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ACT No. XXV OF 19341
• 

[20th August 1934] 

(As modified up to the 15th August1 1937.) 

·Afl Act to consolidate and amend the law regulating 
labo~r in factories. 

WHEREAS it is expediAnt to consoliqate and 
amend the law regulating labour in factories; It is 
hereby enacted as follows :-

CHAPTER I. 

PRELIMINARY. 

1. {1) This Act may be called the Factories Short title, 
e~ttent aoli 

Act, 1H34. oommenoe-

(2) It ~xtends to the whole of British India, ment. 

including British · Baluchistan and the Sonthal 
Pargauas. · · 

(3) It shall come into force on the 1st dlty of 
January Hf3.5. 

2. In this Act, unless th~re is anything Definitions. 

repugnant in the subject or contex:t,-
(a) '' adolescent" means a per:;on who ha.s 

completed his fifteenth but has not comj:>leted 
his seventeenth year ; 

{b) " adult" means a person who has 
completed his seventeenth year; 

(c) ''child" means a person who has not 
completed his fifteenth year; 

(d) " day " means a period of twenty-four 
hours beginning at midnight ; . 

(e) " week " means a period of seven days 
beginning at midnight on Saturday night; 

(/) " power" means electrical energy, and any 
other form of energy which is mechanically 
transmitted and is not generated by human or 
animal agency; 

1 For Sta\,ment of Objects and Rea.•ons, BU Ga.ette of In.llia, 1933, Pt. 
V, p, 175; {of Repo.$ of Selec$ Committee, fU ibid, 193:&, l'~ V, 
P· :it, • ... . ... 

uBk R H-1 



2 The Factories (ACT XXV 

(g) " manufacturing process " means a.ny 
process-

(i) for making, altering, repR.irin~, orna
menting, finishing or packirJg, or otherwise 
treating any article or substance with a view 
to it~ use, sale, ·transport, delivery or 
disposal, or 

('i~) for pumping oil, water or sewage, or 

(ii~} for genPrating, transforming or trans-
mitting power; · 

(h) "worker" means a' person employed, 
whether for wages or not, in any manufacturing 
process, or in cleaning any part of the machinery 
or premh~es used for a manufacturing proces"', or in 
.any other kind of work whatsoever incidental to 
or connected with the mannfacturinl! proce~s or 
connect"d with the subject of the manufac
turing process, but does not include any person 
solely employed in a clericR.l capacit_y jn any 
room or place where no manufacturing process is 
being carried on ; 

(j e factory, means R.ny premises including 
the precinct.s thereof whereon twenty or more 
workers are wr rking, or were working on any day 
of t.he preceding twelve months, and in any part 
of which a manufacturing process is being carried 
on with the aid of power, or is ordinarily so 
carried on) 

but does not incluoe a mine subject to the 
operation of the Indian· Mines Act, 19.:!3; IV

9 
of 

1 23. 

(k) " machinery" includes all plant whereby • 
power is generated, transformed, transmitted 
or applied ; . 

(l) " occupi~r '' of a factory me~ns the person 
wbo has ultimate control over the affairs' of the 
fac:tory: 

:_Provided t1jt where the "affairs of a factory are 
t>ntrusted to a managing •1gent, such agent shall 
-be deemed t6 be the occupier of the fa.ctory ; 
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(m) where work of the same kind is carried out 
by two or more set.; of workers workin!t d11rin!t 
different periods of the d lV, eacn of such sets is 
cailed a " relay ", and the period or periods for 
which it works is called a. '' shift " ; and · 

(n) "prescribed" mea.n;pie"scribed by rules 
made by the ~(Provincial Govern1.0ent] under this 
Act. · 
3. References to time of day in this Act are ~erenoes ,, 

references...:.... · · t•me of day. 

(a) in British India, 11 
.. to Indian l::;tandard · 

Time which is tive and a. half hours ahead of 
Greenwich Mean Time, and 

• • • • 
Provided that for any area. in British India. in 

which Indian Standard Time is not ordinarily 
observed the 1(Provincial Government] may make 
rules- -

(i) specifying the area, 
(ii) definin!! the local mean time ordinarily

observed therein, and 
(iii) permitting such time t"o be observed in 

all or any or the factories situated in the area. 
4. (1) For the purposes of thii Act, a factory Seasons• 

which is exclusi' ely enga~ed in one or more of the lactor•es. 

following manufacturing processe~. n~mely,.cotton 
ginning, cott0n or jute pressing, the decortication 
of ground nuts, the manufacture of coffee, indigo, 
lac, rnbber, sugar (including gur) or tea, or any 
manufacturing proce~s which is incidental to or 
connedt'd w:th any of the aforesaid processes, is 
a seasonal factory : 

Provirled th::~.t the 1fProvincial Governme•1t] may, 
by notification in the '[Offida.l Gazette], declare any 
such fa ~tory in which manufacturing processes are 
ordiuarily carried on for more tha.n one hundred 
ani eighty working days in the year, not to be a· 
seasonal fa.ctory for the purposes of this Act. 

1 These words wrre sub•tituted for the wcrds'" Local Gov'erumen'" 
b7 the Goveru•nen~ of India (Adaptation of Indian Laws, Order, 1937. 

t fbe word~ ~ exa uiing Burma,'~ we~ omlttsd, ibid. 
a Clause (b) was omitted, ibid. 

' The,e wolds were sn~i' uted for U1e words "local Ofllcial Ga~&t~ "• 
ibid. 

u b. BU-lt~ 
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(2) The 1[Provinoial Government] may, by 
notification in tbe 11[0fficial G·,zette ], declare any 
specified factory in which manufacturing processes 
are ordinarily carried on for no~ more . than ono 
hundred and eight.v working days in the year and 
cann:lt be carried on except during particular 
seasons or at times dependent on the irregular 

. action of natural forces, to be a seasonal factory 
ior the purposes of this ac~. 

5. (1) Notwithsta.nding anything contai~ed in 
clause (j) of section 2, the 1fProvincial Govern
ment] may, by notification in the 11[0fficial Gazette!, 
declare any 8[place wherein], a manufacturing 
process is carried on whether with or without the 
aid of power and 4

[ wherein] on any one day of the 
twelve months preceding the notification, ten or 

,more workers were employed, to be a factory for 
all or any of the purposes of this act. 

(2) A notification under sub-section (I) may be 
made in respect of any specified 5[place or class 
of places]. 

(3) .A notification under sn b-section (1) shall 
cease to have effect in respect of any 6

( place] after 
the la.pse of twelve months during which not more 
than nine workers were employed 7[therein] on 
any day. 

Power to 6. The 1[Provincial Governmentl may, by 
. ~~:~ements order in writing, direct that the different depart

to be separate ments or branches of a specified factory shall be 
· factories. treated as separate factories for all or any of the 

purposes of this Act. 
Power to . : 7. ·Where the 1[Provincial Government] is 
:h!::&!i~ntte t:atisfied that, following upon a change of occupier 
factory. . of a factory or in the manufacturing processes 

1 These words were sub,tituted for tbe words "Local 11overnment " 
by the Government of India (Adaptation of Indian Laws) Order, 19:~7. 

I 'these words were substituted for the words" Local Official Uazette ", 
ibid. 

· 9 Thl!"e words were substituted for the words" premises whereon or 
witbiu the precincts whereof" by s. :ll of the Factories (Amendment) Act, 
1936 (VIII of 1!136). . . . 

' 4 Thi• wrrd was substituted for ihe words" whereon or Wlthin the pre
cincts whereof", ibid. 

II These worila were substituted for the words" premises or class of pre. 
mises" by a. !il of the Factories (AmendmEnt) Act, 1936 (VIII of 1936). 

1 
&.Tl!.ii!.WOrd .'!"~S substituted.f'r th~ word" premises", ibid. 
T This word was substit:~ted for the word" thereon", ibid. 
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carried on therein, the num her of workers for the 
time being working in the factory is less than 
twenty and is not likely to be twenty or more on.· 
any day during the ensuing twelve months, it may, 
by order in writing, exempt such factory from tiJ.e 
operation of this Act: · 

1 
Provided that any exemption so granted shall 

cease to have effect on and after any day on which 
twenty or more workers work in the factory. ·

1 
" 1 

8. In any case of public emergency the Power to 
1[Provincial Government] may, by notitication in :~~~tpubht. 
the 2(0fficial Gazette], exempt any factory "from any emergency •. 

or all of the provisions of this Act for such period . 
as 3[it] may think fit. 

9. (1) Before work is begun in any ffl.ctory after Notice to 

the commencement of this Act, or before work is ~~~!rO:~~
begun in any seasonal factury each season, the mencement 

occupier shall send to the Inspector a written notice of work. 

conta.ining- _ · 
(a) the name of the factory and its situation, . 
(b) the address to which communications 

relating to the factory shoulJ be sent, 
(c) the nature of the manufacturing processes 

to be carried on in the factory, 
(d) the n·ature and amourit of the power to be· 

used, and 
(el the name of the person who shall be the 

manager of the factory for the purposes of this 
Act. 
(2) Whenever another person is appointed as 

manager, the occupier shall send to the Inspector 
a written notice of the change, within seven days · 
from tbe date on which the uew manager assumes 
charge. 

(3) During any period for which~ n~ person has 
been designated as manager of a factory under this 
section, or during which the person designated does 
not manage the factory, any person fouud acting as 

1 These words were sub•t1tuted for the words" Governor Qener~l in 
Council",.by the Government of India (Adaptation of Indian Laws) Order 
19:37. • 

!I Th~a words were substituted for the words" Ga.zutte of India", ibid, 
3 This woxd was substituted for the word " he ••, ibid. 
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manage.r,• or, if no such person is found, the 
occupier himself, shall be deemed to be the manager 
of the factory for the purposes of this Act. 

CHAPTER II. 

THE INsPECTING STAFF. 

10. (1) The 1[Provincial Government] may, by 
notification in the 11[0fficial Gaz~tte], appoint such 
persons as it thinks fit to be Inspectors for the 
purposes of this Act within such local limits as it 
may assign to them respectively. 

(2) The 1[Provincial Governn:ent] may, by noti
fication as aforesaid, appoint any person to be 
a Chief Inspector, who shall, in addition to the 
powers conferred on a Chief Inspector under this 
Act, exrrcise the powers of an Inspector throughout 
the province. 

(8) ·No person shall be appointed to be an 
Inspector under sub-sectioQ (1) or a Chief Inspector 
under sub-section (2) or, having been so appointed, 
shall continue Jto hold office, who is or becomes 
directly or indirectly interested in a factory or in 
any process or business carried on iherein or in any 
patent or machinery connected therewith. 

(4) Every District Magistrate shall be an 
• Inspector for his district. 

(5l ThA 1[Provincial Government] may also, by 
notification as aforesaid, af-point sucL public l•ffict·rs 
as it thinks fit to be additional Iu3pectors for all or 
any of the purposes of this Act, within such local 
limits as it may assign t,o them respectivEly. 

(6) In any area where there are more Ins[Jectors 
than one, the \Provincial Government] may, by 
notification as aforesaid, declare the powers which 
such Inspectors shall respectively exen·ise, and the 
-Inspector to whom the prescribed notices are to be 
sent . 

. 1 These words wtre sub>tituted for the wor<Js •• Local Governmen' " 
by the Goverument ol Iudia (Ad~tptation of lndiau la. s) Grder, 19J7. 

I These words were substiLuted for the words "local Official Gazette," 
wid. 
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(7) Every Chief Inspector and J nspector shall be 
deemed to be a public servatJt within the· meaning 
of the Indian Penal Code and shall be offidally 
subordinate to such authority as the 1[Provincial 
GoYernment] may specify i_n this behalf. 

U. Subject to any rules made by the 1[Provin.:.Powersof 
cial Government] in this behalt, an Insrector may, I\lspectot. 
within the locallill;lits for which he is appointed,-

(al enter, with such assistants (if any), being 
persons 11[in the· senice of the Crown] or of any 
municipal or other public authority. as he thinks 
fit, any place which is, or w bich he bas reason to 
believe to be. used as a factory or capable of 
bein~ declared to be a factory under the 
provisions of section 5 ; · 

(b) n:ake such examination of the premises 
and pla.nt and of any prescribed 1egisters, and 
take on the lilpot or ctherwi~e such evidence of 
any per~ons as be may deem necel:lS~tlY for 
carr) ing out the pmposes of this Act; and 

(c) exerci!'e suth other p1 wers as may be 
nece~'sary for canying out the ~ urposes of this 
Act; 
Provided that no one shall be required under this 

section to aDS\\ er any question or give any evidence 
tending to triminate himself. 

12. (1) The 1[P10viucial Gover1~ment] may C£rtifyir·g 
appoint such registered medical practitioners as it surgeons. 
thinks tit to l1e certifying suigeons for the purposes 
of this Act within such local limits as it may asl:lign 
to them respectively. 

(2) A certifying hurgeon may authorise any 
· registered medical practtticner to exercise any of 

his powers under this Act : 
Provided tbat a certificate of fitness for employ

ment granted by such authorised practitioner shall 
be valid for a period of three months only, unless it 
is confirmed by the certifying surgeon himself after 
examinati ... n of the person concerned. 

-------------------
1 These •ords were substituted for the wot ds "Lo<-al Government,. 

bJ the Gcvernment of India (Ad11.ptation of lnd1•n Laws) Or ler, 1937. 
1 These words were substituted f.:>r the words " in the employmen' of 

Governmen' ", ibid, 
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Explanation.-In this section a. "registered 
medical practitioner" means any person registered 
under the Medical Act, 1858, or any subsequent ~1 ~ 22 

enactment amending it, or under any Act of any c.'~o: 
legislature in British India. providing for the main
tenance of a. register of medical practitioners, and 
includes, in any area where no such reg1ster is 
maintained, any person declared by the 1[Provincia1 
Government], by notification in the ~[Otl:icial 
Gazette], to be a. registered medics.l practitioner for 
the purposes of this section. "' 

CHAPTER III. 

HEALTH AND SAFETY. 

CleanlinEEs. 13. Every factory ~hall be kept clean and free 
from efiiuvia. arising from any drain, privy or other 
nuisance, and shall be cleansed at ~uch times and 
by such methods as may be prescribed, and these 
methods may include lime-washing or colour-
washmg, painting, varnishing, disinfEcting and 

• deodorising. · 
... 

YIUltilatioo. 14. (1) Every factory shall be ventilated in 
·.accordance with such standards and by such 

methods as may be prescribed. 

(2) Where gas, dust or other impurity is 
generated in the course of work, adequate measures 
shall be taken to prevent injury to the health of 
workers. 

(3} If it appears to the Inspector that in any 
factory gas, dust or other impurity generated in the 
course of work is being inhaled by the workers to 
an injurious extent, and that such generat!on or 
inhalation could be prevented by the use of 

. mechanical or other devices, he may serve on the 
manager of the factory an order in writing, 
directing that mechanical or other devices for 
preventing such generation or inhalation shall be 

1 These words were Fubsti uted f.:>r the words ·• Local Government " 
by the Gnernmen\ of India tAdaptal.ion of Indian Laws) Order, 19d7. 

I 'Ihese words were substituted tor the wc,rds " lccal uffici&l Gazette " 
&bid. 
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proYided before a specified date, and shall thereafter 
be maintained in good order and used throughout 
working hours. ' 

(4) The 1[Provincial Government-! may make 
rules for any class of factories requiring mechanical 
or other devices to b_e provided aud· maintained for 
preventing the generation or inhalation of gas, dust 
or other impurities, which may be injurious to 
workers and specifying the nature of such devices. 

15. (1) The 1[Provincial Government] may~~~~ 
make rules- tion. 

(a) prescribing standards. for the cooling 
properties of the air in factories in whi(.lh the 
humidity of the air is artificially increased; 

(b) regulating the methods used for artificially 
increasing the humidity _of the air; and 

(c) directing prescribed tests for determining 
the humidity and cooling properties of the air to 
be carried out and recorded. 
(2) In any factory in which the humidity of the 

air is artificially increased, the water used for. the 
purpcse shall be taken from a public supply or other 
source of drinking water, or shall be effectively 
purified before it i:) so used. · 

(3) If it appEars to the Inspector that the water 
ustd in a factory for increasing humidity which -is 
required to be effectiwly purified under sub
section (Q) is not effectively purified, he may serve 
on the manager of the factory an order in writing, 
specifying the measures which in his opinion should 
be adopted, and requiring them to be carried out 
befo1e a specified date.· 

16. If it appears to the Chief Inspector or to an Cooling. 

Inspector specially authorised in this behalf by the · 
1[Provincial Government_ that the cooling properties 
of the air in any factory are at times insufficient to 
t;ecure wo1ker:; against injury to health or against 
serious discomfort, and tha~ they cau be to a great 
extent increased by measures which will not involve 
an am0unt of expense which is unreasonable in the 
circumstances, the Chief Inspector may serve on 
---~ -~~------ -

1 'l'be;;e worda were suL stituted for the words" Local Go•ernmen'" 
'ty the Goveri.Jmcnt of India (Adaptation of Inrtian Laws) Order,lll:l7 • 

• 
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the manager of the factory an order in writing, 
specifying the measures which in his opinion 
should be adopted, and requiring them to be carried 
out before a specified date. 

Overcrowdir~. 17. In order that no roflm in a factory shall be 
crowded dming working hou;rs to a dangerous 
extt-nt or to an extent which may be injurious to the 
health of the .workers, the proportion which the 
number of cubic feet of space in a room and the 
number of superficial feet of its floor area bears to 
the number of workers working at any time therein 
shall not be less than such standards as may be 
prescribed either gener11lly or for the particular class 
of work carried on in the room. 

Ligbting. 18. (1) A factory shall be sufficiently lighted 
during all working hours. 

(2) If it appears to the Insp('ctor that any 
factory is not sufficiently lighted, he may ,serve on 
the manager of the factory an order in writing, 
specifying the measures which in his opinion should 
be adoptt'd, and requiring them to be carriell out 
before a specified date. 

(3) The 1[Provincial Government] may make 
rules requiring that all factories of specified classes 
shall be lighted in accordance with prescribed 
standards. 

Wat£r. 19. (1) In every factory a sufficient supply of 
water f. t for drinking ~baH be provided for the 
workers at smtable places. 

(2) The supply requirf'd by sub-section (1) shall 
con;ply with such standards as may be prescribed. 

(3} In every factory in wh1ch any process 
involving contact by the workers with injurious or 
obnoxious substances. is carried on, a sufficient 
supply of water suitable for washing shall be 
provided for the use of worker~. at suitable places 

. and with facilities for its use, accordiug to such 
standards as way be prescribed. 

· ~trines and . 20. For every factory sufficient latrines and 
urinals. urinals, according to the prescribed standard::~, shall 

be provided, for male workers and for female 
1 Th•·se words were au~tituted for the words ·• L:>ca.l Govt:rnment •' 

by t.he Government oi India \Adaptation of lndian Laws) Order, 1937. 
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workers separately, of suitable patterns and at 
convenient places as prescribed, and shall be kept 
in a clean and sanitary condition during all 
working hours. 

21. In everv factory the doors of each room 'ii:t Doorstoopen 
· h. ·h t t J d outwards. wh1c more t an wen y persons are emp oye 

shall, except in the case of sliding doors, be · 
constructed so as to open outwards, or,· where the 
door is· between two rooms, in the direction of the 
nearest exit from the buildmg, and. no such door 
shall be locked or obstructed while any work is 
being carried on in the room. 

22. In every factory such· precautions against Pr~utions 
fire shall be taken as may be prescribed. · agamst fire. 

23. (1) Every fa.ctory shall be provided with Means of 

such means of escape in case of pre as can reason- escape. 

ably be required in the circumstances of each 
factory. · 

(2) If it appears to the Inspector that any 
factory is not so provided, he may serve on the 
manager of the factory an order in writing, 
specifying the measures which in his opinion should 
be adopted, anti requiring them to be carried out be
fore a specified date. 

t3) The means of escape shaH not be obstrncted 
while any work is being carried on in the factory. 

24. (1) In every factory the following shall be Fenoing. 
kept adequately fenced, namely :- · 

(a) every exposed moving part of a prime 
moYer and every flywheel directly connected to 
a prime mover, . 

(b) f very hoist or lift, hoist-well or lift-well, 
and every trap-door or similar opening near 
which an.v person may have to. work or pass, and 

(c) every part of the machinery which the 
1[Provincial Government] may prescribe. 
(2) 1f it appears. to the Inspector that any other 

part of the machinery in a factorv is danaerous if 
u 0 

not adequately fenced, he may serve on the 
mao~g~r of the factory an order in writing, 
speclfymg the rueasures which in his opinion 
should be adopted, and requiring them to be carried 
out before a specified date. 

1 These words were substituted for the words " Local Oo"ernment" 
by the Go,·ernment of India (Adaptation of Indian Laws) Order,l987, 
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(3) .All fencing required by or under this section 
or under sub-section (1) of section 26 shall be 
maintained in an efficient state at all times when 
the workers have access to the parts required to be 
fenced except where they are under repair or are 
under examination in connection with repair or are 
necessarily exposed for the purpo;;e of cleaning or 
lubricating or altering the gearing or arrangewer:ts 
of the machinery. 

_· · (:l} Such further provisions as may be prescribed 
spall be made for the protection from danger of 
perions employed in attending to the machinery 
in a factory. 

Po·~ to , "" 25. If it. appears to the Inspector that any 
=:.~building or ~ of a buildin~, or any pa!t . of the 
of llefeclne ways, machinery or plant m a factory Ism such 
:::J~ a condition thali it may be dangerous to human life 

or safety, he may serve on the manager of the 
factory an order in writing requiring him before 
a specified dat&- · 

(a) to famish such drawings, specifications 
and other particulars as may be necessary to 
determine whether such building, ways, 
machinery or plant can be used with saff:ty, or 

(b) to carry out such tests as.may be necessary 
to determine the strength or quality of any 
specified parts and to inform the Inspector of 
the results thereof. 

Safety.ci 26. (1) If it appears to the Inspector that any 
inwfiDI!II Abuilding or part of a building or any part of the 
JDIItSJWY. ways, roachinery or plant in a factory is in such 

a condition that it is dangerous to human life or 
safety, he may serve on the manager of the factory 
an order in writing specifying the mea:>ures which · 
in his opinion should be adopted, and requiring 
them to be carried out before a specified date. 

(2} If it appears to the InsFector tLat the us3 of 
any building or pan of a building or of any part of 
the -ways: machiuery or plant in a factory 
involves imminent danger to human life or safety, 
he may serve on the mana~t:r of the factory an 
order in w-riting prohibiting its use until it bas been 
propedy repaired or altered. 



OF 1934) Act, J934. 13 

27. {1) No woman or child shall be allowed Restrictions 

1 ·1 t f th h" f on work near to c ean or 01 any pu o e mac mery o 11111Chinery in _ 
a factory while that p1.rt is in motion under power, motio~ . 

or to \\"Ork between moving parts or between fixed 
and moving parh of any machinery which is in 
motion under power. 

(2l The 1[Provincial Government] may, by 
notidcation in the 9[0fficial G:1Zette], prohibit, iii 
any specified factory or class of factories, the 
cleaning or oiling by any person of specified parts ... 
of machinery when these parts are in motion ·under. · 
power. 

28. (1) The 1[Provincial Government] ,. may Power to 
make . rules prohibiting the admisaion to . any ex~lude 
specified class of factories, or to specified parts cb~dreo. 
thereof, of children who cannot be lawfully employed . 
therein. 

(2) If "it appears to the Inspector that the 
presence in any hctory or part of a factory. of 
children wbo cannot be lawfully employed therein 
may be di:Lngerous to them or injurious to their 
health, he may serve on the manager of the factory. 
an order in writing directing him to prevent the 
admission of such children to the factory or any 
part of it. 

29. No woman or child shall be employed in Prohibitionof 

any put of a factory for pressing cotton in· which :f!~~:n' 
a. cotton-opener is at work : and chilnren 

near cotton-
Provided that, if the feed-end of a. cotton. opener openers. 

is in a. room separated from the delivery end by 
a partition extending to the roof, or tl) such height 
as the Inspector may in any particular case specify 
in writing, women and children may be employed 
on the side of the partition where the feed-end is 
situated. 

' 
30. "Where in any "factory an accident occurs Noti~of 

which ca_uses death, or which causes any bodily =~~~ts. 
injury whereby any person injured is prevbnted 
from resuming his work in the factory during the 
forty-eight hours after the accident occurred, or 
which is of any nature which may be prescribed 

l These words were subs~tate.i for the words "Loc!ll ·•OVernmen\ 0 " 

by the Go•ernmen~ of lnd&a (Adaptation cf Indian Laws) Order, 1987. 
· t TheS~r ..-o~ were subst.ittlted for the wotds "local of!icial t'L.~~t•e•• -· 

~W. . v-~ 
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in this behalf, the managpr of the factory shall send 
notice thereof to such authorities, and in such form 
and within such time, as may be prescribed. 

Appeal&. 31. (1) The manager of a factory on whom an 
order in writing by an Inspector has been served 
under the provisions of this Chapter, or the 
occupier of the factory, may, w1thin thirty days of 
the service of the order, appeal a~ainst it to the 
1[Provincial Government], or to Ruch authority as 
the '[Provinrial Government] may appoint in this 
behalf; and the 1[Pr\lvincial Government] or 
appointed authority ma.v, subject to rules made in 
this behalf by the 1~Provincial Government], 
confi~m, modify or reverse the order. 

(2} The appellate authority may, and if so 
required in the petition. or appeal sh<tll, hear the 
appeal with the aid of assessors on~ of whom shall 
be appointed by the appellate authority and the 
other by such body representing the in:luitry 
concerned as the 11 Provmcial Government] m •Y 
prescribe in this behalf : · 

Provided that if no assesscr is appointed by such 
body, or if the a<;sessor so appointed fa.tls tu attaui 
at the time and plac~ fixed for hearing th~ appectl, 
the appellate authority may, unleB s Ltisfia1 th:tt 
the failure to attend is due to suffi0ient cause, 
proceed to hear the appeal without the airi of such 
a.o.:sessor, or, if it thinks fit, without the aid of any 
assessor. 

(3) I:rt the case of .an appP-al a~ainst an oder 
under section 16 the appellate authority sh,tll, and 
in any other case except an A-ppeal al:{a.inst au order 
under sub-section (2J of section ~6 or sub-section (2) 
of section 28 the appellate authority may, suspend 
the order appealed against pending the decision of 
the appeal, subject however. to such conditions as 
to pal tia.l compliance or the adoption of temporary 
measures as it may choose to impose in any case. 

Powerof 32. The 1[Provincial Government] may make 
Provincial· rules-
Government 
io make (a) providing for any matter which, accord in~ 
=~~~~ment to any of the provisions of this Chapter, i3 or 
thia Chap~. may be prescribed ; 

1 ·rhr6e word& were substituted fjr· the wor~ "l.oc8.1 G~vernm lh •• 
bJ Ula Go,ernmens of India (A.<iap~ti:~ll of lndi•n Law•) Ordjt, 1 d7. 
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(b) requiring the managers of factories to 
ma.intain stores of first aid appliances and provide 
for their proper custf)dy; 

(c) providing against danger adsing from the 
use of mechanical tran~port in factories, o~her 
than railways subject to the Indian Hailways 
Act, 1890; 

(d) prescribing the manner of the service of 
orders under this Chapter on managers of 
factories; 

(e) regulating the procedure to be followed in 
~presenting and bearing appeals under section 31, 
and the appointment and remuneration of · 
assessors; 

Ul regulating the exerci'l~ by Inspectors of 
their powers under this Chapter ; and 

(g) providing for any other matter which may 
be e~pedieot in order to give the effect to the 
provisions of this Chapter. 

33. {ll The 1 Provincial Government] may Pow~to 
make _rules requiring that in any specified factory, ~a.!'t~:;1: 
wherem more than one hundred and fifty workers shelters for 

are ordinarily empl0yed, an adequate shelter shq.Il dwor~ers t · 

b ' · d 1 f h f k d ' · · urJDg res ' e proVl ef or t e use o wor ers urmg per1o Is and-

of rest, and such rulcls ma.y prescribe the standards 
of such sheltt·rs. · · 

(2) The 1[Provincial Government] may also rooms tor 
make rules- ~hildren, 

(a) rerp1iring that in any. specified factory, 
wher··in more than fift_v women workers are 
ordinarily employed, a suitable room shall be 
reserved for the use of children under the age of. 
six years bel0nging to such women, and · 

(b) pregcribing the stand·•rds for such rooms 
and the nature of the supervision to be exercised 
over the children therein. 
(3) The 1[Provincial Government] may also oertifioates of 

make r.ules, for any class of factories and for the stability-; 
whole or any part of the province requiring that · 
work on a manufacturing procass carried on with 

1 Tbe.-e wor.is •ere •u ·~titutQd for the w"rds" Lor.al Goverumeni" b7 
Governme!lt of India (Adapt .tion of I.Ddian Laws) Order, 1937. 



. 
the aid of power shall not be begun in any building 
or pari of a bailding ereeted t>r t4ken into use as 
a factory afLer the commencemen~ of this Act, until' 
a. certificate of stabili'y in lhe prescribed form,· · 
Bigned by a per~n possessing the pre~ribed quali- · 
fi.cations, baa been sent to the Inspector. 

. . 
{4) Where the • [Provincial Govemmen'] is 

satisfied that any· operation in a factory exposes · 
· any persons employed upon it to a serious risk of 
bodily injury, poiSCJning or di!!ease, '[i'l may make 
rules applicable to any factory or chss of factories 
in whic!J. ilie operation is carried on- · 

(a) specifying the operation and declaring it to 
be hazardouS", 

. (b) prohibiting"or restricting the employment 
of women, adolescents or children upon tlie 
operation, · -

(c) prpviding for the medical examination of 
persons employed or seeking to be employed upon 

. the operation and prohibi~g the employ
. men1i ·_ of persons not certified as fi~ for such 
e~ployment, and 

(d) providing for the protection of all persons 
employ~ upon the operation or in the vicinity 
of the places l\·here it is carried on. 

CHAPTER IV . 

.. Rxsnucno:ss ox WollDXG Hon.s Ol" .!DnTS. 
. 

34. No Adnlli W"orker &hall be allowed to work 
in a factory for more than filly-four hours in any 
week, or, where the t ... ctory is a seasonal one, for 
more \han sixty hours in any week : 

Provided that an adult w,.zker in a non-seasonal 
factory engaged in work which for technical reasons 
must; be continuGni throughout the day may w~rk 
for fifty-six hours in any week. · 

-
I !'bel!e warda-~ •bsti&uieil for the _.a. • Go- o_..a ia 

eo-ail •. 1»7 the Gow..-m at bdia (A~ of bUa IAn) 
Older.l9ST... -

• n. ...... mWitptM a the word. ha ... i6i4. 
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35. (1} No a.dult worker . shall be allowed to Weekly 
work in a factory on a Sunday unless- holiday. 

! 
(a) he has had or will have a. holiday for 

a whole day on one of the three days immediately 
before or after that Sunday, and . 

(b) the manager of the factory has, before that 
Sunday or the substituted ·day, whichever is. 
earlier,-

( i) delivered a notice to the office of the 
J nspP-ctor of his intention to require the worker 
to work on the Sunday and of the day which 
is to be substituted, and 

(ii) displayed a notice to that effect in the 
factory: 

Provided that no substitution shall be made· 
which will result in any worker working for more 
than ten days coDiiiecutively without a holiday_for 
a whole day. 

(2) Notices given under sub-section · (1) may be 
cancelled by a notice delivered to the office of the 
Inspector aud a notice displayed in the factory not 
later than the day before tho Sunday or the holiday 
to be cancelled, whichever is earlier. 

(3) Where, in accordance with the provisions of 
sub-section (1), any worker works on a Sunday and 
has had a holiday on one of the three days 
immediately before it, that Sunday shall, for the • 

· purpose of calculating his· weekly hours of work, 
be included in the preceding week. . .> 

36. No adult worker shall be allowed to work Daily hour, , : 

in a factory for more than ten hours· in any d8y : 
Provided that a male adult worker in a seasonal 

factory may work for eleven hours in any day. 
37. The periods of work of adult workers. in Intervals fer 

a factory during each day shall be fixed eit~er-:- rest. 

(a) so that no period shall exceed six hours, 
and so that no worker shall work for more than 
six hours before he has had. an interval for rest 
of atr least one hour ; 

(b) so that no period shall exceed five hours 
and so that no worker shall work for more than five 
hours before he has had an interval for rest of 
llr Bk R H-~ 
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at least half an hour, or for more than eight and 
a half hours before he has had at least two such 
intervals. 

Spread over. 38. The periods of work of an adult worker in 
~factory shall bt' so ananged that along with his 
mtervals for rest under section 37, they shall not 
sp1ead over more than thirteen hours in anv day, 
save with the permission of the 1

[ Provincial 
Government] and subject to such conditions as it 
may impose, either generally or in the case of any 
particular factory. 

Notice of 39. (J) There shall be displayed and correctly 
Periods for maintained in every factory- in accord mce with the 
Work for 
Adultaand provisions of sub-section (2) of section 76 a. Notice 
L:epa~loion of Periods for Work for Adults showing clearly the 

ereo periods within which adult workers may be 
required to work. 

(2) The periods shown in tbe Notice required by 
sub-section (1) shall be fixed befort:h~nd in 
accordance with the following provisioni of this 
section and shall be such that workers working for 
those periods would not be working in contraven
tion of any of the provisions of sections 34, 35, 3j, 
37 and ~8. 

(3) Where all the adult work~rs in a factory are 
required to work within the same periods, the 
manager of the factory shall fix thoso periods for 
such workers generally. 

(4) Where all the adult workers in a factory are 
not required to work within the same periods, the 
manager of the factory shall classify them into 
groups according to the nature of their work. 

(5) For each group which is not required to 
work on a system of shifts, the manager of the 
factory shall fix the periods within which the group 
may be required to work. 

{6) Where any group is req1.1ired to work on 
a system of shifts and the relays are not to be 
subject to predetermined periodical changes of shift, 

1 Thege words were substituted for the words "Local Govern men' " 
b1 the Go¥emment of India (Ada~~,atiou of Iudum Laws) Order, Hl37. 
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the manager of the factory shall fix the periods 
within which each relay of the group may . be 
required to work. 

(7) Where any group is to work on a system of 
shifts and the relays are to be subject to 
pred~::termined periodical - changes of shifts, the 
manager of the factory sha1l draw up a scheme of 
shifts whereunder. the periods within which any 
relay of the group may be required to work and 
the relay which will be working at any time of the 
day shall be known for any day. · 

(8) The 1[Provinoial Government] may make 
rules prescribing forms for the Notice of Periods 
for Work for Adults and the manner in which it 
shall be maintained. 

40. (l) A C'>PY of theN otice referred to in sub- Cop! of 

section (I) of section 39 shall be sent in duplicate ~:~.':so!f 
to the Inspector within fourteen days after the Work to be 

commencement of this Act, or, if the factory begins r;;~:~tor. 
work after the commencement of this Act, before 
the day on which it begins work. 

(2) Any proposed change in the system of work 
in a factory which will necessitate a change in the 
Notice shall be notified to the Inspector in dupli- -
ca.te before the change ·is made, and, except with 
the previous sanction of the Inspector, no such 
change shail be made until one week has elapsed 
since the last change. -

41. (1) The manager, of every factory. shall Register of 

maintain a Register of Adult Workers showing-_ ~~~~;ers. 
(a) the name of each adult worker in the 

factory, 
(b) the nature of his work, 
(c) the group, if any, in which he is included, 
(d) where his group works on shifts, the· relay 

to which he is allotted, and 
(e) such other particulars as may be 

prescribed : 
1 These words were substituted for the words "Local Government " 

Lhe 3ovemment of India (Adaptation of Indian Laws) Order, 1937. 
Ill' Bk R u-24 
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' Pr<?vided that, if the Inspector is of opinion that 
any muster roll or regi~ter maintained as part of 
the routine of a factory gives in respect of any or 
all of the workers in the factory the particulars· 
required under this section, he may, by order in 
writing, direct that such muster roll or register 
shall to the corresponding extent. be maintainel in 
place of and be treated as the Register of Adult 
Workers in that factory: 

Provided further that, ·where the '[Provincial 
Government] is satisfied that the couiitions of work 
in any factory or class of factories are such that 
there is no appreciable risk of contravention of the 
provisions of this Chapter in the case of that factory 
or factories of that class, as the case may be, the 
1[Provincial Government] may, by written order, 
exempt, on such conditions as it may impose, that 
factory or all factories of that class, as the case 
may be, from the provisions of this section. 

(2) The 1(Frovincial Government] may make 
rules prescribing the form of the Register of Adult 
Workers, the manner in which it shall be 
maintained and the period for which it shall be 
preserved. · 

Hoursofwork 42. No adult worker shall be allowed to work 
to correspond oth€rwise than in accordance with the Notice of 
=~~~:~:n Periods for Work for Adult<; displayed under 
39 and Regis- sub-section. (1) of section 39 and the entries made :::::r1• beforehand against his name in the Register of 

Adult Workers maintained under section 41. 

Power to 
make rules 
exempting 
from 
restrictions. 

43. (1) The 1[Provincial Government] may 
· make rules defining the persons who hold positions 
of supervision or management or are employed in 
a confidential posit.on in a factory, and the pro
visions of this Chapter, ~[other than the provisions 
of clause (b) of sub-seution {1) of section 45 an:i of 
the provisoes to that sub-8ection, I shall not apply 
to any person so defined. 

I These words were sub~tituted for the wordd " Local Government " 
by the Government of Ind1a (Adaptation of Ind1an Law~) Order, 19.37. 

I These worrls were inserted by s. II of the Factoriea (Amendment) Act, 
l9S5 (XI of 1935). 
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(2) The 1[Provincial Government] may ·make 
rules for adult workers providing for the exemption, 
to such extent and subjt>ct to such conditions as 
may be prescribed in such rules,--

(a} of workers engaged on urgent repairs-from 
the provisions of sections 34, 35, 36. 37 and 38; 

tb) of workers engaged in work in the nature 
of preparatory or complementary work ·which_ 
must necessarily be carried on outside the limits 
laid down for the general working of the factory-- . 
from the provisions of sections 34, 36, 
37 and 38; 

(c) of workers engaged in work which is 
necessarily so intermittent that the intervals 
during which they do not work while on duty 
ordinarily amount to more than the intervals for 
rest required under sP.ction 37-from the 
provisions of sections 34, 36, 37 and 38 ; 

(dj of workers engaged in any work which for 
technical reasons must be carried on _continu
omly throughout the day-from the provisions 
of section~ 34, 35, 36, 37 and 38 ; 

(e) of workers engaged in making or supplying 
articles of prime necessity which must be made 
or supplied every day-from the provisions of 
section 35 ; _ -

(f) of workers engaged in a manufacturing 
process which cannot be carried on except during 
fixed· seasons-from the provis.ions of section 35; 

- (g) of workers engaged in a manufacturing 
process which cannot be carried on except at 
times dependent on the irregular action of 
natural forces--from the provisions of section 35 · 
and section 37 ; and 

(h) of workers engaged in en~ine-rooms or 
boiler-houses-from the provisions of section 35. 

(3) Rules made under sub-section (2) providing 
for any exemption may also provide for ·any 
consequential exemption from the provisions of 
sections 39 and 40 which the '[Provincial 

1 'Jhe.e "'ords ,.ere substituted for the "·ords " Loea.J Govarnmenl" 
by the Government ollndia (Adaptation of Indian Laws) Order, 1937. 
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GoYernment] may deem to be expedient, subjed 
to such conditiom as it may impose. 

{4) In making rules under this section the 
1[Provincial GoYemment] shall prescribe the 
maximum limits for the weekly houn of work for 
all classes of workers, and any exemption gi\"'en, 
other than an exemption under cLmse (a) of 
sub-section (2), shall be subject to such limits. 

(5) Rules made under this section shall remain 
in force for not ILore than three years. 

Po~~- 44. (1) Where the 1[Provincia.l GoYernmentJ 
::U:P~ is satisfied that, owing to the nature of the work 
~ions. carried on or to other circums~an:::es, it is unreason-

able to require that the periods ot work of any 
adult workers in any factory or cla;;s of f tdories 
should be fixed beforehand, it may, by written 
oriler, relax OI modify the pro'"isions of sections 39 
and 10 in respect of such workers to such extent 
and in such manner as it may think fit, ani sub
ject; to ~uch con litions as it m1.y deem expeiient 
to ensure control OYer periods of work-

(2) The 1[Provincial GoYernmentJ, or subject to 
the control of the 1[Pro•incia.l Go•emmentJ the 
Chief Inst:ector, may, by written order, exempt. on 
such conditions as it or he may deem expedient, 
any or all of the adult wor!iers in any factory, or 
group or class of factories, from any or aU of the 
prorisions of sections · 34, 3-3, 36, 37, 3 -;, 39 and 40, 
on the ground tnat the exemption is required to 
enable the factory or factories to deal with au 
exceptional pre5:s of work. 

f3) Any exemption giYen under sub-section {:2) 
in respect of weekly hours of work shall be subjed 
to the maximum limits prescribed under sub
section (.J) of section 43. 

(4) An order under sub-section (2) shall remain 
in force for such perio.i as it may specify, but in no 
case for more than two months from tbe d:1te on 
which notice thereof ia giyen to the manager of the 
factory. 

1 These ..-ords were &u!:Jstitu$ed for the •or-l3 • ~ GoTerr.men' " 
b1 the ~l of lDdia (Adaptauoa cf Indiall Lnrs) Order, U37. 
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45. (1) The provisions of this Chapter shall Further · 
· k · f t . ' restriction~ in their application to women wor ers In ac ones, on the . · 

be supplemented by the followin<T further employment 0 of women. restrictions, namely :-
(a) no exemption from the prQvisions of 

section 36 may be granted in respect of any 
woman; and 

(b) no woman shall be allowed to work in 
a factory except between 6 A.M. and 7 P.M. : 

Provided that the 1[Provincial Governmentj may, 
by notification in the 9[0fficial Gazette], in respect 
of any class or·classes of factories and for the whole 
year or any part of it, vary the limits la.id down 
in clause 'b) to any span of thirteen hours between 
5 A.M. and 7-30 P.M. : 

Provided further. that, in respect of any se1.sonal 
factory or class of seasonal factories in a specified 
area, the 1[Provincial Government] may make 
rules imposiDg a further restriction by defining the 
period or periods of the day within which women 
may be allowed to work, such that the per .od or 
periods so oefined shall lie within the span fixed 
by clause (b) or under the above proviso and shall 
not be less than ten hours in the aggregate. 

(2) The 1[Provincial Government] may make 
rules providing for the exemption from _the above 
restrictiOns, to such extent and subject to such 
conditions as it may prescribe, of women wcrking 
in fish·curing or fish-canning factories where the 
empl0yment of women beyond the said hours is 
necessary to prevent damage to or deterioration in · 
any raw material. 

(3 l Rules made under sub-section (2) shall 
remain in force for not more than three years. 

46. \Vhere a worker works· on a shift which Speo!a:l f 

t d ·a ht th • d f h' prOVJilOU Ol' ex en s over m1 n!g , e ensumg ay or 1m night-shifts. 
shall be deemed to be the period of twenty-four 
hours beginning when such shift ends, and the 
hours he has worked after midnight. shall be 
counted towards the previous day: 

1 These words were substituted f~r the words "Local Governmen'" 
by the GovemmenL of India (Adllptation of India.n Laws) Order, 1987. 

ib~ 1 These words were substituted for the words "loca.l Offici&! ~aaetto ~· 
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Provided that thA 1[Provincia) Govern mtm.t] may, 
by ord.er in writing, direct that in tbe case of any · 
specified factory or any specified class of workers 
therein the ensuing day shall be deemed to be tbe 
period of t.wenty-four hours beginning when such 
shift begins and that the hours worked before 
midnight shall be counted towards the ensuing day. 

Extra pay for. 47. (1) Where a worker in any factory works for 
overtime. more than sixty hours in any week, 

or where a worker in a factory other than 
a seasonal factory works for more ·than ten hours 
in any day, 

he shall be entitled in respect of the overtime 
worked to pay at the rate of one-and-a-half times 
his ordinary rate of pay. 

(2) Where a worker in a factory other than 
a seasonal factory works for more hours in any 
week than are permitted under section 3 i, he shall 
be entitled, in respect of the overtime worked 
excluding any overtime in respect of which he is 
entitled to extra pay under sub-section (1), to pay 
at the rate of one-and-a-quarter times his ordinary 
rate of pay. 

(.J) Where any workers are paid on a piece rate 
basis, the 1[Provincial Government] in consultation 
wit.h the industry concerned may for the purposes 
of this section fix time rates as nearly as possible 
equjvalent to the average rate of earnings of 
those workers, and the rates so fixed shall be 
deemed to be the ordinary rates of pay of those 
workers for the purposes of this section. 

(4) The 1[Provincial Government] may prescribe 
· the registers that shall be maintained in a factory 

for the purpose of securing compliance with the 
·provisions of this section. 

Restricti'>n 48. No adult worker sha.ll be allowed to work 
on double • f t d h' h h h } d employment. 1n any ac ory on any ay on w 10 e as a rea y 

been working in any other factory, save in such 
circumstances as may be prescribed. 
, 1 These words were substituted for the words " Loc1l Government" 
by the Government of India (Adaptation of Indian Laws) Order, 1937. 
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49. The 1[Provincial Government) may make Control ?f 
rules providing that in auy specified class or classes ~~i[~prg 
of factories work shall not be carried on by a system 
of shifts so arranged that more than one relay of 
workers is enO'aged in work of tht~ same kind at the-
sarue time s~e with the permission of the 1[Pro- ' 
vineial Government] and subject to such conditions. 
as it may impose, either generally or in the case of 
any particular factory. 

CHAPTER.V. 

SPECIAL PROVISIONS FOR ,ADOLESCENTS AND 

CHILDREN. 

50. No child who has not completed his twelfth Prohibitionol 
h 11 b II , d t k · f t employment year s a e a OVie o wor many ac ory. of young 

children. 
' 51. No child who has completed his twelfthNon-adult 

year and no adolescent shall be allowed to work in worketrskto 
f 1 

, carry o ens 
any actory un ess- · . ' giving 

( ) "fi t f fit t d t h' reference to a a certl ca e 0 ness gran e 0 liD certificates.ol 
under section 52 is in the custody of the fitness. 
manager of the factory, and 

(b) he carries while he is at work a- token 
giving a reference to such certificate. 
52. (1) A certifying surgeon shall, on the Certificates o 

application of any young person who wishes to work fitness. . 
in a factory, or of the parent or guardian of such 
person, or of the manager of the factory in which 
such person wishes to work, examine such person 
and ascertain his fitness for such work. 

(8) The certifying surgeon, after examination, 
may grant to such person, in the presm;ibed 
form,-

{a) a. certificate of fitness to work in a factory 
as a child, if he is satisfied that such person has 
completed his twelfth year, that be has attained 
the prescribed physical standards (if any), and 
that he is fit for such work ; or 

1 The;.e words were substituted for tbe w rds "Local Government" b; 
the Government of India (Adaptation of Indian Laws) Order, 1937. . 
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(b) a certificate of .6 tness to work in a fact0ry 
as an adult, if he is satisfied that such person 
has completed his fifteP.ntb year and is fit for 
a full day's ~ark in a factory. 
{3) A certifying surgeon may reYoke any certi

ficate granted under sub-section t2) if, in his 
opinion, the holder of it is no longer fit to work in 
the capacity stated therein in a W:tory. 

{4) Where a certifying 5nrgeon or a practitioner 
authorised under sub-section (2) of section 12 
refuses to grant a certificate or a certificate of the 
kind reques1ed, or reYok25 a certificatt, he sha.l!, if 
so requested by any person who could ha.H applied 
for the certificate, state his reasons in writing for 
so doing. 

53. {1) An adolescent who has been granted 
a certificate of fitt~ess to work in a fact-ory as an 
adult, under clause t t) of ~ub-sectiou (:?) of
section 52, and who, while at work in a factory, 
carries a token giving reference to the certificate, 
shall be deemed to be an adult for all the purposes 
of Chapter JV. 

(2) An adolescent who has not been granted 
a certificate of fitmss to work in a factory as an 
adult under sub-section (2) of section 5:2, shall, 
notwithstanding his age, be deemed to be a child 
for the purposes of this Act . 

. Be~D& 54. (1) No child shall be allowed to work m 
on a.be a factory fo·r more than fi¥e hours in any daY. 
working hoara • -

- ofa child. (~) The hours of work of a chtld shall be so 
arranged that they shall not spread O\"'er more than 
seYen-and-a-half hours in any day. 

{3) No child sha.ll be allowed to work in 
a factory except between 6 A~. and 7 P.Y. : 

Fronded that the 1[ProYincial Go¥emment] may, 
by notification in the ~[Official Gazette].· in Ifspect 
of any class . or classes of factories and for 
the whole year or any part of it, Yary these limits 
to any span of thirteen hours b€tween 5 A.:Y:. and 
7-30 P.l£. 

1 The!& words ,-ere sobstimted f~ lhe 11HlTJB .. Local Gi>\"etnmell~ '" 
by lhe Go'"enunal' ol India (.Adaptation of lDd•an la•e) • •rda, 1~37. 

• Th58 trOrda ..-ere tsub:otituted for the •ords" loc:.J O:Z!~al Gu.ette" 
i0i.4-
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(4) The provisions of section ?5 shall apply als.o 
to child workers, but no exemption from the provi
sions of that section may be granted in respect 
of any child. 

(5) No child shall be allowed to work in any 
factory on any day on which be has already been 
working in another factory. 

55. (1) There shall be displayed and correctly Notice of 

maintained in every factory, in accordance . with ~;rikdf for 

the provisions of sub-section (2\ of section 76, ach~dre~ 
Notice of Periods for Work for Children, showing 
clearly the periods within which children may be .·· 
required to work. · 

(2) The periods shown in the Notice required by 
sub-section (I) shall be fixed beforehand in accord
·ance with the method laid down for adults in 
section 39 :md shall be such that children working 

· for those periods would not be working in contra.
vention of section 54. 

(3) The provisions of section 40 shall apply also 
to the Notice of Periods for Work for Children. 

(4) The 1 [Provincial Government] may make 
rules prescribing forms for the Notice of Periods 
for work for Children and the manner in which it 
shall be maintained. 

56. {1) The manager of every factory in which Re~ster of 

children are employed shall maintain a Register o£~11~ . 
Child .\Yorkers showing- or ers. 

(a) the name of each child worker in the 
factory, 

(b) the nature of his work, 
(c) the group, if any, in which he is Included, 
(d) where his group works on shifts, the relay 

to which he is allotted, 
(e) the number of his certificate of fitness 

granted under section 52, and 
(/) such oth~r particulars as may be 

prescribed. · 
(2) The 1JJ?rovincial Government] may make 

rules prescr1bmg the form of the Register of ·child 
1 These words were substituted for the words " Local Go•ernment •• 

by the Governmeot of Iodia (Adaptation of Indiao Laws) Order, 193'1. _ . 
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Worker's, the manner in which it shall be main
tained, and the period for which it shall be 
preserved. -

Hoursofwork 57. No child shaH be allowed to work other
to.~br;rrnd wise than in accordance with the Notice of Periods 
=~d Re;i~:r.for Work for Children displayed under sub-section 

Power to 

(1) of section 55 and the entries made beforehaud 
against hil3 name in the Registe-r of Child workers 
maintained under sub-section (1) of section 56. 

58. Where an Inspector is of opinion-
require 
medical (a) that. any person working in a factory 
examination. without a certificate of fitness is a child or an 

Power to 
make rules. 

adolescent, or 
(b) that a child or adolescent working in a 

factory with a certificate is no longer fit to work • 
in th~ capacity stated therein, 

he may SE'rve On the manager of the factory 1L 

notice requiring that such person, or that such 
child or adolescent, as the case may be, shall be 
examined by a certifying. surgeon or by a practi
tioner authorised under sub-section {2} ol sectioh 
1:2, and such person, child or adolescent shall not, 
if the Inspector so directs, be allowed to work in 
any factory until he has been so examined and has 
been granted a certificate of fitness· or a fresh 
certificate of fitness, as the case may be. 

59. The 1 [Provincial Government] may make 
rules-· 

(a) prescribing the forms of certificates of 
fitness to be granted under section 52, providing 
for the grant of duplicates, in the event of loss of 
the original certificates, · and fixing the fees 
which may be charged for such certificates and 
such duplicates: 

(b) prescribing the physical standards to be 
attained by children and adolescents ; 

(c) regulating the procedure of certifying 
surgeons under this Chapter, and specifying 
other duties which they may be required to 
perform in connection with the employment of 
children and adolescents in factories; and 
·1 These wordij were substituted for the words "Local Government " 

b7 the Government of India (Adaptation of Indian Laws) Order, l!lil7, 
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(d) pro·vidin~ for any other matter which 
may be expedient in ordllr to give effect to the 
provisions of this Chapter. 

CHAPTER VI. 
) 

PENALTIES AND PROCEDURE. 

60. If in any factory- Penalty for 
. consraven-

{a) there is any contravention- · ticns of Ac' 

{t) of any of the provisions of sections 13 to and rules. 

29 inclusive, or 
(it) of any order made under any of the said 

sections, or 
(iit) of any CJf the said sections read with 

rules made in pursuance thereof under clause 
(a) of section 32, or 

{iv) of any rule made under any of the said 
sections or under cl~tuse (b), clause (c), or 
clause {g) of section 32 or section 33, or 

{v) of any condition imposed under sub-sec
tion (3) of section 31, pr 
(b) any person is allowed to work in 

contra. vention-
( t) of any of l.he provisions of sections 34 to 

38 inclusive, 42, 45 and 48, or · 
(it.) of any rule made under any of the said 

sections, or under section 49, or 
(iii) of any condition attached to any 

exemption granted under section 43 or 
section 44 or section 45 or to any permission 
granted under section 38 or section 19, or . · 

(c). there is any contravention of any of the · 
provisions of sections .')9 to 41 inclusive or of any 
rule made under section 39, section 41 or section ·. 
47, or of any condition attached to any exemption 
granted under section 41 or to any modification . 
or relaxation made under section 44, or · 

(d) any pt"rson is not paid any extra pay to 
which he is entitlc'd under the provisions of 
secti0n 4 7, or 
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(e) any adolescent or child is allowed to work 
in COntravention of any of the pro-visiOni of 
sections 50, 51, 54, 55, 57 and 58, or 
· (f) there is any contnvention of section :)5 or 
section 56 or of any rules made under either of 
these sections, or under cl.mse (d) of section .59, 

the manager and occupier of thP. factory shall ell.ch 
. be punishable with fine which may extend to five 

hundred rupees: 
Provided that if both the manager and the 

occupier are convicted, the aggregate of the fines 
infli9ted in respect of the s1me contravention shall 

. not exceed this amount. 
61. If any person who has been convicted of 

any offence punishable und~r cl.J.u'1e3 (b) to (f) 
inclusive of section GO is again guilty of an offence 
involving a contravention of the same provi3ion, 
he shall be punishable on the s-'cond conviction 
with fine which may extend to seven hunhed and 
fifty rupees and shall not be less than one hunlred 
rupees, and if he is again so guilty shall be pani:.h
able on the third or a.ny subsaqtient com·iction with 
fine which may extend to one thou;:;a.n1 rupees and 
shall not be less than two h11ndreJ anl fifty rupce.i: 

Provid~d that for the purpose~ of this section no 
cogniza.nce shall b~ tctken of any conviction ma.de 
more than two years bef0re the com.ni:Bion of the 
offence which is being punish~d : 

Provided further th·:tt the Court, if it is S'ltisfied 
that there are exceptional circumstances warrant
ing such a course, may, after recording its reasons 
in writing, impose a smaller fine tha.n is required 
by this section. 

P~nalty for 62 An occupier of factory who fails to oi ve 
~~~ • 0 

give notice ofa.ny notice required by sub-section (1) or sub-sec-
::;c:orktion (2) of section 9 sha.ll be punishable with fine 
or of change which may extend to five hundred rupees. 
of manager. 
Penalty for 63. Whoever wilfully obstructs an Inspector 
iobstre:,ting in the exercise of any power under section 11, or 

sp r. fails to produce on demand by an Inspector any 
registers or other documents in his custody kept in 
pursuance of this Act or of any of the rules made 
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thereunder, or conceals or prevents any worker in 
a factory from appearing before or being examined · 
by an Inspector, shall be punishable with fine 
which may extend to five hundred rupees. 

64. A manager of a factory who fails to give Peoal~ for 
. f "d . d d t• 30 faillll8 &o notice o an a.cc1 ent as reqm.re un er sec 10n give nosioe of 

shall be punishable with fine which may extend to aecideots. 

five hundred rupees. . • 
65. If in respect of any factory any retam is P~ty for 

not furnish~ as requirP.d under section 77, the !::".:.r.. 
manager and the occupier of the fact{)ry shall each 
be liable to fine which may extend to ·five hundred 
rupees: 

Prorided th<Lt if both the manager and the 
occupier are convicted, the a.ggrPgate of the fines 
inflicted shall not exceed this am~>unt. 

66. 'Vhoever smokes, or useJ a. naked light or Penal~ for 

causes or permits any such light to be used in the ~king:!t 
· vicinity of any inflammable material in a. factory ll::i:

shall be punishable wit.J. fine which may extend to ;:a:!!'m!. 
fi¥e hundred rupees. malel:ial. 

Exception.-Tbis provision does not extend to 
the use, in accord mce w-ith such pr~autions a.s may 
be prescribed, of a. naked light in the course of a 
manufacturing process. 

67. Whoever knowing'y uses or attempts to Penalty for 

use, as a. certificate granted to himself under sec- uQ'!g false 

tion 52, a. certificate granted to another person eent~ 
under that section, or who, having procure.i such 
a. certificate, knowingly allows it to be used, or an 
attempt to use it to be ma.de, by another person, 
shall be punishable with fine which may extend to · 
twenty rupees. 

68. If a child works in a. factory on any day on &W~J
which he has already been working in another=:· 
facto1y, the parent or guardian of the child or the double _ 

person having custody of or control over him, or:S!~ 
obtaining any direct benefit from his wages, shall 
be punishable with fine ~hich may extend to 
twenty rupees, unless it appears to the Court that 
the child so worked without the consent 
connivan_ce or wilful default of such pa.ren~ 
or guardian person, 
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69. A mana~er of a fact0ry who fails to display 
the notice required under sub-section (1) of Sl'ction 
76 or by any rule made under this Act, or to 
display or maintain any such notice as required 
by sub-section {2) of that section, shall be punish
able with fine which may extend to five hundred 
rupees. 

Determina- 70. (1) Where the occupier of a factory is a 
tion of firm or other as"ociation of individuals, any one of 
"ooCllpier•• t. h · d' ·a 1 t b h f b for purposes e m lVI ua par ners or mem ers t ereo may e 

.of this prosecuted and 'punished under this Chapter for 
Chapter. . any offence for which the occupier of the factory 

is punishable: · 

Provided that the firm or association may give 
notice ·to the Inspector that it has nominated one 
of its number who is resident in British India to 
be the occupier of the factory for the purposes of 
this Chapter, and such individual shall so long as 
be is so resident be deemed to be the occupier for 
the purposes of this Chapter until further notice 
cancelling his nomination is received by the 
Inspector or until he ceases to be a partner or 
member of the firm or association. 

(.2) Where the occupier of a factory is a 
company, any one of the directors thereof, or, in 
the case of a private company, any one of the 
shareholders thereof, may be prosecuted and 
punished under this Chapter for any offence for 
which the occupier of the factory is punishable: 

Provided that the company may give notice to 
the Inspector that it has nominated a director, or, 

· in the case of a private company, a shareholder, 
who is resident in either case in British Inoia, to 
be the occupier of the factory for the purposes of 
this Chapter, and such director or shareholder shall 
so long as he is so resident be deemed to be the 
occupier of the factory for the purposes of this 
Chapter until further notice cancelling his uornina
tion is received by the Inspector or until he ceases 
to be a director or shareholder. 

Exem~tion of 71. (1) Where the occupier or manager of a 
OOOUpler<>r • d . h ff • t th• l t ma.n .. gerfromfa.ctory IS cha.r~e Wit an o ence a~ams IS <"\.C , 

lia.bi~ty in he shall be entitled unon complaint duly made by 
Q"ttalD C~ej!, , . + 
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him to have any other person whom he charges as 
the actual offender brought before the Court at the 
time appointed for hearing the charge; and if, after 
the commission of the offence has been proved, the 
occupier or manager of the factory proves to the 
satisfaction of the Court-

(a) that he has used due diligence to enforce 
the execution of this Act, and 

(b) that the said other person committed the 
offence in question without his knowledge, 
consent or connivance, 

that othet person shall be convicted of the offence 
and shall be liable to the like fine as if he were the 
occupier or manager, and the occupier or manager 
shall be discharged from any liability under this 
Act. · 

(2) When it is made to appear to the satisfaction 
of the Inspector at any time prior to the institution 
of the proceedings-

(a) that the occupier or manager of the factory 
has used all due diligence to enforce the execution 
of this Act, and 
. (b) by what person the offence has beEm 
committed, and, 

(c) that it has been committed without the 
knowledge, consent or connivance of the occupier 
or manager, and in contravention of his orders, 

the Inspector shall proceed against the person 
whom he believes to be the actual offender without 
first proceeding against the occupier or manager of 
the factory, and such person shall be liable to the 
like fine as if he were the occupier or manager. 

72. If a child over the age of six years is found Presumption 
inside any part of a factory in which children are :e~.employ
working, he shall, until the contrary is prove.d, be 
deemed to be working in the factory. 

73. (1) \Vhen an act or ommission would, if a Evidence as 
person were under or over a certain age, be an to age. 

offence punishable under this Act, and such person 
is in the opinion of the Court apparently under or 
over such age, the burden shall be on the accused 
pro\·e that such 1wrson is not under or over such . 
age. 

t Bk R 41-3 
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(2) A declaration in writing by a certifying 
surgeon relating to a worker that he has personally 
examined him and believes him to be under or over 
the age set forth in such declaration shall, for the 
purposes of this Act, be admissible as evidence of 
the age of the worker. 

Cognizance of 7 4. (1) No prosecution under this Act, except 
offences. a prosecution under section 66, shall be instituted 

except by or with the previous sanction of the 
Inspector. . 

(2) No Court inferior to that of a Presidency 
Magistrate or of a Magistrate of the first dass shall 
try any offence against this Act or any rule or order 
made thereunder, other than an offence under 
section 66 or section fi7. 

Limitation of 75. No Court shall take cognizance of any 
prosecutions. offence under this Act or any rule or order there-

Display of 
factory 
notices. 

under, other than an offence qnder section 62 or 
section 64, unless complaint thereof is made within 
six months of the date on which the offence is 
alleged to have been committed: 

Provided that when the offence consists of 
disobeying a written order made by an Inspector, 
complaint thereof may be made within twelve 
months of the date on which the offence is alleged 
to have been committed. 

CHAPTER VII. 

8 UPPLEl\IENTAL. 

76. (1) In addition to the notices required to 
be displayed in any factory by this Act or the rules 
made thereunder, there shall be displayed in every 

'factory a notice containing such abstracts of this 
i Act and of the rules made thereunder, in English 
and in the vernacular of the majority of the 

1 
workers as the 1[Provincial Government] may 

·;prescribe. 
(2) All notices required to be displayed in a 

factory shall be displayed at some conspicuous 
1 These words were substituted for the words "Local Government" 

b;v the Gov~rnment of India (Adaptation of Indian Laws) Order, 1937, 
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place at or near the main entrance to the factory. 
and. shall be maintained in a clean and legible 
condition. 

77. The 1[Provincial Government 1 may make Pow~r o! . 
rules requiring occupiers or managers of factories ~~~:~~c:;nts 
to submit such returns, occasional or periodical, tomakerutes. 

as may in 2[its] opinion be required for the purposes · 
of this Act. 

78. [Control of rules made by Local Govern
ments] Om,itted by the Government of India 
(Adaptation of Indian Laws) Order,1937. 

79. (1) All rules made under this Act shall be Publication 

subject to the condition of previous publication, of tules. 

. and the date to be specified under clause (3) of . 
x of section 23 of the General Clauses Act, 1H97, shall 
1897

• not be less than three months from the date on 
which the draft of the proposed rules was published. 

(2) All such rules shall be published in s. ** the 
•[Official Gazette] 5 

... and shall, unless some later 
date is appointed, come into force on the date of 
such publication. 

80. This Act shall apply to factories belonging Application 

t th C to Crown 
0 e rown. factories. 

81. No suit, prosecution or other. legal Protection 

proceeding shall lie against any person for anything totl?ersonsd 

h . h · ' d f · h d · t d d t b d ao mg un er w 1c IS 10 goo a1 t one or m en e o e one this Act. 

under this Act. 
82. [Repeal and Savings.] Repealed by s. 3 and 

Second Schedule of the Repealing and .Amending 
Act, 1937 (XX of 1937). 

(THE SCHEDULE.) 

(Enactments Repealed). Repealed by s. 3 and 
Second Schedule of the Repealing and Amending 
Act, 1937 (XX of 1937). 

1 These words were substituted for the words " Governor General in 
Counoil '' by the Government of India (Adaptation of Indian Laws) Order, 
1937. 

!II This word was substituted for the word "his " ibid. 
S The words " the Gazette of India or ", were omitted, ibid. 
! These words were substituted for the words" loosl Oflioial Gazette " 1 

ibid. 
5 T11e words "as the CIIEe may be " were omitted, ibid. 
T BkRU-3a 
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· POLITICAL AND REFORMS DEPARTMENT. 

Bombay Castle, 18th November 1935. 

No. 352/34.-In exercise of the powers conferred by the Factories 
Act, 1934 (XXV of 1934), the Governor in Council is pleased to make 
the following rules the same having been previously published as 
required by section 79 of the said Act, namely,-

Rules under the Factories Act, 1934. 

RULES. 

DEFINITIONS. 

' 1. · Short title.-These rules may be cited as the Bombay 
Factories Rules, 1935. • 

2. Definitions.-In these rules unless there JS anything 
repugnant in the subject or context,-

(!) "The Act" means the Factories Act, ·1934. 
(2) "Appendix" means an appendix appended to these rules. 

(3} "Artificial humidification" means humidification of the air 
of a room by any artificial means whatsoever except the use of gas 
or oil for lighting purposes, or the unavoidable escape of steam 
or water vapour into the atmosphere directly due to the treatment 
of fibre or fabric by water or steam in its passage through 
a machine: 

Provided that the introduction of air directly f~om outside 
through moistened mats or screens placed in ventilation openin~s 
at times when the temperature of the room is 80 degrees or more, 
shall not be deemed to be artificial humiJification. 

(4) "Authorised medical practitioner" means a registered 
medical practitioner authorised under snb-section (:2) of section 12 
to exercise any of the powers of a certifying surgeon. 

(5) •• Commissioner of Labour" means the officer appointed to 
be the Commissioner of Labour. 

(6} " Degrees (of temperature) " means degrees of the 
Fahrenheit scale. 

,.(7) "District Magistrate" means in the case of the City of 
Bombay the Commissioner of Labour. 

(8) .. Form" means a form appended to these rules. 

(9} •• Hygrometer " means an accurate wet and dry bulb 
hygrometer conforming to the rrescribed conditions as regards 
construction and maintenance. 
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(10) "Kata Thermometer " means an accurate instrument 
capable of measuring the cooling properties of the air in 
millicalories per square centimetre per second of the atmosphere 
by radiation, convection and evaporation, manufactured by James 
J. Hicks or such other firm manufacturing accurate instruments 
of this type to the satisfaction of the Chief Inspector •. 

(11) " Manager " means a manager of a factory. 

(12) •• Hules" means· rules made under the Act. 

(13) " Section " means a section of the Act. 

(14) " Transmission machinery " includes every shaft, wpeel, 
drum or pulley (including any system of fast and loose pulleys), 
coupling, clutch, strap, band, belt, chain, rope or other device 
incidental to the transmission of motion between any prime- · 
mover and any machine or appliance, or by means of which, the 
machine or appliance receives its motion. 

(15) Works and expressions not defined in these rules but 
defined or used in the Act shall be deemed to have the same 
meanings as in the Act. 

(Section 9.) . .. .. 
3. Form of notice to Inspector before commencement of toork.

i'he written notice prescribed under sub-section (1) of section 9 
shall be in Form A. 

INsPECTION. 

(Section 10 and 32.) 

4. Duties of Inspector.-The Inspector shall inspect every 
factory other than a seasonal factory within the local -limits 
assigned to him under sub-section (1) of section 10 at least twice . 
yearly and every seasonal factory within such local limits at least 
once during each season of work. He shall also make such further 
inspections as may appear to be necessary to him or to the 
authority to whom he is subordinate in order that he may satisfy 
himself that the provisions of the Act and of these rules are duly 
observed. 

5. Maintenance of Inspection book.-The manager shall 
maintain a bound inspection book and shall produce it when so 
required by the Inspector or Certifying Surgeon. A list in Form B 
of the exemptions granted to th~ factory shall be posted in it. 

6. Duties of Inspector at inspections-(a). The Inspector shall 
at each inspection of a. factory satisfy himself- # 

(t) that the provisions made in the Act and rules to secure the 
health and safety of the workers are observed; 

(ii) that the adolescents and children· employed in the factory 
hav~ been duly certified and that none are employed, who are 
obvwusly unfit; 
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(iii) that the register of all the persons employed m f:nch 
factory is kept in Form D or D-1 as the case may be; 

(it•) that the rest periods and the holidays provided by the Act 
are granted and that the limits of hours of work laid down are 
not exceeded ; 

(r) that the provisions relating to the payment of overtime are 
duly observed in the case of persons exempted from the provisions 
of section 3-1 or section 36 ; 

(vi) that the abstracts and notice in Forms C and C-1 reqmred 
by sections 39 and 55 are duly a.ffixed and that the registers 
required by these rules are properly maintained; 
(b) the Inspector shall further inquire into the causes of all 

accidents which have taken place since the last inspection; and 
(c) the Inspector shall also ascertain how far the defects pointed 

out at previous inspections have been removed and how far orders 
previously idsued have been complied with. Any defect!! which 
have come to light at the current inspection, as well as any orders 
passed by him under the Act, shall then be recorded in the insr-ec
tion book. An extract from such record containing the orders of the 
Inspect~r, with such remarks on the defects found to exist as the 
Inspector may wish to bring to the Manager's notice, shall be sent 
to the Manager, and a. copy of the said extract shall be sent to the 
District Magistrate. 

'1. Proudurejor inspection by District Magistrate or ad.Iitional 
Inspector.-When, in any area, an inspection is made by the 
District Magistrate or on Adcitional Inspector, he shall follow, as 
far as practicable, the procedure prescribed for an Inspector in rule 
6 and shall send a copy of his orders and remarks to the 
Inspector. 

8. Submission of diary l!y Inspector.-The Inspector sltall keep 
a file of the records of his inspections arranged in monthly bundles 
and shall submit to the authority to whom he is subordinate ou the 
15th day of each month, a diary in Form E, showing the work done 
in the preceding month. A copy of the said diary shall be retained 
by the Inspector. 

9. Duty of ln._<pector to bring to the notice of weal authorities 
breaches of sanitary provisions.-It shall be the duty of t_he 

·Inspector to hiug to the notice d any municipal or other authonty 
having jurisdiction over a. place where any factory is situa.~e a 
breach of any la.w, or rule or order passed by a co!Dpetent 
authority relating to the removal of objectionable rubb1sh, the 
cleansing and fencing of water tanks or any sanitary matter. 

CLBlli'LIKESS. 

(Sections 13 and 32.) 

10. Factory to be kept clean by limewashing, et~.-:(~) In every 
factory, all the inside walls of the rooms and all the cmlmgs or tops 
of such rooms (whether such walls, ceilings or tops be plastered or 
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not), and all the passages and staircases shall be lime washed ai 
least once in each year dating from the period when last lime
washed. All the beams, rafters, doors, window frames and other 
wood work wit.h the exception of :Boors shall be either limewashed or 
colourwashed at least once a year dating from the period when last 
limewashed or colonrwashed or shall be painted or varnished once 
in seven years dating from the period when last painted or 
varnished and shall be kept in a cleanly state. · 

(2) All internal structural iron and stool work shall be cleaned 
and painted or varnished ali least once in seven years from the 
period when last painted or varnished, ucless the Inspector by 
written order requires more frequent treatment of specified portions. 
The dates on which limew&Shing, colonrwashing, painting or varni
shing is carried out shall be dnly entered in Form F, which shall 
be shown· to the Inspector when required : 

Provided that the provisions of these snb-rnles shall not 
apply to--

(t) rooms used only for the storage of articles; 

(i1) walls or tops of rooms which are made of galvanised iron, 
tiles, asbestos sheets or similar material or glazed bricks; 

(iii) room in which a manufacturing process is carried on in 
any gas works, forage presses, chemical works and cement 
factories; 

(ir.:) engineering workshops or foundries in which · 2,000 cubic 
feet of air space is provided for each person employed ; 

(r.:} walls in oil miHs below a height of 5 feet from the 
ground; 

(n) any other factory or parts thereof in which limewashing or 
painting is in the opinion of the Provincial Government nnneces
eary to satisfy the requirements of section 13 as to 
cleanliness. 

11. Rubbish not to be aUorced to accvmulafe.-(1) No rubbish, 
filth, or debris shall be allowed to accumulate or to remain on any 
premises in a factory in such position that effluvia therefrom can 
arise within the factory. 

(2\ All ducts used for the introduction of humidified air shall be 
kept clean whether they are actually in use for that purpose 
or not. 

12. Compouml to Le kept ckan.-The compound snrronndina 
every factory shall be maintained in a sanitary and cl~ 
condition. . 

13. Floors of certaiR fact-Ories to be drained.-In factories or 
po::iious of factories constructed or reconstructed after the 1st day 
of January I~nG, the :Boors of departments, in which processes are 
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carried on which render the floors wet, shall be effectively drained. 
In other factories such steps shall be taken to minimise the danger 
to ~~a.lth or safety as the Inspector may require by an order in 
wrttmg. 

14. Areas around washing places, etc., to be drained and kept 
clean.--Proper arrangements shall be made for maintaining in a 
clean and drained condition the areas around washing and bathing 
places and the places whe1·e drinking water is distributed to 
workers. 

ARTIFICIAL HmnDIFICATION AND CooLING. 

(Sections 15 and 32.) 

15. Witen artificial humidification not allowed.-There shall be 
no artificial humidification in any room of a cotton spinning or 
weaving factory-

(a} by the use of steam during any period when the dry bulb 
·temperature of that room exceeds 85 degrees, · 

(b) at any time when the wet bulb reading of the hygrometer is 
higher than that specified in the following schedule in relation to 
the dry bulb reading of the hygrometer at that time; or, regards 
a dry bulb reading intermediate between any two dry bulb readings 
indicated consecutively in the schedule when the dry bulb reading 
does not exceed the wet bulb reading to the extent indicated in 
relation to the lower of those two dry bulb readings:-

Schedule. 

Dry bulb. Wet bulb. Dry bulb. Wet bulb. Dry bulb. Wet bulb. 

60·0 58·0 77·0 75·0 94·0 .86·5 
61·0 59·0 '18-0 '16·0 95·0 87·0 
62·0 60·0 79·0 '17·0 96·0 87·5 
63·0 61·0 80·0 78·0 97·0 88·0 
64·0 6:l·O 81·0 79·0 98·0 88 5 
65·0 63·0 82·0 80·0 99·0 89·0 

'66·0 64-() 83·0 80·5 100·0 89·5 
67·0 65·0 84·0 81·0 101·0 90·0 
68·0 66·0 85·0 • 82·0 102·0 9(r0 
69·0 67·0 86·0 82·5 103·0 90·5 
70·0 68·0 87·0 83·0 104·0 90·5 
'Tlo() 69·0 88 0 83·5 105·0 91·0 
71HI 70·0 89·0 84·0 106·0 91·0 
73·0 71·0 . 90·0 84·5 107·0 91·5 
7HI 72·0 91o() 85·0 108·0 91-5 
'15·0 73·0 - 92·0 1:!5·5 109·0 9~·0 

76·0 74·0 93·0 86·0 110·0 92·0 

Pro-rided however that this clause shall not apply-

(i) when the difference between the wet bulb temperature as 
indicated by the hygrometer in the department concern~d, a?d the 
wet bulb temperature taken with a. hygrometer outside m the 
shade is less than 3·5 degrees, or 
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(ii) when the "cooling properties" of the air in the depart~ · 

ment concerned at a J;leight of five feet from the floor in, all u~ual 
working places is greater than 11 as measured by " wet rea~mgs 
of a katathermometer. 1 ' 

16. Provision of hygrometers.-ln all departments of cotton 
spinning and weaving mills wherein artificial humidification is 
adopted, hygrometers shall be provided and maintained in such 
positions as are approved by the_ Inspector. The. number of hygro-
meters shall be regulated accordmg to the followmg scale:- · . 

(a) Weaving Department.-One hygrometer for departments 
with less than 500 looms, and one additional hygrometer for 
every 500 or part of 500 looms in excess of 500. · 

(b) Other Departments.-One hygrometer for each room of less 
than 300,000 cubic feet capacity, and one extra hygrometer for 
each 200,000 cubic feet, or part thereof, in excess of this. 

(c) One additional hygrometer shall be provided and maintained 
outside each cotton spinning and weaving factory wherein artificial 
humidification is adopted, and in a position approved by the 
Inspector, for taking hygrometer shade readings. · 

17. Exemption from maintenance of hygrometers.-When the 
Inspector is satisfied that the limits of humidity allowed by 
the Schedule to rule 15 are never exceeded, he may, for any depart
ment other than the weaving department, grant exemption from 
the maintenance of the hygrometer. The Inspector shall record 
such exemption in Form B. ' 

18. Copy of Schedule to rule 15 to be affixed near. every hygro
meter.-A legible copy of the Schedule to rule 15 shall be affixed 
near each hygrometer. 

19. Tempe·ratures to be recorded at each hygrometer.~At each 
hygrometer maintained in accordance with rule 16, correct wet and 
dry bulb temperatures shall be recorded thrice daily during each 
working day by competent persons nominated by the Manager and 
approved by the Inspector. The temperatures shall be taken 
between 7 a.m. and 9 a.m., between 11 a.m. and 2 p.m. (but not in 
the rest interval), and between 4 p.m. and 5-30 p.m. In exceptional 
circumstances, such additional readings and between such hours, 
as the Inspector may specify, shall be taken. The temperatures 
shall be entered in a Humidity Register in Form G maintained in 
the factory. At the end of each month, the persons who have taken 
the readings shall sign the register and certify the correctness of 
the entries. The register shall always be available for inspection 
by the Inspector. • 

20. Specifications of hygrometers.-(a) Each hygrometer shall 
comprise two mercurial thermometers. respectively wet bulb and dry 
bulb of similar construction, and equal in dimensions, scale and 
divisions of scale. They shall be mounted on a frame with a suit
able reservoir containing water. 
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(b)_ The wet bulb shall be closel_y covered with a. single layer of 
muslin. ke~t wet by mell:ns of a. Wick a_ttached .to it and dipping into 
the water m the reservoir. The muslm coverm"' and the wick shall 
be suitable for the purpose, clean and free from ~ze or grease. 

(c) No part of th~ wet bulb shall be within 3 inches from the dry 
bulb or less than lmch from the surface of the water in the reser>oir 
and the water reservoir shall be below it, on the side of it away 
from the dry bulb. 

(d) The bulbs shall be spherical and of suitable dimensions and 
shalL be freely exposed on all sides to the air of the room. 

(e) The borea of the stems shall be such that the position of the 
top of the mercury column shall. be readily distinguishable at 
a distance of 2 f~et. 

(/) Each thermometer shall be graduated so that accurate 
readings may be taken between 50 and 120 degrees. 

(g) Every degree from 50 degrees up to 120 degrees shall be clearly 
marked by horizontal lines on the stem; each fifth and tenth degree 
shall be marked by longer marks than the intermediate degre~s, and 
the temperature marked opposite each tenth degree, i.e., 50, 60, 70, 
80, 90, 100, 110 aud 120. 

{h) The markings as above shall be accurate, that is to say. at no 
temperature between 50 and 120 degrees shall the indicated reading 
be ~ error by more than two-tenths of a degree. 

(i) A distinctive number shall be indelibly marked upon the 
thermometer. · 

(j) The accuracy of each thermometer shall be certified hy the 
National Physical Laboratory, London, or some competent authority 
appointed by the Chief Inspector and such certificate shl.ll be 
attached to the Humidity Register. 

· 21. Therrnometers to be tnaintained in efficient order.-Each 
thermometer shall be maintained at all times during the period of 
employment in efficient working order, so as to give accurate indica
tions and in particular-

(a} The wick and the muslin covering of the wet bulb shall be 
renewed once a week. 

(b) The reservoir shall be filled with water which shall be 
completely renewed on'?e. a day. The Chief ~nspector. may 
prescribe the use of distilled water or pure ram water m any 
particular mill or mills in certain localities. 

(c) No water shall be applied directly to the wick or cove1ing 
during the period of employment . 

• 
22. A11 inaccurate thernwmeter ttot to be u.sed tcithout fresh 

certificate.-11 an Inspector gives notice in writing that a thermo
meter is not accurate, it shall not, after one month from the date of 
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such notice, be deemed to be accurate, unless and until it has been 
re-examined as prescribed and a. fresh certificate obtained which 
certificate shall be kept attached to the Humidity Register. , 

I 
23. Hygrometer not to be affixed to wall, etc., unless protected by 

wood.-No hygrometer shall be affixed to a wall, pillar or other 
surface unless protected therefrom by wood or other non-conducting 
material at least half an inch in thickness and distant at least one · 
inch from the bulb of each thermometer. 

24. No reading to be taken within 15 minutes of renewal of 
water.-No reading shall be taken for record on any hygrometer 
within 15 minutes of the renewal of water in the rese:Ji.voir. w 

25. Kata thermometers.-The cooling properties of the air shall 
be determined by using " Kata thermometers ". Tests shall be 
determined as laid down in the printed instructions issued with each 
instrument, or with those printed in Appendix I. Tests shall be 
carried out and r~corded at such times and for such periods as the 
Ch1ef Inspector may by written order require. 

26. How to introduce steam for humidification.-In any room in, 
which steam pipes are used for the introduction of steam for the 
purpose of artificial; humidification of the air the following provisions 
shall apply:-

(a) The diameter of such pipes shall not exceed two inches, 
and in the case of pipes installed after 1st day of January 1936 
the diameter shall not exceed one,;.inch; 

{b) Such pipes shall be as short as is reasonably practicable; 
{c) All hangers supporting such pipes shall be separated from 

the bare pipes by an efficient insulator not less than half an inch 
in thickness; 

(d) No uncovered jet from such a pipe shall project more than 
4! inches beyond the outer surface of any covering; 

{e) The steam pressure shall be as low as practicable and shall -
not exceed 70 lbs. per square inch. · . 

PREVENTION OF 0VEBCBOWDING. 

(Sections 17 and 32.) 

27. Particulars of rooms to be entered.-Particulars of each room 
of the factory in which workers are regularly employed shall be 
entered in Form H, which shall be shown to the Inspector when· 
required. 

LUHTING. 

(Sections 18 and 32.) 

28. Ar.tificial Lighting.-Artificial lighting in accordance with 
the followmg standards shall be provided and used in the interior 
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of cotton ginning factories at times when artificial Ji,~htin!! is 
necessary and is ordinarily used :- ~ -

(i) by means of electricity, to the satisfaction of the lnspertc.r, 
one lamp per six gins, each lamp of not less than twenty-fiye 
candle power; or 

(it) by candles placed in glass lanterns of a pattern appro>ed 
b,- the Inspector, not less than one such lantern for ewry two 
gms. 

29. Factories to be sufficiently ligllted.-As long as any workers 
are preseni in a factory, the latrines, passages, stairs, hoists, factory 
grounds and other parts of the factory, in so far as the entrance of the 
said places is not closed, shall be lighted in such manner that safety is · 
fully secured in passing through or remaining in the same. 

DRINKING w ATEB. 

(Sections 19 a1ul 32.) 

30. Supply of drinking water.-Drinking water shall, in all 
cases, be supplied to the workers free of cost. 

31. Sources of supply of drinking water.-\Vherever practicable, 
drinking water shall be supplied- · · 

·. (a) from taps connected with any public water-supply from 
which a sufficient supply of water can at all times be drawn 
as required, or 

(b) from a well or wells so situated as not to be polluted or 
contaminated with organic matter or impurities. 

32. Provisim& of storage of water in certain cases.-!£ it is not 
practicable in any factory to supply water in accordance with the 
methods prescribed in rule 31, or if the public water-supply is 
intermittent, then there shall be provided a storage of water, fit 
for drinking, supplying at least as many gallons per day as there 
are persons employed in the factory. . 

I 
PRovisioN oF WASHING AccoMMOD..\TIO~. 

(Sections 19 and 32.} 

33. Washing accomm<Jdation.-In every factory in which any 
process involving contact by the workers with injurious or obnoxi
ous substances is carried on, a sufficient supply of water suitable 
for washing shall be provided before the 1st day of January 1936. 
For every fifteen workers eo employed, at least one impervious 
wash basin fitted with a waste~pipe shall be provided together with 
a free supply of na.il brushes and soap: 

Provided that if in any factory, sufficient bathing accom~odation 
has been already provided, the Inspector may vary the above 
standard to such extent as be may think fit. 
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PRovtsio!i oF SANITARY AccoMMODATioN. 

(Sections 20 and 32.) 

3!. · Provision of latrines and urinals.-(1} Every factory shall 
be provided with latrine accommodation on the scale given 
below:-

Where the number of workers does not 
exceed 20 

Where the number of workers exceeds 20 but 
does not exceed 35 

Wbere the number of workers exceeds 35 but 
does not exceed 50 

\Vhere the number .of- workers exceeds 50 but 
does not exceed 150 

\"\nere the number of workers exceeds 150 but 
does not exceed 200 

'Where the number of workers exceeds 200 

Seats •. 

1 

-2 

3 

'4. 

5 
1 seat 

for every 50 
or fraction 
of 50. 

Such latrines shall be roofed and sufficiently ventilated and lighted. 
The surface of floors and inside walls shaH be made of non-absorbent 
impermeable material to a height of 3 feet from the floor, within 
six months from the date of the coming into force of these rules. 

Except with the written permission of the-Inspector, such latrine 
accommodation shall be in a place detached from the other factory 
buildings : . . . 

Provided that in a seasonal factory situated in a place detached 
from other buildings, latrines may be constructed of the pit or bore · · 
hole type on such a scale as the Inspector may require in writing. 
The site of such latrines shall be as distant as practicable from 
any buildings or water-supply and in any case not within 50 feet 
of a source of drinking water-supply. 

(2) In factories which employ more than 50 workers and which 
de not provide flushing arrangements in the latrines, one urinal 
shall be provided for every 100 workers or fraction of 100. 

{3) If females are employed, separate latrines and urinals 
screened from those of males and marked in the vernacular iJ;f 
conspicuous letters "for women only" shall be provided. Those 
for males shall be similary marked " for men only... . 

(4) The number of latrines required shall be calculated in
dependently for males and females. 

35. Latrines and urinals to be limewalhed, etc.-The wallit of 
latrines and urinals shall be limewashed, or colourwashed both 
i~side and outside, not later than six months from the date of the 
last li_mcwashing or colonrwashing : 
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Provided that in non-seasonal factories working by ~hifts more 
than ten hours a day, limewashing or colourwasbing shall be carried 
out not later than four months from the date of the last limewash· 
ing or colourwashing. The dates of limewashing or colourwashin.,. 
shall be noted in Form F : 

0 

Provided also that this rule shall not apply- to latrines made of 
corrugated iron, or to tiled latrines, or to any daf's of latrines 
exempted by .an order in writing by the Inspector in Form B. 

36. Latrines and urinals to be kept sanitary.-AII latrines and 
urinals shall be kept in a sanitary state. . 

PRECAUTIONS AGAINST FIRE AND PRoviSION oF MEAxs OF EscAPE 
IN CASE , OF FIRE. 

(Sections 22, 23 and 32.) 

37. Buildings oj more than one storey to be provided with 2 stairs. 
-Every building of more than one storey shall be provided with at 
least two sets of stairs or steps permanently fixed either inside or 
outside the building, so as to afford direct and unimpeded access 
from every part of the factory to the ground level. Such stairs 
shall be provided with a suitable and sufficient hand-rail· or other 
convenient support. In factories employing less than forty persons, 
the Inspector may accept in lieu of a second set of stairs or steps, 
such other means of escape in case of fire as can reasonably be 
required in the circumstances of each case. 

38. Exits to external stairs to open from inside.-Every window 
or door giving access to an external staircase shall be so arranged 
as to open immediately from the inside. . 

39.. Ginning factories to be provided with two earthen ramps, etc. 
• -Notwithstanding anything contained in rule 37, ginnirig factories 

shall be provided with at least two suitable earther ramps or 
two flights of stairs made of brick-work or other fire-resisting 
material. 

40. Artiliciallighting.-Save in cases where the Inspector by 
written order otherwise permits at any time, artificial lighting 
shall not be provided, otherwise than by means of electricity, 
in any factory of the classes specified below or parts of such 
factories :-

(~) The interior of any cotton ginning factory, provided that 
candles placed in glass lanterns of a pattern approved by tha 
Inspector may be used; · 

('it) Any part of a factory in which any of the processes 
connected with the manufacture and packing of any matches or 
fireworks is carried on ; 

(iii) All interior parts of cotton spinning and weaving factories, 
other than engine and boiler rooms, rope alleys, mechanic shops, 
calendering, finishing, dyeing and sizing departments. 
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FENCING. 

(Sections 2f and 32.) 

41. Certain parts oj transmission machinery to be fenced.-The 
following parts of transmission machinery shall be securely fenced 
if in motion and likely to cause danger :-

(t) All shafts, couplings, collars, cultches, toothed wheels, 
pulleys, driving straps, chains and ropes, except suclr as are in the 
opinion of the Inspector, by reason of construction or position, 
equally safe to every person employed as they would. be, if 
securely fenced or guarded. 

(iz) All projecting set screws, keys, nuts or bolts. on revolving 
parts, except such as are countersunk or otherwise made equally 
safe. 

(iit) The underside of all heavy overhead main driving belts or 
ropes, if there is any probability of persons having to pass under · 
them. 

42. Other precautions to be taken with certain parts.-(i) Cotton 
openers, combined openers and scutchers, scutchers and lap
machines hard waste breakers and similar machines and spinning 
mules shall be driven from countershafts provided with fast and 
loose pulleys and efficient belt shifters. 

(it) In all openers, combined openers and scutchers, scutchers, 
scutcher-lap machines, hard waste breakers and similar machines, 
the cover of the beaters and doors which give access to any 
dangerous parts of the machines shall be eecured by a self-locking 
apparatus maintained in efficient order in such manner as -to make 
it impossible to open such cover or door when the machine is 
working. A similar device shall be !:!.pplied to the doors or casings 
over the jack box motion and adjacent parts of all slubbing, 
intermediate and roving frames set up after the 1st day of July 
1912. . 

(iit) In all openers, combined openers and scutchers, scutchers, 
scutcher-lap machines, hard waste breakers and similar machines, 
the openings giving access to the dust chamber shall be provided 
with permanently fixed fencing, which shall, while admitting· light, 
yet prevent contact between any portion of a worker's body and the 
beater grid bars. · 

(ir) In all combined openers and scutchers, scutchers, scutcher
lap, sliver-lap and lap machines and similar machines, an efficient 
guard shall be fitted over the lap and maintained in such order that 
no person may handle the lap when the weight friction rack is 
exerting pressure on the lap spindle. 

43. Parts of carding machines to be fenced.-(a) In every cardin a 
machine,- . 

0 

(1) all feed r.oller wheels and doffer wheels, side shaft wheels, 
• calender wheels and coiler wheels shall be efficiently fenced; . 



(it) lickcr-in-covers shall be E>Crewed down so that they cannot 
be readily lifted, while the machine is in motion. · 

(b) In every c:arding machine. other than roller and clearer waste 
cards or cards of a similar type erected after the 31st day of 
December 1927, the cylinder stripping door shall be secured by an 
automatic locking apparatus maintained in efficient order in such 
manner a.s to make it impossible to open such door until the 
cylinder is at rest. · 

(c) In every roller and clearer waste carding machine, the wooden 
cover over the rollers and clearers shall be secured in such manner 
that it cannot be readily opened. 

44:. Certain parts to be guarded.-Every ring-throstle-frame, flyer
throstle-frame and doubling frame, the tin rollers of which revolve 
in the usual directions, that is, in such manner as to draw upwards 
between them any object coming into contact with them from 
beneath, shall be guarded in the following manner :-

(i) A guard or guards shall be permanently fixed along the 
whole length of each side of every such frame and not further 
under the frame than the outer edge of the spindle rail. 

(iii These guards shall consist of strong horizontal iron bars not 
less than one and a quarter inches in width and one-quarter of an 
inch in thickness secured to suitable uprights spaced -not more 
than four feet apart; the bars should be so placed tha~ the 
vertical space between the topmost bar and the bottom of the 

:spindle rail and between the lowest bar and the floor and 
between any bar and the next bar shall be not more 
than six inches If any line of bars consists of more than one 
piece, the 'pieces forming the line shall overlap each other by 
at least two and a half inches and shall be effectively secured. 

(iit.) Whenever under the tail end of any such frame, there is 
a clear space exceeding 8 inches from the floor, a like guard shall 
similarly be fixed midway across such end ... 

(iv) Every frame shall be fenced in the above manner before 
being brought into use, unless secure fencing is adequately 
maintained by wooden guards, constructed of suitable dimensions 
from strong sound smooth wood, such as teak, permanently and 
suitably fixed. 
45. Calendering machines, etc., to be provided u;ith a nip-guard.

In respect of calendering machines, mangles and similar machines, 
all such machines shall be provided with an efficient "nip " guard 
along the whole length on the intake side of each pair of .howls and 
similar parts, which shall be so fitted and maintained, whilst the 
rollers or bowls are in motion, as to prevent access of any person's 
fingers to the point of contact of the rollers or bowls. 

46. Belts, etc., to be regularly examined.-(i) All belts shall be 
regularly eumined to ensure that the joints are safe and the belts 
a.t proper tension. 

(ii) All hoist ropes and chains shall be regularly examined by 
a competent person nominated by the Manager to ensure that they 
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are in a safe condition. The Manager shall maintain a record of 
8UCh examinations with dates and remarks under his signature in 
the inspection book maintained in accordance with rule 5. I 

. 47. Emery and abrasiL•e wheels to be provided with an iron 
covf1'guard.-Except with the written permission of the Inspector, 
every emery or abrasive wheel shall be provided with a strong iron 
cover guard that shall enclose the wheel, as far as practicable. The 
guard shall be securely attached to the frame of the, machine or 
other solid foundation. · . 

Addil'ional Fencing in Ginning and Pressing Factories; 

48. Additional provision for cotton ginning jactories.-The 
following special additional provisions shall apply to cotton ginning 
factories, to the extent therein indicated:-

(a) the line shaft or second motion in cotton ginning factories, 
when below iioor level, shall be compl.etely ·enclosed by 
a continuous wall or unclimbable fencing with only so many 
openings as are necessary for access to the shaft for relfioving 
cotton seed, cleaning and oiling ; and such openings shall be 
provided. with gates or doors which shall be kept closed and, 
locked. 

(b) The toothed rollers of the opener shall ·be guarded by. 
securely fixing across the machine a strong wooden plank or 
meta.l guard so fixed that in no circumstanc·es can a person's hand 
get into the rollers. 

(c) The spur gearing a.t the side of the opener sh~ll . be 
completely covered by a strong metal guard. 

(d) The crank shaft pulleys and roller-puUeys of all gins shall 
be securely fenced by strong box guards and hinged top covers, 

(e) All ginning machines and openers shall be provided with 
fast and loose pulleys and efficient belt shifter11. 

{j) The intake side of the roller cog wheels on all double roller · 
ginning machines shall be fenced by a strong metal guard. The 
oscillating mechanism on all these machines shall also be fenced . 
Ly a. strong metal cover. 

(g) Any opening on the underside of saws on saw gins or 
similar gins shall be securely fenced by securely bolting an 
expanded metal or similar cover in such a manner that no 
person's hand can come in contact•with the saws, when the saws 
are in motion. 

(h) In phutties or kappas and cotton openers, the beater'at 
the feed end shall be securely fenced by permanently fixing 
strong sound wooden planks or metal plates across the feed 
opening and to the sides of the machine, in such a manner that 
in no circumstances can any portion of a person's body come in 
contact with the beater, whilst it is in motion. ·· 

TBk RU-t 
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49. Additi<>nal few:ing in factories tchnein tlccorticatin'l H 

carri~d out.-In any decorticator-

(a) The feed opening shall be securely fenced by prrruanently 
fixing iron bars not less than 5/8" in diameter, !"paced not more 
than two inches apart from centre to centre, across such 
opening. 

(b) The axial openin,D'B at the sides of the machine shall be 
securely fenced by permanently fixing expanded metal covers 
over such openings, in such manner that in no circumstances 
can a person's hand rome in contact -with the" pankha ". 

49A.. Additional fencing in gur:factories wherein cru.s}u"ng i., 
carried on.-All toothed gearing on crushing machinery in aur 
factories shall be effectively fenced by strong metal guards. "' 

Protectio1~ of Workers attending to Machif!ay. 

· 50. 'important pulleys to be prm:ided with belt hangers.-As far 
as possible all important pulleys shall be provided "ith belt 
hangers: 

Provided that when the main belts of-any machinery have to be 
adjusted, the machinery shall be stopped and shall not be set in 
motion again, until such belts have b~en completely adjusted. . 

51. Fast running belts to be replaced, etc., only by experienced 
and trained worker.-Replacing or adjusting of fast running belts 
shall be done only by an experienced and specially trained worker. 

52. Ladders.-All ladders used in replacing belts shall be 
specially made and reserved for that work and provided with hooks 
or an effective non-skid device. Ladders provided with hook~ must 
have hooks fitted in such suitable positions that they rest on the 
shaft when the bottom end of the ladder is resting on the floor. 

53. Certain workers to be supplied with certain clothing free of 
charge.-(!) Every worker, who goes up to replace a belt or to oil 
bearings of a shaft, shall wear a tight loin· cloth or tight trousers, 
and shall not wear any loose clothing which is liable to be caught 
in the machinery. The tight loin cloth or tight trousers shall be 
provided by the occupier, free of c<•st . 
• 

(2) The provisions of sob-rule tl) shall apply-

(a) to every worker, who goes down to replace a. belt or to oil 
bearinge of a shaft in a cotton ginning factory, and 

{b) to all oilers and to attendants of prime movers, and to any 
person who is a.llowed to work. in t~e. shaft. alley of a cotton 
ginning factory when ~he machmery IS 10 motiOn. 
(3) A dhotie wrapped round. t~e body in ~ny manner shall not 

be deemed to b<> a loin cloth mthin the meanmg of sub-rule {1). 
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54. Certain plant to be fitted u:ith safety valves, etc.-All kiers, 
digesters or steam jacketed pans or other vessels . worked under 
pressure shall be fitted with safety valves and pressure gauges. 

I 
55. Certain places to be securely fenced.-All pits, tanks, gutters, 

"r excavations of more than eighteen inches iu depth and all open 
tanks or open vessels containing either chemicals or hot substances 
dangerous to human life or safety shall be securely fenced, except 
when they are, in the opinion of the Inspector, by reason of 
construction or position, equally safe to every worker as they would 
be if securely fenced. 

PROHIBITION OF ADMISSION OF CHILDREN. 

(Section 28.) 

56. Admission of certain children prohibited.-In any factory of 
the classes specified below, the admission of children between the 
ages of two and twelve years is prohibited, to. s"Q.Ch part of such 
factories as is specified :-

(a) Cotton ginning factories, to any part of such factories or 
premises w~erein any machinery is at work, 

(b) Match factories, to any part of such factories oth.er than 
rooms or an enclosed portion of the compound, specially reserved 
for the use of such children in which no manufacturing process is 
carried on and no articles or materials are stored, and 

(c) Any factory in which explosives are manufactured. 

NoTICES OF AcciDENTs. 

(Sections 30 and 32.) 

57. Notice of accidents.-Notices of accidents resulting in death 
or causing such severe injury that there is no reae.onable hope that 
the injured person will be able to return to work within 48 hours, 
shall be sent by telegram, telephone or special messenger within 
four hours of the occurrence to-

(i) the Inspector of the area in which the factory is situate, 
and 

(ii) the District Magistrate or if he by general order so directs, 
the Sub-Divisional Magistrate. 

58. Notice to be given to police if death results immediately.-!n 
case of any accident resulting in death, notice shall also be sent to 
the officer in charge of the police station for the area in which the 
~actory is situate, within the time and by the agency- prescribe.i 
m rule 57. 

59. Notice when death follows within 7 days.-If in the case of 
an accident, the injured person dies within seven days of the 

TBk R41-4a 
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accident, information of his death whenever known shall be sent by 
telegram, telephone or special messenger, within 24 hours of the 
occurrence to-

(i) the Inspector, 

(h) the District Magistrate or if he by general order so directs, 
the Sub-Div!_sional Magistrate, and 

(iit) the officer in charge of the police station for the area in 
which the factory is situate. 

· 60. Such notice to be. inform I.-If the notice is sent by special 
messenger, it shall be in Form I and if it is sent by telegraph or 
telephone, it shall be confirmed by a. written report in that Form. 
Copies of all such notices shall be maintained for a period of 
three years. 

'\ 

61. lfotice of minor accidents.-Notices of accidents of a minor 
character, but which nevertheless prevent the injured person from 
returning to work within 48 hours of the occurrence, shall be given 
in .Form I within 24 hours of the expiry of that time b both the 
Inspector and the District Magistrate, or if· the latter by general 
order so directs, to the Sub-Divisional Magistrate. 

62. Notice of other accidents.-Notices of accidents occurring 
in a factory which do not cause death or bodily injury but are due 
to any of the following causes, namely :- ' 

l (t) structural collapse, 
(it) the breaking of any rope, chain. or other appliance used 

in raising or lowering persons or goods by the aid of mechanical 
or electrical power, or 

(iit) fires in cotton openers in cotton pressing factories, 
shall be sent in Form I,- . 

(a) to the Senior Inspector of Factories, Ahmedabad, in the 
case of all factories situate in the districts of Ahmedabad, Kaira, 
Broach and Panch Mahala and Surat and in the Nawapur 
taluka. of the West Khandesh district, and 

(b) to the Chief Inspector, in all other cases, 
by registered post . within four hours of the occurrence, or the 
accident shall be reported by telegraph, telephone, or by special 
messenger within the same period. If the notice is sent by 
special messenger, it shall be in Form I and if it is sent by 
telegraph or telephone, it shall be confirmed by a written report 
in that Form. Copies of all such notices shall be maintained 
for a period of three years. 

63. Inspector to investigate fatal or serious accidents.-!£ the 
Inspector has reason to believe that a. fatal or serious accident has 
occurred in any factory, whether he has received a notice under 
section 30 or not, the Inspector shall proceed to make an investiga
tion either by himself or in co-operation with any official deputed 
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by the District Magistrate or the Police authorities, or with both, 
in order to determine, as soon as possible, the cause o.,f, and respon
sibility for, the accident. If it should be found that the death or 
serious injury resulted from the occupier or manager or: other· 
person having neglected to observe any provision of the ~ct or rule . 
or order made thereunder, the Inspector shall, if he considers that 
a prosecution should be instituted under the Act, report to the 
District Magistrate that he is instituting a prosecution under the 
Act: 

Provided that where the Inspector considers that the prosecution 
should be inRtituted by a. local official, he shall give the previous 
sanction in writing required by section 74 and forward the same to 
the District Magistrate with a request that a prosecution may , 
be instituted. If the Inspector considers that action should also be 
taken under the Indian Penal Code, he shall record his opinion 
and send it to the Distl:ict Magistrate for such action as he may 
think fit: 

Provided further that no report to the District Magistrate shall 
be required in the case of any accident occurring in the City of 
Bombay or in the case of any accident which has resulted in death 
and in connection with which the Coroner of Bombay has held an 
inquest. 

PnocEnURE IN .APPEALs. 

(Sections 81 and 32.} 

64. P1'ocedui·e i1~ Appeals.-(!) An appear presented under 
section 31 shall lie to the Chief Inspector or in cases where the 
order appealed against is an order passed by . that officer, to the 
District Magistrate, and shall be in the form of a memorandum 
setting forth concisely the grounds of objection to the order and 
bearing court-fee stamp in accordance with Article 11 of Schedule II 
to the Court-fees Act, 1870, and shall be accompanied by a copy 
of the order appealed against. 

(2) The Millowners' Associations at Bombay and Ahmedabad in 
the case of the textile industry and the Chamber of Commerce, 
Bombay, or the Indian Merchants' Chamber, Bombay, in respect of 
other industries are hereby prescribed as the bodies empowered to 
appoint one of the two assessors referred to in sub-section (2} of 
section 31 : · 

Provided that in respect of industries other than .the textile 
industry, the appellant shall state in the memorandum presented 

, under sub-rule (1) whether he is a. member of any of the aforesaid 
bodies· and if he is a member of two such bodies, which of these 
two bodies he desires should appoint one of the two assessors as 
afores~id; and the body empowered to appoint such assessor shall, 

(1) if the appellant is a member of f>ne of such bodies, be that 
body; 



(2) if he is a mPmber of two such bodies, be the body which 
the appellaijt desires should appoint such as~essor; and 

(3) if the appella.nt is not a member of any of the aforesaid 
bodies or if be does not state in the memorandum which of such 
bodies he desires should appoint the assessor, be the body which 
the appellate authority considers as. the best fitted to represent 
the industry concerned. 

65. Appoirttment of assessors.-On receipt of the memorandum of 
appeal, the appellate authority shall, if it thinks fi' or if thP. 
appellant has requested that the appeal should be heard with the 
aid of assessors, call upon the b:>dy, declared under snb-rule (2) of 
rule 64 to be the body representative of the industry concerned 
under sub-section (2) of section 31, to appoint an assessor within a 
period of 14 days. If an assessor is nominated by such body, the 
appellate authority shall appoint a second assessor itself. It shall 
then fix a date for the hearing of the appeal and shall give due 
notice of such date to the appellant and to the Inspector whose 
order is appealed against, and shall call upon the two a!;sessors to 
appear upon such date to assist in the hearing of the appeal. 

66. ·Remuneration of assessors.-An assessor appointed in accord
ance with the provisions of rules 64 and 6.5 shall receh-e, for the hearing 
of the appeal, a fee to be fixed by the appellate authority, subject to a 
maximum of fifty rupees per diem. He shall also receive reasonable 
trav{:llling expenses to be fixed by the appellate authority. The fees 
and travelling expenses shall be paid to the assessors by Govern
ment; but where assessors have been appointed at the request of 
the appellant and the appeal has been decided wholly or partly 
against him, the appellate authority may direct that the fees and 
travelling expenses of the assessor eball be paid in whole or in part 
by the appellant. · · 

PRoVISIO~ AND CusTODY oP :FmsT-Am APPLIANCES. 

(Section 32.) 

67. First-aid appliances to be stored.-Before the 1st day of 
January 1936, the Manager shall maintain, free of any charge to 
the workers, stores of first-aid appliances specified in Appendix II. 

INSPECTOR'S REGISTER OF FACTORIES. 

(Section 32.) 

68. Inspector to maintain a register of factories.-The Inspector 
shall maintain a register of all factories under his charge in Form J • 
and shall furnish a copy thereof to the District :Magistrate as 
early as possible in each year. He !iliall also intimate to the 
District Magistrate, at the time they are made, all changes in the 
re!!ister which are made in accordance with rnles 69, 70 and 71. 

b 



6!..1. Notice to premises tohiclt ough.t to be registered asfactm·ies.
When the Inspector has reason to believe that any premises 
situated within his local limits and not already registered as a 
factory ought to be included in his register, he shall send to the 
occupier of the premises a notice intimating his intention of placing 
such premises on his Register of Factories. .. 

70. · Objections to su.ch notice and their decisi<m.-Any person 
served with a notice nnder rule 69 ~ay, within 15 days of the 
receipt _or su.ch .notice, forwar~ to ~be Inspe?tor a s~a.t~rnent setting 
fc~th his obJections to tQe registration of his premises as a factory. 
The Inspector shall consider and dispose of such objections after 
making such enquiry as he may deem necessary, and shall 
communicate his decision to the person concerned. 

71. Removal of entries front register.-When any premises cease 
to be occupied as a factory, the occupier may give notice of the fact 
to the Inspector who shall, if satisfied that the Act is no longer 
applicable to such premises, remove them from his Register of 
Factories. The Inspector may, without such notice, and of his 
own motion, at any time remove any factory from his register if 
satisfied that it is no longer u.s~d as such. • 

CERTIFICATES OP' ST • .\BILITY OF BUILDINGS. 

(Section "33.) 

72. Manufacturing process not to be begun in certain buildings 
without a stability certificate.-(!} In any building or part of a 
building. which is erected or used or intended to be used for a 
cotton spinning or weaving factcry or a sugar factory, no work on 
any manufacturing process with the aid of power shall be 
commenced until a. certificate of stability of the building or part 
of the building, as the case may be, in Forn:. K signed by a person 
possessing the qualifications specified in sub-rule (4), has been 
approved by the Im:pector for the area in which the factJry is 
situate. · 

(:2} Such certificate shall Le accompanied by the plans of the 
building or part thereof which is erected or intended to be used 
as a factcry showing its extent and construction and the position. 
of machinery, plant and tanks thereon. 

(3) No alteration or addition shall be made to such building or 
part thereof or to such machinery, plant or tanks, unless a. fresh 
certificate in respect of such alteration or addition has been 
approved in the manner specified in sub-rule {1). 

(-1) No person who is not-
(a) a Member of the Royal Institute of British Architects, 
~b) a Member of the Indian Institute of Architects, 

r 

(c) a Member or Aesociate Member of the Imtitute of Civil 
Engineers, 

(d) a Member of the Institute of Structural Engineers, 
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(e) 11: Graduate in Engin~ering of the Indian University 
recog~useJ by Government w1th _three ~·ear's bona fide practice 
on h1s own account or as Ch1ef Assistant of a reco,.nised firm 
of Engineers, o 

or 
(j) possessed ohuch other qualifications as the Chief Inspector 

shall approve, 
shall sign such certificate. 

(5) Nothing in this rule shall apply to cotton spinnin•t or weavinrr 
factories situate within the limits of the City of Do~ba.y or ih~ 
municipal borough limits of Ahmedabad. 

HoLIDAYS. 

(Section 35.) 
73. Return of holidays.-(1) Before the end of each calendar 

month, unless exempted, the manager of every factory shall deliver 
or cause to be delivered to the office of the Inspector of the area in 
which the factory is situate, a return giving notice of all the days on 
which the factory will l>e closed during the succeeding month. 

(2) The return of holidays shall be delivered whether the factory 
is or is not working during the calendar month preceding the one 
tq which the return relates,. and if any change of date is 
subsequently made, notice shall ba delivered to the office of the 
Inspector in accordance with section 35. 

NOTICES AND REGISTERS. 

(Sections 89, 41, 55 and 56.) 

7 4. Form of notice of per·iods for work.-The notice of periods 
for work of adult workers prescribed under section 3\) shall be in 
Form C while that prescribed under section 55 for child workers 
shall be in Form C-1. 

· 75. Form of register of workers.-The register of adult workers 
prescribed under section 41 shall be in Form D and that for child 
workers prescribed under section 56 shall be in Form D-1. These 

.registers shall be written up afresh each year and shall always be 
available for inspection and be preserved for 12 months. 

76. Form of abstract of Act and Rules.-'l'he abstra.ct of the 
Act and Rules required by section 76 to be affixed shall be in 
Form L for non-seasonal factories and in Form 1\I for seasonal 
factories. 

. ADULTS EXEMPTED UNDER SECTION 43. 

77. Persons defined to hold positions of supervision or manage
. ment.-The following persons shall be tleemed to hold positions of 
supervision or management·:-

(a) All persons specified in the Schedule below. 
(b) Any other person who, in the opinion of the Inspector, 

holds a position of supervision or mana~ement. 
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SCHEDULE. 

LIST OF PEHSONS TO HOLD POSITIONS OF SUPERVISION OR 
' MANAGEMENT IN FACTORIES. 

I. All Factories. 
Manager. 
Assistant Manager. _ 
Departmental heads and Assistants . 

. Engineer and certified Assistants. 
· Electrical Engineer. 
Head Storekeeper and Assistants. 
Boiler Serang. 
Technical Experts. 

Foremen. 
·Inspectors. 
Chargemen. 

II. Engineeri11g Workshops. 

Workshop Overseers. _ ,· 
(In addition to persons in the list " I.. All .Factories " above.) 

III. Spinning and Weaving Mills. 

Engineering Department. 
Foremen Mechanics .. 

Spinning Departments. 
Jobbers or M uccadams. 

(Note.-Spinning departments shall, for the purposes of this Rule, be deemed to 
include also the blowing, carding, drawing and frame departments.) 

·weaving. Departments. 
Jobbers, Overseer!! or Muccadams. 

(Note.-Weaving departments shall, for the purposes of this Rule, ba deemed to 
include tbe preparatory departments of winding, warping and sizing.) 

Dyeing, Bleaching, Calendering, Finishing and Cloth Printing 
Departments. 

Jobbers, Overseers or Muccadams. 
{In addition to persons iO: the list "I. All Factories" above.) 
78. Persons defined to hold confidential position.-All clerks and 

timekeepers employed in a. factory within the meaning of clause (h) 
of section 2 shall be deemed to be employed in a confidential 
position in the factory. 

79. List to be maintained of persons holdzng confidential position 
or po.~ition of supervision or management.-A list showing the 
names and designations of all persons to whom the .provisions of 
sub-section (1) of section 43 have been applied shall be maintained 
in every factory. • 

Adult u;orkers exempted under section 43 (2), (3) and (4) from 
certain Restrictions on Working Hours. 

!:!0. E.zemption of certain adult workers.-Adult workers engaged 
in factories 8pecified in column 2 of Appendix III on the work 
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specified. ~n column 3 o.f the sa~d Appendix shall be exempt from 
the provJSions of the sectiOns specified in column 4, subject to ~.he 
conditions specified in column 5 of the said Appendix. 

OvERTIME LIMITS AND PAYMENTS FOR ExExPIED WoRKERs. 

(Section 47.) 

81. Mu.ster-roll for exempted factories.-The manager or occupier 
of every factory in which workers are exempted under section 4:3 
or 44 from the provisions of section 34 or 36 shall keep a muster· 
roll in Form N showing the normal piece-work rate of pay, or the 
rate of pay pPr hour, or per day of nine hours in non-seasonal 
factories, or per week of fifty-four hours in non-seasonal factories 
other than those employed on continuous production work for 
technical rea:wns, or of fifty-six hours in non-seasonal factories 
employed on continuous production work, or of sixty hours in 
seasonal factorie!!, of all exempted employees. In this muster-roll 
shall be correctly entered t~e overtime hours of work and payments 
therefor of all exempted workers. The muster-roll in Form N shall 
11.lways be available for inspection. 

82. Total overtime for women exempted from section 34.-Where 
women are exempted from the provisions of section 34, under the 
provisions of section 43, the total overtime permitted · shall not 
exceed six hours during the week. 

83. Total ot'ertime for male aduU workers exempted from 
sections 34 and 36.-\Vbere male adult workers are exempted from 
the provisions of section 34 and section 36, the overtime permitted 
shall not exceed twelve hours in any one week. But nothing in 
this rule shall apply to work on urgent repairs carried out under 
the conditions laid down in item 1 of Appendix III. 

EMPLOYMENT OF MEN IN MORE THAN ONE FACTORY. 

(Section 48.) 
84. When employment of men in 11wre than one factory m.ay be 

sanctioned.-Tbe Inspector may sanction the employment of adult 
workers in more than one factory on the same day if be is satisfied 
that such adult worker-

(a) is employed in accordance with section 34, and 
(b) bas the holiday prescribed by section 35. 

85. Note of such employment to be made i1l Regjster.-A note, 
under the initials of the Inspector, shall be made m the remarks 
column of the Register against all adult workers permitted to work 
in more than one factory under rule 84. 

EMPLOYMENT OF ADOLESCENTS AND CHILDBEN. 

(Sections 51, 53 and 59.) . 
86. Token of child and adolescent to bear numbers.:-The token 

which a child or adolescent at work wears &nder section 51 shall 
have the number of the child or adolescent iu the Register 
stamped upon it. 



CERTIFYI!\'G SURGEONS. 

(Section 59.) 

87. Duties of Certifying Surgeons and authorised medical 
practitioners.-(!) The duties of a. Certifying Surgeon and of an 
authorized medical practitioner shall include the examination of 
children and adolescents desirous of being employed, and the 
re-examination of those 'in respect of whom a notice under section 58 
has been served upon . the manager, and who desire to be 
re-employed. Certificates of agP. and fitness shall be given to such 
children and adolescents as are found qualified to receive them. 
No fee shall be charged for such examination or for the grant of 
a certificate in pursuance thereof. · . 

(2) The Certifying Surgeon or authorised medical practitioner 
shall fix suitable places and times for the attendance of persons 
wishing to obtain certificates of age and physical fitness. Notice 
of the place and the ,times thus fixed shall be given to the 
managers. 

88. Certificates by Certifying Surgeon.-(!) Every Certifying 
Surgeon shall keep a bound book containing certificates in Form 0 
in foil and counterfoil. The· forms shall be numbered consecutively 
and shall be printed on cloth-backed paper. · 

(2) Every certificate granted under section 52 to a person 
desirous of being employed in a factory shall be prepared by filling 
up the foil and coub.terfoil, on which shall also be impressed the 
left thumb mark of the person in whose name the certificate 
is granted. · 

(3) The Certifying Surgeon shall, when satisfied as· to the 
correctness of the entries made therein, sign the foil and initial the 
counterfoil, and shall deliver the foil to the person in whose name. 
the certificate is granted. The foil so delivered· shall be the 
certificate granted under section 52. 

(4) If the Certifying Surgeon refuses to grant to any person a. 
certificate under this rule, no fresh application for a certificate shall 
be made on behalf of such person until a period of three months has 
elapsed, unless the Certifying Surgeon otherwise gives permission in 
writing at the time of refusing to grant the certificate. 

{5) A Certifying Surgeon revoking a certificate under sub
section (3) of section 52 shall cause the word " revoked " to be 
stamped in red ink on the foil and counterfoil. 

89 .. Certificat_e by au~~orised medical practitioners.-Every 
authorised med1cal practitiOner shall grant certificates in the 
manner prescribed in rule 88 ; and the word " Provisional " shall be 
printed or stamped in red ink at the top of each foil and counterfoil 
of such certificate. · 

U~. Duplicates of _certificates.-(!) Wh~n a person, to whom a. 
certificate under sectiOn 52 has been granted, loses such certificate 
he m!ly apply to the Certifying Surgeon, who after making such 
enqUiry as be deems fit from such person's employer or if unemployed 
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lrom s~ch person's hst employer and from other sources, m<1y gra.nt 
a duplicate thereof. 'l he word •• Duplicate" shall be clearly 
written in red ink across such certificate and initialled by the 
Certifying Surgeon. The connterfoil in the bound book of forms 
shall be similarly marked "Duplicate " and initialled. 

(2) For every copy of a certificate gzanted under sub-rule (1), 
a. fee of eight &nnas shall be charged, which shall be credited to 
Government. The Certifying Surgeon shall maintain a register in 
Form P of all fees paid for the issue of copies of certificates, and 
shall initial each entry made therein. · 

(3) No duplicate of a. certificate granted under section ~2 shall be 
granted to any person otherwise than in accordance with the 
provisions of this rule. . • 

91. Certifying Surgeon to vis-it factories.-{!) The Certifying 
Surgeon shall ordin~rily visit every factory situate within his local 
limits in which children or adolescents are known to be employed, at 
least once in four months and shall give previous notice of his visits. 
When a. Certifying Surgeon visits a. factory, the manager shall 
produce before him at such time as the Certifying Surgeon may fix 
!Ml children and adolescents employed in the factory, whether 
actually at work or not, who are not in possession of certificates 
granted by him under section 52. · · 

(2) The Certifying Surgeon shall personally examine every child, 
or adolescent who is in possession of a" Provisional " certificate, 
granted under rule 89, and shall, if satisfied that a certificate should 
be granted, destroy the provisional certificate and issue his own 
certificate in lieu thereof. 

(3) If. on such examination, the Certifying Surgeon is of opinion 
that the person in possession of a "Provisional" certificate, granted 
under rule 1:;9, is under the age of twelve years or is not fit for 
employment in a. factory, he shall impound the certificate, write on 
it the word "Cancelled ~· and sign the same, and shall forward the 
certificate with such remarks, if any, as he may offer to the Inspector 
for information, and inform the authorised medical practitioner who 
issued it. 

92. Revocation of certijicates.-The Certifying Surgeon, at his 
periodical vi&its, shall fa.tisfy himself as to the.fitness of the children 
and· adolescents employed in a factory and shall revok~ the 
certificates of any whom he deems no longer fit to work m the 
capacity stated therein. 

93. Results of z·isits of Certtjying Surgco11 tu be noted.-The 
Certifying Surgeon s~~ll enter in the inspection book~ note detailing 
the results of each vJsit to the factory. A copy of th1s note shall be 
forwarded to the Inspector and to the authority to whom the 
Certifying Surgeon is subordinate for the purposes of this Act.· 



61 

MANNER OF SERVICE OF NOTICE. 

(Sections 82, J/l and 59.) , . I 
94. Service of orders how e.ffecfed.-The despatch through the 

post under registered cover of any notice, order or extract of an 
Inspector's report sent under the Ac~ or under ~hese rules, shall be 
deemed sufficient service on the oc~up1er or manager of the factory 
of such notice or order or of any directions. contained in 
such extract. 

FORM A. 

(See rule 3.) 

NoTICE oF OccuPATION:· 

Writtm notic~ prescribed under section 9 (1) of the Act. 

1. Name of Occupier 
2. N arne of factory 
3. Full postal address of factory 
4. Nature and amount of power to be used 
5. Nature of the manufacturing process to be carried on 
G. Name of Manager f?r the purposes of Factories Act 

Date 

(Full signature of Occupie~.) 

(Full signature of Manager.) 

Nat8l.-In the case of seasonal iaotories this notice must be forwarded to the 
Inspector before the date of.starting work for eooh season. 

Note 2.-If the' Occupier or Manager of a factory wishes his factory removed from the 
operation of the Act he must make application to the Inspector stating his reasons in 
accordance with Rule 71. · 

Section or Rule from 
which exemption 

is given. 

FORM B. 

(See rule 5.) 

Subject dealt with. 

Extent of and condi
tions of exemptions 
(compensatory rest 

periods, if any, 
should be mentioned). 

Date and number 
of order. 



FORM C. 

(See rules 6 and 7 4). 
NOTICE OF PERIODS OF WORK FOR ADULT WORKERS PRESCRIBED UNDER SECTION 39 CF THE FACTORIES ACT, 1934. 

Name of Factory................................. Place................................. District ............................. . 

----------------·------~-----

~unday 

Ji!onday 

Tuesday 

Wednesday 

'l'hursday 

Friday 

Saturday 

... 1 

.... , 

Starting time. 

*Relay Number. 

Stopping time. 

*Group Numl!er. 

. *Relay Number. 

-------------- --------'-;-----------

Intervals for rest. Starting time. Stopping time. Intervals for rest. 
,I 

*Where workers are employed on a system of groups or on relays in a shift system, the particulars as to starting and stopping time with rest 
intervals for each period of work of each such group or relay as the case may be, shall be shown. 



FORM C-1."· 

(See rules 6 and 7 4.) 

NoTICE OF PERIODS oF woRK FOB CHILD WoRKERs PRESCRIBED UNDER SECTION 55 oF THE l!'AcTOKIEs AcT, 1934. 

Name of Factory ..........•................... Place ............................................. District ................................ . 

. 
. Group Number.• 

Relay Number. • . Relay Number. • . 
- ----· 

I 
I 

Starting Stopping I Intervals Starting 

I 
. Stopping Intervals 

time. time. 
! 

for rest. time. time. ! for rest. . 
I • ! 

Sunday 
i ... ... ! . 

Monday ... ... I 

Tuesday ... . .. 
Wednesday ... . .. 

I 
. 

Thursday ... . .. 
Friday 

. ... . .. 
1!aturday ... . .. • . 

• Where child workers are employed on a. system of groups or on relays in a shift system, the particulars as to starting and stopping time \\'ith rest 
intervals for each period of work of each such group or relay, a.s the case may be, shall be shown. · . ' 



ll'OHM D . 
• 
(8cc l'uloB 6 nnd 76.) 

Hnarwrn:n op ADULT Wommns rnnlionrn:mn UNDrtn SrnoTION 41 OF Tliill FAoTonm~t AcT, 11J3i, 
FOH Tim MONTII 01\ r:mniOD ENDING .... """ ..... 

NtttJ\(l of Factory ................................ . 

Nnmo nn<IIPnthor'• !lamn. 

-- ~------- --------------- ---

I 

Nnturo 
of worl1, 

rlaco .............................. : ....... . DiHtt·ict ................ ; . .. . 

Group 
numhur, 

Rolny 
numbor. 

I 

Numhar and dntu of Mrtlfionte If nn 
a<loln1uent, 

Number of 
onrtl!lol\te with 

dntn. 

Tokou nurnhur 
11lvlnl! reltii'MIIt~o to 

thu oo•rtifl<ulotll. 

-. _,,_. __ ---~--------

Nut~.-Whnro1 wnrlwrM nro employ.,.! on tt "YMium of l(r<>IIJI~ or on rohL)'I in u. whi(L •y•tom, rnlur11noe to tho I•nrtiuuloLr llr<>np or the ro•ll\y, •• tho "·IIO 

mny bo, to whioh the 1\'orl<or iM allolt.Ufl HIIILII bo l!ivon In thu MlumnM proviolrd. 



FORM D-1. 

• (See rules 6 and 75.) 

REGISTER OF CHILD. WORKERS PRESCRIBED UNDER SECTION 56 OF THE FACTORIES AcT, 1934, 
FOR THE MONTH OB PERIOD ENDING ......................................... . 

Name of Factory .......................................... Place ..... ~: ......•.......... , .................... District ...................... .. . 

------
I i 

Number of Token Number 
Serial Name and Father's name. Nature Group 

I 
Relay certificate and giving reference to Remarks. No. of work. Number. Number. its date. the certificate. 

I 

- I . 
·' 

I 
' . ' 

Note.-Where child workers are employed on a system of grouJils or on relays in a shift system, reference to the particular group or the relay,, as the 
ca.sa may be, to which thf!. worker is allotted shall be given in the columns provided. · . 



FOHM .E. 

(See rule 8.) 

Diary of Factory Inspector for the month ending J[J 

Date. Place. Factories 
inspected. 

FORM F. 

(See rule 10.) 

Factories 
inspected for 

definite 
purposes. 

Rcmouks of 
defects found 
and directions 

and orders 
issued. 

Limezoashing, etc. 

. Parts lime-! 1 

washed, I Treatment I 
Part of painted or (w~ether : 

. hme-
1 Factory, varnished, hed I 

lls was , 
e.g., name e.g.! :m' 'I painted 
of room. ce1lings, 1 or : 

wood-work, rnished) 1 

etc. Iva •. 

Date on which lime
washing, painting, or 
varnishing was carried 
out (according to the 
·English Calendar). 

Day. : lllonth. Year. 
I 

Signature 
of Occu- Rem~rk 
pier or 

1\Ianager. I 
I 
I 

(Signature of Occupier.) 

\Signature of Manager.) 



Department-
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FORM G. 

(See rule 19.) 

· Humidity Register. 

{ 

Distinctive mark or number 
Hygrometer-

Position in department 

Readings of Hygrometer. 

Between 11 a.m. I Date, 
year, 

Month, 
Day. 

Between 7 and 
9a.m. not in the rest 5·30 p.m. If no 

and 2 p.m. (but I Between 4 and 

ls* 
2nd 
3rd 
4th 
5th 
6th 
7th 
Sth 
9th 

lOth 
11th 
12th 
13th 
14th 
15th 
16th 
17th 
18th 
19th 
20th 
21st 
22nd 
23rd 
24th 
25th 
26th 
27th 
28th 
29th 
30th 
31st 

period). \humidity 
inser~ Remarks. :------

Dry 
bulb. 

Wet 
bulb. 

Dry 
bulb. 

1 none. 

I 
Wet 
bulb. 

Dry II Wet 
bulb •. bulb. 

·----~~~---'~--'----; 
-~--

I 
I 

... 1 
I 

... 1 

:::1 
... : 
···r 
... , 

'''I 

... 1 

,,,1 

"I 
:::1· 
... 
... 1 

... I 

i 

I 

I 
I 

I 
At the beginning of the month the Sundays, whole holidays, and 

in the shorter months the ~1st or other excess days should 
be erased. 

Certified that the above entries are correct. 
(Signed) 

e;y Bk R 41-5a 
tSigned) 



Name of 
room in 

'Fao\ory. 

G8 

FOR~! II. 

(See rule 27.) 

Particulars of rooms in the Factory. 

Dimensions of room 
in fee,. 

I 
I 

Length. Breadth. Height. I 
I ! I -

Floor 
Total area 
floor occupied 
are in by 

mac hi
square nery in 
feet. the 

room. 

• 

i Maxi-
; mum

l3rcath-
1 
number 

ing · of per-
space I sous 

<'cubical who 
contents . may be 
in cupic I em-

feet.) J?loyed \ 
m the , 
room. I 

Re· 
marks. 

(Signature of Occupier.) 

(Signature of Manager.) 
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FORM I. 

(See rules 60, 61 and 62.) 

(REPORT oF AcciDENTS.) 

Required under the Factories Act, 1934, and the Bombay 
Factories Rules, 1935. 

(District . 

I Date of Receipt 
Accident No. · 

Not to be filled up byi Classification, i.e. fatal, serious or minor 
the management. I Date of Enquiry 

LResult of Enquiry 

1. Name of occupier 
2. Address of Works 
3. Nature of Industry 
4. Branch or Department in which accident occurred 
5. (a) Was injury caused to any person? 

(b) If so, the injured person'~ name . 
Address 
Sex Age Caste 

*6. Usual occupation of injured person 
7. Date and hour of accident . 
8. Hour at which he stated work on day of accident 
9. Cause of accident (a) 
If cause by machinery give :-

(b) Name of machine and part causing (b) 
accident. 

(c) State whether it was moved by (c) 
mechanical power at the time. 

• (d) State exactly what injured person (d) 
was doing at the time. 

•10. Describe fully nature and extent of injuries, e.g. fatal, loss 
of finger, etc. 
•n. If accident not fatal, st~te whether injured person was 

disabled for 48 hours (see section 30 of Act XXV of 1934). 
12. Has- duplicate copy of this return been kept? 

•13. Under whose treatment is injured person? 

Signature of Occupier, Manager or Agent~ 

Date 
. ------ - .. ·------- -------

• Not t:> be used when no injury has been caus!ld to any person. 



Part !-Non-seasonal. 

Part II-Seasonal. 

Postal 
Address. 

I 

N~~oture and 
amount of 

power. 

I!'ORM-J. 

(See rule (i8.) 

Register of Factorie•. 

Nature of 
'JllaDU• 

faoturing 
process 

carried on. 

Name of 
Occupier. 

Name of 
Manager. 

-,---· 

Year 19 

Date of Inspection. Remark a. 

-1 
0 
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FORM K. 

(See rule 72.) 

Certificate of Stability of Buildings. 

This is to certify that (a)- buildings 
(b) part of the buildings 

marked 
in the attached plans, which have been prepared under the personal 
supervision and bear the signature of the undersigned, 
(1) were erected and completed 
{2) are to be taken into use 
as a factory for the manufacture of 

situated at (full details of survey 
or plot No. and postal.address required) 

the property of 
have been personally examined by the 

undersigned, and, from calculations made, examination of the various 
materials used, and of the workmanship employed, the undersigned 
· · fi d. h h th f th f 'd . buildings • 1s satJs e t at t e streng o e a. oresa.I part of a. building IS not 
less tha.n that required by sound engineering practice and 
Government Resolution, General Department, No. 5646, dated 
4th January 1926, as amended by Government Resolution, Political 
Department, No. 9112, dated 19th Augus_t 1932. The undersigned· 
is also satisfied that the foundations, floors, columns, stanchions, 
walls or other portions supporting machinery, plant, shafting, or 
tanks are strong enough to support such machinery, plant, shafting 
or tanks with safety. -

{Signature) 

(Qualifications) . 

FQRM L. 

(See rule 76.) 

ABsTRACT UF THE F ACTOBIES AcT, 1934, AND THE BoMBAY 
FACTORIES RULES, 1935. 

(To be fixed in a conspicuous place near the main entrance.) 

Non-seasonal Factories. 

1. No adult worker shall be allowed to work in any factory for 
more than ten hours in any day. 
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2. No adult worker shall be allowed to work in any non-continuous 
process factory for more than fifty-four hours in any week or for 
more than fifty-six hours in a continuous process factory. 

3. No child shall be allowed to work in any factory for more 
than five hours in any day. (This also applies to adolescents who 
have not received a. certificate of fitness to work as adults.) 

. ' 

4. Unless otherwise notified no woman or child shall be allowed 
to work before or after the hours noted below.. (Male adolescents 
may only be so employed if they are in possession of a certificate 
of fitness to· work as an adult and either carry the certificate or 
a token giving reference to the certificate) :-

From November 1st to March {before 6-3dO a.m. 
31 

. 1 . an 
st me us1ve . .. . . . ft 7 ~o a er -.., p.m. 

Fr_om A:prillst to October 3lst{before ~~0 a.m. 
mclus1ve . . . . .. ft 7 00 a er - p.m. 

5. · There must be. fixed for every worker on each working day
{a) either an interval for rest of at least one hour's duration 

before more than six hours' work ; or 
(b) an interval. for rest of at least half an hour's duration 

before more than five hours' work; or two half hour intervals 
before more than eight and half hours' work, and no period of 
work shall ~xceed five hours. 

6. No worker shall be allowed to work in any factory on 
a. Sunday, unless-

{a) he has had, or will have, a holiday for a whole day on one 
of the three days immediately before or after that Sunday, and 

{b) the manager of the factory has before that Sunday or the 
substituted day whichever is earlier, delivered notice'to the office 
of the Inspector of his intention to require the worker to work 
on the Sunday and of the day which is to be substituted, and 
displayed a notice to that effect in the factory: 
Provided that no substitution shall be made which will result in 

any worker working for more than ten days consecutively without 
a holiday for a. whole day. · · 

7. The periods of work together with intervals for rest shall not 
spread over more than,-

{a) thirteen hours in any day for an adult; 
(b) seven and half hours in any day for a child. 

8. No child or adolescent shall be allowed to work in any factory 
unless he is in possession of a certificate granted under section 52 (2) 
and while at work carries a token giving reference to the certificate. 
(An adolescent who has not been granted a certificate of fitness 
to work in a factory as an adult shall, notwithstanding his age, 
be deemed to be a child.) 
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9. No person shall employ or permit to be employed in any 
factory any child or, except in prescribed circumstances, any other 
worker whom he knows, or has reason to believe, to h'tve already 
been employed on the same day in any other factory. ' 

10. A register in Form D or D-1 as the case may be must be 
kept for all workers employed in every factory unless the Provincial 
Government or the Inspector specially grants exemption from the 
maintenance of this register by written order. 

11. The notice required by sections 39 and 55 shall be written in 
Form C or C-1 as the case ~ay be and shall be posted hi- a. conspi
cuous place near the main entrance of the factory. 

12. Every factory shall be suitably and sufficiently lighted by 
safe methods. 

13. (a) In every factory there shall be . maintained a free, 
sufficient and suitable supply of drinking water ; 

(b) In every factory stores of first-aid appliances shall be main-
tained for the use and free treatment of injured persons; . 

(c) In factories in which workers come in contract. with injurious 
or obnoxious substances suitable washing accommodation shall be 
maintained. 

14. Every factory shall. be provided with latrine accommodation. 
If females are employed, separate screened and marked latrine_s and 
urinals shall be provided. 

15. Unless specially exempted factories ~ust be lime-washed 
each year and the date recorded in Form F. · 

16. Any person who smokes or uses a naked light, or causes or 
permits any such light to be used, in the immediate vicinity of any 
inflammable material in contravention of section 66 shall be punish
able with fine which may extend to five hundred rupees. 

17. All accidents within the scope of section 30 must be reported 
as requi!ed by rules 57-62. 

18. All structural collapses, the breakage of ropes, chains or . 
other lifting gear, and fires in cotton openers, must be· reported in 
accordance with rule 62, that is, whether injury is caused or not." 

19. No woman, adolescent or child shall be employed on lead 
processes save in accordance with the Haza~dous Occupations 
(Lead) Rules, 1937. 

20. Exceptions.-
(a) Chapter IV does ~ot appl~ to clerks, ti.rJ;e-keepers or 

accountants or to persons mcluded m the Schedule m rule 77. 
(b) Sections 34, 35, 36, 37, 38, 39 and 40 do not apply to any 

work or classes of persons specifically exempted by the Provincial 
Government under the provisions of section 43 (2), to the extent 
specified in Appendix III. . 

(c) Sections 34, 35, 36, 37, 38, 39 and 40 do pot apply to 
factories specifically exempted by the Provincial Government 
under the provisions of section 44 (2) to the extent noted in the 
exemption order. 



74 

(d) No woman under any circumstances shall be employed for 
more than ten hours in any one day. 

21. All persons who exceed fifty-four hours' work a. week but not 
mora than sixty hours under any exemption granted in factories 
other than those employed on continuous production work f0r 
technical reasons and all persons who exceed fifty-six hours' work a 
week but 'not more than sixty hours employed on continuous 
production work for technical reasons, shall be paid for the·overtime 
at a rate at least one and a quarter times the normal rate. All 
persons who exceed sixty hours of work a. week as above, or exceed 
ten hours a. day, shall be paid overtime· at a rate of at least one and 
half times the normal rate . . 

Chief Inspector of :Factories. 

FORM M. 

(See rule 76.) 

ABSTRACT OF THE FACTORIES AcT,"1934, AND THE BOMBAY 
. FACTORIES RULES, 1935. 

(To be fixed in a conspicuous place near the main entrance.) 

Seasonal Factories. 

1. (a) No male adult worker shall be allowed to work m any 
factory for more than eleven hours in any day. 

(b) No female adult worker shall be allowed to work m any 
factory for more than ten hours in any day. • 

2. No adult worker shall be allowe<l to work in any factory for 
more than sixty hours in any .week. 

3. No child shall be allowed to work in any factory for more 
than five hours in any day. (This also applies to adolescents who 
have not received a certificate of fitness to work as adults.) · 

~. No woman or child shall be allowed to work before or after 
the hours noted below. (Male adolescents may only be so employed 
if they are in.possession of a certificate of fitness to work as an adult 
and carry a token giving reference to the certificate) :-

From November ht to March and 
}

before 6-30 a.m. 

31st inclusive ••• ~·· after 7-30 p.m. 

From Aprillst to October 31st}befor:n~-OO a.m. 
inclusive ··· after 7-00 p.m. 
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5. There must be fixed for every worker on each working day:
(a) eithP-r an interval for rest of at least one hour's duration 

before more than six hours' work ; or 
(b) an interval for rest of at least half an hour's duration before 

more th:1n five hours' work, or two half hour intervals before more 
than eight and half hours' work and no period of work shall 
exceed five hours. 

ti. No worker shall be allowed to work in any factory on 
a Sunday, unless-

(a) he has had, or will have, a holiday for a whole day on one 
of the three days immediately before or after that Sunday, and 

(b) the manager of the factory has before that Sunday or the 
substituted day, whichever is earlier, delivered notice to the office 
of the Inspector of his intention to require the worker to work on 
the Sunday and of the day which is to be substituted, and 
displayed a notice to that effect in the factory: 

I'rovided that no substitution shall be made which will result in 
any worker working for more than ten days consecutively without 
a holiday for a whole day. 

7. The periods of work together with intervals for rest shall not 
spread over more than-

(a) thirteen hours in any day for an adult, 

(b) seven and half hours in any day for a child. 

8. No child or adolescent shall be allowed to work in any factory 
unless he is in possession of a certificate granted under section 52(2) 
and while at work carries a token giving reference to the certificate. 
(An adolescent who has not been granted a certificate of fitness to 
work in a factory as an adult, shall, notwithstanding his age, be 
ueemed to be a child.) 

9. No person shall employ or permit to be empioyed in any 
factory any child, or, except in prescribed circumstances, any other 
worker whom he knows, or has reason to believe, to have already 
been employed on the same day in any other factory. 

10. A register in Form D or D-1 as the case may be must be 
kept for all workers employed in every factory unless the Provincial 
Government or the Inspector specially grants exemption from the 
main tena.nce of this register by written order. 

11. The notice required by sections 39 and 55 shall be written 
in Form C or C-1 as the case may be, and shall be posted in 
a conspicuous place near the main entrance of the factory. 

~2. Every factory sbal; b~ suitably _and sufficiently lighted by 
sate metbo~s. Cotton gmnmg factories .must not be lighted by 
lamps bur~mg vapour under pressure and 1f candles are used they 
mu:t l:e lil satisfactory glass lanterns and at least one per 
:J gms us<d. 
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· 13. (a) In every factory there shall be maintained 1t frf'a, 
sufficient and euitable supply of drinking water; 

(b) In every factory stores of first-aid appliances shall be 
maintained for the use and free treatment of injured persons; 

(c) In factories in which workers come in contact with injurious 
or obnoxious substances suitable washing accommodation shall be 
maintained . 

. 14. Every factory shall be provided with latrine accommodation. 
If females are employed, separate screened and marked latrines and 
urinals shall be. provided .. 

15. Unless specially exempted factories must be lime-washed 
each year and the date recorded in Form F. 

16. Any person who smokes or uses a naked light, or causes or 
permits any such light to be used, in the immediate vicinity of any 
inflammable material in contravention of section 66 shall be 
punishable with fine which may extend to five hundred rupees. 

17. All accidents within the scope of section 30 must be repor'ted 
as required by rules 57-62. 

18. All structural collapses, the breakage of ropes, chains or other 
lifting gear, and fires in cotton openers, must be reported in 
accordance with rule 62, that is, whether injury is caused or not. 

19. Exceptions.- · ' 
(a) Chapter IV. does not a.pply to clerks, time-keepers or 

accountants or to persons included in the Schedule in rule 77. 
(b) Sections 34, 35, 36, 37, 38, ,39 and 40 do not apply to any 

work or classes of persons specifically exempted by the Provincial 
Government under the provisions of section 43 (2), to the extent 
specified in Appendix. III. 

(c) Sections 34, 35, 36, 37, 38, 39 and 40 do not apply to 
factories specifically exempted by the Provincial Government 
under the provisions of section 44 (2) to the extent noted in the 
exemption order. 

(d) No woman under any circumstances shall be employed for 
more than ten hours in any one day. 

Chief Inspector of Factories. 



Number in 
Register. Name. 

FORM N. 
• 

(See rule 81.) 

Ot•e1·time Muster Roll for workers on exempted work. 

Department. 

Month ending 

Date.s on ,. Extent of . 
wh1ch . Total 

overtime o;:r!~~;- overtime 
has been 

1 

ccasion worked. 
worked. 0 

• 

Normal 
hours.· 

---:--1 ··-----~ -~ 

I I 
I I 
I 

I 
•I 

Normal 
ra.te of 

pay. 

·---------------- ------~--- --

Overtime 
rate of 

pay. 
Normal 

earnings. 
Overtime 
earnings. 

-·--------:-C...-

1 

Total 
earnings. 



1. Serial No. 
Date 

2. Name 
3. Father's name 
4. Sex and caste or religion 
5. Residence 
0. Age certified 
7. Physical fitness 

a child 
o.s an-adult 

8. Distinctive marks. 
9. •Reason for-

(1) refusal of certificate 
or . 

(2) certificate being revoked. 
Thumb impression. 

FORM 0. 

(See rule 88.) 

EB Serial No. 
EB 

Certificate. 

EJ; Date 

~B I hereby certify that I have personally examined (name) 

~~ d_sohnt_ of , (Caste, etc.) , residing at who is desirous 
ii!!==l~ o.ug er 

iBB f b ' d ' f d h hie I b EB o emg employe In a actory, an t athei age, a.s near y as can e 
EEi 
~~ ascertained fro~ my examination, is 

'!IDI.::!lt' f I a ohild . f His d . . k lAB or emp oyment as 1111 adult 1D a. actory. ~fer escr1pt1ve mar ·a are 

years, and tho. t !lie is 6 t 

~K 
:fll:i Th '- . . 'J-1fi umu uupress10n. 

l _______ :Initials of Certifying Surgcon.ae ----~-l 
• Note.-Exact dotails of oause of physioal diaability1'tj~ 

Ctlrtifying SUt·gcon. 

~hould be clcnrly st11ted. • -
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FORM P. 

(See rule 90.) 

Register of fee paid for the issue of duplicate certificates under 
section 52 of the Factories Act, 193::1. 

· Name of person I Initial of , 
to whom_ granted. ~ertifying Surgeon. 

j. I 
I 
I . 
j 

Pa.id into Treasury. 

Date 

Signature of Certifying Surgeon . . 

APPENDIX L 

(See rule 25.) 

Direction• for the use of Kata Thermometers. 

Object.-'Measurement of the cooling properties of the air exerted 
on its surface, at approximately body temperature (36·5° C.) in 
millicalories (f-Joo) gramme calories per sq. em. per sec. The wet 
kata ~':es the cooling properties by radiation, convection and 
evaporation. 
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To take •• wet " readings.-Heat the bulb with its silk net finger 
stall on in warm water (a thermos flask is convenient) till the 
spirit rises into the top bulb, and the column is free from bubbles. 
Never leave the instrument in hot water, for it will burst if the 
spirit fills the top bulb. Remove excess of water from the bottom 
of the bulb either by a cloth or by a gentle flick of the thermometer 
(the same method should always be used) and hold the instrument 
by the stem well away from the body at about 5 feet from the 
floor. Take the time in seconds taken by the spirit column in 
falling from 100" to 95° F. A stop watch is most convenient. 
Take three to five readings and the average of these. Always 
neglect the first reading of all. 

The Factor.-The factor of each instrument is inscribed on the 
stem prefixed by F. Divide the factor by the average time of 
cooling in seconds. The result gives the cooling properties in 
millicalories per sq. em. per sec. · 

APPENDIX II. 

(See rule'67.) 

PROVISION AND CUSTODY OF FIRST-AID APPLIANCES. 

[Sectio-ns 3:J (b) and 32 (g).] · 

(1) (a) There shall be provided and maintained so as to be readily 
accessible a first-aid box or cupboard of the prescribed standard 
[see (2} below], and where more than one hundred and fifty 
workers are employed, an additional box or cupboard for every 
additional one hundred and fifty workers. 

The number of first-aid boxes or cupboards required under this 
provision shall be calculated on the largest number of workers 
employed at any one time, and fractions of one hundred and fifty 
shall be reckoned as one hundred and fifty. 'Vhere the workers 
are employed in shifts, the calculation of the number employed 
shall be according to the largest number at work at any one time. 

(b) Nothing except appliances or requisites for first-aid shall be 
kept in a first-aid box or cupboard. 

(c) Keys of each first-aid box or cupboard shall be in charge of 
. the Manager, who shall ensure that duplicate keys are maintained, 
and readily available in the departments in which boxes or 
cupboards are kept during all working hours: · 

Provided- that if an ambulance room or a dispensary with 
facilities for the adequate treatment of injured cases is maintained, 
the Inspector may by written certificate exempt the factory from 
the requirements of rule 67 to such extent and subject to such 
conditions as he may specify. Provided further that where the 
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employee;; of a factory an' not exposed to a scriou;; risk of accident, 
the Inspector may, by written certificate, exempt the factory from 
the requirements of rule 67 to such extent as he may specify but 
no certificate shall totally exempt any fa~tory from the necessity 
of maintaining first-aid appliances. 

(:2) Prescribed standards :-

(a) For factories employing 50 workers or less
each first-aid box or cupboard shall contain at least-

(t) Printed English and vernacular instructions for the treat
ment of different types of injuries. 

(i~) A sufficient number (not less than a dozen) of small 
sterilised dressings for injured fingers. 

(iit) A sufficient number (not less than six) of medium 
sterilised dressings for injured bands or feet. · 

(iv) A sufficient number (not less than six) of large sterilised 
dressings for other injured parts. · 

(v) A sufficient number of sterilised burn dressings (small and 
large). · 

(vi) A sufficient supply of sterilised cotton wool, in· l oz. 
packets. 

(vii) A two per cent. alcoholic solution of iodine. 
(viii) A bottle of sal volatile, having the dose and mode of 

administration indicated on the label. 
(ix) Eye drops. 
(x) A supply of suitable splints and cotton wool or other. 

material for padding. 
(xt) A. supply of adhesive plaster. 
(xii) A tourniquet.-
(xiii) Rix roller bandages. 
(;.ir) Three triangular bandages. 
(xz·) Safety pins. • 

Provided that items (x) to (xt•) inclusive need not be included in 
the standard first-aid box or cupboa!d (a) where there is a. properly 
equipped ambulance room, or (b) if at least one box containing such 
items and placed and maintained in accordance with the require
ments of rule 67 is separately provided. 

Each first-aid box or cupboard shall be distinctively marked with 
a white cross on a red ground. 

(b) For factories employing more than 50 workers-
each first-aid box or cup boar<} shall contain at least- . 

(1) Printed English and vernacular instructions for the treat
ment of different type$ of injuries. 

SJI Bk R 41-6 
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(ii) A sufficient number (not less than two dozens) of small 
sterilised dressings for injured fingers. 

(iii) A sufficient number (not less than one dozen) of medium 
size sterilised dressings for injured hands or feet. 

(iv) A sufficient number (not less than one dozen) of lar"e 
sterilised dressings for other injured parts. ::-

(t•) A sufficient number of sterilised burn dressings (small antl 
largt>). 

(vi) A sufficient supply of sterilised cotton wool, in -~ oz. 
packets; 

(t·i~) A two per cent. alcoholic ·solution of iodine. 
(t•ii~) A bottle of sal volatile, having the dose and mode of 

administration indicated on the label. 
(ix) Eye drops. 
(x) A supply of suitable splints and cotton wool or other 

material for padding. · . 
(x~) A supply of adhesive plaster. 
(xi~) A .tourniquet .. 
(xiii) One dozen 1·oller bandages. 
(xiv) Half a. dozen triangular bandages. 
(xv) Safety pins. 

Provided that items (x) to (xv) inclusive need not be included in 
the'. standard first-aid box or cup?oard (a) where there is.a properly 
eqwpped ambulance room, or (b) If at least one box contaminu such 
it~ms and placed and maintained in accordance with the r~quire
ments of rule 67 is separately provided. 

Each first-aid box or cupboard shall be distincti>ely marked with 
a white cross on a red ground. · 

(c) For factories in which owing to the nature of the manufactur
ing process additional materials are necessary for the treatment of 
injuries, such additional materials shall be maintained· as the 
Inspector may by written order require. 

(d) All materials for dressings contained in first-aid boxes or 
cupboards shall be those designated in and of a grade or quality not 
lower than the standard prescribed by the British Pharmaceutical 
Codex, 1923. 

(3) Notices in Gujerathi, l\Iarathi, Kanarese or Urdu in Form 
hereto shall be affixed and maintained in every workroom, stating 
the nearest first-aid box or cupboard in respect of that room, also 
warning workers of the dangers of neglecting even small injuries 
and urging them to obtain proper treatment. The Form may be 
obtained from the Chief Inspector, Bombay, and the Senior 
Inspector of Factories, .\hmedabad. 

(4) AtTangements shall be made to• replace as -soon as possible 
articles used from first-aid boxes or cupboards frolll a resene 
supply. 
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NOTICE . (FORM). 

It is dangerous to neglect injuries. 
Without proper care, blood poisoning or infection with•serious 

consequences may rt-sult ftcm slight injuries, such as cuts, 
punctures, scratches, splinters, burns, etc. 

Workmen are urged to ,zet proper attentio~ to all such injuries 
and to report at once to their imllJediate superiors and the First-Aid 
Officer. 

The nearest first-aid box is in 

ill Bk R U-6a 



APPENDIX III. • 

(See rule 80,) 

Adult Wor1,e1'B exempted from certain restrictions on working l1ourt 

Bootion of the 
Aot empowering 

gru.nt of 
exemption. 

1 

Cla.as of Fu.ctory. I Natu~e of exempted work. 

I 8 

. --------. ·1---------~ 

48 (l) (a) and 48 
(B) 

1. Allfllotorioa Urg~nt repairs 

Extent of exemption, 

' 
Beotlonl 84, 81S1 86, 87, 

H81 89 and 40. 

Conditions, 

li 

Unless the Inspector give• perml~ijlOU in 
writing for reporting, otbenviae than •~ 
herein laid down, the employment of 
persona on urgent repair•, the manu.ger-

{i) Shu.ll aond within twenty.four houra 
of the commencement of work on 
urgen& repairs, writleo notice to •the 
lnopeotor doaoribing brietly the nature 
of the urgen& repair• and tho 
probable period of their duration, 
and 

(ii) Shall send weekly during tho 
continuance of the work on urgent 
ropaira a atatemen& giving tho namo1 
of all persona who have worked tor 
IDOl'& than too hours on any day or 
more than fifty-four houn <'f tho 



t8 (2) (h) 

43 (2) (h) 

ts (2i (lil 

... 2. All non-a e a 1 on a I (i) Work performed by Section 95 
factories other than engine drivers. 

... s. 

those on continuous 
precesses. 

All sea.sona.l fo.ctories 
other than those 
employed on oonti· 
nuous processes. 

(ii) Work performed by Section 85 
ordinary firemen working 
with one working boiler, 
and work performed by 
all engine oilei'B, 

Work performed by all Section 85 
workers In the engine 
room and b1.1iler house, 

preceeding week In a non-scasonat 
factory or more than sixty hours of 
the preceeding week in a eeasonal 
factory, showing the totn.l number of 
hours worked each day in the week, 

(a) Suoh workers shall receive tw~ 
holidays in eaob period covered 
by four consecutive statutory 
factory holidays and shall not be 
allowed to work for more than eix 
hours on the other two weekly 
holidays; 

• 
(b) the notice required by section 85 

must be delivered to the office of the 
· tnspEl«'tor showing on which days 
holidays will be observed. 

(a) Such workers ehall receive two holidays 
in each period covered by four 
consecutive statutory holidays. (This 
exemption shall not apply to firemen 
working in factories with two or more 
working boilers nor to oonl breakera 
nor coal carriers.) 

(b) The notice required by section 85 
must be delivered to the office of the 
Inspector showing on which dayS
holidays will be observed. 

No worker shall be allowed to work 
more than eiz hours on the · weekly 
ho~idays. 

--_""'•Noie • .:..':Mie attention of Managers of all fa.ct~ries is dra.wn to section 47 and rule 81 regarding payments for over-time work of exempted 
workers. 



Section of the 
Act empoweriog 

grant of 
exemption. 

1 

Olass of Factory. Nature of exempted work. 

8 

Extent of exempUon. 

I 

' /. 

· Conditions. 

IS 

43 (2) (/,) 
48 (B). 

afd 4, AI~faotor~os -o~bor ~h~~- Work perforrued b~-- ~eoti-~DB 8!1, 86, 87 (a) The i11tervals for food 11nd re•t shall 
those employed on workers employed in the 11nd 88 and from be given to a.ll workers allowc<l to 
continuous processes, engine· room or boiler section 89 a.nd 40 work on such work ; 

house. (See also exomp- provided the register 
tion No. 1.) or muster-roll required (b) no worker sb111l be allowed to work 

I 
by section 41 Is for more th~~on sixty hours of any one 
mailltained up to date week in a noll-seasonal fnctory or for 
a.11d correctly giving the more than sixty-six hours of any one 
pnrticulars of periods week in a B8111iODIIl factory ; 
within which such 
workers may be required (c) 110 worker shnll be allowed to work 
to work. more thnn-

(i) eleven houn iu any one day in 
footorlee which work mnin machinery 
nine hours a day ; 

(ii) twelve hours iu aoy one day in 
llon-seasonnl fnotorics which work 
main maohioery ten hours a clay or 
for more than six hours on the d •Y 
on which such factories work 
machinery oob four hours; 

(iii) thirteen hours iu seasonal fadoric~< 
working main maohiucry cloven hour,, 
a day or for more than ~<cvrn houi'H 
on tbe day when such fnctorie~ work 
machinery five hours or lo<s ; 



43 (2) (b) and 43 
(8). 

43 (2) (c) and 43 
(8). 

5. All factories other than 
those employed on 
continuous proce!lses. 

Work performed by night 
firemen during periods 
when .the main depart
ments of the factory are 
not working. 

6. AU non-seasonal Work }!erformed by 
factories. drivers on lighting, 

ventilating and humidi
fying apparatus. 

Sections 84, 86, 87 and 88 
and from sections 89 and 
40 provided the " spread-~ 
over'' does not exceed 
fourteen hours and is 
shown correctly in the! 
D register or muster-roll 
required by ~ection 41 •. 

Sections 84, · S6 and 87 
and from sections 89 and 
40 provided the register 
or muster-roll required 
by section 41 is main
tained up to date and 
correctly giving parti
culars of periods within 
which such workers may 
be required to work. 

(iv) twelve hours in seasonal factories 
working main machinery ten hours 
a day; 

(d) no woman shall be allowed to work 
more than ten hours a day ; 

(e) in seasonal factories which work main 
machinery eleven hours a day no 
worker shall be allowed to work in 
such a manner thab the spreadover 
exoecds fourteen hours in any one day. 

Note.-Workers in other factories are not 
exempted from section as. 

No worker shall be allowed to work 
for more than sixty-six hours in any 
one week in a non-seasonal factory, or 
for more than stVenty-two hours in 
any one week in a seasonal factory. 

No worker shall be allowed to work 
more than..,;. 
(a) twelve hours in any one day ; 
(b) sixty-six hours in any one week ; 
(c) intervals for foOd and rest shall be 

given to all suoh worker:'· 

• 
------ ________ !__ ___ _:__.:.__ _ _!_ ____ :--_______ __: 



Section of the 
Act empowering 

grant of 
exemption. 

1 

I 43 (2) (c) 
... 1 

I 

43 (2) (b) 

43 (2) (b) ... 

- ·----~ -- ---------------~------------· 

Class of factory. Nature of exempted work. Extent of exemption. • Conditione • 

2 s 4 

7. (i) Cotton spinning Work performed by fire Sections 34, S6 and 87 and No worker shall be allowed to work for 
and weaving mills. pumpmen. from sections 89 and 40 more thnn sixty-six hours in any one 

provided the register and week. 

(ii) Do. 

muster-roll required by 
section 41 is mnintained 
up to date and correctly 
g1ving particulars of 
periods within which 
such workers may be 
required to work. 

... Worlt involvodin olonning Sections 34,86 and 38 ... 
blow room flues. 

8. Dyeing and bleaching Work performed by kior- Sections 34, 86 and 87 ... 
factories cr depart- men. 
moots, 

(a) :No worker shall be allowed to work 
fer more than fifty-seven hours in 
any one week ; 

(b) the spreadover abnll not exceed 
fourteen hours in any one day. 

(i) No worker shall be atlowod to work 
more than sixty-six hours in any 
one week: 

(ii) no worker shall be allowed to work 
morethnn-

(a) eleven hours in any one day in 
factories which work machinery 
nine hours a day ; or 

(b! twelve hours In any one duy in 
factories which work machinery 
ten hours a day or more than six 
on days when main machinery 
works four hours ; 

('iii] tho intervala for r•·st nnd food 
totalling one hour Mhall ho given 



48 (:.1) (cl) 

48 (2) (d) 

I 

... 19. Cloth printing depnrt- All work 

I 
mente, • 

... OA. Bleaching and Dyeing Do. 
Departments worke 
on shifta of not longer 
than 8~ hours' dura
tion. 

I 
... ! SectiOI~ 37. 
I 

••• j Do . 

48 (2) (c) and 43 10. (i) All factories other Work performed 
(tl). thBn cotton spinning pmnpmen. 

and weaving mills. 

hy fiJI Sections 84-,86 and.87 and 
from sections 89 and 40 

I provided the register or 
' muster-roll rPquired by 

section 41 is maintained 
up to date and correctly 
giving particulars of 
periods within which 
such workers may be 
required to work. 

48 (/,) (ii) All fuctories other (a) \York performed by Sections 34 and 36 
than cotto11 spinning . oilers, and J 

and weaving mills. (b) Work in mechanic 
shops, smithie~ or 
foundries so far as 
such work· is comple
mentary to the main 
operat!ons. 

every day and the regi8tur or ruuster
roll maintained in accordance witb 
section U shall show correctly the 
periods of work of each worker . 

An nnsrccif.ed rest period of half 1111 hour 
shall be given to ench worlcer. 

No worker shnll be allowed to work for more 
than-
(i) sixty-six hours in any one week in 

a z.on-seasonal factory ; or 
(ii) seventy-two hours In any cne wee!; in 

a seasonal factory. 

No worker shall be allowed to l\Otk-,. 

(a) in a seasonal factory more than 
7!:1 hours in any one week or for more 
than 11! boars in any one day; 

(b) in o. non-seasonal factory more than 
66 hours in any one week or for more 
than 11! hours in any one day. 

Provided that this e:r:em,Ption ahalZ not 
apply:- • 
( i) In thr ~ase of work performed by oilers, 

where . bese workers or the factories 
in which they work have been exempted 
from the provi~ions of aectiona &i or 87 ;. 
and . · 

(ii) to the work in the mechanic shop. 
&11)ithy or foundry portion of engineer
iniJ workshops or to a smithy or foundry 
used eolcl,v as such. . 



Section of the 
Act.cmpowering 
grnnt of exemp· 

tion. 

1 

Class of Factory. 

2 

- --. -·-- - ----·---- ---
I 

Nature of exempted worlc,l Extent of exemption. lJondi tions. 

I 

a \ 4 

43 (2) (/J) and 48 11. Oil t11nlc in~Lalln.tiouN ... 
(fl). 

Work performed byl Sections 84, 85, 86, 87 (a) S~fficiont intervals for re•t and foou are 
worl>ors iu connection and 88 and from compli· gtvon. 
with pumping · opern- anoe with sections 8!1 (b) No worker is allowed to work more than 

43 (2) (d) 

ld (2) (<7) 

tion~. and 40 during the con· sixtv·six hours in any one week. 
tiuuation of pumping (c) A compensatory rest period of at least 
operations, in respect of twenty-four consecutive hours is given 
such workers. to each work~r after the cessation of the 

pumping operations. 
(d) Notice of such pumping operatlond with 

the number of workers alloweJ to work 
shall bo eon t to tho Inspector a~ 1oon as 
possible after commllncemont of snob 
worlr, 

... 12. llydro-ul~ctrio public 
sn ppl )' ·fuct<">ri e~. 

Oporntivn nnd ruain- Sections S!i, eo and .87 ... 
tennnco of prime movtlrs 

(a) The workttr& vng~t.gcJ on continuous 
proccssee •hall ordinarily wort on 
eight-hour shift~. 

I ... , 19. 

I 
I 

and auxiliaries, trnnR-
!ormPrs and ~witcbe,. 

l'uhlio clcotl"ic 6Upply '!'he worf, of engiuo 
com panic~ gencrnting · drivers aud n'si,tiLnts, 
electricity from oil in gencrutor ntteudants, 
internal rcombuat.ion oilers nnd greo.sors, 
cn!'inr~. switch board ororntor,; 

nnd pntnpmrn. 

Du. 

(b) Each worker shall hnvo a re~t pcriuJ of 
at lenst 114 hours' duration on 1111 

average once per fortni~h t and n.s far a" 
possible on every fourteenth day except 
where temporRry dlfficultic• pre\'ent it. 

Aa in exemption No. 1~. 



Do. 

Do. 

Do. 

Do. 

... iU. 
I 

Public elccbioit~ The work of the firemen 
supply compani and assistants, engine 
generating electricity or turbine drivers and 
from oil or coal fired assistants, generator 
boi!o111. attendants, oilers, 

... 15. Electrical transforming 
fnctoric~. 

... 16. Distilleries 

.. . 17. Sugar factories 

lB. Chemical factories 

pumpmen and switob 
board operators. 

The work, viz., operation 
and maintenance of the 
transforming plant, 
switches and synch· 
ronous condensers. 

Work on tho extraction 
of sugar from various 
bases, fermentation of 
sugar juice and distil· 
lation of fermented 
wash. 

Extraction 'of the juice 
from the cane, olari1ica· 
tion, evapoza.tion and 
boiling of the juice. 
Curing of themassecuite. 
Bagging, 

Work · on the sulphur 
burners, chambers, con
centrators and pumps, 
the manufacture of 
hydrochloric and nitric 
acid, sulphates, sul
phides, nitrates and 
superphosphate&. 

Work on the steam 
serviee. 

Do • 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

(a) The workers engaged ou continuous 
processes · shall ordinarily work on 
B-hour shifts. 

(b) Each worker shall receive a. rest period 
of at least 1!4 consccuti vo hours in at 
least.each 14 da.ys. 

As in exemption No, 16. 

Do. 



-- -------------··-- ·-·---·---.---------r---------------- --. 
Section of the 

Act empo'l'l·ering 
gmnt of exemp

tion. 

1 

43 (ll) (tl) ... \19. 

Dn. 20. 

Do, lU. 

Do. 22. 

Do. ... 123. 
Do. ... : 21. 

I 

I 
Do. ... : ~fj. 

I 
... 211A. 

C!nss of Factory. 

Vegetable oil hydroge-
n ntion factoriee. 

M11gncHium chloride 
fnctories. 

!lfuuiclpal pumping 
and comprC!Isor ata-
tiona. 

Trnin gas lighting 
fnotol"ica of railways. 

Wntor supply pumping 
fD.otories of rnilway 
workshops . 

Ice factories 

Carbonic 
worl;a. 

acid gas 

Carhonic noid gas 
soli<lillcntion worlis. 

Extent of exemption. Conditions, 

8 4 

The work, viz., · refining, 
blenching, filtering, 
hydrogenating nncl 
deodorising processes nncl 
also the compression of 

Sections 85, 86 nnd &7 ... As in excmption"No. 10. 

oxygen and the filling of 

... 1 

cylinder~. 

'l'hc work on concentrating Do. Vo. 
process. 

...1 All worlc Co. Do. 

Do. Do. ... Do. 

Do . Do. llo. 

Worl1 of tho engine nnll 
compressor drivers nncl 

Do. Do. 

assistnnts and oilers. . .. , Werle of firemen, pump- llo. flo. 
men, hlnnt drivers, oilorH 
nnd t e filling of cyJin. I 
dora. I .. 

All work except pnoldng Ilo. .. I l'o. 
block~. I 

c 
t.:.. 



Do. 

Do. 

no. 

Do. 

Do. 

Do. 

48 (2) (b) 

• .. ' 26. Oxygen facto ties Engine and plant drivers,! 
oilers and the filling of 
cylinders. 

... 27. The silver refinery All work 
at the Bombay 111int. · 

· .... 

... 29. Coal gas factories AU work in the retort 

• •• 29. 

.. L. 

house and on the water 
gas plant. Work of the 
yard labour stall in 
unloading coal, feeding 
hoppers and teiJ1.oving 
ooke. Work on the 
syphons, boilers, station 
meters and governors. 

Oil mills (working on All work 
8 eight-hour shift 
system). 

Oil mills (working on Do. 
the 2 shift or single 
shift system). 

... 81. (i) Flour mills Do. 

Do. 

Do. 

Do •. · 

Sections 86 and 87 

Section 37 

Do. 

(ii) Do. Cleaning overhaul and Section 84. 
repair of fiour mill 
machinery. 

----------

Do. 

Do. 

Conditions (a) and (b) to Exemption 
No.16, and 

(c) The exemption for the yard labour 
staff shall be limited to male adults 
only, who shall as far as possible 
receive compensatory holidays. 

Workers shall ordinarily be a!Jowed 
work on eight-hour shifts . 

to 

No worker is allowed to work more than 
six hours in a week on this work and that 
no worker shall be engaged thereon who 
has worked on o. night shift in tho 
previous week. 



Section of the 
!\ot empowering 

grant of 
examption, 

1 

·---:------·---------------------

Class of Factory. Nature of exempted w.ork, Extent of exemptiQn. Conditions. 

2 8 5 

;------- ---- ·-------·---------------

43 (2) (b) .. . 811. ( i) Gur factories The work performed by Sections 34 and 87 No worker shall be allowed to work more 
than sixty-six hours In any one week. 

43 (2) (c) 
44 (1) 

43 (2) (cl) 

Do. 

(ii) no. 

workers 1D crushing · 
sugarcanes, 

All other work escept in Sections 84, 36, 87, 39, A notice showing the hours of work of the 
omehing sugarcane. 40 and 41. crusher shall be exh1bited ln the factory 

and a copy sent to the Inspector. 

Oement tile factories ... Work on the "onring" Section 85 
of tilcs. 

(a) No worker is nllowed to work for more 
than four hours on the weekly holiday. 

... 34, Glass factorie• Wol'i' in a.Ltouuing to Section• 35 and 37 
furnace. 

All work and processes Section 35 
from mixing of batch to 
removal of the manu· 
faotured glassware from 
the JonrR. 

(b) No worker ia allowed to work on 
consecutive weekly holidaya. 

(c) No worker Is allowed to work for more 
than 06 hours in any one week. 

(a) No worker is allowed to work more than 
six hours on ~e weekly holiday. 

Conditions !b) nnd (c) to Exemption 
No.33. 



no. ···j 
Po. ... , 

I 
IJo. 

Do, 

43 (II) (b) 

35. li~draulio Pumping All work 
• tntlons, 

31\. Paper factories All work on paper making 
working on three machinery and on the 
eight-hour shift generation and supply of 
system. power connected there· 

with. 

87. Smelting and ltofin· Work on tbe r~ducing 
ing fnotori011. furnnco. 

l!S, Asbestos 
fnotorieR. 

S!J. Film StudioR 

Oomont All work on • continuous 
process units. 

... 1 (i) work involved in ereo· 
1 tlon and dismantling of 
I " AOttings 11, • 

I 

I
, (ii) work on the "make 

up" of actors andj 
actresses. . 

I 

Sections 85, 86 and 87 

Sections 36 and 87 

Section 87 

Do. 

Sections S~, 86 and 88 

Do. 

As in Exemption No, 16. 

• .. As in Exemption No. 1!9. 

•• : (a) Workers shall ordinarily be allowed to 
: work on eight-hour shifts, and 

(b) Each worker shall receive an unspeoiflod 
. rest period of at least half an hour 
. during the period of his shift. 

. ... , Do. 

(a) No worker shall work (or more than 
eleven hours in any one day. 

(b) The spreadover shoJI not e:roeed 14 
hours iunny one day, 

Do. 

By order of the Governor of Dombay, 

G. WILES, 
Chief Secretary to Government. 



Factories 
Act, XXV 
of 1934. 

Factories 
Act, XXV 
of 1934, 

POLITICAL AND SERVICES DEPARTMENT. 

Bombay Cast!~, 14th June 1938. 

No. 1"262/34.-In exercise of the rowers conferred by clause (g) 
of section 32 and sub-section (2) o section 33 of the Factories Act, 
1934 (XXV of 1934), the Government of Bombay is pleased to 
make the following Rules the same having been previously publisheli. 
as required by sub-section (1) of section 79 of the said Act :-

Rooms for Children. 

1. The occupier of every factory other than a seasonal factory 
wherein more than 100 women workers are ordinarily employed 
and which may be specified hereafter by a notification in this behalf 
shall provide a suitable room or rooms for the use of children below 
the age of six years belonging to such women. Such children shall 
not be refused admission to such portions of the factory premises. 

2. These rooms shall comply with the following conditions:-
(a) In every such room sufficient floor space shall be provided 

for each child accompanying such women. The Chief Inspector 
of Factories may, if he considers the floor space to be insufficient, 
serve on the manager an order requiring further accommodation 
within three months of the order. · .. 

(b) The height of the roof of every such room measured to its 
1 lowest part shall be at least ten feet from the floor. 
' (c) Every such room shall be well lighted and ventilated and 

built of .heat resisting materials. 
(d) The structure of every such room shall be waterproof and 

damp-proof and shall be maintained in a clean condition. 
3. The nee of every such room shall be restricted to children, 

their attendants, and mothers of children. · 
4. The occupier shall provide in such rooms proper sanitary 

utensils and a sufficient supply of hot and cold water or a sufficient 
supply of water with adequate facilities for heating the same. 

5. The occupier shall employ a " trained nurse " and a female 
servant for attending to the children occupying such rooms, and 
either such nurse or servant shall always be present in such rooms 
during the hours when women are employed in the Factory. 

From 1st May 1939 "a trained nurse" shall be one certified to 
have taken a six months' training course in any Maternity Home 
or Child Welfare Centre approved as satisfactory for this purpose 
by the Chief Inspector of Factories. 

Bombay Castle, 30th July 19a8. 

No. 1262/34.-The Government of Bombay _is pleased t? specify, 
with effect from the 15th day of August 1938, the factones men
tioned in the schedule hereto, for the purposes of rule 1 of the ru~es 
made 1Ulder section 32 (g) and section 33 (2) of the )!'actorles 
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Act, 1934 {XXV of 1934), and published in Government Notifica
tion in the Political and Services Department, No. 1262/34, dated 
the 14th June 1938 :- ' • 

SCHEDULE. 

FACTORIES. 

TOWN AND IsLAND OF BOMBAY. 

Cotto1• Spinning and Weaving • 

. 1. Alexandra Mills, Limited. 
2. Apollo Mills, Limited, No.3. 
3. Bombay Cotton Manufacturing Company, Limited. 
4. Bombay Dyeing and Manufacturing Company, Limited 

(Spring Mills). · 
5. Bombay Dyeing and Manufacturing Company, Limited 

(Textile Mills). 
6. Bombay Suryodaya Mills, Limited. 
7. Bradbury Mills, Limited. 
8. Century Spinning and Manu.facturing Company, Limited .. 
9. Crown Spinning and Manufacturing Company, Limited. 

10. Colaba Land and Mill Company, Limited. 
11. Dawn Mills Company, Limited. 
12. Dhanraj Mills, Limited. 
13. Digvijay Spinning and Weaving Company, Limited. 
14. Edward Sassoon Mills, Limited.· 
15. Elphinstone Spinning and Weaving Mills Company, 

Limited. 
16. Finaly Mills Company, Limited. 
17. Gold Mohar Mills, Limited. 
l!:t Hindustan Spinning and Weaving Company, Lilllited·. 
19, Hirji Mills Company, Limited. 
20. Indian Manufacturing Company, Limited. 
21. Jacob Sassoon Mills, Limited. 
22. Jam Manufacturing Company, Limited, No. 1. 
23. Jam ~hnufacturing Company, Limited, No.2. 
24. Jeha.ngir Wadia Mills, Limited. 
25. Jubilee Mills, Limited. 
25. Kamala Mills, Limited .. 
27. Khat au Mackanji Spinning and Weaving Company, 

Limited. 
28. Kohinoor Mills Company, Limited, No. 1, 

IN Bk R 41-7 . 
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TowN AND IsLAND o:r BolrnAY-contd. 

• Cotton Spinning and Weavi11g-contd. 

29. Kohinoor Mills Company, Limited, No. 2. 
30. Madbowji Dharamsi Manufacturing Company, Limited. 
31. Meyer Sassoon Mills, Limited. 
32. Moon Mills, Limited. 
33. Morarji Goculdas SpiDI!ing and Weaving Company, 

Limited, No. I. 
34. Morarji Goculdas Spinning and Weaving Company, 

Limited, No.2. 
35. Modem Mills, Limited. 
35. Madhusudan Mills, Li.:nited. 
37. New City of Bombay Manufacturing Company, Limited. 
38. New China Mills, Limited. 
39. New Kaiser-1-Hind Spinning and Weaving Company, 

Limited. 
40. Phcenix Milis, Limited. 
41. New Great Eastern Spinning and Weaving Company, 

Limited, No.1. 
42. New Pralhad Mills, Limited. 
43. Raghuvamshi Mills, Limited. 
4!. Ruby Mills, Limited. 
45. Sir Shapurji Broacha Mills, Limited (Empress No. 2)·. 

46. Sir Shapurji Broacha Mills, Limited (Empr€ss No.1). 
47. Sassoon Spinning and Weaving Company, Limited. 
48. Victoria ¥ills, Limited, No. II. 
49. Simplex Mills Company, Limited. 
50. Shree Ram Mills, Limited. 
51. Standard Mills Company, Limited. 
52. Shriniwas Cotton Mills, Limited. 
53. Tats. Mills, Limited. 
5!. Toyo Podar Cotton Mills, Limited. 
55 .. New Union Mills, Limited. 
56. Victoria Mills, Limited, No. I. 
57. Western India Spinning, Weaving and Manufacturing 

Company, Limited. 
58. Zenith Mills, Limited. 

Textile-Woollen Mills. 

59. Indian ·woollen Mills, Limited. 
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THANA DISTRICT. 

Match Factories. 

60. Thana Match Wor~s. 
61. Western India. Match Company, Limited. 

BOMBAY SUBURBAN DISTRICT. 

Cotton Spinning and Weaving. 

62. Svadeshi Mills Company, Limited, No. I. 
63. Sva.deshi Mills Company, Limited, No. II. 
64. Coorla. Spinning and Weaving Company, Limited. 

- Match Factories. 

65. Bombay Match Works. 
66. New Era. Match Works. 
67. Santacruz Match WorkA. 

EAST KHANDESH DISTRICT. 

Cotton Spinning and Weaving. 

68. Gendalal Mills, Limited. 
69. Khandesh Spinning and Weaving Mills. 
70. Pratap Spinning, Weaving and Manufacturing Company, 

Limited, No. I. · 
. 71. Pra.tap Spinning, Weaving and Manufacturing Company, 

Limited, No. II. . : 
72. Chalisgaon Shri Laxmi Narayan Mills, Limited. 

WEST KHANDESH DISTRICT. 

Cotton Spinning and Weaving. 

73. New Prata.p Spinning, Weaving and Manufacturing 
Company, Limited. 

PooNA DISTRICT. 

7 4. Reay Paper Mills, Limited. 

SHOLAPUR DISTRICT. 

Cotton Spinning and Weaving. 

75. Jam Shri Ranjitsinghji Mills, Limited. 
76. Laxmi Cotton Mills, Limited. 
BXBkRH-74 
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SHOLAPUR DISTRICT-contd. 

Cotton Spinning and Weaving-contd. 

77. N arsinggirji Manufacturing Company, Limited. 
'18. Sholapur Spinning and Weaving Company, 

No. I. 
'19. Sholapur 

No. II. 
Spinning and Weaving Company, 

80. Sholapur Spinning and ·weaving Company, 
No. Ill. 

81. Vishnu Cotton Mills, Limited. 
82. J ayshankar Mills, Limited. 
83. Lokmanya Mills, Limited. 
84. Barsi Spinning and Weaving Mills, Limited. 

BELGAUM DISTRICT. 

Cotton Spinning and Weaving. 

85. Gokak Mills, Limited, ~os. 1 and 2. 

DHARWAR DISTRICT. 

Cotton Spinning and .Weaving. 

l 86. Bharat Spinning and Weaving Mills, No. II. 
· 87. Narl!oyandas Chunilal Mills, Limited. 

AHMEDA~AD DISTRICT. 

Cotton Spinning and Weaving. 

88. Ahmedabad Advance Mills, Limited. 

Limited, 

Limited, 

Limited, 

89. Ahmedabad Astodia Manufacturing Company, Limited. 
90. Ahmedabad Cotton and Waste Manufacturing Company, 

Limited. . 
91. Ahmedabad Cotton Manufacturing Company, Limited. 
92. Ahmedabad Industrial Mills Company, Limited. 
93. Ahmedabad Jubilee Spinning and Manufacturing Company, 

Limited, No. I. 
94. Ahmedabad Jupitor Spinning Weaving and Manufacturing 

Company, Limited. 
95. Ahmedabad Kaiser-1-Hind Mills Company, Limited. 
96. Ahmedabad Manufacturing and Calico Printing Company, 

Limited, No. I. 
97. Ahmedabad Laxmi Cotton Mills Company, Limited. 
98. Ahmedabad New Standard Mills Company, Limited. 
99. Ahmedabad New Textile Mills Company, Limited, No. I. 

100. Ahmedabad Sarangpur Mills Company, Limited, No. I. 
101. Ahmedabad Spinning and Weaving Company, Limited, 

Nos. 1 and 2. 
102. Anant Mills, Limited. 
103. Aruna Mills, Limited, 



104. 
105. 
106. 
107. 

108. 
109. 

110. 

111. 

112. 
113. 
114. 
115. 
116. 

117. 
118. 
119. 
120. 
121. 
122. 

123. 

124. 
125. 
126. 

127. 
128. 
129. 
UlO. 

131. 
132. 
133. 

134. 
135. 
136. 

137. 

138. 
139. 
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AHMEDABAD DISTRICT-contd. 

Cotton Spinning and W.eaving-contd. 

Arvind Mills, Limited. • . 
Aryodaya. Gin and Manufacturing Company, Limited. 
Aryodaya Spinning and Weaving Mills, Nos. 1 and 2. 
Bechardas Spinning and Weaving Mills Company, 

Limited. 
Bhalakia Mills Company, Limited. . 
Bharatkhand Cotton Mills Company, Limited, Nos. 1 

and 2. 
Bharatkhand l'extile Manufacturing Company, Limited, 

No.1. · 
City of Ahmedabad Spinning and Manufacturing Company, 

Limited. 
Commercial Ahmedabad Mille Company, Limited. 
Girdhardas Harivallabhdas Mills, Limited. 
Gujerath Cotton Mills Company, Limited. 
Gujerath Spinning and Weaving Company, Limited. 
Gujerath Gin and Manufacturing Company, Limited, 

No. I .. 
Harivallabhdas Mulchand Mills Company, Limited. 
Himabhai Manufacturing Company, Limited. 
Jehangir Vakil Mills Company, Limited. 
Kalyan Mills, Limited. 
Lalbhai Tricumala.l Mills, Limited. 
Maneckchowk a.nd Ahmedabad Manufacturing Company, 

Limited, Nos. 1 and 2. 
Ma.neklal Hiralal Spinning and Manufacturing Company,. 

Limited, No. I. 
Marsden Spinning and Manufacturing Company, Limited. 
Monogram Mills Company, Limited. 
Motilal Hirabhai Spinning, Weaving and Manufacturing 

Company,. Limited, Nos. 1 and 2. 
N agri Mills Company, Limited. 
National Mills Coml?any, Limited. 
New Commercial Mills, Limited. 
New Maneck Chowk Mills Spinning and Weaving 

Company, Limited. 
New Swadeshi Mille of Ahme.Iabad, Limited. 
Raipur Manufacturing Company, Limited. 
Raj nagar Spinning, Weaving imdManufactuting Company, 

Limited, No. 2. 
Robit Mills, Limited. 
Rustom Jehangir Vakil Mills Company, Limited. 
Sarangpur Cotton Manufacturing Company, Limited, 

No. I. 
Sarangpur Cotton Manufacturing Company, Limited, 

No. Jl. 
Saraspur Mills, Limited. · 
Shorrock Spinning and Manufacturing Company, 

Limited. 
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AHMEDABAD DISTRICT-concld. 

Cotton Spinning and Weaving-concld. 
140. Shrinagar Weaving and Manufacturing Company, 

Limited. • 
141. Shri Ambica Mills, Limited. 
142. Shri Vivekanand :Mills, Limited. 
143. Vikram Mills, Limited. 
144. Chandrodaya Mills, Limited, Nos. 1 and 2. 
145. Jayanti Mills, Limited. 

KAIRA DISTRICT. 
Cottm& Spinning and Weaving. 

146. New Shorrock Spinning and Manufacturing Company, 
Limited. 

BROACH AND PANCH MAHALS DISTRICT. 
Cotton Spinning and Weaving. 

147. Broach Fine Counts Spinning Weaving Company, 
Limited. · 

148. Gopal Mills, Limited, No. III. . 
· 149. Vasa.nt Spinning Weaving Mills Company, Limited. 

SURAT DISTRICT. 

Cotton Spinning and Weaving. 
: 150. Sura.t Cotton Spinning and Weaving Mills, Limited. 

Bombay Castle, 31st January 1939. 
Factories No. 1262/34.-The Government of Bombay is pleased to specify, 
Act, ::I:XV of· with effect from the 1st day of March 1939, the factories mentioned 
l9S4. in the schedule hereto, for the purposes of rule 1 of the rules made 

under section 32 (g) and section 33 (2) of the Factories Act, 1934 
(XXV of 1934), and published in Government Notification in the 
Political a.nd Services Department, No. 1262/34, dated the 14th 
June 193!i :-

SCHEDULE. 
·FACTORIES. 

TowN AND IsLAND OF BoMBAY. 
Cotton Spinning and Weaving. 

1. David Mills, Limited. 
2. Seksaria. Cotton Mills, Limited. 
3. Swan Mills, Limited. 

AHMEDABAD DISTRICT. 
Cotton Spinning and Weaving. 

4. Asoka Mills, Limited. · 
5. Ahmedabad Jaya Bharat Cotton Mills Company, Limited. 

-6: Ahmedabad New Cotton Mills Company, Limited. 
7. Hathising Manufacturing Company, Limited. 
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POLITICAL AND REFORMS DEPARTMENT. 

Bombay Castle, 31st March 1937.· - · ' - · 

No. 9073.-The following notification by the. Government of Factories 
India, Department of Industries and Labour, is republished:- Act, XXV of ,193!1. 

No. L.-3050, dated New Delhi, the 18th Ma.rch-1937. 

In exercise of the powers conferred by sub-section (4) of section ~3 
of the Factories Act, 193-1 (XXV of 1934), the Governor General m 
Council is pleased to make . the following. rules, t~e same having. 
been previously published as required by sub-section (1) of 
section 79 of the said Act, namely :-

RULES. 

1. (a) Title and application.-Tbese rules may be called the 
Hazardous Occupations (Lead) Rules, 1937. 

(b) They shall apply to all factories in which any oper.ation 
specified in the Schedule is carried on. · • 

2. Declat·ation of occupations as Hazardous.-The operations 
specified in the Schedule are declared to be hazardous operations. 
when carried on in any factory. . _ -

3. Definition of "lead compound ".-(1) In these rules "lead 
compound " means any compound of lead, other than galena, or any 
mixture which contains a. compound of lead, other tp.an galena (but 
does not include an alloy containing lead) : · 

Provided that the compound or mixture when subjected to the 
treatment :prescribed in sub-rule (3) yields to an aqueous solution of 
hydrochloric acid a quantity of soluble lead compound exceeding,· 
when calculated as lead monoxide, five per cent. of the dry weight 
of the portion taken for analysis. 

(2) In the case of paints and similar products and other mixtures. 
containing oil or fat the "dry weight" means the dry weight of the 
material remaining after the substance has been thoroughly mixed 
and treated with suitable solvents to remove oil. fats, varnish or 
other media, and the treatment referred to in sub-rule (L) sha.Il. be 
applied to the material so remaining. 

(3) The treatment referred to in sub-rule (1) shall be as 
follows:-

A weighed quantity of the material which bas been. dried · at 
IOOoC and thoroughly mixed shall be continuously shaken for one _ 
hour. at the common temperature, with 1,000 times its weight of 
an aqueous solution of hydrochloric acid containing 0·25 per cent. 
by weight of hydrogen chloride. . This solution shall thereafter be 
allowed to stand for one hour and then filtered. The lead· salt 
contained in the clear filtrate shall then be precipitated as lead 
sulphide and weighed as lead sulphate. · . 
4. Sampling.-\Vhen a.n Inspector of Factories suspects that 

any substance used or intended for use in any factory eonta.ins 
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a leaa compouna be may at any time take for analysis sufficient 
samples of that substance : 

Provided that the manager of the factory may, at the time when 
a sample is taken and on providing the necessary appliances, require 
the Inspector to divide the sample into two parts and to make and 
seal and deliver to him one such part. 

5. Prohibition of employment of women, adolescents and 
children.-No woman, adolescent or child shall be employed in any 
factory in any of the operations specified in items (i) to (vii) 
inclusive of the Schedule. 

· 6. Medical certification and examination.-(!) No person shall 
be employed in any factory for more than 15 days in the year, in 
any of the operations specified in the Schedule unless a ·special 
certificate of fitness in the Form appended to these rules granted 
to him by a certifying surgeon appointed under section 12 of the 
Factories Act, 1934, is in the custody of the manager of the factory. 

_ (2) The Chief Inspector of Factories may require that any person 
grant~d a certificate under sub-rule (1) shall carry with him while 
a.t work a token giving reference to such certif!cate. 

(3) Every rerson so employed shall be medically examined by a 
certifying surgeon or by a registered medical practitioner specially 
appointed by the Provincial Government to be a certifying sargaon 
fm; the purpose of these rules, at intervals of not more than 
six months, and a record of such examinations shall be entered 
in the Form appended to these rules and be preserved by the 
manager of the factory. 

(4) If at any time the certifying surgeon is of opinion that any 
perso1;1 is no longer fit for employment in any of the operations 
spt:cified in the Schedule, be shall cancel the special certificate of 
fitness of that person. 

(5) No person whose special certificate of fitness has been 
cancelled shall be employed in any of the operations specified in the 
Schedule unless the certifying surgeon again certifies him to 
be fit. 

7. Exhaust draughts.-Where gas, dust or fume is produced in 
any of the operations specified in the Schedule, provision shall be 
made for removing the gas, dust or fume by means of an efficitmt 
exhaust draught. so contrived as to operate on the gas, dust or fume 
as closely as possible to the point of origin : 

Provided that where the provision of an efficient exhaust draught 
is not reasonably practicable the Inspector of Factories may 
require:-

(a) respirators of a type approved by him to be provided and 
maintained in a clean and efficient conditionby the occupier and 
worn by every person working under such conditions ; 

(b) the damping of floors, apparatus and material to prevent 
the raising of dust . . 
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Explanation.-" Efficient exhaust draught" means localised 
ventilation effected by beat or mechanical means, for the removal 
of gas, vapour, dust or fumes so as to prevent them (as far as 
practicabl~ under the atmospheric conditions usually prevailing) 
from escaping into the air of any place in which work is carried on. 
No draught shall be deemed efficient which fails to remove smoke 
generated at the point wherd such gas, vapour, fumes or 'dust 
originata. · 

8. Floors and work-benches.-(1) The floor of every room, in 
which any person is employed on any of the operations specified in 
items (i) to (vi) of the Schedule, shall be of smooth cement or other 
smooth impervious material. 

(2} The top of every work-bench in every such room shall be of 
· r>mooth impervious material. · · 

(3) The said floors and work-benches shall be kept clean and in 
good condition. · · · . 

(4) The Chief Inspector of FaCtories .may require by order in 
writing the said floors and work-benches to be kept wet in such 
manner as te may deem suitable, in order to reduce dust. 

9. Washing facilities.-The occupier shall provide and. maintain 
i!l a cleanly state and in good repair for the use of persons employed 
on any of the operations specified in the Schedule either·-

(i) a trough with a smooth impervious surface fitted with . a 
waste pipe without plug, and of sufficient length to allow at least 
two feet for every five such persons employed at any one time, 
and having a constant supply of water from taps or jets above the 
trough at intervals of not more than two feet; or 

(ii) at least ·One lavatory basin for every five such persons 
employeil at any one time, fitted with a waste pipe and plug, 
having a constant supply of water; 

together with, in either case, a s~fficient supply of nail brushes, so~p 
or other suitable cleansing material, and clean towel~. 

10. Food, drink and tobacco.-(!) No food, drink, pansupari, or 
tobacco shall be brought into any room in which any person is 
employed upon any of the operations specified iu the Schedule. 

(2) No food, drink, pansupflri, or tobacco shall be consumed in 
any room in which any person is employed upon any of the 
operations specified in the Schedule. · 

11. Protective clothing.-Adequa.te protective clothing such as 
overalls in a. clean condition shall be provided by the occupier and 
worn by every person employed on any of the operations specified 
in the Schedule. 

12 .. Tools a'!'d ap~aratus.-All tools and apparatus. used in any 
operat10n speCified In the Schedule and all rooms m which such 
operations are carried on shall be kept clean. 
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· 13. E.umptions.-The Chief Inspector of Factories may grant 
exemption from the operation of rule 8, 9, 10 (1) or 11 to the extent 
he deems suitable, where he is satisfied that their observance is not 
necessary for safeguarding the health of the operatives. 

·ScHEDULE. 

('!.) \Vork at a furnace where the reduction or treatment of zinc 
or lead ores is carried on. 

· (i'l.) The ma.niJ?ulation, treatment, or reduction of ashes contain
ing lead, the desllverising of lead or the refining of dross containing 
lead. 

(ii'l.) The manufacture of alloys containing more than· ten per 
cent. of lead. 

(iv) The manufacture of any oxide, carbonate, sulphate, chromate, 
acetate, nitrate, or silicate or lead. 

(v) Handling or mixing of lead tetra ethyl. 

(v'l.) Mixing or pasting in connection with the manufacture or 
repair of electric accumulators. 

(vii) The cleaning of work-rooms where any of the processes 
aforesaid are carried on. · 

; (vii'!.) Every other manufacturing operation involving the use of 
any lead compound or the cleaning of work-rooms where any such 
operation is carried on. 

FORM. 

SPECIAL CERTIFICATE OF FITNESS . 
• 

In respect of persons employed in operations involving the 
' · use of lead compounds. 

[Rule 6 of the Hazardous Occupations (Lead) Rules, 1937.] 

Serial No. 

Date 
. I HEREBY certify that I have personally examined (named) 
son 
daughter of 
wife 

(caste, etc.) residing at 
who is desirous of being employed for more than 15 days in a year 
as in the 
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Factory and that hisfber age as nearly as can be ascertained from 
my examination is years and that he/she is in mr opinion 
tit for employment at work involving the use of lead compounds, 
until • His/her descriptive marks are 
Left thumb impression of person examined .. 

Certifying Surgeon. 

I certify that I I extend this Signature of Note of symptoms 
r&-examined the person. certificate certifying of lead poisoning 

mentioned above on until Surgeon. (if any). 

. 

. 

No. 377/34.-The following Notification by the Government of Factories 
India., Department of Industries and Labour, is republished:- Act, XXV of 

1934. 

No. L.-3050 ('l), dated New Delhi, the 27th March 1937. 

In exercise of the powers conferred by sub-section (4) of section 33 
of the Factories Act, 1934 (XXV of 1934), the Governor General in 
Council is pleased to make the following rnles, the same having 
been previously published as required by sub-section (1) of 
section 79 of the said Act, namely:- -

RULES. 

1 •. Title and applicatian.-(a) These rules may be called "the 
Hazardous Occupations (Miscellaneous) Roles,l937. 

(b) They sha.ll apply to all factories in which any operation 
specified in the Schedule is carried on. · 

2 .. Dec?aration of operatians a1 kazarclous.-- The opera tiona 
specified m the Schedule are declared to be hazardous operations 
when carried on in any factory. · 
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· 3. Probibition of tile employment of children and adolescents.
(!) No child shall be employed in any factory in any of the 
operations specified in the Schedule. . 

(2) No adolescent shall be employed in any factory in any of the 
operations spt:cified in items 1 to 7 inclusive of the Schednle. 

(3) No female adolescent shall be employed in any factory in any 
of the operations specified ifl items 8 and 9 of the ~chedule. 

Schedule. 

1. T~e manufacture or recovery of any of the following :-

(a) Carbonates, chroma.tes, chlora.tes, oxides or hydroxides of 
potassium, sodium, iron, aluminium, cobalt, nickd, arsenic, 
antimony, zinc or magnesium, 

(b) Ammonia and the hydroxide and salts of ammoniu~, 
(c) Sulphurous, sulphuric, nitric, hydrochloric, hydrofluoric, 

hydriodic, hydrosulphuric, boric, phosphoric, arsenious, arsenic, 
lactic, acetic, oxalic, tartaric or citric acids and their metalic or 
organic salts, and 
• (d) Cyanogen compounds. 

2. A wet process-
(a) when carried on for the extraction of metal from ore or 

.from any by·Jlroduct or _residual material ; or 
: · (b) in which electrical energy is used in a.n.y process of chemical 
manufacture. 
3. The manufacture or production of carbon disulphide or the 

production or use of hydrogen sulphide. . • 
4. The manufacture of bleaching powder or the production or 

use of chlorine gas in any process of chemical manufacture. 
5. The distillation or use of gas tar or coal tJLr, or any product 

or residue of such tars, in any process of chemical manufacture. 
6. The utili:~ation of nitric acid in the manufacture of nitro 

compounds. 
7. The manufacture of explosives with the use of nitro 

compounds. 
8. Melting and blowing glass and mixing, grinding and sieving 

glass-making materials. 
9. Vitreous enamelling. . 

10. Handling wool, hair, bristles, hides and skins. 

11. Mixing, grinding and sieving ceramic materials m the dry 
state. 

12. Grinding materials for the manufacture of portland cement 
and burning and grinding cement clinker, in portland cement 
factories. 

13. Mixing and handling yello-;v orpiment. 



. No. 377/34 (a).-The following notification by the Government Factories 
of India, Department of Industries and Labour, is republished :- , Act, XXV Gf 

I 1934. 
' 

No. L.-3050 '(2), dated New Delhi, th(i27th March 1937. 

In exercise of the powers conferred by sub-section (4) of 
section 33 of the Factories Act, 1934 (XXV of 1934), the Governor 
General in Council is pleased to make the following rules, the same 
having been previously published as required by sub-section (1) 
of section 79 of the said Act, namely :-

RULES. 

1. Title and application.-(a) These rules may be called the 
Hazardous Occupations (Aerated Waters) Hules, 19,37. 

(b) They shall apply to all factories in which the manufacture 
of aerated waters and processes incidental thereto are carried on; 

2. · Declaration of operations as· kazardous.-The manufacture 
of aerated waters and processes incidental thereto are declared 
to be hazardous operations when carried on in any factory. · 

3. Fencing of machines.-Ail machines for. filling bottles or 
syphons e.hall be so constructed, placed or fenced; as to prevent as 
far as may be practicable a fragment of a bursting bottle or syphon 
from striking any person employed in the factory. 

4. Face guards ana gauntlets.-(!) The occupier shall provide 
and maintain in good condition for the use of all persons enga.ged 
in filling bottles or syphons :-

(a) suitable face guards to protect the face,· neck and throat, 
and 

(b) suitable gau.ntlets for both arms to protect the whole hand 
and arms: 
Provided that :-

(t) this rule shall not apply where bottles are filled by means 
of an automatic machine so constructed that no fragment of 
a bursting bottle can escape, and · . 

(ii) where a machine is so constructed ·that only one arm of 
the bottler at work upon it is exposed to danger, a gauntlet need 
not be provided for the arm which is not exposed to danger. 

(2) The occupier shall provide and maintain in good condition 
for the use of all persons engaged in corking, crowning, screwing 
wiring, foiling, capsuling, sighting or labelling botties or syphons-' 

(a) suitable face guards to protect the face, neck and throat, 
and 

(b) suitable gauntlets for both arms to protect the arm and 
at least half of the palm and the space betwe~ the thumb ancl 
forefinger, 



110 

5. Wearing of face guards and g(Zuntlets.-All persons engacred 
in any of the processes named in rule 4 shall, while at work in 
these processes, wear the face guards and gauntlets provided in 
pursuance of these rules. 

Factories No. 377/34 {b).-The following notification by the Government 
Act, XXV of of India, Department of Industries and Labour, is republished :-
193i. 

No. L.-3050 (3), dated New Delhi, the 27th March 1937. 

In exercise of the powers conferred by sub-section {4) of 
section 33 of the Factories Act, 19:-34 (XXV of 1934), the Governor 
General in Council is pleased to make the following rules, the same 
having been previously published as requ1red by sub-section (1) 
of section 79 of the said Act, namely:- · 

RULES. 

1. Title and application.- (a) These rules may be called the 
Hazardous Occupations {Rubber) Rules, 1937. 

{b) They shall apply to all factories in which the operations 
specified in rule 2 are carried on. 

· 2. Declaration of operations as hazardous.-Work on a rubber 
mixing machine and the use of any organic solvents in the 
manufacture of goods containing rubber, are declared to be 

·hazardous ope!ations. when carried on in any factory. 

3. Prohibition of the employment of children.-No child shall be 
employed .in any factory on. any of . the operations specified in 
rule 2. 

· 4. Exhaust draugkts.-An efficient exhaust draught shall be 
provided by mechanical means for any process in which an organic 
solvent is used in the manufacture of goods containing rubber. 
The draught shall operate on the vapour given off in the process 
as near as may be at the point of origin, so as to prevent it 
(as far as practiqa.ble under the atmospheric conditions usually 
prevailing) from escaping into the air of any place in which work 
is carried on. · 

Factories No. 377/34: (c).-The following notification by the Government 
Act, XXV of of India, Department of lnd us tries and Labour, is republished :-
1934. 

No. L.-3050 (4), dated New Delhi, the 27th March 1937. 

. In exercise of the powers conferred by sub-section · (4) of 
section 33 of the Factories Act, 1934 {XXV of 1934), the Governor 
General in Council is pleased to make the following rules, the same 
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having been previously published as required by sub-section (1} 
of section 79"of the said Act, namely:-

RULES. 

1. Title and application.-(a) These rules may be called, the 
Hazardous Occupations (Chromium) Rules, 1937; 

(b) They shall apply to all factories in which any operation 
involving the use of soluble chromium compounds is carried on. 

2. Declaration of operations as hazardous.-Operations involving 
the use of soluble chromium compounds are declared to. be 
hazardous operations when carried on in any factory. . . 

3. Prohibition of the- employment of toomen, children and 
. adolescents.-No woman, child or adolescent shall be employed 
in any factory in any of the operations specified in rule 2. 

4. Protective clothing.-(a) The occupier shall provide water
proof aprons (of a pattern approved by the Chief Inspector of 
Factories) or overalls in a clean condition which every person 
employed on any of the operations specified in rule 2 Phall wear. 

(b) The occupier shall provide loose fitting rubber gloves of 
suitable length and rubber boots or other waterproof footwear 
for the use of those working at any vessel in which the electrolytic 
plating or oxidation of metal articles by the use of an electrolyte 
containing chromic acid or other chromium compounds, or any 
process subsequent thereto, is carried on : · - · 

Provided · that the Chief Inspector of Factories may grant 
exemption from any or all the provisions of this rule where he is 
satisfied that they are not necessary to secure the health of the 
workers. • 

5. Exhaust draughts.-An efficient exhaust draught shall be 
provided by mechanical means for the process of electrolytic 
plating or oxidation of metal articles by the use •of an electrolyte 
containing chromic acid or other chromium compounds. The 
draught shall operate on the vapour or spray given off in the 
process as near as may be at the point of origin, so as to prevent 
it (as far as practicable under the atmospheric conditions usually 
vrevai~ing) from escaping into the air of any place in which work. 
1s earned on. 

No. _377/34 (d).-The following notification by the Government Faotorie11 
of India, Department of Industries and Labour, is republished ·- Act, XXV of 

• 193,, 

No. L.-3050 (5), dated New Delhi, the 27th 1\farch 1937: 

In exercise of the powers conferred by sub-section (4) of 
section 33 of the Factories Act, 1934 (XXV of 1934) the Governor 
General in Council is pleased to make the following r~es, the sa.me . - .. 
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having been previously published as required by sub-section (1) of 
section 79 of the said Act, namely :- · 

1. Tit'k and application.-(a) These rules may be called the 
Hazardous Occupations (Cellulose Spraying) Rules, 1937. 

(b) They shall apply to all factories in which the spraying of 
cellulose ester pai~ts and lacquers is carried on. 

2. Declaration of operation as hazardous.-The sprayinCJ' of 
cellulose ester paints, or lacquers, is declared to be hazardous 
operation when carried on in any factory. 

3. Prohibition of the employment of cltildren and adolescents.
No child or adolescent shall be employed in any factory on the 
operation specified in rule 2. · · . 

4. Exhaust draughts.-An efficient exhaust dr~ught shall be 
provided by mechanical means for the process specified in rule 2. 
The draught shall operate on the vapour given off in the process as 
near as may be at the point of origin so as to prevent it (as far as 
practicable under the atmospheric conditions usually prevailing) 
from t:scaping into the air of any place in which work is carried on. 
The draught shall be maintained working for a period of at least 
five minutes after the cessation of the operation : 

Provided that the Chief Inspector of Factories may grant 
exemption from the provisions of this rule if he is satisfied that due 
to the casual nature of the operation they are not necessary to 
secure the health of the workers. 

· 5. Position of spray operators.-Arrangements shall, as far as 
practicable, be made so as to render it unnecessary for the person 
operating the spray to be in a position between the ventilating 
outfit a.ud the article being sprayed. 

Factories No. 377/34 (e).-The following notification by the Government 
t9~1_ XXV of of India, Department of Industries and Labour, lS republished:-

No. L.-3050 (S), dated Ne'Y Delhi, the 27th March 1937. 

In exercise of the powers conferred by sub-section (4) of 
section 33 of the Factories Act, 1934 (XXV of 1934), the Governor 
General in Council is pleased to make the following rules, the same 
having been previously published as req ·1ired by sub-section (1) of 
section 79 of the said Act, namely :-

RULES. 

1. Title and application.-(a) These rules may be called the 
Hazardous Operations (Sand Blasting) Rules, 1937. 

(b) They shall apply to !loll factories in which the opera~ion of 
sand blastin~. as defined in rule 2, is carried ~o, 

'• 
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2. Definition.-In these rules .. sancl blasting" means the use 
of a jet of sand, metal shot, grit or other abrasive, propellecl by 
a blast of compressed air or steam. : 

3. Declaration of operation as kazardous.-Sancl blasting is 
declared to be a. hazardous operation when carried on in ariy 
_factory. 

4. Prohibition of tl1e employment of wom.en, adolescents and 
children.- No woman, adolescent or child shall be employed m 
any factory on sand blasting. 

5. (1) Protective Clothing.-No person shall be allowed to 
perform or to assist at .sand blasting in the open air or to work 
within 80 feet of sand blasting apparatus in operation in the open 
air, unless he is· wearing a suitable protective helmet and 
gauntlets. 

(2) N6 person shall be allowed to work in or remain in a sand 
blasting chamber unless he is wearing a suitable protective helmet, 
overalls and gauntlets, or to insert his arm or hand into the 
chamber unless he is wearing a suitable gauntlet, while sand blasting 
is being carried on. 

(3) The occupier shall provide and maintain in good condition 
all helmets, gauntlets and overalls necessary for compliance with 
sub-rules (1) and {2). .. .. 

(4) A protective helmet shall not be considered suitable unless 
it carries the distinguishing mark of the person to whom it is issued 
and by whom. it is intended to be used and is provided with 
a sufficient supply of pure air for breathing and•ventilation, together 
with suitable arrangements to permit the escape of the expired 
air. • 

• (5) No person shall wear a protective helmet that has been worn 
by another person unless and until such protective helmet shall · 
have been thoroughly disinfected. 
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NOTIFICATIONS. 

I. The following fsctories situated in the Town and Island 
of Bombay and in the City of Ahmedabad are declared under 
section 4(1) of th~ Factories Act, 1934 (XXV of 1934), to be 
non-seasonal factories for the purposes of the said Act :-

.By Notification, Political and Reforms Department, 
No. 352/34(a), dated 18th November 1935 :-

• 
Town and Island of Bombay. 

(1) The Hyderally Manufacturing and Press Factory. 
(2) The Madras United Press Factory. 
(3) The Press Factory of the New Prince of Wales Press 

Company Limited. · 
(4) The Krishna Press Factory. 
(5) The Wadi Bunder Cotton Press Factory. 
(6) The Ledget Cotton Press Faotory. 
(7) The Cotton Seeds Cleaning Factory of the Hyderally 

Manufacturing Co. · 
(8) The Ladakchand Oghaddas Cotton Cleaning Factory. 
(9) The Swadeshi Cotton Cleaning Factory. 

Ahmedabad . . 
(1) The Press Factory of the Indian Gin and Press Co. 

Ltd. 
(2) The Press and Opener Factory of the Dudhia Ginning 

and Pressing Company. • 
(3) The Press Factory of the Ahmedabad Pressing, Ginning 

and Manufacturing Co. 
II. The following factories are deelared under section 4(2) 

of the Factories Act, 1934 (XXV of 1934), to be seasonal factories • 
for the purposes of the said Act :-

By Notification, Political and Reforms Department, No. 352/34~ 
dated 22nd April1937 :-

The Pioneer Magnesia Works, Limited, situated at 
Kharaghoda, district Ahmedabad. 
By. notification, Political and Reforms Department, No. 352/34, 

dated 11th May 1~37. :- . 
All bhussa presses and bone mills in the Province of 

Bombay. 
III. Under section 5 of the Factories Act, 1934 (XXV of 1934), 

the Act has been extended to the following classes of places and 
individua.l concerns as per notifications detailed below :-

By notification, Political and Reforms Department, 
No. 352/34(c), dated 18th November 193j :-

Classes of Places. 
(1) All premises whereon or within the precincts whereof 

the process of manufacturing glass is carried on and whereon 
or within the precincts whereof twenty or more workers are 
employed. 
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{2) All premises whereon or within the precincts whereof 
splints are converted into matches and whereon or within the 
precincts whereof twenty or more workers are employed. 

{3} All premises whereon or within the precincts whereof 
• cotton or waste is cleaned with the aid of power r.nd whereon 

or within the precincts whereof ten or more workers are 
employed. 

(4} All premises· whereon or within the precincts whereof 
type is cast, polished, packed or otherwise adapted for use or 
for sale and whereon or within the precincts whereof ten or 
more workers are employed. 

(5} All hand yarn dyeing premises whereon or within the 
precincts whereof lea.d compounds are used in the dyeing 
processes and whereon or within the precincts whereof ten or 
more workers are employed. . . 

(6} All premises whereon or within the precincts whereof 
gas is manufactured for train lighting purposes with the aid 
of power and whereon cr within the precincts whereof ten or 
more workers are employed. . 

Individual Concerns. 

{1) The Metal Factory and Calendar Works, near Ra.ipur 
Gate, Ahmedabad, at present known a.s the Valji Bha.nji Metal 
Factory and Calendar \Vorks. 

{2) The Printing Press at Old Bombay Bank Hoose, Soni 
Fa.lia, Surat, at present known as the Guja.rat Standard 
Printing Press. · 

(3) 'fhe Prin~ing Ptess at Old Bombay. Bank House, 
Soni Falia, Surat, at present known as the Jain Vija.ya 
Printing Press. 

(4) The Printing Press at Chauta. Bridge, Surat, at present 
known as the Surat City Printing Press. 

(5) The Cotton Ginning Factory at Newasa in the 
Ahmednagar District, at present owned by Mr. Krishna.ji 
J anardhan Be here. -

(6} The factory at Nipani in the Belgaum district, at present 
owned by G. A. Ambale .Brothers. 

(7} The Ginning Factory No: 1 at Nidgundi in the Bijapur 
district, at present known as B.- H. "Nagral Ginning Factory 
No.1. · 

By Notification, Political and Reforms Department; No. 412/34, 
dated 30th January 1936:-

The premises of the ginning factory bituated at Varkhedi, 
district East . Khandesh, and at present owned by 
Mr. Champalal Gordhandas. 
By Notification, Political and Reforms Department, 

No.l224f34, dated 23rd Aprill936 :-
The premises of the oil mill at Pachora, district East 

Khandesh, at present owned by Mr, Mulchand Bha.:,o-wandas 
and Mr. Narsulal Ghasiram and known as the Mulchan<l 
Bhagwandas Oil Mill. 

lUI Bk Ril~<l 
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By Notification, Political and Reforms Department, No. 7'72f3J, 
dated 3rd Julv 1936 :- · 

The class of places in the Province of Bombay wherein 
cloth manufactured in mills is subjected to the process of 
washing or bleaching, or both, as part of or in aid "of 
a. manufacturing process, whether with or without the aid of 
power and employing ten or more workers for the purposes 
of the provisions of Chapters IV and V and of sections 9, 30, 
76 and 77. 
By Notification, Political and Reforms Department, 

No. 1365/34, dated 16th September 1936 :-
The class of places situated in the Town and Island of 

Bombay wherein the manufacturing process of crushing and 
sizing stone is carried on with the aid of power and employing 
ten or more workers. 
By Notification, Political and Reforms Department, 

No. 1596/34, dated 23rd February 1937 :-
The place of (i) the Dyeing Works at Taj Sheri, Ahmedabad, 

known as the Mahmoodji Aliji Dyeing Works and (ii) the 
Dyeing and Calendering Works at 'l'ajpur, Ahmedabad, known 
as the Mahmoodji Aliji Dyeing and Calendar Works, and at 
present both owned by Mr. N oor Mohmed Mahmoodji. 
By Notification, PoliticaJ and Reforms Department, 

No. 1365/34, dated 31st March 1937 :-
The class of places situated in the Prcvince of Bombay 

(excluding the Town and Island of Bombay) wherein the 
manufacturing process of crushing and sizing stone is carried 
on with the aid of power and employing ten or more workers. 
By Notification, Political and Reforms Department, 

No. 1664/34, dated 31st March 1937 :-
. The class of places situated in the town of Surat wherein 
artificial or natural silk cloth is manufactured with the aid 
of power and employing ten or more workers. 
By Notification, Political and Reforms Department, 

No. 1868, dated 5th October 1937 :-
The oil mill situated at, Potla, post Kola., taluka Karad, 

district Satara, known as the Annappa Narayan Kalyani 
Oil Mill and at present owned by Mr. Annappa Narayan 
Kalyani. 
By Notification, Political and Reforms Department, No. 1822, 

dated 8th November 1937 :-
(1) All places wherein the process of manufacturing of leather 

goods or articles is carried on without the aid of power and 
employing 20 or more workers-for the provisions of Chapter V 
and sections 9, 30, 35, 36, 39, 40, 45, 47 (1}, 76• and 77. 

(2) All places wherein the process of manufacturing bread, 
biscuits or confectionery is carried on with or without the aid 

• (In so far as the posting of the Abstract of the factori~ Act, 1.934, and th:e. Rules 
made thereunder is concerned, it shaU be sufficient comphanc,; With the proVLsiOns of 
section 76 if the portio113 of the Abstract that afiect each individual factory are posted). 
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of power and employing 10 or more workers-for the provisions 
of Chapter V and sections 9, 24, 30, 35, 36, 39, 40, 45, 47(1), 
76* and 77. 1 

-

(3) · All places wherein the process of printing, book-binding 
or type setting is carried on with or without the aid of power 
and employing 10 or more workers-for the provisions of 
Chapter V and sections 9, 24, 30, 35, 36, 39, 40, 45. 47(1), 76* 
and 77. 

( 4) All places wherein the process of weaving cloth froin 
cotton yarn is carried on with or without the aid of power 
and employing 10 or more workers-for the provisions of 
Chapter V and sections 9, 30, 35, n6, 39, 40, 45, 47(1), 76* 
and 77. 

(5) All places wherein the process of dyeing ·cloth, yarn or 
articles is carried on with or without the aid of power and 
employing 10 or more workers-for the provisions of Chapter V 
and sections 9, 24, 30,"35. 36, 39, 40, 45, 47(1), 76*a.nd 77. 

(6) All places wherein metal is manipulated into articles with 
or without the aid of power and employing 10 or more workers 
-for the provisions of Chapter V and sections 9, 24, 30, 35, 3(), · 
39, 40, 45, 47(1), 76* and 77. . 

(7) All places wherein the process of tanning is carried on 
without the aid of power and employing 20 or more workers
for the provisions of Chapter V and sections 9, 19, 20, 30, 35, 
36, 39, 40, 45, 47(1), 76• and 77. 

(8) All places wherein the process of manufacturing bricks 
is carried on without the aid of power and employing 50 or 
more workers-for the provisions of Chapter V and sections 9, 
30, 35, 36, 39, 40, 4.5, 41(1), 76* and 77. 

(9) All places commonly known as saw mills where the 
process of cutting or otherwise treating wood is carried on with 
the aid of power and employing 10 or more workers-for the 
provisions of the whole Act. 

(10) All places wherein any manufacturing process enume
rated in the Schedule to the Hazardous Occupations (Lead) 
Rules, 1937, is carried on and any place wherein any 
manufacturing process involving the use of any lead compound 
as defined in Rule 3 of the said Rules is carried on whether 
with or without the aid of power and employing 10 or more 

·workers-for the provisions of sections 9, 24, 30, i::13(4), 35, 36, 
39, 40, 45, 47(1), 76* and 77. • . 

(11) All places commonly known as general engineering 
works wherein the manufacturing process is carried on with 
the aid of power and employing 10 or more workers-for the 
provisions of Chapter V and sections 9, 24, 30, 35, 36, 39, 40, 
45, 47(1), 76* and 77. - . 

(12) _All ;pl~ces ~herein . the ma:nufacturing process of 
extractmg Ollis carried on With the aid of power and employing 
10 or more workers-for the provisions of the whole Act. 

• (In so fa.r as the posting of the Abe tract of the Factories Act, 193£, and the Rulell 
mad_e thereunder is. concerned, it shall be sufficient complie.noe with the provisions of 
eect.lon '16 lf the portions of the Abstract that affect each individual factory are posted.) 



118 

(13) All places commonly known as. rice mills wherein the 
manufacturing process of cleaning rice from husks is carried 
on with the aid of power a1;1d employing 10 or more workers
for the provisions of Chapters IV and V and sections 9, 24, 
30, 76• and 77. • 

(14) All places commonly known as ginning factories 
wherein the process of separating raw cotton from its seeds 
is carried on with the aid of power and employing 10 or 
more workers-for the provisions of Chapters IV and V and 
sections 9, 24, 30, 76* and 77. 
By Notification, Political and Reforms Department, 

No. 1822/34, dated 22nd June 1938:-
The class of places wherein any of the manufacturing , 

processes incidental to treating and/or packing cashew nuts 
is carried on with or without the aid of power. and employing 
50 or more workers-for the provisions of sections 9, 24, 30, 
35, 36, 39, 40, 45, 47(1), 76• and 77. 

IV. By Notification, Political and Reforms Department, 
' No. 352f34(d), dated 18th November 1935, the Governor in Council 

is pleased- . 
• * * * * * • 

(3) ·to direct that-
(a) the Chief Inspector of Factories shall be officially 

subordinate to the Commissioner of Labour, Bombay, and 
(b) the Senior and Junior Inspectors and the Lady Inspector 

of Factories shall be subordinate to the Chief Inspector of 
Factories. They shall act as technical advisers to the District 
Magistrate in matters connected with factories and shall 
perform any ·special: work in connection with factories which 
the District Magistrate may require them to do ; 

. (4) to declare that the notices and returns prescribed under 
the said Act and Rules made thereunder shall be sent to-· 

(a) the Senior Inspector of Factories at Ahmedabad, so far 
as they relate to factories situated in the districts of 
Ahmedabad, Kaira, Broach and Panch Mahals, Surat and the 
Nawapur taluka of the West Khandesh district; 

(b) the Chief Inspector .of }factories, Secretariat, Bombay, · 
so far. as they relate to factories situated in the Town and 
Island of Bombay and in the districts of Thana, Bombay 
Suburban, East and West Khandesh, Nasik, Kolaba and 
Ratnagiri .. 
By Notification, Political and Services Department, No. 623/34, 

dated 7th June 1938 :-
The Government of Bombay is pleased to declare that the 

notices and returns prescribed under the Act and Rules made 
thereunder shall be sent to the Inspector of Factories, having 

* (In so far as the posting of the Abstract of the Factories Act, 1934, and the Rules 
made thereunder is concerned, it shall be sufficient compliance with the provisions of 
section 76 if the portions of the Abstract that affect each ind~vidual factory are posted.) 
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his headquarters at Poona, so far as they relate to factories 
situated in the districts of Ahmednagar, Poona, Sholapur, 
Satara, Belgaum, Bijapur, Dharwar and Kanara. 

V. By Notification, Political and Reforms Department, 
No~ 352f34(e), dated 18th November 1935, it is declared that the 
District Magistrate [who is ll-n Inspector of Factories for his 
district under sub-section (4) of section 10 of the Act] shall not pass 
any original orders or remarks· under sections 13, 14, 15, 18, 23, 
24, 25, '26, 28 and 29 of the Act. but shall confine his orders or 
remarks under those sections to the point or ·points to which the 
full-time Inspector of Factories has already directed the attention 
of the manager or occupier of the factory as the case may be. 

VI. Under Notification, Political and Reforms Department, 
No. 352/34(/), dated lcth November 1935, the undermentioned 
officers are appointed to be additional Inspectors of Factories:-

. (1) All sub-divisional Magistrates in the Pr~vince of Bombay 
within the local limits of their respective jurisdictions; 

(2) All Mamlatdars and Mahalkaris in the Province of Bombay 
within the limits of their talukas, mahals or petas as the case may 
be; and 

(3) it is declared that the powers of every such additional 
Inspector shall be limited to the authority given by section 11 of 
the said Act to enter any factory within the limits of his juris
diction as aforesaid and to make such examination of the premises 
and of any prescribed notices, registers and muster rolls as may 
be necessary for satisfying himself that the requirements of 
Chapters IV and V of the said Act are being properly observed. 
VII. Under Notification, Political and Reforms Department, 

No. 352f34(g), dated 18th November 1935 ·:-
. (1) the Director of Public Health and all Assistant Directors 

of Public Health in the Province of Bombay, the Certifiying 
Surgeon for the Town and Island of Bombay, the Certifying. 
Surgeon, Ahmedabad, the Bombay Medical Service Officers 
specified in Schedule A hereto and the Subordinate Medical 
Service Officers of not less than seven years' service stationed at 
the places specified in Schedule B hereto annexed are appointed 

· as additional Inspectors of Factories within the li-mits of their 
respective jurisdictions ; 

(2) it is dedared that the powers of every such · additional 
. Inspector shall be limited to the power to enter any factory 
within the limits of his jurisdiction and to make such examination 
of the premises and of any prescribed notices, registers and muster 
rolls as may be necessary for satisfying himself that the require
ments of sections 13, 14, 15(2), 17, 18, 19, 20, 32 (b) and 33 (4) of 
the Act are being properly observed ; and 

(3) it is directed that the defects found and remedies suggested 
for enforcing compliance with the requirements of sections 
referred to in clause (2) shall be reported by such' additional 

. Inspectors to the Chief Inspector of Factories who shall pass final 
orders in each case. ' 
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SCHEDULE A. 

Bombay Medical Service Officers. 

1. Nadiad. 
2. Gadag. 

4. Kalyan. 
5. Bandra. 

7. Kapadvanj. 

3. Hubli. 6. Andheri. 

Under Notifications, Political and Reforms Department 
No. 352/34-II, dated 12th Aprill937 and 14th Aprill937 :- ' 

($) Bhiwandi. (9) Ahmednagar . 

. SCHEDULE B. 

Subordinate Medical Service Officers of not less than 
seven years' service. 

1. Viramgaum. 10. Ilk a I. 19. Ilav. 
2. Broach. 11. Hungund. 20. Thasra. 
3. Sur at. 12. Dhulia. 21. Chalisgaon. 
4. Sholapur. 13. Talegaon 22. Ba.rdoli. 

5 .. Po o na and (Dabhada). 23. Jalalpore. 

I Mundhwa. 14. Jalgaon. 24. Bailhongal. 
6. Karad. 15. Amalner. 25. Devgad. 
7. Gokak. 16. Jambusar. 26. Belgaum. 
8. Bijapur. 17. Thana. 27. Umreth. 
9. Bagalkot. 18. Amod. 28. Dhandhuka. 

VIII. By Notification, Political and Services 
No. 1554/34-II, dated 26th March 1938 :-

Department, 

(1} the Inspector appointed under sub-section (3} of section 1! 
of the Payment of Wages Act, 1936 (IV of 1936), in Government 
Notification in the Political and Re!orms Department, 
No. 1554/34,- dated the 30th August 1937, is appointed to be an 
additional Inspector of Factories within the limits of his 
jurisdiction specified in the said notification ; and 

(2} it is declared that the powers of such additional Inspector 
of Factories shall be limited to the authority given by section ll 
of the Factories Act, 1934 (XXV of 19H4), to enter any factory 
within the limits of his jurisdiction as aforesaid and to make such 
examination of the premises, and of any prescribed notices, 
registers and muster rolls as may be necessary for satisfying 
himself that the requirements of Chapters IV and V of the last 
mentioned Act are being properly observed. · 

IX. Under Notification, Political and Reforms Department, 
No. 352/34(h}, dated 18th November 1935, the undermentioned 
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medical officers are appointed to be.certifying surgeons lor. factori~s 
within the limits of the places or areas shown ag~mst their 
names:- I 

Serial 
No. Names or designations of Medical Officers. 

Place or area (i.e., city, 
town or village as the 
ca.se may be unless 
otherwise specified). 

1 l\1r. R. 1. Tats., L.M. & S., D.P.H., etc .... Town and Island of 

!I 
" 

V. B. Gupta, M.B., B.S., B.M.S. ... 
8 The Civil Surgeon, Broach and Panch Mahals 

' The Civil Surgeon, Surat 

5 The Civil Surgeon, Sholapur ... 

6 The Civil Surgeon, Bijapur 

7 The Civil Surgeon, Dhulia 

8 The Civil Surgeon, Jalgaon 

9 The llivil Surgeon, Thana 

10 The Civil Surgeon, Belgaum ••• 

Bombay, Kurla and 
Ghatkopar. 

City of Ahmedabad. 

Broach. 

Surat. 

Sliolapur. 

Bijapur. 

••• Dhulia. 

Jalgaon. 

Thana. 

Belgaum village limits 
including the municipal 
.borough o~ Belgaum. 

11 The Assistant to the Civil Surgeon, Poona ••. Poona and Mundhwa. 

12 The Medical Officer in charge of the Dispensary_ at Bandra. 
Bandra. 

13 The SulJ-Assistant Surgeon, Talegaon ... •.• Talegaon. 

U The Sub-Assistant Surgeon, Jambusar (district lambusa~. 
l:lroacb and l:'ancb Mabals). 

15 The Government Medical Officer in charge of thE llaT in Broach and Panch · 
dispensary at llav. Mahala district. 

16 The :Medical Officer in charge of Arsenal and Kirkee. 
Ammunition Factory Establishments, Kirkee. 

17 The Medical Officer in charge of the Government Andheri. 
dispensary at Andheri. 

18 The Medical Officer in charge of the Government Bardoli. • 

19 

20 

21 

dispensary a£ Bardoli. 

The liiedical Officer in charge of the dispensary at Viramgaum, 
Viramgaum. 

The llledical Officer in charge of the dispensary rot Karad. 
Karad. 

Gokak. 
The Medical Officer in charge of the dispensary atl Gokak. 
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Serial[ 
No. 

23 

25 

26 

27 

28 

29 

so 

81 

82 

83 

85 

86 

i22 

Names or designations of Medical Officers. 
Place or area (i.e., city, 
town or village as the 

case may be unless 
otherwise specified). 

The Medical Officer in charge of the dispensary a' Gadag. 
Gadag. 

The Medical Officer jn charge of the di,pensary at Hubli. 
Hubli. , I 

The Medical Officer ·in charge of the dispensary at The municipal district of 
Kalyan. Kalyan and Ambemath 

town. 

The Medical Officer in charge of the dispensary at Amalner. 
Amalner. 

The Medical Officer in charge of the dispensary at Amod. 
Amod in broach and Panch Mahals district. 

The Medical Officer in charge of the dispensary at Chalisgaon. 
· Chalisgaon in the East Khandesh district. 

The Medical Officer in charge of the dispensary at Kim. 
Tadkeshwar in Surat district. 

The Medical Officer in charge· of the dispensary at Taluka of Devgad (district 
Devgad. · Ratnagiri). 

The Medical Officer in charge of the municipal Nadiad. 
dispensary at Nadiad. 

The Medical Officer in charge of the municipal Bagalkot taluka. 
dispensary at Bagalkot. 

The Medical Officer in charge of the municipal Ilkal. 
dispensary at Iikal. 

The Medical Officer in charge of the municipal Kapadvanj taluka. 
dispensa~y at Kapadvanj. 

The Medical Officer in charge of the municipal Thasra taluka. 
dispensary at Dakore. 

The Medical Officer . in charge of the municipal Umreth. 
dispensary at U~reth. 

The Medical Officer in charge of the municipal Barsi. 
dispensary at Barsi. 

87 The Medic~ Officer in charge of the municipal Town of Anand (districG 

as 

89 

.dispensary at Anand. Kaira. 

'fhe Medical Officer in charge of the 
dispensary at Hungund. 

The Medical Officer in charge of the 
dispensary at Jalalpore. 

The Medical Officer in charge of the 
municipai dispensary at Bailbongal. 

local board Hungund taluka. 

I 
local fund

1 
J alai pore. 

I 

grant-in-aid,l\I~nicipal district I Bailhongal. 
of 



Serial~~ 
No. 

42 

43 

45 

46 

48 

49 

50 
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Names or designations of Medical Officers. 

Place or area.. (i.e., city, 
town or vill~e as the 
case may be unless 
otherwise specified). 

'rhe Subordinate Medical Service Officer at P~int ••. Peint taJuka in Nasik 
District. 

The Bombay Medieal Service Officer in charge of Town of Mnlund in the 
C. R. Wadi& dispensary at Thana. Bombay Suburban 

District. 

The Medical Officer in charge of the dispensary Nasik Road. · 
attached to the Government Central DistiUery, 
Nasik. 

The 1\Iedica.l Officer in charge of the dispensary at Dhandhuka.. 
Dhandhuka. 

. . 
(Under G. N., P. & R. D., No. 352/34 of 1st June Vagra, district Broach and 

1936 and No. 352f34 of 28th April 1937). 'l'he Panch Mahala. 
Subordinate Medical Service Officer in charge of 
the dispensary at Vagra. 

(Under G. N., P. & R. D., No. 450/34 of 3rd Novem- Talod, district Ahmedabad. 
ber 1936 and No. 852/84 of 28th April1937). The 
Subordinate Medical Service Officer in charge of the 
dispensary at Prantij. 

(Under G. N., P. & R. D., No. 852/34-I of 12th April Bhiwandi. 
19d7). The Bombay Medical Service Officer in 
charge of the dispensary at Bhiwa.ndi. 

(Under G. N., P. & R. D., No. 352/34-I of Uth April Ahmednagar •. 
1937). The Civil Surgeon, Ahmednagar. . . · 

(Under G. N., P. & B. D., No. 352/34-I 0( 30th August For the area occupied by 
1938). The District Medical Offioer of the M. & S. factories of the 1\I, & 
.M. Railway, Hubli, · S. · M. Railway situated 

in the Province .of 
~om bay. 

The Medical Officer of the B. B. & C. I. &uway Dohad, Broach and Panch 
Company at Dohad. Mahala district. 

51 The Medical Officer, Central Prison, Yeravda Yeravda., near Poona •. 

52 (Under G. N.,P.& S.D., No. 852/34-Iof 20th January Gogha., 
1939). The Medical Officer in charge of the grant- district. 
in-aid dispensary at Gcgha. 

Ahmedaba4 

X. By Notification, Political and Reforms· Depaitment, 
No. 377/M, dated 25th November 1937, as subsequently amended by 
Government Notification, ·Political and Se~vices · Departmen~. 
No. 352/34-11, dated 30th August 1938, the Government of Bombay 
is pleased to appoint the Medical Officers mentioned in column 2 of 
the Schedule hereto, in the employ of the concerns specified against 
them in column 3 of the said schedule, to be Certifying Surgeons for 
the purposes of the Hazardous Occupations (LeaJ) Rules, :&937, 
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within the local limits specified against them m colnmn 4 of the 
said sched ale :-

Schedule. 

No. Designation of Medical 
Officers. 

Name of 
concerns. Local Limit. 

1 s 

I 
1 The District Medical 

(Health), 335, Parel 
Byculla. Bombay. 

Office1' G. I. P. Railway. Transportation workshop at 
Road, Wadi Bonder and Pare! 

and Matunga Workshops 
of the G. I. P. Railway. 

2 Assistant Medical Office1 
(Health), 335, Parel Road, 
Byculla, Bombay. 

3 The Medical Officer, Parel B. B. & 
Bombay. Railway 

pany. 

{ The Chief Medical Offict>r Do. 

Do. do. 

C. I. Train lighting worksh!>p at 
Com- Parel and Bombay Central 

and Parel Workshop of the 
B. B. & C. I. Railway Co. 

... The Agent's Office Printing 
Press, Chorchgate. 

5 The Officer in charge H. M's. H. M'a. Indian H. M.'s Indian Naval Dock-
Indian. Naval Dockyard Naval Dook- yard, Bombay. 
Dispensary, Bombay. yard, Bombay. 

XI. By Notification, Political and Reforms Department,. 
No. 332/34(~), dated 18th 
November 1935, the marginally 
noted factories have been 
exempt from the provisions of 
the sub-section (1) of section 41 
of the Factories, Act, 1934, 

(a) Governmen~ factories, 
(b) Cotton spinning and Weaving factories, 
(c) Hosiery factories, • 
(d) Silk factories, 
(e) Woollen factories, and 
(f) Railway workshops. 

(XXV of 1934) in respect of workers other than children or 
adolescents not possessing certificates of fitness to work in a factory 
as adults employed therein for definite poriods of work laid down 
in the notice required by sub-section (3) of section 39 of the • 
said Act: 

Provided that this exemption shall not apply to any factory in 
which all the adult workers are not required to work within the 
same periods, nor to workers exempted frum the provisions of 
sections 34 andfor 36, under clauses (b) and (c) of sub-section 2 of 
section 43 or under sub-section (2) of section 44 of the said Act. 

XII. By Notification, Political and Reforms Department, 
No. 352/34(}), dated 18th November·1935, it is directed that in 
respect of all factories except cotton spinning and weaving mills the 
limits of working hours for women and children shall be varied from 
between 6 a.m. and 7 p.m. to between 6-30 a.m. and 7-30 p.m. 
during the period from November 1st to March 31st, both days 
inclusive. 
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XIII. By Notification, Political and Reforms Department, 
• No. 352/34(k), dated 18th November 1935, the Chief Inspector of 

Factories, Senior and Junior Inspectors of· Factories have been 
appointed under section 492{1) of the Code of Criminal Procedure, 
1898 (V of 1898), to be Public Prosecutors throughout the Province 
of nombay for the purpose of conducting prosecutions under the 
Factories Act, 1934, (XXV of 1934). 

XIV. By Notification No. L.-3050, Government of India, 
Department of Industries and Labour, dated 8th August 1935, 
republished in Government Notification, Political and Reforms 
Department, No. 377/34, dated 13th August 1935,, the Governor
General in Council is pleased to make the following rule :~ 

• 
RULE. 

The Manager of every factory shall furnish to the Inspector of 
Factories or other officer designated by the Provincial Government· 
in this behalf the following returns, namely :~ 

I. On or before the 15th January of each. year,· an annual 
return in duplicate in the form set for~h in the schedule hereto· 
annexed: 

Provided that in the case of a. factory in which work is carried 
on only during a. certain season or certain seasons of the year, the 
Manager shall, if so required by the Provincial Government, or, 
if the Provincial Government so directs, by ~e Chief Inspector .· 
of .Factories, submit the annual return within fifteen day~;~ after 
the close of that season or of the last of those seasons as the 
case may be. 

II. Before the end of each calendar month, a return giving 
notice of all the days on which it is intended to close the factory · 
during the next ensuing month. This return shall be submitted 
whether the factory is or is not working during the calendar 
month preceding the month to which the return relates: 

Provided that the Provincial Government may dispense with 
this return in the case of any specified factory or of any class of 
factories or of the factories in any particular area. 

SCHEDULE. • 

Name of factory. Year ending 31st December 193 
Se!WiOns {B) ending 193 

Name of Occupier. Name of Manager. 

1. District 

2. Postal Address 

3, Nature of Industry 
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r
Men. 
Women. 
Adolescents :-

. 4. •Average number of 
_employed daily. 

workers~ Male. 

I Female. 
Boys. 
Girls. 

{

Men. 
5. Normal hours worked per week. ·women. 

Children. 
6. Number of days worked in the Y.ea.r. 
7. tWhat rest intervals were given to adults? 
8. "were rest intervals given to children? 
9. Were week-days . sometimes substituted for Sundays as 

·: , , , · weekly holidays? 

10. were the majority of workers{:: r 
exempted from the provisions 35 ? 
of sections. 37 ? 

. 38? 

11. Was the factory exempted under the s~ond proviso to 
section 41(1) ? · 

12. (Fish curing and fish canning factories only) 
Was the fac~ry exempted under section 45(2)? 

·. I 

.. The average daily number should be calculated by dividing the aggregate number of 
attendances on working days by the number of working days in the year. In reckoning 
attendances, attendances by temporary as well as permanent employees should be 

· counted, and all employees should be included, whether they are employed directly or 
under contractors. Attendances on separate shifts (e.g. night and day shifts) should 
be counted separately. Days on which the factory was closed, for whatever cause, and 
days on which the manufacturing processes were not carried on should no~ be treated 
as working days. 

t Enter " one hour ", " two half. hours", "one half-hour", or "none", as the case 
may be. If none of these categories applied to all the adult employees, enter the 
category applicable to the majority of adult employees. Where the majority received 
an interval exceeding one hour, enter " one hour ". 

XV. By Notification, Political and Reforms Department, 
No. 352/34-II, dated 9th October 1935, the Governor in Council is 
pleased· to dispense with the submission of the monthly return of 

, . holidays, in the case of all factories in the Province of Bombay :-
(1) which regularly observe Sundays as holidays, or 

. (2) which regularly observe a fixe.i day in the week as a 
holiday, or 

(3) which observe holidays according io a list approved by the 
Inspector of Factories : 

Provided, however~ that where the Manager of any factory 
makes any departure from such a holiday or list of holidays as 
aforesaid, prior intimation shall be given to the Inspector of 
factories. 
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Cocaine eye-drops. 
Managers of Factori~s. 
Possession of- by, :for use· in 

first-aid boxes. 

GOVERNMENT OF .BOMBAY. 

REVENU,E DEPARTMENT. 

Resolution No. 4362/33. 

Bombay Castle, 26th ·September 1935. 

Letter from the Commissioner of Excise (Mr. J~ P. Brander, 
I.C.S.), No. 73"-31/35, dated the 14th September 1935 :....:.... 

• • • • * 
RESOLUTION.-Government are pleased -to direct that managers 

of factories should be allowed to possess, in their first-aid boxes, 
eye-drops containing 0·5 per cent. of cocaine under permits issued 
by the Collector and in such qu"antities as he may deem fit consider
ing the requirements of each factory. 

2. The managers of factories should be required to maintain 
accounts of cocaine eye-drops obtained and used by them in the 
forms• submitted by the Commissioner of Excise which are 
approved. 

By order of the Government of Bombay 
(Transferred Departments), 

T. E. STREATFIELD, 
Under Secretary to Government. 

• Printed on pages 127 and 128. 

. . 
Accompaniments to Government Resolution, Revenue Department, · 

No. 4362/33, dated the 26th September 1935. 

Permit fur the possession of cocaine eye-drops by managers 
of factories. . 

The Manager of 
is hereby authorised to possess eye-drops containing in the 
aggreg~te grai~s of cocaine in th~ first-aid box which he is required 
to mamt8oln m accordance wtth the rules framed under the 
Factory Act. 

The ma1;1~ger shall maint~in in the appende~ form an account of 
the quant1t1es of the cocame eye-drops recetved, used and, held iq 
balance by him. · · · 
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This permit will. hold good up to the evening of 31st March 
193 • 

Collector of 

Form of account of cocaine ·to be kept by managers of factories wl•o 
have been granted special permits for possession for use in 
first-aid boxes. 

Opening bnl~nce 

Purchased during the month 

Total 

Used during the month 

I ' 
·Closing balance carried to next month ... 

I Cocaine eye-drors.l 

Grains. 

--~ 
•. I 

Remarks. 

Names of persons from 
whom and dates on 
which purchased. 

~lllBAY; fBiliTED AT 'l'Bll GOVlilli.'!lq:M'l' CBli'IRAT, PBESS, . 
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ACT No. VII oF 1929.1 

. 
[12th.- April, 1929.] 

An Act to make provision for the investigation and settlement 
of trade disputes,_ and for certain other purposes. 

(As modified up to the 1st May, 1939.) 

WHEREAS it is expedient to make provision for the in
vestigation and settlement of trade disputes, and for 

certam other purposes hereinafter appearing; It is hereby 
enacted as follows :-

1. (1) This Act may be called the Trade Disputes Act, 1929. Short title, · 
, extent, eom-

(g) It extends to the whole of British India, Including :r::::i'i:~nt and 

British Baluchistan and the Sonthal Parganas. 

(3) It shall come· into force on such date2 as the 3(Central 
Government] may, by notification in the 4(official Gazette]," 
appoint. 

* * * :·--
.. • ... J 

,.··· 2. In this Act, unless the.re is anything repugnant iii· ihe InterpretatioDB. 
subject or context,- · · 

·- .·..r, 
(a) "Board'' means a Board of Conciliation constituted 

under this Act ; 

(b) "Court" means a Court of Inquiry constituted under 
this Act; 

(c) "employer .. ~ 

1 For Statement of Objects and Reasons, 3ee Gazette of India, 1928, 
Pt. V, p. 150 and for Report of Select Committee, &ee ibid, 1929, Pt. V, 
p. 95. -

2 This Act was brought into force on the 8th May, 1929, &ee Gazette 
of India, Extraordinary, dated the 8th May, 1929. •. 

3 These words were substituted for the words "Governor General in. 
Council" by the Government of India (Adaptation of Indian Laws) 
Order, 1937. · 

4 These words 11·ere substit!lted for the words "Gazette of India'', ibid • .. 
5 Sub-section W of section 1 was emitted by L 2 of the Trade Disputes _ 

(Extending) Act, 1934 (XIII of 1934). •. • · 
. 3 
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(cJ "employer''• in the· case of any industry, business or 
undertaking ·ca.rr!ed on by any department of 1( any 
Government in British India], mearu the authority. 
prescribed in this behalf or, where no authority is 
prescribed, the head of "the department; 

2[(cc) Federal Railway has the sam«.> meaning as ill the 
Government of India Act, 1935.] 

(d) a person shall be deemed to be ''independent" for 
the purpose of his appoin"b;nenti as the chairman or 
other member of a Court ·or -a Board if he is 
unconnected with the clistiute. with· reference to 
which the Col.ltt"" or the.- :Soard is appointed and 
with any t~d~ ·:··~z.: ·i.D.du-~tr:r. '_directly affected by the 
disp· ute; - "' · ;.· · • ·.'· · · · .,. 

(e) .. lock-out" means 'the closing of a place of employ
ment, or the suspension of work, or the refusal by 
an employer to continue to employ any number of 
persons employed by him, where such clo;;ing, sus
pension or refusal occurs in consequence of a dis

__ pute and is intended for the purpose of compelling 
those pe~ons, or of aiding another employer in 
compelling persons employed by him, · to accept 
terms or condi:ions of or affecting employment; 

.. lf) "prescribed" means prescribed by rules made under 
this Act; 

(g) .. public utility service" means-

(i) any ,railway service which 3[in the case of a Federal 
Railway, the Central Government, and in tha case 
of any other raUway, the Provincial Government] 
may, by notification in the 4[ o.fficial Gazette], 
declare to be a public utility service for the pur
poses of this Act ; or 

[(ia~ any 

1 These. words were substituted for the words "the Government" by 
the Government. of India (Adaptation of Indian Laws) Order, 1937. 

I Thia clause was imerted, ibid. 
3 These words went substituted for the words "the Governor General 

in Council'", ibid. 
4 These words were substituted for Lhe words "Gazette of India'', ibi.t. 
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OJ' 1920.) Trade Disputes. , 

lf (ia) any water transport ber~i~e .cai.-rying pass~ngers to 
whose vessels any of the provisions of -the Inland. 
Steam-vessels Act, 1917, apply or tramway ser
vic"e, if ·the Provincial Government by notification 
in the official Gazette, declares the water .trans
port or tramway service, as the case may be, to 
be a public utility sarvice for the purposes of this 
Act, or]; 

(ii) any postal, telegraph or telephone service; or 

(iit) a~y industry,_ business .:>r undertaking which sup-
: pl.ies 2fpowei'"] light or.:water to the public; or 

" ·. ~ -
( iv) )ny syste~ .b~- Vl!~Ji~. -c~~7!".~ncy or sanitation; 

... ... - " ........ -
(h) "railway. compan'y;r 'ineans a railway company as 

defined in section 3 of the Indian Railways Act, 
1890; 

(I) "~" means a cessation of work 'by n body of 
persons employed in any trade or industry acting 
in combination, or a concerted refusal.- or a refusal 
under a common understanding, of any~·number of
persons who are or have been so employed' to con .. 

• t.inue to work or to accept employment; 

.. -
(j) ''trade dispute" means any dispute or difference 

3[between employers and employers or] between 
employers and workmen, or between workmen and 
workmen, which is connected with the employment 
or non-employment or the terms of the employ• 
ment or with the conditions of labour, of any 
person; and 

(k) "workman" ~eans any person employed _in any trade 
or industr,y to do any skilled or unskilled manual 
OJ; clerical work for hire or reward 3( and includes 
for the purposes of any proceedings under this Act 

-··-· in 

1 This sub-clause was inserted by s. 2 of the Trade Disputes (Amend· 
ment) Act, 1938 (XVII of 1938}. _ 

I This word was inserted, ibid. 
:S These words were inserted, ibid. 

5 
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.Trade _Disputes. (ACT Vll 

in relation to a trade dispute a wc.rkman di8charged 
cl'!J.ring that dispute), but does not include any 
person employed in the naval, military or air ser
vice of"the Cro·wn * *1. 

Referenc~ of 0sputes to Courts and Boards. 

, . S. 1£ any trade di"spute exists or is apprehended * *2, the 
3[Provincial Government] or,· where 4[ an employer concerned] 

. . is the head of a department under the control of the S[Central 
Government] 6( or is the Federal Railway Authority or a rail· 
way company operating a .Federal Railway], the 5(Central 
Government] may, by order in writing,-

(a) refer any matters appearing to be connected with or 
relevant to the dispute to a Court of Inquiry to be 

·. · · apppinted by the 3(P,rovincial Government] or the 
5(Central Government], as the case may be; or 

.·(b) refer the dispute to a Board of Conciliation to be ap
pointed by the 3(Provincial Government] or the 
5(Central Government), as the case may be, for 
promoting a settlement thereof: 

Provided that,· where both parties to the disp~td apply, 
whetliei separately or conjointly, for a reference to a Court, 
or where both parties apply, whether separately or conjointly, 
for a reference to -~ Board, and the authority having the power 
lo appoint is satisfied that the persons applying represent the 
majority of each party, a Court or a Board, as the case may 
be, shall be appointed accordingly . 

• ..: Courts of Inquiry. 
4. (1) A Court shall consist of an independent chairman 

and such. other independent persons as the appointing author
ity thinks fit, or may, if such authority thinks fit, consis~ of 
one independent person. 

[ (2) A Court, 

1 The words "or in the Royal Indian Marine Service" were repealed 
by s. 3 and Sch. II of the Repealing and Amending Act, 1937 (XX of 
1937). 

2 The wo1·ds "between an employer and any of his workmen" were 
omitted by s. 3 of the Trade Disputes (Amendment) Act, 1938 (XVII 
of 1938). . 

3 These words were substituted for the words "Local Government" by 
the Government of India (Adaptation of Indian Laws) Order, 1937. 

4 These words were substituted for the words "the employer" by s. 3 
of the TI"ade Disputes (Amendment) Act, 1938 (XVII of 1938). 

5 These words were substituted for the words "Governor General in 
Council" by the Government c.f India. (Adaptation of Indian Laws) Order, 
1937. -

6 These words were substituted for the words "or is a railway com· 
pany", ibid. 
6 
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1((2) A Court, having_ the prescribed quorum; may net not

-withstanding the absence of the chairman or any :<>f its meiii· 
bers or a~y vacancy in its number: • ! • ~ .: · · ~ 

Provided that if the appointing atitho~ity ~otifie!l. the Court 
that the services of the chairman have ceased to be avap.able 
the Court shall not act until a ilew chairman has ' been . •· 
:appointed. J , · 

5. (1) A Court shall, .either in public or in private. at. its ~::_or : 
-discretion, inquire into the matters referred to it and report 
thereon to the authority by which the Court was appointed. 

(2) A Court may, if it thinks fit, make interim reports. 

Boards of Conciliahon. 

6. ( 1) A Board· shall consist of a chairman and· two or constitution 0 

f~ur other members, as the appointing authority thinks fit, .or Boards. 

may, if such authority thinks fit, consist of one independent . 
person. 

> 

· (2). \Vhere the Board consists of more than one person,' the 
•Chairman shall be an indeJ¥)ndent person and the other mem• 
bers shall he either independent persons ·or persons appointed 
in equal numbers to represent the parties to the dispute; all 
persons appointed to represent any party shall be appointed 

·On the recommendation of that party: . • · 

Provided that, if any party fails · to. make the necessary 
recommendation within the prescribed time, the appointing 
9uthority shall select and appoint such persons as it thinks fit 
to represent that party. 

2((3) A Board, having the prescribed quorum, may act not
withstanding the absence of the chairman or any of its members 
~r any vacancy in its number : 

Provided that if the appointing authority notifies· th~ Board ·
·that the services of the chairman or where the Board includes 
an equal number of persons representing the parties to the 
·dispute the services of any such person have ceased to be 
available the Board shall not act until a. new chairman or 
member, as the case may be., has been appointed.] 

7,.~ (1) Where 

1 This sub-section waa substituted by 1. 4 of the Trade Dispute. 
-(Amendment) Act, 1938 (XVII of 1938). 

2 This sub-section was 1ubstituted by 1. 5, ibid. 
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"l. (1) W~ere a dispute has been referred to a Board under
this Act, it' -shall be the duty of the. Bourd to endeavour to
bring about a settlement of the same, &.nd for this ..Purpose the 
Board shall, in auch ma~er as it thinks. fit and without de
lay, investigate the dispute and all matters affecting the merits 
thereof and the right settlement thereof, and in so doing may 
do all such things as it thinks fit for the purpose of inducing 
the parties to come to a fair and aJ1licable settlement of the 
dispute, and may adjourn the proq_Wdings for any period suffi
cient in its op.inion to allow the parties to agree upon terms of 
settlement. 

(2) If a settlement of a dispute is arrived at by the partieb 
thereto after it has been referred to a Board and during the 
course of the investigation thereof, 11. memorandum of th'3· 
settlement shall be drawn up by the Board and signed by the· 
parties, and the Board shall send a report of the settlement, 
together with the memorandum, to the authority by which the· 
Board ... was appointed. 

·.- . . 
. (3) If no such settlement is arrived at during the course of 
the investigation, the Board shall, as soon as possible. after the 
close thereof, send a full report regarding the dispute to the· 
authority by which the Board was appointed, setting forth· 
the proceedings and steps taken by the Hoard for the purpose 
of ascertaining the facts and circumstances re-lating to the· 
dispute and of bringing about a settlement thereof, together 
with a full statement of such facts and circumstances and its
findings thereon and the recommendati.:>n of the Bo9.rd for the 
deter~nation of the dispute . 

.; .. :· , ~ 

(4Y The recommendation of the Board shall deal with each· 
item of the dispute, and ~;hall state in plain language what in. 
the "opinion of the Board ought and ought not to be done by 
·the respective parties concerned. 

General. 

8._ No order of the ![Central Government] or of a 2[Pro
='"~u- vincial Government] appointing any person as a member o£ a: 
~~~ Co,urt or a Board shall be called. in question in any manner. 

9. (1) Courts 

~ These ]7i'Orda were substituted for the words "Governor General in
Council" by the Government of India (Adaptation of Indian Laws}' 
Order,. 1937. 

2 These words were substituted for the words "Local Government",. 
ibid. 
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. h · · · f Procedure ani) . 9. (1) Courts and Boards shall, subJect to t e. pr9~1SIO~S o powers. . 

this Act, follow such Jlrocedut'e as may be prescnbed. 

{2) Courts and Boards_ shall have ~he _same j>owers as are 
vested in Courts under the Code o[' Civil Procedure, .1~. 
when trying a suit in respect of the following matters:-

(a) enforcing the attendance of any person and examiniitg 
him on oath; 

(b) compelling the prod~ti~n of documents· and materla1 
objects; and 

(c) issuing commissions for the examination of witnesses;
and shall have such further powers as may be prescribed; and 
every inquiry or investigation by a Court or Board shall be 
deemed to be a judicial proceeding within the meaning of-

:nv of1860. sections 193 and 228 of the Indian Penal Code. 

10. (1) If the services of the chairman or of any -other Fllllng
1
or 

vacances .. 
independent member of a Court or Board cea&e to be available 
at any time for the purposes of the Court or Board, tqe-ap
pointing authority shall in the case of a chairman, and may 
in the case of any other member, appoint another independent· 
person to fill the vacancy, and t-he proceedings sh~ll be con-
tinued before the Court or Board so re-constituted. ··-~-

' (2) Wht>re the Court or Board consists of one ·person only 
and his services cease to be available as aforesaid, the appoint
ing authority shall appoint another independent person in his 
place, and the proceedings shall be continued before the person 
so appointed. 

1 [ (3) Where a Board includes an equal number of persons 'i&-.. 
presenting the parties to the dispute, and the services of any 
such person have ceased to be available as aforesaid, the ap~ 
pointing authority shall appoint in the manner specified in sub
section (2} of section 6 another person to take his place, and 
the proceedings shall be continued before the Board so recons
tituted.l 

11. Th':'! report of a Court or Board shall be in writing and Form of report, 

shall be signed by all the· members of the Court or Board: . ·•· . 

Provided_ that nothing in this \ection shall be deemed to .. 
prevent any member of a Court or Board from reCOl'ding a. 

minute 

1 This sub-section was added by B. 6 of the Trade Disputes (Amend
ment) Act, 1938 (XVII of 1938). 
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minute of dissent from a report or from any recommendation 
made therein. 

· 12. (Z) The" final. and any interim report of a Court or 
Board, togethef. with any minut~ of dis5ent recorded therewith, 
shall. as soon as possible after its receipt by the authority 
by which the Court or Board was appointed, be published by ; 
that authority in such manner as it thinks fit . 

. . ':. 

(2) The said authority may publish or cause to be published 
from time to time, in such manner as such authority thinks 
fit, any illformation obtained, or conclu~ions arrived at. by the 
Court 01' Board as the result or in the course of its inquiry or 

•. ,investigation. 

<lertalD matten 
to be kept COD• 
Gdential. 

13. (1) Notwithstanding anything contained in section 12, 
there shall not be inchided in any report or publication made 
ot authorised by a Court· 01" l}oard or ihe authority appointing 
a Court or Board any information obtained by the Court or 
Board in the course of its inquiry or investigation as to any 
Trade Union or as to any individual business (whether carried 
on by a person, firm or company) which is not available other
wise than through evidence given before the Court or Board, 
1[if the Trade Union, person,' firm or company in question bas 
preferred a request to the Court or Board that such informa
tion shall be treated as confidential] nor shal.l any indindual 
member of the Court 01' Board or any person concerned in the 
proceedings before it disclose any such information 2 [ without 
the· consent in writing of the Secretary of the Trade Union or 
the person, firm or company in question, as the case may be]. 

{2) If any member of a Court or Board w any person present 
at or concerned in the proceedings before t< Court or Board 
3( wilfully] disclcsea any information in c.)ntrawutie>n of the 
provisions of sub-section (1), he shall, ;,n comphint made by or 
under the authority of the Trade ruio•1 or inrlividual business 

affected, 

1 These words were substituted for the '1\·ords "excepL with tha 
consent in writing of the Secretary of the Trade l.'nion o~ of the person, 

firm or company in question", by s. 2 of the Trade D1sputes (Amend
ment) Act, 1932 (XIX of 1932). 

2 These words were substituted for the word; "without such con
sent.", ibid. 

3 This word was inserted, ibid. 

10 
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affected, be punish~ble with fine whicll. may extend to one 
thousand rupees : ... , . , 

Provided that nothing in this sub-sel.)tion shall apply to· the 
disclosure of any s~ch information for. t.he p\lrpOses of a pro- . 
secution under s~ction 193 of the Indian Penal Code. .-

1[(3) No Criminal Court' inferior to that of a ?residency 
1.iagistrate or a Magistrate of the first clas!' shall try ~ny __ ~ence. 
under this section. .~ · . 

(4) No Criminal Court shall take cognizance of any Offence 
under this section except with the previous sanction of the· 
authority appointing such Court or Board; and no Civil Court 
shall without the like sanction entertain any suit against a 
member of a Court or Board, or any person present at · Ql.' 

. concerned in the p~oceedings before a Conrt or Board, for any 
matter arising out of such proceedings.] 

14. Subject to such 'Conditi9ns. and restrictions as may~ be ll'~~~~~es. 
prescribed, any party to .a· dispute· under inquiry or investiga-
tion by· a Court or Board shall be PnHtled to be represel?ted 
before the Court or Board by a legal practitioner. 

Special provision regarding Public Utility Services;. 
15. ( 1) Any person who, being employed in a public utility Sudden strikes 
. ik . b h f t 'th t h . and lock-outa serviCe, goes on str e m n~ac o con ract w1 ou avmg In utility 

services. 
given to his employer, within one month before so striking, 
uot less than fourteen days' previous notice in writing of his 
intention to go on strike or, having given such notice, goes on 
strike before the expiry thereof, shall be punish;tble with im
prisonment which may extend to one month, or with fine which 
may extend to fifty rupees, or with both. 

(2) Any employer carrying on J.ny public • utility service 
who locks out 2[ any of his workmen] in breach of contract 
without having given them, within one month before such lock
out, not less than fourteen days' notice in writing of his inten
tion to lock them out, or, having given such -nc.tice, locks them 
out before the expiry thereof, shall be 3(punishable with] im
prisonment which may extend to one month, or 4( with fine] 
which may extend to one thousand rupees, or with both. 

[(2A~ ~f 

1 Sub-sections (3) and {4) were inserted by s. 2 of the Trade Disputes 
~Amendment) Act, 1932 (XIX of 1932). 

I. ThPse words were substituted for the words "his workmen" by a 1 
of the Trade Disputes (.Uiendment) Act, 1938 (XVII of 1938). · 
• S These words were substituted for the words "liable to" ibid 

4 TheJie words 11·ere substituted for the words "to a fin~", ibid. 
11 
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1( (.I? A) If on any day an employer receives from any persons 
employed by him any such notices as are referred to in sub. 
section (1) or gives to any pel'8on employed by him any such 
.notiCes as are ·referred to in sub-section (2), he shall within 
fivll days. report to the Provincial Government or such au tho-

• -rity_ ~s· the Provincial Government may prescribe the number 
of such. noti(le:J received or given· on t.hat day, and, if he fails 
to d?- -s~;_-.he ·shall be punishable with fine which may extend 
to five l¢.~?dred rupees.] 

.- . (3) Wl:tere. the-employer committing an offence 2(unJer ~tub- • 
·:section "(2): or sub-section (.l?A)] is a corporation, company or 

other !lSSociation of persons, any secretary, director or other 
_ officer or person concerned with the management thereof shall 

be·_ punishable as therein provided unless he proves that th& 
offence .was committed without his knowledge or without his 
consent. . · 

meralstrlkea 
and lock-outa. 

... 

i[(4}'No Cowt shall take cognisance ~f · any offence under 
t_his se·ction or of the abet.meO:t .of ·any such offence save on. 
complaint made by or under authority from the Central Gov
ernment where the public utility service in question i;; a railway 
service connected with a Federal Railway or a postal, telegraph 
or telephone service and the Provincial Government in other 
cases.) 

(5) No Court inferior to that of a Presidency Magistrat& 
or a· Magistrate of the first class shall try any offence under 
this section; 

Special provision for Illegal Stril.:es and Lock-outs. 

16. (1) A strike or a lock-out shall be illegal which-

(a) has any object other than 4( or in addition to] the 
furtherance of a. trade dispute within the trade or 
industry in which the strikers or employers locking 
oui are engaged; . and 

(b) ia 

1 This sub-section was inserted by s. 7 of the Trade Disputes (Amend
mentf Act, 1938 (XVII of 1938) • 

.. l These words, brackets and figures were substituted for the words, 
brackets ·aud figure "under sub-section (!)", ibid. 

3 This: sub-section was substituted by the Government of India 
(Adaptation of Indian Laws) Order, 1937. 

4 These words were inserted by s. 8 of the Trade Disputes (Amend
ment) Act, 1938 (XVII of 1938). 
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(b) is designed. or calculated to inflict severe, 1[ and general] 
hardship upon the community and thereby to. com
pel 2[ any Government in British India, the Fede
ral Railway Authority or the Crown Rerresentative]. 
to take or abstain from takin~ any. particular ?ourse' 
of action. " , ~ 

(2) lt shall be. illegal to commence or continue;· ~r: -~'?. appi~ 
any sums in direct furtlieranc~ or support of any su~h 'illegal· 
strike or lock-out. · :,.:· .. :, 

(3) For the purposes of this section-
(a) a trade dispute shall not be deemed to Ii~: :Within· ~ 

trade or industry unless it is a dispute between em
ployers and workmen, or between workmen · and 
workmen, in that trade or industry, which is con- · 
nected with the employment or non-employment ·or 
the terms of the employment, or with the conait~ons. 
of labour.,' of perso~s _in that trade or indust~y; . 

(b) without prejudice to th& generality of ·the expression 
"trade or· industry;', workmen shall be deem:-el· to' 
be within the same trade or industry if their wages 
or conditions of employ;ment are determined in 
accordance with ~~eement~ made with the same 
employer or group of employers. 

(4) A strike or a lock-out shall not be 9eemed to be cal
culated to compel 2(any Government in British India,· the 
Federal Railway "Authority or the Crown Representative] 
unless such compulsion might reasonably be expected &s · a 
consequence thereof. · .· 

17. (1) If any person 3[commences, continues,] _instigates, Pen&lty. 

incites others to take part in, or otherwise acts in furtherance 
of, a strike or lock-out which is illegal under the provisions of 

. section 16, he shall be punishable with simple imprisonment 
which may extend to three months, or with fine which may 
extend to two hundred rupees, .o~.with both: 

Provided that no person shall be deemed to have comn.itted 
an offence under this section by real:lon only of his having 

·cea~cd 
1 These words were substituted for the words "general and. prolollg

ed" by s. 8 of the Trade Disputes {Amendment) Act, 1938 (XVII of 1938). 
2 These words were substituted for the words "the Go\'erninent" by 

the Government of India (Adaptation of Indian Laws) Order, 1937. 
I These words were substituted for the word "declares" by 1 9 of 

the Trade Dispntee (Amendment) Act, 1938 (XVII of. 1938). • 
13 
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ceased work or refused to continue lo .. work c:.r to accept em
ployment. 

(2) No Court shaii take cogni;;anco of any offence under thia 
• section save on complaint made by, or under authority from, 
l(the appropriate Government]. 

' . 
. 2{IIi ~his sub-sectiot:' 'the appropriate Government' means-

. "" -:.{a) ·in. relation to industries, businesses and undertakings 
... carried on by the Central Governmwt or by the . 

• . Federal Railway Authority or by a railw!ly com-
. pany operating a Federal Railway, the Central 

Government; and 

(b) in other cases, the Provincial Goverument.] 

· (3) No Court inferior to that of a Presidency Magistrate or 
a Magistrate of the :first class shall try any offence under this 

. section. 

18. (1) No person refusing to take part, or tl) continue to 
take part, in any strike or lock-out which is illegal under the 
provisions of· section 16 shall, by rea;,;on of such refusal or by 
reason of any antion taken ·by him under this section, be sub
ject to expulsion from any trade union or society, or to any 
fine or penalty, or to deprivation of any right or benefit to: 
w}:lich he or his legal representatives would otherwise be -

~~ntitled, _or be liable to be placed in any respect, either directly .. 
:or.::~ndirectly, under any disability or at any disadvantage as 
:cb1npared with othe~ members of the union or society, anything 
: t_o· .. the contrary in the rules of a trade union or society not
,:withstanding. • 

(2) Nothing in the rules of a trade union or soci~ty requir
ing the settlement of di~putes in any man11er shall apply to 
any proceeding for enforcing any right or exemption secured 

. by this section, and in. any such proceeding the Civil Court 
may, in lieu of ordering a person who has been expelled from 
membership of a trade union or society t~ be restored to 

. membership, order that he be paid out of tho funds of the 
trade . .. 

1 These words were substituted for the words "the Governor Gener~ 
in Council or the Local Government" by the Government of Indu~ 
(Adaptation of Indian J..aws) Order, 1937. 

2 These words were inserted, ibid. 
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. trade union or society .. .such sum by way of compensation or 
. damages as that Court thinks just. 

1[ Conciliation Officers.·· 
18A. · (1) The Central Government, in respect of industries •.. !f,poin~'!lle~t 

businesses and undertakings carried on by thelll or under their offi:~~uoo 
authority or by a railway company, ~nd the Provincial G;overn- · 
ment, in respect of other businesses, indlistries or undertakings,: 
within their Province, may, by notification in the officiar · 

. Gazette, appoint officers, herein referred to as concili~~ion offi
. cers, charged with the duty of mediaHng in or,. promoting the 

· settlement of trade disputeR. · 
(2) A conciliation· officer may be appointed for a specified 

area or for specified businesses: industries or undertakings in a 
• specified area or for one or more specifie•i husinesses. industries 

or undertakings and either pennanently or for a limited, period. 

(3) A conciliation officer may, for the purposes of inquiring 
into an existing or apprehended trade dispute after givi.Ii.g 
reasonable notice, enter the premises ·occupied by any industry, 
business. or undertaking and may call for and inspect any 
document which he has ground for consiJeril'.g to be relevan\ 
to the trade dispute, and for the purposes of any such inquiry 
shall be deemed to be a public serV-ant within the meaning of 

.:, ilie Indian Penal Code. 
XLV of 1860, ·- (4) If any person supplying information or producing a 

-..document to a conciliation officer ;requests in writing that the· 
information or tb'e document or any part thereof shall be treated 
as confidential the conciliation officer shall not disclose sue~. 

information or the contents of such document or part thereb{ 
except to- : -·: 

, (a) the authority which appointed him to be a conciliation 
officer; or 

(b) the parties concerned in the dispute for the pllrpose of 
mediating therein or pro~noting the settlement 
thereof. 

(.5) If tbe con~iliation officer contravenes the p.rovisions of 
aub-section (4), he shall be punishable with fine which may 
extend to one hundred rupees. 

(6) No Criminal Court shall take cognizance of nn offence 
under this section except with the previous sanction of thtt 
authority appointing the conciliation officer; and no Civit Courl 

shall 

l Thia heading and section wl're inSl'rtl'd by a. 10 of the Trade 
Di~putee (Amendm•nt) Act, 1938 (XVII of 1938). 
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shall without the like sanction entertain any' suit against ,; 
::onci!iation officer in respect of the disclosure of any ..informa-
tion or the contents of any dOCJliDent or par~ thereof o{ the 
nature referred to in sub-section (4).] -- '· 

Rules. 
~:r&omake 19. (1) The_ l[Central Government] in respect of industries~ 

businesses and undertakings carried on by 2(it] or under 3[its] 
authority, 4[ or by the Federal Railway Authority or a railway 
company operating a Federal Railway], and the !)[Provincial 
3overnments] in respect of other businesses, industries or under
takings within their respective provinces, may make rules for 
the purpose of giving effect . to the provisions of this Act . 

. (2) In particular and withou~ prejudice to the generality 
of the foregoing'.Power, such rules may provide for all or any 
Qf the following matters, namely:-

(a) the powers and procedure of Courts and Boards, in-
~ eluding rules as to the summoning of witnesses, the 

production of documents relevant to the subject
matt~r of an inquiry or investigation and thA num
ber of members necessary to form a quorum; 

(b) the allowances admissible to members of Courts and 
Boards and to witnesses; 

{c) the ministerial establishment which may be allotted to 
a Court or Board and the salaries and allowance~ 
payable to members of such establishments; 

(d) the conditions and ;restrictions subject to which persons 
may be represented by legal practitioners in pro
ceedings under this Act before a Court or Board; 

(e) any other matter which is to be or may be prescribed. 
(3) All rules made under this section shall be published in 

the '[official Gazette] 'I* * *] ana shall, on such pub
.lication, have effect. as if enacted in this Act. 

1 These words were substituted for the words "Governor General in 
Council" by the Government of India (Adaptation of Indian Laws) 
Order, 1937. 

2 This word wassubstituted for the word "him", ibid. 
3 This word was substituted for the word "his", ibid. 
4 These _words were substituted for the words "or by a railway 

company", ibid. 
5 The11e words were subctituted for the words "Local Government", 

ibid. 
6 These words were Eubstituted for the words "G·azette of India", 

ibid. 
7 The words "or the local official Gazette, as the case m?.y be"' were 

omitted, ibid. 
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TRADE DISPUTES l CENTRAL) RULES, 1938. 
DEPARTMENT OF LABOUR.· 

~OTIFICATION. 

Simla, the 2oth Ap1:il 1938. 

IL. 48. 
1,000 

No. L.-1785.-In exercise of the powers conferred by section· 19 of 
the Trade Displ!tes Act, 1929 (Vll of. 1929), and. by the said ~ection of 
the said Act as in force in Berar, and m supersessiOn of all prev1ous rules 
made in this behalf in so far as such rules relate to industries, businesses 
and undertakings carried on by the Central . Government . or • under its 
authority or by the Federal Railway Author1ty or by a rallway company 
operating ~ fed.m:l railway, the Centr~l. Government is plea~e~ to make 
thtl following rules fur tlw purpose of g1vmg effect to the provisions of the 
said Act. • · · 

Preliminary. 

l. 'l'itl.; un,Z upplicaiiOil.-(1) These r\lles may be called the Trade 
DisputPs (Central) R.ules, 1938. 

(2) These rules apply in respect of industries, businesses and undertak· • 
ings carried on by the Central Government or under its authority or by 
the Federal Railway Authority or by a railway company operating a 
federal railway. 

:.>.. Dcjinitiotls.--Iu these rules, unless there is anything repugnant in 
the subject or context,-· 

• 
(a) "t·he Act" means tbe Trade Disputes Act, 1929; 
(b) "~>ection" means a section of the Act; 
(c) "Form'' means a form appended to these rules; 
(d) "Chairman'' means the Chairman of a Court or Board or, · 

if the Court or Board consists of one person only, ~uch 
person. 

3. Defin._jtion of employe, in the case of a railway administered by the 
Central Government.-In the case of a railway administered bv the 
Central Governme~t or by the Federal Railway Authority the Agent or 
Manager of the railway shall be the authority who is the employer within 
the mPaning of clause (c) of section 2. 

PART l. 
Procedure for rcferellce to Cou1·ts of IWJ.11i1·y or Boards of Conciliation. 

-1. Application.-An applicatio~ for the reference of a trade dispute to 
a C<>urt or Board shall be made 10 Form A, set OlJt in the Sched~le and 

l't"BLISHED BY raz MANAGER oF Pt•BucAnoMs, DBLHI. . 
PRINTBD BY nnt MANAGI!B, Gon:RNllENT oF INDIA Puss Nzw DELHI 
. 1938. • ' ' 
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shall be forwarded by registered post' in ti·iJ?licate to the Secretury to the 
Government of India in the Department of .t,..abour. The upplicnhon shall 

. be aecompanied by a statement setting fotth :-
(a) the parties to the dispute; 

.. -~ lb) the nature and cause of the dispute, including any demunds 
made by either party on the other to which exception is 
taken by the opposite party; 

(c) an estimate of the number of pt>rsons affected or likely to be 
affected by the dispute; 

(d) the efforts made bv the parties themselves to adjust the 
• dispute; • 

(e) in the case of an application for. the uppointmet;t of ,, Court of 
Inquiry the specific mutters on which an enquiry by a Court 

. is desired. ~ · 
5. Att'"estatio~: Qj a.pplication.-'l'Iie application and the statement 

• accompanying it shal~· be signed- • 
(a) in .the case of an employer, ·by· the employer himself, ot·, when 

the ~~1ployer i~ an incorporated company or other body 
corporate, by the Agent, -Manager or other prineipal oftieer 
of the. -corporation; · 

(b) in the case of employees-
(i) where the employees are members of a. registered trade 

•. union, by two of the officers of the union duly authorised 
in writing in this behalf by a •najority of the union 
members affected; 

(ii) where any or all of th~ employees are not member::~ of a 
registered trade union, by not less than ten of the em
ployees concerned duly ' authorised in writing in this 
behalf by the majority of_ the employees. 

6. ·Notification of appointment.-The appoi~tment of a Court ot· Board 
together with the names of persons constituting the Court or Board shall 
be notified in the Gazette of India. · 

7. Notice to no-minate representatives.-(1) If the Central Govern-
.: ment propose to appoint a Board consisting partly of representatives of 

the parties to the dispute, a notice shall be sent in Form B set out in the 
Schedule to the parties to nominate persons to represent them on the 
Board. 

The ttme to be allowed for making nominations shall not be less than 
seven days nor more than one month from the date of the sen·ice of the 
notice. 

(2) The notice shall-
(i) in the case or an employer, be sent to the employer himself, or, 

when the employer is an incorporated company Ol" other 
body corporate, to .the Agent, Manager or other principal 
officer of the Corporation; 

{i1) in the case of employees who are members of a registered 
trade union, be sent to the Secretary of the Union; 

(iii) in the case of ~mployees any or all o~ whom are not members 
pf a registered trade union, be served on any two of the 
signatories to the application under sub-clause (ii) of clause 
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(b) of rule 5, or, if sen·ice on the signa~ries is not :fracti
cable, be served by affixing a copy thereof m some conspicuous 
place at or near the place where the emplo~ees wo~k or 
where a majority of them reside or by adverti8eJDe.?.t m one 
or more suitable newspapers. • t 

PART n. 
J>ou:crs and procedure of Couds and Boards. 

~- Place and time of ltearing.-l'he sittings of the Court or Board shall 
be held at such times and places as are from ti.me to time fixed by the 
Chairman, who shall inform the parties in such manner as he• may deem 
necessary of the time and place at which sittings are to. be. held; provi~ed 
that so far as practicable, the Court or Board shall Sit ID the locality 
within which the subject-matter "of the proceeding before it a;ose. 

9. Quorum.-The quorum neoossary to constjtute:.a· sitting of a Cowt 
pr Boat·li shall b.! as fellows:- · • ·_.,. 

-. .. . -··:::. ...... " 

where the number co~ituting.the Court ~r Bc~{irt ·ll· .,..:::. .. 
where the number constituting the Court or Board.is ~~~core than 2 

but less than 5 - • ~ .. 

Quorutn,. 
1 . 

2 
where the number constituting the Court or Board ~ 5 or more 3 

10. Administration of oatlt.-Any merr.bE'r of a Court or Board .may 
administer an oath. 

11. Evidence.-The Court or Board mav accept, admit or call for any 
evidence at any stage and in any manner "which in equity and good con-
science it thinks fit. ~ ; 

12. Summons.-A summons issued by the Court or Board shall be in 
Form C, set out in the Schedule. . · 

13. Service of summons "or notice.-Any :,;umrnons or notice issued by 
the Court or Board may be served either personally or by registered post~ 

14. Procedure at the first sitting.-At the first sittJng of the Court or 
Board the Chairman shall call upon the parties in such order as he may 
think fit to state their case. • 

15. Information to be kept confidential.-All Books, papers ·and oth;r 
documents or things produced before a Court or Board whether vol!-mtarily 
or in pursuance of a SUUllllons may be inspected by the Court or Board 
and also by such parties as the Court or Board allows; but the informa
tion obtained therefrom shall not, except as provided in the Act, be made 
public and such parts of the books, papers, documents or things as in the 
opinion of the Court or Board do not relate to the matters at issue .may be 
sealed up. ,: . 

lti. Court or Board may proceed ez·-parte.-Ii \\ithout o-ood cause 
shown any party to proceedings before the Court or Board fa~· to attend 
or to be represented the Court or Board may proce-ed ns if he had duly 
attendf-d or had h£-en represented. • 

17. Pou·er of entry and inspection.-A Court or Board or any member 
thereof or any other person authorised in writing by a Court or Board in 
this behalf may for the purposes of any enqq.iry or investigation entrusted 
to the Court or Board under the Act,· at any time between the hours of 
sunri:-;e and sunset, f'nter any building factory, workshop, or other place 
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or premises whatsoever and inspect the same or any work, nwehinery,.. 
appliance or article therein ol' interrogate any persons ~herein in respect 
of. anything situated therein or any matter relevant to the subjeet-mat-ter-
of t~e enql.l.iry or investigation. . 

18. Court or Board may appO'int cr.1Je1·f[l or nss<:ssors.-The Court and 
Board may employ competent experts or assessors to examine the books 
or official reports of either party and to advise it upon any technical or 
other matter matel.jal to the investigation, but shall not disclose such 
reports or the results of such inspection or examination without the eon
sent of both the parties to the dispute. 

19. Powers of Courts and Boards.-In addition to the powers r·onferrerl 
by sub-section (2} of section 9 of the Act, Courts anrl Boards shall have 
tht~ followin~: power also, namely:-

· Powers vested in Courts under the Code of Civil Procedure, 
- when trying a suit_· in respect ~f the following matters:-

(a) discovery ·~nd ·inspection,' 
(b) granting adjournments, 

.. ... .. 
·_(c) reception of ·':vidence· taken on affidavit, 

1008. 

and the Court or 13oard may summon and examine suo motu any person • 
who!:le evidence appears to it to be material and shall be deemed to he a 
civil cc.urt withm the meaning of sections 480 and 482 of the Code of 
Criminal Procedure, 1898. 

20. Decision by majority.-All questions arising for decision at any 
meeting of a Court or Board shall be decided by a majority of the votes 
of ,the members thereof (including the Chairman) present at the mee·ting. 
In the event of an equality of ·votes, the Chairman shall also h~we a 
cAsting vote. 

21. Right of 1·cp1·escntatives.-The representatives of the parties, 
twpearing before a Court or Board, shall have the right of examination, 
cross-examination and re-examination and of addressing the Court or 
Board when all evfdence has been called. 

PART III. 

RcmltnC1'afion of members of Court.~ and Board:; anrl ll'ifn<:xsw.~ and 
Establishment. 

22. Travelling allowance.-A member of a Court or Board, if a !Jon
official, will be entitled to draw travelling allowance and halting allowance 
for any journey performed by him in connection with h.is duties as such 
member at the rates admissible, and subject to the conditions applicable, 
to a Govenunent servant of the first grade under the Supplementary Rules 
issued by the Central Government. 

23. Fces.-The Chairman and members of a Court or Board shall be 
granted such fees as may be sanctioned by the Central Government in 
each case. 

24. Ezpcnscs of U'itncsses.-Every person who is gummoned and d!-ily 
attends as a witness before a Court or Board shall be entitled to an 
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allowance for expenses according to the scale for the time being in force 
with respect to witnesses in Civil Courts in the Province where the e11quiry 
or investigation is being conducted. 

25. Establishment.-'l'he Central Government may appoint such per
sons to be the Secretary and clerks of a Court or Board as it may think 
necessary and may fix the salaries and allowances payable to them. 

PART IV. 

Representation of parties. 

:.!6. How parties may be 1"epresented.-Any party to a reference may 
be represented before a Coll.rt or Board by not more th~n three persons 
designated by him for the purpose, of whom one may be a legal practi
tioner as hereinafter provided. . · 

. " 27. Representation by a legal practitioner.--Any party to a reference 
"before a Court or Board may be represented by a legal practitioner, subject 
to such proced)lre or rules of evidence.as the .,.Court or Board may 
prescribe. 

28. Parties bound by acts of representatives.-Every party appearing 
by a representative shall be bound by the acts _of ~uch representative. 

SCHEDULE. 

FORM A. 

(Vz1dc rule 4.) 

Form of application under section 3 of the Trade Disputes AGt, 1929, for 
the reference of a trade dispute to a Court of Inquiry 

Board .cf Conciliation ' 

Whereas a trade dispute is appr~hended between and 
exlBts 

and it is expedient that the matters specified in the enclosed statement 
hi h d . h or relevant to the dispute h • w c are connecte w1t th dis s ould be referred for e pute .• 

~nqui~y ·. b a Court of Inquiry, 
mvest1gat10n and settlement Y Board of ·Conciliation, an application 
lo hereby made under se-ction 3 of the Trade Disputes Act, 1929, that the 
sa,d ~attars should be referred t <;ourt of Inquiry 
and dtsputes 

0 
a Board of Conciliation • 

This application is made by the undersigned who have been duly 
authorised to make this application by* 

A statemen~ giving particulars of the dispute as required by rule 4 of 
the Trade Disputes (Central) Rules, 1938, is enclosed. 

Signature of applicant(s) .......•....•....•..••.. 
To 

The Secretary t? the Government of India, 

Department of Labour . 

. • Where an application is made on behalf of the employees State the manner iu 
whtch the authortty we.s given. . · ' 
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FoRM B. 

(Vide rule 7.) 

. . \"h t d d' t has arisen b t · ,, ere as a ra e 1spu e . h ded e ween .......... . 
• • . . . . 18 appre en 

and .. : ...•.. ~ ................................................... •· ........ , ...... · . 
. and it is expedient to refer the ~aid dispute under section 3 of the Trade 
Disputes Act, 1929, to a Board of Conciliation for the purpose of in
vestigating the same and for promoting a settlement thereof, you are 
hereby required to intimate to the undersigned not later than 
th~_. .. :.: ........... : ....... ~ ............... the name(s) and address(es) of one (two) 
person(s) whom you wish to recommend for appointment as your re-

• presentative'(s) on the said Board. · 
If you fail to make the recomm~ndation by the date specified !lhove, , 

the· Central Government will select and appoint such person (persons) as 
it thinks fit to· represent you. . ·- - -

Secretary to the Government of India. 

FORM c. 
(Yide rule 12.) 

Whereas a trade dispute between ...................... and ..................... . 
h' b £ d h' Court of Inquiry f . . . d as een re ~rre . to t 1s Board of Conciliation or mvestlga tlon un er 
section 3 of the Trade Disputes Act, 1929, you are hereby summoned to 

appear before this BCo~ in person on the day of 
oar 

·at o'clock in the , noon to answer all material 
questions relating to the said dispute and you. are directed to produce on 
that day all the books, papers and other documents and things in your 
possession or under your control in any way· relating to the matter under 

~v:estiga~ion by this i:~· 

Dated ............................... . 

GIPD7 L23DofL-12-9-38-J ,000. 

, Court of Inquiry 
Secretary, Board of Conciliation. 

N. MAHADEVA· Al")'AR, 
Secretary to the Govcmment of India. 
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Page 34- " 
In section 35, JQf the words " Provided that no sum deposited under this 

Act in respect , where they occur for the second time, &ubstitute " (2) Where 
money deposited with a Commissioner has". 
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ACT No. VIII OF 1923.1 

[5th March, 1923.] 

·An Act to provide for the payment by certain · c:lasses of 
employers to their workmen of · compensation for 
injury by ac:c:ident. 

(As modified up to the 1st August, 1938.) 

WHEREAS it is expedient to pro"ide for the payment by 
certain classes of employers to their workmen of com

pensation for injury by accident; Jt is hereby enacted as 
.follows:- · 

CHAPTER I. 

PB.&LIMINARY. 

' ' 
1. (1) This Act may be called th~ Workmen's Compensa- ~:,u.:r 

:tion Act, 1923. eoiiUDIIIIIlemeD&, 
" 

(2) It extends to the whole of British India, including 
:British Baluchistan and the Sonthal Parganas. 

(J) It shaU come into force on the first day of July, 1924. 
2. (1) In this Act, unless t.bere is anything repugnant in DelbdUou. 

.the subject or context,-

(a) "adult" and "minor" mean respectively a person 
who is not and a person wh<l is under the age of 
fifteen years; 

'(b) "Commissioner" means a Commi11sioner for Work· 
men's Compensation appointed under section 20; 

(c) "compensation" ~eans compensation as provided 
for by this Act; 

(d) .. dependant" 

1 For Statement of Objects and Reaso!IB, 1ee Gazette of India, 1922, 
PL V, p. 313, and for Report of Joint Committee, •ee ibid, 1923, Pt. V, 
'JI. 'ET. 

This Act has been declared in force in the district of Khondmala bJ 
a. 3 and Sch. of the Khondmala Lawa Regulation, 1936 (IV of 1936), 
and in the district of .Angnl bJ a. 3 and Sch. of the ADgn1 X.wa 
. .&gulation, 1936 (V of 1936). 
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W11rkmen'a Compenution. (ACT VIII' 

(Chapter I.-Preliminary.) 

)[(a) ,.dependant" means any of the following relatives. 
of a deceased workman, namely:-

(() a 2(widow], a minor legitimate son, and un~ 
married legitimate daughter, or a widowed 
mother; and 

(ia) if wholly or in part dependent on the earnings of 
the workman at the time of his death, a 
l[widower], a parent other than a widowed 
mother, a minor illegitimate son, an un
married illegitiw.ate daughter, a daughter 
legitimate or illegitimate if married and a 
minor or if, widowed, a minor brother, an 
unmarried or widowed sister, a widowed 
daughter-in-law, a minor child of a deceased 
son, 4[a minor child of a deceased daughter 
where no parent of the child is alive,] or, 
where no parent of the workman is alive, a 
paternal grandparent;) 

(s) ••employer" includes any body of persons wheth~>.r 
incorporated or not and any managing agent of an 
employer and the legal representative of a deceas
ed employer, and, when the services of a work
man are t~mporarily lent or let on hire to another 
person by the :eerson with whom the workman has 
P.Iltered into a contract of service or apprentice
ship, means such other person while the work
man is working for him; 

(f) .. managing agent" means any person appointed or 
acting as the representath-e of another person for 
the purpose of carrying on such other person's 
trade or business, but does not include an in
dividual manager subordinate to an employer; 

(g) .. partial disablement" means. where the disablement 
is of a temporary nature, such disablement as 
reduces the earning capacity of a workman in any 
employment in which he was engaged at the time 
of the accident resulting in the disablement, and, 

where 

1 Thia clause was substituted by a.. 2 of the Workmen's Compensa
tion (Amendment) Act, 1933 (15 of 1933). 

a Thia word was substituted {or the word "wife" by 11. 2 of the
Workmen's Compensation (Amendment) Act, 1938 (9 of 1938) . 

4 

.1 This word was substituted for the word "'husband", j,~id. 
4 These words and the comma were inserted, ibid. 



OJ' 1923.) Workmen'• Compenaation. 

(Chapter 1.-Prelimin.ary.) 

where the disablement is of a permanent nat}lre, 
such disablement as reduces his earning capacity 
in evfYcy employment which he was capable of 
undertaking at that time: provided that every 
injury specified in Schedule I shall be deemed to 
result in permanent partial disablement; 

(h) .. prescribed" means prescribed by rules made under 
this Act; 

(1) .. qualified medical practitioner" means any person 
registered under the Medical Act, 1858, or any ~:_ HVIcto 
Act amending the same. or under any Act of any 
Legislature in British India providing for the 
maintenance of a register of medical practitioners, 
or, in any area where no such last-mentioned Act 
is in force, any per:;on declared by the l(Pro-
vincial Government J, by notification in the 
![Official Gazette J, to be a qualified medical 
practitioner for the purposes of this Act; 

• • • • • 
(k) .. seaman" means any person forming part of the 

crew of any 4* * ship, but does not include the 
master of 5[the] ship; 

(l) .. total disablement" means such disablement, 
whether of a temporary or permanent natJ.ll'e, as 
incapacitates a workman for all work which he was 
~apable of performing at the time of the accident 
resulting in such disablement: provided that per
manent total disablement shall be deemed to 
result from the permanent total loss of the sight 
of both eyes or from any combination of injuries 
speci£ed in Schedule I where the aggregate per
centage of the loss of earning capacity, as speci
fied in that ~Schedule against those injuries, 
amounts to one hundred per cent.; 

(m) "'wages" 

1 Tht>se words were substituted for the words "Local Governmen~ .. 
by the Government of India (.Adaptation of Indian Laws) Order, 1937. 

2 Tht>se words were substituted for the words "local official Gazette" • 
~~ . 

S Clause (j) was omitted by B. 2 of the Workmen's Compensation 
(Amendment) Act, 1933 (15 of 1933). 

4 The word "ngistered" was omitted, ibid. 
5 This wod waa substituted for the words "any such", ibid. 
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Workmen'• Compensation. LACT VIII 

(Chap_ter I.-Preliminary.) 

(m) "wages" includes any privilege or benefit which is 
capable of being estimated in money, other than 
a travelling allowance or thP. value of any travel
ling concession or a contribution paid by the em
ployer of a workman towards any pension or pro
vident ~d or a sum paid to a workman to cover 
any special expenses entailed on him by the 
nature of his employment; 

(n) "workman" means any person (other than a person 
whose employmenf is of a casual nature and who 
is employed otherwise than for the purposes of 
the employer's trade or business) who is-

(z) a railway servant as defined in section 3 of the 
Indian Railways Act, 1890, not permanent1y IX oll890. 

employed in any adJJJinistrative, district or 
sub-divisional office of a railway and not em-
ployed in any such capacity as is specified in 
Schedule IT. or . 

(iz) employed 1* * • * on monthly wages 
not exceeding three hundred rupees, in any 
such capacity as is specified in Schedule II, 

whether the contract of elJlployment was made 
before or after the passing of this AGt and 
whether such conb.·act is expressed or 
implied, oral or in writing; but does not in
clude any person working in the capacity of a 
member of His Majesty's naval, military or 
air forces 2* * * *; and any reference to 
a workman who bas been injured shall, where 
the workman is dead, include a reference to 
his dependants or any of them. 

(2) The exercise and performance of the powers and duties 
of a local authority or of any department 3[acting on 'behalf of 
the Crown] shall, for the purposes of this Act, unless a 
contrary intention appears, be deemed to be the trade or 
business of such authority or department. 

(3) The 

· 1 The words "either by way of manual labour or" were omitted by 
s. 2 of the Workmen's Compensation (Amendment) Act, 1933 (15 of 1933). 

a The words "or of the Royal Indian Marine Service" were omitted 
by the Government of India (Adaptation of Indian Laws) Order, 1937. 

3 These words were substituted for the words "of the Government", 
itid. 
6 



•OF 1923.) 

(Chapter 

Workmen'• Compensation. 

I.-Preliminary. Chapter 
Compenaation.) 

II.-Workmen's 
I 

1((3) The 2[Provincial Government], 11.fter giving, by 
notification in the_ 3 [Official Gazette], not less thnn three 
months' notice of 4[its] intention so to do, may, by a like 
notification, add to Schedple II s.ny class of persons employed 
in any occupation which 5[it] is satisfied - is a hazardous 

·occupation, and the provisions of this Act shall thereupon 
apply 6[within the Province] to such classes of persons: 

Provided that in making such addition the 2[Provincial 
•Government] may direct that the pr•wisions of this Act shall 
:apply to such classes of persons in respect of specified injuries 
·only.] 

CHAPTER II. 

WORKMEN'S COMPENSATION. 

3. (1) If personal injury is caused to a workman by accident J!:m&loyer's 

·arising out of and in the course of his employment, his =~~~c:IOD. 
·employer shall be liable to pay compensation in accordance 
·with the provisions of this Chapter : 

Provided that the employer shall not be so liable-

(a) in respect of any injury which does not result in the 
total or partial disablement _of the workman for a 
period exceeding 7l seven] days; 

(b) in respect of any B[injury, not resulting in death, 
caused by] all accident which is directly attri
butable to-

(t) the workman having been ut the time thereof under 
the influence of drink or drugs, or 

(ii) the 

1 This sub-section was substituted by s. 2 of the Workmen's Com
pensation (Amendmentj Act, 1933 (15 of 1933). 

2 These words were substituted for the words "Governor General in 
Council" by the Government of India (.Adaptation of Indian Laws) 
Order, 1937. · 

1 These words were substituted for the words "Gazette of India'', 
ibid. 

4 This word was substituted for the word "his" ibitl 
5 This word was substituted for the word "he" 'ibid. ' 
6 Th~se words were inserted, ibid. • 
T Th1s, word waa s_ubstituted for the word "ten" by a. 3 of the 

Workmen s Compensation (Amendment) .Act, 1933 (15 of 1933). 
8 ~hese words were substituted for the words "injury to a workman 

·resultmg from," ibid. 
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ll' orkmen'• Comp_en.<Jation. 

(Chapter Il.-Workmen'• Compensation.) 
' 

(ii) the wilful disobedience of the workman to a.n order-
expressly given, or to a rule expressly framed, 
for the purpose of securing the safety of work
men, or 

(iir) the wilful removal or disregard by the workman, 
of any safety ~ard. or other device which he
knew to have been provided for the purpose of 
securing the safety of workmen, 1* 

* * * * 

(2) 2(If a workman employed in any employment speci£ed 
in Part A of Schedule ill contracts any disease speci£ed 
therein as an occupational disease peculiar to that employ
ment] or if a workman, whilst in the service of an employer
in whose service he has been empioyed for a continuous period 
of not less than six months in any employment specified in 
3(Part B of] Schedule ill, contracts, any disease speci£ed 
therein as an occupational disease peculiar to that employ-
ment;- the contracting of the disease shall be deemed to be an 
injury by accident within the me-aning of this section and, 
unless the employer proves the contrary, the nccident shall be
deemed to have arisen out of and in the course of the employ
ment. 

Explanation.-For the purposes of this sub-section a period
of service shall be deemed to be continuous which has not 
included a period of service under any other employer 4[in tha 
same kind of employment]. 

(3) The 5(Provincial Government] after giving, by notillca
tion in the 6[0fficial Gazette], not less than three months' 
notice of 7[its] intention so to do, may, by a lika notification, 

add 

1 The word "or" and clause (c) were omitted by s. 2 of the Workmen'• 
Compensation (Amendment) Act, 1929 (5 of 1929). 

2 These words were substituted by s. 3 of the Workmen's Compensa-
tion (Amendment) Act, 1938 (9 of 1938). 

3 These words were inserted, ibiJ. 
4 These words were aaded, ihid. 
& These words l(ere substituted for the words "Governor General in 

Council" by the Government of India (Adaptation of Indian Laws) Order, 
1937. -

8 

6 These words were substituted for the words "Gazette of India", ibid. 
7 This word was substituted for the word "his", ibid. 
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add any description of employment to the employments speci- , 
fied in Schedule ill, and shall specify in the case of the em
ployments so added the diseases which 1[within the Province] 

· shall be deemed for the purposes of this section to be occupa
tional diseases peculiar to those employments respectively, and' 
the provisions of sub-section (2) shall thereupon apply 1 [ within 
the Province] as if SJ.ICh diseases had been declared by this. 
Act to be occupational diseases peculiar to those employments. 

(4) Save as provided by sub-sections (2) and (3), no com
pensation shall be payable to a workman in respect of any 
disease unless the disease is ~<* * directly attributable to a 
specific injury by accident arising out of and in the courie or 
his employment. 

(5) Nothing herein" contained shall be deemed to confer any 
right to compensation on a workman in respect of any injury 
if he has instituted in a Civil Court a suit for damages in res
pect of the injury against the employer or any other person; 
and no suit for damages shall be maintainable by a workman 
in any Court of law in res:eect of any injury-

(a) if he has instituted a claim to compensation in res
pect of the injury before a Commissioner; or 

(b) if an agreement haP been ccme to between the work
man and his emp~oyer providing for the payment 
of compensation in respect of the injury in accord.
ance with the provisions of this Act. 

f. 3[(1) Subject to the provisions of this·Act, the amount of A.moantof 

compensation shall be aa follows, namely:- compe~ 

A. Where death results from the injury-
(i) in the case of an adult in receipt of monthly wages 

falling within limits shown in the first column of 
Schedule IV-the amount shown against such 
limits in the second column thereof, and 

(i1) in the case of a min~r-two hundred rupees; 
B. Where permanent total disablement results from the 

injury-
( I) in the case of an adult in receipt ·of monthly wages 

falling · within limits shown in the first column 
of Schedule IV-the antount shown against such· 
limits in the third column thereof, and 

(ii) in the case of a minor-twelve hundred rupees; 
C. Where 

l T~ese "III"Ords were imerted by the Government of India (Adaptation 
of lndt&n Laws) Order, 1937. 

2 The ~ords "solely and" were omitted by B. 3 of the Workmen's 
Compen~hon U~t>.ndment) Act, 1933 (15 of 1933). 

3 Th1s snb·sectiOD was substitntt>d by B. 4, ibid. 
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oC. Where permanent partial disablement results from the 
injury-

( I) in the case of an injury specified in Schedule I, such 
percentage of the compensation which would 
have been payable in the case of permanent tOtal 
disablement as is specified therein as being the 
percentage of the loss of earning capacity ca).lsed 
by that injury, and 

{ii) in the case of an injury not specified in Schedule I, 
such percentage of the compensation payable in 
the case of permanent total disablement as is 
proportionate to the loss of earning capacity per
manently caused by the injury; 

' iE:z:planation.-Where more injuries than one are caused 
by the same accident, the amount of compensation 
payable under this head shall be aggregated but 
not so in any case as to exceed the amount which 
woJJ.].d have been payable if permanent total dis
ablement had resulted from the injuries; 

lO 

:.D. Where temporary disablement, whether total or partial, 
results from the injury, a half-monthly payment 
payable on the sixteenth day after the expiry of a 
waiting period of seven days from the date of the 
disablement, and thereafter half-monthly during the 
disablement or during a. period of five years, which
ever period is shorter,-

(i) in the case of an adult in receipt of monthly wages 
falling within limits shown in the first column of 
Schedule IV-of the sum shown against such 
limits in the fourth col].lmn thereof, and · 

(ii) in the case of a minor-of one-half of his monthly 
wages, subject to a maximum of thirty rupees: 

"Provided that-

(a) there shall be deducted from any lump sum or half
monthly payments to which the workman is 
entitled the amount of any payment or allowance 
which the workman has received from the em
ployer by way of compensation during the 
period of disablement prior to the receipt of such 

lump 



01' 1923.] Workmen's Compensa.tion. 

(Chapter Il.-TVork·mert 'a Compensation.) 

lump sum or of the first half-monthly payment~ 
as the case may be; and 

(b) no half-monthly payment shall in any case exceed 
the amount, if any, by which half the amount 
of the monthly wages of the workman before the 
accident exceeds half the amount of such wages 
which he is earning after the accident.] 

(2) On the ceasing of the disablement before the date on 
which any half-monthly payment falJR due, there shall be pay
able in respect of that half-month a sum proportionate to the 
duration of the disablement in that' half-month. . 

5. 1 * }'or the purposes of 2(this Act] the monthly wages :Method or 
of a workman shall be calculated as follows, namely:- ~~tlng-

(a) where the workman has, during a continuous period 
of not less than twelve months immediately preced
ing the accident, been in the service of the employer 
who is liable to pay compensation, the monthly 
wages of the workman shall be one-twelfth of the 

· total wages which have fallen dJle for payment to 
him by the employer in the last twelve months of 
that period; 

;,[(b) where the whole of the continuous period of service 
immediately preceding the accident during which 
the workman was in the service of the employer 
who is liable to pay the compensation was less than 
one month, the monthly wages of the workman shall 
be deemed to be the average monthly amount 
which, during the twelve months immediately pre
ceding the accident, was being earned by a work
man employed on the same work by the sam& 
employer, or, if there was no workman so employed, 
by a workman employed on similar work in the 
same locality ; ] 

4[(c)] in other cases, the monthly wages shail be thirty 
times the total wages earned in respect.· of the last. 
continuous period of service immediately preceding 

the 

1 The brackets and figure "(1)'' we~e omitted by a. 4 of the Workmen'• • 
Compensation (Amendmt"nt) Act, 1938 (9 of 1938). 

2 These words were substituted for the word and figure "section 4" by 
a. 5 of the Workmen's Compensation (Amendment) Act, 1933 (15 of 1933). 

3 This clause was inserted, ibid. . 
40riginal clause (b) was re-lettered clause (c), ibid. 

11 
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the accident from the employer who is liable to pay 
compensation, divided by the number of days com· 
prising such period. 

• * • • • 
E:cplanation.-A period of service shall, for the purposes of 

![this 3[section] ] be deemed to be continuous which has not· 
been interrJipted by a period of absence from work exceQding 
fourteen days. 

* * • • • 
6. (1) Any half-monthly payment payable under this Act, 

either under an agreement between the parties or under the 
order of a Commissioner, may be reviewed by the Commis
sioner, on the application either of the employer or of the work-

. man accompanied by the certificate of a qualified medical 
practitioner that there has been a- change in the condition of 
the workman or, subject to rules made under this Act, on 
application made without such certificate. 

(2) Any half-monthly payment may, on review under this 
· section, subject to the provisions of this Act, be contin)Jed, 
.increased,. decreased or ended, or if the accident is found to 
have resulted in permanent disablement, be converted to the 
lump sum to which the workman is entitled less any amount 
which he has already received by way of half-monthly pay
ments. 

~=~~~~Y 1 . .Any right to receive half-monthly payments inay, by 
.p&)'lllenta. agreement between the parties or, if the parties c:mnot agree 

and the payments have been continued for not less than six 
months, on the application of either party to the Commissioner 
be redeemed by the payment of a lump sum ·or Puch amount 
as may be agreed to by the parties or determined by the Com-

·DistribuUon 
-of oompellll&
'Uon. 

missioner, as the case may_ be. 
8. 5[(1) No payment of compensation in respect of a work

man whose injury has resulted in death, and no payment of a 
lump sum as compensation to a woman or a person under a 

le-gal 

1 The proviso was omitted by s. 5 of the Workmen's Compensation 
(Amendment) Act, 1933 (15 of 1933). 

2 The words "this sub-section·• we1·e substituted for the words "this 
section" by s. 3 o£ the Workmen's Compensation (Amendment) Act, 1929 
(5 of 1929). 

J This word was substituted for the word "sub-section" by s. 4 of 
the Workmen's Compensation (Amendment) Act, 1938 (9 of 1938). 

4 Sub-sectiou (i) was omitted by s. 5 of the Workmen's Compensation 
(Amendment) Act, 1933 (15 of 1933). 

& Sub-sections (1)-(-') were substituied by s. 4 of the Workmen's Com
pensation (Amendment) Act, 1929 (5 of 1929). 

12 



•OF 1923.) Worlonen's Co1npenso.tiC>n. 

(Chapter H.-Workmen's Compensation.) 

·legal diRability, shall be made otherwise than by deposit with 
-the Commissioner, and no such payment made directly by an 
•employer shall he deemed to be a payment of compensation: 

![Provided that·, in the case of a deceased workman, an 
employer may make to any dependant advances on 
account of compensation not exceeding an aggregate 
of one hundred rupees, and so much of such aggre
gate as does not exceed the compensation payable 
to that' dependant, shall be deducted by the Com
missioner from such compensation and repaid to the 
employer]. 

(2) Any other S!lm amounting to not less than ten rupees 
·which is payable as compensation may be deposited with the 
-commissioner on behalf of the person entitled thereto. 

(3) The receipt of the Commissioner shall be a sufficient dis
-<Jharge in respect of any compensation deposited with him.] 

( 4) On the deposit of any money under sub-section (1} 2[ as 
·compensation in respect of a deceased workman] the Com
missioner· 3 [shall deduct] therefrom the actual cost· of the 
workman's funeral expenses, to im amount not exceeding 

·4[twenty-five rupees] and pay the same to the person by whom 
.such expenses were incurred, and shall, if he thinks necessary, 
cause notice to he published or to be served on each dependant 
in s1.1ch manner as he thinks fit, calling upon the depen.dants to 
.appear before him on such date as he may fix for determining -
the distribution of the compensation. If the Commissioner is 
satisfied after any inquiry which he may deem necessary, that 
no dependant exists, he shall repay the balance of the money 
to the employer by whom it was paid. The Commissioner · 
shall, on application by the employer, furnish a statement 
showing in detail all disbursements made. 

5[(5) Compensation deposited in respect of a deceased work
:man shall, subject to any deduction made under sub-section 

(4), be 

1 This pro\"iso was substituted by s. 6 of the Workmen's Compensation 
•(Amendment) Act, 1933 (15 of 1933). 

8 These words were inserted by a. 4 of the Workmen's Compensation 
(Amendment) Act, 1929 (5 of 1929). 

3 These words were substituted for the words "may ded~ct" by a. 
·6 of the Workmen'& Compensation (Amendment) Act, 1933 (15 of 1933). 

4 These words were substituted for the words "fifty rupees or ro much 
of that cost or of fifty rupees, whichever is less, aa has not already been 
.advanced by tha employer on account of such expenses", ibid. 

'Soh-sections 1.'5)-(7) were substituted for origin&l sub-section (5) by 
., 4 of the Workmen's Compensation (Amendment) Act, 1929 (5 of 1\129'. 

13 
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(4), be apportioned among the dependants of the deceased. 
workman or any of them in such proportion as the C<>mmis
sioner ·thinks fit, or may, in the discretion of the Commis
sioner, be allotted to any one dependant. 

(6) '\nere any compensation deposited with the Commis
sioner. is payable to any person, the C<>mmissioner shall, if the
person to whom the compensation is payable is not a woman or 
a person under a legal disability, and may, in other cases, pay 
the money to the person entitled thereto. 

(i) Wh~re any lun1p sum deposited with the C<>mmissioner 
is payable to a woman or a person under a legal disability, sue~ 
sum may be invested, applied or otherwise dealt with for the
benefit of the woman, or of such person during his disability, in 
such manner as the Commissioner may direct; and where a 
half-monthly payment is payable to any person under a legal 
disability, the Commissioner may, of his own motion or on an 
application made to him in this behalf, order that the payment. 
be made during the disability to any dependant of the workman 
or ·to any other person whom the Commissioner thinks best 
fitted. to provide for the welfare of the workman.l 

• ' , • ..J 

· 1((8)] Where, on application made to him in this behalf or 
otherwise, the C<>mmissioner is satisfied that, on account of 
neglect of children on the part of a parent or on account of the 
variation of the circums~nces of any dependant or for any 
other sufficient cause, an order of the Commissioner as to the
distribution of any sum paid as compensation or as to the 
manner in which any sum payable to any such dependent is to. 
be invested, applied or otherwise dealt with, ought to be 
varied, the. Commissioner may make SJJCh orders for the varia
tion of the former order as he thinks just in the circumstances. 
of the case; 

Provided that no such order prejudicial to any person shall 
be made unless such person has been given an opportunity of 
showing cause why the order should not be made, or shall be 
made in any case in which it would involve the repayment by 
a dependant of any sum already paid b him. 

2[(9) Where the Commissioner varies any order under sub
section (8) by reason of the fact that payment of compensation 
to any person has been obtaineci by fraud, impersonation or other 

improper 

1 Original sub-section (6) was renumbered as (S) by a. 4 of the Work
men's Compensation (Amendment) AL-t, 1929 (5 of 1929). 

2 This sub-section was added, ibid. 

u 



()p 1923.] n·orkmen'B Compensation. 

(Chapter 11.-Workmen's Compensation.) i 
improper means, any amount so paid to or on behalf of such 
person may be recovered in the manner hereinafter provided in 
ilection 31.] 

9. Save as provided by this Act, no lump sum or half- Compt'DS&Uoa 

monthly payment payable under this Act shall in any way be ~= 
-capable of being assigned or charged or be liable to attachment :~ or 
.()f pass to any person other than the workman by operation of 
law, nor shall any claim be set off aga.inst the same. 

10. (1) l[No claim for compensation shall be entertained by !'~and 
·a Commissioner unless notice of the accident has been given in 
·the manner hereinafter provided as soon as practicable after 
the happening thereof and unless the claim is preferred before 
him within one year of the occurrence of the accident or, in 

.case of death, within one year from the date of death:] 

Provided that, where the accident is the contracting of a 
.di:>ease in respect of which the provisions of sub-section (2) of 
-section 3 are applicable, the accident shall be deemed to have 
()ccurred on the first of the days during which the workman was 
continuously absent from work in consequence of the disa.ble-
1:nent caused by the disease: · 

2[Provided further, that th•.! want of or any d~fect or irregu
larity in a notice shall not be a bar to the 3( entertainment of 
a claim-] 

(a) if the claim is 4[preferred] in -respect of the death of 
a workman resulting from an accident which occur
red on the premises of the employer, or at any place 
where the workman at the time of the accident was 
working under the control of the employer or of any 
person employed by him, and the workman. died. on 
such premises or at such place, or on any premises 
belonging to the employer, or died withoJ.It having 
left the vicinity of the premises or place where the · 
accident occurred, or 

{b) if 

1 Tbe&e worruo Wert' sutstituted by s. 5 of the Workmen's Compenaatioa 
( .... mt>ndment) Act, 193£ (9 of 1938). 

I This provi!IO ...-as inserted by s. 1 of the Workmen'• Compensa!io:a 
(Amendment) Act, 1933 (15 of 1933). 
. 3 These words were 1<ub~tituted for the words "main+enanoe of proeeed
tnl?S" hv '-· 5 uf the Workmen'• Compensatioa (Amendment) Act 1928. 
(9 of 1938). ' 

4 This word •.-as suhsfituud lor tbe ...-ord "made" • illiJ. 

15 
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. (b) if the employ~r 1[ or any one of several employers or 
any person responsible to the employer for the 
management of any branch of the trade or business 
in which the. injured worlcrnan was employed] had 
knowledge of the accident from any other source at 
or about the time when it occurred: J 

Provided further, that the Commissioner may 2[entertainJ 
a:qd decide any claim to compensation in any case notwith
standing_ that the notice has not been given, or the claim has 
.not been 3[preferred] in due time as provided in' this sub
section, if he is satisfied that the failure so to give the notice 
or 4 lprefer] the claim, as the case may be, was due to suffi-
cient ca:use. -

(2) Every such notice shall give the name and address of 
the person injured and sh:~,ll state in ordinary language the cause 
of the injury and the date on which the accident happened, 
amd shall be served on the employer or upon sr any one of) 
several employers, or upon any person 6 * responsible to the 
employer for the management of any branch of the trade or 
business in which the injured workman was employed . 

. 7[(3) The B[Provincial Government] may re·quire that any 
prescribed class of employers shall maintain at their premise!! 
at which workmen are employed a notice-book, in the prescrib· 
ed form, which shall be readily accessible at all reasonable 
times to any injure·d workman employed on the premises and 
.to any person act.ing bona. fide on his behalf. 

( 4) A notice under this section may be served by delivering 
it at, or sending it by registered post addressed to the residence 
or any office or ·place of bllsiness of the person on whom it is to 
be served, or, where a notice-book is maintained, by entry in 
the • notice-book.] 

lOA. (1} Where 

1 These words were ins(lrted by s. 5 of the Workmen's Compens:\tbn 
(Amendment) Act, 1938 (9. of 1938). .. . , .. 

2 This word was substituted for the word adm1t , tb1d. 
· 3·Thi;, word was substituted for the word "instituted", ibid. 

& This word was substituted for the word "institute", ibid. 
5 These words were substituted for the words "any one or" by s. 2: 

and First Schr.rlnle of the Repealing and Amending Act, 1924 (7 of 
1924}. 

6 The wor~ "directly" was omitted by s. 5 of the Workmen's Com
pensation (An.endment) Act, 1938 (9 of 1938). 
. 7 Sub-sections (3) and (4) were sub8tituted b:v s. 7 of the Workmen's 
Compeu~ation (Amendment) Act, 1933 (15 of 1933). . 

8 These words were substituted for the words "Local GovemmPnt" by 
the Govertm:~ent of lndia (Adaptation of Indian Laws) Order, 1937. 
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. l(lOA." ( 1) Where a Commissio_ner receives inf
1
' ofrma.tion ~domt ~'::e ~rom,. 

any 110urce that a workman bas died as a resjl t o an acCI en employets ... 
. . f h' l t h statemenbl arising out of a.bd m the course o IS emp oymen ' e may regarding 

. · d t t' t tb km · ' 1 fatal accident.. send by regJstere pos -a no Ice o e wor an s emp oyer 
requiring him to submit, within thirty days of the service of the-
notice, a statement, in the prescribed form, giving the circum--
stances attending the death of the workman, and indicating 
whether, in the opinion of the employer, he is or is_ not liable 
to deposit compensation on account of the death. 

(2) If the employer is of, opinion that he is liable. to deposit 
compensation, he shall make the deposit within thirty days of 
the service of the notice. · · · · 

(3) If the employer is of opinion that he is not liable to 
deposit compensation, he shall in his statement indicate the 
grounds on which he disclaims liability. . 

(4) Where the employer has so disclaimed_ liability, the 
Commissioner, after such inquiry as he may · think fit,_ may 
inform any of the dependants o£ the deceased workman that it 
is opel~ to the dependants to prefer a claim for' compensation, 
and may give them such other further infmmation as he ma.J: 
think fit. 

lOB. (1) Where, by any law for the time being in force. fRetalports !'df t . . . . . a acc1 en e 
notice IS requrred to be given to any authonty, by or on behalf 
of an employer, of any accident-occurring on his premises which 
results in death, the person required to give the notice shall. 
within seven days of the death, send a report to the Commi~-
sioner giving the circumstances attending the death: 

Provided that where the 2[Provincial GOvernment] has s<> 
prescribed the person required to give the notice may instead 
of sending such report to the Commissioner send it to the 
authority to whom he is required to give the notice. 

(2) The 2(Provincial Government] may, by notification iu' 
the 3[0fficial Gazette], extend the provisions of sub-section (1} 
to any class of premises other than those coming within the 
scope of that sub-section, and. may, by, such notification. 
specify the persons who shall · send the report to the Com-· 
missioner.] 

11. (1) Where 

1 Sections 10-A and 10-B werto inserted by s. 8 of the Workmen'a Com •. 
peusation (Amendment) Act, 1933 (15 of 1933). · ·. ·. 

Z These ..-c;rds were substituted for the words "Local Government". by' 
the Government of India (Adaptation of Indian Laws) Order 1937 
_ 6 _~ These words were substituted for the words "local offici:U Ga~tte",. 
I HI• 
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11. (1) Where a workman haa given notice of an accident, 
he shall, if the employer, before the expiry of three days from 
the time at which service of the notice has been effected, offers 
to have him examined free of charge by a qualified medical 
practitioner, submit himself for such examination, and any 
workman who is in receipt of a half-monthly payment under 
this Act shall, if so required, submit himself for such examina· 
tion from time to time: 

Provided that a workman shalf not be required to_ submit 
himself for examination by a medical practitioner otherwise than 
in accordance with rules made under this Act, or at more 
frequent intervals than may be prescribed. 

(2) If a workman, on being required to do so by the em. 
ployer under sub-section (11 or by the Commissioner a.t 
any time, refuses to submit himself for examination by a 
qualified medical practitioner l)r in any way obstructs the same, 
his right to compensation shaH be suspended during the con
tinuance of such refusal or obstruction unless, in the case fli 
refusal, .he was prevented by any sufficient cause from so sub
mitting himself. 

(3) If a. workman, before the expiry of the period \\ithin 
which he is liable under sub-section (1) to be required to sub
mit himself for medical examination, voluntarily leaves with
out having been so examined the vicinity of the place in which 
he was employed, his right to compensation shall be suspended 
until be retui-ns and offers himself for such examination. 

(4) Where a workman, whose right to compensation ha~ 
been suspended under sub-section (2) or sub-section (3), dies 
without having submitted himself for medical examination as 
required by either of those sub-sections, the Commissioner 
may, if be thinks fit, direct the payment of compensation to 
the dependants of the deceased workman. 

(5) Where under sub-section (2) or sub-section (3) a right 
to compensation is suspended, no compensation shall be pay

. able in respect of the period of suspension, and, if the period 
of ~uspension commences before the expiry of the waiting 

period 
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period referred to in claJ.,lse D of sub-section (1) of section 4. 
the waiting period sha.ll be increased by the period during 
which the suspension continues. 

(6) Where an injured workman has refused to be attended 
by a qualified medical practitioner whose services have been 
offered to him by the employer free of charge or having accept
ed such offer has deliberately disregarded the instructions of 
such medical practitioner, then, l(if it is proved that the work
man has not thereafter been regularly attended by a qualified 
medical practitioner or having been so attended has deliberate
ly failed to follow his instructions and that SJ.Ich refusal, dis
regard or failure was unreasonable], in tlie circumstances of 
the case and that the injury has been aggravated thereby, the 
injw·y and resulting disablement shall be deemed to be of the 
same nature and duration as they might reasonably ha .... e been 
expected to be if the workman had been regularly attended by 
a qualified medical practitioner 2( whose instructions he had 
followed], and compensation, if any, shall be payable accord
ingly. 

12. ·(1) Where any person (hereinafter in this section referred c011tractiag 

to as the principal) in the course of or for the purposes of his 
trade or business contracts with any other person (hereinafter 
in this section referred to as the contractor) for the execution 
by or under the contractor of the whole or any part of any work. 
which is ordinarily part of the trade or business of the princi-· 
pal, the principal shall be liable to pay to any workman em-
ployed in the execution of the work any compensation which 
he would have been liable to pay if that workman had been 
immediately employed by him; and where compensation is 
ciaimed from the principal, this Act shall apply as if references 
to the principal were substituted for references to the employer 
except that the amount of compensation shall be calculated 
with reference to the wages of the workman under the employer 
by whom he is immediately employed. 

(2) Where the principal is liable to pay compensation under 
this section, he shall be entitled to be indemnified by the 
contractor, .)[or any other person from whom the workman 

could 

1 These words were substituted by s. 6 of the Workmen's Compensa
tion (Amendment) Act, 1938 (9 of 1938). 

2 These words were inserted, ibid. 

3 These •rords were inserted by s. 9 of the Workm;m'a Compenaatioa 
(Amendment) Act, 1933 (15 of 1933). · 
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could have recovered compensation ·and where a contractor 
who is himself a principal is liable to pay compensation or to 
indemnify a principal under this section he shall be entitled to 
be indemnified by any person standing to him in the relation of 
a contractor from whom the workman could have recovered 
compensation] and all questions as to the right to and thE> 
amount of any such indemnity shall, in default of agreement, 
be settled by the Commissioner. 

(3) Nothing in this section shall be construed as prevent
ing a workman from recovering compensation from the con
tractor instead of the principal. 

(4) 'fhis section shall not apply in any case where the 
accident occurred elsewhere than Q~. in or about the premises 
on· which the principal has· undertaken or usually undertakes, 
as. the -case may he, to execute the work or which are other
wise under his control or management. 

13. ·where a workman has recovered compensation in res
pect of any injury caused under circumstances creating a legal 
liability of some person other than the person by whom the 

. compensation was paid to pay damages in respect thereof, the 
person by whom the compensation was paid and any person 
who has been called on to pay an indemnity under section 12 
shall be entitled to be indemnified by the person so liable to 
pay damages as aforesaid. 

U. (1) Where any employer has entered into a contract 
with any insurers in respect of any liability under this Act to 
any workman, then in the event of the employer becoming in
solvent or making a composition or scheme ·of arrangement 
with his creditors or, if the employer is a company, in the 
event of the company having commenced to be wound up, the 
rights of the employer against the insurers as respects that 
liability shall, notwithstanding anything in any law for the 
time being in force relating to insolvency or the winding up of 
companies, be transferred to and vest in the workman, and 
upon any such transfer the insurers shall have the same rights 
and remedies and be subject to the same liabilities as if they 
were the employer, so, however, that the insurers shall not be 
under any greater liability to the workman than they would 
have been under to the employer. 

(2) If the liability of the insurers to the workman is legs 
than the liability of the employer to the workman, the work
man may prove for the balance in the insolvency proceedings 
or liquidation. 

(3) '''here 

20 



IIIofl909. 

v ofl920. 
Vllot19111. 

<lF 1923.) Workmen's Compensation. 

(Chapter H.-Workmen's Compen.sat"ion.) 

(3) Where in any case such as is referred to in SJ.Ib-sectiou. 
(1) the contract of the employer with the insurers is void or 
voidable by reason· of non-compliance on the part of the 
employer with any terms or conditions of the contract (other 
than a stipulation for the payment of premia), the proVisions of 
that sub-section shall apply as if the contract were not. void or 
voidable, and the insurers shall be entitled to prove in t.he 
insolvency proceedings or liquidation for the amount paid to 
the workman : 

Provided that the provisions of this sub-section shall not 
apply in any case in which the workman fails to give no£ice to 
the insurers of the happening of the accident and of ·any result.
ing disablement as soon as practicable after he becomes aware 
of the institution of the insolvency or liquidation proceedings. 

(4) There shall be deemed to be incl).lded among .the debts 
which under section 49 of the Presidency-towns Insolvency 
Act, 1909, or under section 61 of the Provincial Insolvency 
Act, 1920, or under section 230 of the Indian Companies Act, 
1913, are in the distribution of the property of an insolvent or 
in the distribution of the assets of a company being wound up · 
to be paid in priority to all other debts, the amount due in 
respect of any compensation the liability wherefor accrued be~ 
fore the date of the order of adjudication of the insolvent or 
the date of the commencement of the' winding up, as the 
case may be, and those Acts shall have effect accordingly. 

(5) Where the compensation is a half-monthly payment, 
the amount due in reRpect thereof shall, for the purpose'S · of 
this section, be taken to be the amount of the lump sum for 
which the half-monthly payment could, if redeemable, pe re
deemed if application were made for that purpose under sec
tion 7, and a certificate of tho Commissioner as to the amount 
of such sum shall be conclusive proof thereof 

(6) The provisions of sub-sechion (4) shall apply in the case 
of any amount for which an insurer is entitled to prove under 
sub-section (3), but otherwise those provisions shall not apply 
where the insolvent or the company being wound up has entered 
into such a contract with insurers as is referred to in sub
sec ti<?n ( 1 ). 

(7) This section shall not apply where a company is wound 
up voluntarily merely for the purposes of reconstruction or of 
amalgamation with another company. 

15. This 
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15. This Act shall apply in the case of workmen whc are 
masters of ~* ships or seamen subjeC't ro the following modifil'R·· 
tions. namely:-

(1) The notice of the accident and the claim for compeusa
tion may, except where the person injured is the master of the 
ship, be served on the master of the ship as if he were the 
employer, but. where the accident happened and the disable
ment commenced on board the ship, it shall not be necessary 
for any seaman to give any notice of the accident. 

(2) In the case of the death of a master or seaman, the 
·claim for compensation shall be made within six months after· 
the news of the death has been received by the claimant or. 
where the ship has been or is deemed to have been lost with all 
hands, within eighteen months of the date on which the ship 
was, or is deemed to have been, so lost. 

(3) Where an injured master or seaman is discharged or left 
behind in any part of His Majesty's dominions or in a foreign 
country, any depositions taken by any Judge or Magistrate in 
that part or by any Consular Officer in the foreign country and -
transmitted by the person by whom they are taken to the 
2[Central Government] or any 3[Provincial Government] shall 
in any proceedings for enforcing the claim, be admissible in 
evidence-

(a) if the deposition is authenticated by the signat).ll"e of 
the -Judge, Magistrate or Consular Officer befor& 
whom it is made; 

(b) if the defendant or the person accused, as the case 
may be, had an opportunity by himself or his agent. 
io cross-examine the witness; and 

(c) if the deposition was made in the cow·se of a criminal 
proceeding, on proof that the deposition was made 
in the presence of the person accused ; 

and it shall not be necessary in any case to prove the signature 
or official character of the person appearing to have signed any 
such deposition and a certificate by such person that the defen
dant or the person accused had an opportunity of cross-examin
ing the witness and that the deposition if made in a crimin!ll 

proceeding 

1 The word ''registered" was omitted by s. 10 of the \Vorkmen's Com
pensation (Amendment) Act, 1933 (15 of 1933). 

2 Tht>se words were substituted for the words "Goveroor General io 
Council" by tht> Government of India (Adaptation of Indian Laws) Order, 
1937. 

II These words were substituted for the words "Local Govemmenl ... 
ibid. 
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proceeding was made in the presence of the person accused 
· shall unless the contrary is proved, be sufficient evidence that 
he had that opportunity and that it was so made. 

* • * * 
2[(4)] No 3(half-monthly payment] shall be payable in res~ 

pect of the period during which the owner of the ship is, under 
any law in force for the time being in British India relating to . 
merchant shipping, liable to defray the expenses of main
tenance of the injured master or seaman. 

16. 'fhe 4 (Provincial Government], may, by notification in::'~
the .5(0ffi.cial Gazette], direct that every person employing tton. 
workmen. or that ·any specified class of such persons, shall 
send at such time and in such form and to such authority, as 
may be specified in the notification, a correct return specifying 
the number of injuries in respect of which compensation has 
been paid by the employer during the previous year and the 
amount of such compensation, together with such other parti-
culars as to the compensation as the 4[Provincial GovernmentJ . 
may direct. . 

17. Any contract or agreement whether made before or after Oo~tracting 
the commencement of this Act, whereby a workman re- ou 
linquishes any right of compensation from the employer for 
personal injury arising out of or in the course of the employ-
ment, shall be null and void in so far as it purports to remove 
or reduce the liability of any person to pay compensation 
under this Act. ' 

18. Where any question arises as to the age of a person Proof of age. 
injured by accident arising out of and in the course of his 

employment 

1 Sub-section (4j was omitted by s. 7 of the Workmen's Compensation 
(Amendment) .Act, 1938 (9 of 1938). · 

a The original sub-section (5) was l'e-numbered (l), ibid. 

I These words were substitut~d for the words "monthly payment" by 
1!. 2 and First Schedule of the Repealing and .Amending .Act, 1924 (7 of 
1924). 

4 These words ..,-ere substituted for the words "G:>vemor General in 
Council" by the Government of India (.Adaptation of Indian Laws) Ord8r, 
1937. 

5 These words were substituted far the words "Gazette of India" • 
iLiti. 
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employment in a factory, l(a valid certificate granted in res
pect of such person under section 12 or section 52 of the 
Factories Act, 1934], before the occurrence of the injury shall xxv oflga•. 

be conclusive proof of the age of such person. 

2L 18A. (1) Whoever-
( a) fails to maintain a notice-book which he is required 

to maintain under sub-section (3) of section 10, or 
(b) fails to send to the Commissioner a statement which 

· he is required to send under sub-section (1) of 
section lOA, or 

(c) fails to send a report which he is required to send 
under section: lOB, or 

(d) fails to make a return which he i~ required to make 
· lmder section 16, · 

. . 
shall be punishable with fine which may extend to one hundred 
rupees. 

(2) No prosecution under this section shall be instituted 
except ·by or with the previous sanction of a Commissioner, anoi 
no Court. shall take cognizance of any offence under this sec
tion, unless complaint thereof is made within six months of 
the date on which the offence 1s alleged · to have been 
committed.] 

CHAPTER ill. 
CoMMISSIONERS. 

19. (1) If any question arises in any proceedings under this 
Act as to the liability of any person to pay compensation (in
cluding any question as to whether a person injured is or is not 
a workman) or as to the amount or duration of compensation 
(including any question as to the nature or extent of disable
ment), the question shall, in default of agreement, be settled 
by 3[n Commissioner]. 

(2) No Civil Court shall have jurisdiction to settle, decide 
or deal with any question which is by or under this Act re
quired to be settled, decided or dealt with by a Commissioner 
or to enforce any liability incurred under this Act. 

20. (1) Tho 

1 These words and figures were substituted for the word> and figures 
"a certificate grantl'd in respect of such person under section 7 or section 
8 of the Indian Factories Act, 1911" by s. 8 of the Workmen's Compenaa· 
tion (Amendment) .Act, 1938 (9 of 1938). . 

a This section was inserted by s. 11 of the Workmen's Comp~naat:on 
(Amendment) .Act, 1933 (15 of 1933). 

3 These words were substituted for the words "the Commissioner'' bJ 
B. 12, ibid. . 
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. 20. (1) !l~e ![Provincial Go_vernnrent] may, by notificati?n !l':t:l'.!t. 
1n the 2l OffiCial Gazette], appomt any person to be a Coilllills- slonelB. 
siouer for Workmen's Compensation for such local area as may 
be specified in the notification. 

3[ (:?) Where more than one Commissioner has been appoint
eo for any local area, the ![Provincial Government] may, by 
general or special order, regulate the distribution of business 
between them.] 

.3 ( ( 3)] A.n y Commissioner may, for the purpose of deciding 
any matter referred to him for decision under this Act, choose 
one or more persons possessing special knowledge of any matter 
relevant to the matter under inquiry to assist him in holding 
the inquiry. 

. 3[(1)] Every Commi,sioner shall be deemed to be a :publie 
XLVofl860. servant within the meaning of the Indian Penal Code. 

21. (1) Where any matter is under this Act to be done by venue or 
or before a Commissioner, the same shall, subject to the provi- ~~~r. 
sions of this Act and to any rules made hereunder, be done 
by or before 4[ a Commissioner] for the local area in which the 
accident took place which resulted in the injury: 

Provided that, where the workman is the master of a 6* 

ship or a seaman, any such matter may be done by or before -
4( a Commissioner] for the local area in which the owner or 
agent of the ship resides or carries on business. 

(::!) If a Ccmmissioner is satisfied 6(that any matter ar1smg 
out of any proceedings pending before him] can be more con
veniently dealt with by any other Commissioner, whether in 
the same province or not, he may, subject to rules made under 
this Act, order such matter to be transferred to such other 
Commissioner either for report or for disposal, and, if he does 

so, 

1 ThE-se words were substituted for the words "Local Government" 
by thE' GovernmE-nt of India (Adaptation of Indian Laws) Order, 1937. 

2 These words were substituted for the words "local official Gazette", 
ibid. 

3 New sub-sl'ction (.!) was inserted and the old sub-sections (.!) and 
(.1) were re-nambered (.1) and U) by s. 13 of the Workmen's Compenu
tion (Amendment) Act, 1933 (15 of 1933). 

4 ThE>"e words were substituted for the words "the Commissioner" by 
8. 14. ibid. 

5 The word "t't'gistered" was omitted, ibid. 
6 Th."se 'llrords were substituted for the words "by any party to any 

p~eedmi!S under this Act pending before him that such matter'' by 
8. 9 of the W<>rkmen'8 Compensation (Amendment) Act, 1938 (9 of 1938j. 
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so, shall forthwith transmit to such other Commissioner all 
documents relevant for the decision of such matter and, where 
the matter is transferred for disposal, shall also transmit in 
the prescribed manner any money remaining in his hands or 
invested by him for the benefit of any party to the proceedings: 

l[Provided that the Commissioner shall not, where any 
party to the proceedings has appeared before him, make any 
order of transfer relating to the distribution among dependant~ 
of a lump sum without giving such party an opportunity of 
being heard : ] 

Provided 2[further], that no matter other than a matter 
relating to the actual payment to a workman or the distribu
tion among dflpendants of a lump sum shall be transferred for 
disposal under this sub-section to a Commissioner in the same 
province save with the previous sanction of the 3(Provincial 
Government] or to a Commissioner in another province save 
with the previous sanction of 4[the Provincial Government of 
that Province], unless all the parties to the proceedings agree 
to the transfer. 

(3) .The Commissioner to whom any matter is so transferred 
shall, subject to rules made under this Act, inquire thereinto
and, if the matter was transferred for report, return his report 
thereon or, if the matter was transferred for disposal, continu& 
the proceedings as if they had originally commenced before 
him. . 

(4) On receipt of a report from a Commissioner to whom 
any matter has been transferred for report under sub-section 
(2), the Commissioner by whom it was referred shall decide 
the matter referred in conformity with such report. 

!;[ t5) The 3[Provincial Government] may transfer any mat
ter from any Commissioner appointed by it to any other Com
missioner appointed by it.] 

22. (1) No application for the settlement of any matter by 
a Commissioner, 6[other than an application by a dependant 

or 

l This proviso was inserted by s. !} of the Workman's Compensati•>Il 
(Amendment) Act, 1938 (9 of 1938). 

a This word was inserted, ibid. 
3 These words were substituted for the words "Local Government" 

by the Government of India (Adaptation of Indian Laws) Order, 193'?. 
4 These wordR were substituted for the words "the Governor Gener:-.~ 

in Council", ibid. 
5 This sub-section was inserted by s. 14 of the Work~en's Compensa-

tion (Anlt'ndment) Act, 1933 (15 o·f 1933). 
6 These words were inserted by s. 15. ibid. 
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<>r dependants for compensation,] shall be· made unless and 
until some question has arisen between the parties in connec
tion "therewith which they have been unable to settle by 
agreement. 

(2) 1[An applicatioll. to a Commissioner] may be made in 
such form and shall be accompanied by such fee, if any, as 
may he prescribed, and shall contain, in addition to any parti
culars which may be prescribed, the following particulars 
namely:-

(a) a conci~e statement of the circumstances in which 
the application is made and the relief ·or order 
which the applicant claims; 

(II) in the case of !l. claim for compensation against an 
employer, the date of service of notice of the 
aecident on the employer and, if such notice has 
not been served or has not been served in due 
time, the reason for such omission; 

(c) the names and addresses of th~ parties; and 

(d) 2[ except in the case of an app~ication by dependants 
for compensation,] a concise statement of the 
matt.ers on which agreement has and 3[ of] those 
on which agreement has not been come to. 

(3) If the aptolicant is Eliterate or for any other reason is 
unable to furnish the required information in writing, the 
application shall, if the applicant so desires, be prepared under 
the direction of the Commissioner. 

4[22A. (1) \\'here any sum has been deposited b;v an em- t!;'.!,~~oner 
ployer as compensation payable in respect of a workman whose to require 
. . h It d. · d th d · th · · f th Co further deposl~ InJury as resu e m ea , an m e oprmon o e m- in eases or 

missioner such sum is insufficient, the Commissioner may, by fatal accident. 

notice in writing stating his reasons, call upon the employer 
to show cause why he should not make a further deposit 
within such time as may be stated in the notice. 

(2) If the emplo~·er fails to show cause to the satisfaction 
<Jf the Commissioner, the Commissioner may make an award 

determining 

1 These words were substituted for the words "Where any auch 
question has ari:>en, the application" by a. 15 of the Workme:t'a Com
pPnsation (Amendment) .o\ct, 1933 (15 of 1933). 

2 These worda were inserted, wid. 
S This word W!l.& tmbstituted foa· the word '"on" by B. 2 and First 

Sl'ht'dule ilf the &pealing and Amending Act, 1925 (37 of 1925). 
4 This section wAR inserted b:v !!. 16 of Ule Workmen'• Compen atioa 

{Amendment) Act, 1933 (15 of 1933). 
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:determining the total amount payable, and requiring the 
_employe• to deposit the deficiency.] 

23. The Commissioner shall have all the powers of a Civil 
Court under the Code of Civil Procedure, 1908, for the purpose v or 190s. 
of taking evidence on oath (which such Commissioner is 
hereby empowered to impose) and of enforcing the attendance 
of witnesses and compelling the production of document3 and 
ntaterial objects, 1 [ and the Commissioner shall be deemed to 
be a Civil Court for all the purposes of section 195 and of Chap-

. ier XXXV of the Code of Criminal Procedure, 18'JS.] v or 18!>~. 

24. Any appearance, application or act required to be 
made or done by any person before or to a Commissioner 
(other than an lippearance of a party whieh is required for tbe . 

. purpose of his examination as a witness) may be made or done 
on behalf of such person by a legal practitioner or 2[by an offi
cial of an Insurance Company or registered Trade Union autho
rised in writing by such person or, with the permission of 
the Commissioner, by any other person so authorised] . 

25. The Commissioner Ehall make a brief memorandum of 
the substance of the evidence of every witness as the examina
tion of the witness proceeds, and such memorandum shai: be. 
written and signed by the Commissioner with his own han.} 
and shall form part of. the record : 

Provided that, if the Commissioner is prevented 
·making such memorandum, he shall record the reason 
inability to do so and shall cause such memorandum 

from 
of hio; 
to he 

made in writing from his dictation and shall sign the samP., 
and such memorandum shall form part of the record : 

Provided further, that the. avidence of any medical witne.;s 
shall be taken down as nearly as may be word for word. 

Costa. 26. All costs incidental to any proceedings before a Com·. 
missioner shall, subject to rules made under this Act, be in the 
discretion of the Commissioner. 

:Ot-.:ft ~ 27. A Commissioner may, if he thinks fit, submit any q•Jes-
tion of law for the decision oi the High Court and, if he does 
so. shall decide the question in conformity witll suc.h d~is:o.:,. 

2S. (1) "-"here 

1 These words were added bv s. 5 of the Workmen's Clmpensatioo 
(Amendment) Act, 1929 (5 of i929). 

I These words were substituted for the words "other person auth'3-
rised in writiug by such person" by s. 10 of the Workmen's Ccmpensa
tion (Amendment) Act, 1938 (9 of 1938). 
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28. (1) Where the amount of any lump sum payable as Registration oi" 
. compensation has been settled by agreement, whether ·by way agreements. 

of redemption of a. half-monthly· payment or otherwise, 0r 
where any compensation has been· so settled as being payable 
l[to a woman or. a person under a legal disability] a * • ·* * 
a memorandum thereof shall be sent by the employer· to the 
Commissioner, who shall, on being satisfied as to its genuino-
uess, record the memorantlum in a register in the prescribad 
manner: 

Provide~ that-
(a) no such memorandum shall be recorded before seven 

days after communication by the Commissioner 
of notice to the parties concerned : 

a• * * * * * * 
(c) the Commissioner may at any time rectify the 

register; 

(d) where it appears to the Commissioner that an agree
ment as to the payment of a lump sum wpether 
by way of redemption of a half-monthly payment 
or otherwise, or an agreement as to the amount 
of compensation payable 4[to a woman or a 
person under a legal disability] 5* * * * 
ought not to be registered by reason of the in
adequacy of the sum or amount, or by reason of 
the agreement having been 1>btained by fraud or 
undue influence or other improper means, he 
may refuse to record the memorandum of· the 
agreement 6[ and may make such order] including 
an order as to any sum already paid under the 
agreement, as he thinks just in the circumstaJ;I
ces. 

(2) Au 

1 These words were substituted for the words "to a person under a 
legal disability" by s. 6 of the Workmen's Compen~ation (Amendment) 
Act. 1929 (5 of 1929). 

2 The words "or to a dependant" were repealed by s. 3 and Second 
Schedule of the Repeali~g and Amending Act, 1924 (7 of 1924). 

3 Clause (b) was omitted by 8. 6 of the Workmen's Compensation 
(Amendment) Act, 1929 (5 of 1929). 

4 These words were substituted for the words "t.o a perEon under anv 
lef!al disahility", ibid. • 

5 The words "or to any dependant" were repealed by 8. 3 and Second 
SchPdule of the Repealing and Amending Act, 1924 (7 of 1924). 

6 These words were RUbst.ituted for the words "or may make sucb 
oril<'r" by B. 2 and First Schedule. ibid. 
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(2) An agreement for the payment of compensation which 
has been registered under sub-section (1) shall be enforceable 
under this Act notwithstanding anything contained in the In-
dian Contract Act, 1872, or in any other law for the time IX oft872. 

being in force. 

29. Where a memorandum of any agreement the registra
tion of which is required by section 28, is not sent to the 
Commissioner as required by that section, the employer shall 
be liable to pay the full amount of compensation which be is 
liable to pay under the provisions of this Act, and notwith
standing anything contained in the proviso to sub-section (1) 
of section 4, shall not, unless the Commissioner otherwise 
directs, be entitled to deduct more than half of any amount 
paid to the workman by way of compensation whether under 
the agreement or otherwise. 

30. (1) An appeal shall lie to the High Court from the 
following orders of a Commissioner, namely:-

(a) an order awarding as compensation a lump sum 
whether by way of redemption of a half-monthly 
payment or otherwise or disallowing a claim in 
full or in part for a lump sum; 

(b) an order refusing to allow redemption of a half
monthly payment; 

(c) an order providing for the distribution of compensa
tion among the dependants of a deceased work
man, or disallowing any claim of a person alleging 
himself to be such dependant; 

(d) an order allowing or di~>allowing any claim for the 
amount of an indemnity under the provisions of 
sub-section (2) of section 12; or 

(e) an order refusing to register a memorandum of ag1e1-
ment or registering the same or providing for the 
registration of the same subject to conditions: 

Provided that no appeal sha!.l lie against any order unless 
n substantial question of law is involved in the appe!ll ani, 
in the casA of an order other than an order such as is referre:l 
to in clause (b), unless the amount in dispute in_ the appeal i;; 
not less than three hundred rupees : 

so 
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Provided further, that no appeal shall lie· in any case in 
which the parties have agreed to abide by the decision of the 
Commissioner, or in which the order of the Commissioner gives 
effect to an agreement come to by the partie~. 

l[Provided further, that no appeal by an employer under 
clause (a) shall lie unless the memorandum of appeal is accom
panied by a certificate by the Commissioner to the effect that 
the appellant has deposited with him the amount payable under 
the order appealed against.] 

(2) The period of limitation !or an appeal under this sec- _ 
tion shall be sixt-y days. 

(3) The provisions of section 5 ·of the Indian Liinitation 
IXort9os. Act, 1908, shall be applicable to appeals under this section. 

' ' 
· 2[30A. Where an employer makes an appeal under clause Withholding 

(a) of sub-section (1) of section so; the Commissioner may, ~~;:: 
and if so directed by the High Court ·shall, ·pending the deci- ~!:i!f~~of 
sion of the appeal, withhold payment of any sum in deposit appeal. 

with him.] 

31. The Commissioner may recover as ait a~rear of land- Recovery. 
revenue any amount payable by any person under this Act, 
whether under an agreement for the payment of compensation 
or otherwise, and the Commissioner shall be deemed to be a 
public officer within the meaning of section 5 of the . Revenue 

1 of 1890. Recovery Act, 1800. 

CHAPTER IV. 

RuLES. 

32. (1) The 3(Provincial Government J may make 4(ru1es] to Power or the 
Provincial 

carry out the purposes of this Act. · ' Government to 
make rulea. 

(2) In 

1 This proviso was added by B. 17 of the Workmen's Compensation 
(Amendment) Act, 1933 (15 of 1933). 

z This section was inserted by s. 18, ibid. 
S These words were substituted for the words_ "Governor General ill

Council" by the Government of India (Adaptation of Indian Laws) 
Order, 1937. · · · · · 

• For Workmen's Compensation Rules, 1924; sea General' StatutOry 1 

Rulea and Orders, Vol. V, p. 262. ·l" 

at"' 
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(2) In particular and without prejudice to the generality 
of the foregoing power, such rules may provide for all or any 
of the· following matters, namely:-· 

(a) for prescribing the intervals at which and the condi
tions subj.ect to whicli an application lor review 
may be made under section 6 when not accom
panied by 8 medical certificate; 

(b) for prescribing the intervals at which and the condi
tions subject to which a workman may be requir
ed to submit himself for medical examination 
under sub-section (1) of section 11; 

(c) for prescribing the procedure to be followed by Com
missioners in the disposal of cases under this Act 
and by the· parties in such cases; 

(d). for regulating the transfer of matters and cases from 
one Commissioner to another and the transfer of 
money in such cases ; 

(e) for prescribing the manner in whicli money in the 
hands of a Commissioner may be invested for the 
benefit of dependants of a deceased workman and 
for the t.ransfP.r of monP.y so invested from one 
Commissioner to another; 

(f) for the representation ·in proceedings before Commis
sioners of parties who are minors or are unable to 
make an appearanqe: 

(g) for prescribing the form and manner in which memo
randa of agreements shall be presented and 
registered: 

(h) for the withholding by Commissioners. whether in 
whole or in part of half-monthly payments pend
ing decision on applications for review of the 
same;l* 

• * * * • 
(i) for 

1 The word "and" and clause (i) were omitted by the Government 
of lndia (Adaptation of Indian Laws) Order, 1937 • .. 
~~~ 
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* • * • • 
1[(1)] for regulatin.g the scales of costs which may be 

allowed in proceedings under this Act ; ' 

1((j)] for prescribing and deteriilining the amount of the 
fees payable in respect of any proceedings before 
a Commissioner under this Act; 

1 [ (k)] for the maintenance by Commissioners of registei'8 
and records of proceedings before theni ; 

1( (1)] for prescribing the classes of employers wlio shatl' 
maintain notil}e-books under sub-section (B) .of 

. section 10, and the form of such notice-books; 
1( ( m)] for prdscribing the form of statement to be sub

mitted by employers under section lOA; 2[andl. 
1[(n)] for prescribing the cases in which the repm·t re

ferred to in section lOB may bEJ sent to ~D 
authority other than the Commissioner. 2* 

* * * .. .. 
34. (1) The power to make rules conferred by ~[section 32j PubHcation 

~hall be subject to the condition of the rules being made after orruiea. 

previous publication. 

(2) 'rhe date to b.;~ specified in accordance with clause (3) 
of section 23 of the GeneraL Clauses Act. 1897, as that after 
which a draft of rules proposed to be made under seotiOJi 82 
4* * * will be t.aken into consideration, shall not be 1e~5 
than three months from the date on which the draft of jibe 
proposed rules was published for general inforination. 

(3) Rules so made shall be published in 5* * * * th~ 
6[0ffieial Gazette], 7* * * * and on such publication, shall 
have effect as if enacted in this Act. 

35. (1) The 

1 Clauses (a) to (f) of section 33 after bein!!J re-lettered ae (i) to (n) 
respectively, were added to section 32 a.nd the rest of ~ioa 33 was 
omitted by the Government of India (Adaptation of Indian Laws) 
Order, 1937. 

2 This word "and" at the end of clause (m) as 110 re-lettered was 
inserted and the word "and" at the end of clause (n) as 110 re-lettered 
was omitted, ibid. 

3 This word and figures were substituted for the words and figures 
"M•ctions 32 and 33", ibid. 

4 The wor·ds aud figurPs "or section 33" were omitted, ibid. 
5 The words "the Ga2ette of India or" were omitted. ibid. 
6 These words were substituted for the words "local official Gazettt' " 

ibid. • ' 
7 The words '"as the caEe may be" were omitted, ibid. 
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Workmen'• Cotnpe~afio.n. [ACT vm 

.(Chapter IV.-Rulea.) 

• ~[35. 2[(1)] The 3[Central Government] may, by notification 
in the 4(0fficial Gazette], make rules for the transfer to any 
part of His Majesty's Dominions or to any other country of 
money 5 [ deposited with] a Commissioner under this Act 
6[which has been awarded to may be due to] any person 
residing or about. to reside in s h part or country and for the 
receipt 7[, distribution 1 and adm"nistrat1on in British India of 
fU.lY money 8(deposited] under t e law relating to worlunen's 
compensation in any part of His Majesty's Dominions or in 
any other country, 9[which has b n awarded to or. may be 
due to] any person residing or ab.out to resid~ in British India]. 

10[Provided that no sum deposited under this Act in respect 
of fatal accidents shall be so transfe ed without the consent 
of the employer concerned until the Commissioner receiving 
the· sum has passed orders dete · · g its distribution and 
apportionment under the provisions o sub-sections (4) and 
( 5} of section 8.] 

lD(Provided that no 1lum deposited under this Act in respect 
~en so transferred in accordance with the rules · made under 
this section, the provisions el;ewhere contained in this Act 

; . regirding distribution by the Commissioner of compensation 
deposited with him shall cease to apply in respect of any 
such money.] 

SCHEDULE I. 

·1 Section 35 was inserted by s. 20 of the Workmen's Compensation 
(Amendment) Act, 1933 (15 of 1933). 

ll Section 35 was re·numbered as sub-section (I) of that se::tion by s. 2 
of the Workmen's Compensation (Amendment) Act, 1937 (7 of 1937). 

I These words were substituted for the words "Governor General in 
Council" by the Government of India (Adaptation of Ind!an Laws) 
Order, 1937. 

4 fhese words were substituted for the words "Gazette of hdia", ibid. 
·5 These words were substituted for the words "paid to" by B. 2 of 

the Workmen's Compensation (Amendment) Act, 1937 (7 of 1937). 
5 These words were substituted for the words "for the henefit of" • 

ibid. 
I This word was inserted, ibid. 
8 This word wu substituted for the word "awarded", ibid. 
I These words "VOere su\>stitcted for the words "and .applicable for 

the benefit of", ibid. 
10 ~he proviso and sub-section ~!) wer& added, ibid. 

34. 



OF 1923.) 

_ .. - . 
',Workmen's Compensation. 

(Scli.edvle _ 1.) 

SCHEDULE L 

[See •ectiou 1 (1} and .#-] 

List oj injuries deemed to ruult in permanent partial disablement. -

Injury. 

..; .... ~ 

Loss of right arm ab?ve or at the elbow 

LoBI! of left arm above or at the elbow 

Loss of right arm' below the elbow • 

Loss of leg at or above the knee · 

LoSII p£ left arm below the elbow 

LoBI' of leg below the knee 
' ... ' 

Permanent tOtal loss' of hearing 

Loss 'bf ~~e eye 

Loss of thumb .. 
LoBII of all toes of one foot 

Loss of one phalanx of thumb • 

Loss of index finger 

Loss of great toe ·-
Loss of my finger other than index finger 

. Percentage 
of loss of 

earning 
capacity • 

70 

60 

60 

60 

50 

50 

t 
50 

30 • 

25 

20 

10 

10 

10 

5 

1\ou.-Complete and permanent loss of the use of any limb or member 
referred to in this Schedule shall be deemed to be the equivalent of the 
los! of that limb or member. 

SCHEDULE II. 
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(Sclulult 11.) 

SCHEDtrt..E li. 

[See lectiOft f (1) {n).] 

[ACt' Vlil 

Lilt of per~o~ tclao, 11v6jed to tlte prot7i.oio~ 'of 1ectioft I {1) {n), are 
ifiClvdul ill the definition of ml-me~~. 

The followin~ persona are ~o~kmen within the meaning of section 1 
(1) (n) and ~nbJect to the prowuons of that. aection, thal. ia to aa7, an7 
person who 111--

l[li) employed, otherwise than in a clerical capacity or on a railway, 
in oonnection with the operation or maintewmce of 2[a lin 
or a vehicle propelled by steam or other mechanical power 
or by electricity] ; or • 

(ii) employed otherwise than in a clerical capacity in any premiae3 
wherein, or within the precincts whereof, on any one dav of 
the preceding twelve months, ten or more persona have been 
employed in any mannfactnring process, as defined in 

"' ~[clause {!/) of section 2 of the Factories Act, 1934], or in XXV of l93j. 
any kind of work whatsoever incidental to or connected with 
any snch mannfactnring proceas or ,.ith the article made, and 
steam, water or other mechani~ power or electrical power is 
used; or 

(iii) employed for the purpose of making, altering, · repairing, 
ornamenting, finishing or otherwise adapting for W!81 tcai~&
port. or sale any article or part of an article in any premises 
wherein or within the precincts whereof on any one day of 
the preceding twelve months, fifty,. or more persona have 
been so employed; or • 

liv) employed in the mannfactnre or handling of eiploaivea in any 
premised wherein, or within the precmcts whereof, on any 
one day of the preceding tweh:e months, ten or more person!! 
have been so employed; or 

(t>) employed, in any mine as defined in clause Ul of section 3 of 
the Indian Mines Act, 1923, in any mining operation, or in IV of 1923. 
any kind of work, other than clerical work, incidental to or 
oonnected with any mining operation or with the mineral 
obtained, or in any kind of work whatsoever below ground : 

Provided that any excavation in which on no day of the preceding 
twelve months more than fifty persona have been employed 
or explosives have been used and who&e depth from ita 
highest to its lowest. point does not. exceed twenty feet. ahall 
be deemed not. to be a mine for the purpose of this clause; or 

(v•) employed as the master or as a seam&a of-
(a) any ship which is propelled wholly or in part. by steam or 

other mechanical power or by electricity or which is towed 
or intended t.o be towed by a ship so propelled, or 

(b) any 

1 These clauses and the explanation were substituted by B. 21 of the 
Workmen's Compensation (Amendment) Act, 1933 (15 of 1933). 

2 These words were substituted for the words ''mecllanically propelled 
vehicles" by s. U of the Workmen's Compensation (Amendment) Act., 
1938 (9 of 1938). · 

I The.se ,.·ord3, brackets, letter and fignres were substituted for the 
words, brackets and figures "clanse (J) of section 2 of the Indian Fac
tories Act, 1911", ibid. 
3q 
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(b) any ship no' included in su'b-clauae (a) of fifty tons neL 
tonnage or over; or 

(vii) employed ·for . the purpose of loading, unloading, fuelling, 
constructing, repairing, demolishing, cleaning or painting 
any ahip of which he ia no' the master or a member of the 
crew, or in the handling or transport. within tha limits of 
any port. subject to the Indian Ports Act, 1908, of goods 
which hava been discharged from or are to !>a. loaded into 
any vessel; or • 

(viii) employed in t~e conatrnction, repair or demolition of-

(a) any building which is designed to be or is or has been more 
than one storey in heigh' above the gr<>und or twenty feat 
or more from the ground level to the apex of the roof, or 

(b) any dam or emhinkment which is twenty feet or more in· 
• height from ita ~west to ita highest point; or 

.?t 
(c) any road, bridge, or tnnnel; or 

(d) any wharf, qnay, sea-wall or other marine work including any 
~· moorings of ships ; or 

(iz) employed in setting up,' repairing, maintaining, or taking down 
any telegraph or telephone line or pQSt or any over-head eleo
tric line or eable or post or standard for the same; or 

(z) employed, otherwise than in a clerical capacity, in the construc
tion, working, repair or. demolition of any aerial ropeway, 
canal, pipe-line, or sewer; or 

(zt) employed in the service of any fire. brigade; or 

(zii) employed upon a railway as de6.ned in clause W of section 3, · 
and sub-section (1) of section 148 of the Indian Railways Act, • 
1890, either directly or through a sub-contractor, by a person 
fulfilling a contract with the railway administration; or 

(ziii) employed aa an inspector, mail gnard, sorter or Tan peon in 
the Railway Mail Service, or employed in any occupation 
ordinarily involving outdoor work in the Indian Posta and 
~elegrapha Department; or 

(ziv) employed, otherwise than in a clerical capacity, in connection 
with operations for winning natural petroleum or ua.tural 
gaa; or 

(n) employed in any occupation inTolving blastin~ operations; or 

(Z111) employed in the making of any excavation in which on any 
one day of the preceding twelve months more than fifty 
persons have been employed or erploaivea have beea used. 
or whose depth from iu hlghest to ita loweai point exeeeda 
twenty feet; or 

(mi) employed in the operation of any ferry boat npable of carry· 
ing more than ten pereona; or 

(niii) employed. · 
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(Scltuwe II). 

(zvtit) employed, othenme than ill a clerical capacity, on any 
estate which is maillt.ained for the purpose of growing 
cillchooa, coffee, rubber or tea, and on which on any one day 
ill the preceding twelve months twentyfive or more persons 
han been eo employed; or 

(ziz) employed, otherwise than in a clerical capa,ity, ill the 
generating, transforming or supplying of electrical energy or 
in the generating or supplying of ga.a; or 

(u:) employed in a lighthouse as defined in clause (d) of eection 2 
of the Indian Lighthouse Act, 19'Z7; or xvn of 1~. 

(ZZ11 employed in producing cinematograph pictures intended for 
public exhibition or in exhibiting such pictures; or 

(u:ia) employed in the training, keeping or working of elephant. 
or wild animals ; or · 

l[(zziia1 employed in the tapping of palm-trees f•r the felling or 
logging of trees, or the transporl of timber by inland wat.on. 
or the control or extinguishing of forest fires ; or 

(zziv) employed in operations for the catching or. hunting of 
elephants or other wild animals; or] 

l[(=v)] employed as a diver; 2[orl 

2[(u:tn1 employed in the handling or transport of goods in, or within 
the precincts of,-

(a) any warehouse or other place in which goods are stored. 
and in ,hich on any one day of the preceding twelve 
months ten or more persons have been 60 employed ; or 

(~ any market in which on any one day of the preceding 
twelve months one hundred or more persons have been eo 
employed ; or 

(zzvii) employed in any occupation involving the handEng and 
manipulation of radium or X-rays apparatus, or contact 
with radio-active substances.] 

EzplaMlwr&.-In this Schedule, "the preceding twelve montha' 
relstee in any particular case to the twelve montha 
ending with the day on which the accident in sut:h cme 
occurred.] 

SCHEDULE Ill. 

1 ClallSell (=iii) and (u:ir) were inserted and the original clause 
(zDia) wae re-numbered (.a:v) by s. 11 of the Workmen's Compensatioo 
(Amendment) Act, 1938 (9 of 1938). 

1 The word "or" and clauees (u:ri) and (zz~ii) were in>erted, ibid. 
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(ScAttlule III.) 

SCHEDULE III. 

(Su 1ediort 1.) 

we •I oceupatiotaol tlileaaee. 

Occupational disease. Employment. 

1[PA.RT A. 

Anthrax 

Compn!lll8t'd air i11nees or its Bl'qUI.'IIII! • 

Poisoning by lMd tetnHthyl 

Poisoning by nitrous fumes 

Any employment.-
(a) involving the handling of •ooJ. 

hair, bristles or animal~ 
or parte of such carcases. including 
hides. hoofs and horns ; or 

(b) in connection with a.nima1a in
fected with anthrax ; or 

(c) involving the loading, unload
ing or transport of any merchan
dise. 

Any proOOBS carried on in compressed 
air. 

Any process involving the use of 
lead tetra-ethyl. 

· Any pro00611 involving expoi!Unl t.o 
nitrpus fumes. · 

PART B) 
Lead poisoning or its sequels 1 [ex· f Any process involving the use of lead 

eluding poisoning by lead tetra. I[ or any of its preparations or com-
ethyl]. pounds except lead tetra-ethyl]. 

Pbospborflus poisoning or its sequela! 

,Mercury poisoning or its sequela! • 

J>oisoning by benzene and its homo
loguee. or the eequel111 of such 
poisoning. 

Any process involving the use of 
phosphorous or its preparations or 
com~unds. . 

Any process involving ·the use of 
mercury or its preparations -
compounds. 

Handling berwme or any of its 
homologuea and ·any pi'00088 in 
the manufacture or involving the 
use of benzene or any of iU. 
homologuea. 

Chmme 

1 Part A and the word and letter "Part B'' were inserted by L 12 
of the Workmen'a Compensation (Amendment) Act, 1938 (9 of 1938). 

I These worda were added, ibid. 
I These words were substituted for the word• "or ita preparation~ or 

rompounda", ibid. 
• These entries were added by L 22 of the Workm911'• Compenaatioa 

(A-ndmtont) Act, 1933 (15 of 1933). 
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(Schedule Ill.) 

Occupational diBl"ase. 

Chrome ulceration or ite sequela! 

l[.Arsenical poisoning or its sequeLe • 

Pathological manifestations due to

(a) radium and other radio-active 
substances ; 

(b) X-rays. 

Primary epitheliomatous cancer of 
' theskin. 

Employment. 

Any process involving the use of 
chromic acid or bichromate of 
ammonium, potassium or sodium, 
or their preparationa. 

Any process involving the produc
tion. liberation or utilisation of 
arsenic or ite compounds. 

Any process involving exposure to 
the action of radium, radio-active 
substances, or X-raya. 

Any process involving the handling 
or use of tar, pitch, bitumen, mine
ral oil, paraffin, or the compounds, 
products or residues of these 
substances].] 

1 These entries were substituted by a. 12 of the Workmen's Compen
sation (Amendment) Act, 1938 (9 of 1938). 

SCHEDULE IV. 
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(Schedule IY.) 

lj SCHEDULE IV. 

(See eectioa l-) 

CompeMatioa payable ia cerlaia eaee. 

Amount of compensation for-

Permanent 
Monthly wages of the Death of Total Disable-

workmen injured. Adult. mentor 
Adult. -

1 2 3 

-.More then But not 
more tha11 

Rs. Rs. Rs~ Rs. 

0 10 500 700 

10 15 550 770 

15 18 6Qj) 840 

18 21 630 882 

21 24 720 1,008 

24 27 810 1,1M 

27 30 900 --· 1,260 

-,o 35 1,050 1,470 

-as 40 1,200 1,680 

"<) 45 1,350 1,890 

46 60 1;ooo 2,100 

ro 60 1,800 2,620 

80 70 2,100 2,940 

70 80 2,400 . 3,360 

80 100 3,000 4,200 

100 200 3,500 4,900 

200 .. 4,000 5,600 

Ha1l-monthly . 
payment as 

compensation 
for Temporary 

Disablement 
of Adult. 

4 

. 
Rs. • 

Hall his 
monthly •, 

wages. 

li 0 --8 0 

7 0 

8 0 

8 8 

9 0 

8 

10 0 

11 4 

12 8 

15 fJ 

17 8 

2() 0 

2i 0 

30 0 

30 0] 

1 ThLS Schedule was substituted b;r 11. 23 of the Workmen's Compen. 
ution (Amendment) Act, 1933 (15 of 1933). · 
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List of Agents in India from whom 
Government. of India Publications are available. 

(II) l>BOVDIOUL GOVBIIRIIBJIT BooK DliiPOTI. 

&DIU.II :-superintendent, Gove;nment PreiS, Mount Road, Madraa. 

BOilDAY:-l!uperlntendent, Government Printing and Stationery, Queen's Road, Bombay. 
. . 

Sltm :-MariageJ, Sin~ GOvernment Book Depot and Record Ofllce, Karachi (Sadar). 

U•ITBD 'PaoVDIQBB :.:.-suverlntendent, Printing and Stationery, u. P., Allahabad. 

Pu•lAB.:-Superl~te.ndent, Government Printing, 'PunJab, Lahore 

OBK'TBAL P&OVJliiOBB :-..Superintendent, Government Prlntlna, Central Provlncea, Nagpur, 

ASSAll :-superintendent, Aslam Secretariat Preu, Shlllong. 

Blll&B :-Superintendent, Government Printlna, P. 0. Gulzarbagb, Patna, 

NO&Tll-WBB'r F&OliTIB& P&OVDIOB :;Manager, Government Println11 and Stationery, Peshawar, 

OalSS.t. :-Press Olllcer, Beoretarlat, euttack. 

(b) P&IV.\'rlii llOOK-BBLLB&S. 

Advanl & Co., The Mall, cawnpo}'e. 
Aero Stores, Karachi. • 

London Book c.,, (India), Arbab Road, Peshawar, 
Murree, Nowshcr ... Rawalpindi. 

Banthlya & Co., Ltd., Station Road, A.jmer. 
Bengal Flying Club, Dum Dum Cantt.• 
Bhatia Book Depot, Saddar Bazar, Ranlkhet. · 

Mackwln & co.; Roo](seJlere, Statlouen and News 
· · Agents, Inverarlty Road, otr Esphenstone Street, 

Karachi Sadar. ' 
Bbawnanl & Sons, New Delbl. . 
Bombay Book DepOt, Cham! Read, Glrgaon, Bombay, 
Book Company,Calcutta, · 
Booklover'e Reeort,_Talkad, Trlvandrum, South India. 
Burma Book Club, Ltd. Rangoon. 
Butterworth & Co. (lndla) Ltd., Calcutta. . 
Cambridge Book Co., BookSellers, New Dak BungaloW 

Read, Patna. ; · 
careers, Mohlnl :~toad, Labore. . 
Chatterjee &· Co.,. 3, .Bacharam Chatterjee Lane, 

Calcutta. 
,Ohnkervertty, Chatterjee & Co., Ltd.,13, College Square, 

Calcutta. . · 
City Book Club, 98, Phayre Street, Rangoon. 
Dae Gupta & Co., f>i/3, College Street, Calcutta. 
Dastaue Brothers, Home Service, 4&6; Ravlwar Peth, 

Poona2. 
Delhi and U. P. Flying Cll!b,..o Ltd .. Delhi. • 
Educational Book Depot, Jll&bai Road, Nagpur. 
Engllst, Book Depot, Ferozepore. 
English Book Depot, Tal Read, Agra. 
English Bookstall, Karachi. 
Engllab Book Store, Abbottabad, N.-w. F. P. 
Faqir Chand Marwab, Peshawar Cantonment. 
Qautama Brothere & Co., Ltd., Meston Road, 

Cawnpore. • 
lllgglnbothams, Madras. . 
Hindu Library, 187-F, Balaram De Street, Calcutta. 
H. L. college of Cqmmerce; co-operative Stores, Ltd., 

Ahmedabad.' . · 
Honae of Knowledge, Booksellers and Publlshers, Pallia· 

graharem P. 0., Tanjore. 
Hyderabad Book Depot, Chadergbat, Hyderabad 

(Deccan). · · 
Ideal Book Depot, Rajpur Read, Debra Dun. 
lmperlai Book Depot and Preu, near Jama Maslld 

( Machhllwalau), Delhi. 
Imperial Publishing Coy.; Lahore. 
ludlan Army Book Depot, Dayalbagh, Agra. 
Indian Army Book Depot, Daryaganj, Deihl. 
Indian Book Shop, Benarea City • 

. Indian School Supply Depot, Central Avenne, South, 
P, o. Dharamtala, Calcutta. 

Insurance Pulfllclty Co. ,Ltd., Labore. 
Internatlonsl Book Service, Poona 4. 
.Jaina & Br0!!.1 Mori Gate, Delhi, and Connaught Place, 

New DelJII, Me88rB. J. M. 
' Kamaia Book Depot1 12t College Square,.;calcutta. 

Keaie & Co., 6&, Britro .11oad, Karachi (Saddar). 
· Kesbao Book Stall, Khadibazo.r, Belgaum. 

K.ltabtstan, 17·A, City Road, Allliliabad. 
Krishnaswami & Co., Teppakulam P. 0., Trlchlnopoly 

Fort,lleasra. S. . . 
Lablrl & Oo., calcutta, Meure. S. K. 
~I Self~Gov~ Iustltute, Bombay. 

Malhotra & Co., Post Box·No. 94, Labore, :deesrs. U. P. 
Malik & Sons, Sialkot City. • 
Mathur & co,, Mesors. B. 8., Cbatur·Vilas, Paota, 

Civil Lines, Jodhpur (Rajputaua). 
Minerva Book Shop, Anarkali Street, Lahore. 
Modern Book Depot, Bazar Road, Slalkot Cantt, 
MohanlalDossabhal Shah, Rajkot. 
Mohendra Brothers, Lashkor, Gwallor State, Messn. 
Nandkisbore & Bros., Chowk, Be nares City. · 
New Book Co., "Kitab Matlal," 1112, Hornby Road, 

Bombay. 
Newman & C:>., Ltd., Calcutta, Mesare. W. 
Oxford Book and Stationety Company, Delhi, Lahore, 

Simla, Meerut and Calcutta. 
Parikh & Co., Baroda, Messrs. B. 
Pioneer Book Supply Co., 20, Sblb Narayan Das Lane, 

Calcutta and 219, Cloth Market, Delhi. 
Popular Book Depot, Grant Road, Bombay. •· 
Punjab Religious Book Society1 Lahore. , 
Bagbunath Prasad & Sons, Patna City. 
Rama Krishna & Sons, Bookseller&, Anarkall, Labore. 
Ram Krishna Bros., Opp08iteBisbrambag, Poona City. 
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THE·· WORKMEN'S COMPENSATION 
RULESf 1924. 

Government of India, . Departm~mt of Industries and 
Labour, Notification No. L.•1182, dated' 26th June 1924, 
(as subsequently a~ended up to the 31st March 1937). 

No. L.-1182.-In exercise of the powers conferred by section 32 of the 
Workmen's Compensation Act, 1923 (VIII of 1923), the Governor General in 
Council is pleased to make the following rules :- • 

·-PRELIMINARY. 

I. These rules may be called the Workmen's Compensation Rules, 
Short; title. 1924 . 

. . - 2. In these rules, unless there is anything repugnant in the subject or 
· Definitions. context,- · 

(a) "the Act" means the Workmen's Compensation Act, 1923; 
(b) " Form " means a form appended to these rules ; 
(c) "section" means a section of the Act . 

. PART I. 

REVmW OF HALF-MONTHLY PAYMENTS AND COMMUTATION THEREOF • 

. 3. Application for review of" a half-monthly payment under section 6 
· Wh~ applicatio~ may ~e may be made without being accompanied by 
made Without medical oert1- a medical certificate- · · 
ficate. 

(a) by the employer, on the ground that since the right to compensation" 
was determined the workman's wages have increased ; 

(b) by the workman, on the ground that since the right to compensation 
was determined his wages have diminished; • • 

(c) by the workman, on the ground that the employer, having commenc: 
ed to pay compensation, has ceased to pay the same, notwith-· 
standing the fact that there has been no change in the workman's 
condition such as to warrant such cessation ; 

(d) either by the employer or by the workman, on the ground that the 
determination of the rate of compensation for the time being in 
force was obtained by fraud or undue influence or other improper 
means; 

(e) either by the employer or by the workman on the ground that in the 
· determination of compensation there is a mistake or error appa-

rent on the face of the record. · · 
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4. If, on examining an application for review by an employer in which 
the reduction or discontinuance of half-monthly payments is sought it appears 

to the Commissioner that there is reasonable 
Proc?<~ure on application ground for believing that the employer has a right 

for review. t h d t' dis · h t. . · o sue re uc 10n or contmuance, e may a 
any time issue an order withholding the half-monthly payments in whole 
or in part pending his decision on the application. 

5. (I) Where application is made to the Commissioner under section 7 
for the redemption of a right to receive half-monthly payments by the pay-

proced 1. t' ment of a lump sum, the Commissioner shall form 
ure on app Ica 10n • f h b bl d · f di for commutation. an estrmate o t e pro a e urat10n o the s-

ablement, and shall award a sum equivalent to the 
total of the half-monthly payments which would be payable for the period 
·during which he estimates that the disablement will continue, less one-half per 
cent. of that total for each month comprised in that period : 

Provided that fractions of a rupee included in the sum so computed shall be 
disregarded. . 

(2) When, in any case to which sub-rule (I) applies, the Commissioner is 
unable to form an approximate estimate of the probable duration of the dis
ablement, he may from time to time postpone a decision on the application for 
a period not exceeding two months at any one time. 

PART II. 

DEPOSIT OF CoMPENSATION. 

6. (I) An employer depositing compensation with the Commissioner 
under sub-section (1) of section 8 in respect of a workman whose injury has re-

. . 
1 

suited in death shall furnish therewith a statement 
DepoSlt under section 8 ( ). in Form A, and shall be given a receipt in Form B. 

In other cases of deposits with the Commissioner under sub-section (I) 
of section 84 the employer shall furnish a. statement in Form Ad, and shall be 
given a receipt in Form B. 

· (2) If, when depositing compensation in respect of fat~l accidents, the 
employer indicates in the statement referred to in sub-rule (1) that he desires 
to be made a party to the distribution proceedings, the Commissioner shall, 
before allotting the sum deposited as compensation, afford to the employer an 
opportunity of establishing that the person to whom he proposes to allot such 
sum is not a dependant of the deceased workman or, as the case may be, that 
no one of such persons is a dependant. 

(3) The statement of disbursements to be furnished on application by the 
employer under sub-section (4) of section 8 shall be in Form C. 

7. The Commissioner shall cause to be displayed in a. prominent position 
outside his office an accurate list of the deposits received by him under sub-

p bl• t' f lis f section (J) of section 8, together with the names 
utca!On o tso d fh d · dfth k deposits. an a~dresses o t e epos1tors an o .. e wor • 

men m respect of whose death or mJury the 
deposits have been made. 
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8. (1) A dependant of a deceased workman may apply to the Commis
sioner for the issue of an order to deposit compensation in respect of the death 

Application by dependants of the workman. Such application shall be made 
for deposit of compensation, in Form G. 

· (2) If compensation has not been deposited the Commissioner shall dispose 
of such application in accordance with the provisions of Part V of these rules: 

Provided that-
(a) the Commissioner may, at any time before issues are framed, cause 

notice to be given in such manner as he thinks fit to all or any of 
the dependants of the deceased workman who have not joined in 
the application, requiring them, if they desire to join therein, 
to appear before him on a date specified in this behalf; 

(b) any dependant to whom such. notice has been given and who fails 
to appear and to join in the application on the date specified in the 
notice shall not be permitted thereafter to claim that the employ
er is liable to deposit compensation unless he satisfies the Com
missioner that he was prevented by any sufficient cause from 
appearing when the case was called on for hearing. 

{3) If, after completing the enquiry into the application, the Commis
sioner issues an order requiring the employer to deposit compensation in ac
cordance with sub-section (1) of section 8, nothing in sub-rule (2) shall be deemed 
to prohibit the allotment of any part of the sum deposited as compensation to a. 
dependant of the deceased workman who failed to join the application. 

9. An employer depositing compensation in accordance with sub-section 
Deposit under sectio~ 8 (2). ~2) of section 8, shall ~h therewi~h 3; statement 

m Form D, and shall be g~ven a receipt m Form E. 

10. Money in the hands of Commissioner may be invested for the benefit 
Investment of money. of the dependants of a deceased workman in Gov-

ernment securities or Post Office Cash Certificates, 
Qr may be deposited in a Post Office Savings Bank. 

PARTITI. 

REPORTS ol!' AcCIDENTS. 

11. The report required by section lOB shall; subject to such rules, if any, 
Report of fatal accident8. as may be made by the Local Government, be in 

FormEE. 

1~. (1) An! emplo~er who has received inf~rmation of an accident may at 
any trme, notWithstanding the fact that no clarm for compensation has been 

R ht f 1 instituted in respect of such accident, present to 
J>r<'<!e~tt m~o=d~er h to the Commissioner a memorandum, supported by 
information received. w en an affidavit made by himself or by any person 

. subordinate to him having knowledge of the facts 
~tate~ m hit~eh mh embeeorandum, embodying the results of any investigation or 
mqllll'Y w c as n made into the circumstances or cause of the accident. 
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- (2) A· memorandum presented under sub-rule (I) shall, subject to the 
payment of such fee as may be prescribed, be recorded by the Commissioner. 

PART IV. 

MEDICAL EXAMINATION. 

I3. 'A workman who is required by sub-section (I) of section II to submit 
-yvorkman n~t to be .re- himself for medical examination shall be bound 

qewre~ tot. subiDlt ~ medicadl to do so in accordance with the rules contained in 
xam1na Ion save m accor - . . 

anoe with rules. this Part and not othel'Wl.se. 

• I4. When such workman is present the employer's premises, and the 
. . employer -offers to have him examined free of 

ExamJn&tio!l when .'"!ork· charge by a qualified medical practitioner who is 
man and medical practitiOner • • 
.both on premises. so present, the workman shall subDUt h1mself 

for examination forthwith. 
15. In cases to which rule I4 does not apply the employer may

Examination in other cases. 

(a) send the medical practitioner to the place where the workman is 
residing for the time being in which case the workman shall 
submit himself for medical examination on being requested to 
do so by the medical practitioner, or 

(b) send to the workman an offer in writing to have him examined 
free of charge by a qualified medical practitioner, in which case the 
workman shall submit himself for medical'examina.tion at the 
employer's premises or at such other place in the vicinity as is 
specified in such offer and at such time as is so specified . 

.Provided that-

(i) the time so specified shall not, save with the express consent of 
the workman, be between the hours of 7 P.M. and 6 A.M., and 

(ii) in cases where the workman's condition renders it impossible or 
inadvisable that he should leave the place where he is residing 
for the time being, he shall not be required to submit himself for 
medical examination save at such place. 

16. A workman who is in receipt of a. half-monthly payment shall not be 
required to submit himself for medical examination elsewhere than at the 

Jl.estriction on number of place where he is residing for the time being more 
examinations. than twice in the first month following the accident.~ 
or more than once in any subsequent month. 

I7. If a workman who'le right to compensation has been suspended under 
sub-section (2) or sub-section (3) of section 11 subsequently offers himself for 

E 
. • -" medical exa:miLation, his exa.minatic!l shall take 

xammat10n .... ter suspen- I h l • · t h th aion of right to compensation. p ace on t e emp oyer s prennses or a sue o er 
place in the vicinity as may be fixed by the em-

ployer, and at a time to be fixed by the employer not being, save with the 
expl't"ss consent of the workman, more than 72 hours after the workman has 
so offered himself. 
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18. (1) No woman shall without her consent be medically examined by 
a male practitioner, save in the presence of another 

Examination of 'Vomen. · woman. 
(2) No woman shall be required to be medically examined by a. male 

practitioner if she deposits a sum sufficient to cover the expenses of examina-
tion by a. female practitioner. · 

PART V. 

PROCEDURE. 

19. Save as otherwise provided in these rules, the procedure to be followetl 
by Commissioners in tho disposal of cases under the Act or these rules and by 

the parties in such cases shall be regulated in 
Introductory. accordance with the rules contained in this Part. 

20. (1) Any application of the nature referred to in section 22 may be 
sent to the Commissioner by registered post or may be presented to him or to 

A li ti any of his subordinates authorised by him in this 
PP ca ons. behalf and, if so sent or presented, shall, unless 

the Commissioner otherwise directs, be made in duplicate in the appropriate 
Form, if any, and shall be signed by the applicant. 

(2) There shall be appended to every such application a certificate, which 
J3hall be signed by the applicant, to the effect that the statement of facts con
tained in the application is to the best of his knowledge and belief accurate. 

21. (1) When the application for relief is based upon a. document, the 
Production of documents. document shall be appended to the application. 

(2) Any other document which any party desires to tender in evidence 
ahall be produced at or before the first hearing. . 

(3) Any document which is not produced at or within the time specified 
in sub-rule (1) or (2) as the case may be shall not, without the sanction of the 
Commissioner, be admissible in evidence on behalf of the party who should have 
produced it. 

(4) Nothing in this rule applies to any document which is produced for 
the purpose of cross-examining a. witness or is handed to a. witness to refresh 
his memory. 

22. (1) If it appears to the Commissioner on receiving the application 
that it should be presented to another Commissioner, he shall return it'to the 

Application presented to applicant after endorsing upon it the date of the 
wrong Commissioner. presentation and return, the reason for returning . 

it and the designation of the Commissioner to 
whom it should be presented. · 

(2) If it appears to the Commissioner at any subsequent stage .that a.n 
application should have been presented to another Commissioner, he shall 
send the application to the Commissioner empowered to deal with it and shall 
info~m t.he applic.mt (and the opposite party, if he has received a. copy of the 
application under rule 26), accordingly. 

(3) The Commissioner to whom an application is transferred under sub
rule (2) may continue the proceedings as if the previous proceedings or a.ny 
part of them had been taken before him, if he is satisfied that the interests of 
the parties will not thereby be prejudiced. 
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23. (1) On receiving an application of the nature referred to in section 22, 
the Commi.ssionElr may examine the applicant on oath, or may send the appli. 

E . t' f li t cation to any officer authorised by the Local 
:mmma Ion ° app can · Government in this behalf and direct such officer 

to examine the applicant and his witnesses and forward the record thereof to 
the Commissioner. 

(2) The substance of any examination made under sub-rule (1) shall be 
recorded in the manner provided for the recording of evidence in section 25. 

24. (1) The Commissioner may, after considering the application and 
the result of any examination of the applicant under rule 23, summarily dismiss 

Summary dismissal of ap- the application, if, for reasons to be recorded, he 
plication. _ is of opinion that there are no sufficient grounds 
for proceeding thereon. 

(2) ·The dismissal of the application under sub-rule (1) shall not of itself 
preclude the applicant from presenting a fresh application for the settlement of 
the same matter. 

25. If the application is not dismissed under rule 24, the Commissioner 
may, for reasons to be recorded, call upon the applicant to produce evidence 

in support of the application before 'calling upon 
Preliminary inquiry into if 

application. .· any _other party, and, · upon considering such 
evidence the Commissioner is of opinion that there 

is no case for the relief claimed, he may dismiss the application '1\ith a brief 
statement of his reasons for so doing. , 

26. If the Commissioner does not dismiss the application under rule 24 
or rule 25, he shall send to the party from whom the applicant claims relief 
·N ti to . a.rt (hereinafter referred to as the opposite party) 

0 oe opposite P Y· a copy of the application, together with a notice of 
the date on which he will dispose of the application, and may call upon the 
parties to produce upon that date any evidence which -they may wish to 
tender. 

27. (1) The opposite party may, and if so required by the Commissioner, 
shall, at or before the first hearing or within such time as the Commissioner 

Appearance and examina- may permit, file a written statement dealing with 
tion of opposite party. the claim raised in the application, and any such 
written statement shall form part of the record. 

(2) If the opposite party contests the claim, the Commissioner may, and, if 
- no written statement has been filed, shall proceed to examine him upon the 

claim, and shall reduce the result of the examination to writing. 

28. (1) After considering any written statement and the result of any 
examination of the parties, the Commissioner shall ascertain upon what material 

F . f . propositions of fact or of law the parties are at 
rammg 0 ISSUes. variance, and shall thereupon proceed to frame and 

record the issues upon which the right decision of the case appears to him to 
d_epend. 

(2) In recording the issues, the Commissioner shall distinguish between 
those issues which in his opinion concern points of fact and those which concern 
points of law. 

I 
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29. Whe~ issues both of law and of fact arise in the same case, and the 
Commissioner is of opinion that the case may be disposed of on the issue!! of 

·law only, he may try those issues first, and for that 
purpose may, if he thinks fit, postpone the settle
ment of the issues of fact until after the issues of 
law have been determined. 

Power to postpone trial of 
issues of fact where issues of 
law arise. 

30. The Commissioner shall maintain under his hand a brief diary of the 
Diary. pro<;:eedings on an ·application. 

31. If the Commissioner finds it impossible to dispose of an application 
Reasons for postponemE"nt at one hearing he shall record the reasons which 

to be recorded. necessitate a postponement. . 

32. (1) The Commissioner, in passing orders, shall record concisely in 1£ 

1 d t judgment his finding on each of the issues framed 
' u gmen · and his reasons for such finding. 

(2) The Commissioner, at the time of signing and dating his judgment, 
shall pronounce his decision, and thereafter no addition or alteration shall be 
made to the judgment other than the correction of a clerical or arithmetical 
mistake arising .from any accidental slip or omission. 

33. If an application is presented by any party to the proceedings for the 
citation of witnesses, the Commissioner shall on payment of the prescribed 

expenses and fees, issue summonses for the ap-
Summoning' of witnesses. pearance of such witnesses, unless he considers 

that their appearance is not necessary for the just decision of the case. 

34. If the Commissioner is satisfied that the applicant is unable, by reason 
of poverty, to pay the prescribed fees, he may remit any or all of such fees. 

E t' fr t If the case is decided in favour of the applicant, 
of c:t~P 10n om paymen the prescribed fees which, had they not been re-

mitted, would have been due to be paid, may be 
added to the costs of the case and recovered in such manner as the Commis
sioner in his order regarding costs may direr.t. - 35. A Commissioner before whom any proceeding relating to an injury 
by accident is pending may at any time enter the place where the workman 

. was injured, or where the workman ordinarily 
. R~gh_t of entry for local performed his work, for the purpose of making 
mspection. I I . t' f . . a oca mspec 10n or o exammmg any persons 
Lkely to be able to give information relevant to the proceedings : . 

Provided that the Commissioner shall not enter any premises of any in
dustrial establishment except during the ordinary working hours of that es
tablishment, save with the permission of the employer or of some person directly 
responsible to him for the management of the establishment. - 36. (1) If the Commissioner proposes to conduct a local inspection with 
a view to examining on the !!pot the circumstances in which an accident took 

. . place, he shall give the parties or their represen-
•. Prooed~ m . connection • tatives notice of his intention to conduct 

wtth local mspechon. h · t• n1 · h' · · h sue lllspec wn, u ess Ill IS oprmon t e urgency 
of the case renders the giving of such notice impracticable. 
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(2) Such notice may be given orally or in writing, and, in the case of an 
employer, may be given to any person upon whom notice l>f a claim can be 
served under sub-section (2) of section 10, or to the representative of any such 
person. 

(3) Any party, or the representative ()f any party, may accompany the 
Commissioner at a local inspection. · 

(4) The Commissioner, after making a local inspection, shall note briefly 
in a memorandum any facts observed, and shall show the memorandum to 
any party who desires to see the same, and, on payment of the prescribed fee, 
shall supply any party with a copy thereof. 

(5) The memorandum shall form part of the record. 
37. (1) The Commissioner during a. local inspection or at any other time, 

save at a formal hearing of a case pending before him, may examine summarily 
any person likely to be able to give information 

m!::! of II1JIDIDal'7 exa- relative to such case, whether such person has 
been or is to be called as a. witness in the case or not, 

~ •nd whether any or all of the parties are present or not. 
~~ · • (2) No oath shall be administered to a person examined uDder sub-rule 
{1). - . 

(3) Statements made by persolli! examined under sub-rule (1), if reduced 
to writing, shall not be signed by the person making the statement, nor shall 
·they, except as hereinafter provided, be incorporated in the record or utilised 
.by the Commissioner for the purpose of arriving at a decision in the case. 

(4) H a witness who has been examined under sub-rule (1) makes in evi
·dence any material statement contradicting any statement made by him in 
such examination and reduced to writing, the Commissioner may call his at
tention to such statement, and shall in that case direct that the parties be 
furnished with the relevant part of such statement for the purpose of e.xamining 
or cross-examining the witness. 

(5) Any statement or part of a. statement which is furnished to the parties 
under sub-rule (4) shall be incorporated in the record. 
• (6) Where a case is settled by agreement between the parties, the Com
missioner may incorporate in the record any statement made under sub-rule 
(1), and may utilli;e such statement for the purpose of justifying his acceptance 
of, or refusal to accept, the agreement reached. 

38. (1) H a party states in writing his willingness to abide by the decision 
of the Commissioner, the Commissioner shall 

~t, ~~bide by inquire whether the other party is willing to abide 
CoiDIDlSBloner 8 on. by his decision. 

(2) H the other party agrees to abide by the Commissioner's decision, 
the fact of his agreement shall be recorded in writing and signed by }lim. 

(3) If the other party does not agree to abide by the Commissioner's deci
sion, the first party shall not remain under an obligation so to abide. 

39. (1) Where the opposite party claims that if compensation is recovered 
aaainst him he will be entitled under sub-section (2) of section 12 to be 

0 

indemnified by a person not being a party to the 
~uru where_ ~Fzty case. he shall, when first called upon to aDBwer 

elaimedunciersectwn ( ). the application present a notice of such claim 
to the Commissioner accompa.Jiej by the prescribed fee, and the Commis
sioner shall thereupon issue notice to such person in Form J. 

I 
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(2) If any person served with a notice under sub-rule (1) desires to contest 
the applicant's claim for compensation or the opposite party's claim to be 
indemnified, he shall appear before the Commissioner on the date fixed for the 
hearing of the case or on any date to which the case may be adjourned and, if 
he so appears, shall have all the rights of a party to the proceedings; in default 
of so appearing he shall be deemed to admit the validity of any award made 
against the opposite party and to admit his own liability to indemnify the 
opposite party for any compensation recovered from him : 

Provided that, if any person so served appears subsequently and satisfies 
the Commissioner that he was prevented by any sufficient cause from appear
ing, the Commissioner shall, after giving notice to the aforesaid opposite party, 
hear such person, and may set aside or vary any a ward made against such 
person under this rule upon such terms as may be just. 

(3) If any person served with a notice under sub-rule (1), whether or not 
he desires to cont-est the applicant's claim for compensation or the opposite 
party's claim to be indemnified, claims that being a contractor he is himself a 
principal and is entitled to be indemnified by a person standing to him in the 
relation of a contractor from whom the workman could have recovered com
pensation he shall on or before the date fixed in the notice under sub-rule (1) 
present a notice of such claim to the Commissioner acco:mpanied by the pres
cribed fee and the Commissioner shall thereupon issue notice to such person in 
FormJJ. ··. ~· 

(4) If any person served with a notice under sub-rule (3) desires to contest 
the applicant's claim for compensation, or the claim under sub-rule (3) to be 
indemnified he shall appear before the Commissioner on the date fixed in the 
notice in Form JJ or on any date to which the case may be adjourned and, if 
he so appears, shall have all the rights of a party to the proceedings; in 
default of so appearing he shall be deemed to admit the validity of any award 
made against the original opposite party or the person served with a notice under 
sub-rule (I) and to admit his own liability to indemnify the party against whom 
such award is made for any compensation recovered from him: Provided 
that, if any person so served appears subsequently and satisfies the Commis
sioner that he was prevented by any sufficient cause from appearing, the Com· 
missioner shall, after giving notice to all parties on the record, hear such person, 
and may set aside or vary any award made against such person under this rule 
upon such terms as may be just. 

(5) In any proceeding in which a notice has been .served on any person 
under sub-rule (I) or sub-rule (3) the Commissioner shall, if he awards com
pensation, record in his judgment a finding in respect of each of such persons 
whether he is or is not liable to indemnify any of the opposite parties, and shall 
specify the party, if any, whom he is liable to indemnify. 

40. {I) Where two or more cases pending before a Commissioner arise 
Otlt of the same accident, and any issue involved is common to two or more 

Procedure such cases, such cases may, so far as the evidence 
in connected bearing on such issue is concerned, be heard 

simultane_ously. 

(2) Where action is taken under sub-rule (1) the evidence bearin,. on the 
common issue or !s~ues shall be recorded on t.he record of one case, 

0
and the 
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Commissioner shall certify under his hand on the records of any such other 
case, the extent to which the evidence 80 recorded applies to such other case. 
and the fact that the parties to such other c.ase had the opportunity of being 
present, and, if they were present of cross-examining the witnesses. 

41. Save as otherwise expressly provided in the Act or these rules the 
following provisions of the First Schedule to the Code of Civil Procedure, 1908, 

Certain provisions of Code namely, those contained in Order V, rules 9 to 13 
of Civil Procedure, 1908, to and 15 to 30; Order IX; Order XIII, rules 3 
apply. to 10 ; Order XVI, rules 2 to 21 ; Order XVII ; 

_and Order XXIII, rules I and 2, shall aprly to proceedings before Commis
sioners, in 80 far as they may be applicable thereto : 

Provided that-

(a) for the purpose of facilitating the application of the said provisions 
the Commissioner may construe them with such alterations 
not affecting the substance as may be necessary or proper to adap' 
them to the matter before him ; 

(b) the Commissioner may, for sufficient reason, proceed otherwise 
· . than in accordance with the said provisions, if he is sa.bfied that 

· the interests of the parties will not thereby be prejudiced. 

• . 42. Any form, other than a receipt for compensation, which is by these 
rules required to be signed by a Commissioner may be signed under his direction 

Provi&ion regarding signa- and on his behalf by any officer subordinate to 
ture of forms. him appointed by him in writing for this purpose. 

43. The provisions of this Part, except those contained in rules 26, 27 
. and 39 shall, as far as may be, apply in the case 

~pportionment of compen- of any proceedings relatin!7 to the apportionment 
sation among dependants. . 0 f 

. of compeqsatwn among dependants o a 
deceased workman. 

PART VI. 

TRANsFER. 

44. (1) A Commissioner transferring any matter to another Commis
sioner for report in accordance with sub-section (2) of section 21 shall, along 

fi rt. with .the documents referred to in that sub-
Transfer or repo section, transmit to such other Commissioner a 

concise statement, in the form of questions for answer, of the matter on which 
report is required. 

(2) A Commissioner to whom a case is so transferred for report shall not be 
required to report on any question of law. 

45. Money transmitted by one Commissoner to another in accordance 
with sub-section (2) of section 21 shall be transmitted either by remittance 

transfer receipt, or by money order, or by mes
senger, as the Commissioner transmitting the Transmission of money. 

mo:r1ey may direct. 
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PART VII. 

• .AJ>POINTMENT OF REPRESENTATIVES. 

46. Where any party to a proceeding is under the age of 15 years or is
unable to make an appearance, the Commissioner shall appoint some suitable

person, who consents to the appointment, to re-
When_ representative must present such party for the purposes of the pro-

be appomted. ceeding. 

47. If the Commissioner considers that the interests of any party for· 
whom a representative has been appointed under rule 46 are not being a.de- r 

_ quately protected by that representativ~ or :it; 
When ~ew representative a. person appointed to act as representative dies . 

to be appomted. or becomes incapable of acting, or otherwise 
ceases to act as such, the Commissioner shall appoint in his place another person 
who consents to t]1e appointment. 

PART VIII. 
RECORD OF :MEMORANDA OF AGREEMENT. 

48. Memoranda of agreement sent to the Commissioner under sub-section
( I) of section 28 shall unless the Commissioner otherwise directs be in duplicate~, 

F f d and shall be in as close conformity. as the circum-
orm 0 memoran um. stances of the case admit with Form· .. K or Form, • 

Lor Form Mas the case may be. · 
49. (I) On receiving a memorandum of agreement, the Commissioner 

shall, unless he considers that there are grounds for refusing to record the

Procedure where Commis
sioner does not consider that 
he should refuse to record 
memorandum. 

memorandum, fix a date for recording the same, 
and shall issue a notice in writing in Form N to 
the parties concerned that in default-of objections 
he proposes to record the memorandum on_ .. the-
date so fixed: · • 

Provided that the notice may be communicated orally to any parties
who are present at the time when notice in writing would otherwise issue. 

(2) On the date so fixed, the Commissioner shall record the memorandum· 
unless, after hearing any of the parties who appear and desire to be heard, 
he considers that it ought not to be recorded : 

Provided that the issue of a notice under sub-rule (1) shall not be deemed' 
to prevent the Commissioner from refusing to record the memorandum on the
date so fixed even if no objection be made by any party con,.erned. 

(3) If on such date the Commissioner decides that the memorandum ought 
not to be recorded, he shall inform the parties present of his decision ana 
of the reasons therefor, and, if any party desiring the memorandum to be re
corded is not present, he shall send information to that party in Form 0. 

50. (I) If, on receiving a memorandum of agreement, the Commissioner
considers that there are grounds for refusing to record the same, he shall fix a. 

Procedure where Commis
eioner considers he should te
fuse to reccrd memorandum. 

date for hearing the party or parties desiring the· 
memorandum to be recorded, and shall inform 
such party or parties and, if he thinks fit, any 
other party concerned, of the date so fixed and oi 

the grounds on which he considers that the memorandum should not be-
1ecorded. 
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(2) I£ the parties to be informed are not pre.sent, a written notice shall 
be sent to them in Form P or Form Q, as the case may be, and the date fixed 
in such notice sh!ill be not less than seven d"ys after the date of the issue of the 
Mme. 

(J) I£, on the date fixed under sub-rule (1) the party or parties desiring 
the memorandum to be recorded show adequate cause for proceeding to the 
record of the same, the Commissioner may, if information has already been 
given to all the parties concerned, record the agreement. U information has 
not been given to all such parties, he shall proceed in accordance with rule 49. 

(4) IT, on the date so fixed, the Commissioner refuses to record the memo
randum, he shall send notice in Form 0 to any party who did not receive in
formation under sub-rule (1). 

51. (1} U in any case the Commissioner refuses to record a memorandum 
Procedure on refusal to of agreement, he sha.ll briefly record his reasons 

record memorandum. for such refus!l.l. 
(2) U the Commissioner refuses to record a. memorandum of agreement• 

he shall not pass any order directing the payment of any sum or amount over 
and above the sum specified in the agreement, unless opportunity has been 
given to the party liable to pay such sum to show cause why it should not 
be paid. 

• (J) Where the agreement is for the redemption of half-monthly payments 
by" the payment of a lump sum. and the Commissioner oonsiders that the 
memorandum of agreemel).t should not be recorded by reason of the inade
quacy of the amount of such sum as fixed in the agreement, he shall record ¥a 
estimate of the probable duration of the disablement of the workman. 

52. In recording a memorandum of agreement, the Commissioner sh&U 
eause the same to be entered in a register in Form R, and sha.ll cause an endorse-

. . ' " ment to be entered. under his s!gnature on & copy 
Registration of memoran· of the memorandum to be retained by him in the 

dam acoepted for record. ~ ll · e1 
J.O owmg terms, nam y :-

" This memorandum of agreement bearing Serial No. of 
19 in the register has been recorded this day of 

(Signature) 
Com"' iss ioJt,er ". 
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FoRM A. 

[See rule 6 (1).] 

DEPOSIT OF CoMPENSATION FOR FATAL Ac()IJ)ENT. 

[Section 8 (1) of the Workmen's Compensation .Act, 1923.] 

Compensation amounting to Rs.. • • • . • . • • • • • • • is hereby presented 
for deposit in respect of injuries resulting in the death of the workman, whosao 
particulars are given below, whichoccurred on 

Name .••................... 

Fathe-r's name ................. .' ..... . 

(Husband's name in cs.Be of 
manied woman and widow.) 

Caste •••••••••••••••••••••. 

Local address ••••.•.•••••••.... , ..........................•.....• 

Permanent address ••••.•••••.•..................••..............•• 
His thl t' t d t R He over -H mon y wages are es una e a s ..•.•.•••••••..•• .....,.., was ::-T" 

er · <>nlf . unuer 

the age of 15 years at the time of~ death. 
her 

2. The said workman had, prior to the date of his/her death received 
the following payments, namely :- - ··, 

Rs. . • . • • . • • . • . • on . . . . . . . . . . . . Rs. . . . . . . . . . . . . on ~ .......... : _ 

Rs .••.•.•••.•.• on ............ Rs. on ...........• 

Rs: .•••••••.... on ............ Rs . ...........• on 
amounting in all to Rs. . •............ 

3. An advance of Rs. . . . . . . . . . . . . . . has been made on account or 
compensation to ••.•.•.•••.•.•...• being ~ dependant. 

ner 

4. *I do not desire to be made a party to the proceedings for distribution 
of the aforesaid compensation. 

Dated •••••••••••••••••••••. 19 

• Employer. 

• An employer desiring to be made a pa.rty to the proceedings should strike out th& 
worda " do not ". . .. 
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FORM AA. 

[See rule 6 (1).] 

.DEPOSIT OF CoMPENSATION FOR NON·FATA.L ACCIDENT TO A WOMAN OR l'ERSON 

UNDER LEGAL DISABILITY. 

[Section 8 (1) of the Workmen's Compensation Act, 1923.] 

Compensation amounting to Rs. • • . • • • . • • • • • is hereby presented for 
·deposit in respect cf injuries sustained by • . • • • • • • • . • . • • . • • • • • residing 

t . 19 ult" • the loss ,a • • • • • • • • • • • • • • on • • • . • • • • • • • . . . • • . • • • , res mg tn 
temporary 

·o~ 
1 

HiH•s monthly wages are estimated at Rs ........•••••••.. ~ 
-disab ement. er · ;:,ne 

was ~ the age of 15 years at the time of the accident. 
under -

2. The said injured workman has prior to the date of the deposit received 
·the follo!"ing half-monthly payments, namely :-

Rs. . ........... on ......... ·'· . Rs. . • • . . . . • • . . . on ....•....••• 

Rs. . . . . . . . . . . . . on . . . . . . . . . . . . Rs. . ........... on ••••••...... 

Rs. ; .. ,. . . . . . . . . . on . . . . . . . . . . . . Rs. . . . . . . . . . . . . on .•.......•.• 

..Dated •••••••••.•••••.•.•.•• 19 Employer • 

FORM B. 

[See rule 6.] 

RECEIPT FOR CoMl'ENSATION. 

-[Deposited under section 8 (1) of the WOrkmen's Compensation Act, 1923.] 

Book No. Receipt No. Register No. 

::Depositor •••••••••••••••....•..•.........•....•.........•.•...•••...•• 

. Deceased or injured workman .•••..•......... · ........•.. · •••... ·• · · • • • • 

Date of deposit ••....•......• 19 

:Sum deposited Rs. . ................ . 

. .................... . 
Commissioner. 
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FoRM C. 

[See rule 6.]. 

STATEMENT OF DISBURSEMENTS. 

[Section 8 ( 4) of the Workmen' B Com p.ensation Act, 1923.] 

Serial No .••.••... 

15 

Depositor .•.•......................................•......•....•.••••••• 

Date. 

Amount deposited • .. . .. . 
Rs.· 

Amount deducted and repaid to the employer under the ~roviso to section 8 (1) 1-:---
Funeral expenses paid 

Compensation paid to the followfug dependants :

Name. 

Dated •••••••.•.....•.•• 19 

~·L,_ 

' 
Relationship. 

Total • 

. . . . . . . . . . . . . . . . . . 
Comm~sioner. 
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FoRM D. 

[See rule 9.] 

DEPOSIT OF CoMPENSATION FOR NoN-FATAL ACCIDENTS, OT11ER THAN TO A 

WOMAN OR PERSON UNDER LEGAL DISABILITY. 

[Section 8 (2) of the Workmen's Compensation Act, 1923.] 

Compensation amounting to Rs ........... is hereby presented for 
d "t · t f permanent • • • st · d b epos1 m respec o m]unes su ame y .•.•...........•.••• 

- temporary 
residing at ••.•.. ; . . . • • • • . . . . . . . • . . . . . . . . . . • . • • • • • • which occurred on 
••••.•.•.....•.. 19 

Dated • •• • • • • . • . . . • • • • • • 19 

.. 
.. 

FoRME. 

[See rule 9.] 

, RECEil'T FOR COMPENSATION. 

Employer • 

[Deposited under section 8 (2) of the Workmen's Compensation Act, 1923.] 
• • # Book No. Receipt No. Register No. 

Depo::~itor •••......................................... · ..................• 

In favour of ••••....... : ..................................... ·. ;,,_ ....• 

Date of dep_osit .............. 19 

Sum deposited Rs .........•........... 

To 

Sm, 

FoRMEE. 

[See rule 11.] 

REPORT oF FATAL AcCIDENTS. 

........................ 

Commissioner. 

I have the honour to submit the following report of an accident which 
occurred on • • . . . • . • • • . . . . . • . . . . (date), at . • • • . • • . . • • • . • . • • • (here 
enter details of premises) . . . . . . . . . • . . . . . . . . . . and which resulted in the 

de&th of the wo"kman of whom particulars are given in the statement annexed. 
. workmen 
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2. The circumstances attending the death of the workman 
workmen 

under:-

(a) Time of the accident : 

(b) Place where the accident occurred: 

were 

(c) Manner in which deceased was/were employed at t!te time. 

(d) Cause of the accident : 

(e) Any other relevant particulars. 

. • I have, etc., 
.... • 

17 

as 

Signature arl.d designation of person making the report. 

-

Name. 

... 

-
Sex. 

Statement. 

Age. 

-

Foru.t:F. 

[See rule 20.] 

.. 
I Nature 

of I employment. 

-

Ml'LlCA.TION FOB COMl'ENSATION BY WORKMAN. 

To the Commissioner for Workmen's Compensation, 

Full 
postal 

address • 
. . 

--

; 

........................................................................ 
residing at .......•......•.•••...•.••• • ••••••••••••••••••••••• applicant 

versta 
..................................................................... 
~esiding at .•••••••••••••••••••.••••••••••••••••••••• , opposite party. 

. . . 
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It is hereby submitted tha.t-
(1) the applicant, a workman empl_oyed by (a. contractor with) the 

opposite party on the • : • • • • . • . • . • . • day of •••••••••••••• 
• • . • . • . • . • 19 .•• ~ ~:. •••• received personal injury by accident 
a.risiDg out of and in the couree of his employment. 

The cause of the injury was (here insert briefly in ordiMry language 
the cause of the injury.) •......•••••.••• •.•.•.•.•••.•••••••• 
. ... . . . . . . . . . '· ........... ~ .......................... ,. ....... . 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

(2) the applicant sustained_ the following injuries, nam~ly :-. . ............................................................ 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

·(3) the mo~thly wages of the applicant amount toRs .•..••...•.•• 
the applicant is~ the age of 15 years. . 

unaer 

*(4) (a) Notice ~f the accident was served on the ••.•.•.•.•.• day 
of .••..•.•••.•••••.• 

, (b) Notice was served as.soon as practicable. 
· (c) Notice of the ~.ccident was. not_ served. (in due time) by re~son of 

· (5) the applicant is. accordingly entitled to receive-

(a) half-monthly payments of Rs ..•.•.•.•...• from the ....•••• 
· day of .•••.•.•.•.• 19 .•.. • .• , ; ••.• to .................. . 

{b) a lump sum payment of Rs ....•.•••.• 
(6) the. applicant has taken the following steps to secure a settlement 

by agreement, namely •....•..•••••....••••••••..•.. 

but it has proved impossible to settle the questions in dispute 
because .•..•..•..•.••.......•...•.•••...•.......•...••••••• 

*You a.re therefore requested to determine the following questions in 
dispute, namely :-

(a) whether the aprlicant is a workman within the meaning of the 
Act; 

(b) whether the accident arose out of or in the course of the 
applicant's employment ; 

(c) whether the amount of compensation claimed is due, or any 
part of that amount ; 

{d) whether the opposite party is liable to pay such compensa· 
tion as is due ; · 

(e) etc., {as required). 

• • • • . • . • • • • • • • • . • • • • • • .Applicant. 

Dated .•••••...•.•.•.•....... . 19 • 

• Stn"ke out the r.la•JAeS which are not applicable. 
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FoRM G • 
. • 

{See rule 20.] 

APPUCATION FOR oRDER TO DEPOSIT CoMPENSATION. 

To the Commissioner for Workmen's Compensation, 

e e e e e e e I I I e I I I I I e I I I I I I I I I I I I I I I I I I I I I I I I .. I I I e I I I I I I I I I I I I I I I I I I I I I I I I I 

• • • • • • • • . . . • . • . . . . • . • • . . . . • . . . • . • . • • • • • • . . • • • . • • . . . • • . • • residi~g a. t .. ·. 
I I I I I I I I I I I I : t I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I J !!.pplican~ .. versus .. 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • : • • o\ ••••••••• : ••• residing at 
, • , • , • , • , ••• , , , • , •• 0.,,,,, 0 ••• 0,.,,.,,,,. o •••••••••• , opposite party. 
It is hereby submitted that-- · · · ' "' 

( 1) ••••••••••••••••••••••••••.• :; •. • • • • • a. workman employed 
by (a contractor with) the opposite 1iarty on the • o 0 •• 0. o •• 

day of . .. .. .. .. .. . 19 ............ received personal injury 
by·a.ccideut arising out of and in the course of bis employment 
resulting in his death on the • .. . .. .. .. day of .. 0 ....... 

19 •. o. o. o. The cause of the injury was (here insert briefly. 
in ordinury language the 'caWse of the. injury). o o •• 0. 0 ... 0: •• ·•· ••• 

···············:·····································"····~·· 
(2) The applica.nt(s) !:: dependant(s) ~f the dec~ased workm,!l-n 

being his. o o:. o •••• o. o •••••• o •••• ~· •••• ~·. ~.... • 

(3) The monthly wages of the deceased amount toRs .••• : • ...... : 
The deceased was ovder the age· of 15 years at the tune':or 

un er . 
his death. 

*(·!) (a) Notice of the accident was served on the ••..••.•.••• ~ ... .'. •. 
day of........................ :· · •• 

(b) Notice was served as soon as practicable. . 
(c) Notice of the accident was not served (in due t.ime) by reason or· 

•••••••••• c ••••••••••••••••••••••••••••••••••••••••••••••••• . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
(5) The decea.sed before his death received as compensation til•e total 

snrn of Rs.o ••.••.••••• 

(6) The app1icant(s) ~ a('cordingly entitled to receive a. lump sum 
are 

payment of Rs .... 0 •••••••• 

You are therefore requested to awsrd to the applicant the said compensa
tion or &ny other compen..'lation to whic'h he may l>e entitled • 

• • • • . • • • • • • • • • • • Applicam. 

Duud o ••••••••• o ••••••••••••• 19 • 

• Strike out the clauses which are not applicable. 
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FoRM H. 

[See rure 20.] 

APPLICATION FOR COMl-fUTATlON. 

(Under section 7 of tlte Workmen's Compensation Act,1923.) 

To the Commissioner for Workmen's Compensation, 

. . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . .. . . . . . . . ....................... ~ ..... . 
. • • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . residing at 
••••••••••••••••••.••••.•.•••.••.••.•••.•.•••••.•••.•.•.•• , applicant 

verstl8 

...... .,. ........ ·- . ! . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . residing at 
••• ~ •••• ~, ......... : •.••••.•.•.••••.••••••.•••••.••.. , opposite party. 
It ~ ltereby submitted tha.t-

. .. 

{1) The applicant has been in receipt of ha.lf-month1y payments 
opposite party 

from • . • • . • • • • • • • . . . . • . . • to • . . • . . • . • • • . • • • • • • . • in res-
pect. of temporary disablement by accident arising out of and 
in the co~rse of his employment . 

(2) The applicant is desirous that the right to receive half-monthly 
payments should be redeemed. 

(3f (a) The opposite party is unwilling to agr~ to H1e redemption of tt.e 
right to receive half-monthly payments. 

~ (b) The parties have teen unable to a.gree regarding the sum for which 
· the right to receive half-monthly paymeuts shoald he redeemed. 

• · Y Ol\ are therefore requested to pass orders-... ·-
· •. (a) directing that the right to receive half-monthly payments should 

· be redeemed, 

· (b) fixing a. sum for the redemption of the right to recP-iv-e half-monthly 
payment-s. 

• ................ • Applica1tt. 

DtlltJl. . . . • . . . . . . . . . . . . . . • . . • • ! 9 • 
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FORM J. 

[.s'ee rule 39.] 

NoTICE. 

Whereas a. claim for compensation has been ma.do by •••••••• -:' •• ••••• 
applicant, again.st •• , ••••••••••••••••••••• and the said ••••••••.•••.••• 
has claimed that you are liable under sect.ion 12 (2) of the Wolkmen's Com
pe~ation Act, 1923, to indemnify him against any compensation \Vhich he may 
be liable to pay in respect of the afore:,said claun, you are hereby inform13d 
that you may appear before me on ••.••••••••••••••••••••••• ,; •••••.••• 
and contest the claim for. compensation made by the said applicant or the claim 
for indemnity made by the opposite party: In default of your appen.ra.nce you 
will be deemed to admit the validity of any award made against the opposit& 
party and your liability to indemnify the opposite party for any compensa.tion 
recovered from him. 

Dt1ted ••••••••• •.••••••••••••• • 19 

FORMJJ. 

[See rule 39.] 

NoTICE. 

Oommis.~ioner. 

Whereas a claim for compensation has been made by •••••••••••••• " .••. ·· 
applicant, a.ga.inst .•..•••••••..•....•• and the sain .•.•••••....••• : . ••• 
has claimed thltt ......................... , is liable under section 12 (2} 
of the Workmen's C-ompensation Act, 1923, to indemnify him against IW!' 
compensation which he may be liable to pay in respect of the aforesaid claim~ 
and whereas the sain ••••......••.....•.•.•.• on notice served has claimed 
that you .............................. stand to him in the relation qf a. 
contractor from whom the applicant . • . • • • . . . . . . . • • • • • •.• . •.• . could have
recovered compensation you are hereby informed that you may appear before 
me <>n • • • • • • • • • • • • • • • • • • • • and contest the claim for compensation made
by the said applicant or the claim for indemnity made by the opposite party 
• • . . • . . . . . . . . . . . . . • . • . . . . . . . . • In default of your appearance you will 
be deemed to admit the v~~olidity of any award made against tbe opposite-
party .................................. and your liability to indemnify 
the oppooite party • • . • • . . • • . . • • • . • . • • • • • • • • • . • • . for any compensation 
reco"t ered from him. · · 

................ ·' 
Commissioner. 

1XJitd •••• •••••••••••••••••••• 19 • -
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Fon:M K. 

[See rulP. 48.] 

MEMORANDUM OJ!' AGREEMENT. 

It is hereby submitted that on the ••.•...••.......••••...•.••....••• 
day of.-.. ••••••••.•.. 19 ••••••..•••.•. , persona.l injury was caused to 
•••••••••••••••••••.••.••• residing at •.•...•.•.••. ~· • by accident arising 
out of and in the course of employment in •.......•• ;, •..•..•.•..••••••• 
• • • • • • • • • • • • • • • • • • • • The said injury has resulted in temporary disablement 
to the said workman whereby it is estimated that he will be prevented from 
earning more than of his previous wages for a period of • . . . . . • . months. 

any 
The said workman has been in receipt of half-monthly paymeuts which have 
continued from the •..•.•..•••• day of •.•...•..•..•. 19 ..••••.... until 
the •••••.•••.••.• day of· ••.•..•....... 19 ••..•.••••..•• , amounting to 
Rs ...•• in all. The said workman's monthly wages are estimated at Rs .•••• 
The workman is over the age of 15 years. 

Will reach the age of 15 years on ... 

It is further"submitted tha.t •.•.•.•.••...... the employer of the said 
workman, has agreed to pay, and the said workman has agreed to accept the 
sum of Rs. • . • • • . . • • . in full ~:~ettlement of &.11 and every claim under tl1e 
Workm~n's Compensation Act, 1923, in respect of all disablement of a tempo
rary nature arising out of the said accident, whether now or J,eren.ftcr to become 
manifest. It is therefore requested that this memorandum be duly recorded. 
Dated •••••...••..••.••••• 

Signature of employer ...•....................•...•.........•.•... 

Witness, ••••••..••••.•••..................•.....•................•.•. 

Signatu.re of workman .••..............•..•......... , .•.....•...•• 

Witness •.•••••.•••.••••..................•.....•........ · .......•.•...• 

(NoTE.-.An application to register an agreement can be presented under the signature 
of one party, provided that the other party has agreed to the terms. But both signatures 
should be appended, whenever possible). 

Receipt (to lie fiJled in when the money ha1:1 actually been paid). 
In accordance wit1. the above agreement, I have this dr.y received the sum 

ofRs .............. . 

. .................. . 
. • • • • • • • •• • . • . • . • . • . • • • • Workman. 

Dated •••••••••••••••••• 19 
The money has beer. paid nnd this receipt signed in my pre~:~ence . 

. • . • • • • • • • • • . • • . • . • • • • • . Witnesl:!, 

NOTB.-This form may be varied to suit special cases, e.g., injury by occupational 
4isease, agreement when workman is under legal disability, etc. 
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FoRM L. 

[See rule 48.] 

MEMORANDUM OF AGREEMENT. 

23 

It is hereby submitted that on the •••••••••••• day of •••••••••••• 
J9 pen;onal injury was caused to •.•••••••••••.•••••.• , residing at 
•••••• '. • • • • • • • • • • • • • • • • • , by accident arising out of t.nd in the course 
.of his em plo;yment. in •••.•.••••••.•••••••.•.••••••••••••••••••••••••• 

Th~-~id"fuj~y·h~~·;e~~ited ~-p~;;;~e~; ~bl~~;~i t~· ih~ ·~id" ~~~~~ 
of the following nature, namely : •••••••••••••••••••• 
The said workman's monthly wages are estimate:! at Rs .•••••••••••••••••• 
TLe workman is _over the age of 15 years.- The said workman has, prior 

will reach the age of 16 years on ••• 
to the date of this agreement, rel'eived the following payments, 
namely:-

Rs •••••••••••.• on •••••••••••• Rs .•••••••••.• ·• on .......... . 

.Rs .•••• ; ••.•••• on •.••••..•••• Rs .•••••..••••• on .•••••• · ••• 

· .. 
·Rs. . ••••••••••• on •••••••••••• Rs. . ••.••••..•• · on •••••••••• 

It is further submitted tl.at •.•.•••••••.•.•.•. , the employer of the 
'Said workman, }.as agreed to pay, and the said workma.n has agreed to accept 
the sum vf Rs. . . . . • . . . • . . . . • • • • • • . • . in full settlement of all and every 
claim under the Workmen's Compensation Act, 1923, in respect of the dis
ablement stated above and all disablement now manifest. It is therefore 
requ~sted that this memorandum Le duly !'~corded • 

. ·. 
Dated •••••..••.• •.• •••••.• 

Signatn!e of employer ......................................... ,. .. 

Witness .•.••.•.•••.•••••••••.•...•...•...•.•••.•••••.•.•••.•.•••••••• 

Signature of workman ............................................ 

\Vitness •..••••••..••••..•..••......••..•.•.•••••••.•••••••••••.•••••• 

(NoTJ::-An application to register an agreement can be presented under the signature 
of one party, provided that the other party has agreed to the terms. But both signaturea 
.hould be appended, whenever poesible.) 
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Receipt (to be filled in when the money has actually been paid). 

In accordance with the above agreement, I have this day received the-
sum ofRs •••••••••••.•••.• 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . "? orkman • 

. 
Dated •••••••••••••••••••••••••• 19 

The money has been paid and this receipt signed in my presence . 

. . . . • • . • . • . • . . . • • • . • • • Witness. 

NOTB.-This form may be varied to suit special cases, e.g., injury by occupational 
disease, agreement when workman is under legal disability, etc. 

' .· 
FoRM l'ri. 

[See rule 48.] 

1\!.EMORA.NDUM OF AGREEMENT. 

It is hereby submitted that .'Jn the .•.•.•••.••••............•...••• 
• • • • • • • • . • . • • • . • • . • • . • . • day of • • . • . . . . . . . . . • • . . . 19 . • . • . . . . , personal 
injury was caused to ....•........•.......... , residing at ..........•.•• 
by accident arising out of and in the course of employment in ...........••. 

The said injury has resulted in temporary disablement to the said workman, 
who is at present in receipt wages amounting to Rs.---per month The said 

no wages • • 
workman's monthly wages prior to the accident are estimated at Rs ..••.•.•• 
The workman is subject to a legal disability by reason of ...........•...••• . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

It is further submitted that ...........•........................ the
employer of the workman has agreed to pay and ......•................•.• 
on behalf of the said workman has agreed to accept half-monthly payments 
at the rate of Rs. • . . . . • . . . . . • . . for the period of the said temporary dis· 
ablement. This agreement is subject to the condition that the amount of the 
half-monthly payments may be varied in accordance with the provisions of 
the said Act on account of an alteration in the earnings of the said workman 
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during disablement. It is further stipulated that all rights of commutation 
unrler section 7 of the said Act are unaffected by this agreement. It is therefore· 
requ::sted that this memorandum be duly recorded. 

Dated .•.•••.••••••••••••••.•• 

Signature of employer •.••..............•••.....•.•.•.•.•. • •.•.•.•• 

Witness .•...•..••..•..•••..••..•.......•...•...••.••••••...•••...•.••. 

Signature of workman •....••.........••........•.•••...••••.....•.. 

Witness ........................................•.•.....•.•...•.....•• 

(NOTE.-An application to register an agreement can be presented under the signature
of one party, provided that the other party has agreed to the terms. But both signature& 
should be appended, whenever possible.) 

Receipt (to be filled in when the Dioney has actually been paid). 

In accordance with the above agreement, I have this day received the-
sum ofRs .......••.•........•. 

Workman~ .. 
Dated .•. , ••••••••.••••••• 19 

The money has been paid and this receipt signed in my presence • 

• • • • • • • . . • • • • • . . • • . . Witness. 

NOTE.-This form may be varied to suit special cases, e.g., injury by occupational; 
disease, etc. 

FORM N. 

[See rule 49.] 

Whereas an agreement to pay compensation is said to have been reached 
bet ween . . . . . . . . • • . . • . . • • . . . . . • . . . . . • • • . . . • . • . • . . . • . . . • . • . • . . . • . and . 
• • . . •• . . • • . . . ~ .•....•. and whereas ••...••.•.•••••.•••.•.•••.•.•.•••• 
has/have applied for registration CJf the agreement under section 28 of the· 
Workmen's C<>mpensation Act, 1923, notice is hereby given that the said 
agreement will be taken into consideration on •.•..••.•.•••••.•.•.•.•.• ~ 
19 , and that any objections to the registration ofthe said agreement should 
be made on that date. In the absence of valid objections, it is my intention 
to proceed to the registration of the agreement. 

. .............. . 
Dated •••••••••••••••.•••••••• 19 

Commissioner. 
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FOBMO. 

[See rules 49 and 50.] 

Take notice that registration of the agreement to pay compensation said 
· to have been reached between you .•••.•.••••..•.•.•.•••••••...••• , • and 
.............................. on the .................. 19 bas been 

·refused for the following reas~ns, namely :-
......................................................................... 

Commissioner. 

-Dated •...•••...........••.... 19 

FoBMP. 

[See rule 50.] 

Whereas an agreement to pay compensation is said to have been reached 
r between ... :.: .......... ,........................................ and 
...............•............ and whereas .........................••.. 
~~e applied for registration of the agreement under section 28 of the 

Workmen's Compensation Act, 1923, and whereas it appears to me that the 
· said agreement ought not to be registered for the following reasons, namely :-

........................................................................ 
-an opportunity will be afforded to you of showing cause on .•.•.....••••••• 
19 , why the said agreement should be registered. If no adequate cause is 

; shown on that date, registration of the agreement will be refused. 

:.Dated ••••••••••••••••••••••.• 19 

FoRM Q. 

[See rule 50.] 

Commissioner. 

Whereas an agreement to pay compensation is said to have been reached 
between .• ,, .•....•....•.•.••.....•• and .•.....• : . .........•..•..••• 
and whereas .•••.•.•.•...•.•............•. has/have applied for registra
tion of the agreement under section 28 of the Workmen's Compensation Act, 
1923, and whereas it appearR to me that the said agreement ought not to be 

.registered for the following reasons, namely : .•••....••...•.•.....••..••• 
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........................................................................ 
an opportunity will be afforded to the said ..•...•.••...••••.••.••••••••• 
of showing cause on .....•••••.•.....••. 19 , why the said agreement 
should be registered. Any representation which you have to make with regard 
to the said agreement should be made on that date. If adequate cause is 
then shown, the agreement may be registered. 

Commissioner. 

Dated ••••••.•.......•....•.•. 19 

FORM R. 

[See rule 52.] 

Register of agreements for the year 19 

Referen ce 
Date of Date of Initials to orders 

Serial agree- registra- Employer. Workman. of Com- rectifyin 
number. ment .. tion. missioner. the 

g 

register • 

. 

~ 

I 
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THE WORKMEN'S COMPENSATION (TRANSFER OF 
MONEY) RULES, 1935. 

(Government of India, Department of Industries and La hour,. 
Notification No. L.-3033, dated the 13th March 1935, as 
subsequently amended up to 1st July 1938). 

No. L.-3033.-In exercise of the powers conferred by section 35 of the 
Workmen's Compensation Act, 1923 (Vlll of 1923), the Governor General in 
Council is pleased to make the following rules for _the transfer to any part of 
His :Majesty's Dominions or to any other country of money paid to a Commis
sioner under the Act for the benefit of any person residing or about to reside in 
such part or country and for the receipt and administration in British India. of 

_ any money awarded under the law relating to workmen's compensation in any 
part of His :Majesty's dominiom or in any other country, and applicable for the 
benefit of any person residing or about to reside in British India. 

RULES. 

PART I.-General. 

1. These rules may be called the Workmen's Compensation (Transfer of 
Money) Rules, 1935. 

2. In these rules, unless there is anything repugnant in the subject or 
context,-

( a) "the Act" means the Workmen's Compensation Act, 1923, 

(b) " authorised officer " means any officer whom the Provincial Govern
ment may designate either generally or in respect of any area 
or class of cases, for the purpose of performing the functions 
assigned by these rules to the authorised officer, . 

(c) ''transferring authority" means any authority in any paxt of His 
:Majesty's Dominions or in any other country who transfers or 
causes to be transferred any lump sum awarded under the law 
relating to workmen's compensation in such part or country and 
applicable for the benefit of any person residing or about to reside 
in British India. 

3. When any sum is transmitted by any authority in British India to any 
other authority in accordance with these rules, the costs of such transmission 
may be deducted from the sum so transmitted. 

4:. Money transmitted by any authority in British India to any ~ther 
authority in British India in accordance with these rules, !!hall be transm1tted 
by remittance transfer receipt or by money order. 

NOTE.-The function of appointing' authorised officers' under ~ule 2 (b) has been 
entrusted to Provincial Governments with their consent under sect10n 124(1) of the 
Government of India Act, 1935. 
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pART II.-Transfer of money paid to a 9ommissioner for the benefit of any person 
residing or about to reside in another country. 

5. When the whole or any part of a lump sum deposited with a. Com
missioner fur payment as cumpensation under the Act is payable to any person 
or persons residing or about to reside in any other country, the Commissioner 
may order the transfer to that country of the sum so payable. · · · 

6. When the Commissioner has ordered the transfer of any sum under 
rule 5, he shall cause to be prepared and shall certify under his hand a memo
randum containing a brief statement of the facts of the case, of the orders . 
passed upOn it, and of the name and address of each person to whom payment is 
to be made.. . 

7. If the Commissioner is not himself the authorised officer he shall for
ward the memorandum in duplicate to the authorised officer and may either 
;remit the sum to be transferred to the authorised officer or retain it and dispose 
of it in accordance with the directions of the authorised officer. If the Com
missioner is himself the authorised officer, he shall proceed as provided in rule 
8. . 

8. The authorised officer, after satisfying himself that the memorandum 
is complete, shall forward it, and remit or cause to be remitted the sum to 
which it relates by such means of safe transmission as he may consider con
venient to the authority appointed in this behalf for the country to which the 
sum is to be transferred, or if no such authority has been appointed, to such 
authority as the Provincial Government may by general or s.eecial order direct, 
and shall at the same time request the authority addressed-

(a) to arrange for payment to be made in accordance with the directions . 
contained in the memorandum ; and - . 

(b) to furnish him with a report of the action taken upon the memo
randum and return any sum the payment of which is for any 
reason impossible. • 

9. (I) The authorised officer shall, if he is not the Commissioner with 
whom the matter originated, forward to such Commissioner a copy of any 
report received in response to a request made under rule 8. 

(2) Any sum returned in accordance with rule 8 shall be disposed of ill. 
accordance with the Act. , 

PART III.-Receipt and administration in British India of any money awarded, 
under the. law relating to workmen's compensation in another country. 

IO. (I) The authorised officer sha.ll be the proper authority to receive 
moneys from tra.nsferring authorities. 

(2) If a.ny Commissioner or other Government serva.nt, not being the 
authorised officer, receives any sum from a transferring authority he shall 
either forward such sum, together with any papers relating thereto, to the 
authorised officer for disposal or obtain the instructions of the authorised officer 
&S to the disposal of the sum and papers and act in accordance with hiS 
instructions. 

. NOTE.-The function of giving a direction under rule 8 has been entrusted to Provin· 
eial Governments with their conaent under section 124 (1) of the Government of India Act, 
1935. 
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11. The authorised officer may himself dispose of any sum or part of any 
sum which he receives or of which he assumes control under rule 10 or may 
send it or any part of it for disposal to such Commissioner or Commissioners as 
he considers proper. 

12. All sums received from a transferring authority shall be disposed 
of as far as possible in accordance with the provisions of the Act and the 
Workmen's Compensation Rules, 1924 : 

Provided that the directions, if any, received from the transferring authority 
· as to the manner in which the sum should be administert>d shall be complied 

with. 
13. (1) The authorised officer shall forward to the transferring authority 

a report showing how the sum received from him has been disposed of. 
(2) Any Commissioner, not being the authorised officer, who bas disposed 

of any part of the sum, shall make a report in duplicate as to the disposal of 
that part to the authvrised officer, and, if the sum was received by him from 
another such Commissioner acting in accordance with section 21 of the Act, 
shall forward his report through that Commissioner. 

14. Any part of the sum received from the transferring authority which 
shall have remained undisbursed after the completion of the proceedings shall 
be returned to the transferring authority by, or under the direction of, the 
authorised officer. 
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THE WORKMEN'S COMPENSATION <TRANSFER OF. 
MONEY, BURMA) RULES, 1938. 

(Government of India, Department of Labour, Notification. 
No. L--3033, dated the 19th February 1938). 

In ext>rcise of the powers conferred by section 35 of the Workmen'e(Com
pensa.tion Act, 1923 (VIII of 1923), the C'.entral Government is pleased to make
the following rules fur the transfer to Burma of money deposited with a Com
miss!oner under tl•e Act, which has been awarded to or may be due ~o any 
peTl!on residing or about to reside in Burma, and for the receipt, distribution. 
and administration in British. India. of any money deposited under the
law relating to· workmen's compensation in Burma, '\\·hich has been awarded 
to or may be due to any person residing or about to reside in British India, 
namely:-

RULES. 

PART 1.-lsTRODUCTOBY • .. 
1. (1) These rnles may be called the Workmen's Compensation (Transfer 

of 1\foney, Burma) Ru1es, 1938. 
(2) The Workmen's C',ompensa.tion (Transfer of Money) Rules, 1935, shall 

cease to be applicable to transfers of money from India to Burma. or from 
Burma. to India.. 

2. In these rules, unless there is anything repugnant in the subject or con-
text- · • 

(a) "authorised officer" means an authorised officer appointed by th& 
Prolincial Go"'emmcnt under the Workmen's Compensation 
(Transfer of Money) Rules, 1935. 

(b) "section" means a section of the Workmen's Compensation Act, 
1923 (VIII of 1923). • 

(c) "transferring aut.hority " means the authority in Burma who trans
fers or causes to be transferred any lump sum deposited 
under tl1e law relating to Workmen's· Co!Jlilensa.tion in Burma. 
as compensation awarded to or due to any person residing or 
about to reside in British India.. 

3. WLen r.ny sum itt tr&.nsm.itted by an authority in British India to any 
other authority in a.c~ordance ·with these rules, the costs of such trClDSID.ission 
may he deducted from the sum so transmitted. 

PART n.-TBA.NsFEBS ro BURMA: FATAL .AccmEns. 

-1. WI-en compensation has been deposited with a Commissioner in respeot 
of a workman, whose injury hilS resulted in death, and it a;ppears t.o the Com
missioner after proceeding Ulider sub-section (4) of section 8, that all persona 
with a primt~J:~cis claim to payment J\S dependants are residing or lire about to 
reside in Burma, he shall cause a notice to be sent to the employer concerned 

XOTE-The function or appointing • authorised offioen' under the Workmen's Oom· 
pensation (Transfer or \loney) Rules, 1935 haa been entrusted to Provincial Governments 
..-ith their coosent under section 124 (1) or the Government of 1n4ia Act, 1935. 
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• 
-asking him to state whether he consents to the transfer of the sum so deposited 
·to Burma before the Commissioner has passed orders determining its distribu
tion and apportionment in accordance with the provisions of the Act. 

5. Where the consent of the employer to such transfer is withheld, the 
·Commissioner shall proceed in accordance with sub-section (5) of section 8 
and, thereafter, may dispose of the sum in accordance with rules, 11, 12, and 13 . .,. 
· 6. Where the employer has communicated his consent to such transfer, the 
·Commissioner may order the transfer of the sum to Burma. 

7. When the Commissioner has ordered the transfer of any sum under 
:rule 6, he shall cause to be prepared and shall certify under his hand a memo
.randum containing a brief statement of the facts of the case, of the orders passed 
·upon it and of the names and addresses of any persons who appear to him to 
.have a prima facie claim to payment as dependants. 

8. H the Commissioner is not himself the authorised officer he shall forward 
·the memorandum in duplicate to the authorised officer, but shall retain the sum 
·to which it relates until he receives the directions of the authorised officer. If 
:the Commissioner is himself the authorised officer he shall proceed as provided 
.in rule 9. · · 

9. The authorised officer, after satisfying himself that the memorandum 
is complete, shall forward· it, a.nd in cases where this is necessary direct the 
..COmmissioner to forward the sum to which it relates by remittance transfer 
receipt, or, if the amount involved is less than Rs. 25, by money order, to the 
.a.ppropria.te authority appointed in this behalf in Burma and shall at the 
.flame time request the authority addressed. 

• (a) to arrange for distributio~ and administration of the sum remitted ; 
and 

(b) to furnish him with a. report of the action taken upon the memo
randum and return any sum the payment of which is for any 
reason impossible. . ,. · 

10. (1) The authorised officer sha.ll, if he is not the Commissioner with 
-whom the matter originated, forward to such Commissioner a copy of any report 
.received in response to a:request made under rule 9. 

(2) Any sum returned in accordance with rule 9 shall be disposed of in 
,accordance with the Act. 

PART III.-TB.A.NsFERS TO BURMA: NoN-FATAL AcCIDENTS. 

11. When compensation has been deposited with a. Commissioner in cases 
-other than those mentioned in rule 4, and the whole or any part of it is payable 
to a person residing or about to reside in Burma, the Commissioner may order 
the transfer to that country of the whole or any part of the .sum so payable. 

12. When the Commissioner has ordered the transfer of any sum under 
·rule 11, he shall cause to be prepared and shall certify under his hand a. memo
randum .containina a. brief statement of the facts of the case, of the orders 
passed upon it and

0

of the name and address of each person to whom payment is 
·.to be made.· 
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13. If the Commissioner is not himself the authorised officer he shall for~ 
ward the memorandum in duplicate to the authorised officer, but shall retain the 
sum to which it relates until he receives the directions of the authorised. officer. 
If the Commissioner is himself the authorised 'Officer, he shall proceed as pro-
vided in the rule next following and rule 10. . · · ~ ~. · ' ' . · . 

14. The authorised officer after satisfyirig himself. that. the memorandum 
is complete, shall forward it, and direct the Commission~r to forward th!' sum' 
to which it relates by remittance transfer receipt, or, if the amount" involved is 
less than Rs. 25, by money order, to the appropriate authority' appointed in" this 
bflhalf in Burma and shall at the same time request the authority ~dressed-

( a) to arrange for payment to be made in accordance with the directions 
.contained in the memorandum ; and . · 

(b) to furnish him with a. report of the action ~aken upon the memoran
dum and return any sum the payment of which is for any reason 
impossible. ~ · 

PART.IV.-TRA.NSFERS FROM BURMA. • .. 
15. (1) The authorised officer shall be the proper authority to receive 

moneys from the transferring authority. 
(2) If any Commissioner or other. Gove~tmt servap.t, not · being the 

authorised officer, receives any sum from the transferring authority he shall • 
either forward such sum, together with any papers relating thereto, to the 
authorised officer for disposal or obtain the instructions of the authorized officer 
as to the disposal of the sum and papers and act in accordance with his 
instructions. 

16. If the money received has been awarded to be paid to a spe~ified person 
. or persons, the authorised officer may himself dispose of such sums, o~ part of 

such sums, which he receives or of which he assumes control under rule 15 
or may send it, or any part of it. in accordance with rule 21 for disposal to such 
Commissioner or Commissioners as he considers proper. . . - · 

17. If the transferring authority requests that proceedings for distribution 
should be conducted, the autho~ed officer shall, if pe is not himself the Com
missioner, send the sum with any connected documents ·to such Commissioner 
or Commissioners as he considers proper for distribution and disposal. 

18. All sums received from the transferring authority shall be disposed of, 
and all proceedings conducted, as far as possible in accordance with the pro
visions of the Workmen's Compensation Act, 1923, and the rules made under · 
the said Act for the area. where the Commissioner exercises jurisdiction, provided 
that the directions, if any, received from the transferring authority as to_ the 
manner in which the sum should be administered shall be complied with. 

19. (1) The authorized officer shall forward to the transferring authority 
• a report showing how the sum received from him has been disposed of. 

(2) Any Commissioner, not being the authorised officer, who has diaposed 
of any part of the sum, shall make a report in duplicate as to the disposal of 
that part to the authorized officer, and, if the sum was received by him from 
another such Commissioner ~cting in accordance with section 21, shall forward 
his report through that Commissioner. 
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~ 20. Any part of the sum received from the transferring authority which 
shall have remained undisbursed after the completion of the proceedings shall 
be returned to the transferring authority by, or under the direction of, the · 
authorized officer. 

21. Money transmitted by any authority in British India to any other 
authority in British India in accordance with these rules shall be transmitted 
by remittance transfer receipt, or, if the amount involved is less than Rs. 25, 
by moneyorder. 



LIST OF' AUTHORISED OFFICERS' APPOINTED UNDER 
THE WORKMEN'S COMPENSATION (TRANSFER 
OF MONEY) RULES, 1935. ' 

(CORRECTED UP TO ls•r JULY 1938.) 
Authorised officer or officer8. 

The Commissioner for Workmen's Compensation, 
Madras· • 

The Ceylon Emigration Commissioner, Trichinopoly . 

The Commissioner for Workmen's Compensation, 

Area for which appointed. 

Madras. 

Madras in respect of dis
bursement of compensation 
transferred from Ceylon in 
cases of non-fatal accidents. 

Bengal, Calcutta • , Bengal •. 
The Commissioner for Workmen's Compensation, 

Bombay. 
The Director of Industries, Bihar, Ranchi • 
The Director of Development, Orissa, Cuttack 
The Labour Commissioner, United Provinces, Allaha-

bad ·· . 
Secretary to Government, Central Provinces, Commerce 

and Industry Department, Nagpur 
The Director of Industries, Punjab, Lahore 
Chief Secretary to the Government of Assam, Shillong. 

Bomba~·· 

. Bihar. 
Orissa. 

The United Provinces. 

The Central Provinces and Berar. 
The Punjab. 
Assam. 

The Revenue and Divisional Commissioner, North-West 
Frontier Province, Peshawar The North-'West Frontier Pro-

' vince. 
The Assistant Director of Industries and Warden of 

Weights and Measures, Karachi Sind. .·\ ., .· 
The Additional District and Sessions Judge and Com-

. missioner for Workmen's Compensation Ajmer."' 
Merwara, Ajmer Ajmer-Merwara. 

The Revenue Commissioner, Baluchistan, Quetta • · British Baluchistan. 
The Commissioner for Workmen's Compensation, Delhi Delhi. 
The Subordinate Judge of Coorg, Coorg Coorg. 
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·nrJWORKMEN'S· (;O~ENSA TION RETURNS. 
· ·(Government of India·, .Pepartment of. Industries and 

Labour, Notification No. L--1189, dated the 28th March 
1935.) 

' , No.L.-1189.-Inexercise9fthe powers conferred by section 16 of the 
Workmen's Compensation Act, 1923 (VITI of 1923), and in supersession of the 

,. Notification of the Government of India in the Department of Industries and 
.. Labour, No. L.-1189, dated the 26th June 1924, the Governor General in 
.. Council is pleased to direct that an annual return in the form set forth in the 
• Schedule hereto annexed shall be furnished by every person employing workmen 

whoare:- · 
(A) employed in a place which is a factory within the meaning of clause 

U) of section 2 of the Factories Act, 1934; 
(B)· employed within the meaning of clause (d) of secti~~ 3 of the Indian 

Mines Act, 1923, in any mine which is subject to the operation 
. of that Act ; 

(C) employed as railway servants oth!lrwise than in a fa~tory or mine ; 
(D) employed; otherwise than in a clerical capacity or in a factory or 

. mine, in connection with the operation or maintenance of a tra.m-
i way as defined in section 3 of the Indian Tramways Act, 1886; 
(E) employed in any of the following categories but not falling under 

any of the fQregoing heads (A), (B), (C) and (D):- • 
(i) otherwise than in a clerical capacity in the service of any Port 

.;.;~'f!ust or ~ort Co~sion within the limits of any port subject 
"::-.to the Indian_ Ports Act, 1908; 

(ii) ni'"the manufacture~ o~ handling of explosives in any premises 
- wherein, or within the precincts whereof, on any one day of the 

preceding twelve months, ten or more persons have been so 
employed; · · 

(iii) in the service of any fire brigade; · 
(iv) otherwise than in a clerical capacity in connection with opera

tions for winning natural petroleum or natural gas ; 
(v) otherwise than in a clerical capacity on any estate which is main

tained for the purpose of growing cinchona, coffee, rubber, or 
tea, and on which on any one day in the preceding twelve 
months twenty-five or more persQDs have been so employed; 

(vi) otherwise than in a clerical capacity in the generating, trans-
forming or supplying of electrical energy ; . 

(vii) in producing cinematograph pictures intended for public exhibi
tion or in exhibiting such pictures. 

2 The return which shall relate to a calendar year; shall be furnished on 
, or before the 1st February following the year to which the return relates, 

and the first return shall relate to the year 1935. 
3. The return shall be signed (a) by the employer, or w~ere there is ID:ore 

tha.n. one employer by any employer, or (b) by any person d.U.:ctly respons1~le 
to the employer or em'{lloyers f?r the management of the estabhsLment to wh1ch 

it relate&. 1 
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4. The return shall be furnished :-
{a) for workmen of all categories except {C) in paragraph 1-

{i) in the Punjab-to the Inspector of Factories ; " .. 
{ii) in other provinces-to the Commissioner for Workmen's Com

pensation for the area within which the . said workmen· are 
normally employed unless .the local Government .by notification 
in the local official G"azette specifies any other authority to 
whom the return shall be furnished ; - · .. : .~ • .. 

(b) for workmen falling in category (C) in-paragraph I-·· . " . 
to the Secretary to the Railway Bpard (Railway Department), 

Government of India. • · · · ·' · 
5. When the local Government or the Railway Board so direct the return 

shall be furnished in duplicate. 
6. Notwithstanding anything hereinbefore contained, ·the ·· aforesaid 

return is not required to be submitted by any employer in_respect of compen
sation paid on account of injuries suffered by hls workmen during any period 
for which his liability under the Act has been insured with a Mutual Indemnity 
or other In~urance Company or during which he is a member of an· association 
of employers which deals on behalf of its members with claims for compensa
tion under the Act, if such company or association has- With the· consent of the 
local Government undertaken to submit returns as nearly as may be in the _form 
set forth in the Schedule hereto annexed in respect of- the employers -insured 
with such company or belonging to such association. ··such' undertaking shall 
provide that the said returns shall be submitted not later than· the lst 
February, or

1 
at the di~cretion of and subject ·to s.uch conditions as ~he 

local Government may tmpose, ··the lst March- followmg:the year to which 
they relate. 1 
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SCHEDULE. 

\VORKMEN'S COMPENSATION. 

Returw~ relating to period from . . . . . . . . . . to 31st December 19 

Province .. ............... : . ... l . 

Town or village... . . • . . . • . . . . . . (To be omitted in case of railways). 
District ...................... 'I 
Post Office .................. . 

N arne of estabishmentl . ........•.•••..••....................••..•••••• 
Nature of workS . .......•........••......•••••.•.•..•.....•..••..•••••• 

. r Adults .................. . 
Average numberg& employed per day . ................ ~· 

• LMinors ...........••.. 

Accidents. 

Number of cases 
of injuries• in 

respect of which 
final compen..<ation 

has been paid 
during the year. 

Date-f .......•.•.......• 19 

Amount of 
compensation• 

paid. 

Occupatloool diseases•. 

I 
Number of cases 1! · ' of diseases• In , 

Frespect of which I 
[flnal compensation 

bas been paid I 
during the year. 

Amount of 
com pens a tlon' 

paid. 

(Signed) •....•.•.....•..........•• 

(Duignation) . .................... . 
• In ca.;;eo where more establlihments than one are owned by the same employer, a separate return should 

be furulshed for each establlihment. When in any establhhiiU'nt the workmen employed fall in two or more 
of the distinct cat<>gories to which the return relate;!, [•.g., in the case of a tea estate categories A and E (v) J 
a separate sheet should be used for the statistics of each category. 

• Enter the cla...;s of establishment according to the proce;.s or product, e.g., cotton weanng and spin· 
ning factory, coal mine. 

• Include all employees whether permanent or temporary who would, in the case of accidents, be eligible 
for compensation under the Act and for whom a return is required to be furnished. Numbers employed should 
be shown even if there are no payments of compensation to report. . 

• Include only those cases in which the final payment of compensation was made during the year. A 
deposit with the Commissioner should be treated as a payment by the employer. 

• Include all compensation paid in respect of the case.• mentioned in footnote 4, whether such compen
sation was paid during the year or prenous to its commencement. Exclude all payments in cases in which 
the flnal payment had not been made by the end of the year to which the return rdates 

• Only such disablements as last for more than seven days should be shown [:;ccrion 4 (1) D of the Act.]. 
• Where the benefit actually allowed, <•.g., hospital leave on full pay) is in excess of the compensation 

admissible under the Act, only the amount of the compensation so admi.-.ible should be entered in the return. 
• Viz., anthrax, lead po~oning, phosphorus poisoning, mercury poisoning, benzene poisoning, chrome

ulceration and compressed air illness only. 
1 Enter separately each of the diseases specified in foot-note 8 which resulted In cases In respect o\ 

which COUlpensstlon was paid. 

GIPD-M 10 DofL-7·10-38~,000. 
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1 
BOMBAY ACT No. VII OF 1929.1 

(THE Bo:r.mAY ~lATERNITY BENEFIT AcT, 1929] 

[23rd May, 1929] 

Amended by Born. Act 5 of 1934:. 

Adapted and modified by the Adaptation of Indian Laws Order in 
Council. 

An Act to regulate the employment d women in factories some time 
before and some time after confinement and to provide for the 

payment of maternity benEfit to them. 
WHEREAS it is expedient to regulate the employment of women· in 
factories some time- before and some time after confinement ani! to 
provide for the payment of maternity benefit to them in the manner 
hereinafter provided ; and Whereas the previous sanction of the 
Governor General required by sub-section (3) of section 80-.A of the 

5 & 6 Government of India Act and the previous sanction of the Governor 
Geo.V, required by section 80-C of the said Act have been obtained for the 
c. 

61
• passing of this Act; It is hereby enacted as follows:- • 

1. This Act may be called the Bombay Maternity Benefit Act, 1929. Short title. 

2. (1) This. Act shall apply in the first instance to the Bombay Extentand 
Suburban District and the cities of Bombay, Ahmedabad, Viramgam, operation. 

Surat, Broach, Jalgaon, Sholapur, Belgaum, Amalner and Karachi. 
2[The Provincial Government] may, from tim.e to time, by notification 
in the 3[0fficial Gazette] extend* this Act to such other places as it 
thinks fit. 

(2) It shall come into operation on the first day of July 1929. 
3. In this Act, unless there is anything repugnant in the subject or Definitio1111. 

cont~xt,- · L 
(a.) " Employer " includes an occupier of a factory as ttefined in 

XII of the 'Indian Factories Act, 1911, and the manager of a factory. · 
l!lll. (b) the e:\.-pressions "employ", "employed", "factory", and 

" inspector of factories " shall have the same meanings as are respec
XII of tively assigned to them under the 'Indian Factories Act, 1911. 
l!Hl. (c) "maternity benefit" means the amount of money payable 

under the provisions of this Act to a. woman employed in a. factory. 
E[(d) " wages " includes the money value of any earned grain 

con~es~ion, and any money paid to cover high cost of living but does 
1 For Statement of Objects and Reasons, Bet Bombay Government Gazette, 1928, 

Part V, p. 15; for Report of tbe Select Committee, see ibid, 1928, Part V, p. 132; and 
for Proe.e.;ding~ in Council, see Bombay Legislative Council Debates, 1928, Vol XXIII , 
and 1929, Vol. XXV. 

1 Tbe words "The Provincial GovPrnment" were substituted for tbe words •• The 
GovprnJDt>nt" by the Adaptation of Indian Laws Order in Council. 

1 Tbe words "Official GautU" WEre subr,tituted for the words "Bombay Governmenl 
Gaulle" by wid. 

• See now tbe Factorii'S Act, 1934 (25 of 1934). 
• Oall8e (d) was inserted ty Bom. 5 of 1934, s. 2. 
• This Act .-as exto~drd to the Districts of East and West Khandesh, Sbolapur, 

Dharwar, Thana and Kaira and to the City of Poena with effect from tbe 1st Julv 
1931 ( l'id<! Political Dt,partmeut, Xotificatiou No. 8178, dated the 26th May 193-l 
r•ublifhed in the lknrtbag Gover""ornt Gau.ttc,1931, Part I. p. 1335). 
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not include a bonus ~ven for regular attendance, or any dt·ductiPn 
or payment made on account of fines.] 
4. .After this Act comes into operation-

(1) no employer shall knowingly employ a woman in any factory 
during the four weeks immediately following the day of her dElivery; 
and .-

(2)' no woman shall work in any factory during the four wefks 
immediately following the day of hu delivery. 

· 5. (1) Subject to the provisions of this Act, every woman employed 
in a factory shall be entitled to the payment of maternity benefit at the 
rate of eight annas a day 1(in the citiu of Bombay, A1medabad and 
Karachi, and elsewhere at the rate of her average daily wage calculatt>d 
to the ne.arest quarter of an anna on the total w<.ges t>amed during 
a period of three months immediately preceding the date on wl..ich she 
gives notice under sub-section (1) of section 6, or at the rate of eight annas 
a day, ~hichever is less] for the actual days of her absence for the period 
immediately preceding her confinement and for the four wetks im
mediately following her confinement as mentioned in sub-section (2) : 

• · Provided that a woman shall not be entitled to rna ternity benefit unless 
she has been employed in the factory of the employer from whom she 
claims maternity benefit for a period of not less than 2[nine] months 
immediately preceding the date on which she 3[gives notice] under 

· sub-section (1) of section 6. 
i (2) The maximum period for which any woman shall be entitled to 

the payment of maternity benefit shall be '[eight] weeks, that is to say, 
'[four] weeks up to and including the day of her de livery and four wef ks 
immediately following that day. If a woman diEs during this period 
the maternity benefit shall be payable only for the days up to and 
including the day of her death. 

6. (1) Any woman employed in a factory and er..titled to mawrnity 
benefit under the provisions of this Act, who is pngnant may, on any 
day, give notice in writing to her employer stating tlat she expects to be 
confined within one month next following, that hu maternity bem,fit 
may be paid to her, and that she will not work in any employn:..ent durrrg 
the period for which she receives maternity benefit. 

(2) The employer shall thereupon permit such woman to absent herself 
from the factory from the following day until four weeks after the day 
of her delivery. · 

· 5(3) Maternity benefit shall be paid by the employer to the woman 
entitled thereto after taking her wishes into consideration in any one 
of the following three ways, namely:- . 

(i) for four weeks-within forty-eight hours of the production of 
a certificate signed by a registered medical practitioner certifying that 

1 These words, figures and brack<-ts were in._*rted ty Bc-m . .5 <•f 1934, s. 3. 
• The word" nine ".-as EUbsLtut.ed for the word "six" by il,id, s. 3. 
• The. words "gives notiu:" were suh6htuted for the words "noti.fie& her intention" 

b ibid. 1
• The li'Ords "eight" and "four" were suh;tituted for the li"Ol\is •· se>en" and 

... thn-e .. by ibid. . . . 
6 This sub-section 1086 suh;titut.ed for the original ~;ub-l!t:ctwn (3) by il,id, B. (. 
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the woman is expected to bC confined within one month next following, 
and for. the remainder of the total period for which she is entitled to 
maternity benefit under sub-section (2) of section 5--within forty-eight 
hours of the production of a certified extract from a birth register 
stating that the woman has given birth to a child; or 

(ii) for the period up to and including the day of delivery-within 
forty-eight hours of the production of a certified extract from a birth 
register stating that the woman has given birth to a child, and forth~ 
remainder of the total period for which she is entitled to maternity 
benefit under sub-section (2) of section 5-punctually four weeks after 
the production of such certified extract from a birth register ; or 

(iii) for the entire period for· which the woman is entitled to 
maternity benefit under sub-section (2) of. section 5-within forty
eight hours of the production within six weeks of her delivery of a 
certified extract from a birth register stating that she has given birth 
to a child ; · 
Provided that no woman shall be entitled to any maternity benefit 

or any part thereof the payment of which is dependent upon the produc
tion of a certified extract from a birth register under the provisions of 
this sub-section unless such extract has been produced within six months 
of the day of her-delivery. 

7. If a woman eJ;J.titled to maternity benefit under this Act dies during Payment 
the period for which she is entitled to rna ternity benefit the employer bf ~~~ty 
shall pay the amount of maternity benefit due, if the newly hom child c=:: of~ 
stirvives her, to the person who undertakes the care of the child ; and if woman's 
the child does not survive her to her legal representative. death. 

8. When a woman absents herself from work in accordance with the No notice of 
provisions of this Act it shall not be lawful for her employer to give here:::~~ 
notice of dismissal during such absence or on such a day that the notice a woman 
will expire during such absence. during periotl 

of maternity 
benefit. ., 

9. If a woman works in any factory after she has been permitted by Forfei~of 
her employer to absent herse If under the provisions of section 6 she shall :ate~ty 
forfdt her claim to the payment of the mater_nity benefit to which she is ne •. 
entitled. 

10. If any employer contravenes the provisions of this Act he shall, Penalty for 
on conviction, be liable to a fine which may extend to five hundred tc~mtraf\litheen-

. 10no 
rupees. Actbyan 

employer. 

11. If any woman works in any factory within four weeks of the Penalty for 
date of her delivery she shall be liablE', on conviction, to a fine not t~ntra.f"theen-• 10no 
exceeding ten rupees. Act by a 

1o (I) .,.. . . woman. 
~. ...,a prosecutiOn under this Act shall be instituted except Cognisance 

by or with the prerious sanction of the inspector of factories. of offenCleB. 
(2) No court inferior to that of a Presidency Magistrate or of a Magis-

trate of the First Class shall try any ofience against this Act or any iules 
thereunder. · 
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Limitati~n of 13. :No Court sltall take cognisance of any ofTenct- against this Act 
prosecutiOns. 1 th 1 l 1 · t l f · I · · 

Rulee. 

or any rue ereum er un ess romp am. t H'reo Js rna( e w1thm six 
months of the date on which tl1e offrnce is allrged to have been 
committed. -

14. (1) The 1[Provincial Government] may make 2rules for the 
purpose of carrying into effect the provisions of this Act. 

(2) In particular, and without prejudice to the generality of the 
foregoing power, such rules may provide for,-

3(a) the preparation and maintenance of a muster roll or register 
or a combined muster roll and register and the particulars to be entered 
in such muster roll, register or combined muster roll and register or 
in the register kept or deemed to have been kept under section 35 
of the 'Indian Factories Act, 1911; XII, 

· (b) the inspection of factories for 
inspectors of factories ; 

1911. 
the purposes of this Act by 

(c) the exercise of powers and the performance of duties by 
inspectors of factories for the purposes of this 1-ct ; 

(d) the method of payment of maternity benefit in so far as 
provision has not been made in this Act ; and 

(e) any other matter for which no provision has been made in this 
Act and for which provision is, in the opinion of the l[Prov:incial 
Government], necessary. 

(3) Any such rule may provide that a contravention thereof shall be 
punishable with fiqe which may extend to fifty rupees. 

1 The words "Provincial Government" were substituted for the words "Governor 
in Council" I y the Adaptation of Indian Laws Order in Council 

I For Rules under this section, aee Government Notification in the G. D. No. 1066, 
dated the 2nd August 1929, published in the BOfllbay Gat'€'Niment Gazette, 1929, Part I, 
pp. 1703-1705. 

For amendments in the above Rules, aee 

Political and Reforms Department Notification No. 9699-Il, dated the Is t June 1933, 
published in the Bombay Government Gazette, 1933, Part I, p. 1340. 

Political and Reforms Department Notification No. 9721, dated the 7th December 
1933, published in the Bonlbay Gat·ernmem Gazette, 1933, Part I, p. 2876. 

Political and &€forms Department Notification No. 9721, dated the 29th January 
1934, published in the Bombay G01·ernme-nt Gazette, 1934, Part I, p. 245. 

Political and Reforms Department Notific·ation No. 8574-Il, dated the 2Cth Septemkr 
1934, published in the BOfllbay Gat·ernment Gazette, 1934, Part I, p. 2096 au a!Eo 
Bombay Local Rula; and Orders Yol. If where the notifications have ~n reprinted. 

• Clanse (a) was suktituted for the c.riginal clau•"t" (a) by Bom. 5 of 1934, s. 5. 

• See now the F~torits Act, 1934 (25 of 1934). 
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(4) The mal.:fng of rules under this section shall be subject to i the 
condition of previous publie.ation. Such rules shall be laid l[before each 
Chamber of the Provincial Legislature] for one month previous to the 
next session thereof and shall be liable to be rescinded or modified 
•[by a Resolution in which both- the Chambers concur]. If any rule is 
modified the '[Provincial Government] may accept the modification and 
reissue the rule accordingly or may reacind the rule. 

15. •[An abstract] of the provisions of this Act and the rules there- Copies of this 
under in the local vernacular shall be exhibited in a conspicuous ::*.::!.e.. ma 
I[ manner] by the employer in el'ery l[part of&] factory in which women be exhibi~· 
are employed. 

1 The wurda •• before each <llamber of the Provincial l.egislatuJe " were nbstitated 
for the worda •• ou the table of the Bombay l.egislati"te CoUDcil" by the AdaptatioD of 
IDdiAD lAws Ordrr in Council 

• 'I'beoe worda 'tft'nt iDaeried by il*l.. 
• Tbe words •• Pro'tincial Govemmeni " ._ .. substitllted for the worda "Go'ftmor 

iu Council " ~ il*l.. · 
•The worda .. AD ab6tnd •• 'tft're aub6tituted for the Yorda .. A copy•• by. Eom. 5 

of 19M, a. 6. 
1 Tbe word •• JDaDDer " wu eul.tituted for the w-ord •• p1aee •• by ihid.. 
• Tbe wurda .. put of a .. 'tft'Ie imerted by il*l.. 



THE BOMBAY MATERNITY BENEFIT RULES, 1929. 

Bombay Castle, 2nd August ~929: _ 

No. lOGG.-Iu exercise of the powers conferi:ed by se~tion' 14, 
of the Bombay Maternity Benefit Act, 1929 (Born. VII· o' 1929)1 · 

the Governor in Council is pleased to make the followi,ng _ rUles, 
for the purpose of carrying into effect the provisions of the said 
Ac.t, namely :- • 

I. Short title.-These rules ·may. l~e cited_ "as t)le B~inbay 
i\Ia.ternity Benefit Rules, 1929. 

2. Definitions.-In these rules:- . _, " 

(a) "Act " means the Bombay Maternity Benefit Acti 1929: . 

· (b) "Inspector" means an inspector of factories ·appointed 
under sub-section (1) of section 4 of the Indian Factories Act, 
1911, and includes an additional inspector appointed under 
sub-section (4) of the sa.id section. 

3. Muster roll.-The employer of every factory in which women 
are employed shall prepare and maintain a. muster roll in the· form 
of Schedule I to these rules. 'fhe names and record of employment 
of all women employed in the factory shall be entered· therein and 
also the other particulars prescribed therein. All entries in the 
muster roll shall be maintained up to date, and it shall always be 
available for inspection by the Inspector. 

4. Re8ponsibility rif Inspector.-The Inspector shall be primarily 
responsible for the administration of the Act within the area. 
assigned to him under the Indian Factories Act, 1911 ; provided 
that in areas where there are more than one inspector, the Collector 
of Bombay may allocate the factories within such· areas· to such 
inspector as he shall deem proper. 

3. Pou·rrs of Inspector.-(1) The Inspector may, within the area.· 
for which he is appointed, examine the muster roll maintained
under rule 3 and shall have power to make such enquiries and to 
require the production of such papers or documents a.s he considers. 
necessary for the purpose of ascertaining whether the provisions 
of the Act a~~l of these rules are properly carried out in any factory 
or not ; provided that he shall not require any employer to answer 
any question or to give any evidence tending to criminate himself. 

(2) Every notice given under sub-section (1) of section 6 of the 
Act and every receipt for maternity benefit paid to any person 
under the provisions of the Act or of these rules shall, on demand, 
be produced before the Inspector. 

6. · Penalty.-If any employ~ contravenes the provisions of 
rule 3 he shall be liable, on conviction, to a. fine not exceeding 
fifty rupees. 

[Price-Anna. 1 or ld.] 



7. Penalty . ._Any person who wilfully obstructs an Inspector 
in the exercise of his powers or the performance of his duties or 
fails to produce on demand the muster roll, .or notices given under 
section 6 (1) of the Act or receipts for maternity benefits paid 
or other papers or documents necessary to enable the Inspector to 
ascertain that the provisions of the Act and these rules have been 
complied with, shall be liable, on conviction, to a fine not exct>eding 
fifty rupees. · -

8. Return.-Every employer of women in a factory shall furnish 
to the Chief Inspector of Factories by the 1st of August in each 
year a. return in the form of Sc~edule II to these rules; 

9. Records.-Records relating to the payment of maternity 
benefit under the provisions of the Act or these rules shall be 
preserved for a period of two years from the date of their 
preparation. 



SCHEDULE I. 
(See Rule 3.) 

J?orm of mu.ster roll. 

Name of Factory ..................... : .......... . 

(~Juster Roll to be maintained up to date under the Bo!llhay Maternity Benefit Act, 19:A9.) 

'ficke' or 
N Depart- depart-

arne men& mental 
number 

.8 

Month of 1,93 

Date I . Date on j I Date of 
4. T t 1 which notice . Date of ' production 

___ d 0 a of pregnancy 1 birth of of certified 

I I 
---~, aye was given child extract 

1 t 8 •·• 1

1

81 {Section I (1)) from. birth 

. I j . I 5 I 6 7 reg~ster. 

I ~ 

o . I 

Date of first Date(&) of sub· ·If the woman dies, 
payment and sequent pay- date and amount 
amount of ment(s) and of maternity benefit 
same [Sea- amounts thereof •. paid, and the name 
tion 0 (S)J [Section 6 (3)] of persons to 

whom paid 
9' 10 11 

. ' 

Remarks 
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SCHEDULE II. 

(See rule 8.} 

Retur~ to be submitted to the Chief Inspector of Factories on or 
before the.Jst August each year. 

,Name of Factory 

N a.me of Occupier 

Name of Manager 

Year endi~g 30th June 193 

Average number of women employed daily 

Number of women who claimed maternity 
benefit under section 6 (1) of the Act 

Number of women who were paid mater
nity benefit for actual birth's 

Number of other persons who were paid 
maternity benefit (section 7) 

Total amount of maternity benefit paid 

(Signature) ................. . 

Employer. 

By order of ~he Governor in Co~cil, 

R. B. EWBANK, 
Secretary to Government. 
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POUTICAL AND REFORMS DEPARTMENT. 

Bombay Castle, 7th December 1933. 

No. 9721.-In exercise of the powers conferred by section 14 of 
the Bombay Maternity Benerit Act, 1929 (Bom. VII of 19-.29), the 
Governor in Council is pleased to make the following amendment 
in the Bombay Maternity Benefit Rules, 1929, published ~ 
Government Notification, General Department, No. 1066, dated the 
2nd August 1929, namely :-

After rule 9 of the said rules, the following shall be added, 
na.mely :-

" 10. Liability of an employer for mattt-nity benefit on 
closing offactory.-A woman entitled to maternity benefit shall 
not be deemed dismissed within the provisions of section~. if 
she is discharged on account of the closing of the factory in 
which she is employed." 

By order of the Governor in Council, 

C. W. A. TURNER, 
Chief Secretary to Governrnen t. 

[Price-Pies 6 or 1d.] 
Ilk B 86-P. B. No. 1. 



POUTICAL AND REFORMS DEPARTMENT. 

Bombay Castle, 29th January 1934. 

No. 9721.-In exercise of the powers conferred by section 14 of 
the Bombay Maternity Benefit Act, 1929 (Bom. VII of 1929), the 
Governor in Council is pleased to make the following further • 
amenc!ments in the Bombay Maternity Benefit Rules, 1929, 
published in Government Notification, General Department, 
!io. 1066, dated the 2nd August 1929, namely:-

1. In rule 8 of the said rules, for the figure, letters and words 
.. lE>i of August .. the figures, letters and wcrds "15th day of 
January" shall be substituted. 

2. In Schedule IT to the said rules-

{i) in the heading for the figure, letters and word "1st 
August", the figures, letters and word" 15th Jannary" 
shall be substituted ; 

(i 1) in the fourth item, for the figures, letters and word 
" 30th J nne", the figures, letters and word " 31st 
December• '' shall be substituted; and 

(iii) the following foot-note shall be added at the end, 
namely:-

•Kote.-The return submitted on the 15th January 
1934: shall cover the period from lsi July 1933 to. 
31st December 1933. Subsequent returns shall 
cover the period from ld January to 31st 
December in each subsequent year. 

By order of the Governor in Council, 

C. W. A. TUR~~R. 

Chief Secretary to Government. 

[Price--Pies 6 or H.] 

BaR U-P. B. No.2. 



POLITICAL AND REFORMS DEPARTMENT. 

Bombay Castle, 20th September 1934. 

No. 8574-II.-In exercise of the powers conferred by section 14 
of the Bombay Maternity Benefit Act, 19:l:J (Bom. VII of 1929), 
the Governor in Council is pleased further to amend the Bombay 
Maternity Benefit Rules, 1929, published in Government 
Notification in the General Department, No. 1066, dated the 
2nd August 1\129, a.s follows, namely :-

(1) After clause (b) of rule 2 of the said rules, the following shall 
be added, namely:- . 

.. (c) ' muster roll ' means a muster roll, or register or a 
combined muster roll and register prepared and maintained 
under rule 3 and includes a register kept or deemed to have 
been kept under section 35 of the Indian Factories Act, 
1911." 

(2) In rule 3 of the said rules, for the words and figure beginning 
with the words ""in the form" and ending with . the words "the 
Inspector " the following shall be substituted, namely :-

" and shall enter the following particulars in such muster roll, 
namely:-
(a) Name of woman ; 
(b) department in which employed and n!lme of factory ; 
(c) ticket or departmental number ; 
(d) dates with month and year on which employed and not 

employed; 
{e) total days employe~ in the payment period; 
(j) in the case of factories situated in places other than the 

cities of Bo~bay, Ahmedabad and Karachi, 
(i) • wages ' as defined in section 3 (d) of the Act; 
{ii) average daily wage. calculated to the· nearest quarter 

of an anna on the total wages earnad during a period 
of three months immediately preceding the date on 
which the woman gives notice under section 6 (1) of 
the Act; · 

(g) date on which the woman gives notice under section 6 (1) 
of the Act; 

(h) date of birth of child; 
(i) date of production of a certificate signed by a registered 

medical practitioner certifying that the woman is 
expected to be confined within one month; 

(J) date of production of certified extract from birth 
register; 

Bll: B 89-P. B. No. 3. 

[Price-Pies 6 or ld.] 
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(k) date of first payment of maternity benefit and. amount 
of same; 

(l} date of subsequent payments of maternity benefit and 
amounts of same ; 

(m) if the woman dies, amount of maternity benefit paid and 
date of payment and the names of persons to whom 
paid; and 

(n) remarks column for the use of the Inspector only. 
All entries in the muster roll shall be maintained up-to-date 

and shall always be available for inspection by the Inspector. 
The employer may enter in th~ muster roll such other 

particulars as may be required for auy other purpose." · 
\3) In rule 8 of the said rules for the figure " II " the figure " I " 

shall be substituted. 
(4) After rule 10 of the said rules, the following rule shall be 

inserted, namely :-
"11. Exhibition of abstract of provisions of Act and rules.

The abstract of the provisions of the Act and rules in the local 
vernacular required to be exhibited by section 15 of the Act shall 
be in such form as the Chief Inspector of Factories may approve 
and be exhibited in such manner as he may require. The Chief 
Inspector of Factories may prepare an abstract and supply 
copies to employers who make an application for the same to the 
Inspectors at Bombay and Ahmedabad." 
(5) Schedule I to the said rules shall be deleted. 
(6) Hchedule II to the said rules shall be re-numbered as 

Schedule I. 

l!y order of the Governor in Council, 

C. W. A. TURNER, 

Chief Secretary to Government. 

!<OK BAY: PBL'<TED AT THE GO\ER.'<MENT CESTRAL PRESS. 



STATE~1E:XT OF REPEALS AND AMENDMEN'IS. 

Sections 1, ll, 5, '1 and El, amended 

Section 9, amended 

Sections 11 ~ 15, amended 

Section 17, amended 

Sectioo 2f, snbstitu~ 

Section 26, amended 
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THE PAYMENT OF WAGES ACT, 1936. 
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ACT No. IV OF 1936'. · 

[23BD APRIL 1936.] 

(Aa modified up to the 1st May 1937.) 

An Ad io regula&e 'he paymen' of Wages io certain classes of pe1110n1 
employed in indnsuy. 

"'.HEREAS it is expedient to regulate the 
payment of wages to certain classes of persons 
employed in industry; It is · hereby 'enacted as 
follows:-
. t. (1) This Act may be called the Payment of Shod tiue. 

WaiYes Act 1936 . ex&en&.eOm-
o ' • mencement; 

(2) It exrends t.> the whole of British India, ._ndapplica-

including British Baluchistan and. the Sonthal aom. 
Parganas. 

(.1) It shall pame into force on-such date' as the 
Governor General in Council may, by notification 
in the Gazette of India, appoint. 

(4) It applies in the first instance to the 
payment of wages to persons employed m any 
factory and to persons employed (otherwise than in 
a factory) upon any rail\\"ay by a railway admi
nistration or, either directly or through a. sub~ 
contractor, by a person fulfilling a contract with 
a railway administration. 

(5)- The 3[Provincial Government] may, after 
giring three months' notice of its intention of so 
doing, by notification• in the '[Official Gazette], 
extend the provisions of the Act or any of them to 
the payment of wages to any class of persons 
employed in any industrial establishment or in any 
class or group of industrial establishments. 

I For St.atemen* of Objeda and Beuona - GautU of Illdia. 1935, 
PL Y .. -p. 20; for Bepon of Sehd Commitiee, - ibid., p. '11. 

!Thia Ac& wu bronghi into force trit.h e&cl from Ule 28th llarah 
1931,- Gt~.wU• of Illdi4, 1937, Pt. I. p. 626. 
~ •orda •ere &Ubstitu&ed for the wonia '"Local Go.emmeni'" by 

the GOftnllDfn\ c.( llldia (Adaptation of lDdian Laws) Order, 1937. 
fTheie wcxda •en ouWita&ed for ihe worda • Loeal Official G~ ••, 

ibid. • 
-For ~ioM issued under UliB Sectioa ~ G.N., P. & S.D. 

No.. 9639, da&ed the 1Hh Foebruary 1933 ". 0 

&P £k B 3:l-1 



2 Payment of Wages. [AcT IV 

(6) Nothing in this Act shall apply to. wages 
payable in respect of a. wage·period which, over 
such wage-period, average two hundred rupees 
a. month or more. 

Definition. 2. In this Act, unless there is anythinrY repug-
nant in the subject or context,- o 

(i) "factory" means a factory as defined in xv, 
clause {i) of section 2 of the Factories Act, 1934; 1934 

(ii) "industrial establishment" means any

( a) tramway or motor omnibus service; 

(b) dock, wharf or jetty ; 

(c) inland steam-vessel; 

(d) mine, quarry or oil-field; 

(e) plantation ; 

(f) workshop or other establishment in 
which articles are produced, adapted or 
manufactured, with a view to their use, trans
port or sale ; 

(iii) "plantation" means any estate which is 
maintained for the purpoR9·of growing cinchona, 
rubber, coffee or tea, and on which twenty-five 
or more persons are employed for that purpose ; 

(iv) "prescribed" means prescribed by rules 
made under this Act; 

(v) '.'railway administration" has the meaning 
assigned to it in clause (6) of section 3 of the 
Indian Railways Act, 1890; and ~~~! 

(vi) "wages" maans all remuneration, capable 
of. being expressed in terms of money, which 
would, if the terms of the contract of employment, 
express or implied, were fulfi!Ied, be payahle, 
whether conditionally upon the regular attend
ance, good work or conduct or other behaviour 
of the person employed, or otherwise, to a person 
employed in respect of his ·employment or of 
work done in such employment, and includes any 
bonus or other additional remuneration of the 
pature afQresaid which would be so payable and 
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any sum payable to such person by reason of the 
termination ~of his employment, but does not 
include- · • ; 

(ar~the value of any house-accommodation; 
supply of light, water, medical attendance or 
other amenity, or of any service excluded by 
general or special order of the '* • • * • • 
2(Provincial Government] ; . 

(b) any contribution paid by the employe:~: to 
any pension fund or provident fund ; · 

(c) any travelling allowance or the value of 
any tra veiling concession ; · · 

{d) any sum paid to the" person employed to 
defray special expenses entailed on him by the 
nature of his employment; or 

(e) any gratuity payable on discharge. 
3. Every employer shall be responsible for the ~nsi

payment to persons employed by him of all wages ~~!:ot 
required to be paid under this Act, wages. 

Provided that, in the case of persons employed 
(otherwise than by a. contractor)-

(a) in factories, if a. person has been named as 
the manager of the factory under clause (e) of 
sub-section (1) of section 9 of the Factories Act, 
1934, 

(b) in industrial establishments, if there is a 
person responsible to the employer for the 
supervision and control of the industrial 
establishment, . 

(c) upon railways (otherwise t~an in factories), 
if the employer is the railway administration 
and the railway administration has nominated 
a person in this behalf for the local area. 
concerned, 

the person so named, the person so responsible· to 
the employer, or the person so nominated, as the 
case may be, shall be responsible, for , such 
payment. , , 

lTbe 11;ords " Governor General in Connoil or" were omitted b7 Ule 
Government of India (.Yaptation of Indian U.ws) Order,1937. 

'The&e words were substitu~ for the worda " Local Oovernmen• " 
~ . . 

JLP Bk R 32-la . 



Payment nf ll'a.?es. [AcT IV 

Fintion. of 4. (1) Every person responsible for the 
wage-penods. 
. payment of wages under section 3 shall fix periods 

(in this Act referred to as wage-periods) in respect 
of which such wages shall be payable. 
· (2) No wage~period shall exceed one month. 

Time of pay. 5. (1) The wages of every person employed 
ment of upon or in-~ages. 

(a) any railway, factory or industrial establish
ment upon or in which less than one thousand 
persons are employed, shall be paid before the 
expiry of the seventh day, 

(b) any other railway, factory or industrial 
establishment, shall be paid before the expiry of 

. the tenth day, · 
after the last day of the wage-period in respect of 
which the wage~ are payable. 

(2) Where the employment of any person is 
terminated by or on behalf of the employer, the 
wages earned by him shall be paid before the expiry 
of the second working day Irom the day on which 
his employment is terminated. 

(3) The 1[Provincial Government] may, by 
general or special order, exempt, to such extent and 
subject to such conditions as may be specified in 
the order, the person responsible for the payment 
of wages to persons employed upon any railway 
(otherwise than in a factory) from the operation of 
this section in respect of the wages of any such 
persons or class of such persons. 

(4) Ali payments of wages shall be made on a 
working~day. · 

Wages to be 6. All wages shall be paid in current coin or 
~=~e: coin currency notes or in both. 
or currency 
notes. 

D~uctions 7. (1) .Notwithstanding the provisions of sub-
b'::;:;:,m section (2) of section 47 of the Indian Railways r:x: of 
wages. Act, 1890, the wages of an employed person shall1S90. 

be paid to him without deductions of any kind 
except those authorised by or under this Act. 

lThese words were substituted for the words "Governor General in 
Council'' by the Government cf Iu;lia (Ad:1pt\tion oi l'ldi:ln Laws) 
Qrder, 1937. 
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. Explanation.-Every. payme!!_~ .. ~~i~!>.r_ the 
employed person to 'the employer Or lllS agent snail, 
for the purposes of this Act, be deemed to be a. 
deduction from wages. 

(2) Deduction from the wages of an employed 
person· shall be made only in accordance with the 
provisions of this Act, and may be of the following 
kinds only, namely :-

(a) fines; 
(b) deductions for absence from duty ; 
(c) deductions for damage to or loss of goods 

expressly entrusted to the employed person for · 
custody, or for loss of money for which he is 
required to account, where such damage or loss 
is directly attributable to his neglect or default; . 

(d) deductions for house-accommodation 
supplied by the employer; 

(e) deductions for such amenities and services 
supplied by the employ~r as the u • • * • 

11[Provincial Government] may, by general or 
special order, authorise; • 

t;' . 
Explanation.-The word " services , . in this 

sub-clause does not include the supply of tools 
and raw materials required for the purposes of . 
employment. 

(/) deductions for recovery of advances or for 
adjustment of over-payments of wages; 

(g) deductions of income-tax payable by· the 
employed person; 

(h) deductions required to be made by order of 
• a Court or other authority competent to make 

such order ; ' 

::'{IX of 
~~925. 

(t) deductions for subscriptions to, and for . 
repayment of advances from, any provident fund 
to which the Provident Funds Act, 1925, applies 
or any recognised provident fund as defined in 

bot 
ll' 9'JZ. 

section 58A of the Indian Income-tax. Act, 1922, 
------------------------

I The words" Govern~ Ge~ral in ConncU or" were omitted by the 
Governmen' of lnd1a (.Uaptat1on o( Indian IA.ws) Order,I937. 

i'l'he.e •·ords were substituted for tho words •• Loeal Government" -
iLiJ. I 
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or any prov'ident fund approved in this 
behalf by the 1[Provin cial Government] 
dm;ing the continuance of such approval; -&nd 

(j) deductions for payments to co-operative 
societies approved by the 1[Provincia1 Govern
ment] or to a scheme of insurance maintained 
by the Indian Post Office. 

~-

'F nei. 8. (1) No fine shall be imposed on any 
employed person save in respect of such acts and 
_omissions on his part as the employer, with the 
previous approval of the 1[Provincial Government] 

_.or of the prescribed authority, may have specified 
::by notice under sub-section {2). 

, (2) A notice specifying such acts and omission~ 
shall be exhibited in the prescribed manner on the 
premises in which the employment is carried on or 
in the case of persons employed upon a railway 
(otherwise than in a factory), at the prescribed 

· place or places. • • 

(3} No fine shall be imposed on any employed 
person until he has been given an opportunity of 
showing cause against the fine, or otherwise than in 

· accordance with such procedure as may be pres
cribed for the imposition of fines. 

(4) _The total amount of fine which may be 
imposed in any one wage-period on any employed 
person shall not exceed an amount equal to half 
an-anna in the rupee of the wages payable to him 
in respect of that wage-period. 

(5) No fine shall be iinposed on any employed 
person who is under the age of fifteen years. 

(6} No :fine imposed on any employed person 
shall be recovered from him by instalments or after 
the expiry of sixty days from the day on which it 
was imposed. 

(7). Every fine shall be deemed to have been 
·imposed on the day of the act or omission in respect 
of which it was imposed. 

(8) All fines and all realisations thereof shall be 
recorded in a register to be kept by the person respon-

lThese words were substituted for the words" Local Government·" 
by ~he Government of India (Adaptation of Indian Laws) Order, 19:37. 
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sible for the payment of wages under section 3 m 
such form as may be prescribed.; and all such 
realisations shall be applied only to such purposes 
beneficial to the persons employed in the factory or 
establishment as are approved by the prescribed 
authority. · 

Explanation.-When the persons employed upon· 
or in any railway, factory or industrial establishment 
are part only of a staff employed under· the same 
management, all such realisations may be credited to -
a common fund maintained for the staff as a whole, 
provided that the fund shall be applied only to such 
purposes as are approved by the prescribed 
authority. 

9. {1) Deductions may be made under clause (b) Deductions 
of sub-section (2) of section 7 only . on account for absence -from duty. 
of the absence of an employed person from.the place· 
or places where, by the terms of his ·employment, 
he is required· to worlr, such absence being for the 
whole or any part of the period during which he is 
so required to work. . 

(2) The amount of such deduction shall in no 
case bear to the wages payable to the employed 
person in respect of the wage-perioa_ for which· the. 
deduction is made a larger pr?{>ortion than the 
period for which he was absenh -~ars to ·the total 
period, within such wage-period, during which by 
the terms of his employment, he was required to 
~~= . 

Provided that, subject to any rules made in this 
behalf by the 1[Provincial Government], if ten or 
more employed persons acting in concert absent 
themselves without due notice (that is to say 
without giving the notice which is required under 
the terms of their contracts of employment) and 
without reasonable cause, such deduction from any 
such person may include such amount not exceeding 
his wages for eight days as may by any such terms 
be due to the employer in lieu of due notice. 

·.- --- --~---~-----------

ITL.•<e word~ were subotituted for the words "Local Governmen'" 
Ly tl.,• (:ov.,rnmeut of Iudia (Adavt;\lion <;f Indiu.n Laws) Order, 193'1. 
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1[Explanation.-·F~r the purposes of this section, 
an employed person shall be deemed to be absent 
from the place where he is required to work, if, 
although present in such place, he refuses, in 
pursuance of a stay-in strike or for any other cause 
which is not reasonable in the. circumstances, to 
carry out his ·work.] 

10. (1) A deduction under clause (c) of sub
section (2) of section 7 shall not exceed the amount 
of the damage or loss caused to the employer by 
·the neglect or defaultof the employed person and 
shall not be made until the employed person has 
been given an opportunity of showing cause against 
the deduction, or otherwise than in accordan~e 
with such procedure as may be prescribed for the 
making of such deductions. 

(2) All~ such deductions and all realisations 
thereof shall be recorded in a. register to be kept by 
the person responsible for the payment of wages 
under section 3 in such form as may be prescribed. 

11. A deduction under clause (d) or clause (e) of 
sub-section (2) of section 7 shall not be made from 
the wages of an employed person unless the house
accommodation, amenity or service has been 
accepted by him, as a term of emJJloyment or 
otherwise, and such deduction shall not exceed an 
amount equivalent to the value of the house
accommodation, amenity or service supplied and, 
in the case of a deduction under the said clause (e), 
shall be subject to such conditions as 2* * • • 
• * • the "[Provincial Governmentlmay impose. 

12. Deductions under clause (f) of sub-section 
(2) of section 7 shall be subject to the following 
conditions, namely :-

{a) recovery of an advance of money given 
before employment began shall be made from the 
first payment of wages in respect of a complete 
wage-period, but no recovery shall be made of 
such advances given for travelling-expenses; 

lThis Explanation was added by s. 2 of the Payment of Wages 
(Amendment) Act, 1937 (XXll o11937). 

21'he words" t.he Governor General in Council or" were omitted by 
the Government of India (Adaptation of Indian Laws) Orner, 1937. 

BThese words were substituted for the words "Loc~l Government", 
ibid. 



:xv 
f 
934. 

OF 1936] Paym,ent of Wages. 9 

(b) recovery of advances of wages not already 
earned shall be subject to any rules made by the 

.1 [Provincial Government] regulating the extent 
to which such advances may be given and the 
instalments by which they may be r~c~£·~ K-C!0 
13. Deductions under clause · (J) 1.. of sub- Deductions 

section (2) of section ·7 shall be subjecll to such !~rC:-~:~ts 
conditions as the 1 [Provincial Government] may tive!'Ocieties 

and lDsurance 
impose. schemes. 

14. (1) An Inspector of Factories appointed Inspectors. 

under sub-section (1) of section 10 of the Factories 
Act, 1934, shall be an Inspector for the . purposes 
of this Act in respect of all factories within the 
local limits assigned to him. 

(2) The 2 [Provincial Government] may appoint 
Inspectors for the purposes of ~his Act in respect 
of all persons employed upon a railway. (otherwise 
than in a factory) to whom this Act applies. 

• I • • 

(3) The 1 [Provincial Government] may, by 
notification in the 3 [Official Gazette], appoint such 
other persons as it thinks fit to be Inspectors 'for 
the purposes of this Act, and may define thelocal 
limits within which and the class of factories and 
industrial establishments in respect o£ which they 
shall exercise their functions. 

(4) An Inspector may, at all reasonable hours, 
enter on any premises, and make such examination 
of any register or document relating to the 
calculation or payment of wages and take on the 
spot or otherw~se such evidence of any person, and 
exercise such other powers of inspection, ash~ may 
deem necessary for carrying out the purposes of 
this Act. . 

(5) Every Inspector shall be deemed to be 
XLV a public servant within the meaning of the Indian · 
ot Penal Code. · 
1860. 

1 These words were substituted for the words " Local Government " 
by the Government of India (Adaptation of Indian Laws) Order, 1937. ·' 

1 These words were substituted for the words " Governor General in 
Counci 1 ", ibid. . 

• These words were substituted for the wor~ "Loc~l Of\cial 
Gazette ", wid. 
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CI~i.ms .15. (1) The 1 [Provincial Government] may; by 
~~~:Cfi~:; of notification in the 2 [Official Gazette J appoint any 
trom wages Commissioner for Workmen's Compensation· or 
or delay in th ffi 'th . J d f c· 'I payment of o er ~ cer WI expenence as a u ge o a IVl 
wages and Court or as a stipendiary Magistrate to be the 
~~~~i~u~or authority to hear and decide for any specified area 
or yexatious all claims arising out of deductions from the wages, 
claims. d 1 . t f th f . or e ay m paymen o e wages o persons 

emplf?yed or paid in that area. · 
(2) Where contrary to the provisions of this Act 

any deduction has been made from the wages of 
an employed person, or any payment of wages has 
been delayed, such person himself, or any legal 
practitioner or any official of a registered trade 
union authorised in writing to act on his behalf, or 
any Inspector under this Act, or any ·other person 
acting with the permission of the authority 
appointed under sub-section (J), may apply to such 
authority for a direction under sub-section (3) ; 

Provided that every such. application shall be 
presented within six months from the date on 
which the deduction from the wages was made or 
from the date on which the payment of the wages 
was due to be made, as the case may be : 

Provided further that any application may be 
admitted after the said period of six months when 
the applicant satisfies the authority that he had 
sufficient cause for not making the application 
within such period. 

(3) When any application under sub-section (2) 
is entertained, the :authority shall hear the 
applicant and the employer or other person 
responsible for the payment of wages under 
section 3, or give them an opportunity of being 
heard, and, after such further inquiry (if any) as 
may be necessary, may, without prejudice to any 
other penalty to which such employer or other 
person is liable under this Act, direct the refund 
to the employed person, of the amount deducted, or 
the payment of the delayed wages, together with, 

1 These words were substituted for the wordfi." Local Government " 
by the Government of India (Adaptation of Indian Laws) Order, 1937. 

2 These words were substituted for the words "Local Official Gazette", 
ibid. 
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the payment of such compensation as the authority 
may think fit, not exceeding ten times the amount 
deducted in the former case and not exceeding ten 
rupees in the latter : 

Provided that no direction fot the payment of 
compensation shall be made in the case of delayed 
wages if the authority is satisfied that the delay 
was due to-

(a) a bona fide error or bona fide dispute as 
to the amount payable to the employed 
person, or 

(b) the occurrence of an emergency) or the 
existence of exceptional circumstances, such that 
the person responsible for the payment of the 
wages wa,s unable, though exercising reasonable · 
diligence, to make prompt payment, or 

(c) the failure of the employed person to apply 
for or accept payment. 
(4) If the authority hearing any application 

under this section is satisfied . that it was either 
malicious or vexatious, the authority may direct 

~ that a penalty not exceeding fifty rupees be paid. 
to the employer or other person responsible for the 
payment of wages by the person presenting the 
application. 

(5) Anjr amount directed to be paid under this 
section may be recovered- · 

(a) if the authority is a Magistrate, by the 
authority as if it were a fine imposed by him as 
Magistrate, and 

(b) if the authority is not a Magistrate, by any 
Magistrate to whom the authority makes appli
cation in this behalf, as if it were a fine imposed 
by such Magistrate. , 
16. (1) Employed persons are said to belong Bin_gle ~ppli

to the same unpaid group if they are borne on the catwn m ~es-
. . peot of cla1mS 

same establishment and If their wages for the same from unpaid 

wage-period or periods have remained unpaid after group. 

the day fixed by section 5. 
(2) A single application may be presented under 

section 15 on behalf or in respect of any number 
of employed persons belonging to the same unpaid 



AppeaL 

Powers of 
authorities 
appointed 
under seo
tion 15. 
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group, and in such case the maximum compensation 
that may be awarded under sub-section (3) of 
section 15 shaH be ten rupees per head. 

(3) The authority may deal with any number of 
separate pending applications, presented under 
section 15 in respect of persons belonging to the 
same unpaid group, as a. single application presented 
under sub-section (2) of this section, and 
the provisions of that sub-section shall apply 
accordingly. 

17. (1) An appeal against a direction made 
under 1[sub-section (3) or sub-section ( 4)] of sec
tion l!j may be preferred, within thirty days of the 
date on which the direction was made, in a Presi
dency-town 11 

. * * * • * beiore the Court of Small 
Causes and elsewhere before the District Court-

. (a) by the employer or other person responsible 
for the payment of wages under section 3, if the 
total sum directed to be paid by way of wages 
and compensation exceeds three hundred 
rupees, or 

(b) by an employed person, if the total amount 
of wages claimed to have been withheld from 
him or from the unpaid group to which he 
belonged exceeds fifty rupees, or 

(c) by any person directed to pay a penalty 
under 3 [sub-section (4) 1 of section 15. 

'(.:2) Save as provided in sub-section (1), any 
direction made under sub-section ( 3) or 3 [sub
section (4)] of section 15 shall be final. 

18. Every authority appointed under sub
section (1) of section 15 shall have all the powers 
of a Civil Court under the Code of Civil Procedure, 
1908, for the purpose of taking evidence and of v of 

1908. ----------------------------------
1These words, brackets and figures were substituted for the word 

brackets and figure "sub-section 1·11" by s. 2 and First Schedule of th~ 
Repealing and Amending Act, 1937 (X:X of 1937). 

~he words" or in Rangoon" were omitted by the Government of India 
Adaptation of Indian Laws) Order, 1937. 

&rhis word, brackets and figure were substituted for tbe w0rd, brackets 
and figure "sub-section (5) "by s. 2 and First Schedule of the RcpealiD" 
and Amending Act, 1937 (XX of 1937). 

0 
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enforcing the . attendance of witnesses and i 
compelling the production of documents, and every 
such authority shall be deemed to be a Civil Court 
for all the purposes of section 195 and of 
Chapter XXXV of the Code of Criminal Procedure, 
1898. 

19. \Vhen the authority referred to in section 15 Power t~ 
or the Court referred t<;> in section 17 is unable to !=~~;er ir: 
recover from any person (other than an employer) certain cases. 

responsible under section 3 for the payment of 
wages any amount directed by such authority under 
section 15 or section 17 to be paid by. such person, 
the authority shall recover the amount from the 
employer of the employ,ed person concerned. 

20. (1) Whoever bein(J' responsible for the Pe~a.Ity_ for 
t 

0 
· l d oftenoes payment of wages o an emp oye person under the 

contravenes any of the provisions of. any of the Act. 

following sections, namely, section 5 and sections 7 
to 13, both inclusive, shall be punishable with fine 
which may extend to five hundred rupees. 

(2) Whoever contravenes the provisions· of 
section 4, section 6 or section 25 shall be punishable 
with fine which may extend to two · hundred 
rupees. 

21. (1) No Court shall take cognizance of aP~urein 
complaint against any person for an offence under !fi!:!. 
sub-section (1) of section 20 unless an application 
in respect of the facts constituting the offence has 
been presented under section 15 and has been 
granted wholly or in part and the authority 
empowered under the latter section or the appellate 
Court granting such application has sanctioned 
the making of the complaint. 

(2) Before sanctioning the making of a .complaint 
against any person for an offence under sub
section (1) of section 20 the authority empowered 
under section 15 or the appellate Court, as the case 
may be, shall give such person an opportunity of 
showing cause against the granting of such sanction, 
and the sanction shall not be granted if such person 
satisfies the authority or Court that his default 
was due to- .. 

(a) a bona fide error or bona fide dispute as to 
the amount payable to the employed person. or 
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(b) the occurrence of. an ''emergency, or tho 
existence of exceptional circumstances, such 
that the person responsible for the payment of 
the wages was unable, though exercising 
reasonable diligence, to make prompt payment, 
or 

(c) the failure of the employed persons . to 
apply for or accept payment 

(3) No Court shall take cognizance of a contra-
. vention of section 4 or of section 6 or · of a 

contravention of any rule made under section 26 
except on a complaint made by or with the sanction 
of an Inspector under this ~ct. · · 

(4) In imposing any fine for an offence· under 
sub-section (1) · of section 20 the. Court shall take 
into consideration the amount of any compensation 
already awarded against the accused in any 
proceedings taken under section 15; 

Bar of suits. 22. No Court shall entertain any suit· for the 
recovery of wages or of any deduction from wages 
in so far as the sum so claimed-

(a) forms the subject of an application under 
section 15 which has been presented by the 
plaintiff and which is pending before the 
authority appointed under that section or of 
an appeal under section 17 ; or 

(b) has formed the subject of a direction under 
section 15 in favour of the plaintiff; or 

(c) has been adjudged, in any proceeding 
under section 15 ; not to be owed to the 
plain tiff ; or . 

(d) could have been recovered by an applica
tion under section 15. 

contracting 23. Any contract or agreement, whether made 
out. before or after the commencement of this Act, 

whereby an employed person relinquishes any 
right conferred by this Act shall b~ null and void 
in so far as it purports to ~eprive him of such 
right. 
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1 [24. 'J1he powers by this Act conferred upon the Application 

Provincial Government shall, in relation to Federal F~~ccr~io 
railways (within the meaning of the Governmt'nt H~ilways, 
of India Act, 1935) mines and oilfields, be powers :;it~;d:~d 
of the Central Government.] 

25. The person respons~ble for the payment of ~~~fd:~fY 
wages to persons employed m a factory shall CltuSO abstra.ctH of 

to be displayed in such factory a notice containing tho Act. 

such abstracts of this Act and of the rules mado 
thereunder in English and in the language of tho 
majority of the persons employed in the factory, 
as JIIay be prescribed. . · 

26. (1) The 2[Provincial Government] may Rule-making 

make rules to regulate the procedure to be followed power . 

. by the authorities and Courts referred to m 
sections 15 and 17. 

(2) The 3[Provincial Government] may, 4 * * 
* * · * * . * * by notification 
in the 5[0fficial Gazette] make rules for the purpose 
of carrying into effect the provisions of this Act. 

· (8) In particular and without prejudice to the 
generality of the foregoing power, rules made under 
sub-section {2) may-

(a) require the maintenance of such records, 
registers, returns. and notices as are necessary 
for the enforcement of the Act and prescribe the 
form thereof ; 

(b) require the display in a conspicuous place 
on premises where employment is carried on of 
notices specifying rates . of wages payable to 
persons employed on such premises; 

(o) provide .for the . regular inspection of the 
weights, measures and weighing machines used 
by employers in checking or ascertaining the 
wages of persons employed by them; 

------------·-----------·-
1This section was substituted by the Government of India. (Adaptation 

of Indian Laws) Order, 1937. . 
"These words were substituted for the words " Governor General in 

Council ••, ibid. · 
3These words were substituted .for the words " Local Government ", by 

the Government of India (Adaptation of Indian Laws) Order,l937. 
4The words " subject to the control of the Governor General in 

Council " were omitted, ibid. 
. •These words were substituted for the words "local offici:~l Gazatte ", 
ibid. 
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(d) prescribe the manner of giving notice of 
the d.ays, on which wages will be paid ; 

(e) prescribe the authority· competent to 
approve under sub-section (1) of section 8 acts 
and omissions in respect of which fines may be 
imposed; 

I 

(/) prescribe the procedure for the imposition 
of fines under section 8 and for the making of 
the deductions referred to in section 10 ; 

(g) prescribe the conditions subject to which 
deductions may be made under the proviso to 
sub-section (2) of section 9 ;, 

(h) prescribe the authority competent to 
approve the purposes on which the proceeds of 
fines shall be expended ; 

( i) prescribe the extent to which advances 
may' be made and the instalments by which they 
may be reqt?-ired with reference to clause (b) of 
section 12; · 

(j) · regulate the scales of costs which may be 
allowed in proceedings under this Act ; 

(k) prescribe the amount of court-fees payable 
in respect of any proceedings under this Act ; 
and 

/ 

(l) prescribe the abstracts io be contained in 
the notices required by section 25. 

(4) In making any rule under this section the 
1[Provincial Government] may provide that 
a contravention of the rule shall. be punishable 
with fine which may extend to two hundred 
rupees. 

(5) All rules made under this section shall be 
subject to the condition . of previous public2.tion, 
and the date to be specified under clause (3) of 
section 23 of the General Clauses Act, 1897, shall x of 

not be less than three months from the date on 1897
' 

which the draft of the proposed rules was published. 
I 

1These words were substituted for the words '' Local Government " by 
the Government of India (Adaptation of Indian Laws) Order, 1837. 
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POLITICAL AND REFORMS DEPARTMENT. 

Bombay Castle, 2nd March 1937. 

No. 9639.-The following notification by the Government 
In~ia, Department of Industries and Labour, is republished:~ 

No. L.-3067, dated New Delhi, the 24th February 1937. 
. . 

of PA.YMEH'l 
·OF WAGES 
Am, IV OF, 
193&. 

lp exercise of the powers conferred by sub-section (1) of section 26 
of the Payment of Wages Act, 1936 (IV .of 1936), read with 
section 22 of the General Clauses Act, 1897 (X of 1897), the 
Governor General in Council is pleased to make the fol.lowing rules, 
the same having been previously published as reqmred by· sub
section (5) of section 26 of the first named Act, n~mely :--= 

RULES. 

1. Short Title.-These rules may b8 cailed the Payment of 
Wages (Procedure) Hules,1937. • 

2. Dtjinitions.-Iu these rules, unless there is anything repugnant 
in the suuject or context,-

(a) ''the .Acl" means the Payment of Wages. Act (IV of 
1936); 

(b) "appeal" means an appeal under section 17; 
(c) " the Authority'' means the authority appointed under sub-: 

section <n of secLion 15 ; · 
(d) '"the Court •• means the court mentioned in sub-section (1) 

of section 17 ; . 
(t) " employer" includes the persons responsible for the 

payment of wages under section 3; 
U> " section •• mea04 a section of the Act ; 
(g) "Form" means a form appended to these rules; 
lh> words and expressions defined in the Act shall be deemed 

to have the same meaning as in the Act. 
3. Fo~ 4 Application.-.Applications under sub-section (2) of 

section 15 by or on behalf of an employed person or group of 
employed persons shall be made in duplicate in Form A, Form B 
or Form C as the case may be, oue copy o~ which shall bear such 
court-fee as may be prescribed. 

4. A utlwrisation.-'fhe authorisation to ad on behalf of an 
employed pErson or persons, under section 15, shall be given by 
a certifie;ate _in Form D, shall be presented to 1he Authority hearing 
the apphcation and shall form part of the record. 

5. Permusion to appear.-Any person desiring the permission of 
the Authority to ad on behalf of any emplcyed person or persons 
~a~ presen.~ to the Authority a brief written statement explaining 
hLS tnterest m the matter, and the .Authority shall record an order 
on the stakment, which in the case of refusal shall include reasons 
fo~ the order, and shall incorporate i' in the record. 

AP Bk B Si-:1 
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6. Presentation of doctm~nts.-(1) Applications or other 
documents .relevant to.an appl~cation may he presented in person to 
the Authonty at any time during hours to be fixed by the Authority, 
or may be sent to him by registered post. 

(2) The Authority shall at once endorsa, or cause to be endorsed, 
on each document the date of the presentation or receipt, as the 
case may he. 

7. Refusal to entertain application -(I) The Authority may 
refuse to entertain an application presented under rule 6, if after 
giving the applicant an opportunity' of being heard, the Authority 
is satisfied, for reasons to be recorded in wr1ting that:-

(a) the applicant is not entitled to present an application, or 
(b) the application is barred by reason of the provisions in the 

provisos to sub-section (2) of section 15, or 
(c) the applicant shows no sufficient cause for making a direction 

under section 15. 
(2) The Authority may refuse to entertain au application which 

is insufficiently stamped or is otherwise incomplete and, if he so 
·refuses, shall return it at once with an indication of the defects. 
If the application is presented again after tbe defects have been 
made good, the date of representation shall be deemed to be the 
date of presentation for the purposes of the provisos to sub-sectiun (2) 
·of section 15. 

8. Appearance of pa1ties.-(1) If the application is entertained, 
the Authority shall call upon the employer by a notice in Form E 
to appear before him on a specified date together with all relevant 
documents and witnesses, if any, and shall inform the applicant of 
the date so spe'cified. 

(2) If the employer or his representative fails to appear on the 
specified date, the Authority may proceed to hear and determine the 
application ez parte. · · 
. (3) If the applicant fails to appear on the specified date, the 
Authority may dismiss the application: 

Provided that an order passed unJer sub-rule (2) or sub-rule (3) 
may be set aside and the application reheard on good !;ause being 
shown within one month of the d<J.te of the said order, notice being 
served on the opposite party of the date fixed for rehearing. 
· 9. Record of Proceedings.-(!) The Authority shall in all cases 
enter the particulars indicated in Form F and at the time of passing 
orders shall sign and date the Form. 

(2) In a. case where no appeal lies, no further record shall be 
necessary. 

(3) Iu a. case where an appeal lies, the authority shall record the 
substance of the evidence and shall append it under his r,iguature 
to the record of direction in Form F. 

10. Signature on forms.-Any form, other than a. Record of 
Direction, which is required by these rules to be signed by the 
A~thority, may be signed under his direction and on his behalf by any 
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officer subordinate to him appointed by him in writing for this 
purpose. 

11. Exercise of powers.-In exercising the powers 'of a Ci.vil 
Court conferred by section 18 the Authority shall be guided in 
respect of procedure by the relevant orderR of the first Schedule of 
the Code of Civil Procedure, 1908, with such alterations as the 
Authority may find necessary, not affecting their substance, for 
adapting them to the matter before him, and save where they 
conflict with the express provisions of the Act or these rules. 

12. Appeals -(1) An appeal shall be preferred in duplicate in' 
the form of a memorandum one copy of which shall· bear the 
prescribed court-fee, setting forth concisely the grounds of objection 
to the directions and shall be accompanied by a certified copy of 
that direction. 

(2) When an appeal is lodged a notice shall issue to the respon-
dent in form G. · . . . 

(3) The Court after bearing the parties and after such further 
inquiry, if any, as it may deem necessary, may confirm. vary, or set 
aside the direction from which the appeal is preferred, and shall 
make an order accordingly. 

13. Inspection of documents. -Any, employed person, or any 
employer or his representative, or any person permitted under sub
section (2) of section 15 to apply for a. direction, shall be entitled 
to inspect any s.p(llication, memorandum of appeal, or any other 

. document filed with the Authority or the Court, as the case may be, 
in a. case to which he is a. party, and may obtain copies thereof on 
the payment of !lUCh fees as may be prescribed. 

FORM- A. 

FORM OF INDIVIDUAL APPLICATION. 

[See sub-section (2) of section 15 of the Payment of Wages Act.] 
In the Court of the Authority appointed 'under the Payment of 

Wages Act (IV of 1936) for area. 
Application No. of 193 . 
Between A. B. C. 

(through 
which is a registered trade union). 

And X. Y. Z. 
The applicant states as follows:-

a legal practitioner. 
an official of 

1. A. B. C. is a person employed ~: the . 
f&et.ory 

nulw~L _____ entitled 
indus\ru•l estab!Jstlment 

and resides at 
LP E:. R_S2-2a 

applicant.· 

opposite party 
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The address of the applicant for the service of all notices and 
processes is :-

2. X. Y." Z., the opposite party, is the person responsible for the 
payment of his wages under section 3 of the Act, and his address 
for the service of all notices and processes is :-

3. (1) The applicant's wages have not been paid for the 
following wage period (s) (give dates} 

Or A sum of Rs. has been unlawfully deducted from 
his wages of · (amount) for the wage period (s) which 
ended on (give date(s)]. · 

(2) (Here give any further claim or explanation J. 
4. The applicant estimates the value of the relief sought by him 

at the sum of rupees . 
5. The applicant prays that a. direction may be issued under 

sub-section (3} of section 15 for:-

. (a} Payment of his delayed wages as estimated or such greater 
or lesser amount as the Authority may find to be dae. 

Or Refund of the amount illegally deducted. 

(b) Compensation amounting to 

_The applicant certifies that the statement of facts contained in 
this application is to the best of his knowledge and belief accurate. 

Signature or thumb impression• of the 
employed person, or legal practi
tioner, or official of a registered 
trade union duly authorised. 

FORM B. 

FoRM ·op GRoUP APPLICATION. 

(See sub-section (2} of section 15 and section 16 of the Payment of 
Wages Act.] 

In the Court of the Authority appointed under the payment of 
Wages Act (IV of 19i:16} for area. 
Application No. of 19 , 
Between A. B. C. and (state the number} others, 

. (through 
which is a registered tr.ade union). 

4•~~ X. Y. Z, 

a legal practitioner . 
an offi·:ial of 

applicants: 

, op~osite party. 
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, I 

The applicants state as follows:-
1. The applicants whose names appear in the attacped schedule 

factory · 

are persons employed in the railway entitled. . 
on ·industrial establishment 

The address of the applicants' for service of all n<>-tices and 
processes is :- . 

2. X. Y. Z., the opposite party, is the person responsible for the 
payment of wages under section 3 of the Act, and his. address for 
the service of all notices and processes is :- · 

3. The applicants' wages have not been paid for the following 
wage period(s) :- · 

4. The applicants estimate the value of the rEJlief ·songht by 
them at the sum of rupees 

5. The applicants pray that a direction may be issued under 
· sub-section (3) of section 15 for :-

(a) Payment of the applicants' delayed wages as estimated· 
.. • 

1 
• or such greater or lesser 

ainount as the Authority may find to be due. 

(b) Compensation amounting to 
., 

The applicants certify that the- statement of. facts contained in 
this application is to the best of their knowledge and belief accurate. 

Names of applicants :-

1. 

2. 

4 . 

• 
• 

Signature or thumb impression of two 
of the applicants, or legal practi
tioner, or an official of a regis
tered trade union duly autho
rised. 

SCHEDULE. 
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FORM C. 

FoRM oF APPLICATION BY AN INSPECTOR on PERSON PERMITTED 

BY THE AUTHORITY OR AUTHORISED TO ACT. 

[See ·sub-section (2) of section 15 and section 16 of the Payment 
of Wages Act.] . 

In the Conrt of the Authority appointed under the Payment of 
Wages Act, for area. 

Application No. of 193 . 

Between· 

· · A. B. C., [(designation) an Inspector under the 

Payment of Wages Act] [or a person permitted brhth~ :;thority to act 
. · au ons 

under sub-section (2) of section 15] applicant. 

And 
X. Y. Z. the opposite party. 
The applicant states as follows:-
1. X. Y. Z., the.opposite party is the person respnnsible under 

. the Act for the payment of wages to the following person(s) :-
(1) 
(2) 
(3) 

• 
• 
2. · His address for the service of all notices and processes is :-
3. The wages of the said person (s) due in respect of the follow 

• . d have not been paid. 
1ng wage peno (s) have been subjected to the following illegal deductions;-

4. The applicant estimates the value of the relief sought for the 
person (s) employed at the sum of Rs. . 

5. The applicant prays that a direction may be issued under 
sub-section (3) of section 15 for :-

(a) Payment of the delayed wages as estimated or such greater 
or lesser amount as the Authority may find to be due. 

Or Refund of the amount illegally deducted 
(b) Compensation amounting to 

The applicant certifies that the statement of facts .contained in 
this a1•plication is to the best of his knowledge and belief accurate. 

Signature. 
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FORM:D. 
, "'-' 
,..c-.cw.t.~. 

lJERTIFICATE OF:AUTHOBISATION. 

I • a. legal practitioner We employed person(s) hereby authorise -an-o.=,fii.,..
01
..;..al.......--o.-f -----

which is a registered trade union to act on my . . oor 

behalf under section 1.5, and section 17 of the Payment of Wages 
Act (IV of 1936) in respect of the claim against on account 

{
delay in payment of } my 

of the ~ wages 
illegal deductions from 

for 
Witnesses (1) 

(2) 

(3) 

(4) 

• 

* 
• 

I accept the authorisation. 

Legal practitioner. 

Signatures (1) 

Signature. 

(2) 

(3) 

(4) 

• 
• 
• 

Cfiicial of a registned trade union . . . 
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FORM E. 

NoTICE FOR THE DISPOSAL OF APPLICATION. 

To 

Whereas under the Payment of Wages Act, 1936 (IV of HJ86)J 
a. claim· against you has been presented to me in the application of 
which IL copy is enclosed, you are hereby called upon to appear 
before me either in person, or by any person duly instructed, and 
able to answer all material questions relating to the application, or 
who shall be accompanied by some person able to answer all such 
questions, on the day of 19 at 
o'clock in the ~~:r noon to answer the claim; and as the day fixed 
for your appearance iR appointed for the final disposal of the 
application, you must be prepared to produce on that day all the 
witnesses upon whose evidence, and the documents upon which you 
intend to rely in support of your defence. • 

Take notice that, in default of your appearance on the day before 
mentioned, the application will be heard and determined in your 
·absence. · . · · 

1 
Given under my hand and seal, this day of 193 

Authority. 
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FORM F. 

RECORD OF D~RECTIOY. 

(1) · Serial number 

(2) Date of the application 

(3) N arne or names, parentage, address, or addresses of the -
applicants, or some, or all of the applicants belonging to 
the same unpaid group:- . 

(4\ Name and address of the employer:-

(5) Amount claimed :-

(a) as delayed wages : Rs. 

(b) as deducted from wages: Bs. 

(6} Plea of the employer and his examination (if any) :-

(7) Finding, and, in the case of a direction nnder sub-section (3) 
or (4) of section 1~, a brief statement of the reasons 
therefor:-

(8) Amounts awa.rded

(a) Delayed wages 

(b) Deducted wages 

(9) Compensation.awarded 

(10) Penalty imposed 

. (11) Costs a ward~d to

(i) Court-fee charges 

(ii) Pleader's fee 

(iii) Witnesses expenses 

Rs. 

Signed 

Dated 

1\'"ofe.-In cases where an appeal lies attach on a separate sheet 
the substance of the evidence. • 
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FORM G. 

NoTicE TO REsPoNDENT OF THB DAY FIXED Foll. THE HEARING 
OF THE APPEAL UNDER SECTION 17 OF THE 

PAYMENT OF WAGES AcT, 1936. 

Appeal from the decision of the Authority for the 
area, dated the day of 193 . 

'l'o 
Respondent. 

Take notice that an appeal of which a copy is enclosed, from the 
decision of the Authority for area bas been presented 
by X. Y. Z. (and others), and registered in this Court, and that 
the . day of · . 193 , has been fixed by this 
Court for the hearing of this ·appeal. 
i 

If no appearance is made on your behalf by yourself, or by some 
one by law authorised to act for you in this apfeal, it will be heard 
and decided in your absence. · 

Given under my hand and th~ seal of the Court, this day 
of 193 . 

Judge. 
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' ' POLITICAL AND REFORMS DEPAR1MENT. 1 

: 

Bombay Castle, 1st March 1937. 

No. 9()39.-In exercise of the powers conferred by snb-untEN'I' 
sections (2), (3) and (4) of section 26 of the Payment oi Wages ~~wt~ 
Act, 1936 (IV of 1936), the Governor in Council is pleased to make ' 
the following rules, namely :-

1. Title.-These rules may be called the Bomb~y ·Payment of· 
'\Yages Rules, 1937. 

2. Dtjinitions.-In these rules, unless there is anything 
repugnant in the nbject or context,-

(a) "the Act" means the Payment of Wages Act (IV of 
1936); 

(b) "the A othority" means the authority appointed under 
sub-section (1) of section la of the Act; · · 

(c) " the Chief Inspector of Factories " ineans the Chief 
Inspector of 1' actories appointed under sub-section (2j of 
secLion 10 of thP Factories Act (XXV of 193.4) ; . · . 

(d\ " the Court'' means the Court mentioned in sub-section (1) 
of section 17 of the Act ; 

(e) " deduction for breach of contract" means a deduciion 
made in accordance with the provisions of the proviso to sub-. 
section (2) of section 9 ; ' · • . · 

{j) "deduction for damage or loss" means a 4eduction made 
in accordance with the provisions of clause (c) of sub-section (2) 
of section 7 ; · · ·· 

(g) "Form" means a form appended to these rules; · · 
(h) "Inspector" means the inspector authorized by or under 

section U of the Act; . . . 
{t) " person employed " excludes all persons to the payment of 

whose wage; the Act does not apply; 
(j) •• section" means a section of the Act; 
(k) "paymaster" means an employer or other person 

responsible under sec_tion 3 of the Act for the payment of 
'\\·ages; 

(l) words and expressions defined in the Act shall h6 deemed 
to have the same meaning as in the Act. 

Section 26(3) (a). 

3. RtgistCf' of Fines.-(1) In any factory in respect of .which 
the. en ployer. has obtained approval urder sub-section (1) of 
sechon ~ to a l1st of acts and om1ssions in respect of which fines 
may be Imposed, th~ paymaster shall maintain a Register of Fines 
in&rmL · · 
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(2) At the beginning of the Register of Fines there shall be 
entered serially numbered the approved purpose or purposes on 
which the fines realized are to be expended. 

(3) Vouchers or receipts in connection with any expenditure 
from the fines' fund shall be produced for the scrutiny of the 
Inspector when required by him. 

4. Register of deductions for damage or losR.-In every factory 
in which deductions for damage or loss are made the paymaster 
shall maintain the Register required by sub-section (2) of section 10 
in Form II. 

5. Register of Wages.-A Register of Wages shall be maintained 
in every factory and may be kept in such form as the paymaster 
finds convenient but shall include the following particulars :-

(a) the gross wages earned by each person employed for 
each wage period ; 

(b) all deductions made from those wages, with· an indication 
in each case of the clause of sub-section (2) of section 7 under 
which the deduction is made;. 

(c) the wages actually paid to each person employed for each 
wage period. · 

! 6. Maintenance of Registers.-The registers required by rules 3 
4, 5 and 17 shall be preserved for twelve months after the date of 
the last entry made in them. , · 

Section 26 (3} (c). 

7. Weights, Measures and Weighing Machines.-All weights or 
measures· or weighing or measuring instruments which are used in 
checking or ascertaining the wages of persons employed in any 
factory shall be examined in accordance with the provisions of the 
Bombay Weights and Measures Act, 1932. If an Inspector 
considers that any action should be taken under the said Act, he 
may seize the article in questicn and shall report the matter with 
his opinion to the Inspector of Weights and Measures having 
jurisdiction under the said Act for necessary action. 

Section 26 (3) (d). 

8. Notice of dates of payment.-'l'he paymaster shall display, in 
a conspicuous place at or near the main entrance o~ t~e factory, 
a notice, in English iwd in the language of the maJonty of the 
persons employed therein, shoRing the days on which wages are 
to be paid. • 

Section 26 (3) (e), (j) and(h). 

9. P,.escribed authority.-In the c~se of persons employe~. by 
the Municipal Corporation for the C1ty of Bombay, the Mumc1pal 
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Commissioner for the City of Bombay, and in all other cases, the . 
Chief Inspector of Factories sha.U be the authorities competent to 
approve under sub-section (1) of section 8, acts and omissions in 
respect of which fines may be imposed and, under sub-section (8) 
of section 8, the purposes on which the proceeds of fines shall be 
expended. 

10. Application in respect of fines.-Every employer' requiring 
the power to impose fines in respect of any acts and omissions on 
the part of employed persons shall send to the authority appointed 
under rule 9-

(a) a list, in English, in duplicate, clearly defining such acts 
and omissions ; 

(b) in cases where the employer himself does not intend to be 
the sJle person empowerea to impose fines, a list, in duplicate,· 
showing those appointments in his fa.ctory of which the 
incumbents may pass orders, imposing fines . and the class of 
establishment on which the incumbe!lt of each such appointment 
may impose fine. 

11. Approval of lists.-The authority appointed under. rule 9 
on receipt of the lists prescribed in the preceding rnle may, after 
such enquiry as he considers necessary, pass orders either-. · 

(a) disapproving the lists,. 

(b) approving the lists either in their original form or as 
amended by him, fn which caRe such lists shall be considered 
to be approved lists, 

provided that no order disapproving or amending. any lists shall be 
passed unless the employer shall have been given an opportunity of 
showing cause orally or in writing wh:Y the lists as submitted by 
him should be approved. 

12. Posting of list.-The employer shall display· at or near the 
main entrance of the fa.ctory. a copy in English, together with 
a literal translation thereof, in the language of the majority· of the 
persons employed therein, of the list of acts and omissions 
approved under rule 11. 

13. Persons authorized to impose fines.-No fine may be imposed 
by any person other than an employer, or a person holding an 
appointment named in a list submitted under rule 10. 

U. Procedure in imposing fines and deductions.-Any. person 
desiring _to impose a fine on an employed person or to make 
a deduction for da~a~e or loss shall explain p~rsonally to the said 
person the act or OI?Iss~on, or damage or loss, Ill respect of which 
the fine or deductiOn IS proposed to be imposed and the amount of 
t~e fine or d~du~tion, whicb it is proposed to impose, and shall hear 
hiS explanation m the presence of at least one other person. 

_1.5 .. ltzforrnatio.n to paymaster:...:....The person imposing a fine or 
dll'ectmg the makmg of a deductiOn fo~ dama~e or loss sha.U at Qn~ 
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·inform the paymaster of all pa~ticulars, so that the register 
described in rule 3 or rule 4 m~y be duly completed. 

Sect ion 26 (3) (g). 

16. Deductions for breach of contract.-(1) No deduction for 
breach of contract shall be made from the wages of an employed 
person who is under the age of fifteen years or is a woman. 

(2) No deduction for breach of contract shall be made from the 
wages ?f any employed person unless:-

(a) there is provision in writing forming part of the terms of 
. the contract C!f employment requiring him to give notice of the 

termination of his em,~>loyment and 
. . (i) the period of this notice does not exceed fifteen <lays or 

the wage-period, whichever is Jess; and 
(ii) the period of this notice does not exceed the period of 

. notice which the employer is required to give of the termina
tion of that employment; 

(b} this rule has been displayed in English and in the language 
of the majority of the employed persons at or near the main 
entrance of the factory and has been so displayed for not less than 
one month before the commencement of the· absence in respect 
of which the deduction is made; · 

(c) a notice has been displayed at or near the main entrance of 
the factory giving the names of the pers 1ns from whom the 
deduction is proposed to be made, the number of days' wages 
to be deducted and the conditions (if any) on which the deduction 
shall be remitted: 

· Provided that where the deduction is proposed to be made from 
all the persons employed in any departments or sections of 
the factory, it shall be sufficient, in lieu of giving the names of 
the persons in such departments or sections, to specify the 
departments or sections affected. 

(3) No deduction for breach of contract shall exceed the wages 
of the person employed for the period by which the notice of 
termination of service ~iven falls short of the period of such notice 
required by the contract of employment. 

(4) If any conditions have been specified in the notice displayed 
under clause (c) of sub-rule (2), no deduction for breach of contract 
shall be made from any person who has complied with these 
conditions. 

Section 26 (3) (l). 

17. Advances.-(1) An advance of wages not already earned 
shall not, without the previous permission of an Inspector, exceed 
an amoant equivalent to the wages earned by the employed person 
during the preceding four calendar months, or if he has not beeq 
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employed for that period, the wages he is likely to earn duririg the -
four subsequent calen~a.r months. 

(2) The advance may be recovered in instalments by deductions 
from wa;res spread over not more than eighteen months. No 
instalment shall exceed one-third, or where the wageR for any 
wacre-period are not more than twenty rupees, one-fourth of the 
wages for the wage-period in respect of which the deduction 
is made. 

(3) The amounts of all advances sanctioned and the repayments 
thereof shall be entered in a register in Form III. . . 

(-!) The rate of i~terest charged for advances granted under 
sub-rule (1) shall not exceed 61 per cent .. per annum~ ... 

Section 26 (3) (a). 

18. Annual Retum.-In respect of . every factory a return 
shall be sent in Form IV so as to reach the authority appointed 
under rule 9 not later than the 15th of February following the 
end of the calendar year to which it relates. ' 

19. Display of rates of wages.-In every cotton spinning and 
weaving factory, a notice shall be displayed in· each department 
of the factory, specifying the rates of wages payable to all persons 
employed in such factory other than those who are employed ' 
in positions of supervision or management or those who are 
employed in a confidential position in accordance with the 
provisiOns of the Bombay Factories Rules, 1935. __ 

Section 26 (3) (~). 

20. Costs.-(!) Where the Authority or the Court, at:~ the case 
may be, directs that any costs shall not follow the· event, he shall 
state his reasons for so ?oing in writing. 

{2) The costs which may be awarded shall include-

(a) the charges necessarily incurr~d on account of court-fees ; 

(b) the charges necessarily incurred on subsistence money to 
witnesses ; and · . · 

(.;) pleader's fe~s which shall ordinarily. be Rs. 10 provided 
that the Authority or the Court, as the case may be, in any 
proceedings, may reduce the fee to a sum not less than Rs. 5 or 
mcrease it to a sum not exceeding Rs. 30. 

{3) When a party engages more pleaders than one to defend 
a case, he shall be allowed one set of costs only. . . 

21. The Authority or the Court, as the case may be, may fix 
fees . on th~ · rayment of which any per~on entitled to do so may 
obta1n cop1es of any documents filed w1th the Authority or thQ 
Court, as t.he case may be: .-, 
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Provided that the Authority or the Court, as the case may be, 
may, in consideration of the poverty of the applicant, grant copies 
free of costs. 

Stction 26 (3) (k). 

22. · Fees.-The fee payable in respect of proceedings under the 
Act shall be :-

{i) For every application to 
summon a· witness. 

(ii) For every other application 
made by or on behalf of an 
individual person before 
the Authority. 

(iii) For every other application 
maile by or on behalf of an 
unpaid group before the 
Authority. . 

(iv) For every· appeal lodged 
with the Court. 

Four annas m respect of each 
witness. 

Eight annas. 

Four a.nnas for each member of 
the group, subject to a 
maximum of five rupees. 

Five rupees. 

Provided that the Authority or the Court may, in consideration 
of the poverty of the applicant, rl:'duce o:r remit this fee: 

Provided further that no fee shall be chargeable in respect of 
an application presented by an Inspector. 

Section 26 (3) (l). 

23. A.bstracts.-The abstracts of the Act and of the rules made 
thereunder to be displayed under section 25 shall be i!l Form V. 

Section 26 (4). 

24. Penalties.-Ari.y breach of rules 3, 4, 5, 6, 8, 12, 15, 1H and 
19 of these rules shall be punishable with . fine which may extend 
to two hundred rupees. 



FORM I. 
REGISTER OF FINES. 

Name of Factory:-... ~ ~ 

"" 
~~~-~-- ~-~-- ----- ~- --- ----~-------------c-----------

J.. Nameof 
operative 

fined. 

1 

Father's 
name or Depart-
Ticket mont. 

number 

I 
I 

I 
I 

I --1--- -----
1 

1 Act or 
omif'Bion 
for which 
fine was 
imposed, 

4 

Amount 
of fine. 

5 

Designa
ti?n of 
officer 

imposing 
fine. 

6 

Whether work· Wages payable•, 
Date on rr.an showed Total 

which fine cauee against 
was imposed. fine or not. U Amount. Wa111e 

so, enter date. I penodt. 

7 8 9 10 I 

amount 
of fines. 

11 

- -~ _ __:__ ---,-- -~ ~~-

1 

I 

----1----- --------- i 
I I 

~- ---~1----1----1-----1. 

---____ I __ ---~ 
--- ----- --- ----- ----
. ---~-- --------- -----
---------1-----1-------- ------

Date or 
dates on 

which fines Remarks. or total fines 
were 

recovered. 

12 13 

I 
I 

1---~ -~~--

• By " Wages Payable" is meant the gross wages earned by a work•nan : for time workers the wages due for the pay period less ·deductions lor 
absence from duty : lor piece werkers ~he wages due on production-in both oases without deductions for floes or for services rendered by the employer. 

tHere auter month if pllyment is made by the English calendar month. In the case of other pay periods, enter "week", 11 fortnight", 
or " bapta 11 as the case may be, giving the da~es covered by the pay period. 



FORM II. 
REGISTER OF DEDUCTIONS ll'OH DAMAGE OR LOSS CAUSED TO EMPLOYERS THRO'O'GII THE NEGLECT OR DEPA'OL'l 

OP EMPLOYED PERSONS IN RESPECT OF GOODS EXPRESSLY ENTRUSrED TO TIIEM FOB CUSTODY. 

Name of Factory :-
-·-·-------·------------ -- - --·-------------------- .--------

. . 1 Whether - No. of ~natal· 

Serial 
No. Name. 

Father's 
name or 
Ticket 

number. 

Department. 
Damage 
or loss 
caused. 

Amount of De~Jg~atJon Date when worker showed me.~ts, ~~ ~ny, 
~eduction ~~;oaf:~ ~eduOtlOD cause ag~inst d:du~ti~~ is 

Date on 
which total 
amount of 
deduction Remarks. 

1 8 

-l 
-----

Name of Factory:-

Father's 
Serial 1 Name. name or 

No. i 'l'icket 
number. 

1 2 s I --r- I 

lmp:>sed. deduction. Imposed. de~uo~Jon proposed to 
0 n t. be recovered. 

'6 7 8 9 10 

J 
FORM III. 

imposed was 
realised. 

11 

REGISTER Oll' ADVANCES MADB TO EMPLOYED PERSONS. 

Department. I 
Date and Purpose(s) No. or'instal· Dates on which 

amount of for which menta by which Postponements 
tot~l amount 

I advance advance ad vance to be granted. repaid. 

I 
made. made. repaid, 

4 6 6 7 8 9 
I 

l ___ I -----

u· 

Remarks. 

10 

·::.J 



as 
FORM IV. 

DED'CCTIONS FRO}( wAGES. 

Bdurll jQr the year ending 3111 Dece11&ber 19 

1. (a) Name of Factory 
(b) Postal Address 

!{c) Class c.f Factory 
t2- Averaae number of workers employed daily-

! On° day-sluft •.• (.Men ) 
(Women ) 

! On night-shift (.Men ) 

. Totsl 
t3. Actual number of days worked during the year_:_ 

! On day-shift 
! On night-shift 

§4. Aggregate amount of wages payable during the year (or
Rs. a. P-. 

(Men ) 
(Women ) 

Total 
5. Number of cases and amounts realized as-

:No.. of-. 

(a) Fines 
(b) Deductions for damage or loss 
(c) Deductions for breach of contract 

6. Disbursements from fine fund-

Dated 19 

Signature 
Designation 

-- ---------------------
• ~· cot.&.oa mill. iron fouadry, !leur mill, ate. . 
t Informatica ihon.d oa!J be gi9ell b t.ba. w-orbn whose wages paJIIh1e ua lea 

tllaD Ba. 200 per: m'>lllh. 
: 11 aay laetory l'1llla more than two r.hifts, the illf~n r.hould be gi"teD ~.1 

for ada ..bift, •-g., 4s ihifL. lad &hili aud Sill &bit&. · 
11:1_~ give the. total •a«es ,.,. to the worken -withoul making cledueiiaaa for 

amaut- aad leiTJCeS (lr"O'ided or fiAeB ate. imp:IS*l · . . 
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FORM Y. 

ABsnAcT OF TII& PAYME:ST OF WAGEs Acr, 1936, AND 

THE RULES MADE THEREUNDER. 

Whom the Act affect&. 

1. The Act applies to the payment of wages to persons in this 
factory receiving lt::ss than Rs. 200 a month. 

2. No employed persons can give up by contract, or agreement, 
his_ ~ights under the Act. 

Definition of wages. 

3. "Wages" means all remuneration payable to an employed 
person on the fulfilment of his contract of employment. 

It includes bonus and any sum payable for wan~ of a proper 
notice of discharge. 

It excludes:-

(a) the value of house-accommodation, suprly of light, water, 
medical attendance, or other amt-nity or of any service excluded 
by the Governor-General in Council or the Local Government ; 

(b) the employer's contribution to a pension oi providenHund; 
(c) travelling allow11nce or concession or other special exfenses 

entailed by the employment ; 
(d) any gratuity payable on discharge. 

Responsibility for and method of payment. 

4. The manager of the factory is responsible for the payment 
under the Act of wages to pet sons employed under him, and any 
contractor employing persons is respous1ble for paywent to the 
persons he employs. 

5. Wage-periolis shall be fixed for the payment of wages at 
intervals not exceeding one month. 

6. Wages shall be paid on a working day within 7 days of the 
end of the wage-period (or within 10 days if !,GOO or more persons 
are employed). 

The wages of a person discharged shall be paid not later than the 
second working day after his di&cbarge. 

7. Payments in kind are prohibited. 

Fines and deductions. 

8. No dedactions shall be made from wages except those 
authorised under the Act (see paragraph 9-15 below). 



I 
9. Except in the case of Municipal factories in the Town and -

Island of Bombay-

(1) Fines can be imposed only for such acts and omissions a.s 
the employer may, with the previous approval of the Chiet Inspect?r 
of Factories, specify by a notice displayed at or near the mam 
entrance of the factory and after giving the employed person an 
opportunity for explanation. 

(2) Fines-
(a) shall not exceed half-an-anna in the rupee; 

(b) shall not be recovered by instalments, or later than ·sixty 
days of the date of imposition; 

(c) shall be recorded in a regi~ter and applied to such purposes 
beneficial to the employed persons as approved by the Chief 1 

Inspector of Factories; 

(d) shall not be imposed on a child. 

10. (a) Deductions for absence from duty can be made only on 
account of the absence of the employed person at times when he 
should be working, and such deductions must not exceed an amount 
which is in the same proportion to his wages for the wage period, 
as the time he was absent in that period is to the total time he 
should have been at work. 

(b) If ten or more employed persons, ·acting. in concert, absent 
themselves without reasonable cause and without due notice, the 
deduction for absence can include wages for eight days in lieu of 
notice, but :-

(1) no deduction for breaking a contract can be made from 
a person under 15 or a. woman,. .. . .· 

(2) there must be a provision in writing which forms part of 
the contract of employment, requiring that a specific period of 
notice of intention to cease work not excee.ding 15 days· or the 
period of notice which the employer has to give to discharge 
a worker, must be given to the employer and that wages ma.y be 
deducted in lieu of such notice. 

(3) The above provision must be displayed at or near the main 
entrance of the factory. 

(4) No deduction of this nature can be made until a notice that 
this deduction is to be made has been posted at or near the main 
entrance of the factory. · 

(5) No deducti~n must ~xceed the !"ages of. the employed 
person for the. penod by wh1ch the notice he giVes of leaving 
employment, IS less than the notice he should give under his 
contract. 

11. Deductions can be made for da~age t~ or loss of goods 
expressly entrusted to an employed person or for loss of money for 
which he is required to account, where such damaoe or loss is due 
to his 11egle;:t or default. e 
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Such deduction cannot exceed the amount of the damage or loss 
caused and can be made only after giving the employt:d person an 
opportunity for explanation. 

12. De'Juctions can be made, equivalent to the value thereof, for 
house accommodation, amenities, or sarvices (other than tools and 
raw material) supplied by the employer, provided these are accepted 
by the employed person as a part of the terms of his employment 
and have in the case of. amenities and services been authorisPd 
by order of Government. 

13. (al Deductions can be made for the recovery of advances, 
or for adjustment of overpayment of wages. 

(b) Advances made before the employment began can only be 
recovered from the first payment of wages for a complete wage
period but no recovery can be made of advances given for travelling 
expenses befoTe employment began. 

(c) Advances of unearned wages can be made at the paymaster's 
discretion ·during employment·but must not exceed the amount of 
four months' wages without the permission of an Inspector. 

These advances can be recovered by ine.talments, spread over not 
more than 18 months and the instalments mu5t not exceed 1f3rd, 
or if the wages are not more than Rs. 20, lf4th of the wages for 
any wage-period. 

14. Deductions can be made,for subscription to and for repay
ment of advances from any recognised provident fund. 

· 15. Deductions can be made for payments to co-operative 
societies approved by the Local Government or to the postal 
insurance, subject to any conditions imposed by ·the Local 
Government. 

Inspections. 

16. An Inspector can enter on any premises, and can exercise 
powers of inspection (including examination of documents and 
taking of evidence) as he may deem necessary for carrying out the 
purposes of the Act, 

Complaints of deductions or delays. 

17. (1) Where irregular deductions are made from wages, or 
delays in payment take place, an employed person can make an 
application in the prescribed form within six months to the 
Authority appointed by the Local Government for the purpose. 
An application delayed beyond this period may be rejected unless 
sufficient cause for the delay is shown. 
· (2) Any legal practitioner, official of a registered trade union, 

Inspector under the Act, or other perEon acting with the permission 
of the Authority can make the complaint 'On behalf of an employed 
person. 
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r3) A single application may be presented by, or on behalf of, 
any number of persons belonging to the same factory the payment 
t)f whose wages has been delayed . 

.Action by th~ .Authority. 

18. The Authority may award compensation to the employed 
person in addition to ordering the payment of delayed wages or the 
refund of illegal deductions. 

If a. malicio11s or Yexatious complaint is made, the Authority may 
impose a penalty not exceeding Rs. 50 on the applicant and order 
that it be paid to the employer. 

Appeal again.st the .Authority. 

19. An appeal against a. direction made. by the Authority may be 
prderred, within 30 days, in Bombay to the Court of Small Causes 
and elsewhere to the District Court- • · 

(a} by the paymaster if the total amount directed· to be paid 
excePds Rs. 300 ; 

(b) by an employed person, if the total amount of wages with~ 
held from him or his co-workers, exceeds Rs. 50; 

(c) by a person directed to pay a penalty for a malicious or 
vexatious application. 

Punidments for brea.ches of the ~ct. 

20. Any one delaying the payment of wages beyond the dee 
date, or making any unauthorised deduction from wages is liable to 
a fine up to Rs. 500, but only if prosecuted with the sanction of the 
Authority or the appellate Court. 

21. The paymaster who,-
( I) does not fix a ~age-period, or 
r2) makes payment in kind, or 
_13) fails to ?isplay !it orne~ the main entrance of the f~tory 

thts Abstract m Engbsh and m the language of the majonty of 
the employed persons, or 

(!) breaks certain rules made under the Act, 
is liable to a fine not exceeding Rs. 200. 

A complaint to this effect can be made only by the Inspector, 
or with hts sanction. 

By order of th~ Governor in Council, 

C. W. A. TURNER, 
Chief Secretary to Government. 
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BOMBAY ACT No. XXV OF 1938. 

(First publisl~ed, after having received the assent of the 
Governor General, in the " Bombay Government 

Gazette" on the 24th February I939.) 

An Act to make provision for the promotion of peaceful and amicable 
settlement of industrial disputes by conciliation and arbitration 

and for certain other purposes. 

WHEREAS it is expedient to make provision for 
the promotion of peaceful and amicable settlement 
of industrial disputes by conciliation and arbitration 
and for certain other purposes hereinafter 
provided : It is hereby enacted as follows :-

CHA.PTER I. 

PRELIMINARY. 

1. This Act may be called the Bombay Industrial Short title. 

Disputes Act, 1938. 
2. (I) Section 1 and this section extend· to the Extent. 

whole of the Province of Bombay. The Provincial::~:':
Government may, by notification in the Official application. 

Gazette, extend all or any of the remaining 
pro-visions of the Act to such area as may be 
specified in the notification. 

(2) Section 1 and this section shall come into 
foroe at once. The Provincial Government may, 
by notification in the O.fficial Gazett.e, direct that. 
all or any of the remaining provisions of this Act 
shall come into force in any area to which the said 
provisions extend or may have been extended under 
sub-section (I) on such date as may be specified 
in the notification. 

(3) The Provincial Government may, bv 
notific~\tion in the Official Gazette, direct that ail 
or any of the provisions of this Act shall apply 
to such industry as may be specified in the 
notification. 

t~G-1 Bk R 11-1 
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Definitions. 

Tile Bombay lndu.~Jtria1 

3. In this Act unless there is anything repugnant 
in the subject or context- · . . 

(1) "Arbitration proceeding " means any 
proceeding under this Act before an arbitrator 
or where a dispute has been referred to the 
Industrial Court for arbitration the proceedings 
before such Court in respect of such dispute. 

(2) "Arbitrator" means an arbitrator to 
whom a dispute is referred for arbitration 
unde.r the provisions of this Act and includes an 
umprre. 

(3) "Association of employers" means ·any 
combination of employers, whether incorporated· 
or not, which has for one of its objects the 
regulation of conditions of employment in the 
industry conducted or carried on by its members, 
and which is recognised by the ProYincial 
Government under section 7 4. 

( 4) " Award " means any interim or final 
determination in an arbitration proceeding of any 
industrial dispute or of any question relating 
thereto and includes any award made b_v t~e 
Industrial Court under clause (5) or (6) of 
section 53. 

(5) "Board" means the Board of Conciliation 
appointed under section 23. 

(6) " Change " means a cl1ange in any industrial 
matter. 

(7) "Commissioner of Labour" means an 
officer appointed by the Provincial GoYernment 
for the time being to be the Commissioner of 
Labour. 

(8) "Conciliation proceeding" means any 
proceeding held by a Conciliator or the Board 
under this Act. 
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(9) " Conciliator "· means any Conciliator 
appointed under this Act and includes the Chief 
Conciliator or a Special Conciliator. · 

(10) " Employee " means any person employed 
to do any skilled or unskilled manual or clerical 
work for hire or reward in any industry and 
llicftides an employee discharged on account of 
any dispute relating to a change in respect of 
which a notice is given under section 28 whether 
before or after the discharge. 

(11) " Employer " includes-

(a) au association or a group of employers; 

(b) any agent of au employer; 

(c) where au industry is conducted or carried 
on by a department of the Provincial Govern
ment, the authority prescribed in that behalf, and 
where no such authority has been prescribed, the 
head of such department ; · 

(d) where an industry is conducted or carried 
on by or on behalf of a. local authority, the Chief 
Executive Officer of such authority; or 

(c) where the owner of any industry in the 
course of or for the purpose of conducting such 
industry contracts with any other person for the 
execution bv or under the contractor of the 
whole or any ~part of any work which is ordinarily 
part of the said industry, the owner of such 
industry. 

• (12) " Industrial Court " means the Court of 
Industrial Arbitration · appointed under 
section 2!. 

(13) " Industrial dispute '' means any dispute 
or difference between an employer and employee 
or between employers and employees or between 
employees and employees and which is connected 
with any industrial matter. 
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(14) "Industrial matter" means any matter 
relating to work, pay, wages, reward, hours. privi
leges, rights or duties of employers or employees, 
or the mode, terms and conditions of employment 
or non-employment and includes-

(a) all matters pertaining to the relationship 
between employers and employees, or to the 
dismissal or non-employment of any person ; 

(b) all matters as to the demarcation of func
tions of any employees or classes of employees ; 

(c) all matters pertaining to any right or claim 
under or in respect of or concerning an agreement, 
submission or award made under this Act; and 

(d) all questions of what is fair and right in 
relation to any industrial matter having regard 
to the interest of the person immediately con
cerned and of the community as a whole. 

(15) "Industrial union" means a union the 
members of which belong to any industry generally 
and which is not an occupational union. 

(16) "Industry" includes-

(a} any business, trade, manufacture or under
taking or calling of employers ; 

(b) any calling, service, employment, 
handicraft, or industrial occupation or avocation 
of employees; and 

(c) any branch or section of industry recogni
sed by the Registrar for the purposes of this Act 
or a group of industries. 

(17) "Labour Officer" means an officer 
appointed to perform the duties of a Labour Officer 
under this Act. -

(18) " Local area " means any area notified 
as such by the Provincial Government. 
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(19) "Lock-out" means the closing of a place 
or part of a place of employment or the total or 
partial suspension of work by an employer or the 
total or partial refusal by an employer to continue 
to employ persons employed by him, where such 
closing, suspension or refusal occurs in consequence 
of an industrial dispute and is intended for the 
purpose of compelling those persons or of aiding 
another employer in compelling persons employed 
by him to accept any term or condition of or afiect
ing employment. 

' 
(20) "Member" means a person who is an 

ordinary member of a union and who has been 
paying a subscription of not less than one anna 
per month and the term " membership " shall be 
construed accordingly. 

(21) "Occupation" means any section of an 
industry recognised to be ·an occupation under 
section 5. 

(22) "Occupational union" means a union the 
membership of which is confined to employees 

·employed in a particular occupation or group of 
occupations in any industry. 

(23) " Prescribed " means prescribed by rules 
made under this Act. 

(24) " Qualified ~-union " means any union 
declared to he a qualified union under section 11. 

(25) " Recognised union " means a union which 
has been recognised in the prescribed manner by 
~n emp_loyer or by an association of the employers 
m any mdustry. 

(26) ''Registered agreement" means an agree
ment registered under Eection 30 or 33. 

(27) " Uegistered union " means a union regis
tered und~r this Act. 

(28) " Registrar " means the Registrar of 
Unions appointed under this Act. 

5 
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(29) " Representative of employees " means

(i) where the majority of employees directly 
affected by a change are members of a registered 
union, ~uch registered union ; or 

( ii) where some of the employees directly 
affected by the change belong to a representative 
1mion, that representative union ; or 

{iii) in other cases such representatives not 
being more than five as may be elected in the 
manner prescribed by ~mployees directly affected 
by the change from aJilong themselves ; or 

(iv) in cases where representatives are not 
elected ·under clause (iii), and in all other cases 
not falling under any of these clauses the Labour 
Officer. 

(30) "Representative union" means a regi~tered 
union declared to be a. representative union under 
section ·12. 

(31) " Schedule " means schedule appended to 
this Act. · 

· (32) "Settlement " means a settlement arrived 
at during the course of a. conciliation proceeding. 

(33) " Strike " means a total or partial cessation 
of work by employees employed in an industry 
aoting in combination or a concerted refusal or a 
refusal under a common 1mderstanding of employees 
to continue to work or to aocept work where such 
cessation or refusal is in con5equence of an indus
trial dispute in any industry. 

(34) "Union" means a Trade Union (other 
than a union formed for the purpose of regulating 
the rdations between employers and employers) 
registered under the Indian Trade Unions XVI of 
Act, 1926. 1926. 
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CHAPTER II. 

REGISTRATION OF Ul'fiONS. _____ .. 
4. · (1) The Provincial Government shall, by noti- Appointment, 

fi . . h o}n: • l G . t t b powers and catwn m t e '.ll~cw azette, appom a person o e duties of 
the Re2istrar of Unions for the Province. Registra:rs 

2 T~ p . . l G b · "1 and Assistant ( ) he rovmma overnment may, y a s1m1 ar Registrars. 
notification, appoint a. person to be the Assistant 
Registrar of Unions, for any local area. and may, 
by a general or speciq,} order, confer on such person 
all or any of the powers of the Registrar of Unions 
under this Act. 

· 5. The Registrar may after making such enquiry Reco~ition . . f . d of section of 
as he deems fit _recogmse a.ny sectiOn o an m ustry indust~ as 
to be an occupation for the purposes of this Act. occupatwn. 

6. It shall be the duty of the Registrar to maintain ~ain~nance 
a register of registeted and representative unions in ~f :::~:d 
such forms a.s may be. prescribed. , an~ rep~n-

tative umons. 

7. Any recognised union, wbich has for the whole Appli~tio~ 
of the period of six months next preceding the date !?:n~giBtra
of the application under this section a membership 
of not less than five per cent., or any other union 
which has for the said period a membership of 
twenty-five per cent. of the total number of employees 1 

employed in any industry or occupation, as the 
case may be, in the loaal area may apply in the 
prescribed form to the Registrar for registration 
under this Act. 

8. On receipt of an application from a union Registration 
for registration under section 7 and on payment of a union •. 

of tl1e fee prescribed, the Registrar shall hold such 
enquiry as he thinks fit and if he is satisfied that 
such union fulfiL-, the conditions necessary for 
registration specified in section 7 ~md is not 
disqualified from rE"gistration under this Act, he 
shall enter the name of such union in the register 
maintained under section 6 and shall issue a certifi-
cate of registration in such form as may be 
prescribed : 

Provided that-
(?) in· any local area the Registtar shall not 

reg1ster more tl1an one industrial union in respect 



8 

Cancellation 
of registra
tion of a 
uniol). 

~ Tlte Bombay Industrial (BOi\I. XXV 
• 7 

of any industry and one occupational tmion in 
respect of e_ach occupation in such industry ; 

(b) where two or more industrial or two or more 
occupational unions fulfilling the conditions 
necessary for registration specified in section 7 
apply· for registration, the union which has the 
largest membership of the employees employed in 
the industry or occupation, as the case may be, 
shall alone be registered ; 

(c) if an industrial union has been registered in 
any local area no occupational union in respect of 
the same industry in such local area shall be regis
tered unless such union has more than twenty-five 
per cent. of the total number of employees 
employed in that occupation in such local area; 

(d) the Registrar shall not register a union as an 
industrial or an occupational union, as the case may 
be, if there is a qualified union in existence in respect 
of the same industry or occupation and if the union 
applying for registration has not for the whole of 
the period of six months next preceding the date 
of application, a membership exceeding that of 
such qualified union ; and 

(e) the Registrar shall not register any union, 
if he is satisfied that the application for registration 
is not made bona .fide in the interests of employees 
but is made in the interests~ of the employer. 

9. The Registrar shall cancel the registration 
of a union-

(i) if, on an application made to him by any 
employer or any union concerned with the industry 
or occupation in which the members of the union, 
the registration of whioh is sought to be cancelled, 
_are employed and after holding su(h enquiry as 
he deems fit, he is satisfied-

( a) that such union had not fulfilled the 
necessary conditions for· regi&tration under 
section 7 at the time of its registration or that 
it was registered under a mistake, misrepresenta
tion or fraud; 
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(b) that at th.e date of t~e ~pplica.tion m~de 
under. this sectwn the umon failed to .satisfy 
the condition regarding the minimum member
ship necessary for registration. specified in 
section 7; 

(c) that its recognition by the employer had 
been withdrawn : 

Provided that the registration of such union 
shall not be cancelled on this ground if . its 
membership is more than twenty-five pet cent. 
of the total number of employees employed in . 
the industry or occupation, as the case may be; 

(d) that in the case of an occupational union 
in any industry in any local area, an 
industrial union in respect of such industry 
is registered in such local area : 

Provided that the registration of such 
occupational union shall not be cancelled if itS 
membership is more than twenty-five per cent. 
of the total number of employees employed in 
the occupation in such local area; or 

(e) that the union is not being conducted bona 
fide in· the interests of employees but is being 
conducted in the interests of the employer ; or 
(ii) if the Industrial Cou.rt directs that the 

registration of such union shall be cancelled. 
10. (1) If at any time any union (hereinafter Registration 

referred to in this section as "applicant union") of !1-no~her 
applies to the Registrar stating that it bas a larger ~h:: ::£ 
membership of employees employed in any industry e~t:g d 

or occ~pation in any local area than the one already ~:n.re 
registered (hereinafter referred to in this section as a 
" registered union ")for such industry or occupation, 
as the case may be, for that local area, and that the 
registration of the registered union should be cancelled 
or that it should be registered in place of the registered 
union, the Registrar shall call upon the registered 
union by a notice in writing to show cause within one 
Jl!-Onth of the receipt of such notice why its registra-
tion should not be cancelled or why the applicant 
nnion should not be registered in its place. An 
application made nnder this sub-section shall be 
accompanied by such fee as may be prescribed. 

KO·I Bk R 11-2 
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(2) The Registrar shall forward to the Labour 
Officer a copy of the said application and notice. 

lf"(3) If, on the expiry of the period of noti<,e under 
sub-section {1) and after holding such enquirv as he 
deems fit, the Registrar is satisfied that the member
ship of thEr applicant union was during the whole of 
the period of siX months immediately preceding the 
date of the application under this section larger than 
the mem~ership of the registered union, he shall 
cancel the registration of such union and if the 
applicant union satisfies the conditions necessary for 
registration specified in section 7, he shall register 
the applicant union. 

11. (1) The Registrar shall maintain a list of 
qualified unions in such form as may be prescribed. 

· (2) If in any local area there is no registered union 
in respect of any industry or occupation, a union 
which has for a period of six months next preceding 
the application a membership of not less than five 
per cent. of the total number of employees employed 
in the industry or occupation, as the oase may be, 
may on application and on payment of the fee 
prescribed be declared by the Registrar as a qualified . . 
muon. 

{ 3) The Registrar shall cancel the declaration of any 
suoh union as a qualified union as soon as any union 
in respect of the industry or occupation, as the case 
may be, is registered under section 8. 

{4) The Registrar shall also cancel the declaration 
of a union as a qualified union-

(i) if, on an application made to him by an 
employer . or any union concerned with the 
industry or occupation in which the members 
of the union, the declaration of which as a 
qualified union is sought to be cancelled, are 
employed and after making such enquiry as he 
thinks fit, he is satisfied-

(a) that such union had not at the time when 
it was declared a qualified union fulfilled the 
necessary conditions for its being so declared or 
that such declaration was made under a mistake, 
misrepresentation or fraud, 
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(b) that" at the date of the application made 
under this sub-section the membership of such 
union fell below five per cent. of the employees 
employed in the industry or occupation, as the 
case may be, in the local area ; 
( ii) if the Industrial Court directs that the 

declaration of such union as a qualified union shall 
be cancelled. . . 

11 

12. (1) Any registered union in a local area, which ~pres~nta.
has for the whole of the pe~iod of six months next tivo umons. 

preceding the date of application under this section 
a membership of not less than twenty-five per cent. 
of the total number of employees employed in the 
industry or occupation, as the case may be, in such 

.local area, maj' apply to the Registrar for being 
declared a representative union. 

(~) If the Registrar is satisfied, on making such 
enquiry as he thinks fit, that the union fulfils the 
conditions specified in sub-section (1) he shall declare 
such union to be a representative union, and shall 
isE>ue a certificate in such form as may be prescribed. 

(3) The Registrar shall cancel the declaration of 
a union as a. representative union-

(i) if, on applit.ation made to him by an employer 
or any union concerned with the industry or · 
occupation in which the members of the union, · 
the declaration of which as a representative union 
is sought to be cancelled, are employed and after 
making such enquiry as he thinks fit, he is 
satisfied-

(~) that such union had not at the time when 
it was declared a representative union fulfilled 
the necessary conditions for its being so declared 
or that such declaration was made under 
a mistake, misrepresentation or fraud; 

(b) that at the date of the application made 
under this sub-section the membership of such 
union fell below twenty-five per cent. of the 
employees employed in the industry or occupation 
as the case may be, in the local area ; 

(c) that the registration of such Wlion has been 
cancelled; 
(ii) if the Industrial Court directs that the 

• · declaration ot such union as a representative union 
shall be cancelled. 
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13. (1) Any union the registration of which has 
been cancelled by the Registrar or by the Industrial 
Court <ill the ground that it was registered under 
a mistake, or on any of the grounds specified in 
clause (b) or (c) of sub-section (i) of sect.ion 9 or any 
union the declaration of which a& a qualified muon 
or as a representative union bas been cancelled on 
the ground that such declaration was made under 
a mistake, or under clause (i) (b) of sub-section (4) 
of section 11 or under clause (i) (b) of sub-section (3) 
of section 12, as the case may be, may at any time, 
after six months from the date of such cancellation 
apply again for registration or declaration, as the 

• case may be. Such application shall be disposed of 
in the manner laid down in section 8, II or 12, as the 
case may be. 

(2) A union the registration of which or a union 
the declaration of which as a qualified union or as a 
representative union has been cancelled on any other 
ground shall not be entitled to apply again for 
registration or declaratic.n. 

Liab!llty of • 14. Notwithstanding anything contained in any 
~ um;:;~ot law, the cancellation of registration of a registered 
rei:ved by union or the cancellation of the declaration of a union 
cancellation. as a qualified union or as a representative union shall 

not relieve the union or any member thereof from any 
penalty or liability incurred under this Act prior to 
such cancellation. · 

Periodical 15. Every registered union and every qualified 
ret~ ~d t' union shall submit to the Registrar periodical returns 
:~ ~gistrar. of its membership at such times, on such dates and in 

such manner as may be prescribed. 
Powei'B of 16. For the purpose of holding an enquiry under 
Registrar~ this Chapter,- . 
aummon Wlt- { · h R · h ll h th ne11ses, etc. t) t e eg1strar s a ave e same powers as 

are vested in Courts in respect of the following 
. matters under the Code of Civil Procedure, 1908, y of 

in trying a suit, namely :- . 908
· 

(a) proof of facts by .affidavits; 
(b) summoni.ng and enforcing the attendance 

of any person and examining him on oath; and 
(c) compelling the production of documents; 

(ii) the Registrar shall have also such other 
powers as may be prescribed. 
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17. Every employer in the industry concerned ~pearance 
and every representative of employees . whose Re;t:trar. 

interests may be affected shall be entitled to appear 
at any enquiry made by the. Registrar under thjs 
Chapter. 

18. (1) Any person entitled to appear, before the Appeal to 

Registrar may appeal to the Industrial Court against ~'!:~rial . 
any order passed by the Registrar under this o:ders ~~~e 
Chapter within 30 .days from. the date of such order.!:::=~~~ 

(2) The Industnal Court m appeal may confirm, registration 
modify or rescind any order passed by' the Registrar of unions. 

and may pass such consequential orders as it may 
deem fit. A copy of the orders passed by the 
Industrial Court shall be sent to the Registrar. 

19. The Registrar may refer any matter arising Reference to 

before him in any proceeding under this Act to the ~'!:triaJ 
Industrial Court for its decision and any order a~y or~r of 

passed by the Registrar in such proceeding shall ~~istrar ~ 
be in accordance ·with such decision. an:: .:f~~r · 

· such decision. 
20. (1) Every application made under section 10 Publication 

shall be published in the Official Gazette not less 0! applica

than a fortnight before the application is heard. !~~~:Sn~ 
(2) E\•ery order passed under section 8 9 10 cancellation 

' · ' ' in Ojficiat 11 or 12 and every order passed in appeal against Gazette. 
such order shall be published in the Official Gazette. 

CHAPTER III. 

AUTHORITIES TO BE CONSTITUTED OR APPOINTED 
UNDER THIS AcT. 

21. (1) The Commissioner of Labour shall be c~~ciliato~-. 
ex-officio Chief Conciliator. His ·jurisdiction shall 
extend throughout the ProYince. 

(2) The Provincial Government may, by notifica
tion in the Official Gazette, appoint any person to 
be a Conciliator, for sueh local area as may be 
specified in the notification. 

(~) T~P. ~roYincial :Government may, by 
notificatiOn m the Offi-etal Gazette, appoint any 
person to be_ a Special Conciliator for such local 
area or such industry in any local area or for such 
industrial dispute or class of disputes as may be 
specified in the notification. 
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~· ~he .Provincial . Government may, by 
notification m the Ojfictal Gazette, appoint any 
person to be a Labour Officer for such local area 
or such industry as may be specified in the 
notification. 

23. (1) When an industrial dispute arises the 
Provincial Government may, by notification in 
the Official" Gazette, constitute a Board of Concilia· 
tion for promoting a settlement of such dispute. 

(2) The Board shall consist of a Chairman and 
an equal number of members. selected by the 
Provincial Government from panels representing the 
interests of the employers and employees respectively. 
Such panels shall be constituted in the manner 
prescribed. The Chairman and members of the 
Board shall be independent. persons. 

Explanation.-For the purposes of this section 
a person shall be deemed to be independent if he 
is unconnected with the dispute with reference to 
which the Board is constituted and the industry 
directly affected by the dispute. 

(3) If any vacancy in the membership of the 
Board arises before the Board .has completed its 
work, such vacancy shall be filled up in the manner 
prescribed and the proceedings shall be continued 
before the Board so reconstituted from the stage 
at which they were when the vacancy occurred. 

24. (1) The Provincial Government may 
constitute a Court of Industrial Arbitration for 
determining industrial disputes and for dealing with 
other matters under the provisions of this Act and 
the rules made thereunder. 

(2) The Industrial Court shall consist of two or 
more members, one of whom shall be its President. 
Every member of the Industrial Court shall be 
a person-

( a) who is not connected with any industry, 
and , 

(b) who is or has been a. Judge of a High Court 
or is eligible.for being appointed a Judge of such 
Court. 
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(3) The Industrial Court may make rules 
providing for the formation of Benches consisting 
of one or more of its members and for the exercise 
by each such Bench of the jurisdiction and powers 
vested in the Industrial Court. 

(4) The Industrial Court may hold its sittings at 
such place or places as the President may direct. 

CHAPTER IV. 

PowERS AND DuTIES oF THE LABOUR OFFICER. 

15 

25. (1) A Labour Officer shall exercise the powers Powers and 
n£ ed d J h d · · d h. b duties of co err an penorm t e uties Impose on un y Labo~ 

or under this Act. Officer. 
(2) For the purpose of exercising such powers and 

performing such duties a Labour Officer may, after 
giving reasonable notice, enter any place used for the 
purpose of any industry or as the office of any union 
and shall be entitled to call for and inspect all relevant 
documents which are necessary for the due discharge 
of his duties and powers under this Act. A Labour 
Officer may for the same purpose enter, after giving 
reasonable notice, any premises provided by an 
employer for the purpose of residence of his 
employees. · ' 

(3) All particulars contained in ·or information 
obtained from any document inspected or called for 
untler sub-section (2) shall, if the person in whose 
possession the document was so requires, be treated 
as confidential. , 

(4) A Labour Officer shall be entitled to appear in 
any proceeding under this Act. · · . 

CHAPTER V. 

CHANGES. 

26. (1) Every Clllployer in respect of any industry Standing 
or o~cupa.tion to :w~ch this section has been made~~ 
applicable shall mthin two months from the date ofindustrial 
such application submi~ to the Commissioner of :ha~~ ~nd 
La hour for approval m such manner as ma.y be such standing 

orders. 
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prescribed standing orders regulating the relations 
between him and his employees with regard to all 
industrial matters mentioned in Schedule I. 

(2) On receipt of such standing orders the Commis
sioner of J ... abour shall, after making such enquiry as 
he deems fit and after consulting all interests 
concerne<t"in the industry, settle the said standin!! 

orders. • -( 3) The Commissioner of La hour shall forward a 
copy of the standing orders so settled to the Registrar 
who shall record them in the register to be kept for 
the purpose. The standing orders so settled and 
recorded in the register shall come into operation 

·from the date of their record in the register or after 
10 days from the decision of the Commissioner of 
Labour whichever is later. 

• ( 4) Any person aggrieved by any of the standing 
orders so settled and recorded by the Commissioner of 
Labour mav within 15 davs from the date on which 
such standii:t.g orders come· into operation under sub
section (3) appeal to the Industrial Court. 

(5) On an appeal being filed, the Industrial Court 
may on the application of any party to such appeal 
stay the operation. of the standing orders objected to 
until the appeal is decided on such conditions as 
it inay think fit. 

(6) The Industrial Court in appeal may confirm, 
modify or rescind any standing order settled by the 
Commissioner of Labour under sub-section (2) and 
may pass such consequential orders as it may deem 
fit. A copy of the orders passed by the Industrial 
Court shall be sent to . the Registrar who &hall 
record them in the register referred to in sub
section (3). 

(7) The Industrial Court may also fix the date on 
which the standing orders as revised or .confirmed by 
it shall come into operation. -

(8) The standing orders settled by the Commis
sioner of Labour under sub-section (2) or by the 
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Industrial Court under sub~section '(6) shall ~be 
determinative of the rela.tio11s between the employer 
and his E'mployees in the industry· or occupation 
concerned in regard to- all industrial matters 
mentioned in Schedule I · and shall not · be · 
liable to be altered for a period· of six months 
from the date on which they come into operation 
exC'..ept on a review by the Industrial Court under 
section 27. · · · · 

I 'I I 

27. ( 1) Any person aggrieved. by· th~ ·.decision Review. 

of the Industrial Court under section .26 may apply -
to the Industrial. Court for. a· review of the said 
decision. · · · ·. · ... · ' 

(2) The Industrial Court shall not grant such . 
application unless it is satisfied that there has been 
a discovery of new and important matter or evidence 
which after the. exercise of due . diligence .·was not 
within the knowledge of the party ; making the 
application or could not be produced by him·· at 
the time when its decision was made, or that there 
has been some mistake or error apparent on the 
face of the record or that there is any other sufficient 
reason for granting such application~ : ... -:-· 1 · • 

'- , , I _· ..... 
(3) The provisions of sub-sections (6), (7) and 

( 8) of section 26 shall apply to the proceedings 
Wlder this section. . · "'~ .. 

17 

28. (1} Any employer intending to· effect ariy Employers. 

chang~ in any standing _order s~ttled under sect!on 26 ?I d:al::~oyees 
27 or m l'espect of an mdustnal matter mentioned ·In cha~ in 

Schedule Jl shall give notice of such iLtention .in ~~!nd 
the prescribed form to the representative of the ot~erindus. 
employees .. H~ shall send a copy ~f such .~otice ~~=tters 
to the Conmus8toner of Labour, the Chief Conmliator, notice. 

the Ut>gistrar, the Labour Officer and to such other 
person as may be prescribed. He shall also affix a copy 
of such notice at a conc;picuous place in the premises 
where the employees affected by the change· are 
E'mployed for work and at such other place as may be 
directed by the Chief Conciliator in any case. 

Ko-D Bk R ll-3 .. '. 
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(2) An employee desiring a changP in anv such 
standing order or in respeet of any othPr in(iustrial 
matter shall give notice in the form prPscribPd to 
the employer through the representative of the 
employees who shall also forward a copy of the 
notice to the Commissioner of Labour, the Chief 
Conciliator, the Registrar, the Labour Officer and to 
such other person as :may be prescribed. 

(3) Mter conciliation proceedings in regard to 
any industrial dispute arising out oi a notice relating 
to any change given under sub-section (1) or (2) 
have been completed, no notice with regard to the 
.:m.me change shall be given before the expiry of 
two months from the date of such completion. If, 
at any time after the expiry of the said period of 
two months, any employer or employee again 
desires the· same change, he shall give frel'h notice 
in the manner provided in sub-section (1) or (2), 
as the case may be. 

Notice or 29. (1) Where an employer gives notice of a 
~:b~g~e:!..~~ proposed change under sub-section (1) of section 28 
gen~ral and such change affects only some of the employees 
not.Ice. engaged in an industry or occupation, the registen·u 

or qualified union in respect of such industry or 
occupation in that local area, as the ca'le may b<>, 
may, within seven days from the date of st'fviee 
of such notice, intimate in writing to other employers 
or an association of employers engag,•d in sudt 
industry or .occupation that the employep:,: elllJlloyt•tl 
in such industry or occupation by such employ<·r:,: 
and mentioned in such intimation are afft•ct<><l by 
such change. 

(2) Where an employee givPs notice of a proposed 
change under sub-section (2) of section 28 and such 
change affects only one employer c•r ~(llll(' of the 
employers engaged in an industry or occupation, 
the other employers or an association of emplo:n·rs 
enaaged in such industry or occupatic,n in that 
lo~l area, as the case may be, may within sewn 
days from the date of service of such notice, intim..'lte 
in writing to the representative. of the employees, 
enaaaed in such industry or occupation, that the 

0 0 b. d other employers engaged in sue m ustry or occupa-
tion and mentioned in such intimation are atfectC:d 
by such change. 
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- (3) A oopy of &n intim&tion mder ·su1Hections 
(1) arui (2) mall. be sent to the Commissioner of 

·Labour, the Chief <A>nciliator, the Regisb:ar, the 
Labour Officer and Such other person as JDay be 

· prescribed and shall also be affixed at· a cimspicuon 
place in the p~ w}Iere the 6DployMI oonoemed . 
are employed for work and at 6UCh _other p~res as 
may be p~bed. - . . '; . · · · · · 
. (4) On an intimation being given under suiHection. 
(1) (if (2), the other emplo,rees pr employ~ as the 
case may be, mentioned m such intimation, sbail 
aHo, for the purposes of this Act •. be deemed to be . 
affect~ :_by such change. _ · · ,-,· 

19 . 

30. (1) H duribg fifteen days from the date oi 4«~ 
aerrice of the notice Ullder 'section . 28 or within =.,""'C 
7 days from the date of intimation given 'under 
&ection 29 to the representative of elllRioyees or the 
employer or· the employers, u the case may be; 
an agreement is arrived at in regard to the propOsed 
change between the ·employer or the employers· 

.. and the representative of the employees, a IDeJDO

. randum of such agreement signed by the employer· 
or the employers as well aa by the representative 
of the employees . shall be forwarded by them. to
the Ccmmi&Uoner of c lAbour, the · P.egistrar and 
the Labour· Offioer. . : · · ' ·· 

. . . -. . ... ' 

(2) On receipt of such memorandum of agreement 
the Ikgistrar shall enter the same in· a regh,-ter 
mainained for the pmpoae tmless on enquiry he is 
satisfied that the agreement was. the result of 
nmtake, :misrepresentation, fraw:l, undue infiuencell 
coercion or threat. · · 

(J) The-a~ment 80 ieoolded. by the P.egistrar 
bhall he called a registered agreement. · . - . 

·. 31. In any case where the Labour Ofiker is- a :u... . 
. represenutil"e of t~ employres, the Labour ~ ::::,.::: 
&haD,_ before entenng mto any agreement· WJ.tho....-. . 
the e~ployer, place the terms of such agreement•._..., .... 
before a meeting (){ the rmployeea oonremed. Such 
~ting &haD be cc.nnned by the Labour Officer 
Jn the manner prescribrd and the teiDlS of the a~ .. ~ 
ment so plaeed before &ll("h meeting tihall be deemed . :; 

~)'' 
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to have been accepted if the majority of the emploYees 
present at such meeting accept them. If · tlw 
majority of the employees present at the medin~ 
do not accept the terms of the agreement plaeed 
before them, the Labour Officer shall not ent(·r int(, 
such agreement with the employer. 

32. If an agreement is arrived at and registered 
under section 30 the changes referred to in the 
agreement shall come into operation from the date 
stated in the agreem~nt or if no date is stated therein 
from the date on which it is recorded by the 
Registrar. 

Agreement 33. The Registrar may, on an application made 
i:f.'-ed.at within 6 months from the date of the coming into 
ing ~:;1:~ force of this section by an employer or a registered 
ofthis union, and with the consent of the other partY. 
Act. register any agreement relating to any industri:11 

matter arrived at before the coming into force of 
this section, unless on enquiries he is satisfied that 
such agreement was the result of mistake, misrepre
sentation, fraud, undue influence, coercion or threat. 

Report of 
indust·rial 
dispute to 
be sent to 
Ree;istrar, 
Chief Conci-

. liator anrl 
the Conci
liator. 

· CHAPTER VI. 

CONCII.l.ATION PROCEEDL"\GS. 

~4. If any change in respect of which notic-e is 
given under section 28, or an intimation is g!n'n 
under section 29 is objeeted to by the employer or 
the employee, as the case may be, the party who gaw 
such notice or intimation shall, if he still desires that 
the change should be effected, forward to the 
Registrar, the Chief Conciliator and the Conciliator 
of the local area a full statement of the case in th(· 
prescribed form 'vithin twenty-one days frem the 
date of service of such notice or intimation to the 
other party. 

Explanation.-For the pUipose of this section 
the change shall be deemed to be objected to by 
the employer or employee, as the case may be, if 

·within fifteen days from the date of sen·ice of such 
notice or intimation a memorandum of agreement 
has not been forwarded to the Regi~trar unJer 
sub-section (1) of section 30. 
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.·. 35.. On. receipt of th~ statement of the ca5e under Oo~ 
section 34 the Conciliator shall enter the industrial=~ 
dispute jn the prescribed register and the conciliation proceeding. 

proceedings shall be deemed to have commenced 
. from the date of such receipt.- : -~- . ~ • 

36. (1) The · Con~iliator shall ·then· hold th~ ~ 
oonciliation proceedings -in, the preScribed manner.~ _ · 

(2) It sha~ be the dt~ty of. the Conciliator to .. 
endeavour to . brillg about. a- settlement- ·of the 
industrial dispute ·and for this pmpose the Conciliator · 
shall enquire into the dispute'and all matters affecting 
the merits thereof and_may __ doall such .things as 

· he th.inks fit for the purP<>se of inducing the parties 
to come· to· a fair and amicable settlement of the ·
dispute and may adjourn the conc~tion pr~ 
for any period sufficient in his opinion to allow the 
parties to arrive· ,at a· settlement. '. . . · : • . · · • . 

37. ·It shall t:, lawful for the Chief Conciliator Power of 

to intervene or to direct a Special Conciliator to=~
intervene at a}ly stage in any conciliation proceedings intenene. 
held· by another Conciliator, and thereafter :the 
Chief Conciliator or the Special Conciliator so directed 
shaU bold-· the. conciliation proceedings ·with'· or · 
without the assistance of the Conciliator whu was 
previously holding 1 the same. : . . · '· 

' 38.' (1) If a settlement of an iD.d~trial dispute is Settlement " 
arrived at in a ccncilia_tion proceeding, a memoran-andreport. 

·dum of such cettlem~nt shall be drawn up in the 
pre~ribed form by the. Conciliator and agned by 

· · the empl?rer and the representative of employees. 
The Col!Ciliator shall send a report of the proceedings 
along With a copy of the memorandum of settlement 
to the Registrar and the Chief Conciliator.. The · 
Registrar shall record such settlement. in the register 
of agreements and shall then publish it in such manner 
as may be prescribed.- The change, if any, .agreed· 
to by such settlement shall come into operation from 

• the date agreed upon in such settlement and where 
.. no such date is agreed upon from the date on which · 
it is recorded in the register.. ; · · . . · · · . _ 

(2) If no such settlement is arrived at, the Concili.t.- · 
tor shall, as- soon as possible, after the close of the 
proceedings before b~ send a full report to the Chief. 
_Conciliator o~ if the conciliation proceedings are held · · 

. ', 
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by the Chief Conciliator, the Chief Conciliator shall 
send such report to the Provincial Goverrllllent. Such 
report shall set forth the eteps taken by the Coo.ciliator 
or the Chief Conciliator, as the case may be, for the 
purpose of ascertairung the facts and circumstances 
relating to the dispute and the reasons on account 

_ of which, in his opinion, a settlement could not be 
arrived at. 

(3) The Chief Conciliator shall forward the reports 
submitted to him under sub-sections (1) and (2) to 
the Provincial Government with such remarks as he 
deems fit. 

( 4) The Provincial Government shall publish the 
report of the Conciliator submitted to it under sub
section (2) or forwarded to it under sub-section (3) 
except in cases in which the dispute is referred to the 

' Board of Conciliation. 
(5) In any case where the Ltbour Officer is a 

representative of the employees and \vhere a settle
ment of an industrial dispute is arrived at in any 
conciliation proceeding, the Labour Officer shall 
convene a meeting of the employees concerned as 
laid down in section 31 and place the terms of tho.: 
settlement before such meeting. The Labour Officer 
shall not sign the memorandum of such settlement 
under sub-section (1) unless a majority of the 
employees present at sveh meeting accert the terms 
of such settlement. · 

39. (1) During the pend.ency c,f any procec<lings 
before the Conciliator under the forcgving provi:::ions 
the Provincial Government mav, and if both the 
parties agree either prior to th~ commencement of 
such proceedings or after the failure of the Concilia
tor to bring about a settlement shall refer the dispute 
to a Board of Conciliation. 

(2) On such reference being made, the Board sh~ll 
give notice in the prescribed manner to the parties 
to the dispute to appear before it at such time and 
place as may be specified in the notice. A copy of 
such notice shall be sent to -the Labour Officer. 

(3) On the date specified in the notice or on such 
other date as may be fixed by the Tioard, the BoanJ 
shall hold the conciliation proceedings. It shall b.e 
the duty of the Board to endeaYotU' to bring about a 
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sett.lPment of the industrial dispute and the provisions 
of st'ctions 35 and 36 shall, so far as may be, apply 
to the proce<'dings before the Board. 

(4) On the conclusion of the proceedings before the 
Board, the Board shall, whether a settlement is 
arrived at or not, send a report of the proceedings to 
tlic Provincial Government. The Provincial Govern-
ment shall then publish such report. , · 

40. (1) A Conciliator or the Board, as the case Prodcedure 
. 11 b' h . . f h' A an powers may be, sha , SU JeCt to t e prOVISIOns 0 t IS ct, of Conci-

follow in a concilia.tion proceeding suck procedure ItihatoBr andd 
. · e oar . 

as may be prescnbed. .. 
(2) For the purpose of holding a con!iiliation 

jJrocceding,- · 
(i) a Conciliator or the Board shall have the 

same powers as are vested in Courts under the 
Code of Civil Procedure, 1908, in respect of the 
following matters when trying a suit:-. _ 

(a) .-umn1olting and enforcing the attendance 
of any person· and examining him on oath; 

(b) compelling the production of documents; 
(c) issuing commissions for the examination 

of witnesses ; ' 
(d) proof of facts by affidavits; 

(ii) the Conciliator or the Board shall.have-such 
further powers as may be prescribed. 
( J) The proceedings before a Conciliator shall be 

l1Pl<l1'n c·omem and the proceedings before the Board 
in mblic: · 

rovidf'd that the Board may at any stage direct 
that any particular witness be examined or its 
procrPdiug be lwld in camera. · 

(.J) If a party to an industrial dispute giving any 
information or }Jroducing any document in a concilia
tion prot'f'('ding makes a request in writing to the 
Conciliat{.tr or the Board, as the case may be, that 
sudt information or the contents of such docun1ent 
may. be treat(•d as confidential, the Conciliator or 
the Board shall direct that such infmmation or docu-
ment be treated as confidential : _ 

Provided that the Conciliator or the Bo~rd may 
permit the information or contents of the document 
in f(•:,;pect of which a request has Leen made under 
this s~b-seetion to be disclosed to the other party. 

(5) &w as provided in sub-section (4), the 
Coneiliator or any memJ:x..r of the Board or any 
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person present at or concerned in the conciliation 
proceeding shall not disclose any information or tlw 
contents of any document in respect of which a 
request has been made under sub-section (4) without 
the consent in writing of the partv makin(J' tllfl 
request under the said sub-section. • 

0 

(6) Nothing in this section shall apply to disclosurP 
of any information or the contents of a11y 
document for the purpose of a prosecution under 
this Act or under any other law for the time bein<> 
in force. o 

41. (1) The Provincial Government shall by a 
general or special order fix: a tim~ limit for each 
stage of the conciliation proceedings provided for 
under this Chapter : 

Provided that the total period of time limit fixed 
for all stages of the conciliation proceedings shall 
not exceed two months from the date on which the 
dispute is entered by the Conciliator in the register 
under section 35 : . 

Provided further that the Provincial Government 
may extend the said reriod of two months by r., 

further period of a fortnight at a time not exce~ding 
in any case, two months in the aggregate. 

(2) Notwithstanding anything contained in sub
section (1), the parties to any industrial dispute 
may, in any case by mutual agreement, agree to 
extend the period of time limit fixed for ~my stage of 
a conciliation proceeding by any further period and 
such further period shall be excluded in ccmputing 
the pericd of time linlit referred to in the saill 
sub-section. 

42. The conciliati(ln pToceedings f'h<!.ll be decw.Pd 
to have been completed wheu a settlement ::>.rriwd 
at in such proceedings is registered or if no settle
ment is arrived at, when the report of the Ccnc£Fator 
or the Board of Ccnciilation is published by the 
Pro·vincial Gowrnment or when the time lim£t :fLwcl 
for the cc·mpletion of such proceedings under 
section 41 has expired. 

CHAPTER VII. 

ARBITRATIOX. 

Submission. 43. (1) Any employer and a registered . union 
may, by a written agreement, agree to submit any 
present or future industrial d_ispute or any classes of 
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such disputes to arbitration of any person whether 
such arbitrator is named in such agreement or not. 
Such agreement shall be called a submission. 

(2) Any such agreement arrived at -before the 
coming into force ofthisChapter betweenanemployer 
and a union shall also be deemed to be a sub
miSSion. 

(3) Such submission may provide that the dispute 
shall be referred to arbitration of the Industrial 
Court. 

(4) A copy of every such submission shall be sent 
to the Registrar wh{) shall register it in the register 
to be maintained for the purpose and shall publish it 
in the Official Gazette. 
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44. In the absence of an agreement to the Submission 

contrary, eV"ery submission shall be irrevocable: when t:1e~ 
Provided that the submission to refer future re;oca . 

disputes to arbitration may at any time be revoked 
by any of the parties to such submission by giving 
the other party six months' notice in writing : 

Provided further that before the expiry of the 
said period of six months the parties may agree to 
continue the submission for such further period as 
may be agreed upon between them. _ 

45. The proceedings in arbitration under this~ 
Chapter shall be in accordance with the provisions :o::bltra

of Schedule II in the Code of Civil Procedure, 1908, · 
· in so far as they are applicable and the powers which 

are exercisable by a civil court under the said 
proYisions shall be exercisable by the Industrial 
Court. 

46. Xo conciliation proceedings shall be ~oooncilia-
conmlenced in respect of any dispute if- t10~ wh~re 

• . • arb1trahon 
(a) the rna JOnty of the employees directly is provded. 

affected by such dispute are members of a registered 
union which is a party to a submission relating 
to such dispute, or 

(b) some of the employees directly affected by 
such dispute are members of a representative union 
which is a party to such submission. · 
47. The arbitrator may refer any matter in which Speciall'UO 

al ddeci~i?nl ocn any.t' qu~tidon ?~law isAnrequired to the:::~!:::;!, -
n ustna ourt 10r Its eciSIOn. y award made Court, 

by the arbitrator shall be in accord.anc~ with sue~ 
decision. · 

xo-n Bk R 11~ 
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4·8. The Arbitrator shall, after hearing the parties 
c?ncerned, make an award which shall be signed by 
h1m. 

Dispute to 49. Notwithstanding anythin2 contained in this 
be referred ~ 
to Industrial Chapter if no provision has been made in any submis-
~~urb.t,ifno sion for the appointment of an Arbitrator or where 
.<u: 1trator b f th f . . t 
is appointed, y rea.son o e act o parttes or any crrcums ances, 
etc. · the appointment of an Arbitrator or an umpire is 

Notice of 
award to 
parties. 

not possible, such dispute shall be referred to the 
arbitration of the Industrial Court. 

50. (1) The arbitrator or the Industrial Court shall 
give notice of the award made 'by him or it to the 
parties and forward a copy of the a ward to the 
Registrar and the Labour Officer. 

(2) On receipt of such award, the Registrar shall 
• enter it in a register kept for the purpose and shall 

publish it in the Official Gazette. . 
Date on • 
which the 
award shall 
come int·o 
operation. 

Completion 
of arbitra
tion pro
ceedings. 

Duties of 
Industrial 
Court. 

51. The award shall come into operation on the 
date stated in the award or where no such date is 
stated therein on the date on which it is registered 
1mder section 50. 

52. The arbitration proceedings shall be deemed 
to have been completed when the award is published 
under section 50. 

CHAPTER VIII. 

CouRT oF INDUSTRIAL ARBITRATION. 

53. It shall be the duty of the Industrial Court
( 1) to decide appeals from the orders passed bJ 

the Registrar under this Act ; . 
(2) to decide all matters which may be referred 

to it by the Registrar under section 19 or by an 
arbitrator under section 4 7 ; 

(3} to decide appeals from the decision of the 
Commissioner of Labour under section 26 regarding 
standing order~ ; _ 

(4) to decide all applications for review made to 
it under section 27 ; · 

(.5) to decide industrial disputes referred to it in 
accordance with submissions registered under 
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section 43 and which prO\;de for such reference to 
the Industrial Court; 

( 6) to decide industrial disputes referred to it 
, tmder section 49 ; 

(7) to decide matters referred to it tmder 
section 5G; 

(8) to decide whether a strike or lock-out or a 
change is illegal under the pro"risions of this Act; ana 

(9) to decide such other matters as may_ be 
referred to it under this Act or the rules. 
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54. If in any proceeding, the Industrial c;nce~tion 
Court finds that the registration of any union ~io~tra
or the declaration of any union as a qualified declaration 

. . . b . ed d of any umon or as a representa.tn;e umon was o tam un er union as a 

a mistake, misrepresentation or fraud, or that such qualilied 

tmion has contra,·ened any of the pro\;sions of this :.:S~nta. 
Act, the Industrial Court may direct that theregistra- t_ive union. 

tion of such union or the declaration of such union as 
a qualified union or as a representatiYe nnion shall be 
cancelled. 

£
55. The Industrial Co

1
urt may, on the application ~~::_t;:• 

G any ('mployer or emp oyee concerned or a repre- decide 

sentatiYe of the employees concerned or the Labour whethe~ 
Officer, decide whether any strike or lock-out or any ::1~~!t 
c·hanO'e made is illeO'al - or change 

· o o • is illegal. 

56. A CiYil Court rna y ref('r any matter or any Ch·i! Court 

issue in any suit or proceeding before it relating to an '::J::l::er 
industrial dispute to the Industrial Court for its !"diatin~ to

1 
an 

d .. ' d db h CiilCo · mostr1~0 ectswn. .""\.ny or er passe y t e Y urt m ciispnte to 
such suit or proceeding shall be in accordance with cln~ustrial 

h d 
. . ourt. 

sue ectsion. 
57. (1) The Industrial Court shall, subject to Procedure 

the pro-.isions of this Act, follow such procedure as ~i~~~ 
may be prescribed. Court. 

(2) (i) The Industrial Court shall ha>e the same 
powers as are wsted in Courts under the Code of 

\"uf Ci,;l Procedure, 1908, in respect of the followin()' 
bus. matters when trying a suit :-

0 

(a) sulllllloning and enforcing the attffildance of 
any person and examining him on oath;· 

(b) compelling the production of documents; 
(c) issuing commissions for the examination of 

witnesses; 
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(d) proof of facts by affidavits. 
(ii) The lndustial Court shall have such further 

powers as may be prescribed. 
(3) Every proceeding before the Industrial Court 

shall be deemed to be a judicial proceeding within ] 
the meaning of sections 192, 193 and 228 of the~ 
Indian Penal Code. 

(4) The Industrial Court shall have power to 
direct by whom the whole or any p~rt of costs of any 
proceeding before it shall be paid : 

Provided that no such costs shall be directed to be 
paid for the services of any legal adviser engaged by 
any party. 

58. An order made by the Industrial Court 
regarding the costs of a proceeding may be produced 
before the principal civil court of original jurisdic
tion within the local limits of whose jurisdiction any 
person directed by such order to pay any sum of 
money has a place of residence or business or where 
such place is within the local limits of the ordinary 
civil jurisdiction of the High Court before the Court 
of Small Causes of Bombay and such court shall 
execute such order in the same manner and by the 
same procedure as if it were a decree for the payment 
of money made by itself in a suit. 

59. .The order of the Industrial Court shall be 
bindingon-

(a) aU parties to the industrial dispute who 
-appeared or were represented before such Court; 

(b) all parties who were summoned to appear 
as parties to the dispute whether they appeared 
or ~ot, unless the Industrial Court is of opinion 
that they were improperly made parties; 

(c) in the case of an employer who is a party to 
the proceedings before such Court in respect of 
the undertaking to which the dispute relates, his 
successors, heirs or assigns in respect of the under
taking to which the dispute relates; and 

(d) in the case of a union which is a party to the 
proceedings before such Court, all perso:us who 
were members of such union on the date of the 
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dispute or who become members of the umon 
thereafter. 
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60. No order passed by the Industrial Court The order. 

ll d . · · "vii • • 1 ol Industnal shall be ca e IU q uestwn m any Cl or crimma court not 
court. liable to 

appeal or 
review. 

61. The Provincial Government may direct the Provincial 

G - h ffi. • Government Advocate eneral or any ot er o cer to appear m ma:v direct • 

any proceeding before the Industrial Court by giving ~dvocate 
. h d h . b · · IJeneralor notice to sue Court an on sue notice emg glVen any other 

the Advocate General or such officer shall be entitled Officer~ 
. h ding appear m to appear m sue procee . any pro-

. CHAPTER IX. 

ILLEGAL STRIKES AND LOCK-OUTS. 

ceeding 
before 
Industrial 
Court • 

62. (1) A strike shall be illegal if it is commenced Ill~gal 
or continued- . strikes. 

(a) in cases where it relates to any industrial 
matter mentioned in Schedule I, before the standing 
orders relating to such matter and subr;Utted to 
the Commissioner of Labour under section 26 
are settled by him or by the Industrial Court, 
as the case may be, or before the expiry of six 
months from the date on which such standing orders 
come into operation under section 26 ; 

(b) without ghing notice in accordance with the 
provisions of section 28 ; 

(c) only for the reason that the employer has 
not carried out the provisions of any standing order 
or has made an illegal change ; 

(d) in cases where notice of the change is given 
in aceordance with the provisions of section 28 
and where no agreement in regard to such change 
is arrived at, before the statement of the case 
referred to in section 34 is received by the 
Registrar; 

(e) in cases where conciliation· proceedings in 
rt"garJ to the industrial dispute to which the strike 
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relates have commenced, before the completion 
of such proceedings ; 

(j) in cases where a submission relating to such 
dispute or such kinds of dispute is registered under 
section 43, until such submission ·is lawfully 
revoked; or 

(g) in contravention of the terms of a registered 
agreement, settlement or award. 

(2) In cases where conciliation proceedings in 
regard to any industrial dispute have been completed, 
a strike relating to such dispute shall be illegal if 
it is commenced at any time after the expiry of two 
months after the completion of such proceedings. 

. . 
63. "(J) A lock-out shall be illegal if it is declared, 

commenced or continued-

(a) in cases where it relates to any industrial 
matter mentioned in Schedule I, before the standing 
orders relating to such matter and submitted to 
the Commissioner of Labour under section 26 
are 'settled by him or by the Industrial Court, 
as the case may be, or before the expiry of one year 
from the date on which such standing orders 
come into operation under section 26 ; 

(b) without giving notice in accordance with· 
the provisions of section 28 ; 

(c) in cases where notice of the change is given 
in accordance with the provisions of section 28 
and where no agreement in regard to such change 
is arrived at, before the statement of the case 
referred to in section 34 is received by the 
Registrar; 

(d) in oases where conciliation proceedings in 
regard to the industrial dispute to which the lock
out relates have commenced, before the completion 
of such proceedings ; 

(e) in cases where a submisf'ion relating to such 
dispute or such kinds of dispute is registered under 
section 43, until such submission is lawfully 
revoked; or 

(j) in contravention of the terms of a registered 
agreement, settlement or award. 
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(2) In cases where concilation proceedings in 
re(l'ard to any industrial dispute have been completed, 
a lock-out relating to such dispute shall be illegal 
if it is commenced at any time after the expiry of 
two months after the completion of such proceedings. 

CHAPTER X. 
PENALTIES. 

64. (I) No employer shall dismiss or reduce any Employer 

I . h h' . th b not to emp oyee or pums liD m any o er manner y dismiss, 

reason of the circumstance that the employee- red~ce or 

() . ffi b f •t d • pumshan a 1s an o cer or mem er o a reg_Is ere uruon employee. 

or of a qualified union or of a union which has 
applied for being registered or declared as a quali-
fied union under this Act ; or 

(b) js entitled to the benefit" of a regis\ered 
agreement, submission or award; or 

(c) has appeared or intends to appear as a witness 
or has g;ven any evidence or intends to give 
evidence in a proceeding under this Act ; or 

(d) is an officer or member of an organisation the 
object of which is to secure better industrial 
ccmditions ; or 

(e) is an officer or member of an organisation 
which is not declared unlawful ; or 

(j) is a representative of employees ; or 
(g) has gone on or joined a strike which is not 

illegal under the provisions of this Act. 
(2) Whoever contravenes the provisions of sub

section (I) shall, on conviction, be punishable with 
fine which may extend to Rs. 1,000. 

(3) The Court trying any offence under this section 
may direct that out of the fine recovered, such 
amount as it deems fit shall be paid to the employee 
concerned as compensation. 
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65. Any employer who has declared a lock-out Penaltyfor 

which has been held by the Industrial Court· to be t'cla~ing 
illegal shall, on conviction, be punishable with fine ~O:f~out. 
which may extend toRs. 2,500 and, in the case of the· 
lock-out being continued after such conviction, with 
an additional fine which may extend to Rs. 200 for 
every day during which such lock-out continues after 
sueh conviction. 



32 

Penalty for 
declaring or 
commencing 
an illegal 
strike. 

Penalty for 
instigating, 
etc .• illegal 
strikes and 
lock-outs. 

Penalty for 
disclosing 
confidential 
information. 

Penalty for 
, illegal 

changes. 

The Bombay Industrial (BOll. XXV 

66. Any employ~e who has gone on strike or who 
joins a strike which has been held by the Industrial 
Court to be illegal shall, on conviction, be punishable 
with fine which may extend toRs. 25 and in the case 
-of a continuing offence with an, additional fine which 
may extend to Re. 1 per day for every day dUring 
which the offence continues after his last conviction 
for such offence, subject to a maximum of Rs. 50. 

67. If any person instigates or incites others to 
take part in, or otherwise acts in furtherance of, 
a strike or lock-out which has been held to be illegal 
by the Industrial Court, whether such strike or lock-

, out has commenced or not, he shall, on conviction, be 
punishable with imprisonment of either description 
for ~term which may extend to three months, or with 
fine qr with both. 

Explanation.-For the purposes of this section, 
a person, who contributes, collects or solicits funds for 
the purposes of any such strike or lock-out shall be 
deemed to act in furtherance thereof. 

68. If a Conciliator or a member of the Board or 
any person present at or concerned in any conciliation 
proceeding wilfully discloses any information or the 
contents of any document in contravention of this 
Act he shall, on a complaint made by the party who 
gave the inf9rmation or produced the document in 
such proceeding and on conviction, be punishable 
with fine which may extend to Rs. 1 ,000. 

69. (1) Any employer who makes any illegal 
change shall, on conviction, be punishable with fine 
which may extend to Rs. 5,000 and in the case of 
a continuing offence with an additional fine which 
may extend toRs. 200 per day for every day during 
which the offence continues after his last conviction 
for such offence. 

(2) An employer who acts in contravention of a 
standing order settled under section 26 shall, on 
conviction, be punishable with fine which may extend 
toRs. 100 and in the case of a continuing contraven
tion of such standing order, with an additional 
fine which may extend to Rs. 25 per day for every 
day during which such contravention continues after 
his last conviction for. such contravention. 
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70 .. ·Any person who Wilfully ·refuses entzy to Penalty for ·. 
a Labour Officer to any place which he is entitled to obstructing · . · h f . d anyperson enter under sectwn. 25 or w o alls to pro uce any from· · · 
docUm.ent which he is reqUired to produce, or who fails carrt .dvint~ · 

I "h ... d. edt himou u1es to comp y w1t any requlSltwn or or er ISSU o imposed 
by. or under the provisions of this Act shall, on ~terthis .

conviction, be punishable with fine which mar. extend c ·_ 
toRs. 500. ' 

, ; '. . ' 

· . 71. Whoever contravenes . any of the provisions Penalties for . 
. of this Act or ofa'ny rule made thereunder_ shall, on ;~::::J:dn~~ 
conviction, if no other penalty is elsewhere provided by elsewhere. 
or under this Act for such contravention, be punishable 
with fine which may extend toRs. 100 and,. in the 
event of such person having been previously convicted -
of an offence under this Act or any rule made there- ~-: . 
under wit~ fine which may extend to Rs. 2~0 .. 

. CHAPTER XI. 
,·., 

' . 1\frsCELLANEOUS. 

. ·72. The Provincial Government may, by notifica- Modifica-. 
tion in the Official Gazette, at any time, make any~:Sdinles 
additions to or alterations in the industrial matters e ~ • •.•• 

specified in Schedule I _or II or may delete there:4"om 
any such matter : · · . · _ · : -~ 

Provided that before. making any such addition, 
alteration . or deletion, a draft of . such addition, 
alteration. or deletion shall be published for the 
information of all persons I!kely to be affected there
by and the Provincial Government shall consider _ 
any objection or suggestioii. that may be received by · . 
it from any person with respect thereto. _. · · ._ · . 

· 73. (1) No employer shall make_ any· changeDiegal 
in any industrial matter in regard to .. which a changes. 

standing order has been settled under section 26 
or which is mentioned in Schedule II before the 
agreement referred to in · su~section (1) of 
section 30 is ~rrived at or where no tmch agreement 

)lo-w Bk R IJ-~ 
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is arrived at before the conciliation proceedings are 
completed or in cases where there is a registered 
submission before the arbitration proceedings are 
completed or in cases where .any dispute relating to 
such industrial matter has been referred to the 
Industrial Court for its decifion before such decision 
is given. 

(2) No employer shall make any such change in 
contravention of the terms of a registered agreement, 
a settlement or an a ward. 

(3) Any change made in contravention of the 
provisions of sub-section (1) or (2) shall be 
illegal. 

Associationof 74. · (1) The Provincial Government may from 
Employers t time to. time by notification in the Official Gazette 
mayrepresen • b" . f l . 
any of its recogruse any com matwn o emp oyers as an assoma-
members. tion of employers for the purposes of this Act or 
• may revoke any ~uch recognition. 

(2) In any proceeding under tl1is Act, an 
association of employers shall be entitled to 
represent any employer who is a mem her of the 
association. 

~epresenta-\ 75. (1) Save ·with the permission of the authority 
~~~n~~;ees. holding any proceedings under this Act, no employee 

P shall be allowed to appear in such proceedings except 
· through the representative of employees. 

(2) Notwithstanding anything contained in sub
section (1), if in any conciliation or arbitration 
proceedings or in any proceedings before the Indus
trial Court the majority of employees directly 
concerned in or affected by such proceedings are 
members of a qualified muon, such qualified 
union shall also be entitled to appear in such 
proceedings. 

Agreement, 76. (1) A registered agreement, a settlement, 
et:c.J ~m whom a submission or an award ~ball be bindin2 upon all 
bmilma. • ~ 

"' persons who are parhes thereto: 
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Provided that-
I 

(a} in the case of an employer, who is a party 
to such agreement, settlement, submission or 
award, his successors, heirs or assigns in respect 
of the lmdertaking as regards which the agreement, 
settlement, submission or award is made; 

(b) in the case of a union which is a party to 
such agreement, settlement, submission or award, 
all persons who were members of such union 
at the date of such agreement, settlement, 
submission or a ward or who betome members of 
the union thereafter, 

shall be bound by such agreement, settlemenb 
submission or award. · 

(2) In cases in which a representative union is 
a party to any agreement, settlement, sul?mission 
or award, the_ Provincial Government may, after 
giving the parties affected an opportunity of being 
heard, by notification in the Official Gazette, direct 
that such agreement, settlement, submission or award 
shall be binding upon such other employers and 
employees in such industry or occupation in that local 
area as may be specified in the notification: 

Provided that before givjng a direction under this 
sec.tion the Provincial Government may in such cases 
as it deems fit, make in the prescribed manner a 
reference to the Industrial Court for its opinion. 

35 

77. (1) A registered agreement, settlement or Pe~iodfor 
award shall cease to have tffect on the date specified :;!t:!ment 
therein or if no such date is specified therein, on the etc., ~o. • 

expiry of the period of six months from the date on ro=~ In 

which notice in writing to terminate such agreement, 
settlemen.t or award, as the case may be, is given by 
any of the parties thereto to the other party. -

(2) Nothing in this section shall prevent the terms 
of a registered agreement being c'hanged or modified 
by mutual consent of the parties affected thereby. 

(3) Notwithstanding anything contained in sub
sec-tion (1) or (2), if a registered agreement provides 
that it shall remain in force for a period exceeding 
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two years, such agreement may after the expirv of 
eighteen. months from the date of eommcnc·ci;lent 
of such agreement be tcrm.inatctl by either party 
thereto by giving six months' notice. 

(4) The party giving notice under sul)-seetion (1) 
or (·.1) shall send a copy of it to the Registrar awl 
the Labour Officer of the local area concerned. 

Liability o~ 78. Where anything is required to be done by any 
the ex~cutJve muon by or under any provisl'on of this let the 
of a uruon. • ' 

Jurisdiction 
tJf Court.s. 

Conciliator 
and I..abour 
f)fficer to 
be public 
sen·anta. 

person authorised in this behalf by the executive of 
the union or if n(}. person is so authorised every 
member of the executive of the union shall be bound 
to do the same and shall be personally liable if default 
is made in the doing of any such thing. 

ExJJlanation.-For the purposes of this seetion, 
executive of a union means the hody by whatenr 
name called to whlch the management of the affairs 
of the union is entrusted. 

79. No Court inferior to that of a Prcsidcney 
l\Iagistrate or a l\Iagistrate of the first dass shall try 
an offence under this Act. · 

80. A Registrar, an Assistant Registrar, a Con
ciliator, a Labour Officer, an Arbitrator, a member of 
the Board, a member of the Industrial Court and its 
staff shall be deemed to be public sen·ants within the 
meaning of section 21 of the Indian Penal Code. XI.V 

of 

Persons 
acting in 
good 
faith 
not to be 
sued. 

• • ]~liiJ. 

81. No suit or proceeding shall lie agamst any 
person for anything which is in good faith done or · 
intended to be done under thi;, .Act. 

Prodsion~ 82 Nothina in this Act shall affect any of the 
of Act • o 
VII of 1929 provisions of the Trade Disputes .Act, 192!), and no, n of 

nffottodbe conciliation or arbitration proceedin()' shall be held Ift:!!J. 
a ecte . 0 d l' under this Act relating to any matter or tra e c 1sputc 

which has been referred to and is pending before 
a Court of Enquiry or Board of Conciliation under 
the said Act. 
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83. The Bombay Trade Dispute-; Conciliation Hercal ~f 
l l · h" h 11om IX of Act, l!l34, s 1all cease to app y to any area m w IC 1934: 

the provisions of Chapters II, III, IV, V and VI 
of tl1is Ad have been brought into force . 

• 
84. (1) The Provinc.ial Government may make Rule~. 

rules to carry out the purposes of this Act. 

(2) In particular ·and without prejudice. to the 
generality of the foregoing power such rules may 
be made for all or any of the following matters, 
namely :-

(a) the manner in which an employer or au 
assoeiation of employers may recognise any union •• 
under dause (25) of section 3 ; 

(b) the manner in which the representatives of . 
employees are to be elected under sub-clause (iii) 
of cIa use ( 29) of section 3 ; 

(c) the forms of register of registered and repre
sentative unions to be maintained under section 6; 

(d) the form in which an application may be 
made under section 7 ; 

(e) the form in which a certificate of registration 
may be issued under section 8 ; 

(f) the form in which a list of qualified unions 
is to be maintained under section 11 ; 

(g) the fcc to be paid on ·applications made 
under section 8, 10 or 11 ; 

(ll) the form in which a certificate may be 
granted to a representative union under section 12 ; 

( 1') the time, date and manner of submitting 
petiodical returns under section 15 ; 

(j) the manner in which the total number of 
<~mployees is to be computed for the purposes of 
this Act; 

(l·) the other powers of the Registrar under· 
section 16 ; 



38 The Bombay I nd usl rial 

(l) the mannor in which the pa1~eh~ represontinrr 
the interests of employers and employees shall b~ 
constituted under section 23 ; 

(m) the manner in which vacancies in the 
Board of Conciliation shall be filled up under 
section 23; 

(n) the manner in which standing order~ may be 
sub:rrlltted under section 26 ; 

(o) the form in which notice of ehqnge is to be 
give,n and the persons to whom copies of such 
notice are to be Eent under section 28 ; 

(p} the other places at which the copy of the 
intimation shall be affixed under sub-section (3) of 

" section 29 ; 
(q) the manner of convening meetings under 

-section 31 ; 
(r) the form in which a_ statement of the case 

is to be forwarded under section 34 ; 

(s) the register in which industrial disputes 
are to be entered under section 35 ; 

(t) the manner of holding conciliation proceed
in.gs under section 36; 

(u) the form in which the memorandum of 
settlement shall be drawn up and the manner in 
which it shall be published by the Registrar 
under section 38 ; 

(v) the manner of giving notice under section39; 

(w) the procedure to be followed by a Conciliator 
or the Board and the further powers of the 
Conciliator or the Board under section 40 ; 

(x) the procedure to be followed by the Industrial 
Court and the further powers of such Industrial 

· Court unde;r section 57. 

(3) The Provincial Government may also prescribe 
a fine not exceeding five hundred rupees for a breach 
of any sueh rule. 

( 4) The rules made under this section s~all . be 
' subject to the condition of previous publicatiOn 

in the Official Gazette. 
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ScHEDULE I. 

(Sectic;n 26.) 

1. Classification of employees, e.g., permanent-, 
!temporary, apprentices, probationers, badlis, etc. 

2. 1\Ianner of notification to employees of periods· 
and hours of work, holidays, pay days and wage 
rates. ' · ... 
. 3. Shift working. 

- 4. Attendance and late 'coming.-
' .. ;,. 

5. Leave and holidays: Conditions, procedure 
and authority to grant. 

6. Lia'hility to search and entry into premises 
by certain gates. · 

7. Temporary stoppages of ~ork and rights aitd 
liabilities of employers and employees arisiug 
therefrom. 

l; s. Termination of , employment. Notice to be_ 
f~ven by employer and employee. ~ 

'· 9. SU8pension or dismissal for misconduct and 
the acts or omissions which constitute misconduct. • 

10. Means of redress for employees against Unfair 
treatment or wrongful exaction on the part pf the 
employer or llis agent or servant. 

ScHEDULE II. 

(Section 28.) 
I. Reduction_ intended to be of permanent~r 

semi-permanent character in the number of_ persons 
employed or to be employed not due to force fn(ljeure. 

2. Demands for permanent or semi-permanen · 
increase in the number of persons employed or to be 

1 cmpl~yed in any department or departments. 
~- Dismissal of any employee except in accordance 

w1th Ia w or as provided for in the standing orders 
framed under section 26 of this Act. 



40 Tlw Bombay Industrial DisJJ1tfcs Act, J!J.'J8 [Bmr. xxv 

4. Introduction of rationalisation 
efficiency systems of work. 

OF 1938) 

or other 

5. Starting, alteration or discontinuance of shift 
working otherwise than in accordance with the 
standing orders. 

6. \Vithdrawal or granting of recognition to 
unions of employees. 

7. Withdrawal of any customary concession or 
privilege or change in usage. 

8. Introduction of new rules of dis6pline or 
alteration of existing rules and their interpretation. 

9. ·wages and total weekly hours of work. 
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POLITICAL AND SERVICES DEPARTMENT. 

Bombay Castle, 29th May 1939. 

No. 284 7 /34.-In exercise of the powers conferred by section 84 of r:DBUS~ga_':_A1 
the Bombay Industrial Disputes Act, 1938 (Bom. XXV of' 1938}, the r~~~t~r:l8~ 
Govemmen t of Bombay is pleased to make the following rules, namely :- t9aa>." 

Rules under the Bombay Industrial Disputes Act, 1938. 

I. Short title.-These Rules may be called" The Bombay Industrial 
Disputes Rules, 1939 ". 

2. Dfjinitions.-In these Rules, unless there is anything repugnant 
in the subject or context,-

(i} "Act" means the Bombay Industrial Disputes Act, 1938; 
(ii} "Form" means the form appended to these Rules; 
(iii} "Schedule" means the schedule to the Act; 
(iv} "Section "means a section of the Act; 
(v} Words and expressions not defined in these rules shall have the 

meanings assigned to them under the Act. 
3. Recognition Of Associations of EmplPyers.-.AJJy association of 

employers desiring recognition as an association of employers under 
the Act shall apply to the Registrar in Form A. On receipt of such 
application, which shall be in duplicate, the Registrar shall forward 
a. copy of the application to the Provincial Government with such remarks 
as he may deem necessary. If the Provincial Government accords 
recognition to the applicant-association, the Registrar shall issue a 
certificate of recognition in Form B. 

4. Every association of employers which has been recognized by the 
Prov-incial Government under rule 3 shall notify the Registrar of every 
change which occurs in its membership within seven days of such 
change. 

5. Recognition of Unions.-Any union which is registered under the 
Indian Trade Unions Act, 1926, m.a y apply for recognition to the employer 
or the association of employers connected with the industry or occupation 
which such unions covers and with whom the members of such union 
are employed. The application for such recognition shall be in Form C. 

6. (1) The employer or association of employers to whom an appli
cation for recognition has been addressed by any union under rule 5 
shall, if the employer or association of employers decides to recognise 
such union, issue a letter of recognition to such union in Form D and 
shall forward a duplicate copy of such letter to the Registrar. 

(2) An employer or association of employers which withdraws recogni
tjon from a union which bas been recognised under sub-rule (I) shall 
immediately inform the union concerned of the withdrawal of such 
rt"cognition by registered letter and shall forward a duplicate copy of 
such letter to the Registrar. ~ 

Mo-m Bk R 11--6 ' 
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7. Every employer in any industry or occupBtion in any Local Area 
to which all or any of the provisions of the Act have been applied shall, 
within seven days of the application of such provisions of the Act to 
that industry or occupation and on the first working day of every month 
thereafter forward by registered letter to the Registrar a statement in 
duplicate showing the number of employees employed by him in such 
fotm as the Registrar may require on the date for which the return is 
made. In all cases where work is done in two or more shifts, the 
employees in all the shifts shall be included in the number of employees 
for whom the return is to be made, but the figures for each shift shall 
be shown separately. 

8. Every registered union and every qualified union shall, within 
seven days of the date o£ the publication of the Official Gazette containing 
the notification of the registration o£ that union or of the declaration 
of such union as a qualified union and within five days of the first day of 
January and within five days oft he first day of July in every year, forward 
by registered letter t<? the RegiStrar a statement in such form as the 
Registrar may require showing the number o£ members it had in each 
occupation on the last working day o£ the preceding month separately 
for each establishment of each employer with whom the members of 
the union were employed. 

9. The Registrar may call upon any employer or any union to produce 
such evidence as he may deem necessary to prove that the figures 
submitted under rules 7 and 8 are correct. 

10. Any employer who or any union which submits any figures under 
rules 7 and 8 which are proved to be incorrect shall, on conviction, be 
p1mishable with a fine which may•extend to Rs. 100. 

ll. Within twenty-eight days of the date of th'e application of all_ 
or any of the provisions of the Act to any industry or occupation in any 
local area or of the publication of the Official Gazette containing the 
notification of the registration of any union or of the declaration of any 
union as a qualified union and before the first day-··of February and 
before the first day of August in every year, the Registrar shall 
forward-

(a) to every employer in the industry concerned a statement 
showing the number of members each registered or qualified union 

. has in each occupation with that employer; 
(b) to every association of employers in that industry which has 

been recognised by the Provincial Government' for the purposes of 
this Act under rule 3 a consolidated statement showing the num r 
of members each registered or qualified union has in each occupati . 
with such employers in that industry as are members of the Associa 
tion concerned ; · 

(c) to every registered and qualified union statements showing the 
numbers of employees ·employed in each occupation in each 
establishment with each employer in which and with whom the 
registered union concerned has members. 



12. The statements s~bmitied by the RegiBtrar to employers- or 
unions under rule 11 shall, until such time as they are altered by the 
submission of subsequent haU-yearly statements, foDD the basis on· 
which the employers and the nnions 'Concerned shall deteDDine which 
nnion is a representative of employees (a) for the purpose of receiving 
or giving notices of change under sub-sections (1) and (2) of section 28, 
and (b) for representing the employees concerned with such notices in 
all proceedings under the Act. · · · -

13. Where there is no registered nnion entitled to receive a notice 
of change from an employer.under section 28, the .employer shall send 
an intimation of the intended notice together with a copy of the notice 
which he proposes to give to the_ Labour Officer by regiBtered . post. 
Copies of the intimation and .the proposed notice shall be posted by 
the employer prominently on a special board to be maintained for this 
purpose outside the time-keeper's office or at the entrance through which 
the majority of the employees enter the establishment and also in all 
the departments where the employees affected by the proposed change 
may be working. · 

H. The La.bonr Officer shall, within three days of tlie · receipt of the 
intimation referred to -in rule 13, proceed to hold a meeting of 
the employees affected by the proposed change at such place and time 
as he deems fit : and the Labour Officer or any other person deputed 
by him for the purpose shall explain to the employees present at such 
meeting the purport of the intended notice for the· conaideration of 
which such meeting has been called and the meeting may then decide· 
by a majority vote whether they wish to elect their own representatives 
under clause (iii) of sub-section (29) of section 3 or whether they desire 
the Labour Officer to act as their representative in the matter. · • . . ·'' 

15. In cases where the employees at a meeting held under rule '14: · 
decide to elect their own representatives, the Labour. Officer. or any 
other person deputed by him for this purpose shall proceed to hold an 
election in such manner as he deems fit for the election of not more than 
five representative3 of the employees affected by the change from among . 
themselves. · • . . . . 

16. If the employees concerned elect then' representatives under 
rule 15 such elected representatives shall be deemed · to be the 
representatives of the employees for the purposes of that notice and 
the Labour Officer shall, within twenty-four hours of the holding of the 
election under rule 15, forward by registered post to the employer by 
w~om the intimation referred to in rule 13 waa sent, a ·Jetter informing 
him of the names of the employees who were elected at the meeting 
held under rules H and 15. The employer may thereupon proceed to 
~e OJ?- the said_ representatives of the employees the notice of which 
mtunation was g~ven under rule 13 in accordance with the provisions 
of suh-6ection. (1) of section 28. . 
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17. ln any case where the employees at a meeting held under rule 
14 decide not to elect their own representatives, the Labour Officer 
shall, within twenty-four hours of the holding of such meeting, forward 
by registered post to the employer by whom the intimation referred to 
in rule 13 was sent, a letter informing him that the employees concerned 
have decided not to elect their own representatives and the employer 
may thereupon proceed to serve the notice of which intimation was given 
under rule 13 on the Labour Officer in accordance with sub-section (1) 
of section 28. The employer. shall also post copies of such 
notice together with copies of the letter received from the La hour Officer 
on the Special notice board referred to in rule 13 and ·also in all the 
departments where the employees concerned with the proposed change 
may be working. The Labour Officer shall thereupon be deemed to be 
the representative of the employees for the purposes of that notice. 

18. In a case where no registenid union is entitled to be the represen
tative of employees for the purpose of giving an employer a notice under 
sub-section (2) of section 28, an employee desiring a change in any 
standing order settled under section 26 or 27 or in respect of an 
industrial matter mentioned under Schedule II shall represent the same 
to the Labour Officer. On receipt of such representation the Labour 
~r, less the change affects only the em loyee making the represen-
1 .tation,Js al proceed to hold or cause to be held a meeting of the 

employees affected by such proposed change at such place and time as he 
may decide and in such manner as he deems fit; and the Labour Officer 
or any other officer deputed by him for the purpose shall explain to the 
employees present at such meeting the purport of the representation for 
the consideration of which such meeting bas been called and the 
meeting may then decide by a majority vote whether they would like 
to elect their own representatives under clause (iii) of sub-section (29) of 
section 3 or whether they would like the Labour Officer to act as 
their representative in the matter. 

19. In cases where the employees at a meeting held under rule 18 
deoidtt to elect their own representatives, the Labour Officer or any 
other officer deputed by him for this purpose shall proceed to hold an 
election in such manner as be deems fit for the election of not more than 
five representatives of the employees concerned from among themselves. 

20. If the employees elect their representatives under rule 18, such 
representatives shall be deemed to be the representatives of the 
employees for the purposes of that representation and the Labour Officer 
shall, within twenty-four hours of the holding of the election under rules 
18 and 19, forward to the employers a memorandum containing the 
subject-matter of the proposed change together with the list of the 
names of the elected representatives, and such elected representatives 
shall thereupon proceed to give notice to the employer concerned in the 
manner provided for in rule 47. 

21. Registration of Unions.~The register of unions referred to in 
section 6 sbll be maintained in Form E. 
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i 22. Any employer or any union may at any time call upon the 
: Re"'istrar in writing for information in connection with the total number 
, of ~mployees employed in any industry or in any occupation in any 
' local area to which some or all of the provisions of the Act have been 
applied, and on the receipt of such a request the Registrar shall furnisli 
the said employer or union with the required information. 

23. Any recognised union which applies for registration under 
section 7 shall do so in Form F. 

24:. The fee payable on registration of a union shall be rupee one. 

25. Upon an application for registration of a union under the Act, 
the Registrar may require from that union such evidence as may seem 
to him necesmry to show that the union satisfies the c~mditions specified 
in section 7. 

26. The certificate of registration issued by the Registrar under 
section 8 shall be in Form G. 

27. Before registering any union the Registrar shall hold such enquiry 
as he deems fit in order to satisfy himself that no registration is effected 
in contravention of provisos (a) to (e) to section 8. 

28. Registration of another union in place of existing registered union.
The fee payable by a union which makes an application to the Registrar 
under section 10 shall be Rs. 10. 

29. Dec7aration of unions as qualified unions.-The register of unions 
declared as qualified unions shall be maintained in Form H. 

30. The application for the declaration of a union as a qualified 
union shall be made in Form I. 

31. The fee payable on the declaration of a union as a qualified union 
shall be rupee one. 

32. Declaration of unions as Representative Unions.-The certificate 
of the declaration of a registered union as a representative union by the 
Hegistrar under section 12 shall be in Form J. 

33. Registration and declaration of unions whose registrations or 
d{'clarations have been cancelled.-Any union whose registration <;>r 
declaration as a qualified union has been cancelled under the Act shall 
apply for registration in Form For for re-declaration as a qualified union 
in :Form I. 

34:. Panels of Employers' and Employees' Representatives for appoint
meut on Boards of Conciliation.-The Provincial Government shall 
maintain two separate panels of · for the purposes o 
appointment on Boards of Conciliation constituted under Section 23. 
Before making appointments to these panels, the Provincial Government 
shall invite a&ociati.ous of employers and workers and such other bodies 
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and persons as Government may deem fit to recommend the namrs of 
suita:ble persons for this purpose. The members of the panels shall be 
selected from the names so submitted. 

' • 35. The list of panels constituted under rule .34 shall be published 
in the Official Gazette. 

36. The name of any member of a panel who has been adjudged 
a bankrupt, or has been declared insane, or who has been convicted 
in a criminal proceeding, for an offence involving moral turpitude shall 
be removed from the panel. 

37. Any vacancy on these panels which may have been caused by 
resignation, death or by virtue of rule 36 shall be filled in the manner 
provided for in rule 34. The appointment of a person in every vacancy 
so filled shall be notified in the Official Gazette. 

38. The names of members of the panels provided for in rules 34 
to 37 shall be published in the first issue of the Official Gazette for the 
month of April in every year and up-to-date copies of the lists shall be 
maintained in the office of the Registrar. 

39. Vacancies in Boards of Conciliation.-Any vacancy which has 
been created on a Board qf Conciliation shall be filled by the Provincial 
Government in the case of the members from the panel concerned 
or in the case of the Chairman by an independent person and the name 
of the person appointed shall be notified in the Official Gazette. The 
proceedings of the Board shall be stayed until such time as th.e vacancy 
has been notified. 

40. If any member of a Board of Conciliation constituted under 
section 23 is adjudged a bankrupt or is declared insane or is convicted 
in any criminal proceeding, for an offence involving moral turpitude, 
he shall cease to be a member of such Board and the vacancy so created 
shall be filled in the manner laid down in rule 39. 

41. Standing Orders.-Within two months of the date of the applica
tion of section 26 to any industry in any local area every employer in 
the industry concerned shall forward by registered letter to the 
Commissioner of Labour, Secretariat, Bombay, a draft of the standing 
orders which he proposes should be adopted by the Commissioner of 
Labour for regulating the relations between him and his employees : 

Provided, however, that in cases where any employer is a member 
of an association of employers which has been recognised as an association 
of employers for the purposes of the Act, he may elect to be bound by 
the standing orders recognised by that association and shall notify the 
Commissioner of Labour accordingly. The latter shall then call 
upon the said association of employers to submit the standing orders 
to him. 
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42. For the purposes of sub-section (1) of section 26 and these rules 
if any recognised association forwards to the Commissioner of Labour 
a list of its members and intimates that these members will be bound 
by the standing ordem submitted by the association, the employers 
whose names are contained in the list shall be deemed to have complied 
Vlith the provisions of sub-section (1) of section 26. · 

43. (1) The Commissioner of Labour, aft~ he has settled the standing 
orders in the manner provided under the Act, shall,. in addition to 
forwarding a copy of such standing orders to the Registrar, send copies 
of the same to the employer concerned and to each of the interests 
consulted l·y him under sub-section (2) of section 26. 

(2) In cases where any particular employer is a member of an association 
of employers which has been recognised by the Provincial Government 
for the purposes of the Act and has elected to be bound by the standing 
orders submitted by such association to the Co:mn.issioner of Labour 
under the promo to rule 41, the Qommissioner of Labour shall forward . 
the standing orders settled by him in. respect of such association to that 
association and that association shall thereupon forward copies of such 
standing orders to each of its members who have elected to be bound 
by them. · 

(3) On receipt of each set of standing orders settled by the Commissioner · 
of Labour, the Registrar shall record the same in a 8pecial register to 
be maintained for the purpose and shall intimate to the employer or 
association of employers concerned the date on which the standing orders 
have been recorded. 

(4) On receipt of the intimation unuer sub-rule (3) the employer 
concerned shall get the standing orders settled and forwarded to him 
by the Commissioner of Labour printed in English and also in the principal 
regional language of the local area in which the establishment of such 
employer is situated : 

Provided that in establishments where more than twenty per cent. 
of the total number of employees employed are Muhammadans such 
standing orders shall be printed also in Urdu: 

Provided, further, that in all cases where an appeal has been filed 
under sub-section (4) of section 26 to the Industrial Court, and where 
the operation of the standing orders has been stayed by the Industrial 
Court such standing orders may not be printed until the appeal is decided. 

(5) Every set of standing orders settled by the Commissioner of Labour 
and printed as required by sub-rule (4) shall be posted by the employer 
conet'rned prominently on a special board to be maintained for the 
purpose outside the timekeeper's office or at the entrance throuah 
which the majority of the employees enter the establishment a~d 
al.;o in all the departmenta where the employees concerned are working. 
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44. ·Notices ofChange.-Any employer intending to effect any chanO'e 
in any standing order settled under section 26 or 27 or in respect of :n 
industrial matter mentioned in Schedule II shall give notice of such 
intention to the representative of the ~mployees in Form K. 

45. In addition to the officers mentioned in sub-section (1) of 
section 28, an employer giving notice under rule 44 shall forward a copy 
of such notice to every registered union and to every union which has 
been declared as a qualified union for the industry in the local area in 
which the establishment of the employer giving notice is situated. 

46. Copies of the notice given under rule 44 shall be posted prominently 
on a special board to be maintained for this purpose outside the time
keeper's office or at the entrance through which the majority of the 
employees enter the establishment and in all the departments where 
the employees concerned are working. 

47. (1) Any employee who desires change in any standing order 
settled under section 26 or 27 or in respect of an industrial matter 
mentioned in Schedule II shall observe the following procedure :-

(a) in a case where the employee is a member of a registered union 
and the majority of the employees directly affected by the proposed 
change are members of such union, the notice to the employer shall 
be given through the registered union ; 

(b) in a case where the employee concerned is a member of a 
representative union and some of the employees directly affected by 
the proposed change are members of such representative union, the 
notice of change to the employer shall be given through the 
representative union ; 

(c) in a case where the employee is not a member of a registered 
or a representative union or where the registered union is not qualified 
to represent the employee because the majority of the employees 
concerned with the proposed change are not members of the union, 
the employee concerned shall follow the procedure laid down in rules 
18, 19 and 20. 

(2) Any notice given by an employee to an employer under this rule 
shall be in Form L. 

(3) 'Where more than one employee wishes to give notice of the same 
matter they shall jointly observe the procedure laid in these Rules. 

48. In addition to the officers mentioned in sub-section (2) of 
section 28, an employee giving notice under rule 4 7 shall forward a copy 
of such notice to every registered union and to every union which has been 
declared as a qualified union for the industry in the local area in which the 
establishment of the employer concerned and in whieh the employees 
concerned are working is situated. 
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4:9. Latour Officer tQ put terms of agreement to IJ meeting of emplogeu.
The meeting to be held under section 31 shall be convened by the . 
Labour Officer or by any other person deputed by him for the purpose :. 
at s;uch place and time as he -may decide and in such maimer as he 
deems fit. · · ·· . • · 

50. Notijkation of Industrial Disputes.-The statement of the case. 
referred to in section 34: shall be in Form M. · .. 

51. Register of I rulustrial Disputes.-The register of industrial disputes 
referred to in section 35 shall be maintained in Form N. 

fi2. Ccmciliation Proceedings. -On receipt of the stateineat of the Case 
under section 34: the Conciliator shall fort:~! with proceed to interview both 
the employers and the employees concerned with that dispute at such 
places and at such times as he may deem fit, and he shall endeavour· to 
bring about a settlement of the dispute in question. · ~ ·! · : 

53. In a case where the Chief Conciliator decides to intervene in ,the . 
conciliation proceedings commenced by another Conciliator or to dirkt 
a Special Conciliator to do so, the Chief Conciliator or the Special Con·· 
ciliator may summon the representatives of each party to appear before · 
him either singly or jointly at such places and at such times as he may 
deem fit. The representatives of the employers concerned ·with the 
dispute who may be summoned for this purpose shall not exceed five ' 
in number. · · · 

54. For the purposes of rule 53 the Chief Conciliator or the Sj,ecial 
Conciliator may call upon the employer by a registered letter to elect 
not more than five delegates to represent him for the pa.rticuJar dispute. ~ 
The delegates so elected shall continue to represent · that employer 
throughout the conciliation proceedings, provided that the employer". 
shall have the right to replace one or more of them at any time by '. 
forwardirtg previous intimation to the Chief Conciliator concerned. · · . ·.· . ; __ . 

55.. In any proceedings before a Board of Conciliation, persons may. · 
with the permission of the Board, appear by pleader, advocate o:r attorney 1 

of a High Court or in the case of a registered or qualified union by any 
of its officas. • · . · - '· · 

- .... 
56. Every Conciliator and every member of a Board of Conciliation . 

&hall have the power, after giving reasonable notice, to enter the place· 
or places, where the employees concerned are employed or the office of 
any union or the premises provided by an employer for the residence of . 
his employ~s for the purpose of holding a conciliation proceeding under · 
the Act. · '-

.'""(. . - · ........... .. 
57. In matters n~ P-rovided by these Rules or the .Act, the lJoard 

may follow such procedure as it thinks fit. 
Mo,.& m·R 11-7 ,. . 
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58. Jfenwrandum of Settlemem.-The memorandum of settlement 
referred to in sub-section (1) of sectiop. 38 shall be drawn up in Form 0. 

59. The memorandum of settlemept drawn up under rW.e 58 shall 
be published by the Registrar in the Official Gazette and a copy of the 
same shall also be forwarded to the Commissioner of Labour for publi~tion 
in the Labour Gaeette. · 

60. Notices served on parties by Boards of Conciliation.-The notices 
referred to in sub-section (2) of section 38 shall be served on the parties 
concerned by registered letter or by special messenger. 

61. Industrial Court.-The Industrial Collit may, at the discr€tion 
of the President, in any matter in which it appears expedient to do so, 
call in the aid of one or more assessors, and may settle the matter 
wholly or partially with the assistance of such assessor or assessors. 

' 
62. The Industrial Court may, with the consent of the parti!$, act 

n~twithstanding any vacancy in their number, and no act, proceeding 
or determination of the Court, shall be called in question or invalid.a.ted 
by reason of any such vacancy, provided such consent has fust been 
obtained. 

63. The Industrial Court may correct in any award that it issues 
any clerical mistake or error arising from an accidental slip or 
omission. 

64. If any question arises as to the interpretation of any award of the 
Industrial Conrt, the Proviucial Government or any party to the award 
may apply to such Court for a decision on such question and the Court 
may decide the matter after hearing the parties, or with the consent of 
the parties without such hearing. In either case the Court shall intimate 
its decision to the Provincial Government and to the parties concerned 
and no such 4ecision shall be called in question in any civil or dl"iminal 
court. 

65. In any proceedings before the Industrial Court, persons may, 
with the permission of the Board, appear by pleader, advocate or 
attorney of a High Court or in the ease of a registered or qualified union 
by any of its officers. 

66. Subject to the provisions of these rules the Indnstrial Conrt 
may regulate its own prooedue as it thinks fit. 

67. Whenever any letter, notice, sUI.tement or intimation is required 
to be forwarded or sent under any of these rules by registered post it 
shall be deemed to have been duly forwarded or ~nt for the plll'i>os~ 
of these rules if such letter, notice, statement or intimation is delivered 
by hand and an acknowledgment in writing, by or on behalf of the 
other party concerned, is obtained in respe~t; .of such deli<very. 
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FORM A. 

(See eection 74 and rwe 3.) 

BoMBAY INDUSTRIAL DisPUTES AcT, J.938. 

Applicationfo'1' R~ognition of Association of Employ~s. 

Name of Associati<fn. Address. 

To 

Dated the day of 

The Registrar, 
.Bombay Industrial Disputes Act, 

Secretariat, 'Bombay. 

19 • 

Dear Sir, ~. 

J beg to inform you that at a meeting of the Managing* Committee 
nf tllis Association which was held at on the :-
day of .19 it was decided that this Association should 
apply to Government for recognition as an association of employers 
for the purpo~ of the Bombay Industrial Disputes Act, 1938. 

2. This .Association covers employers in the .-
industry and it has for one of its objects the regulation of conditions 
of employment in. the industry conducted or carried on by its 
members. The names of all the members together with their 
addresses are given in Annex. I attached to this form. , 

3. I am enclosing a copy of the Memorandum of Association of 
this Association. A list of the members of the 1\Ianaging Committee 
of the Association is given in Annex. II. 

Yours faithfully, 

Secretary: 

•or the body by whatel"er name called, to which the management of the affaire of the 
Association is entrq.sted. 

ANNEX. I. 

List of Man~ers oftLe Association. 

~awe u[ Employer. Address. Section or sections of the 
industry covered. 



ANNEX. II. 

Names of the Members of the Managing Committee of the Association. 

·Designations and 
Names. 

Chairman or President· •• 

Vice-Chairman or 
Vice-President 

Secretary 

Members ... 

Address. 

FORM B. 

Name of firm to which 
the member belongs. 

(See section U and rule 3.) 

BoMBAY INDUSTRIAL DisPUTES AcT, 1938. 

Certificate of Recognition of Assoc£ation of Employtrs: 

Name o£ Association. 
··' 

Recognition No. 

. 
Office o£ the Registrar, 

Bombay Industrial Disputes Act, 
Secretariat, Fort, Bombay . 

It is hereby certified that the , Association 
has been recognised by the Provincial Government as an Association 

o£ Employers in the industry for the local ::::a 
of for the purposes of the Act on 
this day o£ 19 

Registrar, 
Bombay Industrial Disputes Ad. 



FOirn C. 

[See sections 3 (25) and 84 (2) (a) and rule 5] 

Bo:M:BAY h-nusTRIAL D~~,\.CT, 1938 . 

.Applicatwnfor rewgnition of Trade Uniom. 

Name of Trade Union. .Address. 

Dated the day of 

To 

19 • 

Dear Sir /Sirs, 
h J!;eneral meetin15 of the membei'B f this 

I beg to inform you L at at a meeting 01 the becutive o 
rnion which was held at on the day of • · 
19 it was decided that this Union should apply to you for 
recognition. • •· 

Thi {; . . industrial union OOYering the 
2. 8 ·mon 18 an occupational union covering the oocu:pationjoocupstions 

mdwtty ' • 

of in the indlllltry 

and 11as registered uhder the Indian Trade Unions Act, 1926, on 
the day of 19 under Certificate No. 
issued by the R~gistrar of Trade Unions for the PrOvince of 
Bombay. The l:'nion has memkrs in all of whom 

vour emplovees. are· · the employees of the members of your &8SO(:ia.tion. 

3. I am enclosmg a C(Jpy of the Ru]es of this Union.·. A list of 
the officers of the Union is giYen in the .Annex which is appended 
to this form. 

Yorus faithfu]Jy, 

· Secretary. 

Al.~-xx. 

List of Officers [as J(jifttd in section 2 (b) of tk lrulian 
Trade Um'Ofls .Ad, 1926]. 

Xame of Trade 'Cnion-y 

(Jfli<'E' 'l~d in unitJn. I :X a me. Age. Occupation. Residential 

---



FORM D. 

[S~e sections 3 (25) and 84 (2) (a) and l'lll6 6.] 

BoMBAY !NDUSTR.UL DISPUTEs AcT, 1938. 

Letter of Recognition of Trade U ni<>n. 

Name of Employer. 
Association of Employers. Address. 

Dated the day of 

To 

The Secretary, 

·- . Union. · .. 
Dear Sir, .· 

-i;e beg to acknowledge receipt of your letter dated the 

19 

1 day of 19 , in reply to whicu _!__.have to inform yon 
we ~ 

I 
the pa.i(l)6rs of this firm 

· that the Board oi D~ctors oi this Company have decided to recognise your 
the Committee of this Association 

ucion for . the purposes t>f the Bombay Indust11ial Disputes Act, 
1938. 

Yours faithfuDy, 

(") 

*Here insert the position which tlj,e person who signs this letter holds with the 
employer or association issuing this letter. 
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(See section 6 and rule 21.) 

BOMBAY INDUSTRIAL DISPUTES Ac:r, 1938. 

Form for Register of Registerea and Representative Unions. 

Date of registration as a 
Na.me of Trade Union representative . Remarks 

0 d umon reg1.9tere 

I 

. 
-

Address of Head Office. 0 The Union has been recognised by:-

The union had a n:lembership of 
of the employees employed in the 

industry 
oocupe.tion J occupations CJf 
in the local area on the 

per cent. of the total num.'ber 

in the 
day* of 

industry 
19 • 

• Thie reeord ie to be maintained month by month whilat the registration of the Union 
c oa.tinuea. 
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FOR~! F.J' 
(See section 7 and rules 23 and 33.) 

BmmAY b"Dt:8T&IA.L DISPcn:s .A.cr, 1938. 
Applicaiio,. far registratw,. of UJawns. 

Name of Trade Union. .Address 

Dated the day of 
To 

The Registrar, 

Dear Sir, 

Bombay Industrial Disputes .Act, 
Secretariat, Bombay. 

19 • 

be inf a..... t generalmeetingofthememb~l'!l f 1..:_ 
I g to orm you ~t a a meeting of the executive o hu.:s 

Union which was held at on the day of 
19 it was decided that this union should apply to you !ir 
registration under section 7 of the .Act. .A copy of the resolution 
signed by the Chairman of this union is attached. 

2 This . . indumial union covering the 
· U.D.Ion 16 an occupational union covering oooupation;oooupationa of 

- indliBtry 
in the industry 

and was registered under the Indian Trade Unions .Act, 19:26, on 
the day of 19 under Certificate Xo. 

• issued by the Registrar of Trade Unions for the Provinc-e of Bombay. 
The Union has members in all, and this represents 

per cent. of the total number of employees employed in the 

oooupationfoooupations of 
in the local area of 

indliBtry 
in the inUUBtry 

*3. This union has been recognli;ed by:-

t 
*3. This union has not been rec~ by the employers 

covered by the membership of the union. 

!. The address of the head of office of the Union t{) which all 
communications and noticea may be addressed is 

Yours faithfully, 

Secretary. 

_ • Strike out whichever doe41 not apply. 
tHere insert; the name or DAIDtlll of the employen or the aaaociation of employers by 

whom the~ baa been recogniaed. 
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FORM G . •• 
(See section 8 and rule 26.) 

BoMBAY INDUSTRIAL DisPUTES A.cT, 1938. 

Certificate of registration of Unions. 

Name of Trade Union. 

Office of the Registrar, 
Bombay Industrial Disputes A.ct, 

Secretariat, Fort, Bombay. 

It is hereby certified that the Union has been registered 
under the Bombay Industrial Disputes Act, 1938, this 
1 f 

occupational • 
cay o 19 as an industrial umon covermg 
the ~ccui~_ationfoccupations of in the industry 

for the local area of 
industry 

·Registrar, 
Bombay Industrial Disputes A.ct. 

FORM H. 

(See section 11 and rule 29.) 

BoMBAY INDUSTRIAL DISPUTES A.cT, 1938. 

Form for Register of Unions which have been declared as Qualified 
Unions. 

Name of Trade Union. 

~:o II Hk R 11-8 

Date of declaration as a 
qualified union. 

Remarks. 
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AddresR of Head Office 

The union had a membership of 
total number of the employees 
__________ o_c_cupationjoccupations in the 

per cent. of the 
employed in the. 

indushy 

in the local area of 
19 

industry 
on the day* of 

*This record is to be maintained month by month whilst the union continues on th·· 
Regist.er u.s a union whi<'h has been declared u.s a. qualified union. 

FOR)\1 I. 

(See section 11 and rules 30 and 33.) 

BoMBAY INDUSTRIAL DISPUTES AcT, 1938. 

Application for decla.ration of a union as a qualified union. 

Name of Trade Union 

To 
Dated the 

The· Registrar, 
Bombay Industrial Disputes Act, 

Secretariat_, Bombay. 
Dear Sir, 

Address 

day of 19 

I "nf th. t t general meeting of the members f h 
beg i;o 1 orm you a a a meeting of the executive 0 t is 

Union which was held at on the day of 19 
it was decided that this union should apply to you for being declared 
as a qualified union under section 11 of the Act. A copy of the 
resolution, signed by the Chairman of thiS union, is attached. 

2 Th · · · industrial union covering the 
• 18 UlllOn IS an occupa'lional union covering the occupationfoccupations 

industry . 
ef in the industry and was reg~stered under the 
Indian Trade Unions Act, 1926, on the day of 
19 under Certificate No. issued by the Registrar of 
Trade Unions for the Province of Bombav. The union has 
members in all, and this represents · per cent. of the total 
number of employees employed in the t· 

1 
t" f indust?' occupa 100 occupa ·IOns o 10 

7- - -· ·- - ---.- - ~ in the local area of 
~he mdustry 

3. The address of the head office of the union to which all 
communications and notices may be addressed is 

A list of the officers of the Union is given in the annex which is appended 
to this form. 

Yours faithfully, 

Secretary. 



ANNEX.· 

. .. 
· List of O.f!Wers [as define/, in section 2 (b) of t~e lnrl!ian 

Trade Unions Act, 1926] .. 

Name of, Trade Union-

Office held 
in union Name. Age Occupation Resiilential 

address· 

.. .. 

FORM J. 

\ (See section 12 and. rule 32.) I ' ·," f ' ' . 

BOMBAY INDUSTRIAL DISPUTES_ AcT, l93S: '.· ... 

Certificate of declaratim~ of Registertil UriiJns. as"' . 
' ·Representative U f!-ion~. 

i,f ,\'' 

Name of Trade Union. 

Office of the Registra.r1 .• i 
Bombay Industrial Disputeij A,ct, t . ·, ; 

Secretariat, Fort~ Bombay.. · 
&} 

• • • • .1 ~ • • •• • '·· " ·r 1 · 

It is hereby certified that the · . Union,' which wall ; 
registered , under the Bombay Industrial Disputes Act,. 1938, · 
on the day of 19 as an .. 0 
oooupa.tiona.l • . th occu_,pca:.::ti=on::.!f..:.oc:..:c..:.upa~b='on=s:..:o;.::f.-~-...,.---=in:...:t::::he 

induatii&l umon covermg e - industry 

--------=in:..:d:=u:.:st:Lry for the local area. of 

. declar~d as a representative union-on the 
19 • 

'was 
day of 

. ' .... : .• i ,..::; ~ ) / 

Registrar,· ·· ' 
• Bombay Industrial Disputes ~ct. 

/ . 
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FORl\1 K. 

• [See section 28 (1) and rule 44.] 

BoMBAY INDUSTRIAL DisPUTES AcT, 1938. 

Form for notice of cl1ange to be given by an employer. 

Name of Employer Address 

Dated the day of I 9 . 

To 

(The Secretary of the Registered Union, if any, 

or 

The Labour Officer.) 

Dear Sir, 

In accordance with the provisions of sub-section (1) of section 28 
of the Bombay Industrial Disputes Act, 1938, ;e beg to inform you 

that it is :~intention to effect the change/changes specified in. the 
Annex to this letter. 

Yours faithfully, 

( *) 

• Here insert the position 11hich the person who signs this letter holds with the 
employer iBBuing this letter. 

ANNEX. 

Statement of the case. 
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FORM L. 

[See section 28 (2) and rule 47 (2).] 

BoMBAY INDUSTRIAL DISPUTES AcT, 1938. 

Form for notice of change to be given by employee to employ~r. 

XameofUru:~·o~n~----~~--~--.---------------------------
Names of elected representatives of employees 
Name of Labour Officer 

Address 

Dated the day of 19 . 

To 

(The name of tl1e employer.) 

Dear Sir /Sirs, 

In accordance with the provisions contained in sub-section (2) of 
se~tion 28 of the Bombay industrial Disputes Act, 1938, !e hereby 

beg to give you notice that .;e desire a change in accordance with 
the statement appended in the Annex attached to this form. 

Yours faithfully, 

Secretary of the Union 
- -Representatives of theempioyeeselected at a meeting held on 
""IA.bour Officer. 

ANNEX. 

Statement of the case. 



FORM 1\l. 

(See section 34 and rule 5_0.) 

BoMBAY INDUSTRIAL DISPUTES AcT, 1938. 

For,mjO'f repO'Tt of Industrial Dispute. 

Part I for use by employers. 

Name of Employer 
Address . 

Dated ~he day of 

To 

19 • 

1. The Registrar, Bombay Industrial Disputes Acli, Secretariat, 
Fort, Bombay. 

2. The Chief Con~iliator, Secretariat, Fort, Bombay. 
3. The Conciliator, Bombay Industrial Disputes Act 

Dear Sir, 

(Address of the Office of the Conciliator in the local area 
concerned). 

In continuation of the copy of the notice which ;e forwarded to 

you on the day of . - 19 . ! beg to inform you 
that it has not been possible to reach an agreement with the 
representative of the employees and that. __!_ still desire that the we . 
change/changes proposed by that notic'e should be effected. 

2. ~e append a full statement of the case in the Annex attached 
to this form. 

3. The number of employees likely to be affected by thi. .. 
dispute ic; 

Yours faithfully, 

( *) 

• Here insert the position which the person who signs this letter holds with the employer 
or association of employers issuing this letter. 

A~'NEX. 

Full statement of the case. 
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FORl\I :M. 

(S;e section 34 and rule 50.) 

· BoMBAY INDUSTRIAL DISPUTES AcT, 1938. 

Fo_rmfor notification of Industrial Dispute. 

Part II for use by employees. 
'Name of Union 
Names of Elected Representatives of Employees 
Name of Labour Officer 

Address 

Dated the day of 
To 

19 . 

1. The Registra~, Bombay Industrial Dis.pute~ .Act, Secretariat, 
Fort, Bombay. 

2. The Chief Conciliator, Secretariat, Fort, Bombay. 
3. The Conoiliato~, Bombay Industrial Disputes Act 

Dear Sir, 

(Address of the Office of the Conciliator in the local area 
concerned). · 

In continuatio-n of the copy of the n~tice which .:e forwarded _to you 

on the day of 19 --!e· beg to inform you that it 
has not been possible to reach an ·agreement with the 
(name of employer concerned) in the matter and that 
_!_:;till desire that the change/changes proposed by that notice should we . . 
be effected. · 

2. w\ append a full statement of the case in the Annex attached 
to this form. 

3. The number of employees likely to be affected by this dispute 
lli 

Yours faithfully, 

\ SN>retary of the Union-'---,--~ 
Hepresent&tivea of the employees elected at a meeting held on 

- I..abourOHloer -- ·-- ------ -------·- ·----·-

ANNEX. 
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FOR1\IN. 

"(See section 35 and rule 51.) 

BoMBAY lNnusTRIAL DisPUTES AcT, 1938. 

Register of Industrial Disputes for the Local Area of 

"''""'1 
Number 

receipt of 

ohta.te- Name of ·'Name of emplo· Short Pro~s 1\Ianner 
No. ment establishment- represent&- yees state- of in whl<;h 

nnder affected. tiveofthe likely to ment proceed· the 
section employees. be of the ings. mattet affected 35. : by the case. termi-

dispute. nated. 

- --- ·--- --------
.' 

. 

I 
1 

I 
FORM 0. 

[See section 38 (1) and rule 58.] 

BoMBAY h'"DusTRilL DxsPuTE~ AcT, 1938: 

Form for Jiemorandum of Settlement. 

Names of Parties. 

(1) Representing Employers. 

(2) Representing Employees: 

Short recital of case. 
'. 

Terms of Agreeme~t 

Remarks. 

Signature.Q of the Parties. 

Signature of Conciliator.· 

By order of the Governor of Bombay, 

G. WILES, 

Chief Secretary to Government. 

J101!1BAY~PRINTED 4T~GOVERNMEN'1' CENTRAL Plll!:~S. 
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INDUSTRIAL COURT,- l30MBAY. , 
Rules of Procedure. 

The following rules have been framed by the Industrial Court in 
exercise of the powers conferred under section 24 (3) of the Bombay 
Industrial Disputes Act, 1938, and rule 66 of the Bombay Industrial 
Disputes Rules, 193<J :-

1. In these rules the " Act " means the Bombay Industrial 
Disputes Act of 1938. 

Benches. 

2. The President of the Industrial Court may constitute 
a bench of one or more of its members to decide any of the 
matters mentioned in section -53 of the Act, and the bench so 
constituted shall exercioe the jurisdiction and powers vested in 
the Industrial Court. 

~- An application for review under section 27 shall ordinarily 
be dis~osed of by the same Lench which heard the original matter 
sought to be reviewed, pronded, however, that if any member 
or members of the bench w bich disposed of the original matter 
bas or have ceased to be a member or members of the Court, it_ 
shall be disposed of by a bench consisting of the same numbM" of 
members as .the bench which made the order soucrht; to be · 
reviewed. o 

4. Any bench of one or more members of the Court hearina 
a matter may refer it to the full bench of the Court if, in it~ 
opinion, it involves complicated questions of law or fact. 

Filing of Appeal$, Applications, etc. 

5. (i) Every memorandum of appeal, application or sub
mission ~;hall contain the following particulars :-

(a) the names and postal addresses of the opponents on 
"hom notices are to be served ; 

(b) where witnesses are to be examined, a list containina 
their full names and po&tal addresses. o 

tii) . Every mernGrandum of appeal s~all be accompanied by 
a c.:rtified copy of the order appealed agamst. . 

6. An appeal filed under section B or 26 of the Act shall be 
accornp:mied by three extra. copies. -

[Price-Pies 6 or ld.] 
Sll Bit R S'i 



Copies of Documents. 

7. Certified copiea of any. e};hibit or order, in a. proceeding 
before the Court, containing the seal of the Court, will be 
supplied at the rate of two annas per folio of 100 words. 

Deposits for Notices and Summonses. 
I 

8. A party applying for notkes to opponents and. summonses 
. to witnesses shall deposit such sum of money as is necessary to 
cover 1•ostal registration charges. . 

·.Allowances t? Witnesses. 

9. The Court may direct any party calling a witness to pay 
· such sum as in the opinio11 of the Court is a reasonable 

compensation to such witness, having regard to his position and 
calling and for his loss of time i 'J. attending the Court. .. 

Affidavits. 

10.- All affidavits filed in any proceeding before the Court 
shall b•3ar a. stamp of ~:me rupee. 

Bombay, 25th September 1939. 

By order, 

K. R. WAZKAR, 
Secretary, lnd)lstrial Court. 

. ' 

BOMBAY : l'Bni~ED A~ ~IDI GOVIDBNlllli1N~ OIDN~RAL PBIIiSS, 


