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LETTER OF TRANSMITTAL

UNITED STATES DEPARTMENT OF LABOR,
WoMmeN’s BUREAD,
_ Washington, June 30, 1924,

Sir: I am submitting herewith a report on wages, hours, and work-
ing conditions of women in industry in the State of Okluhoma. This’
survey was requested by the commission of labor of that State and in
accordance with the policy of cooperation with State departments of
labor, the Women’s Bureau undertook to male the study in the spring
of 1924. The Women’s Burcau fully appreciates the assistance
received by the State officials in giving it the benefit of their experience
and knowledge of local conditions. An acknowledgment is also
made to the employers who cooperated with the bureau in giving
access to the information.

The study was in charge of Mrs. Hildred M. Hawkins, industrial
assistant, and the report was written by Miss Ruth I. Voris, assistant

editor, and Mrs. Hawkins, .
MARY AxprRSsoN, Director.
Hon. James J. Davis,

Secretary of Labor.
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WOMEN IN OKLAHOMA INDUSTRIES

PART I

INTRODUCTION .

In 1923 the Commissioner of Labor of the State of Oklahoma asked
that the Women’s Bureau of the United States Department of Labor
make & survey of the employment of women in that State. In
accordance with its policy of cooperation with State departments of
labor, the Women’s Bureau undertock to make the study and sent
its agents into the State during the spring of 1924. Officials of the
State greatly assisted the agents of the bureau who made the study
giving the benefit of their experience and their familiarity with locals
conditions. Acknowledgment is also made of the free cooperation
on the part of the employers themselves. Xad it not been for their
readiness to supply the information asked for, the study could not
have been made.

Oklahoma is not conspicuous industrially, and such women as are
employed there are distributed throughout the industries, in the
State, in relatively small groups. Such & situation makes more
difficult the acquisition of data for a representative number of womeon.

Manufaeturing industries have not yet assumed any considerable
importance in Oklahoma, which stands thirtieth in order when the
States of the country are rated according to the value of their manu-
factured products.! Nor are the leading manufacturing industries
in Oklahoma—petroleum refining, flour and grist mills, and zine’
smelting and refining *—such as employ many women.

With this knowledge of the industrial standing of the State, one
is not surprised at the facts disclosed by the occupational census
concerning the number and distribution of the gainfully employed
women. In 1920 there were 94,594 women gainfully employed in
Oklahoma, this number being 13.2 per cent of the total female
population 10 years of age or over. In only four States was the
proportion of women gainfully employed smaller than this. Of
these women in remunerative occupations, over one-fourth were in
domestic and personal service, not far from one-fourth were engaged
in agriculture, and over three-tenths were in clerical or professional

1 U. 8. Bureau of the Census. Fourteenth census: Abstroct of the census of manufactures, 1019, p, 280,
table 187,
1 U, 8. Bureau of the Census. Fourteenth census: v. 9, Manufactures, 1619. p. 1218, table 3.

1



2 WOMEN IN OKLAIIOMA INDUSTRIES

occupations; trade, transportation, und manufacturing together
claimed less than onefifth of all the gainfully employed women.?
Under the group last named come all the women working in stores,
in telephone exchanges, and in factories: women who work in laun-
dries and in hotels or restaurants are included under the heading of
domestic and personal service,

SCOPE AND METHOD Of INVESTIGATION

It was.impossible, with the time and funds available, for the
Women's Burcau to make such a comprehensive survey as to in-
clude all establishments employing women, but a representative
number of plants in the various women-employing industries were
visited. TFactories, stores, laundries, telephone exchanges, and
hotels and restaurants were visited in 25 cities and towns of the
State, the list being as follows:

Ada. Claremore. Morris. Sapulpa.

Ardmore. Dewey. Muskogece. Shawnee,
* Bartleaville. Tnid, Oklahoma City, Tulsa,

Boegps. Guthrie. Okmnigeo, Wynoua.

Blackwaell. Hominey, Pauls Valley,

Broken Arrow, Maudlill. Ponen City,

Chickasha, MeAlester. Sand Springs.

Definite information as to numbers of employees and data on
hours and wages of the women workers were scheduled by investi-
gators after interviews with employers, managers, and foremen, and
aftor examination of the pay rolls. In order to obtain accurate and
comparable information, all figures from the pay rolls were copied by
the investigators of the bureau except in a very few cases where the
information wus supplied by the firm. ‘T'he wage informuation ob-
tained included data on the earnings, rates, and hours of work of

"each woman for a representative current week. In the majority of
enses, records were tnken for the last pay-roll week in April, 1924,
but occasionally, on the advice of the management, another week
was selected.  The aim was to secure records of a normal week in
which no unusual cireumsiance had affected the hours or the earn-
ings of the employees. Wherever possible, figures also were taken
for & week in April, 1923, as was the record of year's earnings for
about 20 per cent of the women in each plant who had been with the
firm during that time and had worked not less than 44 weeks.

With the wage and hour data thus obtained were combined facts
relating to age, nativity, conjugal and living condition, schooling, and
time in the trade, which were obtained from questionnaires dis-
tributed in the plants and fitled in by the emnployees,

+U. 8. Burean of the Census, - Fourteenth ceasus: Populution, 1920, Abstruct of sceupution statistics,
p. 404, wble 7; p. 302, table 10,
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In addition to tuking the records described, the agents went
through tho plaats giving attention to the gcncml coudttnons of
work, such as seating, lighting, ventilation, and sanitary and servico
provisions,

A fow of the women were visited in their homes, and information
was obtained concerning their home responsibilities and dependents,

Tho industries includod in the survey, the number of establish-
ments covered, and the number of employeces are given in the follow-
ing table: )

Tavuy L—Number of cstablishmenta and nnmber of men and wamen employed
thorein, by induatry

| A o e — Bl s vy —_r "= = - - TTT T e
Number ‘I'm;ﬂ — Number of wontan
. 0 nenher amber | __ .
Industry vstublish-|  of vin- of muoen
menitd | ployees Totul | White | Negro
AN Indisteley . o e 172 4,017 4,452 | 4 10 HALLT) R
Maonufacturing:
Gl e Thm prodiets ewmanaa 8 1,000 R27 17 | KA1 P
Muat, poultey, snd duiry 1)roducls - [ 1,121 1328 187
Other toed products. . 10 s g paL)
rinting und prblishing . B m n 2
Shlrts aned overnlls. .. . 4 11 H 100
Mlscolluneous. ... ... - il | P | 71 a5
Genernd merenntile. oo Lo aaaaa., 25 L) T 40
Slonnd-2h-cont slored. ... oo, 20 41 0 311
Landrioa, e ceeceamn - 32 1005 patl] T
Tatels and feitaurants ..o I 41 LI 067 0l
Telenbione exehngen. ... oo e 17 My T4 77

Tho 4,135 women included in the survey were employed in fue-
tories, stores, laundries, telephone exchanges, and hotels and res-
taurants. No individual manufacturing industry assumed any
overwhelming importance, but over once-fourth of all the women
reported were working in factories. Not far from the same propor-
tion wero employed in stores. In short, the distribution of women
included in the survey is characteristic of a region which is not
given over primarily to manufacturing,

In the study of the other tables in this report certain fucts should be
borne in mind. For example, five night workers employed in fue-
tories aro included in this first table, but are not included in any of
the tables on hours or wages. Although there were night workers
in telephone exchanges and in hotels and restaurants, beeause the
work was continuous in nature, and because many of the night
workers in telephone exchanges had not been so designated in the
records relating to wages and hours worked, this proup of workers
in these two industries has been thrown with the day workem.

In the general tabulation of scheduled hours the figures for hotol
and restaurant workers and for the women in the telephone exchanges
have not been included beeause of the greater irreguinrity in the
schedules of these workers. For each of these groups, the hour
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information is compiled separately. For the hotel and restaurant
workers the wages also have beon separately tabulated because the
practice of furnishing meals to part of these workers keeps the figures
from being comparable with those of other industrics. The wage
figures of the negro women have also been handled soparately from
those of the white women because of tho marked difference ordinarily
found between the wage standards of these two groups.

SUMMARY OF FACTS
Ixtent of survey:

Number of citics and towns visited . oo oo oo oo iaccacaaaaas 25
Number of establishments visited ... oo oo mmaaaas 172
Number of women employed in theso establishments. oo oo _o. 4, 135
Workers: Per cont
1. Proportion of negroes o oo e cmaceccneaaas 6.0
2. Distributlon of women in industry groups—
Manufocturing . oo em oo e Canaa 25.9
Mereantile. . i mcmeccc—m———— 23.9
Laundries. o e ccmm———— 17.1
Hotels and restaurants. . oo eeeo oo 14. 3
Telephone exehanges. i icumraaas 18. 8

3. Conjugal condition of—
2,383 white women—

Single. e e maeeemcmee———naea 46. 0
Married. . e emee—————a 33.2
Widowed, separated, or divoreed. .. ____..______ 20.7
154 negro women—
L5 174 [ Ty PRSP 20.1
Married. e eeemmmmmmiccmeaan 46, 8
Widowed, separated, or divorced. .o ______ 33.1
4, Age of—
2,454 white women—
Under 26 years of age. - oo e, 63. 1
25 and under 30 years of age oo oo muo oo 13. 9
30 years of age OF OVer. .o e . 33.0
156 negro women— -
Under 25 years of age_ . e eenean 28.2
25 and under 30 yearsof age. - __ .. _ ... __...__.. 27. 6
30 yenrsof age or over .. ... __ 44, 2

b. Living condition of—
2,464 white women—

Living independently .. oo .. 147

Living at home .. . e 79.6

) Living with relativesd__________ . _..... 5.6
154 negro women—

Living independently. ... 18.2

Living at home_ ... 79.9

Living with relativest__ _________.______________..___ 1.9

6. Nativity was reported for 2,586 women, only 12 of whom were
forcign born.

¢ Includes those women who lived with relatlves other than parents, husband, chlldren, brothers, or
plstors,
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Hours:
Hour data for 121 factorics, stores, and laundries may ho summarized ns
followa:
1. Weekly hours—
A schedule of 54 hours for 49.6 per cent of the women.
A schedule of 48 hours or less for 18.56 per eont of the women.
Hours less than scheduled worked by 70.3 per cent of the
women for whom time worked was reported.
Hours more than scheduled worked by 11.3 per coni of the
women for whom time worked was reported.
2. Daily hours—
A schedule of 9 hours for 64.4 per ¢cent of the women.
A schedule of 8 hours or less for 20.6 per cont of the women.
3. Saturday hours— '
Saturday hours shorter than the daily schedule for 30.8 per
cent of the women in factories.
Saturday hours longer than the daily schedulo for 19.5 per cont
of the wotnen in stores,
Of 776 women in 17 telephone exchnnges, 84.8 per cent had a scheduled
day of 8 hours and a week of 48 hours.
For 568 women employed in 34 hotels and restaurants the acheduled hours
of duty on 81,2 per cent of all the working days were 8 or less, Over-all
hours on 306.1 per cont of tho days were 10 or more.

Wages:
Whage data for 1356 factories, stores, laundries, and telephono exchanges may
be summarized as follows;
1. Weok's onrnings.
Mecdian weeck's carnings for all industries— April, 1023 Aprll, 1024

Whitewomen. .o oo ... $12 16 $13. 00
Negro women...____________.__._.... 8.70 8.20
Median week’s earnings of full-time white workers______ 15. 00

2. Year's carnings (April, 1923, to April, 1924)—
Median year's earnings for all industries, white women. 666, 00
For 406 white women employed in 34 hotels and restaurants the median
week's carnings in April, 1024, were $11.75; for 185 negro women, they
were $10.10.

Working conditions:
For the 172 factories, stores, laundries, telephone exchanges, and hotels and
restaurants visited—
1. General workroom conditions were as follows—

a. 76 factories and laundries had aisles narrow or obstructed, 25
stores had aisles behind eounters too narrow for workers to
pass when scats were down.

b. 32 hotels and restaurants had hard floors (of cement or tile);
59 factories and laundrica had floors of concrete, tile, or
brick, and in only 15 of these were wooden platforms or
ruberoid strips provided.

¢. Natural light was unsatisfactory for part of the workers in 11
factories and for part or all of the workers in 9 kitchens and
5 dining rooms.

d. Glare from unsghaded hulbs was reported for part or all of the
workers in 34 factories, 28 laundries, and 14 store work-

Tooma.
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Working conditions—Continued.
For the 172 factories, stores, laundries, telephone exchanges, and hotels and
restaurants visited—Continued.
1. General workroom conditions were as follows—Continued.

e. In 17 factories and 24 laundries, no seats were provided for
womnen who stood at their work; in 18 factories and 1
laundry seats without backs were furnished for the women
who sat at their work all of the time.

2, The need for improved sanitation is shown in the following-

a. The comnmon drinking cup was found in 79 establishments,
no cups in 8 establishments, insanitary bubbile fountains in
25 establishments, .

b. There were no washing facilities in 7 establishments, no
towels in 46 establishments, common towels in 86 estab-
lishments. ‘

¢. An inadequate number of toilet facilities was reported in 46
establishments, same foilets for men and women in 12
establishments, toilets shared with public in 40 establish-
ments,

3. The record of service facilities diselosed—

a. No lunchroom in 97 establishments..

b. No cloakroom in 40 establishments.

c. No restroom in 113 establishments.

CONCLUSIONS .

As far as the hours of women workers are concerned, Oklahoma
may be said to occupy a middle ground. Although the limitations
of the State law do away with the evil of excessively long hours, an
8-hour standard has not made great progress and the 6-day week
remains more common than the 514-day week. In the State as a
whole, standards of plant equipment affecting the convenience and
health of the workers have not come up to what they should be.
Although the wage standards of Oklahoma are higher than those
of many communities, there is room for improvement. A median
wage of $13 for all the women surveyed in the State means that
one-half of these women received less and one-half received more
than that amount. When half of the women who were reported as
working the full scheduled week of their firm earned less than 315,
the situation left much to be desired. Industrial activity as yet is
rather limited in Oklahoma, and as the State develops the evils often
found in old establishments may be avoided. A locality that is only
at the beginning of its development has the opportunity and the

responsibility of setting for itself high standards in all the phases of
its industrial life. '



PART Ik
WAGES

Of the various factors connected with the labor contract, probably
none is of greater importance than the amount of money to be re-
ceived in return for the service rendered. The workers themselves
ordinarily look upon this as a matter of preeminent importance, and
many labor disputes have centered about the question of the wage
rate. Nor is it unnatural that the worker should concentrate his
efforts in this direction. While some people may thunk a high wage is
of little value to the worker who has practically no time frec for inter-
ests other than his job or to the worker who labors under such cir-
cumstances that the job exhausts all energy and undermines the
health, still it is obvious that time for recreation and self-improve-
ment, and freedom from hazard while at work, are not enough if the
worker receives wages insufficient to make possible some enjoyment
of his leisure or to keep him decently clothed and fed. A Iarge
proportion of the anxieties of wage earners center about the cfforts to
make the money in the pay envelope mect the necessary expenditures.

As already stated, because of the marked diflerence in the earnings
of white and of negro women, the figures for these two groups in the
present study have been kept separate throughout, and the earnings
of negro workers are discussed in a separate section. Also, the wages
of the women working in hotels and restaurants, although taken from
pay rolls, are not strictly comparable with those for the other workers
because of the difference in the practices within the industry itself.
In many hotels and restaurants from one to three meals a day are
furnished to the employee by the firm, while in some hotels workers
receive both board and room. It is difficult to estimate the value
of these accommodations, and yet it must be admitted that the prac-
tice has the effect of mugmenting the wages of the workers. All
tables in this section relating to wages and rates therefore include
only the women employed in the following industrial classes: Manu-
facturing, stores, laundries, and telephone exchanges; the imaterial
for workers in hotels and restaurants is dealt with in & separate

section.
METHODS OF PAYMENT

In many manufacturing occupations the wages of the employees
are figured on the basis of sutput, the amount earned varying with the
amount produced. Such workers are said to be on a piece-rate

7
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basis. Other workers receive pay based on the number of hours or
days which they work during the week, while a few may be working
under a combination of the two systems. Table 2 shows the meth-
ods of payment followed in the mdustrles surveyed, exclusive of hotels
and restaurants.

TaBLE 2.—Ezlent of timework and piecework, by induslry

Number and per cent of women in each specified
industry who were on—

Number
Industry of woren| Timework Plecework | DBoth time and
reported plecowork

Num-| Per Num- | Per | Num-| Per
ber eent ber cent ber cont

All Industries. oo ooocueacviasncnnana. ! 3,449 | 3,059 88,7 334 9.7 56 L8

Manufacturing:

(inss and glass produets..___.__......_. 165 122

Meat, poultry, and dairy products 169 134

Other food products. -« c.ieeeeas - Fri) 126

Printing and publishing..... . 14 14

Shirts and everalls__..ooceeaa. . o8 2

Miscellaneous . ocuvoveuen. .. 320 214
General mereantile. ... .- [igh! 610
5-10-and-25-cent stores. . Hi 31
Laundres________.___.._ ... . 895 657
Telephone exchanges . «vevveeveeveroreremmoee 77 7

Of the 3,449 women for whom the method of payment was re-
ported, almost nine-tenths were working on a straight-time basis.
This is partly due to the fact that three of the largest groups—the
women employed in the two branches of the mercantile industry and
in the telephone exchanges—were entirely timeworkers. But even in
the factories of Oklahoma time worked was a very usual basis for
reckoning pay, since not far from two-thirds of the women employed
in manufacturing establishments were timeworkers. The only Okla-
homa industry surveyed in which any considerable proportion of its
women workers were on a piece rate was the manufacture of shirts
and overalls, where practically three-fourths of the women were
pieceworkers.

WEEK’S EAI}NINGS

The material on week’s earnings was copied from the pay rolls of
the establishments visited. The actual earnings of each woman em-
ployed were taken off for a week in April, 1924, and for a corre-
sponding week in 1923. While the aim was to take the record in
each plant for the last pay-roll week in April, there is some variation
from that date, either because the week specified was not & normal
one in the plant or because the pay roll for that week was not available,

61159°—267——2
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Records of week's earnings for the late pay-roll period were obtained
for 3,452 white women employed in these industries, and the distri-
bution of the women in the various wage groups is given in Appendix
Table I. The median earnings for these 3,452 women were $13; that
is, one-half of them earned less than that amount and one-half
earned more. If the median be taken to represent the standard of
earnings in an industry, a comparison ef the standards of the various
industries is possible from the following summary:

Median
Numbher i
Industry - of women ‘i‘?”}‘é’lﬁ;‘
reported | K o0t

Al industries . o o oo et ccmenn 3,452 $13. 00

Manufacturing:
Glass and glass produets...__________________________ 173 12. 80
Mecat, poultry, and dairy produets. . __________.____ 185. 11. 90
Other food products. o oL e ! 222 { 1 30
Shirts and overalls_ . _ . __ .. _. 10007 17.70
Miscellaneous .. .. oo .o . 341 10. 16
General mereantile_ _ .. _______________ . _.__. . 646 17. 35
5-10-and-25-cent stores___ . ___ .o _._. 341 9. 45
Laundries . 653 | 11.50
Telephone exchanges_ . _____ . . _____________.__ 777 16. 50

On this basis, the manufacture of shirts and overalls had the highest
wage standards of the industries surveyed, with a median of $17.70,
while general mercantile establishments and telephone exchanges
came next with medians of $17.35 and $16.50, respectively. The
median of the industry next in order—the manufacture of glass and
glass products—was almost $4 lower than the $16.50 median of the
telephone workers. The industry group lowest in the scale of eayn-
ings is the 5-10-and-25-cent stores, the median for which was $9.45.
As only 14 of the women reported were employed in pxiuting and
publishing, no median is computed for that group. The earnings of
these 14 women ranged from $5 to $21.

The foregoing figures on earnings relate to all of the women who
appeared on the pay rolls during the week recorded, irrespective of
how much time they actually worked. Consequently the earnings
reported ranged all the way from less than $1 to over $40. However,
the earnings of almest four-fifths of the women fell between $8 and
$20.

The situation in regard to week’s earnings is differently stated in

the following summary, again comparing the standards of earnings
of the various industries:.
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Percenlage of women earning less than 39

All industries. - - oo oo e ——— 16. 4
Telephone exchanges____ _____ o aa. 2.6
General mercantile. ..o o 53
Bhirts and overalls. o o .. d e . 80
Laundries .o e mcammmmceeeee 15.3
Meat, poultry, and dairy produets____ . .o ____.____ 16. 8
Glass and glass produets. o o . oo ._. 17.3
Food products other than those specified oo ..______.. 36. 9
5-10-and-25-cent stores. . o Lo icaa-a 37. 8
Miscellaneous manufacturing . L oo amaaa 381

Percentage of women carning less than §12

Al industries. o oo cnar e e m i acm e rcmmm————— 41. 3
Telephone exchanges .. e cecaaas 10.0
General mereantile_ . oo 15. 8
Shirts and overalls_ .. . . o o.. 16. 0
Glass and glass produets . ___ ____ .. ___.___ 42 2
Meat, poultry, and dairy produets____ . ____.____ 51. 9
Laundries. . oo dimmmm—eem 55.7
Food products ether than those specified__ . ..o _______. 62. 6
Miscellaneous manufacturing . _ ... ____._.. 09. 2
5-10-and-25-cent stores oo o e eeeaa- 02.7
Percentage of women carning less than $15
Allindustries_ - .o Gl. 6
General mercantile_ ... 289
Shirts and overalls. .. oo oo e 29. 0
Telephone exchanges. o riiaan 317
Glass and glass produets_ .. ___.._.. 79. 8
Food products other than those specified__ _______________ 82. 0
Laundries. . o coece oo oo emme——a 841
Miseellancous manufacturing _ oo aean 85. 3
Meat, poultry, and dairy produete_______________________ 87. 0
5-10-and-25-cent stOTCS oo o oo e e 08. 5
Percentage of women earring lcas than 818
Alt industries_ _ ..o e mcmccaaaas 80.9
Shirts and overalls. .. e ioaa 52.0
General mercantile. _ - Lo 54. 5
Telephoue exchanges. . oo 72.2
Miscellaneous manufacturing. . o . ____________._ 92. 7
Meat, poultry, and dairy produets_._ ... ________ 93. 5
Laundries . oo oo e e mcme e 093. 9
Glass and glass products . . __ o aeeoas 96. 0
Food producta other than those speetfied . _____..__ 06. 4

5-10-and-25-cent S5H0Te8cc e cvmecmeemr e e c et dmcenmae .——- 99.1

11
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This summary of the distribution of earnings shows that the
manufacture of shirts and overalls and the general mercantile estab-
lishments were the only industries in which any considerable pro-
portion of the women had earned as much as $18, While the tele-
phone workers, according to median earnings, were one of the more
highly paid groups surveyed, this was due largely to the fact that the
earnings of two-fifths of these women were between $15 and $18,
and a smaller percentage earned $18 or more. Over a third of the
women employed in the three following industries—food products
other than those specified, miscellaneous manufacturing, and 5-10-
and-25-cent stores—earned less than $9 a week, while over nine-
tenths of the women in the last-named group earned less than $12.

For the 1923 pay-roll period records of earnings were obtained for
only 2,350 white women, including some women from all the indus-
tries surveyed in 1924 except the telephone e'(changes The detailed
figures on earmings are given in Table II in the appendix. The
summary of these figures in terms of medians for those industries
reporting enough women to make possible the computation of a
median is given here;

Numberot| Median
Tndustry g P
Al industries. o oo e cmmmeeeee - 2,350 | %1215
Manufacturing:
Gless and glass products ............................ 130 13. 15
Meat, poultry, and dairy produets. oo ________ 185 11. 8O
Other food produets_ _ _ . _____... 227 10. 45
Shirts and overalis 114 16. 70
Miseellaneous. . _______________.._._. 158 10, 10
General mereantile__ . ___ .. ___-.___ 611 17. 60
5-10-and-25-cent stores 333 9, 30
Laundries. oo et e e e e 580 11. 40

While the median earnings for the women reported during this
week were only $12.15, or approximately 6 per cent lower than the
median for 1924, the difference does not appear to be due to any
consistent difference in wage level for the various industries, but
rather to the lack of figures in the earlier period for women in tele-
phone exchanges, one of the more highly paid groups. While the
median earnings were lower in the early pay-roll period in meat,
poultry, and dairy products; shirts and overalls; miscellaneous manu-
facturing; 5-10-and-25-cent stores; and laundries, the medians were
higher on the earlier date for glass and miscellaneous food manufac-
turing and for general mercantile establishments.
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Earnings and time worked.

Up to this point all analysis of wages has disregarded the length
of time worked during the week and considered only the amount of
money-which appeared opposite the woman’s name on the pay roll.
The amount earned is not the only fact of interest and an analysis
of earnings which takes no account of the time required to earn the
amount reported is incomplete,

It is sometimes difficult to obtain any record of the time worked,
and not always can the figures be obtained in comparable form.
For those women whose pay is based directly on the number of
hours worked, exact records in terms of hours ordinarily are obtain-
able; but such definite data can not be secured for all timeworkers,
For the workers in stores, attendance reports usually show on how
many days the women were present, irrespective of whether they
remained at work throughout the day. For the pieceworkers, the
problem of getting any record of time worked becomes even more
difficult. The firm finds such a record of no importance in connection
with the making up of the pay roll. Some firms keep detailed hour
records for pieceworkers, but frequently it is impossible to obtain
any figures at all on time worked, even in the rough form of the
number of days on which work was done.

Earnings are tabulated according to the hours worked, so far as
such material is available, in Table III A in the appendix. The
table here presented gives a summary of figures on earnings and
hours worked in the various industries, compiled from unpublished
material.



TABLE 3.—Median ¢arnings and hours worked, by tndustry—1924

Number of women who worked each specified number of hours snd thelr median earnings in—

Manufacturing
Telephonsg
Hours worked during the week{  All Industries Glass and el Meat, poultry, and Loundries mh‘ﬂ’nm
nss and glass . ry, :
products dalry produtets Other food products|  Miscellaneous
Number | Medinn | Number | Median | Number | Median | Number | Medisn | Number | Median | Number | Median | Number | Median
of women| earnings {of women! earoings of women] carnings of woinen| earnlngs [of woinen| earnings [of women| earnings |of wornen| earnings
Total ..o raeecccann. 11,52 §13. 95 130 $12 80 129 $11.45 178 $10. 40 258 $9. 50 o4 Y. 80 T4 §16. 60
L.

Under30.. ...oeecaeeccaceemens 132 4.65 14 [OF 18 2,75 37 515 43 4.30 1 (2; 18 8.0
30 and under 39.. 110 8.75 9 { 11 ) 2 8 50 46 8.30 G (1 15 11. 50
40 and under 44. . 140 12. 585 9 {t k) | 11,65 i (l; 13 ) 13 1] 03 14.50
Mol 49 13. b3 1 ) 3 U] 1 [t 1y 11. 50 2 )] 19 14. 80
Over 44 and under 48 153 11, 56 3 13.20 3 11,70 43 15 30 39 10.25 2 &3] 14 [O)
A8 . 611 K. I R P, 2 &) [ 1 O] 2 (4] b9g 17.
Over 48 and under 50 51 11. 90 10 () 16 14,00 8 ] 7 8 7 ?) 3 )
BO. .. 35 11.55 2 [ N P 9 (l; 13 3 6 ) 5 (1)
Over 50 aud under 52_.. 15 (1’.'; 45 3% (1;'; 65 1 *) 5 [t R S . 4 O] 3 0]
el [ 1M 1 31 M .. PO RN (RSSRURN ORISR, SRR AR gy ceutrrmmmalaamacnenan
Over 52 and under 54___....._._. 30 1. 65 4 (0] [ O] 7 (6] 3 U] 9 (2 1 {')
R 103 12. 45 13 &} 10 *) 10 () &2 12,15 12 &) 5 1)
Over 5. i e 24 D L0 1 P PPN I SO, P r] 14.30 2 [ N PR IR I, P R, .
48 and over. . iceeooaaa [ jLing 16. 15 H 14. 85 38 12,55 [i]} 12,70 78 11. 30 40 10, 55 815 17.00

1 Totnl excecds Lhe snm of numbers reported in the varlous industries, since women are included {n the total who were employed in industries reporting hours for too few women

t0 moke separate medians significant.
1 Not computed, owing 1o smoll number involved.

i4%
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There were 1,521 women for whom & correlation of earnings and
hours worked was possible. These women were employed in all
branches of manufacturing that were included in the survey, and
in laundries and telephone exchanges. The two mercantile divisions
furnished no returns on the subject. After grouping all the in-
dustries for which such material was available, 2 glance at the median
earnings for the various hour groups shows the lack of any positive
relation between the number of hours worked and the amount earned

2 - 3 b 3 2 2 2 - & =) £
S - S S R - . - S B
Doliars v
&
S /
o
v 10
N /
3
b
3
L
Sy¢
0
Under 30 39 £4 Over 48 Over 60 Over Over 4 Over
30 and and  hours 44 hours 48 hours 50 52 hours ™
hours under under and and and and houra

39 44 under under under under
hours hours 48 50 52 b4
hours hours hours hours

HOURS WORKED

Median earnings in relation_to hours worked of women employed In factories,
laundries, and telephone exchanges

during that time. It is true that the amounts earned in the two
shortest periods were the lowest, but after these two groups are
passed there is no regular progression of wages with the number of
hours worked. The highest median earnings were $17 for those
women who had worked 48 hours, while those who had worked over 54
hours had a median of only $14.35. The facts in regard to earnings
are graphically presented in the chart on earnings in relation to hours
worked.
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In only a few cases is it possible to make any comparison between
the various hour groups within any one industry. In the man-
ufacture of glass, medians were computed for only two hour
groups—for those women who had worked between 44 and 48 hours
and for those who had worked between 50 and 52 hours. In this
instance the women who had worked the longer hours had also the
higher median earnings. Again in the preparation of meat, poultry,
and dairy products the longer hours were accompanied by higher
wages, so far as sufficient material was available to make computation
of medians significant. Medians -are given for four hour groups
in the manufucture of the miscellaneous food products. While the
medians for the two shortest hour groups—both under 39 hours—
were low, that for the 44 to 48 hour group was higher than that for
the women who had worked over 54 hours. F01 the workers in
telephone exchanges there was a fairly consistent increase in wages
with the increase in the number of hours worked, but in this instance
at least it would be expected, since the scheduled hours for all of
these women were the same, and any women who worked less than
48 hours had worked less than their full week. ‘

The figures from the 1923 pay roll show the same general situation
in regard to earnings and hours worked as do those for 1924. Here
also there was no definite relation established between the amount
earned and the number of hours worked during the week.



TaBLE 4.—DMedian earnings and hours worked, by industry—1923

Number of women who worked each specified number of hours and their median earnings in—

Manufacturing
Bours worked durlng the week Al tndustries al d gl ul al Lanndries
OUrs wor uring the week 0ss an 5% Meat, poultry, an &
products dairy prodiets I Other food products)]  Miscellaneous
. !
Number ] Median | Number | Median | Number | Median ‘ Numher | Median | Number | Median | Numnber | Medlan
of women | earnings of women | earnings |of women | earnings of women | earnings ‘of women | earnings of women | earnings
|
b T R s 1406 | $11.65% 8| $13.75 129 $1.70; l T s10.10 U SlL20 5 $0.95

LT 1 52 510 5 ® 12 O] 28 25 4 O] 2 M
30 and under 30_ 42 T 1 9 , 00 3 7
s'a ond under #. .. 10?2 3 35 NI 3 6

..................... at £l 8 1
0\ er 4 and under 48.. m ™ 4

................... 36 [
Over 48 and under 50.. :.; 7 1

..................... T 3 1 2
Over 50 and under 52__.. 1% 2 5 8

..................... 2 2 1 5
Omr 52 and under M__._ 12 2 1 2

....................... 70 12, %0 13 m 13 Q) 16 0.65 5 (0] 17 14,50
OVer M i emmmaeat—e i mmmes b33 1320 | e 2 1Y) pe! FECRE ) I Y FUNPPUN P RO,
2 T I 205 12,65 4% l .75 l 35 12.55 | 60 10.95 | 3 I ™ k] 11.65

¥ Total exceeds the sum of numbers reported in the various industries since women are included in the total who were employed in one industry reporting hours for too few women

to make separnte medinns significant.
¥ Not computed, owing to simall pumber involvad

SATYLSNANT VIWOHVTIIO NI NIWOM
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The highest median wage from the 1923 pay rolls, $15.85, was for
the women who had worked only 48 hours a week, while the next
highest median, $13.20, represented the earnings of those women who
had worked longer than 54 hours. The median for the women who
had worked between 44 and 48 hours was $13.

Not only the median earnings, but the dispersion of earnings within
the hour groups, indicate a considerable lack of correlation between
eurnings and hours worked. While almost one-fourth of the women
working 54 hours earned less than $10, there were women working
less than 44 hours who reccived $20 or more. The earnings of the
women who worked 48 hours or over ranged from the $7 to the $30-
and-under-835 group.

In discussing the absence of positive relation between hours worked
and carnings, it must be remembered that some of the women who
worked 44 hours, for example, were employed their full scheduled
hours, while others with a week of 44 hours may have lost considerable
time. In general the wages are likely to {luctuate more with the
proportion worked of the full-time week than with the actual hours.
In view of this fact, the carnings of full-time workers are treated under
o separate heading,

For 1,562 women employed in factories, stores, laundries, and
telephone exchanges the records showed on how many days they had
worked. When this method of recording time is used, there is a
more positive correlation between time worked and earnings, since
we are in this way ascertaining roughly the proportion of the week
which they worked, except in the case of those who worked on 514
days or more. Some of those who worked on 514 days had been
employed what was for them a full week, but a very considerable
group had not. The frequency table on carnings and days on which
work was done for the 1924 pay-roll period is in the appendix
(Table III-B). The following summary shows the medians for each

group, together with the number of women working the specified
amount of time:

Nnnber of
Number of days on which work w iy Median
¥ Tk was done rzf,’é}'fﬂj earnings
1, 562 $12. 10
17 2. 65
5 O]
23 3. 96
6 *)
23 5. 80
13 )
48 8. 35
17 8. 50
99 10. 05
69 10, 70
1, 227 12, 90
2|
1B O

1 Not computed, owiug to small numbher involved.
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Information on earnings and days worked based on the 1923
figures may be found in Appendix Table IV-B,

Earnings of full-time workers,

The comparison of earnings with time worked is affected by the
fact, already stated, that of those who had worked for the same
number of hours, some put in a full week while others worked con-
siderably below the schedule of the plant, and the amount of money
earned probably bears closer relation to the proportion of the full
scheduled week which the women worked than to the actual number
of hours worked. TFor this reason it was felt that o record of the
earnings of all those who had worked the exuct scheduled time of
the firm would be a worth-while check on the gencrul wage figures.
The number of full-time workers and their median carnings are given’
in Table 5. The detailed frequency distribution of the earnings of
these women is given according to industry in Table V in the appendix.

It must be remembered that some of the time records of the women
employees were in terms of hours worked, while in other cases time
worked was expressed only in terms of the number of days on which
a woman had been employed. If the scheduled week of the plant
consisted of 6 days and the woman had reported for work on ¢ days,
or if 514 days constituted the scheduled week and the woman had
reported for work each day, she was counted as working the full weck.
It is probable that in such case her actual working time came very
close to her expected weekly schedule.

TapLE §.—Week’s earnings of women who worked the firm's scheduled week com-
pared with those for all workers

Women who worked
the firm’s sched- | Median  earniugs | Por ernt
uled week of— by which
median
carnlugy of
Indusiry Per cent full-time
}Jf wn'lm'n Full- All wu:l:;-m
or whom excendinl
Number | 4510 rec- _“Tf workera | thow of
ord was | WoOrkLrs ull workers
availahle
All induogtries. .. e 2,001 65,0 $15. 00 $13.00 154
Mnm]hf‘turlm 1
Glass and g products. e 28 16.3 14. 10 12 ’) 10.2
Meat, poultry, and dairy pmducta ........... 12 7.9 ) 1,90 [oeermaaennoa
Otber food PIOdUELS o i 41 21.5 11. 00 0.5 L%
Frinting :md publishing......-... I -] 571 O] ('_J N IR
8hirts and overalls.... .- 13 85.7 (1} L) PO
Miscellnneons. . 108 35.9 1215 w. 1% 19.7
Goneral mercantile - oL 0.9 1s, 2} 17. 35 4.9
5-10-and-25-cent sto s 260 7.6 ©. A0 U. 45 3.7
LUNATIeR e cvavre - cvvmsmmre—ce———sserrrmaran—— 1% 724 lzl. o] 11.5) :5 -4
Telephone eXehanges. . oo ooccamrmrromcmmcreaoe o2 80.5 16,90 16, 5 L4

1 Not computed, owing to small oumber involved.

Time records were secured either in days or in hours for 3,083
women. Of this number, 2,004, or 65 per cent, had worked the
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normal week of the firm in which they were employed. About 100
women (3.2 per cent) had worked in excess of their scheduled week.

The median earnings for the full-time workers is compared not
with the median for only those women for whom time was reported
but with the median for all the women for whom earnings were re-
ported. In the case of the following industries—meat, poultry, and
dairy products, printing and publishing, and shirts and overalls—
material was available for too small a number of women to make
comparison of any value. Of 100 shirt and overall workers, -time
records were available for only 7 women, and 6 of these were full-
time workers.

The median earnings for the full-time workers in all industries
were $15, or 15.4 per cent higher than the $13 median for all of the
women for whom earnings were reported. This is a greater percent-
- age of difference then obtains in any of the single industries in which
comparison was made, except one. In the miscellaneous manufac-
turing group the median for the full-time workers was almost 20
per cent higher than that for all of the women in this classifieation,
o difference due to the fact that almost two-thirds of the women
with time records had lost some time, thus indicating the reason for
a lower median for this group as a whole. In general mercantile
establishments, on the other hand, over 90 per cent of the women for
whom information on time worked was available had worked the
firm’s scheduled week, and in this industry the median of the full-
time workers was less than 5 per cent greater than the median for
all the women in the industry. The full-time median earnings for
all industries were undoubtedly higher than they might otherwise
have been because of the fact that two of the larger and better paid
groups—general mercantile and telephone workers—had an unusu-
ally large proportion of women working full time, reducing the differ-
ence between their full-time and general medians.

Earnings and rates.

When figures on earnings are given it is sometimes pointed out that
these do not necessarily represent the maximum that the women
might have earned; that for personal reasons or reasons connected
with the running of the plant, they had not been at work the full
week but had been irregular in attendance. Therefore the weekly
ratc—the amount which the worker might reasonably expect to
receive if she put in a normal week—is of interest to complete the
story of earnings, in spite of the fact that it is actual rather than
expected earnings with which the worker must meet her expenses.

" It would be preferable, for the sake of completeness, if wage rates
could be available for all of the women for whom earnings were
reported. Unfortunately, however, this is not possible. Obviously,
no weekly rates can be obtained for women whose earnings depend
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entirely or in part upon the amount of output. Rates for time-
workers may be given for the hour, the week, the month, or the half
month. For the purposes of consideration in these tables and com-
parison with earnings, all figures on time rates were converted into
terms of the weekly period. Using this method, it was possible to
present wage rates for practically all the timeworkers.

A comparison of rates and earnings was made for 2,977 women. In
printing and publishing, too few women were reported to make a
comparison of medians possible, and that industry is omitted in
Table 6, in which is presented a comparison of median rates and
median earnings. The detailed figures from which the medians were
computed are to be found in Table VI in the appendix.

TaBLe 6.—Median ratcs and median earnings, by industry—192/4

by whieh
Number Y WhlC
of Weekly | Week's netusl
Jadustry women | rate | ecarmings | S\P0ES
reported weekly
rato
All industries._ ... eiieimmimmaccpec oo 12,017 $13.00 | $13.05 6.t
Manufacturing:
Glass and glass produets. .. ie e ce e emcsan 122 13.00 11,90 85
Meat, poultry, and dairy products_.._____._. . . _...... 132 12, 80 11. 55 0.8
Other (00d ProdUetS oo v ce o teacmanvnam———- 120 10. 90 0.85 0.6
Shirts and overalls________.____.. 25 15.05 14. 5 3.7
Miscellaneous...... 210 12. 20 .00 20.2
QGeneral mercantile. .. - 629 17.75 17. 30 5
5-10-and-25 cent stores HO 9. 90 0. 45 4.5
Loundries. o iemrere e cemanaas 612 12,10 11,70 3.3
Telephone cxChanges. . iicrmrmcr o cisananaraen 767 16, 90 2.4

! Printing and publishing reported too sjpull A numbwer of women for the comimtation of medipns and
does not appear s¢parnately, but the women in that industry are included in “all industries.”

The median rate for all the women for whom such information was
obtainable was $13.90, and the median earnings for the same women
were $13.05, the earnings falling short of the rate by only 6.1 per cent.
It may seem odd at first glance that a median of rates should fail
to come up to the median earnings of the full-time workers ($15),
but it must be remembered that, to a considerable extent, records are
given for different women in the two cases and that the necessary rea-
sons for selection would affect the situation. For example, a much
smaller number of women employed in the two food groups and in
the manufacture of glass were available for the table on full-time
earnings than for the rate table, and these three groups were charac-
terized by rather lower earnings than most of the other industries when
wages were considered alone, irrespective of conditioning factors.
Also, it is obvious that the women who appeared in Table 6 must—to
have a weekly rate—be timeworkers, and unpublished figures indicate
that in all industries but one where both methods of payment existed
side by side the earnings of the timeworkers fell below those of the
pieceworkers. Another indication that, on the whole, the lower paid
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workers probably appeared to a greater extent in the table on rates
than in the table on full-time earnings is the fact that in each of the
manufacturing groups the median earnings of the women for whom
rates were available fell short of those for all of the women reported in
the industry. (Compare Table 6 and summary on p. 10.) Although
this might have been due to more lost time among that particular
group of workers, the figures do not indicate that coneclusion and
there is no inherent difference in their industrial situation to suggest
that it would be a probable explanation.

The greatest difference between earnings and rates was found in
the miscellaneous manufacturing group, where the median earnings
fell below the median rate for the group by 26.2 per cent, while the
least difference was shown for the workers in telephone exchanges and
general merchantile establishments.

The figures for rates and earnings for the pay-roll period of 1923
show somewhat less inclination for earnings to fall behind rates than
do the figures for 1924. (Appendix Table VIL) For the earlier
date the median earnings fell short of the median rate by 4.7 per cent.
The greatest difference between rates and earnings, in 1923 as in 1924,
was in the miscellaneous manufacturing group, but in the earlier
period this difference was only 12.8 per cent.

TABLE 7.—Median rales and median earnings, by indu‘stry-:—IQES

Ter cent
Number hy which
Industry of | Weekly | Week's acimal
women rate | earnings | enrnings
reported fell helow
weekly mto
All industries....... 11,830 $12.70 $12,10 4.7
Mnr::u!l’acturinﬁ:]
Hams and glnss produacts. .. _
Ment, pouthtry, nnd duiry productS- oo e oommoeme | 13% {3 ?g ﬁ %3 33
Other food produets_ .. J.._________T 7 . 143 10, 80 10. 2% 51
Shirts sud overalts | 7T T o 152 15 .
MiseeRAmeons . i ] 62 10,55 o ST
Genersl merenntile.___, 586 18,00 17. 60 2.2
B-10-amdl-25-Conb 8LOTRS - .-~ -10. L eseses oo I 9.80 30 51
e T 520 12.25 11, 55 57

t Printing and publishing reported too smali and number of women for t n
and does hot sppear sepurately, but the woinen in that industry are incmdet.??ucg? lﬁgmﬂg.z‘"ms“ :

The frequency table in the appendix on rates and earnings for the
1924 pay-voll period, indicates that rates, like earnings, ranged all
the way from the less-than-$4 to the $40-and-over classification.
While there was a difference in the distribution within these extremes
between the two classes of information, there was less difference than
might have been expected. More women earned less than $9 than
had so low a rate, while more women expected to receive amounts
between $9 and $18 than actually received such earnines. 'The
firures indicate that the eamings of these women were nﬁ‘;cted by
undertime, but that there was practically no exceeding of rutes by
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overtime. Less time was lost by the more highly paid groups than
by the low paid, a situation to be expected, since most of those
workers with high rates were employed in stores and their week could
be shortened only by personal and not by plant reasons.

The distribution in regard to earnings and rates for the women
employed in factories alone is quite different from that for the women
in all of the industries taken together. There was a considerable
piling up of the number of women with rates at $10 and $12, with
very few women having rates less than $8. The actual earnings,
however, were much more scattered, with the largest groups of
woinen earning amounts between $8 and $12.

. For the women in factories and for these in laundries, week’s
earnings were tabulated by weckly rate, enabling one to say what
were the actual earnings of the women who had a specific weekly
rate. These figures are given in Tables VIIT and IX in the appendix.
The figures, both for the laundry workers and for the women em-
ployed in factories, show a tendemcy for the actual carnings to be
distributed among the various earnings greups equal to, or lower than,
the rates, but very little tendency for them to exceed the rates.
In a general way the relationship may be seen in the appendix tables,
but the comparison may be more readily scen in the following sum-
mary table:

TaABLE 8.—Relation befween actual earmings and weel:ly rales in manufacluring
establishments and laundriea—192/

Munufacturing Laundries
Number of women whose Number of women whodo
actnal carnings were— netual carnlngs were—
Woekly rato .
oy b tn same Ly, In same
roported Less dollar More ted Leas dollar Moro
po than |grouping| than [ fePOr than |grouping | than
weekly with woekly . woekly with weckly
rate weekly rute rale weckly raio
e rate
Total .. __..n. 629 376 214 k) 612 146 59 7
Per cont distri-
butfon.......
Under 84 ocieoevama

4 and under $7._.....
© $7and under $8......
$8 and under §9......
$0 and under $10. ...
$10 and nnder $11...
$11 and under $12..._
$12and under $13....
$13 and under $14....
; $14 and under $15....
%15 and under $16....
316 and under §17....
$17 and vnder $18....
$18 and under $19. ...
$19 an4d under $20....
320 and under $21....
$22 and under $23....
$23 and under $24_.._
825 and under $30.._.
$30 nnd under L5___.
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Of the women in factories for whom such a correlation was possible,
practically three-fifths actually earned amounts less than their full-
time rate for the week, For only 6.2 per cent was the amount re-’
ceived more than the rate. For a much smaller proportion of the
Jaundry workers did the earnings fail to meet the weekly rates, with -
the earnings of three-fourths of the women falling within the same
dollar group as their rates. Only 1.1 per cent of these women earned
amounts in excess of the weekly rate.

Weekly rates and scheduled weekly hours.

It has been seen that earnings and actual hours worked were in no
very close relation after the 40-hour group was reached. In Appen-
dix Table X figures have been so compiled as to discover whether, in
the case of the women surveyed, there was any positive relation
between the weekly rate of wages and the number of scheduled hours
in the week. As an actual fact, the highest median rate for any hour
group was $16.50 for the women with a 48-hour schedule, while the
lowest median was for those women who worked on a schedule of 52

hours a week. Table 9 presents & summary of the unpublisked
material available for each industry.
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TaBLe 9.—Median rates and scheduled weekly hours, by industry—1924

Number of women with scheduled weekly hours as specified and their median weokly rates in—

Manufacturing
Al Meat General 5-10-and-25 Laundries Telephone
industries Gl!z:-? r:rr:l po:!nt&'y. Other food | Shirts amd Miseel- mercantile cent stores exchanges
Bcheduled weskly hours L ducts - dniry products overslls lanecus
products

Num- Num- Num- Num- Num- Num- Num- Num- Num- Num-
Me- Me- Me- Me- Me- Me- Me- Me- Mo- Me--
B | dan | O | dinn | %% | gino | BSF | dian | DT | dian [ DT [ din] PO | dian | B | dion | PSF | dion | B4 | dinn
wo. e [ O Jearn- | O fearn- | O fearn-| O |earn-| O learn-| O jearn-| O |enen | B |earn. | 5| earn-
men | W8 | mep | BB | men | 085 | men | 185 | men | 1005 | man | 1083 | gien | 108 | pep | 1885 | jpen | 065 | men | 0SS

} Total excecds the snm of numbors reported In the various industries, since women are included in the total who wers employed in industries reporting rates for too few women

to meke separats medians significant.

1 Not computed, owing to small number involved.
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In none of the industries in which a comparison was possible was
there any tendency for the higher rate of pay to accompany the
longer week. More often any general tendency existing would
seem to be in the opposite direction.

Earnings and experience.

A correlation between the length of experience and the amount
of carnings may at least suggest the possibilities of increased earning
power held out to the workers in the various industries. Infor-
mation on the actual length of time which the women had been in
their various trades is important also to show to what extent they
can be considered as permanent factors in industry, and to what
extent they may be considered as a group engaged only temporarily
in industrial occupations. Table 10 shows the extent of experience
of the women whose records were secured, as well as the median
earnings of those who had been employed the various periods of time.



TaBLe 10.—Median sarnings and time in the trade, by indusiry—1984

Number of wormen and their median earnings after experience ity the trade of—
All women Under 1 year
Tegorti] :
hortisg 1and under | 2 and under | 3 and under 4 and under | 5 snd under u}f'd::“{ﬁ uifd‘:,’%o 20 years
Under 6 6 months 2 years 3 yeurs 4 years 5 yeors 10 years ears ears and over
Industry Total monthy and under ¥ ¥
1 year
Medi-| Num-| Medi- Num-| hMedi-| Num-{ Medi-|Num-| Medi-|Nun-|Medi-(Num-| Medi- Num-{ Meodi- Num- Medi-| Num- Medi+Num-| Medi- Num-| Medi-
Num- an |ber off sn |ber off un |ber off an [ber off an |ber off un jber off au [ber off wn |ber off an |ber off an (ber of| an |ber ¢ff an
ber [.ﬂl'u' Wals | eirn- [(Woin- | f0rm- (WO« | ¢rn- | Wolll-| 8307~ | WoIn- earn- | Woil-) eArn- | WO+ earp- | Wola- l‘:lll'n' WoN-| enrn- { Wolll-] earn- | WoIin- qurn-
jugs | en |ings| en |inge | en |iugs| en |ings| en |ings] en |ings | en |ings | en |iogs| en |lngs| en |ings{ en | ings
All industries .| 2,072 514, 55 45361085  262)$11.00] 226510 90; 36381420 206($14. 25|  225[§15. 95  1UHFIA 60|  301{$16. 90] 103317, 80| 52418, 20 35($20, 50
Manufctaring:
Gluss nud glass p
products......... 62 M. 2 1L00 18l 1150 4 ®m 13 o o O 2 M |- JE N R
Meat, poultry, and ‘
dalry products. .. 1200 12,1 a5t 10. 85 | ) un m a1 5 I IO ]
Other foodproducts 20 1,200 3% 90.7% n| 34| 10. 00| 200 16, 00 RO R O T BT % 2 O 1 S U1 ) SO R S IR U}
Printing and pab- i j i i
lishing. ... 10, (M b T € T RS b/ I L) T S PO 1 ('; 1 F) SRR i (';
0783 o) 1t (1 11 M & oM 8 0 11’ 1 TH M 20
L 107 12.4 4] )12000  2Ap20s 20 130 13 M o b 3 1
N Wl 17,3 4] 10,80 17F 125 17 1o 9, 14. 50, 30 15 1| 19.50 20| 18,00 15 23 10
Fldand-25cont stores. | 152 948 104 X900 83 as:si 31 o w8 42010160 13 (O 1 LS Y PO
Lanndrivs.. . conaian SH12 70, 10 45 33 9.95 37 1L 49) 11.30, 37 11.60 22 18 35| 4 13 o
Teloplione sxchanges, .. nl& 16, 6 l.'vui l-i.lhl 9 mlsl 50| WY 177 183 84 18,71 lai U] L 1IE L 2 P S

I Not computed, owleg to small number jnvolved,

SAMISONINTI FINOHVIMO NI NEWNCMA

12



28 WOMEN IN OELAHOMA INDUSTRIES

The distribution of the women among the experience groups mdi-
cates a very considerable tendency on the part of the women in
Oklahoma industries who reported on experience to remain in their
particular trade for some time. Less than one-fourth of the women
had been employed for a period shorter than a year in the trade in
which they were then working. More than one-fourth had been in
the trade for 5 years or more, while a few had been so engaged as
long as 20 years. Of all the industries, the 5-10-and-25-cent stores
showed the largest proportion of their women emloyees, and the shirt
and overall factories the smaller proportion, who had been in the
trade less than 1 year. Only 2 of the 74 women in the latter in-
dustry who reported on experience had been in the industry less than
a year, while 42 of the 74 (56.8 per cent) had been engaged in such
work for 5 years or more. Only 2 women of the 182 reporting
from 5-10-and-25-cent stores had been so employed as long as 10
years. The women in the general mercantile establishments were, on
the whole, an experienced group. Less than one-tenth of them had
been doing such work for less than a year, while almost three-fifths
of them had been employed in stores for 5 years or more, and some
of them for more than 20 years.

For the 2,072 women reporting on earnings and experience there
was a steady increase in medien earnings with the added years of
experience in the trade, starting with a median of $10.95 for those
who had been in their respective trades less than one year and mount-
ing to $20.50, an increase of 87.2 per cent, in the median for those who
had been in their trade 20 years or more. .

In many of the industries too few women were reported to permit
of a complete comparison of earnings for the various experience
groups, but in each case where such figures were available, wages
showed a tendency to increase with experience. The median for the
women employed on meat, poultry, and dairy products who had been
so engaged for 5 but less than 10 years, was only 26.8 per cent higher
than the median for those who had had less than one year’s exper-
ience, as against a difference of 48.7 per cent between these two ex-
perience groups in the preparation of other food products. The
women who had worked in general mercantile establishments be-
tween 5 and 10 years had median earnings 65.3 per cent in excess of
the earnings of those who had worked less than s year, while the
median earnings of those who had remained in the busine,ss 20 years

or more were practically two and one-third times those of the inex-
perienced women.
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Earnings by age.
The following summary shows the relation hetween the earnings
and the age of 2,215 white women who reported on age:

Age group xrex;il:?gl;
16 and under 18 _ oo o e e $11. 15
18 and under 20_ ___ _ ... dmmmmmmmo 11. 95
20 and under 25 _ _ . e oA e meccee - 15. 30
25 and under 30 .o mmm e mmm— e mmmmmmcmemmmeee 15. 50
30 and under 40_ __ _ .. i e rmcrmmmrram——m—m—mmmmmem 18. 30
40 and under B0 _ _ _ . e c e mm e mmme—mmm e mmm—mc—aeme - 14. 056
S50 and under 80 _ _ . e ccmcmmemrecm—rma oA ———————me 13. 95

The earnings show an incresse with age up to the group who were
30 but less than 40 years of age. At that point begins the decrease
in earnings with advencing years. -

YEAR'S EARNINGS

The wage figures quoted in the foregoing discussion have repre-
sented the earnings for only one or two sample weeks. The periods for
which records were taken were weeks in which there had not been an
excessive amount either of overtime or of time lost, a week in which
there were no holidays and no shutdown. Figures for such a sample
week show a cross section of the wage conditions of the women in-
cluded, but a year is not likely to be made up of 52 normal weeks.
Periods of slack work cause complete or partial shutdowns of plants;
workers necessarily lose somé time on account of illness or have inter-
fering home duties; holidays shorten some weeks. But the worker
must live 52 weeks whether she receives wages for the whole time or
only part of the year. In addition to the figures for the sample
weeks, therefore, records were taken during this survey to show, for
about 20 per cent of the women on each pay roll, complete figures on
the earnings for the 52 weeks previous to the late pay-roll date.
These women for whom year’s records were secured were the steady
workers of the plants visited, those who had been with the firm for
at least a year and who had worked during that time at least 44
weeks. In all, such data were obtained for only 459 white women
employed in factories, stores, and laundries. None of these women
had worked less than 44 weeks, and of the 402 for whom reports on
the number of weeks worked as well as on the year’s earnings were
available, almost three-fourths (72.6 per cent) had worked 50 weeks
or more. ’

Table XI in the appendix gives the detailed figures on year’s
earnings for the women in the various industries. The median year’s
earnings for the whole group were $666. The median earnings in
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each industry and the number of women for whom records wera
secured are listed below, in descending scale, according to the amount
of the earnings:

m Median

Industry 01? :on‘;g; agr:,nair nis
General mereantile . o e ecaaecncaa- 128 $914
Shirts and overals. o o i emcm————— 18 867
Laundries. . oo e 118 647
Food products, other than these specified. _ _______._______ 47 613
Meat, poultry, and dairy produete. . _______. P 33 604
Miseellaneous manufacturing. o - oo 40y 600
5-10-and-25 cenb stores o .. oo 5% 510

The range of earnings as shown by the more detailed figures in
Appendix Table XI was from $300 to $1,800, but only one woman
had earnings which fell between $300 and $350, and only eight
earned more than $1,400. The majority of the women (54.7 per
cent) had earnings which fell between $450 and $750, while 36.8 per
cent earned more than $750 and only 8.5 per cent earned less than
$450. The greatest range of earnings was found among the general
mercantile warkers and the women employed in laundries. For the
former, earnings for the year ranged from $400 to $1,800, and for
the latter from $350 to $1,600. None of the women employed in
the manufacture of glass and glass products earned over $800, and
none of those im 5-10-and-25-cent stores earned more than $850 -
during the year.

Since most budgets and statements of Living eosts are based on a
unit of expenditure shorter than & year, 1t may be easier to see the
significance of these figures when they are divided by 52, the result
representing an estimate of the probable weekly income. In the
following statement the average weekly earnings thus eomputed for
the women for whom the year’s records were secured may be com-

pared with the median of the earnings for the current week of all
the women in each imdustry:

Median Mcdian
year's woek s

Industry earmingy | earmings,
divided curront
hy 52 pay ratls

Meat, poultry, and dairy produets________________________ $11. 62 a0
Other food produets_ ‘5{} ?g $}(1) g()
Shirtsand overalls. ________________.___________________ 16. 67 17. 70
Miscellancous manufacturing_ . - ___________________ 11. 54 0. 15
General mercantile . _ L _____ . _________ 17. 58 17 35
5-10-and-25-cent stores '

d-25-cent stores_ ... ________________ 9. 81 9. 45
Laungries . o oo m e 12, 44 11, 50
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In two industries the average weekly earnings for the picked group
were lower than the week’s median for the larger group, but in the
other cases the average cxceeded the median week’s earnings,

EARNINGS OF NIGHT WORKERS

There were only five women working on & straight night shift in
factories, and these women have not been included in either rato or
earnings tables. Three of them had a weekly wage rate of $8 and two
of $10. During the week for which records were taken, none of them
worked as many as 30 hours, and $5 represented the highest carnings
of the group. Women were employed at night in the telophone
exchanges, but, for the most part, the records of night workers could
not, be separated from those of day workers, and all the women
employed in telephone exchanges are included in the wage tables,
irrespective of whether they were day or night operators.

EARNINGS OF NEGRO WORKERS

Wage records were obtained for very few negro women—for only
63 other than hotel and restaurant workers. Eight of the negro
workers included in 1923 and nine in 1924 were employed in factories
and stores, but all of the others were working in laundries. The .
carnings of the negro women fell considerably below those of the
white women in both pay-roll periods, the median earnings of the
negro workers being $8.70 in 1923 and $8.20 in 1924, although the
range was almost as great as for the white women. The medians for
the laundry workers were lower than the general median for all
industries, being $8.30 in 1923 and $8 in 1924, indicating somewhat
higher average earnings for the few scattered workers in the other
industries,

The material was available for so few women that no study of
earnings in relation to hours worked or of rates in relation to sched-
uled hours was possible. Only 24 of the women were reported as
having worked the full week of the firm. The earnings of these
women ranged from $7 to $16, and the median for even these
full-time workers was only $9.50.

Both in 1923 and in 1924 the earnings of the negro women fell
below their rates. The median earnings in 1924 were $7.70 and the
median rate was $9.25, while in 1923 the earnings and rates showed
medaians of $8.55 and $9.20, respectively.
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TapLE 11.—Weekly rate and actual week’s earnings of negro women, all indusiries—
1923 and 1924 .

Number of women for whom amonnt
specifled was weekly rate sod number
for whorn it was actunl week's earnings
in—

Amount
1923 1924
Weekly | Week's | Weekly | Week's
. rate | earnings [ rate | earnings
TOtAl e o ismeccaemeeremmssreracmcmarasmmmeemas - 51 51 50 50
MediBD. e cccececrirecsascesinssnmmaamamm e $0.20 $8. 55 $0.25 $.70

$14 and under 315
$15 and under $20..
$20 and under $25.. : 1

$25 ANQ OVeleeasnmmmcamemremrcmemm e e ccccmmcmmeam—————e b3 i

For 42 of the negro women earnings were correlated with rates of
- pay. For 26 of these 42 women the actual earnings fell below the
rates and for 16 the earnings came up to what the women might have

expected in advence. None of the women reported earned amounts
exceeding their weekly rate. e



PART III
HOURS

In studying the hours of work in any region, one is r2ally interested
in three phases of the problem: Such standards as may be set by the
law of the locality, the scheduled hours of the plants concerned, and
the number of hours actually worked by the employees of those plants
during a specified period of time.

LEGAI HOURS

Oklahoma may be considered one of the fairly progressive States
of the country in its attitude toward the length of the working day
for women, so far as the laws of the State go. Itisone of 14 States
which have limited the daily hours of women workers to nine, while
only 10 States have made 2 shorter day the standard.

The laws of Oklahoma limit the day’s work of women employees
in all industries included in this survey to 9 hours, and the week’s
work to 54 hours. The factory inspector may permit a day of more
than 9 hours in case of emergency, if the Saturday’s work is shortened
to bring the week’s total within 54 hours. There is, however, an
exception to the law, exempting from this limitation establishments
employing fewer than five women, located in towns of less than 5,000
population. '

SCHEDULED HOURS

Information was obteined from employers regarding the daily and
weekly hours actually in operation in the various establishments at
the time of the survey; that is, the number of hours which the women
of the plant were expected to work regularly each day and each week.
The figures tabulated under this heading, “Scheduled hours,” relate,
therefore, only to the normal hours for the women employees of the
plants surveyed and are not affected by any variations in the extent
of plant activity. Overtime and lost time may lead to a considerable
difference between the scheduled hours and the actual hours of work
of the week surveyed, and that subject will be dealt with under the
topic, ‘‘ Actual hours worked.” The hours of workers in telephone
exchanges and in hotels and restuarants are given separate discussion
because of the irregularities existing in the working hours of women
employed in such establishments. For the figures for these industries
see pp. 39 and 47,

Daily hours.
The length of the working day for the women surveyed in Okla-
homa industries, with the exception of telephone exchanges and

hotels and restaurants, is shown in Table 12, s
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TasLe 12.—Scheduled daily hours, by indusiry

Number of establishments and number of women whoss
scheduled dally hours were—
Numbecll'
reporte
Over 8 and
Industry Under 8 8 under 9 o
Estab- g 1Estabel o o 1 Estabe| g o (Estabe oo o |Estabe wom,
lish- lish- en lish- lishi on: lish- on
ments| °® |ments ments| 2 |ments ments
All industries, ..._...... 1121 | 2,742 1 8 18| o662 18| 43 8| LM
Per cent distribution ...\ ___| 100.0 §:.____. 0.3 ... 20,3 feaeeens 15,0 omeaeed 4.4
Manulacturing:

Glass and glass products..| 8| 173 1 8 4] 02 1 12 3 51

Meat, poultry, and dalry i
ProduetS- cverearananan 6| 187 [reiceoifeenand 3 Fi 1) IO I 3 108
Other food products__..... 10 P B TR [, - 4 20 6 199
Printing snd publishing.___ 8 32 1iennan - % 27 i [ U P
Shirts and overalls_._._... 4| 100 o 1 62 |-cmmean P 3 38
Miscsllaneous. . ... Jd u 3 1 3 7 207
General mercantilo. . 25 2 7 266 16 158
5-10-and-25-cent stores - 20 2 81 18 200
Laundries. . . cecevereneronnren 32 2 17 29 638

t Details nggregate more than total because one establishment oppears it more than ona hour groap.

Records of scheduled daily hours were obtained for 2,762 women
employed in 121 factories, stores, and laundries throughout the
State. Almost two-thirds of the women (1,779) employed in more
than two-thirds of the establishments (85} were scheduled to work
9 hours & day. Owing to the existence of the 9-hour law no women
were employed regularly for a day in excess of 9 hours. Only a little
over one-fifth of the women had a day’s work of 8 hours or less.

The three industries in which the majority of the women workers
were on a schedule of 8 hours or less are listed below, together with
the pereentage of the women in each group so employed.

. Per cent
Printing and publishing. .. ______ . ______ £4. 4
Glass and glass produets_ ..o ________ . ______..________ 63. 6
Shirtsand overalls_ . ___._____._________________._______ 62. 0

No women were employed for as few as 8 hours daily either in tho"
manufacture of miscellancous food products or in 5-10-and-25-cent
stores. Over nine-tenths of the women in laundries worked a 9-hour
day, a larger proportion than in any other industry, Next in order
in the matter of the 9-hour day were the manufacture of foods other
than those specified with 87.3 per cent, miscellaneous manufacturing
with 86.1 per cent, and 5-10-and-25-cent stores with 76.2 per cent
of the women employees so scheduled. The largest proportion of the
general mereantile workers (41 per cent) had a day of between 8 and

9 hours in length, while the rest were almost evenly divided between
an 8-hour and a 9-hour schedule,

- Weekly hours.

The length of the scheduled weck of the women surveyed in Okla-
homa is given in Table 13,



TasLE 13.—Schoduled weekly hoyrs, by indusiry

Number of establishments and number of women whose scheduled weekly hours were—

Num:xeeé' - ——t
repor Over 44 and Over 48 and Over 52 and
Industry Under ¢4 “ under 4§ ® under &2 s2 ander 54 &
Estab! Worn. Elf:gh' Wom. !‘}ﬁﬂb' Wom- Eﬂs‘ﬁf* Wom- Elsl.;gb- Worn:| B8 wom. F‘::gb- Wom-] 1:1;;;1» Wom- E;f:gb' Wom-
meots| ' [mwents] ©® fments) °® [ments| °® |ments{ ®T [meats| *® |wepnts| ®® |ments| B |ments| ©°
Al lndustries. ..o aaeomeees w--of 1121 | 3,762 3 i 3 102 6 ) 2
Per pent disteibution, ..o 2 0TI T e ... 09 fuen.. o3t} v _“ 125 foeenes

Manumeturing:
Gl and glass produets, o, cveieenn.
Muat, ponltry, and duiry products.
Other food produnets .. ... .. B
Printing and publishing. ...
Bhirts and overalls
Miscellaneons.
Qeneral mercungile
B0l 35-cant, stores
Loundrles

! Dotalls pggregate more thun total becuttse sqme establishments appent in More than one hour group.
1 Fur purpose of tabulation 29 women working ulternate sehedules of 54 Uours and over-52-and-under-54 hours have been divided between these two hour groups, 15 women lp

the lower group,

SMEISNASI VRNOEVINO NI NENOM

eg



36 WOMEN IN OKLAHOMA INDUSTRIES

Again in this tabulation we see the effect of the State hour law, for
no women were employed on a schedule in excess of 54 hours. Very
nearly one-half of the 2,762 women employed in the factories, stores,
and laundries of the State were on a 54-hour weekly schedule. The
next largest group was that of the women who were expected to work
between 48 and 52 hours, practically one-fourth of the total number.

The only industry in which there was any considerable uniformity
of hours was printing and publishing, in which all of the 32 women
reported, employed in five different establishments, were working on
a 48-hour week. Over three-fifths of the women surveyed in the
manufacture of shirts and overalls were employed for a 44-hour week,
but all of these women were working in one establishment, All of the

. women employed in 5-10-and-25-cent stores were employed for
a week of more than 52 hours, over three-fourths of them for a full
week of 54 hours. Among the women who worked in general mer-
cantile establishments, more than half (56.7 per cent) had a week of
between 48 and 52 hours. The shortest week in the industry was
one of 48 hours; about two-thirds of the establishments, generally the
smaller ones with few employees, had a week of 54 hours. In three
other industrial groups, meat, poultry, and dairy products, miscel-
laneous manufacturing, and laundries, a large proportion of the women
were employed a scheduled week as long as was permitted by law.

Saturday hours.

So frequently does the duration of Saturday’s work differ from that
of the other days of the week that Saturday hours have been tabulated
separately and correlated with the length of the other days of the

~week. (Appendix Table XIII.) The Saturday half holiday was
found in Oklahoma less commonly than in most of the States thus far
surveyed by the Women’s Bureau. Of 2,762 women employed in 121
establishments, only 305 women, in 16 establishments, had Saturdays
from 4 to 6 hours in length. Table 14 following gives a summary of
the relation of the Saturday to the regular daily hours,

TaBLE 14.—Relation of Saturday hours to daily hours, by industry

Number of women whosoe
Number| SAturdays, in relation to | Number

Industry of watnen, regular dﬂ”'&' hours, were— |0f wpmen
reported with no
Baturdny
Shorter | Bume | Longer | Work
ManulacturDE - cameem e e s e 1,065 an
M erennLile . o e necmmmmmre o came v rwrr e ——mmm———— %00 15 % ------ T8 5
Laundries. . coevmemmmmmcacecrrrem e r e e e 707 wmb el M eeeemeens

L) SR 2

Even in manufacturing establishments, where one expects to find
the short Saturday, only about three-tenths of the women had &
Saturday schedule shorter than that of other days, and for some of
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these the difference amounted to only one or two hours. Five
women were not scheduled for any work on Saturday. For none of
the women employed in the preparation of meat, poultry, and dairy
products was there any difference between the length of the Satur-
doy’s work and that of the other days of the weeck. Each of the
other manufacturing industries included at least one plant in which
the Saturday hours were shorter than those for the other five week
days. Less than one-fourth of the women employed in miscellaneous
manufacturing had a Saturday shorter than the other days of the
week, and almost one-fourth of these were still scheduled for a
Saturday as long as seven hours. Nine-tenths of the womon em-
ployed in the manufacture of shirts and overalls regularly worked a
shorter period on Saturday than on the other days of the week,
although for part of them the shortened schedule meant getting
out only an hour and a half earlier than usual in the afterncon.

There might be expected a tendency for a short Saturday to
accompany long hours on the other days, but the figures for manu-
facturing do not indicate such a situation, and only about one-fourth
of the women with the longest hours Monday to Friday had a shorter
schedule on the closing day of the week. The proportion of women
in manufacturing establishments whose Saturday hours were shorter
than their regular daily hours, or who did not work on Saturday, are
listed below by their scheduled daily hours:

Proportion of
woinen in
ilrl'uvmulﬂ{rhu;]—
ng establlsh-

Bcheduled daily hours . Ranta wish
short Satur-
duay or o
Baturday work

Per cend

SRR I

S e 81.8
ver - 25.7

S L C bbbttt ittty

In general the question of Saturday hours in stores is whether the
workers have a day of normal length or whether they must put in
extra hours in order to accommodate Saturday-evening shoppers.
In Oklohoms, however, only 193 women, or less than one-fifth of
those reported in mercantile establishments, had Saturday hours
longer than those for the other days of the wetzk, gnd for none of
these women was there more than & half-hour’s difference in the
lenﬁﬁt()fo;hfh?grtoms in Oklahoma were open Sa.turdajf evenings,
but the hours of the women were kep? dov?'n to & maximum of 9
hours by arranging the Saturday work in shifts. In some instances
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there was a difference in the length of the shifts, and the women
alternated their shifts, working perhaps 834 hours on one Saturday
and 9 on the mext. In the tabulating, where a group of women
thus. worked on salternate shifts, their number has been divided
batween the hour groups given, since on any one Saturday approxi-
mately half of the women would be working on the short shift and
half on the long shift. The summary table of Saturday hours shows
15 women in mercantile establishments who worked a shorter day
on Saturday than on the other days of the week. These women
form one-half of a group who had a day somewhat shorter than the
regular schedule every other week.

Although the actual working hours in no case exceeded 9, most
of the stores kept open on Saturday evenings, and the normal day’s
hours were maintained by staggering shifts of workers, by giving long
periods for meals, or by a combination of these two systems,

An example of the Saturday shifts on which the women in one
store worked is as follows: 8 a. m. to 6 p. m., with 1 hour for lunch;
9 a. o to 7 p. m., with 1 hour for lunch; 10 a. m. to 9 p. m,, with
1 hour for lunch and 1 for supper; and 11 &. m. to 9 p. m. with
1 hour for supper. :

In another, such an arrangement of working hours as this was
found: 8.30 a. m. to 11 p. m.; 2. p. m. to 6 p. m.; and 7 p. m. to
9.30 p. m., or 10 a. m. to 2 p, m.; and 4.30 to 9.30 p. m.

The first arrangement, described affords more convenient hours
for the workers, for three of the shifts had an over-all period of only
10 hours and the fourth had only 11 hours, interrupted by two
1-hour periods for meals. In the other store, however, part of the
women had their day spread out over 13 hours, and, even though
they worked only 9 hours, they had to be on duty at 8.30 in the morn-
ing and their day was not ended until 9.30 in the evening. Time off
from 11 in the morning to 2 in the afternoon would be of little use
to the worker. . o

Only five stores did not remain open Saturdey evenings, Two of
these stores closed earlier every day in the week during July and
August, and one closed at 1 o’clock on the Saturdays of July and
August. No other stores made any difference in their summer
schedule.

None of the laundry workers had longer hours on Saturday than
on other days of the weck. Only one-fourth of them had a Saturday
shorter than the other days, but 2.8 per cent did not work at all on
Saturday.

Lunch periods.

 Inf ormation on _thelc?ngth of the lunch periods of the women surveyed
in Oklahoma is given in Table XIV in the appendix. The majority

of the women in the industries surveyed (72.2 per cent) had an hour
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or more for lunch. None of the women in the two mercantile groups

- or in miscellaneous manufacturing had lunch periods of less than one
hour. Only three of the 2,762 women surveyed had no definite
lunch period allowed, and these women were employed in an industry
where they were allowed 10-minute rest periods every half-hour
throughout the working day.

Hours of night workers.

With one exception, only regular day workers have been included
in the tables given on scheduled hours. However, night work did not
assume great importance in Oklahoma factories or laundries. In only
one of the factories surveyed were any women employed on a straight
night shift, and in this plant only five women were so employed
at the time of the survey. These women were scheduled to go on
duty at 5.30 in the afternoon and work through until 2.30 in the
morning on five days a week, making a day of 9 hours. On Saturdays
their work was shortened to 614 hours, and they went off duty at
midnight. No definite period was allowed for lunch. The exception
referred to in the tables of day workers is the case of a bakery, where
there were eight women who worked between midnight and 6 o’clock
in the morning. They were not on a single shift, but eame on at
different times, and part of their working time fell within hours which
would normally be part of a day shift. Women who began work at
from 2 to 4 in the morning, finished work anywhere from noon to 2
in-the afternoon, while two women who began to work at midnight
had a split shift and eame on duty again at 2 in the afternoon.
These women were allowed a lunch period of one hour. Because of
the difficulty of classifying these workers, figures relating to them
have been handled with those for the regular day workers.

Hours of telephone operators.
In many cases the hours of telephone operators are so arranged

as to make tabulation with the workers in other industries difficult.
In Oklahoma, however, 741 women of the 777 included in the tele-
phone industry worked regularly six days & week and the same number
of hours each day of the week. Although they were regular so far
as the number of hours worked each day was concerned, they were
not regular in the time at which they worked. The telephone
companies necessarily must offer continuous service and must, there-
fore, have shifts which combined will cover t%le full 24 hours. Even
though the companies have s0 regularized their schedules that women
have workdays of equal length, the women ordinarily rotate shifts.
Records do not, therefore, separate da:v workers fr(.)m mg}_lt workers,
althouch the number of women working on the night shifts at any
one time is given. For that reason, the hours of all telephone oper-
ators are handled together, irrespective of whether they were night

or day operators.
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Of the 741 workers on a regular schedule, 734, or 99.1 per cent,
worked in exchanges which regularly operated on the basis of three
8-hour shifts, with each worker off for one day a week. The 734
women, therefore, had an 8-hour day and a 48-hour week, with
45 of them on the night shift each week, the shift running from
10p.m. to 7 0. m. The seven other women with & regular scheduled
week worked 9 hours on six days of the week, with one day free, and
one worker on the night shift each week.

For one telephone worker no record was given of scheduled hours,
but for the 35 other women with hours reported, who were not on &
regular schedule, irregularity was caused by variation in the length
of the period within which they had one day off duty, or by variation
in their Sunday hours. Of these 35 women, 31 worked the same
number of hours each day of the week except Sunday. The other
four women worked on an alternate schedule of 6 and 9 hours. The
regular daily hours of the women on a uniform schedule ranged from
6 to 1014 hours, but two-thirds of them had a day of 8 or 9 hours.
The three women who regularly wotked 10 hours or more were
night operators, whose work would not ordinarily demand their
attention continuously during the period for which they were on duty.
The hours of the four other night workers were shorter, however,
the reports usually stated that there were cots for the night operators
in the smaller exchanges and that the night women were free to lie
down. Although ordinarily they had but few calls after midnight,
they were on duty for 10 or 1014 hours and subjeoct to call.

All of these 35 women worked seven days a week at least part of
the time, but none of them regularly worked seven days a week with
no provision for a day off. Two of the night operators had two days
off in a month, the days not specified. Twelve women had each
alternate Sunday free, three had one Sunday in three off, four one
Sunday in four, and five one Sunday in five free, and Sunday hours
frequently ﬁﬁered from those for the other days of the week, and
even @he Sundays on duty varied in length. - The most complicated
situation was presented by five women who worked every alternate
Sunday. On the Sundays when they were on duty, they worked
successively three different intervals—514 hours 53 hours, and
814 hours. Others had alternate Sundays f ' toreate

. ¥s free and alternated be-
tween two sets of hours on the Sundays worked. Situations such
as t11e§e make tabulntioq of telephone hours impossible, and even
a concise statement rela.tmg to the subject difficult.

o g ek a0 s o 70 ours
eek worked that number of hours

two weeks out of four, and 41 and 44 ho .
: urs
weeks. Five women were ex during the other two

pected to work 60 hou
week, while eight were expect IS or more every
part of the time. pected to have a week as long as that for
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The problem of arranging the hours of telephone operators in small
exchanges so as to allow both for continuous service and peaks of
demand undoubtedly is difficult. None of the exchanges in which
the operators with irregular hours were working employed more than
SIX women.

. ACTUAL HOURS WORKED

In many cases the hours actually worked by the women were
not the scheduled hours of the firm. Personal reasons of the workers
and varying conditions in the plant or industry served to bring about
many differences. Information on actual hours worked could not
be obtained for all of the women surveyed because of lack of records
for many groups of workers. Many firms keep no detailed attendance
record for workers employed on a piece-rate basis, since the number
of hours worked has no weight in calculating the carnings. IEven
among those whose wages are based on time worked, there are groups
for whom time worked is not given in terms of hours. The women
employed in stores are employed on a time basis, but no records of
hours worked were obtained for that group of workers in Oklahoma.
The details of the information on lost time and overtime for the
women employed in factories and laundries is given in Appendix
Tables XV and XVI, while & summary of the facts from these tables
is given in Table 15 which follows.

TapLE 15.—Time lost and overtime, by industry

Time lost Overtime
Per cent of thoso
Ptl.-r [centt_of thoge wgrléinlu ;n()r(t} thun
oslog time who schedules Loury,
Nllg;b(!r Pc}-o(:.ent lost— Pc;ogl-cnt who worked over
Industry women | yhom o time—
repor lost time overtime
wns Less (Goand | 10 wus Less | 6 and 10
reported | than |under | hours | reported | than | under | hours
5 10 and 4 10 and
hours [ hours | over hours | hours | over
All fndustrieS.. .- o—-- v "90,3( 25.3| 31.0| 43.8 L3 H3| 23 3.4
Ma%llr:gg:::;%lm products. 130 65| 550 163 | 248 B8 W2 4.5 2.3
Meut, poultry, and dalry 3.0
products_ ... _voeeoen- 129 2
Other food products. ... 175 2
Printing and publishing. 4 A
Shirts and overalls.....-. 7
Miscelluneous - 2652
Laundrlos. coveveceecmanmean-
Time lost.

Of the 777 white women working in factories and laundries for
whom hour records were obtained, 546, or seven-tenths of those
reported, had lost some time during the week of the survey. Of these,
practically one-fourth had lost less than 5 hours, three-tenths had
lost 5 but less than 10 hours, and over two-fifths had lost 10 hours

61159°—20+—4
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or more. The largest proportion of women losing time was found,
in the preparation of meat, poultry, and dairy products. In all of
the industries reporting any considerable number of women at least
60 per cent of the women had lost some time. Over one-half of the
women in miscellaneous manufacturing and in the preparation of
food products other than meat, poultry, and dairy products . who
had worked less than the schedule had lost 10 hours or more.

For only 27 nezro women was it possible to obtain any record of
time worked, and of these 24 had lost some time. While the propor-
tion losing time was larger than it was for the white workers the
amount of time lost was less. Not far from three-fifths of those
working less than the scheduled hours had lost less than 5 hours.
The per cent losing 10 hours or more was 37.5, as compared with
43.8 per cent of the white women losing this amount of time. ‘

In Appendix Table XVIL all of the manufacturing industries
and laundries have been thrown together, and the amount of time
lost has been correlated with the length of the scheduled week.
There was not a sufficient number of women reported in most of the’
hour groups to make valid any peneralizations, either one way or
the other. Time worked was reported for 178 women with a schedule
of 48 hours, for 103 with a 50-hour week, and for 439 women with
2 54-hour schedule. Of these three outstanding hour groups the
50-hour group had the largest. proportion of women losing time,
and a higher percentage of the 54-hour women lost time than of the
48-hour women. In the two higher groups of scheduled hours those
reported with undertime lost more than was lost by the 48-hour
workers. The material available does not justify any conclusions.
Overtime.

Overtime assumed but little importance among the Oklahomsa
workers during the weck surveyed. Only 11.3 per cent of those
reported had done any work in excess of their scheduled week,
Almost 95 per cent of the small group with overtime had worked
less than 5 hours in excess of their normal weekly schedule. Most
of the women who had shown any overtime in the manufacture of
glass and glass products, and all of them so reported in both branches
of the food industry and in laundries had exceeded their regular
week by less than 5 hours. Although all of the women included
in miscellaneous manufacturing who had worked beyond their
scheduled week had done so to the extent of at least 10 hours, less
than 1 per cent of the women for whom hour records wero a.vaila‘t,)le in
that industrial group had done any work in excess of the normgl weck

While only three negro women were reported as havine done an :
overtime work, these formed practically the same propoﬁion of th)(:.

total number as did the white women who worked overtime, All
threo worlked less than 5 hours in excess of their schedule, .



PART 1V
HOTELS AND RESTAURANTS

The working conditions of the women in hotels and restaurants
are so different from those of the women employed in factories or
stores that it is not satisfactory to hendle in the same way as the
material for the other workers, either the fizures relating to their
hours of work or those releting to earnings.

It is more difficult to estimate satisfactorily the probable or actual
earnings of hotel and restaurant workers than it is those of women
who worlk in other industries. Two elements enter in to cause varia-
tion in the worker’s income. In the first place, a l#rge proportion of
the women working in hotels or restaurants expect to receive part or
all of their meals from the management. In some cases, the manage-
ment furnishes the worker with a room as well.  This means that the
worker’s wage is actually more than the amount shown on the pay
roll, and yet it is difficult to estimate the value to the worker of
these accommodations. In addition to the fact that it is in any cage
difficult to make any satisfactory estimate of the value of room and
meals under various circumstances, the making of such an allowance
would be further complicated by the fact that part of the workers
received only one free meal while others received all three or even a
room in addition. )

Another element affecting wages, the result of which is even more
difficult to calculate, is the custom of tipping. Undoubtedly, tips
had less effect on the income of the workers in small hotels and
restaurants to which most of the Oklahoma figures .relute than they
‘might have in the hotels and restaurants of. larger_cnties. Neverthe-
less, tips do represent & possible means of increasing the amount of
the worker’s earnings and make it unwise {o compare pay-roll figures
of factory workers with those of hotel workers. .

Not only do the wages of restaurant workers require separate
tabulation from the records for other workers, but their hours Ia(_:k
the definiteness of the time of employment of the workers who begin
and end with the sounding of a factory whistle. .

The nature of the service performed by hotels and restaurants is
such that it is often spread out over from 18 to 24 hours a day.

o ; is need of someone on duty
While in many establishments ther_e Is me neo
continuously, there are always very distinct peaks of work. Although
many hotels and restaurants have made gr_'eat’advance in standard-
izingytha daily hours of their workers, there is still a tendency for them

43
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to be run after the manner of an overgrown household. The da.y. of
the worker may be broken up into several shifts, or the successive
days may be of varying length or begin at different hours, making
-any normal and regular life almost impossible for the worker.
Because of the fact that the hotels, and in some cases the restau-

rants, run continuously, and because there is nothing quite akin to the
regular night shift of a factory in such places of employment, records
for night workers are included with those of the other women. Of
the 591 women surveyed in Oklahoma hotels and restaurants there
were 17 who were definitely night workers and 52 others who worked
after 10 o’clock at night either part or all of the time. None of these
52 women worked later than midnight, however, and none began
before 6 in the morning.

WAGES

LI

Pay-roll records were taken for 406 white women and 185 negro
women employed in hotels and restaurants. In this number were
included women employed in the housekeeping department of hotels,
in independent restaurants, and in restaurants of hotels, and women
who might be classed as the miscellaneous workers around a hotel.
The earnings of these 406 white women and 185 negro women employed
in various capacities in hotels or restaurants are recorded in Appendix
Table XVIII. The earnings of these women for the week reported
ranged from less than $1 to as much as $25 or $30. The median
week’s earnings of the white women were $11.75, while those for the
negro workers were $10.10.

The largest single group of white women comprised those who
waited on the table, over a third of all the white women surveyed in
hotels or restaurants. Below are listed the median earnings of the

white women in the occupations for which more than 15 women were
reported:

Oceupution Number of| Medion
women carnings

COOK o — e e T T e 37| $17.75

----------- 2| u%
Pantry, floor, or storeroom girl____ T TTTToTeomo---e .
Cigar-counter, check-room, or elevator girl____ -~~~ """""-- 21 13. (1,3
Linengirl oo TTTTTTmmemmee-o 22 13. o
Counter girl ... TTTTTTTTTmommoomeee 27 12, 0
Kitehen girde oo ________ T TTTTTTTmmmmseooa. 38 12. 5
WRITESS oo omcmccmmom oL TTTTTTmm el 30 9.7
. £ R e DL 142% g gg
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Records were obtained for only nine white women employed as
housekeepers. Although no median is worked for this group of
workers, the distribution of their earnings indicates higher wage
standards here than in most of the hotel and restaurant occupations.
No woman in this group had earned less than $14, and two had
earned $25 to $30.

Three classes of workers—the maids, the waitresses, and the
kitchen girls—had median earnings of very nearly the same level,
although the earnings of the first two groups were doubtless somewhat
augmented by tips; with those of the kitchen workers this is less
likely,

The overwhelming majority (84.9 per cent) of the negro women
reported were employed as maids, and their median earnings were
$10.10 as compared with $9.65, the median earnings of the 20 whito
women similarly employed. The 28 other negro women reported in
the hotels and restaurants surveyed were employed as housekeeper,
linen girl, pantry girl, cook, kitchen worker, or elevator operator. -

Records were obtained of the number of days 302 white women and
176 negro women had worked, and the material may be foun(_i in
Appendix Table XIX. Too few women were reported in the various
day groups to make any complete comparison of the earnings of
those who had worked the various lengths of time. Obviously, the
median earnings of those who had worked less than four days was
the lowest median of all, and the six-day and seven-day groups, are
the only others of any size. The median earnings qf the wh‘lte women
who worked on six days were higher than the medmp earnings of the
white women who had worked on seven days, while for the negro
workers the situation was reversed. )

The median for the white women who had worked on five days or
over was $12.10, as compared with $11.55 for all of those workers for
whom days worked was reported. Yet even among the former group
of women who might be classed as full-time work'crs there were those
who had earned smounts as low as $5 or $6. The median for the
negro women who had worked on at least five days was $10.25, as
compared with $10.05 for all the negro women for whom records of

ilable.
h f days worked were aval
t ;E::n]?nbgzrxzere 1{‘ported in terms of the actual hours worked for so

few women that no comparison of earnings is possible on that basis,
In the following table are given figures for the weekly rates of the
restaurant workers in relation to the amount of additional wage

which they received in the form of room and board:



TanLe 18.—Weekly wage rates in hotels and restaurants, and accommodattons furnished by employer in form of board and room, by race—1984

Nuwber of women recelving, in addition toepeolfied rate—

Jumber of wormen
Number of women | Total recoiving 1\;lerfeivim; neither
repotted reqls or room . dmeals [ pogls o room
‘Weekly rate . 1 meal 2 meals 3 meals and
ToOn:
White Negro White Negro White White J Negro White Negro White White Negro
Total. oo, et e em e e 480 184 1270 22 4 19 8 [ 139 I T * 7 110 162
Medlﬂnombo ________________ —m AT —————————_————n $12, 35 $10. 25 $12 15 $9.85 {t) £13. 30 &)} $tl, 55 Q] () $14.15 $10. 30
$5nnd under $6. .o peennnenn tamemmomesnemaramrameaes
$0 and under $7._.. -
$7and under $8... .
Boand under $9_ .. oo

313 and under S14. ...
$14 and under $15, . ___...._..._...

$15 and noder S . e en
$10 and under $17._._ ..
317 and uncer $18..
$18 and under $19_.
$1Vand under $20__
$20 nnd under $28, .
$25 and under $30......_...

1 Not computed, owing to small number involved.

3 'P'otal exceeds details because number of menls furnished was not reported for one woman.
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A majority of the white women for whom information was given
had had some additional compensation in the form of meals or room
furnished by the employer. Only about an eighth of the negro
women. received any meals at their work. The difference in these
proportions is probably due not so much to a difference in race as
to a difference in the occupations in which the white and negro
women were engaged. Over four-fifths of the negro women reported
in the hotels and restaurants visited were employed as maids, and
maids, irrespective of color, were less apt to receive any accommo-
dations in addition to their wages than were workers in other occu-
pations.

While it is true that the median rates of the people who received
no free accommodations in addition to their wages were higher, both
for white and negro women, than the rates of the women who received
raeals, there is no close relation between the amount of the weekly
rate and the extent to which wages were supplemented by meals
OF room.

The median rate of the white women who received only two meals
& day was $13.30, while the median of those who had three meals
furnished was $11.55. On the other hand, the rates of the women
who had only one meal a day at their place of ‘work range'd from %8
to $11, a standard lower than that of the women who reccived more
in addition to their regular pay. Only seven women received three
meals and room in addition to their regular wages, and for those
the rates of pay ranged from $9 to between $20 and $25.

HOURS

The hours of work of women employed in hotels and restaurants
present problems which differ from those of women employed in
other lines of work even more than do the facts ?elutmg _to wages,
The hours during which hotels and restaurants give service to the
public can not be determined by tl}e convenience of the proprietor
or of his employees. These establishments must be roadyr to ac-
commodate their patrons when the service Is needed. Hot(}Is are
unquestionably in 2 position where the_y must give con_t intous
service. People are going in and out, registering and checking out
at almost any hour of the 24. Rooms must be prepared contmu.u.lly
for new gue.s,ts, elovators must be run, and telephone connections
must be made whenever they are dem.anded. Any_ guest‘iwould
complain of & hotel which failed to provide such ‘se;'vtce. The res-
taurant, as well as the hotel, must be ready. to care lofdPﬂanS over
a long ’period of time. The hours at which people (;511:3 to eat
can ngt be changed for the more convenient nrrangeme‘nt (11 r(f staurant
service, depending rather upon the demands of hunger and of custom.
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Any restaurant which serves three meals can hard_ly be open to the
public for a period of less than 13 or 14 hours aside from the time
required of employees before and after hours. A number of restau-
rants find it profitable to serve only two meals, luncheon and dinner,
and for these the arrangement of the day’s work 1s 2 much less
difficult problem than for those establishments which keep open Over
a greater number of hours. The restaurants surveyed in Oklahor_n;’;
ranged from those which were open day and night to othe{‘s_ whic
were open only 8 or 9 hours. Of the 29 restaurants visited, 7
were of the kind which offered service at all hours of the day and
night, while 1 other approached this extreme, remaining open from
5.30 in the morning until 2 in the morning. Two others were opel
18 but less than 19 hours. For 11 of them the time of final closing
was from 13 to 15 hours after the hour of opening, although some of
them were definitely closed for two or three hours between meals.
The remainder served meals over a period of 8 or 814 hours. _

In addition to the necessity for being open over a long period of
time, the restaurant manager is confronted with the problem of peaks
of work with slack periods in between. The ways in which these
problems of arranging the day’s work have been solved vary in differ-
ent restaurants. In-some cases, the necessary spreading out of
workers is accomplished by having different workers on at different
times of the day, but with each employee working on fairly compact
and uniform schedule; or the worker may be on duty two or three
hours at each meal with comparatively long free periods in between.
If the restaurant offers continuous service, the employees may work

cert:a.in hours on one day and on a different schedule on other days,
their hours dovetailing with those of other workers each day.

Irregularity of day’s work,

As 3 result of these difficulties, inherent in the nature of the hotel
and restaurant business, the hours of workers

| in these occupations
are often haphst,za..rd and irregular. Table 17 attempts fo indicate
the extent-of this irregularity among the hotel and restaurant workers
of Oklashoma. '
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TABLE 17.—Irregularily of hotel and restaurant days, by occupalion

Number of women who had the same schednle
cach work day, and whose work was— Numher | Number
Number of women ﬁgﬂﬂ‘;ﬂ
Occupation - |of women Broken | Broken Broken w%‘;‘kb“g on mora
reported | Inun- by more | Total on thon 2
brokon pgg;old p(}*)rsi’ofls than 2 { uniform ;3,’]?&&’1’35 different
shift off duty | off duty o‘;fﬁ?;:; schedule schcdul@
Total._________ 575 99 158 45 24
Housckeoper [ ) R 2|l S RO
Linen girl 26 1 |- 21 RN PO
Maid...... 177 10 39 | 1
Waitress___ 144 39 38 33 1
Countar girl. . 38 3 25 [cecceeaes 6
ook ... _____ 39 2 8 3 4
Kitcheuf{_z 42 15 16 3 5
Pauntry, floor, or store-
reormmglel . ____ 22 8 8 2 3
Checker or eashier. .. 2 1 5 4 3
Cigar-counter, check-
room, or el r
i B W - SO S— JEE
Telephene opérator. . 36 1 [ 2 IR 1 8 | 3

Of the 575 women reported in this industry only 326, or less than
three-fifths, worked the same schedule each day of the week. There
were 214 women who worked on two different schedules during any
one week, while 35 women had three or more arrangements of their
daily hours in the one week, The schedules of the women classed
as kitchen girls were more regular than those of any other group of
employees, for all of these women were reported as having h.-xd_ the
same schedule each day in the week. For the maids t.md the cigar-
counter, check-room, elevator, telephone, fmd linen glf-ls,. however,
the uniform schedule was the unusual thlpg, the majority of Fhe
girls in each case working on two or more dlﬂ'er.cnt schedules during
the week. While over three-fourths of the waitresses worked on a
uniform schedule, among them were found both the largest proportion
and the largest number working under more than two different
schedules during one week. ' o .

A sample of an exceedingly irregular weck is given below in the
schedule of one waitress:

Sunday—7 a. m. to 2 p. m.; 6 p. m. to 8 p. m.

Monday—off duty. t03.30 o.
day—6.30 a. m. .30 p. m.
\'I?;;;?n::;lay-—-GBO a.m. to 12 m.; 530 p. m. to 9 p. m.

Thursday—6.30 a. m. to 3.30 p. m.

Fridgy—3 p. m. fo 12 m.
Saturday—12 m. to 9 p. m.

In the restaurant in which this girl was employed there were six
waitresses who worked on & uniform schedule throughout t}.ne week,
while two women served as relief waitresses and worked an irregular

schedule such as the one cited above.
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Other workers bad the same hours each day, but with each day
broken by periods off duty which were longer than were necessary
for rest and too short to be of any real use to the worker. Typical
of such an arrangement in a restaurant which served three meals is
the schedule of one woman who was on duty for breakfast from 7
until 9, free from 9 until 12, on duty from 12 until 2, free again from
2 until 6, and on for dinner from 6 to 8 in the evening. She was
working only six hours a day, and that fact undoubtedly was taken
into consideration in determining her wages, and yet she did not go
off duty finally until 13 hours after her time of starting work in the
morning.  Such irregularity in the working part of the day means
that all normal habits of life necessarily are thrown into confusion.
Opportunity for personal affairs, for relaxation, and for recreatlon
are limited by erratically arranged hours.

Daily hours.

The irregularity of the restaurant workers’ week has already been
dwelt upon. Because of the fact that many women work on one
schedule one day and on a different sehedule on other days. it is
ditficult to base a table of daily hours on the number of women
aflected. For that reason the number of work days reported is
taken as the basis of information in those tables dealing with the
day’s hours, whether the number of hours actually worked, or the
number of over-all hours, is taken into consideration. ’lhus one
woman will appear in the table six or seven times, according to the
number of days in her scheduled week, making the total number of

employee days between six and seven times the number of ancn
for whom scheduled hours were reported.

TasrLe 18.—Length of the day's worl: in holels and restaurants, by oceupation

Number of employee-days of—
Number
nll em-
Occupation oyee- Sand | 6and | 7and Over vor
AFS Te- t}“:ffs under | under | under | 5 { $end ;? anct
ported | s |, 8 i 5 | boues | Urder | 2 1 under
7| bours | hours | hours o hours 15
hours hours
All occupations. ... . 3,802 10 115
Per cent distributicn...... 100.0 L2 3.0
TR L) o ] R 21 |eemo.. 1
Linen girl. o ecaeccmiina 179 & 12
Maid. e 1,220 21 68
WoRitresS. . emeemece—meua- 919 15 H
Counter girlaorvoccmuaeas-. 243 |l
CO0K . oo ecmarmcommcammmme b R 1
Kitchen girl - cooiunoaan by I IR
Poutry, floor, or stare-
room girl. oo aeeeene 1) T I TR
Checker or cashier. 150 2 8
Cigar-counter, check-room.
or elevator Rirl oo oo_aea- 17 ) IR P
Telephone operatol oe.- .- 4 3 18
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‘The length of 3,802 workdays of the women employed in hotels and
restaurants was recorded. Almost one-half (47.8 per cent) of the
working deys for this group of women were between seven and eight
hours in length and none were as long as 10 hours. Over one-fifth
were less than seven hours in length, These figures relate to the
actual hours worked, any periods off duty,even as short as 15 minutes,
having been subtracted from the total over-all hours. When an
employer reported that his workers had » specified length of time for
meals, if only 15 or 20 minutes and at no definite time, this was
asllowed in figuring the length of the working day. But in the case
of women who ate their meals “on duty,” no deduction from hours
has been made. Actually these women did not work quite the full
number of hours reported, for they were not, in fact, working while
they ate, but no definite amount of time was allowed them, and
they were subject to call.

The shortest schedules were those of the maids, over nine-tenths
of the work days reported for this occupation being less than cight
hours long. The longest days seemed most corumon for the various
kitchenr groups. More than one-half of the days of the cooks and
practically one-half of those of other kitchen workers—women who
were employed as cook’s helpers, and vegetable, glass, orsilver girls—
Were over eight hours in length. For the pantry gitls, floor girls,
and storeroom girls days of this length were found to practically thg
same extent as among the cooks.

But, on the whole, the length of time on duty was not excessively
long for these women employed in hotels and re§taurants. .Less than
a fifth of the employee-days were more than eight hours. in ]eng.th,
but that does not tel} ati of the story and is not the only basis on which
compazrison should be made with the more regutarly scheduled workers
in factories, stores, or laundries. '

Over-all hours. .

It has already been mentioned that the hours of employees in
hotels and restaurants often aro distn?)utcd over a period of time
considerably in excess of the actual time worked. Consequently,
it seemed worth while to make a tabulation of tpe over-all hours—
the number of hours between the time of first going on duty for the
day and the time when the work f01" the day was _ﬁnally over—
similar to the table on actual working hours. This* material is

) presented in Table 19.



TaBLE 19.—Over-all kours of day'slwork in hotels and restaurants, by occupation

Number of employce days of which the over-all hours wero—

Number
. of em-
Occupation ployee )
davs T.ess 5and 6 nnd 7 and 8 and pand | 10and |11 and | 12 and | 13 and | 14 and | 15 and | 16 and
roported | than 5 | under 6 | under 7 | under 8 | under 9 [ under 10) under 11| under 12) under 13| under 14| under 15| under 16| over
"
All ocettpations. .. oooeeeioooooo. 435 1,220 401 355 224 172 418 83 72 45
Per cont distribution, .. oooooooo oo 1.5 321 12.9 5.4 59 4.5 1.0 2.2 1.9 12
HONSEKOODOE -« oo oo eieeemnnen s 7 7
Linen girl. . 26 20
Maid..... 281 7865
Waitreas. __ . 50 163
(‘ounter girl. . 1 18
....... o 1 53
Klu‘hnn glrl __________________ IO " - N N AR 42
Pantry, floor, or storeroom girl. Y S €1 I At N FOO M, 1
Checker or eashior. oo oo oo oo, 8 21
Cigar-counter, check-room, or elevator girl__ . 38 14
14 48

Telophone OPerator. «u e vt oo e,

(44
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Again the day’s work is taken as the basis, because the over-all
. hours, like the actual working hours, often vary from day to day in
‘the week. For some women the day’s work was compactly arranged,
and there were over-all schedules of less than 5 hours. On the other
hand, there were working days spread over a period of 16 hours or
more. ‘The number of over-all hours existing most frequently was 8
but less than 9, with 32.1 per cent of the working days falling in this
classification. However, there were, all told, not far from four-tenths
of the days on which the over-all schedules amounted to at least 10
hours,

The only oceupations for which over-all hours of 16 or more were
reported were those of cashiers and telephone and elevator operators,
and yet these do not represent the groups in which over-all hours of
10 or over were most common. In regard to the length of the over-all
hours the various restaurant groups show marked contrast with
those groups which might be roughly classed as housckeeping. In _
the following restaurant occupations, the specified percentage of the
working days had over-all hours of 10 or more:

Pantry, floor, or storeroom girl - - - ce o o@ooeoeeeee . "571833?
Counter =41 J SO 60. ;
Waltress e 80.8
Kitchen girl___._____ e e 24. 7
COOk """""""" bt d ikl St bt 44' 7

For none of the housekeepers were over-all hours‘ of suf:h length
Teported, while only a tenth of the workdays of the linen girls andhz
Per cent of the days of the maids had such over-'nl_l hours. T-e
over-all hours for the women employed in kitchen or dining room were,
on the whole, slightly longer than those of the other employees,t al-
though for the check-room girls and telepho_ne and elevator op?riloors
there was a very considerable proportion with over-all hours o or

more.

Weekly hours. ' :

The week’s work of hotel and restaurant employees 1s a'ﬂ'ected Ey
the fact that all hotels and many restaurants offer Sewws? t?l -
Public seven days a week. Some restaurants are cl_osed on ui a§81
and in such the workers obviously have only a six-day “frj'e(i-ed og
other establishments, even though the same service Is Oedeumon
Sunday as on other days of the week, the work is so arrang k or oni
the various women that each has one day free dm.ﬁib?i:hients the
day off during a longer period of time. In some efi s of the week
Sunda,y hours may be shorter than thos‘e for other ayt e wer .

In Oklahoma there was not much evidence of consisten ?n hot:li
for one day’s rest in seven, Over two-thirds of the women

: less than
and restaurants worked seven days a’week. Somewhat les
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three-tenths of them regularly worked only six days (Appendix
Table XX), while the few remaining had a half day off each week.
Part of the women included as working seven days had one day off in
periods longer than a week, that is, in two wecks or a month. Fewer
of the housekeeping workers and the telephone operators than of
woren in any other occupation had time off each week. Between 35
and 40 per cent of the counter girls, cooks, and kitchen help worked
seven days a week.

The weekly hours of the women employed in hotels and restaurants
are given in Appendix Table XXI. There were 23 women of the 568
reported who worked different hours on alternate weeks, the difference
being such as to bring their weel’s hours in different frequency groups
of the table. In taking account of these women, their number was
ﬁ{vilded, one-half being put in the lower group and one-half in the

igher.

Practically one-half (48.1 per cent) of the women reported in hotels
and restaurants had a scheduled week of more than 48 but less than
54 hours. The next largest group was composed of 16.4 per cent
of the women, employed for between 44 and 48 hours. A few (8.3
per ce_nt) _hac_l weeks of more than 54 hours. There was greater
variation in the hours of the waitresses than of any other one group
of \VO}‘kel‘S- For almost one-sixth of these women less than 44 hours
constituted a week’s work. On the other hand, practically one-fourth
had a week of between 48 and 54 hours, over one-tenth worked 54
hours, and close to one-fifth had a week of between 54 and 60 hours-
The klt'chen girls had rather longer hours than had the women em-
Ployﬂl in most of the other Occupa.t;ions_ None of these women Was
scheduled for a week as short as 44 hours, while 15 of the 42 reported
were expected to work between 48 and 54 hours, and 16 had a week of
54 hours. None of the maids was scheduled to work as many 8s 5%
hours a week.

Meal periods.

I‘n.no respect are the hours of hotel and restaurant workers 2
definite as the hours of women who work in factories. In most io-
stances & factory or a laundry stops all work at the middle of the day
to allow time for_lunch. Power is shut off, and work ceases. N©
such errangement is possible for the workers il; the various occupations
in a hotel or restaurant. Sometimes the women are allowed periods

of from 20 minutes to an hour in length, either at a definite schedﬂl(‘d
hour or when th.ey can find the free time; in other instances they 8¢
expected to eat in the relatively long free periods between shifts often
found in the schedule of the hotel or restaurant employee; or they

may have to eat on duty, whenever th ity
N . . : ’ n‘t'
despite possible mterrupt;ions. 7 oun find the opportet
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In dealing with this subject the same reasons exist as in the case
, of daily hours for using the working day rather than the worker as
the unit, and the tabulations were made on that basis.

In almost two-thirds of the daily schedules definite meal periods
were allowed for any meals which fell within the total over-all hours,
although for one-third of these the time aliowed was only 20 minutes.
On one-tenth of the working days any meals necessary were to be eaten
within long periods between shifts, while on 16.4 per cent of the days
the women were expected to eat part or all of their meals on duty.
The waitresses were more commonly expected to snatch their meals
as they could than "were any other group of employees, for on two-
fifths of the waitresses’ days any meals which fell within the over-all
hours were to be eaten on duty, while on others some of the meals
fulling within the over-all were eaten on duty. On less than two-
fifths of the waitresses’ days were regular meal periods allowed
throughout. To a considerable extent the counter girls also were
expected to eat on duty. Although regular lunch periods were not
common for telephone and elevator operators, in most instances they
ate during the free periods between shifts or they had a single shift
short enough so that no meal period necessarily fell within it.



PART V
WORKING CONDITIONS

The conditions of the plant in which a worker must spend eight
or more hours a day have a tremendous effect on the health and
vitality of the worker. Because of their relation to the employece
these same conditions undoubtedly do much to affect the general
efficiency of the whole establishment. The scientific industrial en-
gineer can not stop his study of plant efficiency when he has figured
out the best technical methods of getting maximum production. e
must visualize his plan in action to discover whether he is likely to
meet with obstacles which may upset his theoretical calculations.
At this point he is confronted with the realization that he is dealing
with human beings as well as with machines and that upon the
human element depends the ultimate success or failure of his project.
‘He must take into account the effect upon the worker of the monotony
and speed of industry, of cramped positions at work, of eyestrain, and
of faulty ventilation. Well-planned lighting and ventilation sys-
tems, comfortable posture at work, satisfactory sanitary and service
facilities relieve the strain incident to industry and assist in main-
taining the vitality of the worker. o

The experience of the Women’s Burcau indicales that there are
many plants in which intelligent attention has b_ceﬂ given to the com-
fort of the workers. Other employers are anxious to better condi-
tlons in their plants but are unacquainted with the best methods of -
meeting their problems. However, there are always many employers
of the type to whom the“force of law” alone appeals. Neither the
examples of the enlightened employer nor educational campaigns
are sufficient for these, and some recognized authority is needed to

get any results. ,
GENERAL PLANT CONDITIONS

Arrangement of rooms.
Crowded workrooms make work more diﬁict,_l]t. In five of the
restaurants visited, kitchens were reported as being too crowded for
comfort or easy operation. ) e
In stores, floor space was often taxed to capacity. _Congestlon m
aisles was caused sometimes by tables placed in the middle, but the
more serious problem was that of the size of the space allowed behind
counters for the saleswomen. It was often impossible or djfﬁcll‘lt- for
two workers to pass in getting to stock. There were 37 stores ;ﬂsnted
: 5

ES

61159°—261
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which provided seats behind the counter for the use of the women
when not waiting on customers. In 25 of these stores, the space
behind the counter was so nartow that any worker who might have
been resting would have had to get up to enable another to pass.
Of the 76 factories and laundries visited, there were 27 in which
the aisles were either narrow or obstructed. Sometimes the erowding
was due to an attempt to find place for more working units than the
floor space warranted, and sometimes merely to bad arrangement of
machinery or work tables in the space available. In some instances,
eisles were obstructed by piles of work or materials.
Stairways.

In all, 100 establishments with stairways were visited. In 5 cases
the stairs were winding, with triangular treads; in 15 the stairs were
too narrow to permit two people to pass; in 9 the stairs were so steep
as to be & hazard; in 11 no aritificial lighting was provided on the
stairways though some of these lacked natural light; and in 14 hand-
rails were defective or lacking. The Siate law provides that there be
ha_ndmils'on all factory stairways;! of the 22 stairways without hand-
rails, 9 were infractions of the State law, the other 13 instances being
In establishments outside the factory group.

Condition and material of the floors.

In general the condition of the fAoors in hotels and restaurants was
good. U_nfortunatel v, the tile and ‘cement floors that have been
adopted in many kitchens and dining rooms because of the ease With
which they can be cleaned are fatiguing to the workers who have 0
stand or \jr!_tlk on them all day. In the hotels or restaurants visited,
32 nonresrl-lgnt floors were reported, 16 of tile and the rest of cement
0; composition. Waitresses who had to walk back and forth over
g{ ese hard floors continually complained of trouble with their feet.

such ﬂO(]),rs one waitress said, ‘‘ They seem to burn right through
ysglio shoes, ;and to get away from tile floors she had gone from a good
:10 oneo(ielﬂ‘:llt:;zl%q pay. It was the opinien of another waitress that
Lo o &0 Thure more than four or five years of constant work on
] I‘S _there were 21 kitchens or dining rooms visited with

floors less rigid, of wood or linoleum.,
foéx?dsg g.;:t;:'ws &;lld laundries f-loors of concrete, tile, or brick were
jound. by pmo;cied it;l ere we:fe 15 in which the situation had been 1;;:"
women oo On.g wooden platforms or ruberoid strips for the
ﬂoilllst}:ﬁaia;stonﬁs visited ther? were 34 instances of unsatisfactory
In on;a of th : Wt,l:3 re they were in poor repair, uneven, wet, or sticky:

€se there was an open drain running across the fioor-

} Revised taws of OXlahsms, 910, 30, 3749,
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Cleaning,

In Oklahoma, where industry is of a recent date, establishments
relatively small, and buildings fairly new, there is less excuse for & low
standard of cleanliness than in States where the overgrown industries
are struggling with a legacy of century-old buildings and so must
make a far greater effort to get a minimum result. '

In hotels, restaurants, and storves visited during the survey in
Oklahoma, workrooms were generally clean. This situation ean be
accounted for by the fact that this type of establishment is directly
in contact with the public, which demands cleanliness at least in the
portions of the building frequented by patrons. In Oklahoms City
especially, the high standards in the hotels and restaurants were
maintained by frequent inspections by the health department. The
establishments which are inspected regularly are rated on a per-
centage basis, and the ratings for each published in the papers.
Those restaursnts which had a particalarly high record were most
anxious to display their rating card. Walls and ceilings were re-
ported as clean in ail of the stores, hotels, and restaurants visited.
The other 93 establishments, including manufacturing plants, laun-
dries, and telephones, also had a good record in this respect, for only
8 were found with wells, and 10 with ceilings, obviously dingy
and dirty. .

Reports on the scrubbing showed that in all the hotels and
restaurants the practice was to scrub once a day, or oftener if neces-
sary. Of 89 establishments in other industries, reports showed 19.1
per cent with no scrubbing at all; 31.5 per cent with no definite plan—
which might mean frequent or occasional scrubbing or none at all;
and 25.8 per cent with a scrubbing regularly once a week. In 9 per
cent floors were scrubbed once & day or oftener, and it is pleasing to
note that of the 16 food-manufacturing plants, slightly more than
one-third, fell into this group. .On the other hand, one of the firms
engaged in the preparation of food had no system, while in another
floors were scrubbed once a month—very inadequate and unsatis-
factory methods for places where food is handled and where the

utmost cleanliness should be observed.

Heating.
As this survey was m

very little can be said on t g
hom hich has such enormous natur .
indu:t:ives cwith s cheap, easy method for heating, and there should

be little excuse if the plants are not comfortable during the cold

ade during the months of May and June,
he subject of heating. A State like Okla-
urces furnishes its

weather,
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Ventilation.

Of far greater interest to the workers than the question of keeping
warm in winter in a State where the summer heat is intense for many
months is that of ventilation. Some industries require much more
ingenuity than others in solving their problems, and many employers
had put real thought intoit. Revolving and exhaust fans were com-
mon, and there were a number of well-arranged artificial systems.

A conspicuous example of heat coincident with the industry is
found in the glass plants. When the women are at work taking the
product off the leers, even though they are not in the furnace room
itself, they encounter tremendous heat in summer. In several places
ventilators had been installed to draw off the heat as it emerged from
the end of the leer, but as there were no exhaust fans this did not
alleviate the situation as much as it should have done.

Laundries ofler a constant ventilation problem; in them there is
not only the question of heat but the added problem of reducing
humidity. The laundrymen in Oklahoma, with few exceptions, had
tuken this problem into consideration. Of the 32 laundries visited,
only 6 had made no provision for reducing heat and humidity. The
other 26 had made some efforts, ranging from the installation of
small revolving fans to the use of complete cooled-air systems. -Ex-
haust fans high in the walls and ceilings, and hoods over the flat-
work machines and washing machines are most importanb‘in regu-
lating the humidity in a laundry. Asindicative of what can be done
with a difficult situation, such as a basement washroom, is the fol-
lowing, taken from one of the reports:

Ventilating system consists of long shaft with square openings near the ceiling .
over the washing apparatus. Hoods over each fiat work machine connect with
this. Exhaust fan on the roof draws out all the steam. Room was remarkably
free from steam and was cool on an excessively hot day.

As a contrast is the next description, which would lead one to think
that the employer cared little for the comfort of his workers:

Hot. Windows few and small, exhausts not sufficient.

Ceilings less than 10 feet in height make satisfactory ventilation
wlmost impossible. In 3 of 44 factories visited and in 2 of 32 laun-
dries low ceilings were reported. On account of the heat and steam
from the work itself, conditions in the latter plants were particularly
objectionable. In several stores there were: balconies or basements
where ceilings were too low for satisfactory ventilation.

In the plants visited there were 19 rooms entirely without any out-
side windows. _ In 10 of these artificial ventilation systems served to
supply fresh air and keep it in motion, and for these 10, ventilation
was reported as satisfactory in spite of the lack of direct outdoor
ventilation. For the ventilation of the other 9 rooms, however, no
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provision had been made, and they were entircly deperdent upon
such circulation of air as naturally occurred through doorways from
adjoining rooms. It is scarcely necessary to call to the attention how
unsatisfactory such a system is.

Lighting.

In a general survey such as this the highly technical subject of
lighting can be given only a cursory consideration agd a few of the
obvious cases treated. That adequate light should be furnished
not only for the comfort of the worker but also because of its effect
on production should need no lengthy dissertation. For manufac-
turing purposes the modern factory windows with their large illumi-
nating areas are by far the best. Of the manufacturing plants visited,
15 had such windows, and 4 laundries made similar provision. Wher-
‘ever the plant is only one story high, or in workrooms on the top
floor of a building, overhead windows make it possible to supplement
the inadequate light from the sides and to brighten the interiors of
large rooms. Of the manufacturing group, 34.1 per cent of the
plants had some form of overhead lighting, such as skylights and
monitor or sawtooth roofs, while practically three-fifths of the laun-
dries had thus supplemented the light from the side windows.
However, 15 establishments showed rooms with no windows at all.

Where there is not enough natural light, it is such an easy matter
to offset this lack by good artificial lighting that there is little excuse
for not doing so. Too often, however, it is considered sufficient
just to provide an artificial light of some sort, little attention being
paid to the arrangement of the fixtures with relation to the work and
the operator’s eyes. An unshaded bulb may be responsible for much
spoiled work as well as considerable illness resulting from the strain
of looking into such a light. Except for a few instances where there
was an insufficient amount of light, most of the unsatisfactory arti-
ficial lighting which was found was due to the glare from badly
hung, unshaded lights. In those parts of the stores, hotels, and
restaurants which cater to the public, the lighting is usually very
good, but behind the scenes in the workr.ooms one encounters th’e
glare from brilliant lights which shine directly into the worker’s
eyes. Glare or reflection was reported in 27.3 per cent of the estab-
lishments scheduled. A trifle under one-third of these plants were
laundries, & similar proportion were stores, hotels, and restaurants,
and the rest were distributed throughout the other industrial groups.

Seating.

There are few jobs where the
chair so adjusted that the operator
as she works. It takes careful thou .
best adapted to the individual operation,

work can not be so arranged or a
may sit, at least part of the timfa,
ght and study to plan the chair
and no one chair can be
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made to serve all purposes in a factory. Variation not only in the
needs of the job but in the individual must be considered, so that a
chair built for a particular machine or table should be capable of
adjustment for the persons of different heights who may have to
use it. It must be remembered in studying factory seating that the
work chair should be distinet in type from the rest chair. Of interest
at this point is the following opinion of one of our leading industrial
engincers: .

The ideal work chair is of such 2 height that the worker’s elbows will bear

the same relation to the work place when he is sitting as they would if the work
place were adjusted for him to do standing work.?

The best and most scientifically constructed chair will often be
discarded because of a badly arranged worktable. The discomfort
of 2 board 6 or 8 inches wide running along the side of a table, leaving. .
ro space for knees and forcing the worker back from the table nto
a strained position, is often greater than the discomfort of standing.-

The law of Oklahoma provides that:

Every employer in any manufacturing, mechanical, or mercantile establish-
ment, or workshop, laundry, printing office, dressmaking or millinery estahlish-
ment, hotel, restaurant, or theater or telegraph or telephone establishment and

office, or any other establishment employing females shall provide suitable seats

for all female employees and permit them to use such seats when not engaged in
the active performance of their employment.?

The part of the law which requires that seats shall be provided is
more easily enforceable than the clause regarding the use of seats,
and the extent to which the workers are permitted to use seats is
something which varies with the attitude of the individual employer.

The remarks of a worker in a store may serve to show how the spirit
of the law may be evaded:

In the three morfths I have worked there I think I have sat down only once,
for more than a minute. T was so dead I just couldn’t stand up, but T felt a8
though I were committing a crime when I sat down. If we do sit down a foor-

:l:mn :’),r floorlady will come along and say “I think I would change this and put it
ere.” Then you have to change everything around, and there is no time to sit.

Althpugh many stores had no definite rule against the use of seats,
according to the reports on this subject, the employees were not
Emcpuraged t(_) sit down. The following statements from schedules
indicate varying attitudes on the part of store managers:

Girls are instructed not to tire themseives by constant standing.

The man in charge on the first floor i i
ahsolutely refuses to allow the girls to sit
down, though the ones on the second fioor are allowed to sit. ¢

Girl .
rain; 3:;:re not observed using seats, even though there were few customers on 2

1 (llbreth, Frank B., and Giibrot M
Cotupsny, 1919, p. 9192, b Lilllan M. Fatiguo}study . . . ed. 2, New York, lemman

? Oklaboms A s of 1818, ch. 163, sec. 3.
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In all of the telephone exchanges visited & suitable seat was pro-
vided for every operator.

The information obtained on seating in factories and laundries
is given in Table 20.

TasLe 20.—Provisions for sealing in establishmente visited

L i _
Numhl?cznf Number of establishiments providing
Posltion of women cstablish-
Industry wh i
en operatiog ments No | Chair with | Bench or
roporied Scats back stool Bor

SItHNE . cememccnm e L3 .. 19 4 4
Manpufacturing. v ceeeoee-- Standing.._---- S 131 17 5 8 3
Sitting or standing.___ 119 | 7 13 3
231441 (- SR p- 1 F 19 ) I
Loundries. . ooeeeeomacoaanas Standing....... SR ' 32 2 6 [ 1
Sitting or standing. ... L7 IR L] 2 2

I Dotails aggregate more than total becauso some firms eppear i more than one group on nccount of kiclk
of uniformity in plant conditions,

Frequently there is no uniformity in the type of seat provided
within the same plant, some of the girls sitting on chairs with backs,
others on stools or boxes. There were 30 factories and 20 laundrics
in which some of the women sat all day at their work. For these
women who regularly sat at their work 19 of the manufacturing
establishments and 19 of the laundries provided chairs with backs for
at least some of the women. In 18 of the factories some or all cf
the women engaged at sitting occupations had only stools, benches,
or boxes to sit upon, none of these offering any possibility of support
to the back. Only one of the laundries failed to supply scats with
backs for those women who sat all day. The woman who is obliged
to sit all day on a stool or box is placed under an unnecessary strain.

For those women who must stand at their job there should be an
adequate number of chairs so placed that the worker may sit down
whenever work is slack or running so smoothly as to require only
intermittent attention, or when for any reason there is some slowing
down. The only requirements for such a seat are that it be comfort-
able and easily put out of the way when the worker returns to her
machine. Of 31 factories with women employees who regulaily
stood at their work, 17 provided no seats for these women and 5
supplied an insufficient number of seats. In other instances the
type furnished was not suitable. Of 32 laundries employmg wormen
who stood continuously, 24 provided no sents at all for theu_use,

When it is possible for 2 worker either to sit or stand at her ]o.b the
situation is more satisfactory. Sqme ﬁrms arranged for_ an inter-
change of workers on the jobs which reguired constant sitting and
those which required constant standing, so thz}t these women had the
benefit of change of position. In other cases 1t was possible either to
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sit, or to stand at the same job. In 19 manufacturing establishments
and 27 laundries at least a fow of the women stood part of the time
and sat part of the time during their day’s work.

SANITATION

Of tremendous importance to the health of the worker is the ques-
tion of plant sanitation. The need for stressing this point of plant
senitation arises from the fact that many employers fail to realize the
necessity for maintaining high standards of sanitation not only in the
matter of ventilation but in the installation and maintenance of
drinking, washing, and toilet facilities. Too often these facilities arg
installed without careful thought as to their type or adequacy.

Drinking facilities.

A conveniently located supply of cool drinking water is egsential
for workers in all industries. . The requirements for such a standard
are cool, pure water easily accessible to all parts of an establishment,
togother with individual cups or sanitary bubble fountains.

The survey in Oklashoma revealed that in 54 of the 138 factories,
stores, laundries, and telephone exchanges visited an effort had been
made to look after the comfort of the workers in this respect, water
from bubble fountains, or with individual cups, being supplied. In
79 establishments, however, the common drinking cup was found, in
spite of a State law prohibiting the use of the common cup.* Seven
of the establishments which provided common drinking cups were
stores where the cup was shared with the public as well as with other
workers, this situation being even more undesirable. In eight other
establishments no cup was furnished and the workers were exp80ted
to bring their own. In one establishment the workers had to go to
a pump in the yard for water, and in another an open pail with com-
mon dipper was the only source of supply.

There were 27 plants with bubble fountains. TUnfortunately only
two of these had sanitary fixtures, that is, those in which the stream
of water does not flow back on the orifice from which it emerges.
Bacteriological investigation of the hygiene of the bubble fountain
has proved that the bubble fountain is not satisfactory unless the
water emerges at an angle of from 15° to 60° from the vertical and
the orifice is adequately protected from eontact by a collar. The
National Safety Council recommends 30° from the vertical as the
most satisfactory angle. The very fact that all bubble fountains

“The use of the common drinking cup in publie places, such ag parks, streets, schoolhouses, hotels

factories, workshops, libraries, common carrlers, and all other pla j {
y WO ] ) ceg, 13 by bited.”” Digest ©
laws prohibiting the use of the common drinking en; . c ereby prohibite ‘

., Compi) Gencril
Health Bureau, p, 22, rule 68, P, plled October'. 1024, N_ew York‘
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were originally hailed as sanitary drinking facilities makes it more
important that the distinction between the satisfactory and unsatis-
factory types be stressed.

In a region with a long summer; some means of cooling the water is
almost necessary to satisfy thirst. The system of ice coils around the
tank is more hygienic than the custom of placing the ice directly
into the water, and in only 84 establishments was the water cooled
indirectly,

In hotels and restaurants, for the most part, there is an abundant
supply of water available, as well as of individual drinking cups.

Washing facilities.

Sanitary and adequate washing facilities for workers in industrial
plants aid in the protection of the health both of the employee and
the consumer. TFrequent washing of hands is necessary in some occu-
pations, but all workers no matter on what sort of job they are en-
gaged should have a reasonable opportunity for washing before meals
and at the close of the day. While the arrangements need not be
elaborate, they should include a sufficient number of conveniently -
lIocated faucets, preferably over troughs, with hot water, soap, and
individual towels. Table 21 shows the number of establishments and
the number of women working in plants where the washing facilities
were inadequate on one score or another. _

There were only seven establishments, employing 69 women, in
which no washing facilities were provided. In almost a third of the
factories visited at least part of the sinks or basins provided were
dirty. In the other industries a considerably smaller proportion of
establishments were reported as having basins which were not clean.
In almost two-thirds of the factories and in one-half of the laundries,
no hot water was provided for the workers’ convenience. Practically
one-fifth of all the establishments visited failed to p_rovide soap,
the principal delinquents in this respect being t]}e factories .and laun-
dries. Containers of liquid soap were provided in 15 establishments,
In 46 plants, employing over one-fourth of the women reportefl, no’
towels were provided for at least some of the women workers; in 86
other plants, employing over three-eighths of the women, common
"towels were supplied. ] ) 5

In establishments wnere 100d is prepared, sanitary washing fncgl-
ties are of even greater importance th'an ix} other types of factories
or in stores or laundries, for the conditions in these plants may have
a direct bearing on the public as Wfall as on the worker. Of 16 esta?b-
lishments engaged in the preparation of food t]}ere were 10 in w:h.lch
no hot water was furnished, 5 with no soap, 2 which made. no provision
and 12 which sunplied common towels for their employees,

for towels,



TasLE 21.—Inadequacy of washing facilities, by industry

Number of esteblishinents with unsatisfactory washing facilities for ?m or all of the women erdployees and number

of women employed therein
Number - )
reported wi Locn Common
Industry lunljl?:lfed Sh“p'lfgu‘: ith mn:ég?egg" Not clesn | Nohotwater| Nosoap No towels towels
¥ -1 g -] v - E | var Eslab-/ Estab- Estab- Estab- .
Eihe | wom- (S804 iwom. (EStb | wom. [EStD4 wom. e | Wom-JEH Wom- | Fsy,. | Wom- gy, t Wom- gy} Wom
ments ments| ® ments| 0 [monts| *2 [ments| ® [memis] “? |ments ments ments
Alllndustries .. .___._...._.___...... 172 ! 4,130 7 ‘ ) ’ 37| 786 105 447 28| s 0% | 2, 189 30| se2 46 | 1,093 80| 1,888
Manufucture of food products............... 16 10| 21w 6] 14 2 b4 12 302
Miscellaneons mnnul’gcl.urinz. - .- ] 19 516 10 248 13 449 19 ;1_‘!?
Luondris. e iaeoi. —— 32 16 405 15 386 23 480 9 1
Stores.., ... ... oas 4 | 827 1 15 1 25 32 665
Hotels and restaurpnts . 34 5 2 4 5; g irg 15 Zgin
Telephone @XChHANGeY. 4. iovee e oo 17 7 1 i
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The common towel is an undesirable arrangement even when
every attempt is made to furnish an adequate supply, but it is appar-
ent that the situation is made even worse when towels are not fre-
Guently changed or when a large number of persons must use one
towel. When a towel is changed once or twice a week and must be
used by over 20 women, or when towels are changed at irregular
intervals, “when neces®ary,” the problem is obviously more serious
than when fresh towels are put up two or three times a day and when
a towel has to serve less than 20 people. So far as economy by the
firm is concerned, it would be as easy to furnish a towel to each
worker once or twice a week as to furnish a common towel to & small
number of women and change it frequently, and the arrangement
would have the advantage of being much more sanitary.

Of the 46 establishments in which there were women for whom
no towels were supplied, 23 were laundries. In these places it was
customary for workers to use as towels the net bags in which clothes
are placed or the articles sent to be laundered. i _

In stores the common towel is often more unsatisfactory than in
factories or laundries, because washing facilities are too frequently
shared with the public. There were 36 stores supp}ying their workers
with common towels. Of these there were 9 in which the towels were
supplied for the women employees and the public to use in common.
When one towel is furnished daily to be shared by from 4 to 30
women and the public, or when two towels a day are expected to
serve the needs of from 9 to 60 women in addition to the public, the
situation is obviously unsatisfactory from the point of view of hygiene

and of convenience.

Toilets.
The labor laws of Oklahoma provide that:

i ufacturing, mechanical or mercantile establishmant,
Or?::gszzl;lﬁz;zﬁ;? };;?li?ng :ﬁicetlgdressmaking or millin_ery eatablishment,
hotel, restaurant, or theater, or telephone or telegraph .est.ablmhment and ?fﬁce,
or an’y other establishment employing females, shall provide adequate and suitable
toilet facilities for such employees.? . -

In addition, another section of the labor law provides that in

1 i kShOp Where
every factory, manufacturing establishment, or wor
Wom.{m are en{ployed, separate toilets shall be provided for the women

b
W(}Ii{er}.‘ssible 22 figures are given on the munber of persons served

by one toilet facility, as well as on what groups used them'._

4 Oklaboma. Acts of 1919, ch. 163, scc. 3; rovised laws of Oklaboma, 1910, sec. 3750,




TABLE 22.—Adcquacy of toilet equipment, by industry

Number of “ﬁ‘e‘;";i“r’;{',:;‘.’is with facili- Number of establishments in which ) toilet facility served—
. Total . 25 bui, less than 30 )50 persons
15 persons or less 16 but less than 25 persons ;
Industry tl)lfue?l?\ir- w . persons Or MaTe
lishments| {?l-l,?.m 1;{]‘:_;‘ “’:l:ﬁm wmggh, «
ployees women | publie and Women Men Women dfen, Women Women Men, Women Men Women
ooy POBKC | prowees | aod | and C| ORI L S| and U] TORER L ovees | o2nd | ot
only women | public phiblic only public public only women only
All Industries... 1172 132 10 35 2 06 8 1 1 26 ] 1 10 2 2
Manufacturing 44 40 3 8
Loundries...____ 32 > [ o
o120 o T 43 pi: T SRR 3
Hotols and restaurants M 20 3 1
Telophone cxchanges. 17 12 4 5

3 Includes one

1 Details aggregate more than totals because some establishments appesr in more then cne group on account of lack of uniformity in plant conditions,
'm lor which nuimnber of persons per seat was not reported. i
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The law states that “adequate” toilet facilities shall be provided,
but does not say what the standard of adequacy shall be. The
Women's Bureau has taken the stand that toilet equipment is ade-
quate when there is one facility to every 15 women employed. Of
the 172 establishments visited, 104 came up to this standard with 15
persons or fewer to each facility, although in 9 instances the same
toilet was used by bot® men and women. In 34 establishiments the
average number of employees per seat did not exceed 15, but the
same equipment was at the service of the public as well,

The standards of the telephone exchanges are somewhat betfer
than the figures in the tables would indicate, since workers on night
shifts, the number not known, are included in ficuring the number of
women to each facility.,

There were 12 establishments in which toilets were shared in comn-
mon by both sexes. However, the unsatisfactory situation in which
the women employees had to share toilet rooms with the public was
‘much more common. There were 40 establishments in which this
condition obtained. This practice, which was common in stores as
well as in hotels and restaurants, works a considerable hardship-on
the employees. One woman summed up the situation when she said
“When the public uses the toilets, it crowds the place and we are
kept waiting, Then we are called down for staying away from work
so long.”

In considering whether conditions in regara to toilet equipment
are satisfactory or not, the following items must be taken into con-
sideration: Convenience of location; screening in such a2 manner
that the seat can not be seen from the workroom when the toilet
room door is open; cleanliness; lighting; a.nd Yentilation. fI‘able 23
gives a summary of the conditions existing in the establishments

visited. '



TaBLE 23.—Condition of teilel equipment, by industry

Number of establishments with teilet equipment unsatisfactory in part or throughout and number of women employed therein

Number No outside ventilation Cllmn?ldibwi?rkerseib No pro-
repo red for other wor C
el | Room not | Roomm ngt Roonln e(limt blli%ha:t]i)ﬁrgi'nl Rmim oot | P9 ¢ : vls o?
convenient | screene cei « : clean made for
ustry vided Noartificial] Artificial ‘
Ind ventliation ( ventilation Swept Serubbed | Scrubbing
Es- Es- Es- Es- Eg- Es Es- ! Es- Es- Es- Es- |
b (Womd tab- [Wom| tab- [Wom tab- |Wom- tab- [Wom tab- {Wom] tab- {Wom-' tub- |Wom tab- }Wom- tab- |Woin-| tab- |Wow-
lish- { em {lish-} en )hish-) en ]lish-| en |lish-| en |lish-| en |lish-| en |lish.| er |lish-l eu |lish-|{ en | lsh-| en
ments ments ments wients ments ents rents e uts ments) ments ments
All Industries_.._._.___....... 172 14,130 351 8GO 36} 000 26| 419 3] 786 | 30| 540 29| 793 18 | 253 43 | 506 33| 368 8 58
-Munufacturing. ... 44 1,005 L5 430 4 8 & 86 4] 374 3 17 ] 164 i i 178 16| M7 13 154 4 35
Laundries. .o . .caaeoa. . 2| W07 4 148 16| &4 18 | 308 8| 3w M M2 . 4 ] 12 141 12 |51 I PSR e
] o £ T ] 450 90 1 8 3 i 3 25 e 4 150 i 1. N PO I .- 4 3 4 k1 1 4
Hotels and restaurants. ... - H Syl 14 273 11 91 70 SO P, ] 4 114 it} 314 | 1 12 1 14 1 13 2 14
Telephone exchanges......_...._.-.. it| 777 1 3 ISR SURNON F , 2| g 8| 1| ‘2| 1a l a [ 9 5] 32| 3| = 1 3
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Iistablishments in which any undesirable condition was found are
listed, even though the situation may have varied throughout the
plant and other equipment may have been satisfactory in that particu-
lar respect. Any toilet room was considered to be inadequately
lighted if no artificial light was provided, because the small window
so often encountered does not give sufficient light on dark days or
during the early and late hours of winter work days. But the situa-
tlon was certainly bad when 14 of the 35 toilet rooms which had no
artificial light were also without any window.

In over one-third of the establishments there were toilet rooms
with no outside ventilation, and of these 30 had no ventilating flue or
other artificial means of ventilation, being dependent for air on what
came from hall or workroom when the door was opened.

Although a large percentage of firmms had regularly paid cleaners,
in 43 cases the sweeping and in 33 cases the scrubbing of toilet rooms
had to be done by workers who were employed for other jobs. This
is an obviously unsatisfactory arrangement; during a busy time in the
plant either the cleaning is neglected or the employee must stay after
a long working day in order to get it done. A woman employed in a
food manufacturing plant stated that the women often had to stay
on Saturday afternoons to clean the toilet. In another such estab-
lishment the women swept the toilet rooms, but, as they would not
take the time to scrub, it was not scrubbed at all and tho room was
filthy. In view of the fact that the regulur employces were respon-
sible for sweeping the toilet rooms in 43 establishments, and even
for scrubbing them in 33 establishments, it is rather surprising that
in only 18 instances were the rooms reported as dirty.

The number of toilet rooms where there were no inclosing partitions
around the toilet soats or where there was no door in front of the
. gent was astonishingly large. Of the 1,772 women cmployed in the
manufacturing and laundry groups, 44.6 per cent did not have the
privacy in toilet rooms afforded by separately inclosed seats.

Uniforms. o .
It is gratifying to note that of the women working in the establish-

ments where food stuffs were manufsctured or served, four-fifths
were required to wear some kind of uniform. The types ra.nge.d from
caps, rubber aprons, or wash dresses to more elaborate uﬂlit()l'l'lls.
Of the 567 women who were required to wear some type of uniform,
73.5 per cent had to supply their own uniforms and 56.6 per cent
were responsible for getting them laundered. When a uniform costs
from $1.50 to 82 and when & girl must have two or three uniforms, or
pay to have a clean uniform daily at a cost of 30 cents a day, these

jtems of expense amount to a hardship.
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TapLe 24.—Use of unijorms in establishments engaged in the manufacture or serving
of faod, by industry

Numiber of establishments requiring the wearing of uniforms
and number of women required to wear them

Number

reported Supplied by— Laundercd by—
Industry ) Total
Company Women Company ‘Women
Es- Es- Es- Es- Es- Es- |
1ab- [Wom-| tab- |[Wom- tub- [Wom-| tab- {Wom-| tab- [Wom tab- [Wom-
lish- | en {lish-| en |lish-| on |lish-| em |lish-] on | lish-{ e¢n
ments Toents ments ments ments ment
Al InAustries . o voeeeeenen - 144 709 B[ 567 12| 150 7| 417 21 | 240 27 321
Manufuctuting - cvveeeeeen. 6] 415 12| 319 5 86 B{ 233 81 100 4 144
-
Meat, poultry and
daity produets_._.__. 5| 187 6 7 2 H 51 109 41 100 2 11
Other food ... Loeen oo 10 228 ] 202 3 8 3 124 4 69 2 133
Flolclsand restanranis. .. 1281 2 26 | M8 7 4 29| 18 i3 71 P4 177
Kitchen_._____.__.___.. 6| o7l ul| s 2| 19 ol a0 6| *a0 5 ]
Dining room. o e P I 251 190 5 45 20| 145 7 41 18 140

! Details aggregate more than total because somoe establisliments appear in more than one group.
7 Includes one firm which laundered two uniforms per week, but women needed at least three or four,
There were only two other considerable groups where any require-
ments were made In the matter of dress. Of the 176 maids in hotels,
111 were required to wear aprons or special dresses. Although
all furnished their own, for 47 of them the laundering was done by
the employer. In 7 of the 32 laundries it was stipulated that the
women were to wear wash dresses or aprons. While in all of these
cases the laundering was done by the company, in only one were
the aprons furnished by the firm. None of the plants visited required

uniforms as a safety measure, although several laundrics asked that
the women wear no flowing sleeves or ribbons. '

SERVICE ROOMS

It is not unreasonable to expect that establishments employing
women should provide a place where they may eat their lunch,
hang their wraps, and have comfortable chairs and cots on which to

lie down when they are ill or overtired. Yet in Oklahoma the
provisions for these conveniences were very meager.,

Lunch rooms
The desirability of providing workers with hot, nourishing lunches
has received little attention throughout the State. Most workers
had either to eat a cold lunch in the room where they spent all of
~ their working hours or to find some place outside the plant. Where
the lunch hour is long enough and distances are not too great, many
workers prefer to go home for lunch, but for the large proportion
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this is ordinarily not feasible. In only five establishments, three of
which were telephone companies with excellent and attractive
cafeterias, were there lunch rooms in the plant where meals wero
provided at a low cost. Three other firms served coffec to their
employees free of charge. As the total number of women employed
in these three firms was 79, and as 38 of them received this hot drink
in winter only, this number is almost negligible. In 13 establish-
ments some type of cooking convenience was provided, and the
employees themselves were able to cook or heat food. Rooms
provided with tables and.chairs where the workers could eat the
lunch which they had brought with them were found in 38 other
plants. These rooms, although often neither comfortable nor
attractive, were at least a change from the workrooms with their
insistent reminder of the daily grind.

Hotels and restaurants, with their many kitchen and dining-room
workers whose meals are counted as part of their wages, are in a group
by themselves. These women all had their meals in the rooms in
which they worked. Such an arrangement in the case of. many_of the
workers in the dining rooms, who must jump up while eating their own
meals in order to serve customers, is most unsatisfactory. Seldom
was any provision niade for the other women workers in the hof;el's-—-
telephone ‘and elevator operators, linen-room _Workers., and maids.
In only two firms, employing but 14 women in this capacity, was there
& room set aside where these workers might eat. The query as to
where the maids ate their lunches often brought the response, “ Oh,
they sit on the stairs or eat in the toilets.” That any workers should
be expected to sit and eat their lunches on cement stairsin a .cgld,
drafty hallway, or on the floor of the toilet-room, shows a striking

disregard for comfort, if not decency.

Rest rooms. .
A worker who has become fatigued to a point where she can not

keep on with her work, but must go home in order to lie down, causes
loss of time and output for her employer and of money from her pay
envelope. Many employers recognize that such loss can be reduced
by providing a room with a comfortable cot so that the worker may
lic down for a short time and return to her work.- A worker need not
bo utterly fatigued to appreciate this opportunity for a rest; to be
able to stretch out during the noon hour or for a very short period
at some other time may keep her from reaching the stage of complete
exhaustion. In many cases in Oklahoma, a few broken-down wooden
chairs, a hard bench with a one-half inch pad, or a lumpy, dirty
couch was the equipment optimistically regarded as sufficient to
constitute a rest room. On the other hand, there were 1some ex-
ceedingly comfortable and attractive rest rooms. An ideal arrange-

61159°--26t—~0
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ment found in several of the telephone exchanges was a system of
{wo rooms—one a recreation room and the other a darkened room.
with cots for quiet resting only. Such an arrangement is practical
only where large numbers are employed. The summary below
indicates to what a considerable extent Oklahoma firms have failed
te make any provision for rest rooms:

Establishments providing no rest roomas

Industry group Esl;“e‘:l]gh' ‘Women
Totm] o oo e e em———em 113 2, 225
Manufacturing. e 38 1,011
LAt rIeS o o e e e e e e e v 32 707
Telephone exchanges. i ___ 8 41
Mercantile .o o oo o e 12 114
Hotels and restaurants_ . . ____. 23 352

Rest rooms were provided in only 59 establishments, and in 15
of these there was no couch nor cot. The largest proportion of the
1,799 women employed in these 59 establishments were in the tele-
phone exchanges or stores. In the manufacturing group only 6
firms employing 54 women, and none of the laundries, made an effort
to provide o rest room, although some which had no rest room did have
cots or couches where the workers could be taken care of in the event
of illness.

In six hotels rest rooms were provided for only certain groups of
workers. In faet, less than one-fourth of the women in this sort of
work had any rest rooms provided, and of those, only a trifle over
one-third had the rooms to themselves, the others using facilities
provided for the public. Seldom would the workers actually make
use of rest rooms provided primarily for the public. For those
woren in hotels and restaurants who most need a place for resting-—
the kitchen and dining-room workers—there was very little provision.
They are employed mostly at standing jobs, usually on hard non-
resilient floors; their hours are over a long period of time because of
broken shifts; and yet they have no place to rest during their free
hours. A day such as 7 t0 10 a. m., 12 noon to 2 p. m., and 5 to 8
p- m. means work over a period of 13 hours. For such a woman,
with one intermission of two hours and another of three hours, a
rest room is essential. The working woman does not want to take
the street car to some place where she can rest or shop five hours a
day every day of the w.eek, nor can she afford to go to the moving
pictures daily. One worker in a -restaurant, who looked utterly
fatigued, commented on the lack of a place o spend her time off
duty, in the following words: “Oh, if there was a place where I
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could just get my feet up and rest during my off hours, I wouldn's
get so worn out.”

Cloakrooms.

In some industries, because of the very character of their product,
& change from street clothes to work clothes is necessary, while in
other industries uniforms must be worn. In many it is not abso-
Iutely necessary that a change of clothing be made, but the women
prefer to do so. If they have any pride in their personal appearance
they do not wish to appear in public showing the evidence of dirty
or dusty work. That a place should be provided in which they
might make the change, and where their belongings would be safe, as
well as protected from the dust, dirt, fumes, or dampness of the fac-
tory or workshop, seems self-evident. But there were 40 establish-
ments, employing 602 women, which provided no cloakroom at all,
“while 14 others supplied them for only a third of their 341 women
workers. Of the cloakrooms which were provided, 12 wers not
clean, 15 had no artificial light, and 42 had no outside window.

There were many different ways of taking care of wraps. Some
establishments had lockers, shelves, hangers, and wall hooks all in
the same plant. Of the plants reporting, only 27 had lockers for all
their women employees and 5 provided them for only part, while 123
were equipped with wall hooks or nails, one-half of this number
having such equipment only. In one case so few hooks were supplied
that the workers had to throw their wraps across boxes in the work-
room. The rest of these firms furnished other facilities as well, a
few lockers or hangers, but mostly shelves, as asupplement to the

nails and hooks.



PART VI
THE WORKERS

Wages, hours, and conditions of work are of real interest chiefly
because of their relation to the people affected by such matters.
When one talks of wages, not all interest centers in a mere series of
figures. These figures assume importance because of the workers
who receive the wages and because of the demands which are made
upon the income and the extent to which the wage fills the need.
For each record of week’s earnings included in this survey there was
some woman who had to meet definite expenses with the contents of
her pay-envelope. The records of scheduled hours and of hours
worked tell part of the story of what each worker is contributing of
herself in return for a living. One is interested, therefore, in know-
ing to what types of women these figures which have been cited on
earnings and hours are related, and what are their responsibilities
and needs.

In order to discover something of the kind of women who were
contributing to Oklahoma’s industrial life, cards were passed out in
the plants visited and the women were requested to answer a few
questions relating to age, mativity, schooling, living and conjugnl
condition. Not in all cases were cards returned, and some were
incompletely filled out, but personal information was obtained for
ahout 2,500 women, or approximately three-fifths of the women sur-
veyed—a proportion sufficiently Iarge to be representative of the
women for whom data on hours and wages were received.

" Age. |
Age was reported by 2,45¢ white women and 156 negroes, the_se
facts being presented in Appendix Table XXII. The per cent dis-
tribution of these women among the various age groups is shown in

the following summary:

White Negro
Agoe women wornen

Prr cent Per eentt
4.0

16 and under 18 years_ oo - —aac-sm-ro-om-omosomommmmmm s 16 1 4’5
18 and under 20 years. . .- ..--c-------e-smmo-ommmmomeno 33. 0 23, 7
20 and under 25 years_ - co--m--------emmooumTIoTETI T 1'3. 9 27' 6
25 and under 30 years. . - - .oc_-e--e-s--soommmmmomommTooo 18. 9 32,7
30 and under 40 years. .. - - -----m-e-s-mom-esmoomTmT T 10,1 9.6
40 and under 50 years_ .- c-c-----s-e--ssmommomTEEEIIOT 3: 6 1. 9
50 and under 60 Years. .. —o--oo-----=-s--mossoommmmToes Y .
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Among the white women were a great many young workers, over
one-half being under 25 years of age, and one-fifth under 20. About
one-third were from 25 to 40 years old, and only about 14.1 per cent
were 40 or over. The great majority of the negro women were
between 20 and 40 years of age, only 4.5 per cent being under 20 and
11.5 per cent 40 or over.

The manufacture of glass products and 5-10-and-25-cent stores
showed a larger proportion of young workers among their employees
than did any of the other industries surveyed. In the former, 12.3
per cent of .the women employed were 16 but less than 18 years of
age, and in the latter 12.4 per cent of the women came in this age
group. There was greater variation in the age of the women in the
glass factories, however, for more than a third of them were 30 years
of age or over, while only 5 per cent of the women in the 5-10-and-25-
cent stores had reached that age. "The telephone workers also were
lugely young women, with over e fourth of those reporting under
20 years of age and 58.1 per cent between 20 and 25 years.

The women engaged in the manufacture of shirts and overalls and
those who worlked in hotels and restaurants and in laundries were,
on the whole, older than the women in most of the other industries.
Of the 83 shirt and overall workers reporting on the subject 37.3 per
cent were in the 30-to-40-year age group, while 20.5 per cent were
between 40 and 50 years of age. Practically the same proportion of
the women working in hotels and restaurants were between 30 and
40 yeurs of age, and 17.2 per cent were 40 but less than 50 years old;
of the laundry workers, more than one-fourth (25.9 per cent) were 40
years of age or more.

Nativity.

The women who work in Qklahoma industries are largely native
born. The State is not located near any of the points of entry for
large groups of immigrants, and her industries have not been such as
to bring in any large foreign groups. Of the 2,425 white women and
161 negro women who reported on nativity, no negro and only 12
white women wero foreign born. These women were found in 6 of
the 11 industrial groups included in the survey. In fact, of the total
number of women reporting, 93.3" per cent were native-born white
women. In view of the fact that native-born whites constitute S6
per cent of the total population of the State,! this large proportion
is not at all surprising.

Conjugal condition.

The facts on the conjugal condition of the 2,383 white women and

154 negro women who reported are presented in Table XXIII in the

17, §, Bureau of the Census. Fourteenth Census, Population: 1920. Absiact of vecupation stutistics
p. 515, Table 18. J
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appendix. The proportions in each group are shown in the following
 summary:

White Negro

Conjugal condition womon women

Per cent Per cend

Bingle. o mmceaaa e ————————————— 46, 0 20,1
Married__ . _________________________._. e m———— 33.2 46. 8
Widowed, separated, or divorced o - - ... 20.7 33.1

An unusually large porportion of the white women workers of
Oklahoma who reported on conjugal condition were or had been
married—>54 per cent in all. An even larger porportion of the negro
women (79.9 per cent) reported such marital status. The largest
proportion of single women were found in the 5-10-and-25-cont
stores, where practically nine-tenths of the employees had not becn
married. In the telephone exchanges, also, a large proportion (70.8
per cent) of those reporting were single. It is not surprising that in
these industries many single women were found, for among both of
these groups the proportion of young workers was large.

The hotels and restaurants had the smallest proportion of single
women, for of the white workers in these establishments who reportcd
on conjugal condition 84.6 per cent were or had been married. ln
laundries, also, the proportion of single women wus lower than in
most industries, over three-fourths of the women being either mur-
ried, widowed, separated, or divorced. The dutics of a worker in a
hotel, restaurant, or laundry seem more closely akin to those which a
woman ordinarily has in her own home. Apparently the murried
woman, when confronted with the necessity of p::.;rtia?.]ly or entirely
supporting herself, and possibly others, had some mchx‘n.ntlon‘ to turn
to those occupations in which the work was most familiar to her.

Living condition and home responsibilities.

Of the women surveyed in Oklahoma industries, 2,618 reported on
living condition, and the figures compiled from_ tl.leir reports may be
found in Appendix Table XXIV. The great majority, practically four-
fifths of both the white and négro women, lived at home. A womun
was classified as living at home if she lived with any of her immediate
fumily—parents, husband, children, brother, or sister. If living }vnh
other members of her family, she was counted as lmr_lg Wlth-rclt_stlves.
Although there are differences among the various industries in ?he
proportion of women who were living at l.wme and the _prOportmn
who were living independently or with n?latwes, the range is not great
and a comparison of the industries in this re_spect _hus no great signif-
icance. The largest proportion of women living independently were
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found among those who worked in hotels and restaurants, of whom
more than 2 fourth were living away from family or relatives.

The point to be stressed, however, is that the women, whether
married or single, who lived at home are at least as much in need of
every cent they can earn as are the women who live independently.
The agents of the bureau visited a few of the workers in their homes
in order to get a somewhat more personal point of view of the problem.
Of the 46 workers visited, 41 were living at home. Twenty of these,
or practically one-half, were partially or entirely responsible for the
support of at least one child. Two of these were also partially or
entirely responsible for the support of a parent. Of the 21 who did
not contribute to the support of children, 5 were partially responsible
for the care of one or more parents or other relatives, It is doubtful
whether out of any group of men picked at random there would be a
larger proportion responsible for the support of others.

One woman who earned $12 a week in a Jaundry supported herself
and five children ranging in age from 3 to 13 years. Not only did
she earn the money to keep the family going, but she did all of the
bousework as well. After doing other people’s laundry six days =
week, she had to spend the seventh doing the washing for her own
family.

Another woman, who was separated from her husband and had
three small children to support, was somewhat better off than this
first woman, because she lived with her parents and did not have so
much to do outside her working hours. She was, however, solely
responsible financially for herself and three children,

When there are children in the family so small that someone must
tnke care of them during working hours, the problem is made even
more difficult. One woman worker was a widow with two children,
the younger only 2 years old. During the school year, when the
older child was away, the mother had to pay a woman 83 a week to
take care of the younger one. The 11-year-old girl did the cooking
in addition to taking care of the baby when not in school; the mother
~ did all of the heavier work.

The problems of these three families are cited simply to give some
indication of why many women go to work. In other cases the
responsibility of a sick husband may be added to the care of children.
Often a woman supports parents, either alone or with the aid of
brother or sister, or the oldest of a large family turns in 2}l of her
earnings toward the support of the others. In other cases the burden
is not so heavy. Either the woman’s husband is wdrking at a wace
insufficient to support the family alone or he is able to get work onj’y
intermittently. But the cases where the woman is working because
she “ hates housework” or because she “has the habit” are the excep-
tion rather than the rule.
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Education.

From 2,403 white women and 150 negro’ women rcports were
returned on the extent of their schooling, and the information regard-
ing time of quitting school; these may be found in Appendix Table
XXYV. The largest number of white women in any one group were
the 33.3 per cent who had stopped school at the end of the eighth
grade. A considerable proportion of the white workers reported had
left at the end of one of the high-school grades. A relatively large
proportion of the white workers (45.7 per cent) had gone on beyond
the eighth grade. Only 9 women had never attended school, and less
than one-fifth of the total had quit school before completing the eighth
grade. There is less difference between the white and negro.workers
in respect to extent of schooling than might be expected. Over a
fifth of the negro workers had completed the eighth grade and stopped
there, and practically three-tenths had gone on beyond the eighth.

There were more women employed in the general mercantile
establishments than in any of the other industries who had continued
in school through the higher grades. Almost three-fourths of the
women so employed had gone on even after completing the cighth
grade, and only 11 of the 367 reporting had stopped short of complet-
ing the eighth grade. Of the 5-10-and-25-cent-store workers, 68.6
per cent had progressed beyond the grammar grades, and 22.9 per
cent had stopped with the eighth. Of the telephone workers, about
nine-tenths had gone at least as far as the eighth grade, and
approximately three-fifths of them had been in higher grades. .

The smallest proportion of white women continuing beyond the
cighth grade were found in the laundries, but even of these 18.3 per
cent had gone to high school, while 40 per cent had completed the
eigl and stopped there.

°01;ht§:a‘3}emle, theszpwomen who reported on the amount of s'(:hool-
ing which they had had were picked at rs!ndom s}nd may F)e considered
as fairly representative of the women 1n industrial work in Oklahoma.
Judged on this basis the State has an unusually good record in the
amount of education shown by the industrial workers as compared
with other States from which data on this subject have been secured

by the Women’s Bureau.
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TapLe I —Week's earnings, by industry—1924

Appendix A,—General Tables

Number of women esr ning each specified amount In—

The mapulscture of—
Week's carnings
an | Gss | S | ouer | Printioe | shirts Genoral | 10o00 | Loz | phions
industries| and | PO AV | eoog nnd and | Miscel- tile stores | dries exehanges
glass dairy | products publish- | ooryg | Taneous 8
products products ing
..................................................... 185 222 14 100 341 646 34 653 777
.......... 5.4 64 0.4 2.0 8.8 18.7 9.9 18.0 22.5
......................................... $11.90 | $10.30 0] $17.70 | $10.15 | $17.35 $0.45 [ $1L50 $16. 50
...................................... 2 k: T P 2 ) B P
............ 4 I N 1 3 1
.......... 5 11 4 3 -3 O
.......... 3 3 2 9 5 1
.......... 3 11 2 5 3 2
........ 1 11 1 12 8 4
...... 6 1 18 7 9 21 3
...... 4 1 21 4 26 27 1
...... 3 3 48 14 62 27 8
...... 14 2 n 14 89 83 6
...... 22 1 46 kit 87 104 21
2 5 27 15 11 il 31
36 5 21 50 12 102 37
20 3 25 25 3 44 48
g9 5 L) 10 ) a9 83
5 11 3 89 1
G| 5 14 32 1
1
18 and UNAer $10 et vm o cecccicomammrmmcmssavssrommamn——an 2 g 3 88
$19 and tunder $20 Tt 3 4 2 7
20 and MNAOF $2] o ieermroc e ccmasaramcmcisammereeaeaanans 3 Mot 3
____________________ .2 5 1 5
.............................. 2 2 20
...................... 1 7 1 8
................................. i B 1 1
530 and under £35. s [ 1 s SIS ; s n
235 and under $H0. e ianmm—n———— RS i
$40 and over. ... e eaacaacnan o R P 2

1 Not computed, owing to small number involved.
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Tapre I1,—Week's carnings, by industry—1923

Number of women earning each specified amount in—

) 'Fhe manuiacture of—
. .
Week’s earnings . . ‘ General | 5-10-and-
All in~ Meat, L . mercan- | 25cent | Lauo-
dustries |Glass and| poultry, | Other | Printing | Shirts | 300,010 1 7 ¢ile stores dries
glass nnd food and pub- and HEOLS
products | dairy | products | lishing | overalls
products *
o7| ws| Aol o3| _amo| 43| 247
5 . 3 7 14, 24.7
$10. 45 10 $18. 70 $10.10 $17.60 $9.30 $11.40
2
........ 1 3
........ 4 1
.......... 2 4
S and Under A . i amcm e urmscccecrasasaccecmremmemeacmin 32 3 4
$hand under 88 . e cccaccmc—ecaeam———e &7 2 4
6 and under $7 . i eieciceiecmcaoroan o7 6 9
ST and ander 8. eiicciictccecemecmciccaeaaan %3 2 10
$Sand under 80 e cmececememmaaen - 165 6 21
$0 and under $10. .. i) i 20
£10 and under $11 258 12 13
$11 and under $12 1v6 8 11
$12 and under $13 1 13
$13 and under $14 8 13
$14 and under §15 3 3
$15 nid under §16 4 6
S0 and nder §17 . i iireraen it ceretiiemermram—meemanram—nnus 7 4
$1Tand under $18. i iieiciiitmemeeceimceraesammcmaea—nna 2 2
S mnd under U0 e imaeee e i aamaionnn |5 U O
S and under SN Lo eeeteciceecmamaann- k 14 1
S0 and under S . it cmmaemcecacaccameemeemnaan——. g 4 2
S and Under §22 . i eie e cmeeceeameceeeememme—————— % I 1.3 IO, 1 2
b 23T MERATE 1 o v [, 5 fecemnonnn
SR T T TG T o o U UUUIS I ¢ 2 AR, a 1
LS LT LT T ot do wh . 3 4
S5 and under 80, . iiiiiiiirineicietciecaceatceceaemsecnmemaenene| BT |oiiliiill [ 94
E e R T T T . T PP ORIPIDIRIPN IR & I RN B P
S35 and under $10. . L iiiiiniacecccemcaicemnmmnammnemeaneee| MV e e e
LT L B POt Rprtl I 5 MU A (I ARSI NN RO

1 Not cotnputed, owing to smalt number involved.
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TanLe IIL—Weel's carnings and time worked, all industrics—1924

* A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURSB

Number of women earning each specified smount who worked—

Nun:ber ——
Wook's earnings 9 Over 44 Over 48 Over 60 Over 62
women - 30 and: | 39 ond . - . - Qver 54 || 48 hours
reported 36 ﬁg\i;s under 39 | under 44 | 44 hours “E;lr ‘;3“ 48 bours ":fg,‘;g 50 hours “331_ ‘ég 52 hours “3&_ S | sthours | ours || and over
hours |  hours Lours hours hours beurs
1,821 132 110 1 49 I 411 51 3 45 3 1
346§ 8.75 $12.55 $13. 35 $11. 55 51700 $1L.90 $11. 55 $15. 45 (O] $11. 05 $12.45 %14, 25 $16. 15

$3 nnd under $4..
24 and under $5..

112 and under $13..

$14 und uoder $15..
$15 and uoder $16
$16 nud under $17
317 nod under $13..
$15 aud under $19_.
$19 and under $20..
£20 and under §21..
821 und nader §23..
£22 nnd under $23..
£ nnd under $24..
£24 i} under $25.....
$25 and under $30.....

98

SATLISNANI VINOHVIMNO NI NIWOM



B. WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS

Number of women earning each specified amount who worked on—

Number

Week's earnings | ef women
reported |y guv | 104 days| Zdays |2 days| 3days |31 deys| 4days |43 deys| 5days |5V days| 6deys |63 days| 7deys a151 g%ﬁr
Total....._....« 1, 562 17 & 3 i} 2 13 48 17 99 49 1,227 2 13 1,410
Medleh enrnfogs...... sli 10 $2.65 (O] $3. 05 [O] $5.80 O] $8.35 $8. 50 $10.05 $10. 70 $12.90 ) {1) 312, 50

Under$1__ ...
$1 and under $2..
und under $3..
and under $4
nnd under $5_____..

gg und under $.......
B

nnd under $7....._.
und under 38__
and under $0._
and under $10.
ilu nnd under $1

11 and under $1
13 anud under £
U3 and under $1
14 nnd under $)
18 and under $16.
$10 und under S17_.. .
17 und under $18_..__
15 and under $19.....
$19 und under $20..._.
$20 and under 4.,
§21 nndl uncder $22._
$23 uhel undor $23.
$23 and under $24....
i‘:-l and undoer $25._ ...
2o and Under $30..__,
&in unul under 815, ...
§15 and under $40...__
$0und OVer..e cau..

1 Not computed, owlng to small number involved,
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TaBLE IV.—Week's earnings and time worked, all industries—1923

*A. WOMEN WHOSE TIME WOREED WAS REPORTED IN HOURS

Week's earnings

Number of women earning each specifled amount who worked—

Number
of
women
reportod

Under
30 hours

30 and
upder 39
hours

39 and
ubder 44
hours

44 hours

Over 44
and un-
der 48
honrs

48 hours

Ower 48
and un-
der 50
hours

50 hours

Over 50
and un-
der 52
hours

52 hours

Over 52
and up-
der 54
hours

54 hours

48 hours
and over

Over 54
hours

Under $1__....cou....
$1 and under $2.__....
$2 and under 83.._....
$3 and under $4... ..
4 and under $5... ...
$5and under $6._.__.,
%6 and under §7.......
$7 and under $8.__.__.
- 88 wnd under $9. ...
89 and under $10_.....
$10 and under $11...._
$11 and under $12,..._
$12 and under $13._...
$13 and under $H4.....
$14 and under $15.....
$15 nnd under $186...--
518 and under $17.....
$17 and under $18.....
$18 and under $19 ...
$19 and under $20..._.
$20 and yocder 821, ...
$21 and andoer §22_....
$2 and under §23.__..
$23 and under §24..
$24 and under $25..._.
$25 and under §30.....
$30 and under $35.....

jad
4

1
D

88
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192—, 65119

B. WOMEN WROSE TIME WOREED WAS REPORTED IN DAYS

Number of women earning ¢ach specified amount who worked on—
Number
Week's earnings of women sda

reported § 4 day |1 days| 2days |2!4days| 3days |3i4days| 4days |4}4days| 5days |54 days| 6days and oz:r
. Total . i 1,227
Medlan earnings- - oo veeeeome e aeeeane $12.55
Under$1._. . ... OISR T : 1 < 0 FUUSO I FOROIOUR PRI ISRy EVIVPOUPIIN SPVRRRI Ry SREIN SRR EURII S | EERI,
Slandunder 82 .. ooiameecian] 10 D heiecil L e [ e e e e e fa e e e e
$tondunder 83 .. ... M8} B 1| 4| [ememcieoc e e e e e e e e e e e
Qandunder 34 ... oo ... B Wh.._.....l 3t 4t A e e e rmce e e m e e e e
LRI RTITL L) - Yty IR ) P IGRRIIes) I Y SSRvpuurton Y : 1 NSRS Syl NN SN NI, MR | N
$5und under 8. . aneeiimeee e cieeeoianaas 2
$6 and under 87, -t eeacaa 7
$7andunder 88 ... 34
$8 and under $9,.. 3
$9 and under §10.. 155
310 and under $11. .. 167
$11 and under $12_. - 76
12 and under $13..... . 139
13 nnd under $4......... .- 58
$14 and under $15.. ... ... s 27 30
$i5and under $18. .. 92 100
$16 and under $17__ . ..ciaeiaecaioaal 23 4
$i7nnd under $18. .. . neriiiinimemicaeaas 40 41
$18and under $19, . ..o 60 62
$0and under $20_ ..ol 16 18
$20 and under $21... a4 69-
$21 and under $22.. R 5 8
#22 nnd under $23 20 2
$23 and undoer $21 10 11
$24 and under $25 2 2
$25 and under 530 68 69
%30 and under 335 31 3
K35 and under $40 8 8
$40 and OVOr-voaeemcaaaoas . 4 5

1 Not computed, owing to small number involved.
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TasLe V.—Earnings of women who worked the firm's scheduled week, by industry—i1924

‘Week’s earnings

Number of women earning each specified amount who worked the firtn’s scheduled days or hours in—

All ip.
dustries

The manufactyre of—

QGlass
and gluss
products

Meat,
poultry,
onid
dairy
products

Cther | Printing
food |(and pub
praducts [ lishing

Shirts
and
overalls

Miscel-
laneous

General
mercan-
tile

5-10-and-
25-cent
stores

Laun-
dries

Tele-
phone sx-
chauges

angd under $0_.
h and under $10,

$18 and under $18
$19 and under §20
$20 and under §21,
$21 und under $22
§22 and under §23
$23 and under $

$24 and under §

$25 and undor 330.
30 and under $35.
$35 und under $40.
Ho and over. . __

13

-7
Ll -3 &

L2EBUGY

-
O ws S C1

! Net computed, owing to small number involved.
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TaBLe VI—Weekly rates and actual week’s earnings, by industry—1524

Number of women for whom amount specified was weekly rate and number for whom it was actual week’s earnings in—

The manufacture of—

General 5-10-and-25- 5 Telephone
. Allndustrios | giacg and | Meat, poul- Printing : mercantile | centstores | LAURAries | orohopges
Other food Shirts and Miscel-
. glass try, and dalry and
Amount products ﬁrm!ucts products publishing overalls laneous

ings
ings
Ings

¥ rate

Weekly rate
Weekly rato
Week's carn-
Weekly rato
Week’s carn-

Ings

ings

Ings

ings

8

3
Total. 12077 2,077 | 12| 12 132 13

Medion....... $13. 90 ﬁls.o& $13. 00 [$11, 50 |$12. 80 |$11. 55

Under$d. ..., 3
$4, under 85 _|...._.-
%5, under 38 __f...._..
8, under ¥7... 2
$7, under N___ -1}
s, under 89, 111
§9, under $10_.] N3
10, under §11.| 353
11, under $12, 13y
12, under 813} 30
$13, uuder S14. 1685
$14, under $15. 200
15, under 316.] I
e -}
1890
ne
RN
H
3l
n
1
]
L
T
2

Weekly rate
Weekly rate
‘Weeh's earn-
Weekly rato
Weekly rate
Woek's earn-
Wook's earn-
Week’3 ¢arn-

¢ | Weekly rate
2 Woek!

25

. 210 8 029
i$14.30 1612.20 | $9.00 {$17.75 [$17.30 | $0.90

=~
(=3

o
2
wl
[1.]
=
Y]
-
3
(73
=
3
o
@
P
&3
“w
s

6.

—
e o

—
& o0 -

—
—
-
[

$16, under $17.
817, under $13,
$18, under $19_
$19, under $20.
320, under 21
§21, under 22,
S22, under $23.
$4. under $24.
24, under $25.
25, under £30.
S0, under §35.
35, unmder $40
O, und over,.

—manwneJER e
-
=
5

ane BREERon
PERISTERRR L

-
8
wEEER L BERBIR e~

m;hﬂgh
QHEG
R
guRBeassy

!

—~aBRLEEE

waZ2g
P -5 JOv I

t Not computed, owing to sinall putnber involved,
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TabLg VIL—TWeekly rates and actual week’s ecarnings, by industry—1923

Number of women for whom amount specified was weekly

rate and number for whom it was actual week's earnings in—

The manufacture of —
General mer- | 5-10-and-25-
All lndustries i i
Amount Glass and glass|Me3b POUITS  Other food | Printing ond | Sbirts nnd | pyygeetianeous cantile | centstores | Laundries
products and cany products publishing overalls
products
g r, r . v i *, T ?, T -7, r £} - r, \J ¥,
Week-| WoU'S | wyeck. | WOk | yweek | 1T OK'S| week- Week's | woek-| WOEK'S | weak- | Vparn. | Week: Week's| Wees. | % 221 '5| Week- Week's | ywoek. | ook S
1y rato ings Iyrate| Spee yrale| Speg Iyrate] Gnog Iy rato| fups lyrate| jppe Iy rate| Spoq lyrate| ppo ly rate} Snos iIy rate| Spes
Total..._.... 1 92 145 145 143 143 12 12 27 62 L] L 506 333 520 520

Median. . ..oeooeenn 512 10 [314.00 | $13.25 [512.75 | $11.00 [s10.80 | §10.25 ) (1 () 1815.25 | $15.25 [$10.55 | $0.20 [$18.00 | $17.60 | $6.80 $0.30 [$12.25 | §11.55
Under $4__ ... 61 7
$1 and under $5.___ 2 4
85 and under $6____ 44 3
%6 and under $7____ 39 2
&7 and under $8____ 66 2
$8 and under $9.___ 134 [}
%0 and under $10__ 205 5
$10 nnd under $11_ 228 2
$11 and under $12__ 148 36
$i2 and under $13__ 228 B
$13 and under $14_ 105 14
$14 and under $15. . a3 70 4
$15 and under $16._| 151 149 3
$19 and under $17_. 59 41 1
$17 and under $18_. 60 56 1
$18 ond under $19__ 29 L3 U I N PO PR P
$10 ond under $20_ 11 1 IR PR R B N R
$20 and under $21__ 01 83
$21 and under $22__ 4 !
%22 and under $23._. 21 2
$23 nnd undoer $24_. 11 9
%24 and under $25. . 3 1
$25 nnd under $30. . 60 68
£30 and under $35..| . 35 35
%35 and under $40._ 13 10
$40 and over......-- 4 5

1 Nat computed, owing to small number fnvolved.
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TapLe VIIL-—TWeek’s earnings, by weekly rate, 'all manufacturing industries—1924

Number of women with specified weekly rate whoss actual earnings were—
Number Medinn
Weekly rate women | €arn: # | 85 | g6 | s7 | s | s9 | sw0 | su | s12 | 13 | $14 | S15 | 816 [ 17 | 818 | 819 [ o
ted ings |Under| and | and | and | and | and | and | and )| and | and | and | and | and | and | snd | and | and and
repor % [under|under | under | under | tnder {under | under | undet | under | under | under { under [ andet | under | under | under| 27
$5 ] 86 | $7 | 8 | $0 | $10 | #10 | s12 | $13 | $i4 | S$15 | 16 | $17 | $i18 | s10 | s20 [ O¥F
Total. . eocecmnnnn- 620 |._..... 47 20 b ] 28 26 68 64 75 62 64 i3 | 41 B3 13 12 14 3 5
Under ¥ ...ooveeeanne... 3. M
%6 ond under $7...co .. 2 O
$7and under $8_...__.... 3l M *
48 and under $9.__ . M| $7.50
$9 and under $10___, 74 8, 55
$10 and under $11.. 2] 8 90
$11 and under $12.. 20§ 10.70
$12 ond under $13. ., 182 | 10,70
$13 and under $14....... 48} 1240
$14 and under $15........ 8| 14.35
$18 and under $16........ 2| 1515
$16 and under $17.. ... 38| 1800
$17 and under $18.__. 8l 4
$18 and under $19. ... 10| o 3 1
$10 and under $20........ 2 M R 2
$20and over......... [ 9 0] 3 S 5

1 Not éompur.ed. owlng to small pumber invoelved.,
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TapLe IX.—Week's earnings, by weekly rate, *  ndries—1924

Number of women with specified weekly rate whose actual earnings were—

Num-
Median
Weekly rate \\lr?g;:g{-l earn- $1 5 $6 7 k2] ) 310 $11 $12 $13 F 31 815 $10 SIEl 313 ﬂsrllg ,ﬁg 825
i togs | Under | rie o and [ v mlld M:]d an{t m:]de utixnd%r u‘g‘dder ut:ﬂﬁzr ulilnd%r u::.ﬂicr u%ﬁh»r yunder | under g?e(i'
0 r ) under
ppried §t | under | under [ under | under u%ger u:s:mer ug“er ug;ze o4 I ne 2 o S oo &0 o5
9
Total. . eceeann 612 n 2 4 21 z 23 82 o4 2} 101 44 39 H 24 8 19 1 11
Under$S......_cuun

$ and under $10....
$10 and under 811...
811 and under $12._.
$12 and under $13...
$13 and under $14...
$14 and under $15...
$15 and under $16...
$16 and undor §17._.
517 and under $18...
$18 and under $19...
316 and under §20...
420 and uoder $25..
25 and OveT.cnvun--

1 Not computed, owing to small number Involved.
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TasLe X.—Weekly rate and scheduled weekly hours, all industries—1924

Number of women receiving each specified rate whose scheduled weekly hours were—
Nu.u}ber
o -
Weekly rate women | 368 and Over 4 Over 48 Over 50 Over 52
reported | under 4 and 48 and 50 and 62 and o4 Over 54
[ under 48 under 50 under 52 under 54
Total..._ 2,971 4 2 1,015 187 27 U7 18 15 1,182 11
Median rate. $15. 46 $12. 80 $15. 50 $10. 65 $10. 75 A
Under$4.......
$ and under 8
35 and under
%6 and under $7 .-
$7 aud under 33 - 2
Wandunder $9., ool TR 4 1 - 7
$9 0nd Bnder $10, & ceees i vicianreceemnaaee| 12 |l 14 13 n 2| 218 |eeeeeeens
$10 und under $11 8 50 26 4 3 54
311 and under 313, 10 19 5 3 13 3 6
$NZand under 813 o irinerememaneme] B0 2 |eeimeea oo 47 22 [} 48 2 10 259
$13 and under §14. .. 1 35 5 1 2 |l 3 F 2 N I,
314 and under $15... b4V R FRPET S, 122 6 3 10 1 3 51 4
315 0nd UNAor $10. - oo e v meaae e 12 1 51 2 12 47 1
$10and under $17. . oo arieiemreiane——— 3 2 al . 3 41 1
17 and under 8B . ..ot cmeecmicieenrm e, 8 2 24 . G L2 PO
S18and under $19. ... i ccaeecmeamrmeen n 28 |, 10 82 e
Noandunder $20. o iieeaceand| B e i emeeeee] T |emenaaes RPN P [ 3 (.
g.l Al under B2l i e aecceemecaeona— 17 - § b3 S,
S2l and ulder 822, o icreiiiiiennienncenrmnnnconmn] 2 lecricecifereiccnca)iccemnaeee] B |eciacaannn [RSRAS MRS A N
22 and under §23... 2 - 1 3
BTG T ITL T 05 T S T § U OO IR RN I N I . ) I
bl L IR PR TE T T, SN IS U HRUORUN MR MO R T AU STV PP ISP (ISP,
$25 und under $30.. ... ...... 14 19 lcmeaaes
S0 nnd under &35, . oiiienn. 7 1 -
S and under $40. ... ... | 11 PN - 15 AR S b 3
b L 3 SRR Y N U A, P .
! Not computed, owlog to small number lovolved.
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TasLe XI.—Year's carnings of women for whom 58-week pay-roll records were sccured, by industry

Number of womien sarning each specified amount in—

‘The mapufacture of—

Year’s earnlngs . Neat General 5.2&:3 g- om
A e - mer- un-
industries| Glass | poultry, | Other | Trinting| Shirts Miscel- | cantile | ‘stores dries
andglass| an foed andpub-l and janeous
products | dairy |products| lishing | overalls
products
118
TOA. . - e e 450 14 sﬁg{a sag 2 18 40 ssl;ﬁ 35?3 ol
Medlan earnlogs. ..ol o Il
$300 and under $350. R
$350 and under $400.
$400 and under $450.

$450 and under $500.
3500 and under $550.
8550 and under £:00.
$800 and under %650 _._.__
3050 and under %700, _____.
3700 and under $750. ___.

§750 and under $800__ ..

3800 and under $850. __
$850 and under $000_ .
$900 nnd under $1,000_°
$1,000 and under $1,100.
$1,100 and under $1,200..
$1.200 and under $1.400..
$1,400 and under $1.600,.
$1,600 and under §1,800., 171111 T LT

[

1 Not computed, owing to small oumber invol ved.
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TasLe XII.—Week’s earnings of negro women, by industry—1923 and 1924

1923

1624

Number of women carning each specified amount in—

Number of women earning each specified amount in—

‘Week's earnings

All {p-
dustries

MMeat,
poultry,
and
dairy
products

Miscel.
laneous
manit-
facturing

General
mercan-
tile

Laun-
dries

All in-
dustries

Ment,
poultry,
and
dairy
products

Miseel-
laneous
manu-
facturing

{ireneral
merean-
tile

Laun-
drises

Tola
Per cent of distribution
Median eoralngs

Under §1

$1 and ander $2_ R Rt e i

$2 and under §3.
$iand under M _ . _.....

$ and under $5..__..... RN ISR
Ssand under 88, .. ... .-

$and under §7_ ... ......
STandunder 88_ . ... ...
SSanud under 0. ... ...
$0 and under $10. .
$10 nnd under $11.
£11 nnd under $12.
+ $12 and under $13.
$13 and under $14.
S$14 and under $15.
$15 and under $16.
£16 nnd under $17
$17 nnd undor $1
$18 and under $1
519 uned noder $20_
420 and under $25.
2% and undor $3¢

[
'
t
]
¥

s s 13 1D =l B ED

8 MDD R

[k -2--L o L

1
1
2
2
1

R

1 Not computed, owing to small number involved.
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TaBLE XITL—Scheduled Salurday hours, by daily hours

Number of establishments and number of women whose scheduled Saturday hours were—

Numm
repo
None 3 and under 4] 4 and under 5 {5 and under 6| and under 7} 7 end under 8 8 Ogﬁagragd 2
Industry Daily hours
" . - - Estab- Estob- _|Estab- _
B s B o B> o 260 o B o 2200 o B2 o 2580 o B o Bt o
ments| * |ments| ® [ments| ®® [menis| ©® {ments| °® |ments| @ |ments| ®* [ments| ®® [ments ments |
Total._.[ t44 | 1,085
nder 8.._.. 1 8
............ 15 315
Mounufacturing){Over 8 and 17 49
under 8.
............ 693
Total_..| 145 980
R
ver 8 and
Btores......... under 9. .
¢ 134 448
Total. .. 32 107
ver & aod K
Laundrics. ... under 9. iy
L 2 038 25

! Detalls nggregate more thon total because some establishments appear in more than one hour group,
1 Groups of womnen working alternate Saturday schedules have been ovenly divided bstween the two hour groups.

%
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TaBLe XIV.—Length of lunch period, by industry

Number of establishments and number of women whose daily lunch period was—
Number reported i Over 30 minnt No defini d
30 minutes or ver 30 minutes o definite perio
Industry under and under 1 hour I hour or more owec?e
Estab- Estab- - Estab- Estab- Estab-
lishments| "V OReR (Jichments| WOWeD oy mentsl WOmeD 1oy et Women yj;chnents| Women
AN industries. . caveesveasanarassamnmmaannsscncananmranmaasenmnnane 121 2,762 2 567 4 197 ] 1,995 1 3
Mnnufnuturlng
Glasy and gloss products. - o oo v necaenccnccncsamcmcanmsresssnnmanasn- 8 ]y 40 69 8] 0 101 |eceemoaae.
Dleat, })o try, and dulry produets oo e e 6 187 4
Qther food produets....oococaiaaan 10 223 7
Printing and publishing. 1] 32 3
Shirts nnd overalls, ... 4 100 2
Misoollansous. ..., 11 345 11
General mereantile. .. .. 25 049 25
B-10-und-28-cont stores..... 20 341 20
Laundrles.....covceeenn cravaen meEbesmessamaameemamsaesnaebmme——— mmrmmnmin 32 707 2

SATHISAANI VINOHVIHO NI NIWOM
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TasLe XV.—Hours worked Iess than scheduled, by indusiry

Number | Number snd per Number of women who worked less than scheduled hours o the oxtent of—

of women| cent of women who
for whom| worked less than
Industry time scheduled bours
worked 1and 2 and 3and 4and Sand 10and | 15and | 20and | 26and | o0 pourg
W';n&d mi. UESS; 1] under2 | under3 | under 4 | under 5 { under 10 qulldcr 15 ul}-:der 20 urﬁgﬁl;s% “'ﬂga‘;ﬁo and over
o o
phoursn Number | Fer cont hours Bours hours hours bours ours urs
All industries_ . 546 70.3 13 58 11 17 11 169 51 52 34 36 56
Per cent distribution. 100.0 |oceeee.. 2.4 < 10.3 2.0 31 7.5 Lo a3 9.5 8.2 6.8 12.1
Manufacturing:
Glass and glass products._ ... 130 g0 6L5 1 32 5 4 2 13 5 2 6 3 5
Meat, poultry, and dairy
products ... ... .. 12 106 8
Other food products., ... 175 127 4
Printing and publishing.. .. 14 a8 4
Shirts and overalls____.___._ 7 1
Miscellnneous. ..o ... 258 183
Laundries . ... ... ... . 64 8

001
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TasLe XVI.—Hours worked more than scheduled, by industry

Number of women who worked more than scheduled hours to the

Nummber and per
l:.g;'g;’}g cent of women who extent of—
Ind whom time woti:ll::éiulmgrg than
141.15 5C od bours
i ‘:g;gf&dwfﬁs Underl] .} and 2 and 3 and 4 and 5and 10 and
) bours . hogr | “pder2 | under3 | under 4 | under 5 | under 10 | under 15
! Number | Per cent hours hours hLours hours hours hours
Al Industries o ceiiamacaoca e cmcmamsomm ot oimamaeoean 77 88 11.3 14 3 16 14 7 2 3
Por cont-Aistribution, .o .eiiaim e v e e 1000 [ .ooonae 159 36.4 18.2 15,9 5.0 2.3 3.4

Manufacturlng:

Gluss and glass produets. . ..o eacaeiccmccmsetcameacacaan

Meat, poultry, and dairy products
Other food, products......
Printing and pyblishin
Shirts and overnlls....
Miscellancous. ...
Laundrios..._...

SATHISNANI VROHVYTHO NI NAWNOM
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TasLe XVIIL—Hours worked less than scheduled, by scheduled hours, manufacturing establishments and loundrics

Number | Number and per Number of women Who worked less than scheduled hours to the extentff— *
of women| cent of women who "
for whom| Worked less than

Scheduled weekly hours wtoi:%gd scheduled hours

1 and 2and 3 and 4 and 5 and 10 snd 15and | 20and 25 angd
Under1 |\ dor2 | under 3 | under4 | under 5 |under 10 | under 15 | under 20 | under 25 | under 30 332‘?%““,21.

was ro-
P%"Wd 0| Number | Per cent bour beurs | hours | hours bours { hours hours | hours | hours | howrs
ours

Total, oo i3 546 70.6 -13 58 1 17 41 189 51 52 34

w’&ﬁ&'iiﬁ&or 822270

01
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Tasreg XVIII—Week's earnings, by race and occupation, hotels and restaurants—1924

Number of women earning each specified amount who wero ewployed as—
Number of K

. women Wait. |Count Check- gantry, Ci arl?ounter, 'Il‘]als-
- reported : ¢ i "ount- : er or oar, ar check room, | phone
Week's earnings PO Housekeeper | Linen girl Mald ress | er girl Cook Kitchen girl | ;och | store-room | or clevator' | oper-
ier girl girl ator
White | Negro | White| Negro| White! Negro [ White!l Negrol White| White} White| Negro| White| Negro | White| White] Negro | White | Negro [White

[115: J 13 21
Medlan carploga. oo ool oe . () [$14.50 [$13.10 ] () [$13.00] (O | $17.75
Voder &1 oo rraemeeaaes (VSRR (SURREVIVSS (ORI SRR P S R

$lond amler §2. . ...

2 and under 3., ..

pEEE

$5 and under
and undor $4_,

i{l und unsler
1

and under
)

?)uud under §10
10 und wanler ;ll-
11 and under $12.
42 nand under $13.

813 und umder 314,

$14 and under $15,

$15 aund under $16.
$10 and ynder $17.

17 and vuder §15.
15 und nuder 19,
$16 and under B0,
$20 undd under $21.
£21 and under $2
$22 annd under $X
F23 aned under §2
S and under §2
&5 amd under $30.

Ll -]

lmwrmm e o

PO b

!
:
f
'
H
H

1 DD

! Not computed, owing to small number involved.
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TaBLE XIX.—Week’s earnings and days worked, by race, hotels and restaurants—1924

Number of womon earning each specifled amount who worked on—

Number of P
wotnen re- 64
Week's earnlngs portod Lﬁ:?;m 4 days 434 days 5 days 54 days odays | gyas | 7 d8¥ over

i i ite | Ncgro

White | Negro |[White | Negro | White| Negro White | Negro |White | Negro |White | Negro White | Negro [ Whits | White Negro|[WWhite BY

7 271 1

5 7 162 11
M diﬂ'l‘otal__‘__ (.)“ (1)8 m ® [$12.55 040 O $12 50 |$10. 40 ([$12.10 | $10.25
edian carnings.

Under $1...._.
$1 and under $2
$2 and under $3
$3 and under #
$4 and under $5
$5 and under $6
%6 and under $7
$7 and under 38
£8 and under $9..
%9 and under $10.
$10 and under $11
11 snd under $12
12 and under $13
13 and under $14
14 and under
15 and under
16 and under
17 and under
18 and under
1% and under
20 and undor
$21 and under $
$22 and undor 4
$23 and under
$24 and under
$25 and under

NECEREBEGE

—

WO re O

1 Not computed, :)wl.ng to small sumber Involved.

$0I1
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TasLe XX.—Scheduled days in hotels and restaurants, by eecupalion

Number of women who
Number | worked during the week—
QOceupation . of
women

reported | g qavs | 615 days | 7 days

B 7 1 R 585 167 0 308
Housekeeper.. o eicrcarrereree e ———————- b
Linengirl._________.___ 10
Maid._____ .. 153
Waitress. o _..ooreceeeas 54
Counter girl .. oeeeeenan 15
1T 13
Kitehen gitl..________..._._.... 15
Pantry, tloor, or store-room girl. - 0
Cliecker ov cashier. ... ... co..eo.. 16
Cigar-counter, check-room, or elevator girl. 21
Telephone OPeratore o oo o eeeormecmnreirrm e em e enmeaan a2

TapLe XXI.—Weskly hours in hotels and restaurants, by eccupation

Number of women whose scheduled weekly hours were—

" ; I}Tumbcr
ccupation of women :
’ roportoa | Under | 4y | O3n, | g | OTerdB | | Oer ot
untder 48 under 54 undet 60
Al occupations- - ooeemeaenn- 273 58 47
Per cent distribution. . 8.1 0.2 A3
Housekeeper.._..o.... 1 v
Linen girl . _____..__ 14 2
Maid. . ... ... 1
Waltress._ . T i % 16 Zj
[ t. Ty s - - I NI S I JN NN - B I £ ) (S
pater Bl AN
Kitehen gl oo 15 16 5
Pantry, floor, or store-room girl 15 11 I
Checker or cashier. . ooecoocnan- 12 4 1
Clgar-counter, cheek-room, or ele
L1 T L 4 a
Telephone operator ... oe.o-. 2 2 4

1 Inclurles one woman who worked 50 to 56 hours a week, her daily hours depending upon the time of

train arrival,
61159°—26——=8



TasLe XXIIL.-—Age of the women employees who supplied personal information, by race and industry

Number of women whose age was—

Number of
. women repotrt-
Industry ing Lﬁn?ﬁ]‘rl 18 and under | 20 and under | 25 and under | 30 and under | 40 and under | 50 gnd under ﬁ“,,’{fé"s
18 yenrs 2 years & years 30 Years 40 years 50 yeurs GO0 years over
White | Negro | White | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White
AN EDAUSEIES e oo 2454 | 150 W[ M 7( 800 37 81 468 81 248 15 8 3 8
Per cent distribution . _...oooo oo 100.0 | 100.0 4.0 16.1 45| 80| 237 18| 27.¢ 8.9 327 10.1 9.6 8.9 .9 0.4
Manufacturing:
Glass and glass produets. _.. o ........ 18 M. g
Ment, poultry, and dairy products. ... ] 35 1 18
Other food products.., .. . _...... a0 2 18
Printing and publishing. S S NN 1) PSS R I O A !
Shirts and overalls_._:.__ 4 31 17
Miscellanecous. ... _. 18 2 18
General mercantile. . 22 116 &5
B+10-u1udl-25-COnL SLOTOS. . - onen o BY d a
Luundries_ ... ... oo ) 106 iy
Hotols and restaurants___. ... . . " 8 w 1
Telephone exchanges. . oao oo oove oo ooi. 18 18 5

[+
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TasLe XXIIL~—Conjugal condition of the women employees who supplied personal
information, by race and indusiry

Number of wornen who wero—
Number of -
women report-
i Widowed, sep-
Indastry * g Bingle Marrled arated, or
divorced
White | Negro | White | Negro | White | Negro | White | Negro
AR industries. ...o...oceeoo- 2,383 14| 1,097 31 702 72 494 51
Per cent distribution...oooooooo 100,61 1000 i6. 0 20.1 ez 16. 8 2.7 3.1
Manufacturing:
Glass and products. ... k) O S 7 S 15 feeamenas 19 |omiaee
Meat, pouliry, and dairy prod-

[T 2 139 i 1. T (- 31 L
Other food products. . .-- 132 oo 54 _ 3%
Printing and publishing_ 104 ... 20 . 3
Shirts and overalls g1y . i I 17
Miscelloneous_ .. 119 1 48 1 35

dencral mercantile. .. 370 1 144 i 8y
5-10-and-25-cent stores_. ... 1t Y ) 2 2 PR, 7
Luundries. - . e e - 361 35 I 1 114
Hotels and restourants__...._.- - x4 116 a1 ] 107
Telephone exchanges. oo o-. £, 7 IR | 1.0 2 R, an

TasLe XXIV.—Living condition of the women employees who supplied personal
snformetion, by race and industry

Number of wometn who lived—
Number of
women With
" Industry reporting At home roith | Independently
White {| Negro | White | Negro | White [ Negro | White | Negro
............ 2,464 15| 1,962 12 139 a 353 w5
Per cont amtvation, 1111 2ant | w | ezl aal Bl B W3
Manufacturing:
(ilass and glass productS. —..----- < PR 2+ N PR .33 (R ol ...
Meat, poultry, and dairy prod- 12 .
UCAS. oo cem s mmmmem s e mmm 2
Other food prodtzets. ... T 25
Printing and publishing L/ S,
Shirts and overalls. .- % 2N I,
Miscellaneous. ... 122 }
General mereantile.... 382
5-10-nnd-25-cent stores. ‘20; _____ 5
Latindried, -ccoovmmveenn n 2
Hatels and restattirants.__ Zlg 1
Telephone exchanges. .- ----e----- 710 | eeere-

1 Relatives other than husband, paroats, children, brothers, or sisters.
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TABLE XXV.—Eztent of schooling of the-women employees

Number of women who—

‘Number of Had completed—
women
reporting | Hod never g
Industry ntiﬁ,ﬂd?ﬂ Second Fourth
school econ:
grade Third grade grade
& =} k] (=] 2 Q Q ° ] o
I E|2| B2 B 5 8|Z2
Elalkle|Bl2|BE |2 |BE]|"%
All industries.. . .ccecvemccaccnana. 2,403 | 150 9 2 [} 1 12 3 47 13
Per cent distribution?_ . eeeemmemeaanans 100.0 1000 ! o4t 1.3} o2 07| o5] 20} 20 87
Manufacturing:

Glass and glass products.....
try, and dairy products..
uctS. oowveans
Printing and publishing.....

Meat, po
Other food prod

Shirts and overalls........
Miscellaneous._ ...
QGeneral mercantile.._..
5-10-and-25-cent stores. .
Loundries___._________
Hotels ond restaorants.

Telephone exchanges. . .o---....

1 Not strictly accurate, because of the inclusion .of the indefinite column, which comprises *scveral

yeals,” *' couatry school,” ele,
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who supplied personal information, by race and industry

Number of women who—Continued
Had completed—Continued Had at- gg Re
tended |2 5 | tyrned
college 12 B | ndet.
Fifth | Sixth |Soventh| Eighth | Nioth | Tenth | EIeP | Twaien Jor ofher -ug:'ae nite
Q@
grade grade grade grade grade grade grade grode school (2 . % report
SE.§
2lel|lg]lelz]leise 8lelsg|lcl®5gle]e
BE’EEEE‘E R R R R
BlZ Z|E|&|F B |Z|E|lam@m |ElA
68 | 15191 17 (215 21| 800 200 | Bl48] 2 234 1
28 |10.0 (3.8 [11.3 8.9 [14.0 33.3 1253 (20(,3] Lo|L4 |07
28 [. 2
50 7
53 4
7 1
38 1]
44 3
7 102
43 36
140 8
2 14
225 87
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APPENDIX B
SCHEDULE FORMS
ScrEDULE |

This schedule was used for the study of number of employees,
hours, and plant policies, in factories,

U. S. DEPARTMENT OF LABOR
Women's Bureavu

WASHINGTON

FACTORY SCHEDULE (ORLATIOMA)

4"

“*

Total weckly hiours

Regular weekly number of days
Shifts weekly number of periods

.. ‘Total shifts weekly hours __..._._..
Daily___.. Bcgm_ PR End-. Lunch perlod.. - 3
Saturday - ..
Shilts. ... ” &« " " .
Repular weekly number of days - . Total weckly hours .........
Shifts weekly number of periods ___ Tota) shifts weckly how
6. Seasonnl

8. Employment policy:
Employnient manager
Records kept _ . _.....

7. Subcontract shop ..

Dute

9, Btalrway:

No| Location mlitit ml‘t;v oﬂﬁ Iﬁ,‘;‘;‘ Steep | Cle. | PR | Other

Workrooms. Number _._......

10, Floors 11. Aisles 12. Walls 13. Cellings

Loc. | Mat. | Repr.| Clo. [Other{ Loc. { Obst.| Nar. | Loe. | Rpr. | CL} Lt. | Loc. | Rpr. [ ClL. | Lt.




WOMEN IN OELAHOMA TNDUSTRIES 111

14, Cleaned: By girls ___.__. men ... “Jant.
16. Natural lighting: Type of windows; on how mu
the light; shades; awnings, ete.

Janitress _____. pther ... no resp. ..__..
sldes of workroom; occupations where waoimen fooo

17-18. Glaro or 1
10 Heating S¥S6otD - oomooo oo
20, Ventilution:

21, Special pr -------------------
go';lt. cold dust; lint; humid; Iumea.___
L

22, Sanitation: Drinkiug facilitios, Io Conv. ~Ban....____ Tank... 0]
Cooler. aaa.._. Faucet_ .. Other...___.. Cup, common_._____. Individunl..______ ind_____..
23. Washing fcilities. o ooveeuvcracaaeaeam 1l DODO, Where wash. .. L. . ...
Towels
No. Kind Conv. | Cln. |Ropr| [0t | Soup
Fur. | Ind. [Paper ?J;’;: Often

No. | No.| gy 11,00 [Conv |8ern |Dog.

______ Cing.: By glrh.._,.. men...... foat._ ..,
Swoept reg._.... frog..___. wrk, hrs.___._ 8Bcrub
freq
25, Servlm ‘and waolfare: Lunch room, combined with.___.. prov...... kind...... Loc.. .. Equip.
ok ..... Cln.__... Lt. Nat._____ Art ... Vent. 0. k... Prov. hot food, drink only..___ .
(‘mﬂ.lug CONVIICS. ... Bupr._.__. I none.__....
26. Rest rooin, comh with .___.. Prov. ...... Loc. ... Equip. 0. k. _..... Clo. ...... Lgt.
nat, ..._.. Art. ... Vent. 0. k. _.____ Su];:;.: ______ Ifnone __.___
27, Clonkroom, comhlned with ...... Prov, _..... AU &' ) Lkr. __... Bhiv, ... ._.
Ilmz ______ Wl hk, aeeu.- Seats . .... Chn. ...... Lgt. pat, _._._. Art, .. .. Veat.,
SUPF. ceeeee I!é)lonc . Llrﬁ ....... Shilv, Baennt Hngr. ..l_s_t_;ﬂdWl. hx. TR
V] HoSp. ceucua .- ol ... Vr.reg ...... noeail _..... Istald ... "hg.
2. He}xlfi‘:.%n: e Med., exI:am ...... Health rec, -..... Acc. Tec. ...... Comp. ......
20, Othor WellBre: ..o oo memee e e e e e r s mr s mm .
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Seats Foot rest Uniferm
30. Occupations Needed i Kept by Mise,
Kind| Adf. | NP | Kind| Need R AR Kind{ by
Safe | San Co | Ginl gir

ScaepuLE 11

This schedule was used for the study of number of employees,
hours, and plant volicies. in mercantile establishments,

U. S. DEPARTMENT OF LABOR
WoMEN’s BUrREAU
WASHINGTON

MERCANTILE SCHEDULE (OKLAROMA)

X Name of S0re. - - e Address..____..__._
Person interviewad
R . 1 T Position...omvaeeeeen..

Pl

Dafly_ ... Rest period.. ... Total . ______
Enturday. " " - [
Shifts. .. “ “ oo
Regular weekly number of days Total weekly hours_________,
Shifts weekl%numbcr of periods .. 'Total .shlns weekly hours. . _ ..
Daily___. Begin...__._. End._. Lunch perl od ...... est perlod__
Saturday. ' ... R R, e
qhiﬂ.s.__- “ o . AL, o "o .. s a
Regular weekly number of days_ ... Total weekly hours.. ... .
Shifts weekly number of periods.. Total shilts weekly hours..________
§. Overtime or sensonal hours....o—-—-

lndimct ........ | ) T Nat.lt. 0. K. caeeenel Att. DIOV. coeee... Other coeeioes
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8. Stalrway:

. ind. | Nat. | Art. | Hand
No. Location “;L[éd 1t. It. rk. Nar- Steep | Clo. o k. | Otber

. Elevators for operators ...
9. Workrooms, deseribe: Cleanliness;

10. Salcsroom: Ailsles
Describe_.....

11. Natural lighting. Describe: Salesrooms -
WoOrkrooms. cvceevuccercarverarrmmccwnan
12. Arfificint lighting,  Describe: Salestooms -
Workrooms. .o v -cevemrre e e cecmeeeen

13. Heating system ..o e maecmeecscvsmamanan

16, Sunitation: -
g. Drinking Reilties. . . coummimmmaere oo e e e e e et
Bblr San . Tank Cooler Used by wnr;:{arw&mly -

Cup common ........ Indiv. ___..... ind...._._.
________ For public and workers __..__.. Where located

whotll ooeoanas Freq. ..o Hot  water ........ Boap

For workers only .. ...... For workers and public ... __ Location
Seree wrene-a- Roomceiled ... Nat. vent. __...... Nat.light _.___...
Art, light ... _. Clean __.uv.. By whom _._._... Freq, coeemaan Number of seats

________ No. of seals per woman .
16 Lunchroom: Combined with P LoC. oeenne. Equip. k.
Cln. Lt. Prov, (:)od drlnk

enly __..._.. Conking convoes ....
17. Rtstroom Comb, w1r.h

........ l'. ermww—-
F.% £ B Vent. oo M. ooooiaa
HOEr ccvevnen WL bk, ... -

19, Ilcau‘gmrvlce First aid .. Dispensary eeeeee--

20. Other welfare
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ScuepuLe II1

This schedule was used for the study of number of employees,
hours, and plant policies in hotels and restaurants.

U. S. DEPARTMENT OF LABOR
WomeN's BUREAU

WASHINGTON

RESTAURANT &CHEDULE (OELAHOMA)

1. Flrm name . emeeemcasecaamem—— e Person interviowed o ooiececcecme—c—asma==sa== R
hddress ¢ n interviowed

2. TYDe Of TESLAURADL ..o ves o nmnnsme, Date

3. Hours open for business: DUl —ommoms BUBARY cooeoor BXUR oo o oosmneseereaeen

4 Wo.of e _cn coecrmmes
No. of women.... ...
Total. ... __. R~

. Location of bulldIng . oo nvar oo o iiracmmmsmssasmssamsrasmsmsmsesmmo———dsmm=o—o=

" Workroom conditiofse TR nensnsssanss s n s mane

a. Genernl description of use of A00TS. . ereruiemccmeicanaan———— demeewemmeaa

(=34

8, Sanitation:
a. Drinking [acilities

. e Hot wate
(1) Location. .., .... (2} Ventilation
........ (4) Screened from workroom

4. Unilorms: Supplied. ... Required
9. Ser¥ice and wellare facilities:
B a. Lunchroom

ald equipment
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10. Employment mapagement:
a. Hiring and discharge centralized_._..... Other__......
b, Record Kept. cccn ettt cciamscdumeessessa s ea e sa s

¢.
‘Establishment

1211 2{34[5]6!7(8]0[tO[11N1281|2|3|4]5
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ScoepuLe IV

All information which could be secured from the pay roll was
copied onto this card, one card being used for each woman employee.
Certain information was added from Schedule V.

U. 8. DEPARTMENT OF LABOR, WOMEN'S BUREAY

Establishment Employee's No. Deparl:lment
Name ' : Male I Female | Age
Address Conjugal condition
Ocgcupation ' ] M w D NR
R:rm { Pieco Hour Day Week 3% Month | Month Additions
oy $0. $ $ $ $ 5
o | T | g | ot |vyiguee|__ Beme | e

bours this period
This period| Computed

for regular
time
$ $ $
Country of birth Began work Time ot work In this trade This irm
Age i
At bome Board Pay-roll period

---- Days ending

ScuEpULE V

This schedule was distributed in the factory to be filled out by each
woman employee. Certain information was transferred to Schedule
IV,

T. 8. DEPARTMENT OF LABOR, WOMEN’S8 BUREAU

Establishment Employee's No, Department

Country of BITtR - o e e e o e eecneas Age
II?)w olﬁ were you wheD Yo begnn to WorK 0T WaBeS .o et
How long have you been in this trade or business__ ..

How long have you been working for this firm
What Is your regular work here. -

%chao]inﬂ'—lnsitt de c“’t:’;‘npil';”cd """"""""""" i
ullve w FOUr I Y o v - = - e e g e R o m e rermmm s e
Dg §gu boord or room with persons not [
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ScrEDpULE VI

This schedule was used to record earnings for each week in the
year.

U. 8, DEPARTMENT oF LABOR, WOMEN'S BUREAU, WASHINGTON

Week

ending ending | Y #8038 Remarks
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Sceepure VII

This schedule was used for the information secured during home
visits to the women employed in the establishments surveyed.

U. 8. DEPARTMENT OF LABOR
WomenN's Bureau
WASHINGTON

HOME VISIT S8CHEDULE

Name of worker

..................... Address .o ce e
Pirm o Oeeupation oo caco oo aemenea
Hours:
Regular ___._. .. Mmmmmmmmmmmmmae Irregular .o
Overtilme _ o o e mm i mmm———————————
Lost e - o e e e e ——————————————
ReBSOME o . o o o e e e e —m e m s ammmm———— -
Wages:
Piece work oo el Time work _ - e -
Increases in past year _ ____ . L.l mmr———ec——m
D eCrenSeS — o e e wdmmmm———————————
Variatiobs in past year _ o e —e—am—
IS L o o o e o e e e et mm—————
P OIS o o e o o e — m—m— e e m—————————
Former job: Industry __________ Occupation __________ Hours . ____-
Daily . ._.... Weekly __________ How long held ______.._. Earn-
fngs when leaving __......._ Reason for leaving ________ L ... __-
Personal facts: Age left sehool __________ Grade completed _ . _________.
Reasons for leaving achool __ . _.____ Living at home ___._..____ Board-
ing —cemccmam Amount paid _.__ ___.___
Date - eccmccmerccccmemm————aa- Agent

ADDITIONAL COPIES
OF THI3 PUBLICATION MAY BE PROCURED PROM
THE 3UPERINTENDENT OF DOCUMENTI
GOVERNMENT PRINTING OFFICE
WASHINGTON, D. C.
AT

20 CENTS PER COPY
v
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47.
48,
48
60,

51.

PUBLICATIONS OF THE WOMEN'S BUREAU

BULLETINS
These bulletins and reports will bo sent free of charge upon roquest

Proposed Employment of Women During the War in the Induatries of Ningarn Falls, N, Y,

16 pp. 1918,

., Labot Laws for Women in Industries in Indiana, 20 pp. 1918,
. 8tandards for the Employment of Women In Industry. 7 pp. 1010,

Wages of Candy Makors In Philadelphia in 1010, 46 pp. 1916,

. The Eight-Hoeur Doy In Federul and State Legislation. 10 pp. 1819,

The Employment of Women in Hazardous Indaostrles In the Unlted Btates. B pp. 1019,

. Night Work Laws in the United States. 4 pp. 1910,

. Wornen fn the Governmtent Service. 37 pp. 1920,

. Home Work in Bridgeport, Conn, 35 pp. 1920, .
, Hours and Conditions of Work for Women in Industry In Virginfa. 32 pp. 1920.

Womeu 3treet Car Conductors and Ticket Agents. 0 pp. 1020,

. The New Position of Wornen In American Industry. 158 pp. 1920,
. Industrial Opportunities and Trolning for Women and Girls. 48 pp. 1020,

A Physlological Basis for the Bhorter Working Day for Women, 20 pp, 1021,

. Bome Effects of Legislation Limiting Hours of Work for Women, 20 pp. 1921,

. 8ee Bulletin 40. .

. Women's Wages in Eansas. 104 pp. 1921,

. Health Problems of Women in Industry. (Reprint of paper published in the Natlon's Health

May, 1921.) 11 pp. 1921,

. Iowa Women in Industry. 73 pp. 1922,

. Out of print,

. Women in Bhode Island Tnduastries. 73 pp. 1022,

. Women in Georgis Industries. 89 pp. 1922,

, Tha Fomily Status of Breadwinning Women. 43 pp. 1022,

Women in Maryland Industries. 9 pp. 1922,

Women in the Candy Industiry in Chicago and 8¢, Louls, 72 pp. 1923.

Wornen in Arkansas Industries. 80 pp. 1923

The Occupational Progress of Women, 37 pp. 1922,

Women's Contributions in the Field of Inventien. -1 pp. 1923,

Women in Kentucky Industries. 114 pp. 1923,

The Bhare of Wage-Earning Women in Family Bupport. 170 pp. 1923,

What Industry Menns to Wowen Waorkers, 10 ph, 1921,

Women In South Carolina Industries, 128 pp. 1623,

Proceediogs of the Women’s Industrial Conference. 190 pp. 1923,

Women in Alabama Industries. 868 pp. 1524,

Women in Missourl Industries. 127 pp. 1924,

Radio Tulks on Wornen in Industry. 34 pp. 1924,

‘Women in New Jersey Industrics. 990 pp. 1924,

Married Women o Industry. 8 pp. 1924,

Domestic Workers and Thelr Employment Relations. 87 pp. 1624,

State Laws Aflecting Working Women. 63 pp. %24, (Revision of Bulletin 16.)
The Family Status of Breadwinning Women in Four Belected Citles, 145 pp. 1925,
List of References on Minimum Wage for Women In the United States and Canada, 42 pp. 1025,
Btandard ond Scheduled Houra of Work for Women in Industry. 67 pp. 1925

. Wornen in Ohio Industries. 136 pp. 1024,
. Home Environments and Employment Opportagities of Women in Coal-AMine Workers' Familles

61 pp. 1925,

. Facts abont Working Wornen. (A Oraphle Presentation Based on Census Statlsties and Studjes

of the Women's Burean.) &4 pp. 1025,

Women In Fruit Growiog and Ceanning Industries of Washlngton Btate. 223 pp. (425,

Women (o Okiahoms Indostries. 118 pp. 1928,

Women Workers and Family SBupport. 10 pp. 1925.

Effects of Applied Research upon the Employment Opportunities of American Women. (In
press.)

Womoen in THinols Industties, (In press.}

No. 52. Lost time and labor turnover in cotton mills, (in press.)
First Anonal Report of the Director. 1919, (Out of print.)
Becond Annnal Report of the Director. 1020,  (Qut of print.)
Third Annuoal Report of the Director. 1921,

Fourth Anniat Report of the Direstor. 1022,

Fith Annnal Report of the Director. 1923,

Bixth Annual Report of the Director. 1924,

Beventh Annual Report of the Director. 1925,



