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. . 
Serial Number of Recrolt-
no. Name. workers. ment • Labour omce. Labour exchange. . . . 

. 
' 1 11 8 ' 5 6 .. 

. .. 
1 Indian sng&r Mills .. D.ireet .. .. lmpractlcalile .. 

ABsodation. 

2 Darbhanga Sugar 1,192 s. Do. .. .. Do • .. . . 
Co., Lobat. 192 o.s. 

3 Darbbanga Sugar 877 s. Do. .. . . Do. .. .. 
Co., 8akri. 1350.S. 

' Byam Sugar Co. .. 686 s. Do. 
. .. . . Against .. . . 

' 
5 Belsund Sugar Co., 1,006 s. Do. .. .. Impradreable . 

Riga. 1850.S. Possible for skilled. 

6. Robtas Industries, 1,283 s. Do. 
Ltd., Dalmianagar. 

.. .. Against .. . . 
7 :Y;,tipur Sugar . 972 8. Do. .. .. Do • .. .. 

Factory. 
~ 

Cawnpore Sugar 
; 

8 850 s. Do. .. .. Do. . . .. 
W' orks, Marbowrah. 

9 New Sa van Sugar 800 s. Do. .. .. Do. .. .. 
Co. 

10 Bihar Sugar Works, 958 s. Do. .. .. ~ .... 
Pacbrukbi. . 

11 Cbamparan 
Co. 

S~ar 699 s. Do. .. .. Against .. .. 
• .~ . 

12 Tb~· T~u Sugar '76-1 s. Do. .. .. Not deslrablt' • 
Mills, Gopal.ganj, 160 o.s. Not practicable. 

13 Sitalpur Sugar 800 s. 
Works. 200 c. 

Do. .. .. For .. .. 
' .. 

1-1 Pumea Sugar Co., 837 8. Do. .. .. Against .. .. 
Ltd., Semapur. 970.8. 

' 
15 Samastipur Central 669 s. Do. .. .. no; .. .. 

Sugar Co. 1630.S. 

16 .Japaba Sugar Fac- 6-12 s. Do. .. .. Do • .. . . I tory. 1210.S. 

17 Gaya Sugar Mills, 662 s. Do. .. .. Not; desirable · 
Guraru. 1590.S. . 

18 Parsa Sugar Fac- 590 s. Do. .. .. ..... 
tory. 23 o.s. 

19 Chanpatia Sugar 567 s. Do. .. .. Agaluet - .. 
],'actory. .. 

20 Indian Sugar W' orks, 616 s. Do. .. .. .... 
Siwan . 

21 Sugauli Sugar Works 527 B. Do. .. ~ .. Dt'slrable. 
200 0.8. .. State controL 

22 Rama Sugar Fac- 200 s. Do. .. .. .... 
tory BLoiliambber· 
ebak (Bbagalpur). 

~ 

' 23 Gurunam Sugar 50-80 s. Do. .. .. ..... 
Mill, Amarpur 
(Bbagalpur). 

2-1 Bames1111r Gur !rill, 
K.i.shenganj CBha-
galpur). 

112 s. Do. .. .. Against .. .. 



Be rial 
no. 

1 

1 

3 

Name, 

2 

Indian Sugar Miiis 
Association, 

To whom 
given. 

7 

Darbhanga Sugar Clerical 
Co., Lohat. . , Oth:ra a ~: 

. . 

3 

Sick leave. 

Period. 

8 • 

Darbhnn11a 
Co., BakrL 

Sugar Discretion- Dlsore· 
ary. tlonary. 

Ryani Sugar co: .•. 

8 weeks ~ 5 Belsund Bogar Co., Permanent 
Riga, •. staff. 

Prlvtlege le~ve. 

Allow· 
ance. 

To whom 
given. 

Full 

Half 

Half 

9 .; 10 

Permanent 
employees 

Up toRs. 15 
Rs.15-30 
Rs. 30--200 

and above 
Rs. 200 • 

' • , Permanent emp 
Up to Rs. 15pm 

.. Rs.l5-30 .. 
Rs,30--200 .. 

Period. 

11 

1 week .. 

2 weeks 
8 weeka 
lmonth 

1 week .• 
2 weeks 
2 weeks 
3 weeks 

, . . . !~ffi!;ci sta~, ~ ;::~ : 

Full Btalf. 3 weeks 

6 Roht~ Industries, 
Ltd., Dalmlanagar. 

None .... . ... None 

7. Motlpur Sugar Faa
tory .. , 

8 Cawopore Sugar 
Works, Marhowrah. 

Permanent 
staff. 

9 New Bavan Sugar Discretion-
Co. ary. 

10· Bihar Sugar Works, 
Pachrukhl. 

Permanent 
staff. 

, 11. Champaran . Sugar Dlscretlon· 
Co.. ary. 

13 

-
. Tha VIshnu Bug~ 
; Mllls, Gopalganj. 

Sltalpur Sugar Works 

Permanent 
staff. 

See rules 

14 .Purnea. Sugar Co., None 
Ltd., Semapur. 

15 Samastlpur Central Discretion· 
Sugar Co. . . ary, 

16 J'apaha. Sugar Fac- Staff 
tory. " .. 

17 Oaya Sugar Mills, 

18 P~~i:''\iugar Fac: · 
tory. 

111 Chnnpatla Bugan , 
Factory. 

20 Indian i:lugar Works, 
.. 81wan. • 

21 s~~!~J~. Sugar 

22 :a;~:Rs~g~.~~~:~~· 
(Bha~alpur). 

23 Ournunm Sugar 
111111, Amarpur 

. (lihagalpur). 
24 Rameswnr Our llflll 

Kl•bonganj (Bba• 
galpur), 

Dlscl'lltlo~-
t~~ro .. 
Ditto. • '· 

None ,. 

Sickness •• 

Nolje 

l 

Sickness : Full •• 

15 days 
(lnclud· 
lngslck· 
leave.) 

One 
month. 

See rules 

... -
.. 

Free foo<l 

. ... 

Full 

a. 200 
Permanent. 

Btalf 

Peon 
ClerJ<s 

staff 

Permanent 
staff. 

.4 weeks 
3 weeks 

15 days 

14 days 
21 days 

15 days. 

. . Perm. staff. • 1 month 

Permanent staff 21 daYs 
. . (Clerical) 

Skilled 

Permanent 
employees. 

Perm. 

S•e rule 

Dlscretlona.ry 

., 

10 days 
and 10 

days aiel!: 
leave •. 

Allow•, 
a nee. 

12 

Full 

Do •• , 
:Do. ,, 

Do •.• 

i 
. B~: :! 

Do •• , 
Do .. 1 

I 
Do ••• 
Do ••• 

1 Do ••• 
1 

Fun 
Do· •• 

Do ... 

Full 
Do. 

Do~ 

' 

... 
··' 

Do ... 

Do· •• 

Do ••• 

'•• 
I 

... 



4 

Casual leave. Hatemtty leave. 

Sedal -
DO. Name. 

To whom given. Period. Period. .Allo11'8Dll8. 

-
1 z 13" u 15 16 

1--. . 
1 Indian Sugar !IJlls .. .. .. .. 

A.ssoclation. -
z Darbbanga 

..co .. Lohat. 
Sugar .. .. .. . . 

3 Darbbanga Sugar .. .. .. . . 
~ . Co., Sakri. 

. • :Ryam Sugar Co • .. . . .. .. . . 
li Belsund Sugar Co., .. - ... .. 

]ljga. 

41 :Rohtas I ndustriea, .. .. .. . . -~ Ltd.. Dalmjanagar. .. . 
7 Motipur .Sugar Fao- .. .. . . .. 

to.ry. -
8 Cawnpore Sugar .. .. - .. 

Works, Uarhowrab. 

9 New .Savan .Sugar .. .. . . . . . 
Co. 

10 :Bihar Sugar Works, .. - ·- .. .. 
.Pachrukhi. 

11 Cbamparan Sugar .. .. . . 
Co. 

12 Tbe YL'Ibnu Sugar 
llills, Gopalganj. 

Temporary staff 3or•daya .. 
13 Sitalpur Sugar Worlc .. .. .. 

.u .Pumea Sugar 
Ltd. Semapur. 

Co., .. .. .. .. 
. 

15 Samastipur Central .Permanent stall ?days - - ... 
Sugar, Co. Otht'r than 10 ci!'YB 

clerks-dlow-
kidare and 
peons. 

.16 J"apaha Sugar Fao-
to.ry. 

.. .. .. 
17 Gaya Sugar 

Gurarn. 
llllls, .. .. .. .. 

18 .PIUS& Sugar Fae- .. .. .. ... 
to.ry. 

19 Cbanpatia 
Factory. 

Sugar .. .. .. .. 
20 IndianSngarWorks, .. .. ... 

Siwan. . 
21 Suganll Sugar .. ... .. -Works. 

2Z :Rama Sugar Factory, .. .. .. -:Bishambherehak 
(Bhagalpur). 

Gurnnam Sugar lllll. 
.. .. 

23 ... . . .. .. 
.Amarpnr (Bhagal-
pur). 

u :Rameswar Gur Yill, .. - .. .. 
.lili.henganj (Bhagal 
pur). 



Provident Fnnd. ' ·• 

Serial 
no. NIUile, 

To whom given. Contribution. Interest. 
Fines fnnd. 

-
1 2 17 18 19 20 

1 Indian Bogar Mills .... .. .. . . 
Association. . .. -. 

2 Darbhanga Sugar None .. .. .. .. .. 
Oo., Lohat. . -8 Darbhanga Sugar Do. .. .. .. .. Used for 
Co,, Bakrl. sports re· 

creation. 

' Ryam Sligar Co. .. Permanent employees .. .. For sports 
withRs.26. recreation 

and. hospit~ 

6 Belsund Sugar Co., Surules .. .. .. .. No1lnes now· 
Riga, .. 

6 Rohtas Industries, None .. 
Ltd., Dalmlaoagar. 

.. .. .. .. 
7 Motlpur Sugar Fac-

tory 
Do, .. .. .. .. No 1lnes ·-

8 Cawnpore Sugar Only permanent emplo· .. .. Given to 
Works, Marhowrah. yee with over Rs. 25, local hos· 

' pi tal, 

9 New Savan Sugar Co. None .. ... .. .. No1lnes .. 
10 Bihar Sugar Works, .... .. .. Ditto .. Pachrukhl. 

11 Champaran Sugar. .... .. .. Ditto .. Co, 

12 The VIshnu s:r,ar None .. .. .. .. Ditto . . Mills, Gopaiga , 

13 Sitalpur Sugar Works Do. .. .. .. .. Ditto 

u Purnea Sugar Co., Clerks and 1ltters drawing .. .. Ditto 
Ltd., Semapur, Rs.2a. 

15 Samastlpur Central Permanent employees .. .. For ·sports, 
Sugar Co. with over Rs. 25. recreation, 

eto. 

16 J'apaha Sugar 'None .. .. .. . . Credited to l!'actory. Medloalfund. 
17 Gay a Sugar Mills, None .. .. .. . . No 1lnes .. Guraru, 

18 Parsa Sugar Factory Yes .. .. .. .. .. 
191 Chanpatla Sugar Do. .. .. .. .. Fines , fund, 

Factory, sports, eto. 
20 Indian Sugar Works, .... .. .. .. Siwan. 

21 Sugaull Sugar Works None .. .. .. .. Seldom but 
no fund, 

22 Rama Sugar Factory, 
Blshambherchak 

None .. .. .. .. NU .. 
(Bhagalpur), 

23 Gurunam Sugar Mill, .... .. .. .. Amarpur (Bhagal· 
pur), 

!!' Rameswar Our Mill, None .. .. .. .. N<ifund .. KishonganJ (Bha· ' galpur), 



1 6 
... 

Ho~. 
----. 

Serial tJcH~i:leraUve Credit 
DO. Name. stores. Society. Scbools. 

Number. ~nt. 

.. -- -- - -· -- --- --·- --- . ---- -- -
·1 2 21 22 23 21 25 

----- -----. -- -· - - - ----- - - - -
.. .2- •• 

1 .Indian Sugar· Ullls ... .. . . Free .. .. 
Association. 

2 . Darbhanga. Sugar .. .. No details .. No .. 
Co.,Lohat. given. 

' 3 Darbhanga Sngar Not favoured· 15 family Free No .. .. .. 
• Co., Sakri.. quartem. 

~ Ryam Sugar Co. .. Not favoured Not favoured 88 pueea •• .. No .. .. 32kutdla 

6 D>lsund Sugar Co., .. .. 88rooms .. Free . . No .. 
Riga. 

6 Roht.as Industries, Favoured .. .. 350 .. Rent . . No .. 
Ltd., Dalmianagar. .. 

7 Hotipur Sugar Not favoured .. SO for flttem .. No .. 
Factory. .. 8 Cawnpore Sugar Do •. .. .. 138 .. Free . . No .. 
Works, Harhowrah.. 

! D New SaVllll Sugar Not favoured .. 62 houses (3 Do. .. No .. 
Co. - to f persons). 

10 Bihar Sugar Works, . . .. 56 quarters Do. . . No .. 
.. Paehrnkhi. •. .. to workers • 

.. u Cbampa.ran Sugar Ditto .. .. .. 67 quarters Do. .. Grant to 
Co. to workers. Local 

School 
.. .. .. 

12 The VIshnu Sugar .. .. ~ blocks of Do. .. 1 Lower 
Hills. Gopalgunj. - coolies 95' x Primary. 

-· .. .. 28!, 12 for 
fitters 102 
for coolies. .. 

' ·- .. 
13 SitaJpnr 

Works. 
Sugar Favoured .. .. 130rooms .. Do: . . No .. 

.. 
H Puruea Sugar Co., .. . . 113rooms . . Do. .. .. 

; Ltd., Bema pur. .. 
15 Samastipnr Central Notfavonred .. 78 quarters •• Do. .. No .. 

Sugar Co. 
16 .lapaba Sugar Fac- Ditto .. .. • . . No .. 

tory. • . 
.. .. 

17 Gaya Sugar llllls, Ditto .. Not favoured 2&0 holl8e8 •• Free .. Under 
Guraru. co~ru~ .. 

Pama 
.. tion • 

18 Sugar Fac- FaVoured Favoured .. Details not Do. .. Grant to 
tory. Trade Union given. H E. 

.. school 
19 Chanpatia Sugar Notfawured . . 32 for fitters, Do. .. Grant to 

Factory. .. 11 forwatch· local 
men. H. E. 

school. 
20 Indian Sugar Works, .. .. .. 25 double Do. . . Grant to 

Siwan. quart-1'1"8, 72 local 
employees school. 

.. .. · ·quarters. 
21 • 'SuganliSUgar Works Favoured .. No details .. Do. No .. 

State man&• .. .. .. ged. . . 
. 22 1t3ma Sugar Factory, Notfavonred .. .. Do. .. No .. 

Jsishambbercbak 
(Bhagalpur) .. .. .. 

'23 GurnuamSugarMill, .. .. NodetaJls .. Do. .. . . 
'• Amarpnr (Bhagai-

'U 
pur) •. 

Ra.i:nEoawar Gnr ¥ill, NoUavotlled Favolired 
.. Do. .. No . . 

Kishengaaj (Bha· 
.. .. 

galplll'). .... ------- - . 



'1 

---~------~------------------~------
Serial 
no. Name, 

1 

1 

2 

3 

& 

6 

2 

Indian Sugar Mills I 
Association. 

Darbhanga Sugar 
Co,, Lohat. 

Darbhanga Sugar 
Co., Sakrl. 

Ryam Sugar Co. . • 

·Doctor or 
compounder. 

26 

Allowance to 
District 
Board Doc
tor •. 

Ditto 

Belound .Sugar .Co.,· Doctor 
Riga. 

Rohtas Industries, J;>etalls ~ot 
Ltd., Dalmlanagar. 

7 Motipur 
Factory.. 

Sugar Doctor 

8 

II 

10 

l1 

Cawnpore Sugar 
Works, Marlwwrnh. 

New Sn.van Sugar· 
Co.· 

Bihar Sugar Works,· 
Paohrukht. 

Champoran 
Co. 

sugar 

The VIshnu Suga~ 
Mllla, Gopolgunj, 

13 Sltaipur · 
Workll. 

Sugar 

Pumea' 'Sugar· Co., 
Ltd., Semapur. 

Do. 

Do. 

Registered 
Government 
Assistant 
Surgeons, one 
L.M.S.with 
compounder 
and dresser. 

Allowance to 
Doctor, Dis
trict Board. 

:Oitto 

noctor. 

Do. 

• 

Medical ald. 

Hospital or 
dispensary. Treatment~ 

27 

Subscription Rs. 600 
to District Bqard 
Hospital. .. 

Donation to District Free· 
Board Dtopensary. 

' 

Dis IJODS&l? • • • • 

Medicine; 
I 

.. 2~ ~ 

• f 

I .. 
.. 

,, 0 

Free 

Do. ~ 
' .. 

glv~n, . 

Grant Ra 1,500 to 
Board Hospital. 

" 

Grant to Hospital, 
Dlstrlct Board, 

Dtopensary 

Dispensary, dona
tion for a oed •. 

1, •• 

~ree[ 

.,. 
· Free to employees'',. Fr~ 

family. · ' 

·Freei · •• Do, 

Do, 

Do, 

Fre~ 

Deduction 1 pice 
per, rupee, 

Do. 

Do. 

Payment. for 
patients' 
medici¥.!> 

Bamastipur Centra! 
Sugar,Co. l)o. • • 'Dispensary Fre~ Fret. 

16 Japah~. Sugar 
Factory. 

17 Gays Sugar Mills, 

18 p~;:.r,:'~gar Factory 

19 

20 

21 

Chanpatla Sugar 
Factory. 

Indian ;illgar Works,. 
Siwan, 

Sugaull Sugar Works 

22 Rama Sugar l'aotory, 
BlohaiDbhercb,ak 
( Bhagalpur), 

Gurunaru Su11ar ?riiU, ·• 28 
Amarpur (Bagal· 
pur), 

Rameswar Gur Mlll, 
Ki.bonganj , (l~ha· 
1alpur,) 

Detatl9 not give n · .... Deduction · 1· Pice 
per. rupee, Doctor • • Dlopenaary. .. l!'ree, 

Allowance· to 
Doctor. 

D~tor 

Local District 
Board Doc-
tor. ., 

Doctor , • 

Do. 

Do. 

Dispe~~aey 
donation, 

Dispensary. Dona
tion to· Hospital. 

••· T 

and Free 

Do, 

Dlsgena~ •• ,Free 

Do. Dq. 

! 

... 
Fre& 

~ 

Do. 

Free 

:I '' 

........ 
,. 

.. : 
:Oo;. 

. :· I Dq. 
·~ ...• ·• ~' .... ••: 

.·. 
' ~ 1 ..... 
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Sickness insmance. Hinlmnm wage. 
. 

Serial 
DO. Name: HolUB. Prinriple 

For or For or or 
against. :Basis. against. Amount. :Machin· 

ery • 

- • . 
1 I 30 31 . 3! 33 3& 35 

1 Indian Sngar lliiis .. .. Against rednc- .. .. . . 
A.Bsociation. tion. 

L~ Darbhanga Sngar Against; .. - Honra to be For . . Not more .. 
Co.,Lohat. :rednced to D. than 

as.5. 

3 Darbhanga Sn;:ar Do. .. .. Ditto .. For . . Not more . . 
Co.,Salai. than 

as. 5 
a day. 

4 ll.yam Sngar Co. Do. .. .. Against rednc- For .. . . Universal .. tion. Seope 
and wide 

.. 6 :Belsnnd Sugar Co., Do • Against :rednc- Against; 
Variation 

Riga. 
.. .. 

tion. 
.. . . 

.. 6 ~btas Industries Do • .. .. .. For .. . . Local 
Ltd., Dalmianagar. varia-

tion. 
Unitor-

7 llotipnr Sngar For 
mity. 

Do. .. .. .. . . .. . . 
Factory. 

8 Cawnpore Sugar Do. .. .. Against; reduc- For .. . . Universal 
Works, lfarbowmb.. tion. applica-

tion. 

II New Sa van Sugar Do. .. .. Present honr Against -··· AJIIndia • Co. satisfactory • . 
10 Bihar Sugar Woma, .. .. 

Pachrokhi. 
.. .. .. . . 

11 Champa ran Sugar Against; .. Present; bonr Against; .. AJIIndia. 
Co. sa tiBtactory. 

1Z The V"!Sbnn Sugar Do. .. .. ,. Do. .. . . .. 
llills, Gopalganj. 

13 Sitalpnr Sugar .. .. Shorter bonra For .. . . 
Works. DnBnitlLble. .. u Puruea Sugar Co., .. .. .. . . .. .. 
Ltd.. Semapnr. 

Universal 15 Samastipnr Central Against; .. Against; :reduc- For .. .. 
Sugar Co. tion. 

~J7ocal 
varia-
tiona. 

16 .Japaba Sugar Fac- Do. .. .. .. Against; .. .. 
tory. 

bonra Local 17 Gaya Sugar -llills, For .. Contribu- 12 for For .. . . Guraru. .. tion. strenuons and standard 
hazaldons job. of living. 

18 Pam& Sugar Factory For .. Do. .. .. For .. .. .. 
. 19 Chanpatia Sugar Against .. Against :reduc- For .. . . Local 

Factory. tion. standard .. of living • 
20 Indian Sugar Woma, .. .. 10 boors. Gene- For .. .. Sobsiat-

Siwan. ralahift. eoee and 
effie)· .. ency • 

21 Sngaoll Sugar .. .. .. .. . . ... 
Works. 

12 R.ama Sugar Factory, For .. Contribn· .. For .. . . .. 
Bishambherchak. tion. . 

"23 
Bha~lpur). 

Night ebUt Against Gomnam Sugar 1fiii, .. .. .. -A.marpnr (Bhaga)· aborter. 

u 
pur). 

Contrihu· Against :redui- For AgriMll· R.ameswar Gor u:m. For .. .. .. 
KishenganJ {Bba- tion. tion. t-oral 
pi pur). wage. 
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Number of Jlonua or 
Serial Wages of dally ProportJon of proUt ... 

ProUt. no. Name. nnskllled weekly or wal(es to sharing 
labour. monthly total cost. bonus. 

rated. 

1 II 36 .87 88 89 . 40 

1 Indian Sugar MUla .. .. .. . . .. 
Aa:oclatlon. 

II Darbhanga Sugar 8 0 0 .. .. None .. .. 
Co.,Lohat. 

3 DarbhanRa Sugar 8 0 0 AU monthly .. Do. .. .. 
Co.,Sakrl. 

' Ryam Sugar Co. .. 9 0 0 88 percent 
dally, 

5•67 per cent .• .. .. 
12 percent 
monthly. 

5 Jlelsand Sugar Co., .. .. .. None· . . .. 
Riga. 

8 Rohtas Industries, 11 0 0 (Conversion .. Do. .. .. 
Ltd, Dalmianagar. ~onthly. possible) 

coolies 
dally. 

7 Motlpur Sugar Fac:· .. Stair-month• .. Do. .. .. 
tory. ly. 

Rest dally 

8 Cawnpore Sugar 10 0 0 89 percent 6·52 per cent •• Do. .; .. 
Works, Marhowrah. monthly. dally. 

11 percent 

Sa van 
monthly. 

Do. ll New Bogar .. All Mill .. .. .. 
Co. workers 

10 Jllhar Sugar Works, 
monthly. .. .. . . .. .. 

Pachrukhl. 
DO percent 11 Champaran Sugar 10 0 0 •·sa per cent •• None .. .. 

Co. dally, 
10 percent 

12 The Vishnu Sugar 
monthly. 

Stair .. All monthly . . bonus .. 
MUla, GopalganJ. on proUts. 

13 Sltalpur Sugar 8 0 0 90 percent .. .. .. 
Works. monthly. dally, 

10 percent 

H Pomea Sugar Co., 
·monthly; 

None 9 0 0 .. .. .. .. 
15 

Ltd., Bema pur. monthly. 
Do. Sa1D88tlpur Central 11 6 0 92 percent .. .. .. 

Sugar Co. monthly. dally. 
8 per cent 

16 J'apaha Sugar Fac· 
monthly. 

Do. 6 0 0 AU monthly .. .. .. 
17 

tory, monthly. 
Gaya Sugar MUla, 8 0 0 AU monthly .. All workers ... 
Guraru. half month's 

~I7~a bonus, 
18 Pomea Sugar Fac- 911 0 .. .. Discontinued .. 

tory. monthly. since 1934. 
19 Chanpatla Sugar 9 12 0 92 percent 4·01 percent,. None .. 

Factory, dally. 
8 per cent 

monthly. 
20 Indian Sugar Works, 7 8 0 All monthly _ .. .. .. 

Slwao. monthly. 
~1 8UI(BUII Sugar .. Nearly all .. None .. .. 

Works. monthly. 
22 Rama Sugar Factory, 7 8 0 All monthly Departmment .. . lllshambhercbak monthly. bonus on 

(Bhagalpur). prollt. 
23 Guruoam Su~tnrMIII, .. .. .. .. .. 

Amarpur (llhagal· ~ 

pur). 
24 Ram< a war Our MIU, 6 0 0 Generally .. No~ •' .. 

K:s enganj (llba· monthly. monthly. 
galpur). 
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=l 
.• 

AllCJ.de!ltA!. -~93_5-36-37. 

'DO, Nama. Compensation paid. .. 
Fatal . Senous. ¥!nor • 

1' . 2 . .41 - .42 43 « 
. -

I 
1 Indian -Sugar- MUla .. .. .. .. . ..... 

AI¥!0Ciation . 
.. 

2 Darbhanga 
Co., Lohat. 

Sugar Total .. 11 .. Rs. 57 2 0 

3 namium~~& Sugar Total .. 8 .. 1 
Co., Sakrt. R!. (5()0 4 I .. 

Ry!'m. Sugar Co. 
.. 

4 .. .. 12 .. 12 
Rs. (!09 7 0 

; 5 I Belsuod sllg,u- Co., Total .. 18 18 
Riga. 

... 
8· Rohtas Industries, .. .. .. . ... 

Ltd., Dalmianagar • 

'I· Motipur . Sugar Tota~. .. 15 .. . ... 
Factory. I 

8 Cawnpore Sugar Total .. 18 .. 18 
Works, llarh~~h. B.s • S3 2 0 .. 

··sa van 9 New Sugar Total' .. 21 .. 2 
C\). B.s. (2,310 0 0) 

10· Biruu.Sugnr Works, Total .. 8 .. 2 
Paehrukhi. · , 

11 Champaran -sugar Total 11 ; B.s. 959 9 0 .. .. Co... - .. 
12 The Vishnu Sugar 2 3 13 .... .. :mu~. Gopalguoj • 

; .. 
13 Sitalpnr _.Sugar .. .. .. ..... 

Works. 

u Pnmea Sugar Co., Total .. 61 .. 43 
Ltd., Semapnr. 

.. 
16 Samastipnr Central Total .. . 10 .. II 

Sugar Co. Re. 37 15 0 

16 J'araha Sugar jTotal .. 4 . . .... .. .F.aeljory • 

17 Gaya.. Sugar 
Gnraru. 

Mills, • Total .. 12 .. ..... 
18 Parsa Sugar Factory !I'll .. Xll .. . . xu .. .. .. 
19 Chanpatla Sugar Total .. 11 .. 11 

Faetory. Ra. (SiS 9 o· 

20 Indian Sugar Works, Total .. ~ .. ..... 
Siwan • .. 

21 Spgauli Sugar Works Total .. 12 .. .. 
22 B.ama Sugar Factory Nil .. 

Bish>mbherehak 
XII .. .. .lnl 

.. (Bbagalpur) • 

.. 
:m 23 Gnrunam Sugar MUI, XII .. sn .. ~m .. 

,Amarpur (lJ!I&gal· 
·pur) •.. 

24 Ram~swar Gur ?>lill, 'l'il .. XII .. .. !nl .. .. Kl h nganj (B .a-
,gaJpur). 
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I 
Conciliation or 

Works 
_ !rbltratlon. 

Serial 
trade union. -

.1-~ward. 
no. Name. committee. ~ 

Reference. 

1 2 46 46 47 I' 41f 

1 Indian Sul!llr 1111118 
Association. 

.... .. .. .. 
2 Darbhangs Sugar .... .. .Against .. .~ 

Co.,LolJ&t. .. 
3 Darbhan~n Sugar .... .. Do. .. -Co., Sakrl. 

4 Ryam Sugar Co. .. No .. .. No .. Compnlsary Voluntal'lJ, 
6 B•lsond Sugar Co., 

Riga. 
No .. .. . ~ 

No . . .. .. 
6 Rohtas Industries, 

Ltd., Dalmlanagar. 
No .. .. No .. ~ I I • .. 

7 lllotlpur Bogar No .. .. No .. .. .. 
Factory. 

8 Cawn~re Sugar No .. .. No .. Compulsory. Voluntary. 
Wor · , Marhowrah. 

II New Sa van Sugar No .. .. No .. Voluntary .. Compul-. Co. aory. 
10 Bihar Su(lillr Works, : 

' 
,. 

Do. No .. .. No .. Do. .. · PachrukW. , .. 
11 Clmmparan Sugar Yo .. .. No .. Do • .. Do. Co. 

12 The Vishnu Sugar .. .. .. ... •• 
\ 

Mills, Gopalgunj. 

13 Sitalpur Sugar .... .. .. . . Works. 

u Pornea Sugar Co., No .. .. No .. .. Ltd., Semapur. . 
: 

16 Bnmast~ur 
Sugar o. 

Central No .. .. No .. Compulsory Voluntary. 

18 J'apaha Sugar No .. .. No . . .. . . ) Factory. 

17 Gaya Sugar Mills, No .. .. No .. .. .. Goraru. 

18 Paraa Bogar Factory Nil .. .. Nil .. .. ' .. 
lll Chnnpatia Sugar .... .. .. .. Factory. 

20 Indian Bogar Works, .... .. .. .. Biwan. 

21 Sll!!BDII Sugar No .. .. . . .. .. Works. 

22 n:::::!~t":.~~~~ry, Nil .. .. .. .. .. 
(Bhagalpur). 

23 Gnrunam Bnl!arllllll, No .. .. No .. .. Amarpur (Bhagai· -pur). 

' 24 Rameswar Our Mill, No ,. .. No .. .. ' Kl•henganj (Bha· -. -galpur). - .. - -

• 
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lndian Sugar Mills Association, Calcutta. 
NA.Tl:RE AND RECB.UITliENT OP~LABOUR. 

3-4:. A very large proportion of workers are drawn from 
-rlllage homes immediately adjacent to the factories in which 
they. respectively work. 

5. The annual tum-over in sugar factories, as a rule, is 
extremely small. 

7. So far as we are aware, the workers are recruited directly 
by the management and there are no jobbers. 

8. Th~ e:xis~g system of reCiuitment is the best. 

_ 11. We have not heard of any abuses or corrupt practices 
which show that if any ~xist in any factory they must be negli
gible. 

. . 12. It would be impossihl~ to c.stablish Labour Exchanges 
in the case of this industry owing to its scattered nature and 
owing to the factories being located in rural areas. 

13-14. 'Ihe proportion of casual labour as distin~uished 
from seasonallnboar would be negligible as being needed only 
for purposes of erection of or alterations to buildings or similar 
purposes. 

CoNDITIONs OP EHPLOYliENT. 

16. We. understand that a number of mills have got such 
sclieines. · · - · · 

18. (I) So far as this question refers to re-engaging old 
employees, when recruiting at the beginniog of each seasonw 
factories shou1d and we believe they invariably do, give such 
preference. -

· (2) In so far as this question may refer to dismissals, every 
WQ~ker should bave the right, if dismissed, of personal appeal to 
the manager. We believe that factory managers do in fact 
generally allow such right of appeal and investigate personally 
any case brought to their notice. In fact we believe it is known 

. to be the general practice that the manager alone posseases the 
· right to dismiss employeesr 

19-2~. The~e do-not arise in the case of a seasonal industry 
as· the workers continue to live in their own homes, particularly 
si!J:ce sugar !actcries are situated in rural areas. 

23r Holidays are allowed according to the Factories Act~ 
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Houns OF WoR:K. 

34. The process of manufacture of sugar is a c_ontinuous onEf 
hut the hours of work are according to the Factones Act. WQ 
do not recommend shorter hours particularly because the workers 
l1ave got to work in ·the factories. onl_y for a short. season. 
There are no strenuous or hazardous JObs m sugar· factories. · 

41. We are sure that enforce 1 idlenfss does not refer to the 
off-season. 

CONDITIONS IN FACTORIES. .: 

58. No such scheme is practicable hi the case of a scattered 
and seasonal industry. 

69 to 61. Recently the United Provinces Government 
recommended a minimum wage of 5 annas per day· which wa$. 
agreed to by the industry. 

The principle on which it was done was that it should 
compare witli., but be sligtly higher than, the agricultural wages 
and we think that the principle is correct. In view of this, as 
also of the unsettled condition of tho in.qustry, at present it. 
would be premature to establish any machinery · for fixing a~d 
revising the minimum wage. . · · 

62. All factories should be treated alike as thc>y have got to 
compete with each other. 

6~. Having regard to what we have said above and as 'many 
workers generally get more than the rate mentioned there is nn 
risk of the suggested minimum wage becoming the maximum, 
particularly in view of the increased demand for skilled· workers 
in the sugar industry during recent years.. · 

64. If a high minimum wage be fixed and the cost of 
production of sugar be thereby increased there is a risk of the 
industry in Bihar disappearing. · , · . 

65. The grant of protection has been ·used · by _the Govern· 
ments of United Provinces and Bihar to secure as high a rate for 
sugarcane as possible, for securing special. ad vantages to every 
class of people without p!acing an undue burden on the industry 
the result of which may be its disappearance owing to its dave· 
lopment in other provinces and states. Further protection 
is given to industries with the intention of helping them to 
establish themselves permanently without the- need of protection. 
This object will be defeated if at this early stage of the industry 
the cost. of p~oduction is increased~ Moreover if legisla.t.i~n 
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prescribing mir.imum wage is adopted in Bihnr, without similar 
legjslation being enacted in other provinces, it will mean . serious 
disadvantage to the icdustry in Bihar. 

RATIONALISATION'. 

66 t.o 69. Assuming rationalisation and intensification are 
us~d.in the same seu~. as by .the Cawnpore. Labour Enquiry 
Committee we do no1 think these' questions are likely to arise in 
the sugar industry which is highly rationalised and ·in which 
there has been ~ttle change for·many years past. 

. W ELl'riE WORK. 

'12 to 82. Most factories have their oW"n arrangements for 
medical- attention and assistance to workers. 'Ve believe the 

. &tate -renders no assistance: Drinkin·g water and ~Sanitary 
arrangements are generally provided. .In circum!'tances already 
explained elsewhere we do not think any necessity arises for 
"sickness insnrance or compulSory matenlity benefits. . 

INDEBTEDNE-SS. 

_ 91 to 98. Individual factories would no doubt give informa
tion regarding the facts. The Asso~iation. is unable to make any 
concrete &Uz:,~estions owing to the seasonal nature of the industry. 

WoRKHEN's CoMPENSATioN. 

99 to 102. Workmen's Compensation Act was· only recently 
·amended· by the Centra~ Legislature. So far as we are aware 
.every factory is insured_ and the ~anagers see to it that the 
t workers get_ adequate compe!lsation in a.U appropriate cases. 
We do not suggest any further amendment of the Act. 

TRADB UNIONS. · 

·116. The Association would be generally sympathetic to
wards trade Unions composed ·of and controlled by workers 
the~QSelves and l'l:ln on genuine Trade Union line& We, how· 

: .. eyer, . .f_eel it 'would be necessary . to proceed. slowly and with 
. caution, owing to the special circum~c~ of ~his industry as 

' -desc_ribed el~where in these replies; particularly since the smo«?lh 
. and continuous running of the factories is essential to the wcl· 
: fare of the sugar cane cultivator. 

r~..nusrniAL :PucB. . 
. . .. 118 to 135. ~a. mrinot- too. strongly deprecate Industrial 
.:.diSputes. ln. tli.e·suga.r fudtfst.ry. particularly a large_ mass pf 
·-agriculturists- who· supply the ra~- ~aterial o~ the ·indlistry . .. 
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·.depend on _the smooth running .of factories. l'he~ stopp~ge _o,f 
work inn sugar factory would directly affect the JryeUbood o,f 
the cane cultivators who depend upon the .factpr1e_s .for the 
disposal of their prodU:ce. ·we feel that the appomtment of a 
conciliation officer in whom both employers and·_Iabour !JOuld. 
feel confidence would be helpful in settling differences amicably 
when they do arise. J?isputes not settled amicably' 'might 

·with the ·consent of both sides bo referred to arbitration·: aud we 
recommend that the machinery provided by the Trade ·Disputes 
Act should be freely utilised on all occasions. The composition 
of the 3rrbitral authority is of the utmost importance in· induoing 
c<,nfideuce in the method of arbitration in both the· sides; and we 
suggest shol.lld ordinaiily include an acting or retired· High Cou~t 
Judge ?r other .o~cial of equal status and experience. · 

. Repli~s to ~uppl~m~nt~_ry Questio_nn~ir_e· on sugar. .-
1·2. The duration of an avPrage crushing season·in Bihar is 

estimated to .be 120 days, it being 99 for the last season and. 1}~;0 
days for the season 1936-37, the former being abnormally sho~t 
arid the latt~r be:ing ahnormally long .. The length of the season 
is mainly dependt>nt upon the sugarcane crop. Sugar~ane .is a 
perishable con;.modity .and cannot be stored. It will undoubtedly 

. be an advantage to the . factories if the length of the' :season 
~ould .be incrra.sed as that would mean better utilisation 'of the 

.. machinery and the permanent services and would·. reduce· the 
ov~rbead <;harges. It is possible to increase the duration· of the 
season by introd~cing ~arly a·nd l;tte. rfpeQi~g varieties :of 'the 
c11ne.and bringing about an adjustment between the early; mid· 
BlaSO~ ari.d Jatc\·arieties'of Cane SO that the factories thay·be in:a 
f.osition to obtain supplies of raw material throughout the season. 
J nle~s .this agripultural jmprovement -is. brought about, it is not 
possi!Jle underJhe. e_xisting circumstances to pl'olotig the'·season 
as cane is. not ripe for crushing before the beginnin~ of Decetil• · 
I.Jer, andg~nera.lly ;deteriorates about the end of April.' 

In this connection, it may be pointed out. that !lon increase in 
the dmation· of the crmhing seaso11 will result in a. lnrger 
quantity of sugar being produced by factories in, Bihar and this: 

_ ~as got a. b~aring on ~he ques,tio:Q. of the con~~ol ~f _ erection"of j 

new .factories and ex.te~s1on of the present ones In the ~ouiltry. 
. . . . . " .. , 
· 6. As has already been pointed out in conn~ctim1, ·with the 

. general ,questionnaire, the l_abour force workiog i:Q. sugar faotoiies 
in ~~har . is ~<;>stly drawn f~om neighbouring vill~ges. · · The 
labourers ~elon g to the agr1cultural class _and .. t.ijey. revert ·to 

. . . - ~ ~ . .. 
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. agriculturt~-1 operations after serving in the factory for the 

.season. · The distances travelled by them are small and in most 
·cases are ~uch as admi.t of their duil;r coming from and· going 
back. to their homes. It ts only the sk1lled · workers that may 
have to travel to the factories fo~ sorne distance for working 

:during the season. · 
"' 7. It appears that undue stress is being laid en the question 

·of payments to skilled workers for the off season. It is obvfous 
-th.at whether salaries are paid only for the busy months of the 
year or for all the twelve month~, it is only a matter of arithme· 

·tical calcuhition to equ~late both. The p1·esent scales of salaries. 
·for such skilled worl,ers and staff who are paid only for tho bu~.Y:-
months are. fixed after making due allowance for the remaining · 
part of the year. If any off season allowance is also to be paid 

,.~n such cases, the scale of salaries could naturally be revised 
: ac~ordingly. For cx:tmpl~, if an employee recei \'OS a salary of 
say, Rs. 150 per measem at present without any off-season allow-
ance, if the same . is to b~ distributed over all the twd ve • 

·months, his monthly salary will be accordingly reduced to say, 
'!t.s. 100 per .nensem. .. 

11. At present most factories in Bihar utilise the b1gasse as 
· fuel for steaming. The quantity of surplus bagasse is not much. 
However, if with the establishment of a suitable industry, e. g., 

. paper. industry, bagass9 can be u,tilised 1\S raw material for the 
· said industry,_ it may· be desirable to in vestig1'te, if it is not 
· cheaper to use coal instead of bagasse as fuel, particularly as coal 
·is mined in Bihar and is available at comparatively cheaper 
rates . 

.As regards molasses, it is ur~ently important that this bye
product should be suitably utilised and is not allowed to be 
wasted. It has already been pointed out in the Committee's 
J'eply to the general questionnaire that if molasses can be disposed 
off at some suitable price, it will to that extent, be an addition to 
the total earnings of the factories, benefit of which will also 
accrue to the labourers. 

. 12. The Committee wish to emphasise the point in connec~ 
tion with this que.stion that about 75 per cent of the sugar 
produced in Bihar. is to .be. ma~keted outsi.de the province. 
Calcutta offers sugar factones m Bthar a most Important market. 
Bihar sugar _ is also transported to distant markets like 
Madras,.eto., and there also besides ClVercoming the disadvantage 
of the freight, the factories have to· compete with local producers. 
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· t:ohat: ~ugar ~Works~~ ~ohaf]Dar~11an~ci~~ 
N.UURE 'AND. RECRUITMENT OF LABOUR. · - .. 

Officerto Clerks •. · Melf •• Women. 
6 14 1,192 .... 

Otr season 6 11 19~ .. ~ " 

To~a.l. ~ 

1,2~2 

.209 

Our cane purchasing ~dep~rtment has··a)eparate=establish· 
~~nt w~ich· is not included in th~ ~l:io~e figu~es_. . · _ ·: ': _ 

_ , 2. (a) ~lost of our worker£~ ( season and off season ) are 
,from neighbouring· villages.- Those from farther distance stay 

. in the Company'ti quarters.- · · · 

(b) Migratory-(None). 

3. About 80 per cent. 

4. ·Mostly from neighbouring villages. . . 

Some skilled workers, such as pansmeri and .. ~tters are from 
·distant towns and villages. Assistant chC:)mists are from Bengal. 

. - . ·· 5." Being a seasonal process the J turn-over' is high aboirt 
85 per cent. It varies according to the. extent and_ duration of 
the overhaul. ~'he workers return to the cultivation of their 
fi:elds in. the off season. The seasonal employment is ·supple• 
mentary ~o their ordinary mode of life .. 

6. Left establishment due to-· · · 

(a) Retire~ent 

(b) Dismissal 

... 
1936. :. 

Nil 
.. 72 

(c) Sickness. or accident :"~ · 1 
{d) Slackness or stoppage of 

operations ( discharged afte.t : · 
season )' • •• .. • 1)024 

(e) On their owri account Nil . ' 

1937 .. 

1 

75 
-· 11 

1,102 .. " 

4 

7. (c) All .appointments are made by officers ()f .the 
Company. 

The same 'vorkers are empioyed each season. 

8. Appointment by offi.cers. 
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-No ·intermediary' to demand bribes. . ,_ . . ... ~ 

9. NO. • .... ~ 
. -

_ When. a vacancy occurs usually the worker who has given 
. up th~ employment, due to say, health or age, wishes ~omeone 
in his family to be appointed in his place. Tlris we do as far a.s 
possible,~ as it keeps the wage in the joint family. -

. ' ·, 

10. A list is not maintained. · · 

11. NC?· 
' 12. Impracticable and of ~o· benefit ·io worker or employer 

in the case of sugar factories situated. far from industrial centres: 

13. We do not employ casual labourers. Work, such as · 
masonry or earthwork, is often giv~n to a contractor at a definite 

• rate. He employs casual labour, which does not come under 
our control. · . . 

14~ All seasonal operators are employed for the season only. 
The season is usually- less than six months' duration. The 
proportion of labOurers employed for the season only to those 
employed on a permanent basis is 83.89 per cent seasonal to 
16.11 per cent permanent. 

CONDITION OF EMPLOYMENT. 

15. No. 

16. We train a few apprentices, some nominated by 
Government, in engineering ; and occasionally chemi\;ts are 
trained in sugar analyses and chemical control of manufacture. 

17. There is no graded promotion. Workers rise on their 
merits only. For instance, a kkalaai might become a fitter or a 
turner and even rise to be head mistry. 

18. In a seasonal factory it is· difficult to give any security 
of senice. 

The workers primarily are agriculturists. It they were not 
employed for the season in the factory they would be doing some 
form of work connected with agriculture. If there was not 
sufficient work on their own land they might be emplo) ed by 
large growers, in which case their wage would bu much less than 
tha. t paid by fa{!tories. · 

19. Seasonal workers are not granted leave other than that 
laid down hv the Factory Act and recognised Jo~a.l holidays 
such as tle H~li, Moharram, Id, etc. -
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Permanent workers get leave according., t~ their standing; 
Roughly leave is granted as follows :-; . ..- · -·•·. 

Up to Rs. 15 per month-One week. 

Rs. 15 toRs. 30 per month-Two weeks. 

Rs. 30 to Rs. 200 per ~onth-Three weeks. 

Above Rs. 200-0ne month. 

Hindu holidays amount to 6l days per year and Muham• 
m~dan 4 days. Workers get these holidays, in ·addition to 
annual leave, on full pay. · 

20. Half pay is granted. We have to demand a prescrip• 
tion chit. There used to be many cases of absentees saying they 
had had fever when there bad been no illness whatsoever. 

Clerical staff and senior subordinate employees would get 
full pay throughout the period of sickness. • 

21. No women are employed •. 
22. No.· 

23. Durga puj& -... 
Dew ali ••• 
Chhath 
Holi ... 
Jursital t!I!S 

Janamastmi ... 
Chowt~ Chand ••• 

Moharram 
Idul Fitr 
Id·uz·Zoha 

... 
••• 

11:!:.11 

... 
••• ... 
••• ... 

... 

. .. 
... 
. ... 
••• 

2 days 
l day 
! day 

1 day-

ld~y 
1 day 
! day ---

. ... 
6i days 
2 days 
1 d&J 
1 day 

...... ..... - ......... 
ilOl days. ___ , __ 

During off ~eason all Sundays. During season men on 
shift work get four rest 1--eriods ()[ continuous 32 hours in a. 
month, and men -on a lO.hour day get one day in seven, not 
necessarily a S\lnday. • 

24. No. 



_ 25, "JV «\ell) ploy three safety inspectors -during the season: 
It. is their· duty to· fiee · that all rules .. are observed. We also · 
karea safety committee •. · · · ... .. -. . . . 

. - •. ·2~. The worker is dismissed by an officer of the Company. 
Be can appeal to the manager. 

27. Can appeal to the :Manager. They do so • 

.28. We do not encoura~e the sp_tem of fines ; but the 
alternative is dismil'Sal, and this would be harder on the worker. 

·. for, theft· the worker is summarily dismi~sed; For other 
offences a reprimand nnd warning are usually given. If this is 
not.tffective the worker-is dismissed. 

29.- Yes. · llut they are rarely applied. 

30. Punished in the year ending 31st March 1938.~ 

No of workers. 
Reduction in pay :-. o; 

Co~pulsory leave ••• 
... 

Stoppage of promotion ••• 

. .. 
..•. -l 

Suspensio:Q. .• •• -.!fll ••• 

Dismissal . . . -.: 85 
31. This is veey difficnlt.to control •. Workers say they were 

ill and there is no check on them. Mor~ men than are necessary 
have to be employed. At the time of marriages there are many 
absentees. · · · · · 

'""4- .... 

...... 3~:: There is not much bite attendance. Late corners, on 
the tl-ird offence, are not allcwed to work that day. This rule, 

•. however, is very seldom applied. Deductions are not made for 
late attendance. 

·workers are not taken in for part of a period: 

Day ·workers lose half pay· if they are absent for one of the 
two periods (morning or afternoon) and relay workers, when 
absent, lose a day's pay. 

33.· Fines are utilized for sports and recreation for the staff 
and workers and all employees are allowed to participate. 

· Hou:n.s oP. WORK. 

"'. .· 34. During fhe working season most workers are on S·hour 
shirts. · · · · 
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.. Daily workers are on from 6 A.u."to noo~ with'tiine off·for~ 
food, and again from 2 P.M. to 6 P.M. ' ~. ·.. . ... ~·;. 

In the off season all workers but the few· connected with : 
the electric plant work from 6 A.M. to'll A.ll. and 12-30 J!.!i. • ..,.. 
to 5 P.M. · - · · · , • 

Shorter hours are unneces!:ary · on shift work, · · 8 hours with · 
time off for food is not too· long a period. · · · . 

Ten hours on day work might be too long a day, but they do · 
not work all the time. In the off season we have : ourtail~d the 
hours to 91 with no time off for food, and I am sure we get· · 
at least as much :work out of each man. 

We would hav~ no objection to the hours being reduced to. 9. 

35. Three shifts each of 8 hours. · 
6 to 14 hour 1 

I These .. men are allowed to take 
14 to 22 hour } light · refrP-shments for at least .half 

an hour in course of their employ-: 
22 to 6 hour J ment. . .. . . , 

MECHANICAL DEPARTMENT. 

6 to 12 } · · 
2 hours interval for rest and food also half 

14 to 18 an hour in the morning for light fo9fl· 
• • I • 

• ! • ...l ~ . 

CLERICAL EsTABLISHMENT. · 

6 to 12 } · · · 
. Actualiy mu'ch less. 

14 to 18 

36. The three Relays " A ", " B '' and" C " change ove;. 
their shifts aft.:~ 4 days wor~ in an~ one group so that they .get 
32 hours contu~uous rest each hme they change over from 
" A " ~o. " <? •'. Each Relay gets not less than four such op~ 
portumt1es m a month. 

There is no overlapping of shifts •. 
37. No. 

. · 38. · No sy~t~. Oft_en duri~g ~he lft:.eKIY s~;op. nay. In-t.be 
season when running repaus are carr1ed out, and also when there 



22. 

i; a b;eakdown, it is necessary for ~en to work overtlm~. This 
is calculated on a. weekly basis, vide the Factory Rules. , 
·• · 39. Fitters, turners and khalasies. 

Overtime allowance· depends on rate of pay in each 
individual case. · - · 

' ll time his normal wage rate for all time worked in excess 
of 66 hours. · 

li time~ normal wage rate for all time worked in excess 
of 60 hours. · 

40. No. 
Nu:mJER OP 'WORKING DAYS. 

41. Year ending December 1933 records not available. 
1934 319. 
1935 , 
1936 
1937 

Weakly stop for cleaning 
and repair. Other stoppages 
and breakdowns. 

325. 
326. 
33'-

} 

We do not cut wages. Men 
are kept employed on some 
job or other. 

CoNDITIONS IN FAcroRIEs. 

'2. Jerseys are provided to some workers to discourage 
them wearing any loose clothing ; others who are operating fast 
running machines. such as centrifugals, are provided with a shirt 
and shorts made from old press cloth ; coolies- employed on the 
cane carrier, where they are exposed to the cold, are also provid· 
ed with shirts and shorts. 

43. We have a safety committee and employ three Eafety 
inspectors during the season. · 

llelts and machinery have adeq nate guards. 

Accidents are immediately reported to an officer on duty. 
First aid is given. If the accident is at all serious the doctor is 
called. Serious cases are sent to Laheriasarai H(lspital by car. 
We are satisfied with these measures. No suggestions for ~· 
provement. · 

44. No. Factory Act is comprehemive· and need not be ela· 
bo-rated. - - - · -- -~ - -~ - - -- · - _ .. 

46. No. 



2S 

4.7. None to our knowledge .. 

48. No. 
WAGES. 

4.9. Completed forms sent herewith~ 

50. Piece work was introduced last year in a f.ew repetition 
jobs, such as grinding valves. · 

Men like it as they earn .more money, and. we. b~ne:fit by 
getting more work done per unit cost. There is however little 
work in the overhaul of plant that can be done on a pif-Ce rate. 

No department in the manufacturing process is on a piece 
rate. 

51. Skill reauired and manual labour. For instance, coolies 
on the cane carrier, which is probably the most laborious work 
in the factory, get Re. 0-5·6 per day. Regarding skill, centri· 
fugal operators on no. 1 Massecuite get Rs. 9 per month, on no. 
2 Massecuite Rs. 8-8-0 and on no. 3 Massecuite Rs. 8·4·0. 

Overtime is paid at the rates laid down by the Factory Act. 
52. Different rateR are not paid for night work. 

. ~ 

Each worker on shifts gets his turn of night work, as he 
does day work 6 A..H. to 2 P.M. and 2 P.M. to 10 P.M. and 
10P.1rl. to 6 .A.M. · 

Work on holidays is paid for at double rate, i.e., one 'day's 
pay for the holiday and one' day~s pay for work. When work such 
as in connection with . electric lighting, has to ·he done on 
a Hind11 holiday, Muhammadans do the duty, and ·vice versa. -

53. Categories of work. Proportion of workers on fort· 
nightly wage system. 

Carpenters ;!_!.!~ 4s 1 . . 
~=~::coolies ~: : Total 257 or 21·56 per ~ent 

J 
of total workers. 

Cinder .Pickers • .. 4 · · 
Cane carrier coolies 237. . 

Fortnightly to monthly wage payment would mean 4 to 5 
days' extra wages to the worker. 

5(1,. Officers and clerical staff . ... On the last day of 
the month to which 
the wages relate. 



SEASON. 

54. (1~ All others on monthly wages. Defore the lOth day 
after the last day of 
the wage period in 
respect of which the . 
wages are payable. · 

(2) All others on fortnightly wage Before the 5th day, 
.. payment. . . after the "last day of 

the wage period in 
respect of which the 
wages are paJable. 

On-s.n.solf. 
Item (1) above Defore the 7th day. 

(2} ab!>ve Before the 3rd day • 

. 55. About the same. 

56. None. 

o7. There is no profit sharing. we have a provident fund 
for workers drawing over Rs. 25 per ruonth • 

. 68. No. When the cost of Jiving increases our workers, 
who have land, presumably get more for their agricultural 
produce. When the price of agricultural produce drop3 tL.ey 
ar~ compensated by getting the ~e wage. - ~ . -

· Bven in industrial areas fluctuation iri. wages to the cost of 
lhing indices is not desirable or practicable. Workers would 
not un !ersfand a reduction in w3nooes because of lower cost of 
living indices. · 

. 59. We have no objection, but Re. 0-5-0 per day is some· 
~"what too high, particularly when agricultural casual labour is 

paid generally in kind to the value of about. Re. 0·3-0 per day, 
and l!ever in cash over Re. 0-3-0 per day. · 

If w~ges are increased factories will extend mechanization 
and discharge many workers. In no country -are so ruauy 
:workers emply.ed per ~t output as in India. Cost of labour is 
not a small item. . 

-· 60. R$. 04·6 per day. 

· : · 62. ·Yes. If there is no work in the locality men leave their 
homes to- go tQ industrial centres, and the cost of living is higher, 



and probably i:nore work is demanded of them. Workers natu• 
rally .prefer_ to _get emyloyment naar their own hom~: . 

. 63. Cannot be do~e. The energetic work~r would get the 
same as the slacker~ · 

64. · (a).· Red uctio_n. 

{b) ·Reduction due to mechanizat_ion~ 

65. The benefits of protection are not shower~d on factories· 
Cane growers profit by it much more than the manufacturer· 
Factories are rurdened with having to-pay a high price for. cane .. 
and excise duty on sugar. Profit::s are passed on to the growers .. 
and thfl excise duty compensates Government for the loss ir;L 
revenue from tariff on imported sugar, or for the protection to 
industry. 

The argument that industries 'enjoying' protection. should 
have to pay a minimum wage is not sound, and certainly has no 
more justification than enforcing a mir:iimutri wage for agricul· 
tural workers, employed in sugarcane cultivation, because the 
industry is protected and the growera profi.b to the gr~atcst 
extent. ' · 

RATIONALIZATION. 

66. None at-l?resent. 

61. (a) A large reduction. 

(b) Less employmen~ for unskilled labour.· 

(c) Possibly slightly higher, as there would be more 
· skill in operation. 

{d) Reduction in wage bill. 

(e) Same as under existing conditions. 

(/) No. more strain or fatigue than at present .. · 

. 68. None. 

- 69. None. Although the wage paid to 1abowers .is low 
there are so man1 employed that the total waooe bill of anv 
factory is very high. For instance in Java women ~orkers. ea(h 
operate two centr.i!ugal ~achines, in. tbe Uawniian Islanils up 
to 8 large m_achm~s, w1th automatic contrivancesJ ard operate4 
by .o:r~e m.an ; In Ind1"" one man will operate only one machine.' 
Tll1s 1s w1t~out parallel. Total wages paid by factories in . India. 
are very high. · · · · . .. · 



70. (a)lNo. 
(b) No: 

(c) No. 
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WELl!'.A.RB WORK. 

Practically all our workers are from neighbouring villages. 

'11. No. Under contemplatioii. 

72. (a) None. . ' 
· (b) and (c)·We contribute Rs. 600 annually to the district 
board .towards the dispensary at Lohat. The doctor is paid by 
~the Company Rs. 35 per month. He visits the f.actf)ry fre
quently and looks after the general health of the workers. 

A malaria surveyor is employed by the Company on a 
salary of Rs. 70 per mensem. He also looks after sanitation. 

Women are not employed. Provisions are adequate. 

73: No charges. 

No system of regular periodic examinations. 

75. No occupational diseases. 

'16. Malaria should be more effectively combated. 

77. Not to my know ledge. 

'18. Sanitary arrangements are sufficient. 

79~ Tube well water at taps. 

80. Half pay is granted in cases of sickness. We have no 
recognized maximum period for \l' hich we would concede this 
gratuity, but frequent'y pay up to a fortnight, and occasionally 
longer. 

Clerical staff and officers get full pay regardless of the 
number of ~ys they are sick . 

. 8_1. No. 

Workers get free medical attention)t present. 

In a c~se of a malaria epidemic a doctor would not have the 
time to attend workers at their homes in villages. 

8~. No. (We do not employ women.) 
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83. .Adequate housing for those living at th~ factory· ii . 
provided. 

84. About 80 per cent of the total workers during the season 
live at their own homes in. neighbouring villages. . 

The remainder living at Lohat are adequately hou~ed. 

85. Rent is not charged .. 

86. None. 

87. No. 
REST A'ND RECREATION .. 

88. Recreation ground for football. A tennis court is being 
m~~ . 

89. No shelters are supplied nor are they necessary. 

90. No. 
INDEBTEDNESS. 

91. No shops in vicinity. 

92. No. 

93. Not appreciably. 

94 . .Advances are paid at the time of festivals and holidays 
only. 

95_. We do not pay recruiting advances. 

96. No information on the point. 

98. No. 

WonlUIEN's CoMPENSATION. 

99/100. 

Number Com pen sa· 
of tion 

Year en<ling. Aooidents. · awarded. 

Rs. a. p. 

December 1935 .. 3 19 6 0 
1936 5 17 11 0 
1937 3 20 1 0 

· Cases rtferrea. '· 
to the 

Cow missioner. 

None. 
, 

101. We have experienced no difficulty in the workinCP and 
administration of the Workmen's Pompensation Act as :n our 
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-·workmen are insured with the North .British Mercantile Insur· 
ance Company. . -

102.·· We have no· suggestions to mak~. 
'4 .' • ' . 

' ··' ros. No.· 

110. No. 
. 116. The existence of a well organised Trade Union .. ~ight 

.• be beneficial to both employer and ~mployee. .The FaQtory; Act 
is however an adequate safeguard fot the worker. . ~-. 

• . . ~ r 

":' ~11'7·. We have. never had workers who were members .Df a 
··Tr-ade 'Union·. ·. · • 

INDUSTRIAL PEACE, 

118 to 124. We have never had strikes. .. ' 

125. They know they can approach the manager al #any 
time to have any grievances investigated. . 

126. All officers are in close t~uch with the workers. 

127. None.· 

128.-No. . .. 

. 129. No intimate knowledge of the Act. 

130. No. 

i131. Know of no safeguard~. 

132. These are not available. 

133. No s·chenies of improremimt. 

134. Only twelve out of a hundred in India are ~ngaged 
i:tLi1dus~~l· Th~ w:age __ level. pf .these twelve is higher than is 
pznd In kmd and or cash to the eqmvalent. class engaged in· aDri· 
cultural work. It.is impracticable. to raise the standard of living 
of 12 per cent Qf t4e population. The wages of the industrial 
worker. ~ust lie In some relationship to the pay of the agricul· 
tural~worker, orJthe eai'nings of tlle cultivator. 

If wages were)ncr~ased the Humber. ·of workers would be 
drastically decreased. : ·: · · , · 

...... Th~ pr~biein. ~f improving the standard of living in India. is 
fundamentally agricultural. · ·, · . · . . . 
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135. Abundantly adequate. 

In reducing hours of work and granting leave employers do 
not benefit by any improvement in the physical condition of the 
workers, as most of them work equally hard on their own land 
during their time off duty. ·At. 5 P.M. they hurry off to their 
homes and wo-rk untir sunset.· Any leave granted is spent on 
the culti_vation of their land, and re-building ~heir houses~ · J 



,· 30 
• It -The Darbhanga Sugar Company; Limited. . -

I.ohat _Sugar Works. - . 

JIUIUUJJ828, ----JulJ1828. 

Cateroi'J' of worti llonthlj l&l'lllnp. 

lllo.of Wage-rate 
worte111, P,or T. 

• ~ ~ --·1- A-
·--· I I I I . I I I I . • 

Bll. Bt, Bt, ••• 
l!Ialllrer - 1 1,&00 l,W l,too ·.~ 

... -
1 1AOO lAOO 1,too l,too 

ABIIIlllllt llfauager 
Chief Cbemifi, 

and 1 1100 9CO 800 100 

1 900 900 900 900 

Cbemifi - . - -~ ... ... . .. ... ... ... . .. 
-... ... - - . .. 

Eorlnem -· - a 11150 1,810 1,GGO 600 ... ... 
660 
.w 

8 1.650 1MO 1,8110 AD 

Bugar lloller - ... NU Nil Nil NU Nll ... 
... '" ... - ... 

AsiJtut Chemists . ... 
l 

. 

PIIDJIIlell. - ... ... - - - -... ... ... ... ... 

DrafliDllll. - ;.. l . ... .. 
Ell\ dee ... -... .. . 

' 

WA.CES FORM 

llonthlr 

No. or Ware-rate 
worked, ~ or T. 

1 

·1 

l 

1 

.. 

... 
a 

-8 

NO 

-

-- .. 

Hulmum, 

... 
·-

Bl. Bt, 

1,100 1,100 

uoo 1,100 

1,000 1,000 

1,000 I ,GOG 

. .. -. .. -
800 I.JOO 
F60 
1150 

uoo uoo 

NU Nll -.. ... 
. 

- "ruretllo& 

I!Oili,-J&DDUJ llruNI 
.JuiJIIS!lltl In 



(QUESTION 49). 

1938. 

1033. 

Mlnlmnm.l Anragt, 

R1, Ba. a, p, 

1,200 1,200 0 0 

1,1100 1,1100 0 0 

1,000 1,000 0 0 
' 
1,000 1,000 0 0 

1,300 738 II S 

lUIOO 733 15 I 

Nll Nil 

f 

IYalhhle 

I 
I 

l 

In black I nil. 
\blot; lnt, 

No. of 
workera. 

1 

1 

1 

1 

1 

8 

8 

1 

1 

II 

16 

1t 

1 

1 

8 

I 
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Lohat Sugar Works.: : 

J'annUJ 11138, ---JniJ1837, 

Bdlo of Ratto of 

llonthl7 eunlngt, 
aoJnmn 11 aolnmn 16 k 

to to . . B~mu. sJ 
aolnmn 8. aolnmn 8. 

Wage•rate 1-----,,.------,.---
P.or T, I I 

• lln:lmnm, Mlnlmnm. ATGrage. 

• 

,18 I It I '16 I _18 lJ 19 

Bs, a, p, Bs, •· p, Bl, a, p, Ba.·a._p. 

1,200 0 0 1,200 0 0 1,200 0 0 1,20) 0 0 

1,1100 0 0 1,1100 0 0 1,1100 0 0 1,1100 0 0 

... 

325 0 0 326 0 0 326 0 0 326 0 0 ·-... 
wo 0 au o o 8250 0 WO 0 

1,000 0 0 3,100 0 0 2,100 0 0 700 0 0 
600 0 0 
Gao 0 0 

100000 
660 0 0 
600 0 0 

s.oso 0 0 s.oso 0 0 888 15 8 ... 

676 0 0 676 0 0 676 0 0 676 0 0 .-
650 0 0 1560 .. 0 0 &GO. 0 0 1560 0 0 -.... 

40 0 0 '50 0 0 '50 0 0 110 0 0 ..; Ollseaaon retat-. 
to iog allowanoe, 

140 0 0 

110 0 0 SSG 0 0 
to 

lll!IS 0 0 115 0 0 

70 0 0 

16 0 0 458 0 0 458 0 0 83 11 II 
OfllleiiOD reta111• 

to ·IDI aliOWIDOij . 

811 0 0 

7 8 0 llll9 0 0 
to 

llll9 0 0 18 IS 8 

0 8 0 

110 0 0 110 0 0 110 0 0 110 0 0 ... 
eo o o eoo 0 eo o 0 80 0 0 

86 0 0 178 0 0 
68 0 0 

178 0 0 68 10 8 
58 0 0 

65 0 0 178 0 0 178 0 0 15810 8 118 0 0 
113 0 0 
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The· Darbhanga Sugar Company, Limited. 
Lohat Sugar Works. 

·- .. 

.l&DIW'J 192$, 

.luiJ l8%8. 

-. 

c:ategoi'J of wort. JlonlhiJ eamiDge • 

'llo. of Wage-rate - . 
wo~lr.fl'l. l'.orT • 

Xnfmnm.llllnlm~m.J ~ye~g• . 

--· . 

1 
I I I 'I e . .. 

l'iHers ... _ ... 
... 

- ... I 
'hmtrs - - I '' 

Eo~ den - ... I 
I 

JIIMbmiths - I ... ... . 

I 
I - -BoD.erl TIDdela ·-
r 

... - ... - -
-

:Eieotriclalas -- I ~ --· 
' l . . 

:Enlflne Drfyen ana ililen 

1-(worlr. aa Xhalulee . .ln 
c.lf IIDUOD). 

I .. 

Loeomothe ddYers r l - . 

I 
C:erpentm ... ... I . -. 

' . 

WAGES FORM 

.lan~ar J - .llliJ 

-
ll:onlhiJ 

lfo. of Wagt-nte 
worle111. l'.cw T. 

lfulmnm. 

-

, 8 8 

-· 

-... ... Fignree not 

. 

- ..... 



33 

QUESTION 49). 
Lohat Sugar Works. 

!?:l3, J annuy 1938. - -----1033, Jnly 1937, 

- Ratio of Rollo of 
eolnmn 11 column 1C -earning•. Monthly earnings, to to Remarks. 
column G. column 6. 

No. of Wage-rato 

~inlmnm. { .heroge. 

wor!;are. P. or T. 

Maxlmnm., illnim.um., Average. 

10 11 u 13 H 15 16 17 18 19 

Rs. a. p. Rs, a. p. Be. a. p, Es. a. p. 

f 
16 20 0 0 4M a s 4S' a 3 28 6 9 

to 
45 0 0 

21 20 0 0 549 12 8 54912 8 28 2 9 
to 

~ 0 0 

3 M 0 0 91 3 0 91 3 0 30 6 3 
33 0 0 
26 0 0 

2 34 0 0 59 0 0 59 0 0 29 8 0 
26 0 0 

2 35 0 0 68 0 0 6S 0 0 3' 0 0 
33 0 0 

ll 35 0 0 86 15 0 8615 0 33 7 8 
33 0 0 

30 0 0 76 0 0 75 0 0 26 0 0 
25 0 0 
20 0 0 

3 30 0 0 70 7 0 70 7 0 23 7 9 
25 0 0 

,Hable 20 0 0 

4 B 0 0 63 0 0 
to 

63 0 0 16 12 0 

20 0 0 

II 14 0 0 28 0 
••. h. 

0 118 0 0 u 0 0 

3 40 0 0 
.0 0 0 

117 (J 0 117 0 0 39 0 0 

37 0 0 

3 40 0 0 117 0 0 117 0 0 39 0 0 H Q 0 
37 0 0 

133 8 0 0 1,177 8 0 1,177 9 0 sa 9 Drl~er on Rs. 27 to 
worke as titter 27 0 0 
In of! 6C:IS0n • 

63 8 0 0 4~7 15 
In 

6 4G7 15 6 8 10 3 (J ;ly), 

17 0 0 
6 B 0 0 124 8 0 1~4 8 0 20 12 0 to 

30 0 0 

1 8 0 0 8 0 0 8 0 0 8 • 0 

' 19 0 0 
each. 

67 19 0 67 12 0 16 15 0 

l 4 19 0 0 73 II 0 '73 II 0 18 ' 8 e•cb, 

Jlack 1nir, 
oll. luk, 



~e Darbhanga Sugar Company, Limited. 
Lohat Sugar Works. .WAGES FORM 

Categol'J' of work, . 

I 
][~ 1&111fagl. ::!I:ODthlJ 

No. rf W~rate No. of Wage-rate 1----. 
worken. P.orT. · ·· ~ ~--- I workere. P.or r. 

. »ut"u.IIIB. Klllim~. AYerare. Kulmam. 

~~ ~2--=--, . I ~Hr-; ' . . . . 

l!al• 

CooUea 

:Halarla Saryeror ... I 
~ 

Cltrb I ... 

. : ·.• .. ·~. 

. &fetj lDIIpeetlll'! 
. ~ ~ ... ' . 

'-, ..... 

........ !':_ 

Cho~ktdare .... 

•. 

1 
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Lohat Sugar Works. 
(QUESTION 49). 

1933. ,Januar,.1938. 

1~33. .JuiJ1937, 

tarnlnga. llontbl7 earnlllgs. 

No. or Wage-rate 

I worure. P.orT. I I . 
Hlnlmnm. Anrage, ~lmnm. Minimum. .AYOrage. 

Batlo or J!atlo or 
coloma l1 column l~ 

lo 1 to 
columa 6. columno· 

Bemarb, 

_, 10 --L--1 11-:L--1 ---l-1. -1_13 -~---1 16_J_I -!-16 1--"""-16 . ...!..._.....;1 17 _!..,_._I 18~1 _~9' __ 

naUable 

Ia black Ink 
loiok 11111, ' 

r 

I 

l 
I 

• 
• 

2ft 

8 

806 

157 

1 

1 

1l1 

I 

a 

I 

81 

11 

7 

Bt, a, p, Rs. a. p. 

10 0 0 68 6 0 
each, 

B1, a. p. · lie. a, p; 

611601710 

19001236312363 1568 
to 

3G 0 0 

9 0 0 336 19 0 335 12 0 . 13 10 0 
to 

17 0 0 

1400 4500 45001500 
It 0 0 
17 G 0 

8 ~~ o
0 

I 8,331 11 6 6,331 11 6 

to a 
8 0 0 1,208 10 8 1,S08 10 8 

to 
10 0 0 

7000 7000 7000 

70 0 0 70 0 0 'let 0 0 

2000 ~00 45800 
to 

96 0 0 

7 16 u 

711 IJ 

70 0 0 

70 0 0 

38 I 8 

BOOO 65800 f58G8 38118 

"' 95 0 0 

8000 6100 6100 1580 
21 0 0 

80 0 0 " 0 0 68. • 0 113 0 0 
18 0 0 

10 0 0 
eaeh, 

1& 0 0 
eaeh, 

eo o o 

46 0 0 

~ 0 0 10 0 0 

" 0 0 16 0 0 

.... 

1 ~~ o 661 o o •&a o o 14 9 a • '" 
10 0 0 

10 ~~ o au 9 a 36l1 t a 15 u ~ .. " 
iO 0 0 

8 8 0 
to 

18 0 0 

8 8 0 
to> 

13 0 0 

11809 l180D 1019 

'78 I t 78 I t 10 16 G 

'". 

Hates with tile 
esceptlon of. lfr 
"ork In Sngcr 
Godown on Be. • 
In olheaaon, 

Nofemp!ojed rD 
olf aeaaca, 

,. Dllto; 

-· . 
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Sakri Sugar Works, Lohat (Darbbanga):. · 

NATURE AND RECRUITMENT OF LABOUR. 

Officers. I Clerks. 
.I -

Men. 

.. 4 14 877 

Off Season· •• 3 9 135 

TotaL 

895 

147 

Our cane purchasing Department has :a separate establish
ment which is not included in the above figures. 

2 (a) Most of our workers {Season and Off Season) are from 
neighbouring villages. Those from farther distance stay in the 
Compants quarters. 

(b) Migratory. {None). 

3. 4-bout 88 per_ cent. 

4. Mostly from neighbouring villages. 

Some skilled workers such as Pansmen and fitters, are from 
distant towns ·and villages. Some Assistant Chemists are from 
Bengal. 

-5. Being a seasonal process the turnover is high about 
83 per cent. It -varies according to the extent and duration of 
the overhaul. The workers return to the cultivation of their 
:fields in the off season. The seasonal employment is supplemen· 
tary to their ordinary mode of lifo. 

6. Left establishment due to 

_(a) Retirement •• 
(b) Dismissal •• 

•• 

(c) Sickness or accident (all sickness) 

• • 

1936. 
Nil. -

20 
42 

1937. 
Nil. 

27 
Nil 

(d) Slackness or stoppage of operations 
_ (discharg~d after season) ••• 63S 765 

(e) On their own account • • • • Nil. 8 

7• (c) All appointments are made~ by officers of the 
Company. 

The same workers are employed each season~ 
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8. Appointment by officers. -

No intermediary to demand bribes. 

9. No.' 
1'\nen a Tacancy occurs usually the worker wbo has given 

up the employment, due . say, ~o h~alth or age, ~ishes so~eone 
in hi~ family to be appomted IJ?- hiS p~a~_e. T~1s we do .. as far 
as pos11ible, as it keeps the wage m the Jomt family. 

10. A b.t is not maintained. 

11. No. 
12. Imlr1cticable- and of no benefit to worker or . employer 

in the case of sugar factories situated far from industrial centres: 

13. We do not employ casual labourers. Work, such as 
masonry or earth work, is often given to a contractor at a definite· 
rate. He employs casual labour, which does not come under our 

- control. 

14. All seasonal operators are employed for the season only. 
The season is usually less than six rnonths ~oration.· The pro• 
portion of labourers employed for the season only to those 
employed on a permanent basis is 84·60 per cent seasonal to 
15·40 per cent permanent. 

CONDITION Ol!' EliPLOYliENT. 

15. No. 
16. We train a few apprentices, some nominated by Govern• 

ment, in engineering ; and cccasionally chemists are trained in -. 
sugar analyses and chemical control of manufacture. 

17. There is no graded ~promotion. Workers rise on their 
merits only. For instance a Khalasi might become a. :fitter or 
a turner and even rise to be Head Mistry. · 

18. In a seasonal factory it is difficult to give any security 
of service. - · 

The workers primarily -are agriculturists. If they were not· 
emrloyed for the Eeason in the factory they would be doing some . 
form of work connected with agriculture. If there was . not , 
sufficient work ~n th~ir own Ian~ they might be employed by. -
large growers, m wh1ch case theJ.r wage would be much less 
than that paid by factories. . - ., 

19. Seasonal workers are -not granted. leave other than that 
laid down by the Factory Act, and recognised local holidays, . 
such as the Holi, Moharram, Id, etc. · 
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Permanent workers get leave according to their stan~ing. 
Roughly leave is gra:qted as follows:

Up to Ba. 15 per month 
Bs. 15 to Bs. 30 , 
Bs. 30 to Rs. 200 ., 
Above Rs. 200 ., 

.. .. 
., 

.. .. 
•• 

.. One week . 
Two weeks . 
Three weeks . 
One month. 

- -Hindu h,olidays amount to 61 days per year and M oham· 
madan four days. Workers get these holid~ys, in addition to 
annualleaTe, on full pay. 

20. Half pay is granted. We have to demand a prescrip· 
tion chit. There used to be many case~J of absentees saying they· 
had. had fever when there had been no illness whatsoever . .. 
· Clericals~ and senior subordinate employees would get 
full pay throughout the period of sickness. 

21. No women are employed. 
22. No . 
.23. 

Durga Puja 
Dew ali 
Chath 
Holi 
Jursital 
Janamastmi 
Ohowth Chand 
Moharram 

ldul Fitr,.. 

ldu~~o}Ja 

.. 
•• •• 
•• .. .. .. 
•• 
•• •• 

•• .. 
•• •• 

Total-

2 days. 

i .• 
i .. 
1 .. 

•• 1 .. 

• • 1 '' 
2 .. 
2 ,. For Moham-

madans only. 
1 ,. 

•• 1 , 

•• 101 days. 

During off . season ·an. Sundays~ During season men on shirt· 
work get four J"est periods. Qf . continuous 32 hours in a month, 
and,meti.on ~ 10 hC)ur day get one day in seven, not necessarily 
a Sun4ay-: . _ · · · 

24. No~ 
··• 25. We empl~y three Safety Inspectors daring the season. 

It JS their. duty to see t~t all rules are observed. We also 
~ve a Safety Committee: . . 
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26. The: worker is dismissed by an officer of the Compaiij;~ 
He can appeal to the Manager. " ' 

27. Can appeal to the Manager. They do so •.. 

28. We do not encourage the system. of fines ; but the 
alternative is dismissal, and this would be harder on the .worker • 

. ·For theft the worker is summarily dismissed. · For ·other 
offences a reprimand and· warning nre usually:given. If this is 
not effective the worker is dismissed. 

29. ·Yes. - But they are rarely applied. 

30. Punished in the year endi~g _ 31~t Mar~h 1938. . 
; Number of worker•· 

Reduction in. pay . . . . . .. Nil 

Compulsory leave .. .. -Nil 

Stoppage ot promotion .. Nil 

Suspension • • •• Nil 

Dismissal .. •• . ss 
31. This is very difficult to control. Workers- say they 

were ill and there is no check on them. More men thau are 
necessary have to be employed. At the time of marriages there 
are many absentees. 

32. There is not much late ·attendance. Late comer~; on 
th~ third offence, are not allowed to work that day. This rule 
however is very ··seldom :applied. Dtductions are -not made for 
late attendance. 

W orkera aTe· not taken in for part of a period. 

Day workers lose half pay if they are absent for one of the 
two periods (morning or afternoon) and relay workers when 
absent lose a day's pay. · · 

33. Fines are utilised for sports and recreation for the ·staff 
and workers and all employees are allowed to participate. 

Houns oli' wonit. 

34. During the working season most workers are'. on· eight 
hours shifts. 

Daily workers are on from.6 .A.M. to noon with. time off for 
food; and again from 2 P.H. to 6 P.H. • · ~ . 
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_ In the off season all workers but the few cmmected with 
the electric plant work from 6 A.M. to 11 A.M. and 12-30 P.ll. 
to 5 P.ll. 

Shorter hours are unnecessary on shift work .. Eight hours 
with time ·off for food is not too long a period. 

· Ten hours on day work might be too long a day, but they 
do not work all the time. In the off season we have curtailed 
the hours to 9!, with no time off for food, and I am sure. we get 
at least as much work out of each man. 

We would have no objection to the hours being reduced 
to 9. 

35. Three shifts eaoh of eight hours :-

6 to 14 hour, 14 to 22 hour and 22 to 6 hour. 

These men are allowed to take light refreshments for at 
least half an hour in course of their employment. 

MECHAlUCAL DEPARTMENT. 

Two hours interval for rest and food, also half an hour 

6 to 12. 
U to 18. 

• to 12. 
· 14to 18. 

in the morning for light food. 

CLERICAL EsTABLISHMENT. 

- . 
·.Actually much less. 

. . 
· 36. The three Relays A, B and C change over their sllifts 

after four days work in any one group so that they get 32 
hours continuous rest each time they change over from A to C. 
Each Relay gets not less than four such opportunities in a 
month. 

There is no overlapping of shifts. 

-~·· >37. No. 

38. No system. ·often during the weekly stop day in the 
season when running repairs are carried out, and also when there 
i~ a breakdown it i~ necessary for men to work overtime. 

· This .. is calculated on a weekly basis, vide the Factory 
Rules. . 

- · 39~ Fitters, Turners and Khalasies • 
• 
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Overtime allowance depends on ·rate of pay in each 
individual case . 

. • 

One and a half time normal wage rate for all time worked 
in excess to his normal duties. -

40. No. 

41.-
Year ending December. 

1933 

No. -of working days. 
Records not available. 

1934 338 365 
1935 
1936 
1937 

.. 
Ordinary Fy. Operators. 

3'26 
326 
3321 

For Electric Maintenance. 

365 
366 
~65 

Weekly atop for clean-
We do not cut wages. Men are kept 

ing and repair. Other 
stoppages ana Break·· employed on some job or other. 
down•· 

CoNDITioNs IN FACTORIES. 

42. Jerseys are provided to some workers to discourage 
them wearing any loose clothing ; others who are operating fllst 
running machines, such as centrifugals, are provided with a. 
shirt and shorts made from old press cloth; coolies employed on 

. the cane carrier, where they are exposed to the coU, are also 
provided with shirts and shorts. 

43. We have a Safety Committee and employ three Safety 
Inspectors during the season. 

Belts and machinery have adequate guards. 

Accidents are immediately reported to an officer on duty 
First Aid is given. If the accident is at all serious the doctor is 
called. Serious cases are sent to Laberia. Sarai Hospital by car. 
We are satisfied with these measures. No suggestions fo.r 
improvement. · 

4L N<;> Factory Act is comprehensive and need not be 
elaborated. 

46. No. 
~ 7. • None to our knowledge. 
4S .. No. . . 
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WAGES. 

"· 
~9. <?omplcted forms sent herewith. 

50. Piece rate not in force. 

51. Skill required and manual labour. For instance Fitter 
coolies and coolies in sugaT godown who have got to dq_ __ more 
laborious work get Rs. 10 and Rs. 9 respectively. Regarding 
~kilJ, centrifugal operators on no. 1 Massecuite get R~. 9 per 
month,. on no •. 2 Massecuite Rs.. 8-8-0 and on no. 3 Massecuite 
Rs. 8-4.-0. . . 

Overtime is paid at the rates. laid dawn by the Factory .Act. 

52. Dllrerent rates· arc not paid ·for night work, each 
worb~r on shifts gets his .turn of night work,- as he does 
day work 6 A.M •. to 2 r.11. and 2 P.ll. to 10 P.M. and 10 P.M. to 
6 A.M. 'W" ork ()ri holidays is paid for at double rate, i.e:,. one 
~y's pay fo:w;_ the hol~days and one day's pay for work. When 
worlr, sucli as in coiineclion with electric lighti~g. has to be 
done on ·a Hiridu holidays, Muhammadans do the duty# and 
rice versa. . . . 

53. Monthly basis. 

54. ( i) Officers and Clerical 
Staff. 

( ii) All other~ on 
monthly wages. 

55. About ·the same. 
56. None. 

. . 
On the. last _day of the month 

to which the wages relate. 

Before the expiry of the 
seventh day, after the last 
day of the wage. period in 
respect of which the 
wages are payable. 

· ·. 57. There is ~~- profit sharing. We have a Provident 
Fund for workers drawing over Rs. 25 per month. 

~ ·, · 58. No. When the cost of livirig increases our workers' 
who'have land, :presumably get more for their agricultural 
produce • 

. ,. ' '. . . . . . . 
When ·the price of. agricultural produce dr~ps. they a:re 

compem:ated by getting the same wage. . ~ven. Jn. md~stnal 
areas fluctuation in wages to the cost of hvmg md1ces Is not 
desirable or practicable. Workers would not understand a 
reduction in wages because of lower cost of living indicflS· • ... 
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59. We ha\Te no objection, but 5 annas per day is sorrcwhat 
too high. Particularly when agricultural casual labqur i!'l p:lid 
generally in kind to the value of ahout three annas per day, and 
never in cash OVl!r three annas }ler day. 

If wages are increased factories :will e~tend me~hanintion 
snd oischarge many workers. In ,no country ara so t;n,any 
~oL·kers emplorcd _per unit output as in Ind~a. Cost of Ia?our 
IS not a small1tem. · ;. · 

60. Four annas and si:c }lies per day. 

62. Yes. If there is no work in the locality men l~a ve 
their homes to go to iudustrial centres, and the cost of··Hvi'n:g is 
higher, and prohably more work is demanded of them. ·Wm•kers 
naturally prefer to get employmen,t near their own homes. 

63. Cannot Le done. The energetic worj{cr .would get the 
~arne as the slacker. ·: · 

64. (a) Reduction. 

{l1) lleduction due to mechanization. 

65. The benefits c.f protection are not showered on ~:.r_torie~. 
Cane growers profit by it much more than the manufacturer. 
Factorirs are burdened with having to p·1y a high price . .for cane, 
and excise duty on sugar. Profits are pa!ised qn to · t.he growers, 
and the excise duty compemates ~overnment f0r. the: los!; in 
;revenue frcm tariff on imported sugar, or fi>r t~e protection to 
the industry. · · · 

• 
The argument that industries '.enjoying' prot~ct.ion ~hould 

have to pay a minimum ,wage is not sour.d, nd certainly has no 
more justification than enforcing a. minimum wage for. agricul
tural workers, employed ,in s~ga~cane cultivation, b~cause the 
industry is protected and the g'rowcrs pro.fit to the' greatest 
extent. 

RATIONALISA'l'ION. 

66. None at present. 

67. (a) La1·ge reduction. 

(b) Less employment for unskilled labonr. 

(e) Pol'sibly slightly higher, as there would be more 
skill in operation. 

(d) Reduction in wage bill.· 
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(eJ Same as. under existing conditions. 

{/) No more strain ofifatigue than at present .. 

68. None. 

69. None. Altbou~h the wage paid to labourers is low, there 
are so many employerl. that the total wage bill of any factory is 
very high. For instance in Java .women workers each operate 
two centrifugal machines: in the Hawaiian Islands up to Slarge 
machines, 'With automatic contrivances, are operated by one 
man; in India one man will operate only one machine. This is 
.without parallel. Total wages paid by factories in India are 
very high. 

70. (a) No. 

(b) No. 

(c) No. 

'WELFARE~ WORK. 

Practicaiiyraii our worK:ers are from neighbouring villages. 

71 .. N_o. Under contemplation. 

72. (a) None. 

(b) and (c)h We contribute Rs. 600 annually I to the 
District Board towards the dispensary at Sakri. The doctor is 
paid by the Company Rs. 25 per month. Be visits the factory 
frequently and looks after the general health of the workers. 

A Malaria Surveyor is employed by the Company statiened 
at Lohat who visits this factory and looks after sanitation. 

Women are not employed.. Provisions aTe adequate. 

73. No charges. 

7 4. No system of regular periodic examination .. 

'15. No occupational diseases. 

76. Malaria should be more effectively combated .. 

'11. Not to my knowledge~ 

78. Sanitary arrangements are sufficient~ 

79. Tube well wt.Lter at taps~ 

80. Half pay is granted in cases of sickness. 1V e have no 
recognised ma~mum period for which we would con~~de this 
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gratuity, but frequently pay up to a fortnight, and occasionallr 
longer. 

Clerical staff and Officers get full pay. regardless oj -the 
number of days they are sick. 

81. No. ' . 

Workers get free medical attention at present. 
In case of a malaria epidemic a doctor would not have :the 

time to attend workers at their homes.in villages. 
82. No. (We do not employ women.) 
83. Adequate housing for those living at the. factory is 

provided. 
84. About 88 per cent of the total_workers during th"=' season 

live at thrir own homes in neighbouring villages. 
The remainder living at Sakri are adequately housed. 
85. Rent is not charged. 
86. None. 
67. No •. 
88. No. 
89. No shelters are supplied nor are they neces.sary. 
90. No. 

'!.N DEBTEDNESS. 

91. Not known. 
92. No. 
93. Not appreciably. 
94. Advances are paid at the time of f6lltivals and 

only. · . 
95. We do not pay recruiting advances. 
96. No information on the point. 
98. No. 

W ORXltEN'S COMPENSATION. 

holidays 

99·100. 
Number of Comrenaation Caaea referred 

Year ending December 
1935. 

1936 
1937 

Accidents. awarded. to Commieaioner. 

Rs. a. p. 
5 500 4 0 One out 

·· of 5. 

Nil. Nil: NU. 
3 Nil. Nil. 
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. . .1~1. 'l!e have .~xperienced ~o di_ffic\llty jn _the ~or king and 
admmiStrabon of the Workmen's Compensation Act as all our 
workmen are insured with the North British Mercantile Insu· 
xance Company. 

102. We have no suggestions to make. 

103. No. 

116. The existence of a -well organised trade union might 
-be beneficial -to both ·employer -and employeea. 

The Factory Act is how-ever _an _adequate safeguard for the 
workers. - - · 

117. We have never had workers who were members of 
a trade union. 

INDUsTRIAL PucE. 

-118-124. -We have never had strikes. 

125. They know they can approach the Manager at any tima 
to have any grlevance investigated. 

126. All officers are in close touch with the workers. 

127. None. 

128. No. 

129. No intimate~owle.c1ge.ofrthe Act. 
130. No. 

131. Know of no aa.feguards. 

132. These are not available. 

133. ·No schemes of improvement. 

134. Only twelve out. of a :hun(i.red in lncJ.ia .are engaged in 
industry. The wa.ge lev~l.of these twelve js l,l.jgher than is paid 
in kind and Dr cash to the equivalent class engaged in agricul· 
tural work. It is impracticable to raise the standard of living of 
12 per cent of the ~population:. . The . ;Wages of the industrial 
worker must be in some relationship to the pay of the agrioul· 
tural worker_, or the earnings of the cultiv~tpr. 

If wages were increased the number of workers would be 
drastically. decreased. 

The -problem of improving the standard of living in India is 
fandament~lly, .agricultural. · 
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131S. Abundantly adequate. 
ln reducing hours of work and granting leave employers do 

not benefit by any improvement in the physical condition of the 
workt:ril, as rnost of them work equally hard on their own land 
during their time off duty. At 5 P.M. they hurry off to their· 
homes and wor~ ~ntil S!lnset 4ny I~a.ve granted is spent on 
cultivation of their land, and re-bu11dmg their houses. 
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•.Jan111ry 1938,. 

.Julyl937. 

. Monthly ear tin!!', 

No, of Wage-rate 
~orters. ~.or T. 

MAzimu:n,, ~inlmum., : Ave~age, 

11 13 I. a 11 I 1& 

Rs, D, p, Rs. a p, n&. a. p. Be, a. p, 

,llOO 0 0 900 o ·o oooo·o 000 ·0 0 

1 IIOo 0 0 900 0 0 900 0 0 900 0 0 
800 0 0 800 0 0 800 0 0 '600 0 0 

1 800 0 0 800 0 0 800 0 0 800 0 0 
3 MO 0 0 AGO 0 0 AM 0 0 4~11 0 0 ll 1!00 0 0 800 0 0 800 0 0 400 0 0 

800 0 0 
11410 0 0 

G 60 0 0 
to. 

200 0 0 

1
1
!0000 

4 116 0 0 
to 

60 0 0 

10 '10 0 0 
to 

DO 0 0 

9 1ll 8 0 
lo 

u 0 0 

46 0 0 
to 

63 0 0 

8 "0 0 
tn 

63 0 0 

12 11 8 0 
IO 

81 0 0 

ISii 11 8 0 
lo 

81 0 0 

4 10 0 0 
to 

11 8 0 

7 10 0 0 
to 

116 0 0 

610 0 0 610 0 0 163 0 0 

l!OOOO 20000110000 
156 0 0 156 00 381ll 0 
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Darbbanga Sugar Company, Limited. 

Sakri Sugar works. 
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Jlyam Sugar Factory, Ryam Factory ~- o., district 
Darbhanga. 

N A.TURB AND RECRUITMENT 0~ LABOUR. 

L Officers 
·Clerks ••• 
-Foreman 

Cheri:rlsts 
·panmen · 

Wor]q)eople -
Men 
. Women 
Children 

2. (a) 703. 

(b) 10. 

3. 85 per ct:nt. 

.. .. .. 
.. 
•• 

•• 
•• 
•• .. . . 

•• 

.. .. 

6 
12 

1 
4: 

10 

686 
Nil • 
Nil 

· 4. Roughly speaking labour· is drawn from villages within 
a 4 miles radius of the factory. 

5. The same labour comes back more or less each year. 

6. 1936 :·Retirement- nil, Dismissal- 6, Sickness only
_-3, Work completed- 22, own accord- 3. 

1937: Retirement-nil, Dismissal-6, Sickness only-19, 
Work completed-27, own accord-5. 

'1. Directly by the management. 
8. Directly by the management as then there is no fear of 

corrupt practices. · 
9. (1) The wages register is our list for employment and 

~e engage as far as possible the same people each season. 
(2) We maintain an application file. 
(3) These automatically come on in the wages register. 

10. Already answered in question 9 (1). 
11 & 12. No. 
l3. Odd jobs are not included in the daily routine, also, 

these are few in number and only during odd timee. This class 
amounts to about 1·20 and the proportion is not increasing. 

-14.. No. Being a seasonal factory it is difficult to class 
labour as casual for the total season may not last six months. 



CONDITION OF E.M:PLO~MENT. 

15. No service rules are issued to employees but engage~. 
ment is subject to the l!onditions of the rules under the Payment 
of Wages Act sanctioned by the Chief Inspector of Facto~ies. 

16. Yes. Prior to 1936, 1st year Rs. 5, 2nd year annas 4 
per day, 3rd year annas 5 per day, 4th year annas 6 per day, 
6th year anna~ 7 per day. Since 1936, 1st year without .pay, 
2nd year Rs. 5 per month, 3rd year Rs. 10 per month, 4th year 
Rs. 15 per month and 5th year Rs. 20 per month after which 
promoted according to the vacancies. · 

17. There is no system of promotion other than that 
apprentices showing ability are given increments and more 
responsible duties and that increments in salary an<l. changes in 
duties are according to ability. 

18. Sugar factories being seasonal, there is no guarantee of 
continuity of serv·ice throughout the year, only certain labour· 
required throughout the year being retained, but we suggest 
that on termination o£ the season every worker who has been. 
employed throughout the season should be given a re·engage• 
ment memo. · 

19. 'Ihere is no system of leave with or without pay for 
those who work for the season only. For. those who are 
permanently employed they are given- · 

Cl~rcial staff, ••• 3 weeks with pay. 
Skilled workers 2 weeks with pay. 

20. Sick leave for skilled workers is included in the above 
two weeks' leave but in special circumstances. extra· leave is 
granted. 

'l'his also applies to the clercial staff. 
21. No women employed. 
22. The company has a Provident Fund and permanent · 

employees drawing over Rs. 25· per month are permitted to join. · 
The majority of labour being seasonal are not eligible for the 
Provident Fund. . 

23. During the crushing ~Season the shift workers get 32 · 
conRecutive hours off every 14th day and day workers, 24·hours 
per week. . 

During the off season the day workers get off every Sunday •. 
0 ver and above the periods ali-eady stated there are 10-l festival 
holidays on full pay for those ezcployed. throughout the year.· 
· 24. The ordinary rules regarding conduct are · those 
published on the factory notice board relating to the rules under 
the Payment of Wages Act, etc. ' 
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.25. Notices are posted throughout the factory, those notices 
are -printe~ in Hindi, Urdu and English,. also all workers are 
instructed to obey the rules. , 

2e. ·The offender is usually given two warnings and on the 
third OCCflsion of anf offence dismissed. : 

27. All punishment of dismissal is done by the mana3e· 
m~nt who gives CJnsidera.tion to any statement given by the 
~rson concerned. 
~ 28 •. See answer to question 26. 
. 29. Fines are permitted under the Payment of Wages Act 

but we do not enforce the system. 
30. Dismissal-6. Fines-Nil. 
31. See answer to question 2ft 
32. Unless the person has a. good excuse for being late he 

iS not allowed on duty 0 

. 33. Should fines be im:_Josed they would be utilisei for the 
f{>llowing :_:_ 

"(a) Sports Fund. 
(b) Recreation Fund. 
{c) Medical ~ttentbn. 

,. Sanction for utilising fines, if any, for the above has been 
. -~nted. by the Chief Inspector of Factories .. 

HOUBS O:P '\YoRK. 

: 34. The hours of work are as prescribFd in the Factory Act 
and Rules for exemption aa applicable t.o C'lntinuous and 

_seas'!nal process factories, to those stations wliere the process is 
continuous. 
~.... Labour not employed under the continuous process is 
employed accordin~ to the hours laid down in , the Factory Act. 
We see no reason for further cutting do'l"Il of the number of 
bours for day and night shifts. . · 

· 35. 'fhree shifts. Nature of work for Ehift workers is given 
below:- · 

Eight hours of \Vork with l hour rest for shift workers. 
• 16. Sixteen hours' interval for each shift. Ten hours of · 
work for day workers and two hours rest. 

Eight hours of work for clerks and two hours. rest. 
(1) Handling Cane. 
(2) Milling. 

"lift 



(3) Ste~m Generation. 
(4) Clarification. 
(5) Evaporation. 
(6) Curing. 
(7) Finishing and JJaggin.g. 
(8) Operating and Fuelling Locomotiv~t;. _· 

36. Shifts workers get one day rest after 13 days' work... 
and day workers every Sunday. No · multiple shifts are · 
employed, nor is there overlapping. ._ .. 

37. The sugar factories being seasonal and working from 
November to April-May, and also being continuous, there is no 
necessity for changing the hours of shifts followed, which have 
been imposed by the Chief Inspector of Factories. 

38. We seldom work overtime and when we do in the- case 
of a breakdown overtime is calculated according to the Act. 

39 •. Seldom called on but when called it is usually the 
workshop shift and the rates are according to the Act. 

40. No. ~ 
41. 

I 
Number of Actual 

Season. possible days 
days. working. 

1 2 3 

1 932-33 .. 203 172·8 

1933-34 .. 148 124·9 

1934-35 .. 123 1039 

1935-36 .. 134 114·5 

1936-37 .. 182 152:7 

1937-38 .. 98 84 

Numbtlr 
of 

days last 
· doe to 
mechanilla) 
breakdown 
and cane 

ahortage. 

' 
6 

4·8-

6·2 

4·8 

9·8 

2·1 . .. 
-

Number. 
of 

dare 
for. 

oterhauJ. 

141 

188 

209 

2M 

too 
229 

• 

.. 

. 
Numba r . ~ 
of day• 
silent. 

• 

' 

.. 
~ 

6 .. 

21 

2~ 

33 ... 
; 

3Z 

23 

3S 
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CONDITION IN FACTORIES. 

42. Yes. 

43. All machinery is pr(Jperly fenced and guarded to avoid 
accidents. Accidents are reporte<t ns laid down in · thP. Factory 
A~t: Notices are displayed instructing tbe workers how to 
avoid accidents. 

The safety committee at our factory has maiLtained a good 
fufluM~ · .. 

4t. No. 

-46. No. 

· 4 7. We know of no evasion or violatbn. 

48. No. 

49 .. See wag~s form._ 

50~ No change. -

WAGES. 

51. Wages are fixed with some relationship to· the cost of 
living and according to the amount of skill required in carrying 
out the respective duties. Some regard .is also paid to tho 
local rates ruling for labour of the ~me categories. Overtime 
is governed by the _Factory Act • 

. · b2. Sugar manufacture being seasonal' and continuous, no 
difference is made as between rates of ·wages !or day and night 
shifts but all workers change over from one shift to another. 
When labour work on a holiday they receive pay for the holiday 
plU8 one day's pay. 

' 53. (o) Daily-88 per cent. 
I : 

(b) Weekly-Nil~· 

(c) Fortnightly-Nil. 

(d) Morithly-.12 per-cent. 

54. _Wages are paid on the 6th of· each p;1onth but· should 
the 6th be a Sunday then wages . are paid .on the 5th. We 
prefer morith!y payments arid from our· experience the workers 
also prefer_ this. .. · . 

56. No general increase or decrease have been made since 
1929. 
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Individual increases have been given from time to tip.1e on 
efficiency of . their work. The proportion of wages of labour 
against total cost exclusive of depreciation. and excise duty 
is 5·67 per cent. · 

56. Provident Fund deductions where applicable. 

57. No reading room or library is provided and labour 
going off shift proceed to their homes. 

58. No. We think the labour prefer a. steady wage_ rath~r 
than a fluctuating one. 

59. On principle we are in favour of a mi"nimum wage, 
if it is applied to all Industries and local bodies and varies 
according to lceal circumstances. 

60. See reply to 59. 

62. See reply to 59. 

64. The effect on employment may mP.an ratirmalisation, 
i.e., labour saving devices and therefore cutting down of work 
for the labour arailable. 

65. Th~ reason fCir protection was that the Industry was· 
unable to survhe without it and the fact that it has protection 
does not place it in a ·more favourable position than another 
Industry which does not require it. Before protection was 
granted there were 30 factories in India. With th~ granting 
of prr1fection these have increased. to 150 offering work. to more 
than five times the amount of labour emplo,yed before. 

RA'l"ION !LIUTION 0 

66. There are no schemeR for rationalisation in force at 
present but if the cost of labour increases, all industries will be 
compdled to adopt labour-saving devices. 

67-68. Since there is no scheme under consideration the 
question does not, therefore, arise. 

69. It is impossible to rep1y to this que;;tion in a ~eneral 
manner and each scheme of rationalisation will have to be 
considered with some regard to capital outlay, depreciation, 
increased production and laLour saved. 

WELF.!.RE "~ORK. 

70. (a) No, as cbihlrf'IJ are not employed.· 
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(b) Yes. Fees not charged. About 40 children attend 
the school. 

(c) No. 

'11. No~ 

12. There is a district board - dispensary, the company 
contributes to the dispensary funds, also the company pays an 
additional Rs. 40 _per month, so that a better qualified doctor is 
posted at_ this disFcnsary. All factory employees are treated 
free of charge. · _ 

. No women "or children are employed in this factory. 

73. Free of charge. 

-· '14. No charge made..to workers for medical attention and 
medicines. r-

75. No occuratio:~al diseases, and genetal health good. · 

76. Special measures are provided when necessary. 

77. No. 

'18~ Sufficient sanitary arrangements are provided at the 
factory. · 

'19. Tube-well water at factory and quarters. CCild water 
is always available during the hot season. 

80. See reply to question 72. 

81. In the case <'f sugar factories working only five months 
in the year, and where \l"Orkrrs return to agricultural occupations 
for the rest of the vea.r, we think it is unreasonable for factories 
to be expected to contribute to a health insurance fund. 

82. See reply to question 81 ; also industries not employing 
women sl10uld not be called upon to contribute to any n:iatcrr.ity 
benefit scheme. 

83. (a) Eleven blocks containing 88 rooms; kutcka-pucca 
masonry; room spaca lO'xlO'. Besides 22 kll~cha houses 
containing 32 rooms ; 128 persons li viug in the quarters. 

-(b) Nii. 
(c) Nil. 
(d) Most of the -ln·rkcrs lhe in their ORn house.i in villages. 

The llouses are occupied by clerks, watc3 a:.d ward and 
akil!ed "orkers. . . _ 
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· 84. Yes. About 17 per cent of workera·are provide_d with 
houses. 

85. Rent fl'ee. 
86. Nil. 
57. No. 
88. (a) Field I>rovided for outdoor sports. 

(b) Nil. . 
. (c) Nil. 
(d) Nil. 

89. No women are employed. 
9U. No women are employed, therefore, there are no 

children on the factory premises. 

INDEBTEDNESS, 

91. Not known. 

92. l1 nder the cil'cumstances mentioned above, our· labour 
does not live at the fnctory and a Co·OJlerative Society would· not 
receive sufficient support to justify maintaining one. 

93. No workers prefer to be paid monthly and to receive 
their wages in one lump sum, r~ther than in doles. 

94. No. 
95. Recruiting advances are not neoes.sary. 
96. We have no re<"ord of attachment of any of our worker's 

salary. . · · 
97. Ye~, we suggest that the application of the Usurer's 

Loan Act be strictly er.forced. · 
98. Please see our reply to no.· 92. 

99. WoRKMEN'S COMPBNS'ATION. 

An:o~ut of 
Year. Doatb, Permanenl T•mpot&I'J •ompensat•ou Penn•nont a'f:.n:.¥::~ dlublement, dlti&b!emollt, paid tor dloablemo~o$. 

doa,b • '· 
1 I s • I 8 ' 

·Be, a, P• 
1936 ... ... 1111 Nil I NU Jill tea IS 0 

19:18 ... ... Nil Nil ' Nil NU . ., • 0 
1937 ... - Nil Nil • Kll JIU· 91 • 0 



100~ Compensation paid~ See answer to question no. 99. 
101. No. 
102. No. 

' TRADE UNION. 

103. There is no Trade Union. 
106. Does not apply. 
110. The point of this question is not understood, as we do 

not know whet~er it is a single Trade Union for all the workers 
at one factory only, or a single Trade Union for all the workers 
for aU the factories in the province. If it is a Tracie Union for 
a~.l.the workers of one factory, we are not averse to such a single 
Trade Union, as the·object of the Trade Union is to promote 
better understanding between the workers and the employers and 
to provide one body for negotiations between the two parties in 
the event of any dispute or grievance. · 

:: -11 ~· As stated in question no. 110, we are not opposed to 
tl!e 'fr~de Union Moverp.ent provided Trade Unions are composed 
of the workmen and the executive are workmen and there is no 
outside political in:fluAnce dictating the policy to be pursued. 
W~ have no means of knowing this as we have hitherto seldom 
had anything but harmony in onr relations with labour. See 
reply under question n~. 110. 

117. Does not arise. 

INDUSTRIAL P.EA.CE. 

118. We have no record of any strik~ at this factory. 

119. See answer to question no. 118. 

120. · Ditto . ditto. 

121. Ditto ditto. 

122.. Ditto ·ditto. 

123. Ditto ditto. 

124. Ditto· ditto. 
' .. 

125. All workers have free acce3s to the Factory Manager 
to place before him their grievances fur investigation. 

126.' The. Factory-Manager and the he:1ds of departments 
are in direct contact with the workmen. No jobbers are 
empl<lyed. 
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127. There is no :permanent joint machinery for . the settle
ment of difference or disputes. No necessity for ·this 4as been 
found in the past. 
, 128. We are in favour of disputes~ not: mut11ally. settled . :by 

the parties, being referred to such arbitration as is provided i.n 
the Trade Disputes .Act, 1929 with subsequent _aJpenqQle~ts. 
The composition of the arbitral authority shoul~ be :- · · 

(a) a sitting High :Court Judge to 'be .permanent· 
Chairman, . . .. 

• j .. 

(b) a .technical . adviser to ~be-, drawn; _from, · .. a pauel ~.f . 
· experts, · " 

This panel of experts to consist· of experts 'from each 
important trade and industry, in ,the province. 

(c) a responsible public man of indepe~dent ·views whose 
interests were neither for ' nor against· labour or 
employer. ·· · 

The procedpreo.should be a fair· and unbiassed inve~igation of 
the disputes on the. lines of .the B.oard of Conci;liation,.I:!-S provided 
for in the Act. · · 

We cannot suggest any sanction~ Compulsion us~d against 
either party might: have. undesirable r,epercussion.s_; "~he findings 
of a· Board making a fair and unbiass~d .enquiry s.hotild in itself 
command acceptance to the parties concerned. ' · 

129. Yes, subject to the views :we have ~xp~es~~d in 128. 
130. Yes, as set out.in the.Act. 
131. The sauguards as_ proVided 'for. J.n tbe-Tra.de Dispute 

Act. . 
132. Bonus paid is given below and the statement of 

accounts from 1929 to 1937 are enclosed. 

Year. 

1929 
1930 
1931 
1932 
1933 
1934 
1935 
1986 
1937 

.. 

• • 
•• 

Period. 

1929-30 
1930-31 
1931-32 
1932-33 

•• 

Month paid in 

April and May 1931 · 
March 1932 
May and June 1933 

•• April1934 •• 
.... 
. ... 

.Amount. 

Rs. a. p. .. 
•• .. 5,598 10 0 .. 6,879 8 0 

6,044 8 0 
6,199 7 6 . ... 

. ' 
•• 



, ~ . 133~ Does not arise. 

134. The only measure likely to help in raising the level of 
wages is rationalisation involving reduction in the unitsoflabour 
employed, seeondly, increase of efficiency in labour with the same 
object, thirdly,· the reduction ·in· the minimum cane rate which 
will enable factories to pay more for labour and fourthly, the 
prohibition of more sugar factories throughout India in view of 

. the present position of over-production. . 

135. It i~ presumed that by reference to the machinery 
administrating the varioUs Acts and Rules and matters affecting-

(1) the industry, 

(2) the employers, and 

( 3) the workers, 

the Government are referring to

(a) the Indian Factories Act and Rules, 

. (b} the· Indian Ele~tricity Act and Rules, 

. (c) the Workmen's Compensation Act and Rules., 

(d) Payment of Wages Act and Rules, 

all of which affect the indostry, the employers and 
the-workmen, but if they are dealing with each of 

· the three sections, industry, employer and worker 
individually, there are other Acts; for instance, the 
Bihar Sagar Factories' Control Act. 
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CoolJel ... - le8 "· 11 • 11 Zli1 "· 11 • lJ 
. 

Coal Piremea - 8 "· 11 11 11 II T. 1l 11 11 

lloDu Chargelwld _ s rf.: 50 13 28 - - - - -
lUten - - 210 '1'. e8 11 83 13 '1'. " 11 ae 

.Appreatlea Fllten - II '1'. J7 5 , 8 T. n 5 8 

Xhlaal!l-
. 

18 ·- II T. ]8 11 u 5 "· 11 lS .. . -
-~ ' 

Taraer•- - z '1'. 41 40 u I '1'. 41 40 u 

.Apprea lee '1'11111e,. . T. 11 ' • s T. 10 ' Ill . 
Jloehiee- - s '1'. 121 1'1 u -· - - - ... 
Jloalaer- ... 1 T. u u 41 1 T. .. .. .. 
Cart:a~ler •. -· I T. 17 11 18 5 T. 17 13 16 

AppreDtke CUpeal« 1 "· I 5 li 1 "· li I I 

JluoDI- - I '1'. lli 11 lli I T. 11 u 15 

PIUllllea_ - 5 '1'. ISO 3S eo - - - - -
Apprentlee Paumea li '1'. 11 10 1! - ... - - -
~Drinnl - 10 T. 11 li 11 10 T. 11 11 11 

'lhumith -- ... -· - - - - - - - -
WeUer ... - - ·- - ... - - - - ... -
Tallon - - 3 T. lS li J.5 I ,.: u 1li Jl 

:t:kotdelu.a ... 3 T. 10 18 11 I T. :I 11 I! 

BIMlumdiha ·- I T. 3i 11 2i I T. li ll6 
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FORM. 

.Jana&rJ 1113."', .Ja)J 1837, .. 

Koathl7 earnlnp. - Koa\bl7 eamlagt, 

Namber . Wage .Na .. her Ware 
or rate or raw ... ,_,., •.... workera. P,orT, worker•. P.orT, 

Jdul• Klal· A•n· .&YI!nf'• DIIUD, a.wa, age, 

121 I 13 I 16 I 11 I 18 I 17 I 18 

-I 
111 I 20 I 11 

Bl. Be. Bl. Be. B1, Be, 

zs T, 11 11 11 1 T. 20 20 10 

1111 T. 11 8 121 1M ~- 11 8 12 

8 T, 11 11 nj 3 T, 11 11 l1 . 
8 T. 11 11 16 ... - ... . .. .. 

18 T. 80 19 38 18 T. 80 20 • , 
11 T. 11 II 11 10 T. 11 li 11 

' T. !3 11 11 8 T. 23 11 11 

I T. " 17 81 3 T, " 17 J8 

' 
I T, 11 11 13 I T. lS 9 11 

I T. Ill Ul 12 ... ... ... . .. . .. 
1 T. 44 44 44 1 T. 44 44 44 

' 
I T. 17 18 14 ll T. II lf 11 

... - ... ... ... . .. ... ... .. . .. . 
I I T. 16 14 14 I T, a 16 a -. 

' T, 100 18 81 
.. .. . ... ... ... .. . 

' T. II 10 18 ... -· ... ... .. . ... 
. 11 T, zo u 111 7 T, 111 11 11 

I T, 21 21 I& 1 T, 16 21 Jli 

~ 1 T. - 100 100 100 -- ... ... " . .. 
• T, 11 11 1& ... ... ... .. . ... 
I 

I ,., Gil 11 aa 8 T. 80 11 811 

I T. 17 11 18 I T. 87 11 
., 

18 

anllable the ra&loaare ao' stnu, 
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The Belsund Sugar Company. Limited. Righa P. 0. 
(Muzaffarpur). · 

NATURE AND RXCRt:ItliENT O.P LA.DOUR. 

1. Sugar man11fa.ctnre is a Fea~nal occupation and we 
normally employ approximately the following workers :-

Sea so a. Off &8ABOD. 

Officers 7 7 

Supervising staff 37 10 

Clerks 72 18 

Men •• .. 890 150 

1,006 185 . 

2. A bout 85 to 90 pu cent of our total staff is domiciled in 
our imrr ediate vicinity and the remainder are mainly workers 
possessing ~kill or training in special occupations. We hal'e an 
ideal of training up ~uitable local people t.o fit into all _ th~e 
positions gradually. · 

3·4. We have qnarter3 providing accommodation for 
about 300 employees and the remainder of our work people 
liTe in village homes nearby. 

5-6. It is exceedingly difficult to estimate the "turn over" 
o[ labour in our factory because of the seasonal natin'e of our 
work. 

7. All workers are recruited. directly by the management. 
8. We have never attempted to recruit labour through 

jobbers or contractors and we dn not consider this would be at 
all satisfactory. 

9-10. We do Lot maintain any list for employment. 

11. Some years ago we had reports of corrupt practices in 
conm:ction ''ith engaging labour through inferior members of 
our staff and to ccunteract this, during the l~t two years, we 
have made a· practice of haviDg all appointments, howeyer, 
menial~ made or codirmed directly by the manager. 

12. We do not consider it feasible to establish labour ex~ 
changes for the pur_pose of recruiting labour generalJy for the 

·- . 



69 

Sugar Indu~try. This might be employed satisfactorily, how• 
ever, for skilled or semi-skilled positions Puch as Chemists, 
Shifts Engineers, Pan Boilers, Fitters and the like. 

13. Reg!lrding perRons employed for 6 months or less as 
casual labour ahcut 80 per cent of our workers must be consider• 
ed in this caterzory. We have, however, a principle of avoiding 
what we ourselves refer to us ~asuallabour {i.e. daily labourers) 
as much as possible ancl these are only employed in emergency. 

U. Re~arding super-rising staff (see question 1), as skilied 
casuallahour whose employment is for less than 6 months' dura· 
tion, the proportion of casual to permanent skilled workers is 
3·7 to 1. 

CONDITIONS OF EMPLOYMENT. 

15. 'Ve have service rules applying only to Company's 
officers and permanent clerks and supervising staff. 

16. We m!\ke a general practice of training" about four appren· 
tices in the Engineering Department. These ·men are educated 
to Matriculation standard and receive about 4 years training 
with us under the direct guidance of a Shirt Engineer and from 
time to time given lessons in special work by the Chief Engineer. 
Two of our present staff of three Shift Engineers have served 
their apprenticeship and been trained by ourselves. 

In our Chemical Control Dapartment we train three Chemists 
at a time and these have preliminary education usually to B.Sc. 
standard. For the first two years their training is exclusively 
in laboratory work ; in the following two years they are· given 
experience in practical control of the process from a chemical 
point of view. · 

We have al&o attempted to train Pan Boilers in the proceas 
operation but our endeavours in this department have not been 
so outstandingly successful as in the two departments referred 
to above. 

18. We have a system of graded promotion in our factory 
and the following is a selection of promotions in the scheme ;-

(1) Cost Clerk to Store-keeper. 

· (2) Assistant Accounts Clerk to Accounts Clerk • 

. (3) Cost Clerk to Assistant Accounts Clerk. 
(4) Assistant Cost Clerk to Cost Clerk. 
(5) Stores Clerk to Head Time-keeper. 
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(6) Checking Clerk to Assistant Cost Clerk. 

(7) Assistant Cost Clerk to Sugar Clerk. 

'(8} Checking Clerk to Assistant Sugar Clerk. 

(9) Assistant Time-keeper to Head Time-keeper. 

(10) Store Boy to Stores Clerk. 

(l1) · Cane Weighment Clerk to Cane Head Clerk. 

· (12) Apprentice Engineers (2). to Shift Engineers (2): 

(13) Welder Cooly to Welder. 

{14) Watchmen (2) to Havildars (2). 
{15) Fitter to W' orkshop- Foreman. 
(16) ·, Cane-Weighment· Clerk to Cane Cashier. 

(17) Fitter Coolies (6) to Fitters (6). 

(18) ·Khalasies (3) ~o.Fitters (3). 

(i9J 'Furnace coolies (2) to firemen ( 2). 

(20) Settling coolies (2) to settling mates (2). 

(21) ·Juiee heater-valvenian to ·trippleman. 

(22) Coolies mate to Process mate. 

{23} . Laboratory Coolies to Slllphitation Mate. 

(2-1) Trlpple Apprentice to Trippleman. 

(25) Trippleman to Clarification Supervisor. 

(26) Clarification Supervisor to Assistant Pan Boiler. 

~ (27) ·ASsistant Pan:Boilers (3) to Head Pan Boilers (3). 

· (2S) Cane Carrier Mates (2) to Cane Carrier Jamadars (2); 
19. All supervising and clerical staff are granted 21 days' 

annual leave with full pay. 

···Public holidays, usually 10-12 days per annum, ana Sun
days are granted to all employees with full pay. 

20. r.ermanent staff is granted le~ve during sickness subject 
to a maximum of three weeks af~r which each individual case is 
subject to ~onSideration. 

21. Women ar~ never employed in our factory. 
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22. 'fe ~ave a Prov~d~~t Fund in ope~at~o~ i~ ou! Q~pany 
and we enclose copy of the rule~ concerning thi& hereWJ:~~· (~~t 
printed.) 

23. The number of general holidays in~~u~in.g ~~~days.~~ 
festival holidays is 62 days in 1938. · · ' · · 

24. We have not laid down any general rules regarding 
conduct. · 

25. When any rule or order is framed it is posted on Notice 
Boards situated at prominent places abop.t our f~tOJ'X and 
~~- . . 

26-30, Breaches of discipline, slackQess in wo~ a.:n~·other 
offe_nce~ are dealt with in~ividually and punisbm~nt V8fies, from 
Ora\ admonition, ·relegation to inferior '[lOSitions, etc.,_ tq. ex:~~~!' 
cases ·where dismissal· is' the only recourse.-· In t~e.latt~r, tw~ 
t>xamples, the decision is finally made by the Manager after · 
jnvestigatiC!n. Evt'ry worker has opportunity of defending his 
case to the Manager. . · · 

· We have discontinued entirely. the system of i m.p~sing __ ~n-~~ 
on employees for breaches of discipline. · · 

- ~ .. . ; -

·st. Unauthorised absence of workers is dealt with indivi
dually. If the employe~.- can. pr~duce reasonable ground .. for 
his unauthorised absence his breach is' condoned otherwise the 
employee forfeits his pay for the period of • unautho,rised .absence 
or dealt with more severely according to oircums~a.nces .. 

32. We hare not. encountered serious. difficulties .. arising 
from late attendance. · · . 

33. Previouslywhen we did impose fines on employees the 
fine fu'nd was used exclusively for sports, recreation. and .a ,f~w 
other purposes of general benefit to the employees. ' 

34-37 

A Shift 
B-Shifli 
0 Shift 

• • .. 
Day Workers 

Olerical staft' 

Hou:as oF Wo:aK. 

Season. 

12 P. H. to 8 A.M. 

8 A.M. to 4 P.M. 

4 P.M. to 12 P.M. 

•• 
•• ... 

Oft' season. 

. . 
7 A.M. to 12 M.D. 1 A.M. to 12 H. D. 

1 P.M. to 5 P.M. 1-30 P.;M. to_ 5 _P.M. 

7-30 A.M. to 12 M.D. ~-.. 7-30 A.M, to 12 1\1 D: 

2-30 P.M. to 5 P.H. •, 2-30 P,H. to 5 P.ll •. 
- .·' 
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Hours of work for shift and day workers applies to both 
Process and Mechanical departments •. 

Shift workers have short periods of rest within each shift 
for food, etc., arranged by their mate in charge. · 

Shift workers have 32 hours' rest period every fortnight. 

Day workers have every Sunday off or a day in the follow· 
ingweek in lieu_of Sunday. 

In off-se~son wo~k ceases at 4-30 P.ll. on Tuesdays and 
· 4 P.M. on Saturdays (market days). 

Work ceases for clerical staff at 4 P.M. on Saturdays. 
. We are not in favour of shorter hours of work generelly or 
_specially for night shifts and we have no particularly strenuous 

•. and hazardous jobs. 

38-40. We avoid working overtime as much as possible and 
· this is only reverted to in emergency and usually only the Engi
neering Department is affected. The employee is paid ll times 
wages on a monthly hour basis. We have no system of substi
tuting overtime work bJI granting leave instead of paying higher 
wages. 

CoNDITIONS IN F ACToRI.Es. 

~ 42. We provide all workers employed near moving machi· 
nery with. half pants free of charge to diminish risk of injury. 

~-- ·. We take particular precaution in protecting moving 
machinery and in this connection we have a Safety Committee 
.composed of workers which meets at regular intervals under 
.direction of the Chief Engineer and/or Manager to discuEs ways 
ana means of improving the safety of employees working in our 
factory. · · 

43. All accidents whether minor or maj()r are reported 
immediately to the Factory Inspector and to the Co1lector of the 
District.· · 

44 to 48. We consider that the Factories Act in itself is 
adequate but the staf!: ~mployed for inspecting. factories is to<J 
small. \Ve seldom have a visit from the Factory Inspector more 
than once or twice a year. 

. . WAGES. 

49., See form attached • . . . - . '' . 
_50. _We have mad~ no material change in the sy2tem of wage 

-calculation since 19~9. ·· 
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51. In fixing tho ra.te of wages we take into account such 
conditions as the degree of skill required, necessary attention to 
the work performed, responsibility, etc. 

We only employ overtime in emergency. 

li2. We have no different rates for day and night work. If 
employees are required to work on a holiday they ~re paid at 
double rates. 

53. Practically all our workers are on a monthly basis and 
we only employ daily-paid coolies in emergency. 

54. A very small proportion of our workers is. sometime~ 
employed. and paid on a daily basis. 

The number of workers in each pay period during the season 
is about 1,000 and during off-season about 185. In crushing 
season the workers are paid within 7 .<.lays (usually about 5 days) 

. at the end of the month and in off-season within two "days. . 

55. We have no piece work. 

. 56. A small nominal charge for tools lost by the worke.rs ilf 
sometimes deducted from their wages and this is in tho interest 
of preventing waste and theft. This is the only deduction from 
wages we make other than recovery of wages advances. 

57. We have no scheme of paying profit-sharing or ·addi-
tional allowances. . · · . 

58. We do not consider that automatic adjustment 9f wages 
to the cost of living is desirable or practical. . . 

59 to 64. We are not in favour of establishment of a mini· 
mum rate wage scale if· this will materially change existing 
conditions and we believe that introduction of this would reduce 
the numbers employed owing to the impossibility of paying 
increased wages to a large staff and labour-saving devices 
would undoubtedly be resorted to. Such a system would 

. prejudice recruitment of new and unskilled workers, 
which would probably penalise· good workers, as the factory 
would not be able to pay higher rate if the general ·scalo were 
increased. It might even necessitate tho closing down of 
factories. · 

Althou~h the Sugar Industry enjoys protection it also has to 
pay an extremely high rate of excise duty and in llihar and the 
United Provinces a rate for cane which mak~s competition with 
factories in other provinces is impossible. 
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RATION ALIS !TIOX. 

66 to 69. We are not clear lfhat is to be undentood by this 
section. 

WELFARE WORK. 

70 to 71. 'Ye haT'e no schcols or reading rooms for our 
employees. 

72. No medical facilities are supplied by the State or other 
sgencies in our area. We ba-ye a l.i.ceLtiate :MeC!ic::tl Officer in 
our employ and a dispensary is maintained by the Comp!lny and 
we think these provis~ons are ndequatc and satisfactory. 

73. Our :Medicnl Officer attends cases cf mir.or illr.eEses free 
of charge and in such cases medicines are pronded by the 
Company. 

7 4·75. We haT'e no system of periodical medical exami
nation of workers a~d there are no occupational di~eases connected 
with our manufacture. 

76. We haT'e not experienced any serious epidemic of 
diseases since we commenced operating in this district. 

77. Deficiency diseases are n)t present to any extent in our 
area. 

78. Latrine accommodation is J1l'Ovided both within the mill 
comround and at the liT'ing quarters. 

79. We ha>"e a large tube-well £itnated at tLc factory from. 
which water is drawn by an electri:.:al1y driren pump di~charging 
into an ele..ated tank. An elabc.rate system cf pipes distributes 
this to a large number of con>enient r;Jaces r:ear the living 
quarters. We ba-re dso Eix hand tube-wc.:11s situn.tcd ncar the 
quarters for emergency v;hen the main lfater-supply is not 
available as during night time in eli-season. 

80 to S2. We have >o provision for sickne~s relief. 

83. Housing accommodation is provided for workers as 
follolfs :-

:FoR Ornc:EI~s. 

Six brick Lungalows. 

ron. St:PERnsrxG oR SExron STAFF. . -
Ten quarters, brick, lfi1h G. C. I. rcof co..-ered ·with th~tch' 

each cow p"Jsed of three rcoms measuring 12' :< 12', nrand::.h• 
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kitchen, bath, and latrine within the compound. :These accom· 
modate about 20 employees in season and 9 in off-season. · 

FoR WATCHMEN. 

Twelve rooms, brick, with pucca roof nnd verandah, each 
room measuring 10' X 8'. These accommodate about 35 em· 
ployees in season and 22 in o:ff-sesscn. 

FoR TEltl'OR.!RY PEONS. 

Eight rooms, kutcha built, each measuring 15'.x_l4'. These 
accommodate 24 peons in season and one watchman in off-season. 

FoR SENIOR 0PERATOES. 

Twenty rooms, brick, with 0. C. I. roof and thatch, each 
room measuring 12' x 12' with verandah in front. These accom· 
modate about 25 e~ployees in season and 12 in off-season. 

FoR JuNIOR OPERATORs. 

Sixty rooms of cement plaster supported on bamboo (earth
quake proof) with G. C. I. roof and thatch and with verandah 
in front. Ench room measures 12'X 12'. These accommodate 
about U2 in season and 12 in off-season. 

8-!. There is adequate housing accommodation for · the total 
number of w-orkers in our area. About 25 per cent are housed 
in the Company's quarters and the remainder are residents of 
nearly villages. 

85. Quarters are supplied to employees free of rent charges. 

86-87. We do not ·provide financial or other facilities to 
workers for building their houses and as far as. we know, neither 
does any public authority. _ 

SS-90. There is a play ground including -a football pitch, 
and gymnasium, etc., for our employees, maintained at Com-

. panis cost. The employees themselves maintain a sports fund 
to which the Company makes contributions from timo to time- . 
as desirable. 

Th~ employees make their own arrangements for indoor 
games. 

91. We understand employees are able to obtain credit from 
local store-keepers approximately to the extent of their monthly 
ealary. It is difficult to obtain reliable information re~arding 
the difference between market and credit prices but w; would 
put it at least 1 anna per rupee. 



92. We have no views to express regarding co-operative 
stores. 

93. We do not consider that reduction in the period of 
wage payment will alleviate indebtedness and credit purchasing. 

94. Wage advances are frequently granted to office 
employees and supervising staff after 15th of each month, not 
exceeding half month's salary and this is recovered without 
interest at the end of the month. 

·95-98. We have no comments to offer. 

WORKMEN'S COMPENSATION • 

.- 99-100. We have had 18 reportable accidents in the 
factory during the last 3 years and in all these cases compensa• 
tion was awarded and no cases were referred to the Com
missioner. 

. 101-102. We~ have experienced no great difficulty in 
the working of the Workmen's Compensation Act. 

. . ' 

TRADE UNION• 

103-115. We have no Trade Unions among our workers~ 

116·117. We place no restriction on workers joining a. 
Trade Union but our operations are so local that we do not 
think an organised Trade Union would assist in dealing with 
labour in the factory. 

INDUSTRIAL PEAbE. 

118-131. We have had no strikes of our workers since 
we commenced operation and have no experience in this connec· 
tion. 

132. We attach herewith our balance sheets and profit and 
loss accounts showing our financial position up to date, details of 
Depreciation, Reserves, Dividends and Bonus. (Not printed. 
_Pidyabhusan Shukla.) 

133·134. We have no comments to offer. 
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BELSAND SUGAR 

WAGES 

- .JaDIW'J' 18!11, .J&DDBI'J' -.JDIJ' lg%11, .. JlliJ 

C&teiOI'J' of work. 
llonth)J earalnJ•. llon•hiJ' -

No. or Wage-nte No.ol Wage-rate 
workers, J.>,or.T. 

llui~am.l JtliJilmlllD,I Ayerage, 

worker~~. J.>.orT. 

llulmam. 

> 

1 

I 
J I Ill I ' I I I • I . fJ I 8 

I 
• 

ODr Com)I&DJ' eommeretd operalloa 

C'.cbother then Ill charge - - - .;; -- -... ... ... ... - -
Pan boiler~~ • - - "" 

-.... . .. - "' ... - ... - ... 
Skllied Jal!our - --... ·- -· : ... . ... - - - -
UukiJled labou ;.. - - - -· ... - ... ·- - ... - ... 

-
Clerb olher &beD i ncharce 1:': - - - - -... ... ... ... ... - ... 
J.>aobollera llloladiDJ - -... ... - - ... ... . .. -appnnlie ... 

Skilled labour (Fitten, - - - -... ... ·- . .. - - ... ... 
llatee. ele.) 

Unskilled labour 
.;_ - - - - ~ ... - ... - - - . .. ... ... 

lior.u.-(1) All.Januar,. eotri£1 should bs shown &o&ether: all JaiJ eotrlea ahoa 1d be slmllul,. &rslted, 
(Z) lf tbsre w!ll'e. Ia &IIJ of those moo\ hi, IJ8Claltlrcamstancll euah a1 mechllllcal braakdowa. or etoppagelor 

~atedla the 
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OOMP.ANY~ LIMITED .. 

FORM. 

1933, .J&DDII'J' 1938, --1933, .Tal71~37. 

'Ratto of Ratio of . column 1~ oolamn 16 
wnlngt, .Monthl7 earalngl, to- to Remar_i,; 

oolnmn 6. oolamn e. -No. of 

Mlnlmam.f 

woritrl. 

Mulmnlli.IIIWmum: l _Ayerare: 
I 

ATiliS'Io 

I 
10 ' 11 a· 13 1' 15 16 17 18 

. . I 
after .Jnl.r 1933, • 

JULY 1037,· 
Rt. Re, Rs,. """'- .t 

12 liO 18 8t 

~··-: 87 90 lt 1S 

107 10 8 10 

.UJIU ABY 193!.' 

--
'' &0· u 26 - )' ... "' ... ... 

- ' -

1·-· NO - 10 eo· 10 to ... ... 
l ' 

-- .. ' - - 100 ' 9 10 - ... 
--... ... 780 15 8 • - ... 01117 meri emplo7ed, 

' 

oYerbanllnr. or elrlie; whloh wiD 1Gcet the oomparabllll7 or m011th17 tarnlnr., tteH and their dnr&Uon ahonld lit upl!CitiJ 
oolumn no, 111, · 
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Replies to Supplementary Q-uestionnaire on Sugar. 

· 1. The length of the season depends on the quantity of cano 
available but the average duration may be taken as from 
December to April. 

2. It would be possible to extend the crushing season by 
commenci~ operations in N ovembe.r if the cultivators could be 
persuaded to grow early ripening varieties of cane. 

3. The following shows the number of our skilled and 
unskilled employees for the year . ending 31st October 1938 
which may be taken as an average year- . 

SeasonaL Permanent.: 

Skilled (including clerical staff) •• 271 50 

Unskilled (including watchmen and peons) 673 124. 

4. No. We do not generally make .written contracts with 
our employees. 

5. We pay our panboilers and-chemists their full travelling 
expenses to and from the'ir homes. 

6. With the exception of certain skilled .employees who 
have to be imported to the district the bulk of our workers are 
taken from the immediate neighbourhood of our factory and 
they have not to spend anything on transport. . . 

7. Excepting in some -cases to special skilled employees, 
chemists and panboilers, we do not pay allowances to workers 
during off-season. 

8. Wo endeavour to keep our shift engineers and apprentice 
engineers employed during the whole year, but it. is not possible 
to find work for our chemist in off-season. 

9. It is not our practice to discharge and re-engage_ workers 
on a. lower s~lary or make replacemen~ on a lower salary. 

10. The minimum rate of pay for our unskilled workers is 
Rs. 8 per month. Agricultural labourers in the district receive 
from Rs. 3 to Rs. 5 per month. 

11. We sell our molasses mostly locally and bum our 
bagasse as fuel for steaming. 

12. The bulk of our sugar is sold on the Calcutta market 
where it has to compete with the product of the Bengal 
lractories. · 
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Rohtas I ndustrie~ Limited , Sugar Factory·, Dalmianagar. 
1. Officers 18, clerks 35J work-people 1,2~3. All men ; 

no women and no children. 

Workshop :-Officers 3, clerks 4 and work-people 165. 

2 and 3. The factory heing seasonal, most of . the labour 
works in that season and in the off·season they_ go back to their 
homes. 

. About 200 persons of the sugar factory are retained in the 
off-season for repairing and over-hauling work. The whole of
the workshop staff is retained. 'l'he raw material handling · 
Rtaff is dispensed with in the off-season and the finished goods 
handling staff is permanent. A_bout 60 per cent of the sta.ff 
livo in their village homes. · 

4. The labour comes from the neighbouring villa.ges and · 
about 200 persons -come from North Bitar. 

5. Most of the lab'JUl' of the previous season is again taken· 
in. Every year some percentage of the local staff is replacing 
the labour that is being recruited from outside. 

6. Rt'ply.to this question is under preparation. 

7. The workGrs are recruited directly by the managem*'nt. 

8. We prefer recruitment direct by ihe management. · 

9 .. Recently a system has been intr.oduce<;l for k~eping a 
list of the persons who have been retrenched and when there is 
necessity, the saine persons are re-employed. 

10. It is proposed, ·that keeping efficiency in view,, the· 
re.·employmen~ should be according to the list. 

11. Nil. 

12. No. 

· 13. Casual labour is employed for erection purposes and 
for carrying on the building work which is done mostly through 
contractors. · 

· l.J. No skilled labourers are employed· as, casual, except 
masons and carpenters. No definite proportion ca.n be given of the 
casual labour to the permanent labour, as it depends. and varies 
according to the amount of construction work that is in band. 

15. A copy of our service rules is being supplied. 
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16. Yes, there is a regular system of training apprentices. 
We put an ordinary intelligent coolie along with the fitter, who 
is then made fitter helper and)n course cf time as be learns the 
work, increments are given to him and_ he is made assishnt 
fitter, driver, etc. In the manufacturing tdde, a. number of 
local coolies have been given chances to work as mates and a 
number of Pducated young boys have l1een trained as panman. 
Ordinary matriculates also have been trained for carrying· on 
ordinary analysis work in the sugar factory. A list is attached. 

17. At the beginning of every season the services of those 
who are in service are scrutinised and according to the quality of 
their services increments are given to them. A sep:uate list in 
this connection is attached. 

18. Efficiency .and sincere work. 

19. No leave with pay. 

20. LeaTe with full pay for all for Dashara, lloli and 
Dhra1i, to Mussalmans three and to Sikhs three such holidays 
in additi~n for their festival days. 

21. No women are employed. 

22. We have no scheme for Jiaying gratuity, provident fund 
and old age pension. 

23. ~eply to this question is embodied in the reply to. 
question no. 19. . _ 

. 24. No definite rules regarding conduct are laid do\rn 
except a general understanding that they will be obedient to 
their superior:~ and sincere in their work. 

25. Does not a~ise. 

26~ We h;:..ve recently introduced a system of keeping a 
record of ten black marks and for every indiscipline and slack
ness of work, the labourer is awarded. black marks according 
to the nature of the offence and when a total number of ten 
marks is completed, he is dismissed. 

· 27. A form is altched showing how the black marks are 
put • 

. 28. No other puni&hment is given. 

,.29. No. 

30. In the last season, the abore procedure -was not in 
practice in the sugar factory, h'.l.t no other punishment has been 
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meted out except dismissal after several warnings and this too; 
· has not happened in more than 4 or 5 rases. 

31. Persons wh~ absent themselves without notice are 
marked only·absent and they arc not paid for that day. If 
such absence continnes for about 10 or 12 days, their services aro 
dispensed with. _ . 

32. If workers are late for more than half an hour, they Q.re 
not allowed to take tickets and if they come in the other half 
of the day, they are marked half day present. 

33. Does not arise. 

34. The workmen work in the following fou1; shifts :.o:
A shift ... ,,, . . . 12 A. u. to 8 P. u. 
ll .. , ,,.,,,,;, 8 A. M. to 4 P. Y. 

c. , . . . ' ...... 4 P. Y. to 12 P.M • 

D. , •••·· ...• 6 A. li. to 12 A. M. and 2•30 P. :U. to 
5·30 P. Y. 

Eight hours in A to C shift and niue hours . in D shif~ 
(General). 

35 and 36. Four shifts work in our sugar factory. Workmen 
work in the different departments of works such as carpentry, 
smithy, machinery, fittP.ry, welding and all sorts of manual work. 
'Ihose who work in shift discharge eight hours duty and get a 
rest of 32 hours on the 13th day and those who work for nine 
hours in the .general shit't get rest on Sundays. We have no· 
multiple or over-lapping system of shift. · . _ 

37. We do not think it desirable to change the present 
working hours of shifts according to seasons, summer, winter imd 
rains. 

38. We take very little overtime frora. the workmen and 
we pay them ll times the normal wages according to the Act 
in this rcs_pect • 

. 39. Reply to question no. ·ss embodies the reply to this 
question. 

~0. No. 

41. Far all breakdowns, no workmen were penalised in any 
way. They were paid. their Dormal wages daring aU Lr-eal• 
clou-n!l. 
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: 42. No.; We ·have only made a rule that all. the labourers 
should attend their duties in tight dresses but in spite of se.veral 
warnings the labourers are not. very particular about it. 

_ 43. A 11. possible measures such ~as . fencing the gears, 
machii1ery guards etc., .and coverin~ all the·d1ains are taken by 
us to prevPnt accidents and according to the Act we send reports 

· Qf the arcidents to the Governme~t a,uthorities as prescribed in 
the Act. 

49. A list is attached. 

50 .. No - change has been made in the system of ~ages 
caiculation. They are pai~ accordi.ng to time C?alculation. 

fj}, 0t"ertime work wa~rs are fixed ll times the normal 
\tages as provided in the Act. · 

~- 52. The quP~tion of different rates does not ·arise as the 
work is carried on in shift!. . -

. ~3.- ar._d ~ t. A~J the wagrs are .paid on monthly basis. The 
w::tges of khalasis and coolies are calcula.tcd on daily ba~is 
while that .of the ~kill~:\ ~abourer_s are calculated on monthly 
bttsis. All the workers· are paid monthly and. within. teri- days 
after the end <Jf the tnonlh • . 

56. Dedu<>tions· are made from the wagos for all advances 
and for house rent. . · 

57. No scheme of bonuses and profit-sharing exists. 

58. N ct practicable. · 

59. Establishment of a mm1mum wage will be in the 
in!erest of the workers and will give uniformity to the employ.:. 
.ers. · 1J;ti!re ard ma.ny sug.u fa.~toriei which are paying much 
less wages. · 

~2. Yes, because living differ~ in different centres. 

G4. If the 'llinimum wages are fixeJ high, tlie result wilt 
be less employment. 

65. Y(•S. 

60. Nothing particular. 
68 and. 69. Do not arise. 

70 and 71.·.1,0H~hool is provided, but a library is provided 
by the Hohtas C!uu wh~·rc they gt•t newspapers and periodicals 
free of charge. · · 
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72. The medic~l facilities are provided to the :workmen by 
the employl'rs. '£hero is no lady .doctort b.ut the doctors are 
competent enough and well-experienced for t~e treatment o! .~9-e 
workmen and maternity cases. Yes, we consider these prov1s1ons 
adequate and most satisfactory. 

73 to 75. None. 

76. The question does not arise •. 

77. Nil. 

78. All sorts of. sani~ary arrangements for latrine, urinals, 
washing and bathing at work places and workers' .quarters are 
suffi~ieLt and their privacy too is provided.. · , 

. ,79. Workers' quarters are supplied :with water pipes. Fresh 
water from the tube-well is supplied which is cold in hot seasons. 

80 to 82. Does not arise. 

83. Nearly 350 houses have been providt!d for the workers 
by the employers. Some are of one room 14' x 16' with one 
<'Ourtyard and one kitchen, one bath room, one latrine and one 
vernndah attached to the room and some ha ,.c two rooms and 
some thrPa rooms and the space increased accordingly. One 
room is allotted to one person with family. 'l'hose who .are 
bachelors are allotted ore quarter for 2·3 persons. 

84. Accommodation is adcquntA for labour in sugar factory 
as most of the labour comes from local areas. · 

85. Rents are levied according to the space of the quarters. 

86 and 87. None. 

88. Most of the workers' quarters are situated in front of 
lawns and open fields. Once in a year during·the Holi festival " 
th.cre are sports in which the workers also take part. -

89. Yes, thc·re is a shed near our Time-keener's office 
where shelter is provided to workers during rost intervals. 

90. Does not arise. 

91. Very little to our knowledge. 
92. Establishment of co-operative stores is desirable. 

_ 94. Advanc:es are give to the workmen by the employers 
and deducted according to the tern1s of adjustment by instal· 
Uients. 

95. No. 
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99~ List is attached. . ' 

· · 100. Compensation was paid in. all tho .. cases aud not a 
single case went to the Commissioner. 

101. No. 

116. A genuine trade union is 4esirable. 

. 118. None in sugar factory. 

125. All sorts of facilities are given to the workers to 
put.forward t4eir grievances. Every officer-in-charge has been 
requested to give a patient hearing to their _ gricvanceCJ and to 

·remain impartial in enquiry, etc., and then repo~t fo tho higher 
authorities for needful. · 

126. We have appointed a Labour Superintendent "·ho i's 
in direct touch with the workmen and whose function is just to 
look after the welfare of thfl labourers.~ 

· 132. Accounts •attached. (Not printed. Vidyabhushan 
Shukla.) 
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ROHT.AS INDUSTRIES, LIMITED, SUGAR _FACTORY INCREMENT 
LIST. 

EN(UNEERING DEPARTMENT. 

-
~n»l Namea. I ........ 1934.. 1935. 1936. 1937. 1938. 

DO, deaignation. 

1 a s 4. s 
6 -1 7 I 8 

Ba. Be. Bs. 'Bs. ns: 

1 P. C. Ghosh Welder so 50 50 58 63 
I ChUDi Bam FiUPr- 40 "40 40 45 49 

8 BalwautBai .. %0 so so 85 S8 

' llaldeo Blaokemith 110 20 20 llll 24 
s Rambhajan •• !4. u 2' 26 S9 
6 Sber Singh Mistry 70 75 81 
7 R•mDowan •• 80 80 85 91 
8 TirLh&n Singh ... ,, 65 'iO 70 75 81 
9 Ghlna Mistry ••• FiHer 45 45 50 55 

10 Deonandan Asst. fitter 11 15 17 l!O aa 
11 Mneafir Singh .•• litter 25 -25 25 so 83 
13 Bam Dhani •• 80 80 so . 82 8& 
13 Banke7 Drivur 11 u 15 J5 16 
14. Sipahl Aeet litter 11 14 H 14 lli 
15 Keawar 

" 11 16 16 16" 17 
18 lint Ram 

" 11 18 13 13 U-
J7 Ghnrabu Crusher dri· 11 19 Ill Jll 18 ver. 

18 Xariman Tewari Driver 10 111 16 
19 Akloo Tan del 19 19 19 2ll u 
20 RamSewak ... 

" 19 1!1 19 llll 24 
21 Xanjee SariUl as 55 55 60 66 
Sll Hablbal Rahman Eleo. fitter 110 !5 80 sa 95 
23 BJaaSharma ... 

" 25 115 .115 so 83 
24 Kailash F. leo. wire man 20 110 110 115 !7 
25 llam Asray ,. Ill 12 12 15 16 
116 Bindcehwari 

" 111 Ill Ill 15 16 



ss 

...... ,. Namee. ,._.. 193t- 1835. 11136 1937. 1938. 
J1,0o designation. 

-;~1 .I 2 s ' 5 6 7 s .. 
' 

-1~-.. Ba· Be. . :B&. Be. Be~ .... -~ 

27 BamBirichi ·- 15 25 15 18 18 

-18 ·8upauXhau ••• Fitter ... 85 so 50 so 53 

29 Bas.Bihari - Turol!l' - II 1$ 15 20 13 
-. . - ... 

30 'Balli Bam ... Fitler - 0-5-0 0-5-0 0-10.0 25 27 
a day. ada7. a day. 

Sl P'audsr -· D.rit'l!l' ... 18 18 22 23 u 
83 Gaoesh - Eleo. wire· 11 l1 II 15 IS 

mao. 

Sa Kuldip ... D.rit'er ... 1' 16 u 19 n . 
M Barhu -· II 11 ll 11 13 16 

S5 .Jaikhiahu ... ·Aut. welder 'i-8-0 7-8-o 11·8-0 ls.&-0 1 

S6 Gopal - .Asa,. fitter 11' 11 n u 15 
. 

37 Gopleshwar ... II !1 11 11 15 16 

ss Kaahiuath -· .. u· 11 1l 15 IG 

39 Charitra - Tau del ... 1J 13 18 23 2,. 

6o Debi 13 12 
. 

18 D u - •• 
Q. BamDau - Watermm ... u 13 15 18 20 



Sugar Factory Promotion List~· 

(ENGINEERING DEPARTMENT.)., 

The following persons 
higher ranks' :-

~. Tribhuan Singh 

2. Deonandan 

3. Bankey ..•. 

4. Bipahi _ IU5 

5. Keshwar .... ._ 

6. Jint Ram 

7. Ghurahu 

8. Kariman Tewari 

9. Ras Behari · 

10. Balli Ram 

11. Barhu ... 

12. Gopal _ ... 

1~. Gupteshwar 

14. Kashi~ath 

15. Charitar 

, 16. Debi m 

17. Ram Das 

have been promoted fiom lower'to .,., .. 

... 

... 
... 

..... ~ 

. .. 

... 

... 

• 
From Fitter to Mistry~ 

. From Helper to Assistant 
Fitter. 

Khalasi to Driver. 

From Helper to Assistant 
:mtter. 

From Khaiasi to Assistant 
Fitter. 

_, 

From H_elper to Assistant 
Fitter. 

From Helper to Driyer and 
Assistant Fitter.· · · 

From Helper to Dri~er.· .
From Helper to Turner; 

Jh·om Helper to Fitter. 

From Khalasfto Driver. 

From Helper to Assis~ant 
Fitter. 

From Helper to As)jistan . 
Fitter. 

From Helper to Assistant 
.Fitter.; 

From Fireman to Tindal. 

From Fireman to Tindal. 

From Boiler cooly to Water· 
ruan. 



ci I or:l NA.mO 11( 'Pr~sont -;; Chemists. I deeignation. ·;:: .. 
IIQ -
1 I 2 ·I s 

1 Mr. S. N. Mu\barji ... Mannfao t u r In 1r 
CIJemist. 

2 Mr. :Naahir Mnbammall Ditto 

3 Mr. Prltbiraj L"borator:y Cbe· 
mist. 

' Mr. S. K, B~nerji ... Ditto 

6 Mr. A.. X. lrfaltbi Ditto 

8 Mr. Baedeo Lnl A.aaiatant Mann• 
factllrinr Chemlat. 

~ugar Faotorr Promotion List. 

( M.!NUJ!' AOTURI~G DEPART MINT.} 

193-6. 1935. I 1938. 

4 5. I . 8 

CHEMISTS, 

P. H. Controller, Aeaiatant Mann• Mn.llufao t u r i n r 
Ra. 1&. faoturtna- Chomlat, Chemist, Be. 60. 

Bs. 60. 

Apprentice, Ra, 15 Pan A.pprentloe, 
.Be. 25, 

Mo.nnfno t 11 r in~ 
Obemiet, Re. 611 • 

Loborntor:y .A.ppran· A.eaiataut Labora· Laborator:y dhe• 
tioe, Ba. 16, tor;y Cbemiat, mist, B.a. 45. 

B.a. 35. 

.. .... ...... 

······ 

l 

1937, 1938 •. 

7 8 

Mannfao • u r i D r 
Chemist, Ra, 70. , 

Manufaot n r in I' 
Chemi~t, Ra. 85. 

Manufao t 11 r i Dr Man11faot n r l n r ~ 

Chemist, B.a. 70, Chepiist, Re. 85. 0 

Laborator7 Che· Laboratory Cho· 
mist, B.a. 60. miat, Ra. 70. 

Laborator~ !/:P" Laborato•:y Che-
rentioe be at, mist, Ba. 45. 
Ra.25. 

Laboratot7 A.pp· Laboretor1 Cbe-
rentine Chem11t, miab, B.a. 45, 
Be. 25. 

Apprentice "Manu· Aniatant Manafao• 
factariDI Chom.et, tnrinll' Caamilt, 
B.a. 25. Ra.65. 



(M.UrUUOTt7JU:KG DIPABTKIBT)-contd. 

0 
II Preaent 18M. 1936. 1937. 1838. -a Name of Pe.nm1111. designation • 1935. ... .. 
w 

1 I s s· ' 5 tJ ' 8 

PAlTMEN. 

1 Mr. Xiahenchand Head Panm1n Apprentice Pan· Panmu, Ra. 75 ... l'~nman, Rs. SO ... Head l'anman, Head Panman, 
man, Bs. 75. Rll.90. Ra. 105, 

2 Mr. Raridaa Majumdar Head Panman l'anman, Rs, 'iO ... HeRd Panman, Head Panman, 
Ba.SO. Rs. 95. 

3 Mr. Taratumar Assistant Paomau Junior Pan man, Junior Panman, Aaaiataut Pa11man, 
Majumdar. Bl. 15. Rs. 20. Ra, 8&. 

' Pt. Jhabbarmal Junior Panman ... Alprentoe l'anman, .!saiatant Pauman, .Aaaiata!lt Panman, Junio!' Panman, co 
• so. Ra. so . ~ •. ss. Ra.65 • .... 

5 Pt. Gokul Prasad Aeaistsnt Panma!l ...... .Apprentioe Pan• 
man,Ra. 15. 

Junior Panmau, Aaaiatant Pa11111t.n, 
Rs.l5, Ra.SO. 

• I 

6 Indraaan :Miair Junior l'anman ... .A•aist..nt Panman, Aaaistallt Panman, Panman, Ra. SO ... Junior Pr.nman. 
Ra. 211. Ra.so. Ra.S5. 

7 Ramcath Chadda Assistant Panman L\borato£ App• Auiatant Labora· Assistant .Labora• .Apprentioe Pan· Aasiata!lt Pa'lliiWI, 
. :rentice, • 15, tory Chemist, tory Chemist, Jllan, Rs. SO, Ra.45. 

Ra.so. Ra. SO. 

8 B. B. Cbatterji Ditto "'"'' ...... .Aasia~a!lt .Pr.nman, Junior Panman, Assistant Panman, 
Ra. 15. Ra.lS. l!a. SO. 

8 Hanumall Prasad Junior Panman ... Apprent.ioe Pan• Junior Panman, Assistant Panman, Aniatant Panman, Junior Pr.nman, 
man, Ra.15 •. .Ba. 20. Rs.20. Ra. 40. Ra,45, 

10 I :M:r, P. C. Ghoae Panman Panm11n Appren· .Aasietant l'anmau, Assistant PanmaD, Panman, Ra, 60 ... Senior l'am~~&n, 
tics Ra.lS. Ra.SS. Ba. &0. Re. 65. 



( MAN"Q"l!'ACTURING DEP ARTMENT)~confa. 
.. 

0 
s:l .. .. 
~ Name of supervisors. Present de•igr.ation. 1934. 1935. \ 1936. 193'1. ·1938. 

"' r.F.l 
I 

1 I 2 3 ' 5 I 6 '1 8 

co 
SUPERVISORS. t.:> 

1 Pa:tan Singh I .......... Quadruple _,,,

1 

W~t. to ,.,.,.,) QnaamnR•.85 .. , Supervisor, Rs. 38 Sup~rvisor, Rs. 4.1. 
Rs. 30. 

2 Jaga.t Rai ••• Supervisor AFsistant Press Assistant Press Preas Mate, Rs. 25 Supervisor, Rs; 27. 
Mate,Rs.15. Mat.e, Rs. 20. 



(MANUI'ACTURING DEPABTMENT)-concld, 

ci 

'Present designation., { "' :i Name of workmezi. 1934. 1935. 1936. 1987. 1938. .. .. 
aQ 

1 2 s 5 6 7 8 

WORKMEN. 

1 Tapsbl Bbagat, Carbonation Mate Cooly, 6 anDBB per Oooly, 8 a11na.11 per Cooly, 6 BDnBII par Mate. Ea. 17 per Mate, Rs. 18 per 
day, day. day. munth, month. 

2 Sudama Tewari Press Mate Oooly, Ea. II per Mate, Ba. 21 p1r Mate, Ea. 21 per Mate, Ba. 21 per Mate, R1. 21 per 
month. month, month, month. moath. 

8 Jamadall ... Aaaistant Preas Cooly, Ea. 15 per Cooly, Ea. 15 per Mate, Rs. 15 per Mate, Ba. 15 per Mate, Ba. 18 par 
Mate. month. month. month, month. month. 

• Khndur Assistant Preu Cooly, 7 annas per Cooly, 7 BDDBI per Mate, Ea. 15 per Mate, Ea. 15 per Mate, Ea. 16 per 
Mate. day, day. . month. mont b. month. co . C.l:l 

5 Sukhdeo Sulpbitation Mate Cooly, Iii •annaa Mate, 6 an naa per Mate, 7 anaaa per Mate, 71 811Da8 per 
per day. . day, day • day. . 

6 Khedan Ditto Cooly, Si anna8 per Mate, 6t anna8 per Mate, 8i anDBI per Mate, 6i annal per Mate, 71 811DBB per 
day. day, da.y. day, day. . 

7 So mara Centrifugal Mate Cooly, 41 annas' Cooly, lit annaa Cooly, 6 a11nu per Coolr, 6 a11na8 per Mate, 7 aDDaB per 
per day, per day. day, day. , day. 

8 F11lwari Driver Mate Cooly, 41 
per day. 

anna8 Cooly, f.t 
per day. 

anna a Cooly, 41 811naa Cooly, 
per day •. per da:y. 

4 r.nnaa Mate, Ba. 13'~r 
month. 

9 Deonarayan Ditto Ditto Ditto Ditto Mate. Ba. 12 per Mate, B1. 13 pl!r 
JQOLth, month. 

10 HiraChamar Preas Mud Mate ... Cooly, 6 aDDBa per Cooly, 6 aniiBI per Cooly, 6 anDBB Mate, Ea. 12 er Hate, R1. 1! per 
day, aa,.. . perda.y, month. month. 

11 Khodai Bbagat Prea1Mate ··1 ........ -· Aaailtarit 'Pren Press Mate, Ea •. 25 Press Mate, Be. 25 Preas Mate, Ea. 27 
· Mate, Ea. 10 por Mate, Ea. 20 per per month, , per month. per mouth. 

month. month. . 
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' ROHTAS INDUStRIEs: LIMITED. 

WAGES I'ORH. 

Monthly earninp, 
No. of Wage rate, 

Sngu faotol'J'. workere. P.or T. 
Ma.simum.l !finimuli. I AYerase. 

1 ,. 2 3 I ' I 5 6 

JULY 1937. , .. I Tmlo 

n. .•. ··I Be ••• p. Ra ••• p. 

Engineerin~ Department B5 0 0 7 8 0 -IS 2 0 

1rlanufa~furing 33 .. 11 10 0 811 0 8U 0 

Ci'ril Engineering - 137 .. 25 0 0 7 8 0 812 0 

JANV .ARY 1938. 

Engineering Departmeot 634 T.rate 91 0 0 7 8 0 16 0 0 

lfanufa!)tuing Department ••. 561 .. 
Mol 

31 0 0 711 :I 8 JS 0 

CJivil Engineering Department 150 .. . .. 25 0 0 7 .8 
8 ' 

0 



f i! 
,!1 ... .. i a 
:;; 
a 

i! .. ..; ... Dealroatloa. B 4tll. 1111. Name. .: s ,!1 

I :1 ,; 
~ i 8 ... 

! a -1 .. t i! ... 
0 a e 0 " 

.. i a ti .... ,!1 • .. 
a :a .. .. ~2 • ... . 0 ... ~ ~ ,; .10 i '5 
... .. ii ... 'I! ~ 0 .. § .. 

... lot Q Q Q .. .. • .. a; ... .. ~ ·-
1 I J I a I ' I I f 

8 I r I I I I I 10 I ll 111 181 It ~~~·1181 ~, 1 18 

I 

\ 

I 

.. 



96 

- Jaonal')' lOJII. ---July111211, 

-
Categol')' of work, ldonthlJ earnings, 

-- No. of Wnge-rate. 
worken, P.orT. 

ldulm~~: lldloim~m.l - .. -
•Yerage, 

1 
-- - .. --1- -!_ -l- -9 I· -'. I . I I --·~::_ I 

.JULY11137. 

EnglPeerlng Department- !len 

ld&Dijfacturlng Dopmment 

Chil Boginaering Depart· 
ment. 

I 

'JANUARY liiSB. 

~ 

.. 
.. 

EnJI!Ieerlog Department ... _ >---·!!. 
, - -- -- -· -· ·-. 

Kanu)'actnrlng Department 
~ 

CIYil Engineering Depart
menc. - · 

" 
.,. 

Be • 

~ -- ··- -••'!.-.- -

Ba. --

; 
"! 

B1, 

WAGES 

. J&DD&I')' - JUIJ' 

ldonthl~ 

No. of Wage-rate 
workers, _P, or T. 

!lulmom 

' ·I· I I 8 

Ba, 
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FORM. 

1833. J anaary 1938. - --1833. JalJ' 1087. 

Ballo of R•fl~ol 
: . 

lllmlnrs. llonth!J earning&, column 11 Oolawn 16 
to to Bemarkl. 

colnmn 8. colamD 8• . 
No. of Wage-ra1e 'I 

lllnlmom.•l 

workera, P.or T •. 

Mulmam,, ~~Imam,, ATerage. . . Anrage, . 

~, lJ I 13 I 13 .. -I 1' ,. ~ 16 I 16 l 11 I 18 I 111 

Be. Be. Ba.a. p, Bs.a.p. Bll,a, p, 

... ... b] f 
81 0 0 r 8 0 11 8· 0 ·-... -

... "' 83 1.1 10 0 sn 0 au 0 ... .. . 

... - 137 l 211 0 0 7 8 0 811 0 - ... 
' i . e 

• -

~ .. ... ... eM 

J 

Dl 0 0 7 8 0 18 Q 0 -... ..~ 

... ... 181 "31 0 0 713 0 813 0 ... ... 
l . 

l 
-. 110 2& 0 0 'I 8 0 

8 ' 
0 - ... ... ... 

-
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RepUes to Supp-lementary questionnaire on Sugar. 
1. 4 to 5 months. 
2. Yes, the period can be extended provided an ample 

supply of early and late varieties o[ cane are available. The 
period can go up to 6 to 7 months. 

3. Season:-
Skilled Labour 
Unskill~d Labour 

Throughout the year :.-
Skilled Labour •• 
Unskilled Labonr 

4. No. 

•• 
35S 
656 

212 
188 

. We give something in the form of allowance at the time of 
departure. Some of the employees are {given :,retaining allow
ances as well. 

6. Some of the workers . come: on foot from villages. 
near by within an area of 3. miles. 

7. We pay- retaining allowance to panmen and chemists. 
It is half or one-third of t.heir mua.l 11ala.ry. 

8. All the Engineers are maintained in the off-season t() 
look to the repair and overhauling of the machineries whereas. 
the chemists are retained only on half salary. 

9. No case. • 
10. The agricultural labourers so- far our information goes 

get 3 annas per· day whereas we give minimum wages as Rs. 11 
per month. 

11. At present we use bagasse for feeding the boilers .. 
'Ihe molasses are sold out. 

12. Ic provinces other than Bihar~ our principal competitors 
are the sugar factories in the United Provinces, who not only mo
nopolise the whole of the United Provinces, the Punjab, North
West Frontier Province, Sind, Baluchistan and Rajputana, but 
have also been supplying more competitively the major require
ments of the Central India, the Central Provinces and Bombay .. 
We are not free from the very keen competition of the Gorakh
pur district mills even in the markets of Upper Assam, North 
:Bengal, Calcutta,_ Madras, Malabar and a number of stations in 
Bihar itself. Frem this it will be seen that while we cannot 
cross the United Provinces they are able to send traffio across 
Bihar. A~ a matter of fact, the position of Bihar among all thO: 
sugar producing provinces, is the last from the marketing point 
of view. 
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The Motipore Sugar Factory Limited, MoUp,t&.. 1!. O. 
Muzaffarpur. 

'NATURE AND RECRUITMENT Oll' LA:BOUR. 

1. Officer 

Clerks 

Work people :

Men 

Women 

Children 

... 
... 

2. Seasonal Factory. 

... 
... 
... ... 
••• ... ... 

7 

87 

972 
Nil. 

Nil~ 

3. 75 per cent of local labour who live at their own homes. 

4. Local. 

6. Seasonai Factory. 

6~ Management. 

8. Skilled labour is picked up from the locality or among 
the applicants. 

9. No. 

10. Employees are taken according to merit. 

11-12. No. 

13. For occasional work only such as earth work, stacking 
fuel wood, etc. 

14. Sen.sonal Factory. It always closes after the season 
with the exception of those whose services are required !o~ 
repairs, the rest are paid off. 

CONDITION OF EMPLOYMENT • 

. 15. No, except leave rules for superior sta:ft. 

. 16. Very few, smart and intelligent boys are tl'ained anj 
get a remunerr.tion for that~ 



t7. Yes,· in merit of .work members of superior ·staff are 
promoted, also skilled labour is allowed this encouragement 
whenever nprortuni~y arises, e.g., Foremen to Sub-Assistant 
Enginerr, Turner to Foremen,: Greasers to Engine Drivers and 
so on. · 

18. Agrtement .. 

19. Seasonal Factory. Rules for superior staff only. 
-
, 2,0. Yes, for the period of absence due to sickness to 

permanent staff only while labour at discretion of moment. 
. . . 

· 21-22. No. 
. . 

the 

. 23. Dur2:a.· Puja. holiday, Sonepur Fair (Ganga Ashnan) 
Holi l!,estival, ·Jana.mastami and Sunday. 

24. No. 

25. These rules are governed by Factcry· Act and are main-
tained by efficient supervision. 

26. Warning on petty offences otherwise dismissal. 

27. Explanation and enquiry by officers. 

28~ No punishment except .as no. 26. 

29. No. 
30. Does not arise. 

31. Marked absent. 

32. No late attendance except in very few ·cases ,\bich is 
ex ewe d. 

3 3. No fines. 

HOUltS OP WORK. 

34: 56 hours a week .. No. 

35r 3 shifts of 8 hours in workin~ season and other of 9 
hours 20 minutes a. day according to Factory Act. 

33. According to .Factory Act. 

37 38. No. 

39. Ncne. 

40; No. 

41. Seusonal factory worked for the cane season. 
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CoNDITION IN FACTORIES. 

42. Yes, ibis controlled under Factory Act. · 

43. Governed by Factory Act. 

44. No. 

45. Does not arise. 

46 to 48. No. 

WAGES. 

49. Form duly :filled in is attached. 

50. No change. 

61. No overtime, ordinary work minimum annas 4 per day. 

52. No difference for night work as it is governed by shift 
while for holiday the man who works on holidays gets double of 
hi~ pay for that day. 

63. Superior staff on monthly basis and the rest .on daily 
wnges. It is advisable to work on daily system so far labour is 
concerned as it is easy to work. 

54. Monthly payment on 5th of each Calendar month. 

65. No effect noticed. 

56-57. None. 

58. Cannot apply in seasonal factories where working is 
bast>d on supplies of raw material. 

59. Yes. because i~ helps in fixing the kind of work •. 

80. ·A little above the amount ordinarily earned by the 
labourers in the locality. 

61. As n·oted above. 

62. Yes, as above. 

63. It depends 011 the .condition of market ·as one .cannot 
pay. if he is loosing· himself. Wages are to be fixed for the 
nature of work and not for the labourers who if once aware of 

• scale system if any introduced will never try to improve. 

64 & 65. As above-

RATIONALISATioN. 

66 to 69. No effect hence no queries arise. 
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W.ELFAilB WORK. 

70 to 71. There is an English school in the locality undet 
district board management so there is no necessity of separate 
arrangement • 
• 72. Free medical attendance by a qualified Asilistant 
Surgeon employed h)' the factory and free distribution of 
Dledicines. 

73. Free distribution. 

74. Yes in epidemic only. 

7 5. Natural. No special diseases • 

. 76. It is done when needed. 

77. No. 

'18. Ye.s. 

,-:.J 

79. Cold water available. Pipes laid down for free wa.ter• 
supply from a tube-well"to the quarters and working places. 

80. Seasonal Factory. Generally pay is allowed in cases 
of accident, minor injuries during operations and· una.Yoidable 
sickness. 

· 81. No workable. 

82. As above. 

· 83 .. No houses provided under sub-heads (b),- (c) and (d) 
except by employers at their own native places. 

Eighty fitter· quarters-

( a) Family quarters 20-1ll',X 9}', each room with 
court-yard and lavatory, etc. 

(b) Bachelor 60-lll', X 9l' each room. Four block• 
for coolies 95' x 2~l' each. 

SUPERIOR STAFF~ 

Five bungalows wi,th 4 rooms at lea.st and bath_~:ooms, kitchen 
· and servant quarters. 

A type quarters 11 with 3 rooms, bath rooms, kitchen, store 
room and courtyard~ 3 rooms 15' X 12' each. . 

· B type quarters 18 with 2 rooms and bath room, kitchen, 
store room and courtyard, with 15' X 1~' each. 
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C t1pe quarters 20 with a room, verandah and kitchen 
lO'XlO each. 

Bungalows and A and B type quarters are meant for one 
man living with family or single while C type for bacbelom 
only. -

84. Yes, more than enough. 

85. Free. 

sa.· Nil. 

87. No. 

8ij. Nil. 

89 and 90. Not needed. · 

INDE"BTEDNESS. 

Nothing can be said :·under these heads but general}y 
people prefer to take loan from th~ir neighbourers and any 
scheme in this connection will not be successful until it is made 
obligatory. 

WoRKMEK's CoMPENSATION. 

99. Total number of accidents 15 (including minor, serious 
and fatal.) 

100. Compensation paid in· two cases. In minor accidents; 
pay for the absence period was ·given. . 

101 and 102. No. 

T.aA.DE UNION. 

103. No. 

;104 to 117. Do not arise. . 

118. This factory is working since 1933·34 and there had 
been no such movement in this period. 

· 119 to 131. Do not arise. 



Moti~ur Sugar 

WAGES 

~ . 

.. J&Dil&l'f 11119, JaDDVJ .•.- ; .. -IDIJ lUJII, Ja.IJ 

Categol'f ol work, !lonthiJ llrlilnp, l!onthiJ 

No. of Wag• rate No, of Wage-rate 
- worker1, P,or T, 

Hufmum.,l!llllmum,l Averace. 

workll'll, 'P,orT, 

llaslmam, 

\ -

I I .I I I ( I I . 
I I 8 ' I 8 ' 8 • 

Bs, a, p,,.Bf. a, p,, Ba. a, p, Ba, a, p. 

Ken - Paolol'f start~ froiil 111ss-u - ... ... No HOOrdl. 

Women"' 

' 
BOJ& ... 
Girls ... . 

... 
-~-- .. 

Non,-(1) ·AU Jann&rJ entrle1 should be lhown togethar, aU JuiJ entries should be slmU&riJ treated, 

(ll) U tbara were, 'tn anr of those month I, ap'eolal olronmst.DoeiiiUoh 11 · meobanloal · breakdoii'D, or 
, aspllolti;J atah41n the coiUJIID no, 111, 
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Factory. 

FORM. 

1933. .J .. noary 1931. - ---1933, Jnl:r 1937, 

Bolio ol Bntlo of 

llonthl:r earnings. 
CO)!lmn ooJumu 

earnings. 11 to 16 to Bema.rks, 
column column . No. of Wage.rate 6, 6 • 

JUnim?"'·l 

workers. P.orT, 

MaslmlliDo I Minimum., Average. Average, 

I I I I I -j I I I 
. 

l'l 11 13 lS l<l 15 16 17 18 19 

Bs. a, P• Bs. a. p, Bs,a,p, Bs. a, p, Be.a.p. 

071" 143 - 75 9 0 7 8 0 ;l1 8 6 ... ... "' ... ... 

. .. 
aloppage forovorbanllng, or strike, whlah will aflect the e3mparabillt:r of monlhl:r earnings, these and their doutlon ailould bq 
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Replies to Supplementary questionnaire on Sugar. 
1. Working~season fluctuates according to the supply of 

I!' cane. 

2. It depends on the sugar market and the cane price. 

(Skilled ~ 58. 
3. Employed throughout the year •.• -{ 

LUnskilled 32. 

(Skilled ... 297. 
Employed for the season ••• ~ 

l Unskilled ... 583. 
" ' 

4. No such contracts are made. 

5. Travelling allowances are paid to the. Executive staff 
when joining the Company's service or on termination of their 
services, according to the scale of their pay. . 

6. Factory has its own quarters for its labour and other 
staff. Menial labour who have their homes within 5 miles 
of the factory mostly prefer to stay at their places. Never· 
thele~s the factory has ample accommodation for them, also 
some of them stay. 

. 7. We pay in off-season allowances to the skilled labour, 
chemical and technical department executives-the rate of allow
ances are their half pay. 

8. Engineers work throughout the season while the 
Chemists who have shown good work during the previous season 
are retained. 

9. No such cases are to be found in this factory. 

10. The minimum amount paid to the unskilled labour is 
4 annas per day while we are given· to understa:r;d that in the 

· agricultural work it varies from 2 to 3 annas per day but the 
factory takes the work from the labour for 8 hours only with 
allowance within this period fer their food. 

11. Bagasse is a feel of factot·y wh~le the molasses is sold 
locally and to foreign buyers. 

. 12. Competition is experienced with the factories which 
~are not governed by syndieate and at the ports with fortitin 
sugar. 
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cawnpore Sugar \Vorks, Limited, Martiowrah FaCtory. 

NATURE AND RECI!'UITMENT OF LABOUR. 

·1. Officers •• 7 
Clerks (including Chemists) 23 
Work people .. 820 men • 

Total· .. 850 

2. (a) P.crmanent 840 
(b) Migratory • • 10 

3. More than 91 per cent of our workers live in their 
village homes, adjacent to the factory. 

4. Labour is practically all (lrawn from villa_ges within fi. ve 
miles radius of the factory. 

5. The same labour returns more or less each year. 
1936. 1937· 

6. (a) Work completed 84 60 
(b) Own accord 1 10 
(c) Negligence of work ... 
(d) Frequent Absence 5 2 

. (e) Petty theft ... 4 5 

7. Workers are engaged directly by the management: 

8. Direct engagement by the management as ·then there is 
no fear of corrupt practices. 

9. (1) The wages register is our list for employment and we 
engage 1i.s far as possible the same people each season. · 

(2) and (3) Not applicable. 
10. Already answered in question 9(1). 
11. No. 

·12. No. 
13. Casual workers employed for loading and unloading 

su~ar nnd stores from railway wagons. A rough proportion 
being 2 per cent. Proportion not increasing. 

· 14. No. 'Ibis being a seasonal factory, men employed fJr 
the sen son on1y cannot be classed as c!lsual. The season rr ay 
lM_t from 3 to 6 months according to the cane crop. 
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CONDITIONS OF EliPLOY:.llENT. 

15. Ko sen-ice rulrs are issued to employeeg but eng~ge• 
ment. is subject to the condition of the rules under the Payment 
of 1r"8ges .let sanctioned by the Chief Inspector of Factories. 

16. Yes, first ye:1r nil, second year Rs. 5 per mouth, third 
year Us. 10 per month, fourth year Rs. 15 per month aud fifth 
yesr Rs. 20 per month. After which promotion is given 
accoding to the T":lcancies. 

17. There is no system of promotion other than that 
apprentices sho-wing ability are given. increments and more 
responsible dutiPs anJ that increments in salary and changes in 
duties are according to ability. 

18. Sugar factories being seasonal, there is no guarantee o£ 
continuity of rervice throughout the year, _only certain lauour 
required throughout the year being retained, lmt we suggest 
that on terminatio'!l of the season e¥erv worker who l:as been 
employed throughout the season should. be gi¥en a re-engage· 
ment memo. 

19. Sugar factories being seasonal, there is no system of 
lea¥e with or without pay for those who work for the se!lSon 
only. For those whose employment is of a permanent nature, 
they are giTen after oLe year's continuous sen-ice three weeks' 
leare with pay (including sickness). Coolies, sweepers and 
peons lea¥e without pay. 

20. Sea answer to questio:J. (19), but indi¥idual cases 
considered on their merits. 

21. No women are employed. 

22. 'Ibe Company has a Pro¥ident Fund and permaLent 
employees drawing O\er Rs. 25 a month are permitted to join. 
The lmlk of the labour being seasonal are nc·t eligible for the 
Provide.:;t Fund. 

'I he P ro¥ident Fund has recently been recognized under the 
lLdian Income-tax Act, se:!tion 58(11) and the re¥ised rules ban~ 
not yet been printed but as soon as we receif'e a supply we Trill 
send you a copy. 

23. (,1) During the crushi~g season the shift workers get 
32 cGme~?utir-c hours c:f every 13lh day and day \\crkers 
24 hours per week. 
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(b) During the off-season·the day workers have the whole 
of Sunday and over and above these periods there are nine 
festival day!?. 

24. The ordinary rules regarding conduct are those..· 
published on the factory notice board relating to the rules unde:t: 
the Payment of Wages Act and Factory Act, etc. . 1 , 

26. The abstracts of the Factory Act and Payment of. 
Wages Act are put in English and Hindi on a notice board near 
the Factory Main Gate. 

26 .. A warning is given· for first offence, but if repeated, 
services are dispensed with. · · · 

27. Every worker is brought up before the management 
to explain his case. 

28. See 26. 

29. Fines are permitted under Payment of Wages Act, in 
certain circumstances, but no fines have been imposed. 

80. Dismissals-'1. 

Fines-Nil. 

81. No pay is given. 

3.2. Warning given but full time paid. On frequent 
occurrence dismissal is given. 

33. Fines are not made, but if realized are to be sent to 
the local hospital. 

· HoURS OP WORK. 

84. The -hours of work are as prescribed in the Factory .Act 
and rules for exemption as applicable to · continuous and 
seasonal process factories, to those stations where the process is 
continuous. Labour not employed _under the continuous process 
is employed according to the hours laid down in the ·Factory Act • 

. We see no reason for further cutting down of the number of 
~ours for day and night shifts. · · 

35. We have four shifts in this factory, i.e., A. B. C. and 
Dr The men working in A. D. C. shifts are on continuous 
process work and have eight hours on and 16 hours off and 
during the work period a man has a rest veriod of half an hour 
and this the men arrange betwt:en themselves i~ t1ll'n· These 
men, in accordance with the Factory Act, must have 24 hours 
off ev~yl4th day and with our change system each man gets 
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32 consecutive hours off every 13th day. The man on D. 
Shift are day workers and do 54 hours per week and have 

- 24 hours off per week. They work from 6 A.,Y. to 12 noon and 
1-30 P.Y. to 5 P.M. 

A, B, C, shifts ~are on (1) Handling cane, (2) :Milling• 
(3} Steam Generation, (4) Clarification, (5) Evaporation, 
(6) Curing, (7) Finishing and Bagging, (8) Electric lighting and 
power,. (9) Laboratory, all of which are continuous processes. 

D. shift men work on maintenance and in the workshop. 

The clerical staff work from 6-30 A..Y. to 12 noon with 
half·hour off for tea and again from 2 P.H. to 5 F.Y. 

36. The shift workers are off for 32 _hours after 13th day. 
Day workers get their weekly holidays. • 

37. The sugar factories being seasonal and working from 
November to April/May, and also being continuous, there is no 
necessity for changing the hours of shifts followed. 

38. We seldom work overtime and when we do in the case 
of a breakdown overtime is calculated according to the Act. 

39. Seldom called on but when called it is usually the 
workshop shifts and the rates are according to the Act. 

40. No. 

41. We have had no serious mechanical breakdowns since 
the 1934.-35 season. The average mechanical and other stoppages 
for the past four years amounted to 136 hours per season. The 
workers lost no wages d~ring any of these stoppages. 

CONDITIONS IN FACTORIES. 

42. Yes, shirts, jerseys and boots where necessary for 
protection. 

43. All the machinery is properly · fenced and guarded to 
avoid accidents. Accidents are reported as laid down in the 
Factory Rules. Notices are displayed instructing the workers 
how to avoid accidents. ~['he Safety Committee at our factory 
has maintained a good -influence. 

~ . 
44. No. 
46. None. 
47. No. 
48. No. 
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WAGES. 

' 
49. Wages are monthly acoording to time rate (see atta.ched 

.statement). · 

50. The workmen are all time workers. The following 
contract labour has been changed from piece work to time c•..a 

Sugar bagging, sewing, storing and .loading, etc. 

Coal and stores handling, 'etc. 

Cane handling. 

51. Wages are fixed with some relationship to the cost of 
living and according to the amount of skill required. in carrying 
out the respective duties. Some regard is also paid to the local 
rates ruling for labour of the same categories. Overtime is 
gover_~ed by the Factory Act.. . . 

52. Sugar manufacture being seasonal and continuous, no 
difference is made as between rates of wages for -day ·and night 
shifts but all workers change over from one shift to another. 
In the event of work being done during holidays the workers are 
paid for the holiday plus one day's wages. · 

f>3. (a) Daily 89 p_er cent. 

(b) Weekly-Nil. 

(c) Fortnightly-Nil. 

·(d)_ Monthly 11 per cent. 

. It ould be quite feasible to change over from a daily basis, 
to a monthly basis, but it is not desirable due to th.e impossi· 
bility of forecasting accurately the exact end of the -season, as 
under the Act, employees on a monthly basis have to be paid 
one month's wages in lieu of notice. The workers are engaged 
on the understanding that their work is seasonal and they are 
paid up to the day when they cease to work. · 

54. Monthly paid -within seven days of end of. wage period~ 
We prefer monthly payment periods and from . our experience 
the. workers also prefer this. 

55. No change. The proportion of wages of labour aooain~t 
total cost exclusive of depreciation and Excise Duty is 6·52 fer 
cent. · ' -

.. 56. Provident Fund deductions are only made. 
57. No. 
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58. No. We think the labour prefer a st~y wage rather 
than a fluctuating one. 
· 59. On principle we are in favour of a minimum wage, if 
it is applied to all Industries and local bodies and varies accord· 
ing to local circumstances • 

. 6.0. See reply to 69. 
62. BeB reply to 59. 
64. The effect on employment may mean more rationalisa· 

. tion, i. e., labou~ saving devices and, therefore, cutting down of 
work. for the labour available. 

65. The reason for protection was that the Industry was 
unable to survive without it and the fact that it has protection 
does not place it in a more favourable position than another 
'Industry ·which· does ·not require it. Before protection was 
granted there were 30 factories in India with the granting of 
protection these have increased to 150 offering work to more 
than, five times the amount of labour employed before . 

. RATIONALISATION. 

66. There are no.· schemes for rationalisation in force at 
present but if the cost of labour increased, aU industries will be 
compelled to adopt labour saving devices. 

• 67 and 68. Since there is no scheme under consideration, 
the question does not, therefore, arise. 

. 69. It is impossible to reply to this !question in a general 
manner . and each scheme of rationalisation will ba ve to be 

· considered with some regard to capital outlay, depreciation, 
'increased production and labour saved. 

WBLFARE WORK • 

. - 70. No school provided but th~re is a Middle English School 
in the locality.·. . . . ·· 

. · 71. A library in the Indian Staff Institute is provided . 

. No record of attend~nc.e i~ maintained. 
72. A district board hospital and dispensary is situated 

adjacent to the factory area and qualified doctor, mid wife, 
dist,ensary dresser, etc., are in attendance. The Company, . 
through the factory manager~ takes an nctive interest in its 

- ?rganisation and pays the sum of Rs. 1,500 annually towards 
Its upkeep. .Medical treatment is given here to "'any of our 
workmen. 
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'13. Fr~e medical attention is given to our workmen in the 
hospital. · (See A. 72). 

74. No. 

75. There are no occupational dise~ses prevalent, and tho 
general health of our workmen i~ good. · · · 

76. Precautionary inoculations are made when necessary to 
prevent epidemics spreading and any further special measures 
tlken where necessary. 

1·1. No. 
. . 

78. There is an adequate number of latr~nes, urinal~. etc., 
in the factory co~pound and workmen's quarters. All of which 
are according to the specifications laid down in the Factory Act. 
The arrangements for general sanitation and sewage disposal are 
good. · ~ 

. 
79. Clear drinl,\ing water from deep tube wells arc tappei 

at various points near the workmen's quarters nuu at conn~nient 
roints in the factory compound. Iu additioli there"are country 
wells placed at variom points adjacent to the Q'Jarters. 'l'ho 

- tube well water is pumped. into the t;ervicJ line at ·a 'low 
temperature and the watct' is adeqn:\tely cclol for drinkin~ 
purposes. 

All wellll are periodically examined by our chemists who 
report any unsatisfactory well. The avem~e analyses sbow the 
well supplies to be of good potn.hility. Shoull a well becrm~e 
contaminated for any reason, the water h :-;tt•t·ilized ·with 
electrolytic chlorine ·a·1d allowed to ,.;tand until fit. f ,r dumestiu 
use. 

80. See reply to no. 't2. 
81. I(\ the case of sugar factories working only five months 

in the year, and where workers return to agr·icultural occupations 
fur the rest of the year, we think .it is unrcasoaable for factories 
to b~ expect·~J to contribute to a H.:n.!th Insu•ance Fund. . 

· 82. Further to the reply. given iu quest.ion Sl, Industries. 
not employing women shuuld.not ue calleJ upou to t'Ontribute 
to any .Maternity Benelit Scheme. . .. 

83. (a) 188, (b) Nil, (c) Nil, (cl) Most of the workmen live.., 
in tlleir own village homes. The qml.l'ters a.re adequate .aud of 
ample si~e at,d are dividetl into three categ~rie~, dz., senior 
clerks quarters, junior clet·ks quarters and workmen's qua1•~ers -
in whicll the hst have one room of 12' x 12' x 12' size each with 
an enclosed courtyard, and is occupied by only one workman. 
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84. Most of the workers live in their village homes and 
approximately tO per cent are p-rovided with sUitable qua'rters • 

. ' . 

85. No rent is charged. 

86. Nil. 

S7. No. 

, 88. (a) A foot ball ground· is provided; (b) also an _Indian 
· StAti Institute for clerical staff with a library, and indoor 
game8, such . as table tennis, carrum, chess and cardE, etc., 
{c) Nil, {d) Nil. - . 

89. and 90. _No women and childi-en emploJ'ed. 

INDEBTEDNESS. 

91. No accurate information available. 

92. No. Our labour .do -not live at the factory _and a 
. Co-operative Society would meet with no support. · _... -----

_93. to £5. No.· 
96. We have no information. 

- 97. Yes, we suggest that the application of the Usurer's 
Loans Act be strictly enforced. 

98. Please see our reply to no. 92. 

99. 

Year. 

1 

1935 .. ... 
1936 . . . .. 
1937 . . . .. 

WoRKMEN's C<JliP.ENSATroN. 

. CU3B(If-

Permanent 
dis&bility. 

3 

. . 

. . 
- . . 

I Comprnsation p_aid during the Jear • 

I Temporary Death. I Permanent I Temporary 
disablement. . disa'Jility.. di.ability. 

8 

3 •• ... 
7 .. . . 
8 . . .. 

Rs. 

29. 

26 

27 

a. 

6 

~ 

12 

P

o 
0 

0 
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100. In IS cases compensation paid and no case referred to 
the Commissioner. 

101. No. 

102. No. 

TRADE UNION. 

103. There is no Trade union. 

104. to 109. No replies necessary. 

llO. The poi~t of this question is not understood,. as '\VO do 
not know whether it is a single 'rrade union for all the workers 
at one factory only, or a single Trade union for all the workers 
for all the factories in the province. If it is a Trade union of 
nU the .workers of onofactory, we are not averse_ to such a sj:ngle 
Trade union, as the object of the Trade _union is ·to promote 
better understanding between the workers and the ~mployers 
and to· provide one body for negotiations between the two parties. 
in the event of any dispute or grievance. · · 

116. As stated in ques~ion no. 110, we are not opposed_ to 
the- Trade Union Movement provided Trade u~ions are composed 
of the workmen and the executive are workmen and there is no 
outside political influence dictating the policy to be pursued. 
We have no means of )mowing this as we have hitherto seldom 
had anything but harmony in our relations with. labour. See 
reply under question no. 110. 

117. Docs not arise. 

118. No records are available of any strikes occu~ing; m this 
factory. · 

. 
125. All workers have free access to the factory manager 

to place before him theh· grievances for investigation. . . 

126. The factory manager and the heads of cfepartments are 
iJt direct contact with the workmen. No jobbers are employed. 

127. There is no permanent joint machinery .for the settle• 
ment of differences or disputes. No necessity for this has been 
found in the past . 

. 128. We are in favour of disputes, not mutualiy settled by 
th«fparties, b~ing referred to such arbitration ns is Jlr~'!ided . i_n 
the Trade D1sputes Act, 1929, with su.bsequent amendments. 
The composition of the arbitral authority should be-
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. (~) A _sitting Rig"4 Co~t:t Judge to be permanent ClJ,airman~ 

'(b) A technical advi!:er to be drawn from a panel of experts.-.· 
This panel of expP.rts to consist of·experts from each imp9rtant 
trade and industry in the province. 

(c) A responsible public man of independent views whose 
i!lterests were neither for nor against labour or employer. 

The procedure should be a fair an~ unbiased investigation 
of the disputes on the lines of the Board of Conciliation· as 
rrvvided for in the Act. 

We cs.nnot -suggAst any sanction. Compulsion used against 
either part:y might have undesirahle repercussion-1. The findings 
-of a board making a fair and unbiased enquiry l$hould in itself 
c?mmend aceeptance to the pa~ties concerned. 

129. Yes, subject to the views we have expressed in no. 128~ · 

: • 130. Yes, .as set out' in the Act: . '· 
· 131. The safeguards as -::-are provided for in the. Trade 

:·Disputes Act . 
• 132. Balance sheets. are attached herewith gtvmg the 

~ecessary informa~ion. - The bonus paid to workers during the 
last eleven years are 'given below :-

. (Balance sheet not printed.) 

11921 
•1928 
1929 

. 1930 
i. 

1931 
1932 
1933 
1934 

' 1935 
1936 

.. 1937 

.. .. 
•• 

t "' • . . 
. . 
• .. 
• r 

· 13'3. Does not arise. 

Rs. a. p. 
3, 777 1 0 one month's pay. 
2,133 14 0 i ,. " 
1,951 8 0 ! " " 
1!570 0 6 1 " " .... 
3,120 0 0 ! " .. 
5,983 5 9 l " 

, 
6,599 5 6 t " " 
5,544 1 .. o ! " 

, 
4,354 9 0 1 u 

•••• 

' 

134. The only measure likP.ly to help in raising the .level of 
wao<es·is rationalization involving reduction in the units of labour 
~inploye~ 'secondly, in~rease of efficiency in labour with the sa!De 
q_bjeC?t, thirdly, the reduc_tion_ in the minimum cane rate wh1ch 
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will enable factories to· pay more for labour and f_ourthly, the 
prohibition of more sugar factories throughout India in view of 
tho present position of over-production. 

135. It is presumed that by reference to the machinery 
administrating the various Acts and Rules and. matters 
affecting :-

(1) 'Ihe Industry. 

( 2) The empl~.~yers, and 

(3) The workers, 

the Gove-rnment are referring to-

{a) The Indian Factories .Act and. Rules,· 

(b) The Indian Electricity Act and Rules, 

(c) The Workmtm's Compensation Act and Rules, 

(d) Payment of Wages Act'and ~ules, 

all of which affect the industry, the-employers and the workmen, 
but if they are dealing with each of the three sections, industry, 
employers, and worker individua1Iy, there are other Acts, for 
instance, the Bihar Sugar Factories' Control Act. 
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CAWKfOBE SUdAB WORKS, LIMITED, 

WAGES 

JmDrJIM8. J&JUWJ 

Caiepr1 of wort. lloathiJ ean~iap. :II oath)' 
No. of W'~ale Bo. or ··-·] worker.,. P.or T. 

Jlulaul.l JllailliiDIB.I Annp. 
-·"- P. orT. 

Jlut ...... 

l I I I • I ' I • I e I ' • • 
Jla. L p. IlL •• p. ....... ... .... 

Cterb ;.. ... 1f - 111 0 0 • 0 0 fO 0 0 11 - Ill • • . .. 
Sapii'Tfslrl ... - l - 81 • • a I I • I 0 I - 110 0 • 
.Phemn ... ... I - 10 0 0 tl 0 0 1f • • • ... II 0 0 

I'Ut«e - - 11 - • 0 0 11 0 0 • • • 11 -· • • • 
LoeoDdnu - -· II -· 61. • Ill 0 I ., 0 • 11 ... .. • • 
~- - - 1& - 11 0 0 11 0 0 11 o e • - Ill 0 0 

IIIIo DB - :;. ' - • 0 o I • 0 0 • 0 0 ' ·- • • 0 

1101llden ... ... I - 11 0 0 II 0 0 II 0 0 I . .. 11 0 • 

llcelllee ... - I ... II 0 I u 0 0 16 0 0 I ·- to I 0 

Dalal It 
. 

Cl 10 0 0 II ... - - 0 0 'D 0 • , - 10 0 0 

'hrDml - - 2 - Si 0 I 11 • 0 • 0 0 I -· 10 0 • 

Car)ellterl - ... • . .. Sl 0 0 20 0 0 ., 0 0 I ... 10 0 0 

l'IJI- ·- ... e - 10 0 0 II 0 0 as o 0 • - to 0 0 
-

lllaabmltlla -- I ... • 0 0 • 0 0 • 0 • I - • 0 • ... ... 

Copt~eJ~mitla 1 • 0 0 II 0 0 • • 0 l - • 0 0 - - ... -
WatoJuDea - - 11 - u • 0 u • 0 u • • 11 - ll 0 • 
l ....... ~ J .. 0 0 11 o a II 0 • I - .. • • ... - ... -
Coo&e ;;;; ... ... - 11 • a • • 0 u a • Ill - II I • 

MDrlf .... ; - II 11 0 0 lJ I I 11 0 0 • -· 11 • • - -



.UA~~OWRAH .FACTORY. 

FOfi.M~ 

wa1 .. rate 

ll9 

laaa&rJ 1038~ 

lloathiJ ea alag1, 

lfo, of 
·worken. ----------.-----1 .J.' • .MT, .. . I l 

lfatlmam, Mlalmam. ~yerare. 

10 - 1 11 18 

.... -
Be. a, p. ••• •• Jl• Be. a. p, -~·· a.p • Be. • 
r .. .. •. p • 

II 0 0 es 0 0 It ... 180 0 0 II ·o 0 81" 
! I 

0 0 

118 1.0 .. 0 0 0 ... 101 0 0 80 0 • .IS 0 0 

II 0 0 l1 o a • ... 11 0 0 II 0 0 11 0 0 

II 0 0 81 a .a: II - eoo 0 II a o 11 0 0 

10 0 0 II a 0 11 ... 00 0 0 10 0 0 10 0 0 

11 0 0 11 0 0 18 ON II 0 0 11 0 ~ 16 0 0 

II 0 a "' a 0 • ... ae 0 a ll5 0 0 !I 0 • 

II a 0 11 a o • ... !0 0 0 11 0 0 18 0 0 

II 0 a 11 0 a 8 .... 18 0 0 1. 0 0 II 0 0 -
II 0 0 .. 0 0 10 ... II 0 0 u 0 0 II 0 0 

11 0 0 as 0 0 8 - 80 0 0 .. 10 0 0 Sl 0 0 .. . . 
21 0 0 18 0 0 0 '" .. 0 0 .II 0 0 II 0 0 .. 
10 0 0 08 0 0 I ... 110 0 0 II 0 0 ,. o a .. 

•• 0 a II 0 0 • - 10 0 0 80 0 0 10 0 0 .. 
IIi 0 0 II 0 0 1 - 10 0 0 10 0 0 10 0 0 

11 0 0 18 0 0 II ... If 0 0 11 0 0 18 0 0 

11 0 0 .. 0 0 I "' II 0 0 80 0 0 II 
' 

0 0 

I 0 0 II I 0 ~re - 11 a 0 10 0 0 18 0 0 

II I 0 u I 0 !I . ... II 0 0 .II • 0 u • 0 

~Ballo ol Batlo of 
OOIIIIDD U OOIIImD 18 :It 

to • &o '' '~ mara.. J 
COlllmD 8, COIIIIDD I. 

•84:1 '8711 

1'02:1 1'18:1 

1:1 '8111 

'92:1 "W:l 

'80:1 '81:1 

l'Cif:1 '83:1 

1'06:1 

1:1 1'10:1 

1'11:1 1·~.:1 

'81:1 1'01:1 

1'81:1 1•10:1 

'91:1 1.00:1 

1'1S:1 a·es:1 

'81:1 1:1 

1:1 1·~:1 

'01:1 '91:1 

~113:1 118:1 
'" 

oM:1 .1:1 • ~, 

'81:1 •lf:l 
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CA WNPORE ·suGAR WORKS, LIMITED, 

WAGES 
. 

! ' 

I July1DJII. Jul7 
I 

cateao1'1 of work. . Monthly earnings. llfooth'J 
No. of Ware-rate •••• j w.,.~• workers. P. orT. 

'Mallmum., Hloh;oum,l 
w.orll.ora: I', or ·r, 

: 
Avtra\e! . 'Mnlmum, 

I 
I 

f.: 1 ll • ' i e r I 8 

: 

! 
Ra, a, p. Be, a. $'• B1, •• p, B1o a, p • 

: 

Clerb ... ... liS NO 171 0 0 S& 0 0 , 0 0 11 - JBS 0 0 

Bupe"lsora ... ... 1 NO 83 8 0 81 8 0 IJ 8 0 I '" 100 0 .o 

J'lremen ... ... ' ... 10 0 0 18 0 a Ill 0 0 • .. . 10 0 0 
. , 

l'lttor1 ... ... 12 ... GO 0 0 11 0 0 87 0 0 19 .. . eo 0 0 

LocoDrhel'l! - ... I ... liO 0 0 20 0 0 10 0 0 ' . .. '0 0 0 

llfaka ... ... 1 ... I 20 0 0 10 0 0 10 0 p J . .. zo 0 0 

' Muons ... ... .. 6 .. . 511 0 0 16 0 0 'l!O 0 0 1' - 811 0 0 -
llfouldera · ; .. ... • ... 111 0 0 111 0 0 IS 0 0 • .. . 16 0 0 

' ' 
Moohlea ... ... 1 ... 18 0 0 18 0 0 • 18 0 0 ll ... u 0 (\ 

Khalasla ... · ... 8 ... 80 0 0 Zl 0 0 17 0 0 Ill . .. 80 0 0 

Tum era ... •.. I ... S& 0 0 1& 0 0 211 0 0 ! . .. 10 0 0 

C11rpeot era ... ... ' - ... Sl 0 0 20 0 0 Z7 0 0 II .. . 80 0 0 
/ 

Pan men ... '" IS ... . 25 0 0 10 0 0 10 0 0 8 - 61)' 0 0 

DlackBmllha i .. ... I . .. ' IS 0 0 10.0 0 u 0 0 8 "' 80 0 0 
' 

Coppersmith ... •.. 1 ... Jl 0 0 !& 0 0 211 0 0 1 .. . 15 0 0 

.l'amldara i ·- ... J ... a11 0 11 21 0 0 18 0 0 I ... 80 0 0 

' 
- ! 

Watchmen ... ... l8 ... 18 0 0 a a 0 0 11 0 0 I! .. . 18 (1'0 ... ,. 
~oollea 

: .. i '· 'il ... ... eo "' 12 0 0 8 0 0 8 0 1,9 ... 11 0 0 
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.MARHOWRAH FACTORY-concld. 

FORM-concld. 

1131; 

"'".,.''· 

10 11 

Bl. a. p. .81. lop. 

:1600 11100 

8780 MOO 

18 0 0 111 0 0 

11100 B?OQ 

1000 11100 

uoo 1700 

11100 1100 

1500 1100 

1110 11!10 

11oo Moo 

1000 '8500 

1100 1000 

1100 1700 

:1100 1100 

21 0 • • 0 0 

noo ~eoo 

ucio 170o 

No. of 
wod:en, 

1. 11 

I 

• 
11 

• 
1 

• 
I 

1 

II 

I 

1 

I 

I 

1 

I 

II 

aoo uao 100 

BaUo of Ratio of 
llootl)J eandop, oolomo U colUIDil 18 

ao to • 
cOlumn e.. aolumn •• Wart-rat•J-~--.,r-----,~--.-

l'.vT.· · · I · 
lfulmliiD.I lflnlnnun. ·A.,~•· 

11 ,- 1 •. -J 11 1 1:-·J 17 . 1 18 f 
Bl. a, p. Ba. 1. p. B1. 1. p. 

1800011100 8100 '114:1 •&r:1 

10100 8000 0100 1•01:1 1'13:1 

1000180011100 1'18:1 1:1 

1100011100 8100 1:1 1:1 

.aoo 2000 17oo 1'311:1 

1SOO liDO 1100 "811:1 '811:1 

1110011001800 •80;1 

100011001800 1:1 1'10:1 

18 0, 0 18 0 0 18 0 0 "63:1 1:1 

11100 DOO 2800 "DG:l t·os:l 

811001600 S100 NO:l 1'14:1 

1100110011100 1•11:1 '81:1 

11100 111'00 MIO 1"11:1 1'10-.l 

1300 _iooo 10oo 1'12:1 1'80:1 

- 80 0 0 80 0 • 80 0 0 • 1:1 1'10:1 

1000 11100 1800 1;1 .. 11oo 1100 1•eo '1111:1 '16:1 , .. uoo 1101080 1:1 '81:1 

BIDIItb;. 

.. 
.. 

11 

. .. 



122 

New Savan Sugar and Gur Refining. Company,· Limited, . 

' . 
I 

S~wan. 

·NATURE AND RECRUITMENT OF LA.BOUB. 

1. Officers · 
Clerks . . .. ... . .. 
. Control staff , ... 
'Men 

~--; ... 

11 
. :•. • . 

4S 
· ·soo 

2. Practically: entire labour force permanently settled in 
the district. · · . · · 

3 ·& 4. Most of· the wcrk people are drawn from village 
homes adjacent to the factory. 

. 5. The annual tlll"D.-ove~ is very small approximately 
5 per cent which we do not consider to be excessive. . . 

6. 1936. 1937. 
· (a) Retirement ••• ··Nil Nil 

(b) Dis:rnThsal ••• 2 1 
(c) Sickness or accident ~··--: . Nil Nil · 

: (d) Stoppage of operations ••• . 453 402 
(e) On their own account ••• Nil Nil 

7. Workers·are recruited directly by the management • 

.. ~· We consider the existing system of recruitment by the 
management to be the best. · · · 

· = 9. We ·maintain. a list for employment but this is confined 
to those previously emloyed as vacancies for other than ex· 
emp~oyees ~re rare • 

. . -_10. Pre~erence is giv~~ to· those previously employed. . - . . 

.. 11. No cases of corrupt practice has come to the manage• 
ment's notice and if · any exist they, must be of a negligible 
natura. OuJ; control is adequate to prevent this abusa_assuming 
serious proportions. · · 

.12. No. Otir district is not a copgested. indnstrlal one and 
it wouJd be.impos8ible to establish labour· Exchanges in the case 
of this Industry owing to its scatte~ed nature. 

· · 13. Casual labourers are generally employed only for coaly 
work ; the proportion ·of casual labour as · distinguished ' from 
seasonal labour is negligible. 
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COND}TION 91!' EMPLOYMEN~ •. 
14. No skilled labourers ~re emllloyed ·as casl;lal .. 

15. This matter is under consideration. . . . . . 

· i6 & 17. A pprenticeR· are trained in the la}?oratory and in 
the manufacturing process and·are paid a nominal. salary until 
we consider them qualified to -control the various .·stages of 
the process when they · receive a permanent p~sitiqh i;n -our 
.Factory. If no suitable position is available with· us th~Y. are_ 
well qualified t~ do so el~e:where. . ·.. ; 

18. {1) Old employees are given ·p~efer~nce of r~-eng~ge· 
ment a.t the be~nning of each season. · · '· · - · · 

(2) Every worker has the right of personal appeal to the· 
Manager in the event of 'dism.is~al. · -~ .·, , 

19. Yes. 15 day::.' leave with pay.is normally granted:tQ ~1.1 
workers on the regular staff who are employed for the full year·· 
(lrovided attendance during the year has been satisfactory~: · 

20; Each case is treatel on its merit$. 

21. No women employed. 

22. No. We do not consider these practic~ble or necessary 
in the case of a seasonal Jndustry in a rural district. .. . . 

23. Holidays are al~owed according tl) the Fa"tory Act.· 
2-:L & 25. This matter is under consideration~ . ' : ~ 
26. The offender is dealt with by the Manager who alone 

has authority to inflict punishment. . . 
. 'l'he offender is given the opportunity to explain the charges 

mads against him. 
28. The offender is either cautioned or in the case ·of serious 

or repeated offences dismissed. 
29. No. · 
30. No. re~or~. 
31 As in ( 28). 

32. There is. no partial attendance. The worker is either 
. vaid full wages or not employt~d as in (26). 

HOURS O.P WORK. 

33. There ar~ no fines. 
34. (1) Eight hours per day. or 56 hours per week durin IJ' 

crushing season, and !)4 hours per week during o_ff·sea.llon. '=' 
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· (2)The . workers are accustomed to these hours of work 
whic~ ha\"e proved satisfactory in practice. 

35. Actual hours of work are as follows :-

l>unrxa Cn"&sniNo Su.aoN. 
Cane Cler!caJ Str.ff l 

· Cane Weighment Coolies I 
· Laboratory Assistants 

Engineering DPpartment- I 
(a) Mill House, Bagasse Con¥eyor •

1 
and Cane Carrier. 

(b) Boilers 

. (c) Boiling House (Clarification) ~ 3 Ehifts of 8 hours each 
· ( B . . H . ) i and _ 16 · hours off. 
. d) _ollmg ouse {Evaporation ( One hour's interval 

(e) Centrifugals~ Dryers and Crushers for meals allowed 

(/) Electr)(~al DepartmP.nt i 
. · I after 51. hours work. 

Manufacturing Department- , 
-_ {a) Boiling House (Clarification) l 

(b) .. Boiling House (Evaporati<Jn) 

(c) Centrifugal;:_, Dryer and Crusher. J 
En"'ineerinO' Department-Workshop I 6-30 A.lf. to Noon and 0

. 
0 

. J 1 to 5 · P.ll._, i.e., 
Fitters_, Moulders_, Carpenters Macrons ~ 9} hours per d!ly 

' 1 from Monday to 
Sugar Coolies. I Saturday. • 

J Sunday-elf. 
Cle~ical Staff 

J 
8 A.ll. to 1~ N non and 

2 P.M. to 6 P.Y., i.e., 
8 hours per day. 

DuRING 0.FF SEAsoN • .. 
Enirieegii!lg . Department-}"itters,l Monday to Frid~y-

KhalasiS_, Coohes,Masons ,Carpenters, I 6-30. A.ll., to .:\oun 
:Moulders, etc. . and 1 to 5 P.M. 

} . 

I ~aturday-6-:iO A.Y. to 
1 P.ll. . 

J Snnday-off. 

Mar.ufacturiT!g Department-

. Sugar and Gen€ral Co 1lies 
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Electrical Department 

Clerical Staff 

1· 3 shifts-of 8 hour'J each 

J 
and· 16 hours ' oft. 
One hour.'s intenal 
for meal allowed 

· after 5i hours work. 

I Monday to Friday-
1 8 A.M. to ·1~· Noon 
} and 2 P.M. to 6 P.M. 
I Saturdays-8 :A.M. to 
1 1 :P.M. . . · 

J Sunday-Off.. . .. 

36. Excepting the clerical staff our work is · COJ?.tinuoug 
during the cru~hing sen son and rest days are arranged a~ording 
to the Factories Act. We have no multiple of overlapping 
system of shift. 

37. No. 

38 & 39. Overtime is only occasionally necessary and is 
calculated· on a weekly hours ba&is in accordance with . the 
FactoriP.s Act .. 

As a rule it is only fitters and their helpers "·ho are required 
to work overtime. · · · · . . : ~ 

40. No. 

CoNDITION IN PACTORIES. 

41. During the crushing s~ason there are occasional break.: 
downs but tb~y a1e not of such a .nature as to cause enforced 
id·ler us. 'Ihe number of working days for the past five. seasons. 
hMe~n~ · · 

1933 
1934 
1935' 

·1936 
1937 

.. .. 

.. 
42. The necessity does not arise, 

.. 

141l days. 
149 • .. 
123 .. 
162 , 
165 .. 

· .43. Measures aro adopted for ·preventing, ·classifying and 
:~;eporting accidents a~cordiug to the Factories Act. · Our workers 
are not ordinarily exposed to any serious risk and the majority of 
the accidents reported ba.ve heen of a. minor nature. We are 
satisfied with our existing safe-guards against_ accident. 
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. 4£ to ~6. We consider the Act as it applies to our Factory 

.to.· be adequate, and exemptions granted are necessary and 
reasonable~ - · . 

4.7, We have ·nQ information. 

WAGES. 

4_8. ·N~ Amendment to suggest. 

4JJ~ :Plesse see form~ . . . 
50. There has: been no change in the system of wages 

.calculation ll hicb is on a time rate. 

51. T.he degree of skill re-quired and the ability. CJf the 
worker: · · 

. 52. No difference. 

53. All Mill Workers .are paid on a monthly basis. The 
wages of masons, gharamis and coolies employed on occasional 
repair. work in the off season are calculated on a ·· daily basis. 
It is not feasible to convert the daily rate for mas.ons and coolies 
to a monthly rate. 

54. All wages ~ra . paid monthly and within seven· days 
after the wage period. 1Ve prefer moll.thly payment, being 
most convenient to all concerned. 

55. No piece-work ba.Sis. 

56. Nil. 
57. ~o • 

. 58. w~ do not think. any'·such scheme is practicable, nor 
does the necessity arise in the case of a seasonal industry in 
rural districts. . . 

59 to 65. We are opposed to the establishment of a minimum 
wage. It would be inequitable unless on an AlFindia. basis and 
the difficultie~ in the way of this appear to us _at pr.esent to be 
insuperable_. 

RATION ALI ZATIOS'. 

; 66 to 69. We do not think th\s que5tion is likely to a; he in 
the _Sug~r industry, where in any case t.be ptocess is already 
aut.Omatto and continuous throughout. 

W ELF ABE WORK. 

70 and 71. No. 
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'72. ·(a) Nil. . . ~ . . , .. 
(b) Free . services of .. Medical Officer -in 'c~~i~e ... pf Lt1ie 

local Hospital and free medicine to all employees, thinr·wives and 
children. ....,·: .. 

(c) Nil. .. _ .. 
As we do not employ :. women..,:lfe. ,have, .no. ~pecial 

arrangement for the treatment {)f' maternity ·t:ases! ~ ·We· 'consider 
provisions existing to be adequate. · 

. ~3. Nil. 
74. Nci. 

75. Fever and Influenza. No occupational dis~as~s·.'· ' 

76. Yes. oen.~J:~t- r..h~~lth :a;Jcf'weifare~:Pr<>t>~gaba~ ri:ti'ght be 
undertaken by the state with advantage. · l 

77. No information. 

78. Sanitary arrangements for- , ) 
(a) Latrine I As.-, ~quire.d :by the 
(b) Urinal'. , _ .·... . J Factories Act., 

(c) Waslling :and:· bathing it= I . 
work places .and at quartera.J 

Yes, privacy"is provided. 

7 9. 'A :sufficient quantity of pure .tube·wel1· drliiking water· 
is supplied free of cost to'all employees ·m ·;the ·Factriry ~·and ·"'.at 
their quarters. , 1 : i 

80. No special arrangements are made but cases hre dealt 
with on tP,eir merits if certified by, the MedicalOfticer •. ) . 

• ~ ~ ' '- • o , o \ -I 0 t ' • • , ' I 

81 & 82. We are not in ~avom.- __ of ~4~s~. JT.ll~f(mner; would 
be impracticable in the case ~f:. a _ E!eas<;>~al Industry, and with 
regard to the latter we do not· em ploy -women. · · · . · · v • 

· . 83. (~)1 l:'Fiv~blocks''divided 'futo' 62 sets'~f quarte~ each 
set containing a room 9' X 10' and a verandah 5' X 1 0'. .. · · · ... · 

_ Each set accommo~ates three to four ~orkers. 
· 2 •. There are 15 sets of family quarters each set containing 

two rooms 9~ x ~3~ each, two varandahs ~O~x 7', a. kitChen 6'.K7• 
'I • o ' ·• -· ... 
f ' • ;_ 
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and a latrine. Each set accommodates a member -of the 
·-~-upervising or clerical staff with 4is family, if any. 

(b) Nil. 

{c) Nil. 

(d) Nil. 

84. Yes. in the -neighbouring villages._ 

85. Rent free. 

86. The Oompan:y occasionally assists in the -supply of 
a portion of the material to enable a worker to build. 

87. __ No. -

- . - 88. (a) Football ground for the employees. 

(b) None. 

{c) None. 

(d) Non~. 

89 tO 90. No. 

91. Workers undoubtedly get credit from the shop-keepers 
but we have no exact information on the matter. -

'92. We do not consider any advantage would be gained 
by introducing Co-operative Stores when employment is seasonal. 

93. we· do not consider that any attempt should be made ~o 
reduce the wage period unless .at the clearly expressed wish ·of · 
the workers. 

-94. No. 

95. No, we do not incur recruiting expensea. 
: _96. w·e h&ve _nQ information. -

97. We regret we are unable. . . ' 
. 98. We have no .large permanently settled indlistrial 
·. popUlation. ; : 

99. & 100 :~ 
Year. No. of accidentl• No. of cue.• Compenl&tion awarded. 

·ns. _ 
1935 -. ' . ~--5 1 2,100 
1936 6 1 210 
1937 Nil Nil •• 
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All the accidents were referred to the Factory Inspector, 
R'anchi and to the District Magistrate, Chapra. 

1(>1 & 102. No. 

TRADE UNION. 

103 to 117. We are not aware of any trade unions in the 
district. We do not consider they would be .of assistance to the 
worl~ers in this district. But we would beprepnred to co;-operate 
with a properly registered trade union,' if such an organisation 
could be adapted, which we doubt, to the circumstances of 
seasonal occupation. 

INnlisTRIAL PEACE. 

118 to 124 .. No strike. 

125. AllowC:d discussion with management at any reason· 
able time. 

126. Management are in touch with workers. ·There are 
no jobbers. . . . . . · · .. . 

127. No, all grievances are submitted to the management. 

128. Arbitration .can only be effective ·when both parties • 
agree . unreserved to abide by the deci!-ion. But as we are not 
aware of nny sanction which would compel compliance with an 
award we are opposed to compulsory. arbitration. 

129 & 130. We consider the Trade Di~putes .Act. as recently 
amended, to he satisfactory provided the Conciliation officers aro 
only appointed, or authorised to deal with each disput3 as it 
arises and that the officers appointed are such as to command tho 
confidence of employers and labour. .. 

13l. Adequate police protection for loyal workers. 

134. 'Ve can mak~ no suggestions. 

135. Existing machinery for administration seems to be 
adequate but some of the legislations are so recent t-hat ~e have 
not had time to judge. · 
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~ IUIIW718211. ~lUI 

.JulJ 18it. .JalJ 

c.tep!J of nrt. KonOIJJ eamillp. 

~ ll'o. of Wage rate Xo.of 
. work-., P,or '1', 

ll.ulmum, ' IIIDimiiDI.I AYera1e. 

work.._ I'. or '1' • 
Wapnte 

' 

1 I I • • ' I II 

' -
SUGAB~ACTUBE, B8. .. :P. B1.a.p, B8. a.p. Ba. •• I'· 

.I&IIDU.UJ - Hen ro 'l'lmll rate Bl 0 0 • II 0 11 ' II 801 'rilllllnt. 10 0 0 - -
' 

.Jal7 - Do,; 188 -... - .. 181 - - - • flO Do. - "' 

Women - - !I'll - - - -- -- no ·- - ... ... - -
:Do,~ - ~ !I'll - - - . -- ... - - - - - - -
Gfr~ . - - !ill = - - - -- - - - - no - ... -. 

•E.B.-7be flgmes tor average eamlngs In .July are not eomparable as the proportion of tmskilled labour employed 
• . no• reoJ. _ WDg due to the iDcreaSo ID · off EeOSOD labour from 190 to tlt. !loet of the enm JDCD .-ere 
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Form. 

1831. .J&DU&1'7 1938, . -1U3, Jlll:r 1939, 

Ballo of Ratio of 

ltoulhiJ earuluga 
oolumu column 

t&rDIDgl, 11 to 18 to Bom&rkl column column 
No. of Wage rate 8. 8, 

Jlllolmum., 

workerl, P. orT. 

lllnlmum.I.Miulmum, \ Average, Anrage. 

10 11 11 15 1' 16 18 17 18 111 

BB, I, p, BB, 1, p, Bs. •· p. Bs. a,p. Bs, a. p. 

9 0 0 13 0 BOO Time rata 1115 0 0 9~ 0 18 I ' 106% 114% 

17 0 15 6li Do. 16 8 6 -· ; .. • 
"' ... 

;r; 

during the off season varies according to circumstances. For Instance the faU III tbla IIIIUl'e In l99.71s IIPParent and 
unskilled, thus reducing the average mte of eaminss ot the whole. 
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REPI.IES TO THE SUPPLEMENTARY QU£STIONNAIBE ON SUGAR. 

~ - . 
1. Average for the last three se~sons 14,4 days. 

. 2. Yes, but only when increasr.>d quantities of early and_ 
late ripening l"arietics Gf cane have been introduced. 

3. 
Skilled. l'nskilled. Tc:.tal. 

Through the Season •• 275 525 800 

.. the Off Season .. 113 102 215 

4. Very few of our emp~yees have written c-ontracts. 

5. A· cntain. number of employees are allowed .trarelling 
allowance beth when joining and on the termination of their 
services. Some are paid 2nd Class o~ the Uailway, others Inter 
Clal:s. They are also allowed fet:ding and coolies charge!=. 

6. 90 per cent of our employees have homes within two 
miles of the Factory. 

7. Chemists and Panmen arc paid a retaining fee of half 
salary. 

8. Engineers are employed in the overhaul of the factory. 
Chemists are engaged in assisting cultivators by making tests on 
their growing cane, Soil analysis, etc. 

9. ~one . 

. ·r, 10. Our unskilled workers are paid about 50 per cent more 
thnn Agricultural Workers in the neighbourhood. 

11. Bagasse is used as fuel in the factory. The molassses 
is s1 H. 

12. Generally speaking competition is felt e-rer1 where 
outside the Province itself, except where shortage of cane restricts 
production. Competition comes from almost all Indian Mills 
in our mark~t o~ ~nother ac£ording to freight. 
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2. 

Officers 
Clerks 
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Bihar Sugar Works, Pachrukhi. 

1937-38 SEASON. . .. . .. ... ... ten Work P~opie Women 
Children 

"9 
123 
958 

••< 

Bihar. U.P. Bengal. Gujrat. Punjab. 

Officers ••• 1 I· ·1 5 
Clerks ... 81 11 8 22 1 
Work People 929 27 2 ... 

Europe. 

1" 
••• 0 

3. About four· fifths of the worke1·s live in their village 
homes. 

· 4. Saran district. 
· 5. Our factory is a seasonal one. The season starts ·in · 

November or December and ends by April. Usually at tl:\e end 
of the season most of the workers except those required for 
overhauling and repairs are discharged. All the old hands 
except those who do not turn up of their own accord a.re re· 
engaged n t the start of the next season. 

6. (a) Nil ; (b) Please refer 5; (a) Nil; {d) . Nil' and 
(e) about 42. · · · . ' 

7. (a) Nil. (b) Workers are recruited directly by· the 
management but certain special works, such as cane carrier 
filling, limestone breaking, sugar loading, etc., are given to . 
contractors for which the contractors engage their own men. · · 

9. (1) No ·separate list is maintained as such~ but engage~ 
ment is made by referring to the old registers. 

(2) Nil. 
(3) Nil. -~ 

10. Please refer 5 and 9 (1). 
11. Negligible. · . 
13. Casual labourer.~ are employed for sundry works mainly 

for maintenace of yard and for repairs of buildingR, furnitures, 
etc •. Arerage number about 23 during the season, 19;37-38< • 

14. No. Occasionally an extra carpenter or mason is 
employed as above. The proportion is negligible'. 

(Those working throughout the season are takezi 'as 
permanent.") ·. ·- ·-- - - -- --
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B-CoNDITIONs o:r EHPLOYHE!."T. 

15 J to No. 
17. 
19. Yes. A permanent worker ·is allowed 15 days' leave 

including sick leave provided the work of the factory permits it. 
They are paid their full salary during this period. 

20. Please refer 19. 
21. No women are employed. 

22. No. 

23. A list is attached herewith. 

24. No. 

25. Does not a.rise. Notices, as per Government Rulfs, are. 
however, put on the Notice Boards. as directed by Government. 

26. They are asked to explain their conducts. 

27. Every opportunity is given to explain his case. 
28. Individual cases are treated on their merits. 

29. We have no system as such. 

31. As ~r Governm~t Factory Rules. 

32. As above. 

33. As a rule no fines are imposed. So, there is no special 
fund. Should any such contingency arise the same will be dealt 
with as per Government rules. . · 

34. Eight hours for shift workers ; 10 hours ford~y shift 
~orkers with S\lnday as holiday. 

~- 36. There are three shifts :-

6 A..ll. to 2 F .lL 

2 P.ll. to 10 P.ll. 

1 0 P .11. to 6 .&.lr. 
. . 

For day shift workers the hours of works are as follows :~ 

6 .A.lL to 12 noon and 

· 1·30 P.l{. to lJ-30 P.M. or 
' -
11'.}1. to 5 l'.K. on market days: 

- - -·- - # -- ---- -. 
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Clerk& except those of E. D. and M. D.; work for about 
8 hours-a' A.M. to 12 noon and 2 P.M. to 6 P.M. · 

36. On every 12th day 32. hours. rest is given ~o workers 
engaged in continuous process. Shifts change tw1ce weekly 
on Sundays and Wednesdays as follows:- . 

ilst shift to 3rd shift. 
2nd shift to 1st shift. 
3rd shift to 2nd shift. 

Day Shift:-

6 A.M. to 12 noon \ 

1·30 P.M. to 5-30 P.M. · }Rest 1i hours (or 1 hour) 
OB I after 6 hours. 

1 P.M. to 5 P.H. on market days. J 
37. No. . 
38. We pay according to the Government rules. 
39. Engineering Department ; on· general cleaning . days~ 

Please refer 38. · 
40. No. 

Machinery ~leaning 
trouble •• stoppage. 

Years. Days. Hours. Hours. 

1933-34 178 881 397 
1934-35 140 631 141! 
1935-36 150 61! 122 
1936-37 - 163 18! 2841 
1937-38 125 17! 1721 

Workers were paid throughout the periods of stoppage~ 

42. We provide half pants, jerseys aDd boots. 
... _,.. 

Risky places are guarded by fences according to instructions 
of the Factory Inspector. · 

43. Accidents are brought to the notice of the management 
immediately and medical relief is provided at the factory 
hospital. 

49. List attached. 

51. Rates prevailing in the neighbourhood ; also efficiency 
of the men. Flease refer 38 for overtime. - . 
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. . o2. For night work no different rate is paid. Usually for 
holidays we pay 11- times the ordinary rate • 

. - 63. AU wages are calculated on monthly basis except casual 
daily .wo1·kers, who are paid on ·daily basis. · . 

64. Monthly. Wages are paid on the 6th and the 7th of 
·very month. 

56. Deductions for damage or loss of materials issued on 
nama to workers. This is rare. . . . 

57. If the factory earp.s a reasonable profit, bonus is usuaUy 
given to all workers. 

, . · 70. I1:1 some cases help is given by. payment of school fees, 
~ books~ etc. . 

71. We have a Club to which a library is attached .. . -· 
72. A permanent hospital. 

A retired Government Assistant Surgeon, an L.M.S., is in 
charge -of the hospital. He is assisted by a compounder and a 

· dresser. -

'13. Free treatment and medicines are provided. 

74. No. 

' 78~ ~anitary arrangements are provided . for (a) latrine, 
(b) urinal and (c) washing at the fac'tory where privacy is 
maintained. 

'19. Tube-wells have been sunk. There is one ·for every 
block of 14 quarters • 

. We have no complaints for insufficiency of water -There 
is one tube-well and one big tank which is daily filled for the 

• ·use of the workers in the factory. 

·SO. Doctor attends to sick workers.· 

: - 83. (a) 56· quarters are provided by the employers to 
workers other; than clerks- · 

42 of type •A'-One Room, 12' x-12'. 

Kitchen, 12'_x~4'. 

Vr.randah, 12'_x_6', -
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14 of t,pe 'B' :-
As type 'A' above plus .courtyard and latrine. 

Also quarters for clerks. 

84. The proportion is about 1/5 of thl:' total. 

Most of the workers live in their own houses which are not 
. far away from the factory. 

8~. No rent is charged. 

86. We sometimes give advances without interest. 

88. (ll) Football, Cricket, Tennis, etc. (b) Games such as 
Table Tennis, cards, eto. (c) Annnal Sports. Theatrical perfo~· 
mances, Magic shows, etc. (d) Number of Poojahs-refresbments 
at start and close of season; . · · 

91. Not known to us. 

99. Eig_ht accidents in all :-
6 in 1935. 
1 in 193~. 
1 in 1937. 

ltO. Compensation WM paid in two cases. For the others. 
which were minor cases special leaves with pay were granted. 

118. None. 
ITEH NO. 19. 

LlST OF HOLID.A.Y!4 GRANTED WI1 H P .A.Y TO THT .F AOTORY 

lren~hs. 

March 
August 
August 
September 
October 
October 
November 

LABOURERS DURING A. YEAR, 

.. 
•• 

Particnlan. 
Holi Holiday . . .. • 
Janmastami 
Mahllbiri Mela 

· Ari.ant Choudas 
Dasabara 
Dewali 

.. 

Sonepore Fair •• 
After Cane Season 

Total· 

• Only f!Jr permanent a!aff 

N~. of days. 
2 days. 
1 day. 
! day.
! day. 
2 days. 

1 da.r. 
2 days. 
2 days.* 

11 days. 
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(FoR MuHAllllADA'SS oxLY.} 

( In arldition to auove bol~days. ) 
So brat 

Idd •• 
Eakri-Id 
Moharram 

Total 

1 day. 
1 day. 
1 d~y. 

1 day. 

4 days. 

Over and above. tbeFe holidays, the factory w01kers on 
permanent basis ara allowed 15 days' leave inclurling Rick lt•ave 
at ll days per month, provided tl:e work of the fact~ ry pumits 
it. 

YEAR ENDING 1937. 

SUP.EaVISIOlf OP' LABO&R-
Occupation. 

Foreman_ •• 
Chargcman in charge of skilled labour 
Chargeman in charge of unskilled labour 

Supenisory ocCofations by name :
Pan Boilers 

- Snpervisou 

A'I'<Tage 
dails w gea. 

P..s. a. p. 

1 13 11 
0 10 0 

.(} 8 4 

5 10 4 
2 2 4 

SKJLI..RD A~"]) SEMI-SKILLED L.AEOUR :-

Blacksmith 0 15 7 

Brick-layer or mason 011 4 

Carpenter .. 014 s 
:Electrician 0 13 8 

EDgili.e Thiver Stationery .. 0 8 7 

Fneman (Steam Boilel1!) .. 0 7 7 

Yltters •• .. . . 1 2 9 
--- ~ -
Gteaseu (Oilin~~) 0 5 2 

-Monldeis .. 0 14 8 

Turners •• 1 1 4 

Pattern llakc:s 1 6 8 
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OrnER sKILLED AND SEXI·SKILLED LAnOUR nY NAME. 

Carbonation, Filter Press coolies, Centrifugal . .() 5 1 

coolies, etc. 

l'anman •• •• 
Moochi 

Unskilled Labour-
Ma.tes and Coolies 

YEAR :ENDING 1938~. 
Occupation. 

Supervision of laboul". 

Foreman 
Char~cman in charge of skilled labour 
Chargeman in ~hnrge of unskilled labour 

Supervisory occupations by name. 
Pan Boilf.rs 
Supervisors 

SKILLED AND SElll·SKILLED LABOUR. 

.Hlacksmith . •. 
Br' cklayer o: JLason 

Carpen_ter 
Electrician .•• 

Engine Driver Stationery 
Fireman ( Steam Boiler ) 

Fitters •• 
Greasern (Oilmen ) 
Moulders 
Turnel"J 
Pattern Makers 

.. ... 

3 2 9 
0 8 4 

0 5 0 

AvPr11ge 
daily wagea 

Rs. as. p; 
1 13 11 
0 9 0 
0 7 8 

5 10 4 
2 5 z 

0 15 7 
0 11 ·4 
0 14 3 
0 13 8-
·o 8 8-
0 7 f) 

1. 1 s· 
0. ~ :s- I: 
0 1~ 8· 

1 .. 1 11 
1 

'-s..:s. 
OTHER SKILLED AND SEMI•SKILLED LABOUR BY NAME: 

Carboua~ion, Filter Press coolies, Centrifugal 
coolies, etc. 

Pan man 
Mooch~ •• 

Mates a!lu Coolie 1 

.. ' .. 
U .H KILLED LAI 0-::J'R. 

Avprage 
dnily wage. 

Rs. as. P· 
0 5 1 

3 2 1 
0 R l 

0 5 0 
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Replies to supplementary questionnaire on sugar. 
I. Usually the season lasts from December to April. 

2. We can extend the crushing period without. serious loss 
provided we have sufficient quantity of early ripening and 
late ripening varieties of cane. . . 

3. We- give . the following figures for the last crushing 
season, 193 7-38 and _1938 off season :-

.. Skilled-124. average per month J 
94:8 aeason. 

Unskilled-524 average per month 

Skilled-255 average per month l 
3 i.O off season • 

. Umkillel-85 average per month 

4. No contract is usually made with the employees. 

5. To some of the employees we pay the travelling allow
ance at the actual cost incurred. 

6. Mostly they are lo~al peoflc a:tid ha. Te to spend nothing 
on transport. • 

7. During off _sea.Son allowance is given only to some work:. 
ing in the Manufacturing Department, the amount !arying with 
the nature of the post and the duration of service. · 

." 8. The Engineers' services are required for most part of th~t 
off season while th~c:e o~ the chemists only for a short period. 

9. Nil. 

10. The wages are. higher than the agricultural wages in 
the neighbourhood which are about Re. 0-2-6 per day. 

11. We sell QUI' mola~ses while all our bagasse is used as 
fuel. 

12. We meet with competition in all markets from produ· 
cers or othtr provinces. 
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Barrah Sugar Factory, Barrah·Chakia P. 0.; Champaran. 
·• . 

N.UURE AND RECRUITMEN. OF L.ABOUll. 

1. Officers 4, clerks 10, foremen 2, chemists 4, panmcn 6, 
and work people (men) 699. 

2. This factory is 1\ seasonal one and the length of season 
depends on the supply of raw material, i.e. sugar-cane. 'l'hree 
additional clerks are tngaged for the season.· Chemists and 
panmen receivo half pay as retaining feelil during the off srason:. 
The workrr:en are engaged for the season and drawn from the 
adjacent villagt s. \Ve Ehow below separately those in category 
(a) and (b) as required :- · 

• 
Officers 4. Clerks 10-3. Fore..nan 2. Che~ists 4. . 

Panmen 6. Workmon 691. 

3. Practically all the workers are fr.om the adjacent villages 
ar,d as much -as 91·3 per cent live in their own viliage homes •. 

4. Roughly ~peaking labour is drawn· from viJiages within 
six miles radius of the factory. . . . ; 

5. The same labour comes back more 9r less e.1ch year. · .. - . . 
6. Fifteen m~n were discharged during ·the season 1936:r · 

37:- . . . • . . . .. 

2 work completed, 2 own accord, 5 for negligence,· 

5 for frequent absence, and · .__ ·· 

1 for petty theft. 

7. Workers are engaged directly.by the management. 

8. Direct engagement by the management as then there is 
no fear of corrupt practices. · · 

9. (1) The wages register is our list . for employment and 
we er,gage as far as possible the same people each season. 
(2) We maintain an application :file. (3) These automaticallr 
come on the wages register. · · 
· 10. Already acswered in quJ~tion 9 (1). 

11 and 12. No. 
13. Odd jobs not inclu1ed in the daily routine and these 

are very few in ntm1er and only during odd times. This class 
~moun~s to about 1·8. per cent. and the proportion is not 
lUC~~'lSJn~. 
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14:. No. :Being a ~easonal factory it is diff.cnlt to clan 
labour as casual for the total sfason may nCJt last six months. 

ColHliTioNs oF EliPLOYliENT. 

' 15. No service rules are issued to employees but en~ge
ment is subject to the f"..Onditions of the rules under the Paylllen~ 
of Wages Act sanctioned by the Chief Inspector of .Factories. 

16. There · i!J no definite provision for the training of 
.-pprentices. By this \\·e mean that we do not engage youn~ 
]ads for a definite period, on a defioile wage scale and train 
them to _a particular trade. We watch our iahour and where 
we note special intelligence we advance these in the part.icular 
class in which they may be working at the time. For exa.mple 
·a fitter's helper cooli may aft.Pr son:e years of under study 
show he is intelligent and able to use his banos at the fitters 
.trade with advantage. Such a ferson is helptd with a small 
rise in pay ar.d accepted as an apprentice fitter .• Hi~: furtht-r 
advancement depends entirely on hi-. ability. In the same 
vay 3 panman:s helper may in dn.e CODr5:e be termed an 
apprentice panman and eyentually work up to be a panman. 

17. There . is no system cf r-romotion other than that 
apprentices showing ability are giyen increments. and more 
responsible duties and that ir:.cremeut9 in salary and changes 
in duties are according to ability. 

18. This factory. being ~sonal, there is no guarantee of 
·continuity of GPnice throughout the year. only certain labour 
required throughout the year bf.irg retaiLed, but we suggut 
that qn termination of the season e't"ery worker 11rho has been 
employed thronghont the season &hould be given a re-engage
mentmemo. 

19. This factory being seasonal, there is no ~tem of Ira¥6' 
"with or without pay for those who \vork for the season only. 
"For those whoEe employment is cf a permanent nature and wh<>
llave h~d over one yrar's cri11tinuous sen ice we allow two weeks• 
leave on full pay. Clerical staff after one year's service are 
a&wed 21 days' leave on full pay. · 

20. No h~d and fa&t rules. Cases are taken individually 
. on their merit. 

21. No woirieri. are emp!oyed. 
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22. 'l'his Company bas a. Provident .Fund and p£·rmanent~ 
emplnyccs drawing over Rs. 25 a month are permitted to join. 
The bulk or the labour being seasonal are not eli~ible for the 
Provident :Fund. 

· The Provident Fund has recently J,een recognised under the 
Indian Income-tax. Act, section 68(a) and the revised rules have 
not yet been J>rinted but as so~n as we receive a supply we will 
send you a ropy. 

23. During the crmhing sea.o.;on the shift wcrkers get 32. 
consecutive hours off e,·ery 14 days and day workers 24. hours 
p~r week. During the off season the day workers get · off ths 
afternoon of Saturday and th:e whole of Sunday. Over and 
above I he perkds ·already stated there are 7~ festival holidays on 
full pay. 

24. 'l'he ordinary rules r<·~arding condu~t · are those·' 
published on the factory noti~Je board relating to the rules upder 
Payment of Wages Act and Factory Act, etc.· 

25. All standing orders undrr the Payment of Wages Act 
and Factory Act are posted at the factory in English and Hindi 
(the lo<lallanguage ). · · 

26. A war1:1ing is given in the first i.nstance, dependent on 
thE" ~~avity of the oftence, ·and dismissal if no improvP-ment is· 
rccordl'd. · 

.27. Every worker has the'opportunity Qf ·putting his case 
Lefore the management. • · 

28. Already answered. in question 26. 
~9. We are permittE-d to fine for certain offences uride·r the 

Payment of '\Yages Act but no fines have been made for the last 
three ye~rs. . . · · 

SO. No workers have been fined and those punished· by· 
dismissal have been shown in question (6). 

· n. Dismissal if not satisfactorily explained. 
32. Already answered in question no. 26. 
33. No fines have been made but we are p~rmittcd to 

utilise fine funds for medical and general recreation. 

Houxs OF wonx. 
34. The hour~ of work are as prescribed in the Factory Act 

and Rules for ext:mption as applicable to continuous and season . 
rrocess factories, to those stations where the process is continuous 
Lubcur not employed under the contir.uous process is employed 
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according to the l10urs laid down in the Factory Act. The shift 
~orkers do 56 hours per week and the day workers 57 hours 
per wa-k. We fj(>e no reason for further cuttin.:. down of the 
number of hours for day and night shifts. 

0 

35. We have four shift-s in this factory, i.e., A, B, 0 and 
D. The men workin~ in A, B and C shifts are on continuous 
proetNI work and have eight hours oa a:1d 16 hours off. Durinoo 
the work period a. n•an ha.~ a rest period of half an hour and thi~ 
the men anange bs:tween themselves in turn. These mPn in 
accordance with the t•actory Act must have 2.J. hours off every 
14. days and with our changed. system each man gets 32 consecu· 
tive hours off every 14 daJs. 

The men on D shift are day workers and do 57 hours per 
week and ha¥e 24 hour-doff per week. They work from 6 ..&..H. 
to 12 noon and from 1-30 P.H. to 5 P.n. 

A, Band C shirts are on (1) H&ndling cane, (2) ·.Milling, 
(3) Ste·1n1 generation, (4) Clarification, {5) . .Evaporation, (6) 
Curing, (7) .Finil"hing and Ba:!ging, (8) Electric Lighting power, 
{9) Lahoratory, all of which are continuous process. D shift 
W9rks ori maintenance and workshop. 

The clerical staff work from. 6·30 .A.lL to 12 noon with half 
an hour off for tea and again from 2 P.lL to 5 P.Y. 

36. The process during the season i3 continuou'l and the 
shift ~ystem is explained in (35). We .have no oy-erlapping 
shif~. 

37. This factory being seasonal and working from November 
to April-M-1.y and a.l~>o being continuous, there is no necessity 
for changing the hours of shifts foHowed, which ha Vd been 

-imposed by the Chief Inspector of Factorie~. 

38. We seldom work overtime and when we do in the ca.c;e 
of a break d•>wn overtime is calculate:l according to the Act. 

39. Seldom called on but· when called it is usuallf the work
shop shift and the ra!es are according to the Act. 

· 40. No. _ 

-.U. We hal no- serious mechanical break downs. The 
. average mechanical and other stoppages for the past four years 
amounted to 208 hours per season.. The work~rs lost no wages 
on this account. 

42. Y n, tight fitting garments for men working on 
mach'ines, belts and shaftiLg. 
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43. The machinery is a£lequately fenced and ··guarded as 
approved by the Factory Insp:!ctor, to avoid accidents. Acci· 
dents are classified and reported as laid down by the Factory 
Rules. We arc ~atisfied with these. 

44. No. 
45. No reply neceesary. 
46. No. 
47. We know of no evasion or violation. 

48. No. 

WAGES. 

49. Wages shown on form as desired. Our wages are paid 
monthly on the time rate. 

50. No change. 

51. Wages are fixed with-some relationship to the cost of 
living and according to the amount of skill required in carrying 
out the respective duties. Some regard is alsq paid to the local 
rates ruling for labour of ·the same categories. 'Overtime is 
governed by the Factory Act. 

52. Sugar manufacture being seasonal and continuous, no 
difference is· made as between rates of wages for day and night 
shifts but all workers change over from one shift to another. 
'Vhen it i8 necessary to work labonr on a holiday they get the 
pay for the holiday plus one day's wages. · 

53. (a) Daily-89·3 per cent; (b) weekly-nil, (c) fort· 
nightly-nil, ·(d) monthly-10·7 per cent. · 

It would be quite feasible to change over from a daily basis 
to a monthly basiF, but it is not desirable due to the impossibi· 
lity of forecast.ing, accurately t.he exact end of the season, as 
under the .Act, employees on a monthly basis have to he paid one 
month's wages in lieu of notice. The workers are engaged on 
the understanding that their work is seasonal and they are paid 
up to the day when they cease work. 

54. Wages are paicl by 6th of each- month. We prefer 
monthly payments and from our experience the w01kers also 
prefer this. 

55. Since 1927 labour wages have incr11ased from annas O·i-3 
to annas 0-6·0 per day. The proportion of wage cost to cost of 
total.production exclusive of depreciation and excise duty is 
4·83 per cent. 
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56. Provident Fund deductions •. 
57. No. 
58. No. We think the labour prefer a steady wage rather 

than a fluctuaUng one. -
59. On principle we are in favour of a minimum wage1 if it 

is applied to all industries and local bodies and varies accord· 
ing to local circumstances. 

60. See reply to (59). 
62. See reply to (59). 
61 .. The effect on Pmploy~ent may mean more rationalisa

t-ion, i.e., labour eaving devices and therefore cutting down of 
work for the la~ur a'failable. 

65. The reason for protection was that the Industry was unable 
to survive without it and the fact tha_t it h?ls protection does 
not place it in a more favourable position than another Industry 
which does nc~ require it. Before protection waOJ granted there 

_ were 30 factories in India. _ With the granting of protection 
these l1ave increas.ed to 150 offering work to more than fi¥e 
times the amount of labour employed before. 

RATIONALISATION. 

66. There are no schemes for rationalisation in force at 
present but if the cost of labour increases, all industries will be 
compelled to adopt labour saving devicrs. _ 

67 and 68. Sivce there is no scheme under consideration, 
the question: does not, therefore, arise. 

69. It is impossible- to reply to this question in a general 
manner and each scheme of rationalisation wiil have to be consi
dered with soma regard to capita] outlay, depreciation, increased 
production and labour sa'l"ed. 

WELPARE WORK. 

70. There is a local district board school and the company 
pays Rs. 300 a year as a donation. 

• 71. '!here is no Reading Room or Library and labour going 
ofi shift proceed f'traight to their village homes.· 

72. A district board hcsfital is handy and the company 
pays Rs. 3. OCO a year towards up-keep and the provision of a 
better class Gf medical officer and the factory caees are all treated 
here. We do not employ women and no provision is made for 
thi!m. 
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73. No charge is made to factory workers. 

74. No. 

75.~ There are no occupational diseases and genera~ health 
is good. . 

76. Special measures are required and 'are provide~;.· 
tr7. No. 
78. Sanitary measures are adequate. 
79. Tube well water is laitl on and the supply is adequate. 

TheJ'tl is also a curb well central(y placed. 
80. See repl1 to question 72. 

81. In the case of this factory working only five months in 
the year, and where workers return to: agricultp.ral; occupations 
for the rest of the year, we think jt is unreasonable for factories 
to be expected to contribute to a health insurance fund. Any 
factory not employing women should not be called on to contri· 
bute to any maternity benefit schemes.,-. · _ · 

82. We are not concerned with the maternity quesiion. _ _ 

83. 'Ve have 67 quarters in all. Ten of these .are for 
clerical staff, seven for, superior class of employees and 50 for 
mechanic class and watch and ward. The quarters are of 
ample size. There is a bazar quite near where other quarters 
are JLvailable but the labour live in their own villages. 

· 84. Yes. About 10 per cent'.' ' · · · · 

85. No rent is charged: · 
86. Nil. 
67. No. 
SS. Football is the main outdoor form of amusement. On 

match days aerated waters are given,. free.· Playing. ground is 
provided. · ' . . . 

89. Women not employed. · · r 

90. No children enter the. factory and children are not 
employed.-

lNDEBTEDN ESS. 

91. Not known. 

92. Under the circumstances mentioned our labour do not 
·live at thl." factory and a Co-operative Societ.y would m€et with 
no support. 
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93. No. Workers prefer to he paid monthly and to receiYe 
their wages in one lump sum, rather than in doles. 

9-i. No. 
95. Recruiting adv-ances are not necessary. 

96. Can give no rei>ly. 

97. Yes. We suggest that the application of the Usurer's 
LOans Act be strictly enforced. 

1935 

1936 

1937 

98. Please see our reply to no. (92). 

WORKMEN'S COliPEXSATION. 

99. Accidents during l~t three years. 

Ca..-esof- Compematic.n paid daring the Jea:l for-

Perm. -··/ Year. Death. clliable- difable- Death. Perm. disab"e- Temp. disable-
ment. ment. ·menL menL 

1 7 

Bs. a. p. Rs. a. p. 

. . . . 1 3 .. 812 0 0 44 7 0 

. . . . 1 . . .. 19 4 4 . . 

. . .. 1 5 .. 73 8 0 10 6 0 

All amounts above Rs. 10 paid through the Commissioner. 

100. Compensation paid to the cases (see above). 

101 and 102. No. 
TR.!.DE UNION •. 

103. There is no trade union. 

106. Does not apply. 

110. The point of this question is not understood, as we do 
not know whether it is a !dn~le trade union for all the work· 
ers at one .factory only, or a single trade union for all the work· 
ers for all tb_e factories in the Province. If it is a trade unio~ 
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of all the workers of one factory, we are not averse to such a 
single trade union, as the object of the trade union is to promote 
better understandi11g between the workers and the employers· 
and to provide one body for negotiations between the twO' 
parties in the event of any dispute or grievance. 

116. As stated in question 110, we are ~ot oppose4 to the 
trade union movement provided trade umons are composed of 
the workmen and the executive are workmen and there is no 
outside political influence dictating the policy to be pursued. 
We have no means of knowing this as we have hitherto seldom 
had anything but harmony in our relations with labour. Se~ 
reply under question (110). · 

117. Does not arise. 

INDUSTRIAL PEACE. 

118. No strikes have taken place at this factory ·and it has 
been in existence since 33 years. . · · : . 

125. All workers have free access to the· factory manager 
to place before him their grievances for investigation. 

126. The factory manager and the heads of departments are 
in direct contact with the workmen. No jobbers are employed. 

127. There is no permanent joint machinery for the settle
ment of differences or disputes. No necessity for this has been 
found in the past. 

128. We are in favour of disputes, not mutually .fiettle.d by 
the parties, being referred to such arbitration as is provided in 
the Trade Disputes Act, 1929, with subsequent amendments. 
The composition of the arbitral authority should be:-

(a) A sitting High Court Judge to be permanent 
Chairman. 

(b) A technical advi~er to be drawn from a panel of 
experts. This panel of experts to consist of experts 
from each important trade and industry in the 
:Province. . 

(e) A responsible public man of independent views whose 
interests were neither for nor a{;ainst labour or 
employer. The procedure should be a fair and 
unbiassed investigation of the disputes on the lines 
of the Board of Conciliation as provided for in the 
Act. 
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We cannot suggest any sanction. Compulsion used. against 
either party might have undesirable repercussions. The findings 
of a board making a fair and unbiassed enquiry should in itself 
commend acceptance to the parties concerned. · 

129. Yes. subject to the views we have expressed in (128). 

1.30. Yes, as set out in the Act. 

131. The safeguards as are provided for in the Trade 
Disputes Act. _ 

132. Balance sheets and Profit and Loss Account, 1929 . to 
1937 enclosed herewith. (Not printed-Vidyabhushan Bhulda.) 

133. Doe(not arise. 

135. It js presumed that by reference to the machinery 
administrating the various Acts and Rules and matters 
affecting :-

(1) the industry, (2) the employers, and (3) the workers-
the Government are referring to- ' 

(a) ~he Indian Factories Act and Rules, 

(b) The Indian Electricity Act and Rules, 

(c} The Workmen's Compensation Act and Rules, 

(d) :Payment of Wages Act and Rules, 

all of which affect the Industry, the employers and the workmen 
hut if they are dealing with each of the three sections, industry, 
employer and worker individually, there. are other Acts; for 
iDstlm.ce, the Bihar S~gar Factories' Control Act. 
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OHAMPABAN SUGAR COMPANY, 

WAGES 

.laiiUI'J tnt. 
J 

Janaa 
JaiJ lnll. J 

~of work. Jl.oatblJ eu.iaza. JI.ODl 

Ko.of Wa;e nte. No. of w~~w~ workeoa P.arr. 

~--~Xi.Jm.-. 
waH: era P. ar r. t-•J- (mea). 

.~. ...... ,e. lladm -
1 I • • • ' 8 • 

I 
.JA5U.UY. 

Jla. .. p. Bl ..... Ba. .. p. • .... p. 

.J:ua-wa - -- I T 2i 0 0 18 0 • liU 0 • 'I' u • • Coal .. - ·- llJ T 10 0 0 8 0 0 t II ' .,! T 11 1 I CoaJFire- _ - • T u • 0 u 0 0 II 0 0 • T u 1 I 
BaVer cJur.;e lwull - • 'I' eo 0 0 " 0 0 " I) 0 I T 6li 0 0 
l'iit~ - - 21 'I' " 0 0 11 8 • S1 810 ll T IS 0 0 
n.!aeia - - ' T • 0 II u 0 0 II • ' I 'I' S1 0 0 r ..... - ·- 1 'I' r.o o 0 &0 0 0 liO 0 0 1 T Ill 0 0 
lloddftl - ... • T 11 0 0 10 0 I u 10 8 I T lflt I 
lloalden - - 1 'I' liO ., I liO 0 0 iO 0 0 1 T II 0 • ~f.ml - - I 'I' If 8 0 liD t 21 ' 0 I T 30 8 I 
11-. - - I 'I' u • 0 u ' 0 18 t • I 'I' 11 I 0 
Paaa>ea - - I ~ f7 0 0 " 0 0 II I 8 • 'I' " 0 0 
Ti.adalB - - • T 2i 0 0 15 0 0 18 ~ I I T !I 1 • 

JULT. 

.J&lllaclars - - 2 'I' • 0 0 18 0 0 21 8 0 • 'I' u t t 
Cool.itw - - d 'I' u 1 a & 16 1 11 I I n 'I' IS 1 I 
Co.:IFiremea ... - 3 'I' 11 1 I 11 1 3 13 1 3 I T u 1 I 
Fit'-w - Jr 'I' eo 0 0 210 0 0 17 •• ' 11 T 80 0 0 -
Ilaala.9a - • 'I' n 0 0 u 0 • 111 8 0 u 'I' S1 0 0 -
'l'a11H111 2 'I' .. 0 0 M 0 0 II 0 0 2 'I' tiS • 0 - -
Jl..oehietl 1 'I' 11 I 3 11 I s 11 I I 1 'I' ., .. • - -· 
~ - - 1 'I' iO 0 • liO 0 0 id 0 0 1 'I' eo • 0 
Cupmt.e,. • T Z7 8 • 21 0 • ZS II 6 I 'I' au 0 -- .. 
~ • T Ill • 0 1f ' 0 II 11 0 10 'I' J1 i 0 - ... 
Pea-. • (Be&abln&J s 8 0 11 0 0 J8 1 • 1 <B~tai.Dkzl rl 0 0 - -
'llaol.aJa - - I 'I' z.a 0 0 11 0 • 18 i f s 'I' It 1 0 

. ·• !\o wo:ua, boys or JlC• 
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LIMITED, BARR.AH FACTORY. 

FORM. 

- Jan,;.;y·l938, 
. '. .. . ·' ~ . . . . . .. ·~ . 

1933. -- --)933. · Jul)' 1937. 

.. Ballo of Batlo of 
Moa~ IJ' ear)n gs. column 11 oolnmn 18 Bemarb, 

earnlnga, • • IO to · 
column 8. oolnmO, 

No, of Wage rote .. 

llllnlmom.l 

workers .l',or T, 

Mw~um,, Mlnlmo~·.l Average, 
(men), 

Average, 

10 11 1B 13 ill 111 18 17 18 I 111 

- -

Be, a, p. Be, a. p. Ra, a. p, Ba. •· p, Be, a, p, -
19 13 ' Jl1ll • ' T 17 111 0 19 13· II 21 H 0 1'10:1 - 1"1!:1 

10 I 9 11 8 0 453 T 13 1 8 10 0 8 11 1110 1'1E:I 1'16:8 

13 1 a lS 1 a 8 T 13 9 0 13 II 0 13 II 0 1'09:1 1'13:1 

68 I 0 Ill 1 0 • T 67 0 0 80 0 0 loS 0 0 1':1:1 0'87:1 

20 13 s 87 ' 0 13 T 62 0 0 13 II II .a 15 8 1'18:1 1'89:1 

115 8 0 23 • 0 ' T 88 lJ 0 81 o· 0 8315 0 1'16:1 1'61;1 

Oil 0 0 83 0 0 I T 6ll 0 0 81 0 0 11 10 8 :1'24:1 1'08:1 

1110 0 13 10 ' II T 18 9 0 13 II 0 13 II 0 '9P8:1 ' 1•07':1 

10 0 0 60 0 0 I T eo 8 0 81 0 0 lolill 0 1'2:1 8'99: 1 

16 e 0 17 I 10 • T 28 9 8 18 B 0 34 1 7 1'22:1 1'08:1 

11 7 0 20 0 ' J T lll 6 0 19 8 0 20 & 6 1·~8:1 1'08:1 

15 0 0 15 10 • 8 T 66 0 0 60 0 0 6018 ' 0'99:1 1'08:1, 

lOIS I 31 16 10 a 7 88 12 0 23 10 9 30 0 8 1'26:1 1'88:1 

.. 
1113 I JllJ I 1 T ll7 16 0 2716 0. J7U. 0 1·0~:1 t·BC:1 

10 0 ll 1111 ' 18 T 13 1 8 1110 0 1111 8 1'04.:1 1'04.:1 -
13 1 8 18 1 8 • T 18 9 0 13 8 0 18 9 0 1:1 1'04:1 

17 7 0 28 14. I 2G 63 0 0 16 0 0 .43 Oll 1'02:1 1'13:1 

1110 0 n 8 8 • T sa 11 0 81 0 0 83 15 0 1'~0:1 1'89:1 

81 0 0 8llll 0 I T . 83 0 0 81 0 0 46 8 0 t•:o:1 '0:1 

17 11o 0 17 16 8 1 T 18 9. o 13 9 0 13 8 0 o·Gr:1 ~1'11 :1 

GO 2 0 60 8 0 I T GO II 0 81 0 0 4.511 0 1'2:1 '31:1 

19 18 D 28 s 0 I T 33 111 0 zs D a 30 l3 0 1'10:1 1'8:1 

17 ' 0 16 8 8 I T Z1 5 0 19 • 0 !0 6 I '1•8:1 1'08:1 

87 0 0 37 0 0 8 .Behlnlng) aa a 0 10 6 8 28 13 D 1'31:1 l'0%:1 

10 IS 0 h u 10 ' T 58 II 0 25 10 9 JD lll ' l'lli:l l'6ll:l 

empiOIN ot 'his facto.,., 
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the Vishnu Sugar Mills, Railway Station Harkliua,_ 
Gopalgunj (Saran). 

NATURB Al\"D UCRUITliENT Ol!' LABOUR.; 

Officers 

Clerks 
Skilled labom •• 

.. Beason.. 

7 
96 
18 

Work people-men •• 764 
Peons • • 7 

Women anf children.-Never employed. 
!t 

Off mea.on. 

5 
21 

1 
160 

3 

- I Permane~t. llligrawry. I PennaneDt. llHgrat.lf1.· 

Officers 6 1 4 1 

Clerks .. 69 27 20 1 

Skilled labom 18 1 

Work people 446 318 74 86 

Peons 4 3 2 1 

3. 
Off seaeou. 

Work people 41·62 53·75. 

4. Bihar, the United Frotinces" Rajputana ~and llarwar. 
:More from Bihar. 

5. After the close of the season only the v.ff·scason staff is 
retaine4 in service. . 

7. Directly by the management. 

. 8. Frf.!fer system directly by the management as there are 
no chances at all of embezzlement or cheating. . 

9. (1) Yes. 

{2) No. 

(3) No. 
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10. No. See 2 and 3 above in question 9. 

11. No. See question 7. 
12. It is not desirable or possible to establish a labour 

exchange for recruiting labour inasmuch as the factories are 
located in rural areas. 

13. (1) Engineering, Manufacturing and General. 

(2) 79•05. 

(3) Almost constant. 

14. Yes, 664 skilled workers are casually emp~oyed out 
of 764. 

CONDITION OP EMPLOYMENT. 

15. We are framing rules ·now and will send you a copy 
when they are ready. . 

16. Yes, paid 'during apprenticeship. They are further 
retained in service if they chose. 

17. (1) Yes. 

(2) There have been graded promotions as follows~...;.. 

Men from boiler in charge grade to shift engineer, sh~t 
Engineers to Assistant Engineers grade, Assistant Engineer .to 
Chief Engineer, fitter helper· to fitter grade~ oil man to drivers 
grade, boiler fireman to tandails grade, tandails to boiler in 
charge grade, in the Engineering Department coolies to mates 

· grade in the Manufacturing Department. 

18. At the beginning of the season all old sta~ are given 
preference. 

19. Nil. 

20. Mill workers remaining sick due to injuries sustained 
during course of working are granted full pay for the period 
on medical certificate. . . 

. Permanent superior staff are granted leave with pay to the 
extent of 15 days in a year and casual sick leave with pay to 
the extent of one month. Temporary staff aro granted casual 
leave to the extent of three or four days in the season. 

21. No. 

22. No. as the workers are only casually employed; 
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23. (1) In the season -one holiday is given for ·Holi for 
Hindus • 

. (2) In the sea~n,_ workshop staff (working iD. D shift) are 
allowed holUays on every Monday. 

(3) In the season, Muhammadans ara- given holidays on Id, 
Bakr-Id and Moharmm. 

(4) In tha season, staff working in shifts are allowed 32 
hours rest after 12 days. . 

_ (5) In the_ off season, -general holiday is ob3erred on every 
Monday. Janam Ashtami, Dasabara and Diwali are observed 
as public holidays and Dwat Pnja for Kaisths only. All public 
holidays are only for 24. hours. 

. 24 and 25. No rules are bein~ framed and a copy will be 
sent when they are ready. 

. 26. Warning or suspension for a day or two, when wiuuing 
is repeatedly disregarded. . · 

27. Every worker is given full opporlunity to ·explain 
himself • 

• 28. See 26. 

29.!No. 

30. Fonr. 

31. Marked absent. 

32. Late comers by three hours are not allowed to work. 
·:Partial attendance with the permission of the Head of the 
Department is allowed with pay else without pay. 

33. There is no fine system. 

Houns oF wox:K. 
3~. In the season, staff working m~der D shift 10 hours 

a 4zly,_and tbos~ working in shifts eight hours a day. These are 
.according to ~actoty _Act. . 

. 35. (1) Three shifts. Engineering and Manufa~tu~ng 
Depntment eight hours each 8hift.- 'A' sbift fro~ 1~ m1dmght 
to 8 A.ll., 'B' shift from 8 A.ll. to 4 P."l!. and '0' Ehtft from 4P.M. 
to 12 midnight, with 32 hours rest a~ter 12 days. Workshop staff 
from 6 A.ir. to 5~30 r.)r~ with· an interval of ll rest from 12 t() 
1·30 P.H. and fUn holiday ul'! :Monday. 
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(2) Cleroial staff.-10 A.M. to 6 P.M. dufing the season 
with full holiday on Monday and during the off season 7 to 
11 A.M. and 2 to 6 P.M. with full holiday on Monday. 

36. Ours is a continuous process factory in the season. As 
regards rest see question 35. We have no multiple shifts. ' 

37. No. 
38. (1) Yes. 

(2) ·overtime for eight hours. is calculated as one day. 

(3) Calculated on daily hours. 

3·9. (1) Generally Engineering and ManufacturingJ>epart• 
ments workers. . - -· 

. I 

(2) Overtime allowance caiculated on the · orfgin~l rate 
per day. 

CoNDITION IN FActolttEs. 

42. Special measures are take~ to diminish riskS'. to 'hearth or 
bodily injury. · · · 

43. (1) All Machinery is guarded. ' ' . ' .. 
(2) Classifying and reporting of accidents is done in accord· 

ance with Factory Act and Rules. . . . · ··. 

(3) Yes. 
(4) Improvements are made according tQ -th~ direc_tion of 

the Factory Inspector. 

WAGES. 

60. No. 
6i. The rate Of wages is fixed on the nature of work ana 

tte capacity of worker. For example, a fitter gets Rs. 20 or 
Rs. 50 per month according to his capacity. Overtime--is 
calculated at the same rate of pay. · . , 

62. No. . 
·53. All workers in this factory are monthly-paid~ ·-

64. System. ·of pay-ment of workers of ali' categories is 
monthly. Period of end of w:tges, period and date of payment 
is three days maximum. W!3. prefer this· . monthly payment 
system and it has been approved of by our workers. · · 

66. No. 
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57. Bonus is given to staff when there is a profit to the 
in ill. 

· · 58 to 65. It is premature to establish any machinery for 
. fixing the minimum wage, as the industry is developing through· 
out India and the factories in Bihar will no longer be in profit. 
The proposed scheme would be an unbearable burden and ·would 
result in the disappearance of this industry from this province. 

WELFARE WORK. 

· 70. A lower primary school is provided for the .children 
of the employees. .No children are employed in the factory. It 
is open to the adults. if they like. There are 10 boys and two 
girls in the school. It iR free and lately started. · 

71. Yes. Workers take advantage of the books only. 

·72. A dispensary is maintained in the mill by the owners. 
A retired compounder is employed who works under the direo· 
tions of Rai Bahadur Dr. A. ;K. Ghose who is paid monthly and 

·.he regularly visits the milL 

(2) No women are employed in the mill. 

(3) Yes. 

(4) No. 
73. :Medicines are given free in the mill dispensary to all 

mill servants as well as to outsiders. 

74-77. ·No. 
'18. Workers ·prefer going out. in ·fields to answer call of 

nature. Still latrines are provided in the mill according to Act. 

79. In the mill there are taps for drinking water and the 
· boring tube-well is also used for this purpose. Outside there 
. are tube and pucca-built wells. Cold water is always available 
. in the hot; season. 
' ' 

80. See question 72. 

81. No. 
82. No women are employed in the factory~ 

83. There are four types of houses :

(1) Six bungalows for officers. 

(2) ~4 families quarters. 
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(8) 12 fitters quarters. 

· {1) 48 clerks " .. 

{5) 102 coolies u 

All of these are provided by the mill. No houses are built 
by public authority, private landlo~ds or by W,?rkers them• 
selves.· Quarters are also taken on hire when requued. · 

84. Yes. 
85. Quarters are provided by the mill owners free of rent 

{2 and 3)-Nil. 

88. Outdoor sports, football and tennis, indoor games, 
Carrum Board, chess, etc. Other amusements-Radio. 

89. No women are employed hence there is ·no necessity 
for provision of separate shelters. 

90. No children are employed. 

INDEBTEDNESS. 

93. No. 

94 • .Advances are given to staff recoverable from their· pay 
in one or more instalments as the case deserves. 

WoRKMEN'S COMPENSATION. 

99. 18 (2 deaths, 8 serious and 13 minor). 

100. In three cases the compensation has been paid and in 
two cases the matter is under correspondence. The rest of the 
accidents were minor. 

101 and 102. No. 

·INDUSTRIAL PEACE. 

118. There has been no strike in this factory since. it~ 
erection. · 
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Sifal-pur Sugar Works, Limited, Sifalpur, Chapra. 
NATURE AND RECRUITYXNT. OP LABO'UR~ 

1. We have about 20 officers and 90 clerks· durin c. season 
and abQ_qt 760 to 800 men working. inside QUr factory. 

0
Besides, 

-n:e.J:tave got SO~~ COntractors Wh9 also employ me:n for some of 
our works which.will CQ~~ to abqut 200 dD4ng the.seasp~. · 

Women .........•.. nil. Children .. "!••·······nil. 
, ·2. (a) Among th~ officers and cle~ks about 25 J)er cent to 

30- per cent are employed permanently and the rest for the 
seasonal working. . 

· (b) Tlie J;"est_ are migratory and are employei f:>r the sea3on 
oruy. -

-~ Among the workers about 20 per cent to 30 per cent ara 
employed practically for tha whole year. 

3. About 15 per cent to 20 per cent of the workers live in 
their village homes. · 

4. Workers are mainly drawn from the Saran district, 
Allahab~d- district"~ Cownpor~ _districtJ M uzaffarpur district and 
Gorakhpur·district. -

5. About 70 per cent to 80 p~r ~ent of the workers leave 
the- factqry within a- year unless· our industry thri¥es : it i~ not 
possible to redt1ce tJ?.e number as the~_e. is very little margin of 
pro,fi_t left. Not only th~t but as factory works for about four 
months in the whole year and have to maintain staff and pay 
overhead expenses for the other eight months also. 

7. The workers are recruited directly by the man~ger. 

8. We prefer the above system of recruitment to any other 
as we can always go through all the intricate points and get 
the best men and e_liminate ~ny chan~ of underha~c\ pol~cies, if 
appointments are made otherwise. 

9. (i) Yes. 

(ii) Some. 

(iii) Yes. 
10-11. No. 

12. _Yes. At least 25 per cent. 

13. Factory cleaning7 masonry, wood-cutting, carting, [eto. 
about 10 per cent ; increasing. 
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1-t. Yes 40 per cent. 

CONDITIONS OP BYFLOYliENT. 

15. Yes. A copy of rules is enclosed herewith. , All . 

. (Not printed). 

16. Yes, we take two appreniices in our Chemi~l Control. 
nnd p.ay them some allowance. 

17. Ye::: There are about 50 people who. got iscrement 
ranging from Rs. 10 to Re. 1 per year. . 

19. Ye.s, copy enclosed (Leave Rules). (Not-printed.) 

20. Y e~, please see above. 

· 21. No women are employed at all. 

22. No. 

·23. About 68 days. 

24. No. 

26. We give two warnings to the offenders and then at the 
3rd offence we dismiss them. · 

27. We give opportunity to the worker to plead his <ms·e 
agains.t any chargo brought against him before taking any. 
action. 

28. Same as 26. 

29. No. 

31. By dimissal. 

32. Two warnings~~ the begfnning and on the 3rd time we 
do not allow them to work and mark them absent for that d~:J.y. 

33. No. 

Houns OF wonx . 

. M. A, Band C shifts are worked with a sHift of 8 hours 
e~ch and D shift 10 hours. Shorter hours of work for work gene· 
):ally atd specially for night shift will not suit us. . · . 

· 35. A, D and C shifts of 8 hours each with 32 hours of 
rest every 13th day; ·B shift for 10 hours with 2 hours r~st af;. · 
mid-day and also holiday on Sunday. . 

36. Same as 35. 

37 .• Yes,_we change the timings a liLtle. 
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39. Fitters including workshop men and labourers of 
Manufacturing Department. We give li times their wages, 
against their overtime calculated as per their fixed hours. 

40. No. 
41. 1936-37 ... ••• 132 days. 

19.37-38 ••• 100 ., . 
· Stoppage on account of overhaulin~ or breakdown do occur 

at times but it is very difficult to work it out same in days. 
Full wages are paid to the worke1·s at the time of breakdown 

or overhauling. · · · . -

42. Ye~. 

46. No. 

COND,ITION IN FACTORIES. 

WAGES. 

53. 'A '-5 per cent to 10 per cent. 
'B '-Nil. - . 

·. 'C '-Nil. 
· ·' D '-90 per cent to 95 per cent. 

54. Monthly officers ar~ paid on the 5th of every month. 
·other staffs i.~ panmen on the lOth and the rest on the 15th 
·of every month. 

56.- Deductions are made in cases of tools thafr are either 
lost or carelessly broken. Actual price realised. 

5~. ""fes, generally. This would enable us to have an 
oppo~tunity to judge the merit of the workers and thereby 
decide and fix up their wages. 

60. On the merit of the workers and also according to the 
nature of the work. 

'62. (a) Yes, according to the condition of the place. 

64. (a) It would only give us unsatisfactory work from the 
employees. 

WELFARE WORK. 

70. No. 

71. We have a club library from which all the members 
take advantage of all sorts of books. 
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'12. We have· a dispensary within our factory compound 
with all the necessary medicines and instruments that are re~ .. 
quired generally and special serums, etc., which may be· required 
in emergent cases from time to time. This is being maintained 
by the employer. We keep a qualified M.edical Officer an~ 
a passed compounder during the running season of our mill. 

73. We distribute medicines generally free to all the 
£'mployees according to their ailments but charge ~or paten~t 
me'tlicines at the actual cost in cases of chrordc diseases. 

74. Yes. 

75. Fever (Influenza, Malaria, Typhoid and Para·TYJ>hoid), 
Cholera, Dysentery, Pox, Pneumonia, Ring worm, etc. . ·. 

Mortality in these cases is practically nil amongst our-
workers. 

76. Yes. 

77. No. 
78. Yes. 

79. F\'esh water pipes are fitted in the factory. Alscr blg 
earthen pots are stored at convenient places inside the factory 
during the hot weather~. Tube-wells are fitted in -practically 
all the officers' quarters as well in front of the barracks at 
convenient places for the other workers. · 

83. (a) 110 rooms 15'x9', as also 5 sets of quarters to 
· accommodate families, as also four other quar· 

ters to accommodate about 25 persons. 

(c) About 20 rooms of about 15'x9'. 

(d) Only a few. About five to six persons or tsometimes 
more are accommodated in ea.ch room according to 
their gang. · 

SJJ • .About 80 per cent. 
85. Rent free. 

· 87. No. 
88. (a) We ha,·e got a club fiel<l for out-door sports. 

(b) The club provides indoor games. 
(c) The club provides. . • 
(d) Ditto. 

(h) 91-about 50 per cent of their wages. NegligibJ~. 
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92. Yes, by a!ly one. 

9:t. Yes, advances are made to the- workers according to 
the needs generally and same arc deducted from their next 
mo~th's dues. 

TRADE UNION. 

" 116. We are quite in- favour of trade union mol'ement. 
Tes. 

lh"DUST.RIAL Plt!.CE. 

118. Nil, since we started out factory in 1933-M season. 

125. MaMoaement looks into it and in cases of actual 
grievances judge the cases to mutual adv-antage. 

12G. Yes, no jobbers are used. 

13!. Yes. 

General Rules applicable to all kinds of leave. 

LEAVE RULES. 

1. All leave applications must be submitted in _writing to 
the manager. 

2. Leave nnavailed will not be counte:l in -succeeding years 
rir considered at the termination of the se:rrice. 

3. Lea¥e of any special kind other than those proTide-1 in 
the rules will be considered under the discretion cf the Ma!laging 
Directors. 

4. Sick leave in all cases must be attested by the Factory 
Medical Officer or perrons authorised to do so. All out station 
applications too should be attested by a R~gistcrei liedical Officer 
of the Assistant or Sub-Assistant grnde. -

5. Sie:k lea¥e will not be ccunted tcwarJs c.:lsml lea vc or 
f7ice t:ersa. 

6. Alll~a•e npplicatioas will be grautel or reje~ted. o!l 
n::erits n:~.der the discretion of the man:1g~r. 

7. No n:cmbcr of th~ t>tdf l'rh'> enj~ys c¥ertimc wo:1ld be 
grante ~ l~ax ~·. casual vr IH"i rilege, ,,-ith raJ. 
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.A. PERMANENT STAFF : WHOLETIME SERVICE. ' 
An entployeo would get 18 days~ leave within 12 montlis~ ~ • 

i.e., ll days every month. No employee will be allowed to · 
avail casual leave_ at n time but he will be granted leave .at 11 
days per month for then-amber of months he has served. · · · 

SICK LEAVE. ·' · 

An employee would get 12 days' sick leave within 12 montbs 
with full pay. Any extension of sick -leave· will be without 
pay. 

B.-PERMANENT _STAFF .. 
Those who would get half salary during_ off season do not 

enj()y overtime.. . · ·. 
CASUAL LEAVE. 

During season time they would get leave ll days every 
month. Casual leave to be availed for the number of- months 
he has served. During off season casual leave will not ·be 
counted. · 

SICK LEAVE. 

One day every month. Any extension will. be withou~ 
pay. 

C. MENIAL STAFF •. 
(a) Guards and peon working wholetime will get ·6 days'-

casualleave and 6 days' privilege leave. . 
(b) Those of above who do not get leave on Sundays will be 

given 6 days' further privilege leave~ - . . . : -. 
. (c) Those of above who are only employed. for the season 

will get 3 days' casual leave and 3 days' privilege leave. · . __ , 
(d) Other staff enjoying overtime will not get any leave. 

with pay excepting the general holidays which are given to all 
with pay. 

(e} The case of employees receiving grievous hurt due to 
accident while on duty will be given leave 1\ith pay at the 
discretion of the manager. 

D. STAFF WHO WORK FOR THE SEASON ONLY: 
CASUAL LEAVE, 

They would get leave 1i days every month. 
Casual leave to ·be availed for the months he has reserved. 

SICK. LEAVE. 

One day every month. Any extension will be without 
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Replies to Supplementary Questionnaire on Sugar .. 
1. Genera.lly"lhe seasmt lasts from 100-140 days. 

. 2. At present it is not }JOssible to extend the period of crush· 
ing due to many factors i.e., type of cane, etc. Owing .to 
scarcity of cane this year ~e would hardly hope to crush beyond 
90 days. 

3. Skilled labourers employed during the season only . 179 
(excluding officers and other office staff). · 

Unskilled labourers employed during the season only 480 
(excluding_ officers and other office staff). 

Skilled labourers employed "during off-season 65 

Unskilled labourers employed during off-season 111 

. · . ~·.Persons are employed every year who are seasonal. 
C~rtain men of the man11facturing staff . are ~ecaped every 
year. • 

5. We pay travelling allowance to the chemists, panmen and · 
1ome mates, i.e., the actual expenses incurred by them a.t the 
time of joining only, according to their status. 

6. Most of the men are drawn from the local areas, i.e~ 
within 10 miles and over. Others are brought from a distance 
of about 50-200 miles, sometimes more. · 

·7: We do not pay anything to chemists, pan men, mates, etc. 
during off-season. · · 

8. We try as far as possible to retain· the services of th6 
engineers ·during the. off-season for overhauling work of. our 
factory. They are sent on leave with pay for one month and, 
then they are taken in again in rotation after about two months' 
forced leave. It is not possible to make use of the set,vices of 
the chemists during the off-season as we do not have any_,work 
in our factory in the manufacturing line. . . · . 

9. Generally we retain our old staff either on the old salary 
or on increased salary according to their merits. Some of the 
fitters, fitter coolies, · etc., and some mates and coolies of the 
manufacturing department· are discharged for misconduct, irregu• 
larity or carelessness in duty sometimes. 

·10. We .. pay higher wages to our un~killed workers as con1• 
pared with the agricultural wages in the neighbourhood. · 

u. w~ sell our e"ntire output of molasses to contractors. 
We ~tie up the entire quantify of bagasse in our boilers. 
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Semapur Sugar Works, Semapur Sugar Factory P. o .•. 
district Purnea. 

NATURE AND RECRUITMENT ():P LABOUR, 

Season. Oft' -season. 

L Officers 5 5 

Medical Officer ... 1 1 
Chemists .. 4 . ... 
Pansmen . . •• 9 ,!1 ... 

Clerks, etc ••• .. 12 12 
Labourers (including watchmen, 837 97 

sweepers, etc.)· 

--
Total ... 868 115 -

2. Out of the season's total employment 217 are permanently .. 
s~ttled in t~is locality and 651 are migratory.. . . . . . 

· Out of the off season's total employment 35 are perma• 
nently-settled and 80 are migratory. · · : ·. 

3. 25 per cent during the season and 30 per. cent . durjng off• 
season. 

4. Darbhanga, Bhagalpur and Purnea districts. · 

5. As it is ·a. seasqnal factory the ·services of the seasonal 
staff are dispensed with at tht:' close of the. season, and this staff 
again return at the beginni~g of the ;next season. .·. 

6. Sec no. 5. 

7. Workers are recruited at sitedirectly.by the management= 

8. Direct recruitment is preferable to establish a. good 
understanding between the employees an4 the .. em:ployer. . 

9. Yes. 

10. The employment is governed by t~e order in t~e list. 
11-12. No. 

13. No casual labourers are employed. 

14. No. 
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· .. CoNDITIONs OF EMPLOYMENT.-

15. No. 

16. Only· paid· apprentice pansmcn are employed wh.en there 
are vacancies and after a sea!'on learning they are engaged with. 
an· ·agreement. 

17. No. 

18. Considerate treatment of the laboure·r. 

19. Yes. · Clerks and permanent skilled labourers are 
granted one month's leave with pay. 

20. No. 

21. No women are employed. 

22.- The company has a Provident Fund Institution. Clerk' 
and fitters who are_ drawing Rs. 25 and above are eligible to 
8ubscribe1n the fund. A copy of the rules has already been 
8 ubmitted.-to· the· Govern~ent of Bihar, Commerce Department. 

23. 44 days are general holidays during tho year. 1~ 
addition- to ·apove: 13 Sundays are granted to "'I~" shift during 
the season. · 

· -' · '24. No.· 

25. No •.. 

-. --- 26~ The'.officer directly in charge of the labour deals with 
. the ·case of-indi~ci pline or slackness. · 

27. All cases can apireal to the Manager, if the party is :qot 
satisfied. · · 

· • · '- 28;· Stealing generally · dismissed.· Slackness . generally 
suspended and,the period varies according to the offence. 

29. See ·nos. 27 and 28. 

31. Unauthorised absence is reckoned as leave.wfthout pay. 
~ ' . . 

82. Any one coming ·late is not allowed to worls: and txcatcd 
as mentioned in question no. 31. · · · 

. . 

33. ·No fines. 
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flOURS OF "WORK. 

31. During- the season :-

8 hours a shift-A, Band C. 

10 ,, , D shift. 

During the off season :-

D shift for 9 ~ hours week llays. 

Saturdays 8 hours. 

A, B and C shifts for motive powers. 

35. Four shifts-A, B, C and D. 

Sugar manufacture
A-shift from 6 hours to 14 
B- , 14 ,, 22 

c- ,, 22 , 6 

hours. 

" , 
The abo>e shifts get 2-:t hours' rest fortnightly. 

'' D" shift from 6 hours to 11 hours and from 13 hours to 
IS hours, i.e., 2 hours' rest from 11 hours to 13 and 2-:L hours' rest 
in a week. 

The duty and rest of the clerical staff directly engaged with 
the process work is the same as "D" shift except that during 
the season they do not get rest on Sundays. 

36. It is a seasonal factory. 

3S. There is no system of working overtime. 

41. It is a seasonal factory and the operation of the mill 
mainly depends u;>On the ripening of the crop and availabl~ cane
supply which varies from three months to five months. 

The chemists and pansmen are paid half pay as retaining 
allowance during the off-crop. 

Co~DITio~ r.s F A.CTORIES. 

42. Clothin~ is supplied so that the worker;; on moving 
machinery are maue safe in accord:mce with thil Factory Act. 

43. To prevent accidents all cn~incs ar.d l1e!b are gu:lrded 
"frith ex.pandel metal aud cent1 ifu;;als are guarded with metal 
guarJ. 
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The accidents are reported to· the Inspector of Factories 
and District Magistrate fcrthwith provided the off-duty of the 
worker exceeds 48 hours. 

The accidents are classified according to the period of unfit 
for duty as estimated by the Medical Officer. 

The mea5ures adopted by us for preventiig and classifying 
accidents are satisfactory. 

WAGES. 

49. The form referred to is attached herewith duly filled 
in. The factory started operation during January 1934. The 
system of -wages is on monthly basis. 

50. No. 
52. Night work is cnly done by the shiftmen who do each 

shirt in turn with no difference in pay. 

54:.- Monthly wages system. Payments are made shift by 
shift and payments of wages are completed from 5th to 7th 
of the following month. 

·57. No.· 

WELFARE WORK. 

72. Company· has its own Medical Officer and di.spemary. 
Further, company pays Rs. 250 per annum donation. to the 
Katihar Charitable Dispensary where one bed is always a-railable 
for the worker. 

73; Free medical aid to the employees. 
'14. No. · 
75. Malaria is the chief disease but there was no death 

till now. 
Cholera breaks out each year in the nearby rillages in 

epidemic form for which q>ecial care is taken for our workers. 
During the time of small-pox the workers are Yac.cinated. 

There is no occupational disease: 
'16. Special measure is being taken against ~r.a1aria by 

3praying malarial and drains are cleaned daily. ' 

'17. No. 

'18. Yes. 

79. Cold filtered water is supplied throughout the year in 
quarters and work places. 
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83. 113 rooms are provided for the workers by the • Com.; 
pany :-

2 unit quarters with verandah, 10'-0"_x~10'-0'J' each. 
6 unit quarters, 10'·0" x.8'·0" each. 

20 ,, ,, 14'•10" X 11'·10" , 
20 ,, ,, 11'-ou x 11'-o· ,, 

8 
" 

,, 10'-0" X 9'•0" ,, 
8 

" " 
11' .o· x B'-9" ,, 

24 
" " 

10'·0" X 8' •5" " 
1 

" " 
12'·0" X 11' ·0" 

" 2 " , 11'-0" X 10'-0" ,, 
2 , '• 10'-0" X 8'-0" ,, 

20 grass huts, 1 0' •0'' X 8' ·0" 
" Six men are living in each room and . they consist of four. 

shifts. 
St. There is adequate housing accommodation . for the 

workers and during the season a. few grass huts are made. 
85. Quarters are provided to workers free of rent. 
88. Workers are encouraged to play football ·and all 

facilities are given to them. The company has its own football 
club and ground. 

WoRKMEN'S COMPENSATION. 

· 99. 6i accidents took place during the last three years. 
100. Compensation was awarded to 43 cases by the Work.; 

men's Compensation Insurance and four cases were referred to 
the Commissioner and 17 cases whose disablement did not last 
rr.ore than 7 days were paid full pay for the period by the 
Company. 

101. No. 
lNDUSTRU.L PEACE. 

118. There w~ no strike. 
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Replies to supplementary questionnaire on sugar. 
1. The crop varies according to the cane available in the 

district. The maximum period of crushing is five months, i.e., 
1st December to 30th April . 

. 2. The principal difficulty in extending the crushinao into 
November or May is that at those periods the cane is either 
immature or over-ripe and it takes upwards of 13 maunds of 
cane to make a maund sugar. Cane landed at the mill will 
cost 8 annas per maund, this include loadir.g charges, railage 

· and cess, which represents B s. 6-8-0 to Rs. 7 per maund of 
· sugar for cane alone. After paying Rs. 1-7-6 for Excise Duty 
there is practically nothing left for manufacturing costs and 
maintenance. 

With the price of cane as fixed for this year conditions 
must be very much above average to allow a margin of profit 
becausa although the price of cane is fixed the price of sugar 
is not. 

(1) Remedy would be to fix the price of sugar to allow 
a margin of profit with the cane price as fixed .by Government 
or (2) pay for ca~e on the average sucrose content basis. 

3. 
Skilled. Unskilled. 

Labour employed in season 557 267 
Labour employed off-season 50 100 

4. Agreements are made with chemists and pansmen. 
. 5. Actual travelling expenses are paid to the season staff 
with whom the Company make agreements both joining for the 
season and returning to their homes after the season. 

6. Unknown. 
7. Chemists and Pansmen are paid half-pay during the 

off-season. 
8. In ordinary years Engineers are fully employed in 

overhauling machines and plant. This work can be completed 
in six months. 

9. None. 
10. Minimum wage of unskilled labour at the factory is 

5 annas per day. Agricultural labour in the nc:>ighbotirhood 
iB paid at the rate of 3 annas per day cash and a little sattu 
which amounts to a total of under 4 annas per day. 

11. The output of . molas~:es is sold through a contractor 
locally.· Bagasse is only used as fuel for the boiler. 

12. ~engal is our principal mat·ket and practically all our 
sugar goe-s to Bengal and Assam. • . . . 

· We compete wit.h Bengal producers prmmpally Sita~ganJ 
Sugar Factory and Gopalpur Sugar Factory, but they have the 
advantage of being able to buy cane in Bengal whero there is no 
Government minimum rate~ 
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Samastipur Central Sugar Company, Limited •. 

N A.TURE AND RECRUITMENT OF LABOUR. 

1. Officers 
Clerks (season) ., • 
(Silent season) •• 
Work people (men only) season 
Silent season 

2. (a) 668 Biharis. 
16 Non·Biha.ris. 

(b) 5 Non-Biharis. 

4 
'20 

.15 
669 
163 

3. In town 4·35 per cent. 
In quarters • • 11•03 , 
In villages • • 84·62 ., 

4. The workers are mainly drawn from within a radius of 
2 miles of Samastipur. 

5. Practically nil. 
6. 1936. 

(b) 21 
(e) 33 

'1. (b) Directly by the management. · 

1937. 
10 

' • • 38 

8. Direct engagement by the management as then there is, 
no fear of corrupt practices. "'· 

9. (1) The wages register is our list for employment and 
we engage as far as possible the same people each season. 

10. Already answered in question 9(1). 

11 and 12. No. 
13. 0·74 men per day {Compound cleaners and coolies, etc.)• 

proportion not increasing. · 
· 14. No. Being a seasonal factory it is difficult to class labour 

as casual for the total Reason may not last ~dx months. · · 
CONDITIONS OF EMPLOYMENT •. 

l5. No service rules are issued to employees but engage· 
ment is subject to the conditions of. the rules unqer the 
Payment of Wages Act sanctioned by the Chief Inspector of 
Factories. 



.. 
. .' ;1P'~- ·Appre~~ices are ·~aken on to learn fitting,· turning and pan 

bmhng for a per1~<l of 4' years. First 2 years Rs. 5 per month, 
3rd year Rs. 10, 4th year Rs. 15 per·montb •. .On, completion of . 
their appr~~ticeship t~ey are paid Rs. :w or over according to 
their WOI-th. , .. 

17. There is no system . of promotion other than that 
apprentices showing . special· ability . may. be. given increased 

• .. ip~re.ments and more . rf'sponsible duties and that increment in 
"'·salary and changes in duties are given according to ability. 

18. ~ugar .factories being seasonal, there is no guarantee of 
continuity of service throughout the year, only certain labour 
required throughout the year being· retained, but we suggest 
that on: termination .of the season every .. worker ·.·who .has been 
employed througout. the season ~hould be given a .. re-engagemant 
memo. . 

-·19.: Sugar Factories being seasonal there is no system of 
leave with or without pay for those who. work for the season 
only but permanent workers are granted the following with pay 
during the year b-esides nine days')eave for festivals:-

. Cl~rical.staff-21.4ays including sick ~nd casual leave .. 

Permanent skilled labour--10 days' leave and 10 days' 
sick and 9asualleave. 

Other- ·permanent-;labour. with. 5 years~ service-7 days' 
casual and sick leave. · 

·Chdwkidars ·and ·peons~lO· ~days~ leave . including ·casual 
· and·sick. · 

20. See 19. Seasonal-workers may: be granted ·sick leave on 
Medical Officer's recommendation . 

. 1 • 2i~· Nd•wtmien·employed. · 

. -22 .. The . Company has Provident 'Fund and permanent 
··employees 'dr~wing over Rs.· 25 a month are perm!t~ed ·to join. 
The bulk of the' labour· being . seasonal are· not ehg1ble for the 
Provident Fund. · . 

The: Provident Fund ·has recently been. recognised under 
-· the'·Indian_Tncome -Tax Act, section oS(a) and the revised rules 
'have not yet• been- printed but as .. soon as we receive a supply 
we will send you a copy. 
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23. During the crushing season the labour employecf. on 

continuous manufacture receive during a normal season of 
5.months, 14 days' rest pltt$ 4 festival holidays pltt8 · 2 days' 
double pay in lieu of Moharram and Bakr-Id festival holidays. 

. Permanent labour not engaged on continuous manufacture 
receive in the course of a year 52 Sun~ays plus 9 days' holidays 

. and 2 days' double pay in lieu of festival holidays. _ .. 
24. Tho ordinary rules reg-arding conduat are those pub-~ : 

lisbed on the factory notice board relating to the rules under tb6 
Payment of Wages Act and FMtory Act, etc. 

25. A notice board is bung in front of the office buildings ._. 
and inside main factory entrance. ' · : 

26. In the case of a minor offence a. warning is given. In 
the case of a serious offence the worker is suspended for a period 
depending on the gravity of offence or dismissed. ' 

27. He can always ·bring his case to the Manager. 

28. See no. 26. 

29. Fines are permitted under the Payment 
but so far have not been imposad. 

of Wages Act 

30. One suspended. See reply to no. 6. 
. .... 

31. Marked ~bsent and wages deducted for such period, 

32. A worker arriving late is warned but is given his full· 
pay for the period. 

33. No fines so far imposed h'Jt if impo3ed will be used
for:-

1. Sports fund. 

2. Recreation fund. 

3. Medical attention for those who are in the sick lis~ 
without pay. 

34. The hours of work are as prescribed in the Factory Act 
and rules for exemption as applicable to continuous and seasonal 
process factories, to these stations where the process is con~ 
tinuous. Labour not employed under th9 continuoui process is 
employed accorJing to the hours laid down in the Factory Act. 
We see no reason for further cutting down of the n11mber of 
~oura for day and night shifts. ' · 



35. Handling · Cane, 
Milling Steam, Water· 
Supply, Electric, Lighting, 
Defecation, Filtration, 
Evap01·atio·n, _ Curing 
Finishing Laboratory. 
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In shifts of 8- hours ; half 
an hour per shift is allowed as 
a rest pedod and also 32 hours 
off after 13 days' work. Workers· 
not employed on actual manu·· 
facture work 9 hours per day, i.e., 
6 to 11 and 12 to 4 a total of 
5 Jt hours per week. Sunday or 
a day in lieu thereof is a holiday. 
Clerical staff .during season 7 to 
1.2 and 2 to 5 excepting Sunday 
when they finh:h at midday. 
Dming off season 7 to 12 and 
2 to 5. · Sunday holiday. 

. 36. In accordance wiLh the Factory Act process operators 
must be granted 24 hours' rest after 13 dnys "but are actually 
given 32 hohrs. · No multiple shifts are employed nur is there 
overlapping. · 

37 ~ The sugar factories 1Jcing a seasonal and wurking from 
November .to April-May, and also being continuous, ther~ is no 
ne<;essity for changing the hours of shifts followed. 

38. No overtime worked unless in the case of a serious break· 
~ down during the crushing season and in such case overtime is 

calculated according to the Act. . 

39. See above. • 

40. No. 

41. During the past four years the average stoppages, 
mechanical and others, amounted to 122 hours. During such 
stoppage the workers are paid full wages. During the period 
from the end of one crushing season to the start of the next a 
certain number of men ·are retained for overhaul and the 
remainder go off without pay; Chemists and Panmen are paid 

. haJf salary du1·ing such period. 

42. Yes. 

· 43. All the machinery is properly fencel and guarded 
(passed by the Factory Inspector ) to avoid accidents. Accidents 
are reported as laid down . in Factory Rules. Notices are dis· 
played instructing the workmen on how to avoid accidents. 
The Safety Committee at this factory has maintained a good 
influence. 
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44. No. 

46. No. 

47. We know of no evasion or violation. 
48. No. 

WAGES. 

49. (See attached.) 

50. No change. ·Time rate. 

51. Wages are fixed with some relationship to the cost of 
living and accC>rding to the amount of skill required in carrying 
out the respective duties. Some regard is also paid to the local 
rates ruling for labour of the flame categories. Overtime is 
governed by Factory Act. "-

52. Sugar. manufacture. b~ing seasonal and continuous, no 
difference is made as between rates of wages for day and night 
shifts but all workers changt:l over from one shift to another. 
When a worker is required to work on a recognized holiday he is 
paid for tho holiday plus one day's pay. 

o3. The wages of unskilled an1 semi-skilled workers are 
calculated on daily basi:'! and the wages (Jf the skilled workers on 
monthly basis and their percentages as fo1Iows :-

Season. Off -season. 
Per cent. Per .cent. 

Daily •• 91·6 66·7 
Monthly 8·4 33·3 

It wouhl be quite feasible to change over from a daily basis 
to a monthly bal>is, but it is not desirable due to the impossibility 
of forecasting accurately the exact end of the season, as under 
the Act employees on a monthly basis have to be paid one 
month's wages in lieu of notice. 'fhe workers are engaged on 
the understanding that their work is seasonal and they are paid· 
up to the day when they cease work. 

5-:t. A.ll workers are pnid on the l.\th of every calendar 
month. No daily, weekly o1· fortnightly system is in force here. 
'Ve prefer monthly payment periods and from · onr e~perience 
the workers aho prefer tl1is. · 

55. We have always paid a relatively high rate where rates 
are fixed on time basis and in consequence there has beea no 
increase in rate since 1929. ~ - · 

(1) 6·58 per cent. 
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56. Provident Fu'J.d deductions. 

57. No. 

58. No. We think the !ahour prefer a steady wage rather 
than a :fluctuating one. 

59. On principle we are in fayour of a minimum wage, if it 
is appliei to all industries and local bodie3 and varies according 
to local circumstances. 

60. See reply to 59. 

62. See·reply to 59. 

61. The effect on employment may me1n more rationaliza .. 
• tion, i.e., labour saving devices and therefore cutting down of 

work for the labour available. 

65. The reason for protection w2.s that the industry was 
unable to surviye without it and the fact that it has protection 
does not place it in a more favourable position than another 
industry which does not require it. Before protection was 
granted there were 30 factories in India. With tbe granting of , 
prot.e\!tion these have increased. to 150 offering work to more 
than five times the amount of lab"our employed before. 

66. There are no schemes for rationalization in force at 
present hut if the cost of labour increasedJ all industries will be 
compelled to adopt labour saving devices. . 

67 and f8. Since there is no scheme unJcr r.onsideration, the 
question doas not, therefore, arise. 

69: It is impossible to reply to this question in a general 
manner nnd each scheme of rationalization will have to be 
considered with some regard to capital outlay, depreciation, 
increased production and labour saved. 

WELFARE WORK. 

. '10. No. Being situated in a town there are plenty of 
facilities for education. 

'11. No reading room or library ; labour going off shilt 
proceed straight to their village homes. 

72. A fully equippe:l dispe:1sary oa the factory premises 
with a Compounder in attendanc~. The factory is Tisited daily 
br the company's doctor whose servicJs are always a¥ailable to 
any one requiring medical attentio::t. They may also receive 
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medical attention at the ~actor's private dispensary . outside 
visiting hours. No women are employed. We consider the· 
arran~ements made are quite adequate. 1here is a. local hospital 
to which the Company contribute. Serious cases may .be treated 
there. 

73. No charge is made to the workers for the medical 
treatment and medicine is also provided free. 

74. No. 

75. No occupational dueases, and general health good. 

76. Special measures are required and are provided. , 
77. ·No. · 

78. Sufficient sanitary arrangements are provided for'the 
workers. 

79. Drinking water is on tap at a number of points a.round 
the factory and also convenient to workers' quarters. The water• 
supply is from a tube well333 feet deep and is always cool. 

80. See reply to question 72. 

81. In the case of sugar factories working only five months 
in the year, and where workers return to agricultural occupations 
for the rest of the year, we think it is unreasonable for factories 
to be expected to contribute to a health insurance fund. 

82. Further to reply to question 81, industries not employ· 
ing women should not be caUed upon to contribute to any· 
maternity benefit scheme. · 

83. (a) SeveQ.ty-eight quarters are provided for workers by 
the Company, 29 consist of one room with courtyard, 29 consist 
of one room with verandah. These quarters are built back to 
back and in some cases have been made into double ,quarters 
consisting of a verandah, two rooms and courtyard. 20 quarters 
each consisting of one room and verandah. Average size of 
room IO'X 12'X 14'=6'' high. The quarters are occupied by 
chowkidars, office peons, fitters and khalasis. · ·. ' . __ _ 

(b) Most of the workmen live in their own homes in 
villages. · 

84. Quarters are provided for 11·03 per cent of the .. workers. · 
Practically all the others live in their own houses in · the 
surrounding villages. - r 



85. No rent is charged. 
86~ Nil. 
87. No. 
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. 88. During the football season a footba.U.team is run by tho 
factory and competes in various tournaments. 

89. No women are employed. 
90. No women are employed, therefore, there are no 

children on the factory premises. 

INDEBTEDNESS. 

91. Have no accurate information on the subject. 
92. Under the circumstances mentioned our labour do not 

live at the factory and the co-operative society would meet with 
no support. 

93. No. Workers prefer to be paid monthly and to receive 
their wages in one lump sum, rather than in doles. 

94. No. 
95. Recruiting advances are not neces~ry • 
.96. Have no information. 

- 97. Yes, we suggest that the application of the Usurer's 
· Loans Act be strictly enforced. 

98. Please see our reply to no. 92. 

WORKMEY'S CO:UPENS.A.TION. 

99. Ten. 

. 100. In si~ ~ses comP\nsa.tion was awarded a d in one 
case the CommiSsioner was referred to. Details are as under :-

) 
Cue a. Compenntioo piid dorios the J•&r. 

Death. I ·-·n· T •• ,...., I Death. Prrmaneot ' Temporvr~ 
dlllablemeot. dlaab.emeot: diablemeo,, dil;ablemeo&, 

1 I 1- 4 I Cl , 
Ba. .. p • Ba. a. p. Ba. •• p. Ba ... p.l 

1936 - ;. .I 0 0 .. 8 10 01 ... - ... ... -
11136- - l 0 0 I 0 0 18 4 0 3 • 0 ... ... -· -., 
11lS7 - " ·- ... - 1 0 0. - - Clll 0 

1Ql:l02. ~o. 
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TRADE UNION. 

103. There is ~o Trade Union. 

106. Does not apply. 

110. The point of this question. is not understood as we 
do not know whether it is a single trade union for all the workers 
at one factory only, or a sin~le trade union for all the workers 
for all the factories in the Province. If it is a Trade Union 
of all the workers of one factory, we are not averse . to such 
a single Trade Union, as the object of the Trade Union i& 
to promote better understanding between the workers and the 
employers and to provide one body for negotiations between 
the two parties in the event of any dispute or grievance. 

116. 'As stated in question no. 110, we are · not opposed to 
the Trade Union Movement provided Trade Unions are composed 
of the workme11 and the executives are workmen and there is 
no outside political influence dictating the policy to be pursued. 
'Ve have no means of knowing this as we have hitherto seldom 
had anything but harmony in our relations with labour. See 
reply under Question 110. 

117. Does· not arise. 

INDUSTRIAL PEACE. 

118. We have no record of any stl'ike having taken place 
since the factory started in 1919. · 

125. All the workers have free access to the Factory 
Manager to place before him their grievances for investigation. • 

126. The Factory Manager and the heads of departments 
al'e in direct contact with the workmen. No jobbers are 
~~~~ . . . 

127 .. There is no permanent joint machinery for the. settle• 
ment of differences or disputes. No necessity for this has been 
found in the past. 

128. We are in favour of disputes, not mutually settled 
by the parties, being referred to such arbitration as is provided 
in the Trade Disputes Act, 1929, with subsequent amendments. · 
The composition of the arbitral a.athority should be :--

(a) A sitting High Court Judge to be permanent Chair· 
man. · i 

(b) A technical adviser to be drawn from a penal of 
experts. This penal of experts to consist of· experts 
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from each important tude and industry in the 
province. · 

(c) A responsible public man of independent views -whose 
• interests were .neither for nor against labour cr 

employer. 

The procedure Eh.~uld be a fair and unbiased im·estigation 
of the disputes on the lines . of the Board of Conciliation as 
provided for in the Act. We cannot mggest any sanction. 
CompulAion used against either party might haTe undesirable 
repercussions. The findings of a Board making a fair and 
unbi.a.sed enquiry should in itself commend acceptance to the 
parties concerned. · 

129. Yes, subject to the views we have expressed in 128. 

130. Yes, as set out in the Act. 

131. The safeguards as are provided for in the Trade 
Disputes Act. 

, 132. Balance sheets and profit and loss account for 1929 
to 193'1 attached. (Not printed.) 

Bonus paid between 1929 !o 1937 :-

1931 
U32 
1933 
1934 

All workers-2 weeks 
Ditto -2 weeks 

Clerical staff only-3 weeks 
All worke~ weeks 

Total 

133. Doea.not arise. . 

•• .. .. 

Rs. a. p. 
5,823 12 0 
5,528 3 0 
1,634 7 0 
6,998 7 0 

19,984 13 0 

134. The only measure likely to help in raising the level 
of wages is rationlization involving reduction in the units of 
labour employed, secondly, increase of efficiency in labour with 
the same object, thirdly, the reduction in the minimum cane 
rate which will enable. factories to . pay. more for labour, and 
fourthly, the prohibition of more Sugar Factories throughout 
India in. view of the present position of OYerproduction. 

135. It is: presumed that by reference to the machinery 
administrating the various Acts and Rules and matters affe~· 
ing:-

(1) .the Industry, 
(2) the employers, and 
(3) the workers, 
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the Government are referring to-

(a) the Indian Factories Act and Rules, 

(b) the Indian Electricity Act and Rules, 

(c) the Workmen's Compensation Act and' Rules, 

(d) Payment of Wages Act and Rules, 

all of which affect the Industry, the employers and the 
workmen, but if they are dealing with each. of the three 
sections-industry, employer and worker individually-there are 
other Acts, for instance, the Bihar Sugar Factories' Control Act. 
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SAMASTIPUR CENTRAL SUGAR 

WAGES 

~ 
~ 

January 1929, January 

. . - ; 

CategorJ of worlr, Monthly earning&, MonlhiJ 
' No, of Wage-rate No. ot Wege-r1te - . ' workers •. ~·or T, 

~axlmum.lllllnlmnm., 
workers, F. or T. 

.. 
I ATerage, Mulmum. .. 

1 2 8 'I 8 8 

. 
Rs. a, p. Bs. 11, p, Rs a, p, Be. a. p, 

Foreman - 1 T 70 0 0 ro 0 ... ... 0 70 0 0 1 T 70 0 0 

Fitters - ll! ... - T 66 0 0 28 0 0 37 13 0 12 T G& 0 0 

Tumers -... . .. s T 46 0 0 88 0 0 41 0 0 8 T 46 0 0 

:Moulders ... ... 1 T 40 0 0 40 0 0 '0 0 0 1 T ~ 0 0 

Tlnemlth ... ... 1 T 22 0 0 28 0 0 32 0 0 1 T ~7 0 0 

lllaoksmlth ... . .. 8 T 31 0 0 26 0 0 26 10 8 8 T 2G 0 0 

Hammerman - 1 '1' 19 0 0 19 0 0 19 0 0 1 T 19 0 0 ... ... 
Electrician ... ... 8 T 2& 0 0 0 8 0 20 l3 ' 8 1' 36 0 0 

Mill Engine Drivers - 6 T 40 0 0 0 10 0 28 10 8 6 T 80 0 ... 0 

Fireman -- 1141 T 0 8 0 0 8 0 0 8 0 1G ,T 0 8 ... ... 0 

Carpenter - - ,6 T 28 0 0 24 0 0 118 0 0 3 T 28 0 0 ... . .. 
Mason I ... ... •• T 26 0 0 17 0 0 23 0 0 • T 26 0 0 

Moobls - 8 T 0 8 0 0 8 0 0 8 0 8 T 0 8 ... ... 0 

Tailor ... . .. 1 T Z5 0 0 25 0 0 J5 0 0 1 T !5 0 0 

Panman and Assistants · ... 'I T 815 il 0 10 0 0 38 ' 'I 8 T 1!0 0 0 

Trlptemen ... ... 8 T 0 8 0 0 8 0 0 8 0 8 T 0 8 0 

llol!er l:coorder ... ... ... .. . ... ... 8 T 60 0 0 

Mate ... . .. 26 T 0 15 0 0 8 0 0 8 8 26 T 0 15 0 

Coolies, Fitter 
and Ollere, 

Khalasls ,88 T 0 'I OJ 0 7 0 0 'I 0 656 T 0 7 0 

No charges In the 
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COMPANY, LIMITED. 

FORM. 

19a3. Jann1r1 1988,. 

- Ballo or Batlo or 
col·mn 11 column 16 

earnings. !lonlb)J earninp. to •o :l,leDIIrkl, 
~oluwn 6, o>lumn 6, 

No. of Wage-rale 

lliolmnm., 

work era, P. orT. 

!laxlmum,, :Uinlmnm., Average, .·. Anrage, 

10 I 11 I 1ll I IS I 14 I Ill 

I 
18 

.l 
17 I 18 I 19 

Ill .•.. p, Ba. a. p. Be. a, p. Be, •· p. B1, a, p 

70 0 0 70 0 0 I T 711 0 0 7o 0 0 711 0 0 1 1'07 

28 0 0 '0 0 0 lS T 66 0 0 " 0 0 u J 8 1"011 1'10 . 
sa 0 0 '1 0 0 4 T '0 0 0 28 0 0 37 0 0 1 •oo 

.. 
to 0 0 4? 0 0 1 T 62 0 0 411 0 0 43 0 0 1 1·os 

-
27 0 0 27 0 0 1 T 30 0 0 so 0 0 so 0 0 1"23 1'86 

21 0 0 S6 0 0 I T 211 0 0 16 0 0 20 0 0 0'92 0-74 ,. 

19 0 0 19 0 0 1 T Ill 0 0 19 0 0 19 0 0 1 1 
i 

111 0 0 21 0 0 8 T 80 0 0 21 0 0 87 II 4 l'CG 1'76 
.. 

I 0 • 0 u '10 8 '1' so 0 0 0 9 0 21 8 8 ··ea ·so 
" 

0 8 0 0 8 0 1& T 0 8 0 0 8 0 0 • 0 1 1 

u 0 0 J3 0 0 1 T 18 0 0 28 0 0 18 0 0 '88 l't7 

22 0 0 J3 7 0 ll T 80 0 0 0 18 0 116 10 0 1'06 1'23 
! < 

0 8 0 0 a 0 8 T 0 8 0 0 8 0 0 8 0 1 1 

26 0 0 2& 0 0 I T 10 0 0 10 0 0 00 0 0 1 ·so 
'· 

10 0 0 41 8 0 II T 126 0 0 20 0 0 48 9 8 108 1'81 .. 
0 8 0 0 a 0 s T 0 8 0 0 8 0 0 8 0 1 1 

,. 0 0 (8 10 • 8 T (6 0 0 40 0 0 •a II 4 - '" 

0 8 0 0 8 8 Zl T 015 0 0 9 0 0 II ' 1 1"08 

0 7 0 0 7-0 698 T 
0 ' 

0 0 ' 0 0 7 0 1 1 

aat1are of prooeas, 
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SAM.ASTIPUR CENTRAL SUGAR 

J!lo. of 
~ 

- I 

1 

1 

II 

1_ 

1 

I 

I 

I 

I 

1 

Ill 

'.r 

L 

'.r 

lla. .. p. Ba. .. p. Ba. .. p. 

70 0 0 70 0 0 ro o o 

iii 0 0 010 • 3i 10 II 

40 0 0 40 0 0 40 0 0 

45 0 0 38 0 • 41 0 0 

30 0 0 110 0 0 so • 0 

1701 lfOO 1701 

ISOO DOl lSOO 

J5 0 0 0 8 0 ZIIS 1o 

!8 0 0 !8 0 0 !8 0 0 

'D • 0 Ill • 0 • 0 0 

UOO UOO Ull 

• ' 0 • ' 0 0 ' 0 

II BelabiED U 8 0 30 I 0 3i 0 0 

II 0 8 0 08 0 0 8 0 

YIAGES 

Ba, L p. 

1 fi 0 0 

18 f8 0 0 

1 T u 0 • 

II ., 0 0 

1 '.r 10 •• 

1 '.r JJ • 0 

1 '.r u 0. 
1 '.r so 0 • 

I • 0 0 

I '.r 18 0 • 

I '.r so 0 • 

1 'r u 0 0 

'.r • ' 0 

.. Betaia... 110 • 0 

I 0 8 0 
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COMPANY, LIMITED. 

FORM. 

1831, JRIJ 1937, 
.. 

Bdloof Ballo of 

HoalhlJ eamfDgB. 
OOilliiiD 11 oolRma 111 

O&I'IIIDII, to to Be mara, 
oolllmD I. oolama 8, 

lfo. of Ware·ra&e 

lffDimam., 

worken, P, or T. 

lrulm1llll •. t lffDimam., £yerage, AYer&ge. 

10 I ·11 I 1J I 11 I 1t I 16 I 18 I 17 I 18 I u 

a. .•. p. BB. a.p, B•, •· P• a. .•. p. Bs ... p. 

7& 0 0 711 0 0 l T ,. 0 0 711 0 0 16 0 0 1'07 1'07 

11 0 0 sa 0 0 u T 8G 0 0 11 0 0 43 lO 8 1'08 1•28 

4J 0 0 4J 0 0 1 T 1&1 0 0 4J 0 0 4J ·o 0 1'05 l'PII 

40 0 0 1&1 0 0 • T 40 0 0 18 0 0 17 0 0 1·~5 "00 

80 • 0 80 0 0 I ·T ~7 0 0 Ill 0 0 Z8 0 0 1 •87 

19 0 0 111 0 0 1 T ]9 0 0 111 0 0 111 0 0 !'Ill 1•11 

11 0 0 111 0 0 1 T Ill 0 0 111 0 0 Ill 0 0 1'111 1'111 

80 0 0 80 0 0 1 T 10 0 0 80 0 0 80 0 0 -... . .. 
Ill 0 0 J3 10 8 • T eo 0 0 Ill 0 0 . 37 II ' 1•111 1"711 

u 0 0 Ill 0 0 1 T Z8 0 0 lll 0 0 18 0 0 ·ea I 

Olll 0 1810 0 I T 80 0 0 ou 0 !G 10 0 1'08 1'08 

15 0 0 1& 0 0 1 T 16 0 0 16 0 0 1& 0 0 I I 
- ; 

0 7 0 0 ' 0 83 '1' 0 ' 0 0 ,. 0 0 ,. 0 I 1 

liD 0 0 1110 0 • Beta mora eJ 8 0 2ll 8 0 37 a o I'OS 1'06 

0 8 0 o a 0 • -... 0 8 0 0 8 0 0 • 0 .J r 
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aapalia Sugar Factory, Bhicanpur Factory P.O., Muzalfarpur. 

NATURB AND RECRUU'liENT OP LABOUR. 

• 1. Labour Classilication : Seasonal 
Executive Officers .. 
Clerks .. 
Supervisors (Assistants) 
Skilled labour •• 

Semi-skilled and Coolies 

2. 
Officers •• 
Clerks 

·~ 

Sup~~ors (assistants) _ .. 
Skilled labour, Semi-skilled and 

coolies. . 

3.' Approximately SO per· cent. · 

4~ M uzaffarpnr. 

6 
18_ 

7 
74: 

642 

Permanent. 
5 

7 

3 

121 

Non-seasonaL 

' 7 

•• 

} 121 

MigratOry. 
11 

4 

5." 70 to SO per cent re·eDoc:raged within a year extension. of 
cane .crushing_ period. 

6.: (a) Nil • 

. (b) No . .record. 

-(c) No. record ... 

, . (d) Does not apply to seasonal operation-no record. 

, '/ •. Directly engaged by management.-

fj. As at present .existing-Reduces the degree of possible 
corrupt practices. 

9. No. 
-:.· ~- 11. Giving bribes to mates, · etc~ is known to e.tist bnl 
being the custom of the country it is impossible to eradicate this 

··practice. 

12. No. 

13 and 14~ As per paragraph 3, 80 per cent of total labour 
is casual.. -
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CONDITIONS OF EMPLOYMENT. 

16. No. 
16. Apprentices are engaged and trained but not on prede'~ 

termined condition of work. Their· promotion depends upon 
their own abilities. 

17. No. 
19. Being a. seasonal· factory leave is given with: pay to 

permanent employees only. 

20. Sick leave to Btaff on full pay. 
21. None employed. 
22. No. . . 
23. Festival holidays and all Sundays during non-season. . . ~ . 

24. No. 
26. Fines, as sanctioned by the Inspector of factories,. where 

loss of life or damage to property is involved. · · · 

27. He can directly appeal to the management t_~ consider 
his case. 

28. Fines only. 
29. Fines, and dismissal. 

31. Warning-On repetition dismissal. . 

32. Excessive lateness total hours deducted per month. No 
action taken ·against occasional lateness. · . . . . ... ·. 

_ 33. ·special fine fund is credited to Factory Medical Fund. 

HOURS OP WORK. ,, . 
I • • ~ ' 

34. Seasonal 56 hours per week. N on-seas.onal 94 hours 
per week. No work in this factory is sufficiently strenuouB -to 
warrant shorter hours. . . . . 

'. 

35. Seasonal.-Three shifts .eight hours: each; : and daily 
labour nine hours per day. N on-seasonallabour and clerks nine 
hours ~aily. ·Supervisors and assistant by shift. . r 

Skilled Zabour.-Shift and daily. 
Shift labour optional rest during shift. 
Daily labour two hours rest mid-day. 
36. Continuous process during season. Shift . labour 24t 

hours rest per 14 days. Daily labour ~4 hours rest per 7 days. . . . 
• 
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37. No. 

38. Overtime is never worked by any department on the 
whole but only in the instance of individuals who<se relief has 
not come to work or in the case of urgent repair work when the 
workmen directly responsible may be detained. The total hours 
overtime per man are calculated monthly, in his basio of rate of 

. pay and increase in rate beyond 60 hours a week. Sixty-six 
hours. 1 i rate and 77 hours 1 i rate. 

40. When the overtime work does not exceed eight hours 
the workmen bas the option of leave or pay. 

CONDI'IIONS IN PACTOlUES, 

42. None nec~ss~ry. 

43. All measures as in the Factories Act. 

44 to 45. No. 

47 to 48. Nil. 

WAGES. 

50~ No. 

52. Night work. No. Holidays double pay: 

53. All labour on monthly basis. 

54. Fortnightly, all skilled and semi-skilled labour. 

55 .. Total cost of production Rs. 6-12-6 per ma.und • 
. Wage cost Re. 0-1~-6 per maurid on sugar. 

56. :Medical Fund. 

57. No. 
68 and 59. No cost of food-stuff consumed by men of this 

· pa.rt1 is always so low~ 

60 to 64. Efficiency should be basis and that is at a very 
low ·standard in this province. . · 
( 

65. For sugar industry protection is given but taken away 
by Excise Duty.· · 

Welfare work. 

· 66. Nil. 
'10·71. Nil.' . 

RATIONALISAtiON. 
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72. By em}>loyer only. 

73 and 74. A deduction or' one pi'o per rupee per m1n is 
made for medical fund. ..All workers ran receive medical atten., 
tion and certain medicines at any period during the season. 
Medical surgeon visits :Factory twice weekly. 

75.· Malarial fever. Occupati?nal nil. 
76. Yes. 
78. Sanitary arrangements fully provided in factory. · 

79. Tube-well in },actory and at--Quarters. . · 

80. To certain employees only. Payment 
tends to encourage labour to exaggerate ~4cir 
l'eceive benefit under false-pretences. 

81. No. 
82. Does not arise. 

of sick relief 
illness and so . . . 

83. Quarters provided for staff, skilled. workmen by the 
factory. Quarters of brick wall anrl thatched roof single roomPd 
barrack for workmen, generally two men are allowed to live in 
each room. Measurement of room 12'-0" by lO'x 0~'. 

84. Yes, os already stated approximately 80 per cent of the 
labour lire in their villag<:s. 

fS-86. NiJ. 

87. Does not apply to this area. 
-. . . . ~ 

lNDEB'l'EDN ESS. 

91. Varies according to rate of pay. 
prices.. . 

92 and 93. No. 

. 
Higher rates for credit 

94. Adrances arc made to ~omc workers on request. No 
intenst charged. 

95. No. 
96. Not noticeable in this area. 
98. Does not apply to this area. 

WORKMEN'S COMP EX,SATION. 

99. Four accidents. One in 1936, two in 1937 and one in 
1938. AU bodily injuries but Ilot fatal. Treated i~ . M uzaffar• 
pur Sadr llospital. -



,100. AU the.above cases were COIDpen~~ted_! as 
~~n.s _C~mpen~tiOn Ac~.: None., -

101 .. 102. No~ 
TRADE U~~N .. 

103 to 115. There .is no Trade Union hPrc. 

116. Of rio material be'nefit ta the Factory or the W!lrk~l'_:l-

117. No r~triction • 
- .- .... ' • t --- - -· 

INDUSTRIAL PEACE • . . . 
118 to 127. Nil. 

.... _r • -

132. Depreciation-Machinery . 
Building 
Tramway ... 

Machine Shop Plant 
Live-~toek . • 
Dead stcck .. 
Motor car 

Tot~ 

Reserve, Dividend and Bonus 

•• 

•• 

-

R!.. a. p . . 
56,266. 0- 3 -' 

5,796 0 10.-

~.5~3' 10 0 
661 15 6 
16 9 6 

711 8 2 
405 3 9 

73,441 0 0, 

NiL 

Replies to Supplementary Questionnaire en_ Sugar. 
. -

1. From three to Jive months according to amount of cane 
available~. · - _ ··' . . · , · -- · -

2. December to April inclu.sit'o is tho usual period of 
crushing. Before December Cane is immature, -after: '.April 
ca~E} is QVe~~~ture,d .. at:d _ ~ry_~ge takes pl~ce du~. ~ ~o~ .'Y~t~er 
and delays hi cart~n~ t~ 'Factory" due -to· msufficiept,ro~qs.;_an~ :~ 
unrepaired roatls. The most prcfi.ta~Ie ·months fer Ca-n_e, crush· 
ing is January to March inclush·e. R:tter trant:port· facilities 
v. ould help factories to harvest $!_rop w-l~_e:q.it is m.a.t.ured. 1. Irriga· 
tion would hP-1p crGp to witli~ta.~~ ~li_J?l~tio ~~q~i~i~n~-; .-. 

3. Season
Skilled 
Unskilled 

74 
642 

4. Only skil!cd Assistants. 

O.ff sen_so!l-;:-
Skilled and onskp!e_d 

combjned 121 



6. Yes.-~ ·Eaoh'·inari makes lup his ·oWn.: 'blll Of .actual travel· 
lfng expenses and is· paid on arrival a.t Factory and departure. 

6. Villages ··about ()ne to two ··miles·· maxiinum. Mostly 
aronn'd ~Factory. No. . . . 

. 7. Ge'tierallY. half "Wage to '"thri~e· :. btit~siders :on ·coritract. 
A.ssist:lnt Chemists, Pan-boilers, Juice Supervisors, Loc·o ·drivers. 

8. En•tinecrs can be utilised'part time'o'n re~airs .. Ch~mists 
little work of utility can be found for these: in en duriiig the· 
growing season of cane, as during ; :Monsoon 'period this area 
is flooded an<l Cr<?p impossible . to·· get .at·; they. do not always 
. wish, empleyment ·after Season, as· retaining fee provides adequ
ately for their needs. 

9. Nil. . 
• . -- r • 

10. Unskilled Fact?l'Y Wt>rkers· Rs. 6-8-0 to Rs. 7-s~o per month. 

·J..grichlt~l Workers · •• Rs. 5~0-0 to.Rs. 6-0-0. 
• .... i' · . ,·,r ' ' • _ , .· . _ · 

... · .. 1~ •. ,Molases: Either sold at factory or ·taken away by 
contractors. . 

·Bagasse: 'Allburnt as'fael 

12. No undue competition has been f~it so'far. 
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Gaya Sugar Mills, Limited, P. 0. Gurar:o. 
L Officers 

Clerks 
12 in Off Season; 20 in Working Season. 

22 .. 48 .. 
Workpeople 159 .. 662 ... (All Men). 

2. Officers · 12 Permanently settled. 8 Migratory. 
Clerks 22 
Workpeople 193 

3: 5{\ per cent. 

.. 

4. -~ihar (North and South). 

26 
537 

5. Employed during working season 537. 
This dces not include men who are discharged 
to Off Season reduction. 

6. Discharged 69 and resigned 32 in 1936. 
.. 47 ,. 19 in 1937. 

.. 
" 

Left work 66. 
eTery year due 

. . . 
7. Workers are recruited directly by the management. 
8. We prefer the system of recruitment directly by the 

:man?eg(;ment •.. By this the employers and the employed come 
in direct contact from the very beginning of the latter's career. 
Various malpractices may als:> exist if the recruitment are 
made through in-termediarie!!. · 

9. The names of all the workers with the address· (whether 
in eenice or disch!lrged) are always in the books. No list is 
kept of those who are waiting for employment. Applications 

· are invited directly as vacancies occur. 
10. Does not arise. 
11. No. 
12. We do · not consider it desirable to establish labo:1r 

exchanges fer the purpose of recruitment at this stage of the 
industrial dHelopment in our locality. We think this idea to 
be premature in our case. 

13. Casual labours are employed in the factory for very 
minor out of routine works. 'Ihe proportion employed is less 
than 1 per cent. 

14. Skilled hbour are not employed as casual workers 
except for rare emergency JlUrposes. Tha nun:be-r of such 
workers is negligible. 

·---
NOTE.-We do not treat the workers who are employed during the 

working seas'>n cnly as casual workers though they are employed for 
less than r.ix months. If they be treated as casual workers then 
their number can be &scertaincd from answer no. 2. 
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15. We have no pres~ribed serviol] rules for work people. 
18. Apprentices are taken with or without pay on their 

individual merits. . · . 
17. There is no ~ystem of graded promotion in our. factory· 

Salaries are increased and promotion given on the individual 
merit of cases and vacancies occurring in the higher grades. 

18. Let a committee of three consisting of a representative 
each of employers and labour with the District Magistrate as 
chairman be formed in each· district. Every case of dismissal 

· by the factories of the district be reported to the committee 
which would ·examine it and be competent to approve or 
disapprove' the order of the employers. 

19. Our leave rules are appended herewith.· 
20. If there be no leave due· according to rules then the 

Managing Director is authorised to grant su"ch. ·leave withJ pay 
according to his discretion. 

21. No women are employed. 
22 . . There is no scheme. for paying gratuities, Provident 

Fund or old-age pension. A bonus is sometimes declared and 
paid to an the employees. 

23. ·Thirty-three days'. 
24. Nothing special. 
25. Whenever anything is. desire~l to be circulated, it is 

put in the Circular :Book which is· signed by higher. class . of 
workers. The copies of circulars are also posted on the various 
notice-boards of the factory. . . 

26. Cases of offence are punishe.d mostly by reduction in 
pay, suspension and in extre111e case dismissal. 

27. Explanations are Cfllled and official enquiri~s made 
before.any action is taken against the workers. None else than 
the Managing Director or the General Manager is authorised 
to take such action. 

28. This is discret!onary. .. 
29. Same as abovc:>. ! 

30. Twenty-six were discharged for unauthorised absence for 
long period, 15 for inefficient or negligent work and 1 for gross 

. misconduct. 
31. In most cases it is subsequently treated as ]eave with 

pay or 'Without pay when the absence is for a short period, JLDd 
after the worker has joined he can justify his absence. In 
extreme cases the worke~'s _name is !)truck off the rolls, 
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~ ~ 32.. :Wages are paid only for· the- period the man lias aetually 
. : ~rke!l, either due to late attendance or partial attendance. 

33. Fines have not been imposed . 
. . . : · 34.··In working -seasori. ·for· faetory. 0 hours to 8 hours, 

· ~. 8 liolirs to 16 hours, 16 hours to 24 hours. Offices 8 hours to 
12 hQurs and 141 hours to ·17 ·30 hours. In otr-st!ason, for factory 

, 1- hours to 12 hours and 13-30 hours to 17-30 hours. _Offices; 
.· 7:.3u .to 12 hours and 15 hours to 17·30 hours. Since the 
· .. ihifts are· changing, we do ~ot thmk it necesSary to reduce the 
.~number ol hours for night shifts. For strenuous and hazardous 
jobs, 8 4"2_ hours week may be introduced. 

35." 'Ihe factory works in three shifts in working season 
and 2 shifts in the off season. The clerical staff ·works in two 
shifts during day time- orily throughout the year. There. is 

~·no wome~··w·orkirig. . 
-.- '36~ Ouifactory'is 'a continnous process factory nnd a·rrang~ 
ments are made for giving a rest of 32 _hours at an interval 
of.21 dp.ys .. We have no overlapping or· multiple system of 

l;jhlfts 'in· ou"i.-'fact<iiy. . . 
. : . 37~ 1h.6 h·ou:rs· of·'sbifts ·'ate . ~automatically changed 'as the 
fa.ctory passes from the working season·to the off'seaso'n. 

38. Yes. Work people do work overtime· when uriavoidable· 
In.cas~ the n~mbe~ of ho~rs_ pe_r w~)c exceeds 60,; they are 

:paid ~t ·the= fa.te of· ~n~-an~ a ha~_· times ·~f' their ·ordinary wages. 
ilt is calcUlated on'the baSIS of weekly hours. 

-89. ·workmen ·of thEi :Engi"nee:iing- and. Ma:nufacturing 
4epartment of the . factory are called upon to work overtime 

1fu ·very -rare··cas·e~. · ~hey are ·p1id ~at .. the ra.te~·of one: and 
a half times of their~ordhiary.wages. 
· ', · ·40; :No. _ . 
· · · 41. _1n ': 1933--~4,= · 1~3 days inclu~ip.g ~ur _ melting. In 
19.34-35; 165 days, 'in 1935~36, ~09 ·dais 'including ·Gur melting. 
In 1936·37, 179 day~ ancl in 1937-38, 122 days. These are the 
gross • umber of days in working season. When a break-down 
oCCurS in 'JDe part of tha factory,_ other departments continue 

. :working: Full wages are paid to ·workers ·during such periods 
:-of enforced idleness. 

42. Special clothes are given to ·workers engaged on jobs 
dnvol ving extraordinary · wear and tear ~or clothes or personal 
~afety. 

-43. Ail whic~ ~re J;equired under the factory Act to the 
satisfaction of" the inspector of factories. Thera is also in 



existence a safety committee in our factory. We co.nsi.d~r r;the 
measure as, satisfactory,- and. the: nuJ;qber _ of. acoideq.t,s,- ill -our 
factory JS negligibly sm~H· · · 

-· 44. The }1a~tory A_ct , in , our: _opini9n: .is complete •. What:·: 
is. required is_a; hirger _staff _to see. tb:~t. it is. er1fo:rqe.d _'and to: 
explain its provisions to the management of different factol'ie.s .. · .. 
The present practi_ce . is .. tha~. th_e _ inspe_cto~, at. _onc.e. l~u~~es 
prosecution in cases of infringement. ~he pres~nt :need:. is; that 
the ~nspectors should stay in . factory for a.' longer· per1od . a nil t 

see for themselves the working of the Act · in detail_ giving' 
different instructions to the .management. in detail. In , case· the 
managcmen t does. not heed. their , suggestion,.. prosecution .. may··. 
be launched. The_ scope of. the present Factory Act is sufficiently~: 
wide: -· · • · 

45. We think that the Factory Act should be appiicahie· · 
to all units using mechanical power. and not. restricted· onfy to 
bigger. concerns in wh~c~ ~0 .lll:~n o:r !II).ore. ar~.: worJitug, P.Q.i any 
day of the year.' · . 

46 .. We hay~ no objection. tq exexp.ptjoq ·, gran.ted1 by :Local 
Gove.rn:~ent to various. factorie~ :«>n; ·the -me.ri~_s .. of:~ ind~xiAlJ~! t.. 
cases .. 

~ . . . 

· 47. None. 
48 .. No •.. 
49. Enclosed. 
6(•. No. 
~1. Acco_rding Jo ~at~re o( ,WP,t:k •.. 
52. No. 
53~, ~U ~or}c~s .. get . mon~h1y; .. pay.; ; only: men , engaged 

temrorat~ly are patd on daily wages _system. 'l hese men would ; 
te ·adn:rsely ,nffectea if they be put_Qn .~onth'ly . wages •.. because• .. ;· 
they would have to wait for their wages _for the. maj ·r portion:" 
of the month.~. . . -

64. Same as above .. . ·... . . . 
55.. Jn Olle case the pay has been reducedr ~n abo~t 95 ·per -

cent cases the employees have got increment In the monthly : · 
pay. 

o6. Intentional damages to tools and· instruments .. Such.. 
case~ have beon very_ very_ rar~... . . . . 

67. Because of the_effi~ient wor~ing.,c;>f the £aqtory, a bQnus 
of half month's salary was giye!l to all the, wvr~g;s; of the seacon .. 
1936-37. . . "\ .. ' 
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·58. ·No~ 

59. Yes. It is essential both for the benefit of tha workers 
and ~he employers th~t the. former should not be encumbered . 
or have perpetual financial strain to bear. Such· a minimum 
should, however, be on the basis of the standard of living of the 
locality. 

60. On the standard of liying of the locality. 
61. · ·rhe District Committee as suggested in answer number 

18. 
· .62. Yes. .Because the average standard of living varies 

from centre to centre and if the living of . the factory workers 
is not on the above basis there may be a tendency of over supply 
of labour in one locality and scarcity in other. 'fhis will result 
in many evils. · 

63. Fixation of the minimum reasonably. 
64:. This depends much on the basis on which the minimum 

wages are fixed and cannot be predicted from before. 
65. If instead of varying the . minimum from centre to 

centre, if it is made to vary from one industry to anothrr in the 
same locality the result would be unsatisfactory. There will ' 
be an undirectional flow of labour from one indusby to the 
other which may be a so~rce of adaptation of underhand measures 
and the consequent evils. 

66. No. We do not think any such scheme necessary. 
70. A school is being constructed for . the children particu- · 

Iarly of the employees. Attempts will be made to educate the 
employed adults also~ _ 

· 71. There is a· reading room, a library, and a club for 
indoor and outdoor games. The number of attendance is about 
30 fn the working season and 20 in the off season, besides thote 

. engsged in outdoor games. · 
72. There is a dispensary under a qualified Doctor (M. B.) 

provided by the em};loyer for the workers· and their families 
and the· general public. · The arrangements are· adequate for 
present neE.'d. 

73. Absolutely free. 
1 74. No. 

7 5. N otbing particular. There are no occupational diseases. 
76. 'P'reventive measures are taken whenever tho approach 

of any epidemic i9 apprehended. No epidemic has so far broken 
out in our colony. 
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77. Not known. 
78. Yes. 
79. In work places there arc taps provided as well aa out· 

side workers' quarter. Drinking water is obtained from tube~ 
wells. 

· 80. No. 
81. Yes. 
82. The problem does not exist here. 
83. Besides accommodations for the superior staffs there 

are two _blocks for clerks containing 19 houses each having two 
verandah~. a courtyard, bath, kitchen and latrine. There is 
one block of 4 units of houses with similar accommodations. 
!l'here are 4 blocks having 70 units of house~ each having 
a room. a courtyard a "ld verandah~ Usually a unit is allotted 
to one worker who lives either alone or with his f~mily. _All 
these houses are provided by the employer. 

84. All the workers not belonging to tho locality and 
preferring to live in their own houses are accommodateJ in the 
mills residential houRes. About 70 per cent of the workers in 
the off season and 50 .per cent in the working season live in 
houses provided by the emplol ers. 

85. All these houses are rent-fr~E>. No such ficancial aid 
has been required by any worker so far. 

87. No. · 
88. The mills club provides for outdoor games ai;~.d other . 

amusements including music, drama, etc! Ther~ is a sxp.all. 
refres.b.ment house opened by one of the workers in the premiSes. 

89. Since the houses are adjacent to the factory the workers 
do not require any special shelter for the rest interval. 

90. Due to a total absence of female wokers no creches are 
re.1uired. 

91. The extent to which workers obtain credit from local · 
shop-keepers depends much upon the individual relations with 
th~ latter, their salaries and the nature of s~rvices. There is · 
no appreciable difference between cash and credit prices. 

92. Not required in our locality. . 
93. There does not· exist any problem of indebtedness 

amongst the workers. 
94. No advances are usually made. Earned wages for the 

part of a. month are sometimes paid before the expiration of • 
the month without any interest. · · 

95. We are not in favour of making any advanceF. 
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~6. No such problem -existed here. 

'99.· Eigbtaen accidents. 

. 100. In all cases where compensation was due .under the 
Workmen's Compensation Act, it was paid. They were all~ 
in accordance with the law, referred to the Commiss:oner. 

101. No. 
102. The 4ct is sa.l~faetory. 

103. No. 
The rest of the questions 'Under the section do not arise. 
118. None. 

Answers 119 to 12-11 do not arise. 

125. The workers are in direct touch with the entire 
management_ including the Managing Director. 

132. Supplied herewith; (Not :printed-Vidyabhushan 
Shulla.) 

13-i. Refer to answer no. 4.4. 

COPY. 

The following are the rules which the C1mpany shall adopt 
in granting leave of absence to the err.ployees. ThesE' will be 
iQ. force-with effect from lst October, 1935, when the Company's 
cfficial year begin. 

(I) T.!J.e IE~ave of absence shall be cla.Ssified in three classea :- · 
{a) 0 ({l!'l!~~ _lea,e.-Which c_an not be claimed by the 

emp~oyees as a matter of right, but granting or 
-()tber\\'ise of such leave shall remain entirely at tLe 
.discri:'tion . of the Managing Director, minimum 
-period. being 10 days during any one official yrar of 
-the Company. -

{&} Prjvilege leaoe.-Which can be earned by an employee 
·will be on the scale deta~Ied in clause (ii) below, 
-after completion of fulll1 months service. If any 
employee does not avail Lim.!'elf of loa.ve for two 
years in succ-ession such leave will lapse. Although 
this leave may be claimed by an employee as a right, 
the. Managing D4'ector will have the discretion to 
fix the time so that Company's work may not 
~eriously suffer. 
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(c) Sick lea~e.-Shall not., as ·a rul.e be . granted, liut in. 
exceptional cases tbe grantmg of. such leave of 
absence maximum being 10 days will remain at the· 
discretion of tbe Managing -Director. 

• (II) The scale of the leave of absence which may :be granted 
to the employees in any, one official 1 year will be as noted-
hereunder:- · 

OFFICES. 

M. D.'s Office, General Office~ A. C. Office. Store Office and· Sugat< 
.Godown. 

Casu"! le"ve. .frivil9ge 
leave. 

Sick leave. 

(A) Superior Sup8l'vising 
(administrative). 

Staff 10 30 Discretionary. 

(B) ·Oerks. Permanent 
'remporary 

· (0) ·Peon and Daftaries ·Permanent;. 
Temporary 

FACTORY. 

10 15 

10 
... Dcr.. 

Do • 
Do. 
Nil~ 

(A) Supervising Staff 10 30 Di~cretionary... 

(B) Assistant Engineers. Permanent 
Temporary 

(C) Shift Man 

(D) Head Electrical 
. Mistry. 

(E) Clerb 
(F) Peons 

Permanent 
Temporary 

Permanent 

Permanent 
Permanent 

10 

10 

10 

20 
2 (D. M.) 

15 
2(D. M.) 

30 

15-
1(} 

(A) Medical Oflicer 
(B) Compounder 
(C) Hospital Boy 

MEDICAL DEPARTMENT. 
10 3() .. 10 15 

10. 

WATCHMEN. 

Do. 
Do. 
Dor 
Do~ 

'.Do • 

Dot. 
D01 

Do. 
Do, 
Do. 

Gate keepers. Nil 15 Do. 
Jamadam Nil 15 Do. 
Gate Guards and Ohankidars Nil 15- Do. 

FITTERS AND KHALASIES (Monthly paid).. 
Permanent Nil 1')· Nit 
~~~ ~- m 
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R.&PLIES TO 'IHE SUPPLEllENTARY QUESIIOYNAIR&. 

1. Three to .lour montba. 
- 2. It is possible to extend the period np to the end of April 

~ith the present variety canes •. The difficulty in prolonging 
1t further is that tht>se canes qnickly dry up and deteriorate 
aa the climate grows hotter and hotter yielding, consequently~ 
a very low percentage of recovery-re:..ulting in a loss. 
. If early and late varieties are available, there is possibility 
~t e:x~~~ng the period of crushing to about ~ix .months. 

~· Seasonal Employees :-
S~d. daily average about 3SO 
Unskilled daily average about 20() 

Employees throughout the. year:-· 
Skilled dailyaverage about •• 93 
Unskilled daily average about • • 5 

4. Yes, contract with se~~onal employees. A copy of the 
Contract is sent herewith. (Not printed.) 

· 5 •. Actual travelling· expenses are paid to the seasonal staff 
when joining the. factory. 

. - 6. Some from neighbouring villages close to the factory 
or within the radius not exceeding 3 miles from the factory~ 
who come daily ·from their homes and some from other districts. 
mostly from Saran, Gorakhpur, Bal!ia and lluzaffarpur districts. 
These latter live in the ·residential ·quarters provided re:1t.fr~ 
by the mills. 

7. :Retaining allowances are given to the seasonal workerS 
as follows :- · · 

Manufacturer • • • • 50 1er cent of salary. 
Assistant Chemist · • • • • -331 per cent ·or salary. 
Head Panman • • 50 per cent of salary. 

, 8. The senrices of engineers are utilised during the slack 
season.for the cleaning ·and overhauling of machineries after 
the close of crushing season. The chemists have no work for
slack season. 

9. None. 
10. Unskilled workers of our· fa~tory earn w~ooes about 

100 per- cent higher when compared with those of the agricul· 
t.urallabour in the neighbourhood. 

11. Molasses are sold at ready market or on forward 
contract basis. Ba.:,ooasse is used as fuel in our boilers. 

12. ID all the markets. of s~~r excepting loC31 and 
provincial:- The chief competitors are the factories of the 
United Provinces. 
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Pursa Sugar Factory, P. 0. Lauria (Champaranf. 

NAT'IJRE AND REC~U.ITMENT OP LABOUR. 

1. Total number of men employed here is:-
Officers 5 

Clerks ••• 10 .. 

Work people • • 590 daily during ctushing 
season. • 

Work peopb •• ~ • 25 daily duri!J& off sea~J.l-

No women or children work herQ. 

2. None of the officerg or ~he clerks have perman~ntly 
sett~ed in thi~ centre nor h:Jove anr, of them mig~a.£ed. · 

3. Almost all th~ workers live in thai~: village homes wl!enr 
they work it;1 the. factory. Only three men are from outside 
who have bean given houses to live in. 

4. Within the.radi:..•~ of five miles. 
-. 

6. All local men work here. 

6. In all, about 50 men ieft the employment a few for 
dismissal and others at th«'ir own accord -a.nd some left fcir 
employment in other Sugar Factories. 

7. Directly by management. 

~. Does not arise. 

9. Yes, for no. 1 only. , 

10. Yes, the ~mployment is governed by the precedent 
registers. 

11. Does not arise. 

13. Five-hundred and sixty-~ve. 

CoN:DrrxoN O;F EMP~oYMENT. 

·15 ~ 16. No • 

. · · 17 •. Yes~. but none in the last five years have beEm promofed ·· 
from lowet to \1-ig~cr jqbs except a few tripple-men to pan and 
sulpher-men to trlfple. · 
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~ ;- ··l9 •. Yes, there is n'l rnle for it but sick leave i3 usually 
allowed and wages paid in full. 

20. There is no rule for it but sick leave is usually allowed 
and wages paid in full. 

21. We em~loy no women. 

, _ . · _2~. We are running a Provident Fund Scheme but this is 
-: no.!i a c<mipulsory one. We pay old age pension to some 
. _emllloyees. There is no rule for it. . 

23. The number of holidays is from 60 to 65 iocluding 
Sunaays and festivals. 

, - r_ 24. No. 
r • •-· ~ ... 

, 25. When any new rulPs are framed these are p:tstrd in 
conspicuous places and read to the workers. 

• 26. In first one l'r two occasions they are warned and 
threatened but if they do the same thing again and again, they 
are discharged. 

~. 27. All charge~ are looked into by the Manager. 

28. Men found in stealing suga.i' or anything are dismissed 
at once but for any minor offence they are warned and threatened 
of being dismissed. . 

29. No._ 
30. ·About ten men h1ve been dismissed this year, all for 

stealing sugar. 

31. They are marked absent and no wages are paid for the 
time they keep themselves away without leave •. 

32. For late attendance, we cut i or l of their wa~es 
a~cording to the time they are late. 

33. Does not arise. 

HouRs OF WoRK.· 

• 34. The hourd of the work are from 00 hours to 8 A.lf.; from 
8 A.ll. to 4 P.M. and from 4 P.lt. to 12 P.lt. during t.he crushing 
season but during the off season they work almost 53 hours jo. tho 
week leaving Saturday afternoon and Sunday as holidays. 

- 35. There are three shifts. Other inrormations as above. 
For clerks they ha.T"e to work from 8 A.lt. to 12 A.~ and from 
2 P.lL to 6 :P.!I. daily with Sund~y off during the off season. 
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86. we allow workers a. consecutive rest of 32' hours after 
11 days of work. . . 

37. No. 
38. Yes, the wages are paid according to the law. '!tis 

· calculated on the basis of daily hours. .. , . 

39. Only· locomotive drivers, etc. get overtime during ~h~ -~
crushing season. The rate at which they are paid is 1 i of thejr 
normal wage rate for hours worked in excess of 60 hQurs per 
week-

. 40. No. 
41. Number of days worked :_:: 

1933-34 
1934-35. 
1935-36 
1936-37 
1937~38 

•• .. .. 

Crushing season. Oft' seas6n. 
lSi 151 
139' 173 
158 151 
187 
136 

.123. 

There was no stoppage for overhauling or breakdown. in the 
crushing .season. Usual repairs were done in the off season. 

CONDITION IN F A.CTOBIES. : , 
. . . 

· 42.· Almost all ·th!;! workers who work inside the factory · 
have half shirts and shorts. The Cane carrier coolies are given 
jerseys, full shirts _and long: trousers. 

43~ Strict adherence to l!,actories Rules and Act. Pro~is'ion · 
of strong railings and fencings near moving machineries. There 
is no likelihood of danger. · 

WAGES. 

Maximum. 
49. F.oi jatiuary'l929 and ;.Rs. 101 p.rp... _ . 

Minimum. 
Rs. 6 p.m. 

o!uly193?., to manuf~cturing staff! 

rai1 1937 
January 1938 

•• 

Rs. 104. p.m. 
mechanical staff. 

••. 7 

Ditto -. '; 
Rs. .101 p .. m. .n. 9-11-0, .. 
to manufacturin.~_staft'. . , 

· and . . , 
Bo1. 104 p.m. · _ • · · · ., 9-11-o,; : 

to ~echanical \t~Jf. _ -' · ·· 
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.. 52. The shift workers are all paid at one and the same' rate • 
as they have to work in rotation with the other two groups~· 
We take no work on holidays nor do we pay anything extra or 
more than their ordinary pay. 

· · 54. 'l'hose men who work all over. the year are paid monthly 
but if any of them want anything before the end of the month, 
they are· given nd¥ances. As regards the manufacturing coolies 
they are paid -an advance every week and the rest of their wages 

.. in, the first week of the following months. 

1>6. None. 

57. No~ we used to pay bonuses for the last 25 years but 
since 193-:t, we could not afford to pay as there bas Leen very 
small or uo profit rather loSses. As a rule we paid bonuses from 

, two weeks to three months' wages. · 

59. Yes, by so doing the.lahour would be quite satiefied and 
their condition would improve. 

62. yes, it should differ according to their works and 
responsibility. 

· 64. This. ·"·auld bring discontent among . the · skilled and 
unskilled labourers to a great extent. · 

65. In our opinion the Industries enjoyi11g protection should 
pr.operly bear the responsibility d paying minimum wages. 

· WELFARE WoRK. 

70. We give a help to the local M. E. School. where ~~e 
children of the'employees get education. · . . 

71. No. 

72. We have got a dispensary in the factory with necessar1 
equipments of medicines, etc. J3esides, we subscribe about 
Its. 100 to the local Dispensary and get medicine for. our 
employees and the publi~. We also pay an allowaBce of Rs. 28 
to the local Medical officer and Rs. 4 to the compounder ta 
attend our employees and work people, when required. 

(c) As we do not employ women so the question does n'ot 
arise. ':Yes, we consider the a boTe provision quite satisfactory 
and adequate. 

'13. As above. The employees are attended to by the l,9cal 
Medi~l Officer f!:ae of chargo whenever required. 

74.No. ·· ---- · -
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ra. There is no Industrial disea.se here; 
IrJakes arrangements to stop the epidemic. 

'i7. No. 

The District Beard 

( - ~ ,. ' . . . . ... 

78. Yes, sufficient sanitary arrangements, h$v~. been made 
bere in the factory as provided for in the F!l.ctories Acts~. 

79. We get fresh water from the rieari~g 'rive~ through 
a pucca. built drain in working season and in the off-season when • 
the number of coolies are much les11) we get cold water from. 
wells or tube-wells in buckets and supply them at ,their jobs. 
The cold water is sufficiently available every moment. · · 

80. No, those who work thrm1ghout the ye~r 1 and a.re 
permanent. employees, .they ar~ g\V:ell.si.ck'leave on wages. 

81. Yes. ,' ~- · · - · .. '-~- .1· r! 
83. A good many houses have ~been built here of pucca. · 

built and grass thatched · both outside and inside the factory 
compound for ·housing of labourers. But as most o£ the workmen 
live in near-by villages, they go to their homes when~ .off duty. 
The outside workers have been given sufficient accommodations. 

' • • -' • .. • j .- -.. . • • • J.. I I ~ J. 
84. As above. The houses a.re quite ndequate to accommodate 

the workers and it is provided to the people who remain here. 
But most of them go to their .homes wlien off .duty.' : ·_ · · 

85. The houses are provided rent·free. . , . -' . ' 

86~ Does not arise. · _ . ·· 1: 

87. T-his place is a Deli at and so this question ·does not 
arise. 

88. No. 
0 

89. Yes for men only. 'Ve employ no women. 

90. ·No we do not employ any children. 

INDEBTEDNESS. 

91. Unknown. 
92. This should be established by the trade union, if 

possible. 
93. Does not arise. 

· 94. We ndvance the manufacturing coolies once a week and 
deduct the total amount so advanced from their wages which we 
pay them in the first week of following months, as stated b.1 
no. 54. ,. · · ' •· · · ·· · ' ·, -~ 



99. Noiie~ 

~00. Does not arise: 
·101. No. 

102: lro. 

103. No~ 
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!114. No, wo have no works committee here. 

_ [115. No. · 

116; We think it will help the workers much: 

117. Does not arise. 

~18. One. 

1).9. Ono day. 

INDUSTRIAL FE.!.CB. 

120. Non-co-operation mol'ement. 

_ 12f. _They came to work next day at their own will. 
1122 to 131 •. Does not arise. -

132. Not aTailable. 

!~3. Does not arise. 
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WAGES 

-
J'aD'UI)'lBIII. J'&BIIUJ -J'aJJ um. .lllllJ 

CategOJJ or wort. lllmthlJ Hl'lllng-. lfoalhiJ 
JJo. of Wage.n&e 'Mo. or Wotg~rate 

worbn,. P.•T. 

llulm11111. I llialumm.l-•wenr•. 
worun.. P.or T. 

llu:lmam. 

~ 

1 I I ,. • I ' I I I II I ' I II I • -
IlL ~a.r. ..... ,. BLL p. 

Hanuf.&etmiag ua 49 '1'. - 85 II I 0 10 0 0 IDI T. - 101 I 0 
»achaDial italr-.J&DDUJ , 

llal:haDfcal Stall' J'alT ;.. ss Do. -85 ' 0 0 10 1 • - Do. 101 0 0 - - -
-

:zrou.-(1) All J'&nlWJ entrielllhoDld be Bhinra toget1lft; aU J'a!J ealr'- ahoald be J!lmllar}J traiN. 
00 If &here 1r8telaur or tbolle 111011tlla 8peelaJ. clmuataneea 111eh u .,.. .. ,oat llnUdowa. • 

a:plie!UJ lltaled ill &hi eolU!IID DO. 111. 



215:·. 

FORM. 

1033, J IDD&'J 1938. - --lOSS, ' Jlll:r.l037. 

l••rnlngl, 

Ratio of ·Botlo of 
column oolnmu 

Honthl:r :earning• lHo 16 to 
B9markl; column oolumn 

No. of Wage-rote e. e. 
wort err. P. orT. 

:trlau~um~ I ~lnlmum,l ... lTera~e, :trllnlmnm. .lnrage. 

10 11 11 .I IS /. u. I 11 I le I 17 . I 18 111 

Blo &, p, Bl. a,p, Be, a. p. Ba, a. p, Be, a. p, ., 
.. ··' 

18 a o a 0 0 108 T. 106 0 0 e 8 0 7 II e ·~· ' 
- ... ! '·-

' :I 
r o o 1711 0 28 Do. 106 0 0 7 0 0 18 II e ... 

~top pare for om~nllnr. or 1lrlte, ;hloll wl U deot the aomparabllll:r of mo~thl7 earDJnp, lhete' and ihelr _ duraU~ lhould ~ 
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REPLIES TO SUPPLEMENTARY QUESTIONNAIRE ON' 
SUGAR • 

. · 1. Wet work for five months only. _. 
2. It is pos~ible to extend .the_ .period · of crushing up to the 

end of May but after that the cane deteriorates. 

3. Employed for season :-Skilled . .~. 360 male adults. 
, .... _, . Unskilled ••• ·212 ,, . , 

Emp_l_oy~i:\_t~roughout Skilled ••• 25 , ,. 
the year •. 

,• 

Unskilled •.• 40 ,, 
" 

5. Ye~, we ' pay single Inter class fare :plr~s fooding and 
conveyance charges.-

! i . 

6. Ali within the radius of five miles. They have to spend 
nothing o~ transport. , . , . 

7. W~ retain the services of our technical staff only, at baH 
pay:· . 

. . 8 .. 'J'he Engineers are kept . on during the slack season for 
repairs •. 

9. None. 

10. Wages of our unskilled workers minimum Be. 0-5·0 
per day. 

Wages of agricultural labour in the neighbourhood 
!,te. 0·3·0 to Re. 0-3-6 per day. 

!1,1. We burn them. 
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Chanpatia Sugar Factory, Chanpatia ·(champaran)'. 
NATURE AND RECRUITMENT OF LABOUR. 

1. Officers- . .. 4 

Clerks .. 13 

Supervisors • • .. 8 
. Men ~. • • . . ·~ 

567 

2. {a) 527. 

3. 00 per cent. 
· 4. Labour drawn from villages within 6 miles radius of the 

factory. 
5. The same labour come back more or less each year. 
8. · Didmisul. Sickne;s. Work On own, 

' completed •. acconnt. 

1936 18 3 11 17 
1937 24 2 13 14 

'i'. Directly by Management. 
8. ·Direct engagement by tho ~anagement as then there i~ 

no fear of corrupt practices . 
. 9. (i} The wages register is our li.st for employment ana· 

we engage, as far aJ possible, the sa.me people each season •. 
· . (ii), Applications for posts from skilled labour are filed 

and these are referred to when a vacancy occurs. 
(iii) These automatically come on the wages register. 

· 10. Already .answered in question 9(i). ·· 
11. None. 
12. No. 
13. Casual labour, which is negligible, is usually emphyed 

outside factory proper. The percentages of men so employ.ed 
against total men employed for the last four seasons is as follows:-

1931. 193;). . 193fl. 1037. 

2·8 per cent 2·5 per cent .1·9 per cent 1·9 per cent 

The numbers are not increasing. 
14~ No. Being a seasonal fMtory, it is difficult to class 

labour as casual for the total selson may not last six months. · ' 
CONDITIONS OF EMPLOYMENT~ . 

15. No service rules are issued to employees but enga.gemerit 
is subject to thtJ condition9 of the rules under the Payment oL 
Wages Act sanctioned by the Chief I nsp~ctor of Factories. · 
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16. Yes, first yea.r B.s. 5 p.m., second year Rs. 5, third year 
Rs. 10 p~m., fourth year Rs. 15 p.m. and 5th year Rs. 20 p.m. 
after which promoted according to ability and the vacancies. 

17. There is no system of promotion other than that =lppren
tices showing abiJity are gi¥en increml'nts and more m:ponsiLle 
duties and increments in 6alary and changes in duties are 
according to ability. 

19. Sugar factcries being seasonal, there is no guarantee 
d continuity of service throughout the year, only certain labour 
r~quired throughout the year Leing retained but we suggest that 
{)n. f~tmination of the season cvt'ry worker who bas been em
ployed throughout the seaso_n should be given a re-cngagement 

~1memo. and, at commencements of the following season, should 
be given employment on presentation of the s:1mc. · 

1~. 14 days annual leave with pay is granted to mistries, 
moulders, carpenters and turne~. Apprentices are allowed 
seven days annual 1eave with pny~ _ 

Indian mp,.rvisory and clerical staff are granted 21 d'lys 
·annual leave with p:ty. 

Being a seasonal factory no lea¥e is given to those who are 
employed for seasqn only. . 

1f • • 20., Sick lea¥e is granted on the recommendation of the 
facfory · doctor and each individual case is considered on its 
merits, the usual sick-leave allowed with Jlay is up to seven days. 

· 21. No woman employej. 
22. The Company has a l'royident Fund and permanent 

employees drawing over Rs. 25 a month are permitte l to join. 
'l'he lulk c.f labour being seasonal are not eligible for the Provi· 
dent Yund. · 

The Provident Fund has recently been ree'1gnised under the 
Indian Inco:ne-Tax Act. Section 58(a} and the revised rules 
ha.v£> not yet been Jlrinted Lnt as soon as we receive a. supply we 
will_ send you a copy. 

23. During crushing season the roift workPrs get ~2 
consrcutive h,mrs off eTery 14: days and· clay workl'rs 24: hours 
per wf'ek. Durirg off season the day workers get off the after
noon oi Saturday and lhe whole of Sunday. 

Over a ·d ab~ve the periods already stated there are festiTal 
holid.ays on full.pay. 

24. The ordit.ary 1uh•s regarding conduct are tho~e published 
on the factr•ry notice board relating to the rules under the 
P .tyme- t of "\\·ages Act and Factory Act, ftc. 
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25. All orders and rules in English and V'er.nacular signed 
by Manager are posted on various notice boards in ~he factory. 

26. The case is dealt with by the Officer in charge of the 
particular department, cases of dismissal must have approval 
of Manager. · 

· 27. The worker has the opportunity to appeal and defend 
himself before the Manager. ' : 

28. The person is either warne~, suspended, fine_d or _dis~isst!~ 
depending on the offence committed. An employee. Is usua·Q~ 
dismissed if guilty of stealing sugar or other company property e. 
refusing to obey orders and persist.ent neglect o(duty .. ~he· ·pun.-1 

ishments for lesser offences depend Qn the nature of the offence. 

29. We are permitted to fine Cor certain offen:-ees under the 
Payment of Wages Act, approved by the Inspector of· Factories. 
For the yE.>ar ending 31st December 1937, total fines amounted 
to annas 4 and this was for theft. 

30. The number of men. dismissed during the year ending 
31st March 1938 was 2i! and the reason~for their dismissal~was 
as follows : ·· ~ 

1937 •• 
Negl~ct of duty. 

21 
·Thefi. · ~ 

~-. 

31. Unauthorised absence is dealt with depending on the 
circumstances. If the man is ill a reasonable time is allowed 
for his return to work, if .on the other, hand it is a case of wilful 
absence from duty he is either warned, suspended, or dismissed. 

32. All labour ara required to be _at their allotted posts a.t 
the hours specified for commencement of shifts. Ten minutes 
grace is allowed to anyone who may be late, any_ man an-iving 
after this is .not allowed admission to factory a.ad is marke~ 
absent for that period or day. When persistant bad t~mekeep.:
ing occurs the person concerned is first warned, and if no 
improvement is noted, he is suspended for a period or dismissed •. 

· 33. l!'or the benefit of the workers, a special fine b:>ok ·i~ 
kept as per Payment of \Vag's Act and all money cullooted goeS. 
to the following purposes and has the apprJval. of the Chief 
Inspector of ~~actories, Bihar :-

{a) Sports fund. 
(b) Recreation fund. 
(c) Medicines med for those w!lrJ are on the sick lis~ 

without pay. 
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Hou.RS Ol' wonx. 

34. The hours of work are as prescribed in the Factorr Act 
and Rules for exemption ns applicable to continuous and ~easonal 
proce3s factories, to those stations where the · precess is 
continuom. 

. Labour not employed under lhe continuous process is employ• 
_ed. according to the hours laid down in the Factory Act. We 
see no reason for further cutting down of the _ number of hours 
for day and night shifts. . . ~ 

· 35. (1) Handling. 

·l2) Milling: 
. . -
(3) Steam Generation. 

(4) Ciarification. 

(5) · E¥aporation • 
... 

(6) Curing. 

(7) Finishing and bagging. 

(8) Power Honse .. 

(9) Laboratory.-All on 8 hour shifts ea3h man gets 3:! 
con~ecuth-eh~urs leav-e within eYery 1-i. 
days as is prt'scribed in Factory Act. 
·During course of shift 1-2 hour is 
allowed as a rest period, this is arranged 

·by the men. themselv-es. Day shift 
workers 9 hours per day with 1 hour 
rest period ~rom 12 mid-day to ll'.lL. 
and a full day's holiday on Sunday .. 

U any of the abo¥e men are required to work on a Sunday 
the holiday is given either on the preceding Saturday or following 
Mond11y. 

CLERic~ S-:rAF:F. ~Work 9 hours per day, a rest interval 
is gi1en from 12 mid-day to 2 l'.X .. 'with Sunday as weekly 
holiday • 

. . .36. As explained above. No multiple shifts are employed 
nor is there overlapping, - _ · 

37. The sn~r factories being seasonal and working from 
November _to April-)fay and also bring continuous, there is no 
necessity for changing the hours of shifts followed. 
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38. Wo seldom wo•k overtime ·and' when we'do in a1case of 
a breakdown over time is calculated according to the .Act. . 

39. Seldom called ,-ou huf ,w~en ~ ~allcd ,i~· is 'u-sha'lly ·~·he 
workshop shift and' the rates are accordmg to the Act. 

40. No. 

41.~ We bad no serious mechan'ical · break' C1owns. ·~he 
_average mechanical and other stopp!lges for the ·past five years 
. amounted t~ 15. 85 days per Season. The workers lost· no wagcll• 

on this account. 

CONDITIONS IN FACTORIES. 

42. Yes. 
43. All.inachinery is pro})(~rly fenc.cd ·and gu~rd~d _t~ · ~yoid 

nccidents. Accidents are reported asla1d down by Factory Act 
.Rules, notices are displaye<l to in$truct tho'Iabour how to·: avoid 
accidents. A Safety Committee at this unit has maintained a __ 
good influence. · · 

44. No. 
46. No. 

· _47. We know of rio evasion.o.r"viola.tion. 
48. ·No. 

WAGES. 

49. Form compiled and enclosed. 
50. No. 

. . . 51~ Wag~s ~re tlxeq with some· !elation:ship· t<dihE{ Host of 
li"'in,g ~~d .~cco~~ing t? tl;te amount of sk.ill re€{Uir~d' in'carrying 
out the respective duhcs. Some regard IS a.lso· paid td the' local 
rates ruling for labour of the same ca.tegori~.. Overtime is · 
~governed' by the Fa'ctory Act. . · . . 
. o2.' Sn.gar manufacture being seasonal. and • continuous;~no 
dj:ff{!renc¢ is made as bet~ecn rates of wages for· day and ' hi~ht 
shifts but all workers change over from .one shift to. another. 
: O,ri· pres~rib~d holidays workers who. are on duty ·are paid f6t tile 
holiday plus one day. 

53. The proportion of workmen whose wages are calculated 
on daily and monthly basis :-

(a) Daily .......... 92 per cent. 
(b) Weekly ....... :.Nil. 
(e) Fortnightly ...... Nil. 
(d) 1\Ionthly ...... ~s fer cent. 
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It would be quite f~asible to change over from a daily basis 
to a monthly basis, but it is not desirable due to the impossibility 
of forecasting accurately the exact end of the season, as under the 
Acts employees on a monthly basis have to be paid one month's 
wages in lieu of notice. The workers are engaged on the under• 
standing that their work is seasonal and they are paid up to the 
day when they cease work. 

64. We prefer monthly payment periods and from our ex
. perience the workers also prefet this. All labour is paid on· or 

before the 6th of the subsequent month. 

·• . : 65. No alteration has taken place since this Factory was 
.. :first operated in seasons 1932-33. The proportion of wages cost 

to the total cost of }>roduction, exclusive of depreciation, is 
4~01 per cent. 

56. Provident Fund deductions. 

57. No. 

58. No. We think the labour prefer a steady wage ·rather 
than fluctuating one. 

59. On principle we_ are in favour of a minimum wage, if it 
, is applied to all industries and local bodies and varies according 

to local circumstances. 

60. See reply to 59. 

62 See reply to 59. 

: 641. The effect on employment may mean more rationaliza
tion, i.e., labour saving devices and therefore the cutting down 
of work for the labour available. 
. , 65. 'l'he reason for protection was that the Industry was un• 
able to survive '\\•jthout it and the fact that it has protection does 
.not. place it in a more favourable position than another Industry 
.which does not require it. Before protection was granted there 
were 3Q factories in India. With the granting of protection 
"the~e have increased to 150 offering work more than 5 times the 
amount of labour employed before. 

RATIONALIZATION. 

66. There are no schemes for rationalization in force at present 
but if the cost of labour increases, all industries will be compelled 
to adopt labour-sa·dng devices. 

67-6.8. Since there is no scheme under consideration, the 
question_ does not therefore arise. 
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69. Tt is impossible to reply to tbis q'lestion in a general 
manner and each scheme of rationalization will have to bf) 
considered with some regard to capital outlay, depreciation; 
increased production and labour saved. . · . ~ 

WELFARE WORK. 

70. An an nua.l subscription is given to the lccal· middle 
English sch;>O 1. 

71. There is no reading room or library and labour going off 
shift proceed ~traight to their village homes. · 

. .. 
72. The factory employ a qualified Doctor who is· · assi~ted. 

by a diRpenser; thure is fully equipped dispensary at his disposal 
and all medicines are giren free. Au annual sub!'cription is 
given to the King Edward Memorial Hospital,. ·Bettiah, and 
serious cases of illness or sel'ious accidents are sent to this 
hospital for treatment. · 

73. No charges are made to workers. 

74.· No. 

76. No occupational diseases and general he:!l.lth is good. 

'16. Special measures are required and are provided. 

77. No. 

78. Sufficient sanitary arrangements are provided for the 
workers. · · 

79. Drinking water is prodded for the workers at factory, 
also to the quarters. the water is drawn from . deep tube-wells 
and is there1ore always in a rool condition. . 

80. See repJy to question 72. 

81. In the <'asc of the sugar factories ·working c-nly five 
months in the year, and where workers return to agricultural 
occupations for the rest of the year, we think it is unrea"onable 
for factories to bo expected to contribute to a Health Insurance 
Fund. · 

82. Industries not employing wom~n should not be cnlled 
upon to contlibute to avy Maternity Benefit Sche.ne. · 

HousiNG. 

. 83. AU the quarters are provided by the factory and these 
are.32 quarters lor fitters, etc., 6 senio~ staff quarter:'!, 14 junillr 
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sf.. .. it quarter~ 16 qwuters for watchmen, also 2 larg~ • quarters 
for the ·use of the workers who come off shift at midnight~during 
working season and who do not wish to go to their vi11ages while 
it·is dark. · · 

In certain cases workers not given free quarters are given 
hopse rent. · . · 

. It " ~ 

Senior quarters consic;t of two bPd J'OOm~, one living room, 
1 kitchen, 1 store room, 1 bath enclosure and a latrine.-· 6,00Q 
c. ft~' air space each~ . -

J llllior quarters consist of 1 bed room, 1 living room, 1 
kit~b~n: and 1 latrine. 3,600 c. ft. each. 

_ Vio~kme~'s quarters-_ Single quarters only, 1 room 1,800 
~~ft .. air space each. · . · · 

• ..~. ~ I ', '. ~ 

. _:All these quarters h:n·e verandahs with cook-house. 

84. Yes. The employers provide accommodation for 12 
·per cent of the employees. 

85 •• Rent fteP . 
• Jot, ~ :-l- .~i 

.86. None.-

87~ No. 
' _ 88. Playing field for foot ball,. hockey and cricket. Also 

a tEmniscourt 'for clerks and Supcnising Staff. 

89; No women c~ployed. 

~0 •. No women employed, therefore there are 1:0 children 
on the fa_Ctory premises. 

INDEBTEDNESS. 

· 9·1. Information not available. 

92. Under Ue circumsfanc£-s mentioned, our labour do not 
live at the factory and a Co-operati\"e Society would meet "ith 
n~ s·upport.· · 

.~3 No · Wmkers prefer to be paid montt.ly and to receire 
their wages-in one lump sum, rather than in doles. 

9~. r;o. 

95. Recroitit'g advances are not ne~essary. 
96. Have no information. 
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97. Yes. ·We 1mg~est that the application of the_ Usur~~ 
Lo!\ns Act be strictly enforced. 

98. Ple_ase see our reply to no. 92. 

WoRKMEN'S COMPENSATION. 

99. Eleven accidents. 

100. Details of accidents and compensation paid :-

.Aocidenla durinJlast three yeal'll. \- Compensation paid. 

, ............ Temporary I Yen. disable• disable• Permaneilt Temcry 
ment. ment. diaal>Jement. diaab ement. 

' , .. 
Rs. a. p. Rs. a. p. 

1935 •• .. 3 .. 23 13 0 

1936 .. 1 3 38 8 0 13 14: 0 

1937 .. 1 3 770 0 0 21 4 p 

Only in cases of a. permanent nature it" was referred to 
Commissioner and this was only for payment of sums awarded~ 

· 101. None. 

102. No. 

TRADE UNION, 

103. No Trade Union. 

106. Does not apply. 

110. The point of this Question is not understoo~~ as we do 
not know whether it is a single Trade Union for all the workers 
at one factory only, or a. single Trade Union for all the workers 
for all the factories in the Province. If it is a. 'l'rade Union of 
all the workers of one factory, we· are not aware to such single 
Trade Union, a~ the object of the Trade Union is _to promote 
better undere~tanding between tbe workers and tbe employers and 
to provide one body for uegotiations between the two parties in 
the event of any dispute or grievance. 

116. As stated in question 110, we are not opposed to the 
Trade Union Movement provided Trade Unions are comfcsed of 
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the workmen and the executive are workmen and there is no 
outside political influence dictating the policy to be pursued. , 
We have no means of knowing this·as we have ;hitherto seldom 
had anything but harmony in our relations with labour. See 
reply under question 110. 

117. Does not arise. 

INDUSTRIAL PEACE. 

118. No strike has occurred atlhis Factory. 

125. All workers have ·tree access to the factory lT anager 
to place before him their grievances for inV"estigatiuu. 

126. The Factory Manager and heads of departments are in 
-direct contact with the workmen. No jobbers are employed. 

· -:127. There. is no permanent join~ machinery for the 
settlement of differences or disputes. I{ o nect-ssity for this has 
'been found in the past. 

128. We are in favour of dispute!!,- not mutually settled by 
the parties~ being referred to such arbitration as ·is provided in 
the Trade Disputes Act, 1929 with -subsequent amendments. 
The composition of the .Arbitral authority should be:-

(a) A sitting High Court Judge to be permanen~t 
Chairman. 

(b) A Technical Adviser to be drawn from a panel of 
experts. This panel of experts to consist of experts from each 
important Trade and Industry of the Province. 

(c) A responsible public man of independent views whose 
interests were neither for· nor against Labour or 
Employer. 

The procedure should be a fair. and unbiased investigation 
of t1?e disput-es on the lines. of· the Board of Conciliation as 
proyided for in the Act .• 

We cannot suggest any sanction." Compulsion used against 
either Farty might have undesirable repercussions. The findings 
of a Eoard makinf, a fair and unbiased enquiry should in itself 
commend acceptance to the parties concerned. 

129. Yes, subject to the views we have expressed in 
answer _to question 128. 

130. Y e!l, as set out in the A. ct. . 
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131. The ·safeguards as are provided lor in the Trade 
Disputes Act. 

132. Copies of the Company's :Balance Sheets and Profit 
and Loss Accounts enclosed. (No' printed Vidyabhushan Shukla.) 

The amount of Bonus paid by this ]1actory since the 
commencement of operation in 1932 :-

Year. 

1934: 
1936 

· Bonus Declared. 

• • 3 weeks' pay 
1 week's. pay 

133. Does not arise. 

Amount paid to 
Workmen. 

Rs. a. p. 
~.935 13 0 
2,327 5 0 

134. The only- measure likely to. help in. raising. the.leveL or 
wages is rationalization involving .reduction in. the_ units .of 
labour employed, secondly, increase of efficiency in labour ,with 
the same object, thirdly, the reduction in the minimum cane. 
rate which will enable factories to. pay more for lal1our and 
fourthly, the prohibition of More .Sugar .Factories th.roughout 
India in view of the present position of over·production... . · 

135. It"is presumed that by reference to the · machinery 
.administrating the. various Acts and Rules and· matters 
affecting. :-

(i) the Industry, 

(ii) the etriplo~ers, and. 

(iii) the wo:rkers, 

the Government are referring to.-
(a) Thl} Indian Factories Act andi Rules,, 

(b) The indian Electricity Act_ and Rules, 

(c) The Workmen's Compensati9n Act and Rules, 

(d) Payment of Wages Act and Rules, 

all of which affect the Industry, the Employers and the Work· 
men, but if they are dealing with each of the three . sections, 
Industry, Employer and Worker individually, there are other 
Acts, for instance, the Bihar Sugar Factories Control Aet. · 
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Indian Sugar Works, Siwan. 

NATURE. OF R.ECRUITM~NT OP' L!.BOUR. 

. 1. Officers-11, cl!?rks~_2.,_ work people-552., watch· 
men-6:t . 

• 2. Officers~3 settled in this industrial centra •. 
H Migratory. 

Clerks-__ :tO settled in this industrial centre. 
2 Migratory. 

Work peop!e-519 settled in this industrial centJ"e. 
33. Migrat-ory. 

Watchmen-6i settled in this industrial centre. 

_ 3 •. More than threEtfourth of the work ·people live in_ their 
home. . · · 

4. About seven or eight miles radius of ~he factory. 

5. · Very insignificant. 
,. 

6. Approximately nil; except for those who leave at the end 
of the working· season. Even then the old· seasonal staff are 
taken :first at the beginning of the new season if· they tum up. in 
time for-which sufficient time notice- is given • 

. '1. Recmitment .i~ made.· direct by the manageri;lent on. 
monthl1 salar;r. basis .. 

8. Ou~ own, because in that case we remain direct· in touch. 

11. Nothing so far has be:en brought to our ]lotice. 

13". ·As our-operations are seasonal; all our employees, except 
those who ~:emain for overhauling, in the off-season are casual in 
that sense. 

·14. AbtJut ·34 are skilled labourers. All are employed for 
about six months, i.e~, up 'to the end of t.he ca.ne-c.rushing 'season. 
Sonia ·o~ them get retaining fee in the off-season. 

CONDIUON Ol!' Ell:PLOYliBNT. 

15. · Vide rUles aitaC'.hed herewith. 

16-. There-is no regular system, but according to availability 
of rooms 8:D.d demand we do take a few now and· thun. 

: 17. There· is no regular system but services are now and then 
appreciated in the form of incl'ement in salary and wages. 
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18. Honesty and good ·. faith between employer and • 
. employees. 

19. Vide copy of ·Rules appended. 

20. 'Vide copy of Rules appended. 

21. No woman e~ployed. 

23. Vide Rules. 
25. Through the departmental heads. 

~6. Subject to the approval. and sanction of the manage• 
ment. 

27. Full opportunity to the individmil ·concerned to·explain 
his own case. 

29. No system of fine ·or redu~ti~~ _in pay .. exc~p'~ ·~~ 
described in our rules, but sometimes dismissal ·or 'sttspensiO.il 'Is 
made on very serious offenc_e. 

30.· None·.during the year ending 31st. Mar.cb 19.39. 
. -

31. Vide our- Rules. But sufficient latitude is given ·to 
explain conduct~ 

32. Vide our ·Rules. 

33. Does-not arise up till now. 

34. Ten hours .a -day for general shif_t. 

35. Asller Gover~m_ent Rules. 
36. As ·per Government ·Rules. 

37. Does not arise in our case. 
. ' - . . . . 

38. In general we do not take overtime work, unless unavoid· 
a.bly bard pressed by circumstances, 'in which case we pay 
according to Government .Rules. · 

39. Chances of overtime may come ·in ·mechanical depa~t· 
ment, in ca!!e of a serious breakdown, etc. . · · ·· 

40. According to ·wishes .of the ·workers concerned, ·unless 
there is any.reasonable objection, ;we substitute leave fo~ . .extra 
wages. 

41. 1935-130 days, 1936-134. days, 1937--:-154 days: 
Seasonal fa_ctory. In the dull s~ason co~sisti~g of the remaining 
days of the· year 'some peqple work who are paid at the full raf.e. 
Amongst-others, services ·ofimportant skilled·: hands are retained 
on partial rate payment. 

... 
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COXDITIONS IN F A.C'IORIE.S. 

• 4.~. All machinery parts are properly guarded to elimina«t · 
risks. - Where people have got to work near moving parts of 
machinery or risky places, tight fit clothes are provided. , 

43. Vide also forty-two. In case of accident and injuries 
immediate first aid is provided. A local subdivisional hospital 
which is about a mile and a half away from us, is in our services 
and ilio ita medical officer incharge whose services are retained 
by us. . 

WAGES. 

1 
:· ~ 49. Form-of wages duly filled is attached herewith. 

52. As ours is a seasonal factory work is continuous, and 
shifts are changing .by rotation. No discrimination for night and 
day work is made ; neither is necessary. . 

·53. All our workers are monthly paid. 

54. ·Payment made between 6th and 'lth of the following 
·month • . " 
. 58. Earning- capacity and extent of the institution should 
be combined, and adjusted to tho cost of living indices and wages 
payment. 

59. Minimum wage~ essential, as a man has after all t0 

live. Bnt the efficiency of the individnals to be taken in, 
cannot be overlooked. 

60. General minimum living condition and cost. 

62. As the conditions differ from centre to centra, it is 
advisable to have different standards. 

WELFARB WORK. 

70. Our factory being situated in tho vicinity of a subdivi· 
ional town. Children attend the town institutions, where we 

:ender aid. · . 

'11. We are an infant hotly. Newspapers and b'loks are 
obtained for general use. But there is a regular scheme in 
contemplation. 

73. We bear all cost ourselves. 

'14. No definite scheme but whenet"er any individual or class 
. _desires attention, full consideration and help are gh·en. 
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'15. Nothing specially with workers in particular. 

76. No industrial disease ; :but for climatic or seasonal 
epidemics, if any outbreak, full precautions are taken. 

77. None. 

78. Yes. 
79. In different places pitcher pumps are fixed. Moreover 

there are two pucca wells already made for drinking water and 
at work places pipe connections are made fo:r cold drinking 
water. Some pitcher pumps are fixed in convenient places near 
the residential quarters. 

HO'USING. 

83. Twenty-five double quarters and seventy-two single 
quarters. 

84. There are sufficient quarters provided by the employers:· 
As many of the workers belong to the subdivisional town which 
is only half a mile off from the factory, they prefer to live in 
their own homes. Others having their homes six or eight miles 
off from the factory, use to live in the factory quarters. · 

85. We supply free of rent and in particular cases also 
furnished. · 

INDEBTEDNESS. 
-

91. As our factory is very near to subdivisional town no 
special shop in the factory is required. Yet during the working 
season shops of different kinds are arranged within . the factory 
area where very nominal additional prices over the current town 
prices art! allowed. Qualities of the stuff sold and supplied are . 
frequently checked. 

WORKMEN's CO!l:PENSA'riON. 

99. Three accidents occurred during la~t three years. 
·too. AU three were reported to the Chief Inspector of 

Factories, as well as the District Magistrate. Injuries were 
slight. The patients were provided with all the necessaries and 
medi(}al aid free, as also full pay for the periods they remained 
sick.· 

101; No difficulty experienced so far .. 
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INDUSTRIAL l'EACE. 

118. No strike has taken place since the start of the factory 
in 1933. 

RULES AND REGULATIONS. 

DefinitiO'Ils. 

. (1) Kind of staff.- Staff is divided into two parts, viz., 
superior and subordinate. (a) Superior staff will be those whose 
names arc sorted out to be pla~ed in the superior staff u~t. 
(b) Subordinate staff will comprise operatives and inferior 
staff. (i). Operative will be those who come under the operations 
of the Factories Act and who are entitled to overtime payment. 
(ii) Inferior staff will be those who are not included either in the 
superior staff or amongst the operatives. 

(2) Kind of service.-There will be two kinds of services, 
permane11t and seasonal. (il Permanent service will mean 
continuous service throughout the year without auy break ex~pt 
for sanctioned or compulsory leave. (ii) Seasonal service "ill 
mean service for ' the manufacturing seasons only or for an 
additional short period before or after the season . 

• Noru.-People who do not work in the dull season but whose servicea are retained on 
a partial payment of salarj' will also be counted as in permanent service. 

(3) Year of the company will be counted from 1st November 
to 31st October. _ 

LEAVE. 

. (-!) Except as otherwise determiced by special agreement, 
etc., superior permanent staff will get leave as follows:-

30 days privilege leave, 15 days sick leal"e, all on full pay 
· for each year of service. They will also get 10 days 

casual leave provided that the sick leave includini 
the casual leave does not exceed 15 days. 

(5) },or permanent superior sta~ going on retainer during 
the dull season privilege leave available will be in pro· 
portion to the _actual active service put in while the sir.k leave 
including the casual leaTe as mentioned in paragraph !l above 
will be available in full. 

(6) Seasonal superior staff will get casual leave 12 days and 
sick ]eave 15 days (including the casual leaTe) in a year of 
12 months on full pay available in prQportion to the actual active 
service put in. · · · 
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(7) The inferior staff and the operative!! will not in general 
he entitled to any leave but the permanent inferior st~ff and the 
operatives may get sick leave to the extent of seven days and 
permanent iuferio~ staff will get casual leave to the extent of 
12 days on full pay in a year. · 

(8) No leave will be cumulative and. all leaves are to be 
granted only at the discretion of the Mauger according to· the 
permissibility of work and Manager's decision jo 'all cases shall 

. be final. If, however, privilege leave be not allowed within the 
year even on repeated applications the employee will be· entitled 
to his pay in lieu of the unavailed portion of leave at· the then 
-current rate of his salary. · · · · . ' - . 

NoTB.-Sick leave will be available only when sick in the factory area. U, however, 
anybody after falling sick wants to go out for better treatment with previous permission 
will also be entitled to I!Cheduled sick leave with full pay. · · · . . . 

; I ' • 

METHOD OP TAKING LEAVE. 

(9) No employee, ~uperior. inferior or operative, shall absent 
himself from ·duty without taking previous written sanction ·of 
leave except in very particular and unavoidable cases ·when one 
day's digression from the two abo\"e provisions may be }'ermitted 
at the discretion of the Manager. In case of sudden illness, 
however, application for leave may be submitted up to the day 
following the first absence, provided satisfactory reasons be 
shown for the delay. A man on leave intending to extend leave 
must apply in time otherwise he will be counted as if he is 
absent without leave. 

(10) Absence from dnty without previous leave may .amount 
to disappearance without information and therefore may culmi
nate in dispensing with the services from ths fa:ltory at the 
discretion of the Manager. 

(11) In all cases leave shall be granted by the Manager, on 
the recommendation of the departmental heads concerned if 
necessary. In special cases, however, department!\l heads may 
allow their subordinates to go on· -leave in anticipation of 
Manager's sanction after making proper arrangement for work. 
All such sanctioned papers must reach the iime-keeper in time for 
proper record. · 

NoTB.-A book shonld be maintained about the leave record,' 

ATTENDANCE. 

(12) All attendance must be in accordance witb the sche .. 
du.Ied time fixed from time to time.. Unless s~ecial_ ex:em~ti.o~ i~ 
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made in particular cases a.ll attendance of superior sta.if should be 
made by signature and noting the time by individuals in a book 
kept for the purpose and the Secretary or in his absence the 
Manager should sign at the end after satisfying about the entries 
in the book. (i) Late attendance or irregularity will count 
against the efficient record of service ; or if compelled, the 
irreguJars may even be penalised with a view to rectify. 
(ii) Attendance of inferior and operative staff will be drop of 
tickets at the time-keeper's office. Late coming to the time of 
five minutes may be executed in individual cases by the depart
mental heads but the repetition of the same will certainly count 
against individual record. Late coming between ten minutes 
and half an hour will be penalised by deduction of one hour ; 
between l hour and one hour by deduction of two hours; between 
one and two hours will forefeit half a day. After two hours late 
coming no body will be eligible to work for the day. Depart
mental heads, however, may previously sanction individuals 
oc~sionally.to come late on reasonable grounds. Departmental 
heads may also allow individuals to temporarily go out from duty 
on satisfactory grounds, b'Q.t such sanction should not be too often. 



WAGES FORM. 

~37 
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Jugauli Sugar Works, Limited, Sug~uli, District Champaran .. 
NATUR~ AND B:EOBUITHENT OP LABOUB. 

1.· Officers during the season • • • • • • 8 
.. ,. during the off season • • • • 7 

"'Olerka :-

·· Average of clerks in the season 1937-38 about •• ... ., ., off season about •• 
Work people :-

Average in the season 1987-38 • • • • 
., off ·season • • • • • • 

..Other men including office peon,} Average iD the season ;. 
watch, ""Wardmen, gardeners and 1937-38. 

· collies, etc. Average off season •• 

2w (G) about 107 men. 

(b) The rest (about 475) are· Ihigratory. 

55 
13 

465 
16~ 

62 

82 

3. A little more than ird of the workers live in their 
vllla:;e houses while they work in~ the factory. 

4. Workers are' mainly drawn from the neighbouring 
villages ·a;nd other villages of this district. Some workers come 
.from Saran, :Ballia. and other districts. 

6. 369 out of 582 me~ leave the factory within a year . 

• 6. (~) Nil.
. (b) Nil. 

(c) One ma.n died on 22nil December 1936. 

_(d) During the off . season due to stoppage of operation 
.about 476 men leave the establishment. · 

'1. ·(a). Nil. 
(b) Directly by management. 
(c) Nil. 
s. :W'e prefe~ the direct .. recruitment system because. it 

eliminates ·a whole lot of inconvenience caused by the inter• 
ference' ofmiddle .men or jobbers. 

· 9. '(1). We maintain a list of those who have been employed 
and dis'c~~rge~ fro~ 1937 ~o 'date~ ·. : 
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(2) Nil. 

(3) ani a1so of new entrants. 

10. Yes, we employ all our o!d bands during the- next 
crushing season. 

We always give them preference over new hands. 

11. None. 

12. Ye~, wo consider it de~irable to ·establish· · labour 
exchange. The State should have control of such exchanges. 

13. Casual labourers ~re usuaily employed in tl1e manufac
ture of sugar. 187 out of 465, 30 rrien are casual .labourers 
(only the factory labourers are taken into consideration). ,-

14. Yes, skilled labourers are employed as casual labourers 
and they are about 191. About 147 skilled workers are employed. 
on permanent basis. 

CONDITIONS O:E' EMPLO.YllENT. 

15-17. No. 

19 .. we do grant leaves to workers, sometimes wrth and 
f'ometimes without pay during the period of absence. We do not 
have definite rules for this purpose so we are unable to -supply-
"·ith a copy. ' · 

20. No. 

21. Women are ?_ot employed. 

22. No. 

23. Holidays given to workers- on all the Sundays and two 
day!l for Durga .Puja festival during a year. Sundays are giveil' 
holidays only to those who work 9 hours daily and the reRt who 
work 8 hours daily and are in shifts get a rest of 32 hotl.rs after 
every 12 days. 

24.. No.· 

25. We have no standing orders or·ruleg. 

26. Sometimes we do impose fines to deal with cases oi 
indiscipline and slackness. · . · 
. If the ·offences arc of very ·serious naturp it ends in dismissal 

of employee. . . · ~ 

27. In cases of slackness or indisciJ;Iines the worker is. 
inv.ariably warlicd c.ncc or twice befo1·e any action is taken. · ., 
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29. Please refer to question no. 26. 
31. We do not pay for unauthorised absence~ 
32. Lata commers are not allowed to work for that day 

and for that period which have already begun. They are 
allowed to work in the 2nd period and are marked i day 
present. · 

In reckoning wages for the partial attendance the amount 
for the absence is deducted. 

33. As the amount realised is very trifle owing to the 
fact thllt we .seldom reaort to punishment by fines we do not 
maintain any special fine fond and do not have any use in our 
fact~ry. 

Houxs OP WORK. 

34. (i) 9 hours daily and 54 hours weekly. In thi:s case 
- Sundays are observed as holidays. 

(ii) 8 hours daily and 56 hours weekly. In this case a rest 
of 32 hours is given afier every 12 days. 

35. For clerical establishment, there is no fixed time. For 
Mechanical Department,. there are A, B, C, D, E, and F shifts 
and are times as follows :- · 

A shift from 12 A. 111. t-o 8 A.M. 

B , , 8 A.lL to 4 P.M. 

0 "· ,. 4 P.M. to 12 P.M. 

D , 
E .. •• 

6 A.IIL to 11 A.M. and from 1 P.H. to 5 P.M. 

4-30 A.M. to 1 P.M. 

F .. .. 1 P.ll to 9-30 P-H. 
• 

Workers of D, E, and F shifts get Sundays as holiday and 
the worker.:; of A, B, and C shifts take rest of 32 hours after 
every 12 days. 

36. This factory is a continuous process factory. Workers 
of A, B and C shifts take rest of 16 hours daily as shown in 
question no. 35 and after every 4 days they change by which 
workers of two shifts work after a rest of 8 hours only on 
that date while the workers of one shift take rest of 32 hours 
on that day only- In this way the worker of these three shifts 
get rest of 32 hours which occurs after every 12 days- . 

38. Yes. It is calculated at 1·1 items the usual wages 
rate and is calculated at the basis of wEekly hours. 
- 39. Workers of Engineering and Yanufacturing Depart· 
mer.ts are ordinarily called upon to work orertimc ll times the 
usual wages rate is given to the:n. 
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40. No. 

41. Season 193!-35, fi3ure of stoppages not available: 

Season 1935-36 :-
Due to Manufacturing Department 99 hours 54 minutes, 

.. Engineering Department 67 hours 28 minutes . 

.. Managerial Department 202 , 38 , 

JJ General D~partment 322 , 5 , 

Total number of days mill run-140 days. 

Stoppages :-Season 1936-37. 
Due to Manufacturing Department · 54 hours 25 minutes. 

.. Engineering Department 89 .. 39 .. 

.. Managerial Department 169 JJ 28 " 
" 

General cleaning 470 .. 40 ,. 
Total number of days mill run-176 days. 

Stoppages :-Season 1937-38. 
Due to M~nagerial and cane shortage 187 hours 52 minutes. 

, Manufacturing 15 , 11 , 

, Engineering . . 54 , 8 , 

JJ General Cleaning .•. 259 " 22 
. " 

Total number of days mill run (excluding cleahings 
• -95 days 4 hours 38 minut.es. 

42. Half shirb:l and pants are given to many of the workers 
to wear while they are on duty. · · 

43. We take ail the precautions prescribed in the Factory 
Act for preventing, classifying and ·reporting accidents. We 
are quite satisfied with a precautionary measure we are taking 
to prevent accident. 

44:. We do not think it desirable to extend the scope of the 
Factory Act. In our opinion the defects lie not in the Act 
itself but in implementing it. The nature of control exercised 
by the officers to see that the F.a.ctory Act is enforced is rather . 
poor and it gives ample opportunities to unscruplous employers 
to take advantage of lack of vigilance. · 



"IT' AGES. 

!19. See furms. (~Yol p1·inted.) 

50. ihera hns been no changa in the system o£ wages 
cnlculation from time rate to p:e~e rate and regad3 to any 
category of work since 1933. · 

51. 0T"ertime is paid at ll time the nsual wag~. i.e., a man 
working overtime for four hours and whose usual rate is Rs. 8 
will get Re. 0-2-9 for the oTertime he worked. 

52. ·No. 

53. Wages of all the workers are calculated on monthly 
basis except a few coolies who work outside the factory and are 
calculated on daily basis: 

5-:t. The system of payment in this factory is monthly. 
'Ihey are paid within 7 days after the end of the each wages 
period. Some coolies who work outside the factory are paid 
weekly. They are :raid within 3 days after the end of the week. 

5;i. We do not have any fixed rules. 

56. No other deduction. 

57. No. 

RATIONA..US!.TION. 

66.·-· No. 

WELFA.RE Woi-K •. 

I.-Education. 
'10. There is no schcol. 

71. No. 
11.-Heallh. 

'12. The local Sub-Assistant Surgeon attached to th 3 District 
Board Charitable Dispens!lry is also OUI' factory ro;;t)r. Be 
attends fhe cases of accidents of our factory. 

73. Free. 
' 74. No. 

75. None. 
_ . '16. Epedimics, such as cholera, small-pox, or plague are 
not uncommon in n~ighbouring -villages. 

77 • .No. 
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II I.-Housing. 

8.3. All houses are provided by employer. 

8.£. No, majority of the workers come from neighbouring 
-villages and go back to their houses after duty hours. 

85. Free houses are provided by the employer. 

I V.-Rest and recreation. 

68. No facilities are available for a, b, c and d. 

90. Children are not employed. 

I NDEDTEDNESS. 

92. We suggest establishment of co-operative- stores b1 
Government. 

94. Though we pay · a·dvances to workcra it is not paid 
Bystematically according to the law and we do not charge any 
intert·st. 

95. No. 

WORKMEN'S COMPENSATION. 

99. 1935-37 only 12 accidents took place in our factory .. 

100. One case wns referred to commissioner and othel" wer14; 
awa1 ded compensation. 

TRADE UNICIN. 

103. No. 

104. No. 

INDUSTRiAL PEACE. 

118. No strike. 

119. Nothing. 

127. There is no permanent joint ·machinery for settle• 
ment of differences or dispute. 

130. Yes, we a·re in favour ()f appointment of conciliation 
officers. 
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, ltama Sugar Factory, at Bishambarchak, Post Office 
Amarpur, district Bhagalpur. 

L Officer 
Clerk 

NATURE AND EECRUITliENT Ol LABOUR. 

Work people.-Men 

... 1 
2 

200 
Women •• Nil 
Children • • • • • • NiL 

2~ {a) Manager and 2 clerks permanently settled. 
• One engine mistri permanently settled. 

And a fitter permanently settled.. 
3. 90 per cent of the workers live in their village homes 

surrounding the mill area and the 10 per cent come from outside. 
They are the sons of cultivators and very few. of cooli class. 

4. Workers are mainly drawn from the local surrounding of 
the mill area of Amarpur police-station and a few from other 
area but from the neighbourhood of the locality. 

6. Out of 100 per cent of the workers 10 per cent Ih·e in 
tbe mill area and for them the house provided by the mill 
authority free of cost. No rent charged for them. 

'1. The workers recmited here not by contractors or jobbers 
but direct by the manager. 

· We are not seeking help by the contrac:ors or jobbers, etc. 
~heir help is not useful for us, but they may be useful for others. 

· In our opinion, this system is dearer than cheaper. May be 
useful for bigger area. 

8. We suggest tha.t direct system of recruitment is better as 
the selection of workers give full satisfaction by the mill 
authority. Men according to choice Eelected. 

9. We maintain the emplo;Jment attendance Register and 
Acquittance reo~ter in which the date of appointment and dis
charging and other useful inforD?-ationa are written and 1illed up. 

11. We generally take previous experienced hands and 
trained workers but sometimes wo had to take some new recruits 

_ which aro given under trained hands. In beginning some diffi· 
eult7 is found but afterwards they give satisfaction to authority. 
On any fault, they have been wamed and forgiven 1st and 2nd 
tlme but in the 3rd time cut off their names from the rolls of tho 
.Register and paid their full &alary. 



247 

13. Casual labourers are working here for season only and 
sometime transfer from one department to other for relieving · 
others. They do all sorts of work according to qualifications. 
Their number sometimes increases and decreases. 

14. Yes. 

CONDITION Ol!' EMPLOYMENT. 

15. There is no special service. rules, we go according to· 
Factories Act. 

16. There is no special training for apprentices. Experienced 
hands are working. If one or two apprentices are taken, they· 
are getting pay for fooding, etc., and after some day, some e~tra 
pay is fi.x:cd for them, according to work. · 

17. There is graded promotion in our factory. During five 
years ten workers are promoted in Bab and crushing department 
of the mill. 

18. In our opinion contract system is useful for the mill 
owners. 

19. In this factory all Sundays in each month are allowed 
holidays to workers and special festival leave is also allowed and 
full salary is paid for the holidays. On being absent from 
mill work on their own choice, their salary is cut off for tha~ 
period. 

20. There is no special rules of the sick but whatsoever~ in · 
the Factory Act accordingly being informe~ from sick persons ... 
relative, we send our doctor and medicine free. of cost, till· they 
recovered from illness. Full pay is ·allowed, if the workers live in 
mill area. 

21. No women are employed here. 
22. No. 

23. As the factory is a seasonal one, so all Sundays dliring 
the period nearly 25 holidays is given to workers with full 
pay. 

25. Copies of the Factories Rules in Hindi and in English 
displayed in the main gate and entrance of the workers. They 
ate also acquainted with all the important rules of Act by their 
Bardar and the officers. 

26. If any slackness and indiscipline on any part of. offence is 
found among the workers first and the 2n~ time, they are warned 
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and forgiven. · lnHhe 3rd time their names cut off frcm the roJit; 
an~ paid their full pay of their "ark. ~ 

27. They have been gi'ren chances to correct themselves lst 
and 2nd time for f<.'rtnight. 

- 28. It is ooticed that very few workers are found stcalir:g 
gur, juice and sugar, etc., for quenching their appEtite and for 
their family, rcspective1y. 

· 29. There is no fines register, etc., in our mill.- Their 
punishment is dismissal with full pay. . ~. 

.. 31. By cutting salary for the absenting period • 
~ 

··; •. ..32. For half an hour, we are not marki~g abse~::t but after 
five hours absent partial preeel't mark is given for half L'ay work, 
i.e., five. hours at least. 

• . . Hou1~s o:P woRK. 

· · ~ '34. According to Factory Act, we are taking 10 hours work 
per day and night, i.e., during 24 hours excepting Sunday, i.e.t 
60 hours per week, as our factory is a seaFOnal one nnd work upt() 
sugarcane seas~n. 

35. In working season 2 shifts are working and tJ:e shift 
workers working 5 hours in day and 5 hours at night, i.e., 7 hours 
rest at day and 7 hours at night, i.e., 14 hours rest with extrl:\ 
refreshment intervals. We are not taking women and children 
in our factory. Hours of work is equal even on Saturday. 

36. Besides the 2 shifts', there are classification of worJt 
according to nature .. 

37. Yes. 

38. We are not taking OT'ertime work. 

CoNDITION O:P :P ACTORIES. 

42. Yes. There is a mill doctor who daily examines the 
health of the workers and supply needed medicine .free of cost. 
to workerf=, as the doctor gets salary from mill:owners. 

43. We have got forms of reporting accident, etc., to the 
authority to Factory Aet.- Whatsoever safeguard is advised in 
the said Act is sufficient to cover the demand. 

44. No. 

49.- Required wages form is duly fil'ed. in and attached 
herewith for information. 
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50. No~ 
53. 100 per cent of the workers' salary are calculated on 

monthly baEis. 

64. lf'eekly advance is given to all workers and special 
advance is given in need to needed workers without interest for 
one or two months. These are realised by deducting their pay or 
sometime, gradually by instalment. . · 

67. ·In some department bonus is given to workers on pro1it 
according to their pay. ·~· 

• 
59. Yes. The minimum wages should 'be fixed in suc.h 

a way, so that both the parties have full satisfaction, i.e., CW:orkers· 
and owners). · . 

60. Rate of workers should 'be fixed according to. time 
rates. / · ·. 

65. In order to protect the industries wages ·rate should ·be 
lowered. The demand of the increment of wages come from all 
sides and increasing day by day, but very few give heed towards 
the fall of industries. 

WELFARE WORK. 

70. Our factory is a seasonal one and situated near a village. 
four workers are local villagers. Their sons are reading in their 
village schools. --: 

71. There is no Library at present. . 
72. \V e provide sufficient medical help to workers. One 

doctor, M.B. is engaged by the mill to examine the health of the .. 
workers and supply medicine; etc., free of cost. We also keep 
stock of all sorts of medicine for the 1st aid and afterwards sent to 
District Board hospital nearby. 

73. Medicine and treatment of workers are done free of cost 
by the mill owners not by the employers. 

74.- Yes. 

75. Mostly epid~mics (cholera and small-pox, etc.) disease!f 
found here. 

76. Yes. lf any place, epidemic diseases break out, we 
. inform the epidemic doctor at Banka or nearest District Board 
hospital nearby. They take prompt action at once fo.r the 
diseases. · 

78. Yes. 
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'19. Supply of cold drinking water is given to workers free of_ 
cost by w_elland boring system_ _ _ . _ · · ,. 

. 8o. Ha~ing ~eccived any information frcm sickmen's qua-r· 
-ters and fro~ _their relnthes, we at once send our mill doctOr and 
.supp~y- the: medicineJ etc .• f~ea· of pos~. · · · 

~L Y.es. 

~- 82. Yes. The system of maternity benefit should .be started 
atulJhe. benefit may·. be :;.realiz~ frQm tho. workers' salary by 
cl!tting pay or by instalment. . · · · . 

• : 83. Ninety per cent ~f thQ wor.kers ;live in their own old· hlma 
&nd tliey are. the .sons. of cultivator~_(,f t~~ surrou~din'g 'villages. 

'They live in t~e h~me mld_e by their father or relat~on~. .10 p~ 
c~nt .com~Jo.hve.m. tl;le mill.area. quarters freely provided by the o~ners. . . ·- < . . . . - - : . - . . . . . . 

-. 84.- 10 per cent9f __ th~ wor'ke~ .c~m~ to live in th9 quarters 
_in,. the ·mu. aiea proyided by the proprietor free of co~t,'while 
the _ inajoriti _ of- 9!>. ·p~r cent come fro~ nearest vilJages. For 
tliem rest. house is built 'for their . recreation and ·. refreshment 
period, etc. . _ · · 

. 85. llouses and quarters supplied by the mill-owner free 
..__of cost to workers.and.no.re~t ~hargeof any kindis taken~ 

•• • ' • • ~ • • ~ :. 4 

86. Materials for house-building are supplied to workers free 
• ()f ·cost from the owners but the labour is applied by tr_orkers 

to build quarters, etc., i( , any w_ork~~ _ app~y -f~r tJ:t~s. kind 
of help~ 

~r-'t- 87.' _Yes. 
SS •. There._ is no . playgrq~nd_-. but far amusement·they hare 

. been allowed and ·encouraged in _their, leisur~ ,hour and rest 
interval hour is allowed for refre5hinent,- etc, · . . 

89. No. 

INDEBTEDNESS •. 

... -. 91 ... SO, p_~r _ c~nt ,of, the workers ar~ ind~l?ted and take 
•loans for tht"ir. -daily· necessity, cash; clothing· and corn, etc., 

on their crops and service. On cash purchase G :pies per .rupee 
pr.o.fi.t is- taken.and on~ a~na .pet: rupee .o~ ~~ed_if s.r.~tp_~·. 

92. ·No. This area is not so fit for this purp~e~- The 
present local systeni is Letter. 



93. Yes. 
94.. Advance money is ~iven to trustworthy arid old workers 

·according \o-Iieea:and according to their: pay. For a. mon~h or 
two no interest . is taken but for three months or !more ordmary 
interest is' taken and sb_J:!letidles e_xcused_ on considering the 
condition of the workers. · These may be gradually deducted from 
the monthly 'sa1ary· and realized· up to· closing season. 

95. No. 
· ·96. ·This system 1s not ~va.pable.here· . -~ 

1)7. -some• develo-pment ··arid- progressing scheme s~ouid he 
mlide' for the 1 benefit,_ of the 1 workers by dpenirjg co-operl;\tive-
societies, etc., in populated area·. · . : · 

98. Yes. There ~hbuld te co-operative ;:·societies ::tor the 
workers. · 

103.· ·No. 
114.'No. 

. ' 
1.-WORKMEN COMPENSAtiON • . ~ . 

:' .. 
Nil . 

. J . ......:T.RADE UNION. 

; . 
· _: 116. ·We -are. quite ignorant of :the trade ,union'S: work; 
bu~ we .. tbin_k ~he system :Can be proyed i bEmeficia1 ~ to wor~ers, -u 
work honestly. . : , . 

l 

117. No objection but this area is not fit: for that o'!ing t() 
·small Irmitation. · · - .. : ·:.~· ..... -:. 

-·"' . ~ 

,I(,....;..... INDUSTRIAL ·.:PEA.C E. 

·UP.. -W!3 have·not experienced· ~~reof·any--kfnd of workersF · 
strik«! but if the _worke~s are encouraged from other centre for 
increment of salary, etc., and .if they! are delivered, by anyone~ 

. hating-lecture against.mill·owners,-in that· case, there is possibility 
of llartal. If hartal or strike happens one~, then this disease will 

. -often· spread every year for 1nctement pf aalary, etc. 
. iso. ·Yes. - Concilhition · officer may prove ''beneficial · f"-Qr 

o·Wllers and ·workers, respectively. . 

134. Present system of law is satisfactory:and safeguard 
for the industry. It is not n~cessary to make any new amend· 
xnent on· seeing the fall down of the industry. 
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RepHes_ to Supplementary questionaire on Sugar. 
1. We work during the season 5 to 6 months approximate~ 

2. Cane crushing period may be extended up to 6} months 
at the latest without any loss. If we ·will extend further 
period of crushing, our Rab or Gut becomes bad and begins 
melting owing to severe beat of summer season. As our system 
is an open Pan system Khandsarai Factory, there is no means 
to extend the period of crushing. . 

3. We keep throughout the season one machinery. mistry -
and one fitter, one clerk and 4 J amadars for supervision and the 
rest are discharged out of 25 skiUed labourers and 200 unskilled 
labourers. This system comes from 7 years whence the mill 
started work. · 

4. We have not roade any contract from ihe work~r up to 
now but from the coming season we feel necessity of doing th~t, 
so we are unable to send any copy. · 

5. We use to give travelling expenses to some iiab-mistry 
only who are the inhabitant of the United Pr_o!i:nces and to no 
one else. 

6. Excepting one Panjabi and 7 . Rab~mistry who is out• 
side the province and the rest are of 1, 2, 3, and 4 miles distance 
from the factory. 

7. No. We do not pay any allowances to workers- during . 
. the off-season. · · 

8. Our Factory is small Khandsari Factory open Pan 
system, so we have no Chemist and Engineer. One Funjabi 
mistry is working who is appointed for the season only. · 

9. There is notone discharged by us ·or re-appointed on lower 
salary. ·· 

10. Local agricultural wages of unskilled labour is Re. 0-2·6 
per day while in mill 0-!1!·0 to Re. 0-5·0 -per day according to their 
work. ,., · 

11. We use to sell molasses by making refined whirh is used 
for eating purpose and ·the bagasse is used for manuring .. 
purpose in our land and not. sold. -· . . · . "" · 

·12. There is some competition in the local market· from the 
producer of" Sugar and Bhura '' direct from country Gur and 
who are free from the Sugar duty in this province. 
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:·curnam -sugai MUis, Amarpur (BhagalpurJ. 
· ·1.: 0 fficers 

·Clerks 
·1 (Manager who al~o works as other labour). 
"1 ' ditto. 
i ·(Men ·50 to SO in. ·season. 

·-workpeople .. : ~Women Nil. 
I . 
l Children Nil. 

-2. ·:(a) Pennanenay·settled aTe.-1 .. Mechanic, -1 ·:·Sepoy . and 
a coolies only. . - . . . -: 
- :~(b)• &11-others;are'inigra~ry· (ab~nt 46 to·76). 

a.-~95 ·per·eent·ofthe workers live iri' th-.,ir"vll.~ehomes •. 
4. ~he workers ;ue drawn from the ~eares~ p_laces. 

-·: 5.- About 95 ~·per :Cent of lhe ~workers. leave ..the. 'factory 
Within: a.-year-a::ild -5"per· c'3fi.t are .permanent hand!. · · · . 

7._ (b) Employees are. directly ·r_ecrUited by the manager of 
;ha :factot.r. · · · · 

1 s. :.I 'Prefer ithe · direct"sy~tem -of· reerm tmen t · oDJy · _ beea use 
:be commission that will be gi'ren_ to_ the job~er is a ·burden 
)Ver: the, .labourers' in its 'i'eal !moan.in_g :and:fllSo '"'lie may_ not 
~ave~a thorou·gh ·e~pE:~ience'of. the classilica.tion;of ?wbrk and' the 
~ype of men required for that. . ~ 

. . -9 .. ·I m~in tain_ -an --~qmissia:n ~g!ster of 1 tlie wo:tiers only 
wli.o-work in the season and who leave the work whe.n· the sea.Son 
~w~ - - -
· ;lO~''The·b-est·attempts ·ar'e -~ade· to pro_vide.,jobs ·for. the 
previous- workmrbef~re ~·n·ew .hand is re~ruited. · ·: 

11.· No abuses and. corr~pt . practices ~_arne into my· notice in 
oonn-eotion·;w~tb : recmitment. •I ··think 'the necessity·· of. t}le 
question does not arise here and why a good judge of '-labour 
will ba ve the ~bus~ -i~ r~turllt . -wh~ ha ~ not doing in mong. 
: .. · is., C~l "!o.i'kel'!l are-:not.employed. · 

14. About 95 per cen~ of workers are recruited wlien the 
seasonal-work coJiQ.menc~ . .and,the.-same number,_goes· off. when 
the work" is ov~r. . 

· · 15: No special rules have. been .made for employment. 
,. 17. There is- no r regulat:- system -of graded promotion, b u~ 
~me. gets. his promotion when his- work actually deserves it. 

· ·Is~ TheJe ~ust be no,sec~rity.from the:. employees :simply 
they must be told no£ to waste or destroy anything intentionally. 
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19. Every, W()rke1' gets one day's leave- wjthin a~ week or 
in ?t1ler-words- he is given 4 days' leave. in a mo.P!h ,apd for, 

, whJcb Jie,gets his full wages. No .. deductions arey made at, alf. 
Those -~ho, want to have more le~v~. than . the :already g~a~t~d 
to._themr. 'Will not b~ paid. f~:r-,th~t·.. · ~ · · ~ 

20. Sick. persons . are. not. allowed . to:.: leave-. tbe f~;'ct~ry 
and they. ·are regularly, attended by tl;le;~ dc~tor pf.;the_.:fa.c.~ory .. 
Free fooding and lodging is offered to th~ eic.~·:-empl~yees .. · · · 

· 21.i No"women.a.re:working-h~re~-
22. Good workers sometimes get as a ·prize so.med~a~hA,n 

addition:~o lheir·~ages, .. etc.. _ . _ _ 
· 23~· Every .Sundav-~nd important··festivals,are: treated. 1 ~s 

h'Oliday·e. ~ .tL-' • · · • - · • • ~ 

. 24. No definite rules have been laid for the conduct• but.if 
there (£curs-. any . 'calla .. of misconauct,: it :. is_ decided: by the 
Panihaities of the workers.- · · ---. 
· ~ . 25.: Orily .the factory--Rules .are~applicable and'_these are 
made clear to the employees in their mothe~ tongue. . · -.. 

.... ,.•: ·_~;~s::-tn. the. case of indiscipline: and: slackness of . work, a. 
~ • generar meeting of -the employees is .called .a.nd the .case js J;'ef~r.¢. 

to them. Then the final decision- giv:en py.,the.committef;'.,0{1 t~e 
, labo'Qrers is ;brought. into practipe. · · - . - .. ·· 

27. The accused person is given notice before tht) s~~tjp_g 
of the committee and. heis. ~nlow~d t~ iJ)tqdq~~ • b~s .. wttn,e~ses if 
he likes. · -

2~. 'l'~e -Pun!s~Ill~nt rthat.js to- be bo.r_ne ,by . t~~ .,acc"1sed is 
aim ply te stand bef(Jre the · committee and- to tender· a.polpgy 
in person. No cash is deducted and the using of ill-w'oids is·ilot 
allowed at all. . , .. · ... · · ·' · · - · · ' ·· .' ~ .. : 

. [ 31~ The ~nauthorized ·absence. is· dealt- with,·- as .a. black 
remark on the pa1;t of the_ one concerned in it and the man .:wpo 
will be absent for more than 3 days.in. a month in~e.n1J.<?1!,8lly, is 
dismissed. - -

· S2. The late-comers are :t:e-cor~~d.as present if: tb~:f- ,attend_ 
duty withi~ a~ho~}e.lay and th~y.get ~he -Jt?-ll.w~ges.~o·r that. 
and, if they do_.nqt com~ wj.thin one hour, . th~_y. are takeJ!. as-
l).bsent from duty. · . . 

33. _The Jf9t~~s ~r~ not p.~ed ~~.any, c~s~ •. _ 
34:;. The .night. shifts . mu3t,. hQ.wir!er,. be. allow~d .. to .work 

for a shorter. period tba_n _in the day: as .it_)~ ~ riat~ral_. that , One 
enjoys the best.sleep .at. night, and; w4en._h~ }eel,s .. sleepy_ ~n 
duty it is much dangerQus fo_r him,,~n~J~~e -'?~~Iorer,~oo,, · ·. 
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. 35. In seasonal factories 10 hours daily work is allowed by 
the factory rules, but in this I differ. Working hours should 
not be more than 8 hours daily, and one must work for 4 hours 
·at a time aBd then after eight hours rest he should come again 
.to resume his duty. The mills should be closed after a fortnight 
for one day and not after a week as is being done at present. 
This much I suggest only for the seasonal factories only and not 
for the perennial factories. · 

. . . 51. The wages of the worker should be considered by his 
' work and not his face or talking • 

. . 54. The wages are paid monthly and one who is in urgent 
need may get in advance· to some extent. I prefer this system 
only because there is no botheration in this and the worker may 
have it when he demands. - · · 

59. I am against the minimum wage. One must work hard 
and he should get the handsome wages. 

63. Hard a·nd continuous work may lead the worker to a 
path of higher salary. 

· 72. A doctor who is paid · by the employer, attends the 
-workers twice or thrice in. a week and he may attend the sic:k 
p~ople of the factory if the necessity arises. 

'13. 'fhe doctor is paid for his medicines also by the 
·employer~ 

78. The workers do not prefer latrine. 
'19. .A fresh water is supplied from tbe well • 

. 83. Those employees who stay in the factory are provided 
with free quarters. ' 

85. Free of charge, no rent is charged ... 
99. No accident took place in my factory within the last 3 

· y~a.rs. 
100. No case occurred. 
103. No trade union formed. 
118. No strike took place since the start of this factory. 
130. I am in fa vou:r of the appointment of a conciliation 

officer but the officer in question should be an experienced hand 
particularly concerned with the factories. 

132. Copy of Balance Sheets for the. years ending 1st June 
1934 to 31st May Id35, 1st June 1935 to 31st May 1930 and 
1st June 1936 to 31st May 1937 are being enclosed herewith 
and at the same time I want to inform your honour that. this 
mill was not in existence before Jst June 1934 a,nd the accounts 
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of the current year will be closed on 31st May 1938. Therefore 
it is impossible for me to supply a copy of Balance .Sheet for 
this year. (Not p1·inted.) · · 

134. 'l'bere are several schemes which may be successful in 
raising the level of the worker::;' wages and . also these may no~ 
effect the employers as regards their financial position, but it 
is too difficult to describe it here in writing. It may better 
be discussed orally when the Committee will be visiting this 
area. 

Replies to Supplementary questionnaire on $ugar. : 
1. The work nearly continues for about six: months. . . · 
2. It is impossible to exte:rid the period of c~sJ:ling. without 

any loss. . 
3. About 50 unskilled workers are employed for ~he season 

and 5 skilled workers work in the factory throughout the 
year. 

4. We do not make any written contract with the .employees 
whether they are permanent or seasonal. 

5. All the workers are of the neighbouring villages and 
we hav'e not to pay any allowances at the time of. joining 
and leaving. If there is .any man wlwse home is. beyond_ his 
daily reach, we pay him the Railway fare for . outward and 
inward journey. · 

6. The a'l"erage distance of the homes of the employees is 
about l mile from the factory. · 

7. We do not pay any allowances to the workers in tha 
off-season. · . . . · .. . . 
. 8. The services of the chemists are not required in t:h'e slack 

seasons and the engineers have to repair the machinery, etc., in 
slack season. 

9. We do not discharge any employee simply to re-appoint 
him on lower wages or to replace him by the other man wh()c 
will accept low salary than him~ Highly paid workers work 
much mora than the poorly paid. 1 , 

. 10. Average wages of the unskilled labourers ih this factory 
are about five annas and as for the agriqultural wages in tha 

. neighbourhood it is two annas per day. . · 
11. The molasses is turned into gur which is called as gur 

no. 2 and the bagasse is used for burniug purpose in the 
furnace . 

. 12. We have no competiiion with. other, produ~ers of tha 
other provinces. 
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Ramesbwar Gur Mill, Kishenganj. 
l. Officer-! Manager. 

Clerk-!. 
rMen-112. 

Work·peopls ~Women-nil. 
· · LChildren-nil. 

2. Nil. 
3. 95 per cent of the \Torkers are the sons of the cultiva• 

tors who live in their own homes. They are living in the local 
surrounding of the mill area, polic~station Kissenganj and 6 
per cent from the outside who have been supplied quarters from 
the millowner free of cost and quarters are increasing according 
to number of coolies. . , 

. 4. 95 per cent workers are mainly drawn from the local 
surrounding villages of the mill area an'l o:per cent from outside 
mostly of the own district, l or 2 from outside province. 

5. As our factory is a seas'lnal one, so after fin!shing the 
working season 99 per cant of the workers go home and the 
1 per cent of the workers engage in repairing, ete., ·for some 
days. There is ~o remedy far reducing the number. Very few 
live up to whole year. 

6. As the Factory is newly started last year so no exact 
figures ca.n be given in 1936 and in 1937 .. 

No accident took plaM upto date and no other points (a). 
(b) and (c), (d) and (e) happen here .. 

7. The worken are recruited direct by the manager or 
proprietor not by jobbers or contractors. 

8. Direct system of recruitment is better in. the area where 
workers are available but where workers are not available in that 
case jobbers a.nd _contractors are usefuL 

9. 'Ve- maintain an employment Register _and in. which all 
sorts of acquaintances and full particulars of point (lJ, (2) and 
·ca) are found according to the .Factory Act. · 

10. Yes. 
' 

11-12. No .. 

13. All sorts of work bu.t the casual workers work during 
the seasons only. 

14. YesJ the trainei and skilled labourers also work here_for 
.. the seasons only exce:Wing one or two ... 
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· CoNDITION oF EMl'LOYMENT. 

15. We have got no special rules for service b~t we go 
according to Factory Act. 

16. No. 
17. Nil. 
18. Contract system is useful with some security. 
19. Yes. We generally allow weekly Sunday a~J holidays 

and sometimes special holidays allowed to workers, pay off full 
t9 workers for .all ·}?ut in other cases we cut off their pay on 
being absent from work for thtl.t period. Only some per
manently stationed men getting full pay if proprietor thinks 
H~ . . 

20. No. But in special circumstances leave is granted and 
full pay is given to workers. 

21.. No. W<?men is employed here. 
22. There is no such rules. 
23. Our Factory is a seasonal Dne and very short period · · 

worked owing to the shortage of cane supply. Only 9 days·. 
holidays are given to workers during the season, i.e., all . 
Sundays. 

2 t No. Not here such rules made. 
25. According to Factory Act we can deal at present ·and 

make acquainted the workers accordingly. · 
26. We use to cut off the name of the guil_ty workers after 

paying full pay after a. week. We have not taken· order at 
present for fine etc., from the authority. , . 

. 27. We use to give a week's time to correct themselves· and 
if found corrected, then they are. allowed to work. · 

28. Ordinary offences such as stealing of cane juice, Rab 
and Gur, etc. for fooding purposes is found, only warning is 
given and a week's time to correct themselves. 

2!l. No. Not yet prevalent here. 
30. Nil. . 
31. :By cutting pay. 
32. Half an hour late is forgiven and afterwards partiaL 

. p1:esent is mar :ked. 
33. There is no special time found of any kind. 

HouRs oP WoRK.. 
3. Our factory is a seasonal one so we take 10 (ten) hours 

work per day and night from each worker i.e., 60 houts per week 
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• 35. No. For seasonal factory whatsoever hours of work 
IS fixed, is alright. Two shifts are working, one at night and 
o_ne at day,' During 24 hours, 14 hours rest are given to workers 
and half an hour refreshment leave is given in working period 
to all; 

36. According to the nature of work, shHt is arranged. 
37. Yes. ' 
38. No~ 'Ibere is no overtime system. 

· 4,1, There is no 5 years account, as the factory is started 
last year. In ~he year 1938 it is not yet calculated. 

CONDITION OF FACTORIES. 

42. Our factory is in healthy place, all sorts of convenience 
is given to workers free of cost and according to Factory Act 
all arrangements are done up to date. · 

43, Special measure is taken for preventing accident. 
No accident has happened here. There is forms of sending 
accident report to the authority. There is a second class equip· 
ment and one doctor is working there for the health and safety of 
workers. · 

44. Present scope is sufficient for the development but some 
-.alteration and subtraction can be made. · · · 

47. There a.re certain provision which should be modified. 
There are such acts which are equal to town or villages factory 
respectively. There are far differences between them. Take for 
instance, latrines and urinals, mode of living which are not so 
useful in village as in town. The villagers are not habituated 
to go in latrines or use urinals. 'l bey usualJy go outside in 
open .field apd mode of lhing is cheap and simple. -

WAGES. -
49. Form· is attached according to required information.·-

(Not printed.) . 
50. We pay the workers' salary o_n monthly basis accor~ing 

to efficiency of the workers. 

:51. Ordinary wage rate in our mill is Rs. 7·8-0 per month 
i.e.,. annas 4 daily !ind highest Rs. 40 per month. Overtime rate 
should be full of the ordinary pay according to time. 

52. There is no customof different kind of pay at night duty 
and full pay h given to workers for Sunday and other holidays 
allowed by mill owners. 
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53. Salary of workers is calculated according ·to monthly 
basis or sometimes on daily basis. 

54. S!llary is paid to workers up to the lOth or lF.th of the 
next month after working one month keeping a week and 
fortnight pay in hand. ·we use to pay the workers wOekly 
advance of Re. one or two or according to pay. Wo prefer that 
after keeping a week or 15 days pay in hand, all pay should be 
paid to workers. We Lave noticed that if the workers get their 
salary just after finishing the month, some of them use to flee 
away and thus bring difficulty to the fac or;g 

55. Contract system of pay should be fh:ed and during the 
contract period advance should be given.. Rate should be fixed 
on time basis, not yet calculated. 

56. Absent from mill work or ·sick absent without the 
knowledge of the mill authority or leave deducted' from the 
salary of the worker. 

53. Daily wages or monthly wages of the workers is suffi· 
cient to cover the maintenance of the workers. · · 

59. Minimum wagPs should be fixed, as the ·villagers'' 
wages are annas 6, 5 and 4 per day as in the villages, the living 
basis of workers are simple and cheaper. If the wages wi11 be 
fixed and equal to email and big mill or cultivators. .All aspects. 
and points should be judged by the committee. 

60. On time basis. 
61. On majority " voting " basis. 
62. Y cs. .According to the population of the workers. 

Where there is small number of workers, the rate of wages is 
dear and in populated area rate of wages is cheap~r, 

63. According to the system of places. -
64. The effect of fixing the wages is not suitable minimum 

or maximum in cheaper area and where the cheaper indui?try is 
available owing to cheaper rate of the workers. In that case 
such type of industry will be affected even . being h~rmful to 
cultivators class. · 

65. The industry which has got prntection and dearer 
profitable there the minimum wages should be fixed and even in 
town this system is available. · 

RATIONALISATION; 

67. Bad or good effect may be happened by the new scheme 
if not suitable to majority. It will bo seen by all points of 
views, i.e., occupation, (c) wages rates, (d) earning, etc. . 
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88. To make such rules for all industrial centro or factory 
or mine. in which unemployed persons may be admitted as 
apprent~ces or any empty places of own province not of outside 
provinces. This question may be solved early. 

'10. ·(a) Our factory is small, so no school is va.ntiLg here 
for workers' children and (c) for adults but in big places tills 
should be arranged. There are village schools for this purpose. 

liBALTH. 

72. (a) One doctor is engaged daily to see the health of 
the workers, (b) medicines are always in stock, (c) there are no 
other agencies,. (d) there are no woman and children, and (e) all 
medicines and treatment supplied to workers free of cost. 

73. Treatments are done to their family and tho workers 
respectively free of cost. 

'14. By the mill doctor. · 
'15. Cholera -and small-pox and some malaria fever disease.! 

are available in this part. 
76. Yes.. By epidemic doctor and present aid is given by 

local district board hospital. 
· '18. Sanitary condition is good but there is no need of 

latrines, etc. There is open field. 
-'19. Pure drinking water-supply to all workers free of cost 

even in quarters respectively. 
80. On hearing the sickness of any worker we take parlicu• 

Jar ea.re and use to send mill doctor to make the treatment free 
of cost. 

81-82. Yes. 
HousiNG. 

83. Majority of workers live in their houses as they are the 
local sons ot the cultivators. Few workers live in the mill area 
and for them froe quarters are provided. 

84:. Yes. If not a \"ailable Lut may be arranged very 
short1y. _ 

85. No rent of any kind charged_ in our mill. 
87. Yes. -

REST .A..ND RECREATION. . . 
- 88. No arrangement for play here, but the \forkers in their 

rest period play cards, etc. 
69. Yes. 
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INDE:STEDNESS~ 
91 •. In some extent the workers . are habituated to take 

credit cloth and fooding, etc., on credit sy&tem and some taking 
cash. There are some extra. interest a.nd· profit on. credit system. 

92. Not necessary here. 
93. Prompt payment to ·some extent relieve [the debt of 

t11e wor~ers. , . . _ . . 
94. Advances are given to workers, weekly and fortnightly, 

without interest and for tht·ee months with interest. 
95. Not from the 1st wages or 1st month's salary ~ut· from 

the 2nd month's salary.· · 
96. No experiencea 
97. Yes. 
98. Yes. This should be done in permanent settled· area of 

the workers. 
TRADE UNION •. 

103. No. Not here and not available at present. 
104. No~ 
106. Thert:: is not a single one. 
108. Yes. 
114. No. 

· 115. No.· 
116. We are quite unknown to its organization." 
117, Not in this part. ·-

INDUSTRIAL PEACE • 

. . 118. No strike here. 
126. Nil. In small .mill, all members 'looking welfare of 

workers. · 
. 130 •. Yes, but in .big area. 
131. Not experienced. 
131. Yes. 

Replies to Supplementary questionnaire on Sugar. 
1. The work continues from the 15th of November to the 

15th of March. 

2. It is not possible to extend the period of crushing 
without loss. 



3. Seasonal Workers :
·skilled 

Unskilled .. 
Working throughout the year :-

. . 
Skilled · .. 
Unskilled •• 

•• •• .. 
7 

4:0 

1 

2 

4. No written contract is made with the employees perma
nent . or seasonal. 

5. Travelling allowances are paid to the permanent employ
ees at the time of their joining or :on their termination. Rail• 
way fare and fooding charges are paid. 

6. The average distance of the homes of the workers from 
factory is from a. mile to • 40 miles. They do not spend them
selves on transport. 

7. Nothing is paid to the workerS dnring the off-season save 
those three only who work throughout the year. They_ are paid 
only their monthly pay. · 

8. The services of engineers and chemists are not required 
during the slack season. · 

• 
9. Yone discharged [or re-engaged or replaced by others on 

lower salary. · · · 

10. The wages of our unskilled workers are more than 
agricultural wages in the neighbourhood. 

11. Our molasses and bagasse· are disposed of in the local 
market as· we do- not produCe much. 

12. No chance have up:till now arisen to &meet competition 
with producers from other provinces. 



'.' ... 

,: , , r.· ·1- ~ u:' ' 4 

... , '~'I ~fld ~" t·:-,-.~ · '-. ~;: ,: ... ~ ••· • 
Repljes to Supplementary Questaonna~re on Sugar, South 

· Bihar Sugar Mills, ~imited, Bihta. 

~· Our crushing season extend from four to five months. 

2. Crushing can be extended '!lP t.o six nio7;1ths .. 'Jhe present 
d.i .fficuUy is cane shortage · an·d possible . remedy is propaganda. . 
work by Government in which we shall-gladly co·operate. 

a.~ ~he n:limber of those who are employed for the Eeason ii!J 
quoted below :-

Skilled 
Unskilled . ~. . 

,, '(l I ·, , 1 • J 
1 

, . Th~ ~~lllber of those 
following ~-:-:-

Skilled 1 •• 
Unskilled 

•• 
•• . •• ~35 . 

em played th~ough~ut the y~a~ i~ . the 
. . . .. 105 

125 
4. yes,. written co~ tract is made with some of the em· 

ployees.. Copy of the same will be sent later on. 

·5. yes, we !)ay tra vellih'g. a11b:W~~c~ " t~ ~ th'~s~. ~im ploi~~~~ 
whom we ~all hi _is~ui_ng appomtment leHer~ poth at the time 
of joinin.'g our factory 'and of the termination of their services 
at the fqllowing rates :- · 

J ' •· .... ..• • -

(1) Workmen:and labour ·up ti) .. Rs. 74,per, montJi_wages 
sin_gle thfrd ~las_s ~are, .c~oly ch~rg~~' etc., foo.qipg 
at .tts.l-4-0 per cent salary per day and one· maund 
higgage freight. 

(2} Member of clerical· and :estab~ishmerit sanction rip to 
Its. 40 per month· as no. 1 above·. · · 

r , • • . ~' • . .- ' ~ • • • ; • ; . ' • • z i'' : ·, 
(2-B). Rs. 40 to Rs. 7 4 per month single inter .fJlass fat;"~, 

one maund luggage freight. coolies, etc., ai:id allow
ance at Rs. 1·4-0 per _cent on salary. 

• • • • • J • • , • • • , • • • , • ~ • • • • , r \. 
(3) All em~loy~es~: ~r~:w'ing I :Rs~ 7 5; to R.s.l199 p~r }l\On~p 

two Inter class tickets for self; wife and one lor 
child, two maunds luggage freight and allowance at 
usual rate. · 

(4} For employees drawing Rs. 200 per month and up 
wards two tickets :!nd class for self, wife ana 
two second class ch1ld ticJtets, one third class 
ticket !or servant, four maunds luggage, cooly * 
convemence and allowance as usual rate. 

6. Yes, they have to spent something on transport. 
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7. Yes, we pay some of our workers an allowance during 
the off-season, the amount and the occupation of workers to 
whom it is paid is stated below :-

(1) Oonfectionera:-Half the amount of the salary per 
. month. - . 

{2) Manufacturing Ohemist&:~One·third of the salary 
per month. 

. 8. The service of the Engineers, can be utilised in over• 
hauling and repairing the-Machinery and those of chemists can 
be used in doing propaganda work in the villages and teaching 
the villagers how to Ca.rry on the work of cane cultivation with 
the help of ·.good manure so that the produce may be a good 
one. But this can only be done if adequate contribution is 
made by the state towards their salaries of the amount collected 
as cess from the Sugar Factol'y. 

9. The following men were discharged at the· end of season 
and re-engaged at the beginning of next season on lower salary 
because the standard of their salaries was much more than that 
of. their new working on the same post. None was replaced by 
a man of lower salary. 

I'ay last year. Pay this year. 

(1). Kishore Singh 45 35 
(2) Jatadhari Singh 30 25 

10. 'fhe wages of our unskilled workers compare favcurably 
_ wilh the agricultural wages in the neighbourhood as the mini
mum pay which we give to our unskilled workers is Rs. 9 per 
month while in the neighbourhood the unskilled. labourers get 
annas three to annas four per day which comes to about Rs. 6 
to Rs. 7 per month only. 

11. The bagasse is consumed as fuel in our boilers while the 
molasses are sold. 

12. In B~r markets we have no competition from other 
provinces; of course in markets in other provinces we have a.n 
open connection from all other sugar mills. 



267 

Replies io Suppleirieniary o·uestionnaire on S~gar, Tlie Ganga 
l Deshi Sugar Factory, ~imited, Buxar. . . 

I. About 120 days, i.e •• from December to March. 
2. The crushing period may be extended without any loss 

to the factories if sufficient cane of early and. late varieties be 
available, wh.lch is possible if the arrangement of water-supply is 
made according to the requirements of cane growers. 

3. During the season 104 skilled and 118 unskilled workers 
are employed and out of the~e 21 skilled. and five. unskilled are 
employed throughout t~e yesr. 

4. No. 
' . 

5. Yes. Actual travelling expenses are given at the. time 
of joining as on termination of the services for _going hon;te. 

6. The average distance of the home of workers is about 
two mile.s and they have nothing to spend on transport. · ·· 
' 7. No. · ~ 

8. It is not possible. . . · . · 
9. This question does not arise in our case .. 
10. There is a vast difference between our wages and the 

agricultural wages. We pay more wages than the agriculturists 
of the neighbouring villages pay. 
, 11. Bagasse is used for fu~l purposes and molasse! are sold 
in the markets for manufacturing tobacco. . ' . 

12. ·We have to compete in the Central Provinces marketR with 
Ratna Sugar Mills, Limited, Shahganj and Sri .. Krishna Sugar 
Mi!ls, Jhansi and in Bihar with Bihta Sugar Mills· anq Dumraon 
RaJ Sugar Mills. 



... . 
. 26b .... 

~.epHPs1 . f~ !~~ ~'!pPl~m~~M~~tY Jn~~~l~qmu~ir:e, ~.lir~q i=~~mi. i 
· " · · · ·~ · . ~~g~.; , , !''~~ G.•~.11~ur~ · · · 

. ~g ~~!i?J~~~~~~ly W~ 1Y~~~- §v~ ~O~~J:t~ iQ ~ se~~O~: (p~~ember 
n .. · 2~· ~-: P __ \ p~~tl:!~db1~' ~d~cilu~~ t~~ C¥,l~~v~~~~n Qf SJ!g~~ ~an~ ~n 

· r'-11~ ~r~~ ~~ 1~~~ -~ ~ !!P. , yery: po~r.· . · 
· 3. All t~e ~mp.lQye~s are $~a~onitl: 
· 4. Nothing. · · 

·-5~ Yes, we.pay fun railway fare and ~rar~P~~g ~H~'Y~!?:c,e 
to the Rahmen from their home slatio:O: · 

6. About a mile or two, they have nothing to spend on 
transport~tio~. ,. -~ · _ · · -· · · •. . \ . · .. _ 

·7. Nothing. 

: s.· It i~ ~~ -\r~ry ~P.lflH f~ctory, ~Il4 m~l!~r~~~~r~ op.~Y ~p~P,-~:
sary sugar w1th thee help of Old -open Pan System. ~ng!neers 
an:l Chemists are not required. . • · · 

9. Nobody in this seaso~. . 
· '.. lO. All the unskiiH~d workers pf this mill ~arn .Jllor~ than 
; t~~y ~!lrD. 'ftoll} 'agr~~ultural' work-"Tli~J -~:r-e -~~pt_in~ ·Ji~re ~~ 
~-·anrlas four per' . day, whereas fr~m. ~~~ fl-!1r~cu~pu!lll }t~!~ ~~~y 

.. ' cannot get more than two annas six p1es aftet :whole day's labour. 
· ·MQreov~r in this time all the ·agricultur~rworks ·com~ to a fi~ish, 

so the labourers cannot· get any workto support them. · • · 
11. · We sell the molasses in ·the m~rket _and use the bagasse 

in .OUD. boilers. . . . • . - · - · · -·· ~ · -· · ~, 

· · · 12. ·We· have not yet met -with- any c~.~p~ti~J~~ !n t.h~ 
market. 
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Summary. of Replies 
~ I : 

to the 

.Questio~Jr1r . 

PI 

The Bib~ ;ba~our En~uiry Commit\ee 

Cement. 



Serial 
DO. Name· 

1 

1 S. V. P. 0. 0., Japla 

2 Dabnia Cement 
Factory, Dalmianagar. 

3 Associated Cement, 
Khalari. 

SeriAl Name. 
DO. 

1. 

1 S. V. P. 0. 0., Japla 

2 Dalmia Cement 
Factory, Dalmianagar. 

3 AsSociated Cement, 
Khalari. 

270 

Number 
Gf 

workerao 
Recruitment. LabOUJ ofliu. 

3 ' 
-

.1,697 M. Direct; •• 
51 w. _some by 

Oontrac-
tors. 

620 M. •• •• 

1,4:83 M. Direct; •• 
610 w. some by· 

Oontrac. 
tors. 

Sicklene. 

La"bour 
exchange. 

To;o\om I .Allow-Periodo gtnu. ance. 

8 I 7 8 

Against Staff Two months Half 
only. pay. 

•• .. •• .. 
-

-
Nodesir- All .. Sickness (dis- Fall 

able. cretionary). pay. 



Serial 
DO, 

1 

1 

2 

3 

Serial 
ao. 

1 

1 

2 

3 

Name. 

2 

S. V. P. 0. 0., Japla 

Dalmia Cement 
Factory, Dalmianagar. 

Associated Cement, 
Khalari 

Name. 

S. V, P. C. 0., Japla 

Dalm.ia ·Cement 
Factory, Dalmianagar. 

Associated C-ement, 
Khalari. 

971 

Privilege leave. 

To whom 
given, 

10 

Staff for 1 
y e a r's 
service. 

All •• 

Casual leave. 

One 

One 

To whom Period, given. 

13 
\ u ·I 

Allow-
allce. 

11 -- -I- --12 

. ·- -··---
month Full. 

month Full. 

llatemityleate. 

I Period. Allowance. 
., 

lG 16 

. . . .. Two Half. 
months. . 

•• . . .. •• 

• • .. •• .. . 



-

-
Serial 

no. 

1 

.-

Name. 
.. 

I 
2 

.:• ' J '. '·. : . ) 1 ( 
.1 S. V. P. 0. 0., Japla 

..... i ! 

2 Dalinia. Cem~nt 
Factory, D.~mianagar, 

j 
S Ass9ciated Cement, 

Khalari. 

Serial . 
.. Name • uo. 

-
' '. 

~ . 

' I ta. ~: 
~~r ""'' 

1 s. v .. P. ·c~ o .. Japla 
. . 

l 
. ' 

l 
.. 

-. 2 i>al.mia Cement 
. . Factory, Dalmianagar . 

t .. • ~ 

·l f 
3 Associated Cement, 1 Khalari. 

.272 

Provident Fund. 
------ --- . 
•• I 'f' 
To whom given. Contri· 

bution. 
----

.. 

. r: ~..:. \' ~ 

18 -1 

.I 

•• 

•• 

Perma~ently •• 
emJ?loyed: 

.. 
' -

FiJ!esfund. ,Co-operative Stores. 

.. --

21 ·l .. .. . . . . . ' . 
No fines Favoured State 

Management • 

. . •• 
.. 

Fines I •• 
fund. I 

= -- .. 

Interest. 
-·---

19 

.. 
•• 

.. 
I . 

Credit 
Society. 

. 

22 

. .. 
. I 

. . 
Favoured. 

·. 

.. . . 
.. 



Serial Name. 
DO• 

1 2 

1 S. V. P. C. C., Japla 

2 Dnlmia Cement 
Factory, Dalmianagar. 

3 Associated _Cement, 
Khalari. 

SerhJ 
no. .NamEJ. 

1 2 

1 S. V. P. C. o .• Japla 

2 Dalmia Cement 
Factory, Dalminnagar. 

3 Associated Cement, 
Khalari. 
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~ 

Houa31. 

Schools. 

Nom her. Reut. 

~3 24. 
·I 

25 

278 (459 Free (Free One school 
workers). Fuel). 114 boys. 

, 20 fr~c.. 

Few skilled labour-
era have been 
provided with free 
quarters fitted with 
taps and privacies. 

M. 1481 Free. Free No. 
Houses Light. 
Contrac- I 
tor- 30.0 
Houses. I 

lf e]icnl Aid. 

Doctor or 'Hoepita: or' Treat• r Medicine • 
Compounder. Dispt~nsary. rueot. f 

26 27 29 

Doctor and Hospital .. ... 
Compoun- Female 
dar. ward. 

. . .. ... . .. 

. . 
Doctor •• Hospital .. Free tO< 

and staff and 
Dispen- de pen-

sary. dantB. 
-
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Sick nes< I n1uranee. 
Serial 

no. Name- Houn. 
For or Basil,. 

' againat· 

2 30 I 31 32 

. 
1 S. V. P. C. a. Japla Against •• .. 8 ·hours -in 

practice. 

2 Dalmia Cement . . .. .. 
Factory, Dalmianagar. 

3 Associated Cement, . . .. . . 
Khalari. 

llioimum wage. 

ferial Wages of 
Name. -

I 
U' skit led no. 

For or Principle or Labour. 
against. Amount. )lachioery. 

1 33 33 35 

1 S. V. P. C. c .. Japla For . . . . .. Rs.15M 

-

2 Dalmia Cement . . . . .. . . 
Factory, Dalmianagar. 

3 .Associated Cement. Against . . . . .. 
Khalari.. 



275 

Noml1e1' of Proportion - Bono1 
Daily, of or 

Serial Name. Weeklr or wagu Profit Profit• 
no. Monthly to Sl·aring 

rated. total cost. Bonus • 

1 2 37 . I 33 89 41) 

1 S. V. P. 0. 0., Japla All except . . s·t a ff:. .. 
staff daily. 75p.c. 

of the 
salary. 

2 Dalmia Cement . . . . .. . . 
Factory, Dalmianagar. 

3 Associated Cement, . . . . Bonus to .. 
Khalari. staff. 

Accldentil, 1935-36·37. 

Serial Com pen• 
no. Name. a,jltion 

Fatal. Serioua. Minor. 
ptiid. 

1 2 4.1 42 43 M . 
1 S. V. P. 0. 0., Japla '1 .. 3 2 

2 Dalmia Cement . . .. . . . . 
Factory, Dalmianagar. 

3 Associated Cement, Nil .. 2 7 5 
Khalari. (only 2 

yrs.) 



~ 
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.. 
~ I Conclliatio!l or Arbitu• 

tion. 
Serial I Trada Works 

no. Name. 
Union. Committee. 

I Reference. Award. 

1 2 45 46 47 4:8 

1 s; v. P. 0. O., Japla Yes R. Compul-
sory. 

2 Dalmia Cement .. 
Factory, Dalmianagar. 

3 Associated Cement, ~0. .. •• .. 
Khalari. 
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. Sone Valley Portland Cement Company, Limited, Japla. 

T.aB CEMENT FAC'IO.RY. 

1. Officers (European-.lt. 
Men-1,6ll7. Women-51. 

Indian-12). Clerks-53. 

2. (a) Nil. 

(b) AlmCJst all. 

3. Fifty per cent of workers live in their village home. 

4. Mostly local, Shahabad, Gaya (Bengal, the Central Provin· 
ces, the United Prodnces small). · .. 

5. During the year 1937 we employed 599 workers and 32 
left our services, i.l'., proportion is 20 to 1. 

1936. 1937. 
6. (a) Nil. Nil. 

(b) 2 5 
(c) Nil. Nil. 
(d) .Nil. Nil. 
(e) 13 6. 

'1. Directly by the management onlyand small number by· 
contractors who are paid on piece rate. · 

~. Directly by the management ·(because the workers are 
unnecessarily taxed by the jobbers and. commission agents). 

9. (1) and (3) yeF. (2) Nil. 
10. ·Selected according to ability. 

11 and.12. No. 

13. For extension of our works we employed casual workers 
and they will be discharged when the extension of our works is 
completed. 

14. Skilled labourers are also employed. . For triplication of 
works which will last for about 2 years we employed 82 skilled 
labourers and proportion of which IJermanently ·employed is 

· 1 to 2. · · · 

16. We have no service rules. 

16. We train apprentices in electric department and work 
shops. Ge11erally sons of employees are taken in for apprenti<'es. 
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. ·1.7.· No gtll.ding, system. Promotions- are ronde ncc~rding 
_to · the merit, ability and fitness of the employees to the posts 
when vacant. . . 

. .. 1~. S,ervice.~ _of wOI'k~rs are secure as _long as trade . .is in 
·prosperous cond1bon. _ . · 

19. Staff members are allowed one month's leave with pay 
after completion of one yea1·'s full service. ·workers are allowed 
leave to the extent they rt>quire wit bout pay. Absent due to 
contagious ~isea.ses and. ac~iden~s are paid for half or iG full as 
the case may be.. . 

.20~ Sic~ leave 'is allO\\ ed to staff with ho lf pay in genuine 
~.cases of sickne~s up to the extent of ~ months . 

• 
.. 21. Ma ernity leave for 2 months.is allowed on half_ pay • 

22 .. We provide provide·1t fund to members of Rtaff only and 
JIOt to the \-rorkers. No old age pension. 

23. Leave is allowed one day in a week for workers employed 
on process not exer·ptf'd from the provision of the factory Act, 
and one day in a fortnight for workers ·employed on continuous 
procm~s. Sitnclays are allowed for all employed on general duty, 
i.e., doing sundry work during day time. All holidays on 
festivals of workerR are also·anowed. 

· 24 and 2~. No. 

26! WP susper:~d workers from the work according to 
:-nature of dfenc~. · 

27. Manager personally investigates into a charge befor 
a workPr is_punisht"d. 

. . 
28. We have no other·kinds of punishment than suspension 

or dismissal, which is exercised on wilful omission of carrying 
ou~ one's. duty o.r as the case may be. , .. . - . 

·: 29.~, Suspension and dismissal only. No fines allowed. 

30. Suspension of 53 workers varying from 1 · week to 2 
',Weeks:Jllaximum. (No dismissal.) · 

31, No punishment; only warning. 

· 32 Four ininutes grace is allowed to workers employed o ri 
general shift on sundry 'WOI'k dur'ing .day time.· If a worker i~ 
late for 5 minutes his wages for· half an ·hour are dl"ducted. If 
late for ·16· minutes or· above wages for an hour a·e deducted. 
10 JDinutes grace is .allowed to· wcrkers employed on shift 
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duty. If a worker is late by 11 minutes to 15 minutes .his· 
wages for half an hour are deductP.d. If late for 16 minutes ·or 
above wages for an Lour are deducted. · No deduction in 'wages' 
for partial attendance. . · · · 

o3. No fines collection in any circumstances. 
· 34. Eight hours daily. . 
35. Three shifts, 7 A.M. to 3 P.M., 3 P.lf. to 11 P.M. and 

11 P.M. to 7 A.X. for running the mills. 
36. General shift 6-30 A~M. to 11-30 A.M., 2 P.M. 'to 5 ~.H •. 

Saturday- ditto, ditto. 
Sunday .-Off for general shift. 

Clerical Establishment-Same as general shift. 
Sa~urdays.-6-30 A.M. to 11-30 A.'M. 

. . ~ 
Majority of process is continuous where the workers. are. 

allowed one day off fortnightly. All in strict accordance with 
Factory Act and rules. 1\o overlapping or multiple sy"st'em· of 
shift. · · 

37. Only hours of general shift as noted above in question 
35 are changed according to sE'ason-summcr, raius and winter- ' 
but the shift hours always remain the same. · · · · · 

38. Yes. We calculate overtime on daily honrs as well as, 
WJ3klyhJurs (according to Factory Act and Hules). · 

39. Mechanical and Electrical Departments'. workets and. 
masons are employed on overtime work in case of :breakdown; 
only .. They are paid for more than 10 hours' work daily one 
and half times ordinary rate and also more than 56 hours weekly 
one and q11arter times ordinary rt1te according to FactoryAct·and 
Rules. · .. 

40. No. 

41. Factory worked throughout these years without any: 
co·mplete· stoppa~e. Overhauling to mills, etc., are done· in: 
rot~tion or when breakdown occurs, but the whole process is 
never et.Ltirely shut down. When one particular mill . is ·under 
overhauling process, the permanent attendants on the mills are 
e:nploycd on <.verhauling. There is no enforced idleuess. 

42. Yes. 

43. We have a safety committee on works consisting of 
eXE'cutivtJ staff and workers, and they investigate cases of· 
accidents anJ pr .. vidc f•Jr saft::ty measures to pr~vent a recurrence 
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of such accidents. Safety stewards and members are also on the· 
works and they continually watch the place of safety and if any 
place found dangerous, safety measurt•s are 'lf once provided 
for. Notices of accidents sent to Factory Inspector accordin~ 
to factory Act and Rules. Bonus of Rs. 3 rer month is pam 
to stewards for non-accident report in their departments. 

44 to 48. No. 
49. Statement attached. As our p~yments to workers are 

made weekly on daily-mta ba~is, the daily wsgrs have been 
shown .. 

... 
-~ 

50. No . 
51. We _fix wages rates according to qunlificationc;,. 

experience of posts held by workers. Overtime hours are paid 
li times ordinary rates on daily working hours, and ·tt times 
erdinary rates on the aggregate hours weekly (as per Factory 
Act and Rules). 

52. No. No continual night work as shifts change each 
week. 

53. Clerical staff and heads of depattments and the sweepers 
are paid monthly, and the rest all weekly. Not desir&.ble t() 
convert weekly to monthly wages. · 

54. Weekly and monthly. In weekly-·.J. and 5 d'lys elapse 
between the end of wages period nnd the date of p.-'lyment. 
Monthly staff is generally paid on 1st or 2nd of the month for 
previous month. We prefer \\eekly payment for labour. so that 
they do not run into debts. 

55. Both piece work and time rates havo ir:crease-1. 
56. No other deductions except employee1 deposit which is

done according to the wishes of the employePs, and its snnction 
has been obtainid from Government through Bih .,r Gazette. 

57. Monthly-paid clerical ~tali and heads of departments 
are paid ann'Q.al bonus equivalent to 76 per cent of their monthly 
salaries. 

. - 58. Do not consider this pr~ctica.T. · 
59. Yes. We consider a fixed minimum wage, Eatisfactory 

to both employero and employees. 
60. Based generally upon local conditions. 

61. In esse pf this Company, minimum wages are much 
higber. Government ~hould fix minimum wageli .. 

62. Yes. 
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63. A· clause should be incorporated in th~ Act 8!1 s~ggested 
in 61. 

64. Nil. . 
6ii. We agree. 
66 to 69. Nil. 
70. Yes. (a) No children employed by us. (b) Yes~. 

(c) Yes. Night school. About 20 students are free and fees are 
charged as per Education Code from rest 11-:L .students. Middle 
English School. l'wo students getting scholarships ~f Rs ... ~~ 
each. · . ' .... 

71. Yes. About 20 members. .. 

72. (b) Fully equipped hospital has been provided by the 
employer, with fully qualified Doctor, Compounder, Dressers, 
etc. A female ward provided.. All medical arrange~eiirs 
considered satisfactory and adequate.· 

73. No charges are levied. 
74. No. . . . 
75. Chief diseases amongst ·workers are Malaria, Ga~tro 

intestinal disorders, Bronchitis, Conjunctivitis, Keratitis, and 
injuries. Mortality recorded are very few and are iuvariably 
d~e to accidental inJuries few and far b~tween~ l • ~~cupatio~al 
diseases-None. . · · 

76. Due precautions are taken to combat epidemics·· ·such 
as inoculation against Cholen and vaccination ag~inst small-pox. 

77. Deficiency diseases are almost ~nknow~ amongst 
workers. · · .. 

78. Yes. 
o. '• I • 

79. Tap water (filtered). Yes (earthenpots s~pplied to 
wo~kers). Ice cheaply supplied. 

80. Yes. No difficulties have been experienced.·. 
81. No. 
82. Yes. . . 

83. (a) 278. (b) Nil. (c) 22. 7'-9"x11'·4l 'l Semi7concre t e 
(ell Nil. Three kinds of dwelling S'X 10' J and semi-brick 
houses :- 10' X 10~ .buildings. 

. .Four hundred fifty-nine WOikers are livi_ng .in (a) and (c) 
units. :. , I 

ti4. Yes, 50 per cent of workers have been prov~ded with 
quarters a~d rest c~me from their village ho~es. 
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85. We do not charge rents. Free accoa modation, water; 
fuel, latrine, etc., have been provided for. 

86. Nil. We have not been approached by- _any- of the 
workers in this connection. 

87. Not required. 

• SS •. We have Club and recreation- rooll!. (a); (bj and (c) 
· provided. 

·• 89. Rest shelter proiide(l. 
90. :N 0 children em pioyed or allowed to work. 

91. Maximum credit to a month's salary'. Credit prices 
· {Ire enhanced by one anna in a rupee per month. 
- 92.- Co-operative·.stores by the Government . 

. 93. Does not arise here. 
94. No. 
95. No recruiting here. 
96. Not yet affected, but when in operation the -labourers 

will not obtiiin things on credit and they might be benefited if 
they learn' to' n:tinimiSe their expenses. . -

97. The new Money-lenders Act"Wiii work 'ri:iarvelously as 
the money-lenders ha.ve been ]ending . indney on very high 
.interest • 

. 98. Yes. _For meetilig th~ deriiaruh of labourers in·Mses of 
iriarriages or other urgent works. 

99. Six cases-of accidents occurred dUring the yea-ts ·1935-
86-37. 

One turned fahl and the rest were cured. 
100. Compensation for one fatal ease and .. one partial dis

ablement were paid. No case was referred to Commissioner. 
101·102. No. 
103. No trade union. A labour union was eStablished in 

November 1937. 
104. No~ • 
io5 .. Yes. From :r; dvember i937. 

_ io6 .. WorkS· ~nd QuaHy Labonr Unions, and both recog-
i:Wied by Company. . . : · . . · · 

107-108. No. 
109. None~ __ 
110. Yes. ·So we can·tieai:with bur ~eopie independently. 



11 t. Total number of members is 960 and proportion to 
employed is 50 pe_r cent. 

112. ·EJghteen members compr;se the Executive Committee 
and. the ~Jroportion is 17 to .1 (one o~tsider). 

113. These Labour Unions are in direct contact with. 
management upon aU questions of employees. 

_114. Health Qqmrqittee an~ Safety Committee (compos~d 
of executive staff and w:orkers in b~th cases). 

1~5. S~e no. 113. 

_llfi. R~~nciling a~titu_de. 
117. Npne. 
1 18. O~e strike on. 28th October 1937. 

119. }'qr one and Palf days, ended at 3 P.M. on 29th_ 
October 1937. ~Ended i in .mediation betwe.en Com.pany ,a.Jl<l. 
Jqpa,_ qongr~ss Q9n;1mitt~~, &;ct};ng on ~ehalf of employees. . 

.120. D~mands of t4e ~qt~ers attacbed. 

:121 ancll2~. See no. 120. 

123. By themselves. 

124. Lqss to workers about Rs. 5o0. · Com.pany Nil. 

·. 125. Through their :Labour Union. 

. ·,126 . ..1ll employees can appro~ch all officers direct. ~N.Q 
jQb~~rs emp~oyed .• 

12 7. D~puty , .Comljlljssi!)ner, 
U ;ni9n .offici~ . 

~anager and the Labour. 

. 128. YE;s• Goverrup.ent should:intervene. 
129. Nil. 
130. Y~s •. · 

. . 131. Th,is is.& matt~r· for Goverpment On· gcner~l policy: .for. 
labour. . . ., 

132. Nil. 

133. We are co:Q.~i;J;lqally im;Proving the conditions of 
workers. --The present scheme for improvements_ amounts to 
Ra. 32,000. · 

134:. See no. 181. 
-135. Yes. 
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WAGES 

JoiJ1931. 

llnlmlllll, I ll'oimum. I Anrage. 

1 J I 3 I ' 
Rs. a. p. Rs. a. P· Rs. a. P• 

1 12 9 1 2 0 1 5 0 

1 7 0 1 " J 0 1 ' 8 

1 i5 .() 0 8 0 1 2 6 

2 8 0 1 0 0 112 0 

1 8 0 1 ' 0 1 6 0 

012 0 0 8 0 0 10 0 

2 'I 0 016 0 111 6 

012 0 0 4o 0 0 8 0 

0 10 0 0 'I 0 0 9 0 

1 ' (t 0"10 0 ou 6 

2 8 0 1 5 s 1 16 6 

-1 0 ·0 0 12 0 0 J4o 0 

1 7 0 0 12 0 0 13 0 

1 2 9 013 3 ou 6 

ou 0 0 'I 0 010 0 

014: 0 0 6 0 0 8 0 

0 8 0 0 5 6 0 6 0 

0 13 0 0 ' 0 0 8 6 

0 8 6 o- '1 0 0 'I 8 

0 '1 0 0 6 0 0 '1 0 

... ... . .. 
/-_ -_--~1 Namber_!18 

-
--

:j :J 
0 6 0 5 0 6 6 

0 ' 0 4o 0 3 9 
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fORM. 

JaiJ1887, JaDallQ'1938 

Ka:dmam, ., lllulmam, ATtraae. Kulmam., lllulmam, I A•erage, 

I l 8 I 'I I I l D I 10 

R~o a. P• Ra. a. p. Ra. a. P· R •• a. p. Rs. .. P·l .R,. a. P· 
1 12 9 1 4o 0 110 9 1U 0 1 8 0. 1 Ill 0 

; 

1 10 0 1 8 0 1 9 0 112 0 1 5 ol l 9 0 

1 16 0 010 0 1 0 3 2 0 () 014 ol 112 0 I 
: 

2 16 0 1 2 6 2 0 0 s 0 0 1 6 0' 2 8 0 

2 0 0 1 10 8 1 8 0 2 ' 0 2 0 ol 2 1 0 
- I, 

012 s 011 9 011 0 015 0 0 IS 0 0 13 6 

2 8 6 1 1 0 1 8 0 2 10 0 1 2 0 1 8 0 

QU 0 0 ' 0 I) 6 0 014 0 0 6 0 0 10 0 

0 10 0 0 'I 0 0 9 0 011 0 0 8 0 0 10 0 

1 6 a 012 0 1 :a 9 1 8 0 1 I) 0 1 2 0 

2 9 6 1 6 0 2 8 0 211 0 1 10 0 2 " 0 • 
1 2 0 014. 0 1 0 0 1 s 0 ou () 1 1 0 

1 8- 0 012 0 1 ' t 1 9 0 () 13 0 1 2 0 

1 '1 0 0 18 3 1 4o 0 1 9 0 0 13 s 1 3 3 

0 15 0 0 'I 0 0 10 0 0 16 0 0 '1 ()' on 0 . 
1 0 0 0 6 0 0 8 0 "1 2 9 0 6 0 0 9 6 

0 8 8 0 6 8 0 'I 0 0 8 6 0 6 6 0 7 0 

OH 0 0 6 0 0 8 0 0 15 0 0 0 0 0 8 0 

0 10 8 0 8 6 0 8 0 '0 10 6 0 8 6 0 8 6 

0 ' 
0 0 6 0 0 ' 0 0 '1 0 0 6 0 0 'I 0 

0 12 0 0 8 0 0 10 0 1 0 0 011 0 0 13 0 - - - ----Total number 1,098. Total number 1,150. 
. 

- -- - - - , 

0 6 0· 0 6 0 0 6 0 0 6 0 0 0 6 0 5 0 

0 ' 
6 0 ' 0 0 3 6 0 4. 6 0 4 0 0 3 6 . 



·-_Demands urged on behalf of the workers for a settlement 
by Babu V&dubansh Sahay, M. L.A. 

ESSENTIALS. 

-·1. Withdrawal of Police .Force from. ii.1si.de :the .Fact.ory. as 
a. preliminary to negotiations. , -. - . ----- - -

' . 
2~ Reipstatement qf five hands summarily discharged.~ 

. _. 3! Hight of worker~ to pr_g-~nise themselves)~~.o ~.UJ:!~u~_ -tQ 
be reccgnised by the tnanag~ment for dea.liug with all :gi:ieva~ce~ 
of and on Lehalf of the workers and for settlement of : all exist, 
i~g and future disputes. : 

4. No 1 enalisation of any..:wotkmanrr.ow Oil' strike. . . . ' 

5. No hand to he summaa·ily ~ischarged without ~nquiry by 
tb_e Manager and 'Yithout tct.king (jXplanatioa of the wotker ._an4 
recording reasons of discha~ge. - _ _ - - . 

- -. ' - i : -- -
!I.-SUGGESTIONS POR AC~EP'.fANCE. 

1. Minimum wages to be _fixed for diffe~:ent -class of wo_rkers~ 
- ' . 

. 2. Wages f~r Sunday i-p <;ase the ~Qrke:r ha1'! worked {Qr si~ 
days· in a week and his sen-ices are not· required for S~nday. · 

- . 
. 3. .Fua·ther recruitmeut of subordinate staff to be pf 'Biharis 
•only at least till-SO per .cent-Bihati•Bengali ,:atiois acQieved... · 

4. 'fhe number of Dhawriu to be increased ~till one ean be 
assig~ed to each ~worker with fami,ly a_nd light. w~ter a.n,d' ~OQ.ser~ 
vancy arrangements to be gin~n by the 9omr)any. ' _ . _ 

• ) ' j. 1 -

5. Fuel out ~f chips and fe[u~ed wood: and Qo~l fqr_ w9rkers 
to be continued as hereto before. 

i. 



287' 

The. ·Associated Cement Companies, Limited, Khalari, . 
E. I. Ry. .~~ 

.. _._ ('fficera. Clerke·. Work peoplt>, Work people, Total. 
male. female. 

(1) ·Factory 12 25 683 10 730 
(2) Limestone quarries 1 2Q 800 600 1,421 

. . 2. (a) Permanently settled in our factory and limestone 
<quarri'es are 300 and 600 respectively. 

(b) M.igratory in factory-!30 and limestone quarries-B,'J. 
· 3. },orty-two per· cent of the workers live ·in their vlllage 

homes while they work in our factory an.~ quarrie!l. · 
4. The workers in our factory and quarries are mainly 

drawn from Chota Nagpur Division. 
7. The labour for non-cOntract 'jobs is 'directly recruited 

by Its. · 

S. The same that we are (ollowin!! now because we . do not 
·find it unsatisfactory. -

·u. 0' p till now no abuses or corrp ptiol1s ·l1a ve como to our 
notice in connection with recruitment. · 

12'. · W'e do not consider estahlishrmmt of labour exchanges 
desirable. · · 

14. Sknted workers are not engaged as c~suallabourers. 
16. There are 11 fa('todes under oU:r Heacl Office in .Bombay.• 

·Th~ 'Head Office bas a sch(\me for training up apprentices under 
which they recruit ·electrical engineers, chemists. etc. The 
·apprentice is paid a salary during the term of his apponticeship. 
'After the.~ terminatilm of· , the period of apprenticeship, the 
apprentice is taken up in service in regular employment. . 

'18~ Tht:Jre is· absolute security of service and no employee 
bas ever ·been discharged except for incompetence or mis· 
behaviour.· 
· ··19. All employee~ get·privil~ge leave of one month. f:.Very 

year on full pl\y. . 
'· 20. In practice sick leave is n.llowed to . the emplovees on 

full pay during the entire period of his sickness. We sbo"uld not, 
ho"e~er, like to have-any period prescribed by legislation. 

22. We'have a scheme for paying Provident Fund tO'. the 
emplo)~ees: · The•rules Jfor our Provident Fund Scheme have 
been approved by the_ Commissioner of · I?come·tax. We are 

·enclosing a copy· of the 1 rules of our Provident Fund Scheme. 
·We have also be~n paying Bonu51 to our staff.-( Not printed.) 
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2~: ·F.or a disciplinary measure we have a system of fines, 
redu?hon tn p!iy.' c~mpulsory leave, stoppage of promotion, sus
penston and· d1snussal. However, nature of a punishment 
dep~nds on the nature of acts and omi~ions justifying the 
purushments .• Such acts .and omissions for imposing fines have 
been.approvea by the Chtef Inspector of Factories, Bihar. 

31. Unauthorised absence entails loss of wages for the day 
and also fines as approved hy the Chief Inspector of Factories 
~~ ' .... 

32. Late attendance is dealt with in the following 
manner:-

(1) Late up to five minutes-This is ignored. 
(2) Late by 6 minutes to 15 minutes-Proportionate wage 

for one hour is deducted. 
(3) Late by 16 to 30 minutes-Proportionate wage for 

two hours is deducted. 
(4) Late by more than 30 minutes not exceeding one 

hour.-Proportionate wage for three hours is 
deducted. 

(5J J.Aate by more than one hour but less than ll hours
Proportionate wagP. for four hours is deducted. 

(6) I..atc by more than ll hours. -No token is issued for 
. the day to the employees. . 

Wages for partial attendance are reckoned in proportion to 
hours an employee has to work for the day. 

as. Fines realised from our employees will be utilised for 
the following purposes approved of by the Cbief Inspector of 
Facto:-ies, Bihar:-

(1) Provision for food and other wants of· indoor patients 
at our hospital, from amongst our employees, when 
such patients are unable to pay for theu own food 
and have no relatives to look after them, or are 
otherwise helpless. . 

: (2) Pecuniary help according to Manager's discretion, to 
an-old employee of the Factory who may be ill and 

. unable to ea.rn a living and ha.ve depend~nts who 
would otherwise be re~dered destitute •. 

. (3) Small payments to the wi~ows of lab9ure~s who 
· · have died through acc1dents and to. w1v~s ~f 

labourers who are disabled through f'er1ous acCl· 
dents, over and above the compensation payable 
under the Workmen's Compensation Act. 



289 
- # f .... ' 

(4) Retiring gratuity paid to labourers who are unable to 
continue to serve the Company owing· to old age. 

(6) Feeding workers' children on occasionslik~ Diwall and 
other festivals and entertaining them otherwise. 

(6) Sweets to children during Christmas. . · . , 
(7) Cinema. showR, magio lanterns .and ent~rtainm~nts. of 

a similar character, partly mstrucbve {samta~10n, 
clean and healthy living, safety in industry;. etc .. ) 
and partly am using. - _,. 

(8) Books to workers' children at ~chool whose ··parents 
are not able to afford same1 and prizes for .school 
work and proficiency in games. . ·: '~ 

(9) Provision of Birth Control Appliances for workers 
who are unable to afford them. · ' 

34. Following are the hours of work observed in our 
factory:-. . 

· · { 6·0 .A. H. to 11·0 :.A. 11. 
General duty in summer- · . : 

" 

1-30 P. u. to 5·0-P. K. 

· { 6·30 .&• u. to 12 noon. 
,. in winter- · ·. 

1·30 P. H. to 5 P •. H. 

f 
A-6-0 A. u. to 2·0 P. H. 

Shifts B-2-~- P. _:H. ~o 10-0 F. II: . 

· C-10-0 P. u. to 6·0 ·A.~ M; 

35. In our factory we work three shifts whereas our 'lime 
atone quarries are not worked ·in shifts. In all the Department" 
of our factory, working hours as stated in reply to que!ltion no, 31. 
are observed. In all shifts, operation: work is carried out. ·I" 
the general duty hours all major repairs and other general work 
are done. · · · 

_ The period of work, rest and intervals for each shift ~is. in 
accordance with the provisions as per Factories Act, 1934.. · 

36. Employ~tlS who work in general duty hours are given 
one day off every week whereas people working. on shifts get 
rest for 24: hours after every fortnight so arranged that' .it' comes 
i_n rotation and every shiftman enjoys a day off ever1 fortnight. 
· 37. No, we do not conaiderit desirable to change the present 
houra·of shift. · . · ' .. 

4:2. Where the nature of work warrants special equipment 
to workers while at work. suc}lspeciaJ equipment& are aupplied 
b7 us for the employees" use. · · · · ' · · 
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43. All possible measure~ preven~ive of accidents as suggest
ed by th~ Government Electrical Engmecr and Chief Inspector 

. of Factories, Bihar, have been adopted by us. 
Accidents in the factory are classified and reported as pro· 

Tided in the Factories Act, 1934, and Bihar and Orissa Factory 
Rules, 1936 • 
. ·. ·. Accidents in quarries are likewise classified acco~ding to the 
·explanation given in the Indian Mines Act, 1923. ·and reported as 
required by the Metalliferous Mines Regulations, 1926. We are 

. satisfied with the measures adopted for prevention of. accidents 
and with procedu're for reporting them. 

53. We have people working in our factory and quarries of 
the following categories:- . 

(1) Officers, (2) Superintendent, (3) Supervisors, (4) Fore
men, (5) Clerks, (6) Skilled labour, (7) Unskilled 

· labour. 
54:. In both our factory and quarries payments of wages ·are 

made monthly as well as fortnightly. 
In respect of monthly-paid· staff only. pay~ent of salary 

is made inon~y. · · · 
Payment of wages is made within seven days after the end 

of the wage period (fortnight) and at each wage period 
numbers of· workers to whom payments are made are approxi· 
mately :-

. ~ac~ry-649._ 
Qua.rries-1,400.. Our contractors' labour is paid weekly . 

. 67. There .is a scheme for payment of bonus to our stalf. This 
sc~eme is governed by our head office. We have bee~· making 
despatches of our cement for the last few months only. Never
theless our Head Office sanctioned and we paid bonus to our staff 
who had worked for a.t least one year and were still working at 
the time of the payment of the bonus. 

59. 'Ve are neither in fa,·our of a minimum ·wage nor of 
maximum. 
. . 65. The ceme·nt industry is not protected, the Government 

of India. having turned down its application for protection. . 
'10. Our hea.d o:ftice · has a . scheme for a primary school 

· attached to every factory under its management. Our factory 
ia· still very young and so there is no school here at pr~nt. 
· 71; An excellent Club Building is in the course of cons-

truction. 'When completed it will have a reading ro~m and 
library for the benefit of our staff. 

72. ~eal.facilities provided .for workers =~: 
{o) by the state~Nil ; . · . '• , . 
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(b) by the employer--:-We have a hospital· and a dispen· 
sary in charge of a quali1ied doctor, at~ached to our 
factory. Free medical treatment is given to all 
the staff and their dependants by our doctor. 

(c) by other agencies-Nil. We consider the ·present 
- medical facilities satisfactory. · · . _ 

.73. The employers give free medical treatment. No charge 
is made. · · · ' 

74. Our workeril are always examined by our doctor free of 
any charge whenever necessary. 

76. All possibie measures required for· combating any 
epidemic or industrial diseases prevalent in our area_ are taken 
by us anil in time of need we request the Ranchi Hospital to 
assist us. 

78. Sanitary arrangements are very satisfactory. We ha.ve 
latrines, urinals, washing and bathing at work places and at home. 
Privacy is provided. 

79. Both at work places and in staff quarters drinking water 
is supplied from a well specially sunk for the purpose. This 
well water is always disinfected and purified by our doctor when
ever nec~ssary. Cold Wflter is available during hot season. 

83. One hundred and forty-eight quite spacious houses 
have' been provided by us for the workers; and our contractors 
have provided 300houses for their labour. 

85. We provide rent-free quarters to our· employees under 
direct employment with electric li~ht and water pipe installations. 
No charges whatsoever are made to the employees. 

99. Following are the number of accidents in the years 
1936 and 1937 :-

Factory, 1936-Minor-2, Serious-1, Fatal-Nil. 
Factory, 1937-Minor-4. 

,. 1936-Minor-5, Serious-1, Fatal-Nil. 
,, 1937-Nll. . 

100. Compensation 'was awarded in the following cases of· 
accidents mentioned above :-

Factory, 1936-1, 1937-3. 
Quarry, 1936-1, 1937-Nil. 

The C!lses of accidents in 1936 for which compensation was 
paid were referred to the Commissioner for Workmen's 
Compensation. 

103: There is no Trade Union among our workers. 
118. There has not been any strike at our Works. 
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Dalmia Cement Factory, Dalmianagar. 
W orkmen-620 : clerks -9 : officers-50. 

In our -cement factory which has started manufacturing pro• 
cc~s rt>cently, the labour and staff engaged is as folJows :-

Most of the labour come from villages' near around and 
fuw skilled labourer~~ who have come from outaidu. have 

-been provided with quarters fitted with water tapa and 
privacies. 



TEXTILB. 

I 



.Summ•ry -of -Repliee 

to the 

Questionnaire 

of 

The Bihar Labour Enquiry Committee 

· Textile. 



Serial lill!Dber 
DO. Na)tlt. of BeoruitmellL Labour offioe. 

worhn. 

I 
I I I ,s ' 

. I a 

- 1 Hurdutroy Jute Mills, 1,'150 Y. Direct . . .. 
Katihar. 51 w. 

2 Behai Cotton Yills, 127 14. .. .. 
Limited, fhulwari. 

.. ~ . ... .. ' ·• ... . . . --

Sick loaTe. 
Serial ·tabou ... Name.· nahuge. 

To wLom I Period. .Allow• 
giTOIIe anoe. 

1 6 8 9 

1 Hurdutroy Jute J.lills, •• •• •• •• 
Katihar. 

Bihar · Ootton Milia, 
, -2 ... •• •• . . 

Limited, fhulwari. 



~ ': 

Serial 
DO. Name. 

il. •• .. Towhom 
·· given, 

PriYilege lean. 

Period. 

· .. 

I Allo~ 
--~~-~·-==l=-~·~· ~-~-~--~-~==-=-~-~--~-~-~-'~--~~-0--~·=·-~l-~-~··=l~l----'~--~-~-·--

1· · Hurdutroy Jute Mills, 
Katibar. 

2 Bihar Cotton Mills, 
Limited, Phulwari. 

.. 

S.rial ~ .~; 'Ni.ibt. ·' 
no. 

. ·-·--- -· . 

1' 2 ~-: 

·1 Hlirdutro:r Jute Milia, 
Katihar. 

•2 Bib at• Cotton • ·Mills·, 
Limited, Phulwari. 

-~ ... 

All(f) ( ·-·. . •. 

• • • 

.. 

CaiU&ll~nfl. . 
< 

To wl.om Period. ginn • 

'13 u. 

... . . • • 

' ' 
.. .. . . 

Without 
pay. 

'l • T 
... . -·. l .. '1.. 

•,• 
~ 'i. • • 

. - ·-· 

Maternity lean. 

-- .. 
Period. ·AJiowanoe. 

1& 16 

. . 

. . ... . 

. . . .. 
~ --



t: , 1- t 17 1 11 10 

L . · Hurdutroy Jute Jdills, lio ... lfo,. •• _N"o.. 
Xatihar. 

2 :Bihar . ·eotton lfills, •• •• • • 
Limited, Phulwari. 

. 
. . 

Serial Name; 
' 

f'iiiH flliiCL Co-operaUn etom. ~'" eocillJ. 
RO. .. 

-. 
11. I. n 

1 Hurdu~y Jute Yills, No _fiDel ·~ l ~ •• 
Katihar. 

.2 Bihar <:"otton Mills, . . Under cODJidera. •• 
Limited, Pbulwari. tioD. .• 



Housea. 

Serial Name. Scboole • .. 
110. 

Number. Rent, 

] 2 23 2.& 25 

1 Hurdutory Jute .Mills, •• ..... .,. 
Katihar. -·'" L 

.. _ ... 
2 Bihar Cotton Mills, .. 

Limited, Phulwari. ' 

:Medical A.m. 
•·· 

Serial Name. ·- -~ ~--- -. 
' DO, Doctor or Hospital or Treat· Medicine. ·r 

Compounder. Dispensary. ment. 

1 2 26 27 2S 29 

1 Hurdutroy Jute Mills, .. First -Aid · . ... 
Katihar. 

2 Bihar Cotton Mills, .... o o I ~· -... .... Limited, Phulwari. -' 
. I 



' Sickneaa Insurance. 
--

Se~ 1 Name. Hours. 
DO. For or Basia. against. 

-

1 _j· J 30 31 S2 

1· ·Hurdutroy Jute Mills~ 
Katihar. 

2 ·Bihar· Ootton Mills, •• 8 hours daily 
Limited, Phnlwari. (in practice). 

. - . 

r• • ' .. ·- M.i¢mum wage. 
_..,. - - - Wages of· 

Serial Na~~· unskilled 
DO,:j . ·- -

Fw w 1 Princip&l of l!ibour. 
against. Aaount • b!achiDery. 

-. -

r 33 ·I 34 35 36 

1 Hurdutroy J~te.Milli~ • • 
Katihar. 

2 Bihar Cotton Mills, 
Limited, Phtuwari. 



Serial NaiL e. 
DO, 

r 

1 Hurdutroy Jute Mills. 
Katihar. 

2 Bihar Cotton Mills, 
Limited, Phulwari 

Serial Name. 
no, 

1 2 

1 Hurdutroy Jute Mills, 
Katihar. 

2 Bihar Cotton Mills, 
Limited, .PhUlwari 

Serial Name. 
no. 

2 

1 Hurdutroy Jute Mills, 
Katihar. 

2 Bihar Cotton Mills, 
Limited, Phulwari. 

299 

. .. - .I 
.Number of ProporliOD 

.; • fJ-.It 

daily, of Bonua 
weekly" or" : wllgei . lr::fit Profit. monthly to 

1 aring rated, total coet; 
· Donua.i -

- - ·- - .. .... _. &. 

I 87 39' J-40 
- ....... 

l .. .. ; . ·; ... -
' , . . 

.All month- ... . , . .. ' . . ly. ·- I 

' 
,,. . •r ...,. .. .. _,_ . .... , ... . ,'5! 

. , ·~·· '· -l -~ .. . 
Accident•, 193ii·S6·37, - . ·- l'.~ ·t 

Com pen· 

I •.! ) sation 

Fatal. Serious. Minor. 
paid. 

.. . •. .... . 
' 

41 42 

T'ot~ · 7ff I 

'Mbst. .. . . 
l' caseS' f 

• . ~ : ·-· .. . . . . •• 
1 '· 

. 
~o~oil!atio~ 9r A.~l!.\tration. 

Trade Worka 
Union Commi,tee; [" Reference~ . A.~ard. 

-
. 46 'I· I 46 

... ., .. ... 
' Not re- - . . .. . .. 

cognised. . ' : 

) ' 
; 

; 

•• •• . . .. 

.. 
·' 
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Rai Bahadur Hurdutroy Motilall Jute Mills, P. 0. Katihar. 

NATURE AND RECRUITMENT OF LABOUR. 

1. Officers.-Manager 2, Mill Manager 2, Chief Engineer 1, 
Incbarges 4+1.-(b) clerks 20J (c) men 1,750, women 51. 

4. Darbhanga, Muzaffarpur, Chapra, etc • 
• 

-7. Workers are employed by management. 

8. Employment of worker direct by management. 

9. There is a record of men preYiously employed but no list. 

10. Does not arise. 

13. For both skilled and unskilled ·labour ('ve run double 
shift for about 5 months), for which period we have to increase 
workers. 

-. 
' i. CoNDITION POR EMPLOYMENT. 

16. No. 

17. Yes, there is a system of graded promotion. 

· 19. 'fes, leave is given to the workers without pay. 

. 21. Yes, only a few "omen are employed and they are 
given maternity ~ave without pay. 

22. No. 

23. Sundays, ld, Moharram and Dullillah, etc. 

· ·24. Yes, a copy attached.-(Not printed). 

25. All the notices are put up in English, U rdoo and Hindi 
at prominent places. . 

26. They are warned, suspended, fined and dismissed. 

27. rn-·case of any charge agains~ a worker, he is personally 
called by the incharge or by the Mill Manager to plead his case 
before he is given any punishment. Moreover, if any worker 
has any grievance or complaint he is nllowed to refer it to the 
·Manager. 

28. Warnings, suspension, seldom ~~s a~~ qismissal. 

21:1. ··see no. 28. 
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HOURS OF WORK. 

3-t. 54· hour~. 6·46 A.M. to 11·4~ A,ll. 3·15 :P.M. to 
7·15 P.M.· 6-45 A.M. to 11·45 A.M •. 3 l'.U. to 7 ;p.M. 

35. Generally one shift. . 
CONDITIONS JN FACTORIES, 

42. Yes. 
43. As per Factories Act, all machines, fly wheels and 

dangerous pinivns have been guarded and all these are satis-· · 
.a.actory. · 

WAGES. 

54.. Weekly system and monthly system. 

RATIONALISATION. 

70. No. 
· 71. Does not arise. 
72. A hospital has been made for first aid by the .mill. 
73. No ·charge. · 
76. Yes. 
78. Yes. 
79. Tube-wells· and taps, etc. Watermen are deputed at 

different places. They keep water in earthen pots during 
summer. ' . 

INDEBTEDNESS. 

92. Yes. 
94. Very seldom made. Advance monies are recovered at 

a. low proportion. 
95. No. 

WoRKMEN'S COIIPENSATION. 

99. About 70 accidents occurrod including fatal, serious and 
minor. . 

100. Every .case was referred to the commissioner and most. •. 
of the serious and fatal accidents were awarded compensation as · 
per order of the commissioner. 

TRADE UNION. 

l 03. No recognised Trade Union. 
lOi to 117. Do nf)t arise. 
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The Bihar Cotton Mills, Limited, Phulwarisharif, Patna. 

NATURE 'AND BECBU1TMENT OP LABOUB. . . 
1. Officers' 4, clerks 8, workmen 127 (plus 30. weaving 

learners). · 

2. Workers are-directly recruited by the Management. 

13. Casual labourers are employed for temporary works 
such· as· loading, unlorulin~ and· storing of goods and yard 

\Cleaning. _ 

CONDITION OP EMPLOYMENT. 

34:. Present working hours-6-MO A.M. to 11 A.M. and 1 P.M. 
to 5-30 P.M. Interval II A.M. tl) 1 P.M. 

37. Yes. 

WAGES. 

53'; All wages are calculated on monthly basis. 

WELFARE WonK. 

78. Yes. 

· 79. Tube-well water is supplied for drinking purpose$ at 
.work, places and there is a well of the company in the compound 
of the workers' quarters where arrangements have. been made 
for getting clean water. · Cold' water is being supplied to 
workers in hot season also. 

84:~· We have constructed sufficient number of worker quar
ters for the present need and the same may be increased accord~ 
ing to requirements. 

INDEBTEDNESS •. 

92~ "\Ve • contemplate to start· a Co-operative store of the 
company wherefrom workers may get better .food-stuff and 
other ~ecessities at cheaper rate: than !he market. 



SHELLAC. 



Summary of Replies -

to the 

Questionnaire 

of 

The Bihar Labour Enquiry Committee. 

Shellac. 



SO! 
L 

! 
&rial Number 
DO. Name. of Recruitmtnt. Iabonr office. 

work en. 

1 2 3 I. 0 

1 Pakur Lac Factory •• 125 men Direct •• 
50 women 
13ehildren 

2 J. s. Creet, Shellac 120 men Direct •• 
Manufacturer, Jhalda. 30 women 

Sick leave. 
Serial Labour 

DO. Name. exchange. 
To whom Allo•· 

given. Period. a nee. 

1 ' 6 f. ' 8 9 

I 
1 Pakur Lac Factory •• 10-15 days with full 

pay. 

2 J. s. Creet, Shellac No rule •• 
Manufacturer, Jhalda. 



SOb 

. 
Privilege leave. 

&zi&l . 
DO. :Name. 

To whom 
Period. Allowance. given. 

1 2 10 11 12 

1 Pakur Lac Factory 2 months with full pay. 

2 J. S. Oreet, Shellac No. 
Manufacturer, Jhalda 

--· 

Ca11ualleave. Maternity leave. 
Serial 

D(). Name~ 

I To whom Period Feriod. Allowance. given. 
I 

1 2 13 a 15 16 

1 Pakur Lac Factory •• 

21 J. S. Creet, Shellac . . . . No . 
Manufacturer, Jhalda. 

I 



&rial 
no. Name. 

306 

Provident fund. 

· . T~ whom given. 

17 

., 

Contribu· 
tiou. Interest. 

19 

1. Pakur Lac. Factory: ~.. . . · ~ _ ~ :.: •• ~ 
I 

·-:=--l ~~- ...: :· ~-.- t•.: 
! 

2. J. S. Cree~. Shellac. 
Manufacturer, Jhalda. 

... :_ ..... 
Serial 

no. ··Name: 
.. ........ ' --

1 .• I 2 

.1. Pakur Lac Factory. , • 

2 ·j. S. Creet, Shellac 
Manufacturer, Jhalda. 

- : .. • . 
. ..... -

- .... ~-~-~ ..; .. - . --- -- --

Fi11es Co-operat ~!e. stores. 
Credit- · 

fund • Societyi 
.. 

20 I 21 22 : 

No •.•• Not.Jeg_uqed_ • ·.t olt 

.. Not ~quire<J.:. · ••. . . 



801: 

'·"·' I HouFes. 

no. Name. I I Number. 

I 

2 23 
., 

1 Pakur Lac Factory •• 

2 J. S. Creet, Shellac 10 or 12 
Manufacturer, Jhalda. katcha hut 

8'x6'. · 

- ·-. 

Schools. · 

llent. 

24 : 25 

No. 

,; . 

. - .. 

1on.l l' •.'I : :Medical Aid. 
"I 

no. ; ·.Name. 

·I .. · ~ -~ .. 
; 

I 
I 

1 ·I 
1 Pakur Lac Factory 

2 J. s~ Creet, Shellac 
Manufacturer, Jha1da. 

Dootor or 
Compounder. 

26 

Treat· 
Hospital ment. Medicine. 

or dis· 
pensary. 

27 29 

J 
No special arrangement, 

medicines and dressing 
materials for giving first 
aid if required. 
· ,. -~. 

1 

Free. 



3os 

.I Sicheis Insurance. 
Serial 

DO. Name. Houra. . 
.For or 
against. 

' 1 2 30 

1 PakUr Lac Factory •• For 

2 J. S. Creet, Shellac . 
Manufactw:er, Jhalda. :For 

- ... - - -- --

Basis. 

I 31 ··: -~ I 
·. • re.e • - ' 

f.'-. 
. "' 

. ~ l 

!. . ,Jfinimam wa,.o:rea. 
Serial Principle 
.no.: "Nam~ 

IAmouot. 
.. 1or 

,F-or .or . machinery. 
:.againU. 

j 

1 I----- 2 I ;33 
I. 

M I - 35 

~~ .Pakur J.ac~Factory .. . .. . . .. . 
r ' 

• j -- • . 
t ··:- -· 

32 

-· 

WaP,.--:Gf 
uuakilled. 
labour e. 

-I 3tf 

•• 

~~ J. S. Creet, Shellac ... ' "-. .N()t re- .. 
4

Manufactnrer; Jhalda. ttquirecL : 



Serial 
DO. 

' 

1 

2 

Serial 
DO. 

1 

1 

2 

3o9 

. Ntnqber of Proportion Bonu• or 
Name. dally, .,eeldy of wag•• · profit ahar· 

·or monthly to total ingbonua. 
rated. coat. 

I I· 38 89 

l'aku~ .Lao Factory •• .. . .. .. 

J. S •. Oreet, Shellac D a-i 1 t· ,. . . . . 
:Manufact~r. Jhalda. Weekly. · 

. . 

Acoident1, 1935·38-37'. 

Namt. 

Pakur lac Factory •• 

J. S. Oreet, Shellac 
Manufacturer, Jhalda. 

FataL Seriout. 

' No accident 

No accident 

I 

42 

I Jlinor. 

.. 

l'rofi.t. 

•• 

.. 

Compenaa 
tion paid 

'' 
.. 



.-------------------------~--------------~------------~ 
Conciliaiion or Arbitration. 

'.Na;n·e. 
:I,!' hade' Works 

' tJ~. i.o_n •. ' JC. ,ommiltee; ' 

1 ~ l 2 . 45 ·I 46 

1 Pakur .. Lac Factpry • ~ . Not re
gistered. 

~ I . • ' 

Reference, I ~W&l'~· 
I 

47 ·1· 48 

... 

2 J. S. Creet, Shellac '• •' . · · J. • < 

Manufacturer, Jhalda.,, · · , :; -"'· 11 1 . !' ;. · ·.,t· · 

---~-----~--·-----.... -------------



Pakur: Lac Factory, Pakur. 

1. Officers-Nil. Clerks-5. 

125 
50 
13 

2. (a) All our e_mplqy~es a:re.lqcal men excepting one. clerk. 
(b) One. · : 

1

-;.·t •. 

3. All our emp1oyet>s ~elo~~ to . Pa~ur and its neighbouring 
villages and they really: hve m th~u village homes •. Only one 
lives in town .. 

4. Workers are mainly drawn from Pakur and its 
neigh b.ouring villages.· · . . 

5. ·The annual ''Turn over" ·is· about '185. '!he workers 
leave the factory when the time for cultivation and harvesting 
comes, without giving any notice .. whatsoever. The annual 
"Turn over " can only be red need' if 'the' workers are taken only 
from non-agricultural classes, but the trouble is this that those 
who have not got their cultivation and harvesting are, also 
employed as agricultural lahourers by agriculturists at high· 'wages 
at that time. · · 

'!' • :. 

6. 1936 Nil. (a) (b) .(c):., .(~} 1 •· (e)., 
1937 ., Nil. 6 · Nil. 40 . Nil. 

7. All our workers are employed directly bytbe mana,ge-. 
·D;l~I!-t.. ,; : ; : ' : '. . " .. 
:: '··. · 8. i prefe~· our Qwti.system. as· it is far from any <'orruption 
·in the·employm~nt. ··· · -·- ' · · · . 

9. We ma.intuiu ody · an Employment Register in Form 0 
for adu.lt workers as ·prescribed· hy the Bihar and Orissa Factory 
·Rules of 1936. : ! • ' · • 

10 and 11. Do uot arise. 
·'~.:'!:12.,;I.dq,qot.CoJ?.sid,er i~ desirable in our industries. ~ 

. 13. Casual labourers are employed in case of pressure of 
work or building work which will be about 2 per cent to 3 per .. 

'.Cent and soinetiwe 10 per· cent. to 12 per cent. The proportion. 
· is decreasing as the industry is declining. · • 

14. Skilled labourers :-Such as carpenters, blacksmith and • 
masons are employed as casual l.a..bou:r~rs. ~~d the 'J>rp:portion 
is very small. 



... 

15. We ba,-e not got any $Orfjce_~ul .. 
16 and 17. No. 

18. No measure is necessary hi .our industry as the security 
of service is dependent upoR> prosperitJ_ in busin• ~d honest 
and hard work of workers. - · 

19'. There· is: no system,- bnt casual. lelll'el i'9 gr,anted -to 
workers on monthly wages in full pay, which in . .desening cases 
extends to two months even at a time. 

26. There is- no rule but it is _granted. tc. workers t>D monthly 
wages on full pay, wbi.ch in deserving cases extends UP' te 1P.to lD 

·-days at a. time. _ 

21. Women are employed on daily wagesJ Jlnd tl)ey absent. 
themselves during, maternity. 

; 22'. No~ 

,23 •. J!rom 45. days to.~5 days ,a year. 

24:. No• 

25~ DOes not .arise. 

26. Giving warning only. 

27--29. Do not arise. 

30. Nil . 

• _ 31. 1J nauthorised. absence is dealt with by giving warning 
·only but. when the;· absence- _is up to, the-_ .last d~y of tqe .month 
then- the name of the worker is struck off. Twa ia for .workers 
on .,daily wages. · - - - --· 

. 32. By giving warning'. for .late .attendance-fot even &11· hour 
~after that the worker is ·not allowed to work for the:day and he 
~is marked absent on that day. 

33. As the worker$ are-not fined~ t.h~-qttestion-does~not- arise. 

·.:_3(). No._ . . 
. 37. ThiS is done during winter season. or in- C)ther ..aeason if 

found ·necessary. · -

38_. No. 
-

·39 ·~·*o~· 1Jo not atise, 



41. ln 1933. 
1934. 

313 

1935 . . . 3H daJ s. 
1936 ... 313 ,, 
1937 ... 308 .,, 

-12. Yes, according to the provisions of the Indian Factoriert. 
Act arrd Bihar and OriHsa Factory Rulelf. 

43. According to the provisions of the Indian Factories Act 
and_ Bihar and Orissa Factory Rules. In fact. · · ' · 

44. No. 
· 45. Does not arise. 

46. No. 
47. Nil. 
48. No. 
49. Daily wages are paid to all the workers except those who-

are in the establishment. . : 
ro. ~o. 
51. Ordinarily wages (daily) are fixed for men, women, etc~· 
52. No. 
53. Daily wages .. Persons. 
54. Monthly wages. Pt'rsons. 
65. Daily wages in 1929. In 1937. 

Men. 
· Women 

Children-Nil. 
56. No fine iq imposed in our factory. .. . ~ 
67. As Athe business is not at all paying there is no sue~ 

·scheme. • 
58. Nothing is re_quired in our small factory~ 
69. No. -
60-64. Do not arise. 
65. Ni\. 
70-71. Our factory is small- .one and as it is in~ town. there·· 

is no special arrangement mad by us~ · -.t· 
. 72-73. Our factory is a small one and as it is in a s!lbdivi-:" 

sionnl town there is Government Hospital and the workers get . 
them tre~ted there. free of any charge.. Ordinarily medicine·f 
and dressing materials are however kept 1n the factory for giving 
first aid if required. 



:114 

14. No. 
75. Fever, malaria, dysentery, etc., but no occupational· 

di.§eases. 
.. 76. Special measures are taken by the Public Health 

Department in case of necessity. There is no industrial disease 
prevalent in this area. 

77. No. 
· .. : 78. Yes; according to Indian Factories Act and Bihar and 
Orissa Factory Rul.es of 1936. 

80. Does not arise. 
81. Yes,-the workers should get their life insured by .paying. 

insurance premium from their wages. This should he done 
separately by them. 

82. No. 
. 83-87. As our factory is a small one as all the workers live 

in their own vtllage homes the question do not arise at all in 
our ease. 

88-90. '!he que~tions do not arise in case of our factory as 
it is a small one. · · · 

7· 

91-!IS. As our. factory is very small this is not possible. 
99.· Not a single. · 
100-101; Do not ariee. 

· 103-117. As our factory is' a sma.U one these are not 
required and the questions do not arise. 
, • 118-131. '!'here was no strike at all in our factory. The 
~ther questionll do not ari~e . 

• ~ 1B2. Our factory is a private factory and therefore, no 
• balance sheet is prepared. We, however, submit all our IJooks to 

the Income-Tax Department annually for assessment of Income-
Tax. · ... 

134. Yes, but I am not.satisfied with tbe way of working of- . 
-'"Our workers, who are fond of killing time if strict supervision 

•:is not made over their work. I woul~ therefc:..re, · draw the 
.~ttention of the Labour Enquiry Committee to look to the. 

;1pterest of the employers also . and make such recomme_ndati~ns 
'. so that our workers who are habitually lazy and requ1re str1ct 

iup'ervision, may'become honest workers and pay attention to the 
interest of their employers.· A satisfied employer is only able to 

' satisfy his employees. 



315 

Mr. J. s. Creet, Shellac Manufacturer, Jhalda. 
1. Officers. Managed by J. B. Creet. 

Clerks. Two. 

{

\fen 120.. .. 
... Women· ·so· 

Children , :.. . Nil. · 
Work people . 

2. All men Rnd women workers are permanently · s~ttled i~ 
the nearest village.q except 7 or 8 men and women .t~ose: who 
are living in the factory compound. 

3. As mentioned above. 
4. Between one or one and half miles froin factory. 
5. Eight to ten thousand maunds of Shellac, Seed Lac. 
7. Direct by management. No contractors or "recruitors 

are required in thb place. · " · 
.8. No system of recruitment of labour is required. 

· 9. We hav., onlyAttendance Register_for workmeno,r:ly. 
15. No. 
19. No. 
20. No rules for granting leave for workers .. But .;_we art! 

always giving medical help to the workers in case of sickt;te~s. 
21·22. No. 
23 .. No other holidnys except Sunday. As regar~s. clerk 

we are allowing 15 days in a year. 
32~ They attend regularly. If 11ny workers are worked. up 

to 12 noon they are allowed half wages. · · · · ~-
.. . ... 

34. Karigars (Smelters, Bellwa and Terwa) from 7 A.M. t_p 
12 noon anu 1 :P.M. to 2 :P.M. Other workers from 10 A.M. ·to~ 
12 noon and 1 I'.M. to 5 :P.M. · 

35. Two shift. Clerical sta.ff from 7 .A..'M:. to 11 A.H. 
from 2 P.M. to 6 I'.M. 

36. As per monthly report submitted to the Sadar Sub• 
divisional Officer, Purulia. .,. .. 

·1 

· 38. In case of urgent work if any workers attend early 
morning they are paid annas two only as .[alkhabar. 

39. As nbove. .. 

42. We provide special equipment to our workers as well as ., 
we take ~peoial measures to djmini~h ris~ tQ pealtli or podily 
jnjury. 
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49. Surface Labour surh as Ghoaondera at 3 annas to 
4 annas. Karigars lSmelters) Re. 0-9-6, Bellwa, Re. 0-5-9 
and Ferwa Re. 0-2-9. Women workers 3 annas to 3 annas and 
6 pies ~er day. No time rate or piece rate. 

5~. The above rates are fixed ~tes. 

52. Any .. coolies required to keep at night we pay 6 annas 
per night. 

...___. 

53. Karigars, etc. are paid daily, others are paid weekly 
including women, i.e., every Tuesday. 

54. As above. 
55. Rates are fi~ed according to the n~ture of work. 
56. No deductions. 
61. No machineries requirerl. 
62-'11. ·unable to give any idea. 

'12.. Proper medical help is given _t_o the workers but no 
special arrangement for treatment of .women and maternity cases. 

73. We pay the charges as per Doctor's Bill. 

74:. Nil. 
-75. Malaria, etc. 
'18. No. These people are fond of going to the field. 
79. Better water arrangement in the factory. 
SQ. No provision for sickness relief except medical help. 

• 81. As you suggest. 

.... 83-:-85. About 10 or 12 kutcha tile hut room! 8' X 6' for 
. ~.ecolnmodation of work people. 

-91. The workers always buy their food-stuff from the local 
@!top lceepers at ;rhald'l wherever they find cheaper. 

92. Not required. 

94. Sometimes one or two rupees a~d pay back same as soon 
- as they get their wages. 

99. No accident during the last three years. 

118. No strike since 1918. 

132. No balance sheet and profit . and lass account since. 
19.29 to 1937. . 

133-134. Una~~~~ ~vc ron any idea .. 



MISCELLANEOUS. 



Summary of Replies 

.~o the 

Questionn;~ire 

of 

The Bihar Labour Enquiry Committee 
I -•·· j 1 : • •••• '·•, ' 1 __ ..,... 

Mis~ellaneo~s. 
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-

Serial l!l'nmberof Reerult-
110. Name. worken. ment. Labour omce. Labour eubaDp. 

1 I I ' I e 

-
1 GoYIIliDilen' Print- 3« H •• Diroot .. .. Aeeordlng to B. " 0 

lng l'miB. Gubar- Senice Oode. 
bagb. 

I lllbar Survey omce, 74 H. .. .. Ditto . . 
Gulzarbagb. 

8 Reformatory ScbooJ. 33 Outeldem .. .... 
Hazaribagb. 242 Convictll. 

' Ban chi _Tedmlcal 48 .. .. . ... 
SchooL 

& Tirhut 7ecbnlcal 112 Students .. .... 
Institute. lluzaf· 
farpur. 

e llhagalpur Central .. .. . . .... 
JaiL 

'i B.D.O.,DehdWork 
&bop. 

86H. Dired .. .. Par .. . . 
8 Vlce-C h a lr m au. 187 H. Direct .. .. Par .. . . 

Banchl Huniclpa- 218 w. 
I lit)'. 

II Health omcer. .. .. .. .... 
I :Bbagalpur Hmll· 

. cipality • 

- .Assam Prontier 4011. Dinlc:t -
10 . . .... 

Tea Co., Baba)'a. 50 w. 
lUC • 

. 11 .Assam Prontier 7ea 4411. Do. .. . . .... 
Co., l'alandu. 66 w. 

411 c. , 

12 Shahabad 7ea Co., 3011. Contract •• .. Agafnd .. . . 
Ltd., Gayaganj. 20 w. 

13 Debljhora 7ea Co •• UK. Do. .. . .. Agalnat .. .. , 
Titalaya (Jalpal- 23 w. 
gmi). -

u Sayedabad Tea 71L Do. .. .. Do. .. .. 
:&state, Gayaganj. 10 w. 

15 l'atna. lluzaffarpur P. 253 11. Direct .. .. .... 
and llhagalpur 11. 77 IL Do. .. .. . ... 
Electric Supply llh. 77 Do. .. .. 
Co.,Ltd. . 

18 Electric Supply 32tH. Do. .. .. Not required 
Co., Ltd., Sijua. 32 w. 

'17 Arrah Electric 32 lL .. .. .... 
Supply Co. 

··I 18 Beliance Fire-brick 900 lL Diroot .. .. Against .. 
and Pottery, 300W. 
Cbauk. llambr. 

111 Gulfarbari Fire- 2981[. Do. .. .. .... 
llrlck WorD. t8W. I 
Hugma. I 

JO lllbar China Clay " 150 H. .. .. .... I 
.MJning Co., l'alhar- fO w. 
(lhatta. 10 c. 

II Associated Power 65 DJrect .. .. rM--. ..I Co.oLtd. 

u llbonda White Claf t!SlL ~ •• .. 4galust •• .. 
Hlnee. . HW. 

-
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i I 
Serial Number of Recruit-

Labour o111ce. 'Labour exchange. I no. Name. workers. m~nt. 

1 2 8 ' 6 0 

23 Tobacco Manufac- .. Direct .. .. Against .. .. tore Co., Monghyr. 

25 Printers (India), .. Do. 
Ltd., Monghyr. 

.. .. Do. .. .. 
26 Municipal Water 20M. 

Workil, Muzaffar· 
.. . .. .... 

pore. 

27 Patna Timber Mer- 80 .. lobbers .. .... chant's Association, 
Begumpur, Patna 
City, 

' 
28 Patna Motor Bus 125 Direct .. .. .... Association. 

-
29 The Editor, The .. .. .. .... Indian Nation, 

Patna. 

30 Ranehl Mankatha 2711:. Direct .. .. .... Distilleries. 20 w. 
81 Messrs. o. & E. .. Do. .. .~ .... Morto~ (India), 

Ltd., howrah. 

82 Matrumal Dhanna· 158M. Do. .. .. .... -mal 011 Mill, 12 w. SahlbgunJ, 

ss Molnnddln Ahmed, 29M. Do. .. .. . ... Tehta- Gaya, 
( 

S4 Shree Blhar!Jl Mills, 198M. Do. .. . . ... PatnaCity, 45 w. 
0 o. 

IIi Thakur Ram 011 160M. .. .. .... Rice Mill, Dar· 81 w. bbauga. 

BG Sree Mohan Rice, 119M. Direct .. Against .. .. Dal, 011 Mills, 2W. Some con:· 
Bbagal~ur. tract. 87 Shankar 1 Hills, 22M. Direct .. .. .... .Jahana ad. 

88 Choudhury Flour 71 M. Do. .. .. .... . Mill, Katlhar. ·ow. 
39 Matrumal Dhanalal, 98M. Do. ... .. .... 011 Mills Dumka, ow. (Santhal Parganas). 
40 Dr.WH:. !~~- 011 45 M. .. .... 

I 60 w. 
I n Sblvagourl Flour 23M. Personal •• .. .... MUla, Bhagalpur. 

42 Sri Krishna Rice & 46 M. Direct .. .. .... 011 Mill, Chakulla. 56 w.· 
43 Balr&DII Rice Mill, UM. Do. .. .. ..... Chakulla. 54 w. 
44 Ganesh Rice Mill, 40 M. Do. .. .. .... Cbalrulla (Singh- 64 w. bhum). 
46 Jhabarmal Mabablr 15M. Do. .. .. .... Prasad, Dal Mill, sw. Sahebgunj. 
4G Chlrknnda Rice 36M. lobbers .. .. .... Mill. 80 w. 
47 Mahabirjl Rice, Oil 110 H. Do. .. .. A11alnst .. .. and Ice, Darbhanga. 11' w. 

~ 

'Direct 48 Ram .Tanld Rice IO'H. .. .... . Mill, BUliUDd. £0]W • I 



f 
Slct leave. Privilege leave. 

Name. 
To whom Allow- To whom Allow-

siveD. Period. anee. siveD. Period. ance. 
- -·-·- ... 

I 1 2 7 8; t 10 11 u 
i~ 

.. ---· -

I 1 Government Print- .._. .. .. . .. .. .. 
I ing Press, Gnlzar-
f 

•• bagb. .. 
I 2 Bihar Snrvey .. .. . . . . .. .. 

Office. Gnlzarbagb. 

s :Reformatory School, 
Huaribagb. 

.. .. .. . . .. .. 
~ Bancbi Technical· .. .. .. .. .. .. 

SchooL ' 
6 Tlrllut Teebnlcal .. .. .. . . . . .. 

Institute,11WIIlffar-
pore.- .. 

8 BhaPlPur Central .. .. .. .. . . .. 
JaiL ... 

7 S.D.O., Debli Wotk• llembera .. Jl'lill .. .. .. .. 
ahop. 

8 Vlce-Ch airman, 
Rancbl llunicl-

.. .. .. .. .. . . 
pality. .. 

9 Health Officer, .. .. .. .. . . .. 
Bbagalpur lluni· 
cipality. 

. . . . 
10 Assam Jl'tonUer No .. No .. No .. .. . . .. 

Tea Co., Sabaya. 

11 Assam Jl'tontier Tea .. .. .. . . .. . . 
Co., Palandu. 

12 Sbababad Tea Co., No· .. Slcknear Fnll .. . . .. . . 
Ltd., Gayaganj. 

13 Debi.ihora Tea Co., Notstated Sickness Do. .. .. .. . . 
Tltalaya (Jalpal-
gmi). 

u Sayedabad Tea Ditto .. Do. .. Do. .. . . .. . . 
. . Bstate,Gayagunj • 

15 Patua, lluzaffarpur .. .. .. .. .. . . 
and Bbagalpur 
Electric Supply . Co.; Ltd • 

16 Electric Supply Co., Not stated Slelmes!" Do. .. llonthly paid 15 days FuU . . 
- Ltd.,Sijua. Permanent, 10da:re. Do. .. 

wcety paid, 

17 .Arrah Electric AD em- 15dan Fnll .. [Au employeeil 1 month Do. .. 
Supply Co. ployeea. 

18 :Reliance Fire-brick At :Milna· .. .. :Regulars tali 15 da:rs Do. 
and Pottery. gement'a and 15 wttbout· 

dlacretion. dan. 

19 GuJfabari Fire- .. 2111bnths 1 month AU work• 14 days Full 
brick Works. full pay era one year's aud 15 without . 

1 month service. da:rs. 
half pay. 

20 Bihar China Clay & .. .. .. .. .. 
11ining Co., PaJbar- .. .. 

21 
gbatta. 

16 days With pay A.88oclated Power Not stated Discre· Nohtated llonthly staff 
.. eo.;·Ltd. · Uonary.· 16da)"8. Wltb· 

; out pay. 

22 Bhonda White Leave without JM1Y .. .. .. .. .. 
Clay lllnea. : 

. -- -- -



I Serial I 
' no. 
I 

Name. 
I 

2 

23 Toba<·ro )Janufac· 
ture t.:o., )Jonghyr. 

24 Da!mla Paper Fac· 
tory, Duhnlanngnr. 

25 Prlntns(Indla), Ltd. 
Monghyr. 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

87 

38 

39 

40 

41 

42 

43 

44 

45 

46 

Mnnlclpal Water 
Works, Muzaffar· 
pore. 

Patna Timber lller· 
chant's Association, 
Begumpur, Patna 
(;ity. 

Patna lllotor Bus 
Association. 

The Editor, The 
lndlau Nation, 
Pntna. 

Ranch! Manka tha 
Distilleries. 

Messrs. C. & R. 
Morton (India), 
J.td., Marhowrah. 

Mntrumal Dlmnna· 
mal Oil Mill, 
Sahebgunj. 

Moluuddin Alomed, 
Tehta, Gaya, 

Shree lliharij Mills, 
Patna l'ity. 

Thakur Ram Oil 
Rice lllill, Dar· 
bhanga. 

Sree lllohan Rice, 
Dal, Oil Mills, 
Bhagalpur. 

Shankarji Mills, 
Jahanabad. 

Choudhury Flour 
Mill, Katihar. 

llntrumal Dhnnalal 
Oll lllills, Dumka 
(Snnthnl Parganas). 

Durga Rice & Oil 
lllills, Chakulla. 

8hlvagouri Flour 
Mills, Bhagalpur. 

Sri Kri~hna Rice & 
Oilll1ills, Chakulla. 

Bajrang Rice Mill, 
Vhakulia. 

Ganesh Rice lllill, 
t:lmkulia (Singh· 
bhum). 

Jhabarmal lllahabir 
Pra•n<l Dal Mill, 
Saho•bgunj. 

Ch.irkunda Rice Mlll 

4 i Mnhnbirjl Rice, Oil 
1 and lee, Dar-
' bhangn. 481 Ram Janakl Rice 

Mill, Sursund. 

821 

I Sick leave. PrlvUege leave. 

__ T_o_w_t-10-m---,-------~ ~--A-I-Io-w----!---T-o-w--ho-m---;1·--------~ 
gl vcn. Period. a nee. given. 'Period. 

7 8 II 

Monthly. 
stuff. 
Dally 
labour. 

Sickness Without 

Ditto Do ••• 

It substitute Is supplied 

No provl· 
slon. 

None 

1 

With pay 

Permanent One week 
employee. 

None 

No 

Yes 

Do. 

Do. 

Yea 

Non~ 

None 

Dlscretio· 
nary. 
Ditto 

Not. peel· 
fled. 

pay, 

Ditto 

Full 

With pay! 

Not men·. 

tlo~~d. I 
t 

10 11 1 

No No 

.,,.._I 
ance. ~ 
12 

No 



' . -. 
1 

Casual leave. l llaternity leave 
8erial . : 

DO. :Name. 

To whom !liven. Perio4. Perio4. Allowance. 

1 2 lS u 15 10 -· 
1 Gowmment Print- .. .. . ... No woman 1 lng Press, Guizar- worker. bagh. 

! 
s :Bibal' Survey OJDce, .. .. .... .. I Gnlzarilagb. 

3 Reformat.oiT School. .. . . .... .. I .IIa&alibaP. 
4 Bancbl Tecbidca.l .. 10daya .. .... .. SchooL 

6 Tirhnt Technical .. .. .... . . Institute. Huatfar. 
pore. ,. 

6 :Bhaga.lpnr Centnl .. . . .... .. .laiLJ 

7 S. D.O.,Dehri Work· llembora .. 10 .... No 'WOIDliD &bop. worker. 
8 Vfc&.C h a lr m an. .. .. .... Sn.IDcient Bancbl llnnicipao 

llty. 

I 
II Health 01Dcer, .. .. .... .. :Bba.galpnr llnnl-

cipallty. 

10 Aasam Frontier Tea .. .. .... .. eo .. Sabaya. 

u Assam Frontier Tea .. Emergency .... .. eo .. Palandn. leave 'With 
pay. 

i 1.2 Shahabad Tea eo .. .. Urgent need .... • No women Ltd., GayagnDJ. 'With pay. permanently 
employed. 

13 Debi.ibora Tea eo .. .. Emergency .... Ditto .. Tltalaya {J alpai- leave 'With 
gnri). pay. 

14 Sayedabad Tea .. .. .. .. I Ditto .. .Estate. Gayagnnj. i I I 

15 Patoa. llnzaflalpm, .li .. .... No WOIDliD 
.and :Bhagalpnr worker • Electric Snppl7 
Co., Ltd. -

18 Electric Supply .. 
Co., Ltd., Sijna. 

.. .. Nohtated •• 

17 .Arrah Electrlc .. .. .... .. 
8npp!70o. 

18 Beliance Fire-brick .. .. 4 weeka, 1 ;rear's ser- Average or 
aDd Pottely. vice. six months. 

111 Gulfaroarl Plre- .. .. 2montbs .. FnU ··I . brick Works. 

20 :Bibal' China Clay .. .... i .. 
ct; lllnlng Co., Pal• 
llarghatt&. 

/"-:~. 
21 Associated Power .. .. .. Ko ~ Co., Ltd. worker, 
22 :o.=- Whlta Clay J .. .. .. I 

• ; 
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Caaualleave, l!atemlty leave. 

Serial 
no. Name. . 

To whom given. l'erlod. l'erlod. Allowance. 

- . 
1 2 13 u 15 16 

1-·-· 

23 Tobacco Manufac· Dally labour •• Dlscretlolllll)' .... No .. 
ture Co., Monghyr. 

2' Dalmla Paper Fac-
tozy, Dalmianagar. 

25 l'rlntera (India), Ditto .. . Ditto .. .... No .. 
Ltd., Mongbyr, 

26 Municipal Water 
Works, Muzalfar· 

Menial .. 15 dap .. .. .. 
pore, 

27 Patna Timber Mer· .. .. .... .. 
chant's Aaaoclatlon, 
Begumpur, l'atna 
City. ' 28 Patna Motor Bus .. .. .... .. 
Aaaoclatlon. 

29 Tbe Editor, The .. .. .... No .. 
Indian Nation, 
l'atna. 

80 Ranch! Mankatha 
Distilleries. 

.. .. No .. .. No . . 
81 MeBBra. c. & E. .. .. .... .. 

Morton (India), 
Ltd., Marhowrah. 

Matrnmal 
# 

No matemlty 82 Dbanna- .. .. .... 
mal on Mill, leave with 
Sahebgunj, pay. 

33 Molnuddln Ahmed, 
Tehta, Gaya. 

.. .. .... No .. 
-

34 Shree Blharljl Milia, .. .. .... I .. 
Patna City, 

85 Tbakur. Ram on .. .... .. 
Rice Mill, Dar• 

.. 
bhanga. 

mater· 3_6 Sree Mohan Rice, .. - .. .... No 
Dal, OU MUla, nlty leave 
Bbagal~ur. mtt,pay. 37 Shankar I MUla, .. .. .... .. 
.Tabana ad. 

38 Choudhury Flour .. 
Mill. Katlbar. 

.. .. Ditto .. 
89 Matrumal Dbanslal .. .. .... No .. 

Oil Mills Dumka 
(Santbal Pargansa). 

No 40 Durlf: Rice & 011 .. .. .... .. 
Mil Cbakulla. 

41 Sblvagourl Flour .. .. .... No .. 
Mills, Bbagalpur. 

Nomatemlty 42 Sri Krishna Rice .. .. .. 
& Oil MUla, leave with 
Cbakuila. .f>ay, 

43 Bajrang Rice Mill, .. .. .... ltto .. 
CbakuUa •• 

44 Ganesb Rice Mill, .. .. .... No maternity 
Cbakuila (Singh· leave with 
bbum). tay. 

45 .Jbabarmal Mabablr .. .. .... It to .. 
I Prasad, Dal Mill, 

8abebguuj. 
Ditto 46 Chlrkunda Rice Mill .. .. .... .. 

47 MabablrV Rice, on .. .. , ... :pit to .. 
0 and ce, Dar• 

I 
bhang a. 

48 Ram .J anakl Rice .. ,. , ... Ditto .. 
Mill, Sursund, .. ..- .. 



L 

I~ 
1 

1 Gowemment Print
Ing Preas, Gulz&r
bagh. 

1 JUbar Suntly omre, 
Gulr.arila.di. 

S B~Scbool, 

• Rancbi Tecbnical 
ScbooL 

& Tidmt Teclmlcal 
Institute, :Y:ua1far
pur. 

8 11~ Central 

7 S.D.O., Debrl Work· 
abop. 

8 Vice~balrman, 
Ranebi KUJllet· 
pality. 

9 Health omrer, 
:Bbagalpnr Xuni· 
c:ipality. 

324 

l'Jovldeut :FaDeL 

To wbom giveD. CoutrlbuUoD. Flneefuud. 

17 18 19 20· 

No 

' I No ~elm~ 
•:ratem. ' Notatated • ·I 

10 Assam Froutier Tea PayRa.25ormoreafter EQual coutd· Notltated •• No flnea. 
Co., Sabaya. 2 yeam• servire. bution. 

-

11 ASsam Frontier Tea 
Co., PalandD. 

12 Sbababad Tea Co,.. To comelutofome 
Ltd., Gayagunj. 

13 Debiibora Tea Co., No 
Titalya (lalpai· 
guri). 

•• No No 

1t Sayedabad Tea 
Estate, Gayagonj. 

No •• No •• No 

15 Tbe Patua,11Ur.affar 
pur aud Bbagalpur 
Eleetrie Supp)J' 
Co., Ltd. 

16 Electric Supply Co., 
.Ltd., Sijua. 

17 A.rrab Eleetrie 
Supply Co. 

B.ulea being framed 

18 Rellanre Fire-biiik Undercollllideration •• 
and Potteey. 

19 Gulflubarl F"ue-
brick Works. 

20 Bihar China Clay ct; 
1liuing Co., Palhar
gbatta. 

U ,4ssociBted Power 
Co,. Ltd. 

~ Bbonda lfbite Clay 
~- . 

'!· •• 

- - .. ~: ~ . ---

-
Tocomeloto 
force abortly. 

For 

Ditto 

Ditto 

No lluea 

No linea 

No GIIC8 

No f41ee 

No ftoea 
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no. Name. Fines fund. I 
Provident Fund. 

Serial I 
1----~---------~----;-----T_o_w_h_o_m __ ~_v_en_. ___ ~_c_o_n_n_lb_u_u_o_n_.t-_In __ w_~ __ t_. __ l-----------; 

1 17 18 19 20 

-----1---------------+-------------------l~---------l-----------~-----------l 
2S Tobacco lllanufac· 

ture Co., Jllonghyr. 

24 Dalmla Paper Fan· 
tory, Dalmlanagar. 

26 Prlnurs (India), 
Ltd., lllongbyr, 

26 Municipal · Waoor 
Works, llluzalfar· 
pore •. 

7 Patna Timber Iller· 2 chant's Association, 
Begumpur, Patna 
City. 

Leaving gratuity to all complewd 15 
years• service or more and are 60 
years or more. 

Leaving gratuity to all completed 15 
years' service or more and are 60 yeara 
or more. 

28 Patna Motor Bus No 
Aasocla tlon. 

No 

9 The Editor The 2 Indian Nation, 
Patna. 

30 Ran chi Manka tha 
Distilleries. 

31 Messrs. C. & E. None 
Morton (India), 
Ltd., lllarbowrah. 

32 lllatrumal Dhana· 
mal Oil 111111, 
Sahebgunj. · 

33 lllolnnddln Ahmed, None 
Tehta, Gaya. 

34 Shrl Blharljl Jllllls, 
• PatnaCit-y. 
as Thakur Ram OU No 

Rice Mill, Dar
bbsnga. 

No 

No rule 

No 

No 

Credlud to 
employees' 
emergency 
fund. 

Credlood to 
employees' 
emergency 
fund •. 

No 

No linea 

No linea

Fine 

No 

36 Sree Mohan Rice, No 
Dal, 011 Mills, 1 
Bhagalpur. 

No .. I 

\ 

37 S~':::!~!~ad. MUla, None 
38 Choudhury Flour Do. 

111111, Katlhar. 
S9 Jllntrumal Dbsnalal, No 

Oil MUla, Dumka 
(Santhal Parganas). 

40 Durga Rice & OU No 
?IIliis, Cbskulla. 

Bhlvagourl Flour No 
llllli!J Bhagalpur. 

Sri Arishna Rice & No 
42 Oil Mills-~. Cbskulla. 
43 Bajrang .t~.lce Mill, No 

Chakulla. 
Ganesh· -Rice 111111, No 
Cbskulla (Singh· 

J-t~~::'~al lllahablr No 46 Prasad Dal Mlil, 
tlahebgunj. . 

46 Chlrkunda Rice No 
Mill. 

67 Jllahablrll Rl~e._ Oil No 
and Ice, var-
bhanga, 

68 Ram Janak! Rice No 
)l!Jl, 8UrsllDd, 

.. .. 

No"11nea 

Ditto 

No 

No 

No 

No 

No 

No· 

No 

No 

No 

No 

I 
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I Serial 

I Ho-

' I Co-operative Credit I no. Name. atores. Society. Schoo Ia. 

I 
Number. Bent. 

I 1 2 21 22 23 !! 25 

i 

I 1 Government Print;. .. .. Some quarters 
I ing Preea, Gullar- are provided. 

.. .. 

I bagh. 

2 :Bibar Survey Oftice, 

i Gnlzarbagh. 
.. .. .. .. .. 

3 BeformatoJT School, .. .. .. .. . .. 
lia.zaribagh. 

• Ranch TeCbnicaJ. .. .. .. .. . . 
SchooL 

5 Tirhut Technical .. .. .. .. . . 
Institute,Huzalfar-
pore. 

6 :Bhagalpur 
~ail., 

Central .. .. .. .. .. 
7 8. D. 0., Debri Work Favoured .. lravoured .. . . No .. No . . 

Bhop. 

8 Vlce-C hair m a 11, 
Rancbl llnnlcipa-

.. No .. .. .. .. 
lity. 

II Health Ofticer, 
:Bbagalpur llunici· 
pality. 

.. No .. .. 
10 Assam Frontier Tea .. .. .. .. 

Co., Sabaya. 

11 .Aesam Frontier Tea .. .. . . .. .. I 
Co., Falandu. 

12 Sbahabad Tea Co., 
Ltd., GayagnnJ. 

.. .. 50 thatclled Free .. Yee . . 
bouaea. 

13 Debi,jbora Tea Co., .. .. 30 thatched Do. .. Do • .. 
Titalya (Jalpal· houBea. 
guri). 

u Sayedabad Tea .. .. 30 thatched Do. .. Do. . . 
I 

Estate, GayaguDJ. houaea. ! 

i 15 The Patila, Muzallar .. I .. Quartan pro- No .. . . 
pur and Bbagalpur I 

vtded In case 

I 
Electric Supply of neceasity. 
Co., Ltd. 

16 IDectric Supply Co., l'aat failure. .. ~ Free .. None .. 
Ltd., Sijua. No objection 

to work era 
Vying. 

17 Arrah Electric .. .. .. .. . . 
Supply Co.· 

Labour mana- Favoured laO Dhowraha Free L. 1'. 

! 
18 Reliance Fire-brick .. .. 1 

and l'ottery. ged. (-i per cent ecbool, 
room). 25 bo:ya. 

111 Gulfarbari 
brick Worlta. 

Fire- .. .. .. .. . . 
20 :Bibar China Clay & .. .. . .. .. No . . 

Hinlng Co., l'alhar-
ghatt&. 

21 Aasoclated l'ower Under conai· .. 20 DhoWfaba Free .. .. 
Co., Ltd. dera~pn by 

the Com, 
pany. 

22 Bhonda White Clay Not favoured .. .. .. .. 
HiDes. 

.. - --- ... ... ··- .. - - . . -



............ ------------~--------~----------~~~-:.--.-·~········-· ------~·---·~··-·---·-·-··-'r 
Serial 
no. Name. 

Co-operative 
a to rea. 

Credit 
Society, 

Rouses. 

Number. "Rent. 

I 

Schools.; 

i 

1----------l-------l-------·l-------+-------l---·--
l~ 2 21 22 28 24 25 ' 

,-----1--------------1·---------l----------l----------+---------~-------l : 28 Tobacco Manufac
ture Co., llonghyr. 

24 Dalmla Paper Fac
tory, Dalm1anagar. 

26 Prfntars (India), Ltd., 
Monghyr. 

28 Municipal Water 
Works, lllllllalfar· 
pore. 

27 Patna Timber Mer
chant'• ABSOclation, 
Begumpur, l'atne 
City, 

28 l'atna Motor Bus 
Association. 

29 The Editor, The 
Indian Nation, 
Patna. 

80 Ranch! Mankatha 
Distilleries. 

81 Messrs. c. & E. 
Morton (India), 
Ltd., Marhowrah. 

Bll Matrumal Dhana-
mal Oil Mill, 
Sahebgunj, 

88 Molnuddln Ahmed, 
Tehta, Gaya-

84 Bhrl BlhariJl MJlls, 
l'atna City, 

85 Thakur Ram Oil 
I Rice MJll, Dar· 

I 
bhanga. 

88 Shree .Mohan Rice, 
Dal, 011 MlllB, 
Bluigal~ur. 

87 Shankar I MJUs 
Jahana ad. 

88 Choudhury Flour 
MJU, Katlhar. 

89 Matrumal Dhanalal 
Oil MJJis Dumka 
(Santhal Parganaa). 

40 Durga Rice & Oil 
M.ills, Chaknlla. 

41 Sblvagourl Flour 

42 B~lla~=lp~Ce 
& Oil MJlla, Chaku· 
Ua. 

43 Bajrang Rice Mllll, 
Chakulla. 

44 Gaueah Rice Mill, 
Chakulla (Singh· 
bhum). 

45 Jhabarmal Mahablr 
Prasad Dal MJU, 
Sahebgunj. •a Chlrkunda Rice Mill 

.U Mahablrli Rice, Oil 
and lee, Dar· 
bhanga. 

'8 Ram J anakl Rice 
.Mill, Bunund, 

Favoured •• 

Doubtful •• 

Favoured •• 

Maybe tried 
state Mana· 
gement, 

None 

Provided 
quarters and 
temporary 
huta. 

None ,. 

No 

65 quarters 
60 workers 
accommod· 
a ted. 

25 houaes •• 

16 houses •• 

No 

10 houses •• 

2 houses ~· 

No 

I 
I 

I 
I 

No .. , 
Free 

Free 

Yea 8 achoolll 

Free 

Free 



Kedlcal ald. i 

8edal . 
I 

I 
~ 

DO. Name. I Doetoror Hospital or i 
colllpOIIDder. dispensary. . Treatment.. Hediclu., • 

I I . -
I 1 z 28 Z7 28 29 l 

• . 
1 Oo'fenllllent Print- .. Oo'fenllllent Hospi- .. !~ .. 

tog Press, GlllzK· taL 
bagh. 

I z :BI.bar Suney Olllce, .. .... . . . . 
Gul&arbagh. I s Befoi:matory Scbool. .. . ... .. i .. ! Hauribagb. . 

~ Banehl Taebnlcal .. . ... 
I 

.. i .. i 
ScbooL I l 

li Tirhut Tecbnlcal .. . .... .. . . i 

I 
wutute. .lluaf-
falpur. 

6 :Bhaplpur Central .. .... . . .. 
.Jail 

7 S.D.O.,DehriWork- .. .... i'ree .. Free .. 
&bop. 

8 Vlce-Ch airman. lfo pariicu]ar .... .. .. 
Banchi Jlunicipa- medlcalfacl-

l lity. litles pro-
vided. 

9 ~th . Olllcer, lfo. :But In .... .. .. 
:Bbaplpnr Hunici- cert&incases 
pality. first aid is 

givea. 

10 Assam :Frontier Tea .. .... .. I .. 
eo .. Sabay.a. 

' 11 Assam :Frontier Tea .. . ... .. I .. 
eo .• Palaadu. . 

u Sbahabad Tea eo .. .. .... Free. Free .. 
Ltd., Gayagnnj. Company"s free die) 

13 DebiJbora Tea eo .. .. .... Ditto •• Do. .. 
Titalya {ialpai· Com~y's free die] 
guri). 

u Sayedabad Tea .. .... Do. .. 
:ssw.e. Gayagonj. ~~n-1 15 The Patna. ll11ZII1lu ... .... .. 
pur and Bbaplpur 
Electric Supply 
eo .. Ltd.. -

I I 
16 Electric Supply Co .. !Doctors .. Hospl.talaud Dispen-1 .. i .. 

Ltd.. Sijua. pensary. 

17 .Arrah Biectric .. .. .. 
SuplJI7 Co. 

18 :Reliance Fire-brick Doetor .. .... Free to l'mployees Free to em-
and Pottery. and their child· ployees and 

reo. thl'ir child· 
reo. 

19 Gnlfarbari :Fire- Doctor .. Dispensary .. .. .. 
brick Works. 

l!O :Bihar China Clay ct: lio .. No .. :Free .. .. 
1finlng eo .. Palbar-
ghatta. 

j-21 Associated . Pows .. .... - Free -Co., Ltd. I 
I 

.22 :Bbonda Wbite Clay J'imtald .... - . - i 
xu-. 
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· Medical aid, 

Serial I ·• no. Name. 
Dootoror Hospital or 

compounder. dlspell88J'Y. ''Treatment. ·Medicine. 

1 II 26 27 28 29 

1-
23 .Tobacco Hanufao- 1 Doctor 

ture Co., Monghyr. 
.. Dlspe~ary .. . . .. 

24 Dalmla Paper Fac· .. District Board Dis· Free .. .. 
tory, Dalmiailagar. penaary •• 

21i Printers (India), 1 Doctor .. Dispensary .. .. ••, 
Ltd., Monghyr. . 

26 Municipal Water .. .... .. .. 
Works, Muzallar· . pore. 

27 Patna Timber Mer- No .. No 
chant'a Aaaoclatlon, 

.. No .. .. .. 
Begumpur, Patna 
City. 

28 Patna Motor :Bna .. .... .. ... 
Aseoclatlon. 

29 Tbe Editor Tbe .. .... .. .. 
Indian Nation, 
Patna. 

: 
so Banchl Mankatha .. .... .. . . 

Distilleries. 

Sl Meaars. c. & E. .. .... ,, ... 
Morton (India), 
Ltd., Marhowmh. ~ 

82 Matrumal Dhana• .... .. " mal on Mlll, 
Sahebg1lllj, 

33 Molnnddln Ahmed, 
Tehta, Gaya. 

.. .... .. .. 
' 84 Shii Blharljt Mllls, .. Government 

PatnaClty. pltal, 
HOB• Free .. . . 

Sli Tbalmr Bam on .. .... .. .. .. 
Rice Mill, Dar· 
bhanga. 

SCI Bree Mohan Rice, .. Ayurvedlc Dis pen· Free .. Free .. 
Dal, on Mllls, sary. 

· Bhs~alpur. -
87 8ha~ Mills, 

Jahana ad. 
.. .... .. .. 

38 Choudhury Flour One Doctor .. .... .. .. 
1rllll, Katlhar. 

89 Matrumal Dhanalal .. Charitable Dis pen• .. Free 
on Mllls Dumka sary. 

· (Santhal.Parganas). 
~0 Durga Rice & on .. .... .. .. 

Mllls, Chskulla. -41 Shivagonrl Flour ... .... .. .. 
1rllllo, Bhagalpnr. 

42 Sri Krleilll& Rice & .. ..... .. .. 
43 

on Mllls, Chskulla. 
Balrang Rice 

Chskulla. 
Mill, .. . ... .. .. 

. 44 Ganesh Rice 1rllll, .. .... .. .. 
Chskulla (Singh· 
bhum). 

41i lhsbarmal Hahablr .. .... .. .. 
Prasad Dal Mill, 

·4$ 
Sahebgunj. 

Chlrkunda Rice Mill .. .... .. .. 
47 Mahsblrll Rice, on .. 

and Ice, Darbhanga. 
.... .. .. 

48 Bam lanakl Rice .. .... ·' .. ; ... 
Mlll, l:lunund. 



Siclmeas IDsurance. 

I 
Minimum wage. 

Serlal 
i DO. Name. Hours. Principle 

For or For or or 
against. Ba&s. against. Amount. llachln· . 

ery. ' l 
I 

1 2 30 31 32 33 3i 35 I 
1 Government Print- For For ! .. .. .. .. .. .. ' ing Press, Guizar.. I 

bagb. 

2 Bihar Survey Office, 
: .. .. .. . .. .. . . 

Gulz.arbagb. . 
3 Reformatory School. .. .. 

Ha.zaribagb. 
. . .. .. . . 

4 Ra.ncbi Technical .. .. . . .. .. . . 
SchooL . 

5 Tirhut Technical .. .. . .. .. .. . . 
Institute, ll:nzaifar· I pore. 

6 Bhagalpur Central .. 
. .JaiL 

.. . . .. . . . . 
'I S. D. 0., Dehri For .. 

Worksbop. 
.. . . For .. .. . . 

8 Vlce-C h a lr m a n. .. .. .. .. .. . . 
Ra.ncbi llunicipa-
.lity. .. . . 

9 Health Officer, .. 
. Bbagalpur ll:unicj-
pality. 

~ .. .. .. . . 
10 .Ass&m Frontier Tea .. .. .. .. . . .. 

. Oo., Saba¥a. 

11 Assam Frontier Tea .. .. 
Oo., Pa.Jando. 

.. .. . . .. 
12 Shah&ba.d Tea Oo., .. .. ! .. 

Ltd., Gayaganj. 
.. .. . . 

13 Debijbora Tea Oo., .. .. .. .. . . .. 
I 

Titalaya (.J alpai· 
guri). 

Tea 14 Siyedabad .. .. .. .. . . .. 
Estate, Gayagunj. 

·u The Patna, Mnzaifar .. .. .. .. .. Nots,rae-
pur and Bhagalpur ; tlca le. 

. Electric SupplY 
Oo., Ltd. 

•nn-;;:.=.r r-· . Standardi 16 }llectric Supp!y Cl!., Against .. .. 
Ltd., Sijua. zation 

bynego-
tiation 
urged. 

1'1 Arrah Electric .. .. .. 
Snpp!y Oo. 

Oontribu-1 Sl boUl'B'-5 days 'Against 18 Reliance JFire-brick For .. .. All India 
. &: Pottery. butory. ' 'It bours-8atur 

day. : 
lD Oulfarbari Fire- Against 

.. 
Sl hours lL to -.. .. .. 

bdck Works. .. ' . F. 
'I bolll'lt-Satur-

•m day. 

~ China Clay'&: .. .. ••• I .. .. . . 
liJnlng Oo., Pa.lbar- I 

. patta. .. 
n Associated PoW!!r For .. Oontribu- .. Against .. Unlese all 

i. Co., Ltd. i t.ion. India 
-u Bhonda White Clay Not ne- .. 7.00111'8 .. . . .. -_.Mines. cessary. . 
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- Sickness Insurance. Minimum wage. 

Serial 
Hours. Principle DO, Name. 

For or For or or 
against. Baals. against. Amount. Machin· 

ery. ---
1 2 30 81 32 33 3!& 85 

f.--

23 Tobacco Manufac· For .. .. Aglanst .. .. .. .. 
ture Co., Monghyr, 

I 2!& Dalmla Paper Fac· .. .. .. .. .. i .. 
tory, Dalmlanagar. 

.! 
25 Printers (India), For .. .. Against .. .. .. : . . 

Ltd., Monghyr. 
i 

26 Municipal Water .. .. .. .. . . ! .. 
Worka, Muzaffar-
pore. 

27 Patna Timber Mer· I I .. .. .. .. .. .. 
I chant's Association, 

Begumpur, Patna 
City. I 

28 Patna Motor Bus .. .. 8 hours day For .. .. . . I 
Association. wanted. ! 29 The Editor, The .. .. .. .. .. .. 
Indian Nation, 
Patna. 

i 
30 Ranch! Mankatha .. .. Shifts o( 4 .. . .. .. 

Distilleries. hours (Prac-
I tice). 

31 Messrs. c. & E. .. .. .. .. .. .. 
Morton (India), 
Ltd., Marhowrah. 

32 Matrumal Dhana- For. If .. .. .. .... .. 
mal Oil Mill, workers 
Sahebgunj. agree. .. 

• 

33 Molnuddln Ahmed .. 
Tehta, Gaya. 

.. .. Against .. 
S!i Shrl Biharlji Mills, .. .. .. .. .. .. 

Patna City. 
Against 

·-· I 

35 Thakur Ram ou .. .. .. .. .. 
Rice Mill, Dar· I 
bhanga. 

36 Sree Mohan Rice, For .. .. .. .. .. ... 
I 

. . . . 
Dal, 011 Mills, 
Bhagalpur, ! 87 8.tl:..~~ad. MUla, .. .. .. .. .. .. .. I .. 

88 Choudhury Flour .. .. .. Against .. f' . . 
Mill, Katlhar. 

39 Matrumal Dhaunlai .. Yes If .. .. .. .. 
i 011 Mills Dumka agree. 

(Santhal Parganas). -40 Durga Rice & 011 .. .. .. .. .. .. I Mills, Chakulia. 
·~ n Sbivagourl Flour .. .. .. .. .. . . 

I Mills, Bhagalpur. 
42 Sri Krishna Rice & .. .. .. .. .. .. 

Oll Mill, Chakulia. ~I' 
43 Bajrang Rice Mill, .. .. .. .. .. .. 

Chakulla. . ... 
u Ganesb It,Rice Mill, .. .. .. .. .. .. .. 

Cbaku a (Singh· 
bbwn). 

45 Jbabarmal Mahablr For .. .. .. .. .. .. . . 
Prasad · Dal Mill, 
Sahebgunj. 

46 Chir kunda Rice Mill .. .. .. .. .. .. 
47 Mahablrjl Rice, OU For .. .. .. .. .. .. 

and Ice Dar· 
bhanga. 

I 48 Ram Janak! Rice .. .. .. .. .. .. .. Mill, Sursund. 
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I I 

1 ( 
I 
! \ Number of BonUIIor i i!eiiaJ Name. 

Wages of dally Proportion of profit. 

i 
no.- tiD&killed weekly or wages to sharing Prollt. 

Jabonr. monthly total cost. bonua. 

i 
ratod. 

---

I 1 ! 36- 37 38 39 40 

·-

Governmen~ Print-
B.s. a. p. 

llonthly 1 .. .. .. . . 
iDg Pieas. Gub.v-
bagb. 

! :Bihar Survey Office, 10 0 0 11._ .. .. .. . . 
Gubadlagh. 

3 .Reformatory School. 
.Hazaribagb. 

.. .. . . .. .. 

' llanchi 
SchooL 

Tecbnical 6 8 0 .. .. .. . . 
5 Tirhnl; Teebnlcal . . Institute. HnDfiar.. 

.. .. . . .. . . 
pnr. 

I :Bhagalpnr 
:JaiL 

CenlDI .. .. . . .. . . 
7 S. D. o .. 

Worbhop. 
Debri .. .. . . .. . . 

8 Vice-Chairman, .. .. . . .. . . 
J!.aDdli lllDiicipa-

·lity. 

g Health Officer, .. .. . . .. . . 
Bbagalpnr 'lluni-

. c:ipality. 

10 Assam Frontier Tea •u 011. .. .. .. . ·-'eo .. Saba,ya. 3 -4 0 w. 
11 Assam Frontier Tea 6 8 011. .. .. .. .. 

eo .. Paiandu. 

' 1 0 w. 
12 Sbababad Tea eo .. .. llonthly •• .. .. .. 

Ltd.. Gayagunj. 

13 Debi;jhora Tea eo .. .. AD monthly .. .. . 
) Titalaya (Jalpai. 
·gmi). 

u Sayedabad Tea .. .. . . .. . . 
:Bstate. Gayagunj. 

-15 Tbe :Patna, li11Z8.1W .. .. .. . . 
pnr and Bbagalpur 
Eleetric Supply 
·eo .. Ltd. 

16 Eleetric SnppJy eo .. 13 8 011. Stall monib- !7percent .. Bonns to staff .. 
Ltd..Sijna. 10 2 0 w. ~- rest on profits. 

17 Arrah .Electric 10 0 0-1£. .. .. ... .. 
·Supply eo. 

18 BeliaDce Fire- 12 3 011. Dally aD .. .. . . 
brick .cl; }>otteey. 8 2 0-W. 

19 Gnlfalbari Fire- .. .. .. ~ 
.. 

brick Works. 

-20 :Bihar- China ClaJ: & .. .. .. .. .. 
llioing eo .• :Palhac-
gbatt.a. 

21 .A.seociated :Power 13 0 01£. Clerb- .. No .. .. 
eo., Ltd. monthly; 

Workem- I 
daily. 

I . 22 Bhonda White Clay .. AD dally .. .. .. 
Mn-. 
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--~------~----~--~,------~--~--~ 
Number of j Bonus or 

Serial Wages of dally, Proportion of profit-
no. Name. nnskilled weekly or wages to sharing Profit. 

1 2 

23 Tobacco Manufac> 
ture Co., Monghyr. 

24 Dalmla Paper Fac
tory, DaJmlanagar. 

25 Printers (India), 
Ltd., Monghyr. 

26 Monlolpal Water 
Works, Muzaffar· 
pore. 

27 Patna Timber Mer
chant's Association, 
llegumpur, Patna 
City •. 

28 Patna Motor Bus 
Association. 

29 The Editor, The 
Indian Nation, 
Patna. 

30 Banchl Mankatha 
Distilleries. 

31 Me88rs. C. & E. 
Morton (India), 
Ltd., Marhowrah. 

32 Matrumal Dhana-
mal Oil Jdill, 
Sahebgnnj. 

33 Molnuddln Ahmed, 
Tehta, Gaya. 

34 Shrl Blharijl Mills, 
PatnaCity. 

35 Thakur Ram on 
Rice Mill, Dar
hhanga. 

36 Sree Mohan Rice, 
Dal, Oil Mills, 

· Bhagal~ur. 
37 Shankar I Mills, 

Jahana ad. 
38 Choudhury Flour 

Mill, Katlhar. 
39 Matrumal Dhanalal 

Oil Mllls Dumka 
(Santhal Parganas). 

40 Durga Rice & 
Oil Mills, Chakn· 
lla. 

41 Shlvagouri Flour 

42 s~:KJ:~aiPlifiee 
& Oil Mills, 
Chakulla. 

43 :SC~~Ua~lce Mill, 
· 44 Ganesh Rice Mill, 

Chakulla (Singh
bhum). 

45 Jhabarmal Mahablr 
Prasad, Dal Mill, 
Sahebgnnj. 

46 Cblrkunda Rice Mill 

47 MahablrJi Rice, on 

I 
and Ice, Darbhanga. 

48 Ram Janakl Rice 
Mill, Sursond. 

labour. monthly total coat. bonus. 

86 

Rs. a. p. 

rated. 

87 

Only monthly 
paid. 

12 0 0 M. Only monthlY 
paid.. 

8 0 0 M. 

510 OM. 

.. . 

10 0 OM. 

610 OM. 

10 0 OM. 

7 8 0 M. 

6 8 0 M. 
6 8 0 w. 

Dally 

Monthly •• 

Dally and 
weekly. 

Dally, week
ly, fort
nightly 
and 
monthly. 

38 39 

No 

I .. [· 
... 

I 
I 
I 

I 
i 
I 
i 
I 
' 

No 

' l 
' i 

I 
l 

..f 
I 
l 

I 
I 
I 
I 
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0 
-· Accid(lnts, 1985-86-37. I I 

Serial 0 I 
no. Namo. I I 

Compensation 1:aid. 
~ 

Fatal. 

I 
Serious. llllnor. i I 

I 
1 •2 41 42 I 43 44 

1 Government Print- .. No .. .. All .. .. ing Press, Guizar-
bagh. · 0 

2 Bihar Survey Office, .. .. .. .. Gulzarbagh. · 

3 Reformatory School, 
Hazaribagh. 

.. .. .. . ... 

\ 4 Ran chi Te.chnlcal .. .. .. .. 
I School. 
I 

Tirhut Technical I ! 6 .. .. i .. .. 
! Institute, Muzaffar· 

pore. . .. 
6 Bhagalpur Central 

Jail. 
.. .. . . .. 

7 S. D. 0., Dehrl .. .. .. 
Workshop • 

.. . 
8 Vlce-0 hair man, .. .. .. .. 

Ranch! Munlclpa-
Uty. · · 

g Health Officer, .. .. .. .. 
Bhagalpur Munl-

'' cipallty. 

10 Assam Frontier Tea Total 
· Co., Sabaya. 

1 .. .. .. 

11 Assam Frontier Tea None .. .. .. .. 
Co., P~landu. 

.. 
12 

.. 
Shahabad Tea Co., 
Ltd., Gayagunj, 

None .. .. .. .. 

13 Debijhora Tea Co., .. .. .. .. 
Titalaya (Jalpai· ,. gurl) •. 

,, 
14 Sayedabad Tea .. .. .. .. 

.. ~state, Gayagunj. I 
The Patna, Muzaffar-

. . . 
15 .. .. .. .. 

pur and Bhagalpur 
Electric Supply 
Co., Ltd. 

16 Electric Supply Co., 
Ltd., ~ijua. 

Total 15 .. .. .. 
17 Arrah Electric .. .. .. .. 

Supply Co • . 
Reliance Fire-brick 42 - . 

18 .. .. .. I & Pottey, . 
19 Gulfarbari Fire· Three (unspecl~ .. . 

brick Works. fled). 
.. 

j 
I 

20 Bihar China Clay & .. Nil .. Nil .. Nll .. .. 
Mlnlng Co., Palhar-
ghatta •. 

21 Associated Power None .. .. .. .. 
Co.,·Ltd. I Nil 22 Bh<inda White Clay Nil .. Nll .. .. 

t Mines. 

-



Accidents, 1935·86-87. 

Serial 
no. Name. - Compensation paid. 

, Fatal. Berlone. Minor. 

1 2 41 42 43 44 

23 Tobacco Manufac- .. .. .. 1 
ture Co., Moogbyr, -

24 Dalmla Paper Fac- .. .. .. .. I tory, Dalmlanagar. 

25 Printers (India), .. .. .. 1 
Ltd., Mongbyr. 

26 Municipal Water 
Works, Muzaffar· 

.. .. .. .. 
pore. 

27 Patna Timber Mer- .. .. .. .. 
chant's Association, 
Begumpur, Patna 
City, l 

28 Patna Motor Bne 
Association, 

.. .. .. ... I 
I 

29 Tbe Editor, Tbe .. .. .. .. I 
Indian Nation, ! 
Patna. i 

so Ranch! Mankatha .. .. . . .. I 

DJstlllerles, : 
81 Meaars. c. &: E. 6 .. 2 .. 

I Morton (India), 
Ltd., Marhowrah. 

82 Matrumal Dhana- 1 1 2 
mal on Mill, I 
SbahebgaoJ. : 

ss Molnuddln ·Ahmed, .. .. .. . . 
1 I Tehta, Gaya. 

84 Shrl Blhariji MUla, 8 .. .. 
Patna City. . 

85 Thakur Ram On Total 4 .. .. None .. .. I Rice Mill, Dar-
bbanga, I 

86 Sree Mohan Rice, Nn .. .. .. .. 
Dal, 011 MUla, 
Bbagal~ur; 

87 Shankar I Mills, Nn .. .. .. . . Jabanabad, 
88 Choud bury Flour 

Mill, Katlhar. 
Total 1 .. .. .. 

89 Matrumal Dhanalal Total .. 2 .. .. 
OU Mills Dumka 
(Santhal Parganas). 

40 
Bhaga~ur Munlcl· 

Nn D~IHI:. Chi~~- ou .. .. .. .. 
41 Shlvagourl Flour .. .. .. .. 

Mills, Bhagalpur. 
42 Sri KrL•hna Rice &: Total 2 .. .. 2 

on MUIB, Chakulia. 

I 43 Bajraog Rice Mill, NU .. .. .. 
Cbakulia. , 

44 Ganesh Rice MUJ, Nn .. .. .. .. i Chakulla (Singh· 
bhum). I 45 Jbabarmal Mahablr Nil .. .. .. .. 
Prasad Dal Mill, 
Sahebguoj. I 46 Chlrkunda Rice Mill NU .. .. .. .. 

47 Mabablrll Rice, OU .. .. .. .. 
& Ice, Dar- I bbanga. ; 

48 Ram Janak! Rice .. .. .. .. .. MUJ, Sorsund. 
I 
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8erlal 
no. Name. Trade union. 

Worb 
Committee. 

Conciliation or 
a.rbltraUon. 

Reference. lA~ 
~---t-------------1----------------+---------~-----------' ' I 

1 2 

1 Government Print- Yes, since 1927 
log Press. Gulzar-
bagb. 

2 :Biha.r Survey Oftlce, 
Gul.zarbagh. 

3 Reformatory School, 
Ha.za.ribagh. 

' B.aDcbl Tecbolcal 
SchooL 

5 Tirhnt Tecbolcal 
Institute, Hwr.alfar· 
pore. 

6 :Bhagalpnr Centml 
.JaiL 

7 8. D. 0., Dehrl 
Workshop. 

8 VJee.Ch airman. 
• . B.aDcbl llnnicipa

Hty. 

9 Health Oftloer, 
:Bhagalpnr lluni
pality. 

10 Assam Frontier Tea 
eo .. Sabaya. 

11 Assam Frontier Tea 
eo .. Palandn. 

12 8hahabad Tea eo .. 
Ltd., Gayagnoj. 

13 Debijhora Tea eo .. 
Titalaya (.l alpai
gnri). 

u Sayedabad Tea 
Estate, Gayagnoj. 

15 The Patna, llwr.alfar No 
pnr and :Bbagalpnr 
Electdc Supply 
eo .. Ltd. 

16 Eiectrlc Supply eo.. 9 eaaea 
Ltd., Sijua. 

17 A.mlh EJectric 
Supply Co. 

· .. 

18 

I 
I 

. I 
If both parties ~ 
arewilUng. ; 

~ ! ,. 

18 Reliance Fire-brick Yes, under consideration Under coll81de- Voluntazy •• ' Compol 
& Pottery. ration. ! &Or)'. 

19 Golfarbarl Fire- · Yes :B. 
brickWorks. 

20 :Biha.r China Clay & :No 
llinlng Co PaJha.r.. ghatta. .. 

21 Associated Power 
Oo .. Ltd. 

22 :Bbonda White Clay :No 
lilinea. 

I 

•• Yes. 

1 

.. 



Conciliation or 
arbitration. 

Serial Works 
no. Name. Trade union. Committee. 

Reference. Award. 

---1-
I 1-1 - 46 47 48 2 ' 45 

23 Tobacoo ~[anufac- .... .. .. 
ture Co., Monghyr. 

24 Dalmia Paper Fac- .... .. .. 
tory, Daimlanagar. 

2" I Printers (India), .. I a• .... .. 
Ltd., Monghyr. 

J 26 Municipal Water .... .. .. 
Works, Muzaffar· 

i pore. 

27 Patna Timber ~[er- No .. .. .. .. ; 

chant"& Association, 

' 
BeRUmpur, Patna 
City. 

28 Patna Motor BW! Yes .. .. .. .. 
Association. 

29 The Editor, The .... .. .. 
Indian Nation, 
Patna. 

so Rnnchl Mankatha . .. I .!Jistlllerles. 
..... .. 

31 M•••rs. c. &: E. .. .. .. I Morton (India), I 
Ltd., Marhowrah. 

32 Matrumal Dhana- None .. .. .. .. 
mal Oil lUll, 
Sahebgunj. 

33 Molnuddin Ahmed, 
Tehta, Uaya. 

None .. .. .. .. 
34 Shri Blharljl Mills, 

l'atna t:ity. 
Yo Trade Union .. .. .. 

35 Thakur Ram Oil Do. .. .. .. . . 
Rice Mill, Dar-
bhanga. 

30 ~ree Mohan Rice, Do. .. .. .. .. 
Val, Ull Mills 
Bhagalpur. 

s; Shankarjl Mills, 
Jahanabad. 

Do. .. .. .. . . 
38 Choudhury 

· Mill, Katihar . 
Flour Do. .. .. .. .. 

39 Matrurnal .!Jhanalal No Trade Union .. .. .. 
U!l·MUL!, l>umka, 
Santha.l Parganas. 

40 Dur~a Rice &: Oil Do. .. .. .. .. 
Mills, ChakuUa. 

41 Shlvagourl Flour Do. .. .. .. .. 
Mills, Bha~alpur. 

42 Sri Krishna Rice &: No .. .. .. .. 
OU Mills, Chakulia. 

43 Bajrang Rice Mill, 
t;hakuUa. 

No .. .. .. .. 
u Ganesh Rice Mill, No .. .. .. .. 

Chakulla (Singh· 
bhum). 

45 Jhabarmal :'\[ahablr No .. .. .. .. 
Prasad, Dal Mill, 
Sahebgunj. 

46 Chlrkunda Rice llU No .. .. .. .. 

I 47 MahablrJI Rice, Oil No .. .. .. .. 
&: Ice, Dar-

I 
bhanga. 

48 Ram Janak! Rice No .. .. .. .. 
' Mill, Sursund. 



Jlovernment Printing-Press. Gulzarliagh. 
Group A. 

1. Officers-2, · Clerks-38, Petty e:x:ecuti ve · officers-62. 
Work_people (men)-344. · 

"' 2. All are permanently settled near about the industrial 
centre. 

3. None. 
4. Workers are mainly drawn from Patna City. subdivision. 

5. None. 
6. (a) 5, {b) Nil, (c) 6. (d) N~l, {e) 2. 
7. Workers are recruited direct!y by the management.-

. 8. Direct recruitment. by- management .is prderable to any 
· other system for the followmg reasons :- · 
· (a) Better class .of men -are recruited. 

(b) Workers are .free fr9m harassment. 
(c) The management has not to incur,aay extra·expendi

. ture towards the. payment of salary or.c.ommission 
. to the contractors or jobbers. 

(~)_Workers are free from any outside influence. 
9. No ... 
10. iDoes not arise. 
11. Ditto. 
12. cNo. 
13. , Does not arise as ino casual workers are employed in 

this factory. 
14., No. 

Group B. 
15. ·Yes. The rules are ·given in the Bihar and Orissa 

. Service Code and it is ~pplicable to all class of worker!l_ .employed 
in the factory. 

16. ·Yes. The apprentices are .allowed Rs. 15, 'Rs. 10 "and 
Rs. 5. .The. course for the .apprentices drawing Rs. 15 is for 
three yea.rs and for the .rest two years. 

17. No. 
· .18 .. All temporary hands should be made permanent. 

19. Yes. The paid staff are entitled to casual-leave and 
gazetted holidays and leave on average pay and leave on· me:lical 
certificate as per Bihar and Orissa Service Code. The piece 
-workers are entitled .to ·}eave .on average pay, medical leave and 



injury: leave. as per Bihar· and· Orissa Service Code.. These 
workers are paid during the holidays according- to the rule laid 
down in Bihar and Orissa: Service. Code.. Hxed pay temporary 
inferior service and piece workers temporary· and contingent 
menials are not entitled to any leave e~:cept casual leave. ,. : 

20. Yes. Period: and.conditions are laid-down in the Bihar, 
and Orissa Service Code. . . · 

21. The question does not arise as no women are· e_mployed 
here. · 

22. 'Ihe workers of the permane~t e~tablishmen~ are~ntitled 
to pension according to: Civil · Service Regulations and eligible to 
subscribe to General Provident' Fund, Bihar .. 

23. The workers are entitled. to all gazetted and IocaJ 
holidays. . , 

24. Yes. Government Servants' Conduct ·Rules are applicable··. 
to them. · · · ·· 

25. Standing . orders and rule$ are brought to the notice of 
the employees by circulation. . · . 

26. When the Supervisor reports against any body; the·ma.n 
reported for is asked to explain and regular proceedings are drawn 
up·aslaid'down in the Board's·:Miscellaneous Rules. 

27. The answer is already given in 26. 
28. (1) Warning. (2)· Reduction in pay. (3) Suspension. 

(4) Dismissal; These. punishments· are given according: to the 
nature of offence committed. · · 

· 29 .. No fines· are imposed.. Reduction: in pay,. stopp~ge of 
promotion, ~uspension and dismissal are inflicted. as. punishment.; 

30. None. · 
31. Absence from duty. . 
32. (a) ·Four lates are ex.cused in a. month in case of-·fixed 

pay handsJ If it- exceeds, the. period is- deducted from' com pen sa· 
tion l~a.ve. , , . · 

(b) Four lates are excoserl in case of piece workers in·- a 
month .. .If it exc>eeds,. value of 'i an hour is deducted for: each 
late according to tP,eiro class rate. 

33. Thero is no fine fund as the men are never fiued. 
Group·a. 

t 9-0 A. M. to 1-0 P. ![, j 
34. . For technical staff. 

. 2·0 P. M. to 6-0 p, M. . 

10-30 A.M. to 4-30 P. M·. for clerical staff. 
35. On.e shift. 
36. The factory is not a continuous process factory. 
37. Does not arise. 
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38. Yes. The workers are paid 25 per cent extra for the 
· first ·two hours and 50 per cent for subsequent hours. The 
percentage is calculated on class rates in case of piece workers 
and on hourly paid in case of paid staff. · 

39. On rare occasions mAn of the technical side are classed 
. ~ .npon to work overtime and they are paid according to the rate 

stated in reply to 38. 
40. No. .. 
41. Three hundred days in a year approximately.· 

(a) There was a stoppage of work for eight days in 1934 
on account of earthquake. The workers were paid 
their wages in full. 

Group D. 
. 42. · Soap, towels, etc., are given to the wo!'kers to wash 

their l1ands as laid down in the Factory Act. 193 '· 
. 43. Mc1ehines are provided with guards, etc., as laid down 
in the Factory Act to prevent accidents. Further precautions 
are taken from time to time as instructed by the Factory 
Insp.ector. · 

Accidents are claSsed and reported according to the rules 
laid down in- the Factory Act. · 

. GroupE. 
49. Furnished in a separate sheet (A). (Not printed.) 
60. No. 

. ' 61. The piece rates for different class of workers as given 
in Government of India Old Hand Book are followed. 

52. No. 
53. The wages in all cases are ".alculated on monthly basis. 
54: •. The piece workers' wage period is from the 16th of one 

month to 15th of the subsequent month, and for the paid staff 
according to the calendar month. In the case of the piece 
workers, they are paid after 22 days of the wage period- whereas 
the· paid staff are paid after one or two days 9f the wage period. 
As the .piece workers are not paid within seven days after the 
expiry of the wage period according to the Payment o_f Wages 
Act. the matter ha8 been referred to Government to g1ve more 
assistants to facilitate payment to the piece workers according to 
the rule laid down in section 5 of the Payment of 'Vages Act. 
The workers ought to be . paid just after the expiry oi the_ wage 
period, so that they may not fall into the hands of money· 
lenders. 
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65. The wagt>s are calculated according to the Government 
of India. Hand Book of 1899 (old edition). Prior to 1935 the 
workers used to be paid at half of their class rate for idle time, 
~ut since then they are paid at full clas.S rates. . 

fi6. (a) General Provident Fund. · (b) Life lm10rance· 
(c) Loan taken for house building purposes. (cl) Loan taken ... 
from General Provident Fund. (e) House rent. (j) Latrine and 
water taxes. · 

57. No. 
68. Yes. This should apply to labourers drawing less than 

Rs. 12 per month. 
69. Yes. It is necessary to :fix: a minimum wage to enable 

the worker to meet the barest ntlcessities of life. 
62. Yes. The level of the minimum wage should differ 

from centre to centre according to the cost of living. 
Group F. 

66. No. 
Group G (i). 

70. (a) Nil. {ll) Yes. (c) Nil. 
71. Eighty boys and girls. A very low fee is charged from 

each boy and girl. Ten boys are given free studentship. There 
is no library attached to the factory. However lot of publio 
libraries are round about and literate workers generally go there 

lkoup G (il). 

72. There is a Government dispensary very near to the 
Factory. 

78. No employees are charged for treatment and medicine. 
74. No. 
7ll. Lead-poisoning (occupational disease) •. 
76. The following special measures are necessary:-

(1) To explain the workers the bad effects of lead and 
how the lead-poisoning can he avoided. . . 

(2) To get them examined once a year by the Factory 
Surgeon. 

(3) To give them i•. terv~tl ·to take tiffin so that they 
may net eat whiltJ working even if the workers do 
not agree to the interval on the ground that they 
will have to rt:main fer long hours. 

77. No. · 
78. Yes. 
79. Drinking water is stored in drums and ghailaB in work 

vans. yes. 
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80. Medical leave on half pay is allowed .. 
Group G (iii). 

b3: (a) Two quarters for gazetted officers. Six" C ,. type 
quarters, one portion of the Old· Council Chamber, :five A.ngloe 

• Indian married quarters, seven Anglo• Indian' Bacheidrs' quarters 
·and ten Indian. Bachelors' quarters for the staff~ 

84. Yes. 

85. Rent is realized according to the rules laid ~own by tho 
Go~ernment .. 

86. Government advance loan to build hotise: 

· 87. No .. 
Group G (iv)~ 

88~ (a) .l!,ootball ground. (b) Nil. (c) Theatre· hall. "(d) 
Sweetmeat and· fruit vend01s are· allowed to sell' within th€5 
premises.·· 

89. Two big rooms have been· provided-one for· Hindus and 
the other ·for lluhammadans. 

. GrO'Up H • 

. 9~.· No~ 
Group I. 

~ · 99. There has been no accident but compen~ation and· 
pension l:ave been allowed ·in cases of invalidation on account ·of 
lead poisoning. . · 
: ; lCO~ I~ all_ cases compensations were paid. 

101. No. · 
102. No. 

103. Yes. In 1927. 
105. Yes. ·Since 1928. 
107. No. 
lll8. No:· 

· ·· 109: Does not ·arise.· 
110. Yes. 

Group J. 

:113.~ Copy of rule 1 of the Rules of Husiness·oftha Press 
Employees' Association, Bihar and Orissa, 1927, is enclosed. (!i'ol 
printed). · · 

'· · 114. No. 
115; Yes. ·'lhey can bring to my no.tice grievances of 

general nature. 
116. It is a good movement provided they discuss matters 

with reasonable attitude. · 
117. No • • ... . .. -



Group ~K. 
. 118. ',Two. 

· ~u9 ... (i) .From, 13th February ~921 . .to 30th 'Mar.clrl921. 
··(ii) Fl'om·.llth Februa~y .1922 to .29th .Mar~h1922. 

120. Revision· of emoluments· and conditions in service. · ' ·. 
. 121 and 122. ·The grievances ·of the strikers were settled by" 
:oovern!Dent,-vide their resolution no. 3066~F., dated the 6th 
Aprill922. . . ·· I •. ; ~ 

125. The workers can bring their grievances to the notice of 
Superintendent personally. There is :an office order .to this effect. 

: Superintendent makes enquiry .. personally. and decides on it~ result. 
126. Yes. No. · · · · · ' : · ~ 

·132:•The Press .does ·not maintain a: profit ·a"Qd loss· accou~.t 
· as it is not ·run on a commercial b~sis. · · 1 

Bihar Survey Office, Gulzarbagh. 
1 NATURE AND RECRUITMENT OF LABOUR. 

1. Officers-2, Olerks-7, Work-people-74. 
4., :Patna and Gaya. · · 
6. (e) (two). 
7. (b) Directly by the manageiPent. . . 
8. 'Ihe existing system as it .is workjng satisfacto;rily~ 
9. No separate registers are maintained. Owing __ ~o 

reduction in establishment a few years ago there is ail adequate 
.• numb.er .. or, ex-employees available with. technical; knowledge . 
. Their .whereabouts ,are known and .no ·necessity has hitherto 
.~aclsenfor:taking.new and :unqualified .men. ~'he few applipa-
tions .tiled .are, preserved. . . · . .• 

11. No. 
13. The $taff .including menials is nsually e~ployed. for the 

~·-whole· y~ar •. · 
. i5.· .. Y~s, .Bihar an.d ·orissa Service Code and Governme~t 

Servants' Conduct Rules and they apply fqt1ally to all. 
'.:;.i :16. ·one or :two unpaid .~apprentices are 'trainedfr~~ time 
·td ·time to·fill ·leave vacancies in the Zinc CorrLction iS~cqon; 

,I ... ,._;,. 

17. Yes. A time·ecale of pay. Details are giveri below:-
. Permarient ~-(1) ·Rs. 76-5...:_125,. (2.) R~. ~O~l-35:-2-

eG,. (8) Rs. 45-2-65, (4) 40-2-60, (5) Rs~ 25~2-45 
(6) 25-2-a9-l-40, and (7) Rs. 15-1/2-26. 

1 
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'l'empora.ry :-(1) Rs. 30-1-35-2-45, (2) Rs. 25-1-Sa, 
(3) Rs. 14-1/2-18. (4) 14-1/2-17, and (5) 10-1'/3-14. 

18. All survey and mapping work in the province 11hould 
be carried out by this office. The services of the Survey of 

. India, Air Survey or any other professional party should be 
utilised only after due enquiry has been made from this office. 
If possible survey and settlement operations should be opened 
in MnzaJfarpur, Darbhanga and other districts where the maps 
and records are obsolete. 

19. Yes. Leave is granted to all employees except to 
employees of the menial grade according to leave rules contained 
in the Bihar and Orissa Service Code. 

20. Yes, except to the temporary menial staff even though 
they may be in continuous service for several years. This in 
my opinion need.q consideration. They might, in this respect, 
be allowed the same concession as ministerial officers, a concession 
which they enjoyed before the new leave rules came into 
force. The relevant new rule is 305-E. of the Bihar and Orissa 
Service Code. 

22. Y~s, to. the permanent employees only. Temporary 
employees do not enjoy the bt>nefit of the General Provident 
.Fund except under special circumstances. 

2~. About 100 days in a year. 

24. Government Servants' Conduct I!ules and the Factory 
.. Act Rules. . · · 

. 
25. Ministerial officers are supplied with a copy of the 

Government Servants' Conduct· Rules. Factory· Act Rules in . 
English and vernacular are posted in conspicuous places. The 
nsual procedure adopted in Government offices is followed. 

26. No. 

27. Tne employee in the first instance is asked verablly to · 
explain hiS conduct, etc., and if the explanation is not satisfactory 
a charge she~t is framed and a written statement obtained. 

28. Remarks in Service Books and imposition of small fines 
according to the gravity of the offP-nce. Punishment• are very 
rarely imposed. 

29. The system in force in Government offices is followed. 

30. Nil. 
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31. Unauthorised absence is a serious offence under Govern· 
ment Senants' Conduct Hules and punishable with dismissal. 
Ordinarily there are few cases of absence and these are satisfac·, 
torily explained without calling for punishment. . 

32. All the workers are on fixed pay. Lat~ attendance is 
debitt-d to the leave account. 

33. There is no special fines fund. Fines are deposited 
with the Government by short drawal in the salary bill. 

34. The hours of work are those usual in Government 
offices, viz., from 10 A.M. to 4 P.M. 

37. Throughout the year except the hot weather wht~n the 
office hours are from 6 to 11 A .!I. · · · 

38. No. 

42. All measures prescribed by the Inspector of Factories 
during his inspections. 

43. :Factory rules are strictly followed and I am satisfied 
with them in this respect. 

49. There is no piece rate. All employees are on'fixed 
rates of monthly pay. 

66. No. 
70. No. 
72. Workers derive all medical facilities from the Charitable 

Dispensary established in Gulzarbagh for the Survey and Press 
employees and ~rom -the Patna City l:;lospitfi:l. · · . . 

78 •. Latrines- and urinals are nrovided in the office. . L 

~9. A water•carrier is employed in the office for the supply 
of drinking w~ter to eacn branch where separate earthern 
,·essels are kep_t according to requirement. 

83. 1\ il. 
88. Nil. 
92. The Survey Office Mutual Benefit Soc~ety run on 

Co-operative Society lines advances loans. 

99. Nil. 

100. In one case in the year 1926. 

103. No. 

118. Nil. 

134. y~ij. 
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•Reformatory School, Hazaribaght 
NATU&B AND BEO:RUlTMBN'r O:P LUIOUJl. 

1. Ofllcers ••• ~ 

Clerks ••• 3 
Work·peopio ••• 23 (instructoD). 

33 · [outsiders (boys) admitted into 
industrial section1ar-training~J 

242 Convicted Reformator7 boys. 
2. Mostly come from the- town alld'- a few·come from the 

diat~ct of the. province. and. one from Bengal.. Outsiders 
(artiSans) ·a:re·taken from all district~ of the province and live 
in the town while under training. Convicted Ueformatory boys 
are admitted from Assam, Bengal, Bihar and Orissa~ ' They live 
in the school during the~ detention. _ 

. 3. Nineteen instructors out of 23 live· in.. their viiTa"ge 
homes. 

4. Instructors are mainly drawn from ·this district:·· -

. ·6.;· (G)"One.. .- _ . 
CONDITIONS OF EHl'LOYliBN"l'. 

. 19. Instructors are granted leave according to tha· rules 
provided in the Bihar and Orissa Service Code. 

~o; Yes: ; Casual leave for 15 days with full pay. 

23. Seventy-eight days festival holidays. including Snndaya 
and extra holidays are allowed. 

26. Government Servants' Conduct Rules are followed. 
HoURS OF WORK. 

34. 7 A.H. to 10 A.lrL and 1 P.M. to 5 P.H. from· the 15th of 
March till 14th October and on Saturday the factory- worta· from 
7 A.ll. to 11 A.H. 

7-30 A.ll. to 10·30 A.ll. and ll'.M. to 4-30 P.Ke from the 
16th0ctoberto'1t.th~M8.rch and on S&turdays,ftom~7--3o· . .ur. to· 
11 .&..u. -

38. Yes. The calculation is based on daily -hours of 
attendance. 

, CONDITIONS IN FACTORY. 

42. Yes, where necessary. 
43. All machines are properly guarded. Accident -classified 

bJ the Sub-Assistant Surgeon of this institution and matters 
are reported to the Chief Impector of Factories. Bihar, and the 
District Magistrate. 



WAGES. 
53. Monthly basis. 
64. Monthly payment. 

WBLP.A.RB WORK. 

73. Free medical help is given to the workers. · 

78. (a) and (b) Yes . 

. 79. r!l.4lorinated tittered ,w~ter supplied to worke.rll. 

l!U>E:QTEDN .BSS. 

98. There is already a co-operative society here, 

WoRKMEN's CoMPENS.A.TIOJ'. 

99. Two students met with accidents. 

100. Both of the a.coidents wera referred to ... the ~~llief 
I~capec\Ol' of .Fa.ctorie$, .Bihar, ,and .. the District Magia_U,ate, 
Ha.zaribagh. Nothing was paid as compensation a~ .,.no 
compensation was necessary, fQr s~udents do not get; wages . ~hile 
uruler Jx$iuing. . 
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*Ranchi Technical School, Ranchl. 
1. Teachers-7. · 

· Clerks-5. 
·Work People, Men-48. 

2. All permanently sett.led. · 
3. 46 per cent. 
4. Ranchi district. 
6. 1936. (a) I, {e) 3. 1937. {e) 10. 
7. (~) ·Directly by the management. 

8. Directly by the manage-ment as it allows of a· better selection. 
11. No abuses or corrupt practices. 

· 12. Not necessary for'this institution. 
15. Bihar and Orissa Service Code. ., 
16 .. Training of Industrial ·Students. Prospectus .attached. 

(Not Printed). . . · · 
18. Provident Fund. . . ; : . . . 

· ~9. Ten days' casual leave in addition to gazetted holidays-
all on-full pay. · : · · · ' · · 

-.20.· Casual leave for work·people, 'others Government Le~ve 
Rules.· · ; · · · · · · · 

· -22. Government Rules for Teachers and Clerks~ 
23. Fif_ty-nine days in addition to Sundays alld half ·day on· 

Saturda,vs. · 
24. Bihar Education Code. · · 
25. Posted Oli notice boards and read out. 
26. Entries in Conduct Register. 
27. Explanations are obtained. 
28. Minor misdemeanour such as late attendance. Warning. 
29. Bihar and Orissa Service Code. 
31. No work. No pay. 
3:!. Warning. Number of hours worked. 

• 34. 7 to 11 A.M., and 12 to 4 P.M. on week days and from 
7 to 11 A.M. on Saturday, 6 to 12 noon for hottest months. 

41. 1933·34 251 
1934-35 254 
1935-36 258 
1936-37 ... 247 
1937·38 257 

42. 'No special equipment. Care is taken to avoid risks. 
43. No loose garments at·e allowed. Guarding has been 

provided an·d danger notices are put up at conspicuous places. 
· 54. Monthly. -

72. Government Hospital and Mission· Hospitals. 
75. Fever. 
76. Municipality and Sadr Hospital take sufficient precaution. 
78. Sanitat·y arrangement satisfactory. 
79: Well water is available~ 
84 Yes. None.· 
88. (a) Football, Hookey and Tennis. 
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Tirhut Teclinical I nstifute, Muzaffarpur. 
· tSuperintendent-1. 

1. Officers. Teachers-4·. · 
Clerks-41. 
Men-10. 

Work people {Students and artisans-92. 
.. Menials. -15. 

3. Twenty-one students and artisans live in the attached .. 
hostel and the rest oome from their homes. 

· 4-. North Bihar. 
· 7. Students and artisans are recruited after an admission 

examination by the Superintendent. Members of the staff . are 
employed by the Government on the ·recommendation of the 
Managing Committee. 

11. No. 
22. 'fhere is no provision for gratuity, provident fund · or· 

pension for the mistry staff, as they are under temporary 
establishment. 

23. Eighty-four including Sundays. 
:-14. From 7 A.M. to 11 A.M. and from 12-30 P.M. to 4:~30 P.H. 

on week days and from 7 A.M. to 11 A.M. on Saturdays.-
35. One general shift for all employees and students. 
·37. During summer the hours of work are from 6 A.K. to 

12- noon. These hours are observed for the month of April; May 
and June. - . - - ' · . . · 

38. No. . _ . . J ' • •• , 

• • • • • • < • .: 

· 41. The workshop Is open throughout· the year, excepting 
84 days for Sundays and holidays. Th~ boys are allowed op\ional 
summer vacation for two months in May and June. · · · 1 

53. Wages are paid on monthly basisJ 
71. There is a library for students and members of the staff. 
72. There is provision for a first aid in the Institute ; .cases 

requiring medical aids are sent to the sadr hospital for treatment. 
71. No, 
78. Yes. 
79. Yes, there are pipe connection from: the municipality 

and a well also is provided in the workshop. . · . · 
· 86. None in particular except a house· building loan is 

advanced by the Government to the members of the 'Statf who are 
in· the· permanent establishment. 

91-98. Do not arise.· 
99. Nil. . . 

·119....:...128. Do not arise. 



• Bhagalpur Cantral Jail, Bhagalpur. 
This Factory is maintained chie1ly to give e..mplo~meut to 

convicts, consequently not paid for. I regret, therefore to 
state that it will not be possible Jor- -me 1 to answer all 'the 
questions asked fo~ as many- do not arise here. · 

However, answers to the questions whieh relate to this Jail 
ar~ ,11Qled below :- . 

1. NaJure and recruitment of labour.-The main industrY 
of this Jail is blanket manufacture. Power. plant is ·utilized 
for the· pnrpose. -The number of prisoners . employed varies 
aceording to .the vork, ·vis., the order of blankets received from 
the .Military and .the .Civil Departments of the Government. . -On 
tlie ·average about 343 prisoners are employed · daily .. in .the 
blanket factory. As the prisoners are all unskilled l11-1>our 
nainedjllep. have tQ be e.mployed to teach them .the. art ~and 
tll~l. 3f'tl all paid by the _GQvernJlltmt. They are 

- Carding Master • ~ • • -One 
Weaving Master • • • •.. One 

., QardiD,g jQbber • • . ••• · . One 
Sp_iiuling. j<lbber • • .One . 

· W~ayi,ng jobber • • • • • • One 
Steam Engineer • • • • j)QG 

. _. :.2. No ·wnmen .Qr.childreo .are employed in ,the Ja,i.l ~~Qtor. · 
· Officer8.-The work is supervised by the Superh~tQndont 

who looks after the ID&D&gement of the jail as well as au penises 
the_work of the Factory. · 

, __ ThefQ iJi also Qne Deputy. Superintendent .appointed: by .. the 
Government tQ . aupervise .,pecially thQ Factory . work ·lUld. ia 
responsible for all matte;-a ~oncerning the .Factory • 

. .. . ;Olerks.-.rhere are four Accountants and two' :Store· keepers 
to, keep aceo.UJlts and stores. .Besides, the blanket manuf&eture, 
the.Jail.has the. following other industries :-

(1) Tailoring employing about fifty prisoners·.~ daily 
_ supervised by one paid Tailor Master. : · 

(2) Carpentry . employing about :29_ priaoners, daily 
. , 1.111perYitied by one paid Carpenter. 

· -- (3) ·Smithy empl~ying about. 79 prisoners daily .euper.Tised · 
· by two pa1d Blacksinlths. . . . ~ 

(4) Dyeing employing about ten prisoners daily .super• 
vised by one paid Dye Master. 
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The Jail has also started· sericulture and silk thus produced: 
is spun into yarn by Oharlc'/l,a by old and infirm prisonel'$ j'atrd· 
~hen woven into cloth by hand-looms., · 

Spinning of Cotton Yarn by Oharlcha·ds also introduced 
amongst the male and female prisoners. _ Two· paid Instructresses 
have be~h employed to teach the· female prisoners the· art of 
ipinning by Ohark'Af;r,. . 

2 to 8. Being a jail the question does not arise. · 

7. Workers not reeruit~d. · 

8. Cannot say. 

9 .. Does not concern us.. ·.As far as Ia'bour is' conc'erned the 
staif !* ~~cruited by the Insp£ctor·General of :Prisons; .B~hai'. · · 

10. Ditto ditto · ditto. ·. · . . -

11. No. 

12 to 13. Do not arise. 

1,. Skilled labour is employed only as Supervisor Sf.aff as 
per list above. . 

CONDITION O:F .EMPLOYJ.UiNT. 

15. Officers, clerks and· artisa:ns .. who are employeJ in the 
Factory are all Governme••t servants and. are· gove(.ned by 
Government Servants' Conduct Rules. - · 

16. No apprentices taken in the Jail Factory. 

17. No. 

18. Cannot say as outside labour is very seldom employed. 

19. Workers are all prisoners;· hence no leave is granted t0 
them.· 

20. During sickness prisofiers . are adr.rritted into Hospital 
for · trea.tment and ate detained there till declared fit- for work 
by the lledical Officer, 

21. No women are employed in the JailFactort. 

· ~2. Ptisonets who are·etn~loyed: in the Factory do' nbt get 
any gratuity or pension, but officers· beihg· Gove'tnmen:t set\faiils 
get pension.on retirement. 

23. The Factory is closed on all Sundays. Beaid.es;' ·it 1a. 
also closed. on· (a) 'lbe-,Emperor's· BJrthda;r, (b) ChrfilltUJas Day 

.. 
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and. (c) Good Friday. No other holidays are observed in the 
Jail Factory. . 

24. Rule~ are framed in the Jail Manual for governing the 
. conduct of pnsoners. · · 

· · 25. Paid warders are employed to guard all prisoners who 
watch and repod any infringement of Jail rules by the prisoners 
to the Superintendent. 

~6. Prisoners are punished by the Superintendent f~r . any 
act of indiscipline and slackness of work with such punishment 
as laid down in the Jail liannal. 

27 • .Sopt>rintendent investigate~ the offences committed by 
the prisoners and then punishes them with such punishment as 
prescribed in the Jail Manual. 

28. Punishments are befitting prisoneril which· are not 
applicable to any outside factory. 

29. No. 
30. Nil. 
31. Nil .. 
32. Nil. 
33. No fines are impose4 on prisoners. 

HoUBS 0.1!' woRK. 

34. Factory does not run mora than nine hours a day, and 
it never runs in the night. 

35. The Jail Factory works by two shifts, viz.-

. (a) 16th March to 30th April-6·30 A.u. to 10·30 .. A.K., 
. again from 1-~0 P.H. to 5 P.H. 

(b) 1st May to 31st August-6-00 .&..li. to 10-30 '.&..K., 
again from 1-30 P.M. to 6·30 P.n. 

(c) 1st September to 16th October-6 A.H. to 10·30 A.lL, 
. again from 1-30 P.M. to. 5 P.H. 

· (6) 16th October to 15th March-6-30 A..ll'. to 11 A.K., 
· again from 12 NOON to 4·30 P.lL · 

#r 36. It is not a. continuous proeess factory and no arrang~· 
ments are made f?r granting rest. days other than what IS 

. prescribed in the Jail Manual. 

37. Hours of work vary!according to the season as ·noted 
above (35). · 

38. Prisoners. are not allowed to work overtime. 
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39. In no department they work overtime. 

40. Neither leave is granfed to pri~onera nor wages paid to 
them. 

41. 1937-310 days (365 days minus 52 Sundays and 
three holidays). 

1936.-251 days. (365 days minus 59 days for interception 
on account of erection of Transmi~sion Gear, 52 Sundays and 
three holidays). 

1935.-192 days (365 days minu.s stoppage of 118 days 
for breakdown, 52 Sundays and three holidays). 

1934.-187 days (stopped for breakage of Factory 
buildings due to earthquake and usual Sundays and three 
holidays). 

1933.-296 days (stopped for 14 days f:>r repairs and 
renewals and usual Sundays an<l Jail holidays). No aliowance 
was paid to workers. 

CONDITIONS IN FACTORIES. 

4 ·~. Prisoners work on their usual jail kit but in special 
cases work suits are given accJrding to the nature of the work. 

43. Factory rules as framed by Bihar Government are 
observed in this factory and suggestions of the Inspector of 
Factories on his pt>riodical inspections are closely followed. 
Accidents according to the Factory Act are always reported to 
the District Magistrate and to the Chief ln!ipector of Factories~ 

44. No. 

45. Does not at·ise . 

. 46. I have no objection to exemptions being gmnted by the 
· local Governmeut to some ~,actories in certain cases. In regard 

to Jail Factories the following exemptions have been requested 
and granted :-

(1) Exemption from the operation of .Rule 94 of the 
Bihar and Orissa l!'actories Rules, 1936, from 
mainhining First Aid Appliances was asked for 
from the Chief Inspector of Factories, .Bihar, and 
was granted. 

(2) As the Factory does not employ children, exemption 
from the operation of rule 117 of the Bihar and 
Orissa .Factories Rules, 1936, was also asked for 
from the Chief Inspector of .FactoriE.s, Bihar, and 
was granted. 



41. Not known. 
48. No. · 

854' 

WAGES. 

, 49 to 6o. It is a. Jail Factory. Prisoners are employed to 
keep them engaged and to be trained in crafts and ·no wages are 
paid, therefore, it is not possible to answer the question. 

RATIONALIZATION. 

66 to.69. ·As ~his is a Jail Factory the question of rationali· 
zation and intensification does not arise. 

WEUARB WORK. 

. 70. {a) C~ildren are not employed in the Jail Factory nor 
any school maintained for the education d children of the 
employees. There is, however, a school inside the Jail for 
teaching juvenile prisoners. 

'il. There is no Reading Room or a Library in- connection 
with the Factory but there is a Jail Library from which books 
are given to prisoners to read. · · · 

·· 72. Government has ·provided a well equipped hospita] for 
treatment of prisoners during sickness. As tht>re are female 
prisoners in_ the jail there is ~pecial arrangements for treatment 
of females ard maternity help. 

. 73. Prisoners, as well as all other employees; are treated 
free in the Jail Hospital. 

!' 74. Yes. Superintendent hoJds a gem·ral pnrade of sll 
pri~oners every week to see the health of prisonerrs and any one 
found in indifft'rent health is remoYed to hospital fur treatment. 
In addition to t.his one Sub-Assistant. Surgeon attends the factory 
every day to give ambulant treatmel:\t for minor ailments. 

. . 

. ·. 75. Prisoners do not get any particular disease while work· 
ing in the factory nor mortality is confined to any particula~; 
one • 

.,. . . ~ 
76. Yes. Jail takes special mPasure to combat epidemic 

disease. On the eveut of an outbreak of such a Jisealje, prisoners 
are segregated •. Thertj is no industrial diaease prevailing in this 
Jail .tactory. 

'78 There are sanit"ry arrangement in the },actory and 
D!>rmatory Yard, having latrine and urinal provided in the 
yards. Bathing is not alJowl'd in the factory but there is 
adequate facility for washing and bathmg in the Jiving blocks. 
Privacy is provided as far as possible. 
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79. Every workshop has ·been ·provided with water drum~, 
made of galvaniz('d iron, and the \larder in charge h&a to see that 
thtoy art> always full of drinking water. In hot season the iron 
drul.US are replaced with earthE:n receptacles which keep:water 
coo), consequently in hot season cold water is available. 

80. 'I his is a Jail Factory ; the question of sickness-relief 
does not arise. 

81. This does not concern the Jail Factory. 

82. This does not concern the Jail Factory. 

83 to 87. Prisoners are housed in the Jail Bauacks meant 
for them. Officers are housed in the quarters provided in the 
compound. 

88. Prisoners do not get any facility for indoor or out· 
door games. Warders have got facilities for both outdoor and. 
indoor games and they take part in them • 

. 89. This question does not arise. 

{10. The question does not arise as women and children are 
·not employed in the Jail Factory. . 

INDEBTEDNESS. 

91 to 98. Question does not arise being a. Jail Factory 
employing prisoners. 

WoRKMEN'S COMP .ENSA.TION. 

99. Accidents happening in the factory for the last three 
years are noted below :-

1935-0ne minor accident. 

1936-Nil. 

1937-Four minor accidents. 

100. In no cas~ any compensation awarded nor matt-er 
referred to the Commissioner. 

. 101. It was never tried in this Jail Factory so I cannot give 
any suggestion. 

102. Nil. 

"' 
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TRADE UNION. . . 
· 103 to 117. Being a Government :Factory there is no Trade 
Union .among the workers. . 

INDUSTRIAL PEACE. · 

118 to 131. ·The questi<?n does not arise in the J &il Factory. 

132. Balance Sheet and Profit and Loss Account from 1929 
to 1937 are enciosed herewith. (Not printed.) 

133 to 134. Questions do not arise. 
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Dehri Workshop, Dehri, • .. 
1. Officers 3. Clerk 1. Men on daily wages 75-Workshops. 

57-Anient. Men on monthly pay-11-workshtps. 
2 Subdivisional officer, Mr. R. P. Aga:rwala, comes- from 

M uz a:ffarpore district. . 
Assistant Foreman P. N. Sahay comes from Patna district,· 

other labourers including clerk are permanent settlers of the· 
locality. 

3. All the work-people live in th('ir village homes or i~ 
Dehri Bazar. 

4. From about four to five miles in the vicinity~ 
5. Out ·of 132, 57 no1.1. are employed for working during ~ 

repair of Head Works Debri and Baroon. As soon as the repair 
is completed their services are dispensed with but some persons 
are mostly ewployed every year. This is unvoidable in view 
of the fact that we cannot COJle with existing men in workshops 

· and therefore we· have to employ more ·during repair season. 
Th£:y are all on daily basis. 

6. Nil. 
7. Directly by the· management. 
8. Should be directly by the management as it would avoid 

any complain in recruitment. 
9. (1) yes. (2) No. (3) Yes. 
10. Does not arise in view of reply to 9(2), whenever any 

·extra hand is required, the candidates who offer themselves for 
· employment are enga~ed if they are found fit for. the job. · 

11. No. 
12. Not ptacticable for this workshop. 
13. For repair to head works 57.: .132; It is increasing. 
14. Yes, few 44: 10 (casual). 
1:>. There is no service ruie_ for ·daily labour, framed by 

Government. This is in case of members of work charged 
esta.blisl1ment for which Public Works Department Accounts 
CCJde may kindly be referred. · 

15. Yes. Candidates are preferred who have read up to 
· Middle English and are between 14 to 16 years of age. The 

course is of four years and they are paid stipend at the rate 
ot 2 annas in the first year and miximum 8 annas in the fourth 
year "hich is the final year. 

17. There is LO such system. However, the wages of the 
workers a~e increase4, if their work is fo~d satisffl.ctory. 
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1~. Under present rules SElrvice of the members of work 
chared establishment are quite secure but in case of daily wages 

'labourers, it does not seem possible became their appointment 
depends upon quantity of work in hsnd. 

19 & 20. Yes, during festivals. No allowance is paid to 
. t~e daily wages labourers. Members of the work charged estab
~~ .hshment get such leave on full pay. Members of Ue work 
"" charged establishment usually get 10 days casual leave but this 

is at the option of the Subd.ivisional officer who is the appointing 
. authority to alln~ it" with pay o~ without pay. 

21. No women are employed in workshop. 
22. There is no such scheme for the workers. 
23. Average 100 days in a year. 
24. There is no definite role regarding conduct. 
25. Does not arise. 
26. Fine, reduction in wages or discharge. 

. 27. He is called upon to explain the charges again~t him 
before he is punished. -

28 &. 29. There is no definite system. The por.ishment 
is given to a worker according to gravity of offence. 

30. Nil. 
31. This L'i. only in case of members of the work charged 

establishment who are not paid wages for the absence, and also 
disciplinary action is taken against them for remaining absent 
without permission. · 

32. This in case of daily labourers nil. · They are paid for 
the number of hours they actually work. 

: 33. This is credited to revenue. No. . 
· - 34. Eight hours during cold weather and rainy season. 

Seven hours· during hot weather. Yes. Because night ke£"ping 
or strenuous and hazardous jobs generally break health, being 
against nature • 

. 35. General shift only. All work concerning, MjR to head 
works and lock gates, viz., carpentry, smithy, :foundry, general 
fitting and leather work~. 

f
7 A.ll. to 11 A.ll J 

From December to January 
. 1-30 P.M. to :1.-30 P.M. 

f 
7 A.ll. to 12 A.M. J 

From· February to March 
· 2 P.M. to 5 P.M. . f 5-30 A.ll. to 9 A.ll. J 

From A-pril to 15th June 
9-30 A.ll. to 5-30 P.M. 

• . · < 6-30 A.ll. to 11·30 A.ll. J 
From June td' ·November J 

1-30-P.ll. to 5·30 P.ll. 

ll hours_ 
reet-8 
hours. 

2 hours 
rest-S 
hours. · 

l hours 
rest-7 
hours. 

3 hours 
rest-S 
hours. 



36 and 37. Do not arise. 
as. yes, on the basis of daily hours. 
39. 'There are no such workers who are regularly caiied.' 

upon to work overtime. 

40. No. 
· n. A bout 265 d~ys io each year and in last 5 years. No· 

stoppage due to overhauling or break down. 

42. Yes, whenever necessary. 
43. Prever.ting. All machines are safely I guarded. . Yes. 

No such accident took place in the workshop. 
44. It is quite elaborate. 
45. Does not arise. 
46. No· objection. 
4 7. Do not think any. 
48. No. · 
49. Form duly filled in .is enclosed. All rates are time rates. 
50. No. 
51. Rates· have been fixed by Chief Engineer for different 

kind of work. Overtime wages are calculated according to 
ordinary hours of work. A man drawing annas 8 per day 
when works 4 hcurs overtime will draw annas 4 extra, i.e.,, 
for b hours daily and 4 hours overtime, he will get annas 12. - , 

. 52. No night work in this workshop. Holidays. rates are 
same as of working days. . 

53. There are eleven who are drawing monthly .salaries. 
Remaining are drawing daily wages, but they are. paid monthly. 
It is not feasible to convert the daily rated worker to monthly 
ones though it is a Iact that stability of labour force would be 
much better. Difficulty in converting daily rate to monthly 
is that this worksh<~p is running on Commercial basis and work 
of difftrent division and even of parties are done. The question 
of changing labourers to work during holidays is the main 
problem. 

54. Monthly wages are paid monthly and generally in the 
first week of the following month. · 

65. Daily wages were reduced by 121 per cent in the 
year 193•J due to fall in market rate. 

66. Sometimes when workers are found neglecting their 
duties, their waees then are to be paid for th& period they are 
found neglecting their duty or for the remaining of the day. 

67. No. 



.aao 
58. Not practicable in this workshop; 
59. Yes. In order to ma.ke the lifa of workers betteJ", it is · 

detira.ble . that ·a.minimum wage be fixed below which no labout 
should be paid. ·.Factory -Owners in order to make more profit, 

• generally try to employ men on minimum possible wages, which 
_d_n.majority of cases doe~ not suit workers, causing disaffection 
: :a·mong them. · 

60. (1) On category or nature of work and also, 
(2) A-ccording to locality. 

_62 •. Yes. ·Because cost o! living diffe_rs at different places. 

. 63. Occasional visits by" Factory Inspector or any other 
· competent authority appointed for the purpose. 

64. {a) Number of workers might be minimised. 

65.. Yes. They should. 

66-«59. Do not arise. 

70. (a) :.JJoe~ not.arise. (b) There is no special school. 

(c) Ditto ditto. 

~71.: No.· 

, 72. There. is .a district board dispensary- to which Govern· 
: m-ent donates a sum of Rs. 70J annually · for free med~cal 
!lattendance to ministerial. and execntive Government staff of 
. Pnblic Works Department. Workshop labourers do not derive 
:any benefit out of the above donation. They are not attended free 
·during their sickness nor they are given ample facilities of 
"medical aid •. Eve~ the ministerial staff who are to be attend~d 
. are ,not properJy cared· for. 

73. 'fhere .is :no .special hospital. for workshop employees. 
District . .:Boa.rJ .hospital gives. free medicine only to workshop 
employees also.: 

74. No. 

75. Nothing speciaL Sa.me as loca.l people. 

76. There is no specially located area for labourers. They 
live in villages and loc~l_market •. 

77. No.' 
78. (a). _Yes. (b) Not required. (c) Not required. 

(d) Not tested. 
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72. Work place-well. Quarter-Does nqt arise. Well 
water is cold during hot weather. 

80. No workshop is running on commercial basis. :Different 
allotments are received for different heads of works. The question 
is who will hear the cost of sickness or holidays. This is possible 
provided the Government ar·J prepared to give special ,allotment. 
for sick and holidays. 

81 and 82. Yes. 

83. Not tested, as all the workers live in their village 
homes, except a ffw who live in the local market being houses 
of their own. 

84 and 85. Do not arise. 

86. There is no such rule passed by Government under 
which a daily rated labour or even a member of work charged 
establishment can get allowance for house building. 

So no facility is given to workshop people for building 
a house. 

87. Not practicable here. 
88. (a) to (d) nil. 
89. Question of women does not arise. 
90. Does not arise. 
91. Very little as most of the workers come from villages on 

the outskirts. Difference is of about 20 per cent. 

92. A co-operative store is required in thi~ area. 
93. ~o. 
94. No advance. 
95. There. is no. · 
96. Does not arise. 
98. Y cs for good. 
99~102. Nil. 
103-117. Do not arise. 
118-124. Ditto. 
125. Workers represent their cases 1n writing to the 

authorities of Public Works Department. 
126. Yes. No. 
127-128. Do not arise. 
129-130. I cannot say. 



.~AGES F OBM. • 
' • ' JanuaiJ lDJD, JaauarJ1038, " 

; 

Cateror1 of work, 
MonthiJ .Earnlnre. Monthl1 EarnlnJ•• 

Number of Wa~o . Nnmbor of Time ware 
worter1, rate & me, worker&, rate, 

Maximum, Minimum. .Anrage, Milr:lmum, Minimum, .AYerage, 

1 I I 8 I ' I II I II , I 8 I II I 10 I '11 

• 
Ra a, P• Rs, a. P• Ra. a. p. Rs. a. p. Ra. a. P• R1. a. P• 

Moulder ... . .. 2 8 hours ... 21 0 0 18 0 0 19 8 0 1 8 hours ... 15 10 0 15 10 0 16 10 0 

Carpenter ... ... 3 ,, . .. '27 0 0 24. 0 0 25 0 0 13 •• ... 11 15 0 8 12 0 1~ 11 0 

Fitter ... ... ' •• .. . 4.8 IS 0 2114. 0 81 1 0 29 " . .. 58 u 0 .2 5 6. •13 u 0 

DrUI Man ... ... '1 ,. - 16 8 0 16 8 0 16 8 0 • •• ... ... ... ... 
Tumer ... ... 3 .. '" 80 0 0 g 0 0 21 0 0 2 8 bonn . .. 19 11 0 8 5 0 1' 0 0 

TJndal ... ... 1 •• ... 15 0 0 15 0 0 15 0 0 l . .. . 13 12 8 13 12 6 13 12 8 •• 
Xhala~i ... ... u. II .. . 13 8. 0 6 5 0 9 0 0 28 .. ... 10 8 0 1 12 o• 'I 8 0 

B. Smith ... ... 2 .. . .. 31 8 0 12 0 0 2112 0 'I .. .. . 28 ' 0 10 0 0 16 I 0 

Hammer Man ... 1 .. . .. 14. 0 0 141 0 0 14. 0 0 1 .. . .. 1112 0 1112 0 1111 0 

Cooly ... ... ... .. . ... ... ... ... . .. . .. ... ... 
• Low nr• art due to abeeaoe, 



WAGES FORM-contd. 

' .J &DDUJlll38, 

lloutbl• Earulup, Ballo of · Ba&lo of 
Caleroi'J of wort. ooluma 11 to aolumu 111 to Bemarkt. 

OOldmD8, OOlDIDD 8, 
Namberof Time ware 

worker•. r•••· 
:Uaslmum. .lillulmum. Anrage, . 

11 13 1' 11 18 1B 

f 
Rs •• p. Ra. a P• Rs • a P• 

.Moulder ... 1 8 bOUI'II ... 'I 8 0 'I 8 0 'I 8 0 ... .. . ... 
Carpenter ... . .. 9 .. ... so 0 0 6 " o• :19 s 0 .... . .. 
Fitter ... ... 22 .. .. . ss 'I 0 6 8 0 16 0 0 ... ... . 
Drill Man ... ... ... ... ... . .. ... .. . .. 

-· 

Turner ... ... l 8 hours ... 24. 0 0 :u 0 0 24. 0 0 ... .. . 
Tyndal ·1 ... 9 13 6 9 IS 6 9 IS 61 .. ... . .. ... . .. •• 
Xhftla•l ... ... 26 II ' .... 11 IS 0 2 0 6• 8 10 0 ... ... 
B. Smith ... ... 11 II ... 27 8 0 s 8 0 IS 6 0 .. . ••• -

Hemmer Mau ... ~ II - 12 15 0 12 15 o• 12 11 0 ... ... 
Cool.r 88 ,· p.l2 0 

. 
0 4 p• 2 5 0 ... ... .. ... .. ~ ~ 

.. . ... • .. 
I ... . . . . . 

• Low war.ea aN due to ab1enoe, • 
• 



' I ' ' ' I I ' ) 
o I • , o'IIIIJIHO, ' I .Talrloss, '· : 

i I 

: I •· I '· ., , . '·I ' 

Cateror7 or worlr, .. . KoatbJ,J lar~lora. 
' 

; Ko,tbl7 EQrolor•· 

Namborof 'Wa~o ' Number ql Wa~o I 

' '.' 
,workora, : "'' t mo, ' w~rkor~~ rato"t mo, . I :Mulmum, 111

1
almom, An~•r•·. ' Kallmam, . Mlnlmam, .Anrare. 

' I 
I 

I I 

.. 
I I I I ' I I. ' • 0 • I ,. 18 11 

,. I' ~ • • 

' ' 

Moulder 
.. n •. •· P· n •• •· P· R1. a. p. n. •. a. P• ·n •. a. P• Ra. a. P· ... ... .2 8 honrl Ill ~1141 0 lS' 12 0 2o a o 1 8 hour• 111 IS 6 9 18 6 9 18 6 9 

Carpenter ... ... ' " ... 28 2 0 6 12 o• 17 'I 0 18 " ... 2' 2 0 :a 2 o• 1 16 () 

j 

Fitter ... ... I 'I " ••• 68 0 0 11 9 0 26 ' 0 17 
" 

.. . '10 8 0 0 8 o•. 18 8 0 

Iltill Mau ... ... ... I ... Ill ... ... Ill . .. 
I 

. .. ... '" .. . 
I 

' I 
Turner ... ... 8 8 houra ... 81 ' 0 9 6 o• 21 8 0 2' 8 houri Ill 22 0 6 18 0 0 11 8 0 .. . - . 
Tyudl\1 ... ... 1 .. ... 18 0 0 18 0 0 18 0 0 1 ... .. . 6 9 6 a 9 6 G 9 6 

Kba~asi ... ... 22 ,, .. . u, 0 0 0 8 o• '1 e 0 89 •• ... 11 13 0 1 a o• 6 1 0 

B. Sml'h ... ... 8 
" 

... 1& 8 o• 10 8 o•l1a 1~ 0 6 " ... 20 6 0 6 ' o• 18 0 0· 

Hammer Man ... - ... ... ... . .. ... ... .. . ... ... 
Cooly ... ... ... .. . ... ... ... Ill Ill ... Ill ... 
Paiuter .... 001 Ill ... ... Ill Ill ••• ... ... ... ... 

I 

• Lew war•• are due to abtento, 



WAGES FORM-concld. 
' .. -. 
' JlliJ 1917, . : 

. 
Cale1or:r of ,Jort. 

Montbl:r Eunlop. 

N11mberof Wage 
work en. rate ilme. " 

' lltluimDm, MloloDJ.D. Anrage; 

. ' c t ' 16 1 11 : 1 . . ~· 111 15 

8. h~ura; ••• · 
Ra. a. p. Ra. a. p. Rs. a. p. ... 2 16 10 3 13' 8 0 '15 1 0 Moulder ... 

Carpeuter ... 10. .. 32 8 0 011 o• 20 1 .6 . 
6 21 f!_ 39 1 ·o 0 o• :18 2 0 :Fitter .... 

<. 

Drill Man ... ... 
Turner ... . .. 1, ~ ho~re 25 6 9. 26 6 0 25 I 0 

'1'1Dclal ·~~ 

I ... 1 'l. 17 
' 

6 0 17 &..:_·o 17 6 0 

.Khalaei .., 32' .. ... 11 ~3 Q. ~: 6,; o• 8· 6 0 

ll.S~h ... .lu 10 ,. . .. ~to :6 0. ·1~. 0 r 0 16 ~8 0 

B~!J~~·~ 
C~11- ·~ 

Paint~r ... 

1 ~15 -:.a o. :Q ·n• 
,_ . .- 9 : .]Q s.. 'l~:· .__. ' _.. . ~...., I. , __ 

f'"'"' 

' f .• ' 
••• - -··· ... 

~· ....-:' c.: ' [ ;' '. 

' I 8 hours 11 0 0 11 0 0 11 ;p 0 ,.. 
• Low wagea are 4De to ebleDoe, 

. . '. 

Ba&lo of 
ool11mn 11 to 

IOI'IImDII. 

. 
=I 

... ... 
-· •Si :.... 

' •31 
r· 
~87 

'-· :t·.3 .. 
I ••• 

I • •:; (; I ' I ..... 
•-:' ' .. ,.... 

,_ 

Ballo of 
OOI11mn 18 to 

oo!11mD 11. 

.. 
• ..r·: 

.. . 

•73 

•87 

•69 

,_ ... 
1•9 

L: 

~96 
I· 

·l·lS 
') . 

1·2 
r .. 

••• 
.. - c-: ., . 
·'· . .. 
' 

' . . . 

Be111111b., 

11 



i. OJJicers--
hanchi Municipality, Rancki. 

1. il:ealth OBicer 
2, Sanitary Inspectors 
3. Overseers 
J~ Oons_ervan«?y sub-overseers 
5. J amdars . _ 
6.; Slaugbter·H~use Inspector 
7. Store-keepers 

· 8. -Tank J amadar 
9. Vaccinators 

10. Market Supervisor· 
Clerk . 

. : · Men 
·. ~ orkpeople~ ._, -. 

Women 
·Children 

2. Permanently-settled· 
·Migratory 

3. Live in town. - . . 

... 

... 
••• 

... 

••• ... 
••• 

i .... 

... 
- ' ' ... 

187 

218 
Nil .. 

••• I 

' 

90 per cent.·· 
10 per cent • 

6. (a) Retirement •.• 3 
(b) Dismissal · .~. 5 
(c) Sickness : · 5 per cent p.m •. 

-.(d) Slackness · 3 per cent p.m. 
(e) Own accord Nil. 

1 
2 
2 
2 

13 
1 
2 
1 
2 
1 
1 

'1. (b) Recruitment is made directly by the mu~icipality. 
8. Direct recruitment is desirable in view of suitable and 

proper selection for the post and. also to avoid possible corrupt 
practices. ~ . -

9. No. . _ 
11. So far: nothing has yet come to my notice. 
12. Establishment of labour exchange will certainly be 

helpful_to the employees. I believe such organisation ought 
to be under direct and full control of the State. . 15.} . 

and No.· 
16. 
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17. Nothing particular. 

18. Methods adopted and followed by the Government in 
respect of pay, promotion, punishment and leave would give 
sufficient secruity to services. Every employee should have 
the right of appeal to the executives or committ~e or. tribunal as 
the case may be. 

19. Nothing particular for the menials. No work no pay 
is the only method followed. , In case. of others the: system of 
leave is governed by municipal rnles. 

20. None for the menial conRervancy staff. 

21. None so long but it is being tried to be introduced. 

22. Municipality considers payment of gratuity to the 
menial conservancy staff. · 

23. ~one of cc;mservancy staff. . 

26. Warning, fine, suspension and dismissal. It depends 
upon the merit of individual cases. 

27. Offenders are first asked to explain their position. 

28. Punishment :-1. Warning. 2. Fine. 3. Suspension. 
4. Dismissal. 

. Nature of offence:-
1. Neglet of duty. 
2. Disobedience. 
3. Insubordination. 
4. Criminal offence of a grave nature. 

29. Nothing particular. 

30. 1. Warnings 4 
2. Fines · 58 

3. Suspension 5 

4. Dismissal 9 

31. Deduction of pay for the period of absence. 

32~ There is no hard and fast rule, it is being tried to be 
introduced that late attendance for three days would be coUn.ted 
u~~b~~ : 

33, l"in~ ~re 4erosited ~ the ~ener~l ~u.nicii>al fu~d. 
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34-. Summer:- Momings ... :-····5-30_ A..ll. ·to lG-30 A.ll• 

. ·Afternoons 2-30 _ P_ )1 •. to.S-30, P.ll. 

Winter:- Mornings 6-30 • .t..ll. to 11-.30 A.'M.: 

AfternM!lB _2-!J l'.ll. to 4-30. P.M. · 

· . M ehtrania (sweeperessea) work in the · mornings only and 
the other ~tAffs of the conservancy staff work both in the morning 
and in:theaftem~ lJut every one is encouraged to finish:work 
early.· and go>home early. . · . 

35-69. Do not concern the municipality. 
. . 

70. There is no special school provided for the children of 
employees but :primary-education 'is· compulsory here and there 
a~ a number of JDunicipal schools . in the town. There is no 
record of-children of conservancy staff attendh:~g schools: 

71. No. 
. . . . 

.. . 72. N..o particular medical facility provided oy th~ mu.nicipa
Jity ··but it gives grants· to Sadar hospital and St ·Baranabas 
Hospital where every one gets free trmtment. Treatment of 
women.and:maternity cases are sufficient at thrse places. As it is 
e~erywhere the conservancy staff .bave got a prejudice against 
hospital treatment ·like ot~er public. . I think · a ·maternity 
home independent of the ho.'~pital might be helpful. 

73, Municipality ~as no ~ospital or dispensaries of its own. 
74. No. 
75. Mortality d~e to_common illnt>ss are p~evalent. 
76. Yes. 

: · :77. :.Fairly present. 

'18. There are public l&trinea and urinals for use of all and 
privacy is provided as far as it could be possible .. 

79. Municipal public wells. -
80. No. 

• 81. Yes. 

82. Yes. A week .befo~ the .expected date of delivery the 
t~mployee may be allowed maternity leave for three weeks. 
When ~a willbegin ·~e must get herself admitted in some 
J)lat~rnity home . or hospital where she will 10tay for 10 days 

• after de:livery. She may resume her duties on the .22nd day of 
i her leave. . No materpity leave may be granted unless certificates 
from -the authorities of maternity home or hospitals are provided, 
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It 6hould be obligatory on the authorities t<>·issue suoh ced.Uica• 
tes at the time of discharge. All maternity cases must attend wei· 
fare centres for following ·Up. 

E3. No quarter has been provided by the muniCipali~y. 

84. No. 

86. Nothing particular. 

87. If it could be possible, certainly the• sohem& -is desirable. 

88 to 90. Nothing present. 

92. E~tablishment of co-operative st()re .~wi1Lbe .. of.£rea(belp 
to the conservancy menials and "the best would.be:if 'Government 
or empl<?yer makes necessary arrangements *}?refer-Ably the 

. former. 

93. ·I do not think so. 

941. None so far. ... . 
98. I should strongly urge that every menialata.ff'Should b:~-,. 

a member of co-operative society and ,[t ;should ialso .be obliga· 
tory on them to save a portion of his income in::co•operMive 
savingrJ bank. Besides there ought to be ,a condition of appoint
ment that he or she should not borrow without. the- kno'Wl13<lge of 
his or her employer from any person or persons other _t;h~n-the 
co·operative society of which he or· ·she is a· member. 'AU loans 
should be limited and-should be controlled tby. the: employer. 

99-134. Municipality is not interested. 
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. ·The Health Officer, Bhagalpur Municipality, Bhagalpur. 

72. (a) By opening out Government, municipal and district 
board dispensaries and hospit~ls. 

(b) By the employer practically nothing but in certain cases 
. first aid is given by the employer. Ayurvedic dispensary for · 

Panna Mills hands. 

(c) Private charitable dispensaries. 

, · (II) Yes in the Lady Dufferin Hospital. It would be 
better if some ext.ra beds are provided for maternity cases 
sp_ecially.for ·indust~ial workers. 

73. 'No charges. 

74.· No. 
75 .. Nothing in particular here. Ordinary diseases of bowels 

and lungs. . Occupational diseases are not prevalent here. 

76. No. 

. . 77. It becomes sometimes prevalent in the town particularly . 
:·in the winter. · 

. 78 •. Only some factories have provided sufficient arrange· 
·. ments for ordinary latrine of service type ; septic tank 1 a trine 
· nowhere provided. Privacy is seldom provided. 

79.· In the town drinking water is supplied from municipal 
. water supplies. Some factories supply water through their own 

tube-wells. · · . 

80. There is no provision for sickness relief for local workers 
in local mills and factories. 

81. .Yes. 

82. Yes, my recommendation is this that maternity leave 
must be granted on full pay or on half pay for at least two months 
before the child birth and one month after the child birth. 

83. (a) to (c) Nil: (d) Some workers have their own house 
in t.he suburbs. Most of them are single-room huts. 

84. Ia)' No. (b) Not above 1 per cent. 

85. workers generally come from their own houses but in 
.some special cases when an employee is provided accommodation 

.. : by the Factory owner. No rent is charged from them. The 
·question of increased rent does not arise, 

a~t1· An experiment may p~ ma4e to ~I1SRre suitable housing 
con 11on. · · 
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Assam Frontier Tea Company, Limited, :sabaya Division; 
Ormanjhi P. 0,, Ranchi. 

~TATURE AND RECRUITMENT OF LABOUR. 

l. Total no. of workers 218 :
Officer 
Clerks 
Men 
Women 
Ohildren 

2. (a) All. 
(b) Nil. 

3. A.B. 

... 
••• . .. 

.• •...J; 

.... 
... 

2 
2 

40 
50 

124 

4.. Workers are drawn from the adjacent villages within 
2 miles. 

5. None. 
6. Establishment left due to-
(a) Retirement-one 
(b) Dismissal-A motor driver was dismissed due to fre· 

quent drunkenness and negligence of duty. 
(c) No. 
(d) No. 
(e) Resignation-One clerk hns resigned on his own acoount 

as he secured lucrative post elsewhere. 
7. Workers are recruited-

(b) Directly by the management as the employees come 
_ voluntarily. 

8. Direct management is preferable. It is the cheapest 
system ; saves cost of recruitment and time also. Workers do 
not have to pay commission or any thing to recruitor. 

9. (1) No separate register. (2} No waiting list. (3) No. 
13. Manufacturing, sorting, packing tea and repairing 

buildings s.nd machinery. 
14. No. 

CONDITIONS OF EMPLOYMENT. 

19. Yes, those who are on monthly pay ara all'lWAd ~~~va · 
with ply when ill till recovery or other emergencies for short 
period. No prescribed rule. 



2o:·.No;", 
21. No women .excepting to be mothers uEually vo!untarily 

keep away from. work •. 
22. The company has Provident Fund scheme. The 

employees after completing two years of service on monthly pay 
of Rs. 25 or .~ore subscribe Provident Fund. The·. company 
pays equal amount as the employee, __ running annual · compound 
interes~; .only of the amount subscribed by the employee. 

23.' All Tuesdays in ·the week are observed as weekly holi
days sulistitured for Sundays. Besides this we have 14 days as 
generaHpublic. holidays in the year. 

24. No such rule. 
25. We ha. ve no other rule or order except F.actory Acts 

·and Rules under the Act both in English and Y euacular posted 
on the wall which are strictly observed. 

26.,No-regular-procedure. 
~7. Opportunity iS given to explain their conduct. . 
28. Warning, dismissal and fines. 
29. All the .system exist but seldom exercised. 0 nly. one 

motor driver was dismissed in 1936~ vide answer no. 6(b). 

in. 

30. Nil. 
3_1. Wages- are paid according _to the number of hours put 

33. No fine imposed up till now~ 
HOURS OF WORK. 

· 34 .. F.rom :8 A.M. to 10 P.M. 
35~ Sii shiftS for adult workers. 
36. Nil. 
37. No change is necessary. 
381-Wt:--have arranged:the shift in such a way that Factory 

seldom work-for overtime. 
-39i' Does not arise. -in· our case. 
40.rDOo-
41 • .Factoryrworked for all the days for the last five years 

exc~pt ~n weekly ooli.days and general public holidays as men• 
ti~m~ in ·answer no. 23. 

CONDITION IN FACTORIES. 

42. All machinery and belting, etc., are guarded according 
to the Factory Act. . . . . . 
· 43. Chief Inspector :of: .Factories· IS: mformed m .accor~an~e 
with-- th6 instruction .of the local Government. .Fust a1d lS 

alwfi.JJI given and cases of serious accidents are immediately. sent 
to the nearest medical hospital. 

M-19. Nil. 
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50. No. 
51-62. Nil. , 
53. (b) Weekly-Manufacture, sorting, packiog,_, .. bu.ilding 

and machinery repairs. . ._. · 
(dJ Monthly-Officer, clerks·and·-sJdll~d employees. 
54. Both weekly and monthly.,:-J;mbourers~, paid;'" weekly, 

officers, clerks and skilled labourers paid.m'9nthly. 
One·· day elapse·· between the· end'1 of .. wage period and the 

date of ·p.ay~r.nt •. 
5~. Botb-Time.and piece ba~is.- . ~ 
66. No reduction except .subscription· to ~r9vid(m~!F_u:nd.; 
57. Bonus is sometimes 'lllowed to Manger. 

~4TIONALIS~TI0Nof ~ 
70-71. No. 
72. Medical help is provided· to th'e permanent· staff' who. 

live in• thei factory. area·. and·others get,medicalhe1pifrom the 
Ormanjhi dispensary.r l~consider~tbis is adequate~ and satisfac.c 
tory. 

75. Cholera, small-pox epidemic and other diseases. 
Depending chiefly on' the ··sacrifice•to- ghost~ and: spirit~. almost 
prevalent amongst-. the. aborigjna.ls.-an{l ha::ving.very;li~tl~.faith 
on the scientific treatments. No occupational diseases.-:- . 

76. Vaccination is given at the time of sniall-'pox ·epidemic 
and inoculation duringc·cholera: and drinkingjwa.terrdisinfected. 

79. Factory has got a pucca.: wel!Jwhjch~supplies.> J>nre<- andJ 
clear drinkingrwater. Cold ,water. is. available .in hot. season .. 

83. Provided· one· bungalow and 'five quarters to statl :to· .live. 
in the Factory and others live in their own village lious~~· · · · · 

85. Houses are provided·~ tO' staff free-·of~rent! 
88. Annual bunting is arranged and ·-holidayr for' twoj days 

are provided according to the custom p;revailing) in.t4iS!'part 
of the country. 

INDEBTEDNESS • 

. 91. There are no shops in the Factory area'. 

WoRKMEN's · C'OMPENSATION• 

99. One accident. 
100. In one case an accident was reported to the Deputy

Commissioner. 
101. No difficulty. 

IN DUSTRIALf, PEAO~ 
118. None. 



'.974 

Assam Frontier Tea Compauy, Limited, Palandu Divisiott 
· Ranchi. ' 

1. Officer ,_.! ... 1 
Clerks 

~-·. • •• • •• 7 ren ... ••• . .. 44 
Workpeople · Wome~··· ... 

~·· 
56 

Children ... • •• 49 

2. The work people come from their villages within four . 
- miles so the question does not arise in regard to them. ·Clerks 

and officers may be taken as permanently settled. 
3. All workers. 
4. Surrounding villages within four miles . 
. 7. Direct by the management. 

: 8. Direct recruitment is much preferable as cooly does not 
have to pay co~mission to contractor, etc., for work. 

9. No .list. 
13. Manufacture, sorting, packing, etc., of green tea. 

14. Skilled. workers employed on permanent basis. 
16-17~ No. . 

. · 23. Always one day per week, otherwise when Factory 
closes for public holidays, or no crop. 

25. Rules such as Factory Act, etc., posted on wall in 
English and Hindi. 

26.· Compulsorily leave, or dismissal. 
29. No dismissal probab~e. 
33. No fine fund •. 

34. 10 A.x. to 6 P. x. and 6 P. 14. lo 10 P. H. 

35. Two shift~. 
38. Yes, there is calculated on the basis of daily hours. 
42. All machinery and belt, etc., guarded according to 

Jractory.Act. · . 
43. Red Cross Box at office. 

· 54. Weekly. :Permanent staff paid ·monthly. Two and 
four days elapsing between the end of tho wage period and the 
date of payment. 
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'10. No. 

'12. Public Hospital at Ran chi. 

79. Cold water is always available within easy reach of the 
Factory, a well being in the close proximity. 

80. No. 

83. Staff only have quarters rent-free.· Remainder live in 
their ovn villages. . . . · 

99 •. None. 

1oa. No. 
116. Not in favour of same, leads to complications and 

trouble free of same at present. 

· · 118. None. 
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Shahabad Tea Company, Limited, Gayagangaram P.·O. 

NATURE AND RECRUITMENTU1!',LABOUR. 

'1. · O'fficers....:·Factt>J;y 'Assistant · ••• 

Engineer Assistant 

Clerk 

·Men 

Women 

••• 

... 
.. .. 
... 
0 •• 

2. (a) Nil. (b) All migratory. 

:s~-'Nil. 

4. Chota N agpur Division. 

... 
. .... . .... 
. .. 

... 1 
.... 1 

. .. .Nil • 

A.4 ,30 

R.L!i 25 

· 5. Tea Factory being a seasonal one, tea· manufacturing 
continues for ten months in a year and the workers are engaged 
in agricultural work for the balance two months. 

7. (a) Contractors. 
J·. 

· 8. The existing free· labour recruiting system. 

9-12. No. 

13. Some women workers about ten per cent of the total 
wo1·kers are employed for the assortment of tea.. 

14-17. No. 
, 

19. Leave is granted to workers in their urgent need 
with pay. 

. . 
.20. Leave with pay always allowed during sickness if 

rec_ommended by the State Medi~al Officer. 

21. No. women are permanently employed in the factory and 
consequently no maternity leave granted to the . c_asual women 
workers. 

22. No. 

23. Fifty-two days in a working season (ten m~nths). 

24;.25. No. 

26. For three occasions a clear warning is given but the 
voluntary repetition and gross misconduct lead to dismissal. 

'! • 
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'27. :Full facilities are allowed to worker to explain· the 
charge~ against him. 

28 . .As per itelll no. 26. 

29. No. 

30. Nil. 

Jl. Only warning. 

32. Only \rarning is given for the first few occasions but 
the ret·nrrence of the !!'a.me leads to proportionate cut in wages. 

33. No fioe is imposed. 

34. Tea manufacturing depends upon the vagaries of the 
weather, so r.o definite hours can be mentioned. 

3i'), Two !'hifts. As reported in the l\Ionthly l<'actory 
Labour Return submitted to the Factory Inspector, Kishanganj. 

•l 1. Tea manufacturing being seasonal, the factory runs 
frotu March to lJecember for whieh period the workers are 
employed. No stoppage on account of breakdown or overhaul·· 
ing occmred dudng the last five (year:;) working E"easons. 

4:2. Every possible measure is adopted to diminish the risk 
of health and bodily injury to workers. 

4.4. ~ 0. 

52. No. 

53. All on monthly bae.is. 

5'1. ~lontLly. Payments are made within the first week of 
the month following. 

55-57. Nil. 

70. (b) Yes. 

71. i\ o. 

72 .. Free mt;dical attendance, medicine with diet are supplied 
by the employers. 

74. ;\o. 

75. K. A. 

7 8. Separate latrines are provided for male and female 
workers within the factory compound and strict privacy is 
maiLJ.tained. 
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79, Cold \later ·is. amply supplied in the factory compound. 

80. Yes. Relief is arranged during the workers' sickness. 

83. (a) Fifty houses by the employers. Thatched house. 
Average room space being 180 sq. ft. for a pair. 

84. res. All. 

85. Rent-free houses are provided by·the emyloyers. 

95. No recruiting expenses are recovered. 

99, 100, 103 & 118. Nil. 

132. Balance sheets and profit and loss accounts from 1929 
tcr1936 are submitted herewith. Deprecialior.s have been shown 
in profit and loss accounts. No reserve fund has been created 
or.no dividend,,bonus, ,etc.,. has been paid. 

(Not:printed--Vidflabkuski:Jln Sk'likla). 
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Debijhora Tea Company, Limited, Mansir;~g T. · 1: •. Estate, 
dalpaiguri. 

1. Officer-Factory Aflsistant and .Engineer one :Only. 
Clerk-Nil. 

i
Men •• 

Workpeople- Women 

· Children · 

2. (a) Nil. (b) All migratoey-. 
4. Cho~a N agpur Division. 

... '.!JA, .14 

23 

... 

5. The Factory· being .a seasonal one, tea. .manufaeturi~ 
continues for ten months in a year arid the workers are engageG 
in agricultural works for the balance two months; 

7. {a) Contractors. _ 
8. The existing free labour recruiting .,ystem. 

· 9-12. 'No. 
18. Some women workers a. bout 10 per cent . of , the total 

workers are employed for the assortment of Tea. 
14-17. No. 
19. Leave is granted to workers in their u~gent need ;with 

pay. 
20. Leave with pay always allowed during sickness if· 

recommended by the starter medical officer. · 
· 21. No women are permanently employed in the .factory and 

consequently uo mater~ity leave is granted to the casual-women 
workers. 

22. ·No . 
..;23.- 50 days in the working (10 months). 
24-25. ·No. 
26. For 3 occasions a clear warning is given .but ·voluntary· 

repetition of gross misconduct lea~s to dismissal. · . 
27. Full facilities are allowed to workers to explain the 

charges against them. 
28. As per item no .. .26. 
29 .. No . 
..31. Only warning. . 
32. Only warning is given for a first few occasions but the 

recurrence of the same leads to! proportionate ·cut in wages so·no 
definite hours can be mentioned. ' 
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33: fVo' fine is imposed. 

3-1. The manufacturing depends upon the varying of weather, 
so no definite boars can be mentioned. 

35. Two shifts. As reported in the monthly factory Labour 
Return submitted to the .Factory Inspector. 

41. Tea manufacturing being seasonal, the Factory runs 
from March to Dec~mber for which periods the workers are 
employed. No stoppa~e on account of breakdown or over 
haulting occurred during the last 4 years working l:'eason. 

42. Every possible measure is adopted to diminish the risk 
of h,ealth and body injury to workers. 

44. No. 
52. No. 
53. All on monthly basis. 
54. Monthly. Payments are made within t.he first week of 

the month following. 
: 70. (b) Yes. 

71. No. · 
. . 72. Free medical attendance, medicine with diet are supplied 

to the employees. 
74. No. 
75. K. A. 

. '78. Separate latrines are provided for male and female 
workers within the Factory compound and strict. privacy is main
tained. 

79. Cold water is amply supplied in the Factory Compound. 
SO .. Yes. ·Relief is arranged during the workers' sickness . 

. 83. _(a) 30 houses by employers. Thatch house. A\'t:rage 
room space being 180 sq. ft. for a pair. 

84. Yes, all. 
~5. Rent-free houses are provided by the employers. 

95. No recruiting expenses are recovered. 

132. Balance Sheets and Profit and Loss Accounts from 
1939 to 1920 and 1932 of 1936 are submitted herewith. Deprecia
tions have been shown in Profit or Loss Accounts. No reserve 
fund _has been create:] or no di"vidend bonUs, etc., have been paid. 

(Not printe~Vidyabhushan Shukla). 
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Sayedabad Tea Estate, P. 0. Kharibari, (Purnea). 

f 
l?ar.tory Assistant 

1. Officers Engineer ..• 

Clerk 

\Men · 

Workpeople ) Wowen 

l Children 
2. (a) Nil. (b) All migratory. 

... 

1 only 

1 only· 

Nil. 
7 

10 
Nil. 

1. Chota Nagpur Division.· . . 
• • 5. Tea Factory bting 11 seasonal one tea manufacturing 

continues for ten months in a year and the workers are .~ngaged 
in agricultural work for the balance two months. 

7. (a} Contractors. 
8. Tho existing free labour-recruiting system. 
9-12. No. 
13. Some women workers, about 8 per cent of the total 

workers are employed for the assortment of tea. 
14-17. No. 
19. Leave is only granted to workers in case of emergency .. 

with pay. · · 
20. Leave is granted to workers with pay during their sick

ness. 
21. Permaner.tly no woman is employed in the factory and 

consequently no maternity l~ave is granted to the · women -
workers. 

22. No. 
23. 52 days in a working season (10 months). 
24 and 25. No. 
26. Successive 3 occasions, a clear warning is given but 

workers are allowed with full facilities to explain the ~;barges 
against them. 

2S. As per item no. 26. 
29. No. 
31. Only warning. 
32. Only warning is given for the first few occasions but 

the recurrence of the E~ame leads to proportionate cut in wages. 
33. No fine is imposed. 
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34:. The manufacturing depends upon the vagaries of the 
weather, so no definite hour can be mentioned. 

35. Two shifts. 
'; 

41. Tea manufacturing being seasonal, the factory runs 
from March to December for which period the workers are 
employed.. No stoppage on account of break-down or overhaul
ing occurred during the last five years' working seasons. 

42. · Every possilJle 'IIleasure is adopted to diminish the risk 
of health and bodily injury to workers. 

44 and 45. Nn. 

54. All on monthly basis, · monthly payments are made 
" within the first weE-k of the month following. 

70. (b) Yes. 

71. No. 

72. },ree medical attendance and medicine with diets are 
supplied by the employers. 

73 and 74:. No. 
75. K. A. 

78. Separate latrines are provided for the male · and ·female 
workers within the factory compound and strict privacy is main

. tained. 

79. Cold water; is supplied in near the factory. 

- 80. Yes, relief is arranged during the worker's sickness. 

83. (a) 30 houses by the employers. Thatched house. 
Average room space being 170 sq. ft. for a pair. 

84. Yes. All. 

85. Rent-free houses are provided by the employers. 

95. No recruiting expenses are recovered. 

132. Balance Sht!ets, and.Pro:fi.t and Loss Accounts from 
1929 to 1936 are submitted herewith. 

(Not printetl-Vidyabhushan BhJLkla). 
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The Patna, Muzaffarpore, Bhagalpur Electric Supply 
Con1panies, Limited. 

PARTICULAR ANSWERS. 

Serial no. The Patoa Elec(I·ic 
of Supply Company, 

quee. Limited. 

The .Muzaffarpore 
Electr:c Supply 

Company, Limited. 

The Bhagalpur Electric 
Supply Company, 

Limited •. 

1 Offi.cers-5, Clerks-11. Officers-2, Clerks-7, 
Men-253. Men-77. 

Officers-2, 
Men-77. 

Olerks-6 

2 All permanently About 1/3 migra- Majority perm~nently 
:>ettled. tory, balance perma- settled .. 

nently settled. 

3 .Aproximately 10 %· 62% . 60 %· 

4 M ozafferpore, Daf. Hajipur and sur- · Bhagalpur · and 
bhanga,· Bengal rounding villages. suburbs. 
and Patna . 

. 5. Nil. 2 %· 

6 Six dismissed 
1936-37. 

in 1936 (a) Nil. (b) During 1936-37, 15 · 
1. (c) 3. (d) NiL workers left. (a) Nil. 

2 Sicknes~ 
1 Own account. 

(e) 1. ·(b) 3. (c)· Nil. (d) 
1937-(a) Nil. (b)" Nil. (e) 12. 

Nil. (c) l. (d) Nil. -
(e) 3. 

7 Directly by local Directly, by local· Directly, by local 
management. management. management. 

8 Direct recruitment· Direct recruitment Direct recruitment 
preferable to pre~ preferable to pre. preferable to prevent 

jobbery. vent jobbery. vent j~bbery. 

9 Yes. 

10 No. 

11 Nn. 

.. -

Yes. No. 

Men are engaged No. 
according to q uali· 
fications. 

No. No. 



SeriaXPo, 
of 

ques. 

13 

14 

17 

19 

20 

21 
23 

30 
I ' 

'fhe P ~>tna. Electric 
:-5upply Company, 

Limited. 

Usually construc
tion. 20 % pro
portion varies very . 
slightly. 

Very rarely. 

There is no grade 
system, but em
ployees are pro
moted where pos
sible. 

See 15. 

No. 

Not employed. 
Officers-Holida y s 

under N. I.. Act 
an4 all Sundays, 
except shift 
workers a:nd wage 
earners., Coolies 
not paid for non
working days. 

2.· / ': 

34 ·. Nine hours. daily 

.. 36 

day 1 workers, eight 
hours . shift r 
workers. .we 
consider the hours 
of working j'eason,
able .. 

The Power Stations 
generate electricityt 
~nd ·shift workers. 
are given rest in
tervals in accord
ance with the 
Factories ' : · Act. 
Shift workers are 
not subject to any 
strain, nor have· 
any questions 
arisen in this 
connection. 

• .. 
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The \I uzafferp'lre 
Eleotric Supply 

Company, Limitr>d 

Usually construc
tion. 5% propor
tion varies very 
slight ly. 

No. 

There is no grade 
system, but emp
loyees are promoted 
where possible. 

See 15. 

No. 

Not employed. 
Offi.cers-Holida y s 

under N. I. Act 
and all ·Sundays, 
except shift 
workers and wage 
earners. ,Coolies 
not paid for non
working days. 

2. 

Nin~ hours daily 
day workers, eight 
hours shift 
workers. We 
consider the hours 
of working reason
able. 

The Power Stations 
· gene.rate electricity 
and shift workers 
are given rest inter
vals in accordance 
with the Factory 
Act. Shift workers 
are not subject to 
any strain, nor have 

· any questions 
arisen in this con
nection. 

The Bba.galpur Electric 
Supply ~·ompa.ny, 

Limited, 

Usually construction. 
10 % proportion 
varies very slightly. 

No. 

There is no grade 
system, but emp
loyees are promoted 
where possible .. 

See 15. 

No. 

Not employed. 
Officers-Holi d a y s 

under N. I. Act 
and all Sundays,. 
except shift workers 
and wage earners. 
Coolies not paid for 
non-working days. 

Nil. 

Nine hours daily day 
workers, eight hours 
shift workers. We 
consider the hours of 
working reasonable. 

The Power Stations 
generate . electricity 
and shift workers are 
given· rest intervals 
in accordance with 
the Factories Act. 
Shift workers are 
not subject to any 
strain, nor have any 
questions arisen in 
this connection. 



Surial no. 
of 

quea. 

37 

41 

72 

73 

74 
75 

76&77 

78 

79 

99 
100 

Tho Patna Electric 
Supply Sompany, 

Limited. 

No. 

Continuous. 

Bonus of one 
month's pay paid 
to all employees 
having one year's 
service or above, 
excluding Resident 
Engineer in 1937. 

Free medical atten
tion given by 
Company exclud
ing medicines. 

No charges borne 
by Company for 
medicines. 

No. 
Fever principally, 

no occupational 
diseases. 

No. 

(a), (b) and (c); 
Yes. No know
ledge of homo 
arrange m e n t s. 
Yes. 

Tube well. No 
special cooling 
arrangements. 

6. 

1. 
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Tho Muza.fforpore 
Electl'ic Supply 

Company, Limited. 

No. 

Continuous except 
for four days after 
Earthquake in 
1934, men received 
full pay. 

Bonus of one 
month's pay paid 
to all employees 
having one year's 
se1vice or above, 
excluding Resident 
Engineer in 1937. 

Provision for First 
Aid available, and 
injured persons 
then sent to Sadar 
Hospital. 

No Dispensary pro
vided, but Com
pany pays Sadar 
Hospital donation 
Rs. 10 per month, 
and men receive 
free treatment. 

No. 

Fever principally, 
no occupational 
diseases. 

No. 

(a), (b) and (c) 
Yes. No know
ledge of home 
arrange m e n t s. 
Yes. 

Tube well. No 
special cooling 
arrangements. 

1. 
1. 

The Hhagalpur Eleotrlc 
S'upply Ccmnnny, 

Limited. 

No. 

Continuous. 

Nil. 

Free medical attention 
given by Company. 
Sadar Hospital also 
availahle. 

No charges borne by 
Company for medi
cines. 

No. 
Fever principally, no 
occupational diseasee. 

No. 

(a), (b) and (c) Yes. 
No knowledge of 
home arrangements. 
Yes. 

Street tap. No 
llpeeial cooling 
arrangements. 

10. 

~· 
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General Answers. 
12. 'f'hile existing conditions haye net given rise to any 

trouble, the establishment of Labour Exchange cont10lleJ. by 
the St<.1te would appear to UlS to be desirable. -

15. Service rules exist- for all classrs of emplovees. and 
copies are enclostd. \Ye would roiut out bowe,·er ·that the 
Rules in question :1t r:rescnt are undergoing extensive modifica
tion to the stzff's benefit as regards holiday allowances, terms of 
service, etc. 

_16. Go¥c:rnment-no.m.inated Apprentices are traint•d, and 
where rracticable we also give facilities to other men hoMing 
Engineering qualifications. Such men are paiJ a small &urn per 
month. Unpaid Apprentices for training as Artisans also are 
giYen facilities. 

· 22, ~4~ 25, 26, 1 A Prorident Fund exists, and a copy of the 
27, 23, 29, 31, 32, } Rules is enclost·d. Ko definite rul~s have 

-33. J bl'en laid down regarlling conduct, but 
good behaviour and faithful sen-ic~ are expected. Fines aro 
imposes! under the Payment of Wages Act £or acts and omissions 
as per a repre~entatiye list enclosed her~with. The list in ques
tion h1s been approved by the F~ctory Inspector. and h3.5 Leen 
brought to the :r:.otica of all employf!ts by display on the Yario:;s 
Notico bo:mls in the Offices, Works, de. }~or a first offence 
workers are warned, for a second offence they are fi.nrd, for a 
third they are suspended, ar-d for a fourth offence they are 
dismisse.d. Fines are imposed in accordance with the Rules hid 
do~n in the Payment of Wages Act. Fines usually are utilised 
for the Vishtcakal"1n-~ Puja, apf,roval to which has been 0~1tained 
under the Payment of "l\-ages Act. 

3S. If men are required to ll"ork o¥ertime, extu ray is 
granted calculated as p10vided for l'y the Factory ~-\ct. 

39. Usually Power Sla'ion and mains staff. o.ertime IS 

:_1Tiowed at If and li times normal hourly w~ges. 

40. :!\o. 

4"2. Yes. 

43. Acci~ents arc rerort{d to the Factory Inspector, tJ,e 
Electrical Inspec~or, and the Commi~ioner- for "T orkmen's 
Compensation, as requisite. l::very endt'aTo!.!r is made to 
preYent accidents and yery few otht'r thau mi::;or accidents ha¥6 
cccurn:d. 



44. Xo .. 
45. Do..!s not arise. 

46. No. 

48. No. 
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·52. If niO'llt work and holiday work constitute overtime in 
accordance with the hours of work required, overtime rates of 
pay are paid. · 

53. Officers, clerical and other senior sta:ff.are paid monthly 
salaries. Junior staff are paid monthly, but their wages are 
calculated .on a daily basis. 

66. Provident :Fund and Income Tax where applicable. - -
58. Not practicable. 

5tl. No. Removes incentive to improvement. 

60 to 65. Do not arise. 

61. No. 

67 to 69. Do not arise. 

70-71. No. Th3 matters covered by Questions 70 and 71 
do not arise in an undertaking S"Q.ch as this. 

80. No . 

.83. Houses, quarters, .and barracks arc provided by the 
Company for the staff who might be urgently required in case of 
breakdown or other trouble. 

8{. (a) Not known. (b). Varies fron 6 per cent to 25. 
per cent. 

85. Rent free. , 

86. ~il.· 

87. No. 

88. Certain arrangements are. made by staff in some of the 
Undertakings, and are encouraged. · 

92. No. 

93. Doubtful. 

94. No. 

9~ .. Co-op7rative Societif's for tho distribution of the ordinary 
necessities of hfe appear to IJe desirable. · 
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101. No. 

102. No. 

103. No. 

1041 1 to Do not arise. 
109. . 
110. We would not object to a Trade Union ·comprised 

of the Company's employees, subject to our answer to Question 
no. "116. 

Ill 1 . 
to Do not arise. 

·113. 
114. No. 

115. Does not arise. 

116. \Ve consider that a. T1·ade Union is not undesirable 
subject to the following conditions :-

(1) The union sh!l.ll be registered under the Indian Trade 
Unions Act, 1926, and shall have been in active 
existence for a period of twelve months prior *o 
recognition. 

(2) Tbe_Union shall not encourage claES war. 

(3) Peaceful and legitimate methods shall be followed by 
the Union in all its activities. The use of violence 
shall be actively opposed. 

(4) The Union shall be run·· and. controlled by ~ctual 
workers, and shall represent a substantial number 
of the persons whom it claims to represent. 

(6) No notice for cessation ofwork shall be given by the 
Union unless the grievances of the wm:kers have 
been subillitted in writing to the employers, and 
such processes of negotiation, conciliation, and 
mediation now in· existence or wllich may ba 
devised and mutually agreed to have been gone 
through. (Where no special mediation machinery 
is yet in operation, the inclusion of this condition 
must be deemed to imply the approval by thB 
Company of tho machinery devised for that 
:purpose.) 
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A. strike· shall not be called unless a ballot has pre~ 
viously been taken, and not less than two-thirds 
of the votes cast, and not less than 50 per cent of 
the workers of the whole Undertaking have··voted. 
;n favour of the cessation of work .. 

(7) The Union shall not negotiate on behalf of workers 
who have struck work without· the permission of 
the Union, until they have returned to work, and 
shall not support or encourage in any manner auy 
unauthorised strike. 

(8} The Union shall not support or encourage,· in any 
manner a strike called Ol' brought about by an 
unauthorised Union or unlawful Association. · 

(9) The Union shall give 14: days' notice of a strike in. 
an individual ·undertaking, and one month's notice 
of a general strike. ('Ihe provisions of the Trade 
Disputes Act iu so far as they reftlr to Public 
Utility Undertakings must be borne in m~nd in 
considering these conditions, which are general). 

(10) 'Ihe Union -shall agree to co-operate actively with 
a. Governm~nt Labour Officer 'v here suc4 exists, 
and with any Labour Officers appointed by the 
C~mpany or individual employer concerned. 

(11} The Union shall neither directly nor indirectly.encou· 
rage or countenance the subversion of' internal 
discipline in the Company. . · 

(12} The MeiLbers of the Union shall not engage in T~ade
Union activities on employers~ premises inCluding 
compounds, , exeept to an extent mutually agreed
upon between the Union and the Employers• 
.Association. - . 

(1 3) The M.embership of the Union shall be purely volun• 
b~ . . 

(14) The Accounts of the ·Union shall be audited at least 
once a year by a Government Auditor, or as other• 

. wise prescribed by the Provincial regulationS 
issued under Sertion 29 (2} (c) of the Trade P'nions 
Act, 1926. 

(15) The Union shall submit a Government certificate 
regarding its Membership when· applying for 
1 cLognillon, such certificate to contain particulars 
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of the number of llembers who have paid their 
subscription continuously and regularly for the last 
three months. 

{16) The Union shall maintain records of enry case taken 
up for settlement with employers; the stages 

. through wllich the dispute has p'-ssed, and the 
dates of those yarious stages, and shall produce 
such records if callc1 upon to do so by the emplo· 
yers concerned during any joint negotiations or 
in any conciliation or arbitration proceedings. 

(17) The Union shall submit to the Elhployers' Associa
tion, or to the individual Company where no Asso
ciation exists covering the particular Industry, a 
copy of its rules, regulations, and bye~ laws, and any 
amendments thereto which may be proposed shall 
receive the approval of the Employers' Association 
and/or individual Company before being put into 
force. 

(18) It shall be laid down in the Rules of the 1: nion that 
the business of the Union shall bo confined to such 
business as is generally rEcognised as being within 
the scope of legitimate Trade Unionism. 

_(19) No Trade Union shall be run on communal principles· 
117. No, taking into acconLt the answer to Question 116. 
118. Nil. 

119.J . 
to Do not arise. 

·124-•. 

125. Every worker has the right to make a representation 
· of grievances to the Resident Engineer, who may, if necessary, 

refer the matter to the Managing Agents for further investiga· 
tion. 

1261 
_ to }No . 

.; 127. 
· _. _ 128. We consider that disputes not settled by the :parties 

~hould be referred to Government arbitration. _ . 
·· 1~9. Yes. 

130. Yes. 
· 132. Already available with Government. 
135. Yes. 
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Bhagafpur Electric Supply Company, Limited. 
Salary and Wages. •• 

S1lary or wnges will be paid monthly, iu accordance with 
the provisio_ns of the Payment of Wages Act, 1936, as_amended. 
The period covered will commence on the first day and el\d on the 
last tlay of t.he 1 revious month. 

NC'tice of Termination of Service. 
(a) The Company will give employees on monthly scales of 

pny one month's previous notice in \niting, or in lieu thereof 
one month's pny, when it desires to terminate the employee's 
suvice. 

(b) The Company will give permanent employees on daily 
rates of pay . eight <.lays' previous notice in writing, or in lieu 
there .f eight days' pay, when it desires to terminate the 
employee's e;ervice. 

(r) In the case of permanent employeC's on hourly rates 
of pay, as much notice as reasonably can· be given will be given 
to cm}·loyet~S IJy the ComJJany. 

(d; 'l'cmporary cmoloyecs en hourly rales of pay will ba 
li!\ble to dismissal on ono da, 's previous notice in writing. ' 

N.B.-The rulh1g under (a), (b), (c) and (d) above hold good except in cases where 
the Company is entitled to terminate service without notice. The Company 
will_ dismiss an employee without notice only in cases of grave misdemeanour . 

Obligat·zons of Employees. 
The employee must obey all lawful orders or instructions of 

the Company's officers aud of any :Foreman under whose orde1·s 
or control he is placed, and perform his duties diiigently, care· 
fully, and to the best of his ability, and must conform to all 
regula.tions and 1·ules of the Comp~ny and its officers in relation 
to tho conduct and management of the Company's bnsiness and 
the Eafcty and protection of the Company's employees. and 
property. 

Hours of Work. 
(a\ Shift Worker8.-A11 shift workers of whatever grade 

in the Power Station and Sub-Stations will work shifts ofeight 
· hours and time off will be allowed in accordance with the terms 

of tho l'actories Act, 1934, as amended, as a minimum. Where 
it is possible to do so, shift ·workers will be allowed one day off 
in seven. · 

. (b) Other Wrokers.-All other workers ·will work forty· 
eight hours rer week on six days, Sundays being considered .as 
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h~lidays. ·.-The.hours of work- ·will .. be from 8 A.M. to 12 !loon; 
and ft·om 1 P.M. to 5 P.M. daily. 

'NqrB.-This being an Electricity Supply undertaking, it is necessary for certain Depart" 
mente to work on Sundays and gazetted holidays, in which case the staff 
concerned will be paid overtime as notified under a separate heading in these 

·.Conditions of Employment. 

Leave. 
· ~-·. A permanent employee of the Company, if he can be con
veniently spared; and be has served continuously for twelve 
.months since returning . from the last previous leave, '"ill be 
allowed leave on full pay in each year as undernoted. If leave 
is.· withheld to suit the Company's convenience, it may be accu· 
,mu}ated for not more than two years. 
, .. ~· .: ~a) Clerical Staff.~-Fifteen days' leave per annum on full 
-p;ly, plus one additional day for each completed year of service 
up to a maximum of twenty-one days. . 

:. ·~(b) Shift workers.-Fifteon days' leave per annum on full 
j>ay,-plus one addiUonal day for each completed year of service 
~up,to a mi:x:imum of twenty-one dayfl. . 
· (c) Mains ~taff and other Outdoor Departments-Fifteen 
days' l~ave per .annum on full pay, plus one additional day for 

... each completed yl'ar of serdce up to a maximum of twenty-one 
:days. 

(e) Coolies in all Departments. -Fou_rteen days' leave per 
annum on full P~Y· 

Sick Leave. 
Subject to the production of a meaical certificate stating 

that the employee, by reason of his illness, is unable to perform 
his duties, the certificate being granted by a Dodor _to ............ ~, 

1 

which. Doctor is to be designed by the Company (if the employee 
is in his station), up to one month's 8ick leave with full pay, 
.and up to a further fifteen days' sick leave with half pay, will be 
allowed per annum. 

If the employee is on leave outside his station and falls ill, 
similar sick leav.e rules will apply, provided that a certificate 
-as noted above is produced, signed by a registered medical 
pia~titioner. · 

Leave wit.Q.out pay in continuation of leave with pay will 
. not be permitted except in cases qf duly certified illness. 

Failure to resume work on the day following the expiration 
. of _ leave . duly granted will entail forfeiture of pay for the 

·period of the leave ·granted unl~st3 a V\l!lid :reason can b~ 
~dduced, ·· 
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Holidays other.than .Leave . 
. · Holidays as laid down.under. the Negotiable. Instru~u3nts 

Act,1881, will be recognised, . together with any festivals. pecu,"· 
liar to the locality. A list of such holidays will _be approved at· 
the beginning of' eacli year by the Managing Agents, and-will 
be posted on the various Notice Boards throughout the, Under· 
taking. "' · · 

Overtime. 
Employees except shift workers, members of the ckrica! 

staff, or other supervisory Grades; will be p~id fo~ all w.or~ 
done on Sundays and gazetted· holidays, and for all work ... doplf 
in excess of the regulation week day .working ·hours fixed f~r·~~i'! 
Department at the following rates t- . _ ~··~) 

(a) On week days 1! times the normal rate of pa_y.: • ·.,. 
(b) On Saturdays (if and 1! times the normal rate of pay 

where applicable). until 5 P.M.; and double time 
after 5· P.M~ • 

(c) On Sundays and gaze1ted Double the normal rate of pay. · 
holidays. 

N.B.-In the case of shift workers, if the Company for any reas'on ·instructs IUJ' 
employee to work beyond the regular. shift hours, the above rates of overtime 

· will be applicable. 
Instead of paying overtime, the Company will be at liberty to allow equivalent 

time off. · . 

Provident Fund. 
The Octavius' Steel and Company, Limited; E1e'Ct~icity 

Supply and Electricity Distribution Provident, Fund js:available' 
for all permanent members of the staff drawing a. salary or wa~es· 
of· Rs. lfj and upwards ·pE>r · m<Jnth. 'Ihe Provident Fund is· 
ccmmon to all the Electricity Supply and Electricity Distr.ibution: 
Companies. managed by Messrs. Octaviu& · Steel ·and Company, 
Limited. 

'I he rules of the Provident Fund. are . printed with the. 
General Conditions of Service in each employee's Service- Book .. 

Homing. 

Certain quarters are available for staff at the· Company's 
discretion, but the· Company does not' undertake- to provide 
housing accommodation. Whtare accommodation· belonging- to· 
the Company is available, it will be allocated by-the Resident· 
Engineer. . 

When thP. · Company•s quarters either rented or owned .are 
oocupie~ by the Company's employ~es, the rules governing:~he. 
occupahon of such b!tildings must be complieA wm~ ~trictly.:-- -'- . 



Electricity. 
A free allowance for electricity, for operating electric lights 

and fans or electric lights only, will be given by the Company 
to emyloyees living in buildings owned or rented by the Com· 
pany and at the Company's discretion. 

Conveyances. 
Where conveyances of any type are provided by the Com· 

pany, they must be used for the Company's business only. 
Lice~ing fees and insurance will be paid by the Company. 

T_ransfer. 
Certain employees may be transferred to the service of 

''other Electricity Supply Undertakings under the Managing 
Agency of Messrs. Octavius Steel and Company, Limited, and 
in such cases the following travelling rules will apply~-
• (a) Emphyees drawing Rs. 150 per month and OYer wil\ 

be entitled to Second Class fares. 
(b) Employees drawing below Rs. 150 per month will be 

entitled to Intermediate or rrhird ClaSS" fans, 
according to their employment. · 

(c) In addition to his own rail fare, the employte will 
be paid reasonable expenses incurred in moving 
his family and effects from one place of service 
to the other. 

Service Book. 
A Service Book will be issued to the employees, in which 

will be recorded the date of commencement of service, promo· 
tions, appointments, etc., dates and duration of leave, sick 
leave, etc., and the employee's next of kin, rate of pay, and 
grade. 

'Ibis Book must be signed by or marked with the left thumb 
impression of the employee as certifying that he accepts the 
above Conditions of Employment, and the employee must from 

- ti_me to time notify the Company's Resident Engineer of aU 
information necessary to enable the Service· Book to be kept 
up-to-date. ' 

General. 
- The foregoing Conditions are general connitions of service 

applicable to all employees, who also shall be subject to any 
special conditions which may be agreed at the commencement 
of the service. or subsequently. , 

The Company reserves the right to alter, add to, or rescind 
the General Conditi9ns of Service, due notice being given to the 
em~loyees~ · 



Sijua (Jharia) Electric Supply Company, LimitedJ Jha·ria. 

A-NATURE AND RECRUITMENT OF LABOUR. 

1. Total no. of workers on 1st May 1938-266. 
Officers ... 
Clerks u.! 

W orkpeople-m en ... 
women 

.2. (a) . • ··~ 
(b) ... 

3. l!,emaie· 
Male 

~·· 

4. Mainly drawn from Bihar, the 
he Punjab. 

5. Almost Nil. 
6. (a) 

(b) 
(c) 
(d) . 

(e~ 

.......... ... 

... 
... •• •.!. 

Total 

7. I)irectly by the management. 

···~ 

... 

.;.. 

United 

8. As uo. 7 which we find satisfactory. 
9. No. 
10. No, according to qualifications. 
11. No. 

4 
6 

234 
32 

186 
80 
s· 

12 
Provinces 

2 
11 

5 
1 

39 

58 -

and• 

12. As the staff of this Company is, to all intents and 
purposes stable and as recuitment is consequently relatively 
rare no Works Labour Ex-change or Bureau is required. 

Labour Exchanges run by the State or by Trade Unions 
would not be suitable. 

13. During extension and new erection work 25-30 per 
cent. Otherwise none. 

14. Yes, such as masons and fitters, approximately 5 
per cent. 
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·CONDITIONS OF EMPLOYMENT. 

15. Yes, as regards annual leave and .sick leave. These 
apply t~ all workerB {Copy of rules attached). 

. 16. Yes, two Government apprentices are taken on at a 
ttme on a·monthly allowance of·Rs. 25 each. · . 

17. Promotion is made ori' individual merits in each case. 
Only a few. 

18. In- an industrial undertaking security of service must 
in the last resort depend on tlie state of trade. · . 

. 19. Yes' 15 day~' and 10 days' leave per year-is gr~nted with 
full pay. to monthly and permanent weekly paid staff respec-
~ively. ·' · . 

• 20. '·yes, as certified· by Doctor with full pay, as the Com-
pany is a Public Utility Company employing a small and very 
highly skilled staff. 

21. Yes_, in accordanCE{ with medical fl'dvice on medic'al cer
ficate. 

22. Provident Fund (Rules are not yet ready as the Provi
dent Fund is in the process of .f.ormation). · 

.. . 23. All SU:Udays ·and the ~sual Poojah days and holidays in 
a year. -

24. The Company has no rules in regard to the conduct of 
employees. All employees are e~pected to conduct themselves in 
~a responsible manner. In this.connectio.a_,, howe~er, reference 
· may be made to the· rules laid ·down by· tbe Government in 
accordance with the Payment of Wages Act, which ·rules in 
conformity with that Act are displayed at the works . 

.• _ 25. By notice~. prominently displayed on Notice Boards in 
. Factory. 

· ; '26:· Each case is dealt with fairly on -its · merits by the 
Chief. Engineer. · 

· · '2 7. Every possible opportunity to defend himself. 

_ 28. The -Company -h!ls no speci~l .·oode of offences and 
punishments, but -normal offences are . slackness of· work, 
insubordination, theft, damage to property or tools, drunken
ness,·etc. 



29. Finin~·is not resorted to as a punishment.in.:thisWorks. 
Occasionally, in the past, men .-have -been suspended,~ ·but. :the 
practice now is to warn negligent workmendf necess:1ry: 2: or.:3 
times before drustic action is taken andthe man d~smissed. 

· 30. No records were kept. ·-But steps are being _taken .. to 
keep proper service records of the workers. · 

31. Wages are Dot paid._ I 4-days' absence witho'ut 'leave is 
allowed. 

32. Is excused for a short l·period for bonafide 'unavoidab-le 
causes .. 

. 33. No fines are imposed here. 

HouRs oF WoRK. 

· 34. 8 hours. daily. 

No strenuous or hazardous jobs .on our plant. 

35. 3 Shifts-Power House and Boiler House Maintenanze 
workers, and the general shifts {Manual workers) including 
women:-

. 6..30 A.M. to 11-30 A..M.i and 

2-0 P.H. to 5 P.M. 

Clerical staff 7 A.M. to 11-30 .!.M; and ~ P~M: to 5 P.M. 

Explanatory N ote.-Three typ-es of workers are employed . 

. (1) OperalingStaf/ who are on watch duty ;.and are respon· 
· sible for running the. Power· Plant ~continuously for ;:24 ,hours 
per day. They are divided into 3 shifts of 8 hours .each, the 
nature of their work genercLlly permits of ample time .'for taking 
their meals during the shift. One- complete .. rest .ilaynis. rgiven 
after 7 days' work, and particulars of the shift.- duties:,;and, -:rest 
days are forwarded monthly..on· Form '.,Q ,_ .. in du.plicate,Ao"th~ 
Factory·Inspectorat Ranchi in accordance with the Rule 107, 
Factories Act, 1934. · 

(2}. Day· Workers for general mechanical and electrical 
maintenance and·.repairs, unloading of.:coal,"etc. Hours of-work 
Monday to Saturday, inclusive, are 6-30 &ll •. to 11·30 A.M. and 
2 P.u;·to 5 P.M. A rest interval of 2} hou~s, between 11-30 
A.M. and 2 P.M. is allowed. Hours of work ozi1 Saturday are the 
same as Monday toFriday. 



(c) Clerical Establishment commence work at 7 A.M. to 5 
P.ll. each day, including S1turday, and with a rest interval each 
day of 2l hours between 11-aO A.M. and 2 :P.M. 

36. Rest days are given at interval approved by Factory 
Inspector.· · 

37. No, in our case as shift work is satisfactory. 

38. When over-time is necessary extra pavment is calcu-
lated on the basis of weekly hours. • 

• 39. Maintenance workers on Power Plant and on Distri
bution System in case of emergency and overtime allowances 
are as in 1938. 

40. No, providing maximum permissible working hours 
•l.n accordance with Factory Act are not exceeded. 

41. 365 days in ea~h year. 

CoNDITIONS IN FACTORIES. 

42. Yes. 

43. Accidents are reported in accordance with Factory and 
Indian Mines Acts. 

44-48. No comments. 

WAGES. 

49. Not available for 1929 and 1933. Other particulars are 
filled in on form supplied and attached hereto. 

50. No change. 

51. The rates ruling in the district. Example.-After 48 
. hours, paid at ordinary time rates for next 6 hours and at 1! 
~ times for next 6 hours and after 60 hours at ll times ordinary 
'rate~. -

52. Overtime allowances are paid for working holidays. 

53. Skilled. Semi-skilled. 

Daily 9 per cent 

· Weekly 82 , 

Monthly 9 1, 

70 per cent. 

20 

10 
" 
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54. Monthly paid staff by the seventh of the next month. 
Weekly paid staff on Saturday for the week ended on previous 
Wednesday. Existing system of payment is satisfactory to 
employees and to ourselves. . . 

65. Piece· rates not in force here. Time rates ··paid a.t the 
rate customary to the district. 

The proportion of wage cost to the total cost of production is 
27 per cent approximately. · 

66. No deductions other than Provident Fund and Income· 
tax. 

57. No. Last Bonus equivalent to ll months' salary was 
paid in 1931 to about .::0 members of the staff. 

68. It is not consi 1ered that the automatic adjustment of the. 
wages to the cost of living indices is either desirable or practic.,..;' 
able. Even in the United Kingdom where this system is in 
force, its. application is limited, and it is by no means certain 
that it is the best means of adjusting wages to changes in the cost 
of living. The position in India is, in our opinion, unsuited to · 
the workers in the Engineering Industry. 

There is no necessary relationship Letwe9n the cost of living 
and the capacity of industry to pay wages. In fact, it may be 
that the cost of living is high at a time when industry is either 
suffering lossrs or is only barely able to make a profit. As 
already stated, the position in India is rendered doubly ·difficult . 
due to the big fluctuations in raw material values upon which . 
the co~t of living indices would at least to some extent be based, 
e.g., the effect of the failure or partial failure of the monsoon 
which might have the effect of considerably altering the cost of 
living in some areas but not in others and which would almost 
certainly make the cost of living hdices of little value in 
assessing wage rates. 

In general, we are opposed to the so-called automatiq .+ 

adjustments. -~ 

59. The Company is not in favour of the establishment of 
a minimum wage in the engineering industry for the same· : 
Teason that the Whitley Commission and the Government of • 
India have been opposed to it. · 

On the other hand, it is recognized that some standardisation 
of wage rate~ is desirable in respect of similar grade of workers 
in the sarue industry where similar conditions. prevailed. ·· .... 

• 
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Standardization on these lines -is therefore to be encouracred and 
this:rcau: best be· <lone by negotiation among. the e~ployers-
concerned... · 

. S0-63. Do not arise. 

6:1. It" is impossible on the statistical information a-railable. 
to estimate with reasonable accuracy the effect of fixing 
a:minimum·wag.e on-·· 

(a) total employment; 
· · (b}j :employment in particular • occupations in the- Industry. 

:~However, so far as we arc able to assist the probable results are 
'known to be as follows !-

Presumably, it would not be the intention to fix"' minimum 
. wage,at a lower level than.the custOmary_ wages now paid. If, 
~hOwever, having regard tQ the low wa!!f'B paid·to the agricultural 

labour,, the minimum wage was ··so fixed at a. lower level the 
effect on total· employment in particular occupations in the 
industry would be· nil since emyloyers now paying more than 
the statutory minimum .would not be able to reduce wages .. On 
the other hiwd, if the fixation of a minimum wag.e had the effect . 
-as it; almost certainly would have of increasing wage rates in 
same ·districts ·it: seems to us that the effect ifould almost 
certainly be either. 

~ (a) re-distribution· of industrial development (since
industries;·· now · estahli.Shed · in areas where wagl!s are low but 
production costs high, \\OU}d tend to leave these areas in favour · 
of others where materials, stores; ·machinery, . etc., would- be less 
costly); · 

· (b) a tendency sdversely to effect industries now competing 
in.the e_.xport markets. 

. IL.is emphasized -that while the above would in this 
Company's view probably be the tendency caused by the fixation 
on minimum wag~ rates •. these tendencies might be coniplelely 
upset by de-relopments elsewhere, e.g.; rising cost of production 
in other countries would naturally tend to counteract the effect · 
of rising:.proiuction: costg in India. 
• 
. 65. As suggestttd in answer to question 59, the Company is 

'tlotin favour of the establishment of minimum wage rates. It 
is presumed that industries enjoying protection were given the 
benefit. of protection for some :specific plljl'f'OSe and therefore no 
exception should be made·in·their case. All industries should be 
trezned. alike • 

• 
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RATIONALISATIO!T. 

·66. No. 

67-68. Do not arise. 

~11. Normally, a pro5perous industry is efficiently run and 
therefore already rationalised and does not need to do more than . 
a minimum of day to day ra.tionali!lation .to ,niail}.tain _its 
efficiency, and it may therefore be accepted that where ration· 
alisation on a large scale is undertaken it is to save the units of 

·an industry from extinction. Usually, therefore, the alternatives 
are (a) rationalisation, or (b) extinction with its resulting loss of 
employment and of capit~:&t Rationalisation usu~lly .i~volves· 
sacrifices by the owners and frequently labour il!l not ·required to 
sacrifice anything. In· certain· cases, however, rationalisation 
may involve a reduction in the number -of employees or 
a reduction in benefits to employees or both. ;Rationalisation 
does not always bring prosperity but if it keeps a. unit of industry 
in being then it is of direct benefit to the labour which otherwise 
would be unemployed. . lt can, thertlfore, fairly be claimed that 
successful rationalisation. some time results in benefits both to 
the owners and to the labour but generally results in benefits to 
the majority.of the·lahour in that there is a greater security of 
employment and by retaining a healthy unit of industry the 
maximum amount of labour that can be e;fficiently · ~ed by the 
industry is in employment. We therefore claim that the benefits 
of ralionalisation are automatically shared either directly or 
indirectly by all concerned includin~ the Government in that it 
receives increased revenue from taxation, etc. ~tis jmpossible to 
generalise as to the proportionate benefit each should receive as 
each individual case has its own particular problems and few cases 
are. alike. It must not be oYerlooked that rationalisatio.n 
in variably requires higher efficiency both from the employer and 
the employee, and the most economical method of achievin~ 
an· increase in wage levels is by labour acquiring increased 

. efficiency. But this too must inevitably result.· in a reduction of 
the numbers employed. It may be taken for grant~d that .po 
employer dismisses labour if it can be avoided but in these days . 
of increased Cl)mpetition and high taxation it is Jiol always 
possible to retain unnecessary employees. . . • 

' · Rationalisation is a vague word . used in slightly different 
·senses by different people but we hc~.ve endeavoured to replv to 
this question taking the phrase in the general sense in. which: it , 
is usually used. · ' .. 
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WELFARE W Olllt. 

'10. (a) No children employed ; 
(b) Not at present, but under consideration ; 
(c) No. 

'11. No. 

'12. Company have provided a hospital and a dispensary 
nuder a Medical Officer and a Chief Medical 0 fficer, which is 
quite adequate and satisfactory. 

'13. Free trert.tment. 

74. No. 
75. None in particular. 
76-'1'1. No . 

. · 78. Latrines are provided at the power station and at some 
of the bette~ class workers' dwellings. 

79. Topchanchi filtered water. 
Yes. 

80. Free medical attendance and full payment during 
sickness on production of Doctor's certificate. 

No difficulties have .been experienced in connection with 
,. provisions made for sickness relief. 

81. The Company is not in favour of insurance against 
sickness on a contributory basis. In their opinion, the difficulties 
in the way of any ·form of State Insurance of this kind in 
India at the present time are very great a~d a scheme such a.s 
that which exists in the United Kingdom, for example, would 
not be practical. In any event, such a. measure would require 
to be on all India basis if undue burdens are not to be placed 
on the industries in some provinces as against the industries in 
other provinces. 

82. The Company would willingly consider legislation for 
compulsory maternity benefits on the lines of the Bo:nbay and -
the C. P. Maternity Benefit Acts. · 

83. Free housing js provided for majority of workers in 
Dhowraks to the design approved of by the Local Health Board. 

84. Housing accommodation is being increased with a view 
·to accommodatiJ].g a~l permanent workers who desire to reside on 
our premise~ • 
• 
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85. No rent charged. 

86. None, but housing provided free for majority of out• 
workers. 

87. Not applicable here. 

88. Ground available for outdoor games. 

89. No separate shelters, but other shelter available. 

90. No. 

INDEBTEDNESS. 

91. No reliable information. 

92. The Company is not in favour of the establishment of 
Co-operative Stores by the employer or by Government. On 
occasions in the past, experiments have been made with the 
establishment of a Co-operative Stores run by the employer. 
The scheme pro,·ed a complete failure and had to be abandoned. 
Nevertheless, the Company is in sympathy with the idea of 
Co·operati rc Stores, provided these can be run by the workmen 
themselves or by 'l'rade Unions. 

93. The Company agrees with the Whitley Commission in 
thinking that unduly-long-wage-periods tend to increase the 
indebtedness of the workers. At the same time, in certain. 
skilled jobs carrying higher rates of pay, monthly-wage-payments 
have been custom8ry in the trade for many year:~. No attempt 
should be made to reduce the period of payment in such cases 
unless the "orkers · concerned show a definite desire for the 
change in practice. 

94. No. 

95. Recruiting advances not in force here. 

96. No reliable information. 

97. The Company agrcf~s with the Whitley Comrc.issiou in 
thinking that the best way in which to proteC"t workers against 
money lenders is to make the worker less easy prey and generally 
to make it as difficult as possible for him to borrow. The recent 
law prohibiting the attachment of salaries below a certain limit 
should stoadily lead to improvement and it is doubtful whether 
further amendment of the law will, in the long run, do good. 

98. See reply to question no. 92. 



99. In the past three years there have been-
one ~ccide?t involving permanent partial disablement ; 

nil serious accident; and 
H minor accidents. 

100. Compensation was awarded in nine cases and. in no 
case was the matter referred to the Commissioner. 

IOL No difficulty experienced. 

102. From our experience no reason to suggest amendment. 

TRADE UNION. 

103. :t,iot yet, but l:tave enCOUraged formation of FSame. 
104-106. Do not ar:l.se. 
107. No. 
108·109. Do not arise. 

. · i 10. Yes, in our opinion, it is desi • able· in the best interests 
of th~ workmen: themRelves that there should be a single '1 rade 
Union comprisi11'g our own workers. .Such a union, if properly 
m;:tnaged, is, in our opinion, most likely to devote itself to the 
best interests of .our work people. 
. 111. Not known. " 
. ~ 112. As already stated, a Trade Union has not yet been 

formed . 
. i · ·. 113. The answer to the first part of this question does not 

arise. · In regard to· the· welfare· activities that a Trade Union 
might undertake we suggest inter alia the following :-

. · Any welfare work for the benefit of the workmen that is 
<rr · • not already done by the State or the employer. 

114. We have no Works Committee in this Company. The 
Managing Agents~'however, are experimenting with committe~s 
of workmen in certain mills under their management in other 
province and when more information is available regarding the. 
success of these experiments the eslabHshment of similar com· 
n1ittees· will re·ceive this Company's consideration. 

115. Does not arise. 

: · . lift The' c·ompany recognise that, with the growth . of 
modern: industrialism and the increase in a "settled " Factory 
population, the most effective method by which the ·workers can 
bargain'with the employers is t.brough Trade Unions •. At the 
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same time, it must be recognised. that for a variety of rea.gons 
any rapid natural growth in the Trade Union Movement in India 
is not to be expected. The lfanagement would welcome and 
encourage the efforts of any properly constituted Trade Union 
fully representative of the workers and their interest. 

117. No. 
INDUSTRIAL PEACE. 

118. Nil. 
119-124. Do not apply. 
125. Workers are encouraged to present their grievances 

personally or by deputation as they desiro to Management. 
126. No Special Labour Officers are employed; all Assistants 

employed in the Works in positions of respon~ibility are expected 
to keep close touch with the workers employed. 

Jobbers are not used for this purpose. ~ 

127. No. 
128. Where both parties to a dispute are willin~ to submit 

to arbitration and abide unquestionably by any award given by 
the arbitrator, arbitration is useful. On the other hand, It 
becomes useless the moment any method of compulsion enters 
into it. In the circumstances, we are not in favour_ of provision 
for compulsory 8-rbitration. 

129. Please see joint answer given below to Questions 129 
and 130. 

130. In our opinion, the provisions of the Trade Disputes 
Act as recently amended are fully adequate to deal with industrial 
disputes provided they are ·properly applied. We think it 
probable, however, that the ptovision in the amended Act giving 
Government power to appoint Concilliation Officers is liable!' 
to be misunderstood. In our views such officers would normally 
he appointed to deal with some particular dispute and the time 
for their appointment is during the early stages when their main 
function would be to endeavour to bring the two parties together 
with a view to promoting an amicable settlemellt. We do not 
consider that the appointment of the whole-time Conciliation 
Officers is ejther necessary or desirable and we suggest that the 
recent appointment of Couciliatio:l Officers on certain Hailways 
is a false analogy. So far as we are aware, the recently appointed 
Conciliation Officers on these Railways might more accurately be 
described as Labour Officers-their main function being to keep 
the Management in touch with the Labour and to study the 
requirements and needs of Labour. 
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131. We do not quite understand the meaning of this 
question. Once the strike is broken out, the industry and the 
workers must suffer financial loss. In our view, safeguards, 
if any, for the industry and the workers must be brought into 
effect before and not after the outbreak of a strike. In this 
connection please see our answer to question no. 135. 

132. Balance Sheets, Profit and Loss Accounts, 1928--37, 
are attached. The amounts set aside for depl'eciation and reserV"es 

·as well as the rate and amount of dividend paid are shown in 
these accounts. (llot printed-. Vidya.bh_ushan Shukla.) . 

13-1!. We do not consider that any measure, financial, techni
cal or otherwise, for the reconstruction of industry is likely to 
help to raise the level of wages; as in all other countries, the 
tendency has been: and will continue to be, for wages in industry 
to rise as the indu~trial and agricultural wealth of tl1e country 
increases. · 

135. So far as this Company's expel'ience goes, the machinery 
provided by the Provincial Go,·ernment for the adwinistration 
of the l'arioru .Acts and for dealing with various matters affecting 
industry, the employer and the worker, is working satisfactorily 
and we make no suggestions for alteration "t present. We 
recognise, however, that some recent legislation has hardly been 
long enough in existence to _enable ·either ourseh·es or other 
employers to judge whether the existing machinery is incapable 
of improvement and we therefore suggest that we may be in a 
better position to judge at some future date. We would call 
attention, too, ~ our remarks in reply to questions nos. 129 
and 130. 

Sijua (Jhariah) Electric Supply Company, Limited, (Mana· 
.. • ging Agents : Messrs. Bird and Company. 

SERVICE ltUL'ES • 

.Annual leave with pay. 

For monthly-paid workers.-15 days' leave with full par is 
granted 

.·. For weekly-paid workers.-10 days~ leaTe with full pay is 
granted. 

Sick leat'e. 

~. Full pay during sickness is granted to all workers after 
. production of a medical certificate. 



Oaterorr of work. 

. . 

l .. 
-

upervisors ... ... 
lerka .. , ... s 

c 
s 
u 

killed and semi-skilled ... 
qakllled ... ... 

0 oolies ... ... 

uprrviaol'l ... ... 
Jerks .. ... s 

c 
s 
u 

killed and aemi·akilled ... 
nakilled ... . ... 

c oolles ... ... 

No. of 
workon. 

I ! j 

Men ... ... ... ... 
Women ... 

Men ... . .. ... ... 
Women ... 

WAGES FORM. 

Sijua (Jhariah) Electric Supply Oompany, Limited. 

~f lO!U, Jaunerr lUSB. 
,Julf IOZU. Jalf IUS!, 

lfonlhlr earnlnga, llloulhJr eamlng1. 

Ware·r•to, No. of Wart•rate, I 

l'.or T. workera. Po or T, 
Mulmum. llllohoum •. Anrage, llulmnm, Mlnlmnm. .A:nrage • 

8 l ' I & I 6 , I I I I I 10 
, 

11 

Rs. a. P· Rs. a. p. R~. a. p. Men na. a. P• Rs. a. p: Ra. a. p. .. . I ... . .. "'l .. . I .... .. . I ... . ... .. . .. . ... . .. ' 

I Women I . .. I ... . .. 
} Records l)ot avr.ilable. } Reooraa' not available• 

I Men I ... ...... . .. ... .... .. . ... 
IJ 

... ... I .. . .. ... _, ... -.... . ' Women . .. ...• .. . J ' ~ . .. . -



Ca&ororr of work, 

W AGXS. FORM-co.ncld. 

Sijua (Jhariah) Electric Supply Company, Liinited-co~cld. 

No, of Wage·ralt, 
•orllerl, P. or T, 

JanoArr 1088, 
")iiJj 1037~ 

Moothl7 ellrnlnr•· 

lrulmom, Mlnlmnm, 

Ratto of 
oolnmD 11 

to 
oolnmnll, 

Ratio of 
oolumn 111 

to 
oolomnll, 

Bemarkt, 

----------~--------~~---~~--~~~---~-~---+·l----l-,----~---~-~--~~-----10----r----1-7--~,-----~B--~~~-------1-D------

, 
Supervlaora · ... • .. 
Clerk• .... .. . 
Bkillell and aemi·akilled .. . 
Unaldlled ... .. . 

Coolie• ... ... 

Superviaora ... ... 
Clerka .. , ,, 
Skllled and aeml·akilled ... 
Un•killed ... • .. 

Ooolioa -

Men 
8 
6 

100 
276 

Women 
85 

Men 
7 
6 . 

88 
187 

Women 
82 

. .. 
... 

... 

, . TOTALS, JULY 1987. 
Ra. a. p. Ra. a. p. Re. &• P· 

1,146 0 0 I ... 14G 0 0 
4.85 0 0 .. • 72' 8 (' 

8,12~ o o I ... 81 , o 
G,528 0 0 ... 20 0 0 

833 0 0 ... 9 8 0 

TOTALS, J ANOARY 1938, 

1,157 0 0 
410 0 0 

2,1114. 0 0 
8,520 0 0 

818 ·o o 

... ... 

... 

... 

182 0 0 
68 1 8 
82 0 0 
19' 0 0 

10 0 0 

... 
••• . .. 
.. . 
... .. . ... 
••• 

.. . 

... 

... 

... 
.. . 

1Large number of 
extra workeu 

J 
employed due to 
new con1truotlon 
work • 

1Number of ertra 
workera reduced 

f due to part com• 
plotlon of new con· 

J atruotion worka. 
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· Arrah:Eiectric:supply· Company • ·Limited, :Artah. 

Officers-2, 
Clerks-6. 
Work people-32 men. 

2. Out of total number of 4.0. employees, 30 are "permanentlr 
aettled and 10 are migratory. . · · 

.3. None. 
4. Shahaba.d District. 
6. Nil. 
9. Yes. 

16. We get apprentices directly sent by the: Director Jof 
Industries, Bihar, for training. 

19 & 20.' We are giving one ruonth's privilege 'leave" arid 
15 days' sick leave to every employee. · . 

• . I 

23. A 11 Public Holidays and Sundays are given. . 
, 31. His salary is deducted. 
3 t Eight hours. .... 
35. Three shifts in the Power HousE:'. 

36. ·we have a relieving shift to give rest -and' to Telieve 
. other eiDp1oyees during sickness, etc. 

41. AJI the year round from.November, 1934. 

43. A 11 precautions for the safe~y o:fi the employees are. taken 
according to the Factories Act. · 

. 54. 'Monthly. 

56. Dl'ductions are made for absence,with.Ieave. 

78. All sanitary arrangements ate provided. 
0 .. 

79. ·we have fresh well water properly stored at convenient 
. position and. cold water is available in the hot season. · 

99. None. 

103. No .. . . 
. . I • 

132. Balance sheets {or the years 1934, 1935, 1936 and 1937 
are being sent to you under separate cover. 

(Not printecl-Vidyabh'U8han Shukla.) 
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Reliance Firebrick and Pottery Company, Limited, Barakar, 
Manbhum. 

1. Total number of workers employed :-
Offioo~ 8 
Clerks and Outdoor Control staff 

W ~rk. P~~ple { ~~~~n :: 
Children •• 

.. .. 42 
900 
300 

2. (a) Permanently settled-Officers, 50 per 
and 75 per cent Work People. 

(b) Migratory-No record. 

Approximately • 
Do. 
Do. 

cent Clerks 

3. About 75 per cent of the work people live in their village 
houses and work in the Factory. - . . . 

·. 4. Wor~ers are generally drawn from the neighbouring 
villages which are situated about 4 or 5 miles from the 
Factory-Banda, Kalmegha, Patlabari, U rma, etc., are the names 
of some of the . ,·illages. _ Som~ are also drawn, though their 
percentage is small in comparison to that of the former one, from 
Monghyr, Chapra, Gaya and Noakhall district. 

· 5. .About 15 per cent. We do not consider the turnover to 
be excessive. · 

6. We regret these figures are not av~ilable from our 
records •. 

7. Workers are recruited directly by the management. 
8. Recruitmel,lt direct by the management. 
9~ We maintain a list for employment. 

(1) Yes, (2) and (3) No. 
10. Preference is given to those previomly employed. 
11. We hav~ had occasion to dismiss lower grade supervisors. 

for taking money 3.ooainst a promise of emyloyment but our 
control is adequat-e to prevent this abuse assuming serious 
proportions. · · · . 

12. No. Our district is not a congested industrial area and 
with so large a proportion of resident labour an exchange would 
have litUe value. We are not in favpur of e:xch11nges controlled 
by Tr~e Unions at their present stage of developments . 

. ' 13. 'casual labourers ·are generally employed for cooly work. 
Two or.3 per cent of _th~ tQtal ~m:plo1~d. ~he profortion is 
d~CJ'e;I.Slllg. · . . . 



14. Skilled labourers are sometimes employed as 'casua1 
Occasionally in the case of the carpenters Rometimes 20 or 
25 per cent are taken as casual. · -

15. Service rules are not in use but are under consideration. 

16. We have no regular scheme for training apprentices. 

17. This point is under investigation. 

18. We ara dividing our labour into two classes :-(1) 'Ihose 
necessary to maintain production at its minimum, and who. 
should never have to be discharged on account of Rlackness of 
trade. (2) Those whose omploym~nt is dependent. on the state 
of trade. Promo~ion from class 2 to class 1 depends primarily 
on length of service coupled with satisfactory ability. -

19. Yes. 15 days' leave with pay and 15 d'ays' leave without 
pay, is allowed to all workers on regular staff provided attendance 
has been satisfactory. · 

20. Each case is treated on its merits. 

21. Yes. After one complete year's service. Twenty-eight 
days' leave on pay before -and after confinement, at average 
wages for prev:ous six months. 

22. A scheme for a Provident Fund has been prepared and 
is receiving the consideration of our workers. 

23. 69 days. 
24. From time to time. ~tandio.g Orders regarding the 

conduct of the employees at:e issued. 

25. These are put on the office notice board. 

. 26. The matter, if serious, is reported to the Works Manager, 
who. alone has authority to inflict punishment. 

· 27. He is given 24 hours to give an explanation of the 
charges made against him. 

28. The offender is either cautioned. or in the case of 
& serious or repeated offence dismissed. 

29. No. 
30. No record. 
31. As in 28. 

32. There is no partial attend<mce. The worker is either 
paid full ,wages or not employed-as in 26. 
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33. The;re are no fines~ 

· 34. Five days at Sfhours. Saturdays 7l hours=50. hours 
per week. We do not consider these hours excessive. 

35. General Shifts two :-

f .1st el-.ift. 

Week days 1 
l2nd shift. 

. . 

•• 

{

1st shift· 

Saturday. . . 

· 2nd shift •• 

•• 

. . 

Route of work. 

1 A.M. to 12 A.M. 

1-30 P.M .. to.5 P.M. 

5-30 P.M. to 10 P.M. 

11-0 l'.M. to 3-'0 A.M. 

6-30 A.M. to 12 noon 

1-00 P.M. to 3 P.M. 

3-30 P.M. to 9 30 P.M. 

10-30 l'.M. to:12 mid-night. 

kinds of .work. Hours of work. Best. 

• 8 hours. Two hours (con. 
tin uous pro

Kihi at!-d boiler tiremen 

Brick tnachine · • • 8! hours. 
Moulders 8! , . 
Coolies work 8! , 
Kamin-work · • • • • 8! , 
Rest All 8 i , 
Clerical Establishment · 8 i , 
Mechanic Fitters and Helpers 8 ,. 
Mechanic and Electric Fitters and . 8 t , 

Helpers. 

duction). 

11 hours. 

1! " 
1! " 
-1! " 
1! " 

2, ., 

.11 , 
li .. 

36. ·The continuous sections of our .works are:
{1) Kilns and Kiln motors. (2) Boilers. 

and~rest ~ays are arranged in accordance -with the Factories Act. 
We have no overlapping or multiple ~ystem of shifts. . 

37. We have tried starting work earlier during summer but 
it was found to be diflicult for workers coming to the factory 
from a distance. 

. 38.:- Overtime is. only. occasionally necessary and js calcu]ated 
on the basis of weekly. hours; as provided in the },actories Act 
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~9~ Mechanical fitters and their helpers . are· occasionally 

called upon to work overtime.. Overtime is. calculated . .as 
follows:-

Up to. f4 hours 
Over 54 to 60 hours 
Over 60 hours. 

40. No. 
41. 

1933 

1934 

1935 

1!136 

.. • • Ordinary rat6.. _ 
• • 11. ,of tha .o:rdinary, r~te, ·.' 

. 11 of the ordina11. ~ate. 

Number of daya worked ·, . . 
.... 282 days We have no re~ord of the 

297 .. 

• •· 297 .. 

299 ... 

works · having · been 
entirely- stopped ~ break· 
down.-- · Altemnative 
employment. has._ been~ 
found .in the ~ase of 
sectionaL breakdown ; 
over-hauls . are arranged 

1937 298 .. during holidays .. -. 

42. Special saCety campaigns and periodical standingwders, 
issued. 

43. Measures are adopted for preventing, classifying.:aitd · 
reporting accidents. according, to,the Factory-regulations,.~, The 
nature of the process is such that the workers are not,.: generally. 
exposed to serious risks and the,; bulk, of. the aocidentsjn the 
past few years have only resulted in very minor injuries.·-

44. We consider the Act as it applies to our works to be 
adequate and have no experience OD :which· to ·base 'an-opinion 
as to the defiirability or otherwise of·e:r.tending jts :scope~l ; r' .• 

45. See above. 

46. No.objection pro.vided the.ex.emptions.are given. &hnul~ 
taneously to all factories in the same.. industry· and~. that 
Provincial Governments· co-operate to secure uniformity in this 
respect. · 

47. 'Ve have •no information. 

48. As already stated, the Act app~ars to be· adeq~a.te as 
far as our industry is concerned,.· 

. 49. Fo1•m attached. 

. 50. Change is progre~sively made: in .. the . .'.ligl;lt .. of.:curtent 
views on Scientific management and extra allowances made for 
specific fatigues which are calculated on modern lines~~ 



:~· 51. 'fhis could be grouped with 50~ but the· "management ls 
hampered. in the introduction of incentives due to the illiteracy 
of majority of labour. Piece rates are fixed so that all piece 
rate workers can earn 8 hours' pay in 4 hours' work, but in most 
cases the labourer refused to work more after having earned his 
minimum daily wages. ·· ' 

· - 52·~ No different' rate for night 'work. Employees working 
on Works holidays are paid ll the ordinary rates. 

53. Wages are calculated on daily basis for all work·people. 
Wages are calculate4. on monthly basis for office and supervising 
staff. In. this industry, it is very difficult to standardize operation 

- wher~ there ar~ so many variables to conside~: inthe technology 
of tqe. business ... Attempts are being made to standardizP. rates 
of pay on scientific base-rate analysis. 

; · .. ' 54 .. Wages .are given .twice monthly to f;Lll work . people at 
.an inter.val of about 14 ·days. 3-4 days after wage period. 
Wages. are given monthly to all .office and supervising staff at · 
_an interval of a mouth. 

Both day rates and piece rates are necessary in the Cer3mic 
in~n~try. 

. 55; There has been a general 25 per. cent increase during 
the ]ast year. · _ · 

·. · 56. There are no deductions.· 

57. No. 
' 

58. We do not consider the_ automatic adjustment of wages 
· to the cost ofliving is either _desirable or practicable. 

59. We are opposed to the establishment of a minimum 
wage. It would be inequitable unless fixed on an all-India. 
_basis, aad the difficulties in the _way of this appear to· us at 
.pres~n~ to be insu-perable. , . 

70. (a) Does not arise. 

(b) Yes. One Lower .Primary School, about 25 pupils. 
(c) No .. 

'~· . I 

'11. No, under consideration~ . 
,. 72. (a) Nothing. 

. . (b) Free services of a q ualifi.ed doctor and free medicines_ 
:to all the employees and their children. · _ 

(c) Notbin2'. 
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No special arrangements for treatment of women and mater•. 
nity cases. · · 

Yes. Schemes are on hand for efficient medical treatment 
but more enquiry into dietetics and the prevailing customs is 
very necessary. 

73. No c'harges. 

74. No. Under consideration . . 
'15. Malarial fever, Filarialfever, Pneumonia, Ipfluenza, etc. 

No occupational di~ease. , 
'16. Yes. General health and welfare propaganda might be 

undertaken with advantage. · · · · 

'11. No data. 
78. Sanitary arrangements for :-

(a) Latrine • • · 

(b) Urinal 

• • Sufficient as proVided 
in Factory Act. · 

(c) Washing and Bathing at work places and Sufficient. 
at home. 

Yes, privacy is provided. 

79. Sufficient quantity of drinking . water is supplied free 
of cost to all the workers employed in the },actory. Cold iced. 
water is supplied during the hot sea~?n· · 

80. Informal assistance is given. 

81. Insurance against sickness might be practicable on 
a contributory basis if the State, the workers and the employers 
all contribute. · : 

82. We understand that the 'Bombay Maternity Benefit Act 
is proving successful. . 

83. (a) .Five bungalows-consists of 3 or 4 rooms measur~ 
ing 15'x15' living alone or with family as the case may be. 

Twelve .Quartcrs-oonflists of 2 rooms-12'xl2', one family 
in each quarter. . 

180 Dhowrahs-Rooms measuring about lO'xll' Arched, 
tile or ~traw roofs. About oJt persons live in a rqom, .All thes~ 
are provided by the employer. 

(b) None, by public authority. 
(~) None, by J>rivat~ J~ndlor~s, 
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. - (d) .. Two, by the workers theP\selves . on -the land of the 
Company . 

. .. ~4. ~~,in the village!!. About 25 per cent. 
~ 1 S5. ,.N 0' rent~ free. 

· 86. The Company occa~ionally supply free a por~ion. of the 
material to enable worker to build. 

87. No. 

~ 88. ··(af'Footballground for the employees. (b) and (c) None. 

(d) None. Scheme under consideration. 

89. ·No. ·und~r consideration. 

90. No. Children. not allowed in Factory but mothers 
allowed to leav~ Factory to feed babies. 

: 91.- .Workers do get credit from local shopkeepers but to 
what.-Je:d~nt, it ·is impossible to say. ·The difference between 
cash and credit prices as far as . work people are concerned is 
about 2 annas in a rupee. 

92. We have no experience but these are obvious difficulties. 
If introduced, we would prefer control by labour. 

~-93. :we have no information. At the request of labour, 
our. periods _have recently been increased from a week to 
a fortnight. We do not .consider that any attempt should be 
made to reduce the wage period unle~s at the clearly expressed 
wish of the workers. 

'94. "'No. 

95. No. We do not incur recruiting expenses • 

. . 96. Have no information. 
97. No. 

, '98.- Yes. ·~he increase in security of the work people and 
to as."ist·menibers to··escape-from their financial entanglements . 

.' .!99 & 100. 
Number Number of cases 

•Years. of compensation 
accident. awarded. 

193s .5 1 
1936 •• •• •• 19 14 
1937 •• .. •• 18 12 
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All the cases of accidents were referred to the l,actor;y 
Inspector, Ranchi, and to the District Magistrate, Purulia, 
Manbhum. 

101 & 1.02. No. 

103. Yes, 1938. 

104. We are awaiting information on this and othe:.; points. 

105. As far as we are concerned, the Union is a recent 
development, and we are awaiting fuller information before .o; 

considering this point. ' · ' 
106. Only one, we believe. 
107. No. 
108. Yes. 
109. Labour Federation of Jamshedpur. 

110. Yes. The chances of friction are obviously less ... 

111. ·No figures available. Probably about 9_0 per cent· of 
workers. 

112. We believe that the organisation is not yet complete. 

113. Trade Unions recently formed. J)iffioult to assess th_~ 
possibilities. . . 

_- lH. No. Not yet formed. Under consideratio1:1. · 
. . ' 

115.- Yes. Representatfon and discussion with ~nagement. 
Also complaint and suggestions box for any communi9ation, 
anonymous or otherwise from labour. · · · · ·' 

116. We are prepared to co-operate with a. ·properly 
registered Trade Union if representative of our wo~kers, and 
if its affairs are conducted on sound trade union lines. • 

117. No. Any '\lorker h free to join a. trade union. No 
restriction on office bearer or active member of .the union as 
far as the Company is concerned. 

118. One. 

119. It lasted for complete 5 days and then a settlement was 
arrived at between Labour and Management. 

120-122. The strike was settled by negotiation with 
Mr. Homi of the Jamshedpur Federation of Labour. The 
grievances put forwarded an4 the ~erm~ <?f s~ttle~ent ~re ~ttachecl 
herewith. . 
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. _ 123. Funds were realised by subscription prior to strike. 

124. Company· Rs. 25,30,000-Workers Rs. 3,000-
Rs. 3,500. 

• 125. Allowed discussion with Management at any reasonable 
time. 

l26. Management try to keep in touch with workers. 
. - . 

12'7. Grievances are submitted to Managewent in writing 
by representatives o_f the labour. Full investigation and 
discussion. 

128. Arbitration can only be effective l'l·hen both parties 
agree unreservedly to abide by the decision. It is difficult to 
get a satisfactory assuranre on this point from labour. As we 
can conceive. of no sanction which would compel compliance 
with an award, we are strongly opposed to compulsory arbi-
tration.·· · 

129 & 130. We consider the Trade Disputes Act as recently 
amended to -be satisfactory, provided the Conciliation Officers 
are only-appointed, or authorised, to deal with each dispute as 
:lt. arises and that the Officers appointed are such as to command 
the confidence of employers and labour. 

132. Printed accounts_here\l"ith. (Not printed-Vidyabhu-
shan Shukla.) · · 

-
134. No.-

135. The present Acts and their Administration appear to 
be working satisfactorily and we have no suggestions to make, 
but some of the legislation is so recent that we do not feel we 
have yet had sufficient experience to judge whether it is capable 
of improvement. - - · · 



Question no. 49. 
RELIANCE FIREBRICK AND POTTERY COMPANY, LIMITED. 

WAGES FORM. 

We regret that our recorda for the years 1929 and 1933 have been destroyed . 
• 

Number of workers, • Julfl837, J&niiiJ')' 1938, 

JuiJ' 1937., Januarr1P38, 

Wage rate 

I I \ I 
Categof1 of worker•. 1', or T •. 

Mulmum, Minimum, .&.verage, Mad mum, Minimum, Anrage, 

J 3 ' II 8 ' 8 8 10 

Flttere ... ... . .. 19 20 T 
Be. a. p, 
60 0 0 

Bs. a. p. 
20 0 0 

Be, a. p. 
40 (I 0 

Be, a, p, 
61 0 0 

Be. a. p, Bo. a, P• 
26 0 0 Q 0 0 

Carpen,ers ... ... ... 89 18 T 116 0 0 19 8 0 87 ' 0 118 0 0 Zll 0 0 61 0 •• 
Jloller Fireman - ... 6 8 T 92 8 0 18 18 0 18 J 8 :118 8 0 13 13 0 18 JO II 

Xlln Durnera ... ... .. . 48 110 T 19 8 0 111 7 0 17 8 6 19 8 0 !8 11 0 19 1 • 
Engine Drlnra ... ... ... ' ' T 17 l 0 111 7 0 16 ' 0 17 1 0 111 ' 0 18 ' 0· 

Jlr, M·C Pngmen ... ... 8 8 T 20 II 0 18 11 0 19 8 0 20 II 0 18 11 0 19 8 o· 
Mizer Pa1men ... ... ... ' ' T 18 11 0 18 18 0 18 ' 0 1811 0 18 18 0 18 ' 0 

CoO)J' - - ... -800 820 T 111 ' 0 19 8 0 13 18 0 111 7 0 1:11 a 0 18 18 0 

Jllaokaml&h . ... ... ... 8 II T 17 1 0 11 3 0 1' 10 o· .17 1 0 12 8 0 1' 10 o. 
Qyerman ... ... ... II 7 T 81 0 ·0 17 1 0 u 0 8 81 0 0 17 1' 0 u 8 6. 

Mouldee ... ... ... 1'9 86 p 19 8 0 111 7 0 17 9 8 19 8 0 111 ' 0 17 II 8 

J'ltten, Belpen, ato, ... . .. 87 117 T. 17 1 0 n. ' 0 16 10 0 17 1 0 111 8 0 l' 10 1• 

Xa min work} { 180 1611 p ll 8 0 8 I 0 . 1113 0 11 II 0 8 • 0 1118 Qo 
women .... - : Ditto l26 1411 T .8 .111 0 8 111 0 816 0 .. 8 111 0 8111 0 8115 • 
Jlo;ra Nil Nil 

, ... ... - ... . .. ... ... .. . ... 
Glrla ... ... .. ... ) ... .. .. . ... ... ... . .. ... 
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Crievances put forward by workers of the. Reliance Firebrick 
and Pottery Company, Limited, in February 1938. 

.. 1. All the workers in the employ of the Company shall be 
· taken back to their respective jobs and there shall he no 
victimization for the recent troubles. 

- 2. In future no worker shall be dismissed without giving 
him or her ten days' notice of termination of service or ten days' 
pay in lieu of notice. The Company shall also be likewise 
entitled to receive from the workers, a similar period of notice 
of the workers' intention to leave the service of the Company. 

3. No disciplinary action of any sort shall be taken against 
a worker without giving him or her an opportunity of knowing 
i-n writing what the charge against has been and of being 
heard in defence. The departmental SuFerintendent shall be 
respon.sible for the award of the punishment. No fine shall be 

. imposed and no rate shall be reduced under any circumstances 
as a disciplinary measure. . . 

4. Workmen with twelve months and over of service 
shall be entitled to receive from· the Company 15 days' leave 
with pay and 15 days' leave without pay, makin!; a total of 
30 days, leave for every completed year of service. Leave 
may be permitted !o be accumulated up to a period of two years' 
privilege~ _ · 

5. Festival leave of four days with pay in a year shall be 
granted to the workmen on their denominational holidays. 

6. Leave shall be granted within five days of an application 
made therefor. 

7. The Company institute a system of Provident Fund 
on the following_ basis. The workers and the Company shall 
alike contribute 1/.12th of the workers' wages every month 
and the amount shall be disposed of after accumulation under 
some agreed scheme. · · 

8. The Company will institute a system of Old Age or 
Retiring Gratuity or Bonus for its employees on the following 
basis:-

To every employee of fifteen years and over of ser.vi?e, 
one month's wages for every completed year of serVlce 
shall be paid to him on retirement, dismissal or death; 
in the last event, to his accredited representatives or 
dependants. 
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b. The Company will institute a system of sickness benefit 

for its employees on the following basis : 

Full wages for the :first month of sickness and half· 
wages for the second month of continued illness and • 
thereafter in the discretion of the management. 

10. Maternity benefit shall be granted to women employees 
in the service of the Company on their putting in one year 
and over of completed service. 1'he benefit shall be in .the 
form of four weeks' full wages before and four . weeks' wages 
after confinement on a claim being made therefor by the 
woman employet'. Any further leave that may be found 
necessary shall be granted at the discretion of the management. 

11. Acling allowance shall be granted to a workman of lower 
rate of wages when he is made to work in a place getting a 
higher scale of wages. . . · · · 

12. All work shall be on the ba.qis of 8 hours' duty and any 
extra time worked shall be paid for as overtime work. Pro
visions of the ll1actory Act shall be strictly adhered to. No 
man shall be compelled to work overtime should he express his 
inability to continue work beyond the 8 hours' duty. · .. 

13·. No woman employee shall be permitted to work on the 
Company's premises after dusk. This applies to women 
employees on attendance or piece work basis and whether they 
are in the Company's service or are engaged by contractors. 

13. No woman shall Ptart work before 6 A.ll. and. none 
shall be permitted more than eight hours' work under any 
circumstances. · 

13. The Company shall abolish the contract system of 
work and do it directly itself ; in case this is not possible, the 
Company will see to it that the contractor does not pay less 
wages than does the Company nor that he works his staff longer 
hours than that the Company does. 

14. A 11 wages shall be paid fortnightly instead of ~eekly 
as at present. . 

15. The minimum wages for ·unskilled labour shall be as 
under : Male lu.bour. to· be paid 9 annas, and female labour 
to be paid 7 annas per day. The rates of sweeper staff shall ·be 
similarly revised: · 

. . 

16. All wages that have been reduced shall be restored. 
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- 17. Accident compensation cases shall be di~posed of 
quickly and in accordance with the Workmen's Colllp_ensation 
Act. While in hospital full \vages shall be granted to an employee 
during the period of his detention. -

18 .. The Company will institute a system of Profit-sharing 
.Bonus, whereby its employees will be enabled to participate 
in the profits earned for-it. by the workmen and it shall be 
announcd at ·the time of the yearly General Meeting of the 
Company. · - - . 

... This shall not interfere with any bonus that may be paid 
at present on night duty. This bonus shall be extended to the 
helpers_ of the fitters who are at present being given same. 

. 19. The Company will provide increased medical facilities 
for its workmen by the institution of a permanent medical 
establishment on the spot as also by the appointment of a 
medical office:.: for the spot. 

20. A rest-house shall be constructed for the women 
employees and suitable creches provided~ 

21. There shall be uniformity of wag~s for uniformity 
of ·work done and there shall be a grade scale and standard rate 
of each type ~nd class of work done. 

22. The Company will build substantial and sanitary types 
of quarters for its employees and provide them with adequate 
facilities of water and latrines. 

~3. Shoes and gloves and goggles shall be &upplied to 
workmen who have to work on hot jobs. 

24. Women employees shall not be permitted to render 
personal service ·at the houses of establishment staff, either full 
time or after their duty hours~ 

25. Supervisory staff guilty of personal violence towards 
subordinates shall be. severely dealt with. 

26. Allowance of coal or· other amenities shall be uniformly 
distributed and no one shall be returned home for the mere 
fact that he or she has been a· few minutes late in coming to 
work. Attendance for an hour or two may be docked in such 
ea.ses. 

27. Full work should be found fo; the employees wherever 
possible. In case of reduction, suitable notices should be given 
the workmen likely to be affected and workmen of new or less 
service shall be first reduced. 



28. The question of general increase shall be given adequate 
con~aideration on the first turn for the .better of the trade. . 

29. The Company will recognize a duly constituted Jabour 
union of its workmen and admit the right of labour to in• 
dividual and collPcti ve bargaining and representation . on behalf 
of its workers, 

The Company will grant a suitable quarter to the· union 
for its office. · . · 

The Company will assist in the collection of subscriptions 
for the union from the wages of its·t:mployees·on receivin~a 
proper authority on that behalf from the emp1oyoes and if 
permissible under the law. 

The. executive of the union shall not be put under any 
di~ability· by reason of their connection with the union apd the 
Company will not put any obstacle in the enrolment of 
members. 4 

30. No privilege that is at present granted shall be 
withheld merely because it has not been mentioned here and the 
word H worker " or "employee " in this list, shall be construed 
to include men and women employees. 

31. The immediate cause of the strike-16 m~n 'being 
asked to work in place of 19 men-shall b~ removed. · 

.. 
Terms of settlement agreed with Mr. Homie on 15th February 

.1938. 
1 and 31. All the workmen of the Company will be taken 

back to their respective jobs with the exception of 19 men 
(Checker Cutters) who first struck work. It is understood 
there will be no victimization of any worker. Disciplinary 
action will be taken against these 19 Checker Cutters who will, 
however be taken into the service of the Company. 

2. Agreed a notice of termination of service of 7 days 
will be given to every worker or 7 days' pay in lieu of notice. 
This is not applicable to casual labour. ·A reciprocal notice 
from labour is .also required. In . case of labour dispute, the 
Company will give 141 days' notice before a lockout and the 
workmen agree to give 14 clays' notice b~fore strike. 

3. Agreed every workmen against who'i:n disciplinary action 
is taken will be enabled to know in writing what the ~barge · 
against him is, and of being heard in defence. _. . " . , . 
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Mr. Homie will supply a sample charge sheet for con· 
sideration of the Company. 

No fines are imposed by the Company and it is not its 
intention to impose any, nor to reduce rates as a disciplinary 
measure. 

. 4. It is the intention of the Company to introduce the 
system of 15 days' leave with pay and 1ii days' leave without pay 
to the permanent employees on their putting . in some specified 
attt'ndance per year • 

. · • 5. The Company finds this proposal impracticable but will 
continue its present custom of paying time and half to those 
workmen who are called upon to work on factory recognised 
holidays affecting their particular religion. 

6. Applications for leave will be dealt with within 
5 days of receipt. · 

" 7· and 8. The Company has in mind a system of Provident 
Fund Scheme for permanent workers incorporating gratuity for 

· employees of long service. Details will be announced within 
next 3 months.· 

9. The Company will consider the quest ion of relief 
in case· of sickness of its workers. The Company's decision 
will be communicated to the workers in due course. 

10. The Company will consider the practicability of 
granting leave. on full pay for 4 weeks before and 4 weeks 
after confinement to women permanent workers of one year 
or older standing in the Company's service. 

11~ Actilig allowance is already being granted as suggested. 
No changes are prol~osed. 

12. The existing hours of work are considered to be 
satisfactory and no changes are contemplated at present. 

No workmen will be compelled to work overtime ·l'h~uld he 
ba unwilling to do so. 

. The Company will take steps to ensure that no woman 
emyloyee is employed between 6 P.M. and 6 A:M· 

13. The · Company appreciates the point raised in the 
suggestion and undert-akes- within a reasonable time to improve 
the condition of this labour. 

)4. Agreed, Wagos will be arranged to be paid tmre 
).UOnthly •. 
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15. The daily rated male labour will be paid annas 8 and 
female labour aunas 6 per day from resumption of work. The 
sweeper st:l.ff are included in this. 

16. '!'he Company is not aw11.re of any general Ol' particular 
:reduction of wa!res. Individual grievances in this respect 
will be sympathetically considered by the management. 

17. The Company is not aware that there has been any 
unwnrrant.able delay in tho payment· of compensation under 
tho ~orkmen's Compensation Act. For the period of the first 
seven days covered by the Act, the Company will pay half P.ay 
to an em ployce in hospital as a result of an accident incurred 
in course of bis employment. 

18. The financial circumstances of the Company do not 
justify any scheme of_ this sort at the present moment. 

· 19. The Company undertakes to provide a suitable dis~ 
pensnry and qualified staff.- .. ~ 

20. The Company will consider the provision of: a rest
house for women but is not prepared to undertake the provision
of a suitable creche · for children. Women are permitted to 
leave the works to feed their babies. 

21. This practice is followed. 

· 22. The Company" has already under consideration a scheme 
for providin~ additional housing accommodation and of re~ 
modelling the present Dhowrahs. ~·his includes suitable 
sanitary arrangements and supplies of water. 

23. It is not considered this request is justified. With 
r£"gard to gog~les, a few have been issued to the men whose 
duty it is to observe the Kiln firing progress. It is found that 
these are not being used. 

·. 24. The Company agre<.'s to this in full. 
25. All cases of violence or threats brought to the notice 

of the management will be suitably dealt wilh. 
26. The practice of supplying coal to employees living 

near the works 'was recently instituted in the hope of p.rc'l'enting 
furthn serious los3es by theft. The Company is not prepared 
to extend this privilege. The official working hours of the 
Company will have to be strictly adhered to. But in the case 
of emp1oyees living at a .distance, consideration will be given 
where they have been delayed by inclement weather or other 
circumstance.3 beyond their control. 
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. 27.· ·The Company will e-ndeavour to notify · as far as 
· possible its requirements of labour in the evening of the 
previous day. 

27. The Company is anxious to pro¥ide as much employment 
- as, possible. As agreed notice will be given of reductions. 

Subject to the maintenance of work efficiency ·preferences will 
be given to old and long service _employees. . . 

28. This point has been noted. · 

29. 'Ihe Company is preparad to recognise a duly constituted 
:labour. union <;>£ its ":orkme~ .and .admits the right of labour 
to individual and collective barga~ning and representation on 
behalf of its worker~. .. With regard to p~ovision for quarters 

·for ·the unio11 and other facilities these points are being referred 
to the· Co~pany's Board of DirectorR. The collection of 
~.ubscJ;ipt_ions f~om the ~ages of employees is at present illegal. 

• SO. This is understood. 

31. This. has been dealt. with under (1). 
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Messrs. Burn and Company, Limitted, Managing Agenis ~~ 
· · · the Gulfarbari Firebrick Works; Mugma. . · -

{ 
Officers-3. 1• Clerical staff-4. 

{ 

Men-298. J .. . ... 
Work People Women-48. Average of three years. 

· Children-- · · · · · -

!!. All settled labour in local villages and a. few Company's 
quarters. -

3. More than half. 

4. Local. 

5. Negligible. 

6. None worth mentioning. 

7. Recruiting unnecessary. 

8. Refer to no. 7. 
9. (a) Yes. (b) Not necessarily. 

10. Refer to no. 9. 

13. No casual labour, all weekly. 

14. Refer to no. 13. 

15. Yes, rules are stated on Card Inder. 

16. Sons of workers and of the staff are trained in the 
works. 

17. No. 

18. (a) Settled industrial conditions. 

(b) Amicable relations between· employer and employee, 
contributes towards security of service, do not consider 
absolute seculity of eervice practicable in industr,r. 

19. Leave granted fourteen days with pay to workers who 
have put in one year statutory working days, and fifteen days 
without pay. 

20. Yes, one month on full pay and one month on half 1 ay. 
21. Yes, one month b~fore childbirth and one· month after 

ori full pay. 
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· · 22. Old workers living on the Company's property ate · 
provided for.- - · 

23. Holidays include Sundays and local Poojabs.too numerous 
to mention. . · . · 

• ,.T 24. L'IO. 

-
25. Copies of the Factory Acts and other StatutNy Acts are 

published in prominent places. · 
.. _. .... .. . . . . . . . . 
26. Investit!ation by Welfare Officer. Consultation between 

• Workers Committee, Staff and Manager. 

27. Refer to no. 26. 

28. Penalty is dismissal after repeated warning~ and due 
notice. · 

29. Fines arc not imposed. 

30. Negligibl". 

31. Uncontrollable aboriginal labour only work when they 
will. 

. . 
32. No partial attendance allowed or is possible in this 

Industry. Workers are granted :fifteen . minutes grace· after 
blowing of the final whistle. . Under . special circumstances the 
Manager may allow full payment to be made. 

33. No fines imposed. 

34; Eight and a half hours per day from Monday to Friday, 
seven hours on Saturday. These hours are necessary. 

35. '!'he only men who work shifts are the Kiln Firemen and 
Boiler Attendants. They work in three shifts and are governed 
by the Factory Act Rules. 

36. Not continuous. 

~ 37. Unnecessary. 

38. According to Payment or W ag_es Act. No overtime is· 
worked in this Factory • 

. · ·: 39. ·Refer to no. 38. 

::-J .40. No. 

~U. No periods of endorsed idleness affecting labour. · 
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~2. Does not arise. out of this work .. 

48. Under Factory Act Rules these are quite satisfactory~ 

44. No. 

45. Refer to no.· 44. · 

46. No. 

48.·No. 

49. Wages made according to time rate payable· weekly;• 

50. Does not arise. 

61. Overtime seldom worked. Rates fixed according to 
provisions. of Payment of Wages Act. · 

62. No work on holidays. 

53. All wages are ,weekly as required by the Goyernment 
Payment of Wages Act and cannot be altered without· legislation. 
Weekly wages are considered desirable in ·the interest of labour. 
it prevents a great deal of indebtedness,. and the labour can .buy 
provision at a cheaper rate. . . . . . ' 

54.. Refer to no. 63. 

55. Does not arise. 

66. Refer to no. 55. 

67. None. 

'66. ·Potteries a~:e .aP. established industry and any . major 
improvements in machinery or process are seldom· introduced.1 
Minor. improvements continue all the time. 

In regard to" Intensification", our workmen work, at a·speed 
which keeps 75 per cent of their powers in reserve. Consequent· 
ly there is.hardly ever any strain physically on the~. 

67. The question does not concern our particular industryl 
but generally a scheme of rationalisation wuuld ultimately n:1ean 
better industrial conditions. with a .long time effect on wages and 
earnings in the same measure as on profits. · An- recent 
improvements have tended to lessen strain and fatigue. There: 
m'ly be an immediate reduction in employment but as expansion 
()f trade is more or less a aine qua non for introduction of 
rationalisation schemes, · the ultimate result must be . greater 
employment at higher wages.-· _ - · 
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68. Immediate unemployment must in all such cases be 
very gr~d~a~ s.nd no special meas\ues are called for. 

69. This question iS answered by .. our re.marks under 
qut>..stion 67. We do not think it possible to proportion the 
grains in any rigid manner which would ~-e __ p_r~~~~ble. 

'10. Children attend local schools. 

'11. Refer to no. 70. 
72. Medical Officer and. Dispensary is maintained in 

a.c~ordance with ~Factory Act Rules. · . . . 

·' . 

73. Free of charge. 

7 4. Unnecessary. . . 

'15. Very healthy district-no occupational diseases. 
. . 

76 and '17. No. 

'18: As prescribed by the Factory_ Act. 

'19.: Refer to no. 78. . ' 
so~ Refer to'sick benefits and no. 72. 

81 and 82. _No. 

83. Refer· to no. 84. 

84. Accommodation is adequate. 

85. Bent is not charged at present. 

· · 86. Help has been given with the supply of certain free 
ma.teriB.ls arid !arid at very low rates. 

87. No. 

- 88. Unpopular ~th lab~ur. . 
s9. Fe~ple. ar~-al19w~ t_o go to their houses during the rest 

~r~odf 
90. Unneces~ry. 

· 9l .. to 9_9.· ~e be.st _protection against indebtedne_ss by the 
worker i!l·the payment of we~kly wages. · 

. . 

!.}9. Three acc~de_nt~. . . 
· · ~. _ 100~--lio refere~ce (to, Commissio~er is made for minor 

accidents-parties ~ere paid during a~~ence ~r~m w~rk. 
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101 and 102 •. The Act seems. sufficient. · 

103. Yes, established in ~938 .. 
104. Yes, registered no .. 212 Bengal, Apri11938. 

105. Yes, it is 8 joint uniori. 

106. Question does not arise. 

107. Refer to no. 106. 

108. This Un.ion embraces se-veral large works in 
under the Pame organisation. 

Bengal 

109. Raniganj Pottery Workers walfara Union •. 

110. Yes. 

111. Ninety-five per cent of the total. workers are represen~ 
ed by the union. . 

112. The Executive· Co~mittee ~ompri~es a ~ajority o~ 
representative workers. There are no outsiders. · . · , 

113. The acti ~iti~s of 'tbe union ~re stat~d in the ~ules. 
· 1l4. Works Committee is the Unfon Commitiee. . 

115. The union is formed for the amicabl~· se'ttl~~e~t of a.U 
grievances for both the employer and the employee. 

116. This joint trade union, it is be~iev~d, would be qf, the 
greatest benefit to both .the employees ·and the Company ,if 
permitted to function without the interference of interested
outside parties. 

117. Refer to above. 
-

11~. The ~orker!ll of this Factory have never taken' part.· in· 
any strike since the building of the works about. 1900. 

119.....:.124.. Refer to 'no. 118. 

125. Refer to no. 115. 

~26~ A whole·t~me'W~lfare d.incei is empioyed. 

127. Yes, 8 joint.union. 
. . 

· 181. For the benefit of the workers and the ·Industry strikes· 
should not be permissible,,in particular, . light~ng· strikes or 
strikes without proper notice should be prohibited b1·law. 
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Biliar Chinaclay and Mining Comp~ny, Patharghaffa, 
Bhagalpur.. . . 

N A ':lURE AND RECRVIrliENT OP LABOUR. 

. There a·ra two officers, five clerks and about 200 ·workmen 
of which 150 are men and 40 women and 10 children. . 

AU workers live in their village homes hi seven villages 
within three miles round -tho factory. None are permanently 
~ttled in the ~ine Factory_area.. Workmen and women are all 
casuallabour and none is on permanent basis. For they work 
in the .Mine Factory in their leisure hours, i.e., when they can get 
any work in the -villages or have any festival, etc., they will 
never join the factory work. · 

Labour is recruited directly by the management and there 
are no jobbers ot contractors or intermediatory. No· corrupt 
practices or abuses are found in recruitment. Average number 
9f.lal)ou,rers are varying from 200 to 75 ·according to the season 
and cer~monies, etc .• in the villages. . 

SkHled labourers are also. casual and. their attendance is 
never· regular •. Attendance of an the skilled and unskilled 

.labourers arc irregular. ·The management would be glad to 
hav~ p~rmanent workers and tried best to. ·induce the -worker 
to be so, offering higher wages but could not succeed. 

CONDITIONS .OP EMPLOYMENT.. . . 

. There are no serl"ice rules. There are no apprentices as 
'!fhoever come to work are employed on pay but they are given 
facilities to be trained in skilled work when they work on pay. 

Question of promotion, leM·e, does not arise as none are 
regular in attendance. Those who are less irregular in attend· 
~~ce are employed in work drawing more and higher wages. 

There are no schemes of gratuity or provid~nt fond .. In 
1937 there were 73 holidays and in 1936 there were 83 holidays. 
The Mine Factory is worked for. over two years from January 
1936. 

For serious indiscipline. or other major offences· labourers 
are suspended or dismissed temporarily and for minor · offences 
they are generally warned and for repetition are fined. .It is the 
custom that workers can explain their cases or put their 
grievances to-the higher authorities if they like and sometim~, 
vhen any punishment is brought to the notice of the. Managers 
the worker is called and heard: 
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· There i~ no system of fines or reduction of wages, etc. 

. The workere are employed on daily wages system and are 
paid weekly .. About 80 per cr.nt of the work is done on contract 
or piece rates. They are paid for the actual number of days 
worked and are not paid for the days they do not work. 

Fines if realised are credited to· the Co.mpany. and in the 
year ending on 31st Mar~h 1927, only 11 persons were ,fined 
aggregating to Rs. 2-3·6• 

HoURS OF WORK. 

Working hours are 8 hours a day and there' is only .. o.ne 
shift in the day and no night shift. It is not a continuous 
process factory. 

Very few work overtime.~ For overtime the workers are 
paid higher wages and it is not substituted by leave. 

The Mine l 1actory worked for 292 days in 1937 and 282 
days in 1936. The works have been started from .January 
1936. . 

CoNDITIOnS IN FACTORIES. 

The nature of work is simple and everything is done by Head 
power. No specia.l equipment is required • 

. Pactory Acts should be amended and provisions: be· ma:de·· 
for evasion or violation of Factory .Acts. It is dealt later on. 

WAGES. 

The workers are employed on daily wage system but 80 
per cent of work are done by piece system rate .settled. with 
~·orkers. 

There are certain rategoriee of work for which there are· 
fixed rdece rate. 

. Males get higher rate and females lower rate than that for 
male and rate for children is still lower. If on working it is 
found that the rate is lower and is not adequate for the labour 
done, it is raiserl nccording to the nature of work. For mining 
rate is 8 anr:as per 4:9 cubic feet and for washing 7 cwt. raw clay 
in one washing rate is ou~ anna three pie~ per wa~bing~ ~of 

. mt1le workers da11y wage lS 3_ annas ptlr day. ·. 
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For oYertime working, a day is counted by six hours. 

No deductions whatsoenr are made from wages and la.hourel's 
are not to and do not contribute anything to any kinds of 
fund. 

There is no scheme for payment of bonus or anything. If 
any worker does satisfactorv work be is rewarded. 

" 
We are in favour of establishment of minimum wages. 

Minimum wages should be Lased on (1) p:ice of commodities, 
'i.e., food!!, (2) standard of living of tbe classes from which the 
workers come, (3) rates prevaler.t in· the surrounding places, 
(4) profits in the industry and (5) nature of work. 

Work Councils should determine the fixing ami revising 
of minimum wages. It should be differe~:t from centre b centre 
as the above conditions are different frvm centre ro centre. 

Fc,r preventing the minimum wages from becoming maxi
mum the Inspector of },actol'ies or Officers of Lj,bour and 
Industries Departrnimt of the Government should be empo"er2d 
to examir:e them in the factory periodically. Or the manage
ment will have to submit reports of such changes or wage rates 
to the labour and Industry Dclpartment reriodically by ~\ct.;. 

ED"LCA.TION. 

No schools are provided here for workers and tl.:eir children 
and there are no reading room (Jf library. 

Free schools should be provided for the cLildren of the 
workers and workers themselves if they read in night time. 

HEALTH. 

1he employer stocks certfi.in medicines and appliances for 
preliminnry treatment or treatment of winor diseases, and medi
cines and medical aid is rendered free. 

Stock of medicin(S with a qualified physician should 
attend the factories and workers should get free medical aid. 

There is no periociical medical examination of workers. 

The chief diseases in the locality are fevers, howe I com· 
plaints, small·pou~ and ch0lera. Cholera aud 8mall-poxrs are 
sometimes occur in epidemic form. Mortality in the locality 
is >('ry ~mall. For epidemics, medical staff are called from the 
di~trict board. 
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There are s1nitary arrflngGmr>ntil for latrinP, and urinal. 
People are accustomed to use fields and jungles fot· latrines, etc. 
Water for washing, bathing and drinking. The \Yater of the 
Ganges are used. We have arrangements for drinking water 
in tLe Mine and Factory. 

There i'l no sickness relief. "'" e are in favour of insuracce 
or similar ar:·angemen ts against sickness on a contriuutory basis. 
'l'bis will gin1 great relief to the workers. 

'Vc recommend legislation co~npulsory maternity benefits. 
Women should get leave for six weeks before and six weeks 
after delivery on full pay and if need be, they may get medical 
aid and financial help for expenses of delivery period. 

HousiNG. 

The 'rorkers live in their village houses n.nd not in the 
factory area. The nJar agement offered them facilities including 
rcnt·iree lands and supply of house materials for constructing 
houses in factory area but they do not agre2 to lire in factory 
area. 

Q~1arters for workers should be provided free by the employ
er and for staff and workers drawing higher sala.ric~ should get 
quarters on hireopurchase system. 

lNDEB rEDNESS. 

'Yorkers obtain credit from local·village shop'h-.espcr.s and 
have to pay on weekly. The credit price3 are 15 per cent higher 
than cash prices. Further for ceremonies or such other O.:!casions 
the \Yorkers take loans on high rate of interest from vilhgers 
anrl village money lenders and have to repay the same by serving 
the creditor,; on a nominal salary which do no~ cover their living 
expenses. 

Reduction in the pcriol of wagcl plymeJ.ts and pro.npt pay· 
mc:1t will not help this state of affairs. Bmployer occa
sionally makes au vnnces to the work.;rs. 

Recent amenument of law granting immunity of salary 
ancl wages from attachment haYe ach'erscly aiTected the attitude 
of the money-!enders ancl credit position of workers as tlw money· 
lenders do not lend money and workers sufier. · 

Establishm·mt of eo-operative storcls by the e nployer ot• the 
Government "·ill help the workers in oettin(l' th Jit· stot3> chJap 
and in paying for it. · 

0 0 
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. Credit societies if efo\tablished for the .benefit of the workers 
:will help them ~uch a~cl save them from troublt>s and hardships 
tbe workers get m gettmg loans for ceremonies. 

WoRKMEN'S COMPENSATION. 

Tht>re has been no accident in our mino factory during last 
~W? years and a half si.nce the mine factory is being worked. 

TRADE UNions. 

1'h.ere is ~o trade union among our workers. 

· We favour Trade Union among workers if it is conducted on 
sound basis. The attitude of trade union leaders should be 
compromising and consider interests of both the workep; and 
employers properly. Generally they have little experience of the 
organisation and mar.agement of industrial Mm·erns and there
by. create troubles instead of avoiding it. They look to the 
supposed grievances of the workers fro in theoretical point of view 
and· do not consider· it from the practical side. Further if they 
represent and discuss them with the management with a view 
of getting full informations of the practical side as well of re
dressing the grievances of the workers, there may be no troubles 
and everything work smoothly. 

Trade union should also see to the welfare of the workers 
such as co-operative stores, ·sickness, ·credit societies, health, 
education, accommodation for workers, etc. 

INDUSTRIAL PEAC~. 

There has been no strike in the Mine Factory • 
. I 

We are not in favour of Conciliatory Board of Arbitration. 
We are in favour of Work Councils for settlement of disputes 
and difference between employers and workers. These works 
C~unci.l should meet periodically and settle all affairs affecting 
thE>: workers, and the industry·. by discussions. These W o~ks 
Council sbould consist only of representatives of workers w1th 
opportunities of ready access to the head of the manageme_nt. 
llegular joint meetings should be held at which the. outstandmg 
questions a5ecting the interest of the .workers and m~ustry are 
discussed and the workers are thus associated w1th proper 
aspects of the actual conduct of the business and thereby will 
tend. to develop a greater sense of responsibility among the 
vorkers. The management have full right to punish, dismiss 
anyone found guilty of indiscipline, and other offences. _ 
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The workers must have security of service and.shall not be 
punished. at the will or whi:r;ns ·of. the ~at1agep1ent.. There 
should be a record of service where the offences commi,tted from 
time to time by the worJters should be recorded ar:t~' if the 
management find that the continuation of the service of the 
worker is against the interest of the industry Ol" pea·cefui: working 
they should give the worker an opportunity to correct' himself 
after explaining all the charges aDd he. being given to ·explain 
himself. 'fhen the management if n.ot satisfied caa punish .. o:e 
dismiss him. So in case of workers whose services. are conti-
nuously unsatis!actory. · · · · · · ' 

The Inspector of l!,actorias or some uahour. Ofli.c~r sbo~l4 
have power to examine such cases. Before dismissJng ~h~. 
workers, \Vorks Council should get opportunity to. hear all .... 
charges against the workers and be given a cp~uce to re<::tify the · 
~~~ . ' . 

FACTORY ACTS• 

The scope of the Fctories :Act. should. be. extendedJ so:· as to 
bring the works employing Ofer 50 men and not~ .u.'iiqg machi;; 
neries under l!,actory Acts.. . , 

The Labour Officer· and Inspector of Mine~ ~h011~d. be f)m· 
powered to examine the workers about th~ir· grievance~ and 
punishments. There should be measures· to prevent· the·· harsh 
and ro~gh def!oliD:gs the workers get ~rom t~e sta~<or: supervi:sin-g 
officer. ·· 

' . 
Exemption granted by the local Government, to·· various. 

factories are desirable and as. the. co,nditions. vary frolll· c~ntre to 
centre and cannot be governed by same rules and regulationt~ •. . . 
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Associated Power Company, Limited. 
1. Total number of workers emJ>loyed :-· 

Officer •• 
Clerks, Foreman and Chargemen 

. Work people-
Men •• 
Women 
Children •• . . .. . . •• 

1 
8 

55 

.. 
2. (a) Officers, Clerks, Foreman, Chargemen and 62 per 

cent of the work people. (b) No record. 
3 .. 38 per cent. 
4. Ahout 50 per cent of the workers are ft·om the surround· 

ing districts, such as Tugri, Mabada, Mumlidih anJ Kuardihi. 
While the rest are from Burdwan, Beerbhum and Noakhali 
districts. 

- 5. Those who· are employed here are pcrmaneut. 
6. (b) Nil. (e) 3. 
7 and 8. Directly by the management . 
. 9. (1), (b) and (3J No, it is not necessary with such a small 

labour force. 
10. In cases of vacancy employment. is given- to tho most 

suitable applicant. 
_11. None have come to our notice~ 
12. Not necessary in the case of a :small. isolated industrial 

unit Sll.Ch as ours. . 
_ 13. Occasionally casual labour is em played for coaly work 

not exceeding 3 to 10 per cent of the total employed, depending 
on the magnitude of the wo_rk. · The proportion is decreasing. 

14. Up to date there has been no reason to employ skilled 
casualla.bour. 

15. Not at present, but this matter is now under considcra· 
tion. 

16 and 17. No, because our labour force is too small to 
justify such measures. 

18. Direct personal control by the management of· all 
questions relating to employees. 

19. The members of the staff are allowed fifteen days with 
pay and 15 days without pay provided their attendance for the 
preceding 12 months has been satisfactory. 
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20. Sick leave within reason ,is allowed on the production 
of a certificate from the Company s doctor. 

21. No women employed. 
22. A provident fund has been sanctioned and is to be 

brought into operation shortly. 
23. 62 days. 
24. No. 
25. These are written in the vernacular . and posted on the . 

office notice poard. • 
'26. All cases are brought to the notice of the officer in 

ch:uge to be dealt with. 
27. A. worker is always allowed the opportunity to give his 

explanation to the Managing ·Engineer personally of charges' 
made against him. - · 

28. After being cautioned repeatedly for the same offence,.,.. 
the offender is dismissed. 

29. No. 
30. Nil. 
31. See no. 28. 
32. Up to the present no partial attendance reported .. 
33. There have been no cases of labour being fined. 
34. Power Station Shifts.-

1st shift 
2nd , 
3rd , 

. . ... 
Workshop and non-shift workmen •• 

6 .A.M. to 2 P.M. 
2 P.M. to 10 P.M. 

10 P.M. to 6 A.M. 
7 .A.M. to 12 noon. 
2 P.M. to 5 P.M. 

35. During the Power Station sMftF, there is no. break 
_in the 8 hours shift., but time is given to workers for their 
meals. Clerks, skilled and non·shift labour work 8 hours with ari. 
interval of 2 hours. 

36. Once a fortnight while workers are changing from the 
third sh\ft to the second shift and the second to the first one shift 
bas a spell of 32 hours betwee·n shifts. We have no o; erlapping 
or multiple systems of shifts. 

37. Th•3 times of the shifts haTe been arranged in 
accordance with what has been found most convenient at all 
seasons for these who Jive ncar and in the surroun,Jing villages. 

38. Overtime is ~arel;y nece.ssary, .averaging only 4 hour~ 
in three months, and Is paid for Immediately after. 1t usually 
results from damage to transmission lines by ~orms, eto. 
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39 •. Linesmen and coolies. Overtime is calculated at 
ordinary rates. 

40. No. 
. 41. :In the case of the Powt:r Station and Workshop there 

has bef:n no stoppage for either overhauling or breakdown. 
42. No special equipment is necessary as the plant is fully 

protect-ed to pre,·ent bodily injury. 
43. Regulations as required by the Factories Act. 
44-1-5. As far as we are concerned tl\e . Factories Act is 

adequate. 
_46. No objection. 
AS. See 44~ 
-50. There has been no such" change. All our workers are 

and always ha¥e been, on time rates. 

• ~- -- 51: The degree of skill required, and the ability and 
-. experien~e of the workers. 

52. No. · 
,·53. For the workmen, calculations are made on a daily 

basis, while clerks and supervisors are on a monthly basis. 

54.: All payments are made monthly. PreviOl\sly most of 
the wo_rkers re~eived their salary weekly but this was changed 
to a monthly payment system as the workmen made -an applica· 
tio:r;t asking for t~e .changes. 

65. There has· . recently been an -all round increase of 15 
per cent .. 

56. 'There are no deductions. 
57. No. 
58. W a ·.rlo not consider the automatic adjustment of wages_ 

to 'the cost oflivingis either· necessary or practicable. 
59-65. We are not in favour of the establishment of 

a minimum wage. Unless it was fixed on All-India basis. 

-66-69. Not ap-plicable in the· case of a Power Station. 

70. {a) No children employed. (b) No. But under 
consideration. (c) No. 

71. No. 
. 72. ta) Nothing. (b) Free attendance of qualified doctor 

with me:licines for all workmen including their !an.ilies. 
(c) ·~othing~ 
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There are no special arrangements for women and maternity 
cases ns we do not employ any woman. · 

'Ve consider these provisions adequate and satisfactory. 
73. No charges are made. 
74. No. 
75. Bowel complaints, filarial fever. No ·occupational 

diseases. . 
76. Yes. General welfare propaganda by the State. 
77. :So data. 
78. Latrines and washing places under consideration. 
79 . .None at present1 but under consideration. 
80. Relief is given to workers when attended by the 

Company's Doctor. 
81. Yes, insurance against sickness would be an advantage 

if on a contributory basis and assisted by the State. 
83. (a) Two bungalows, one of which bas four rooms of 

18' X 16' housing and the other two rooms aho 18' X 16' and are 
occupied by two persons with their families. 

Four quarters of two rooms each, rc,om measuring 12'x 12' 
€ach being occupied by family men or two or three bachelor 

Arrangements are being made for a further five of such 
quarters to be built. · 

Twenty Dhowrahs with rooms of 12' X 10' and in some cases 
lO'x 10'. 

Ton Dhowrahs have tiled roofs and the other ten are arched . 
.Each quarter is given to a familied man or three bachelors. 

(b) to (d}. None. 

84. For the labour desirous of living in the Company's 
quarters. Yes. The rema_inder live in their homes nearby. 

85. All accommodation is free. 

83. Up to the present no worker has brought this matter 
forward. 

87. No. 

88. (a) Football. (b) to (d) None. 

89. No.. M.ost . of t.he labour live in the Company's 
quarters which IS s1tuated very near, the others are given 
one of the Dhowrahs' rooms to cook their food and rest. · 

90. No women workers, therefore does not arise. 
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9~. Impossible to say to what extent workers get credit. 
The difference between cash and credit prices is about 1 anna in 
a rupee. 

92. The establishment of a. Co-operative Stores by the 
Company is under consideration. 

9~. Previously weekly payments were in force but the 
workers seem to prefer the monthly system. 

9:!. No, but a scheme is under consideration. 
95. Our workers are not recruited. 
96. We have had no experience of this. 
97. We have nothing to suggest. 
98. We do not have a large permanently srttled industrial 

population. 
99-191. No accidents. 
102. No suggestions. 
103-117. No trade union. The total numbers of workers 

are small and are satisfied with the arrangements made by the 
Company. A Committee representin~ the various departments 
meet at regular intervals to bring forward suggestions made by 
the workers for the general welfare of all, and these are con· 
sidered and discmsed by the .Managing Engineer perEonnlly with 
·the Committee. 

118-· 124. No strike. 
125. See 103-117. 
126-127. Officer in charge keeps in direct touch· with the 

workers • 
. 128-130. We are not in favour of compulsory arbitration 

and the need for a Conciliation Officer does not arise in the case 
of such a small number of employees, all of whom are in daily 
personal contact with the management. , 

131. In the case of a. Power Station on which the lives of 
underground colliery workers depend any strike without ample 
warning must be declared illegal. In any event theee circums
taDces demand that in the event of a strike occurring Government 
will co-operate in any manner necessary to maintain supplies of 
electrical energy to consumcrs.-

132. 'Ibis Power Station is- auxiliary to a larger Power 
Station in Bengal and the accounts of the Company would be 
meaningleES if applied only to this concern. 

134-135. We have no suggestions to make. 
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Ajit Kumar Mullick, Bhonda \'Vhite Clay Mines. 
2 
1 

1. Officers 
Clerk 

'york people 

~Iates 

.Men 
'Vomen 
Children 

4 
88 
64 

2. 0 fficet·s and clerk are settled at the mine and work 
1)eople do not stay at the mines. 

3. All th0 work people Jive at their own village homes. 

4. Workers are drawn from the surrounding villages of the 
mine at n. ml'l.ximum distance of two miles and a half. 

5. It is difficult to demarcate the turn over as the \Yorkers 
are joining the Vfork at their option as they are usually worldng 
after managing their household affairs. Suggestion about the · 
reduction of the number of workers can only be managed if 
the mine being equipped with costly machineries which require 
a good amount of money which cannot ro afforded in our 
concern. 

G. The workers manage our w01·k by alternate dutie~, by 
substituting one for another, and so there may not arise thfl 
question of retirement, etr. \Ve never dismi~s any of our workers. 
'!'here has been no accident in our mine and as for the sick ness 
'irhieh is very ~eldom in our side and is treated by Homeopathic 
medicine. About the slackness or stoppage of operation it is 
caused for rainy season and t!tat time we require a very few 
workers to manage our work and they are engaged in their 
cultivation work. • · 

7. Workers are recruited directly by the management. 

8. .As in item no. 7 and there is no difficulty to recruit 
labour only to send news to them as they live in the nt'ighbour· 
ing villag<'s of the mine. 

!J. \Ve do not keep the list for employment of tlose who 
have been discharged or for waiting for employment or new 
entrants except the attendance book. 

10-11. Nil. 

12. Not required, as there is nothing of the trouLle of 
labour cxchan ges or Trade Union Control. 



13. No casual labourers. 
14. Skilled casual laboure:rs are employed for only in 

masonry works when required and they ara not for permanent 
mine work. 

15. No servica Rules. 

16. No provision of apprenticeship. 

17. No system of graded promotion. 
18. No such service. 

19. No such system of granting leave to workers, there is 
no binding on the labourers, it depends on their OTrn option. 

20. There is no rule for granting leave during sickness it 
depends on the labom·er's will. 

21. The question of maternity leave does not arise as when 
such conditio:.1 faced. by any one, she IS stopping to work at her 
own accord by giving a substitute. _ 

22. No such scheme· of granting provident fund or pension 
and no such case has yet occurred as long as this business 
has started for 22 years and no employee is working over ten 
years. 

23. One day in every week, labourers get no pay for no 
'fOrk a~d manage~ent staff get ~eave on application with ful1 

pay. 
24. No -~es regarding conduct . . . 

-25. No standing orders or rules. have been framed except 
those that ara provided in the Mines Act which has been hung 
at a )1fominent place at the mine ll hich has Leen explained to 
the workers. • 

26. No such cas~ as indiscipline and slackneEs of work has 
arisen; 

27. No such thing has occurred. 

·· 28. No such case has happened. 

29. There is no system of fine or deduction. No compulsory 
.leave is allowed • 
• 

30. Nil. 

31. Unauthorised absence is not taken into account. · 

32. Slight late attendance is not counted and when there 
is too much late the workers do not attend their work. 
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33. No fine fund as fine is not inflicted. 

34:. llours of work in the open working and on the surface 
nro 7 hours a day. 

35. Only two shifts. Clerks and officer WQrk for 8 hours. 
Mechanics aro dealt as labourers. No Saturday is observed and 
instead of Sunchys-Tuesdays are observed as days of rest. 

3G. Our mine work is not continuous process. 
37. '!'here is no seasonal change for work in my mine. 
3S. No system of working overtime. 

39. Question of groups of workmen and overtime ~llowances 
do not arise. 

40. No substituting overtime work systpm 

41. Our mining work is not stopped on account of overhaul· 
ing or breakdown but for absence of labourers in rainy season 
when they aro engaged in cultivation harvest and their festivals. 
In such causes ap-proximately 3 months in each year our work 
slackens ; also it is difficult to proceed with the works of our 
mine which"is open working system in the rains. 

42. We provide with dhoties only to those workers who mix 
clay with water in the v::~.t and require no measure to diminish 
risks to health or bodily injuries as there aro no such works. 

43. Measures are adopted for slight injuries by first aiders 
of our mine and by the Grace of God there is no such severe 
injury in the mine. In such cases if occur there is a Govern· 
ment Dispensary near our mine from where a !qualified doctor 
may be called in. 

44. I think it not desirable to extend the Factories (Mines) 
Act as it has been produced by some mighty brains. 

45. As the answer is in the negative so there is no 
suggestion. 

46. As our mine h not a factory so we are not being 
oppressed with any provision of Factories Act. 

4 7. No provision under the factories Act to bo evaded or 
viohteJ. as it stands now to work out our mine which is a small 
one as w·e nre not feeling any inconl'eniences so there is nothing 
to draw the attention of the Commitco 

4.8. I ha-ro nothing to suggest any amendment and I have 
no strenuous and hazardous jobs. 

,· 
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49. Enclosed form has been filled up as desired. 
50. Nil.-
51. As there is no system of overtime work so no considera· 

tion is taken into account in fixing the ~ate of wages of overtime 
work except that of ordinary fixed wages. 

62. Different rata for night work; only a very few persons 
are engaged in. clay washing purposes. There is no work in 
holidays. As in the night working only four hours' work is 
counted as a day's work; still one pice extra to each man is 
provided with. · · • 

53. The labourers are being paid their wages weekly calcula• 
ting their daily wages; clerical and official wages are paid monthly· 

54. Pay~ents are made as described in item no. 53, 
labourers are being paid their wages on every week•end and 
officer and clerks after the month is over at their demand and 
ad vance is also made on their necessities. 

55. There have been no increases and decreases dnce 1932', 
previous to that they cannot be supplied as the records are- not 
being found. _ 

56. No deductions or fines. 
57. Nil. 
58. We do not-consider to change our system of payment. 
59. We are in favour of the ·establishment of the wages 

prevailing. 
60. As prevailing at that quarter. 
_61. We are not in a position·to suggest any _machinery. 
62. No difference in wages from centre to centre. 
63. No question arises. 
64. Such question is out of our concern. 
65. There is no protection on our industry. 

66. No. 

67. We have no opinion. 
. . 

-68. There is no such question at our side.' 

69. We have no opinion. . 

70. There are Government free primary schools in most of 
the ·villages near the labourers' residence, for education of their 
childreu; the ad11lts do not care (or their education. 



. 447 

71 •. A small library and reading room have been provided 
for the clerk and the officials attached to the mine. 

72. First aid requisites provided at the mine. There is 
a charitable dispensary in the vicinity. Labourers are treated 
in Homeopathy at the mine. 

73. No charges at the mine for first aid and Homeopathic -
treatment. 

74. As the place is very salubrious so there is no arrange• 
ment for periodical m£'dical examination. 

75. Owing to the salubrity of the place mortality is very 
scarce amongst the workers and there are no occupational 
diseases. 

76 and 77. Referring to the item no. 75. 

78. There are sufficient sanitary arrangements for (a) latrine, 
lb) urinal, (c) washing and bathing at tba work places, Privacy 
provided. 

79. There are sufficient arrangements for the supply of 
drinking water in. the work places. Cold water is plentifully 
available from the well attached to the mine. 

80. There is provision for the relief of sickness to the 
workers by Homeoplthic medicine. No practical difficulties are 
found to carry it out. · 

81. Not necess!lry. 

82. We do not recommend any legislation for m~ternity 
benefits. 

e3. No houses are provided for thA workers at the mine 
(a} by the employer, (b) by public authority, (c) by private 
landlord, (d) workers have got their own bouses for sufficient 
accommodation in their villages surrounding the mine. The 
houses are t~atched ones made by themselves. · 

St. Referring to the item no. 53. 

85. No question arises, as referred to above. 

86. The workers require no facilities to build their houses 
as they have got plenty of hay, ·straw a.nd wood, etc., of the their 
own •• 

87. There arises no such question. 
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88. There are facilities of (a) outdoor sports~ such as foot· 
ball and other Indian outdoor games, (b) playing at cards, etc., 
(c) singing _and dancing sufficiently, and (d) light refreshments. 

· 89. Yes sufficient. 

90. No female workers with their children are employed in 
the mine. 

91. Credit sys~em is not at all prevalent a.t that quarter. 

92. No, as the workers a.renot feeling inconveniences. 

93. The question does not arise. 

94. Not demanded. 

95. Not required. 

96. Not interested. 

97. The workers are not in the habit of borrowing. 

98. At our side no co-:operaUve society is required. 

99. No accident took place during the past three years. 

100. This question may not arise. 

101. I have never experienced any difficulty in such Act as . 
I never faced such case. 

102L I have no suggestion. 

103 to 117. As there is no trade union ~n any form in our 
·Side so these fifteen que~tions are not required to be answered. 

118-134. As there was never strike of labourers faced by us 
and we do not think of any strike to ~ccur in future in our side 

· as our recruitment is quite. amiable to the workers. So these 
seventeen questions are not required to be answered. -

Addendum· and Corrigendum to the Questionnaires. 

(1) As our mine is of "pocket mine" natUre so sometimes 
we have got no production at a greater costs and at times we get 

·.plenty at other place so it could- not be ascertained the cost o~ 
production to the wage costs. 

(2) to (5) Not interested. 



Category ol work. 

Hied labour Sk 

u nskilled labour 

Men ... 
killed labour s 

u nskilled labour 

Women ... 

Women ... 
Boys ... 
Girls ... 

... 

... 

... 
... 
... 
... 
... ... ... 

No. ol Wage• rete 
workera. P. or T. 

... ... 

... ... 

... ... 

... ... 

... ... 

... ... 

... ... 
Nil ... Nil ... 
Nil ... Nil ... 

WAGES FORM. 

January 1929. 
Julyl92P. 

.Monthly rarninge. 

I 
No. ol Waao·rnlo 

workera. 1'. or T. 
Mad mum. Minimum, A•erage. 

I 

5 8 

1 1933 
January 

... ... .. . 4. ... - -... . .. .. . HO 

... ... .. . ... ... 

... ... . .. July 
5 .. . - ----. .. ... ... 50 . .. --- --

January .. . .. ... 430 .. . 
July ... ... .. . 4.9 . .. 

Nil ... Nil - Nil ... Nil ... Nil . .. 
Nil ... Nil ... Nil ... Nil . .. J Nil .. . 

Daily earnings are shown. 
There was no change in the nature of function o1· proce~s. 

Non.-(1! All Jaoll&r)' entrleeehould be shown together ; all Julyentrl"" should be slmllary treated. 

Jaauary 1933. 
JuiJ' J&33. 

Dally earnlnga • 

Maximum. Mlnimua:. A YO rare. 

9 10 11 

Rs. a Rs. a. Ra. a 
1 12 1 4. 1 8 ----- -26 4. 17 8 21 . 1 -----... .. . . . 
2 3 1 9 1 1 --- -9 6 6 4 7 13 --------

53 12 63 12 53 12 -------- --
6 2 6 2 6 2 

Nil ... Nil .. . Nll. 
Nil . .. Nil .. . Nil. 

(2) If there were, In any ol thoee months, special olroumetanoes snob as meobaotcal breJOkdown or stoppage lor overhaulllng, or strike, whloh wlll affoot the oomparablllty 
ol monthly earnings, lheee and the!r duration should bo explicitly stated In the oolumn' no,19. 

(3) Pie••• elate II there hue been any obange Ia the natura ol fnnotlon or process. 



.. 
.. 

. Ca&egor:r.of work, 

1 

Skilled labout• 

Unskntea labour 

¥en .... 
Skilled Ia bout•. 

Unskilled laboat• 

Women .•• 

Women .. 
Beys ... 
Uirla • ... 

, .. 

WAGES FQRM-coucld . 

. . Jann•11lOS8, 

' Jnlr1887. 

.. 
Batlo of Dallr earnlnrr. oolnmn 11 

to 
No, of . Wage·rah column II, 

workers, P,orT, 
Jlllllmum, Minimum, .ATerago • . 

lll 18 . 16 IS 16 17 

1938 
January . 

Ra. a. R•· a. Rs. a. 
4o 1 12 1 4. 1 s· - -------186 8414. 23 4 ~9 T -------------

1917 
July 

2 6 8 9 1 '4t --- - -----58 10. l4o 7 4 9 1 --------------1938 
January 

880 23· l2 23 12 23 12 ------- --------
1937 
July· 

47 
Nil Nil 
Nil ... Nil 

2 15 2 lS 2 16 
Nil Nil Nil Nil 
Nil Nil Nil Nil 
Daily earnin~s are shown. 

1-'here waa no change 10 the uture of function or procesa. 

-----------------------lfou.-(1) .\II Jannarr entrlea abGald be thown toge~her 1 all JuiJ en trier ahonld be tlmUarlJ' treated, 

' 
Batlo of 

oolamn 18 
to 

oolnmn B •. 

Nil. 
Nil. 

18 

, 
B.emarkt, 

18 

• 

(lll If &bore wore, In any or&h liJ •n 1nth•. ep1olal otr~a '"'•~au no' a• ont1ha•lo•l br"'~ ,.,.,.,, n • e&o,p10e for onrhaatln~, or1trlkt, wbloh wlllalfeot &be eom~~~rabiiUJ' 
ol monthtr 11mlnga, lbou and their duration aboald be upllolt)J' e&ahd ID tho oolumo 18, 

.<3) Plea11 e&alelf lhtr~ bu beenanr ehanr• In the nature or raaetton or prooe11. 

-

~ 
01 
0 
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1odlacco Manufacturers (India)", Limited, Monghyt. 

1 and 2. Statif.tical stateinen t attached . 

. a. All work~rs live in their vil!a~e homes. 

4. Villages adja.cent to t.he factory. , 

5 and 6. Statistical statement attached • 

. 7. Directly by the management. 

8. We prefer the system of· recruitment by the Management . 
as it obviates the possibility of bribery and corruption in connec· 
tion with the recruiting of workers.· 

9. Service Records are maintained .for all workers and from 
these records details of workers who have been previously 
employed and discharged can be obtained. 

10. Yes. 

11 and 12. No. 

13 and 14. Statistical statement attached. . . 
19. The rules regarding Casual and Medical Leave in respect 

of monthly paid workers are incorporated in Standing Order no. 2 
"Labour''. With regard to daily paid workers, these· are
granted casual leave at the discretion of the management. without· 
pay, and medical leave without pay on the ·advice of our Medical 
Officer. Copy of above Standing Order attached. . 

20. See item no. L9. l . • 

2~. A scheme is in force for the p~yment ~f leaving g~atni·· 
ties to all workers who have completed 15 years and over 
continuous service and are 50 years o~ age or over, · 

23. Statistical statement attached. 

26; An investi~ation.is made by the Departmental Foreman 
in conjunction. with:some of the senior workers of the department, 
and the findings are recorded and submitted to the Management 
for decision as to how. the offender should be dealt with. Uecords 
of such investigations are maintained in a special book. 

27. During the investigation· ref~rred to in 26, a. worker is 
given every opportun.ity to plead his case, and if there are any 
extenuating circumstances, the worker is given the full benefit 
of suc.h. 
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2k.· A~list of Finable Offences.is published for the inform&· 
tion of all workers and the fines in respect of these offences are 
levied in· accordance with the rulings of the Payment of Wages 
Act. For more serious offences. the punishments inflicted are :-

(a) compulsory leave, and (b) dismissal. 

29. Fines are inflicted in accordance with the rulings of the 
Payment of Wages Act. Deduction in pay is not resorted to. 
Compulsory leave is occasionally given in respect of a worker 
guilty· of a serious offence not sufficiently serious, however. to 
justify dismissal. Stoppage of promotion is only resorted to 
when the worker's character and ability does not warrant 
promotion. Dismissal is resorted . to only in cases of serious 
offences. 

. 30 .. ·statistical statement attached. 

31. Workers absent without leave do not get pay for such 
absence and if such absence is for an ·unduly long period or of 
a repeated nature, the offender is punished with dismissal. 

32. Lste att~nders are allowed five minutes' grace after 
starting up time. If this period is exceeded, workers are not 
allowed to start work until a period of half an hour has elapsed 
and they lose half an hour's p!iy for that period ; this ruling is in 
respect of daily paid. workers.· In the case of monthly paid· 
worke.rs. a record is maintained of bad time keepers, and at the.· 
end of each year !lD. entry is made on their Service Records. 

33. Fines, when realised, are credited to a fund called 
• "The Employees' Emergency Fund", and grants from this fund 

are only made to workers in cases of illness •. · 

34~ A . ..:_ Winter hours :-

Monday to Friday •.. Working hours 7 A.M. to 12 noon. 
Interval of rest 12 noon to ll'.M. 
Working hours 1 P.M. to 5 P.M. 

Saturday ••• Working hours 7 A~M- to 12 noon. 
;. B.-. Summer hours:-

·Monday to Friday ... Working hours 6-30 A.M. to 11-30 A.M. 

[nterval of rest ·11-30 A .• M. to 12-30 P.M. 

Saturday 
Working hours 12-30 P.M. to 3-30 P.M • 

..• Working hours 6-30 A.M. to 11-30 A.M. 

We are not in favour of shorter hours of work generally. 



95. Form "Q ',' which is submitted to the tnspector ot 
:Factories every month gives. details of the shifts worked in our 
factory. A copy of the current forms is attached. (NC?t printed. J 

37. No. · 

38. Ovt:rtime in our factory is time worked O!Jtside norma1 
factory working hours as mentioned in item 34. The Factories 
Act states tbat overtime must be paid f~r time worked in excess 
of 54: hours so that our workers ben'efi.t con~iderably by our ·rules. 
Time so worked on ordinary working days (Monday to Saturday) . 
is calculated at U ordina•·y time and for Sunday work at li · 
ordinary time. Overtime is calculated on the basis of daHy hours. 

39. Our Engineering Department is the only one which is 
ordinarily regularly called upon to work overtime. The rates of 
overtime allowance are as in item. 38. 

4:0. No. 

42. Special equipment is p·rovided and spedal measures are · 
taken to diminish risks to health or bodily injury, these being as · 
laid down in the I!'actories Act. · 

43. The measures adopted are as required by the Factories · 
Act and the Workmen's Compensation Act. 

49. Statistical statement attached. (Not printed.) 

52. Except. for shift workers, night work and·· work on 
holidays is paid for at overtime rates (see item 38). -. - · 

54. Wages are paid ruonthly and we are not in favour.of 
altering our system. · • 

56. Other than :fines, the only deductions made are in respect 
of contributions to :- · . . ' · · : · 

(a) Co-operative Society. 

(b) Employees' Thrift Society. 

(c) Income-tax. 

57. Yes. Monthly paid workers are eligible for participa.• 
tion in Annual Bonus and Benevolent },und Schemes. 

58. We consider that an automatic adjustment of wages to 
cost . of living indices is desirable and practicable and should 
apply to all workers. 

70. Consider this to be a Provincial Government subject. 



?'2. W~ employ a full time ·qualified Medical Officer a~d. an 
adequately ""equipped dispensary i~ maintainei for providin<r 
ordinary mP.dical facilities for our workers. . 

0 . . 

73. Medical treatment and me1icines are . giv~n to our 
workers free of charge. 

. 74. No. 

· · 75. The main cause3 of mortality of workers in our locality 
are epidemic diseases (cholera, small-pox, etc.). .There are no 
occupational disea.Ses in our factory . 

. 78. A'tlequate and up-to-date sanitary arrangea ents are 
P!Ovided for :-

(aJ Latrine, (b) Urinal, (c) Washing and bathing in our 
, factory, and privacy is provided .. 

79. Adequate arrangements are made for the supply of 
drinking water in our factory and cold water is available 
tlu;o~hont the year . 

.: . . .-,- . 

80. No. This is a matter for Government. 

·"' ; 81; Yes~ 

83. Houses are not provided for our workers nor are they· 
neoossary. 

_:·: 88. ~A football ground and a Sports Fund are maintained 
for our workers. . · 

· · .s9 and 90. Yes~ 

93-95. No. 

~ :4·~ 9o. U~able to state. 

• 99 and 1LO. Statistical statement attached. 

· 101 and 102. No. 

. 103. We understand a Trade Unhn has been formed but 
we are unable to give details of it. 

·• 104. We believe it is registered but are unable to state EO 

definitely. · . 

105. No. 
118. There has been only one ~>trike in which the workers ?~' 

otlr factory were involved since 1918. This strike occurred 1n 

December 1921. 
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., . . .. . . . 

119. The strike referred to in item 118 lasted from 20th 
December 1921 to 5th January 1922. ·Workers got tired of 
strike and came back to work of their own accord. · • . 

""120. S~ortage of work. 

121. See 119. 

122. None. 
. . ' 

125. Workers having. grievances can represent them direct 
to the Factory Management. · · 

126. All officers keep in touch ·with the workers and these 
officers are instructed to immediately report . any worker's 
grievances to the Management. Jobbers are not in use. 

' ' ' 

130. No. 

135. Yes. 

TobaccC} Man_u~acturers (l,ndia), Limited, Monghyr. 

STANDING ORDER NO. 2 • 

. Leave-Factvry monthly paid labour. . · ' · 
·Those who have been employed on a monthly salary other 

than as a probationary employee for an unbroken period of 'riot 
less than 12 months, will be eligible to 15 consecutive days' 

· leave with full pay during the year, or 12 working days if the. 
holiday is taken piecemeal. Leave wil1 not be a1lowect to 
accumulate from year to year. 

Those who uecome sick and obtain a certificate from the 
Company's Doctor, or a certificate from a Doctor which has boon 
l'ountersigned by the Company's _ Doctor, may be allowed a 
further 18 \\orking days_ per year as leave on half pay, provided 
that they do not exerciee their option to have such sick leave 
treated as part of their annual leave on full pay. .., 

Those who are absent from duty for any purpose with_or 
without leave, ·or on sick leave without a certificate from, or 
countersigned by the Company'tt Doctor, will have such absence 
deducted from any annual leave for which they may be eligible. 

The granting _of all leave is in all instances at the discretion. 
of the l!actory Manager or the Branch Accountant, who will 
in cases of sick leave, take into consideration inditidual's record~ 
and the nature and severity of illnt'sses. .: · - · : ' 
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Printers (lndiaJ, Limited, Monghyr. 
1 and 2. Statistical statement attached. 

3. All workers live in their village homes. 

4.. ·Villages adjacent to the factory. 

5 and 6. Statistical statement attached. 

7. ~ectly by the Management! 

8. We prefer the system of recruitment by the Manage· 
ment as it obviates the possibility of bribery and corruption in 
connection with th~ recruiting of workers. 

9. Service Records are maintained for all workers and from 
these records details of workers who have been previously emp-

_loyed and d~scharged can be obtained. 

10.: Yes .. 

11 and 12. No. 

13 and 14. Statistical statement attached. 

19. The rules regarding Casual and Medical lea'Ve in respect 
of Monthly Paid workers are incorporated in standing order 
no. 2 ''labour''. With regard to daily paid workers, these are 
granted casual leave at tbe discreation of the :Management 
without pay, and Medir.alleave mthout pay on the advice of. 
our Medical Officer. Copy of above standing order attached. .. "" 

,... .. ~· 20. See item no. ·t9. 

22. A scheme is in force for the payment of leaving Gra· 
tuities to all workers who have completed 15 years and over 
~ontinuous service and are 50 years of age or over . ... 

" ~ 23. Statistical statement attached. 

26. An invl'stigation is made by the Departmental Fore· 
man in conjunction with some of the senior workers of the 
department, and t.he.~ndings are recorded and submitted to the.· 
Ma.riaO'ement for decision as to how the offender should be dealt 
with. Cl Records of such inYestigations are maintained in a speciAl 
book. · 

. 2·1. During the investigation referred to in 26, a worker i 
given. every opportunity to plead hjs case, and if there are any 
extenuating circumstances, the worker is given the full benefit 
of such. 
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·28. A list of finable offenceR is published for the informa• 
tion of all workers and the fines. in respect of the~e offence~ are 
levied in nccorda nee with the rulings of the Payment of W a!teS 
Act. For more serious offences, the punishment.~ . inflicted 
are:--

(a) compulsory leave, and (b) dismissal. 

29. Fines are inflicted in accordance with the rulinfZB of the 
Payment of Wn~es Act. Oeduction in pay is not resorted to. 

• Compulsory-leave is occasionally given in respect of a worker 
guilty of a serious offence not sufficiently serious; however,_ 
to justify dismissal. Stoppage of promotion is only . resorted 
to when the worker's character and ability does not warrant 
promotion. Dismissal is resorted to only in cases of serious 
offences. 

30. Statistical statement attached. 

31. Workers absent without leave do not get pay for such 
absence and if such absence is for an undnly long period or of 
a repeated nature, the offender is punished with dismissal. 

32. Late attonders are allowed five minutes' grace after 
starting up time. If this ·period is exceeded, ·workers are not 
allowed to start work until a period of half an hour has elap11ed 
and they los~! ho~r's pay for that period; thi~ ruling is in 
respect of da1ly patd workers. In the case .of monthly paid 
workers, a record is maintained of bad time keepers, and at the 
end of each year an entry is made on their Service Records. . . .., .. 

33. Fines, when realised, are credited to a fund called·: 
"The emploJ ees' Emergency Fund ", and grants from this Fund 
are only made to worket·s in cases of illness. ·. · 

34. A. Winter hours:-
Monday to Friday Working hours 

Interval of rest 
Working hours 

Saturday Working hours 

B. Summer hours :-

7 A.M. to 12 noon. 
12 noon to 1 P.M. 

1 P.M. to 5 p.m. 
7 A.M. to 12 noon. 

Monday to Friday Working hours 6-30 A.M. to 11-30 A.M.·. 

Interval of rest 11-30 P.M. to 12-30 P.M.~ 
Working hours 12-SO P.M. to 3-30 P.M. .. 

Saturday • • Working hours 6-30 ~:~ to p-~Q · ~·~ 
We are not in favour pf sho~ter hQUr!l o~ wpr~ generall7. 



35. None. 
37. No. 
38. Overtime in our factory is time worked outside normal 

factory working hours as mentioned in item 34. The Factories 
Act states that overtime must be p3id for tiwe worked in excess 
of 54 hours so that our workers benefit considerably by our 
rules. Time so worked on ordinary working days (Monday to 
Saturday) is calculated at li ordinary time and for Sunday 
work at ll ordinary time. Overtime is calculated on the basis 
of daily hours. 

39. None. 
40. No. 

4.2. Special equipment is provided and special measures are 
taken to diminish risks to health or bodily injury, these being 
as laid down in the Factories .Act. 

43. The measures adopted are as required by the Factories 
Act and the Workmen's Compensation Act. 

4.9. Statistical statement attached. 

52. Except for shift workers; night work and work on 
holidays are paid for at overtime rates (see item 38). 

5!. Wages are paid monthly and we are not in favour of 
altering our system. 

56. Other ·than fines, the only deductions made are m 
respect of contributions to :-

"" ;_:-.. (a) Co-operative Society. , 
•· (b) Employees' Thrift Society:. 
" (c) Income-tax. 

.. • 67. Yes. Monthly paid workers are eligible for participa-
tion in Annual Bonus and Benevolent l!'und Schemes. 

58. We consider that an automatic adjustment of wages to 
... cost of living indices is desirable and practicable and should 

apply to aU workers: 
'10. Consider this to be a Provincial Go¥ernment subject. 
72. We employ a full-time qualified Medical Officer and 

,. an adequately equippea:dispensary is maintained for providing 
ordinary medical facilities for our workers. . 

73. Medical treatment and m¢~cin~~ ;1re ginn to our 
workers free of charge. · 
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74. No. 

75. 'fhe main causes of mortality of workers in ·our locality 
are epidemic diseases (cholera, small·pox, etc.). There are no 
occupational di8eases in our factory. 

78. Adequate and upto-date sanitary arrangements are 
provided for :-

(a) Latrine, (b) Urinal, (c) Washing and bathing in our 
factory, and privacy_ is provided. 

79. Adequate arrangements are · made for the supply of 
drinking water in our factory and cold water is available _ 
throughout the year. 

80. No. This is a matter for Government. · 
81. Yes. 
83. Houses are not provided for our workers nor. are they 

necessary. 
88. A football ground and a Sports Fund are maintained 

for our workers. 
89 and 90. Yes. 
93 and 95. No. 
96. U nabla to state. 
99 and 100. Statit~tical statement attached. 
101 and 102. No. 

103. We understand a Trade Union has .been' formed.·butt.1' 
we a!'t: unable to give details of it. • :;;. 

104. We believe it is registered but are unable to .state so 
definitely. 

105. No. 

118. None. 

119 and 124. Do not apply. 

125. 'Vorkers having grievances can represent them dire<;t 
to the Factory Management. 

126. All Officers keep in touch with the workers and these 
Officers are instruoted to immediately report any worker's 
grievances to the Management. Jobbers- are not in. ~se. 

130. No. .. 
136. Yes. 
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Printers (India)·. Limited. Monghyr. 
STANDING ORDER NO. 2. 

Leave-Factory monthly paid labour. 

Those .who have been employed on a monthly salary other 
than as a probationary employee for an unbroken period of not 
l~s than 12 inonths, will be eligible to 15 consecutive days' }Pave 
with full pay during the year, or 12 working days if the holiday 
is taken piecemeal. Leave will not be allowed t.o accumulate 
from year to year. 

Those who become sick and obtain a certificate from the 
Company's Doctor, or a certificate from a Doctor which has been 
countersigned by the Company's Doctor, may be allowed a 
further 18 working days per year as leave on half pay, provided 
that they do not exereise their option to have such sick leave 
treated as part of their annual leave on full pay. 

Those who are absent from· duty for any purpose with or 
without leave, or on sick leave without a· certificate from, or 
countersigned by the Company's Doctor, will have such absence 
deducted from any ~nnualleave for which they may be eligible. 

The granting of all leave is, in all instances, at the discretion 
of the Factory Manager or the Branch Accountant, who will, in 
cases of sick leave, take into consideration individual's records 
and the nature and severity of illnesses. 

Printers (India). Limited. Monghyr. 
Stati8tics required regarding questionnaire of Labour Enguiry 

Committee, Bihar. . 

.. Q . ..;...l & .2. Total number of workers employed as at 1st 
.January 1938:-

(a) Permanently settled in this industrial centre 
(Biharis). 

(b) M.i~ra.tory {non·Biharis). 
(a) (b) 

Officers 8 

Olerks (and supervisors) 40 11 

••. Work people, Men 270 •• 

" 
,, Women .. •• 

Nora.-Although non-Biharis are shown a9 m!g~ato~y, i~ is not poSBible to clas9ifJ 
them definitely &9 s11ch since many must now be doauciled 1n Biha.r. 



o.-5. 
(A) Tot. I number 

empLoJed, 
.Monlb, 

18SCI. I 1837. 

I • 
January ... 297 806 

Februarr ... 292 307 

March ... 282 806 

April ... 281 SOB 

May ... Ill 827 

June ... 819 829 

July IH 310 sso 
August ... 311 327 

September ... 815 827 

Ooto\;er - 802 828 

November ... BOO 827 

December ... 808 328 

8,628 3,840 

--
Monthly averag ...... 302 820 

Q.-6. 
Number of workers who left 

due to-

(a) Retirement •• 

461 

~· Total number w o left ouremploJ, 
Pe~aantare 
(B) of (A), 

1VS8, I 
• 
... 
... 
... 
... 
... 
... 
... 
... 
. .. 
... 
... 
... 

36 

--
... 

1837, 1880, 'I 11181, 

I 0 

... ... 

.. ~ ... 

. .. ... 

... ... 

.. . -... ... 

... ... 

... .. . 

... ... 

... . .. 

... "' ... ... 
----

20 10•9 

----... (aay)ll% 

Durlng-
1936 

.. 

, 
"' ... 

.. . 

.. . 
: .. . 

... 

... 

.. . 
•••) 

.... 

.... 

... 

. .. 
6·:1 

6% 

.... 

I A'I'IDgl. 

• 
.. . 
... 
. .. 
... 
. .. 
... 
.. . 
. .. 
--. .. 
. .. . 

'9•0% 

--
P% 

1987 

(b) Dismissal •• 20 
2 
3 

11 

10 
(c) Sickness or accident •• 
(d) Slackness (shortage of work) •• 
(e) Of their own account •• 

36 20 

..... 

• 

-. 
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Q.-13. Total number 
.. _.\ Sundry staff 

Monthly Pay Roll 
Labour Pay Roll 

employed-March 1938 :-· 
•• 4 

Total 

49 
260 

313 

Casual labour. Number. Percentage of 
total employed. 

Men discharged from varion11 
departments on account of " Sea
sonal shortage of work" in April 
1938 (3 skilled). 

Others 

Q.-14. 

28 

•• 

28 9 per cent. 

(A) Total skilled workers employed-· March 1938.. 79 . 
(E) , ,. ., . included as casual above 3 

Percentage-B of A. • 4% 

Q.-30. Number of workers fined during the 170 
year ended 31st March 1937. 

Number of workers dismi~;ssd as punishment · 3 
duriQ.g the year ended iSlst March 1937. 

Number of workers warned for offences during Numerous. 
the year ended 31st March 1937. 

Number of workers given compulsory leave as 4 
. punishment during the year ended 31st 

March 1937. 
Q. 49. Supplementary statement attached. 

_ Q.-99. Number of accidents in the Factory during the year 
ending:-

Serious. Minor Total. 

1935 .... 
1936 
1937 .. 1 

l~ 

1 Nil 

Q.-100. Number of cases in which compensa
tion was paid. 

_Number of cases referred to the CommissioJ1er 

Nil 
Nil 

1 

1 

One. 

None. 



PRINTERS (INDIA), LIMITED, MONGHYR. 

WAGES FoRM. 

. July1937 • 

CategorJ of work. Se1. Monthly earnings, 

.Number of Number of 
workers. workers, . 

Mallmum. Minimum, Average. 

1 J 3 ' 6 8 7 

Be. a, p, Bl. p. p, Bo, a, p. . I 
'CI111 "A" Employee-Clerks, Super• :Male ... 6' 220 0 0 23 It 0 "' ' 0 61 

yloora. Blgbly Skilled workera and 
Apprentlou, 

Skfiled workers ... ... :Male ... 66 67 9 0 18 9 0 211 8 0 " 
Unokllled workers - ... Male ... 223 28 12 0 1016 0 16 0 0 1118 

Skilled workers ... ... l'emale ... . .. ... ... ... .. . 
Unaldlle4 workers ... - Female ... ... . .. ... ... ... 
No oblldren are emploJid. 

r 
NoTa,-AU recorda for 1918 and 1838 deatro:reJ b7 earthquake and subsequent 11poaare to rain, 

·" 

Jana...,.l938, 

llontbJy e&fDIDI'I, 

Mnlmum. I :Minimum. 
\ Average, 

8 8 10 

Be. .. p. Ba. 
••. Y~ I Be, a p. 

320' 0 0 23 0 0 " ' 0 

" 8 0 18 II 0 l!6 10 0 
•· 

20 0 0 1116 0 1' ' 0 ·-. .. . ... .. . 
.. . . .. -

I , .... 
• " 



Dalmia Paper Factory, Dalmianagar. 
Workmen-1,244, Clerks-12, Offi.cers-27. 

'I be ·paper factory is under construction and the labour is 
mostly temporary for erection purposes and it is not possible 
to supply any list of permanent sta.~ which is to be decided 
afterwards when the factory starts operation. Very few skilled 
labour hal"e been provided with quarters whereas others from 
outside have been gh·en temporary huts. . . 



Muzaffarpur Municipal Waterworks, Muzaffarplir. 
NATURE AND RECRUITMENT OP LABOUR. . 

1. Office.r-1, Superintendent, water works, cle~k-:""1, Store· 
keeper and clerk,_ work people( men) 20. · 

2. (a) 6 numbers. · · 
(b) 16 numbers are migratory. 

3. 16 num hera live in their village homes. 
4. Most of them ara from the local town. 
6. Nil. 
6. N oue. 
7 to 14. These apply to big Factories and 1not waterworks. 

There is no reJruitment rule. Racruttment does not generally 
occur except after very long intervals. 

CONDITION OF EMPLOYMENT, 
15 to 17. Most of the po3ts are graded and every body has 

attained the maximum pay of the posts. 
19 and 20. 15 days' ca.sualleave and one month's privilege 

leave with full pay is allowed in a year to Superintendent and 
store-keeper and only 15 days' casual leave with full pay is 
allowed to the menial workers. · 

22. Provident fund is given. 
23. Workshop and pipe-line workers avail Sundays, while· 

fortnightly holidays are allowed to drivers and chargemen of. 
pumping stations. · · · 

24 to 30. 11hese do not apply .h~re as there is no strenuous.-
and hazardous job. · 

31. Such instances are very rare. 
32. One day's pay is deductt:ld for 3 days' late attendance ill . 

a month. 
33. Such instances are very rare. 

HouRs OF Wou.x. 
3!. Thera duty is only eight hours and as there is no 

strenuous and hlrd iob, therd seems no necessity for any proposal 
of reducing the working hours. 
. · 35. Thtlre is only one shift in workshop and pipe-line 
while in the pumping statio as, three shifis work. 
.. Workshop-7 A H. to 11 A.M. and·l P.M. to 6 :r.u. 

Pipe-line-7 A.H. to 11 A.M. and 3 P.M. to 7 P.M. 
Pumping stations 1st sbHt-5 A.M. to 1 P.H. 

2nd shift-1 P.M. to 9. P.M. 
3rd shift-9 P.M. to 5 .A..H, 
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Clerical Establishment-There is only one Store keeper and 
clerk \-rho works during day 7 A..ll. to 11 A.M. and 2 P.ll. to 

- 5 P.M. 

36. The factory is a continuous process. In tlle pumping 
stations, the workers are relieved by the relievin~ driT"crs on 
their fortnightly holidays. 

37. No. 
38. Yes. Overtime allowance is paid monthly for periods 

• in excess of eight hours' daily duty. 
39. Pipe line workers work overtime in th~ pipe line while 

the workshop workers work overtime in the workshop and in 
the pumping stations, the drhers work pn~rtime, when needed. 

40& 41. Not applicable as this is a small Waterworks. 
CONDITIONS IN FACTORIES. 

42 to 48. Apply to big factories. 
WAGES. 

49 to 65. Do. All the workers get monthly fixed pay. 
RA.TION'Al.ISA.TION. 

WELF-ARE WORK. 

'10~ There are no children workers. in this Waterworks. 
All the workers are adults. There is no fixed t;Chool for the 
children of the waterworks . employe£>s. The -Municipality 
provides general ~chool for educat!on in the town. Primary 
education has been made free and there are night schools for 
labourers. - · 

7 2 to 82. There are Municipal Ayurvedic and . Tibbi 
Dispensaries and specially a big District Allopathic Hospital 
Sufficient precautions are taken to prevent the spread of 
epidemics under the guidance of the Health Officers of the 
Municipality, Sanitary Inspectors keep attention on the latrines 
and urinals. 

83 to 87. There are altogether ten houses for the workers' 
use. No rent is charged for that. 

- 8S to 90. These app'y to big factories. 
INDEBT~DNESS. 

91 to 9~. These also apply to b~ factories. 
'V oRKliEN's CollPEsSATioN. 

99 to 102. None. 
TRA.DE UNION. 

103 to 117. None • 
. lNDU-iTRIAL PEACE. 

118 to 134. None.-
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The Patna Timber Merchants' Association, Begumpore, P. o. 
Patna. · · · · - ' . ~ 

NATURE AND RECRUITMENT Ol!' LA:BOUR. 

1. There is no factory in any Timber establishments'. They 
arc only Timber shops. No permanent coolies are engaged on 
pay. Coolies are only engaged for loading and unloading 
timbers from the railwav w&gons and boats carrying timbers 
from ·oubide. There ~are ahout 80 coolies engaged ·fo-r this 
purpose, who are local peoples ar.d work on co~ tract basis.· 

. . 
3. Nearly all coolies live in their village homes.-

4. They are drawn from the local villages. . · 

6. Only one retired due to old age, three dismissed and one 
dead. 

7. W orkrrs are recruited by jobbers. They are caned 
Sirdars. They have practically no control on the C!'lOiies and 
they do not take any ad vancP. money from the Sirdars. The 
Sirdars also work with the coolies but this is ·optional. n · 
they work they receive one share of earning of the day and for 
sirdarl they receive one share extra. . . . . 

8. We prefer Jobber system of recruitment, for all works 
are done on rontract basis. When there is work then only 
coolies are required. 

9. We have no service rule as we have no departmental 
monthly paid coolies engaged for workq, 

HOURS OF WORK. 

3t. There is no fixed hours for work. It d~~pends entirely 
on the quantity of work they can get. 

CONDITIONS IN FACTORIES, 

42. Only first aid equipments are kept, such as Tina. 
Iodin, Tine. Benzoin, Cotton, Bandage cloth, etc. 

43. For preventing accidents Sirdars always supervise 
works. If there is any accident he is immediately removed 
to the local doctors or to the nearest hospital. For improvement 
we suggest that at least a Government dispensary be opened in 
this area. This is a commercial area and a good number of 
day labourers wor'k here. The loc:1l l10spit~l is ntlarly a mile 
off this place: · · · · · 
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• WAGES. 
" - -

50. All works of the Timber establishments are done on 
contract system _for which a. fixed rate is gif'en. 

54. We p_ay off daily for the works done by the coolies. 

66. None. 

WELI'ARB WORK. 

70. No arrangement for education is kept by m. 
71. No; 
72. No medical facility is provided here by us or by any 

other agency. 

73. Sar.itation of the place is mo-.t unhealthy. Roads and 
:.. lanes are kept in most filthy condition. Municipal arrl'lngements 

in this connection are quite inadequate and most neglected . 
• 

TBAD~ Uh~ON. 

103. There is no trade union ·amongst our coolies or any 
o~he~ agency. 

I~DUSTRIAL PEACE. 

118. There is no·strilce amongst our coolies since 1918. 
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Pa.tna Motor Bus Association,· Patna City. 
Nature and recruitment of labour. 

1. Officers 7, clerks 2, men 125. 

2. (a) 100, (b) 25. 
3. About 5 per cent. 
5. Does not arise. 
7. Workers are recruited directly by the owners. 

8. They should be appointed through the association. 
9. No. 

10. No. 
. . 

11. There is no security of the job in the existing circum• 
stances. 

12. As suggested under_ question no. 8. 

CoNDITIONS OF EMPLOYMENT. 

15. No, but it is badly needed. 

16. YeE:, he is pla~ed under some senior person. 

18. A service code should be recommended and recognised 
by the owners. 

19. No. 
' 

20. Yes, provided some substitute· is available. Leave 
without pay ; no security of service by the Eus Owners 

22. No •. 

2 3. 1:here is no holiday 

24. Yes, copy to be attached Motor Vehicle!) Act, 
Section 117. 

26. The Secretacy takes necessary steps. 
27. He is first informed of h:s guilt and faults. 

28. Fine and suspension. 
29. Yes. 
31. He is not paid his wages for the day: 
32. lie is paid in proportion to tbe working hours. 

33. They are utilised by .the Head Number·take~s "for the 
up·keep of the association, 
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.. Houlis o:r W onx. 
34. About .11 hours a day. Yes for 8 hours. 
35. W~rking in two shifts which should be changed into 

thre~. · 

. . 36. Workers do get the overtime allowance at ordinary rate. 
37. No. 
38. Yes, daily hours. 
39: Drivers ana Conductors. 
40• N.o:. 

CONDITIONS IN FACTORIES. 

. 4-3. The Association. at once takes necessary steps in conneo· 
tinn with the accidents. _ . · 

44. Yes. · 

45. There is no fixed duty .hours and security of sPr~ice, 
WAGES. 

52. No. 
· 54. Daily. 

55 .. Time-scale.;. 
'.59 •. Yes,.t-o that. the workers may know their actual least 

worth. 
61. · The Aswciation shouJd be authorised to do so. 

. RATIO'NALISATION. 

68. Trained and licensed educated persoLs should be 
appointed as drivers and conductors. 

WELFARE WORK. 

70 to 74. No. 
1 . 80. It is not- as ·yet in force though the scheme is very 

necessary. 
87. Yes. 
88. No. , 

lNDEBTED~ESS. 

91. About 10 per cent on credit and great loss. 
· 9~-93. Yes. 
94. · Yes, only one month ad vance . 

. 9l. Yes.. . . . . 
J 96. It ~has considerably affected th~ old. practi~e. _ 

97. No. 



T.RADE UNION. 

103. Y f'S, in 193A. 

104. 'Ihe application for registration is before the Govern• 
ment. 

105 .. Yes, from 1936. 

106. The Trade Union repre~Emting the· highest nultJ,bet o( 
worker should be preferred. .. .. 

· 110. Y.es, in that case there will be no unhealtht 
competetion amor1g the owners. 

112. Save the President and. the Secretary all the members, 
of the Executive Committee are Dus Owners. ..'i• 

113. It looks after the convenience of the public. and ~afet.y 
of the workers • 

. 115. Yes. 

116. The recognised Union is generally of great he1p to We 
la.bour. 

117. No. 

INDUST.RIAL PEACE. 

118. Only one in 193S for the increase -of -their- wages. 

119. It lasted only for one day. 

120. As mentioned in 118. 

121. The Association do settle it.. 
129.. Since increment. 

124. One day's income ·to the workers. 

~"25. They put up their grievances to the .Secretary •. 

126. Yes, the Supervisor is always in touch with 'the -workers •. 

127. Y e&, the Association .as machinery for settlement~ 

129. Yes, as newly amended. 

130. Yes. 



-472 

A Memorandum ·on Labour-Employer Relations. 

SuBm:TrED BY Mn. C. V. H. RA.o, THE EDITOR, "INDIL"V 
. N A.TION ", PAT.SA. 

• 1. Let me state at the very outset that I welcome the 
-appointment of the Labour Enquiry Committee by the Govern
' ment:of Bihar and I look upon that step as evidence of a keen 
(lesire on their p:ut to improve the conditions of industrial labour 
and to plaee the employer-employee relations in the ir;dustrial 
concerns of Bihar on a sound and satisfactory footing. The 
q:uestionnaire issued by the _Committee is, in my opinion, a com· 

. prehensive one and covers every aspect of the problem of indus
~alla.bour. On many of the points covered by the questionnaire 

·information will be difficult to obtain,' specially informati•m 
froin-the Labour standpoint, because, so far as my knowledge 
goes, .there are few organised and recognised associations and 
organisations of labour which can present an accurate and 
authol'itative picture of those conditions. At the same time 
Bihar is at present. only in the threshold of industrialisation ; 
and while a. few industries like the steel and iron industry of 
Jamshedpur and the coal industry of Jha.ria have attained a high 
degree of efficiency, there are other industries that have been 
established here which have yet to stabilise themselves. From 
this standpoint, therefore, the enquiry is veiy opportune, since a 
satisfactory labour policy, if formulated . by the Government in 
the beginning of the industrial era of the province, will be an 
important factor in faC{ilitating the progress of that industriali
sation along proper and sound lines. It will also be possible by 
that process to avoid some of those more undesirable manifesta· 
tions that industrialisation has brought in its wake in other con
tries and even in other province in India like Bomaby and to 
a certain extent in the United Provinces and Madras. 

2. I shall endeavour at the outset to indicate to the com
mittee some ··general and generic considerations about the 
labour problem which should be borne in mind in the evolu
tion of a policy in that regard by the Government. The first 
thing that I desire to stress in this connection is that for 
smooth industrial development, there should be cordial, harmo
nious and satisfactory relations betw~en the worker.s in an 
industry and its management. Every Indian is anxious for the 
rapisl and satisfactory development of industries in this country 
since industrialisation offers the only escape out of the conditions 
of under-employment, poverty, and economic disequilibrium to 
which our country ancl countrymen are at present the victims. 
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For industrialisation the first essential iA the investment of ~a pi• 
tal; but that is only the· first esAential. ·Every· considerable 
industry before it can stabilise itself in India has inevitably to 
confront competition from ~imilar industries operatin·g in for~ign 
countries, and in some respects even from industries operating 
within India herself, if they are ·operating ·within the borders 
of tbe Indian States, the products of which· have · already~~caj-· 
tured a market in India. .For this purpose, there is· ~very· 
necessity for th,e State to come forward with measures of•assist;;. 
ance to the industry by affording it protection by ·means ot. 
tariffs and imposition of import duties. Having obt~ined . that 
protection, it will be the duty of the industry in its own interests 
to d'o everything not only to improve the efficiency of •: itS. 
methods of' production arid eliminate wastage by, introd·ucing~ 
what are known as processes of rationalisation but also improve,;.· 
standardise and put on .an efficient basis the conditiOnS' .. of. the· 
workers in the industry. The pursui~ of such a policy should 
not ordinarily be an obligation imposed upon the·. industries 
from above by the GC?vernment but should be a duty which 
they should impose upon themselves for their'own benefit and 
ad vantage. The provision of facilities for the ·working· popu-. 
lation to live healthy .lives both by the payment. of adequate 
wages and by providing healthy · housing conditions,. and ,to, 
enable them to perform their operations under satisfactory condi.;. 
tions is a.n important contributory factor to the improvement :of 
the efficiency of the workers and to facilitate a ·community ·of 
workers to develop who will regard industriai·occupation \ a!f a 
fixed and permanent one. The 'industrial commission ·which 
reported in 1918 put the position ·in this regard in the most 

·appropriate and illuminating manner and in words which are 
applicable as much to conditions today as they did· to' conditions 
twenty years ago. Wrote the· Commission:-

"The problem (of improving labour conditl.ons)·.not only on 
moral grounds but also .for economic reasons must be solved 
with the least avoidable delay, if the existing and future indus· 
tries in India· are to hold their own against the ·ever·growi.ng 
competition, which will be still serious after the war. No ind~~-

- trial edifice ca1:1 be permanent which is built on such unsouQd 
foundations as those afforded by Indian labour under its present 
conditions." · 

3. After having briefly stated the general principles whi~ll, 
in my . opinion, shonld be given the fullest consideration in 
the discussion of the problem of labour-employer 'relatioZ:s~ ·I 
will endeavour to deal_ in some detail with one bnporta.ht 
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aspect of those relations, namely, the problem of industrial pe&ee. 
The preservation of peaceful ccnditions in industries is an 
important factor in the progress of industries as well as in 
promoting the welfare of labour. Industrial contlict on the other 
hand retards that progress besides proving in the long run highly 
detrimental to the interest of labour as a whole. Conflict 
arises either from unsatisfactory conditions under which 
labour has to work, inadequate wages and long hours of work, 
lack of smypathy on the part of employers towards employees, 
unsatisfactory labour leadership and absence of trade unions 
and consequently lack of opportunities. for corporate action and 
collective bargaining on the part of the workers. At the same 
time, it should also be remembered that. there is a danger of 
Indian labour being too much actuated by western ideals and 
demanding concessions which may not be J>racticable in the 
conditions under which industries have_to work in the country. 
To quota an example, a working day of eight hours, which some 
of the more advanced industrial countries have introduced, is 
an imprac:tica.ble proposition in India. in the nfar future. 
Especially is this so in a province like Bihar where indus
trial labour is in an essentially unsettled .and fluctuating 
state, where there are few registered and recognised trade 

_.. unions worth the name and where labour leadership is mostly in 
the hands of persons who are not directly conr.ected with the 
industry or drawn from among the ranks of labour itself. 
Labour is thus · susceptible to he swayed by the interested 
agitation of outsiders and to forget what constitutes its own 
welfare by resorting to lightning strike. 

4. When, therefore, legislation about hours of work and 
minimum wages and other measures has to be undertaken 
the above signmcant factors about labour have to be borne 
in mind. 'l'hat variations in the rate of industrial progress, in 
the efficiency of labour, in the standards of life to which workers 
are accustomed should be tAken into :1ccount in legislating 
about · hours of work and so on is a view which bas found 
expression in the constitution of the International Labour 
Organisation in an unmistakable manner. Organised labour 
is noi yet a factor which can be counted upon in India and the 
principal characteristic of the workers' life is still ib migra
toriness from agriculture to industry and back again from 
indU4try to agriculture. There is, even in the year of grace 
1938, a considerable elen.ent of truth on the observation of the 
Royal Commission <>n ~bour that " in India organised indus· 



475 

try cannot be regarded as lowering the standard of living of 
those it absorbs, the majority of whom have left the field for 
the factory to secure an alleviation of their hardships." Article 
41 of the constitution o~ the International Labour Organisation 
recognises that defferences of climate, habits, and customs;, of 
economic opportunity and industrial traditiou make strict 
uniformity in the conditions of labour difficult of attainment. 
Similarly Article lH of tLil constitution states that ''in framing 
any rclcommendations or drafl; conventions of general applica
tion, the conference shall have due regard to those countries in 
which climatic conditions, the imperfect development of indus• 
trial organisation or other special circumstances make the 
industrial conditions substantially different. " 

5. There should l1e the fixation of a minimum wage for 
each grade of workers in a particular industry but there 
should he no attempt at fixing a uniform rate of wages. Each 
industry should be ~udged by itself and the nature of work, 
the financial conditions of the industry, the quality of labour 
available and other relevant factors should be taken into 
consideration in fixing the minimum wage. For example, in 
sugar industry in Bi~ar, there is need for security of tenure; 
in the coal inuustry there is need for the exclusion of 'vomen 
from under2round work. In the case of an industry like the 
textile industry, for instanre., the position is complicated by the 
fact that tt3xtile mills arc situated in different provinces and 
a minimum wnge fixed for workers in that industry in 
Bomaby may not be possible for tho~:~e employed in the same 
industry, l'ay, in the United Provinces or Madras. I may refer 
in this connection to the fact that the Cawnpore Labour 
Enquiry Committee recommended a minimum wage for Cawn· 
pore tex:tile workers but that the amount of rise recommended was 
disputed by the willowners on tho ground that such fixation of 
minimum wage without reference to the wages in other indu
strial centres would unduly handic~p the Cawnpore industry. 

6. The process of fixing a minimum wage for workers 
in industries is a difficult one. All industries are not equally 
devtloped ; and even in the same industry the variations from 
place to place are, us I said, striking and unignorable. They 
are not also equally well esta~lished and equally successful. 
The quality of work turned out hy the workers employed 
in similar processes or activity in the different centres differs 
from centre to centre, ind11stry to industry, arid. even within 
the same industry. The report of the committee which recently 
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tOnclucted an enquiry. into the affairs of the C9.wnpore textile 
industry· reveals the impediments '11 ready referred to in the way of 

. the determination of such a wage with any degree of accuracy. 
_ "In fixing a minimum'' wage; the committee say~, "we bave neces

sarily to take the cost of living into account. We have to determine 
the standard. That is not an easy matter. Physiological, f:OCial 
and environmental elements of the problem bave all to be care
fully examined". cc But notwithstanding all those and other 
factors· which may appear insurmountable at first, Govern
ment should take a hand in inducing the various industries to 
fix a minimum, wage for tbtl workers in the ¥arious grades and 
standardise the wages of workers in the same process in an 
ind~try.. A minimum w~<re is labour's irresistible demand 
as weU as its i'nperative ne£>d. But preliminary to fixing that 
wage in¥citig:ltions will have· to be ca.rried out to find out 
the standard of living of the workers in a particular locality, 
the ·average ·profits that the industry has been making over 
a series of year.:, the depreciation charges that must have 
been incurred by the industry and the extent and the nature 
of· the provision of other amenities for the workers which 
operate as rt>al wages. Havin~ fixed. a minimum wage on the 
basis of information on these matters, Government, if neces~ary, 
by legislation should also set up a suitable machin• ry for_ the. 
determination of what. constitute a minimum wage from time to 
time and to suggest suitable alterations in the minimum wage 
fixed initially. -No labour policy can claim to be a complete or 

.~-satisfactory policy which does not guarantee this inalienable right. 
of a minimum wage to labour ; it is the only method of ensur
ing peace in industry and promoting soehl security." 

7. When lhe necessity for fixing a minimum wage has 
been recognised the corresponding necessity for standardis
ing the rates of wages in the various processes of the industry 
should also be rl'cognised. In such a case it will become 
essential _to establish a suitable machinery which will collect 
materials and statistics which will be helpful in formulating 
a; eo&t of living index and in fixing a suaitable wage on the 
basis· o.f such indicaE. Bombay, which is a more advanced 
province than ··many ctLer provinces in India industrially, 
has a well equipped and satisfactorily work-ing labour office 
which ·performs this work. A similar office, under the 
sUpervision arid control of th£ Director of Industries or a Labour 
Commissioner will have to be established in Bihar; and 
itit1s done, it will be a ·great ad£antage to both industry and 
18.bour. It will be an important factor in the promotion of 
industrial peace by providing materials on the foundation of 
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which · a. satisfactory edifice of wages can . he conetructed. ln 
some provinces, as for example, Bombay and Madras, there is an 
officer with the designation of Labour Commissioner who is in 
charge of activities which prom~Jte the welfar" of labour. It 
may be necessary to appoint an officer with similar iluties 
in Bihar n.lso, though with the importance which labour 
problems have been assuming recently, it may not be possible 
even for an officer like that to core with the problems that arise. 
from time to time without the assistances of an adequate staff of 
assistant~. At the same time for the actual fixing up o! a 
wage rate itself, a Wages Board consisting of two represP.nta· 
tives of industry and two representatives of labour with the 
Labour Commissioner as Pre11ident should be constituted. It. 
would be desirable that every important indu.-try shoul.d have. 
separate board like this, while for fixing and determining 
the minimum wage in the matter of industriefl, which do not 
come within the operation of the Factories Act, the Labour 
Commissioner himself should be entrusted with the duty of 
fixing and modifying the wages rates. 

S. Bofore I pass on to other aspects of the problem we are 
concerned with, I may point out a few outstanding considerations 
which have to be borne in mind in the determination of the 
question of a minimum wage. The first is that any minimum 
wage fixed should be applicable to all the factories and mills 
engaged in manufacturing a particular article situated within· 
the p!ovince vis-a-vis the ~arne industry established in other parts 
of the countr~. The 10econd is that in view of the fact that the 
fixation of a minimum wage in an industry in one specifi.c 
province will produce inter-provincial repercussions for which 
there should be inter-provincial consultation for the purpose of 
legislation on the matter, either through the medium of the 
Central Government or through the medium of some other 
suitable agency established for the purvose. · 

9. One of the principal methods by which the maintenance. 
of industrial peace can be guaranteed is by stabilizing the 
relations between tue employers and the employed and strE:ng.: 
thening the machinE>ry by which trade disputes can be avoided. 
As the Court of Enquiry into the conditions of mill labour. in 
Coimbatore in Madras pointed out, " a strike is a symptom of 
grave disease in the labour organism, brought about by some 
cause, internal or external. In a healthy and well-conducted 
concern, there should be no occasion for tbe labourers resorting 
to a strike or the employers resorting to a lock-out ". Generally 
speaking, strike:~ arise on account of (1) unsatisfactory or. tow 
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wages ; (2) sweated conditions of work and Jack of ·provision ?or 
some of the imperative amenities- of life and work · (3) 
unsympathetic treatment of employees by the employers' and 
(4) last but not least, the workers in their_ignorance yielding to 
the propaganda of unscrup\llous agitators, who generally do not 
belon~ to the ranks of the workers themselves but who are out· 
siders ma~querading in the guil'e of labour leaders with 
a. penchant for creating dissen~ions between labour and capital. 
While these constitute the princif al causes for industrial 
distemper, tho process by which it generally manifests itself is 
by the resort by labour to strikes and in a few instances by the 
resort by employers to Jock-outs. The strike weapon whirh is so 
constantly resorted to by Indian labour in these days is 
recognised by Jaw; but nevertheless it inheres serious disadvan· 
tages from the point of view of both labour and capital, whose 

· interests are mutually inter-dependent. The results of lightning 
strikes without proper or adP.quate notice to the employers and 
without affording tho latter an opportunity of understanding 
and, if possible, of redressing the grievances of labour and 
before exhausting all the methods of consultation, conciliation 
and arbitration are oftentimes too deplorable to be contemplated 
with equanimity. Sometimes it is also possible that the demands 
put fqrwa:J;d by workers are so unco~scionaple that it may not 
be ·possible for the employers to accept them without ad,·ersely 
affecting the interests of the in(tustry itself. To force upon 
industry the necessity for undertaking ameliorative measures 
which its financial position does not justify is as Erejudicial to 
the interests of the workers themselves as of the employers, 
though it cannot be disguised that the latter in many cases do 
endeavour by devious methods to avoid their responsibility for 
labour wE>lfare. In ~very case, however, a.n attempt should be 
made to assess the financial position of the industry before it 
being asked to provide all the amenities for the workers. But 
minimum stan,dards of housing, of sanitation, of facilities for the 
education of workers' children, medical relief,' facilities for rest 

. during leisure, cannot at the same time be shirked by any 
indmtry. 

That strikes are in many cases the consequence of the 
activities of extremist. leaders is clear from the history of 
industrial disputes since the Trade Di~putes 4ct w8:s pl!-ced in 
the Statute Book in 1929. · The general textile . str1ke m 19~9 
in Bombay was admittedly the work of commumsts, though 1t 
arose out of the alle~ed acts of victimisation on the part of the 
employers against m.en who bad beet?- conc.ern~d in the industrial 
disputes of the prev1ous year. The mvest1gat1ons of the Court 
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of Enquiry set up under the Trade Disputes Act however revealed 
that tlie Rtrike was grievously prolonged by the intransigent 
attitude of the leaders of the Girni Kam~ar Union of Bombay. 
The result of the strike was that over 6,700,1100 working days 
were lost and about 109,000 workers were involved and in the 
end tbe latter were not benefited by it to any considerable extent. 
The history of other strikes that took place between 1929· 
1936 for which statistic~ are available indicate that, in many 
case~, the workers were the unsuspecting victims of the 
extremist labour lcr.ders and that every stri~ meant a loss of 
JarO'e sums as wages for the workers and the loss of a large 
nu~ber of working dayi which had an adverse effect upon the 
productive capa(•ity of the industry. The strike that has been 
going on for some days nnw of the workers in the Cawnpore 
textile industry is also stated, with what truth it is difficult to 
say, to have been inspired and encouraged by communist and 
extremist elements. 

At the same time the historv of the various strikes also 
indicates that in cases in which there ha:l been an attempt at 
settlement of labour-employer differencns by mutual adjustment, 
by conciliation a!ld arbitration, both the employers and the 
labourers were the gainers thereby. As an example of this may 
be cited the settlement of the dispute i'etwePn the Ahmedabad 
mill-owners and the workers in the tet tile mills in that city by 
both the Mill-Owners' Association and the Labour Union 
agreeing to submit their disputes to the decision of anumpire. 
Lastly the occunence of frequent strikt>s indicates the imperative 
need for suitable organizations of workers which can discuss and 
decide points of difference with the employers without necessi
tating resort to a strike. I am also definitely of OJ:inion that 
the institution of a permanent machinery such as the Board of 
Arbitration which exists in Ahmedabad will be an important 
contributory factor in the promotion of harmonious labour,
employer relations and the prevention of strikes and lock-outs 
and the settlement of strikes and loek-outs when they do occur ... 

This leads me to an examination of the usefulness of and 
the necessity for the establishment of trade unions of workers in 
every industry. U norganised labour can neither insure against 
its own victimisation nor can bargain with effectiveness with 
employers for better conditions of work and wages. On· the 
other hand, organised labour is less susceptible to extraneous and 
undesirable influence while it can constrain the employers by 
reason of its inherent strength to treat labour demands with 
greater promptness than will otherwise be the case. The Trade 



Unions·Act of 1926 is}ntended to encourage the organisati01i of, 
i:ralle unions and makes· providon for their registration. 
!'rovided a union is registered, provided its office bearers are 

· elected_ in a proper way by the members by means of secret 
. ballot an~- without being influenced by outsiders, and prqvided 
it 'is fairly repre.c;entative of all ranks and; grades of workers in 

-.~he'i:ndustry, there shonld be no objPction to its recognition' by 
the employers. At any rate the onus of responsibility for not 
reeognisine" such unioniJ and for not consulting with them in 
times of industrial stress and. for not treating with it when they 
have dealt with matters p~rtaining to labour interests will rest 

·_ upon the employers. It is ·gratifying to not~ the Cawnpore 
• Labour Enquiry Committee -writing that" practically every 

employer who appeared before the committee stated that he 
would welcome a sound labour organisation run on sound trade 

,. union lines. " ~~ A strong union is an inva.lunble asset in several 
ways ", the same committee declared, " and is an insurance 

• ~gainst unauthorised, irregular and lightning strikes. " I have 
every hope that most employers in Bihar would, and every 
employer should, welcome the growth of sound trade unionism 
and ~he establishn.ent of traue unions of the workers employed 
under them. 

-There is no particular need at this stage to emphasise the 
value of trrule union organisation. · Every effort must be made 
by ·the workers to or~nise themselves into trade unions and 
every encouragement to that process should be provided by the 
managements. At the same time every effort must be made· by 
the leaders of labour to induce workers to join such unions and 
learn the lessons of discipline, obedience to instructions. co
operative activity and other virtues. " It is for the employers 
no less than for the responsible leaders of the workers to strive 
for the building up of mutual regard and thus create confidence 
in each other. " ' 

For the purpose of ensuring industrial pea.ce on a. permanent 
.. footing, and for the purpose of bringing together the employers 

lr.nd the workers and the Government to work on a common 
platform for acting as a. liaison between the -Government and 
industries - and simultaneously for promoting industrialisation 
along proper lines, there should be set up some suitable 
machinery. Such a. machinery is to be found in what may be 
called an industrial council. The main functions of such 
-a council, I envisage, to be : (tf ... The determination of employer-

• -employee relations. (2) The !tendering of advice to the Govern· 
:ment as to the need for and l.he lines of- legislation -on -labour 
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· blaHers from time to time. (3) The ~ain~epance o£ prope~ an~ 
adequate standards for workers in th~ industriPs. (4) To Advis~ 
Govt'rnment about the stal'ting of new industries and on the
methods of assisting the existing ones. A permanent body. of 
this character has many advantages both for industry . and for. . 
the workers as well B!l fo~: the Government. The .Governmenio.c 
left to themselv~s will inevitably and naturally be prone -tQ · 
procrastination in de~Lliog with industrial matters and in:' 
introducing labour legislation which changing circumstances. 
render it necess11ry from time to time.. l\ ow-a-days the indust:tial: 
kaleidoscope is changing rather too rapidly and- it is necessart 
for lt>gislntion i.a regard to and improvement -in industrial' .. 
standards to keep pace with the changE's. These are· days wh~n: ~ 
the principle of " laissez faire " in industriaLmatters is more or' 
less a principle of the past : and th~ Stale has to intervene not~ 
only for the purpose of promoting industrialisation but _to see' 
that industries are managed along proper lines within certain.. 
well-defined limits. An industrial council will be a useful 
agency in 11everal respects and the fact . that some Provinciaf 
Governments have alreaoy established such bodies should be 
8 factor in making the Bihar Government also consider· .the; 
advisability of doing so. I may state in conclusion that the· 
establishment of indnfltrial councils was recommended by the. 
Royal Commission on Labour. . 

Labour discontent in recent months has been on the increase· 
in India. and the large number of ·strikes that have beenr 
occurring in the various parts of the country and even in. · the 
province of Bihar are an index of that phenomenon. They b~r; 
testimony to the canker that has been slowly but steadily; eatingt 
into the body economic of India and no effort s;houU be spar~d .. 
to remove it. Thus and thus alone is it possible for -~ healthy: 
industrial organism to develop in this l'OUntry. For this purpose 
both labour ·and em1Joyers have to realise the tremendous 
responsibilities that devolve upon them and both should strive, 
to discharge those responsibilities with. eclat and enthusiasm •. 
Further industrial peace should not be r('garded as an isolated. 
and independent .phenomenon but should · be regarded as the, 
.direct fruit or corollary of the realisation . of their respective~ 
responsibilitie11 by the two parties concerned. At the same time,, 
in this age it is not possible or profitable to regard th~ main~ . 
tenance of proper conditions of work in industries as being only . 
a matter of adjustment between labour Rlld capital to be .. 
accomplished by them as best they ,.could or to fight it out if .. 
Sllch.adjustment is not possible. In this age, which has been 
rightly chara~terized as the . machine '$ge, to see the _ prope~: 



functioning of the apparatus of industrial peace is as much 
. a _func_tio_n and responF-ibility of the State as of the employers. 

The f'fficieney of industry, the preservation of peaceful conditions 
in industry, the maintenance of the productive capacity of the 
industry, &11 these are factors which have so intimate a bearin(P . 0 

·-upon other aspects of national economy and so act and react upon 
one another that the State cannot leave them to the free play of 
natural for\:es and to the uncontrolled and unregulated wLims 
and fancies of the industrialists. The State has to intervene to 
set right inequitier:;, to compose differences, to prevent disputes 
~d t? see that ne!ther the employer is coercP.d nor the employed 
exploited. Thus It follows that the State should by legislation, 
by advice, and by pursuasion do everything to preserve the 
existence of peaceful industrial conditions. This ideal should be 
the foundation and the basis for the Provincial Government's 
labour Folicy and evf'rything that Government do ~hould be 
inflamed by a desire to establish such conditions and to bold the 
S_!!ales even between labour and employer. ' 

While seeking to prevent industrial disputes and strikes, in 
· which the disputes end in most cases, which should constitute 

the negative a.Spect of Government's labour policy, the positive 
aspect of that policy should concern itself with the establishment 
of conditions under which labour, which is an important, if not 
the most important; agent of production, can thrive and flourish, 
remain contented and improve its efficiency . 

. · The principal measures essential in this regard have been 
touched upon in the foregoing paragraphs. Briefly they are the 
fixation of satisfactory minimum wage, the appointment of a 
suitable machinery to fix that wage and to suggest modifications 
and alteration& in it from time to tiiLe, the establishment and 
promotion of sound trad.e unions, the enforcement of conciliation 
and arbitration processes, the provision of various amenities of 
life for the workers and other measures calculated to improve 
labour's productivity and make it contended. On the other hand, 
the Government have also the duty to see that having got the 
employers to accomplish all these, they should ensure to the 
latter safeguards· against sudden strike, against illegal and 
excessive demands for further concessions and other things. The. 
employer should be ensured freedom for the exercise of some of 
his legitimate rights lilte the recruitment and dismissal of 
workers, for making the w~rkers observe discipline and order and. 
to preserve peaceful conditio~- in factories. 

In fine, it means that tJre employer should provide amenitie$ 
for the WO!ker~ and ~e workers should exhibit loyalty . towards . 
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the empbyer and concern for the industry's welfare 'fith which 
is inextricably bound up his own· welfare" and .prosperity. 

·Government's policy should be directed towards ~nsuring that 
conditions in industries are such that these mutual obligations 
are adequately and properly discharged ~nd to step in whenever 
necessary to see that such conditions supervene wherever t~ey 
are non-existent either" through the cussedness of· employers or 
the extremism of labourers. · 

It should. be recognised more and more that strikes, what
ever may be their necessity or rationale, can only be regarded as 
the last step in the process of settling an industrial dispute~ and 
that before they are resorted to every other avenue of achieving 
that objective should be tried. Negotiation, . conciliation, 
arbitratjon-these form the various links in the chain of 
cementing differences of opinion between labour and capital; and 
if all these fail to produce any desirable effect and a strike has to; 
be resorted to, then at least twenty-four hours' clear notit'e of the 
flame should be given. In ordinary circumstances, it should be. 
practicable to decide a dispute through negotiation and concilia
tion; if that is done it will mean so much benefit to both 
industry and labour. The manner in which a threatened strike 
in the Tata Iron and Steel Works at Jamshedpur was averted. by 
an amicable settlement of the points of dispute between labour 
leaders and representatives of the Tatas' management a few days 
ago is a shining example both of the efficacy and the utility·of• 
negotiation. Other examples can be quoted to corroborate this: 
view but it is superflom~. But where negotiations between the 
employers and labour do not terminate in an understanding, it is 

. Government's clFar duty to step in and suggest conciliation a..nd, 
if necessary and as last resort, even compulsory arbitration has 
to be resorted to. For thi:; purpose, Government, as we said, 
should take powcrR which will enable them to undertake these·· 
prJcesses. A policy of dr·ift on the part of Government, on the . 
other hand, wheu an important industrial dispute is proceeding 
is a most dangerous policy and will lead to most dPleterious · 
consequence~ as in Cawnpore recently. It is indeed true that~. 
even if Government intervene and appoint. conciliation machi~ery ~ · 
the findings of the latter cannot bH enforced upon the parties, if 
one of them chooses to be obstinate and not to accept 'them. 
In such a case, tbt:re should be Erovision for' mediation by au 
arbitt·ator or arbitmtors in which . both ·pat·ties have confidenc~ 
and by whose decisions they a~ree" to abide. If aftt>r all these · 
processes have been tried a. dif!pute is still allowed to be 1 

piolo,nged tbro'Ugh the recalcitrance of one or other of the' 
"' 
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parties concerned, the only alternative is to leave the matter to 

.. public opinion, which invariably is capable of exercising 
A salutary check upon that party who, by his ret'alcitra.nce, will 
~aturaUy lose public sympathy fo1· his cause. 'l'he only other 
remedy, the roost extreme one, iA of course the nationalisation of 
~he particular industry. 

. "Labour iegislation in India has made phenomeJJal strides 
undoubtedly since the Royal Commis!'ion on Labour submitted 
its report; ·and 'India's co 1tact with the international labour 
organisation in · Geneva hc1.s contributed not a little towards 
progress ·in labour sta.ndards in the couotry. But even so, 
·there .is still a great leew&.y to make up before we~ can come 
up: to the standards in some of the advanced industrial countries, 
before our employers are in a position to provide for amenities 
to labour on the same scale a" a Ford or a Nafield had done; 
and before our labour can b.!come a.s efficient :as tile labour in 
the.. west. There can be no tree which is not the re ult of the 

. .;smying of a seed:· there can be no perceptible· ad vance in the 
etficiency ; of- Indian· W'lrkers unless there is a definite and 

" .. wllolehearted endeavour on the part of the employers and the 
· ·Government to introduce conditions favourable to the develop· 

merit of efficiency. Granted that the amenities for workers 
for improving themsehes and· for educating their children 
are adequate and satisfactory, the result will be reflacted in 
iiH•.reased efficiency ; and increased efficiency will be reflected 

~ .tn the accession· of etrength to the industry. 

There is a good deal that an enlightened employer can do to 
intlQduce these factors in: the industry that he controls, 
consistently with the extent of his resources and tho demand 
for the commodities manufactured by his industry on thu part 
of the public. · In Bihar, in particular, the sugar industry, 
fqr an example, is an important and rapidly growing industry. 
Notwithstanding this, insecurity of the tenure of workers 
and· ·part-time employment of labour are the principal charac-

' ~ te'ristics of the industry. Su long as th" industry is unprepared 
to accept responsibility for ensuring permanency of employ
ment to the workers, it is impossible for labour in that industry 

·tolmprove· itself or to become skilled labour or to de·1elop 
a · trade union organisation. The fact that the industry is 
a:protected, indu~try re:p.ders th_is dis~ouraging state of affairs 
all the more glatmg by c lntrast. It lS the duty or t~e Gov· 
einment and .the sugar factory.oiVners to remedy th1s . state 
of. affairs a.s early as possible: _ On the othl}t ha.ntl, 1a an 
industry ·.like that of the Tatas ~t J am~hed pllr schemeli of 
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labour welfare have already attained a comparati vety high 
level of excellence and a profit sharing scheme which. is 
a unique feature of that industry is in operation. The condi.:. 
tions of labour at Jamshedpur have secured golden opinions 
from labour leaders like Mr. B. Shivarao, who in the coorse of 
a broadca~tt talk in December 1936, said that "there is· no more 
than the truth to say that there i~t discE'rni~le · in the altitUde 
of those incha.rge of the industry at Ja~shedpl!r, an ~ppr~'.;, 
ciation of human values not to. be found m many other. Indus· 
tries.... Even so that there are other directions in which 
the Tatas cau premote the contentment of tbeir workers 
is evident from the trouble that only a week ago ~hreatened to 
overwhelm the industry but which was satisfactorily settled iri . 
ti~. . 

Nevertheless and in spite of all these ameliorative .measu:res 
being undertaken by the industries in this country, we will still 
be falling below the we~teJ:n stardards in some other respec~. 
A full . and complete labour welfare scheme includes measures 
for providing unemployment relief, old age pensions'; health and 
sickness insurance and so on. In regard to these matters the~e · 
is no legislation in forre in India and our country is behind of· 
many other European countries inspite of her being reckoned 
among the :first eight industrial , countries of the world. All 
these items, however, :find a place in the concurrent legislative 
list attached to the Government of India Act, 1935, and •bol~ 
the Central Government and the Provincial Governments can· 
undertake legislation in n spcct of these. All the same, provin· 
cial Governments will have to think twice before they venture 
out on the unchartered sea. of legislation in respect of. un• 
employment relief and so on in view of the financial implications 
of such measures. The Bihar Government, in particular, with 
their well·known :financial embarrassments will perhaps have to 

. wait for a long time before they ca. n come forward . with 
measures for their enforcement, though they are. ·unquesti9nably 
essential from the point of view of labour. '!here is; however.~ 
every need for them to keep the ideal embodied by them in vie:w 
and to striVe to attain to that ideal as soon as possible .. 

In conclusion, let me reiterate ruy hope that the Dihar 
Labour Enquiry Committee will justify t.he expectations that 
have been raised by its appointment. . I hope too that its 
recommendations will be such as will enable the Bihar . Goveru• 
ment to formulate a labour- pol.cy which will be in strict 
conformitl' wilh Congress standards and idea}s. By that I mean 
th-at it $bould firstly_ be di:recte~ tQwards bringing abo~t a happy-



blend of the apparently conflicting but really· inter·dependen~ 
~nterests of la.lJour and capital and secondly that it should be 
a bler d of the two principles of Laissez J?aire and State interven.• 
tion. The logic of sociological developments in the 20th century 
necessitates that labour which is an important agent of production 
gets a fair dPal in the economic re-ordering of our country. But 
the peculiar traditions of and circumstances in our country, 
wherein capital, which was very shy for a long time, is slowly 
but steadily finding its way into tho industries, r.ecessitate at the 
same time that capitalists should not be scared away by anything 
that the Government might do from investine their Favir.gs in 
~he industrial development of the province with expectations of 
a fair return for it. Government interference should, therefore, 
go up to a. particular lin: it and not beyond that when it mi~ht 
be regarded as encroachment into and infringement of the rights 
of capital. The fact should constantly be borne in mind that 
industrial development in Bihar is t::till, in a real ~ense, in the 
incipient stage~ and that labour welfare measures, which are 
indispensable, should bear relation to the capacity of t.he indus• 
tries to· undertake them. I am abo of opinion that simultaneously 

:;with formulating a. sound labour policy which will be applicable 
~ · to the larger industries, the Government should evolve a policy 

with regard to sll'aller industries, the scope for which in Bihar is 
immense. They should carry out a survey of such industries 
which. answer this description and should not only take a band 
in the establishment of other such industries but also undertake 
th-e responsibility of fixing the wages of workers, the hours of 
work and so on and of seeing to it that regulations in this 
regard are properly observed. The electrification scheme that 
the Bihar Governmen~ are very eager to make a success 
of can be n great factor in promotiug industries on a Cnttage 
Industry basis nnd the Government should endeavour to create 
conditions which will enable the maximum po~sible advantage to 
be dE>rived from the scheme by the people. Advantage can be 
taken of it to start a.Iid work small industrie3 and especially t};te 
unemployed section· of concealed men can be encouraged 

· to·-do so.· 
It need not be mentioned in particular that some of the 

suggestions made by me, and perhaps they will be made by other~ 
too, involve expenditure of money for. which the Provindal 
Government should be prepared in the interests of the establish· 
ment and promotion of so and lab:_ ur-em player relations and of . 

· pea~ful industrial development of the prcvin ... •e. When the 
.. Government appointed a committee like the Labour .Enquiry · 
Co~mjttee, it is presup1ed, of ccurse, that they are "illing lo'ptf., .. 

.. .. 



the recommendations of that body into praetice unless they afe· 
.either bP.yond their scope or oeyond their means. I hope that 
.the Labour Enquiry CommittP.e will consider the advisabiJity of 
accepting the suggestions made in the foregoing paragraphs and 
that they will recom'llend to the Government the acceptance of 
not only the su~gestions made about the general lines on which 
Government's lahour policy should be framed but also the 
implementation of some ofthe specific measures mentioned in 
the forrgoing paragraphs. I hope.alsothat labcur a.nd employers 
will both approach the very important problems which are the. 
subject matter of the committee's enquiry with understanding: 
and in a spirit of co-operation. Colla.borbtion rather· than 
con:flict should be the new note in industrial relations for the 
future ; and labor.r as well as employers should strive to look at 

. ,the problem in such a way that collaboration will become the . 
. rule and conflict tha exception. 
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Lakshmi Narain Ram Narain, Proprietors, Ranchi and 
Mankatha Distilleries. 

1. Officer 
Clerk~ 

{ ~len 
Work People ''omen 

2. The wo!kers are all local people. 

1 
5 

27 
2o 

4. The labourers are mainh? drawn from the suburbs of the· 
town of R~tnrhi and from the to~·n itself. 

7. The workers are a ppJinted directly by the management. 
16. There is no provision for training of apprentices. 

19. 'Vorkers are granted fortnightly holidays with· full. pay 
during the time of dis:illation. 

20. There is no rule for granting leave during sickness. 

21. Women are employed, but they do not get any mater
nity leave. 

22. There is no Provitlent Fund Scheme, only gratuity is 
paid in case there is profit in the busines~. 

23. Sundays are trea.ted as working days; only three days 
viz., Dasahara, Fagua and Rathjatra are allowed as festival 
holidays in the whole year. 

26. At first wa~nings are given and if they prove ineffec
tive, light fines are imposed. 

34. From 8 A.M. to 12 A.ll. in the morning and again from 
2 P.M. to 6 P.M. in the evening under normal condition, but when 
the distillery begins to operate, the work contin'les 24: hours. 

There are six shifts. The nature of work is as follows:-
firemen, purnpmen, maceration coolies, mahua coolie~, · 
Khalash coolies, stillmen (operator), mahuo, loadin~ female 
coolies, refused mahuo, throwing female coolies, river pumpme!l, 
•Rakori coolies. 

No group works more than four hours at a time. 

36. It is not a continous process factory. It works only 
three or four times in a year. Each time the work continuP.s 
for a rr:onth or so. 

38. Yes, there is. The o\ertime is calculated on the basis 
of daily hour. 
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39. Generally firemen, pumpmen and coolies are som~tiines 
called upon to wo_rk overtime. 

. . 

41. ~he factory worked as follows during the last. five 
years :7 .. 

10.34 
19:15 
1936 

'1937 

1938 
... 

Total 

.. ·-

... 
• •• 105 days. 

.108 " 

... 110 " 
••• 96 " 
•• • 45 ,, 

464. days;· 

- . 42 .. No special equipment is provided to the workmen while 
at wo!k as the w01·k is of such nature that there is very little 
chance of any accident jn the factory. · 

· 43. We adopt the weekly system of wage payment and this 
system_ appears to be better than other ones, as it does .not give 
the work people the advantage of daily drinks to which they 
are so very aidicted, while being ~encrally poor, the fortnightly 
and monthly system of payments puts them to pecuniary 
troubles: · 

70. No school is provided for the ohildren of· the employee 
as the factory is situated in a town area. where there are facilities 
for education. 

71. Tl.Jer.c is no provision·for reading room and lihrary.-

78. There are deep·seated wells. Cold water is sufficiently 
available during the .hot season. · - . _ 

83. No houses are provided for workmen: All of them 
being local people do not require any house accommodation. 

99. N a accident took plac~ in the factory during the last 
three years. 



490 

Messrs. c. and E. Morton (India)", Limited, Marhowrah. 

. 2. With the exception of officers all persons are permanently 
settled here.· 

3. At least 95 per cent of our workers live in their village 
homes. · 

4. AlllaLom is recruited from local persons • 

. 5. Most of our labourers return to work at the begnining of 
each manufacturing season, but it depe·nds on business c<-nditions 
how many we are able to re-employ. 

'1~ All workers are recruited directly by the management. 

. . 13. Casoallabourera are employed for loading work and the 
number ~ not more than 10 per cent of the total staff. 

23. Holidays are given according t~ the Factory Act; alSo 
in special cases for local festivals. 

27. If any worker is dismhsed a report is first made to the 
Manager to whom the worker concernEd can state his case. 

. l 

. 31 .. Any person who absents himself from work loses· the 
wages that he lfould have been r-aid for the day or days . con
cerned. 

34. Fifty-seven hours per week. All our work is light and 
done by girls i;11 England. 

35 All members of the staff either clerical or labourers 
work for 9i hours per day and an hour's break is given to nll at 
inidday. 

~2. we supply ~pecial leather gloves to persons "ho work 
"With hot sugar. 

43 . .Accidents in this factory are negligible and those which 
take place are of a very minor nature. 

54. AU workers and staff are paid once per month. 

56. No reductions in pay a1·e made other than for absence. 

59-65. The minimum '\\"ages that are payable should 
naturally differ acc01ding to the place of empbyment and should 
be :fhed according to the co"t of living in the particular place • 

. Whether the mmin.um fixed would becotre the maximum 
would depend entirely en the labourer con~erned. Some 
labourers can never improve and .... they could ll<.:Yer therefore 
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hope to earn mor~ tP.a.n the p:>.inimum whereas. more efficient men 
who learn soon are quicky ablo to earn more than the minimum 
fixed. This whole question rather depends · ori. the amount that 
is fixed for the minimum as if this is likely to be very high it is: 
almos~ certain to become a maximum. · 4. !urther point is that 
a lJ.igh minimum wage will force employers to instal labour· 
saving devices which would definitely defeat the object of' help-
ing the labourers as it would cause unemployment. ._ : 

83. As ·practically all our labourers are living in their own 
houses, it is not possible to give details. l -

- . 
ES. Xhere is a football field provided by the C01;np~ny for.the 

use of employees and practically no inttlrest . has . so far been 
shown. 

89. Quarters ar1;1 provided for the labourers during the rest 
intervals. · ~: 

94. ·Advances are occasionally made to ·employees .who· are
in need and the amount is deducted in small instp,lments from 
the monthly earnings. . --' . ' . ' . : ' . . . . ;· 

99. Six. " 

100. Two. 
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Matrumal Dhannalal, Oil Mills, 

Sahibganj (Santal Parganas)· • 

. OHicers.-NiJ. (The proprietors supervise the work.) 

Cler.ks 5 J (Clerks and other servants are not 
· included a9 workers of the factory.) 

Other servants 1 · 

( Men 168 
I • 

Work people ~ Women· ~. ·- 12 in t93i. 
. I 
L Children ••• 

. 2. (a) Amost all the ·workers are permanently settled at 
this place. · 

3. Almost all the workers are the residents of the locality. · 

4. The workers are not .drawn from the oubide areas. They, 
are generally the residents of the locality. · 

5. Left. 

Employed. 

Workers are increased and decreased according to the 
· demand~ of work. 

. . 
7. (b) Directly by the management. 

8. Workers being available in the locality permits us to 
recruit the workers directly by the management. 

9 and 10. No. 

15 to 17. No. 

19 to 22. No. 

23. Ni~ety-ih·e days approximately including Sundays in 
1937. 

24. Yes. 

25. The rules have been exhibited on the Notice Board, 
hm:::g on the fore-front of the main entrance gate. 

· 26. The worker i'.l merely reprimanded and warning is 
given to him for his dismissal from service . ... 
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27. Nothing save the item"26 as ~entioned~ 

28. Samo as item 27. 

29. No. 

31. The system of •~ no work no pay '' is adopted. 

32. The work is carried on in three shifts each ·of which 
works for 8 hours to observe the continuous process~ · The co· 
worker mutually settle up the late attendance. 

33. No question of fines arises. 
31. From 7 A.M. to 1 A.M. 

and· 
, 1 p. M. to 5-30 P. M, 
, 8 .A. 11. to 4 P, M. - ' 
, 4 P, M. to 12 P. M • 

. , 12 P. M, to 8 A. M. 

35. There are five shifts out of which three ·shifts ~(B, C :
and D) aro for the workers of continuous process, A~and F 
shifts are for day worker.s and women workers. 

Mistries, Fitters, Foun-} Shift A from 7 A. M. to { 
dry workers, coolies 11 A. M. and from 1 P.M. 
and other day workers to 5-30 P. M. . 

Rest interval 2 
hours. 

Rest ·13! hours. 
Drivers, J!'iremen, Gani ")- Shift B from 8 A.M. to 4 P.M. ( Rest 16 hours.· 

men, Dhamawalas, I Shift C ., 4 P.· M. to J 
Expellermen, coolies, ~ · 12 P. M. i Rest 16 hours.' 
Khalasis · and gate I Shift D from 12 P. M. to ~ 
inen. ) 8 A. M. l Rest 16 hours. 

Chalna women • • Shift F from 7 A. M. to Rest interval 2 
11 A. M. hours . 

. From 1 P. M. to 5-30 P. M. Rest 13! hours. 

36. The work of the factory is carried on in a continuous 
process .. The factory remains closed on Sunday, i.e., from 6 
o'clock in the morning of Sunday till 6 o'clock in the morning 
of Monday and on the occasion of other important festivals. 
The workers get their wages for all these holidays. 

.. 

· 37. The factory works 24 hours continuously in three shifts.-' 
1 

Henqe it is \lseless to change the shifts. 
• • . t \ 

38. The workers do not work more than his legitimate duty· 
hours, i. e., more than 8 hours, in one day, i.e., in 24 hours. · If: 
o. worker does not turn up to his work the work is· managed.' by 
his co-workers and the daily wages of the absentee is. dist~ibuted 
among the co-workers. • · 
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. 39. There is~~ remtlar sy&~m. of working orertime in our 
factory. As regards paying rates of allowances" to the workers 
the system is as in item 38. ·- · · 

40: No . 

. 41. In 1937 
~. ... 

Stop:v_age for Sundays ••• 
Stoppage for other holiday~ ••• 

270 days • 

52 days • 

3 days in 1937. 

Stoppage for overhauling and 40 d~ys. 
for other causes. -

. 42. We do n.ot supply unifQrms to the workers but they 
have been instructed strictly to wear tight dresses during their 

_ duty hours. · 

43. Every posssible endeavour is made to al'oid nccidents 
b\l~ ,iQ. ~he -~vel_!t of infrjngement of the i~tructions they are to 
·~er the con~equence. _ · · 

44. No. 

.' 49. Form ~tta;ched duly fi.~led in. 

50 .. N~. 

(Not printtd.) 

• 
-53. (a) Coolies work the factory work but they work out

side the Factory, (b) a few workers of the .factory, viz., coolies, 
carp"en.terS, etC.; (c) :N~, aJ!d (d) ~~e-_importa:p.t workers including 
cler~, ~tc. "" · -

. -
~~ Wee;kly and .qlOI1t4ly. 

~{). (l(}lJJsal_a. 

o7L No. 
-''I' .~- -. 

:6!. Qf course, it. will facilitate the work • 

. ·~-~· w~ ~.rein fa.vpur of fbing som9 m~~um wage. 

70. There are free schools where-proper'educ~tion is given 
to t~e chll~"D:~· -

· -72. The workers get all the medical facilities in the local 
Charitable _Dispe~y. All the merchants and mill·o:Wners 
c~.l:\frib~tE~_ moqthly subscriptio~ to it .. 
~" 7f1. Nothing. 

·74. 'No. 
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75. Periodica.t out-break of Cholera and Pox. 

76. Yes. 

78.· Yes. 

79. Proper arrangements are made for the supply. of drink~ 
ing wattfl' to tlic workers' in the factory. · ~ . ' -~,. 

80. No. 

81. Yes, provided the workers agree to it. _ _ . 

83. Most of the workers are the residents of the tlie locality: 
They have their own dwelling houses. _ 

8-i. Yes. 

91. Yes. Adjusted by monthly instalments. 

99. In 1935~Nil. 

1936.-0ne fatal and one minor accidents . 

. 1937 ~-Nil.. 

100. ··one fatal and one minor accident took~ place. in .1936 .. 
The wife of the deceased got compensation for the death of her 
·husband ·and the matter w'a:s referred to the Commissioner. 

The injured person (who received minor accident) got half 
pay ~so I mig as be 1fas in the sick list. .: ~ 

101. It would facilitate the work if an altet~te clause be 
arranged to annex in· the Compensa.tiOJl Act in case of'pe:bnanent 
disablement of· an adult that he' may be provided with 'services 

. On light duty in· the Eame factory instead of paying compeiisa• 
tion. · 

103. There is no· tracle union ·among the workers: of _.this 
place. Hence the q~estion from 104 to 117 cannot·arise;· . 

118. We had never been annoyed ·with strikes at this tplace. 
Hence the q11estio~ from 119 to 130 cannot be answered. 

132. We have got Head Office at Hathras (U. P.) and tlie 
old. account books are there, so we are unable to submit profit 
and loss acco~ts at present. 

134. Yes. 



496 

Messrs. Moinuddin 'Ahmed, Proprietor,· Rice and Oil ~ills, 
· P. 0. Tehta~ c;;aya. ,. 

1. Officer--1. 

Clerks-:-3. 
Workpeopla 
(average} 

2. ~ U of' them are migr~tory . 

•. 

·-
.. • • - 29 

• 3.. All of them save and except clerks and officers. . . ' . ' . 
4. Near about Tehta village. 

. '\.· .. 5• .AbLlut 5 per cent of the total employed leave our factory 
4p~ing their

4 

cultivation and harvesting s~ason. 

:· ·· 7 .. Directly by the ~Ianagement. 
8. Dire.ct recruitment is inuch better because there nre 

man~ co:~uptions in other system. · . 

.9. -We keep register according to the Factory Act. 

· ~ · :•10. All are casual labour, sJ we do not keep any list. · 

J.l. These questions do not arise, as we make direct 
recruitment. · 

13. In .our mill all are casuallaboure_rs, save and except 
skilled handS: 

· 14 and ~15. No. 

. 16. Yes ; ·we have got provision for training apprentice. 
We are prepared to train apprentices provided they are self· 
.s~pporting and come up to our standard of test . 

. . ~ ~:-:-,;\ 17. There is no fixed rule, but we generally give promotion 
~· accbrding to their merit. 

~:...."·· 18~ We cannot suggest. 

20.' No hard and fast rule, but we do pllow leave to our 
·labourers, pro.vided they fall ill during their ac.tive service, and 
·also if they are regular. : · ...... 

• 21. No females are employed. • 

23. 60 days including Sundays, save and except occasional 
ftolidays fot· petty repairs and boiler inspection, etc . ... 

26. We warn :first, then fine and. afterwards ~ischarge. 
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27 •. The;y · ar_e ··given full oppo~tunity to -~explain their 
conduct. · · .. .. .... - ... 

31. M'arked abgent Blld wages for that day'is.not p~id: 
'· 32. Thev are mS:rked.late, and they are p~id · only ·for that 

period for which they have worked. . ... 

34. Eight hours. 

35. Three shifts occasionally .. ·. 
S~. Our factory_ is not continuous procesa fa.ctQry. · • 

... . . . ·~ 
3~. We do not allow our workers to work overtime. · 

39 and 40 •. These questions do not arise~ .. · .. , 

41. Cur factory only started:work~~g !rom 1937. 

42. We have taken all special~peas_ures to diminish risks. 

43 .. We follow Factory Act. . · ... . : 

~1. Wages are flied according to the-merit of the-~orkers. 
. . 

54. Weekly to casual and monthly to permanent. ··!We 
prefer daily. . .. · ~ "' 

69. No. we are not in favour of minimum wages.. · 

60-65. Do not. arise. .• · ... . ,., . . ·. 

72. District board dispensary ·at Mukhdumpore ; besides we 
keep first-aid-box. . • . . . , ·. ~ . · 

73. No charges.· 

79. We have got ·wells, tuhe well a.nd pump.·~ Cold water 
is supplied to our labourers in summE'r in earthen pots. . . ~ . ·· 

. . . - i .J.., 

83. AU of our labourers live in their own houses; besides~.,~-
have got room a.nd we do not charge any ren~. . · ., .: •. 

91. Almost all labourers obtain credit from local shop
keepers~ The difference between cash . and cr~dit is 'about 12 
per cent. - • · 

· ... 92. By the Trade Union, we· doubt whether _any ·store 
conducted by the Co-operative or Government would be 
succ~ful. · 

93. No. 

94. Advances are made. 
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. '· Shree Bihariji Mills, patnc(Citf· 
1. o·mcer-1. . . 

_ ~Jerks-40. . ... 

Wor1rpeopie-:. . •· . 
Men .~ 

Women., .. 
Children •• 

2 • .(a). About '12 City and 20 villages of Patna. 
(b) The rest are migratory; 

. about 29 from Bengal. 
10 , Orissa. 
12 , Allahabad. 
15 , Arrah. 

198 
45 

6 

•and o~ers from Gaya, Chapra, Darbhanga and M onghyr. 
. . . 

3. About 15 workers of our mills live in their villa(Pe homes 
while they work. . 0 

. 

7. Workers are engaged direct by the management. 

9. No record or list for employment is maintained by us. 

10. No.· .. -
. . 

13. Casual workers are kept by the contractors for :-
l i) Loading ~nd unloading goods. 

( ii) Weighing goods. 
(iii) Sewing bags. 
(iv) Stocking bags in a godown. 

-14 . .Skilled labourers are not engaged by us as casual. All 
skilled labourers of our mills are permanently engaged. 

_ 15. We have got no service rules. 

16. Apprentices are kept in our mills. After three or four 
months when they come to know a little work .they are paid~ as 
paid apprentices. - ... 
· 17. There is no system of graded promotion in our factory, 

lint the wages of the workers are subject to increment according 
to the proficiency of the workers . .. 

21. There are no female workers on· monthly wages~ The 
f~male coolies are t~ke:q. as casual workers, 

" 
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22. 'there is no s~heme for paying gra,tuity, prov~dent fund. 
and old age pension but 'sometimes the ·workers are· given the 
expenPes of funeral pyres if they require it, some help; is given 
in the marriage- reremonies in their~ families and some help is 
also given for the purchase of· books or examination fees, etc.,
.for the t:ducntion of their children. There is no rule for it. _.,. . 

23. Sixty-five holidays are given including Sundays and 
festival holidays as under ~- •-

.Days. 
,\ 
-:52. 

3 
3 
2· 

Sonepore Fairs .3 
Moharram • • • • .1 . 

.... '·' 

Visbwakarm.a Puja 1 
21. We have laid down no rulo r~garding conduct.' ; 

25. We have framrd no such standing rules but the standing 
rules and orders framrd Ly the. Gover.nment in connection_ with 
factories are displayed at the main entrance of the mill gate as 
required by the Law. 

26. The workers are generally warned. and reprimanded in 
caRe of indiscipline and slackness of work as a. father does to his 
chilrlren. 

!:. 7. No such occasion has arrived to punish the workers of our 
mills ns yet. In case any such occasion arises the rules framed 
by the Government under the Payment of Wages Act .shall 
be strictly adherrd to. 

29. The workt>rs of our mills may be fined for their following• 
offenct:s after giving them opportunities to explain the cause for 
committing such offences. 

(i) For negligence of duty. 
(ii) For sleeping during his duty. 

(iii) For late arrival to duty. 
(iv) For -violation of Factory Rul~s. 
(v) For the stealing- of property of the factory. 

(vi) For disobedie.nce of their immeiiate superiors. 
(vii) For knowingly . causing ~ny damage to th~ 

machinery. .. 
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- · 30~ Fortunately no occasion has arriTed as yet to punish any 
worker of our factory in any of the above ways. · · 

. 31 •. His wages of the day he is absent are dedu~too in case 
of any_ worker's unauthorised absence. . . 

32. ·The workers are generally allmved to join their dutietJ 
by giving them warning for their late attendance. 

When the workers remain present· in the work tth of ihe 
working time they are paid in full. 

' When the workers remain present for half of the working 
time their half salary is paid. · 

33. The Mills have not had the occasion to fine any worker 
as yet, but in case any 'fine is realised it.will be spent for the 
following purposes- · · · 

() For the treatment of poor workers in their sick bed. 
(ii) For·nourishmen.t and other help to the poor workPrs' 

family members, _viz.. delivery and other 
ailments. 

34. Oil Mills 

flour Mills 

P•• 24 hours.· 

••• 18 " 
_- . Dal Mills. generally . 18 ,, 

(It sometimes runs for 24 · hours during season and sometimes 
only 16 hours according to the consumption). 

35. Oil Mill, Dal Mill and Chanti Mills are worked in 3 
shifts and Flour :Mill in two shifts. 

>I' 

-· There are 3 hours' interval1n each shift in FloUJ' and Dal 
Mills. 

·; · One hour interval for rest is given in summer season &nd 
half an hour interval is given in winter season for the Workshop 
and Foundry workers. 

The clerks of our mills· are given 1 and ·2 hours interval for 
rest. They have also the privilege of going Ollt as the necessity 
arises for their own work. · · •· ,. . . . 

36. Only Oil Mill workers work c6.Iitinually for 8 hours under 
section 112(3) (i) of the Factory ltUles~J 936 but they are given 
about half an hour time for taking their meals. ThPy also get rest 
during working hours a.a they are not required to attend the 
presses conti~ually. 
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38. There- is no system of overtime. In case of absence of 

any worker his work is done by the other worker on daty at th ... · 
time and the absentee's pay is given. to him. 

39. None. 

· 40. There is no system of substituting· overtime work by 
grant of leave instead of paying higher wages in our factory. 

42. All the workers are asked io come in· the factory . in·· 
tight clothes. Pure boring well water is supplied for: drinking 
water to the workers. ·Measures have been taken to prevent 
dust. etc.,. which are injurious to health. All parts of the 
factory machinerieS> which are dangerollS and risky have heeD.: 
adequately fenced. 

43. We give report to the Chief Inspector of Factories 
about the nature of accident. 

50. No change has bee11 made in calculation of rates· of· 
wages. 

62~ No different rates are paid for night workers. . 
63. The wages of the carpenters and women coolies are paid 

on daily wages syst«Jm. The workers of other departments are 
paid on monthly system. 

64:. The wages of the daily wage workers are paid weekly. 
The wages of the monthly paid workers are paid twice-once on 
the 20th o! the current month and the balance within 5th to 7th 
of t.he following month. About 50 per cent of their wages is paid 
on the 20th of Ute current month. · 

66~ The wages of the, workers of our mills are subject · to ~o 
other deductions. except fi.nee. But no occasion for fines' has
arrived as yet. 

o7. There is no: operation in our factory of any. scheme for 
payment of bonus, etc. 

66. There are no schemes of rationalisation or fut.ensifica.· 
tion in force or in contemplation in our factory. . . ~ .. ~ . . 

70. (a) There is nri: school provided for' the children 
employed. ... : :.:. ·.- , 

(b) There is no school-· ~[~vided for the children of the-
employees, or . · _ 

(e} There is no.scbool provided for tile adults employed. · · 
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our factory. · · 

'12. There are three hospitals near our factory, viz. :-

(i) Patna City Hospital about li miles off from our 
factory. 

(ii) Tripoly Christian Mission Hospital about 2 miles off 
from our factory. 

(iii) Patn:. General Hospital. 

In the Tripoly Christian Mission Hospital and Patna 
General Hospital all facilities for the treatment of women and 
maternity cases are providt'd. The arrangement for maternity 
cases in the above two hospitals are, in our opinion, satisfactory. 

'13. No charges are made for the treatment and medicine 
in the hospitals. 

7 4. There is no system of periodical medical examination of 
the workers but the Lady T nspector of the factories occasionally 
cornea and examines the female workers . 

., . 

:1'8. Latrines, urinals and washing 
:flushed up daily with disinfecting fluid. 
are white-washed t"ice a year. 

places are cleaned and 
lhe latrines and urinals 

79. There is a boring well in our factory for supply drinking 
water to the labourers. The water is pumped out by motor and 
supplit'd through pipes every places of the Factory. Cold water 
is available in tl.le sumu.er season also. 

' 83. There are about 55 quarters for the workers provided by 
the employer. About 60 workers are accommodated there. 

Si. The workers who have no permanent houses here are 
provided with quarters. Those who live in the rented quarters 
their rents are paid by the Company. 

· 85. No rent is charged from the workers who live in the 
Company's quarters,_ moreover those who live in the rented house 
their rent is paid by the Company. 

86. No financial help is given by lhe employer or the public 
authority to a worker to build a house • 

.-

88. There are no facilities available for (a) outdoor sports ; 
(b) indoor games; (c) other amusem~nts ; and (d) refr~sh.!llents. 
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89. No separate shelters are provided. for- the use' of 
workers-men and women during _rest intervals. All workns 
both male and female ~o to tbeir quarters and houses ·which are 
nE'ar the factory during rest interval. 

91.-We have no information about the credit system of the 
workers they obtain from local sh'pkeepers and their conditiocs 
but we,have a retail shop just outside our- mill premises from 
which we supply food stuff to the work~rs of our mills at 
a cheaper rate than the market. 

99. Eight accidents took place in our factory from 'the year 
1936 up to 31st December 191::8. . · ·. · . 

100. Out of the 8 accidents, 7 were ·minors and 1 fatal caus
ing death. All the persons who received minor injuries were paid 
their wages during the period of their absence from duties and 
all expenses incurred for their treatment. · · · 

The sum of· Rs. · 550. (Rupees five hundred and fifty) was 
deposited in the Collectoratc by the order of the Commissioner 
according to the Workmen's Compensation Act to be paid to the 
le!!al heir of the deceased who succumbed to the injury. Th~ pay 
of the deceased was Hs. 15 per month. · . -· 

. 
103. So far our information goes t~ere is~no Trade Union 

among our workers. Under the circumstances no reply .to. other 
questionnaire on this head is required. 

118. There has been no strike in our factory as- yet~ .. 

132. We beg to point out that this is a private Company and 
hence no balance sheet is regularlv and .systematically prepared 
by us. We are, however, submitting below t~o years' profits 
which we produced before the Income-Tax Officer· for 
assessment :-

Year. Profit. Depreciation 
allowed. 

Balance ot · 
· profit. 

Rs. IL p. Rs. . .R,s. a. p. 

1937-38 •• '· 62,798 1 () 26,991 35,807 . 1 (). 

1938-39 •• " . 66.~48 8 3 31,649 34,999 . 8 3 

We further beg to state in~ this connection that the fixed 
capit~l of this_ mill is six lakhs an<l the working (running) 
capital is fifteen lacs~ 
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Thakur Ram Ganga Ptasad Oil and Rice Mill; Darbhanga. 

A. NATURE AND REQB.'UITHBNT 0~ LA:BOUB. 

1. 0 fficera 2. 

Clerks 16. 

W orkpeople-Men 160. 

2. (a) 50. 

(b) 1~1. 

3. -t· 

Women 31. 

Children ••• 

4. Within 3 miles from the factory. 

15. No. 

-.16. No. 

o.· 17. No . . 

}J. CONDITION OY EliPLOYllEN'l. 

19. Sick lea_ve and accidental leavea are granted with ·paJ. 

22. No. 

23. 63. days. 

C. HouRs O'P woax. 

34. 8 or 9 hours. 

35. Oil mill workers and clerks work for 8 hours, pa.ddy 
wotkers and mistri.es work for 9 hours; females work for 9 hours. 

38. No. 

4.1. Our factory worked 230 days during last year (1344. 
P. S.) 

D.- CoNDITION oY ~ACTORIBS. 
' -

42. Yes, as suggested by tlte Inspector. 

43. We adopt measures for preven~g ~4 
accid~nts provided by the factory_ law. 

reporting 
. . I 
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E. WAGES •. · 

49.· (See on the form). (Not P,.inted.) 

51. According to the ability. 

o2. No. 

6-Jt. The system of wages p~tyment a·re ·weekly and mo~thly. 

57. All the workers are proportionately bene.fited some by 
bonus, some by comlllission, son1e by C?lothing .and some by 
matrimonial help. 

59. ['\o. . . 
F. RATION .• UlSATWN. 

G. WELFARE WORK. 

'10. No. 

71. Yes. 

72. The medical facilities are provided for workers through 
t1u.ids and doctors as the case may be and· expenses are borne by 
tho employ~r. •. ·• 

\ 

83. 25 ~ouses are provHecl fot: workers by the employer ..•. 
85. No ~ent is charged. · .... 

88 .. Amusement facilities are available 

H.· INDEBTEDNEss; '·· 

94. Yes. 

95. Yes. 
-98. Yes, we would suggest establishment of co-operative 

societies. 

WoRKMEN's coMPENSATION. · 

99. 4 accidei;J.ts. • 

100. In no ca..se compensation was awarded. 

TRADE UNION. 

103. There is no trade unioti. .. ·. 

INDUSTRIAL PEACE. 

118. There is no strike in our mills. 



Sree Mohan Panna Laii,_Rice,.Dal, Oil, lea Mills and Iron 
Foundry,1 P •. 0 •. Bhagalpur, Bihar. 

NATUBio AND BEC.BUITHENT QP LABOUR . 

1. Total number of work"rs :-

,.Officer ,1. 

Clerks 5. 

Men 119. 

Women 2. 

2. (a) Permanently sett~ed :

Men 108. 

Women 2. 

(b) Migratory :-

Men 1,1. 

,Women pil. 

· 3. ·One in town and about nine in village homes . 

.. ·4. From'the·town·and'its neighb_ouring·villages . 

. 5. About 37 per cent. The remedy for reducing may lie 
only in the en;tployment ofieally.rindustrial workers .and -exclud
ing agricultural and other.lf()rkers who want temporary jobs on 
high wages. - " · ' - . 

6. Employees left during :-

1936. 1937. 

Men. . Women. 

(a) retireme~t ••• 0 

( b} dismissal .. 4 

(r) sickness • 2 ... 
(d) stoppage, .etc. . ·Nil 

(e) ~wn account ••• 4 

'l. Recruitment of workers :-:
(a} 62 workers. 
(bl 'lfi workers. 
(r) Nil. 

1 
Nil 
Nil 

·Nil 
1 

Men. Women • 

2 Nil. 
3 Nil. 

-·1 Nil. 
Nil .:Nil. 
3 1 



Contractors~ 

(a) Raw materials for milling supplied,· dried, weiglied; 
carried to the mill, finished product weighed and bagged -anu 
foundry W':)l'k done and canisters sold~red~ 

(b) 'fbe contractor is more or less the head:'ot the (workers 
who also works a9 a worker at certain·, contract-'~ates~ . 

(c) 'I he foundry contractors employ' their workers Jon. daily • 
wages but the other contractors divid~:~ tlie•·earning!' equally 
amongst themselves. 

8; The system· adopted·, by ·us~ Ueea use1 there is-:.· practically 
no chance of. corruption~ 

9; {1) Yes. 

(2) No. 

(3) .No. 

1 0. DOes not' arise~ 

11. No. 

· 12. No •. 

13: During- pressure' of;.- work: . A boot' ~ · ta :St pe].'l: centt. • 
Decreasing.' · 

14. Skilled labourers such as turner, fitters, blA'ck&mitlis,·' 
masons, are employed during pres~ tire' of·- work': A::bbut <'one 
per cent. 

,.CONDITIONS OF .F..MPLOY:MENT. 

15. Nilj 

16. No. 
..--

17. No. But in..case~ of workers who are found ·com~tent 
are given increased • wages~ About c 10 persons::: emplOy~d as 
turner, fitter, firemen and tandel,~etcf. 

18. Security of service depends upon honest attd~hard lwork 
and re~ular attendance. · 

:19. Leave on principal holdidays with" full pay is grailted 
ta the worker11. In deserving! caseS!. specia.lleave.-on full pay is 
also granted:fo~ 15 days or•so; There are no rules., 

20. In ~eserving. cases I~a :ve duriiig sic~ne~.s ~is granted' utr.i<!'; 
one week w1th,.£ull pay to perman'e~t estab~1shmeut' ~ · 
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21: As womel? ar~ employed on daily wages, they do not get 
matermty leave ..... 

2~. No~ ~ · • . · ' 
23. 72 to 75 days annually. 
24 to 25. No. 
26. By givllig warning. ·. 
~7._ :Oo not_ arise. 
28. W8.l'ning only. 
29 to 30. Do not arise. 

· 31. IJy giving warning-and in extreme cases by dismissal. 
• _32. ·warning and when tbe late attendance is more than two 

' hours the worker is not employed in that period. 
33. !>~s n9t. arise . 

• ,. • •. . (I OURS OP WORK. ....... .. . . 
. 34. Contractors-daily eight hours. Engine and Boiler 

attendant& and general shift workers-eight hours daily. Jtice, 
llal and Oil mill workers-nine hours daily on shift system. 

~No. · 

35. Please refer to answer under 34. All the workers are 
·given rest interv•l according ~o Factories Act. Clerical estab
lishment is also granted sufficient rest interval during the period 
of theiJ: .. e~ployment • 

• 3ft Ac:'?or~lng to Factories Act. 
··37. The changes are made according to necessity. 
38. Yes. 

. 39. Engine and Boiler attendants, turner~, fittera and black
smiths are called upon to work over-time when it is found 
necessary • 

• 40. No. 
41. During 1~~3 .. Not available in A. B. 
1934-Not available in A. R. 

. ~ 1935-. 278. 
1936-254. 
1937.-286. 
During 1935, 1936 and 1937. the · mill remained closed for 

87, 111, ·79 days respectively on account of weekly holidays, 
festivals and stoppage of work.. Workers employed on dai~y 
wages weru riot .,paid but [the permanent incumbents ,2:0t thell 
full pay during the above·days;· 



• 509 
• 

CONDITIONS IN FACTORIES. 

42. Provisions have not heen made in. the· facto~y. but the • 
workers are enforced to use tight dresa accord,ing t~ factory 
rules. . ; · ' 

43. According to Factories Ac~ and l;tules. 

YPs. 

44. No. 

46. Does not arise. 

46 to 48. ~o. .. 
WAGES. . 

49. Figures in the form supplied herewith attached. • (Not 
printed.) . • ·, . . · .-. ""· .. 

! 0. Please r.efer to the forll} stated above.· 

61. According to nature and time of work. 

52. Ye!' . 

. 64. Both daily and month1y. 
. ' 5:. Pleal-e refE'r to thP form ~tated 1under 49. As the 

factory produces different kinds of finished product hy th~ same 
power plant the propor1ion of wage cost to the total cost of 
production for different kinds of fi.nish~d products cannot be tn~de 
separately. • ·. · 

56 to 57. Nil. 

58 to 69. No. 

60 to 65. Do not arise. 

RATIONALI~ATION. 

66. No. 

67 to t:9. Do not arise. 

WEt.PARE wonx:.· 
.a .• 

70. As the mill is within the district town there are various 
primary and secondary schools and :first grade college. 

71. As the factory is within the district town there are ' 
libraries and readin~ rooms. 
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72~. Tbe mill pwher has-eStablished an Aynrn~dic DispP.nsaey 
na:ued ANAND CHIKITSA.LA YA in the to\,·n where free 
treah~ep~· and free supply of medicines are made for the factory 

. employees.and_thEfpubJic. 0t"er..antl abovP that there are Sadar 
and Aided M nnicipal Hospibls. Provision for giving first aid 
_}}as bePn made in the f~ctory. Special arrangement for treat
ment of. women and maternity cases have been made in the 
Sadar Zenana Hospital.· •The ·"provisions in the above hospitals 
are satisfactory. • ·'~· • • 

73. No chatge,.. • _ • .. 
'14. No. 
'15. Ordinary. diseases prev.a.Ient in the locality, during 

• normal times. There are no oCcupational diseases amongst my 
'workers.·· -

76 .to "17. The matt~r may he referred to the Public Health 
Department. · ·~ .• • · . 

~ 78. (a)J -·· 
{b) YPS.. Yes. 

~ (c) 
79. Arrangement made according to factory rules. Yes. 
80. Ye." . 

... • 81. Y cs, but the insurance premium must be paid by the 
workers themselves direct. to insurance companies. -82. No. -

83.{a) By the employer accommodation for 15 employee~ 
with family. • 

(b) N:il-
(c) Nil. 
(d) Nil. 

• 84. Please refer to answers under 83. 
85. No rents are cha-rged· from the factory workers by the 

employer. -
~ 86. ~n deserving cases this is done. 

87. No, as the number of workers is very small in our 
factq_ry. 

88. a to ~. - No. 
89. There being sufficient number. of she~s · and- varanda.t 

the workers both maJes and females are allowed to take rest 
during _rest int('rvals in separate shed. 

90. No. 
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lNDF.:BT.lWNESS. 

91. Not known. 

92. This n1ay be doue by the Govt'f!L- --·· . • :'1 . 
. 93. This cannot be done in case of our faotory. • · · • · 
94. In· case of nece~sity adva noes • are· ruade to tho factory 

employees without any interest.but"~ the·· principle is rtcovered· 
from'his wages by deduction. 

95. No. 
96 to 97. Nil. 
98. No suggestion. 

99. Nil. 
WoRKMEN_'~ ~CgM:W:~NSATION. 

100 to lOL Do not arise. 
102. No suggestion. 

. . . 

M' .. 
. .r... 

T.RADE UNION. 
103. No. 
104 to 11:-J. Do not arise. 

.. • 

lU. Thero is a safety committee in · the 'factory. One 

"' . 
President, or,e Chairman, one Secretary, and two members of 
class" A". fhe function of the Committee is to stop or reduce• 
the number of accidents by adopting suitable methods. 

115 to 117. Do not arilie. 

lNnusrRIAL -PEA.OE. 
118. Nil. 
119 to 124. Do not arise. 
125. The workers personally represent their grievances to 

the management whenever they like. 
126. The Managing Proprietor and the manager .directly 

· keep in touch with the workers. 
127 to 128. No. 
129 to 131. Do not arise. 
132. As this is a private concern the balanc~e s4eets \are not 

prepared but books are submitted to the income-tax: _ departmEmt 
who prepare the profit aud loss accounts for assessment. The 
income--tax department allows 7 i per cent depreciation. 

133. Do not arise. 
1341. No suggestion. 
135. No suggestion. 
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.Sanker Kali Mills, Katihar (Purnea). 
N A'l'URE AND RECRUITMENT OF LABOUR. 

·1: Q~cer:_Nil. . (The proprietors supervise the work.) . 

Clerks~-12. • 
. . 

Olher serrants·--18. (Clerks and 
incluled l!s workers of the :Pactory.) . . . 

other servants are not 

Workpeople~ 1 

Men~l05. · 
- Women-10. 

Children-Nil. · · 

. 2. (a) Almost all the workers' are p~rmanently' settled at 
this place: '". .· .. 

•• .3. Ali:riost all;the workers are the resiqents of this locality. 

4. The workers are not drawn fr?m the outside area. They 
are generally the residents of the locality. · 

5. Workers are increased and decreased according to the 
demands of work. 

6. (c) ... t\ccideut-One. 

7. (b) Directly by the management. 

s. 'Vorkers being available in the localit.y permits us to 
recruit the workers directly by the management. 

9. No .. 
10. No. 

CoNDtTION oP EMPLOY'MFNT. 

15. No( 
16. No. 
17. No. 
18. No. 
19. No. 
20. No. 
21. No. . . . 
22. No. 
23. Seventy-six days approximately including Sundays, local 

festivals and tht: .days on whieh the mar.ufacturing process of 
the mill had not been carried on in 1937. · .. 
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24. Yes. (A eopy of the same is-attached herewith.) (N()~ 
:printecJ.) • • , 

25. The rules. have been exhibited on the Notice Board hung 
on the forefront of the main entr a nee gate. 

26. The . \\·orker is merely reprimanded and warning is 
given to him for his dismissal from service. 

27. Nothing save the item 26 as mentioned. 
28. Same as item 27. 
29. No. 
SQ. _NiL . 
31. 'J'he system o~ "N9 w-ork no ]Jay " is adopted. 

• 

. . 32. The work is carried on.in three shifts each of which 
work for 8 hours to observe the continuous process. The CO• 

workers mutually settle up the late attPndance •. 

33. No question of fines arises . 

. Houns OF WoRK. 

34. From 6 A.M. to 11 A.M. and 2 P.M. to 6 P.u. 

" 
" 
" 
" 

12 P.M. to 8 A.M. 

8 A.M to 4 P.M. 

4 P.M. to 12 P.M. 

7 A.M. to 12 AM. and 2 P.M. to 6 P.M. 

35. In· three shifts; 
Shift A from 6 A.M. to 11 A.M. and 2 P.M. to 6 P.x., rest 15 

hours. · · ·. · · · · 

Shift B from 12 P.M. to 12 P.M., rest 16 hours. 
Shift C from 12 P.M. to 12 P.M., rest 16 hours. 
Shift D from 12 P.M. to 12 P.M., rest 16 hours. 
S~ift E from 12 P.M. to 12 P.M., rest 16 hours. . 
Shift P from 7 A.M. to 12 A.M. and from 2 P.M: to 6 .r .• H~,. 

rest 15 hours. · · · 
· Shift G from 7 .A.M to 12 A.M. and £rom 2 P.M. to 6 P.M., rest 

16 hours." 
·Shift H from 7 A.M. to 12 a..u. and from 2. P.M. to 6 P.M. 

rest 15 hours. , 

~6 .. 'l'he wo~k. of the factory is. carried on in a continuous 
proce.ss. The fac~ory remains . closed on Sunday and on· the 
occas10n of other Important festivals. ·, 



37. The factory works twenty-four hours continuously in 
three shifts. Hence it is useless to change the shifts. · 

· 38. The workers do not work more than their legitimate· duty 
hours, i.e., more than 8 hours in one day, i.e., in 24 hours, if 
a WDrker does not turn up to his work the work is mannged by 
his co-workers and the daily wages of the absentee is distributed 
among the co-workers. 

39. There is no regular system of working o¥ertime in our 
factory. As regards paying rates of allowance to the workers 
the .system. is as in item 38. 

40. No. 
41. In 1937-289 days. 
Stoppage for Sundays-52 day~. 
Stoppage for other holidays-a days. 

Stoppage for overhauling and for other causes-19 days. 

CONDITION IN F ACTORI.ES. 

42. We do not supply uniforms to the workers but they 
have beeQ. instructed strictly to wear tight- dresses Juring their 
dutv hours . . 

43. Every -possible endeavour is made to aToid accidents,· 
but in the event of infringement· of the instructions they are to 
suffer the co~sequence. 

44. No. 

WAGES. 
: J 

53. (a) Coolies work the factory work but they work out· 
side the factory. 

(b) Almost all the workers of the factory.· 
(d) A few· workers including clerks, etc. 
54. Weekly and monthly. 
57. No. . . 
64. It will facilitate the work. 
65. We are in favour of fixing some minimum wage. 

Welfar_e Work. 

70. There are free schools where proper education is given 
to all. 

72~ 'Ihe workers get all the medical facilities in the local 
dullitable di~::pensary. · We ha-re to contribute for the same. 
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73. Nothing. 
74. No. 
76. Periodfral outbreak of cholera, po:r, Ato. 

76. Yee. 
78. Yes, ·at work place only. 
79. Proper arrangements are made for the supply 9£ drink· 

ing water to the workers in the factory. 
80. No. 
81. Yes, provided the "orkers agree lo it.· 
83. Ten houses have bc~n provided for the outside. workers. 

The majority of the workers are the residents of the locality. 
They have their own dwelling houses .. 

84. Yes. 
INDEBTEDNESS. 

94. Yes. Adjusted by monthly instalments. 

WoRKMEN's CoMPENSATION 

99. In 1936-Nil. . 
In 1937-0ne fatal and one serious. 

100. Compensation has been awarded to the wid~w of the 
· deceased person for the fatnl accident. · 

Regarding the serious one :-Although the ·injure:! pe_rson 
is not entitled to get any compensation yet we agreed to pro-. 
vide the man with services on light duty in tl.e same fa::!tory .. 

The matter has been referred to the Deputy Magistrate,: 
Purnea.. .. · . ;•·-

101. It would facilitate the work if an alternate clause· he 
arran!?;ed to annex in the Compensation Act in case of permanent · 
disablement of an adult that he mny be provide:l with services on 
light duty in the same factory instead of paying compensation. 

TRADE UNION. 

103. There is no trade union among the workers ~f this 
place. Hence the question from 104 to 117 cannot arise. · 

118. We had never been annoyed with strikes at this pbce. 
lienee the question from 119 to 130 cannot· be answered. 
· H2. The mill has been started from ............ 1tl3o. The 

balance sheet~ and profit and loss accounts for the year· 103 7 
have not been out yet. 

134. Yes. 
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Choudhry Mills, Katihar. 

J-"ature and recruitment of Labour. 
(a) Officer~Called :Manager: 1. 
(b) Clerks-Munshi. · ti only.· 
(c) Work people (nhm) 71. 

(womPn) 6 
(children) Nil. 

2: Half of the employees are the inhabitants of Katibar of 
the district of Puriiea. They are livir:g in ~htir own homes 
and those who are the.nathe of other districts they live in the -
quarters built by the aut!:ority of the mills. 

3. Most of the employees are Biharis; they have come from 
the districts of Bhagalpur, llarbhanga, :llonghyr, etc.· · 
· 4. 'Ihey work by jobber not J,y contract directly under 
the managemen~ of the mills authority. . 

• 
9. We have got no list ~or the employment . 

Condition& of employment. , 
15. B~ing a private mills we have got no service rule book. 

' 16. 'l'here is no provision for the benefit of the employees 
as an apprentice. _ • ,• 

~ . 17. Y~s, there is a· system of promotion of- the employees 
. in th~ir wages when they show their work satisfactory. 

• 18. The e'Dployees have not to deposit any cash security for 
their service in tlie mill. · t: . 

19. The employees are granted their leave in case of urgent 
work, sickness and festiva~ and other important occasions . 

. 20. There is no rule book that are prevalent in our 
factory for the granting of their leave but they are allowed 

~~)eave when they fall in the bad condition set forth above. 

•.. - 214 The women employees are allowed leave in any case of 
• obje~tion whenev~r they ask leave. 

22. 'Ih~re is no fund c.x:cept a charity which they are 
given in their dittrcss ant! helples:; condition. 

23_- In th~ year they are a.llow~d following leal""es :
Etery Sundtiy, Durga Puja, Liswakarma, Chait-San,-runti, 

JJoharram1 H1Jli.1 Id-ul-Fitr and ld-uz-Zoha, etc. . . · 
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2~. There is no system of punishment in our factory. 

·But in cas1~ they disobey the order of the Mana~er· they are 
verbally warned not to do such a work in future. If they will do,• 
will be dismissed and expelled' by the mills authority. . 

Hours of Works. 

34. Male:-
(a) A class from 6 A.M. to 12 'A·.M. and i P.M. til'' G-' 

P.M. 

(b). B class 7 A:rtrl to 2 P.M. 

(c) C class 2·P.u; to 10 ·P.M. 

(d) D class 10 P.M. to 6 A~Y. 
Fcmale.-

7 A.M. to 12 A.M. 

~ P.M. to 6 P.M. 

35. There are three shifts or groups· in our factory ; the 1 

employees are g~v~n eight, hours' interval> within 24: hours ·everl 
day. . . .. . 

36. Our factory is a contin~ous process of fa"tory. 
37. If they are being· ovrrworked they are paid.·extra 

wages as much as they ge~ wages fixed for them. • 

Condition in factori.~s._ 

· 42. Et"ery machine is fenced with railings 'for the saf~ty Qf. 
the employees. · · · · · · · 

43. We are Au-pplied with prescribed· accident form by the 
Government of. Bihar t0r report· the. accident according -to' the 
nature of the injuries. Accidents are- ·reported to- the. District~ 
Magistrate and the Cheif; Inspector o! the Factories by telegram 
or by special messe~ger in accordance with Factory Act . 

. Wages. 
Rationalisatioa. 
: Wtlfare work. · . . . . . . 

is ·no ··school for learning· · eduuation ' of · the , .. 70. -There 
employees. 

(a) Nil. 
(b) Nil. 
(c) Nil. 

. 71 .. There is no ar~angement f~r 
for the ~;eading of the e~ployees. 

reading roo~s- and .library 

• 
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Health • 
. - 72. Doctor has been engaged for the welfare of the workers 
both male and female. 

~ 

73. Charges of the doctor are paid by the mills authority in 
case of sickness of the workers. . _ 

74. The elllployees are not periodically examined by the 
ctoctor but "they are given well medicine in case of sickness. 

- 75. Malar:al fever, Kala-azar, etc. 
76. Very rare epidemics break out in this. locality. If 

such may be the case then for its such due possible efforts are 
made for its preventio~. ' 

78. Sanitary arrangement has l:een made for latrine.- U rinaJ, 
· washing and bathing for the workers both at work place and at 

the quaders. 
• 79 . .For drinking water, well and tube-well have been duoo 

up both at work places and at homes. 
0 

80. For the relief of the si(kuess of the wor~ers advanced 
money and cha~ity are given till recovery. 

H O'US i ng. 
83. So mariy" quarters are ·provided for workers by the mills_ 

allthority. But they are thatched built. For which the workers 
have to pay nothing as rent. · 

_ 811. Yes, there is an adequate housing accommodation for 
the'"lotal numbers of workers in our mills area. 

Rest and Recreation. 
· 88. 'Ihey have got of their own ga~es and Fports for their 

amusements and recreations. 
lnclebtedt~eas; 

W orJ..-men~ s Compensation. 
99. Only one accident took place in our factory during last 

three years. 
100. This above accident had ·been referred to the District 

:Magistrate of Purnea. and the Chief Inspector of Factories, Bihar, 
Ranchi. · 

Tr-ade Union. 
Industraal Peace. 

· Copy of the balance sheet of Chaudhry Mills is attached 
hereWith for the year 1937-38. Before it,, this mill was closed 
so ·we are not in a position to send the copy of the prt -y_ious 
yeiu's balance sheet~ (Not printed-:-Vidyab~us~n S!J,u~la.) 
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Matrumal Dhannalal. Proprietor, Oil Mills, Dumka ~~anial 
.. Parganas). " , . 

1. Officers-Nil. ('I he proprietors supervise the work.) 

Clarks-· 10 J (Clerks and otlier.scrvants are not 
. included as workerJ of t~e' 

Other servants-10 . factory). ... •. · : . 

• 

. (Men ••• ·981 
I I . . 

Work people ~ Women ••• ~ • 6 } Monthly average 
I · .... J in 19. 37. 
LOhildren ••• . 

2. (a) Almost all the workers are permanently settled at 
this place. . . 

3. Almost all the workers are the residents of the locality. 

4•. The workers are not drawn fro·m the outside areas. They 
are generally the residents of the loca.lity. · · 

6. Left ... ... 32 

Employed .· ··~ .. 30 -• ••• 
Workers are increased and d~creased according to th~ 

demands of work. 

6. (b) 1, (d) 29, (e) 2 in 1937. 

7. (b) Dirrctly by the management. 
. . 

8. Workers being available in the. locality 
recruit the workers directly by the management. 

permits us to 

9-10. No. 

15-17. No. 

19-22. No. 

23. Seventy-one days approximately including Sundays 
in 1937 •. 

· 21. Yes. (A copy of the sa.me is attached herewith.) (f.'ot 
~~) . . 

25. The rules have been exihibited on the Notice· Board 
hung an the fore-front o.f tho main entrance gate. 

· '26. The worker is merely reprimanded and warning i~ 
given to him_ for his dismissal from service. 
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.27. ~othing save theitcm 26 as mentioned. 

28 .. Same as item 27. 

29. -No. 

31. The system of" No work no pay'" is adopted. 

32. The work is carried on in three ::hifts each of "hicb 
works for· 8 hours to observe. the continuous process. The C'l

worker mutually settle up the late attendance. · · 
33. No question of fines arises. 

-· 34-. From 7 A.H. to 11 A. H. 

and 
,, I-3o 1>.11. to 6 P.u. 
, .8 A...U: to 4 p .!{ • .. 

4 P.U. to 12 P.H. 
12 P.u. to 8 A.M. 

,, 
'" 

35. There are fi.f'e shifts, out of which three shifts 
• (B, C and D) are for the wo~.k"ers of continuous process, A and 

P shifts are for day workers and women workers. _ . 
-

. dry . workers."' coolies 11 A.. II. and from 1 P.IL hour& 
• Mistries. Fitters. Fo~d~ }.~- Shift • A frorn 7 A.. II. to} Rest intervals 2 

, and othe~ day workers. - to 5-30 P.IL . : Re&~ 131 hours. 

Drivers.- Firemen. Gani..:) Shift B from 8 A. II.. to 4 P.U.) Rest 16 bonrs. 
men. Dhamawals,_ f Shift C from. 4 P.u.. to } 

'" Explellermen. · coolieB, 12 P 11. ~ . . .. 16 ,. 
Khalasis and gate Shift D from 12 P.IL to 
men. - . J 8 A.lL J •• -1E .. 

Ohalna· Women Shift F from 7 . 4-lL to .Rest U.tervals 
11 A.lL and from 1 P.IL 2 honrs and. 
to 5-30 P.ll. 131 hours. 

· 36. The work of the factory. is carried on in a continuous 
process. The factory remains closed on Sunday, i.e., from 
'6 o'clock iJ,;L the morning of Sunday till6 o• clock in the morning 
of Mon:day and on the_ occ.:'\Sion of othel' important festivals. 
T!J.a workers get ·their wages for_ ~~I these h~lidays. . 

37. The factory works ~-1 hours .co~tinuously in three shifts • 
.::IIen,ce \tis· useless to change the shifts. • ··-· ~ 

. 38. The workers do not work more than his legitimate duty 
. hours, i.e.~ more than 8 hours. In · one day, i.e.;. in ~4 ·~hours • 

. If_ a worker does not turn up to his work the work is managed 
by his co-workers and the daily wages of the absentee is distri· 
buted among the co:workers. 
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39. There is no regular system of working overtime in our 
factory. As regards paying rates of allowances to the worker 
the system is as in item 38. 

40. No. 

41. In 1937-294 days. 

Stoppage for Sundays-52 days. 

Stoppage for other holidays-3 days. 

Stoppage for overhauling and for other causes-
16 days. 

42. We do not supply uniforms to the workers but the.y 
have been instructed strictly to wt>ar tight dresses during their 
duty hours. 

43. Every possible endeavour is made to avoid accident'~ 
but in the event of infringement of tho instructions they are 
to suffer the consequence. 

44. No. 

49. :Form attached duly filled in. (Not printed.) 

50. N·o. 

53. (a) Cooliu w01·k the factory work but thev work outside· 
the factory, (b) a few workers of the factory, viz., coolielil, 
carpenters, etc., (c) women workers, (d) the majority of th~ 
workers including clerks, etc. 

54. Daily, weekly, fortnightly and monthly.· 

56. Gowsala. 

67. No. 

64. Of course, it will facilitate the work. 

65. '\Ve are in favour of fixing some minimum wage. 

70. 'l'Lere are free schools where proper education is given 
to the children. 

72. The workers get all the medical facilities in the local 
charitable dispensary. All the merchants and mill ownera 
contribute monthly subscription to it. 

73. Nothing. 

74. No. 
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'15. Periodical outbreak of cholera and pox. 

76. Yes. 

78. Yes. . 
79. Proper arrangements aro made for the supply of drink· 

• ing water to the workers in the factory. 

80. No. . 
81. Yes, provided the workers agree to it. 

83. The workers are the· residents of the locality. The7 
have their own dwelling houses. 

84. Yes.-

.. 94. Yes. Adjusted by monthly instalments . 

99. In .1936-1. ...- ... 
-

· In 1937-0ne fatal and one minor accidents. 

·yn 1938-Nil. -· 

· 100. Each accident was a minor one. The injured persons 
got half pay s~ long they were in the sick list. 

101. It would facilitate the work if an alternate clause be 
arrai:l.gecl to annex in the Compensation Act in case of perma· 
·nent disablement of an adult that he may be provided with 

· services 'on light duty in the same factory instead of paying 
compensation. 

-r 103. There is no trade union among the workers of this 
place. Hence the question from 104 to 117 cannot arise. 

118. We bad never been annoyed with strikes at this place. 
Hence the question from 119 to 130 cannot be answered. 

132. Attached from 1933·34 ·to 1935-36. 

i35. Yes. (Not printed-Vidyablu.uhan ~hukla.) 
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Durga Rice and Oil Mills, P. o; Chakulia, Singhbhum • 
1. Officers 

Clerks 

••• 15 

Work :People. 

20 

Men 

Women 

... ••• 45 

' 
... 60. 

.. 

2 . .Fifteen from migratory. The · rest 
settled in industrial centre.~ -~- . .. . • ~·: 

are p~rma.nently 
.. r . 

· 3. Almost all workers. 

~ 4. Nearly two or three miles distance from the mUl.· 

6. In the year 1937·38 there is none. 

16. ·'I here is no provision for. the training of appre~tic~s. 

17. There is system of graded pr~motion: in my' factory. 

20. Ko rule for granting. leave during sickness, etc: : 

21. women are employed but they enjoy no maternity " 
leave. · .. •·• .rl· · · 

' 
22. There are no schemes for paying gratuity. Provident 

.Fund and old age pension. · . · . ·· 

23. In Pous Sanlcranti (Makar) two days and in ~ali : Puja · . 
2 days and 62 Saturdays instead of Sundays. • .. · · . 

24. The standing orders or rules have been framed hi the 
Black-board in front of mill office. 

29. I have no system of fine, reduction in pay. 

34. The working hours are from 8 A.ll. to 12 noon' and 2 
. P.u .. to 6 P.u., two hours rest. 

35. There are two shifts one from 8 A.M. to 1~ nobn 'and 
2 P.u. to 6 P.H. and night shifts from 8 P.U. to 12 midnight 
and 1 A.U. to 6 A.U. . 

36. My factory is a continuous process and I have made 
arrangement for gra~ting rest days instead of Sunday and. 
Saturday. 

• 37 .' 1 am changing the present hours of shift according to 
aeaso~s-summer, rains and winter. 

38. Th.ere is no system of working overtime. · 

.. 
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-· 41. "The n'Umber ·of da1s worked during each of the last 
5 years 55 days in each ye3.r were closed. 

42. I am giving special equipment to my workers while at 
work. 

44. 1·think it necessary to extend the scope of the Factory 
~L . .. 

' . 
46. I have no objection to exemptions granted by the 

local Government. · 

50. There is no change in the system of wage calculation · 
from time rat~ to piece rate. 

52. No differen~ rates paid for night work . 

.,...., 53. Country oil . ghanniea, coolies, Rice Machine man, 
.Engin~ _oiling, paddy drying yard and paddy boiling, Raw rice 
machine, etc. weekly .. 

5<1. Payment weekly and monthly. 

·· 72-. There are no medical facilities providecl for workers. 
No special arra~gement for treat~ent of women. 

7:1.. No system of periodical medical examination. 

'18. There are sanitary armngt-ments for {a) latrine, (b) 
urinal, (c) washing and bathing at work places and at home 
sufficient. · 

. 79. I have made a well for drinking water nnd also cold 
water available during the hot season. 

83. The~e are ten houses provided for workers. 

89. No separate shelters provided for the use of workers. 

99. No accident took place in my factory a·nd we paid 
.. no compensation .. 
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Shivagauri Flour Mills, Bliagalpur. 

NATURE OF RECRUITMENT AND LABOUR.· ' 

1. 23 workmen. 

2. With exception of 4 workers who have migrated from 
the districts of Outtack, Puri and Oawnpur all the workers 
have permanently settled in our centre. 

3. 4/23. 

4. Bhagalpur district, 

7. We personally recruit workers.· 

8. Hecruiting personally is preferred. 
9. No. 

CONDITIONS OF EMPLOYMENT. 

14 to 17. No. 
f.. . . r •• J 

19. We allow leave to the workers in great festivals .on full 
pay. Besides this workers are allowed leav~ on full p~y!-when 
they require. 

22. No. 
29. No. 

31. Xo. 

32. Warnings are only given. 

HouRs OF WoRK. 

34. },rom 6 A.M. to 9 A.M. and from ·12 neon to 6 P.H 
1st shift. 

From 6 A.M. to 12 noon and from 3 :P.M. to 6 P.M. 2nd 
shift. 

From 7. A.H. to 12 noon and 2 P.H. to 6 P.l(. 3rd shift. 

37. No. 

SS. It is calculated on the basis of daily work done. 

CONDITIONS iN FACTORIES. 

~2. Yes. 

43. All possible steps ar~ taken to avoid accident. 
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. 

. WAGES •. 

4r9._;0n the enclosed sheet. (ltol prinUd.) 

5~. Fortnightly. 

57.- No. 

WELl' ARE Woxx. 

70 and 'll. No. 

78. Yes. 

79. Boring Pipe Water. 

83. "' e have supplied one rented house to the foreign 
workers and the rent is ~d by us-. 

89. No. 

INDUSTRIAL PEACB. 

118. N.o. 

- 126. Y~!S. 
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The Sri. Krishna Rice and Oil Mill, Chukulia, District 
· Singhbhum. • : 

1. l06 workers. work i~ our Factory.· 
Officer ... 1. 
Olerks ... 3. 

{

Men • •••. 46. 
Work people Womt:n ... 56. 

· Children Nif. 
2. Permanently t~ettled in the Industrial centre. 

Officer ••• 1. 
Clerks ... 3. 

••• 46. 
Work People {

Men 
Women 
Ohildten 

56 not· permanently. 
Nil. 

Migratory. 
Work People .•. M<'n-2. 

3. es·l per cenf of tho workets live' irr their village houseS. 
, 4i •. The workers are niainty drawn from _th~· 'Chukulia 

village where the mill is situated. . 
7.· Tbe workers are1 recruited ~y the management. 
8. We prefer the system of direct recruitnient by the 

nunag.,ment. The industry being a small on~ this is mnre · 
mnvenient. 

9. W & do not maintain any list for employment. 
14. Skilled labourers are sometimes employe<l as casual. 

[he number of casual skilled labourers employe:l is about 50 per 
1ent to those employf'd on Jlermanent basis. 
• 15. We do not maintain any service rules. . ,. 

16. There is no provision for training apprentices. 
17. There is no system of graded promotiori. 

· 19. Workers are granted 1 day's leave without:·. pay ev~ry 
weelt · · .· · •· . 

. 21. Womon do not enjoy maternity leave. . 
31. Unauthorized absence is condoned. 
34. The labourers works in two ·shifts-one shift from 

5 A.M. to 9i A.M. 2 P.M. to 6 P.M. and the othel' shift from 9} 
A.u. to 2 P.lt. 6 t.lt. to 10 A.M. again from 7 M.lf.. t'o 19' A.M. 
S'F.II. to·(j P.H. and 'fA·.~r. to 11 .&:.M'. 1 P.K. to 6; r-.u~ anct.'l! .A..ll. 
to 1 P.ll. 3 P.ll. to 6 P.H. r •• • 
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_ 8~ •• -AH. workers. get_one hour's leave for meals about midday. ,. ·. . .. 

. • . .43. :Accidents are for~hwith ·r~ported to the Deputy Com· 
miSSIOner, Local Inspector a.nd Ch1ef Inspector of Factories and 
in cases of deaths _besides the above to the police . 

.-'53. Officer, 3 clerks and on average 12 workmen are paid 
monthly wages: This mak~ out 100 ·per cent in -the ::ue of 
officer and clerks and 9·2 per cent in the case of workmen. ... . . 

. '54. The monthly paid men are paid Qn the 1st of the next 
month and weekly paid men and·women are paid on the next 
day week. ending. 

&5: Bate has been decreased than former. 

70. No-school is provided . 

. 71. There is ~o prov_~ion for reading rooms and libraries. 

72. There is a district board dispensary which gives medi· 
cal help. Our""-mill helps by paying for any special medicine 
prescri~ed. and also making allowance for special diet. 

:_ ·" 75. ·chief causes of mortality of works are cholera, !imall· 
pox and malaria. 

78. There are latrines and urinals. Privacy is provided for 
women labourers. . .. 
· · . 79~ There is a well for drinking ~ater where cold water is · 
available in hot season also. 

83. Two houses are provided for migratory workmen.· The 
other employees live in their own houses in the villages_. 

84. There is adequate housing acconunodation for the total 
number ~f worker&. in the area. The -mill provides for 1·9 p~r 
cent of the workers. . . · 

1 6.,No rent is charged from the employees who are pro· 
vided with bouse.~ccommodation. . . · _ 
.. , .. 94. Advances are sometimes made to the workers for which 
~o interest' is charged and which is recovered from their wages 
by easy instalments. _ 

99. Two accidents .took place in our factory during the last 
3 years. _ _ · . 

·, . ·100~ Both compensation was awarded by me. 
-:. 103. The"fe is no trade union among our worker:s.- . 
·:. · 118. There has been no strike in ·which our workers . have 

been involved. 
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llujrul\g. Rice Mill, Chukulia, -aistrict Singhbhu·n\ •. r 
1. 70 workers work in our FaQto;y, ~ .. . • 

Officer . .. 1. · · · ~ · 
Clerks ... 2. . , 

i .Men ... 14. 
Work People Women .~. 54. 

- Children ••• Nil. . .;. 

2. Permanently settled in the Industrial ce~tre :;_ 
(Jfficer lL!.Io 1. · · 4: ' . 

.,.._ . ...,. 
Clerks IL!..Ii 2. 

,- .. • ~ .• •. ., ~ I , 

14.· . . ' 
Work People· ~~~~en· 

(.Children ... 
L!.Sl 54 not permanently •. 
... Nil . 

Migratory. . ~~ 

WorkPeople ••• Men-2. • ~ 
3. 98 per cent of the workers live in their village ho~ses. 
4. The workers are mainly drawn from the Chukulia'j"'illage 

where the mill is situated. · . . :, 

7. The workers ar~ recruited by the management. · 

- 8. We pr~fer the system· of direct recruitment by-. the• 
management. The industry being a small one this is more 
convenient. . , .. 

9. We do not maintain any list for employ~e~t~ , . _ ·. : :. _, . · 1 
· .14. SkilledJabourers are sometimes employed as casual •. T.he 
number" of casual skilled labourers employed is about :40 per 
eent to those employed ort permanent basis. 

' I ~ , lj. ' 

15, We do not maintain any service rules. . 
16. There is no provision for training apprentices.: ." ·· .- . . -· 
17. ~here_ is no system of graded prom9tion. · 

· 19.· Workers are granted 1 day's. leave _ wi~hout · pay. ~y~~y 
week. ._. i 

-2_1. Women do not enjoy maternity leave. , . 
31. U nauthorizcd absence is condoned. . 

1 J •· .... 

34. · The labourers work in two shifts-one shift · from 7 A.M. 
to 12 .A..ll. and the other ·shift from 2 .. 30 P.M. to 6 . P~lt. _.again 
from 6 A.M. to 12 A.M. 2·30 P.M. to 6 P.M. . .• 

35. All ;orkers get one hour's leave for ~'eals ~bou~ .~i~4a,;r .. 



43.· Ae~ident~ are forthwith reported to the. Deputy. Com" 
missioner. Local Inspectar and Chief Inspector oi Factories and 
in cases of deaths besides the above to the police. 

63. Officer, 2 clerks and on avera~e 8 workmen are paid 
monthly "ages. Tbi!i makes out per cent· in the castt of officer 
and clerks and 98 per cent in the case of 'workmen. 

4 . . 

. 5£. The monthly paid men are paid on the 1st of the next 
month and weekly paid men and women are paid on the next 
day week enaing. · 

65. Time rate has been decreased' than former. 
7 0. No s~hool. is provided. .. 

'11. There is no pro~~~ion for reading rooms and libraries. 

72. There is a district board · dispensary which gives medi· 
cal help. Our mill helps by pa1ing for any special medicine pre· 
scribed and also making allowan~s for special diet. 

·75. Chief causes "'f mortality of works are cholera, e;ma.ll· 
pox.and malaria.; • 

78. The!e are latrines and urinals. ·Privacy is provided for 
women labourers. 

~ 7~. There is a well for drinking water where cofd water is 
·available in .hot -season also. 

83. Houses are provided for migratory. workmen. The 
other employees live in their own houses in'the villages.· . ~ 

84. There is adequate housing accommodation for·. the.- total 
number of workers in·the area. The mill provides for :1·9 per 
cent of the workers. · · • · • 

85. No rent is charged .from the employees who are ·pro• 
l'ided with house accommodation. . 

94. Advances are eometimes made to the workers for which 
no interest is charged and -which is recovered from their .wages 
by easy instalments. . 

99. No accident took place in this factory since last 3 years. 

100. Nil. 

103. ·There is no trade union among our workers. · 

118. There has been ·no stlike in which our workers ha.ve 
been involved. 
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Ganesh Rice Mills, Chukuli~, district Singhb~um. 

1. 97 "orkers work in our Factory. 
Officer ••• 
Clerks 

f Men "-=" 1':0:111 

Work people Women • • PXW .. 
Children... • .• 

2. Permanently setUed in the Industrial centre~ 
Officer ... • •• 

: 
1 . ... 

' ... 2 

••• 40. 

...... 54, 
''-'3! 1{~1.. 

• •• 
Clerks ••• • •• ... . ... 1 

~ 
••! 40 (Men , •.• 

Work people] Women ••• 

. , " Children . . ~ 
Migratory. 

.,. 
••• 
•... 

64 
••• Nil. 

, I 

Work people Men ... ... ••• . 2 
3. 98·1 per cent of the workers live in their· village houses. 
4. The workers are mainly drawn from the Chukulia village 

where the mill is situated. 
5. 4. 
6. Temporary. . ... 
7. The workers are recruited by the management. 
8. We prefe~ the systPm of direct recruitment by the manage• 

ment. , 'fhe industry being a small one this is mpre conven~ent. 
9 . ."We do not maintain ~my list for employment .. 

~ t 1 1: • I 1 

14 .. .S~illed labourers are som~tim~s. employed .. as. ca~~a.l. 
The number of casual skilled labourers employed. is about, per 
cent to those employed on permanent. basis, . I . 

· i5. We_ do not maintain any service rules~ , , f 
16. There is no provision for training apprentices. 
17. There is no sy11tem of grad.e4 promotion •. 
19, Workers are granted 1 day's leave . without pay every 

week. • 
• 21. Women do not enjoy maternity leave. 

31. Unauthorjzed absence is condoned. , I 

34. The labourers work in two shifts-one shift fr.om·s A.:r.s:. · 
to ·12. A.M. ; 1 P.M. tq 6 ~.M and th~ o~ef spirt frOJI?., ~~·"'·to 
1 J',W, a~ain from 2 P.M. to 6, f·~• · . · " · 
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35. ·All. workers get· onA hour's leave for meals about mid· 
day. . · . 

,. 43~. Accidents _are forthw~~h reported to the Deputy Com· 
missioner, Local Inspector and Chief Inspector of Factories and 
in ,c~ses of deaths be~ides the above to the· 'POlice. 

· .oa:. Officer, 1 cierk and on.' average 4 workmen are paid 
monthly· wage&. This makes· ·out 100 per C'ent in the case of 
officer and clerks and 92 per cent in the ca.,e of workmen. . 

~ ' . .. 
_ 54. The monthly paid-men are paid on the 1st of . the next · 

month ·and weekly paid-men and women are paid on the next 
day w~ek ending. · . . 

·55_.· Fine (1929-6·5·3 and other 0~4-3} now 0-3-9 and 0·2·9. 
-· 70: · No school is prQyided. . 

'· 71; ·There is no·provision for reading rooD)s and libra.~es. -

72. There is a district board dispensary which gives medical 
help. Our min· helps by paying for any special medicine pre· 
scribed and also making allowance for special diet •. 

· 75. 'Chief causes of mortality of works are cholera, smali-
pox and malaria. • 

78. There· are latrines and urinals. Privacy is provided for 
_ women la.bourerf=. 

"" · 79. There is a well for drinking water 'fhere cold water is ~ 
available in hot season also. 
~ . . 
. 83. Hou&es are provided for migratory workmen.· Tpe other 

emp1oyees live in their own houses in_the villages. 
84. There is adequate housing accominodation Jor the · total 

number of workers in the area. The mill provides for 2 per 
cent of the workers. • . 

85. No rent is charged from the employees .who are pro· 
vided with ho_use accom~odation. · 

- 94. Advances are sometimes made to, the workers for which 
.no interest is charged and which is recovered from their wages 
t>y easy i ~stalments. • 

99. No accidents took place in this Factory during the la.st 
a years. 

100. Nil. 
. .. 

• . 
. . . 103. There is no trade union among our workers. 

118. ·There bas been no strike in which .our workers have 
been involved. •· 
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Messrs. Jhabarmall Mahabir Prasad . Dal Mill, Sah.ibgunj, 
. (S. P.) . " 

'-'! Nil. (The proprietors . · supervise' the 
work.). . · 

1. Oflicers 

Clerks •.• 5 J Clerks .. and other . .servants. are 
not in'cluded .89' ""orkers . of the . 

Other servants 6 Factory. · · ~ , . "' . " . 

~ . ~Men · ... -15}. ·. · . '. ~ ... · . 
Work people Women ••• :·3 1 

·i~. ave~ng~· ~ul':Ilbe~ 
Ch'ld N .1 per month. · · , · . 

· 1 ren . • . 1 ·• ·· • . . 

2. (a) Almo·st all the workers· are· permanently settled at 
this place. :-· , ... 

· ·~. Alrnost all.the workers are the residents of the locality~· : 

· 4. The workers are not drawn.from the outside areas. They 
are generally the residents of the locality. . · · · · .. · _, . : · : 

5. 'l'he mill has been started from the month of December 
1.937. 

~. • i 

6. 20 heads were appointed in the month of December'last. 
None of them left the establishment in·1937. · . · · . 

' ,I o 

. 7. (a) Directly by the management. ·, ··;.i ' 

·· 8. Workers being available in the locality permit us ·to 
·recruit .. the worjters directly by the management. ·· 

9. No.· • • ..... 
15~17. ·No. 
19-22. No. • 
23. 25. days upto the date including· Sundays. . 

24. Yes {a copy ~tta.cbe~ herewi~h) .. (Not print~·> • . 
25 .. The rules have·been exhibited on the notice board hung 

in front of the main entrance gate. . . r .. ~· • . '·' • . . 
· • 26. Th"e worker is merely . reprimanded . ~nd warn-ing is 
Riven to .him for h~ dismissal from service. · · · · · · · 

27. Nothing save. the item 26 ·as·m,entioned. ·. . . . ' .. . .. 
!28. Same as item 27 .. . .. 
29. No. 



• ai. 'l'he system ·or ;, No work no pay '' is adopted. · 

,, . . 32. _The co-wor~e:f manages the work. We do not deduct 
any amoun~ for the late atten4ance.. · · · 

'~ . -~ 3~. ~ q 'lues~_ion of fines ari.ses. • ... 
l~ .... '• 34. ·From 7 A.H. toll A.H. and f~om :fP.H. to 6 P.M~· 

, .35. Only ·one shift work~ in the factory. From 7 A.M. tQ 
11 A.H. and fr~~ 1 P.M., to 6 .P.M. and ther~ is an interval o[. rest .. 
,fo~ 2. J:J..ou~s viz., from 1\ A.M. to ~P.M. Besides thEt Sundays the' 
workers enjoy holidays on the occasion of important festivals . · 
The workers·are given t~eir w.~ges for \hese holidays. ·· . 

: 36~ No~ the factory is not a continuous proces~ factory. .. ' . 

37. The factory works in one, shift only durin~·· the. day 
tiU\Q~.. .. . . ' . . . .• . . .. . -... . -~ 

·: · ~ 38. The workers work only for the legitimate per~od of 
hours. _ There is no system of working overtime. 

·. · ~ 40 .• No.: -=-• 
. : 

41. The mill remained closed on Sundays only in DeC'ember · 
lQ3.7 in which month the est~blishment was given a start. • 

42. We do not supply uniforms- to the workers but they 
have ·been instructed strictly to wear tight dresFes during. their 
qutr_ hp.:urs.· . -. . . . •. . . . _ -;.. 

~ . . . . . . ' . . . . •"\ . . .. 
. . 43. All possible measur~s are adopted t9 evoid'·acc~dents.-

• "! . • • • ~ 

44. No. • ·. ·J· • • 

.&.. • . .. 

49. Form attached herewith duly. filled in.,(l.•ot printe~.) 
. . . - . 

50. No. 
. .. . .. . \ - . 

52. The mill does· not wdrk at night. . ... . 
• .. • • • .. '\ • • £ • ' .. , 

53.' (b) ~oolies are paid . weekly.· . (dJ .O,tbe.r. wor~ei-~ .and 
·1'ler~~;~~ pali· Qionth]y, . .. · • · · - · · · · · · 

54:"''feekly and monthly. . 

_56~~ Wages are''given. i:n full. No _dP.ductjon_is ~a~w. .. ":; 
57.· No." .. 
64. It will facilitate the work.· 
65~)·we are al~Q jp. f~VOllf of fixing some minimum wa~e. . .. ' . 
€56., No. · • 



·~ss . 
70. Thera are free scbo:)ls where proper education. is :glven 

to the children. · . ; 

'72. There is a charitable dispensary in ihe loc~litY. '!he~~ 
the workers get all the medical facilities. 'lhe factory . contr1• 
butes- monthly subscriptions to it.- · . · 

741,. No. 

75. Cholera, pox~ 

· 76 •. Yes. 
78. Y~s. : · 

79. Proper arrangements are·in~de tor the 'supp1y1bf drink·. 
ing water to the workers in the factory •.. , · . · , : •· ... . . . 

80 .. No. . \i -~ • 

"' 81. Yes. 
... 

• • f -· 

;1 . 
83. The workers are the residents of· the lqca.lity. Thef 

.hllve their own dwelling. houses. . . 
·. • 84. Yes. ,; 

~• . . 
94. Yes. Adjusted by monthly instalments •. · 

101. It would facilitate-the work it an alt~rn~t~ -~Ia$e. be . 
arranged t~ a~mex in the Compensation Act in case of perm&nent 

. disablement of .• an adult that he may be provided with :~ervice~ 
oil light auty. i~ . the ·same factory instead of paying. compensa-
tio'n. · • · ·.. · · · .. .. ' . . . . . . · -~ 

. . . .. .~ : ··'·'·f 
·; 103,. Ther~ is no trade union among the workers· of .. this 
P. lace~ : · · • ... · · · . _. ...... 

i )· •.• ' 

118. w-e liad never );)~en annoyed with !!trikes at thi~ place~ l 

• " • • .. ._ \ j • '' • 

. 132. The mill bas been started from December1 1937. : 
"•" . " . •· .. - ..... . . . . . . . 

: 1341,; :Yes. ~ ' • 

• 
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: Chirkurida Rice ~ill, P. o. Chirkunda, Manbhum. 

. , l. !he total number of wor"ers ~mployed in our factory 1s 
about 7n. · 

Officers , .... 

Work people f ~en :·· · i Women 

... 
••• 

Clerks •.• ..... . . 

2. Ali are permanently settled in this centre. 
. . . 

. .. 

. .. 
... , 

Nil. 
35 

30 
l<l-

· . 3. All.live in their village homes. • 
.... J ~ • ·_ . ' • 

4. All come from neighbouriJ?-g villages. 

7. Workers are recruited by my jobbers. 

11. No abuses or corrupt practices come to 
connection -with recruitment.- . 

t • . ~ 

17. There is not any graded . system. When 
necessary I increase the pay according to market. 

19. Th~re i~ no sY:stem of granting leave . 

. 20. At.the tim~ of sickness leave is granted. 

.. .. • 
my notice ·in · 

I think it is 

' . 

2i. Maternity leave is granted but without pay, until she is 
able to work. ; • , · ... • 

· · 22. There is. ~o: scheme for gratuity provident • f~d or old 
p~~on. . - · .,. · . • 

23. 53 day;· are the tutal holidays including Sundays anct 
other _hol~4ays in~ year .. 
• ·. · 26. We find no offence and no punishment. . . , 

s4~ ·::B:dur~ ·of work are fr6m .6 to: -11 ·~.u. and from 8 t~ · 
'1 r .ll:. in the summer season and from 7 to J.2 .A..ll. and from 2 to 
6 1».11. in the winter se~son and thf3 sam~ hours Jor the. nigh~ 
shift&. • . . . 

• 
- 35. There arf' two shifts that we work in our factory but the 

night shift.is very rare. -, · 

52. There is DO different rates "for . night work and on 
holidays. 

64. ThQ system of wage paym~nt is weekly f~r the workera 
only.· • 



· 56. 'l1l1e deductions from wages other than fines are one pice 
per-rupee for social service. 

57. There is-. no system for payment of bon u·s · Qr any .other 
allowance ... 

70. There is·an Upper Primary lliudi School for children 
of the workers.~ · . 

. · • 7I. There is no reading .room or libraries . 

. ' : 72. i~or. medical facilitie~ there is a cha~itable 
here at Chirkunda . . 

dis peirsary .. 

. ·. *7 4. There is no .system of periodical medical examin~~ion· 
of workers.. · · 

' .• 
. •7~ ... There we·:fi.nd no occupationai diseasee. . . . ...; . . . .• . .. .•'. - . . . 

· 78. There is a good sanitary arrangements for latrine, urinal, 
washing,~ etc., at work places. · .. 

79. We have placed· a;· boiler and- one pump on the Uarakar 
river west bank for supplying of driuking water' in·· "our 
work~hop: 

I • 

99. No accidents have taken place. in our factory during the 
la~ot three years. 

. 103. There. is-.n~ t!ade union system in: ou~ factory. 
11 

~ .... . - ....... ·... . . ~ . ·,.,. - ' ·-. 
118.l There~ . i& no· strike in ,thi$. factory': yet _from ·the · 

... be~n~.ing. -
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Shree Mahabirjee Rice, Oil and Ice. Mills, Darbhanga. 
NATURE OP x•·cRUll'H.KNT OF L&Br~ux. 

1. (a} Officers 3, (b) Clerks ·6; and (cJ Work people 
(men) 110 and (women) 17. 

2.. {a)·ll5 and (b) 12 •. 
3. Almost all except 12 who are ·outside men provided• ·with 

house accommodation. • · .. 
4. From within four miles round the town. 
7. Direct by the management. 

• 8. Dire.ct appointment as it is cheaper for us ,.and the coolie 
. .also as th~y have. not to pay to any mediatr.r out of' their" ageF. · 

9-12. No. · ._. · 

· 13. Mainly for paddy drying· and rice mills and other 
m.isc~lhtQeou~ jobs, ... 

i4. No.:, . 
Qp]-JJ)ITIONa.o~ E!lfLOYMENT# 

15~17 .. No. 
19-20. Leave on every Sunday or substitute .day .for the·· 

sam,~ 15. day:;.,in a,;year for.sick..lea"!'e.. No·:erinted.rule.s. .~ 
21-22. NCJ. 

• Houxs oF WO.RK •. 

. 34. Eight hours ~ day for the works, working in ~liifis and 
nine- hours for tbe ·.men· working in the daytime· only. 

35. In •·ice rrtill, paddy drying and worksh-op and Foundry
the labourers work nine hours a day and get one and a half hours 
in the noon for rest and for oil mills there are. three shifts of 

•. workers each working eight hours continuously with the privilege 
-of taking j;h~ir food ati the place of working. 

CONDITION IN FACTORIE·s. 

• 
Wages • 

54: Monthly and· weekly. 

77. No. -
'Welfare uX»-1:. 

*' 78-79. Yes. . 
81. Yes. • 

. INDEBTEDNESS.-

94. Adva:n~ given to monthly paid ser.vant on· the 15th of 
every month. 
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Shree Ramjanki Rice Mill, Sursund (Muzaffarpur). 

N A1'URE AND RECRUITMENT OJ<' LABO"C'R. 

1. Officer 

Clerk 

1\~ ork f
Men · •.. 

people W ~men .. . 

Children .. . 

... 

.. 

••• 1 

1 

50 

20 

Nil· 

2. All the employed persons are permanently sett.led in the 
vicinity of the mill and (b) nil. 

3. All live in their home after working. 

4. About one or one and a. half mile from the mill. 

5. Ahout all the workers leave the factory for about six 
months in a year. 

6. In the year 1937 Head Mistri left the factory on his 
own choice. 

7. (b)· By the management. 

8. We prepared as this is a. simple one. 

9-10. No. 

14. Yes, skilled labourers are also emplo,Yed as Consul only 
two in number. 

- ·. 
CONDITION OF EMFLOYMENT. 

The workers are employed on daily wages. They are paid 
only for the day on which they work. 

HOURS OP WORK. 

34. Only nine hours in a day. 

35. Two shifts only. The work of the mill is rice hullin(J' 
ar.d two hours interval at the time of work for all the worker~. 
We have uo mechanical department. 
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CONl)ITION OF F A.CTORY. 

42. Yes ... 

43. Our factory being 11 small one ·s~ no accideut has yet 
been occurred. If there be in future, we shall do according to' the 
rule and regulation of 1936. 

WAGES. 

Monthly wages are paid to t~e clerks, mistry and daily wages 
are paid tc) the coolies who ·work in rice hulling and paddy 
drying. We beg to ·say regarding the rest of the question tha.t 
uur facto1'f is ~ small one hence no further answers are· necessary 
for us to reply as they do. not keep touch: with this factory. . . 

BGP (Rev) 82(a)-~48-7-6-1941-R~ 


