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WOMEN IN OKLAHOMA INDUSTRIES 

PART I 

INTRODUCTION • 

In 1923 the Commissioner of Labor of the State of Oklahoma asked 
that the Women's Bureau of the United States Department of Labor 
make a survey of the employment of women in that State. In 
accordance with its policy of cooperation with State departments of 
labor, the Women's Bureau undertook to make the study and sent 
its agents into the State during the spring of 1924. Officials of the 
State greatly assisted the agents of the bureau who made the study 
giving the benefit of their experience and their familiarity with loc;J• 
conditions. Acknowledgment is also made of the free cooperation 
on the part of the employers themselves. Had it not been for their 
readiness to supply the information asked for, the study could not 
have been made. 

Oklahoma is not conspicuous industrially, and such women as are 
employed there are distributed throughout the industries, in the 
State, in relatively small groups. Such a situation makes more 
difficult the acquisition of data for a representative number of women. 

Manufacturing industries have not yet assumed any considerable 
importance in Oklahoma, which stands thirtieth in order when tho 
States of tho country aro rated according to tho value of their manu­
factured products.' Nor are the lending manufacturing industries 
in Oklahoma-petroleum refining, flour and grist mills, and zinc· 
smelting and refining •-such as employ many women. 

With this knowledge of the industrial standing of the State, one 
is not surprised at the facts disclosed by the occupational census 
concerning the number and distribution of the gainfully employed 
women. In 1920 there were 94,594 women gainfully employed in 
Oklahoma, this number being 13 .. 2 per cent of the total female 
population 10 years of age or over. In only four States was the 
proportion of women gainfully employed smaller than this. Of 
these women in remunerative occupations, over one-fourth were in 
domestic and personal service, not far from one-fourth were engaged 
in agriculture, and over three-tenths were in clerical or professional 

I U. s. Bureau of the ~nsus. Fourteenth oow:w:: Abstrnct of the censua of manufactures, HH9. p, 280, 
table 187. 

• U. B. Bureau of the Cemua. Fourteenth census: v. 9, Manufactures, HH9. p. 1216, table 3. 

1 



2 WOMI•:N IN OKLAIIO;\IA INDL"Sl'RIES 

occupations; trnde, trnnsportntion, und manufacturing together 
claimed less thnn one-fifth of nil tho gainfully omploycd women.• 
Under the group lnst nnmed come ull tho women working in stOI'cs, 
in telephone oxclumgcs, nml in factories: women who work in !nun­
dries nnd in hotels or restnumnts nrc included under the hending of 
domestic nnd pcrsonnl service. 

SCOPE AND METHOD OF' INVESTIGATION 

It wns.impossible, with the time nnd funds nvnilnhle, for tho 
Women's Burenu to m"ko such n comprehensive survey ns to in­
cludo nil establishments employing women, hut n n•presentu.tivo 
number of pltmts in tho v"rious women-employing industries were 
visited. Factories, stores, l"undrics, tdPphono oxclumges, "nd 
hotels nnd resttmrnnts were visited in 25 cities nnd towns of the 
Stt\to, the list being ns follows: 

Adn. Clu.re1uoro. MorriR. 8t~pulpa. 

Ardmore. Dewey. M tiHkogcc. Shuwnco. 
• flnrtiCR\'itiC. T·~nid. Oklahoma City. 1'ulsa. 

Bc~omB. Guthrie. Okrnnl~ct'. \\'ynuua. 
Blaekwoll. Homlney. Pn.ulti Vall~y. 
Broken Arrow. Madill. l'onca Cit.\·. 
Chklwsha. l\lt·Alcstcr. Sn1HI Sprin.l(l'l. 

Definite information as to numherR of ~mployee~ and dntn on 
hours und wu~es of the women workers were sclwduled hv inve~ti· 
gutors nfter interviews with employers, mnnngers, nnd fon:men, nnd 
nfl"r exnminntion of the puy rolls. In or<iN' t.o ohtuin nccurnt.e nnd 
compnrable information, ull fi!,,'Ures from the pay rolls were copied hy 
the investig•ttors of the hurctm except in n v~ry few cnses when• the 
informntion wus supplied by tho finn. The wngc informtttion oh­
tnined included dntn on the en1~1in~"• mtes, nnd hours of work of 

· ench woman for n representutive current week. In the mnjority of 
cnses, reeonls were tnken for the lust pay-roll week in April, Hl24, 
but occnsionnll~·. on tho ndvice of the mnnngement., another wt•Pk 
wns sdectcd. The uim wns to secure records of n nornllll week in 
which no unusunl eircum"lnnce lmd alfeetcd the hom'>! or the enm­
ings of the employees. \Yherever possible, figures also were tnkPn 
for u week in April, I tJ2:l, ns wt.lS tho record of y<•nr's cumings for 
about 20 per cent of tho women in each plant who hnd been with the 
firm dming thnt time and had worked not less than 44 weeks. 

With the wngo nnu hour dnta thus obtained were comhined fuels 
rolntiug to age, nativity, coujugnl nnd living condition, schooling, ami 
time in the trnue, which were obtnined from cpwstionnaires dis· 
tJ·ihutcd in the plnnts nnd filled in hy the mnployecs. 

'U. S. Burt•rm of thu Ct'IL'IIt.s. lo'ourt()('otb ccnsw: l'OJIUia,ion, tv~!). Ablltrucl or oocupatioo statistiCS, 
p. iW, lublc 7; p, lO'!, tublu 10. 
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In addition to taking the records described, tho ll!(cnis wont 
through tho plants giving attention to tho general conditions of 
worl<, such us seating, lighting, Vt'ntilntion, and snnitnr.v mul aervico 
provi"ions. 

A fow of tho women wet·o visited in their homos, and infornmtion 
wns obtained concorniug tlwir homo responsibilities nnd dep<'ndPnts. 

Tho indust.rit'S included in tho surv<'y, tho numb!'f of c•tubliHh· 
numtH covm'Nl, nnd tho numbet• of omploy<'es nro gin'n in tho follow· 
ing tnblo: 

T.\DLI-1 1.-NftmlJCT nj cstabliHhmf'ntR anr/ 11 uml1rr of mrn and u•omrrt cmployrd 
t/l(lrein, IJ]I industry 

---- ~-~ 

Numht•r 'l'ot11l Numlwr of wnrunn 

lntlu!'try or nmulltlr Nnmho•r 
------~-----O!llniJilllh· of••m· of ml•R 

IUl'UlS JliO)'I'C.~ Toh1l Whlto N1•1(ro 

---- ---
AlllndtL~trlc~ .....................•.•••• 17:.! M,ltl7 4, 41it .f, a:tro :1,~7 :U!t 

MonurncturlnR": 
01!~·('1 untl ~la'l'l pr01lurt.~ ..........••••••.. • I, fJOO R'tl "" 17:1 ... """"i Mt•!tt, lJtlll try, nnd dnlry Jlrotlucts ........ • 1,121 \U.I IK7 Jij,"l 
<Hiu•r uod prudw·ts ....................... 10 r,a,. :uo :t.!>i 2'.'!i 
J•rtntln~t nTH! puhll~hlnR" ..................• ' IIYl 70 :12 :J2 
F:hlrt:; an•l ovt•rull:~ . ....................... • 1111 10 1~1 1~1 ........ 
J\IJ:;ll(11\l\lll'OU:l ....•.. .. ................... II I, :121 071 :J."oll :Jill 

Ornrml uwrr·antlh• .... ....................... 2,, K~l 2-17 ll<U fi-11\ 3 
t.-11)-JUHI·:lf!·Cllllt /ll.ort•.i .................... ..... 20 ·Ill 7U 311 :ill --·--·;,4 
J.uun~trlt'-" . .......•... _ .......... _ ............. ,. 1. j)}[) "'~ 71l7 nr~1 
Untt,l~ nn•l rf>'tlnurnnlM ........................ :u I. ~.'.X 1~7 r.ot -tiM\ ,., 
'l'ulciiiJOIIll t•:u~huu~ott•:l .. ....................... 17 IWU " 777 717 

-----· 

Tho 4,135 women inclucl<•d in tho survey wcro ompluyPd in frte· 
tnries, stores, lnundrics, tcl<'phono cxchnngP•, nnd hotels und res­
tnurnnts. No indh·iduul munufncturing industry llssllm!'d nny 
OV<'rwhclming importnncc, but over one-fourth of 11ll the wompn 
rnportod wore working in fnctori<'s. Not fur from tlw snnw propor­
tion Wt'ro employed in stores. In short, the distribution of wonwn 
Included in tho survey is chnrnctPristic o( n r••ginn whi<-h is not 
given over primurily to mnnufneturing. 

In tlw st tuly of tho other iltblcs in this r<'port certuin fnC'Is should ho 
borne in mind. For example, Jive ni!(ht Wlll"kers employrd in fnc­
tori<'s nro includl'd in this Jirst tnhlP, but urc not inclucl!'d in uny of 
tho tnhlcs on hours or wngt•s. Although there w<•ro night workN'S 
in telephone cxchnngPs nnd in hotels nnd restnm·nnts, hernuso tho 
work wns continuous in nntur<', nnd becnuso mnuy of tho ni!(ht 
workers in telephone cxchuugcs hnd not he<•n so d~Hignlltl·d in tho 
rPcords rPluting to wngcs and hours worked, this group of workers 
in thi'SC two industri!'S hns hP<'n thrown with the dny workel">l. 

In the gen<wnl tnhulntion of scll('dul<'d hours the figur!'s for hotel 
nnd rPstnurunt work<>rs and for thP wom<•n in tho tdopbonc ex!'hnngcs 
hnvo not hrrn included hrrnn"'' of th!' grcntcr irrPgnlurity in the 
schedules of these workers. For ench o( these groups, tho hour 
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information is compiled separately. For the hotel and restaurant 
workers the wages also have boon separately tabulated because the 
practice of furnishing meals to part of these workers keeps tho figures 
from being eomparable with those of other industries. '!'he wage 
ligures of the negro women have also been handled separately from 
those of the white women because of the marked difference ordinarily 
found between tho wage standards of these two groups. 

SUMMARY OF ··ACTS 
Extc>nt or·survcy: 

Number of cities nnd towns visited_ ...... ------------------------- 25 
Number of cstnhlishmcnts vi8ited................................................................ 172 
Number of women employed in these cstnblitdmwntH ........................ _ .. 4,135 

Workers: Per cent 
1. Proportion of ncll;rocs________________________________________ 6. 0 
2. DiHtributlon of women in industry group~;-

Mnnufncturing_ .............................................. ___ .. _ ...... ___ .. _ ...... .. 
l\1crcnntilc ........ ____ .......... ___ .. ____________ ------ .................. .. 
Lnun<lricA .......... __ .. _ .. ______________________ .... ___________ _ 

Hot{'ls and restaurants ________________ ----- _____________ _ 
Telephone cxchnnge~L--- ___________________________ -----

3. Conjugal condition of-
2,::1H3 white women-

Single ________ -_- _________ - _______________________ _ 
I\1nrried __________________________________________ _ 

\Vidowed, Rcpnrnted, or divorced _____________________ _ 
154 negro womcn-

Hingle ____________________________________________ _ 

Mnrricd ______ -------- _-------------------------- ... -
Widowed, separated, or divorcClL---------------------

4. Age of-
2,454 white women-

Under 25 years of age-------------------------------
25 and under 30 years of age-------------------------
30 years of ngc or over·------------------------------

156 negro women-
Under 25 years of age·------------------------------
2.1) and under 30 years of agc·------------------------
30 years of age or over-------------------------------

5. Living condition of-
2,464 white women-

Living independently----- _________________________ ... _ 
Living at home ________________________________ ... ___ _ 
Living with relatives"---- __________________ ---------

154 negro women-
Living independently------ ... __ ... _ ... ________________ ... _ ... ... 
Living at home.--- ________________ ...... ___ ... ___ ...... ____ ... ... 
Living with relatives"-- _____ ... ______________ ----- ___ _ 

6. Nativity was reported for 2,586 women, only 12 of whom were 
foreign born. 

25.9 
23.9 
17. 1 
14.3 
18.8 

46.0 
33. 2 
20.7 

20. 1 
46.8 
33. 1 

53. 1 
13.9 
33.0 

28.2 
27.6 
44.2 

14. 7 
79.6 
5.6 

18. 2 
79.9 

1. 9 

• Includes those women who lived wltb relatives other tbnn parents, husband, ebUdreo, brothers, or 
Bbter.~. 
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Hours: 
HoUr dnto. for 121 factories, stareR, and laundries mny he summnrizcd ns 

followo: 
1. Weekly hours-

A schedule of 04 hours for 40.0 per cent of the women. 
A schedule of 48 hours or less for 18.6 per cent of tho women. 
Hours less than scheduled worked by 70.3 per cent of tho 

women for whom time worked wns roportccl. 
Hours more than scheduled worked by 11.3 per cent of tho 

women for whom time worked was reported. 
2. Daily hours--

A schedule of 0 hours for 64.( per cent of tho women. 
A schedule of 8 hours or less for 20.6 per cent of the women. 

3. Saturday hours--
Saturday hours shorter than the daily Hchcdulc fur 30.8 per 

cent of tho women in factories. 
Saturday hours longer than the doily schedule for 10.5 per cent 

of the women in stores. 
Of 776 women in 17 telephone cxchnnp;cR, 04.6 per cent hnd n schccluled 

day of 8 hours and a week of 48 hours. 
For 568 women employed in 34 hotels and restaurnnh the scheduled hourH 

of duty on 81.2 per cent of all tho working days woro 8 or less. Over-all 
hours on 36.1 per cent of the dn.ys were 10 or more. 

Wages: 
\Vnge data for 135 factories, HtoreH, laundries, and telephone exchanges may 

be summarized ns follows: 
1. \Vcck's earnings. 

Median week's earnings for all lndtrstrics- .April, JO'l3 April, J024 
White women _______________________ $12. 15 $13.00 
Negro women_______________________ 8. 70 8. 20 

Median week's earnings of full-time white workers ______ 15. 00 
2. Year's earnings (April, 1923, to April, 1924)-

Median year's earnings for all industries, white women. 606. 00 
For 406 white women employed in 34 hotels and restaurants the median 

week's earnings in April, 102·1, were $11.75; for 185 negro women, they 
were $10.10. 

Working conditions: 
For the 172 factories, stores, lnumlries, telephone exchanges, and hotels and 

restaurants visited-
}. General workroom conditions were as followR-

a. 76 factories and laundries had aisles narrow or obstructed, 25 
stores had aisles behind counters too narrow for workers to 
pass when scats were down. 

b. 32 hotels and restaurants hod hard floors (of cement or tile); 
59 fnctorie1:1 and laundries had floors of concrete, tile, or 
brick, and In only 15 of theso were wooden plotfonne or 
ruberoid strips providod. 

c. Natural light wns unHn.tisfndory for part (Jf the workers in 11 
factoriea and for port or all of the workers in 0 kitchens and 
5 dining rooms. 

c:l. Glare from unshnderl hulhs was reported for port or all of the 
workers in 34 factories, 28 lnundries1 and 14 store work .. 
rooms. 
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Working conditions--Continued. 
For the 172 factories, stores, laundries, telephone. exchanges, ,a.11d hotels and 

restaurants visited-Continued. 
1. General workroom conditions were n.s followe-Continuell. 

e. In 17 factories and 24 laundries, no seats l\rere provided for 
women who stood at their work; in 18 factories and 1 
laundry seats without backs· were furnished for the women 
who sat at their work all of the time. 

2. The need for improved sanitation is shown in the following-
a. The common drinking cup was found in 79 establishments, 

no cups in 8 establishments, insanitary bubble fountains in 
25 estAblishments. 

b. There were no washing facilities in 7 establishments, no 
towels in 46 establishments, common towels in 86 estab~ 
lishruents. 

c. An inadequate number of toilet facilities was reported in 46 
establishments, same toilets for men and women in 12 
establishments, toilets shared with public in 40 establish­
ments. 

3. The record of sen·ice facilities disclosed-
a. No lunchroom iu 97 establislunents.. 
b. No cloakroom in 40 establishments. 
c. No restroom in 113 establhthmenta. 

CONCLUSIONS . 

As far as the hours of women workers are concemed, Oklahoma 
may be said to occupy a middle ground. Although the limitations 
of the State law do aw·ay with the enl of excessively long hours, an 
8-hour standard has not made great progress and the 6-day week 
remains more common than the 5)/z-day week. In the State as a 
whole, standards of plant equipment affecting the convenience and 
health of the workers have not. come up to what they should be. 
Although the wage standards of Oklahoma are higher than those 
of many communities, there is room for improvement. A median 
wage of 513 for all the women surveyed in the State means that 
one-half of these women received less and one-half received inore 
than that amount. When half of the women who were reported as 
working the full scheduled week of their firm earned less than $15, 
the situation left much to be desired. Industrial activity as yet is 
rather limited in Oklahoma, and as the State develops the evils often 
found in old establishments may be avoided. A locality that is only 
at the beginning of its development has the opportunity and the 
responsibility of setting for itself high standards in all the phases of 
its industrial life. 



PART II 

WAGES 

Of the various factors connected with the labor contract, probably 
none is of greater importance than the amount of money to be re­
ceived in return for the service rendered. The workers themselves 
ordinarily look upon this as a matter of preeminent importance, and 
many labor disputes have centered about the question of the wage 
rate. Nor is it unnatural that tho worker should concentrate his 
efforts in this direction. While some people may think a high wago is 
of little value to the worker who has practically no time free for inter­
ests other than his job or to the worker who labors under such cir­
cumstances that the job exhausts all energy and undermines the 
health, still it is obvious that time for recreation and self-improve­
ment, and freedom from hazard while at work, are not enough if the 
worker receives wages insufficient to mako possible some enjoyment 
of his leisure or to ll:eep him decently clothed and fed. A large 
proportion of the anxieties of wage earners center about the efforts to 
make the money in the pay envelope meet the necessary expenditures. 

As already stated, because of the marked difference in the earnings 
of white and of negro women, the figures for these two groups in the 
present study have been kept separate throughout, and the earnings 
of negro workers are discussed in a separate section. Also, the wages 
of the women working in hotels and restaurants, although taken from 
pay rolls, are not strictly comparable with those for the other workers 
because of the difference in the practices within the industry itself. 
In many hotels and restaurants f.rom one to thr<l<l meals a day are 
furnished to the employee by the firm, while in some hotels workers 
receive both board and room. It is difficult to estimate the value 
of these accommodations, and yet it must be admitted that the prac­
tice has the effect of augmenting the wages of the workers. All 
tables in this section relating to wages and mtes therefore include 
only the women employed in the following industrial classes: Manu­
facturing, stores, laundries, and telephone exchanges; the material 
for workers in hotels and restaurants is dealt with in a separate 
section. 

METHODS OF PAYMENT 

In many manufacturing occupations the wages of the employees 
are figured on the basis of <mtpu t, the amount earned varying with the 
amount produced. Such workers are said to be on a piece-rate 
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basis. Other workers receive pay based on the number of hours or 
days which they work during the week, while a few may be working 
under a combination of the two systems. Table 2 shows the meth­
ods of payment followed in the industries surveyed, exclusive of hotels 
and restaurants. 

TABLE 2.-Exlent of timework and piecework, by industry 

Industry 

Number and per cent nr wom('n In each .'lpecllled 
industry who were on-

Number I of women Timework PI k Both tlmennd 
reported e~wor Jlicoowork 

1----;--: 
ber cent ber cent bcr root 

Num- Per Num-1 Per Xum- Pt'r 

__ Al_l_l_nd_us_t-ri_es ___ -__ -__ -_-__ -__ -__ -_-__ -__ -__ -_-__ -__ 1:--,-_.,-.·[~--,-,0-59 ----;,-;-;-I-;;------;~ 

Manufacturing: 
Glass and glass products ............... . 
Meat, poultry, and dairy products .... . 
Other food products.------ ... ----------
Printing and publishing ............... . 
Shirts and overalls ..................... . 
Miscellaneous.-----.------- ........... . 

Oeneml mcrcllntlle _ --------------- .. ----- .. 
&-Io-and-25-cent stores ... ------- ..... -------
:Laundrle.«. --- __ . _. __ ----------; ........... . 
Telephone exchanges ...................... . 

IM 
169 
Zll 

" 98 
320 ... 
3<1 
695 
i77 

-----------
122 
1>1 
126 

14 
25 

214 ... 
311 

""' i77 

73.9 37 22.{ 6 3.11 
79.3 21 12.4 14 8.:1 
57.0 84 38.0 11 li.O 

100.0 ........ ·······- -------- --------
2.5. ti 73 74.li ----·--- --------
fl6.9 81 26.3 25 7.8 

100.0 -------- -------· ------ --------
100.0 ·------- -······- ----------------
g.J.o as 6.6 ·------- ---·-··· 

100.0 --·-·-·- ---------------- ·-------

Of the 3,449 women for whom the method of payment was re­
ported, almost nine-tenths were working on a straight-time basis. 
This is partly due to the fact that three of the largest groups-the 
women employed in the two branches of the mercantile industry and 
in the telephone exchanges-were entirely timeworkers. But even in 
the factories of Oklahoma time worked was a very usual basis for 
reckoning pay, since not far from two-thirds of the women employed 
in manufacturing establishments were timeworkers. The only Okla­
homa industry surveyed in which anY. considerable proportion of its 
women workers were on a piece rate was the manufacture of shirts 
and overalls, where practically three-fourths of the women were 
pieceworkers. 

WEEK'S EARNINGS 

The material on week's earnings was copied from the pay rolls of 
the establishmentS visited. The actual earnings of each woman em­
ployed were taken off for a week in April, 1924, and for a corre­
sponding week in 1923. While the aim was to take the record in 
each plant for the last pay-roll week in April, there is some variation 
from that date, either because the week specified was not a normal 
one in the plant or because the pay roll for that week was not available. 

61159° -26t--2 



10 WO~!EN IN OKLAHOMA INDUSTRIES 

Records of week's earnings for the late pay-roll period were obtained 
for 3,452 white women employed in these industries, and the distri­
bution of the women in the various wage groups is given in Appendix 
Table I. The median earnings for these 3,452 women were $13; that 
is, one-half of them earned less than that amount and one-half 
earned more. If the median be taken to represent the standard of 
earnings in an industry, a comparison of the stand11rds of the various 
industries is possible from the following summary: 

Industry 

All industries __ --------- ____ ---- ________________ _ 

Number 
or women 
reported 

3,452 

Mediun 
earnings, 

p11y roll in 
April, Hl24 

$13. 00 

1\lanurncturing: 
1---1·---

Glass and glass products ___________________________ _ 
l\lcat, poultry, and dairy products ___________________ _ 
Other food prodm·ts ________________________________ 1 

Shirts and overall::; _____________ -----_----------- ___ _ 
1\lisccllaneous ____ __ ------ _ --- ______________________ , 

General mercantile ____________________________________ _ 
5-10-nnd-25-cent stores _________________________________ _ 
Ln.undries ____________________________________________ _ 
Telephone exchanges __________________ ----- ____________ _ 

173 
185 
222 
100 
341 
646 
341 
6.53 
777 

12. 80 
lL 90 
10, 30 
17.70 
10. 15 
17.35 

9. 45 
11. 50 
16.50 

On this basis, the manufacture of shirts and overalls had the highest 
wage standards of the industries surveyed, with a median of $17.70, 
while general mercantile establishments and telephone exchanges 
came ne..xt with medians of $17.35 and $16.50, respectively. The 
median. of the industi·y next in oruet~thc manufacture of glass and 
g)nss products-was almost $-! lower than the $16.50. median of the 
telephone workers. The industry group lowest in the scale of earn­
ings is the 5-10-and-25-cent stores, the median for which was $9.45. 
As only 14. of the women reported were employed in printing and 
publishing, no median is comptlted for that group. The earnings of 
these 14 women ranged from $5 to $21. 

The foregoing figures on earnings relate to all of the women who 
appeared on the pur rolls during the week recorded, irrespective of 
how much time they actually v•orked. Consequently the earnings 
reported ranged all the way from k'Ss than $1 to over $40. However, 
the earnings of almost fo=-fifths of the women fell between $8 and 
$20. 

The situation in regard to week's earnings is differently stated in 
the following summary, again comparing the standards of earnings 
of the :various industries: 
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Percentage of women earning leas than $9 

All industries •• ·-·····························-···-··· 16.4 
Telephone exchanges___________________________________ 2. 6 
General mercantile_____________________________________ 5. 3 
Shirts and overalls •••••••••••••••• c.................... 8. 0 
Laundries ___ .•..•••..............••••.•.............. 15. 3 
1\-Ieat, poultry, and dniry products_______________________ 16.8 
Class and glass products _______________________________ 17.·3 

Food products other than tho8e specified.________________ 36. 9 
5-10-and-25-cent stores _________ •••••••••••••••••••••••• 37.8 
Miscellaneous manufacturing. ___ . ___ . ____ . ____ .________ 31!. 1 

Pacentage of women earning less than ·S12 

All industries .. ·-------------------------------······- 41.3 
Telephone exchanges___________________________________ 10.0 
General mercantile____________________________________ 15.8 
Shirts and overalls _____________________________________ 16.0 
Glass and glasa products _______________________________ 42.2 

Meat, poultry, and dairy product~:~_______________________ 51.9 
Laundries____________________________________________ 55.7 
Food products other than those specified_________________ 62.6 
Miscellaneous manufacturing___________________________ 09.2 
5-10-and-25-cent stores_________________________________ 92.7 

Percentage of women earning less than $15 

All industries-----------------------------------·----- 61.6 
General mercantile ________________________ ---_________ 2& 9 
Shirl!i and overalls_____________________________________ 29.0 
Telephone exchanges _________________________ .. _________ 31.7 
Glass and glass products _______________________________ 79.8 
Food products other than those specified _________________ 82.0 

Laundries--------------------············-·-···------ 84. 1 
Miscellaneous manufacturing___________________________ 85.3 
Meat, poultry, anci dairy products _______________________ 87.0 

5-10-and-25-cent stores.-------------------------------- 98.5 

Percentage of U'omen earning ltsR than $18 

All industries ___ ------ ___________ ---- _____ ----- ______ _ 
Shirts and overnlls ___ - __ -- _- __________________________ _ 
General mercantile ___________________________________ _ 
Telephoue exchanges ____ ---- _______ --- _______ -- _______ _ 
Miscellaneous manufacturing __________________________ _ 
h'leat, poultry, and dairy products ______________________ _ 

Laundries ___ -----------------------------------------
Glasl'l and glass products-------------------------------
l'"ood products other tlmn those specified _______________ _ 

5-10-and-25-cent stores •••• -·-----··------·-···--··-··--

RO. 9 
52.0 
54.5 
72. 2 
92.7 
fl3. 5 
93.9 
96.0 
96.4 
99.1 

11 



12 WOMEN IN OKLAHOMA INDUSTRIES 

Tills summary of the distribution of earnings shows that the 
manufacture of shirts and overalls and the general mercantile estab­
lishments were the only industries in which any considerable pro­
portion of the women had earned as much as $18. While the tele­
phone workers, according to median earnings, were one of the more 
highly paid groups surveyed, this was due largely to the fact that the 
earnings of two-fifths of these women were between $15 and $18, 
and a smaller percentage earned $18 or more. Over a third of the 
women employed in the three following industries-food products 
other than those specified, miscellaneous manufacturing, and 5-10-
and-25-cent stores-earned less than $9 a week, willie over nine­
tenths of the women in the last-named group earned less than $12. 

For the 1923 pay-roll period records of earnings were obtained for 
only 2,350 white women, including some women from all the indus­
tries surveyed in 1924 except the telephone exchanges. The detailed 
figlll'es on earnings are given in Table II in the appendix. The 
summary of these figures in terms of medians for those industries 
1·eporting enough women to make possible the computation of a 
median is given here: 

Number of Median 
earn in/A Industry women re-- pay rol {n ported 19'23 

All industries __ ---- ____ ------------------------ __ 2,350 $12. 15 

Manufacturing: . 
Glass and glass prod nets_ N ________ .. ___ ............................ 130 13. 15 
Meat, poultry, and dairy products ............ ------------- 185 11.80 
Other food products .... _____ ------------ _____________ 227 10.45 
Shirts and overalls _________ ------- __________________ 114 16. 70 
Miscellaneous ...... __ .... _ ...... ____ ...... ______ .. _ .. ___________ 158 10. 10 

General mercantile .............. __ ........ __________ ...... _ .. _ .. __ .... ___ 611 17.60 
5-10-n.nd-25-cent stores __ ~ _____ .... ___ ...... _____ .. ____________ 333 9. 30 
Laundries ........................................................ _______ .. _________ 580 11.40 

While the median earnings for the women reported during this 
week were only $12.15, or approxin1ately 6 per cent lower than the 
median for 1924, the difference does not appear to be due to any 
consistent difference in wage level for the various industries, but 
rather to the lack of figures in the earlier period for women in tele­
phone exchanges, one of the more illghly paid groups. While the 
median earnings were lower in the early pay-roll period in meat, 
poultry, and dairy products; sillrts and overalls; miscellaneous manu­
facturing; 5-10-and-25-cent stores; and laundries, the medians were 
illgher on the earlier date for glass and miscellaneous food manufac­
tUl'ing and for general mercantile establishments. 



WOMEN IN OKLAHOMA INDUSTRIES 13 

Earnings and time worked. 
Up to this point all analysis of wages has disregarded the length 

of time worked during the week and considered only the amount of 
money·which appeared opposite the woman's name on the pay roll. 
The amount earned is not the only fact of interest and an analysis 
of earnings which takes no account of the time required to earn the 
amount reported is incomplete. 

It is sometimes difficult to obtain any record of the time worked, 
and not always can the figures be obtained in comparable form. 
For those women whose pay is based directly on the number of 
hours worked, exact records in terms of hours ordinarily are obtain­
able; but such definite data can not be secured for all timeworkers. 
For the workers in stores, attendance reports usually show on how 
many days the women were present, irrespective of whether they 
remained at work throughout tho day. For the pieceworkers, the 
problem of getting any record of time worked becomes even more 
difficult. The firm finds such a record of no importance in connection 
with the making up of the pay roll. Some fmns keep detailed hour 
records for pieceworkers, but frequently it is impossible to obtain 
any figures at all on time worked, even in the rough form of the 
number of days on :which work was done. 

Earnings are tabulated according to the hours worked, so far as 
such material is available, in Table III A in the appendix. The 
table here presented gives a summary of figures on earnings and 
hours worked in the various industries, compiled from unpublished 
material. 



TABLE 3.-J.fedian earnings and hours worked, by industry-19£4 

Number of women who worked each specified number of hours and their median earnings In-

l.l::mufacturlng 

Telephone 
Bours worked during the week All Jndustri€5 Lnundrie.<~ cxclumges 

O!R.<;.'I and glEL<;.'I Mt>Ot, poultry,o.nd Other food produrts Misoollaneous products chUry products 

Number ::\fc>dlnn Number I Me<li:m Numlwr MNlhm N11~nhPr Mc>~Unn Number Medh~n Numbcr Median Numhc>r Median 
of womcn earnings or women '"""'"'' lor women cnruiugs or women l\llrnlnb!) of WOIUI.'D earninbrs of women C!lrUillJr.' of women l'8rulngs 

j __ 

TotaL_._-------------- ••. 1}, 521 ~13. 9$ ~I $1280 129 $II. 6.'> 17.'i $10. 40 2M $9 . .so ... $1-J. 90 744 $16.00 

U n<.ler 30 ..••••••••••• ----------- 1:~2 4. 05 " (!). 18 2. 75 31 5.15 .Ja 4. 30 I ''l 18 8.00 
ao nn<.lumler 30----------------- 110 8. 75 9 ''l II (') ?.! &50 " 8.30 0 (' 15 11.50 
:Jtl and under 44 .•• ____ ..•••••••. 140 12. 5..'i 9 (' :u II. 65 1(1 ''l ta (') 13 (') (l3 14.80 
44 ... ·-- ----- --··· •• ------------- " 13.5:1 I (') 3 (ry I (' IU 11. 50 2 (') 19 14.90 
0\'cr 44 n.nd unJer -18 ............ 1&1 11. ~ .. ., 33 13.20 31 11. 70 43 1.\30 •• 10.25 2 (') 14 (') 
4!:1.- •••• -.-.--.-.--------- ------- 611 17.00 ---------- ---------- 2 (') ········s· --··c~r··- I (') 2 (') 598 17.00 
0\'CT 48 und under 50 .... -------- 5I II. 00 10 (') 16 H.OO 7 !:l 1 !') 3 (') 
50 •.•. - .. -- .... ----.- •• -.-------- 35 11.M 2 (') 

-~--------
g ''l 13 0 ') • (') 

Over 50 ant.! under 52 ..• -----~--- 45 15.45 32 15.65 I (') • ,. --···----- ---------· 4 (') 3 (') 
li2 ............................... 3 (') 3 (') -----·-·a· ----{z)"""" --------7- ----,~,---- -------·3· ·---,.)---- ----···g· ----,!) ____ --·-··--i- ····f·i···· 0\•er 52 und under 5-t ............ 30 II. 0!"• 4 (') 

54.- .. ----------- ... ------------. lOS 12.45 13 (') 10 (') 10 (') " 12. 15 12 ~) 5 ') 
Over 54 •••••••••••.. _ ••••• ---- .. 24 14. 35 ---------- ---------- --------·· ---------- Z2 14.30 2 (') ---------- ---------- ---------- --------·-
4.8 nnd 0\'er ...................... 907 llll5 "'I H.85 " 12. 5.."1 61 12. 70 781 11.30 •o I 10.55 615 17.00 

"' z 
g 
f!l 

1 Totnl c>.un·ds thc5nm or numbers reported in the various industries, since women are incltiicd tn the total who were employed in industries reporting hours tor too few women ; 
to mnke setmrnte medians signiflC'Ilnt. rp. 

I Not computed, owing to smull number involved. 
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There were 1,521 women for whom a correlation of earnings and 
hours worked was possible. These women were employed in all 
branches of manufacturing that were included in the survey, and 
in laundries and telephone exchanges. The two mercantile divisions 
furnished no returns on the subject. After grouping all the in­
dustries for which such material was available, a glance at the median 
earnings for the various hour groups shows the lack of any positive 
relation between the number of hours worked and the amount earned 
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during that time. It is true that the amounts earned in the two 
shortest periods were the lowest, but after these two groups are 
passed there is no regular progression of wages with the number of 
hours worked. The highest median earnings were $17 for those 
women who had worked 48 hours, while those who had worked over 54 
hours had a median of only $14.35. The facts in regard to earninj:,'S 
are graphically presented in the chart on earnings in relation to hours 
worked. 
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In only a few cases is it possible to make any comparison between 
the various hour groups within any one industry. In the man­
ufacture of glass, medians were computed for only two hour 
groups-for those women who had worked between 44 and 48 hours 
and for those who had worked between 50 and 52 hours. In this 
instance the women who had worked the longer hours had also the 
higher median earnings. Again in the preparation of meat, poultry, 
and dairy products the longer hours were accompanied by higher 
wages, so far as sufficient material was available to make computation 
of medians significant. Medians are given· for four hour groups 
in the manufacture of the miscellaneous food products. While the 
medians for the two shortest hour groups-both under.39-·hours~ 
were low: that for the 44 to 48 hour group was higher than that for 
the women who had worked over 54 hours. For the workers in 
telephone exchanges there was a fairly consistent increase in wages 
with the increase in the number of hours worked, but in this instance 
at least it would be expected, since the scheduled hours for all of 
these women were the same, and any women who worked less than 
48 hours had worked less than their full week. 

The figures from the 1923 pay roll show the same general situation 
in regard to earnin,"S and hours worked as do those for 1924. Here 
also there was no definite relation established between the amount 
earned and the number of hours worked during the week. 



TABLE 4.-.Median earnings and hours worked, by industry-1923 

Number of women who worked each specified numbec of hours n.nd their median earnings in-

MB.Dufacturing 

Bours·worked during the week 
All industrit'S Laundries 

Glnss nod glass Mea~, poultry, and I Other food products! Miscellaneous 
products drury products I 

--------!--------1---~--­
N'umher \ MOO\nn Numht-r ~IOOinn I'\umher l\ferlinn i Nnmhrr MNiian I Number I Me<!inn Number Median 

orwomcnl ('mnings ofwowen e.arnin~s ofwomt'n earnings 
1

orwomen £>arnmgs 
1

orwomen eanllngs ofwomen earnings 

_U_n_d-,-,T-;-~----:-~~-:-~~-:-~~-:-:--.:-:--_:-:-~~-:-~~-:-~~-:-~~-:-~~-:-:·-_:-:·-.:-:-~~-:I--,-,-=-~ t1~~: S1 11~ 75 1~9- $II. 70! :m $10.10 j $11.20 ~ 19.95 
30 and nnd" 39... ...... .. . . . ... . . . .......... ........ <2 R 70 t I ~:~ ~;~ I ~ ~~ f;l ~ ~:~ ~~ 

¥s;~~~~~;:;~~~i~~~~~~~~~~~~=~~~~~~~~~~~~~~=~~~~~ 
1

~ ~~ ~ -------~- 1 ----\hr ti ):(: :: t:::::::i:.: ::::i~;: =======~~= ====~·~~= ______ } .. JL.. 
0\'f'r.(So.ndtwderfJ(L •••••••••..••..••••••••••.•••.• 23 10.25 , j (I) ll (I) 2 (1) 1 (t) 
50 .• -------·-···-········----------------------------- • (l) ····--··a·----~;··-- 1 (I> 1 (I) __________ __________ 2 <1> 
Over 50 and under&!................................. 10 tl.:l.'i 2 (I) 5 (I) 6 (I) -------------------- 6 (1) 
62.................................................... 1:! (I) 2 (I) 1 (I) 4 (I) • 5 (I) 
Over 52nnd und£>r f.-L............................... 12 ('J 2 ('l 7 {'l ------··r ----(1)- •· 2 (J) 
M.................................................... m 1:?-.."ll )3 (I) ·------i3" ----(zj·--- Jtl R6.'i 5 (I) 17 14.50 

o'"er M _ .. _ .. __ ••...•• _ •.. _____ •••.•• __ • ___ ...• _. _ •.• 
1 
___ "'=·~ --~1:"-~"'::..jl:· ·=·=·:· ·=·=·=· ·::·=·=·:· ·=·~·:· ·=--! ---~2:_1 __ ~<'~'--'---~2~'+-=":..·~··~·=·=·:-·=·=·:· -=-, :·:..·=·=··:..·:· -=-~·r·~·:· ·:..·:·_· -:·:·

1
_._. -----~--~-~-~-

4tnndonr........................................... 20.'i j l~f~'> f[l j u.;sl J.'ll 12.55! ooj 10.95\ 8\ (J) 331 11.6.') 

1 'l'cotal I'J.t'('o(\(j:<l tho :;;urn of numbers reportOO in the Ynrlous industries since women uro included in lbe total who were employed in one industry n!porting hours for too few women 
to mttkt> !'('~ll.ln\tO mNlnns signlfkunt. 

1 Not cowputcd, owing to small number involved. 
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The highest median wage from the 1923 pay rolls, $15:85, was for 
tho women who had worked only 48 hours a week, whtle the next 
highest median, $13.20, represented the earnings of those women who 
had worked longer than 54 hours. The median for the women who 
bud worked between 44 and 48 hours was $13. 

Not only the median earnings, but the dispersion of earnings within 
tho hour groups, indicate a considerable lack of correlation between 
earnings and hours worked. While almost one-fourth of the wo~en 
working 54 hours earned less than $10, there were women workmg 
less than 44 hours who received 820 or more. The earnings of tho 
women who worked 48 hours or over ranged from the $7 to the $30-
and-under-$35 group. 

In discussing the absence of positive relation between hours worked 
and earnings, it must be remembered that some of the women who 
worked 44 hours, for example, were employed their full scheduled 
hours, while others with a week of 44 hours muy have lost considerable 
time. In gcncrul the wages are likely to fluctuate more with the 
proportion worke<l of the full-time week than with the actual hours. 
In vi~w of this fact, the earnings of full-time workers are treated under 
n. sepnrnte heading. 

For 1,562 women employed in factories, stores, laundries, and 
telephone exchanges the records showed on how many days they had 
worked. '"1wn this method of recording time is used, there is a 
more positive correhttion between time worked and earnings, since 
we are in this way ascertaining roughly the proportion of the week 
which they worked, except in the case of those who worked on 5 Y:l 
dnys or more. Some of those who worked on 5 Y:J days had been 
employed what was for them a full week, but a vet"j considerable 
group had not. The frequency table on earnings and days on which 
work was done for the 1924 pay-roll period is in the appendix 
('l'uhle III-B). The following sununary shows the medians for each 
group, together with the number of women working the specified 
nmoun t of time: 

NumlX'r of days on which work '-'"'US dono 

Total ____________________________________________ _ 

1.·--------------------------------------------------· 
~:~===================================:::::::::::::::: 2~--------------------------------------------·-----· 3 ____________________________________________________ _ 

3~----------------·----------------------------------4 ____________________________________________________ _ 

4~----------·----------·---------------·--------·----
5-·-----------------------·--------------·-----------· 
5~--------------·----------·----------------·-----: __ 
'~-----------------------------------------------------
6~---------------------------------------------------
1----------------------.------------------------------

1 Not computed, owing to small number involved. 

Numl){lr of 
WOn!('U 

rt!portt'd 

I, 562 
17 

5 
23 

6 
23 
13 
48 
17 
99 
69 

1, 227 
2 

13 

Mf'dian 
eanrlugs 

$12. 10 
2. 65 

(I) 
3. 95 

(') 
5. 80 

(') 
8. 35 
8. 50 

10. OS 
I 0. 70 
12.90 
(') 
(') 
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Information on earnings nnd days worked based on the 1923 
figures mny be found in Appendix Table IV -B. 

Earnings of fuU-time workers. 
The comparison of earnings with time worked is affected by the 

fact, already stated, that of those who had worked for the Harne 
number of hours, some put in a full week while others worked con­
siderably below the schedule of the plant, and the amount of money 
earned probo.bly hours closer rehltion to the proportion of the full 
scheduled week which the women worked than to the actual number 
of hours worked. For this reason it was felt thnt n record of tho 
earnings of nll those who had worked the exact scheduled time of 
the firm would be a worth-while check on the general wuge figures. 
'l'he number of full-time workers and their mediun earnings nrc given' 
in Table 5. The detailed frequency distribution of the cnmings of 
these women is given according to industry in Tuble V in the appendix. 

It must be remembered that some of tho time records of the women 
employees were in terms of hours worked, while in other cases time 
worked was expressed only in terms of the number of days on whiciL 
a woman had been employed. If the scheduled week of the plant 
consisted of 6 days and the woman hnd reported for work on {j duys, 
or if 5 Y:! days constituted the scheduled week and the woman had 
reported for work each day, she was counted as working the full week. 
It is probable that in such case her actual working time came very 
close to her expected weekly schedule. 

TABLE 5.-Weck's earnings of women fl'ho worked the firm'6 st:heduled 10eek com-
1Jared with thot~e for all workers 

thf! firm's scht.'tl- Medisn Mrnloga 
Woman To~'ho worked I 

PPT cPnt 
b)· li'Llch 
mc1lian 

ulcd week ot-

Industry 

Number 

Per cent 
Of WOIIH'rl 
lor whom 
time rcc· 
onl wrll'. 
nvailahlc 

Full­
tim~ 

woriLcr.i 

A1llndnstries •••••••••••••••••••••••••••••• 
1 
__ "-c..""-l---""-'"+l-'-s•_~_oo I 

,., ,. I 
(') 
11.00 
(') 

Mnnnf~ctnrl~:l 
Gl:l.:i& and~ products .•••••• -------······· 
1\frnt, poultry, ftntl dniry produet& ....••••••• 
Other food prudtlt'ts ••••.•.••••.•.••••••••••. 
l'rintlng nnd puhl!5hlng ...•••.••••••••••••.• 
Shirts and overall~----·----------·-----------
l\1 ise~•!l!lll('()I)!'J. - -----------------------------

Ocnt-ral me.r~ntile ..••• :..-----------------------­
r .. Jo-and-25-ccnt ston>..s ••••• ----------------------
Laundric.t ••••••• _ ..••••• ------------------ •• --. 
Tclephono exc:hnngu ••.•.••••••••• --------------

J Not computed, owing to 5JWL11 number Involved. 

Jr..:; 
7,0 

2Ui 
lii.l 
~-1 
35.0 
{11.9 
"ro.6 
it.4 
80,S 

(') 
IZ. Jf, 
lb. 20 
VII) 
12.U~ 
Jf.i. go 

All 
workcr3 

oornlu~-:~ of 
full-time 
work1·r.1 

OICI'1'!tiJ:.rl 
thn•:<• of 

all workers 

$1l.()O lL. .t 

IV{IJ 10.2 
11.00 ·-·---------
10.:~ 0.8 
{IJ ••••··••·••• 
17. 7() ------------
W.l-" 1~.7 
17. :if· -t. g 
iUS 3.7 

11. r~1 1. K 
16.W :L-1 

Time records were securPd either in d uys or in hours for 3,083 
women. Of this number, 2,004, or 65 per cent, had worked tho 
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normal week of the firm in which they were employed. About 100 
women (3.2 per cent) had worked in excess of their scheduled week.: 

The median earnings for the full-time workers is compared not 
with the median for only those women for whom time was reported 
but with the median for all the women for whom earnings were re­
ported. In the ·case of the following industries-meat, poultry, and 
dairy products, printing and publishing, and shirts and overalls­
material was available for too small a number of women to make 
comparison of any value. Of 100 shirt and overall workers, time 
records were available for only 7 women, and 6 of these were full­
time workers. 

The median earnings for the full-time workers in all industries 
were $15, or 15.4 per cent higher than the $13 median for all of the 
women for whom earnings were reported. This is a greater percent­
ago of difference than obtains in any of the single industries in which 
comparison was made, except one. In the miscellaneous manufac­
turing group the median for the full-time workers was almost 20 
per cent higher than that for all of the women in this classification, 
a difference due to the fact that almost two-thirds of the women 
with time records had lost some time, thus indicating the reason for 
a lower median for this ~roup as a whole. In general mercantile 
establishments, on the other hand, over 90 percent of thewomen for 
whom information on time worked was available had worked the 
firm's scheduled week, and in this industry the median of the full­
time workers was less than 5 per cent greater than the median for 
all the women in the industry. The full-time median earnings for 
all industries were undoubtedly higher than they !night otherwise 
have been because of the fact that two of the larger and better paid 
groups-general mercantile and telephone workers-had an· unusu­
ally large proportion of women working full time, reducing the differ­
ence between their full-time and general medians. 

Earnings and rates. 
When figures on earnings are given it is sometimes pointed out that 

these do not necessarily represent the maximum that the women 
might have earned; that for personal reasons or reasons connected 
with the running of the plant, they had not been at work the full 
week but had been irregular in attendance. Therefore the weekly 
rate-the amount which the worker might reasonably expect to 
receive if she put in a normal week-is of interest to complete the 
story of earnings, in spite of the fact that it is actual rather than 
e:hlJected earnings with which the worhr must meet her expenses. 
· It would be preferable, for the sake of completeness, if wage rates 
could be available for all of the women for whom earnings were 
reported. Unfortunately, however, this is not possible. Obviously, 
no weekly rates can be obtained for women whose earnings depend 
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entirely or in part upon the amount of output. Rates for time­
workers may be given for the hour, the·week, the month, or the half 
month. For the purposes of consideration in these tables and com­
parison with earnings, all figures on time rates were converted into 
terms of the weekly period. Using this method, it was possible to 
present wage rates for practically all the timeworkers. 

A comparison of rates and earnings was made for 2,977 women. In 
printing and publishing, too few women were reported to make a 
comparison of medians possible, and that industry is omitted in 
Table 6, in which is presented a comparison of median rates and 
median earnings. The detailed figures from which the medians were 
computed are to be found in Table VI in the appendix. 

TABLE 6.-hledian rates and median earnings, by indu~:>try-1924 

]ndustry 
Number 

of 
women 

reported 

All industries .• --·-·---·······--------··-------------·- 1 2, 977 

Weekly 

'""' 

$13.00 

Weck'5 
oornlngs 

$13.05 

}•('r rent 
by whlcb 

(l(:tUaJ 
earnings 

fell below 
Wct•kly 

rat" 

6.1 

Manufo.cturing: 
/-----/-----/·-----1-----

Glass and r,l~s products •••••••••• ----------------- •••••• Mf'A'l.t, rcou try, nod dniry Jlroducts ______________________ _ 

~~~~ ~~~3 ~:~~~~~~~:::::: ::::::::::::::::::::::::::::::: 
Miscellaneous.------- ___ ....•. ------ •...•............ ----

Oencro.l mercantile •. -------. __ •••••••... ------·--······ ••• --­
& Io-and-2.5 cent stores.---·-·· •• ---.----.----- •• -- •• - •• -------
Lnundries ••...•••.•.••••••••••••.• ---------------------------
Tclephono exchanges ••..... __ .•••••• ---- .•..... __ .••••••••••• 

122 
132 
120 ,. 
210 
620 
340 
612 
i07 

13.00 
1280 
10.00 
Hi.Oii 
12. 20 
17. 75 
9.00 

12. 10 
10.00 

11.00 
11.6.') .... 
14..:.0 
9.00 

17.30 .. ., 
11. iO 
16.50 

8.6 ••• D.6 
3. 7 

26.2 
25 ••• 3.3 
2.4 

t Printing and publishing reported too smull a number of women ror the com\mtation or medians and 
docs not appear scpuratcly, but the women In that industry arc iucludcd in "all ndustrlcs." 

The median rate for ali the women for whom such information was 
obtainable was $13.90, and the median earnings for the same women 
were $13.05, the earnings falling short of the rate by only 6.1 per cent. 
It may seem odd at first glance that a median of rates should fail 
to come up to the median earnings of the full-time workers ($15), 
but it must be remembered that, to a considerable extent, records are 
given for different women in the two cases and that the necessary rea­
sons for selection would affect the situation. For example, a much 
smaller number of women employed in the two food groups and in 
the manufacture of glass were available for the table on full-time 
earnings than for the rate table, and these three groups were charac­
terized by rather lower earnings than most of the other industries when 
wages were considered alone, irrespective of conditioning factors. 
Also, it is obvious that the women who appeared in Table 6 must--to 
have a weekly rate--be timeworkers, and unpublished figures indicate 
that in all industries but one where both methods of payment existed 
side by side the earnings of the timeworkers fell below those of the 
pieceworkers. Another indication that, on the whole, the lower paid 
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workers probably appeared to a greater extent in the table on rates 
than in the table on full-time ·earnings is the fact that in each of the 
manufacturing groups the median earnings of the women for whom 
rates were available fell short of those for all of the women reported in 
the industry. (Compare Table 6 and summary on p. 10.) Although 
this might have been due to- more lost time among that particular 
group of workers, the figures do not indicate that conclusion and 
there is no inherent dillerence in their industrial situation to suggest 
that it would be a probable explanation. 

The greatest dillerence between earnings and rates was found in 
the miscellaneous manufacturing group, where the median earnings 
fell below the median rate for the group by 26.2 per cent, while the 
least difference was shown for the workers in telephone exchanges and 
general merchantile establishments. 

The figures for rates and earnings for the pay-roll period of 1923 
show somewhat less inclination for earnings to fall behind rates than 
do the figures ;for 1924. (Appendix Table VII.) For the earlier 
date the median eru:nings Jell short of the median rate by 4. 7 per cent. 
The greatest difference between rates and earnings, in 1923 as in 192·1, 
was in the miscellaneous manufacturing group, but in the earlier 
period this difference wus only 12.8 per cent. 

TABLE 7.-.Merlian rates and median earnings, by industry:_1923 

Industry 
Number 

of 
wonl(>n· 

report-ed 

W{'rkly 
rate 

·week's 
enrnlugs 

f'er cent 
by which 

acLc..J. 
{'nrninxs 

fr>ll ~low 
weekly rnoo 

4. 7 All iudu.stries ..••...•.••• _______ ................ __________ 11,930 $12.70 $12.10 

l\.IMnfn!'turin~: 1---'--1-'--'i-=.:..:..ji----
HliN'l and J:"l~W produ!'ts .............•.••••.•..••.••..... 
Meat, pouiLr~·. nud du.ir)' products ... ----·------------· 
Otht•r fooU product.1______________________ -------------­
Shirtll arul ovcrall!l. ---------------------------------
~~ i:oM:'nnntous. ____ --------- __ • _ •• ____ .. __ ------------ .. __ 

0 enernl. Dll!rc:utlile _. _ .... ____ .. _____ .. __ .. _ ·-- _____ .. _ -----
5-JO-:md-2Z,.C'enl stores .. _______ . ___ ._. __ ----------------------I..a.uudrie:> ..... --- ..... _ .•.. __________ •.. ________ . ______ . _. __ _ 

"' ·~' 143 
27 
6'l 

51lti 
a13 
il2!J 

14.03 
12.75 
10.80 
l!i, 25 
10.55 
18.00 
0.80 

12. :l5 

13.25 
11. co 
10.25 
15.25 .. "' 17.{;() 

"·"" 11. 5.5 

. .. 
0.0 
5.1 

------12~~ 

~-2 
5.1 
5.7 

t Prlnti.rnt anrl publl~hlng rcr}()rted too sman and number of wotMU for the computation of medinns 
aDd d.oos nut appear !iCpatalcly, but ttw woml.'n.in tlw.t iu<.IW!try tt.ro t.DclulleJ in" nil ind~,c;Lries ... 

The frequency table in the appendix on mtes and earnings for the 
1924 pay-roll period, indicates that rates, like earnings, ranged all 
the way from the less-than-$4 to the $40-and-over classification. 
While there was. a difference in the distribution within these extremes 
between the two classes of information, there was less dillerence than 
might have been expected. More women earned less than $9 than 
had so low a rate, while more women ·expected to receive amounts 
between $9 and $18 than actually received such earnin"s. The 
f:rgures indicate that the earnings of these women were nff';;.,t.ed by 
undertime, but that there was practically no exceeding of rates by 
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overtime. Less time was lost by the more highly paid groups than 
by the l()w paid, a situation to be expected, since most of those 
workers with high rates were employed in stor('S nnd their week could 
be shortened only by personal and not by plant reu•ous. 

The distribution in regard to earnings and rates for the women 
employed in factories alone is quite <liffereut from that for the women 
in all of the industries taken together. There was a considerable 
piling up of tho number of women with rates at $10 nnd $12, with 
very few women having rates less than $8. Tho actual earnings, 
however, were much more scattered, with the largest groups of 
women earning amounts between $8 and $12. 

For the women in factories and for those in laundries, week's 
earnings were tabulated by weekly rate, enabling one to say wh11t 
were the actual earnings of the women who had a specific We<•kly 
rate. These figures are given in Tables VIII and IX in the appendix. 
The figures, both for the laundry workers and for the women em­
ployed in factories, show a tendency for the actual earnings to be 
distributed among the various es.rnings groups equal to, or lower than, 
the rates, ]}ut very little tendency for the~ to exceed the rates. 
In n general way the relationship may be seE'n in the appendix tables, 
but the comparison mny he more readily se~n in tho following sum­
mary tablo: 
TABLE B.-Relation between actual earnings and weekly rateR in manufacturing 

establishments and laundries-1924 

Weekly rote Number 
of women 
reported 

Munufacturlog 

Number of women whoge 
uctu.nl earnings were-

In same 
l.t'.SS dollar More 
than grouping th11n 

weekly with weekly 
rate weekly rute 

rutc 

Numhcr 
of women 
reported 

Laundries 

Numhcr of women whoso 
11Nual earnings were-

In Mme 
l,e.-;.._q dollar Moro 
than ~erouplng than 

weekly with weekly 
rate Wt"ckly ruto 

rate 

Tot:ll.......... G2U 37G 214 :W 612 1461 400 7 
Per cent distri-

bution....... 100.0 59.8 31.0 6.2 100.0 Zl.9 7.t0 1.1 
Under s-1 .•••••••••••• 1----:-3 +_-__ -_-__ -__ -

2

_-_J---,3:+_-__ -__ -_-__ -__ +,_-__ -_-__ -__ -_-_1 --_-__ -__ -_-__ -_:'-__ -_-__ -__ -_-__ !-_-__ -__ -_-__ -__ 
~ nntJ under $7 _ ----- 2 _ •••••••.. ___ •.•••••••••••• _ ... _ •.••••••.•••••••••••••••••••• 
$7 nnd under $8...... 3 I 2 --····-·-· 2 2 •••••••••• 
$8 and under $9...... 34 18 15 I 4 1 1---------- ----------
${1 nnd under $10..... 74 43 2H 3 117 1.'• I 72 -·------·· 
$10and underSIL... 91 65 26 .••••••... r.

7
: ~. 74~ 2

1 $11 and under $12.... 20 12 6 21 • •• " 
$12nnd under$13.... 182 141 3i 4 Ill 17 U2 2 
S13nmlundcr.$14.... 48 31"1 18 ---------- 5:1 14 ~ 1 
$14 BIHI under $15.... 78 28 :o 171' 41 4 :r7 ---------· 
$15 nnd under !16.... 2fi II 15 -----···-· 37 G 31 ---------· 
S16rmd under $17.... 38 19 12 7 1 Z1 6 21 --·-··---· 
$17 nod umJcr $18.... U I 4 4

1 

6 ----·-···· G ----------
$18 nnd under $19.... 10 I 8 I Z2 2 H~ 1 
$19 nnd under m.... 2 -····----- 2 ------·--· 2 1 1 --------·· 
$7.0 and undrr S~l---- 7 a 4 ---------- 7 ---------- 7 ----------m ~~:: ~~~:;; m: ::: --------i- =========: --------i- :::::::::: .i ________ ~ _ :::::::::: --------~ _ :::::::::: 

~ ~J ~~~~~ m:::: --------~- --------~- :::::::::: ::::::::::! ~ :::::::::: ~ :::::::::: 
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Of the women in factories for whom such a correlation was possible, 
practically three-fifths actually earned amounts less than their full­
time rate for the week. For only 6.2 per cent was the amount re-· 
ceived more than the rate. For a much smaller proportion of the 
laundry workers did the earnings fail to meet the weekly rates, with · 
the earnings of three-fourths of the women falling withiq the same 
dollar group as their rates. Only 1.1 per cent of these women earned 
amounts in excess of the weekly rate. 

Weekly rates and scheduled weekly hours. 
It has been seen that earnings and actual hours worked were in no 

very close relation after the 40-hour group was reached. In Appenc 
dix Table X figures have been so compiled as to discover whether, in 
the case of the women surveyed, there was any positive relation 
between the weekly rate of wages and the number of scheduled hours 
in the week. As an actual fact, the highest median rate for any hour 
group was $16.50 for the women with a 48-hour schedule, while the 
lowest median was for those women who worked on a schedule of 52 
hours a week. Table. 9 presents a summary of the unpublished 
material available for each industry. 
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TABLE 9.-Median rates and scheduled weekly hour&, by indus!ry-191!1, 

Number of women with scheduled weekly hours as specifted and their median weekly rates in-

Muu!aeturiq 

I !cbodulod wookly hours 

All 
1ndwtries ("BU!l and 

&IlL~ pro­
ducts · 

Mut 
poultry, 

and 
dsiry 

products 

Ot~~ fnod 
products 

~birU:nd 
over!' Us 

s-to-av.d-25 
cent stores L:mndries T<>lephon.e 

exchanges 

Num- Me- Num- M" Num- .... Num- Me- Num- M,. Num- .... Num- M .. Num· Me- Num- M .. Num· Me-· hor dbn hor dian her diAD hor dian 
..,, 

dlno bor diii.D hor dian her dlnn hor din.n hor dian or or or or or or or or or or .... f\.'l.rn• Mrn- WOo Mrn- .... enrn· enrn- earn- .... e9.rn- wo- enrn- .... curn-
WO· 

earn-
lnp .... inp inp inp .... inp .. .. inp inp logs inKS ings 

m•o m•o m•o m•o m•o m•o moo men m•o m•o 

--------!----~------------------,-----------------

~z;7:~~:~;;~;;;:;;;:. ·~·~~ :::;:l--:~- $:;:~- :::;;;: :;~:~: :::;~: ~;;:~:\::::~~:·';~:~:t."i- s·~:~- ::::!:1;;;:~~~: 1 :::~~: :;.;: ---~- ::~~~ ::::;:1:~:(~)~ 
o&S ••••.•....•••..•••...••...• 1,01~ 16.50 7:! SH .• '>Q M $13.j5 -··-----------~----···---------------·----- 79'$18.30 ---------·--- .'i2 10.00 i:Hj17.00 
Ov~rt8Andunder50......... 107 l.\4."i ------- ____________ ------- 17 10.30 1 (2) 3 (1) 111 18.-15 _______ ______ 35 12.0.'i --------------
Ml. •..•............. --------- Zi 12150 7 (I) -------------- 16 12.30 -------------- 1 (I) ----------------- 3 (I) ---------- ---
0\"orWandundf'r5L....... 347 l~W ---------------------------- 14 (1) ---------------------------- ---237· iG.-40 -------------- 59 13.50 7 (I) [12____________________________ 18 IQ6S 18 10.65 --

Ovcr52andunder6L....... 1M 10.75 :::::::::::::::::::::::::::::::::::::::::: -···ro· -i.\·i~- :::::::::::::: ----33· ·is..·20· -·-·sg· "i0."25- 11 (I) ---2- --(1)--

~ru-M:::::::::::::::::::::: l,lti ~t~r .----~- -~~--~- ----~- -~~-~-!----~- -~~-~~- -----~- .. ::> ___ ;---~~:. -~~-=~- ---~~- -~~-~~- ---~~~- --~~~- ---~~:- -~~~- ~~ g~ 
'Totn1 111~ thf' ~11m of num~rs ff'ported ln tho various industries, since women are lncluded In the total who were employed in industries reportlng rntc:s ror too rew women 

to make separate mod.i~~ons sla:nifh.-ant. · 
r Not computed, owing to swall number in'\"Oh·ed. 
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In none of the industries in which a comparison was possible was 
there any tendency for the higher rate of pay to accompany the 
longer week. More often any general tendency existing would 
seem to be in the opposite direction. 

Earnings and experience. 
A correlation between the length of experience and the amount 

of earnings mny at least suggest the possibilities of increased earning 
power held out to the workers in the various industries. Infor­
mation on the actual length of time which the women had been in 
their various trades is important also to show to what extent they 
can be considered as permanent factors in industry, and to what 
extent they may be considered as a group engaged only temporarily 
in industrial occupations. Table 10 shows the extent of experience 
of the women whose records were secured, as well as the median 
earnings of those who had been employed the various periods of time. 



Industry 

TABLE 10.-Mediqn ~~Qmings qnd ti?M irt the ITade, by irtdUIItrv-191!4 

Number of women and, tbctr medi~m earnings after uperlence iQ th' trade or-

Allwom(ln UDder 1 year 

reJKlrtiukt 1----,----,-----llnndunder 2!lndunder 3andunder 4ondunder .Sandunder 

Total Under 6 
mouths 

6 months 
aud under 

1 )'ear 

2 years a yeurs 4 years 5 yenrs 10 xe.tlfS 
10 and 

under 15 

~"""' 

IS and 
under 20 ..... 20 years 

,ud. over 

Mtdl· Num-!Medl~Num· Medl· Num· Mtldi· Num- Medi- Num- Medi· Num- Medl· Num· Modi- Nu~- Med~-Num-!Medi Num- Medi·, Num- Medi· 
Num· an lwr of tiD bl'r or u.u ber o an lx'r of an ber of u.n bcr o au ~~ un ber of tm her o(i an OOr o B.Q her o tm 

~~------~~~--~.·---.·------~ - a ,_ m i- ~ - m - m - m - m - a - a - • - m -
-----1-1-----------------~--~-r----

Alllnctnstrh.>$ •••. :!.O'n$U.55 4SSSIO.gs 26'l$ILOO 2:.!6$1Q.OC ~$14..20 216$14.25 22.'ifl5.V51 199$16..60 391$10. 103$17.80 52 18.20 35$20.50 

~hmufnrturln~t: --~----- ---'~--1--- I-- ------f-- · I . --
<.lhL."S 1\Ud gh\SS. 
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1

. H.35 22 11.00 1 U.Ml f (I) IS (l) (I) 11 (I) ------ --·--- 8 (1) 2 (I) •••••.•••• ,. ,. ••••• 
1-oh•.tt, poultry, und I 

lh\lr\' }Wttluets. •• 1~ 12. -~~ 2~ 10. M H (1) 11 (l) 21 11.70 12 (1) 1 12. 15 n (I) 2li 13. ~ 5 (1) 1 (I) 1 (1) 
Otlwrfl)l)lljlrt'llluel-:. l:.!III1.:.JO! ab 1).75 11 (I) 34 10.00 :!Q 10.00 14 (') 1 (1) I 2i 13.15 li' 1-4.00.................. 1 {!) 
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The distribution of the women among the experience groups mdi­
cates a very considerable tendency on the part of the women in 
Oklahoma industries who reported on experience to remain in their 
particular trade for some time. Less than one-fourth of the women 
had been employed for a period shorter than a year in the trade in 
which they were then working. More than one-fourth had been in 
the trade for 5 years or more, while a few had been so engaged as 
long as 20 years. Of all the industries, the 5-10-and-25-cent stores 
showed the largest proportion of their women emloyees, and the shirt 
and overall factories the smaller proportion, who had been in the 
trade less than 1 year. Only 2 of the 74 women in the latter in­
dustry who reported on experience had been in the industry less than 
a year, while 42 of the 74 (56.8 per cent) had been engaged in such 
work for 5 years or more. Only 2 women of the 182 reporting 
from 5-10-and-25-cent stores had been so employed as long as 10 
years. The women in the general mercantile establishments were, on 
the whole, an experienced group. Less than one"tenth of them had 
been doing such work for less than a year, while almost three-fifths 
of them had been employed in stores for 5 years or more, and some 
of them for more than 20 years. 

For the 2,072 women reporting on earnings and experience there 
wo.s a steady increase in median earnings with the added years of 
experience in the. trade, starting with a median of $10.95 for those 
who had been in their respective trades less than one year and mount­
ing to $20.60, an increase of 87.2 per cent, in the median for those who 
had been in their trade 20 years or more. 

In many of the industries too few women were reported to permit 
of a complete comparison of earnings for the various experience 
groups, but in each case where such figures were available, wages 
showed a tendency to increase with experience. The median for the 
women employed on meat, poultry, and dairy products who had been 
so engaged for 5 but less than 10 years, was only 26.8 per cent higher 
than the median for those who had had less than one year's exper­
ience, o.s against a difference of 48.7 per cent between these two ex­
perience groups in the preparation of other food products. The 
women who had worked in general mercantile establishments be­
tween 5 and 10 years had median earnings 65.3 per cent in excess of 
the earnings of those who had worked less than a year, willie the 
median earnings of those who had remained in the business 20 years 
or more were practically two and one-third times those of the inex­
perienced women. 
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Earnings by age. 
The following summary shows the relntion between the earnings 

and the age of 2,215 white women who reported on nge: 

.-\ge group 

16 and under 18. ______________________________________________ _ 
18 and under 20--------------------------------------~---------
20 and under 25------------------------------------------------
25 and under 30 •• ----------------------------------------------
30 and under 40 .. -----~----------------------------------------
40 and under 50 .. ----------------------------------------------50 and under 60. ____ . _ .... ---. __________ . _. _. _- _ .... ---.-- -----

Median 
eornJug:s 

$11. 15 
11.95 
15.30 
15.50 
15.30 
14. 05 
13.95 

The earnings show an increase with age up to the group who were 
30 but ·less than !0 years of age. At that point begins the decrease 
in earnings with advancing years. "' 

YEAR'S EARNINGS 

The wage figures quoted in the foregoing discussion have repre­
sented the earnings for only one or two sample weeks. The periods for 
which records were taken were weeks in which there had not been an 
excessive amount either of overtime or of time lost, a week in which 
there were no holidays and no shutdown. Figures for such a sample 
week show a cross section of the wage conditions of the women in­
cluded, but a year is not likely to be made up of 52 normal weeks. 
Periods of slack work cause complete or partial shutdowns of plants; 
workers nece•sarily lose some time on account of illness or have inter­
fering home duties; holidays shorten some weeks. But the worker 
must live 52 weeks whether she receives wages for the whole time or 
only part of the year. In addition to the figures for the sample 
weeks, therefore, records were taken during this survey to show, for 
about 20 per cent of the women on each pay roll, complete figures on 
the earnings for the 52 weeks previous to the late pay-roll date. 
These women for whom year's records were secured were the steady 
workers of the plants visited, those who had been with the firm for 
at least a year and who had worked during that time at least 44 
weeks. In all, such data were obtained for only 459 white women 
employed in factories, stores, and laundries. None of these women 
had worked less than 44 weeks, and of the !02 for whom reports on 
the number of weeks worked as well as on the year's earnings were 
available, almost three-fourths (72.6 per cent) had worked 50 weeks 
or more. 

Table XI in the appendix gives the detailed figures on year's 
earnings for the women in the various industries. The median year's 
earnings for the whole group were $666. The·median earnings in 
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each industry and the number of women for whom records. Wilre 
secured are listed below, in descending scale,. according to the amount 
of the earnings: 

Industry 

Ccneral mercantile. _____________ -----------------------
Shirts and overalls _______________ -----------------------
lAundries. _____________________________ - ___ ------- ___ _ 
Food products, other than those-specified-________________ _ 
Meat; poultry, anrl dairy· products ___________________ :_ ___ _ 
Miseellaneoue manufacturing ____ ------------------- . ..,---
5-10-aud-2& cent stores ________ -------------------------_ 

Number 
or women 

128 
18 

118 
47 
33 
40 
59 

Median 
year's 

earnings 

$9H 
867 
647 
613 
604 
600 
510' 

The :range· of earnings as shown by the more detailed figw:es in 
Appendix Table XI was from $300 to $1,800; but only one woman 
had earnings which fell between $300 and $350', and only eight 
earned more than $1,400. The majority of the women (54.7 per 
cent) had earnings which fell between $450 and $750, while 36.8 per 
cent earned mora than $71;0· and only 8.5 per cent earned less than 
MS(}. The greatest range of earnings was found among the general 
mercantile vmrkers and the women employed in laundries. For the­
former, earnings for the year ranged from $400 to $1,800, nnd for· 
the latter from $3.50 to Sl,GOt); None of the- women employed in 
the manufacture of glass and glass products earned OTer S'800, and· 
none of those· in 5-10-and-25-cent stores earned· more than $850 
dnring the year. 

Since most budgets and statements of living costs are based on a 
unit of expenditure shorter than a; yea;r, it may be easier to see the 
significanc& of these· figures when they are divided"by 52, the result 
representing an estimate of the probable weekly income. In the 
following statement the average weekly earnings thus computed for 
the women for whom th& vear's records war& secured rna v be com­
pared with the median of. the enmings for the current w~ek of all 
the women in each industry: 

Industry 

Meat, poultry, and dairy prodw:ts _______________________ _ 
Other food products..-----------------------------------Shirt..s and overalls _____ _______________________________ _ 
1\.HScellaneous manufacturing. __________________________ _ 
General mercantile ____ ------------------------------ __ _ 
5~ 10-and-25-cent stores .. _______________________________ _ 
Laundries ____________________________________________ _ 

MMilm 
yen.r's 

l'nrnin~ 
divided 
by~!! 

$11.62 
11.79 
1G. G7 
11. 54 
17.58 

9. 81 
12. « 

Median 
woot':l 

CliTOIO)tS, 
currcu~ 

pay rolls 

811. 90 
10. 3() 
17. 70 
ro. 15 
11. 3S 

9. 4S 
n. so 
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In two industries the average weekly earnings for the picked group 
were lower than the week's median for the larger group, but in the 
other cases the average exceeded the median week's earnings. 

EARNINGS OF NIGHT WORKERS 

There were only five women working on a straight night shift in 
factories, and these women have not been included in either rate or 
earnings tables. Three of them had a weekly wage rn!e of $8 and two 
of $10. During the week for. which records were taken, none of them 
worked as many as 30 hours, and $5 represented the highest earnings 
of .the group. Women were employed at night in the telephone 
exchanges, but, for the most part, the records of night workers could 
not be separated from those of day workers, and all the women 
employed in telephone exchanges are included in the wage tables, 
irrespective of whether they were day or night operators. 

EARNINGS OF NEGRO WORKERS 

Wage records were obtained for very few negro women-for only 
63 other than hotel and restaurant workers. Eight of the negro 
workers included in 1923 and nine in 1924 were employed in factories 
and stores, but all of the others were working in laundries. The 
earnings of the negro women fell considerably below those of the 
white women in both pay-roll periods, the median earnings of the 
negro workers being $8.70 in 1923 and $8.20 in 1924, although the 
range was almost as great as for the white women. The medians for 
the laundry workers were lower than the general median for all 
industries, being $8.30 in 1923 and $8 in 1924, indicating somewhat 
higher average earnings for the few scattered workers in the other 
industries. 

The material was available for so few women that no study of 
earnings in relation to hot•rs worked or of rates in relation to sched­
uled hours was possible. Only 24 of the women were reported ns 
having worked the full week of the firm. The enrnings of these 
women ranged from ~·r to $16, and the median for even these 
full-time workers w~ only $9.50. 

Both in 1923 stnd in 1924 the earnings of the negro women fell 
below their ra tcs. The median earnings in 1924 were $7.70 and the 
median rata was $9.25, while in 1923 the earnings and rates showed 
medians '>f $8.55 and $9.20, respectively. 
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TABLE 11.-Weekly rate and actual week's earnings of negro women, all industries-
1928 and 19!!4 . 

Amount 

Number or women for whom amount 
specified wRS weekly rate and number 
for whom it was actual week's earnlng:J 
in-

1923 192< 

Weekly Week's Weekly Week's 
rate earnings rate earnings 

------------------~-J---Jl---1---~---
Totsl.---'---------------------·-·------------------------ st lit ro ro 
Median •...................... _ .•.••.•..••............... 

1 
__ ,_ •. _,_

1 
__ ss_. 65-1--'"-·-25-+--'-7.-:70 

Under$<................................................................. 3 .......... 3 

r~~~~~ : :: ill! = r :r =r -, 
iU E~ :~:~ 1~:::::::::::::::::::::::::::::::::::::::::::::: --------r ~~::~~~~~~ ----~---r ---------~ 
$2S and over ..... ~-----·-··-·--·-------------------------------- 1 1 ----:.-··--- ---··-···-

For 42 of the negro women earnings were correlated with rates of 
pay. For 26 of these 42 women the actual earnings fell below the 
rates and for 16 the earnings came up to what the women might have 
expected in advance. None of the women reported earned amounts 
exceeding their weekly rate. 



PART III 

HOURS 

In studying the hour~ of work in any region, one is really interested 
in three phases of the problem: Such standards as may be set by the 
law of the locality, the scheduled hours of the plants concerned, and 
the number of hours actually worked by the employees of those plants 
during a specified period of time. 

LEGAJ, HOURS 

Oklahoma may be considered one of the fairly progressive States 
of the country in its attitude toward the length of the working day 
for women, so far as the laws of the State go. It is one of 14 States 
which have limited the daily hours of women workers to nine, while 
only 10 States have made a shorter day the standard. 

The laws of Oklahoma limit the day's work of women employees 
in all industries included in this survey to 9 hours, and the week's 
work to M hours. The factory inspector may permit a day of more 
than 9 hours in case of emergency, if the Saturday's work is shortened 
to bring the week's total within 54 hours. There is, however, an 
exception to the law, exempting from this limitation establishments 
employing fewer than five women, located in towns of less than 5,000 
population. 

SCHEDULED HOURS 

Information was obtained from employers regarding the daily and 
weekly hours actually in operation in the various establishments at 
the time of the survey; that is, the number of hours which the women 
of the plant were expected to work regularly each day and each week. 
The figures tabulated under this heading, "Scheduled hours," relate, 
therefore, only to the normal hours for the women employees of the 
plants surveyed and are not affected by any variations in the extent 
of plant activity. Overtime and lost time may lead to a considerable 
difference between the scheduled hours and the actual hours of work 
of the week surveyed, and that subject will be dealt with under the 
topic, "Actual hours worked." The hours of workers in telephone 
exchanges and in hotels and restuarants are given separate discussion 
because of the irregularities existing in the working hours of women 
employed in such establishments. For the figures for these industries 
see pp. 39 and 47. 

Daily hours. 
The length of the working day for the women surveyed in Okla­

homa industries, with the exception of telephone exchanges and 
hotels and restaurants. is shown in Tal>le 12. 

33 
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TABLE 12 -Sched1ded daily hours, by industry 

Number of t5tn.blishments and number of "Ramen whoso 
scheduled dally hours were-

Number 
reported 

Over 8 and Under 8 8 9 
Indus ttl' under 9 

Est~l> Wom· E!!tab- Worn- Estnb- Wom- Estab-
'W011l· Estab· Wom-

lish- Ush- Ush- lisb- on lisb-

"" ments en ments en ments on ments ments 

------------. 
Alllndustrlt>S ••••.•••••• 1121 2. 762 l 8 18 662 18 413 85 1, 779 
Per cent distribution ••. 101}.0 ------- 0.3 ------- 20.3 ------- 15.0 ------- . ... ------- ----

Manu(a.cturing: 
18 ]73 1 8 • j02 1 12 3 5I Ohl.sS und ~lnss products .• 

Meat, pou tr:r·, lllld dairy • 187 • '111 3 "" prod nets .••••••••••••••• -------------- -------Other rood produ<'t~L •••••• 10 22!1 ------- ------ ----4-
29 6 .... 

Printing nod publishing ___ • 32 ------. ------- • - ---21- 1 • -·-··a· ..... 38 
Shirts and overalls .••••••• • !00 -------------- 1 62 
Miscellaneous_ •••••••••••• ll ... • 3 •• ----i- --·-·a 7 "" Genernl mercuntilo •••••••••••• 25 .... 

~~~~~~l~~~~ • • ]liS 7 260 Ill "'" 6-10-and-25-oont stores ..•..•.•. 20 "'' • 81 18 260 
Launllries •• ---·--···· •••.••••• 32 70i . l 52 • 17 "' o:!8 

L Details nggregate mon~ tbn.o total bec6U36 one establlshmont Bppears In more thBn one bour group. 

Records of scheduled daily hours were obtained for 2, 762 women 
employed in 121 factories, stores, and laundries throughout the 
State. Almost two-thirds of the women (1,779) employed in more 
than two-thirds of the establishments (85) were scheduled to work 
9 hours a day. Owing to the existence of the 9-hour law no women 
were employed regularly for a day in excess of 9 hours. Only a little 
over one-fifth of the women had a day's work of 8 hours or less. 

The three industries in which the majority of the women workers 
were on a schedule of 8 hours or less are listed below, together with 
the percentage of the women in each group so employed. 

Per cent 
Printing and publishing _________________________________ 84.4 

Glass and giWls products·--·-···-·-·--------------·-··-- 63.6 
Shirts and overalls. ____ ••• - ••••••. _____________________ 62. 0 

No women were employed for as few as 8 hours daily either in tho· 
manufacture of miscellaneous food products or in 5-10-and-25-cent 
stores. Over nine-tenths of the women in laundries worked a 9-hour 
day, a larger proportion than in any other industry. Next in order 
in the matter of the 9-hour day were the manufacture of foods other 
than those specified with 87.3 per cent, miscellaneous manufacturing 
with 86.1 per cent, and 5-10-and-25-cent stores with 76.2 per cent 
of the women employees so scheduled. The largest proportion of tho 
general mercantile workers (41 per cent) had a day of between 8 and 
9 hours in length, willie the rest were almost evenly divided between 
o.n 8-hour and o. 9-hour schedule . 

. Weekly hours. 
The length of the scheduled week of the women surveyed in Okla­

homa is given in Table 13. 



Industry 

TABLE 13.-Sclied.U.d weekly /loljrs, by ind•,.!ry 

Nqm~ or estabU:shment:i and number of women whose scheduled weekly hours were-

Number 
reportOO 

Under« 

IL!'tnb­
lish­

ruents 
Wom- ~~'g~ 
tu lilOOla 

Over« and 
under 411 

Wom· EJ!b~ 
811 ments 

Wom- ~~~~ 
en meots 

Over48and 
under 62 

Woru- Estsb- Worn- F:~tob. 
lbh- Ush-

en ments en tnepts 
Wom 

en 

Ovcrli2and 
underM 

Estah· Wom· Estab. Wom· 
lish· U.sh· 

ments eQ, ment:l en 

----------l--l--11~+-l--1--1-+---11--1--l~----.. --~ 
6 38 

1.4 
II 3iti 

12. ~ 
28 698 4 at s •tM 68 11,370 

25.3 --··-·· 1.1 ------- 5.6 ------- 49.6 

1 I?olfllls Oi'itCVIlte mo~e tbl.ln total l'>el·uu::..• sowt• PS(nhl\shnll•nt.'l nppenr in more tb!ln one hour ~rroup. 
1 fur Tmrpost) u( talnll'.ltlou :..'9 wow~ wwlo.iuc ulh:.rnatc :ocbt-dul~ o( ~hUON on.U ooer·~'l.i.nd-wu.ler-M bpun bf\ve been divided \lttft'eeu thc-se two hour groups,15 women lp 

tbe low-.r group, 
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Again in this tabulation we see the effect of the State hour law, for 
no women were employed on a schedule in excess of 54 hours. Very 
nearly one-half of the 2, 762 women employed in the factories, stores, 
and laundries of the State were on a 54-hour weekly schedule. The 
next largest group was that of the women who were expected to work 
between 48 and 52 hours, practically one-fourth of the total number. 

The only industry in which there was any considerable uniformity 
of hours was printing and publishing, in which all of the 32 women 
reported, employed in five different establishments, were working on 
a 4S-hour week. Over three-fifths of the women surveyed in the 
manufacture of shirts and overalls were employed for a 44-hour week, 
but all of these women were working in one establishment. All of the 
women employed in 5-10-and-25-cent stores were employed for· 
a week of more than 52 hours, over three-fourths of them for a full 
week of 54 hours. Among the women who worked in general mer­
cantile establishments, more than half (56. 7 per cent) had a week of 
between -iS and 52 hours. The shortest week in the industry was 
one of -iS hours; about two-thirds of the establishments, generally the 
smaller ones with few employees, had a week of 54 hours. In three 
other industrial groups, meat, poultry, and dairy products, miscel­
laneous manufacturing, and laundries, a large proportion of the women 
were employed a scheduled week as long as was permitted by law. 

Saturday hours. 
So frequently does the duration of Saturday's work differ from that 

of the other days of the week that Saturday hours have been tabulated 
separately and con-elated with the length of the other days of the 
week. (Appendix Table XIII.) The Saturday half holiday was 
found in Oklahoma less commonly than in most of the States thus far 
surveyed by the Women's Bureau. Of 2,762 women employed in 121 
establishments, only 305 women, in 16 establishments, had Saturdays 
from -i to 6 hours in length. Table H following gives a summary of 
the relation of the Saturday to the regular daily hours. 

TABLE 14.-Rdation of Saturday hours to daily hours, by industry 

Indu.stry 
Number 
or women 
reportod 

ManulacturlDI- ------------------------------------- J, 06.5 
Mercnntne .. ···------------ ----.-------------------- 990 
Laundries.-------------------····---·-······-------- 7rJ1 

Number of women wb090 
Snturdays1 in relation to 
regular dUlly hours, wero-

Shorter Same .Longer 

Number 
orwpmon 
with no 
Baturdny 

work 

328 ,. 
1'111 

7:12 -··-···--- 6 
782 1(1:3 -········­
WI -·-----·-· 00 

Even in manufacturing establishments, whet·e one expects to find 
the short Saturday, only about three-tenths of the women had a 
Saturday schedule shorter than that of other days, and for some of 
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these the difference amounted to only one or two hours. Five 
women were not scheduled for any work on Saturday. For none of 
the women employed in the preparation of meat, poultry, and dairy 
products was there any difference between the length of the Satur­
dny's work and thnt of the other days of the week. Each of the 
other manufacturing industries included at least one plant in which 
the Snturday hours were shorter than those for the other five week 
days. Less than one-fourth of the women employed in miscellaneous 
mnnufacturing had a Saturday shorter than the other days of the 
week, and almost one-fourth of these were still scheduled for a 
Saturday .as long as seven hours. Nine-tenths of the women em­
ployed in the manufacture of shirts and overalls regularly worked a 
shorter period on Saturday than on the other days of the week, 
although for part of them the shortened schedule meant getting 
out only an hour and a half earlier than usual in the afternoon. 

There might be expected a tendency for a short Saturday to 
accompany long hours on the other days, but the figures for manu­
facturing do not indicate such a situation, and only about one-fourth 
of the women with the longest hours Monday to Friday had a shorter 
schedule on the closing day of the week. The proportion of women 
in manufactming establishments whose Saturday hours were shorter 
than their regular daily hours, or who did not work on Saturday, are 
listed below by their scheduled daily hours: 

Schedu1cd dally bours . 

Under S_-- "-- ---------------------------- -------------------
8-------------------c---------------------------------------Over 8 and under 9-------------------------------------------g __________________________________________________________ _ 

Prnportlnn ot 
women In 

mn.nufactur· 
ln(t eetahll~b­
menl.!l wltb 
11hort Sntur· 

day or no 
8Murday wort 

Ptr Unl 
100.0 

34. 0 
81.6 
25.7 

In general the question of Saturday hours in stores is whether the 
workers have a day of normal length or whether they must put in 
extra hours in order to accommodate Saturday-evening shoppers. 
In Oklahoma, however, only 193 women, or less than one-fifth of 
those reported in mercantile establishments, had Saturday hours 
longer than those for the other duys of the week, and for none of 
these women was there more than a half-hour's difference in the 

length of the day. · . 
M t f the stores in Oklahoma were open Saturday evenmgs, 

oso k d . f 
but the hours of the women were ep~ o~n to a ma~um o 9 
hours by o.n-anging the Saturday work m shifts. In some IDBtances 
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ther~ was a difference in the length of the shifts, and the women 
alternated their shifts, working perhaps 8%; hours on one Su.turday 
and 9 on the next. In the tabulating, where a group of women 
thus. worked on alternu.te shifts, tllilir number has been divided 
between the hour groups given, since on any one Saturday approxi­
mately half of the women would be working on tllil short shift and 
half on the long shift. The summary table of Saturday hours shows 
15 women in mercantile establishments who worked a shorter day 
on Saturday than on the other days of the week. These women 
form one-half of a group who had a day somewhat shorter than the 
regular schedule every other week. 

Although the actual working hours in no case exceeded 9, most 
of the stores kept open on Saturday evenings, and the normal day's 
hours were maintained by staggering shifts of workers, by giving long 
periods for meals, or by a combination of these two systems. 

An example of the Saturday shifts on which the women in one 
store worked is as follows; 8 a.m. to 6 p. m., with 1 hour for lunch;. 
9 a.. m. to 7 p. m., with 1 hour for lunch;, 10 a. m. to 9 p .. m., with 
1 hour for lunch and 1 for supper~ and 11 a. m .. to 9 p. m. with 
1 hour for supper. 

In anothe1·, such an arrangement of working hours as this was 
found: 8.30 a. m. to 11 p. m.; 2. p. m. to 6 p. m.; and 7 p. m. to 
9.30 p. m., or 10 a. m. to 2 p. m.; and 4.30 to 9.30 p. m. 

The first arrangement described affords more convenient hours 
for till~ workers, for three of the shifts had an over-all period of only 
10 hours and the fourth had only 11 hours, interrupted by two 
1-hour periods for meals. In till~ other store, however, part of the 
women had their day spread out over 13 hours, and, even though 
they worked only 9 hours, they had to be on duty at 8.30 in the morn­
ing and their day was not ended until 9.30 in the evening. Time off 
from 11 in the morning to 2 in the afternoon wonld be of little use 
to the worker. 

Only five stores did not reina.in open Saturday evenings. Two of 
these stores closed earlier every day in the week during July and 
August, and one closed at 1 o'clock on the Saturdays of July and 
August. No other stores made any difference in their summer 
schedule. 

None of till~ laundry workers had longer hours on Saturday than 
on other days of the week. Only one-fourth of them had a Saturday 
shorter than the other days, but 2.8 per cent did not work at all on 
Saturday. 

Lunch periods. 

. Information on thelengthof the lunch periods of the women surveyed 
m Oklahoma is given in Table XIV in the appendix. '!'he majority 
of the women in the industries surveyed (72.2 per cent) had an hour 
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or ~or~ for lunch. None of th~ women in the two mercantile groups 
. or m llllscellaneous manufacturmg had lunch periods of less than one 
hour. Only three of the 2,762 women surveyed had no definite 
lunch period allowed, and these women were employed in an indust1·y 
where they were allowed 10-minute rest periods every half-hour 
throughout the working day. 

Hours of night workers. 
With one exception, only regular day workers have been included 

in the tables given on scheduled hours. However, night work did not 
assume great importance in Oklahoma factories or laundries. In only 
one of the factories surveyed were any women employed on a straight 
night shift, and in this plant only five women were so employed 
at the time of the survey. These women were scheduled to go on 
duty at 5.30 in the afternoon and work through until 2.30 in the 
morning on five days a week, making a day of 9 hours. On Saturdays 
their work was shortened to 6~ hours, and they went off duty at 
midnight. No definite period was allowed for lunch. The exception 
referred to in the tables of day workers is the case of a bakery, where 
there were eight women who worked between midnight and 6 o'clock 
in the morning. They were not on a single shift, but came on at 
different times, and part of their working time fell within hours which 
wonld normally be part of a day shift. Women who began work at 
from 2 to 4 in the morning, finished work anywhere from noon to 2 
in the afternoon, while two women who began to work at midnight 
had a split shift and came on duty again at 2 in the afternoon. 
These women were allowed a lunch period of one hour. Because of 
the difficulty of classifying these workers, figures relating to them 
have been handled with those for the regular day workers. 

Hours of telephone operators. 
In many cases the hours of telephone operators are so arranged 

as to make tabulation with the workers in other industries difficult. 
In Oklahoma, however, 741 women of the 777 included in the tele­
phone industry worked regularly six days a week and the same number 
of hours each day of the week. Although they were regulur so fur 
as the number of hours worked each day was concerned, they were 
not regular in the time at which _they work~d. The telephone 
companies necessarily must ~!fer ~ntmuous service and must, there­
fore have shifts which combmed will cover the full 24 hours. Even 
tho~gh the companies have so regularized their schedules that women 
have workdays of equal length, the women ordinarily rotate shifts. 
Records do not therefore, separate day workers from night workers, 
nlthouooh the n~mber of women working on the night shifts at any 
one ti~e is given. For that reason, _the hours of all telephone oper­
ators are handled together, irrespective of whether they were mght 

or day opera tors. 
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Of the 741 workers on a regular schedule, 734, or 99.1 per cent, 
worked in exchanges which regularly opera ted on the basis of three 
8-hour shifts, with each worker off for one day a week. The 734 
women, therefore, had an 8-hour day and a 48-hour we.ek, with 
45 of them on the night shift each week, the shift runnmg from 
10 p.m. to 7 a.m. The seven other women with a regular scheduled 
week worked 9 hours on six days of the week, with one day free, and 
one worker on the night shift each week. 

FoJ: one telephone worker no record was given of scheduled hours, 
but for the 35 other women with hours reported, who were not on a 
regular schedule, irregularity was caused by variation in the length 
of the period within which they had one day off duty, or by variation 
in their Sunday hours. Of these 35 women, 31 worked the same 
number of hours each day of the week except Sunday. The other 
four women worked on an alternate schedule of 6 and 9 hours. The 
regular daily hours of the women on a uniform schedule ranged from 
6 to 1072 hours, but two-thirds of them had a day of 8 or 9 hours. 
The three women who regularly worked 10 hours or more were 
night operators, whose work would not ordinarily demand their 
attention continuously during the period for which they were on duty. 
The hours of the four other night workers were shorter, however, 
the reports usually stated that there were cots for the night operators 
in the smaller exchanges and that the night women were free to lie 
down. Although ordinarily they had but few calls after midnight, 
they were on duty for 10 or 1072 hours and subjeot to call. 

All of these 35 women worked seven days a week at least part of 
the time, but none of them regularly worked seven days a week with 
no provision for a day off. Two of the night operators had two days 
off in a month, the days not specified. Twelve women had each 
alternate Sunday free, three had one Sunday in three off, four one 
Sunday in four, and five one Sunday in five free and Sunday hours 
frequently differed from those for the other da;s of the week and 
even the Sundays on duty varied in length. . The most compli~ated 
situation was presented by five women who worked every alternate 
Sunday. On the Sundays when they were on duty they worked 
successively three different intervals-5 72 hours 5~ hours and 
8 72 hours. Others had alternate Sundays free a~d jternat~d be­
tween two sets of hours on the Sundays worked. Situations such 
as the~e make tabulatio~ of telephone hours impossible, and even 
a conc1se statement relatmg to the subject difficult 

Tho scheduled week varied in length from 36 ho.urs to 70 hours. 
The woman who hnu a 36-hour week worked that number of hours 
two weeks out of four, and 41 and 44 ho\Jrs d · th h t . urmg e ot er wo 
weeks. F1ve women were expected to work 60 h 

k hi! · h ours or more every 
wee , w e e1g t were expected to have a w k 1 h f 
part of the time. ee as ong as t at or 
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The problem of arranging the hours of telephone operators in small 
exchanges so as to allow both for continuous service and peaks of 
demand undoubtedly is difficult. None of the exchanges in which 
t~e operntors with irregular hours were working employed more than 
siX women. 

ACTUAL HOURS WORKED 

In many cases the hours actually worked by the women were 
not the scheduled hours of the firm. Personal reasons of the workers 
and varying conditions in the plant o:c industry served to bring about 
many differences. Information on actual hours worked could not 
be obtained for all of the women surveyed because of lack of records 
for many groups of workers. Many firms keep no detailed attendance 
record for workers employed on a piece-rate basis, since the number 
of hours worked has no weight in calculating the earnings. Even 
among those whose wages are based on time worked, there are groups 
for whom time worked is not given in terms of hours. The women 
employed in stores are employed on a time basis, but no records of 
hours worked were obtained for that group of workers in Oklahoma. 
The details of the information on lost time and overtime for the 
women employed in factories and laundries is given in Appendix 
Tables XV and XVI, while a summary of the facts from these tubles 
is given in Table 15 which follows. 

TADLE 15.-7'ime lost and ouertinre, by indu.<ftry 

Time lost Overtime 

p, cent or thoso 
Per cent or those working more tht1D 

Number :Per cent losing time who 
Per cent 

!'lchrduled hourli, 
or lost- who worked o;·cr-

Industry ror ror time-women whom wLwm reported lost time overtime 
was Less Lnnd 10 wus I= ti anrl 10 

reported than under hours reported than undtr hours 
6 10 and ' 10 and 

hours hours over hours hours 0\'t'f 

------------- --
All industries .......... 777 . 70.3 2-'.3 31.0 -43.8 II. 3 91.3 2.:1 3 .• 

Manufacturing: 
130 61.6 66.0 1a3 28.8 33.8 ll"-2 -4.5 23 Olnss and ~~:lnss products. 

Mcut, poultry, and dairy 
129 82.2 34.0 3<.0 31. 1 9.3 100.0 . ----. ....... 

products ..... ----------
17S 726 10.2 37.8 >20 126 100.0 ---- ......... 

Other food products ..... 
Printing and publishing. 14 429 Jl3. 3 ·~ 7 'iOO.T ---------- ·------ ....... ....... 

7 1-4.3 ------- -------Shirts nnd overnlls ....... 
258 70.9 "ii·o· "32.'8' M.2 ------o.-s· ------- 100.0 

Miscelluneous .. --------- 64 67.2 -u.o Zl. 3 34 .• 125 "100.'0' ------- -------Laundries .. _ .. -- .. ----------

Time lost. . f · d 1 d · f Of the 777 white women working m actor1es an aun nes or 
whom hour records were obtained, 546, or seven-tenths of those 
reported, had lost some time during the week of the survey. Of these, 

t . 11 e fourth had lost less than 5 hours, three-tenths had 
prac ICa y on - fif hs h d I h 
lost 5 but less than 10 hours, and over two- t a ost 10 ours 

OlluD'--2Gt----4 
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or more. The largest proportion of women losing time· was found. 
in the preparation of meat, poultry, and dairy products. In all of 
the industries reporting any considerable number of women at least 
60 per cent of the women had lost some time. Over one-half .of the 
women in miscellaneous manufacturing and in the preparatiOn of 
food products other than meat, poultry, and dairy products· who 
had worked less than the schedule had lost 10 hours or more. 

For only 27 negro women was it possible to obtain any record of 
time worked, and of these 24 had lost some time. While the propor­
tion losing time was larger than it was for the white workers the 
amount of time lost was less. Not far from throe-fifths of those 
working less than the scheduled hours had lost less than 5 hours. 
The per cent losing 10 hours or more was 37.5, as compared with 
43.8 per cent of the white women losing this amount of time. 

In Appendix Table XVII .all . of the manufacturing industries 
and laundries have been thrown together, and the amount of time 
lost has been correlated with the length of the scheduled week. 
There was not a sufficient number of women reported in most of the· 
hour groups to make valid any generalizations, either one way or 
the other. Time worked was reported for 178 women with a schedule 
of 48 hours, for 105 with a 50-hour week, and for 439 women with 
a 54-hour schedule. Of these three outstanding hour groups the 
50-hour group had the largest. proportion of women losing time, 
and a higher percentage of the 54-hour women lost time than of the 
48-hour women. In the two higher groups of scheduled hours those 
reported with undertime lost mo1·e than was lost by the 48-hour 
workers. The material available does not justify any conclusions. 

Overtime. 
Overtime assumed but little importance among the Oklahoma 

workers during the week surveyed. Only 11.3 per cent of those 
reported had done any work in excess of their scheduled week. 
Almost 95 per cent of the small group with overtime had worked 
less than 5 hours in excess of their normal weekly schedule. Most 
of the women who had shown anv overtime in the manufacture of 
glass and glass products, and all o{ them so reported in both branches 
of the food industry and in laundries had exceeded their regular 
week by less than 5 hours. Although all of the women included 
in miscellaneous manufacturing who had worked beyond their 
seheduled week had done so to the extent of at least 10 hours, less 
than 1 per cent of the women for whom hour records were available in 
thut industrial group had done any work in excess of the normal week. 

While only three negro women were reported as havinoo done any 
overtim«' work, th~e formed _rractically the same proportion of the 
total number as d1d the wh1t~ women who worked overtime. All 
three worked less than 5 hours m excess of their schedule. 



PART IV 

HOTELS AND RESTAURANTS 

The working conditions of the women in hotels and restaurants 
are so different from those of the women employed in factories or 
stores that it is not satisfactory to handle in the same way as the 
material for the other workers, either the figures relating· to their 
hours of work or those relating to earnings. 

It is more difficult to estimate satisfactorily the probable or actual 
earnings of hotel and restaurant workers than it is those of women 
who work in other industries. Two elements enter in to cause >arin­
tion in the worker's income. In the first place, a l~>rge proportion of 
the women working in hotels or restaurants expect to recei>e part or 
all of their meals from the management. In some cases, the manage­
ment furnishes the worker with a room as well. This means that the 
worker's wage is actually more than the amount shown on the pay 
roll, and yet it is difficult to estimate the value to the worker of 
these accommodations. In addition to the fact that it is in any case 
difficult to make any satisfactory estimate of tho value of room and 
meals under various circumstances, the making of such an allowance 
would be further complicated by the fact that part of the wot•kt>rs 
received only one free meal while others recei>ed all three or even a 
room in addition. · 

Another clement affecting wages, the result of which is even more 
difficult to calculate, is the custom of tipping. Undoubtedly, tips 
had less effect on the income of the workers in small hotels and 
restaurants to which most of the Oklahoma figures relate than they 

·might have in the hotels and restaurants of larger cities. Neverthe­
less, tips do represent a possible_ mean~ of increasing the amo~nt of 
the worker's earnings and make 1t unw1se to compare pay-roll figures 
of factory workers with those of hotel workers. 

Not o~ly do the wages of restaurant workers require separate 
tabulation from the records for other workers, but their hours lack 
the definiteness of the time of employment of the workers who begin 
and end with the sounding of a factory whistle. 

The nature of the service performed by hotels and restaurants is 
such that it is often spread out over from 18 to 24 hours a day. 
While in many establishments ther_e !s need of someone on duty 
confnuously there are always very d1stmct peaks of work. Although 
man~ hotels' and restaurants have made ~eat _advance in standard­
izin the daily hours of their workers, there 1s still a tendt>ncy for them 

g 43 
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to be run after the manner of an overgrown household. The day. of 
the worker may be broken up into several shifts, or the success~ve 
days may be of varying length or begin at different hours, making 

· any normal and regular life almost impossible for the worker. 
Because of the fact that the hotels, and in some cases the restau­

rants, run continuously, and because there is nothing quite akin to the 
regular night shift of a factory in such places of employment, records 
for night workers are included with those of the other women. Of 
the 591 women surveyed in Oklahoma hotels and restaurants there 
were 17 who were definitely night workers and 52 others who worked 
after 10 o'clock at night either part or all of the time. None of these 
52 women worked later than midnight, however, and none began 
before 6 in the morning. 

WAGES 
. ·..:1 ~ . 

Pay-roll records were taken for 406 white women and 185 negro 
women employed in hotels and restaurants. In this number were 
inclJlded women employed in the housekeeping department of hotels, 
in independent restaurants, and in restaurants of hotels, and women 
who might be classed as the miscellaneous workers around a hotel. 
The earnings of these 406 white women and 185 negro women employed 
in various capacities in hotels or restaurants are recorded in Appendix 
Table XVIII. The earnings of these women for the week reported 
ranged from less than $1 to as much as $25 or $30. The median 
week's earnings of the white women were $11.75, while those for the 
negro workers were $10.10. 
~he largest single group of white women comprised those who 

wmtcd on the table, over .a third of all the white women surveyed in 
hot.cls or rest~urants. Belo.w are listed the median earnings of the 
white women m the occupatwns for which more than 15 women were 
reported: 

O<:cupa.tion 

Telephone operator _______________________ _ 

~h~~ker-~r~~hiir~~=:: :::::::-------------= ~ = = = = = =-----
Pantry, floor, or storeroom girl_============-------------­
Cigar-counter, check-room, or elevator girl --- -----------

~JI~~~t~~~~~~~~~~~~~~~~~~~~~~~~~f~\l~~~\~\\\\\~~~~ 

Number of 
women 

37 
32 
22 
21 
22 
27 
38 
30 

148 
20 

Median 
earnings 

$17. 75 
15.65 
14.50 
13. 10 
13.00 
12. 70 
12.30 

9. 75 
9.65 
9.65 
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Records were obtained for only nine white women employed as 

housekeepers. .Alt.hou~h no me~an is worked for this group of 
workers, the distrib:UtJOn of therr earnings indicates higher wage 
standards here than m most of the hotel and restaurant occupations. 
No woman in this group had earned less than $14, and two had 
earned $25 to $30. 

Three classes of workers-the maids the waitresses and the 
kitchen girls-had median earnings of v~ry nearly the s~me level 
although the earnings of the first two groups were doubtless somewhat 
augmented by tips; with those of the kitchen workers this is less 
likely. · 

The overwhelming majority (84.9 per cent) of tho negro women 
reported were employed as maids, and their median earnings wore 
$10.10 as compared with $9.65, the median earnings of the 20 whito 
women similarly employed. The 28 other negro women reported in 
the hotels and restaurants surveyed were employed as housekeeper, 
linen girl, pantry girl, cook, kitchen worker, or elevator operator. 

Records were obtained of the number of days 302 white women and 
176 negro women had worked, and the material may be found in 
Appendix Table XIX. Too few women were reported in the various 
day groups to make any complete comparison of the earnings of 
those who had worked the various lengths of time. Obviously, tho 
median earnings of those who had worked less than four days was 
the lowest median of all, and the six-day and seven-day groups, are 
the only others of any size. The mediun earnings of the white women 
who worked on six days were higher than tho median earnings of the 
white women who had worked on seven days, while for the negro 
workers the situation was reversed. 

The median for the white women who had worked on five days or 
over was $12.10, as compared with $11.55 for all of those workers for 
whom days worked was reported. Yet ~ven among the former group 
of women who might be classed as full-time workers there were those 
who had earned amounts as low as $5 or $6. The median for the 
negro women who had worked on at least five dnys was $10.25, as 
compared with $10.05 for all the negro women for whom records of 
tho number of days worked were available. 

Earnings were reported in terms of t~e ac~ual h~urs worked for so 
few women that no comparison of earmngs IS poss1ble on that basis. 

In the following table arc given figures for the week!~ ~ates of the 
restaurant workers in relation to the amount of add1t10nal wage 
which they received in the form of room and board: 



TABLE 16.-li'eeklywrJ{Je rates in hotel& and resta11rants, and accommodations fu1'nished by employer inform of board and room, by race-1921,. ~ 

Weeklyrnte 

Totnl. -·--··------·········-··- .................. 
Medlno rnto ............................................. 

Sr. nod undE-r $0 •••••••••••••••••••••••••••••••••••••• 

~ ~gc'f,~~~(Jig~ lJ:::::::::::::::::::::::::::::::::::::: 
$8 nod under $9 ...................................... . 
$9 and uncJ('r $10." ••••••••••.••••••.••••••••••••••••.• 
$!0 nnd unclt•r $1 L _ ... _ ••• _ ......................... . 
$11 11nd unclcr $1:f •••••••••••••••••••••••••••••••••••• 
$12 and under $13 ... _ •• _ ............................. . 
$J:i ruu.tunder $14 •. ···-·····-·---·-·-·----·-········· 
SJ4 nnd und('r SIS ................................... . 
$1.'1 nnd nntler .SIC I .................................... . 
$10 uud untlt•r $17 ................................... . 
$17 !llld UO<il•r $18 ................................... ~ 
$IS nnd under $HI ................................... ~ .. 
$IV and under $20. __ •••••••.••••••••••.•••.••.•••••.• 

~ :~~ ~~3:~ :3:::::::::::::::::::::::::::::::::::: 

Number of women 
reported 

White Negro 

----
:1M "" $12. 3!. $10.25 

ToL<tl receiving 
menls or room 

White N£>gro 

---· 
• 270 " $12. 15 $9.8./i 

Numoor of women receiving, In addition to!lpec!Oed rate-

1-----c,--------,---------.-----1 Number orwom4!D 

I mMI 2 meals 3 meals 

Wbito White Negro White Negro 

·I 4 119 !39 14 
(') $13.30 (') $11.55 (') 

3 DJE'als 
und 

wom 

White 

7 
(') 

rceeiving ncitlltlr 
meals nor roolll 

White Nl:'gro 

110 Ifi2 
$14..15 $10.30 

1 • -·--;. --- •..• ···-· •. --------. -------- .... -· -----. ---~· --- •• ---------- .• ------ .• ---------- : -------- .. .I -------·-- ------··g· ---------· ·--------- ---··-··-- ----·~---- -----·--g· :::::::::: :::::::::: 2 :::::::::: 
17 -----·ii' 11 --------&· --------2· ~::::::::: ···-•--·t.• 9 .......... ---~----·· 6 u 
62 tl.1 lii 'l . •••••..• 26 .......... 30 7 1 5 M 
38 iO 31 2 - 2 i5 I 13 1 1 7 6S. 
-11 21 1\J 2 -----~·--· 3 .......... 1fi 2 ····-·--·~ 22 HI 
1;1 1:\ 44 1 .......... 13

1 

I 31 .......... ----~·--·- 'i 12 

~~ ~ :~ ~ ~ --------~- ~ ~ -----·--2- ~ ··-·----·i 
39 1 27 1 --------·· 23 ·-------·- 3 1 12 ----~-·-·· 

1~ --------~- : ··------~- ·::::::::: J :::::::::: ~ --·-----~- ::::::::::--------4- :::::::::: 
171__________ t 11 --~~------ :......... 7 ···-······ 3 --··------ ---------- 6 ......... . 

t~ :::::::::: 1~ :::::::::: :::::::::: ------··u· ::::::::::··----··a·:::::::::: : ~ :::::::::: 
'l ---------- 3 .......... .......... 1 --··-····· 2 ·····--··- ---------- 4 ----------

1 No$ oompu~, owing to slilall number ift\·olved. s 'rotal exceeds details bel'S use num her or men.ls furnished was not reported for one wow on. 



WOME:ll' IN OKLAHOMA INDUSTRIES 47 

A majority of the white women for whom information was given 
had had some additional compensation in the form of meals or room 
furnished by the employer. Only about an eighth of the neooro 
women received any meals at their work. The difference in th~se 
proportions is probably due not so much to a difference in race as 
to a. difference in the occupations in which the white and neool'O 

b 

~omen were engaged. Over four-fifths of the negro women reported 
m the hotels and restaurants visited were employed as maids, and 
maids, irrespective of color, were less apt to receive any accommo­
dations in addition to their wages than were workers ir{ other occu­
pations. 

While it is true that the median rates of the people who received 
no free accommodations in addition to their wages were higher, both 
for white and negro women, than the rates of the women who received 
meals, there is no close relation between the amount of the weekly 
rate and the extent to which wages were supplemented by meals 
or room. 

The median rnte of the white women who received only two meals 
a. day WllS $13.30, while the median of those who had three meals 
furnished was $11.55. On the other hand, the rates of the women 
who had only one meal a day at their place of·work ranged from $8 
to $11, a. standard lower than that of the women who received more 
in addition to their regular pay. Only seven women received three 
meals and room in addition to their regular wages, and for those 
the rates of pay ranged from $9 to between $20 and $25. 

HOURS 

The hours of work of women employed in hotels and restaurant• 
present problems which differ from those of women. employcJ iu 
other lines of work even more than dl) the facts relutmg to wages. 
The hours during which hotels and restaura~ts give service to. the 
public can not be determined by the convcmcnce of the proprietor 
or of his employees. These establishme~ts _must be ready to ac­
commodate their patrons when the serviCe IS nccd~d. Hot~ls arc 
unquestionably in a position where the! ~ust g1ve con~muous 
service. People are going in and out, reg1stermg and checkmg out 
at almost any hour of the 24. Rooms must be prepared continually 
for new gue~ts, elevators must be run, and telephone connections 
must be made whenever they are demanded. Any guest would 
complain of a. hotel which failed to provide such service. The res­
taurant llS well as the hotel, must be ready to care for patrons over 
a long 'period of time. The hours at which people desire to eat 
can not be changed for the more convenient arrangement of n•staurunt 
service, depending rather upon the demands of hunger and of custom. 
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Any restaurant which serves three meals can hardly be open to .the 
public for a period of less than 13 or 14 hours aside from the tune 
required of employees before and after hours. A number of r~tau­
rants find it profitable to serve only two meals, luncheon and dinner, 
and for these the arrangement of the day's work is o. much less 
difficult problem than for those establishments which keep open over 
a greater number of hours. The restaurants surveyed in Oklaho~a 
ranaed from those which were open day and night to others which 
wer~ open only 8 or 9 hours. Of the 29 restaurants visited, 7 
were of the kind which offered service at all hours of the day and 
night, while 1 other approached this extreme, remaining open from 
5.30 in the morning until 2 in the morning. Two others were o~en 
18 but less than 19 hours. For 11 of them the time of final closmg 
was from 13 to 15 hours after the hour of opening, although some of 
them were definitely closed for two or three hours between meals. 
The remainder served meals over a period of 8 or 8 V2 hours. 

In addition to the necessity for being open over a long period of 
time, thtnestaurant manager is confronted with the problem of peaks 
of work with slack periods in between. The ways in which these 
problems of arranging the day's work have been solved vary in differ­
ent restaurants. In· some cases, the necessary spreading out of 
workers is accomplished by having different workers on at different 
times of the day, but with each employee working on fairly compact 
and uniform schedule; or the worker may be on duty two or three 
hours at each meal with comparatively long free periods in between. 
If th~ restaurant offers continuous service, the employees may work 
certam hours on one day and on a different schedule on other days, 
their hours dovetailing with those of other workers each day. 

Irregularity or day's work. 
• 

As a result of these difficulties, inherent in the nature of the hotel 
and restaurant business, the hours of workers in these occupations 
are often haph~~rd and ~rregular. Table 17 attempts to indicate 
the extent-of thiS IITegulanty among the hotel and restaurant workers 
of Oklahoma. 
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TABLE 17.-lrregularily of hotel and restaurant days, by occupation 

Number of women who hsd tho snmo schedule 
cuch work day, and whose work was-

Number NumfK.r 
Occupation 

Number of women orwomcn 
of women 

Broken Broken working working 
reported In un- Broken by more Total on 

on 2 on more 
broken by 1 by 2 d!ITerl'llt thnn 2 

shift period P<'rlods than 2 uniform schcc.lules. ditJcctmt 
off duty oJI duty periods schedule I schedules oJJ duty 

Totnl. _________ 
075 00 158 " 24 326 214 35 

Housekeeper--------- 4 ---------- 2 ---------- ---------- 2 2 Linen girL .••.••••••. "' ---------2 
~:laid----------------

1 8 ---------- !) 15 
177 10 39 ---------- 1 50 120 7 c' aitrc.'lS.- ----------- 144 30 38 33 1 111 15 18 C' ountcr girL ••••••.. 38 3 25 ---------- 6 34 • K?~~-er;· i;f --------- 39 20 8 3 • 31 4 ----------

Pantry, loor~-orstare: 42 18 16 3 ' 42 ----------
room girL _________ 22 6 8 2 3 19 

------- -;-r:::::::::: 
Checker or cnshier 22 1 5 • 3 13 7 2 Ci~ar-counter, cheCk_-

HI I 3 
room, or elevator 

T:ti!~hc;no c;perator:: 25 ---------- 3 ---------- 3 
36 1 0 ---------- 1 • 25: 3 

I 

Of the 575 women reported in this industry only 326, or less than 
three-fifths, worked the same schedule each day of the week. There 
were 214 women who worked on two different schedules during any 
one week, while 35 women had three or more arrangements of their 
daily hours in the one week. The schedules of the women clus;ed 
as kitchen girls were more regular than those of any other group of 
employees, for all of these women were reported as having h"d the 
same schedule each day in the week. For the maids and the cigur­
counter, check-room, elevator, telephone, and linen girls, however, 
the uniform schedule was the unusual thing, the majority of the 
girls in each case working on two or more different schedules during 
the week. While over three-fourths of the waitresses worked on a 
uniform schedule, among t!iem were found both the largest proportion 
and the largest number working under more than two different 
schedules during one week. 

A sample of an exceedingly irregular week is given below in the 
schedule of one waitress: 

Sunday-7 a.m. to 2 P- m.; 6 p.m. to 8 p.m. 
Monday-off duty. 
Tuesday-6.30 a. m. to 3.30 p. m. 
Wednesday-6.30 a. m. to 12m.; 5.30 p. m. to 9 p. m. 
Thursday-6-30 s. m. to 3.30 p. m. 
Friday-3 p. m. to 12 m. 
Saturday-12m. to 9 p.m. 

In the restaurant in which this girl was employed there were six 
waitresses who worked on a uniform schedule throughout the week, 
while two women served as relief waitresses and worked an irregular 
schedule such as the one cited above. 
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Other workers had the same hours each day, but with each day 
broken by periods off duty which were longer than were necessary 
for rest and too short to be of any real use to the worker. Typical 
of such an arrangement in a restau_rant which served three meals is 
the schedule of one woman who was on duty for breakfast from 7 
until 9, free from 9 until 12, on duty from 12 until 2, free again from 
2 until 6, ancl on for dinner from 6 to 8 in the evening. She was 
working only Rix hours a day, and that fact undoubtedly was taken 
into considemtion in determining her wages, and yet she did not go 
off duty finally until 13 hours after her time of starting work in the 
morning. Such inegularity in the working part of the day means 
that all normal habits of life necessarily are thrown into confusion. 
Opportunity for pe1-sonal affai1-s, for relaxation, and for recreation 
are limited by erratically arranged hours. 

Daily hours. 

The irregularity of the restaurant workers' week has already been 
dwelt upon. Because of the fact that many women work on one 
schedule one day and on a different schedule on other days. it is 
ditflcult to base a tahle of daily hours on the number of women 
affected. For that reason the number of work days reported is 
taken as the basis of information in those tables dealing with the 
day's hours, whether the number of hours actually worked, or the 
number of over-all homs, is taken into consideration. Thus one 
woman will appear in the table six or seven times, according to th~ 
number of da:vs in her scheduled week, making the total number of 
emplo:vee da:vs between six and seven times the number of women 
for whom scheduled hours were reported. 

TABI.E 18.-Lr.fi!Jlh oj the day','J wol'l: iu hol~l.o.; and resta11rants, by occupation 

Occupntion 

"umber of employee-days of-

Kumher 1--~--~-~--~-.,--,----.--­ofcm- I 
ployce­
da~ re. 
ported 

lA'SS 
than 5 
hours 

5 and 
under 

6 
horns 

G and j und 0V('r O\·cr 
under und~ s 8 and U and 
ho~rs hotr., hours ur.ger ho~rs u~~cr 

---------11---1---1--- hours hours ----1-----~ 
.\U occubatlons .•••.. 3, Ml'2 "' 115 6S:! 1, 81~ '"' 3lb P('r cent d\stri ution •••.•. 100.0 t.;z ~~ 17. l 47.8 12.0 

371 Zl 
8. 3 0. 8 0. i 

nolL~(' keeper ••••• ------- ..• 21 1 7 7 
Lin<'n girL_ .•••• -- •• ------ 17!> • 12 10 102 -----32- 6 ------6- --------
:r-.1 nid ..• _ •••••• ------------ 1, 230 21 68 270 7 --------.,. 15 7 

778 "" 1 • \\" aitrl'ss ...•. -------------- 183 "'' 2:!7 --------
Counter girl ••••••••• -----. 2-13 ------- 2 41 78 --------24i 120 43 78 C'ook ... _ •. - ••• ------------ 1 8 lOS -------- --------
Kitrll{'n l_!lrl_ ---------.---- "" -------- -------- 7 "' -----i4" 72 6l 
Pantry, floor, or :;tore- "' 00 

l"()(lffi girL .•• ------------ 141 ------2 ----·-·s· • .. 
Clwckl.'r ur r-a..<;hil.'r ......... 150 "' "' -----i9" 42 36 
Ci~ar-count~ •. chook-room, 18 ,. 

or l'lrvator ~1rl. .••••.•••. 171 1 -----iS- " 32 7 Telephone operator .••••••• 231 3 .. 14 35 7 "' "' " 20 
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The length of 3,802 workdays of the women employed in hotels and 

resta?rants was re~rded. Almost one-half (47.8 per cent) of the 
workmg days for th1s group of women were between seven and eight 
ho'urs in length and none were as long as 10 hours. Over one-fifth 
were less than seven hours in length. These figures relate to the 
actual hours worked, any periods off duty,even as short as 15 minutes 
having be!!n · subtracted from the total over-all hours. When a~ 
employer reported that his workers had a specified length of time for 
meals, if only 15 or 20 minutes and at no definite time, this was 
allowed in figuring the length of the working day. But in the case 
of women who ate their meals "on duty," no deduction from hours 
has been made. Actually these women did not work quite the full 
number of hours reported, for they were not, in fact, working while 
they ate, but no definite amount of time was allowed them, and 
they were subject to call. 

The shortest schedules were those of the maids, over nine-tenths 
of the work days reported for this occupation being less than eight 
hours long. The longest days seemed most common for the various 
kitchen groups. More than one-half of the days of the cooks and 
practically one-half of those of other kitchen workers-women who 
Were employed as cook's helpers, and vegetable, glnss, or silver girls­
Were over eight hours in length. For the pantry gids, floor girls, 
and storeroom girls days of this length were found to practically the 
same extent as among the cooks. 

But, on the whole, the length of time on duty was not excessively 
long for these women employed in hotels and restaurants. Less than 
a fifth of the employee-days were more than eight hours in length, 
hut that does not tell all of the story and is not the only basis on which 
comparison should be made with the more regularly scheduled workers 
in factories, stores, or laundries. · 

Over-all hours. 
It has already' been mentioned that the hours of employees in 

hotels and restaurants often are distributed over a period of time 
considerably in excess of the actual t~e worked. Consequently, 
it seemed worth while to make a tabulatiOn of the over-all hours­
the number of hours between the time of first going on duty for the 
day and the time when the work fo~ the day was ~nally o;er--;­
simi!ttr to the table on actual working hours. Thw- matcnal IS 

' presented in Table 19. 



TABLE 19.-0ver-all hours of day's.work in hotels and restaurants, by occupation 

Number Number or employee days of which the over-o.ll hours wcro-

Occupation ofem- 1-----~----~----~----,-----,-----,-----,-----,-----.------.-----.-----,----­ployce 
days 

reported 
J.t>ss 5 nnd 6 nnd 7 and 8 and 9 nnd 10 and 11 and 12 nnd 13 and 14 and 15 Rnd 16 and 

than 5 under o under 7 under 8 under 9 under 10 under 11 under 12 under 13 unlicr 14 under 15 under 16 over 

------=------1---1---1-----------------------------------
.o\11 occutntlons______________________ 3, 700 355 224 172 418 83 72 45 

Per cent distri utlon ________ ------· ________ : ~ 1 ___ 100 __ . o'-f--~--l---'--'-·f---~-l------"-----i------1---.::"·_:'+---'-· •-f----'·-'-r----n_._o_1 ____ 2._2_~ __ _:'·_:"+---'1:.::. 2 
1,220 491 
32. 1 12.!) 

f;~tr;~~~:~:::::::::::::::::::::::::::::::=: I~~ 
~~~: ;~:-:-;~~~=~=~==~~~~~~~~~~~~~~~~~~~~~~ 1, ill 

.Pantry, ocr, or storeroom girL ____________ -- HI 
Checker or rnshicr. _ •• _____________________ -- 150 
firr~unwr, Cht'Ck·room, or elevator girL:: 171 

c ep one operator __ .----------------------- 234 

-------r ~~~~~~~~~ -----·jr ------~-
1 3 --------- 60 14 

7 
90 

"' 163 
16 

"' 42 
1 

21 

" 48 

6 
20 
39 

114 
60 
-i5 
71 
37 
31 
II 
21 

------iii"::::::::::::::::::::::::::: -------6-:::::::::::::::::: 
7 

135 
78 
78 
25 
20 

19 6 --------- --------- --------- ---------
54 102 333 59 --------- ---------
31 
8 

" 31 
I 

36 

-------7- -------6- ------iii":::::::::::::::::: 
13 19 _____ .. ___ --------- ---------
15 28 6 --------- ---------
13 ~ 7 8 1 --------- ------42" 14 

8 --------- --------- 30 24 
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Again the day's work is taken as the basis because the over-all 

hours, like the actual working hours, often va;y from day to day in 
·the week. For some women the day's work was compactly ananged, 
and there were over-all schedules of less than 5 hours. On the other 
hand, there were working days spread over a period of 16 hours or 
more. The number of over-all hours existing most frequently was 8 
but less than 9, with 32.1 per cent of the working days falling in tlus 
classification. However, there were, all told, not far from four-tenths 
of the days on which the over-all schedules amounted to at least 10 
hours. 

The only occupations for whlch over-all hours of 16 or more were 
reported were those of cashlers and telephone and elevator operators, 
and yet these do not represent the groups in whlch over-all hours of 
10 or over were most common. In regard to the length of the over-all 
hours the various restaurant groups show marked contrast with 
those groups which might be roughly classed as housekeeping. In 
the following restaurant occupations, the specified percentage of the 
working days had over-all hours of 10 or more: 

Pantry, floor, or storeroom girL------------------------- 73.0 
Counter girL __________________________________________ 68.3 

Waitres•---------------------------------------------- 6Q8 
Kitchen girL ________ c _________________________________ 57.7 
Cook _____________________________________________ --__ 44. 9 
Checker or cashier ______________________________________ 44.7 

For none of the housekeepers ;ere over-all hours of such length 
reported, while only a tenth of the workdays of the linen girls and 2 
per cent of the days of the maids had such over-all hours. The 
over-all hours for the women employed in kitchen or dining room were, 
on the whole, slightly longer than those of the other employees, al­
though for the check-room girls and telephone and elevator operators 
there was a very considerable proportion with over-all hours of 10 or 
more. 

Weekly hours. 
The week's work of hotel and restaurant employees is a_ffected by 

the fact that all hotels and many restaurants offer service to the 
public seven days a week. Some restaurants are cl.osed on Sundays, 
and in such the workers obviously have only a s':'-d~y week. In 
other establishments even though the same service IS offered on 
Sunday as on other days of the week, the work is s? ammged among 
th!l various women that each has one day free durmg a. week or one 
day off during a lono-er period of time. In some establishments the 
Sund h bb h ter than those for other days of the week. ay ours may e s or _ . 

In Oklahoma there was not much evidence of consistent plannmg 
for one day's rest in seven. Over two-thirds of the women m hotels 
and restaurants worked seven days a 'week. Somewhat less than 
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three-tenths of them regularly worked only six days (Appendix 
Table XX), while the few remaining had a half day off each we~. 
Part of the women included as working seven days had one day off Ill 
periods longer than a week, that is, in two weeks or a month. Fewer 
of the housekeeping workers and the telephone operators than of 
women in any other occupation had time off each week. Between 35 
and 40 per cent of the counter girls, cooks, and kitchen help worked 
seven days a week. 

The weekly hours of the women employed in hotels and restaurants 
are given in Appendix Table XXI. There were 23 women of the 568 
reported who worked different hours on alternate weeks, the difference 
being such as to bring their week's hours in different frequency groups 
of the table. In taking account of these women, their number was 
divided, one-half being put in the lower group and one-half in the 
higher. 

Practically one-half (48.1 per cent) of the women reported in hotels 
and restaurants had a scheduled week of more than 48 but less than 
54 hours. The next largest group was composed of 16.4 per cent 
of the women, employed for between 44 and 48 hours. A few (8.3 
per cent) ha~ weeks of more than 54 hours. There was greater 
variation in the hours of the waitresses than of any other one group 
of workers. For almost one-sixth of these women less than 44 hours 
constituted a week's work. On the other hand, practically one-fourth 
had a week of between 48 and 54 hours, over one-tenth worked 54. 
hours, and close to one-fifth had a week of between 54 and 60 hours. 
The kitchen girls had rather longer hours than had the women em­
ployed in most of the other occupations. None of these women was 
scheduled for a week as short as 44 hours, while 15 of the 42 reported 
WE're expected to work between 48 and 54 hours and 16 had a week of 
54 hours. None of the maids was scheduled ~o work as many as 54 
hours a wet'k. 

Meal periods. 

In no respect nre the hours of hotel and restaurant workers as 
ddinite as the houl'S of women who work in factories. In most in­
stances a f~ctory or a laundry stops all work at the middle of the d~y 
to allow time for lunch. Power is shut off and work ceases. No 
~uch arrangement is possible for the workers i~ the various occupations 
m n hotel or .restaurant. Sometimes the women are allowed periods 
of from 20 mmutes to an hour in length, either at a definite schedu!Pd 
hour or when they can find the free time; in other instances they arc 
e""Pect~d to eat in the relntivcly long free periods between shifts often 
found m the schedule of the hotel or restaurant employee; or t?•Y 
may. have t~ ent _on duty, whonever they cnn find the opportuntty, 
desptte posstble mterruptions . 

• 
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In dealing with this subject the same reasons exist ns in the case 
, of daily hours for using the working day rather than tho worker as 

the unit, and the tabulations were made on that basis. 
In almost two-thirds of the daily schedules definite meal periods 

were allowed for any meals which fell within the total over-all hours, 
although for one-third of these the time allowed was only 20 minut<•s. 
On one-tenth of the working days any meals necessary were to be eat<•n 
within long periods between shifts, while on 16.4 per cent of the days 
the women were expected to eat part or all of their meals on duty. 
The waitresses were more commonly expected to snatch their mPals 
as they conld than 'were any other group of employees, for on two­
fifths of the waitresses' days any meals which fell within the over-all 
hours were to be eaten on duty, while on others some of the meals 
fulling within the over-all were eaten on duty. On less than two­
fifths of the waitresses' days were regular meal periods allowed 
throughout. To a considerable extent the counter girls also were 
expected to eat on duty. Although regular lunch periods were not 
common for telephone and elevator operators, in most instances they 
ate during the free periods between shifts or they lu1d a single shift 
short enough so that no meal period necessarily fell within it. 



PART V 

WORKING CONDITIONS 

The conditions of the plant in which a worker must spend eight 
or more hours a dny have n tremendous effect on the henlth and 
vitnlity of the worker. Because of their relation to the employee 
th~s~ same conditions undoubtedly do much to affect the gen~ml 
effiCiency of the whole establishment. The scientific industrial en­
gineer can not stop his study of plant efficiency when he has figured 
out the best technical methods of getting mnximum production. lie 
must visualize his plan in action to discover whether he is like! r to 
meet with obstncles which may upset his theoretical calculntfons. A: this point he is confronted with the realization that he is dealing 
wrth humnn beings ns well as with machines and that upon · the 
human element depends the ultimate success or failure of his projcc·t. 
He must tnke into account the effect upon the worker of the monotony 
and speed of industry, of cramped positions at work, of eyestrain, and 
of faulty ventilation. Well-planned lighting and ventilation sys­
tems, comfortnble posture at work, satisfactory sanitary nnd sen-i<"e 
facilities relieve the strain incident to industry and assist in main­
taining the vitality of the worker. 

The experience of the Women's Burenu indicates that there nrc 
many plnnts in which intelligent attention has been gi,·en to the com­
fort of the workers. Other employers are anxious to better condi­
tions in their plants but are unacquainted with the best methods of 
meeting their problems. However, there are always many employers 
of the type to whom the·" force of Jaw" alone appeals. Neither the 
examples of the enlightened employer nor educational campaigns 
are sufficient for these, and some recognized authority is needed to 
get any results. 

GENERAL PLANT CONDITIONS 

Arrangement of rooms. 
Crowded workrooms make work more difficult. In fh·e of the 

restaurants visited, kitchens were reported as being too orowdcd for 
comfort or easy operation. . . . 

In stores, floor spare wns often taxed to caJ?aCJty. ,CongestiOn m 
aisles was caused sometimes by tables placed m the nuddle, but the 
more serious problem was that of the size of the space allowed behind 
counters for the saleswomen. It was often impossible or difficult for 
two workers to pass in getting to stock. There were 37 stores visited 

61159" -26t--5 [)7 
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which provided seats behind the counter for tlw use of the women 
when not waitin"' on customers. In 25 of these stores, the space 
behind the oount~r was so narrow that any worker who might have 
been resting would have had to get up to enable anot.her to. pass .. 

Of the 76 factories and laundries visited, there were 27 m wluch 
the aisles were either narrow or obstructed. Sometimes the crowding 
was du"e to an attempt to find place for more working units thaQ. the 
floor space warranted, and sometimes merely to had arrangement of 
machinery or work tables in the space available. In some instances, 
aisles were obstructed by piles of work or materials. 

Stairways. 
In all, 100 establishments with stairways were visited. In 5 cases 

the stairs were winding, with trian,"lllar treads; in 15 the stairs were 
too narrow to permit two people to pass; in 9 the stairs were so steep 
as to be a hazard; in 11 no aritificial lighting was provided on the 
stairways though some of these lacked natural light; and in 14 hand­
rails were defective or lacking. The SLate law provides that there be 
handrails on all factory stairways; 1 of the 22 stairways without ha~d­
rails, 9 were infractions of the State law the other 13 instances bemg . , 
m establishments outside the factory group. 

Condition and material of the floors. 
In general the condition of th~ floors in hotels and restaurants was 

good. Unfortunately, the tile and ·cement floors that have been 
ad~pted in many kitchens and dining rooms because of the ease with 
wluch they can be cleaned are fatiguin"' to the workers who have to 
stand or walk on them all day. In the" hotels or restaurants visited, 
32 nonresil.i~nt floors were reported, 16 of tile and the rest of cement 
or composition. Waitresses who had to walk back and forth over 
these hard floors continually complained of trouble with their feet. 
Of such fl~rs one waitress said, "They seem to bum right through 
:rour shoes, ,and to get away from tile floors she had gone from a good 
Job to one With les.q pay. It was the opinion of another waitress thnt 
110 one could endure more than four or five years of constant work .on 
hard floors ... There were 21 kitchens or dining rooms visited with 
floors less rigid, of wood or linoleum. 

In 59 factories and laundries floors of concrete, tile, or brick were 
f?und. or these there were 15 in which the situation had been re­
heved by providing wooden platforms or ruberoid strips for the 
women to stand on. 

In the fa:tories visited there were 34 instances of unsatisfactory 
floors, that Is, where they were in poor repair, uneven, wet, or sticky. 
In one of these there was an open drain running across the floor. 

' Revised ia.ws of Oklahoma, 1910, 9ile. 8719. 
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Cleaning. 

In. Oklahoma, where industry is of a recent date, establishments 
relatively small, and buildings fairly new, there is less excuse for a low 
standard of cleanliness than in States where the overgrown industries 
are struggling with a legacy of century-old buildings and so must 
make a far greater effort to get a minimum result. · 

In hotels, restaurants, and stores vjsited during the survey in 
Oklahoma, workrooms were generally clean. This situation can be 
accounted for by the fact that this type of establishment is dircctlv 
in contact with the public, which demands cleanliness at least in ti{c 
portions of the building frequented by patrons. In Oklahoma Citv 
especially, the high standards in the hotels and restaurants wcr~ 
maintained by frequent inspections by the health department. The 
establishments which are inspected regularly are rated on a per­
centage basis, and the ratings for each published in the papers. 
Those restaurants which had a particularly high record were most 
anxious to display their rating card. Wails and ceilings wore re­
ported as clean in all of the stores, hotels, and restaurants visited. 
The other 93 establishments, including manufacturing plants, laun­
dries, and telephones, also had a good record in this respect, for only 
8 were found with walls, and 10 with ceilings, obviously dingy 
and dirty. 

Reports on the scrubbing showed that in all the hotels and 
restaurants the practice was to scrub once a day, or oftener if neces­
sary. Of 89 establishments in other industries, reports showed 19.1 
per cent with no scrubbing at all; 31.5 per cent with no definite plan­
which might mean frequent or occasional scrubbing or none at all; 
and 25.8 per cent with n scrubbing regularly once a week. In 9 per 
cent floors were scrubbed once a da.v or oftener, and it is pleosing to 
note that of the 16 food-manufacturing plants, slightly more than 
one-third fell into this group. . On the other hand, one of the firms 
engaged in the preparation of food had no system, while in another 
floors were scrubbed once a month-very inadequate and unsatis­
factory methods for places where food is handled and where the 
utmost cleanliness should be observed. 

Heating. 
As this survey was made during the mo?-ths of May a.nd .June, 

very little can be said on the subject of heating. A State like Okla­
homa which bas such enormous natural gas resources furnishes its 
industries with a cheap, easy method for beating, and .there should 
be little excuse if the plants are not comfortable dunng the cold 
Weather. 
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Ventilation. 
Of fnr greater interest to the workers than the question of keeping 

warm in winter in a State where the summer bent is intense for many 
months is that of ventilation. Some industries require much more 
ingenuity than others in solving their problems, and many employers 
hn-d put real thought into it. Revolving and exhaust fans were com­
mon, and there were a number of well-arranged artificial systems. 

A conspicuous example of heat coincident with the industry is 
found in the glass plants. When the women are at work taking the 
product off the leers, even though they are not in the furnace room 
itself, they encounter tremendous heat in summer. In several places 
ventilntors had been installed to draw off the heat as it emerged from 
the end of the leer, but as there were no exhaust fans this did not 
nlleviate the situation as much as it should have done. 

Laundries offer a constant ventilation problem; in them there is 
not only the question of heat but the added problem of reducing 
humidity. The laundrymen in Oklahoma, with few exceptions, had 
tnken this problem into consideration. Of the 32 laundries visited, 
only 6 had made no provision for reducing heat and humidity. The 
other 26 had made some efi'orts, ranging from the installation of 
small revolving fans to the use of complete cooled-air systems. --Ex­
hn ust fans high in the walls and ceilings, and hoods over the fiat­
work machines and washing machines are most important in regu­
lating the humidity in a laundry. As indicative of what can be done 
with a difficult situation, such as a basement washroom, is the fol­
lowing, taken from one of the 1·eports: 

Ventilating system consists of long shaft with square openings near the ceiling. 
over the w&hing apparatus. Hoods over each fiat work machine connect with 
this. Exhaust fan on the roof draws out all the steam. Room was remarkably 
free from steam and was cool on an excessively hot day. 

As a contrast is the next description, which would lead one to think 
that the employer cared little for the comfort of his workers: 

Hot. \Vindows few and small, exhausts not sufficient. 

Ceilings less than 10 feet in height make satisfactory ventilation 
almost impossible. In 3 of 44 factories visited and in 2 of 32 laun­
dries low ceilings were reported. On account of the heat and steam 
from the work itself, conditions in the latter plants were particularly 
objectionable. In several stores there were· balconies or basements 
where ceilings were too low for satisfactory ventilation. 

In the plants visited there were 19 rooms entirely without any out­
side windows. In 10 of these artificial ventilation systems served to 
supply fresh air and keep it in motion, and for these 10 ventilation 
was reported as satisfactory in spite of the lack of di;ect outdoor 
ventilation. For the ventilation of the other 9 rooms, however, no 
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provis~on ha~ been ~•Hie, and they were entirely depe!!dent upon 
su~h. e~reulat10n of a~r as naturally occurred through doorways from 
adJommg rooms. It 1s scarcely necessary to call to the attention how 
unsatisfactory such a system is. 

Lighting . 
. In. a general survey such as this the highly technical subject of 

lightmg can be given only a cursory consideration a~d a few of the 
obvious cases treated. That adequate light should be furnished 
not only for the comfort of the worker but also because of its effect 
on production should need no lengthy dissertation. For manufac­
turing purposes the modern factory windows with their large illumi­
nating areas are by far the best. Of the manufacturing plants visited, 
15 had such windows, and 41aundries made similar provision. Wher­

·ever the plant is only one story high, or in workrooms on the top 
floor of a building, overhead windows make it possible to supplement 
the inadequate light from the sides and to brighten the interiors of 
large rooms. Of the manufacturing group, 34.1 per cent of the 
plants had some form of o-verhead lighting, such as skylights and 
monitor or sawtooth roofs, while practically three-fifths of the laun­
dries had thus supplemented the light from the side windows. 
However, 15 establishments showed rooms with no windows at all. 

Where there is not enough natural light, it is such an easy matter 
to ofi'set this lack by good artificial lighting that there is little excuse 
for not doing so. Too often, howe-ver, it is considered sufficient 
just to provide an artificial light of some sort, little attention being 
paid to the arrangement of the fixtures with relation to the work and 
the operator's eyes. An unshaded bulb may be responsible for much 
spoiled work as well as considerable illness resulting from the strain 
of looking into such a light. Except for a few instances where there 
was an insufficient amount of light, most of the unsatisfactory arti­
ficial lighting which was found was due to the glare from badly 
huna, unshaded lights. In those pnrts of the stores, hotels, and 
rest~urants which cater to the public, the lighting is usually very 
good but behind the scenes in the workrooms one encounters the 
glare' from brilliant lights "·hich shine directly into the worker's 
eyes. Glare or reflection was report<·d in 27.3 per cent of the estab­
lishments scheduled. A trifle under one-third of these plants were 
laundries, a similar proportion were stores, hotels,. and r:staurants, 
and the rest were distributed throughout the other mdustriUl groups. 

Seating. · 
There are few jobs where the work c~n not be so arranged ?r a 

chair so adjusted that the operator may s1t, at least part of the time, 
as she works. It t 11kes cnreful thought and study to plan .the chair 
best adnpted to the indi-vidual opemtion, and no one charr can be 
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made to serve all purposes in a factory. Variation not only in the 
needs of the job but in tho individual must be considered, so that a 
chair built for a particular machine or table should be capable of 
adjustment for the persons of different heights who may have to 
use it. It must be remembered in studying factory seatmg that the 
work chair should be distinct in type from the rest chair. Of interest 
at this point is the following opinion of one of our leading industrial 
engineers: • 

The ideal work chair is of such ~ height that the worker's elbows will bear 
the same relation to the work place when he is sitting as they would if the work 
place were adjusted for him to do standing work.! 

The best and most scientifically constructed chair will often be 
discarded because of a badly arranged worktable. The discomfort 
of a board 6 or 8 inches wide running along the side of a table, leaving . 
no space for knees and forcing the w01·ker back from the table into 
a strained position, is often greater than the discomfort of standing.· 

The law of Oklahoma provides that: 
Every employer in any manufacturing, mechanical, or mercantile establish­

ment, or workshop, laundry, printing office, dressmaking or millinery establish­
ment, hotel, restaurant, or theater or telegraph or telephone establishment and 
office, or any other establishment employing females shall provide suitable seats 
for all female employees and permit them to use such seats when not engaged in 
the active performance of their employment.' 

The part of the law which requires that seats shall be provided is 
more easily enforceable than the clause regarding the use of seats, 
and the extent to which the workers are permitted to use seats is 
something which varies with the attitude of the individual employer. 
The remarks of a worker in a store mny serve to show how the spirit 
of the law may be evaded: 

In the three months I have worked there I think I have sat down only once, 
for more than a minute. I was so dead I just couldn't stand up, but I felt 88 

though I were committing a crime when I 81\t down. If we do sit down a floor­
man or floor lady will come along and say "I think I would change this and put it 
here." Then you have to change everything around, and there is no time to sit. 

Alth~ugh many stores had no definite rule against the use of seats, 
according to th~ reports on this subject, the employees were not 
?nc?uraged t? s1t down. The following statements from schedules 
md~eate varymg attitudes on the part of store managers: 

Girls are i~tstructed not to tire themselves by constant standing. 
The man m charge on the first floor absolutely refuses to allow the girls to sit 

dow?, though the ones on the second floor are allowed to sit. 
~hrls were not observed using seats, even though there were few customers on 8 

ramy day. 

1 Gilbreth, FrAnk: B., and Gilbreth, Lf!.llun M. Fattgue;atudy . , , ed. 2, New York, Mac:nntan 
Corupany, 191Q, p. Dl-92, 

1 Oklahoma Acts of 19191 cb. 163, soc. 3. 
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In all of the telephone exchanges visited .a suit-able se-at was pro­
vided for every operator. 

The information obtained on seating in factories and laundries 
is given in Table 20. 

TABLE 20.-Provisions for seat£ng in establishments visited 

--
Number of Number ot rstahli.shmcnts providing-

Industry Position of women cstahli~h-
when operuting mcnt.s 

reported No Chalr with Bench or Do• SC.'lts bnck stool 

f--
'30 ---------- .. 14 • Manufacturing ______________ :Standing ________ . _____ rttlng- --------------- '31 17 • 8 3 

Sitting or standing ____ ... ---------- 7 13 a 
"' Sitting ...... ---------- ---------- .. 1 ------Laundries ___________________ Standing __ ..... _ ...... '32 24 6 • 1 

Sitting or stnnding .... 127 ---------- ' 22 2 

• Details n~gregntc more tllon totlll be<::atliO some firms appear in more 'han one group on account or luck 
of uniformity in plant conditions. 

Frequently there is no uniformity in the type of seat provided 
within the same plant, some of the girls sitting on chairs with baeks, 
others on stools or boxes. There were 30 factories and 20 latu~drics 
in which some of the women sat all day at their work. For these 
women who regularly sat at their work 19 of ti1e manufacturing 
establishments and 19 of the laundries provided chairs with bucks for­
at least some of the women. In 18 of the factories some or all cf 
the women engaged at sitting occupations hud only stools, benches, 
or boxes to sit upon, none of these offering any possibility of support 
to the back. Only one of the laundries failed to supply scats with 
backs for those women who sat all day. The woman who is obliged 
to sit all day on a stool or box is placed tu1der an unnecessary strain. 

For those women who must stand at their job there should be an 
adequate number of chairs so placed that the worker may sit down 
whenever work is slack or running so smoothly as to require only 
intermittent attention, or when for any reason there is some slowing 
down. The only requirements for such a seat are that it be comfort­
able and cosily put out of the way when the worker ret= to her 
machine. Of 31 factories with women employees who regularly 
stood at their work, 17 provided no seats for these women and 5 
supplied an insufficient ~umber of seats. In_ other ins.tances the 
type furnished was not sUitable. Of 32 laundries employmg women 
who stood continuously, 24 provided no scats at all for their use. 

When it is possible for a worker either to sit or stand at her job the 
situation is more satisfactory. Some firms arranged for an inter­
change of workers on the jobs whi~h required constant sitting and 
those which required constant stand1ng, so th~t these wo_men ~ad the 
benefit of change of position. In other cases tt was posstblc etther to 
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sit or to stand at the same job. In 19 manufacturing establishm~nts 
and 27 laundries at least a few of the women stood part of the t1me 
and sat part of the time during their day's work. 

SANITATION 

Of t;emendous importance to the health of the worker is the ques­
tion of plant sanitation. The need for stressing this. point o~ plant 
sanitation arises from the fact that many employers fa1l to realize the 
necessity for maintaining high standards of sanitation not only in the 
matter of ventilation but in the installation and maintenance of 
drinkinoo washin"' and toilet facilities. Too often these facilities are 

OJ O' 

installed without careful thought as to their type or adequacy. 

Drinking facilities. 
A conveniently located supply of cool drinl<ing water is essential 

for workers in all industries. The requirements for such a standard 
are cool, pure water easily accessible to all parts of an establishment, 
together with individual cups or sanitary bubble fountains. 

The survey in Oklahoma revealed that in 54 of the 138 factories, 
stores, laundries, and telephone exchanges visited an effort had been 
made to look after the comfort of the workers in this respect, water 
from bubble fountains, or with individual cups, being supplied. ~n 
79 establishments, however, the common drinking cup was found, Ill 

spite of a State law prohibiting the use of the common cup.• Seven 
of the establishments which provided common drinking cups were 
stores where tho cup was share.d with the public as well as with other 
workers, this situation being even more undesirable. In eight other 
establishments no cup was furnished and the workers were expected 
to bring their own. In one establishment the workers had to go to 
a pump in the yard for water, and in another an open pail with com­
mon dipper wus the only source of supply. 

There were 27 plants with bubble fountains. Unfortunately only 
two of these had sanitary fbctures, that is, those in which tho stream 
of water does not flow back on the orifice from which it emerges. 
Bacteriological investigation of the hygiene of the bubble fountain 
has proved that the bubble fountain is not satisfact01-y unless the 
water emerges at an angle of from 15° to 60° from the vertical and 
the orifice is adequately protected from contact by a collar. The 
National Safety Council recommends 30° from the vertical as the 
most satisfactory angle. The very fact that all bubble fountains 

• "~be usc of the common drinking cup In public plaet)S, such as parks, streets, ..schoolhouses, bcotels, 
factanes, workshops, llbrnrles, common carriers, and all other placP-s, Is hereby prohibited." Digest of 
laws prohibiting the use of the common drinking cop. CompUed October, 1024. New York Gencrril 
HcalLb Bureau, p. 22. rule 68. 
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~ere originally hailed as sanitary drinking facilities makes it more 
rmportant that the distinction between the satisfactory and unsatis­
factory types be stressed. 

In a region with a long summer; some means of cooling the water is 
almost necessary to satisfy thirst. The system of ice coils around the 
tank is more hygienic than the custom of placing the ice directly 
into the water, and in tmly 34 establishments was the water cooled 
indirectly. 

In hotels and restaurants, for the most part, there is an abundant 
supply of water available, as well as of indindual drinking cups. 

Washing facilities. 
Sanitary and adequate washing facilities for workers in industrial 

plants aid in the protection of the health both of the employee and 
the consumer. Frequent washing of hands is necessary in some occu­
pations, but all workers no matter on what sort of job they arc (•n­
gaged should have a reasonable opportunity for washing before meals 
and at the close of the day. While the arrangements need not be 
elaborate, they should include a sufficient number of conwniently 
located faucets, preferably over troughs, with hot water, soap, and 
individual towels. Table 21 shows the number of establishments and 
the number of women working in plants where the washing faeilities 
were inadequate on one score or another. 

There were only seven establishments, employing 69 women, in 
which no washing facilities were provided. In almost a third of the 
factories visited at least part of the sinks or basins pronded were 
dirty. In the other industries a considernbly smaller proportion of 
establishments were reported as having basins which were not clcnn. 
In almost two-thirds of the factories and in one-half of the laundries, 
no hot water was provided for the workers' convenience. Practically 
one-fifth of all the establishments visited failed to pronde soap, 
the principal delinquents in tlus respect being the factories and laun­
dries. Containers of liquid soap were provided in 15 establishments. 
In 46 plants, employing over one-fourth of the women reported, no· 
towels were provided for at least some of the women workers; in 86 

. other plants, employing over three-eighths of the women, common 
towels were suppli~d. 

In establishments wnere 100d is prepared, sanitary washing facili­
ties are of even greater importance than in other types of factories 
or in stores or laundries, for the conditions in these plants may have 
a direct bearing on the public as well as on the worker. Of 16 estab­
lishments engaged in the preparation of food t~ere were 10 in ~~ch 
no hot water was furnished, 5 with no soap, 2 which made no proVISion 
for towels, and 12 which sunnlied common towels for their employees. 



TABLE 21.-lnadcquacy of washing facilities, by industry 

Numbt>r 

Number or establlsbwcots with unsatlsfBctory washing facilities for ~art or all or the women etdployoos and number 
of womcu ewployctl tb('re n 

reported 
None Shared with Locntlon not Not clean No bot water No soap ?Ito towels Common 

lnduatey" furnished public convenient towels 

Estnb "Wow- Estab ·Wow· Estab • '\\"om• Estab • Wom- Estab • Wom- Eslub "Worn- Estub ·Wow- Estab· Wom- Estab • Wom-ltsb- Usb- llsb- llsb· llsh- Ush- \Ish- llsh· lish· 
ments ••• ments •• ments •• mcnts •• ments • • ments •• wents •• wents • • ments • • - ~ -------------- --------------- ------ ------------

All lnduJtrtes •• --------~- ••• -------- •• 172 .. !30 7 •• 37 780 16 447 ._::. 014 98 2, lSY 30 802 •• 1,093 80 1,5SS 

Mf!nu(flcturc or food products .•••••••••••••. 16 4115 -·-·oo· ------- ------- 6 253 5 114 10 279 ' 149 2 ... 12 302 
MISN'il!lneous manufacturiD&: •••.••••..•.••• 2S 660 --·-·a· ------- -----·- 1 4 • 222 19 516 10 248 13 449 10 118 
Luundrlcs. _______ • _____ • ___ ----•--- _ --- _____ 32 707 ------- ------- I 26 4 97 16 

·~' 
15 380 23 400 9 217 

Stores •.•. -· ___ . __ . ___ --·- ___ --• ------ _ o.~ ••• " m ------- ------- ----20- ---498- I 8 4 64 41 827 I 15 I 25 36 IJQ5 
H<1tels and rostaurunts. •--- __ -· ------------- "' ------- 17 ,.. • 166 ---.--3- ----i7" • 72 4 57 4 59 14 255 
Telephone excbaDie5--··---~------· -- _ -----· 17 7n 1 -·-··a· ----·-- ------- ------- ------- 7 91 1 7 3 10 • 31 

- -
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The common towel is an undesirable arrangement even when 
every attempt is made to furnish an adequate supply, but it is appar­
ent that the situation is made even worse when towels arc not fre­
quently changed or when a large number of persons must use one 
towel. When a towel is changed once or twice a week and must be 
used by over 20 women, or when towels are changed at irregulur 
intervals, "when nece~ary," the problem is obviously more serious 
than when fresh towels are put up two or three times a day and when 
a towel hns to serve less than 20 people. So far as economy by the 
firm is concerned, it would be as easy to furnish a towel to each 
worker once or twice a week as to furnish a common towel to a small 
number of women and change it frequently, and the arrangement 
would have the advantage of being much more sanitary. 

Of the 46 establishments in which there were women for whom 
no towels were supplied, 23 were laundries. In these places it was 
customary for workers to use ns towels the net bags in which clothes 
are placed or the articles sent to be laundered. • 

In stores the common towel is often more unsatisfactory than in 
factories or laundries, because washing facilities are too frequently 
shared with the public. There were 36 stores supplying their workers 
with common towels. Of these there wm·e 9 in which the towels were 
supplied for the women employees and the public to use in common. 
When one towel is furnished daily to be shared by from 4 to 30 
women and the public, or when two towels a day are expected to 
serve the needs of from 9 to 60 women in addition to the public, the 
situation is obviously unsatisfactory from the point of view of hygiene 
and of convenience. 

Toilets. 
The labor laws of Oklahoma provide that: 
Every employer in any manufacturing, mechanical or mercantile eata.blishment, 

or workshop, laundry, printing office, dressmaking or milli~ery establishment, 
hotel, restaurant, or theater, or telephone or telegraph ~tabbshment and ~ffice, 
or any other establishment employing females, shall provide adequate and smtahle 
toilet facilities for such employees.5 

In addition another section of the labor law provides that in 
every factory: manufacturing establishment, or workshop where 
women are employed, separate toilets shall be provided for the women 

workers.' 
In Table 22 figures are given on the munber of persons served 

by one toilet facility, as well as on what groups used them;. 

• Oklnbomn. Acts of 1919, ch. 163, sec. 3; rovisod Lo.ws of Oklahoma, 11110, sec. 3750, 



TABLE 22.-Adcqvacy of t.oile,t equipment, IJy indw;try 

Number or l"!''ta~isb~ronts ~~~h foci~-~ 
ties serving- Number or establisbmronts In which I toilet fadlity ser~ed-

Industry 

All Industries ••• 

Manufarturlng ••••••• 
Laundries.----------. 

. Stores •••••••••• ______ 
llot()Js and restaurants 
Telephone OJ:cbanges. 

Total 
number 
ofeslab· 
llshments 

' Ii2 

44 
32 ,_, 
31 
17 

Women 
•m· 

ployN'S 
only 

132 

•• 32 
28 
20 
12 

M€.'0 
ond 

women 

10 

3 
-·-·-------------··a· 

' 

Women 
and 

publlo 

3S 

--iiO" 
17 
I 

Men, 
womrn, 

ond 
public 

2 

--------------------
2 

----------

\\'omen 
•m· 

ployces 
only 

.. 
31 

" 2'.! 
17 
7 

15 persons or less 

l\f€'n 
and 

women 

8 

----------
--------3-

' 

Woml'n 
ond 

public 

33 

-------i4" 
17 
I 

,, 
Mrn, 

womrn, 
anrJ 

public 

------------------------------
I 

----------

16 but lr55 than z:, person.'> 

Wom('n \\'omen •m· ond ployros public only 

Mrn, 
women, 

and 
public 

I I 
8 ---------- ----------0 
3 
I 
5 

--------4- :::::::::: 
1 I 

1

25 but !('S.S than 50 50 pt>I"S(Jns 
repoos or more 

Women i\ll'D Womrn 
em- and em· 

ployces women ployM:'S 
only only 

10 2 2 

I 2 
4 ---------- -----·; 
2 ---------- I 
2 

I Dotal Is R(l~egaf.<o mnre than totAls bt-'c-nusl' rome estabJ\:;hmrnts np~ar in more than one group on account or lack or uniformity in plant conditions. 
' Includes one firm lor which nwnbcr o! persons per :.e.~t was not reported. . 

0> 
00 
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The law states that "adequate" toilet facilities shall be provided, 
but does not say what the standard of adequacy shall be. The 
Women's Bureau has taken the stand that toilet equipment is ade­
quate when there is one facility to every 15 women employed. Of 
the 172 establishments visited, 104 came up to this standard with 15 
persons or fewer to each facility, although in 9 instances the same 
toilet was used by botlf men and women. In 34 esbtblishments the 
average number of employees per seat did not exceed 15, but the 
same equipment was at the service of the public as well. 

The standards of the telephone exchanges are somewhat better 
than the figures in the tables would indicate, since workers on night 
shifts, the number not known, are included in figuring the number of 
women to each facility. 

There were 12 establishments in which toilets were shared in com­
mon by both sexes. However, the unsatisfactory situation in which 
the women employees had to share toilet rooms with the public was 

·much more common. There we.re 40 establishments in which this 
condition obtained. This practice, which was common in stores as 
well as in hotels and restaurants, works a considerable hardship,on 
the employees. One woman summed up the situation when she said 
"When the public uses the toilets, it crowds the place and we are 
kept waiting, Then we are called down for staying away from work 
so long." 

In considering whether conditions in regarn to toilet equipment 
are satisfactory or not, the following items must be taken into con­
sideration: Convenience of location; screening in such a manner 
that the seat can not be seen from the workroom when the toilet 
room door is open; cleanliness; lighting; and ventilation. Table 2:l 
gives a summary of the conditions existing in the establishments 
visited. 



TABLE 23.-Co7tdition of toilet equipment, by industry 

Number of establlshwent3 with toilet equipment unsatisfactory in part or throughout nod number of women employed therein 

1----.----.----.---....,-------,- ~- -------
Number 
report&i 

Room not 
convenient 

Rooin nqt 
screened 

Room not 
ceiled 

No outside ventilation C'le:lneJ b}·workerseru-
Noartlficiall------;c-----l Room not ployed for other work No pro­

vision 
made for 

scrubbing 

·~ tab-
lisb­

ments 

Es­
W~m- tab­

eo Ilsb­
ments 

light pro- 1 1----~~.-----1 
\·ided No artiflcial Artificial c ean 

ventllntlon ventilation Swept Scrubbed 

- •• Es- Es- Es- ·~r ·~j ·~ ·~ ~-~~b-~-~··b-~-~tab---~~b-~-~ 
m- m- m I~-,- m ~- m I~ m -.-- n- m 

--------1------1- !--"- ----· -~----- - --~ - - - - -~l - - -
All Industries_________________ 172 f,lSO 35 8W 36 600 26 419 35 i86 30 .'i,IQ 29 793 18 253 43 506 33 368 8 56 

1--1-'-1--1--·1--'---- ----'--------
·Munutacturlng______________________ 44 1,00.5 15 430 U ~ 5 861 14 37-1 :1 17 6 194 

1 
1l lilS 1U 247 13 15-l. 4 35 

L:mndrics ..• ·--·-------------------- 32 ;o; 4 H.6 16 JG-1 IS ~ 18 3~ 14 .!-12 ·----- ...•.• 
1 

4 54 12 1-11 12 1-1.1 
Stt'r("S._............................. 45 990 l 8 3 Vi 3 2-5 ,----- ...... 4 150 i Zil ·----· .... 0 9 i3 -1 37 l 4 
Botds and restaurants______________ 34 S!Jl 14 2i3 11 111:1 ------~ 1 5 d 1141 14 314)· t I l~ 1 1:1 1 13 2 14 
Telephone e:~.:changes.................. li i77 1 3 "----- ------ 2 9 3 17 2 14 2 \1 15 32 3 23 1 3 

-· 
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. Establishments in which any undesirable condition wn.~ found are 
listed, even though the situation may have varied throughout the 
plant and other equipment may have been satisfactory in that particu­
lnr resp.ect. ~y .toil~t room wns .considered to be inadequately 
hghted 1f no artificmllight was prov1ded, because the small window 
w oftpn encountered does not give sufficient light on dark days or 
during the early and late hours of winter work days. But the ~itua­
tion was certainly bad when 14 of the 35 toilet rooms which had no 
artificial light were also without any window. 

In over one-third of the establishments there were toilet rooms 
with no outside ventilation, and of these 30 had no ventilating flue or 
other artificial means of ventilation, being dependent for air on what 
came from hall or workroom when tho door was opened. 

Although a large percentage of firms had regularly paid cleaners, 
in 43 cases the sweeping and in 33 cases the scrubbing of toilet rooms 
had to be done by workers who were employed for other jobs. This 
is an obviously unsatisf.,ctory "rrangcment; during a busy time in tho 
plant· either the cleaning is neglected or the employee must st"y after 
a long working day in order to get it done. A womun employed in u 
food manufacturing plant stated that tho women often h"d to stay 
on Saturd"y afternoons to clean the toilet. In another sueh est .. b­
lishment the women sw~pt the toilet rooms, but, ns they would not 
take tho time to scrub, it w"s not scrubbed ut nil and tho room was 
filthy. In view of the f"ct th"t the regular employees were respon­
sible for sweeping the toilet rooms in 43 establishments, and even 
for scrubbing them in 33 establishments, it is rather surprising that 
in only 18 instances were the rooms repot·tcd us dirty. 

The number of toilet rooms where there were no inclosing partitions 
around the toilet seats or where there was no door in front of tho 

· se~;t was astonishingly large. Of the 1,772 women employed in tho 
manufacturing and laundr.v groups, 44.6 per cent did not have tho 
privacy in toilet rooms afforded by B<'paratcly inclosed seats. 

Uniforms. 
It is gratifying to note that of the women working in the establish­

ments where food stuffs were manufnctured or served, four-fifths 
were required to wear some kind of .uniform. The types ranged from 
caps, rubber aprons, or wash dresses to more elaborate unifOJn1s. 
Of the 567 women who were required to wear some type of unifor1n, 
73.5 per cent had to supply their own uniforms and 56 .. 6 per c<mt 
were responsible for getting them laundered. When a unif?rm oosts 
from $1.50 to $2 and when a girl must have two or three umforms, or 
pay to have a clean uniform daily a~ a cost of 30 cents a day, thi'Se 
items of expense amount to a bardshrp. 
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TABLE 24.-Use of unijorm.s in e.'>lalJlishme~tl:> engaged in the manufacture or serving 
of food, by t.ndustry 

Number of ("Stnbli~bmcnls r~quiring the wearing of uniforms 
and number of women required to weur them 

Number 
Laundered by-reported Supplied by-

Industry Total 
Company Women Company Women 

F.s- Es- Es- E'· Es- Es-
ta~ Wom· Wb· Worn- tab- Worn- tab- Worn- tab- Worn· U>b- Wom· 
\ish· en lish- en I ish· en !ish- en lish- en lish· en 

mcnl!= mcnts ments mcnt.s mcnts mcnt 

----------------------
All Industries ••••••••••••.. ... 709 38 .w7 12 150 37 417 21 240 '1:1 321 ----
Mhnuracturing ..••••••••••• 16 415 12 319 5 86 8 233 8 160 • 14< 

~ 

Mcat, pnullry and 
ll dniry products .•.•... ,; 18i 6 Iii 2 8 5 100 ' 100 2 

Ottlrr food ....•.•••••.• 10 22S 6 202 3 78 3 124 • 69 2 133 

Jlot<'ls and restaurants •••••• '28 294 26 24S 7 "' 20 1&1 13 71 23 177 
------

Kitchen •. ------------·· lf\ 97 II .\8 2 19 • 39 6 2 30 5 28 
Dimng room·-·-------- 2i 197 2.1 100 5 .. 20 145 7 41 18 149 

1 Detf1ils a~~rre~:"ate more than total been use some establishml'nts appear in more than one group. 
1 Includes one llrm which laundered two uniforms per week, but women needed at lcust three or four. 

There were only two other considerable groups where any require­
ments were mnde in the matter of dress. Of the 176 maids in hotels, 
111 were required to wear aprons or special dresses. Although 
all furnished their own, fol' 4 7 of them the laundering was done by 
the employer. In 7 of the 32 laundries it was stipulnted that the 
women were to wea.r wash dresses or aprons. While in all of these 
cases the laundering was done by the company, in only one were 
the aprons furnished by the firm. None of the plants visited required 
unifonns as a safety measure, although scverullaundries asked that 
the women wenr no flowing sleeves or ribbons. 

SERVICE ROOMS 

It is not unrensonable to expect that establishments employing 
women should provide a pluce where they may eat their lunCh, 
hang their wraps, and have comfortable chairs and cots on which to 
lie down when they are ill or. overtired. Yet in Oklahoma the 
provisions for these conveniences were very menger. 

Lunch rooms 
'IJ!e desirability of providing workers with hot, nourishing lunches 

has received little attention throughout the State. Most workers 
had either to eat a col~ lunch in the room where they spent all of 
their working hours or to find some place outside the plant. Where 
the lunch hour is long enough and distances are not too great, many 
workers prefer to go home for lunch, but for the large proportion 
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thi~ is ordinarily not feasible. In only five establishments three of 
whiCh . were telephone companies with excellent and ~ttractive 
cafeterms, were there lunch rooms in the plant where meals were 
provided at a low cost. Three other firms served coffee to their 
~mployees free of charge. As the total number of women employed 
m these three firms was 79, and as 38 of them received this hot drink 
in winter only, this number is almost negligible. In 11 establish-. 
ments some type of cooking convenience was provided, and the 
employees themselves were able to cook or heat food. Rooms 
provided with tables and chairs where the workers could eat the 
lunch which they had brought with them were found in· 38 other 

, plants. These rooms, although often neither comfortable nor 
attractive, were at least a change from the workrooms with their 
insistent reminder of the daily grind. 

Hotels and restaurants, with their many kitchen and dining-room 
workers whose meals are counted as part of their wages, are in a group 
by themselves. These women all had their meals in the rooms in -
which they worked. Such an arrangement in the case of many of the 
workers in the dining rooms, who must jump up while eating their own 
meals in order to serve customers, is most unsatisfactory. Seldom 
was any provision made for the other women workers in the hotels­
telephone ·and elevator operators, linen-room workers, and maids. 
In only two firms, employing but 14 Women in this capacity, was there 
a room set aside where these workers might eat. The query as to 
where the maids ate their lunches often brought the response, "Oh, 
they sit on the stairs or eat in the toilets." That any workers should 
be expected to sit and cat their lunches on cement stairs in a cold, 
drafty hallway, or on the floor of the toilet- room, shows a striking 
disregard for comfort, if not decency. 

Rest rooms. 
A worker who has become fatigued to a point where she can not 

keep on with her work, but must go home in order to lie down, causes 
loss of time and output for her employer and of money from her pay 
envelope. Many employers recognize that such loss can he reduced 
by providing a room with a comfortable cot so that the worker may 
lie down for a short time and return to her work. A worker need not 
be utterly fatigued to appreciate this opportunity for a rest; to be 
able to stretch out during the noon hour or for a very short period 
at some other time may keep her from reaching the stage of complete 
exhaustion. In many cases in Oklahoma, a few broken-down wooden 
chairs a hard bench with a one-half inch pad, or a lumpy, dirty 
couch' was the equipment optimistically re8ftrded as sufficient to 
constitute a rest room. On the· other hand, there were some ex­
ceedingly· comfortable and attractive rest rooms. An ideal arrange-

6llu90--26t----6 
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ment found in several of the telephone exchanges was a ~ystem of 
two rooms---Qne a reoreation room and the other a dar~ened r~om 
with oots for quiet resting only. Suoh an arrangement IS practical 
only where large numbers am employed. The summary be~ow 
iuilicates to what a considerable extent Oklal10ma firms have failed 
t<J make any provision for rest ro01ns: 

Establishments providing no rest rooms 

Industry group Establish- Women 
ments 

113 2, 225 

38 1, 011 
32 707 t~~:~~:~~~!~~= === == = =========== = == ========== === == = == = = . Telephone exchanges _____________________________ .:. _____ _ 8 41 T\lercantile _____ _______________________________________ _ 12 114 

Hotels and restaurants _________________________________ _ 23 352 

Rest rooms were provided in only 59 establishments, and in 15 
of these there was no couch nor cot. The largest proportion of the 
1.799 women employed in these 59 establishments were in the tele­
phone exchanges or stores. In the manufacturing group only 6 
firms employing 54 women, and none of the laundries, made an effort 
to provide a rest room, although some which had no rest room did have 
cots or couches where the workers could be taken care of in the event 
of illness. 

In six hotels rest rooms were provided for only certain groups of 
workers. In fact. less t.han one-fourth of the women in this sort of 
work had any rest room~ provided, and of those, only a trifle over 
one-third had the rooms to themselves, the others using facilitie_. 
pro\"i.ded for the public. Seldom would the workers actually make 
use of rest rooms pro\'ided primarily for the public. For those 
women in hotels and restnurants who most need a place for resting­
tho kitchen and dining-room workers-there was very little provision. 
They are employed mostly at standing jobs, usually on hard non­
resilient floors; their hours are over a long period of time because of 
broken shifts; and yet they have no place to rest during their free 
hours. A day such as 7 to 10 a. m., 12 noon to 2 p. m., and 5 to 8 
p. m. means work over a period of 13 hours. For such a woman, 
wit.h one intermission of two hours and another of three hours, a 
rest room is essential. The working woman does not want to take 
the street car to some place where she can rest or shop five hours a 
dtey every day of the week, nor can she afford to go to the moving 
pietures daily. One ,;orker in a ·restaurant, who looked utterly 
fatigued, commented on the lack of a plnce to spend her time off 
duty, in the following words: "Oh, if there w11s a place where I 
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could just get my feet up and rest during my off hours, I wouldn't 
get so worn out." 

Cloakrooms. 
In some industries, because of the very character of their product, 

a change from street clothes to work clothes is necessary, while in 
other industries uniforms must be worn. In many it is not abso-. 
lutely necessary that a change of clothing be made, but the women 
prefer to do so. If they have any pride in their personal appearance 
they do not wish to appear in public showing the evidence of dirty 
or dusty work. That a place should be provided in which they 
might make the change, and where their belongings would be safe, as 
well as protected from the dust, dirt, fumes, or dampness of the fac­
tory or workshup, seems self-evident. But there were 40 establish­
ments, employing 602 women, which provided no cloakroom at all, 

·while 14 others supplied them for only a third of their 341 women 
WOI'kers. Of the cloakrooms which were provided, 12 wera not 
clean, 15 had no artificial light, and 42 had no outside window. 

There were many different ways of taking care of wraps. Some 
establishments had lockers, shelves, hangers, and wall hooks all in 
the same plant. Of the plants reporting, only 27 had lockers for ail 
their women employees and 5 provided them for only part, while 1~8 
were equipped with wall books or nails, one-half of this num bPr 
having such equipment only. In one case so few hooks were supplied 
that the workers had to throw their wraps across boxes in the work­
room. The rest of these firms furnished other facilities as well, a 
few lockers or hangers, but mostly shelves, as a supplement to the 
nails and hooks. 



PART VI 

THE WORKERS 

Wages, hours, and conditions of wo~k are of real interest chiefly 
because of their relation to the people affected by such matters. 
When one talks of wages, not all interest centers in a mere series of 
figures. These figures assume importance because of the workers 
who receive the wages and because of the demands which are made 
upon the income and the extent to which the wage fills the need. 
For each record of week's earnings included in this survey there was 
some woman who had to meet definite expenses with the contents of 
her pay-envelope. The records· of scheduled hours and of hours 
worked tell part of the story of what each worker is contributing of 
herself in return for a living. One is interested, therefore, in know­
ing to what types of women these figures which have been cited on 
earnings and hours are related, and what are their responsibilities 
and needs. 

In order to discover something of the kind of women who were 
contributing to Oklahoma's industrial life, cards were passed out in 
the plants visited and the women were requested to answer a few 
questions relating to age, nativity, schooling, living and conjugal 
condition. Not in all cases were cards returned, and some were 
incompletely filled out, but personal information was obtained for 
ubout 2,500 women, or approximately three-fifths of the women sur­
veyed-a proportion sufficiently large to be representative of the 
women for whom duta on hours and wages were received. 

·Age. 
Age was reported by 2,454 white women and 156 negroes, these 

facts being presented in Appendix Tab!~ XXII. The p~r cent di_s­
tribu tion of these women among the varwus age groups Is shown m 
the following summary: 

Age 

16 and under 18 years_J--------------------------------
18 and under 20 years.---------------------------------
20 and under 25 vears----------------------------------
25 and under 30 Years---------------------------------­
ao and under 40 years_------------------------------- --
40 and under 50 yenrs----------------------------------
50 and under GO vcars----------------------------------60 years and over _____________________________________ _ 

White 
women 

Ptr ant 
4. 0 

16. I 
33. 0 
13.9 
18. 9 
10. I 
3. 6 

• 4 

Negro 
women 

Ptr utd 
--------

4. 5 
23. 7 
27.6 
32.7 

9. 6 
I. 9 

--------

77 
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Among the white women were a great many young workers, over 
one-half being under 25 years of age, and one-fifth under 20: About 
one-third were from 25 to 40 years old, and only about 14.1 per cent 
>-ere 40 or over. The gre11t majority of the negro women were 
he tween 20 and 40 years of age, only 4.5 per cent being under 20 and 
11.5 per cent 40 or over. 

The manufacture of glass products and 5-10-and-25-cent stores 
showed a larger proportion of young workers among their employees 
than did any of the other industries surveyed. In the former, 12.3 
per cent of .the women employed were 16 hut less than 18 yenrs of 
age, and in the latter 12.4 per cent of the women came in this age 
group. There was greater variation in the age of the women in the 
glass factories, however, for more than a third of them were 30 years 
of age or over, while only 5 per cent of the women in the 5-10-and-25-
eent stores had reached that age. ·The telephone workers also were 
largely young women, with over a fourth of those reporting under 
20 years of age and 58.1 per cent between 20 and 25 years. 

The women engaged in the manufacture of shirts and overalls and 
those who worked in hotels and restaumnts and in laundries were, 
on the whole, older than the women in most of the other indw;tries. 
Of the 83 shirt and overull workers reporting on the subject 37.3 per 
cent were in the :30-to-4.0-year age group, while 20.5 per cent were 
between 40 and 50 years of age. Practically the same proportion of 
the women working in hotels and restaumnts were between 30 and 
40 years of age, and 17.2 per cent were 40 but less than 50 years old; 
of the laundry workers, more than one-fourth (25.9 per cent) were 40 
years of age or more. 

Nativity. 
The women who work in Oklahoma industries are largely native 

born. The State is not located near any of the points of entry for 
large groups of immigrants, and her industries have not been su~h as 
to bring in a.ny large foreign groups. Of the 2,425 white women and 
161 negro women who reported on nativity, no negro and only 12 
white women were foreign born. These women were found in 6 of 
the 11 industrial groups included in the survey. In fact, of the total 
number of women reporting, 93.3• per cent were native-born white 
women. In view of the fact that native-born whites constitute 86 
per cent of the t?tal population of the State,' this large proportion 
is not at all surpriSing. 

Conjugal condition. . 
The facts on the conjugal condition of the 2,383 white women and 

!54 negro women who reported are presented in Table XXIII in the 

1 U. s. BurMu o( the Cewus. Fourteenth Census. Population: HllO. Abst.rnct of ocxupation statistics, 
p. 515, 'l'oble 18. 
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appendix. The proportions in each group aro shown in the following 
summary: 

ConJugal condition 

~~~~~~;d:=-=------------------------------;-------------­
'Vidowed, ~cp;~~ted,-~~ di;~~~Cd ~ ~:::::: ::::::::::::::::: 

Whlto 
worn on 

Ptr unt 
46.0 
33.2 
20.7 

N('J.':ro 
WOilJCfl 

--- ·-
Ptr ctn1 

20. 1 
40. 8 
33. 1 

An unusually large porportion of the white women workers of 
Oklahoma who reported on conjugal condition were or had bern 
married-54 per cent in all. An oven larger porportion of the n~gro 
women (79.9 per cent) reported such marital status. The largc·st 
proportion of single women were found in the 5-10-and-25-cont 
stores, where practically nine-tenths of the employees had not been 
married. In the telephone exchanges, also, a large proportion (70.8 
per cent) of those reporting were single. It is not surprising that in 
those industries many single women_ were found, for among both of 
these groups the proportion of young workers was large. 

The hotels and restaurants had the smallest proportion of singlo 
women, for of the white workers in these establishments who rcportecl 
on conjugal condition 84.6 per cent were or had been married. ln 
laundries, also, the proportion of single women was lower than in 
most industries, over three-fourths of the women being either mar­
ried, widowed, separated, or divorced. The duties of a worker in a 
hotel, restaurant, or laundry seem more closely akin to those which a 
woman ordinarily has in her own home. Apparently the marri!'d 
woman, when confronted with the necessity of partially or entirely 
supporting herself, and possibly others, had some inclination to turn 
to those occupations in which the work was most familiar to her. 

Living condition and home responsibilities. 
Of the women surveyed in Oklahoma industries, 2,618 reported on 

living condition, and the figures compiled fro~ t~eir repo~ may he 
found in Appendix Table XXIV. The great maJOrity, practiCally four­
fifths of both the white and negro women, lived at home. A woman 
was classified as living at home if she lived with any of her immediate 
family-parents, husband, children, brother, or s~ter. ~living ~,·ith 
other members of her family, she was counted as livmg With rclatiV('S. 
Although there are differences amo_ng the various industries in !he 
proportion of women who were hvmg at ?orne and the proportwn 
who were living independently or w1th r~latn·es, the range JS not~cat 
and a comparison of the industries in thJS r':'pect _has no great sJgmf­
icance. The largest proportion of women livmg mdepcndcntly were 
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found among those who worked in hotels and restaurants, of whom 
more than a fourth were Jiving away from family or relatives. 

The point to be stressed, however, is that the women, whether 
married or single, who lived at home are at least as much in need of 
every cent they can earn as are the women who Jive independently. 
The agents of the bureau visited a few of the workers in their homes 
in order to get a somewhat more personal point of view of the problem. 
Of the 46 workers visited, 41 were living at home. Twenty of these, 
or pmctically one-half, were partially or entirely responsible for the 
support of at least one child. Two of these were also partially or 
entirely responsible for the support of a parent. Of the 21 who did 
not contribute to the support of children, 5 were partially responsible 
for the care of one or more parents or other relatives. It is doubtful 
wlwther out of any group of men picked at random there would be a 
larger proportion responsible for the support of others. . 

One woman who earned $12 a week in a laundry supported herseli 
and five children ranging in age from 3 to 13 years. Not only did 
she earn the money to keep the family going, but she did all of the 
housework as well. After doing other people's laundry si.'C days a 
week, she had to spend tho seventh doing the washing for her own 
family. 

Another woman, who was separated from her husband and had 
three small children to support, was somewhat better off than this 
first woman, because she lived with her parents and did not have so 
much to do outside her working hours. She was, however, solely 
responsible financially for herself and three children. 

When there are children in the family so small that someone must 
tnke care of them during working hours, the problem is made even 
more difficult. One woman worker was a widow with two children, 
the younger only 2 years old. During the school year, when the 
older child was away, the mother had to pay a woman $3 a week to 
take care of the younger one. The 11-year-old girl did the cooking 
in addition to taking care of the baby when not in school; the mother 
did all of the heavier work. 

The problems of these three families are cited simply to give some 
indication of why many women go to work. In other cases the 
responsibility of a sick husband may be added to the care of children. 
Often a woman supports parents, either alone or with the aid of 
brother or sister, or the oldest of a large family turns in all of her 
earnings toward the support of the others. In other cases the bm·den 
is not so heavy. Either the woman's husband is workin" at a Wn"e 
insufficient to support the family alone or he is able to get work ocly 
intermittently. But the cases where the woman is working because 
she "hates housework" or because she "has the habit" are the excep­
tion rather than the rule. 
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Education. 
From 2,403 white women and 150 negro· women reports were 

;etur_ned on th~ e::ctent of their schooling, and the information rrgard­
mg trme of qmttmg school; these may be found in Appendix Table 
XXV. The largest number of white women in any one group were 
the 33.3 per cent who had stopped school at the end of the eighth 
grade. A considerable proportion of the white workers reported had 
left at the end of one of the high-school grades. A relatively largo 
proportion of the white workers (45.7 per eent) had gone on beyond 
the eighth grade. Only 9 women had never attended school, and less 
than one-fifth of the total had quit school before completing the eighth 
gmde. There is less difference between the white and negro .workers 
in respect to extent of schooling than might be expected. Over a 
fifth of the negro workers had completed the eighth grade and stopped 
there, and practically three-tenths had gone on beyond the eighth. 

There were more women employed in the gcnerul mercantile 
establishments than in any of the other industries who had continued 
in school through the higher grades. Almost three-fourths of tho 
women so employed had gone on even after completing the eighth 
grade, and only 11 of the 367 reporting had stopped short of complet­
ing the eighth grade. Of the 5-10-and-25-cent-store workers, 68.6 
per cent had progressed beyond the gmrnmar grades, and 22.9 per 
cent had stopped with the eighth. Of the telephone workers, about 
nine-tenths had gone at least as far as the eighth grade, and 
approximately three-fifths of them had been in higher grades. 

The smallest proportion of white women continuing beyond tho 
eighth grade were found in the lnundries, but even of these 18.3 per 
cent had gone to high school, while 40 per cent had completed tho 
eighth grade nnd stopped there. 

On the whole these women who reported on the amount of school­
ing which they had had were picked at random and may be considered 
as fairly representative of the women in industrinl work in Okln~wma. 
Judged on this basis the State has ~~;n unus?-ally good record m the 
amount of education shown by the mdustnal workers as compared 
with other States from which data on this subject have been secured 
by the Women's Bureau. · 
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Appendix A.-General Tables 
TABLE I.-Week's earnings, by indu.stry-1921, 

Number of womon enr nlng encb specified nmount lD-

Week's earnlnp All Glass 
Industries anrl 

glass 
products 

173 
5.0 

TotaL.................................................... 3,452 

Meat, 
poultry, 

and 
dairy 

products 

185 
5.4 

Tho manufacture of-

Other 
food 

products 

m 
u 

Printing 
nnd 

publish­
ing 

" 0.4 

Sflirts 
nnd 

OVflralls 

100 
29 

MlsCf'l· 
Janco us 

341 ••• 

01'1nllrn1 
mcn~an­

tile 

... 
I& 7 

5-10-nnd 
25-<ent 
stores 

341 
9.9 

Laun· 
dries 

853 
1&9 

Tele­
phone 

exchanges 

m 
22.5 

$12. so $11.90 $10. 30 (') $17.70 $10.15 

2 I 3 
r;:dcrn~t c'!~~r~~~~~~~-:::::: ::::::::::::::::::::::::::::::::::::: sl~~ ~~~~~-=~t-=~1·~--i--=~i--=~t-~-l-~~l-~-l-~-

$17.35 $9.45 $11.50 $16. 50 

---------· 2 1 ----------
3 1 

Under $1 ....... -----.------------- •...•....•.•. ___ ------------- 9 

n :~~ ~~~~~ ~::::::::::::::::::::::::::::::::::::::::::::::::: ~i 
$4 nnd under $5 •••••.••••••. ----------------····---------------· 37 
$5 and under $6 ••••...•••••• ------····------······-------------- 49 
$8 and under $7 •••••.••••••• ------------------------------------ 81i 

~ :~~ ~~~~~ ~::::::::::::::::::::::::::::::::::::::::::::::::: ~ 
$91\nd und('r SIO ...•...•.•.. ----·-···-----·-···--------···--···· 274 
$10 and under $1 1. •••.•••••. -------·------- •.••••. _ ------· .••••• 368 
$11 and under $12.--------------------------·······------------· 217 
$12 and under $13 .....••. ------------------·· .......• -------- ___ 298 

t Not co:nputod, owmg to small uumb\lr mvolved. 

210 
101 
254 
216 
106 
208 
62 

!50 
31 
38 
20 
10 
so 
31 
7 
2 

---------- ----------
2 4 5 ---------- I 4 

I 5 4 I II 

I 3 8 ---------- 3 

6 3 4 --------i- I II 

' I 7 II 

6 6 " I 18 

3 4 II --------i- I 21 

7 3 28 3 48 

II " 20 2 2 33 

20 22 28 --------i- I 46 

12 29 • 5 27 

17 36 18 --------2- 5 21 

30 20 10 3 25 

18 ' 15 I 5 • 
16 5 II ---------- II 3 

2 6 9 ---------- • 5 " 10 I 12 --------4- 7 8 
4 2 2 5 • 
I 3 2 ---------- ' 2 

I 3 2 2 II ----------
I 2 2 ---------- 5 I 

··"·------ ---------- ---------- 2 2 

I ---------- ---------- 7 I 

---------- ---------- ---------- 5 1 
I ---------- ---------- 7 6 

---------- ---------- ---------- ---------- 2 3 

---------- ---------- ---------- ---------- .......... ----------
.................... ---------- ---------- ---------- ·---------

I --------4- 3 5 ----------
2 • 5 1 
2 5 3 2 
I 12 8 4 
7 • 21 3 
4 26 27 1 

14 62 27 8 
14 .. 83 6 
39 87 !01 21 
15 II 77 31 
50 12 102 37 
25 3 " 48 
10 5 30 83 
89 I 34 84 
32 I .. 123 
H --------2- 6 108 
88 19 73 

7 ---------- 1 62 
73 8 •• 
5 ---------- --------3- 15 

20 ---------- 11 
8 ---------- ---------- 3 
1 ---------- --------8- 3 

58 ---------- ----------
25 ---------- 1 ----------

7 ---------- ---------- ----------
2 ---------- .......... ----------
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TABLE II.-JVeek's earnings, by industry-Jl);]S 

Number of women earning each specified amount in-

The manufacture of-

Week's earnings 
All in· l\.IMt, 

dustries Glass and poultry, Oth(\t Printing Shirts Miscella-
gl"" nnd food and J?Ub- nnd neous products dairy products lis blDg overalls 

products 

Total ..•.. __ ---- ___ ---- __ . __ .. --------- •••••••• -------------------~- ~350 130 185 227 12 114 158 
P<'r N>nt distribution •••••.••••• ---------------·······------ __ ••• · ••••••••• _ 100.0 5. 5 ,_. •. 7 0.5 4. 9 &7 

$1215 $13. 15 $11.80 $10.45 (') $16. 70 $10.10 ~1edian earnings .. _----- .. _ ..• -----------------·-----·---------;; _________ _ 

Under $1 .•••••• ------.----- ••• _ --------------------------------------- _ ••• 
$1 and und('r $2 .• ----- __ •• --- ••. -------- .••• -------·- •••••• ---------------

1-----1----+-----:-----r----1-----1----i 
$2 nnd under $3 .• -------- •••••••• __ •••••••••••••••••••. ---- ••••.••••••• __ _ 
$3 nnrl under $-1 •• _ ------ •••••••••• _. _ •••• _. ____ ------ _____ ----------- •• __ _ 
$4 nnd undor $..'i •• __ •••••••• _ •• -----. ___ ••• ----. _ ••••• ------------ •••.•••.• 
$1'1 nnd under $6 •••••••.••• ------- ••••• ·----- --------- •••••• ------------- •. 
$fi Rnd undt'r $7. _ ------ ___ ----- ••••••••••••• ---------. _ •• ---- ••.••• -------
$7 nnd nndt'r $1\ .• _ ------ •• ------ ••••••••••••..•••••••..•.•••••• __ •.•••••.• 
$..~ nnd undt'r $9 .•••••••••.•• _ •••••••••••.•••••••••••••••• ---------. _ ------
$0 nnll und(lt tlO .• _ •••.•••••••. __ •••••••.• _ •.•••• ___ •••••••.•••••••••••••• 
$10 nnrl undrr $11 •••••••.•••••••••.• _ •••••• ___ •• -•••• _. ------- •• __ ---------
$11 nnll unckr $12 •••••••••••••••••••• _ ••••••••• _ ••••••••• _ ••••••••••••••. _ 
$12 nnrl undt'r $Ia •••••••••••••••••••••••..•••••••. __ ••••••• __ ••••••.•••••• 
$1:1 nnd undrr $1-1 ••• _ •••••.•••••••.••••••• ----- •• _. _ •••••••.••••••• ___ •••• 
$1-t nnd unrll'r $1~ •••.• _ ••••••• _ •••• __ • ---~. __ •••••••• ____ ••••••• __ ••••• __ _ 
$\.'i nnd Ulldt"t SUL •••••..••••• _ •••••••••••••• _ •..• _ •••••.•.••••••.•••••• __ 
Sill ond UlldC'r $17 •••.••• _. _ ••••• _ •••••••.••••.•• ___ •••••• __ •.••••••.•••••• 
$17 nnd unci€'r $18 ••••••••• _ •••••• _ .••••••••••••••••• _. __ ••••• _ .• _ •• _ •••••• 
$18 nnd uncirr. SIP ••••• _ ••• __ •• _ •••• __ •••••••••.•••••• __ ._._ ••• ___ ••••• ___ _ 
Sill nnd und<'t $':X. .••• _ ••.•••• ____ ••••• _._ •••••• ____ ••• .:. ____ ••••.••••• __ _ 
$:..l('l ADd \IDI(('t $21 ••••••••••••••••••••••••••••••••• _ •••••• _ •••••••••••••••• 
$21 nnd undrr $21 .•..•••••• _ •••••.• _ •••••• _ .•••••••.• _ •..••••••.•••• ___ .••. 
$2:.? nnd undrr $:::3 ••••••••••••••••• _ ••••••• --- ••••••••••••••••• ---- •••••••• 
$:!:~ nnd undl'r S:.H ••.••••••••••••••.•••••••••.••••••••••••••••..•••••••.••• 
$2-t nnd undt'r $2S ••••••••••••••••••• _ •••••• __ .•••••••..••••••• _ ••••••• ___ . 
$2"' nnd undl't $...10 •• _ •••••••••••••••••• _ •••• _ ••.• _ •••• _ .•••••••• _ .• _ ••••... 
$.10 nnrl unci(IJ' $...11'1. _ .••••• _ •• _. _ ••• _ •. __ ••••.•• _ ••••••.••••.••. __ •. _ •••••. _ 
$.1;<. Rnd urult'r $40 •• _ •••••.• _ .••••••••••••••. ___ • _ •••• __ ••••••. ___ • _ •••• __ _ 
$-&0 and O\'& ••..•••• _ ••...••.•. _ .••.•.•••.••• _ ••.••• __ . _ ••••••• _ ..•.•••••. _ 

I Not romputfld, owing to smn11 numb<'r invol\·cd. 

6 
17 
22 
35 
32 
57 

" "" '"' 206 

"'"' 175 
Ztll 
130 
83 

100 
.16 
M 

•• 43 
!lO 
!.' 
2S 
14 
10 
87 

•• 10 • 

---------- -------·2· I 
4 3 
2 2 
3 5 
2 3 
6 • 2 2 
6 • 4 9 

12 22 
8 30 

13 ~' 15 15 
1., 4 
10 6 
6 2 

10 2 
0 I 
I 3 
I --------.. -

·-------- - --------2-
2 • 

1:::::::::: • . -------------------

I ---------- -------··· 2 
2 -·-··----- ---------- 3 
2 ---·------ ---------- I 
8 I 4 
3 ---------- 2 4 
7 I 4 
8 --------i- ----- • 16 1 10 

2-1 --------i- 2 21 
30 3 20 
29 ---------- 2 13 
17 ---------- -------ii' II 
'ZI ---------· 13 
II 8 13 • 7 4 
12 " • 7 2 7 4 
2 2 2 

--------7- 1 II ---------
--------.~-

14 
4 4 2 

---------- ---------- I 2 
---------- ---------- • ------------------- ---------- 2 I 
---------- ---------- 3 4 

--------i- • 4 
I 7 -------------------- --------- - ---------- -------------------- ---------. ---------- ----------

General 
mer can-

tile 

611 
26.0 

$17.60 

----------
I 
2 
5 
2 

' 3 
4 

12 
10 
41 
10 
48 
23 

" 56 
16 
42 .. 
IS 
69 
8 

20 
8 
I 

64 
34 
10 • 

5-10-and-
:15-<ent 
stores 

333 
14.2 

$9.30 

--------i-
6 

10 
3 

20 
9 

2<1 
66 
66 
56 
15 
22 
3 
6 
2 

--------~-

--------i-
------------------------------
--------------------

Laun· 
dries 

580 
24.7 

$11.40 

3 
7 
4 
3 

10 
15 
17 
21 
2<1 
73 
81 
7S 
94 
41 
24 
33 
12 
5 

IS 
2 • ·--------2 
1 

---------7 
I 

--------------------
00 

'" 



Number 

Wook's e11rnlng:s 
of 

women 
reported 

Fnd('r 
30 hours 

TABJ.l~ 111.-Trccl:'s carniuas aud time worked, all irulusli"i~s-1924 
• A. WOMEN WHOSE TIME WORKED WAS REPORTED IN DOURS 

Number or women carnlnK c~~och specified omount who worked-

Over44 Over 48 Over 50 
30 nnd.· 39 nod 

under 39 under 44 44 hours and tiD· 48 hours and un- 50 hours 
and o.n- 52 hours 

hours bour.J 
der 48 dcr 50 dcr 52 
hours hours hours 

O\·cr 52 
and tiD· M hours 
der 54 

Over 64 48 hours 
hours nod over 

hours 

Total........... 1, 521 132 no 140 49 183 611 .51 3.5 45 s 30 108 24 007 
Median earnings...... $ta 95 $4. c~ $8. 75 $11.55 $13.55 $11.55 Sl7. 00 $11.90 su. ii.5 $16. 45 (1) $11. G5 $12.45 $14.35 $16. 15 l--~~.-~-~~.~~------~--~--~---l-_-__ ~ __ = __ ~ __ ~_~ __ ~ __ = __ ~ __ ~ __ -~----~--~--~--~-~~--~-_= __ = __ ~ __ -l-_-__ ~ __ = __ ~ __ ~_,~ __ ~ __ = __ = __ ~ __ -l-_-__ ~ __ ~ __ ~ __ ~_l-__ -__ ~ __ ~ __ -_-_l·_-__ = __ =_= __ = __ ·l-__ -__ =_-__ -__ -_l_-__ =_= __ -__ = __ 1f_-__ -__ ~ __ -_-__ 
Uncler $1 ..•.••••••••• 
St !lnd under $2 ...... . 
$2 und under $3 ..... .. 
$3 1\llt.l unJcr $4 ...... . 
$4 nnd under $5 ..... .. 
$5 tm•J under $0 ...... . 
$6 uud uudcr $7 ...... . 
$7 .md uudcr $8 ..... .. 
ts and uudcr $V ••••••• 
$!land under $10 ...... 
SlO nnd undN Sll..~--
$11 and uuder $12 .... . 

II:.! nnd uuder $13 .... . 
13 nml under $14 ..••• 

$1·1 :..~tnJ tmdcr $15 ..... 
$!f> nnd under $HL. ••• 
~Hiuud under $17 ••••• 
Sli uud under SIS ..•.. 
$IS mul undur $19 .•••• 
$HI und under $20 ... .. 
$20 IUH.I uudt'r $21. ... . 
$21 uud uod('r $'!'.?.. ••• 
$22 and under $23 ••••• 
$1:J nnd UlHII:'r .$24 .... . 
$2~ lllld uuJcr $25 .... . 
$:![. nwl under $30 .... . 

~t ~~ --------2- :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::::::::::::: :::::::::: :::::::::::::::::::: :::::::::: 
13 13 22 21 --------i- ----······ ····------ ---------- ---------- ---------- --------·- ---------- ---------- ---------- ---------- ---------- --------·-
26 19 6 -----·--i- -------------------- ---------- ---------- ---------· ---------- ---------- ---------- ---------- ---------· --------·-
42 11 1.a. 8 -----·---------·-·a·--------------------------------------------------·----------------------------- ----------
34 a 12 8 -----·-·r 5 ---------- --------·- ------··r ------··r :::::::::: -----·-·r --------r :::::::::: ---------4 
89 10 '1:1 8 4 11 --------r --------6- 2 1 __________ 2 n __________ 23 

79 5 10 10 2 19 8 4 7 1 2 16 33 u9 4 13 10 4 38 14 " 2 1 -----·-·r 6 lti ------··r 5o 
90 1 9 12 3 18 12 13 10 3 1 6 2 47 
98 ---------- 6 23 4 10 21 2 ---------- 1 ---------- 6 19 ------··s- 55 

116 8 13 10 35 36 3 1 2 ---------- 1 11 2 55 
100 ---------- s 15 8 4 56 9 1 ---------- ---------- 1 4 9 70 
II8 •••••••••• 1 18 6 7 58 1 8 16 1 1 6 8 87 
138 •••••••••• •••••••••• G 3 10 109 S •••••••• 

2
•• 1 •••••••••• •••••••••• 6 1 119 

134 .......... •••••••••• 4 1 12 98 S G ..•••••••• 2 6 •••••••••. 117 
89 1 2 3 4 68 --------,-- 1 4 ---------- ---------- 6 --------,-- 79 
~ 2 ---------- ---------- ---------- 61 1 1 ---------- ---------- ---------- 66 

19 :::::::::: :::::::::: --------~- :::::::::: --------~- i: -------·2· ~ ------··r :::::::::: :::::::::: ~ --------~- ~ 
~~ :::::::::: :::::::::: ------··r :::::::::: :::::::::: 1g __________ --------~- --·---~·r =::::::::: --------~- ~ :::::::::: 1~ 
~ ---------- ·------·-- ------·--- ---------- ---------- . 1 ---------· ---------- -·-------- ---------- 1 1 ---------- 3 

---------· ---------- ---------- ---------- ---------- --~------- --·-·----- ---------- -------··· -------··· -------·-- 2 ---------- 2 



B. WOMEN WIIOSE TIME WORKED WAS REPORTED IN DAYS 

Number of~·omcn earning each specified amount who worked on-

Week's eaminas Numberl---------------------.,------.------~------.-------.------~-----.-------.------,------,,-----~-----­
ofwomen 
reported I day 1~ days 2dayi 2~ days 3days 3H deys 4 days 4~days li days 5Y.i days 6days 6Y.; days 7 days 5days 

and over 

1,410 'J'otal........... .,_1,1162
10 

17 5 23 6 23 13 48 17 99 60 1,227 2 13 
Medlnh enrnlngs •••••• I-.:··=•"":.;:~I-_..:12.=.:6S::..I--'(.:'l __ I--~13=·.:":..1--=('):___I-_$.1.=.:80::..I--'(.:_'l __ 1 _ _:$8._:3:..5.1----'-$8.'-'-00'-I---'I'-10--0:..5_1 _ _.:.$1:..0_. 7'-0-1-_$:..1.:'·-"'--f-.:('.:.l_,l--_.:.('.:.) -·II-----
Undcr$1............... 4 

$12. "' 

Stl\nd under $2....... 6 

t uud umt~r $3........ IS 
1\nd under s.t........ 16 
nnd under $5....... 10 

$fo lllld under $6....... 22 
$6nnd under $7....... 84 

~
llnd und<.'r $8....... fl2 
und under $9......... 00 
and U!HIPr $10........ 18-4 

i
to and under $11..... ~7 
111\n,J under $12..... 102 
12 l\n1i under $13..... H2 
t:ll\t\1..1 under $14..... till 

$1-t nnd under $15..... 6S 
$1~ nm.l under $16..... 100 
$1tlnn•l UIUit'r St7...... M 
$17 tmd under $18..... 60 
$1~ 1\U<l \llld\'r $HJ..... 98 
11\liiUtl under m..... 8 
$21) uud mu.lcr $21..... 79 
$'.!1 tUHlunller $'..!'.!..... ti 
tl'J und llndar m..... 10 
$:!,\ und under S!!l..... 7 
t2·1tmd mull'r $'.!~----- 1 

4 1 ....... T ::::::::~: :::::::::: :::::::::: :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
1 1 10 ~-~~~--·:r :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::::::::::::: 

······-~-- ---------- ; ............ 2. ; --------6- --------2- ---~~~-~-- ~ ---------- ----~~~~-- --~~~~---- -----~----
:::::::::: :::::::::: 1 __________ s 2 16 ----·-··r ~ :::::::::: -----~-~~- :::::::::::::::::::: 
--------·· ---------- 4 ---~------ 1 4 4 1 13 2 23 ---------~ -------~-~ 
:::::::::: :::::::::: ------··r :::::::::: ~ -·-------- 6 ~ 1~ 1~ 1~ :::::::::: ------··r 
---------- ---------- ---------- -~-------- ---------- --------i- --------~- --------i- 1: 1~ 1;: ---~-~--i- ~ 
:::::::::::::::::::: :::::::::: :::::::::: -----~--i" :::::::::: 3 ---------- 7 6 126 -----~---- --~-------
---------- ---------- ---------- ---------- 1 ---------- 8 2 4 8 52 ----- ---- ----------
·-·------- ---------- ---------- ---------- ---------- ---------- 2 ---------- 1 1 54 ~ 1 4 
---------- ---------· ---···-··· ···-······ 1 ---···---- ---------- 1 6 2 100 ---------- ----------
--~------· ---------- ·--------- ---------- ------·--· ------·-·· 2 ·--------- 2 6 45 ---------- ---------· 
---------- ---------- ··-------- ---------- 1 -------------------- ____ .. _____ 1 --------~-- 48 ~--------- ----------
--------·· ---------· -------------------- .............. ---------- 1 ---~------ ·--------- 90 --------------------
:::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ----·---2- :::::::::: -------·:r :::::::::: 
---------- ---------- ··-··----- ---------- -------·-- ---------- ---------- ---------- 1 ---------· 

8 ---------- ----------
76 ---------- ----------
6 ---------- ----------

19 --------------------
7 ---------- ----------

tY• nml Un•ler $30..... 6f 
l')ll tuul lllldl•r $:lS.. ••• 2S ............................................. ··~ ........................... -······-~ ......................... .. 
$3[1 mul uodl•r $1.0..... 6 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: ·····---i- ::::::::::········a·:::::::::: 1 ---------- ----------
60 -~-------- ----------
25 -------··· ----------

5 ------~--- ---~------
2 ---------- --·-·-----

$lO u.mt 0\"or.......... 3 ····--·-·· ···----··· ·-········ ............ ····-···-- ------·--· --·--~---- ---------- ---------- ·-----------···--··· ·······--- ···-·-··-- -··-----·- --·-·-·--- ---------- -·-----·-- ---------- ---------- ----------
1 Not computed, ow lor to smlill number 1Dvolved. 

--------~-

--------~-----------·--------i 
3 
5 
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Number 
Week's earnings or 

women 
reportod Und('r 

30 hours 

Total ...•.••.••. 406 62 
Median earnings .••••• $11.65 $5.10 

TABLE IV.-Wcek's earnings and time worked, all industries-1923 

'A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS 

Numbe-r of women earninc each spcciOed amount who worked-

Onr44 Over 48 0t"er 50 Ol'"er 52 30 and 39 and 
und('r 39 under H 44 hours and un- 48 hours and un- so bows and un- 52 hours and un-

der 48 der 50 der 52 der M ho'"" hours hours horns hours hours 

42 102 31 .. 36 23 7 19 12 12 
$8.70 $11.10 $11.90 $13.00 $15.85 $10. 2.1 Q) $11.35 (') (0) 

M hours OverM 48 hours 
bOlUS and O\"er 

70 26 206 
$12.50 $13.20 $12..65 

Under $1............. 1 1 ••••••••••••••.••.•• --------·· •••..••.••.••••...••.•••.••••. -------------------------------------------------- -------··· -----·----
$1 and unrler $2....... 4 4 ••••••••••••••••••••••••••••.••••••••••.•••••.••••.•••••••••••••••••••.••••.•••• ---------- --------·· ---------- --------·· ----------

~ :~~ ~~~~~ ~L::::: ~~ ~ -----·-·a·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~:::::::::~===~~:::: :::::::::: 
~ ~~~ ~~~~~ ~::::::: 1~ : -------:r ------··r ---------- ---------- ····------ ---------- -·-------- ---------- -------------------- ·--------- ---------- ----------
$6 o.nd under $7....... 17 6 7 3 ::::::::

1
:: ·-------i- :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: :::::::::: 

$7nnrl under $8....... 20 2 4 10 •••••••••. ---------- 1 •••••••• 
2 
•••••••.•• 

2
.• 1 1 --------,------------ 3 

$8 nnd under $9....... 38 5 7 7 1 2 ---------- 7 1 ---------- ---------- 16 
$9nnd under $10...... 45 3 3 10 2 5 1 3 ---------- 2 1 2 13 ---·------ 22 
$10 nnd und£>r $11..... 43 5 19 1 2 -------·-- 2 •••••••.•• 3 ---------- ---------- 3 8 16 
$11 and under $12..... 69 1 li 13 12 18 •••••••••• 2 1 7 6 2 3 •••••••• 

4
•• 20 

$12 nnd tltld<'r $13..... 6.'i 4 12 6 4 1 2 2 4 2 1 23 39 
$13 nnd under SIL... 38 .••••••••• •••••••••• 6 4 3 4 2 1 ---------- 2 2 9 6 25 
SH nnd under $1.:L... 29 • • 3 1 16 2 1 ----··-·-- ---------· -------·-· --------·· 3 3 9 
$1.'; nnrl under $16..... 34 ~~ .::::.:: ········2· 1 -------··· 8 12 ------·--· 1 1 ---------- 2 6 1 m 
$16 and undl'r $17..... 15 •••••••••• •••••••••• 3 1 3 2 1 ----·----- -------------------- --·------- 2 3 8 
$17 nnd und<'r $18..... 14 --··------ --··------ 3 •••••••••• 2 8 ---------- ---------- ·--------- ---------- 1 ---------- ---------- 9 
$18 nnd und('r $10..... 3 ---------- ------·--- ···--·---- ----··---- ------·--- l 1 ---------- •••••••••• ---------- ---------- 1 ----···--- 3 
$19 nnd und<'t $20..... Q 1 ---------- 6 ·--------- ---·------ 1 --------·- ---------- ---------- ---------- ··-------- ------·--· 1 2 
S20 o.nd under S2L.... 8 .•••••••••••••••.••• -----····· ---------- .•••••••.. 3 1 ---------- ••••••..•• ------···· 1 2 1 8 
$21 nnd under $22..... 4 ••.••••••• ·-------·· 4 ---------- .••••••••• ---------- ••••••••.•••••.••••. ---------- --------·· ---------- ---------- •••••••••• ----------
$22and undor$23..... I •••••••••• ---------· •••.••••••..•••••••••••••••••• --------------------------------------------------.......... 1 ---------· 1 

m m ~lg ~=~~~~ ::::::::~: ~~~~~~~~~~ ~::~~~:~:~ ::::::::;: ::::::::~: ~~~~::~~~~ ========;= ~~~~~~~~~~ ~~~~~~~~~~ =~:::::::: ~~:~~~:~~~ =:~~~~:::~ =~~~:~~~~~ ~~~~~~~~~~ =========i 



B. WOMEN WHOSE TIME WORKED WAS REP.ORTED IN D ..... YS 

Number or women earning each specified amount who worked on-
el .... Week's earnings 

Numbert ______ _,------,------,,------,------,------,,------,------,------,,------,------,.------ofwomen1· 

··-~ ..... ! ... S! 
- 1 day 

~ --------------------------11------1-------~--__c1 
-+ Total............................... 1,364 30 1,087 

l ~:::~:~'-n_c:_-_-_ ~~~~~~~ ~~~~~~~~~~~~~~~~~l--'1_12.--"1:-1. __ .:.$2.=-4-:c:+_-_-_-' __ "_-__ -_-_l ---------- ---------- ---------- ---------- ---------- ---------- ---------- ---------- ---~~~~:-
$1 nnd und~r S2 .• ----····-------·-···-···-· 10 9 ---------- 1 -------------------- ---------- ---------- ---------- ---------- ---------- ----------

reported 2)2 days 3days 3Ji' days 4days 5%days 

I 17 5 33 12 26 13 85 55 
(1) $1.10 (1) $5.85 (I) $8.35 $8.25 $9.00 $10. 60 

6days 

~ ~~~ ~~:~ ~~=::~::::::::::::::::::::::: l~ 1g --------~- ~ --------4- --------r :::::::::::::::::::::::::::::::::::::::::::::::::: :::::::::: 
$4 and und~rSS.------------------------- 12 ---------- ----·----- 6 ---------- 6 
$.'i u.nd under !6.--------------------------- 32 ---------- ---------- 1 ---------- 11 

-------u- --------5- --------i- --------i- :::::::::~ --------i-
$6nndund~rS7.----------------------·--· 22 -------------------- 2 1 S ---------- 5 2 5 ---------- 2 
$7 and under $8 .• ·-··---------------·-··--- 40 -------··· ---------- ---------- ---------- 1 ---------- 2 3 12 4 18 
$8 and und~r $9.---···-·-····-----~-------- 98 
$9 and und11r $10 .•••••••.•••••• ------------ 1M 

3 2 19 15 59 
1 3 6 14 135 ::::::=::: :::::::::: ~::::::::: :::::::::: --------6- :::::::::: 

SIO nnd und~r $11 •••.•• -------------------- liO 
Sll n.nd under$12 .• ------------------------ m 
$12and under $13.......................... H2 
$13 nnd under $1L........................ :;s 
$14 and nnder $.15.......................... 30 
SIS and under $16.......................... 101 

··-------- ---------- ---------- -------------------- ---------- 2 1 14 3 150 
---------- -------------------- ---------- 1 ---------- 2 ----··-·-- 1 5 70 
·--------- ---------- ---------- ---------· 2 -------------------- 1 12 2 125 
·--------- ---------- ---------- ---------- ---------- ---------- -------------------- 1 ---------- 57 

2 I 27 
7 I 92 ~=~::::::: :::::::::: :~:::::::: :::::::::: :::::::::: :::::::::: --------i- :::::::::: 

$16 n.nd under $17 .... ······--······-···-··· 2-1. 
$17 1\Ild under $18.......................... 41 ---------- ---------- ··-------- ---------- ---------- ---------- ---------- ---------- ---------- 1 23 

-·-------- ---------- ---------- ···------- ---------- ---------- ---------- -------------------- 1 40 
$15 n.nd under $19 •••••••..•••• ·----·.. ••• • • 63 
$19 and under $20.......................... 17 
$'20 and under $'ll.......................... 69 
$21 n.n(l under $2'l.......................... 6 
S<!'! n.nd under tl:.L .•.•••••..••••••••••..•. 22 
$23 and under $21.......................... 12 
$:!4. n.nd under $25.......................... 3 
$2!1 n.nd under $30.......................... 70 

···--·---- ---------- ··-------- ---------- ---------- ---------- 1 --------·- 1 1 60 
····------ ---------- ··-------- ---------- -------·-- ---------- 1 -------------------- ---------- 16 
......•... ---------- ····------ ·--------- ·--------- ---------- ---------- ---------- 3 2 64. 
---------- ····-----· -------·-· ---------- ··---·--·· ---------- ---------- --·------- ---------- l 5 
····------ ---------- ·······-·· .•••••.•.. ---------- ····------ --------·- ---------- ---------- 2 20 
---------- ······••·· ····------ ·--------- 1 ····------ ---------- ---------- ---------- 1 10 
---------- ••••·••••· ---------· ··-------- ---·-····· ---------- 1 ---------- ---------- ---------- 2 
••..•••••• ---------- ··-·····-- ····------ ··-----··· ---------· 1 ---------- 1 ---------- 68 

$30 n.nd under $35.......................... 32 .••••••••• ---------- ··-------- ··-------- ---------- ---------- 1 ---------- ---------- ---------- 31 
$35 and under $40.......................... 8 
$lO Bnd 0\'Cr............................... 5 

8 • :::::::::: :::::::::: :::::::::::::::::::: :::::::::+:::::::: :::::::::::::::::::::::::::::: ------··;· 
I Not computed, owing to small number involvod. 

5days 
and over 

1.227 
$12.55 

--------------------------------------------------
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TABLE V.-Earnt'ngs of u·omcn who u:orked the firm's scheduled week, by indw:~try-192.'t 

Number of women earnina: each specifl:ed amount who worked the firm's scheduled days or hours In-

The manufacture or-

Allin- Ment, General 5-lO.and- Laun· Tele-
merean- 25-{'('nt phonf' tlX· dustries Olnss poultr]o, Other Printing Shirts Miscel- tile stores dries ch~uecs 

and RlUSS und food nnd f;!Ub- aud luncous producu do!ry products lisluug O'\'crolls 
products 

ldedla;0:rQ·i~ii.: ::: :::::::::::::: :::::::: :::::::::::: :::::: :::j-~~::~5,:001::_oo=-J-___:&::I_::<-_:~:o ·f-___:<_:' >_'_'-f-~$1:_:1:_. fu:'+_<:_'l:__
8
_
1 
__ .:_<':_l _• -f--$:.:1::2_:1\'"~o-j-_::i ':.:g;_'g,:_:'+-.:."':..'.:.~:..j.-S:CI_2~-~-j--$'-I_o'-~-· 

t; ~~a~~~:~~::::::::::::::::::::::::::::::::::::::::::::::::: ~ ---------- ---------- -·-··----- ---------- ---------- 1 
~ lUtd umler so 77 :::::::::: :::::::::: ·-------6- ------··r :::::::::: m 

•rf~~~~~~~~~$iti~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ m --- ---·r ---------- ~: ========~= :::::::::: ~! 
1

12 nnd under 513............................................... 165 
0
4i --------7

1
"" 

3
2 ........ i. --------,-- ~= 

13 aud under $14.................. ............................. 103 
I{ a.nd umler 816............................................... 120 12 1 8 ---------- ---------- 3 

d~ ~~1 ~;:j~~ ',$!!:::::::::::::::::::::::::::::::::.=::::::::::::: fi~ ----~·-·a· ~ : :::::::::: :::::::~f= 1g 
~-------~- -~-------- --------2- 1 li 

~~ :ma m:j~~-L~::~:::::::::::::::::::::::::::::~:::::::::::::: :~~ ========i= :::::::::: -~------r ------~-2- ========== ========== 
$21 and lUlllcr !22............................................... ~I ---------- ---------- :J ---------- .......... 1 
fi'l nnd Ullller $ro............................................... 30 .......... ···--···-- --·····--- .......... .......... 2 
$Zi and under $'.!4 .......... ~----------------------~-------·----- 10 ---------- --------·· --·------- ---------- I ----------
$2~ nnd under s:!S............................................... 2 
$25 and undor $30............................................... &4 
$30 nud unJ~r $35............................................... 2li 

::~:::::;: :::::::::: :::::::::: :::::::::: --------2- ·-----··r 
$35 uud under $-10 ......... ----- .... ... . . .. .... • . ..• . .... . . .. . .•• 5 
$-10 and over ......... __ ......................................... 2 

l Not comput~4. owina: to small number involved. 

--------r -------i9- --------2- ::=::::::: 
• "' 2 7 75 'il 

29 83 w 
i p 55 

35 11 'i2 
12 a 2\'1 
7 6 30 

7i 1 26 
10 1 00 

~ --------2- lg 
6 ---------- 1 

00 6 

' lG :::::::::: --------2-

--------·i 
11 ,. 
21 
34 
59 
(iO 

llO 
00 .. 
Gl 
47 

" 10 
7 
I 

M 
24 

---··----- ---------- 2 
.......... ··••······ 1 
---------- 7 ----------
---------- 1 ----------

5 ---------- ---------- ---------· 
2 ....•••.•••.••••.••• ·········-

<0 
0 



Amount • 

TABLE VI.-Weekly rates and actual week's earnings, by induatry-19!24 

Number or women ror whom amount specified was weekly rate and number for whom it was actual week's earnings in-

The manufacture ot-
Alllndustrtosl-c:O-:-I..,--.n-d-;-~,-,-.,.-,-.-po-uJ-.0----,--p-,-:-,n-t-in_g_-r----,------

glBSS try, nnd dl\lry Other food •md Shirts and Mlscel· 
products producta products publishing overalls lnneous 

General 
mercantile 

&-10-and-2&­
cent stores Laundries Telephone 

exchanges 

~' ~ C S e' S o' • ~· S F' S ~· S ~· S ~· ~ ~ ° F' 
6;; ~ e = e :a e - f - E - f f . .. a f -

~ r'i ~ ~ § ""' ~ ~ ""' ;: ~ ""' ~"' ,... $"' ;.. 
2 "' ~ .., ""' IG ro "" ; ~ ,.., ! a ~_g .:.I :i-1 ~ ~ ~ R :;;j ~ Q :;;i :: ~ :; .!" ~ :ii 1: ~ 3( ~.E - ~ Q j;j ,.....$ - 1.:.5 

~ s 8- • 8- $ $- 8 $- $ 1- $ 8- $ • ii ~- ii $ '$ $ 
~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ----1--------------r------------f-- --,------------1----

TotnL .~ 2. 977 2. un 122 122 132 13!1 126 126 14 14 25 2.'i 210 210 629 029 340 340 612 612 767 767 
Medhm ....... $13.00 $13 05 $18.00$11.00$12.80 $11.&1 $1QOO $9.&6 (l) (1) $15.05 $14.50$12.20 $9.00 $17.75 $17.30 $9.00 $9.4.~ 12.10 $11.70 $16.90 $16.50 

------ . r---·-1-----r-----1--1--
t~~~~:; ~-:: .::::~: ~ ::::::: i ::::::: I~ ::::::: ! ::::::: :::::i: :::::::\:::::~: :::::~: ·; ~ :i 'i ----··· i 
~: ~mj~~ ~~:: ~~ ~~ ··--·s· ! ······- -----~- ···-~r ~i ··---~- =====i= =====i=l=====i= ~i ~ ···~-r 1! ·-··:- : ---~-r ~ ·-·-·r ~ 
$9, UIHh•r $10.. 313 2.\5 3 10 ·····r 11 :J0 13 2 2 .•••••• ••••••• tl 2S 20 14 100 &} 117 82 ·····2· : 
$10, undl•r Sll. 353 81-1 S'J 16 8 19 26 17 25 23 36 39 113 87 97 94 16 19 
$11, Ull\.lt!t $12. 13\1 1'18 1:.1 10 ·-~···· Zi 6 5 :~::::: ·····i· ·--~~~- -~-·-s· -~ l4 u t5 12 u 741 ij,l 22 w 
$12, utu.ll't $13. ~ 262 II 9 70 29 18 12 1 ••••••. 3 I • "'79~ 13 55 49 19 12 Ill 101 29 36 
$1:l,UUdl•t$1-l. 163 )53 ~ 4 22 14 9 3 1 2 8 3 8 S 25 25 3 3 53 4-C 36 47 
$1-1. undt•r $15. :?00 In 39 17 17 4 14 12 -~-···· I 2 3 6 4 5 9 6 5 41 39 71 83 
$1!•, undl't $16. ~ 239 3 16 G 2 6 & 1 -·-··~~ 8 7 3 3 92 87 2 1 37 34 82 8-l 
SH>.undt•t $1i. Z.ti I~ 8 6 4 3 3 1 -~·-··· 2 I 19 5 20 31 I 1 27 2-1 142 123 
Sii, Ulldl't SIS. 100 1158 4 8 ••••.•• ···~··· S 2 ••••••• -~·-··- 1 1 I 1 ~~ 42 ••••••• ·~~---- 6 6 124 lf.8 
SIS, undl't $11). :m~ 19-l l 4 •••••.•••••••• ~--··-- ~-~···· 2 4 2 2 5 4 103 86 2 2 22 19 82 73 
$1\i, under $'.!0. S5 73 ••••••• 1 1 1 I I ••••••• ···~--· ---~-·· -~-··~· ••••••• ···~··· 'i 7 •••.• 

1 
•. ··-~·,·· 2 I 74 62 

$:..'0, undt-r t.!l. U.l 133 1 1 ··~~--- •••••.. 2 1 4 2 ·---··- •.....• ···~·-· ·-·--·- .. 76 71 7 8 :.0 49 
$'.!1, utult•r SZ!. :1-1 210 •••••••••.••••••• ~--- -~·-··· ••••••. --~···- ·····~- ••••.•• ·-·~··· ·····~- ···~-~~ ·-·-~-· 1 6 23 15 
sz.!. undt!r t.!l. s1 :w t8 20 ::::::::::::::·--·~a- ·····s· to n 
$23. undl'r t1-1. n to :::::::::::::: ·~-··r ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: s 1 ···~--- ---···· ...•••• ~----~- 2 a 
$::4, Ull\.ll't $~-'i. 1 -1 1 ···-~~· •.••••...••••• -·~··-• 1 3 
$:!.~. undt•r $30. etl IW ::::::: :::::::

1
:::::::::::::: ::::::: ::::::: ::::::: ::::::: :::::::::::::: ~-~--i" ·-···r ··~·57· M ·-~---· ••••••• 8 8 ~~---·· ------

$30, Uthh•r $3..~. 25 26 •••. • • ,. ••• . • . • •• •• ••••• • . •• ••• •••• • ••• ~~ 2-1 25 •••••.• -····~- 1 1 ....... -·-··~-

~~; ::,':~l~\~r~. ~ r :::~~~: :::::::~:::::::1:::::::1::::::: ::::::: ::::::: ::::::: :::::::!::::::: :::::::1::::::: ~ ~ ::::::: ::::::: ::::::: ::::::: ::::::: ::::::: 
l Nut l'-lWPIIll~l. 0\\ lug to Slllull number IU\·oiV('t!. 



TABLE VII.-Weekly rates and actual week's earnings, by industry-1928 

Number or women lor whom amount specified was weekly rate and number for whom it was actual week's earnings in-

Amount 

The manu!octUUl of-

All Industries 1------.------;------.------;-------,------1 General m~r-
Oiass and glass Meat, po1;1ltry, Other food Printing and Shirts nnd cantile 

products and da1ry products publishing ove.ralls Miscellaneous 
products 

5-to-and-25-
cent stores Laundries 

Week- W('Gk's Week- Week's W('('k- We<>k's Week- Week's Week- W~k's "y('(lk- Wee-k's Week- Wf('k's Week- Week's Week- Week's Week- Week's 
ly rate r;g~- ly mto j·~:s· ly rule ~r:· ly rate rnr:· ly rate r~~- ly rate ,~- ly rate ,~~~- ly rate rn~· ly rate r;:s· ~y rote ~~rg~-

---T-o-.. -,-_-__ -_-__ -_-_'l-,-_-!13-0 \1· P30 -----;---;-~~~ ~--;; --,-. --,.---; --Z1---;---;---;;---;; ~ ---;-~----; 
Median ••• ---------~ $12.1~ $14.00 $13.25 Sl2.7,r, ~~~~-(-')-~ $15.25 $10.~~ $18.00 _$17.60 $9.80 ~ $12.25 ~ 
Under 54----··-··------··- 61 5 7 6 ···---- ··--·-·· ·-----· ··------ ----·-· 5 8 ------- 17 13 
$t and under $.'i.... ...•.•• 23 2 4 2 ------- ····---- ------· -------- ••••••• 3 2 3 7 $.~ ant1 under $6 •••• --····- 44 1 3 4 1 ------· -------- ------· 1 3 20 ll r, :~g~~=~ t;:::: ""20' ~ ~ ~ lg ............. j. ::::::: ::::::::::::::: ~ I ~ ""jo· .: ~~ 
$8 and under $9.... 113 134 4 6 13 15 20 11 11 11 69 66 21 ${land under $10... 216 205 3 1 5 19 21 --·--a· ---·-·r ::::::: -------- 1 11 9 10 97 86 --··sr 70 
$10 nnd under $ll.. 286 228 7 ·····9· Z'l 49 22 ------· -------· ------- •..••••• IS 7 33 41 88 56 89 73 
$11 and under $12.. 109 148 16 6 36 2 11 I 3 10 10 22 15 58 67 
$12 and under $13.. 310 226 12 ···-s..~· 33 'IT IS ------· ·------- -----s- ······s- ·13 7 49 48 22 22 109 81 
$13 and under $H.. 162 105 ····27· 13 32 11 9 7 ---··r ------i- 3 3 --------------- 24 23 3 3 53 41 
$14 nnd under $15.. 93 70 33 13 12 4 5 5 ------- ••..•••. 3 3 •.••••• 2 6 14 6 6 28 23 
$Hi and under $16.. 161 149 --·--,-· 10 6 5 5 6 ·------ -------· 11 11 1 1 00 81 3 2 36 33 
S16 and under $1i.. 59 41 2 1 1 6 4 1 2 3 3 8 1 16 16 ------- -------- 17 12 
$17 nnd under $18.. 60 M 4 8 1 2 -----·-· ------- ------·- ------- -------- ••.••.• 1 49 41 --·---· -------- 5 5 
$18 and under $19.. 99 75 1 1 ••• 1 ··------ 2 1 1 1 ------- -------- 70 54 2 -------- 22 18 
$10 nnd under $20.. n t9 1 ··r :::::::: 1 1 ------- -------· -----·· -----··· ------- -------- 7 15 ------- -------- 2 2 
$20 nnd under $21.. 01 83 1 1 ------- -------- 3 2 4 4 1 1. ------· -------- 75 69 1 6 5 
$21nnd under $22.. 4 8 •••.•.• ··--·--· ---·--· -------· ------- ----··-· ------- •••••••.••••... -------- --·-·-· -------- 4 8 
$Z2 o.nd under $23.. 21 22 ••••••.••••••••.•••••• -------· ----·-· ·------- ----·-· -------· ------· -------- -----·· -------- 19 19 
$23 nnd undor $24.. 11 0 ------- ··--·-·- ------- ·----~-- ------- -------- ------- -------- -----·- -------- ------- -------- 10 8 
$24 nnd under $2S.. 3 1 ------- -----·-· ••••••• -------- ------- -------- ------- •..••••. ------- -------- ------- ··--·--- 2 1 $2.~ nnd under $30.. 60 68 62 61 ~ :~~ ~~:~ ~g:: ~ ~ ::::::: ::::::::::::::::::::::: ·----i- -------- -----i- -----·r ::::::: ::::::::::::::: :::::::: ~~ ~5 
$40 and over........ 4 5 ::::::: ::::::::::::::: :::::::: ::::::: :::::::: ::::::: :::::::: ::::::: :::::::: ::::::: :::::::: .4 5 ::::::::::::::: ::::::: :::::::: 

------- ------i- -----2- -------2 
------- -------- .1 1 

1 -------- ------- --------
------- -------- 7 7 
------· -------- 1 1 

I Not computed, owing to smnll number involved. 



TABLE VIII.-Week's earnings, by weekly rate, all manufacturing industries-1924 

Number or women with specified weekly rnte whose actual earnings were-

NumbN ~IMiMr----~---,----,----,----~--~---,----,----,----~--~--~~--~---,----,----,----~---
of earn· 

women 1 reported ngs 
u $5 16 $1 16 $9 $10 $11 $12 $13 II< $15 $16 $17 $18 $19 $20 Under and and and and and and and and and and and and and and and and and u under under under under under under under under under under under under under under under under 
$5 $6 $7 $8 $9 $10 $11 $12 $13 $14 $15 $16 $17 $18 $19 $20 over 

Weekly rate 

1----------------------------- -------
Total •••••••••••••• 629 " 20 28 26 68 64 756264344133I3I214 3 s 

Under $4 ••••••••••••••••• 3 (') 
l--::-l--c::--l--+--1---l---l---1---1------------------------

3 ------- -------
1 ••..••• I $6 nnd under $7 •••••••••• 2 (') 

$7 and under $8 •••••••••• 3 (') I --·---- ••••••• :::::::: 2 
$8 and under $9 •••••••••• 34 $i.OO 3 3 4 6--,- 15 I 
$9 and under $10 ••••••••• 71 .... 7 3 4 6 IO --13- 28 3 
$10 and under $11 •••••••• 91 6.90 17 5 5 3 3 14~ 26 
$11 and under $12 •••••••• 20 10. iO 1 ------- ------- 1 2 1 --7- 6 2 
$1:.! nnd under $13 •••••••• 182 10.70 13 5 4 8 7 21 9 33 -u- 37 3 
$13 nnd undt'r $14 •••••••• •• 12.40 2 1 ·-·---· 2 2 11 --w- 18 
$14 and under $Hi •••••••• 78 14.35 1 3 1 ------- 1 2 2 10 --7- 33 16 ··----- 1 
$UI nnd under $16 •••••••• 26 15. HI ....... ....... ....... ..•.... ....... ....... ....... I I 3 3 --3- 15 ........•..... 
$1ft and under $17 •••••••• 38 1~00 1 ------- 1 .....•. 3 2 1 2 5 1 --1 12 7 
$17 and under $18 •••••••• • (') ----··· ---···· --·---- ------- -·-···- ··----- ------- ------- ----·-· -----·· -·-···· 1 ------- :=:-.: 4 4 
$1~ IUld under $19 •••••••• 10 (') 
$10 and under $20 •••••••• 2 (') 
$20 and over .••••••••••••• • (') ::::::::::::::::::::::::::::::::::: ::::::r:::;: :::::::::::::::::::::::::::: :::::::::::::: :::::;: ::::::: -----~- -----~-~ 

I_Not computed, owing to small number lD.volved., 



TABLE IX.-Week's earnings, by weekly rate, • ndries-192.$. 

Number or women with spec!Ocd weekly rate whose actual earnings were-

Num· 
ber of '-led ian 

Weekly rute women earn· $1 $5 $6 $7 $8 $9 $10 $11 $12 $13 $1< $15 $10 $17 $18 $19 $20 $25 

'"" lugs Under and :tnd an :I and nnd and and and and nud nod and and and and nnd nnd and 

wrtcd $1 under under under under under under under under under under under under under under uudl'r under under over 

$5 $6 $7 $8 $\l $10 $11 $12 $13 $1< $15 $16 $17 $18 $19 $20 $25 

-----1-----------------------------------------
11 2 4 21 23 23 82 94 64 101 44 39 34 24 6 19 1 li ____! 

--1---i--·1--i--1--1---1--l--_:_:_----f------------
2 

·------ ------- ------- ------· -------------- ------- ------- ------- ------- ------- ------- ------- ------- __ 6_ 
-------------- --------------------- ------- ------- ------- ------- ------- ------- ------- 1 -------~ ------- 1 
••••••• ------- ------- -----·· ------- ------- -------------- ------· ------· ------- ------- ------· 1 ------- ------- __ 1 •••••• : 
------- -------------- ------· ------- ------- -------------- ------- -------------- ------· ------- ------- ------- ------- -------~ 
·------ ------- ------- -------------- -------------- ------- ------- ------- -------------- -------~------- ------- ------- ------- ------- _9 

TotaL •••••.. 612 

Under $8 •••••..•••• 2 (') 

$Sand under~--··· ' (') 

$\1 and under $10 .••• 117 $9.20 
$10 and undu Ill... 97 10.40 
$11 and under $1~--- 74 11.20 
$12 and under Sl3 .•• Ill 12.45 
$1::1 and under $1-L. 63 13.30 
Sl.f. lllld under $1L. 41 14.45 

$If• and under $16 ..• 37 18.40 
SHI and under SIL. 27 l&U 
Sli and under $18 ..• 6 ~) 
$18 ami umlcr SHL. 22 18.45 
SIH ~~ond under $20 •.• 2 ~) 
$::.'11 nod under $25 ..• 10 ~) 

$2S and ov..-r •••••••• 9 ~) 

••••••• ------- ------- 4 
4 1 .••...• IS 12 --15- 72 
s 2 3 3 6 --3- 75 2 

3 I- ------- 4 2 4 --"i3 46 1 
1 ------- ------- ------- 2 3 4 --7- 92 ------- ------- 2 

1 ·------ 1 ------- ------- ------- 2 7 --3- 38 ------- ------- 1 I 3 -- 87 •••••••.•••••• 
I 3 --~- 31 -------
2 2 1 :::::: __ 2_1 

------- -------------- ------- ------- ------- ------- -------
------- -------------- ---···· ------- ------· ------- ····--· 

1 -------------- -------------- ------- ------· 

I Not computed, owicg to small number Involved. 



TABLE X.-Weekly rate and scheduled weekly hours, all induslries-1924 

Number of women receiving each specified rate whose scheduled weekly hours were-
Number 

Weekly rate ol I women 36 and Over 44. Over 48 Over 50 Over 52 
reported under .. ond 48 ond 60 ond 52 and 54 OverM .. under 48 under 50 under 52 under 54 

Totnl .•• --------------------------------------- 2,971 I< 2 34 1, 015 167 'l!1 347 18 1M 1,182 ]] 

Median rote •••••• ·······----------------------·----- Sta.oo (') (') $11.00 $16. 50 $15. 45 $12.60 $15.50 $10. 6S $10. 75 $12.0S (') 

t~~ed ~naer·i5~::::::::::::::::::::::::::::::::::::: --------~- :::::::::::::::::::::::::::::::::::::::::::::::::: :::::::::::::::::::: :::::::::::::::::::: --------~- :::::::::: 
i ig i~1g E~ ~ ~~~~~=~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ -----] ::::: :::~: ::::::::~: ::::::::~: ::::::::!: ::::::::i: :::::::::: ::::::::i: :::::::::: ::::::::~: -------~- ~~~~~~~~~~ 
$9 nnd UDllBr $10..................................... 312 8 14 13 ········a· 22 •·······r Zf 218 
StounduuderStt •••••••••••••••.•••••••••••••••••••• asa··-·····rr:::::::::: o 60 26 4 29 a M 168 
$lltmd unoJ.er $12.................................... 13ij 4 1 10 19 5 3 13 3 6 73 
St21Uld uudor $13.................................... 300 :z -------··· ---------· 47 22 6 46 2 10 259 
:St3a.nd under 114.................................... 165 3 ---------· 1 ~ 6 1 26 ---------- S 71 ...••.... 

4 ~H lllli.l Uu31.1r 115.................................... 200 ...••..........•••.•...••... 
1
.. 122 6 3 10 1 3 51 

1!1 uud un or $16.................................... 237 ....•....• ....•••••• 110 12 I 51 2 12 47 1 
$16 llnd under Sl7 .. ....•.....•.....•.............•... 22!) •••••••••• •••••••••• 3 1M 3 2 21 .......•.. 3 4J 1 
$17and under $18.................................... 100 ..•.....•.......•••• ---------- ISO s 2 26 ---------- 6 18 ·----··-·-
:SIS a.nd under Sl'l.................................... ::no .......... .....•.•.• •.•.•..... 107 22 28 ••....•... 10 52 ·---··----
SIOt\nd UUdl'r $20.................................... &'i •.••••••.• •••••••••• •••••••••• 76 •••••••••• •••••••••• 6 •••.•••••• ······---· 3 ••••••••.• 
$:lO nnd under $21.................................... 140 ...••....• ..•.•.•••• .........• G4 17 1 22 •...•.•... 8 28 
$21 uud uuller $2'J.................................... 2-1 .••••••••• ..•••••••• ..•••••••• 23 .••••.•••• ..•.••••.. 1 ------···· 
$'.!:.! nnd under $23.. •••• • • •• ••• •• •• •• •• •• •• •• •••• ••••. 30 •.•••••• _ •••• ------· ··-------- 12 2 •. ___ ••••• s :::::::::: ••• •• ·-·r ·--··--·;.- :::::::::: 
$:l31U1ll undor ~-&.................................... II ....•••.•. .•..•••••• •••••.•••• 5 ...••••.•. •...•••••. 5 •••••.•••• •••••.•.•• 1 •••••••••• 
$'..!-& tlnd uulll•r $'.:!5.................................... 1 ..................... ---------- 1 ............................• __ .. . . . 
~ ~~~ ~~~~~ ~~: ·.: ::: =~= ::::::::::::::::::::::::::: ~ ::::::: ::·_ :::::::·.:-_ ---·- ... :. ----- --~~- 14 - 1 18- •• : •• :: ::: . ------ -------1{1 ::::.::::: 
"" ~ 7~---------- 10 ---------- 7 ----------.\ und uu ~r $40.................................... 7 •.•••••.•.•.•••.•••• ·····----- •••...•••. 3 •....••... 3 •••••••••. .••••••... 1 ----------
$!0 uud o\'l'r. •••••••••••••••••••••.•••.•••••••••••••• 2 •••••••••••.•••••••• ·-------·- •••••••••• 1 ---------- 1 ---------- .................................... . 

l Not oomputod, owln& to small Dumber lDvolved.. 



TABLE XI.-Year's earnings of women for whom 52~weck pay~roll records were secured, by industry 

Y ear'a earnings 
All 

lndustrles Glass 
andgJa.._c;s 
products 

Number of women earning each specified amount in-

Meat, 
poultry, 

and 
dairy 

products 

The manuracture or-

Other 
food 

products 

Printing 
and pub­

lishing 

Shirts 
and 

overalls 
Miscel­
laneous 

General 
mer· 

can tile 

S.tO-and· 
25-c~nt 
stores 

Laun· 
dries 

Medln~o:::DiDP::::::::::::::::::::::::: :::::::::::::::::::::::::::::::::1----'-'-'':-' -l--'''.:>_'_'~---'--33-1--'16-1-;~+-''-'':__•_1 ___ $86_'"_, j---1600_'_'_1 ___ $9_';"_,_r __ "_fg_l ___ l&l_'_'~ 
~ ========i= -----·-·r i :::::::::: ::::::::::~------··r ========i= ------··:- -------··: 
40 2 2 4 ---------- ---------- 5 4 16 7 
48 2 li 5 5 2 13 16 
4\) 1 1 5 :::::::::: -----···r 2 1 10 16 

:J ~ g g --------~- --······2· g ~ ~ B 
ft ~ ········z· ~ __________ ~ 1 1~ --------~- ~~ 
23 ---------- ---------- 5 ---------- 3 -------··· 9 1 5 
16 ---------- 1 ---------- ---------- 3 --------,-· 9 ---------- 3 
45 4 5 1 1 28 ---------- 5 

M __________ ........ :. :::::::::::::::::::: ~ ·--···-·r ~~ :::::::::: ·--------2' 
tg :::::::::::::::::::::::::::::::::::::::: --------~- ~ 1: :::::::::: ---------i 
2 ·······--- ------·-·· --------·· -----·--·- -------------------- 2 ---------- ----------

1 Not computed, owing to small number involved. 



TABLE XU.-Week's earnings of negro women, by industry-1928 and 1921, 

1923 1924 

Number or women earoingeacb specified amount in- Number or women earningeach~pecifl.ed amount in-

tTnrtrr $;1 ..•....•.•.•. -•••••• -- ••••• -- •.••• -•• ---- •••••••••.••• -•.•• -- ••. -.•••••••••.•••. ------ -------- ...• --- •••.. ---··. 
Sl and under$!! ••••.•.....•••.••••.•••• .'.................................. I .•••.•..•• ---------- .•••..•••• ------··:z· ~====::::: :::::::::: :::::::::: ---------2 
$2 nnd undl'r $3 •••••••••.•••••.•••••••• - •••• - •••• --- ••.• -•• --· ••• - ••• • • ••. 2 ••••••••••••••••••••. --------. 2 
$.1 nnd un<IC'r $~ ......................................................................................... ---------· ----------
$4 nnd undf'r $.~ .• _ •••••••••••••••..•••••.••••. _ ••••••.•••.•..••••••.•••..•.•.•••••..••. __ ••••..•••.••• __ . __ ------ _ ---------. 
$.\ nnd undC'r M ..........••.........•.•......•......•......... --- .. --..... 1 ----- ........•...•....... --- .• 1 
$11 nnd undt:'r ~7.............. .. •. . . . . .••..... .. . . . . . . . . . . . . . .. . . . .. •. . . . . . 7 ..•••••..•. ------ ••• ___ •.•• ••• 7 
$7 nnd undt:'r $8........................................................... 14 ..•..••••. ···---·-·· ..•••••••• 14 

--------~- :::::::::::::::::::: --------i- :::::::::: 
--------i- =~==~::::: :::::::::: ~::::::::: ---------i 

11 11 
15 ::::::::::--------2- :::::::::: 13 

$-"' nud undt:'r $9........................................................... 9 •••••••••••••••••••• ···--····- 9 
SUnnrt undC'r $10.......................................................... 9 .••••••••• ---------- ·--------- 9 

7 ---------- ---------- ---------- i 
8 ---------- ---------- ---------- 8 

$10nnd undt:'r $tt......................................................... 2 ·----···-· 1 ---------- 1 4 ---------- ---------- ---------- 4 $11 nnd undC'r $12 .......•..•........•............•.............•.•......... --- ......•........•..........•.•... __ .••••.•.•. _ 5 ····------ ---------- ---------- -~ . 
$12 nnd undC'r $13. . . . . . . . . . ... . . . . . .. . . . . . . . . . . . .. . .. . . . .. . . . .. .. . . . . ... . . 2 I . ·----. .. . 1 3 ---------- ---------- ---------- 3 $13 nnd undt:'r $H......................................................... 2 I .......... 1 1 ---------- 1 ---------- ----------
SU nntl undt:'r $1~---······-········-·······----···--····-······-····-·-··· 2 .......... .......... .......... 2 
$\~ nnd undl•r $HI......................................................... 4 I . . . . .. ... . 2 ------··a·--------~-:::::::::: --------2· :::::::::: 
$1!\nnd nndt:'r$17......................................................... I •••..••••. ••...•••.. ••...••••• 1 
$t7nnd undt~r$1S......................................................... I I •••...••.. ---------- •••••.•••• 
$1~ nnd uud('r $HI......................................................... 2 . . ........ ... . . . . .. . . . . ... ... . 2 
Stllnn~l unrll•r $...<10 •••• _ ••••••••••••••••••• __ ••••••••••••• •• • • • • • •• • • • • ••• • • 2 • ·-·-·-·.. . • • • • . . . . . . . •••••••• 2 
$20 nn~t undl'r tl.~---·-············--·-···································· 1 1 ...••..... ---------- --------~- --------i- :::::::::~ :::::::::: ::::::::::: 
:;2~ nnd under $30.... •. •. • . . . . . . . . .. .. . . . .. . . . . . ... . . . . . .. . . . . . •. . .• .••... 1 .••••..... . . . . . . .. . . 1 ..•..•.••• 
$30 nnd O\'OC ••••••••••••••••••••••••••••••••••••••• ------ •• -- ••••••••••••• ---.------ -------- •••••••••••• ------- ~ ••••• ----··· --------i- :::::::::: --------i- :::::::::: :::::::::: 

1 Not computed, owing to small number lnvolvod. 



Industry 

TABLE XIII.-Scheduled Saturday hours, by daily hours 

Number or establishments and number or women whose scheduled Saturday hours were--
Number 
reported 

None 3 and under 4: 4 and under 5 5 and under 6 ()and under 7 7 and under 8 
Daily hours 

1--~--1·--~-~--~-1-~---~~--1--~--1·--~-1 
8 Over 8 and 

under g • 
Estnb­
ll!h· 

mcnt.s 
W Ertnb· W Estab- .... Estab. Estab· Estnb· Estab· W Estab- W Estnb· W Estnb· W 

om· IL!h· om· !ish- nom· lish- Wom- !Ish- Wom- llsh· Wom- ILsh· om- lish· Otn· 1\sh· o~- llsh- ~:;--

•-w-~---------00-e-----1-----1-f----------------------

1 Dctatls aggregate more than total because some establishments appear in more than one hour group, 
1 Oroups of women working W.ttrnate S~~oturday schedules have been evenly divided between the two hour groups. 



lndustrJ 

TABLE XIV.-Length of lunch period, by industry 

Number o! establishments and number or women whose dailY lunch period was-

Number reported 
30 minutes or 

under 
Over 30 minutes 
and under 1 hour I hour or more No definite period 

allowed 

Estab- Estab- Estab- Estab- Estab-
lishments Women lishmeuts Women lishments Women llsbments Women llsbments Women 

22 667 ' 197 3 All Industries ••••••••• -··············--···-··················----··· 94 1, 99.5 
l-----l-~-1-----·l-----l-----l-----l----r----II-----~---

Mnnurnoturlng: 
Oh\S:l. 11nd j.!lnss products •••••.•. --·------·-·······-----······------··-
Ment, poultry, und dWry products .••••••••••••••••••••••••••••••••••. 
Oth<.'r food products .•••••••••••••••••••••••••••••••••••••••••••••••••• 
Printing anc\ publlshlnK .•••••••••• ··············---------------------­
Shirts nnd O\"l'rulls ••••••••••.••••••••••••••••••••••••••••••••••••••••• 
1liSl'tlllaneou.s .•••.••••••••••••••••••••••••••••••.••••••••••••••••••••• 

Ocn<'rt\1 11\Urcaotllo ..••• •••···••u •...••••..•......•••.•....••••••••••..••. 
5·10-nnd-26-<.:~nt ~>tores ••••••••••••••••••••••••••.••••••.•••••••••••••••••••• 
Luundrles ................................................................. . 

' 2 
2 
2 
2 

69 3 101 

" ---------- ----·-·oo· 
"' 1 
15 ---------- ----------12 ---------- ----------

c:o c:o 



Number 
or women 
for whom 

Industry tlmo 
worked 
..... re-

ported In 
hours 

Alllndll!!tri('S .•.••••••...• 
Per l'('nt. distribution •••••••.••. _ 

i';7 

ManllfRcltulng: 
Ola.ss and glnss products .... 130 
l\1('at, poultry, and dairy 

products ........ _ .•••••••. 129 
Oth('r rood produets.. ....... 175 
Printing anrl publishing ..... 14 
Shirts and ovemlls .......... 7 
M l~lloneous ... ___ ......... ~ .. 

Laundrlc.s .... ------· •••••••••••• .. 

TABLE XV.-llours worked lcs! than scheduled, by indu.stry 

Numbor snd per Number or women who worked less than scheduled hours to the extent or-
cent of women who 
worked less thnn 
scheduled hours 

Under 1 1 and 2 and 3and 4nnd .~and IOnnd 15nnd 20and 26 and 
under:! under3 under 4 under 5 under 10 under IS under 20 under 25 under 30 hour 

Number Per cent hotm1 hours hours hours hours hours houn hours hours 

546 i0.3 13 "' 11 I; " 169 51 52 34 36 
100.0 ---------· 24 .. 10.3 2.0 a! 7. 5 31. 0 •. 3 •. 5 6.2 6. 6 

80 61 . .5 I 32 5 4 2 13 5 2 6 5 

106 822 9 0 3 7 8 37 10 4 2 2 
127 i2. 6 3 4 ---------- 2 4 .. 14 11 8 17 

6 42 9 ---------- I ---------- ·--------- 4 I ---------- ---------· ---------- ----------
I 14. 3 ---·---·-- ---------- ---------- -------1:3' --·--··ao· -------is· ----------183 70.9 ---------- 3 -------·:r --------4.- -------i9' -----··oo· 11 

43 67.2 ---------- 7 4 10 • ' ---------- I 

30 hours 
and over 

66 
121 

5 

IS 
16 

---------i 
29 

----------

-0 
0 



TABLE XVI.-Hours worked more thar. scheduled, by industry 

lnduatry 

Number of 
~romen for 
whom time 
worked was 

Number and per 
cent of women who 

Number of women who worked more than scheduled hours to the 
extent or-

worked more than'----,----,,----,,----,----.----,----scheduled hours 1· 

reported in\----.----1 Under 1 
hours hour 

land 
under 2 

hours 

2and 
under 3 
hours 

3 and 
under 4 
hours 

4 and 
under 5 
hours 

5 and 
under 10 

hours 

lOand 
under 15 

hours Number Per cent 

All lndustriEIS.. •• •••• •• •••••••• •••••••••••••• •••••••••• ••••••••••• 777 88 11.3 14 32 !6 14 7 2 3 

Per ccn t.dist ri bution. ---- • • ·---• • • • • • • • • •• • •• • • ••• • • • • •• • • • •• • • •• • • •• • • • F-~--~-~-~--~-~-~--~--1 _ __:_:.:::~ 1:::::.:_::::::1--=.:_·1--:::.:.:_lc--=-:_1--:.:::_:_l--_::_:_l--_::_:_l--_..::~ 
ManufnC'turlng: 

100.0 ·········· 15.9 36.4 18.2 15. g "-0 2.3 3.< 

Glass and ~lnss prnduC'ts •••....•...••••••••••••••••••••••••••••••••• 
M('at, poultry, and dairy products •••••••••••••••••••••••••••••••••• 
Other food produrl!ii ...••••••••••••••••••••••••••.•••••••.••••••••••• 
Printing and publishing •••••••••••.••••••••••••••••••••••••••••••••• 
Shirts And O\"t:~rnlls •••••••••••••••••••••••••••••••••••••••••••••••••• 
1-.li~llancous ••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

Laundries ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

130 
129 
175 

" 7 
258 .. 

.. 33.8 .......... 7 14 13 7 2 
12 9.3 ••••••• i() 12 ····-····· ·········· ·········-2:! 12.6 10 --------i- ········i" 

········-· ··-······· ----------·--------- ---------- ---------- --~------- .......... ---------- ---------- ----······ ----·--··· 
········;r ······-~s- :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: :::::::::: ---------2 

8 12. fi { s 1 ·······-·· •••••••••• •••••••••• ----------

..... 
0 ..... 



TABLE XVII.-1/ours worked less than scheduled, by scheduled hours, manufacturing establishments and laundries 

Numbe'r Number and per Number of women who worked Jess than scheduled hours to the exten.,f-
of women cent or women who 
ror whom worked less thtm 

Scheduled weekly houn time scheduled hours 
worked 1 snd 2snd 3 and 4 and 5and 10 o.nd 15 and 20and 25and 30 hours w ..... Under 1 under2 under 3 under 4 under 5 under 10 under 15 under 20 under 25 under 30 and over ported in hour hours hours hours hours hours hours hours hours hours 
hours Number Per cent 

Total .•.•••••••••••••••••• m m· 7Q6 ·13 56 !! 17 " 169 51 52 34 36 66 
Per cent dl9trtbutlon •••••••••••• 100.0 

~· 10.3 2.0 3. 1 7.5 31.0 
·- 3 

... ~· 
... IH ----------

~-~~-~~~-~:::::::::::::::: 2~ ··------2- ------g_-6- ---------- ---------- ---------- ---------- -------·r :::::::::: :::::::::: :::::::::: -----·-·r :::::::::::::::::::: 
Over 44 and under 4fL........... 4 4 100. o ---------· ·--------- ·::·····:· --------2· 1 1 ---------- ------------·-----

5
----------

4
-- ----------

1 48------------------------------- 178 122 68.6 ---·-···s· -----··ao·- -----2- 8 u aa 9 5 
Over 48 and under 50 ••••• ______ 16 a 18. 8 ---------· •••••••••• ___ ------- ---------- ------. ••• 2 •••••••••. ---------- 1 ---------- --··------
50 ........................... ~---- 106 91 86.7 ---------- ·-----·--- ---------- ---------- ---------- 45 12 4 6 14 10 
gg and undor 62................. 3 ----··---- -------··· ---------- ---------- --------3-:::::::::::::::::::::::::::::::::::::::: -----·-·r :::::::::: ------··r :::::::::: 
~~~~~~~~~~~~~::::::::::::::::: ...... ii:. ,-~··~si:- ·!--~~-:- ::::::::i: :::::::~: -----···r ------··;· -------28- -----··sa· ----·-·so· -------ti- ---····2r -------ir -----·-·as 



"r.\BLE XVIII.-Week's earnings, by race and occupation, hotels and restaurallfs-19:34 

Number of 
'\VQiliCU 

reported Hous"kaeper Linsn girl 

Number of women earning each specified amount who wero employed as-

Maid Wait- Count~ 
ress er girl Cook Kitcb.en girl 

Check­
er or 
<nffi­

ier 

Pantry, 
floor, or 

store-room 
&trl 

Cigar oount&r, Tels­
chcck room, phone 
or elevator oper· 

girl ~tor 

Whltq Negro Wt.lt~ Negro Wl:!iW NcKro \Vhite Nearo Wblt~ Wblte WQ.ite NeifO White Negro White White Negro White Negro White 

-------1------ ---------------------------------
Totul---------·-·····-- -&00 

Mettlun carPIQi3 •••••.••••••. $11. 7~ 

Under Sl..................... 2 
$1 ru.t•l muler $2.............. 3 
$2 nut\ umler $3.............. 3 
$:1 o.nd Ull1lcr $-\.............. 3 
$1 and uullcr St............... 6 
$5 :.~nU uuUcr n·.. .... . . . . ... 10 
$(\ uud under 7 .............. 17 
$1 aml und~U" .............. IC. 

f, tUld untlor $\L ............ : 21.1 
auJ. under $l0............. .&li 

0 uml umler $11............ lli 
$11tlw\ untll•r $!:.!............ .&0 
$\2 a\11\llUth•r ~13............ .&2 
Sl3 11111\ umler H............ :rJ 
Sl.& aut\ unJur 15............ :l3 
$Ii au.\ umter $1U............ 32 
$Hinm\\mdur$\7............ 5 
$li 1\l!ll UUtlllr $\l:L ........... l1 
flS tlUtl Ull\il'f $HI............ 14 

185 I) 1 27 20 157 148 38 32 7 30 13 22 21 l 22 & 37 
$10.10 (l) (I) $12.70 (I) $9.65$10.10 $D.6il $12.30 $15.M (1) $9.75 (1) $14.50$13.10 (I) $13.00 (1) $17.75 

···-·r ::::::: ::::::: _______ ~ ::::::: -----.- ~1::::::: :::::::::::::::::::::::::::: ::::::: ::::::: ::::::: ::::::: ::::::: ::::::: 
~ :::::::::::::: :::::::::::::: -----~- ~ --~--a- ~ ----------------------------------- ....... -----~- ------- ----~,- 1 
• -····-· ....... ···-··· -------------- • " ::::::::::::::::::::: -----~- ::::::::::::::::::::: ::::::::::::::::::::: -----·i 
~ ....... ·------ ····--- ....... 1 ~ 1~ 1 1 ------- ~ ·------ ------- ··----- ------- 1 ------- ------~ 

1
•7 :::::::::::::: -----~- ::::::: ·----r ~·· ~~ -----~- -----~- ::::::: •1 ::::::::::::::::::::,::::::::-----a·====~~=======~~ 

------· ------- ....... ------- 1 -----·· 1 5 ....... -----~- ------- " 
ltl ....... -----i- ::::::: ::::::: ~ ~ ~ ~ 3 ---··r ! -----~- ::::::: ~ ------- -----2· :::::::::::::: 

U ....... ....... 5 ....... I li 13 7 4 I 1 ....... 7 2 1 8 1 
ttl ....... ....... s 1 • H I H "' a ....... 

1 

• ~a 1 ~a 4 1 :J 

$ ....... ....... ....... ....... ....... J II 4 1 2 ....... ....... 1 4 1 .............. .. 
I I 1------- 7 ....... ....... ....... 6 2 ....... ....... ....... ....... 4 1 4. 8 
I 27 43 1 3 
I 

2 • 9 
3 

I Not cowputcd, owina: to srut\ll aumbcr Involved. 



Week's earnings 

TABLE XIX.-Week's earnings and days worked. by race1 hotels and restaurants-1924 

Number of women earning each specified amount who worked on-

NumMrm 1---------r--------.---------.---------.--------.--------------~-------.~------­
women re­

ported 
7daYS 

5 day5 and 
over L6ss than 

4days ~days 4~ days Sdays 5~ do.ys 6days 

White Negro White Negro White Negro White Negro White Negro White Negro White Negro 'White White Negro White Negro 

--------11--1--------------------
TotaJ__________________________ 302 176 23 18 6 5 2 2 14 8 5 1 83 25 7 Hi2 117 271 1M 

Median carnlnBS-------------------·- $ll. 55 '10.05 $4. so $3. oo (I) (1) (') (1) (') (1) (1) (') $12.55 $9.40 _<'_>_1$12. 50 $10.40 ~~ . 1'--------- __:_:_+-'~-+__:_:_-f--2.:_-+_:_:_.+-__:_:_r-_:_:_+-"-1-'- - r--
Undet $1 ••• ------------------------- 2 •••••.• 2 ------- --·---- -----·· ------· -------------- -------------- ----·-· ----------------------------------- --------------
$1 nnd under $2 •.•••• ---------------- 3 4 3 4 .•••••• ------- ------· ------· ------- ------- --·-··- ------- ----·-· -·-··-· -·-··-- ------- ------- ------- ------· 

~ ~~~ ~~:~ ~:=::=:::::::::=::::::: ~ ! : i :::::i: :::::;: :=::::: :=::::: :::::=: ::=:::: ::::=:: ::::::: :=::::: :::::::·::::::: ::::::: =::::=: :::::=: ::::=:: 
$5und undt~r $6 ••••.• -----·-·"------· 9 6 3 4 2 2 1 ------- 1 ------- ----··- ------- ------- •.••••• ------- 2 3 
$II unrl under $7 ••••.• ------··t·····-- 16 7 3 1 1 1 2 2 4 •.•.••• ------- 8 •.•.•••.•..• 1.• 1 11 
$7 und under SS---------------------· · 15 4 ------- ------· 2 ------- ------- ------· a 3 1 ------- 3 5 -----6- 13 
S8 und under !9----·----------------- 21 17 1 ------- ----·-· .•.••.• ------- ------- 1 1 1 1 6 9 1 11 20 
$9 nnd undl'r $10 .•..• ----·----------- 31 33 2 ------- -----·- .•••.•. ------- ------- 1 ------- ------- ••••..• 4 6 ------· 2·1 27 29 
$10 und under $11. ..• ---------------- 30 67 ------- ------- -----·- .•.•.•. --·---- ------- 4 --·-·-- .•.•.•. ------- 8 4 1 17 63 30 

m ~~~ ::~~:~ m:::::::::::::::::::: ;:: ~~ ::::::: ::::::: ::::::: ::::::: ::::::: :::::::-----.- :::::::::::::: ::::::: ~~ -----i- -----.- il lA ;:: 
$13 und undl'r $H.................... II 3 ••••.•• .•••••• •••.••. •••...• .••••.• •.••••• •••.••• ••.•.•• 3 •.••••. 1 2 ••••..• 7 1 11 
SH und under 515 .... ---------------- 20 I ••••••• ------· ------- •.•.•.•.•••••• ------· -·--·-- ••••••. ·------ ------- I •••.••• ------- 19 1 20 
SL'i nnd under $16 .•.• ---------------- 27 1 ------- ------- ------- ------- ------- ------------- ------- ------- ------- 18 1 ------- 9 27 
$16 nnd under $17 .••• ---------------· 5 1 -----·- ------- -----·- ------· -----·- -------------- -----·· ------- •.••••. 2 1 1 2 5 
$17 nnd under $18 .•.••••• -----------· 10 •••••.• -------------- ------· ···---- ------- -------------- ---··-- ------- -·-···· 1 -----·- ------- 9 10 
$18nnd under $19 .••••••• ------------ 11 ••••..••.••••• ------- ---··-- •••.••• ------- -------------- .••.••. ------- •••.••. 4 ------- ------- 7 11 

-----·· 4 
17 
33 
67 
11 
9 
3 
I 
I 
I 

$19 1\Dd under $20 •••••••• ------------ 8 ------- ••••••. ------- ------- ••..•.•...•... ------- ------· ------- ------- --·-··· ------· ------- ------- 8 8 
$20 and under $21.................... 9 .•••..• -----·- ------- ------- .•••..• ---···· -------------- ------- ------- ------- 7 ------- 1 1 ---·-·· 9 
$21 nnd under 522 .••••••• ------------ ••••••• --··--- ------- ··-·--- ------- .•.•..• --·---- -------------- ------· ------- ------· ----··· ------- -·----- ------- ------- ------· ·····--

~~ ~~i E~1l i~L~~~~~~~~~~~~~~~~~ ::::::: ~~~~~~~ ~~~~~~~ ~~~~~~~ ~~~~~~~ ~~~~~~~ ~~~~~~~ ~=~~~~~ ~~~~~~~ ~~~~~~~ ~~~~~~~ ~~~~~~~ :::::;= ~~~~~~~ ~~~~~~~ :::::~: ~~~~~~~ ::::::: ~~~~~~~ 
J Not computed, owing to small number involved. 
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TABLE XX.-Schcduled days in hotels and restaurants, by occu,palion 

Occupation 

Number or women who 
Number worked during the week­

of 
WOffi('D 1---~------

6 days 6}7 duys i dnys reported I 
Total .. ~--------------------------------------·--------------l---'-"'-'-'-l-__:1_:_67_:_1---"'::.:._11-_::_'"":: 

~~I;~@!!!!!!!!!!!!!!!!!!!!!!!!!!!!;;;;!!!!!!;;;;;;;;;;;~!;;;; l~ -----~-:::::A: 1~ 
Kitchen girL ....................................... ----------------· ~2 'li 1------···· 15 
P:mtry, lloor, or store-room gjrL. ------------------- __ . __________ .. 22 13

4 1
1---- •••• 

2
.. 0 

Checker or cashier ••• _. ____ ._. _____ •.•.•••••••••• ____ •• ___________ . 22 16 
Cip:nr-countcr, check-room, or elevator girL ••.•.• ---------------·-- X1 li I 1 21 
Telephone opcrntor ••••••.•..•••. ---------------------------------- 36 4 •••••••••. 32 

TABLE XXI.-:--Wc1kly hours in hotels arld restaurants, by occupation 

Occupation 

All ocru~ntions .••••••••••••. 
Prr cent rlistri ution ••••••••.•••••. 

H ousekcpper ••.•••••••••••••••••••• 
Linen girl ... __ .••••••.••••.•.••••• -
1\.I aid_ •••. -------------------------
\Val tress_ .•.. ----------------------
Counter girL ••. -------- •• ----------
Cook ... ___ •.• __ •••• __ ---------- •••• 
Kitehcn trL ----------------------
Pantry, oor, or store-room girL ••• 
Checker or cashier._ ••••.••.•••••.. 
('lgar-<'ounter, check-room, or clc-

vat or girl. ••... -------------------
Tdephonc operator __ -------------. 

Number or women whose scheduled Wt>ekl)-' hours WC're-
Numbcrl-----.---~----~c---.------o----.-----­
orwomen 
reported Under 

" 
..... 42 

!00.0 7.4 

3 ------
26 2 

176 II 
141 22 
38 --------
30 2 
42 ------i-
22 
22 1 

2' 2 
34 1 

.. 
2 

0.4 

""""2. 
------------------------

0\"cr 44 
and 48 

under48 

"' ·" !6.4. 9. 3 

1 ----li-
2 

42 "' "' 13 

• 6 
3 
6 

------·-a· 1 
2 • 

Over 48 
onrl 

under M 

273 
48. J 

1 

" "" '34 
27 
23 
l5 

" 12 

" 22 

"' 9. 2 

16 

lO 
16 
0 
4 

4 
2 

OverM 
and 

under fl.l 

" •. 3 

1 
2 
1 

"' 1 
1 
' 
3 
4 

1 Inclutles one woman who worked 60 toM hours a week, her daily hours depending upCin the time of 
train arrivnl. 

611GD"--26t----8 



TABLE XXII.-A.ge of the women employees who supplied personal information, by race and industry 

Industry 

Number of 
women report­

In' 
16and 
under 

IS years 

18 and under 
20 years 

20 and under 
~~·ears 

Number or women whose age was-

25 and under 
30 years 

30 and under 
40 }'ellfS 

4.0 nnd under 
50 yeurs 

50 Qnd under 
ao years 

60years 
nnd 
over 

White Nt>gro White White Negro White Negro White Nfgro White Negro White Ntogro White Ne1Jro White 

- --------+--1--1·--1---1-------------
Alllndu!ltrles........................ 2,·154 166 oo 304 7 342: 43 466 ~~ 248 16 88 3 9 

PerL'l'ntdlstrlbutlon .•••••••••••••••••••.•. 100.0 100.0 4.0 16.1 4.6 18.9 27.6 18.9 32.7 10.1 9.6 3.0 1,9 0.4 
800 37 

Mnnufncturln~~:: 1---11----l---f---r---1---+--+--·1----------1----------­
83.0 23.7 

Gins~ nnd ~lass products •.••.•.•••.•.•. 
~h'llt, ~oultry, nml dniry products ••.... 
Other ood products ..•.•.•.•••.•••...•. 
Printing nnd publlshlnl{ ••••••••••••••. 
Shirts nnd OO'erulls .•. : ............... . 
M lscellnneous ..................... : •.•• 

General mercuntile ...••••• __ ••••••••••.•••• 
li·IO-utu.l-25-ccnt stores •.•• __ .............. . 
Luundrll'S. __ .•. __ • ____ ••.•••••• ___ -----· ••• 
Hot~L~ and re$tnuronts .................. . 
Telephone es.cbangt!!l •••• ___ ----------~- --~ 

73 
I.J6 
142 

10 
83 

122 
300 
201 
371 
239 
708 

• 3 
2 

-------- --~·-·r --·---r 6 
I 0 

--·-·as· 
116 

"" 8 • 30 

16 
2tl 
30 
1 • 16 

2Z •• 31 
8 

161 

5 
2 

14 
38 
28 
3 

II 
:w 
87 

" ---·-·s· 78 
38 29 

411 

• 25 
30 

1!1 • -·-----
"' I 
26 •••·•••· • II -------· ---··ai· ·--------·-···r 21 21 

" 10 40 ----··g· 
43 ' sa .. 

uo -----T 
7 106 ..... iii' 

90 37 
19 

···---·· ------,- ::::::~: ···----i 
8 -------- --------

16 -------- 1 

6 
18 
16 
I 

17 
16 
65 
3 

10 ······4· -----21· :~~:~~:~ ···--··s 
41 j 11 15 3 --·--·--
5 •••••••• 2 -····••• ••••••r· 
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TABLE XXIII.-Conjugal wndition of the women employees who supplud personal 
informationJ by race and industry 

Indostr:r ~ 

Number of women who wen~ 

Number or 1--------;,-----0 -- ----­
women report~ 

ing 
8lJJgle Married 

Widowcr:l, sep• 
orated, or 
divorced 

White Negro White Negro White Negro White Negro 

---------1---1---1--1----------
All lndt.L<;tries .••••••• ---------- 2,383 1r.4 1,097 

Per cent distribution .•.••.• ---------- 100.0 roo. o 45.0 

Manufacturing: 
31 Glw;s. and~ producl<>. -------- 11 

MCfl.t. po try, and dairy prod-
44 ducts ____ .- .. ----.------------- 139 

Other food products.-.---------- 132 42 
Printing (l.fld publishing._.------ 10 • Shirts tmd overalls _______________ S1 2& 
Miscellaneous .. ------------------ 110 36 

0 encral mcreautile.--- -------------- 370 137 
6-10-nnd-25-cent store>-•. ------------- 19\l li9 
L1mndries. __ -- ---------------------- 361 35 83 
Hotels and rcstnursnts _______________ 234 116 38 
Telephone Cl.chang('S... -------------·-- 6<), !-------- 472 

31 7112 
20.1 33.2 

15 .. .. 
2 

38 
48 

144 

-----ii" 13 ... 
20 91 

150 

72 
<as 

1 
1 

II .. 

49·1 
20.7 

19 

31 
36 
3 

17 .., .. 
7 

114 
107 

'"' 

" 33.1 

13 
31 

TABLE XXIV.-Living condition af the w<nnen employees who supplied persm1al 
information, by race and indu~try 

Number of women who lived-

Industry 

Alllndu~trlcs. _ -·--------------
Per cent dlstrihution •••• -------------

Manufacturing• 
Glass nnd ~lnss products.--------
Meat, pou try, nnd dairy prod-

ucts. ---------------------------
Other food produ<'ts--------------
Printing and puhiL~hlng ••.••.•••. 
Shirts nnd overalls.--------------
M i.~cellnneou.•L __ .- ---------------

Gl.'neml merrantilt' ... ----------------
5-IO.nnd-25-oont stores.---·-----------
L:mndries .. -.---. --------------------
llott•L~ nnd rt'staurnnts ..••.•••••••.•• 
Tdcphooe exchanges •.. -------------· 

Number or 
women 

reporting 

2,464 l!i-1 
100.0 100.0 

73 

142 
H2 • 83 
122 
382 
201 
361 

-----38-
236 113 
710 

At home 

J, 002 123 
79. a 70. D 

"' 
120 
110 • --------72 
104 1 
302 1 
!fiY 
2118 "' I(~ .. .. , 

1 Helativoo o\her than husband, parents, children, brothen, or sisters. 

With llnde....,ndently 
rclntlves I ··~ 

J3!J 3 "'' 28 
5.6 ••• H.7 Hl.2 

5 • 
2 "' 2 21 

-------- --------
6 ' --------
8 10 -------. 

12 "' --------
16 •• 
" I .. , " • 2 

1~ ------=~ .. 
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TABLE XXV.-Extentof'schoo!inu of the women employees 

==============~====~=================J~-

1Ddustr7 

Number of 
women 

reporting 

Number of women who-

Had completed-

Had never 1-----,..,.----,----1 
attended 

school Second 
grade 

Third grade 
Fourth 
grade 

s 0 s 0 s 0 £ 0 ~ 0 

:a i:a t+:a ~:a ~:a i ___________ 
1
_..:.,. __ z __ ;._~ _,. __ z __ ~< __ z __ l!: __ z_ 

All Industries ••••• ---------------- 2,403 150 9 2 6 1 12 3 47 13 
Per cent distribution ~------------------F'.:OO::·.:•_I':.:oo:::.:.O:.+..:n:...:•-l-.:':.:·•:...~..:n:...:2-I-:_O:.:· ':.. o:s 2. o 2. o ~ 
Manufacturing: 1-----

Glass and Jlnss products............ 73 2 1 ------ 3 ------
Meat, J>O try, nnd dairy products__ 139 -----~ ------ ------ 1 ----·-- 4 1 
Other ood products---------------- 138 ------ ______ ------ 1 ------------------ 2 
Printing nnd publishing____________ 10 
Shirts and overalls.----------------- 76 
Mlseellnnoous. _ --------- _ ---------- 118 

Oenera1 mercantile ___ •••• --------- _ ____ 307 
5-JO-o.nd-25-«!nt stores.----------------- 188 
Lnundries •• _. __ ---- ---------------- ·--- 350 
Botcls and re.c;tnurnnt.s.................. 23U 
Telephone c:~changcs _____ -------------- 708 

______ -i- :::::::::::: :::::: ::::::::::::--··a·:::::: 
1 ------------ ------ ------ ------ ------ 8 1 
1 ------ ------ ------ ------ ------ ------ ------ ------

---M- ----s- ::::::----a-:::::: ----s- -----,- ---~s _____ _ 
112 1 2 ------ 1 4 3 9 11 

------ ------ ------ ------ ------ 1 ------ ------ ------

1 Not strictly nccurote, bl>cause of the inclusion .or the indeJlnite column, which comprises "several 
years," "oouutry school," etc, 
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who supplied personal information, by race and industry 

Number or women who-Continued 

Had completed-Continued ~" Had at- & ·t;: Re-
j-----;,----.,-----;-----,---.,----;----;,----1 tended ·v: ~ turned 

COII!'RC :::1 a fndeft• 
Fifth 
grade 

Sixth 
grade 

Seventh 
grndc 

Eighth 
grade 

Ninth 
grade 

Tenth Ell'V· Twe1fth or other ~ 8 S nUe 
grade enth grade hiRher "" 8 :a report 

grade school ] .. Js: 

.s c G) o -.---.-o-l-.-.-o-l-.---.,---o-l-.-;--o-l·-.-.-.- -s--o- -.--o- ~~g -.!--o­
:a t! "' lo Ji t! "' t! Ji !; " t! Ji .. :a "' " t! """" :a t! ~ Z ~ Z ~ Z S Z ~ Z ~ Z ~ Z i:t Z S ~ ;llo"" ~ ~ 

f.:~:~-~:~~~~~~~~:~~~-~~~~~~-~~ 
13 ----- g ----- 22 56 14 g ---- 3 ---- 7 ---- ---- ---- ------ ---- ----
6 ----- 2 ----- 32 53 15 14 ---- 7 ---- 4 1 ---- ------ 2 ----

---- ..•.. I 7 •• ••••. 1 .•.. .••. .••• 1 •••...•••••..••••.•••.•••• 6 ·---- ··7· ·---- as -----···a g •••• ____ ____ li 

··s- ::::: 7 ~ « 15 10 4 3 ---- -~~- ···- ------ ~ 
1 29 --------5- 8 

-~i- -----
22 2 
13 13 
3 

3 8 74 62 46 31 102 
2 9 43 28 43 20 36 

av ---.- .,g ···a· Ho --·u· 'Z1 ···a· 23 ··a· fj ··r 
1
: 1 

1: 13~ 13~ 241~ 111~ 8~ 6 87 IJ 

2 -~-- 3 1 
1 1 ------ 6 
1 1 2 7 

13 13 6 
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APPENDIX B 

SCHEDULE FORMS 

SCIIEDULE I 

This schedule was used for the study of number of employees, 
hours, and plant policies, in factories. 

U. S. DEPARTMENT OF LABOR 

WoMEN's BuREAU 

WASHINGTON 

I'AC'I"'RY SCBBDULE (OII:LADOMA) 

1. Name of factory .................................... ------ Address ••••••••••••••••••••••••••••••••• 
Person interviewed-------··-------------

2. Product ••••. -------··········----------------- ---------- Position -----------···------------ -------
3. Numbor employed: 

Men •••••• : ••••••• 
w. 0. 

Women _________ _ 
Total ••••• ____ ----

w. 0. 
Men.............. ---------- ---------­
\Vomen •••••••••• ---------- ---------­
Total............. ---------- ··--------

4. Flrm's scheduled hours: 

n., w. o. Total 
Boys ••••••••••••• 
Girls .• -----------
Total.-----------
Night w. 0. Total Doys ____________ _ 

Girls.-··--·------
Total •. ----------

Daily_____ B~n....... ERd......... Ln,t,tch peijod .• ---- ~t pezjod. _ ----- T~aL ••..•• 

~~~~~~~~= .. ::::::: " ::::::::: .. " :::::: -------
Regular weekly number of days --------·· Total woekly hours •••••••••• 
Shifts weekly number of periods ---------· Total shUts weekly hours ··--------
Daily _____ Begin ..•.••• EmL _______ Lunch period: •••.. Rest period _______ ·r~~-------

Saturdny. " " " " " " 
Shifts..... ------- ••••••••• ----·· .. 
1t1•gutar weekly number of days---------- Total w~kly hours---------­
Shifts weekly number of periods---------- Total shirts weekly hours----------

6. Sca.sonnl • ____ •••• ____ •••• ------------------------------------------ ____________ ----------------------
6. EDii>IOYiil~Di PQitCY": _________ -------------------------------------------------------------------------

Employmc.nt manager ------------- Or centralized method ------------ Foremen ------------
H.ecords kept __ -- _. ---- ••. ---------- •• -------------- •• _ •• _. _ _ _ _______ __ ____ ---------· ----------

7. Sul>J)~i~a_c_t_ ~~~ ~ _-_-_-_-_-_-_-_-_~ ~ -_-- AK~iit:::::: :~ :~::: ::. _ ~~~~-~~~~ ~ ~-~-~ ~-~: _-_-_-_-_-_-_- --- ________ ..... . 
8. Ho.lls: 

Indirect-------- Cl. -------- Nat. it. o. k. -------- Art. prov .•••••••• O,tber •••••••• 
9. Stairway: 

No. Location Wind· 
log 

Nat. 
lt. 

adqt. 

Art. 
lt. 

prov. 

II and 
d. 

0. k. 
Nar­
••w Stoop Cle. Rpr. 

o. k. Otlwr 

--11----'[------------------

Workrooms. Number _____ .... 

10. Floors 11. Aisles 12. Wnlls 13. Cdlings 

~ .. -· ~ "~ ~ 1- '"· ~. -" ~ ~ -· .. " ~ ------------ ------ -- ------------ ----
------ ------ ------ ------ ------ ------ ·----- ------ ------ ------ ---- ---· ------ ------ ------ ------ ----------------- ------------ ------------ ------------ ··-··· ------ ---- ---------------- ------ ------ ------
:.::::::::::: :::::: :::::::::::: :::::: :::::: :::::: :::::: :::::: :::: :::: :::::: :::::: :::::: :::::: :::::: 

Notes -------.------------------- · · ·- • • • • • · ---- --···- ---- • • • • ·- ·- ---- • • --- • -------------------- · · · · --
-----------------------------------------------------------------------------------------------

------------------------------------------------------------------------------------------------------
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14. Cleaned: By Rirl_s ------· ~en------ ·Jant. ______ jnnitrrn:s .•.... ~thor .•.••• no rn.<lp. ----·· 
16. Nnturallightlng. Typo or wmdows; on how many slc.lcs of workroom· occupations where women fuoo 

the light; shades; awnlnJ::S, etc •...••••••.••...•.......•...•.•.•.... _'_ ..•.••••....••.• ·--·········· __ ---------------------------- -------. -- ------------------------------------------------.---------------- --------------------------.--.-.--------------------------.--- -.----------------.---------------. 
------------------------------------------------------------------.-----------------.------------ --------- -~--- --------------------------- --~---- ---------------------.--------.----------------------------·- ------------------------------- ---------------------------------------------------------------

17-ls.-Oit;rllOC-ic-riCCiiOD:·n·esci-ib6"::::::::::::::::::::-:::::::::::::::::::::::::::::::::::::::::::::::::~ 

i9~ "Eiin t1ili !iYs"tCiii: ::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: :: :::::::::: ::: :::-- -- . -
20. VentilatiOn: 

AII:oc~~-~:::::::::: .. :~~~~~~~~~~~ ~--~i-~~::::::::: :::::::::::::: ::::::~:: ::::::::::: _ =---- ______ _ 21. Spccinl prob.: - -----------

gib!~ ~~~:-~~~:~~:;_~-~~i-~;-~~~~:::::::::::: :::::::::::::::::::::::: --~:::: :::::::::::::::::: . : 
22. s:mutiitoo: ·orink-,i:ii ·raCiilti.lS"; iOC :::::: _-_- · -C~iri v::::::: ~ -··n b"tr:: ::::::-··sun::::-.:-_-_·- ·Tnnk:: : : : : : : 

Cooler •••••••• Faucet. ••...•• Other •••...•• Cup, oommon .......• lndlvidunl. ••••••• Kiud .•••..• 
23. Washing Cacilltfes •••••••••••••••••••• It none, where wash •• -------------·----

Towels 

Hot Sonp 1----,---,,---~-----.-----
Conv. Cln. Ropr. water fur. 1 I 

---1----------l!---- ____ ----- Fur. Ind. Paper ~~- Otten 

No. Kind 

24. Toilets: Kind.......... Sep.......... H none, arrnn~Pment.......... Flush, hnnd.......... Aulo. 
sent.--------- Itepr... .... ... Plb.......... 1........... Paper.--------- lnstrt .......... . 

N 
Sngl. 

n, No. Fl. Loc.Conv.Sern.Dog. st. 
T. R. soats nn. 

. 

Row Room Se!lt Nnt. Vnt.).\ rt. Lgt. LRL 
in ceil. encl. vnt. olh. vnt. nnt. urt. f'l. 

nn. ok. rm. ok. ok. ok. 

---- -+---1-~1-+-l-!- -1---t--1--+-

----- ----- --·- ----- ----"-- ------ ..... ------ ------ ------ ------ ------ ----- ----- ----- -----

----- --------- ----- ------ ------ ----- ------ ------ ------ ------ ...... ----- ----· -·--- ------------------------------ ------ ----------- ------ ------ ------ ...... ----- -·-·· ----- ----.· 

Toto) no. scats ...... No. wmn. Jl('r scat. ..... Clog.: By girl"------ men ...... jaot. ..... 
Janltrcss ...... other ••.••• no. rR'Ip ...... Swept reg ..•••• fn~t-----· wrk. hrs ...... B<:ruh 
r<>g ...... fr('q ______ work hrs...... . 

25. Servlro nnd woUare: Lunch room, oombfned w1tb...... prov...... kind...... Lot-!...... Equip. 
o. k .. __ __ Cln...... Lt. NnL... .. Art. ...•• Vent. o. k...... Prov. bot food, drink only ..•••. 
Cooklngronvncs .•••.. Bupr ...... Unonc ..... . 

26. Rest room, comb. wlLh ------ Prov. ·----- Loc. ------ Equip. o. k .•••••• Clo. •••••• Lgt. 
nnt. ...... Art ....... Vent. o. k. ------ So~------ II none------

27. Clonkroorn, cornblnt>d wltb ...... Prov. ...... . ------ Conv ....... Llrr. ------ Shiv ....... 
llnJ;:"r. ...... WI. hk. ------ Seat.J ...... Cln. ...... Lgt. nat. ------ Art. ------ Vent. 
o. k ....... Supr ....... II none------ Lkr ....... Shiv.------ Ilngr. -·---- WJ. bk. ------

28. Ilenltb .service: Jiosp. ------ Chg. of ------ Dr. rt'g. ------ On call --·--- In aid •••••• <"hR. 
of .••... Med. exam ....... Health rec ....... Ace. rec. ------ C.omp. ------

29. Other welfare: •• ------------------ -·----------- -----------------.------ .. -- ----·----------·····. __ ... ---------------------------------------------------------------------------------------- -. -
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Seats Foot rest Uniform 

30. Occupations Needed Kept by 
Kind Adj. No. Kind Needi---,---iReq. Furn.I---,----IKind 

Misc. 
by 

girls o.k. byCobyCo 
Safe San C.o Oir1 

-----1--1--1--1---------1--
Sit: 

----------------- ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------ ------
' 

Describe: Opportunity to sit, etc. ----------------- •.•••• ---------------------------------- ••••••. -----

ScHEDULE II 

This schedule was used for the study of number of employees, 
hours, and plant nolicies. in mere an tile establishments. 

U.S. DEPARn!ENT OF LABOR 

WoMEN's BuREAU 

WASHINGTON 

MERCANTILE SCHEDULE (OKLAHOMA) 

1. Nnme Clf store •.. --------------.-------------------------· Address.·----------·-----·····-···-------
P('rson Interviewed •• _---------------- __ _ 

2. Type .•.•••.•... _ •.•••••. -------·-----------------·-------
3. Number cmplo~·cd: Position ••• -----·-···---------·-----------

M('n •..••••..•••. 
Womf'n •..••••••• 
Tot.nl. ... ---------

w. 

w. 

n., 
c. 

---------- Jloys ••••••••••••• 
---------- 0\rls .•••••••••••• 
---------- Total.-----------

Ertning 
('. 

w. c. Total 

! 

w. c. Total f. 
]!.fen __ ----------- ---------- ---------- Boys _____________ ---------- --------·- -------- .• , 
Wontell---------- ---------- ---------- Girls _____________ ---------- ---------- ----------
Total ... __ . ____ ..• ---------- ---------- 'l'otaL ----------- ---------- ---------- ----------

-4. l'im1'~ ~ehcdull.'d hou~: 
Onll),' ..•• B".gin ••••••• End •••••••• Lunch period ______ Rest period ••••••• To~~-------

~hH~~~~:: :: ::::: ·:. :::::::: :: :: ::::: " :: _____ _ 
Rt>rultn w('('k)v number of days__________ Total wceklr hours __ --------
.ShUts weekly Dumbt'r o( periods.......... Totnl shifts weekly hours ______ ----
01\ily _. __ Begin....... End .•• ----- Lunch period .• ____ H.t>St period_______ Tot.•,•-------
Snturday. " " " " " " 
~hlfts____ .. ------ -------- ------ -------
Ht>rulnr wc-tkly number o( dnys.......... Totnl WN"kly hours _____ -----
Shifts wct>kly number of periods •• ________ Total shifts weekly hours _________ _ 

li. 0'\"C'rtime or sensonal hours---------------------------------·----- ...•.•••••••• -------- ••••••••••• __ •• 

.. 

--- - ------------------------- ---------·. ----------. -· .. --------. ·- .. --------------------------------
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8. Stairway: 

No. Location Wind­
Ing 

Nat. 
it. 

adqt. 

Art. 
it. 

prov. 

Hand 
<1. 

o. k. 
Nar­
row Steep Clo. Rpr. 

o. k. Other 

::::\::::::::.·:::::::: :::::::: :::::::: :::::::; :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 
----~--------- -------- -------- -------- . ------- . ----- .. ----- ·- ... ------ -------- . -- ·-· ... ----------- ----------------- -------- -------- -·------ -------- -------- -------- -------- -------- --------
:::: ::::::::::~~-.-_::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: :::::::: 

Elevators ror operators --------
g, Workrooms, describe: Cleunllness; seats; ventilation; crowding ••••••••••• : ••••••••••••.••••••• 

13. neniing -s-YSte'rii: ·----~~:::::::: :::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

----------------------------------------------------------------------------------------------------
14. viritililii~·n;·sn~~r~·;nis·::.·:::::::::::::::::::::::::::::::::::::::::::::::::::::::::;::::::::::::::::: 

Jli. Suliiifiifo"ii;········-------------------------··-------------····-·-·······--·--·-·--------------------· 

a. Drinking racllities .•• ···------------ -----------·- ---- •••••••••••••.••••••••.... ____ ..•• ------ •• 
Dblr, .. -----. San ... ------ Tank........ Cooler........ Used by workef'l'! only •••••••• 
Fnucet -------- Other........ Cup common -------- JmUv. ........ Kind--------

b. Washing facilities: For workers only-------- For public and worke~ ........ Where lorntffl 
. -------- Clean •.•.•.•• By whom-------- Fret1 ••••••••• Hot water •••••••• Bonp 

------·· Towels •••••.•. 
c. Toilets: Kind ........ For worker11 only •.•••••• For workers and public-------- Lomtlon 

-------- Screened------·· Room ceiled ........ Nat. vent.------·· Nat.li~~:ht -------· 
.Art. light-------- Clean---····· By whom------·- Froq. •••••••• Number of seats 
-------- No. of srnts per woman •••••••• 

)(i. Lunchroom: Combined with •••.•••• Prov. ........ Kind -------- Loc. •••••••• Equip. o. k. 
-------- Cln. -------- Lt. n!lt. •.•..••. Art. ----·--- Vent. o. k .•••••••• Prov, food, drink: 
only-------- Cooking convncs •••••.•. Supr ........ II nor1e --------

17. Restroom: Comb. with •••••••• Prov .•••••.•• Loc. -------- Equip. o. k. -------- Cln ••••••••• 
L~~:t. nnt .•••.•.•• .Art......... Vent. o. k .•••.•.•• Supr. -------- Jr none------·· 

18. Clonkroom: Comb. with--···-·· Prov. -------- Loc. -------- f'onv ••••••••• Lkr. ........ Shiv. 
-------- llangr .•••••.•• \VJ. hk .••.••••• Bents -------- Cleo .......... Lgt. nflt. •••••••• 
Art. -------- Vent. o. k. -------- Supr. -------- II none •••••••• Ltr .•••••••• Shl\'. •••••••• 
Ilngr -------- WI. hk. --------

19. Health service: First aid •••••••• DJJipcnsary --------
20. Other wclrare ••••• --------------------------------------------------- •••••••••••••••••••••••••••• _ •••• ---------------·----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
21. Seats: Type •••• ----------------··········································· .•••.•.••••••• __ • ___ ._ ••.•• ----------------------------------------------------------------------------······------------------

APP: ·sui. ·no: --:·_-_-_-_-_-_-_---RUJi:J-iOi w;;::::: ::: --iiOODi ·w ~- t.eiltild ·sea iS. :iDd (-(liiDiCi5 : ·:_: -_: ::-----
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ScHEDULE III 

This schedule was used for the study of number of employees, 
hours, and plant policies in hotels and restaurants. 

U. 8. DEPARThlENT OF LABOR 

WoMEN's BUREAU 

WASffiNGTON 

BEST.A.URAN'l' !CBEDULE (OKLAHOKA) 

1. Firm nsme ---------------·········---------- Person interviewed----······---------··-·····-··--·· 
Address .• -------------------------- Agent ---------------------------- Date------------------·-

2. Type or restaurant _____ . ------------------- ___ ------------------- _ ------------------ ----------------· 
3. Hours open ror business: Daily-------- Sunday-------- Extra-----------------------------------

Total 

:: E~!.:~;~~.=.~= .. ~~-=-=-=~ ~-=-=.= .. -~::~:_:_:_:_:_:_:_:_:_::_: ___ :_:~_:_:_:_:_:_:_: ___ :_:_:_:_:_:_:_:_:_:_ ................... ··-····. 
6. Workroom conditions: 

a.. General description of use of floors ____________________________ •• ----~--------------------··~·· 
····--------·---------------~---···--·-------------------···--·--------------------------------

b. oen·e·.iii-i mpress1o-rl o·f workrooms:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
-----·-----------·-----------------·------------------------------------------------------------

c. c·tOOOitig-_:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
d. HOOiiiii.-:.::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
e. i'I(thiiOi::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
1. vent1iBttora.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

--------------------------------------------------------·-----------------------~---------------

1. occupt\iiODS;- dCSCnbO KCDCroi duties Or ·vA.riOUS ·empiOYoos:·------------------------------· ·- ---------
---·-----.- --·---- -- -------------·--- -------------------

---------------------------------------~---------------· 
8. SnnftaiiOW. --- · ---------------------------- · ----- ·--· ----------- · ·• ---·-- · ·--- --------------- · · --· 

o. Drinking racilities. _ ----- __ -------------------------------------------- ----~------------- _____ . 
b. wa8hliig·raciiit-ie5:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

::::::::_·_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_·_-_-_-_-_-_--·notwater··-------·soap·---------T·oweii··------
c. Toilets: (1) Locs.tion. ------- (2) Vl'ntilation .. ______ (3)'Liibitng: DtiYifiiit~------- Art'lifc'i9.i 

-------- (4) Scret"ned from workroom ........ (5) Describe: Ventilation· cleanliness· cleaned 
wben and by whom; type of toilet; type of seat. ... __ .. -------·-------- .•• : ____ -------: _______ _ 

:::::::::~=:~~::::::::::::::~:~::~:--<s>·No:or·Se-ats·:_-_-_-_-_-_-_--·No:Oiseats·per·wow·an:::::::: 
d. Uniforms: Supplied ........ Requlrod ........ Laundering _______ _ 

9. Sorlico und wcUnre facilities: 
o. Lunchroom ........................... -------------------- ... __ .... ------·-··-- __ .---------~---

----------------------------------------------------------------------------------------------
b. aCSii=OOiiL::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

-------------------------------------------------·--------------------------------------------
e. ciOiLki-OOriiBDd-tOCkCiit\CitiifCs·.:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

---------- ..... ---- ... ----- .. ---.--- -----------.--.--------.---------- .. --- --- ... --- --------·-
d. u eai iii . !eiViOi:--MC(itcai- aBr:iil iiaitOii_' _-::::::--BC.tiftii -reoord'.:::::: :·-F ir5t' . Utd- CQ. UiPWOiii 
e. oihBC W6icare equipment .. _----------- ______ ------- _________ -------------~----- ______________ _ 

-----~------------------------·-----------------------------------------------------------------------------·---·-·--------·----·---------------·----------------------·-----------------
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10. Employment manngeml'nt: 
a. Hiring and discharge centrnlizod .•.••••• Other •••••••• 
b. Uecord kept ••••• ____ •••••• --------------------------------------·-····---···········--··----·-
c. ----------------------------------------------------------------------------------------..: ••••••• 

Establishment •. :.. •. ------- ____ •.•.•...... ------------- __ •. ------ __ .. _ ...... ------- ••.•.•.. ------ •• ------
Worker ••• ---- ••• ----- •••• ___ •• ---- Race •• --------•• --.... Oocu.potion... .• -- ------ __ •••• ___ •••••••••• 

Hollr.l 

M M 
1 1 2 3 4 56 7 8 91011121 2 3 4 S 6 7 8 9 IOlJI 

On 
duty 

oa 
duty I 

Tats! 
hours 

---------- ------- -------;---
Str.Jday __________ -- •• ______ -- •••••••..••••.•• -- ..•••••••• __ •• __ -- ......................... .. 
!tfonday _________ -- •..... __ -- ____ .•.. -- -- __ -- -- __ ------ -- __ .... -- __ ---------------- ------·· 
Tuesday _________ .• ____ ------ ..•... -- .... ---- .. -- .. ---------- .. -----------------···-------· 
'Vodnesday ______ ------------------- ·- -- -· -------------------- ------------ ----------------
Thursday. _______ --------------------·-----------·-··---·····-------------------------·-·-· 
FridaY------------ .. -- .. -- .... -- .. ---------------··--·----··-·---------·-·---------------· 
Satwday _________ -- -- -- -- .. -- -- -· -- -- -- -- -· -- -- -- •· -- ·· -- -- --- ------------------- ·------

TotaJ weeldy 

Worker ••••••• _-------·- _______ .___ Ro.oe .• ---------------.-- Occupation .. ---------------------- ___ ••• 

Hours Meols 

1,-. .. -. .. -.,.,,.,-.,,-.,,-rr,-1~---,,---ITow 
M I M On Off boun 
12 1 z 3 4 s 6 7 8 9 10 t!u 1 2 3 4. .5 6 7 S g 1 Ill duty duty 

---+1------
SundaY------------------··----·······-····--·····-···-··--··----------··········-·------·· 
Monday .•••••••. ---------···-----·--------··---···----··------··------·····-··-···-----·-· 
TuesdaY-----····------------··--·------·····--··--------··-·--------------··----···------­
Wodnesday •.•••.•• -- -- -- .. ---- ---- ·- ·· -- -- ·· ·· ·· ·· -- •· ·· -- ·· ---- ·· -------- ···•···· ··-···--
Thursday ......•. -- .... ------··----------··----·---··------··------··-----·-·-----··· ....... .. 
FridaY-----------··---·--------·-----····--··----··--··----··---------·····---·-·····------
Saturday ________ -------------------·-- - -- •• ·- -- ·· -- ·- -- ---- - -- ·· -------· -----·-- -----··· 

Total woekiY 

worker----- •. __ ._._ .. _______ .. _... Race ..•....• ------------ Occupation •• -----.-----------------·· ••• 

HolUS M"'Ls 

M / M On 
1 1 2 3 4 5 6 1 8 9 1 1112 1 2 3 4 Ci 6 7 8 ujw 111 duty 

orr 
duty 

ToW 
hours 

~~~1~~m~~ ~~ ~~~~ ~ ~ ~ ~~ ~ ~ ~~ ~~ ~ ~ :: ~~ ~~ ~ ~ ~ ~ ~ ~ ~ ~m~m ~m~~~'m~~m 
K!:~~aar~:::::::: :: :: :: :: :: :::::::::::: :::: :: :: :::: :::::: :: :: :: :: :: :::::::: :::::::: :::::::: 

Total weo.k.ly 
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ScHEDULE IV 

· All information which could be secured from the pay roll was 
copied onto this card, one card being used for each woman employee. 
certain information was added from Schedule V. 

U.S. DKPARTHENT OF LABOR1 WOMEN'S BUREAU 

EsLabllsbmcnt I Employee's No. I Department 

Name Male I Female I Ago 

Address Conjugal condition 

Occupation s I M I w I D I NR 

Rata { Piece Hour Day Week 3i Month Month Additions 
or 

pay 10. $ $ $ $ $ 

Days Regular Hours Overtime Undertime EarnJngs Deductions 
worked Wffkly worked hours hours 

hours this perjod 
Tbls period Computed 

for regular 
. time 

$ $ $ 

Country of birth Began work I Timeotwcrk In this trade Thls firm 

Ago 

At home Board I Pny·roll period 

---- Days ending 

ScHEDULE V 

This schedule was distributed in the factory to be filled out by each 
woman employee. Certain information was transferred to Schedule 
IV. 

Establishment 

U. $.DEPARTMENT 01' LABOR, WOKEN'S BUREAU 

Employee's No. Department 

~~~=:=:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::~j~~1::~~~fti~~~~~~i~;:~~~~ 
rated, or divorced.-------------

Country of birth •• --.-- •• ---····-----------------------····---------------- Age ••••. -------------------
How old were you when you ~gon to work ~or wages·---------------------------------------------------
How tong ba ve you been In th1s trade or busmess.-.-. -------------- .••. ----- ___ ..•.•..•. ------------- •• 

~0h~t1J~~::rv:e~~~~~rk'b~~~~ ~~r- ~~~~~-~---~::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
~CiiOOilli!i.::inst·gro(ic-OOinPIC~<C~::::::::::::=:::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
Do you 11 ve with your fnmily •• ---- ----------------- With other relatives ••••••• -----·· •..• -----------
Do you bonrd or room with persons not relatives ••••••••••••••••••••••••••••••.••••••••••• ______________ _ 

---···---------·····----····-------------------·······-------·····································-------· 



WOMEN IN OKLAHOMA I~DUSTRIES 117 

ScHEDULE \'I 

This schedl:lle was used to record earnings for each week in the 
year. 

U. 8, DEPARTMENT OF LABOR, WOllEN'S BUREAU, \V.ASDIN'OTON 

Finn·---·-·-------------------------------------------- ProducL------------------------------------··· 
Nnme of worker ••• ·---------------------- ___ ... -------- Occupation ••• ----------------------------- •••• 

Week w 
ending ages Remarks 

Ear11iT198 for 6t-wuk pttiod 

We.ek Wages 
endmg Remarks 
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ScHEDULE VII 

This schedule was used for the information secured during home 
visits to the women employed in the establishments surveyed. 

U. 8. DEPARTMENT OF LABOR 

WOMEN'S BUREAU 

WASffiNGTON 

HOME VISIT SCHEDULE 

Name of worker--------------------- Addr~ -------------------------Firm ---- __________________________ _ Occupation----------------------
Hours: 

~~;~~~;~~~~~~~~~~~~~~~~~~~~~==--~~[~~~~~~::::::::::::::::::::::::: 
Lost time __ --- _____ ----- __ ------- ___ _ ____ _ _ _ __ _ ___ _ _ _ _ _ __ _ _ _ _ _ _ __ 

Reasons-----------------------------------------------------------
Wages: 

Piece work------------------------ Time work--------------------
lncrea.ses in past year ___________________________ _: __________________ _ 
Decreases ________________________________________________________ _ 

Variations in past year----------------------------------------------
Fines-------------------------------------------------------------Bonuses _________ ------------ ______ --------- ____________________ : __ _ 

Former job: Industry---------- Occupation---------- Hours---------­
Daily ---------- Weekly ---------- How long held ---------- Earn­
ings when leaving ---------- Reason for leaving ----------------------

Personal !acts: Age left school---------- Grade completed--------------­
Reasons for leaving school ---------- Living at home---------- Board­
ing---------- Amount paid----------
Date ---------------------------- Agent ______ --------------- ______ _ 

ADDITIONAL COPIES 
OJ TniS PUBUCATlON llAY BE PROCURED PROll 

1'HE SU!•ERINTENDENT OF DOCUMENTS 
GOVERNMENT PRINTING OFVICE 

WASDINGTON, D. C. 
AT 

~ CENTS PER COPY 

v 



PUBUCATIONS OF THE WOMEN'S BUREAU 

BULLETINS 

These bulletins and reports wUI bo sent froo of charge upon roQuest 

No. 1. ProposOO Employment of Women During tbe War in the Industries of N!ngnm Fnlls, N. Y. 
' 16 pp. 1918. 

No. 2. Labor Lam for Women in Indwtrles In Indiana. 20 pp, 1918, 
No. 3. Standards for the Employment of Women ln Indlliltry. 7 PD· l!HO. 
No. 4. Wages of Candy l\.·[nkers In Philndelphlo. In IOJO, ~6 pp. HU9. 
No. 15, The Eight--Hour Day In Fcderul and Stnte Lcglslutlon. 10 pp. HUD. 
No. 6. The Employment of Women In Hawrdow Industries ln the Unlted Bta~. 8 pp. 1910. 
No. 7. Night Work Laws In the United States. 4 pp. Hil9. 
No. 8. Women In the Government Service. 37 pp. Hl20. 
No. 9. Home Work in Bridgeport, Conn, 35 pp. J\120. 
No. 10. Hours and Conditions of Work for Women in Industry In VlrglnJa. 32 pp. 1020. 
Nc.. 11. Women Street Car Conductors Md Ticket Agents. 00 pp. 1020. 
No. 12. The New Position or Women In American Indu:;try. 158 pp. 1020. 
No. 13. Industrial Opportunities and Training for Women and Olrls. 48 pp. ltr.ll. 
No. 14 .. A PbygjoJoglcal Ba.~is for the Shorter Working Day for Women. 20 pp. 1021. 
No.l5. Some Etrr.ct11 of Legislation Limiting Hour11 of Work for Women. 20 pp.l021. 
No. 16. See Bulletin 40. 
No. 17. Women's Wages In Kansns. UH pp. 1921. 
No. 18. llealtb Problem.<~ of Women In Industry. (Reprint of pnfl(!r publlshod in the Nation's Ilcnltb 

May, 1921.) 11 pp. 1921. 
No. 19. Iowa Women In Industry. 73 pp. 1922, 
No. 20. Out of print. 
No. 21. Women in Rhode l~lanrl Industries. 73 pp. 1022. 
No. 22. Women in Georgia Industries. 89 pp. 1922. 
No. 23. The Family Statu~ or Bread. winning Women. 43 pp. 1022. 
No. 24. Women In Maryland Industries. 00 pp. 1922. 
No. 25. Women in the Candy lnoJustry in Chidlgo and St. Louis. 72 pp. 19ZJ. 
No. 26. Women in Arkansfi.~ Industries.· 8IJ pp. 19'23 
No. Tl. The Occupatlona1 Progr('.ss or Women. 37 pp. 1922. 
No. 213. Women's Contrlbutiow in the Fiel<i of lnventlon. ~1 pp. 1923. 
No. 2!l Women in Kentucky IndWitrics. 114 pp. 19'23. 
No. 30. The Share or W:u:e-E:l.rning Women in Family Support. 170 pp. 19'23. 
No. 31. What lndwtry Means to Women Wurkers. lO pp. 1923. 
No. 32. Women In South Cfltolina Industries. 128 pp. JQZl. 
No. 33. Proceedings of the Women's Industrial Conference. 100 pp. Ht.:J. 
No. 34. Women In Alflbama lndwtrles.. 86 pp. Hi24. 
No. 35. Women in Missouri lndtL~tr!e!. 127 pp. 19'24. 
No. 38. Radio Talks. on Women In Industry. 34 pp. JV24. 
No. 37. Women in New Jersey Iodustrl~. W pp. 17.!-1. 
No. 38. Marrfed Wnmen In Industry'. 8 pp. 1924. 
No. 39. Domestic Workers and Thdr Employment Relnt!om. 87 pp. ll"f.U. 
No. 40. State Laws Affecting Worklm;: Women. 03 pp. 102-1. (RcvL<;Jon ot Bulletin lit) 
No. 41. The Family Status of DrP:Sf!winnln~t Women In Four Sel~d CHIC!'!. H.S pp. Hi25. 
No. -t2. List of References on ).Jinimum Wage for 'i\'omen In the Unitcrl Sta~ snrl Canada. 42 pp. 11125. 
No. 43. Standard and Scheduled flours or Work for Women in Industry. PiT pp, J02.S. 
No. 4-4. Women in Ohio lndustrle!!. t:~ pp. 1924. 
No. 4.5. Home Environments and Employment Opportunities or Women In Coak\flne Wrorkcrs' Famill{....,_ 

61 pp. Ul2S. 
No. 40. Fact, :1bont Working Women. !.4. Onphlc Presentation Based on Cell.!tt3 Stai!J.tle'l noti StudJM 

ot the Women's Bureau.) 64 pp. 192.'t 
No. 47. Women In Fruit Orf>Wing and Canning lndustr{e, of W~hlngton State. 223 pp. 11126. 
No. 48. Women in Oklahoma Indn5tries. 118 pp. 19215. 
No. 49. Women Workl!rs and Family Support. 10 pp. 1925. 
No. ro. Eaects ol Applied REUarch upon the Employment Opportunities ot American Women. (In 

pre&~.) 

No.&. Women in nlinol<> Indwttles. (In Pretll!l.) 
No.62. Lost ttme and labor turnover in cotton mills. (IJJ. press.) 
First Annn.al Report oC the Director. 1919. (Out of print.) 
Second Annnal Report of the Diroctor. 1920.. (Out ol print,) 
Third Annual Report of the Director. Wll. 
Fowth Annual Report of the DJ.reetor. 1022. 
Fith Annual Report of the Director. 19'23. 
Sixth Annual Rep:nt of the Director.. 192-f. 
Seventh A.o.DaaJ Report Of the Director. 1~. 


