :  Ra5/-

Bs. 76-145 : RBsT.50
Rse146-300 :  Ra10/-

Over 300 : 5% of the pay

contdese.s



L gk i

¥ e 5

& {M4n Lomim 1ificatl 1
Deslgnation ﬁ Qua at onszsova e of Pay
(L) (2) (3)
@ JAR ' ]
Private JARAT (Contd, )
Management
Headmaster Gmduate; treined » 8) 200-10-300
- T b) 250-15-450
Py 0} 300~-20-500
» »d) 350-25-600
Asstt, Master Graduates, trained . 120=5=170-EB~8-250-F8~
(3.7y) 10-300
Graduates, trained ‘
(STC or TD) : 110"4‘170-5:3—6-200
Graduates, untrained Ps,100 fixed
S.5.Cs + S.2.Cs or 70-3-100-EB~4~10~5-150
T| DO
S45.Ce (Untrained) Re 65/~ fixed
N M.A, B,T, or 150<74~2 40-EB-10-300
M.Scy II class
B,A., BsSe, plus 120-5¢1T0-FB-A=27J)-TT-
Dip, Phy, Educatign 10-300

Kendivall v

[ 1) .
Denrness Allowahce

Upto Pué5 - ¢ B0 '
R, 66104 ¢ P75
Re,105-164 t R85
Rs. 165-255 1 Ra95
Rs, 256=279 : The smount by which
ay folls ghort of
i 350
R&280-5b0 : BP0
501750 - ¢ R85
H.R.A,' and C.L.4, for
Atmedabad
Pay Ranges HoRcAc : c‘.L.AO
Below Rs.95 1/- 3;"
Rs, 55-100 10/~ _? /-
. Rs101-140 1%/- v
Rs.141-250 15/~ 10/-

Over 25&



Management ] - §
& L .0 . - -67- . . Q
Deslgnation, Minimim Qualificatlions| Scale of Pay
i : j
M @ 3)
T GOJARAT (Contd,]
H,R,A, and C.L.A, for
Baroda, Surat, Rajkot,
Bhavnagar, Jamnagar
Pay Ranges H.R,A, Cc.L.A.
Beljw.&ass/- 3/- Nil
55 to 100 7/~ Nil
10} to 25§ 10/~ Nil
;< Gver 254 . 5% of the. pry M1

-

JAMU' & KASHMTR |

(Highe:p_ Seeondary Schegls)

Goverrment
Princi pal
Asett, Teaehew (i) Post-Craduate,

t;-ained

(Li4) Gpaduate; imtwained

- Dearness Allewance

i Rs.i. for pay upte BRs,100

and Rs, 8. .for pay above

Rsa 101400
Private
Principal Graduate, trained
Vi ce-Principal Graduate, trained. . .

Asstt: Teacher (1) Graduate, trained
(ii) Matrie, trainea *

No Dearmess Allowance

(High Schools)

Government
—_—

Headmaster Graduate, trained

Graduate, .,t_ra.irfe'd. I

(i1) CGradiate, trained -

300-30~450=EB-30-600
145-15-250-EB-20-350
100-10-206-E3f10-2eo

70~6-100-8~180

B

*

400/-
300-20-500
| g""

b
(c
50-5~T5-5~"+ 6-120

200~10-250
100~5-150-10-250

| 250~25-~350~EB-30~500

200-15=-290~EB-20-350 °



& o -58. ]
Dosignation %.inimum malifioationsgScale of Pay
LA . (2) (3)
. T &K (Contd,)
Asstt. Teacher " (1) Gred .
(Gomezal) i) Graduate, trained 100-10-200~FB-10-28U

(i1) Mstriculate, treined

Asstt. Tescher
(Special
subjects)

Hons. in 0.L,/Art
trained

Dearness Allowance same A8 per

Higher Secondary Schools.

Private Bodi es

Principal Graduate, trained
Vice-Principal Graduate, trained
Asstt: Tea cher
| (ii) Matric, trained

No Dearness illowance

Gofr_e_r_nment ?Er'iva,te KERALA
Bodfes (Bided) —
Headmaster Graduate, trained

Asstt, Teacher Graduate, trained

(1) Gradvate, treined

70-6-100~6-180

(a) 80-8~120-EB~8-200
(b) 70-6-100-ED-8-160

300=30-600
250-25-500
100-8-140-10=-200

70-5-120~5~180

250-20~-350-25-4N0

(1)150-10-250
(11)80-5~120-T4165

minimum of Ps 80

Fange of Pay Dearness Dearness House rent
Pay Allowance Allovance
62 .--90 28 25-50 R%T
00-140 28 27-50 ~do-
141-162 31 27~50 ~do-
153-166 32 27-50 ~do-
167-171 33 27-50 ~do-
2175 34 27-50 ~do-
176-179 35 27-50 -do-
180-184 36 2750 —do-
185-188 37 27-50
189-19% 38 27-50
194-197 39 27-50
198-199 ﬁ% 2;-50
382-325 o0fh subject to & 20 + 15 subject to &
minimum of 47 ps, 10 minimum of Ru62/~
is ‘treated as Dids ??25/- is treated as
%26--400 1746 subject to & 173 + Ra15 subject to

g minimm of P 80/~

R 15/- is treated as Ry, 25 is treated 28

D.A.

D. 8.



650w

Managemen?, N} g : - ’
& { Minimum Qualifications{Scale of Pay
Designation } d :
(1) _ | (2) . (3)

. MADHYA PRATESH

{Mul ti purpose Higher -Secondary
Schools/Higher Secondary Schools)

Goverment /Private

Bodies

Prineipal Postegraduate, trained - (a) 260-15-405-20-
with 5 years experienee or 42 5-25-550~EB~
Graduate, trained with 25-700 (for
10 years eXperience "Multipurpose Higher
. Secondary Scrool)

(v) 275-275-300-15-
405=EB~20=42 5-25-
550-EB-25-700

 (for Higher Sec.
Schools)

{c) 250<10-290-15~
350-~EB-20~450
(for Headmasters

High schods)

Letturers -~ PesteCradunte . 250-10-290-15~350~ e
EB-20-450 (for Higher
Sec, Schools)

Asstt, Teacher Graduate ‘ . 150-150~5-160~6~-190
) EB=6-220-10-240~EB~
124-290 (Trained
MRS ey L Graduates to get two
' S advance increments)

-

s Dearﬁéss Allowance
. B% 15 for pay uptd Rs,150;

R%20 for pay Re151-200; and
B 25 for pay Rs, 201-300,

contes.



vy 3=
RA QI

&

Asstt, Teacher

Local Bodtes

Headmaster

Asstt, Hiadmaster
Headmaster of a
Secondary school
having form

IV anéd below
Privete

Headmaster

Asstt., Headmaster Graduate, trained

Graduate, trained

wdo-

wdoe

-dO-

| 7
Deslena tion gMini.mum Qualificationsgscale of Fay
(1) (2) (3)
MADRAS ‘
(Middie, High & Higher Sec,
Schools)
Covernment
Headmaster Craduste, treined 1) 300-25-800 {Gnzottd)

2) 225-10-275-15-350
Gradn I
(3) 140-5-180-10-250
Crade IT plun
{Special mav of F420/-)

140w5-180-10-250

225e10#375-15-350

 14§e5-160-10+25" :

plus special pny of Rw.2C fe

L}

1460 5¢180-10-250
plus spl. poy of Rey 20 /=

22%«15=375
(for echoole with
geetions upto 24)

300=15-450
(for scrools with 25 or
more sections

(1) 225-1£-275-15-350
(2) 140-5-180-10-250

90'4-110-3-140'

Matrie, trained

Matric, untrained

Special Pay to Hea dnaster

fise 36 if the strength is abeve 5003
Rs, 20 if the strength is 5,0'

90 fixed

and below,

contdieee



Management ? 'l e

¢
& {Minimum QuallificationsfScale of Pay
Deslignation, b - 3

{1) o (2) - - (3)
' MADRAS (Contd.)
Assistant Headmaster's allowance

Rs 20/~ admissible in schools- bav.mg
a strength of 1000 a.nd more.

NO'EG: .

. Y. Pay and Dearness. Allowance are equal to -
all teachers irrespective of managements.

2. House Rent Allowance is not admissible
for aided school teachers.

3¢ The Special pay indicated against

the posts is permissible only to i‘ully
qual:.fied personss,

'Dea,rness Allowance -

upto Rs.89 28,00

99 to-149 o 42,00
Bs.150 to Rs. 209 54,00
R 210 %o R399 . 66.00
Rsd00 to 599 . 70+ 00
Rs 600 to 799 ' 80.00
Rs.800 to 999 ¢ . 85,00
Rs,1000 to Rs.1200 90,00

House rent Allowa.nce (for teachers -
in Government®
Schools only)

(i) Rs.10 for Ay upto Rs, 89
(11) Re15/- for pay of Rw90
.t and above but below Rs. 300 and
(1ii) R%20 for pay of Rs.300 amd
above bul not exceeding Bs.500/—.

L Muffasil Municipalities

Y ,”. . gi) Bs.5 for pay upto 74

: 2) Bs, 7 for pay bet, 75-99 -
§3 Rss9 for pay bet. 100-134
4

Rse12 for pay bétween Rs.125-300

. In_other Municiapl or Taluk
- e Headquarter Towns :
* Rz for pey upto B 200




— =7 2m

—

- LT en . G * - e - -
& - v
Deslgnation, gMinimum Qualificationsg Scale of Pay
=\
& __ (2 (3)
HATARASHTRA

Private Bodies

Headmaster Gradunte, trzined or
at least 5 years of
teaching cxperience

3

Asstt. Teacher (i) Post-Graduate,
: : trained (II class)

(ii) Craduatey trained
© (B.TW)
(1ii) Craduate, trained
, (s.7.C. /T.D.)
(iv) Graduate, untrained

(v) Matric, trained

(vi) Matric or
Intermediate,
untrained,

(a)

()

(¢)

(&)

(Middle/High/Highar Secondary Schools)

350~25~600 or Alternate
ellowance of R 200 in
Asstt, Tenchar's scnle
in schoola with an
enrolment over 1000

300-20-500 or Altcrnate
allowance of R~.150 in
Asstt. Teacher's ucale
in schooldwith an
enrolment of 501-1000

250-15=-400 or nlternr*~
atlowance of AAx100 in
Agstt. Teacher's scale
in schoc¢ls with an
enrolment of 301-500

200=10~300 or altarmate
allowance of RS0 in
Assty. Teacher's scrle
in schools with An
enrolment upto 300.

150~7#-240~EB~10~350

120-5-170—EB—8—250—E$~1Ch300

110-4-170-EB~6~200

100/~ fixed

70~3~100~EB=4~=140~5-150

65/- fixed

contd.,



Management I = ]
@Minimu;n Qualificatlons|)Scale of Pay

&
Designation, | §
(1) (2) | (3)

MAHARASHTRA (Contd,)
Additional pay for Higher Qualifications

a) B.A. or B,Se. II Class Bs. 5/ pemi
b) B,4, or B.Ses I Class Rse15/~ pem.
¢) B.Tv or B,Ed, II Class RSe 5/= Pals
d) B,T., or B,Ed, I Class B3, 10/~ pem.
e) M.Edi Pass Class Bs 5/- pem.
f) M,Eds - IT Class s, 10/~ p.m.
g) M.Ed. I Class B%15/= p.m.
h) M.4, Pass Class .,  Rs 5/- p.me
i) M.A, ; II Class B8 15/~ pem.
(3) M., I Class  Rs25/- p.m,

Dearness Allowance

Pay upto Rs: 50 T 45/~

Rs, 5L to 100 ° : 50/=

B% 101 to 150 ' 55/m

Ru151-t6 200 - . 60/~

Bs. 201 to 250 65/~ . .
Rs. 251 to 300 \ - 60/=

Rs 301 to 500 : 70/~

R% 501 to 750 85/~

Bs 751 to 1000 ’ 100/~

The above rates of 1,4, are.‘enhanced D.A,
@ R, 5/~ p.m. with effect from 1.9.64 upto

R&?Oc/- only. : _ ‘
HeReA. and G.L.A. at the same rates as shown under Lower Primary
MYSORE _ - - Schoolsg,
Covernment /Lo ca ‘ ' :
Board/Private Bodies .
Headmaster Graduate, trained = . 250-20~350-25-500
(Gazetted) : ' -
Hea.dmaster/ (i) Graduate, trained 130~-5-150-8~190~
Agstt. Teacher ' 10-250
' Promotional Grades
- 200-10-320-15-350 .
(ii) Graduate,. untrained 130/~ final,

Post-praduates are sllowede

Dearmess Allowance .
few advance increments.

Rs.20 for pay upto Bss149 and
B 32,50 for pay RW150-299 : »
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& Min imam
Designation _ % Qualifications}&cale 0? Pay
(” (2) I o
NAGALAND

Government (High Schools)

Privecipal Graduate, trained
Headmaster ~ Graduate, trained
Asstt, Teacher (1) Postegradunte or

Hons, Graduate

(i1) CGraduate

(311) Intemediate
(iv) Matriculate

Dearness Allowance

3502 5wl 50=500=540=30=(10 +
special pay at 33,1/3% puhioct
to minimum of Rv126 and
maximunm of Re 250 for
Principals and Feafmastora,

200« 200 300~25~400=-EB=-26-F00
(etartinp: pay, P~ 350 for
promotad tenchers)

150~74+180-9-370-EB-10-300
plue special pay at 33,1 /%%
subjoet to minimum of R4 50
and maximum of Rw150

(Asstt, Hendmanter's allownnee
Req 50) A

125eT-155=G=245~FB=10=
275 plus mpecinal pay ns
ptated above,
75=3105-EP~4-125

6w 4=80~EB-4~100-EB-5~175

Same as. shovn for Middle School

Teachers.

House Rent Allowance

" Rs,7.50 for pay upto Rs74
Rs.10.00 for pay R:76-99

Rs, 15,00 for pay Rs, 100-199 &
730 of pay for pay of Rs 200 end above

Compensatory Allowance

Cash allowance of Rs13.50 for pay

upto Rs 300/~

Other Allowances

Winter ellowance at 107 of pay

for 5 months from November
1o MB.I.'Chl

Graduates with Hono™s, Distinctions, B.T. or

post-graduate dcgree get two &

Avance increments.
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Man;gement ‘ gMinithm Qualifica tionsjScale of Pay
Designatiop ¥ .__0 '
(1) T () . (3) _
ORISSA
Goverrment

Headmaster -~
(Gazetted)

Headmagter .
(non-Gazetted)

Asstt, Teacher .
(Er, Sec.) -

Agptt, Teacher. !
(High)

Local Boards/

Private Bodies
Headmester

~ Asstt. Teacher
(Higher Sec,)

As stt. Teacher
(Eigh )

Graduate, trained
=0

M'A. OI‘ M. SC.

- (1) Graduate, trajned

(B.T)
(ii) Graduete, trained
(c.m.)

('i ii ) Gra.zlua te, untrained

-~

. (iv) Intemmediate, trained

(v) Intermediate,
untrained or Matric
trained

K o
(vi) Matric, untrained

Graduate, trained

(i) Post-Cradunte
| ] .

Graduate, trained
(B.7.)

Graduate,l trained
( C.T. ) . e

(11)

- {11i)
(iv)
(v)
(vi)

Graduate, untrained
Intemmediate, tmined

Intermediate,
unitrained or Matric
trained

(vii) Matric, untrained

-1oo-4L1go-5¥130-EB-5-155

() 260-15-320~20-4100~EB- -
30-520~EB~40-680~50-780

(b) 250-15~295-20-375~EB=
25~425

230-540
185-10-235-1 5=250~-EB~15-325
125=220

115-.5—1 30-6~-160~EB-10-
190-15-220

11 5-—5-1.30-6—160—EB-10-18Q
-

80-3~110~EB~3-116-4~120~5-135

21 5-10-285-EB-1 5~345-20~385
175-380

- 175-10-285-EB-15-300

©.115-210

110-5-130~6~160-EB-10-200

110-175

100~4~120-5-130~EB-5-150

80-3-~115-EB-5-125
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Management ) ;
& I Minimum Qualific - £ P
Deslen tion ; Qu atlons %§Cale of Pry
- (1) (2) (3)
Dearness Allowance
Rs 25 for pay upto R 150;
Rs. 35 for pay Rs150-330; and
Rs.40 for pay over 331,
PUNJAB
Govermment
Principal Post <l 4 I
(Higher Sec. 0st=Graduate, trained 250~25-550~2,=750
Schools)
Headmaster '
(High Schools) Graduate, j:ained 250-10-350
Lecturers PosteGraduate (a) 200-17-320-20-500
(Persons also in possession {for 1st nnd. &nd claan
of B,T,/B,Ed, are given M, As. /it.5cs,)
preference)

Asstt. Teacher

(b) 160-10-330-15=-750
(for 3rd clans
M.As. M.Sca.)

Graduate, trained 110-A~190-10-250

Selection Grade:
250-10-300 (7% poste)

Matric, trained _ BO—5-110-EB—B-190-EB-10—250

Deaxrncss Pay
(Righ/digher Se condary)

Upto P% 50 , B30/~
~do- 150/- Re. 40/~
-do- 200/- Rre 45/~
~do- 250/- s, 50/
~do- 300/- Rs, 60/~
Above 500/~ Rs. 85/~

contde..
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Management ) :
2 ;g . . Minimum Qualifications{Scale of Pay
Designatlon, i ' S
(1) (@ (3)

- City Compensatory Allowance

12R%: of the pay at Chandigarh and Hill

region and 10%:in District Mohindergarh

Special Compensatory allowance is given
to employees posted in District Lahaul and

Spiti at the following rates.

In District Lahaul

100%

" In District Spiti

125%

Private Bodies S :
' - "More or less the same as in
- Government Schools,”

RAJA STHAN

Governemént /Local
Boards/Private

Bodieg (Lﬁgﬁeg Secondar
S L Schools .
Headmaster Pogt-Graduate, ﬁmined

with 5 years teaching
experience

Asstt. Teacher - (i) Post=Graduate (II
Clase), trained or
Post-Graduate with
5 years teaching
experience

T

(11) Graduate trmined
or untrained’

275~20-335~25-560-30-650
(Starting pay Rs335)

22 5"—10-‘-275-EB—10-28 51 5=
435-25-485

115=5-155=10~225~EB~10~

- 295-124-320~335

(Starting pay Rs.140 for
trained)

contd, ..



Mana gement T -8~ —
& . Minim >
Designation, g m Qualifiuations%scale of Pay
(1) (2) (3)
High Schools
Headmaster Graduate, trained Ry 285w 70w 385=25~510~540
~with 5 years teaching :
experience or equivalent
Asstt, Teacher . (1) Creduate, trained e  11505155¢10=225-EB-10-295=
: untrained ' 1243242335 (Trained to

start at Rs,140)

(11) Matric, trained or  75e4e95e5~105-EB-5-130-EB-

untrained 5160 (Starting pny R, 91
Tntermediate treined or for tmined)
.- untrained '

_Déarnésa Allowanee

lis. 25 .for pay upto Rs149
. ... ~Bs,35 for pay upte Rsy 150549
and harginel adjustment upto Ry 5T5 ¢

L o Hougse Rent Allpwance’ _ .

House Rent allowance is admissible in cities
of Ajmer, Jalpur, Bikaner, Jodhpur, Udaipur and
Kota only, according to the following retes to the
teachers working in Government Institutions onlys

Pay Slabs ~ House Rent Allowonce
Ry ) 60
Hs, 45’59 R=,
Be, “60-T4 : B Rea 74 50
_Bs» 7599 R~ 10
sy 100-124 R12.50
Rs, 125-149 Re 15,00
Rs, 150-174 B%=17. gg
Rs.175-199 R, 20,
: Re.200-249 . Rs. 25,00
- Rs. 250-299 fee 33 o%
- Rs. 350533 Reo 49
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& , {Min inmum Qualificationsﬁscale of Pay
Designati-Ql.‘J., e e g -

(1) (2) (3)
S UTTAR PRADESH

Government E
Principel -. ...~ -Post-Graduate, ' 300=25=400~30-430=EB~30-
(Highef-alsec. . oo : 580~EB~30700+50~750~EB--

Schools), . 50-~900
,Headmé.ster E »"‘-:;Gmdua';te,: trained 250-—25—450—30—600

(High Schools)

Asstt, Teacher

LR

(1) Post-Graduate .

- (1) Graduate, trained

e,

. Dearness Allowanee

. R5, 25 for pay Re,100~2995
" B35 for, pay above, Rs 300

' 250~15-340-20-400-25~550

150—8-190—10—26(-)—12-320- )
15-350

(;i.!‘ﬂ-UI.xdef-graduatle,-' traingd | 120-6-180-10~-250

Compensatory Allowance o

. 5% of the Yasic pay to the maximum -
of Bs, 10/~ Dol in KAVAL towng_only.

NOTE: Secales of pay of teachers in Govermnent
.Schools as shown above are remsed

scales of pay as provided in the-

'Pay Rat:.onallsatlon Commlttee Report'

Private Bodie s
Pnnclpal

(Higher Se condary

Schools)

Headmagter
(Eigh Schools)

. Asstt. Teacher

Post~-Graduate

Graduate, trained

(i) Post-Graduate
(For Hr.Sec.Scihools)
(ii) Graduate, trained

(iii) Graduate, untrained

(iv) Under-Graduate,
untrained

250-26~475-EB-30-62 5-50-
75

225-1 5-345-:EB-20—425
175-10~21 5-EB-15-350

120~6~168~EB~9-290«10~300
80~4-112-EB-6~172--T=200 _

50-3-74-EB-4-94-5-109-6-
133,
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Designation, - 6-1 rilmwa Qualifications {Scale of Pay
. l -
3 AVEEN S
() “(2) , . R (3)

Dearness Alléwancé

-

Fs, 20 ‘

Note: These scales of pay nre mandntoty for
Private (4ided) schools. The same holds
good for schools under Local Epards

WEST BENGAL
Government
Headmaster Post~CGraduate, teaincd 325.3‘.475.35-1,&.
(Directo recruite)
Graduate, frained ;tfo-
-(Promotees)
Asstt, Headmaster Post-Oraduate, trained 3?25@3’2’
- - (Direct Reeruits)
Ass{t.‘ Teacher . {i) Pos to-Graduaté(B'.A.E(ons) '.225-10.329-15-475
] tmined
K (i) Graduate, tratncd 179eTe2450Be 305
(1ii) Under-Graduate, 1250 3w} A0 /=200
trained ' R

L]

Dearness AllowAnoe

8,10 for pay upto FL.1%0%

., . Bs.20 for pey. R, 151-3003
Rs. 30 for pay B 301-600 and for
pay Re, 601-629 the amount by whidh
it falls short of B.630/-

Persons posted at Caloutta, Alipore and
Howrah proper are entitiled to House rent
at the rate of 10% of basic Y.
Maximun of Bz 80 in respect of persons
living in Rental house. Persons living
in own house 2I€ cntitled to House Rent
.@ 10% of bvasic pay subjoct to & maximum

of Bz 50 pame
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Management . } g
& ¥ Minirmm Qualification le of Pay
Deslgnation § _ 2 b Soale of Tay
(1) {2} {3)
WEST BENGAL (Contd, )

private Bodles '

(Alded) _

Headmaster Post-Gradiate/B A, & 350-10- 450~ 15525

. " By 8c.(Hons,), trailned -

: : with 5 years! teaching

: : experience,
Asstt.Heade” 1) Post;Gféduafe/ 210-10-450 (Starting
master/Lsstt, ..  Graduate(Hons,), galary % 230 for M, A,
Tegcher . . ... -  tralned, (2na class)).

'. . 11)Graduate, tralned . 160=7=-223-8-295( starting
P . salary %, 174 for graduate
" "o with distinction).
. jiiUndegradiate tralned,  115-3-133-4-185
;-!.. vl
) ?’ Dearness Allowance
D -.L". ‘ Rs 10 Pells

: }'Ycomnensatory Allowance
- Gompensatory -allowance @ 20% of the baslc pay
admigsible for the teachers of the district of

Jalpalgurl in Duars area.

Special allowance for Head Masters/Headmiétress

1) For XI school with one stream 25% peMe
i1) For XI gchool with two streams 50% pem.

111) For XI school wlth more than two streams
75/- p-mo -

T

Speclal allowance for Asstte Headmasters/Mistressges

oclal pay @ %.35/- for X Schools and @ %, 40/~ for
XTI v?lj).th oneps%-eam and @ 50/~ for XI with more than one
str ean,

Two advance increnents are allowed in case of
3econd Class Master! s degree holders. Untrained
per sons get fixed initial pay of the scale until
trained. v
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Management

¢ )
& Minimm 2 .
Designation g Qualification g Scale ol Tay
WEST BENGAL (Contd, )
(a) If untrained, flxed at 25 160/-p.m,
(b} CGradtates with distinction will start
at % 174/- (fixed until trained).
"If untrained, I 4./I.Sc. get fixed pay at
qS,. 115/- p.m.’ P
A, & N. Islands
Governrent
Frincipal Fost Graduate, .tralned . 425-25=500-30-680
. with & yrs. teachling S TP
. experlence or 3 yrs, .
administrative experi- -
ence, LA T
Asstt.  i)Fost-Craduate, tralned .. 250~ 10-290~15=380~-15=470
Peachi=u 5 yrs. teachlng experlence

in Higher Sec. school or
2 yrs. in College.

i1)Graduate, trained. 170-10-290-EB-15=380

Desrness:Allowance

. At Gentral-Govt, rates. - o
Note; House Rent allowances Compensator y Aldlowance & ar
Allowances as shown uader Frimary & Middle schools.

DADRA & NAGAR HAVELI

Government , |
cradiate, twalned - 1) 160~ 5= 190-6- 2088~ 216~
Headuaster fa ks EB 8- 240~ 10~ 310- EB-10-

., BT, .
(B & ). . 350 15= 350= 20~ 370

(Flus Sp. Fay l. e
Headmaster' s allow-

anc e)

i1) 250~ 10- 320 =15= 450~
20~470
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NMara genont 7 ]
.an&g ° | .Minimum Qualification { Scale of Fay
Designation { : 4 -
(1) (2) . __(3)
DADRA & NAGAR HAVELI (Contds)
Asstt, Teacher = 1) Graduatejtralned 160w 5 1906~ 20818216~ EB-
(Behv, BBT) ¢ 8-240~ 10~ 310~ EB- 10= 320= 15~
BeEde, . y 35020~ 370 :
1) Trained graduates -  Not prescribed
.6 S TCi/T.D.
111) Nonetralned graduates, ) ~do~ -
iv) Trained matriculates/ '
3 %C. 1,0, S.T.Co oP 106 = 3 130~ EB~3-136-4- 180
Ty Db L |
V) Untrained Matriculates/  Nob prescribed.
Sy 84 Go .
Dearnesg Allowance
Upto R 109 1 %25 .
Ry 150209 + %, 45
FoT s \1“
Re 210-399 : s 50 '-
Ry 300-349 : The amount by which falls

shor'.t of 3 350,

Other Allowances

Ghlldren Education 'allovlrance, Iﬁédical tr eatment-
allowance & special pay to be granted to other

~than natives of Dadra & Nagar Havell,

‘ Pay below l1?,'3.50/,-p.m. 10% of pay subject to

maximum of % 7. 50 and maximum of s, 12.50 pem,

Pay above 150/- and below 500/- _8% of pay
subject to maximum of Rs 12,50 pem.,

Pay R "500/- and above amount by which pay
falls short of R, 538,92
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Management { ]
&

Designs slon % Minimum Qualification g 3cale of Tay

. § C B

(W) 1= . (3]

DELIT
Govt./Local Boar'ds/
Erivate Bodies
. Frincipal’ Post-Graduate, tralined 425-25-500-30-630
with 5 yrs, teaching (Dihie *T7C)

experience or equivalent
admn, experlence,

Asstt, Teacher 1) Fost-Graduate, trained 250,10-290-15-380-
: anddfor women post- EB=-15-470
graduate only. W 96
(for class XI only) (D 4 % 66)

ii) Graduate, trained 170« 10-290- EBE= 15-380
(Do s % 54)

GOa, DAMAN & DIU

Govermment .
-Headmaster/ -~ 1) Master's dogree , 250 10=290= 15~ 380~

Agstts Teacher, in the subject with EB-15~470
: ' Diploma in Education.

1i) Bachlor's degree plus 170-10-290=-EB=15=
. Diploma in Education., 380 !
The House Rent allowance 1s 714 of the Baslc
pay subject to the minimum of 7% 15/-p.M.

Dearness 4llowance

Below %% 110 _ 1 Ps, 28
110 and above but below 150 : s, 42
450 " " n n 210 : Rs, 54
210 " " " n 400 ' R 66
200 " nooo" " 600 : Rs, 70
600 M n : _ ‘:mount by which falls

short of 669,
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Management. I} 7 . N T :

& . - - Minlmam Qualification § Scale of Pay

Deslgnation i § _
(1) (2) | | (3)

HIMACHAL T RADESH

Govt. /Lo ai Boards/
Frivate Bodies,

. Headmastep fost-Graduate, trained  250-25-550=25-750

.(Higher Sec. B Do ] - (Class II)
School s) . : :

Asstt, Teacher .. 1) Post-Graduate,

e _trained (For English, 200-15-320-20-500
e T T e 8e, and Maths, of
C _ g Hr. Sec. Schools)

11) Graduate, trained 110=8-190~10-250

( Star tin% pay %, 150
for M,4, Sc. IInd
Div. and ‘?S- 126 for

_I%Ir' d, Division.
250=10-350

Hegdmaster S —dow - . ‘ (Selec tion Graded
* (High) ~do-

Asstt, Teacher © =do-' . ~do=

Dearness Allowance.

% 50 for pay upto W 250;
% 60 for pay % 251-300; and
RW 70 for pay % 301~500" -

Compensa tory Allowanc e

(1) 61% in the Home Distt.

(ii) 1004 to 125% in Kannsur Distt,
& Fangl of .'Chamba Distt,

(111) 18L% in other areas.

Other Allowances

» Village allowance of ?3.15/-p.m.
to lady teachers in specified areas,

LM, & A ISLANDS

Goverment
Headmasgter Graduate, trained 32515~ 475-EB-20-575
Asstt, Teacher Graduate, trained 170-10-290-~EB- 15~ 380

Special pay of 40% of the basic pay for
main land recruits,
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Management
&
Designation

[
; 2

{
] Minimum Qualification | Scale of pay

}

(1)

(2)

[E

LeMi & A. Islands {Contd, )

Dearnzas Allownnce

Ry 28 for pay % 110-149;

Rw 42 for pay ¥, 150-209;

%, 66 for pay % 210-399;

Ry, 70 for 3 400-599 and for
above %600 the amount by
which 1t falls short of %,669,

Note: Free to & fro sea passage to malinlang,
once in a Yyear while pr'ocegding‘and

Govermment

¥rincipal

Vice-Principsl Fost-Graduate, Tralned - )

Lecturers

]

Headmaster

Asatt. Head-
magster,

on return from leave,

MANIFUR

(Higher Secondary School s)
Post-Graduate, trained

" 550- 20 450 EB-25-600

* (starting pay s 350)

Fogt-Graduate

(High School s)

Graduate, tralned
with 5 yrst experi-

" ence or gr'aduate with

10 yrs, exper lence.

Graduate, trained
with 5 s experlencé.

(D As % 17, 90)

17 5=15=250- Ti=15=340~
EB-20-450 plus "% & as

speclal pa¥y
(D, ke 2% 17, 50)

17 5-15-250-EB-~15- 340~

£R-20-450
(II Divisioners

at B 220)

to start

(D. l&l ’,‘& 17' m)

200=- 20~ 300-2 5- 400~ EB~
26-500 { Do Ao 170 50)

125-7%-155-9-245-EB-
10-275 plus %, S0 as

gpec ial pay (D

1'1.0225- 17. 53).
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Headmagster

Management § S .
& { Minimum Qualification | Scale of pay
Deslignation J o L j _ :
(1) o (2) i35
MANIPUR (Contd, )
Asstt, Teacher 1) Graduate, trained  125-7%~155-2.245~
. . : " EB-10~-270
. . (DoAl D‘sb:.r?ﬂso)
11) Graduate, untraine 160-10-130-EB-5-
0 T ed, 190=EB~ 10230
(Dy A %% 17, 30)
. 111) Intermediate 7 5 Bm 40 5 BB~ 4125
: ' (Dy As. 1E% of pay
, plus % 8)
" iv). Matric. €0- 4=8Dw TR 1w 100
: - 5115
(D.As 15% of pay plus
% 6)
_NeFeFala -
Goverrment (Higher Secondsrr Inhaal 4}
Headmaster Post—Graduate/Gr-adu- SN T LaEn TR AS.600
ate (Hons), trained, starting pay of B, 3607
S for promgtees,
_ . (T Ao .‘-.'.‘?'% cf pa7y)
Asst.Headmaster/ Tost-Graduate/Gradu~  175+15-250. 5315340
Asst, Teacher ate(Hons, ) Treined. EB-1 5 50 0= 430
' e (21 ‘ st I’t 3 pay s 220
Plus special pay In the - (
A3st ;-Ischa"ber' 8
interior of NEFA) aJ.,.omm 3 2% 50)
) . k (DA, .'!.:,4%’ ol baS-«-C Pay
| (High Schools) '
; Headmgster Graduate, trained 200w T 200 05 200 -EB-
with 5 yrs. experlence. ao-oﬂm oo Sing pay
' B 330 for promotees).
 Asstt, Graduate, trained (a) 2860+75-1806-9-270-
ER-10.300 {dsart

(D} 2125-7%..458.9-245-
ER-10.275 { Sharting
r.ay Rs 14C for B A.,
3T )
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Management I
& ]
Designation 2 Minlmum Quelification § Seculs of puay
. ! |
(1) . B ] =

N. % F, 4. (Contd.)

A.SStt. TegCh er 1)Gr'ad:uate, tralned 3)150-7%7- 180-9~270-
: EB-10-300(Starting
salary % 165 for
Mode, ZTW)

b) 185-7%-155-9-245~
EB-10-275(Star ting
pay % 140 for B.A.,
! By T )

1i) Intermediate, un- 75w 3-105-EB~4-125
trained or Matrlc, ‘
trained,

Dearness Allowance

15% of pay for 3 61-100;
17% of pay above 3, 100,

gpecisl pay for interior N.EF. A

+
_'PONDICHERRY
Headmaster Graduate, tralned 225-10-275-15-350
ssstt, Teacher Graduate, trained a) 225-10-275-15-350
b) 140- 5= 180-10-250

Hoadmaster's allowance: % 20 if the
enrolment is below 9500 and % 30 1f the
enrolment 1s 500 end above,

TRIPURA
_ (Higher Secondary schools)
Headmaster - Post-Graduate, trained 325<30- 47 5~ 35-545~-EB-
with 5 s, teaching 35.825-EB-35=1,000.
exper Lenc 2. ) ,
Asstte Headmaster =0 0=~ 275—15-350-20-:590-EE-
20 =550~ EB-20=-60
gt-Craduate trained 250-15-355-83—15-475—
I_,ecturer Po B 18- 550
’ gelection Grade: 27515~
' 350~ 20~ 330~ EB-20- 550~

EB.20~€50(for 3% posts).

#Ag on 1, 11964
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Management i 0
& { Minimum Qualificatlion | Scale of pay
Designatlon : g
(1) (2} ] (3)
TRIPURA {Contd,) '
(High School s)
Headnéster PosteGraduate, tralned 27 5= 15= 350 =20~ 390~ EB~
» with .5 s, teaching 20- 550=EB~-20=-6 £0
Asstt. Post Graduate, trained 200~ 10=290~EB-10-400
Headmaster {with three yrsi teaching
experience) B
Asstt, Graduate, trained . 1757 =238 EB-~"7= 2458~
Teacher 325 ‘

Dearness Allowange

Rse 10 - for pay upto 35 150;
% 20 for pay %% 151-300 and
' ,‘_Rs. 30 for pay Rs 301-600,

R%601~-629 - amount by wh ich pay falls short of
Rs 6304 '

Qompensatory Allowance

1) 10% of pay subject to a minimum of

11)

_111)

% 7, 50 and maximum %5 12, 50 for pay -
‘below Rs 180

8% of pay subjett to a minimum of
% 12, 50 for pay between 3, 150~3s 500,

Amount by which pay falls short of

. Rs 538/-"for pay beyond Rs 500/-,



89 (4)

SEZRVICE CAQDITINS OF TEBACHERS

SCHOOL STAGE



~ .
-, e

Iaformativa recardjrc security of Tenurs
and otfier comiitions c¢i work i Aided
.Schools - a summary

1. Recruitment of T.achers

From the iaformation furaished by the Stats
IGOVGI“-;f_ﬂents it is seea that techunically the fiaal
authority to appoint teachers in aided schouls
in éll the State vests with the/school Managing
. Comﬁittees_and these‘COmmittees enjoy a large
aﬁoug; of freedom in this respect in many States.

In five_SQates viz. Andhra Pradesh, Madras,
"Méharashtra, Orissa aad Punjaﬁ the Managing Committees
écétas thg sole authority ia resééCf of ;hese appoint-'
’ Qeﬁts.r In the case of three other States viz.Jammu
aad 'Kashmi_r, West Bengal sad Madhya Pradesh, thouch
.there is provisioa to coastitute selection.cgmmittees
| aad ceftain.rules.of-procedﬁreAhavé élso b.ou laid
:down,the Managiag Committees have a free hand in
recrultlng teachers required by them.

| But the position ‘obtaining in the remalring
.Snates is differeat. ' In the States of Gujarat,
Mysofe, Rajasthan. and Uttar Pradesh the Goverauent
has prescrlbed that the Managing Committees should
'constltute special Selection Committece for
recruiting teachers. They have also laid down rules
regar&ing %he.composition and procedure of se;gction.
through éuch ccmmittees.

‘Assam and Kerala are the two States where the

: I ¥ i artments play a very effcctive
State Educatioa Dep e p Y 3§
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role in selecting teachers, In Assam selectlon

of heads of’schools\is ﬁa&é by the State Sclection
Board and selection ofrteacheQS by the Divisional
SEIeétion Boards‘coﬁstitufediby'the State Government
-in each Inspectorate, 1In Kerala sélection of
teachers, both for Government and Aided schools,is -
made through the Sfaté Public Senvice-Commissiong
which sélecté,befofe'the 31st of May every yearra
‘certain number 'of candidates ?nd'publishes in the
Government Gazette Districtwise lists of such
_selected candidates. The Managers of the Aided
Schools are required to appoint teachers fﬁom

their respective district lists, although in certain
spegial gircumstances they are permittéd to appqint~
teachers from other District lists, with the
approval of the Service Commissioa. Even in the case
of temporary and short-term vacancies in the case of
Kerala they have to be filled up from the District .
iists_whilé in Assam it is possible for the School
_Managements to fill'up such vacancies, subject to the -

approval of the Education Department.

2. Form of Appointment Ofrer - T
Most of the State Governméﬁts.have preseribed
forms of written contraétnbr agreement to.be entered
into between the teacher and the Management to ensure
some measure of security offtehurc to fhe teachers
selected for appointmeats. It is seen thattin Punjab,
Rajasthan, Gujarat and Madhya Pradesh such contracts .

are entered lato for appointments, Both in'pkimary and



secondary scholls, In the case of Andhra Pradeah

Madras and Crissa such CbﬂtraCtS are effectud vy in

the CaSc wf appulntments ia prlmary s»hools. In Uttar

Pzadesh +hls is dunﬂ oply in the case of gppeintucats in

secondarJ schools. Assaw and Kerala make appuintments

through formal Ldttch-

3 EFrobations Pericd

The probatlon perlod in seven States is ose.
year (Andhra Pradesh, Madras, Crlssa UtésfhPradesh,
Mysore, Madhya Pradesh and Pun;ab)h but therv is
_prov}sloq for e;tsnslon_qﬁ the probst;on puriod‘ub to

two yeafs in Andhra Pradesh, Madhya Pradesh and Madras.
In the States o;.Assam, Guaarat Jammu and Kashnir, ,h
Mahaxashtra, R13asthan and Wsst Bengal the probation
perlod is two years. It is also seen that in Uttar
Pradesh and Mysore some Cuddltluns are atbached beiure
the teachers are 0uuf1rmed after the prubatiun pbriod.
They have uu pass certala prescribed tests in Hindi in
Uttar Pradesh In M3Sure they have to execute a Bund
agreelng to work 1q the school for a pcrlod of at 1east

two years.' In all other States teachers are deemsd to

be technlcally conflrmed after the 1apue of the pres-

’

crlbed probatlon perlod.

4. Regulaulon of Pay Scales. In all the Stafes regular

. pay scales-exist for aided school’ teachers. Specific
however, been made in the States of

la t¢

' provisioas have,
Rajas%han, Mysore, Jammu and FKashmir and Kera

the effect that pay sceles sheﬁld aot be less than thuse
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for teachers in Government schools w1th equal . quallfl-
cations and status. .In Orlssa, Uttar Pradesh, Maharashtra
West Bengal; Assam, -~ . Madhya Pradesh and Madras, the

pay scales will be the ones whieh the State Government-
will presgribe from tlme to tlme. It is, hewever, seen -
that in Pun;ab the Managements have been eapowered
to.determine ‘the ray scales.of-teachere and the State—
'Gevernment eniy expects that the sgales offered wonld

; compare favourahly with those fer teaehers in Government
schools, In, Andhra Pradesh it is seen that in the = - ..

Written agreement the Management offers a SpelelC

salary scale;' e -

5 __gg_'l_ar and, full pavment of salarl.
: No 5pec1f1c prov131ons appear to have been made in
eight States;- Gu;arat, Maharashtra, Madhya_Pradesh,
Mysore, Madras, Punjab, Uttar Pradesh ané hest Bengal.
in this g¢onnection, fThere'ie some'provision or'other
. in the remaining States.-For example,. ia Orieea.and p
Uttar Pradesh there is a prov131en making the Manage;
ments respon51ble to pay to the teachers by the loth
or i5th of every month. In Assam thls 1s ensured by,
maklng Inspectiag Offlcer counter31gn all grant—ln-ald
bills. In Rajasthan th1s is regulated by relea31ng
'grant on a monthhy ba51s and by vesting the Director
with the powers to make?direct payment by éhequea-if
there are complaints. In Janmn and Xashmir teachers
get'regular,bayments as otherwise;the-bepartment'would

step paynent“oﬁ grants. In.Kerala\teaehers receive

payment directly from the Treasury. Ia Delhi the Director



1S empowered to make direct payment if salarice arg
not paid for two eonsecutive muaths.

6. Vzcation Salary:

No specific provision regarding this appears to
have beeg made _in Andhra Pradesh, Jammu wna Xashmir,
Orissa, Nadhya Pradesh, baharashtra Uttar Pradesh
aad West Bengal Provisions exist in Gujarat and
. Punjab by way of guidance to the Manageneats regarding
paynent of vacatiun salaries. In Madras this is regulated
by a pyoviéioq cuntained in the Service Asreement’ Fora
' according fo which a teacher~on duty on the last wurkiné
-day of the school year and has served at leasgzg auaths
is entitled to fﬁll vacation salary. 1I:. the case or
Assam, Mysore, Rajasthan ahd Kerala specific rules
exist to easure paynent of full vacation salary to
teachers subject to the fulfimant of certain ¢cvaditions
of elig%bility.'F;r example, a}l tenporary teachers in
Mysore who have been on duty for at least 200 bays innod-
iately'béfsre the cémmenqement’of the vacatioa will be
entitled té full vacation sélary. Ia Rajasthan all
teachers who joia duty befcre 3lst August are entitled
t0 receive full vacation salary.

Te ’T;rmination Notice Pericd and Payment of Salary:

.The practice ia the majority of the Status is to
serve three moaths' motice to permanent teachers aznd
one or two months! notice to temporary teachers or
payment of an equivalent aucunt of salary in lieu there-
¢f in the casés'of termination of services which becomu

nécessary for reasons other than thuse of puanishument.
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In is;‘however,‘seen thaf\States like Assanm-
and ﬁ&sore'do 0ot have similar provisiocas. In
Assam no provision exisfs for serving notices
and all femporary hands are subjegt to, termination
of service'withcut notice. In.Mysore also all tem-
porary appointments are subje¢t £6 termination'at
- aay time without assigning any reason thereof,
84 Ieaching chrs:

Seven States have furnished information regarding'
" the teacning hours of teachers apponn ted. Assam (30
periods - a week).Gujarat (21 hours a week), Madhya'
.PradeBh ( 73 per cent of the total teaching periods
a week), Mysore (26 periods a week), Kerala, Punjab |
“and RaJasthan (33 %o 42 periods & Week). ( Each perlod
is of 4Q or 45 mlnutesQ

"9, Punishment and Appeals

' Ia seven States viz., Madras, Onissa,_west Bengal,
'Gujafat, Assam, Rajasthan ani Madhya Pradesh' the
State has very llttle to do w1th 1mp051ng penaltles,
except when such cases are brought to the notlce cf the
State Government by way cf_appeal. In all other States
‘the Sfate:Denaftment enefcises some nesponsibility
either in prescribihg the procedure of enqniry oF |
.‘even by partlclpatlng in the Enquiry Commlttess. In
the States of Andhra Pradesh, Maharashtra and Kerala
"it is seen that no punlshment can be meted out to the
’teachers except with the prlor approval of the Education
Departments concerned. In Kerala even the suspens1on

of téachers‘beyOnd 15 days has to be with the prior
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concurrencg of the State Goverameat. In Mysore the
State Guvermument foninates its represvatatives to be
°a the Enquiry Cumnittee. In Uttar Pradesh the enquiry
is conducted by the cunceraed arca Iaspector hiaself.

The penaltics vary from ceasure or waralng to
dismissal from service and the grounds on which
peaaltics are inposed are neglect of duty,miscunduct,
inefficicncy, conviction by law courts in criminal
offences and so on. Usually the procedure for enquiry
is as belov:

The charges are communicated to the teachers con=
cerned in writing and an explanatioa is called for within
a specified period of time. The Managing Committee
considers the e¢xplanation and finally coummuaicates its
decisipnfwithin a stipulated period of time. In three
States (Gujarat, Maharashira and Mysore) the practice,
however, is a little differeat. Aa Eaquiry Counmittes
ig scastituted which goes il:‘lto the charges. The rules
aiso provide for appeals against punishment decided upon by
the Managing Committees. In most of the cases the final
Appellate Authority is the Director of Public Instruction.

In case of.termination of services of teachers no
compénsation is allowed e¢xcept in two States viz. Gujarat
and Maharashtra. Teachers are entitlted to reaive three
to twelve months salary according to the length of ser-
vice rehdered in Gujarat and, sdx to 7

twelve mOntHs' salary in Maharashtra.
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SECURITY OF TENURE 4iND COMDITIONS OF SFRVICE IN AIDED SCHOCLS

ANDHRA PRADSSH

1. liame of Act, Code ete:

Grant-in-4id Code of Education D¢nartment,

2e Mode of Recruitment: (1) Appointments are made by the School

Maragement on a writien contract (form proscrived). (ii) Probation
period is one year and is extendable upto tvo years for reasons
to be recorded in writing by the Management,

5o Other terms and conditions of appeintment: (i) School euthordty

.iSﬁempowered tc terminate services cn grounds of retrenchment,
physical unfitness, incompetenqe’on 3 months' notice or by giving

3 months' salary in lieu thereof in the case of permancnt teachers;
and 2 months' notice or 2 months' salary in lieu thercof in the case
of temporary teachers or those on probation; but the plea of
incompetence is not to be used against teachers who have put

in five years' service, or more, except with the previoue pemission
of the éoncernei Education Officer. (ii) Appointments ere made on &
vhole—-time basisy no other work, including private tuiticna is allowed
without ltile written permission ofthe schocl management.

The salary scales are indicated by the Managcment in the
Agreement Form. Salary disbursement, however, is subject to a
declaration by the teacher that he will not stand for election to any
local body or legislative body other than the teachers constituency
of the legislative council. If selected to the Council he will take
leave on loss of pay if the Management feels he cannot do full
justice to work as a teacher,

4. Penalties: (Removal, Dismissal, Suspension ete.)

(1) The School management is empowered to terminate

services without nctice on grounds of wilful neglect



of duty; serioﬁs:niséonfzét; sross insvborsl i -tions
ment.1 ﬁnfitness ani .on suspension ar concell tion
of terchers' certific t2 bHr thes Dirscter of Fudlie
Instruction. (ii). Before actuil terminstion of

service, tie teach.r concerned, 1s commurdented in ~riting the

grounés of the proposed action :nd is to he :ffordad

.rgavonabl bpportﬁnity oﬂstéting his case in writing

as also in person if he so desires,

5,‘Appeals§ (Procedure for settlenent of dispyt;gl'
(1) 1ﬂe aggrieved, " ‘tescher is entitled_to app?al
to the Cqmpetént,uéucatiun Officer iilo’e deéis;on i3
final'aﬁa binding, (ii) Soth partiés are entitloed té
-refeér disputesiarising.out of the ggregm=nt to the
cémpetenu sduc=ticn Offlcer for deczslon ond his

" orders. ore 'to be treated os final and bi_fls:fi"};’--
(iii)'Ifhfheqéchool nanzgiilent £.ils to coupiy

ﬁith the orders -of Edue;tion Jenartnent, the graht

“is 11 b to 30 rvcvced cusdbnoeu or withheld

uns er Rulc 13 of the Grunt'ln Aid Code,

'4ss5am .
A p—— ep—— . B

.

1. rame, of Act Code etes: =558l aided wizi ,nd
i .
Hicher Se conoa:v uﬁDlOJmes UWes, 1¢€0,

o N ’ .

5 liode of Recruitnents (i) appointaents are ::de
~ e i- e —— = .

by the ijanagin- Comsittee of the Schools with the

s
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approvallof the concerned Inspector .of Scﬁools;-
(1i) There are thfee selection Boards for selecting (2) Principals
of Collegos, (v) Heédmastefs of aided schools and (c)'teachers
of aided secondagy schoqls, -
(iii) Rules are prescribed by the:Government and the Selection
ﬁoords are‘appointed bylthe Government, (iV) Period of'prooation_is;
two years, (v) Man ging Comm1ttees of schools make appointments for
:temporary vaeancies, for a perlod of not more than 3 months with the
approval of" the Department‘- A Divisional Selectlon Board with
 Inspector of Schools, as Coaiooan and an Assis%anthnépector'of
' Scﬁools; as Secretary, seleots the teacheré and forwards‘théir
' pames to Managlng Commlttees of schools for app01ntment.; The Managlng
Committee makes the app01ntments subgect to the approval of the
Inspector of Schoolso f ' E ' - ’
Grant-zn-d&ibllls are counter-51gned By the Inspectlng Offlcers

'to_ensure regular and full-payment of salary. Teachers arthreoted

on dqty during vacatior and receive full salary during vacation.’ No
provision of serving-ferﬁination notices to- teahcers exist in the’
State. Teaching woxk load proscrlbed is 30 perlods a weék. o

- R, Penalties: (Removal, Dmsmlssal and Suspen31on, etc:)

A probatloner is liable to be discharged from service (iy-if he fails '
_to give satlsfactlon during or at the end of the probatlonary period,

(i1) if 1t is proved that he is 1ne11g1b1e or otherw1se unfit to hold
the post,

4e Appeals: (Procedure for settlement or disputes):

. An employee aggrieved. by ¢+ any order of the managiné Commi ttee :
or the Managing Committee agerieved by any decision of the- -
Education Departmenﬁ can prefer appeal to the Inspector of Schools -

"and -to the Director of Public:Instiuction respectively,_
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1, Tthie of act, Code efc: fr.nat-in=cid Soce sicondsry
[ ]

- &caocols, Fort I, 1¢4

2, :E?E_Pﬁ.szfiiézﬁﬁi aelgcticn a2 aodmoircnents o
madg'by'a el cin contittee consisting of -t lesxst
three members-"re‘re sent tlve ol tne nancgencni,
head of the schiool and some ovtside ecvcationist

noiinsted by the iiznagenent,

3, Other terua end ccnnltlons of uppointn:ints (1) Probation

‘s two yecrs, (ii) Fo teccher on mrob tion -rill be

macde peri.nent or treatsd “s rernoneit Ly the Joprtuent
unless he is tr:ined in s»ite of his counlctln two
years of” serv1ce, \iii) an c*plovee “Wiio serves
contlnuously for not less than'S months in the first
term and 4 rmonths in the. second terw ﬂiLl be zatitl~e

%o sal-ry for the vacations ot tne cnd of the ternm
provided ne w:s net worlking in ;'purely tenporzry

-

VaC nCY.

4, Pencltisss (Reuoval, Disniss.l, eusznsion ete, )1

- ——

(i) The services, of 3 non~-peril hent enilcyee ca2n pe
terninated by the nz nzginent by giving onz nontlis
notice cr ﬁzy ticpeof, Tenpor:ry perczons c.ii be
relieved -rithout nctice, w prob.ticner Luct be giveg

notiée during the'probaticnary serico, (13) Gervices

- - A .
.of - permanent enployee nay be ternin.ted DY the .

-

coizvensation equal to tuelve

s

manazement by giving
[} .
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zoﬁths szl-ry if he His Yeen in service for 10 years
and hzalf z month's saliry for every completéd ye:r '
over 10 years, subject to a maximuﬁ of 18 months!
salary, Those who havs put in 10 years of service,
can »e felievéd only with the prior permissibn cf the
uducational Inspector in writing, (iii)vThe iianagenent
shall immediztely inform the Zduveation.l Inspectof
regarding the discharge of and pzyment made;to such
aﬁ enployee, Failuve to Go so will entzil a cut in
the grant-in-aid to the institution, (iv) & pe;manent
ennloyee ccen be disnissed from service or degrzded
~or reduced in service or punished in any other way
without notice or compens_ tion only after a regular
enqﬁﬁr& held through a properly cﬁnstituted e:quify'
cdgzittee (consisting of the he:d.of the school,

a pérson nominated by the Hanégemént from amongst the
members of the Executive br tiencging Cemnittee and'an_'
outsider interested in education nominsted 5y the
.employee cqncerned)_in ceses of’insubqrdination,
neglect of duties or misconduct of & ser ious nature,
The enquiry comnittez sasll Torwzrd its findings

to the Eanégement vithin z weelk of the'coﬁpletion of;
the enguiry znd the nanagement shall %akéla-decision
on the case within a fortnight and communicate its

dec ision to the employes and tc the. iducat ional

Inspector,

S. appealss (Procedure for settlement of disputes):

&itier psrty shzll have tne right to prefer én appeal
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To. tic Divector pf Fublic Instruetion -ritnin ' duys,
10 sioll tile the decision on it wichin 3 months,:
.~lg-decision sh 1l ye‘final .nd bina 2o (11)'IC the
emnplcyee is not féun& ilty, L2 wiil be rcinst ted
-by‘the,uanéveiant fortinyith, (iii) .n evplcyga \
élsﬁlssoc or rewoved fron service, after e1o“iry
by = school ney be emnloveL by any othur: reco*ni cd
1n,t1tut10n unless eulv notif iad th,t he shill not be
e4ployen for such 2 period as 59901fied by tnp
Director (iv) If uhe manag.nent £oils to piy any
leﬁltlmgte dues to its employees, the salle sn 1l

~oendeuc ued,from the grent-in-aic 2nd p:ic¢ to the

ennloyees,

+ -l P
[

JAiRiU_AND XaGHUIR

1, Name of Act,'Code ete: Stote Government orocr

Ho, 1176'0 of 64 C“‘-'nte‘i\5..9.6"'L and grant=in~z12 Rulea
of - the ﬁdacotlon Depurtment 1959,

- 2, i.0de of ‘Recr ; 1ent 01) ¢p~01ntm*nts ore nacde

by the Han;ging Compittee; but & wvertisencnt d
vacanciés in' 2t lezst 2 local papsr 378 zivinz at.legst
2 yeeks time for submission of appiicaticns is

=4

oollgatory. (ii) Prcbsticn period is not to exceed

2 ye:irss evten51on of the QrObutlun«”j périod is
]

allowed, only by the sutnority coopetent to approve

personnel of the l;anagins Ccmittee, on reasons to be

communicated to that authority.
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3;:Other items and cond itions of appointment: (i)~Ru1eé
framed by “the doverning' Body re’garding c’onditions of
-'s'ervice etc, are to be epproyed'\by State Education
Department before enforcement, (ii) Pay Scales o
‘shouldfnot be less than those for the Governhient
school teachers.of'equal ste.tus and qualif icat:'!.ons,
(iii) Conditioné for _terniina‘tion of service of.
conf--i‘rme’d teachers should be the same as -that of
Government servant‘s,. (iv) Managing Committees °
found pay:mg less pay than shown in Pay Reglster are
11ab1e to suffer stoppage of grants etc'

-4.,Pena1ties= (RemOVal, Dis‘missal, Suspension) ¢ Managing

Committee proposing to take any disciplinary action
against any teacher is required to submlt the sane

to the Inspectmg Offlcer concerned

: 5.: Appeals: (Procedure for settlement of disputes)s

)

(1) Appeals against any actlon of Nanaging Comm:.ttee
11e with 'the Director of Educatiom, (ii) The' concerned.
' ‘teachers should be afforded opportunlty to expla:Ln

.nis case before taklng any actlon‘l

T 1, Neme of act, Code etc:  Sections S to 13 .0of" Kerala

Education act; and the _KeI'ale E,ducatioh Rules'.,' -

2, Mode of ﬁecfuitment: (1) Qualifications for
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'.appointmgnt are reser ibeg §y . the State Government,
(ii) uppéintments are nace byAEhe ilanagers of alled®
schools on the basgis of selection done Sy the State
Public Serviée Commission in accordance with the

follovlnv procedure as per Section 11 of the act:

L

, (a) Publlc Serv1ce Commissicn will: select betfore
3lst nay each year, for each Dlstr1c;, a certain
” number “of candldgtes with due regard to® the number
*of probable vacan01es expected in that year; and

publlsh Dlstrlct'W1se 1lsta in the Gazette;

(b) ‘The Managers will appoint teachers from
their own District List respectively; although,
for sﬁfficient'yeasqns ‘and with permission of the
Commissioﬁ the Managers‘gre,qlso authorised to

| appoint from any other District List;
' ' .
(c) upp01ntments in GOVe*nment Schools are

also made from the Dlstrlct Lists,

(d) When any retrenchment of teachers in aide.
éch;ols is rehdered necessar& congeguent on any
Egvegnmenéxorders, the State Government or the Manager

‘.can aﬁpbint.such teachers in anyéother Government
or-aided school, ) n
.

" 3, Other  items and conditions of appointments:

.

(i) Service COnditions are the same as prescribed by

r
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‘the Stafe Government under the Actl (1i) Pay-Scales
. are the same as in Govermmenf® Schools (iii) Other
conditions of QerVioe, inclﬁding pension, provident
fund, inswrance; age of recruitment applicable to
teachers of. Government Schools, are to apply |
also to oertain}teachers of aided schools as pe:
subiclause-(2)'0f Clause 12 of the act, tiv) The $tate
Govt.'wiil pay the- salaries of teachers’direot

-

through the Headmaster of the School concerned,

4 Penalties: (Removal, Dismissal, Suspension ete,)

No teacher shall be removodi dismissed, reduced
in :éﬁk or suspended'withoqt previouo séhction—of
. the officer autﬁorised By\the-State Govefhmént in
_ this behalf, (1i) No teacher will be placed

" under suspension for a'continuouo per iod exceeding.;'
15 days witbout~§revious sanction of‘tho compe tent

authorities,

S appeals: (Procedure for settlement of

\disgutes) (i) 'The State Government will be ‘the
sanctioning authority in case of any penalties
‘proposed to be imposed by the Managers. (11) Prior
sanctlon of the Competent Officers of State

| Govornment'ls requlred before enforcing any
- pemalty, |
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payment of salary tbereof.

-~ 106~

MiDHYA PRADESR

1. Namo of Act, Code ete:

Grant-ln-ha au]. -

24 Moge of Recruitfnrnt:

1. Maneging Committee of the Institutior is the apvointing

authori ty, Twc seats have to 'be'reserved'in the Committee for

(a) Head of the Instltutlon and ('b) a nominee of the qumtional

Offl cer, ccn cerne d.

2e The posts are advertised and filled in after interviews,

" - L)

3 Sts_ij;‘:e E}overnment do not interfere in the;'recruitmont

-

of teachers.

4o 411 _appc_zintments of permanent posts are L;iade on probation
v

. for one.year, wh:.ch ray be extended by one more year. '

5.. On conflmatlon, the 1ncumbent has to sign a contrnct

' of service in the prescnbed fom.

t"’ ' R .
Other terms and conditions of‘ apmlntment:

1. Pay sca;Les are proscnbed by the Government,
2, There is no specific system to check that the srlaries
in accordance with éanctioned gi‘ades are ac:l:ua'.lly-paid‘ to tendhers,
3 Serv;c;és-can. be- terminated on three months' notice, or |
_ g0
Ae J.he vaork load of the teacler will not exceed 75% of the

total periods in a weeks ’I'here is mo system to regulate vacation

e

salanes :|.n aided schools.

Penu,l 't1 es

1. The ’\Ianaglng Conmnttee of the School is the punishing

author:l.ty.
2. Termination of gervice or reduction in the pay of

teaéhers can be done on wntten ‘sanction of the Director of

Pubii c - In-stru ction.
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3. The incumbent will be given the_charges in
_ writing. His previoqs‘eeryice and character roll
© will be teken into accoﬁﬁt when arriving at a
dec;sioni _ .

4, State Governmenﬁ dees not inte?;efe in sugh
matters but abpeeis may be made tQ ity |
-g.fAégeaIs: (Erogedure fogvsettlement of disputes):

1, The Managing Committes is the first appellate

authority, Meeting by 2/3rd ﬁajgrity gf”members of
managlng ¢ommittee is necessary to gonsider appeal
cases. o

2+ The Director of Publig: Instruction is the
final appellate authority, The concebned:givisiona;
Superintendent of Edueation'enquiree‘into the charges
and “the Diregtor of . Publlg Instructlgn takes deglseqa

on the basis of his. reporty ~

MAﬁRAs

1
L

% Name of Act, Code, etg,
' Madras Education Rules (Appendix 28)

é}, Mode f Recruitment:

1, Appointments are made by the Scheol authgrity
on a written agreement.

2. The probatlon perlod is not to exeeed‘one years;
but is extendable for another'year for.reesons to
be recorded in writing; otharwise the.empioyee is deem~
ed permanent after one year.

3. No appointments are kept on temporary basis
for more fhan three years; all appointments con-

tinuing beyond three years are to be-made permanent.
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-

Other Terms ang Conditions of Appointments:

1. Fay and allowances sre specified in the s;-reemwt; but

no minimum pay secales etc. are prescribed by the Government,

Vacation salary is regulated as per provisions lnid down in the

agreement, ' ‘e
i

. 2+, Period of notlce I‘or—%emnntmn of service or payment cf

salary in lieu thereof (a) three months! and two monthst for - b
permanent and _non-—pezme.nent teachers ,respectively on p:rou}l'ds of
retrenchment, physical unfitness and incompetence (the last plen ig

not to be used a.f'ter f:l.ve yea.rs of service), (b) without notice on
grounds of- ndgle% cf dsty, miscondugts gross insubordmﬂtion,; .

T L e
mental unfitness; suspension or.cancellation of tonchedt's

LR T . : . L
LA L

certificate, etec, < _

] .
3, Adherence to service rules and other conditions etc.

as laid down in the agreement is called for,

]
A teacher holding a temporary post on the last worringz dny
[
of the school year will get s proportionate salary. Any teacher
. '..
if ke was on duty on the last working day of the school year rnd
. + ‘ .

had served for at least 8 months in- the school year is mmtitled to
. ]

- vacation salary, R N

4o

e

Penaltiess

e ‘-

*1. When school authorities want to terminate the services

of permanent teachers without notice, the teachers concerncd
, their ‘
have to be given full oppogtunity tc defend / case in writing

and also in person, if so desired.

Appeals {Procedure for settlement of éisputes):

1., Teachers as well as manzgement have the right of appezl

to the competentﬂAuthority (a.s prescribed under the Rules for

different categories of tesichers,.
2, Both have the right of a second appezl apninst the ordera

passed by the first appellate authority.
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. . ‘ ’ teacher
5 Menagements are expected to retain the aggrieved[in

service until the announcement of dee¢ision- by the appellate

authority, '

MAHARASHTRA

Name of the Aet, Code, @h@: Mode of Appointment:
1, Appointments are made by the School Managements.
2. Trainéd teaehers who are in serviee for more than two

years are to be regarded as permanent employees automatica.lly._

3, Other terms and conditions of appointment:

4e

14 Pay se‘a;.ési .preseribed by the State, are eompulsory

‘for allq 'Eh:‘noughouj: the State,

' 2, Allowanees such as I)._A.A,.H,.R.A. s Coled, are to be
allowed at the same rates as sanctioned by the State Government
from time to ‘timey .

3, Private tuitions are permitted subjeet to/maximum of
two hours a day or 5 pupils during the day,. 5

4, Expenditure on training of -te;pl;érsx_«g_lé.puted by .
Managements 4¢ admi.ttedtby the State Government fbr assessing

the quantum of grenteinwaid,

P 3;15i1§§%teazhefs are free to- attemd a:n;y- poiitical meeting
and becofieinémberenof sny politieal party other than a party
whose policy has been declared-ag unconstitutional by the

Govermment, } : r

Penalties

-

1., Termination of service of permanent teachers is

‘allowed only after the prior approval of the Reé'ional' Deputy

Director of Educztion has been obtained,
2, In the case of termination of service, teach:ers are
to get compensation - six to twelve months salary

according to length of service.
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3. Non~permanent toachers_can bs reliesved only

after one month's notice or one monthy salary in lieu
+ thereof,

4. Before punishing any -teacher, the Management
is to institute an enquiry . :ommittee consisting of
the Headmaster and 2 nominee each of the stwo partioes,
to enquire iato the charges against him ¥n‘accordance
with the detaileq procedure laid down in the. Grant-in-
aid Code. .

5 Appeals(Procedure for settlement of disggtes)

is termlnatlon of service is not allowed without
the prior approval of the Regional Deputy Director of
Education, the latter acts as the appellate é&whority.

Mysore - -
oYame of the Act, Code, Etc.: e
. Grafit-in-aid Code for Secondary ScHools in Mysore
State. _ .
g& Vode of Recruifment:’ : ‘. - -

1..Vacancies are advertised and applications are
examinéd by a Selection Committee consisting of
representatives of (1) Managing Committee; «(2» Head
‘of the Institution and (3) oae¢ educationist hominated
by the Managing Committee. The Selection Committes
“shall - recommend & panel and the Managing
' Committee shall make the appointment. Preference,

will be given to trained teachers.,

3, Other terms aand conditions of avpointment:

Teachers appointed in a permanent vacancy will be

. ¢n one year's probation after which they will be made



- -

=111

permanent, if their work is found satisfactory. -A% the
time of initiai appoinﬁnent, the teaLcher _shail eﬁcecute a
| bond to serve for two years. In the event of