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Forewi!>!'.dl 

\The s;tudy ?f f~cto~y legislation in the making is a fascinating sub-

l
't of mvest1gatton m any country and under any system of law or 
iernment. The whole idea of the application of the legislative 
thod to the solution of social and economic problems is still so 
"el and experimental in all countries, even in the oldest industria~ 
ilizations, that we all have much to learn from the experienc 

erywhere and especially from that of Japan, which has passed s 
lpidly, and withal so successfully, from an agricultural to a domi.t 
lmt industrial economy and has adapted, rather than merely imi-' 
nted, and incorporated into oriental life and tradition the standards,' 
nethods, and processes of the occidental factory system. · 
I To anyone familiar with the detailed history of the English fac-· 
!ory acts of a century and more ago, and of the early labor legislation[ 
in various States of the Americnn Union 50 years ago, there is a· 
~urious parallelism, probably wholly unrelated and unconscious, to"j 
the remarknbly rnpid developments of the last 15 years in Japan. 
Both in the problems and difficulties encountered and in the devicer1 

employed to make le!?islution and administration effective this para••
lelism under such difterent conditions of environment is most intere,-n
in" and instructive. Although Doctor l\Intsuoka has brought to h0 Y 
taJc, as she has outlined it and carefully circumscribed it in t1Rf 
preface, feculiar qualifications by reason of her long and patient 
studies o American and European efforts to promote and conserve 
the welfnre of women and children, she modestly disclaims having 
made any new or startling discoveries or having done more than 
open the door and point the way to a better understanding of motives 
and underlying principles of the protective labor legislation for 
women and children in the Japanese textile industries, which are 
the dominating industries of her country. 

Valuable as many of the results of this study, in my judgment, 
will prove to be to American renders, the grentest St•rvice Doctor 
Mntsuoka has rendered and the chief value and significance of her 
study consist in the discriminating use and interpretation of ori~
nal materials and sources of informntion, mostly official, unknown 
and inaccessible to those who do not rend the Jnpanese language. 
Pel'ltaps the most helpful word of introduction I can giYe will be 
to explain who some of these responsible authorities are· whom she 
cites or quotes most frequently. First of all-and there is sca,..,el • 
a second in his class-is Dr. 1\Iinoru Olm, formerly a high Gowr."·. 
ment official and now vice president and director of the Tokyo NiehP
Nichi, one of the dttily papers of largest circulation in Japan. In 
the year he graduated in politics at the Tokyo Imperial Uni,·ersity 
he passed the higher civil service examinations and soon beear.\e 
councilor of the Legislation Bureau in the Department of Agri
culture and Commerce; later he became secretary of the department, 

Jll 



IV FOREWORD 

and later still director of the Trade and Industl"V Bureau of the same 
department. This was in the critical period before 1911, when the 
Government's plans for factory le~slation were being formulated 
and discussed. During this period Doctor Oka was sent on tours _of 
investigation of industry and commerce to Europe Java, Stratts 
Settlements, United States of America, Mexico, and South America. 
He also served as chief of the insurance sections of the department 
and as a member of many of its committees. From 1919 until his 
retirement in 1925 he was twice director of the Bureau of Commerce 
and Industry, which, in its relations to the development and enforce
ment of labor legislation, stood very much in the same position as the 
Bureau of Social Affairs now does. He has been a delegate to many 

''international economic and labor conferences and was the chief 
Government delegate of Japan at the First International Labor Con-

. ference in W ash1ngton in 1919 in pursuance of Part XIII of the 
treaty of Versailles; also J apnnese delegate to the Paris Pence Con
ference and a member of the conference's commission on internn
ionallabor legislntioni which drafted Part XIII of the treaty. If he 

· s not entitled to be en led the " father" of the Japanese factory acts 
ecause he was not a member of the legislative assemblies that adopted 

· hem, he was at least the guiding spirit in their drafting and in the 
Jp. reparation of the ordinances and re_,.,ooulations for their application 

td enforcement which, under the Japanese system of legislation, 
re often more important than the onginal Mactments. It would 

hard to find a better qualified person to testify as to whnt went 
'h behind the scenes in the long struggle and dramatic history pre
jdin~ the first.fact~ry act, that of 1911. Fortunately _he l!as made 

~self the "htstortan" of the Japanese factory acts m hts monu-
"' mental Treatise on Factory Legislation (K ojo-H o Ron), published 

in 1917, but unfortunately only in Japanese. A few scraps of it have 
appeared in English in articles by Doctor Oka and others. Doctor 
Matsuoka has very properly placed great reliance on this source. 

Comparable statistics from official sources covering any consider
able part of even the brief 15 years of regulation, and pertaining to 
the conditions regulated and the effectiveness of the regulation, are 
exceedingly difficult to obtain even with the most complete access to 
Japanese sources. This is partly due to the complicated system of 
national and prefectural or local administration, and to the rapid 
chan!(es in the scope of regulation and in the national agencies for 
its dtrection and.supervision. Doctor Matsuoka has wisely confined 
such statistical material as she presents to strictly official sources, 
thoug~ t~is has meant in many cases .the omission of !lny attempt at 
quan.tttattve me_asurement and the rehance upon descnptive accounts 
and mterpretatwn of events by competent observers. Just as in the 
early days of the English factory legislation both legislators and 
t•e general public relied largely for guidance upon the first factory 
iftspectors and their official reports, as well ns their unoflicinl con
tributions to a critical discussion of their problems and to construc
tive suggestions for their solution, so in Japan Doctor Mntsuolta 
h.s fo_un.d that in additi?n to valuable official reports of investigating 
commtsswns, of factory msp':ctors, and. of such governmental agencies 
as the Bureau of SoCial Affatrs, there IS a wealth of reliable material 
in books and papers contri~uted. to unofl_icial publications by persons 
who have held or are holding htgh officml nnd responsible positions 
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and have more than a perfunctory and bureaucratic interest in their 
work. No small part of the value of this study to foreigners will 
consist in making them acquainted with the thought and efforts to 
improve social conditions of such men as J. Kitaoka, for several 
years chief factory inspector; T. Katsura and S. Kimura, both of 
whom have had im~ortant duties in the Bureau of Social Affairs; 
K. Takahashi, a brilliant young financial writer, formerly on the 
staff of the Oriental Economist, who began as a shop boy and, after 
graduating in commerce at \Vaseda University, had business ex
perience in the service of the Kuhar a :Mining Co.; S. Y oshisaka, now 
chief of the permanent delegation to the International Labor Or
ganization at ~neva and Japanese representative on the governing 
body of the organization, formerly chief factory inspector in the 
Bureau of Social Affairs in Tokyo; Dr. I wao F. Ayusawa, chief 
Japanese representative on the staff of the secretariat of the Inter
national Labor Organization in Geneva, and others, all of whom can 
speak with that competence and authority that comes from long and 
varied practical experience in the makin~ and application of protec
tive la5or le~islation. Mention should a!So be made in this connec
tion of Mr. J unshiro Asari, now the director of the Tok-yo office of 
the International Labor Office, but formerly the first executive secre
tary and one of the founders of the Japanese Association for Inter
natiOnal Labor (Kokusai Rodo Kyokai), an organization founded 
in 1925 on the initiative of a few leading scholars who succeeded in 
enlisting the active cooperation of the leaders of all the chief work
ers' organizations, of influential employers, of prominent representa
tives of the IJrofessional and intellectual classes, and finally of many 
officials and Government delegates to the various Internntional Lnbor 
Conferences, an unofficial nattonal organization created "to support 
the International Labor Organization and particularly to act as a 
medium for hastening the ratification and enforcement of intcrna
t.ionallabor conventions, and also to discuss other labor and industrial 
problems." Doctor Matsuoka has drawn heavily upon these authori-. 
ties for interpretation and confirmation of her own observation of 
conditions and of her own study of official reports and documents. 
Unfortunately the greatest of the governmental commission reports 
in Japan, that of the Special Factory Investigation Commission of 
1900, several volumes of which were published in 1903, is difficult to 
lind even in Tokyo. Miss Matsuoka had brief access on the occasion 
of her visit in 1929 to two volumes. which she cites-those on the 
condition of cotton-spinning workers and -raw-silk workers-but for 
the most part she has let one or tu~other of the above authorities cite 
and reveal the information to be found in this important source. 

Another very important general source for the subjects here 
treated is that of the numerous publications of the Kyocho-Kai 
(Association for Harmonious Cooperation), a private foundation 
established in 1919 with a modest endowment of $3,000,000, part of 
which is a Government subsidy and part voluntary contributions, 
mostly from en pitalistic sources. The association maintains an able 
research staff and works in close affiliation with the Government. 
Prince Toku~awa Iyesato, president of the House of Peors, has 
been the _rresident of tl!e association from the b~ginning; the present 
director IS Mr. S. Yoshida, who was formerlv director of the Bureau 
of Social Affairs in the Department of Home Affairs. It has the 
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active support of representative capitaliste, of the more intellectual 
and progressive leaders of public opinion, and increasingly of late 
of representatives of labor unions and of labor leaders. Amon~ the 
more than 100 volumes of publications the association has published 
during the past decade there are several'J apanese translations of im
portant English, French, and German books in the field of labor and 
industrial leadership and management, and it is a pity that there is 
no corresponding provision for the publication in English of at least 
the more important original publications of the Kyocho-Kai. 
Other recent writers in English, notably Mr. Shuichi Harada in his 
Labor Conditions in Japan (1928), and Dr. Iwao F. Ayusawa in 
numerous places in the International Labor Office publications, have 
cited and used this material, but I think it is safe to say that the 
perusal of Doctor Matsuoka's study will give the most comprehen
sive view of the scope and significance of the Kyocho-Kai materials 
that has as yet been presented to English readers. 

Doctor Ayusa wa. has been engaged for some time in what will be 
virtually a revision and bringing down to da.te of his excellent re
port on Industrial and Labor Legislation in Japan (International 
Labor Office, Studies and Reports, Series B, No. 16, Geneva, 1926), 
which will appea.r soon as two chapters (Ch. ·X, La.bor l..egislation, 
and Ch. XI, Labor Administration) of an International Labor Otlice 
report on Conditions of Industrial Labor and Legislation in Japan, 
which is part of a. larger report on an inquiry into the conditions of 
labor in Asiatic countries. Doctor Ayusawa very kindly made 
~"a.ilable to Miss Matsuoka. an early draft of this material, which has 

1 proven very useful, and it is to be regretted that it is not :vet far 
enough advanced toward publication to be cited by date and number. 
The reader of Doctor Matsuoka's study will find Doctor Ayusnwa's 
report well worth consultation, for the purpose of both supplement
ing a.nd substantiating many of her statements concerning labor 
legislation and administration in Japan. 

Protective labor legislation everywhere is experiments.! and in a.n 
embryoni~ stage ?f dev~lopm~nt, but it is somethin~ more in st~ong 
youthful mdustrial natiOns hke Japan and the Umted States--It is 
one of the high hopes of militant efficient democracy in industry as 
well as government. It is a sort of collectivism based on mutual 
consent of those directly affected! but making the public interest 
the dominant controlling factor. n any event, I am sure that there 
will be many Ame':ican ~eade_rs of this book who will feel grateful, 
as we do at Columbia. Umversity, to the Ayusawas, the 1-Iaradas and 
the Matsuokas of the younge~ g:eneration of Japanese schola~s, as 
well as to the elder statesmen m mdustry, the Olms the Yoshisakas 
the Kitaokas, and o~hers, for the painstaking work'they have done' 
first, to u~derstnnd, mterpret,_ and apply the earlier occidental theory 
and pract.ICe of l~~;bor le.gis!ntwn and ~econd, to record and interpret 
to us their expenence m Its adaptation to oriental life traditions 
and custo~ns. ' ' 

Co U 
SAMUEL McCuNE LINDSAY. 

LUM.BIA NIVERSITY, 

N= Y 07'k City, JulAJ, 1991. 



Preface 

Japan has in the past 50 years emerged from an agricultural 
country and become to-dav one of the great industrial nations of the 
world. The World Eng}neering· Congress and the World Power 
Con'ference, held in Tokyo in 1929 with Japan as host to those indus
trial representatives of the occidental countries, bear witness t{) 
Japan's leadership and progress in industrial pursuits. 

This industrial progress of Japan is due to many factors. Gov
ernment paternalism has ~layed an important role in this growth, 
but, on the other hand, w1thout the cooperation and loyalty of the 
great masses of people, who are the real.productive forces in indus
try, the Government could not have brou1-rht about the change. 

There have been serious labor problems 1!1 Japan, and there have 
been attempted solutions, but the apathy of most of the population 
and the antagonism of those who benefited from exploitation of 
workers prevented success. It was not until the labor provisions 
{Pt. XIII) of the treaty of VersRilles, and the first International 
Labor Conference under the treaty, held at Washington in 1919, had 
centered the attention of the world on labor's major problems that 
Japan awakened to her own situation. Both the Government and 
representatives of public opinion studied labor problems with g•.,.;~ 
enthusiasm. The Government established a Bureau of Social Affairs 
in 1922 as a central administrative authority to deal with labor 
problems and questions concerning the International Labor Or'fuani
zation and international labor relations. The standards of ega! 
protection of women and children in industry became at once a 
matter of increasing public concern. Improvement in labor legis
!Rtion and its administration beaan to manifest itself. 

Materials on various phases of this subject exist, but no compre
hensive treatment of the problems of women and children in indus
try has been attempted m En~lish. The source books are mostly 
written in Japanese and for that reason are not available to the 
occidental student. · 

The purpose of this study, then, is to present for occidental readers 
some account of the working conditions existing among women and 
children in the textile factories of Japan, with special reference to 
the international influences at work smce the beginning of factory 
employment larooe!y determining those conditions and the efforts to 
improve them through protective labor legislation. My effort has 
been concentrated on the textile industry because of its relative 
importRnce and because women and children are employed almost 
exclusively in its several branches.' The conditions among farmers, 

1 Prot. John E. Orchard Un Jnpnn'e Economic Pn"ltlon, Nt>w York, M("Gl"ftw-BIU Co., 
lft30, p. 115) says: "In modern lnduatrlnl Jnpan tbt>re can be no que~tion ot th~ pre
eminent position of the textile group, Jnclodlng the reeling of ruw silk the spinning of 
cotton ynrn, the wenvlng or cotton cloth, the wtoavlng ot tJIIk and mixe-d clout, the spinning 
and we1tvlng or wool1 hemp, fln:r, nod other fiber~~, nnd the ftnlsbtng or cloth. It ls ln 
thOse lndustrles thnt Japun hal bud the lre&ttlt development. -'11bey are tndustrlal 
Japllll." 

VIl 
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miners, and other industrial workers are excluded from the study, 
because Japanese factory legislation deals almost entirely with ~e 
protection of women and children, and these are found largely .m 
the textile industry. Conditions in the !JP.laller unregulated factones. 
are for the most part likewise excluded, because official data for 
such are almost nonexistent. 

This proj\lCt has been in my mind since an occurrence of more than 
10 years aooo. At that time l accidentally saw a wea\'ing factory in 
Kyoto, and WRS much distressed by the condition.~ which existed. 
Later it happened that there was a servant in my household who 
was totally illiterate, owing to employment in a silk-reeling fnctorv 
since early childhood, and my earlier interest was intensified. I 
came to the United States to study with this project in mind. For 
seven years I did practical social work as a ba,<;is for the study· and 
at the same time took academic courses. But it is difficult to obtain 
any dependable source books on such subjects in America. Follow
ing Professor Lindsay's direction, I went to Japan in 1929 to see 
the actual conditions among the woman and child factory laborers. 
ns well ns to collect exact data for this study. The most important 
information on the subject was ·given by the chief of factory inspec
tion in the Bureau of Social Affairs, Mr. Kitaoka, who participated 
in the drafting of the revised factory legislation in 1923, and of 
several other protective Ia ws. Mr. Kitaoka recommended severn! 
source books (in Japanese), such as: Oka, M., A Treatise on Factory 
Legislation:... Tokyo, 1917; Yoshisaka, S., Treatise on Amended Fac

tory Law, Tokyo, 1927; Takahashi, K., History of Industrial De
velopment in the Meiji and Taisho Eras, Tokyo, 1929; Kimura, S., 
Commentary on the Ordinance on Recruiting of \Yorkers, Tokyo, 
1926; Reports and publications of the Bureau of Social Aifnirs, 
Tokyo. He also suggested a possible method and procedure of study, 
and then sent me to inspect several textile mills. 
~o~ academic so~rce,s o~ inf?rmation and interesJ: !n this subject 

I VIsited the Imperwl Umversity of Tokyo, the pohtJcal and social 
science department. Professor Kawai admitted me into his seminar 
and gave valuable information and suggested several books to b~ 
used as source material. 

Much important and up-to-date material for this study was found 
in the publications of the Kyocho-Kai (Association for 1-Iarmonious 
Cooperation), founded in Tokyo in 1919. Its chief serial publica
tio!l is a .mo~,thly i~sued since Septembe~, 1920, entitled "Shakni 
Seisaku Jiho (Socml Reform). It furn1shes current information 
on industr.ial conditions ~nd social legislation, and an English sup
plement wves a summarized report of the current situation of the 
work_ing-cla.ss movement. The society l!laintains close and friendly 
relati<?ns .With the Government and with employer and employee 
?rgamzatiOns, and has .a small but able research staff of its own which 
1~ constantly e':lgnged m re~enrche~ on the following subjects: Condi
tions of labor m J apnn.ese mdustr1es; the progress and developnwnt . 
of labor and othe~ soCial movements! conditions of Japanese rurul 
wo:ker~; cooperative movements; adul~ workers' education; socinl 
legisla~IOn, et~. ~he results of these mvestigations are published 
f_rom time to time m boo~s and p~mphlets, and the society also pub
lishes Japanese translatwns of Important foreign books on these 
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topics. Foreign students who can read Japanese will find in one 
huge volume of the Kyocho-Kai publications, frequently cited in the 
following pa~;es, a veritable mine of accurate information. This is 
the tenth anm versary volume, published in 1930 and entitled " Saikin 
no Shakai Undo" (Recent Social Movements). Other important 
reports of the Kyocho-Kai are: Cost of Living of Japanese Workers 
and Employees, a valuable investigation completed in 1923; Rules 
of Employment in Important Japanese Factories; Handbook on 
the Health Insurance Act in Japan; Welfare Work in Japanese 
Industries. · 

Another periodical in this field of study was found very helpful. 
It is the Journal of the Association of Social and Political Science 
of the Imperial University of Tokyo, published under the title: 
" Kokka Galrukai Zashi." The official reports of the Government. 
of its factory inspectors, and of its Bureau of Social Affairs, and its 
departmental and le¢slative documents are all, of course, indispensa
ble in any such inqmry as undertaken here, but of almost equal value 
as source material were the publications of the International Labor 
Office in Geneva, Switzerland. The following were consulted and 
found useful both in interpreting and supplementing the Japanese 
records ·and reports of Japanese labor conditions: International 
Labor Review . (monthly); Industrial and Labor Information 
(weekly); Legislative Senes (annual, containing the text of labor 
laws and ordinances and regulations in all countries); the director's 
annual reports; documents of the International Labor ·Conf .-., \t .• 

(annual or more frequent); the steno(p'aphic reports of the pr.,c:JS!l . 
ings of the Internatwnal Labor Conterences l Studies and Repo.. s, ' 
a valuable series of volumes, several of which relate specifically to 
JaR an. 

Statistical data for this study are taken from Japanese Go>ern
ment sources, such as the annual reports of factory inspection, etc., 
which are reliable. Their introduction and use in this study are 
chirfly for illustrativt~ purposes and to furnish a concrete picture of 
general conditions. 

I acknowledge with gratitude the suggestions and kind guidance 
given me by Prof. Samuel McCune Lindsay, of Columbia Univer
sity, in whose seminar on social legislation I have studied for two 
years and part of a third academic year. l\Iy sincere thanks are due 
to Mr. Kitaoka; Professor Kawai; Mr. Ishi, the Japanese consul in 
New York City, whose !rind assistance has made available Govern
ment publications; Mr. Hiroikc, of Kyocho-Kai; Mr. H. Maeda: 
Mr. T. Garno, of Industrial Welfare Society; :1\Ir. J. Asari, director 
of the Tokyo office of the International Labor Ollie~: l\Ir. K. l\Iizn
snwa, second secretary of the Japanese Embassy in "' ushington l and 
lion. Sho Nemoto, of Tob.-yo, and for over 35 years continuously a 
member of the House of Commons, who provided me with the min
utes of the factory acts committee of the House of Commons in the 
twenty-seventh Dtet which passed the first factorv act in 1011. 

Thnnl<s nre also due to my American friends, )Irs. Mary Steven
son Callcott, of New York City, and Miss Edith Sawyer, of Frei
berg, Me., for their valuable assistance with English. 

AsA MAT<UOI<A. 
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Appendixes 

Appendix A.-Amended Factory Act • 

ACT NO. 46 OF :UARCH 28, 1911, AS AMENDED MARCH 20, 1923, BY ACT 
NO. 33, A..l\"D MARCH 27, 1929, BY ACT NO. 21 

ARTICLE 1. This act shnU apply to factories: 
1. ""here 10 or more workers nre regularly employed. 
2. "'here the work is of a dangerous nature or injurious to health. 
Fuctories to which ft seems wwece.ssury for this act to apply may be ex-

erupted by imperial decree. 
ART, 2. [Rep<•aled.] 
Arrr. 3. 'I'he occupier ot a factory shall not employ young persons under 16 

years of age or women for more than 11 hours a day, 
'l'he minister eoncerned may extend by not more than 2 hours the daily 

Period ot employment contemplated in the preceding paragraph, according to 
the nnture of the work in each instance, for a ter~D: of not more thau 15 years 
after U1e coming Into force of this act. · 

\\'here any person Is employed in different factories, the period of employ~ 
ment shall be reckoned us a whole for the purpose of applying the provisions 
of the two preceding puragruphs. 

ART. 4. The occupier of a factory shall not employ a young person under 16 
years of age or n woman between the hours of 10 p. m. and 5 p. m., provided 
that such pcrJSons ruay be employed until 11 p. m. with the sanction of the 
administrative authorities. 

AnT. 5. [Uepenled.] 
AnT. 6, [Hepeuled.] 
AuT. 7. 'l'he occupier of a factory shnU grant at least 2 rest days a month, 

and a brenk of not less thnu 30 minutes during the period of employment if 
the said period exceeds 6 hours n day, or not Jess than 1 hour if t11e period 
of employment exceeds 10 hours a day, to persons under 16 years of age and 
women. 

'l'he brenk mentioned In the preceding parngrnph shall be granted to all the 
workers at the same time, ·except where any otl1er arrangement is sanctioned 
by the ntlmlnlstrntive authorities. 

If a breuk or more than one hour is granted fn summer, the occupier of a 
factory, with the sanction of the admtnistrntlve authorities, may prolong the 
period of employment by the excess of the brenk over one hour, provided that 
the prolong-ntfon of the period of employment shall not exceed one hour. 

AuT. 8. In emergencies resulting from n natural calamity, actual or threat
ening, the minister concerned way sustJend the application of the provisions of 
articles 3 and 4 and of the preceding article, in respect of the processes aud 
districts specified by him. 

In exceptional cases resulting from una\"oldnble circumstances, the occupier 
ot a factory, with the snuction of the administrutlve authorities, mny extend 
the period of employment during a specified period iri-espectlve of the pro~ 
visions of article 3, employ women over 16 years of age Irrespective of the 
provisions of urticle 4, or suspend the rest duys prescribed in the preceding 
urttcle, provided that Ju emergencies, In order to prevent the loss of raw 

I J'npnn Bur('UU ot Soclnl Atrnlrs. Lubor Protf'ctlon LnwR In J'npnn. Tokyo 1980, 
p 1 Se~ also 1nternutl.onnl Lnbor OIJlce, Leglslntive Series, 19!?3, Jnp. 1, and Lt>,:dslotlve 
s~ri~R. 1{)!?0, Jnp. 1, GPncvn; United 8tntes Burenu of Lnbor S~tnt!Rtlcs, Monthly Labor 
HP\'lcw. AugUHt, 10!.!3, p. 187 (translutlon ot oct trom United ~tutea consulur n•port ot 
114)' 12, 1023). 
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materials or substances liable to decompose or deteriorate rapidly, the sanction 
of the administrative authorities shall not be necessary for a period not exceed· 
ing four consecutive days or se\"en days In one month. 

To deal with exceptional cases of pressure of work, the occupier of a factory 
may extend the period of employment for not more thnn seven days In n month 
by not more thnn two hours n day, if he In advance Informs the ndmlulstrntive 
authorities of this overtime on E>nch oe<=nslon. 

In the cnse of industries involving a pressure of work In spe<'lnl seasons, thP. 
occupier of a factory may extend the hours of work for a specttlt•d fl'l'rlod hy 
not more than one hour, provided that he hns procurf'd nu authorlzntlon In 
advance from the administrative authority for the said fK'rlod; nevertheless, 
overtime shall not be worked on more than a proportionate numlwr of dnys of 
the 120 dnys in a year for the said period. In such cases the pro\· Is ions of the 
preceding paragraph shall not apply during the term for which this authoriza
tion has been gmnted to the occupier. 

ART. 9. The occupier of n factory shall not allow persons undt•r 16 yen rs or 
age and women to clean, oil, examine, or repair the dangerous pn rts of any 
machinery or transmission apparatus in motion, or to put on or tuke off the 
driving belts or ropes of any machinery or transmission nppnrntus tn motion, 
nor to perform any other dangerous work. 

AnT. 10. The occupier of n factory shall not employ young per.::ons under 16 
years of age In work Involving the hnndltng of poisons, pow(>rful druJ,:s, or 
other injurious substances, or explosive, inflammable or combustible substnnces, 
nor In work in places where dust or powder or Injurious ~ns Is gt>ncrnted In 
considerable qnantttles, nor In any other work In dangerous or unhealthy places. 

AnT. 11. The minister concerned shall specify in detail the processt's to which 
the two preceding articles shall apply. 

The provisions of the preceding article may be extended to women of not 
lef>s thnn 16 years of age, under the conditions laid down by the minister 
concerned. 

ART. 12. The minister concerned may issue regulations restricting or pro
hibiting the employment of sick persons, or of women before nnd after child~ 
birth or while they are nursing their children. 

AnT. 13. It the adminlstrnttve authorities hold thnt a fnctory, Its nnncxe!il, 
or equipment thereof, Is likely to prove dangerous or detrimental to health, 
morality, or other public interests, they mny order the occupier of such factory, 
In accordance with regulations to be Issued by order, to toke such memmres ns 
may be necessary to preve:1t or red~ce the dangers In question, nnd, If necessnry, 
they may also prohibit entirely or In part the use of the factory, annexes, or 
equipment in question. 

In the case specified In the preceding paragraph, the admlnlstrnth·e nuthorl~ 
ties may Issue the necessary order to workers and apprentices concerning the 
measures to be taken by the occupier of n factory. . 

AnT. 14. The competent official may inspect a factory or its nnnPxPs or 
medically examine any worker or apprentice suspected of a dhmn~e· witi<'h 
entails prohibition of employment or Is Infectious; ln such cnses he !-lhull car

1
·y 

otllcinl credentials. 
ART. 15. Where any worker is Injured, falls 111, or dies, tn connef'tlou with hiR 

employment, the occupier of a factory shall pay compemmtlon to h~m or his 
family or any person dependent upon his income at the time or his death, In 
OCC'ordnnce with the regulations to be Issued by Imperial decree. 

ART. 16. Workers and apprentices or persons Intending to be employed n8 
such, and occupiers of factOries, or their legal representatlveR or factory 
managers, may procure certificates free of charge from the perNon in charge 
of census re::(lstratlon or his substitute, concerning the registration or the 
workers, apprentices, or persons wishing to be emplo'yed. 

ART. 17. Matters respecting the engagement nnd dlsmiRsnl of workerM, the 
supervision of employment agencies, nnd apprenticeship, shall be regulated by 
imperial decree. · 

ART. 18. The occupier ot a factory may appoint a factory manager who shnll 
have full authority in all the afTnlrs Of the factor~·. 

If the occupier of a factory does not llve within the area to whkh this net 
applies, he Flhall appoint a factory manager. 

'!'he approval of the ndmtnlstratlve authority shall be necP~~nry tor the 
appointment of n factory munnger; nevertheless, this requtrPtnC'IIt shall not 
apply Jf the dlrl'ctor of the body corpornte, the mnnuglng pnl'tncr of the 
company, the ~ember of the firm representing the compuuy, a director or the 
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mnnnglng partner ot the firm, or any other person representing the body 
corporate In que~tlon or its dh'ector, 1n accordance with any law or order, is 
sel('('ted as factory mnnnger. 

AnT. lU. The fndory mnnnger contemplated in the preredtng article shall 
reprP:-ent the occupier of the factory us regards the applicatio-n of this act and 
the orders In pursnnnce thereof. Nevertheless, this provision shall not apply 
In thC' cn~e nwntloned In article 15. 

\\'here the occupier of n factory is under age or has not full legal responsibility 
In fC'!"J)('('t of business, or hus been adjudged incompetent, or Is a body corporate, 
and where fh('re Is no factory mnnnge1', the provisions of the preceding para
~rnph ~hall npply to the legal representative of the said occupier of a factory, 
or to the clire,·tor or mnnnging partner of the firm, Or to the member of the firm 
reprC's<'ntlng the company, its director or managing partner, or tO any other 
person N•presenting the body corporate in accordance with any law or order. 

AnT. :!0. The occupier of 11 factory or his repx·e.<::entative under the preceding 
nrtil'le shall hl• liable tO a floe not el:ceeding 1,000 yen if he contra\·enes the 
provbdons of this net or the orders thereunder, or fails to comply with the 
Instructions Issued In pursuance of these provisions. 

AnT. 21. Any person who without reasonable cause refuses. prevents, Or 
(lovndes Inspection by a competent official, or fails to answer questions put to 
him hy Jo<Ut:h otlit:inl, or makes false statements or prevents the medical exnm
Jnntlun nf a worker or npprentJce, shall be linhle to a fine not exceeding 500 ~·en. 

ART. 22. The occupiE.>r of a factory or his representative within the meaning of 
nrtlele 19 shnll, morco\·er, be liable tor contraventions of this act and the 
ordC'rS In pursuance of the same, or the instructiOns issued thereunder, which 
arP eonnnitt('(l by his rC'presentative, the head or a member of his family, a 
OJpmhPr nf his hou~ehoid, snlnried employee, or any other person employed by 
him, e\'Pn It the contravention was not committed in pursuance of his instruc
tion!'!. Nevertheless, this provision shall not apply if he has taken proper cllre 
with rPJ!nrd to the mnnng:Pmcnt of his factory. 

The occupier of n fnl'tory or his representative within the meaning of article 
1{) shnll, moreo""\·er, be liable even where he alleges ignorance of the agE.> of a 
worker; nevertheless, this provision shall not apply if no blame attaches to 
tlw occupier of a factory or his representative within the meaning of article 19 
or the ppr.son conl'erned with the workE.>rs. 

1 
AnT. 23. Any pl'rson who does not assent to the measures tnken by the 

ndmlnlstrnth·e authority in pursuance of this act mny appenl against the 
snnll'; any person who belle,·es thnt his rights are Infringed contra1·y to law 
mnv institute ndminlstrntlve proceedings . 

.~iRT. 24. The minister concerned may E'xtentl the provisions of articles 3, 4, 
7, 8, 0, 11, 13, 14, 10, nnd from 18 to 23, Inclusive, to factories which Uo not 
come muler article 1 but in which motor POW(>l' is used, provided that In cnses 
wlwr!' tht." provisions of nrtlcle S are flflplied the daily period of employment 
prPscrlbed in the same article rnny be ext(ltnded by not more than one hour for 
n period not exceeding two years from the coming into operation of the saJcl 
pro\'lslons. . · 

AnT. 2!l. This net nnd ord~;~ to pursuance thereof t:;hnU apply to State and 
pn!JIIc fnctoriE.>s, except ns regards the provisions relating to factory managers 
and pPIIOitiPS. 

As regnrds Stnte factories, the competrnt authorities shall have the same 
powers as are grant('() to the ndminlstrntive .authorities in accordance with 
this net and the orders In pursuance thereof. 

S11pplementarv pr01JiSi<Jfl8 to Act No. ss. 1928 

The date for the enforcement of this net shall be fixed by imperial decree.2 
F'or th 1·ee yenrN from the l'nforcemcnt of this net the words "tifteeu years" 

Ahnll be sui.Jstltnted for the words .. slxteE.>n years." 
1'he )lrovhdons of article 4 shnll not npply for three ~·ears from the dnte of 

the enforceuwnt of this oct in places where workers ore employed In two or 
more ultC'I'natlng shifts. 

If persons under 10 yenrs of age nml women are employed under the pro~ 
visions of the prC'celllug p:ll'ngl'lliJh, theoy shnll be ~rnnted a r<'st day nt leu~t 
tour times 8 month, and tht.•lr hours of work shall be changed at leust onct> 
eve~·y 10 dnys. 

• The orh::lnnl net was enforced a a from September 1, 1016, and Act No. 88 a• from 
J'uly 1, 1020. 
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Appendix B.-Ordinances Under Fac!ory Act 

Imperial Decree for Enforcement or Factory Act' 

IMPERIAL DECREE NO. I93 OF AUGUST 2, 1916 (AS AMEXDED XOVEM· 
BER 1. 192:!, BY IMPERIAL DECREE XO. 471; Jt"XE 5, !U~tl. 1:Y 
IMPE!UAL DECREE NO. 153; JUNE :!6, 19:!11, BY LIII'EHIAL DECHI::El 
NO. 202) 

CaAPTEB !.-General ntle.t 

ARTICLE 1. Factories which are engaged exclusively In work of the following 
nature are exempted from the application of the factory act, this rule not 
applying, however, to factories employing prime mo\'cr8, spccltled. Uy the 
Minister of Home Afi'airs: 

The manufacture of-
1. Agar-agar,1 "koorl-konnyaku," • 11 koorl-totu," • "yuba/' • u men-rut," • or 

of " fu." ' 
2. Basket trunks, banging bamboo screens, bamboo cuges and bn:-:kcts, ribs of 

Jupanese umbrellas, or of other articles made of wkker, ruttuu, baUlboo, 
bum boo sheath, wood shnvinbrs (chips), vines, stulks, or struw; 

3. Chip braids or straw braids; 
4. Bats and other articles made or u o.tan," • Panama leur, or other subshlnces 

of similar nature; 
5. Folding fans, fiat fn.ns, Japanese umbrellas, or Japanese or Chinese 

lanterns; 
6. Toys, or artificial flowers, made chledy of paper, thread, cotton, bumboo. 

or woven tissue; 
1. Pattern paper, paper box, .. motoyut" or "mlzuhikl"; • 
8. Hand-made wearing apparel, " tabl," 11 or other tullorlngs; 
9. Hand-made cord ; 
10. Embroidery, lace, batten lace, or drawn work. 
ART. 2. Factories which come under the mining law shall be exempted from 

the application of the factory act. 
ART. 3. Factories which engage ln work of the following nuturu shall come, 

within the purview of article 1, paragraph 1, item 2 of tbe factory uct: 
1. Manufacture. of poisonous medlclnes or substances. 
2. 'l'uxldermy. 
3. Manufacture of measuring Instruments In which mercury is used. 
4. Manufacture of vacuum flasks by means of mercury pump. 
5. Manufacture of files where lend Is used. · 
6. Manufacture of enameled Iron wares or chemical compound tor ennmellng. 
7. Manufacture of paints, pigments, printing Ink or colors for wuter-color 

or oil painting. 
8. Works where sulphur dioxide, chlorine, or hydrogen gus is used. 
9. Reftnlng of sulphur. · 
10. Bent treatment of metals with potassium cynxlide or nitrates. 
11. Manufacture of factts.u 
12. Refining of fatty oils. 
13. Manufacture of boiled otis. 
14. Manufacture of Imitation leather, or water-proofed paper or cloth, where 

drying oil or inflammable solvent is used. 
15. Manufacture of rubber goods where lnflammnble solvent Is used. 
16. C~->rnentlng of rubber goods usinJ! ruhhcr C(•mpnt or tnflummnhlc ROI\'cnt, 
17. Exlrnctiou of olll:i by mcanH o( luOuuuuublu solvent. 

t Jnpnn. Bureau ot Soclnl Atrnh'R, Labor Protection I.llWH In Jopun. Tokyo, 1D30, p, 
9. Bee also lnternntlonol Lnhor Offici!, Legislative SerleH, 1020, Jnp. 1, Geneva. 

2 Juponcse lulngiUKK, mode from KCUWl'C'd. 
• .A kind of food runlle of the root of bydrosome. 
• A kind of congealed bean jcJiy, 
t A kind or beuu curd. 
• Various klndH of when t or buckwheat vermicelli, 
'A kind of baked gluten. 
• Formoso grass. 
11" Mnloyul" IK Wll'CI'ci pnper tttl'hiJ.:' UM1•d tor women't~ hair dres~tlng; "mlzuhlkl" 11 

woxed pnpt>r string utwd tor tying up prc~;cntl. 
1.0 JUIJLlDC!!I/1 fJOCkH. 
u Rubber substitute. 
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18. llnnufncture or ethe"real oils by means or inflammable solvent. 
19. Printing of rlce-struw mat (1/a.t<l-yen). · 
20. Manufucture of imitation pearls where inflammable solvent is used. 
21. Dry cleaning by means of lnllammable solvent ( exeept cleaning by merely 

sponging), 
22. Manufacture of gum plasters. 
23. Mnnutncture of tannic acid. 
24. ~lnnufncture of compound dyestuffs or their intermediates. 
25. 1\lunufacture of ceiJolold; heat u·eati.ng or sawing of celluloid goods. 
20. Mnnutncture of nltrcellnlose. 
27. Manufacture of paper goods with collodion. 
28. ~lnnufncture of ether. 
29. 1\lanufncture or denaturation of alcohoL 
30. Mnnufncture of viscose. 
31. Distilling or refining of turpentine oiL 
32. Distilling, refining, or canning of mineral oils. 
33. Hetlning of asphalt. 
34. Mnnufncture of asphaltic felts or papers for building. 
35. Manufacture of matches. 
30. Mn.nufacture or handling of gunpowder, explosives, fuses, cartridges, fire-

works. . 
31. Smelting or refining of metols. 
38. Electric or gus welding or cutting. 
39. Manufacture of compressed or liquifled gases. 
40. Ice mnkln~ by means of compressed or Itquifted gases. 
41. Woodworking by power-driven sowing machines. 
42. Electrical plant (generating station, transformation house, switch station). 
43. Manufacture of electric lamps. 
44. Manufacture, etching·, sand blasting, or powdering of glnss, 
40. Dry grinding or poll~blng of metals, bones, horns or sllells. 
46. Manufacture of metallic powders or foils by power. 
47. Powdering of ores, rocks, sands, shells, or bones by power. 
48. Manufacture of electric carbons. 
49. Manufnchtre of coal g-ns or cokes. 
uo. Manufacture of carbides. 
51. Mnnufncture of lime. 
U2. Manufacture of felts, or of imitation woolen clothes (fukitsuke) by 

IDPflnS Of blostJng. 
r.a. Raising or gnrneting of woven, knitted woolen or worsted goods. 
54. Manufacture of cotton lop. 
55. Hackling of hemp, jute, fJo:r:, rnmle, etc. 
56. Sorting of old cotton, cotton scrap, old hemp, waste papers, waste cotton 

thread, waste wool, and rugs. 
57. Manufacture of bone or blood charcoaL 
58. Fur dressing, tanning, or glue making. 
59. Refining of hairs or feathers. 
GO. Other work speeified by the Minister ot Home Affairs. 

CHAPTER 11.-0<»npen.sation to WOI'kera 01' their dependents 

AnT. 4. ::.n case a worl~er Is injured or falJs 111 or dies In connection with 
his employment, the occupier of a factory shall pay compcnsntlon, In pursuance 
or the provlslons of this cbnpter, provided thnt In case the per~on entitled to 
the compensntlon is awarded a compensation for the some cnu~e. In virtue of the 
provisions of the civil code, the occupier may subtract from the compensation 
he puys such amount ns Is equivalent to the compensation awarded. 

'l'he dlschnrge of the worker shall not niter the obligations of compensation 
1Jrovlded by the preceding puragrnpb, unless it be specially provided otherwise. 

ArtT. 5. When a worker Is injured or falls Ill, the occupiel' of a factory shall, 
nt his own expense, cause the opE>rnttve to be medlcnlly treated, or shull bear 
expenHes DP<"essnry for medical treatment. 

AnT. o. The occupier of a factory shall pay a monetury benefit amounting 
nt least to 00 per cent of the dally wage, during the time the latter receives no 
wnge wblle nbsent from wo1·k for medical treatment. When such benefit con
tinuos for 180 days or more, the occupier muy reduce Its amount to 40 per cent 
of the wages. 
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AnT. 7. In case the injury or illness occasions to the work('r flUl'h prrmnnent 
physical or mental disability as is prescribed below, the occuph·r of a fnctoi'Y 
shall pay to him a lump sum according to the following ~cnle: 

1. Ht>lplessly maimed for life-not less than rHO days' wages. 
2. Dlsablt'd tor work for life--not Jess than 300 days' wnJ!es. 
3. Disabled for the former work, made bopcl~R of recm·l'rlng fornH•r h('alth. 

or disfigured in the features in the case ot a woman-not less thun 1&.1 days' 
W8j!'(>!'i. 

4. Irrecoverably maimed but able to engage in the form<>r work-not \CS!'( 

thnn 40 days' wages. 
ART. 7 (II). In case the worker is lnju'red or fniiR tl1 owln~ to hi~ ~crtous 

fault. and this is l'O ncknowlNlged by the ndmlnhrtrnth·e nuthorlth•<.~, thP 
oetupler of n factory mny he exempted from ohlhmtlon to puy rnmiw•n!Ontlon for 
tt:'mpornry and perrunnent disnblllty sttpuluted in the pr('{'eding two urtid~s. 

Au.T. 8. In the cnf::e of tlw !}('nth of n worker the occupl!!r of u tuctory :-1hnll 
pay to the surviving relnth·e or the d(>pendents of the dect:'Utnod workt•r un 
amount eqnh·aJent to his wnges for not less than 300 days. 

ART. 9. In cnse of the denth of a worker, the occupier of n factory Rhnll pny 
funeral expenses equivalent in amount to nt least 30 days' wage!-' of the dt•("''Osf'd 
worker (or not less than 30 yen) to the bereuved tumily or the tlt"tX!ntlt•nll' of 
th(' decensed who take chnr,::e of the funeral. 

ART. 10. The recipient of nUownoces to the sun·tvlng dependent shall be the 
~pouse of tbe deceased worker. 

In the nhsence of n spouse, the allowances shall go to the Jl<"RrN"~t rrlnth'<" In 
direct consnngulnnl order, the descendunt having the prN.'£'1I<"nCP in en""' tht• 
descem1nnt and nscendnnt ore tn the Fame de~o:ree of relntlonshlp, prnvhlPII thnt 
:-~ueh recipient was In the some family us the worker at the time uf his tlt'ntb. 

ART. 11. The precedence of r('lnttves In the snme d1·~ree of cnn~nnguinlty, 
pr('scrlbed In paragraph 2 of the precf::'lling article, Rhnll he ns follow~: 

1. The successor to the deceased worker or the head of his fumily bus pret·e· 
dence m·er all others. 

2. A male has precedence over n f<'mnle. 
3. Among males or f('mnles In the dirPct order of de!-lcent, thP le~;ltimntt" child 

hns prereflence over all others, and among a le~ithnnte chlhl, n rP:.:h;trully 
re<'ngnlzed tllegitlmnte nn1l unrecogni7Rd illegltlmnte child. the }('~ltlmate or 
re_glstrnlly recognized tlleJ:itlmnte child, even of the ft:'mlnlne sex, to hnve 
precedence over the tllegltimute child. 

4. Among persons tn the sume order of precedence tn thf' two pr('(·eciln!-: 
paragraphs, the senior in age hus precedence over other JICrsons of the t-llllllC 
ordPr. 

AnT. 12. In cnse there Is no person to come undPr the proviRlons of nrtlde 10. 
the ullowances shall go to one of the following perHons, prov\11('(1 thut Hhouhl 
thPre be n wilt' left by the decensPd worker or n prevlom~ notlee 1HlHle hy him 
to the occupier of a factory specifying one of the following persont-~, such will 
or notice shu II be respected: 

1. 'l'he successor to the dPPensed worker or the lu•nd of his fnmtly, 
2. A brother or a slstet• who was living In the snme house with the workt•r nt 

t)l(' time or his death. 
a. A person who was subsisting on the earnings of the worker nt the Urn<! or 

his denth. 
An.T. 13. The benefit Jll'Ovlded for in article 0 Rhnll he pnld not h•ss thnn 

oiU'e u month, the same applying nlHO to payment to the heneftclury ut·cordlng h• 
urtiC'Ie 5. 

'l'he benC:>ftt for the mnlmPd shall he pnld soon after the cure, tlw benefit for 
the dPcPnRed'R d'•pendN1ts nnd funernl Lwnt•flt shull be pnhl Anon nftl•r the dPnth, 
provided that the benefit for the muhne11 or thnt for the di•cense,J'l't depemh•ntH 
mny he paid In sepnrnte nmounts, with the npprovnl of the tulminl~o~truth·e 

uuthorlty. 
AnT. 13 (II). In cnRe the workPl' f£'C'Pives modlcnl benefit muler the benlth 

tnt-turnn<!e net" (excr>pt In the c~n~e of nrtlcle 48, pnrn~rnt•h 1, item 2), the 
colnJ 1 r>n:-~utton hy urtl<'ie !j IH not ohliJ.\'Utory: the smne npplii'H niNo to the 
C'Oill)lensutlon hy nrtf<ole 6, wh<'re the worlu•r recei\'CS bencllt Uurtng the llls· 
ulJlement pel'loU und{•r the henlth lnaurnnce oct. 

u Act of Apr. 22, 1U22. JntRJ•Dntlonnl Lobor OWce. Leglalntlve Sorie8, 1022, Jnp, 8. 
Ocueva. 
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In cu~~ thf' funeral benefit is pnfd under the health insurance act, the 
corresJJondJng bPnC'flt by this act may not be obllgntory. 

1 
In case the n·urker receives no Insurance benefit owing to article 62, para-

1 graphs 1 and 2, nrticle 64. or article 65 paragraph 2 of the health insurance 
net, the eorr~pondlug benefit by this act Is not obligatory. 

AnT. 14. In cnse n worker who receives compensation by article 5, or medical 
trentmPnt by the health insurance act, fnils to recol"er from the injurv or 
Ulness in three yPnrs from the dnte of his first medical treatment, the occUpier 
of n fnt'tory mny disrontinue the compensation prescribed In the present chapter, 
nrter gtvln;;: n lump-sum compensaUon equivalent to the worker's wages fO'r 540 
day~. 

AnT. 15. The occupier of a factory may refuse to extend compensation pre
scrlbt>d In the present chapter, under any ot. the following circumstances: 

1. WhC'n nllownnces ore claimed after one yenr of the discharge of the 
work£'r. It Is provided, however, that this rule does not apply to a claim 
whh·h I~ made In consequence of nn injury or illness owing to whi<:h the 
workt>r hn1l formerly b('{'n In receipt of compensations or insurance benefits. 
'l'he ~nme rnle ulso npplt(>S In the case of a claim made in consequence of un 
Injury or Illness which occasioned a claim for compensation or insurance be-nefit 
before or within one year after discharge. 

2. 'Vht~n an Injury or illness which had healed under medical treatment 
n><'£'h'ed hy compensntlon or the health Insurance act returns after the worker's 
di~d1nr~e. 

ART. ](t The amount of wng£'s to form the basts for the calculation of the 
rellPf lwneOts and funeral expenses shnll be as specified below: 

1. "~Itl1 regard to the worker insured under the health insurance net, the 
dolly amount of the basic remuneration fixed for him in accordance with that 
net. 

2. 'Vith regard to the worker not in~ur!'d under the health insurance net, the 
qnotlt•nt ohtuint>d by dividing the totn1 amount of his wnges for n period of 
thrt>e months (If ht' hns b€'en Pngngr.d for less than thf{'e months, the period 
of his en~n,t!ement) by the number of days during that period-f. ~?. in cnse of 
~ll'lmess, for the three months immediately preceding the duy on which the 
~h'knes~ hPJ:nn accorcllng to the dln~roosis, or if the exact day on whieh the 
Nh·knPss hf'g:m i~ not clear, the three months immediately precf>ding the se-ven 
tlnys ht>fore the dlngno~ls; and In cnse of injury or instant dl'Hth, the three 
months Immediately prE't'eding the day of such oceurrence; (if there is a fixed 
tiny for closing the wn~es account for each given period, the three months take-n 
:-~hull be the period of thrPe months immediately prec{'ding the last dny on 
which the Rccmmt ·was c•losed) ; provided that the quotient cnlculnted in the 
munrwr de~cribed above shall not be less thun 60 per cent of the totul nmount 
of the wng-es durin!! the Jlerlod in ctuestion divided by the number of dnys for 
whleh thP worker received wng-es. 

If the lK'rlod mentlom•d in item 2 of tlle preceding pnragrnph includes the 
follnwlug pel'iod, tht~ dnys nnd enrning In that period shall be excluded from 
the dnys and totnl E:'Dnlings nbove mentioned: 

1. Duys of rest owing to injury or illness caused In connection with employ
mPnt. 

2. Dny~ of rest before and otter childbirth prescribed by the Minister of 
Home Af1'nlrs. 

3. Prohatlon P<'riod. 
4. Unusual rest duys given for the employer's convenience. • 
Among the totnl enrnlngs mentioned in pnrDJ,.,"'l.'uph 1, item 2, the bonus and 

unu!o;nul ullownnee stipulated by the Minister of Home Affnirs shall not he 
lnc:udPd. 

If It 1~ imposslhle to cnlcnlnte the bn~e wage for comp1•nsntlon ncrordlng to 
the pr£'CPdiug thr<'e pnrngroplls, the bosl' wnge shnll be the amouut tlx.t'd by 
<~omJ)f'nsntlon rulPs,u pro\'ided tl1nt If the comtJensution rules hu\·e no sueh 
prn\'il'llon the ndminlstrntive nuthority shnll fix it. 

ART. 17. In cnse thP occupier of n fnctory suppli<:'S food and otht~r nrtlcles, 
tlwir <•ost shnll be rcekonPd Into the amount to he fl~ured out in nccor<lnnrP 
with ltL'm 1 or 2 of the pl'l't•edlng article, pro\'id£'d that tts reJ.::mrd~ the henpflt 
fnr tempornry clhmbiPmcnt, if the emJlloyer continues to supply the fotld nntl 
othPl' nrtldes clurtng dlsnblement, the cost shall not b~ reckoned into tbe nmouut~ 

11 See nrtld.- Ill. 
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ART. 18. The local governor tnny, in ('Xf'rch:e of his onldnl powers or ~ 
response to a petition, institute inquiries into tb£> en use or cumws of n workers 
injun· disease or death, or into the extent of physical injury or otht>r matters 
pertui~Ing to the compensation provided for In article;, or ofTer to medlnte. 

"'hen deemed nece~sary In the case of the preceding pnraj:trnph, a medical 
diagnosis or post-mortem examination may be ordered. 

AnT. 19. The occupier of a factory shall drnw up rul4:>S det£>rmlnln~ the 
amount, the procedure, and other necessnry matters pertnlnlnJ: to the compensa· 
tion, nod send n copy of the same to the local governor, this applying also to 
nnv alteration which is mnde In the rules. 

\\"hen deemed necessary the local governor mny order an amendment of the 
rules of compen~ation. 

AnT. 20. Separate rules nre provided for compensation to workers in Gov
ernment factories,16 

CHAPTER III.-EngaUcmcnt and di.scl,aroe of workcra 

ART. 21. The occupier of n factory shall make nod keep a name list ot workers 
1n each workshop or factory. 

Matters to be entered 1n the list of workers shall be determined by the Min
ister of Home Affairs. 

AuT. 22. 'l'he worker's wages shall be poid not less than once a month in the 
country's currency. · 

AuT. 23. 'When a lawful claimant makes a claim in the C\'ent of the dentb or 
discharge of a worker, or under clrcumstnnces specilil'd hy the Minister of 
Horne Affairs, the employer shall pay the wages wlt110ut deluy. 

All savings of the worker, kept in custody in the form of a reserve fund, n 
trust fund, or under any other name whatsoever, shall, under circumstance~ 
provided for in the preceding paragraph, be paid without delay, 

AnT. 24. In engaging a worker tlle occupier of n factory shall not make n 
contract which contravenes the two preceding articles, or tb:es In alh'ance either 
the sum payable to the occupier for breach of contract or the uruount of 
indemnity for do mage; provided that this rule shall not apply to coscs where 
the local governor's permission is obtained to a previously drn wn up meU10d 
to carry out the following arrangement: 

1. Where the workers are made Uwmselves to lay by their own snvln~ or 
where a part of their wages Is, for their own benefit, paid in other kind. 

2. The occupier of a factory may hold bach: that portion of a worker's sav
ings which is contributed by the occupier, when the worker Is dismls..~ed for 
violating the contract of engagement or in consequence of nets for which tbe 
worker Is held restJonsible. 

AnT. 25. 'Vhen the occupier of a factory keeps to custody the worker's snv~ 
togs, he shall pre,·tously determine n reliable method for the purpose, for 
which bP. shall obtain the sanction of the local governor. 

AnT. 26. [Uepenled.] 
AnT. 'J:T. 'Vhen n minor or a woman worker is discharged to suit the em

ployl.~r's convenience, or when a worker, who is receiving compensation tn 
pursuance of the prov1slons of articles 5 or 6, or medical ottendance or tts cost 
under the health insurance net in respect of Injury or sickness arising out of 
employment, or who comes under item 1 or 2 of article 7, is diRchnrged, and is 
tc return home within 15 days after his or her discharge, the occupier shall 
bear for him or her the necessary traveling expenses. '.rhe sume rule nppltes to 
a worker whe returns home within 15 days after his or her allowances ure 
stoppf>d tn virtue of the provisions of article 14. 

The provf~lons of article 18 apply correspondingly to the travellng expenses 
In the preceding purngrnph. 

AuT. 27 (II). If the occupier of n factory wonts to discharge n worker, be 
shnll give 14 days' previous notice, or an allowance equivalent to 14 dnys' 
wages, except when the discharge is carried out becnuse lt became Impossible 
to continue business owing to a natural calnmity, nod when It is unnvoldnble 
to discharge the worker for a reason for which he Is respon~lble. 

'.fhe following period shnll not be reckoned in the period of previous notice 
mentioned In the preceding parngrnph: 

1. Rest period owing to Injury or diseAse in connection with employment, 
provided it does not exceed two months. 

u Bee o.nte, p. 77. 
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2. Re•t period before and after cblldulrtb prescrlLe<l by tbe Minister of 
Home .:\flairs. 

S. Unu . .sunl rest dnys gi\·en !or the employer's convenience, unless wages are 
paid durm:.: rf"~t tlu \-.s. 

The pr(•t·t•tllu,;: t\\·o pnrn.~rrnphs shall not apply to n worker on probation 
period unlt•s." lit• Is employed longer than 14 days (21 days with the appro,·al 
of the lnen I J:o\·ernor). 

Artkll-s lli and 17 shall he applied correspondingly to the wnge of para~nph 
1; nrtk•le lS ~hull he Ul)IIIJed to parugraph a. e 

ART. 27 (III). It the worker, when he is discharged, demands Q certificate 
regurtllng the period ot employment, kind of work, and wage, the occupier of a 
tnctory shnll ..:h·e It without delay. 

ART, 27 (I\"). 'fhe occupier of n factory employing more than 50 wOrkers 
&?nU draw up rule~ of employment without delay, and notify t11e Jocnl go\·ernor. 
'I his Hilall ulsu apply when any revisions are mntle. 

'l'he rules of ctuployment shu II stlpulnte t!Je following Items: 
1. Times of cmnmendug nod finishing work, rest intervals, rest ~ays, and 

ulterntJun of shifts If the workers nre employed on shifts. 
2. \\"uJ.:t•s, method of their culculntloo, and dnte of payment. 
3. Cost of food nod other expenses to be borne by the worker. 
4. Snc<·tlon~. if there ure any rules relating to such. 
5. Disl'illlrge. 
The Jocnl governor may order the amendment of the rules of employment if 

he dt'ems It necessary. 
CHAPTER IV.-Apprentice8 

AnT. 28. When nn apprentice Js tnken into a factory he shall be subject to 
the following conditions: 

1. 'l'hat the nspirnnt shall take up work with the object of acquiring a 
knowlPdgoe and ability necessary for a detlulte occupation. 

2. 'l'hut he shall receive a training under the direction and care of a responsi· 
ble trulner. 

3. That he shall always be under definite supervision Jn regard to his moral 
<'Ulture. 

4. That be shall be employed subject to regulations sanctioned by the local 
governor. 

ART. 29. In order to apply for the sanction mentioned in item 4 of the pre. 
ceding urtlcle, t11e occupier of a factory shall furnish the foUowing particulars: 

1. The number of apprentices. 
2. The n~e of apprentices. 
3. 'l1le qunllfieation of the trainer. 
4. 'l'hc course and period of training. 
5. 'l'he method and the hours per day ot work. 
6. Matters pertaining to holidays and rest periods. 
7. '!'he method o·r supervision concerning moral culture. 
8. The method of grunting allowances. 
0. Re~nlntions to be provided in accordance with the provisions ot article SO. 
10. 'l'be terms of apprenticeship contract. 
AnT. 30. In cnse the apprentice Is a minor or a female, means shall be pro

vided to nvoid dnnger or to prevent injury to health In pursuance of the spirit 
of the provisions of the factory net pertaining to workers under 16 years of age 
und female workers. · 

.ART, :n. The local governor may order a necPSsnry corrective measure, when 
he thinks that Ute occupier of a factory is failing to observe item 4 of article 
2.S, or is not uble to f~..oWll requiremeuts for the training of apprentices, or he 
way <.·nncel the sunction provided for item 4 of article 28. 

AnT. 32. In case the requirements of article 28 are not fully met, the factory 
uct und the present pro"vislons relutlng to workers shull be applied even though 
tho o<.'cupler of n fuctot'Y muy cull his workers apprentices. 'I'he same rule 
applies to on apprentice respecting whom the sauctlou provided for in item 4 
of article 28 is canceled. 

OIIAPTEB V.-Pcnnltio.! 

AnT. 38. Any person who causes the occupier ot a factory unjustlfinbly tO 
e~u~UJlC tn whole or Jn port the obligation of compensation, paymeDt of wages, 
returning savings, or the obligation provided in article 27, paragraph 1, or who 
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causes the dischnrge of a worker In contra¥entlon of nrtlcle 27 (II). ~hnll b~ 
liahle to a fine not exceeding 200 yen; provldNI U1nt thl!ol rule shnll not appl 
when the oecupier of n factory or o person who tnk('~ his place ls punlshubl 
in acC'ordance with tl!e provisions of urtlcle 22 ot the factory act. 

Arts. 3+-36. [R<penled.] 

SttJ!plemcntary rn·ovision 

This Uecree shall eome into force on and nfter June 1, 1029.11 

Departmental Regulation for Enforcement of Factory Ad" 

REGULATION NO. 19 OF DF.PAJtnlEKT OF AGJtJ('tTLTl"Im AND CO~I· 
MEI!Cl,. OF AtTGUST 3. l!llfl (AR A~!ENIJF.D II\" ltEUt"I..\TIO:S NO. 13 
OF l>EPAR'l'~IE:ST o•' JIO~HJ AFI•'AIUS, o•' JULY 7, 1!1:!6, A:Sll HEGU· 
LATION l\0. 1U OF l!AY 1M, l!l29) 

Annct.E 1. Prime moYers coming undPr article 1 ot' the decrw for the Pnforc-e-' 
meut of the fndory nc:'t 1

' inclu1le the stPnm Cll!-:lne, steum turhim\ gus en~lne-, 
o.l eng-ine. water turhinP, !'Piton wlwc>l nnd eledrle motor. 

AnT. 2. The application for perrni~ston nccordln~ to nrtlelcs -1 nntl 7 of the 
faetory act shall be made to the local govc>rnor, the snme RJIJllyin,:: ul~o to the 
application for the permission or the UPJlrO\'nl, or the rt'port uccnrdlng to 
article 8 of the same net. 

AnT. 3. 'Vith r(•gard to silk filatures u~lng madtlnf's, splnnin~ fnetorll'S nml 
silk wen\'ing for expo1·tation, where speclfiNJ hy the announcement of tlu .. • local 
goyernor, the OCI'lltJil"r of n fn(•tory muy <'Xtl'lld the dny's work for Jlcrsou~ 
under lU yf.•urs of ngP or for women to 12 hours, until August at, lH:Jl. 'l'hla 
provisiou c)o(':;:~ not HJlJllY when the wnt'kPrs art• l•tnplo~·ed hy l"hifts. 

AnT. 4. "'hen the o.-.·cupier of a factory prolnngs the period of t•nl!llnymPnt, 
or employs women over 16 year~ of nge, or ahollslws rP~t duys without the 
sanction of the nrlminlstrnth·e nuth01·tty under the pru\'lso of nrtlele S pnrn· 
graph 2 of the fal'tory uct, he shnll rPport to the locnl governor without dt'luy. 

AnT. il. '!'be kinds of work cun•red by article 9 of the fucton· net shull be 
~~~= . 

1. The work of cleaning, olltng, examining, or r('palrlng the O~·whct•l, crank, 
connecting rod, cross heud, piston rod of prime movers, l'IPl'trlc uml othPr 
machinery, or of the power-trau~mlsslon '~qulpment, the ('Otnmntntor of PIC'ctrlc 
generators, roller, the sharp cuttt>rs, tootlwll wht>el, pulley Khnft, coupllu;.:s or 
like dangerous parts while in motion. 

2. The work of putting the belts or rop<'S on or ufT thP mnl'llhll's ur the 
powcr-transm:lsslon e<tuipmeut In motion by a dangerous mE>thod. 

3, The work of stoking- the boiler or of opening or shutting the feed wuter 
valve or the stop valve or of bundling the safety valve. 

4. The work of handling the electric l!enerutor, motor, transformer, or 
rheostat of the generator, or of switching the high-pressure lines. 

5. The work of feeding the sewing machine. 
6. 'Vork to be executed D<'ar n dangerous toothed-wheel, pulley, flywhe('l, ht>lh 

or ropes, which nre not protrded by a fence or uny other contrivunces to prc\·t•n1 
dangers. nr any other things of lllce nnture. 

7. Work to be executed on shaft way or scatl'old with no fencing nroun<l 
or not otllerwl"e protected, or any place of like nature. 

AnT. 6. The ldnds of work covered by article 10 of the fnctory net ~ball bE 
as follows: 

1. '!'he worlc of bundling arsenic, mercury, or their compomuls, white phos 
pborus, phosphorua Hulphicle, hydrocyanic nclll, kalium cyunltle, hydrotlunrlt 
add, sulphuric acid, nitric ucld, hydrochloric ochl, caustic soda, curlwlic add 
and other ltke tJolsonous and dangerous HUhHtunces. 

2. The wor·k of bundling- nwlnllic knllmn or nutrlnm, nntrlnm pProxlclc, ether 
pPtroleum benzene, alcohol, carbon bhmlphtde, or other like b.,'llitnble ur inflmn 
IIIHillc~ suhstnm·es. 

tt.'l'h•• nrt!rlnul d•-crre ('(lMf! Into etrf'ct ns trom·St•ptetn~r 1, 1016, nnd Decree No. USS a 
trnm .July 1, tn:.w. 

"' .Jur11m. Burl'f'U ot f!loclal Atrntra. Labor Prot«!ction Lawe tn Jopun, Tokyo, 103C 
p. 2R. 

n Hee note, p. 76. 
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8. Thf' work of hnndllng compressed or Uqulfied gases. 
4. \Vork nt a place where gunpowder, explosives, fuses, cartridges or fireworks 

ore hnmllt•d. 
5. 'Vork nt n place which is charged considerably with dusts and particles 

of metals, or£"~. earth, stones, bones, horns, rugs, animal wool or hair, cotton, 
b('mp, ~trnw, etc. 

6. 'Vork nt a place which Is charged with the dusts. vapors, or gases of nr!:ienic, 
merc·ury, white phosphorus, lend, hyrocyanic add, fluor, aniline, chrome, 
chlorine, or their <.:ompounds, or other like noxious ~ubstances, or with acid 
gnses. 

7. '£he ".-ork of hnndllng large quantities of sub~tances at a high temperature, 
or work In a place nt a hi~h temperature where metals, ores, ear-th, !':tones. etc., 
nre !'mcltetl, melted or roasted, or work in a -drying chamber of high temperu
tur£' or in nny other like places. 

ART. 7. The pro\·i~lons of nrtlcle 10 of the factory net are appticnhle to fpmnlc 
JU'r:-oons of 16 or more years of nge in connection with work covered bv 
itt~ms 5 nnrl 6 of the preceding nrtlcle. ~ 

ART. 8. Th(' occupier of u f&<'tory shall not employ persons who nre atHi<·ted 
with the fnllowlnJ{ disPn~Ps, provided that this rule shall not nppl~· wht>n 
prP\"enli\'e meusure~ n;:!nlnst the infection are taken for persons uOiicte<l with 
di:-;ensps enumetoted in item 4 or fi: 

1. Insanity. 
2. Leprosy, tuherculosls, laryngeal tuberculosis. 
3. Erys!Jlelns, recurrent fe,·er, mensles, epidemical cerebrospinal meningitis, 

nnd other like n<'ute fe,·erous diseases. 
4. Syphlli~. ltl'h, nnd other infectious skin diseases. 
5. Conjunctlvitl~ •. blennorrhea, trachoma (of a strongly infectious type), 

ami other like Infections eye diseases. 
The occUJlier of n f11ctory shall not employ persons who nre nfllictecl with 

plf'urlsy, henrt di.sPn~e. lJl•rl-berl, arthritis, tendovaginitis. acute disease of 
urog-cnltnl orgnn or other illuess, of which there is n fear of its belug nggravuted 
by work. 

The occupier of n factory shall not employ persons who lm \'e undergone nn 
epidl"'mic or n serioul'l lllne~s and do not recover former ht:>nlth, even after the 
disUJII'l'lli'Unce of s~·mptoms of the disease, it being provided, howe,·er, thnt 
this rule does not RPJlly to persons who are put to work of a nature which the 
doctor pronouncl~s to be hurmless. 

AnT. 0. '!'he occupier of o fnctory shall not employ a woman for four week~ 
before childhlrth If sh£' rPqU<'St.s rest days during thnt period. 

The oecupler of n fnc-tury shall not employ a womnn within six W<'eks nfter 
childbirth, 1t being provided that this rule does not apply to t·nses in whkh. 
four wePk~ nfter chlldhlrth, the woman, upon her request, is put to wor:;; of a 
nnture whil'h the doctor pronounces to be hnrmless . 

.ABT. 0 (II). The womnn who is nursing her child within one year nfter its 
birth mny l'C'£J:lH'St nu~ing time, twice n dny, each within the limit of SO minutt:>s, 
during the wnrking hours. In this case the occupier of a factory shall not 
employ lwr during the nursing time. 

AnT. 10. 'l.'he locnl governor mny order the occupier of o factory to restrict 
or prohlhlt the work of n sick person or a woman after childbirth under 
cJrcumstauccs other than those which are provided for in the preceding two 
nrtlcles. 

AnT. 11. ThC' oflldnl credential provided for in article 14 of the factory act 
shnll be in ll<"cordauce with Form No. 1. 

ART. 12. 'l'lle oecuplet• of n factory shall toke proper measures to muke known 
among the wnrl\PI'S the rule of employment. 

'l'he occupier of n fnctory shnll put up, nt a plnce ensily seen in the workshop, 
Jutrticulnrs JleL'tninlng to the opening and closing ~ours of work, rrst periods, 
und rest duyt-J. . 

An.T. 12 (11). The occupier of a factory shnll ~tipulate the rute nnd method 
of cnlcnlntlon of wngcs to worlcers, previous to work . 

.A.nT. 13. ~L'he occupier of n factory ~hull state in writing, in easy terms, the 
mutn points of com)wnsntlon to be extendl'tl to workers. and cause them to be 
generully known among the workers. 

AnT. 14. 'Vht•n nny wurlter, in the course of work, or In a workshop or In 
an UCl't>N~ory bulldinJ{, gt•tH injurt:>d, falls ill, or dies, the OCl'Upler of a fnctory 
shall, without dl'lny, cause the case to be diagnosed or examined by a physician. 
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A.BT. 14 (II). In accordance with the provli;lons of paragraph 2 of nrtlcl~ 16 
of the decree for the enforcement of the factory act the followlug items 
shall not be inc! ulled in the total amount of wages under paragraph 1 item 2 ot 
that ·article: 

1. Bonus for the period longer than three months. 
2. Bonus or nllownnce for invention, good conduct, and other special net. 
AHT. 15. In cn:-;c there is no contract or usage in regard to figuring out the 

amount mentioned in paragraph 1 of article 16 of the decree for Uw enforce
ment of the factory act, or to calculntlng the allowances of article li of the 
same decree, one day's wuge or allowance shall be olJtulned by dlvldlug the 
sum into 3GO equal parts where the agreement is by the yCillr, or into 30 equal 
parts where the agreement is by the month. 

AnT. 16. Eotrie.s iu the workers' name lh;t shall be in accordance with Form 
No.2. 

ART. 17. The papers used for the workers' name list shall be preserved for 
five years after the death or discharge of the worker. 

ART. 18. When tl1e occupier of a factory transfers a worker from one work· 
shop into another or from a workshop to outside of it, thus efl'ectlng a chnu~e 
of his post. such change shall be regarded as a case of cngngeweut or discharge 
in makiug entries in the workers' name Hst • 

.AJtT. lU. Papers relating to the engagement, discharge, and compensation of 
workers shall be kept to each work~bop. 

'!'he papers in the preceding parugrnpb shall be preserved in the ens(' ot 
those relating to engagement or discharge, for three years after the discllllrge 
or death of the workl'r, and in the case of those relating to cowpcnsatlon for 
three years after the termination of the compensation. 

ART. 20. '!'be circumstances in whicll tl1e occupier of a factory Is to pay 
wages or to return the worker's savings, in accordance with the provh;ions ot 
article 23 of tl1e decree for the enforcement of the factory net shall be us 
follows: 

1. \Vllen the worker goes home for a continuous period of over one month. 
2. When the worker requires money for the service ot a marriage or a 

funeral. . . 
3. \Vheo the local governor determines by specUlc order. 
ABT. 21. When the occupier of a factory applies for the npprovnl ot a fuc~ 

tory manager he has appointed, he shall present no appllcntlon paper to the 
local governor together with n curriculum vltne of the appointed. 

AnT. 2~. The occupier of a factory shall without delay notify the local 
governor each time the following event tul<es place: 

1. When he has appointed a factory manager ln accordance with the pt·ovlso 
ot article 18 paragraph 8 of the factory net. 

2. \Vhen the factory manager dies or is discharged. 
3. When papers to be preserved In accordance with article 17, or parogrnpb 

2 of article 10, are destroyed or damaged. 
AuT. 23. [Repeuled.] 
AuT. 24. The occupier of a factory which reb'lllnrly employs rso or more 

workers shall compile a bulletin every month, in accordance with Form No. 3, 
uruJ present it to the local governor by the twentieth of the following month, 
covering ull cases of Ulness, Injury, or death of workers. 

ART. 2U. \Vhen a worker, in the course of employment, or in a factory or its 
annexes, gets injured, suffocated, or acutely poisoned, and dies, or lt is antici~ 
}lUted it will be necessary for him to be abt~eut for treatment at Ieust three 
days, the occuvler of a factory shall without delay notify the case to the 
local governiJr by lform No. 4. 'l'he sume rule applies with regard to n 
worker who was ab~cnt for thrPe days or more although it was nuticiputcd 
be would be cured in leRs thno three days. 

AILT. 20. Wilen the following accllients happen ln o factory or its annexes, 
the occupier shull n.otlfy the cuse to the local governor, without delay, by 
l!~orm No.5: 

1. Fl re or explosion. 
2. Explosion ot engine or any high-pressure case. 
a. I~xploslon of flywheel or high-speed muchlne. 
4. llreukiug of cbulns or rope of crune or elevator, or beam or plllar of 

crnm•. 
15. I;'ulling down of fnctory, its annexes, chimney, or elevated vnts. 
6. Other accltleuts cnu.!:ilng injury to five or more men. 
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ART. 27. The provisions of articles 3, 4, 7, 8, 14, and from 18 to 23, Inclusive, 
of the tnctory net. nod articles 2, 4, 11, paragraph 2 of article 12, articles 21 and 
22 of the present regulatlons, shall apply to factories not coming under article 
1 of the factory act but which are engaged In weaving or the manufacture of 
yarn by the use of power·driven machinery. 

The occupier of the factory mentioned in the preceding paragraph shall 
compile n register containing the names, addresses, dates of birth of workers 
of 16 years of age or over employed therein, and keep it in the factory, provided 
thnt !':uch rp_~:rlster mny be combined with the register required under article 8 
of the minimum age for industrial employment act. 

Supplemenla7'1J prowla,. to Regulation No. 16, 19£9 

This re~lntlon shall come Into force on September 1, 1929.18 

The occupier of a factory specified In paragraph 1 of article Z1 may prolong 
the daily working hours of persons under 16 years of age and women to 12 
hours for two years from date of coming Into force of this regulation. 

[Forms Nos. 1-5, appearing In the original, are not Included here.] 

ORDINANC'E FOR RELIEF OF STATE WORKERS" (AS AMEI\'DED BY 
IMPERIAL ORDINANCE NO. 239, OF JUNE 30, 1926) 

1. Jt a "'orker, a miner or any other employed person is injured, fnlls ill, 
or ts killed In the performance of his or her work, the Government shall grant 
monetary rellef (Fujo-Kin) In accordance with the provisions of this ordinance. 

If the party entitled to the monetary relief is awarded damages for the 
snme cause in virtue of the provisions of another law, an amount equal to the 
damages awarded shall be subtracted from the amount of the monetary relief. 

The dismissal of the worker shall not at'l'ect [the obligation of the Govern
ment In respect of] the pnyment of the monetary rellef. 

2. l\Ionetarv relief ~hall be divided into six classe~. viz, the medical treat
ment nllownllce (R110}i-r116), absence allowance (K1/Il{ll/6-fujary6), disable
ment nllownnce (Shfigni-fuJortJO), final nlJowance ( Uchikiri-fujoryO), sur
vivors' allowance (Izoku-fu.jorvr)") and funeral allowance (SOsai-ryO). The 
allowances shall be g-runted as specified in the appendix, according to the 
following dassiftcatlon: 

(t) The medical treatment allowance shall be g'rnnted to those who are 
Injured or taken ill and need medical treatment but do not receive medical 
treatment at the expense of the Government. 

(II) '!'he absence allowance shall be granted to those who are unable to work 
on account of medical treatment and consequ.ently unable to earn wages. 

(Ill) The disablement nuo·wance shaH be granted to those who nre left with 
physical disability after recovery from their sickness or injury. 

(lv) The final allowance shall be granted to those who fail to recover from 
the Injury or sickness In three years from the beginning of the medical 
treatment. 

(v) '!'he survivors' allowance shall be granted to the surviving family of the 
deceased person or to nny other person who was maintained by the earnings of 
the worker at the time of his or b,er death. 

(vi) 'rhe funeral allowance shall be granted to the surviving family Of the 
deceased ~rQOD who conducts the funeral, or to any other person who wns 
maintained by the earnings of the worker at the time of his or her death and 
who conducts the funeral service. I~ default o'f a surviving member of the 
household to conduct the funeral service, the allowance may be granted to the 
person who conducts it. 

(vll) The absence or disablement allowance shall not be granted In case of 
injury Or slt'kness resulting from a serious fault of the worker. 

It a final allowance Is granted, no other monetary relief In accordance with 
this ordinance shull be given thereafter. 

s•Tbe orlglnnl rcJ{ulntlon was In Coree as from Sl'ptemb'<}r 1, 1010, and Rcgulntlon No. 
18 OM from July 1, 1026. k • I t 1 I N VC b u 'l'bc 1'1 lunl ordlnllnce tor the relief of Stntc wor £>r9 "ns promu gn <'< n o m cr, 
1018 J g t h to operation on JnnUnry 1 1010. 'l'ho term "State workers" Is used for 
.. y 'rn .. pnhl b !It rally means "(.·mployt:d man." 'l'hls frt•c rendering Is used beC!lUHO 
I t

o-n "1 w < 1{ 1 Iy to th('l work<'I"B cmploy<>d In th(l Stz\t~ownt'd fnctorh•s nnd 
h
1 

B or1 nn!"ce bnpp 1es u~~ ('In accordance wltb the provision of ~>ectlon .20 of the imperial 
3~~~~ r~8r\~~ 0~1~tn~=trntlon of the Cnctory act (sec ante, p. 77). 

74382'--31-7 
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3. The amounts or the disablement allowance, the flnnl allowance, the sur. 
vivors' allowance and the funeral allowance shall be fixed within the limit of 
the amounts specified in the appendix, taking into consideration the cause of 
the injury or death, the extent of the physical disability, the duration of the 
worker's service and other clrcumstnnces. 

4. The medical treatment or disablement allowance sbnll be paid at least 
once a month. 

The disablement allowance shall be granted without delay on the recovery of 
the worker from the sil'kness or injury, and the survivors' allownnec and the 
funeral allowance without delay on the death ot the worker. 

5. In case of the oggrnvntiou of the physical dhmiJility owinJ;: to the recur
rence of the sickness or injury, the amount of the dlsublemeot allowance shall 
be reassessed, and the sum already paid us the dlsnblement allowance shnll be 
subtracted from the amount thereof. 

6. The provisions of sections 10-12 of the ordinance for the ndmlnlstrntlon 
ot the factory net shall apply in respect of the reclplent of the survh·ors' 
nllownncl:', mutntls mutandis. 
~Vhen the worker is entitled to receive medical attendance or the cost of the 

same in virtue of the provisions of the health insurance act • (except the pro
vision or No. (2) of the first paragraph or section 48) the medical treatment 
allowance shall not IJe granted during this period. The same rule shall apply 
to the absence allowance when the worker Is entitled to receive s.lck benefit or 
uccidcnt benefit In virtue of the henltb Insurance act. 

If either funeral benefit or the expense of the funeral Is to be granted for 
the death of a worker in virtue of the health insurance act, the funerul nllow
unce shall not be granted. Nevertheless, this shall not apply to any excess of 
the amount of the funeral allowance over that ot either the funeral benefit 
or the expense of the funeral. 

If Insurance benefit Is withheld In accordance with the provisions Ot the 
first puragruph of section 62 (except No. (2)) or the second paragraph thereof, 
section 64 or section 65 (second parag-raph), the medical treatment, absence or 
funeral allowance shall not be g1·nnted, in ncconlnnce with the rule lnid down 
in the two preceding paragraphs. 

7. In case of recurrence of on old Injury or sickness after the person bus bL>en 
dismis.scd, monetary relief shall not be granted. 

8. Monetary reJlef In uccordnnce with this ordinance shall not be clnhned 
after the lapse of one year from the dlsmlssnl of the worker. Nevertheless, 
this rule shall not apply to a clnlm for monetary relief in respect of no Injury 
or sickness on account of which a claim for the graut of Insurance benefit tn 
accordunce with the health lnsumnce net or for rellef was mode before dis
missal or within one year thereafter. 

9. The provisions of section 16, paragraphs 1-8 ot the ordinance for the 
administration of the factory net 11 shall upply, mutatis mutandis, to the method 
of ascertaining the amount of the wages which Is to be taken as the basts tor 
the calculation of the monetary relief. 

If It Is found difficult to calculate the amount according to the preceding 
parnc;rapb, the competent Government authority shall decide the amount. 

10. This ordinance shall not apply to workers who are members of mutual 
relief nssoclatlons which receive allowances f1·om the Government. 

AdtUtlonal provisi<>nB 

This ordinance shall come Into operation on July 1, 1026. As regards the 
relief of a person who hus been injured or fallen 111 during the pcrfonnance ot 
work and Is receiving medical treatment at the expense of the Government. 
or who is receiving mon£>tnry rellef in accordnnce with the former provisions, 
and who continues to receive either mP.dlcal treatment at the <'xpense of the 
Government or monetary relief, this ordinance shall apply from the dnte of Its 
coming Into operation. The same rule shall apply to the relief of n person who 
receives monetary relief on account of tbe recurrence, after this ordinance 
uomes into operation, of nn injury or sickness which bnd disappeared during 
receipt of monetary relief or medical treatment at the expense of tho Governa 
ment before the coming Into operation of this ordinance. 

• International I.uiJor OWce. Leglt~lntlve Series, 1022 (Jap. 8). Geneva. 
11 He~ autc, ,1.1. 70. 
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APPENDa.-Relief allotoance (neto acale) 

Kind Amount 

Allowruu·e for medlc:al trt>ntmcot .•.•..••••••••••••••••••••••••••• Actual cost tberoof. 
Absence nllownnco for Inability to work: 

Less than 180 dn}'! ••••••••••••••••••••••••••••••••••••••••••• 60 per CClDt of daily wages. 
180 days or morl' .•••••••••••••••••••••••••••••••••••••••••••• 40 per cent of daily wages. 

Disablement ulloWanC'C: · 

87 

Hulplcss ror ll!c ••••••.••••••••••••••••••••••.•••••••••••••••• Not less than MO nor more than 700 
days' wages. 

Dlsablod for ll!o ••••••••••••••••••••••••••••••••••••••••••••• Not less than 360 nor more than 600 
days' wages. 

Dlsnbled for former work, If there Is no hope of recovering Not less than 180 nor moro than 300 
former health, or, in tho case o! n woman, :r her features ure days' wages. 
disfigured. 

lrtumcdlably malml'd, but a hiP to engage in former work •••• Not less than 40 nor more than 150dap' w.,... 
Final allowance .•••••••••••••.••••••••••••••••••••••• : ••••••••••• Not less than MO nor more thaD 700 

· days' wages, 
Survivors' nllowllllco ••••••••••••••••••••••••••••..••.•••••••••••• Not less than 360 nor more than 600 

days' wagt>S. 
Fuocrnl aUowQDeo •••••••••• ~--··-····--------······-----------·· Not less than 20 nor more than 40 dan' 

wages (minimum 20 yen). 

Appendix C.-1\Iinimum Age for Industrial Employment Act 1 

ACT NO. 34 OF MARCH 29, 1923 

ARTicLE 1. The term u industry" for the purposes of this act shall include the 
following undertakings: 

1. Mlnlnt: worl.:, alluvial mining work, quarrying work, or any other work 
for the extraction of minerals from the enrth. 

2. Undertaking-s In which articles are manufactured, altered, clenned, repaired, 
ornamented, tlnished, adapted for sale, broken up, or demolished, or in which 
materlnls nrc transformed (Jncludlng shipbuilding and the generation or trans
formation nod transmission of electricity or moti\'e power of any kind). 

3. Construction and building work. or any other work in the erection, mnlnte-
nnnce, repair. alteration, or demolition of buildings, as well as preparation for 
uny such work or structure or laying the foundations thereof. 

4. 'l'he transportation of passengers or goods by road, railway, tramway, or 
inlnnd wntenvny, excluding such transportation as is mainly done by man 
power. 

ti. The handling of goods at docks, quays, wharves, or warehouses. 
ART. 2. Persons under 14 years of age shall not be employed in industry, 

provided tllnt this provision shall not apply to persons over 12 years of age who 
hnve finished the course at un elementary school. 

The provision of the preceding pnrngrnph shall not apply to unde'l'takings 
where only members of the snme family nre employed, or to the employment of 
chtldren in industrial schools (technical schools) with the approval of the 
admlnistraUve authorities. 

ART. 3. In cns:cs where cbll£1ren under 16 years of nge are employed in indus· 
try, the employer shnll compile a register containing their names, addresses, 
dn tes of birth and details of school career, and keep it at the work place, pro
vided that this provision shall not apply in cases where such registers are 
provided according to the regulations under the factory act,• or according to 
tloe mining net. 

ART. 4. Any competent official may insPect the work place or its annexes, for 
which purpose he shall be provided with otllclnl credentials. 

An.T. ti. Any pPrson engnged in Industry or intending to engage therein, or 
any employer, mny request the person In charge of the census registration or 
his substitute to supply n certillcnte respecting the registration of any person 
engaged tn Industry or Intending to engage therein. 

AnT. 6. Any person who contravenes the provisions of article 2 shall be 
llnble to u nne not exceeding 1,000 yen. 

1 Jnpnn. Bur1•nn of 8oclnl Atruh·~. l.nllor Prot('ctlon Lnws ~n Japnn. Tokyo, 1980, p. 
6-l. 8ct• nlso Iut 1·ruo.tlouo.l Lul>or Office. LcilslaUve Series, 10-3, Jap. 2. Geneva. . 

1 Svo nute, p. s~. 
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ART. 7. Any person who contravenes the provisions of article 3, or without 
reasonable cause refuses, prevents, or e\·ades inspection by n competent 
ofiicial, or falls to answer his questions or makes false statements, shall be llalllo 
to a fine not exceeding 500 yen. 

ABT. 8. In cases where the employer Is a minor not possessing the same legal 
capacity as an adult In respect of his business, incompetent to net, or n body 
corporate, the penal provisions which would opply to the emvluyer shall apply 
to the legal agents of such persons or the person who represents the body cor
porate according to the relevant oct and orders. 

ART. 9. If a contravention of the provisions of thls net is committed by the 
employer's agent, the head or a member of his fnmlly, a person Ih·tnJ;: in his 
household, one of his employees, or any other person en,::uged in his business, the 
employer shall not be exempt from penalty on the ground that the contra ventlon 
was not committed by his order. 

ABT. 10. The provisions relating to the employer under this net shall apply 
to the occupier of the factory, or to the mnnug:er if nppolnlL'<I, In the eu~ ot 
factories coming under the factory flct, and to the mine owner, or the mine 
manager it appointed, In the case of mlntng undertakings. 

ART. 11. This act with the exception of the penni provisions, shall also apply 
1n cases where State. a Prefecture, a city, town, or ''lUnge, or any similar body, 
1s the employer. 

Supplementary provl8wn~ 

The date of the coining Into force of this net shall be determined by Imperial 
order. [It was fixed on July 1, 1926.) 

In cases where persons over 12 years ot age at the ttme of the coming Into 
force of the present act continue in employment, the provisions of article 2 
shall not apply to them. 

Appendix D.-Departmental Regulation on Accident Preven
tion and Hygiene in Factories 1 

REGULATION NO. 24 OF DEPARTMENT OF HOME AFFAIRS, DATED 
JUNE 20, 1929 

.AlmCLE 1. This regulation shall apply to fnctorles com\ng uuder nrtlcle 1 of 
the factory act. 

ABT. 2. Dangerous parts of a prime mover or a power transmission apparatus 
shall be adequately fenced or covered. 

ABT. 3. No outside projecting metal fittings shall be used In the fastening of 
the belts of pOwer transmlt;tlion apparatus, provided that thh~ rule tdlUll not 
apply to those metal fasteners the l!XPOSL'1l surface of which forms un urc and 
which are not dangerous. 

'!'he provision of the preceding paragraph shall not apply to belts which are 
not liable to cause cOntact wlth workers on account of being udequutely fenced 
or covered or because of their position, and whll'h are not toudtL'1l by hands, or 
to belts which by reason of their weak mOth·e power or slow motion do not 
constitute a danger to workers. 

ART. 4. Heads of set screws, bolts, nuts, keys, and the like, nttnehctl to the 
revolving parts ot a coupling, collar, clutch, pulley, and the like, used tor power 
transmission, shall not be protruding, provided thut thiH rule shall not apply 
to those parts the exposed surface ot which forms nn nrc und which are not 
dangerOus, to those ports which are ndequntely covered, or to thm:1e purt~:~ whil'h 
while in motion are not liable to cause contact with workers performing their 
duties (including cleaning, olllng, lnspcctlng, repairing, etc.) or with persons 
passing near them. 

AnT. 5. In case a loose pulley Is used, n belt-shifting apparatus shall be 
provided, except In cases where the nature of the work docs not 11ermtt of this 
being done or. where, on account of the nature of the work, accidents ure not 
Hable to be caused without n belt-shifting apparatus. 

The belt-shifting apparatus mentioned ln the preceding pnrugraph shall he 
fltted with appllunces In such a manner as to prevent the nccldcutal shtftlng of 
n belt to the fixed pulley. 

1 Jupnn. Bureau of .Social Af!'nln. Labor .Protl'Ctlon JAws tn Jnpnn Tokyo 1080 p 
•CJ, l:lce allo lnternatlonnl Lubor OQlcc. Lcghdutlve Berleit, 1020, Jup.' '· GouOva, ' ' 
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ART. 6. In case where the distance between a pulley and an adjacent wheel, 
or between u. pulley and a bearing, coupling, and the like, Is so narrow that it is 
liable to cause danger when a transmission belt falls into this narrow space, 
or in case where a belt must occasionally be thrown off a pulley while the shafts 
are in motion, n suitable belt perch shall be provided. 

ART. 7. If a power-transmission apparatus is dangerous to approach for oil
log, a safe lubricating device must be used. 

ART. 8. Appliances shall be provided in all workrooms so that a prime mover 
or power-transmission apparatus can be stopped quickly in case of emergency, 
provided that this rule shall not apply in cases where the prime-mover room 
is tllrectly accessible from the workroom or where an emergency signal is 
provided which communicates with the prime-mover room which is constantly 
watched. 

ABT. 9. When a prime mover or a power-transmission apparatus is set in 
motion, a slgnul shall be given to all workers concerned (this always includes 
apprentices) In a manner previously agreed upon. 

It a prime mover, a power-transmission apparatus, or other machinery ls 
liable to cause danger by being started by persons other than those engaged in 
cleaning, olUng, Inspecting, repairing, or any other similar duties, while the 
motion of the machine Is suspended for the performance of such duties, a suit· 
able appllnnce or arrangement shall be provided to prevent such danger. 

ART. 10. Dangerous· parts of machinery driven by tnotlve power shall be 
protected by fencing or covering or other appliance to prevent the possibility 
ot accidents, unless conditions do not permit of this being done. 

ART. 11. Each of the following parts of machines shall be so arranged that 
they can not be opened unless their motion is suspended: 

(1) In the case of cotton-spinning machines, the fan doors of exhaust 
openers, beuter covers, and dust doors of scutchers, front plates of the cylinders 
of carding machines (except when vacuum cleaners are used) and the gear 
cover of the heud stock of a drawing machine or of the speed frame. 

(2) In the case of silk-spinning machines, the cylinder cover ot filling 
machines. 

(3) Any other parts similar in nature to those mentioned ln the two pre-
ceding paragraphs. 

AnT. 12. All mb.chtnery driven by motive power shall be fitted in each case 
with n device by which it cun be stopped quickly, provided that this rule shall 
not apply to group-driven machinery provided with a common shut-off contriv-
ance, or to machinery not liable to constitute a danger. · 

ART. 13. Rollers which are used for kneading adhesive substances and which 
are Hable to cause accidents, shall be equipped with a device enabling the 
person affected by the accident to stop the mollon of the roller in case of emer
gency. 

ART. 14. Persons who, on account of handling the moving prime mover, power· 
transmission apparatus, or nny other muchinery driven by motive pOwer. or 
who on account of performing duties In the vicinity of such machinery, is exposed 
to the rJsk of accident by having hair or clothing caught by the machinery, shall 
be obliged to be provided with a bend covering or working suit which will 
effectively prevent such accident. . 

Persons, while performing their duties, shall be required to put on or wear 
a bend covering or working suit, as prescribed In the preceding paragraph. 

AnT. 15. The openlng,_rcservolr, shnftway, staircase, or any other place into 
which persons are Hable to fall nod meet with accidents, shall be guarded with 
8 fence, railing, cOvering, or any other appliance to prevent effectively the 
possibility ot nccldent, unless the nature of the work does not permit this to be 
~- . . 

ART. 16. Portable ladders used In work shnll be safely footed to prevent the 
possibility of slipping o·r turning sldewnys, provided that tllis rule shall not 
apply In cases where they are not likely to constitute n source of accident on 
necount of the condition of the floor Or for some other reason. 

ART. 17. Gnngways between machin~s, and between machines and oth~r 
equipment shull be nt least 2.6 shnku wide, exceptlltg those which were Ill 
existence Prior to the coming Into operation of this regulntlon, provided that 
this rule sbnll not apply tn cases where, if the conditions ~1o not permit of this 
being done, other anangements are sanctioned by the local governor (In the 
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case ot the Tokyo Prefecture the local governor shu11 always be the lnspeetor· 
general of the metropoHtnn police). 

ART. 18. Proper signs shall be put up In dangerous places. 
ART. 19. No worker shall remove or render ineffective, without due cause, 

any safety devices. 
ABT. 20. The local governor may issue any necessary orders concerning 

measures to be taken for the prevention of accidents in respect of workrooms 
in which explosive, combustible, or iutlammuble substances are manufuctun-'(1 
0'1" handled, or in respect of warehouses, store yards. reservoirs, and other 
containers, In which these substances are stored. 

ART. 21. In places where explosive, combustible, or lnflnmmnble snb~tnnces 
are manufactured, handled, or stored, places where gns, vapor, or dust ls 
gen&rnted nnd is liable to cause explosions, or uny other places where alsts 
a serious danger of fire, no fire or naked lights must be used, except tn cases 
where it is indispensable for the performance of work, provided thut this rule 
~hall not apply to the use of safety lamps, incandescent electric lamps, or any 
other apparatus whlcb is not dangerous. 

In such places as are mentioned in the preceding paragraph, signs shall be 
posted to indicate the prohibition of :;;rnoking or the u~e of nuked lh:hts or fire 
other tban that which is indispensable for the performance of work In those 
places. 

ART. 22. Rags, waste paper, and the like, which hove nbsorbed or have been 
soiled wltb oil, printing Ink, or nny substances ot n like nature, shall be plnced 
in fireproof containers provided for the purpose, or shall be disposed of In other 
suitable ways. 

ART. 23. The workrooms in whtch explosive, combustible, or lnflnmmnble 
substances are manufactured or handled, or those in which 50 or more persons 
are regularly employed, shall be provided with two or more suitable exits to 
ensure that in the event of fire or other emergency the persons employed therein 
may have easy access to safe places. 

In case where 10 or more persons o.re regularly employed on the first or 
higher floors, two or more staircases properly distrihuted and lending clearly 
to a safe place outside of the butlding shall be provided on eneb floor. 

In case where 50 or more persons nre regulnrly employed on the first or 
higher floors, the staircases mentioned in the preceding paragraph shall be 
required to fulfill the following conditions: 

(1) The width of a stair shall be 7 sun • or more, and the rise shall be less 
tban 7 sun. 

(2) The staircase must be placed at an angle of less thnn 40 degrees from 
the floor. , 

(3) The staircase, In case It exceeds 12 shaku In height, shall be provided 
with a landing for every 12 shnku or less. 

(4) The inside width of the stairs shall be at lenst 3.5 shnku. 
(5) No ctrculur turns shall be used in the stntrwuy. 
(6) Balllngs ot a height at least 2.7 shnku shall be provided along the sides 

ot the staircase. 
(7) There shall be no obstacle lower than 5.7 shnku from ench step. 
The provisions mentioned tn the three precedlug }lnrngrnphs shnli not apply 

in cases where they are unnecessary on account ot the nature of the work. 
construction, equipment, etc., of the butlding, or In cn~es where regnrdlng a 
building which was constructed before the coming into operation of this regu. 
Iation, the conditions do not permit of their being done, provided thnt this is 
sanctioned by the local governor. 

AnT. 24. The local governor may Issue any necessary order regnrdtng the 
arrangement or construction of gangways, stntrcnses, Bill! exits of a workroom 
to prepare for fire or other emergencies. ' 

AnT. 25. Exits provided undPr article 23, nod th01~e providecl by order under 
the preceding article, and the gnngwnys nnd stnircnscs lending to these exits, 
which are not hnbltually used, shall he suitably indicated as such and shall 
be kept cleur so ns to enable persons to escape by them nt any time. 

ABT. 26. In pln<'eR in which gnR, vupor, or dm;t ts generated nod causes 
hann to health or danger of explosion. Its exhaustion, conflnemPnt, or some 
other suitable arrangement shall be provided to avoid such danger or harm. 

•t •uu-l.19R lncbc•. 
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ART. 27. Admittance except on business shall be prohibited to the following 
places, and notices to that effect shall be posted thereto: 

(1) Places In which explosive, combustible, or inflammable substances are 
manufactured, handled, or stored. 

(2) Places In which poisonous medicines or substances, or any other Injurious 
substances are manufactured or handled. 

(3) Places in which gas, vapor, or dust Is generated and 1s injurious to 
health. 

(4) Places In which substances of high temperature are handled In large 
quantities. . 

No person shnll enter without permission the places to which admittance is 
prohibited under the preceding paragraph. 

In respect of work en rried on in places mentioned in the first paragraph of 
this article, the local governor may prohibit the undertaking of any other kind 
of work, or may order any other necessary measures. 

ART. 28. Suitable protective equipm£>nt shall be provided for the use of 
workers engaged in work involving danger of attack from dying objects, 
such as In the case of grinding metals by machinery, or in the case of bottling 
beverages containing carbonic ucid, in the case of the manufacture or handling 
of substances of hi;;h temperature, or poisonous medicines or substances, in 
work exposing them to harmful rays, in work In places where large quantities 
of dust, or Injurious gas, vapor, or dust is generated, and in any other work 
which is dangerous or harmful to health. 

Any worker employE."d In these works shall be required to use the protective 
equipment mentioned in the precedlng paragraph. · 

ART. 29. In factories where gas, vapor, or dust which is harmful to health is 
generated, a proper dining place shall be provided. for the use of workers 
concerned, provided that this rule shall not apply in cases where these workers 
do not take meals within the factory. 

In factories in which poisonous medicines or substances or any other inju
rious substances are banclled, or In which dust Is generated In large quantities, 
or In any other factories in which the nature of the work soils the body, 
proper washing accommodation with the necessary appliances shall be provided. 

In such factories mentioned In the two preceding purngrnphs or in those in 
which substance~ of hi~h temperature are hnnclled, the local governor, tt 
deemed necessary, may order the supply of drinking water, the establlshment 
of a dining place, cloakrooms, gnrgling accommodation, or bathrooms. 

ART. 30. When thread must be drawn tbrou~h the shuttle of n weaving 
machine by suction, mechnntcal devices for performing this operation shall 
be provided. 

No worker shall sock the threads with the lips through the ~huttle. 
ART. 31. The local gov£>rnor, if deemed necessary for the purposes of safety 

or hyg:iPne, mny order the enlargement of the window space or the pro\·ision 
of lighting facilities, or such other arrnngements as ma~· be required In a 
factory or annexes thereof for the purpose of light nnd ventitntlon. 

AnT. 32. First-aid equipment and muterinls whl<'h nre necessnry for the 
immcdlnte trentment of injured persons shall be provided in euch factory, 
provided that this rule shnll not apply in cases where there is no dnnger of 
injury arising from the nature of the work. 

The place where first-aid equipment and materials are kept, and the method 
ot their operation, shnll be made known thorou~hly to all employees. 

AnT. 33. The dining place, kitchen, and table wore shall be kept always 
clean. 

No persons who are afflicted with the diseases me-ntioned in the first porn~ 
graph of article 8 of the clepnrtmentnl r£'.tntlntlon for the enforcement of the 
factory net, shnll be employed in dining places or kitchens. 

ART. 34. A cloakroom and bathroom, separate ln each case for men and 
women shall be provided. 

AnT. 's5. It the local governor holds thnt a fnctory, its annexes, or its equip
ment thereof Is ltnblc to be a source of accidE'nt or detrimental to health, mornl 
welfare, or other public interests, he mny order the occupier of such factory to 
toke measures, othet• thnn tho!'e prest'rihe<l in the preceding sections, as may 
be neCNisury to prevent or remove such dangers. 

AnT. sn. Any person contravening the- requirements of nrticle 19 or who 
amok~ or employs nnked lights or fire without due cnuse In the places specified 
In nrt!c!o 21, shall be liable to n tine. 
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Appendlz 

This regulation shall come into operation on September 1, 1029. 
The pro\"'lsions of article 16, the first paragraph of article 2S, nod nrtlcl<' 30. 

shall not apply for one yeur from the coming into operation of this regulntlon: 
the provisions of article 8, the first, second, &nd third paragraphs of article :!3, 
the second paragraph of article 29, and article 34, shall not apply for one YPUr 
from the coming into operation of this regulntlon to those factories or equip
menta constructed prior to its coming into force, and the provisions of article 2, 
the first paragraph of article 3; articles 4, 5, 6, 7, 10, 11, 12, 13, Hi, 26, nml 
the first paragraph of article 29, shall not apply for two years from the coming 
into operation of the regulation to those factories or equipments constructed 
prior to· its coming into force. 

Persons desirous of receiving pennlsaton ns specified In the fourth pnrngrnph 
of article 23 regarding factories estahlished prior to the coming into operation 
of this regulation, shall apply for such permission within tour months after the 
coming into operation of this r~utatlon. 

Appendix Z.-O'I'dinance on Recruiting of \Yorkers 1 

REGULATION NO. 36 OF DEPARTMENT OF HOME AFFAIRS, DATED 
DECE~IBER 29, 1924 

ARTICLE 1. 11 Recruiting employer" (boshtl-s1w) in this ordinance shall mean 
the person who will be the employer ot the recruited workel", and " recruiting 
agent (bosh"t-jfljisha) the person who undertukes the recruiting of workers 
either on at::count of the recruiting employer or In order to employ them on his 
0'\TD OCCO'lD t. 

AnT. ~ This ordinance shnll apply to the recruiting of factory operatives, 
miners, or navdes (doM-fu) and other laborers, except In the following cases: 

(i) 'When the person recruited does not need to change his residence in order 
to perform the work. 

(11) When recruits are procured simply by ndvertfsPment nnd the recruiting 
1s conducted only at the place where the work is to be performed. 

(ill) When the recruiting is conducted 1n accordance with the emigrant pro
tection act. 

ART. 3. The recruiting employer, prior to commencing the recrnltln~. shall 
submit to the local go\'ernur having jurl~dlctton over the place where the 
persons reC'l"uitecl ure to perform work n pnrtlculars cnrd (skflt!Yli-annai) or the 
draft contract of employment contnlnlng the following infonnntlon: 

(i) The name and address of the recruiting employer i in the cnse of n bo1ly 
corporate, its title, the address of Its headquarters and the name of its rcm·e-
sentntlve. -

( il) The nnme rind address of the place where the persons recruited nre to 
perform work. 

(ill) In the case of nn undertaking of short duration, the date ot the 
commencement and termination of the work. 

(lv) The kind of wot•Ic to be perfot·med by the persons recruited. 
(v) Purticulnrs of working hout·s, rest periods, holidays, nml night work. 
(vi) Pnrtlculnrs of wnf,:'es. 
(vil) Pnrtlculurs of slCL'[ling quarters, boarding expenses, trn\•ellng expenses, 

etc. · 
(viii) Partlculnrs of penalties (If nny), 
(lx) Particulars of the period of engagement nnd notice to lenve. 
( x) Purticulurs of compensation and rellef in cnse of aceltlent, sickness, or 

death. 
If the recruiting employer hns, In addition to the pnrtlculnrs cnrd or drnft 

contract of employment mentioned In the preceding pnrngrnph, nny other docu
ment for distribution In connection with the recruiting, lt shnll be Ruhrnltted, 
and the provslons of the preceding pnrngmph shnll apply, mutntls mutnndls. 

When uny alteration Is mude in the pnrtlculnrs cnrd or drnft contract of 
employment or ony other document submitted In accordnnee with the provisions 
of the two preceding pnrngrnphs, it shnll be reported without delay. 

1 Japnn. Bnrl'RU ot Sodnl ArrnlrB. Labor Proh•ctlon r.nwR In Jnpnn. 'l'okyo, 1930, p. 
61. Bee olao Intcrnntlonul Labor Oillcc. Lcglalntlvo Bct·lca, 1024, Jnp. 8, Uenevo, 
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ART. 4. A person who intends to undertake the recruiting of workers shall 
procure a permit from the local governor buving jurisdiction over the place 
where he re~Jdes; for this purpose he shnll submit the following information, 
together with two copies of his photograph and the signature of the recruitiug 
employer in addition to his O\VD: 

(i) The name nod address of the recruiting employer; in the case of a body 
corpornte, its title, the address of its headquarters, and the name of its 
representative. . 

( 11) The domlclle, 'residence, name, profession or trade, and date of birth of 
the recruiting agent. 

(Ill) Curriculum vitro of the recruiting agent. 
(lv) The recruiting period. · 
(v) The recruiting territory. 
(vi) rl'he name and address of the place where the persons recruited are to 

perform work, nod the nature of the undertaking. 
The recruiting period shall not be more than three years. 
""hen a person who hns received a permit in accordance with the provisions 

of the first paragraph intends to' undertake recruiting on behalf of an additional 
recruiting employer, he shall apply for a permit in accordance with the pro. 
visions of the first paragraph; for this purpose he shall attneh to the application 
an affidavit of the consent of the original recruiting emplOyer. 

A.BT. 5. ""ben the governor bas granted a permit in accordance -with the 
provisions of the preceding article, he shall Issue n recruiting agent's license 
in accordance with Form No. 1 [appended to original text]. 

'When n recruiting agent destroys, loses, or damages his license, be shall 
apply for another. · 

\Vhen any chnnJ:e occDI's in the pnrttculars entered on the recruiting agent's 
license. the recruiting agent shall apply for the correction of such particulars. 
without delay. · 

'!be applications mentioned .in the two preceding paragraphs shnll be mnrle 
to the ,::overnor by whom the permit was granted, nod two' photographs of the 
rel'rulting agent shall be attached to the application. 

ART. 0. The recruiting agent shall show his license when requested to do so 
either by the person recruited or by the applicant for engagement, or by the 
guardlnn of such perso·ns. 

ART. 7. In the following cases the recruiting employer shall without delay 
notify the governor by whom the permit mentioned In article 4 wn~ granted: 

(i) When the recruiting employer has given up his undertaking. 
(11) \Vhen the recruiting employer has relieved his recruiting agent ot' the 

commission for recrultJng. . 
ABT. 8. In the following cases the recruiting agent shall return his license 

without delay to the governor by whom the permit was granted: 
(1) "'hen he has ceased to undertake recruiting. 
( 11) When the recruiting period has terminated. 
(Ill) When bls permit bas been canceled. · 
(lv) In any of the cases mentioned In the preceding article. 

· 'Vben a recruiting agent dies, the person required to make the report in 
\'lrtne of urticle 117 of the census register net (Koseki·HU) shnll without deh\Y 
~uhmlt a report to that eft'ect to the governor by whom the permit was granted, 
nttnchlng thereto the recruiting agent's llcense. 

ART. {). \Vhen the recruiting agent intends to commence the rf>crnltin~. he 
shall report the following particulars to the police authority within whose 
jurisdiction the place of recruiting is situated, attaching thereto the particulars 
card. draft contract of employment, and other documents to be distributed in 
connection with the recruiting, ns provided in article 3: 

(1) The nnme and address of the recruiting agent. 
(tl) His pluce of residence during the recruiting nod the address of his office 

(It any). 
( 111) 'l'he recruiting period wltbln tbe jurisdiction of the pollee authority 

concerned. (tv) 'l,he number of workers of each sex whom it is intended to recruit 
within the jurisdiction of the pollee authority concerned. 

(v) The assPmbllng place of the persons recrult(_ld (It any). 
If any alteration is mnde In any of the above items or In the docurnPnts 

ottnched to the report tn arl'ordnnce with the provisions of the preceding 
pnrugrnph, tt shnll be reported without delay. 
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ART. 10. The recruiting agent shall give the pnrtlculnrs cnrd, or the draft 
contract or employment mentioned ln article 8, to every applicant for enguge
ment. and shall courteously explain to him the Import of it. 

ART. 11. The recruiting agent shall make n list of the names ot the persons 
recruited, in accordance with Form No. 2, and shall either carry it about during 
the recruiting or keep it at his residence or olllce as reported In accordo.nce 
with the provisions of nrtlcle 9. 

ART. 12. The recruiting agent shall not: . 
(1) Cede or lend his license to others, or commission others to undertnke 

recruiting. 
( U) Conceal facts, make exaggerated or false stntements, or resort to illegal 

measures in connection with recruiting. 
(Ui) Force engngement upon any person. 
(lv) Commit acts which are prejudicial to morality ognlnst any womnn who 

Is recruited or Is n candidate for engagement. 
(v) Entice or cause to become Intoxicated any person who Is recruited or Is 

a candidate for engagement. 
(vl) Unreasonably prevent any person who is recruited from going out or 

communicating with or seeing other people, or otherwise restrict the liberty of 
a recruited person or maltreat him. 

(vii) Unreasonably demnnd custody of the property of a recruited person, or 
refuse to return his property after having had custody of lt. 

(vlU) Refer a recruited person to any other employer thnn the recruiting 
employer mentioned In the recruiting agent's license. 

( ix) Receive money or good~ on any pretext whatever, ns fePs, recompense, 
etc., from a recruited person or a person in charge of n recruited person. 

(x) Conceal the whereabouts of a recruited person or make n false stutProent 
concerning the some when questioned by any otllclal concerned, or by the 
person tn charge of the snld recruited person. 

ART. 13. A recruiting agent shall not recruit a minor, n person adjudg-ed 
lncompentent or a quasi-Incompetent person without the consent of his legal 
representative, guardian or tt·ustee, nor u wife without the l'onsent of her 
husband. Nevertheless, 1f such consent con not be obtained owing to unnvotd
able circumstances, this rule shall not apply when the cousent of the person in 
charge of the person concerned hnFI been obtained. 

ART. 14. When n recruiting agent intends to depnrt, taking with him the 
recruited persons, he shall submit a report containing the following information 
to the police authority within whose jurisdiction the recruiting place Is located, 
at least three days prior to his departure: 

(1) The names, addresses, nnd dotes of birth of the r<'crulted persons. 
(il) A schedule of the journey from the time of departure to that of nrrlvnl 

at the place where the work ts to be performed. 
If any change in the preceding particulars tokes place, It shall be reported 

without delay. 
AnT. 15. When a nerulting agent Intends to spend the night with recruited 

persons elsewhere thnn on a train, stenmer or other means of trousportntton, 
he shall give notice In advance of the following pnrtlculors to the police author
tty within whrn;e jurisdiction the plnce of overnight sojourn Is situated: 

(1) The place of overnight sojourn. 
(ll) The number of recruited persons of each sex. 
( Ul) The day and hour of arrlvni nt and depurture from the place of over· 

night sojourn. 
AnT. 16. In any of the following cases, when the recruit('() person so requests, 

the necessary measures for returning him to his home shall be token, by the 
recruiting agent if the request Is mnde before the nrrlvnl of the recnllted 
person at the place where work is to be performed and by the recruiting em· 
ployer tf it Is mnde after his arrival: 

(1) When the facts differ con!-!l<leruhly from the entries either on the parucu
lars card or In the draft contract of employment. 

(II) When either the recruiting employer, the recruiting agent, or the super· 
tntendent of the place where the work is performed has maltreated or Insulted 
the recruited person. • 

(111) When the recruited person Is refused f'ngngement after a test or a 
physical examination or tor the convenience of the recruiting employer. 

(lv) When It hns become necessary tor the recruited person to return home 
(M1ng to reasons beyond his own control. 
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ART. 17. Any official eoncerned may order a recruiting agent to produce his 
license, the list of names of recruited person~ and other documents in connec
tion wltb the reerultlng, 

ART. 18. When the governor who has granted the permit considers the re
cruiting agent unsuitable, he may cancel the permit granted to him, 

When the governor within whose jurisdiction the recruiting is taking place 
considers the recruiting agent unsuitable, be may order him to cease recruiting. 

ART. 19. The recrnltlng employer shall make a .nport concerning the re
cruiting ot workers, in accordance with Form No. 3, covering the period from 
January 1 to December 31, Inclusive, to the local governor having jurisdic
tion over the place where tbe persons recruited are to perform work, not later 
than February 15 of the following year. 

ART. 20. A recruiting employer or recruiting agent shall be punished either 
by detention or by n fine if he commits any of the following actions: 

(I) It he enters false pnrtJculnrs on the particulars card or in the draft 
contract of employment or other documents for distribution in connection 
with recruiting which are submitted in accordance with tlle provisions of 
article 8. 

(II) If he distributes In connection with recruiting a pnrtlculnrs cnrd, drnft 
contract of employment or any other document which has not been submitted 
In accordance with the proYJsions of article 3. 

( 1li) If be contravenes the provisions of article 3, paragraph 3 of article 5, 
or articles 7, 9-16, o'r 19. 

(tv) If be fnlls to make the requisite entries in the register of recruited 
persons or records false infonnntJon in ft. 

(v) It he disobeys the order mentioned In article 17. 
(vi) It he conducts recrnltlng during the suspension of recruiting prescribed 

1n parngrnph 2 of nrtlcle 1S. 
ART. 21. A person who conducts or causes others to conduct the recruiting 

of workers without procuring the permit mentioned In article 7, or beyond the 
scope of the entries on the recruiting agent's license, shall be punished by 
detention or a fine. 

ART. 22. For tile purposes of this ordinance, the factory mannger mentioned 
In article 18 of the factory act,s or the mining agent (Kdgyo-Dairi-Nin) 
mentioned In article 54 of the detailed regulations for the administration of 
the mining act, shall be deemed to be the recruiting employer. Nevertheless. 
this shall not apply to the entry of the particulars mentioned in paragraph 
1, Jtem 1, of .article 3, paragraph 1 of article 4 and Form No. 1. 

ART. 23. It t11e recruiting employer is either a minor or a person adjudged 
tneompetent, without the snme legal capacity as an adult in respect of the 
conduct of the business, or if the recruiting employer is a body corporate, the 
penalties provided in this ordinnnce shall apply to the legally appointed agent 
or to the representative of the body corporate as the case may be. 

ABT. 24. It a contravention of the provisions of this ordinance respecting 
the recruiting employer Is committed by such employer's agent, the head of his 
household, n member of his famUy, an inmate of his household, one of his 
employees or any other person engaged in his business, the recruiting employer 
shall not be exempt from the penalty on the ground that the contravention 
was not committed by l)ls order. 

S·ttpplemenfaT"'J provialon.t 

ART. 25. This ordlnnnce sbnll come Into operntlon on 1\Inrch 1. 1925. 
AnT. 26. In •rokyo Prefecture, ''governor" for the purposes of this ordinance 

slmll mean the inspector genernl of the metropolitan police. 
In the cnse of mines and alluvial workings, "the local governor having 

jurisdiction over the plnce where the persons recruited are to perfonn work," 
ne mentlonf'd in articles 3 and 10, shall mean the chief of the mines inspection 
bureau hnvlng jurisdiction over the place where the work Is performed. 

AnT Z1 If the plucc where the rect·ulted person performs the work or the 
residence' of the recruiting agent is outside the territory where this ordinance 
te enforceable, the reports to be made In accordance with the provisions of 

tlcles 3 and 19 and the application for the permit mentioned In article 4 shall 
~: made to the tocnl governor hnvlng the jurisdiction over the main place 
of recrut ting 

• See nnte, p. 74. 
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Aer. 28. EYer:r person who, at the time when this ordinance comes into 
opern.tion, has already recei¥ed a permit to conduct recruiting, tn the form ot 
a prefectunl order concerning the control of the recruiting of workers, shall be 
deemed to have received the permit mentioned in urtlcle 4 of this ordinunce 
for a period of two months. operative only within the jurisdiction of the gov
ernor who has given the said permit. 

Appcndi31 

Form No.1: Recruiting agent's license (art. 5). 
Form No.2: Register of persons recruited (art. 11). 

'"Form No.3: Recruiting employer's report on recruiting of workers (art. 19) 

Appendix F.-Departmental Regulation on Dormitories 
Attached to Factories 1 

REGULATION NO. 26 OF DEPARTMENT OF HO)IE AFFAIRS. DATED 
APRIL 6. 1927 (AS AMENDED AUGUST 23. 1029, BY HEGULATION 
NO. 36 OF DEPARTMENT OF BOMEl AFFAIRS) 

ARTICLE 1. This regulation shall apply to dormitories attached to factories 
coming under article 1 of the factory net. 

ART. 2. Sleeping rooms shall be accommodated in a building separated from 
any of the workshops spedfied below, in order to avoid danger to health or 
publtc safety, provided that this requirement may be exempted by sanction ot 
the local governor (ln the case of 'l'okyo Prefecture the local governor shall 
always be the inspector general of the metropolitan police) In cases where 
equipment for remO\'ing, preventing, or escaping from tlnng-er, Is pro\'lded: 

(1) 'Vorkshops where explosh·es, combustibles, or lnflummuble substances or 
large quantities of Ignitable substdnces are handled. 

(2) Workshops \Vhere cupola furnaces are used. 
(3) Workshops where gas, Vapor, or dust is generated and Is harmful to 

health. 
It the local governor holds thnt the sleeping rooms mentioned tn the preced

ing paragraph are ltnble to cause danger to public safety or nre detrimental to 
the health of persons accommodated therein, he may order the provision ot 
equipment for removing; preventing or escaping from such danger, and it 
necessary, the suspension of the use of the whole or part of such rooms. 

AnT. 3. No sleeping rooms shall be constructed on the second or higher floors,•· 
(-xcept tn cases where the exterior walls, floors, rooofs, stalren~c>~. nnd plllu I'R ot 
the building are constructc>d of fireproof material, ln conformity with the re
quirements specified In article 1 of the departmental regulation for the enforce
ment of the net concerning the cOnstruction of buildings tn cities, or by the 
Rnnctlon of the local governor in respect of dormitories existing nt the time ot 
the coming toto force of this regulation. 

AnT. 3 (II). In cases where 15 o·r more workers (workers shall always 
Include apprentices) are regularly accommodated on the first or higher floors,• 
two or more staircases properly distributed and lending ch•ur·Iy to n sufe place 
outside of the butldlng shall be provided on each floor, except in cases where 
dormitories In which less than 50 workers are regularly nccommodnted on the 
Urst or higher floors are provided with slopes rtncllnes l or other suitable safety 
equipment which have been sanctioned by the local gnvernor. · 

In cn~es where GO or more workers nre regularly nccommodntP<l on the flr!itt or 
higher floors' the staircases mentioned in the preceding parugrnph shall be 
rPqulred to fulfill the following concJitlons, provided that the rcqulremerit pro
vided In Items U nnd 8 shall not apply to staircases constructed on the exterior 
walls of the building: 

(1) The width of a stnlr shall be 7 sun or more, and the rh;e shall be less 
than 7 sun. 

(2) The stntrcnse must be placed at an angle of less thnn 40° from the floor. 
(3) The Rtalrcnse, in cnse It exceeds 12 shuku In height, shall be provided 

with a landing for every 12 sbnku or less. 

1 Jnpnn. Dur('ttU ot Soclnl AtrnlrJt Labor ProtN~tlon LnWK In Jnpnn, Tokyo 1080 p 
66. H4•e tt]Ho lntPrnntlonal Lnbor Offi,·c. Leghdutlvo Serlea, 1023, Jup, 1, Goue'va ' ' 

• Ground floor Is not counted as 11 t~toey. ' 
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(4) The length of the landing shall be 3.5 shnku or more. 
(5) The staircase shall be boarded at Its back. 
(6) NO cir<.'Uiar turns shall be used in the stairway. 
(7) Railings of a height of at least 2.7 shaku shall be provided along the 

sides of the stnlrcnse. 
( 8) The Inside width of the stair shall be at least 3.5 shaku. 
({)) There shall be no obstacle lower than 5.7 shaku from each step. 
The provisions mentioned in the two preceding paragraphs shall not apply 

Jn cases where conditiOns do not permit of' their being carried out regarding 
n building erected before the comln~ into operation of this regulation, to which 
the sanction ot the local governor has been given. • 

ART. a (Ill). Staircases and :;angwnys and exits lending to staircases, which 
ure not hnbltunlly used, shall be suitably indicated as such and shall be kept 
clear so as to enable persons to escape by them at any time. 

ART. 4. Doors lending from the corridors of dormitories into the outer air 
shall either open outwards or be sliding doo·rs. 

Dormitories shall be so arranged as to enable persons accommodated therein 
to pass out easily into safety. 

ART. 5. The ceilings of sleeping ro'oms, dining rooms, sick rooms, and other 
rooms intended for the accommodation of workers, shall be at least 7 shaku in 
height, except in respect ot. dormitories existing at the time of the coming into 
operation of this regulation, and sanctioned by the local governor. 

ART. 6. Celllngs in sleeping rooms and sick rooms shall be so constructed that 
no framework of the roofs shall be uncovered, except by sanction of the local 
governor In respect of dormitories In existence at the time of the coming into· 
operation of this regulation and the roof framework of which is uncovered 
fo'r the purpose {)f keeping away rats. 

ART. 7. The windows of sleeping rooms or sick rooms opening on the outer air 
shall be furnished at least with wooden sliding doors and paper ~liding doors 
or else glass sliding doo'rs with curtains. '.Che same shall apply to the windows 
ot. corridors opening on the outer air in cases where no doors, paper sliding 
doors, walls or any other partitions of similar nature, separating sleeping rooms 
or sick rooms from corridors, are furnished. 

In cases where only paper sliding doors separating sleeping rooms or sick 
rooms from corridors are furnished, the windows of the corridors opening on 
the outer air shall be furnished with either wooden sliding doors or glass 
sliding doors. 

An.T. 8. Earth floors (excepting stone paved floors ·and cement faced tloors) 
&ball not be allowed In dining rooms and kitchens. 

AnT. 9. In an~' sleeping room an oren of at least 0.75 tsubo • (exclusive of the 
aren occupied by wardrobes and alcoves) shall be allowed to each person 
accommodated th<'rein, except by sanction of the local governor In the case of 
temporary necessity. 

AnT. 10. More than 16 persons shall not be accommodated In one sleeping 
room, except by the sanction of the local governor in respect of dormitories 
which are in existence at the ttme of the coming Into operaton of this regula· 
tion, nod the construction of which is such as to mnke it unsuitable to partition 
off the rooms Into smaller ones. 

A notice shall be posted at the entrance of the sleeping room, stating the 
names of persons accommodated therein and the accommodating capacity of 
the room. . . 

AnT. 11. The same sl£>eping room shall not be shared by two or more groups 
of workers whose time of retiring differs owing to their employment on shifts. 
except with the sanction of the local governor In cases where no young persons 
under 16 years of og-e and women nre nccommodntl:'d. 
· ART. 12. Dormitories Ahnll be provided with the necessary bedding tor the 
workers nccommodnted therein, enabling each person to huve the exclusive u~e 
of such beddlnJ.:". 

At lenst the one end of the quilt shnll be covered with a white cloth, and 
sheets E~hnll also be provided. · 

Bedding shall nlwars be kept ctenn and shall occasionally be aired in the sun. 
and the white cloth covering the ends of the- quilt and the sheets shall occn· 
slonally be wnshed. 

ART. 13. Dining room:;~ shnll be furnishPd with neces!mry benches or chairs, 
e:xcept In cases where diners sit on mnts to tnke thelr menls. 

• J taubo-S.OMOO aqunre 7nrds. 



98 LABOR CONDITIONS OF WOMEN AND CHILDREN m JAPAN 

ART. 14. Tableware used In dormitories shall always be kept clean and shall 
occasionally be disinfected. 

AE.T. 15. No persons who are nffl.lcted with any or the diseases mentioned ln 
tbe ftrst paragraph of article 8 of the departmental regulation for the enforce
ment ot the factory act.' shall be employed in dormitories. 

ART. 16. " 1orkers accommodated in dormitories and persons employed therein 
shall undergo medical examination at least twice a year. 

The record of the results of the medical examination mentioned In the pre
ceding paragraph shall be kept for three years from the time of such exami
nation . 

.A.Br. 17. A proper number of spittoons containing liquid shall be distributed 
In dormitories. 

Used spittoons shall not be emptied untll their contents have been disin
fected. 

No spitting shall be allowed In dormitories except Into the spittoons. 
· ABT. 18. No towels for public use shall be provided in dormitories. 

No healthy persons shall be allowed to use a washbowl used by person! 
affilcted with trachoma. 

Running water for washtng purposes shall be provided ln dormitories. 
Aar. 19. The bedding and other articles used by persons nffilcted with the 

diseases enumerated in items 2, 3, 4, and 5 of the first paragraph of article 8 
of the departmental regulation for the enforcement of the factory oct (excepting 
epidemic cerebrospinal meningitis) shall not be allowed to be used by other 
persons unless disinfected. The same shall apply to sleeping rooms occupied 
by persons atHtcted with the diseases enumerated in item 2 of the first para· 
graph of the same article. 

Disinfection, to be performed In compliance with the requlrt>ments provided 
In the preceding paragraph and In the second paragraph of article 17 of this 
regulation, shall be performed by methods p'rescrlbe'l tn chnpter 5 • of the 
departmental regulation for the enforcement of the net coocPrnlng the preven· 
tlon of Infectious diseases, provided that a solution of carbonic ncid and hydro
chloric acid (a solution of carbonic acid prepared for use at the time of the 
prevention of epidemics 5 per cent, hydrochloric acid 1 per cent, and water 94 
per cent) shall be used 1n cases where medical substances are used for the 
disinfection of spittoons. 

ART. 20. Properly constructed and furnished lavatories and washing bnslnR 
shall be provided In dormitories In sufficient number in proportion to the num
ber of workers accommodated. 

It the local governor considers that tbe la\'ntorles or washing facllttles 
mentioned In the precPdlng paragraph are improper or insuructent in number, 
be may order their alteration or Increase in number within a definite period 
of time specified by him. 

ART. 21. If rules have been drawn up concerning the supervision ot dorml· 
tortes, such rules shall without delay be notified to the local governor. 

The local governor may, It necessary, order the alteration of the rules men· 
tioned In the preceding paragraph. 

AuT. 22. This regulation nod the rules concerning the supervision of dorm!· 
tortes shall be posted up in a conspicuous place. 

ABT. 23. The provisions of articles 2, 3, the first paragraph of article 4, 
articles 6, 6, 8, 10, 11, and 16 of this regulation, shall not apply to dormitories 
where less than 10 workers are regularly accommodated. 

Append !ill 

This regulation shnll come Into operation on July 1, 1927. 
The provisions of articles 4 and 13 shall not apply for one year; the provisions 

ot articles 2, 7, 8, and 12 shall not apply for two years; nod the provisions of 
articles 6, 9, 10, and 11 shall not apply for three years, from the coming into 
operation of this regulation. 

The application for sanction of the local governor In accordance with articles 
8 or 5 shall be made within two !nonths from the date on which this regulation 
comes Into opernttun. 

• RPP ante p. 83. · 
• Thla seciloo drnlH with the measureR to be taken by the nutboriUes (notleea, medical 

tovestlgatlooll) whenever they become o.waro of Q case of epidemic dlaeaso. 
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This regulation shall come Into operation on September 1, 1929. 
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The provisions of article 3 ·(11) shall not apply for two years !rom the 
coming into operation of this regulation. 
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•No. 280. Industrial poisoning ·tn making coal-tar dye1 and dye IDtormt'dlatell. 
11921.) . 

•No. 291. Carbon-monoxide polsonln~r. (1921.) . 
No. 203. The problem of dust pbthhd11 In the granite--stone tnduat'r7. (1022.1 
No. 208. CauMes and prevention. of accldenta In tbe llon 1nd Bteel lndutry, 010-

JDIO. 
No. 308. Occupation hazarflB nnd dlngnORtlc Mlltlla: A RUide to lmpatrmenU to bf 

looked for In hazardous occupatton11. [1922.] 
No. 392. Survey of hygienic condlttons In the printing trades. (192ft) 
No. 400. Pbosphorua necrosl& In the manufneturo of Orcworka and In tho prepnra· 

tlon of phosphorus. (1026.) 
No 427. Health survey of the _prlntln!it tradPa, 1022 to 102ft 
No: 428. Proceedings of the Industrial Accident Prevention Conference, htold at 

Washington, D. C., July 14-10. 1026. 
No. 460. A new tt'&t for lndUMtl"lal lend poh~~nnlng. [1928.1 
No. 466. Settlement for accldenta to Amrrlean 11eamen. [1028.) 
No. 4R8. Dentha from lead pohronlmr. 102r.-1021. 
No. 400. Statl&tlcs of 1ndustrlnl ncch1Pots In tlu~ Unlte4 Statt"S to the end of 1021. 
No. 607. Caullel of death, by oceupa.tton. (1920.] 

Jndutrlal nlatlona and labor condltlou, 
No. 237. Jnduatrlal unrest Jn Oreot Britain. [1017,] · 
No. 340, Chinese migration I, with IIJlPclnl reference to tabor conf11tlooll. J102S.] 
No. 349. IUdu1trlnl rc•latlon• lu tho WPat Cnmat lumber tnduMtry. 11023, 
No. 361. Labor rcJntlons In the Fairmont (W, Vn.) bltnwhmuii·COnl Ot•h. [192-l.] 
No.llRO. Postwar labor conditions Jn Oermany, /,tn21S,] · 
No. 383. Worka council monment In Germany. 1021J,J 
No. BR4. Labor enndltlonll Jn the ahoo tndu1try n Mn&lmehntlfltts, 1020-102o1. 
No. 899. Labor relations in the lace and lace-curtain lnduatrlea In the United StatH. 

[)025.) . 
No. CS34. Labor conclltlons In the Territo~ of Hnwnlt, 102D-1030. 

La!tor law1 of the United Stat•• (lncladln• declllona of coarta nlatln• to labor), 
No 211. J.nbor Jnwa and tbelr ndmJnl•tratlon In tho Pnclftr Rtntra [1017) 
No:220. Warro payment Jnghllntlon In the Unltf'll States. (1017.1.' ' 
No. 28G. M.lnlmnm wage la.ws of tbe • United Statea: Conatructfon and operation. 

[1021.) 
No. 321. Lnbor Jnwl that bnve beon liPclarl'rl unconatltutlonal. [1022.] 
No. 822. Knn101 Court of lndnatrlal Rlllatlons. fl02R,] 
No 348. J.nwa providing for burPOtlR of labor ata. letteR, etc. (1028.] 
No: 370. Lnbor lnw• of the United States, with clecl•lnn& ot eourta rCllatlng tberetOo 

[W~J . . 
~o 408. Law• relnttn5r to pnymPDr of worN•. f1D26.1 No: MA. Decisions nt courfa nnd oplnlona aft'ee log 1nbor, 1029-1030, 
No. I'U'i2. J.nhtn• leJthrlntlon, 10:lO. 
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Pnceedlnn of annaaJ connntlona of tile Auodatlon of Gonrnmental Oftidals In Jndutry 
ef &he United Statu and Canada. (Name chanced In 1928 from .A .. odation. of GoYern
.-ental Labor OWdab of tire United Statu and Canada.) 

•No. 266. ~eventh, Seattle! Wo!h., July 12-15, 19!!0. 
No. 307. Etgohtb, New Or eans, Ln., May 2-6, 19~1. 

•No. 323. Ninth, Harrisburg, Pa., May 22-26, 1922. 
•No. 352. Tenth, Richmond, Va., :May 1-4, 1923. 
•No. 880. El('venth, Chicago, Ill., May 19-23. 1924. 
•No. 411. Twelfth, Salt Lake City, Utah, Awruat 18-15, 1925. 
•No. 420. Thirteenth, Columbus, Ohio, June 7-10, 1926. 
•No • .fM. Fourteenth. Ptttt>rson, N. :r., Mny 31 to June 3. l!l27~ 
•No. 4RO. Flftreotb, New Orleans, La., May 21-24, 192R. 

No. l'i08. S!xt('(>oth, Toronto, Canada, June 4-7. 1929. 
No. 630. Seventeenth, LouJnJlle, Ky., May 2G-23, 1930. 

l"rac•edln.- of annual meetin1• of the International Asaoclation af Industrial Acddent Boardl 
and Com.m1alau. 

No. 210. Third. Columbus, Ohio, AprD 2ts-28, 1016. 
No. 248. Fourth. Bo:-;tou, :\foss. .Au,~:ust 21-25. 1017. 
No. 264. Fttth, Mndl!!<tD, Wis., September 24-27, 1918. 

•No. 273. Sixth. Toronto. Canada, September 28-26, 1919. 
No. 281. Seventh, Son Frandseo. Calif., September 20-24, 192fl. 
No. 804. F.hrhtb, Chicago, nt .. September 19-23. 1921. 
~o. 8:.:13. Ninth, Bultlmore, Md., October 9-13, 1922. 

•No, ~U'm. Tenth, St. Paul, lflnn., Sr>ptember 24--26. 1923. 
No. 3M. Elf'venth, Hnllfn:r, Novn ~cotfn. August 26-28, 1D2f • 

. No. 3fl5, Index to proceedlnp 1914-1924. 
No. 408, Tw~>lfth, Snit Lnke CitY. Utnb. August 17-20. 19?5. 
No. 432. Thlrtef'nth, Hartford, Conn .. Seph•mber 14-17, 1926. 
~o. 4~6. Fourteenth. Atlnnta, Ga .• SPptember 27-29, 1927. _ 

No. 483. F1ftE'f'nth, PatPnon. N. :r .. SeptPmher 11-14. 1928. 
No. rn1. Sl:l:teenth, Butr11 1o, N. Y .. Octohf-r 8-11. 1929. 
No. G30. Seventeenth, Wllmln:::ton, Del., September 22-26, 1930. 

'Proceedlnp of annual meetlnp af the lntematlonal Auoclation of Pahltc BmploJ'IDent Sei'Ticet. 
No. 192. First, ("hkn~:o. December 19 and 20. 1913; second. Indianapolis, Sf'ptcmber 

24 anfl 211. 1014: thlrd, Detroit, July 1 nnd 2, 191li. 
•No. 220. Fourth. Butrnlo, N. Y .. July 20 and 21, 1010. 
No. 311. Ninth, Rnffato, N. Y .. SE>ptPmber '1-9, 19:?1. 
No. 337. 1'rnth. Wn~hlngton, D. C., September 11-13, 1922. 
No 3~~. F.IPVPnth, Toronto, Co.nn(lft, S@ptf·mbE>r 4-7, 1923. 
No: 400, Twt>lfth, ChlcaJ:O, 111., Mav 1~28, 1924. 
No. 414. Thlrt('('nth, Rochestt>r, N. 'Y .. SPptembf>r 15--17, 1921S. 
:s'o 478. FlttPPnth, nPtrolt. Mff'h .. Octobf>r 25-28. 1927. 
So: ron1. Sl:ctPrnth. Clrveland. Ohio. SeptemOOr 18-21. 1928. 
So. (138, ~f''f'f'nternth. Phllailf>lphln. SPnt,.mber 24-27, 1929, and elghteentb. Toronto, 

ranndn. September 9-12, 1930. 

"Produdhit7 Of labor. , 
No. l'li'!:R. Productivity costa In the common-brick Industry. [1924.] 
No. l'l80. TlmP and labor cn~s tn mnnufncturtng 100 patr1 of shoes, 1923. 
No. 407. Labor coat or production nnd wages and hours of labor tn the paper box-

board Industry (1926.1 · 
•No. 412. Wn~s. boun, and productivity In tbP oottery lnrlriRtry, 1925. 

No. 441. PToductlvlty of labor In the glass Industry. [1927.1 
No. 474. Prmlnctfvlty of labor tn merclmnt blnst fnrnaceR. (1928.] 
No. 47fS. Productlrity of labOr In newspaper printing. (1929.1 
No. ~50. I.nhor productlvtty In cargo handling and longshore labor condJtlons. (ID 

press.) 

IJietalt prfcea and cod of Jl•lnl'· 
•No, 121. Sn~nr prices. from reflMr to consumer. [1913.] 
•No. 130, WhNtt nnd flour prlceR, from farmer to consum,.r. · (1913,] 
•No. 184, Rutter prices, from prodncm• to conRUmrr. [1A14.] 
No. 170. Foreign food prlcetl as ntrected by tbe war (1911J.] 
No. l'lri7, Cost of ltvlng fn the United States. [1924.] 
No. 809,. The use of co!ilt·of-llvlnll' ft~ures tn wage adjustments. [1fl25~] 
No. 4M. Retail prices, 1800 to 1028. 

'Safel7" eod••· 
No. 8RR. 
No. 3!JO. 

Snfety cod~ for the protection of Industrial warkel'9 In fonndrlea. 
Rule" 

1
tor governing the approval of beadltghtlng devices for motor 

veh cle111. 
•No. nat. ~afcty code for the construction, care, and use ot ltuldert. 
No. Si!'i. Safety code for laundry machinery and operations. ·

•No. 8R2. Code ot lighting school buildings, 
No, 410, Safety code for paper nnd pulp milts. 

•No. 480, Safety code for power pl'('sses and foot nnd hand preRSes. 
No 4RS, Safety cm1e .for thl" prevention of flU!IIt uplnslons. 
No' 447. Rnfetv cocle for rubber mills nnd cnlend~rs. 
No' 451. AnfetY code tot• fnrelng and hot-metal ~ttamplnl". . 
No: 46~. Aaff'tY code for mrchnnlca.l power-transmission app"ratua-d.rsi revJslon. 
No. !'iO!l, Tr:ttlle lllnfet;\' <"ode. 
No IJ19 f'miP for ldent!Ol"Rtlnn of RRR·mnsk canisters. 
No' ~1il' ~afetv code for woodworking plants, na revised, 1980. 
No' f'i27: f'nfetY cod,. tor thf' U!ilC, care. nnd protection of abrasive wheel$. 
No: !'i56. Codo'ot IIA'htlng: FnctoriM, mills. nnd other place~. (ReTislon of 1MO.) 
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Vocational and worken• edacatlon. . 
•No.1G9. Sbort·nntt couraea for wagt! eurucfll:, and a factor)' tebool n~rlmeat. 

[1015.) 
•No. 162. Vocational edueatlon BUn·er of Richmond. Va. [191G.j 
•No. 199. Vocational education 6Urv('y of lllnneapolla. lflnn. I 91T.] -·• 

No 271. Adult worldn;-dau education In Great Brltaln and Che Unit~ Stata 
• [1920.) 

No. 4G9. A.ppreutlceihlp 1D buDding construction. [1028.] 

Waca: and linn of labor. 
•No. 146. Wages and regularity or employment nod ltnndnrdlmtlou of piece rates lD 

the dress and wal.lt lndust17 of New York Cit)'. (1014.] 
•No. 147. Wages and regularity of employment ln tbc cJ011.k, 10lt, und aklrt IDdUitrT· 

[1014.1 
No. 161. Wages and Doors of labor lD tbr c:lotblnK nod elgar hu1u•trlt·•· 1011 to 1918

4
. 

No. 168. Wages and hoUl'l of lnbor In tlle bnlldlDg aDd repairing of ateam raUroo 
ears, 1907 to 1013. 

•No. 190. Wages nod hours of labor In the cotton, wool('n, and 11lk lnduatrlea, 1007 
to 1914. 

No. 2M. Street-railway employment In tbe United State~- [1017.] 
No. 218. Wages and hours of labor In the Iron aud 1tcel lDduBtl')", 1007 to 19Ui: 

-with a glossary or occupatlone. 
No. 22G. Wage!! and hours ot labor In the lumber, mUlwork, and furniture tn4luatrtea.. 

1915. 
No. 2BIS. Industrial survey 1n ll•lccted lndulltrh.•t ln the Unltl'd States, 1018. 
No. 207. Wages and hours of lllbor In the petroleum Industry, UJ20. 
No. 3~6. Productlvttr costa In the common-brick lnduatrJ. J 10:!4.) 
No. 358. Wages and hours of labor 1n the automobile-tire In uJCtry, 1023. 
No. 360. Time and labor costs In manufacturing 100 palra of 11hocs, 19:!8. 
No. 36fS. Wages and hours of lnbor In the paper and pulp lnduatey, 1023. 
No. 394. Wages and hours or labor In metulllterous mine.~~~, 1t1:!4. 
No. 407. Labor cost of production and WBBCtl and boura or labor In the pa.per boX

board Industry. [1926./ 
•No. 412. Wages, hours, and product vlty In the pottery lndtUltry, 102G. 

No. -'16. Hours and earnings In anthracite and bltumlnou•-t'O&l mlnln&, 1022 au4 
1924. 

No. 484-. Wages and hours of lobor of common atrcPt laborers, 19:28. 
No. 497. Wages and hours or labor to th~ lumber lndut~teyln the United State1, 19:!8. 
No. 499. History of wages ln the United States from culoulal limes to 1028. 
No. 502. Wages and hours or lobor In the motor-vehicle lnduJtry, 1fl28. 
No. 608. Wages and hours of lubor In the men's clothing lndu11trr, 1011 to 10211. 
No. 604. Wages and hours or labor In tho hosiery and undcrw<'ar tDdustrles. lOOT t~ 

1928. . 
No. 518. Wages and hours or labor In the Iron and steel industrr, 1020. 
No. CS14. Pennsylvania Uallroad wage dota. ll,rom 1·eport of Joint Fact Flndln&: 

Committee In wnge negotiations In tO:!i. 
No. G16. Hours and enrnlnp In bltumlnouH·eoal mining, 1U20 
No. 622. Wages and hourH or labor In foundries ond machine ihops, 1020. 
No. 623. Houra and earnings In the manufacture or alrplo.ues and atreraft eo&f,neJ .. 

1fi29. . 
No. 525. Woges nod boun of lRbor In tho Portlnnd eement tndustrJ, 1020. 
No. U:!6. WUJ:I'IJ and hours or labor In the furniture tndustry, lutO to 1020 
No. IS32. Wages and hours of lobor tn the elgo.rettc mnuutocturlnK lnduatri, 10~0. 
No. 533. Wagf!ll and hours ot labor In woolen and worsted goods wanufacturlna, 101& 

to 1930. 
No. 634. Labor·condltlona to thP. Territor,. ot Bowntl 1020-1930. 
No. 685. Wages and houn or labor lD tbe slaushter\n.r aud meat-po.cklns tndustrJ .. 

1029. ' 
No.l)HT. WageR and hours of lobor in tbe dyeing nod ftnlshlng of t('xtiiPR 1030. 
No. G30. Wages and hours of labor in cotton-gooda manufncturlny:, 1010' to 1030. 
No. 540. Union scales of wages and houn of labor May tG, UlHO 
No. G46. WnH:eS nnrl hours In royon and other aynibetlc t('J:tllt• ninnufaetarlns, 1030. 

(In pre88.) , 
No. lS47. Wnges nod hours In cane-sugar reOntmc Industry, 1930. (In press.) 
No. fi51. Woge11 and hours of labor In the boot and .shoe lndu"try, 1010 to 1980. 

• (In prcsM.) 

Welfare work. 
•No.123. Employers' welfare work. [1013.] 

N••· 222. Welfare work In British munttlon8 fnctorlca. fl017. 1 
•No. 250. Welfare work tor emplOYC<!R In Industrial &Rtubllahm~'Dtli_ In the ·Upltl'd' 

· States. [1910.) . 
No. 4D8. Health an.d l'ecrentlon actlvltle1 1n lndua~rlnl e~tablltthnumtt, to"20. 

Wbole•al• priee1, 
•No. 284, lndmt numbers of wbolcaale prtcee Jn- the United Btntea and forela:u coun· 

tries. (1021.] 
No. 4lS3. lk'vfscd index numbers of w]\olcsnle prices, 1023 to July, 1021. 
No, 048. Wholesale prices, 1030. 

Women and children ln. lndu•try. · 
..1 No. 116, Hours, earnlnp, and duration ot emplo)•ment ot WRN:e-enrulnl womea ~D 

1 lt!lected tnduatrles In tli" IJIRh·lct ot Columbia, [ 1018,] "-
•No.UT. Prohibition ot night work ot young pcraon&, (1018.1 
•No. 118. Ton-hour maximum worklng.dny fol' wumf.!D and young peraons. (1018.) 

. No. 118, Working hours or women lu th'• pPa CIUnwrlcH nt Wl~coo•ln. [1918.] 
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Women and children ill lndustr7-Coutlnued. 
•No. 122. Employment ot women In power laundries :lD. Milwaukee. £1913.] 
•No. 160. Uours, earnings, and conditions of labor of women ln Indiana mercantile 

establishments and garment factories. [1914.] 
•No. 167. Minimum-wage leglslatlon ln the United States and foreign countries. 

(1015.] 4 

•No. 175. Summlll:Y of the report on condition of womnn and chUd wage earners 1h 
tbe UOitcd States. [1915.) • 

•No. 176. Effect ot minimum-wage determinations In Oregon. [1915.] 
•No. 180. The boot and shoe industry In lfassnchusetts as a vocation for womel1 

{1015.] • 
•No. 18:2, UuPmployment nmong women ln department and other retail stores or 

Doston, l\lnss. (1016.1 
No. 19!~ 
Xo. :no: 

•No. ::!17. 

nrf'ssmnklog ns n trade for women in Massachusetts. (1916.] 
lmlustrtnl experience of trnde-school girls in Massnchusetts. [1917.) 
Erft•ct of workmen's compensation lnws in diminishing the necessity of 

Industrial employment of women and children. [1918.] . 
•No, 223. Employment ot women and juveniles In Great Britain durlng the war. 

[1017.] 
No. :!53. Women ln the lead industries 11919.] 
:So. 46i. Minimum-wage legislation In Vnr ous countries. f1028.] 

Workmen'• lrulurance and comPematlon (lnch:ldlnK law. relatinar theHto). 
•No. 101. C'at·e of tuberculous wnge earners in Germnny. [1912.] 
•So. 102. British notional Insurance net, 1911. 

:Xo. 103. Sickness and accident Insurance law In Switzerland. [1912.] 
:So. lOT. Lnw relating to insurance of salaried employees In GermanY. [1913.] 

•:-;u. 1:J5. Compensation for accidents to employees of the United States. [1914.] 
•No. 212. Proceedings of tbc conference· on social insurance called by the lnterna-

Uonnl Assoclntion of Industrial Accident Bourtls and Commissions, Wash
Ington D. C., December 5-9, 1916. 

•~o. 248. Workmen\& eompensatton legislnUon in the United States and foreign coun
tries, 1917 ond 1018. 

No. 301. Comparison Of workmen'a compensation insurance and administration. 
[1022,[ 

No, 812. National health Insurance in Great Brltnln~ 1011 to 1921 
No. 870. Comparison ot \Vorkruen's compensation laws ot the UOited States os or 

January 1, 1925. 
No. 477. Publlc-serviee retirement systems, United States and Europe, [1929.] 
No. 496. Workmen's compen~tlon legislation of the United States and canada as or 

January: 1, 1929. (With text of legislation enacted ln 1927 and 1928.! 
No. 529. Workmen a compensation legislation of the Latin American countr es. 

[1930.] 

M.llcellaneou1 aerie•. 
·~o.174. Subject tudes: of the publlcntlons of tbe United States Bureau of Labor. 

Statistics up to May 1, 1915. 
No. 208. Profit sharing 1D the United States. [1916.] 
~o. 242. Food situation In central Europe, 1917. 
No. 254. International lnbor legll'llntlon noll the soelety of nations. [1019.] 
Xo. 268. Hl~torlcal Rurvey ot tndustl'ial action ot'lecttng labOr. {1920.] 
No. :.!S2. Mutual relief n~soclntlons among Government employees ln Washington, 

D. C. [1921.1 
No. 319. The Bureau ot Lubol' Statistics: Its history, activities, and organlzntlon. 

[1022.] 
No. 326. :Methods of procuring ancl. computing stattstlcnl lnformntlon ot the Bureau 

ot Labor Stn tlstlcs. [ 1928.] 
No. 842. International Seamen's Union ot America: A study of its history and prob· 

terns. [1928.] 
No. M6. Htunnnlty in government. [1023.] 
No. 872. Convict lnbor in 1023. 
No. 3~6. Cost of Am(>l'ican almshouses [10215.] 
No. 808, Growth of legal·nld work In the United States. (1920.] 
~o. 401. Famlly allowances in toretgn countries. [1926.] 
No. 401. Labor orgnnlzatlons ln Chile. [1928.1 
No. 462 Park reL•rentton areas in tho Unlted States. [1028.] 

*Nn. 4ms: Beneficial ncttvlttes ot Amerlcnn trnde-unlons. [1028.1 
No. 470. Activities and functions ot a State department of lnbor. (102~.] 
No. 4R3. Conditions In the shoe Industry In Haverhill, Mn~s .. Ul2S. 

•No. 480. Core of aged persons In the United States. (1020.] 
~o. r.o5. Dll'ectory of homes for the aged In the Unttl'd States. [1929.] 
No. l"iOO. Finndbook of American tt•adc·unlons: 1020 edition. 
No. :i1~. PPrsomwl l'<'~ear<'h agencies: 1030 ~dltlon. 
No. 541. Hnn<lbook of labor stnttstlcs: 1031 edition. 
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