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PREFACE

This thesis embodies an analysis of the theory of
bureaucracy advocated by Hax Weber. In this country it is
believed that bureaucracy exists only in Government offices
and it is looked upon as a portrait of inefficiency and
red-tapism, It 1s also presumsd that the private enter-
~prises work more efficiently as compared to the Government
Undertakings, It was, therefore, decided to analyse the
funetioning of bLureaucracies in industry - one Private
Undertaking and other Government Undertaking - producing
the saame type of product, Earlier no efforts were made by
Sociologists io study the working of such organizations in
the industrial sphere, Therefore, this study will throw
. 8ome light on the way how it works and the problems it
create; |
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Tata Trust, Hon, ir. Ali Yavar Jung, Governor of Maharashtra
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I am more obliged than I can possibly express to my
father ir, N.V.Tungar and the other members of wy family who
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duty to thank M/S J, Vinayak who have done the bdinding work
of the thesis neatly.
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my thanks to all my friends, well wishers too numerous to be
mentioned here, who have contributed directly or indirectly
"to this work.
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