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P R E F A'C E ------
I heve. g;reat>pleasure in presenting Supplementary 

Yo:)..tune No .. II-A which co~tains data relating to teachers. 

· The Volume. i.s, di;ided '·i<1to .. four sections. 

§_ection I deals with' the School stage and gives 

the salary scales of school teachers and their service 

condit-~orts (includin-g retirement age and benefits). These 
' . . 

have been· arranged separately according ·to the states 
•. ' ,. 

and in· each· State, separately for ·the teachers at lower 

primary, higher primary· and. secondary stages. In using 

these data, the follov!ing points _may b~ noted: ... . . . . . 
····· . 

. 1• . In this stu.dy; .the scales of pay of 
teachers have been ·given·~ separately according 
to qualifications. . The allowances admissible 
to them have also been indicated. This infor­
mation has been given separately. for lower 

. ·primary, higher primary and secondary teachers· 
·working in. schools. under different managements. 

· _: Government, local bodies and private. 

2.. The State Gover!ll!len:ts and Administrations 
of Union Territories. wet_e: requested to supply 
information regartiing the scales of pay of 
teachers in schools as.on Ist.April,l965. 
This information was received fran all of them 
except Pondicherry 'v1hich did not furnish that 
in respect of Higher Primary end Seconde.ry 
Schools.. In the a1)sence of this, the l8.test 
'available inforrtla tion as on 1.1.64 has been 
incor:porated. 

3.. It was"found, however, that some States, 
··e.g. Bihar, Nagaland, U.P., Himachal Pradesh 

· end Pondicherry (in respect of· lbvrer primary 
teachers) had revised the salaries etc. of 
school teachers subsequently during 1965-66 
also. Due note of these revisions has been 
taken in this study and the information has 
been bro,lght up..,.to-date as on 31st March,l966. 

4. The terminol~gy used in the headings of 
.. this Study," viz. 1Lower Primary' 1 ~igher 

PrimarY 1 and 'Seconde.ry 1 Schools ~s in keep­
ing v!ith that adopted for the Re'?ort of the 
Education Conunission. But the mmimum 

· qualifications for various posts have been 
given as furnished by t~e. State. Gover~ents 
and Union Territory Admm~strat~ons -vnthout 



changing them to conform to our concepts and 
as such ·the terms like "Primary tr·~.ined", 
11Middle.Pass", "Secondary Grade Trained", etc., 
etc., have the same connotations as are 
prevalent, in the respective State/Union 
Territory. · · · · 

~ction II deals vrith teachers in 'universities 

and colleges. · As at the school stage, it gives informa~ 

tion about salary scales md ·service conditions (inclu­

ding retix:ement age and benefits). Thfi1 information is 

given separately for each university and its cl'filiated 

colleges. 

Section III deals ,.Jith salary scales in other 

' categories, viz., technical institutions, Council of 
. . . . . 

Scientific and Industrial Rese·arch, Medical Colleges, 
. . . . . .. . . 

'' 
and of All-India Central Services for pl1rposes of 

comparison. 
: .. 

Section IV gives statistical data arranged in ten 

t-ables. 

The Comr:tission •rould ·l.ike ·to place on record its 

appreciation of the vrork done for this volume by the 

members of its ~tcl'f; 

New DeJhi 
30-6-1966 

J' .P. NAIK 
Hem ber-s e cret r::ry 

.· 
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· State 

- ' . . . 
::<I>. 

EMOLUMEN'rS OF TEAC1IERS, IIf'PRIMARY·-~cfrOOLS·~· 
ON Ist August, 1965 ~ ·i SUMMARY."··· . ·• 
. ' .. . . . . . . . ·: ...... ··- . '~~ ......... :_ · .. 

·· .· .. · · hKes :17-89' ~--give. Statewi~~ ·"~~tgils .. · 
. - . .. .. . .. ' ·' . 

Non .. Matric 
teachers 1 

Scale· •. : 

(2) 
4 

• .. • • ! • • • •.• .·: ... • j• . :_: 

Matrie Number . - .. Dearness Other. ; 
· t.r ained of · Yr s, . · · Allow... :. . Alloyrap.-

. te.aeners I to reach>·"'""ance·~· .... ,....C~s· •. ·: .. 
. s'cale ... : . ..•. the maxi .. · · 

: · · mum.· .· .. · 
·"·,· · .. ': 1 •·.··· ... •· . ., •. ' •· ·, n._ •. 114ii • - ·, • : •.• _.:_ J\i) • 1Ui 

(3). ·' · · -<1) . (5) (6) 
0 

Remarks 

(7.) 

.Andhra .1)5s.·n; ~~1.50 .. ~ .. 15-Yrsa: ~-upto 
Pradesh ~1)65.i9~ _ . .:. :_: · 150 

. ' 
i)C .. <!::.A~- .. H M A 

•I • o 

•.. 

.. . . . : ... ~. --· 

'J!•. 
··- ! 

.... ·: ; 
· ..... ~- -

. · .. 

. . ·. .. 
'' 

Bihar . '~ '. _. : 

·--... 
-"';\: .· .. : ... ··r" ~ •. , - •• : • 

'\, ~·. :;:, ':':_·- _.w.._ 

. ... . 
•• • l " ·. ~ . 

... ......... 
.~ . ': .. 

.... I • ••·' 

. . . 
• . 

~~.·--~~···· 

.. ' 

-· .. 

. .. .. ' ... · 

As in Middle Schools ..... . . ; . 

6 : 75 . ~.2/3/4/5 
10 :. 75- · depending 

... 
1
.
1 
.• )-.T., C ~5.9 .•. on number 

• • .114 of teach-
· ... -.. · · ers. 
· · ,...~r·upi;o 75-

100 Graduates 
10 '11 100-150. appointed 

· start at 
. iii)Municipa- ~.100/-. 
· lities 

~. "S .~ 100 
.. --··s -- '!. T00-206 

. - -- ··· .... ' 

H.l1.A. 
5(lo per 

• .... month. 

for)3b.ill'bng, , 
.fd.jal~ & Ltnga:­
long Sub-Divisions 

: .. 

.. · .. ".~ 

GuJ·arat 1).,75 ''<10J;..t45 '· 18 Yrs-. 25:109 
. . . . . ' . 30:1:10...-· .. 

i)H.R.A. i)Speciai 
allowan­
ces for · · ·. ii)95-135 >-· 150 ~ .s~ :~~-... 

. ;· .... 

: means· for 

"")~.. 146 

ii)c:c~A. 
· 7-U of pay 

.· .min. 6 and 
·max •. 15. 

6 : 75 . to ·be read as .Rs.6 upto ~.75. 

. Muni c :lpil. 
school 
boards. 

ii)House 
Rent 
admissi­
ble only 

·in selec­
ted 
schools. 



.... 
' 

Non7 . Matr:j_c 1'fum,ber D~~rn~.ss ·Other Allow- Remarks 
Matric .:.:Q;>.a.iilado·f-.,<;~s .'.:'M"~·o·wa.nce;·;:aae:&s·.: .. ,--· ·.•. · · ·· .. · .... 

~ -.-.-~,.:..~ ...... -....... \' ·~ . . . . . 

.· .• -"te'a:cin=··;;·aacn.o;. tb reach· . ' ·'· .. 
ers•. · .ers• · · ·the maxi;.,. : .. · · .: .··.·.· r···. ·., 

... 

_scale : scale: .. mum .. ' ·' 
... 

30;.'69 . :4.~;Lf0 . . . . · .. ~ •. 

. · .. -. 

- . .:.;_ . .- .,. -

·:. y'·r·· .. 

• .-··. Jammu & Kashmir 

25 ~ 50:99 · Jh_P:. 
27. 50:100· 29.35 

140 accord-
ing to 
graded 
scale 

-~:~R,.·,l·~ 
·o 
. 7: 140 

!!mdi 
P.s. 3 .. oo p.m. 

.. - ~ ~ .. . . 
. Madhya Pradesh ...... --··: . 

··•"' ··-·•••• _____ ..:. __ ... '1'"-· -.- _i I . • ... • 

85- 90- ,·. 
14o ·• ·17o-· : 

. . . ··- ; 
I, . -· ;•.,., 

• . - • • •. !· 

2IJ .yrs-- 1.0: l~Q' · :p..g~. .~±-a:nw~: ;tea~li.0;s 
· .,i:,• 15: l51-,. ~;·'.i ·.Rs-.:· 7 -for' ge'i; 2 advance 

200 • ',.._:selected increments 
places. 

Madras 
i)55-7o'·g() •... ·15 yrs 28: 89 H.R.A. ~To Hm.A 

ii) 65~90 140 : . 42: 90- Rs. 10 up · . 
149 · t~ 89 · · -H.R.A •. ~EJ:!Y:.:. · ..• 

· · · •· . .. ::;:..._ .. -· • .. ~-- .. · ·-!IS'~- l:5-''f'61r ··for" Govern-...... -- .. 
. . . 90-300 ment teacheir's 

~ .. -.... ;.:; .. ..: . : .. ·.:.:· .. - ..... ..-._. ~- ........... · .. 
.. Maharashtra .. .. . , •. 
.. ·., : .. ~- ··.- •. ~. . . ··.· .. : -.~.·'L .-

-·.;I • . 

i)4Q .... ·50-100 lz y.r-.S ·Up to 59J:60 H.R.A. 
fixed· · Above 61:70 5: 76 

ii) 50-:-90.· 7. 50-10 

=~·s_e:I;ee.t'i.on Grade 
is allowed. 

65-90 80-150 · 19 yrs 
70-110 

Mysore 

for 76-99 
10-15 for 
100-199 

20:- 149. 
32.50:150-299 

Rates for other 
Allowances·are 
different for 
certain areas. 



Non- .Matric 
.Matric trained 

··:·- ~-.··· teach-··· teach--
. er'st erS I 

' - scale scale 
. •; . ' ;. 

40-60 55-75 

.. .-3.. : .. . 
-··· ... . 

' ~-' 

Number · Deafaess : Other 
of yrs. · iUloW:ance ance_s 
to re.ach · · · · · 

Allow-· 

the 1p.a:x:i-
munl. . 

:. ·::.. .. 
17 yrs· 

·' 

Nagaland 

20% for 
31-60 

.. H.R~A. . 

157~ for 
61-100 
17-t% 
above 100 

7-50 up to 74 
lO.bO up to· 

75-99 . 
15.oo up to 

100-199 

£.:.li:. 
13.50 up to 
~-300 

· ·-wi·n.t·e:r 1d1ow.-· 
ance · 10% of · 
payfor 5 
mo11ths • 

. . Orissa . 
. . 

80-13 5 100 .. 15 5 : 25 p~in·. 
.. ' . \ .. 

~ ... ~ ~ . ' . · . . , , . 
. ~ ·, 

· Punjab 

Remarks 

S.P. of 
1/3rd of 
basic pay 
with .miu. 
50 and 
max. 150 

90-175 24 yrs D.P. ·c.c.A. 
·:·-- · · : ·. · .· - '40:./51..!150 ·=:]:2~%-·pay.:.:- _· : .... 

· · . :_ 45 i 151-200 for certain 

.. . . -:-::_.. .. . ··- : 

~ :- .... 
• ! • • • • .. -· _. ... ·-:: 

r' . ' . ~ . . :·-.. . 

places & 
s.c.A. :t:or 

· :Lahaul & : 
·s·_..- 1· t l. . 1::' • i ... · 

'-.-------------~~--~-------------------------~-------.· - ., _ . Ra.; as than 

75.;.160 l9yrs . 25: .149 H.R.A. 
'35: 150-540 6: 45-59-

i) H.R • .&... is 
allowed for 

· ' , ~: - :, · 7 • 50 to 
··, - .... - ·20: .60-199 .. 

certain· 
places and 
only for 

. _. \• 

'­'. 

:uttar Pradesh 

i) 40 i)l20-250:·: 17 : 15. up ·to· 99 
fixed i:i}l00-180 17 . 25 for lOO­

ii)50-60 lii)86-l25 15 .··. . .299 
•... ·5-5-70· . 

.- . 

-~. ' 

.- fo, 

Government 
.. teachers. · 

ii) Hm. • .A Rs.5/­
_iii)Trained Teachers 

start at Rs.91/-

Headmasters are in 
special grade 
of Rs· 120-250 
~lomen teachers 
get vill-age 

·--allowance 

• 



-4-

Non- · Matric Number Dearness ' Other Allow­
ma tric trained of yrs. Allowance ance's 

' ' 
Remarks 

teach- teach- to reach 
erS I . · erS 1 the m~Xi- ll 

scale scale mum 

•, -

. 65-170 ,i) 80-125 25. 

ii) 8o-iso'·· 25 
(Basic· 
trained) .. 

. •· . ,. 

West. Bengal 

Rs.lof .... H.R.A. i) 
10% of: the .. ) 
pay for ~~ 

Hm.A 5/15 

Govt.Model 
Schools certain 

places grades are 
350-525 l 225-475 
for post-.graduates 
and 175-325 for 
graduates trained 
iii)D.A. and H.R.A 

are also 
allowed· 

UNIOi'f TERRITCRIES 

A & i'iJ'. Islands 

i~.Be995 150-240 12 yrs C.G~R. H.R.A. 33~% of basic 
:ii)lOO-f~ 118~225 24 yrs ·in P.B. Rs.l5 sub.;· ·pay to 45% to 
±ii)Ll0-1.80_· 130-300 23 yrs. schools to a min. M.L.R • 

. · · Rs. 35/ ... of 7~ of 10% to 33{% 
.· p~m.. bast"c to persons 

pay recruited 

. . . . 

locally 

Dadra & ;\Tagar Haveli 

i) 106-180 21 yrs 
ii)· 115-245 21 yrs 

' ·. iii} 95-175 ;:20 yrs 

. Rs .log; 2 5 ·- · ·-·cr~"E·~-.It. - -·· · · · ·· 
110~149:30 M.T.A. 
150-2Q9. :45 .. ·'· & 
210~299:50 S.P. 
300-34S: the lo% below 150 
amount by min. 7. 50 & max. 
which falls 12. 50 8% for 
short of 150-500 
Rs-350/ ... 

Delhi 
i)l50-240 12 yrs C.G.R. 

ii)ll8-225 24'yrs ..... -....... 

... i)90 fixed 
ii)ll0-195 .19 

i:i;.i)ll8-225 24 

Goa, Daman & Diu 

28: 110 H.R.A. . .. 
42: 110-150 7t% of the 
44: 150-210 basic pay 
66: 210-400 subject to 

· the min:ini'Um · 
of Rs. 15/)-' :P~m~ • 



- ··-•·)""":·--
-S.. .• ,., ..... .. 

liu.a.- ,-~·a~rJ.· c· .... _b D 
' u ~•UJJ.J. er · ear.a.e_§i_s ...... Other· iiXlowt:i"nce 

matric trained .o:f yrs;.· .:- 1J.l6wance .. - - · ·. :;.= .... :.. · ·-· · · . Remarks 
teach- ··teach:.,: to· reac~ .. _ .... , ._,,_ .. , 

·. e;rs I .. e'tsi-_ the maH:.. ·.. '" •. , .. ' 
scale · s~·a,~e . mum '.-/ · .. 

. . . Hirp_ac..bal P;a1e sl'l · -- ·· ·-- ... -
- -· ;:-.. ---: ->·6o::.- i26: ·· ~---13. :~:_;8 -- .-Rs 5o:·; ... -- ~-c -ll · · . .: .... _,, ___ : .. , ... , 

. • • <1/.-:-.~ 0 • .n. •. 

. : · .. . -----.~-s .. G. 120=' · : 6J'% in Home 
~75 for dist~ict 
15% posts) · · ·:::: 100% to _125% 

in Kaniiau-r . -' 
•.1" •• -·· ... ·district & Pangi 

of Chaniha: district 
Village allowance 
Rs.15 to lady teachers 
in specified areas. 

.. 
. ~:-.. ' ~- ·. . ,·~ . ··.···; 

:ft·.M. & Aislall<i§. 
i)8o-no: ·:1:18.-?25 ?4 yrs 28: 110 s.:P •. 4o% of 

ii) lle>~18o;:l5io.;24o 12 yrs 42: no-149 bas.:j,c :·pay 
._ .. :,.:. 54: 150-209 .... 

. . ~ :. 66: 210-399 

.. ·· .. 

4o-6o -.· - · 5o-65 ·. . . . '. . .,.._ 

Maniourr· 

:Eo yrs 20"f; of . ;;· 

·pay .- . -
. plus ~J;·. fS/-

< - · : •.NEFA -
i) 4o-65 . 66-l2~ ' · 15 yrs ·151;: 61-100 

ii) 60-lO<Y7~--l~5. · 15 y-rs _plus addi- · 
..... --ti·enal ·· · · 

.... ... .. . - ····-· 
__ ,. ......... .. 

····-·-- ... ___ ... ---- ~- ~0'6/~ 
17%:100 & above 

'."~, •' :.·.~ r 

Pondicherry 

i) 55-70 9o~i~ ·· 15 yrs . Up to· .9.0:2? 
ii)65-9€F'-140-250 15-yrs· 90-250:42 · · 

I,.-.·. 

·' !. 

. . . 
·: Tr:i.pura ·. 

20 yrs up --to 150:10 
151-300 :20 
301.;..600 :30 

-·. ·. ' 

-· 
H.R.A. 
Rs. 7/- .. : 

( 
'· :· ..;.' .. 

• I . ..... 
•. · 

c. A., • . . ,-I 1 t·. 

10% of pay iri.in. 
7·50 & max.l2.50 
below P.s.l50 

.. 

: ~ . . ,. 
;;.(:.-": . .... 

' : : • .. • . -~ . . . • 

; ':· 
··.• . 

:- .. : : .. ;,: .. ~ . ·-

8% of pay min.12.5o 
bet.l5o-5oo. · · 
Fer pay beyond 500 .. 
'!;he all')ount--pay falls 
short of Rs.538/-

: :Suurce: 1) Data supplied biY' st'ate Gvvernments/Union T"'rritories 
C.C • .A.= City Compensatory .Allowa.a.ce ' 
H.R.A.= Hou~v rent allowance 

· T.C.A.=-Tow-nCompensatpry Allowanc!'l ... : 
S.C.A.= Special Cumpensatory Allowance 
Hm.A. = Headmaster's Allowance 
H • .A. = Hill allowance 

· W.a. = Winte:r .b.llm·mnce 
S.G. =· S<-lection Grade. 
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E!WLUMENTS OF TEACHERS IN 
1 
MIDDLE SCHOOLS . 

. . 

as on 1st ~ugust, 1965. 

Non-Gra- Graduate Number . ·Dearness Other 
duates Trained. ' of Yrs. Allowance Allow-

Remarks 

to reach ances. 
the 
max:i.mum 

---~1~--------2._ ________ ~3 ______ ~4~-----~5~--------6~----------

1) 65-95 130-250 16 Yrs. Upto 150: 20 F.Jil.A.. 
11)80-150 15 Yl~s. 150-320 :32 ~.15/-

320-500 : 6 c.c.~. 

Note:-
Graduates start at 
~.145 in the scale of 
Rs.130- 250/-. · 

' Graduates start at 
Rs.100/- in the scale 
of P..s.S0-150/ -· 

iA.Ssam 

1)140-275 175-400 20 
11)125-200 150-300 20 

125-275 17 
(S.G.275-350) 

Yrs. 
:(rs. 
Yrs. 

. 
20.%:31-60 
15%:61-100 
17.%:101-250 
P.s.6 add1..;. 
tional· PaY 
upto Rs.1oo· iii) .60-125. 

Below 75:6 · 
75-150: 10 
150-326:15 

··W .m.~ a.upto 
R5.341• 

T.C • .A.. 
Below ·75: 6 
75-100: 8 
100-150:10 
150-326:12 
w.m. a. upto 
~.338/-

M.C.~ . 
Below 100:3 
~.100-206: 5 
w.m.a. upto 
Rs.211/-. 

i) s.c.<A. 
for Sh111ong, 
,Aijal & 
Lung along 
Sub-divi­
sions. 

1v)75-150 20.% D.A. for hills. 
ii) H.<A.. 
Up to .140: 15 
141-300: 40 
301-600:. 50 
60i-1000:·75 
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Non-Gra- Graduate Num.bex•·· -Dearnass o·thcr 
dliate Trained of Yrs. .Ulowance ..Ulow-

to re.ach · •- ances 
··_tll_~_.,;,- _._;··,. :. :, ... _. .... ·.-:·:.:-""' ·.o ,-;•· .. ~·.;._· ,_,--~.-- . .. : .. ,. 

....... .. ... ... 
·. · .. :. . . · · ...... ·· m ax-~mum · .. · ...... ---..;.;.;._.....;.. __ _...,.__.:~=::;.,:.::::.-:::::.....~_,...;~_...;.._ __ ..,_. __ ...,..,_....;..__,. __ _ 

' : :· ~: < _I 

: '.'-J: . . 2 . 3 ' -. 
,.....;...;..;;;~------,,.,..,..:-.-- 4 5 6 

__ :..-.: ·-·~ ·-. ' ...... ;·. ~ 

.. . .. . ~ ~ . .. . • . 

• •. ~:~·,' .. ~.: .: •• • •• p -·- .;..._.:::...:·;.-.-· ... --~. -~···-~--.;.. ::·_ .'. 

' .::: -~· .. 

___ .j) llS..3)(): 160-280 1TYi's. 5 upto: · .. H,R.-A.r. 
11) 160-253 100-175 13 Yl'S, Rs.300 · . Dhanbad . 

111)70-115 -;1,.6 :Xr~. :(in .. Govt• ----& 
iv) 50-90 14 Yrs. Schools). Dhalbhum. 

..;.. ...... . 

.. . ' '.:. ' . . Rs~3o ~ -4.50:85-115 
,J · Non-Govt

0 
6 . :~1fi:-~3q_.-­

.... ·----~······· 

.·., . .-· .. . .. . .... '·. 

c,.;-.- l ----7.50:135-155 
---'·-· •. ·.: .. ::.·;' w ... mro s 9,00:155-185 

11.00: 185'.225 
: .. ··. ·.· .. 

Hm.p. •. -. 
' fls,15 ... 

' . > .· 
. . 

, .... Patna 
;3 :·. 115. 

.... :. . 

~ ; . 
: :· 

I \,•'" 

':·~: ( . : 
. .... . ., . . : . . . .; .. 

• :-: . . '! ... ' •. 
4: :: :)_;lp-135 

. ·l· ·. ·5.: 1·35-155 · ..... 
. •. ~- .. .. 

• • • ••• 1•, •. 

. :"\ '';-. 

. .: .". -~- _· .. ; :......., 
. - . : ·-~· : . . . . . .. •. "· ·. ... . ... . _ .. ··:: 

•• -... • ~- t 
. . . . . ·- ~ 

. .. . ' 6 : 155-185 
7,50:185-225. 

J anllllU & . Kashmir · .. ·.··. . -
. . ?o ..... J.ao.,_., '1oo:·28o· ···1s "frs ... 1a;·-1a·~· ._,_ -"' 

• .... ···· · . 18 Yrs" 8 above .,100 · 

... :-. ..• , .... 
t' ··-·· ·--~ ----- • 

. ' ,. 
' . 
' .. 

. ·l" : 
. ·.~ i: ' 

·' 

i) 40..:120 80;-.i65 , ·17. Yrs.. . Below 99: 
ii) 60- fixe-d. · · · . 14 Y.r'Se' 25-50 
. . . 163-166: 

: ~.::;.:·;_~: 'Zl-50 
. ;, ,; : . . . : . . 

~1adhYa Prad~ 

H .R • ..A.. 
Rs.7/-

Hm.J.. 
I;:;.10 p.m • 

,.. . - '· _ .. 

1)90-170 150-290:·'··2o Yrs. Rs,l5/- . H.R • .A.~ 2 addl, 
· ·' · ' · 21 Yrs. Rs 5/- .Addl. ·- Rs.7/~ ·at increments 

·· .. ~ - upto Rs.200 Bhopal, for trained 
Rs,5/- upto Indore, graduates.: 
Rs. 300. u j j ain' . l!lr a:i.n ed . 

Gw ali or 1 adies 5 add. inore. 
& ... ..&.trn- · 
Jabalpur tra .nad 3 add.inore. 

. . . . . ..;_ 

· · · · H.r~.~ · 
" · Rso25/• · "_. '• 

·:.~· ..... "· ..... ,-~ :r.': .. 
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·- '·-- , .... ,. .. 
............. ·o;.;···_.;....;.. ____ ..,.-.--..,.-.--·---------------

Non-Gra- Graduate Number ·-riearness 
duate · Trained· of: Yrs;. <Allowance 

Other 
.JJ.low .. 
ance~ 

.. : ..... 

Remarks 
•••••• ,-4 

.: .~. . . 
to reach ..... 
t_{le · · · ~~-

, ... -.. ' · maxim.!:!ffi ·.·,....·-'-""·.;..·· ...;..' ------------------

1 2 
. . . . . 

-3 
... 

4 

......... -~- : : . . . . ,, . . 
· .· -:. ;_ :M"tl.dras & ~iiaharP.shtra 

5 

. ···. :· . 

~. > ·_ · · ·:Included under .High/Higher 
'· · Second::ory Schools • . ... :: 

6 

... ·• ·: ... 

-----------~--~-~-~---~--~--~-----------------
.. Mysore 

i) 65-90 · 1).130 : 20.. ¥rs. 20:Up :to 14.~ ... Comp.ensRtorz 
11) 70-110 . ·· .:tixed 15 Yrs .. · 32~·-so·~---'150- Cum-H .R • .A. 

ii:J.).80 ... .f.ixed:··i:1JI30_:19 YI's. 299 Below Rs.150: Rs.5 
.... lv)80-150 250 15 YI's. . . __ 150-320 : Rs.7 

i) 60-100 
11)60-125 

iii)75-125 

.. 

.": 

125-275 .. ~-Yl'So: 20.%:.a1-60·. S~Pi . .. .. _:·· 
. .:.:-15-Yrs. · .15.%: 61-100 33&% of basic P~".Y 

17 YI's. ·17f.%: .. r:bove subject to min. 
.. ~--·..;. 100 of: Rs.50 end max. 

Add1.D.~.~.6 of Rs.150. 
for pay-'"ti;P . · · 
to l(.s.100j-. ·H.R.-<A. 

7.50: upto 74 
10.00: 75-99. 
15.00: 100-199 & 
7t.% for 200 md 
P.bove. · 

C.A. 

. ··-····· 

.~ .. ·" 13.50 upto Rs.226/-

... "; .. i. 

.-. 

. '" ... '· 

orissa 

W.IA.. . 
105rof PRY for 
5 months • 
Hm • .J .... 
Rs.20/- p.m • 

1)80-135 185-325 16 YI's. 25: Up to 150 
11) 100-155 12. xrs. 35: 325 

111) 110-175 16 Yrs. 
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Non-Gr!'l- . _G:i:'RdU:1te Numbei:' De~ness 
dURte Trained or . YrP-:- Allowc>nce 

to rei:>ch 
the . ' ' 
IDA.."'!:imum 

'l 2 3 4 ' 

·. -.. '. ~ 
PunjAb 

1) 60-120 110-250 13 Yrs.. 30: Up to fiJ 
.. fi) 120-175 7 Yrs, . 40: ~~ 100 
111) 140-220 250-300· 8 Yrs. 45: n ~00 

· (S.G.) 16 Yrs •. 50: · 11 250 
5 Yrs. · 60: 11 300 

85:" ·Above 500 

....... ,_ ... , .. 

Raj asthm 
, ·, ... . • --l. -·· 

_c iiisas·. 
1).75-100 *18 Y .. r ... s.· .·.. ' 26 Yr s. · :,5: Below 150 

150:-540_.,: 

Other :·l'J~.c»' '::~ 
..Ulowpnces. 

., 

5 6 

c.c • .;. . 
i2t% nt Chmdigarh 
& Hilly region & · 
10.% 11;1 Distt. 
l!iohindergnt'h. 

s.c.A. · 
LRh?..UJ. '& Spiti nt 
100.% & 125% 

. respectively._ 

Hm.A. 
~10. to 30 (D~pending · 
on sta~us· & s.Lze o~ sohool) 

H.R • .t... 
Rs.6: 45-59 
Rs, 7,50: 60-74 

....... - Rs~10,00: ·. 75-99 

,• .... ·. . .' 

. ~ •.. _.' '. 

.. Ill. 

( 12o50: 100-124 
15,00:125-149 
17.50:150-174 

- :~ . . .. 20.00:175-199; \ 
. 25.00: 200-249 
35.00:~50-299 
40,00:350-533- .... 

[..;.; 20 - p .r.1. . . 
(Private. Bodies). 

-... . '· .. ';.' 

'. 

' -
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. ·,... .. ... ····~· 
Non-Gra- GrRdU::>te N,umb'er 
duAte . . ·Trained . .' . · .Q;f. .Y.rs •. 

to reRch 
the· 
mrodmum 

. DeA!'ness Other ··'' Remarks 
JJ.lowmee JJ.low~>nces · 

. VIe st Bengal . 

i) 125-200 .n~~~:~-2~ 20 Yrs;· JB~~iso: -10 
. ii) 115 ... 185 ii) 225-475 20 'f:rSo1 151-30().: 20 

.. ·. . . 

· 111)160..,295 18 .Yrs •.. 301;.,600.: 30 ·' . ; 
<s•P .R5.25). 

iv) J.f?O-: ?95 
. . ..... --··'· . 

. -.'· 

' R;;;.J.O/ -P.m. (private} · 

<A & N I slends 

. . 1; - .·. ..i) 160-300 .. 16. Yrs.; . ..According to .. 
ii) 210-375 14 ·Yrs. CentrN. Govt. 

·Rules. 

. : 

-~--- . ·•.. ~ . DetlQ:e & N agar H aveli • 
. .. 

,_N.o Middle Schools in rth:i,_s area. 

: •. ·. Delhi 
. ·~ ..... . . :. 

il8-225. i)+60-~oo- 17 Yrs. 
. ii) 190..;395 17 · Yrs. 

50 
54 
66 Hi) 210-395 15 Yrs. 

.. 
' . 
. , . . 

118.:.225 ·.· .160-300 

·: 60;.;120 · ·uo·-2so 
. 250-350 
(S.C~) 

Goa, Deman & Diu • 

24· Yrs-. Sl"me ?..S shovm · 
16 Yrs. under prim?.I'y 

sch:Jols. 

.. , . .H.Ro.k • . 
7% of basio pey 
min. Rs.15 p.m. 

·- •. 
. . 

. Rimach!=~l Pr r1desh 

13 Yrs. fso'50/- ' 
16 ,, 

10 " .. 

.:£.:&
. ·... . . . . ' . : 

~% in--H~;;;;,;n'ist. 
100 to 125% · in · 
Kmnn.u.r & ChPinba 
Distt. ·. · 

. . 

. 12% tn other ·p.reAS.· · 
Rs.l5/- V • .;.. •. to 1 ady 

. .. . 
118-225 2l0-395 * 

(S.P.40%) . (S.P.40%) 

L.M. & :A IslR.."lds 

S~e 1'\S shown for 
. prim PrY school ... 
tepchers. 

teAchers. · 

H.R.A. 
Rs. 15 p.m. 



N ori- Gr P.- Gr ~du Ate 
duRte· TrAined 

1)40-65 
11)60-115 

111)75-125·. 
(S.Pol.\~.20) 

-11-' 

Number DeF'rness OtheP · P.<.!:n;.·l~s 
of·,:?.ss •.. !AJ.lo1Nmce JJ.lownnces . 
to l'el'ich ' · · · 
the 

-m P..ximum · . 

, Mmipur 

16 Yrs. 
-13 · Yrs. 
15 Yrs. · 

of p ro.y plus Is. 6 · 
-qo~ 

-do-
-do·-.' 

' 
; 

' 

·------'------..,:.._ __ _ 
., 

· i) 60-125 1).125-275 15 Yrs •. 
·11)75-125 11)150.300 15 Yrs. 

17 .Yrs. 
17 Yrs. 

Ji,.s shown for priml"l'y 
~schools 

. . ~ -. ~ . ., ··; 
' .. -.~ .. - ·'• ', ·. 

.. ; I .. . 
90..,J40.··' .. .. -:-.-

PoncUcherry 

. 15 ;yrs~ · RJ.42 

Tripura. 

. i) 175..,3:35 20 Yrs.:. ,;.s ·shown for 
prim~>l'Y scho.ol 

_-· . _ te FlCher s •. , 

. -. r:. ~ ': '-I ·. 

n 

. I 

C.J... -
.i) For i>F>Y below 150 

19~ of p~y min.7.50 
& ~:i~. 12~50_. 

ii) B~trJeen i:.s.lS0-500 

' .. 

.· .. 8% of PAY min.12.50. 

·sourc~: 

ii} Beyond P.-,.500/-. 
emount by· Which 
PI'IY .f:U.ls sho~t. 
of P..s0 538/-. 

D"t::\ · suppliecf. hy stf'te Governments ·· 
.md Union Territorie9• 

. ' 
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EMOLUMENTS OF TEACHERS IN IIIGH/HIGHER 

' 
Gra.duate/P.G. 
Trained 

i) 200-375 
(s. G.) ·. 

. ii) 13().o.250 
iii) 325-700 

Higher Starts 

' .. 

·.Number 
of years 
to reach 
·. i;he 

inarimum 

15 years 
16·:years 

. " . 

1. Graduates ~tart 145/­
in tne soale of 13o-250 

· .... .:: i 
2. Graduates as Sec. Grade 

Trs. start at 100 in 
the scale of 80-150. 

SECONDARY SCHOOLS 

Dearness 
Allowance 

Other 
Allowances Remarks · 

Andhra Pradesll · · 

Upto 150: 2Q 
15().o.320 :32 
320-300 :_-6 . 

. j\ . 

M.CAA ·. : 
100-B. :f'·· 

_y)0-20?-B·~ . 
. . ·l .. 

.Assam 

- &. A. 
· ~0: Strength' exceeds 500 

25: 11 below . 500 
Gazetted Headmast.er is 
not eligible for Hm,A, ·· 

.. c. c.·A. 
Below R~ 75: .Rs. 6 

75-15J : Rs.lO 
t150-326 .. : Rs;l5 
wi tb margi nal adjust-· 
Ilie:rlt upto Rs. 341. 

·, 

·.; 

H.S. &'Multi-· 
purpose Schools (Pri'Vate Bodies) Shillong C.A.· , 

21 years 17% of pay : 101-250 · Rs. 7 ·5° :!25-600 
·. '300-800 
.359-1000 
· High Schools 
2~500 
25().o.700 
35().o.925 

Govt. 

. ·: 

. i) '160-280 
ii) 230-450 

.. iii) 325-985 

·Private 
220-400 
250-450. 

i) 250-470 
ii) 28().o.735 

iii) 160-370 

., • 21. years.--- ... oof..;i,n .. hiUs--(.Higb. . .Schools ) .. ...Eill. .Al1owanc.e · 
20 years ( ,, 140- R:. 15 . -

. ~v~ent, up to 300 - 40/.-. 
23 years Adhoc1'".D.A. of R~lO .• 11 600 __ 50/o:. 

_16 years·. ·. p•m•. fo.r teachers 11 1000 _ 15/-
.18_ yea:r:s· .. · d:rawmg less than 

· Rs. 250/- (Two advance i.Ilcfements for B.T.) 

·16 Years 
16 Years 
22 Years 

18 Years 
23 Years 
25 Years 

Bihar 

(}cijar~·i; · 

25: upto 199 
3d:l10-149 
45:150-209 
50:210-299 

H,R.A. 
at Patna 

3 to 7,50'for pay 
115-225 
Dhanbad & Dhalbhum 
Si]b-D:i. vision 

Rs.3 to Rs,ll from 
'Rs. 85-225. . . ' 

' . . . .. 

:g.R.A. for 
Ahmedabad 
R~9 : Rs,75 

,12.50: 75-99 
· 12t{o subject . 
to min. 17450 
for· 100---299 
lo%, for 300 · 

H,R;.A, for 

-C. L.A. 
B8lOW 250: 7tfo 
min. 6,Max.15 

25().o.950:6% 
min.l5, 
max.50 · 

Barodfu.. §ura:t~:jkot, Bhavn~r, 
'·. Jamnao;ar 

Rs. 5 : Below Rs. 76 
7 •. 50 : 76-146 

10 :' 146~300 
5% of the pay : Over 300 

.. / 

.. 



Graduate /P.G. · Number 
Trained _· of yeB:rs · 

:j.-) 100.280 
ii~- 250-500 . 

iii . 145-350 
iv 300-600 · 

to reach 
, the . 

. -maximum 

.18 Year; 
IO II . 

12 'II 

1Q .II 
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Deamess 
.Allo~ance 

. ' 

Other 
.tlllowances . 

Jammu' & Kashmir 

Upto 100 : 10 
above 101-400 : 8 

Ranaxks 

-------~-------~~--~------~-~--- ---------

i) ~0·165 
ii)150-250 

. iii}250-400 

14 Years 
- lQ II 

·11 II 

Kerala 

' 
.Rs.. 25 • 50 : 99 H. R.A., 

'' R:>.27.50 :199 Rs.7/""- ·. 
lls. 25 : 200 -

!01-325 :2o% + 15' 
. ' ' 

1 Dearnes"'- Pay 
28 to 40 for a 
range of pay 

. , ....,..,~_...;,--+---_..;.·· .;,;' -~-_ _.:._ ___ . of Rs.99 to 200', , 

i) 15e-~9o 
ii) 250.450 

. iii) 275-700 
iv). 260 .. 700 

.. ': 
14 Years . , 
14 II ·. 

18 II. 

,22 II 

~dhya ·Pradesh 

15 . : Upto ·150 
20 : . 151-200 

. 25.. ~ 201-300 

Madras 

... 

Hm.A. 
i) 140-250 

ii) 225-350 
iii) 3()~800 

iv)' 225-375 
v) 3()0-450 

'15 Years, 
10 ~·. 

Rs. 28 : up to 89. 
Rs.42 : 90-149 
Rs. 54 . : 150-209 
Rs.66; : 210-399 

H.R.A, . 
10:89 . 
15:90 & a.bov~ 
but below Rs. 300 

Rs.jO - U' . 
strcngeh is ;oo 

20: 300 and above Rs. 20 - if lee~' 
. but_ )1_ot ~xceeding · than 500. i .• Rs. 70 : 400-599 

R~ 80 : 600-799 
Rs.85 :800-999 

Rs.500 ·- · 

Rs.90 -:Rs.],OOO to Rs,l200 
· · Muffasil & Taruk Headquart~rs 

al.1owance is also given. · 

Mliharasht:i:a· 
' .. 

i) · ll{)-200 20 'Years 45 : Upto Rs. 50 
ii) 120-390:. . 25 'Years 50 51-100 

iii) 150-350 . - · .23 Years 55.: 101-150 
iv) 200-300 10 Years 60 151-200 

. : v) 250 ... 409 · 10 Years . , 65 201 ... 250 
vi) '3CD-50U · 10 Years· 60 251.:..;oo 

vii) 350-600 10 Years 70.: ,cl.-500 
- ' . 85. : . 501-750 

Addl. Pey for Higher 
Certification: 

· From Rs. 5 to Rs.'_25 ·p.m. · 

: -. 100 :. 751-10?0 
-~~-·--.- _ __;, __ ~---....-....,...----

. '15 Years 
· .i) 130 .. 250 · • . 14 Yea.rs 

(P,G. 200-3:59)11 Tears , 
ii) 250-500. _. 

. i) 150-300 
. . ii) 200-500 

iii) . 350-600 

. ' ' ·17 Years 
13 Years 
10 'Years 

Mysore 
Rs.20 : Upto 149 
-32-50: 1~0·299 

Nagaland 

. ' 

_As shown for H.R.A •. 
· inid<'l1e school 7, 50 : Upto R~. ?4 

teachers 10.00 : 76-99 
' •. 15.00 : 100-199 

. · · Winter .Allommce ' 1tfo of pay for pay of· 
N t : .. 10% of pay fo~ months. . R_.,_ 200 m1d a'bo·re. · · · 
..!L6 Gradl;lat~s with' honours, distinction G.A: f!sol3,50 Upto Rs.300 
B, T., cr ros -grA.duate <!egree ·get two advance-- . - · 
incranents. . · , .. · 

' 
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--..,.-------:-:....---:----. ----:------~~------
.. •• ti I 

'·Number 
of ·years ' Dearness · Graduate/P.G. 

: Trained · to reach 
' '· 'the 

Allwwance 
Other. 
Allowances ·Remarks 

' '. 

i) 115'--2!0 
. ii) 125-220 
iii) 185-=-325 

i v) .215-=-3(:1!5 
v) 250-425- · . 

vi)' 260-780. 
, ; . 

. i) 110-250 
:i,i) 180..:..45.0 . '· 

iii) 200-500 
i v) 250-350 .. :. 
v ) 250.-750 -. 

. i) 115-335 
ii) 225-485 

iii) 275-650 .. 
iv). 285-540 

i) 150-350 
ii) 250-550. 

iii) 250-600 
iv) 300-900 

i) 175-325 
. ii) .. 225-475 
iii) 350.::.525 

iv) 325-1000 

i) 170-380 
ii) 250-470 

iii). 425-680 
. . 

maximum 

. . 
13 Years 

. 11 Y~ar.s 

. - 9 Yea;s 
15 Years.: 

Orissa 
25 : Upto 150 
35 ; 150-330 
40 : 331 and above. 

. Punjab 

'· . . . : ·:. 

16 Yea~s· 30-z uir.o 50.. c.c.A . ..:..•_,.-
12 Years ; _· ~.o s 11 150 

1 
• 12:;<%· at Chandigarh 

11 Years · .45 =~ 11 200 &. hilly region 
lOY ears· . .·50· : II 250 s. c.A~ . : 
20 Yea.rS .. 6d· ·: · 11 30b ' For ~ah~ &; · Sp~ ti. 

.. 

.' 85 :· 
11 

· 500 .& .::::ab.::;o::...ir;..;e:....·--·: ~· --..--~-------

27 Yea.r!}f: 
18 YearS.'' 
15 Years 
11 Years ... 

Rajasthan . 

25 : Upto 149 
35·: 150-540;and 
marginal adjustment 
upto Rs.575 

-~· 

H.R.A', 
, Cities of Ajmer, • J aipur 
Bikaner, J<..dhpu:I:", Udaipur 
and Y.' o ta only -
Rs.45-59 : Rs. 60 

.. 60-74 ; . 7. 50 
75-99 : 10/-

10()...124 : ,12.50 
125-149 15.00 
150-174 17.50 

,. .. 175-199 20 .oo 

-· 

·' 

19 Years 

20 Years 
20·Years 
· 7 Years 
20 Years· 

18 Years 
16 Years 

I . 

9. .Years 

200·-249 25. ~0 
250-299 35.00 
350-533 40.00 

Uttar Pradesh 
R.~25 ; 100-299 
Rs. 35 ; e.bove 

c.A. 
5% of basic pay 
max. Rs,lO in Kava:l 
Towns only 

Rs.300 

. West Benq;a:l . H,R.A, 
Rs,lO : Upto 150 .At.Ca1cutta, 
Rs. 20 : 151-'300 Ali pu.r & Howrah 
Rs.30 : 301-:-600 . 19% of basic pay 

601;..629 by max. Rs.co. · 
which amount falls 
short or Rs.63CI •. 

A & N Islands 
At Central 
-Gpvernment · 
rate· 

H.R • .A. -
R'lol5/- subject to 
•a mi~.. 7~ of 
~basic pay • 

d • .A. 
7·!% -;oasi c to 

Hm.A. 
Rs. 25 to 75 p.m. 

local recruits 
33;1/3% to 45% or'· 
basic pay to mainland 
reqruits. 

' I 



. ,. ------
· e/P · Nt!lber Graduat ,G. f · 

Trained .. , . ~ years 
.. r.- ._~- · ·to reach 

the.· 

i) 160-370 
ii) 250-470 

i) 170-380 
ii~ 250-470 

iii 425-680 

i) 170 ... 380 
ii) .250-470 

. •' 

i) 110-2,50 . 
ii) 200-500 

iii) ,250.;_7~0 ·. 
- .. .-. 
' '• -···. 

maximum 

' 

25 Years 
17 Y:ears 

.. 

18 Years 
16 Years 
'9 Yea!s 

·18 Years 
16 Years 

·.16 Years 
17 Years 
2(). Years 

., . ":: 

' .. 

. ···.·- .. 

-15- . 

... 

·· ''Dearne'ss 
AllOW!l!lC') 

Other , 
Allo1~!li:C("i: . 

~dra Nagar Havdi 
25 Upto 109 E..P·. to o-the~ 
30 11.0-149 than na ti V§fll-

45 . 150-209 Upto 150 : 10'/o . 
50 210-399. of pay min. 7.50 

· & max. 12,50 
150-500 : 

, 
s;~ of 

pay, max, 12.50. 
etc • 

Delhi 
. 

At Central 
Govt. :i"at es. 

Goa, Daman & Diu 

28 : Below ~.110 
42 : 110-150 
54 : 150-210 
66 ~ 210-400 
70 : 400-600 

Himachal Pradesh 
50 Upto Rs.25~ . C,A, 
60 251-300 ""Qf!Z.,... __ ,-::r,,~ic:.:n~th,-e~H,-om-e~Di stt, 
70 301-500 10o1· to 125% in KP..nnaur 

.; 

Distt, & Pangi c'f · 
. Chamba Distt. 

> I'~ in other areas 

:V:lll. allowance 
·f!s, 15/-p.m. to lady 
teachers in 
specified areas 

i) 170-380 
ii) 325-575 

L,M.& .A Islands 
18 YeRrs . 28 : 110-149 

ig 
iii) 

iv) 

175.,.450 
125-275 
200-500 
250-600 

i) 125-275 
ii) 150-300 

iii) 200-500 
iv) 175-450 
v) 250-600 

14 Years 42 : -150-209 
66-: 210-399 

·16 Yea.rs 
17 Years 
13-Years 
16 Yea.rs 

17 Years 
17 Years 
12 Years 
19·'Years 

70 : 400-599 and fer 
above Rs.600 the a.mount 
by which it falls short 
of Rs.669. 

Manipur 
Rs.l7.50 

·N,E.F,A, 
15% : 61-100 
17% : R.."olOO 



•. 

Gmduate/P.G; 
.Tmined 

i) 140--250 
ii) 22~350 

ii!i.) 225-350 

i) 175-325 
ii) 20().;o400 

iii) 27~650 
iv) 250-550 
v) 325-1000 

Number 
of years 
to reach 

the 
maximum 

15 Yee:rs 
10 Years 
10 Years 

20 Years 
20 Years 
20 Years 
20 Years _ 

-16-

Dearness 
Allowance 

Other 
Allowance. :gemarks 

Pondi cherry 

&.A. 
Rs. 20 Enrolment below 

500 
&.30 Enrolment above 

. 500 

Tripura 

R.o..lO : 
Rs,20 
P.s. 30 

Upto &,150 
151-300 . 
301-600 ' 
601-629 amount by which 
pay falls short of F.s,630/-

C,A, 

i) 10% of pay sub~ect to 
a min, of 1. 50 and 
max, &.12.50 

ii) a% of pay subject to 
a min, 12.50 for pay 
between Rs.l50-500 

iii) Amount by which pay 
falls short of &. 538 
for pay beyond &.500/-• 

Source Dat~ supplied by State Governments and 
Union Terrotories, 
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Lower 
..§Cales,of Pay ofTea<Jhers·or/primary Schools; 1965--66 . 

(As:on··r~t Apr 11, 1965) 

' ..•. Q . • . .. , ·l Minimum Qu.alification~ 

.. .. .... . . .... ~ ..... l'!anEigement & .. 

· Designation 

( 1) ( 2) 

. Govt./Local Boards/ 
·Private Bodies. 

ANDHRA PRADESH 

( i) Lower Grade ) 
Teacher ) 

) 
( 11) _High~ ·Grade) 

· Teacher ) 

Completed Trained · - ' Teachers Certificate 
of ·the Higher Element­
ary Grade; pr the Junior 
Basic Grade or equiva­
lent. 

··- cui) secondary 
Gra'de Teacher· 

' S. S. L• C, pass and train-
ed Teachers Certificate 
of the secondary Grade 
or Senior Basic Grade or 
Matric :tra)..iHid Teachers 
G er tifica te. 

., 

•." .. 

Dearness Allowanc'e 

!1s. 20 for pay upto qs, 150/- p.m. 

_Compensatory City Allowance 

11s. 6/- up to 11s. 7 5/-

, qs, i.o /-. for . the rang~:. qs. 7 5 to 1.50. 

Town .Compensatory-Allowance 
(Population over lakh) 

... 
lls. 7 5...100 11s. 8 

'is. 100-159 11s. 10. , . ..... ·- . 

Municipalities 

Below ~s.: 100 .. . : . qs, 3 
tzs, iOO- 2()6 :. 11s. 5 

. . . 

.· 

SCale of pay 

.. 55•1-59-2-75. 

.. 
65-2-95 

80-4-100-5-150 

. ·~ . 

. ' 

The Headmaster&. of Primary Schools :get Headmasters' 
allowance of qs...2 or qs., 2, 3. 4 or 5 dependine; on the number of 
teachers in the sc hooJ.~ ... 

. Graduates appointed as Secondary Grade Teachers will 

start at 11s.100. 
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Management . 0 ~ 
& 0 . Minimum Qualification~ 0 SCale of pay 

De signa t!on 0 0 
'.' •. { 1) 

I 0 
( 2) ( 3) 

ASSAM 

· · · Govt~ /~1. em~~t~<iJ 
··Education Boar ·,· 
private BOdies--

.Aast·~. Teacj:J.er., . (i)·.:N'on~Matriculat~~-
Ul;.l tJ:o a ined. 

. . 
(11) Non-MatJ:oiculate, 

Basic trained or 
.M~,:~tJ:o icula te, un­
tJ:o a in ed. 

fi:iif MatJ:oiculate, Basic· 
· · trained or non-

. Ma tJ:o iculate~ Normal 
Pass. :' · ' 

85-1·90.::2-100- 2!-105-
3-135 

·.·. 
11:0;;_ 3--i25-E~ '3-149-

... 4- :i6 5 .. 

125.:. 4,.; 14S;_'EB-4-165-
. · EB-5-200 ', 

Selection Grade: 165-
. 7-200:. i•' 

{For 10% posts, length 
of qualifying service 
being 20 years) 

Headmasters to get a charge allowance of !ls,. 5 p.m. 
if the number 'of ~sstt. Teachers is up to 3 and 'ls. 10 p.m. 
if the qumber · o~. ~~s·tt. Teachers: exceeds 3. 

· Dearness Allowance .. · 

. Ad-hoc D.A •. of %.10 p.m.- fo~ teachers drawing 
paY up to ~se 250/..:~ · ·· 

H.R. and other allowances 

1) Shillong compensatory allowance of lls. 7. 50 
for pay upto .. ll~ 425/- with in the radius 
of 25 k. ms. of Shill on g. · 

ii) Hill Allowance 

Pay 

Upto 140/-
141-300 
301-600 
601-1000 ;. 

Allo~Ianc e 

·· -15/-
40/-

: 50/-
75/-: 
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'iiMfean~a'ggiemmeeinO:tt---:.-:: .. ]"_~--.:._----------..,0~-------···· 

Des'!.gnation . . : .J: ·. Minl.rnuiiu QUalifications . ~ 
~ . . Q 

----"j(!'11r) _,__ __ J~L---,---..:::;-...:::_,...,,.,..:. __ ~-·~·-. ::_·· ·..x....o ·----r-;;;----
- (2) .······ • (3) 

iii) Special Compensatory ·allowance for Aijnl & 
Lllngleh Sub-Divisions. 

:: 

Al.ial· 

80-140 30% 
. sub:j.ec t to minimum of ~. 25 
& m\3-x. of _qs. 50 

·!. 141• 390. : 25% 
subject to minimum of'~. 50 
and max. of' Cls. 70 

301-600 20% 
. ' · · · subject to minimum of' ~~?o/-

601-:1000 • • 

, and max. of Cls.lOO/-. 

15% .... 
subject to ni'fri].mum of ~. 1001-
and max. of -~~ 125/. • 

. . 
Lungleh Sub-Divn. 

B0-140 •' 40% subject to minimum of . 
~ 35/- and max. of !ls. 50/-. 

141-300 ., 

301-690 
.. 

BIHAR 
•. 

. .. 

3~% sub j ac t .. to in in :tnlum of 
~s. so/- and max of ~s.B5/-. 

25%subject to a minimum of 
~s,B5 and max. of Cls.115/-. · 
. :.1 :. . 

. 2Q% subject to a minimum of 
'<s. 125/- and max. of lls. 150. 

Included under 'Hich~· Pri.mu:.•y SChools. 



Management 
& 

Designation 

. ( 1) 

6 
0 
0 
0 

District Panchayat 
Education Committees/ 
Mun. School Boards 
{ExCept Ahlrieda'b!id 
Corporation). 

Asstt. Teacher 

-20-

Minimum Qualifications· 

( 2) 

GUJARAT 

( 1) . p. s. c. 
passed, untrained. 

(11) P.s.c. 
passed, .. Junior 
trained. 

( 111) Senior trained, 
s.s.c. Passed. 

' 
Mun ic ip al SChool 
Board Ahmedabad. 

Asstt. Teacher 

House Rent 

Surat, Baroda, Rajkot, 
.. Bhavnagar, Jamnagar. 
. ~ . 

Pay beloW 7.6. : 'ls. s/-
':· .. 

'Is. 76- 145 : 'Is. 7. 50 

(i) P.s.c. 
. passed untr.ained. 

( ii) . p. s. c. 
passed Junior 
trained. 

(iii) ~:s.c.. passed, 
senior trained. 

0 
0 
6 

Scale of pay 

( 3) 

75/- fixed. 

95-1!-110-2!~115-
. !. 
S. G. ~-135 

(Selection grade to 
15% after. 15 yr s. 
of service). 

10 1-1~-110- 2i--115- S. G. 
3-145. 

75-1-80 

95-3-125- 4-145- EB-
5-160 

101-3-104-4-120-EB-
6-150 

House Rent 

PaY below 75 : 
11. 'Is. 75-99 . : 

Rs. 9 . 
City Compensatory 

Allowance 
~s. 12. 50 

11 ~s. 100 & 
above : Rs. 12!% 

sub. to min. 
'Is. 17.50 

••• ·•· i. .. ' 

7!-% ofl-ay sub. to 
min. !5 - & max. 15/-. 
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Management 
&: 

o. Q 
· 0 Min.irriilric QUal i:rica tio~ .A • .'. -'"'a.le of pa..,. 0 . . . -- -· .. . ~ y ""' . ,] 

Designation f · · -.· • · -····r 
( 1) . .. : : {2) (3) 

. . GU JARAT (qontd~). ... ' 

D2a~;?eSS .Allowance 

-l?ay upto 'is. 109 

··· ··· · ·rr ·q~·Ho ... iso ·- :. ~ 30 
' ' 

"' .· 

J~'U1MIJ &: KASHMIR · .. ·. 

. ;.· 

Govel'nment 

'· Headmaster/ ···"Matriculate ( tz.~ined 
ASstt. Teache!' o.I' untrained), Middle 

7o.s ... 1oo.EB-8-180 · 

. . : 

·· fol' backward areas 
only, 

Dearness Allowance 
.. . 

·~ 10 for paY up to %.100 and 
~ 8 ·above Cis. -100. 

. ' 

( Stal' t'ing ·pay -~ 80 
f~ 'trained teaChErs 

. .. 
PI'ivate Bodies SCales of paY are not uniform • .. . 

Go~t./PI'ivate Eodies 
'. -· 

Headmaster/ Asstt, 
, Teacher(Lower 

PI'imal'Y schools) 

Pai't-time .spa.. 
c ialist ··Teacher, 

KERA1A 

S. S.L• C, and Trained 

Fol'm .III OJ' standard' 
VIII· and tl:>aining in 
'the special subj eO t. 

. ' 

·' i.. 40-~eo,.-.s-12o 
'.: (Headm~ster' s 

. allowance lls. 3 p.m. ) , 

3D-60 

(80)lb o:f the pzaivate tea9he!'s. have surl'endered their · 
·_·political rights and seeured pal'ity with Govt. teachers) 

... 



I 
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0 Management 
& 

Designation 
§ Minimum Qualif'ications 

Q 
§ 
0 
0 

scale of' pay 
·o 

( 1) 
i 

( 2) ( 3) 

KERALA ( Contd. ) 

Rane;e of' £aY · Dearness:·Ea:l Dearness allowance House Rent .. .. 

~4.0 to 45 f .. 29 
' : .. . 

!ls.46 to 55 35 r' 

~56 34 

%.57' • . 33 

Rs.58 32 

Q,s_ 59 31 

Q,~ 60 30 

~61 29 
... - . ·.i· ··: 

~62 to 99 28 : •:' 

100 to 14.0 28 ... 
MADHYA PRADESH . . 

I • 

Go vt./Pr 1 va te 
Bodies/Local Boards 

. . . . . . · :.·· 

. · ... 

Headmaster 

Ass.tt. 
Teacher 

Ma tr ic 'lr ained . 
. .-.· ·-~. 

i)Matric ,'lr.ajpe,d 

. ii)Middle trained · 

·iii)Middle passed 
untrained. 

...... ·. 

.. 

Allowance 

25•50 Q,s_ 7/-

25-50 II 

25-50 II 

25r50 II 

25-50 II 

25-50 II 

25-~ II 

25-50 .• . II 

... .. 
25-50 "• II 

,~ :· j ... ,. 

27-50 II ·t-

• .. 
. 

..;. 

• 

1 . 
90:.%--100-E~ 4-.140-E~ 

i)-170 

( Ri. 10 Headrna sterl s 
Allowance)· 

90-~~ 100-E~ 4-140-
Ejj,.S-170 

-·do-

~8 5-~-10Q'-E~ 4-14.0 

'lr a in ed teachers get . 2 
advance increments. 

untrained ladies are given~ 
3 advance increments. 



Management 
& 

Designation 

( 1) 

§ i ·Minimum Qualifi~ations 

0 
( 2) 

0 
~ 
0 
0 

SCale of pay 

MADHYA PRADESH (Contd.) 

Dearness allowarP e 

-Trained ladies get 5 
a dvanc e increments. 

qs_10 up to 'is. 150 & · 
%. 15 onwards but below ~S. 200/ •·• 

' 
House rent' allowance · 

lls, 7/. allowed at Bhopal,· Indore, 
Jabalpur, GwalioX' & U_j jain1 , 

MADRAS 

Govt./Local Boards/ 
Private BOdies. 

\ 

Headmastar/Asst~ 
.Teachar,, . 

(--1} . standard v, Lower 
E1ementary tt>a':l.ned, 

': I 

(H) Stt:mdar d VII.I, High-
er E1 emeritary . Train.;. 6iwt-7~~g.o 
ed or Junior Basic 
Tralriea_. . 

(111) Matric, train~:~d 
( S. S. L. C.) 

Dearn-ess :Allowance 

Up to lls. 89 · 28,00 
~90 to 14!J · 42,00 
JW., 160 to ~ 209 . 54, oo 
~ 210 ·to qs_ 399 66.00 · 
lls. 400 to 59 9 70t oo 
Rs.600 to '799 ... 80,00 
qs.soo to 999 · 8s•oo 
~ 1000 to qs; 1300 90. 00 

• ... · 

.·· House l'ent allowance . . · . 
f!'or teachers in Gov~ ~hools only), 

( 1) qs_ 10 up to' qs, 89 

" ' 

( !i) ~ 15/ .. .for 90-300 .· 
(iii) Cls. 20 for paY of 'ls. 300 and above rut 

not eXCeeding qs_ 500/ •• 

-



Management . 
& .. 

Designation ... 
( 1) 

. . . .. .~ ..... 

Local Boards 
(except Bombay, · 
Poena and Nagpur) 

Headm;ster-/ 
Asstt. Teacher-

·. Bombay Corporation 

Headmaster-/ 
Asstt. Teacher-

. Poona Corpora-

-2~ 

0 
0 . Minimum Qualifications-
0 

" ( 2) 

.. 
. MADRA 3 (Con td. ) 

' . 
Muffasil Municipalities 

' . . 
(1) %, 5 f,)r.pay.upto 74' 
( 2) ~ 7 for pay bet. 75-99 
(3) ~9 for pay bet 100-124 
( 4) R&. 12/- fo:r. pay b~tween 

. fls. 125- 300 .. . . 
In ·other Municj;pal 'or 
Taluko Headquarter Towns." •. ( . .. . . 
. . . 

%,.·3/- .,for pay up to fls. 200; 

'· . 

•. ' .. 
• 

. MAHARASHTRA • 
! 

, . ·. 
• ' . . 

·(i):P. s.c., 'untr:'airted 
. 

( H~ J?.; s. c., Junior. 
.;' ~-. trained. 

~ '. : . . . ~-

( iii) Secondary train­
ed. 

·n) P. S. c~ ~ untrained 

''{).i) Jr. & >Sr~, train­
ed. 

.. 
tion. :··. . .. 

• ¥ . • - •. • 

Headmaster/ Asstt •• -
Teacher. 

. ' 
(1) P. s.c., ·untrained 

(ii1 P. S.c., untrained 
rut ~xp er ienc ed. 

SCale of pay 

( 3) 

40/- fixed. 

50-1!-65-2!-70-S.G.-. 
. 2!--,90 

( S. f}. for 15% after> 
15 years of_service) 

56-1!--6 5- 2i--70- S. G.-
3-100 

( s. G. for 2016 after 
·10 _years of service) 

55-3-85-5-140 

70- 5-100-7-170-
10-200-15-260 

45/- fixed. 
45-1-50-3-80-4-100-

5-120 



. ·.• 
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....... • 

....... ·:•• 

l>lanagement . 
. 8c . 

Designation· · 
~~ ...... 

I 2) < 3} 

M:iliARASH~RA (Cont~): 

( 111) Jr~ ~ained:.&.:.. . 
sr. trained. 

·- ':: 

50-3-80-4-100-5-125 
(Senior tr-ained to get 
two advance increments) 

Nagpur Corporation 

Headmaster·· · 

Asstt. Teacher 

50-3-80- 2!-100 

40-2-60-2-70-2i-75 

. . . . 
• _I 

• 

Dearness Allowance 

Up to ~s. 50 : ~s. 60/ .. 
~51/- and above: ~s. ?o/ .. 

. ·~ 

·.. . ..,. "'" .n.:~a 

Below 35 
35-54 
55,60 
61-80 
81-100 
101-110 
141-:..200 
201~280 
251-300 
Above 300 

• 
A-Area (Greater Bombay) 

c,t; i. • 
Rs.l-

. 5,00 
-·· 7~ 50 

7. 50 
10.50 

.. 12.-50 
12.50 
15,00 
17. 50 
17.50 
20.00 

H,R, A. 

Rs. 
10.00 
10.00 
15.00 
15,00 
15.00 
20,00 
20,00 
20,00 

~ 10 p,c, .of · 
· 0 pay 

. :S..Ar-ea (Poona· and Nagrur) 

· ·· Below 55 
55-100 

3, 00 
5,00 

-7,00 
10.00 
10 .. 00 :. 

·7.00 
10.00 
15.00 
15.00 

. . 101-140. 
141-250 
Above 250 

7i l?, C, of pay 

Q_;Ar ea ( Sholapti.r, Kolhap~,Ml.I'a j, Sangli, 
· Ulhasnagar, .ll}!:ola1 ]UJII'aot1, Nasik, 

Below 55 
55;..100 
101-250 ... 
Over 250 ·· 

Mal ega on,& Ahmednagar) 

. Nil 
Nil 

.. Nil 
Nil 

. . 

.. 

3/­
?/-
101~ 
5% of pay 
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I ·o Management 
& 

Deslgna tlo-n 
J _ Minimum Quallflcatio~ 
0 

0 SCale of Pay 
0 

\ 

Govt.!Local Boards! 
Private Bodies 

Headmaster/ 
Asstt. Teacher. 

• ..! .• 

• 

Governmmt .. 
Headmaster· .. 

-. 
.. .. :" 

Asstt. Teacher 

•, 

. 

MYOORE 

· ( 1) Non-SSLC, untrained 65-1-70-2-90 

(11) Non-SSLC, trained- 70-2-80-3-110 

( 11i) Matriculate, train­
ed. 

( iv). 11 untrained. 

Dearness Allo·wanc e 

R&._20. for:'·pay upto 3s. 149 , 

R&. 32. so_: for pay %. 150:-29 9 
' . 
. . 

NAG ALAND 

--· 
Matric; _ Gur_u traine<t 

.. 

( 1) Guru trained 
- . P andi t/Ma tr icula te 

Pandit~ 

( H)Untrained Pandits 
; f' . ' 

Dearness Allowance \ 

80-3-110-4-130-5-150 

SO fixed. 

. ' 

55-1-70-~-75 (plus ; 
special pay of 3~% 
of basic pay sub'ject 
to minimum of qs_ 50 and 
maximum of qs_ 150) • 

55-1-6 5 plus spec ial 
pay as above. 

. 40-1-60 

20% of pay for pay between %. 31-60 
15% II . II 11 II . II qs_61-1Q0 
17~% of pay abov.e !:ls.lOO 
Additional :0. A. !:ls.6 for pay up to !:ls.100/-

House rent Allowance · · 

qs_ 7. 50 for pay up to qs_ 74 
qs_10.00 11 11 11 Cls.75-99 
qs_ 15e 00 II II II qs_ 100-19 9 & 
7!% of pay for pay of qs_ 200 and above. 
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~~~·T·~·-~~~~~--
Management 0 Minimum: ---~ & . .... t;tualificatio!lfO SCale of ray' 

'D~~tgnation ·f ·. ~ 

' . 
Government 

Headmaat.ar/ 
. As'stt. T.eacher 

Loc .'21 · Boards/ 
Private Bodies. 

Headmaster/ 
. Asstt. Teacher 

.. -

. J. .; 

NAGALAND (dontd.) 
' . 

Compensatc:>ry Allow~nce· 
. . . ' . " . 

· Cash allowance ~s,· 13; 50 
P~Y up to ~ '8:)0/.. . 

0 ther Allowance ~ 

Wintei' allowanc-e ·at 1016 
of pay for 5 months from 
November to March, 

' \ '1 I 

ORISSA 
.·· .. 

··'· . ~ . ' 

(i) · Matric, ·'untr:>ained · 
. . 

(11) Matric; · t!.-a1ned 

. ' 
( i) Middle, untrained ' 

' ( 11) Middle, tt''ain,ed. 

(iii) Mati>ic, untJ:tained 

(1 v} · Ma tr:> ic 1 tJ:t a ined 
. . 

~earnes·s. Allowance , . 
I • 

Governlnent .. . ,'- ·~·· ... 
· Heaarttast~) 'Matr'iC~ tJ:t~ined(.Y, T,/ 

· . 
' . 

' . . , 

' so.:s.uo-EB-S-us-4- . 
120.5 ... 135 . 

100.155 ' 
(Headmastei''s allowance 
~ 2 for so hool s having 
more than 2 teo~ hers). 

7S.90 

80.3-115.:. E!>- 5-125 

100.4-120..:.5-136-EE>-
5-150 .: ... 

· A.sstt. Teacher J, Bt XI.• · . 
' . (private bodies give more ,Or!' less 

th,a sam,a scales) 



R • o. Management . 
& .. 

'· 

Mlnbnum Qualif'lcationf . 0 
0 

· scrale of. pay ·· 
'Designation , . . . .. \ ,· ' I : 

( 

. . 
· FUN JAB (Cont~) 

Dear-ness fay 

- . 
.. 

• 
. . ... 

' 

. ' 

. ' ... 
Qi ty Comp en sa tol" y All ow an c e 

12i% of tb e pay e. t Cband!gar b 
& Hilly region and 10% in Distr>ia.t · 

·Mobindergarb. 
. \ . ,~ \ . . 

.· . . . 
· Special Comp en sa tory allowanq e is 
given to ernp;J,oyees posted in Distr>ic ~' 
Labaul an~ Spiti a~ tbe following· · 
rates: 

In Dis tr> ic t Lahaul . 

100% 

In Distr>ic t §nit! 

12q%' 

RAJASTHAN 

Govt,/Local Boards/ 
Private Bodies 

Headmaster/Asstt. 
· Teacher . 

Matr>ic Trained. ·or. 
untrained. - .. 

7 5-.4;..9"5- 5-10 5- EB-~5-
130-EB-5-160 . 

'.·'(Initial start of ~91 for· 
trained) . ( 

(~ 5/~ p.m. i:9 given· as· 
·Headmaster's allowance) 

• I 



'- ·~ 

-29--

.Dearness Allowance 

~ 25 fOI' pay up to _-11~ 1.49 
qs., 35 for pay %., rS0--540 .·. 
!Is.. 540 In d up to q~ 575/- the emount. · 
by· w~ch emolumen~s fall- short of 

.. ~ 575t-·. . ' . 

\ . 
. House Rent Allowance is admissible' in cities of 

Ajmel',, Jaipur, ~ikansr; ·Jodhpur, Uda.ipur. and Kota 
.. only, according to the follow-klg r_ates to the teach3rB 

· ~orking in Govsrnment In&titutions only:-

Pa;t slabs 'House Rent Allowanc"' 

lls. 45-59 o..s.s/- -
~ 60-74 o..s. 7. 50 

,. 
o..s. 75-99 .... q!\, 10/-

%. 100-124 
qs.'12. 50 

115. 125-J49 
•.. ~-15.-00 

~ 150-174 
%., 17.00 . 

, 

q!\, 175;.199 ' 
11s. 20. ob 

lls. 200-249 
o..s. '25.- 00 

o..s. 25() .. 299 -%. 35. 00 

qs. 350-533 ' 
%. 40. oo .. . . 

. ' 

UTI'AR PRADESH· 
I ' 

' . 
Govt. Model Schools, / 

120-6-180-10-250 ·• 

--

Headmastet' 

Asstt.. Teachsr 

Matric, ·-trained 
. ~ I 

(a) 100-4-120-s.:....tso-_' 
. -----

." I I 

(b) 80-3-125 

. ·' 
·Dearness Allowance 

> 

%, 15 for p~Y up to lls. 9 9; 
. qs,. 25 for paY q~ 100-'29-9 

Note: 
scale a of paY. of teachers in GovsrnrnG!'It 
schools as shown above .are revised sc~_les 
of paY as provided in the PaY Ra,tiona.i.iGatlon 
Committee Report.· 



Management & . 
. Designation 

Local Boards 
Hea~aster 

' 

-30-

scale of pay 

{ 2) ' 
' ' ( 3) 

.Middle, trained 

Asst.t. 'reacher i) Middle, . trained · 

ii) Middle, untrained 

5~1-60-EB-1-6S..EB-1-70 . 

50-1-55-EB-1-60 

40/-· fixed. 
•. 

.. 
'Dearness· Allowance 

' . ~ 24 for pay up'to q~ '46; 
~ 25 fo!' pay Rs. 47-50; for pay 
~51-52, the .. -amo.unt by which 
the pay ft;j..llS sQor t 0 f Rs. 7 5; 
Rs. 22 for pa·y Rs. 53-70• 

Note: Women teac·here ;-in villages, ou ts1de their 
'.'"home town. are ·given village allowance 

· .as: 'trained - Rs.15; Untrained .:.. ~ 10. 
. . .... 

, WEST BENGAL 

Govt. (Model.SChools) 

Headmaster M. A./M. sc. (Hons. )Graduate, · 350-2&.525 
trained. ' . . · · 

Asstt.~eac.her (1) M.A./M.sc./Graduate 
(Hons. ), trained. 

' ( 1·~) B.A. /B. sc. ~ ~ained 

Dea!'ness ·Allowance 

· Rs. 10 far pay upto %. · 150 
Rs. 20 for pay Rs. 151-30Q 
Rs. 30 for pay, Rs. 301-600 

H. R.A. 

22 &. iO- 325-15-47 5 

'175-7-24&.8-325 

'per·soils posted in Calcuti;a and Howrah · 
only are .entitled to House Rent @ 10~ 
of the pay. · . · . · 

,· 



. ···. ::: .·. 

Management 
& 

Designation 

§ . . 0 .. J Min.imum Qualificati~n~ 0 Scale of pay 
I 

WEST BENGAL (Contd.) 

Calcutta Corporatioa 

. ,. 
·'· .. 

Re_admaste:r- . -. 

Asstt.Head­
. master. 

.. Asstt. Teacher 

B.A./B. sc, or Intermediate 
and ·Senior "tPained with 
l,.O year s teaching eJtp er 1• 
ence, · · · 

Intermediate ott Matt-ie 
and ·Junior t:toained-w1th 
10 years teaching eJtpei'i• 
ence, · 

Ma t:to ic ozo Middl e1 

Junior t:toaine\le 

;oearness Allowance 

~ 35 foi' pay lls. si.100 
qs_ 40 for pay lls_ 101.-1SO . 
ll~ 45 fo:t>- pay.lls, 15_1- 200. 

_Goyt. Sponsored/ 
Lo(:i"af Boards/D.istrict 

· SchOol' Bo-;.rd.s/Private 
Bodies·~ · -- .... ·• .. 

. -··- H~admaster/ 
Asstt. Teacher> 

(Basic Schools) 
. ~ . 

~. •. ·. 

Headmaster/ Asstt. ( 1) No'n-Makicula te 
Teacher(Non-Basi(J . 

. primarY Schools)~ (ii)Matr'ic~ untrained; 
of Primary ,trained. 

( iii)Matric, tr-ained 

.. ~· ' 

·. Dearness Allowance· 

100-5-125-6-185-El> 
10-.225 

80- 5-: 1 ~5- El>_6 -17 5 

70-4-90- El> 5-160 

. ' 

80-2-100.:.3-130-4-150 
(Headmaster to get . 
sp ee ial pay of ~s. 15). 

65-1-70 (Headmaster' a 
allowance of 

7&.1-80 lls. 5 for train­
ed Headmas­
ter a). 

80-1-90-2-110-~125 



Management 
& 

Designation 

Government 

Headmaster 

Asstt. Teaeher 

;.: ....... -

Private 
]X> dies 

·;•. 

0 Minimum Qualifications 
0 
0 

A •. & N. Islands 

Matric, trained 
. . . 

Non-Matric, untrained 

Non~Matric., trained .. 

. -·· M~tric, untrained 

Matric • trained 

Dearness Allowance 

0 SCale o·f pay 
0 
I 

150",;5-160-8-240 

80-1-85-2-95 

100-3-130-EB-3-142 

110-3-131-4-155-EB-4-
175-5-180. _, 

\ 

\ 

118-4-170 .. EB- 5-200-EB. 
5-225 

At Centr.al Government. rates. 
. . 

' \ 

Headmaster Matrlc, ta'ained 

Asstt.Headz1:a~tez:-. Matr~c,. trained. 

· .130- 5-160-8-20 0- EB-8-
256-EB-8-280-300 r 

118-.4-170- 5-220 . 
. ·.: .. - ~ ... 

· Ksstt. Teac.tier · .:.Non-Matric Trained 
i ••... ) : . . • . 

".. ~. 

· .. Dearness 'd!.llowanc e · 
.... : .. 

• ~ -' :3s' per inenssn . 

·uo-3-131-4-17 s- 5-180 

~15/- eub·feyt:to -~ minimum"of7~% of 
basic pay-tq'·mainlan:d·recru!ts who are 
maintainlhg their family on the mainland 
at rented accommodation. '. · : .... 

. . 
Cornp en sa tory Allow~hci e 

7i-% of basic pay to local recruits who 
are not in receipt of Andaman Special_ . 
pay. . ' 



Managecr.en t 
& 

Designation 

-33-

0 
~ scalo of pay 

I \ 

--·-------'--·-:--·----~----· 

_______ \ 
&J:. N_lalan ds .l9.9ntd.) · 

. Other Allowances 

1.· 3~#& of basic pay to l~ainland recrults 
when. posted to South An dam an s 4.0% in Middle 

' and North Ancia:rnans and 45% in'Nic.obar. 

2.. ·:_·1<?96 of p!lY subject to a minimum of O.s.10/--
. for- p,er sons recruited locally and transferred 

· to 1'-f~ddle .and North Andamans, 15% of pay subject 
to a minimum 'of lls. 15/- to persons recruited 
locally and posted to Nicobar who are not 1ri 
:;:> ec eip t of 33. 1/3% of A., S. P. · 

j>ADRA & NAGAR HAVELJ; 

Go v er:cmren t 

.. 

li ea dina s ter 

Teachers 

P. s.c'./P. T. c, /s. s.'c., 
trained 

1) 115-5-175-EB-5-200-9-24 
ii) '106.:.3-130-EB-3-136-4-180 

i) passed only P. s,c. 
untrained • 

'ls. 7 5/-. fixed. 

ii) 

Hi) 

Matriculate, S. s.c. 
untrained • 

'ls., 7 5-1-80- 8- 2-90- EB-
2-110 

Tr'ained teachers - P. T, c. 95-1!--110-2!-115-S. G.­
i.e. P, s, c. or Matricula- 2!-135 
tion/ s, S, c. 

. , 

Dearn ·es s 'Allowance 
• 

Up to !l.•),, . :1,.09 . 
Rs,, 110~.11!9 
Rs, 1Bd'~ 20 9 
R&. 210-299 . ' 
qs, 300-3..1:9 

: . O.s., 25 
l O.s., ZD 

!Is. 45 
: !Is., 50 
: The amount by wbich · 

paY falls short of ~ 350/-, 

'o tber Allowances 

GbDdr.or. :;J;ducation allowance, medical treatment 
a] lowanc 6 & ~ecial paY to be gr.anted to ,othet' 
than nat:l.:ves of 'Dadi'a &_Na~ar.Haveli, 

p~y below 'ls. 1.50/-p.m~ 10% of pay subject 
to maximum of o.s. 7., 50 and maxilcum of Cls. 12.50 p.m. 
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. Management · 0 0 
& § Minimum Qualifications t SCale of pay 

Designation 0 · · · 0 
I . . t ' 

--"7"4'r----....4-----,;:;r-----"'------r·'ZT"'----"--'\ {1) (2) {3) 

DADRA & NAGAR HAVEL! (Contd.;) 

Pay above 150/- and below fiJO/- s~t 
of pay subject to m~imum of ~ 12.50 p.m. 

. faY~ fiJo/- and above amount by which 
pay falls short o·f ~538.92. 

DELHI 

Govt. /Loc al Boards/ 
Private Bodies 

r 

Heagmaster ... Matric, trained 

Asstt. Teacher Matric, trained 

Dearness Allowance 

At Central Govt. rates. 

GO A. DAMllN & DID 
' ( 

'150-5-160-8-240 

118- 4-170- EB- 5- 000-
EB-5-225 

Government 

Headmaster/ 
Asstt. Teacher. 

i) Fr imary teachers' 
certificate (P. T. a.) 
'D:'ained. 

118-4-170-EB- 5-200-EB­
-5-225 

1i) Primary school c er ti­
ficate (F. s.a.) 
Qualified. 

110-3-135-4-155-EB- 5-195 
' 

111) Non-qualifhd -do- 90/-

Dearness Allowa~ 

Below~ 110 • 28 • 
110 and above but'below 150 : '42 
150 II .II II II 210 • 54 • 
210 II II II II 400 • 66 • 
400 II II " II 600 ·: 70. 
600 " II amount by which pay falls 

short of 669.· 



----; Man~g;Gemm· eienntr----l"0--:~:----:------~or....;_. ________ _ 
Designation i ~inimum Qualifications l Scale of P'1Y 

I 

I 

0 

GO A, DAMAN & DN (Con td. } 

House Rent Allowance 

7!% of the Basic pay subject 
to the minimum of ~ 15/-p.m • 

. HIMACHAL PRADESH 

Govt. /:private Bodies 

Headmaster/ Asstt. Matrlc, Jr. Basic 
trained. 

60-4-80-5-120 
Teacher. 

Gov er.nment 

.. 
·Dearness Allowance 

(Selection Grade 120-5-175 
for 15% posts) 

"'s. 50 per mens em 

Compensatory Allowance 

( i) 6i-% in the Home Distt, 

( ii) 100% to 125% in Kannaur Distt. 
& Pangi of Chamba Distt. 

(iii) 12!% in other areas. 

Other Allowances 

Village allowance of qs,.15/- p.m. 
to ladY ·teachers in specified areas. 

L.M. & A. ISLANDS 

Headmaster Matric, trained 
150- 5-160-8-240-plus 
special paY 40% of basic 
pay. 

Asst. Teacher i) Matric, trained. 

ii) Middle, trained. 

iii) Middle, untrained 

118- 4-170-E:S.. 5-200-
E.B.-5-225plus special 
pay. 

ll0-3-131- 4-155- EB-4-17 5-
5-180 plus special'pay. 

80-1-85-2-9 5- EF.-3-110 
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Designa don 

-(1) 

I 
0 
0 . I.; 
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Minimum .Qualifications 

( 2) 

I 
0 
0 
0 

SCale of pay . 

( 3) 

L.M. & A. ISLANDS (Oontd,.) 

Government 

Asstt. Teacher 

Government 

Dearness Allowanc e 

qs_ 2Ei for pay below ~ 110 
qs_ 42 for pay ~ 110-149. 
qs_ 54 for pay ~ 150-209 
~66. for pay qs_ 210-399 

MAN !PUR 

i) Middl~ (in Hills & 
rural· areas) 

11) •Matrlculat~ {in urban 
areas). ·· -

Dearness Allowance . 
20% of pay plus ~6 

Headmaster Matric, trained 

Assttio Teacher !)Middle, untrained 
ll)Middle, trained 

lli)Matric, untrained 

iv)Matrlc trained 
I 

· Dearness Allowance 

15% of pay for ~61-100 
plus additional !G.6/-. 

40-1-60 

50-1-65 

7 5-3-105-EB-4-125 

·40-1-So-EB-2t-6 5 
60-2-80- EB-~-100 
60-4-80-EB- 4-100.o. EB-

5-125. 
7 5-3-10 5-EB- 4-125 

17% of pay ~for above ~ 100 of pay. 



Management . 
·&· .. ~ 

Designation· 

(1) 

..... 
aov er.nmen t . 

Headm~~-t-er/ 
. Asstt. Teacher 

' Government 

Headmaster 

' ' 

-'97-

( 2) . ( 3) 

FONDICHERRY _ 
, 

Grade II 

i), S. S. L. C,, tr>ained. 

11) Middle; trained 

111) !r imar y, tr>_ained_ 
' ., I . 

' 
140-5-J.80-10-200(D,/10 q~ 42)' 

90-4-110-3-140 (D, Ao lls. 42) 

6 5-1-70-2-90 · . (D. A. ~ 28) 

55-1-70 .... . 7 '(D,A.qg. 28) 

House Ren·t Allowance 

TRIFURA 

. \ 

1) . Trained· Graqua te ·• ,. ... . . ~ . ' .. 

11) Trained Matriculate 

17 s.7. 238. EB-7- 245-8-325 

125. 3..140 .. 4-156- EB- 4-200 
{Special pay of Cis. 15 also)• 

. . . -
il.sstt,.. Teache Interl1;1ediate, untrained 

·or Matr>ic, •.trained. 
1li!~ 3.1:.W.:. 4-186- E:S. 4-000 

... . -. 

D~arn~ss Allowance. 

Rs.10 .for ~aY upt6 .. Cis. 1s:l · 
Cis. 20 for. pay 115, 151 .. 300 · . 
Rs. ro/- for pay up to Els. 301-600/-. 

· Conip ens a totiy 'Allowance . 

i) -10% of. paY ;ubj ec t 'to a minimunl of 
Els. 7, 50 .and maximum ~ 12.50 for paY 
below. Els.150o . . ' 

11) e% of pay subjeCt to a minimum of 
·, qg. 1l?.;50 for pay be~een !ls. 150 .. ~ 500. 

iii) ·Amount by which pay·~alls short-of 
- Els. 538/-., ~or pay ~eyond o.s. ooo/-. . ' 
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1965-66 
' . · (As on 1st <April, 1965) 

' 

~.':anagement 
& 

Designation' 

· ' Minimum Qualification 1 Scale of pay 
t . ,. I 

f.. - '· I 

r , 
( l)' ( 2) 

/'J'JDHR:A. PRiU>E'SH 

Govt.{Local BoRrdS/ 
Priva e Bodies. . 

:: ., : ... 

1) Higher Grade 
Trained Teachers 

' ' 

' . .. ' ./. 
~ completed Trained 
Teachers' Certificate 
of the Higlw~ Elementary 
Grade .of. :th'e '.Junior 
Basic Grade or an 
equivalent thereto. 

. ii) Secondary GrFJde- i) _The minimum g.eneral. 
· .. · ·TrainedaTeache~s _educational qualifica- . 

... 
rr· a· • 

·-
. • ... -

. tion.11s prescribed ioe., s.s .. L.c. Pass, or a · . 
pAss in its equivalent 

· Ex?mirl~tion • 

. ( 3) 
Rs.' ' 

6P-2-95 

-·. 
. . · . .-' 

ii) 1 .. TrP.iried 'l;'eAchers' 
CertificAte of the 
Secondi:>ry GrAde or seniqr 

80-4-100-5-150. 
' -

. .. 
iii) . School 

:,B?s&c GrAde _or· en .. • 
. equlvRlept ther.eto or. a 
11Ptric TrAined TeAChers' 

"''. c'er"tifi~P.te • .. 

1.s si stmts · 
tf Degree of-·B;J',.., , · - 130-5-155-7i-
BoSc•, or B.O.L. of A 200-10-250 

. University in the StAte 
Pnd A tepcbipg degree. 
' 

/Jl" He8dm_aster:-l.llOWAnce of Rs~l5/-
p.mo is Plso PAid to the.Head- . 
IiiRster of A Mid'dle School~ 

Note:-

1. GraduAtes will stPrt At 
Rs.l45/- in the scRle of 
Rs.l30-250/-

2. GrAduates Flppointed AS 
a SecondPry GrAde TeAcher­

· . will stFli't At Rs.lOO/- in 
the ·scr>J.,e of. Rs.S0-150/-. 

..... 



' ' 

-
r;.rn~gement 

& · .. 
Designl'ltion 

\ (l) 

I ' 

- , .. 

-~ . .. .. 

· .... 
.• ·~_. . \ . 

,, 
-39-

'!IEinimum QUR.lifici=ltion 
I 

\ 2)' 

DcPrness 4Ulow~>nce 

Le~s thRI1 Rs.l50/- : Rs.2o p.m. 

A~ove Rs.l50-Rs,320 

Al?.ove Rs.320 .upto 
Ps,500 

: Rs.32 11 

llso 9 II 
' . 

. . 
, . City' Compens~>tory :u.iow~ce -

I ~ : 

' 

Gr:lVernment 

'BC1~'~W llso ·75 : Rs.6/-
Rs,75 .. 150 Rs.lO/~ 
Rsel50.326 . : · Rs.l5/ .. 

wit):J. m:>l'ginRl Adjustment 
upto Rs, ·341 

. Towns ComlensAtorY IIJ.loWRhce 
·"1POPUlRt on QVer 1 LAkb} 

•' . ' ' ' . 

Below Rs1 7 5 Rs, 6/- . 
Rs, 75.100 : Rs,8/ .. 
Rs1 100.l50 · ; Rs,lO/• 
Fs,l50.326 .. : \ Rs,l2/-

with mprginP.l Ad.justment' 
upto Rs,338/• · . , · 

MunicipAlities compenSAtory 
iJ1owRnce · 

. Below Rs1 lOO 
. Rs, 100 ._21,) 6 

. . 

. . 
• 
I • 

· .with marginP~ adjustment 
upto Rs 1211/··· ' ·. 

-~ ... 
J!J)SJJ/f. 

. M.E,' Schools 

( i) GraduAte 

' 
' (ii) Metric, 'trAined · 

AlSO Intermediate 

I 

' 
175-10-225-EB-10-275-. 
EB-12t-:400 

140-6-170-EB-:"7-205- , 
EB-7-275 

(He!ldm~>Ster 1 S RllOW­
rn~e F.3,20) 

Selection GrPde: 
275-9-320-10~350 (for 

. · . · 10,. posts) 
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I • 

M~nAgement · 
& - . . 

t [ -
nesignatic:m 

(1). 

r Minimum ~u~J,ifi cation 
I 

t • . (2) 

l\.S sistAOt Te pcher Inte;rmepia.te '· Untrained . 
(Grade;\.) ·or-- · 

··M~;trJ.c train!'ld• 

.­
··~-- .. 

-
J~.s si st?nt Teacher 

· (Grade B) · 
MAtri.c, .untr ~-\!ned or 
non-Mat:r:ic, BASic · • 
trained~ 

PrivP.te Bodies (Aided) 

HeP.dm8Ster (1) Post-Graduate 

.. 
}Scp~e of PaY . ' 

I ( 3) 

140-6-170-EB-7-205-
EB-7-275 

· · Selection Grade: 
27 5-9 -32d-10-350 . 

_(for 10% pos;ts) 
' . 

• 

125-4-145-EB-4-165-
EB-5-200 

150-7t-180-9-270-EB-
10-300 

. ' 

(Two adyance increments ' ..... .. ~ -- ..... 

.. . . -
(11) GfP.duate ' 

for· B'.T.) . 
.. .// 

125-7t-155-9-245-EB-10-
. 275 

· (Two advance increments 
for B.T.) · 

Assistant Teacher (i) IntermediAte, 75-4-115-EB-4-135-5-150 
untr aine"'d ·or · 

· Matric, trained._ . -··· .. :. ·-- .. ···~·'. ... ....... _.,. ____ . .. r 
( 11) ~-:l'itri·c, untrained . 60-4-80-EB-4-100-5-125 

. . 
20% of p~ for pay Rs.31-60 (25% for hills) . . , . 

15% of pay for pay -ase~i~100 '(20% for hiils~ 

17t% of PRY for pay Rs.l01-25Q (20% for hills) · 

Addi tionA! pay of Rs~6 for ·.pay up:to Rs.lOO 
• - .. :..._.. . ·\: I ' 

. 

.H.R. Pnd o"t.per Pllo;NAnces 
1 .• . -

i) Shillong compensatory Rllowpnce 
of Es.?-.50 for pay upto Rs.425/­
within the radius of ·-25 k.m.s. of . 
Shillongo 

11) }Jill. AllowMce. 

PAY 

Upto 140/-
141-300 
301-600' 
601:..1000 

15/-
40/-
50/-. 
-75/-



MAnP.gement I 
. & . - 1 Minimum QuAl:l.fic·ation 1 . Scple of PP.Y 
·nesignAti~n~~--T'-·~----~~~~----------~~'----~~--------
----~<~l~)---·------•--~------·-·~(~2L}----------~--~(~3~) __________ _ 

iH) SpeciP~ e~pensatory P.llOwpnce 
for id.j!U & ·Lungleh Sub .. 
Divisions,· - · 

80.140 

l..ijpl 

• 

: 30% 
subject to minimum 
of Rs,25 Md mAximum 
of Rs,50 

: 25% .,'[' 
subject to minimum -
of Rs850 Md 
mi'!Ximum of Rs, 70 

; ~ 20% . . . 
subject to minimum of 
~70/- Pnd maximum 

·of Rs 1 100/·• 

. . ... .. 15% · .. · 
subject to minimum:· 

. ' . . . of Rs.100/• and . 
m~..ximum of Rs,125/ ... -, 

tung1eh Sub.Division ·•. 

80.,140 : . 40% ' - . 
subject to minimum of 

· · Rs1 35 M.d maximum of 
, ~·, ~s1 50/• 

a ~~Meet of minimum of · .. 
RS•60/- and maximum . · · 

I 

o1 Rs•85/., . . . 
25.% -
subjeCt to, A minimum 
of -Rs,85/- Md mrocimum 
of R~ll5/• 
20% ... ' 
subject to P. minimum 
of Rs1 125/- Pnd 
mrocimum of Rs,l50/- • 

. ' .. 



Man1=1gement 
& 

nesif'r"tion 

Governm.ent 

HeadmASter 

HePdm~:~ster/ 
i\.S sistPnt .. 
Teache!' 

Non-Government 

· Hero:dmaster/ ~ 
assistant 
TeAcher 

!. 

. . 

. -42- ... 
• I - •· 

•.: . _ ...... . 
~ ~. . ... ~ 

- ' Mihiriium QU~"~-ifi~ation 
t 
f ( 2) 

' 
Elementr-ry S cbools - . 
(Middle md PrimAry) 

i) Trained Intermedinte 

ii) TrAineg M~triculHte 

DeArness Al1owPnce 

fls.5 [C!_.r .. p~y upto ~300 

· _!) _- -~ Ai!ted- Gr_Rdu ate. · .... 

ii) --GraduP.te, untrAined 
or Int:erm~diate, 
trAined;~-: 

.. . ,'. . . .. 

.. 

'ScAle of P Ai 
t 

f ( 3) . 
f<s. 

160-7-202-EB-7-244-
9-280 (stArting pay 

I Rs.l88). 

160-7-202-EB-7-244-
9-253 
(HeAdmaster's P.llowence 

Rs.l5) 

115-5-145-EB-5-195-
EB-200 
(HeAdmaster's 

AllOWAnCe Rsol5). 

· ioo:..5-125-EB-4-145-
-EB-3-175 

70-3-85-EB-4-105-2-
115 

/ 

_ iii)' Intermediate·, untrained 50-2-70-EB-2-90 
. , . or Mat:ric trP.ined. 

. 
. -.. v) Primary·, trAined or 

· Non.;.),!Fttric, untr!'lin­
ed 

. r 

45-2-55-EB-2-7 5 

. . 
40-1-50-1-60 

( i}l Non-grP.dURte ;heAdmPsters .receive 
headmP.ster 1 s al1ovm.nce of 
Rs.l5/- p~r month. 

' ( ii(He Fldmaster 1 s allowAnce rAnging 

• 

between Rs.5 ~d 15. .. 

Rearness -~lowAnce 
, ' Rs •. 30 p.m. 

. .·. ( 

.. 1 • ···~· ';~• •t • 



.. :·tFJnF;t:ement 
&. 

Dcsignl'!tion 
(l) 

Government 
' He8dmPster 

ASSistF\l1.t 
TeAcher 

... 

-4~ . :· 

.) 

I 

-.:Minimum Qur-:lification · 1 SeRle of P2Y 
I 

( 2y . 
Bihar (Con teL. ) 

House Rent illlbwPnc·e 

At PRtn:=t 

U pto Rs,l15/­
Rs,ll5 to 135 
Rsol35 ... 155 
Rs,l85-225 

· Rs~3;. 
Rs14/­
Fi.5/-. 

... ·. Rs,7 ,50 

't 

DhPnbRd.& DhPlbhum Sub.Division 

Upto Rs,85 Rs,3/-
Rs~85-115 Rs,4,50 
Rs,ll5•135 Rs, 6/• 
Rs,l35•155 Rs1 7 0 50 
Rs,l55 ... 185 Rs.9 ,00 
Rs,l85-225 . ·Rs,.nj.. · . 
Rs,225-750 The actill'll Cllllount paid 

pS house-rent subject to 
maximum 7,50~ of the PRY~ 

( 3) 

Rs,750 and above : The p,ctual amount 
· · Pl'lid :=tS House-rent 

subject to maximum 
of 10% of pay, 

GUJi.:RAT ....... , ........... . . ~. . . .. ... · ..... 
· · J;.ower 

·(As s~own underLPriinary Schools). 

J A.JI:II,I;U & KASH!IHR 

TrP.ined Graduate · 

1-: Rtri cull'lte/Adi b, ·,Q PJD./ 
. ]'unshi AlP..Jil/BhUShPn/ . 
· Vishsrad · ' 

100-10-200-EB-10-280 

70-6-100-EB-8-1.80. __ _ 

PriVFite Bodies · . - n -·:-scales of pay al'e not uni..f9rm • 
. . 

• 



MnnAgement · ·. >" ·: f . ~ '.I .• It I A "j 

& . · . ·' · 'A:1n1mum 
Desig_nat:on' -_, · ' · · 

QUAlificetion 

. . or ·-: , ·' . ·:" Jg) . .. -. 
,· ' . 

· .. Del:'lrnes s AllowAnce · . . 
Rs.lO upto :~100 end. Rs.8 · 
for those i=lbove'Rs,lOO/- · 

Not eppl1c~ble to privete 
· schools.... · 

~ .... . ~ 

ScAle of P p;y· 

f (~) - .. 

No oth~r .• allowance admissible, 

GovernmentJPrivP.te 
Bodies 

HeAdml'lster 1) 

ii) 

KERALA:-- . •· --.. 
•o I 

.. 
Trained GrAdUP.te 80-~:-120"-7-!--165 -·· 

' 
. 

MRtric, trP.ined ·· 40-4-60-5-120 . . . (HeP.dmFlster' s allowance 
! Rs.lO/~ p.m.) 

ASSiStMt .. i) 
TeAcher 

Matric, trained 40-4~60-5-120 

~1) Matric_, untrained 60/- fixed. 

·-
R~>ne;e of EP~ De?.rness Dearness House Rent 

~I . P.IIowP.nce AIIowMce 

62-99 28 25-50 7/-
100-140 28 27-50 -do-
141-162 31 • 27-50 •do-
163-166 32 <27-50 -do-

Scales of pay of other teAchers like crAft teachers, 
dr~;~wing tel'ichers, mAsters, p:>.rt-time teachers, specialist~, 
pot included,. 

HeAdmaster 

ASSiStAI'lt 
Te.Rcher 

MJI.DHYA PRJ'.DESH 

Tre~ned GrAduate 

1) :Matric trAined 

U.) Matric untrained 

150-150-5-160-6-190-
EB-6-220-10-240-240-
EB-12f-290 

90-2t-100-4-140-EB-5-
170 . 

-do-



~AnPgt-ment 
& 

Designl;!t:l.on · 
(1) ' 

. -45-

'Minimum Quf)].ification 
I 

{ 2) 

Scp.le of ppy 

CTJ 
Note: 

. '· 

i) Trained· grAduate teachers have 
been grMted 2 adVAl'lce increments. 

. ii) Rs.:·25/..: ireP.dml?.ster 1 s speciAl pay • 

iii) Trained teachers get 2 advAnce 
increments i 

~v) Untrained ladies P~e 
AdVPnce increments, 
ladies get 5 Advance 

given 3 
Trained 
increments, 

DePrness Allow~ce House Rent 

Rs.l5/- 'n .A. · 
Rs.5/- Additional DlfA~ upto Rs1 200 Rs~7/• allowed at 
Rs.5/- Additio.nal D.A; upto Rs,300/• Bhopel, Indore, Ujjnin, 

. Gwalior and Jabclpur" 

Government/ . · 
Lo"CP.l BOArdS/ 
Pr!fvP.te Bodies 

HeadmAster/ 
· · ,-..ssistant 

'TeAcher 

Included under 
Secondary Schools, 

MY SORE 

i) Grad~J.P..te, · trAine~ . 

ii) GrFtduate, untrained 

iii) Ml'\tric, trpined 

iV) Matric, untrAined 

v} .Non·Mfltric, trai~ed 

vi) Non-MRtric untrained 

. . . 
RS. 20 for PflY upto Rs~149 

Rs. 32.50 for .pP.Y Rs.150-299 

130-5-150-8-190-10-250 

130/- fixed·. 

80-3-110-4~30-5-150 . .... .... 

80/- fixea.· 

70-2-80-3-110 

65-1-70-2-90 



Management 
& 

-46-

1 Minimum Qualification • 1 Scale of Pay 
· Designation 

. - (1.) ( 2) (3) 
'. 

Compensatory~cum-H.R.A. 

Below lls.150 .. , = lls. 5 
·!li;1'50..:320 ····--·- = lls. 7 

. 
City .and Towns with a population 
of a lakh and above. ' 

Below lls.150 
Rs. 1 50-:320 

=. lls. 3 
= lls.4 . 

Note:- Graduate teachers who posse·ss· 
post-graduate qualifications ··will· 
be given two advance increments · · 
from the date following last day of 
the 'Examination passed • 

. NAGALAND 

: 

Government M.E. 
Schools 

!):eadms.ster· 

Assistant 
Teacher 

Graduate · 

i) Graduate 

ii) Intermediate 

iii) Matriculate 

125-7!-155-9-245-EB-
10-275· 
(Plus special pay at. 
33-1/3% of basic 
pay subject to r 
minimum of lls. 50 and a 
maximum of lls.150). 

-.d0-

75-3~105-EB-4-125 
plus special pay as 
mentioned above •. 

60-4-80-EB-~-100-EB-
5-125 plus special 
pay as ment"ioned above. 

iv) Non-Matric, 
Normal trained 

· 60-2-80-EB-2-!-1 00 

Dearness Allowance 

2o% of pay between 31-60; 
15~ of pay between lls.61-100; and 
17M& .of pay above llso.100. 
Additional· D.A. ··o1'"ii.~.6 for pay 
u;pto lls.100~ 



. -47-

'' 
·· ~· .. (1J.en 
. ,&'• ' 

. 1 Minimum_ QUal_ ificati on-- 1 Scale f p 
Designation D ay 

--ri ) : I . --~----~---....U<2u.>...:.===:=·=m< 3 , __ _,. ~ ... _ .. ____ · 

Government 

Headmaster 

Assistant ·' 
T_eache:r 

House Rent Allowance 

~,7,50 for- pay upto ~.74 
~~10.00 for pay R.-;.75-99 
~~ !5.00 for pay ~~ 100-199 & . 
7~o of·pay for pay of ~.200 and above. 

Compensatoxy Allowance 
' . . 

. Cash allowance ~.13,50 
pay, upto ~.226/-

Other Allowance 
• I . 

Wiiiter allowartce at 10% 
of pa;f for 5 months from 

.. November to Ma.:rch·. · 

· . He~di!laster' ~ alloWance 'of ~.20 p1 m1 . 

ORISSA. 

I 

Graduate 1 tra~ed 

i) Matric 1 trained'- · · · · 
. ' 

' 
ii) MatriQ • untrained 

100w4w120-5-130-EB-5-
155' . 

(D.A •. ~.25 upto ~.150) 

eo-3-110-EB-3-11~-4-
120.-5-135 . 

(D~A. ~i.25) 

~-
Private Boards 

Headmaster 

J..ssistant 
Teacher 

Intermediate, trained 

i) _Mat ric • trained 

ii) MatriQ1 untrained 

110.175 .(D,A. ~.25) 

100t~p4•120-5-=.1~0-EB-5-15C 
(D.A. -~.25) . 

. ' 

· so.3 .. 115-EB 
~ . (D,A. ~.25) 



. Jliianagemen t 
& 

DesiTiation 
1) 

Government 
••• 

Headmaster/ 
Mistresses 

Assistant 
Teacher 

• .. 

-

·,-48-

. 
I 

~inimum Qualification 
' 

(2) 

PUNJAB 

Graduate, tratned 

1~tric, trained in 
special subjects for, 

clnssicul and vernacular 
teachers.· 

. . 
1- ~· 

. ' 

I 

Dearness Pay 
• 

Upto Rs.50/-· · 
-do- Rs.150/-
-do- Rs.200/-
-d?- Rs.250/-•• 
-do- R$.3GO/-
Above Rs. 500/-

.. 

Rs.30/­
Rs.40/­
Rs.45/­
Rs.50/­
Rs'.60/­
Rs.85/-

City Compensatory Aliowance 

·12% of the pay at Chandigarh 
& Hilly region and to% i!C 
District Mohindergarh. 

' 

Scale of Pay . .. 

' 
(3) : 

110~8-190-1 0-250 
Selection Grade: 250-
10-300 (for '7% posts) 

i) 60-4-80-5-100-5-120 
(5o% posts) · 

ii) 120 ..... 7t-165-10-175 
(35% of posts) 

iii) 140-10-220 
(15%·posts) 

Special Compensatory-allowance is 
given to employees posted in District 
Lahaul and Spiti at the following 
rates: 

rn District Lahaul 

100% 
In District Spixi 

125%" 
- ' 

. . 

i . 
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' ' -~~--t,~nrl!t------~~~----~~--------------~--~----------~~~ 
/ . &· _; Minimum Qualification : Scale ·of p · 
Designation ay 

--·:TIC1Q):=~~----~~~--~~-·~--~-. I , ( 2) 0'"")~-----
: ' 

, 'RAJASTHAN 

Headmaster Graduate trained or 
untrained. 

115-5-155-10-255-EB-
10.295-12i-320-335 
(st&rting pay ~.140 for 
trained teachers) 

.. 

Assistant 1 _ Matricr ·Trained 'or 
·Untrained. 

15-4·95-5-105-EB-5-
'130-EB-5-160 Teacher 

/ 

.. 

-Inter trained or' 
untrained . · 

.. 
Dearnes·s Allowance • 

' . 
~.25 for pay_ below Rs 1 15.0 

-

\ 

.. 

.· (starting pay lis. 91 
for trained teachers) 

'Headmaster's allowance· 
of Rs 1 10 to Rs.30 
depending on the 
status and size 
of the school. 

RS,;~ ior.,pay lls1 150.540 
. . ,\ . . 

1lst540 ap.d upto !ls 1 575, The amount by which ... 
· emoluments fall -'short-•· · · · -

of lls~575/• 1 

H·ouse Rent Allowance 
-. -:'. 

Hou!Je re.nt allowance is adn!-issible in cities· . 
of ~jmer 1 Jaipur Bikaner Jodhpur,.Udaipur and Kota -
only, accordin·g to the following ra;tes to the teachers 
working in Government Institutions only:. · 

PaY sla-bs. , · House Rent Apowance 
R445 .. 5Y . • F.S,6~oo 
Hsi60.74 lls,7.50 
Rs

1
75 .. 99 , Rs,1o/-

lls, 1 oo.124 11s, \2.50 
lls,125.14~ Rs,1.5 ,oo ' 
Rs,150.17 4 ·. Rs. n. 5o 
Rs.175""199 . RS,20,00 
Rs.200-249 Rs.25.00 

. R~ 250-299 ~ 35,00 
~ 350 .. 5$3 ' Rs. 40. 00 



Management 
& 

Desination 

I . 

Government 

Headmaster 

Assistant 
Teacher 

·~-5CJ-·" 

I . I , / 

. 1 Minimum Qualifications Scale of Pay 

(2) '.· (3) 

UTTAR PRADESH 

\ 

i) Graduate, trained 150-8-190-10-260-
12-320-15-350 

• 

ii)· Mat:l.'ic,' trained 
' ' Matric trained 

Dearness Allowance· 

Rs.15 for pay upto Rs,99/-

Rs. 25 for Pa¥ .. 1ls .. 1.00-299; ~ __ : 

.Rs.35 for pay above Rs.300o 
• 

. 120-6-180-1 o-2 5o 

a) 100-4-120-5-J80 
b) 80-3-125 

Note: Scales of pay of teachers in· 
Government schools as· shown· above ' 
are revised scale~ of pay as . ~ 

.provided in-the 'Pay Rationali-• . . sation .~omm~ttee Report. 11 

Local Boards 
... • ' 

Headmaster - · Mat rid, trained. 

4 

Assistant Teacher/ .i)_MatriCl,_traine~ 

ii) Middle, trained 

Assistant' Tea-chttr·; .... ;. M:i:dd2.e, special isa­
(Specialist) . : · -tion in the subjecf 

' 
· •Dearness Allowance . . 

76~3-91-5-106-EB-
, 5-126 . 

l :. ;<.'·! -

•70-::3-1 0'0-EB-4-129 

'50-2-60-EB-3-75 

.. . 
• .... .' . 

. . ·. 
, Rs.-,24- for pay upto Rs. 46; l. • 

, Rso'.25 for IRY Rs.47-50, for 
• 

. pay .Rs.51-52·, th'il amount by 
whic.h the pay falls short .of 

·: Rs.j5; . . . . 

Rs.22 for pay· Rs.53-70; 

• 
• 

' 



Managem~nt 
& 

Designation 

. .. 

~ate Bodies 

Headmaster 

... .51- --

. +. 

' Minimuni. Qualification ' Scale of Pay 

. · Utter Pradesh (Oontd.) 
Rs,241 EO for pay Rs 171.-84; · 
-for P~Y Rs.85-93, the amount 
by which the pay falls short 

·of Rs,110, 

No~_e: Women teachers in villages 
outside their .home town 
are given village al'lowance 
as: Rs,15 for trained and 
Rs,10 for ~n~rained, 

Graduate, trained 120w6w168wEB-9-240-
E:S.10w300 
(Headmaster's allowance 
Rs,20) 

Assistant Teacher 120 .. 6.16~9-240-
·EB..10;..;oq 

..... : . 

Government 

Headmaster 

Assistant· 
Teacher 

'· 

ii) Inter, trained (,C,T,) 75.5.11o.EB.6~140-
7.16B.S.200 ·- ·- . 

· iii) IJJatric, trained 70.,3.85.5-100.5·120 
(JoT• c.} 

iv) Graduate, untrained 8Q.,4 .. 11.2.E:S..6-172-7-
.. ~~.. 200 .... 

v) -Inter, untrained · 

.vi) MatriQ 1 untraine~ 

Dearness AllowanQe 
8 . e. 

Rs1 20 p1 m, . 
WEST BENGAL 

1) Post-Graduate, 
. trained, 

~i) Graduate, trained 

Under-Graduate, 
trained, 

( 

so.;.74-EB·4-9~5-109-
6.133 

!l-0.2e50,.EB..3w65 

,. 

' 22~325w15w47"5. 

n s .. 7.245.S.)2,. 

1.2~ ~()-4.-2CO 



.. 

I 
' · Management 

& 
Designation 

1 Minim~. Q1-l.~.1Uication ' Scale-·of Pay· 
I ' . . . .I 

I I 

(i) 
.... WEST BENG (Gontd.) . 

· Dearness Allawance .. ---··.r·· .. . - -··· . ' -. ~ .. ' 
~. 

' ; . 
i 

Private.l3odies 
(Aid~ d) 

Headmaster 

... _... 0 ~ .... 

Assistant 
.Teacher 

--

Rs,1 0 for I>aY upt o 11s~_'t50 

Rs.20 for pay Rs.151-300. 

. Rs.30 for pay Rs._301-600 

Graduate, trained with 
.three years teaching 
experience, 

' 

• 

. ' 

~i) Graduate, trained. 

• 

' ( j_i) Intermediate, trained •. 
•:- .. 

_ , : ,.. .. ,. Dearness Allowanoe . . -- . . 
Rs.lO/-.p.m .. 

' ' 
···~-·-1· ••• t ' • 

- ·~ --
Governnrent' 

. :-- - .. 
Headmaster 
r -- ....... 

Assist·ant 
Teacher 

.• .,.ANDAMAN & . NICOl3AR • ISLANDS . . 

.. ... . • 

Graduate, trained 

• •• ·~) Graduate, trained 
.. 

.• ... , 
. ... 

ii) Graduate,-~ntrained 
___ .... . -~ .... 

' . 
Dearness Allowance 

.. 

•• 

-

160-7-223-8-295-
plus s:wc.iiW.- pay 
of Rs.25 per month. 

160-7-223-8-295 

115-3-133-4-185 

'210-10-290-E:B-15-37~ 

160-8-250-El3-8-280-
1P-300 

130-5-160•8~200-E:B-
8-256-EB-8-280-10-
300 

Acc~rding to Centra-r··Gov'erriment rules. 

Private 

Headmastef .. . .. ~· 

Senior T~~er~·-- · -do'-· 
. ~- ' -;;- ,. 

Assistant. · . " .-d) Graduate.· t-rained 
Teacher · ii) Graduate untraine.d 

250-10-280-15-470 
~ 

21a-10-290-15-380 

170-10-290-15-380 
130-5-150-8-280-10-300 



---
Management 

. . 

Headmaster 

Assistant 
Teach~r 

-· ... : 
.. ~ 

·- , Minin~um 9_\lalification ;:>cal.::. c..:~ 

House Rent Allowance 

-·Rs.15/·. subject t 0 a minimum of 7ft/o 
of bas~c pay to mainland recruits ·who 
are ma1ntaining their family on the · 
mainland at rented accommodation. 

' .. , 

. . 
Compensatory Allowance . . 

7ft/o of basic pay of lo-cal recruits 
who are not in receipt of Andaman · 
Special pay • 

. Other Allowances 

1. 33-1/3% of.basic pay to mainland 
rec~its _when posted to South Andairians, 
40% m Ilhddle and North Andamans ahd 
45% in Nicobar. 

2. 1 o% of pay subject to--~ minimum_ of 11s.1 0/­
for persons recruited locally and· 

_transferred fo Middle and North Andamans; 
15% of pay subject to a manimum off:.1o'15/-

. to ;,ersons recruited locally and posted to 
Nicobar who are not in receipt of 33-1/3,% :··. ··· 
of A.s.P. · 

< ' . ',: .· 
. '· 

DADRA AND NAGAR HA VELI 

No Middle Schools in this area • 

.. ... 
DELHI 

.... 

.... 

Graduate,·trained 
i) 210-10-290-EB-15-395 

(D.A. _Rs.66) 

i) Graduate, trained 

ii) Mat ric, trained 

ii) 190-10-290-EB-15-395 
.· (D.A. Rs.44) 

160-8-256-EB-8-280-
10-300 (D.A; ·Jls.50) 

118-4-170-EB-5-200-
EB-5-225 (~.A. Rs.50) 



Mailagement 
& 

Designation 
( 1 ) 

Government 

Headmaster/ 
Assistant 
Teacher 

•·'. 

-54-

t 1 r :' I 

, Minimum Qualification 

(~) 

GOA, DAl'flAN & DIU 

. 
Secondary Teachers 
Certificate {;:;.~~C.) 
Trained (non ~ra~uates)' 

Bache·lor's ·degree 
PlUS S.T .C. . . 
Trained graduates. 

,scale of Pay 

.( 3) 

118~4.;;.170:.EB-5-200;.. 
EB-5-22'5~ 

160-256-EB-8-280-10-
300 

.. · Th'i3 HoUSl3 Rent A11:o.va.nce is 7tf'o of the 
Basic pay subject to the minimum of 
Rs.15/- p.m. · . 

Government/ 
Private. Bodies 

Headmaster/ 
Asstt. Teacher 

Language/ 
Professional 
Teachers 

Dearness Allowance· 

Below Rs. 110 . . 
110 
150 
210 
400 
600 

and above but below 150: 
and above but below 210: 
ari'd"above out "15el6w 400: 
and aboye but below 600: 
and above -: 

. ; 

• 

HIMACHAL PRADESH 

.. 
Graduate, ·trained 

~tric/equivalent .. 
profesS;i.onal quali- · · 
fication. · 

Dearness Allowance. 

Rs.50 p.m. 

CompensatoryMAllowance 

28 
42 
54 
66 
70 
Amount by which _ 
falls short of 669 • 

110-8-190-10-250 
Selection Grade:250-10-
. 350 

60-4-80-5-120 

(i) 
(ii) 

61% in the Home District. 

(iii) 

10o% to 125% in Kannaur District 
and Pangi of Chamba District. 
12#a in other areas. · · -



-55-

,-" 
...... -. -- I 

, Minilnui!l Quali::r'ication 

: l'iU!AChAL_ PJA22Esh( Conta: ) 

'Scale of -Pay ,_ . 

(3) 

·: · _ Other Allowances-

Government. 

Headmaster 

Assistant 
Teacher 

Government 

Headmaster 

Assistant 
Teacher 

Village allcwance of ~.15/- p,m, 
to lady teachers in specified 
areas. 

L.M< & A 1 ISLANDS 

Graduat'e, trained 

Matric, trained 

Dearness Allowance. 

Same as shown ·for Primary 
School Teachers, · _ 

House Rent Allowance 

Rs,15/•. 

MANIPUR 

- Matric~ trained 

. -~ ..... 

i) Intermediate 

ii) Matriculate 

iii) Non-Matriculate 

-,-
210-10·290-EB~15-395-
plus special pay 40% o~ 
basic pay, 

118-4-170-EB-5-200-EB-
5·225 plus special pay 
40% on basic pay. 

?,;,3.105-EBr4-125 plus 
special pay of ~.20 

(D A;. 15% of pay +Rs,6) . ' . 

75.-3w105~EB-4-l25 
(D,A,15% of pay +~.6) 
- --

60-4-80-~-105-5-115 
(D.A, 15% of pay +Rs,6) 

40•1~50.EB-2t-65 tD.A, 20% of pay +~.6) 



Management 
& 

Desifnation 
( ) 

Government 

Headmaster 

. 
Assistant 

Teacher 

Govemment 

· Headmaster/ 
Assistant 
Teacb:er · 

Government 

Headmaster/ 
Assistant 
Teacher 

. . 

. . . ..... . 
I 
1 ~fi~~u.m--O,Ua1i£'ication ,. 

(2) 
.. 

N ,E,F,A,'. 

i) Post-Graduate/Hos, 

ii) -Graduate 

.. -
i) Graduate 

1 Scale.· Qt.. pay . 
( 3) 

150-7!-180-9-270-EB­
J0:-300 

(trained to get two · 
aavance increments) 

125-7!-155-9-245-EB-
10-275 

(trained 't6 get two 
advance increments) 

125-7!-155-9-245-EB-
10-275 

ii) l\ff.atric, trained . ..:.. . 75-3-1 05-EB-4-125 . . . . . ~ . •. . . .. -
iii) 1~tric, ·untrained . ' 

Dearness AlJ.ow.ance ... 

As shown'for primary school 
teachers. 

. .. 
PONDICHERRY * 

i - .. 
. . 

• • Matric, trained 

·- ---Dearness Allowance . . -
Rso42 

- *As on 1.1.1964 

TRIPURA . . . 
Graduate, trained 

60-4-80-EB-4-100-EB-
5-125 

90-4-110-3-140 

175-7-238-EB-7-245-8-
325 



Management 
& 

Designation 

-fll-

MinimurJ. Qu~?-lifications 
I . 

Dearness Allowance · 

Same as shbwn. for Lower Primary 
school teachers. 

Compensatory Allowance 

i) 1o% of pay subject to a 
minimum of lls. 7-50 and 
maximum lls.12.50 for pay 
below lls.150. 

ii) 8% of. pay subject to a 
minimum of lls.12 .50 for pay 
between lls,150-lls.500. 

Scale (1f Pc.: 

3 

iii) Amount by which pay falls short 
· of lls,538/- for pay beyond 
lls,500/-~ 



-58- ·- ..... ~··· 

~~s of, ~ay of Tea~~er~ of 
sec_o~dfll'y Schools· (15' 5 .. 6) 

i-bno.gement 
"& 

D·::.s ignat ion 

1. 

:· ... 

' . 

(As on Ist Ar.xril, 1965) 

l .. l i Hinimum Qualifications ~ Scales of Pey 

l l 
3 

Government/'Local Bodies ANDHRA PR@ESH 
or 

Private. 

i) Headmaster Post•Gr:-:.duate, 
trained · 

ii) Heo.dmaster/ Gr:-,duate; trained 200-10-300-15-375 
(Select ion Gr.) School Asstt, ... 

I Headmasters ~llowance 

130llo 15:.155-7?­
?00-l0-250 

~.4o is paid as Headmaste~ 
allowance if the st~ength exceeds 
500~ · R~,.25 where t~e strength 
is below 5Qo. G3Zetted 
Headmaster is not eligible for 
Headmasters allowance. 

Higher Start: 
Note: ·. 

1. Gr~duates will start at 
Rs.l45- in the scale of 
Rs.130-250. . 

2. Gr,cuates appointed as a 
Soc. Gr.=;de Te:::chers will 
start at R~.100 in the 
scale of Po.80 to 150. 

De3rness ~llowance 

Less than F.".l50 •• 2o/:r. 
t\.bove 150 to 320 •• 32/• 
above R~.320 upto 500: Rs •. 6 



Management & 
Designation 

Q . Q 
0 Minimuxrl QualificationsQ ·scales of Pay 

--~~--------~----------------~--------~----

(1)' (2) 

·: . .'~:·._. 'Ci.ty Cgmpensatory Allowance 
. . . . .. -~... . 

Below Rs. 75 
R~ 75-150 
Rs.l50-326 

: Rs,6': .. 
: F.s.lO 

Rs.l5 . 

(3) 

.. ··--···---..:.. .... ~ ...... . 
Wi ih" ~~rii'na:r··a:d-J'iistment 

.•.. , ...... 

. .;. 

• 

Government 

Principal 

Vice-Principal 

upto Rs. ~4lf · , 

Towns Compensatory Allowance 

· .... · · ~· (1'ciplilation over 1 lakh) . 
.. - :B;io;;-Rs. 75. 

. R!~o 15-100 
··· · · .. ·· Rs.lQO~l50 

Rs.l50-326 

Rs.6 
Rs.8 

: R~.10 

: Rs.l2 

With ~rginal adjustment 
~ up to Rs. 338. . . .. 

· ,. Mrurlcipalities Compensatory 
Allowance 

Below Rs.lOO 
Rs.l00-206 

:~ Rs.3 
: Rs.5 

Witr marginal ~djustment 
· · up to Rs, ~11 •.. 

·Scales of pey of other ca. tegories of teachers 
. like LanguEl.pe Pandi tf?, Phys'ical Directors not 
· included. • • ... ' 

ASSAM 

(Higher Seoondary:arid·Multi-purpose Schools) 

Graduate, trained 

.. 
-Graduate , trained 

3~0-30-500-EB-30-650-
EB-35-1000 (starting 
pay Rs.450/-) 

300-20-400-EB-25-550-EB-
25-800 (Special pay of 
Rs. 50 p.m.) 



Management 
& 

Deslgna tion 

0 -G·)- 0 
QMinirnum ~..4alifiGat1onsfSOa.le of Pav 
I . I " 

----------~----
(1) 

Asstt. Teacher 

(2) 

ASSAM (Contd.) 

(i) Pest-Graduate 

(ii) Hone, Graduate . 

• 

Ad hoe D,A. of R<!.lO p,m1 

for tea:xhera drawing 1eet 
than '¢;.250/--~' ; ... _ 

Private Bodies (Aided) 

Asstt, Headmaster 

Asstt. Tea.ehe:t 

High Schools . 

Government 

Headma.ste.r 

... 

.. . 
Graduate, t1'£lineil 

Graduate, trsiaed 

{i) Post.G:tRdua.te 

{ii) H~ts,·G~aduate, 
· •· ttai!led 

. 
Dea!lless Allowance 

tf% of pay tetween ~1oi.~~, 
(2e% i~lls) (High Seheola 

. ' • 

G:radua te, trai:aed. 

-1 :·,_ ----··--r--·----
Asstt. Headmaate~ 

Asstt. Teacher G!F'ldue. te 

(3) 

300-20-tiOO..EII-2'5-500-
EB-25-800 
(b incrcr.tnnts for P.T.) 

2~5-1~2~5-15-360-20-GOC 
(T.,o ailv:-mce 1 nor<'nwnta 
for B. T.) 

2·~-t0.4'iQ.-EB-25-600 
( Startinp pay !!·, 390) 

G:re.de'JY'lY·nnl4 epecinl 
J'l!IY R:>o 50 p,m, 

lT'i-l;.~EB-15-~tlo-
10-45~ (Stnrtin' P"~ 
R-.220) 

1!5-11-155-9-2~5-10-275 
(Tw~ advnnce incrr.mcmte 
+ 2CI% ep()ci~tl I»Y) 

350.3D-50o-EB-3Q-6eo­
EB.35-925 
(Startinp T"lY RA.450/-) 

2~-20-35Q-EB-2o-450-
.EB-25-700 

200-12~-250-EB-12~275-
1~-;'iO-EB-15-500 

(One incrmn.,nt for BPfoCinl 
traininr:/llons/ 
Distinction anrl tr.o 
anvnn~e incrern-,nte for 
B.T.) ' 

Selection Gr~de on 500-20-600. 



oc 
Designation 

(1) 

. ·. 

(2) 

Assam (Gontd.) 
· Dearness Allowance 

Ad hoc D.A. of Rs.10 p.m • 
'U'pto. pay 0 f Rs. 250 

Private Bodies (Aided) 

Headmruster 

- • 0 ., 

.......... 

..... , .... 

Graduate, trained 

(i) Pe\~dlle.te/HellB. 
~ .with distinction., 

(ii) Gr~duate . .. . . . .. : 

{iii) Intermediate (with 
15 years service)· 

(iv) Me:t~.e,~~l~Q.ot,o~ 
Intennediate ' 

Dearness AliOwance 
. , 

Same as shown for Higher 
" •• J • .. 'Secondary Schools· ., ·• 

••• 
• 

. ... .• ' 
House Rent and other 
Allowances . . . . •. . ... 

y 

(;) 

200-20-300-25-400-EB-25-
500 (Sterling pay !Is. }50) 

Grade r;e.y + !!pecial pay 
of Rs. 50 p.m. 

127-?i.l5~~~. 
(Two ad vane& increments . 
for B.T.) 

100-~160-EB-9-2~ 
.,.'. 

. ,. •. 
. '(i) ShiDOng compensaioxy 

alJ:owance of Rs. 7. 50 tor 
pay upto Rs. 425 within the 
radius .of 25- k.ms. ~of 
Sh;Ul~··· · · · · .. , .: ...... . :u• ~11~wa~c·e 'i (it) 

Pay 
Upto 140/- f 

141-300 
301-600 

• 601-1000 

Allowance 
15/-
40/-
50/:-

''75/-



(1) (2) ( 3) 

ASSAM (Contd,) 

(iii) Special Comp0ns~tory allowancP 
fc1'r:n~alt& Liln~ Su~Di visio.n~ ... • ··· 

t 

0 • ••• 

. . o4. \ ~ .. 

. . Aijfll ··-
•80-1110' .. 

' 
' .. ·I' 

·~ .... 
f 

601-1000 

•: 3~ . , . 
•· . 

sub,ie"ct to minimum 
of flg. 25 & max, of, ' 

' flo, 50 . ~· 

I 25'% 
-sub,iect to minimum • 
of ll~. 50 and max of 

• ; . . 

. R"' 70 • ••• 
· I 2ofo 

. subject to minimt.ll\ ot. 
R .. 70 snd Max, of 
F!'.olOO, 

: 15% 
subject to·minimum of 
R<,lOO and Max. of 
·~lo25 '! - ... ' ·-

• 

Lung1eh Sub-Division 

'80-140 

141-300 

301-600 

601-1000 

·: 4o%.'subjcct to minimum 
of R•. 35/- and !fax. of 
lls. 50/- ' 

: 33~ subject to minium 
of R~ 60 and Max, of 
Rllo85/-. 

: 25% subiect to fl minimum 
of Rs.85 and M::J.X of 
fl•,ll5/-. 

: 20'% subject to 1'\ minimum 
of 11~125/- and Max. of 
R'l. 150/-



Management 
& 

De signa t!on 

(l) 

Government 

Priaetpel.(Hisner 
Seex>ndary /Mul ~ 
~eS.eli) 

~ . 

Prtyate Eediee 
0 0 . 

I -63- o 
0 Min~ Qual1i'1cationsQSCale of Pay 
Q . • . I 

.. (2) 

BIHAR. 

' 

'·. 

• .. :>~-·· 

J • 

(i} ~·.Dm4ua.teJ 
• · Hons · 

. . . ·- ; . 

oli) ,Pest-lrl'Wilt"'IJO/ -a.-. 
trained 

(3) 

3:25-30-~-EB-30-005-EB-
·~85" 

(Rs. 50 as special pay for 
Multipm:-po~_Scbeels-
M~mum·Rs.925). · 

325-"~-505-El>-~05-EB-
30-98~ . 
{Mlt.rimnm lls.~25) 

(i) !3 .. 13-j~-EB-13-3~ 
15-450 . . -

lu) l~EB-7-244-9-
280 . . 

'· )Starti~ pay '1!,.1'88} 

~0-15-~20-
6oO-EB-20-700 . 

(i) 220-lt-~EB-12-36o- . 
20-400(upto 200 pu-pil!!) 

- - '"( 

(ii~ 250-10-350-EB-12-410.. 
20.:.450(More than 200 

pupils) . · 

(!.) 16o-9-225--J,CI-~'5\t 
(Selection Graae) 

{ii) 17D-7-205-EB-7-275 
(ii) Post-~duate, 

untxa.ined or. 
Graduate trained 

{iii) Gradua_tea untxa.ined/ 
Intermediate t~ined 

(iv) Intermediate 
untrained or 
Ma tri c trained or 
Alim or Shastri 

150-6-180-EB-7-25t 

115-3-13D-EB-4-170 

80-3-95-EB-4-115-3-130 



• ::.: 1."'1.~ t 
& 

. Designation 

(1) 

' . 

Government 

Headmaster of 
Seoondary Scho<l'l 

0 -64; 
~Minimum QualificationsiSCale of Pay 

t 

(2) 
. BIHAR ( Contd. } 

House Rent Allwoances 

At Patna 

Upto Rs~ll5/­
Ro,ll5 to 135/­
Tlo,l35-155 
R<l.l5 5-18 5 
R<;.l85-·225 

'Dh'l.nb/id & Dh'l.l bhum 
Sub-Division 

(3) ' 

flq, 3/­
Rs,47.~ 
R-.6-
Rs.7.50 
a._,,IIIO 
fl~.n/-

upto Rs; 85 
Rs. 85•115 
~115•135 
Rs,135 ... 155 
Rs,l55-1B5 
Rs,ltS-225 
Rs.225-750 The actual amount· paid as 

house rent subject to a 
maximum 7 .~% pf the .pay 

Rs. 750 and above : The actual amount 'Paid 
as House rent subject 
to a maximum of lo% 
of pay, 

GUJARAT 

Graduates, trained 
a) 250-l0-350-15-450-

20-47fl 

b) 28D-15-385-2D-485-EB-
2D-5B5-EB-25-735 
:Probation H~. 245. 

Asstt. Master of 
a High School or 
Vocational School 

GradWl. tea, trained 

Gra~uates, untrained 

16o-5-190-6-208-8-216-
EB-B-24D-10-31D-EB-10-
320-15-350-20-370 
110-3-125-6-215-EB-10-245 

-do- .... 

Asatt. Master 

Asstt. Teacher 
Technical High 
School 

Matriculates (Old 
teachers) 

Graduates 

106-3-13D-EB-3-135-4-180 

115-5-175-EB-5-20D-9-2~5 



Management 
& 

Designatiol!D 

(1) 

0 0 
0 - 6 s.. . 0 
IMinlrrru.m Qualifications O~ale of Pay 
I 0 

. (2) 

<GtfjARAT (Contde) 
· .D~arness .Allowance 

Up to R('.: ],09 : Rs. 25. 
Rs.ll0-149 : ffi;;30 
Rs.l50-209 P.s. 45 

• : R..,. ·210-299 : · Rs. 50 .. 

·. · &."300-349 to tr.e amount by· 
·. ,~ich pay fallS· short OL- ··.,. 
-. Rs. 350/- . . . . . . 

House Rent .Allowance 
. ·----------

l'fo;: .Ahmedabad 

Below 75 
75-99 
100-299 

. . Rs.9 
Rs.l2. 50 
12i'% subject 

(3) 

to m'in, of Ps.l7-50 

300 

G. L • .Allowance 

Below 250 

250-950 

.Above 950 

. . 

: 

. . 

1~ 

7i'% mini.muf:l.Rs. 6/­
maximum Rs.l5/-

6"/o min~ 15 and 
max.5<A 

.Amount by Which pay falls 
short of Rs.looo •. 

!!9~se rent .Allowance for Baroda, 
Surat, Rajkot, Bhavnagar, J8.IJll1f).gar 

Below Rs. 76 
Rs. 76-145 
Rs.l46-300 
Over 300 

Rs. 5/­
Rs..7. 50 
Rs,lO/-

: 5"/o of the pay 

contd •••• 



f -G5- I 
& ~M1nilmin1 Quai11'1oa~1onsfSOale of Pay 

Des 1gna t1on t ' . 

Private 
Management 

Headmaster 

(2) 

GUJARAT (Contd.) 

(3) 

, al200-10-300 
'b 250-15-4 50 
0 30D-2D-500 

~ d 350-25-600 

Asstt. Master Graduates, trained 
(B. T,) 

120-5-170-EB-~-2~0-F.B-
10-300 

Graduates, trained 
(STC or TD) 

Grarlua te s, untrained 

s.s,c. + s.T.c. or 
T. D. 

s,s.c. (Unt~1ned) 

M,A. B,T, or 
M.sc. II class 

B,A., B,Se. plus 
Dip. Phy, Educa~n 
Kandivali \ ,. . 

Dearness ·Allowe.nee 

Upto P.s.65 ' Rs. 70 

Rs.~6·104 • Rs.75 
R'!o 105-164 • R'!o85 

110-4-170-EB-6-200 

P .. too fixed 

7e-3-1oo-EB-4-140-~-150 

150-7f·2 40-EB-10-300 

12&-5•l7~EB-n-2~J-F.n­
l<>-300 

Rs.l65-255 t Rs.95 

Rs.256-279 : The amount 'by which 
JaY falls short of 

350 

Rs.280-500 
. R'!o 'JO . 

Rs.501-7~ I Rs.85 

H
1
R,A1 and C,L!Aa for 

Ahmedabad 

Pay Ranges H.RoA. · c. L.A. 

Below Rs.55 7/- 3!:-
R'!o 55-100 

10/- 5/-

. Rs.lOl-140 
. 1,/- 7/-

1'1s.14l-25t 15/- lO/-

Over 2~ 1~ of pay 10/-



Management J 0 
& 

Designation, 
-~ ' . . -67.. . . 0 
1Min:1muin Qualif1cat1onsf SCale of Pay 
I I 

(l) (2) 0 0 (3) 

• • • G1J .TARAT (Con td. ) • 

Pay Ranges 

H,R,A, and C,L,A, for 
Baroda, Surat, Rajkot, 
Bhavnagar, Jamnaga.r 

3/-
7/· 

10/-

C,L,A. 

Nil 
'Nil 

Bel•w Rsa 55/• 
~~to lN 

lelt-:to 2~ 
~ c; ~e.r f~ . ;~ of the-. rey 

Nil 
Nil 

Government 

Principal 
. 

Asett. Teache:r 

JAMMu' & KASHMIR:~ ~ ·_ 

(Highel:' Se('.O!!dar.Jf ~c'l)ogls) 

. . . 
G.ra.dua te, .. trained 

(i)-Pest-Graduate,· 
trained · 

..... 
. ' . 

(ii) Graduate, trained · 

(iii) G~dua~e; uat~ined 
. ~ .... -· . 

3D0-30-450-EB-30-600 

145-15-250-EB-20-350 

100-10-200-EB-10-280 

70-6-100-8-180 

Dearne s·s . All'ewance ·. ~ : .. ., 

Private 

Prin c:i. pal 

Vi ce-PrincipaJ. 

Asstt: Teacher 

Government 

Headmaster 

' 

"' Rsali for pay upto Rs,100 
and ll8,8 .. .for pay above 
lls, l'Ol-41t 

G~ouate, tr~ined 

Gradua~e, trained. 

(i) Graduate, trained 

\ 

(ii) Mairic, trained .. 

No Dearne-ss Allowance 

(High Schools) 

Graduate, trained 

400/-

300-20-500 

'(a~200-15-290-:m:a.:.20-350 · 
(b 200-10-.250 
(c lOd-5~150~10-250 

50-5-75-5=-· J-6-120 • • 

• 

250-25-350-EB-30-500 



-·~ -.r " ~ --rr. -.r .. t 
& 

D3signa tion 
~l'' in ir -58. Q 
~·· nwn l.iUalif1oat1onsDScale of Pay 

I 

-.-. -:---·"""-' ~(~1)=. =====-=--=-~~(2~) ~~:~~~==~-(-~~)=====~---·.-
J & K (Contd.) 

Asstt. 'Teacher · · 
(General) 

Asstt. Teacher 
(Special 
subjects) 

Private BoCI.ies 

Principal 

'Vice-Principal 

Asstt: Teacher 

'Headmaster 

.Asstt. Teacher 

Fange of Pay 

62 ···90 
:.oo-140 
141-162 
163-166 
167-171 

' . {i) Graduate, trained 

(ii) Matriculate, trained 

100-10-200-FB-1~)..280 

70-6-100-e-180 

Hons. in O.L./Art 
trained 

(a) 80-8-120-EB-e-200 

(b) 70-6-100-En-8-160 

Dearness Allowance same as per 
Higher Seoondary Schools. 

Graduate, trained 

Graduate, trained 

(i) Graduate, trained 

(ii) Matric, trained 

No Dearness Allowance 

KERALA 

Gra.duate, trained 

Graduate, trained 

. . ' 

300-30-600 

250-25-500 

100-8-140-10-200 

70-5-120-5-180 

( i )150-10-250 

(ii)B0-5-120-7}-165 

Dearness 
Pay 

Dearness 
Allowance 

House rent 
Allowance 

28 
28 
31 
32 
33 
34 
35 
36 . 
37 
38 
39 
40 
40 

25-50 
27-50 
27-50 
27-50 
27-50 
27-50 
27-50 
27-50 
27-50 
27-50 
27-50 
27-50 
25 

Rs. 7 
-do-
-do'-
-do-
-do-

· -do-
.. do­

' -do-
I 2-l'T5 

176-179 
180-18tt 
185-188 
189-193 
194-197 
198-199 
200 • 
201-325 2o% subject to a 

minimum of 47 R•.10 
is 'treated as D.A. 

2o% + 15 subject to a 
minimum of R.,.62/­
Ro..25/- is treated as 
D. A. 

17~ subject to a 
minimum of Rs. 80 
~15/- is treated as 
D. A. 

17t + R:.15 subject to 
a minimum of R3o80/­
Rs.25 is treated as 
D. A. 



Q 0 Management. 
& 

Designation 
f Min!muin··Qualif'icationsOSCale of Pay 
G 0 

(l) (2) (3) 

Government/Private 
Bodiee 

LeCturers 

Asstt,. Teacher 

, .. ·. 

MADHYA PRADESH 

(Mul tipur~se Higher -Secondary 
Schoolsf.tiig~er Secondary Schools) . 

Past-~duate, trained 
with 'i years experienee or 
Graduate, trained with 
10 years experience. .. 

. t 

Pest ... Gradua.te .. 

Graduate 

• • • • ~ • p ~ 

.-

-.. 

Dearness Allowance 

R.O.. 15 for pay upto Rs.150; 
R.~20 for pay R."ol51-200; and . 

Rs. 25 for pay Rs. 201-300 • 

•. 

(a) 260-15-405-20-
425-25-550-EB-
25-700 (for 

·Multipurpose Higher 
Secondary School) 

(b) 275-275-300-15-
40S-EB-20-425-25-
550-EB-2p-700 
(for Higher Sec. 
Schools) 

(c) 250•10-290-15-
350-EB-20-450 
(for Headmasters 

High echo ds) 

2')0-10...;290-l5-350- cy-
EB-20-450 (for Higher 
Sec. Schools) 

150-150-5-160-6-190 
EB-6-220-10-240-EB-
12i-290 (Trained 
Graduates to get two 

advance increments) 

contd ••• 

• 



-70. 
-~ ·' .. 

& 
Designation 

0H1nimwn Qualifies tion s 0 SCale of Fay 
0 0 

(1) (2) 

MADRAS 
(Middle, High & Hip:her Sec. 

Schools) 

Government 

Headmaster Graduate, trained 

Asstt. Teacher 

Local Bod,tes 

Headmaster Graduate, trained 

Asstt. BJadmaster edo-

Headmaster of a 
Secondary school 
having form 
IV and below 

Pri ve.te 

Headmaster 

,. 
-do .• 

Asstt. Headmaster Graduate, trained 

Matric, trained 

Matrlc, untrained 

• 

,.. 

Special Pay to Hee.dna.ster 

(3) 

(1) 300-2?-eoo (Gnzctt~) 
(2) 225-10-27?-15-3?0 

Grn.n•1 I 
(3) 14D-5-1eO-l0-250 

Crnck II plw~ 
{Special f\'\1' of P•20/-) 

140.5-180-10-250 

225.10-375-15-350 

1~ .. 5-1~1()..25'1 ' 
plus special pny of R'l.l'(' 1-, 

l40.5-180-10-250 
'J].ue epl. pny of P... 20/-

225-15-375 
(for achoc>le 'ri th 
sections upto 24) 

300-15-450 
(for ec"oole wt th 25 or 
more sections) 

(1) 225-lC-275-15-350 
(2) i40-5-180-10-250 

90.4-110-3-141) 

90 fixed 

Rs.30 if the strength is a~ve ~~ 
Rs.20 if.the strength is ~to and below. 

contcl-t •, • 



..... 
Management 

& 
I •71- I 
OM1nimwn Quall.floationsOSCale of' Pay 

Deslgna tlon. ····· 0 . 0 

(1) (2) (3) . 

MADRAS ( Contd. ) 
Assistant Headmaster's allowance 

Rs.20/- admissible in school-s having 
a strength of 1000 and more • 

.. 
Note: -. 
1 •. Pay 3lld Dearness. Allowance are eq.ual to 

all teachers irrespective of mana,srements. 

2, House Rent Allowance is not admissible 
for aided school teachers, 

3. The Special pay indicated against 
the posts is pe:onissible only to fully 
~ualified persons. 

Dearness Allowance .. 

upto Rs,a, 
ll.s. 90 to 149 
F!s,150 to Rs, 209 
!Is. 21 Cl to !Is. 399 
Rs.400 to 599 
Rs. 600 to 799 
!Is. 800 to 9q9 
Rs,lOOO to Rs.l200 

28.00 
42~00 
54.00 
66.00 
10~00 
.80r00 

' 85.00 
90.00 

. ,. . ~. House rent Allowance. (for teachers 
______ ....;..· - · in Governmerte 

Schools only) 
' I '/ 

-~ . 

'~"· .j'.." 
• •• : .. .._ 

. . 
.. -. ·-

{i) Rs.lO for pay upto Rs.89 
(ii) R•.l5/- for pay of R~.90 

: and above but below Rs. 300 and 
(iii) R...,20 for pay of Rs.300 sind 

above but not. exceeding Rs. 500/-. 

Muffasil Munici.pa.li t.ies 

(1) Rs.5 fo;r:- pay upto 74 . · 
(2~ Rs.7 for pay bet, 75-99 - · 
3 Rs.9 for pay bet, 100-124 · ~4 Rs.l2 .for pay between Rs.l25-300 

In other Municiapl or Taltik 
Headquarter Towns 

!Is. 3/- for pay upto ll.s. 200 

;· 



& 
Des!gna t!on. 

IMinimum -Qual!f1cat1ons~ SCale of Pay 
0 0 

( 2) ( 3) 

Ml!HARASHTRA 

. (Hid;ile/High/Highe.r Seconds.ry Schools) 
Pr1 vate :Bodi<:s 

. , 

llsstt, Teacher 

Graduate, trained or 
at least 5 years of 
teaching -:-xperience 

(a) 350-2S..60Q or nl tcrn•ttP 
allowance of R,, 200 in 
Aestt, Toaclv~r' e ec.~le 
in ecrool!' witt- nn 
enrolment over 1000 

(b) 

(c) 

(d) 

300-20-'500 or ."1 t0rnn te 
al.low'll\CO of R,·,l50 in 
Asett, Tcach~r' 8 :l!'ltlo 
in ecbool~wi th an 
enrolment of 101-1000 

250-15-400 or Altern~·~ 
allo~rnnce of R-.100 in 
Aeett. Tencl;er 1 8 sCAle 
in echoclo with nn 
enro1m0nt of 301-500 

200-10-300 or altornnt.n 
allowance of 1!•,">0 in 
Aeat';. Teuchr:r 1 El ec~>.le 

in schools with Fill 
enrolment upt.o 300, 

(i) Post-Graduate, 150-7~240-EB-10-350 
trained (II class) 

120-5-1·70-EB-8-250-EB-lD-300 (ii) GraCiuat'e,- trained 
· (B. T.) 

(iii) Graduate, trained 
. (s.T.C.jT.D.) · 

110-4-170-EB-6-200 

(iv) Graauate, untrained 100/- fixed 

( v) Matric, train6d 

(vi) Matric or 
Inteme dia te, 
untrained, 

7D-3-100-EB-4-1A0-5-150 

65/- fixed 

contd., 



I -7·Z: .. . o Management 
& 

Designation. · 
~· Minimu.m Qualii'icationsOSCale o:r Pa·y 
~ ' 0 

(1) (2)' (3) 

. ' 

~~? 
d 
e 
f 
{! 

h 
'i 

MAHARASHTRA ( Contd. ) 

Additional pay for .Higher Qualifications 

,, 
Rs.5/- p.m.l B.A. or B.sc. II Class 

B.A. or B. ~c. I Class Rs.15/- p.m. 
B. T'- or B. Ed. II Class Rs. 5/- p.m. 
B. T. or B. Ed. I Class Rs.lO/- p.m. 
M.Ed~ Pass Class R ... 5/- p.m. 
M.Ed. II Class Rs.10/- p.m. 
M.Ed. I Class Rs.l5/- p~m· 
M.A. Pass Class Rs. 5/- p.m. 
M.A. II Class Rs.15/- p.m. 

(j) M.A. I Class Rs. 25/- p.m. 

Dearness Allowance 

Pay upto Rs• 50 
Rs. 5l to 100 · 
Rs.lOl to 150 
Rs.151~ to 200 · . 
Rs. 201 to 250 
Rs. 251 to 300 
Rs. 301 to 500 
Rs. 501 to 750 
Rs.751 to 1000 

45/.:. 
50/-
55/; 
60/:-
65/-

: 60/• 
70/-
85/-

100/-

The above rates of D.A. are.enbanced D.A. 
@ Rs. 5/- p.m. with effect from 1. 9. 64 upto 

H.R. Pu 
Rs. 250/- only. · 
and C.L.A. at the s,g;me rates as shown under.' Lower Primary 

SChools_, 

Headmaster 
(Gazetted) 

Headmaster/ 
Asstt. Teacher 

MYOORE 

Graduate, trained 

(i) Graduate, trained 

(ii) Graduate,. untrained 

Dearness Allowance 

Rs.20 for pay upto Rs.149 and 
Rs.32.50 for pey Rs.150-299 

250-20-~50-25-500 

130-5-150-8-190-
10-250 

Promotional Grade: 
200-10-320-15-350 
130/- final. 

• I 

Post-praduates are allowed. 
.few advance increments. 

• 



... -. ---~--

& 
Designation 

(1) 

~ 
fHininru.m Q.ualif1cat1onsfSCale of p , ay 

· v t . ' 
(2) (3) 

NAGJI.LAND 

Government (High SchoolS) 

P:cir: c.i.pl>.l 

Headmaster 

.Asstt. Teacher 

Grnou~te, trained 

Graduate, t~ained 

( i) Post-gradu"- te or 
Hons, Groduate 

( ii) Gradtlll. te 

(iii) InteDDediate 

(i v) r.t~tricula te 

Dearness Allowance 

Same as shown for Middle School 
Teachers. 

House Rent Allowance 

3'30-~ 5-4 so-'ioo-•w'l-~o-c-r0 ·f 

speciRl p~y at ~3.1/'~ ~·Jh1.·-c,t 
to minimur:t of R·~ 12'i nnr! 
l.'lnximun of R.•. 2'i0 for 
Principnls nne'! Ecnr1m~str.•r9, 

~00.20.~0Q-~'i-~OO-F.B-2'i-~~o 
( et~trtinrr p'ly, P·, 350 for 
prornot<,i! tP.'l chore) 

l'io-Tt·lBo-9-~70-EB-l0-300 
plus specit~l pay Rt 'I~Tl/~d, 
eub,ie>ct to mj nimuM of R" 50 
and l!larlmum of Rlol'iO 
(Aeet t, Hcadma.B tt•r' a nll C~•omnN' 
R-.50) 

125·7~-lSs-9-2~5-F.B-10-
275 plus r-;pPcinl pay nR 
stated abovu. 

75-,·105-EF-A.-125 

6~4-80-EB-4-100-EB-5-1?5 

Rs.7.50 for pay upto Rs.74 
Rs.lO.OO for pay R<..76-~9 
Rs.l5.00 for pay R.~l00-199 & 
71f/o of pay for pay of R'l. 200 anrl above 

Compensatory Allowance 

Cash all~ari~e of Rs.l3• 'iO for 1'3-Y 
upto Rs. 300/-

Other Allowances 

Winter allowance at 1~ of P"·Y 
for 5 months from November 
to March. 
Graduates with Hono~s, Distinctions, B,T, or 
post-gra.clua te dr·gr'"e l?et two arvance increl!lente. 



ManagEillent 
& . 

Designation 

(l) 

Government 

Headmaster • ' •· 
(Gazetted) 

Headmaster 
(non-Gazetted) 

Asstt. Teacher : 
(Hr. Sec.) · .· .. ~ 

... 

Asstt. Teacher. -~ _: 
(High) .. 

-75-
Q 6 

OMin~ Qualifica 
~ . . . . tions (SCale of Pay 

0 

ORISSA 

Graduate, trained 

-do-

M,A, or M, Sc, 

. (i) 

(ii) 

Graduate, .t.ratned 
· (B,T,) 

Graduate, trained 
(C. T.) 

(iii) Graduate, untrained 

(3) 

(a) 260-15-320-20-400-EB-
30-520-EB-40-680-50-780 

(b) 250-15-295-20-375-EB-
25-425 

230-540 

185-10-235-15-250-EB-15-325 

125-220 

115-5-130-6-160-EB-10-
190-15-22(l 

-
(i v) · Intenne dia te, trained 115-5-130-6-160-EB-10-180 

.. < v) Intennedia te, 
untrained or Matric 
trained 

'100-4-120-5-130-EB-5-155 

. ' ... 
Local Boards/ 
Private Bodies 

Headmaster 

Asstt, Teacher 
(Higher Sec.) 

Asstt. Teacher 
(High ) 

(vi) Matric, untrained 

Graduate, trained 

(i) Post-G:md~;cte 
• 

(ii) Graduate-, trained 
(B. T.) 

80-3-110-EB-3-116-4-120-5-135 

215-10-285-EB-15-345-20-385 

175-,380 

. 175-10-285-EB-15-300 

(iii) Graduate, trained · 115-210 
(c.T.) . ·. 

(iv) Graduate,· untrained 110-5-130-6-160-EB-10-200 

( v) Inte:rme dia te, trained 110-175 

(vi) Intermediate, 
untrained or Matric 
trained 

(vii) Matric, untrained 

lOQ-4-120-5-130-EB-5-150 

80-3-115-EB-5-125 



Management 
& 

Design, tion 
(1) 

Government 

Principal 
(Higher Sec. 

Schools) 

Headmaster 
( Hi.r-h Sct:.ools) 

Lecturers 

.Asstt, Teacher 

-76-
0 0 
I JII in 1mum Qual ific a tio ns 
0 

ISC ale or Pt.~· 
I 

( 2) 

Dearness Allowance 

Rs. 2'5 for pay upto R.'.l 50; 
Rs.35 for r;ny Rs.l50-330; end 
Rs.40 for pay over 331. 

PUNJAB 

Post.Graduate, trained 

Graduate, trair.ed 

250-25-5'i0-2';-750 

250-10-350 

Post.Graduate (n) 200-1"-320-20-500 
(Persons Rlso in possession (for 1st ~nd 2nr. cl~An 
of B, T,jB,Ed, are given !!,As. jr.r., tiel'!,) 
preference) 

GraruAte, trained 

Matrlc, trained 

Dearness Pay 

(High/Higher $eoondary) 

Upto ll<. 50 R2•30/-
-do- 150/- R~. 40/-
-do- 200/- R..,_ 45/-
-do- 250/- Hs. 50/-; 
-do- 300/- R.•.60/-

.. 
Above 500/- Rs.85/-

(b) 180-10-330-1~-150 
(for 3m elMs 

li,AR. jr~. Sc5J,) 

11 0-A-190-10-:?')0 

Se1P.ction GtF1rle1 
2'50-10-300 (7% poete) 

80-5-110-EB-8-190-EB-10-250 

contd ••• 



Management 0 0 
& 

Designation. 
. ~Minimum Qualifica tiona ~SCale of Pay 
I · . .. I 

(1) (2) (3) 

City Compensatory Allowance 

12~ of the pay at Cbandigarh and Hill 
region and 1o% in Distp.ct :Mohindergarh 

Special Compensatory allowance is given 
to employees posted in District Lahaul and 
Spiti at the following rates. 

In District Lahaul 

lOCJ% 

. - In Dis tri ct Spi ti 

Headmaster 

Asstt. Teacher 

125% 

RAJASTHAN 

Post-Graduate, traineo 
with 5 years teaching 
experience 

( i) Po st:...Gradua te (II 
Class), trained or 
Post-Graduate with 
5 years teaching 
experience 

(ii) Graduate t:mined 
or untrained· 

275-20•335-25-560-30-650 
(Starting pay Rs. 335) . 

225•10•275-EB-10-285-15-
43~25-485 

115-5-155-10-225-EB-10~ 
295-12~320-335 
(Starting pay &.140 for 

t:mined) 

contd ••. 

r 



Management 
& 

Designation. 

(1) 

He::>.dmastGr 

Asstt, Teacher 

0 ?S . I 
IMinimum QualificationsfSCale of Pay 
I I 

(2) 

High Schools 

Graduate, trained 
with 5 years teaching 
experience or equivalent 

(i) Graduate, trained or 
untrained 

115.5-155-10.~25-EB-10-295-
12,.32~-3,5 (Trainc~ to 
stiU't nt Rs,l40) 

(ii) Matric, trained or 75•4•95·5-105-EB-5-130-EB-
untrained 5•160 (Starti!lf': P\Y R,, 91 
Intermediate trained or for t:ro.ine~) 

· unt~ained · 
. ' 

Dearness Al1ow«nee 

Rs, 25 .for pa.y upto Rs,l4t 
...... Rs, 35 for pay upte ll.•1 15~·54~t 

and barginal adjusim!?lnt upto R.."a575e 

House Rent A1lownnce· 

• 

House Rent allowance is e.dmissi ble in cities 
of Ajmer, · Jaipur 1 Bikaner, Jodhpur• Udaipur and 
Kota only, according to the. followinr rates. to the 
teachers wo:ddng in Government Institutil)ns· only: 

Pay S].aoo 

Rs. 45 .. 5~ 
R"o '60-74 
Rs. 75-99 

. R:;.l00-124 . 
Rs,l25-149 
R•,l50-174 
Rs.l75-199 
Rs. 200-249 
Rs.250-299 
Rs.350..;533 

House Rent Allo"'l:'.ncc 

R•,60 
R~. 7, 50 
R·.10 
R-·.12.50 
R•,l5. 00 
R"o17o50 
JC-. 20.00 
Rs. 25.00 
Re, 35,00 
JC-,4Q ,00 



Management .. 1· . -79- . . . . . I 
& ' 

De signa t,tqp •. 
fMinimum Qualif'i~a tions 0 SCale of' Pay 
I ·· ··: ·- · · - ·-···· · I · 

(1) .(~) (3) 

Government 

Princl. pal • . 
(Higher Sec. 

Schools). 

.Headmaster 
(High Schools) 

Asstt. Teacher 

• 

• · ~ UTTAR PRADESH 

1 . ··-Post-Graduate. - . . . . - ~ 

;.· .. -. --
~ :, _·Graduate~ trained: 

(i) Post-Graduate . 

t ; ' . • (~!i)·nnder-graduate; train~d . . 
. . 
. D?a.rness Allowance 

Ri.25. for pay Rs.l00-299.; . 
Rs.35 for .PaY above ·Rs.300 . ' 

. · '· . Compensato:cy- Allowance . · 

5% of the basic Pl-Y to the maximum' 
of Rs.lOj..:. -p.m. in KAVAL .t9~J3~Prt.lY• 

• 

300-25-400-30-430-EB-30-
. 580-EB-30-100-5o-750-Ell-
50-900 

250-25-450-30-6oO 

25~-15~340-20-400-25-550 

150-8-190-l0-260-12-32o-
15-350 

120-6-180-10-250 

NOTE: Scales of pay of teachers ip. Gpveinment 
Schools as shown above are revised 

'scBl.es of pay as provided i~ the· 
·. '?ay Rationalisation Co~ittee Report'. 

Private Bodies 

Principal ·' · 
(Higher Secon&ir,y-

Schoo1s) 

Headmaster 
(High Schools) 

Asstt. Teacher 

Post-Graduate 

Grad~ te, trained 

(i) Post-Graduate 
(For Hr.Sec.Scmols) 

(ii) Graduate, trained 

(iii) Graduate, untrained 

(i v) Under-Graduate, 
untrained 

.. 250-25-475-EB-30-625-50-
675 

225-15-345-EB-20-425 

17,-10-215-EB-15-350 

120-6-168-~?-290-10-300 

80~4-112-EB-9-112-7-2QO_ 

50-3-74-EB-4-94-5-109-6-
133. 



- ---------- --~-~~~.;---------~--------------------
;:tJ.td.,'llmn Q.ualifica tions ·tscale. of 0 

0 
Fay 

... t: .. -,- .. 
·c.Des!gna tion. 

(1) ( 2) , .. 0) 

Dearness Allowance> 

Uote: Th?se scales of pay_ m:e mandatory" ft, r 
Pn vate (Aided) schools, The same holds 
gpod for schools under Local ·BoRrds 

Government 

Heedmaster 

Asstt, Headmaster 

Asstt. Teacher. 

:· ·- ~ ·.: .. 

WEST BENGAL . 

Post-Gl.'!ldua te • t~incd 
(Directo reeruite) 

,. Gra(l.uate, trained 
· · (Promoteee) 

• 

-. ' .no-

Post-Gmduate, trained ~t'\o25,.-;2f 
· · (Direct Reeruits) T 

(i) Pos -t;..Graduate(BeA1 E!ons) · 225.1e.~25-1 'i.47~ 
trained 

(ii) Granuate, trained 17~·T·24'•e.3ti 

(iii) Unr~ er-Gra.dua te • 
trained 

125-3-l4~·4-2l' 
' . 1

1 
f 

Dearness Allowance 

~.10 for pay upto po,l50; 
.. Rs,20 for pay F:.l51-300; 

Rs. 30 for pay R'l. 301-600 and fo-r 
pay Rs. 601-629 tbe Al!lount by whi d1 · 
it falls short ofR£,630/-

Persons posted at Calcutta, Alipore and 
Howra.h proper are entitled to House rent 
at the rate of lo% of basic P'l-Y• 
Ma.rimUO of Rs.80 in respect of persons 
livinr- in Rental house. Persons livin~ 
in own house are .:nti tl~?d to Rouse Rl?nt 

.. @ 1o% of basic pay subjt:lct to a Maximum 

of R..<o 50 p.m. 



-81-

Management . 
& 

Designation 

t . 
. . r Min.imum Qualification I 

I 0 
SCale or Pay 

( 1) { 3) 

WEST BENGAL (Contd.) 

Private Bodies 
(Aided) 

Headmaster l'~st;..Graduate/B. A •. & 
B. sc. (Hons.), trained 
with ~ years' teaching 
exp et>ienc ~ 

..... l • 

Asstt .. Head."' 
master/ A:sstt. . , 
Teacher . . . ' 
~• : .. · ..• ,.·'"{or,!'. 

1) l'ost.:.Graduate/ 
Graduate(Hons.), 
trained. 

210-10-450 (Starting 
salary 'G.230 for M.A. 
(2nd class)). 

·'' 

!i)Graduat·e, traine~ 

" 

160-7-223-B-295(starting 
salary 'G. 174 for graduate 
with distinction). 

115-3-133-4-185 i .pi)Undergraduat'e trained. 

( •,, . .-· . ·~: Dearness Allowance 
~ I • 

'. 'G. 10 p.m • • . . . 
·; ·. ~·compensatory Allowance 

'. 
·• Compensatory ·allowance·@ 20% of the basic pay 

,admiSSible for the ieachet>s of the d1str1c t of 
Jalpalguri in DJ.ars area. 

Special allowance for Head Masters/Headml~tress 

i) For XI school with one stream 25% p.m. 
. . 

11) For XI school w1 th two str earns SO% p.m. 

i11) For XI school with more than two streams 
75/- p.m. 

ecial allowmce for Aastt. Headmastei'S !stresses . 
Special pay @ is. 35/- for .X SChools and @ 'G. 40/- fC!!' 

XI with one stream and @ sol- for XI w1 th more than one 

streaxn. 

Two advanc'e increments are allowed 1n case of 
Second Class Hastei'' s degree bolders. Untrained 
persons get fixed initial pay of the scale until 

trained. 



Management 
& 

Designation 
__ .......,( 1,...,)---'-

Gov er_l_lr'~n t 

I-::• inc ~-Pal' 

Asstt. 
•reac b .. ,.,. 

(' ,., . \,.- .. 

0 
0 Min1mwn Qualification ,, 

( 2) 

\vEST BENGAL (Con td. ) 

0 
0 SCale 0f ray 
0 

(3) 

(a) If untrained, fixed at ~ 160/-p.m. 

{b) GradUates with distinction will start 
at l:ls.174/- (fixed until trained). 

Ii' untrained, I. A~ /I. sc. get fl!ted pay at 
'ls. 115/- p.m. 

b..!f: N. Islands 

fost Graduate,. trained 
with 5 yrs. teaching 
experience or 3 yrs. 
~>.dministrative experi­
ence., 

. . 

425-25-500-30-680 
.. .. .. 

.. . .. 

i)Fost-Graduate, trained_ 250-10-290-15-380-15-470 
5 yrs. teaching experience 
in Higher Sec. school oz> 
2 yr s. ·in Coll ega. 

ii)Graduate1 trained. 
• 170-10-290- EB-15-380 

• 
Dearness :Allowance 

• 
. At Cen'tral· Govt. rates • 

Note: House Jtent 
Allowances 

Allowances, Compensatory Al•lowance & Other' 
as shown under Frime.ry & Middle schools. 

DADRA & NAGAR HAVEL! 
.,. 

Government ___ ...-
Headmaster Graduate, trained 

( B. A. , B. T. ) 

i) 160-5-190-6-208-8-216-
El>B- 240-10-310- EB-10-
320-15- 350-20- 370 

(Flus Sp. Fey i.e. 
Headmaster' s allow­
ance) 

11) 250-10-330-15-450-
20-470 



Management 
. & 

Designation 

1 

Asstto Teacher 

0 
1 .. Minimum Qualification 
0 

2 

0 SCale of. Fay 
0 

3 

DADRA & NAGAR HAVELI {Contc4) 

. 
. i) Graduate}. trained 

( :s. At , I Bo Te: ) • 
:S. Ed., 

160 ... 5-190-6- 208o-8- 216- EB­
B- 240-10-310- EB-10- 320-15-
350-20-370 

H) Trained ·graduates ·Not prescribed 
1.., e1 S. T~ c. /T. D. 

iii) Non.trained graduates. -do~ · 

1v) Trained ma.tr iculates/ 
s.. S.c •. i.e. s. T.C. or 106-3-130-EB-·3-136-4-180 
T, :0. . . . 

v) Untrained Ma tr icula tea/ Not prescribed. 
~ s.c. 

Dearness Allowance 

Upto ~~ 109 :· . %. 25 

Rs, 110-149 • ~30 • 

Rs, 150-209 • qg.45 • 
" .- ~· 

Rs. "210-399 is. 50 • • 

~ 300-349 The amount by which 
short of ~s. 350. 

falls 

0 th er Allowances 

Children Education allowance, medical treatment· 
allowance & special pay to be granted to other 

. than natives of Dadra & Nagar -Haveli. 

' Pay below ~·150/-p.m. 10% of pay subject to 
maximum of qs.7 •. 50 and maximum of !ls.12.50 p~m. 

Fay above 150/- and below 500/- B% of pay 
subject to maximum of qg. 12. 50 p.m., 

Pay ~s. ·· f;IJO/- .and above amount by which pay 
falls short of %. 538.92 

·f. 
I 



Management 
& 

Designr: ~ion 

-B4-

0 
0 M.lnimum Qual !fica tion 
~ 

I 
0 

... 

seale of ; ay 

(I) =J~2~,--------~~~---rt3~)~-----

Govt./Local Eoards/ 
Fr ivate Eo dies 

Frlncipal' :Post-Graduate, trained 
with 5 yrs. teaching 
experience or equivalent 
admn, .experience. 

Asstt, Teacher i) Fest-Graduate, trained 
and for women post­
graduate only, 
(for class XI only) 

Government 

'Headmaster/ 
.\sstt; Teacher, 

ii) Grawa te, trained 

i) Master's degree 
in the subject with 
Diploma in Slue a tion, 

ii) Bachler's degree plus 
Diploma in Education, 

425-25- 500-30-6\)0 
(D. A. ?c9 70) 

250~10-290-15-380-
EB-15-·170 
( D.l~o q~ 66) 

170-10-:290- EB- 15-300 
(D,i•, is. 54) 

250-10-290-15-380-
EB-15-170 

170-10-290- EB-15-
380 I 

The House Rent Allowance is 71% of the Bnsic 
paY subjeCt to the minimum of ,.s.15/-p,m. 

J:?earness Allowance 

Below qs. 110 
I 

11.s, 28 

110 and above but below 150 • =ls,42 • 
150 II II II 

II 210 q,,54 

210 II II II II 400 lls, 6 6 

400 II II II II 600 I q,,70 

600 II II 
· i.mou n t by w h tc h falls 
short of 669. 



Management 
&. 

Designation 

-85-

0 . . . 0 
0. Minimum Qual1f"ication 0 SCale of Pay 
I 0 

.. __ .....l('-"1~) ---------""'< 2~>--:--______ (:o....;3;..L.) __ _ 

HIMACHAL PRADESH 

Govt./Loc al Ihar ds/ 
Frivate Bodies, 

Headmaster 
. (Higher sec. 

SChools) 

Asstt. Teacher' .. · 

. I - .~ • 

..--
.. ••. 

Headmaster 
(High) 

"' 

Asstt. Teacher 

Fos't-Graduate, trained 
. . 

.i) Post-Graduate, . 
· . _trained_ (For English, 

sc, and ··.Ma ths• of 
Br·· sec.· ·.schools) 

1.1J G:radua te, trained 

~do-

-do··-·. 

Dearness Allowance, 

250-25-500-25-7 00 
(Class II) 

200-15-320-20-500 

110-8-190-10-250 
(Starting pay %, i50 
for M,A, /M. Sc, IInd 
Div. and q~ 126 for IM:d. Division. 
2 10-350 

(selection Gradet 
-do-

-do-

i~ 50 for p·ay upto q~ 250; 
%,60 i'or pay qs_ 251-300; and 
11~ 70 for pay 'ls. 301-500 

Compensatory Allowance 

( 1) 6~% in the Home Distt. 

( ii) 100% to 125% in Kannaur Distt. 
& Pang! of _Ohamba Distt. 

(iii) 1~% in o thE!t' areas. 

Other' Allowances 

Village allowance of is. 15/-p,m. 
to lady teachers in specified areas. 

L, M. & A ISLANDS 

Government 

Headmaster Graduate, trained 

Asstt. Teacher' Graduate, trained 

325-15- 47 5-EB- 20-57 5 

170-10-290- EB-15-380 

Special pay of 40% of the basic pay for 
main land recruits, 



. ·-86-

Nanagement Q 

L,M. & A. Isl'J.nd11 (Cont:l,) 

Dearness Allo!!.Q~ 

~S. 28 for pay ~s. 110-149• 
'is. 42 for pay ~s. 150-209·' 
%. 66 for pay 'ls. 210-399~ 
Q.s. 70 for 'ls,. 400-599 and! for 
above '15,600 the amount by · 
which it falls short of '15,669, 

Note: ~ee to & fro sea passage to mainl.'J.n:l1 

one e in a year while proceeding and 

Government -
Fr inc ipal 

on return.from leave, 

MAlHFUR 

(Higher' Secondary Schools) 

Post-Graduate, trained 250-20-450-EB-25-600 
' { Startinr, paY 1s. 350) 

(D. A, !b. 17, 50) 

Vic e-Pr inc ipal Fo st-Graduat<l, Trained 175-15-250- ::;!:...15-340-
EB-20-450 plus ~:.; EC as 

Lecturers· 

Headmaster 

Asstt. Head­
master. 

Post-Graduate 

(High Schools) 

Graduate, trained 
with 5 J'I' s' exp er 1-
enc e or graduate with 
10 -yr s, exp er i enc e. 

Graduate, trained 
with 5 J'I' s, exp er 1enc e. 

special pay · 
{ D, A. 0:, 17, 50) 

17 5-15-250- EB-15-340-
EB-20-450 

{II Divisioners to start 
at 1>. 220) 

{D. A. ".s. 17. 50) 

200-20-300-25-400- EB-
25- 500 ( D, A.'.:.. 17. 50) 

125-7·~-155-9- 245- EB-
10-27 5 plus ".s, EO as 
special pay (D.;.,~. 17. 50), 
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I ~ 
0 Minimum Qualification O SCale of pay 
j . ~ 

( 2) 3' 

MANrpuR (Con td. ) 

i) Graduate, ti'ained 125-7~-155-·9-215-" 
. EB-10- 2'7 5 

(D. A. ~~ 1.7 • 50) 

.11) .C!raduate1 untrain- 100-10-130-EB--6-. 
ed. 19Cf-Efl.-dD·· 2 :c 

iii) Intermediate 

Po st-Gr adua te/Gr adi.l­
ate (Hons), trained. 

(D. A. ~:;, 1r1, 50) 

7 5--3-10 5-·EB-4-125 
(D,A. 1f% of pay 

plus ~s, 6) 

-~ 9' ":"" ~- ~o:·r. ....,-o ':5-~CO 

~'-ar'·· •~g ·nay ,,-f' 00 "'"Of' '=' \.1 'J..LJ.. '· . .....,... ·~.> v .... 

for promo':; 3 e So • 

tr, , .-r,· -if r-•' ,.. .,., 
\ ".• J:io ~. /0 ....... i;.l a ,J J 

tt.sst.Headmaster / 
Asst. Teacher 

Post-GI' adua te/Gr adu­
ate{Hons.) Trained. 

17 5-J.5-25fJ._, ~~1[~ ... 340 .... 
EE-1. fJ-. ,;,;)Q .... :1.0-450 
start::.r;3· pay '\s. 220 

... :.Headmaster 

Asstt. 
Headmastei' 

(Plus spec.ial pay in the 
interior of NEFA) 

(High SChools) 

Graduate, trained 
with 5 -yr s. exp er 1 enc ~, 

Graduate, trained 

(Asstt. H.3c.haster: s 
a, , Q'·''' r,r· ~ ?o 50 'l ..l....s. \IV~ ....... ·~ \\o.f'l ' 

( ~ ' 1,.., l.. cl · •" ·b • C " • u, "• ... 1-z/o u... as... paJ 

( ,.\At""~ r;o'l. ,...-~ 9 2''"' 0}. ~C-.> .... ':.'?::.. J.D'-··"'· - -4\.."'-

I'::1- ".0- 27 5 r start ir~g 
r. ay t~s. 140 for B. A •. • 
B. T.) 
As.stt, Eesd.:ns.ste~; .9 
all<iwa'.".c e t~s., 50. 
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~ 
0 

Minimum Qualifica tlon 

0 
{ 2) 

• 
N.F..F.A. ( Contd, ) 

i)Gradua te, trained 

ii) Intermediate, un­
trained or Ma tr tc 
trained. ' 

Dearness Allowance 

15% of pay for ~61-100· 
17% of p'ay' above 'ls. 100 •. ' 

0 sc ttlt) ('f r ,, :r 
0 
0 

( :.'\} 

a) 150-7~·-180-9- 270-
EB-10-300 (Starting 
salary 'h, 16 5 for 
M.A., S. T,) 

b) US-7'1-155-9-245-
EB-10-275( Star tin,.; 
pay ~s. 140 for B. A., 
B, T. ) 

7 5-3-10 5- EB- 4-125 

Special pay for interior N. E. F. A. 

Headmaster 

Asstt. Teacher 

* PONDICHERRY 

Graduate, trained 

. Graduate, trained 

225-10-275-15-350 

a)225-10-275-15-35D 

b) 140-5-180-10-250 

Headmaster's allowance: is. 20 if the 
enrolment is belo·ll 500 and ~s. 30 if the 
enrolment is 500 and above. 

Headmaster 

Aastt. Headmaster 

Lecturer 

TRIPURA 
(Higher secondarY schoolS) 

·Post-Graduate, trained 325.:30-475-35-545-EB-
with 5 yrs. teaching 35-825-EB-35-1,000. 

exper tenc a. 

--do--

post-Gra1uate, trained 

27 5-15-350-20-390- EB-
20-550- EB- 20-6 5D 

250-15-355- EB-15-47 0.. 
EB-15-550 

Sel ce t ion Grade: 27 5-15-
350-20-390- EB-20-550-
EB-20-eSO(for 3% posts). 
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I o 
1 Minimum Qualification 0 

I . ~ 
( 2) 

TRIPURA (Contd.,) 

(High Schools) 

SCale of pay 

( 3) 

Heacbaater Post-Graduate, trained 275-.15-350-20-390-EB-
with .5 yrs. teaching 20-550-EB-20-650 
exp er .1 enc e •. 

Asstt. Post Graduate, trained 200 .. 10 .. 290-EB-10-400 
Headmaster (with three yr s' teac bing 

experience) 

Ass'!it. Graduate, tJ:oained. 175-7-238-EB-7-245-.8-
Teacher 325 

Dearness Allowance 

t:ls.10 ·for pay up to is.150; 

qs_ 00 for pay qs, 151-300 and 

·.!:Is. 30 for pay !:Is, 301-600. 

qs,601-629 - amount by which pay falls short of 
Cls. 630. 

Oompensatory Allowance 

i) 10% of pay subject to a minimum of 
!:Is. 79 50 and maximum qs_ 12. 50 for pay 
below !:Is, 15J 

ii) 8% of pay subjeC: t to a minimum of 
is.12. 50 for pay between ~s. 150-~ 500 • 

. iii) Amount by which pay falls short of 
. !:Is. 538/- ··for pay beyond !:Is. 500/-. 

-.-.-.-·-·-.. 
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. Inform~tiu,l re~ard i:.~ security of Tt!nure 
and otner conditions 01 work i.1 Aided 

.Schoo!s- a ,summarv 

l. Recruitment of T _,ache1·s 

From the information furnished by the State 

Gover.1ments it is seen 'that technically the final 

authority to appoint teachers in aided schoula 

in all the State vests with the school Managin& 
. . . , 

Committees and :these comn:ittees enjoy a large 

amoun;t ?1' .freedom in this respect in many States. 

In five States viz. Andhra Pradesh, ~\adras, 

Maharashtra, Orissa add Punjab the Managing Commi ttl:les 

act as the. sole authority in respt!ct of these apj.)Oint­

ments. In the case of·three c.ther States viz.Jammu 

.. ·and. Kashmir, vlest Bengal and Madhya Pradesh, thou.:.;h 

there ,is provisioa to ·cotlstitute selection committees 
0 ' 

and ce7tain rules of proceJure have also b.~ .• laid 

down
1 
the .r1anaging Committees have a fre~:~ hand in 

.• 

recruiting teachers'required by them. 

But the positionobtaining in the remair:~g 

States is differe: •. t. ' In the States of Gujarat, 

M;ysore, Raj as than and Uttar Pradesh tht~ Gowrnr.J<lnt . . . 

ha~ pre~cribed that the·Managing Committees should 

·constitute special Selection Committeee for 

b ~hey have also laid down rul~e recruiting _teac.ers. -

regarding the_ composition and procedure of sel~ction. 

through such committees. 

Assail! and Kerala are the t~ro Stat~s wher~;~ the 

·stat<! EJ.ucation Departm..;nts play ,a very eff.,ctive 
I 
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~ole in selecting teachers. In Assam selection 

of heads of schools is made by the State s~lection 

Board and selection of teachers by the Divisional 

Selection Boards,constituted by the State Government 

in each Inspectorate. In Kerala selection of 

teachers,·both for ~overnment and Aided schools,is 

made through the State Public Se~vice Commission; 
. . 

which selects, before the 31st of May every yearra 

certain number 'of candidates and publishes in the 

Gover.nment Gazette Districtwise lists of such 

selected candidates. The Managers of the Aided 
'. 

Schools are reqUired to appoint teachers from 

their respective district li~ts, although in certain 

special circUm.stances· th~y are permitted to appoint 

teachers ·from other District lists, with the· 

approval o! the Service Commission. Even in the case 
I 

. 
of temporary ··and short-term vacancies in the case of 

Kerala they have to be filled up from the District 

lists while in Assam it. is possibl"' for the School 

. Managem.,nts to fill up such vacancies, subject to the · 

approval of the Education Department. 

2. Form of Appointment Offer 

Most of the State Governments.have prescribed 

forms of wri~ten contract or agreement to be entered 

into between th1:1 teacher and the Management to ensure 

some measure of security of tenurd to the teachers 

selected for appointments. I.t is seen th·at. in Punjab, 

Rajasthan, Gujarat and Madhya Pradesh such ·~ontraots . 

are entered into for appointments, both in primary and 



.. . I 

secondary scho,:ls. .I.n·th;.; cas~ of Atldhra p d.: h , ru ~s , 

Madras and Orissa 'such Cc.nt~acts aN effeCtti~ ~ ~ly in . 

. -the cas., vf app-.,i,1tw<lL1ts ia primary· s.:hools. In Uttar 

P.c·ades_h this is. dc.fld only .Ll the casu. f 
w o app~int~~~tc in 

secondary schools. Assaru and K'"rala '"ak·.· • ~ w appuintwt!nts 

through formal letters. 

3. Probatioa Perivd . . 
• 

Th,e probation period in seven Stat(:js i;· ~;d 
. . . 

year (Andhra :Pra?esh,. ~ladras, Cr.issa\ iltt~~ .Prades_h, 

Mysore, Mt3.dhya Pradt!sh and Punjab),, but theru is 
. . • I • 

0.. • 

provision for extension of the probati,on period ·UP to. . . . ' . . . . : 

.. 

two ye~rs_ .i,n_ And,hra Pradesh, Madhya Pradesh aau ~adras. 
. .. : •• • .: ' . • • • • • • • • • • • 1 • • •. 

In the StattiS o:f Assam, ,Gujarat, JamillU afld Kashmir, 

Maharashtra, R.ijasthan and West B~11gal th.o: P.robation 
• - • I • : - ' ' ~ ! ·. . ~ . .. . . . . ~ . 

period is two years. · It is also se~n that in Uttar 
··'. 

Pradesh and Mysore some cu.lditivns are attached befurc1 - . . . . . . : ·/ : . .. . 

' the teachers are coafirmtid after the prvba tiun £>briod. 

, .Thl:ly have tu .11ass· ct:rtain prt:scribtid tt:sts in Hindi in 
·. . . . ~ '· 

Uttar Pradtlsh. In fvlysurt: they have to execute a Bund . . . . . . . . 

:agreeing to ;yurk in the school for a p"'riod of at l.:ast 

two years. In all oth,;;r States teachers are dden.i:d to 
' . ' 

' f th 1 of th pr"s-b e tecf1.nically cunf;i.rm'"d a ter e apst~ "' 

. cribed probation periud. . . . . . 

4. Regulation of Pa:y Scales: In all the States rt~gular 

pay scales exist f~r aided sc~o'ol t.,achdrs •. Sp<;cific 

provisioas ·have, however, been madt: in the, Status of 

Rajasthan, Mysore, Jammu ang Kashmir anJ Kerala to 

1 should not be lbSS than th~sb the effect that pay sea es 



for· teach~rs in Government schools with equal qualifi­

cations and status. .In Or.issa, Uttar Pradesh,J.'Ilaharashtra 
. . 

w~st Bengal, As~am. • Madhya Pradesh ana Madras, the 
. ' 

pay scales will be the ones which the State GovE?rnment 
. 

will prescribe from time to time. It is, however, seen 

that in Punjab the Managements have been empowered 

to.determin~ 'the pay scalesof·:teachers and the State 

·Government ori.iy expects that t-he· scales offered would 

comp~re favourably with those for teachers ih Government 

schools.• In. Andhra Pradesh . it is seen that :l.n the · <"-~· ... 
' w:ri:tten agreement· the Manag~ment offers a specific 

5. Rolgular and. full payrn~nt of salary: 

No specific provisions app~ar to have been made in . 

eight States - Gujarat, Maharashtra, Madhya. Pradesh, 
. . 

Mysore, Madras, Punjab, Uttar Pradesh and West Bengal. 

in this connection. ·There is some provision or other 

in the remaining States. -For example~. in Ori~sa.and 

Uttar Pradesh there is· a provision making the Manage-
. ; .: ; 

ments respoasible to pay to the teachers by the ioth 
. ,- ' 

or i5th of every month. In Assam this is ensured .by 

making Inspecting Offlcer countersign all grant-in-aid 
. . . 

bills. In· Rajasthan this. is regulated by releasing 

grant on a monthly basis and. by vesting the Director· 

with the power's to make 'direct payment PY cheques. if 
. 

there are complaints. In Jammu and Kashmir teachers 

get' r~gul_ar P~:ymen ts as otherwise :.the Depart-ment would 

step payinent .. o:e grants. In Kerala .teachers receiv"' 

paJ~ent directly from the ~easury, In Delhi the Director 
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is empow~red to make d~rect ... paY!IIe:nt if salarl_,~, ar8 

not paid for t;w eonst::cutive tl ffi..J.'l .lS. 

6. Vncation Salary: 

No sp<i;lcific pr_ovision regarding this appo;~ars to 

have bt~t:Hl ruado.in Antlhra .Pradt:sh, Jam.-:~u unu :!ashl:
1
ir, 

Orissa, .Madhya P.radt~~h, ~1aharashtra, Uttar PraJesh 

and '-l'ast Bengal. P ... ·ovisions exist in Guj arat atld 

Punjab by way of guidanct:: to thtt Managt:r::ttJnts rt~garding 

payment of vacatiun salaries. In Madras this is rdgulatad 

by a provisior:t cvntaintiid in tht~ Service A,•;rt~tliDllnt 'F .,rm 

according to which a teacher on duty on 

day of tht:: school year and has sE;rvt::d at 
' 

tht~ last workinG 
for 

leastL8 1nvaths 

is entitled, to full vacation salary. I,1 th!:l case oi' 

Assam, Mysore, Ra~asthan ahd Kerala spt~cific rules 

exist to ansure,pay~ent of full vacation salary to 

teachers subjt~ct to the fulfimtllt of certa:::.n c.-nditions 

of elig~bility. 'F;,r example, all teitporary teachers in 

Mysore who havt:: been on duty for at least 2QQ days ~mn<~d-

, ' 
iately before the corumenceruent'of the vacation will be 

entitled to full vacation salary. In Rajasthan all 
' 

teachers who join duty befcre 31st August are t::ntitlad 

to receive full vacation salary. 

7• T-.rmination iiTotice Period and Payment vf Salary: 

The practice in the.majority of the States is to 

serve three months' notice to pt::rmant::nt tt~achers and 

one or two months' nutic e to tt::mporary tt::achu rs ()r 

payment· of an equivalent awuun't of salary in lit::u th(>rt:l­

of in the cases of to::rmina.tioa uf servict:a which b<:c~mu 

necessary for rea.suns other than thuse of punishment. 



It :Ls, howevtir, .seen that. States l:i,.ke Assam· 

a.1d Mysore ·do not have similar provisions. !n 

Assam no provision exists for serving notices 
' 

and all temporary hands are subject to:termination 

of service ·without notice. In Mysor·e also all tem-, . 

porary appointments are suoject to termination at 

any time without assigning any reason thereof. 

8 1 T~aching Hcurs: 

Seven States have furnished'information regardin~ 

the teaching hours of teachers appojnted. Assam (30 

periods· a week) Gujarat (21 hours a w~ek), M~;~.dhya' 

Pradeah ( 75 _per cent of the total teaching periods 

a week), Mysore (26 periods a we_ek) • Kerala, _Punjab 

and R";j'a.sthan (33 to 42 periods a: week) .. ( Each period 

is of 4-Q. or 45 m;inute~ 

9. Punishment and ·Appeals 

In seven States viz., Madras, Orissa, _West Benga~; 

Gujarat, Assam, Rajasthan ard Madhya Pradesh1 the 
. . 
Stat'~ has very little· to do with imposing penalties, 

except when such cases are brought to the notice of the 

State Government by way o :f appeal. In all ut.her States 

the State Department exercises some re.sponsibili ty . . . 

either in prescribihg the procedure of enquiry or 
.. ; . 

even by participating in th~ Enquiry Commi ttess. In 
. ' 

the States of Andhra Pradesh, Maharashtra and Kerala . . : . 

~t is seen that no punishment can be meted out to the 

teachers except with the_ prior approval of _the Education 
,· 

Departments concerned. In Kerala even the suspension 

of teachers beyond 15 days has to be with the prior 
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concurrence of th~ Stat~ Gov~r~uut. In Mysore tho 

Stat~ G;.,vernmli:nt nominates its r~pres.mt::J.tivus tu be 

on thli: Enquiry Cv~ittuo. In Uttar p d ra ~sh th~ enQuiry 

is conducted by th~o~ cvncerned ar~a L1spector hiu:u:J~lf. 

The penaltivs vary frum Ctlnsure or warning to 

dismissal from sGrvice and the grounds un which 

penalti"s are imposed are ntlgltlct of duty,miscunduct, 

inefficiency, cunviction by law courts in criminal 

offences and so on. Usually the procedure for enquiry 

is as bel& : 

The charges arc communicatli:d to the teachers con­

cerned in writing and an ex plana tioa is called for within 

a specified period of time. The Managing Committt:J.e 

considers the t!Xplanation and finally communicates its 

decisi.on within a stipulated p~i:riod of time. In thrtoe 

States (Guj~rat, Maharashtra and Mysure) the pr~ctice, 

how~ver, is a little diff~o~rent. An Enquiry Cvuoittoe 

ia sonstitQted which goes into the charges. Tha rules 

also provide for appeals against pu.~ishment decided upon by 

the Managing Co~nitt~es. In most of the cases the final 

Appellate Authority is the Dirtlctor uf Public Instruction. 

In case of termination of services of teachers no 

compensation is allowed uxcept in two States viz. Gujarat 

and Maharashtra. Teachers are entitlted to reaive three 

to twelve months salary according to the length of ser­

vice rendered in Gujarat and1 :s1.x to : · 

twelve months' salary in Maharashtra. 
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SECURITY OF TENURE 1;ND OOfilliTIONS OF SERVICE IN AIDED SC!{lOLS 

ANDW PIUDSSH 

1. liame of !.ct, Code etc: Grant-in-Aid Coc'ie of Education Dt:>artment. 

2. Mode of Recruitnent: (i) Appointments are made by the School 

Management on a written contract (forn pr~scribed). (ii) Probation 

period is one year and is extendable upto t~o years for rcnsons 

to be recorded in wri ttng by the Management. 

3o Other terns and rondi tions of appc-intment1 (i) School authority 

is,•empcwered to terminate SErvices on grounds of rctrencllncnt, 

physical unfitness, incompetence on 3 months 1 notice or by g:1. ving . , 
3 months' salary in lieu thereof in the case of permanent teachers, 

and 2 months' notice or 2 months' sOJ.ary in lieu thcrf'of in tho case 

of temporary teachers or those on probation; but the plea of 

incompetence is not to be used against teachers who have put 

in five years 1 service, or !:lore, exc~?pt vr.i th the previou e pe lllli ssion 

of the eoncerned, Education Officer .• (ii) Appointments are Ulllde on a 

whol<.~time basis; no other -rork, includin{< private tui ticn3 i.e allowed 

w:i. thout the written permission ofthe school r.tanaeement. 

The· salary scales are indicated by the Manae-r.ment in the 

Agreement Form. Sal~.ry disbursement, however, is subject to a 

declaration by the. teacher that he will not stand for elnctlon to lllly 

local body or legislative body other than the teachers constituency 

of the legislative council. If selected to the Council he will take 

leave on loss of pay if the Management feels he cannot do full 

justice to work as a teacher •. 

4. Penalties: (Removal, Dismissal,_Suspension etc.) 

(i) The School management is empowered to terr.tinatc 

services without nctice on grounds of wilful neglect 
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of dut·.':, ser1oou 0 

• • • s 1:1scor.. net~ ::,Toss inst:bo~·~i:. ·tion;· 

ment .. l unfitness an(·: -on sUS!Xmsion or c:nc..::Jl tion 

of te:·chers• certific b o~' tm ~ir.:ct,,r d: F·.•olic 

Instrt;ctfon. (ii), :JeforG .Jctu.-;1 tcrr.;in.~tion of 

service:, t.~le teJch.;r conc.urned, 1 s oorourJ. co:~ts<' in '"Ti tine-· the 

gr oune s of th~ J.)r oposee act ion :·:1d is to be ::i'f CJrd :Jd 

re.~son.sbl opr:or tunity o11st~t in:; his _co.seo i11 \!r it in~ 
. , .. 

as .Jlso in J:erson if ·rH~ so desires. . ' 

5,. MP.e2.ls~(Proce'dure fo1· settl,:ment of c1isp,ut~,U 

( i·) '1'{1e. aggrieved. :teocher is ent it lee to .::.ppGnl 

·to tr~e C<(mpotent .C:ducatiun Officer 11hoJ:e dec i;; ion 1.3 

fina.l·au"d binding. (ii) .!3oth pari;i,~s .:tre e!1titloC:: .to 

.·:refer disputes'.arisin~:ont: of the. <i},gre.'ir;J:~n.t. to tile 
. . 

coapetent ~d\;\C.c·tion Officer !l•r decision ,,i:JU ids 

b1·der s .. c:re 'to be trea t2d .Js final and b~~ ~'12:• 
• 0 • 

(iii)· If .. tile .Scll.ool u.::.:ng._u_,r.t f .. ils .to coi:ply 

uith the orders of Bduc..:tion :Jc:;u-tr.;cnt., thG 31'c:ilt 
. . 

is li:·blc to he reC:t'ced, st:s:;'"nc1ed or -.tithh<::ld 

'Assam 

i. liame of t..ct;· Code ete;· ... ssan .• ided ui.~.i1 .:.ncl 
I -

u o n~.,.. .-. .,c. one' a::-·; Er.1oloyees ~ules, 1S'60. l:J.J.g c. ..J..... . . .., -'= 

2. liode 'of RecruitnE·n"t.:_ li) A.ppoinbents are !!.•.de 

0 co"'"'lottee· ·o;.". t'ne .::.chool::; •,·tith the by t.~e r,;an::: g ln'; _,._ 
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approval of the concerned Inspector .of Schools. 

(ii) There are three selection boards for selectirt{r (a) Principals 

of Colleges, (b) Headmasters of aided schools and (c) teachers 

of aided secondat.Y schools, 

(iii) Rules are prescribed by the' Goverrnnent and the Selection 

::rio'ards are' appointed by the Government. (iv) _Period ;f probation is. 

two years, ( v) Manr;ging C~mmittees. of schools m!Jik_e appointment~ !"or 

::t~porary vaeancies, for a period of not more tr>.an 3 months with the 

' 
approval of· the Department.· ll Divisional Selection Board with 

Inspector of Schools,_ as Chairman and an 1\ssistant .Inspector 'of . . 

Schools, as Secretary, selects the teachers and forwards thEilir 

names to Managing Committees of .schools for appointment •. The Managing 
~ ... . ~ ' ... 

Committee makes the appointments subject to the approval of the 

InspectOr of Scho,olst' · ·· · 
' . ' 

Grant•inoo6la.biils are counter-signed oy the Inspecting ·officers 

to ensure regular and full-payment of salary. Teachers are treated 

on d~ty dumng vacation and receive· full salary during vacation.~ No 

provision of serving termination notices ·to teah cers exist in the' 

State. Teaching wo:rl< load proscribed is 30 periods a .week •. 

3. Penalties: (Removal, Dismissal' and Suspension, etc:) 

' . 
J\ probationer is liable to be dis·charged.frOID. service ,(if if he fails 

. to give satisfaction during or .at the end of the ·probationary period; 

(ii) if it is proved that he is ineligibie or otherwise unftt to bold 

the post. 

4• Appeals: (PrOcedure f.or settlement or disputes): 

. An employee aggrieved, by • any order of the managing Committee 

' 
or the Uanaging· Committee ag¢eved by any decision of t.he· 

Education Department can prefer ~ppeal to the InspeCtor of Schools 

and ·to the Director of Public ,Instruction respectively._ 
/ 
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1. _i~~he _o __ r_~ ___ ;I£ t • C c6 (~ e +-c •• "r n.;.- • ·n- · • " - · ' ---J-------v-- ·r ~-'" .u .:.~c: Joce ~:conL:.::r~' 

.ScJ.·~~ols, ?at I, 1S64. 

mo. de by a sc.;Lc t icn c ui:::·:i ttee c o:~s is tin::; of ... t .lee·. st 
' -

th:.:·ee oel::tb3::'S - ·~·e>:~rese::l"t tiv3 o: trl"" •·J,n····e··J··n'· ... . ..... 1.. ~1 .... ~ • t.,; ... , 

head of the school and sor:e ot~tsil~e eerc.:~tionist 

noi:ilinc.ted b~r the i;:;m3gerJent. 

,. 

·is t.~o ye:.:.rs, l.ii) No tet:cher qn :.>rob t~.cn -!ill be 

made pGru_n-ant or tre2.ted ~-s p;<l'f,J.:·ricl~t ll;' ti1e J::p:xt•.l<.:nt 

unless he is tr ?.ined in s:1it~ of his CO~!pletin~ tHO 

years ·of· serv ic_e, ~iii) an cnpf?;.rge · 'lliio serves 
\ • ,. 0 

continuously :to;: not less than ·3·bonths in the r irst 

to S:ll.·ry for the V.:.Ce.tic,-::s c'.t t,le end Of the tcl'IJ 

providec1 11e ws not •.-!Ol'l:ing in :. ptU'E.Jy tCiJ;Jor::ry 

v a.c.·ncy • 

•. a. ----- ----··· 

( i) The services. of "' non- pern: nc:-1 t e.:1 le:yee c 211 1e 

.tert1inated by the n:::n:::.[;>ucnt by giving on~ nontlis 

notice cr T)"Y U.-:reof. 1'e:.:r.:or~ry i:>erso:-,s c.:-, be 

!'el:ieved ·1it;1out :1ctice. •• prob .. tic:nc:r Lust l:>e given 

noti~ 3 dL"!!'ing tl1e·~Ob2.ticn'J.I'~' )erio<::, (E) :;;e:l·vices 

· t 1 , be terGi;-,_. te::~ by the . of ::. per r:1anan en;_:; oy~e w"'/ 

· + by· ",.;,;11.":.· cor·.D_ensatiun eo.u . .:-:1 to t•.J13l·;e nan.l:;enenu _,_v"'" - ~ 



:::onths s:rl·ry if he h:;s been in service for 10 yec:rs 

.o.nd h:;:lf a month's saL,ry for evEirY coLlpleted yeo.r 

over 10 years,· sub-ject to a me>.::~i11'urJ of 18 months' 

s.:::;Le,ry. 1'hose who havs put in 10 years of service, 

can he relieved only uith the prior permission of the 

i.:iduca"tion.:.l Inspector in· Hriting. (iii) 1'he ii2.nageoent 
-

shall immedic;.te1y inform the Bduc'ationc.1 Inspector 

regarding the discharg_e of and po:yr:1ent made_-to such 

an employee. Fc.ilu·.'e to cio so '·Jill entail a cut in 

the~ grc.nt- in- aid to the inst i'tut ion. ( iv) P.. perr1anent 
' 

euployee c2n be disoissed from service o:r degrsded 

. or reduced in se:;,•vice O:!.' !mnis!'J.ed in any other way· 

i.Jithc.ut notice or compens t~on only after a regular 

enqti:-:i.:ry held through a properly constitut"Gd e::~uiry · 

C'~:?.itt·ee (consistb-3 of the he.·d. of. the. school, 

a person nominated by the Hanagement frow. amongst the. 

, membel' s of the Executive o:r ri2n:.g ing C vl!lmi ttee and an 

outsider interested in education not1inated ~JY the 

e;,;1ployee co.ncerned). in ce.ses of insubo:'dinz.tion, 

n~glect of duties or misconduct of a serious nature. 

The enquiry connitte:; s~1c.ll forvrard its findings 

to the l-:c.n:.gement iJithin a 'veelc of the completion of· 

the. eJ;lquiry .:nd the n.:-..nagement shall talce -a· dec is ion 

on the c2.se i·rithin a fortnight and communicate its 

dec is ion to the employee anc! to the. ~ducat ional 

Inspector. 

5. ,:,ppeals: (Procedure for· sattlemant of disputes): 

~itner party shc:ll have tne right to prefer an appeal 
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to. tile D~·ector vf Pt~blic Insti·uct1"o.·1 it 1 . .., · •. • .. 1 n ._ c. --Y~' 

il;-iO sh.·J.l t_l~;a t>·,,: dec is ion 0:1 it i!hhL"'l 3 r.1onths, · 

•. -is- c1 ec is ion s:1~.ll be f in<.Jl .. nd 'J ir. din:;, ( ii) · J.!' tho 

e:::~plcyee is not founc' ~1.1llt;,'·' :·.:: •.1S.H be r..: in st. ted 

·by· til--" uan~gej;:nt f ort;lcJith, (iii) .• n ;w plL·)·~e ' 

c!.is::1issec .. or ,re; 10ved frc.n ,service, .::fter e:1c;1.~1ry. 

by a ·school nc.y b~ employee' by an:.r ot;l.::r:rcco3nis0d 

in'stit.uti6l;l unless culy notifhld th.:t he s:1~.ll not be 

eDploy(td for such.~ p:riod as sp<:cified by tl'\c;: . . . 
Director, (iv) .. 
leg it ir.12:te · dues 

·he .. deudq ted .fron . 
-em)loyees. 

' .. • 

If the m·?nag~aent 

to its ewployees, 

tlle grant- in· ai( 

fc;iis to p·-r • :ny 

the:: S.:lLle ::;;1 •11· 
J 

?nd p:iC to che 

• 
·' • 0 -

1, Name of Act, 'Code etc: St .. ~ te Govcrnnent o:•i or 

No, .1176-·C: of~~ d.~tec 't),S~6-1 2.nd grant·i;1·c:iC F.uie:J 

··_·of- the .i:!:c1ucati0n.Depa:r>tment 11959, 
. 

. 2, l;ode of 'Becruitr:Je..!lt.L_ Vi) h.plcoir.tD·~nts. c.l'C ;·.!ada 

by, the E::.n,;_ging ·COi::lpitteei but .;.(verti:::enc.nt cf 

vacanci~s in· at le,:.-st 2 loc.:ll pop;:;.·s ziv:!.n:; at. lt::.Jst 

2 14eeks time for s'uhmission of app:~icativns is 

obligatory, (ii) ?rcb3ticn !_)erioG is nvt to exceed 

2.ye2:r:',si e_:~tension of the proba.tiun?.!'y pE:riod ~s 

allovJed,,only by the at~t:r.::)rity co<.~petcnt t.:- :~p~ovr;, 

-" +h~- j' :an' 'g 111' '•: c c:·~littce' on reasons to be personnel O.i. u ~ - "' ~ 

ccmmunic:.ted to thc.t avthority • . 
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~ •. Otheli' items and conditions of appointment: (i) ·Rules 

framed by 'the Governing" Body regarding conditions of 
' - . . 

service etc• are to be approvsd,by Sta,te Education 
' . 

- Department before enforcement, ( ii) Pay Scale·s 

should-not be less than those for the Government 

school teachers. of" equal status and qua;Lificat~o.ns. 

(iii) Conditions for :termination of service of .. 

conf·:irmed teachers shouid be the same as that of 
' 

Government servants,. (iv) Hanaging Committees 

.found paying less pay than shown in Pay Register are 

liable to suffer 'stoppage of grants e_tc1 . _ 

A,. Penalties: (Removal, Dismissal, Suspension) :· Hanaging 

Committee proposing to take any disciplinary action, . ' . 
. / 

against any·teacher is required .to submit the sane 

- to the Inspecting Of~icer concerned.; 
' ' 

5,: Appeals; (Procedure for settlement of disputes): 

(i) ~ppeals against any action of Hanaging Committee 

l,ie with 'the D:irector of Educati-on·." (ii) ~'he· concern~d 

teachers should be afforded opportunity to explain 

. his case before taking anY action. 

RERALA. . 

1. Name of i~ct, Code etc: Sections 9 to 13 .of' Kerala 

Education ~ct; and the Keral~ Education Rules._ 

2. Hode of Recruitment: (i) Qualifications for 
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appointment are prescr iheu 4iy ., th~ State Governmcm t. 

(ii) ·•Ppointments are noC:e by \he !Iunagers or o.iJed' 

schools on the basis of selection done b.y the State 

Public .Serv"ice Commission in s.ccord..:.nce \.fith the 
' . ' 

f,o,llcrvl~g procedure as ~r Sectio.n 11 of the :.ct: 

, (a) Public· Service Cornmission will· ~elect before 

31st Hay each year, for each District, a certain 
. ' . . ~ 

-- riumber··ar·candidates.with due regard t~ the number . . .. . ' . 
of probable vacanc ie.s ex~cted in that ye:.r; and . 

·. 
·publish Dist~ict·,vise lists in the Gazette; . 

. · (b)_· The Managers will aJlpo int ·teacher s from 

their own District List respectively; although, 

for sufficient'reasons ·and ~vith permission of the ' . . 
Commission the Hane_gers.are,qlso authorised to 

appoint from any other District List; _ 

- .Ec} -~i:ppoin~ents ill-Government S~hools <Jre 

~lso made from the District Lists: 

' ' 

;(d) '.IIhen any retrencl10ent of teachers in aide-. -
s'chools is rendered necessary con$equent on an:r . •. 
a·~vernment orders, the State Government qr the Han.:~ger 

·.can appoint such teachers in any~ other Governnent 

or aided school. 

·a. other· items and conditions of appointment: 

( i) service conditions are the same as p:-escr ib.;;d by 
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. ' 

the State GovertW'ent under the <1.ct' (ii) fay-Scales 

. are the· same as in Government Sch9ols (iii)' Other 

conditions 'or service, inclpding 'pension,. provident 

fund 1 ins~anc~j age ·of recruitment applicable to 

teachers of Government Schools, are to apply. , 

also t.o c~rtairi ,teachers or· aided sClhools as per 

sub•clause ~2) or Clause 12 of the .\ct1 (iv) i'he ~tate 

Govt.·will pay ~he·salaries of teachers'direct 

through the Headmaster of the School concerr:ed1 

41 Pen~lties: ·(Removal, Dismissal, Suspension etc.) 

No tea~her shall be removedi dismissed• reduced 

in rank or suspended without previous sanction of 

the officer authorised by the State Government in 
' 

this behalf, (ii) No teacher wil~ be placed 
. 

under suspens~on ,for a continuotis period exceeding 

15 days without_ ·previous sanction of the competent 

authorities, 

5 1 .\ppeals: (Procedure for settlement of 

. disputes): (i) · 1'he State Governp1ent will .. be the 

sanc:;tioning authority in case of any penal~ies 

·proposed to be imposed by the lvlanagers. (ii) Prior . 
sanction of the CompetentOfficers of State 

Government~is required before enforcing any 

penalty• 
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n .. ·, DHYA PRJ, TlESH 

1. Name of Act, Code etc: 

Grant.,.in-Aie .tluLs. 
·; 

2. Modi? "f 'lecrui tnf'nt: 

1. Man?.gint>: Committee of the Insti tutio~ is the ,np))Ointin~< 

authority. Two seo.ts hnve to be. re3ervl?d in the Committee for .. 
(a) ~e~d of the Institution and (b) ~nominee of t~e ~nu~tionnl 
Officer, CCI}cern~d, 

...... 

... ~ .. 2. The posts are advertised and filled in ~fter interviews • .,. .._ 

3. State Government do not interfere in th~'recruitment . .... . 
of teachers. 

4• All appQintments of permanent posts are m~de on probntion 
¥ .. . . 

. , :t;'o~,.one.year, which may be_extendcd by one more yeAr •. 
.. . . . . 

5. On confimatton, the incumbent has to sip;n a contrnct . . . ' .. ' . . . . . ... 
of service .in the prescribed fom. 
..• :Jtl . • ..... : :· . . ' . . ·. ••. 1 • 

Other terms and conditions of apnointmentl 

1. Pay scales are proscribed by the Government, 

2. There is no specific system""to check that the snl.<tries 
' 

in accordance with se;nctioned ~~des ht~ nctually·pnid to te~&hers, 
. . 

3. Services can be texminnted on three months' notice, or 

_payment of sala:cy thereof. 
· ..... 

4, Tha work loP...d of the teacher will not exceed ·75% of the . .. ... 
total periods in a week, There is no system to regulate vacation 

. ' . 
salaries in aided schools. 

4 Penal ti e::H • . . 
1. The Managing Committee of the School is the punishin,o: 

authority, 

2. Teni:ination of s.-:xvice or reduction in the p!>..y of 

teachers can be done on written-sanction of the Director of 

Public Instruction. 
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3. The incumbent will be given the charges in 

writing. His previous serviQe and character roll 

will be taken into account when arriving at a 

decisio.al 

4, State Government does not interfere in such 
' ' 

matters but a'ppeaJ,.s may be mad~ tQ it• •. 
~. Appe!al:s: (Pro(;edure fox;, set~leme.nt of disputes): 

1 1 The Managing Committee is the first appellate 

authority, Meeting by 2/)rd maj Qrity ~·~'members gt · · 

managing ~ommittee is necessary to ~onsider appeal 

cases, 

2, The Director of Publ!Q Instruction is the 

final appeJ.late ·authority, The concerned-Divisional . . 

Superinte?dent of Education ~n~uires into the cha~ges 
.· . . ', 

and "the Director of .Publi9 Instru~tlilf takes de_~isiQu· 

on the basis of his. report; . 

If!' 
MADRAS 

;. Name of Act, Code, etc. 

Madras Education Rules .(Appe.lldix 28) 

Mode Of R€cruitmentz 
' 

., 

1• Appointments are made by the School autho;t;Lty. 

on a written agreement. 

2• The probation period is .aQt to exceed one year; 
\ 

but is extendable for another yea~ for xeasons t~ 

be recorded in writing; otherwise the ~mployee is deem­

ed permanent after one year. 

~. No appointments are kept on temporary basis 
. 

for more than three years; all appointments con-

tinuing beyond three years are to be- made pe.rmanent~ 
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3. Other Tenns lllld Condi tiona of Appointment: ' 

1. Fay ~nd allowances are srecified in the n,~eemcr.t; but 

no minimlll!l pay scr.J.es etc, are prescribed by the GovernmPnt.• 

Vacation salary is regulated as per provisions laid dorm in the 

agreement, ' . .. . . 
• 2._ :t'erioc of notice 'for-wmipation of sezyice or P'~YID<"nt cf 

.. - ~ "' 
salary in lieu thereof (a) three months• and two mo~th'"si ro·r .. · ' 

. . 
permanent and non-peimanent tee.che.::-s,respcc~ively ~n. (;rOUnds of 

retrenchment, physical unfitness and incompetence. (the l~st plea is 
.. . .. . . 

not to be used after five years of servioe); (b) without notice on 
. ~ . ' ... ·• . . 

~nda· orcn~gretl'll c! ·daty,· miscond~o~~t; !_TOss insuooraiMtion.i' • 
f • • • . 

mental unfitness; suspension or. cance:lla~ion of tenche;.•·s ... 
certificate, etc, ' . • • . . ... 

. . 
3 • .Adherence to service· rules and other oondi tiona e:tc. 

as laid down in the agreement is called for, 
. . . 

.A teacher holding a temporary post on the last wor''in.~ d11.y ... 
of the school year will get a proportionate salary, .my tencht:r 

•• 
if he was on duty on the last workin,ll' day of the school year l'.l'ld . . . . . 
had served for at least 8 months in-the school year is entitled to 

• 
vacation salary, . ~ ... . .. .... -

• 4• Penal ties: ., . .. ~ ~· .. 
·1. When school authorities "'ant t~ tenninate the services 

. . 
h Wl.• thout notice, the teachers concern0.d of pennanent teac era 

the'ir 
have to be given full oppo~tunity to defend L cA.Se in writing 

and also in person, if so desired. 

5• .Appeals (Procedure for settlement of disputes): , 

l. Te~chers as well as ~"~~eement have the ri~ht of appeil 

t .. • th · ty (as pr"scri bed under the Rules for to the QOmpeten .uu on - . . 

different cateeories of 'tef'..:'hers;. 

2, Both have the right of a second appeal apainst the orders 

passed by the first _appellate authority. 
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teacher 
3., Managements are expected to retain the ag~evedLin 

service until the announcement of decision·. by the appellate 

authority, 
MAHARASHTRA 

1 & 2t. Name of, the A_et, Cod~, ~' 1.{oa.e ot;,AJ?Pointment: 

l, Appointments are made by the ~ehool Managements. 

·2~. Trained teaehers who are in service for more· than two 

years are to be regarded as permanent employees automatically, 

3,. tlther tenns and eondi tiona of appt)iJtt\!lentt 

1, Pay s~_est. .presmb.e.Q..by the State, are eompulsory 

for aU6 thl:oughout the State• .. 

21 Allowan~s such, as D~A,, H1_R,A,, C1_L,A~ are to be 

allowed at the same rates as sanctioned by the State Government 

3, Private tuitions are permitted subjeet to.Lrnaxiirmm of 

two hoUrs a day or 5 pupils during the day, .. 

4~ Expenditure on training: of tea,);lers,}~Puted by 

Managements ·i·• adm:!, tte'*'y the State Government for assessing 

the quantum of grant-i:n..a.id._ 

?..:.'.~' ~;t5l;·-·.,_ teaehe~s are free to· at teJad a:rry- poli ti.cal meeting 

and b~cafl:e•.,t?Qbet"Eno:f 'llly.polithal party other than a party 

whose policy has been declared-~ unconstitutional by the 

Govemment, 

4. Penal ties 
.;. •. 

1, Temination of service of permanent teachers iS 

· allowed onl~ after the prior approval of the Regional Deputy 

Director of Educetion has been obtained. 
• 2. In the case of termination of service, teachers are 

to get compensation - six to twelve months ~alary 

acoording to length of service. 
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3. Non-permanent toacners_can ba relieved only 

after one month's notice or on~ monthssalary in lieu 
thereof.· 

4. Before punishing any ·teacher, the Jltanagement 

is to iristitut6 an enquiry. ;ommitt~e consisting of 

the Headmaster and a nominee ~ach of the•two partius, 

to enquire into the charges against him ~n'accordanc~ 

with the d~tailed procedure laid down in the. Grant-in­

aid Code. 

5, Apptlals(Procedure for settle!ltt:fnt of disputes): 

As ·.t.ebnination of· service is not all-ol>{ed without .. ' ·. '!:. • 
the prior approval of ,the Regional Deputy Director o! 

Education, the latter acts as the appellate a~hority. 

My sore •• 
t;.;.Name of the Act, Code, Etc.: ..• 
·;r· 

~~- Gra!it-in-aid Code for s·econdary ScHools ia Mysore 

State. 

l+- Vfode of Recruitment: •• .. 
·~· 

l •. vacancies are advertised and applications· are 

examined by a Selection Committee consisting of 

representatives of (1} Managing Committee; ·(2)' Head 

of the Institution and (3) one educatjonist bomina~ed 

by the Managing Committee. The Selection Committee 

:shall recommend a panel and the Managing 

Committee shall make the appointment. Pref~r~nce, 

will be given to trained teachers. 

3• Other terms and condi tiona of aopointment: 

. on 

T~achers appoin~ed in a permanent vacancy will b& 

one year's probation after which they will be made 
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permanent,_ if their work is found satisfactory, .-At the 

time of initial appointment, the teacher shaJ.l execute a 

bond to serve for two yet;~XS. In the event of unsatisfactory 

Work'or miabehaviour during the period of probation, the 

teachers' aervices may be te~ftated after giving one month's 

·notice' 

No member of the staff should engage himseif or' herself 

in any political activity, 

.if' 

I , 
Full vaeation salary will be f)aid if the. :l.ndi1'idual has .. ), 

worked for the entire academic year, Otherwise it will be paid 

in proportion to the number of days he worked to the total 

perioa of the aeademic year, 

~ Penalties: 

lA Serviees of temporary teachers can be<termilated by ' 
~ . ~· . 

the :U.anagement without notice4, 
I 

t · Serviaes o~ any petmanent teacher can be teJ;'!Ilinated 

oni,y after an enqui:iy committee appointed for the purpose, has 

examined the charges fully and decided for the . .dismissal of the-

·tealher1 

5. Appeals (Procedure for settlement of disputes): 

1, The dismissed teacher can appe~l to the Deputy Director 

of Public Instruction within 30 days after the decision bas been 

co=unicated to him. The appeal shall be decided by the Deputy 

Director of' Pubiic Instruction vr.i thin three months after the 

receipt of such an appeal, 

2. A final appeal shall lie to· the Director of Public 

Instruction within 30 clays of the decision orlthe Deputy Director 

of Public Instruction. The decision of the Di'rector of Public 

Instruction shall be final. 
Nagaland 

N.B. AlmOst; all the schools in Nagaland are Government Schools. 
The existing aided schools which are very few in number, 
are given the grant-in-ai0. on ad-hoc basis, ' 



ORISSA 

1, Name of the Act, Code, etc.: 

Orissa Education Code, 

2, Mode of Recruitment: ~ 

1. Appointments are made by th~ School 
• 

Manage~ent Ccmmit+,ee oo a written av.eement ( for.:~ .. 
prescribed). 

. •. 
2. .Probation pt~ricid: one y~ar. • 

'· The Managing Cvmmittee is to satisfy tha 

Inspector as to the terms of appointment. 

3, Other terms and conditions of appointm~nt: 

1. The Management is to adopt pay-scales as 
prescribed by the Gov<!i'nment from tim~;~ ·td' tinie; 

2. Salaries ~re to,be paid regularly up to 

· lOth of ev~;;ry mo~th. 
. . . . . 

'· Period of notice of termination of service 

or payment of salary in lieu thereof on each side: . . 
. . 

one month (both. in case of permanent and non-permanent 

teachers). 

4. ~nalties: 

, 1. Management is empowered to impose punish­

ments, ··including dismissal from service, 

2• Dismissal from service is subject to one 

monthts notice ordinarily; but.dismissal cB:Il also be 

effected w.ithout ·notice i.a cases of gross misconduct 
' after recording the reaso.as in writing in a resolut­' . 

ion duly passed by·:the Management. 

5. Appeals(Procedure for settlement of disputes): 

1. The aggrieved teacher has the right of 

appeal to the concerned Inspector of Schools within 
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10 days of receipt of order of discharge. 

2. The aggrieved teacher is to be ini'omed by the 

Inspector of the division; and no further action is to 

be taken in case of its acceptance by the Managing Committee 

and the teacrer. 

• 
. '· 3. In t\l.se of disagreement, the appeal will be decided 

fillBlly by the Board of See"ondary· E:l.uca tion. 

: 
PUNJAB ' . • 

1e Name of the Act, Code, etc: 

Grant-in-Aid Code. 

2. Mode of RecrUitment: 

1. Appointments are made by the. Mana,gement. 

2. Probation is for one year. 
' . ( 

3. Agreement, on a prescribed firm , is made with 

the teacher. 

Other terms and conditions of appointment: 
3. • 

Scales of pay are not prescribed by the Government. 

All teachers, except temporary ones, joining after 

31st August, get vacation salary. Teaching hours of 

under--graduate teachers have been fixed as 40 peri6ds 
for 

per week an~senior teachers 33 periods per week. 

4. Penal ties: 

\, Management is the punishing authority. 
2. The :ria ture of ,penal ties and the procedure. of eiJ.qui;cy 

are laid dow:n in the agreemerit. · ---·· ·· 

5. Appeais (Pr~;~;dure for settlement of disputes): 

The State Government has the right to set up an · ·, 

arbitration board in case of a dispute between the teacher 

and the management. 
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Rajasthan 
1. Name· of the Act. c d _ o e, etr-. : 

Grant-in-aid Coae. 

2• Mode of Recruitment: 

1. Management is the appointing authority. 

2. State Government appoints one member on the 
Selection Committee. 

3. Probation period is two years • 

. 4. A contract in a prescribed form is entered 

into at the time of appointment. 

3. Other terms and conditions of appointment: 

1, Pay scales, as obtaining in the Gov~rnment 

schools are paid to. the teachers. 

2. Grant-in-aid is released on monthly basis to 

see that the salary is paid correctly and" regularly. 

In case of complaint, the Director of Education is em­

powered to orqer payment by cheques. 

3. All teachers, except temporary ones, joining 

after 31st August, get full salary for vacations. 

4• Penalties: 

5. 

1. Managing Committee is the punishing authority. 

2. Thre~ mo~ths' notice or salary !or three months 

is to be,given while terminating the services. 

3. A proper enquiry has to be held and proper 

opportunity given to the teacher to answer the charges. 

Appeals(Procedure for settlement of disputes)a 

1. First appeal lies to the Director of Education/ 

Deputy Director of Education/Inspector of Schools. 
2. Second ~peal lies to the Gov~rnment/Director of 

Education. 
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Uttar Pradesh 

1, Name of the Act, Code, etc.: 

Section 16 G of Intermediate Education Act and· 

the Regulations made thereunder. 

2, Mode of Recruitment: 

1, Appointments are made by the Management 

Committee subject. to the minimum qualifications 

prescribed by'regu],.ations and also subject to the 

adherence of the pr9cedure laid down for selection 

under the Act, e.g. the r~.~uirel!).ent of .a Selection 

· Commi~tee in each school, ·inciuding the Principal 
I 

as ex-offi~ member for. selection of tea~hers; and 

the requirement. of a three-member committee,including 

one member 'belonging to another district from amongst 

the panel prepared and .maintained by the Education 

Department, for the 13election of Principal or Headmaster • 

. 2, The relatives of Managing Committee members, 

or pereons .d.~smissed from other.institutions are not 

to be appointed without prior approvaf ·of the Director 

of Public Instruction. - . 
3. Appoi~tments ·should be made under formal orders 

or letter£ ~f appointment. 

4. Period of probation: one ye~. Thereafter 

teachers are to.be confirmed subject to the teacher 
. . 

having passed certain prescribed examinations·in 

Hindi, The copy of resolution of Management Committee 

confirming t<lachel'S is to be supplied to the . · 

concerned officer · of the Education Department. 
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Other terms and conditions .. of appointment: 

l. . S_cal~s of pay a.J;'e the B8.;;!13 as saactionud by 

State Government fro~· time .. t.o time. 

2,; f1alary. is .. t6 ba paid. by ~the. 15th of every month. 
"' T ·t· is 
J• u~ ~on work, up to 2 tuitions~ercitted subject 

to prior_sanction of Principal or Headmaster. Three 
, ar~ . 

tuitions LP&rmitted in special circumstances ( r<'l\sone to be 
recorded). 

4. Transfer of teachers between schools is 

permissible and. arranged under a defined pro~edure 

through the Inspector on the willingness of the 

.' Managements. 

5. Period of notice or payment of salary in 

· lieu· thereof: 3 months• in ease of permanent teachers, 
. . 

removed on account of retrenchment, abolit.ion of subject, 

section or class; and one month&in case' of .t~mporary or 

probation~y teachers. ·( 
Penalties: 

1. £ow~rs of removal/dismissal from s~rvice, 

reduction ·in rank, reduction in emoluments, or ter-
. . 

mination of service. with· notice are allowed to be 

exorcised by the Management Committee only after p.~ior · 

approyal arthe Inspector in writing - the decisio.a 

of the Inspector is to be communicated within a 

_prescribed period.· 

2. Before . passing orders of any punishment by 

the Inspector, the. concerned teacher is to be given an 

opportunity to show cause within 14 days of rec6ipt of 
. . 

the. notice by the Inspector about the propOS"•"l punishment 

to be imposed. on him. 
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5• Apptals (Procedure for settlement of disput~s): 

"An appeal against the order of inspt:~ctor 

is to lie, within one month of ·the order with the 

R~gibnal Appellate Comwittee consisting of: . 

Regional Deputy Director of Education, a nominee 

of the State School ~anagers' Association, and a 

nomiAee of the U~P~ Madhyamik Shikshak Sangh. 

·The decision ofthis Co±ittee,, given· within a 

specified period is, to be treated as final and 

not to be questioned in any court • 
. 

West Bengal 

1, Name of Act, C~de, etc.: 

The West Bengal Secondary Education Act 1963; 

and Grant-in-aid Rules, 

2• Mode of Recruitment: 

1:. ·Appointments are made by thJ School· 

Management Committee subject to approval of such 

appointments~by the Education Directorate. 

2. Confirmation is to follow after two years 

of service. 

3. Other terr.~s and conditions of appointment: 

l. Pay scales ~re as determined by the 

S~ate Government from time to tiille. 

2. Period of notice for t~rmination of service 

or payment of salary in'lieu thereof- three months 
," 
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in th~ cas~ of fi con rrutJd t~;~ach~;~rs; a:1d unu month 

in the case of .oth~rs. 

3 • P.owdrs of Managt::.ntJnt Collll:li tte~;~ in tha ~~a tters 

of appointwt::nts, reuoval; ·. prouotion, incra•:Hmts ~:~to • 

. · ... are subject to appruval by the W~;~st Bucgal Bvurd of 

S~cond~y Education. 

4. ~~nal titJS: , 
Discharge or'dit;!oissal from e&rvicu is a111.1wud 

.only aft~:r following a prescribt~d proct:dw·u viz. 
- • ' . I J 

communication bf charge shuat to the tt~acht:r cuocor.1t~d 

to enable him to' fu~nish his ~xplanati~n within sp~;~cifio 

time;· consideration of charge shet:~t, to~"'ther with 

teacher's explanation by th~a Managing Comc.ittuEJ; and . . , .. 
the communication of the ~ecision of the Managing 

Committee to the• tt::ach'tlr within a we~;~k ot the 

meeting. 

5. Appeals (Procedure for settl~mt~nt of disPut~s): 
. j . 

·Statutory App(jal Co:runitte1;1, prov.i&ed undt~r 

the West Bengal Secondary Education Act, is 

Eimpowered to h1;1ar aild ,decid~:~ appt~als u1' tli:lachurs 

against decisions of Manage_l(:lnts. Ths d ecisiC.""~.S . 
of the Appeal Colili!li ttl;lt:l, are to bu tre!lt&i . as 

final and not to bl:l qut~stiont~d in Law Cwurte. 



UNION 'l'ERRITORIES · 

ANDAIUN MID NICOB.iR ISLANDS 
. 

There is no private secondary school iil the 

territory. 

2 
1 

. DlJ)iJi. C. N :'-G<'.R Hi'-VELI 

: . ' 

-

. . 
Ther~ is no· private secondary school in the· 

" .·. . 
!rerritory·. _The grant- in-aid rules for other . 

schools have been prepared on the lines of 

Gujarat ~:i.mary Education Code and are under 
. . 

submission to the Union Hinistry Of .Education. 

_ 3• · DEiJII 

... Name of <1.ct, Code etc • 
-

DeJ.hi .Educati_on Code• 1965.; · 

.. ,-Mode of Recruitment: 

(i) ~ppointments are made' by the Management 

Committee throug.):1. ~operly· pon~tituted. 
• I 

Selectio~ Committees· a8 laid down in 

the code and also subject to the 

conditions laid down in the code r'egarding 

employment of adequa~e number of 

· te,aching s~ct'f; . qualifications, 

remuneration e~c.; 

(ii) Pay of unqualif1ed teachErs is not- to 

be treated as .an admissible. cb¥ge for 

assessment of grant- in-aid. Director is_ 

approval is to b: ob~ained _before making 

actual appointment. 
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(iii) <..gree~nt bet\veen t11e NanJ.gement 

is to be executed for appolJ.t;nent 

embodyil-:t; inter-::~lin, a cbuse to 

determine the termination of servke 

in accordance -,.,ith Government .,ided 

Privc.to School renchcrs (Discipline 
. ' 

Ftmishmant and qpprov.::.l iL1lcs, 1959. 

3• Other terms l. Conditions of ·•P!JOlntrnent 1 

(i) Pay scJ.les are as prescribed by the 

~duc3tion .Jepartrnent. 

(ii) D:irect disbursement .of salary will be 

mode to. the teachers by the Department 

out of the grant due to school in cases 

of non- payment of s::~lf2'y for 2 c onsecu­

t ive months by thG · Han:agement 

Committee. 

(iii) The P.r inc iiJal ·is to in t i!tla te d :!rectly 

to Department by lOth of each month 

about the paymE:1nt of salary to te::~chers 

in the preceding month. 

4. Penalties (Remocal, Dismissal, Suspension etc.) 

{i) 1'he Man:~gin:; ConL'llittee is empovJ(;)rcd to . 

impose such penalties on teachers 

·(a) Censure, (b) With-IJOlding 

increments/promotions (c) Reduct Ion 



. 

to a lOVIer grade in time scale of 

pay, (d) Compulsory retirement, . 

(e) termination of service, etc• 

(ii) For· penalty listed at (a) and (d) above, 

the teacher concerned is to be given 

. an opportunity of representation for 

consideration by the Punishing. 

authority. 

(iii) For other categories of penaltiesl 

tbe te.acher. ·concerned is to be given 

/a specific charge-: sheet· in writing 

and given chance to submit his 

explanation thereon within.2 weeks 

and also the opportunity to be 

heard in persqn; if des_ired. 

(iv) Either-t:tll'ough the Punishing A-uthority 
I 

itself or ,through its special 

enquiry committee. Such investigations 

will be held,and decisions taken • 

. S. l~ppeals ; (Procedure for settlement of disputes) • 

( i) E~cept ing "C ensure", appaals in all 

other matters against orders of 

punishing .Authority lie with an Appellate 

1Yibunal. consi:3ting or : (a) Director of 

Education (Cha:irman) and two non• 
' ' 

off ic ial meniber,s viz. the Manager of 

an aided school nominated by the 
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, .. I . . 
J·L.::J.nag~r s ·•ssoc i.:~t 1011 ::~nd =: Pr inl· ~ ·, .:1 of . . 
nn ::.iued sc;10ol represe:.tin;; the te:~chers • 

• 
. ( i i) j,T 0 "\"ppe.J.l 1 ie S ~gains t t; !~ C'l'·:' 12r Of tile .. 

··ppellc.te Tribun~l. 

4, }1]:£-L.Ch/J, PR.J)~Sii. -----
l.!·bme or .• ct, Code etc,, 

Gr.snt-in-ilid itules. 

· · 2·,Hocle of Recruitment: 

. ( i) 

' . •. 

i .. ppointments ure mgde by lbhaeer:l~nt 

Co!!!LJittees; and other service conditions 

are· ·gme rally determined by empl o~·er and 
I 

employees. themselves, witho1.0t :ll1Y rc:fer;,;nce 

to the Education Deportment. 

~ ii) 1'he -l-:an.'gement Committee of ~;icd _ .:-.nd 

Pr ilDi:lry SchooiS 'is· .to have one member, 

and of High/Hie;her ;;econcL::ry vclwL.ls to 

h<we ? members of 'the Bcuc _,tion De 11r>l'tmcnt • 
• 

' 
3,0ther terms· 8hCl Condition~ of ;.ppointment: 

·-
l•Iano.,;ements are to intr oc'luc e Sl1CH ~c ~ les 

cU'e . , • 

of pay and 'al'low~'.l1Ces asLPrescr ibed by Gov:Jrnl.-e nt 

for. corresponding .::taff in _Government scbools, 

4,PEm2.lties Cnemo"~El, Disnissal, Suspension -etc.): 
.L-.-.-.... -- -------- . 

(i) 1'e?::chers ore .to be excluded from e:tployment 

if their teiJching certifico.te? have been 

1-rithdrC~wn by the Educ.Jt ion .;)~ pc.rtment or if 
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they have been. declared unf i.:· to te::1ch , 

by the .Education D:irectorate. 

( i,i) Generally 1 all 'd isc i pl ina:ry rna ti;er s are 
' I 

regulated by Rmployees and Employers 

themselves without any rules laid down . 
'. 

in this behalf in the Grant..: in-Aid· 

.. · . 

. :.ppeals : (Procedure for settlement of disputes). 

No procedure for appeals against any p~nishment 

ill:pose£1. by 1-ianagements has been provide<:} in the . 

Gra,nt~ in• ,i.id Rules, 
. . 

5, :U .. C@IVES 

' . 
There are.no ~ivate educational institutions 

in the Territory. 

6, l-1AJ."HPUR . 

J:.iode of Rccru itment 

' 
In aided schools, teachers· are given the 

same scales of pay as :ili. Government Sehools •. 

(Other details are not available). • 

. 7. N,E.F.t... 

' 1'here is no priv&te educational institution 

8~ PONDICHEP.RY . 
' 

J.. Government ··>.ided Private Schools Teachers 
' 

(Discipline ,Punishment and :~.ppeal) Rules, 1959. 
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3. Other terms ~d Con~titions of .-.p ointm;:;nt : 

·4. Pe~nlties (~.cmov,,l, Disl'liss::\1, ~uspension etc.) : 
--~ _.._ ··----

(i) }~on:~ging Cot!rrittee is emp01·1ered to iln!Jos.a 

.. : 

such penalties o.s (a) Cen3ure, (b) ·.rith­

hcldinf: increments/promotions (c) Reduction to 

a 1 ower gi' i:!d e in time sc ::~le of p.~.y , 

(d) Compulsory retiremt;;nt (e) terminntion 

of service,etc, 

(ii) For penalty listed .:lt b) ,'nc (b)· ~bove, 

the teacher concerned is to be given ::1.0 

opportunity of' represent:.:tion for 

(iii) 

consider;:-.tion by tho Punishin:; .~ut .• J~·ity, 

' ior other catagor·ies qf pen.-,lties, the 

te;:cher ·fonc e:ned.~js• to be given a ~pee if ic 

• · chcrge· sheet in writing o,!ld given ch .. :nce to 

submit his expbnation tiler eon Hi thin 2 

v1eeks o.ncl :::lso. the op:Qortunity to bo heard 
.... · ........ . 

·in person; if desired. 

(iv) Zither through the Punishing .• uthority itself 
• 

or through its :spec·ial enquiry committe:e, 

the case will be investigated ~.nd dec is ion 

taken. .. - • 
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' I s. ~ppez.ls: (procedure for settlement· of disputes): 

(i) Exceptin& ''Censure" appeals in all other 

matters against . .order of Punishing .·.uthority 

lie vrith an .>.ppellate 1'ribunal consisting ofg 

Director of Education (Chairman) and two 

non- official members viz. the Haneger of an 
-

aided school nominated by the Eanager s 1 

-•ssoc iation and a Principal of on aided 

school r~presenting the teachers. · 

(ii) No appec;;l lies against the order of the 

.~ppellate .1'r ibunal • 

. 9. lRIPURA. 

l, Name of :;.ct, Code etc.·. 

Government .:..ided Pr ivc.te 3chools 1'eacher s 

(Discipline, Punishment nnd -•ppeal) Rules, 1959. 

2
1 

Node of R·~cruitment : 

Not available • 

... . 3, Other terms and Cond~tions of ..• p:poilltment: 

Not available. 

4. Pen.3.lties (?.emoval, Dismissal, Suspension etc.) . 

. ( i) H.ano.ging C ori1mittee is empowered to impose 

such penulties as (a)· Censure, (b) ldith­

holding increments/promotions (c) Reduction 
' 

to a lo,,.:er grade in time scale of pay, 

(d) Compulsory retirement (e) termination 
. of service etc. 
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( .;J.·) ,. or· ... - pvi1::tlty listud .:: t (.:l) r.:1d t b) ~ .. , ,ve, 

the te:.cher col<c~rne:1 is to b.._ :;iv;::n the 

opportunity of !'13present,·tion ::'o1· consi:l~r.::ti.~n 

by tnc Punishin~; .• uthO!' ity. 

{iii) For othar c:: te:or ia s of p'"n :1 ties, the 

teacher concerned is to be given ~ specific 

charge-sheet in •,·!I'iting nnd ginn ch:-nce 

to submit his cxplo.nation thereon •..;ith:!.n 2 

weel's and also the opportunity tv be neJrc~ in 

person, if clesil'ed. 

(iv) Bither through the Punishing ;.uthority itself 

or through its spec L.l enquil'r committee the 

case will bEl investig.c.tod .·nc c1ecision t::.kcn. 

:.ppeals: 

( 1) .t:xcept ing "Censure" , cppocls in :'11 

oth•3r m::tters ;::g:.in::Jt orc~er of funishinr.: 

;>.uthority lie •tJith a .ppcll..:~tc l'ribttn.:ll 

consistir.;; of : 
· of 

Direc tor,(.Jduc ::t ic·n, (Ch.-:1 :t.•r.t~n) and 

t.vJO non- off ic i::11 memberS Viz 0 the 

l·lan::13er of on s-ided sc .• ool nora inl t<.:d by 

the l•i.311dgors'.-ssoci:ltion and:: .1-rincipc.l 

of en aided sc~.ocl representing the to;:ch~ s. 

(ii) No appe~:l lies :1g.:.inst the order of ·•Pr..ellr.te 

T::: ibun::~l. 
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RETIRE.Il!NT B:sN::FITS TO TE..~Cill:RS 

SC!IOOL ST.~GE 



... 

--1'?7·-

· RETIR.F1.!ENT BENEFITS TO SCI100I, TE.'. C'HEPS TV !~IT A 
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. (Pages 132-"182 gi vo Statewise det.'lils) : . 

ST..\.TE 

Andl">.m 
Prade:;h 

-.. ~ .. 

Bihar 

Gujarat 

.Jammu&''' 
Kashmir 

.. .... . 

Madhya 
Pradesh 

Madras 

Maharashtra 

Mysore 

ren:;ion; 
Gratuity and • • ·' 
Frunily Pension 

Pension; 
Gr1.tuity 'llld 
Thmily Pension 

. .. 
. Pension; 

t Provident Fund 
Insu=ce ··.41 · . 

• 

:.OR "'E.~ c:r;::;s IN 
NON-GCVE:Ul!!EliT S':fiX'LS 

Pension; 
G !'!I tui ty 'llld 
ProYident Ftmd 

Pension; ~ 
Gr'ltui ty nnd 
Contributory 
Provident Fund { 

Only for 
Sccondnry 
Schools 

Oo11trlbutoey Pro"ri.c!Pll't Fund; 
Pennion-cun-Inoumnoo 
11nd Grc.tui~. . -

... ~., ... 
Pension;t · , ··~ . •• 9eneral Provident~ Seconr!llry 
Death-cum-retirement. Fund 0 S choola 
Gratuity and No old-age ~ Pr:l.rr.ary Sl'hool 
Femily Pension benefits § Teachers 

• &.H'· •\' 
Pension; • ;. ., ~o speciaJ. 
General ProYi9ent. , scheme 
~~r arid . . . ~ : •. 
Cot:pttlsory Insuran·ce 

·· .. • .. : : . .. . 
Gratuity; . , . Srune as for Gove:mm,nt Schools 
Death-cum:-reti:r~~t 

1 
]Jrovided. they opt for rules 

gratu1ty'and · ·prescribed by the Dcp~rtment • 

Family Pension .. \ Gratu~ ty rmd § For ot~er 
- . · · · ~-: '•··Contn butory 1 0 "\ided ..>ohool 

.. , · • \. · Provident ·:rund 0 Tcach-:ro. 
- .• ( . ' . "_. 

Gratuity; • .. :.:··Provident Fund 
Pension-cum-retirement 
gratuity and 
Family· Pension 

I. ;-

Pension, 
Gratuity and 
Family Pension 

Triple be1:di t Sch.,me:; 
i.e, Provident Fund, 
Pension and Inaurence. 

Pension, Provident Fund 
Gratuity and 
Family Pension Scheme 

Pension; 
Gratuity; 
Dee th-cum-retizm ent 
Gra.tui ty and 
Family PEnsion 

Contr:l.butorJ ProYident Fund; 
Pension '3l'ld 
Gratuity. 



·:····STATE·; 
:.. . . .. . --· .. -·· . 

• ' i !- ···:· . : 

. · .. 

Orissa. . 

Punja.l! · 

Ra.jast~ 

Ufjtar 
Pradesh 

W419t 
Bengal 
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. . .. · · FOR TEACHERS IN .. FOR TEACHERS IN 
NON-GOVERNMENT SCIDOLS GOVERNMENT SCHOOLS 

~s for Pension; xc t ·No pension and· 
Gratuity x en • gra. tui ty 
Pro'Vident F.und.~vt • 

Schools. 

Pension: crratUity; 
Dea.t~eum.retirement 
gra. tui ty and Family 
Pensi•n 

Contributory 
Provident 
Fund 

.. do .. 

Pen~:a; 0 Pemanent 
Gratuity~· 0 Teachers 

) In 
) Secondary· 
) Schools 

) In 
) Primary 
) Schools 

Family Pei1Sion0 · S$anda.rd Provident Fund. 

Termine. tip ~ Te~~~a.ry 
gratuity; 0 · 
Death Gratuity~· Teachers 
~d GenelrSl 
Pm'Vident · 6 
~·,. ~ 

• P.ens~nt 
Ias.ura.n cet· 

Con'b:'i butery Provident Fund 

Meclical attendance a.Jtd 
. Prf!rldent ama . . 

Pension; 
Gra.tuicy and 
Survi*'s be~fit 

Triple benefit scheme/ 
Contributory Provident Fund 

· a.n<l. Com:Pills~ry Life Insuranoe 

Ctntributory PIO'Vident 
FundJ Gratuity a.ll4 0 Primary 
Free tuUion to 0 School 
~dren. ~ Teachers 

Contributory ·• .1· Secondary 
P:rovi dent Fund 
and Gra.tui ty ~ School . 

Teachers 

.As for 
Government 
Schools 

As fo;r-.:. 
Gover:ilm ent 
Schools. 



STATE/U1HON 
TERRlTORY 

A & N* 
Islands 

fudxa & 
Nag?..r Haveli * 

·I 

Delhi*, . , 

Goa, Daman 
and Diu 

' '· 

... Himachal. 
· Pro.de~h* 

Laccadive 

Manipur* 

NEFA* 

(_ Pondicher:cy* 

Tripura* 

.• 

-1~­

FOR TEACHERS IN 
GOVF.P.NMENT SCIDCI.S . 

L "·~ ·)~1 --:·~-··: '.:.\ . 1-:~ 

Srune old-age benefits 
as applie!l.ble to · 
Centrel Gov.:rnncnt · 
lliployncs · · 

Who joined b~forc. 
11.6.1961 have no 
scheme of insurance, 
:provident fund but 
get concession for 
children 1 s education, 
medical attendance 

Same· as Central 
Gove~ent ~ployees 

Pension 

Same as ·for 
Cent~. Government 
Employees. 

Family Pension, 
·Gratuity 

Same as for Central 
Gove:~:nment employees 

... 
BenPfi ts as for 
Central Gove=ent 
~ployees 

FDR TEJ\CHEI:S IN 
NON-GOVERNMFNT SCHOOLS 

No p;_nsion/er!ltui ty 

No p~sion or P:rovich:nt 
Fund 

·· ''I'erminal benefit schc,1~e 

of the Uni~n Government 
to be extended 

Triple benefit Soheml'o 

... . .. 

., . 

. ... 
No proVl.eJ.on for old-ngo .• 
benefit at primacy st.'lge 1 

Pro vi dent funn for· 
Secondary School Teachers 

TQ1'!Dinai ben•'fi t scheme 
is extended to non-Government 

· te11 chore. 

.• ' 

Contributory Provident 
Fund. 

Uo private schoois. 

After 1.11.1954 saoe 
old-age benefits as 
for Central Government 
employees. 

No old-age bonefi ts. 

., . 

Same as for Central 
Government enployccs. 

Ho pension or other 
benefits. 

.• 
In few prl.wtc schools 
General Provident Fund 
Scheoe has been introduced 

* 
!' · .G. ra. tui ty and Pro vi dent Ftmd admisei ble for 
_ ens1on, 
central Govern!!!en-1; Servants. 
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RETIREMENT AGE OF SCHOOL TEACHERS AS ON 1.8.1965 
{Pages \3~-\S'l-- give State-wise details) 

State 

' 1. Assam 

Goverament School 
Teachers. 

55 may·be extend­
ed up to 58 

Non-Government School 
Teachers · 

60 extension up. to 63 
by Director of Public 
Instruction and up to 64 
by the Education Minister 

· 2. Andhra 55•58 fbr all 
Pradesh D,P.I. is empowered 

to sanction re-employ­
ment up to 60 years 
of age, 

3, Bihar 58 years 62 years 

4. Gujarat 5J years 

5· Jammu & :.:!)~ years 
Kashmir. 

58 years to be extended to 
60 years. In exceptional 
cases up tr<6 even 65 years 

6. Kerala 55 years who have Teachers who have opted for 
opted for old rules: 
Chapter XIV(C) ::.:..(-,i) Appointed prior to ~{ 
K.E.R. 4.9.1957 : 60 years 

7• Madhya 58 years 
Pradesh 

(.ii) .Appointed on or 
after 4.9.1975:55 years 

' ,. 

62 year~:r; . , .· . . 
(In case· of Secondary schools, 
with the permission of 
Chairman: of the Board a 
teacher caq'be retained up 
to the· age of ·65 years) 

·· . 8 •. Madras 58 ye.ars - can 60 years 
be extended up to 
60 years by 
appropriate 

.. authority 

9· Maharashtra 58 years 

10. Mysore ·. 55 years but in 
case of ex-Mysore 
area prior to 
reorganisation up 
to 58 

... . : =- .:~· 

60 years , .. 
!/ :~ . 

55 years to be extended to 
58 years at the discretion 
-of the management~ 
In special case~ up i;o 
60 years with .the per• 
mission of Director · 

11. Nagaland As for Central Government employees i.e. 
58 years 



12. Orissa 

1}. Punjab 

Gov.:rnment Scbu.:l 
'I:~:!Cht.lrS 

'8 Yti8rS -Tuachers 
alassifi~d ~dur 
techAic&l posts is 
6o 

14. Rajasthan 58 years 

15. Uttar 
Pradesh 58 

16. •-· \lost 
·· Be11e;a.l •o 

i!vn-Govt1rnro.Mt Scbovl 
Teachurs 

.'lo l:Lnt ns long as 
physically fit nnu 
&!fici~nt - ~ocvnJary 

schuola 
63 yuars train~d t Pri-
61 y~ars u~train~d mary 

58 years extenuable to 
60 ~are by Diroctor of 
Education and up to 65 
years by thb Stat~ 
Government in exoeptioanl 
cast~ a. 

·. UNIO~'f .TERRITORIES 

l· Dadra & 
Nagar 
Have::li 

.., 
<.o Delhi 

). (;..;"?. 2Daman 
and Diu 

58 

58 

58 years appointed 
after Lib~Lation 
Rules 

60 y~:~ars 

55 years can be cxtdnded 
up to 60 by Management 

65 years pre-libera­
tion employees 

4. Himachal 58 Y-'ars 
Pradesh 

5. NEFA 58 years 
6. Pondicherry 50/55 recruited bofora 

let Aov~mber,l954 
58 years recruit~d 
after let Novembor, 
1954 

'1· · Tripura 58 years 60 years. 

~~Needs Confirmation. 
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r. i.ss.J; 

( 1) Te11chers of Govermnen t pri.'11ary and secondary 
schools or~ e-titlY1 to the follo.>inc; old-age b~n)fits:-

( :3) 
( L) 

(c) 

Pt:'3ion and gratuity; 
De~Gh-cum-ihtir~J'Jent .sratuity for te.:~ch·rs 
.• :-,o h:.ve complet(l:l five years of qu~._lifying 
a.orv1ce; and 
J:1rr. il y P '" sio!l. 

The"- a• . broa :ll y based on th,: p a tt~rn or ol u­
SS3 be.-: .C'its aV_;ila-~le for Cil~•trol Gcv'lrr.ment employees. 

( 2) For the teachers of aicl.:d secor. dar s<d:ool:J' A 
Contributory .Provident Fund sch~H: hss een introduced 
the rate of cor.tribution being 6%, There is no provision 
for p~:,sioJ or gratuity at present.; but a proposal to 
introduce the triple-benefit schen19 is under the activo 
consideration of the Government. 

In the meantime, the ~1anacing Committees or 
aide6. Secondary Schools are allowed to grant graruity 
to the :mperac:JUated teachers from the surplus funds 
of th.ir institutic.ns .ith the prior arproval cf the 
Director oi Public Instruction, provided the a.mount of. 
g-::>::JI;uity :lee~ :1ct e;.cceed ~S. 1000 or six months' raY 
lasv :.lra,;r, ;:,~- ':\'.;:: teacher, ·..rhich:lver is less1 

( 3) t=·.~:r> teach :r>s 11 private prii:Jaru schoolst There 
ar·~ neith.;;1' provision for contrib.l.tory provident funds 
nor pe.:1sio:-• and -:;ratuity, 

( 4) 'I:1e t~rz,e of R"ltirsment is 55 in Govei'nment schools; 
but th:.! t.3ach :rs may be allo~l<"d to continue up to 58 
years. In private schools, ths a5·"' of I'atir<ll'llont is 
60 years; cut extensions up toGS years of age can be 
given by_the Directol' of Public Instruction and for one 
mora yeor by the lUnist·~r of "S:ducation, 

( 5} The Children of teach-=rs whose pay does not 
exceed 1s,100 p.m. are allowed free tuition in schools 
up- to class VI (i.e. class VIII in general terminology). 

IX. .ANDHRA PlhDE3H 

( 1) The teachers in Government schools are eligible 
for pens~co, . gratuity and family pension assho·m below:-

( ) Pension: This is calculated on the basis of 
a of the formula.; r,verage of <3!lloluments at the 

time of retiz>eman t mul t!pliad by the to tal 
nuvber of years of service completed (10-U!) 
divided by: 801 



(b) Gratuity: This is calcu,lated in accordnnce >Jith 
the formula: last pay drawn mul tl~l1ed by the 
total number of years of- servlcelvlded by " 
subject to a maximum of 15 months' pay. ..., 

(o) Family Pension: The Government of Andhra 
. Pradesh have introduced Andhra Pradesh Gov arn-
ment Servants Family Fension Rules of 1964, , 
from 1. 1.1964. Under these rule:1, family 
peosion is payable to the wido>J for her 
life time; and after the death of the wido-I 
lt is transferable to minor son till the ' 
age of 18 years and unmar:-ied daughter till 
the age of 21 ye~rs or till marriage which­
ever is earlierr. The rate of family pension 
is noted as follows:-

Limits of pay Rate of family !-!ax !mum or 
pens ion Hinlmum 

Below ?.s. 200 30% of pay Hin. ".s. 15 

'G. 200 and above 15% of pay Min. l'J.. 60 
but belo~ ·15. 800 

·qs_8oo and above 12'}% of pay f.! ax. "1.>.150 

The falllily' pension is paid <.Jhen a Governmont · 
ser.vaot puts in regular officiating service of a total 
period of not less than one year and dies while in 
service or after ·retirement on or after Ist January, 

. 196 4. . - . 

( 2) Teachers in aided as well ~s local au thor! ty 
·schools are given ol!l-age benefits under the Andhra 
Pradesh Teachers Contributory Provident FUnd-cum­
Pension andGraluityRules, 1961. Under this schdllle1 

the teachers are entitled to the following benefits:-
' 

(a) Gratuity: After a service of more than 5 yeat's 
but less than 10 years, a gratuity equal to 
1/2 of a month's emolurnen ts for esc h completed 
year of se!'v.\ce is paid. 

(b)· Pension: For teachers who have completed 
10 years of service, a p ~nsion is paid on 
the basis 9f the formula: average emoluments 
at the ,time of retirement mul tlplied by 
completed years of service ( 10 - W) divided 

(c) 

. by 120. 

provident FUnd: The teachers are entitled 
to contribute to a provident fund at 6% of 
their·'salary, an e:"Iual contril:u tion being 
paid by the employer ·and Government on a 
50 : 5p basis. 
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(3) Age of retirement of non-gazetted teachers 
(including those who._were worlting in_ the educational 
institutions under Zilla Parishads, MUnicipalities, 
Panchayat Simities and Private fuana2e~ents) has been 
raised from 55i58 ye&rs subject to their being/ 
medically fit and .work and conduct being satisfactory. 

~ f • ~ • 

The Director-of ~biic·Instruction is also. 
empowered to sanction re-employment of non-gaz&tted 
teachers-after the age of 58 years upto 60 years provided 
there-is dearth of qualified candidates for appointment 
and persons proposed for re-employment are medically 
fit and possess satisfaqtory record of se_rvice. , 

' 
(4) The folic?wing fee c~cessions are granted t~ the· 
children of teachers employed in Government Institutions 

Urespective or· their pay and teachers employed in· 
Elementary and Secondary schools under' local bodies 
and private managements S:!lbject ;l;o the condition that 
their pay 'does not exceed lls.300 per month: . . 

(i) Remission of :(ull tuition fees in .Classes 
. I to VIII. . . • ' . . 

(ii)- Remission of one half of the tuition fees 
in Classes IX to XII. -

Telangana Area 
/ • 

The fee concessions grant~d to the children 
· of teachers· in Andhra area were extended to Telangana 
Area with the foll9wing modifications:-

' ' 
(1) Full 'tuition r'ees in Classes I:..VIII in certain 

exempted schools (i.e., b government special schools in . 
Eyderabad city and the aided ~chools in which fee~ are 
charged at m,ore than lls.35 per pupil per ·.annum) will be · ' 
remitted subject to the condition that the excess fees 
over and above lls.35/- per pupil per annum will be-borne bY 

·the parents •.. 

(ii).One half of the tuition fees.charged in Classes 
IX_to XII will be remitted. subject to a maximum of half, 
the standard fees charged in. Andhra area/ (lls.60/-·, lls.65/-, . 
lls.70/- and lls.ao;~ per pupil-per annum in classes IX, X, XI 
and XII respectively). ~he excess fees, if any, charged 
by the schools shall be paid by the teachers. . · 

FREE EDUCATIC)!f 
FOR ALL GIRLS ·STUDYING 
STATE WITH EFFECT FROM 

. . 

. ~ ._ - -
~{AS EXTEND@ ,UPTO XII CLASS 
IN ALL SCHOOLS THROUGHOUT THE 
1964-65 •. 
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III. hlHAR 

(1) The teacht:rs in- Govrrnme-nt schools are entitled 
to tbe samL old-:~ge b~:n<;;:::'its u.J-art:e £~ v ... n to other 
·Governm.cnt servants viz., provident fund, insurance. 
and pension. · 

( 2) . . ~'he teachers. in non-Government or Loc~l Bod a 
schools participate in a Clntributory proVident 1'un 
scheme to'which the teacher contributes at the rate 
of 6% of his· salarj and the employer and the Gov~rnment 
contribute an equal amount on a 50:50 basis. In addition 
to .this., Government have introduced from 1962 a pension­
cum-insurance scheme whose main features are the following:-.. . - . 

. , 
· ,(a) Insurance: An employee, falling under any 

of the"following categories, who has completed 
five years of service shall within one year thereafter 
insure his life with the Life Insurance Corporation 
of India for a policy maturing at· an age not earlier 
than 55'years for the minimum amount specified the-re 
against and keep the policy abve and unencumbered:-

.. ·.·. 

Categories of 
employe·es 

Those who 
have com­
pleted ?O 

· yea~s but 
not 30 
years of 
age. 

. I .... 

1. Head Master of 
·Secondary- .3 ,500 
Schools 

2. Employ'ees draw-
ing emolument_s 2,500 
above ~.200 p.m. 

3 Employees draw-
• : ing· emoluments 2 ,000 

above ~.150 but. 
not abov~ ~.200. 

Other employees 
drawing emolu­
ments above lis.65 
but not . 11500 
above ~.150 p.m •. 

Those who 
have com­
pleted 30 
years bu~ 
not 30 
years of 
e.ge • 

' ..... 

. 3,000 

2,000 

1 ,500_ .. 

1,000 

Those who 
have com­
pleted 35 
yearE: lut 
not 40 
years of · 
age 

liS 

2,500 

1 ;soo 

1 ,e>ao 

500 

• 
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. . . 
(b) Pension:-· Ever,y teacher who has completed 
10 .or more years· of serviqe shall be entitled to a 
·pension whose amount will be calculated on the· basis 
'of following formula. Pensionable pay multiplied 
by the total period of qualifying service in years 
(10-30) divided by 120, subject to an upper limit 
of Ils.900/~ per yea.r·.in the case of Headmasters of _ 

.secondary schools and Ils.720/- per a~um in ot~er cases. 

(c) Gratuitf . Every teacher shall, 'in addition, 
be also entit ed to his gratuity, if he has put in 
less than 10 years 1 service on the scale given below:-

Completed years of. 
Iualifyini service 

Permanent service) 

' t. Less than '4-t years 

2. 5 years 

3. 6 years 

4. 7. years 

5. ~ years 

Scale-of Gratuity 

Nil 

2-i montbs.emoluments. · 
3 months ·emoluments. 

. 3! months emolument~• 
4 months emoluments. 

. ' ) 
6. 9 years .-4-t months'emoluments. 

(3~ The age of retirement for teachers in Gpvern­
ment service is 58 years and in non-Gov<. mmen t service-
62 years. -

IV. GUJARAT 
. ' 

(1) .. Teachers in Gov<.;mment primary and secondary 
schools enjo~ the same old age benefits as are given 
to other Government servants:~ 

(a) Pension: ~he amount of pension is equal . 
to 160th part of avErage ·pensionabJ,e pay drawn during. 
last three'years of _service for each completed half 
year of pensionaole service f!Ubjedt to maximum· of 
30 years service. · ·· · · 

. (b) Death-cum-retirement gratuity: The amount · 
of death-cum-retirement grat~ity is equal to ith of 
the pensionable pay drawn for each completed-6 months 
service. The amount'thus. payable would be limited 

·to 15 months pay. But i'f ·the servant dies. while ·in 
service the .amount of gratuity will be subject to' a 
maximum of 12 ·months 1 pay. , . . • 

··(c) ·Family Pension:' If the servant has put in 
more than 20 years 1 service and (a). dies while in 
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- ·-
s~rvice. or (~) dhs within 5 years after rctircm~·nt 1 
~1s frunly w11l be given pension for the p\:r iod of 
~-year~ _in. case of (a) and for the period equal to 

1ce as mu~h as it falls shc·rt of 5. years from th~: 
date of ret1rement. 

. ll 
.- . I:otroduction ofLnon-contributory 

provident fund scheme to the tt;ach~rs in the S(rvice 
of Panchayats and Municipalities is, however, under 
consideration of the Gov~rnm~nt. 

(4) For teach8S rivate seconda schools: the 
only,o d-age enefit provided is a contributory Provident 
Fund to which the teachers subscribe at 6% of their 
salary and an equal ~mount is contributed by the 
man~gement and the Government on a 50:50 basis. 

(5) The retirement age is 55 years in Government 
service. In private service the retirement age is 
58. Retirement age of non-government teachers can 
·be extended to 60 and in exceptionP..l circumstances 
upto 65 with previous permission of the Department ns 
provided in.the Grant-in-aid Code •. 

{6) Free studentship is granted to sons ·~d daughters 
of full-time teaching staff, studying in the non­
Gov·rnmcrit secondary ~chools conducted by the Manage-
ment employing the staff. 

V. JAr1'1.1U 8: KASHMIR 

1. · Oid age benefits. 

The Eduation in the State of Jammu and Kashl!lir 
is being administered'by the State Government. 
The teachers &nd the Coll~ge staff are ~ll treated 
under state Govtrnment pension rules. lhey are 
entitled to the benefit of full pension after 
completion of 25 years service or when they attain 
the age of superannuation viz. 55 yecrs. 
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II. Contributory, tgnds 

The. teachers of the. schools and the ''~Tfeges 
have· to contribute to· the G.P.Fund under Stai:e Government 
service rules, the minimum contribution being 6~1oo£ pay. 
Besides the,y ~U·e als"1 to ·:·ontribute for the compulsory 
Insurance scheme •. -

III. Other Welfare Services 

'For the benefit a.hd: welfare ·of the teachers the State 
· Government is ooniliderin!" a. f)ro .. o.>;:;a.l for raising !!. Tea.ch€.L'S 
Welfare F~d. ~he schene when finalised will p=ovide 
facilities to the teachers fo~ grant-of loans and help 

.- .. t:Ls,.and· when needed by .. th~ 

As for the aided schools in the State the Grant~ 
in-aid rule~ provided for 1;he .servie~·: ·reguiations, pay 
scales and security of teachers •. 

VI. KERALA 

· (1) The teachers in Government Schools are entitled to 
the old-age benefits :under the .. Kerala Service Rules as shown 

·below:- .... 

I. When the aualifving service is less than ten years. 

A gratuity at the following rate is given: 

Completed year of 
seryice 

' 

Rate of gratuity 
or pension 

1 
2 
3 

1 month is emoluments 

-4-. 
5 
6 
7 
8 
9 

2 months' 
3 II 

4 II 

~1 " 
II 

6i- II 

7 II 

7-i II 

II 

II 

II 

.. II 

II 

II 

II 

" 
When the gua1ifving service is 10 years and ... Jtbove. 

1/80th of the average ~moluments for each completed year . 
of'service not exceeding 39/80th of the average emoluments. 

~I. Death-cum-Retirement Gratuity. 

( 1) Ten-twentieths of the av~rage emoluments for each 
com-:>:£.eted year of service subject to '!laximum of 13 

.:'· times the emoluments. . 
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(2) 
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In the event of death of a teacher after he has 
completed five years qualifying service, the 
gratuity is su'bject to a minimum of 12 times 
the emoluments. 

Family Pension 

When the deceased Govt. employ~o has completed 
not less than 20 years of service and in exceptioruU. I 
cases when_th~ deceased has. put in not less than 10 : 
years quahfYJ.ng service: : 

Pay at the time ~f 
death or retirerpept Monthly family 

Fens ion~ 
I . 

(i) Upto and including 
!lsoBOO but above Rs. 200 

15'"~ of the pay subject to 

· · · • ( 2) Upto and including 
Rs. 200 but not b~low 
lls,;100 

(3) Below Rs.100 

a minimum of Rs. 50 and maximum 
of Rs.90/-

2~ of pay subject to a minimum 
of Rs. 30/-

30% of pay subject to a 
minimum of Rs. 20f-

The family pension will be given for a period of 
ten years or five years after the date of superannuation 
whichevrr is earlier. 

(2) Teachers in Aided Schools: With effect froc 1-10-1964 
teaohe!'s in aided schools are elifible to receive the same 
pension and other r·tirement benefits as are enjoyed by 
teachers in Government Schools. This benefit is given 
to teachers who opt for conduct rules in Chapter XIV(C} 
K.E.R. and who also give an undertaking in the following 
form:- · 

FORM OF UNDERTAKING 

. I,;, ••••••••••. , •••••••• hereby undertake to abide by 
the terms and conditions hereinafter appearing. 

1o I am governed by the Rules regarding Conduct contained 
in Chapter XIV (c) Kerala Education Rules. · 

2. I will not during my service as'teach"r in aided schoolsa-
. . 

(i) file nomination paper for election to the 
Parliament, State Legislature or Local Bodies; or 

. (ii~ be a -member of or otherwise associate with any , 
political party or organisation nor will take part in, 
subscribe in aid of, or assist ip any other manner, any 
political movement or activity; or · 
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(iii} canvass or otherwise interfere or use any 
influence in connection with or take part in, any election 
to the Parliament, State Legislature or Local Body, 
whether in the Kerala State of elsewhere. 

3• If any of the above conditions_is violated, I 
·will forfeit my right to continue as aided school teacher and 
shall cease to hold t:ha.t office forthWith • 

. 4• ' If any difficulty arise·s regarding the inter-
pretation of the terms and· conditions herein contained, 
the decision of the Director of Public Instruction thereon 
shall be final. 

-~- . . . . ~ ,. .. ·-. 
----·. . · ... Signed and delive~ed bJ< Shri.,., • 

In -the presence of Witnesses, 

( 1) 

(2) 

,·. 

CounterSigned. 

Manager 

Countersigned • 

·. 

. Education Officer. 

Note: In the case of teachEE.'s other than Headmaster, the 
Headmaster shall be one of the witnesses. 

·Teachers who have- not given the above undertaking· 
and who have opted for old rules are eligible for the 
following benefits.:-

(1) When the service is ~ 
less than 10 years ~ 

but n~t later than five~ 
years. . ~ . . . . I 

( 2) When the service is 
· ten years or more. 

. . . . . ... 
. dr~ttrity equal to one h:alf 
of a month 1 s :emolument lASt. 
drawn for each complete~ tear of 
service. .., · 

A minimum pension' of Rs. 2G p.m. 
.:Pensicm is calculated at the 

rate :ot'1/120th of the average 
emoluments subject· to a maximum 
of ~0/120th. · The rules are . 
Contai~.in Chapter XXVII of the 
K.E.R._ .·. '( 
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(3) Teach".':m have to subscribe to a Contributory Provi<hmt 
Fund and the rate of Govern:nent contribution is 3 p!l.ise per rupdo 
on the pay drawn by such subscriber during a finMci::Ll y<>nr. · 

• 
(4). The afe of retirement is 55 in the C::LRe of t•~chers in 
government schools and aided schools who rAve opted for Chnpt~r 
XIV(c) K.E.R. In the case of te~chrrs in aided schools 
who h'l.ve opted for old rules the nee of r<Jtircmeno is ns follows1-

1. Those appointed prior to 
4,9,57 60 years. 

2. Those appointed on or 
after.4.9.57 - 55 years. 

VII. MADHYA PRADESH 

C1) Teachers in GovernmPcnt schools are governed by the • '·,. ;!~ · ·· 
Madhya Pradesh. New Pension Rules, 1951. Under these rules, 
the teachers are entitled to the following pensionary benefits1 

(a) Gratuity: For teachers who have put in less than 10 years of 
service gratuity is given on the following scale1-, . 

Completed six monthly 
· period of qualifying 

service both superior 
and ·inferior service. 

' 
1 ,. 2 

3 
4 
5 
6 
7 
8 
9 
10 

'11 
12 
13 
~4 
15 
16 
17 

. 18 
19 

Scale of Crntuitx 

i month emoluments. 
1 II II 

1! II II 

2 II ,{ 

2! II II 

3 II II 

3i If It 

4 II II 

4 3/8 II 

4 3/4 " 
5 1/6 " 5i- II• 

5 1/8 " 
6t II 

6. .a " 
7'1/; " 
7 3/4 II 7t II• 

8 1/8 II 

II 

" 
II 

II 

II 

II 

" 
" 
II 

II 

II 
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{b) Pension: For teachers who have put in 10 years or more 
of service in the'cases of retiring superannuation or 
invalid pension, pension is calCI.!.lated acco:r;ding to the 
formula; Average emoluments of last three years multiplied 
by the number of years of qualifying service (subject to an upper 
limit of 30 _years:) divided by so. 

(c) Death=gum-Retirgmgnt Gratqity;- This is paid at 10/20th of 
the emoluments for each completed.,year of·service •. Minimum 

.qualifying service fOr eligibility o£ :p.c-.R~· GratUity 
should be not 'less than five years •. The amount of D.C.R. 
Gratuity can be sanctioned upto the limit of 15 times of 
his last· emoluments. · 

(d);.·~· In addition, the.teachers are also entitled to 
a.family pension. A t~ach~r·who dies ~n service 
after 20 years of qualifying s~ce is entitled 

, to a family pension for a period of 10 years· . 
proVided the payment does not extend beyond a. period 

. of five years from the date on which the· deceased 
retired or would have retired in the nomal course~ 

- In addition to this he draws ·n.c.R. Gratuity at· the 
rate abo~ against point (c) above subject to the minimum 
fll:IOUnt of 12 til!les.ol' tbe.incumbent1s last emoluments. 

(e) I. In case of death.n.c.R. Gratuity minimum to the tune 
o~ 12· times of incwilbent 's .if!.st emoluments is 
.sanctioned provided he has put in 5 years qualifying 
service< 

. . 
The teachers in Govt~ employ and who were confirmed · · 
prior to merge·r in new M.P. · State are compulsor;l:ly 
required to contribute to ·w ... Insurance · 
Corporation. 

(2)'0thers ar'e required to contribute to G.P.F. 

: ·, II. For teachers in private schools there· is only · '· 
a Provide-qt Fund Scheme.· · · 

III. Tbe age of compulsory retirement in Government service 
is 58 years. The age of retirement in private schools 
is 62. With the permission of the Chairman of 
th~ Board in case of Secondary schools a teach~r can be· . 

. retained upto the age of 65 years. The ·government, 
however, can retire a person after or on completing 30 
years of service or compreting the age of 55 years by 
serving a three months notice in advance. Government 

servants can also seek retirement after completing 
a qualifying- service of 30 years or completing the age 
of 55 .years b;r serving a notice of three months in 

·advance. . 

After the age of compulsory retirement at 58 years the 
gove .nment is not in favour of any extension in service except 
in exceptional oases. . · · · 
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( 4) Cone essio ns. for the education · are as follows: 0 f c hll dren of teachers, 

Fees charged for 3assion in -

Name of Course H.K. M. B. V.F. Bhopal 

(1) Middle Schools 
and Sr. Basic 
Schools. 

.. .. 

(a) 

(b) 

Eoys 24.00 

Gir_l,s, Govt. 6,00 
Schools, Non..:· · 24.00 
Govt. Schools. 
(This was charged 

· from those who were · 
above'14 years of 
age) •. 

Nil. Nil. Nil. 

.. 

(H) High Schools & . lls. 3l/- 36;_ 
Higher Secondary 
Schools (boys), p; 50 

36/- 24 ' 

Sc. fee 

In backward 
districts. · 

· sc. fee frolll 
O.S. 3/- to 24f-
per annum. 

40.00 

In other distri• 60.00 
· cts. 

Agriculturists holding 
more than 20 acres of 
+and:-

In back1vard 
districts. 

In other 
districts. 

Girls 

42.00 

48.00 

24.00 

of 1s. 12/-

The followl. ng are th';l fee concessions obtaining 

throughout the State. 
( i) No_tuition fee is charged in l1lddle SChools except 

( ii} 

9(iii) 

in M.K. where it was free upto the age of 14. 

No tuition fee 1s charged upto Higher Secondary -
standard from srudents whose father is/was a poli-

tical sufferer. 

Tuition fees, admission fee, or any other fee 
ordinarilY payable at the time of admission: is 
not charged from srudent whose father is an 
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ai'fected. goldsmith due to promUlgation Jf gold 
control-order, This concession is,given to such 
children only. whose father's income declined to 
R~100/- per month after gold control order, These 
students are also exempted from payment of e~ina-

' · tion fee. 

(iv). Children of army personnel are also exel'lpted 
from payment of tuition fee in all Government and 
non-Gov~rnm~nt Institutions. 

(v) Children of Scheduled castes and Scheduled 
tribes are exempted from payment of tuition fees. 

In addition to these, the cqncessions enjoyed 
in different units of the State are detailed below:-

Name of the 
Region. 

Girls. · 

M.K. 

2 

(i) Free upto. the 
age of 14 in Govt. 
Middle, High & 
Higher Sec. Schools. 

.. 

Madhya Free education 
Bharat upto High~r Sec. 

standard in Govt. · 
schools. 

Low Income 
Group persons. 

Free education . 
to:-
(i) Children/ 
wards of culti­
vators owning· 
upto'20 acres 

· of land; (ii) 
Landles~.labo~ 
srs,(iii) Govt;, '. 
servants and 
el'lployees of local 
bodies and 
teacherfi in non­
Govt.- schools 
having income 
upto100/-. 

Half free:-· 
Children and wards 
of p'ersons having 
income between · 
100 & 200 per 
mo11:th. 

(i) Free education 
to students whose 
father is a.member 
of the staff of 
education Deptt. 
drawing less than 
fls.100/- P.M. 

Other con­
cessions. 

(i) Children/ 
wards of 
persons who .are 
in t.erritorial 
army. 
(ii) Childr~ 
of Police 
constables, 
killed in 
action •. 
(iii) Brothers t 
and sisters' 
concessions 

Brothe~and 
sisters• Half 
fee in Govt. 
and non-Govt. 
sc;:hools. • 

,, 
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. 
Vindhya 
Pradesh 

Bhopal. 

No special conces­
sion except that 
mentioned under 3. 

Free through-
out including 

college·Education. 

(ii) Free education 
to children/wsrde 
of pA.ons who draw 

· sala...-y less thl\n 
Rs.SO/-

Free education upto 
Higher Sec, staiN to 
children/wards of 
persons who do not pay income 

· tax or agricultural 
tax. 

Free Education to 
children/wards or pr·rsone 
M.ving income lese than 
P.s.100/- p.m. in urbnn 

areas. 

No fee i~ charged free 
persona iri rur!l.l. areas. 

.. VIII. MADRAS_ 

' (1) Teachers in Gcv" !ll-:tent se~ get the same old• 
. age benefits as are available to other· Governl!lent eervw,•.,, 
under the Madras Liberalised Pension Rules introduced 
from 1,6.1960. rhis includes a penaion@ 3/Bth of the 
pensionable. salary, a gratuity and also a family pension 
given under certain spec~f5.ed conditior.a. 

{?) Teachers in aided and loc~l bodies' SChools are 
entitled to the tripl~ben~fit scheme which was introduced 
in the State from 1.4.1955. ·under this scheme, a teacher 
,is entitled to the foiiowing old-age benefits:-· 

(a,) Pension: ·The amount of the pension 1~ equol 
~0 the pensioable sala~ multiolied by the 
total numbr.r of year& of qualifying sqrvice 
(subject to an upper limit of 39 yca~o ) and 
divided b~·120. The pension so arrived at is 
subject to~ maximum of ~22.50 p.m. in the 
case of-elementary grade teachers and of 
ll3. 35 p.m. in the case of secondary grade 
teachers. 

(b) The provident Fund: The teachers also contri-
·. bute to a rroviolent Fund @ fifo of t~eir 
salart. The managenent and Government contribute 
an equ~l araount on 50 1 50 basis. :a.tt the 
managements of private Secondary and E1.E!!lentary 
Schools ne~d not contribute their share of 
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contribution to Teachers' Provident Fund 
from 1.4.65 and 1.6.65 res ecq~ely. · The 
question as to, whethEr the manafeiJent 's 
share to Teachers Provident. Fund should 

. ' 

_be borne by Government ·is under conSideration_of 
the State Government. 

rn·the case of teachers under local bodies,.the -
teachers and the management .contribute an equal amount ·!i!l 6!% 
of their salary to the Provident Fund. 

· (c) Insurance: EverY' teache-r has to take an · 
insurance policy. as a condition of his being 
eligible for pension. Under ihe existing 
rules, the value of insurance pqlicy to be taken 
by .a teacher is as follows:- ' 

- ' 

Category 

(i)' Teachers on the 
elementary grade scale· 

(ii) Teachers on the secondary 
grade scale 

(iii) ·Teachers on the B.T. 
scale. 

Value of 'policv 
Rs. 

500 

1000 

2000 

(3) Tbe age of retirement is '58 ·for teachers in Government 
and Locill Body and Private S~condary and Training Schools. 
Teachers in private Secondary and Training Schools may be 
given an- extens.ion upto 60 year& _by appropriate' authorities. 

·Teachers in private elementary school service retir~ at ,60. 

(4) Since education up tp the end of secondary stage is 
free in the Madras St~te, the question of concessions for_ 

·free education for the children of teachers does not arise. 

l:X. MAHARASHTRA 

( 1 ) Teachers in Government Schools. receive the same·· 
old-age benefits as ere given to other· Government servants. 
These include the following:-

(a) Pensioni Three-eighth of the pensionabie_pay 
for the. last three years·. -

(b) Qratuity; The amount of gratuity will depend 
upon '!;he total period of qualifying service and 
will not exceed 15 times the last pay drawn at the 
time of retirement. · 

(c) Family Pension Scheme:- The family Pension 
Scheme is introduced with effect from 1.1.1964 
with the following. benefits:-



. Pay of the Govt. Sc,riiant 

( i) D •. 
'"'" 800 and above 

(ii) Rs. 200 and above but 
· . 'below 800. 

. 
(iii) Below Rs.200/-

. -: 147 :-

-'·. \ 

Monthly pension of 
wi.iow/widower/chidren 

12 p.c. of pay subject to 
a maximwn of F?.150/-

•. 15 p. c. of pay subject 
' to a maxii:lum of lb. 96/- and 
minio.IUI:l of Rs. 60/-

;o p.c. of pay subject 
to a mini!= of Rs. 25/-

N.B:(i) A Govt. servant opting for this cherae has to 
.surrender a gratuity of two months. 

(:j.i) The 'Govt. se~ant should ha;.e completed a . 
minimum service of one year. 

(2) · · · These benefits have also been extended to te'ichore 
in the service of the Local Bodies (Zila Parishads 
Mun~cipalities and the Municipal Corpora:tion of Na~ur) 
with effect from .1.4.1962. The teachers under the Municipal 
Co~orati6n of Bombay have their own pension soherae which is 
applicable to 'all e~ployeee of the Corporation. 

(3) · ·,Nd provision has baan made for teach~rs 
·who work in private·primary schools • 

. 

(4) · ··For' teacher~ in private secondary schools. a 
provi-~·~n~ Fund .Scheme has been· introduced. ~'he contri­
bution· 6£ the subscriber is at 6k% of. the salary and an 
equal amount is contributed by the manaccment and the 
Governm~t ·on a 50 : 50 basis.. :A proposal to adopt the 
Triple Benefit Scheme for these teachrrs is under the 
consideration of_the State Government. 

(5) . , Free education upto the end of the secondary 
stage is ~ven to the children of all teachr-rs under 

' Government or the Local Bodies, whose annual income 
1i's less than Rs.1800 •. (This benefit is given to 
all other.Government servants aiso). ' . ' 

(6) The age of retirerrJGnf is 58 for teachers in 
gove_rnment- service and 60 in ·n~n-government service. 

X. MYSORE , 

(1) . · . TP.achers ·in Gov~rnment schools are entitled to the 
retirement benefits which are given to other servants of 
government. These include pension, gratuity, death-cum-' 

reti.rement gratuity and family pension. 

same 



-: 1~ :-' . -

(2) . Bor teaChers in non-Government schools (whether 
run by local bodies or private management), the State 
has introduced, with effect ·from the Ist April, 1963, 
a triple-benefit scheme under which the following 
benefits are available:-

(a). Contributory Provident Fund:: Each teacher subscribes 
, at the rate of 6 pilr cent of his salary and the 

management and the government taken together 
contribute an equal amount. 

(b)" Insurance: Every teacher is also'r~q~ired to take 
out an in~~ce policy as sh9wn in.the following 
table:- · ' 

Categories of 
employees. 

· 1. HeadmB.ster of 
Secondary schools 

' in 250-500 or 
· equ:bvalent scale. 

2. Dnployees drawing 
emoluments above 
Rs. 200 p.m • 

. 3o Dnployees drawing 
emoluments above 
Rs.150 but not . 
above Rs. 200 

4• Other employ-ees · 
drawing emolu­
ments above 
Rs.80 but not above 
Rs.15o p.m. 

These who 
'have com-

pleted 20 
years but, 
not 30 
years· of 
lige 

Rs. 

3.500. 

2;000 

. 1 ,5oo 

· (c) Pension and Gratuity: 

.. 

Those who 
have com-
pleted 30_ 
years bu~_-· 

not 35 yearS of age.;' . 

Rs.· 

3,000 

2,000 

1-.500 

1,000-

Those who have 
completed 

35 years but 
not 40 years 
of age. 

' 

' 

Rs. 

2,500 

1,500 

1,000 

500 

. For service· upto- 9 years or less, a gratuity 
equal; t·o-·bne half months' salary for ea.ch, 
c.ompleted year· or service is given. For 

-·service of 10 years or more, a pension is given 
whose amount is equal to the average emoluments 
mu1 tiplied by the total period of qualifying 
service in vears (10-30) and divided by 120, subject 
to a maximum of 'Rs.900/- per year in ca~e of the 
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the headmasters of Socondary Schools and Rs, 7:s:J/­
per year in oth-r cases. · 

'' 

{3) There are no special concessions for fr~c educ~ti~n 
to the children of teach<rs excepting the general conc.;ssion thnt 
al~ the children of parents whose annual income is less 
than Rs. 2,400/- will receive fr.;e education upto X standard. 

. But from 1.4. 1966 free Secondary Education is 
be1ng introduced to all the children throughout the State. 

4o Age ofRetirernent of Te:J.chc>rs: 

a) The age of' superannuation of Government servants 
is fixed at 55. But the.age of superannuation in case of teachers 
who werein Government service in Ex-Hysore area prior to 
reorganisation _of states continues to be 58 years. 

b) Non-Government ·Teach0rs: · 

According to the- provisions in the revised uniform 
,grsnt in aid code for aided secondary schools in the 'state, the 
age_of. superannuation of a teacher in a private,aided 
institution is fixed at 55 yearsi His service mey however 
be '.extended up t0 58. years 13-t the discretion of the ManRgecent. 
The di,rector may- permit the re-employment of superannuated 
teac~er upto 60 y0ars of age in special cases. 

'' 

XI. NAG ALAND 

(1) For teachers in Government schools, the old-age benefits 
are the same as for Central Government employees. 

· (2) .· ; For teachers in private schools, no pension and gratuity 
rules have been framed. 

XII. ORISSA 

(1) Teachers in-Government Servicil~ are entitled !o~::aoe 
old-age benefits as are given to other ecpl~[ees of :a:Uity and 
and include pension, gratuity, death-cuo-re rem~ f 

. . Th are based on the broad 'Jla ern ° 
. fam1ly pens1o~. . ese t the. employees of the Goverru:lent of similar benef1ts g1ven ° 
India. 

( 2) For t&:'!.Chers in non-gpvernment secondnryt sc~old a 
- . vident fund has been in ro ce • 

scheme of contr1but?ry pro t @ er cent of his salary and an equal 
Every teacher contnbutes a 4 P nt and the Governr:~ent 
amount is contributed by the managem.> · 
together on a 50 50 basis. 
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(3)· For tet!chers 'in Don-government primary and basio 
schools, · ·another scheme of contributory provident fund 
bas been introduced under the Orissa Pril:lary and Basic School 
Teachers {Non-Pensionable Service) Provident Fund Rules, 
1957. Eacp t?acher subscribes at ~ peJ; cent of his 
_salary and the oontribution of gove;rnment is. to be "at , · 
·a·rate. not less than one-third and no niore. than one-half of­
t~e total swn contributed by the subscriber". Apparently, 
there is no oont:r:i~tion fro111 the management. 

-(4) The quest-ion of introduc.ing the triple .benefit 
schemes for-teachers or' Primary' schools is under 
consideration. 

{5) The age of compulsory retirem~t-~f .employees 
- of Government institutions bas 'been ra:j.sed from 55 to 58 years 

with effect from 1.12.62 subject to the condition that the. 
appointing authority may ·require a Government servant whp 
is found to be upsuitable.or in-efficient to retire· after 

_lle attai.D.s the age of 55 years· on three months. advance notice 
'in writing. No extension of service is granted beyond. the 
age of 58 years but t},le teachers. who are classified under 
teolmioal posts may be given re-employment up to_ the age. 
of 60 years. _ · . · _ . -

. Regarding- non-gOvernment secondary school teachers 
no age of retirement has been prescribed. ' The employees 
continue to serve so long as they 'are physically fit and . 
efficient. The age of retirement-of non-Government 
Primary·schools has beenprescribed-to be 63 years for . , 

. trained teachers and .61. years for untrained teachers subject 
to 1;'!),~_p:royiso t.hat ext.ensionam. be given in. deserving · '· 
oases. 

• : .,, .. The children -of primary. and secondary school; 
teachers are awarded merit scholarships for prosecuting 
their stUdies at the Col~ege level • 

. . · XIII - PUNJAB 

Old age .benefits.. available to teachers in GoVt •. 
Service are as below:- ·. · ' 

A, Pennanent Goyt. epplqyees 

(a) pension For qualifying service of ten 

\ 
'· 

years or more, following kinds . 
of_pensions plus death~cum retirement 

(i) Superarinuation pension 
on attaining the age of · 
compulsory retirement. · 

·. gratuities are admissible:-
' ' 

(i) nUmber' of a 6 monthlies of 
qualifyirig service divided by 
80 multiplied by one half or 
the average emolumentsa 

, Plus 

, 
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(ii) I~v~id ~eneion (on 
being declared unfit for 
further service), 

(iii) Retirement pension 
(can be clamed 
eft er 25 yea...."S 
q113.lifying B<.rvice) 

(iv) Compensation pension 
(on the abolition of post 
etc,) · 

(tl) Do~th-cun-40ti~cc~t 
gratuity @ ith of the: 
eL1oluments for each ~1lf 
Y~"'X of qualifying scrvio<J 
subject to a maxicum of 
15 tiDes the emoluments 
provided that in no cnae 
it should exceed Rs. 24,000/-

(b) For qualifying service of less than 10 years 
the following k~ds of gratuities will be admissible, 

(i) 

(ii) 
(iii) 

Superannuation gratuity 

Invalid gratuity 
Compensation 

gr'ltuity 

(c) Family Pension 

(i) S0rvice gratuity 
equal to approximately half 
month's emoluments for 
each half yearly qualifying 
service, and 

(ii) Death-cum-retirement 
gratuity @ ith of the 
omolunents each half 
yearly of qualifying service, 

In respect of pqrsons who 
r.;tired or dipd before 1. 7. 64 

· For a service of 20 or more ye'!rs of the qualifying 

service, fanily pe~sion is admissible as under, for a p~riod of 

10 yer.'l.rs and in no case will extend beyond a period of 5 yelJ.rs froo tho 
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date on which the deceased Government servant retired 

or on ~r~hich he would b:lve retired on superannuation 

pension in the normal course. 

{i) At the rate of one half of· the sup~erannuation 

pension that wculd be admissible to the officer on the 

date ·'or death subject ·to a maximum of qs~ 150/- and a 

minimum of %,. 30/- p.m. subject to the further 

condition that the m.inimum pension w lll not exceed 

t-he ruil amount of supperannuation pensiono 

{H) In case of more than ten years and less than 

twenty years qualifying service, family pension is 

given if the amount received by family oft he 

deceased .Government- servant by way of insurance, 

provident fund, and death-cum-retirement gr~tuity 

o-f the deceased Government ser·vant together does not 
. 

. exceed 48 .time the monthly pay of the officer ar the :r;r 

ti~~···of his death of child/children of the deces,·,ed 

Government are still.to complete their education. 

In r aspect o f'p a- sons who retire or due afte1~ 30. 6. 6 4 

{111) Family pension for life to the widow of the 

dece<;~sed in case of the death of the Govermnent 

servant if he has completed not less than five years 

sarvic e, temporary/per'mane~t on the following scales ; 

• Pay of Govt. 
Servant 

~soo/- and above 

qg. 200 I- and a bov/.e 
but below qs., BOO -

Below %,. 200/-

Monthly Pens ion 

129& of pay subject to max1.mu.."'ll 
of 'is.150/- . 
15% of tm pay subject to the 
maxinurn of is. 961- and minimUm 
of ~. 60/-~ . 
30% of the pay subj eet to the 
minimum of is. 257-. 
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Set vice l·euue.L·ed upto ten ye'lrs quallfyin.~ 
earns gratuity at the following rates : 

se,.vic e 

( i) !'or the first ye!lr of 
service 

(ii) For more than one 
and less than 5 
years service 

(iii) For moret han five 
and 1 ess than 10 
years service 

2 months emoluments 

6 months emolumt:lnts. 

12 months emoluments. 

(e) Temporary Govt. employees: 

' · . (a) Terminal Gratuity 

For continuous service 
rendered for· 1 · 
five years or more 

(b) Death IJratuity 

{ i) For continuous servict:l 
between 1 and 3 years 

: ii) For continuoil~ service 
between 3 and 5 years 

(iii,) F'or continuous 5 yegrs 
service or more 

General Provident Fund· 

One third of a month's 
pay for each completed 
year o f s er vic e. · 

One month's pay 

Two months' pay, 

Thr·ee months p.;~y or 
the terminal gratuity 
which.;ver is greater. 

The te!olchers borne on the pensionabl.:~ establishm •nt 

are eligible to subscribe towards the General Provident 

FUnd, to which noc-ontribution is made by the Government. 

Interest which varies from year to ye'lr is, however, 

allo.-ed. Thepresentrat~ is 4%per annum. 

B'EN3:FIT ADHIS3: BL TO THE E11PLoYEE3 vCRKING 
IN FSTAELISHM'F.NT3 CA'11YINJ. BENEFITS Ail1I33IELE 

UNDER TH:l: CONTRIRT:'ORY PROVIDENT FUND. 

Permanent employees who are subscribers to C.P. F'und(Punjab) 
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(i) If death occurs in the 
fir st. year of servia e. 

,•. 

( 11) If death occurs before 
completing. 5 years 

Di·fference between two months'. 
emoluments andthe amount of 
Governmqnt contribution together 
with· interest thereon standing to 
his cr~dit in the· fund. · 

Differ enc;:e bteweeri six mont hs1 

emoluments and the 'amount of 
Government contribution together' 
with interest thereon standing 

,to his credit in the_fund. 

(iii) lf death occurs after Difference between twelve· 
cc;>mpleting 5 years,ser.vic.e ·m.onths' emolunients and ·the· .. 

·amount of Government contril::ution 
.together with the interest ther ron 

standing to his credit in th~ 

, 

f_und. o 

II.; T'emporary e,m.pl9yees employed in an establ.Lshment 

carc>ying' benefits admissible under t-he 0ontrtbutory 
... •· .· • • • ,J 

P~ovident Fund and who on da.t-e ref r~tlrement/discharge/lnvalidment/ 

··neath has not been adrnittadt o such 2 fund,. 

Terminal" Gratuity.· · 

For. continuous service 
rendered for· five years 
or mor.et:·. .. 

Death. G!'atuit ies. 

(i) For continuous service 
between ~and 3 Yf3ars 

( 11) i'or 
·,Service 
years 

continuous service 
between 3 and ·5 

I . 

(iii) For -cont'inuou~ scr'vice 
of 'five years or more. 

l/3rd ;f a month's pay· for 
each ,complete year· of service 

.one month's pay> 

Two months' pay. 

. ·rhree 'ilonth1 s pay or the. 
· ·amount of terminal gratuity 

whit::hever if! greatel:'. · 

Teaching personnel in Private Schools: 

' 
The nature of old age benefits available . .to teacher.s · 

·working inprivate schools at all levels in s~be State. 
/ . . . ' 

. . . 
The benefit of standard provident .Fund is av~ilable· 

' ' 0 

,to the teachers in thePrivately-managed schools in the 
f 

. ' 
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·State under standnr d Provl dsn t. FUnd Rul ~3 for T" 1 c :1.:-!" ::J 

cont~ined in Aprendix III of thd funjab Educutlon Cod·. 
'. 

ACcording to the rules every teacher is requ1Nd to 

subscribe at the rate of ono:r anna in the rupee Ol" 

6t par cent of his pay to the Provident FUnd. The 

managenent of .Frivate schools make contributions cqul.ll 

.to the amount of deduction from the pay of th-t t·3:tC!l "'So . 
Such contrirutions a r>e credited to the fund month by 

month in favou~ of such te chzrs together with the 

amount deducted from the pay or the taachers. This 

amount is deposited into post·offic·e sav:.ng bank or into 

a cooperative bank· approved by the· Registrar, ·Cooperat1V'3 . ' . ' . 
.:)ocieties, which pays tha usual rate of interest. , 

------
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XIV. RA~ STHAN 

(i) Teachers in GovernmEnt Institutions :-
T . 

he teachars serving in Government instl~ttons, 

like other Stat~ Government employees, 

thefollowing welfare sch.;raes :-

( i) Pension. 
( 11) Insurance. 

(Hi) Medical Attendance. 
( iv) Provident Fund/G. P. · F'11n.j; and 

(v) Exemption from tuition f~e. 

are covera d by 

( i) Pension :- This includes old-age pension, 

gratuity, invalid pension, family pension, and death-cum­

retirement gratuityon the broad pattern adopt d for the 
. . 

Central Government employees. 

·(11) Inrurance:- Insurance·has been made compulsory 

for all teachers of primary and secondary schools 

belonging to the Government institutions. The money 

recovered and deposited by monthly salary bill as 

mon.thly instalmEnt is refunded after the date of 

maturity oft he policy. Thus. he get~monetary benefit 

inhis old age at the time of his retirement. 

Moreover, loans are al·so allowed to tt.n policy-holders 

according to rules.forthe purpos"s c,' study, house 

building, treatment and mal'riages etc. 

(iii) Medical attendance:- The Government grants 

reimbursement of medical expenditure on medicines 

· i di in-"s Also consultation fee other than ton c me en • ~ • 

of the medical practitioner is allowed ln some of the 

acute cases. 
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(.:i.y) G.P.F. & C.P.F- !- Th<r•e are-two kinds of 

Provident Fund acco11nt_s pr_evaillng ·in this State viz., 

Ganeral Provident FUnd and Contributor_y. Provident Fund. 

They.cover the teachers of Government Frimary and 

Secondary School So 

(v) Exemption from tuition fee: Th? facility of 

free aducation has been extended to the members of the 

families of the Governm<20t servants both gazetted and 

non-g13,zetted :who are ~n ~eceipt of pay b~.low is. ~oo/-p.m. 

in all Government Educational Institutions in-Rajasthan; 

te.chnical or c;>theraise. 

(2) Sc·hools in Panchayat Samitis (Primary Schools): 

The academic control of thes'e schools-is in the 
•' . 

hands of Education Department. 'rhe teachers working in these 

schools enojoy the same benefits as are p:ovided to 

Government Education Department School teachers. 
' 

(3) Schools run by Private managemants :- The fac illties 

of Pension,. Insurance, Medical attendance arid exemption 

from tuition fee are not available to the. teachers working 

in the aided scho::Jls. Th-, Gr'lnt-in.:,'aid rules provide only 

facilities for the contribution o~ P.F. amount not exceeding 

l. -64% in respect of teaching staff except the pre-merger 

employees of the aidedinstitutions of former Jodhpur 

State and the compulso:r;oy education schools ruri by the 

Muncipal Board in Bokai'ier, ~anganagar, Churu.and Blndi 
. . 

Districts in which case it sl;J.all not exceed 8 1/3%. 

D.:Jtalled uniform rules framed by the Department for 

this purpose are under the consideration of the Government. 

, 
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The EdUC"!tion Depart!!Jent i" Also (0:'-~ir'erin~ t'•€' ~'"'t·~"~•<>l 

o~ providing • P. Ti'. contrHution at the r<>te o" P 1/~~ 

for~" 11 the· employee·~~ · The que<>tiC'\n o~ 01:emption c~ 

:tuition fees to the children o~ aided ~chool teAchPrs 

;:tudying in Government school;: i~ Rl~o under th~ 

consideration oft he Govern-nent. 

(4) l!.ge. of Retirement : 

The age o~ retirement of teae~er~ in Government 

Primary and secondary schools is 58 years a~ter 

screening at the age,of 55 •. 

In the ca;:e of':teacmr s of aided In<>titutions · 

t·he age of retirement-is 58 years and can be 

extended upto 60 years by the Director of Educ::ttiO.n 

and upto 65 year;: ty the <::tate Government in exceptio!'>'l.l 

cases. 

I 
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XV o UTTAR PR4DEc:::: 

Old-age bene"'i tc; to Te'lehe rs of Gove .. nment ~choC'l Q 

and Colleges-. 

I. Pension ·schemes 
----------------

At pre~ent the age of retirement o~ the 

state Gov,>mment·e:nployeeg i~ 58 yeRr!l with certain 

'conditions. Theappointinc: authoritY wilt conc:icl~r 

their cases at the age of' 55 yearQ. I~ the 

.. appointing .authority is c;atic::"'ied they cA.n be 

allowed to work upto the age ·o~ 58 yeArs othel"·'ise 

· appointin!! authority wn 1 serve a three months' 

notice to the, e:nployee" for retire!Tient at the a.~e 

of 55 years. ~imilarly the e:nployees ~an al!'o p.ive 

three inonths 1· notice to r<>• ,1 :o-e . from Gove mment 9" rvice 

at the age of' 55 years. 

One can retire from service and will come 

eligible for· .retirement tene~its who ha.s completed 

25 years of qualifying eervice or has attained the 

age· of' ·so years. 

2. The age of compulsory retirement f'or 

.state Government serwmt (both men and wo:nen) 
' 
is 58 years with certE.in conditions as specP'ied 

in it em 1 aoove. 

3. There are three sets o"' pension rules and 

· 1' '-1 to the Pl!!ployees oft he ota.te • . they are apo 1car: e 
' . 



· .. :~ , ... 
-: 160 :- ' 

(a) Minimum 10 years qualifying service.· 

(b) Maximum for full pension 25 year~ qualifying 
service. ' 

' ' 

U.P • RETIREMENT BENEFITS RULES 1961 

·-------~------------------------
(a) Minimum lo years qu_alifying :;oervice.· 

. 
(b) Maximum for :'ull pension 30 yearE~ qualifying 

service. 
I 

4. A.ll· ro ntinuous temporary service without 

interruption folloWed by' corf innation on a pensionable 

post shall co urit as qualifying service except service 

rendered, in a non-p_ensionable e~tab·l'ishment, in a work 
. . 

clar~ed establishment-and. on a po t paid from 

contingencies. . . I 

s. The amount o~ pension is_ ~anctianed under the 

'three.sets of rul~s. · 

(a) Civil Service Regtilatiors 

After a service o~ not lecos than 1 0 years an 

> • 

To find out the net p'ension payabie the commuted 
' ' . 

value of Gove~~ment share on the U.P.C.P.P. Fund 

will be deducted from the ,amount of gros's pension. 

' , . 
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(b) ~::: Liberalized pen~ion Bule~ 1961 

----·---------------------------
Gro<> ~ pen~ion ••ill be c3lculated u-' er , u the c.~. li'. 

tut the dAath-c U:>t-rf'tirem~nt "•r"tnity w n 1 h:> a llow0~ \ n 

lie.u o"' ~overrnnent contribution c<> 1cu11" tinr- ..,ith the 

~orl!lula t x E x Y '"'here B !'t~nnQ 6 monthly pt1rioc'l~ 0~ 

quaUfying ~ervice, ·To ~inc out ~he nE:t pen~ion payat-le 

the eommuted value o~ !',c.~. Gr~tuity will c~ dcducten 
-=. .. r . 

from the amount of Gross pension, 

(c) U,P. Retirement Bene~its Rule~ 1961 
' . ·.·. 

The mAximum ratio o~ pen~ion to •verage emolument 

is' 30/80 tut the D,C,R~ GratuitY is a~miQ~ible in 

:i addition· to pen'?io'n i.n!:'tead o!' deductin~ thG equal 

: .. 

amount o~ pension from Gro~!:' Pension ad.-nic ·it le under the 

at-ove rules, The amount o~ D.C,R, Gret•;ity armi!l!'iblo 1!! 

i- x E i Y. 11lh~re E ~tandE: ~or emolument.!' Rt the time o" 
~ r • 

~etirement 8nc Y for the completed 6 month~ y pi'"1.nd!! 

o"" quil.lifying service. It may be ment ionec1 that at time 

only one rule willapply _to a Gove.,..nment o:'"'Ployoe, "'hO"e 

who entered Gove:rnJ!lent ~""r"ic'e or were tc.,porary on 1.4.l9Fil, 

the u.P."R,!?.R. 1%1 11il, Apply to them in toto. 

- .6,' Con~equently on the retirement o~ a Government 

servant the appointing authority sanction'! pcn.,.1on/Cr<tto;1ty 
. 

and the order sanctioning the pen!' ion i <:~"conveyed to the 

A.ccountant General, u.P., A.llAhalrld !'or i!'!SUitl' the pen .. ion 

payment orde.,../Gratuity pa.yment order to the TroR~Ury 0f" icrr !I 

'concerned from ~heN tile retired Government srrv:'lnt!' w:=tnt to 

·draw his pension, :arid a copy of the a to ve is al.,o ... orwnrd 

to the pensioner concerned, The pen<~ioner will drAW his 
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pcr.fti on/gratuity from the Trea.,ury concerned. · 

7. In some cBses the A.ccount~=~.rt General, u.p.· give~ a 

temporary increase!:~ :i,n pension, rut there i . ., no provi~ion . . 

for any a.cljU"tment :'or the cost o~ living charges. 
. . . '". ~ 

... .. I 
' . 

~ .. - . . .. .;. 

1. The minimum qualL'"yin~ ~ervice :"or invalid 

pension is 10 years • .. 
0:. • 

2. The Gratuity is awarEI.ed to. the Government e-:nployees 
. 

when the qualifying !'ervice is less than t_ 10 yea:ts. If 

the quali~ying "ervice is more tffin 10 years. a pension 
.. t . ··• .· .. 

is awarded according to formula EX Y . 
60 • 

3. The amount o:' gratuity is given in lump sum and the 

amount o:' pension .is given· to the Goverrnnent employee 

on monthly bas is; 

III. ~urvivors Eenefits . ~ . . .. 

. 
Tho"e who opted for the tibe:rali.,ed pension "Rule" . . 

1961 or U.P. "Retirement Eene:'i t!:l B.ule!' ~ 1961 and die 

while in Govermnent. service their :'F>'Tli ly are pai0 the 

D.c.R. Gratuity and ~amily Pension. The amount o .... D.C.B.. 

Gratuity ·~ill be admisc:ible even i :' a Goverrnne~t !'lervF>nt 

dies only a day a.:'ter hi<> con:'irma.tion. on a pensionable poet.· 

In addition to this gratuity the family of a deceased 

Goverrnnent servant loho had rendered qualifying service 

of not. less than ~0 year" will get a family pension. In 

exceptional circumstances a family pension may b9 granted 



-: 163 :-

. . 
has rende~ed quali~Ying s..:rvice ~or le!l~ th<>n. ?':\ !'C"ro 

tut not lee:< t.1.<~n LO ye~rs• St.ste Gcve··r,"lcnt !;·we nlso 

· 'ni'acie .the provisions. 'to the gr"~nt o .. ralie!' to the 

'famiUe" o~ temporary Gove.,.:~ment s-~rv<~nt.s 1~ the 

Govern~ en t. se rv~'~ nt borne on whole t1 !1() e<>tatU !' llnent 

whether pensionable or other•Yise dies on or after 

A.pr'il i, 1964 a:'ter rendering not lesc;o th3.n ~ ye"r!' 

continuous servi"e, a gratuity eqL18.l tQ !lix 

times of his i:>a·d.c pay la~;t d.rawn shall t-e pa.i~ to his 

~- '1 _ am1 y. No gre.tu:i. ty, however, l::e ad:ni!'!'it- 1 e to the 

family o:'· re-employee pen!'i'>ner and a po:1ion employed 

'in a wor'k charged e~tabli~dlnRnt. 

1. Minimum qualifyin~ !'ervic~ a<> spPci~ied atove. 

:?. Family include" the ~ollo•dnll' relative!' o .. Rn 

of:'icer: 

'(a) I!Jife; in T•he case 6~ the 'niale 0 f~icer. 

(b) Husbanr, in the ·c ""e of the .. cmatc of' .. icer. 

(d) 

(e) 

Un-married a.nd •Jiidowed 
daughters·· 

~ ., 

) InctUCling !'UCh atop 
) children anc' adopted 
) children. 

Brothers l::elo''' the age o~ 18 years and 
un-married anr' wodowed sisters (1ncludi11! 
c:L1Ch trothr:n~ and !'tt:;p oister<~). 

(!') Father. 

·~ {g) Mother· : . ~ . 

. ;·{h) Married daughter· Hntcuidng un-married 
daught~rs ) • 

. (i).Ghildren of C:. pre-deceaoed oon. 
,·: . .. . 
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a. ~~ speci~ied above • 

. 
4. The maximum amount of' family pension a.dmiss ible 

i!" Ps. 150/- per month and the minimum ~.30/- permonth 

. or the amount o:" pers,ion ,,,hichever iS le.,s. The amount 

of D.c.'S. Gratuity is pauable to the family o:' a deceased 

Governrnent servant equal to .12 times o·::: emoluments on 

his death. • 

5. The family pensio.n is payable for a period ·or 

10 years provided tret the period o~ nayment "hall in 

no case extend beyond the date on which the deceased 

Government. S>ervant. would hal!e reached the· age o~ 60 yeBr", 

i~ he were in co\lperior sei'I!ice.Artd 65 ye,.r.,, i:' he '"ere in 

inferior service~ 

2. Oleage ~enefits to Teachers in Local Authority --
(i) tr~mar.z~~{!!~i£! Hi~h "'c~.L!&~her~ ~der 

Zila Pari~had Provident Fund 

-The provident fund contribution of these teache~ 

is; however, one anna a rupee. And the 2i1a Parishad 

contribution is 6 paise a rupee. 

(ii) Primary ~chools/Junior High School teacher 
~n~rJiBilic~l B£<ir~[-

under rule 2 and 3 of provident fund Regulations 

prirt. ed on page 643 o"£' the Municipal Boards Manual 

a Municipal E()ard teachPr is permi ttecl t9 sub!"cribe to 

Provident ?'und at the rate of Eit% or one an11a per rupee 

on his salary. The Board makes a. contribution to too 

deposit account o~ each cleposi tor equal to one half of 

the amount o~ the deduction made from his salary. In 



.-. 
add:l.t..ion to this contribution-the" 

.~::card may' 1 .. 1 t cleem a 

"'1 t' ~urther ma\te ~urther contribution to be cr'"•'i ted t.o 

the "'u d · " ~ n 1n .9vour o~ the ~erv<mt R~ .. otlow 1-

A.:'ter 10 years aooroved !:'Prvice 2 month~ II 15 II P"~Yo 

" II 3 11 .II 'II 20 ., II II • 3 II " II 25 II II II 4 II II 

" 30 " " " 4 " II 

, The<>e bonuses are cumulative, that ia a .,ervn,t wno 

ha~ received a bonus a~ter serving 10 years ~ay a~ter 

serving 15 year!:' receive a second bonus and so on·. 

There is no rule in exietence for giving the ol~,ge 

bcnef'ite to teachers of Privato schools under Municipal 

Boards, 

The rates of thi., provident fpnd contrirution are 

uniform a11 oyer the _state, . . 

. 
qchools as well fi~ Degree Colleeea anA Trainin£! f"ol1e£!eq 

runty privete and local todie~ will be l:ene"'ited. ':"he 

scheme hae come into ~orce from 0ctober 1, 1964, The r~le~ 

of the <:~cheme rnve teen f'iwli~ed and wil' te noti .. ied 

shortly. Under thi" scheme the "'ollo•,,ing ·bene~it" ">re v1ven 

to teache rc: : -

.• 

(J. )· Contributory Provident ?und - The teachers pay 
-

Provident Fund at the rate o~ one anM. :=~ Pupee and 

the Govern.'llent a:nd the 1-fanagement of the acho~t 

jointly· contribute the "arne amount. The ~1hole 

1 · · · t' 1· ~- terect i ~ pa'"" ble to the teacha-amount a ong Wl n .. J"' 
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I I :0 .._ -. .. . 

on hi:: retirement •. ·.The rateso of Provident P'tmd for 

tea.che~so ·ofT,oca.l Eodie"' are given in H!lnicipl:ll Mannual 

and Zil" Parishad. Ruleso. · 
:, 

:· 

(:?) CompulsorY. Li "'e Ino:;t.lrance - Every teRcher iso reqyired · 

to take c~mpulsortly an T."ndo'>~ment Policy for an amount which 

varieS' '·'ith .the pay. scale oft he teacher in which he i!1 

working. The teacher c" n pay the· premimum out o~ his 

sal.Bry or his own share in hi·s·Provident Funrl. · .There 

is no contribution ty Government or the Mana.gement cif 

the institution. 

{3) Pens ion including Family Pens ion-i1. 'teacher of a 

private 1nstitution is eligible for pension after 

putting a minimum p0 riod of 10 years o:' ~ervice. His 

pension is calculated on th~ _ba"i~ .o.: .. thE:l-.average pay 
. . . . 

drawn by him during_ the 1 as·(~hree · y~a·~.,- o:' his "ervice ,,., . 
. • 

and i~ based on the :'ollowing formula :-

·\.~~,f,: pay x N~-~~::!" o"' S~"rvice 
120 

Roughly he gets l/4;th of his pay or the maximum 

prescribed whichever is 1 ess as peni'lion. The mAximum 

limit of pension for teache~ of Prim!'lrY and Jtmior . : 

High Schools has· been :'ixed at Rs. 60/- per month. 

The same for a Higher secondary !=lchool Teacher is 

Rs.75/- ;per month. ?'or De&ree and Training College 

staff' the maximum limit of pension is Rs. 150/- per month. 

In case the teacher dies within :'ive year<> of his 

·retirement, his family gets pension at half the r~"te of 

pension for a period upto 5 years from the date o:' retirement. 
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GrR.tl.li ty i ~ ·l'l l"lo given to the "'a."l''i ly o"' a 

te?cher who dies in service and ha"l put in not 

le!>s thFtn three years of_ service t-ef'o re death. 

The al!lount of gratuity given i« upto six months 

~alary and the ::cheme has come into force ~rom 

A.pril 1, 1964. 
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WE~T BENGt\.L. 

All teachers o:f' the primary school!:' in we~t Bengal 

en.joy the bene!"it of Contribut.o:ry Provident :!"und, Gratuity 

and free tuition o:' their children in second:=try schools 

up to the high and higher secondAry course. 

The teach_ers of secondary c::chool<~ enjoy the"benP-~"it 

of' Contributory Provident :!"und. The rate of contribution 

is 6 pies ·per rupee of' the salary. The Marn.ging Committee 

contributes an equivalent amo•.mt. Children o!' teachers 

of secondary schools also get the benefit of' free 

educ~tion up to the secondary stage. Only teachers 

·of both the stages of' primary and secondary education 

in government schools are eligible for old~age pen~ion 

like other. government e:nployees. o!" the ~tate. They 

are -a.l~o entitled to t<ratui ty. 

Provident :!"und Rules for Primary 'ichool Teachers 

Per~ons admitted to the provident ... und c;cheme 

include all non-pensionable tea..chers in primary <>chools. 

·Persons once admitted to the provident fund "'Cherne may 

remain in the ~cheme till the age ·of 60• Though 

employees over 55 years o~ age are not included in the 

provident fund e>cheme. Every employee shall be required 

to subscribe at the rate of et% in the rupee on his 

salary to the provident fund of which an amount will be 

opened in the po "t-oft'ice sa vine- bank. The district 

school· toard is required to contribute an amo•mt equal 

to but not exceeding the contribution made ty the 

employees. 
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' .(la: 7~cnt o:' Gra:t.ui ty 
-------~---------

No pension or annuity shall be granted to any teacher 

lltlder the district toard. ~ut teachers of prim"'rY !'lchool~ 

managed by the bo~-rd and who have served t,he board .... or at 

los.st 10 years may on tht> termination d' their services 

ovling to retirement or di~charge .with d~ notice or death, 

lB grarted to gratuitY payable to them or to. the~r heirs • 

. I:' the service is not less than 10 years and not more 
. . . 

than ?0 years.a gratuity not exceeding half the month 

. t>ala.ry for each completed year will be "anctioned. 

If the service· is not les~ than 20 years and upto 

30 years a gratuity not excee9-ing one month 1 s salary fo'r 

each completed year of service will. be granted. The !?ab.ry 

shall be an average _salary ·ca.lcuia.ted upon the lo~t three 

year!" of service. The gtatui ty shall not in any ''-'lSe 

exceed Rs.~·oo, 

'~"ree to.lition Conce!"sion to Children o ... Teacher!'! rn -P"rima:rv-a:r:rs-econa:a:r:v-cs-c-uoo is----------------w . w fL.- ----..t.--·----

Free tuition will be granted to the children o.P teachers 

of recogniseft secondary schools incluoing senior ba"ic 

schools, junior technical ~chools, tols, 

rates o:' fees are not higher than the apnroved rates of' 

.fees in secondary ·s·chools. 

The Government Provident Fund Scheme for teachers in 

non-pensionable ~0rvice cover whole-time teachers of 

schools for European aqd Anglo-Indian and whole-time 

teachers or secondary scnools for· Indian whether mars. ged 

by district boards, ronicipalities .or private persons. 
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The aino.unt o~' 'subscription ~hall be a percent'" f."' of 
' ?!-% o~ the >lUb!"criber' ~ nay. · Th~ mnn1.:1.gements S~"l.ll 

contribute.a "'~equal .to the teachers' !.>Ubscriptio~. 

To ac:~i.,ttne ¥anagrrent in·makinE" this y_ontr~bution 

· a '·:"lonthly grant egual to one hrtl"' of this contritution 

111ill ·be sa_nctioned to the institution by.the. _ 
' ' 

Education Department, The. Mr:tnagem.ants cont.~~ ?utiont'4i th: 

thE? subscription·o"' :the teache~ will be p!'lic tv-the ·, 
. ' . 

I 

s ubs.tri bers account every month, 
I 

Teachers tel.o•,: ?0 or,over 55 

year~ o~ age are net admitted to the Provident Fund 

Scheme. :S ut a teacher once admitted may remain i !1 the 
' 

!;!Chern~ till the age of 60. · Interest shall be allo1>~ed 

on all dep'oc:i ts at such r9-tes. as may from time .to time 

. ' be determined foP de'po "its in post office !:'8 nng banks. 
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Scheme ci~ ·Old -!~ge Bene·~ its for' Teachers. prepared by. _ _,___ _____________ .,.. _________ ,;.. ___ ~----- .__.,_._.. __ _ 
the Minf·try of Education: The Mini "try of EducFl tioh ---·-----------------------
has prepared the :follo•~ing·~cheme for provision of old-age . . 
benefits to teachers in the Uniori Te~ritorie~ with effect 

from .1"' t t\pril, 1965 : 'I 

"The Gov'er~ent· of· India: lave been aonsiderirg the 

· que·f<tion of allowing term,.nal bEme~its to teacher~ 

employed i.n· Government aided· privately marnged schools 
I . . . I 

in the Union Territories. · 'tt pre~ent they are· covered 

" tiy' ·~ c;ontr·ibutory Provident: "'und ~cheme under which the 

te~chers .contribute a minimum 0~-8.1/3~ or their 

··~Hilary a.nd the manage~E'nt of the school contributes 
. 

another 6.1/3% .• Iri the aided schools Govern'Ilent .gives 'a 

grant to the extent of 95~ of. the net deficit in .Pelhi · 
I . . ~ • . • 

Union.T~rritory and ·go'. in, other Union Territori•Jsand to. 
- ,. . 

this .extent the Provident Fund contribution of the 

• nanagement comes from Goverr;unerit funds., 

... The Government hRve nD.<J P,ecided that a Provident · 

Fum - -"ens ion - Insurance Scheme 'sho'uld be made apnlical:le 

to these teachers.; The scheme-will provide the foltowirg 

' . bE)nefi-ts to' the teachers :-

(a) C.ont~ibuto~y 'Provident F•1nd with the employers' 
. . . 

contribution@ 5% of +he tt:lach-er' q pay. 

(b) Pe95 io~ equal to 1/190. of the teache~1 s pay 

·for evcn-y completed 'year of serviCE) (after' 10 

completed year"'~ upto a maximum· of' 30/120 of the pay. 
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(c) _If the teaqher hs.!'l put in 5 years service 

·but lesco th13;n 1~ years, the,i he will· be 

entitled to gratuitY upto'a !JlaximiJ!D. of' 

4t month pay. 

(d) If ·the teacher- dies while 'in q'ervice after. 

putting in between 5 and ?0 years ~ervice, 

hi~ f'amily will be entitled to a gratuity .. 
-amounting to a minimum o!' Rs.500/- and maximum of' 

five·· times the .mnthly e'l!oluments of the 

teacher. 

(e) TJ:ie teacher will have to·-in\"ure his life 

!'Or an amount va.ryin_g between P~. 500/- and ~ 

Rs.5;0')0/- according 'to his. salary th~ entire 

yost of the premium being·borne by the teacp.er 

himself. 

{f) If the teacher dies while in service after 

completing 20 Tear\" service, his family will 

get a pension ranging between Rs.20/- p.m. and 

Rs. 75/~· p.m •. for a p~riod o-~> 5 years. 

The scheme wil, ·be applicable to all f'uture entr~'mt~ · 

and the e:xisting teachers will be g.iven the option 
• 

either to accept the; propo<>ed c;cheme or to continue 

._to be, governed by the present scheme of' terminal 

benefits applicable to them.· 
' ' 
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XVII. l~ND:>M ',N· &. NICOE11.R ISLi .. NDI:< ·--"- ------ ---
(1) All teache~ in Government· C!c-hool<! are dven 

-------~- --
old-age benefits applicable to the e.,.,ployees of the 

. Cen,:tral Governmept. 
' ' 

(2) No pen~ion or gratuity is given to teRcher!> of 

private schools. It is not known whether they have ----
any c:cheme. of provident !Und or insurance •. - . 

XVIII • .. -. J)ADRA AND NAG~>t H:-~.VELI 
- - -------- . 

(1)- The tea.Chers in Gove·rnment primary and secondary 

schools fall into two categories: 
·. 

(a) those who joined deuties prior to 11.8.61; and 

(b) tho·se who joined servic_e on or ·after 11.8.61. 

(2) The teacher!" iri .the ~irst category (i.e. those ---·· ____ ....;;;;_...;,., 

joined duties prior to 11.8.61) are govern~d ty 
, .. 

Pensfq!l and Gratuity Rules under the E.C.Cl. Rulss 
·' :.-:· 

q:" the. 'Gujarat Govemrnent. The quec:tion of provident 

::-und benefits has not- yet been decided in their case. 

Th>?rc i c: no 8cheme o~ insurance. The teamer"', 

however, 'get the ~o:PmJing d:mcestHcins :· 

(a) Qhi!grgn~~ggg~11QD_lllo~~~dmissible to 

the Central Government e:nployees. 

' (b) Re-imtursement of tuition fees actually pAid 

on brhal:' of their ·children' contemplated in 

the O.M. No. i?/1/E:;II(B)/64 as per 

Government of ·India Rules • 
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(c) Medical ·r.,.ttendance in accordance with the ----
( ,_ . -

Medical 'lttendance (Central' ~ervices) 'Rule!;!, 1963. 
' 

(3) The· teachers in the Qecond category (i.e. ·thoQe 

who joined on or Cl.bout 11.8.61) are governed ry the rules 

applicable _to the employees of the Government o~ India. 

They also get the three concessions mentioned above. 
•. . ·~ ; l 

(4) Teachers in .:ochools ubdel:' Pijva.te._mana.gement 
-~-- -~--

do• not__ get any pensionary or provident .fund benefits. 

ll.s fa.!:' as:_ p:ri_vate school.s are cbncerned no government 

provision for old-age benefits are extended" to the 

Mis!'ion schools. They are, however·, ir:='ormed to extend 

the terminal benefit scheme. 

1\.s far government !'chool teachers are· concerrn d, 

such of the teachers who willingly subscribe toWI'l.rds 

General Provident F.und are given bene~ it. · They have 
0 • 

to .subscribe@ at% of the b~qic pay after completion • 

of one year service. 

The retirement age of govern~ent teachers is 

58 years like the neighbouring ~tates of GujRrat , 
and Maharas_htra. The retirement age o~ private 

aided school teachers are dec;i.ded ry .the Hea.ds of sUch 

sch:>ols. 

XIX. DELHI 

(1) Teachers in Government Schools get the same old-age 

benefits as are given to _the employees of'the Government 

of In~ia •• Their retirement age i"' 58 years. Their 

children are given free education i~ Delhi schools. 
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(?) Teacher~ in <tided ~choo ls retire at theapc> of 

60 yeE~,r~. '!'heir children Rl!'o recei~Te ~ree ed•J.c"ltion . ' 

in DeLli ~chools. Formerly, th~~e t.eache~ lll"'re 

entitled only to a contritutory provident :!'und, the 

rate o~ cpntribution being 8.1/3 per cent. Fut now 

they have been bro.ught unoer the ~cheme of old-a.ge 

ben-efits proposed by the Mini!'try of Education • 

. • 

Old Age· :Oenefits for Teachers _________ ,__ 

(1) In regard to primary ana secondary school teaeher s 

in gov-:rrnnent ·service, who are pre-liberation appointee~, 

old-age benefits Rre ~till goVerned by -f:he Old. rr-!!UlatiOn&e. 

Under these provi!'ions, pension will be calc ulRted by the .. . 
followirg formula : 

P,. XV/36, wherein P stFtndco ~or pen~ion,.X :"or 

the number of yet=~.rs o ... service to the maximum 
. 

limit of 36 and V -Porthe basic -salary o""the 

. employee concerned minus one-ninth thereof.. In 

case the number of years of service rendered is 

over 36, no deduction of one-ninth will be made 

and for each year of service, upto forty, 

one-fortieth of" the amount considered forthe 

fixation of persian will. be.allotted. 

No bthErwelfare services are avai·lable to these 

teachers, be it gratuity, cover insurance etc., barring 
• 

the scheme of Merit ~cholarehips soon~ored by th.., 

' 
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Government of India .(A 1\Tation~l Scheme meant ... or children 

0 ... prim<J.rY and second?.ry school teachers pu~ui!'l1: higher 

edooation, was ls.uched in 1963-64. This scholar~hip is paid 

at Rs. 25 p,m.). 

(2) E!i~~~ng-~QDQ~rl~e£h~ appointed after 

liberation ar@ eligible for old-age bene~its available 

to the employees of the Government of India. 

(3) As regards, P~!~~~-Erimary schools, there is no 

provi!::i?n for old-age benefits. 

Even their scale of pay has not been finalised as yet. 

(Recently a large number.of these schools have been taken 

over by Government). 

(4) With regard to teachers working in private secondary 
------------------~ 

schools, a provident ~und "Cherne h9.ct been evolVed And i~ 

proposed to be implemented \olith effect from the current 

finl'lncial year. '):'he rHtes of ·subscription. would te 

Bt per cent for the teacher, an equal a!llount b"ning 
' 

contributed by the management and Government on 50:50 

basis. 

Retire:ment age of teachers· ·working in private 

secondary schools is normally 55. However, the management 

of the secondary school may grant extension up to age of 

60. If for any reasons the manAgement de.,ires to give 

extension to a teacher beyond 60, it should obtain 

the previous permission of the Dir<"ctor ofEducati4ln 
' ' 

who shall grant such extension for a period not 

exceeding c:1e year at a time, on the merts of the 

ca~e and subject to the teacher being physically and 
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menta.Uy :'it. i'io teacher who has completed ti1e P.ee 

of 65 1:0hall, ho•,,ever, be continued in <:'ervice under 

any c ire U.'Tl sta.nces • 

The age of retirement o:".' teAchers working in 

Gov,'rn:nent schools/in"'titut ions is 65 :"or those 

who are pre-liberation employees as they are 

governed by the old ·regulation!' which are common 

to all Governmept employee~; subject to the proviso 

tnat from the age of 60 onwards such teachers 

should be subjected to periodical medical examination 

by ~-he :9:ealth'Eoard, and if found f'i t !:'hould be 

continued up to the age of 65. The fi r-:-t such 

medicAl examiretion !'hall take ef ... ect on completion 

of 60 years and next at 63. The employee ha~ to 

retire if the opinion of' the Health PoAro is not 

favourable. 

In respect of teachers appointed ~fter Libe~ation, 

Rules governing service condi tion!'l of Centre.l Gcvern.'Tlcnt 

employees are .applicable. 

XXI: HIM-'ICHh.L P R'IDEfl H 
---~--~----~--

.. (i) !~£~.!'L~2r~iQE_~n,_gQy~~IJ!!!~!!:L1£hQQ1'§ are 

entitled to.~~e 1:0ame Qld-age benefits a~ are available 
. . . ' 

to the employees of ihe Government o'f' India. 

to introduce the scheme sugges.ted. by the Ministry 

of Education• 
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XXII. L. M. & A. ISLANDS 

There are no privat·e schools. All teachers in 

Government schools get the following age-old benefits: 

(i) Family pension as sanctioned in Government of India •. 

(ii) Pension and gratuity"'as laid dol'ln in the liberalized 

Pension Rules; 1960. 

(iii) Children's Educational Allowance admissible 

to the Central Government employees. 

~ iv) RembU.rsement of tuition fees actually paid on 

behalf of th~ir children. 

XXIII. MANIPUR 

( i) The teflchers in Government primary and secondary 
• 

schools have the same old-age benefits as are available 

to the employees of the Government .of India • 

. {ii) For teachers in aided schools, there is provision 

for a contributory provident fund to which tha teachers 

contribute @ 8. 1/§'f, of th3ir salary and an equal amount 

is contributed by the MHnagement and the 'Government on a 

50:50 basis. 

(iii) The teachsrg of Government Primary .and Seconda:::y 

schools enjoy the same facilities in respect of pension 

gratuity, G. P •. FUnd account, etc., as other Government 

emp~oyees do. R\lles and regulations of the Central 

Government are binding on them. 
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Iri the ca~e of teachers o ... Gove·rnment /~iden 

Schools, there is provision for·opening Prov.;..,;ont Fund 

Account at tne rate o~ 13 pai=>e per rupee of the sal<>ry 

of the teachers with 50% contribution from the 

Govern1nent in accordance with the prov,ision contained 

in the Education Manual o~ the /1.ssam Governmento 
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.Besides, there· is a scheme for award of educc":.i.J:.a.l 

scholarships to the children of primary and secondary schools 

teachers who pass the examination in the first .class. 

XXIV. NEFA 

Ill Schools in north East Frontier ~gency are under . 
. :Government. There is no Priva~e Schools. The teachers in NEFA are 

actually entitled to all the benefits to which any Central Government 

servant is entitled, 

XXV. PONDICHERRY 

Teachers recruited into Governmen~ Service before Ist 

November 1954 (the date of de-facto transfer) are still governed .. . . : 

by the ex-French Rules0 Under these ~revisions, the ex-French 

. teachers are.· grouped as belonging to two categories of service -

Active service and Sedentary service •. Those belqnging to Active 
. ..• . 

Service can continue to serve Until they complete 50 ye~rs of age 

or 25 years of s~oe1 whichever is later while those coming 

U1lder sedentary service cen work till they attain 55 y~ars, of 

age or 30 years of service, whichever is later. Teachers of both 

the categories are also eligible for extension of service 

beyond their 50th/55th year, if they have minor children und~r their 

charge at the ~ime of their superannuation. Extension of service 

is given at the ra~e of one·year p~r.each minor child subject to 

a maximum period of three years. provided the teacher is p~ica.lly 

fit to continue _service, 
. . . ' ' 

.As ·regards the teachers recruited after the defacto transfer 

i.e. Ist November 1954, they can work till they attain 58 years of 
. i 
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age. Ext.ension of service' is given to p0~ons who have reached the 

age or.supe~tion a~cordtng ~o.the ~etits of individual cases. . ,•' . . 
The state Government. ha;e /pow~rs to re-employ a person after retirement 

only upto the age of 60~ Orders of Government of India have to be 
. :. ~ . ·;· 

-obtained for the continued re-employment of teachers be~nd the 
. . ·r . . . 

(ii),~e GOvernment have .little contr61 over the payment 

of salary to the teachers of the pr~vate schools by the respective 

managements. No old age benefits d~ p;,'vided far· the 'teachers 

employed . in) he' prl~~t~ ~ ~cio~i s · of the State. 
. . . . . . . . 

(Ui) ~e ex-Frenc~ teachers enj~yChildren1 s allowance at 
"• 

-· t}le rate of.Rs.10/- per mensem fo~_ each minor child upto the . -.. . . . . . .. . ' . . . : . . 
age of. 16 y~ars._ The allowanc.e is also admissible in the case of 

. . .• .. ~ . . - . . . ~ 

child,ren (boys and girls) over. 16 years if 'they attend any .. ·-···. ... .. . - -- . . . 
• • I :. , 

. recognised educational institution till they complete their 21st 
.. ~ •. 

:year. Tbis allo;wance for chi~dre!!- i.'s. paid .also after the 
' . . . . '· .. · - .. ~--

·death or the teacher to the wid~w· under the same conditions. 

Children o~ ex-French teacher~:! '~~dying in the Gov~riunent Matricula.-. ' . 

tion High S~hools of the State ar~ exempted f~m payment of tuition 
. . . •.,.. . --~ 

i'ees upto and inclusive of the VI Fo:rm • . . . . 

2 •. As ~11 the teachers V:orking W: Prima:ry, Upper Primary 8.nd. 
.. . . 

Seconda.:cy Schools in tne Stat~ are Non-gazetted. Officers, their 
,, . . . . " . . . . . 

Cbi?-dren· are entit~·ed to· ~1 .fee concession upto and inclusive 

of the' VI Fo:rm/x:r Standar~ ~der ~he Scheme fo~ the grant of full 
. . 

fee concession, to.the children of N.G.O's till the completion of ~he .. 
SepOl'ldary st.age .or studies. 

3. The teachers ~mployed in the primary .and .secondary 

Schools of the State are eligible t~ apply for scholarships to their 

children prosecuting post-Matric studies under the Scheme of the 
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Government of India for the grant of post-Matri::: !:)(· •. lnrf'· ~.,,;_: i-, t :1' 
children of Primary and Secondary school Teachers. 

4• If an ex-French Teacher who has put in not less than 20 

years of service dies in service, his wife is entitled to nonthly 

pension which is calculated takipg into account the exact numlier 

of years of service put in by her deceased huslillnd. 

5. When an ex-F:::-ench Tea.chcr dies, his wife or next of kin 

will lle entitled to receive from Government funeral expenses amounting 

to the basic pay of pne month drawn by her husband entitled to a:n:y 

insurance at Government expense. 

6. 6. Teachers re~~ited after 1.11.1954 get the same old-age 

benefits as are available to the enployees of the Government of India. 

XXVI. TRIPURA. 

(i) Teachers in Government schools get old age benefits under 

the Central Gove~ent Liberalised Pension Rules, 1950. · 
(ii) There is no provision for pension and other welfare 

services for teachers in private soho.ols at present, but a number of 

privately managed schools has introduced contributory Provident FUnd 

Scheme for teadl eri!IJ and other staff, school 811d staff contributing 

equal amounts, and the total contribution being 6i% of the basic pay. 

The school contribution to Provident FUnd in such schools is 

. admitted by the Education Department as an admissible charge for 

Grant-in-Aid calculation. 

(iii) Children of teachers of the recognised schools receive 

free education in all recognised schools. 

(iv) The normal age of retirement of teachers in privately 

managed schools is 60, extension being permissiblq in fit cases 

on a year to year basis upto the age of 65, and the position in this 

regard is the same as in West Bengal. As to Government schools, the 
age of retirement is 58 and extension is granted to bonafid·~ displaced 
persons and also in very rare cases under special circumstances. 
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$&AAY SC.ALES . OF TE.t~CHERS 

{l~t .AUgust 1965) 

UNIVEP..SITIES .t~D COLLEGES 



Name o£ the 
University 

1. Agra 

2. Aligarh 
. .! . ~ .. _., ... . : ., . 

~ . '·. 
:tft .... - .,· -· 

... 
. ~3· Allahabad 

... " , ... "' -
4.·/~··· . . -. . . : .· ... ~ ·,. . . . 

. ' 
' '\ .. 

...• _:· __ .·a.~~ 

' ·'· ,_:-:. ,. ·: .. . . . : .. 
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Salary s·ct.J:e's ·;{'f.~rf-~tch·3fa··~~~rkir.g ill 
Universities and their Teaching Departments 
as on 1st August,· 1965. 

Categories of Posts 

Not applicable 
. ., 

Professor 
Reader 

.. Lecturer 

•: 

.•.. . • • 

Assistant Lecturer 
· Demonstrator 

Professor 
Reader 

Lecturer. 
Demonstrator · • 

.. • .. 

, 
Uot available !I . 

. -·. ; ; -:: .. : ..... 
',; : -~ 
' .. 

. · .. ~ 

. Suales of Pay 

. ; ., 

' '. 1000~50=-1500 
700..40-110(1_ 
400-30-800 .. t: . 
300-25-500 (Technical) 
250-25-·300 

. 1000-50-1500 
700-40-1100 
400-30-800. : ' 
200-10-300 

.. -.> 

,· '· 

.· .. 
/ ' 

.. .. ' 
. ~ . ..... 

5. Ati.d.hra:. Pradesh 
.tgrl. eultural · · 

Principal·'. 800-5D-1100· 
Reader ;_ .. ,_. .. :.'.;: .. ,-::·~ 600o-3()-'6o -~· ' 

-~· 
- -~; • r ... '· ·' 

.- _:: .. 

6. Annamalai 

Lecturer . 350-25-6Q0-30""710 
Asstt. Lecturei · ·.-{ 230-10•400 (ii) 200-10-340 

Physical Director 

Professor 

Reader ' 

Lecturer 

Demonstrator 

Professor 
Reader 
Lecturer 

.. ~ . 

Associate Lecturer 
Tu:llor & 
Demonstrator 

(iii) 180~7~400 
140-250 

800-150-i250(Arts & Sc.) 
400-25-900 (Engg.) 
500-25-800 (Arts & Sc.) 

. 250-15-500 (Engg.) 

250-:"20-500 ( Arts- &sc.) 
18D-10-~00 (Engg.) 

150/- or 250 consolidated 
120-5-180 (Engg.) . 

1000-50-1500 
' 700-40-1100 

400-30-800 
35D-25-650 

250-25-350 
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Name of the 
: Univerai ty Categories ofPosts 

-. e, .llangalore 

9e llbagalpur 

l~ llurdwan · · 

. 14. Delhi 

15. Gauhati 

Not available 

ProfesB#r 
Reader 
I:.eeturer 

PJ:"O:tesaor . 
Reader 
Lecturer 

Profeesor 
Reader 
L~~r 

Professor 
Reader 
Lec~r 
Aestt. Lectu.rer . · 

Proresf!Or 
Reader 
Lecturer 

Professor 
Reader 

·Lecturer 
Asstt., Lect-urer 

Professor 
Reader 
Lecturer · 
Demonstrator 

Scales of Pay-

1~50..1~8 
700-4Q-l100 
400-30-800 

l000.50.150t 
- 7eo-4o-uoo 

400..3()oo.600 (ii) """~ 
: ·- · . ·. · ~rf.oose appointet 

looo.;.50.l5~ 
7~40.l.l00 
400-30-800 

S.000..50.1500 
700-40-1100 
400-30..000 
300-15-65~ 

for not IDOM t~ 
6 months) 

1000-50-1500 
70D-40...UOO. 
400-3Q-800 

1000-50-1500 
700-4Q-ll00 
400-30-800 
300-25-350 . 

1000-50-1500 
700-40-1100 
400-30-'800 
300-20-600 
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Name ofthe 
. Uni v~rs1 ty' ·· ·-.· .: . Cate~ries of Poste 

16. Gorakhpur 

17. Gujarat 

· 18. Indira Kala 
Snageet 

19. Indore 

20. J abel pur 

···-
Professor. 
Reader · 
Lec~urer 

Professor 
Reader 
Lecturer 

Professor 
Reader 
Lecturer 
To tors 

Professor 
Reader 
Lecturer . 

. . . .. . 

21. Jada.vpur· 

22. Jammu & . 

23. 

Kas_hmir · 

Jawahar1al 
Nehru Krishi 
Vidya.laya 

24 •. Jiwa.ji 

Professor 
Reader . 
Lecturer 
Asstt' Lecturer 

Professor 
Ae,eUi.Professor 
Sr •. Lecturer 
Jr •. Lecturer 

. . : . Not Avnilable 

"· '. 

• 

.Scales of PI" . .'' 

l000..5D-1500 . 
700-4D-:Ll00 
400.:.,3D-8d0 

850-1250 
500-25-800 
25D-25 .. 500 

80D-40-10QO 
40D-25-~ 
225-20-500 
19D-10-290 

850-12.~~ . ·. 
70D-40-noo·<(.u) 50o-3o-8oo · 
250-2~500 • ., 

1000-50-1500 
700-40-1100 (ii)60D-40-1150 
400-30-800. ·' . . . 

• . 300-25-600 -

.. 
I ·• : . • 

55<>-30-950 
275-15-700 
36().-15-700 
275-15-700 .. 
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Name of the 
Ul!iversity 

251 Jodhpur 

29.· Lucknow 

Categories of Posts 
.•. ( 

Not available. 

Not available. 
: 

Not available 

Not avallabh. 

l'rof:Ms.r 
Reaaer · 
Le.fturer. 

30. lfe:S.' ~- Profeasor 
ReMer 

' 

31. Madras 

tectarer 
As•tt. Lecturer 
Demonsot.ra tor 

Professor 
Reader· 
Lecturer 

Scales of Pay 

1000-50-1500 
700-40-1100 
400-30-800 

.. J_O()()..SQ-1500 

. '700-40-1100 ~i.:i~ ~50. 
400...30-800 ii 350-850 

.3b0-25-450 ii 26o-20-500 
160-10-300 
.. •. ~ .. : •.' 

1000-50-1500 
700.:.40-1100 
400-30-800 

. . ~. 

32. Magadh Professor 
Read.er 
Lecturer 

1000-50-1500 
700-40-1100 
400-30-800 
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- . ~- ··. 
Name.Qf the.· 
Uni verB.i ty' Categories of. Post.__·. 

. ·, . . .... 

33. Mara.thwadB. . 

... : - --~ ~ ........ - .. :; 
·. ·:.: •' .... .'· . . "' 

:· .. 
. . . ·- : .. 

34... My.so re • 
. .. 

• .. """ f ~·--- l ..... 

.. .<' 'I~- ::: •. 

-..:5 >T- .~~. 
.J -:- ':""S'PUl.'· ." . : .. 

t., !' -~ ~-. •• •• 

.·' ·· ..... 
'--~ ·--- . ~- -~;..·, 
{' ·\.':;-- .... . . 

..... ·'. ':' 

.. .. ' 

Professor 
·-Reader .,.,··-~ 

:, : Lecturer 
- ·_ Asstto Lecture~r-· 

Professor 
Reader 
Lecturer 

.. ... 

..• 

~ • .. 

. . 

·' .... ·Profesoor 
Reader 
Lecturer - .-:·· ··-· 
Demonstrator . - .. 

36. North · ""' · .... · 
Bengal· ~- _.,, 

Profes"or 
Reader 

'' .. '·.· 

·· Lectcirer 
Asstt. Lecturer 

.... 
t·.f .... ·-

Scales of Pa;v 

1000-50-1500 
7()().4Q-ll00 
400-3Q-800 
250-20-350 

• • 

1000-50-1500 
700-40-1100 
400-30-800 . 

• •• ~- -. 
1000-50-1500 . . 

' 700-40-1100 (ii) 600-30-900 
400-30-800 (ii) 350-850 

. ·· · · . , (Technical) 
18~10--3~,('l'ech) (ii) 150-10-250 

~ 1000-56-1500 . . ' 
' 700-40-1100 

400-30-800 
250-1~490 . '~ • ' 

•·! I o -,~, • .- . I""' 

37. Orissa ~- •... Professor •· 
_ Agri9ui, tu.ral' Heads of Departments/ 

' · .-· · . .-,Professor/Associate . 

lOOD-:50-1250 (Deans) 
510-30-900 

· Professo:r;.. •. ' · 

38. Ormania 

· ;,.39. Panjab 

.. 
Asett. rrofessor 
·Instructors •. 

Professor­
Reader 

... , : :Lecture;r • ·· 
· , ..... :Asstt. Lecturer 

260-15-780 
•• ·, ' 230-15-50q . . 

1000-50-1500 (Engg) (ii) 950-1250 
.. 6oo.:4o-1150 (Teah.)(H)6oo-40-

325-25-600 
• 300-25-650 

. 900 
(ii) 350-850 (~ech.) 
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Name of the 
Universitz 

0 
Ca~e~ries of Posts . Scales of Pay 

406 Panjab 
A¢eultural 

Professor 
Reader. 
Lecturer · . 
~ett •. Lec~ 

; 

41~ Punjabi 

42. Patna 
'· 

44. ·Rabiad%a. 
Bha.rti 

.. 

'. 

' 
Profes~r 
Reader 
Le.turer 
As~t,_Prof'ess~~ 

Pre!e•~ 
Reader 
Lecturer 

Pnf'es.,r. 
Re~ader· 

Leeturer · 

Profes~1r • 
Reader· ·~ 

Let~r 
Aeette : ~e.ei:uJ;oer 

ProfeeSQr 
Reader 

··Lecturer . .. 
' • 

• 1 Professt>r. 
·~. Reader 

Leetloi?ezo 
~jstrater · 

.• . ,. . . . 

Not Applicable 

48, Roorkee Professor 0. 

Reader 0 •. 

Lecturer 
Asstt, Lecturer 

;· 

1000-50.:.1500 
700.40 ... 1100 
400--30-800 
250-15-500 

1000-,0..l. 500 
700-40-1100 
400-30-800 
300-15-500 

1000.50-1500 . 
700-40-1100 (ii)350-1000(o1d scale; 
400-30-800 · (ii}~750 (old scale; 

1000-'50-1500 
700.40-1100 
400-30..S00' . • ' . 

1000.50-1500 
700-40-1100 
400-30.800. 
300-15-650 

1000-50·1500 
700.40-1100 
400-30-800 

10rxJ-50-1500 . 
700-40-1100 
400...30-800 
100-5-190 

1600...100-1800 (Senior) 
1100-50-1600 ~Junior ) 

700-50-1250 Tech,) 
700-40-1100 Science) • 

400-950 (Tech,); 400-30-800 (Science) 
250-25-850 ~ 



Name of the 
University 

56. Vikram 

57. Viswa­
·Bharati 

Categories of Posts 

Professor 
Reader 
Lecturer 
Asstt. Lecturer 

Professor 
Reader 
Lecturer 
Asstt.· Lecturer 
Demonstrator 

Scales of Pe.y 

1000-50-1500 
700.,-40-1100 
400-30-800; (ii) 250-20-500 
200-25-400 . . . . 

1000-50-1500 
700-40-1100 
400-30-800 
275-15 ... 650 
175-10-425-

Institutions deemaa to be Universities 

58. Gurukul Senior Lecturer 350-20-800 
Kangri Junior Lecturer 250-15-500 
Hard war 

• 

59. I.A.R,I. Professor 900-20-1250 
New Delhi Asstt, Professor 400-40-950 

'·Teaching Assists: ' 210-10-425 .. 

60. Indian Director '·! •,t:0-100-2500 
Institute Professor ~Sr.) 1600-100-1800 0 
of Science Jr.) (i) 1100-50-1600 . ~ 
Banga.lore. (ii) 1100-50-13oo .I 

Lecturer 400-40-950 
Sr. Scientific Asstt, 250-10-500 
Wireless Operator, etc. 130-5-300 

61. Indian Professor 1000-50-1500 •. 
School o~ Reader 700-40-1100 
IntematJ.onal 
Studies, Lecturer 400-30-800 
New.Delhi. 

62. Kashi Professor 1000-50-1500' 
Vidyapeeth Reader 700-40-1100 

Lecturer 400-30-800 
Part-time Lecturer 300-500 
Instructors 200-10-450;. (ii) 300-25-350 
Physical Instructor 130-5-256 



.. 
·Name of the 

University. 

. 50, Sard~ v.:e •. 
Vidyapeeth · 

' 52; Sh:i.vaji'; · ~ 

., ... 
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Categories of Posts 

-
lTot Aya.ilable 

Professor 
Reader 
Leeturer 
Asatt. ]',.ecturer 

Professor 
Reader 

·Lecturer 
AsAtt. Lecturer 
Demonstrator 

P:iofessor 
Rkder . · 
Lecturer 
..Asstt._Leeturer 

'53e Sri . Professor 
Venkateswara Reader 

Lecturer 

54. Udaipur Professor 

55. Utkal .. , 

Reader 
Lecturer 
Asstt. Lecturer 

· Scales of Pa~y __ _ 

· lOOQ-50-1500 
700-40-1100 . 
400-30-800. 
300-15"-350 

1000-50-1500 
700-40-1100 
400-30-800 
200-15-290 
200-1~290 

looQ...50-1500 
700-40-1100 

. 40()... 30-800 
250-20-350 

1000-50-1500 
700-40-1100 
400-30-SOQ . (ii) 325-25-600 

1000-50-1500 
700-40-1100 
400-30-800 
300:...25-~1)0 
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Salar;r clcales of Teachers Working in Affiliated/ 
Constituent Colleges as on 1st August,· 1965, 

,£S'1.m' of the 
U . . 4 

n~ v.ersc::.iZ 

1, Agra 

2. Aligarh 

C3.tegories of 
Posts · 

COLLEGES 

Scales of Pay . 
... 

~rincipal· 650-40-~oo-
Professor -~i) 350-20-800 (ii) 300-20-606 
Lectu.rer i).250-15-500 (ii) 225-15-450 

. iii) 200~15-500 
Asstt, Lecturer · 
Demonstrator Rs.BO 

Not Applicable 

3. Allahabad Principal 
Professor 
Lecturer . 

650-40-900-
(i)-400-25-700 (ii) 300~20~600 

" . 200-15-500 

4. Andhra 
Pradesh 

5 •. Andhra 
Pradesh 
Agri. 

. . . 

6, Annamalai 

7~ Banaras 

. .... 

. ! •• 

· Not A-ai,.lable~ 
•. ' ... ~ ' . : ("', 

. . . 
Not Applicable 

'": . 

- '. 

.. Not Applicable 
. ,, . 

. Principal · 
Professor 
Lecturer 
Instructor ' 

6~0@9Q00 
300-20-600 -. 
(i)-225-15-450 (ii) 175-10-350 

.120-6-220 



Name of ·the 
. University 

8. Bangal ore· 

9. Bhagal pur 

10• Bihar 

.. 11.• Bombay 

12 •. Burdwan 

13. Calcutta 

14~ Delhi 

15. Gauhati 

... . . 
... : 192 :..;. 

· Catego:nies 
of 'Posts 

Principal 

Professor 
Lecturer 
Instructor . 

Scales of Pay 
... :... 

· 600-40.;.1ooo (Special Allowance 
. - - . Rs. 1 00) 
(i) 600-40-1000 (ii) 400-900 
(i) -30CJ-20-600 (ii) 230-20-500 
180-10-320 

Principal 500~35-1000 
Lecture~ 200•20•750; 325-30-925 
ID.structor · 230-13-450 

. CONSTITUENT COLLIDES 

Principal· 
Profesaor 
Lecturer 

(i)-10(]0-50-1500 (ii) 700-40-1100 
700-40-1100 
400-30-800 

COLLEGES 

Principal 
Lecturer 
Laboratory 
Assistant 

'!'' . . 

·:Pr:i.h.cipal 
Professor 
Leeturer 
Demonstrator 

Principal 

Lecturer 
Asstt .Lecturer 

Prin ci p 8.]_ .. 

Lecturer 

Asstt.Lecturer 

Principal· ,. 
Professor 
Lecturer 

500-35--1000 
200-2CJ-7 50 
100-5-190 

600-25-800 
350-20--600 
250•15-500 
'25~10-250 

(i) 500-25-750 (ii) 300-25-600' 
(iii) 600-45-850 
(i) 200-15-500 (ii) 150-10-350 
(i) 100-5-150 (ii) 150~10~200 

i) 650-40-1000 (ii) .600-50-800 
iii) 500-50-1500 (iv) 450-20-650 
v) 350-50-600 · 
i) 275-15-650 (ii) 250-10-450 
iii) 150-10-350 -
i) 150-10-200 (ii) 175-5-325 

1000-50-1500 
700;;::.40-1100 
300-25-5,0 

Principal 
Lecture.r. 

. 600-40-800 
200-15-600' 



Name of the , 
University 

. -: 193 :­
Categories 
,Qf posts 

' . 

S!'ales of Pay 

16. Gorakhpur Principal 
Professor 
Lecturer 

650-40-900 
300.-20-600 
225-15-450 

17. Gujarat Principal (i) 750-50:..1200 (ii) 600-30-900 
(iii) 420~30•1100 (Special Pay 

.. · Rs.1 00) 
Professor' (i) 350..-15-700 (ii) 280-15-735 
Asstt .Professat' (i) -350-15-700 (ii) 250-10-475 
Lecturer . 250-10-475.-
Asstt.Leeturer {i) 180-10-300 (ii) 140-10-195 

(iii) 195..:.10 ... 320 

18: Indira Kala 
Sangeet 

MT•t-Available 

, 

-~ 
' ' 

19. Indore Principal 850•25..;1100 
· Asstt .• Professcr 36G.;..15""700 

Lectu_rer 275..-;15 .. 575_ 
:Demonstrator -140-5-240 

20~ Jabalpur Pri~cipal 

Professor t

.i) 750~25~1000 (ii) 850-30-1100 
iii) 500-35-850 
i) 350-20-750 ~ii) 550-850 

(iii) 550-950. 
Lecturer (i) 200-20-500 (ii) 275-15-575 

(iii) 300-25-600 

21. Jadavpur Not Applicable 

22. Jammu & Principal 500-40-1000 
Kashmir Professor 450~00 

Lecturer 250-25-500 
Asstt.Lecturer 145-350 

23. J.L. Nehru Not Applicable 
Krishi V. V. 



Name of the 
University 

24. Jivaji 

25. Jodhpur 

26. Karnatak 

27~ Kerala 

.. 
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... ~,-!',.;;. ~. 

'~-~ ... 
Categories 
of Posts 

Principal 
.,.Professor 
Lecturer 

Principal 

Scales of Pay 

(i)-850-30-1100 (ii) 1100-1200 
360-20•700 (ii) 550-925 
275-15-575 

· Professor 
Le.Ctui'er 
'Asstt. Lecturer: 

500-30-900 
400-75{} 
250-25..;.750 
150-10-350 

Princ·ipal 
· P-rofessor 
·.Lecture-r , 

-
Principal 
Professo·r 

400 .... 30-700 
300-20.-.600. 

. 230-20-500. 

.. 1i) 500-50-800 (ii) 600-40-800 
i) 300.-20-600 (ii) 475-35-700 
iii) 600-40-800 (iv) 500-50-800 

Lecturer i} 200-20-400 (ii) 250-25-500 
Asstt.Lecturer 85-5-150 

2s·; Kurukshetra Principal· · 
Sr. Le·cturer 
Lect:u.rei':.. ; 

350-1200 
250-750 
200-500 

29. Luclmow 

30·; M.S.Baroda 

31. Madras 

32. Magadh 

... 
Principal-~ : -
Professor ·· 
Lecturer 

..... -

.. 
650-40-900 . 
300-20.:..600 - r-· 
(i) 225-15-450 (ii) 275-15-500 

Not Applicable 

Principal 600-30-900 
Professor 350-20-650 
Lecturer 225 .... 10-425 
Asstt.Lecturer 140-5-250 

Principal. 50D-35-BOci · .. 
Lecturer 200-20-300 
Demonstrator 70-5-100 
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Name of the 
. fu:l,versi t:v . 

Categories 
·of Posts 

. ' . 

• • . -.1 

_ ;' _-1~ §_cales of Pay, 

33~ · Maratti:wada. Principal 
Professor 
Lecturer 

. ' ' 40~'""25.:.700 
~ J.: - ./300.-20 -600 

200.-15-"400 
100-10-250 Asstt .Lecturer 

' . I . 

· 34. Mysore Principal 
Professor 

·Lecturer 
Asstt. Lecturer 

····.· 

. 35. Nagpur : : :- P;;,in~d,pal 
· .. · Professor 

~- Lectur.er 
· ~ Asstt .Lecturer 

. . ' . 
· 36. North Bengai Principal . . . ' .. ... ' 

Professor 
Lecturer 
Asstt.Lecturer 

400.-30.::.900 
300-20-600 
230-20-500 
'150-8~300 

' • 

(i), 400.::.31).::.1100 (ii) 600-40-800 
(i)•zt.(i)0-30-1100 (ii) 400-25-600 
,200-15--500 
(i) 100-5-200 (ii) 115-5-245 

• 
(i) 500-50-1500. (ii) 600-50-800 
(iii) 350-25-500 

- 325-1000 ' 
(i) 150-10-350 (ii) 200-15-500 
(i) 17~-325 (ii) 225-1..0-475 

·37~ Orissa 
Agri. · 

·Not. :·appl ic able 

38. Osmania 

39. Punjab 

·40. Panjab 
Agri~. 

41. Panjabi 

. ·-· .. 

. Principal­
Professor 
Lecturer 
Asstt .Lecturer 

--
. Principal 

. Prof.esso·r. 
··Lecturer, 

Asstt .Lecturer 

. 

600-.40.-.800 
400-25-700 - .-
(i)-200-15-500 (ii) 300-25-600 
150-10-200 -

(i) 1000-50-1500 (ii) 600-40-~00 
(1)-300-20-600 (ii) 350-20-950 
200-15-500 
110-8-250 

Not Applicaule 

Principal 
Professor 
Lecturer , 
Asstt .Lecturer 

(i) 1200-1500 (ii) 600-40-800 
(i) 350-950 (ii) 400-700 
(i) 200-15-500 (ii) 250-750 
(i) 110-10-200 (ii) 80-8-160 



Name of the 
University · 

42~ Patna 

43. Poona 

'• 

44. Rabindra 
Bharati 

45. RajaathalJ. 

- --rl,O J~ .• ' 

Categories · Sqales of Pay 
of Posts 

:Not A.pplicab'le 

Principal 
. Professor 
Lettttter . 
Asstt.:Uec.turer 

:Tot J:?.J.il~le 

·Principal 
Professor 
Lecturer 

· Principal 
Lecturer 

3000.20-600- . ' .. 
-(i)-300-20..600 (ii) 250-450 
200-15-400 
{i) 100-5-200 {ii) 150~10-250 

(i) 750-50•1250 .(ii) 550-30-950 
(i) 360•25-800 (ii) 550-30-950 
(i) 285·25~800· (ii) 250-15-600 
(iii) 225-10-485 

(i) 1000-50-1500 (ii) 500-35-800 
(i) 350-30-500 (ii) 200-15-500 

47; :aa-rl.shankar Principal 
Professor 

• . 
{
i) 500-950 (ii) 850-25-1100 
i) 360-15-700 (ii) 550-30-950 
iii) 850-25-1100. 

48~ Roorkee 

49. S.N.D.T. 

Lecturer. 275-15-575 

Not Applicable 

Principal 
Professor 
Lecturer 

700..:.40-1100 
-400-30-BOO-{Senior) · 
{i) 220•10-320 (Junior) 
{ii)"40G-30-800 (iii) 300-25-350 



.... : 

Name of the 
Un~yersity 

-: J.;; 7 :··· 
Categories Scales of Pay 

.50~ Sardar V .B. 
Vidyalaya 

51~ \)augar 

52. Shivaji 

of Posts 

Principal 
Professor 
Lecturer 
Asstt.Lecturer 

Principal 
Professor 

Lecturer 

Principal 
Professor 
Lecturer · 
Asstt.Lecturer 

53.- Sri venkat es- Principal 
wara · Professor 

54. Udaipur 

55., Utkal 

56. Vikram 
I 

57. Viswa­
Bharati 

Lecturer 
Asstt.Lecturer 

Principal 
Professor 
Lecturer 
Asstt.Lecturer 

Principal 

Lecturer 
Asstt .Lecturer 

'Principal 
Professor 
Lecturer 
Asstt .Lecturer 

Not Applicable 

800-50-1200 . 
(i) 300•20-600 (ii) 400-25-700 
(i) 250-15-600 (ii) 200-15-500 
(i) 100-10-150 (ii) 130-10-250 
(iii) 180-10-300 (iv) 150-10-250 

600-40-800 -

~
i) 300-20-600 (ii) 360-700 . 
iii) 400-30-700 (iv) 550-30-950 
i) 200-15-500 (ii) 275-15-575 
. \ 

300-20-600 -
(i)-300~20-600 (ii) 250-450 
200-·15-400 
(i) 100-5-200 (ii) 150-10-250 

400-30-700 . 
250-15-500 . 
(i) 150--10--360 
(i) 120-10•250 
(ii'i)' 85-5-125 

550•950 
550-30-900 
285-25-800 . 

(ii) 100-5-200 
(ii) 150-10-300 

(i) 225-10-485 (ii) 90-4-170 

(i) 420--30 .... 720 (ii) 245.-.1.5-600 
(iii) <300-1250 
245-15-600 . 
(i) 125-5-220 (ii) 95-3-120 

' 

(i) 850•25-1100 (ii) 1100-1200 
(i) -360-700 (ii) 550-950 
275-15-575 
140-5-240 
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SERVICE C<NDITIONS. OF TEi~CHERS 

(1st IIUlgust 1965) 

COLLEGES 



.... 
-... ·. -. i9a· :-

Security of tel;l:ui>e'an·d service ·do~ditior.s 
of teachers iri'af'i·Hratea Colleges - --~•L>c.:::>y . . .. •. :· 

.. 
1 •. :Mode of Recruitment : From the i~formation. 

supplied by the Unive:rasi.ties .it is seen that in . - . - ... - .. 

most case~. ~~pointments are made by the mana~irg 

committees/governing bodies of· the. Colleges.' In the 
r'. •. • • •.· \ .. 

polleges iri.. Bihar, however:/·all appointmen'ts are made 
,. I 

by the Govern,ing. tbdie-s·on .the recommendations of the 
. ' 
; - .• l ••. 

Universi.t;y :~~rvtc-e,Commission constituted for such 

purposes and_ ~b~.ec t to the· approval of the concerned 
~ ;· .: 0 • " •• 

uni ver ~i ties in. the ·Stat~. ' The Service Commission 
~. ... . . . ' 

w~erever, pos.s,ible recommends .. k· pimel of two names for 

eyery. Pr;>.s.:t leaving the governing body to choose one 

but ~~ n,o c~s.e tl:.!_e gove:Pning body is en tl_tled to 
.. •'. 

appoin_~ a person not recommended· by the Commission. 
·-.;_.· ... 

The governing body however can fill up a vacancy up 

to six months without consulting the Commission. 
·:. )·: .... . : . . 

·Colleges af'filiated to some universities, however, 
. _:_ :· .-. . 

are r~cruiting .. their teacher·~ thi>ough Selection . 

Committees.. 'I!h.ks practice is particularly followed 

·by the colleges of the Central Universities. 

2. ·,vritten Contract : In'many O'f ·the colleges 

appointments :ar~ made on a wri-tten contract entered 
,)' 0 •• 

into bet_ween .the ~an·agements and the teachers 
·~ .·. 

appointed. · ?Pooific provi~ions have be.en made 

regarding written c6ntracts f'or appointments in the 

colleges aff'iliated to u:niversi ties of Agra, 

All·ahabad,. Andhra, Galcu tta, Kerala, Mysore, Pan jab, 
.. 'l - . 

Ra jas,than, Sa~gar and Vikram. The contract forms 



... : 1,9 ~.-, .... 
,.; .. ~ : ' 

adopted by each coil·ege ~·eea: to·'have ·the approval· 
. ;: 

of universities and in _,cases -l.!ke .Agra_ they have 
' , 1. · . . . .•• ,. • c ' 

.. to be registered with #ne. university. The. agre.einent 
• ':; .. • . . I • 

. .has ,.to state salary ahd :other service .condi t~ons• 
... ' ~ .; . . 

3 · ·Probation Period: So far a~ probation per~o'ds ... , . ,• ' '·'' , .... 
of teache;r>s are_. cone erned, it is ~een that- the 

coilege,s are following varying p·ractices. ··For example, 

in tne colleges affiliated to universities of Agra,' · 
,· . . . .· .. .·- : . . 

• 
AnQ.tu>a, Calcutta~ Kerala: Panjab• Poon~·and Shivaji, 

this period is two y~ars1 In the .colleges aff!lia ted 

to.:universities of Mysore, Saugar,'. Vikram,· Gauhati~ · 

___ MarathiN~da, ,Biha~, Bhagalpur- and Ranch! the·probation 
.. . t . . 

_period is one year, Provision also exists to· extend this 
; . . i . 

P~f:l?d ?Y ,a~other year .in univer.sitie's like Mysore, 

Saugar, Marat,h1-1ada and Andhra1 . In the case· of Vlkram 
·-· . ~. . . . " 

, · . · · f ; I . . . ·· 

Univ~rslty this ·e4tension may be even for three years. 
:: _. ; •.:· . : \ ' . . ' .- . . ' .. 

As far as Raja,sthan· Unive:i:>sity is concerned, the probation 
' . . l ; . 

. .. _; 

period 1s a~ present three Years, thou'gh a ·proposal to 
. . . . . . .. ' i. . ! 

m~e it two years 1; ~~der 'con~ldar~ti~n-of the University. 
L :• • -; • ), O• t',• • • 

' .I~. the colleges a.ffiiia ted t~~\kiver:Si ties. of Agra and 
0 

• • :• - 1 ,. , I I , L I 

Calc'll:tta after. the proba.tlon '!>eriod teacher~ are ipsofacto 

Co [I sidered permanent. .· 

4•;- . ; S~ales of PaY: In z00st o'f '·ttie colleges• · the scales 

of pay are· those presc.rlbed,by· the uhive:rJsities to .vb lch . . :' . .-' . 
·. : .'' '·. 'I ·. . . 

,the cc;>_lle~es.:a.re affiliated.· There ).s specific provision 
. -~ 

~n some colleges e~ g. those affllia ted: to· Karna tak and 
. J' . 

Saugar universities that the.minimuin salary. ·scales that 
. . 

should be offered .to the teachers shculd be those 

prescribed by the U.G.C. Mysore University insists tP,at 
• 

no college should offer its teachers sa·lary scales 

' I 
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.n. icn a:i.'e'less than ''tat is pr8scrib~d by the' 

University. In colleges affiliated to Saugar 

' :Univerh t;y< no teacher should be offered a salary 

less. tna:n' Rs."2oo/- p.l'llo~ 
' . 

5.· · Hours'of' \!~fork by Teachers: .FJ6'ro· the information 

1\irn-lshed by some u~iversitias .it.is seen that most 

colleges~ prescribe 19 periods a week to their teachers 
.. 

as the''maX'irnum te~chi,ng work, .e'a.eh.perlod 'being 

normally of 45 '.rninut~*! :·,r;luration;'· i]:.bls period,' hoW3Ver, 
i' ; ._, ' 

in DegNe ·co'lleg'es~ . _It is ,also ··seen th~t the maximum 

,teaching w6rk allotteq .. for. teac'her~ ~f.'p~st-gradua te 

classes is Tess ~-~~~ the m~ximwil·allcitt~d for te.achers 
. .· ~- . . 

in first Degree and und~r-grgd1.£a·.te..:classes .. 
' 'I: .. . . . . .. -

. . . . ' . . ~-- !-
6-, . Vacation Salary :. Sp3cifi·c. provisions have been 

··;~_ ~-- .. . 
~- : !-, .: 

rr.ade in''this connection J,n polleg·es ai'i'iliated to 'some 
..... : 

uni:versi ti:eL6ni~y •. For: e~~mple; ·. ~ k~r~l~ . ~11: ·p'e:t'man.:m t 
' . ·: :- .. !:-. . . . . \ . ' . -:· . •' : ' ' . 

. taachers .. a:ild temporar.y:,teacpers who'.have pu't in service 
. . ' • 'I . ' ,•. --: • . • ' . : • '~ "': ·, : : •, i ~ . 

of·not les's-'than 8 -months ar.e entitl'ed to full vacation -.. . - ... - . - , .... ' . . .. - . - . 
~,·. •.:_..:!' . . . 
salary. In Mysore, such.teachers ge't full vacation;· 

. . ' : . ' . 

salary ii' they have worked for more th~n six months in 
. ,i ·' ·. : . . . . 

the year. Iri the Panjab University, ·teachers are 

entitled to full vaca t!on salary .if they have put in 

a ·continuous servic;e oi' nin~ months in the yeai'. Teachers 

who have put <in less 'than· nin'e months oi' 'service will also 

get propcirtionat~ va'cation s'alary. In Saugar- University 

full vacation salary is allowed to teachei's 1Jl o have 

,r0 rked .for the full. academic . year. Proport1ona te vacation 

3a.lary t<Jo is. _all01-Jed, to· teachers ii' ·they have. worked 

t'or'·a minimum PEiriod of three months., 
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7. Termination Notices : Fr.om the replies given 

nl!i11~'1fnf~e~·;rrr;~~ ilt·r;.'~~:e~·'• th~Jf: i"tt~o"s't. a• the 
, -t0 ftr:·'~g c1nTI:~:.~~:;3'· lH .·od: ~ .,(_!~~-~ oJ:f f',. o-;i· i_ :y:'11".;~1 IH1: ::~ ~~G J:::t.f[-:. :)·f3v.·· ~ 

1

.f J.u:Jtr. 
cases services 61' teachers are not terminated without 

jtff ,jf;et~'W~~a~i r~d'ti~~fiif·)r6'd[~J~~i~1'~1fr~~J;f~ ~·\ii s . 
Ti.T-'"; 'iflr f.:.i~r-, -.-;..-_f.:fff~,'· / <~[" :[:-, -·[5 ·;-j0;!£iL.:J-·~-~;; j.~., o;f. __ :··Er~}Jg:·EfJi~lj;7:t.r: :~9-q:.~~~. "!(.t ~ ~· k,dt~. 
generafly three months or tnree mont'hs 1 salary l.n lieu 

% l.'c .... : r.--.i L.l--J.~·:h~add"·-n~li(f.:1;B·~r!d t~·d.:6-n:.ir:.rv:~F· lr.L_;1Ff!li~n1n-.t f.~--·1~~:2i!1: 
thereof for permanent teachers and one mon-th or one 

~/rr' rr r- .;·~~-~~'~-:-.->··1·~ ~;,_}"-:,;_·~-~-.:~~--- --,:--_---! ·.,"'!,' Ji. -.-.. -~·:·.·.L;-,.:~-~:':-_r_.~~-tii:~·r.· 
. month•'s' salary in lieu thereof for temporary teachers. 

~-;1 1 ;{f ~;_,,r! ',j"' r~;·" -.,·:-IJ_,~~·_,.-·•:-.-_5,1 ".l--.'~ 1;,~~~-,, :;;.::_\'~rt::-t-:·,_:_t 

Specific prov~sions regarding termina t_ion notices 
,-_·""rl:t~l;'": :(-.M" ·!j;·-:{j c:"fn,-~y-;~r"'r; '-r:=~i--L.'::·n.:_·-~· -):_. ··r:rL: _:-··:=_~;'_.-;_. i Cf~ ~~~ :) 
'have 'been made in""'"egpecrt- o-r-·~co'lleges. a:ffilia ted to the 
'(1···-,\p Pf:(j · -~~---i· .::..:"·":..":,(:':":.J·iL.~:. ~!~-);-~_:::.-::-_,--,n~(}:_:.yJ", ~~-~}"- j -~ .. ;_-r-:r··j·,.r:L 
ti'n'fversities· of Andhra, Calcutta, Kerala, Magadh1 Mysore, 
"!i;,!fi.~ v-~ ,j) "t_-,_. : _; ~·th__. --~-.:o-_,_; ;_H!j__. -n .. J :.u> _t_t;._ ,_-}.! 'f: 0 l .. .; , .•.• -. -•: , : ·t.·-- :.. ·~-- , d _ _._t__. ~-·.11!i. J.LHE- . 
·Bihar, Bhagalpur; Ranch.i; Shivaji, Rajasthan, Saugar, 
· . '- , · " .. • • ·- • · • · ., H .J.. ·• ..... r'·• :'f£i; A: .. ·rr..~. iJ o·:er-r.-;.r .- · -.. ··.r ;y- .:::::··1 ··_fS t?"-i-:-"f1"' 11-~ c -?-fil,.TH:::.· '::L -~.s-.c. -.....- .- \fF .:. ,-. ·, '·l : .. . .-.: k-:J ~ J.:J 

Panjab and. p·oon~. However, in the case of Andhra 
;lj' /.-·:-,.--t_:rj··.-._,·.;_-.1.!". ,-~_1 .. ···~--...:~·_,' ~ :·t.!.. ·,-.,]."_.-;:·.-~·;:_,·; •,; j :)· .. ·.: .. -. ·.,_ :2~-~._;·_::r,·::.· 

V~lverslty, appointments made.on.~;J. permanent·.basis can 

:g~;, t~;Ji{n;r i~·tf~ 1bri1fy i;{i 1~!i <in~:;ti:iVr:.hi; ft61~ "gp~·~'ii mon th13' 

~;s~fa·~i rn' if~rth~~·~.f~--·'i.tn ·'fti~ ~i's~-'~t d~icri't~a 
~-.:LJY:· ~"!""':~::~":•~; --~- 'Tr:I .-: '1 "'--/~..:.--'I/;~; ·p {_~_r --li:}~<-';t:.-:,.;~_r !)(t_·r~ £1 O~ti~ r_f c ;"~ 6~~ •;_b:;.~~ 

university, the managl.ng committee can terminate the 
~<~r·. :"-1-.r __ -.-:~"'-'"l''X-~!jlf·.·,iJC--~i.j ~-2·-~ . .:"L •• _·;J i .!_-~~~t~_ r,· '1;_;_:_! .::-, -~.t;· i ::•.·.-.---.v_-· _:;"_:.~·~ 

serv1.ces of teachers ori the abolition of' post only after 
' . . - . 

~-Lrr:·;!;-r._:t::,->: ,-._:--~- '-· _;~_r:-;':~ .. -: ~r-~ ;-L~-.r~\·p:-':...'l-. _·J: i:·f:·_;.- . .--·;.-{ ~---:~./_-~-;:1:-:-.;.'"l~.f,..Jff. 
giving ~ix months' notic.~.. FUrther, no teacher is allo.rJed 

·,; 1_;) ~! ~-~ ;.~_;·n -:~--> ·~-'7~t .- <f" ~- , . -·; _:-: · .:~-~ ··)·-!; --. -J. _:. ;~:.:J · ·.:·-G'~n-·'h .r--_( r r: 1-: ..t i -y-~· .. -..:.:- u ··_,· ;~: .r- -:s P~ 
to: terml.na te .nis service Without· gi Vl.Og · el ther one 

· ., ~obthli 1 AJ'tfd'~ '~{ ·f'h~''~nd':~'F'l!b'~-,s~·~·~i6ri'''b~' !~k1ee 
'"-I•:-.- ~.-:- - L_--, :-: -~_i_ · · .• _, •. ~---: -.-:.:. _ ;· ---·- ·=·~- ·_-·:.-.• ~~ .. 
'months' 'no tic~ l!'i the 'middle of the session~- ' 

: a·! .+ ;;Penai'tie~; ; Th~ ~~b~glhg;~Comml'tt~~~/g()~~r~ing 

'
1 bOdr~; 6r' the ·.~:frii.iated'c'on~ges:'in' mo·~t. of the 

·:· :~ll.ful n'eglect of dJ'ty, ·~.:!.'scondU.c t, breach '6r 'contract, 
: n:j• ·J'J1i. r_(, .. ~: ----~ . Jl~_:,,,,-~ .:- irl\1--- _, --~··_>Jc_..-·_ :-_-! -~ ·r--_i , •.. _._.,.t .• ; ~ 
· Tncompetence, "etc~' 'On the'par't·'·or ·-tna· t'eac.b.ers· · 

app~o.inted hy them; Re!nov~l from s1ervlce of 'teachers 

· · -r;;i-~lioWeci:·;:rri' 1 tfi'e'C:as~;,c,r):,R:i~rc'~f o;. lil'~'di~t··· ·. 
unfftrteSS only With the ~rio!> approVal o'f the: I 1 ' 

' _,: '.; ... 
:-·-. ·r· ,_. r, \ ·· ,. • . < r, "t, 1 ·J. ,·,;·- ·, 
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Vice-Chancellor of the University to which the college 
; .. 

The proced"\lre laid down in· dealing with cases 

. of~·penal ties is broadly as bel'"ow. The· teacher 

concerned is _co~picated in writing of the specific 

charges against him. He is g·iven adequate opportunities 

to·defend through written statement, examination of 

1H tnes'_ses and personal hearing, if so desired. The 

managing c·ommi ttee . ~ . . 

J.mppsin"g penal ties 

thereafter passes a resolution 

in the form of censure/warning, 
. . ·~·-. 

S!toppag~,·~;f increment, SU:spens~_ol), etc: 
I . 

A further 
.· · .. 

opportu"ni t! is also given to the teacher concerned 
~ -- . . ~ 

"~t:l, s0me 'cases on' ,an application by the teacher to 
·. 

', L • • ~- ,; 

prodt.j.ce·' additionaL-?vidence in wh.ic::h case the 

managing c·o~~lttee 'iil"Jtfueet. ~g~i~ to consider its 
:. . .' . -: . ' ... '. ' . . ·-:_ '· .. ': . 

earli.er ·· decfsions. 
- '\'.; 

.· -·~ 
~ ' : .. 

. CMrgEii/.~r ·~ncompetenc~, hqwe:v;~r. cannot bs 
' ·. . • • II·····,;_ .. . . ·-·· . -. 

le:?"~:p .. .ed·:·a'g'~ihst te.fl.c.hers.wb.o have worked in a particular ... '.' . ·-~; ·: . . ; . \, 

institution ~or more than ·fiv"e years in mo.st of the 
• t j : •••. 4. ·_ • • ••• _'_,.·:-- :· .. \i.. '·.. ..• . . 

'colleges• 'Iri the coll-eges ·affiliated <to Agra University . , . . . . . ·... - .' 
'-~,~'.(:'f.".:. .. ,.J - • • 

this per:icicl ·has be.en prescribed as more-·than t"!o years • 
. •. . . . ' - .. \: . . 

Th~ p~i~ci~~ls of collegas. in A.ndhra have ·been 

empo•.rered: to· ·c'eh~r~ teachers· •.rorking under therno 
. '. 

In some colleges·, for· .eJ~:ampl·e, in Kef.f!.la:. and C~:~lcu tta, 
r :·:. -.• \ ~---• ' 

,:' th~ managing' c'~~i tte.e· ha:s p~~·~r to suspend· a teacher 
'\" 

rr .• · · 

during. the. pendency of; enquirY aga~nst him~ The 
. . ·. . . . <: • ' 

· Managem.ent Committees of:cartain coll~g,es·in:Kerala ' . . . .. . 
' · ·'' • L1 . . 

' - . . . . . . . . . . 

have alsp·tne .. p6wer ~o.stop incr~?ineq,t ():f;',_teri.~hers . . . . ~- ... 
• • . i. . . •• '.i ~-· . ·' ~ .. 

·. for unsatisfactory work.;, .. · ' · 

. In the case of universities of Poona and Shivaji, 
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the governing body has power to tco-rmina te t.he services 

of permanent teachers after a full enquiry has been 

held on demand by the teacher on the charges levelled 

against him. If, however, no enquiry is held by the 

managing committee of the college and no reasons have 

been assigned for terminating. the services of the 

aggrieved teacher a pa. :yin en t equal; to six months' 

salary with allowances in the case of teachers with 

l.ess. than eight years of .service after ·confirmation 

or one year's .salary in the case·.of teachers-with more 

than eight years of service after ~ont:irmation must be 

made to the aggrieved teacher; · 

In the 'c·ase. of colleges affiliated to Universities 

of Saugar and.Vikra:m the: decision· to terminate the 

·services of: teachers after· holding··a full enquiry has 

to be tak.en"by the· managing committee with at least 

· two-thir.ds of the members pres·ent •. . : : 

In Shivaji University a machinery in···the ·form of . -· ·' . 

a sub-committee of the'Syndicate has been·appointed by 

the University to go. in to the· oomplain t.s against the 

·managing qommittees ·of colleges. 

In Gauha t;i.. University the governing body is 

empowered to suspend any taacher,up .to six months 

pending enquiry but is required to pay mibsistence 

·.allowance of one-third of the. pay .during sUspension 

period. Dismissal i.s allowed only for very grave 

. specific and proved offence in the colleges .affiliated 

to Gauha ti University. 
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In . th~ :uQ.iv~rsi 1;i9s of· Biha:f.,' B!-iagnip'.tr ard 

R,ap.c~l, .. fhe gove:rnin~. bodi.es have no 'I;idwers to impose 

punishrnen.ts G'lW ep t ;dn the ;recommendations of the . .. . . . 

Uni,v!'lrsi ty S~ervic.e Commission which a~e binding on . . ; . . . 

.. th? goverrl:ing bodies~ . _The governing.'oo-~y~"rs, how.:3ver, 

empowered to order censure or·to~withhold or stop . ' . . . ~ 

increments or to ·,order suspension~of 'teachers pending 
: ·:· .. t. . . . . . . : • 

~9-quiry ag;ain.s t them .without conSU:lting. the· Service 

Commission. . ' . 

9. Appeals : In disputes arising out of the terrnina-
. mGy . · 

tion of servi'c es"Tn/i::o;Lleges :final app e~la te authority 

is an arbi tra.tion tribUnal consisting of one member 

nominated by the managing committee, one member 

nominated by the aggrieved teacher and one umpire 

appointed by the Vice-Chancellor. In Agra University, 

the rasolu tion of the managing com.mi ttee imposi:1g 

penalty is operative only when and to the extent it has 

been. approved by the Vice-Chancellor of the University._ 

In Andhra U.niversi ty, the Syndicate will act as the 

appellate authority in all casas of.punishment except 
I 

censure and suspension by the management. Prior 

reference to Vic c-Chanc ellor is o bl·iga tory if tl;l.e 

principal of a college is to be suspendtld by the 

management. The Syndicate of Vikram University has 

power to direct the governing body of colleges 

affiliated to it, to ins-titute enquiry into the 

conduct of any teacher working in the college. 

In colleges affiliated to Poona and Shivaji 

universities an aggrieved teacher; if not satisfied 



:-= ~5 t-:-
~1f,.- . 

' 
with the rasults of an enqu~ry, is entitlad to file 

an appeal to the ViceMChancellor whose decision shall 

be ,final, In Gauha ~1 University appeal against 

dismissal orders lies with the Chancellor. All other 

S:ppeals will lie with, the threa .. man committee 
' 

appointed, by the.Universi ty with the VicEl>!-Chancellor 

. ·. 

In tl!ne universities of Bihar, . B~.galpur 
; '· '. ' . 

and Ranchi~. the recommendation of the Univerel ty 

Servicecomrr1ission is to be treatdd as final-and .. · 

blndin~ 
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Teachers in Affiliated Colleges - Age of 
Superannuation as on 1st August, 1963 

(Page ·20s.:..254 .. ·" -· -ror details) 
..... . .. , .. 

Name of the Univer'si ty 
to which the Colleges 
are affiliated 

Agra 

Allahabad 

Andhra 

Bana-ras Hindu University . ,., 

.. . . ; 

Calcutta· 

. . . 
Delhi 

; . 
· ... 

. ; 

Karnatak 

. . 

K~;ala.' 

I~ ' 

:Mysore 

Pan jab 

. roona 

Age of Superannuation 

., (.Years) -..... ·-..... . 
60' ..... !. .• .,. : 

60 .. 

60 

.... 
• • •ao 

(Extension permissible for 
one year at a time, up to 
a maximum of 65 ysars 
subject to approval by 
the Syndicate) 

60 
(Extension permissible 
up to 65) 

62 
{Extension permissible for 

one- year at a time, up to 
65) 

60 
(Extension up to 63 
·-<special cases even 
6.5) ! -.• <· · ... 

p ·' 

. ''55 

and in 
up to 

(Extension up to 
. special cases) 

60 in 

60 
(Re-appointme.nt admissible 

in exceptiori"a:l. cases one 
year at a time up to 65 
years with the approval 
of tho' Univ.ersity) 

60 
(Retention thereafter 
permitted but no benefits 
of D. A., Provident FUnd, 
Insurance, etc. ) 

60 
('Extendable up to 6 5 years 
at a time depending upon 
tbe"'mental and physical 
fitness of teachers) 

60 for teachers at the under­
graduate and first degree 
level; 65for post-graduate 

·teachers; and 70 for post­
graduate research teachers8 
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. '. 
Name of the University ·to 
Wi I~h .tlie Golleg·es. are • 
affiliated · 

Rajasthan ·' 
' ' 

Saugar 

'Shivaji 

Varariasi .Sanskrit 
Viahw.av.id'yalaya 

Vikram · 

Gauhati 

Bihar ) 
) 

Bhagalpur ) 
) 

Ranchi ) 

-
Ma·gadh 

4 • ' 

.'. 

Age of Superannuation 

(Years) 

60 
(Ac tual time o f r e tir ern en t 
30th June following · 
after attaining,the 
age of 60) · 

60 
(Extension permissible 
.fqr . .o~ne· year at a time, 
up to 65) 

60 for teachers at the 
under-graduate and first 
degree level; 65 for 
post-graduate taachers; 
and 70 for post-graduate 
teachers (research). 
Extension to be given by 
the Syndicate on request 
from College. 

60 
(Actual retirement to 

take. plac~. on.ly on 30th 
June follov! ng the 
atta:Lnment of age of 
60) ' 

N~ age~limit prescribed 
except ·when specified 
in the- service contract. 

( .. -
' ' 62. 

(Extension for one year 
at a time permissible up 
to 6.5 'by the Executive 
Committee of the Univer­
sity, if physically fit) 

60 
(Extension ·.to be given 
by Uniir.ersi ty Syndicate 
for one year at a time 
but. in ·no case exceeding 
five years in all) 

62 
(Extendable for one year 
at a time up to 65 by 
the Syndicate on 
recorrrrnenda tion of the 
Governing Body) • 

. Source: Information supplied by Un'iversi ties• 
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SERVICE CONDITION'S OF TEACH-eRS 
IN AFFILIATED COLLEG~3 

1. .Mra .Univsr si ty 

. r.· Mode of ReCruitment of .TeacheJ.'S 

i) ArYpo inting 
Authority 

. . ... 

College illana;ging.. Committ~e . ~ . . . . . · . 

. . . 
ii) Role of Univer- The 1-1ritten contract of. service 

sity- ;tnactual is to.bereg·isteredwith the 
selection or in UniversHY.·w-ithi'tl 3 months of 
prescribing pro-· appo.intment;: ms,y be on probation 
c ectur e for sel ec.,.~ or ·p·ermanent be..si.s ....... . 
tio-n,. - ·· · _. _· _ .;: .. 7 :· ·. : ' ..... : 

iii) Probation Period 

· '1v).' Tetnp'Orary/sh·ort­
.' · . ' term ·vacancies -

Procedure ·for· 
. 'i'illing or . ; 

... 
· .~Pro ba t;i.on is·. t~~' ye~ s_ ;.· th.er eai'ter 1 

1p so i'ac to .dEl~ed to · b~. P .. ermane.n t. 

Appointments made on temporary/ 
short- t"erm ba-sis.::;:a-I!;e .not to go: · 
be:y:o nd two:. years • . ~. . .. . . · .. 

· ..... 
. ' 

· v). ~J~~~·~r:.'rigu,1~;-~.: .. :· ~Pa:y·:'Sc.ales ¢e·,pr,esc.:r:.t9\'Jd}~Y'.:·.,, 
:e.ay-scales pres- ; . University ~,tt.l:l .. prio:r_.appr.oval of' 
.c2 ibed • 'if so, · , : _.State ,Government.·:Crom· time· to time. 
·by w h0m? -:: , .-., · .... · 

:0. \ .: : •' • ~--·.;. • • 

·_vi) Notic'e.period or Notice period is 3 m9nths in case or 
·pa;yment .. or,·salary permano.nt appointments an.d 1 month 
in lieu thereof' ln · ·in case· oi' temporary or probationary 
case of'· termina- .appointments. 
tion of Service • 

. •II. Authority i'or Imposing Penalties 

i) :t:unishing · .: · . 
Au thor i ty . .. ·: 

College Managing Committee entitled 
to irnposevarious kinds or penalties 
includ.ing ~emoval/dismissal from 

· ... ·:· .. s erv ic e• -- · · • .. 
.. : ::. ' .· . .._ ':" . , .. 

ii) ·Nature or 
. Penal ties and· 
iii'O'unds i'or 
imposing ~hem.. .. 

iii) Enquiry Proce­
dure, if any, 
for advising 
the punishing 

·Au thor i ty. 

Groun'ds: Wilful negleQ·t..:..<M' duty, 
preaqh of contract.; a:nd J.pcompetence 
(the last' pl.ea/not be .used after 2 Ltc 

·year.st of s'erv).ce of person · 
. cone erne a.) . '·. ~. . . .. .. .. 

·' . . ' .• : . . 

;· i) Commui-lioa tion.:of charges to the 
. teacher conQerned; . ( ii) _jl.llowiqg him 
to· defend himself' tbr.-ough written' 
statemen::tt ·witnesses anQ./or personal 
hearing, (iii) Passing of resolution 



iv) Role of Univer.­
sity in the 
matter, 
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by Managing Committee to impose 
penalty and ( iv) the review. of 
the case at a subsequent meeting 
to consider additional evidence 1 

: ·. _i:f',. an applicationLmade by teacher~ · bs 
i, Managing Committee t·a r~schlt1i.o!l. is . 

operative only when, and to the · 
extent, approved by Vice-Chancellor.-

III. Appeals against Punishments 

i) First ·Appellate 
Au thor i ty: Pro.· 
cedure for 

ii) 

iii) 

disposal of 
appeals. 

Final Appellate 
Au thorit;y 

,Lnominee 

Role. ~f Univer.;· 
sity in disposal 
of appeals. 

.! 

' Vice .. Chahcellor: Resolution of 
Managing Committee imposing 

., penalty to be operative only 
_and to the extent,· approved by 
the Vic e-Chanc ell or. 

Consisting of one· member of Managing 
Committee, one ofL the teacher cone er­
ned and one ump:tre appointed by 
Vic e-Chanc ell or •.. .. _. . •. : . . . 

a) Vic ~Chane ellor to -be the sole 
. first- appellate. authorl ty; 

b) Vice-Chancellor:' s nominee to 
ac-t as the uinp'ire in the final 
Appellate Authority • 

. , 
.. : ~ .... ·. ·; . ·--·· 

2. Allahabad University 

L Mode of Recruitment of T.eachers-

i) Appointing · 
Authority 

ii) Role of Univer­
sity - in actual 
selection or in 
prescr·ibing pro­
cediire for selec­
tion. • 

College Managing Committee 

The servia~ contract Form · 
·is prescribed by the College 
-and is appr.ov_ed by the university._ 
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'··· " 
. : :.."; ..... · .. 

Hi) Notice pe~iod or 
. 

.··payment of salary, ,. 
in J.ieu thereof· in· .case of termina-

Nctice per:j.od is 3 months in 
case of: .. · · ... · ·• 

a) P erman:Qnt appoin-qnents • 
. tion of Service~ 

. . . 

. / 

. 
b) Those removed due. to . 

incornp etenc e or men tal 
or.- :Physi~al_ unfitness • 

. . - . 
··- II. Authority for .Imposin:g Penalties 

i) :Punishing ..... 
Authority 

U:) Natur·~- of .. 
Penal ties and 
gt>oU!lldS for 
imp 0 sing th ern. 

... 

.r . ~-

College Mii.na:gin~S .Committee· 
. ,·entitled ~o:'jmpose. penalties 

including. susp ensipn,r emoval, 
· dismis'sal ft>om service. 

.. . : / 

r/il~ui -negk ~j, :_Pi .. duty; 
:mis_?Q.ndiJ..ct; breacn of contl:'act; 

, . phY.::~lical or. m-ental' unfitness 
and. i~;~omp etenc e. ( the ;Last 

. -plea not to be_ used ?-fte~ 
5 y_ears o:t:. servic:e) •. · 

.. · . : ·, .... · : .. : 

.. ··. 
: .. - ;:> -. . .... ~ : --:·' .• 

II~. 'App'eals alial~st Puni·~-bffi.-ents . ··: . 

~:~. ·.· .. ·,. ··.,· ... 

. i) First Appellate ; · 
. A1ithori ty: Pro- · 

'· cedur e for 
. _ ,~d~i~sp~o~s~a~l~,,o~f~·---­

appeals. 
._i". 

...... 

.. 

.: . 

ii). RoLe of Univer­
.sity in ·disposal:.~~ 
of ·appeals. 

-· 
. . ~ 

·' .. 
i . 

Al+- ·. di~:u t;e:'l,_:exc aPting those 
ar-is:ing 'fi.'oPI .::t.e~mination of 
s_e:uviqe of. '!;'emp.orar:r o~ . 
p~.Q ]:?i;i_t:t,o nar:so..s taf f . sub j ec t 
t6>arbit;r>$t,i,on_' (tJfe ·first 
and th'e final au thor i ty) 
consisting of : a member each 
of the .concerned-parties· 
and an umpire nominated by 

. the Vic e-Chanc ell or • 

The Vic e-Chimc ell or' s · 
nominee to act· as umpire 
in ti:i_e Arbi. tl:'a tion. · 
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I. Mode of Recrui:tment of Teachers 

i) Appoi.rlting 
Autbority · 

ii) Selection Eody 
·· · or any other 

, consultation......, 
· Procedure for 
advising the -
·_ill)pointi ng 
authority. 

iii) Probation 
Period t' .. ·~ . 

iv) Mode or form 
·of. actual offer . 
. of appointment 
i, e., letter, 

·contract etc. 

v) Whether regular ·. 
p.ay-.scal es pres­
cribed - if so, 
by whom? 

vi) Notice p'eriod or· 
. 'payment of salary 

in lieu thereof 
in case of termi­

.. nation of Service, 

College Man'aging. Conlmi ttee 

' -
i) Selection of teaC:he!"s is 

made on. the advice of the 
Principal; and 

il) the selection of .. principai. 
is 'd.one'by the appointing 
au thor i_t¥ it s-elf. 

Probation is two years; 
Extendable by one year on the 
recommendation of the Principal, 

A written contract is made 
. for appointment for more tha~ 
one year •. 

SaJa ry and .allowances are 
:prescribed by the University 
syndicate;· but should not. 
be less than the amount . 
s-tipulated in the contract •. 

Notice period is: 
' i) 6 months in case of 
perma~n t• teachers, 

ii) 3 months in case of 
those on probation. 

iii) One month in c~se of 
temporary teachers •. 

II. Authority for Imposing Penalties 

, i) Punishing 
-~ority 

ii) Ehguiry Proc e­
dur e. if any. 
for advising 
the punishing 
Authority. . ' 

. i') Fr ~(lip ai. entitled to. irnpo s e · 
11c ensure"~· · · 

ii) Managing Committee entitled, 
to _irnpo se all. other penal ties. 

Usual procedure o.f communicating. 
specific charges to the concerned. 
teacher and affording him adequate· 

·opportunities to defend hirns~lf as 
~ laid down in the rules •. 
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iii) Role of University 
in the matter. -

Prior reference .to Vice­
c:1anc el.J,g:-• .. 0 bl igr, '.;c :'"J in 

.... case o-f su span sic::·. • ;: 
Principal. 

III. Appeals against PuniShments 

i) First. Appellate 
Authority 

Procedure for 
disposal of 
appeals. · 

·. il} Final Appellate 
Authority 

Its procedure for 
disposal ~f appeals.· 

Hi} Role of Uni;versity 
· 'in disposal of 

appeals •. 

, .. 

. ' 

i) Managing Committee_ 
in ·cases of "censu~e" and 
11 su sp ensio n11 • 

H) Syndicate in all other 
'· cases, 

--do--

A special Committee of the 
Managing Committee consisting 
of Principal, and 2 members 
other than teach.9r of that 
college to.conduct enquiries • .... . 

. , . 
i) S:yndicate .- the first and 

:final appellate authority 
in al:lcases except tcensure"'· 

ii). l;'r.ior r ef\'l!' enc e to Vice-
__ . Chan o ell: or o bl iga tory 

beforQ suspending 
Princinal. ·:" · · 

• ~ •• w • 

=. • / 
... . .. 

o > M"" o•- • 

-·-~; ...... -
. ;.·. 

.. 4. Banaras Hindu University 

.I. Mode of Recruitment of Teachers 

i} Appointing. . 
·au thor i ty . 

ii) Selection Eo dy 
or any. otb9r · 
consultation 
Proc edur.e .for 
advising, t~ 
appointing 

·au thor i ty,. 

. Iii) Role' of univer­
sity - in actual 
selection or. in 
prescribing 
·proc edur a for 
selection •. 

College Governing Body. 

' ... 

. .. The S.elec tion Committee 
· ··comp.rises o:f _the: 

i) ':Principal··' . , . . 
ii) un·iver si ty .r epresen ta tive; 

iii) Slbject expert; 
iv) Four members of College 

Governing Bo·dy~; 

i) In case of differences 
between Selection Committee 
and the· ApPointlng Authority, 
th·e dec is ion of Vice Chane ellor 
is i'inal. · 

ii) ·The Service Contract Form 
prescribed by College is to 
have universityt s approval. 



iv) Probation 
Period. 

v) Temporary/Short-> 
· term vacancies ... 
Procedure for 
:('ill ing of. 

vi} 1rJhether regular:. 
pa Y• scales pr eg;.. 
cr !bed .,.; if so J 
by whom? 

vii) Netic e period or 
pa-yment of salary 
in lieu thereof 
in case of termi­
nation of service. 
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Sama as in 'the case of 
University· teachers. 

Appointments on Temporary 
or shont-.term basis not to 
go beyond 3 years •. 

Minimum pay scales are not 
to be less than those sanctioned 
by ·the State Government. 

Notice period is -as in the 
University. 

II. Authority for Imposing Penalties 

i) Punishing 
Authority 

ii) Nature of 
Penal ties 
and grounds 
for imposin·g 
them.,· ·· 

iii) Ebguiry Procedure, 
if any, for·advising 
the punishing · 
Authority. 

iv) Role of University 
in the matter., 

College Managi~g Committe~. 

Grounds of termination of 
service: same as for univer­
sity teachers. 

b. special Committee of the 
"Managing Committee to conduct 

enqu ir i e'lil .. 

Decision of the Managing 
Committ'3e in cases of termi­
nation -of service to be approved 
by the University's Executive 
Council. 

III. Appeals against Punishments 

1. First Appellate 
Authority 

Procedure :for 
disposal o1! 
apJpleal s. 

ii) Final Appellate 
Authority 

Its Procedure for 
disposal of appeals. 

. ' 
'I'r'ibunai · 

Comprising: Vice-Chancellor 
(Chairman); Judicial Officer 
(not below the railk of Distt. 

Judge)" nominated by Managing 
Committee; nominee of aggrieved 
teacher; 

-do-



. iii) Role of University 
l~_dispo:nl of . 
appeals. 

. ·- ... 

Vic e-Chanc ell or- to act as the 
. Chairman of the first fll¢1. th0. 
·final apPellate authority i.e., 
th a Tribunal. 

5. Bangalore University 

I. Mode of ·-Recruitment of. Teachers. 

i) Appointing 
Authority 

i:i.) Selection Body 
· or any other_ 
consultation .. 
Procedure for· 
advising the' 
appointing,, .. 
authority. 

iii) Role of Univer-
. sity in actual 
selection or in 
prescribing pro-

. ·'c- <:)dura for 
selection~ -~~ 

lv) Probation 
Period.. ....... 

.. v) Mode or form 
.. · of actual offer 

of appointment 
i.e., letter.­
contract etc. 

vi). Wheth;er regular 
jia Y-" seal es pres­
cribed - if so, 

. by whom? 
'· .... 

vii) System, if anY. 
to regulate 
vacation salary 

viii) Notice period or 
. pa:vment of sal:nry 

in lic.u thereof 
in case of termi­
nation of Service. 

·College Mamiging Eody 

.. 
Sclec_tion of teachers to b-3 
made in consul ta tio'n with the 
Principal and the Head of the 
Dep tt. cone erned. 

i) 11inimurn ·qualifica-tions for 
posts: f~xed by the University • 

ii) :,ppointmei.ts·made.·by Governing 
Body to be raported to Univer­

.. , s_i, ty. 

On·e Year; 
Extand,@.bla by·one year. 

:.:·.:; 

-~Jr itt en c .o.n.tr act :fc;r all 
permane.nt ~ppointrnents after 
probation period. Form of 
contract prescribed. 

a) Mirilinum pay-scales _prescribed 
by the University.· 

. b) D.A. at Govt •. rates from 
time to time. 

p ermane.rit _t~acher s; and others 
with not ·les's than 6 months 
service, .~ntitled to vacation 
salary. ·· _._ 

3 months in case of perman~t 
teachers and one month in case 
of others. 
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II. Authority for Imposing Penal ties 

!) Punishing 
·Authority 

11) Nature of 
Penal ties and · 
g;r:ounds for· 
imposing them, 

iii) Ebguiry Procedure, 
if any, for advising 
the punishing 
Authority, 

iv) Role of University 
in the :matter, 

v) Compensation, if 
any. provided in 
case of termination 
of service· due to 
pun~shirient, 

C9ll ege Management. 

Termination of service due .to:­
misconduct, inefficiency" etc, etc. 
(as also due to reduction of 
atr ength with 3 month's to 
permanent staff and one month 
to temporary). 

Usual Enqu ~ y procedure of 
al.lowing the concerned teacher 
adequate chance to defend 

·himself, 

··Teachers removed from service 
for reasons like reduction in 
strength or closure of Deptt; 

· en titled to represent to the 
University; and the latter, 
after furthor enquiry, entitled 
to advie e the Management •. 

One month's salary in case of' 
terrii.inatiQit_ · of' service due to 
any penalty, .. 

III. Appeals against Punishments 

i) First Ap'(?ella te 
Authority 

ii) Fiilal Appellate 
Authority 

Its Procedure for 
di8posal of appeals. 

iii) Role of University 
in disposal of' 
appeals, 

·university 
. Right of representation to 
Univel;'si ty to any such teachers 
as are removed from service 
due to r 8duC tion in strength 
or closure of any Deptt. 

--do--

... --do--· 
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6, Bhagalpur Uni ver si ty~ 

I. Mode of Rec'ruitment" 'of' :·Teachers 

~ • .i 

i)' J.Im.o in ti:::lg 
J,.u thcrity 

ii) Selection Eody 
or any other 
consultation 
Procedure for 
advising the 
appoint~:;:· n~g2..... __ 
a1,l tlfo~i~~--

iii) Role of Univer­
sity- in actual 
se;loction or in 
prescribing 
proc edur e for 
salection. 

iv) Probation 
Period. 

v). Tsrnporary/Short­
term vncnncj"es -
Proc edur o for , 
filling of, 

vi) Any other 
relevant 
informati6n. 

v1i} Whether regular 
· paY.;; scales· ·pr-es­
cribed -.if so, 
by whom? · 

viii) Syst~~ if any, 
to ensure regular 
and f'ull payment 
of salary. 

- . :...· ... ·' .. 

~b.J"6C.t't() apl:)roval of concerned 
University, appointments :made 

.. ··by College Governing Bodies on 
·the recomniendations of the 
Univer s~ty 3ervic e Comprl..ssion. · . . .~ .... . 
1. selec'tion byUhiversity 

3ervic c Corn.;.r..ission comprising: 
. one ChaU,':man; 2· riominies of 
State·· Gov·t. ; · 2 subject 
experts (coopted}. 

2. Governing Body must appoint 
one out of a Panel of 2 namas 
recommended by Commi s siorl. 
It cannot appoin't a person 
not recommended by Commission. 

1) Selection made by University 
3ervic e Commission. 

2) Governing bodies not entitled 
to appoint any one not 
recomm_ended by the Commission. 

One. year., 

Governing··o-o.dy to fill vacancies 
not. expected to exceed 6 months 
without Commission's consulta­
tion• but thereafter its 
co!fC~r:rence -nee essary; _.otherwise 
appoin tme.nt, stan·ds automatically 
termfnated" aft~r 6 months. 

Th.:; University Service Commission 
has been constitutad w.e.r. ·1.3.62 
by an D.Illendrnent of the Bihar State 
Universities (Bihar, •Bhagalpur & 

. . ~~-t:l~ ~~) ,: f~c_ j:;~ _of 1960. · 

Pay-scales and other professional 
ben"efitB,prescribed by the 
Uni ver si:ty ... · 

· ~;. to 
Incr ernents n6t[be stopped or 
wi th)::lel d without approval of 
Syndicate. · '· 



14) Notice period or 
payment of salary 
in lieu thereof 
in case of termi­
nation of Service. 
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.3 months in case of confirmed 
teachers; 

.One month in case of temporary 
or those on probation; 
No notice in case of those 
working against leave vacancy. 

II. Authority for Imposing Penalties 

<i) Punishing 
Authority 

ii) :Ebqu ir y Proc edur e, 
if any, for advi­
sing the punishing 
Authority, 

iii) Role of University 
in the matter. 

University Service Commission 
for dismissals, removals and 
termination of service or . 
reduc-tion in·rank. 

College Governin 
' 1censure", withholding 
stopping at E. B., . 
suspension (pending enquiry). 

Commission to be consulted in 
all disciplinary matters agailjst 
teachers or on their petitions, 
and no .action to be taken by 
Gov ernJ.ng fu dy except in 
C-onformity·~•ith the Commission's 
findings. 

· -The Commission to consist of 
one Chairman; 2 other members 
nominated by State Government 
and v<ith subject-experts 
(coopted). 

IIL Appeals agairi'st Pi.lnishments 

i) First Appellate 
Authority 

Procedure for . 
disposal o:t: 
appeals. 

ii) Final Appellate 
. Authority 

Its Procedure for 
disposal of' apPeals .. 

iii)·Role of University 
in disposal of 
appeals. 

University Service Commission 
-

Its recommendations final in 
al1. rna tt er s exc ep t c en sur e; 
stopage of Erficiency Bar. 

-do-. 

-do-
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7. Eihar University 

As in the case:~t. Bh(.lgalpur Uni·versity, 

s. Calcutta University 

1) Anpointing 
,lu thority 

-
ii) Probation Period 

iii) T.empor·a~/Short-.' 
term vacancies­
J?roc·edure for 
filling of. -

iv) Mode br form of 
, actual offer_££ 
~pPo-in:tment i, e., 
lettsr, contract 
~ 

· v) Whether regular 
pay-sc·al es pres­
c;ro ibed - if so, 
by \.Jhom? . 

yi) Notice period or 

' 

. paYment of salary 
·in lieu. thereof 
in case of ·termi­
nation 'of'Servic e. 

College Governing Body. 
. ' 

Probation is two years; 
TherBafter to be trGated 
as p ermane.n t. 

Temporary appointments 
going beyond 2 yea~s to 

-' be treated as P, er.rna~~ t. 

. 
~:..ppoin trnent 1 atter . 
sp.ec ifies na tUr,e and· .. 
t enur ~ of po st; i. e~· ,.. 
wh3thar_pcrmane.nt or 
for. a fixid 'period •. , 

Pay-_scales -ars prascribed by 
·the syn'dica'te cin. the advice 
of 4~ademic Council from 
time to time, 

University/Management is 
not allow.~d to ~erirritt? te . 

-the services'1tj_it]:lout ·-. 
giviqg ei tmr one·month 
notice at th'e endof 'Session 
or 3 months notice in the 
middl.) of session. 

II. Authority for L'11posing· Penalties 

i) :Pun i shirig 
. AU thor :Lt y 

ii) 
.. 

. '. 

. : . . 
. . .. . · 

Nature of 
Penal ties 
and grounds 
for, imposing 
them • 

Coll3ge G~~?-ning Body· empowered 
to irnpo~e-various penalties 
1ncludibg-- susp·ension(pt:;nding 
enquiry) removal/Dismissal and 

. termination of servfc e on 
··a.boli ti()n of post etc,' ,etc. 

Grounds: Grevious or habitual 
der el.~c tion of duty; physical 
inform tty or men tal. der ang 3I!lent; 
or proned moral turpitude, 



;..219-

iii) Enquiry Procedure, 
if an:y:, for advising 
the punishing 
Au thori t:y: 

iv) Role of Univer­
sity in the 
matter. 

· v) Compensation, if ·. 
any. provided in 
case of termination 
of service due to 
puni:shrnent. 

' 

i) Comrnun ic at ing _charge- sheet 
and. inviting explanation 
by ·th·e concerned teacher 
within 15 days; 

ii) ·Consideration of' charges 
and explanation and other· 
evidence thereon by Gover~ 
ning .Iloo;ly or its sp~cial · 
committee; "'and 

'iii) Reporting of Governing 
Body's decision to the 
University. ' 

·a) University Syndicate empowered 

' . 
· to direct Governing Body to 
institute enquiries -into the 
condUct of any teacher. 

b) Governing Body' s decision in 
all ca·ses of. punishment to 
be comrnunic a ted to Uni ver si ty. 

. . . -

Governing Body! s right ·to termi­
nate service on abolition of 
'post is subject· to 6. month's 
notice or such Gomperi-sation as 
may be dec id.ed- by Syndicate •. 

III. Appeals against. Pun.ishrnents 

' ' · ~) · First Appellate 
, Au thor it:y: 

Prcic edur e for · · 
disposal of 
app~als. 

ii) Role of Uni:ver­
sity in disposal_ 
of appeals. 

Univer$ity syridicate 
(The f':ir st an-d final appellate 

au thor i ty) _ 

.. Procedure-of enquiry 

.. 
9a) · El;lquiry by a Committee, 

comprising: Vic e-Chanc ell or; 
Dean of Faculty cone erned; 
and a teacher-member of 

·Academic Council • 

. b) Report, of the Enquiry Coi(Itllittee· 
to Syndicate; and 

c) Formal. announc er1ent of 
decision of the Syndicate .,. 
final and binding. 

--do--
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9. Delhi University 

' · i) · A·opo1nt_:!:.gg_. 

I 

Auth?Fi ty · 
•' . .. ' 

. 
. i:t) Selection· Body. 

or any oth Elr' 

con Su.l te.t-ion 
Proc edur a for 
advising 'the 
t\j}pOinting 
authority. · · 

... r. ·-· .•. ·. 

/ 

.··. 

.•. 

':iii)· Role of 
· · Univers.ity . . 

in actual·selec­
.. - . ·tion or in -p~-; 

. cribing procedure 
I'or• s'election,.; .. 

. I 

· iv) Probation.· .. 
Period. 

vj'· Tetnporar:Y/ Shcir L 
·>term vacancies -

Proc edur·e for 
'i'Hling ofo ~ 

vi) Mode or. form 
:or o:·~tual offer 
·of! ap'poin tmen t 
i. e.; 1 ej:;ter 1 

.... c·c;ntract etc. 

vi) 

. ' . 

Whether· regular 
pay..;se·ales· pres­
cribed"". 'if .so, 
by whom? 

C6llege Gove1:'ni..ng Eoiy after 
due advertizement o'f vacancies 
and in ·-accordance Hith' the 
selaction proc ed,ure laid down.· 

.. . : 

'· I. ·selcetion Comrni ttee for 
ap pointmeot. of .. ;principal: 

' ' • • J 

a) V.ice-Charicellor; b)Pro­
V·ice-Chanc'ellor; .. c) Vi~itor' s. 
_nonlin ee;. (d)' Cha~man, College 
G-overning Body; (e) two memb0r s 

-' of University Ex:ecutiva Council. 

II. Selection Committee for 
Teac.l:J.er s.: 

Chairman of. Goyerning Body; _ 
Principal; Univarsity r epr esen­
tative; 'Exper.t .. nominee of 

· AC.adernic c·ouncil;. Senior Slbject 
' ~each·::r... . -~:. ' · ; ... . •, : .i 

·. Sulec tion· Proc edur" laid do·d'O · 
by U·nivorsity .includes: due,. 
adver tisernent of· vacancies; 
submission to univs:;.•.sity tlie 
applicants' list together 
wi tb,. GQVE!r'ning Body's own 

·'1- ecorrmi·anda t~orisJ :arid . appoint­
ment·s· ·on' th~ b.a si,s of a d. vice . 
by the Selection Committees 
as per col.2 above; 

one-Year· . ' . 
Extendable by' one year in 
spec.ial cases.· 

.. - ·j,ppo,in~ments on temporary 
short term basis not to go 
beyond Sb:-:mori:tqs~ · 

·-··--··-~·r~·.. . , : ... 
. : . : . 

' VJritten agr>eement -·form 
prescribed byUniversity., 

Sal.ary scales (w:htl;l provision 
for promotion: to selection. · 
gr>a·d..as aft~ 10' years of post­
gr'a duats 'or Hotis teaching 
for M.A. degr>be .holdars and. 
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·' 5 years for Doctorates) pre.scribed 
by University. - · _ 

vii) System, if any · 
to regulate 
vacation salary. 

, viii) Notice· period or 
p_ayment of salary 
in lieu thereof 
in case of termi­
nation of SerVICe. 

' ' 
-

Teach~r s . ~ntitled 'to vaaation 
salary,. if appointed before 
Mid.-october ~pto 30th April.· 

' ' - \ 

Three. months in case of 
p ermanant employees. 

One month in case of · 
Ternporar y employees. 

II. -Authority for Imposing Penalties 

i) Punishing 
·Authority· 

ii) Enquiry Procedure, 
if any for advi­
sing the punishmg . 
Authority .. ···,, 

• 

_iii) Role of University 
in the matter. 

' . 

College Governing Eody. 
,-

Informing the teacher :cone erned 
in 1-Jr iting of the grounds of · 
proposed puni1_3hment and giving 
him reasonable opportunity of· 
stating his case in writing 
and also giving personal 
hearing, if desired. 

• University Chancellor to 
appoint a special Committee 
.of 3 independent per'sons to 
enquire :tnto all di,spu t es 
arising from t:3I'mina tion of 
service of permanont teachers 
(except when on p_ro ba tion). · 

. III •. Appeals against Punishments 

i) First &: Final 
Appellate 
Authority 

11) RoJ!e of University 
in disposal of ' 
appeals. 

Arbitration of spec iai 
Commi tt·Je of three independent 
members, appointed, by the 
Chane ell or, with powers to 
conduct enquiry and give 

·final decision· in cases of 
disputes arising out of 
termination of._ service (except 
when on probation). 

--do--
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. \ 10. Gauhati Unive"'sity 

.I. Mode of Recruitrnant-of Teachers 

· ~). Appointing 
"N thority : 

ii) Rcle of 
Univor sity-
. in actual sel ec- , 
'tion or in pr escr i- · 
bing proc edur .:1 for 
sel eo tion. 

'ii:f,) Probation' 
· · P e'C' io d..-r- · : · 

• .. 

. . . -· 

... ·. 

lv) -J:2.Y o th a:r· 
relevant 

· · · Tiifo~")~'ti tiOn~ -. ·~·.: .. ~-- ·. 

v) ·wtJ.\ilther_ :r·~gular 
PaY:-sc1;1.les pres­

. cribed - .. if. so; 
by whom? ... 

vi) Syst au, if any, 
-to en S1,:!i e· .r-egular 
and f'ull payment 

·o-f· salary., 
' 

. : ~ 

'. 

Cplhoge Governing :Body 
., .· 

'· 
Servic.~ rolls of ·teachers 1vith 

· records o·f se:t"Vica·· • ·. .~ .. ,r",' J.c 1 

to be maintained by the Pr inc ip al 
'for. checking and scrutin{f by 
un i ver si ty as and when desired. . 

One Year; 

Extendable for anothar yeer . 
· w.1th warning ,after, one year 
in case o'r unsatisfactory 
work or conduct. 

a) Teach 'r'S .s.~niority, after 
confirmation, to be 

·reckoned from date of .. . 
joining • 

. Pay- scales etc;,. to· be 
det9Fmi.t'i'fJcl15y the c()n eg-Js 
themselv·eis.··-'·'·· , 

. 
a) Incr em·~nt·s·, after conf-irmation 

ac-cording to pay scales, to 
be allowed as a matter of 
course •. 

b) Tea.ch ·,r s seniority, after 
confirmation, to be r \3Ckoned 
from dat-e of ·joining. 

' . 
II. ,luthority, fcir. Ir)lP,''>i:ling:·p~malties. 

i) Punishing. 

.. , 

ii) 

J.u thority 

NRtur e of· 
Penalties and' 
gr:ounds for 
imposing 

·them. 

College Governing Eody. - . .. 

5\lspen·s·i~·n· (pending enquiry) 
upto 6 months) 

\. 1 i ~· '' 
Otho-:r petialti~s 
Cen5ur e, '}Iit'l:ihol·ding incr em ants; 

·'r-eduction iri ±•ahk; recovery from 
pay •. 

. Dismissal alio•.ved only for 
very grave, sp ac ific and 
proncd offence. 



iii) Ebqu iry Procedure, 
if any, :for advising 
the punisb,ing 
Authority. 

iv) Compensation,. if 
any, provided- in 
case o:f termina­
tion· o:f service 
due to punishment. 
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Before '.+mposing penalty, 
the cone erned teacher to get 
full opportunity to 9-~1l:.dhll±a 
case .. 

i) Paym<;lnt o:f 1/3 o:f pay as 
. subsista.nce ·allowance · 

during su sp ens ion period.. 

il) on di,Sl!lissal, comp-ensation 
equal to -as many months 
sa:lary as completed years 

·of service subjec.t ·to 
max.imurn _of 12 months salar;r.:: 
less than amou1.1t already 
c on.tr i but ed by Co 11 ege to" 
his P· •. F. etc. 

III • Appeals against Punishments . . 
' i} First Appellate 

·Au thor i ty 

Procedure ':for 
disposal o:f 
appeals 

ii} Final Appellate 
Authority 

Its·. Proc edur B for 
disposal or. 
appeals. · " · 

'· 

iii) Role of Universit~ 
·in disposal of 
appeals. 

Vic e-Cb,aro 'ell or:-· Appeal · 
against dismissal 11~ with 
Vice Chane ell or• ~ i:C, 
preferred within 30 days 
o~. _order., 

Committee: ApPeal aga~st }" 
other-penal ties' 1 ie ;.vi th 
·three-man Committee appOinted 
by University with Vice-Chancelloi1. 
(Chairman) if p1•eferred wi·t:;hin 
30 dsys. 

--do--

--do-­.. ~ . 

. ' 



.11. Jabalpur. University 

. '·. 
: .. .. :.~ . . ~:. .. 

I. Mode of Recruitm-ent o:f Teachers 
' .. ;_ . .·;, 

· ... 

< ·~} Appointing · ' 
Authority 

. _!": : 

11) Role o:f Univer­
si.ty...: in actual 
sel·ec tion or in 
pr e scribing 
procedure :foD 
.selection. 

iii) Probation · 
Period:~ 

iv) · Temporary/Short­
term vacancies -
P:roc edur·e :for 
:filling o:f. 

v) Mode or ·form o:f ' 
actual o:ffer of 
appointment i. e:, · 
letter, con'b:oac t 
~ 

. ' 

vi) Whether regular 
. Pay-scales pres­
cr ibed - ii' so, 
by whom? 

vU) system. H 'any 
to regulate 
vacation salary 

-
viii) Notice period or 

pa;yment o:f salary 
in lieu thereof' 
in case of' termi­
na t.ion of' service. 

Coll~ge Governing Body. 

Service contract :form~ 
''P:r:?..scrib~~lby the University. 

on e ·yea:r> • . , 
-· --

Extertdabl e up to a maximum 
o:f 2 years. 

ApPointments made on tenporary 
basis not to go beyond one 
year;- such appointments rieed 
not be on writ:ten con'b:oact •. 

·--~. .:. 

Wr it't~ri contract. 

I 

a) u. G. c. pay-scales .for 
Colleges prescribed by 
University •. 

b) No apPointment to be made 
on a pay less than ~s. 200/-p.m. 

a) Full vacation salary to 
teachers in service :for full 
academic yeal!. 

b) Proportionate va.cation 
salary to others in_ service 
for a minimum of 3 months. 

3 months .:for permanant teachers. 



. _ II. Authority f'or ;r:mposing Penalties 

i) Punishing 
Authority 

ii) NAture bi' 
Penalties and 
grounds for 
~ . t' L--n.po s 'n_g; n em. 

College Governing Eody . . 

Reduction in pay or termina­
tion of' service on. grounds . 
.of : Wilful n egl ec t of' duty; 
misconduct, breach ·of contract; 
Physical/Men~JUl unf'itness; · 
incompetence bef<;>re 5 years 

A 

of service; and aboliti_oh of post, 

iii) Ebguiry Procedure, 
if any, f'or advi­
sing the punishing 
Au tho-_r i ty~ 

iv) Role ·or 1Jniversi ty 
in the matter. 

' 

Full enquiry- giving the teacher 
adequate opportunity to defend 
himse;tf and subject to a resolu-
tion of the Governing Body ., . 
having been passed by 2/&-d of 
member's. 

'• 
University Executive Council 
empowered to cause enquiry 
agl':!lnst advance .ac _tion of' 
Goveiinillg··.- Body against any 
teacher and issUe orders to • 
Governing ,fudy f'or compliance._ 

III. Appeals against Punishments 

i) First ApPellate 
Authol'ity 

Proc·eclur e for 
disposal of' 
appeals. 

ii) Final Appellate 
.Au thor i ty . · 

_Its Proc.edure for 
disposal of :appeals • 

. iii) Role of University 
in disposal of 
appeals. 

'li' i bun al -
. p 

.Consisting of:. Vice-Chancellor; 
2 nominees of' the University 
Executive Coun~il(one of. them 
being bot lower in rank than 
·Distt~ ··JUdge). 

--do--

-~do--

-
12. Karnatak University 

. . 
I. Mode of Recruitment of· Teachers 

1). Appiin ting 
Authority 

College Governing BOdy. 

.. •. 



. .. 

11) Sel ec tlon Bo d;y 
:l.Z: any other -­
consul+.."' t! ar, 
i?r"Oc66.ure for 
advising; the 
apPointing 
.£:.: tl-::o..:.P.::i-'t'"-y.!.., __ _ 

ill)· £tole of Univer-
. sity - in actual 
selection or in 
pr e scr 1 bing pr oc ed"Qr e . 
f'or selection. 

iv) Probation 
P erlod. 

v) Whether reep.la.r 
paY-scales pres­

. · . cr ibed.- if' -so;; · 
by whom? - ' ! ' 

vi) Notice period or 
' '£§ty!nent of' .salary 
· · in lia.:l. thereof' 

in c.ase ofteriiiT­
nation of' Service. 

,. .. ,. - . ..;:.. ....... -
College Principal to be the 
Member.,. Seer etary of the College 
Gcv-:::>r:z.:-Jg Bod-; w!"?.lc~1 is the 
Selecting and appointing 
11.u thor i ty. 

Minimum qualif'ications for 
appointment to various 
categories of posts prescribed 
by Unl ver sit y. 

3 years. 

. a) Pay-scales, as prescribed by 
u. G, c., compulsory. 

.b) D. A. according to Govt. rates. 

. . .... ... :. . 

3 months. in· ca~e of permanant 
.teachers_, ~f/.d 
-!',·month in •case of temporary 
teacher~ •. · · ·· 

' . ~ 

··· · · II. Authority~t~~; !mPosin'g' Penalties 
;-: - ..• ·. . ;. . : . 

1) Punishing 
authority 

il) Nature of 
Penal ties ·and 

.. _s;rouhds" f'or . 
· ifrPo sing them. 

: ... 

. Hi) Role of Univer sit;y 
in the matter•. 

:. . . . 
' . . : . . . ~ 

. College:Goir'erning Body entitled 
·.·tcr ·impose ·dif.f'~ent forms of 
· p elial'I;Tes~. 

' . ' Grounds:. Gross mi.sconduct, 
indiscipline_,. insubordination 
or any act prejudicial to the 
proper manageiilen ~ ~f' the College. 

.., . . . .... . ~ ' . 

·Role ·or'~niversity co~es in 
·cases· of ·termination of service 
of permanant teachers only after 
an. a,ppeal by the teacher. 

. ,·· ·-:··· . . ,,, 
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III. i~ppeals against Punishments 

i) First I .. ppellate 
:..uthorit_x 

procedure i'or 
digposal of' 

. appeals. 

ii) Final ;";ppellat e 
"· .. uthority 

Its Proc ed:ure f'or 
disposal of' 
appeals. 

. -

.• 

iii) 'Reile of' University 
in di.spo sal 'of .. 
appeals. ,, ,, 

Syndicate 

.Hight to appeal to syuci.i0a"a 
permissible only to p ermanant 
teachers in.~ase of' termination 
of' service .•. · 

--dO--· 

--do--

. . . ' . 

13 .. Kerala University. 

,· r. Mode of' Recruitmen't "of Teacher! .. 

i) Appointing 
Authority 

ii) Selection Pody 
01 any· other 
consultation·. " 
procedure f'or · 
advising the· 
appointing 
authority. 

iii) Role of Univer-­
sity - in actUal 
selection or in 
prescribing pro­
cedUre for 
Selection. 

'. ' 
iv) .Probation 
· '-' 'period.· : 

v) Temporary/short­
term vacancies -
Proc ed:ur e f'or 
f'illing of. 

'· . 

vi) 

I 

Mode or form of 
actual offer of 
appointment i.e., 
Ietter", contract etc, 

Colle~e Man,a~eitient. 

All appointments subject 
to. the approval of' the 

·. U:iiiver- sity •. ·_. 

-do-
. . . 

: ':· 

Two· Years<:·-· 
~ t_j . .. ' ' . 

Extendabl"~ by one .year in 
exceptiol!llal circumstances. 

Appointments on temporary · 
basis not to go beyond 

· 2 years. 

Written contract on a 
pr e scribed form. 



. ,. 

vii)Wheth~·:reJ>Ul . .ir>· ··.·, 
·-~-yay-scales pre~ 

cribed- if ~-
oy whom? . ·. .:...:. . ' 

viii) System, if any 
to regulate 
vacation salary 

ix) Notice period or 
pa:vment of salary 
in lieu thereof 
in case of termi­
nation of Service. 
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-!•!in LT!!'~.rn·. &c 9.1 es o! 
by University. 

' . n n .. 'r Y'"'" ·• c 1""' ... r:. 
-~-., .. ·- .... ._ -. •. _, 

Permanent' ·t-eachers, and others 
with not less than 8 months 
service entitled to full 
vac~ tion salary. 

3 months in case of abolition 
of post. 

Teachers,. with 5 years of 
service or more, if incapaci­
tated for further service, 
entitled to gratuitY.- ~month's 
pay for every year of service. 

II. Au thor i ty for Impo sfug Penal ties 

i) Punishing 
;iuthori ty 

ii) Natureof 
Penal ties and 
lE_ounds .. f'or 
imposing ;them, 

., 

iii) Ehguiry Procedure, 
if any._for advi­
sing the punishing 
Authority •. · 

..... . 

iv) Role of University 
in the matter. ' , 

·!)Principal empowered on 
behalf of Managing Committee 

.· t~ order suspension, pending 
enquiry; 

: .. 
2) Managing Committe;e in all 

other cases •.. 

Penal ties ' .... 

a) Def.er·r ing/i.itoppag~ of 
increment 'due· to unsatisfactory 
work~-:.· · · ··· 

b) Termination·:·o·f 'Service due 
to i\V.U.ful rfeglect of duty, 
insu bor dina:tion :etci.' .' 

The aggreiv..ed. t~~·ch~r to be 
afforded reasonable cppor tu-

. nity to. show cause against 
action p:>oposed to be 
taken • 

Teachers removed from. s~vice 
enti tled,.t<;) appeal to Syndicate 
agains.t dec is ion of :the 
Managemen~. · ,, 
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III. Appeals against Punishments 

1. First Appellate 
Authority 

Pro c. edur e .for. dis­
posal of appeals. 

2. Final. ApPellate 
·-AUthority _ 

!ts ProcedUre for 
. disposal o.f ~ppealsl 

.. 
3, Role. of Univer-.' 

sity in dispo_.saL of 
appeals, 

Syndicate 
Right of appeal to syndicate 
in cases of removal .f!'om 
ser·.ric e. 

Arbitration Board empowered 
to hear and give final award 
in all ,disputes arising out 
of service agr>eament • 
Board to consist of : one 
member each of disputing 

"parties_ and one n~~_ina ted 
. ·-·by. State ·Government, not below 
·- ·the· rank of Distt. Ju:ige to act 
.: as c·hairman..· 

I • • : I 

P.:s above~' 

. : !_ . r . . . 

14.- :Madra~ University· 

r.:_; Mode ·of:: Re..crui tmen t of TeacherS·· 

i) Appointing 
Authority'· , ·• 

ii) Role of· :Uriiver- · 
si-ty- in actual 
selection or in 
prescribing · 
procedUre for 
selection, 

iii) Probation 
period.. 

iv) .Mode or form· of· 
actual offer of' · 
apPointment i. e~, 
letter, con tract 
etc. 

v) Whether' regular.·· 
pay-scales pres­
cribed - if so, 
by whom? 

Management.::::- equir ed to conform 
to eonditions lai:i down by 
university reg: nature of appoint­
ment; written, ·agr>e~ent, salary 
scale; r et::r,emei:'it age and other 
conditlons·or_service etc,, etc, 

-·One year 

Extendable upto 2 years; 
Thereafter, if continued 

.in service, the tea~h~ to 
.'be deemed a:} conf:U.:-3::::1~~-

'. 

.. 

scales of pay, a~> tb::r the pay 
Commission: s Report 9 prescribed 
for all Colleges.. · 



. vi) <>yst~·. if n.n'<r, 

to ensure regular 
and fun.p·a:ym~ 
of . s".l"r y. 

.. ,• 

1> m· .. ,.... ·""1•, .--:-'t.-1 ·7",... , .. , .. ~ • . r· .......... ··~ .,_ . .., 
"-·"""·...., ··o"' u...,- "'·-.., ·-· ~ .... .!; ·- .J .... 

:and returns ,of s"t;ai'f. 

2) Through appointment of · 
p or iod:io!ll;;:Q.~s;i.,()Ilst:.J;o 
report on .-conditions of 
colleges. 

U. Author! ty for> Imposing .Penalties · 

. 1). Punishing 
Au thor1-ty . 

11) Nature of 
Penalti-eS 
and gpounds 
for> :impo 'Sl'!i:g 
them. 

iii)_ Enquiry Procedure. 
if any, for advising 
tpe·punishing . 
nu thor>:t ty. · 

• I· •' 

iv) Role of University 
in the matter. 

College Management • 

. .... . 
~··- , ..... . 

Management 'entitled to take any 
discipilinary action against 
teacher> after due enquiry. 

. ~ ;: --~· .:. . ;. . . .. 
. ·.· .. ... , .... 

D.le. ~quiry, ··after ."giving 
tf.e teacher the--chance to 
give explanatioh to defend 
his case. 

The teacher has.righ"t;,: ... 
of appeal to univer s,:ty; 
pending univers:l:tyr s decision 
the teacher to contL~ue in 
service. 

III. Appeals agairis·t Punishment-s 
... 

i) ·First App ella:te 
iJ.u-tl:for it y ' . 

Proq:edure for> 
disposal of 
appeals. 

ii) Final Appellate 
Authority 

Its Procedure for 
disposal of appeals. 

iii) Role of University 
in disposal of 
appeals. 

University .. 
Pr>oc edure as-trained by 
University. 

--do--

University is the final 
appellate au thor i ty. 
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15~ Magadh University 

.'I. Mode of Recru:ttment of Teachers 

1) .\I?poin ting 
.lu thor i ty; 

. . . ..... .... -' - . 
11) Sel_?Ction .Body 

or .any other 
consultation, 
proc odur e for 

College Governing Body subject 
· to approval by. the University 

syndicrate. 

Appointing :.uthority to follow 
a proc edurc laid down by ·· 

··U'niversity viz., advertising 
·the vacancies; furnishing to 

· ··University thd particulars 

.... . , -,·· 

. advising~ 
< ; appoln ting · 

authority • 
of selected candidates along 
with tha list· and particulars 

'· 

iii) Role of Univ~:.. ·•. 
sity- in actual 
selE:.>etion or in If: escr lbin g proc ~ 

r e for selection. 

:tv) ·probation 
· Period. 

v) Temporary/short- . 
term vacancies -
Procedure foP 
filling of. 

I 

vi) 'bJhG'ther r egulu> 
p ~>.Y- sc e~ ~~.§::.. 
cr· ibed - if so,_ 
bcr whom?· 

of all othor applicants etc. for 
favour of approval by the 
University Syndicate. · 

': ~.· 1) No substantive appointment to 
· be made without the approval of 
University Syndicate. 

2) · TanpoPary appointment for 
period not exceedir.ig 3 months. 
to be. immediately reported to 
University. 

One year; 
Teachers· entitled to· appeal to 
University S;indicate if not );· 
confirmed within 6 months after· 
·the expiry of probation period~ 

Governing bodies, in consultation 
with Principal, authorised to fill 
te:nporo.ry vacancies, not exceeding 
3. months period, ,subjl:lct to a 
report of such appointments 
being made to University 
imm edia t e1. y. . · . 

Pay scales prescri·bed by 
University. 

1) Punishing. 
Authority; 

II. Authority for J:mposing Penalties 

College Governing .Body. 

11) Nature of Penal­
ties and grounds . 
for i.'llposing 
them. 

a) \'llithhol ding/ stoppage of 
increment only with the 
prlor approval of Syndicate. 

b) Other penal ties irnposable by 
Government .Body. 
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· iii} Ebgu iry PI'oc edui'e, 
if any,, fOI' advising: 
thC' ~un i~h il"cr 
au.thority. · 

iv) Role of Uniyersfc:y 
in' the matter. ' · 

/ 

ExCepting 1n oases of wai'ning · 
or "Can sure", tt::te '· gr;I' ieved 
te:tOh3!:' to be given rl. r!'o-· _.., 
Charge..Sheet and afforded 
adequate opportunity to defend 
himself .in themanner·prescri-
bed by the· Univei'sity~ · 

Un!ver·s!ty ~yndic·ate to 
sane tion or disallow !ncr em en t 
next above E. .B. in accordance 

· with the /statutes. governing 
university 'taachei's, after 
consi.dera tion of reference· from 
Governing.: Body, at least 3 mont'ls 
before reaching such a Bar along 
~'lith' its opini5>n in the case. 

III. Appeals against Punishments 
. ' 

1) First I.ppellate 
. Authority 

11) 

· Proc edur § i'oi' 
disposal of 
appeals.· 

' . 

Final Appellat~ 
Authority 

Its· Proc eC'hir e foi' .. 
c:I+spo sal of 
appeals. 

Role of University 
in disposal of_ 
appeals. 

' 

""'. • . ...... z.. •. 
.., •,a. ,! I '• '."f! 

·syri.dic~te - through a ~ibunal 
of three persons to enquir~ and 
r epoi' t in the .dispute undei' 
re!'ere~c-e - to give, final: 
occasion, it ,an appeal. by the 
aggrieved teach~r had been made 
within 30 day of the· order of 
Governing Body, or,dering • 
punisnmeil t•.:. -. ·· 

' ; ........... 
' ' ... 

~-do-- ' 

' ·' ~-

' . 
' --do--·<. 
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16. Marathwada Univet'~:t'li_;Y, 

I. Mode of. Recru)-tment of Teacher~ 

i) ,illillointing 
Authority 

ii) Role of Univer'­
sity- in actual­
selection or in 
prescribing pro­
cedure for selection. 

iii) Probation 
Period 

iv) Whether .r egu1 ar 
pay-scales pres­
cribed··- ·if so,. 
by whom? · '· 

College Management~ 

Certain cond.itlons of appoint­
ment eo g.' qualifications, . 
probation period et·.::., 
prescrioed by the'lTniversityo 

2 years. 

pay.- scales pre·scr ibed by 
University. 

. l_!' 
-i ,,:.l, ... ,, •• w•::-·1 0 :· • 

. ·: .' .. ~ ... --· ... 
.. . . ·.: . : .·. 

. -' . , .. I_~· . AU thor ity fo'r Irn-::;. ""p'-'o;.;s:.:i=-=n""g"'-'F:..,;;;en=a:;:;l;..:t:.::l::.:e::.;;;~ 
. : .. 

1. Punish-ing·· ~·· ·~ 
Au thori 't;r ' :: · · 

'; ;:. :. ~ :· !.-:_ .. !. 
·.:., i·: 

' ' . 2 •. N.a!tur e: of :' ' .. 

Collegc·Management 

' Te..""''llnatlon of service of 
confirn:eo. teachers on grounds ·Penalties and 

gr:oun ds for . 
impolSij:lg ·:·.taern;· 

· .. ,_, :,.,.ofi (a) miscondunt;. {b)pet•sistent 
· · neglf'~>t. of,_dut_y; (''}) Physical/ 

me~.:t:E(11 un'flt:1.ess, {d) abolition .• 
''' 

3. Roie o f':·U:ni -¢-er ;:;Hy 
Ttl the ::matter. . . 

·. ; 

... '! ~. j ~~ ·: 
'. ..... 

• ' '. 

of'pofl}>··"· · . 
' . ~ . 

p:;..., ior ~pproval of· Uni·.rer si ty 
in aJ.f case's o:f.' termtnation 
of service 0n various grounds 
exc©ot C!u@ to abolition of 

'post: 

· III. App.eal s agalns t Punls:Jmi'![l t;s 
·i .. 

1. First Appellate 
Authority 

Procedure for· 
disposa:l of 
appeals 

~ Final Appellate 
-Authority. 

Its Froc edur e for dis­
pos·al of Appeals .. 

ill' b:i. tr atio:'l 'I:r·ii>unal 
-Comprising: nc e-Cannc ell or (Chairman); 
one memb~ nominated by Vic.z-
Chanc ellO!' pP.ef'era.bly from 
jud:l.cie.c·y, and· one nominated 
by U.1i;re:~"!i ty Executiv.e: Councilo 

' . ,\ 

,:.;'d,c)_-·.' 

3. Role of Uni. irl d!.sposal 
of appeals. 

. ' 



j 

17. M:pore ·university 

·' . . 
As in the case of Bangalore University 

at &'~ No• 5 

lB.: North Bengal Univer' si ty 
/ 

As· in the,case of Calcutta University 

at sr-. No. 8 Pa_ge 218-219 

r •. T. o. 
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19. 

-
I - J:llgp e __ ~-f }t,e_g_ru. i_tml!.~;l! ~~t ':';~~<?..l:J:~"l. 

i) Appointing 
Authority 

J.·'J.· ) Selectio.a Body 
or any other 
consultation 
Procedure f"·?r 
advising the 
appointing 
authority 

iii)Probation 
Period 

I. 

iv)Whether regular 
pay-scales 
prescribed - if" 
so, by whom 

v) System, if" any to 
ensure regular 
a.ad full payment 
of" salary. 

C.oilege ·Governing: BoG.y~ 
~·: 

Selection Committee.with 
at leastoni':repres9Qtative 
of" university nominate·.!. by 
the Vice-·Cha.acellor. ·The 
recOITllile.adatiocs of Committee 
to be sent to Vice-Cha~cellor 
for approval. 
SelecH.9.£..Pr_Q9edure: (a) Ad-

. vertising of vacancies in at 
least two dailies; 
(b) submission of" copy of" 
advertisement and statement 
of" applications iu proforma: 
(l)Quali:fications presGrHed 

b:y university, 
( 2) V. c; • to apr--rove ·the appoint­

ment o.a the recommendation· 
of the Selection C0mmi ·Gtee. 

·Rules to be framed by each 
college regardi.ag ?robation etc. 
to 00 submitted to Univer~ity 
Syndics te which maJr crdv:.· e:ny 
u~l~!~.:r~~i)~ ~~~~ 

Minimum pay scales prescribed 
by 7!1e 'Jr;.i versi ty. 

.No J.evies or cuts in sal.acies 
to be imposed for any expenditure 
or scholarships etc. for the 
colle,ge. · · 

vi)System, if 
to regular 
salary 

any GovernJ.ng ~ody to frame rules 

i)Punishing 
Authority 

vacation :r~egarding fi;:ation of pay etc. 
and submit the same to University 
Syndicate for approval. 

II - Authority for Im£~ing Penalties 
College Management. 
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III - Appeals against Penalties 

i) First Appellate 
Authority 
Procedure for dis­
posal of app~als 

ii) Final Appellate 
Authority 

Its procedure for 
disposal of appeals · 

iii)Role of University 
in disposal of · 
appeals 

University Syndicate 
Appeals in·respect of 
dis·putes be-tween teachers 
and Management to lie with 
Syndicate 

-- do ...... 

-- do--
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20. I'an,iab University 

I. Mode of' Recruitment of' Teachers 

• i) Appointing 
Authority. 

ii) 

iii) 

Selection Body 
or any other 
consult£. tion. 
lroc edul:' e for 
_gdvHing the 
appointing · 
authority. 

Role of' Univer-
sity - in actual 
selection or in -
prescribing pro­
cedure f'or selection. 

College Gover>ni9g Body 

/,ppointing qnd selecting Authority 
is the College Governing Body to 
include Frincipal as Ex-Of'f'icio 
member and two seriior teachers, 

Form o·r wri tt'en contract of' 
service prescribed by the 
University. 

One year; llv) Frobation 
P eric d. 

.. : 
·.,Extendable by another one year; 
-thereaf'ter teac\".lers to be· 

v) Mode or f'orm 
of' actual of'f' er 
of' apPointment 
1. e. , 1 etter, 
contract etc. 

vi) Whether regular. 
pay-scales pres-. 
cribed - if' so, . 
by whom? 

· conf'irmed norma~'ly. 

\11r i tten Contract. 

Minilrium pay-s6aies ;laid down 
. .by University.:· • 

vjj) system. if' any: -. · ·raymen t' bf' :SP,l,ary latest by 10th 
to ensure regular· ' of' every mon );h, laid down in the 

. and full pa;vment University .ffegU.lations, ef'f'ective 
of' salary. 27. 5.1960. · · · · 

viii) System, if' any 
to regulate 
Vncation salary. 

ix) Notice period or 
pa;yment of' salary 
in lieu thereof' 
in case of' termi­
nation of Serv'IC'Ei. · 

. a) Full summer ,,acation salary f'or 
those in continuous service for 
9 months;, 

b) For ·others, p;r>'opor:tiona te to the 
period of · con.tinuoi.l s service. 

3 months in case of' permanant 
teachers; 

One month in case of tempor'3.ry 
or probationary teachers. 
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II. Authority for Imposing Penalties 

1) Funishing 
Authority 

11) Nature of 
F enal ties 
and· @?oimds 
for imposing 
than. 

iii)· EnquirY Procedure, 
if any, for advi­
sing the punishing 
Authority, 

iv) Role of Univer­
sity in the 
matter, 

·' 

Governi:p.g Body 

i) Withholding of increment after 
assigning specific reasons in 
writing to the cone erned 
teacher. 

I , 

ii) Termination or., susp.'¥J.sion 
(pending enquiry, in cases of 
moral turpetude or. mi::~conduct.. 

(i) l'er.iod.of suspension not to 
exceed 3 months within which 
the case must be decided, 

(ii) Concerned teacher to be afforded 
r easonabl·e opportunity of stating 
his case in writing as also to 
be given personal hearing, if 
desired.. 

Prior approval of University 
essential in cases of termination 
·of service of permanant Principa.l., 

rc· 
III. ApPeals. against Punishments 

i) First Appellate 
1\.U thori ty 

<Procedure for 
disposal of . 
appeals. 

ii) Final Appellate 
Authority 

Its Proc edur e faL' 

disposal of 
appeals •. 

. ; 

iii) Role of University 
in disposal of 

. appeals. 

Vic e-Chane ell or. · · 
Vice-Chancellor to be appellate 
authority in cases. of withholding' 
of incr em en.t s. 

Arbitration committee t.o' be the 
appellate .authori.ty -tn_ aJ_l disputes 
arising out of termination. o.f 
s.ervic.~ (e::;:c apt .in probat·ibn). 

. .The Committee to consist oi'• a 
.nomin~e.._ each o':r iianagement ~nd 

.·:teacher -and theVice-Chancelloro 
• .. ·· 

'Ih e ··vic.e-Chanc ellor enmower ed to 
- I . 

give final award in cases of -,,,·-_,.:_--, • 
undue delay in annouticement of 
, award by the Commi-tte e. 



I. Mode of Recruitmant of Teachers 

_ .: 1-).·. A~"~ ;_ ·_·;_~:·:_;_~ > .· _ · ._ ,~ -... -.~-.~~· i""5_o_ ._:..._--~~-.--:~:.G_.~.· ..... :Q.·~Yfi~.-~~-~~~ ... ;~. --~-u~:J~ ~ · 
, ~ : · · ··Authority · ·. ·. :.: · ... •:. : . [ 

; . '·' .. ' . . -- .. ~- '. ' . '· 

B er•r-e:c:;t~_O:n·· "3-~d\r'~ .. O'r-· ( ~ ' Go~~~er ning E Qd ~~ -( i-~ ~ c the 
/:i,rlJ' Otl'lb.C consUT- . ·ApiJointing Authority.) to 

ii) 

ta tion f'roceaure :. . include am_ong others. Principal 
£or· ad vising "the· · as ex-officio member and two 

·ap.J?oint:in;; author~.,Sf; .. ser.tior teachers elected by 
. .. · · · :··: · ·teachers of r.tot less than 5 

. 
iii:) Probation Period 

: ' 

. years service in. tha manner 

. prescribed.· · · 
-~· 

•• . ' • • •• . ,' ··.·: & . 

·· One y~;;ar ~ 1 n --no ·case t'b / 
be extended. beyond two ! 
years. · ...... ·.··-"-·.:!. 

-·: . '. . 
, . . .- . , . I .". . :; . . 

. · - iv)Mode or' ·form· of·, 

~ . . : 

actual'offer of 
, . appi:Jintmen t i. 'e. ; 
~.letter~ contract : 

etc. 

. ' . ,. ·'· 
·1 .· . 

. i' · .. 

'·. . .. -~ 

•· . . 
·'• 

"v) '~bether··re,gular pay-. Minimum pay~ scales as laid 
scales.prescribed _.:;:: ·d·o:wn·by the; ,University 
if so, by.vrhom? .· ...... , · 

. . .... , . . ... ... -:' :. . 

vi) ·-System, if .any,.. Sala;ry t.o be. paid regularly 
• , . to b1'18Ure regular .. ~nd, in no>case la:(;e:r than the 
. ··'and full pay:-:-·:. . . .· lOth of th~ · month following · 

!D-ent Of· salary ... ,:: :th13,t, fo:tJwhic.h sa:J-a:ry is. due. 
. . . . ~ ... . . . 

! . . • ;.· 

vii) Sys·tem, if any 
to regulate 
vau~tro,r salary 

vii..i)l'J'otice,pel;'i9~ .. or,: 
pay!:lent of . salary .·· 

···in lieu '\;hereof 
·in case of termina­
tion of service. 

3 months: in case of per­
mane.at teachers; 

1 month: i1i case of o,thers. 
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II Authority for Imposing Penalties 

i) Punis:ling Coll~ge Governing Body 
Ju~thoill:v 

ii) lTr...ture ·of pen1ll­
t~es and grouuas 

, T0F ~mpos~ng 
~Le:-:1. 

Ter·mina.tion of ssrvice. ~·Tith 
three months ao t;~ce. or· thX·ee 
months salary in lieu thereo:f, 
ror sufficient reasons. 
Suspenaiori,~lthout notice, on 
gr.::•cwd s of moral turpitude or 
m1c-.co1.:iuct, followed:._; by enquiry 
and fii .. &.l c1.ec is ion rrithin · 3 
months a;:d if re:;1oved f+am 
servicd, thereafter no notice 

· need-ad. · 

iii)En;uiry, Procedure 
if any,for advising 
the punishing· 
J!.11thori ty 

~nquiry procedure to afford 
opportu.~ity to tsacher to state 
his C'::!Se in writing a;1c even by 
personal hearing 7 if desired. 

i v) C :)IT:per1sation, if aQy.,. Three months· notice or three 
pr(.)vided in case·of months salary to be given in 
te:tr.!l:::.ll'='.tion of ser- .ca~e.. of termination of 
vice due. to punish- servic.:. of. permanent __ teachers• 
m6nt .' ·· ... <_,:· -'·' 1 •. ~···· · • ·•• j' 

•• -- ·~-·--~· ..... -.··-- ·.- ~ c ___ ••• •·' .-... ·------·-- ..,. ·---

III · Appeals . age.Llst· Penal-yies , .-: . 
• ·- • -' ¥ ( £ - .• - : _.,\_, -! . ·. 

l) First Appellate 
Authority _ . . . 
Pz·oce'dure-·for dis­
pasaJ:..::c)f··appeai.s 

ii) Final li:J:1ellate 
AuthoFitv 

Its prc<;·-~dure . for 
dispos~·l of appeals 

. - '. : - .. ' ~ :. _'. _, . ' . -.' ,_ 

iii)_ ):i~.~_£,:=9flf.!j_fver@ity 
:i,:q. ~iS.P.9§.~J... of 
appe~J..s .. _ 

Appeal Ccmmittee 
Comprising Vice--Chancellor.or 
hi~· £lorn inee; one . nominee . each 
from- the-_panels o:( three per~cms 
each f:'uJ;l,nitt(;)d by.teacher and 
the ~~a.:.agement, i·e~pectiyely 1;o 
enquire and Mve ;t:i{ia+decis:j,on 

... •' .... [. . .·. 
_:., 

·· ... 
----do-·--· _;::' ... 

' . 
•/ 

_,., 

1lice-ChaJ:1Ccllor · or his n.ominee .. · 
to.act as'the,Chairman'of 'the 
.Appeals Comtlli ttee. : ' . 
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22. Poena University . ; 

I. ·Mode of Recruitment of··Teach.ers 
''. ; - ... · 

1) Appoin.tir.g. 
· J,u thor i ty 

.College Governing· Eody 

11) · ,·Mi-nimum .qualifications for 
posts laid down by Un1vers.;.ty. 

Role of Univer- .. 
sity - in actual . 
selection or in 
prescribing pro~ .... : . 
c edur e for selection. 
:. . . . ·.. '';- .. ·. -.. . . 

111) F:r·o b:i tion 
rerio~ .. 

: · Two· ·Years• · ' . . . . 

1v) Whether regular 
pay-scales pres­
cribed - if so, 
by whom? 

v) Notice period or 
payment of salary 
in lieu thereof 
in cqse of termi­
nation of Service, 

·Thereafter confirmation to be 
convoyed to teacher in writing. 

- . 

Minimum pay.-sc~l~s !irescribed 
by University. 

3 months for permanent teacheras.~ 

One month rei-- temp~rary ·and··:· 
those on probation. -- ··· ·· · 

II, Authority for ~Imposing F enal ties . 

1) :Punishing 
flu thori ty 

H) Nature 0f 
.renal ties 
~_gr>ounds 
for imposH!g . 
them, 

iii) 

' j 

Enquiry Procedure, 
if any, for. advising 
the punishing 
Authority. 

·1v) Role of University 
in the matter. 

. ' ... . . . --····. 
College Governing Eody 

; : . ' . . .: -~-·· .. 

.. ·. 'j . 

Termination of servic ~:of·,·.·· .. · 
cont'ermed teachers due"t·of: · ·· 
wilful/persistan~. neglect--of_,·.: .. 
duty; misconduct; br·!'lacrh .. of~. 
contract; physical· or men tal· 
unfitness; incompetenqe as also 

. abolition of post, :·: 

Full enquiry to be made on the: ~ 
teacher• s demand, including · · 
coinmu:nication of charges to 
the teacher and giving him 

. adequate opportunity to 
defend himself, 

Aggr>eived teachera, not satisfied 
with the results of enquiry, to 
appeal to Vice-Chancellor who.se 
decision to be treated as final. 



v) Compensation, 1f 
my, provided in · 
case of termination 
of s.er,vic e due to 
punishment,. 
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If no enquiry held or no reasol!Ds 
assigned, the aggr>eived teacher is 
entitled to receive: 
6 months salary and allo wane e s 
or 12. months salary and allowance 
provided __ the service put up is 
less than or more than 8 ye~ s, 
afi;;er co ni'irma tion ;r' e~ ectivel y. 

III. Appeals against renal ties 

i) First Appellate 
Authority 

froc edur e for 
disposal cf 
appeals. 

li) Final Appellate 
Authority 

Its procedure for 
disposal of_ appeals. 

11i) Role of University 
in disposal of 
_gppeal So 

. ' 

Vic e-Chanc ell or 

The agt1:'eived teacher entitled 
to make an appeal to Vic e­
Chancellor whose decision is 
to be treated as final. 

-do-

-do-

._· 

23. Rajasthan University '-
L Mode of· Recruitment of Teachers 

~. ,l) Appointing. 
Authority. 

il) 

. . ~ . 

Role of' U niver.: 
sity - in. actual ·. 
selection or in·'· 
prescribing procedure 
for selectlom. . 

11i) Probation 
-~od· 

: · .. 

..:.-·. 

College Managing Commit~~e . · ... 

Service contract form prescribed 
by the Uf}iVersity.(Form is under 
revisiOn ''Gc( g:tve gr>.eater-i · 
security and ·pett:er terms to 
teacners). ·· ·. : . . :.. 

. . . . .!Three Years; 
(Reduction o-r probation period 
to two years 'is under consider-
a t.ton~ );- .. :. · ,_ 

' 



iv) ~ · 3.c· cr 'i'l.~ um 
of-actual offer 
of uppOintiii.ilt' · 
i."-l~. letter" 
COiltract etc. 

v) ·whether r eg;ula r . 
pay-scales pres­
cribed ~ if so, 
by whom? 

vi) l'To tic e period or. 
payment of salary 
in lieu thereof 
~n case of' terml=­
nation of Service. 

Mi.pimum p-ay-scales prescribed 
by an ordinance of University. 

.... _ 3. xno.nths for'- pe~ent 
teachers. 

. . ' 

. ...... 

1) Punishing 
Authority 

II. Authority forimposing r anal ties 

College Management Committee 

ii) Nature of· ·· 
:renal ties and .: · 
gr>ounci.s for 
imposing th ern. 

·• •' 

iii) Role 0f Univer­
sity in the 
matter. 

Termina_t_ion pf s.ervice of 
· permanant teachers on gro~nd_p_f: · · 
Wilful n egl ec t · of dti ty,· br. eaCh_ 
of contract; physical or·mehtal 
unfitness, and incompetc:mce (the" 
last p:J_ea not to be use:I• af.ter .. 

. ' 
5 years of servic·s). :·_ · · ·- ... _ ::. 

Vic e.:Chanc ell or or his nomineeL· 
to actLhis umpire· in ·:t;he ·.. as 
JU>bitra tion Committee ·for s'ettling 
disputes between teachers and 
Managing Committee. 

III. Appeals against renalties . 
~~ .. 

1. First Appellate 
Authority 

Procedure for 
' . ' disposal of 

appeals. 

2. Final Ap_Eellate 
Author!k 

Its Procedure for 
disposal of 
appeals, 

3,.. Role of University in 
di spo sal of appeals. 

Arbitra tior. Con:imi ttee 
Compr1. sing: a noniin ee · each of the 
aggriQ.ved teach.,,r ~?,nd ·managein ent 
and the Vice-Chancel,l._or. or his 
nominee (Umpire) to decide disputes 
arising out of service·contl'act, 

·-do--
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24. Ranch! UniversitY· 

As in the qase of Bhagalpur University . . . - . 

Sl.No. 6 · tage No. 216-217 · 

25. Ravi Shankar University, 

As in the case of Jabalpur University 

Sl.No .. 11 Page No. 224.-225 

26. Sardar Vallabhbhai Vidyapeeth 

I. ·].fode of Re¢ruitment of Teachers 

i) Appointing College Narta:ge.,nents. · · 
Authority 

ii) Selection Eo dy 
. , .. or .any other 

• 1 consul tat ion 
procedure for 
advising the 
appointing 
authority. 

iii) Role of Univer­
sity - in actual 
selection or in"" 
prescribing 
procedure for 
selection • . -:--

iv) Whethei-' regular 
pay-scales pres­
cribed - is so, 
'tly · wElofll? 

·_ .. : 

. ' . . 

.. 

i) Minir.Iu..111 qualifications for all 
categories of ,teaching .posts 
prescrioe,d by University • 

ii) All appo-intments mda'· 
to be reported ·to -Un:versity 
Syr.dicate for its approval 
within 15 daY.s o,f. date of 
joining~ .. · , . c. · · 

.. ... 

· ..:.;..do:..-.' ... 

. . ' 

l.finimurn scales and gr.ade:S o.f pay 
for !.I'incipals, Professors, Sr~ 

.. Lecturers, Lecturers,. Teaqhers, 
··and Demonstrators· ·prescl?ibed by 

the Uni ver si ty. . · · 
) ·:.-.. 

•. 

) 
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27. Saub~ University 

As in· the Case of Jabaipur University 
.; .. . -· 

At St>. No. 6 rage 224-225 

28. Shiva.ii University 

I •. Mode of Recruitmmt of Teachers 

1) ApPointing 
• l\.u thor i ty 

11) Role of Univer­
sity- in actual 
s el ec tion or in 
pr escr i bing pro-· 
c ed:ure for · 
se:L eC tion. 

111) Probation 
Period. 

iv) ~ri"hether regul al' 
pay-scales pi' es .. 
cribed - if so. 
by whom? 

iv) Notice period or 
pa~ent of salai'y 
in li~ thereof 
in case of termi-· 
nation of Service. 

I College Governing: Body. 

· Min:l!m.Un qualific·ations laid 
· .. down by University for 
. different categories of posts. 

Two Years; 
Therelirter .co.n.fli>ma tion to 
be comii!Ilnic.ated in writing 
to the cone erne d teacher. 

; 

a) Mir!imum pay ~cales 
prescribed by University. 

b) D. A; C. C.J:.;. aiiO. H.·R~ 1lo 

at Govt• _I'a:l;;es. 

3 months for permanant teacher; 

One month foi' others. 

II. Authority for Imposing renalties 

.· i) Iunishing 
Authority 

11) Nature of 
renal ties and 
gt'OU!ldS for 
irnpo s inp, them. 

College Governing· Body 
empowered to reduce pay 
or termination of service 
of permanant teachers. 

Grounds:- Wilful neglect of 
duty; misconduct; br>each of 
contract, physical/mental 
unfitness, incompetence, 
abolition of post. . 



-246-

iii) ~quiry rroc edure, 
if any, for advisiJjg 
the punishi~ 
;~u thor~ ty.· 

iv) Role of University 
in the matter. 

· FUll·eriquiry - affording 
adequate opportu.ni ty to 
teacher .to defend himself -
obligatory· if ·demanded by 
teacher.-

A sub-Committee of Smdicate 
to examinL: complaints etc. 
against college managements; 
and the Vice--Chan.:: ellor, on · 

;_its adv.ice_, to ta:~e app:•opl~iate . • .. . -···· .. ·······'steps" 

v) Co:nFensati~n. \r 
any, provided in 
case of termination 
of service due to 
.punisbm.en_1;;. 

If no enquir'y held cr no 
reasons as signed,. th~: aggr ~~ved 
teache:t• entitle·a· to re~eive: 
6 months or 12 months m:I.ary 
and alJ.ov·ance.'3 apcor.d~ng to his service; 
he haS. put 5.P_l es·s· thar.. cr 
more _than 8 .Y~<lrs "¢T serv:!.ce. 

III, AJmeals agabst Penalti~~:: 

i) First ApPellate 
j\.u thor i ty . 

rrocedure for 
disposal Ci2 
appeals 

ii) Final Appellate 
Authority 

Its Iroc edui'e for 
disposal of appeals. 

iii) Role of University 
in disposal of 
appeals9 

iv) ilnY other 
relevant 
L"l formation. 

:Vice-Ch~~llo£~ 

Right to appeai lies liri th 
Vice-Chancellcr t.J'hose dE.c is ion 
is final. )· 

' 

--do ....... 

Mo'difications unC.er Col}~ide'l?aT.ion.: 

a) Aggr;Si.ved teilcher r.ot. satisfied 
with the comp~0s:::tion prov.!.deCI. as 
above, entitled t0 _c~Laim full 
enquiry;' 

b) Not S:l'cisfled ·.r:l.th i..he reS~:lts 
oi' enquiry, aggPeived teqcher 
entitled, w:tth:L"l 1 month, to 
refer tao c-,se to Ar>'!:lit·ration 
fuard r.?Point~d ty Syndicate • 

. In case :)f' decision· in fc.vour of 
teacherJ the. Go''E.r·njng &>dy to 
reinstate the teacher, or pay 
compensat.io'l p.i'u.s Cer•tH:i.eate from 
Univ&rsity clear:u:g t':le teac~1er 
o!' all chst>ges, 
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29. Sri Venkatesw~'Q:n!versi ty 

I. Mode_ of Recru~_!4ner_t .. of. 'I'_~acher s 

1) A!mQinting 
authority.. 

· 11} ]election Body 
or any other · 
consultation 
proc ednre for 
advising the 
..@£ointing 
authority. 

iii) Probation 
Period. 

iv} Temporary/Short­
term vacancies -
Procedure for 
f'iliing of.·: 

v) Mode or form of' ' 

. Coll ega Management 

SelectioQ Committee appointed 
by the Management for this 
purp o s e. 

Ol"d!narllv 
! · ~- ·· •· not exceeding 
2 years. 

i} By promotiom !'rom lower 
cadre, if available 

i!}Otherwise by normal procedure 
of advertizing and selection 
through Interview. ' 

a) Through-l~tter in the first 
instance. ac tnal offer of 

appointment i.e. ' 
letter, contract etc. b) Slbs~uently, wr1t.:ten Contract 

in the form pr escr itr.d by the 
University. 

vi} Whethe:;.• reguJa r 
pay-scales pres­
·cribed - if so, 
by whom? 

vii) System, if any to 
regulate vacation 
salary. 

viii) 

. ; . 

Notice period or 
~ent of salary 
in lieu. thereof in 
case of termina­
tion of service. 

·-Mini.muni .. p ay- seal es pr escr !bed 
by the University. 

.. --~ --.: ;. 

a) Permanant teachers:- f!:lll 
salary.· · 

b). Temporary and others with 
·not l·ess tl_lan 8 months' 
service iri academic year:-

. Full salary unless vacation 
salary._ is. paid. to p ermanan t 
!ncumpant, ~ ~h!ch case -
i of vacation salary • 

-c) Temporary ·for lesser period:­
Propor_1;io nate Sal a!' y. 

· 1~ With 3 months' notice in case of 
termination due to: incompe-
t enc e, r etr enc hmen t, physical 
unfitness etc. 

2o Without Notice: In cases of 
serious misconduct, insubordina­
tion, neglect of :--. ty, m..;ntal . 
unfitness etc. 
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II. Authority for Imposing Penalties 

'l.!. ;~:: .. 

1) punishing 
Authority 

11) Nature of 
Penal ties and 
gr'ounds for . 
imposing them. 

ill) Enquiry Froc edure, 
if any, for 
advising the 
punishing 
Authority. 

.Ma.nag;ement 

.. ·- .. 

Term ina tlon without notice:-
due to - Wilful neglect of duty; 
serious misconduct; gross 
insubordination; mental unfitness; 

Termination with notice - due to 
lncomp etenc e, physical unfitness, 
retrenchment etc. 

The cone erned teacher to be 
afforded reasonable opportunity 
to state his case, in writing or 
in per son, w; so deslr ed. 

III. Appeals against Fenalties 

i) First Appellate 
Authority 

Proc.edur e for 
digposa'i of ,, 
appeals 

li) Final Appellate 
.1\.u thori ty 

•Its .Froc e.dure· Tor .· 
disposai of 

appeals. · '· . · 

111) Role of University 
in· dispqsal' of · 
appeals. 

·Management - procedure not 
prescribedo 

University S:yndic ate 

Syndicate to decide its 
··own procequre in each case. 

.. ' 

... , .. 

'· 
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I - M:::.e o:Z Recru~s~t ::f Teachers 

i) Appoi:lting College- Management 
Authority 

ii)S~lection Body or Duly constitu!;~d Selection 
any other consultation Committee to have one 
procedure for advising representative of t~e 
the appointing university. · 

authority 

' iii)Role of University 
in actua1 select­
ion or .in prescrib­
ing procedure for 
selection. 

1;_--do--

iv) Probation Period 

v) Mode or· form of 
actual offer of 
appointment i.e~ , 
letter, 

vi) 

vii) 

contract etc. 

Whether regular pay­
scales yrescribed 
if ~o, by whom? 

Notice period or 
payment of salary 
in lieu thereof in 
case of termination 
of service 

. ; ' 

2. Service agreement.,:fo!m .. 
prescribed by Univ.ersity · ' 

vne year. Extenable up to a 
maximum of three years 

Written agreement on form 
prescribed by·university 

Pay scale and grade to be 
definitely stated in tt~ 
written agreement of se.rvice 

Three months on each side 
cf termination .of contract. 

• 

i) Punishing 
Authority 

II - Authority for Imposing Penalties 

College Management. 

ii) Nature of Penalties 
and ground's for 
imposing them. 

Termination of service on grounds 
of wilful neglect of·duty; 
misconduct,breach of contract, 
physical or mental unfitness , 
and incompetence(The last plea 
not to be used after five 
years of service) 
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·III - .Appeals·. against·. Penal ties 

i) First Appellate 
Authority . .. 
Procedure :for dis­
posal .o:r appeals 

ii) Final Appellate 
Authority 

Arbitration Tribunal 
Comprising 2 persons not 
associa~ed with college -
one to be chosen by each party 
in di:t':t'erence .and in case' of · 
their non,-agreement, the Vice­
Chancellor or his nominee to 
act as :umpire ( t9 settle 
disputes o:t' permanent teachers 
only) 

·-do-

Its procedure for · 
disposal of appeals 

iii)Rol~· of University 
in.disposal of 
appeals 
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31.. 'V'aranaseya Sanskrit _Vishva~idyalaia -
·. ·~. 

L Mode of Recruitment of Teachers 

1) ApPointing 
·Au thor ity · College Managing Committee 

11) Role of Univer- Service Contract Form 
sity ":"~in· ac"t:ual· · .. ' .... ·:·prescribed by the University. 
selectaon or .in .... 

·' ~prescribi.~mg 

· ~oc edur e for 
selection •. 

iii) rrobation 
P'6I' io d., . 

. I . . 

... 

. ... . ~--

• 
·. •. 

One Year; 
· ·Extendable upto a maxiraum. of 

. . : thl' ee year s. 

iv) Mode or" form ·· W:('iti;en contract •. 
of actual offer · 
Of apPointmEnt ~ • 
i. e..,...t. 1 etter, 
con&act etc. 

v) Whether r e@~.ar 
E!!!Y-scales pres~~ 
cribed- if so. 
by whom? 

vi) system, if any, - .... ...., 
to ensure regular 
and full payment 
.2:.:.f:,._!:s~a~l:.!::a~r"""y:'.::.' ____ --;· 

" . . ... 

vii) Notice ·period· or· 
p a;ymen t of salary 
in lieu thereof · 
in case of· termi-

.. nation ·of service. 

'. 

... ; : -- . .:.:~ .... .. ' ... 
._ ... 

' . 

. . . 
Differ en·t pay- scale~ f9r. different 
classes of affiliated colleges 
(viz: A)· B and .C) p~escr '-bed by 
theUniver .. sity •. ;_ · .:·.-. ·-' .. : · 

.... _ .. __ _ . ' .. : 

_Regula r payment of salary· 
upto'7th. of each month as laid 
down in university statute. 

3 montb.'{:for permaQant teacher; 

One month for others. 

II. · Aii'thor ity for Impo ~.ul@;: Penal ti~s 
. ' . . . . 

·! •, .- . ·~;. . ' . 

i) PUnishin~: College Man~glp.g Committee 
Authority 

ii) Nature of 
Penal ties 
and grounds 
{or @oslrig 

hem. 

Grounds of termination. of 
service: wn:rh1 neglect of 
duty; misconduct; physical or 
mental unfitness; and incompe-
tenc e _ . > 

(the last plea not to 
be used after 5 years 

of servioe). 
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111) Role of Univer·si ty Vl~e-Chanc.ellor or· his 
· ; ·in · ·" :; .. _ ....... ·.nom . .lnee .. tio· :act as "l'l'l"'ire on the 

·--'th'e matter;··· Arbitration Committ;~ in cases 
· · · · of differences between the 
.. ~::.~·:· .. ·:p:~'t.t:t~i e si . : .. - ,:.;~ " 

••• t 

.... III .. _ApPeals _against :fen~~t.ies 

i) First Appellate 
Authority 

Froc edur e for 
disposal of 
apPeals. 

''·· 

11) Final Appellate 
Authority 

. . Its Procedure .. for 
... ' ·. ' ;digposa:J: of apPealS. 

... .. . .. ·.:.·· .. . . 

. ,- :• 

' ... !• . 
~. . ... ~ ...... . 

Dlspu tes ~J.sing_:ou t of · 
con tract Sllbjec.t. to arb.ttr>a­
tlon under· Indian .Al'bl'tratlon 

·Act,1940 .. the ;,rbi'tr_ation~. 
1·.. Committee to cor;q~~~t __ pf·:-. a: ... 

··· ···nominee each of .. the two.· 
parties, and in case of 
difference an umpire nomina ted 

· by Vice.Chanc;;el;Lor 9..3?. Vj,ce- .i. 
Chane ell OJ.'.....; gpnself~. · .. . · 

:;· i •. !, ;'·I 
. . .... - .. 

. ' 

HI) ·R6le· of· Urtivk>sity · ,. ·. 
.. 

. ·~4o;.·.;.;:. • 

. 1) 

in disposal,of· · 
appeals, 

" . . .... . : .. 
• •. I'.- .. ' ,•· ' ----.:..;_..,-___ .. . . 

..... --··· .. 
. .-.·, :. 

32. Vikram University 

:r.; · Mode· of Recrui tm:ent of Teachers -': 

@pointing 
Authority 

· ' College Govern·ing 
Body• · ·. · :,· -

. ' ,. 
11) Selection Eody Selection made on the 

.basis o·f recommendations or any other' . 
consul tS:tion .... !~~:-. .. : '· 
pr oc edur e for 
advis-ing the· 
appointing 
au thor! ty. 

· · ·•· o'f'· a Comm,it tee of, four 
Memberii of Governing Eody 

• ::. :including the Vic Ei-Chanc ell or 
or his nominee, ·.:· · : ·· · --· · 



iii)" R~l e of Univer slty - :;_:: ·.· i) The. Vic &-Cha!l' allo,;;' vr his 
. .'~- ~ . :-:2 :;;~~--- :J · 8 -;:-,: ::C -~ :'i.-:~ :!: . . . · ~"'2- ·. ·:.:.. 5.-3 -~-:. .. ~") ), :: ... -~·~ · ·~ ~:..-~ .- :-: 
. . or in pr e scrTbTng-:-' '":' 0 on ':tb e. :'S~J €;!:~ ~-io.. . )rttli t t; ee., 

. -proc edur. e for .. r . • . 

·selection. ii) Selection Committee' t-~ .. ·, . • t 

iv) Frobation 
Period. 

v) 

vi) 

vii) 

Temporary/ Short •. 
term .vacancies -

procedure f'or­
f'illing .of'~ 

Mode or f'orm of' 
ac-tual of'fer of 
.ill2l2Q in tm en t i. eQ • 
letter, contract ... _ 
etc~·--------------

Whether regula:e · 
pay.: s~al es pres­
cr i bed - if' S££. 
by whom? 

J .. 

proc eedin£s t.) o"" fo::: 1-;~r de d. 
to Vic e-Chanc .Jllor c::d1 his 
observation::! 3Hsitec. befol•.;• 
:making ac tun.l c:)rx: i.·t e·e.lt. 

One yc;aJ.'; . 
Ext en da:':Jl e up:td . .{' max5.t.,l~.m 
of 3 ·years.; . . ' · · 

No temporary ·appo_i.'lt.m<:.~i ts 
to be made f'or 1-asr, th::\r, a 
year; except f~~~- au dO.~n o't' 
unexpected vu0r.nc·ie.1 f'cr 
which appo:i.n:ia&•.:·t.e> m.'l.y nc '; 
exceed 6 mon :;;hs" . , ... . 

. ,, . --·~·-:::: ... ·_:_:·:<:· '_,' _:_ : ... 
Written contt•a<Jc:. ·.~h a- :t''lJ~m 
prescribed bJ trrJ"i<;6L" 3·i ;;:{. 

. . ~ ., 

No mL:l:lmum p., ~'-<:'3P,.·~~ 
pr e.scr ibe C.; .: ' '~h·.me;h 
differ en·t; cat ogo::> .i.e 3 •);_· 

teachers {vl3~, P::>of. 
.'l,ssoc.l,'ate rro±'essu~ :, 
Jr. & ·&>. Lectu::. 8J:>~;; 
laid.down by the 
Uni vel':::ity. 

i) Junlshitig 
.;.uthority 

II. ]l.uthority fr_l Irnpos~_l!g __ .f~J~.!J;<:-~ 

College Gove:..·n5.ng 3od:;: 

ii) 

Lii) 

Nature of renalties 
and grounds for 
impo sing them. 

Enquiry :t·rocedure. 
if' any. for advising 
the punishing 
Au thor i ty. 

Reduction ln pay o:..~ l' S.':JV;;tl 

from serv~r: e - bc,.t not 
without a full e•;qu :!ry <;r~cl 

, t .. . ·' ,.. v . . ,_ d a Reso_u.~on '·. :O {;_'?-;,.::1:;.:) y 
passed w~th .?./.:.•.''o. ID!;JOl?t:'· .. 

Full enquiry - g-t v ing :;hE 
aggreived ·ceache"C' ndeq·t~:_i;(' 

opportunii:.:i to usf'm·'· 
himsalf after th-; Gove'.":'h.'g 
Bo dyt s r esol..t ticn o:L' dm.• i i1£ 
removal or r e6.:~c t:i.'ln ~.:l p·~y La.; 
been passed by _2/3 tr:l,jQ:ri·~:\'• 

\ 



i v) Role of Uni Ver' si ty 
in the matter>, 
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University represented on the· 
Tt>ibunal for: arbitration of 
disputes between teacher and· 
Management. ·· 

III- Appeals agairn t Penalties 

1) First Appellate 
~ority 

Froc edure for 
disposal of 
appeals 

11) Final APpellate 
J.u thor ity 

It;:~ Froc edure for 
disposal of 
appeals. 

iii) Role of Univer>sity 
in. disposal of 
appeals, 

Tt> !burial 

Consisting of: · Vic e.:. Chane ell or; 
one representative ·or Syndicate; 
One nominee of· Chane ellor of, 
the rank of Distt, JUdge to · 
decide disputes arising from 
Contract. Its decision to be 
final. 

--do .. -

.. -do--



-2~(11.) 

RETIIDMTITT BENE!!'ITS TO TF..ACHERS 
1ST JIJGUST,1965 

Uni~ersities and Colleges 



·':"-5-

Retil>em'ent -benefits avaUable 
in the Universities and theil> 

.Teaching Departments ,· , 

Name of 0 Staff Members of University and their Teaching Deptt~ 
Univel!'sity · g 'R t•- · t 0 

2e 

. 3. 

4e 

( 1) 

• 

. ~ e ""'-'em en ~ C ..... i i . , · v benefits on .... - but on bt · i~~ature of · 
0 available EJ:nployee 0 uz:. varsity investment &: 
g to Teachers 0 in 0 in 0 rate of , 
0 · •_ 0 PercentageOPercentage i inv.estmen, t • 

. 0. 0 ' 0 ~ 

0 ( 2) 0 0 A 
0 0 ( 3) 0 ( 4) 0 

8-16% of 
basic pay. 

i) 1~% for 
~ala:ry less 

, th'an fls. 500 p. rn. . 
11) 10% for- salary 

'·between 500 to 
. , 1,ooo. 

ill) 8% for above · 
1,ooo. 

( .5) ' 

11Post 
Office 
Saving • 

H)Govt. 
Securi­
ties. 

Aliga:rh C1 PeFe ~24% of 8i% of , ·Rate of 
( 'D:' iple . bas~c p_ay. 
benefit r -

tl:ie pay, 
. .. \ . 

scheme 1s 
under con. . 
sidet>ation) 

Allahabad C,P, Fe '8% l2% ,salary of . 
• 

Andhra 

fO!" • subscr i"ber if·it 
permanent is less than 
employees. l:ls; 500/-. . 

10% .if it is 
bet. 50 1-1000; & . 

s% for sal,ary 
above qs.1000. 

C. P, F. 6% of 3% of basi-c 
basic pay 
pay .· 

tin addition to this the State ·Government, 
at the time of retirement, gives a lump 

· sum equivalent to onet thit:'d of the total 
outstanding provident fund.) -

interest. 
ll'ar ies fr-ol 
year -to ye: 

. -There is nc 
fixed rate 
of interes1 
for each 
year. 

.I 



( 1) ( 2) 

s, Aillilhr a 
Agr icul tlli' al 
Univers.t ty,-

6, Annamala1 

( 3} ( 4) ( 5) 

- ' 
No statutes, ~aying down retirement 
benefits and contributo~y provident 
fund to the teachers and other 
employees have yet been ls~ed. 

) 

' . . 
. :: . 

. 
7 • Banal' as 0. P, F. 

Hindu' . 
University, 

-

8.1/3% of 
the salal'y 

8,1/3% of· 
the salal'y. 

- · (Triple 'benefit scheme has· been 

Rate of 
interest 
varies from 
year to yea,r. 

accepted.. Government's approval 
. awaited.) 

e •. BB.ngalor e (Rules being framed) 

"l • ' .. ., .. 
;• ·. 

,· .. 

Minimum l~ 
annas & 
maximum 
4 annas 
per· Re. 
of tl:l e 
salary. 

. . 

!.·., . 
1:a annas. 
per R·e. 

. 
Postal 
Savings 
Account. 

:Note:-~ It ·is proposed to lricrease the-rS,te to 
. . 1~% of' total emo:).ume.nts •. 

. . . 
- ' 

11 •. ~mbay 1. C. P. F~ · 1h2th of the 1h2th of the 
salary_ and not 

5% ·r .salary and 
2. Gratuity: not to ex­

_(Max~ 8 mon_ti;ls .::· · .. ceed, - . 
pay or Rs.aoooj .. :;::,(.C _,_ a. 1/3% or·1 

whlchev<lt' is ·less). so.lary. 

t.o exceed a. 1/3% 
?f salary. 

rate of 
in te- · ' 
rest. 
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·------ ··•··· 

. . { 1) ( 2) ... (:;,) . (4) ( 5) 

~ 

~z fl~% of the Boi/3%,of the 
salary. salary. 

12. Blrdwan :. C.P.F •. · ,' 

. . .. 
s~ 1,/3% of • s._:l,/3% of the the 
salar.y. salary. 

(Retirement beneqt .- ;i- month• s ·pay fo; ·a~ery 
completed Y,ear of :;~~v:J.ce subject to a ma.x!mum 
of 'Is. 7, 2007~ provided 15 ·yea:r s continuous service 
isrendereq.)· · ' 

······· . . ~ .. 
... .. ' ···-. 

14., Delhi C.P.F. 's~.~j,/~% of the B. 1/3% ,of the 3~% 
s'alary basic pay 

' . 
: · (Tripll:l benefit scheme is under consideration). . ~ ·.• ' 

. . . ' 
15. .Gauhati i) c! • .P. F. 9·%· of. .basic. · ~%.of 

subscriber 1 s 
. basic pay • 

.pay . 
H)Gratuity :·. ·~ !: . 

. ·:. 

. ... 
16. Gor ak hpur i) C. P •. F. -·· B% to i5%' ... 

· ii)Gratutty. of, basic 
1) 12% for 

; 'salary 
;_.less than 

l. ' .. 500 p~.m. . 
. . . P.~Y• 

~ ~. ··, -~ ~ . ... . . 
~. . . ~ . 
. 11) 10% for · 

:salar.Y 
· ·bet. 001 

to 1, ooo. 
·· -Hi)B% for 

above 
._, . 1,000o 

. ' 

17. Gujarat . . . . i)G.P.F. . 1112 ~f the 1/12 .of the 
ii)Gratuity:: basic salary .·. basic sala:ry. 

(i- mopth basic. ,salar~ 
.for -eacl:} ~o~leted year · .. 
or.· ·s·erv ic:e' after . :7 .~years, -
After 15: yea:rs s.ervice · . 

. 1 month's' ,saiary for each 
·:compl'eted. year." of service . 

subject to 15. months salary 
.. ·or· lls.-15,000 whichever !s less -

'to be 'given on death, retirement, 
resignation or termination. 

Po :J'Gal 
Savings 
ACCO'..t1t.. 

Pos·~al 

Sav:!ng 
Ac cnm t .. 



( 1) 

181 Indira 
Kala 
·Sangeet 
Visbwa •. 
Vidyalaya._ 

191 Indore 

·- 20~ Jabalpur 

-258 .. 

( 2) ( 3) 

C,P,F,. ~~ if pay is 
less than 
~ 200/ •• 

B% if .pay is 
· a'oOv e ~ 200/-. 

C,P. F. 
Rules under 

. . 
con side!' a tion. 

·s%.df the 
pay 

( 4) 

10% of: 
pay. 

-; -_, 

• 
.10% of 
the pay 

( 5) 

Postal · 
Savings 
ACcount. 

--------------------------~----------~~----------
2!4., Jadavpur i)C.P,F• 1/12th- of the 

... . · salary,; 
H)Gratutty· · 

1/12th 
or the 
salary. 

(G.I>aruitYt ~ month's pay for each completed 
year of service provided_ 15.:years 1 r-
servkeis~md~e~) _ 

22. Jamnu. & • C. P. Fe 
Kashmir-

8.1/3% of 
the pay 

8e1/3% of 
the pay. 

Bank 
deposit. 

-~.-

.. 

--C,l 

23. Jawaharlal G. P. F. 
Nehru Kr i shi 
University. 

10% of 
salary. 

10% of 
salary. 

I At the 
State Govt. 
rate of 
interest. 

------------------------------------------------------------- -
24. Jiwaji i)C.P.F. 8?3,% 

H) Gratuity 

. . . . . 
(Employees whose mixirnu.rn salary 
is less than ~s.60 -p.m. and · 
¥Iho aJ>e not entitled to P.F• 
benefits are eligible .to get 
gt'a'blity accorcling to rules.) 

'12% 
(for those drawing 
lesE~ than ~ .. 500 p.ll)..) 

. . 
10% . 

( ar aw-ing bet. 501-1000 
p,m,} 

Postal 
Sav:ings 
Acctt. 

. - 8~,% 
(drawing above 'ls.1000/-) 



·. 
( 1) 

25. 

: 'l\tlll.~l,i; 

26. 

Jodhpur 

; 

Kalyani 

Kameshwar 
Singh . ·.·· · 
Darbhanga 
San~it Univ. 

/ 

28. K. S.D. 
San ski' it 
Univet>sity 
Dar bhang a, ·. . 

29. Karnatak 
I 

. ... I •. 
I 

. ·: .t 
For 6llployees ' 

below. 45 years I 
. of age' at the .· ~ 

t.ime.of re9I'uit- 1 : 

ment.·. · 1 
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( 2) 

C. E. F •.. 

' 

C. P. F, 

,· 

. 
' 

I . 

C, P1 F, 
I' 

! 

. . ' ' 

i)C.P1 F1 : 

111)GI'oup. 

. . 
.. 

· .• :tnsUI'ane e 

( 3) ( 4). 

B% of· 10% for P_.ay 
salary~ less than 

500/- & B% 
for mol' e 

· · than ~s. soo/-
p.m. 

' 
·s.1/3% : 8.1/3% 
· Qf pay of' pay 

s.l/3'/t. · 121% if pay 
of pay is' 1

7
ess than 

~ 40 .. p.m. . 

12% for bet. 
41-500/-. ' 

io~ for .bet. 
501-1000/-• 

.. ·.s%·1f pay, 
· ··exceeds .. 

lls.d.ooo/...; •. : · 
t• •• 

. . . ' -· •.. . . . . . . . . . 
Equal · · · Equal 

. ' 
.. 

1/12th of_.1/12th of 
basic· pay. · .. basic pay 

. ' 

( 5) . 

' 
Postal 
Savincs 
Account. 

4%. 

3i% 

• 

. \ 

Postal 
Savings 
Account. 

Elnpl(ly~ .i/4th of . 
is r equi... the pr emimum. 
red ~ . · 
izhm:r e,his ' 
life for the 
amounts admissible. 

. • • I. • 

. '. 



'1) ( 2) ( 3} ( 4) 
·, . 

Karna tak ( Contdt ) 

·Above· 45 · Yr sl. 
of age, 

' i iii) 

l 
·I 

' 

Gratuity 
(in, sp~ial cases the employees 
who dies or retire are given. 
financial ben~f!ts.not exceeding· 
~ 5QOQ/.,; at· the discretion of 
the S-yndicate). · 

0. P.-F. :• · 10,& ·of pay 10% ·?f pay · 
. \ 

. . 

( 9) 

GoJnat'al 
·Provident 
FQ.n(f 

6% of 
basi~ 
l>a'Y' •• 

No contribution . 4% 
l;>y _university. 

. .. 

.• .·-

·-- - ' . . . '. 

. -

OPF riot ye" 
started 

_·though _ 
promised. 

31. Kliruk. i}C. P• F• 
,shetl:> a. ' 11) Bonus · 

iii) Gr a tu i.~y . 

•.' 

1. 10% of· 
salary 

10% of 
salary 

· 2. Bonus. equal to 
-~ month' s pay 

. for ea:eh,-comple-... . . 
ted year. of ' ! 
service provided · · 

· 1'5 'years' servi'ce 
is rendered. No . 
bonus is admissible 
after 30 ye'a'I'S Of . 

.. ~~vi.ce. · 

3. In cas·es-of real 
• h'a,r dship ·s tip en·ds · 

and anmii ties 
(either .or both) 
can· also be. 
granted. · . 



( 1) 

32• Lucknow . ' 
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.: .. . (2). (3). 

' ' 

( 4) 

12i-%' where pay is 
.less than·qs.40 p.m. 
· l2%' -do- qs. 40-500; 

10% -do- qs,. 501-1000 
B% -do- above 

qs,. 1000/-. 

( 5) 

3.80p, 
Va.r: 
fr·on 
year 

to 
year 

_Minhmun Qh( 
and not 
exceeding. 
15.% 

Invested in 
safe Govt. 
sl3cur 1 ties. 

2a In SUl' anc et . . · . 
· Minhmun of ~ 0000/.,;1 Preium 

to be pa1,d at teacher's 
· _op t19n .from his pay or 
his P,F, (No InSUI'ance is 
nece-ssary for those wh9 
have cross-ed age of 50l·1 . 

S. GratuitY: 
. .. •.. . . ' 

In lieu of University• s 
contr1l:ut1on ~atuity 
at the prescr-ibed rate 
will be admissible 
provided'S years service 
is render ede The scale .is 
~ month•s emoluments upto 
8 year s• of service and 

... descending scale up to t months• 
pay upto 00 years' of ser'l!'ice 
bJ. t in no case exceeding 
~ 24,ooo/ .. ,, 

4,_ Pension: 

After 10 years of g_ual!fy!ng 
service, p·ension at the 
prescribed ;rates is also 
adm!:ssible in additiont· 

34. Magadb , 1e P,F, 
2, Irisurancel Yet to be started · 
3, Gr tuity )though to be prov1-
A p a i n )ded according to 
-.. .ens 0 )the Act. . 



( 1) 

Magadh (Con td.) 

3S. M. se 
UnivE!t"­
sity 
of 

Baroda. 

{ 2) 

2) GI'a tuityt 
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{ 3) .· 

Upto 4 annas 
pElt" rupee 

1/12 of: 
bl3.sic l>llY 

( 4) 

. 1~ annas 
p,er 
rupee 

1/12th of 
basic pay. 

. ( 5) 

Postal 
Savings 
Account 
4~ in t Elt" est 
at present. 

l months basic sal$.ry after. 7 years 
. , of service .. 1 mon ths1 basic sala.r y 

after 15 yeal's ser\1-;ce subject to 
maximum .of !18. 15,000t ... 

----------~----~------------~----~---------------
~ 

36. Marath.. - 1) ;c,P.F. 
. \ 

1)1/12 of- , i) 1/l:2th of . ~ixed . . 
wada. 2) Group 

Gratuity 
the salal'y, the salary Deposits 

@ 7.5/8~' 
per year. · SCheme 

(15.-Clays' salary 
1'ot-· each·:Yeal' of 
completed service 
subject to a ·: 

11)8.1/3% of 
the salal'y 

·11)8.1/3~ of 
the salar-y. 

maximum of 15 
months)• 

• 

37. Mysore ;., .. 9.P.F • . . 10~ of pay 

38. Nagpur 

(Persons entered in: ser;ice 
aft.er 1; j,;; 1957 or ·opted 
for C:.PIFo) · ·.,. 

• 
Per s'bn s who 
to 1.1.1957 
for pension 
gratu~ty or: 

';· . 
were in service prior 
al'e given option to opt 
and death cum ret.irement 
C. P. F. 

8~ of basic 
pay 

6i-% of 
basic pay 

·' 

/ 

.~1 
. I 



( 1) 
6666 

·.( 2) .. ·· .. ... (3) 
. . ( 5) 

45• Patna 
. "Sq_JSOdap 
pE:lXJJ .rea.£.. . 

... . ·._. 

. ~ . e qq. . uo .Jl:U"ElE£ 
eqq. .£.q pJ"Gd 

~~ s-a q.saciOq.'!ll 
JO aq.-e.x auras 

J[U"Elt[. .. - ... ·-

. ;.., . 

.~ 

. . %v . -"(noJ v 

. ~s:, 46. "18.1/3%l:erund ~rnment 
~·~··-'~----~~--~--~~~----------~~~~------~~----~s~~~urit!es. ,. 

48. 

,:._ 

.. . ·' . . . 
·- "t(g.-eap ao g.uatua.xnaa uo 

· . E:l"(q"ElK-ed: "E:l::r~A.xas · 1s.xiia1l: 0£ 
Rab!ndra. c.l'~o.£..9q 9"[q~~ SJ 
Bha.t'at1 · .b.~J.!l!l-"El.ia ON·. "P~~.S"f. 

E:l OJ AtlaS 1S J:BE:l.£. ~rt· pE:lpJii.O.Id 
a OlA.lE:lS. JO J,;ee.£. paq.e"(dmoo 

Q ot:JEil tlO;J .£. "8 d S' 1 g::! UOUI ! 

. ·.'" . . :-
..• ".. . . • ( • L!l: ·a: ·o s .xeqq. o ao.![ 

,. "> .• •• 

······ . 

.euo1s uad !!-9:1:1 satn.x "q.AO{) p-eq-e.xep.£.H .wpun 
£S6't •v •t a.xoJeq:peutor oqM saa.£.o'J:ciua) 

. '50. Rav! P.F, 
Sha~on oq. peq.!l-1wqns st-asodo.xa: 

.£.ad. OlS"Elq uona J:OSJp q_"El 
JO %£/1 •a a ;xom ao %£/'t "8 

(g) (v) (£) (3) 

. B.l/3% · 
of.pay · 

Government. 
Secur 1 ties. 

3,. 75% 

. , ... ·-· - . -······ 

8 ! .3ttf. ·r·' ·• • .1_- 10.' _qr 
· pay .. more 

'I; han 
~ 500 p.m. 

....... ·- .. ---. -·· ·--- ... 

• .£.!6 ~ '[£~ 09 .r. 'il 
¥w~<noiJ:Z1V Postal 

-as s1 .xo ~ings 
· · Account., 

('t } 

i( 
. '\ 



. ( 1) 

15~ Patna 

·.·. 

46 •. poona 

47.. Rabind!'a 
Bharat1 

48. Rajasthan 

49 .. Ranchi 

50. Ravi 
Shanker 
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( 2) 

~jGratui~y 

. ( 3) 

·1i- .anna s ·. 
per Re. of 
'basic pay 
& can be 
raised to 
2-4 annas· 
a rupee. 

( 4) 

1i-: ahnas per 
R·e •. of basic 
pay 
(Proposed to 
be increased 
to 10% of 
to tal emolu"' 
rnen ts). 

(Fo!' those ·appointed under 
Patna' University Ao. t 1!h7 
and not after.Patna Univer-
sity A.c t 19 51) _ ; : .... 
After having served the .. 

. University for ·at .. le~-s-t· ~·-· ·· 
10 years,,-

C,P,F •. · 

C.P. F. 

C.P.F. 

P.F. 

8.1/3% 
of pay 

s. i/3%. 
of pay 

9-3/8% . 
to 25% 

8.1/3% 

8.1/3%. 

10% for 
pay less 
than 

Rs. 500. p.rn. 

8.1/3% for 
pay rnore 
than 

Rs. 500 p.rn. 

9_.3/8% 

8~ 1/3% 

6666 

( 5) 

Postal 
Savings 
Accoun.t. 
.Can be · 
deposited 
in Govt. 
securities 
if desired 
by subs­
cr ibe!' .• 

Government 
Securities. 

Government 
Securities .• 

3. 7 S% 

Postal 
Savings 
Account. 

Postal 
Savings 
Account. 

·Postal 
savings 
Account. 



( 1) 

51o Roorkee 

52. sar dar 
Vallabhbhai 
Vidyapeeth 

53. Saugat' 

54. Shivaji 

-265-

'T2) ' ( 3) ( 4) -· .... 

G. P. F. 6i%' to · B%' of pa:y-
15.- 5/(;l%' 

P. F. s.i/3%' 

Gratuity 
(i month1 s basic salary 
for each completed year 
of service on completion 
of 7 years' 'service, one 
month's salary for each 
completed yel:!r .of service· 
on completion pf 15 years'. 
service. The total amount 
of gra'btj.ity shall. no_t exceed 
15 mol).ths' salary or 
%. 151 000/- whichever is 
less. Payable on retirement 
or death or resignation or 
death). 

c. :P.:F .. 8%' of 
the 
salary 

!/12th of 
Salary. 

·12%' of 
· the 

sa_lary. 

1/12th of 
salary. 

(Group Gra tl,l i. ty 
Scheme under 
consideration). 

( 5) 

' 4% 

Rate of 
interest 
3%' for 
opening 
balance & 
2!%' on 
sub scr ip tion: 

55. S.N. D. T._ 
women's 

G.P. F. -9%' of basic 
pay. 

·g%' of basic · 
pay 

Gratuity 

(Gratuity applicable at the discretion 
of the Syndicate to employees rendered 
permanently invalid while in service, 
or the heirs ·of such employees who 
die in service provided 5 years' 
servlc e is render e.d. Galcula tions 
will be made @ one month's salary 
for every year of completed service 
subject to maxilllum of 12 months' 
se.lar y. 



( 1)· 

-o·r• .. -w-· 

56. St' i. V enka tei. 
·.· wara: · 

: .. 
. • ... ·. 

..... 

· ·57. Udaipui' 
·_:" 

.. 
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·. .. .. ' '. 

( 2) ( 3) 

1. · Teachers' 8% ·. 
PI'ovident 
FUnd 
. OI' 

2. Pension 
FUnd 

or 
.3. PI'ovident-· 

cum.;.Pension 
cum Insurance 
FUnd,; 

··O.P.F. 

.. ·- .. - .. 

. ·, 

' .. 

...... .< 4) . 

10% if ·p·ay 
ls. less than 
~s. 500 p.mo 

B%· if pay 
·is moi' e than 
%. roo/-

10% if pa:y 
is less than 
%. roo/-p.,m., 

s% if pay .is. 
moi'e ·than 
~s. roo/-. 

( 5) 

ss. University c •. P •. F._ .. s.1/3% · s. 1/3% .. 
. ..... . 
Postal 
sav:l.r1ga 
Account, 

of. Agi' icul.. ··· · 
tural SCiences, 
Banga.:J_or e. 

59. Utkal C.P.F. 

(The grant of ·gratuity, 
pension, etc. is under 
con sidera, tion). 

so. u.P. 
Agricultural . . 

C,-P.-F .•. 

,. 
•'· 

. ·:. 

1/12th of 1/12th of' 
·Salai'y. salai'y 

•' . 

. S% 
. ~ ·• 

' 1 

· 12%·where;: 
salai'y is 
·b'elow · 
· qs, roo I -p .. :m.. 

! . !) t -
) L 0 IJ C\~. 

·savinga 
Aocou:nt, 

lt)Posr. Office 
. 10% where c a~h c er tl~· 
salary 1c fLate,. 
-bet.~S.. 501to ill)Gov~to Secu-

. 1000 p.no r-it1 es., 

s% wherE:~ 
salary is 
above · 
%.1000/-p~mo 
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( 1) ( 2) ( 3) ( 4) ( 5) 

~-~------------~------------~~--------------~----------------
61. Val'anaseya C.P. F. 

Sanskrit 
Visw~~,vidya­
laya, 
Varanasi. 

1216 where salary 
ie below !Is., 500 
P.m. 

1016 where salary 
is bet:-1een. 501-
1000 p.m. 

Postal 
savings 
Bank. 

a. 1/316 where salary 
is above qs.1,000 
p.m. 

62. Vikram. 

63. Vishva. 
Bhal'ati 

8.1/3% 
with 
option 
to raise 

·up to 
18.1/3% 
of his 
salary. 

12% where salary 
is below 500 p.m. 

10% where salary 
is between 
501-1000 p.m. 

s.l/0"/a where 
l!lalary is above 
qs.1000 p.m. 

('I'L>iple Benefit Scheme has been 
adopted by- the University and 
approval for its implementation 
is awaited f'roni U. G. c.) . 
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Retirement benefits available to Teachers in 
th:J Affiliated;Const~ t>.tent Colleges. 

Name of_ 
the Uni­
versity 

0 Teach?-rs in Consti tu tent/ :1ffiliated 
~Retire- ~ Ciontrlou.tion by_ . · Gol:i.ege.s 

· ~ment bene- ~ Employee in~College l\fana-~Nature of 
Hits avail-~. percentage ~gement in · ~in:v:$stment 
~able to 0 · ~ercentage. 0& fl§te of 
OTeachers · I 0 OintE!rest. 

1 2 3 4 0 5 
-------:---------~ 

1. Agra C, P. F. 

2o Aligarh 

3. Allahabad C. P. F. 

4. Andhra C. P. F. 

5. Andhra 
Agricul­
tural 
University 

6. Annamalai 
\ 

7. Banaras 
Hindu. 
Uni­
versit 

s. Bangalore C.P.F. 

si-% of 
emolu­
ments 

Not available 

6i% to 
B% of 
emolu-
ments. 

6% 

· Not available 

Not available 

Not available 

(No uniform scheme) 
•. 

6i"% of emo­
luments. 

6i% to ·12% 
of' emolu-
ments. 

3% 

1! annas per 
Re. 

Post Office 
Savings 
Account 

Post Office 
Saving 
Accounts 
4~ 



1 
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1 2 4 ., . 
-.. 5 

9. Bhagalpur .C.P.F. Minimum lt & lt annas· ' Postal . · 

lO.Bihar C.P,F. 

maximum 4 per Re Savings 
annas per Account 
Re. of the 
salary 

Minimum lt & 
maximtim 4 
annas per Re. 
of the 
salary 

lt annas 
per Re 

Postal 
Savings 
Account;. 

Note: ·rt is proposed 
· rate to 10% of 

to increase the 
total emoluments 

11. Bombay_. C,P,F,& 
Gratuity 

12. Burdwan C,P,F, 

1'3. Calcutta P.F. 

·14. Delhi C·,P,F, 

15. Gauhati C,P,F, 
Gratuity 

16 • Gorakhpur C'. p·, F:. 

17. Gujarat 

18 • Indira Kala 
Sangeet 

· Vishwavidyala.ya 

19· Indore 

Sol/'3% of 
monthly 
salary 

6t% 

8fl/}% 
o Basic 

. Pay 

B,l/'3% of 
monthly 
salary 

6t% 

6t% . 

a·~l/}% 
of Basic 
Pay 

Rate varies !rom 
College 

6t% to 
15% 

to College· 

6t% 

'3t% 

Postal Savings 
Account 

. Postal Savings 
Account 

According to University or 
Government rules 

Not applicable 
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l 2 
:··- .................... - ·~ 

3 4 5 -

20. Jabalpur C.P.F. . Min. 5%·'&--···· · 10~-· 
max. lo%· 

. Pos~;?.). 

21. Jadavpur 

22. Jammu & 
Kashmir 

Savings 
· Account 

• ·• · ..... University··has no. a.t'Jiliated 
college~ 

•. " ' 

... ', ........ 
i)p .. P.F. .Minim:il.'i!t .Mi·nimum ., , .. , Bank 
. . Gt% of · 6t% o:( deposit 

i~)Pens~on the salary the salary 
for teachers 

.· .•.. ;iJl G-overn-
.. '• .... 

.. ····~~~ 

. ment~·col1"Eiges· ..... .. ' . . . 
23. Jawaharlal C.P.F~ 10% ~f 

Nehru · ··· · ............ .sala.rY. 
... · .la%· of 
.. - salary 

Krishi U<li- .. ~., -~:~~~.~··. 
versity 

At the State 
-GG>vernnient 
·rate o£. 

intefrest 

24 .... J.;i.w;aj ;i. ,. . . ~~~~:r:mation not available -. 
- ....... _ . . .. 

25. Jodhpu.r·- C•P•F• .. -~-No. uniform rates. Employees' and 
management' s contribut-ion ranges · 
from 6~% to l/16th.o~ pay 

26. Kalaya~i 

27. Kameshwar Singh 
· Darbhanga · . 
Sanskrit C.P.F. 
University 

28. Karnatak i)C.P.F. 6t% to 
ii)Group 8% of the 
Insurance pay 

iii) Gratuity· 

.. 

6t% to 8% 
of the pay 

·Pension in affiliated college's given by 
State Gover!lllle·nt 

29. Kerala C.P.F. 6% of 
the pay 

3% of the 
pay by manage­
ment 3% by · 
the university 

4% 
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l 2 4 5 

30. KU::rukshetra Follow Government l'rovident Fund Rules 

:n. Lucknow C.l'.F.· Constituent Colleges 
As for Univers~ty 
Affiliated Colleges 

6-!-% 6t% 

·l'ostal 
Saving 
Account 

32. Madras · Same as for University 

. . 

33. Magadh C.l'.F. Up to4 as 
per Re._ 

·' . ,. . . .... ,_. .. 
10 paise l'ostal 
per Re. Saving • · 

Account 
4% 

34. M.S. University · · ·· · ·· · 
of Baroda G.l'.F. l/l2th l/i2th · 

Gratuity of basic o:t' basic 4t% · 
·· · - ··· ·pay pay . . ... - ... _ .. 

Same as university .. ,.. 
for constituent colleges 

' . 

35. Marathwada C.l'.F. l/l2th to 
-l/l6th 

37. Nagpur 

· 38 •. North 
Bengal 

or 

6% to 
8~% 

No rules 

l'ension·and death­
cum-retirement 
gratuity 

C.l'.F.. 10% of · 
basic pay. 

C.l'.F. 6-!-% of 
· ·basl.c pay 

39· Orissa 
Agricultural 
& Technology 

l/l2th.to 
l/l6th .. 

6% to 
at% 

10% of 
basic.pay 

6-!-% of 
basic 
pay 



l 

40. Osmania 

41. Punjab 

42. Punjab 
Agri­
culture 

43. Punjbai 

44. Patna 
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. .. , . 

2 3 4 '5 . 

Each college .. has .separate rules 

P.F. 

P.F .. 

·P .. Fe· 

C.P.F. 

6t% . 6t% Postal Savings 
Account · 

10% of· pay. 
as for univ:ersity 4%. · 

6t% of 
Pay. 

.... 

9-3/8'-
25% 

6t%of 
pay 

.Post.al Savings 
Account •. · Can ·be 
invested· in· · 

· Govt. securities 
· if desired 

45. Poona· · · . Q,niversity has no constituent coileges 

46. Rabindra Bharati No affiliated ·colleges 

47. Rajasthan C.P~F,; · . As ~or university Postal Savings 
Account or any 
B.lJproved 

48.· Ranch 

49. Ravi 
Shanker 

50· Roorkee 

.. securities 
(In case of Government colleges the rules 'of 
the State Government .in respect of pension 
or provident fund are applicable) 

C.P.F. 

C.P.F. 6t% to 
10% 

6% to 
10% 

(In Government colleges there is provision 
of pension or retirement.) 

No affiliated colleges 



l 3 ..... .· 4' 5 

51. Sardar C.P.F. 6-!-% 
Vallabhbhai 

Vidyapeeth 

52. Saugar C.P.F •. 5% or 10% of 
up to 10% pay 

(C.P,F. can be utilised for 
payment of premium on life 
insurance) 

53. Shivaj i c •. P.F. or 6-!,% 6-!-% 
Pension · 

(Pr~mium regarding insurance.policy.on 
teachers' life. co)Jld be paid out of 
Provident Fund) -- .. , 

54. S,N,D.T, C,P,F, . 6-!-% of 6-!-% of 4% 
... - ..... basic pay basic 

pay 

. . . .. 

····· 

(Only in one college the· contributi04. 
is 8{-%) 

55, Sri Venkateswara Affiliated Government colleges follow 
State Government rules regarding 
pension and gratuity,. No rules have 
been framed oy·university for other 
colleges 

56. Udaipur C.P,F, 

57, University 
·.of Agri.- C~P,F, · 
cultural 
Science. 
Bangalore 

8% J.O% of pay 
·if pay is less 
than Rs,5oo P.M. 
8% if pay is 
more than 
Rs. 500/-

Same as for 

81% 8i% 
University 

Postal 
Savings 
AccQunt 



1 

58. Utkal 

59· u.P.Agri­
cultural 
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2 4 5 

. . . . 

....... 
. ~ ... . . 

6Q.·Varanasaya: i) In affiliated collegel3 ho old age 
Sanskrit benefit scheme is in vogue 

ii) University has no constituent 
or associate colJ;:eges .· 

·······-·· 
61. Vikr.am _ ......... -e~P.F •.. 5% ·-to. ···io%. 

10% 
• • • . . . ' 

62. Visva.:.. 
Bharati 

. ' . 

- ·-··· .... 
............ __ ... -~ 

.. .. . . 
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S&.J'.RY SCALES OF TIM.CHERS 

SECTION III 

OTHER C/..TEGORIES OF TEACHE&S 
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PRESENT POSITIO.J OF SALARY SCALES OF 
TEACF!E~S OF' TECH.i)J:C.AL I;ISTITUTIOHS 

In pursuance of the recommendations of the 

Confer~nce of the Heads of Engineering Institutions 

held .at New D~lhi in 1958, th~ All-India Council for 

Technical Education recommended the following revision 

of salary scales fur technical teachers:-

!. _DEGREE AND :PosT~...mi.Anu.ATt ·rNSTrTuTroJs 

Designation of 
Post 

Director­
Principal 

Professor 

' .. : ... 

( S•:mior Scale) 

Salary Scoles for institutions 
in 

Class.A Class B 

f'a$. 2000-2500 -­
(in exceptional 
cases- an . .addi-· 
tional pay ot· 
'a$. .500 may be 
allowed} .. 
1600-l00-1800 

l3oo-6o-16oo-
1loo-180? 

Professor · lOoo:..so..:.l5oo .. 1000-50-1500 
(Ordinary Scale) 

Assistant 
Professor · .· 

Lecturers 

Workshop . · 
_Superintendent 

. 6oo-46-l000-50/2 ... , · 600-40-lOOS-50/2 

. 1150 . . . 1150 . . 

3.5o-350-380-38o-3o- 35o'-350-360-38n-
5so~EB-3o-77o-4o- 30-590-EB-30-770-
85o with a start- 4b-850 with a 
ing salary of starting salary 

-'a$. 410/-p.m. of 'a$~ 410/-p.m • 

. 6oo-4o-looo-5~/ 6oo~4o-looo-50/2 
2-1150 1150 

The number o'f posts in the senior and ordinary 

scales for Professors should be determined fr~m time to . 
time. Ordinarily there would be no post of senior 

professor in~ Class B_ institution. However, having 

regard to the personal eminence of a member Of the 

staff, a post of professor· in the senior scale may 

be created in a class 'B' institution also. Also the 

numbe:" of posts in the S .... nior and Ordine.ry scales ::or 

professors should be determined from time to time. 
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For the purpose of salary scales, all existing 

posts of Associate Professors should.be'regarded as 

Professors in Ordinary Scale and the post of Rcladers 

regarded as Assistant Professors. 

2 •. DIPLOMA INSTITUTIONS 

·(a) ·The salary scales in these institutions 

shouid-be as follows:-

Designation of post 
Principal 

Salary Scale 
800-40-:-l.000-50-1.250 

Head of the Department 6oo-40-l.OOQ . 
·- ... (Lee:: tu-rer-in--charge) 

Lecturer . '350-350-380-380-30-590-
. EB-30~7'70-40.;.850 .. . . 

- Workshop Superin:t;endent ·-do-· 

Senior Instructor 

Junior Instructor 

26o-lo~3oo-15-45o-25/2-
5oo 

160-10-300 

RECENT REVISIO.:.'l" 

2. Th~ Gov~rnment of· Indta in consultation with 
'\ . . . 

the Planning· c·ommission examined :bhe recommendations . ~ . . . . . ~ . . ' 

of the All· India Council for Technical. Education and 

decided that sal"1:~.ry· scale·~ of 'teachers of technical 
. 

institutions should b'e revised as shown below:-

(a) Engineering C~l.leges and other Technical 

I-nstitutions cundudting first degree courses in 

Engineering/Technology. 

Principal:- The salary scales should be the 

same as for the Superintending Engine.ering P.W.D.o:f 

the State Government ~onc~rned. 

A§s:j,stant Professo.r 
and Workshop Supdt: 

Lecturers: 

Rs.600-40-l000-50/2-1.150 

Rs.350-:-350-380-380-30-590-
EB-30-770-40-850 
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(b) Polytechnics conducting diploma courses. 

:?rincipal 

Head of the Depty. 

1e...;~-:..;.r·zl"" a.:.!.d 
Workshop Supdt. 

Sdnior Instructor 

Junior I .. 1structor . 

- ~. 600-40-1000 

- ~. 350-350-380-380-30-
590-EB-30-770~40-850 

- ~-· 260-.l0-300-15-450-
25/2-500 

- ~. 160-l0-<300 
.. 

3. Thes~ scales are applicable to ~h~ teaching ·s.taf:f; 

of both Government and n;..n-Governmdnt im ti tu ti.;.ns. 

Government of India ha~e deoided to bear the entire 

additio:1.al expenditure involved in the implementation 

of the above scheme fer a period of five years ip the 

first instance. The. question of the manner in which 

that responsibility would generally devolve on State 

Government etc. after the 5-year peri,cd is under 

consideration. 
. .. 

·' . 

4. Sv ~ar the following States have agreed to impleme~t 

the scheme:-
~· ; : 

1. Andhra Pradesh 
2. :Madhya Pradesh 
3. Assam · · 

·· ·4~, Punjab 
· 5. Rajasthan 

6. Gujarat 
7• Madras 
8. v'rissa .· 
9. Uttar Prad·esh 

10. Mysore. 

5. In regard to University institutions, the 

recommendations have been accepted by the University 

Grants Commission with slight modifications and the 

following scales have been approved. 

Degr!le L1stitutions 
Director/Principal 

Professor 
Assistant Professor & 
Workshop Supdt. 
Lecturer 

~- 1300-1800 

~- 1000-1500 
~. 600-1150 

~. 350-850 with a 
starting salary of ~. 410/-
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Di:Eloma Iri.st:i.tutions 

Principal. . Rs. 800-1250 
Head of tht:l Deptt. Rso 600-1000 .· 
Lecturer Rs. 350-850 

. ' 
vlorkshcip Superiri.:.O. 

tendent \lso 350'-850 
.·1." 

Senior In.structor Rs. 260-500 
. ·: .r ' . 

Junior Instructor Rs. 160-300 
·' . : ~ . 

6. It may aJ.so b~) l?.,;tated that., thef_All India 

Council fo;r Technic~ Euucat.i~n. a~. i~s meeting 

recommended that the minimum pay scale, of. :;l. ,. 
' ' . . .. ~ ... '•. ,. 

P~incipal ·of:-a first degre.:: institution should 

be Rs. 1000-1800 .and that o,f a Prufessor 

Rs.l000-1500· The Cvuncil also recommended that 

wherever the pay scales were higher and the State 

Governments wisht:l~ to have parity, the benefit 

shoulc be extended to the Principals and Professors 

of technical. L1stitutions concerned. The view~ 

of State Governments have ·been. sought in the matter. 
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COUpJOIL OF 

SC:::ElifTIF:::C & LIDUS:'RI.:;.r, E'.ESEl,l~C~: 
. -- --·.--· .. :. :----- ····-----~- .. --. -···· 

- ---·--. . ---~·--': .. :......:_:-_-::-::~-==---·- ···-
, • .. Revised. ;Pay Rules 1960' 
~:;_._~(Schedule of _Pay Sca.le s) 
. - ~.. . . -

... , ............ :-~_-:-·"':' .. ~.-:::_._ . ·- ' - --- ..... 
. I -- RES~ARCH .. ··--------

P.~.l!~m§-2.U~ .. : ·:.~ · . · -~~:~~-~a-·s-cai~-· · --~~· 
1. Director ~. 2500 

··liS. 2!750~ For outstanding 
~. 3ooor Scientists 

--lls~ ·-2-250 . . . 

2. 

~. 2000 
RS.· 1800-10-2000 

.. _ RS; 1600-l.00-1800 . 
Rs~ '1600-l00-1900. 

As.sistant DireC"t'or~ · · 
in~Charge · . .. Abolished 

-' .. ils. 13o·o-6o-16oo 

5. Cc:rit:us·:;io:1. Engineer·~. (7300-60":"1600 . 

6. Seni.or Scientific ·· ~. 700-50-1250 
OfficEr( Gr.I) .. 

\ 

.. 
·: •I .,_· • 

:. 

J • : . 

: . 
7• ::Ienior Seeitnfic . 

Off:Lcer( \ir.II) · · • 
~. -4oo-4o-e.oo-5o-95o · . . . . . · ..• ;' · •• ·A·. 

. ... . . . . 

... ··......:.. .. 

8. Chem::.c~:l Engineer ..;.do- -... -~ ' . . , . ·-- . ' 
'. ; 

' . -~ 

!ls. 35o-25-5oo~3o-590~Ki- .· _! ·:: •• 

30-800 

10. Jurcior Scientitic 
Officer 

lls• -350-25-,500-30~590-.:EB- . ,~ • 
. .. 30-830~35-900 . . .• _, 

• 
. .. 11. C_hemical Engineer 

'(' ···<:::·.. . ·- ~ 
--·-dO--, .. 

II - TECHNICAL' . 
. · ..... -.:. 

1. Assistant Dir·e-ctor- ~o 1300-60-1600-100-1800 
GeJ.:,er';'ol . .. . . '. 

2. Ind,ustr;i.a1.'Liiiison · --do-­
Officer·-·.::r.. · ···-... 

3. ·. '>rt;chnica1- ~ebretary to Rs. 900-50-1200 
Direch·::~"·Genera1 ·· · 

4o Regional Liaison · 
Office:; --. · · 

·: · 5 · •.. Sc.nior TE:lhn:'.cal 
Of;ficor(.G-:rd. I) . ~ ... ;, . . 

6.. F. c tnts Jfficer 
"~ ,• I 

. ~. 700-40-ll00-50/2-1250 

:..--do--

··---do--

7. Office:r.· O!l. s·pecial .. , ---do-­
Duty( E:x;tE:'~Ii?_ion) · 

. 8· Proje:;::t/Design 
,~,Llgineer-

-:---do--:-
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S. No. · Name of Post Revised. Scale 

g, Scuior Technical Officer Rs.4oo-4oo-45o-3o-6oo-35-
( Gr.II) 670-EB-35-950 

lO~ Workshop Superintendent -do-- . 

11 Statistician --do--. , ~ 

12. Plant Engineer 

13. Statistical Officer 

l4. rllechanical Engineer 

--do--

--do--

.. ~~s. · 35o .. 25-5oo-3o-5so-E~ 
30~800 

.. ·l5·. · · JU:Yl.;tpr· Tec.hnical- -Officer Rs. 35Q-25-500-30-590;,. 
· ... · ·- · ' ··-- EB-680 

16. Designer 

17. Geologists . ' . 
I 

18. Garden Super.intendent · 

lg. P.A.(Technical) 

20. Stores Officer 

2l. ·Purchase Of;ficer 
.. . .. 

22. Junior Scie!iti:fic Officer 
(Non-Res.) .. 

23. Stores Verification 
Officer 

24. Assistant Surgeon 
·{Grd.I). 

--do-

-~do~-

--do--

... -do--

--do--

--do--

--do-..:. 

--do--_ 

Rs.325-25-500-30-590-EB-
30-800 

III - HlFORI'1ATIOJif MID LIBRARY . . . 
1. Assistant Director 

(Information)_ 1 Rs. ll00-.50-1500 
-• ' I 

2. Slinior Scit:mti:t:ic Officer Rs. 700-40-ll00-50/2-1250 
( Inform.ation) 

3. Senior Documentation 
Offic~r(I.NSDOC) 

4. Informa,tion Officer 

5. Documentation Officer 

6. Senior Trans. & Abstr. 
Officer ·. 

7. Reproduction Off~c~r. 
a. Junior Scientific 

-Officer( Information) 

--do--

Rs. 4oo-4oo-45o-3o-6oo-35-67o-
EB-35-95o . 

--do--

--do--

--do--
Rs. 350-25-500-30-590-EB-

30-680 

9. Junior [•n:formation Officer -do-
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S. Name of Post R~vised Scale 
•1-:-_ . 
. ..Yv;, 

-·-·--·-------:..~~----------­.... ~ 

10 • JUn.:!.. or 'DoctUll~::!ti +.'l~o!t - Rs. 3_ So-_25 .... 50-.0_ -30-590_-EB:.., 
. Officer - ·-·· · - - ·· · · .. - ·: . - -'·"'-.· .. ,. 30-680 .. ' . -... - -'. '. 

''"·- ... . ( . . -. 
lL Jr-._ Trans~-&· Abstr~ 

Oificer 

12. · Photographic Officer 
· (Junior) 

, ......... 

--do--

--do--
. '· ... . 

., ··· ... 
- IV- PUBLICATIONS DIRECTORATE '· ~ 

lc Chief Editor- Rs. 16oo~lo0-1900 ···- . ., •. _ 

. · .. 

2. Editor Rs. 7oo.;.·46~ilo-..5o/,2:-1250 
t_ ·- .... . •. ···, •• 

3. 

4. 

. . - . : ;, · ... ': •... , 
Production Officer ·--do-":"· 

. . ;~, .... 
Senior Scientific -·--.··:- . ..-do--
Officer - ··., .. 

.. - ' 

·· 5. _ Technical ·In.fol,na:tion --do--
... ~ \ .. 

Officer ' · ' .. - . 
. ~:,;:.. ~ ..... : • : ·<:... • • .. . . ..:::::: ... . .. . . 

6. Assistant Edi to:r> <<:;_ Rs. 4oo-:.4oo-45o~3o::.6oo-35-
- - . · . -670-EB.:..35-950 · 

- ' 

' .. 

7. Documentation Offiber ---do--. • :.~:.: .. ::.-~.'.! ....... J·. .- .. 
-.... .. 

a. Sc·: .ntHic Reporter 

9· Publicity· Officer 

10. Officer-on-Special. 
Duty (Hindi} 

11. Junior Information 
01'ficer·. 

12, S1:;1,les and· Distribution 
Officer--.'·. _ ... .; 

--do--

--do--·· 
-­'· . 

·- ....... ' ..... 
/' . . ... : .:_ .- ... 

-~-do-.: ··· · · 

Rs. 35o-2:5:_500-30~;~o.:E~·~::; : ,-, 
30-680 .. -

.• ~ i .... :. . _ .. _.- . 

. ·.(.• 

--do-- ... ' -·· .•. .•.. 

13~ Commercial Ar'tist.- . --do--.. ·' .: . . ' . . . . 

.':.j. :_ 
i .- . 

,_ 

14. Senior Artist 
.... · . 

. -.. --'--'do-
' : . 

J..5. Librarian(Senior) ' Rs. 210-10-29-0.;.15-320:-EB:-15-
425-EB-15-.530 •. · . 

V .... ·NATIONAL REGISTER UNIT 

4.·Assistant Editor 

5. Jun~or Technical 
Officer 

--do--

Rs. 350-25-500-30-590-EB-30-680 
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VI - ENQINEERING STAFF (CIVIL) 

s. Name of :Po.st 
No. 

. . . 
1. Principal Engineer 

Officer 

2. Architect 

3. Structural -·Engineer. 
Officer 

4. Engineer-Offici::i·,II & 
Engineer-in-Charge 

5. Architect 

6. Architectural 
Assistant 

7• Clerk of Works/ 
Civil Engineer· 

.... 

Revised Sc.::.J.e 
' i • 

. · Rs. I3oo-6o-I6oo-Ioo-l8oo 

Rs. 7oo-4o-Iloo-5o/2-125o 

--do--

~. 4oo-4oo-45o-3o-6oo-35-
670...;.EB .. 35-950 

. -~do--

Rs. 35o-25-5oo-3o-59o-EB-
3o-eoo-EB-30-83o~35-900 

--do--

VII - ADMilTISTRATIVE AND MINISTEBIAL POSTS 

1.-secretary (CSIR) 

2. Deputy Secretary 
Rs. 2250 (fixed·~ 

Rs. IIoo-5o-13oo-6o-16oo­
l00-18oo 

3. Under Secretary/Adminis- /Rs·900-50-l200 
trative Officer,Gr.I 

4. Budget &-Accounts 
Officer . 

Rs. 900-50--1200 

5. Administrative Officer Rs. 620-30-830-35-900 
'{Grade II) 

6. Section Officer (Grade II) 

7. Section Officer(Grade III) 
(Persons. appoint-ed-. to . 
Grade III by .. promotion 
enutled to start on 
Rs.325) _, .. . .. . . 

' i 
U Rs.350-25-500-30-590-EB­
~ 30-800-EB-30-830-35-900 
v (Persons appointed by 
0 promotion will start on I Rs. 400/-

8. Law Officer · · .. Rs• 9oo-5o-1250 

9• Accounts Officer Rs. 590-30-83o-35-900 
.. -

• 



Salary Scales of Te~ching Staff in Medi ml 
Colleges in Ind:i.2. (1965-66) 

\ < 

Nc.r.i.J of the Post 

1. Professor 

' 
2. Associate 

- , Professor 

3. Lect'lirer 

4. Demonstrator 

5. Tutor 

1. Professor 

2. Associate 
Professor 

3. Demonstrator 

Seale of ]?ay 

ANDIDl.A PRADESH 

~.700-40-900-50-1100 

- -· . 

-~. 700-50/.,.1o'o,o _.< ~ ' . 
.. + .. Rs.100 N~P~A. 

.. ~~325-20-425-25-700 
. . . . 

~.150-7~210-10-2,50 
"' 

~. 325-20-425_;25-70'0"' 

. \ ' . 

I , .• . •. 

ASSAM 

ll,S.850-50-1000-50-
1500 

~. 50.0-30-650~EB-3.5- .. 
720-40-800 . . . 

. ' . -

~.32~~20-425-EB-25-
bOO. + .Compensatory 
·allowance· of •. -· 
~.125.p.m. . . 

. . 
. BIHAR 

* N.P.A. means Non~Practising Allowance 

Rem,g.rks 

Ex:cept·for·Medical 
College, Kurnool. 
where pay scale is 
-~.800-50-1100 + 
~.100 N.P.A.* . . 

. ,. ; 

.. ; .. 
t. • •• 

·Except'for s.v. 
Medical College,. 

· Tirupa ti where 
pay scale· is 
~. 400-20/1-600 
+.lls.50 N.P.A.* 

I ' 



Name of the Post 

· 4~ Tutor 

• 
· 1: Professor '· . . . ·. 

2. Assoc:La te 
. Professor 

3~ Lecturef 

. . 
4~ Ji.m.ib;r 

·Lecturer 

1 • Professor . 

2. Associate 
Professor 

3. Assistant 
Professor 

. 

'. 

4. Demonstrator 

1. Professor 

2. Associate 
Professor 

3. Assistant 
Professor 

4. Lecturer 

1 • Professor 

2. Assistant 
·Professor 

Scale of Pay · 

Rs~'350-30-500 

.GUJARAT· 

Rsl 11 oo; 11 oo~~50/2;..12oo:... 
50-1400 . . 

~.soo.:.4o-1ooo-50-12oo 

Rs~585-30-825L35~860;_40~ 
900 . 

Rs~ 300.:.. 300-3@-15:...385-20:... 
485.:..EB-20-585-25:...735 

JAMMU&· KASHMIR ' 

Rs.1000~50-1500 

Rs.6oo.:.;,5o-11oo 

Rs~450-30-600~40-800+ 
Rs. 75 

(i) !Is,; 300-700+Rs.50 

(i.i) llS~ 250;..600 

KERALA 

11s.soo.,.1 oo.o( +D: P ·=RS.6o 
+D~A. ~.40+~.A.: =Rs~ 100) 

Rs.700-900 (+D.P•=Rs.60 · 
+D.A. =Rs.-40+C.A • .::Rs;.1 00) 

- - ' 
Rs.475-700 (+D.P.=Rs.60 
+D.A.=Rs~11+C.A.=Rs.75) 

Rs.250-400 (+D.P.=Rs.50 
+D.A;=Rs.10+C.A.=Rs.50 
+Spl. pay = Rs.50) 

MADHYA PRADESH 

Rs. 950-30-1100.,..1100-30-
1160 (Clinical) . · 

Rs.580 t6 years)-30-700-
700-50-850~EB-25-950 

Remarks 
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------------~--------~------------
Name of the Post 

3. Lecturer 

4. Demo:Dstrator 

1 • Principal 

2. Professor 

3. Associate 
Professor 

4. Reader 

~.Lecturer 

6. Demonstrator 

r;. Registrar 

1 • Professor 

2. Assistant . 
Professor · 

3. Reader 

4. Lecturer 

5. Demonstrat-or 

6 o Tuto:r: 

Scale of J;ay . . . . .• . .. 

''• 

Rs.360-15-405-20-425-25-
550~550-EB-25-700. 

lls.235 

. ~ .. 
Rs .1600~ 1 00-2000 ..• 

-. . 
Rs,1100-50-1400+Non~ 
PraQtising Allow~oe . . . . .. ~ . ~ . -.... 

Rs,900-40-1100-50/2-
1250+N .P ,A • . . .. 

-.... -. ., ... 
Rso570-30-600-35·670~EB. 
35~950+Non-Practising 
Allewance .. · · 

Rs,250-10-350+N.P,At at 
25% ~f pay~~- .. · · - · 

MAHA.RASHTRA 

(i) Rs.rooo-50~1250·EB~ 
50-1400~.250 N.P.A, 

Remarks 

..• 

.. 

(ii) Rs,1100-50-1400+N.P.A.250 (For Armed 
Forces Medical 
College, Poona) 

(i) Rs.590-30-680-40-720-
~40-920+150 N.P,A. 

(ii) Rs.550-30-640-4Q-850 
+Rs.50 N.P.A.- · 

Rs.550-30-640-40-880+N,P.A. 
- - .-~· - ~ -

(i) Rs.280~20-300-25-425-
EB-25-500+Rs.50 N.P.A. 

, (For Armed . 
Forces Medical 
College,Poona) 

-do-· 

(ii) Rs,300-15-450-20~490-
25-680+N.P.A. Rs,150 -do-

Rs.335-15-425+Rs,150 N.P.A. 

Rs,280-20~300-25-425-EB-
25-500+Rs.50 N.P.A. 



Name ef the P•s~"'/'··~ , · Scale of Pay 

1. Principal 

2. Professor 

3. Asso.ciate 
Professor 

4. Assistant 
Professtr 

5. Lecturer . 

6. Registrar 

1 • Professor 

MY SORE 

~.800-40-1000-50-i100+ 
~-200 N .P.A. 

~-700-40-900-50-1100+ 
~.200 N.P.A. 

- .. ,, -
~ •. 600-40,;..1 OOO+T .A.~. 50+ 
N. P .A.· Jls.150 

~.450-25,;..750-30-800+ 
N,P .. A. Rs.100 . -. 
Rs.4Q0-25,;..65~20-800+ 
N •. P.A.· ~.100 

Jls.500-25-550-3G-700+ 
T .A. RS. 50+N .P .A. Rs. 75 

PUNJAB . 
Rs.1000-75-1600 . . . 

2. Associate Rs.B00-50-1400 
Profess·or 

3~ Assistant ~.750-50-1000/50-
Professo r .. 1250 -. . 

4. Senior . lls.450-30-600/40-750/50-
Lecturer 950 

5. Lecturer . ~.400-50-500/ 40-750/50-
. 90Q .. 
.. . 

6. Demonstrator Rs.250-25-375/25-500/25-
750 .. . . . 

7. Registrar Rs.250-25-375/25-500/25~ 
. 750 . 

8. Research Rs.250-25-375/25-500/25-
Curator/ ~50 
Officer 

Remarks 
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' . 
' (. .. . 

Remo..rks Name of the Post 
-;.: -· ... 

Sca;I.e. of' Pay • · 
' . .. . ... . . . .:-: . . . . . . . . 

' . '.. ~ 

: . U!TA1t .OFRlDESH .. - '~; -... 
. ( i) '!lS. 1500-50-2000 . 

!t· . ., . : -!0- • • . t -~ •. ' 

1 • Principal 
: ... :-...:. .. : •. 

( u) Rs. 16oo-roCJ:.:~ooo ·- , . ..,..... . . ' . . . " 
• • • •• • •• .. • .\1, -,~ . 7-f 'i'. ... . ... 

·(For Aligarh Universit 
:Qnly) . . . 

·•':' !'- -·-·-''' •.• 

2. Professer 
' 

: .. ( i) ·Jis~ 11 O.Q-1j:...)-5.40: . : 

. . : . . .. -.· 
·~_\- I!. .... .. 

·· 0 ;.. · ifi) •;. 1 ooo~50~ 15oo+ 30o 
0 - ~ N~P.A .. ·-~ ..... 

. -~. 4l·. 

(For A;Li garh 
• 0 0 

~nly) ...•. 
3. Reader 

4. Lecturer 

5. Demo:~tstrat!'ir · 

·' . -.:. .. 

1 • Profess~r 

2. Reader 

3. Lecturer . 

4. Demonstrator 

5. Registrar 

Professor 

(i) fls.600-30-900 • ' . .i; . - ; 

( iif Rs. 700-40-1100+200 
N~P.Aiit -~, ... -~-~ 

,0( F'-':r:' :~ligarh only) 
~· •• ;. 0 

( i) !Is! 4~0- 25.,.6050 
:~ 0 

. . "?, :-... . ~~ 

(ii) lis.400·30-640-40·900+(Fer Aligarh O!!ly) 
·150 N.P.A •. 

( j,). llij._:Z00-20-220 .... --· -
' 

{ii) Rs.300-25-350+150 
N.P.A. · 

. • Jl 
. . .• ' : ... ~ . .. -··· 

0 RAJASTHAN 

Rs. 900-50-1500 

lls.550-30-820-EB-30-850 

Rs.360-25-560-30-590-30~ 
800 

o(Fl'lr Aligarh only) 

Rs.225-20-285-25-435-EB-25-
560-30-800 

. -

Rs.2~5-20-285-25-435-EB-25-
560-30-800 

WEST BENGAL 

(i) Rs.500-25-1200 (Basic Grade) 

(ii) Rs.850-50-1350 (Selection Grade) 
. - -

(iii) Rs. 1500-
0
60-1800 ( Spl. Seection Grade) 



Name of the Post 

1. Prinoipal 

2. Prefes.sor 
. . . . ~ 

3;. . Associate 
l'ro:fessf.t'~· 

. -
4.. As~istant· 

l'rofessf:t 

5~ .Lett~~ • ·· 

6·. · Denro'~strattr'' 

7 i Tuttr" ~· 

~ ·- ,~ 

Source : .. 

'soale· o:f Pay · R~ID9.rks 

DELHI 
- • •'!"' j. * 

~ . 

.. 
Rs.~30:""'30!it?50· .. 

. ,- . . 

. ' 
Rst'325.15.-4.7;• . . . 

. ; ·" 
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• Sf!ales of Fay of the All-India and Central Services 
; ,; ·. 

! . . . ... ~ , 
i. Indian Adrninistra tive·: Service: . . 
<Tunior Scale: - 'ls. 400-- 400- 500- 40-7 00- EB- 30-1, 000 
• ( 19 years) · 
• 

• • -senior Scale: • ( i) Time Scale."!' is. 900 (6th year or 
under) - 50-1,000-60-11 600-50-
1, BOO ( 25 years) 

... . ' .. ( ii) Sel eo tio n Grade. .. ~s. 1, 800-100-2, 000 

In addition there are super-time scale posts 
carrying pay between ~s. ?.~1..50 and ':ls. 3,000 to W1 ich 

>•Indi"an· Adminis~;:~.ti.ve -service Officers are eligible 
for promq tion;·· · 

. . . ~· 
.. '1 . 

Dea"tfe'ss allowance will be admissible in 
~ccor";:anc e·"wi'ttl the 0rders ·issued f'rom time to time. 

{· . . . . . 

_2.- Indian. ~Foreign .. Se'I'vice; · · 
A :. .. ""'; .. 1 \ . ., : . -. . ; ; • . 

. ~·Jun~or ··so aJ:' e. ..:. ':ls.. 4Q(j.;; 400.500 •. 40-700-EB. 30-1, 000 
. : . . . . ..- . . .._ . . . . . . . . .. 

senior Scale£.- ·.~s.,;9oo'"(6 th year o~. und"er) .. 50-1, ooo­
: ·: ·:. ·;..~· .• ·. ·: 60'-1,600-50-1;800. 
•· . Ill • ' . • ....... ~-- _.... ·• 

· In.~9Jl,i . .tf'C)B-there a'!!~ sup-~r-time scale posts 
· C!:JW-~:1:-rrg··pay betw.een 1s.1,800 ,and ·~s. 3-1 090 to vh ich 

·-·t. F'!. S. ,o ffic el:>s~ are·. eligible· for· promotion. . . . .• . , -: ... . ~ , . . . . 
....... · ·... A' probationer will recei~~: the-:.following pay 

during pro-ba-ti-on.:• · .... :·"."·:: : · ·. · · · , 
·= . ' . . . • ~- :. . ' 

. ~: ~ 
FJ.r s t Year · ·. · ' -

.. ·::<· ... ~ • ·'.'Second Year · -
.... ·· ···.·'·Third Year . . . ;.. 

~s;;·_ 46o p kr mens em 
~AdO :rjef; me~flem .. 
is. 500 per mensem 

, '·3. Indian Po lie e Sei:•vic e: · 
:~: . 
. . 

·JU:ni.Or .Scale.- qs_ 400-400-4~0-30-600-35-670-EB-35-950 • 

.. ·senior· Scal'e.- 'l~740 {6th year or under) -40~11 100-50/2-
· ... · . . 1,250-50-1,300. . 

Selection Grade - is.l, 400. 

Deputy Insp.ec tor General of :Pollc e. -'ls.'11 600-100-1, BOO. 
' . I •' ~· ' ' ' 

Commissiq,!Jers-. of· Pol·ice, ·Calcutta and Bombay. _qs.1,800 .. 200-
. . ·· . .. ..· · . . 2,ooo. 

Inspector General of Police.-2,250. · 

Director, Intelligence fur~au.-2,750. 

Dearness allowance will be admissible in accordance 
with the orders issued f'rom time to time. 

4. Delhi and Himachal Pradesh Police Service. Class II 

Grade I - (Selection Gl"ade) q~ 900 fixed. 

Grade II - Time scale 'is,. 300-25-475-EB-25-6·50-EB-30-BOO. 
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. 5. The -central Informatlon Se~vic~, .. ~rad.e II (Class I)s 
' ' . . . . 

Junior 

... _; 

Admillis tr-..a:ti v.i,;~·Gpad~ 

is, 1, 600~100.1,800. 
·Principal Information 
-~ 11 800w100.2t000 

>~ 1~300 .. 60-1,600,. . . 

OfficerJ 

(Senior. Scale). 
·(;run1or''Scat·~). • - . · · ~s, :11-tbo. 60 .. 1. 400~ 

. .. 

·-Grade I· 
Grade II .. ·- • q~ 700.40.11 100e50/2-1, 250 

~~ 400w400-450w30e600.3S.670• 
EB.3r.950 . . .. ~ . .. . . . 

•·. 

;Class U {Gazetted! .. ·:: . . .. . . 
GI'ade III 

Class II (non-gazetted)·· ~ ., 

Grade IV: 

6• Indian Audit a.nd'Aocourits Service 
. . " ~ ~ ' . . . . . 

Time Scale· of r. A.&~ s.·.~~,40~400~450.'30e5lO•Er.7oOe40• 
. . . 1, 100•Bq/2 ... ~. 2~· . 

•• ·- 4 - ••• ~ ••••• :: ••••• ~··· 

Junior Admini.strativ.e Gradeae '\ 1.30.0e60•1e-600t 
•' - . . . . '. . . . . . .' ·. . ~ . .. . _.. , . ~ . 

Accountants "en:aPa:l:.: · · · ·o;:; 

( 1) Grade I 41 · ~ 2~ 000.12.5.;2• 200; ': 
( ii) Gr~de II e Rs. ~- 8?0e1(),~_•?, ()09,. · •. . 

. . . -.· . . . •. .. . 
7• Indian Customs and Centl:>al Excise Service, 

.. .."! rn.f.: . : --~·..... . 
(a) Superintendent of c, ~ : § ~s,400e40~400.;30.5l,O• 

·class I and Asstit, __ Collecto~s·l· E1.~~2~~40-~o.E0/2. of C, Ex.--, -Class ...v 
(b) Assistant Collectors of I' ' ..... 

Cu..s tomsr • · " I' · : .. · · . 
Deputy Coil ector s of Customs · q~ 1, 100. 50·1, 400 
Collector or Customs, Grade II· ~~ 1, 300-60w1t 600 
Co;llector of Customs, Grade I' ~),800.100 .. 2,.000 

. ,~0~-ty Collector of Centl:>~.l '3:~cis:_~~_,_:f..100.50 .. 1, 400 

···coTlector.of Cent!'al Excise ' (i)'~~1,600-100-1,800 
1GI'ade II). i'ii) -~ 1, 300-60-1,600 

Col: l-ee tor ·o ;f.· Central Excise 
(Grade I) 

. is. 1, 800-100- 2, ooo. 

8. Indian Derenc e Accounts Service; 

Time Scale: 

%.. 400-%)0-450-480- 51o-EB-7ob .. 40·-1~ :i.oo:.1, 1oo-
1, Hi9-1,"150-1, 200-1,200-1,250. . 

Junioi' Admlnistrative GI'ade • 

. ..:; .. :<:'.'~!'~-1, 300-60- i, 600. . .. -. - .. 

q~ 1, 600-100-1, 800 (Selection Grade) 

.. ·. -· . . . 
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Senior Administrative Grade • 

.. ~s. 1; 800-100-2, ooo. - . 
-~ ·-~ ·· ....... ·~· .... ~.-- .. ··. ':. . -· ._ 

'Is. 2,ooo-12~~;--250·.:(sii~c~ici~- Grade). 
. .... . . . ····- . 

ContP·o~Ier ··Ganerai··~_r .. ;~fen~e:1\ccounts - ~s. 2, 500 (fixed). 

9. · Indiat! Inc·ome-tax Service Class I: 

Income.:.ta': ,Officer, Class I. 

-~ 40o~.4oo- 450- 3o- 510-EB-70Q- ~-1,' 100-50/2-1, 250. 

Assistant Commissioner of Income-Tax : 'ls.1, 800-100-. . ' . . 
.. 2, ooo. 

. ' 
10. The Indian Ol•dnance Factories Service Class I 

(Non-Technical Cadre) 

1; Deputy Manager (Non.:.TechQ.ic~i)/ ·~700-40-1,100-50/ 
Deputy.;.sstt. Director General, 2-1,250 
OrP,nanc e _Factories. · · 

2. Nanager (Non-Technical)/Senior_ ~1,000-50-1,400 
Deputy Asstt. Director General~ .. 
Ordnance Factories. 

. .. 
I ' . ' 

3. Assistant Dir.ector-G~n .. 'ral, · ~s.1,300-60-1,600. 
Ordnance Factories (Grade II) 

4. ·Assistant Director·G~neral, .. 
· Ordnance Factories (Grade. I) 

.. 

. ~s.· 1, 600-100-1, 800 

5. Deputy, D5.rector General, · . · ·;: ~,.1, 800-100-2, ooo. 
· -o·rdnance Factories.·"··,.· : :-<~' .. ·;;-

. -· ~-~ . - . . .... 

1i/ Indi~ Postal s-e~vic~- ,;fass "!.)"~.> . <·· ... 
. ·· 'T"hne Scaie:·- 1s. 400-400-450-30-510- EB-700- 40-1, 100-

5Qi2-1, 250 . . 
(Officers under tra1ning will draw pay 
in 'this time scale). · · 

'Directors of Fo s tal- Services: ~s. 1, 300-60-1,600 

P~strnas ters-Gen eral .. . . ' 
~ 'ls. 1, 800-100' 2000 . 

. · Mem.ber·s, iosts and Telegraphs Eoard: ~s. 2, 250. 
' . . . .. ' . 

12 •.. Indian Rail1Nay Accounts.. -se.r~:i.~ e: . 
. ... 

; . 
' . ~-- . 

.• 

Junior Scate: 1~ 4oo-400-450~30-600-35-670-EB-35-950 
. (Authorised Scale).· · 

se11 ior scale: tls. 700 (6th year·. and 'under)-40-1, 100-
50/2-1, 250 · (Authorised Scale). 

Junior i.d!riinistr~tive Grade: 'ls.1, 300-60-1,600 
(Au thorisad Scale) 

Senior· Adrilinis tra ti ve Gra¢le: 'ls. 1, 800-100- ·2, 000-125-
2 250 (Authorised Scale). ' . 

._ .. · 
•' I ' 



. ;- .. 
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,13. lUlita~yLands and Cantonments Service (Class I 
·and Class II) · 1 

' 

.. ( i>' nl~·ac to:z';, Mfli tary La~ds ~·nci-' ·; · · 
. ·,Can tooman.ts •.. :. . .,.• _ ·. . ·%..1, 800..,10.0-2, 000 

..,!_, • .: •• ::.-.~' .. ,.,,.u;,·:.: •. ,__:,:,o;:., .• ·,,-•;' • :..:.;, '•-•·-"'.,, • • 

(ii) Jo.i,nt Direc-t:or, ;r1~l).tarY. ~S.1,600-100-1,800. 
· Lands· and Ca·ntoomen.ts. · . · 

. ·~ ' 

Cii'i> -·Dep~ty ·Dir~ctor, l..;rn.ita:ry · 
Lands and ·C,aqtooments, ,~~ 1; ~0-60-1,600 

( iv) As sis tan t Director, Nili tary 
:··<.:.Lands and Canto~~r:t.S.~. ~1,100-.50-1,400 • 

Glass I 
. - ... ;, ! . . -·~ ·. . ·, 

(v), Deputy As.sistant .Directors, 
· Mill tary L~nds and Can ton­
_.ments, Nilitary Estates 
. Officers and Executive 
Officers · · · 

~. 400-400- 450-30-
510..;EB-700-40-
1, 100-50/2-1,250 

Class II 
.< ·. : ; .. :.: 

. . 
I . ' 

·.: .. 

~s. 350 ... 2 5- 500-30- 590-
E3-30-800- EB-8 30-35-
900 •. 

(vii) .~sstt. Military Estates · 
Officers • •. 

%. 350-25-500-30-590-EB-
30-800- EB-830-35-900., ._., 

14. Transportation. (Traffic) and Commercial Departments 
of the Superior Revenue Establishment.of Indian 
RaiL-iays; · ·· ·- .. · ·- · 
-· . - . - -

Junior Scale: '~ 400.;400- 450-30-500-35-670- EB- 3i.9 50. 
' · ·~ · (Au thorissd Scale). 

senior Scale:· is,.700-(6th year and under>-40-1, 100-50/ 
. . .. 2-1, 250 (Authorised Scale). 

Junior ":.dministrative Grgd.e: :>.s,1,800-100-2,000-125-
2 250 . , 
(Authorised Scale). 

1..S. The Central Secretariat Service, Section Officers' 
Grade, Glass· II: · .. ' · 

Selection Grade.- Dei)u ty· Secretary 
or equivalent. 

Grade I - Under Sec:e.tary (Class I) 

Sec.tion Officers' Grade{Class II) . : 

Assistant· Grade ·(class II) 

~s. 100-50-1300-60-
1600-100-1800. . 

~s. 900-50-1250 

~s. 350- 2 5- 500- 30- 590-
EB-30-800-EB-30-830-
35-900,. . 

is. 210-10-270-15-300·, 
EB-15- 450- EB- 20- 530. 

16. Customs ;mpraisers' 3ervlc e, Glass II: ~s. 350-25-500-30-
590- EB- 30-800- EB-
830-35-900 •. 
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17. Delhi and Himachal Pradesh Civil Service _.?lass II: 

Grade I- (Selection Grad~) ':ls,900-50-1,200. 
Grade II- %. 300-30- 510;_EB- 30-600-40-720- EB- 40~800-

50-850. 

18 •. Indian Foreign Service, Branch 'B'. Section Offic:Jrs' 
Grade, Class II: 

~S. 350-2 5- 500- 30- 590- EB- 30-800- EP>- 30-8 30- 35-900 

19. The Railway Eoard' s Secretariat Service, Class II: 

(i) Assistant DirectorArnder 
Secretary. 

{ii) Section Officer 

(iii) .issistant 

'ls, 900-50-1250 

~s. 350-25-500-30-590-
EB- 30-800- EB- 30- 8~.0-
35-900. 

~s. 210-10-270-15-300-
EB-15-450- EB-20- 530. 
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·Table No.T.1 
-294... . 

: Total Number of~eaC'hers in all ·Educational Institutions ( 1950-51 to 1965-66) 

Type of 1CJ50-51 1qSS-56 1%0-61 :-:-.:·-..,.._,--,..:..,19~'6,..,5:....-..:::.;6_u._EBtimated) 
.:I=n..:::.s.;:.;t ~::-· t::..:u;:;.:t:..:i::..:::o~n~s+M~e:;. n;___qi-x ~W~o~m3.::;::en~-i--'! 2T~o~t:;:.a~l _ ;-:::.M~en;:-_ ... 2t-W~om~e:::.n=---_.Q~To:f.t~a~l=---+-M~el'L_ 9. Wom~e..>:::n.!-.2-r-;::T:-o..,..t a-=1:---! Men 2 Worn en v Tot al 
--~1------~~2----~~--~--~~~~4~--~ ... s~ __ o~~6~--~o~·7_· __ ~--~8--~0~q~----L-o_1~o~~~1~1--~oL-_1~2~_oA-·~f~L----

1 • Uni versi­ 2,993. 
ties 

2.Research 
Institutions 

3.Arts & Science· 

250 

Colleges 13,689 
4. Professio:aal 

colleges 4,567 
5.Special 

Educational 831 

92 

1 

11623 

334 

73 

3,085 3,304 

251 560 

15,312 20,883 

4,901 8,017 . 

904 1,143 
Coll~ges ·-~-

6.Total High- 22,;330 -2,f2324~453 33,907 
· er education -
?.Secondary 

Schools 1,06 1 522 19,982 1,26,504 1,54,709 

72,609 12,887 . 85,496 1,24,550 

193 

14 

2,929 

666 

156 . 

3,9~:;-8 

3,497 5,314 275 5,589 

574 590 25 615 

23,812 

8,683 

J,299 

37,865 

30,210 

16,049 

2,234 

54,397 . 

5, 345 . 

1,865 

322 

7,832 

35,555 

17,914 

2,556 

62,229 

8,020 

568 

42,000 

24,550 

3,780 

78,9.18 

62,347 2,96,305 3,45,000 

480 

32 

8,ooo 

2,750 

420 

8,500 

600 

50 ,ooo 
27,300 

4,200 

90,600 

95,000 4,40,000 35,085 1,89,794 2,33,958 

23,844 1,48,394 2,61,696 83,532 3,45 1 228 31 80 1 000 1,40 1 000 51 20,000 
• 

8.Higher 
Primary 
Schools 

e.Lower · 
Primary 
Schools 

4,55,637. 82,281 5,37,918 5,74,1821,17,067 6,91,249 6,14,727 1;26.,7887,41,515 8,50,000 2,00,00010,50,000 

10.Pre-schools 170 . 696 

9,467 
11. Vocational 

Schools 
12.Special 

Education 10,764 

2,131 

593 

866 

11,598 

11,357 

289 

13,631 

14,114 

1,591 

2,966 

906 

1,880 

l6,597 

15,020 

407 

. 23,204 

14,533 

3,599 

3,948 

1,161 

4,006 

27,152 

15,694 

: 1 ,ooo 
37,100 

17,000 

5, 500 . 

6,200 

1, 386 

6,500 

43,300 

18,386 

Schools -,----- -----~--------·---- ·----·--
13.Total School 

Education6,55,169 J, 18,570 
14.Grand 

Total 

71 73 1 739 8 1 81,475 1,81,459 1q62,934 11AB,525 2,81,375 1~9 1 900 16~0,100 4,48,086 20~8,186 

6,77,499 1,20,693 7,98,192 9,15,382 1,85,417· 11p0,799 1~2,922 2,89,207 1~92,129 17P9,018 4,59,768 21p8,786 
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1. Al} Teachers~ 

( i} . Graduates 28 64 , 92 42 114 · 156 60 294 354 140 523. 663 
& above (16.5} ('9.2} (10.0) . (14.5) .. (7.1) f8.3) (14.8) {8.2) (8.8) (14.0) (9.5) (10.2} 

(ii) Completed Sec. :;18 186 224 80 574, 654 143 1,606 1,749 . 400· 2,777 3,1'77 
Schools . . (22.3) (26.7) (25.9) · (27.7). (36.1') f34.8) · (35.1) (44.6) (43.7) • (40.0) (50.5) (48.9) 

(iii) Not completed ·104 446 550 167- 903 1,070 204 1,699 1,903 460 2f200 2,660 
. Sec~ School (61.2)~~(649 1) (63 .• 5). (57.8} (56.8) ·(56.JL_(!)0.1) .(47._.2)_:_:.. (47.5) (46.0) (40.0l_(_4..Q..!2l_ 

(iv) Total . 170 6 6 866 289 1,591 T;88o · 407 3,599- 4,006 -1,000 ·5,500· 6,500 
· _ ,. - ___ _ (lOO.~Ol_( 100.0.2 (100._()) ( 100. 0~ (lOO.Ql_j_l_o~o-~o). _(loo._~) _ _(l_OO.!..OJ_lJ:OO~.l. J].oo.o) __ (~0.9.•0) (100.0) 

2. Tra1nea~eaC1iers: . · 
. -Trii.Cluded in r above) 

(i) Graduates 25 53 · 78· / - 26 83 109 42 · 222 
& above· (22.3) (12.0) (14.1) (15.5) (8.5) (9.5') (15~4} (9.3) 

264 91 385 . 476 
(9.9) . (13.0) . (10.0)' (10.5) 

( ii) Completed Sec. , , 
Scho0ls -22 158 · 180 56 408 464 · · · 101 ·. lsl4-l 1,242 308. 1,559 . 1,867 

. , (19.7) (',35.7) C32.5-) (33.3) (41.8). (40..,6) (37~0). (47.7) (46.6) (44.0) (40.5) (41.0) 
(iii) Not completed 65 · 231 . 296 86 ,485 · 571 · 130 · 1,030 1_,160 ' 301 1,906 2,207 

Sec.· School _ (58.0) __ j.2£..2J._J2~4) (5l_._?) (49. 7) (_1.5)_._9)_ ill ... .§l_j43.!..0.L_.(~3 .2}_ ·_<43_.0) _ _(.49.2.)~8.5) 
(iv) ·Total. . 112 442 554 168 976 1,144 273 2,393·. 2,666 700 ·3,850 4,550 
_ ---~--- ___ (loo .o) ( lO~O.lJlQ9..9l_ (J.OO •. .Ql S.JQQ_&_( loo.g)_J.J..Q.Q.&l. _(.!_QQ.._O) (loo_. o) ( 1oo.o). _(_~._oo.o) (loo ~o) 
3. Percentage'of 

Trained Teachers: 
(i)~-'Gr~d.uates_-· 89.3 82.8 

& above 
(ii) Completed Sec.57 .9 . 84.9 

Schools _ 
Not·9ompleted 62.5, 
Sec. School 

5I.!3 

84.8 

80.4 

53.8 
. 

(iii} 

·_(iv) 64.0 To~§1... __ _.,. _ §.?.!9.w~62•2. __ ,~""'--

61.9 72.8 69.9. 

·70.0 71.1 70~'9 

51.5 53.7 53.4 

. .. 2.8.!). __ 

.70.0 75 •. 5 74io6 65.0 73~6 . 71.7 . ' . 
70.6 71.0 71.0 . 77.-0' 56.1 58.8 

• 
63·. 7· 60.6 ' 61.0 65.4 ; 86.6 83.0 



.. Tabi ..-, No. T.; 3: 

-
4, 55, 6 37 82, 281 5, 37, 918 · 5, 7 4, 18 2 1.,1?, 037 6 :· CJ 1, ?<!9 6_, 1'.1:, '727· 1; 26, '/88 '7, 41, 515. 6, 50_, 000 2,00, 000 10, EO, rJOO 

( 100. 0) ( 100, b) ( 100. o) ( 100. 0) ( 100. _?j_\_.100: 0) J 100. 0) ----~ 100c G) ( 100. c) . ( 100. o) ( 100, ~·n (100., b; 
2. Tr'ained 

Teachers 
included in 

1 I above 
· (!)Graduates· 242 231 473 

& above·· (0.1) (0.4) (0.2) 
( ii) Completed 23, 0 51 '/, 07E _ 30, 129 

·sec. school: (8.9) (12.5}. (9.5} 

(iii)Not comple-2,35,998 49,E24. 2,85,522 
ted Sec. (91.0). (87.1) (90. 3) 

. School. 
( iv) Total 

. . . 
2;5£;29166,833 3,16;124 

(lOOoo}(loo.o) (1oo.·o) 

'3. p ere en tag e of: 
Trained Teachers: 

(!)Graduates & · 26.9 . 56.~ - 36• 2 
above - ·- --· - -

( ii) Completed sec·. 51. 5 "73. 2 . 55.4 
Schools 

( iii)Not ·completed 
... sec. school . 

57.6 68'. 6 ·59. 2. 

( i v} Total 56.9 _. 69.~ 1 58.8 

~ 

510 423 933 
(o. 2) (c. 5} ( o. 2} 

60,729 18,444- 79, 173 
( 18. 0) ( 2lo 4) (·18. 7) 

2:.7 s, 691 
( 81. 8) 

67, 39 5 3:. 4,3, 086 
('78.1) (81.1) 

3,36,930 86,262 4, 23, 192 
(100.0) (100,.0) (100.0) 

( 
~ 

27.1 58.0 35.8 

43 2 . . 71.8 47.6 

63.8 74.3 65.7 

58.7 73.7 . 61.2 ... 

1, 577 1,026 2,603 3, 905 . "2, 380 6, 285 
_(0.4}" ( 1. 1) ( o. 5) ' ( Oo 7) ( 1. 6) (0.9) 

1,17,923 31,681 1.49,604 2,58,:390 70,763_3,29,153 
( 30. 9) ( 34. O') ( 31. 5) ( 46.6) (47.6) (46.8) 

' 60. 353' 2,62, 565 3, 22,918 2,92,698 75,665 3,68, 363. 
(68.7) (64. 9) ·(68.-o) (52. 7) _( 50.8) . (52. 3) 

3,82,065. 93,060 
'10 o. 01 ( 10 o. 0) 

4,75,125 
( 100.0) . 

5,54,9931,48,808 7,03,801 
(100.0) (100.0) (100.0) 

' 51.7 6 s. ::. 56.2 55_.0 70.0 59.9 

53.3 73.3 56. 5 60.0 75.0 62.7 

67.3 73.6 68.4 71.0 . 74.0 71.6 

62. 2 "73.4 64. 1' 65. 8 74, 4 67.0 .. ----



. TABLE No. T.4: ' . . 
Higne\ hiroary ··school Teachers ac~~r~~g 'to Qualifications 

. (1950-51 to 1965-66) . -· . 

. - It:m ~:-r 1950-51 · · ~ ·' 1955-56 · - 1960-61 . · · 1965~6 (EstJme.ted) 
1-Men ~ WOmen--1§:=:T~o~t~a~l==~or ..::"M~e=n::::-,...-_~ _.::. +-T§ ~il.f_u:o:::m:-::-e::::-n--xi~T-::-::oto:-::a~~l.-i--~M~en~· -·--L .. ~x ~w~ . .;.. o~m.!..en--tf-T"'"o....,t,_a..,..l-+---,M.--en-~ Women u Tota 1 

· --.;...o-~g o_: 1--[ 4 ~ 5 J 6 ~ 1 a i "'9 u 10 11 ;·12 1 ~-.~ .... 
. ' -

t.All : · · 
· Teachers:-

(i)Gr~.duates · 
& above 

{ii)Completed 
Sec. Schools 

, iii)Not. comj;l­
. leted Sec • 

3,920 
. (5.4) 

31,267 
( 43.1 ) 
37,422 
(-51. 5) 

887 
. (6.9) 
4,323 
(33.5) 
7,677 
(59 ;6) 

4,807 
(5.6) 

35',590 ' 
(41.6). 
45,099 
(52.8) 

9,204 
(7~4) 
54,893 
(44.1) 
60._453 
(4b.5) 

·' ' 
1,707 
(7.2) 
9.,060 
(38.<D) 

13,07.7 
: (54•8) 

10,911 
(7.3) 
63,953 
(43.1) 
73,530 
(49.6) 

14,119 
'(5;4) 

1 ,30 ,927· 
\50.0) 

1116,650 
\44.6) 

' . 
3,763 17,882 23,500 
(4.5) '(5.2) (6.2) 

3(5,038 1 ,65.t965 2,12).200 
41 • 9 ) . ( 4ti. 1 ) . ( 5' • 8) 

44,731 1 ,61 ,381 1;44,300 
(53 .6) (46. 7) '(38.0) 

7,700 31·,200 
. ( 5 • 5) (6.0) 
68~6oo 2 78o,soo 
(49.0) \54.0) . 
63,700 2 1o8,ooo 
(45.5) \40.0) 

. Schools 
(iv) Total 72,609 12,887 85,496 1,24,550 · 23,844' 1 ,48;394 2,61,696 83,5.32 3',45,228 3/30,ob0 1 ,4o;ooo 5 12o,ooo 

(1oo~o) ()_~o~o~.o~)~~<1~~~o~.o~)~.~<1~o~o~.o~)~~<~1o~O~d~~(1~o~o~.o~)~~-~<~1o~o~·~o~) __ -~(1~o~o~.o~)~·~{~1o~o~o~~~(~1o~o~~~o~)-·~(~1o~o~;~o~)--~\1~o~o~,o~) 

. 2. Trained 
· Teachers 

includ-ed 
in I Above 

(i) Graduates 1,638 . 494 · . 2~132 · 3,538 
&-above (4.3) · (6.6)' - (4.7) (5.0) 

(ii)Completed ··11 ,177 2,387 13,564 24,323 
· -sec. . (29.4) · (31.7) (29.8) (34.4) 

Schools 
(iii)Not' comp- 25,199 4,636 29,835 42,925 

-leted Sec. (66.3) · (61.7) · (65.5) (60.6) 
Schools · 

. ·iv) Total 38,014 · 7,517 45,531 7.0,786 
'- .__. ·_. ____ ()9.9.·9)_l_1_0_Q.& ... (102 . .:..•0:::...),__"'-"(100.0) 

?.Percentage of 

998 
(6.2) 

5,756 
(36.0) 

9,2% 
·(57.8) 

4,536 
(5.2) 

30,079 
(34.7) 

52,161 ' 
( 60..1 ) 

15,990 . 86,776 
(100.0) f100i0)' 

7',556 
(4'.5) 

76;823 
(45.6) 

2,406 ~,962 14,100 
(3.9) (4.3) (5.3) 

24,382 1,01,2051,42·,174' 
( 39 • a)_ · \ 4:.4. 1 ) (53. a-) 

-
83,918 34,521 J,18,439 1,08,225 
(49.9)_ (56.3) \51.6) : \40.9), 

-

5,390 19,490 
\ 5 • 0) . (5. 3) 

51 ,450 1,93, 624 
(~7.8) (52.0) 

50·.,806 1,59,031 
~47.2) (42.7) 

1:,68 ~297 
( 100.0) 

61,:309 2,29,606 2,64,499 1,07,646 3,72,145 
(100.-o) . \ 100.0) (100.0) \ 100.0) (100.00: 

-- Trairied Teachers: 
{i) Graduates 41.8 

·& above 55.7 

55.2 
60.4~·' 

38.4' ·58.5 11.6 53.5 63.9 55.7 60.0 '70.0. 62.0 

ii)Completed Sec.35.7 
· Schools 
. iii)!ot. ·co~p- 67.3 

Se~ed1 ec. 
CuOO S ' 

(v)_Total 52.4 

44.3 · 63.5- 47.o 58.7 69.6 M •. o '67.0 75.o 69.o 

71.0 70:6 70.9 71.9 77.2 73.4 75.0. 80.0 76.5 
. ' 

. 58. 3 ~ -~~ t___:-~::..7!..: ... ~'1-· ~__:::SB:::.•:.:::5:_.__. 5:::.:8:.:•::0~ --~6~::::.:·:.::' __ 7.:..::3:.:.•..:..;4 ·;___·..::.6::..6 •:.::5~· _..:.69::..:•:..:'6:____7:...:6..:.• 9::,.____;7:...:.1.:..:;.. 6 

' 
38.1 

66.2 . 



1 ·!,_1 teachers: 

(i )Graduates 45,362 7,480 52,842 75,807 14,768 90,575 1,19,809 27,622 1,47,431 1,88,025 46,075 2,34,100 
& above (42.6) (37.4) (41.8) (49.0) (42.1) (47.7) (51.2) (44.3) (49.7) (54.5) (48.5) (53,2) 

(ii)Gompleted 43,260 8,324 51,584 58,405 1 i' 761 73,166 91,484 27,528 1,19,012 1,31,100 40,945 1,72,045 
Sec.School (40.6) (41.7) (40.8) (37.8) ( 2.1 ) ( 38.6) (39.1) (44.2) ( 40 • 2 ) (38 • 0 ) (43.1) (39.1) 

(iii)Not comp-17,900 4,178 22,078 20,497 5,556 2G,053 22,665 7,197 29,862 - 25,875 7., 980 33,855 
1eted Sec. (16.8) (20~9) (17.4-) (13.2) . (15.8) (13.7) (9.7) ( 1.1 • 5) (10~1) (7.5) (8.4) (7. 7) . 
Schools 

(iv)Total 1l06,522 19,982 
100.0)_ {100.02 

1,26,504 
r10o.o} 

1~54,709. 35,085_1,89,794 
{100,0} {100.02 100.02 

2f33,958 
100.0} 

62,347 
{100.0} 

2,96,305 3,45,000 
( 1 o_o. o) C 1 oo. o 2 

95,000 4,40,QOO 
(100.02 {100.0} 

2.Trained Teachers 
included in 1 above· 

(i)Graduate 24,199 4,859 29,058 42,457 10,427 52,884 73,932 20,330 94,262 1,2?-,898 34,'945 1,62,843 
& above (44.2) (36.7) (42.7) (48.4) (40.8) (46.7) '(51.4) (44.1 ). (49.6) (55.7) (49.0) (54.2) 

(ii)Completed 21,597 5,753' 27,350 33,313 11,361. 44,674 55,936 20,834' 76 ,770' 86,002 31,118 1 '17 t 120 
Sec.School (39.4) (43.5) (40.2) (37. 9) (44.4) (39.4) (38.9) (45.2) (40.4) (37.5) (43.7) (38.9) 

(iii)Not comp- 8,997' 2,613 11,610 12,008 3, 772 15,780 14,029 4,901 18,930 15,525 5' 187 20,712 
leted Sec. (16,4) ( 19.8) (17 .1 ). (13.7) ( 14.8) <13.9r . ( 9;7) (10.7) (10.0) (6.8) (7.3) (6.9) -
Schools . 

(iv)Total 54,793 13,225 . 68,018 87,778 25,560 1,13,338 1,43,897' 46,065 1!89,962 2,29,425 71,250 3{00,675 
( 10Q.&.L Uoo .o 2 ( 100 .Q.L_j_J 00 .o) {100.0} ~100.0} l1 00 .o 2 {100.0} 100.0} ~100.0l {100.0} 100.0} 

3.Percentage of 
Trained Teachers 

(i)Grad'uate 53.3 65.0 55.0 56.0 70.6 58.4 61 • .7 • 73.6 63.9 68,0 75.8 69.6 
& above 

(ii) Completed 49.9 69.1 53.0 57.0 77.0 61,1 61.1 75.7 64.5 65.6 76.0 68.1' 
Sec.School 

(iii)Not comp- 50.3 62.5 52.6 58.6 67.9 60.6 61.9 68.1 63.4 60.0 65.0 61,2 
leted Sec, 
School ' 

(iv)Total 51.4 66,2 .53.8 56.7 72.9 59.7 61.5 73•9 64.1 66.5 75.0 -70.0 
~100 ,0) . __ _ll.QO ,_QJ_ __ (J,po _Q)_i100 .o) (100.0) (100.0) (JOO.O) (Joo.Q) (1 oa ;a) (lOO.p) (1'00 .o) (100,0) 

---~--. .-· ,. 
' 
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Table No. T.6: Average Annual Salar 

of Institutions 

-· ' 

of Institutions 1950-51 1955-56 

-
1 ~60..:.61 • 1965-66 

(Estimatedl 
' 
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Table No.7: Statistics of SChools for Tr:>aining 
of Teachers in India ( 19 50-51 to 196 5-66) 

I t em 

1. Number of SChools 

2. Eilrolmen t in schools 
for Teacher ;II'aining: 

Men 

Women 
·Total . ' + 

3. Eilrolment in Classes 
for Teacher, Training: 

Men 

Women 

Total 

0 
0 

19 50-51 

782 

51~ 523 

17,693 
69,416 

52,069 

17' 994 

70,063 

4. Total Number of Teachers: 

Men 3, 511 

Women 

Total 

* s. Expenditure by Sources: 
('ls. in 000' s) 

1, 287 

4,798 

(i) Govt. Funds 1,28,73 
( 84. 5) 
2,67 

( 1. 8) 
( ii) Local Board 

Funds. 
(iii) Fees 

( iv) Other· sources 

( v) Total 

6. Expenditure on Sala­
ries of Teachers 

( ~s. in 000 ' s) 
7. percentage of Exp. 

on salaries of Teach­
ers to Total Exp. 

7,14 
( 4. 7) 
13,76 
( 9. 0) 

1, 52,30 
( 100. 0) 

92,60 

60.8 

8. Average Annual 1,930,0 
Salary per Teacher 

9. Average Annual cost 219. 4 
per pupil. 

10. pupil Teacher Ratio 14 

11. Out put 
Men 3~4M 
Women 9,766 
To tal 42, 190 

6 . 1955-56 0 
0 0 

930 

1960-61 0 196 5-6 6 
0( estimated) 

1,138 1, 300 

60 • 113 84,147 1, 01,000 

39,000 

1,40,000 
23, 324 26; 355 

83,467 1, 10, 502 

65,033 91j 130 

25, 8 81 31, 552 

90,9,14 1,22,682 

1, 14; 000 

46.000 

1,60,000 

4, 942 

1,431 

6, 'tfi3 

1,67,26 
(84.7) 

98 
(0. 5) 
12,21 
( 6. 2) 
17,11 
( 8. 6) 

1, 97,56 
( 100.0' 

1, 01,54 

51.4 

1, 593.2 

236.7 

13 

39, 598 
15,230 
54,828 

6,826 

1,755 

8, 581 

3, 14,70 
( 90. 4) 

1, 10 
(0. 3) 

18,56 
( 5. 3) 

13,75 
(4.0) 

3, 48, 11 
( 100.0) 

1, 71,67 

49.3 

2,000,6 

315.0 

13 

63, 323 
19,059 
82,382 

8, 580 

2,420 

11,000 

5, 23,49 
( 91. 2) 

1 72 
(0, 3~ 

25~ 83 
( 4. 5} 

22,96 
( 4. 0) 

5,74,00 
( 100. O) 

2,87,00 

50.0 

2,609.0 

410.0 

13 

85, 500 
29,500 

1, 15,000 

Note:- The statistics of under-graduate colleges which train teachers 
for lower classes of secondary schools have been shown under 

+Includes enrolment of teacher training in classes attached colleges. 

to other institutions. 
'.l- Figures in brackets indicate the per'centage of expenditure 

by each source to the total expenditure. 
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Table No.8: Statistics of Colleges for the Training 
of Teachers in'India (1950-51 to 1965-66) 

I t em 

1. Number of Colleges 
2. Enrolment in Colleges 

for Teacher's Training: 
Men 

Women 
Total · · + 

3. Enrolment in Classes 
for Teacher Training 

Men 
. Women 

Total 

* 4. Expenditure by Sources:· 
(Cls. in 000' s) 

( i) Govt. Funds 

( ii) Local Board Funds 

(iii) Fees 

(iv) Other' Sources 

( v) Total :. 

5. Expenditure on salaries 
of Teachers(Clso in 000' s) 

6. Percentage of Expendi­
rure on salaries of 
Teacher's ~o Total Exp. 

7. Average Annual cost 
pel' Pupil· 

B. Out Put:-

( i) Post G:z;-ad.la te: 
Men 

Women 
Total 

( ii) Graduate: 
Men 

women 
Total 

(iii) Under Graduate: 
Men· 

women . 
Total 

2,600 
1, 344 
3, 944 

3,839 
1, 746 
5, 585 

2,907 
( 81. 9) 

(-) 
3,11 

( 8. 8) 
. 3, 29 
( 9. 3) 
35,47. 

( 100. 0) 

19, 72. 

55.6 

899.6 

145 
59 

204 

2, 978 
·1, 07 5 
4,053 

441 
380 
821 

1955-56 0 1960-61h965-66 
0 0( estimated) 

107 

7,915 
3,347 

11,262. 

9,962 
4, 318 

14, 280 

478 

33, 381 
17, 354 
50,735. 

31,606 
15, 202 
46,808 

47,73 1,67,60 
( 7 2. 7 ) ( 77. 9) 

,: ) 
10,38 

( 15. 8) 
7' 55 

( 11. 5) 
65,66 

{ 100., 0) 

36,53 

55.6 

583.0 

193 
121 
31.4 

7,499 
2, 865 

. 10,364 

767 
927 

1,694 

(-) 
27,61 

. (12.8) 
19,93 
(.9. 3) 

2, 15, 14 
( 100. 0) 

1,19,46 

55. 5 

424.0 

359 
169 
528 

12,267 
5,477 

1~'. 744 

3, 436 
2,120 
5, 556 

800 

52,480 
29, 5p0 
82,000 

47. 520 
24,480 
72,000 

3, 93,60 
(so. 0) . 

(-) 
54,12 

( 11.0) 
44,28 
(9.0) 

4, 92,. 00 
(100.0) 

56.0 

600.0 

530 
320 
850 

·18,000 ' 
9,000 

27,000 

5,000 
3,000 
s,ooo 

Note: Includes Statistics of Under Graduate Colleges· for the 
tr>aining of teachers. 

+Includes enrolment of teacher' tl:'aining in classos 
attached to other institutions. 

~~Figures in brackets indicate the percentages of 
expenditure by each source to the total expenditure. 



Year 

1950-51 

1951-52 

1952-53 

1953-54 

' 
1954-55 

1955-56 

1958-59 

1959-60 

.1960-6:!. 

1961-62 

. 1962-63 

• 3C)1~A 

Table No.9 ; Number of Teachers in Higher Education 
by Salary Groups ( 1950-51 to 1965-66} 

0 N~b,~r oi' Teachers ~tting 
0Honoraryn~S.~3bol~ii."-3oTO:~s. ?(51 l~s. 1001 0 
0Fart Time~ & I to I to I & I 
I I below ~~s. 700 ~~s. 1000 I above I 

376 
( 1. 8) 

930 
( 3. 9) 

1, 357., 
( 5. 3) 

2, 291 
( s. 3) 

2,637 
( s. 8) 

13, 403 6, 505· 
(63. O) ( 30.6) 
14,679 7' 192 
(61.5) (30.1) 
.15, 495 7,665 
(60,7) (30.0) 
18,842 5, 796 
(68. O) ( 20. 9) 

739 
( 3. 5) 
822 

( 3. 5) 
802 

( 3. 1) 
488 

( 1. 8) 

240 
( 1. 1) 

257 
( 1. 0) 
234 

( o. 9) 
263 

( 1. 0) 

20,350 6,145 673 307 
(67. 5) ( 20. 5) . ( 2. 2) ( 1.0) 

' o. Median 
0 

To tall (!ls. ) 
I 

21,26 4 
( 100.0) 
23,880 
( 100.0) 
25, 553 
( 100. 0) 
27,680 
( 100.0) 
30, 112. 
(100.0) 

233.8 

234. 5 

234. 2 

202. 1 

202. 5 

3,014 21,968 7,130 764 332 33,208 206.2 
(9.1) (66.1) (21.6) (2. 2) (1.0) (100.0) 

. 3,213 
( s. 8) 

3, 749 
( 9, 4) 

3; 7 59' 
( s. 6) . 

4, 412 
( s. 9) 

4,633 
. { s. 4) . 
4,851 
( s. 0 ). 

' 4, 812 
( s. 2) 

23,985 s, 06 2 882 36 2 
(65.7) (22o1) (2.4) (1.0) 
25,205 9, 487 1,014 417 
( 6 3. 2) ( 24. 0) . ( 2. 4) ( 1. 0) 

27, 17 2 11, 0 32 1 .. 17 5 49 3 
(62.3) (25.3) {2.7) (1.1) 
30,036 13,193 1,344 564 
(60.6) (26.7) (2.7) {1.1) 
32,504 15,960 1,675 688 
{ 58; 6 ) ( 28, 8) ( 3. 0) ( 1. 2) 
32, 887 19' 96 4 2, 180 986 
( 54. 1) ( 32, 7) ( 3. 6 ) ( 1. 6 ) 

30,070 20, 168 2, 616 1, 105 
(51. 2) ( 34. 3) ( 4. 4) ( 1. 9) 

36,504 
( 100. 0) 
39,872 
( 100. 0) 
43,631 
( 100. 0) 
49, 549 
( 100. 0) 
55, ·.' ' 
( 100. v) 
60,868 
( 100.0) 

58, 771 
( 100. 0) 

208. 2 

215.0 

220.! 

225. 4 

234,6 

255. 5 

269.2 

1965-66 Data not 25,192 40,012 5,333 2,330 72,867 350,6 
collected ( 34.6) (54. 9) (7. 3) ( 3. 2), ( 100.0) 

Note : 1. 

2. 

3. 

• The figures .given in the trackets sho>J the percentage 
distribution of teachers according to salary groups. 

Salary blocks for the. years 1950-51 to 1953-54 are 
is. 250 and beloW' 

1 
is. 251 to !ls. 6 50, ~. 6 51 to ~s. 1, 000 in 

place ·of Rs. 300 & beloW', 'ls. 301 to !ls. 700 and Rs. 701 to 
!ls.1,000 respectively. . . 

The data for 1965-66 does not cover the entire· 
population while that of the earlier years does. 
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Table:lo:Number o:( 1:eacher::;· in Higher Educction 

by Salary Groups and by Universitias· 
(1950-51 ~0 196?-66) . 

University 

1. Agra 1950-51 1,060 673 64 23 1820 
(58.2) (37.0) (3~5) (1.3) (100.0) 

1955-56 57 1, 760 872. 64 35 2788 
(2.1) (63.0) ·(31o3) (2.3) (1.3) (loo.o) 

1960-61 50 1,436 1,388 82 36 2992 
(1.7) (48.0) (46.4) (2.7) (1.2) (100.0) 

1965-66 1,641 2,133 170 57 4001 
' (41.0) (53.4) (4.2) (1.4) (100.0) 

2. Aligarh·. 1950-51 5 87 100 ' 9 6 207 
(2.4) (42.4) (48.1) (4.2) (2.9) . (100~0) 

1955-56 11 168 116 19 11 325 
(3.4) (51.7) (35.7) (5 .8) ·(3.4) 

1960-61 8 176 170 20 14 388 
(2.1) (45.5) (43.6) (5.1) (3.6) (100.0) 

1965-66 12 402 222 51 687 
(1.7) (58.5) (32.4) (7.4) 

3. Allahabad 6 259 1950-51 .- 59 179 15 
(22.8) (69.1) (5.8) (2.3) (100.0) 

1955;....56 95 204- 19 7 322 
(29.5) (62.5) (5 .8) (2.2) (100.0) . 

1960-61 22 72 302 32 5 433 
(5 .1) (16.5) (69~8) (7.4) (1.2) (100~0) 

1965-66 107 348 51 24 530 
(20.3) (65.6) (9.6) (4.5) (100.0) 

235.1 

267.3 

304.4 

327.2 

288.3 

293.1 

302.1 

670.7 

353.9 ~; 
I 

376.4 

413.2 

508.1 
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University 
rony./ ~ Number of teachers ~etting ! Median 

Year ~B;;rt- r-300 l!lS.30ll!lS.7;~·T601 I All 
~me and ~ to f to · and i ~ h>elow r-700 ~.1000 rbove I T~a-· f . J . _ c ers --..... 

9. · Bhagalpur 1060-61 12 563 206 7 1 789 242.3 
(1.5) (82.8){14.7) . (0.9) (O.l) (100.0) 

1965-66 362 699 
(32.5){62.6) 

39 
(3.5) 

15 1115 . 367.6 
(1.4) (100.0) 

10'. ·Bihar 1951-52 589 200 20 3 812 218.6 
(92.9) (4.3) (2.4) (0.4) (100.0) 

1955-56 48 1,174 311 40 16 1589 246.7 
(3.0) (80.4}(13.0) (2.6) (1~0) (100.0) 

1960-61 35 ' 603 286 23 1 948 253.0 
(3.7) (77 .6) (16.3) (2.3) (O.l) (100~0) 

1965-66 433 629 44 15 1121 331.0 
(38.7)(56.1) (3 .9) (1~3) (100.0) 

.. 
11 •. Bombay 1950-51 147 485 353 ·31 11 1027 234.2 

(14.3) (47.2)(34.3) (3.1) (1~1) (100.0) 

1955-56 605 805 325 37 18 '1790, 245.4 
(33.8). (48.2) (16.8) (2.2) (1.0) (:wo.o) 

1960-61 ' 873 866 . 708 63 39 ' 2549 296.2 
(34.2) (42.2) (19.8) (2.3) (1~5) (100.0) 

1965-66 1,056 1,524 238 104 2922 356.0 
(36.1)(52.2) (8.1) (3.6) (100.0) 

12. Burdwan 1960-61 64 704 151 10 3 932 210.1 
(6.9) (81.6}(10.2) (1.0) (0~3) (100.0) 

1965-66 545 .489 65 19 1118 304.7 
(48,8)(43.7) (5.8). (1~7) (100.0) 

13. Calcutta · 1950-5'1 ' 183 2,085 •763 80 43 3154 191.5 
(5.8) ( 84. 4) ( 5 • 9 ) (2.5) (1.4) (100.0) . 

1955-56 798 2,631 758 77 44 4308 198.8 
(18.5) (66.4}(12.4) (1.7) (1.0) (100.0) 

' 

1960-61 1,139 3,039 1,293 171 74 5896 235.5 
(22.4) (48.2}(15.4) (2.8) (1.2) (100.0) 

1965-66 2,700 2,486 461 215 5865 316.7 
(46.0) (42.4) (7.9) (3.7) (100.0) 
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OHony./0 · Number of teachers ::'etth·- 1 
· ----

University ~Part- O~s. 300 Tl3:'05iQ'~;:;. •10o 1KiooTfl:if -0 i<Iedian 
Yea):' Otime. 0 and ~ to 0 to 0 and 0Tea- 0 

0 ~belo.w0~.700~'ls.1000Vabove OchersO 
0 Q 0 Q 0 0 0 

14. Delhi 1950-51 1 220 243 28 17 509 288. ::: •• ( o. 2) ( 79. 2) ( 11. 8) ( 5. 5) ( 3. 3) ( 100. 0) 

1955-56 87 358 323 46 35 849 314.2 
(10.3)(52.5) ( 27.8) { s. 3) (4. 1) (100.0) 

. 
1960-61. 97 412 745 92 71 1417 390<1 

(6. 8) (39.0)- (42.7) {6. 5) ( 5. 0) ( 100. 0) 

1965-66 - 147 Q84 '466 276 1873 652.7 
( 7. 9) (52. 5) ( 24. 9) ( 14. 7) ( 10 o. 0) 

15. Gauhati 1950-51 
.. 

296. 114 11 431 210.2 10 
( 90. 5) ( 4. 6) ( 2. 6) ( 2. 3) . ( 100.0) 

1955-56 72 . 425 175 12 7 691 233.5 

( 10. 5) (69.8) (17.0) (1. 7) ( 1.0) (100.0) 

1960-61 . 87 681 375 24 16 1183 274.0 

(7. 3) (67.9) ( 21. 4) ( 2. 1) ( 1. 3) (100.0) 

1965-66 682 990 128 52 1852 352.2 

( (36. 8) (53. 5) (6. 9) ( 2 .• 8) ( 100. 0) 

16. Gorakhpur 1957-58 :1.2 196 64 6 - 278 246.6 

( 4. 3) (so. 5) ( 13.0) (2. 2) ( o. 0) ( 100. 0) 

1960-61 52 412 268 18 3 153 274. 5 

(6. 9) (74. 3) (16. 1) (2.3)•(0.4) (100.0) 

1965-66 - 526 502 41 19 1088 307.8 

( 48. 4) ( 46. 1) ( 3. 8) ( 1. 7) ( 100. 0) 

17. Gujarat. 1950..:51 15 388 193 20 5. 621 215.9 

( 2.. 4) (88. 8) ( 4. 8). ( 3. 2) -(0. 8) (100. 0) 

. 
13 1085 208.4 

1955-56 114 716 218 24 
(10.6) (71.3) ( 14. 8 )( 2. 1) ( 1. 2) ( 100. 0) 

1960-'61 288 1,103 360 36 24 1811 225.7 

( 15.9) (67. 4) ( 13. 5) (1. 9) ( 1. 3) ( 100. 0) 

1965-66 - 1, 259 1,695 155 89 ~198 326.5 

( 39. 4) (53.0)(4.8) (2. 8) (100.0) 



University 

18. Indira 
Kala 
Sangeet 
Vishwavi-
dyalaya 

19. Indore 

20. Jabal pur 

21. Jadavpur _ 

22. Jammu & 
Kashmir 
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Year 

~Hony. I 0 Number ofteacher s get tin"' -~ 
OPart- O~s.3000~s.301Q~s.700 QCls.100lOA.J..l.-O Median 
Ot:!.:;:.:;" ~ z.::.d ~ tu : tc I and OT0a-- ; 
0 0below0'ls,7000~s.10000above ocherso 

1960-61 10 10 184.3 
(100.0) (100.0) 

1965-66 3 4 7 14 450.0 
( 21. 4) ( 28. 6) (50. 0) ( 100. 0) 

1965-66 284 376 28 24 712 329.0 
(39.9) (52.8)(3.9) ( 3. 4) ( 100. 0) 

1957-58 15 285 120 20 3 443 247.4 

( 3. 4) (73.3) (18.2)(4.4) (O. 7) ( 100. 0) 

1960-61 23 389 181 20 17 630 258.9 

( 3. 6) ( 71. 5) ( 19. 0 )( 3. 2) ( 2. 7) (100.0) 

1965-66 196 374 40 34 644 362. 3 
( 30. 4) (58.1)(6.2) ( 5. 3) ( 100. 0) 

1955-56 1 13 70 8 3 95 348.2 

{ 1. 0) (51.6)(35.9) ( 8. 3) (3. 2) ( 100.0) 

1960-61 21 40 190 19 17 287 438.8 

(7. 3) ( 27. 7) ( 52. 6 ) (6. 5) ( 5. 9) : . . JO.O) 

1965-66 - 22 190 108 44 364 637.8 

(6. 0) (6.0) (52. 2) (29.7)(12.1) ( 100.0) 

1950-51 3 144 57 4 208 199.8 

( 1. 4) (87.1)(9.6) (1. 9) (100.0) 

1955-56 4 328 44 1 377 190.5 

( 1. 1) (90.7)(7.9) (O. 3) ( 100.0) 

1~60-61 6 370 115 8 4 503 234.8 

( 1. 2) (83. 0 )( 13. 4) (1. 6) (0. 8) ( 100. 0) 

1965-66 259 480 40 29 808 3·.£. 1 

( 32. 1) ( 59. 4) ( 4. 9) ( 3. 6) ( 100.0) 



University 
-- Eony./f ··;Tumber cf Tea.ct,ers ;se ~tinp: ~ 

1
-:--,.-·-

Yea:l~rt- al.S.300 WS. 301 f.s. 701 ."1001 ... J.r·- ~ 1
'eu.Lll 

liDe ~ and ~ to ~ to and ~ Tea- ~ 
___ __:_~be1_ow ~.700__jg;.1000 bove U cher~----

23. J.N. Krish'i 
Vishwa­
vid;ya1aya 

1965-66 

24. Jiwaji 1965-66 

25. Jodhpur 1965-66 

8 34 
(19.0) (81.0) 

346 384 30 25 
(44.1) (48.9) {3.8) 0 (3.2) 

4 20 1 
(16.0) (80.0) (4.0) 

0 42 350.0 
(100.0) 

785 319,5 

25 352.7 
(100.0) 

26. Karna t.ak 
1950-51 229 57 2 288 184.1 

(97.6) (1.7) (0.7) (100.0) 

~ 1957-56 53 353 76 12 1 495 196.6 
. (10.7) (78.3) (8.4) (2.4) (0.2) (100.0) 

1960-61 111 
(10.6) 

·1965-66 

658 236 ' 34 9 1048 229.9 
(69.1) (16.2) (3.3) (0.8) (100.0) 

518 968 110 42 1638 359.6 
(31;6) (59.1) (6.7) (2.6) (100.0) 

.. 27. Kera1a 1950-51 713 123 15 
(83.7) (14.5) (1.8) 

851 129~2 
(100~0) 

28, Kuruk-

' 1955-56 52 1420 147 24 
(3.2) (87.9) (7.4) (1.5) 

1643 141.1 
(100.0) 

1960-61 46 2052 646 . 70 6 2820 198.1 
( l. 6) . ( 85 .1) ( 10 0 7) ( 2. 4) ( 0. 2) ( 100.0) 

1965-66 1808 2107 223 30 4168 333.0 
(43.4) (50.6) (5.3) (0.7) (100.0) 

shetra 1952-58 3 
(100.0) 

3 451.0 ' 
(100.0) 

15 3 1 
(89.4) (5.3) (5.3) 

19 269.8 
(100.0) 1960-61 

1965-66 3 32 1 
(8.3) (88.9) (2.3) 

36 341~6 
(100.0) 
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~----·· -·- .. ·-- -~·· . ~ 
29. IJucknow 23° 367 324. 

(6.3) (1oo.o) 

1955-56 41 207 260 29 18 555 347 •· 
{?.4) (47.1)(37.1) (5,2) (3.2) (100~0) 

1960-61 52 172 463 57 22 766 364.• 
(6,8) (43.1)(39.7) (7.5) (2.9) (1oo.o) 

1965-66 159 281 92 31 563 45t1r o: 
(28,2)(49.9) (16.4) (5.5) (1oo.o) 

30. Madras 1950-51 2383a 512b 68° 9 2972 149 .~ 
(93.5) (3.9) (2.3) (0.3) (10Q,O) 

1955-56 99 3315 437 55 8 3914 161 •.. 
(87.9) (8,1) (1.3) (0.2) (100.0) 

1960-61 111 3386 1018 156 31 4702 214.3 
(2.4) (78.3)(15.3) (3.3) (0.7) (100~0) 

1965-66 1695 3198 262 128 5283 332.9 
(32.1)(60.5) (5.0) (2.4) (100.0) 

31. Magadh 1965-66 392 467 31 9 899 322.8 

(43.6)(52.0) (3~4) {1.0) 1 lOO-~o) 

32. M.S. 1950-51 93 10 12 175 238.2 
Baroda (81.1)(13.0) (6.9) (1oo.o) 

1955-56 49 209 1],.3 . 17 2 390 240.8 
(12.6) ( 62 • ~ ) ( 20 • 2 ) (4.4) (6.5) (100.0) 

1960-61 53 354 199 47 12 665 275.5 
(8,0) (63.1)(20.2) (7.1) (1,8) (100.0) 

1965-66 .,.. 304 285 61 56 706 324.0 
(43.1)(40.4) {8 .6) {7.9) {100~0) 

33. !\'lara t hwada 33 3 182 206.4 
1958-59 7 139 

(3.8) (79.3) (15.3) (1.6) (100.0) 

1060-61 30 233 52 4 9 328 228.7 
(9.2) (74.8)(12.1) (1.2) (2.7) (100.0) 

1965-66 294 366 41 20 721 316.7 
(40,8)(50.7) (5.7) (2.8) (100.0) 

.------.... 
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University 

34. Mysore 1950-51 800 141 10 951 132.6 
(95.3) (3.7) (1.0) (100.0) 

1955-56 115 983 114 10 1 1223 153.0 
(9 .4) (83.6) (6.0) (0.9) (0.1) (100.0) 

1960-61 . 219 1599 420 44 5 2287 234.1 
(9.6) (7.62)(12.1) (1.9) (0.2) (100.0) 

1965-66 580 1677 117 51 2425 367.4 
(23.9) (69.2) (4.8) (2.1) (100.0) 

35. Nagpur 1950-51 226a 188 30 4 448 249.9 
(88.4) (4.0) (6.7) (0.9) (100.0) 

1955-56 42 422 214 25 6 709 255.2 
(5.9) (70.2) (19.6) (3.5) (0.8) (100.0) 

1960-61 75 703 415 23 17 1233 262.7 
(6.1) (67.8) (22.7) (2.0) (1.4) (100.0) 

1965-66 506 984 118 28 1636 343.0 
(30.9) (60.2) (7.2) (1.7) (100.0) 

!I 36. North 1965-66 214 219 32 1 466 314.8 
Bengal (45.9) (47.0) (6.9) (0.2) (100.0) 

37. Orissa 1965-66 31 68 19 2 120 415.2 
Ag. (25.8) (56.7) (15.8) (1.7) (100.0) 
Univer-
sity 

38. Osmania 1950-51 13 50a 439b 60° 24 586 371.3 
(2.2) (8.5) (74.9) (10.3) (4.1) (100.0) 

1955-56 277 216 425 35 16 969 355.0 
(28.7) (22.3) (43.8) (3.6) (1.6) (100.0) 

1960-61 153 674 655 49 29 1560 311.5 
(9.8) (43.?/) (41.9) (3.1) (1.9) (100.0) 

1965-66 520 1435 316 75 2346 434.3 
(22.2) (61.1) (13.5) (3.2) (100.0) 
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39. Punjab 1950-51 866a 347 54 "9 1276 216.5 
(67 .9) (27 .2) (4.2) (0.7) (100.0) 

1955-56 127 1708 418 44 21 2318 216.1 
(5.5) (73~8)(17.9) (1.9) (0.9) (100.0) 

1960-61 125 2504 1031 108 46 3814 243.3 
(3.3) (65.7)(27.0) (2.8) (1.2) (100.0) 

1965-66 1434 2167 128 53 3782 331.9' 
(37.9)(57.3) (3.4) (1.4) (100.0) 

40. Punjab 1965.:.66 20 195 26 19 260 435.8 
Ag. (7. 7.) (75 .oo) (1o.o) (q. 3) (100.0) 

41. Punjabi 1965-66 99 254 45 
(22.7)(58.1) (10.3) 

39 437 382.4 
(8.9) (1oo.o) 

42. Patna 1950-51 596a 637b 90° 21 1344 281.6 
(44.3)(47.4) (6.7) (1.6) (100.0) 

1955-56 2 229 194 19 10 454 298.t 
(0.4) (50.3)(42.8) (4.3) (2.2) (100.0) 

1960-61 27 784 438 45 12 1306 267.4 
(2.1) (60.0)(33.5) (3.5) (0.9) (100.0) 

1965-66 84 ' 216 116 33 . 449 493.7 
(18.7)(48.1) (25.8) (7.4) (100.0) 

43. Poona 1950-51 541 216 9 "3 769 185.7 
(70.4) (28.1) (1.1) . (0~4) (100.0) 

1955-56 . 105 687 173 . 12 "5 982 . 196.6 

( 10.7) . (70.0)(17.6) (1.2) (0.5) (100.0) 

1960-61 215 1150 369 29 14 1777 221.8 
. (12 .1) (64.8) (20.7) (1.6) (0.8) (100.0) 

1965-66 1133 861 90 98 2182 291.9 
(51. 9 ) ( 39. 5) (4.1) (4~5) (100.0) 
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44. Rajasthan 
1950-51 1 433 180 12 8 634 219 .o 

(0.2) (68.2)(28.4) (1.9) ( 1. 3) ( 100. 0) 

1955-56 20 745 246 27 18 1056 242.7 
(1.9) (70.5)(23.3) (2.6) ( 1. 7 ) ( 100. 0 ) 

1960-61 68 1378. 767 62 ·32 2307 279.9 
(2 .9) (59.7)(33.3) (2.7) (1.4) (100.0) 

1965-66 289 1900 
(12.oj(79,o) 

157 
(6.6) 

58 2404 425.2 
(2.4) 

45. Ranchi 1960-61 26 497 285 25 12 845 270.4 
(3.1) (58.9)(33.7) (2.9) ( 1. 4) ( 100 • 0) 

1965-66 225 592 98 47 962 391.3 
(23.4) (61.5) (10.2) (4.9)(100,0) 

46. Ravi 1965-66 241 337 27 9 614 327.0 
Shankar · (39~2) (54.9) (4.4) (1.5) (100.0) 

47. Ro6rkee 1950-51. a . 22° 50 2 29 401.0 ... 
(75.9) (17 .2) (6.9)(100.0) 

1955-56 ·g 40 4 6 59 507.3 
(15.3)(67.8) (6.7)(10,2)(100.0) 

1960-61 5 34 87 20 10 156 369.0 
(3.2) (21.8)(55.9) (12.7) {6.4)(100.0) 

1965-66 . 15 156 39 30 240 486,8 
(6.2)(65.0) (16,3)(12,5) 

48. s.v.B. 1956-57 4 121 . 41 4 ·2 172 221.0 

Vidya- (2.3) (70.2)(23.9) (2.4) ( 1. 2) ( 100. 0) 
peeth 

1960-61 12 194 '93 11 3 313 242.2 
(3.8) (62~1)(29.6) (3.5) ( 1. 0) ( 100 • 0) 

1965-66 184 285 35 12 516 331.0 
(35.7)(55.2) (6.8) ( 2 • 3 )( 100 • 0) 
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49. Saugar 1950-51 8 140 126 9C 5 288 251.0 

(2.8) (48.6) (43.8)(3.1) (1.7) (100.0) 

1955-56 46 256 189 21 4 516 . 280.4 
(8.9) (49.5) (36.6)(4.2) (0.8) (100.0) 

1960-61 80 695 298 24 14 1111 254.7 
(7.2) (62.6) (26.9)(2.0) (1.3) (100.0) 

1965-66 373 553 49 26 1001 338.6 
(37.3) (55.2)(4.9) (2.6) 

50. Shivaji '1965-66 351 514 29 8 902 323.6 
(38.9) (57.0)(3.2) ( 0.9) (100,0) 

51. S.N,D. 1950-51 74a b . 78 113.9 4 
Women's (94.9) (5 .1) (100.0) 

' 
1955-56 85 39 7 131 179.6 

(64.9) (29.7) (5.4) (100.0) 

1960-61· 105 87 17 209 215.7 
.· (50.1) (41. 7) (8,2) (100.0) 

1965-66. 84 102 13 1 200 314.8 
(42.0) (51,0)(6.5) (0.5) (1ou.c) 

52. Sri- 1954-55 1 2 3 6 701.0 
venka- (16.7) (33.3)(50.0) (100.0) 
te~:;waran 46 211.0 1955-56 32 9 5 

(69.7) (19 .4)(10. 9) (100.0) 

1960-61 1 837 112 19 2 971 189.0 
(0,1) (86.1) (11.5) (2.1)(0.2) (100.0) 

1965-66 486 74; 44 28 1301 346.7 
(37.3) (57.1) (3.4)(2.2) (100.0) 

5'3. Udaipur 1965-66 35 412 54 11 512 441.4 
( 6 ,8) (80,5)(10.5)(2.2) (100.0) 

54. u.P. . 1960-61 9 10 1 5 25 334·3 

Agri. (36.0) (40.0) ( 4. 0 )( 20 • 0) 
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0 
Univer.sity 

Miony .7 ~ Number of Teachers gettingO 
0Part- 0Rs.3000Rs.30l0Rs.701 OJiS.1001 OAll OMedi· 

Year Otime Oand 0 to 0 to Oand OTea- 0 an 
0 Oabove0Rs.7000Rs.10000above OchersO 
0. 0 . 0 0 0 0 0 

55' Utkal 1950-51. 226 96 18 7 . 347 319.3 
(65.1) (27.7)(5.2) (2.0) (100.0) 

1955-56' 13. 187 197 22 3 422 "315.5 
(3.1) (44.4) (46 .6 )(5 .2) (0.7) (100D) 

1960-61 26. 519 331 37 18 931 261.7 
(2 .8) (55.7) (35.7)(3.9) (1.9) (100.0) 

1965-66· 669 820 108 42 1639 319.8 
(40.8) (50 .o )(6 .6) (2.6) (100.0) 

56, Vikram 1957-58 21 473 291 29 19 833 285.0 
(2.5) (57.0) (34.8) (3.4) (2 .3) (100.0). 

. 
196~61 48 852· 537 58 27 1522 274.1 

(3.2) (55.9) (35.3)(3.8) (1.8) (100.0). 

1965-66 . 236 579 61 30 906 366.3 
(26.1) (63.9)(6.7) (3.3) (100.0) 

. 
57 •. Visva- 1951-52 ' -· 45 24. 2 71 222.9 

(63.4) (33.8)(2~8) (100 .o) Bharati 

1955-56 21 64 ~6 1 112 263.5 
(18 .7) (57 .2) (23 .2 )(0 .9) (100.0) 

1960-61 62 46 8 116 291.0 
(53.4) (39.7)(6.9) (100.0) 

1965-66 27 157 37 .11 232 546.9 
.•• (11.6) (67.7)(15.9) (4.8) (100.0) 

I .. 

' 
58. Guruku1 1965-66 16 10 26 285.0 

Kangri (61.5) (38 .5) (100.0) 

59. Kashi 1965-66 6 57 1 64 479.6 

Vidyapeeth (9.4) (89.0)(1.6) (100.0) 

60. Indian·· 1965-66 13 . 12 1 "8 34 sso.o 
.Agri. (38.2) (35.3)(3.0) (23.5) (100.0) 

Research 
Institute 

24 903.3 
61"· Indian '1965-66 1 5 7 11 

scn,oo1 of . ( 4.2) (20.9)(29.1) (45.8) (100.0) 

Inter-
·national 
studies. 

source:- Statistics from. "Education in Universit~es" 
Government of India, Ministry of Educat1on 
for the years 1950-51 tc 1960-61 and from 
Universities and other I::lstitutions for the 
year 1965-66. 

' 


