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Th urb n worktn ol , t u 
oonatltutin 1 pero nt 1 o In l ' 
population, oocup1 po 1t1on 1n our ooun rr• 
polity that la out of all propo ton to lte 
numbers. any taotor ocount tor thi 1 

olaas has s n of so 1 rtt71 11 oon 1 ae 
of 1te atrength, appar ntly tnowe t tte 
interests ar ,, and is i lltng to pr; ct tte 
interests wi t h !nduatri l nd ol1t1cal action. 
It . s pl yed a s gn1t 1o nt role in our etru le 
tor freedom, and ha ad a ignal oontrlbutton 
to tha tndustrlalis t on t at ha a follo ed 
independence. h n tho oou ry tao 4 aa re ton 
trom ita neighbours on thl'lee oooaeiona, the 
working people hav unattn odly laboured for t • 

war effort. The urban worktna olaaa b • alao 
remarkablJ distanced 1taelf t.rom t he paroo tal 
and f1ss1paroua tendencies hat would ha~e led 
to weakening the country tnternallJ. 

~he urban working olea has aought to 
maintain 1ts postt1on on the eoonomio front 
through oolleottve bargaintna. Our go~ernaent 
has endeavoured to promote thta objeot1~• bJ 
providing legal framework to aettle tnduatrtal 
disputes after all t he parties h ve been heard, 
by' nurtur1ng a scheme to train trade union 
lea r • and by initiat ing var1oua mo~•• to 
en ure better participation ot the emplo7eea !n 
the manage ent of the wor~plaoe. Oolleottve 
bargaining hae ensured t hat at le at a part of 
the benefits of national plannina during tht 
aix five-year plana percolates to the under
privileged egmant ·of the population. 

Col active barga ining and tr d unionism 
ar today by and large oont tned t o t h tnduetriee 
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enoo pa 
the o n oono o nt 
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, n4 
111 

eee ooll ot1ve b r 1ntn epr ins to 
agrioultur 1 saot r ln t oountr7eld , ~ 
the ajor s nt of Indt • popula on le 
enga ad, Eve 1f thi oon at on 1 not 
aooompanted by lndu tr,ial strtt , 1t 111 
attll lea~e stron pr s on n tton 1 11~ • 
Hence t e n d to e udy collect tv b r inlDI 
and its perform. nee/expert noe ln dltt r nt 
1nduatr1es and areas, eo t t ite batt r 

· features could be h h-11 ted, and the plt tall• 
avoided. is o sa-study, conttn 4 to t • 
Amb rnath are during t e ertod 1970-tgea, , 
br1n s out the achieve ent as ell a ~~ 
deleterio··. s aspects ot collect tv bar1 lntn , 
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