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I. RECRUITMENT. 

(3) Existing methods o/ recruitment with suggestions /or improvement. 

(A) WoRKSHOPs AND PRINTING PRESSES. 

1. Workshop employees may be divided into two categories, viz., 

.apprentices and workmen. 

ii. Apprentices for the Mechanical Department are recruited and divided 

:into grades A. B, C and D on the basis laid down in Circular No. 8 which is 

reprinted here as Appendix A. 

iii. Grades A and B are for educated boys who may look to future. 

promotion to the grades of chargemen and foremen. Those in grade C may 

become chargemen, whilst those in grade D become ordinary artizans and ritay 

rise to maistries, these boys usually being the sons of our workmen. The 

·various trades for which apprentices are trained are given in Appendix A. 

iv. Apprentices stationed in Bombay are given theoretical training at the 

Victoria jubilee Technical Institute, Matunga, on · Saturdays and ·those 

stationed in Jhan~i. at the Government Technical School, Jhanlii, for twelve 

.hours per week. Details of the training are given .in Appendices Band C.' 

v. The number of apprentices engaged each year are as follows:-

Grades A & B. C. D. 

Pare! 

Matunga -

jhansi 

10 

12 

16 

4 

6 

20 

42 

40 

In addition, arrangements have been made to train ~ small number of 
"' premium" apprentices on the following terms :-

(a) That they pay in advance a premium of Rs. 100 per annum. 

(b) That they receive their training without any remuneration in the shape of salary 

or allowances of any kind. 

(c) That they conform to all rules and regulations of the railway. 

Candidates are mostly young men who have studied in a University. 

vi. Workmen and unskilled labourers seeking employment present 
themselves at the commencement of each month at the Workshops and those 
-considered suitable are given a test. If found satisfactory, they are engaged 
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after passing the regulation medical examination. In some cases unskilled" 
labourers after a certain amount of service are promoted to the grade of semi­
skilled labourers such as strikers, lifters, and various grades of assistant workmen. 
Applicants invariably outnumber vacancies and there is usually no difficulty in 
obtaining sufficient suitable men for requirements. 

PRINTING PRESSFS. 

vii. Staff is recruited as may be required from trained printers who are 
always available in ample numbers in Bombay, where they ordinarily receive 
their training in local presses. Such staff are required to pass the regulatio~ 
medical examination before employment. 

PERSONS EMPLOYED IN MINFS. 

vm. The G. I. P. Railway administration does not control the working­
of any mines. 

(B) Onil:Rs, INCLUDING RUNNING STAFF ( i.e., GUARDS, DRIVERS, ETC.) 

AssiSTANT STATION MASTERS, TicKET CoLLECTORS, Gooos AND 

CoACHING CLERKS. 

ix. The foilowing are the general instructions governing the recruitment 
and, training of subordi~ate employees of the Transportation and Commer­
cial Departments :-signallers, cabinmen, probationer number takers, guards 
(where necessary), firemen, candidates for the Commercial Department .. 

ticket coilecfors. 

' (a) Method of Recruitment.-candidates for the above posts in 
the Commercial Department are advertised for in English and Indian 
newspapers and through the "Weekly Notices" quarterly or half­
yearly as required, two months before the date on which selection is to 
take place. Vacancies in the Transportation Department are filled from 
applicants presenting themselves for employment. 

(b) Age limit.-The normal age for recruitment is between 17 
and 21 years, discretion being allowed to modify the age limit in the 
case of candidates with superior educational qualifications or with 

previous Railway experience. 

(c) Qualifications of candidates.-The minimum educational 
qualifications for admission to the competitive examination are as 

follows, tmless otherwise stated :-

Name o/ University or Board. 

Bombay University 
Calcutta 
Punjab 

Name o/ examination 
equivalent to School 
Uaving Certificate. 
Matriculation. 
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Name of Univ!rsily or Board. 

Patna University 

Name o/ exa71ination equivalent 
to School Leaving c~rtificatf, 

- Matriculation. 

Assam Board of Intermediate 
Education 

and Secondary 

Madras University and School 
Leaving Certificate. 

Nagpur 

Dacca Board of Intermediate and Secondary 
Education. • High S:hool. 

Aligarh Muslim University 

North Western Frontier Pro,inces - School Final. 

Benares Hindu University - Admission. 

(d) Examination.-The candidates selected for examination are 

·set papers in English composition, dictation and arithmetic or as other­

wise laid down, not more than four . candidates being allowed to 

compete at the examination for each vacancy. 

(e) Personal interviews.-Before making final selections, candidates 

successful in the qualifying examination are interviewed personally 
with regard to the following :-

(1) Social standing. 

(2) Physique. 
(3) Character. 

(4) Keenness at games. 

(5) General intelligence. 

(f) Selection.-candidates are recruited from every community, 

and as far as possible the communal proportion prevailing in the co\mtry 

covered by the Divisions is maintained. Other things being equal, 

sons of Railway employees, or of parents who have rendered special 

service to the State, are given preference. 

(g) Medical examination.-The selected candidates are required 

to undergo examination before a Railway Medical Officer, not below 

the rank of District Medical Officer for physical fitness, etc., according 

to the standards laid down for subordinate grades, Indian State Railways. 

(h) Direct appointments.-The Chief Transportation Superin­

tendent and Chief Traffic Manager have the right to make direct 

· appointments to a limited extent. in order to provide appointments for 

young men of higher education and good family, or to rectify communal 
inequalities or for other special reasons. 

(i) Training.-Training is given to the following classes in the 

schools before practical training and for the following periods :-

Signallers 
Cabinmen 

Probationer Number Takers 

Guards (direct recruitment) -

- 8 months. 

- 3 
- 2 . 

- 3 
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In all other classes practical training is given during the probationary 
service. 

(j) Appendices D, E, F, G, H, 1 and J show the details of training. 

x. Low-paid staff of the unskilled labourer class are recruited as required 
from applicants who present themselves for employment and those considered 
suitable, after passing the requisite medical examination, are engaged by the 
subordinate supervising staff to whom this duty has been delegated. 

Recruitment for the Watch and Ward Department is made as far as possible 
from ex-soldiers of the Indian Army. 

xi. Where qualifications have been laid down by the Railway for appoint­
ments, it is apparent that adequate facilities exist for the attainment thereof 
from the fact that duly qualified applicants for such work are greatly in excess 

of the number of vacancies. 

· xii. Skilled and unskilled labour e~ployed by the Engineering Department 
is recruited from applicants who present themselves for employment and no­
difficulty is experienced in filling vacancies. 

. xiii. In regard to suggestions for improvement in methods of recruitment. 
those in force on this Railway have recently been revised and as far as can he 
judg~ with satisf~ctory results. No change is considered necessary .. 

Number of permanent employees on the rolls of the Railway on the lsi April 

1925 and on the 'lsi April 1929, respectively. 

The numbers of permanent employees on the rolls on I st April I 925, 
and -on the 1st April 1929, exclusive of Officers, supervising and clerical staffr 

were as follows ;-

Workshop Stall 

Other Departments 

1st April 
1925. 
18,518 
65,453 

I sf April 
1929. 

18,209 
71527 

The numbers of employees in each of the classes named are as follows :-

1. Labour employed in each of the workshops­

Locomotive workshops 

Carriage and Wagon workshops -

Electrical -
Engineering 

II. Labour employed in each colliery 

III. Labour employed in shops -

IV. Labour employed in the maintenance of permanent way 

V. Gatekeepers 

VI Inferior employees at stations such as porters. pointsmen, watermen, 
sweepers, etc. 

6,600 
7,291 

812 
3,506 

Nil. 

3,509 

21,218 

1,530 

7,930 
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Are the services of any employment Agency utilised ? 

Employment agencies such as exist in European countries are practically 
unknown in India.' As no difficulty is experienced in obtaining a sufficient 
supply of labour by direct recruitment, the engagement of staff through such 

agencies is not necessary. 

(4) Whether labour is locally recruited or imported; if the latter, /rom where 

and the extent and affects of disturbance of family life; 

All permanent and temporary labour is recruited locally, except Engineering 

labour, as follows:-

Pare! Division 

Bhusawal Division • 

Dhond section 

Sholapur seetion 

Shahabad section -

- 10 per 'cent. labour imported from Nasik, 

Jalgaon and Ahmednagar. 

- 30 per cent. imported from ltarsi and Allahabad. 

- I 0 per cent. of permanent gangs imported 
Canarese labour. . • 

60 per cent. of temporary gangs imported 

Canarese labour.· 

30 per ce~t. of temporary gangs imported U. P. 

labour. 

- 33 per cent. of labour imported from Raichul' 

side. 

- 10 per cent. of construction labour imported 

from Raichur side. 

Sometimes labour brings its family with it and the women work alongside. 
the men, especially on ballast trains. In other cases, the family is left behind 
on their fields and the men return after the work is finished. 

(7) Number of men discharged in each class during the last five years­

otherwise than on grounds of superannuation or physical unfitness. Numbe,. 

discharged on account of reduction of establishment should be shown. 

(A) WoRKSHOPS AND PRINTING PRESSFS. 

i. The information required is not available for five years, nor in regard 
to ,each class, but the following statement gives the approximate total of all clas~s 
for the year ended 31st March 1929, together with figures of those who 
resigned voluntarily :-

Dis- Dis- Totalnum· 
Dis- charged charged her of staff, 

charged , for on reduc• Resigned. permanent 
for unau- tion of and tempo-

offences. thorised establish· rary, exdud-
absence. ment. ing officers. 

67 1.212* 27 204 16,759 

: • The majority of these !'umbers represent low-paid staff who have been registered as 
diSCharged for leavmg the serv~ee without notice, and are of the casual labour class. 
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(B) OTHERS, INCLUDING RuNNING STAFF; rrc. 
II. Figures for. five years are not available, but the following are the appro-

ximate figures of all classes for the year ended 31st March 1929 :-
Dis- Dis- Total number-

Dis- charged char~ed of staff, per 
Department. charged for on reduc- Resigned. manent and 

for unau- tion temporary, 
offences. thorised of esta- excluding 

absence. hlishment. offict"rs. 
l::ngineering 78 4,183 485 914 52.224 
Transportation - 157 1,792 II 331 35,931 
Commercial 261 210 5 254 7.644 
Stores I 306 48 3 1,356 

Total 497 6,491" 549 1,502 97.155 

Number of appeals received during the last five years and the proportion 
· entertained. 

No records having been maintained the information call.!d for cannot be 
given. 

(8) Unauthorised absence and its ratio to total strength and measures taken 

to correc~ it. 
(A) WoRKSHOPS AND PRINTING PRESSES. 

i. The average of unauthorised absence in Workshops is approximately 

4 per cent. Lists of men who have been absent more than three days in the 

month are furnished by the Time Office to the Officers-in-Charge of the Work­

shops. ; Such men are cautioned at least twice and for a subsequent bad month 

are fined. If the unauthorised absence is persisted in their services are dispensed 

with. 
(B) OTHERS, INCLUDING RuNNING STAFF. 

ii. No records have been maintained of unauthorised absence. In so far 
as the higher-paid staff are concerned, this offence is infrequent. Amongst the 

lower-paid staff, such as semi-skilled and unskilled labourers and coolies employed 
in all branches, however, it is a frequent occurrence. It is not possible to give 

an accuratC? figure of the ratio of unauthorised absence to total strength, but from 

practical knowledge it is estimated at about 5 per cent. rising to I 0 cent. on days 

of religious and similar festivals. 
iii. In regard to measures taken to correct unauthorised absence, expla­

nations are generally called for from the higher-paid staff and suitable disciplinary 
measures taken, where necessary. As regards the lower-paid staff, these 

employees, being nearly all of the illiterate class, lack practically any sense of 

discipline and stay away from their work for trivial reasons. They lose pay for 

the period of unauthorised absence and when such absence is frequent, fines 

are inflicted and if continued, the offender is discharged. Should, however, 
such absence be due to recognised religious ceremonies, sic;kness or causes 

beyond the control of the ~mployee, it is condoned and regularised against any 

leave which may be due. 
• The majority of these numbers represent low-paid staff who have been registered as discharged 

for leaving the service without notice, and are .of the casual labour class. 
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D. STAFF ORGANISATION. 

(II) Selection of Managing Staff. 

The following applies to all staff including workshop employees. 

i. The Managing Staff are Gazetted Officers and supervising subordinates. 

Certain supervising subordinates were recruited in England under covenant for 

special branches of the service by the Board of Directors of the late G. I. P. 

Railway Company and are now recruited by the High Commissioner f~r India. 

Those promoted or appointed. in India are selected by Heads of Departments 

concerned, from qualified staff working under them and"in e~ceptional cases from 

outside the Railway. 

ii. Appendix K gives the supervising subordinates under whom each 

class of employees works and the authorities which control their leave, increments, 

etc. 

(12) Facilities offered to employees /or training and promotion. 

i. Certain grades of staff receive a course of training on appointment 

and this is detailed in Section I of this report which deals with " Recruitment." 

ii. Suitable staff are selected to fill temporary appointments in higher 

·grades during the absence of the permanent incumbents on leave, etc., and those 

whose work and ability are found satisfactory are promoted to higher grades 

as vacancies occur.. As such opportunities for acting in higher appointments 

are frequent, much experience is gained, and this perhaps affords the best training 
for men to qualify for promotion. 

(13) Nature of relations between the Managing Staff and employees. 

The relations between the Managing staff and employees on the whole 

are harmonious, but in a large organisation such as a railway, complaints of. 
unfairness or hardship must arise. On investigation most of such complaints 

prove unfoun~ed or grossly exaggerated. Appendix L show the disciplinary 
powers exercised by the Managing staff. 

Extent of, and results obtained /ro"" the working of Staff Committees. 

i. Staff Councils are in existence on the G. I. P. Railway for the purpose 
of considering questions governing the conditions of employment and the welfare 

of the staff generally, and also to provide a regular means of negotiations for 
~ssues arising between the Railway and its employees. 

u. The organisation is as follows :­
(a) Railway Council. 

(b) Divisional Committees. 

(c) Stations Committee at certain selected stations. 
(d) Workshop Committees. 
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The Railway Council consists of :-

Five members nominated by the Agent (Heads of Departments or 
senior officers}, and 

Five representatives of employees, one elected by each Divisional 
Committee. from its own elected members. 

Divisional Committees consists of :-

Five members .nominated by the Agent {usually District Officers}, 
and five representatives elected by employees in the different 

. departments. 

Station Committees consist of :-

Two members nominated by the Agent and eight representatives 
of employees nominated by the Divisional Committee. 

Workshop Committees consist of:-

Five members nominated by the Agent {usually senior officers}, and 
five representatives elected by the employees. 

Functions. 

m. The functions of the Divisional Committees are as follows :-
' 

(a) To provide a recognised means of communication between 
the employees and the Railway. 

·(b) To give the employees a wider interest in the conditions under· 

which their work is performed. 

(c) To consider any matters of interest to their divisions and to make 
recommendations to Divisional Officers with regard to those 
that affect them, subject to the right of the Railway Council 
to veto any recommendation if it he found to involve the 
interests of other divisions or he, in the opinion of the Railway 

Council, objectionable. 

(d) To consider any matters sent from the Station Committees, or 
from the Railway Council. 

(e) To make recommendations to the Railway Council. 

iv. Divisional Committees have no executive powers, hut it IS open 
to a Divisional Officer to take such action on a recommendation of a Committee. 
as may he within the powers delegated to him by the Administration. 



v. The following may he quoted as among the more specific functions 
falling under (c) above:-

(a) Suggestions for the satisfactory arrangement of working hours. 
duties, hrealcs, time recording, etc. . ; 

(b) Matters in which the Railway and its employees have a common 
interest; such as co-operation to secure great~ efficiency and 
economy,increased business, the well-being of the staff, such as 
sanitary and municipal matters, co-operative stores, recreation. 
institutes, etc. 

(c) The local application and interpretation of any agreeme.."lt 
relating to general rules issued by the Railway in regard to­
salaries, wages, hours ·of duty, conditions of service. etc: 

(d) Suggestions as to improvements in organisation of work. labour 
saving appliances, inventions, etc. 

(e) Investigations of circumstances tending to reduce efficiency­

(f) Correct working of stations, loading of traffic to ensure safe 
transit and reduction of .claims. 

VI. The functions of the Railway Council are :-

(a) To consider questions and recommendations which may be 
referred to it by Divisional Committees or he raised by its 
own members. 

(b) To refer to Divisional Committees any subjects for consideration 
and report. 

(c) To make recommendations to the Agent. 

vu. The functions of the Station Committees are to consider any matters, 
such as those referred to in paragraph (3) above, and to report to Divisional 
Committees. 

viii. The functions of the Workshop Committees are more or less on 
the general lines of those of the Divisional Committees in so far as the work­
shops are concerned. 

Reserved M alters. 

ix. Questions of d~pline and of the treatment of any single mdivi-
dual are c.utside the scope of the Stall Councils. · · 
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x. The following figures will gi\'e some idea of the results obtained from 
the working of the Staff Councils during the last two years :-

Rc;co!JI:nendations sent 
to the Railway Council 

by the Divisional 
Committees. 

Recommendations made 
to the Agent by the 

Railway Council. 

Recommendations approv­
ed of by the Agent. 

160 43 34 

In addition, Divisional Officers have brought into force on their own divisions 
recommendations submitted by Station Committees or Divisional Committees 
1mder their own powers, without reference to the Railway Council. 

xi: As regar~s the Workshop Committees, the following shows the 
· number of proposals dealt with :-

Proposals put Number agreed to Number agreed to Number agreed to 
forward. by the Works by the Chief by the Agent. 

Managers. Mechanical 

161 31 
Engineer. 

I) . 5 

xii. The constitution of these Staff Councils under which officers and 
employees meet together also provides a ready means for discussio~ of working 

conditions generally and interpretation of rules, etc. 

{15) Extent and nature of work given on contracts. 

:{a}E f b xtent o su -contracting. 
(b) Control exercised over working conditions. 

1. . Contracts are entered into for :-

{i) Bridges, i.e., masonry and girder work. 

{ii) Earth work. 

{iii) Steel work for sheds, station platforms, etc. 

(iv) Coal handling in Running Sheds. 

(v) Goods loading and unloading. 

(vi) Landing o~ stores in Bombay. 

ii. Contracts vary in extent and nature; for instance the construction 
.of the Darwha Pusad Railway has been let as an "all in " contract to one firm. 

iii. The Contractor may, with the consent of the Railway Adminis­
tration, sub-let parts of the work to smaller contractors, but he is solely respon­
sible for the carrying out of the work under the terms of the agreement. 

iv. 1n other cases of large works, the contract 1s sub-~ivided by the 

Administration amongst several contractors. 
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v. The Railway Administration exercises supervision generally over 

all works let out on contract and the manner in which they are to be carried 

out is embodied in an agreement signed by the contractor before the work is 

put in hand. 

vi. For contracts where large bodies of men are employed, such as those 

referred to in (i), (ii) and (iii) above, the conditions governing labour are as 

follows:-

The Administration will give to the contractor all reasonable 

Huts for staff. 
facilities for the erection of huts for the accom-

modation of its staff or for stores upon s~ch Railway 

land as is available and is not required for Railway purposes. 

The contractor must conform to all laws, bye-laws, rules and 

Hygiene. 
regulations for the time being in force pertaining.to 

the employment of Indian or other labour and must 

make arrangements to the satisfaction of the Engineer for the proper 

and sanitary housing of the workmen and persons employed on the 

works ; and the contractor must take all necessary and proper precau­

tions to ensure and preserve the good health and safety of all such 

workmen and persons, and in the event of an epidemic or an outbreak of 

contagious or infectious disease, for the perfect isolation of those 

affected or infected. 

The contractor shall be solely responsible for the good behaviour 

Responsibility for and proper and lawful conduct of all persons 
employees' conduct. employed on the works. 

The contractor shall furnish to the Engineer every week during 

Return to be the continuance of the agreement a classified weekly 
furnished by con• return of the number of people employed on the 
tractor. k d . h k d" h wor s unng t e wee prece mg t e return. 
The contractor shall also furnish to the Engineer (a) a list of plant on 

the work which list shall be brought up to date and delivered to the 

Engineer at the end of each month; (b) a weekly medical report showing 
the health of the contractor's camps and the number of persons ill or 

incapacitated and the nature of their illness and (c) a report of any 

accident which may have occurred, which report shall be sent at the 

latest on the day following the day on which the accident occurred. 

The contractor agrees to indemnify the Administration in respect 

Indemnity. 
of all actions, suits, claims and demands (including 

fatal accident and Workmen's Compensation claims 
and any claims in respect of any accident to any workman employed 
by or under the ~ontractor or to pay compensation in respect of any 
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claim arising out of or in the course of the work contemplated by the 
contract whether made or preferred by or on behalf of workmen of the 
Administration or of the contractor or of any other Company. nnn or 
person whatsoever and against all costs charges and expenses incurred 
or suffered by the Administration in or about any such matter) brought 
or made against the Administration in respect of any matter or thing 
clone or omitted to be done by the contractor in the execution of or. in 
connection with the contract. 

The contractor shall effect and maintain during the period of this 
section of the contract a policy or policies of insu· 
ranee with -an office approved by the Administra· 

tion against all liabilities under the Fatal Accident Act. the Workmen's 
Compensation Act and any amending act for the contractors' workmen 
engaged in the execution of this section of the contract. Such insurance 
shall be in all respects subject to the approval of the Administration. 
The contractor shall upon demand at any time or times. produce to the 
Administration every such policy and every receipt for the renewal 

. thereof and upon failure to do so the Administration may but shall not 
be bound to effect such insurance. on behalf of the contractor and the 
contractor shall forthwith repay to the Administration any premium 
so paid by the Administration. 

vii. It may be mentioned that temporary labourers engaged in the cons· 
tructio~ of new lines or large capital work are, as a rule. employees of contractors. 
They are not granted by the Railway any of the privileges or concessions given 

to Railway employees. 

viii. In all other contracts the work performed by staff employed by • 
.contractors is under the general supervision of railway officials and the contrac· 
tors are required. in addition to any indemnity provided by Law. to indemnify 
the Administration against all liability whatsoever. to pay compensation under 
the Workmen's Compensation Act. 1923. or any amending Act in respect 
of any accident to any workman employed by or under them or to pay com· 
pensation in respect of any claim arising out of or in the course of the work 
.contemplated by the contract. whether made or preferred by or on behalf of 
workmen of the Administration or of the contractors or of any other contractors 
of the Administration or of any other Company. Finn or person whatsoever 
and against all costs. charges and expenses incurred or suffered by the Adminis· 
tration in or about any such matter. 
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m. HOUSING. 

(16) Extent to which housing is provided by Railways /or their employees, 

(a) free of rent, 
and 

(b) on payment of rent. 

1. The following notes in regard to this s~bject refer to all staff :-

ii. Quarters are provi.ded, as far as possible, for staff who are required 

to live near their work, or where the demand for quarters has not been met 

by private enterprise, nineteen per cent. of subordiqate employees are housed 

by the G. I. P. Railway. 

(a) Free of rent. 

m. All departments.-Office hamals of the Administrative offices, Bombay .. 

Engineering Department.-Permanent way inspectors and sub-inspectors, 

cu~todian of Victoria Terminus Offices, inspector of works, supervisors at 

Manmad, bridge inspectors, masonry and iron works inspectors, apprentice 

platelayers, maistries, overseers, timekeepers, platelayers, gangmen, lorrymen, 

linemen or regular permanent way labourers, muccadams, sweepers, watchmen, 

messengers, interlocking maintenance staff, and the chawl superintendent of 

the menials' chawls at Gunpowder Road, Bombay. 

Locomotive Branch.-Steam pumpers (when .accommodation is provided 

alongside their pumps), Indian fire brigade staff on the G. I. P. section, caretaker, 

and yard foremen. 

Carriage and Wagon Branch.-Train exammmg staff .including sick 

siding staff attached to train examining stations ; Indian fire brigade staff ; 

~ugwalla attached to Matunga shops and scavengers attached to Victoria 

Terminus. 

Transportation and Commercial Departments.-Goods inspectors, operative 

inspectors, chief controllers, deputy controllers, assistant train co~trollers, 
traffic inspectors, all traffic station staff (excluding special duty inspectors, 

. dist:·ict and assistant district commercial inspectors, traffic canvassers, special 
examiners, shunting inspectors, train 'inspectors, signal inspectors, lamp 
inspectors, lamp fitters, tick~t inspectors, passenger guides, workshop staff) 

senior commercial inspector (Head Office) and gate staff, watch and ward staff. 

Overhead Equipment.-Line inspectors, head linesmen, linesmen, assistant 
linesmen, fitters, carpenters, muccadams, coolies, trollymen; flagmen, painters, 
paint supervisor, paint coolies and bond tester. 

Telegraph Sta!f.-cabinmen, telegraph inspectors, telegraph overseers · 
and batterymen. 
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Audit Department.-Three units at Jhansi for the use of pay clerks. 

Store Department.-Fire brigade staff, sub-storekeeper, gate and assistant 

gatekeepers, and port~rs on the G. I. P. Section. 

Medical Department.-Resident house surgeon, assistant surgeons, 

sub-assistant surgeons,-compounders, matron, nurses and menials. 

Educational Department.-European and Anglo-Indian teachers. 

Comervancy Department.-Senior sanitary inspectors, sanitary inspectors, 

assir.tant sanitary inspectors, conservancy muccadams and sweepers. 

iv. When such free quarters are not available, an allowance in lieu thereof, 
equal to 10 per cent. of pay, is granted, provided the allowance does not exceed 

the amount actually paid as house rent. Subject to the same conditions, staff 

whose headquarters are in the Island of Bombay are given an allowance of 20 

per cent. of their pay. 

(b) On payment of rent . 

. v. Where staff not entitled to free quarters live in Railway quarters the 

rents charged are calculated on a plinth area basis as follows, subject to a limii. 

of 10 per cent. on pay in each case:-

(i) . Re. 1 per 100 square feet for European and Anglo-Indian staff of 

the Locomotive Branch of the Transportation Department, 

signal and · interlocking inspectors, assistant and apprentice 

platelayers, and carriage and wagon European and Anglo-Indian 

subordinates.~ 

(ii) Annas 12 per 100 square feet for European and Anglo-Indian traffic 

branch subordinates, and all Indian subordinates, chief clerks 

and accountants in District Engineers' offices, draftsmen and 

estimators at Nagpur, Audit and Stores Departments subordinates. 

(iii) ·Annas 8 per 100 square feet for menial staff. 

Non.-ln the case of running staff the limit of 10 per cent. is based on 

substantive pay plus overtime mileage allowance. 

vi. The above rates are calculated. on the plinth area of accommodation 

for single--storeyed houses, the area for upper storeys being obtained by measure­

ments taken outside the walls, including roofed verandahs. 

Capital expenditure on staff quarters. 

(I) Incurred since the construction of the Railway. 

(2) Incurred during the last /our years. 

(3) Contemplated during the next two years. 
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(I ) The capital expenditure incurred on staff quarters since the. con., 
struction of the G. I. P. Railway and on Branch lines worked on behalf of the · 

Owners, is as follows :---: 

C. I. P. Railway 
BhoP'Il State Railway • 
Central Provinces Railways 
Dhond Baramati Railway 
Pachora Jamner Railway 

Total 

·, 
Rs. I 

2.98,80,210 ' 
10,31,655. 
2,91.941 

40,240 
45,498 

3,12,89,544 

(2) During the last four years the capital expenditure incurred· wa8 aa. 
follows:-

C. I. P. Railway 
Bhopal State Railway· • 
Central Provinces Railways 

Total 

Rs. 
66,73,626 

48,192 
22,783 

67,44,601" 

(3) The capital expenditure on quarters contemplated during the next 
two years (1929-30 and 1930-31) is Rs. 26,71,000, but the carrying out of this 
programme is dependent on the provision of funds. 
(18) Scale of accommodation provided /or different classes. 

The following table gives the accommodation provided for the ~ifferent 
classes:-

Accommodation. 
Plinth area in sq. feet. Generally 

Type allotted to staff 
Tenant. drawing letter. monthly 

Main j Out· salary of. 
building. houses. 

Ra, 

A. Senior Officer . . . . 4,393 1,638 1,325-1,625 and over 

B. Junior Officer . . . . 3,412 1,638 500-1,225 

c. Senior Subordinate - - . 2,395 446 500 and over 

D. Senior Subordinate - - . 1.228 294 200 .. 
E. Subordinate . - - . 2,250 446 250-499 

F. Junior Subordinate . . . 2,000 446 Upto249 

c. Subordinate . . - . 702 - 135-199 

H. Subordinate . - - . 481 . 90-134 

J, Junior Subordinate . . . 380 - Upto89 

K. Menial . - . . . 210 . -~ 
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(19) Whdltn GaDrrunolation supplied a fully lllilixtl by t~ mrtkY«J. 
Where R.ilway ~ are proYided they are ful1y utilised. 

~) W!.rn rrnt is cl.~ t~ rrnt cl.cugetl and t~ proportion il kan to 
&loges. 

1\e following e:umples gift the informaboo required WJder the abo.e 
Le.dinr:-

' 
D"v-h- Typeaf s.l.ry. Ra.t I p IOpGftic. af 

~ recuoa .Lie. RlltiDui.y 
:w,.o...-...). 
I 

Rs. Rs. .. p. Pesuat. 

...._,._ - c 500 24 0 0 5 

l:>ri.a - E 310 22 a o 7 

c-d--

J 
E 210 16 14 0 a . 

l...u.'- - I 
"K 30 I I 0 3 

I 
NJIE..-~ aLe pliotL .rea af aLe .-rnm_.d.tim ~ rsards tL..I sLow. ia tlw: 

bLie ia pwa (18) aLe ftllt IECORJ..Lit is CDI'RS~ Lighrr. 

I 

(21) 'Problems mmtteb!tl rritl. suh-ldting anti tVidion. 

i No suh-leHing is allowed !Did tenants IJ!e not pennitted to tale in lodgers, 

whether they are empiO)"ed on the Railway or not. without the sanction of their 
departmental superior. 

ii. In regard to ~ Section 138 of the Indian Railway Act of 1890 
lays down as follows :--

• H a railway servant is discharged or suspended from his office. or 

dies. ahscoods or absents bimself. and he or his wife or widow, 
or any of ~ family or repres~tati-wes, refuses or neglects. aftel' 
noba: in writing for that purpose. to cleliver up to the railway 

administration. or to a person appointed by the railway administration 
in this behalf. any station. dwelling-house. office or other huiJdina 
with its appurtenances. or any boob. papers. or other matteR 

bebtgmg to the railway adtninistration and in the possession or 

custody of such railway servant at the ocrurrence of any such event 

as aforesaid. any Magistrate of the r mt Class may, on appli­
cation· made by or on behalf of the railway administration. order 
uy polia:-ofliar, with proper assistance. to entei upon the building 

and remow: any person found therein and tale posses5inn- thereof, 
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or to take possession of the books, papers or other matters, and td . 
deliver the same to the railway administration or a person appointed 
by the railway administration in that behalf." 

I 

m. It may be mentioned that" in practice eviction has seldom to he 
resorted to. 

Where men are not given railway quarters, the conditions under which 

they live. 

i. Living conditions vary with the locality. In Bombay considerable­
facilities exist owing to the activities 1.1£ the local authorities and private enter-. 
prise, but overcrowding, however, is common, and it is feared that the lower 
paid staff live under conditions inferior to those who live in Railway , 
quarters, a,d they pay excessive rents for the accommodation they occupy. 

ii. Up-country, advance has been made in hygienic surroundings in . 
many stations, but there is room for much improvement. Conditions are good at 
certain stations where there are local Municipalities who have interested them­
selves with the health and welfare of the people. Conditions at Bhusawal 
and Jhmsi, two of the largest stations on the G. I. P. Railway, are unsatisfactory 
owing to the lack of sanitary arrangements and adequate water supply, and want· 
of ventilation in the houses provided. On the whole the conditions under which 
the lower-paid staff live in outside quarters must be considered unsatisfactory.' 
Among the better-pai~ staff it is usually very difficult to obtain outside accom­
modation as the class of dwellings they would live in are not generally available, 
and, in consequence, they are overcrowded or live in inferior and unhygienic 
dwellings. 

Whether arrangements exist /or staff to live with their families and . 
·whether they generally do so. 

i. Where staff live in Railway quarters the accommodation provided is _ 
sufficient to house them and their families, and as~ a rule their families reside , 
with them. 
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IV. HEALTII. 
(23) 9eneral condition o/ health o/ employees, with figures o/ mortality, birth 

rate and in/ant mortality. 

The following applies to all staff including Workshop employees:-
i. All employees are medically examined before engagement, and with 

particular reference to the duties they will be called on to perform. Tl.ere 
is special danger from infectious diseases on railways in India and this is 
carefully guarded against by known preventive measures. The health of the 
staff is generally good; the Medical Department is staffed by highly qualified 
Railway Medical Officers and employees who fall ill receives skilled attention. 

ii. The reported mortality rate among employees actually in the 
service for the year 1928-29 was 1·99 per thousand. 

iii. The birth rate among the railway population is not available because 
many births occur outside railway premises. 

iv. Infant mortality statistics are only available from 1st January 1929 
for those who live in railway premises and for six months ended 30th june 
1929, the infant mortality rate was 190'6 per thousand notified births. 

(24) and (25). Medical facilities /or employees and extent to which they are 
utilised. 

The following applies to all staff including workshop employees :-
' i. Medical facilities are directed by the Railway Medical Department 
'under the control of the Principal Medical and Health Officer, and District 
Medical Officers. All employees are given free medical attention and 
medicines either at Hospitals and Dispensaries, or at their homes. Employees' 
families are given free medical attendance at Hospitals or Dispensaries and are 
supplied free with medicines. 

ii. The Railway· maintains eight Hospitals and 33 Dispensaries. In 
addition, where railway medical facilities are not available local agencies are 

employed. 
iii. The records for past years show that employees have increasingly 

availed themselves of the medical facilities provided, and during the year 
1928-29, 2,800 were admitted as indoor patients and 115,055 attended as out­

door patients. 

iv. The following concessions are granted to staff for anti-rabic treatment 

at Pasteur Institutes :-
(a) Free treatment at the institute. 
(b) 
(c) 

(d) 

Free transit by rail and actual cost of transit by road. 
One month's special casual leave, any period m excess 

being treated as privilege leave, or sick leave as due. 
Advance of one month's pay free for staff drawing 

Rs. 100 per month and under and recoverable in three instal­
mentll for men drawing above Rs. 100 per month. 
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(e) Free attendant with the following allowances:-
European and Anglo-lndians-Re, 1 per diem for the journey 

and Rs. 2-8-0 for period of stay for treatment at the institute. 
lndians-Re. 0-4-0 per diem for the journey and Re. 0-6-0 per 

diem for period of stay for treatment. : 
(f) In the case of men drawing less than Rs. 100 substanJve pay~ if 

the advance is not sufficient to cover the actual expenses, the 
difference between actual expenses and the advance is made up 
from the Fine Fund. 

·{26) Sanitary and other conditions in the places o/ work. 

(A) WoRKSHOPS AND PRINTING PRESSES. 

i. The G. L P. Railway has large workshops at Parel and Matunga. The 
Parel Shops are old {with the exception of the Erecting shops). The buildings· 
are open, airy and light and adequate water-flushed latrine and conveniences 
are provided. Ample drinking water {and in the Paint shops, water for washing) 
is ensured by connections with the City mains. The Matunga shops were built 
during 1910-15, and are lofty, light and well ventilated. Adequate sanitary 
conveniences with self-contained septic tanks are installed, and water"for drinking 
and washing is provided by connections with the City mains. The shops at 
Jhansi are older, but similar to those at Matunga. Sanitary conveniences are 
adequate, but are not water-flushed. The drinking and washing water from 
the Railway's own supply is adequate. 

ii. Besides conforming to the sanitary requirements of the Indian Factories 
Act, the shops are subject to inspection by the Railway Municipal Committee, 
and supervision of the sanitary arrangements by a Railway sanitary inspector. 

iii. The sanitary conditions in the Printing Press conform to the require­
ments of the lndi~ Factories Act. Ample drinking and washing water is 
supplied from the City mains. The building is light and well ventilated, 

(B) OTHERS, INCLUDING RuNNING STAFF, ETC. 

iv. Sanitation on the open line, which includes places where bodies of men 
work, is directed by the Principal Medical and Health Officer. Five health 
assistants who are medical men specially qualified in public health work are 
employed in connection with public health and sanitary matters on railway 
land, and control the working of 27 sanitary inspectors. The staff have 
representatives on 45 railway muncipalities ; these deal with health and 
sanitary measures of railway quarters, lands, and places of work. At small 
stations, the station master is responsible for cleanliness and the Medical 
Oepartm.ent acts in an advisory capacity. 

v. At some of the large towns, water for all purposes is obtained from 
Town mains ; at other large depots, the Railway pumps its own supplies from 
rivers and wells. At small stations, wells are provided from which the staff 
draw water ; on the whole, the water supply is adequate and good. Heavy 
expenditure has recently been· incurred at Bhusawal in the provision of 
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electrically worked pumps and the installation of Patterson Water Filtration 
Plant. Similar installations are under construction at Dhond and Puntamba. 

vi. Electric lighting of stations, yards, running sheds, etc., is receiving 
special attention and installations have been put in at several stations. 
(29) DiseaseJ generally preValent among employees and measures to combat 

them • 

. · · i. Of selected diseases the following only shew a percentage incidence that 
entitle them to be described as generally prevalent. The total number of cases 
recorded in the year 1928-29 is shewn and the percentage incidence against all 
cases of recorded illness or disability, i.e., against the recorded I I 7,855 cases 
of sickness or injury :-

Total. Per cent. 
Malaria - . 23,788 20.2 
Diseases of Eye 5,226 4.4 
Influenza 4,064 3.4 
Dysentery - 2,726 23 

. Apart from diseases of general prevalence injuries whether incurred in 
the course of employment or otherwise account for a substantial proportion of 
~· sickness .. ·viz.-

Total. Per cent. 
. injuries . 19,591 16.6 

The figure under diseases of the eye demands special remark as the crude 
return tends to give a false impression of the incidence of eye disease in this 
railway as compared with the general civil population. It should be noted that 
owing to the peculiar importance of minor injuries to the eyes and ocular 
defects, including refractive errors, in the safe operation of the railway, special 
attention is given . to this group of disabilities and patients are treated who, 
had they been members of the general civil population, would not have sought 

.' medical attention. 
ii. Special measures directed to the prevention of diseases prevalent, or 

that in the absence of special measures might become so, include:-
{a) 

(b) 

Special anti-malarial measures which have included the progres­
sive drainage of low-lying lands, the treatment for the 
destruction of anopheline mosquitoes, of breeding places, and 
systematic medication of the infected. With th~e objects in 
view staff are maintained to visit, inspect and report' upon 
drainage, to direct and supervise oiling and to carry out local 
malarial surveys ; and laboratory facilities for the earlier and 
more accurate diagnosis of malarial infections have been laterly 
augmented, the number of laboratory examinations undertaken 
in the last year for all purposes, a large percentage of which 
related to anti-malarial work, reaching some 12,442. 

Measures in regard to diseaseJ and injuria o/ the eyes-!ncreasing 
attention is being directed to the equipment of sections for the 
examination of eye cases and facilities are accorded for the 
reference of eye cases for special diagnosis or treatment. The 
medical staff includes members specially trained and qualified 
in eye work as a specialism·. The " safety first " movement 
includes consideration of special measures directed to the 
diminution of the number of preventable industrial ocular . 
injuries in shops and elsewhere. The systematic p~riodical 
examination of staff C~SSists in the control of con~ous eye 
disease, 
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(c) Measures in control of influenza-No special measures have 
hitherto appeared requisite as the general facilities for the 
medical supervision and treatment of staff are regarded as 
adequate : the prevalent type has latterly not been severe, 

l 

(d) Measures in control of dysentery.-Within railway properties 
continuous control of sanitation is undertilken by the adequate­
ly staffed Sanitary Section of the Medical Department, with 
special reference to water supplies, food stalls, milk vendors 
and the removal and disposal of rubbish· and night-soil. The 
treatment of the infected and known carriers is supervised by 
the clinieal sections of the department assisted by the labora­
tories now installed at district headquarters. 

(e) Measures to safeguard staff against industrial injury are 
receiving the attention of the committees set up under " Safety · 
First " organisation. A survey has been initiated by the 
medical department with the purpose · of ascertaining the 
prevalence of special injuries in occupations severally. 

{f) Vaccination and other prophylactic inoculations.-Protective 
inoculation against small-pox has contributed to the relatively 
low incidence of this malady amongst staff. In 1928-29 the 
number of vaccinations undertaken were :-

Primary 2,514 
Secondary 1,698 

Other inoculations carried out include, against :-
Plague 1,728 
Cholera - 5,439 
Enteric 68 

Number of· notoriously unhealthy places and number of staff employed therein. 

i. The undermentioned stations are classed as unhealthy and a special 
climatic allowance is paid to staff employed at these stations. 

Station. Designation of staff. 
Monthly 

allowance. 

Each. 
Rs ••• 

No. 
of. 

Staff, 

Chandni - - Station and assistant station master 5 0 2 
Low paid staff I 0 9 

Mandwa - - Station and assistant station master 5 0 2 
Low paid staff I 0 8 

Midghat - - Station and assistant station mll!>ter 5 0 2 
Low paid staff - - I 0 10 

Choka - Station and assistant station master 5 0 2 
Low paid staff - - I 0 8 

Mussak Bridge - Steam pump drivers and steam pump coolies I 0 10 

ii. Station and assistant station masters usually work for six months 
at the stations above named and are transferred at the end of that period. 

iii. Low paid staff, if they desire, can claim transfer after six months 
hut as many are local inhabitants, thev are freauentbt unwillin!' to ao elsewhere 
and are not compelled to accept transfer 
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V. WELFARE. 

(34) Institutes. 

i. The principles governing the provision of Institutes are printed m 
AppendixM. 

. ii. Institutes are provided at all the principal stations on the G. I. P. 
Railway. Of these, 27 are for the use of European and Anglo-Indian employees ; 
29 for Indian employees and two for all nationalities. Total 58. 

· iii. Forty-seven Institutes are housed in railway buildings and eleven in 
hired buildings, rent for such hired buildings being paid by the Administration. 
All Institutes are provided free of rent, and furniture, tennis courts, etc., are 
pr~vided free on first equipment. 

iv. Institutes are expected to be self supporting in so far as their upkeep 
is concerned, and are managed by Committees. Officers residing in the station 
are ex-officio members of the Committee, other members being elected from 
members of the Institute. The Senior Officer in the station is usually elected 
as ·President. Membership is open to all employees on payment of a small 
monthly subscription which is collected, through the paysheets. 

v. Institutes provide reading rooms equipped with daily papers and 
magazines, a circulating library, billiards, and other indoor games, tennis courts, 
and where there is a large membership, cricket, hockey and football clubs are 
established. Concerts and dances ~n by the Institute committees are 
frequently arranged, and performances by Touring Theatrical Companies are 
encouraged. 

vi. Grants are made by the Agent from the Fine Fund towards the purchase 
of pianos, gramophones and harmoniums and for the provision of sports equip­
ment, etc". 

vii. The membership of these Institutes is at present about 7,650. 

(36) Educational facilities provided /or adult workmen and /or the children 

of railway workmen. 

The following applies to all staff, including Workshop employees, except 
the references to the Railway School of Transportation : 

'i. Schools for the education of adult workmen do not exist on the G. I. P. 
Railway, but what may be classed a technical school is established at Bina and 
is laiown as the Railway School ofT ransportation. This school imparts technical 
instruction and conducts refresher courses in Railway ~orking. A note on 
the organisation and objects of this school is printed as Appendix N, 
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ii. Primary schools for the education of children of European and Anglo­
Indian employees have been established at twelve stations on the Railway. 
These schools have at present a total of 636 pupils. The total expenditure 
incurred by Lhe Administration during the year 1928-29 was Rs. 78,134, against 
which Rs. 41,977 was received in school fees and from educational 'grants from 
local Governments. The capital cost of these schools was Rs. 2,07,408, 

iii. In addition to maintaining these schools, the Administration contri­
butes to outside schools at which the children of employees attend. Subsidies 
are granted to employees who are stationed at places where there are no railway 
or other good schools, and who send their children as boarders to approved 
schools. The subsidy admissible is 50 per cent. of the board and tuition fees 
paid, subject to a maximum of Rs. 15 per mensem. per child. This subsidy 
is also admissible to employees who are stationed at places where i:here are 
railway schools, if the children have studied up to the highest standard taught 
therein and they are sent to boarding schools for further study or to a school 
in a hill station when sent in the interests of their health, under a certificate 
of a Railway medical officer. The contributions to outside schools and subsidies 
during the year 1928-29 amounted to Rs. 91,546. 

iv. A School Nomination Fund has been set up with the object ·of • 
assisting to educate the children of deceased European and Anglo-Indian 
employees of the G. I. P. Railway. Prior to the Fund being established, a number 
of nominations to boarding schools had been purchased by the Administration. 
In 1905 at the desire of the staff a definite fund was established to extend the 
scheme and increase its usefulness, and employees desiring to do so subscribe 
to the fund as follows :-

. Staff drawing over Rs. I 00 per mensem up to Re. I. · 
under Rs. I 00 , , Annas 4. 

v. The yearly subscriptions amount to about Rs. 4,500 at present. Thirty­
one nominations to various boarding schools have be~n purchased. 

Sports. 

The sporting activities on the railway come under three main heads :­

(i) The Institutes. 
(ii) The G. I. P. Railway Athletic Club. 

(iii) The Inter-Railway Tournaments promoted by the Indian Railways 
Athletic Association. 

(i) Institutes are mentioned in para. (34) above. They are in various 
stages of development as far as sports are concerned, the European Institutes 
being more advanced than the Indian. As a general rule, sports grounds are 
provided and financial assistance is given from the Fine Fund as necessary. . 
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(ii) The chjects of the C. I. P. Railway Athletic Ouh are :-

(o) The promotion of all fonns of athletic sports hy orgaai.sing 

and conducting tournaments open to members of all the 
Institutes. 

(b) The promotion of all fonns of athletic sports and games for the 

staff attached to the Head Oflice at VICtoria T enninus. At. 
its inception. aicltet was the only game ta1cen up. hut subse­

quently. several championships have been introduced. such as 

tennis, Lodcey. foothall and hilliards. 

(iii) These tournaments have been started within the last year at the 

insbnc:e of the Railway Board and are now controlled hy the Indian Railway 

At.hletic Association. For the organisation. selection. and control of the teams 
to represent this railway in the various tournaments. a committee has been fonned 

at Headquarters which co-operates with the committees oo the Divisions of 

which the respective Divisional Transportation Superintendents are Presidents. 

h is hoped hy promoting enthusiasm there will he a general impetw to sport 
and games throughout the mlway • 

. (38) Co-operative Stores. 

I 

i. There are now no co-operative stores as such run hy the Railway. 

)..fany years ago co-operative stores were founded hy employees at lgatpuri. 

l..ooavla, Bhusawal and Jbansi. Of these the Bhusawal and Lonavla Stores 

remain. The Bhusawal Stores are built on railway land for which a nominal 

yearly ground rent of Re. I is paid. The Lonavla Stores are built outside 

railway h®ndaries. Shareholders are restricted to railway servants and these 

stores are managed hy committees of railway servants selected hy the shareholders. 

hut the Railway Administration exercises no control. 

ii. Oilman Stores. with the -object of enabling m1way employees to obtain 

provisions. etc.. at the lowest possible prices are run in connexion with 25 

Institutes. These oilman stores are conducted hy small suh-committees 

appointed hy and working under the instructions of the committees of the 

Institutes. Sales oo a cash basis are made to employees of the railway whether 

they are members of the Institutes or not. 

iii. The Administration assists hy carrying stores at the home line revenue 

rate,. which is lower than the rates chargeable to the public and represents a 

substantial concession : free passes are issued to the 1\fanage_rs to travel between 

their station md the nearest hig centre for the purpose of purchasing stocb. 

l...oms from the Fme Fund are granted free of interest to provide the initial 

Capital. 
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Co-operative Credit Societies. 

i. The G. I. P. Railway Employees' Co-operative Credit Society was 

formed with the following objects ~ 

(i) To raise funds by means of issuing shares, borrowing money, 
accepting money on deposit at interest or otherwise. 

(ii) To lend money to shareholdeR at interest with or without security. 

(iii) To encourage thrift. self help and co-operation among the share~ 

holden. 

(iv) To prevent shareholdeR falling into permanent indebtedness arid 
to assist them financially in times of difficulty and to help them 
to get out of debt. 

ii. Shareholders are restricted to employees of the railway, those employed 
by the Society itself. and the staff of the Mutual Benefit Society. ·A copy of 
the rules is enclosed. 

iii. This Society, which was formed in 1913. has proved a great success. 
The actual position on 31st March 1929. was as follows~ 

Number of shareholden in the Society 
N~r of shares held 

Amaunt of shares capital paid up -
Amount of fixed deposits in the Society • s hands 
Amount of Reserve F unci -
Amount of Loans issued since commencement 
Amount of loans repaid 

Amount of loans actually out on 31st March, 1929 

14.939 
79,007 

Rs. 
7,90.070 

11UJJ,76 
1,97,340 

2,59):1;/]JJ 

~ 2.21.72.860 
37,54.868 

av. The Balance Sheet and Profit and Loss Account for the same period 
are printed as Appendix 0. 

"'· The sum of Rs. 28).7,676 representing fixed deposits indicates that 
there is a large measure .of thrift amongst the staff, although that total includes 
deposits of sums from employees who have retired from the service and from 
widows and children of deceased employees. who are pennitted to deposit witb 
the Society. That so large. a sum as Rs. 2.59).7]28 has been lent since its 
formation is an indication that the Society is fulfilling object (iv) above. As 
mentioned in the section of this report dealing with .. Indebtedness .. without 
this Society many more of the staff would he at the mercy of moaey-lenden. 
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vi. The G. I. P. Railway Employees' Mutual Bene/it Society was started 
in 1913 and has for its aims:-

(i) To provide members with legal assistance in the event of their being 
prosecuted for an offence or offences under the Indian Railways 
Act or Indian Penal Code, alleged to have committed by them and 
arising out of and in the discharge of their duties. 

(ii) To provide members with legal assistance in cases where it may 
be decided to be necessary for such me~bers to clear their character 
and in any matters pertaining to their railway duties. 

(iii) To provide certain benefits on termination of service with the G.I.P. 
Railway, or at death, after ten years membership of the Society. 

vii. All permanent employees in the subordinate grade, drawing not 
· less than Rs. 10 per mensem,' are eligible for membership. A copy of the rules 
is enclosed. 

viii. During the year ended 31st March 1929, the subscriptions recovered 
from members amounted to Rs. 95,748~10~. and the Society defended 70 
members who were prosecuted under the Indian Railways Act or the Indian 
Penal Code. A copy of the balance sheet and accounts for the year ended 31st 
March 1929, are printed as Appendix P. 

ix. MisceUaneous.-ln order. to encourage employees, who are not 
provided with free quarters, to own their houses, the Administration advances 
sums to staff to enable them to build or purchase houses for occupation by 
themselves. Interest at the· rate of 5 per cent. is charged on such advances 

· which are limited to an amount equal to 12 months' salary of the employee and 
· are required to be repaid within four years. The rules governing the grant of 

these advances are given in Appendix Q. 

· i. Boy Scouts.-The formation of a Boy Scouts Association was 
sanctioned in the year 1914, and duly received a Warrant from Imperial Head~ 
quarters. A committee at Bombay consisting of Heads of Departments, with the 
Agent as Chairman, and an Honorary Secretary, conducts the business of the 
Association. Troops are formed at all important stations on the Railway where 
there are sufficient boys. The training and discipline. of these troops is 
entrusted to fully qualified scout masters with the help of a small station · 
committee of which the senior officer in the station is usually the Chairman. 
Membership of a troop is restricted to the sons and near r~lations of railway 
employees. There is no restriction with regard to caste or religion. The 
training is conducted acco~ding to Sir Robert Baden Powell's system of 
scouting , and the boys are practised once to three times a week, Once a year 
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a Camp is held for about ten days and the opportunity is then taken to hold 
competitions, and to conduct a training for scout masters, etc.; 

ii. A grant of Rs. 15 per head on first application and Rs. 10 per head 
per annum thereafter is made to troops by the Agent from the Fine Fund with 
which the scout master- equips his troops. Grants from thi~ source to the 
extent of Rs. 6,000 are made annually. Rs. 3,000 being spent on equipment 
and the regular training of troops, and Rs. 3,000 on running the yearly _Camp. 
This year an additional sum of Rs. 3,000 has been spent on sending two scout 
masters to the International Jamboree in England. 

Labour exchange, whether arrangement~ exists /or discharged employees to be 
re-employed at other places where employees may be required. 

i. Employees discharged from the_ service for serious misconduct are 
seldom re-engaged. 

ii. Before employees are discharged on reduction of establishment, 
efforts are made to find work for as many as possible on other parts of the line. 
In India there is difficulty_ with regard to re-employment ; many men are un­
willing to go to another District where their own language is not spoken 
generally, while most of the low-paid workmen are unwilling to leave the district 
where they were employed before discharge and they prefer to retire_ to their 
villages or seek other employment. Retrenched employees are invariably 
given preference as opportunity of re-employment arises. Registers of names­
of men desiring re-employment are maintained and many men h~ve been 
re-engaged. 

Any disabilities under which tlze employees serve ; wlzat they are and what can 
be done to relieve them. 1 

The following applies to all staff, including workshop employees :-

i. The chief disabilities under which some of the employees serve may 
be stated brieRy as follows :-

(a) Insufficient suitable housing accommodation near the -place ·of work. 

(b) Lack of elementary education amongst the lower-paid staff and of 
higher education in the higher grades. 

(c) Having to work at stations where there are no facilities for educating 
their children. 

(d) The inability of the Administration to grant leave in ·all cases as 
and when as~ed for. 

ii. These matters have already been commented upon generally in· other 
parts of this report. 
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Provision /or old age and death. 

(a) Extent to which Provident Fund bene/its are allowed. 

(b) Gratuities. 

It is noted that replies to {a) and (b) are not required from State 
Managed Railways. 

(c) Any other bene/its. 

The following applies to all staff including workshop employees ;-

. i.· A Fund called" The G. I. P. Railway Employees' Death Benefit Fund" 
has been in existence since 1917 and is registered under the Indian Life 
Assurance Companit)S Act VI of 1912. The object of the Fund is to give 
assistance to the constituted nominees of the members, immediately after the 
de~ise of the members, to enable their nominees to defray funeral, religious or 
other exp~nse~. The Fund is non-official in character and is not subject to any 
control by the G. I. P. Railway Administration as regards the disposal of its· 
assets, but the Administration assists with a view to reducing the cost of manage­
ment and safeguarding the Fund's interests. 

ii •. , The Manager is an Assistant Auditor of the Railway who acts in an 
unoffici~l capacity, and who receives such monthly allowance from the Fund as· 
sanctioned by the Committee. Office accommodation is provided free by the · 
Railway and the subscriptions are collected without charge through the pay- · 
sheets. 

m. Free passes are issued for journeys performed by persons engaged by 
the Committee for the assistance of members of the Fund. Free passes are 
also issued to members to enable them to attend Committee and General meet­
ings, and to members of the Committee for the purpose of any enquiry they 
may desire to make. When leave is granted to attend meetings, staff are 
treated as on railway duty. A copy of the rules is enclosed. 

Facilities provided or available for going from residence to places of work, when 
the latter are situated at a considerable distance from the town 
or quarters. 

(A) WoRKSHOPS AND PRINTING PRESSES. 

· i .. Parel and Matunga Workshops, on the outskirts of Bombay City, are 
well served by the Railway train service and the Bombay E~ectric Tramway 
Company's services ; two Down trains in the morning and three Up trains in 
the evening are specially reserved for Workshop employees travelling on 

workmen's fr~e tickets. 
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ii. At jbansi, the workshops are located about three miles from the City. 

The majority of the worlanen live in the City and in surrounding villages, ~o 
of which are close to the shops. The railway does not run close to the City, 
and there is no tramway service. 

iii. The Railway Press· is situated at Byculla and most of the worlanen 
live in the vicinity of the Press. Ample travelling facilities are available. 

(B) Onu:Rs, INCLUDING RuNNING STAFF, ETC. 

iv. The Locomotive running sheds for Bombay are located at Byculla and 
train crews and shed staff live close to the shed in railway or outside quarters; 
guards also live at Bycu]]a in railway or outside quarters, and travel hy train 
or tram. 

v. Other staff employed at stations in the Bombay area, usua]]y live near 
the stations at which they work and those living away are given free passes to· 
travel hy train. 

vi. A shuttle train service of six trains a day each way is worked between 
Ajni and Nagpur (two miles apart) for the convenience of staff who have to 
travel between these two stations to get to their work. A shuttle service of one 
train per day each way is run between Poona and Ghorpuri for staff working· 
at Ghorpuri. 

vii. At practica]]y a]] other places, the staff live near their work in railway 
or outside quarters. 
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VU. SAFETY. 

(43) Existing regulations /or the safety of employees, and methods of enforce­
ment. 

(A) WoRKSHoPs AND PRINTING PRESSES. 

1, Railway workshops in which the machinery is power-driven come 

under the Indian Factories Act of 191 I, amended by the Acts of 1922 and 1926 
and all machinery, belts, etc., are protected as required. The shops are visited 
frequently by the Factory Inspectors and it is seldom that recommendations 
for improvements are made. The rule that only a qualified machine-man 
shall operate a machine is enforced in the saw mill where speeds are higher 
and machines more dangerous than is usual in metal shops. 

ii. Coloured pictures are exhibited throughout the works, showing correct 
and incorrect methods of performing operations. Reliance is mostly placed 

on supervision, and all supervisors have orders to see that men are corrected 
if found using dangerous methods. 

(B) OTHERS, INCLUDING RuNNING STAFF, ETC. 

m. The general rules for Open Lines of Indian Railways and the sub­
sidiary rules of the G. I. P. Railway contain instructions regarding the use of 
safety appliances and for safety in working. The general rules are printed 

in English and the vernaculars and are supplied to all literate staff concerned. 
The orders are designed to ensure safety in working generally, and it is the 
duty of the supervising staff to see that such orders are carried out. Rules for 
every eventuality cannot be laid down, and consequently much regarding 
·individual safety has to be left to the common sense and vigilance of employees. 

iv. All accidents are enquired into and when such are due to carelessness, 
a warning is given to the person or persons responsible. If due to neglect 
on the part of another employee, the latter is suitably dealt with. When 
necessary local orders are issued with regard to methods to be adopted to ensure 

safety as far as possible. 

(44) Incidence and cause of accidents. 

The following applies to all staff including workshop employees:-

The incidence and causes of accidents for the year ended 31st March 1929 
is de~led fully in Appendix R. Table I shows that the number of railway 

servants killed and injured on the G. I. P. Railway by the movement of trains 
and railway vehicles, exclusive of train accidents, was &3 and 517 respectively. 
Table 2 shows that the number of railway servants killed and injured in accidents 
to trains, rolling stock, and permanent way was I and 39 respectively. 

Table 3 contains details of accidents in which the movement of vehicles used 
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exdu;;ivdy upon railways was not concerned, which shows that the number· 
of kilied and injured was 12 and 2,053 respectively. Table 4 shows, inter· alia, 

that the number of s~rvants killed and injured in railway workshop,accidentswas 
3 and 3,273 respectively. Table 5 shows accidents to railway servants caused 
by the movement of trains and railway vehicles, exclusive of train accidents, 
classified in respect of primary causes and the percentages. 

(46) Measures taken /or accident preVentiorr-Sa/ety First Propaganda. 

The following applies to all staff including workshop employees:-

i. COnsiderable attention has been given by the A<hninistration to " Safety · 
First " propaganda with a view to the prevention of a~cidents. Illustrated 
p~phlets in English ~d the vernaculars (copies enclosed) have been printed 
and distributed over the Railway. Articles are published from time to time, 
in the Railway's Official Weekly Notices, and in the "Indian State Railways 
Magazine," dealing with " Safety First " methods. An interesting form of 
" Safe~ First " propaganda is the specially prepared cinema films which are 
shown at stations by the Administration's Cinema Car. These films are 
exhibited before large numbers of employees and form a very effective means 
of " Safety .First " propaganda. 

ii. A " Safety First " COuncil has recently been set up to give effect to 
the resolution adopted by the eleventh session of the international Labour 
Conference at Geneva. A copy of the rules, showing the· constitution and 
functions of this Central Safety COuncil and of the Local Area COmmittees, is 
printed as Appendix S. 

(48) First-aid and medical relief. 

i. First-Aid instruction has been given to the staff since 1915. At present 
2,293 employees have been trained. There are sub-centres for first-aid work 
at the headquarters of eight medical districts. A y~arly Inter Sub-Centre 
COmpetition is arranged and the considerable interest taken has resulted in 
successes being achitved by the railway teams in the All-India Ambulance 
COm~titions. 

ii. During the past year 1,635 cases of first-aid were reported. First­
aid equipment is located at important stations, at workshops and at running 
sheds. 190 first-aid boxes containing medical equipment are provided for 
use on passenger trains as a· part of the guard's equipment. Medical relief 
accident equipment is located at 21 important stations and medical officers 
are available at all the more important stations on the railway. 



32 

VID. WORKMEN'S COMPENSATION. 

(51) Number of cases resulting in death ; total disablement and partial disable­
ment and amount of compensation paid under Workmen's Compensation 
Act during the last five years. 

i. The following applies to all staff including workshop employees :-

(a) ·Number of cases resulting in death during the years 1924-25 to 1928-29 - 260 

(b) Amount of compensation paid on account of deaths during the 
same period. - Rs. 2,20,147 8 0 

(c) Number of ~ resulting in disablement and partial disable-
ment 157 

(d) Compensation paid on account of {c) - Rs. 67,656 9 7 

Compensation paid otherwise than under the Act during the last five years. 

ii. The amount paid in excess of the maximum laid down uncier the 
Workmen's Compensation Act is not available as no record has been kept. 

iii: Under the Railway rules a workman is given full pay for the whole 
period he is absent on account of injuries received on duty, whereas under 
the Workmen's Compensation Act he is entitled to no pay for the first ten 
days and thereafter at the rate of half pay. For example, a workman slighth 
i~jured in the course of his duties when absent under medical treatment for 
16 days, under the Act is not entitled to any pay for the first ten days, but 
would get half a day's pay for each subsequent day's absence, or a total of 
three days' pay for 16 days' absence, whereas under the Railway rules he is 

given full pay for the whole period of absence. 
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IX. HOURS. 

{73) Hours worked per week and per day. 

{i) Normal hours of effective work, i.e., as determined by custom or 

agreement. 

{ii) Actual hours of effective work, i.e., including overtime. 

{iii) Spreadover, i.e., relation between hours of effective work and 
hours of duty during which the worker is on call. 

{A) WoRKSHOPS AND PRINTING PRESSES. 

{i) The nonnal hours of effective work in the Mechanical workshops 

are 8! hours per day from Mondays to Fridays inclusive, and 5! hours on 
Saturdays, or 48 hours per week. A total of 208 hours is a basic full month's 
work. In some of the smaller workshops outside Bombay, the hours of work 
are up to nine hours per day for six days per week, or a total of 54 hours per 

week. All such workmen get a full day off weekly. 

{ii) The actual hours of effective work do no differ much from the normal 
hours of work. The following gives the overtime, in terms of the percentage 
of men hours worked on the nonnal total of men hours per month, averaged 

over six months: 

Pare! (Loco.) -
Matunga (Carr. & Wagon) -
Matunga (Electrical) 

Jhansi (Loco.) 
jhansi (Carr. & Wagon) 

- 5.65 per cent: 

- 10.66 
6.2 

~ .53 
2.73 

(iii) This does not apply to Railway workshops in view of (ii) above. 

(B) OTHERS, INCLUDING RuNNING STAFF, ETC. 

{i) The nonnal hours of effective work vary considerably for each class 
of employee. At the larger stations, the nonnal hours of work are eight 
per day or 56 per week, but staff in the Goods Branch nonnally work ten hours 
per day from Mondays to Saturdays and about five hours per day on Sundays, 
or 65 hours per week, except at the Goods Depot at Wadi Bunder where the 
staff work on an average 8! hours per day and are given a weekly rest day. At 
the smaller stations, the normal hours of work are twelve per day or 84 (>er 
week. The hours of effective work of train crews vary according to whether 
employed on passenger or goods trains. 

{ii) The ordinary working hours of the staff are shown in Appendix. T. 
Overtime is not general but is limited to accident and emergencies. Train 
crews are not paid overtime on the number of hours worked, but there is a 



34 

srstem of mileage. allowances which gives each man an amount above his ordinary 
basic pay. This is usually referred to as " overtime " though, as it is based 
on mileage only, it has no connection with hours of duty. 

(iii) The hours of effective work for staff employed at large stations are 
the hours of duty shewn above. It is not possible to compute the hours of 
effective work of staff at smaller stations, and in other grades where work 
ordinarily is not continuous. 

(74) Weekly rest. 

(A) WoRKSHOPS AND PRINTING PRESSES. 

1. Staff employed in the Workshops and the Printing Press are given a 
weekly rest day. 

(B) OTHERS, INCLUDING RuNNING STAFF, ETC •. 

u. Staff, with the exception of those referred to below, do not get a weekly 
rest day. Engineering workmen are given a weekly rest day. Passenger train 
crews usually have 24 consecutive hours off each week. Goods train crews 
also get a 24 hours' rest if traffic "conditions permit. Staff employed in the 
goods branch work with a reduced staff on Sundays, which enables a proportion 
each week to have a day's rest. 
(75) Extent of application of International Labour Conventions relating to:-

(i) Hours. 

(ii) Periods of rest. 

(A) WoRKSHops AND PRINTING PRESSES. 

i. ·The Workshops staff, including Electrical Branch, come under the 
Indian Factories Act and are excluded from the application of the Washington 
and Geneva Conventions. Their conditions of work, however, comply with 
these Conventions, i.e., their hours of work are within 60 hours per week and 
they are given a rest day per week. 

(B) OTHERS, INCLUDING RuNNING STAFF, ETC. 

ii. The application of the Washington and Geneva Conventions has 
received considerable attention and the details in Appendix U shows the posi­
tion on this Railway on the 30th June 1929. 

iii. Column (2) shows that 67;369 employees, including Workshop 
staff, come within the provisions of both Conventions, i.e., 60 hour week and 
weekly rest day. 

iv. Column (3) shows that 14,381 employees conie within the provisions 
of the Washington Convention only. The question of giving these employees 
a weekiy rest dav is under consideration. 
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v. Column {4) shows that 10,266 employees come under the categories 
of supervising staff and those whose work is of an essentially intenitittent nature, 
and are therefore excluded from the provisions of the Conventions. 

vi. Column (5) shows that 13,217 employees are still to be brought within 
the Conventions by the appointment of additional staff. This is now under 

consideration. 

vii. Column (6) refers to Running staff. The question of bringing these 
employees within the Conventions has not yet been dealt with. It may, however, 
be stated that in practice many of these employees do not work more than -60 
hours per week and have a weekly rest day. · 

(76) Intervals. 

(i) In relation to fatigue. 

(ii) I~ relation to Workers' meal times. 

(A) WoRKSHOPS AND PRINTING PRFSSES. 

(i) ·The longest continuous period of work is 4! hours-Mondays to 
Fridays-and 5! hours on Saturdays. 

(ii) An interval of one hour at noon is allowed for meals and rest. 

(B) OTHERS, INCLUDING RUNNING STAFF, ETC. 

Engine£ring Depa~tment. 

(i) The longest continuous period. of work ~s about 5 hours, the actual 
hours varying according to the seasons and locality. 

(ii) One hour at noon is allowed for meals and rest, extending to two 
hours during the very hot weather. 

Running Staff. 

(i) Running staff are allowed sufficient rest between trips. 

(ii) Meals are taken during periods of inaction. 

Station Staff, etc. 

(i) and (ii) Work is not continuous and periods for rest and meals are 
mutually arranged, invariably resulting in one hour's break during the period 
of d~ty. 

Note.-The provisions of thf' Indian Factories Act are consistently observed 
in all cases where they apply. 

{77) Possibility of Regulations.-

Note.-This last item is being dealt with in the Railway Board's Office. 
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X. SPECIAL QUESTIONS RELATING TO WOMEN, ETC. 

Extent o/ employment o/ women and boys, the branches in which employed 
and the special protective measures adopted in their behalf. 

Women and boys are employed in the principal departments as follows :-

Department. 

Engineering 

Transportation 

Commercial 

Mechanical 

Medical-

Stores -

No. Nature of work. 

2,700 Women are employed for weeding grass, breaking ballast, 

carrying water to gangs and as sweepers. 

Boys are employed as office peons, water carriers to gangs, 

bellows and rivet boys in workshops. 

758 Women are employed as shed sweepers, ash carriers, cinder 

pickers, etc. 

No boys under the age of 14 years are employed. 

103 Women and boys are employed as sweepers in goods sheds. 

134 Boys are employed as office peons and rivet and cooly boys 

in the workshops ; no women are employed. 

465 Women are employed as nurses in hospitals and sweepers. 

57 Boys are employed as office peons, counting and cooly boys 

in the printing order section to check books ani forms. 

No special protective measures, as such, have been adopted in their behalf. 
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XD. WAGES. 

(%) & (97) Prevailing rates o/ wages and movements in recent years, i.e., since 
' . 

1920. 

The following applies to all staff including Workshop employees:­

Statements slaowing tlie rates of wages of staff of all Branches of the Railways 
m 1920 and 1929 are given in Appendix V. In 1919 a general increase of 
pay was given to all staff to meet the increase in the cost of living caused by 
the War. Sine~ 1920 no general increase in wages has tak~ place. The 
index figures of the cost of living quoted below are from the Labour Gazette 

published by the Government of Bombay :-

PERCENTAGE INCREASE OVER juLY J9J4. 

I 191• l'l'l""· mlm 1m. 1m. 
1925. ¥ 1929. 

MONTHS. -
I Per Per Per Per Per Per Per Per fier Per Per 

cent. cent. cent. cent. cent. cent. cent. cent. cent. cent. cent. 

--
Januuy . . . 34 82 I 83 69 73 56 59 57 55 56 54 49 

Februuy . . . 34 76 81 62 65 55 56 57 54 55 48 48 

March . . . 36 72 77 60 65 54 54 59 55 55 45 49 

April . . . 44 67 72 60 62 55 50 58 53 53 44 48 

May . . . 47 68 73 67 63 53 50 56 53 52 47 47 

June • . . . 48 74 81 73 63 51 53 54 55 54 46 47 

July . . -· 49 86 90 77 65 53 57 57 57 56 47 .. 
A- . . . 53 79 91 80 64 54 . 61 52 55 57 46 .. 
September • . . 65 72 92 85 65 54 61 51 55 54 45 .. 
October . . . 75 74 93 83 62 52 61 53 55 61 46 .. 
November • . . 75 73 86 82 60 53 61 53 54 50 47 .. 
December . . . 83 74 81 79 61 57 60 55 56 51 48 .. 
Yearly •vena• . . 54 75 83 73 64 54 57 55 55 54 47 .. 

Other allowances and perquisites. 

(A) WoRKSHoPS AND PRINTING PRESSFS. 

1. The following allowance is paid :-
Per mensem. 

Rs. a. p. 

. . {Men drawing up toRs. 16 inclusive ~ I 8 0 
Gram compensabon b Rs 16 Rs 30 3 

allowance. See " " ~tween . to . ~ 0 0 
item (iii) below. " Rs. 31 ~ ' ~ 2 0 0 

· .. Rs. 32 · I 0 0 

Purdaase of fuel, scrap materials, etc. See item (i.r) below. 
Free passes and privilege ticket orders. See item {.r) below. 

\ 
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(B) 0rHERS, INCLUDING RUNNING STAFF, ETC~ 
(i) Free quarters. 

(ii) Local and house allowances. 

(iii) Grain compensation allowance. 

(iv) Uniform clothing. 

(v) Station allowance and special running staff allowances. 

(vi) Travelling allowance. 

(vii) Hutting allowance to staff on outbreak of plague. 

(viii) Washing allowance to menials in administrative and 
district offices in the Bombay area. 

(ix) Purchase of fuel, scrap material, etc., at reasonable rates. 

• (x) F i:ee passes, privilege ticket orders and concession rate 
season tickets for employees' children attending school. 

(i) The rules governing the provisions of free quarters are shown under 
•• III. Housing (16) ". 

(ii) Allowances are granted to the clerical, subordinate staff and running 
~t~ff. whose headquarters are in the Island of Bombay as follows:-

(a) Local house allowance of 10 per cent. of salary. 

(b) Special local allowance of an additional 10 per cent. of salary for 

staff drawing Rs. 50 and under per mensem. 

(c) Special local allowance of an additional 5 per cent. for staff whose 
salaries are over Rs. 50 per mensem and under Rs. 200, provided 
that the total salary and allowances· [ tmder (b) and (c) ] do not 

exceed Rs. 220 per mensem. 

Non:s.-(1) These allowances are not granted to coolies, menials and temporary staff. 

(2) The special local allowances under (b) and (c) are to be 1egarded as purely 
temporary and may be withdrawn if and when improvement takes 
place in the conditions for the relief of which they were granted. 

(3) Employees who occupy Railway quarters or draw an allowance in lieu thereof 
are not eligible for the local house allowance under (a) above. 

(4) These allowances are not taken into account in calculating contributions 
to the Provident Fund, but are liable to Income Tax. 

In addition to the above, office sepoys and hamals in the Island of Bombay 
are granted a house allowance of Rs. 4 per mensem in lieu of free quarters. . 

(iii) Grain compensation allowance is granted to low-paid staff throughout 
the Railway, under conditions shown in Appendix W, but employees in receipt 
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of the special Bombay local allowance, as detailed above, are not granted the 
grain compensation allowance. In effect the allowance at present ~ves a 

' payment of Rs. 3 per mensem to staff drawing above Rs. 16 but not exceeding 
Rs. 30 per mensem, and Rs. 1-8-0 to staff whose pay does not exceed Rs. 16 per 
mensem. 

(iv) Uniform (and. ~aterproof clothing to employees stationed between 
Bombay and Ghoti and T alegaon) is provided to certain staff who ~~me in 
contact with the public or whose duties make it necessary for them to m~ve 
about the line during the monsoon, and also to low-paid staff the nature of whose 
duties causes heavy wear and tear to their clothing. Regulations governing 
the issue of free clothing are given in Appendix X. ' 

(v) Special station allowances at the rate of Rs. 3 per mensem are given 
to· low-paid tmffic yard staff at Bhusawal and Nagpur-at Rs. 2 per mensem 
at Dhond, Sholapur, Wadi, Ahmednagar, Manmad, Khandwa, Shegaon, Harda, 
Ami a, Itarsi, W ardha, Badnera, Nandgaon, Bina, Jhansi and Kurduwadi. At 
Re. I per month at Poona, Chalisgaon, Jalgaon, Katni Murwara, Gwalior, Agra 
Cantonment, Muttra and Junnor Deo. 

Special allowances are given to locomotive running staff when sent from 
their headquarters stations to work at other stations in cases of emergency 
when such duty exceeds three days. 

Pu rlay. 

Drivers and firemen, A and B class 
Drivers, C & D class 

Rs, a. p. 

2 0 0 
I 0 0. 
0 12 0 
0 8 0 

Firemen, C class 
Firemen, D class, and augwallas 

In addition locomotive running staff when sent from their headquarters 
stations to work at other stations, are granted a night allowance as follows :--

Rs. L p. 
Drivers, A & B class, salary Rs. 130 and upwar!i - I 0 0 
Firemen 90 - 0 12 0 

Bclass 
Drivers, C .. 
Firemen, C .. 
Drivers, D .. 
Firemen and augwallas, D class 

55anduptoRs.89- 0 10 0 
40 and up to Rs. 54 0 6 0 

0 8 0 
0 6 0 
0 6 0 
0 3 0 

Guards in similar circumstances are paid. mileage at the rate of 200 miles 
a day, irrespective of the actual mileage run, but not more than 200 miles a day 
may he charged. 

(vi) Travelling allowances are admissible to staff who ar~ absent on 
duty from headquarters under certain conditions. The rules are reproduced as · 
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Appendix Y. The Night {batta) Allowance rules are applicable to staff who 
joined the service prior to 1st july 1925, and the Travelling Allowance rules 

are applicable to those who joined on and after that date. 

(vii) Hutting allowances are granted to staff living outside Railway pre­
mises who, on the outbreak of plague in epidemic form, are compelled to vacate 

their houses and have to erect temporary huts on Railway land or elsewhere. 

The allowance is equivalentto one and a half month's pay of the recipient, subject 

to . a maximum of Rs. 22-8-0. To qualify for this allowance, staff living 

outside railway land and their families must be inoculated before being allowed 

to build huts on railway land. Those living outside railway land and building 

huts ~utside railway land are permitted to draw hutting allowances even when 

they and their families are not inoculated. 

(viii) A .washing allowance of eight annas per mensem is paid to office 

peons employed in the Bombay Administrative and District Offices up to 

Matunga. 

(ix) Fuel is supplied throughout the year in quantities of not less than 

a quarter of a ton and not more than one ton, at any of the locomotive depots 

throughout the railway at cost price, plus freight, plus 12A per cent. for storage. 

This concession is allowed to railway staff for their own use and is also extended 

to railway churches, schools, reading rooms and other institutions run in 

connexion with the railway. Picked ashes or cinders are sold to staff at the 

rate of Rs. 8 per ton. A uniform rate of Rs. 1-10-0 per cwt. is charged for 

empty packing cases, and Rs. 5 per ton for scrap wood. Such sales to the 

staff are at much lower rates than those charged outside. 

(x) Subordinate' staff, ~fter completion of a year's service, are granted 

tWO sets of single journey free passes over the Home line for themselves 

_and families and two dependent relatives yearly and, after completion of two 

years' service, one set of .single journey free passes over Foreign railways for 

themselves and families and two dependent relatives. Single journey passes 
are also granted over Home and Foreign lines to children of subordinate staff 

attending school at places away from their homes. Free residential card passes 

between residence and places of work are granted to all staff working between 

Bombay and Kalyan. 

The following rules regulate the class for which passes are issued :-

Officers - 1st class. 

Subordinates in receipt of salaries over Rs. 100 per mensem - 2nd .. 

Subordinates in receipt of from Rs. 50 to Rs. 100 per mensem Inter .. 

Subordinates drawing below Rs. 50 per mensem 3rd .. 
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Privilege ticl:et orders are issued over the G. I. P. and Foreign Railways 
to staff of not less than two years • servia; and also to their families and dependt;nt 
relatives, up to a total of four single journey orders per annum. ! The charge 
for ticlets issued against privilege ticl:et orders is one-third the ordinary single 
fare chargeable to the public. . 

Employees" children attending schools are gi¥en season ticl:ets between 
Bombay and Kalyan at one-sixth of the public rate. 

(101) : (103) Method of fixing wages. Whdher any agrevnenb are math with 

the empkyees. The extent of standarduation. 

i. · In the early days of Railways. wages were fixed in accordance with 
the rates prevailing in other industries for similar work. From time to time._ 
these rates have been revised to accord with ~oed conditions in the ccst of 
living and improved standards of living. but no regular system of fixing wages 

has been followed. 

ii. No definite agreements have been made between the Administration 
and representative bodies of workmen for the fixation of wages. 

iii. Wage; are, as far as pcssible. standardized for all grades of employees · 
in each area. there being minimum and maximum rates of pay for each class 
in all branches of the service. but owing to the different conditions which exist 
in various parts of the country, standard rates of pay have not been fixed for 
the railway as a whole. 

(10·1) Whdher the labour supply u affected by wage ch~. 

The labour supply, so far as this Administration is concerned, bas nd:. 

been affected by any changes in wages as the supply has always been in excess 
of requirements. It has however been found that wage increases to stalf, such 
as semi-sl:illed and unskilled labourers. have resulted in increased absenfecism. 
This has only been temporary, as in the course of time the men have returned 
to normal working. For instance, absenteeism in the Workshops rose from 
12 per cent. to 17 per cent. immediately after the wa.,oes were paid in 1920 on 
account of the increases granted with effect from 1919. but in a few months 
absenteeism became normal. 

(105) RJatiDn of minimum wages given to the corresponding wages in other 

industrial untkrta/dngs in the /orolity: and to what is generally 

· acapted as the minimum living wage in the locality. 

i. The statement printed as Appendix Z shows the wages paid Ly 
the leading engineering firms in Bombay. those appearing against item 8 M. and 
C. being the rates paid at the Parel and ~fatun.,oa Workshops of the G. I. P. 
Railway. These figures indicate that the wages paid hy the G. I. P. Railway 
compare favourably with those paid by other industrial concerns, particularly 
in view of the iDdirect benefits given to Railway employees. 
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. ii. Appendix AA gives the mm1mum wages paid to low-paid staff in 
. the Engineering Department as compared with similar staff in other undertakings 
·in the respective J<>calities. 

iii. No comparison 'can be made for staff, such as Running Staff, etc., 
as they are specialised Railway servants with no parallel in other undertakings. 

iv. So far as can be ascertained there is no generally accepted minimum 
living wage in any of the localities covered by the G. I. P. Railway. The 
stanc:krd ·of living varies according to caste and custom arid what is a necessity 
to one is frequently unnecessary to another. 

(106) Er:tent of deductiom on account of /ineJJ and what proportion they generally 
bear to gross wageJJ and to net wageJJ, 

·The following applies to all staff including workshop employees :-

i. Deductions from employees ' wages on account of fines during the 
year ended 31st March, 1929, amounted to Rs. 51,898. The gross wages during 
that year were Rs. 5,11,26, 782. 

ii. The net wages for this period, i.e., gross wages less deductions on 
account of Provident Fund subscriptions and Income Tax, were Rs. 4,85,39,590. 

iii. The percentage of fines to gross and net wages thus work out to 0.10 
and 0.11 respectively. 
' 

Of!enceJJ /or which /ineJJ are generally inflicted. 

(A) WoRKSHoPs AND PRINTING PRF.SSFS. 

1, Fines are inflicted for bad time keeping, i.e., absen~e for more than 
three days in a month, disobedience, breaches of discipline after cautions, neglect 
of duty, and damaging railway property, etc, 

(B) OTHERS, INCLUDING RuNNING STAFF, ETC. 

. ii. Fines are inflicted for refusal of duty, disobedience, neglect of orders, 
absence without leave, negligence, misconduct, neglect of lubrication of engines, 

. appearing late on duty, breaches of rules in connexion. with observance of 
signals .or cautious driving restrictions, causing damage to locomotive fittings 
through mismanagement or carelessness, loss of time through mismanagement, 
minor line-clear irregularities, failure to carry out rules in regard to train 
working, bad work in connexion with repair operations, repeated failure to clip 
or cancel tickets, carelessness in rating, irregular preparations of railway receipts, 
neglect in maintenance of records and delay in submission of returns, over­
carrying consignments, and such like breaches of rules and regulations. 

iii. Fines are not resorted to unless the fault is serious. For minor offences 
a caution is invariably given and fines are only inflicted when the offence is 

persisted in. 
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Utilisation of fines. 

Fines are utilised for the general benefit of the subordinate staff, including 
workshop employees, and the following are the main objects for ~hich grants 
from the Fine Fund are made.-

(i) Provision and maintenance of Institute hilliard tables, musical 
instruments, sportS gear, literature, etc. 

(ii) Annual treats to children of members of Railway Institutes. 

(iii) Rent of buildings occupied by Institutes for which no Railway 
buildings are available. 

(iv) Wages of malis at certain" Institutes. 
(v) Annual treats to children of employees in Railway schools. 

(vi) Purchase of prize hooks for children in Railway schools. 
(vii) Provision of furniture for Railway school tea~hers ' quarters. 

(viii) Boy Scouts' Association for the children of Railway employees. 

(ix) Grant towards the wages of bandsmen for the G. I. P. Railway 
Regiments (A.F.I.) at Parel and Jhansi. 

(x) Grants to augment subscriptions from the School Nomination Fwi.d 
for the purchase of nominations to certain hoarding schools for 
the education of deceased employees ' children. 

(xi) Supply of spectacles to staff drawing under Rs. 30 who are too 
poor to supply them themselves. 

(xii) Grant towards Inter-Railway Athletic Tournaments. 

(xiii) Grants .to Railway churches for the purchase of orians, etc. 

(107) Periods of wage payment and periods elapsing before payment. 

Wages are paid throughout the Railway monthly as shown below :7"" 

Periods elapsing 
between the 

Class of employees. Pay period. Dates of payment dates of 
pa/.eamed · 

an payment. 

A dministrative offices - - - 1st to end of the 1st .... 
month. 

Divisional offices - - - - do. - Between 2nd anc 
4th. 

I to 3 days. ' } 

Bombay and Wadi Bunder staff (except do. -Between 5th an~ 4 to6 days. 
Engineering gangs). 7th. 

large stations staff (except Engineering do. -Between 9th and 8 to 15 days. 
gangs). 16th. 

16 to 20. days. Small stations staff (except Engineering do. -Between 17th anti 
gangs). 21st. ·' 

Engineering gangs - - - 9th to 8th -Between 23rd and 14 to 23 days. 
1st of the month 

Workshop staff. Pare! and Matunga - 1st to end of the 
following. 

9th. -8 days. 
month. 

Workshop staff. Jhansi - - - do. - 12th or 13th II or 12 days. 
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(108) lndehtednes~. 

The foll_owing applies to all staff including workshop employees :-

i. Indebtedness amongst the European and Anglo- Indian employees 1s 
not unusual. There are many who are thrifty, hut on the other hand a 
comparatively large number are in debt, the reasons being extravagance in 
living, sickness, marriage before being in .a financial position to support a wife 
and family, and to having to support dependent relatives. 

ii. Indebtedness amongst the higher-paid Indian staff is almost general, 
this being due in a large measure to caste and social customs, including the 
support of dependent relatives, and the obligation to shoulder debts handed 
down from father to son. 

iii. It is ·feared that all the low-paid Indian workmen are more or less in 
debt. Money is usually borrowed at ruinous rates of interest for marriages, 
.religious and caste ceremonies and litigation. As a rule, it is borrowed from 
the " Bania" who supplies the individual with his requirements of food-stuffs 
and in the event of failure to keep up payments, supplies are stopped. He 
has then necessarily to go to other money lenders who charge even J-.igher rates of 
interest because of the lack of substantial security, and thus becomes more 
heavily involved. 
: 

iv. The G. I. P. Railway Employees' Co-operative Credit Society, referred 
to elsewhere in this report, was formed with the object, amongst others, of assisting 
the staff to reduce their indebtedness by obtaining temporary loans at reasonable 
rates of interest. The facilities of the Society ~not, however, always he availed 
of to the fullest extent owing to the difficulty in obtaining the necessary sureties, 

v. Any general reduction of indebtedness can only come with the spread 
of education, leading to a change in the habits and customs of the people of 
this country, in regard particularly to extravagant expenditure in connexion 
with marriages, deaths and social ceremonies, and possibly legislation controlling 

the methods of the Indian money lender. 

(109) Any scheme/or granting bonuses to employees. 

(A) WoRKSHOPS AND PRINTING PRESSES. 

i. The only bonus system in force in the Mechanical Workshops is the 
•• Rowan System," which is applied to a limited number of men on the following 

work at Matunga :-

(a) Strengthening a class of bogie wagon (temporary work). 

(b) Turning wheel tyres. 

(c) Brealcing down logs on two horizontal hand saws. 
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Number of men involved-137. 

ii. This bonus system was introduced with the object of increasing the 
output under (b) and (c), and reducing the cost under (a). The objects were 
achieved and the men earned up to 25 per cent. bonus on their ordinary pay. 
The "Rowan" bonus system is based on a particular time being set for each 
job. The amount of bonus payable is fixed by adding to the time actually taken, 
a percentage equal in value to the percentage by which the time allowed is reduced. 

iii. There is no other bonus or piece-work system in the M~chanical 
Workshops. The workmen generally are suspicious and resist attempts- to 
introduce any form of piece-work, so that a system of scheduling work through 
the shops is employed to speed up operations. 

(B) OTHERS, INCLUDING RUNNING STAFF, ETC. 

No bonus system is in force for employees coming under this head, although 
monetary rewards are occasionally given to staff for specially meritorious 

service. 

(110) Amount of leave admissible. 

(A) WoRKSHoPs AND PRINTING PRESSES. 

i. Workshop staff who joined the service before the 1st July 1925 come 
under the C. I. P. Railway Company's leave rules. Section B of these rules 
apply to European and Anglo-Indian staff, the·- maximum salary of whose 
appointments is less than Rs. 300 per mensem, and Section C to non-European 
employees-not on daily rates of pay. Menial staff are allowed 15 days' leave 
per year on full pay. A copy of the C. I. P. Railway Company's leave rules is 
enclosed. 

u. Staff coming under Section B are eligible for the following leave :--:., 

(a) Thirty days' leave per year (full pay). 

(b) Ten days' casual leave per year (full pay). 

(c) Short periods of sick leave on full pay up to a limit of 60 days 
per year. 

(d) After 20 years' approved service, up to a maximum of 18 months' 
leave prior to retirement on half pay. 

Deserving employees coming under this section may also be allowed 
cumulative privilege leave up to four months, and furlough or sick leave on 
half pay, or combined leave out of India, under Section A of the leave rules. · 



m. Staff coming under Section C are eligible for the following leave:­

(a) Thirty days' leave per year (full pay). 

(b) Ten days' casual leave per year (full pay). 

(c) Sick leave on half pay to the extent of 30 days for each year's 
service up to a maximum of 60 days after two years. 

Deserving employees, under this Section, with not less than 20 years' 
service, are also eligible for the following leave :-

(a) Privilege leave on full pay limited to four months, less leave taken 
under rule 31. 

(b) Sick leave on half pay limited to 18 months. 

(c) Leave on private affairs on half pay limited to six months. 

(d) Combined privilege and sick leave limited to 18 months. 

(e) Combined privilege leave and l~ave on private affairs limit.~d to 
six months. 

(f) Combined privilege leave with commuted sick leave on full pay, 
subject to the con~tions and limitations as applying to furlough 
in rule 16, Section A, and rule 33. 

(g) The amount of sick leave and leave. on private affairs is limited 
to a maximum of three years in total service. When sick leave 
. is applied for, a medical certificate must be produced . 

. iv. Workmen on consolidated rates of pay engaged on or after the 1st 
July 1925 come under the Fundamental Leave Rules and earn leave as follows :-

(a) One month after eleven months' service (full average pay), subject 
to a maximum of four months at a time. 

(b) One month after eleven months' service (full average pay) or two 
months after eleven months' service (half average pay) on produc­
tion of medical certificate, subject to a maximum of 28 months' 

at a time. 

v. Workmen who are not on consolidated rates of pay are eligible for 15 

days' full pay leave per year. .. 

(B) OTHERS, INCLUDING RUNNING ST.ur:, ETC. 

vi. Staff who joined the service before the 1st july 1925 come under the 
G. I. P. Railway Company's leave rules. Section B of these rules applies to 
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European and Anglo-Indian staff, the maximum salary of whose appointments 
is less than Rs. 300 per mensem, and Section C to non-European ,employees­
not on daily rates of pay. Meniul staff are allowed 15 d:~ys' leave per year on 
full pay. 

vn. Staff coming under Section Bare eligible for the following leave:­

(a) Thirty days' leave per year (full pay). 

(b) Ten days' casual leave per year (full pay). 

(c) Short periods of sick leave on full pay up to a limit of 60 days per 
year. 

(d) After 20 years' approved service, up to a maximum of 18 months' · 
leave prior to retirement on half pay. 

Deserving employees coming under this section may' also be allowed 
cumulative privilege leave up to four months, and furlough or sick leave on half 
pay, or combined leave out of India, under Section A of the leave rules. 

viii. Staff coming under Section C are eligible for the following leave :-

(a) Thirty days' leave per year (full pay). 

(b) Ten days' casual leave per year (full pay). 

(c) Sick leave on half pay to the extent of 30 days for each year's 
service up to a maximum of 60 days' after two years' service. 

ix. Deserving employees, under this Section, with not less than ·zo 
years' service, are also eligible for the following leave :-

(a) Privilege leave on full pay limited to four months' less leave taken 
under rule 31 . 

(b) Sick leave on half pay limited to 18 months. 

(c) Leave on private affairs on half pay limited to six months. 

(d) Combined privilege and sick leave limited to 18 months. 

(e) Combined privilege leave and leave on private affairs limited to 
six months. 

(f) Combined privilege leave with commuted sick leave on full pay, 
subject tQ. the conditions and limitations as applying to furlough 
in rule 16, Section A, and rule 33. 

(g) The amount of sick leave and leave on private affairs is limited to 
a maximum of three years in total service. When sick leave JS 

applied for, a medical certificate must be produced. 
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x. Staff who joined the service on or after the 1st july 1925 come under 
the Fundamental Leave Rules and earn leave as follows :-

(a) One month after eleven months' service (full average pay) subject 
to a maximum of four months at a time. 

(b) One month after eleven months' service (full average pay) or two 
months after elevea months' service (half average pay) on 
production of medical certificate, subject to a maximum of 28 
months at a time. 

Extent of annual leave taken and percentage of absences on leave to total 
strength. 

(A) WoRKSHOPs AND PRINTING PRESSES. 

1. The staff employed in the workshops ordinarily avail themselves 
annually of th~ 15 clays' leave with pay for which they are eligible. In the Pare! 
and Matunga Workshops an average of twelve clays' leave without pay is also 
taken. No records are readily available to show the pc;rcentage of absences 
to total strength but it may be placed at four to five per cent. 

(B) OTHERS, INCLUDING RuNNING STAFF, ETc. 

n. The majority of the staff of the Railway take the leave for which they 
are eligible. There are exceptions, clue to the men not desiring leave and in 
~ther cases to its being impossible to spare them at the time they want it. 
The reason for, this is frequently that large numbers ask for leave about the 
same time, for instance, during the marriage seasons, when it is not po~sible to 
spare the large number requiring leave. A leave reserve up to 20 per cent. is 
provided by the Rc:ilway, but even this is not always sufficient owing to men 
overstaying their sanctioned leave. Cases of staff granted a month's leave and 
staying away for longer periods are frequent, and this is one of the main causes 
for others not being spared to go on leave when they apply for it. 

iii. It is not possible to collect the information to answer the latter part 

of this question in the time specifed .. 

Numher of annual holidays generally allowed. 
(a) on full pay, 

and 
(b) without wages. 

(A) WoRKSHOPS AND PRINTING PRESSES. 

i. The Workshops are closed on the King-Emperor's Birthday and on 
Errpire Day and the workrr.en are paid for these clays. In each year there 
are important religious festinls for which the shops are closed. The men are 
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not paid for these days unless they wish to count the holidays against leave. 
with pay. due to them. The workshops are officially closed on 15 such holiday .. 
(unless the majority of the men ask for the shops to he closed on additional days). 
As they are allowed 15 days" leave in the year. it is thus possible for them to 
receive pay. for every day in the year except Sundays. 

· (B) Onmls. INCLUDING RuNNING STAFF. ETC. 

ii. No annual holidays are granted to staff engaged in the movement 
of trains. Staff such as goods clerks. etc .• are allowed Christmas Day~ New 
Year's Day and Good Friday. for which they are paid. Permanent-way staff 
of the Engineering Department are given a holiday with pay on the King­
Emperor's Birthday. any other gazetted holidays taken being without pay. 
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xm. EFFICIENCY. 

(112) Comparative changes in efficiency of railway employees in recent years 
and possible methods o/ securing increased efficiency. 

The following applies to all staff including workshop employees :-

i. It is difficult to compare the changes in the efficiency of railway employees 
in recent years. It can, however, he stated that there has been progressive 
improvement and in the following few instances statistics are quoted indicating 
this:---

Increase 
1924-25. 1928-29. 01 

decrease. 
o• 

Total permanent staff 
IO 

88,916 94,495 +6.26 
Total track mil~ (including siding) ),165.669 ),)01.583 +650 

L E. L E. L E 
Loaded to empty wagons per train 25 12 29 10 +16.Q-16•7 
Percentage of loaded and empty to total - 68.4 31.6 73.4 26.6 +7.31-15.8 
Total tons hauled per No. of staff - 114 139 +21.93 
Lhs. of coal per 1,000 gross ton miles (coaching) - 242.1 193.2 -20.20 
Lbs. of coal per I, 000 gross ton miles (goods) .188.2 173.8 -7.65 
Cos per 1,000 gross ton miles Rs. 838 Rs. 829 - 1.07 
Average speed of trains-

Passenger - 19.7 21.4 +8.63 
,Goods 10.0 10.6 +6.00 

. 'Mixed 12.6 13.7 +8.73 
Average time to haul 1,000 tons, 100 miles Hours 82 59 -28.05 
Engine miles per engine day 92.3 112.8 +22.21 

(Only availabk /or la . .t 2 years.) 1927-28. 1928-29. 
Tune in shops-

Engines Days. 63 55 -12.70 
Coaches 17 16 -5.88 
Wagons 6 6 

Cost of replirs-
Engine Rs. 11,898 Rs. 10,646 -10.5 
Passenger carriage 948 662 -30.17 
Wagon 139 68 -51.08 

ii. The improvements in working shown above are principally due to 
reorganisation and the employment of modem methods, but unless the efficiency 
of the staff had increased to keep pace with these methods, it would not have 
been possible to have achieved such results. 

iii. Further efficiency could be secured by the provision of adequate 
primary educational facilities throughout the country. Also by the provision 
of more railway quarters and possibly of a better type than those at present 
provided. · This would result in better sanitary conditions and improved health 
of the staff by their being brought directly under the supervision of the Railway 
Medical Officers and Railway Municipalities. The p;ovision of more Railway 
Area Schools, at present in their infancy in this country, would help to increase 
the general efficiency of railway workers. 
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XIV. TRADE COMBINATIONS. 

(117) Extent of organisation among railway employees. 

(118) Effect of organisation of employees on their conditions generally. 

(119) Nature of activities~ 

There is no organisation among employees on the G. I. P. Railway except 
under the Unions referred to b~low. 

(120) History of individual Trade Unions of railway employees. 

Appendix AB gives the history and details generally of individual trade 
unions on· this railway and the dates recognition was granted after registration· 
under the Trade Unions Act, 1926, which was brought into force from 1st 

june 1927. 

Attitude of employees and extent of their control. 

i. As will be seen from Appendix AB the number of employees said to 
be members of trade unions is 46,424 out of approximately 110,000. 
Whether all these men have paid their subscriptions up~to~date may be 
doubted, but it is clear that the larger number of railway employees are not 
connected with the unions. A very large majority of members are from the 
lower paid staff, but certain of the higher paid employees, such~ station masters, 
have joined. 

ii. It is a condition of recognition of a Union that not less than 50 per 
cent. of the managing body must be railway employees. The extent to which 
the actual ~embers of the Unions control their policy is doubtful and varies 
from time to time, but it is certain that outsiders have too great an influence. 

iii. The terms and conditions of recognition are given in Appendix AC. 

Relations of the Railway Trade Unions. 

i. There are these principal unions connected with the G. I. P. Railway : 
the G. I. P. Railwaymen' s Union ; the G. I. P. Railway Staff Union and the 
National Union of Railwaymen of India and Burma. It is desirable to deal 
with them separately in this note. 

ii. The G. I. P. Railwaymen's Union is badly conducted. Three of 
its most important leaders are at the time of writing under arrest at Meerut. 
The Union puts forward impossible demands which are represented to the staff 
as reasonable. When the demands are refused, this is stated to be a sign of 
the want of sympathy of the Administration. Certain of the speeches made 
at the Union's meetings and many of the articles in the Union's paper are most 
offensive. 
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m. The G. I. P. Railway Staff Union conducts its affairs better than 
'the Railwaymen's Union, but often quite misunderstands its proper functions 
and sphere of influence, and attempts to interfere in matters beyond its scope. 

iv. The National Union of Railwaymen of India and Burma displays 
very little activity at present. 

v. Facilities afforded to Unions. The Agent receives representations 
from the Unions on the subject of grievances of the employees, and is prepared 
to deal with such representations as if they came from individual employees, 
provided such representations concern the interests of a class of employee, 
and not the case of an individual or of individual, discipline. The Agent is 
also prepared to consider cases of individuals, though he does not guarantee 
to take up each and every case that may be placed before him. In the ordinary 
course, however, he has enquiries instituted where the case appears to him to 
warrant such a course. 

Complete freedom of action has been granted to the Unions for the recruit­
ment or enrolment of members, so long as there is no interference with the 
duties of the railway staff. Sanction has been granted in certain cases for 
meetings of Union me~bers to be held on railway premises. 

(121) Extent to which !rade Unions of railway employees have registered 
I . under the Trade Unions Act and have been recognised by the Agent. 

See Appendix AB referred to in question (120). 
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XV. INDUSTRIAL DISPUTES. 
Causes, including demantL by one party or the other, number o/ employees 

. I 
involved and character, nature o/ settlement, loss caused to the Railways 

(123) 

and to the employees. 

(A) WoR~HoP AND PRINTING PRESSES. 

Pare[ Locomotive Shops. 

i. The men went on strike from. the afternoon of the 24th May to the 
29th May, 1920=5! days. 

ii. Towards the end of 1919 new scales of pay were promised to all grades 
of workers on the G. I. P. Railway. A large amount of detail work had to be 
done in revising the rates, working out arrears, etc., and the resultant delay was 
the principal eause of this strike. The men returned to work on the promise 
of early payment. 

iii. No figures are available from which the cost of the strike to the Railway 
can be estimated. 

JV, The loss of wages to the men is estimated at Rs. 39,627. 

v. All men of the shops, except the supervising staff, were involved. 

Matunga Carriage and Wagon Shops. 

vi. The men struck work from the afternoon of the 25th May to the 29th 
May 1920=4! days, for the same reason as in the case of the Parel Locomotive 
Shops, and returned to work on the same promise of early payment. 

Parel Locomotive Shops. 

vii. The men went on strike from the 17th August to the 21st September 
1921-36 days. The cause in the first place was due to the entrance through the 
time office having been restricted. This restriction, which had been in force 
for about two months without any complaint from the workmen, was introduced 
as the men refused to drop their attendance tickets in the slots in the time office 
provided for the purpose, but threw them on or under the counters, and the 
barriers in the time office were extended so as to compel the men to go out in 
single file. 

viii. Subsequently further gnevances were put forward m regard to 
the following :-

(a) Latrines. 
(b) Smoking to be permitted near latrines. 
(c) l~creases should be given to all men. 
(d) Transfer of the Works Manager. 
(e) Recognition of the Union. 

ix. In this instance the time office and the Worh Manager's and Assistant 
Works Manager's offices were wrecked and their records burnt. 
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x. After the grievances h:td been explained to the men and the repairs 
to the time office, etc., carried out, the men returned to work, no concessions 
having been granted. 

XI. The damage was estimated at the time at from Rs. 25,000 to Rs. 40,000. 

xn. The loss in wages to the men is estimated at Rs. 3,07,152. 

xm. All men, except the supervising staff, were involved. 

Matunga Carriage and Wagon Shops. 

xiv~ The men struck work on the lOth August and res~med duty on the 
lith August i921, at 10 hours. The cause of the strike was the curtailment 
of the width of the entrances to the time office to prevent unauthorised people 
entering the shops with the workers. 

xv. · The trouble was settled by widening the time office entrance by 6 
inches, which was a compromise between the original and new widths. 

xv1. No records are available of the loss in wages to the men. 

XVII. All men, except the supervising staff, were involved. 

Matunga Carriage and Wagon Shops. 

XVIII, The men struck work on the 12th December 1923, and resumed 
on the 1st january 1924. The cause of the strike was the men's objection to 
the medical re-examination, which was very unpopular, and complaints against 
the doctor on special duty were made. The shops were accordingly closed 
and were re-opened on the 1st january 1924, and the men returned to work. 

xix. The regulations regarding medical re-examination have recently 
been considerably modified. 

xx. The loss in wages to the men is not available. 
xxi. Loss to the . Railway in damages to buildings, etc , was about 

Rs. 4,':00. 
]hansi Shops. 

xxii. The men of the locomotive side of the jhansi combined locomotive 
and carriage and wagon shops went on strike on the 15th October 1920, and 
were followed by the Carriage and Wagon workmen on the 19th October 
1920. All men resumed duty on the 8th November 1920. 

xxiii. The cause of this strike was due to the differences in payment 
in the locomotive shops as regards overtime as compared with the payment 
in the carriage and wagon shops, and the differences in the payment for duty 
on Su days and holidays in the carriage and wagon shops as compared with 
that in thP. locomotive sh~p&. 

xxiv. After discussion with the workmen, the following settlement was 
come to and the men returned to work:-

(a) Overtime to be paid for actual number of hours worked without 

limit. 
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(b) Overtime on Sundays and holidays to be paid for actual time worked 

at ordinary rates. . 
• I -

(c) A general increase of 3 per cent. was given on all rates of pay with 

effect from the 1st February 1920. 

xxv. Tl>e loss in wages to the men is not available. 

(B) OTHERS, INCLUDING RUNNING. STAFF, ETC. 

xxvi. There has only been one strike during the. last nine years and that 

was at Ajni and Nagpur in Aprill927. Owing to the fact that during the hot 

weather the men in the permanent~way inspectors' gang would not do any work 

between I J hours and 14 hours, because of the excessive heat, they were called 

upon to start work at 6 a.m. instead of 7 a.m., the usual hour. TI.ey objected 

to this on the grounds that it interfered with their morning meal. On matters 

being explained to them they resumed work, agreeing to start ~ork at 6 a.m. 

The strike lasted six days at Ajni and four days at Nagpur. The men also raised 

the question of increased wages, but did not press it. The number of men 

involved was about 170. The loss to the Railway and of wages to the men 

cannot be computed. 

(124) Opportunity afforded to staff to represent their grievances. 

TJ-.e following applies to all staff including worhhop employees :--

i. Every opportunity is afforded to the staff to represent their grievances 

either collectively or individually through correspondence or by personal inter~ 

views and through the medium of the Staff Councils (see Section II para. 

(13) of this report). 

ii. For the workshops at Parel and Matunga a Liaison Officer has been 

appointed whose duty it is to investigate grievances and requests, etc., referred 

to him by the workmen. The principal intention of this appointment is that 

workmen can without restraint or formality obtain personal interviews with this 

officer. 

Any machinery /or the settlement o/ disputes. 

The following applies to all staff, including worhhop employees :-

i. No regular machinery for the settlement of dispute; between the Railway 
and it~ employees exists. 

ii. In the past when disputes h:~ve arisen they have been dealt with by 
correspondence or by interviews with deputations from the staff. In some 

instances disputes have been settled in consultation with the officials of 'the 
Unions. 

Any use made o/ the Employers' and Workmen (Disputes) Act IX o/ 1860. 

So far as is known no use has been made of this Act. 
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(l.fl) The lol1owing applies to all sUfl. including worbhop employees:-

i. The std. as a whole. are under the control of the Agent. who bas 
de'L-gatc..l certain powers to Heads of Departments and Divisional Officers 
to deal with questioos affecting personnd. The details of these powers will he 
found in Appcndias K and L 

ii. EacL department at Headquarters and each Division bas an E.stahlisb­
meul: branch to deal with personnd matters. 

iii. Prumotioos,. discharges_ etc., etc., of subordinate supervising staff are 

dealt with by the Head of Department. and all other staff hy the Divisional 
Officers under the powers delegated to them. Cases not coming within the 

powen of the DiYisiooal Oflicers or the Head of Department are sent to the 

Head of the Department or the Agent respectivdy. 

iY. In the matter of discharge. all employees have the right of appeal to an 

all:hOrity higher than the authority which bas the power of appointing them. 
In cases of dismmal. employees have the right of appeal to the Agent and the 

Railway Board. 

1 
Y. On my question affecting their Provident Fund or gratuity. employees 

Lave the right of appeal to the Agent and the Railway Board. 

vi. AD appeals must he submitted through the employee"s immediate 

superiors and unless the latter are ahle to oomp}y -.-ith the request the appeals 

omst he submitted to the higher authority addressed. 

YD. Personal ioteniews are granted to employees as far as practicable. 
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CIRCULAR NO. 8. 

Rules for engagement, and terms of service, of Apprentices in the 
Mechanical Department. 

The G. I. P. Railway will employ Apprentices in their Worhhops subject 

to the following conditions :-
AGE. 

I. Apprentices shall be between the ages of 16 and 18 years when 
engaged, but this stipulation may be wci.ived at the discretion 
of the Chief Mechanical Engineer. 

UNGTH OF APPRENTICESHIP. 

2. The term of apprenticeship shall be for four years in grades A and 
B, and for five years in grades C and D. 

PHYSICAL FITNESS. 

3. Every apprentice must pass a medical examination by a Railway 
Doctor before sitting for the entrance examination. 

ENGAGING OFFICERS. 

4. Apprentices will only be appointed in January of each year in 
jhansi Shop and in May and November in Pare} and Matunga 
Shops. All apprentices, including Electrical, for A and B Grades, 
will be selected for engagement by the Chief Mechanical Engineer 
or his authorised representative. The Electrical Engineer will 
forward the names of suitable applicants to the Chief Mechanical 
Engineer for registration. Electrical apprentices will be engaged 
at Pare} only. 

Apprentices for grades C and D will be engaged by the Works Managers. 
Electrical Engineer, and *Deputy Chief Mechanical Engineer, jhansi, who 
will have full powers as for other workmen. 

GRADES. 

5. Apprentices are divided into four grades as fo~lows :-

Grade A-<:andidates who possess such educational qualifications as 
in the opinion of the Chief Mechanical Engineer fit them for this 
gnde. In general, Standard VII will represent the minimum. 

Grade B-Candidates who fail to reach grade A. but who have passed 
Standard V will be eligible for this grade. 

•o grade only. 
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All candidates for these two grades will be required to pass a written 
· examination in the following subjects in addition to undergoing an oral test :-

I. Generalknowledge, 
2. .Mathematics. 
3. Composition. 
4~ Dictation, 
5. Drawing, 

Subjects. 

A candidate who ~btains a minimum of 50 per cent. in Mathematics and 
also in general knowledge with an all round average of 60 per cent. will be treated 
as an ~· A " grade apprentice. 

~ A candidate who obtains a minimum of 40 per cent. in general knowledge 
and also in Mathematics with an all round average of 40 per cent. will be treated 
as a " B " grade apprentice. 

Candidates are subject to the final approval of the Chief Mechanical 
Engineer. 

Grade. C-candidates wh:> are literate in one of the Local Vernaculars 
arid possess a knowledge of English up to Standard I I will be engaged in this 
grade. . . 

GradeD-Candidates who are illiterate but sh:>w a capacity for work with 
reasonable intelligence, will be engaged in this grade. 

lst · 
nd 

3rd 
2 

4 
5 
th 
th. 

1st 
2 
3 
4 

nd 
rd 
th 

5tlt 

PAY. 

6. The rates of pay for apprentices of all grades shall be as follows :-

Year. A. B. C. D. 

Rs. Rs. Rs. Rs. 
Parel and Matunga. 

- - - - - - 45 32 

I 
25 16 

- - - - - - 60 45 30 20 
- - - - - - 75. 58 

I 
35 24 

- - - - - -; 91 72 40 28 
-I - - 50 32 - - - - - I ----

]hansi. 

- - - - - - 42 23 16 II 
- - - - - - 57 30. 20 13 - - - - - - 70 44 24 17 
- - - - - - 83 68 28 21 
- - - - - - - - 32 26 
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INCREMENTS. 

7. No apprentice ~h11l be given an increase of salary unless his attendance, 
general conduct and application to work are satisfactory. Annual increases 
may be withheld at the diJ;cretion of the Chief Mechmical Engineer. In all 
cases of bad time-keeping an apprentice may be required to make up the full 
twelve months' service, subject to the leave allowances laid down in para. 10 
following, before being given such increases. 

TECHNICAL EDUCATION. 

8. Apprentices in grades A and B must attend the Technical classes as · 
directed and . failure to do so will render them liable to discharge. Any 
apprentice who fails to make satisfactory progress at the classes may be discharged 
at the discretion of the Chief Mechanical Engineer. 

PROMOTION FROM GRADE B TO GRADE A. 

9. Any" B" grade apprentice can after twelve months' service or longer, 
apply for promotion to " A " grade, promotion in such cases shall be determined 
by:--- . 

(a) his progress in shops for which a report will be submitted by 
the Executive Officer-in-charge of the Workshops. 

(b) his results in the terminal examination at the Technical Institute. 
In this case a minimum average of 66 per cent. on the papers 
set will be required with no paper in which the percentage 
obtained is lower than 50. 

(c) a personal interview with the Head of the Department. 

The decision in regard to promotion shall be made by the Chief Mechanical 
Engineer personally. 

WVE ALLOWANCE. 

10. All apprentices in grades A, B, C and D will be allowed 15 days' 
leave ~ith pay in a year. 

END OF APPRENTlCFSHIP. 

II. At the expiration of the term of apprenticeship all apprentices shall 
automatically cease to be in the service of the Railway unless previous intention 
to retain them haJ bun intimated. In this matter the decision of the Chief 
Mechanical Engineer shall be final. 
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AGREEMENT. 

12. Every apprentice must sign an agreement binding him to abide 
by these rules and all other rules of the Railway. In the case of Grades A, B 
and C, apprentices will he required to provide responsible persons to stand 
surety for them and their parents or legal guardians will he required to sign the 
agreement above referred to. 

WoRKSHoP COURSE. 

13. For apprentices in Grades A and B the period of apprenticeship 
will normally he split up as shown below, hut there is no guarantee that experience 
in the shops indicated for the various trades will he given in every case :-

Mechanical Shops-
Fitters, Erectors, Millwrights­

Fitting shop 
Machine shop 
Motion shop 
Erecting or Millwright -

Turners­

Machine shop 
Brass Finishers­

Brass shop 

Boilermakers­

Fitting shop 
Machine shop 
Boiler shop 

Moulders­

Pattern shop 
Foundry shop 

Coppersmith­

Soldering and filling 
Marking off 
General bench work 

Carriage and Wagon Shops-
Body builders-

Body shop 
Marking shed 
Finishing gang -
Door gang 
Window gang 
Repair shop 
Body shop 

Carriage fitter-­

Fitting benches -
Machine shop 
Journal brasses -
Underframe gear 
Vacuum and gas 
Generallitting -

.-

- 6 months. 

- 2 years. 

- 6 months. 

- I year. 

- 4 years. 

- 4 years. 

- 6 months. 

- 6 
- 3 years. 

- 6 months. 

- 31 years. 

- I year. 

- I 
- 2 years. 

- I year. 

- 6 months. 

- 6 
- 6 
- 6 

- 6 

- 6 

- 6 months. 

- 6 
- 6 

6 
- I year 
- I 



61 

Appendix A-contd. 

Painter-

Lettering 

Carriage painting 

Mixing room 

Painting and lining_ 

Trimmer-

General work 

Sewing and marking 

Bench work 

Compartment work 

SawMill-

Timber marking 

Small machines 

Large machines 

Vertical band saw 

Wagon Erector­

Marking off 

Fitting 

Rivetting 

Wagon erection -

Electrical Shop-

Machine shop (Mechanical Department) 

Electrical fitting 

Carpentry 

Wireman's repairs. 

Fan repairs 

Armature winding 

Sub-station operation 

Motor maintenance work 

Train lighting repairs 

Electrical installation work 

Test room 

Drawing office 

Office routine work 

I 

' 
- 'I 
- I 

year. 

.. 
- 3 months. 

• I! years. 

• I year. 

- I 
- I 
. I 

• I year. 
. I 
• li years. 

- 6 months. 

- I year. 

- 6 months. 

- 6 
2 years. 

- 12 months. 

- 3 
. 3 

- 3 

- 3 

- 3 
3 

- 3 

- 3 

- 3 

- 3 
I> - 3 

- 3 

Apprentices in grades C and D will normally remain in the shops suited 
to their trade throu~h:>ut their term of service. 

14. In all matters the Chief Mechanical Engineer's decision will he 
considered as final. 
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VICTORIA }UBll.EE TECHNICAL INSTITUTE. 

Algebra. 

Arithmetic. 

Units. 

Algebra. 

Graphs. 

Arithmetic. 

Mathematics. 

First Year. 

Fundamental operations, substitution. 

Use of brackets. 

Simple equations. 

Problems leading to simple equations. 

Symbolic expression. 

Fundamental methods. · 

Vulgar fractions. 

Conversion of vulgar fractions into decimals. 

Decimal fractions. 

Proportional parts. 

Square root. 

Approximations. 

Units of volume, weight, mass, &c. 

Conversion tables. 

Second Year. 

Resolution into factors (easy). 

Long multiplication and division. 

Square root. 

Laws of indices. 
Simultaneous equations of first degree. 

Problems leading to simultaneous equations. 

Plotting of simple graphs. 

Charts from observed values. · 

Decimal fractiqns. 

Recurring decimals. 
Contracted m!lltiplication and division. 

Time, work and speed. 

Cube root. 



Mensuration. 

Algebra. 

Graphs. 

Logarithms. 

Mensuration. 

Algebra. 

Trigonometry. 

Logarithms. 

Mensuration. 
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Rectangle, parallelogram, triangle, 
Irregular areas. 
Simpson's Rule and other rules. 

Third Year. 

Quadratic equations. 
Cube root. 
Highest common factor and lowest common factor~ 
Multiple fractions. 

Graphical problems. 
Velocities and accelerations. 
Graphs of statistics. 

Use of tables. 
Easy multiplication and division. 

Areas of circle, segment, sector, &c. 

Use of right-angled triangle for examples on slopes, &c. 

Fourth Year. 

Ratio and variation and proportion. 
General problem. 

T ri~ ratios. 
Use of tables. 
Conversions of trig. ratios. 
Heights and distances. 

Fractional expressions. 
Powers and roota (easy examples). 

Volumes of solids. 
Surface areas of solids. 
Slide rule and the planimeter-general use. 

APPLIED MECHANICS. 

Firat Year. 

Elementary mensuration,· motion, velocity, acceleration ; straight line 
motion, circular motion, angular velocity, force, definition of force, unit of 
force. effects of a force. work, energy, power, hol'lle-power, friction. 
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Second Year. 

Moment of a Force, principle of levers, orders of levers bent or hell-crank 
lever, compound levers, lever safety valve, laws of friction, tractive force, 
tractive resistance, inclined planes, simple machines, efficiency of a machine. 

Third Year. 

Graphic representations of forces, components of forces, parallel forces, 
inclined forces, forces in simple structures, the screw, effort, threads, screw­
cutting, inclined plane with friction, combination of lever screw. 

Fourth Year. 

Transmission of motion and power, belts, ropes, toothed gear, spur wheels, 
velocity ratio, proportions of teeth, pitches, bevel wheels, screw wheels, worm 
~heels and worm gearing, revE"rsing motions, centrifugal force, hydraulic 
machines, work done by locomotive. 

MACIDNE DRAWING. 

First Year. 

Use of drawing instruments, tee-square and set squar~ ; elementary 
plane and descriptive geometry; drawings of simple parts, like rivets and bolts 
and nuts from diagrams to full-size scales. 

Second Year. 

Making drawings .of simple engine and machine details to scales other 
than full-size from dimensioned diagrams ; riveted joints, pipe connections, 
instruction in making freehand dimensioned sketches. 

Third Year. 

Preparation of complete drawings of engine and machine details from 
copies from dimen~iori~d -h~d sketches of actual details ; pistons ; connect­
ing rod ends, crossheads, crankshafts, stop valves, safety valves, pumps. 

Fourth Year • 

. , Making finished drawings in pencil ~d ink of. more complicated engine 
. aiic:l ·machine· d~taiTs f~om copies and actual examples ; assembly drawings, 

tra-:~ng in i~k! cyiin4~rs; injectors, valve gears. 
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STEAM AND TilE STEAM ENGINE. 

Elementary Class. 

Steam engine in its simplest form, heat, temperature, specific beat, unit 
of heat, unit of work, mechanical equivalent of heat, horse-power transfer of 
heat, radiation, connection, conduction, combustion of fuel, heat of combustion, 
calorific values of fuels, connection of different types of boilers, boiler pressure, 
gauge pressure, absolute pressure, vacuum, application of heat to water, boiling. 
pressure in an engine cylinder, piston speed, piston displacement, indicated· 
horse power. . 

Advanced Class. 

Heat, formation of steam in a boiler, sensible heat, latent heat, total heat, 
condensation of steam, saturated steam, superheated steam, admission of steam 
to an engine cylinder, work done in a cylinder, expansion of steam, initial 
pressure, back pressure, mean effective pressure, indicated horse power, steam 
expansion curves, Boyle's law, effect of clearance of cylinder on expansion, 

priming of cylinder condensation, cut-off, slide valve lap, lead, eccentric angle 
of advance, travel of valve, link motion, radial valve gear, engine details. 

ELECTRICAL LECTURES. 

Elementary Class. 

Fundamental and derived units, principles and simple laws of magnets, 
permeability, hysteresis, simple primary cells, Leclanche, Daniell and Bicro-­
mate. Laws of resistance in series and parallel, specific resistance and variation 
of resistance with temperature, Ohms laws. 

Advanced Class. 

· (A) D.C. motors, their losses, efficiency B.H.P., &c. 
(I) series, (2) shunt. 
Starters calculation of no. of steps and their resistances. 
Reversing starters and controllers. 
Drum type controllers. 
Disc . ,. 
Automatic starters (a) solenoid, (b) centrifugal, (c) relay. 

(B) D.C. generators, their losses, efficiency and H. P. 
(I) shunt. (2) compound. 
Field regulations, calculations of no. of steps and their resistance. · 
Automatic regulation voltage. 

If time permits. 

(G) Accumulators, their charging and discharging, 
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GOVERNMENT TECHNICAL SCHOOL, )HANSI. 

Time Table of Claues. 

7 to 8 8to9 9 to II 
. Trigonometry. Heat engine. Machine drawing . 

Logarithms. 

- Mathematics, Mensuration. Machine drawing. 
. Magnetism and Mechanics. Geometrical drawing 

electricity. 

7 to 9 9 to 10 10 to II 
. Machine drawing. Logarithms, Algebra . 
~ Machine drawing. Mechanics. Mensuration. 

- Geometry· (Plane Mathematics. Physics. 
and Solid.) 

7toS 8 to 9 9 to II 
. Mechaitics. Algebra. Machine drawing 

(Scale drawing.) 

. Arithmetic. Mensuration. Geometry (Plane.) 

. Algebra. Mechanics. Machine drawing 
(Rough sketching) 

7 to 8-30 8-30 to 9-45. 9-45 to I I. 
. Freehand. Arithmetic. Algebra. . Freehand. Mechanics. Mensuration. 

- Geometry. Algebra. Arithmetic. 
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TRAINING OF SIGNAIJ..ERS. 

Minimum educational qualifications.-Seventh Standard. 

ENTRANCE ExAMINATION. 

English, Reading, Composition, Arithmetic, Dictation and G~graphy. 

CoURSE OF TRAINING-Eight months. 

{a) Telegraph Course. 

{I) Signalling and receiving on open and closed circuits. 

{2) Telegraph traffic rules. 

{3) Knowledge of instrument and battery connections. 

(4) Method of testing instruments and batteries to localise faults. 

(5) Block rules and a full knowledge of and competency to work 
the different kinds of block instruments in use ·on. the 
G. I. P. Railway. 

(6) Manipulation of cabin levers. 

(b) Transportation course. 

(7) General rules and regulations. Transportation instructions. 

(c) Commercial Course. 

(8) Coaching and goods work. including station accounts and a 
knowledge of coaching arid goods tariff. 

MoNTHLY ExAMINATIONS. 

Examinations will be held each month. Any pro-signaller who fails to show 
satisfactory progress after three months will be discharged. 

FINAL ExAMINATION. 

This examination will be divided into three parts :-

Practical-Oral-Written. 

Candidates will be required to pass in signalling and Teceiving at the rate 
of 16 (five letters) words per minute; and obtain 60 per cent. of marks in aU 
other subjects. 

The progressive promotion is as follows :-

Signallers. 

Grades IV-lll-11-1. 
Relieving signaller. 
Assistant station IIIB.ster. 
Relief derk. 
Station master 0 

Signallers. 

Assistant head signaller. 
Head signaller 0 

T rallic telegraph inspector. 

Transportation or Commercial inspector. 
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TRAINING OF CABINMEN. 

Minimum educational qualifications-Sixth Standard. 

ENTRANCE ExAMINATIONS. 

English, Reading, Dictation and Composition. 

CoURSE OF TRAINING-Three months. 

Bloc~ Instruments. 

(I) Block instruments and a full knowledge of and competency 
to work the different kinds of bloclc instruments in use on 
this Railway. 

Cahin Applianca. 

Knowledge of manipulation of cabin levers and working of other 
appliances in cabins. 

Rules. -General rules and regulations, Transportation instructions. 

MoNTHLY ExAMINATIONS. 

Examinations will he held each month. Candidate cabinmen who fail 
to show satisfactory ;~>rogress at the end of two months will he discharged. 

FINAL ExAMINATION. 

Examination in three parts-Practical, Oral. Written. 

Candidates must obtain 60 per cent. of marb in each subject. 

The progl"e!;Sive J.;romotion is as follows :--:-

Cahinmen. 

Guards, if selected for this appointment, and thereafter promotion as for 

Guards. 
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TRAINING OF NUMBER TAKERS. 

Minimum educational qualifications-Seventh Standard. 

ENTRANCE ExAMINATION. 

English, reading, dictation. 

Quick, good hand writing essential. 

CouRSE OF TRAINING-2 months. 

Subjects. • 
. 

(I) Method of recording numbers of wagons in hand-book. 

(2) Preparation of way bills for passenger and goods trains. 

(3) Special orders re rolling stock and movement. 

(4) Preparation of stock reports. 

(5) Rules regarding pooled and non-pooled wagons. 

(6) General rules and regulations. 

(7) Transportation instructions with special reference to orders regarding 
definitions of lines and sidings. Rules regarding fixed and hand 
shunting movements. 

MoNTHLY EXAMINATION. 

Candidates failing to show satisfactory progress at the end of one moQth 
ue liable to discharge. 

FINAL ExAMINATION. 

Candidates must obtain 60 per cent. of marks in all subjects. 

The progressive promotion is as follows :-

Probationary Number Takers. 

Number takers. 
Assistant head number takers. 
Head number takers. 
Yard supervisor. 

Selected men are eligible for promotion to guard. 
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TRAINING OF GUARDS. 

(Direct recruitment.) 

Minimum educational qualifications.-Seventh Standard. 

ENTRANCE ExAMINATION. 

English, reading, dictation, composition, geography. 

Course of Training-Three months. 

Subjects-

( I) General rules and regulations. 

(2) Transportation instructions. 

(3) Rules re rolling stock and movement. 

(4) Commercial instructions re seals, labels procedure m case of 

fire, misdespatches, etc. 

(5) Block operation and block rules. 

(6) Preparation of journals, summaries and way bills. 

(7) Elementary instructions in vacuum brake working. 

(8) Shunting movements. 

MoNTHLY ExAMINATION. 

Candidates failing to show satisfactory progress at the end of two months 

are liable to discharge. 

FINAL ExAMINATION. 

Candidates must obtain 60 per cent. of marks in all subjects. 

The progressive promotion is as follows :-

PROBATIONARY GuARD. 

Goods guard. 

Passenger guard. 
Assistant station master or yard controller or train controller. 

Station master or yard foreman. 

Transportation inspector. 
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TRAINING OF FIREMEN. 

Educational Qualifications:-

•• A " Grade.-Must produce certificates to prove they have passed the 
Technical College Science c:ourse. 

Age limit.-Not under 20 years of age. 

•• B " Grade.-Possess certificate to show they have passed the Seventh 
or higher standard of English. 

Age limit.-Not under 18 years of age. 

· •• C '' Grade.-Possess certificates to show they have passed the FJftb 
or a higher standard of English. 

Age limit.-Not under 16 years of age. 

ENTRANCE E.x.unNA.noN. 

English-reading, composition, dictation. 

Course of Training: 

Nine Months in a running shed. 

1st Month.-Qeaning, dropping and lighting fires. bar setting. tube 
deaning. 

2nd Month.-Geaning engines and foot plates. 

3rd Month.-W ashing out boilers and tenders~ 

4th to 6th Month.-Assisting fitters and boilermakers. 

7th Month.-Fitting gauge glasses, gland packing, trimming and oiling 
shunting engines. 

8th and 9th Month.-Firing on shunting engine. 

Candidates undergoing this training will work the same ordinary hour 
as a fitter·s day shift in sheds. 

The first hour of duty each morning will he devoted to study of the general 
rules and regulations, Block working and transportation instructions. The 
Chapters to he studied will he notified by the Loco Foreman. 

MoNTHLY E.x.unNA.noN. 

An oral examination will he carried out by the Loco Inspector or Loco. 
Foreman monthly for the first two months of senice and a report 
submitted on the candidate's·ahilities to the Divisional Trans. Superintendent. 
If the report is unfavourable, the candidate will he warned by the Assistant 
Trans. Superintendent, Power, that his working is not considered satisfactory. 
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' At the end of the third month an examination will be conducted, part 
oral and part written, by the Assistant Trans. Superintendent, Power 
Candidates failing to obtain 50 per cent. of marks will be liable to discharge. 
For the fourth and fifth month, the Loco. Foreman will submit a report on 
the keenness and ability of candidates. Those reported on unfavourably will 
be given a final chance to do better. 

FINAL EXAMINATION. 

At the end of the sixth month an examination, part oral and part written: 
will be carried out by the Assistant Trans. Superintendent, Power. Candidate, 
who fail to pass this examination, at which 60 per cent. of marks must be 
obtained in all subjects, will be given a further examination at the end of the 
seventh month ; i{ they fail to pass this second examination they will be 
discharged. 

At the end of the ninth month, candidates, if satisfactorily reported on, 

will be sent on the OJ'en Jine. 

The progressive promotion is as follows :-

Firemen. 

Driver, goods. 
Driver, passenger. 
Assistant loco. foreman. 
Loco. inspector. 
Loco. foreman. 
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COACIUNG SYLLABUS. 

Educational Qualifications-as laid down in para. 5 of the General 
Instructions. 

Entrance Examination-as laid down in para. 7 of the General Instructions. 

Courses of training prescribed for untrained candidates in the Commercial 
Department. 

Length of Course three months. 

I. A candidate will work for a fortnight with a ticket collector who will 
explain to him the rules in the coaching guide pertaining to tickets and passes. 
After a fortnight he will work as a ticket collector independently under the 
supervision of a permanent ticket collector and he will be required to prepare the 
returns of collected tickets and of excess fare receipts issued. The candidates 
will take an opportunity to study the rules in the coaching tariff. the railway 
geography and the basis for charge for the different classes of pusengei's, 
luggage, etc. 

2. He will then work for one month as a parcels and luaggage clerk under 
the supervision of a regular parcels and luggage clerk and learn:-

(a) The rul~ for dealing with luggage and parcels. 

(b) To book, that is, prepare way bills for parcels and luggage offered 
for despatch, label the parcels or luggage, prepare abstracts and 

. summaries required for the monthly accounts. 

(c) The rules, for troop traffic, and the rates for luggage and goods . 
pertaining thereto. 

(d) The method of dealing with error sheets, relating to luggage and 
parcels. 

(e) To calculate wharfage on parcels and luggage. 

3. He will next work for one month as assistant coaching clerk under the 
supervision of the regular coaching clerk, and be required to :-

(a) Issue tickets for particular trains, and enter up his daily trains eash 
book and also the blank cards ticket registers. . 

(b) Fill up the entries in forms A and C, prepare debit notes, arid enter 
the military warrants in the register. 

(c) Prepare a balance sheet for each week's traffic and also to deal with 
Audit debits and vouchers. . 
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' 4. After three months he will be required to pass an examination 
in coaching work to be held by the District Commercial Inspector and the 
Travelling Audit Inspector. 

5. If the candidate passes his examination satisfactorily in the coaching 
.subjects and is well reported on and otherwise suitable, he will be permitted to 
take his training in the goods branch. If he fails, he will be given a further 
chance of training in the subject in which he shows weakness. 

6. A candidate who fails jn the examination a second time will be 
discharged from the service. 

The following is the course of training prescribed for candidates in the 
goods branch :- . . 

Length of Course three months. 

· J. ·For three weeks a candidate will work as a loading foreman when he 
M'ill be :~ught :-

(a) To prepare consignment and risk notes, 

'''(b) To label and seal wagons, 

(c) To' maintain records of tarpaulins and of goods registered for 
despatch, and 

(J) To weigh and mark consignments. 

6. For two weeks he will work as a~ unloading foreman, when he will 

be taught:-

' . ' 

. ) . 

(a) How to examine and remove the seals, 

(b) Aow to act when a wagon with a defective ordeficient seal is received. 

:{c)· How to 'keep the records of seals and labels, 

(J) What remark is to be passed in the unloading book in case of 

damage or deficiency, and 

~e) How to send advices regarding damages and deficiencies . 

9. Fo~ three weeks he will work as a forwarding goods clerk under the 

~pervision of the goods clerk when he will be taught :-

(a) The classification, 
(b) The basis of class and schedule rates, 
(c) How to find out rates from the tariffs, 
(J) To prepare invoices and grant receipts for goo~s to be despatched, 

and 

(e) To prepare abstracts and summaries of outward traffic. 
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10. For one month he will work as an assistant goods cleric under the 
supervision of the goods clerk when he will be taught :- ! 

(a) How to check invoices, . 
(b) How to enter invoices in the warehouse hook, 
(c) How to give deliveries and collect cash. 
(d) How to record indemnity bonds, 
(e) How to deal with the audit debits and error an4 qvercharge sheets. 
(f) How to calculate demurrage·and wharfage ; . -

and lastly he will be given an opportunity of writing up the 
cash hook and preparing the balance sheet and returns for imvard 
traffic. 

II. At the close of the course of training, viz., after six months, the candi­
date will be required to undergo an examination in both coaching and goods 
duties, and if he passes successfully will be promoted to Trained Candidate. 

12. The prqgressive promotion is as follows:-

(Coachmg Branch.) 
. I 

T1cket collector. 
Assistant coaching clerk. 
Assistant luggage clerk. 
Assistant parcel clerk. 
. I 
· Relieving general clerk. 
Senior assistant coaching clerk. 

I 
Travelling ticket inspector Uunior Grade.) 

Heed coaching clerk. 
Head parcel clerk. 

I 
Assistant commercial inspector. 
Assistant station master, goods. 
Travelling ticket inspector {Senior Grade.) 
Train CXIIlductor. 
District commercial inspector. 
Goods inspector. 
T raflic canvasser. 

I 
Chief ticl.et inspector. 
Chief goods inspector. 
Senior commem.l inspector. 

(Goods Branch.) 
I 

Foreman:. 
Talley clerk. 

Assistant goods clerk:; 

I . 
Senior assistant goods clerk. 

H.odjdsL' 
I 

13. The Station Master under whom an untrained candidate is sent- for 
training will interest himself in his training and submit a fortnightly report 
to his Divisional Traffic Manager on the conduct and prqgress of the c;andidate. 

14. The Divisional Traffic Manager will open a personal fil:;·for each 
candidate and watch the prqgress reports received from the Station Master 
from time to time. 

15. The retention of a candidate under training will depend on satisfactory 
reports being received from the Station Master or other employee under whom 
the candidate may be training. If at any time during the period of training 
an unsatisfactory report on his progress is received, he shall be liahle to discharge. 
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SYLLABUS FOR TRAINING TICKET COllECfORS. 

Educational qualifications-As laid down in para. 5 of the general rules for the 
recnDbnent of subordinate stall. 

Entrance examination-As laid down in para. 7 of the gmera) rules for the 
recruitment of subordinate stall. 

Cou1lle of training one mooth. 

I. The rules which should he impressed on a ticket collector on first 
appoinbneot are the following :-

(a) Civility to passengers. equal treabnent to all. irrespective of the 
class of ticlcets on which they travel. their social status or 
their nationality. 

2. They are required to learn the rules in force regarding :­

(a) Travelling without tickets. 
· (b) Travelling in higher class of carriages • 
• (c) Expired tickets. 
(J) . Short journey ticlcets and over-riding. 
(e) Passengers travelling hy wrong routes. 

· (/) Directing passengers at junctions. 
(g) Pass holders. 
(h) Reserved accommodation. 

3. They are required to lcnow the difierent kinds of tickets and passes 

in force on railways and the period of their availability (they should he shown 
specimens). 

4. 1'bey are required to learn how to post up the register of the tickets 
and excess fares collected and to prepare the daily returns thereof for 
submission to the Audit Office • 

.5. They are required to learn how to prepare the excess fare receipts 
and when an excess charge is reco~rahle. 

6. They are required to know railway geography and the principal 
junctions on the lndiait Railways and the routes from local stations to important 
towns and places of pilgrimage. 

7. The progressive promotion is as follows :­
T del: Collector. 

I 
T rPelling ticket inspedoF Ounicw Grade.) 

I . 
T r~~velling ticlr.et inspector {Senior Grade.) 

I 
Train amductor. 

OUef ticket~-

Guard. 
I 

Assistant station master. 
i 

Station master. 
I 

T raosportation inspector. 
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TRANSPORTATION DEPARTMENT. 

Authority which controls. 
Dcsicnatiqn. Supervi~ir.w 

Subo1 dinate. En~agement. I Leave. I Increments. I Transfers. 

Loco. Staff, 

Drivers, Firemen .. Loco. foreman D. V. Supdt. 
Augwallas • • do. dn. 
Shed mechanical stafl do. do. 
Shed menials or ccolif': ·do. Loco. foreman. 

Traffic Staff. 

Station masters .. - T1ans inspfctor D.V. Supdt. 
Guards .:1nd brakesmen Station mastere. do. 
Asstt. station masters do. do. 
Signallers. cabin men. do. do. 
Traffic menials .. do. Trans. 

Station and clerical ataff 

T elegrapb Main• 
teoance. 

Overseers 

Battervmen 
Menia's or coolies 

Carriage & Wagon. 

Train examiners • 

Asstt. train examinen -
Workmen 
Menials or coolies 

Shop Staff. 

Mechanics. all grades 

do. 

M. Tele•raph 
inspector. 

do. 
do. 

Head train 
examiner. 

do. 
do. 
do. 

Fitting shop 
foreman. 

inspector. 

D.V.S. 

T ele. Supdt. 

do. 
M.T. 

inspector 

D. V.Supdt. 

do. 
do. 

Head train 
examiner. 

D.V.S. 

o.v.s. 
Loco. foreman. 

do. 
do. 

o.v.s. 
do. 
do. 
do. 

Station master 
and trans, 
inspector. 

D.V.S. 

do. 

do. 
M.T. 
ins~r 

D.V.S 

do. 
do.· 

Head train 
examiner. 

D.V.S. 

Menials or coolies 
Boilermakers 
Menia Is or cooliee 

do. F. S. Foreman F.S.F. 
B. M. foreman D.V.S. D.V.S. 

do. B. M. foreman B.M.F. 

NOTES . • 

D.V.S. 
do. 
do. 
do. 

D.V.S. 
do. 
do. 
do. 
do. 

do. 

do. 

do. 
do. 

D.V.S. 

do. 
do. 
do. 

D.V.S. 

do. 
do, 
do, 

D.V,S. 
do. 
do. 
do. 

D.V.S. 
do. 
do. 
do. 

Trans. 
inspector. 

D.V.S. 

.. do. 

do. 
do. 

D.V.S. 

do.· 
do. 
do. 

o.v.s. 
do. 
do. 
do. 

(I) Supervising subordinates are in general charge of branches of work 
which are under their control, and are directly responsible to the Divisional 
Transportation Superintendent for the efficient working of their charge. Control 
is exercised by the Divisional Transportation Superintendent through the 
Assistant Transportation Superintendents, Power Establishment, Movement 
and General, the Divisional Transportation Superintendent being the final 
deciding authority on the Division. 

{2) Divisional Transportation Superintendents engage higher grades 
of subordinate staff. The engagement of menials or coolies by subordinate 
Managing Staff is subject to confirmation by the Divisional Transportation 
Superintendent who checks ~uthority, rate of pay and grade of man engaged 
before sanctioning engagements. 
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'(3) Divisional Transportation Superintendent sanctions leave to higher 
grade staff. Subordinate Managing Staff may in an emergency grant leave 
in anticipation of sanction by the Divisional Transportation Superintendent. 
All leave granted by subordinate Managing Staff is ~ubject to check in the 
Divisional Office and requires formal sanction of the Divisional Transportation 
Superintendent. 

(4) Divisional Transportation Superintendents sanction all increments. 
Increment applications or increase sheets sent up by subordinate Managing 
Staff are checked in Divisional Offices before increments are sanctioned. 
Subordinate Managing Staff cannot withhold due increments, but can recom­
mend such action to be taken if an employee's working is considered unsatis­
factory. The Divisional Transportation Superintendent's decision is final 
on the Division. · 

(5)· All transfers except of Traffic Pointsmen, Porters, etc., are ordered , 
by the · Divisional Transportation Superintendent, but Transportation 
Inspectors may transfer Pointsmen and Porters on their own lengths. 

(6). All employees on a Division have the right of appealto the Divisional 
Transportation Superintendent in all matters affecting their interests, such 
appeals to be forwarded through the subordinate supervisor under whom they 
'work~ The latter forwards these appeals with this remarks to the Divisional 
·Transportation Superintendent. 

N.B.-The procedure detailed above is followed generally in all 
Departments. 
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. MECHANICAL. DEPARTMENT WORKSHOPS STAFF' • 
. . 

Supervising Subordinate. Authority which controls. 

Designation. 

I I I I Immediate. Next. Engagement. Leave. . Increments. Transfer. 

I 
Under C.I.P. Rules. 

Artisana.and coolies . Maistry or charge· Foreman . • Works Manager or Up to 15 days' leave with Ordinary by Works Mana- Inter-shop transfers 
man. Assistant. pay ·and up to 30 days' ger or Assistant. do not take place. 

leave without pay, sane- Increases withheld by . t ioned by foreman. Works Manager only . 
Any excess sanctioned by Special increases by Chief 

Works Manager. Mechanical Engineer. 

Under Fundamental 

Leave Rules. 

Allatalf . . . Maistry or charge- Foreman . , . Works Manager or Works Manager - do. do. do. 
man, Assistant. 

ELECTRICAL ENGINEER'S STAFF. 

Artisans and coolies - Maistry or charge- Foreman - · ·\ ''''""" ,;.,;-jEJ.ctriod E.g;_ m Aui•· Electrical Engineer • Electrical Engineer. 
man. or Assistant. tant. ---
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ENGINEERING DEPARTMENT. 

-
AUTHORITY WHICH COifl'IIOU. 

Desi8nations. Supervisinl' 
Subordinate. 

I Ena•pment.j· I lncremenL I I Leo .... Transfer. Paueo. 

Permanent way labour • P. W. inspector - Resident P. W. inspec- Resident Resident Resident 
Engineer~ tor up to 5 

da,... Over 
En~neer. Engineer. Engineer. 

5 days upto 
15 da,..Re-
sident En-
gineer. 
Above 15 
d.,.. Di~-
sional En· 

: trineer. 

w orbhop labour • Inspector of works Resident Resident Resident Resident RHident 
workshop over- Engineer. Enwi,neer. Engineer. Engineer. Engineer. 
seer, or work-
abop maistry. 

ridge Engineer's Work Structural Bridge Bridge Bridge Bridge Bridge 
shop labour. foreman or general Engineer. Engineer. Engineer. Engineer. Engineer. 

foremen. 

B 

"dge Enaioeer"s line Bridge Bridge Bridge Bridge Bridge Bridge 
staff. inspector. Engineer. Engineer. Engineer. Engineer. Engineer. 

Bri 

ianal and lntorlockina S.&l. s. &I. Asstt. S. & S.& I. S.& I. Asstt. S. 1k 
line staff, inspector. Engineer. I. Engineer. Engineer. Enaioeer. I. Engineer 

s 
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COMMERCIAL DEPARTMENT STAFF. 

-
Authority which controls. 

-
Daianation,. Supervisinr subordinate. 

I I I 
REMARK~. 

Engag~ment, Leave. Incrementa. Transfen. 

···---
Coocb. 

Head 11oodo clerko . . . 

] A11tt. Goodo clerka . . . 
Traffic Foremen . . . .. Station ma1ten at stations, A. S. M. 

r~ T~ 
Divisional Traffic Divisional Traffic Divisional 

Hd. tronof,i~ clcrh . . .. Goods, Nagpur, ooda inspectors at Managers. .. Managers. Manqers. Managers. 
Autt. trt n• ip clerka . . .. Ghorpuri and Wacfi Sunder, head fore- Goods Superinten-

Cood~ Suaerintcndent, Hood tally clrrh . . . • men at Syculla and Pare!. dent, Wadi Sunder, Goods Superin .. Goode Superintendent, 
Tally clorko . . . . for Wadi Sunder tendent, Wadi Bun .. Wadi under, for Wadi Sunder, lor 
Weivhert . . . . stall . der,lor Wadi Sunder Wadi Sunder stall. Wadi Sunder otar1. 
Gate ku!pPra .. . . . otall, 
General cler ka . . . 

00 -
- Coachin1. . -

Head coaching clerka . . : l Aoott. hood coachint clerko . . 
Autt. coachin1 cler a . . . r Station IUperintendent, v. T. otation 
Parte! clerko . . . . masters at stations, chief ticket iniQ)ec .. { Divioional Traffic Divisional Traffic Divisional· Traffic Divisional Traffic 
Luggage cler ka . . . . tors . Managers. Managers. Manawera. Managers. 
Pastenver guidea . . . 
Ticket collector• . . . • J . 

Miacellaneoua. 

Re11l. generol clerka . . . • } Station ouperint~ndant, V. T • . •lotion { Trained candidates . . . • mastera at stat1ons . do. do, do, do. 
Untroined oandidmeo . . 
Clerko lor generol purpoofl . • Gooda inspector, Ghorpuri, 

Menia1a. . . 
Jamadan . . . . : l .. ·- l Parten . . . . 

I 
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Authorithv which c'ntrolo. 

Duianatian. Suporvioing oubordinalll, 

I 
R&MARIIIo 

Engagament. Leave. lncromonll, Tranaloro, 

Muccodumo . . . . . 
Lobollero . . . . . 
Motor 6tton . . . . 
Trollymon . . . . . 
Pointlmen . . . . 
W avon chec lcere . . . . . 
Number mar &cera . . . . 
Hamal muacacluml . . . . 
Hamalo . . . . . 

Station ma~ten, 3Joo~a inapecton, Sealen • . . . . . at Oiviaional Trallic Divioionol Traffic Divitional Trallia Oivieional Traffic 
Maoalo . . . . Ghorpuri & Wa i Bundor. Manapn, Manaven. Manaren. Manarrn. 
Fire brirademen . . . . CoodaSu&erintendent, Coods Su&erintandent, Cooda Su§erintandent, Coodt Superintendent, 
Pa~ten • • . . . . Wadi under, for Wadi under, for Wadi under, for Wadi Bundor, for 
Sweepen . . . . . Wadi Bundor olaf!. Wodi Bundorotafl • Wadi Bundorotoll, Wodi Bundor oto/1, 
Gatemen . . . . . 
Sool chockon . . 
Water men . . . . . 
Holalkoroo . . . . . 
Ollico boyo • • . . . 
Grain aweepinr women . . . 
Sweeper bo)'i • . . . 

Watch & Ward. 

Sub-lnoll"clor, hood watchmen and Divioional inopoclor, Watch and Ward • Su~t. W. & W. or SuW"rintendont, W. & Superintendent, w. Superintendent, W. 
watchmen, utt. Supdt., W. • or A 1 at t. &W. or Aoou. & W. or Ao ott, 

&W. Superint an dan t, Supe r i n t t n d 1 n t. Su'W:intondonl, W. & 
W. &W W.&W. 

Publicity. 

-Photorrapher, einema l"'peraton, and 
information buraau staff. 

...... Publicity Officer . Publicity Officer . Publicity Ollicor Publicity Officer . 
Loot Proportv Offico atarf. 

Clorko . . . . • Lost property in1pectot . . . Chiol Traffic Monogor Chiel Trallic Manager Chiol Trallic Monouor Chiol Trollic Monoaor. 

·-----
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APPENDIX L. 
TRANSPORTATION DEPARTMENT. 

Authority which controls. 

I REMARK~, Supervising 
Designation. Subordinate. 

I I Suspension. I Dismissals. Discharge. Fines. 

Loco. Staff. I 
D.V.S. Loco. D.V.S. Drivers-firemen - Loco. D.V.S. 

foremen. foremen. 
Auorwallas - - do. do. Loco. do. Loco. 

foremen. foremen. 
Shed mechanical stall - do. do. D.V.S. do, do. 
Shed menials or coolies - do. · do. Loco. do. do. 

foremen. 
Traffic Staff. 

Station masters - .. Transportation D.V.S . D.V.S. D.V.S. D.V.S. 
inspector. 

Asstt. station masters - station do. do. do do, 
master. 

Sianallers, cabinmen - do. do. do. Ststion do. 
masters. 

T raffi.c menials - - do. do Trans. do. Trans .. 
inspector. inspector. 

Station and clerical staff. do. do. -D.V.S. do. D.V.S. 

Telegraph Maintenance 
Overseers - - M.T. D.V.S. Tele. M.T. D.V.S. 

Inspector. Supdt. inspector. 
Batterymen - - do, do. do. do. do. 
Menials or coolies - do. do. M.T.I. do, M.T.I, 
Carriage and Wagon 

Train examiners - Head train D.V.S. D.V.S. Head train D.V.S. 
examiner. examiners. 

Asstt.train examiners - do. do. do. do. do. 
Workmen - - do. do, do. do. Head train 

examiner. 
Menials or coolies - do. do. He-ad train do. do, 

examiner. 
Shop Staff. 

Mechanics all grades . Fitting shop D.V.S • D. V.S. F.S. F.S.F. 
foremen. foremen. 

Menials - - - do. do. F.S. do. do, 
foremen 

Boilermakers - - B.M. do. D.V.S. B.M. B.M. 
. foremen. foremen • foremen. 

Menials or coolies - do. do. B.M. do, do. 
foremen. 

NOTES. 
(I ) Supervising Managing · Staff are responsible to the: Divisionat 

Transportation Superintendent for the maintenance of discipline but all 
disciplinary action taken by them is subject to confirmation by the Divisional 
Transportation Superintendent, who delegates certain duties, in· this 
respect to the Assitant Transportation Superintendent, Power, Movement, 
Establishment and General, but, serious cases involving dismissal or severe­
punishment require the personal sanction of the Divisional Transportation. 
Superintendent. 

{2) Employees can only be dismissed on the personal orders of the, 
Divisipnal Transportation Superintendent after full investigation. 

(3) Employees in the higher grades may be recommended for dis~­
charge by Subordinate Supervising staff but discharge can only be sanctioned. 
by an Officer not under the rank of Assistant Transportation Superintendent,, 
generally all such cases are referred to the Divisional Transportation Superin~. 
tendent for sanction. Subordinate Managing Staff may discharge menials 
or coolies, but their action is subject to confirmation by the Divisional Trans ... 
portation Superintendent or his Assistants. 
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(4) All grades of staff may he suspended from duty for grave misconduct, 

such as being under the influence of drink on duty, insubordination 

or dishonesty, by the Subordinate Official under whom they work, the latter 

must fully report his reason for taking such action to the Divisional T ransporta­
tion Superintendent within 48 hours of the occurrence. An employee suspend­

ed from duty can only he put hack to duty by the Divisional Transportation 

Superintendent or one of his Assistants. All offences involving suspension 

from duty are thoroughly investigated and appropriate action taken by the 
Divisional Transportation Superintendent. 

(5) Higher grades of subordinate staff can only be fined by Officers 

in charge of Power, Establishment, Movement or General and punishments 
are usually confined by them to amounts not exceeding Rs. 5, all severe 

punishments are.inflicted under the personal sanction of the Divisional Trans­

portation Superintendent. Subordinate Managing Staff may inflict fines 

up. to a limit of Rs. 2, or not to exceed one-eighth of a man's pay in any one 
month, against menial or coolies staff, hut all such punishments are subject ·to 

confirmation by the Divisional Officers in charge of the branches under the 

Divisional Transportation Superintendent. 

(6) All staff have the right of appeal to the Divisional Transportation 

Superintendent against any disciplinary measure take!<! against them, such appeals 

to be forwarded through their immediate superiors, who are in duty 

hound to forward appeals against their decisions to higher authority. Appeals 

coming within the power of the Divisional Transportation Superintendents 

are dealt with by him, or are forwarded by the Divisional Transportation 

Superintendent to the Chief Transportation Superintendent for final decision. 

N.B.-The procedure detailed above is followed generally in all Departments. 



85 

Appendix L-contd. 

ENGINEERING DEPARTMENT • 

. 
Authority which c:ontrols. 

Designations. Supervising 
suborclinate. 

Dismissals. I Discharge. Suspension. I Reducti..;.s. Fines. 

Prrmanent way labour - P.-W. inspector • Chief Divisional Divisional Divisional Resident 
Engineer. Engineer. Engineer. Engineer. Engineer .. 

Workshop labour - - Inspector of Ct.ief Divisional Divisional Divisional Resident 
works, work.. Engineer. Engineer. Engineer. Engineer. Engineer. 
shop overseer 

·or workshop i 
maistry. 

Bridge Eneineen workshop Structural or Cb;el Bridge Bridge ·Bridge Bridge 
labour. ~reneral fore- Engineer. Engineer. EnPteer. Engineer. Engineer,. 

man. 
' Bridge Enrineer"sline staff Bridge Chief Bridge Bridge Brid11e Bridge 

inspector. Engineer. Engineer. Engineer. Engineer. Engineer. 

Siena!ling and Interlocking S. I< I. Chief S. & I. s. &I. s. &1. S. '&I. 
line staff. inspector. Eneineer. Engineer. Eneineer. Engineer. Engineer. 

··--
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MECHANICAL DE_PARTMENT.-Workshop Staf ~. 

-
SuPERVISING SuBORDINATE. AUTHORITY WHICH CONTROLS, 

DESIGNATION, 

I I I l Immediate, Next. Dismissal.· Discharge. Suspension, Fines. 

Artisans and coolies . • Maistry or chargeman. Foremari -Chief Mechanical Works Manager Works Manager with Works M~nager o 
Engineer. or Assistant. immediate report Assistant. 

to Chief Mechanical 
Engineer. 

Electrical Staff. 

Artisans and coolies . • Maistry or chargeman, Foreman -Chief Mechanical Electrical Engineer Electrical Engineer Electrical Engineer 
Engineer. or Assistant. with immediate or Assistant. 

report •to Chief 
Mechanical En-

--·--· I gineer. 
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COMMERCIAL DEPARTMENT. 

--------------------~~--------------------~-------------------------------------·-----------+--------
Authority which controla. 

Duivnation. Supervisin1 1ubordinate. REMA!IKS. 

Fine•. Diomi11alo, I Diacbar~re. I Suopenoion. ·I 
-------------------7------------------~-----~--~-~--------+----------"---------~-----·---l 

Coodo. 

Head ~rood. cler lea 
Asolt, 1100da clerko 
Foremen - ... 
Head tranthip clerk• 
A~1t. tranship cler~a 
Head tally der ko 
Tally clerlca • 
Weiahera ... 
Gate keepen ... 
General elerko 

Coachinr. 

. . . . . . . . . . 

Head coochinl( clerko • 
A11t, Head coachin¥ clerko • 
Asttt. coachina clerks • 
Parcel clerko • • 
Lu~~~rave clerko • • 

~~k.~~~:,re~:;: : : 
Miocellaneouo 

Relv. venera! clerko • 
Trained candidates • 
Untrained condidateo · • 
Clerlca lor venera! purpooeo 

Jamadan 
l>orten 
Muccaduma 
Labellero 
Motor Fittera 
Trollrmen 

Menialo, 

. . . . . . . . . . 

~ )Stat:on Maatero at :tationo, A. S. M. 
• 10ods, Nagpur, good a inspectors 
• at Ghorpuri and Wadi Bunder, 
• head foremen at Byculla and Pare!. 

Divisional T r a f1i c Divisional T r a f1i c Divisional T r a ffi c Diviaiona T r a ffi c 
Manarer. M&rm.K'er. Manager, Manager, 

Goods Supdt., Wadi Goods Supdt., Wadi Goodo Supdt,. Wadi Goodo Supdt., Wadi 
Bunder, lor Wadi Bunder, lor Wadi Bunder, lor Wadi Bunder, lor Wadi 
Bunder atafl. Bunder otafl. Bunder staff, Bunder otafl, 

~}Station ~updt,, V. T., alation maaten Divisional T r a ffi c Diviaional 
Manager. 

T r a ffi c Divioional . T r a fli c Divioional Traffic 
.. at atat1ons, 
• Chief ticket inspector, 

~ 1 Station ouperintendenl, V. T., .. > maaten at stations. 
: j Goods inapector, Chorpuri. 

' Man11ger. 

station 
Do. 

Manager, Manager. 

Do, Do. Do. 

co ....... 



Deairnation. 

Pointsmen . . . 
W avon checkers . . . 
Number ma.rken . . . 
Hamal muccaduma . . . 
Hamalo . . . . 
Seal era . . . . 
Mahala . . . 
Fire bripdemen . . . 
Pasten .:. . . . 
Sweep era . . . . 
G atemen . . . . 
Seal checkero . . . 
Watermen . . . . 
Halalkoreo . . . . 
Office boyo . . . 
Grain sweeping women . . 
Sweeper boys • . . 

Watch llDd Ward. 

Sub-Inspector, Head Watchmen, 
Watchmen. 

Publicity, 

:I . . . . . . . . . . . . . . 

Appendix L-contJ. 

COMMERCIAL .DEPARTMENT. 

Authority which controls. 

Superviain1 auiordinate. 

Dismissal. Discharge. Suspension. 

I 
( 

Fines. 

Station masters, goods inspectora, at Dh·isional T r a fli c Divisional 
Manager. 

T r a ffi c Divisional 
Manager . 

T r a fli ~ Divisional 
Manager. 

Traffic 
Ghorpuri and Wadi Sunder. Manager. 

Goodo Supdt,, Wadi Goods Supdt., Wodi Goods Supdt., Wadi Goodo Supdt., Wadi 
Sunderatafl. Sunder, lor Wadi Sunder, lor Wadi Bunder, lor Wadi 

Sunder stall. Sunder staff. Sunder stall . 

and Diviaional inspeCtor, Watch and Ward. Supdt., W. & W. or Supdt. W. & W. or 
Asstt. Sup d t., Asot. Supdt., 

Supdt., W. & W. or Supdt., W. & W. or 
A .. t. S up d t., Asstt. S u p d t., 

W. &W. W. &W. W. &W. W. &W. 

Photographer, cinema operators, and Publicity Offic.r. Publicity Officer. Publicity Officer. Publicity Office~, 
information bureau atafl. 

Loot PropertJ Office Staff, 

Clerks • • • • • Lost property in1pector. Chief Traffic Mana11er. Chief Tmflic Manaver. Chief Troflic Manav«. Chief Traffic Mana11er. 

REMARKS, 

----------------~--------------~--------~-------~--------~-------~~------
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Summary o/ existing orders which regulate the incidence ;of expenditure 
I -

between the Railway Institute Funds. 

I. A Railway Institute should be looked upon as a dub provided by the 

Railway rent free for the benefit of its employees. 

2. As a general principle, the Railway should provide everything which 

a landlord would ordinarily pay and the Institute should pay for all that a tenant 

would usually undertake. 

3. The first cost of the building with necessary furniture, roads, fences, 

tennis courts and other playing grounds and also the cost of "maintenance and any 

alterations of the same should be borne by the Railway and allocated to Capital 

.and Revenue in accordance w.ith the usual practice in respect to other works. 

Note I.-The term ' fumitur~' is not intended to include billiard tables, 

pianos and pictures. It includes lamps, other than billiard 

table lamps, and locks and keys of almirahs and book boxes. 

Note 2.-Maintenance means ordinary engineering repairs of both lawn 

and pucca tennis courts. 

Note 3.-Such items as rolling, watering, grass cutting, etc., of the play 

grounds should not be charged to railway revenue but should 

be met from institute funds. 

Note 4.-l(the buildings and playing grounds are provided free the instih..te 

should, as a rule, be able to maintain the latter. 

Note 5.--<:ases in which the enforcement of the above principles imposes 

too heavy burden upon the institute will be specially considered 

by the Railway Board. 

Note 6.-The capital cost of the electric installations should he met from 

railway funds, no interest charges being charged to institutes, 

which should, however, pay maintenance charges of the 

installations, the cost of. the current consumed and t.he hire 
of meter . 

. 4. Beyond this, an institute should usually be self-supporting and all 

·expenses in connection with running it including the maintenance of its gardens 
and ornamental grounds should be borne by the members. 

Note.- In special cases, such as during the first few years of a new institute, 

expenditure, on the laying out and up-k~p of gardens and orna­

mental grounds, may, with the sanction of the Railway Board, 
be admitted as a charge to Revenue. 
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RAn.WAY SCHOOL OF TRANSPORTATION, BINA. 

History of the SchooL 

The G. I. P. Railway School of Transportation, Bina, was opened on the 

15th November 1926, as a result of the Railway Board's decision that Area 

Schools should Jle opened by the Railways for the instruction of the staff. 

Bina was chosen for the temporary location of the Area School of the 

G. I. P. Railway because the old District Headquarters offices there were lying 

vacant and could, at small expense, be altered to suit the requirements of a 
small school for the training of the staff. There were also vacant bungalows 

. which could be used to house the Superintendent, the Instructors and the staff 

attending the courses of instruction. 

fhe accommodation available was sufficient to start this temporary school 

with a maximum of 60 students attending courses at one time. It was, there­

fore, decided to confine the instruction to Refresher Courses for the staff already 

in the service and not to attempt any training of new recruits. 

' 
During the time the School at Bina has been in operation a scheme has. 

been under contemplation for a new school to accommodate about 300 students 

at a ti~e, situated jn a locality with a better climate and at the same time easily 

accessible to the staff who have to come from all parts of the line to 

attend courses. This scheme, however, has not yet materialised owing to 

hinds not being available. 

OBJECTS or THE ScHooL. 

The object of the school is to brush up the lmowledge of the rules and 

regulations, particularly those framed to ensure the safe working of traffic, 

and to give additional information about the construction and working of 

appliances which the staff are called upon to operate in the ordinary course of 

their duties. Furthermore the staff are given a general idea of the duties of 

others with whom they have to worlc. This has been found to be necessary in 

order to ensure intelligent co-operation amongst the staff and without it 

efficient "team woriC" is impossible. 

Those of the st~ff who have not yet attended the school are apt to look 

upon it with a certain amount of apprehension. They find, however, on 

going to the school that their fears are groundless. Certainly the staff are 

expected to work hard while at the school but the lectures and demonstrations 

are made~ interesting as possible and no pains are spared to teach those who. 

re1IIy want to learn. 
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Instructional Staff.- . , 
The instructional staff of the temporary school at Bina comprises­

One Superintendent, 
One Senior transportation. instructor, 

One junior t_ransportation instructor, 

One Senior loco, instructor, 

One Loco. instructor, 

One Model room instructor. 

Courses o/ lnstruction.-

Duration o/ Refresher Courses. 

Locomotive classes -

Traffic classes 

Working days. 
20 days (including Exam.) 

17 days (including Exam.). 

The hours of work are so arranged that each class has. four lectures per 

day of one hour each. 1t is found that students cannot concentrate their 

attention on the lectures for longer periods daily. The remainder ~f the day 

is occupied with the preparation of fair note hooks in which each student writes 

out his own summary of the lectures for his future reference after he has left 

school. This work is done in the various Hostels and during this· period the 

students have an opportunity of discussing the lectures among themselves. 

They gain a considerable amount of knowledge in this way, as the more intelli­

gent students help those who are backward in the solution of any difficulties 

that may arise. 

The courses of instruction for all classes comprise a full and careful series 

~f lectures on the General Rules, Transportation Instructions and Rules for 

Train Signalling by Ele~trical Instruments on the Absolute Bloc~ System, and 

their practical application is demonstrated in the Model Room. The Model 
Room also serves the purpose of making those of the staff, whose work entails 

the safe operation of trains, familiar with all the types of Block Instruments- in 

use on the G. I. P. Railway. Furthermore, the stations in the Model Room are 
reproductions of the actual layout of each type of wayside station ordinarily met 

with on the G. I. P. Railway. The staff thus become familiar with the correct 
method of working to .be employed at each type of station. 

In addition to instruction in the Rules, the staff are given extra instruc­
tion in important subjects with which they have to deal in their ordinary duties. 

Also those of the staff who have to operate any apparatus are instructed in the 

correct methods of its operation and are given a knowledge of its construction 
sufficient to enable them to detect at once any failure or defect in its working: 

The steps to be taken to en~ure safety when such failure occurs are impressed 
on all. 
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The students in the Locomotive class receive instruction in the operation 
and main details of construction of a locomotive, in fuel economy, lubrication,. 

construction and working of the vacuum brake, defects and failures and how to 

remedy them and in the correct methods of booking repairs required to be 
carried out in the locomotive shed. 

The Senior class receive instruction in correspondence, statistics, inter­
locking, correct action to be taken in the case of accidents and the principal 
causes of accidents and how to detect them. 

The Junior ' A ' class, being chiefly composed of guards, are instructed 

in the details and working of the vacuum brake and in train lighting. 

. The Junior 'H' class are taught only the rules for the safe working of 

trains and their practical application as demonstrated in the ~odel Room. 

The examinations are conducted by means of written papers and viva­
voce tests in each subject. This gives the student an OJ?portunity of showing 

that he has a good knowledge of the subject even though he cannot put ideas 

down on paper. The vernacular is sometimes used in these viva-voce tests 

when the students' knowledge of English is poor. In fact, every effort is made 

to find -out the student's knowledge of the subject and no 'catch questions' 

are set. All examination papers, except that on locomotive subjects, are set 

personally by the Superintendent and are seen by no one but himself until ten 

minutes before the examination when the copies are made on a duplicating 

machine. This ensures absolute fairness and that no one can pass the examina­

tion by learning up the answers to a few questions only. 

Number o/ students who have attended the school.-

A total of 1,294 students attended the school between 15th November 

1926 and 31st March 1929. Out of these 107 had previously attended the 

school and 56 left before finishing the course on medical certificate or for other 

urgent reasons. This leaves 1,131 students who have received training at the 

school and out of these 1,010 have passed the examination, 

In addition four examinations have been held at the school for the Engi­

neering Department. Two of these examinations were for the selection of 

candidates for the post of apprentice platelayer. They were held in April 

1927 and October 1928 and were attended by 37 and 33 candidates, respectively, 

The other two examinations were for promotion to sub-permanent way inspector 

and were held in November and December 1928. They ~ere attended by 

thirteen and eleven men respectively. 
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HosTEL AccoMMODATION. 

Arrangement made /or the staff when attending courses.-. 

While attending course~ at Bina :the staff are accommodated in hostels 
which are vacant bungalows :that have :been altered to suit their requirements. 
There is one hostel for Europeans, Anglo-Indians ancl Parsees which accom­
modates 16 students, anoth~r buildi~g is divided into two for Indian 
Christians and Mohamedans,accommodating six and eight students respectively: 
there are two hostels for Hindus, each accommodating 15 students. This 
makes a total of 60 students who can be accommodated for each course. 

While at Bina the staff receive their ordinary wages without any de~entiori. 
allowances and are given lree food by the school. They draw travelling allow-
ance for the journeys to and from the school. . -

; 

The catering is done by a contractor at a fixed rate per day per h~d 
according to the class of food supplied. That is to say, there is one rate for 
Europeans, Anglo-Indians and Parsees, another for Indian Christi~s, another 
for Mohamedans and another for Hindus. 

Recreation-

No special provision has been made for recreation. The ~ours~ being 
so short, it is difficult to arrange for recreation in the form of sports, etc. ·.Also 
the age of the students makes it impossible to have anything like compUlsory· 
games. As far as possible such games as cricket, hockey' and football ·are· 
arranged in conjunction with the European and -Indian Institutes at Bina for 
'those students who wish to play. 

Medical Arrangements-

There are no separate medical arrangements for the ·sch~ol An Assistant" 
Surgeon is stationed at Bina and he attends to any cases of illn~s that occur. 
The hostels are inspected periodically by him. 

Advantages of the school-

Although it is too early to give definite figures to prove the utility of. the 
school, it is evident that the staff derive considerable benefit from the courses of 
instruction. When they return to their normal duties, they are more efficient and 
take a greater interest in their work because they have learnt the principles under- • 
lying the rules framed for their guidance. This being so, it is practically certain 
that greater efficiency in operation will be obtained and that the class of accident 
which is due to slackness or carelessness of the staff will become' more rare. 
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C. I. P. Railway Employees' Co-Operative Credit Society, Ltcl. 

BalanceSheet as on 31st March 1929. 

Capital authorised 
of Rs. 10 each. 

Rs. a. p, 
1,00,000 shares 10,00,000 0 ~ 

Paid up 79,007 shares of Rs. 10 each 
Reserve Fund 
General Purposes Fund • 
Forfeited Shares • 

'Rs. a. p. 
Cash in hand • • 
Cash at Bank in Current Account 
Cash at Bank a:s Fixed Deposit ~ 

Rs. a. p. 
245 8 0 

37.247 J II 
• 3,30,000 0 0 

Fixed Deposits with Society 
Interest due on Fixed Deposits • 
Security Deposits • 

7,90,070 0 0 
1,97,338 13 II 

12,696 2 8 
302 0 0 

• 28,27,674 12 3 
1,25,427 6 0 

37,918 15 9 

Interest due on loans and investments.-

Employees Provident Fund-
Amount of Provident Fund 
Less-Invested with Society as 

Fixed Deposit 

Excess recoveries on loans · 
Unclaimed excess recoveries on loans 
Unclaimed interest on Deposits • 
Unclaimed Dividend . 
Unclaimed Shares. 
Unclaimed Security Deposit 
Suspense 
Dividend Unpaid • 
Rebate Unpaid 
Gratuity Fund 
Super Tax reserve • 
Income Tax recovered from staff 
Profit and Loss Account-

Balance of previous year 
Profit for the year 

Rs. a. p. 
49,578 10 3 

45.049 II 0 

. -

.-

Nil. 

4.528 15 3 
22,863 3 5 

488 6 0 
1,482 4 II 

21,758 3 6 
6.400 8 0 
1,176 6 0 
1.775 8 0 
9,615 8 6 
3,202 14 6 
6,000 0 0 
2,000 0 0 

148 12 0 

94,022 2 3 

Total • 41,66,890 14 II 

Loans . 
Provincial Co-operative Bank on 

Fixed Deposits 
National Bank of India on Current 

Account 

Loans due from Members -
Furniture and Fixtures 
Less-Depreciation· . 
Kalamazoo Machine 
Less-Depreciation -
Stock ol stationery in hand (Forms 

and Books) • • 

Rs. a. P· 
25,005 9 0 

8,560 I 0 

377 12 0 
33,943 6 0 

37,54,868 5 0 
3,932 10 0 

186 0 0 
3,746 10 0 

4.200 0 0 
210 0 0 --- 3,990 0 0 

2,850 0 0 

Total - 41,66,890 14 II 

\0 

"'"' 
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Profit and Loss Acco.unt /or the year ended 31st March, 1929. 

Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. 

To Interest on Fixed Deposits- By Interest on loans-

Paid 7,090 4 0 Received - 2,39,435 10 3 

Due and (payable on 1st April Accrued but not received 25,005 9 0 
1929) 1,25,427 6 0 2,64,441 3 3 

1,32,517 10 0 

Establishment expenses 52,132 2 
Interest on Fixed Deposits with the 

0 · Bombay Provincial Co-operative 
Bank, Ltd.-

Printing and Stationery 6,307 7 0 

Less-Stock of Books and Forms in 
Received 9,130 9 0 

hand • 2,850 0 0 Accrued 8,560 0 
:3,457 7 0 17,690 10 0 

Interest on Current Account-
General charges (Legal, Audit Fees, etc.) 1,988 14 0 

Received 1,439 14 0 
Sundry expenses 44 :3 0 

Accrued .,. ~ " . 377 12 0 
Postage 300 2 0 ------- 1,817 10 0 

Depreciation of Furniture and Kalamazoo Machine . :396 0 0 

Bad Debts written off 144 4 0 

Net Profit 94,022 2 3 

TotalRs. - 2,85,002 12 ' 

Interest forfeited for not giving three 
· months' notice of withdrawal 

Fines and Fees 

1,030 5 0 

23 0 0 

Total Rs. - 2,85,002 12 ' 

-o 
Vl 
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C. I. P. Railway Employees' Mutual Benefit Society. 

Receipts· and Payment;-A~o~nt /or the year ended 31st March 1929. 

Cash in hand on 1st April1928 

Cash at Bank on 1st Aprill928 • 

Subscriptions 

Interest on investments 

Provident Fund 

Provident Fund Advances 

Income tax on salaries 

Death Benefit Fund 

AMOUNT. 

Rs. a. p. 

20 0 0 

1,935 13 II 

" 95,743 10 0 

" 16,471 8 0 

6,'124 10 0 

1,454 0 0 

1,145 5 0 

1,072 8 0 

Total - 1,23,967 6 II 

PAYMENT. 

Benefits 

Salaries (including Manager) 

Legal Expenses 

Contingent Expenses 

Providen Fund Advances 

Provident Fund Investment Account 

Income tax on salaries 

Investment Account (Fixed Deposit) 

Reserve Fund 

Death Benefit Fund 

Cash at Bank on 31st March 1929 

Cash in hand on 31st March 1929 

AMouNT. 

Rs. a. ·P· 

5,392 0 0 

21,915 4 0 

30,525 6 

1,492 14 0 

1,005 0 0 -o 

"' 
6,540 0 0 

1,145 5 0 

41,500 0 0 

12,500 0 0 

1,072 8 0 

859 6 5 

20 0 0 

Total 1,23,967 6 II 
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Provident Fund due to the staff • 
Exceaa of aaaeta over liabilities • 

Total 

Appendix P-contJ. 
Balance Sheet as at 31st March 1929; 

AMOUNT. ASSETS. 
Rs. a. p. 

Investments-

AMoUNT. 
Rs. p. 

AMOUNT. 
Ra. a, p. 

22,956 13 8 
- 4,02,602 0 9 

Cash at the Bombay Provincial 
Co-operative Bank aa Fixed 
Deposit • • 2,87,300 0 0 

Reserve Fund-

-·------
• 4,25,558 14 5 

Cash at the Bombay Provincial 
Co-operative Bank at Fixed 
Deposit • 

Sundry Debtora-
lnterest accrued on Fixed Deposit 

with the Bombay Provincial 
Co-operative Bank • • 

.Interest accrued on Reserve Fund 
Deposit with the Bombay Pro­
vincial Co-operative Bank • 

Interest accrued on Current ~ 
count, National Bank • 

Provident Fund invested with 
Bombay Provincial Co-operative 
Bank • • • 

Interest accrued thereon • 

Subacriptiona for March 1929 due 
but not received • • • 

30 _per cent. of the aalary of the 
'l·ypist for March 1929 due from. 
E.C.C. Society • • ;. 

Cash at Bank • · • • 
Cash in hand • 

92,500.0 0 

.. 

9,967 3 0 

3,141 15 0 

32 12 0 

22,325 0 0 
590 3 0 

3,79,800 0 0 

13,141 14 0 

22,915 3 0 

8,794 II 0 

2n2 o 
859 6 5 
20 0 0 

Total • 4,25,558 14 
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Rules governing Advances for House Building purposes. 

Advances to employees of the C. I. P. Railway Administration for House­
building purposes are regulated by the undermentioned rules :-

(1) Advances repayable with interest at the rate of 5 per cent. per 
annum will be granted to employees who desire to build or 
purchase houses for occupation by themselves primarily while 

in the employ of the Railway, at places where no houses are 
available, or where house rent is exceptionally high. 

Note :-Advances of this kind are not permissible to those employees who are provided with 
free quarters. 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

All such advances must be bona fide required for the purpose of 
building or purchasing ~ house suitable for the personal residence 
of employees concerned during their employment by the Railway, 
and' if more is advanced than shall be actually expended for the 
purpose, the surplus shall be forthwith refunded to the Administra­
tion upon the same being ascertained. 

The advances may be made in instalments when considered desir­
able and when so made, repayment shall commence from the 
4th issue of pay after the first instalment is taken but when 
the advance is taken in one instalment repayment shall 
commence with the first issue of pay. Repayment of the whole 
advance shall in both cases be completed in four years from the 
date of the first repayment. 

No advance shall exceed twelve months' salary of the employee to 
whom it is made, and not more than one advance to the same 
employee shall be made for the same house. 

Advance will be recovered by the deduction of monthly instal­
ments, equal to one forty-eighth part of the total advance from 
the paysheet of the employee concerned. The authority 
sanctioning an advance may, however, permit recovery to be 
made in a smaller number of instalments if the employee receiving 
the advance so desires. 

In order to secure the Administration from loss consequent on an 
employee dying or quitting the service before complete repayment 
of the advance, the house so built or purchased together with 
the land it stands upon, must be mortgaged to the Administration 
by whom the mortgagor will be released on liquidation of the full 
amount of the advance. 

The employee must satisfy the sanctioning authority, viz., the 
Head of the Department in which he is employed regarding 
his title to the land upon which a house is purchased or is pro­
posed to he built. 
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~8) After the advance is sanctioned the applicant mustexe(:ute mortgage 
bond on prescribed form No. 303 F jB in case of ·freehold title 
and form No. 303 F jC in case of leasehold title to the land and 
have it stamped and registered at his expense at the Sub-Registrar's 
Office under-the jurisdiction of which the land is situated. Unless 
this is done and the bond and the original title deed are deposit~d 
with the Audit Office, payment of the advancewill not be made . . 

·(9) An employee is required to complete construction of the llouse 
for which money has been advanced in two years from the date 
of such advance, and the house must then be fit and suitable 
for occupation. Failure to comply with this rule will entitle the. 
Administration to demand the immediate repayment of the 
balance of the advance then outstanding and on the employee's 
failure to repay such balance the Administration shall be entitled· 
to exercise the power of sale contained in the mortgage bond. 
The Administration, however, reserve to themselves the option of 
extending this period by another six months where special unfore­
seen circumstances warrant it. 

·(10) This concession is made on the 'understanding that applicants 
will live in the house themselves, and no advance will be made 
to an employee who is known to be likely to be transferred or 
to retire before complete recovery of the money advanced 
However, if an employee who has been given a building grant 
is transferred from the station. where he has built a house before 
the whole amount of the advance has been liquidated, he will 
continue liable to the deduction of his monthly instalment until 
the advance has been repaid but with the special sanction of the 
Agent, he may be allowed to dispose of the house, provided he 
is thereby enabled to clear off at once the whole amount due.' 

(I I ) Applications for advances on the prescribed form (specimen attached) 
must be made to the Head of the Department through 
the applicant's departmental superior, who will record his opinion 
as to the necessity for the assistance solicited. 

(12) Advances will not be granted to employees who have already taken 
loans from the G. I. P. Railway Employees' Co-operative Credit 
Society, or from the Provident Fund until such loans are repaid. 

(13) After th~ principal of the advance is fully recovered, the outstanding 
balance of the loan should be taken out for each month and 
simple interest· at the rate of 5 per cent. per annum calculated 
thereon. The . total amount of interest thus calculated will he 
recovered i~ one or more instalments not exceeding the amount 
of monthly instalment at which the principal was recovered. 
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TABLE No.2. ' I 
I 

Accidents to trains, rolling-stock and permanent way, etc., reported during 
the year ending the 31st March, 1929, as having occurred on the G. I. P. Railway 
(open line) distinguishing the different classes of accidents and the number o( 
railway servants, killed or injured in each class of accidents. 

I. Collisions between passenger trains or parts of passenger 
trains • . 

2. Collisions between passenger trains and goods or mineral 
trains, engines and vehicles standing foul of the line 

3. Collisions between passenger trains and buffer stops or 
vehicles standing against buffer stops, due to trains run­
ning into stations and sidings at too high a speed 

4. Collisions between goods and mineral trains and parts of 
goods or mineral trains, engine and vehicle standing foul 
of the line . 

5. Collisions between goods trains and buffer stops or vehicles 
standing against buffer stops, due to trains running into 
stations and sidings at too high a speed • 

6. Collisions between light engines 
7. Derailments of passenger trains-

(a) due to trains travelling in the wrong direction through 
11oints • 

(b) other causes 
8. Other derailments-

( a) due to trains travelling in the wrong direction through 
points .• 

(b) other causes • • • • • • 
9. Accidents due to failures of engines and rolling stock--

(a) failures of engines due to faulty design, material or 
workmanship in the Mechanical department-
(!) boilers and tubes • - • · • 
(2) machinery, springs, etc. • • - • 

(b) failures of engines due to faulty material, workmanship 
or operation arising from the working of the running staff-

(1 ) boilers and tubes • - • . • -
(2) other causes 

(c) the failure of lyres 
(J) the failure of wheels 
(e) the failure of axles - -
(f) the failure of brake apparatus -
(g) the failure of couplings and draft gear -

). Accidents due to failure of permanent-way, etc.-
(a) broken rails • • • • • 
(b) the failure of tunnels, bridges, viaducts, culverts, etc. • 
(c) the flooding of portions of permanent-way • 
(J) slips in cuttings or embankments 

II. Accidents due to fire-
(a) fire in trains • • • • -
(b) fire at stations, or involving injury to bridges or viaduct 

12. Other accidents-
(a) passenger trains travelling in the wrong direction 

through points but not derailed - • • 
(b) trains running over cattle on the line • - -
(c) trains running over obstructions on the line other 

than those at level crossings - • - • 
(J) trains running over obstructions or vehicles at level­
. crossings -
(e) miscellaneous 

Total 

No. OF SERVANTS. 

Kill~. Injured. 

4 

9 

12 

3-

.. 

3 

2 

39 
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TABLE No.3. 

Return of persons (a) reported during the year ending with 31st March 
1929, as having been lcilled or injured on the G. I. P. Railway by accidents 
in which the movement of vehicles used exclusively upon railways was not 
concerned. 

I. While ascending or descending steps at stations 

2. By being struck by barrows, by falling over packages, etc., 
on platform - - - • • • • 

3. From falling off platforms 

4. Whilst loa:ling, unloading or sheeting wagons 

5. Whilst mo'\'ing or carrying goods at stations, etc. -

6. Whilst working at cranes or capstans· 

7. By the falling of wagon, doors, lamps, bales of goods, etc. 

-8. From falling off, or when getting on or off, stationary engines 
or vehicles· -

"9. From falling off platforms, ladders, scaffolds, etc. -

10. By stumbling whilst walking on the line or platforms 

11. Whilst attending to stationary engines in sheds 

·12. By being trampled on or kicked by horses -

13. · Whilst working on the line or in sidings 

14. !'vfiscdlaneous -

Total 

NUMBER OF SERVANTS. 

Killed. 

2 

4 

2 

4 

12 

Injured. 

2 

332 

145 

13 

121 

65 

73 

65 

450 

184 

601 

2,053 
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TABLE No.4. 
I 
I . 

Return of accidents occurring during :the year ending the -31st March 
1929, on the G. I. P. Railway. 

I. In railway workshops (slight abrasions or bruises which are 
incidental to a man's ordinary duties need not be entered) 

. 2. On new works not opened for traffic 

3. ~ lines under construction 

' · ·4, On lines ncit used for the public carriage of passengers 
animals and goods • • • • • • 

5. The steamers or flats working in connection with the railway, 

Total 

. l 

NuMBER oF SERvANTS. 

Killed. Injured: 

3 3,273 

t4 

67 

7 

8 3,361 
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TABLE No.5. 

Accidents to railway servants caused hy the movement of trains and railway 

vehicles exclusive of train accidents. dassifiedin respect of primary causes during 
the year ending 31st March 1929. on the G. I. P. Railway. 

Cause. 

I. Mis.hatture 01" .oodeutal 

2. want ol c:autioo « miscooduct oa tiM 
part ol the injun:d person - -

3. What ol c:autioo 01" LRBCL ol rules,~ 
on the part ol servants other tban tlw: 
penoas injun:d - - -

4. odectr.e systems ol ._-Icing, danger 
GUS places. dangerous c:ooditioas ol 
work 01" want ol rules 01' sys~ ol 
worlcing - - -

s. Defective apparatus, appliana:s. ~ 
want ol suflicieot appliances, 
guards, etc. - - -

Total 

Killed. I Perautagoe.,lnjuRd. I Peroentage. 

58 470 91% 

23 

2 2% 13 

l .. .. .. .. 

\ 

I 
j 

83 100% 517 I I !mi. 
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CENTRAL SAFETY COUNCll.. 

Headquarters.-Vietoria Terminus. 

President.-Agent. 

Exes:utive Committee :'""--

Cltairman.-Deputy Agent ... Works.•• 

The Committee will consist of four other members. one member to­
be nominated by each Head of Department. viz .• Chief Transportation. 
Superintendent.- Chief Traffic Manager. Chief Mechanical Engineer 
and Chief Engineer. 

The Publicity Officer will be an ex--offic.io member. 

Secretary.-Assistant Transportation Supdt. in charge of Accidents~ 
Chief Transportation Superintendent"s Office. 

Meetings to be held quarterly-in February. May. August and November. 

FUNCTIO?\S. 

I. General supervision of accident prevention work. 

2. Formulation of general principles of safe woriGng. 

3. Considering reports of accidents and means for prevention. 

4. Considering recommendations of local area committees. 

5. To make arrangements for supplying posters and pamphlets. etc .•. 
and to issue instructions as to the ~ost suitable methods and places 
for displaying them.· 

6. To see that First Aid organisation and equipments are maintainec:L 
in the highest state of efficiency. 

7. To analyse accident statistics and suitably classify the same in order 
to ascertain if any accident is caused owing to preventable reasons 
and also to notify the cause of accidents to the stall as well as means 
for prevention through the medium of" Weekly Notices:· · 

8. To keep in touch with Safety F rrst associations in England and afso · 
with English Railways. 

J...oou. Alu:A CoMMrnn:s. 

Headquarters.-

Byculla. Sholapur. Bhusaval. Jubbulpore. Jhansi {No. 1). Parel (for 
Parel and Matunga · Worlcshops). Jhansi {No. 2) (for ]hansi Work­
shops.) 
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CoMPOSITION oF LoCAL AREA CoMMITTEES •. 

Chairman.-Divisional Transportation Superintendent. 

Members.-Divisio~al Engineer and Divisional Traffic Manager. 

Five representatives from the staff, representing Engineering, Com· 
mercia), Locomotive, Carriage and Wagon and Transportation (Traffic} 
Branches. 

Secretary.-Assistant Transportation Superintendent," General."· 

Meetings to be held quarterly-in January, April, july and October. 

P AREL CoMMITTEE. 

Chairman.-Deputy Chief Mechanical Engineer (loco.) 

Secretary.~W~rks Manager, Parel. 

Members.-Works Manager, Matunga, and one representative from each 
-of the following shops :-

Fitting, Parel. 
Erecting 
Foundry 

" 
Smithy 

" 
Machine 

" 
Carriage building and repair, Matunga. 
Saw mill · 

Wagon building and repair 
Paint 
Electrical 
Two representatives, or as decided by the Chief Engineer, from 

the Bridge Workshops, Manmad. 

jHANSI (No. 2) CoMMITTEE. 

Chairman.-Deputy Chief Mechanica)Engineer, Jhansi . 

. Secretary.-Works Manager, Jhansi . 

. Members.-Gne representative from each of the following shops :-

Fitting, Erecting, Foundry, Smithy, Machine, Carriage building and 
repair, Wagon building and repair, and Electrical. 

FUNCTIONS oF THE loCAL AREA CoMMITTEES. 

· 1. To encourage and receive suggestions fot the prevention of avoidable 
accidents. 

2 To warn workers against unsafe practices. 
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3. To see that dangerous conditions are elimll_tated. 
i 

4. To make periodical inspections of stations. yards. workshops. etc. 

5. To consider breaches of safety rules reported to them and to make 
recommendations as to future avoidance. 

6. To refer to the Central Council recommendations involving outlay­
in operation of plant or premises. 

7. To receive and deal with all suggestions made by workers forward­
ing those relevant with remarks to the Central Council. 

8. To consider means for educative or competitive efforts to further·. 
Safety first principles. 

9. To select competent men to lecture to the workers on the subject­
of Safety first. lectures to he delivered on different subjects. 
The lecturers selected should he men conversant with the parti­
cular subject they are to lecture on. These lectures should he· 
arranged at regular intervals. and members of the committee 
should occasionally he present. 

10. To arrange for Cinematograph lectures and magic lantern displays 
on Safety first in consultation with the Publicity Officer. 

II. Analysis and classification of accidents in selected areas and branches 
of work. with a view to furnishing the workers with facts and 
figures relating to accidents and fo! impressing on them the­
necessity for greater caution. 

12. To recommend recognition of workers conspicuous in Safety first 
work. 
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TRANSPORTATION DEPARTMENT. 

Hours worked. 

Designation. REMARKS. 

Traffic Staff. 

.Station masters " A" grade 
•• •• a'B" " 
, ., "CDE'' grade 

.Asstt. station masters " A" 
" " " "B" 

Y ;;d cont;~llers 
'Yard supervisors 

,, .•.·c··.··o··,"E" 

St;tion and office derks :. 
:Head number takers • 
Asst. head number takers • 
Number takers -

ProktionarY'number take;s 

:Point~en 

:Lev;~en 

·po..;rs 

·Gat~en 

W. R.: atteni.nts : 
Trollymen - • 

.Miscellaneous, such as sweepers, bhis­
tees, watermen, etc. 

High-power lamp fitters, high-power, 
lampmen, ordinary lampmen. 

·Cas lighting stalf • 
Electric lighting stalf 

Loco Shed Staff. 

Clerks • -
-DIIice messengers -
Fitterchargemen -
R. M. chargemen -
Fitter maistry -

Per day. I Per week. 

8 to 10 
8 to 10 

12 
8 

12 

12 
8 
8 

12 
8 
8 
8 
8 

12 
8 

12 
8 

12 
8 

12 
8 

12 
8 

12 
8 

12 
8 

12 
12 
24 
12 
8 

8 

8 

8 
8 

8 
8 
8 
8 
8 

56 to 70 
56 to 70 

84 
56 
84 

84 
56 
56 
84 
52 
56 
56 
56 
84 
56 
84 
56 
84 
56 
84 
56 
84 
56 
84 
56 
84 
56 
84 
84 

168 
84 
56 

56 

j6 

56 
56 

52 
52 
56 
56 
56 

J Depends on volume of 
I work. 

A few stations have 8-
hours' staff. 

Large yards. 
Small yards. 
Half day off on Sundays. 

Small stations. 

Small stations. 

Small stations. 

Small stations. 

Small stations. 

Small stations. 

Small stations. 

Small stations. . i 

Work light, single gates. 

As required average 8 
daily. 

Intermittent work . 

Special duties : cleaning 
and fitting lamps in 
the morning, lighting, 
etc., at night. 

Half day on Sundays. 
Do. do. 

} Works two hours over 
f on days. 



Designation, 

Machinemen -
Fitters - -
Asstt. litters -
Boiler makers -
Asstt. boiler makers 
Blacksmiths, painters 
Tin and coppersmiths 
Carpenters, etc. -
Strikers • • 
Fitter and boiler coolies 
Timekeepers . - -
Tallymen - - -
Coal checkers • -
Engine turners - • 
Muccadums and yard cleaners 

Engine cleaners, men 
boys 

Y ;;d cleU:~rs, men 

C::.emen " - wo~en : 

Steammen - - • 
Tubemen - - -
Fire lighters and droppei'll' 
Ashpit cleaners - -
Pointsmen - - -
Wash-out men - -
Coalmen and coal breakers 

Steam pump drivers 
., , firemen 
n ,, coolies 

Hand pumpers -
Shed muccadums 
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:1 
-J 

Hours worked. 

Per day. .1 Per week. 

8 
8 
8 
8 
8 

8 

8 
8 
8 
8 
8 

12 
9 

9 
9 
9 
9 
8 

12 
12 
12 
12 
12 
8 

12 

12 
12 
12 
12 
12 

56 
56 
56 
56 
56 

56 

56. 
56 
56 
56 
56 
84 
59 

59 
59 
59 
59 
56 
84 
84 
84 
84 
84 
56 
84 

84 

E-} 
84 

Carriage and Wagon Staff. 

Oerks - -
Train ex. chargemen 

, , fitters -
, , asstt. fitters 
, , carpenters 
, , blacksmiths 

,. painters 
,. rivetters -

, .. nmmers 
, , time keepers 
, , tallymen 
,, , 'store issuers 

Train examiners -

T .£: wheei'gaugers. 

8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 

12 
8 

12 
8 

12 
8 

12 

52 
52 
52 
52 
52 
52 
52 
52 
52 
52 
52 
52 
56 
84 
56 
84 
56 
84 
56 
84 

REMARKs. 

Half day on Siundays. 

Do. 
Do; 
Do. 
Do. 

do. 
do. 
do. 
do. 

Work intennittent and 
depends on. quantity 
of water to be pumped. 

Half cky on Sundays. 

When employed in Carr. 
and Wagon Workshops 
at large depots. 

Small yards. 

Small yards. 

Small yards. 

Small yards. 
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Houn worked. 

I Per day. Per week. 
Designation .. 

T .E. lifter, tapper - - -" -1 
Oiler--Spannermen ; cleanen­

sweepen ; coolies, etc. 

8 56 

Miscellaneous Staff. 

Running room coolies • 
,, ,, bearers .. 
, ,, boxmen ,. 

Watchmen and caretaken 
Bhistees • • 
Watermen - •. 

Loco Staff. 

Driven,- mail and passenger .. goods - ~ 

.. Branch lines . 

.. shunting • -
Firemen, mail and passenger .. goods - -

.. Branch lines -.. shunting -
Traffic Staff. 

Guards, mail and passenger .. goods - -
Branch lines -

Brak::Smen, goods . .. Branch lines 

Telegraph Staff. 
Overseers, superior grade .. superior B grade 

Ba~~ 
ordinary -- . 

Tele. peons • - -
Head signallers - -
AssL head signallers . 
Signallers - - -
Relieving signallers -
Tele. md block signallers • 

Cabin~~n 
.. .. -- - -

Relieving cabinmen -
Telephone operators -

Electric Traction. 
{]wgemen, mechanical -

electrical -
Leading electric fitter -
Fitters, mechanical -

. 

- -- -
- -- -- -- -
- -- -

- -- -- -- -. - -
- -- -- -- -- -- -- -- -- -- -- -- -- -- -

- -
- 1 --

12 

12 
12 
12 
12 
8 
8 

8to 10 
8 to II 

9to 12 
8to 12 
8to 10 
8 to II 

9to 12 
8to 12 

7 to 9 
7to 10 
8 to II 
7to 10 
8 to II 

8 
8 
8 
8 

12 
8 
8 
8 
8 
8 

12 
8 
8 
8 

8! 

8! 
8! 
8! 

' 

84 

84 
84 
84 
84 
56 
56 

60 to 70 
60 to 77 

60 to 80 
56 to84 
60 to 70 
60 to 77 

60 to80 
56 to 84 

49 to 63 
49 to 77 
56 to 77 
49to 77 
56 to 77 

56 
56 
56 
56 
84 
56 
56 
56 
56 
56 
84 
56 
56 
56 

48 

48 
48 
48 

REMARKS. 

} Small yards. 

1 Work of an intermitten J nature. 

Work intermittent. 

Depends on traffic 
conditions. .. .. .. .. .. .. 

Depends on traffic 
1- conditior.. .. .. .. .. .. .. 

Work intermittent. 

large offices. 
Wayside stations. 

Sunday off. Half day­
Saturday. 
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Hours worked. i 
rksignation. 

I 
REMARKs. 

Per day, Per week. 

Fitters, electrical . . . . 8! 48 Sunday off, Half day 
Saturday. 

Asstt. fitters, mechanical . . 8! 48 .. .. ... 
, , • electrica 1 . . . 8! 48 .. .. .. 

Wiremen . . . . . 8~ 48 .. .. .. 
Turners . . . . . 8! 48 .. .. . .. 
Crane drivers . . . . 8! 48 .. .. .. 
Blacksmiths . . . . 8! 48 .. ... ' .. 
Carpenters . . . . . 8! .48 ... .. .. 
Boilermakers . . . 8! 48 .. .. .. 
Tinsmith . . . . 8! 48 .. .. .. 
Muccadums . . . . 8! 48 .. .. ' .. 
Coolies . . . . . 8! 48 .. .. .. 
Train examiners . . . . 8 56 
Traction inspector . . . 8 56 . 
Cleaners . . . . . 8 56 
Ofiice clerical staff . . . 8 48 Sunday off, 
Oilers . . . . . 8 56 
Armature winders ~ 

. . 8l 48 Sunday off, Half day 
Saturday. -

Engine examiners . . . . ' 8 56 
Line inspectors . . . . 8 56 
Head linesmen . . . . 8 56 
Linesmen . . . . 8 56 
Trolleymen • . . . . 8 56 
Flagmen . . .. . . 8 56 
Painters' coolies . . . . 8 56 
Painters . . . . . 8 56 
Painting supervisor ~ . . 8 56 
Bond tester . . . . 8 56 
Sub-station inspector . . . 8 48 One day off. 
Sub-station operators . . . 8 52 
Sub-station asstt, operators . . 8 52 
Cable jointers . . . . 8! 48 Sunday off. Half day 

Cable jointer's mate 8!- 48 
Saturday. . . . 

Coolies shift . . . . 8 52 
Coolies maintenance . . . 8! 48 Sunday off • 
Batterymen . . . . 8! 48 .. 
Switchboard attendants . . . 8 56 
Turbine drivers . . - . 8 56 
Auxiliary plant attendant - . 8 56 
Shift washing stokers - . . 8 56 
Stokers . . . - . 8 56 
Conveyor attendants . - . - 8 56 
Machinemen . . . . 8 56 
Plumbers - 'I . . . 8 56 
Masons - ·- - - . 8 56 . I -
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ENGINEERING DEPARTMENT. 

I Days 
of 

Section of line, Work 

Pare! Diviaion 

Byculla & Victoria Terminus 

Lonnla - -lptpuri - -
Poou Divioi011. 

Dbond • - -
Sbolapur - -

Shahabad - -
BbDOaval Division. 

an mad M 

B 

Kh 

H 

husaval 

andwa 

arda • 

'· -
- -
- -
- -

N...,ur DiviaiOD. 

kola -A 

y eotmal 

etul -
agpur 

- -
- -
- -
- -

--

-
-

-
-
-
-

-
-
-
-

B 

N 

J ubbulpore DiviaiGD, 5Gutb 

ubbulpore - - -
ausror .. - - -
ubbulpore Diviaioa, NOI"tb 

s 
J 
M 

s 
ahoba - - -

utna - - - -
JbaDsi DiviaioDo South. 

bopal week day - -W. 
Saturday - -S. 

B 

B ina Do. - -W. 
s. 

hanoi Do - -W. 
s. 

JbaDsi Diviaioa, North 

hansi - . - -W. 
s. 

wnpore - -W ------------- s. Ca 

a - - - -W. 
s. 

Bridge IlepartmeDt. w. 
s. 

Signalud lnterlackiq w. 
Departmmt. s. 

No. 

6 

6 
6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

5 
I 
6 
5 
I 
6 
5 
1 
6 

5 
I 
6 
5 

·-1 
6 
5 
1 
6 

5 
I 
6 

5 
1 

Hours worked. No. of 
hours 

Forenoon. I Afternoon. 
per 
day. 

8 to 12 13to 17 8 

7-30 to 12 13to 17 81 
7to 12 13to 16-30 8l 

7to 12 13to 17 9 

7-30 to 12 13to 17-30 9 

7to 12 13 to 17 9 

7to 12 r·, 9 
14to 17 8 

7to 12 13to 17 9 
14to 17 8 

7to 12 13-30 to 17 8~ 
14 to 17 8 

7to 12 14to 17 8 

7 to 12 r· .. 9 
14to 17 8 

7to 12 13to 17 9 
14 to 17 8 

7to 12 13-30 to 17 ~~ 14to 17 
7to 12 14 to 17-30 ~! 14to 17 

rtoll 
13-20to 17 8! 

7 to 12 14to 17 8 
7 to II 12-30 to 17 8! 
7to 12 14 to 17 8 

{7to 11 12-30 to 17 8l 
7 to 12 14-00to 11 8 

{7 to II 12-30 to 17 8} 
7 to 12 14-00to 17 8 

7 to II 12 to 16-30 8! 
7to 12-30 -- 5! 
7 to 12 14to 18 .9 
7 to II 12 to 16-30 8! 
7to 12-30 -- 5! 
7 to 12 14to 18 9 
7to II 12 to 16-30 8! 
7 to 12-30 -- 5! 
7 to 12 14to 18 9 

7to 12 13 to 16-30 8! 
7 to 12-30 -- 5! 
7 to 12 14to 18 9 
7to 12 13to 16-30 8! 
7 to·l2-20 -- 5!· 
7to 12 12to 18 9 
7to 12 13 to 16-30 8! 
7 to 12-30 -- 5! 
7to 12 14to 18 9 

7to 12 13 to 17 9 
7 to 12 -- 5. 
7to 12 14to 17 8 

8 to 12 13 to 17 8 
8to 12 14to 18 8 

-
No. of 
hours 

per REMARKS. 
week. 

48 Worksh~ps and 
wanrs 

51 do. 
51 do. 

54 Workshop and 

54 
srangs. 

From April to 
September 2 
hours meal 
interval from 
12 to 14. 

54 do. do, 

54 Workshop. 
48 Gangs. 
54 Workshop. 
48 Gangs. 
51 Workshop. 
48 Gangs. 
48 Workshop and 

gangs. 

54 Workshop. 
48 Gangs. 
54 Workshop. 
48 Cafti's. 
51 Workshop. 
48 Gangs. 
51 Workshop. 
48 Ganes. 

51 Workshop. 
48 Gangs. 
51 Workshop. 
48 Gangs. 

51 Workshop. 
48 Gafli"s. 
51 Workshop. 
48 Gangs. 

42! }48 Workshop. 5! 
54 Ganes. 

42!}48 Workshop. 5! 
54 Gangs. 

42! }48 Workshop 5! 
54 Gangs. 

421}48 Workshop . 5! 
54 Ganas. 

4
;1}48 Workshop. 

54 Ganas. 
42!}48 Workshop. 
5! 

54 Gangs. 

~}so Workshop. 

48 Gangs. 

48 Bombay Division 
48 Jubbulpore and 

Jhansi Divisioni 
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COMMERCIAL DEPARTMENT. 

Hours of Wo~k . 

. 
Hours of work. 

Designation. 
. . 

Rt:MARKS. 

I 
... .. 

Per day. P~rweek. .. . 
' 

Ticket collectors and coaching 
clerks at:~ -

: 

Victoria Terminus. - - 8to 1.Z 56 

Byculla - - - 8to 12 56_ 

Dadar - - - - 8to 12 56 .. 

Kur1a-- - , - 8 to 12 :·5~ 
... 

:Thana - - - 8to 12 :56 ; 
-~ ·~· ~-

Kalyan - - - 8to 12 ··56 

Ticket collectors at Muttra - 12 72 

Ticket collectors, coaching . . . .. ' staff at all other stations - 12 84 . Work intennitten~ . .... .. 
; 

Goods clerical staff · - - 10 to 12 65 to 70 i 
I 

Wadi Bunder staff - - 8to8! 48 to 54 ' J ; 

""Menial staff, coaching and 
' . -. goods. - - - 12 84 ; ,. .. 

train par~els clerks 
~ .. 12 60 This staff. nearly alwa¥3,receive 

Crew staff 45 to 50 
about two dayi; off per week. - -- - 8 to 12 -. 

~ 
! 

Watch and Ward staff - 8to 12 56 to84 About 45 per ~ent. of the 
Watch and Ward staff had 
been brotight ~ under the 
washington and Geneva 
Conventions aPd work 56 
hours pei week. The 
others work 12 hours daily 
for seven days per week. 

' : 



APPENDIX U. 

·c;reat Indian P~ninsula Railway. 
. . 

.. .. . 
6i (2} (3) (4) (5) (6) (7) 

Number of staff Number of .taff Number of staff NumbeP of staff 
who now come who now come who are not to be who can only be 

within the within the brought within brought within 
provisions of the provisions of the the provisions the provisions of 

DEPARTMENT. Washington and Washington of either the Conventions Running Staff. TOTAL. 
Geneva Convention Convention such by rostering or the 

Conventions.* only. as supervising appointment of 
staff, sweepers, addi tiona I staff. 
watchmen, etc. 

Agency (including Schools) . . . . . 234 ..... .... . ... .... 234 

Audit (including Cash Office and Printing Press) . . 1,078 .... .... . ... . ... 1.D78 

Engineering . . . . . . . 41,793 .... 4,873 . ... . ... 46.666 

Transportation . . . . . . . 5,363 14,058 1,480 10,011 5,056 35.968 
.. 

Commercial . . . . . . . {,966 130 1,477 3,206 421 7.200 

Mechanical (including Elecrical Branch) . . . 15,486 .... 527 .... . ... 16,013 

Stores . . . . . . . . 1,363 .... 54 .... 38 1.455 

Medic:al . - . . . . . . 86 193 1,855 .... .... 2.134 

Total . 67,369 14.381 10.266 13.217 5,515 1,10,748 

*This includes employees coming under the Indian Factories Act. 



DESIGNATION. 

APPENDIX V. 
Rates o/ Wages per month in the Engineering Department in.. 1920 and 1929. 

BoMBAY DIVISION, 
Bombay-Thana 

1920 1929 

PAREL DIVISION. 

1920 1 

POONA DIVISION. 

1929 1920. 1 1929. 

BHUSAVAL DIVISION. 

1920. . 1 1929. 

Lowest., Highest., Lowest., Highest.,Lowest., Highest., Lowest., Highest., Lowest.,Highest., ~west.,Highest.J Lowest., Highest' Lowest., Highe~t. 

Rs. a. p. Rs. a. p.,Rs. a. p. Rs. a. p.IRs a. p. Rs. a. p. Rs. a. p.,Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. 
Mates • • -19 0 025 0 028 0 037 0 016 0-025 0 019 0 037 0 016 0 028 0 016 0 028 0 016 0 024 0 017 0 028 0 0 
Keymen • -15 0 019 0 025 0 027 0 012 0 015 0 013 0 027 0 013 0 015 0 013 0 015 0 013 8 015 0 014 0 015 0 0 
Cangmen • -15 0 017 0 024 0 026 0 0 9 0 012 0 013 0 Ol26 0 Oil 6 01313 011 6 01313 0 912 013 0 012 3 013 0 0 
Catekeepers • -10 0 017 0 016 0 021 0 0 9 0 0

1

12 0 013 0 021.0 011 0 014 0 011 0 014 0 011 0 011 8 013 8 014 0 0 

Trollymen -13 0 024 0 022 0 024 0 010 0 012 0 015 0 024 0 012 8 017 0 012 8 017 0 011 0 012 0 014 0 015 0 0· 
Pointsdeanera .. 14 0 018 0 014 0 018 0 0 9 0 012 0 014 0 018 0 011 0 015 7 011 0 015 7 011 6 012 3 013 0 013 0 0 _ 
Ash Pit cleaners • • • • • 9 0 012 0 0 14 0 0 18 0 0 II 0 015 

0
7 0 II 0 0 15 7 0 II 6 0 12 3 012 3 013 0 0 v; 

Watchmen • -13 0 015 0 019 0 023 0 0 9 0 015 0 014 0 023 0 010 0 013 010 0 013 0 0 II 0 012 0 013 8 014 0 0 

Signal watchmen • • • • - • • - • II 0 0 13 13 0 II 0 0 13 13 0 II 6 0 12 3 0 12 3 0 13 0 0 
Tunnel watchmen • • • • • 9 0 1112 0 014 0 0 18 0 013 0 013 13 0 13 0 013 13 0 • • • • 
Flagmen • • • • • • 9 0 012 0 014 0 023 0 911 6 013 13 0'11 6 013 13- 0 • • 
Patrolmen • -12 0 017 0 022 0 024 0 0 9 0 012.0 014 0 024 0 Oil 6 015 7 011 6 015 7 011 6 012 3 013 0 01410 0 

-
Lookoutmen • • , • 22 0 024 0 0 - • 19 0 024 0 013 13 015 7 013 13 015 7 0 • • " 
Steam pump driver • • • • • • • 37 0 065 0 025 0 055 0 025 0 055 0 0 • • • 
Steam pump firemen. • • • • • 26 0 041 0 017 0 025 0 017 · 0 025 0 0 
Mallees • • • 19 8 019 0 030 0 0 9 0 012 0 016 0 030 0 014 0 025 0 0114 0 025 0 013 0 014 0 OJ4u) 016 4 0 

Pumpera ·· • • • • I · · . . . 12 3 020 0 012 3 020 0 0 • • --- • 
Sweepera - -15 0 016 0 015 0 023 0 0 9 0 012 0 013 0 023- o· ~II 0 013 0 I'' 0 013 0 o. 
Carpenters • ·26 0 055 4 039 0 065 0 020 0 035 0 039 0 065 0 030 0 055 0 030 0 055 0 019 8 039 0 ~32 8 052 0 0 
Assistant carpenter• • • • • • • • • • 16 4 0 35 0 0 16 4 0 35 0 0 .. • ~ • 

Blacksmith • • • 35 12 o39 0 065 0 ~20 0 ~ 35 0 039 0 .065 0 Ol5 0 055 0 030 0 ~55 ·0 026 0 b 39 0 032 8 052 0 0 
Striker • • -19 8 024 6 016 0 ~26 0 ~10 0 ~12 0 016 0 026 0 015 0 020 0 15 0 020 0 01410 ~2212 016 4 02212 0 
Bellowmen • • • 19 0 020 0 020 0 09 0 012 0 013 0 020 0 011 5 013 0 0116 013 0 0116 0

0
13 0 ~II 6 013 0 0 

Bellow boy • • • • • • • • 13 0 013 0 0 7 5 0 8 15 0 7 5 (] 8 15 0 8 2 9 12 u 9 12 0 II 6 0 
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I :I I DEsiGNATION, 
. 

1920 • 
.. 

1929 1920 
. 

11929 • ~\920. 1929 •. . 1920 .• - 1929.· .. 
' ' -. ' ~eat~ I Hi~heat.l Lo~eat., Highest., Lowest. I Hi~hest.l Loweit.lHigheal.l Lo~eat.l Highest.j Loweat.IHighest.l Lc{weat • Highest.~ Lowest. 

., . 
,;,, ... Hiiheat, 

' .-· 

· · ·· ~ Appendix V-contJ, 

'· Rates of. wages ptr month in the' E~lne~ri~g ;,Zj;/pa~t~e-~t j~ tno antl 1.929~co~td. ;1: : , r. . "' . . , . . . ,, ' . . . , . 

Ra. a.,p. Ra. a. p. Ra. a. p .Ra. a. p .Rs. a. p .Ra. a. p .Ra. a. p .Rs. a. p .Ra. a. p .Ra, a. p .Ra. a. p .Ra. a. p .Ra. a. p .Rs. a. P .. Rs. a. P .Ra. a. p • . 
Fitten 055 0,0 2 .. . -26 0 0 55.4 045 0 0 65 0 020 0 035 0 039 0 065 0 030 0 0 030 0 055 21 032 0 029 4 0 52 0 0 
AIBiatant fittera .. .. ' . . . . . . . 25 0 035 0 025 0 035 0 0 . . . . . . 
Va1vemen' . . . . . . . . . . 15 0 020 0 015 0 020 0 0 . . . . 
Khalaaia . . ... 23 0 0 . 23 0 014 0 015 0 020 0 023 0 012 3 019 8 0 14 0 019 8 0 13 0 015 0 014 0 016 0 0 

Basket·mak~n ... . . . . . . . •. 11 6 013 13 0 II 6 013 13 0 . . . . 
Bhiateea . . . . 32 8 032 8 035 12 Oil 0 016 4 032 8 035 12 025 0 030 0 025 0 030' 0 014 10 016 4 016 4 019 8 0 
Painters • 26 0 042 4 039 0 060 0 020 0 025 0 039 0 060 0 030 0 050 0 030 0 050 0 016 4 0 32 8 022 12 0 S2 0 0 
Assistant paintera . . . , i . . . . . . . 25 0 035 0 025 0 035 0 014 10 016 4 016 4 019 8 0 
Firemen • .. . . . . 16 0 020 0 023 0 034 0 020 0 025 0 o2o ·o 025 0 0 . . . . 

Net men 
,. 

019 016 4 019 8 . . . : . . . . . . . 10 4 8 0 . . . . 
Muon . • S2 0 065 0 045 0 065 0 020 0 03S 0 039 0 065 0 030 0 055 0 0 30 0 055 0 026 0 04S 8 0 32 8 OS2 0 0 

Sowyen . ,. 22 12 046 0 0 . 46 0 015 0 020 0 026 0 046 0 020 0 030 8 020 0 030 8 016 4 019 8 019 8 024 6 0 

Tile tu;nera • 19 8 039 0 0 . 39 0 015 0 020 0 026 0 039 0 013 0 035 0 013 0 0 35 0 014 8 019 10 014 10 019 8 0 

MeasenRer boys . . . . . 6 8 0 9 12 0 9 12 013 0 0 8 2 013 13 0 8 2 01313 0 . . . . 
Whitewaahen • 24 6 024 6 0 . 46 0 015 0 020 0 026 0 046 0 016 4 030 0 016 4 030 0 0 . . . . 
Coolies carpenter . II 6 019 8 019 8 024 0 0 9 0 012 0 013 0 024 0 0 II 6 013 13 0 II 6 013 13 0 II 6 012 3 012 3 013 0 0 

Coolies litter • . II 6 019 8 019 8 024 0 0 9 0 012 0 013 0 024 0 0 II 6 0 13 13 0 II 6 01313 0 II 6 012 3 012 3 013 0 0 

Coolies mason - II 6 019 8 019 8 024 0 0 9 0 012 0 013 0 024 0 0 II 6 013 13 0 II 6 013 13 0 II 6 012 3 012 3 013 0 0 

Coolies blacksmith • II 6 019 8 019 8 024 0 0 9 0 012 0 013 0 024 0 0 II 6 013 13 0 II 6 013 13 011 6 012 3 012 3 013 0 0 

Head women • 9 12 013 0 013"0 019 8 0 6 8 0 9 12 013 0 019 8 0 II 6 013 .8 011 6 013 0 0 . . . . 
Women and boy coo• 6 8 09 12 0 9 12 013 0 0 4 I 0 4 14 0 8 2 013 0 0 8 2 0 9 12 0 8 2 0 9 12 0 6 8 0 8 2 0 8 2 0 9 12 0 

liea. 



Cooly muccadam . . 29 4 032 8 0 9 0 
(workshop.) 

.Steam-roller drivers . . . - 52 0 020 0 

Steam roller firemen. . . - 32 0 015 0 

Cartmen - - . - 94 4 0117 0 0 34 2 
Drillers - - ~ - - - -Noghonies . - - - 19 8 026 0 0 9 12 

Lime grinders . - - - - -.Sandmen . - - . - . 9 0 
Chippes . - - . - . 26 0 
Machinemen . - - - - - 19 8 

Moe his . . . . . - 37 6 
Portable· engine . . . - . 

drivers. 
Carden coolies . . . . 19 8 019 8 

Ramosee . -13 0 015 0 019 0 023 0 0 9 0 
Cute men . - . . - 32 0 016 0 
Tin men . . . . - . 60 0 020 0 
Assistant tinmen . . . . . -
Glazier . . . . . - 16 0 
Material checker . . . . . 40 0 
Caretakers . - . . - . _, 
. Painter coolies . . . 19 8 019 8 0 . 
Bandaries . - . . . . -
Havaldara,headquartera . . . - 25 0 
Naiks • • • . . . . 22 0 
Hamals . . . . . . 17 0 

Head peon . - . 22 0 022 0 024 0 0 . 
Peon • . -16 0 0 22 0 022 0 022 0 017 0 
Gain men . . . . 23 0 017 0 
Head firemen (Fire · . . . . 30 0 Brigade,) · 

012 0 024 0 032 8 016 0 024 0 

035 0 039 0 052 0 030 0 0 55 0 

020 0 026 0 032 0 020 0 025 0 

073 2 039 0 0117 0 029 0 052 0 - - . - -013 0 019 8 026 0 0 - -
- - - 25 0 030 0 

012 0 013 0 024 0 011 6 013 13 
026 0 026 0 026 0 0 . -027 10 019 8 027 10 030 0 0 55 0 

037 6 037 6 037 6 039 0 052 0 - 39 0 052 0 017 14 055 0 

019 8 919 8 019 8 0 . . 
012 0 013 0 023 0 0 . . 
020 0 026 0 032 0 015 0 018 0 
025 0 035 0 060 0 025 0 045 0 - . . 15 0 020 0 

020 0 026 0 033 ·o 0 . . 
045 0 040 0 045 0 0 . . . 22 0 027 0 0 . . . - . . . 

. . . 14 10 016 4 

030 ·o 025 0 030 0 0 .. . 
025 0 022 0 025 0 0 . . 
023 0 017 0 023 0 0 . . 

. . . 16 0 018 0 
022 0 017 0 022 0 014 0 016 0 
025 0 017 0 025 0 0 . . 
040 0 030 0 040 0 0 - -

' 
.. 

016 0 024 0 016 4 

030 0 055 0 032 8 

020 0 025 0 016 4 

039 0 052 0 026 0 . - . . . -
025 0 030 0 039 0 
011 6 013 13 0 . 

- - -
030 0 055 0 0 -
039 0 052 0 0 . 
017 14 055 0 0 . 

- . . 
. . . 

015 0 018 0 0 -
025 0 045 0 0 . 
015 0 020 0 0 . 

. . . . . . . . . . . . 
014 10 0 16 4 0 . 

. . . . . . . . . 
016 0 018 0 016 0 
014 0 816 0 014 0 . - . . - . 

019 8 

032 8 

016 4 

039 0 . . 
045 8 

---
. . 
. 
. . . . 
. . . . 
. 
. . -

018 0 
016 0 . . 

019 8 

039 0 

019 8 

039 0 
-. 

045 8 . . . 
. . 
. 
. . . . 
. . . . 
. 
. . --·-

016 0 
014 0 
. . 

026 0 0 

039 0 0 

019 8 0 

052 0 0 

052 0 0 

018 0 0 
016 0 0 

-.... 



· AppendiX-y; .. ;~{contd .. ) 

Rates o/ Wages per month in the Erigineering Department in 1920 and 1929-(contd.) 
- .. - - .. - -- .. -

... .. NAGPUR DIVISION .. JussuLPORE SoUTH DIVISION .. JusBuLPORE NoRTH DIVISION • 

-. - . 
I 

DESIGNATION. 
.. 1920 .. - 1929 .. 1920. 1929 .. - 1920 .. 1929. 

- Lowest .. IHi~hest. Lowest.. I Highest .. Lowest.. I Highest .. Lowe~t-1 Highest .. I Lowest .. I Hi~hest .. Lowest .. I Highest. 

- . I I 

Rs .. a .. p .. Rs .. a .. p.. Rs .. a .. p .. Rs .. a .. p .. Rs .. ·a .. p .. Rs .. a .. p .. Rs .. a .. p .. Rs .. a .. p .. Rs .. a .. p .. Rs .. a .. p .. Rs .. a .. p .. Rs .. a .. p. 

Mates . . . . . 16 . 8 0 23 12 0 19 0 0 23 0 0 12 0 0 24 0 0 16 0 0 25 0 0 12 0 0 23 8 0 12 8 023 8 0 

Keymen . . . . 14 0 0 15 0 0 14 8 0 16 0 0 8 8 0 16 8 0 10 0 0 17 0 0 10 8 0 13 8 0 12 0 0 13 8 0 

Cangmen . . . . 14 0 0 14 0 0 13 13 6 14 10 0 8 2 0 13 6 6 9 12 0 13 0 0 613 0 9 II 0 9 12 0 12 0 0 

Gatekeepers . . . . . II 8 0 12 0 0 14 0 0 15 0 0 4 0 0 13 2 0 7 8 0 13 0 0 6 0 0 9 0 0 8 0 0 12 0 0 

Trollymen _ . . ~ . 14 0 0 15 0 0 14 0 0 16 0 0 8 0 0 15 8 0 II 0 0 14 0 0 9 8 0 10 0 0 9 8 0 15 0 0 

Points cleaners . . . • . 14 10 0 14 10 0 14 10 0 14 10 0 8 0 0 14 0 0 II 8 0 14 0 0 9 II 0 14 10 0 10 4 0 12 0 0 

Ash Pit cleaners . . . . . ... . 7 8 0 15 0 0 9 0 0 15 0 0 7 15 0 12 4 0 10 8 0 13 8 0 

Watchmen . . . . 9 0 0 9 0 0 13 8 0 15 0 0 5 8 0 14 0 0 8 8 0 14 0 0 8 0 0 II 2 0 10 8 0 15 8 0 

-<» 

Signal watchmen· . . . 9 :o 0 9 0 0 15 0 0 15 0 0 5 0 0 12 0 0 9 0 0 12 0 0 8 8 0 10 8 0 10 8 0 10 8 0 

Tunnel watchmen . . . . . 14 0 0 14 0 0 12 0 0 12 0 0 12 0 0 12 0 0 . . . ~ 

Flagmen - . - - - - - - - 12 0 0 12 0 0 12 0 0 12 0 0 - - - -
Patrolmen . - - - IS 0 0 15 0 0 15 7 6 15 7 6 10 8 0 15 14 0 II 6 0 14 10 0 12 3 0 13 3 0 13 5 0 15 9 0 

Steani pump driver - . - - - - - 30 0 0 37 0 0 30 0 0 37 0 0 - - 20 0 0 37 0 0 

Steam pump firemen - - - - - - - 13 0 0 15 0 0 II 0 0 15 0 0 - - 15 0 0 24 0 0 

Mallees • - - - - 12 0 0 13 0 0 20 0 0 21 0 0 8 0 0 14 0 0 10 0 0 14 0 0 II 0 0 14 10 0 II 0 0 16 0 0 

Pumpers - - - - - - 13 0 0 14 10 0 II 6 0 13 8 0 II 6 0 13 0 0 - - - . 
Sweepers - - - - - 4 14 0 4 14 0 9 12 0 9 12 0 8 2 0 II 6 0 8 2 0 13 0 0 9 8 0 9 8 0 10 8 0 II 0 0 

Carpenters - - - - 21 2 0 29 4 0 40 10 0 45 8 0 19 8 0 39 8 0 32 8 0 39 0 0 22 4 0 37 2 0 23 0 0 42 0 0 

Assistant carpenters - - - - - - - 19 8 0 26 0 0 19 8 0 26 0 0 - . - . 
Blacksmith - - - - 16 4 0 22 12 0 26 0 0 39 0 0 32 8 0 39 0 0 30 14 0 39 0 0 31 9 0 40 3 0 27 0·0 46 0 0 

Striker - - . - - 9 12 0 9 12 0 16 4 0 19 8 0 6 0 0 21 14 0 9 12 0 22 12 0 12 I 0 14 2 0 12 0 0 18 0 0 

Bellowmen - - - - - . . . ; 0 0 II 6 0 8 8 0 10 8 0 II I 0 II 3 0 12 0.0 16 0 0 



Bellow boy 
Fitters • 

Assistant fitters • 
Khalasies • 
Basket-makers • 
!lhi9tees • • 

Painters • • 
Assistant painters 
Firemen • 
Mason • 

Sawyers • 
Tile turners • 
Messenger boys 
Coolies carpenter 

fitter 
,. mason • 
., blacksmith • 

Head women • • 

Women and boy coolies • 
Cooly muccadum (Workshop) 
Steam roller drivers • 
Steam roller firemen • 

Cartmen • • 
Lime grinders • 
Sandmen • • 

Moe hi 
Canemen • 
Tinmen • 

• 5 II 6 5 II 6 9 12 0 9 12 0 5 II 6 8 2 0 5 II 6 8 2 0 . . 
• 16 4 0 32 8 0 22 12 0 45 8 0 39 8 0 45 8 0 39 8 0 45 8 0 39005800 

• • 26 0 0 39 8 0 26 0 0 39 8 0 • • • • 
15 0 0 15 0 0 II 6 0 13 8 0 II 6 0 13 8 0 I I 3 0 15 0 0 12 0 0 15 0 0 

• • 16 4 0 19 8 0 16 4 0 19 8 0 • • • • 
• • 10 0 0 12 0 0 10 0 0 12 0 0 II 10 0 II 10 0 10 8 0 14 0 0 

• 22 12 0 22 12 0 24 6 0 45 8 0 32 8 0 39 8 0 32 8 0 39 0 0 15 0 0 31 0 0 15 0 0 41 0 0 
• • • • • 26 0 0 32 8 0 26 0 0 32 8 0 • • • • 
• • • - • 13 0 0 IS 0 0 13 0 0 IS 0 0 • • • · • 
• 16 4 0 27 10 0 34 2 0 45 8 0 32 8 0 39 8 0 32 8 0 39 0 0 19 4 0 32 2 0 23 0 0 37 0 0 

- • • 19 8 0 21 2 0 14 10 0 22 12 0 13 0 0 26 0 0 12 7 0 21 9 0 20 0 0 24 0 0 
• - - 19 8 0 19 8 0 13 0 0 14 10 0 13 0 0 14 10 0 • - • -. 
• • • 9 12 0 9 12 0 6 8 0 8 2 0 6 8 0 8 2 0 • • • -
• 9 12 0 9 12 0 13 0 0 14 10 0 6 8 0 I I 6 0 9 12 0 I I 6 0 I I 3 0 14 I 0 9 12 0 IS 0 0 

• 9 12 0 9 12 0 13 0 0 14 10 0 6 8 0 13 8 0 9 12 0 II 6 0 • • 9 12 0 15 0 0. 
• 9 12 0 9 12 0 13 8 0 14 10 0 6 8 0 I I 6 0 9 12 0 II 6 0 8 4 0 II 3 0 9 12 0 15 0 0 
• • • • • 6 8 0 II ·6 0 9 12 0 II 6 0 II 3 0 II 3 0 • • 
• 6" 8 0 6 8 0 16 4 0 16 4 0 

• 5 II 6 5 II 6 8 2 0 9 12 0 4 14 0 6 8 0 6 8 0 8 2 0 6 10 0 6 10 0 • • 
• 13 8 0 14 10 0 2> 0 0 25 0 0 16 4 0 19 8 0 16 4 0 19 8 0 12 14 0 18 0 0 15 0 0 18 0 0 
• • • 43 14 0 43 14 0 50 0 0 70 0 0 so 0 0 70 0 0 • • • • 
• • • 17 14 0 17 14 0 25 0 0 )0 0 0 25 0 0 30 0 0 • • • • 

• 39 8 0 39 8 0 ~7 2 0 50 6 0 39 0 0 58 8 0 39 8 0 58 8 0 45 9 0 45 9 0 • • 
• • • • • II 6 0 13 8 0 II 6 0 13 0 0 • • 30 0 0 30 0 0 
• .. • • • II 6 0 13 8 0 II 6 0 13 0 0 • . • • -- • 

• 19 8 0 19 8 0 21 2 0 21 2 0 26 0 0 26 0. 0 26 0 0 26 0 0 ~ - 28 0 -0 28 0 0 
• 19 8 0 19 8 0 ~4 6 0 24 6 0 • • • • • • 31 0 0 31 0 0 
• 22 12 0 22 12 0 145 12 0 4> 12 0 • • - - • • • • 



Appendix V-(contd.) 

Rates of Wages, monthly in the Engineering [)epartment n 1920 and 1929. 
- -· .. -- .. .. 

- )HANs! 5ou1.i DI~JsJoN. -- ]HANSI 'NoRTH DivisioN. SIGNAL )ND INTERLOCK INC, ..•. .. ., .. 
~ -

i920 .. 
I 

1929 .. i920, 1929. 1920. 1929. -DESIGNATION, .. .. 

Lowest.j Highest. Lowest.\ Highest. Lowest.\ Highest. Lo~est.l Highest. Lowest.\ Highest, u;west., Highest. 

.. 
Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p. Ra. a. p. Rs. a.-p. 

Mates . . . . . 10 0 0 23 0 0 14 0 0 25 0 0 15 8 0 19 0 0 16 0 0 22 8 0 .. .. .. . .. 
Keymen . . . . .9 0 0 16 0 0 12 0 0 16 0 0 13 0 0 15 -() 0 13 0 0 16 0 0 .. .. .. .. 
Gangmen . . . . 6 8 0 15 8 0 8 15 6 13 0 0 10 0 0 13 0 0 9 12 0 13 6 6 .. .. .. .. 
Gatekeeper• . . . . 4 0 0 10 4 0 8 0 0 13 0 0 9 8 0 9 8 0 10 0 0 10 0 0 .. .. .. .. -Trollymen . . . . 8 0 0 15 8 0 10 0 0 16 0 0 11 0 0 12 ~ 0 13 0 0 16 0 0 Samt as paid on Division. 
Points cleaners . . . . 6 1 6 11 8 0 10 0 0 15 0 0 11 0 0 11 0 0 12 0 0 14 8 0 .. .. .. .. ~ 
Ash Pit cleaners . . . 5 11 (! 11 8 0 10 0 0 13 0 0 8 0 0 10 0 0 12 0 0 13 0 0 .. .. 
Watchmen - - . . 5 0 0 14 0 0 8 8 0 14 0 0 7 0 0 7 0 0 10 0 0 10 0 0 Same as paid on Division 

Signal watchmen . . . 6 0 0 8 8 0 8 0 0 13 0 0 .. .. .. .. 
Patrolmen . . . . 10 0 0 16 8 0 10 15 6 14 10 0 13 0 0 13 0 0 12 3 0 13 13 0 .. .. .. .. 
Mallees . . . .. . 6 8 0 13 12 0 9 12 0 15 0 0 9 12 0 9 12 0 13 0 0 16 0 0 .. .. . . . . 
Pumpers . . . . . 10 0 0 10 0 0 13 0 0 13 0 0 .. .. .. .. • . .. .. .. .. 

•., . 
Sweepers . . . . 7 8 0 11 0 0 9 8 0 10 12 0 7 8 0 7 8 0 10 0 0 10 8 l• .. .. .. 
Carpenters . . . . 19 8 0 39 0 0 26 0 c 45 8 0 27 10 0 27 10 (l 24 6 0 47 15 0 Same as paid on Divisions. 
Blacksmiths . . . . 18 8 0 3S 12 0 28 4 0 45 8 0 26 0 0 30 14 0 34 2 0 38 3 0 do. do. do. 
Striker . . . . . 6 8 0 18 0 0 9 12 0 16 4 0 14 10 0 14 10 0 14 10 0 17 1 0 Same as paid on Division. 

Bellowmen . . . . 8 0 0 9 12 0 9 12 0 12 3 6 10 2 6 10 2 6 9 12 0 9 12 0 Same as paid on Division. 
Bellow boy . . . . 4 14 0 9 12 0 6 8 0 9 12 0 Samees paid on Division. 
Fitters . . . . . 22 12 0 29 4 0 29 4 0 50 6 0 21 2 0 30 14 0 32 8 0 43 14 0 . .. .. .. .. 
Bhistees . . . . . 13 0 0 19 8 0 u 0 0 19 8 0 .. •• ~Same as paid on Division 
Kallasis . . . . . 11 0 0 12 0 0 12 0 0 14 0 0 7 5 0 9 12 0 13 0 (• 13 0 0 

-



Painters . . . . . 13 0 0 36 0 0 30 14 0 45 8 0 32 8 J 32 8 0 27 10 0 36 15 6 Sameas paid on Division. 
Ma.•on . . .. . . 16 4 i) 34 2 c 26 0 04010 0 17 14 0 17 14 0 24 6 0 30 I 0 Sameas paid on D1vision. 
Sawyers • . . . . 13 0 0 19 8 0 16 4 0 21 2 0 13 0 0 14 10 0 19 8 0 23 2 6 .. .. . . 
Messenger boys . . . 4 14 ( 6 8 0 6 8 0 7, 5 6 .. -· .. .. . . Same as p~id on Division. 

' 
Coolies carpenters 9 12 0 b 

; . . . 9 12 0 12 3 0 0 19 8 414 6 8 0 9 12 0 12 3 0 .. .. .. .. 
Coolies litters . . . . 9 12 0 12 3 0 9 12 0 19 8 0 3 4 0 6 8 0 9 12 (I 11 '6 0 Sameas paid on Division. 
: .... mason . . . - . 9 12 0 12 3 0 9 12 0.13 8, 0 4 14 0 6 8 0 9 12 0 10 2_. t. .. .. - .. 

women and boy coolies_' . . 5 II 0 7 5 0 6 8 0 8 2 0 7 5 0 8 2 0 8 2 0 8 8 6 Sameas paid on Division. 

Coaly muccadum (Work Shop) . 13 0 0 19 8 0 13 0 0 19 8 0 16 4 0 16 4 0 16 4 0 16 4 0 Sameas p~idon Division. 
Cartmen • • · · • • . 32 8 0 39 0 0 32 8 0 39 0 0 26 0 0 26 0 0 35 12 0 35 12 0 .. ~ . 
Head litter . . . . .. .. .. .. .. .. . . . . 52 0 0 71 8 0 56 0 0 75 .0 0 

Maintainer -- . . . . .. .. .. .. ·-· .. .. . . 29. 4 0 55 4 0 31 0 0 56 0 b 
Assistant maintainer . . . .. .. .. -- . . 35 12 0 30 0 0 .. .. .. .. . . 
Loader . . . . . .. .. .. .. .. . .. . . - . . 24 6 0 34 2 0 10 0 0 60 .0 (), 

'. 
Unl~ader 0 35 12 

·-. . . . . .. .. .. ... - .•· . . . 26 0 0 40 0 0 60.0 0 
Marker- ·• . . . . .. .. . . .-. .. .. . -. . .. ·. 20 0 0 29 0 0 30 0·0 30' 0 0 
Line Issuer • . . .. .. .. .. .. .. .. . .. .. ~ ..... ~ 20 0 0 29 0 0 22 0 0 30 0 ()' 

" 
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Appendix V-amtd. 

Bridge Engineer's Workshop Staff. 

1920. 1929. 
Designations, 

Lowest., Highest. Lowest., Highest. 
REMARKS. 

Blacksmith 
Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p., 

- - - 26 0 0 39 0 0 32 8 0 S2 0 0 Blacksm~th ahop. 
Aastt. blacksmith - - 19 8 0 24 6 0 19 8 0 26 0 0 .. 
Hammerman , - - - 13 0 0 24 6 0 '13 0 0 26 0 0 .. 
Steam hammennan - - 19 8 0 32 8 0 19 8 030 4 0 .. 
Bolt machineman - - 19 8 0 4S 8 0 19 8 0 40 10 0 .. 
Blacksmith maistry - - S3 10 0 91 0 0 S2 0 084 8 0 .. 
Fireman - - - 16 4 0 3S 12 -o 16 4·0 32 8 0 
Moulding maistry - - 78 4 0139 12 OS& 8 0 91 0 rwld;.;;.ohop. 
Moulder • - - 42 4 OM 0 0 39 8 0 S8 8 0 .. 
Asstt. moulder - - 16 4 0 24 6 0 19 8 0 39 0 0 .. 
Chipper - - 13 0 0 24 6 0.13 8 0 16 4 0 ·~ 
Carpenter maistry - - 78 0 0 149 8 0 S8 8 0 84 8 0 Carpenter shop. 
Leading carpenter - - S3 10 0 91 8 0 4S 8 0 65 0 0 .. 
Carpenter - - - 32 8 068 4 0 19 8 0 39 0 0 .. 
Asstt. carpenter - - 19 8 0 32 8 0 16 4 0 26 0 0 "· Carpenter boy - - 9 12 0 19 8 0 9 12 0 13 0 0 .. 
Cabinet maker - - 45 8 0 78 0 026 0 0 4S 8 0 .. 
Caneman - - - 39 0 oss 8 .o 19 8 0 39 0 0 
Sawyer maistry - S2 0 0100 12 0 S2 0 084 8 0 Sawing ;hop. 
Sawyer · - - - 26 0 0 39 0 0 '26 0 .0 39 8 0 .. 
Asstt. sawyer - - 16 4 0 22 12 0 19 8 026 0 0 .. 
Machineman - - , ·3s 12 0 74 12 0 22 12 0 40 10 0 
Bellow boy, - - - 8 2 0 8 8 6 13 0 0 16 4 0 S~ral shop. 
Rivet heater (boy) - - 10 2 6 10 IS 6 13 0 0 16 4 0 .. 
Dolly-man . - - - 13 8 0 19 8 0 13 0 0 22 12 0 .. 
Machinist - - - 39 0 0 S2 0 0 .. 
Fireman - - - - 14 10 0 17 14 0 19 8 0 32 8 0 .. 
Striker - - - - 16 4 0 24 6 0 16 4 0 26 0 0 .. 
Assembler - - - .. .. 19 8 0 32 8 0 .. 
Asstt. assembler - - 16 4 0 22 12 0 .. 
Painter - - . - 16 4 0 27 10 0 16 4 0 39 0 0 .. 
Turner - - - - '6 32 8 0 S2 0 0 
Rivetter - - - 24 0 39 0· 0 26 0 0 42 4 0 
Asstt. rivetter - - - .. .. 19 8 0 32 8 0 
Tinsmith- - - - 19 8 0 32 8 0 
Driver - - - - 4S 8 0 65 0 0 S2 0 0 78 0 0 
Mason - - - - .. .. 26 0 0 32 8 0 
Checker - - - - 32 8 0 39 0 0 
Khalassi - - - - 19 8 0 27 10 026 0 0 3S 12 0 
Tindal - - - - 4S 8 0 48 12 0 4S 8 0 48 12 0 
Sarang maistry - - S2 0 0 71 8 0 
Plater - - - -32 8 0 45 8 0 52 0 068 4 0 
Asstt. plater - - - .. .. 19 8 0 32 8 0 . 
Asstt. driver - - - .. .. 26 0 0 45 8 0 .. 
Repairing shop maistry - - .. .. 78 0 0 87 12 0 .. 
Machine shop maistry - - .. .. 78 0 0 91 0 0 .. 
Chargeman - - - .. .. 84 8 0 97 8 0 .. 
Fitter maistry - - - .. .. sa 8 0 87 12 0 .. 
Template maker - - .. .. 26 0 0 39 0 0 .. 
Plant repairer maistry - - .. .. S2 0 0 71 8 0 .. 
Plater maistry - - - S2 0 068 4 0 
Nowghawni - - - 9 12 0 14 10 0 9 12 0 14 10 OCeneraJ." 
Cooly - - - - 6 8 0 9 12 0 6 8 0 9 12 0 .. 
Fitter - - - - 19 8 0 39 0 0 19 8 0139 0 0 .. 
Asstt. filler - - - 16 4 026 0 0 16 4 0 27 10 0 .. 
Muccaddam - - - 19 8 0 24 6 0 19 8 0 26 0 0 .. 

.. .. 
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Appeu.dis V-(contd.) 

Bridge Engirreer's Workshop Staf/-(conld.) 

1920. 1929. 
-Designations. 

REM.wcs. 
Lowest. I Highest, Lowest. I Highest. 

Rs. a. p. Rs. a. P· Rs .•. p. Rs .•• p. 

Head litter - - - 39 0 0 45 8 0 39 0 084 8 OCeneral. 
Maistry - - - - 39 0 0 45 8 0 52 0 068 4 0 .. 
Head peon of B. E.'s ollice - 16 0 0 18 0 0 16 0 0 18 0 0 " Peon do. - - 12 0 0 16 0 0 12 0 0 16 0 0 
Sa rang - - - - 48 12 0 58 8 0 48 12 0 58 8 0 Kkiasi gang. 
Tindal - - - - 39 0 0 48 12 0 39 0 0 48 12 0 .. .. 
Khalassi - - - - 19 8 029 4 0 19 8 0 35 12 0 
Rivetter - - - - 24 6 0 39 0 0 39 0 0 42 4 0 Rivettin; ~g. 
Striker - - - - 16 4 0 24 6 0 16 4 026 0 0 .. 
Holder - - - - 13 0 0 19 8 0 16 4 0 22 12 0 .. 
Rivet boy - - - 9 12 0 10 15 6 9 12 0 19 8 0 .. " Bellows boy - - - 8 2 0 8 g ~ 9 12 0 16 4 0 
Head fitter - - - 39 0 0 45 39 0 058 8 OMechani~.· 
Fitters - - - - 26 0 0 39 0 0 26 0 0 39 0 0 .. 
Carpenter - - -29 4 034 2 0 26 0 0 39 0 0 .. 
Blacksmith - - - 32 8 0 39 0 0 32 8 0 52 0 0 " Asstt. fitter - - - 16 4 029 0 0 16 4 026 0 0 .. 
Asstt. carpenter - - 16 4 026 0 0 
Muccadum - - - 19 8 0 24 6 0 19 8 026 0 0 Cool; gang. 
Nowghawni - - - 9 12 0 14 10 ~ 9 12 0 14 10 0 .. 
Coolies - - - - 6 8 0 9 12 6 8 0 9 12 0 
Painter - - - - 19 8 0 29 4 0 19 8 0 39 0 oecn;;..., .. 
Chargeman . - - 65 0 0 97 8 0 " Maistry - - - - 39 0 0 45 8 0 52 0 0 65 0 0 

" 

-

• 

., 

.. 

,. 

.. 



Appendix V-iontd. 

Rates of Wages of Transportation Staff, 1920..1929. 
I , . 

Design~tion. • 

Monthly i 
Pay 

1920. -

., .. , I I 

·; ~ 

.. ; : : ·Max. 

. '~- . . ; . 

. . . ' ~ 1 . 

Station masters, A Grade . ~ -
,, •• B ·•· , . ._- • 
,. .·;· w. : .. ·C · -.,1 ,. ,. ,~ 
•• •• D .... , .,_ - .... 
,, ,, .. E .,: } ~ 
,, '' ,, F ,;·• ,. '!'" ""!' 

Branch line S.M. (I) ·' .. ; •. 
•• • .... ··.(2).•;_:; . ~ • ' .. 
.. .. .(3) .. , - • 

Asstt. station masters, A ·• - ~ 
•• •• BJ ·• - ~ .. .. c .. -
•• •• D ~ ·"" -
" ··.;.'• ~ ,. EJ ;, ·- . -
,, " : F: - -

Yard foremen, A Gradel; • . • 1 "' 

'' •• B .,. .... '} :. - j -t 

Yard controllers .. • · ~ •S - · ' o1 

Train controllers.~· A '!·' j .,..• : .-

Asstt! __ .!.~ _ __ . ;:.:.::__ _ : : 

Y ;d supe~sors • - • 
Station clerks • • • 
Re!ie1 clerks or relieving station masters 
Junction verifiers • • • 
Head number takers • • • 
Asstt. head number takers • • 
Pro. number takers • - • 
Shunting masters • • • 
Wagon checkers • • • 
Boardmen • • - -
Telephone clerks - • • 
Ladies' waiting room attendants • 
Line store clerks - ':' -
Asstt. store clerks • • • 
Wagon lockers • • • • 
Point lockers • - • • 
Steam crane driver • • • 

•• firemen • - -
Hand craneman · ~ - -
Levermen - - - -
Shunting muccadams - - • 
Asstt. shunting muccadams - -
Pointsmen - • • • 
Porters - - • - • 
Relieving pointsmen • - -
Candidate pointsmen - - • 
Watermen - - - -

Rs .. 

'395 
225 
125 

85 
80 
70 
60 
50 

345 
200 

100. 
75 
70 

395 
200 

395 
345 

. 250 -
110 
80 
80 

110 
80 
65 
25 
75 

50 
70 

45 
170 
23 
24 
27 
30 
24 
24 
22 
22 
17 
15 

Monthly 
Pay 

1929.· 

Max. 

Rs. 

395 
225 
125 
100 
85 
80 
70 
60 
50 

·. 345 
200 
150 
100 
75 
70 

395 
200 
345 
395 
345 
250 
110 
80 
80 

110 
80 
65 
25 
75 
60 
50 
60 
70 
50 
35 
35 
45 

170 
23 
24 
27 
30 
24 
24 
22 
22 
17 
t5 

REMARKS • 

Consolidated Pay. 

... 

Batta Nlowance. 

Comolidated Pay. 
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Appendix V-contd. 

Rates of Wages of Transportation Staff, 1920..29.I 
I 

Monthly Monthly 
Pay Pay .. 

1920. 1929. 
Designation. REMAmcs. 

Max. Max: 

' Bhistees - - - - - - IS IS Consolidated Pay. 
Sweepers - - - - - . 23 23- -··· .. .. 
Call boys • - - - - - 18 18 .. 
Office porters - - - - . 18 18 .. 
Running room cooks - 26 26 . -- - - ,, ~."' 
Asstt. running room cooks - - - 18 18 .. 
W£iting room ayahs - - - - 20 2.() ... 
Peo~; 

.. bearers - - - - 20 20 .. - - - - - 18 18 .. 
Office caretakers - - - - ..... 17 .. 
Trollymen . - - - - IS .. 
High power lamp fitters - - - 4) 45 .. 
Ordi~ary ma;hals 

mashals - - - 23 23 .. 
- - - . 18 . 18 .. 

Running room dhobies - - - 14 14 .. .. .. bearers - - - 20 20 .. 
NoTE.-The figures shown for the Transportation stall in this appendix are the maximum 

salaries, but they do not apply to all stations on the line. For inStance, a pointsman 
in Bombay is paid up to Rs. 24 per month, whereas up.country the rate varies between 
Rs. 13 and Rs. 22 per mensem. 

Telegraph Staff. 

Monthly Monthly 
Pay . - Pay -

1920. 1929. ,. 
Designation. . REMARKS •. 

- -
-· 

Max. Max. 
. . 

... 
-

.. 
Rs. Rs. 

-.. ~- . . .. 
Divl. Tel. inspectors - - - - .. soo Baita allowance. 
Main. Tel. - - - - 250 300 .. f· 
Overseers : A c;~de 120 

. - - - - .. .. .. B -. - - - .. 80 .. 
Batte;;...en 

Ordin~ - - - - 50 7) .. - - - - - 18 25 .. 
Divl. Tel. tra.flic inspectors - - - .. 2SO 

~dated pay. Head signallers - - - - 140 140 
Asstt. head signallers - - - - 100 ·100 .. 
Signallers, "A " - - - - 65 6S .. .. "B" - - - - 60 60 .. 

"C" - - - - 45 45 .. Qualifi~d signallers - - - - 45 45 .. 
Cabinmen-in-charge - - - - .. 100 .. 
Cabinmen - - - - - 5S 65 

Batta allowance. Relieving cabinmen - - - - 50 50 
Cabin candidates - - - 20 20 Consolidated pay. 
Telegraph peoos - - - - 20 20 .. 
Telephone opeutors - - - - 50 60 .. 
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Appendix V-contJ.. 

Rates of Wages of Transportation Staff, 1920.29. 

Traffic Running Staff. 

Monthly Monthly 

Designation. 
Pay Pay 

1920. 1929. REMARXS. 

Max. Max. 

Rs. Rs. 
Transportation inspecto111 -- - - 500 500 Batta allowance. 
Passenger guards . • - - - 210 210 Plus mileage allowance. 
Goods guards, special • - - - 165 165 .. .. "Au - - - - 155 155 .. 

•·B" - - - - 130 130 .. 
Branch'iine guards - - - - 70 70 .. 
Bralresmen · • - - - - 30 30 .. 

Gas Ma~ing and Charging Staff. 

-------------.-----....-----;--·--·-----

Designation. 

Cas chargemen • 
, make111 -
, fitters • 

Masons • • 
Asstt. masons • 

, gas fitters • 
Cas chargers • 
Boiler attendants 
Stokers 
Cas coolies 
Watermen 

Monthly 
Pay 
1920. 

Max. 

Rs. 
385 
130 
69 
50 
30 
39 
30 
39 
36 
25 
27 

Monthly 
Pay 

1929. 

Max. 

Rs. 
385 
130 
69 
50 
30 
39 
30 
39 
36 
25 
27 

REMARKS. 

Consolidated pay. 
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Appendix V-contd. 

Rates of. Wages of Transportation Staff, 1920-19291 
Electric Train Lighting Staff. 1 

Designation. 

Monthly Pay Monthly Pay 
1920. 1929. REM.uucs. 
Max. Max. 

Rs. Rs. 

- - 315 250 Consolidated pay. 
- - 80 80 .. Electric train lighting chargemen 

.. head li tiers - -
, litters - - - - - 61 61 .. 

Asstt. electric litters - - - - 30 30 .. 
Electric carpenters - - - - 58 58 .. 

,. wiremen . - ,. - - 61 61 .. 
Oil engine drivers - - - - 37 37 ... 
Electric coolies - - - - - 25 25 .. 

Loco. Running Stp.ff. 

Monthly Pay !Monthly Pay 
Designation. 1920. I 1929. REMARKS. 

Max. Max. 

Rs. Rs. 

Loco. inspectors - - - - 475 -

0 475 Batta allowance. 
Fuel inspectors - - - - .. 600 

~· Shed fuel inspectors - - - - .. 400 
Overti.;:e Mail and pass. drivers, A - - - 310 310 mileage m 

addition. 

Goods drivers:•A 
B - - - 235 235 .. - - - - 270 270 .. 

B - - - - 210 210 .. 
Bra::ch lin;• drivers, C - - - 140 140 .. 
S~unting .~riv,~rs, D. - - - - 66 72 .. 
Fuemen, A - - - - - 115 115 .. .. "8" - - - - - 90 90 .. .. c .. - - - - - .. 60 .. 
Engi::C turning firemen, A - - - 130 130 .. .. .. .. B - - - 110 110 .. c - - - .. 70 ., 
En;ne rur:mg au~las - - - 41 41 .. 
Mail and pass. augwallas - - - 30 30 .. 
Goods and shunting augwallas - - 24 24 .. 
Engli&h s~lcing augwallas - - - 38 38 

Overtime aiiowance. Shed muccadams - - - - 35 35 
c·-
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Appendix V-contd. 

Rates of Wages of Transportation Staff,1920-1929. 

Loco. foremen • -
Fititing shop foremen · -
Boiler maker foremen -
Asstt. loco. foremen -
Loco. foremen" s head clerks -
Loco. foremen" s office clerks 
Office messengers -
Head litter chargemen -
Head boiler maker chargemen 
Fitter chargemen - -
Boiler maker chargemen • -
Fitter maistry - -
Machine turners ·• •· 
Fitters - - -
Apprentice fitters, C - -

Asst:• fitters " D : : 
Boiler makers - -
Apprentice boiler makers, C -

Asst. boiler m~'kers ". D 
Carpenters - -
Asstt. carpenters -
Blacksmiths -
Asst. blacksmiths -
Tinsmiths - -
Asstt. tinsmiths -
Copper smiths -
Asstt. copper smiths -
Masons - -
Asstt. masons -
Machinemen -
Asstt. machinemen -
Moulders -
Painters - -
Asstt. painters -
Mochees - -
Strikers - • 
Fitter cooly muccadums 
Fitter coolies - -
Cooly boys - -
Boiler maker coolies -
Stores clerks - -
Head timekeepers -
Timekeepers - -
Tallymen - -
Coal checkers - -
Steam crane drivers • 
Oeaner muccadams -
Women muccadams -

· Coal muccadams -
~and packers -
Canemen - -

Loco Running Shed Staff. 

Monthly Pay Monthly Pay 
1920. 1929. 

Max. Max. 

Rs. Rs. 

600 
500 
475 

200 
80 
14 

385 
385 
360 
360 
155 
68 
86 
55 
25 
30 
93 
55 
25 
30 
60 
30 
93 
30 
93 
30 
93 
30 
60 
30 
86 
30 
57 
69 
30 
37 
28 
37 
25 
II 
25 
80 

120 
80 
60 
40 
75 
35 
22 
47 
30 
30 

650 
500 
475 
400 
200 
80 
14 

385 
385 
360 
360 
!55 
68 
86 
55 
25 
30 
93 
55 
25 
30 
60 
30 
93 
30 
93 
30 
93 
30 
60 
30 
86 
30 
57 
69 
30 
37 
28 
37 
25 
II 
25 

120 
120 
80 
60 
40 
75 
35 
22 
47 
30-
30 

Rr.MARKS. 

Consolidated pay. 

208-hour"month. 

Consoliru:ied. 

Bhat~' allowances. 
26-day month. 

Cons;iidated. 
208-hour month. 
Consolidated. 
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Appendix V-contd. 

Rate_s of Wages of Transportation StaH, 1920-1929.j 

Loco. Running Shed Staff. 

Designation. 

Yard cleaners (men) -
{women)· -

St:.mment• - - .. 
Tubemen - - -
Fire lighters - - -
Fire droppers • -
Pointsmen - - -
Stores tssuer - - -
W ashoutmen - - • 
Coa1men - - -
Coal breakers - - -
Engine cleaner Muccadums -

" ,. (men) - -
.. , (boys) -

Call boys - -
Box boys - -
Steampump drivers -

., firemen -
.. coolies .. 

Hand pumpers -
Cinder watermen -
Cinder pickers {women) 

Monthly Pay Monthly Pay 
1920. 1929. 

'Max. Max. 

Rs. Rs. 

35 
15 
19 
19 
23 
23 
23 
24 
23 
19 
19 
29 
23 
13 
23 
25 
37 
22 
20 
20 
20 
15 

35 
15 
19 
19 
23 
23 
23 
24 
23 
19 
19 
29 
23 
13 
23 
25 
37 

~ 22 
20 
20 
20 
15 

REMARKS. 

26-day ma"nth. 

Cons;iidated. 

208-h~~r month. 
26-day month. 

Cons~iidated. 
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Appendix V-contd. 

Rates· of Wages of Transportation Sta1f, 1920-1929. 

Carriage and Wagon Staff. 

Designation. 

Carriage inspectors -
Train examiner chargemen -

., .. litter maistry 
, , carpenter maistry 
.. ,. fitters -
., ., blacksmiths 

carpenters -
·painters -
boilermakers -

,, , rivetters .. 
Asstt. train examiner litters -

., ., ., blacksmiths 
carpenters . -
painters -
boilermakers -
rivetters 

" ,. ,. trimmers 
Head train examiners - -
Tram examiners - -
(\pp. train examiners, A -
'., .. ,. B ... 
Timekeepers - - -
Tallymen - - -
Asstt. train examiners -
Store issuers - - -
Train examiner rnuccadums 

,. ., wheel gaugers 

.. .. 

.. lifters -
bellowmen -
wheel tappers 
oilers 
greasers 
spannermen -
cleaner -
caretakers -
coolies -

.. • -sweepers -
c:Oolie boys -

Monthly Pay Monthly Pay I 
1920. 1929. 

Max. Max. I 
Rs. 

600 
275 
140 
140 
86 
93 
74 
74 
93 
63 
41 
41 
41 
41 
41 
41 
41 

360 
245 

75 
50 
80 
60 
47 

47 
23 
23 
23 
23 
23 
23 
23 
23 
23 
28 
23 
13 

Rs. 

600 
275 
140 
140 
86 
93 
74 
74 
93 
63 
41 
41 
41 
41 
41 
41 
41 

360 
245 

75 
50 
80 
60 
47 
24 
47 
23 
23 
23 
23 
23 
23 
23 
23 
23 
28 
23 
13 

Batta allowance. 
Consolidated. 
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Appendix v....:...contd. 

Statement showing Rates of Wages for Commercial Department Staff. 

Designation. 

Goods. 
Head goods clerks . 
Ass istant goods clerks 
Foremen . . 
Head tranship clerks 
Ass 

T 
w 
G 
G 

istant tranship clerks 
Head tally clerks . 

ally clerks . . 
eighers . . 
atekeepers . 
eneral clerks . 

Coaching. 
Head coaching clerks 

. . . . . . . . . . 

. 
As 
A 
p 

sistant head coaching clerks 
ssistant coaching clerks 
arcels clerks • 
uggage clerks L 

p assenger guides 
T icket collectors 

. . . . 
Miscellaneous. 

eli .. ving general clerks R 
T 
u 
c 

rained candidates . 
ntrained candidates 
Jerks for general pur~oses 

Menials (Coaching). 
amaclars - -J 

p orters 
uccadams M 

L 
M 
T 
p 

abellers 
otor fitters 
rollymen 
ointsmen 

- --· -- -. . . . . . 

w 
N 
H 
H 
p 

Meoials (Goods). 
aeon checkers • 
umber markers 
amal muccadams 
amals . 
orters . 
ealers . 
ashals -· 

s 
M 
F 
p 

ire brigademen 
asters 

s weepers 
atemen 
eal checkers 
atermen 
alalkore 

G 
s 
w 
H 
()ffi 

---
---

. 
-. . . . . . 
-. 
----

G 
s 

<;e boys 
raon awttping women 

weeper boys -

. . . . . 

. 
--

----. . . 

. . . 
E . . 
e 
-. 
-
6 

------

I GRADES OF PAY. 
I 

1920. 1929. 
Rate per mensem. Rate per mensem. 

Maximllfl! Maximum Maximum Maximum 
of lower of higher of lower of higher REMARKS. 
grade. grade. grade. grade. 

Rs. Rs. Rs. Rs. 

75 120 75 120· 
45 70 45 70 
30 90 30 90 
75 100 75 100 
45 65 45 65 
75 100 75 100 
45 65 45 65 
30 90 40 90 
40 90 40 90" 
30 75 30 75 

55 110 55 110 
80 105 80 105 
45 75 45 ' 75 
40 100 40 100 
50 60 50 60 

120 120 120 120 
50 90 50 90 

65 65 65 65 
30 30 30 30 
25 30 25 30 
25 90 25 90 

32 32 32 32 
15 20 15 20 
17 20 17 20 
18 22 18 22 
30 30 30 30 
16 16 16 16 
15 18 IS 18 

23 23 23 23" 
15 25 15 25 
20 30 20 30 
18 27 18 . 27 
10 23 10 23 
12 22 12 22 
18 23 18 23 
21 

I 
21 21 21 

18 18 18 18 
18 I 18 18 18 
15 15 15 15 
15 15 15 15 
15 15 15 15 
15 15 15 15 
8· 10 8 10 
8 8 8 .8 
8 8 8 8 
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Appendix V-amtd. 

, COMMERCIAL DEPARTMENT.-Watcb and Ward Branch. 

This Branch was not in existence in 1920, and the following are the rates 
of pay in 1929 :- . 

SuborJinaluta/1. Minimum. Maximum. · 

Inspectors 

As;istant inspectors 

Sub-inspectors -

Head watchmen 

Watchmen 

Menial Sta/1. 

STORES DEPARTMENT. 

Designation. 

Muccadum-
General Stores, Pare! -
Branch Stores, Pare! 
Branch Store.~. Matunga 
Wharf 

300-1~350 

- 1@--1~200 

80-- ~100 

20 to 50 

18 to 25 

1920 

Rs. 

44 
34 
34 
34 

1929 

Rs. 

47 
39 
39 
34 

Yardjamadars-Jhansi -

Loader-

- 29,27 &23 29,27 &23 

General Stores, Pare! 1 
Branch Stores, Pare! \. 
Branch Stores, Matunga \ 
Wharf ~ 

Ramosi-Bombay 
Counting boys-Bombay -
Coolyboys -
Cooli-Bombay -

.. Jhansi 
Head porte~Bombay -
Po~Bombay-

•• Jhansi - -
Delivery porters--Bombay 
Swee~Bombay 

,. Jhansi - - -
Fire brigade tindal-Bombay 
Fire brigade Iasc:ar-Bombay -

30 

28 

25&26 
II 
14 
23 
19 
27 
25 
20 
25 
20 
12 
29 
25 

30 

28 

25 & 26 
II 
14 
23 
19 
30 
25 
20 
25 
20 
12 
30 
25 
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Appendix V-contd. 
MECHANICAL DEPARTMENT. 

Locomotive and Carriage and Wagon Shops. 

MAXIMUM RATES OF PA\:. 

Class of Workman. 1-------.,--1 REMARKs. 
1920. 1129. 

Covenanted chargeman 

1st grade 

2nd .. .. 
3rd 

A grade workman 

B 

c 

A .. maistry 

B 

c 

Boilermakers 

Canemen -

Carpenters 

carriage 

wagon 

Carriage builders 

finishers 

Chippers and fettlers 

·{Bombay. 
- jhansi. 

{
Bombay. 

- Jhansi. 

{
Bombay. 

• Jhansi. 

{
Bombay. 

• Jhansi. 

{
Bombay. 

• Jhansi. • 

{
Bombay. 

• Jhansi. 

{
Bombay. 

• Jhansi. 

{
Bombay. 

• jhansi. 

{
Bombay. 

• Jhansi. 

{
Bombay. 

• Jhansi. 

{
Bombay. 

- Jhansi. -

·{Bombay. 
Jhansi. 

·{Bombay. 
Jhansi. 

{
Bombay. 

• jhansi. 

·{Bombay. 
Jhansi. 

·{Bombay. 
Jhansi. 

{
Bombay. 

• Jhansi. 

Rs. 
425 

360 
315 

275 
215 

190 
165 

200 
170 

185 
160 

140 
124 

140 
125 

125 
100 

100 
80 

Rs. 
425 

360 
315 

275 
215 

190 
165 

200 
170 

185 
160 

140 . 
124 

140 
125 

125 
100 

100 
80 

Ordinary. I Superior. I Ordinary.J Supt>rior. 

74 
50 

31 

52 
39 

60 
43 

60. 
47 

60 
47 

20 

93 
68 

42 

69 
50 

74 
50 

60 

86 
64 

86 
64 

28 
23 

74 
50 

31 

52 
39 

60 
43 

60 
47 

60 
47 

20 

93 
68 

42 

69 
50 

74 
50 

60 

86 
64 

86 
64 

28 
23 
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MECHANICAL DEPARTMENT. -

Locomotive and Carriage and Wagon Shops-(contd.) 

.. MAXIMUM RATL'I OF PAY • 

Class of Workman. 1920. l 192'J. REMARKS. 

Ordinary. I Superior. I Ordinary. I Superior. 

Rs, Rs. Rs. Rs. 
Coolies - - -{Bombay. 23 26 23 26 

jhansi. .. 19 ... 19 

Drivers, steam crane -{Bombay. 39 58 39 58 
Jhansi. .. 39 .. 39 

\, electric crane -{Bombay. 35 50• 35 50 
jhansi. .. .. .. .. 

" steam hammer -{Bombay. 39 47 39 47 
, Jhansi. 20 29 20 29 

Electro-platers - -{Bombay. 63 75 63 75 
Jhapsi. .. .. .. .. 

Fitters and brass finishers {Bombay. 69 86 69 86 
Jhansi. 50 68 50 68 

' Fuma~men - -{Bombay. 28 39 28 39 
Jhansi. 23 29 23 29 

Forgemen · - ·{Bombay. 69 86 69 86 
.Jhansi. 44 64 44 64 

Holder pP and helpers -{Bombay .. .. 30 .. 30 
Jhansi. 22 27 22 27 

Laddermen - -{Bombay. .. I 28 .. 28 
Jhansi. .. 20 .. 20 

Lifters - - -{Bombay. 25 28 25 28 
Jhansi. .. 26 .. 26 

Liners and writers -{Bombay. .. .. 
Jhansi. 47 57 47 57 

Machin em en - -{Bombay. 60 86 60 86 
Jhansi. 44 59 44 59 

Moulders - - -{Bombay. 69 86 69 86 
Jhansi. .. 44 76 44 76 

Muccadums - -{Bombay, 39 47 39 47 
Jhansi. 23 29 23 29 

Patternmakers - -{Bombay. 69 86 69 86 
Jhansi. 44 64 44 64 

Painters - - -{Bombay. 50 69 50 69 
Jhansi. 39 50 39 50 

-· 
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MECHANICAL DEPARTMENT. 

Locomotive and Carriage and Wagon Shops-(co~td.) 

MAXIMUM RuES oF PAY. 

Class of Workman . 1920. I 1929. REMARKS. 

. 
Ordinary. [Superior., Ordinary .. , Superior. 

Rs. Rs. Rs. Rs. 
Polishers . . -{Bomboy. 60 74 60 74 

Jhansi. 31 42 31 ' 42 
Rivet Boys . • Bombay . .. 21 .. 21 

]hansi. .. .. .. .. .. 
Rivetters • • - {Bombay. • J 63 .. 63 

Jhansi. 27 42 27 42 
Sawyers and wood turners { Bombay. 50 60 50 60' 

jhansi. 43 47 43 47 ,, 

Smiths . . -{Bombay. 74 93 ' 74 93 
]hansi. 44 64 44 64 

Strikers . . -{Bombay. 28 .. 28 
Jhansi. . 20 22 20 22 

Timber measurers -}Bombay. 60 86 60 86 .. 

Toolmakers 
Jhansi. .. .. 

- · - Bombay. 74 86 74 86 
'\.Jhansi. .. .. .. ' .. 

Trimmers - • . - f Bombay. 60 69 60 69 
yhansi. 47 57 47 57 

Tubesmen and tubesmiths Bombay. .. 63 -- .. 63 
. Jhansi. .. .. .. .. 

Turners - . -{Bombay. 74 89 74 89 
Jhansi. 50 68 50 68 

Welders . - -{Bombay. 74 89 74 89 
Jhansi. 44 64 44 64 

Yard shunters . ·{Bombay. 60 101 60 101 

Special grade worl<men 
Jhansi. .. 59 .. 59 

{Bombay. .. 112 .. 112 
Jhansi. .. 79 .. 79 

Assistant worl<men ·{Bombay. .. 41 .. 41 
Jhansi .. 31 .. 31 

A Grade apprentice -{Bombay. .. 91 .. 91 
Jhansi. .. 83 .. 83 

B .. .. ·{Bombay. .. 72 .. 72 
Jhansi. .. 68 .. 68 

c .. .. T ........... .. 50 .. 50 

D 
Jhansi. .. 32 .. 32 .. ·" • Bombay. .. 32 .. 32 
jhansi. .. I 26 .. 26 
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MECHANICAL DEPARTMENT. 
Elec:tric:al Branch Rates, 

MAXIMUM RATES OF PAY. 

Oass of Workman. 

I 
REMARKS. 

1920. 1929 . 

. 
Rs. Rs. 

I st Grade chargemen -{Bombay. 360 360 
jhansi. 31) 315 

2nd .. .. -{Bombay. 275 275 
jhansi. 205 205 

3rd .. .. -{Bombay. 190 190 
Jhansi. 165 165 

A Grade workmen - Bombay. 200 200 

B .. .. - Bombay. 185 185 

c .. .. - Bombay. 140 140 

A Grade maistry -{Bombay. 140 140 
jhansi. 12) 125 

B .. .. -{Bombay. 12) 125 
I Jhansi. 100 100 
• c .. .. -{Bombay. 100 100 

Jhansi. 80 80 

Ordinary .J Superior. I Ordinary., Superior. 

Rs. Rs. Rs. Rs. 

Armature winders -{Bombay. 101 125 101 125 
Jhansi. .. .. . . . . 

Carpenters - • {Bombay. 52 66 52 66 
Jhansi. 43 50 43 50 

Coolies - - ·{Bombay. 23 25 23 25 
Jhansi. ... 19 . . 19 

Crane drivers - - Bombay. 35 50 35 50 

Electro-platers - - Bombay. .. 63 .. 63 

Firemen - - -{Bombay. .. 47 .. 47 
johansi. .. 39 . . 59 

Fitters - - -{Bombay. 69 86 69 86 
Jhansi. 61 73 61 73 

Liftmen Bombay. 40 ' 40 - - - .. .. 
-I Machinemen - - Bombay. 60 86 60 86 
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MECHANICAL DEPARTMENT. 

Flectrical Branch Rates::--contd. 

MwMull R.m:s OF PAY. \ 

Class of Worlanan. 

Masons 

Mua::adums 

Painters 

Polishers • 

Shift drivers 

-{Bombay. 
jhansi. 

-{Bombay. 
jhansi. 

·I Bombay. 
i Jhansi. 

- Bombay. 

-=Y· 
Switchboard chargehands {Bombay. 

(main stations). jhansi. 

Switchboard chargehands {Bombay. 
(sub-stations). jhansi. 

Test room assistants (A grade) Bombay. 

1920. 1 1929. RDwlls.. 

l j----~--­
! Ordinary., Superior. I Ordinary., SuperW. 

50 

39 

50 

52 

60 
31 

47 

69 

60 

86 
79" 

130 
134 

86 
79 

2-40 

50 

39 

50 

52 

60 
32 

47 

60 

_86 
79 

130 
- 134 

86 
79 

2-40 

Test room assistants (B grade) Bombay. 200 100 

Turn.,rs - Bombay. 

Trimmers -{Bombay. 
Jhansi. 

Wiremen • -{Bombay. 
Jhansi. 

Asst. 6tters and wiremen JBornbay. 
'\.Jhansi. 

Special grade worlanen {Bombay. 
Jhansi. 

74 

63 
61 

89 

22 

75 
73 

41 
31 

112 
79 

74 

63 
61 

89 

22 

75 
73 

41 
31 

112 
79 
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APPENDIX W. 

Grain Compensation. 

In supersession of .Agent's· Circular No. 5, dated 27th November 1917, 
Crain Compensation may, with effect from 1st March 1929, be granted to low· 
paid servants of this Railway under the following conditions :-

1. {a) When the price of the common staple food grain of the 
T aluka, or Sub-:division, is dearer than Re. I for 12 seers but is not dearer 
than Re. I for ten seers, all whole-time servants of the Railway whose 
pay does not exceed Rs. 30 per mensem, may receive an extra allowance 
at rates not exceeding those prescribed below :-

Pay exceeding Rs. 16 but not exceeding Rs. 30 per mensem Rs. 2 

Pay not exceeding Rs. 16 per mensem Re. 

{b) When such grain is dearer than Re. I for ten seers, the above 
allowances may be raised to amounts not exceeding Rs. 3 and Rs. 1-S..O, 
respectively. 

NOTE.-The common staple food of the District, Taluka or other Sub-division means 
the cheapest grain ,pf any kind commonly used by the people of such tract. 

ExPlANATION I.-In Provinces in which the Districts are very large, the T aluka or 
other Sub-divisions may be taken as th~ area for the application of the test prices. 

ExPLANATION 2.-Divisional Transportation Superintendents may, at their discretion, 
take the average of the prices of the principal food grains instead of the price of 
the common staples food grain of the District as the test, on)y when the prices of 
the common staples food grain of the District or Sub-division are not available 
from the Civil Authorities. 

ExPLANATION 3.-AII other forms of remuneration besides pay proper, such as acting 
charge, overtime allowance, fees and pensions are to be taken into account in deter­
mining pay for the purpose of these rules. 

ExPLANATION 4.-The allowance is to be determined with reference to the rate of pay 
of the employee and not with reference to the total emoluments drawn in a month 
as laid down in Note 4 to S.R 6-A of the Fundamental Rules as approved of by 
the Railway Board, vide their letter No. 6762-E., dated 20th December 1928. 

II. The allowance is admissible to men who are officiating or in 
temporary employment provided that they are drawing rates of salary 
which have been fixed with reference to normal circumstances, but the 
allowance is not admissible to men absent on leave or under suspension 
nor to part time servants who are only engaged by Government for 
specific duties which do not prevent their earning money in other ways. 

Note.-The allowance is not admissible to men absent on leave other than full pay 
or average pay exceeding_ four months. 

III. {a) When the pay of an employee who is otherwise eligible 
for the grant of grain compensation allowance is more than Rs. 30 but 
less than Rs. 32 or Rs. 33, he may draw as grain compensation allowance 
the difference between his pay for the month and Rs. 32 or Rs. 33 accord· 
ing as the rate of grain compensation allowance s~ctioned for the 
particular month to employees in receipt of pay above Rs. 16 but not 

above Rs, 30 is Rs. 2 or Rs. 3 respectively. 
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(b) Crain compensation allowance will he calculated on pay proper 
and given in addition to Local allowances _provided the sWf are eligible . 

for it under the rules. 

(c) Under the rules for the grant of grain compensation allowances, 
· overtime should he treated as pay and included in the limit of Rs •. 30 

up to which grain compensation allowance is admiSsible hut the overtime 
should he excluded from the pay limit of Rs. 30 per mensem. For 
instance, an. Augwalla whose rate of pay is Rs. 15 per menseni and with 
overtime his emoluments exceed Rs. 16 per mensem, the rate of grain 
compensation allowance payable would he Rs. 2 or Rs. 3 per mensem, 
as the cise may he. But in the case of an employee whose pay is over 
Rs. 16 and up to Rs . .30 per mensem. overtime will he excluded and they 
will he eligible for the grain compensation allowance at Rs. 2 or Rs. 3 
as the case may he, irrespective of the amount earned as overtime and 

m!leage. 

IV. As regards Native States, the grain compensation allowance 
sanctioned hy Government for their employees working in Native States 
should he paid to Railway employees working in stations in Native 
States. 

V. The standard grain rates for the previous month which are 
published in the Government Gazette may he taken as applicable to 

the month of publication. For instance, the rates for November which 
are published in the Gazette for December may he taken as applicable for 
the month of December. 

2. It will he the duty of the Divisional Transportation Superintendent 
of each Division on the line to keep himself acquainted with the ruling price. 
of the staple food of the District and whenever such price reaches a rate at which 
grain compensation becomes payable under the above rules, he will immediately 
advise all Heads of Departments and District Officers accordingly. 
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APPENDIX X. 

Waterproof clothing. 

Waterproof clothing is issued free of charge to such of the following staff 
in each Department as are exposed to wet weather in the performance of their 
duties, viz. :-

Sepoys and harnals : 
For office use : 

Pay clerks: 

Agency. 

Umbrella. 
Waterproof coats. 

Audit Department. 

Once a year. 
Once every three years. 

Waterproof coats. Once every three years. 

Engineering Department. 
One waterproof coat, one cap and one pair leggings are supplied once 

every thr.!e years to the following staff:-
Custodian, Victoria Terminus; foreman, Byculla workshop; chawl 

superintendent, Goo Powder Road; P. W. inspectors, apprentice platelayers, 
signal and interlocking foremen, signal and interlocking inspectors, asstt. signal 
and interlocking inspectors, apprentice signal and interlocking inspectors, P.W. 
inspectors, sub-P. W. inspectors, apprentice platelayers, maistries, assistant 
maistries, timekeepers, relieving timekeepers, assistant timekeepers, inspectors 
of works, fitter in charge machine shop, Kalyan; plumber, Victoria Terminus ; 
overseers, material checkers, ballast checker, assistant to plumber, fitter pipe 
line, liUPervisors, surveyors, asstt. foremen, Byculla workshop; chargeman, 
hydra~ic· (engineman); sub-storekeeper, signal and interlocking timekeepers, 
signal and interlocking chargemen, signal and interlocking head fitter, signal 
and interlocking maintainers, signal and interlocking assistant maintainers' 
helpers, loading. and despatching clerk, Byculla workshop. 

One cape and one cap or pugree cover are supplied once every three years 
to the following staff :-

Peons (office boys), rarnosees, trolleymen, watertnen on the ghats, watch­
men, fire brigade, chowkidars, muccadums and khallasis. 

Sepoys, harnals and } one umbrella. Once every year. 
messengers. 

Patrolmen, dak . run- } t bl . k t Once every year. d di . one coun ry an e , 
ners. an me cme woollen. 
earners. 

Mechanical Department. 
One umbrella is supplied to the following staff every year :-
Sepoys, messenger boys, harnals, gatekeepers, watermen, watdunen, 

trolleymen, office coolies, watch and ward staff, timekt.epers. 
· · One waterproof coat is supplied to the following staff once every three 

years:--
. Watchmen, works managers, laboratory assistants, motor drivers, coolies 

under electrical inspectors (Stores}, drivers ,firemen, shunting master, chargemen, 
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petrolmen, maistries, caretaker, inspectors (electrical), head timekeeper, wire­
men. trimmers, trolleymen, muccadums, shunters and asstt. electricians. 

One cape supplied to the following staff every year :- ! 
Poinstmen, coolies under electrical inspectors. couplingmen, and one 

camblee supplied to coolies every year. 

Stores Deparbnent. 
Asstt. wharf superintendent - I coat waterproof and I pair kggings 

supplied every three years. 

Yard foreman 

Consignment clerks 

-{1 coat waterproof supplied every 
three years. 

- I cape supplied every three years. 

Medic:al Deparbnent. 
One umbrella is supplied every year to the following staff :-

Sepoys, ward boy, watchmen, sweepers, assistant sanitary inspectors, mucca­

dums and hamals. 
One waterproof coat, one cap and one pair leggings are supplied once 

every three years to the following staff :-
Assistant surgeons, sub-assistant surgeons, senior sanitary inspector and 

sanitary inspectors. 
List of Transportation Staff entitled to free waterproof clothing :--

Designatioos. 

J Station masters, asstt, station masters, passengers! 
local and goods guards (Main line and Chat) 

Particulars ol 
clothing supplied. 

yard foremen, yard inspectors, yard supervisors, I waterproof coat 
shunting masters, numLer takers and 1st class and cap. 
brakesmen. 

Carriage foremen and asstt. Lead train examiners, 
train naminers and asstt. electric c:hargemen, 
A.V B. c:hargemen,gas chargemen, train examin do. 
ing eletricians, electric fitters, fitters and car-
penters. 

Loco. foremen, loco. inspectors, drivers, 6remen, 
B. L drivers, boiler shop foremen. fitters an 
boilermaker chargenwn, crane drivers, S. P. I water proof coat. 
drivers. fitters and boilermaker mistries and oil! 
fuel issuers (B}"CUlla Shed only), !ow-paid staff. I 

Asstt. fitters. asstt. carpenters (C and W side)~he · 
muccadums, cleaner muccadums, coolie m 
dums. coal muccadums, tube cleaner muccadums, 
pilot md badge muccadums£. T .augwallas.sto§ 
coolies, ramosees.pointsmen.relieving pointsmen, r I camblee. 
call-boys, mashals, breakdown staff, lorryrnen, 
tube cleaners, ashpan cleaners, 6re cleaners. 
ashpit cleaners, cleaners (women), coal breakers J 
stummen. ~ W atdunen, lifters. packers, tum-table c:oolies,l 
~pen, leve~, gatemen, watennen, fir 
lighters, lamp hghten, night messengers, wasb-t do. 
outmen (C md \1'). NOdrnen, coolie boys, boxi·J 
bo)-s. 

pply to Le made 
every 3 years. 

do. 

do. 

o Le supplied 
annually. 
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List of T ran~p~rtation Staff entitled to free uniform clothing. Cotton 
clothing is supplied yearly and woollen clothing is supplied every alternative 
year except for augwallas who receive woollen clothing every year. 

Designation. Particulars of free 
clothing supplied. 

Deputy station superintendents - - -
Station masters (European) - - -
Asstt. station masters (European) - -
Platform inspectors (European) - - -

: } I blue serge suit 
- 3 white drill suits -
-

Station masters (Indian) • - - -
Asstt. station masters (Indian) - - -
Platform inspectors {Indian) - - -
Sub.-asstt. station masters - - -
Train starters - - - - -
Relieving signallers - - - -
Relief clerks - - - - -

: } I blue serge suit -
- 2 white drill suits -
---

Car attendants - - - - - 2 white drill suits 
and I peak cap. 

Ladies' waiting room attendants 
{

I serge jacket and 
skirt. 

• 4 white drill blouses 
and skirts. 

Muccadums, asstt. muccadums, j,ointsmen, lever­
men, candidate pointsmen, gatemen, mashals, 
bhisties, watermen, sweepers, call boys, box 
boys,' bearers, cranemen, badge boys, relieving 
pointsmen,locking porters, trollymen, etc. 

I leather belt -

{

I coat blue woollen. 
I short blue cotton. 
I coat blue cotton. 
I short blue cotton. 
I turban blue cotton. 

cotton. 
Augwallr.s, steammen, ashpar{men, breakdown staff • I cap blue woollen. 

{

J c:~:::s wbl\e:·e 

Tube cleaners, fire lighters, fire droppers, stationary 
pump drivers, stationary engine firemen, points­
men, coal breakers, stores coolies, fire bar setters, 
ashpit cleaners, ashpan cleaners, tum-table coolies, 
steam pump drivers, steam pump coolies, canemen, 
ramosees, messengers, etc, 

I coat blue drill. 
I trousers blue drill 
I cap blue drill. 

{

I coat blue woollen. 
I short blue cotton. 
I cap blue woollen. 
I coat blue drill. 
I short blue drill. 
I cap blue drill. 

Head train examiners - - - -
Electric chargemen - - - -
Cas chargernen - - - -
A. V. B. chargernen - - - -

- } I blue serge suit. 
- 2 white drill suits. 
- I turban khaki (for 
- Indian staff.) 

~ 

Train examiners and assistants, gas chargers, electric 
fitters. 

I I blue serge suit. 
2 khaki drill suits. 

ll turban khaki (for 
Indian staff). 

Clasa. 

A. 
A. 

B. 
B. 

B. 
B. 



Peons (tdegnpL.) 
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{
: d:t 'ti:e = 

. I coat blue drill. 
I short blue drill. 
I turbm blue aJttoa 

{

I coat loog woolleu. 
• 2 COllis loog white. 

2 trousers white. 
I turbmRd. 

I coat aJttoa khaki. 
I short aJttoa khaki 
I turban cottoo 

khaki. 
I hllah cotton 

khaki. 
• Putties woollea (I 

pair). 
I coat serge khaki. 
I pair short cottoo 

khaki. 
I turbm cottoo 

khaki. 



liavildan (Office) 

Nailca 

Peono 

Hamal• 

Office bovo 

Hoolcmon • 

Watermen, Hindoo 

Fire brirade laocara 

Stall. 

Mouonrero' office bov 

Moch. motor driver 

Machineman 

Cranemen • 

Cuatodian • 

Trollovmen • 

Motor driver 

Ji 
.~ 

. 

Appendix X-contd. 

List o/ General Staff supplied with /ull uni/orm clothing. 

WooLLEN. CcmoN. BLIJB CcmoN KHAKI DRILL, 
DRILL. 

j ~ ~ t l Ul ~ II 
~ i a 1 I; 

j 
j j i j A j ! j i 

~ ~ .! ~ e o:l! 1:-< 1:-< 

ci. 
II 
I; 
5 

-e a 

d 
3 3 •I 

3 3 *I 

2 2 

2 2 

2 2 

2 

2 

I 

2 2 
2 2 

2 
6 6 

i CanoN. WooL-1 ..!:!!!:.... 

i 
l RIMARXS. 

l5 

J j ~ 1 J. 
• Y oola lor Arent'• Oflica 

only, 

:t 

.. Some of the otalf are 
ouppfiod with Blue 
elothin._ and aome 
Khaki cjothinl'. 

2 



Catemen 2 

Wotehmen . 2 

RamotHt . 2 

W atchmaa on tho Ghato . 2 

Watarmon . 2 

Muceoclam 2 .. 
Cbowkiduo .. 2 

Moch. coolioo, &ro briaado 2 

.. muococlamo, &,. btirado . 2 

ooolioo(oo -bon) 2 

.. .-u .. c .. -> . z z 
Watch and word otofl 2 2 

Moch. Wotcbmon . 2 2 

.. OffioeCooliea 2 -Wiremen . .. 2 2 ~ 
.. Trimmoro . 2 2 

Liltmon 2 2 

Motor lol'r}' drlvera 2 2 2 2 

.. F UI'II8COIIIeD 

" Firemca 2 ,. 

" 
Couplinr men 2 

.. Fino brirodo (ladlen Stall) 

Audit watchmen 2 2 

Stora nwccadama . ,. 
Hood portora , I 

s-loedera 1 I 

.. Portoro - I• .-. 1 

.. PeiJyory portoro I 
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Lut o/ Gelll!ral Staff supplied wiih full uni/orm clothina.~ontl. 

WOOLLJN, ' CarroN •• - BuJB CarroN KHAKI DRILL. J DRILL; 

f 
s..a.· t i e t J t 1 

I 0 II 1 dl -i II J "· 1 l! j I l; 

i· J J i j ·a 
l j j lf 

~ j :II 
~. ~· ~ ~ ~ j .a :..: 

Sr.or. Countlnr and -ly bop •. I f 
.. Delivery clerb 

" Wotdanen • I 
" Wotdanen In Bombar 2 2 

"--lu . I 
Po"'- • 2 
Mech.Watchn.. • I· 2 

~offioabo,. I .. 2 
.. Oflico....,. 

2 2 
"M-bo,. . ' 2 3 
.. C.tekeepu 2 3 
., Shuntlnr pump driven . I '2 
., OUmon 

Trial driven 2 2 
.. Crone driven (lteom) 

., Shuntlnr-lr *2 

NOTII.-<:otton elothlnr auppllecl...,., yeor. 
Woollen dothlnr ouppllecl _,.two_.... 
Ove..-ta oupplled -~ hree yeoro. 
Sid auppllecl with Kha clrlU wiU be ouPPIIod wlch Khaki WooDen clothlnr, 

j 
.! 

• • 'Ona turban ud 011e ~· 



Staff. 

A. Goods aasistant station 
maaters, luggage inspectors and 
head ticket examiner, Victoria 
Terminus (European and Anglo­
Indian). 

Appendix X-contJ. 

COMMERCIAL STAFF. 

Description of clothing, etc., required to be worn by the staff. 

For Cold Weather. 

Coat, short, double-breaated, blue serge, square collar well turned 
down, two rows of electro-plated buttons in front, and three buttons 
on each cuff, trousers, blue serge. 

For Hot Weather. 

White drill suits (coats and trousers) of the same pattern as above with 
electro-plated buttons, also aa above. . • . 

Sun hat-White covered Cawnpore Tent Club sun hat with special 
monogram C. I. P.R. in front. (Monogram provided free). -

Cap-blue cloth, Artillery pattern curved peak forage cap, with special 
monogram. 

Boots-( or shoes) black with blue unifo;m, and white or brown for 
white uniform. 

Articles of clothing 
provided by the railway 
administration annually. 

I Serge suit 

4 White drill suits. 

J;miARKS. 

• Serge suit to last two years. 

To be provided by ..tbe staff at 
their own cost. 

-..... ...... 



Staff. 

B. (I) Goods assistant station 
masters, ticket collectors, 
Indian. including Native 
Christians, Goans, Parsees, and 
others who usually wear Euro­
pean clothes. 

(2) T 1cket collectors (Euro-{ 
pean and Anglo-Indian). 

Appendix X-contd. 

Description of clothing, etc., required to be worn by the staff. 

Buttons-electro-plated, with raised letters G. I. P. R. for coat -

Collar badge, designation, in silver thread -

For Cold Weather. 

Articles of clothing 
provided by the railway 
administration annually. 

Jb:MARxs. 

To be supplied by the Railway 
free of charge. 

Coat, short, single-breasted, blue serge, buttoned up to the neck with I serge suit - · Serge suit to last two years. 
hook and eye. Trousers, blue serge. 

For Hot Weather. 

White drill suits of similar pattern 

Sun. hat-White covered Cawnpore Tent Oub hat with special size 
monogram G. I. P. R. in front. 

Cap-blue cloth, Artillery pattern, curved peak forage cap 

Boots (or shoes), European pattern, bllil:k with blue uniform and white 
or brown with white uniform. 

Collar badge, designation, in silver thread -

Buttons, electro-plated with raised letters G. I. P. R. for coat • 

For Cold Weather. 
As above. 

For Hot Weather. 
As above. 

2 White drill suits. 

Ticket collectors on the 
Bombay Division up 
to Ghoti and T alegaon 
are supplied with one 
water-proof coat and a 
cap every three yean. 

Ditto. 

To be provided by the staff at 
their own cost. 

ITo be supplied by the railway 
administration free of charge 
and renewed when necessary. 

-ct 



(3) Puaenger Guide 

(C) Lady ticlu,t 
(European and 
Indian). 

collect on 
Anglo-

(D) European, AnBio-lm:Uan 
and Indian ticket inspectors. 

·I Same dothinB aa ticket collectors except head-gear and arm-band. 

For Cold Weather, 

Jacket, blue strge, and blue serge skirt . • 

For Hot Weather. 

Blouses, white ; skirts, white driH; belt black leather with ~lack buckle } 

Sola topee, broad brimmed, covered white drill, with green lininB, and 
rolled silk pugree, 

For Cold Weather. 

Coat, short, blue serge, double-breasted, square collar well turned down, } 
two rows of elctro-plated buttons in front and three buttons on each 
cuff. Trousers, blue serge, 

For: Hot Weather, 

White drill suits (coats and trousers) of the same pattern aa above with 
electro-plated buttona also as above. 

Boots (or shoes) black with blue uniform, and white or b1ownwith white 
uniform. 

Sun hat-White covered Cawnpore Tent Club hat with 1
' C. I. P.R." 

monogram in front. (Monogram supplied free). 
Cap-Blue doth with curved peak, Artillery pattern and monogram. 

(Monogram supplied free.) 

I Blue serge jacket and SerRe jacket and akirt to last two 
skirt. years. 

4 White blouses. 
4 White drill skirts. 

I Black leather beit with 
buckle. · 

I Sola topee. 

Ticket inspectors on the 
Bombay Division up 
to Choti and T alegaon 
are supplied with one 
water-proof coat and a 
cap every three yeats. 

To be provided by the men 
themselves at their own cost and 
of quality and P'ttern selec:t~d 
by the Chief Traffic Man11ger, 

Do. clo. 



Appendix X-contd 

Staff. Description of clothing, etc., required to be worn by the staff. 
Articles of clothing 

provided by the railway 
administration annually. 

and Indian ticket Inspect• 
(ce) European, Anglo-Indian{ Buttons electro-plated •'G.I.P.R." for coat 

ors-c.ontd. Collar badge, designation, in silver thread • · } 

(E) Muccaduma, of luggage, par• 
eel J?Orten, muccadarna of 
hamal• and 6re brigade, 
muccadarna, atation harnala 
attending passenger trains, • 
gatemen, massala, eweepen, 
watermen, 6re brigade men, 
porten of luggage and 
parc;el train, 

For Cold Weather. 

Coat, blue woollen, with stand up collar and hook and eye 

For Hot Weather. 

Coat, blue cotton drill, same pattern as above 

Shorts, blue cotton to come to knee 

Turban, blue cotton • 

• I Coat blue woollen 

I coat blue cotton 

I shorts blue cotton 

I turban blue cotton 

Badges arm with designation and "G.I.P.R." in red thread on black 
cloth. 

Belt-leather with " G.I.P .R." brass badge • 

In addition I kambal and I red cap during monsoon for harnala only • 

For Hot Weather. 

r 
Coat Khaki drill (British Infantry pattern) 
Trouaers-Khaki drill 
Pugree-Khaki with lace fringe • • 
Khaki serge overcoat with metal G. I. P. buttons 

· I Coat. 
· I Pair. 
• I Pugree. 

I Overcoat every aixth year, 

REMARKS. 

To be aupplied free by the railway 
administration and renewed 
when necessary, 

Blue woollen coat to lut 2 yearlo 

Menial atafl detailed on menial 
platform duty at large and 
roadside atationa muat wear 
belta with badge. and other 
badge. for arma, etc., with 
designation, and theae will be 
renewed when necessary, 

-~ 



(F) Watch and Ward 

(I) Sub-inapecton • • 

(2) Head watchmen and watchmen 

1 
Shoulde111 atrap badgea, C.I.P. white metal block !etten 
Button•, C. I. P. white metal 

For Cold Weather, 

NIL. 

For Hot WeGtlter . . 

Khaki drill coat (Sepoy pattern) -

Khaki drill ahorta • 

Woollen]emy 

Khaki woollen putties 

Khaki Pugree 

Brown leather belt with brass buckle plate inscribed" C.I.P.R.'' 

Overcoat, Khaki blanket 

Shoulder strap badges C.l.~. white metal block l~tten 

I Coat. 

• I Shorta. 

I Jeney every third year, 

• I Pair. 

. I Pugree, 

I belt with buckle, 

• I Overcoat every eixth 
year. .... 

NoTE,-Head watchmen will wear three cotton chevrons (Army 
Pattern on the right arm.) 

For Cold Weather, 

NIL. 

For ColJ Weather, 

After the lint i11ue of buttona and 
baclgea, shortage. will be re­
placedat theexpenee of the men, 

Leather belts will be renewed every 
three yean. 

After the firat issue of buttons and 
badges, ahortagea will be re• 
placed at the expenee of the men, 

(G) Office havildan and ,naib • J Coat, long woollen, with atand up collar with hook and eye and 
1 " C.l. P.R.'' buttona, 

I Coat Ions woollen, blue. Coat Ions woollen to Jut 2 yean. 

-VII -



Appendix X-conlJ. 

·---------------~---~--------·--------------------------------------,·---------------~------------------------
Staff. Description of dothiniJ, etc •• required to be worn by the etaff, 

Artidea of dothinl 
proVIded by the railway 
adminiatration annually. 

RIM ARKS. 

---------· ·----------------+----------------------------------------------------+---------------------------+------------------------

C) Office havildara and naik.-{ 
amtd. 

(H) Office peons, office hamals 
and office ramoaees. 

(I) Cooda clerks, coachin11 )o 
clerka indudin(J (Jeneral 
parcels, and lug(Jage clerks, 
and trained candidatel 
imd candidates under 

For Hot Weather, 

Coats, cotton: Trousers, cottoni Turban, red and Belt, leather with 
bad11e. In addition, an umbrella and aecond-hand waterproof 
clothin(J duriniJ the rains. 

For Cold Weather. 

}

3 Coate cott~n white 
3 T rouaera cotton, do. 
I Turban red. 
I Leather belt with 

. bad(Je. 

Coat, lonf! woollen with stand up collar and hook and eye and I Coat loniJ woollen blue. 
"C.I.P.R," buttons, 

For Hot Weather, 

Coati cotton: Trousers, cotton: Turban, red; Belt,leather with badge. 
In addition an umbrella and second-hand waterproof dothiniJ 
duriniJ the rains. 

No uniform, but they must wear a black akull cap at their own coat 
when on duty with a badge of deai(Jnation on red thread on black 
doth. 

} 

Coate cotton, white. 
2 T rousera cotton, do. 
2 Turban red. 
I Leather belt with 
I badge, 

traininiJ. 
)o Coat, short, single-breasted, Khaki cloth with etand up collar 

hook and eye. 
and } : ~:ri }on payment 

(J) Licensed platform cooliea Turban Khaki. 

Badge, bran arm inscribed " Licensed Cooly " with atrap • • I Bad11e. 

Belt with badge and button• to be 
renewed ae found nece11ary, 

Coat lana woollen to latt 2 yean, 

Belt with badRe and buttone to be 
renewed when found neceuary. 

BadRe of deoi11nation to be aupplied 
free by the railway adminiatra­
tion, 

The coot of these articlea ahould 
be recovered from thrae men 
before the clothiniJ ia indented 
for, from the General Storea. 

-~ 
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.APPENDIX Y. 
Rules for the grant of Night (Batta) Allowance. 

All batta bills for night allowance of Heads of Departments shall be Certifi~ 
ed by the Agent and those of the other members of staff by the Head of Depart~ 
ment or the Divisional officer under whom they are employed. Heads of 
Departments are authorised to. accord special sanction to batta bills submitted 
by the staff for unbroken periods exceeding one month in duration. 

Scale of night allowances when travelling on duty. 

I. On Home Line-

The following seales of night allowance are in force :-

(a) OFFICERS. 

Agent -
Deputy Agents 

Heads of Departments 

Officers drawing Rs. 1,000 and over 

500 and up to Rs. 999 
., less than Rs. 500 

Probationers -

(b) SuBORDINATES. 

Per night. 

Rs. a. p. 

- 10 o- o 
7 8 0 
7 8 .0' 
7 0 0 
6 0 0 
; 0 0 

- 4 0 0 

Subordinates holding appointments of Rs. 300 and 

over - 4 0 0 
Subordinates holding appointments of Rs. 200 

to 299 3 0 0 
Subordinates holding appointments of Rs. 100 

to 199 2 0 0 
Subordinates holding appointments of Rs. 50 

to 99 I 0 0 
Subordinates holding appointments under Rs. 50 0 8 0 

(2) A subordinate acting in a higher grade shall draw allowance at the 
rate fixed for that grade. 

N B.-These rules are not applicable to the train or running staff and such other cases as are specially 
exempted. 

(3) Special allowances have been fixed for the following :-

Weigh bridge inspectors, Transportation Department, a fixed 
allowance of Rs. 25 per mensem, in lieu of night allowance. 
Weighing machine inspectors, and their assistants, Transportation 

Department, on pay of Rs. 100 and under a fixed allowance 
of Rs. 10 per mensem, in lieu of night allowance. 

Station masters of lgatpuri and Lonavla who have to inspect the 
cabins on the Ghats, a fixed allowance of Rs. 15 per mensem. 
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Signal inspector, Transportation Department, mileage allow­
ance with a maximum of Rs. 3 per night. 

Senior train inspector attached to head quarters to draw a night 
allo~ance, at the rate of 4 annas for. every Rs. 25 or fraction 
thereof, on the maximum pay of the post. 

Oerk accompanying Agent and derk accompany• 

ing Chief Transportation Superintendent and 

Chief Traffic: Manager when attending the 

Per night. 

Rs. a. p. 

Conference meeting at Simla 4 0 0 

Clerks under Rs. 100 per mensem travelling with 
Agent, Deputy Agents; Secretary to Agent, 

Heads of Departments or Deputies 2 0 0 

(4) Bridge inspectors to draw batta allowance under the following 
conditions :-

(i) That their head quarters be considered for the time being as at 
Manmad. 

(ii) That they be granted the usual night allowance up to twenty nights 
in each month if their duties are fixed at any one work undet 
orders and at one continuous stretch for twenty nights or more. 

(iii) That if their duties entail absence from head quarters in broken 
periods for less or more than twenty nights in one month, they · 
should be given batta for as many nights as may be due them 
under the existing rules. 

(5) Allowance to staff deputed on duty to Bombay:-

. , An allowance of Rs. 5 per night in addition to the ordinary batta may be 
granted to all officers, and double travelling allowance to all subordinates, and 
minials deputed on duty to Bombay to enable them to meet the heavy charges 

for hotel accommodation. 

(c) MENLW. 

Menials on Rs. 25 per mensem and under • 

Menials over 25 per mensem 

Per night. 

Rs. a. p. 

- 0 4 0 
0 6 0 

(d) Night allowance is admissible only if an employee has been prevented 
by duty from reaching his head quarters till after mid-night or if he is obliged 

to leave his head quarters before 4..0 a.m. 
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U. On Foreign Lines-. 

(i) When travelling on foreign lines, or when halting at stations on foreign 
lines, officers will draw an allowance at Rs. 5 in addition to night allowance and 
subordinates will draw double the ~ight allowance. 

(ii) Menials when travelling on foreign lines, will be eligible for the 
allowance at the following scales :-

Menials drawing Rs. 25 and under 

Menials drawing over Rs. 25 per mensem 

Per night. 

Rs. a. p. 

0 6 0 
0 8 0 

Rules for the grant of travelling allowance to State Railway staff 
governed by the Fundamental Rules for journeys on tour. 

A daily allowance may be drawn for any day on which ~n ~mployee 
governed by the Fundamental Rules is absent from his head quarters for more 
than eight consecutive hours. 

NOTE.-Day means a calendar day, beginning and ending at midnight ; but an absence from 

head quarters-which does not exceed twenty four hours shall be reckoned for all pur- , 
poses as one day, at whatever hours the absence begins or ends. 

2. Daily allowances are ordinarily drawn on the scales laid down in 
Supplementary Rule 51 (a) but the Railway Board ha5 approved the following 
revised rates of daily allowance for the staff mentioned below :-

Designation. 

Agent 

Heads of Departments -

Deputies 

District Officers (Senior Scale Officers) . 

Rate of daily 
allowance. 

Rs. a. p. 

- 10 0 0 

7 8 0 

7 8 0 

6 0 0 

Assistant Officers Uunior Scale Officers) and Probationers - 5 0 0 

Subordinates holding honorary ranlc: as Gazetted Officers 
to be given 

Bridge Engineers, Electrical Engineers, Signal and Inter• 

locking Engineers, Telegraph Superintendent, 

Divisional T nmsportatipn Superintendents and other 

5 0 0 

Officers of corresponding status 7 · 8 0 
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SUBORDINA TIS. • 

Designation. Pay drawn. Rate of daily 
allowance. 

Ra. a. p. 
Subordinates . Rs. 501 and over . 4 0 0 

Do. .. 401 to Rs. 500 . 3 8 0 
Do. .. 301 to,. 400 - 3 0 0 
Do. .. 201 to .. 300 - 2 8 0 
Do. .. 101 to .. 200 I 8 0 
Do. 51 to .. 100 1 0 0 

·Do. 50 and under - 0 12 0 
M~ials . - OverRs.l5 - 0 6 0 

Do. . Rs. 15 and less . . 0 5 0 

NOTE.-The rates of daily allo~ance of all the employees of the class of Inspectors or Stock 
Verifiers should be based on the pay drawn subject to a minimum of Rs, 2-8-0 per diem. 

3. Temporary Engineers should he regarded as Officers of the 1st grade 
for the purpose of travelling allowance rules irrespective of the rate of pay 
which. they draw. i.e., their rate of daily allowance will heRs. 5 per day. 

The rates of daily allowance at Calcutta and Bombay. 

4. It has been decided that in cases where the special rates of daily allow­
ance s~ctioned in Railway Board's letter No. 744 £.20, dated 16th October 
1922, and 9th january 1924, (para 2 above} are lower than double the ordinary 
rates admissible under Supplementary Rules 51 (a} the latter rate may he 
drawn. 

.Daily allowance within a radius of five miles. 

5. Daily allowance may not he drawn for any day on which a Government 
servant does not reach a point outside a radius of five miles from his head quar­
ters or return to his head quarters from a similar point. 



APPENDIX AA. 

Minimum wages of low-paid staff in the Engineering Department compared with those paid to similar staff in other 

undertakings in different localities. 

Parel Division. 
I 

Poona Division. I 
I 

Bhusawal Division. 
I 

Nagpur Division. 

Cl .. of Labour. 

I I I I I I I 
G. I. P. Outside G. I. P. Outside G. I. P. Outside G. I. P. Outside 

Minimum. minimum, minimum. minimum. minimum. minimum. minimum. minimum. 

Rs. a. p. Rs. a. p. Rs. a. p. Rs. a. p, Rs. a. p, Rs. a, p, Rs. a. p, Rs. a p. 
Muccadurm .. .. .. .. . . 19 0 0 p.m. I 0 0 p.d. 16 0 0 p.m. 0 10 0 p.d. 17 0 0 p.m. 0 10 0 p.d. 19 0 0 p.m. 18 12 0 p.mo 

28 0 0 p.m. (a) 
Gangmen .. .. .. .. .. 13 0 0 p.m. 0 14 0 p,d. 0 7 0 p,d. 0 9 0 p.d. 0 7 6 p.d. 0 8 0 p.d. 0 8 6 p.d. 0 7 0 p.d. 

24 0 0 p.m. (a) 
IS Gatemm - .. .. .. . . .... ... II 0 0 p.m. 0 8 0 p,d. .... .... 0 0 p.m. 15 0 0 p.m. 

Watchmen .. .. .. .. . . 14 0 0 p.m. 20 0 0 p.m. 10 0 0 p.m. 0 8 0 p.d. 13 8 0 p.m. 12 0 0 p.m. 13 8 0 p.m. 12 0 0 p.m. 
19 0 0 p.m. (a) 

Mal ... .. .. .. .. .. . . .... .... .... .... . ... .... . ... . ... 
Cooliea, men .. .. .. .. . . 0 8 0 p.d 0 8 0 p.d. 0 7 0 p.d. 0 9 0 p.d. 0 7 6 p.d. 0 8 0 p.d. 0 8 0 p.d. 0 7 0 p.d. 

0 12 0 p.d. (a) 
0 p.d. 0 p.d. .. Women .. .. .. .. . . 0 s 0 p.d .... 0 s 0 p.d. 0 6 0 p.d. 0 s 0 4 0 p.d. 0· s 0 4 0 p.d. 

0 6 0 p.d. (a) .. Boy .. .. .. .. . . 0 s 0 p.d. 0 3 0 p.d. 0 s 0 p.d. I 0 4 0 p.d. 0 s 0 p.d. 0 4 0 p.d. 0 s 0 p.d. 0 3 0 p.d. 
0 6 0 p.d. (a) 

I SKILLED I...Asova. 
I 

0 p.d. 0 p.d. Fltten .. .. .. .. ..• .. 39 0 0 p.m. I 8 0 p.d. i I 0 0 p.d. I I 0 0 p,d. 29 4 0 p.m. 4S 0 0 p.m. 0 14 I 0 
I 12 0 p.d. (a) I 18 0 0 p.m. Carpenten 39 0 0 p.m. I I 4 0 p.d. I l 0 0 p.d. I I 3 0 p.d. I 4 0 p.d. I 4 0 p.d. I 9 0 p.d. I 4 0 p.d. .. .. .. .. . . 

I I 

I 
18 0 0 p.m. Blacksmiths .. .. .. .. .. 39 0 0 p.m. I I 8 0 p.d. I 0 0 p.d. 

I 
I 4 0 p.d. I 4 0 p.d. I 4 0 p.d. I 0 0 p.d. I 0 0 p.d. 

18 0 0 p.m. 
Painten 32 8 p.m. I I 4 0 p.d. I 0 0 p,d. I 0 0 p.d. 0 14 0 p,d. 0 IS 0 p.d. I 0 0 p.d. .. .. .. .. . . . . I I I .... 

I 

I 18 0 0 p.m. 
Mason• .. .. .. .. ... .. 39 0 0 p.m. ' I 8 0 p.d. I 0 0 p.d. I I 0 0 p.d. I 4 0 p.d. I 8 0 p.d. I 5 0 p.d. I 8 0 p.d. 

I 12 0 p.d. (a) - 18 0 0 p.m. Sawyers •• .. .. .. .. .. .... .... .... .... . ... .... . .... . ... 
Ham mermen .. .. •.. . . .. . ... .... 0 8 0 p,d. 0 II 0 p.d. .... . ... 0 10 0 p.d. 0 9 0 p.d. 
Bellows BoYII .. •.. . . .... . ... .... .... .... . ... I .... .... . ... 

-
(a) Theae figures are minimum rates paid on the G. I. P. between Bombay and Thana to compare with outside rates paid which are lor the Thana District. 

Non:s.-ln addition to minimum ratea G. I. P. muccadama and keymen and gangmen are given free quarters. All G. I. P. workmen receive Grain Compensation in addition to the minimum rates given. 
All the minimum rates shown for outside places are taken from a large town whereas the G. I. P. minimum rate is for a whole Division in each case. 
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'' : ,Aflnimum Wage& of low-paid ala// in the Engineering Department comPared with thoae paid to similar staff in other 
f•J 'L'""~ undertakinga in-different localitiea. 

.. .. Jubbulpore South I Jubbulpore North, I Jhanal South. .lhanal North, 

. a.. of Labour. .. .. 

t I· I I 1\ I G. I. P. Outoide G. I. P. Outoide G.I.P. Out.ido G. I. P. Outoido. .. .. .. . . minimum. minimum, minimum. minimum. minimum. minimum. minimum. minimum • 
.. 
.. .. Ro. •• p, Ro. •• p, Ro •.•• p, Ro. .. p. Ro ... p, Ro •• p, Ro ... p, Ro ... p. 

Muccoduma .. .. .. .. .. .. .. 6 0 0 p.m • 0 8 0 p.cl. 12 8 0 p.m. 0 8 0 p.d. 14 0 0 p.m. IS 0 0 p.m. 16 0 0 p.m. 11 0 Op.m. 

Canamen .. .. .. .. .. . . . . 0 6 0 p.d. 0 6 0 p.cl. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 10 0 0 p.m. .. 
Gatsnen .. .. .. .. .. ..... . ... .... . ... 8 0 0 p.m 9 0 Op.m. 10 0 Op.m, 10 0 Op.m, 

Watdt1111111 .. .. .. .. .. 8 8 0 p.m. 12 0 0 p.m. 10 8 0 p.m. 12 0 0 p.m. 8 8 Op.m. 9 0 Op.m. 10 0 0 p.m. 10 0 0 p.m • 

Mal- .. .. .. 10 0 0 p.m. 12 0 0 p.m. 11 0 0 p.m. 12 0 0 p.m. 0 6 0 p.d. 0 7 0 p.d. 0 8 0 p.cl. 0 7 0 p.d • .. .. .. .. 
Coolleo, Men .. .. .. .. .. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 6 0 p.d. 0 s 0 p.d. 

-s 
.. Women .. .. .. .. .. 0 4 0 p.d. 0 s 0 p.cl. . ... 0 s 0 p.d. 0 s 0 p.d. 0 4 0 p.d. 0 s 0 p.d. 0 3 0 p.cl. 

Boy .. .. 
0 4 0 p,d. 0 4 0 p.d . ... 0 4 0 p.d. 0 4 0 p.d. 0 4 0 p.d. 0 s 0 p.d. 0 3 0 p.cl. .. ... .. .. .. 

SKILLID LAJioua, 

F!tten .. .. .. .. .. .. I 8 0 p.d. I 8 0 p.cl. 39 0 0 p.m. 1 8 0 p.d. I 2 0 p.cl. 1 0 0 p.d. 1 4 0 p.d. 1 0 0 p.d. 

Carpenten .. .. 
1 4 0 p,d. 1 4 0 p.d. 23 0 0 p.m. 1 2 0 p.d. 1 0 0 p.d. 1 0 0 p.d. 0 IS 0 p.d. 0 12 0 p.d • .. .. .. .. 

Bloc"'mltho .. .. .. .. 1 3 0 p,d. 1 0 0 p.d. 27 0 0 p.m. 1 4 0 p.d. 1 2 0 p.d. 1 0 0 p.d. I s 0 p.d. 1 0 0 p.d • .. .. 
Painton •• .. .. .. . . . . 1 4 0 p.cl. 1 0 0 p.d IS 0 0 p.m. 1 0 0 p.d. 1 3 0 p.cl. 1 4 0 p.d. I I 0 p.d. 1 4 0 p.d • 

Muon. .. .. .. .. .. .. 1 4 0 p,cl. 1 4 0 p,d. 23 0 0 p.m. 1 0 0 p.d. 1 0 0 p.d. 1 4 0 p.d. 0 IS 0 p.d. 0 12 0 p.d. 

S.W)"el"l •• .. .. .. ... .. . ... . ... 20 0 0 p.m. I 0 0 p.d. 0 10 0 p.d. 0 12 0 p.cl. 0 12 0 p.d. 0 12 0 p.d • 

Hammormen .. .. .. .. .. 0 6 0 p,d, 0 8 0 p.d. 12 0 0 p.m. 0 12 0 p.d. 0 • 6 0 p.d. 0 8 0 p.d. 0 9 0 p.d 0 10 0 p.d, 

Bellowo Bo,o .. .. .. . . .. 0 3 6 p.d. 0 4 0 p.cl. . ... 0 4 0 p.d. 0 4 0 p.cl. 0 4 0 p.d. 0 4 0 p.cl. 0 4 0 p.d • 

(a) n.-lilfUI'OI are minimum..,. pold on tho G. I, P. between Bombay and Thana to compare with outolde rateo pold which are for the Thana Diotrict. 
N<mS,-InadditlontominimurnrateoG, L P. muccadamtand keymen and pnlflllenare lllwn free quartera, All G. I P. worlunon ncelve Grain Compeouatlon In addition to tho minimum..,. lllvon. 

All tho minimum ..,. ohown for outlldo ploceo are taluon from alarvo town wher- the G, I, P. minimum nto Ia for a 'Yholo Dlvioion In each cue. 



APPENDIX A.B. 

Unions of Railway Employees on the C. I. P. Railway . 
• 

------------~-----------~------------------------·---r------~---------~----~--~-----------

1 

Staif .eligible for membership. I When I Recognition Total I Number of members 
Name. established. granted. membership. of G. I. P. Railway. 

I. All India and Burma Covenanted Non-Covenanted Non-Gazetted Railway staff em-1 
Gazetted Railway Services Association. ployed on State or Company-worked Railways . 

June 1926. 

2. G: I. P. Railway Staff Union 

3. C. I. P. Railway, Wadi Sunder, Staff Union 

4. G. I. P. Railway Staff Union, Poona -

S. G. I. P. Railway Cabin Staff Union. -

6. G. I. P. Railway Staff Union, Sholapur 

7. National Union of Railwaymen of India 
and Burma. 

8. G. I. P. Railwaymen's Union -

9. *G. l. P. Railway Kamgar Union 

• This is a Fed~ration composed of small Union! 
Members of the District and Divisional Unions 
shall be deemed to be members of this Union. 
Poona Staff Union, Wadi Sunder Staff Union, 
Sholapur Staff Union, Audit Staff Union, Ad­
ministrative Offices Staff Union, Cabin Stall 
Union, Mechanical Department Office Staff 
Union, Victoria Terminus Commercial Staff 
Union, etc., are affiliated to this Union. 

Staff serving under the Goods Superintendent 
Wadi Sunder . 

Employees servi':lg on the Poona Division. 

1921. 

1st Jan, 1920. 

1927. 

Employees serving as Cabinmen, Levermen and 1st June 1.927" 
Recorders. 

Employees serving at stations between Kurduwadi Jan. 1928. 
and Raichur indusive. 

Person employed on any railway in India and Aprill897. 
Burma. 

All Staff of the G. I. P. Railway. - - Aug. 1928. 

- 1929. 

• Not yet registered or recogni'll!d. 

I 
12-6-1928 

27-11-1928 

.26-4-1928 

1-8-1928 

1-8-1928 

7-12-192~ 

24-9-1928 

23-11-1928 

265 

1,967 

28 

3,321 

Included in item 2 • 

do. 

do. 

do. 

1,075 

42,000 
(approximately). 

-£: 
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APPENDIX A.C. 

Terms and Conditions of Recognition of G. I. P~ Railway Unions. 

(I) The Agent will receive representations from the Union on the subject 
of grievances or welfare of the employees and will deal with them as if they 
had come from the employees concerned, provided that such representations 
concern the interests of a class of employees and not the case of an individual 
or of individual discipline. 

(The Agent is also prepared to consider cases of individuals, but as 
so much depends on the nature of the representation, he cannot guarantee 
to take up each~ ariel every case; that may be placed before him. In the ordi· 
nary course, h~wever, he w~uld have enquiries instituted where the case 
appears to him to warrant it.) 

All representations should be submitted m wntmg to the Agent. 
Should it be mutujilly agreed that a discussion is desirable, the Agent will 
meet a deputation of ·representation of the Union or will arrange for the 
Head of Oepartme~t conce~ed to receive such a deputation. · 

. (2) The Union shall supply for the information of the Agent the rules 
. of the Union and inform him of any alterations or amendments that may be . . . 
made therein from time to time. 

(3) The· Agent shall supply the Union with a copy of the Railway rules 
relating to such subjects as General Conditions of Se~ice, Leave, Passes; 
Gratuities~ Provident F u~d and such other subjects as may be subsequently 
decided upon. 

N.B.-The idea underlying this condition is that the Union shdll be fur ni,hed with copies of rules 

and ~irculars which concern the actual interests of the •taff represented by the Union. 

(4) The Agent or his nominee shall have access, on request being made, 
to register of membership: · 

(5) Recruitment or enrolment of members of the Union, meetings of the 
Union or investigation in connection therewith must b~ carried out by the 
Union in such a manner as not to interfere with the duties of the Railway 

employees. . 

(6) Leave, passes and privilege ticket orders to employees or officials 
of the Union who are Railway employees for attending meetings or conducting 
the affairs of the Union may be granted to the extent to which they may due 
under the rules, but not as a right, and at the convenience of the Administration. 
No addition will be made to the amount ·of leave or number of pa~es and pri· 

· . vilege ticket orders for which an employee is eligible specifically to allow him 

~ . t~ attend meetings of the Union or transact its business. 

Passes will not be granted to officials of the Union who are not Railway 

employees. 
The Times of India Prcss,lhmbay j. B3T29. 
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