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:'_:j -
Number of .Beerolt.. 
worken. ment. Labour olllce. Labour excbanp. 

1 :z s • 5 e - , .. 
1 (a) Lo:vabad Coke 390 :H. llanagemenl .. Agalnd .. .. Plant. 80 w. . 

(fl) SI:rka Colliery •• 607 .M. Contract .. Do. .. . . 110 w. 
(e) Kaaaa Colliery 1,500 :H. Jlanagement .. Do. .. . . 110 w. 
(If) Loyabad Colliery 2,107 :H. 8ardan .. .. Do. . . . . 188W. 

(e) Budroochuek " 739 :H. ColllllliB8ioll .. Do. .. . . lll! w. Contzacton. -(f) lludldih Colliery 1,!73 ][. .. .. Do. .. . . . 
15:Z w. I -

(lJ) Saltore Colliery 1,000 ][_ llanagement .. Do. .. .. 80 w. and Birou. 
(A) Bbulaubararee - 996 ][_ .. .. .... Colliery. 2lll w. 
(i) Standard Colliery 1,512 ][. llanageDJent .. Aplna' .. .. 130 w. 
(j) Bha.gllband Colli- 832 :H. Contzactom .. Do; .. .. - ery, 75 w. • through . Si.nlara • 
(k) Sendm eomei,. 84.1 ][_ Contzacton .. .... 97W. 

• J"amadoba Colliery 3,070 llostly .. Kotnqnlred .. 100W. clireet. 
Digwadjh Colliery 724 H. Ditto .. Two bbopr au- Ditto .. .. 49 w. penJEOnl, 
llalkera-Cboltodlb 
Colliery including. 

2,100 
27W. 

Ditto .. .. .... 
Sljua Colliery includ- 2,201 DiUo .. .. .... Jng. 100 w. 

5 Lodna Colliery, .,41!0 H. Coutradon .. Aga)nat .. .. J"baria. 62-IW. .Jobben 
and mana-
gement. 

8 East Indian Coal Co., 2,093 K. 8aldanl .. .. Do. .. .. Ltd., Bararee, 259 w. 
J"ealgora. 

7 Bulliaree Keruhradih 1,422 II. llanagement .. Do. .. .. Colliery, Kuaunda. 9aW. 

8 KargaJI Colliery, 11')0 H. CoDliD. .. Sanlan on Notpol!&lble .. Bokuo. 50 w. Comm. 
2,843 M. Confllu:t Ditto 
1,950 w. .. DJtto .. .. 

-
For .Joint Control State 0 Argada Colliery, 1,793 M.. Contl'aet •• .. B<.-ngal-N'agpur 485 w. - and .Emploren. Railwa:r. ,. I 'll!::~,_· 1,009 ][. llenuiting Comm. .. Against .. 

203 w. eontzao-
ton. 

17 ~ew llanhbum Coal 900 Jr. Contract .. Do. .. .. Co., Ga.oleton Col- 'i7W. andma~ liery, Sijua. gement. 



(c) 

-
Serial Number of Rearult-

Labour exchange. no. Name, workers. n1ent. Labour om~ 

--
I - I a • 6 8 

---
18 Mnrlldlh Colliery, 806 M. .. .. For reldotratlon of :Uig• 

Mllboda. 721 w. ratory labour •. 

lD BenRal Cool Co., 993 :u. .. .. Ditto .. 
Parbella Colliery, 46 w. 
Dloboraarb. 

10 BenRal Coal Co., 800 M. - ... .. Ditto .. 
BbUIIIlUtdlb Col· 200 w. 
Uery, Jbarla. 

Ill Central XlrkPnd Coal 617 M. Contract Comm. recruJled Agalost .. .. 
Co., Kusunda. 83 w. manage-

ment. 
22 Barnree Coke Co., 372M. ManDRement 

(Loadbig) 
Not nect"ssary .. 

Ltd. ' uw. contract .. Not desirable .. 
23 XhemJJ WaJJee & 397M. Sardarsand .. Against .. .. 

Coili Indian Jbarta 95 w. manage-
Co ery. ment. 

24 Xlrkend Colliery, 287M. Contractor .. Desirable but not prac• 
Xusunda. 63 w. tl~able control, owner 

and workers. 

25 Shalimar Tar Pro- 205M. Contract .. Against .. ... 
ducta, Jbarla. 2 w. and mana· 

gement. 

26 The Centra!Jeanpra 68 M. Sardara •• .. .... 
Coal Co., Ltd., 30 w. 
Jbarla. · 

27 Central Jharla Col· 156M. Manncement .. . .... 
Uery Co., Jbarla, 40 w. 

28 Bengal Bhntdee Coal 401 M. .. .. For registration of Mig-
Co,, Bbatdee. 17 w. ratory labour. 

29 E~ltable Coal Co., .. .. .. ···.· J aria. 

29A Equitable Coal Co., .. • Unnecessary .. .. .. 
Dlsherprh. Undesirable. 

30 Pure Damuda Col- .160M. Direct .. .. ... ... 
llery, Nudkburkee. 70W. 

81 Jaluty Xhas Col- 125M. Do. .. .. Al!alnat .. .. 
llery, Karmatar. 4 w. 

Sl! Snmnkbla Kodbum 60 M. Do. .. .. . ... 
Mine. 30 w. 

ss Merah Colliery, Man- .. .. .. . ... 

I 
bhum, 

34 Ballharl Colliery, .. Direct paid Recruiters .. ······· Xueunda. 

85 North Golakdlh Col- 15M: .. .. .... llery, Balla pur. 2W. 

86 En a Colliery, Jharla 700 M. .. .. . .. ~ .......... ,. .. ! 81iW. ratory labour, 
88 Eastern Coal Co., 155M. lllansgemen• .. ·Against ... .. 

Bhowra, Col- 70 w. 
llery, Jealgora. 
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(d) 

Serial I 
DO• 

.. " 
Name. 

; Sick leave. 

To whom 
glveo. Period. 

Privilrge leave, 

To whom 
'~]w.o. 

Allow· 

1 

Period. anoe • 

• 2 7 8 9 10 11 12 

1 (a) Loyabal' Coke No deftnlte Bilka 
Plant, Monthly paid ~- S -b 

Weekly paid 1 month 

I 

Full •• 
WithouL 
pay. 

(b) Sirka Colliery •• 

(e) Katraa Col!lery 

(d) Lo)"abad Colliery 

(~} :Bndroo rb u c k 
Colllery. 

(f) :Hndidib Colliery 

(g) Saltore 

(II) :Bhulanbara r c e 
Collier)". 

(i) Standanl Colliery 

(J1 :Bhagnband •• 
Colliery. 

(i) Seudra Colliery 

4 Jamadoba Colliery 

Digwadib Colliery 

Ualkera.cboitodih 
Colliery. 

Sijoa Col!leey 

~ Lodna 
Jbaria. 

Colliery, 

6 East Indian Coal 
Co.1 Ltd., .Bara.n:e, 
Je&!gora. 

~ :BniUaree Kendwadib 
Colliery, KIISWlda. 

8 Kargali Colliery, 
Bokaro. 

Eadl case dealt on merita 

Ditto .. 
1 

Ditto 

Ditto 

Ditto 

·Ditto 

DlttD 

Ditto 

Ditto 

Ditto .. i 
Weekly 

labourg;.ot
t I n g 
10 8DIIa8 
or lese a 
d:ly. 

Sjckneas 4 aonaa 

Ditto •• 

Subooi&
tance 
allow
ante. 

Ditto •• 

No flxJCI Boles 

SoJ>P!ViSing \to da:ra 
BtaJf. 

Salaried wot- U clara 
ken. 

Full 

Full 

Ditto •• Ditto Do ••• 

No 

Not stated 

Cleri<al and 
olilrial ataJr. 

llontbly and 
weekly paid. 

Ditto 

No •• No •• 
I 

2 to 1 Pay . · •• 
-ka. 

Udara 

Ditto 

!1 Full pa~ 
day• •. 

FuU •. 

Do ••• 

llonthly stall 2 da:rs Full •. 

DitfD 2dara • Full 

Ditto •• Ditto • • Ditto 

Di to •• • Ditto • • Ditto 

Nc:>t l!peci· '\'arin 15 Full •• Certain das· 15 clara Full •• 
lied. da)ll t.o 

1month. 
&Pa of labour. to 1 

month.· 

Salaried rm· 12-15 Full •• 

Not sped
fled. 

ployeee. days. 

Discretlouary 

• • • • • • BetWftu I; U clara 
. Ba.l5-50. 

(Leave aceording to the Indian State :Ballvaya Bilka in ~on:r) 

I Full •• 

I 

18 Ekms Kbaa Colliery, .No :BuJea 
Baw;jora. I 

(Euept rontraeton employee~~, all 
woden one montb prh·U'"IZ'I lea .-e 
on full pay and one month's ddt 
leave on b:Jf pay. 

.. .. .. 
17 :Yew llanbhom Coal llonti>Jy 

Co., Gasleton p:Ud. 
I Colliery, Sijua. 

Not stat- Full 
ed. 

:., 



Serial 
no. Name. 

2 

To whom 
slven. 

7 

(e) 

Slek leave. 

Allow· 
Period. auce. 

l'~vj)rge leave, 

'To whom 
slven. 

10 

'Period. 
Allow• 
ance~ 

12 s ~ 
--1-------r----r----1 1-----r----r------r 

18 l\!nrlhllh Colliery, 
Mahoda. 

111 BenRnl Coni Co., 
l'nrhe lln Colliery, 
Dlshersarh. 

20 BrnRnl Coni Co., 
1 Jlhugqnttllh Col· 

21 

22 

llery, Jharla. 

Central Klrkend Coni Employees 
Co., Kusunda. 

Barnree Coke Co., lfonthly 
Ltd. staff. 

Poor work· 
ere. 

Sickness 

i Sickness 

Full 

Not men• 
tlonrcl 
KluJraki 
(dlscre· 
tlou). 

Monthly paid One 
month. 

!\o written Rules 

Khemjl Walj.e & Not oped· Not specl· Not speel· All 
Co.! Indian Jharla cJOed. lied. fled. 

23 Reason
able. 

Collcry, 

24 Klrkeml Colliery, Workrm tr ' 
Kusunda. tren trd by 

C<>lllery 
Doctor. 

25 Shalimar Tar Pro· 
ducts, Jhnr;a. 

Monthly 
w~rkers. 
D1lly 
lmrkers. 

I 

26 The Central Jeangaro Time rnte 1' 

Coal Co., Ltd., workers. 
Jhnrla. . 

Sickn•"" 
for more 
thnn 10 
days ill· 
ness .. 

Khomkl 

Not stat· 
edKho· 
rakl 
4annas. 

Khorakl 

27 Crnt.rnl Jharla Col· 
llery Co., Jharla. 

No provision for labour 

28 

29 

B•n~al Bhntdee Coal 
Co., Bhatdee. 

29A E11ultnble Coal Co., 
Dlshcrgarh. 

30 Pure Damuda Col· 
llery, :)ludkhurkee. 

81 Jalnty Khns Colliery 
Karmatnr. 

Not stated I One 
month. 

No fixed Rules 

Full 

None None •• 

No fixed Rules 

No system 

Mont~~ paid I On~. 
month. 

No proylslon • , 

Fall 

Full 

None •• 

.. . 

Full 

32 Snmnkhln Kodhum 
Mine. 

Leave without pay Workers Not stat· Without 
ed. pay, 

83 Mernh Colllcry, 
Maobhum. 

84 BalihMI Colllery, Monthly 
Kusunda. paid. 

85 North Oolakdlh Col· 
llery, llallapur. 

86 Eoa Colllery, Jharla 

38 East<>m Coal Co., 
Bhowrn, Colliery, 
Jealgora. 

' 

.. • 

Full Monthly staff 21 days 
above Rs. 6(). 

Notatat· Monthly paid 
ed. 

One 
month. 

Full 

Full Not stated I Not stat· 
ed. 

-------~------------~--------------~------~-------------·------



(f) 

Cuualleaft. Xatenlty lean. 
Serial - -
IIIIo. ·-· ro whom alftll. I l'edod. Pedod. Allowaaee. 

1 z JS u 15 11 

I--
I (•) Loyabad Cote .. .. lfo&atated .. Notlltate4 ,. 

I' Jan~ 

-
(6)Sirka~ •• .. .. Ditto .. Ditto .. 
(e) X.bu Colllel7 .. I .. Ditto . . Ditto .. 
(d) Loyabad Colller7 .. .. ...._._ .. . . ~fore Jle. I 

....~-lr. After Be. I 
a--Ir. 

(e) Badroochuck Col- .. H .. lfot lltated . . lfo& lltate4 •• 
llery. 

(/) Jladldlh Co~ .. .. Ditto .. Jtbonkl . . 
(i)SaltoJe .. Not eta ted. OabaJfo~DO ._,_ka .. norakl .. 

Period DOt pay • 
. gl\"ell. 

(I) Bhalu.buua 
CoJJieJ'y. 

.. .. .. . .. 
(i) Standard~ .. .. lfotatated .. Jtbonkl . . -
(J) Bha~d Col- .. .. !11'11eb . . Be.,bed,. nery. . 
(I-) lellcba Colller7· .. .. Coo a-at . . Ellora .. . . . 

' .Jamadoba CollleJy .. .. 8 weeb aft« ODe ~ . . 
-tiDUOIIS --.1ce. 

Dig1redlh~ .. .. .. . . 
JlaJhora-Oioltodih .. .. .. .. 
• CollieJy. 

Sijaa Collie" .. . . . . .. 
-

5 Lodlla Colliery, .. .. . . .. 
Jbarta.. -. 

II East IDdJan Coal 
eo .. Ltd., BaDree. 
.JealgoJJL 

.. lOdaya .. . . .. .. 
.. 

1 Balllaree Xeadwadlh .. .. .. .. 
CollieJy, X111511Dda. 

8 XulraJi Colliery, .. .. .. .. 
llokam. . 

8 Argada Colliery, .. .. .. Oae -~ 
Beagal-lfqpar wltlt fu 
Bail way. beaelt. . 

i& :nru Xbaa Colliery, .. .. . . . .. 
BaDB)ora. 

I 17 1few llubhum Coal .. .. .. .. 
-co., Gaslet.oa Col-
l'ery, Sijaa. 



(g) 

Caeoalleavo, Haternlt:r lene. 
Serial 

no. Name. 

To wbom 111veo. Period. Period. AUowanee. 

~I I 18 u 15 1$ 

18 .Mnrlldlh Colller;r, .. .. .. .. ldnboda, 

19 Bengal Coni Co., .. .. .. .. Parbella Colliery, 
Dlahefllarh. 

20 Brngal Coal Co., 
BhUIIIIIJtdlh Col· 
ller:r, Jbarla, 

.. .. . . .. I 

11 Central Klrkend .. .. .. .. Coal Co., Koauoda, ., . . 
21 Bnrnree Coke Co., 16-30 daya .. Prevllege leave .. .. Ltd. only. 

I 23 KhemJt Waljee & .. .. .. .. Co., Indlao Jbarla 
Colller:r. 

14 Xlrknnd Colliery, .. .. .. ... I Koaunda, 
I 

I 
2fi Shalimar· Tar Pro· Clerks and litters 1D-20daya .. ;, duct, Jbarla. . . 

26 The Central Jeangara .. .. .. Coal Co., Ltd,, 
Jharla. 

27 Central Jhnrla, Col· .. .. .. .. llery Co,, Jbarla, 

28 Brngal Bhntdee Coal .. .. .. Co., llhatdee. 

29 Ea:'ltable Coal Co., .. .. .. .. J aria. 

29A Equitable Coal Co., .. .. .. .. Dlabersarb. 
+' 

ao Pure Damuda Col· .. .. .. . . Uery, Nndkhurkee. 

31 Jalnty Xhaa Colller:r, .. .. .. Karma tar. 

82 Bnmukhla Kodburn .. .. .. •• Kine. 

83 Merah Colller:r, .. .. .. .. Manbbom. 

34o Ballhart CoUler:r, .. .. .. Re. 1 per Wtek Koauoda. 

36 Yorth Oolakdlh Col· .. . , .. .. llery,Ballapor. 

36 Ena Colller:r, Jharla .. .. .. .'\ 
38 Eaatem Coal Co., .. .. .. . •• p • L Rhowra, Colliery, 

Jcalgora. I .., 



(h) 

I Provident Ylllld. 
I 

Serial 
DO. :Name. FiDf'll fund. 

To wbom given. Contdbutlon. Inte-rnt. 

1 2 17 18 lD . zo 

1 (11) Loyaba(l Coke :No .. .. No .. lfo .. ~:ndnow?-Plan&. 

(6) Slrb Collie17 •• No .. .. .. .. Ditto .. 
(e) Katna Collie17 No .. .. .. .. Ditto .. 
(tl) Loyabad CollieJ7 ..... .. .. Ditto .. 
(e) Bndrooclmk. Col-

IWrr· 
lfo .. .. . . .. Ditto .. 

• (f) llndldlh Collie!7 :No .. Ditto .. .. .. .. 
(g) Saltore .. .... .. .. . . -
(l) Bhulanbazee Col- .... .. .. Ditto .. 

lleJ7. 
(i) Standal'd CollieJ7 .. Ditto .. 
(J) Bhagaband Col· 

liery. 
. . . . .. Ditto .. 

(t) Sendra CollierJ' .... .. . . Ditto .. 

' .Jamadoba Collie!7 .... Betldni: IP'lltulty u on .Jamahedpur • 

. 
~ --

Digwadih CoJiieJ7 .... AD drawing Ra. 15 or more f"&JJ join Co. 
Provident Fund. 

ll.alJrera Cbol.todih . ... .. I . . 1 
.. 

Collie!7. 

Sijua Collie17 .. . ... .. . . I .. 
5 Lodua Colllely, """':"' .. "' ... -· .............. r· ...... Jbaria. 

East Indian II Coal :No .. .. :No .. No . . ~dl~d to 
Co~ L~ Balaree, Labour Bene-
.Jealgora,P' lit l'lllld. 

• 1 .. 

7 Bolllalee Kendwadlh No .. .. No .. :No. .. Add~d to ~Irk-
Colliery, Kusunda. nese Benefit 

Fund. . 
8 ~- Collie!7. (To regnJ.ar monthl7 •ta.ll except; cenlab ). Crt'diW to 

workinl u-
pelllll.'a. 

.. 
t .Argada CollieJ7, BalLulea Fl.,... fund 

Bengal-Nagpur . and WrUare 
Railway. . work. 

111 Ekras Khas CollieJ7, :None .. .. None .. liODII .. :So .. 
BaDsjora. 

II . 
17 :New llanbhum Coal Peuslon on merit. I Comi'AnY' 

Co~ Gasleton Col- aCCOUJit. 
.lle!7, Sijua. 

' -



(i) 

Provident Fund. 

Serial 
no. Name, Fines fund. 

To whom given, Contribution. Interest, 

1 II 17 18 19 20 

18 Murfldlh Colliery, .... .. .. .. 
l\Inhoda. ,. 

' 10 B•nRnl Co'll Co., .... .. .. .. 
Par bolla Colllery, 
Dl•hergnrh. 

20 Den11nl Coal Co., .... .. .. .. 
Rhuggutdlh Col· 
llery, Jharla. 

21 Central Klrkend 
. 

Usually for 
Coal, Co., Kusunda. 

.... .. .. 
workers' be· 
nedt. 

22 Bararee Coke Co., Superior staff, rlerks, 6 percent No fund .. .. 
Ltd. Foremen and Super• each. 

visors. 

23 Khemjl Wa!Jre & No .. .. No .. No .. .. 
Co., Indian Jharla 
Colliery. 

u Kirk end Colliery, No .. .. No .. No .. Returned to 
Kusundn. culprit. 

25 Bhnllmnr Tnr 
ducte, Jharln. 

Pro· None .. .. None .. None .. .. 
26 The Centrni.Teangarn 

Coni Co., Jharla. 
No .. .. No .. No .. No fund .. 

27 Central Jharla Col· .... 
llery Co., Jharla. 

.. .. .. 
28 Dengal Dhntdee Coal .... .. .. .. 

Co., Bhntdee. . 
29 EJ~:!:f..~le Coal Co., .... .. .. .. 

' 
20A Equitable Coal Co., .... .. .. .. 

Dlshergarh. 

80 Pure Dnmudn Col· 
llerr; Nudkhurkee. 

.... .. .. No fines .. 
81 J'nlnty Khas Col-

llory, Karma tar. 
.... .. .. Ditto .. 

82 Samukhla Kodhnrn .... .. .. or Used for 
Mine, reward to 

good work-
era. 

83 Mernh Colliery • 
Manbbum. ' 

.... .. .. .. 

84 Bnllharl Colliery No .. .. No .. No .. Credited to 
Co., Kusundn. Weliare. 

85 North Golakdlh Col· .... 
Uory, Bnllnpur, 

.. .. .. 

86 Ena Colliery, J'harln .... .. .. .. 
. 

88 Eastern Coal Co., For staff .. .. .. ... I Ohowra, Colliery, 
Jcalgora. -



(j) 

r -.-

\~"" 
Ho0Sil8. 

Serial 
Name. 

Credit 

• DO, at.oree. Society. Schoo Ia. 
Number. Bent. 

-
1 ll 21 2Z 23 u 25 

1 (a) Loyabad Coke Not favoured .. 1!08 lOOIDB •• Free .. . . . . Yea . . 
Plllnt. 

(6) Sirks Colliery .. Ditto .. .. AD housed 
by Comp&DJ'. 

Do • .. Do. . . 
(e) Katra8 Colliery Ditto .. .. Not given .. Do. .. . . 
(d) Loyabad Colllery Ditto .. .. .. .. L. P • 

&r.hool; 

(t!) Bndrooebuek nttto - 100 boys. .. .. Noue .. .. Kone •• eom .. ry. 
(f) lludidib Coilluy Ditto .. .. 879 •pueea Free .. Do, . . 

Dbowrabs. 
(11) Saltore Colliery .. .. . . Do • .. Undf.or 

CODBt:nle· 

- - t.ion. 

(li) Bholanbanne Ditto 
Collil'.Q". 

.. .. .. Do. .. Yes . . 
(i) Standard Colik>ry Ditto -· .. .. Do. .. y.,. 110 

boys. 

01 Bb:lgaband Col- Ditto 
llery. 

.. .. f-Ubouaes •• Do • .. Yea . . 
(l) Se~dra CoiiJery Ditto .. . . . . .. No .. 

f .Jamadoba Colliery Rmployeee Employees 1,153 Free . 1 L P.chy 
t.bellll!elves managemenL f24 17~~-:,~t should run 6-12 
tbe Co-ope- and 28 
.ratlve Stores '1.8 lf.P:day 

53 boys. 
Undf.or ron 
atrucUon. 

Digwadib Colliery Ditto .. Ditto .. Ditto .. Ditto .. Do. .. 
-

Malkera Cboitodlb Ditto .. Ditto .. Ditto . . Ditto .. Do. .. 
CollierY. 

Sijua Colliery .. Ditto .. Ditto .. Ditto .. Ditto .. Do. .. 
6 Lodna Collier)", Failure, 

Jbaria.. to run 
by .. 1,550 Ditto .. '&eboolB. 
by 

ornn. 

II East Indian Coal ScepUcal ~- Doubtiul .. AD Company Ditto .. Yea 11!0 
Co., Ltd., Jbraree, bouslng. bo)'B. 

7 
.Jealg<>ra. 

Ditto RnDiaree Kendws- .. .. .. .. .. 
dib Collie.Q". 
Kusunda. I • 

8 KalJ!Bll Colliery, Not untO .. 3,092rooma Ditto .. One by 
:Bokaroo. workers more Com• 

settled. P&llJ' 
and I 
l·J cou-
tribu-
tion. 

II Arg2ds Co Ulery, Favoured Yes, for loans 220rooms •• Not exeeeding Primary 
Beni!B!-Nagpur m~ment andatorea. Ba. 1·10.0 II<' bOO I 
Railway. controL wqea. 65 bo)"ll. 

111. El!ru Khaa Colllel')' • Not favoured. l'avour .. 111 .. . . l'reo .. 21 bo)'F; 
:Bansjora. No objection 

workemeon- -. trol. 
17 New )[anbbum Coal Failure .. Favour .. Uf Dbow-rahll Ditto .. .. 

Co., Guidon Cui-
llery, Sijua. I "l 



(k} 

nausea. 

Serltll Co·o~ratlvo Credit Schools. 
no. Name. a rea. Society. 

Number. Rent. 

-
1 ll Ill 22 23 24 25 

---
18 Mnrlldlh Colliery, Failure .. Favour .. .. .. .. 

.IIIahoda. 

19 Bongal Coal Co., Do. .. Do. .. .. .. .. 
Par be Ua Colllery, 
Dlahergarh. 

20 Bongnl Coal Co., Do. .. Do. .. .. .. .. 
Dhnggntdlh Col· 
llery, Jharla. .. 

21 Central Kirk end No obJection .. All by Com· Free .. .. 
Coal Co., Kuaunda. workera con· pany. 

trol. • 

22 Bnmreo Coke Co., Failure .. .. 220rooma .. Free •.• .. 
Ltd. 

23 Khem{l Wnljee & Favoured eon- Favour .. 150 houaea •• Do. .. .. 
Co.

1 
ndlan Jharla trol-mana-

Collery. gcment. 

u Klrkend Colliery, State mana• For provlslona All by Com- Do. .. .. 
Kuaunda. gement. pany, 

25 Shnllmar Tar Pro- .. .. Ditto .. Do. .. .. 
duets, Jharla·. 

26 The Central .Teangara .. .. All housing Do. .. No .. 
Coal Co., Jharla. by Com-

pany. 

27 Cent.ral .Thnrla Col- Favoured .. Favour .. 85 Dhowrahs Do, .. No .. 
llery Co., Jharla. 

28 BPngnl Bhntdeo Fallure .. Favour .. .. .. .. 
Coal Co., Bh~>tdee. 

29 Efl:'ltnble Coal Co., Workera Do. .. .. .. .. 
J aria. ahoulil run 

them. 

29A Equitable Coal Co., Ditto .. Do. .. .. . . Free . . 
Dlsherg~>rh. 

so Pure Damuda Col- Labour mana- Do. .. SO rooms .. Do. .. .. 
llery Nuilkburkee. gement. 

81 Jnlnty Khaa Colliery Favour .. .. Do. . . .. 
Knrm~>tar. ' Government 

or labour. 

32 Snmukhla Kodhurn .. .. .. . . ... 
.Mine. 

83 .Mcrnh Colliery, .. .. .. . . .. 
.Manbhum. 

84 Batihnrl Colliery To be estab· For provision .. Frco .. Yea 35 
Co., Kusunda. ll•il<-<1 by boys. 

employers. 

85 North Golnkdih .. .. .. .. .. 
Coilicry, BaU..pur. 

86 Ena Colllery, .Tharla Failure. No Ditto .. .. Do. .. 
object I on 

.. 
workers.con-

• 88 En. tern Coni Co., 
trol • 

Bhowra 
.. .. All by Co. .. Free .. .. 

Jealgora. 
Colliery, 



{I) 

I - lledlcal ald. 
Bedal 

110. Name. 
Doctor or Hospital or 

compounder. W.-pensary, Treatment. Kedlcloe. 

1 ~· 211 27 28 28 

1 (a) Loyabad Coke .. .. Flee .. Fmt . . P~t. 

(6) Birka Collle.t7 .. Hospital and dis- Do, .. Do. . . pensary, 

(c) Xatns CoiiJery .. Hospital c:llnlo .. Do. .. Do • . . 
(d) Loyabad Col- .. Hospital .. Do. .. Do • . . llery, 

(e) Budroodmck .. Ceubal hospital Do. .. Do • . . Collle.t7. and W.""}leDSU)'. -(/) lludidih Colliery .. Hospital .. Do. . . Do • . . . 
DoctOr (g) Salton! .. .. J)jspeDsary .. Do. . . Do • . . 

(I) Bhulanbuareo .. Hospital .. Do .. Do. . . 
(i) Standard Colliery .. Hospital .. Do. . . Do • 
(f) Bhllgaband Col· .. .. .. . . liery. 

(l) Sendra Colliery .. HOspital .. Flee . . Flee 

" J"amadoba Colllezy 3 bospita1s and - Free to aU 11'1lrkerll .. dlspensariee includlug eon-lncharge of tractor and other qualilled doo- faluillea. tor • . 
Dlgwadlh Colliery Ditto .. Ditto .. Ditto .. Ditto .. 
)[a}Jmoa Cboltodih Ditto .. Ditto . .. Ditto .. Ditto .. Colliery. 

SijuaColliery .. Ditto . . Ditto . . Ditto .. Ditto .. 
5 Lodna Colliery, llcK"tors and Two diBpeasariea •• .. .. Jbaria. comt:ou.ndem. 

6 East. Indian Coal Doctor .. .. . . .. Co., Ltd.. .Bararee, 

I 
J"ealgom. . 7 ~Kendwadlb Doctor and Hospital and cUspeu- .. :me . . Colliery, KllliiUld.a. compounder. pelllllli'J'. 

8 KargaU 
.Bo.karoo. 

Collieey, .. .. Free .. - Free .. 
-

9 Argada Colliery, Doctor .. Hospital .. .. .. Bengai-Nagpur . Railway. 

111 Ekras Kbaa Collieey, Doctor .. .. . . Do. .. .Baw;jora.. 

n- New l[anbbum Coal . .. .. :Free . .. Pree .. Co., Huleton l o • • lierjo Sijua. . 



(m) 

-
Medical ald. 

' 
Serial -no. Name, 

Doctor or Hoopltal or 
compounder. dlspelll!ary, Treatment. Medicine. - . 

1 2 26 27 28.- . 20 

18 Mnrlldlh Colllcry, .. .. .. .. Maboda. 

19 Bengal Coal Co., .. .. .. . . Par bella Colliery, 
Dlsbergarh. 

20 Bengal Coal Co .• .. .. .. .. BhUHIItdlh Col· 
Jlery, Jharla. 

Ill Central Klrkend Jloctor .. .. .. Free .. Coal Co., Kuaunda. 

22 Bararee Coke Co., Doctor and Dispell88ry .. .. .. Ltd. compounder. 
23 Khemp Waljre .t Doctor .. Dispensary .. Free .. Free .. Co.!J ndlan Jhnrla 

Col ery, 

2~ Klrkend CoJUery, Doctor .. Dispensary .. Free .. Free . . .Kusunda. 

25 Shalimar Tar Pro- .. Lodna hospital .. .. Do • .. ducts, Jharia. 

26 The Central Jeangara Doctor .. Dispensary .. .. .. Coal Co., Jharla. .. 27 Central Jhnrla Col-, Part-time Small stock .. .. Do • .. Jlery Co., J haria. doctor. 
1!8 Bengal Bhatdee Coal I .. .. . . . .. Co., Bhatdee. 

29 EJ'h':!~fa~le Coal Co., .. .. .. .. . 
29A Equitable Coal Co., .. .. .. .. Dlsbergarh. 

so Pure Damuda Col- .. .. .. . . llery, N udkhurkee. 
I 

81 JnlntY Khas Col- .. .. .. .. Jlery, Karmatar. 

82 Samukhla Kodhurn .. .. .. .. Mine. 

88 Merah Colliery, .. .. . . .. Manbhum. 

• 84 Ballharl Co Ulery One doctor Small dispensary •• Free .. Free Co., Kusunda. .. 
85 North Golakdib .. .. .. .. Colliery, BaUapur, 

86 Ena CoJUery, Jharla .. .. .. .. 
38 Eastern Coal Co., .. Hospital .. .. Free Bhowra, CoUiery, .. Jealgora. 



(n) -

~-
JO.almum wap • 

. Sedal 
110.. :Name. Homa. PliDdple 

r Poror or 
~ Bails. agalos~ AlDoUD~ IDIIrhln-

• efT • 

1 s 30 31 as 33 h 35 

J C•> Loyabad 
plant. 

Coke Yea. if worken 
agree on voloutary 
contributoey basis. 

I Shoun .. Agaiaa~ .. .. 

(6) Slcka Collieey •• .. .. Ac:cordiag to Do. .. .. .. 
Ac~ - . 

:(c) Xatna Collieey .. .. Ditto .. Do. .. . . .. 
(4) Loyabad Collieey .. .. Ditto .. Do. .. . . . . 
(a) Bodmochuck .. .. Ditto .. Do • .. . . . . 

Collicey. 

(J) Hudidih Colllely .. .. Ditto .. Do • .. . . .. 
(g) &Itore Cci1.117 •• .. .. Shoun .. Do • .. .. . . 
(l) Bhulanbar.uee .. .. According to Do. .. .. .. 

Collieey. I A~ -
(i) Standard .. .. . . Ditto .. Do • .. .. . . 
{j) Bhagaband Col· 

Jiery. 
.. .. Ditto .. Do • .. .. . . 

(I) Sendra Colliery .. .. DittO .. Do • .. . . . . 
~ .Jamadoba b,llkll7 For .. H state .. Again&~ . . . . 

. workers 
and em-
ployers 

• contri-
bnte. 

Digwadih Colllery Do. .. Ditto .. Do. .. .. . . 
Halkera-Cbol.todib Do. . . Ditto .. Do. .. . . .. 

ColliCQ'. 

Bijua CollieQ' .. Dei. .. Ditto .. Do. . . . . . . 
·&· Lodna Colliery, Forfimi!- .. Aplnst; red- Do. .. .. Onlypo&. 

Jbaria. ed and tion. Bible on 
montbl7 tub 
paid. - baala. 

8 East; Indian CoaJ For' .. Contrl- HoehaDge .. Do. . . .. Do. .. 
eo .. Ltd. bntorJ'~ 

.. .. 
7 BuDI.aiee Kendwadlh Hocbange .. .. .. .. .. 

Colliery, Knsnnda. • 8 Kalgaii Colliery .. .. .. .. AgaJnat .. .. 
.. .. I 

' 

" ~ Colliery, For .. .. II houn idght For .. .. eon of 
Bengai·Hagpur· Bhift under 7 llviD&-
RalllJ'&Y. boon . Dlgb' 

open. 

111· Bkrall Kbas Colliery, For .. Contzi- Ho.reducUOil •• A.galo&t Standardization by 

Bansjora. butoQ'. De£OtiaUoll nraed. 

• I . . 17 !few J(anbbtW Coal J 110.· .. Ditto A.galnst redOcuom Do. .. .. .. 
Co., Gaselton Col· 
Uery, Sljua. . 



(o) 

Slckncea lrumrance, Minimum wa11e. 
Serial ·-no. Name. . Hours, 

For or 
Principle 

For or or agaiDBt, Bll!lls. &llalnst. Amonnt. mach In• --- ery, 

1 ll 30 at all as .a, a5 

18 1\furlldlh Colliery, For .. Cont. 8 No chan118 .. A11alnst •• .. Onlypos· .Mnho•Ja. parts • slble tub 
basis. 

19 B•DIII\l CoRl Co., Do. .. Contrl• Ditto .. Do. .. .. Ditto, Parbella Colliery, butlon. 
Dlahergarh. 

20 Benlllll Coal Co., Do. .. Do. .. Ditto .. Do. .. .. Ditto. Bhuggntdlh Col-
llery, JhllrJU. 

Ill Central Klrkend Do. .. All con· Against reduc. .. .. .. Coal Co., Kusunda. tribute tlon. 
labour. 

1!2 Blltlltce Coke Co. For many .. 8 hours no For .. . . Ltd, dlfficul· change. doubtful 
ties. and 

practl· 
cable. 

llS Khem{l Waljoe & .. .. 48 hours week .. .. Improve• Co.. ndlan Jharla 6 hours night ment of Colliery, shUt. coal 
prices •. 

u Klrkend Colliery, Against .. .. For fear Increment w111 be Kusunda, difficult. .s 
1!5 Shl\llmar Tar Pro- For .. .. 8 hours present Against .. .. ducts, Jharla. satisfactory. 
26 Tho Central Jcangara .. Contrl· .. Against .. .. Coal Co., Jharla. butory. 

I 

1!7 Central Jbarla Col- AgalOBt .. Allalnat rednc· .. . . ... llery, Co., Jharla. tlon. 
28 Bengal Bhntdoe Coal For .. Contrl· .. Agalnat. .. Onlypos• Co., Bhatdee. butlon. No slble tub 

change. basis.· 

. 29 FJ~r~Je coal eo., Do • .. ContrJ. No change .. Against, .. .. bute 8 
parte. 

29A Eqnlto\ble CoR! Co., Do. .. Ditto Ditto .. Do • .. .. .. Dlshergarh. -
so Purn Damuda Col· Against .. Reduction Do • .. .. .. llory, Nudkhurkee. wanted. . 
81 Juinty Khas Colliery, For .. .. 8 for under 9 for .. .. .. Karma tar. surface. 
32 Snmukhla Kodhum .. .. Working hours .. .. .. Mine, 8, 
33 1\ferah CoUlery, .. .. .. .. .. .. Manbhum. 

8' Bal!harl Colllery .. For .. .. .. AgalOBt .. .. 
85 North Golakdih .. .. .. .. .. .. Colliery, Balla pur. 

86 Ena CoiUery, Jbarla For .. Contrl· No change .. Agalnat .. Only )lOs • 

I 
but.e 8 slhle o0 parta. 

tub baals. 
811 Eaatem Coal Co., Against .. .. Do • .. .. ... Jlhowrah Colliery, 

Jealgora. 

. 



(p) 

I Number of Bouuaor Serial Wlll!l!8of dally, Proportion of 

=~ 
no. Name. unskilled weekly or wages to ProOt. labour.· monthly total cost. bonus. rated. 

1 2 SCI 87 88 811 40 

1 (a) Lo:vabad Coke .. .. .. None . . .. Plant. 

(f)) Slrka Colliery •• .. .. ··- .. .. 
(c) Katns Colliery .. .. .. .. .. 
(d) Lo:vabad Colliery .. .. .. .. .. 
(e) Budroocoboek .. ... .. . . . . Colliery. 

(/) :U:Udldih Colliery .. .. . . Bonua to some .. 
(g) Saltore Colllery .. .. .. . . . . 
(11) Bbulenbararee .. .. .. .. . . \ Colliery. 

(i) Standanl .. .. .. .. . . . . 
(J1 :Bbagaband Col- .. .. .. .. . . Uery. 

I (t) Sendra Colliery .. .. . . .. .. 
• J"amadoba Colliery .. 29t mo~!_bl:l 117·22 per cent; Profltsbaring . . 2,114 daily. bonua de-~ pending on 

nogujarity of 
attendance. Dlpadih Colliery .. SO monthly .. Ditto .. . . rated. 

1181 daily 
rated. 

IWkeJa-Choltodih .. 56 montllJJp 117-43 per cent Ditto .. , .. Colliery. rated. 
197 dally 
rated. 

Sijua Colliery .. .. 54 monthly . . Ditto .. . . rated. 
1,622 daily 
rated. 6 Lodna Colliery, H. 10 0 0 91 t:;r cent .. .. .. Jbaria. da 1)'. .. w. 6 8 0 9 per cent; 

If monthly. "East; Indian Coal c 13 • 0 92percent .. .. .. Co., Ltd. L. 9 7 0 d8lly. 

8 per C~ent 
monthly. 

.. .. .. 
-7 :Bulll:lree Kendwadlb c. 13 0 0 

2Sp;icent 
.. .. .. Colliery, Kusunda. L. 9 0 0 

dally rated. 
67Jercent 
weekly 
paid. 

8 KargaliCoWery ••. M. 13 0 0 All except .. .. .. w. 815 0 staff and 
•· Bkllieddail7 . 

rated. • 
9 Argada Colliery, H. 111 0 0 .. .. . . .. :BeD I!" I Nagpur w. 13 0 0 

Bailway. 

16 EJr:ras K1lat Colliery, )(. 1111 0 GO percent .. ~rb l .. .Bansjora. dally • montb'epay, w. 7 5 0 boDWI1 au-
pen-oon on 
l'f'Sulte. 
None. 17 New llanbbnm ('(laJ M. 11 8 0 .. .. .. .. - Co .• Gaselton w. 612 0 

Colliery, Sijua. 



(q) 

.. 

Number of )lonna or 
·Serial WaRra of dally, l'loportlon of .~!':'rtO:g l'rofl~. no. Name. uv:t~~.~ :~:l&~~· wagea to • total coat • bonus. 

rated. . 
---

1 I 8& 87 88 '" '0 

18 Mnrlldlh Colllery, .. .. .. Clerk's t .. 
.Mahoda. months pRy, 

bonus BU· 
pervtsion on 
reaulte. 

111 Brn~&l Coal Co., .. .. .. ... .. 
PRrbella Colliery, 
Dlshergarh. 

20 Il<'ng&l Coml 

g~ihorl~~~a~dlh 
.. .. .. ..... .. 

21 Central Klrkond .. .. .. .. .. 
Coal Co., Kuaunda, 

22 Rruane Coke Co., .M, 10 0 0 Over90per 22 per cent .. .. 
' 

.. 
Ltd, cent. dally 

w. 7 0 0 

23 Khemjl wayee & .. Ofllcera, etc. monthly .. .. 
. Colli Indian haria 
Co ery, ' 

24 ·KirkPnd Colliery, .. 10 per cent .. .. .. 
Kuaunda. monthly 

Si'.:~oRnd 
aupervlsol'!l 

26 Shalimar Tar Pro· M. 0 
6 per cent. .. 

I 13 0 92 per cent .. .. .. 
ducta, Jharla. w. 7 0 0 dally, 

8 per c•nt 
monthly, 

26 The Central Jeangara .. .Ofllcera re· .. .. .. 
Coal Co., Jho.rla. late 

monthly. 

27 Central Jhsrla 
Colllery, Co., Jharla. 

.. .. .. .. .. 
28 B•ngml Bhatdec Coal .. 

Co., Dhat•lee, 
.. .. .. .. 

29 E~~~le Coal Co., .. .. .. .. .. 
29A Equitable Coal Co., 

Dlshergarh, 
.. .. .. .. , .. 

30 Pure Damnda Col· All dRily i .. .. .. .. 
liery, Nudkhurkee. e:tcept. ! 

Oflleers 
and clerks. 

31 Jnloty Khaa Col· .. AIF d:Uiy .. .. .. : 
llery, Karmatar. eXCI'pt a 

few, 

82 Samukhla Kodhurn .. .. .. .. .. Mine. 
t 

33 Merah Colliery, .. .. .. .. .. Maobhum. 

u Bnllharl CoUiery .. .. .. .. .. .. . 
86 North Golakdlh .. .. . . . .. .. 

r.uUktll'l Datmg:. 
36 EM Coli ery, J ria .. .. .. .. .. 
88 I East<'rn Coal Co., .. 12 per rent .. .. .. Dhowrah Colliery, monthly. 

\. Jealgora. 88 por cent 
dally. 



(r) 

\ ~I I 
ACI:i<IPD!. l~S7 • ... 

I 
Iame. 

l'atal..- ~riouL IDDor. 

' 
1 ~ l 41 i u u I " I I 

1 l (a) Loyabad Cob .. .. .. . . I I' laD ... 

- (6) Sirb CollluF •• Total .. 21 .. AD- .. 
(e) I.abu CoJJJeri Total . .. no .. Ditto . . 
(4) Loyabad CollluF row .. 72 .. Ditto . . 
(B) BudJOGdladt 

Collier7. 
Total .. S! .. Ditto .. 

<n lladJdlh CcJlDer7 row .. •H .. DlUD .. 
")s.ltore .. Total .. .. .. DIUo . . 

I (I) Jlblllatlhuafte Total .. 111 .. Ditto .. 
Colliei'J'. 

(i) 8taDdard Colliery Total .. til .. Ditto .. 
(j) Bbqabaad . . Total .. 14 .. lleuea .. 
(1-) Seam. Collir.I'J' I! 17 72 All except ooe .. 

-

l~~-- 8 8 liD Inallcura .. 
I 

·.-~I .. .. .. .. 
11alkera-Cboltodlh •• 6 4 10 In aD- .. 

!;t,iua Collir.I'J' .. Openedonl7 .. . . .. 
5 LodDa CoOle.,., 17 4J .. ~- .. 

.Jbaria.. 

• ~ Indian Coal 13 57 lU 178- .. 
Co., Ltd. 

7 Bulliaree Kendwadih • 
61 u &1 AD- .. 

C9llieiT • .Kli&Uiltk. 

8 Karpll toJJleJT. 10 61 1,\U For aD fatal aacl . 
BobnJ, 116ioU5 except OM 

for ti>He YU DO 
lrpl~lr • . 

II ..A..rpda tonterJ-, 
Beopi-Jiaapur 
Bailtrq. 

rotat ,. - 6 .. ODe- .. 

111 Ekraa A.m. CollirJT, Do. .. 14 "' u- .. 
BaDsjora.. 

17 !few llaobbum Coal 8 8 .. 
Co., Gasleton Cot- I JieJ7. l'ijua.. 

-



(s) 
-· . 1 

Aecldente 11135-36-37. -~ ~·~ l-/ DO. .... _Compensation paid • 

Fatal. Serloua. Minor. . -- . . . 

I I 41 43 f3 44 .. -· - -
' - ; 

18 M•ulldlh C..llk'rj, I ~ .. 15 .. 
-· 

I eases . . JIJIJio,da. .I -.r 
11 Bo-n~ C4M co., Total .. 3 .. All cues . . P:tr !Ia · ~otllery, 

DfllllrJFJth. 

10 &Tigal Coal Co .. , Total .. 13' .. Allcaeea .. Bbugl!utdlh Col· 
Jiory, Jbarla. 

21 C•ntral Kirkend Total .. 3 .. Ditto .. Coal Co., K•unde. 

22 Bamree 
Ltd. 

Coke Co., Total .. 10 3 12 cases 
'\" 

33 Kh•mil 'Wa!J.e &: Yone .. .. .. . . Coif adlan Jbarla 
Co lery. 

24 Klrkead CoWry, 1 II .. One- . ... 
Kueunda. . 

25 Shalimar Tar Pro· Total .. .. I .. Ditto .. ducte, Jharla. 

211 . Tbe Central Jeangara .. One In 18 yeara .. Ditto .. Coal Co., Jharla. I 
27 Central Jharla Col· TOtal .. 3 .. Au......,. .. Jlery, Co., .Jharla. 

1 2~ Bengal Bhatdee Total .. 14 .. AU eases 

.. ( Co.U Co., Bhatd...,. I 
Ill E~ble Coal Co., .. .. .. .. I J a. 

211A I Equitable Coal Co., I 
Dl•h•J'iarh. 

.. .. .. .. 

30 I Pore Damuda Col· 
Uery Nudkburke. 

.. .. .. ... 
31 I Jalnty Khae Colliery, ~· .. .. . . .. Kannatar, 

as Sam llkhla KodblU'D - Nona Kine, 
.. .. .. .. 

,, Herab Coillery, .. None .. .. Hanhhum, 

- u Balharl Colliery I IDaUcuet 
.. 7 .. .. 

3~ North Golakdlh 
" .. .. . . Coute f, Ballapur. ·- -

36 Ena Colliery, JllarJa Total .. .. 10 .. Allcaeea .. 
18 Esa•.ern 

Co&nt.;• .. Nou .. .. .. B'l·w • I r. • 
Jeal~Qr6, 



(t) 

-...·.•'- .. - -

:1 
-- Condli&Uon 

.. ·-
Serial Worb 

ubtlo'atioiL .... 
110.. l!iame. Trade anton. committee. .. • . Beferenc:e. ,Award. 

'1 2 65 !18 • t7 t8 -. -

(a) Loyabad 
- . ·- ' . 1 Coke l!ione .. .. l!rono .. l!ro .. No 

I:' laD'- I 

. (&>,:"Slrb Co!liery •• Do. .. . . Do. .. No . . No . •l 
(e) Katru Colliery Do. .. .. Do.- .. No .. No • 

' • 
(d) Loyabad CoW~!ry Do. .. .. Do. .. No .. No • 

(<It Bndrooehoelt .. Do. .. .. Do. .. ll'o .. No • 
Colliery. 

(/) llodtdih Col!1ery Do •. Do. No• No 
. .. .. .. .. 

(g) Saltore Colliery Do. .. .. Do. .. No . . No • 

(A) Bho1a~bararee- Do. .. .. Do. .. No .. No • 

Colliery. 

(~ -~tandanl Colliery Do. .. .. Do. .. No .. No 

Llr (J) :Bhagaband Col- Do. .. .. Do. .. ll'o .. No • 

·liery. 

(k) Sendra .. Do. .. .. Do. . . No .. No • 

I 
• J"amadoba Colliery Tata'a CoUleJiea labour Nooe. .. UBC!foJ, U totb Jl8ltin 

.A&sociation .Registered, . 1rililng. Support to 

.reoogolsed. Bombay Act of 1 1131 • 

Dlgwadih Colliery Ditto .. .. Ditto • 

llallteza.Choltodth Ditto .. .. Ditto • 

Colliery. 

• SJjoa Colliery .. Ditto .. Do. . . Ditto . 

li Lodna ... Colliery, l!ione - .. .. :Both part1ee •• Agrao to 

~ 
accept 
reward. 

a ~t Indian Coal 11elllg formed .. . . .. 
• eo.. Ltd. ,.. 

.. 
7 BnJUaree :Keodwadlb None· .. .. .. 00 

( Colliery, .KDBonda. 
l .. . 
' 

8 Xat1!ali Colliery, One ~red but not .. Yea. 

~bro. ' zecogulaed. .. 

II Argada Colllery,. None - .. .. ... .. 
:Bengal·l'iii8Pur . 
BailW!IY. -· 

•· 

111 Eltraa :Khaa Collfery. DQ. - oo u both -parUea •illlo&. 
:Baosjora.. 

. 
l 

.. 

I 17 N.,...11anbbum Coal Do. U both par:iea agree to aecept awud. 

Co., Gaaleton Col·., 
fiery. 6ijua. 



(u) 

I Conclllatl<'n -
arhltratlon. 

Soria I Worko 
no. Name. Trade union. committee. 

' . Reference • Award. 

1 z 46 46 47 48 

18 l£•1rlldlh Colliery, None .. .. None .. If both parties willing. . 
Mahoda. . • 

I 
19 Ben Rill Coal Co., None .. .. No, unless both parties are willing. 

Par bella Colliery, 
Dlshergarh. 

20 Bengal Coal Co,, Do. .. .. Ditto. 
JlhUIII!Utdth Col-
llery, Jharla. 

21 Central Klrkend Coal 
Co., Kusunda. 

None .. .. None . . .. 
22 Bararee Coke Co., If both parties agree to accept award. 

Ltd. 

I Committee. 
-28 Kh•mll Waljee & Co., Committee •• .. ~ 

Indian Jharla Col-
llery. 

24 Klrkend Colliery, .... .. .. 
Kuaunda. 

2& Shalimar Tar Pro· Against .. .. .. .. 
ducts, Jharla. 

28 The Central .Teangara If both parties willing. 
Coal Co., Jharla. 

27 Central Jharla Col- None .. .. .. .. 
llery Co., Jharla. 

28 Bengal Bhatdee Coal Do. None 
. 

No, unless both parties agree,. 
Co., Bbatdee, 

.. .. .. 
29 EJ~fa~le Coal Co., Do. .. .. None .. Support Bombay Act, 1934. 

29A Equitable Coal Co., Do. .. .. Do • .. Ditto. 
Dlshergarh. ... 

80 Pnre Damuda Col- Do. .. 
llery, Nudkhurkee. .. Do, .. .. 'J 

81 .Talnty Kh118 Colliery. Do. .. Do. .. Comp, 
Karmatsr. .. 

. 
82 Samukhla Kodhurn Do. .. .. Do. .. .. Mine. 

• 
83 Merah Colliery, Do. .. .. .. 

Manbhum. .. 
84 Ballharl Colliery .. No .. No .. .. .. . 
811 North Gloakdlh Col- None .. .. llery, BaUapur. .. .. 
Btl Ena Colliery, .Tharla None None It botb partlea wlllln;. .. .. .. 

I 38 Eo..• tern Coal Co., Do. Do, .. ~-Bhowra CoiUery, 
.. .. 

Jeulgora. 



. 
C 0 A L. 



Replies to the questionnaire by Messrs. · Bird & Co. and 
F. w. Heilgers Be Co. in respect of their collieries. 

Q. DO.J. Q. uo. ~. q. no. 8. Q. no. 6. 

I.o7abad Ooke Officers 
PlaD.t. 

8 All permanently 2 % Mainly .Bihar' 
settled. · and Oriesa. 

Silka .. 

X:atraa 

Loyabad 

Clerks 16 
W orkpeople-
Men 390 
Women 80 
Children Nil 

08lcera '2 

Clerks 10 
Men 607 
Women 90-
Children Nil 

Officers 3 

Clerks 13 

Men 1,600 . 

Women 90 
Ohildren NiL 

Permanent NiL 

Migratory 100 % 

Permanent-
ly aettled 1,070 

Migratory 520 

Officers 8 .Permanent 440 

Clerks 44 'Migratory 1.907 
· Men 2,107 

Women 188 
Oliildren Nil 

::Badruchak •• Officers 5 Permanent 105 

Clerks 20 Migratory 7 46 

Men 739 
Women 112 
Ohildren NiL 

ird Oentral Pro. 
vbicea and • 
Chota Nagpur~ ;· 

Jrd. In 50 miles 
radius. 

From Chaa to 
Giridih Sec-· 
tiona. 

.1% 'Baza: rib a g h, 
• ' Gaya, 'Giridih 

and Purulia. 

12% M a n h h u m, 
· Bazarib a g h, 

Gaya and 
the United 
Provinces. · 



Colliery. 

Mudidih 

·, 

Q. no. 1. 

• • Officers 

_o~~~ks 

Men 
·Women 

2 

Q.no. 2. 

6 Settled 513 
. . ~ 

. . . ~ 1 . M.ig~atory -. ·912 .. · . . . . 

1,273 
152 ,-:,> 

Q. no. S. Q. no. 4.. 

2% Giridih, Haza
. . .ribagh, Gaya, 

·Allahabad 
and Partap-
gar~. 

~~hiJdren,: .·-.:~~::··:-.: d •••• ~ ........ ~ :.1 .. ~ .:: · ··-
•. "=" ··-::-· .... 

4· ·Permanent-80. 40_% Weally 
% men._ and ·... Giridih. 

·saltoi·e ...... , • • Officers and 

Clerke 20 ~5 % W.om,.en.~ · . 
Men 1,000 Migratory-the - :. ~ 

Women 
Children .. ' ·. .. .. .,_ 

i • Bhulan'~·.: Ba-··bfficera·· 
·' ' ·• l T " ,raree.; ', 
:. -~ J.. .• : ' 

Men 

80 
Nil. 

rest. · 

·· · 's· Perni:amint 750 

996 

Women 212 
r ,., " • .. •. -· ":: . ·' .. : ... 

" 

20 O/ 
. /0 

Standard 
· childre]l. -~ j ·;:· ~;. ·;·~- ._; .... 

• . Officers · 5 Permanent- - · 3% 
r ;~~' •.·: .::. ~:::. ·,r .. :;: . .-:·. ·• 1,100 

Clerks 42 '.i ! _l ... ' 

... I • .: ~ 

Men 
Women 

1,512 
130' 

Children Nil. 

Migratory 3 99 
:· 

. . t •. 0 •• ~ • -, ~·. .. 

.:: , Bhaga~a~·d •• ~Officers· ~ == ' ·5 Mainly ·: migra- 10% 
~ . , . ·' , ,. . . ~o_ry. . .· ~ 

.J •• -~ • • Qlerke · ·- ··25 · ' .. 

Men 832 
Women 75 
Children: .. Nil. 

... 

Bankura, Man
bhum, Hazari
bagh, Sa.nthal, 
Arrah, Chapra, 
Balla, J oun
pur, Monghyr, 
Patna and 
Gay a. 

M o n g h y r, 
Allahabad, 
Fate h pur, 
Manbhum and 
Patna. 

·, 

Hazar i b ·a g h, 
Man b hum, 
Gaya and the 
Central Pro
vinces. 

•• ~ r .... , : -. "·") t :"' · · :": -~ ~ 
· " Sendra' ., • • ,officers · 5 ·Permanent 219 · 18% · :Hazar i b a g h1 

· Giridih, Jha· ''I 'I '• ,t. ~ :' .... 

Clerke ~ y;• ··.2t' Migratocy 721 

Men 843 
Women 97 
Children Nil. · 

· jha, Gaya and 
Purulia.. 



LoyabadOoke 
Plant. 

Sirkll · 

Katras 

Loyabad 

-
Q. no. 5. 

~. 

Q. no. 7~ Q.no.ll. 

1% (a) None; ~(b)'None, By man~g~-· By.·. iU~nagQ~ . 
(cJ:1~_(d) 5;_ ment . .-- f"'. ment. · · 
. ... . : 

33!% (a) None;·(b) None, On contmct.·:-·; Ditto. 
(c) None, (d) None. . 

i (a) None,· ··(b) 2, By mana~e-. Ditto. 
(c) 4, (d) None. ment.''. ·.! 

55% (a) 1, (b) 6, (c) nil, By Sirdars. By Sirdars. 
(d) 1,250, (e) .. . . 
3;000.· :. . . . . \ ) 

........ . :. .. 

Badruchak ... No record (a) nil, (b) 2, (c) 1, Oo.mmissi ~ n · Oo~miss i o n • 
(d) Nil, (e) 102. contrac~-~rs; .. contract. 

Salt ore 

Bhulan Ba
raree. · 

Bhagaband •• 

~-. : ·-. 
Standard •• · 

Sandra 

Mudidih ••. 

...... 

... 

• ,·:··,_ ,_. \ I 

. s_~.% 

40% (a) Nil, (b)~~ (c) .. S, By· ,manage.~ By .manage--.:·· 
(d) Nil, (e)'S: ·:· -.. _nieiit·~::a_p.d · ment and 

. ·:· :~: ~ .~~i~~ts: ·~::.:. Sirdars. 

.:·~ _-... 

.::·: ··::~~.:::::.·: \-·:'·-~ ... : .. ·: . . .... •. 

7% No record. · • · By .,llanage-.~ By manage::< 
ment aud. ment and 
Sirdars. Sirdars. . . .... 

• • : ·. :" . : ,,._ >-..: .· .. 

60% (a) None, (b) 4, By contractors Ditto. 
. . • (c) 5, :(d)·None, through·Sit~ ··.': ·. :· -~ 

.. . . 
(e) 370. dars who 

. ·:.: :::. 

7% (a) Nil, (b) 5, (c) 4, By contractoii This system 
(d) 155, (e) 117. They supply_ is satisfao-

. .. .~ · · .. labour arid tory. · · .. II-~ · 

are respon-

• J .• . : · . sible for· 
t.ht>tro 



4 
Collierj. Q. DO. 9. Q. 110 10. Q. 110. 11. Q.llo. 12. 

Loyabad Ooka. (1) Yes. According to No. No;. 
Plant. . the nature . .. 

(2) Yea. of the va-
caney as it 

(3) Yes. ariSes. 

Sirka •• <~> Yea. :By their ere- No. No. 
dentials. 

(2) Yes.: 

(3) :Yes~ 

"' 
Xatras .. (1) No. No list· ia No. No. 

m8intained. 
(2) No •. 

(3) y~ 

Loyabad · ... No. No • ·No. No. 

· BudtoOch&k •• Ncr defiilita liSts in· No. No. No.. . 
case of 1, 2. and 3 
other thim records 
required by Mines 
Act. 

Bhulan :Ba- Only register re- No list. No. No. 
rJree.: .. , quired · by Minee 

-·... --- Act~ 

Bhagaband ~ • .. 
Standard ... No list. Noliat. No. No. 

- .. 

Sendra Attendanc&- regis- No. No. No. 
ters ancl monthly 
weekly· &rld' pay 
sheets (2 and 3) 

~ DOD.8.. 

I • •'' 

.Yudidlh •• N~ . No. No. Unanswered. -. 
'· - Saltore No.· No. No. No. .. , -



f'olliery. Q. no. 13, Q. no. U. 
Loy a bad All labolur perma- No o o 

Ooke Plant. nently employe~!. 

Sirka 

Katras 

Odd jobs, such as No 
earthwork, brick 
and tile making. 

Drain cutting, earth 
cutting, brick 
m a n u f acturing, 
building repair
ing, etc., 1· per 
cent, very little 
variation in totaL 

Yea, ·05 per 
cent. 

C011dition of emplnyment. 
Q;no. 15. Q. no. 18. 

Mont hfy No definitP. 
workers tra'ining 
subject to but likely 

. one month's people are 
notice and en g a g e d 
weekly paid and terms· 
to· 1 week's made out. . 
notice. · 

Oonform to Ditto.· 
the rules of 
the Indian 
Mines Act. .. 

No · 'oo Ditto; · 

Loyabad •• 55 per cent steady, 
coal cutting and 

. earth cutting. 

45 per. cent No
to 55 per 
cent. _. • 

Ba a r·o a;; · Ncr definite propor- Ditto. 
cbak. tion. They . are · 

employed in all 
works other than 
coal cutting •. 

Only when· No 
operatic trs- -. 
other than· · 
coal cutting 
require skill. ~ .. . .. ' .. ~ 
ed labo11:1;. . . 

Saltore ~. For occasional No • o No 
building work 1 per . · 
cent. . . 

B b u 1 a n. Employed in. matty No .•• ·~ No· 
bararee. work, cutting 

-: drains, sand pack· 
ing, etc.,. 18 per 
. cent. ..• . ·~- ·- ~. Bhagaband 

Standard •• No casual labOur.;. Not e~ploy-" .No·:· 
edas casual 

Sondra .-o .Building · repairs, 
construction ·and· 

. __ ~~thwork. 

About 15 Jler No· 
cent. · · 

Mudidih E h • • . art cutting, soft About 8 per No 
coke making. cent. 

. building repairs. ~ · 

.. 
Ditto. 

. . 
:. . ·- -

.. & .. :. ~ .. • .... -.;. .: • ..:. ... 

• • •• 
.• 0 Ditto . 

. . 
00 

DittO. ... ::-.~ 

'·. 

0 0 Ditto. 
·-"'- ..... ·-- . . 



Colliery.... , • · Q. no. 17. , .. _ Q. no. 18. 

l.oyab~<\ Coke Plant·· Seniority and ability is consi-· Popends . on 

• .. 
Sirka.':. ~- .. 

-~ . · dared when promotion is haviour 
made.. ' conditions 

As vacancies occur suitable 
· men are promoted. 

trade. 
Ditto. 

be-. 
and-· 

of · 

Katras . 
Loyabad'.;. 

• • No Ditto. 
Ditto. 
Ditto. 
Ditto . 
'Oitto • 

t : Budroochak 
, ·Saltore ·. 
. ~..: Bhulanbararee. 

. ~ . 
.. Bhagaband_ 
Standard · 

.. . . -

Sandra 
Mudidih ; . . . 

c... '"-- • ~ 

· _ Coiliery: 

LOy.a'biicf C!oke Plant 
- ':'· 

Sirka . . •• 
:, 

Katras:··: .. ::-: ..... 
Loyabad 

- -~ . 

Budtoochak 
Sal tore 
Bhulf!nbararee ... . 

't,·., 4 

-~· #. ... .. - ' - . - - .. ... 
Stafidard .. .. 

.. :.:,--. ... 
Sendra' 

.• ... . '-
. - ~··. . 

•' 

·t r 
. ,, 

Mudidih . 

·No 
No 
No-

_No system but a mnn;s capabi; 
- !ities are considered. 15 men 

from lower to hig~er grade . .... 
Nosystem ) 
Sirdars to overmen 5 i 
Overmen to .Assistant · .. -. · _ 1 - } · 
Clerks to higher posts . : =~ . - 7 . r 
.Apprentices to fitters "- :-- 2:- f 

··Ditto. 

No system · · : : · · · · 
.As ·vacancies OOCJir -~ 

_ ... ,. Q~ DO. 19 

Monthly_ P!lid--3 weeks'_. leave 
with p~y; _ :~eekly p~i4:-one 
month without pay. : ·_ .. --- : 

:.. .= ~: . .: :~ . ~ ~- •. . • -

·· Ditto. , 
Ditto .. 

Q. no. 20. 

No .definite. rule 
Each · is · dea 
with-according l 
cirCiimsta n c e 
anowances vary 

-Ditto. Worker~~ie~gfve~~leave as th~y· 
request it; ·· · "' __ . 

Ten 'days leave given to ·:~uper- . ··Ditto. -
vising staff annually. :. ·: ·: >-- -- · · 

Salaried workers-14 days' leave ~:.:Ditto. . .. 
wit!J. pay. Minera come .. and ; ~-
go as they like. -.; . . . 

14 days leave with pay: . 
No • • . __ 

Oitto. 
_ Ditto. 

,(: ·-Ditto. 

: .. .. = 

...-.-. 
Two to three weeks' leave· a year 

on pay. C~uallea,ve on hall . 
· · or . .no p$y. tl®qrding to c~C:um: :, .:.. , ~ . .: . _ : . ~: 

stance&. · ---- -_-_ -~ -~ · · . 
~l.days)eave .with pay~ y_e_ar · ___ :.Pitto. 

tO" cleriCal' a'nd offic1al staff. .... . . ·, . . . . . --· _________ ... 

Monthly and weekly paid:- ·- :. -·:-_:Ditto • 
w9rkers. get a .fortnight's leave 
with pay . 

Ditto .. ---~- . ditto . .- · · Ditto. • ..... ·•··-·.-'• v-·-·•- • 



(.'~Hiery. Q. DO· 21. 

Loyabad Ooke Women are grant13d 
Plant. . ·· maternity leave 

and allowances. 

Sirka 

X:atras 

toyabad 

Budroochak 

Salt ore 

Bhulanbararee 

.. 
Bhagaband •• 
Standard .. 

Under, medical 
officer's .. certificate 
with allowance. 

Leave and allow
ance given during 
confinement. 

They are laid off f 
weeks before deli
very and get a 
'Khoraki of Re. 1 
per week, while 
laid off at Ra. 2 
per week in con
finement. 

On production of 
medical certificate 
allowance is 

.granted. 
On production of 
medical certificate 
they. receive 

. khoraki. 
For a period of 3 
or 4 months during 
which they receive 
khorakj, 

• 
· On ·pruduction of a ; 

medical certificate 
khoraki is given. 

Sendra ' •• · · Yes, for two weeks 
for which they re-
ceive Rs. 4 in all. 

.Mudidih '" ·.Yes, for pe,riod of ..... . . . confinement with 
~- . : . khora.ki. .. • . -• 

Q. D(l, 22, ~ Q. DO, 23_, . . . Q, no. 24, .. . ; : - . 
• • · · Varies ac- : No. 

cording to • • 
the , year:.:~ 

· · . . . (lenerally.: 

. •. 

.. 

.. 

.. 

.all Sundays 
and festi-. · 
vala. 

110 days;. ... Dover lied 
by Iridian' 
Mines. 
Act r t,, 

60 days · .. ,. No. 

~·!.. • 
. · 64 days •• -~ No.· 

. . ... 

, 78 da~s 

. All Sundays No. 1'~~ 
and festi- : · .-. 
vals. .. t _ : 

Ditto. No. · 

• 
• • 

.62 days NO.': 
...... -.. ,_ . .. 

·:" 

80 da)'s · •• .No. 
._:, 

....... ·I 

.All Sundays No .. 
and festivals • ...... 



: Collie'fr· 

Loyabad Ooke 
Pfant. 1. . •. --

Q. no .. 2o. · . .Q. DO, 21. Q. aO.: i!S. · • Q. DO. 29. - . . . . . . ~ . 

~Posted. in· .• a The' defaui-_·. Warnl p g, _No eystem; 
pro~1 n e-n II ·• ter is given · .s~spenaio rt ~ach. _ one 
position _ · for· every oppor- and dismis: .... is . ~ dealt 
all to· see. • • · . · tunity to saL with ou ita 
-~ .. , . _ . JilE!nd · his . merita. • 
• -_ ·.. . -~ .. wayo before • , 

. . '• ·.... action ~ ia~ .. :._~ ·.- • .. -. . . . 
" ... •' ~ t' ke• I 

0 
"' 

0 ~ '... "' • 
9 

":' ... ~ .-.! :: ~ :-- ~ .... - ~ . .,( ...... -- ... ,.. an ... ............. -,--.··- · ·. 
'Sirka ..... :_:· :· • • Po~ted' in. a 'Ditto .. DittO- ·:·~ ·. ~ .Ditt~ .. : . . ..,.. .. .. ... ~ ~ . . . - - .. 

• - ·promtn e.n t•. 
:. positi«?n ·;the.-_·.=-.. 
. . Indian Mhies . · · : . · . 
. Act in~ thiee · . 

, languages are 
~ there for .. 
! _every o~e .to 

see. 
· Katrae _ ., • · :' Ditto 
Loyapad ... : .~: -:- -'"- Ditto 
.,Badrucba~. 1 • Ditto 

Ditto · • • . '.Ditta . :· ••.. ·' .Ditto. . : 
Ditto ·: •·. · ·Ditto _ ·; •' · - Ditto: : 

- . Ditto - Ditto· .•· • ... -.- Ditto. 
Saltore . .- • .: Ditto - . . 

• Bhulanbllrat e e Ditto 
Ditto Ditto Ditto. 
ffitto Ditto • • Ditto. 

:Bhagaband ·.-:. • Ditto 
Stindard - • • Ditto · 

' ~endra Ditto 

Ditto • • Ditto • ··-£ • ' , Dittd~ . 
Ditto .• _. _ ,.D~to :·. >· ·:·_~ D~tt·o:} 
Ditto ..... · .DittQ < .• • ~- D1tto.. _... . . 

Mudi~ Ditto •• Dit~o- .• • Ditto · · -••. - -. Ditto. ~ -.. 
_ Colliery. Q. no. 30. • : : Q. DO. 31. Q. DO. S2. Q. DO. SJ, 

·toyabad. Ooke None 
·. Plant:. ·' 

Without pay_ Generally .-There ·used · to 
·y for ~he clays · stopping:~ be ._ a · ~es-

absent, de- pay.· for-~. f11;nd and the 
pending on the days money dis-
circumstances absent. buraed • to the 
and finally. , . -.workmen on 
dismissed. • · lestivala and -· 

•Slrka~ 1~·.·..... None • • • Ditto • • " Ditto .-. ~-
Katras • · , Do. Ditto . • • Ditto •• 
"Loyabad · Do. Ditto Ditto •• 

•.Badruchak ... t Do. · Ditto • • Ditto •• 
:·. Saltore ,.. ~ • ·Do. • • Ditto 'Ditto •• 
'· Bhulanbarar e e · Do. .•• ,.~ Ditto · 'nitto •• 

Bhagaband • .: .1_ Do. .•. • Ditto ·· • : DiteG •• ~ 
Standarcf) · • •. Do. • • ~ • Ditt~ ., • • Di~to •• ~ 
Sendra ., ... ~_.;.···Do. ....Ditto.;· ••. Ditto.-. 

; .Ml!didih. • • 100 persons--~ ... -Ditto •• ·.;. Dit!'· •• 

. given to the 
aged and poor. 

Ditto. 
Ditto. 

'Ditto. 
Ditto. 
Ditto. 
Ditto. 
Ditto 
DittO." 

'Ditto. 
Ditto. 



• .. I" . 

. ·• t'olller1• ;' · 

Loyabad Coke Plant ... 
''! ~ 

,•· 

·g . ' . .• 
Q.f!O.U. 

8 hours a day • .: 

.. 

• 

.. . Q'.,no. 35 . 

• • . Three . 8 · hours . • shilts· 
. 6 a.m.-2 p.m , 2 p.m . ....: . 

10 p,m., 10 p.m.-6 a.m. 
. .. · ·General w~rkers ·. 6·30 

a.m;ll-50 a.m, 2 p.m:-· 

Sirka ~· .: : ~ : Gov~r~ed- . by 
~ - ' ~ Mines Act. · 

~ 5 lJ.m. . ~- • ,. 
the · Two .. shifts· gover~ed .-by 

. . the Mines ·.Act. · , • • 
• ~ ... ,r 

· Katras • • Ditto • ••• ,.Three . shifts .. governed . 
.r • 'by the ·Mine.s'.Aet..:.·. _-

Loyabad ••. 
" -.. ~ . . 

BudrOochak - .· .. 
;.Saltore_ ~ :. 

.Bhulimbararee. 
llhagaba.nd ·• 

Sta~dal'd · ·.- : . ·-. 
Sandra •• • • 

.. 
Mudidih 

..... 
' . 

- Loy a bad Coke .Plant.-. • 

• It ...... 

Sirka ... . ,._,- . 

Katras . •·. 
Loyabad .• 

'Budro~chak 

· Salt<?re ••• 
Bhulanbararee .. 
Bhagaband, ,: 

Standard 
Sendra ~:. • ..~~ 
Mudidih - • . · 

.. 

•• 

.. 

. . . 

... 
•· ........ 

Ditto . • • GO'\"e~n.ed by· ·the 'M~es 

Ditto 
Ditto 

8 hours per aay 

.. . . . 

.Act.. · · ·. =· :;.· • ~ ... 

• l)it.t~. :"'. ~ -~ ~ ~: 
Di~to ..... . · · .. , ~, ; · ~ 

• •- "";' r 1.;~• 

Ditto:. - ' • .. ... . . . . . . ' . 
. Governed· · by 

Mines. Act. 

• ,_ . f ~ 

the' Gove.ry.~d py -the .Uines 

Ditto 
Ditto 

Q.·DO. 36, 

.All workers are given 
24 hours rest, weekly 
and 3~ every 3rd 

.week. ··· 

.. 

Governed.F>y the Ml.nes 
.Act. 

One day's · rest given 
weekly .. ·· 

Governed by the 
Mines Act. 

"One day's rest per 
week. 

Ditto 
Ditto. 

. . ~· ,. 
Ditto .. 
Pi~to ,. 

'" 
Ditto . •• 

Act. --:· 
...-- .. ').. ~ ' 

·. Ditto._ . .. • ~ 

Two shifts ···of .• ·s-.. hours 
eacb governed· by:- 'the:· 
Mines Act. 

' 

. . 

i • 

·t 
' 

.. 

·Q. no. 37, ~ 

No •• 

~o • 

:Na • 

No •. 

.No. 

No. 
'Na • 

.?' ...... ,. 
~No . 
• 

·No. 
. 

No. 



Colliery. 

Loyabad 
Plant. 

, ~frka 

'Kat xis . . 
. -~~bad 

Coke 

.. B~drooc,hak . • • 

·saltQl'e-. . ' ~ . 
_ Elmlanbararee 

.. 
· Bhagaband 

Standard 

Sendra .. 

10 

Q. DO• 38. 

Overtime -is calculated on 
the basis of h1>urs worked 
daily as stipulated ·in 
section 4 7 L F. A. 34. 

None 

Calculated · on 
worked. 

Ditto •• 

Ditto •• 

Ditto •• 

Ditto •• 

Ditto .• 

Ditto .• 

.. 
daily hours 

. Q. DO 39 • . 
Mechanical and elec. 
trical 

Ditto. 

Ditto. 

Ditto • 

Ditfo. 

Ditto. 

Only exceptional cases 
it is necessary to 
work overtime . 

Mechanical " .and elec
trical. 

Ditto. 

. Mudidili • ••• Calculated on the basis of No special group. 
daily houra. .. ~ • 

Colliery. Q. il,. 40. Q. IK'· .u. 

Loyabad Ooke No •• Continuously. 
Plant. 

Sirka No .. Ditto. 

Katras Yes Ditto. 

Loyabad. Yes .. Ditto. 

Btidroochak . , 
No Ditto. 

Saltore .. No .... DittO. 

Bhulimbararee No .. Ditto. .. 
Bhagaband .. .. . . .. .. ~ •.· 
Standard.· ... No .. Ditto. 

Sandra ... Yes. 'Yhen possible they are .- Ditto. 
granted leave in lieu of wageS. · 

Ditto •• 
.. 

Ditto.· Mudidih •• 
' 



Co liery. 

Loynbad Coke 
Plant. 

Sirka 

Katras 
loyabad 
Budroochak 
Salt ore 
Bhulanbo.rnroe 
Bhagaband 
Standard 
Sandra 
Mudillih 

Collitry. 

... 

Loynbad · • Coke 
Plant. ' 

Sirka 
Kntrns 
Loyabad 
Budrooehak 
Saltore • • 
Bhulnnbararee 
Bhagaband 
Standard 
Sandra 
Mudidih· 

11 

Q. uo. <&2. 

No special equipment is provi
ded but all safety measures 
according to the Mines Act 
are adopted and enforced. 

Q. DO• 43. 

Safety commitee meet
ings a1e l!eld to enaw·e 
~afety. 

Ditto •• •• , According to Indian 

Ditto •• 
Ditto •• 
Ditto •• 
Ditto •• 

Ditto •• 
Ditto .•• 
Ditto •• 
Ditto •• 

Q no. ,u, 
Does not apply 

Ditto •• 
Ditto •• 
Ditto •• 
DiUo •• 
Ditto •• 
Ditto •• 
Ditto •• 
Ditto •• 
Ditto •• 
Ditto •• .. 

Mines Act sal' n • 

Ditto. 
Ditto. 

Ditto. 
Ditto. 

Ditto. , 
Ditto.· 
Di~to ... 
Ditto .. · 

.. 
Q. DOS. i6 -4,8. 

Does not a·pply. 

Ditto. 
Ditto. 
Ditto. 
'Ditto.: 
Ditto 

·Ditto. 
Ditto. 
Di~to. 
Ditto. 
Ditto. 

Colliery, 

Loynbad Coke Plant •• 

Q no. 49. Q. no. 60. 

Forms attached No. 

Q.uo. n._ 
This is govern
ed by tho_ 
nature of work. 
price of · . coal · 
and ability to · 
pay.. . . . 

Sirka Ditto 
Loy a bad Ditto 
Badroochak DittG 
Sal tore DittG 
Bhulanbararee DittG 
Bbagaband Ditto 
Standard Ditto 
Sendra D'tto 
Mudidih Ditto 
Katras .. Ditto 

Ditto 
Ditto 
Ditto 
Ditto 
Ditto· 
Ditto 
Ditto 
Ditto 
Ditto 
DittP 

·Ditto.' 
D1tto.' 
Ditto. 
Ditto. 
Ditto. 
Dittcf. ,., 
Dhto. 
Ditto. 
Ditto. 
Ditto. 



12 

Colliery. Q. no. 52. Q no. fi3. Q. DO• fil, 

oyabad Coke Plant , • No. .. As rer state- As per state • 
mente attached. ment attached. 
It is not feas- Six days elapse 
ible to convert tetween pay-
daily to weekly ment. Sat is-
rates. It will factory. 
not affect the .. -
wages bill 

irka . . Do. Do • llo 

Katraq Do. Do. Do. 

LOy a bad .. Do. no: Do. _, 

Badroochak Do. Do. Do. 

'saitore Do. Do. Do. 

Bhulanbararee •Do. Do. Do. 
• l3hagaband . . Do Do . Do. 

Standard •• Do. Do. Do. 

~ndra Do. Do Do. .. 
· ::Mudid,ih . . Do • Do. Do. 

Colliery. Q. no. liS. Q. no. ·5d. Q. no. 67. . 
Loyabad Coke Plant-.. AB per forms .•• Deduction for No 

Provident 
Fund and 
Income-tax. 
No deduction 
from minera, 

Sirk" . ... Do. Do DG. 

Katraa •• Do. Do. Do. 

Loyabad · .. . . Do • Do. DG. 

lladroochak •• DG. Do. Do. 

Saltore • .. Dll. . Do. Do· 

l3hulan bararee Do. DG. Do.. 
• 

llh:igaband Do. Do. Do. 

Stalldard · , .. Do. Do .. Do. 

Sendra Do. D() D(). 

lflldidih Do. Do. Do.. 



13 

Colliery. Q. no. 58, Q, no. 59. Q no. 60, 

loyabad Coke flant •• Not practicable No. Does not arise. 
Sirka .. Do. Do. Do. 

Ktras Do. Do. Do. 

Loyabad Do. Do. Do. 

lladroochak Do. Do. Do. 
Saltore Do. Do. Do. 
Bhulanbararee Do. Do. Do. 

Bbagband Do. Do. Do. 
Standard Do. Do. Do.· 
Sandra .. Do. Do. Do. 
Mudidih Do. Do. Do. 

C'olhery. Q. no. Ill. Q. DO· 61. Q. no. 6:!·'-

Loyabad Coke Plant .. Does not arise. Does not arise. ' Does~not arise. 
Sirkll Do. Do. Do~ 
Katras .• Do. Do. Do •. 
Loyabad Do. Do. Do. 
Bndruchak Do. Do. Do, 
Saltore Do. Do. Do. 
Bh ulan bararee Do. Do. Do. 
:Bhngaband Do. Do. Do. 
Standard Do. Do. L'o. 
Sondra Do. Do. Do. 
lliudidih Do. Do. Vo. 

Colliery. Q. no. 6.1. Q. no. 65. Q. no. 66,· 

Loyabad Coke Plant •• Does not arise. Does not arise. Does not ·arise •. 
Sirka Do. Do. Do. 
Katras Do. Do. Do. 
Loyabad Do. Do. Do. 
13adruchak Do. 

-
Do. bo 

Saltore .• Da. Do. Do. 
Bhulanbararee Do. Do. Do. 
BhagnbnnJ. Do. Do. Do. 
Standl\rd Do: Do. Do. 
fendra .• Do. Do. Do. 
Mudidih D&. Do. Do. 
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Colliery. Q. no. 67. Q. no. 68. 

Loyabad Coke Plant •• Nil Nil. 

Sirka Nil. NiL 

Katras .. Nil Nil. 

Loyabad Nil. Nil 

Eadruchak Nil Nil. 

Saltore .• Nil. Kil. 

Ehulanbararee Nil Nil. 

Bhagaband Nil Nil. 

Standard ... Ni~. Nil. 

Sendra .• N'l 1. Nil 

Mudidih Nil. Nil. 

Colliery. Q. no._ 70. 

Loyabad Coke l'lant.. Yes. (a) no. (b) Yes. (c) no. 

sirk&. 

Katras .. 

Loyabad 

. Badr~chak 

Saltore •• 
• r 

Bhwan bararee 

:Bhagaband 

Standard 

Sendra •• 

... 
Jd.udidib 

District Board School for 
childzen of employees. 

None 

Hindi Lower l'rimary School 
100 students for children of 
employees • 

None 

None 

A school is beillg built for 
children of employees and 
adult workers. · 

:Ye_s, for children,_ot eDlployees 

Yes, for children bl employees, 
. 90 students. ·' · 

Yes, for children :Of emplOyees, 
15 students . 

No ••• 

Q. to. em. 

Nil. 

Nil. 

NiL 

Nil. 

NiL 

Nil 

Nil 

Nil 

Nil . 

Nil. 

Nil 

Q. ao. n. 

No. 

None. 

None. 

Nil 

None. 

None. 

None. 

None. 

No • 

No. 

No. 



C"oll"ery. 
Loyabad Coke Plant 

Sirka 

Katras 

Loyabad 

Badruchak 

Sal tore 

Bh ulan bararee 

Bhagabo.nd 

Standard 
Sendra 
Mudidih 

•• 

.. 
15 

Q. D" 72 Q. JIO, f3, 
Free medical attention to all None. 

workers provided by employers. 
Provisions adequate aad satis-
factory. 

None. (b) Hospital dispensary Do. 
and free medical attention pro-
vided by ·employers. Ade_quate. 

Hospital and clinic provided· by Do. 
employers. Board of Health's 
Maternity Clinic. Free medical 
aid. 

Hospital is. provided by th~ Do. 
employer, free medical aid is 
given. 

(a) None. (b) Central hospital and Do. 
dispensary. 

Medical attention provided by Do. 
employer with hospital 

A dispensary and doctor provided Do. 
by employer. 

Free hospital and medical atten- Do. 
tion. · · 

Dittc• Do. 
Do. 

Free hospital and medical atten- Do. 
tion. 

Colliery. Q. no. H. Q. no. 75. 
J.oyabad Coke Plant None 
Sirka Do ...•• 
Katra£1 
Loy a bad 
Badruchak 
Sal tore 
Bhulanbararee 
Bhagaband 
Standard 

Sendra 

Mudidih 

.. 

Do. 
Do. 
Do. 
Do. 

. Do. 
Do. 
Do. 

. .. .. . . 
Girls and boys are ex

amined by the Doctor 
to prove they are 
between 15 and 17. 
New monthly paid 
workers are examined 
before joining. 

No •• 

No specific disease. 
Do. 
Do. 
Do. 

Malaria. 
• 

Malaria and overdrinking. 
Malaria and Influenza • 
No specific disease. 
Malaria and fevers; Dysen. 
tery and Pneumonia. 
Pneumonia, malaria, dysen. 

tery. No occupational 
disease. 

.. ... 
Malaria and Pneumoma. 



t:oiliery. 

loyabad Coke Plant 
Sirka c 
Katras 
Loyabad' 
Badruchak 
Sal tore 
Bhulanbararee 
Bhagaband 
Standard 
Sendra 
Mudidih 

Colliery. 

•• 

Norie 
Yes 
No 
No 
No 
No 
.!So 
No 
No 
No 
No 

16 
Q no. 76. 

.. 

.. 

.. 

Q. no. 79. 

Q no. 71. Q. no.1ti. 

None None. 
No Yes. 
No Yes. 
No Yes. 
No Yes. 
No Yes. 
No Yes. 
No •• Yes. 
No No. 
No Yes. 
No Yes. 

Q. no. SO. 

Loyabad Coke Plant Jharia Water Board Free medical and hospital aid 

Sirka · 

Katro.s 

Loyabad 

Badruchak 

S~tore 

Bhulanbararee 

. Bhagaband 

Standard 

·' Sandra 

Mudidih 

.. 

•• 

•• 

.. 

supply drinking is provided and sick kilo-
water. It is cool in rakee allowed. 
summer. 

Ditto 

Ditto 

Ditto 

DittB 

Ditto 

Ditto 

.. Ditto 

· Ditto 

Ditto 

Ditto 

.. 

•• 

Ditto. 

Ditto. 

Ditto. 

The treatment of females 
offers a practical diffi
culty. 

Free medical aid and hospi
tal is. provided and sick 
khorakee allowed. 

Ditto. 

Ditto. 

Ditto. 

Cases . 11re attended daily 
. by Doctor and free 

medicine is given but the 
workers often prefer to 
take their own indigenous 
drugs or from ka.,irages. 

Free medical aid is given to 
all workers and khorak~ 
allowed. 



li 

c.lii•ry. Q. no. 81. Q. DO. S2. 

Loyabad Coke Plant Yes, if.. workers agree 
un a voluntary con
tributory basis, 
otherwise provisiou 
for s;ckncsa should 
rcm::1 :u as it is. 

Not in favour of legislation 
-cwployero)j should look 
aftar ths wcllaro:o of th-cii' 
employMs. 

Sirka 
Katras 
Loynbnd 
Badruchnk 
Sal tore 
l>hulanb.unrco 
Bhagaband 
Standard 
Sondra 
Mudidih 

Col!irry. 

Loyabad Coke Plant 

Sirka 

Kntrns 

Loyabad 

Eadruchak 

Sal tore 

Eh ulanbnrarce 

Bh~gaband 

Standard 
Sendra 

J.ludidih. 

Ditw 
Ditto 
Di~to 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 

Q no. F3. 

Employer provid03 208 rooms, 
workers provide 4 rooms.. 
Each bouS\l bae &n average 
space of 100-150 sq. ft., 4 
persons live in each. 

All workers nre housed accord
ing to Mines B >ard of Health 
reguloc.ions 

House 3 arc provided by emplo
yer as JlOr Minns Board of 
Health. Spnctl is 100 sq. ft. 
for 2 pt'rsons. 

Dit~o •• 
Ditto 

379 pucra tiled d110u:rahs 
regulation, size approximately 
16 x 12 ft. with vnrnndab. 

As required by Mines Board 
of Health. 

Ditto 

Ditto 
(a) 441 rooms, (b) Nil. (c:) Nil, 

(rl) N'l, n'3 per .Th<~rh \Hnr.s 
Board r f H !'alt h Rules. 

All houses provided by the 
emp!r.yer, each room 1,000 
c.ft. with two persons pe:r 
room ns par M iucs Board of 
l:iCAJ.th Rules. 

Ditto. 
Ditto. 
Ditto;; 
lJitto. 
Ditto. 
Ditto. 
Ditto. 
D1tto. 
Ditte. 
Ditto. 

Q. no. F~. 

)!cs~ about 95 ~t 
cent. 

Y~s. nll r<lsidenft 
work(lrs. 

Y~s, 2/3 of labout. 

Y~s. a11 
Yes, &ll. 
Yes, aU. 

Yt'ls, alL 

Yes, all. 
Yos, all 
Yea. 

Yes. 

• 
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Colliery. Q. no t-o. Q. no. SR. Q. uo. @7. 

Loyabad Coke Plant No rent charged None. No assi.6tance No. 
is ·necessary as emplo~ 

•• 

Sirka Do. .. 
Katrae .-. Do: 
Loyabad Do. 
Budruchak Do. 
Saltoro Do. 
Bhulanbararee no. .. 
P.hagaband Do. 
Etandard .. Do. 
Sendra Do. 
Mudidih Do. 

Cc l'ir ry. Q no. S'!, 

Loyabnd Coke Plant (11) l'L1ying fields are 
provided. (b) None. 
(c) Nrne. 

Sirka Do not apply 

Kat us None 
' 

Loyabad FcotbaU fie!d provided 

Budruchak Facilities for sport are 
" available but em-

pioycu ha•·e not 
~ 

exploited them. 

Saltmo None 

:Bhulan bararce Footballs and fields 
are provided. 

~b?.gaband 

Stand1ud On Kalipuja occaskn. 
Jatra pe1 forman<;cs 
are arr-inged for 
their amu&ement. 

Sondra None 

Y·.d dih .. None . 

yer1 provioio accom
modation. 

Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 
Ditto Do. 

Q. D'l t 9. Q. DO- 9', 

No. Houses No children 
and quRr- employed. 

· ters are ncar 
enough. 

Does not Does not 
apply. a1·ply. 

None None. 

None Nono. 

No No. 

None None. 

None .. No. 

No No. 

No No. 

Tt.cy go to No. 
their dhow-
,-alts. 

No no No. 
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Collio~ry. Q. no. 91. Q. oo. 9J. Q. no,93. 

Loyabad Coke Plan~ Credit is allowed usually No 
for intervnls between 

Present wa~ e 
perjod& ate 

Sirka 
Katrns 
Loyabad 
Budruchak 
Snlto1e 
Bhulanbararee 
Bhagaband 
Standard 
Sandra 

Mudidih 

Coll;ery. 
Loyabad Coke Plant 
Sirka 
Katras 

Loy a bad 

Bndruchak 

Sal tore 

Bhulanbararee 

Standard 
Sondra 

Mudidih 

.. 

pay days. In some cases 
there is no difference of 
price, sometimes it varies 
up to 25 per cent. 

Ditto 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 
Ditto 

Workers get a week's 
provisions on oredit. 
The price differs 8 per 
cent· or 10 per cont. 

Do. 
Do .•. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 
Do. 

suitable. 

Ditta. 
Ditto. 
Ditto. 
D1tto. 
Ditto. 
Dttto. 
Ditto. 
Ditto. 
Di~to. 

Up to 60 per cent of Do. 
their wages. The differ-

Ditto. 

ence in price is 25 per 
cent extra for credit. 

No 
No 

Q. no. 9,, 

Advanc~s are given and 
small weekly deductions 
made without charge of 
interest. 

No · 

Advdnces are given and 
small weekly deductions 
made without charge of 
interest. 

No 

No 

No 
Contractors sometimes 
advance money durilll~ 
tho cultivation period. 
The money is not 
realised if work is satis
factory during the year. 

Ditto 

No. 
Yes. 
No. 

Q.no 96. 

Must be- left to dis
cretion of Manager. 

Recruiting advimces 
should be recovered by 
eaey · ·payments over 
a period unless circums~ 
tances are conttary. 
Would like a system 
whereby advances ~an be
recovered. 
Must be left ta the.
·1,Ianagc ... 

n;tto. 
Company has ceased 
making recruiting ad
vances n:; we now h:we 
contractors. 

Left to tho di~cretion of 
•the management. 
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Collie·J· Q. no. rG. Q. Dt>. 97. 

~yabad CokQ l'lan\ N-l knowledge .. No cate under obLetva-
tion. 

Sirka •• Ditto ... Ditto. 

. Katraa .. Ditto Ditto. 

I.o,rabad ... ·Ditto . . . . Ditto. 
\ 

~1;1.dnJchak ... Ditto •• Ditto. 

Salt ore Ditto .... Ditto. 

Bhulan bararee ... Ditto ... Ditto • 

:Bhagaba;d •• Ditto. 

Standard. .. Ditto Ditto. 

Sen <Ira.. ... The amendment hns Yery Maximum and minimum 
little ilffect on the labour rate of interest should 
vho get small loans for be laid down and in-
which the money-lenders te~est should Lever 
wo~'t. go to court. exceed the principal 

lfudiclik .... Has not made any differ- Not answerec, 
ecce. 

l'otliel'J'. Q- DO. 93. Q. no !Y.'. 

Loyabad Coke Plant 
~··· 

Sirka .... -No knowledg& .. 21. 

:i~t..raa .... Ditto 210. 

l.oyabad ..... Ditto. ... 72. 

· Budruchak;. ... Dittu ... 52, 

Salt ore ...... Ditto 22. 

:Bhwa~barMe~ .... Ditto. ... 34.. 

lH\llga.ban.ll .... DittG ... 19. 

Stand:ucl .... Dit..o. ... 6L 

Scud.rll .... Ditta ... 14. 

\1 ~W..di.~ .... DiU,() Fatal 2. 

Sf'rious 11. 

lli®r 12. 
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Collier]. Q. no, 100. Q. a •· llll. ' Q:no. 102. 

Loy a bad Coke No. .. No. 
Plant. 

Sirka . . In all cases Nouo .. No. 

Kntras . . 210-6 before the None .. No. 
Commissioner. 

Loyabad •• P1·ompter _p~ymcnts No. 
by Commissioue~ 
will en~ e a lot of 

• distress . 

Bud,-uchak .All cases-~ 'before None. No. 
tho Commissi-
oner. 

Bhulanbnraree .All cases None No. 

Sal tore All cn,es None No. 

Bh 1gaband 1~ . . None .. No. 

Standard All cases None No. 

Sandra 13-all before the No No. 
CommissioLcr. 

Mudiddih J n oll cases except No No.· 
one, compensa-
tion was pai:l. 
No case rl'ferred 
to the Commie-
iaouer. 

Colliery. Q. no 1•13, Q. no. 10-J.. Q. no. 105. Q.no. 
i06. 

Loyabad Coke No. Does not Does net Dooa not 
l'lnnt. arise. arise. . arise. 

Sirka Ditto . Ditto Ditto •• Ditto. 

Katras Ditto Ditto Ditto .~. Ditto. 

Loy a bad eitto Ditto Ditto •• Ditto. 

Badruchak ... Ditto Ditto [ itto ... Ditto. 
Snltore . . . Ditto . " . Ditto Ditto ... Ditto.·· 
rhulan b!l~Rree Ditto Ditto Ditto .• Ditto; 
Bhagaband Ditto Ditto Ditto •• Ditto~ 

Standard Ditto Ditto Ditto ... Ditto. 
Sendra Ditto Ditto Ditto •• Ditto 
Mudidib . . Ditto Ditto Ditto •• Ditto • 

. . 
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Colliery. Q .D '· 10:.". Q. DO. 103. Q. n~>. 109. Q. no. 
110 

Loyabad Coke Plant Does not Does not arise. Does not ariee. Does not 
arise. arise. 

Sirka Ditto Ditto Ditto Ditto-
Katras Ditto Ditto Ditto Ditto. 
Loyabad Ditto Ditto Ditto Ditto. 
Budruchak Ditto Ditto Ditto Ditto. 
Sal tore Ditto Ditto Ditto Uitto. 
Bhulan bnraree Ditto Ditto I} it. to Ditto. 
Bhagaband Ditto Ditto Ditto Ditto 
Standard Ditto Ditto Ditto Ditto. 
Sendra Ditto Ditto Ditto Ditto. 
Mudidih Ditto Ditto Ditto Ditto. 

CulliDry. Q. no. 111 Q. DO. 112. Q no. 113. Q not. 11'-
ll:lyabad Coke Plant Does not Doe~ not D::>es not arise Does not 

arise. arise. arise. 
Sirka Ditto Ditto Ditto Ditto. 
Katras Ditto Ditto Ditto 'Ditto. 

• Loyabad Ditto Ditto Ditto Ditto. 
Budruchak Ditto Ditto Ditto Ditto. 
Sal tore Ditto Ditto Ditto Ditto. 
Bhulanbararee Ditto Ditto Ditto Ditto. 
Bhngaband Ditto Ditto Ditto Ditto. 
Standard Ditto Ditto Ditto Ditto. 
Sendra Ditto Ditto Ditto Ditto. 
Mudidih Ditto Ditto Ditto Ditto. 

Collic:ry. Q. DO.ll). Q. EO. 116. Q. 110. 117. Q. DO. Uti. 

Loyabad Coke Plant .Does not In favour •• Do~s uot One in 
arise. arise. 1922. 

Sirka Ditto •• Ditto .•• Ditto •• None. 
Kattas Ditto •• Ditto •• Ditto •• Do. 

I 

Loyabad .. Ditto •• Dittq •• · Ditto •• Do. 
Budruchak Ditto •• Ditto •• Ditto •• Do. 
Sal tore Ditto •• Ditto •• Ditto •• Do. 

. 

Bhulanbararee Ditto •• Ditto •• Ditto •• Do. 
Bhagaband Ditto •• Ditto .• Ditto •• Do. 
Standard Ditto •• Ditto .• Ditto •• One in 

192L 
Sendra . . Ditto •• Ditto •• Ditto •• None. 
Mudidih Ditto •• Ditto •• Ditto •• Do. 
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Colliury. Q. ~o. 119. Q. cu. 12'l, Q. no. 121. 

Loyabad Coke 2 or 3 days Low wages Inc~eased wages 
Plant. 

Sirka Does not arise •• Does not arise. 

Katras .... Ditto Dilto. 

Loyabad Ditto .. Ditto. 

Budruchak Ditto .. Ditto . 

Salt ore Ditto Ditto. 

Bhulan boraree ..... Ditto Ditto. 

Bhngaband Ditto Ditto. 

Standard 3 days, compromise Low wagas By mutual dis-
cussion. 

Sondra ..... None 

Mudidih ' ... 
Coll•ery. Q. n'. U2 •. Q. no. 123. Q. no. 121. 

Loynbad Coke Increased wages No knowledge •• Not known. 
l'lant. 

Sirka Docs not arise .. Does not arise •• Does ,. ot arise. 

Katras Ditto Ditto Ditto. 

Loyab&d Ditto Ditto Ditto. 

Budruchak Ditto Ditto Ditto. 

Saltore Ditto Ditto Ditto. 

Bhulan bararce Ditto Ditto Ditto. 

Bhagaband Ditto Ditto Ditto. 

Standard Increased rates Supported them- Not known. 
selves. 

Sendm 

Mudidih • I • • 
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CollifrJ. Q. Do. 12iJ .• Q D'J.l ~6. Q no.127 • 
Access to the- Ma·nager 

.. 
toy a bad Coke No special llfficers No. 

"Plant. but workers arc in 
continual touch with 
officill!s. 

Sirka Ditto . -. Ditto .. Do.· . . 
Xatras Ditto Ditto Do. 

Loyabad Ditto IJitto Do. 

Budruchak Ditto Ditto .. Do • 

Sal tore Ditto Ditto Do.· 

Bhulanbararee Ditto Ditto Do 

Bhngaband Ditto Ditto Do. 

Standard ... Ditto Ditto Do • 

Sendra . . Tho labour pnt their Ditto Do . 
grievances before the 
J.lanagcr 

Mudidih. Every worker can Ditto Do. 
approach the Manager 
personally and state 
his case. 

c .. lliery. Q. r·o. 12 2
• Q. ro. 129. Q. no. 130. 

Loy a bad Coke No. No knowledge .. 
Plant. 

Sirka Do. Ditto .. 
Xatras Do. Ditto 

Loyabad Do. Ditto .. 
Bndruchak Do. DiUo .. .. 
Saltore Do. Ditto .. 
Bhulanbararec Do. Ditto 

Bhagaband Do. Ditto 

Standard Do. Ditto 

Sendra Do. Ditto No. I deal with 
the matter myself 
and have had no 
difficulty all tbeso 
years. 

Mndidih . . · Do. Ditto .. No knowledge. 



·Messrs. Bird and Company and Messrs. F. W. Heilgcrs and Company·. 

WAGE FORM. 
Vategory-Miners and loaders. 
!Month-March 1939. 

-
Loyabad. 

1 2 

Nos, 
1. Numbers of workera ••• .... S7Z 

2. Wages Rate, Pieoe or Time Rate, 
Time Rate, 

Piece. 

3. R•to of wages per. mor.tb- Rs .. a. p. 
(aJ .Maximum ... ... 16 4o 0 

(b) Minimum on ... u 10 0 

(el Average (m•an of maximum 15 7 0 
~ and minimum~ 

f. Aetual monthly earnings-
18,640 2 s (a)Pay~oper ... .. 

(b} Spec•al o• pr~fit sharing Nil. 
bonus (I/ 12th of the bonu3 
paid duriDg the year). --( .. ) Totaf monthly earning& 18,640 2 3 
(a-b), -----

5. A'verage actual earnlnge per 
worker per mouth-

\&.) Pay prope11 ... ... 15 10 3 

(o} Total earuinga including 15 10 3 
· special aod prQfit sharing 
bowe. 

Mudidih. Katua· 
Cboitodib. 

8 " 
Nos. Nos. 
408 564 

Piece. Pieoe, 

Rs. a. p. 
18 4o 6 

Bs. a. p. 
13 4o 0 

12 5 6 11 2 0 

15 5 0 12. 3 0 

4,597 4 9 &,932 0 0 
Nil. Nil. 

-------4,597 4o 9 6,932 0 0 -----
11 4 0 12 4 6 --11 4 0 12 4t 6 

Earnings of workers in-

Standard. Bbulan· Sal tore. bararee, 

5 6 7 

Noa. Nos. Nos. 
693 508 515 

Piece. Piece. Piece, 

Rs. a. p. Ra. a. P· Rs. a. p. 
19 14 9 25 0 0 18 9 0 

1111 6 10 0 0 1113 0 

1513 0 17 8 0 15 8 0 

8,697 0 0 7.420 15 8,995 6 0 s 
N!l. Nil. NiL 

--------8,9D5 6 0 8,697 0 0 7,420 13 3 ------
12 15 6 17 2 0 14 6 6 --12 15 6 17 2 0 14 6 6 

. 

Sendra. lllhagab•nd ... 

8 I 9 . ... 
Noe. Noa. 
445 575 

Pieee, Piece. 

Re. a. p. 
18 12 6 

Rs. .. p. 
17 1 0 .. 

13 8 0 '11 6 0· . 
16 2 3 14. 3 ;c; 

6,889 15 0 7,992 10 6 . Nil. Nil. 

6,SS9 15 0 7,992 10 6. - . 
14 5 9 13 14 6 --14 s 9 J3 14 ti 



WAGE FORM, . . 
~ategory.-Ban.k~m~ and onsetters • 
. ll! onth.-Mafch..l939. 

l.o;,abad. 

1 2 

1. Nambera of workera 4oS 

2. WAna Rate, Piece or Time Bate, 
Time Rate. 

Time. 

3. Bate of WIISU per lllo.ath- :B.a. a. p. 

(11} Maximum '" 13 6 G 

(ll) llinlmam 12 9 6 . 
(~) Average (lrtaa. of ll~- IS 0 0 

momaad l'diaimam). 
'- Aotaa,l Atontb}J Earaillge-

fo) Pay Proper _ ... 5,1 0 0 
(bJ ~oial or fl'tlSt abarln~r 

~a• ( ~b of the 
Boaaa paid darinr the 
Je&t'). 

(c) 'J.'otal monthly earniura 64.1 0 0 
(11-rll). 

&. Avora~re Aotoal eara!aga par 
'IIOrker per month-

~a) P11o7 Proper ... 12 0 a 
(ll) Total earainga lacladir.r 

!peoial aad Proll.t Sbar• 
lor Bonaa. 

Ill 0 8 

.llladidih. I K~~otra.a- I Cboito~olb. 

s I ' ·I 
16 25 

Time. Time, 

Be. a, P• ·Fa. a. p, 

1S 9 I! 1S 6.6 

1!! 9 6 IS 6 6 

13 8 6 1S 6 6 

181 2 8 885 0 0 

181 2 6 833 0 0 

12 8 8 13 6 6 

12 9 6 13 6 6 

Earniaga oi workera in-

Standard • l 
Bbaha· 

I Saltore. · SA~dra, ··f ·Bharaband. ba.ra.roe. 

i I 6 I .'1 8. I .,., 

27 7 15 . !2 13 

Timt, Time, Time, Time. Time. 

· Ba. a, p. ll~ ..... p .Be. a. P• Ba. a. P• Ba. a, p. 
t-0 

18 9 0 1314 9 u 8 6 13 6 6 13 6 I! ~ 

13 8 0 13 14 9 10 8 6 12 t I! 13 6 6 

16 0 '6 13 14 t I! 8 8 13 0 0 IS 8 6 

424o 8 0 9S 14 9 207 1 0 407 8· 0 174 ' 6, ... 

42' .8 0 11314 8 ll07 1 0 407 8 0 174 4 I 

1511 t 13l4 8 13 13 0 1!11 9 13 6 6 

1511 9 13 14 9 13 IS 0 1211 t 13 6 6 



W.AGE FORM. 
Category-Winding Enginemen. 
Month-March 1939. 

I.oy11b&d, 

1 II 

Noa. 
1. Numben of worker- 66 

2 W agee Rate, Piooe or time Rate, Time. 
'l'ime Rote. 

Re. 3, BaLe of wagea per mouth- llo, p, ., 
(ca) Ma.ximum 1714o 0 ... . .. 
(b) Minimum ... ... 15 0 6 

(c) A•era~ro JMeau of llaxi· 16 7.8 
o•n111 1\D Miuimnm). 

6. Aotoal Mouthly Earnluga-
690 0 (ca) Pay Proper ... ... 0 

(b) SpPcinl or pro6' eharlng ... 
bonne 11/ll!th of the 
boun• paid during the 
y~ar). 

(c) 'l'ota.l monthly earniogs €90 0 0 
(11-)• --5. AvP.rov:e aotual tarnlnga per 

WCI ker per IIIOUtb, ; 
15 0 0 (o 1 Pb y proper ... . .. 

(b; Total eamiD8'1 iuoludjng 15 0 0 
. a~ooiv.lou.d ·pro~t eha.r1ug 

biiUUB, 

Mudidih. 

8 

Noe. 
7 

Time. 

Rs, a.. p. 

1714 0 

17 l4o 0 

17 14o 0 

128 9 0 

... 

128 9 0 --
17 IS 9 --li IS 9 

Kat raft• 
Choitoiih. 

' 
Noe. 

88 

Time Rate. 

Ba. •• P· 

17 14o 0 

14.10 q 
' 16 4o 0 

688 0 0 

... 

588 0 0 

17 13 0 ----
17 18 0 

Earaloge of workerelA-

Noe. 
16 

'Ilme, 

Re. o. P• 

80 6 0 

18 9 0 

24o 7 6 

I 
816 7 0 

... 

- Sid 7 0 ---
Ill 1 6 

Ill 1 6 . 
. 

I 

Blaullln• 
bara•ee. 

6 

No e. 
7 

'fl1re, 

Bs. o. p • 

25 li 0 

18 9 0 

11115 0 

]6111 0 

No 

1611, 0 --
28 1 6 --

Sal tore. 

7 

Noe. 
8 

Time, 

Be. •• p. 

28 .. 0 

16 14o 0 

20 1 0 

lliO 111 0 

. .. 

150 12 0 

18 IS s --llS 1 6 • 18 lS 8 

Sendra. 

9 

Noa. Noe. 
19 liS 

Time. Timt. 

n •. .. p • n.. ... p • 

1716 0 17H 0 

lS 0 0 1813 0 

u 7 0 15 18 8 

1193 li 0 56213 9 

... ... 

298 li 0 116215 9 -- . 
15 7 0 17 9 6 -----liS 7 0 17 9 6 



WAGE FORM. 
Category-Pump Khalasis. 
'Month-March 1939~ 

1 

1. Numbers of ':Y orkera ... 
2. WaJ!'~!·Rate, r 

'l'lrue 13nte. 
ieee or Time :Ra.te, 

3. R3.te uf wagca pormontb-

nm ... ... 
m ... ... 

(") Mnxim 

(b) Minimu 

(c)IAvrrege (me~n of maxi· 
nd minimum). mnm 11 

4. !ctno.l month! 
(a} Pay pro 

y eo.rnina:•-
per ... ... 

(b) Spel'ial 
l:onn• 
paid dn 

or profit sharing 
h't tb of the bonua 
rinll' tho year), 

(c) TotAl 
(a-b). 

monthly ea.rniDQ'I 

IJ, AverRJ!'O oct 
workt>r pf'r m 

(a) Pay pr 

nal eo.rnin~:a 
outh-

opor ... 
per 

. .. 
(b) Total 

Rpeoio. 
hnt\na 

earninA'II inr.lnding 
1 and profit sharing 

Loyabad. 

2 

Nos. 

57 

Time. 

Re, a. p. 

15 0 6 

15 0 6 

15 0 6 

818 10 0 

... 
--818 10 0 

----
u 5 9 --H. 5 ~ 

Mudidih. Katras· 
Choitodib. 

3 4 

Nos, Noa, 

10 35 

Time. Time. 

Rs. 11, p. Be. a. p. 

15 0 6• 15 0 6 

15 0 6 15 0 6 

15 0 6 15 0 6 

152 10 0 526 0 0 

... ... 

------152 10 0 52G 0 0 

-----
15 0 6 15 0 6 --15 0 6 15 e 6 

Earnings of workore in- · 

Stnnda.rd. Bhnl11n· So.! tore. Sondra. I Bho.~:aband. bararce. 

5 6 7 8 9 

Noa. Nos. Nos, Noa. Nos, 

23 30 15 8 14 

Time. Time. Time. Time. Time. 

Rs. a. p. Rs. a. p. Rs. a. p. Rs. •• P• Rs. B. p. 

15 9 9 15 9 9 18 12 0 15 0 6 15 0 6 

15 9 ll 15 9 9 13 8 0 15 0 6 15 0 6 

15 ll 9 15 9 9 16 2 0 15 0 6 15 0 6 

3112 4 0 465 15 6 235 0 0 119 2 0 210 7 0 

. .. ... ... ... .. . 
-------392 4 0 4b5 15 6 235 0 0 119 2 0 210 7 0 

----------------
15 9 9 15 8 6 15 10 6 1414 3 15 0 6 -------------
15 9 9 15 8 6 15 10 6 14 u 3 15 0 6 



WAGE FOBM. 
~Calegory-Unskilled Labour-Male. 
!Month-March 1939. 

1 

1. NBmber of workers 

2" Wage-RRte, Piece ·or Time-Bate, 
· Time·Bato. 

8. E at.P ofwmii'~B per month-
( a) Maximum .. . 

(b) MinimUm .. . 

(e) Average (mean of maxi· 
mum end minimum). 

f s 

1,056 

Time and 
pieoe. 

' 
ISH 0 

8 10 0 

11 8 c 

Mndidib. 

s 

870 

Time and 
piece. 

18 11 0 

8 2 0 

13 6 6 

Katraa• 
Choitodill. 

~2 

Time and 
piece. 

" 
22 12 0 

9 lZ 0 

16 ' 0 

Earnings of workere in-

Standard. llhulau· 
bRrsree. 

6: 

150 819 

Time. Time. 

12 8 0 16 14 0 

9 ·a 0 10 2 0 

10 15 0 13 8 0 

4,. Aotu,.l mor.tbly earninga-
(t~) l'ay proper •.. ... 1.2,171 1 0 1!,349 H 0 5,038 0 0 1,'165 10 0 8,868 0 0 

(b) Speoial or lprollt-sbaring 
bor.us ( h cf the bonne p&Ud 
during the ;rear). · 

... 

Saltore. Sendra. llbagaband. 

7 s 9 

93 109 1M 

Time. Time. Time. 

18 9 0 13 0 0 13 0 0 

612 0 8 ·2 0 8·8 0 

12 10 6 10 9 0 1112 0 

954 0 0 1,180 4 0 1,4M 18 0 

... ... .. . 

(c) Total monthly earniDge 
(a-b). 

1!,171 1 o I 8,8,9 a o 5,oss o o 1,765 10 o ~~ 954. o o t,sso ' o 1,~ 13 o 

5. Average actual eal'Dinga per --, - ----
work.,rper month-

(o)l'ayproper ·... ·;.. ·u· 8 6 9 2__!.~...!..!,~~__::...!_!.~~~~~.!._! 

(b) Total e~>rninga .inolulling · ~1 8 61 9 1 0 10 '1 0 11 12 S 12 2 0 10 4 0 10 13 3 10 '1 9 ' 
apeoia} and profit-sharing , 
bonus. 

~ co. 



WAGE FORM. . . . . . . ~ 

~a!ego~11._ U nskllied Femal~. • 

• 1Month-Maroh 1989. 

Eaminge of workera Ia-• .. - -
Lo;rabad, :Mudidlh. I E'atraa- Standard •.. , Bhulanba· I Sal tore. I Sandra. I Bh~raband •.. '· .. Choitodih •. raree, 

·. 
.. 

I , . I I I ,. 1 a 8 ' 5 8 7 8 9 
.. 

' I 
1. ~amber of workere ... .., 176 163 fll 110. 278..· 18& 26, . 108 
2. Wa~ree·Rate, Piece or 'l'lme-Bato, Time an<!. 'l'lme and 'l'ime a ad 'l'lme, 'l'bne. 'l'illllo 'l'imo.; 'l'ime. 

Time• Rate. .. pleoe. piroe. pieoe. 
8, Bate Of WBSII per U10nth-

'' I .. 
'. Be. a. P• Ra, a. p., Bs. a. p. Ba. a, p. Be. a.~· Be. a. p. Be. a. P• na. •· P· 

~~~~ Mnlmam ... ... 9 111 0 8 ·11 0 II 0 0 II 6 0 8 '1 II 9 11 0 8 15 0 II· lZ. 0 
b :Minimum ... ... 8 11 0 5 l1 0 II 0 0 7 18 0 6 12 0 5 16 G " 2 0 8 8 0 

(e) AvarAre (mean of mul~ 8 15 0 6 l6 6 II 0 0 8 II 6 7 9 6 7 u 9 8 8 6 8 2.0 
m111D and mlulm111D.) -- -- --'· J.otua1 monthly earn!o~r-

1,027 (11J. Po;y f:oper ... ... 1,881 10 6 0 0 807 0 0 823 ' 0 1,~27 8 0 1,455 8 0 200 11 0 716 10 0 
(b. Spoc I or ~roOt eharlnlf ... ... ... '" - ... ... ... 

· liooue (1 2th · llf the 
boaua paid clurlag the 
;rear). 

--
_ _,__,__ __ ---_ _... __ ------(o) 'l'ota1 monthl;r earnings 1,881 10 6 1,027 0 0 807 0 0 823 • 0 1.727 8 0 1,455 8 0 200 11 0 716 10 0 

(11-b), ' ----- - --I, Average actual earnln~ra per 
W'Otker per month-

(4) Pa;r proper ... ... '1 13 6 6 II 0 II 0 0 '1 12 6 6 • 0 8 1 8 '1 ll 8 6 10 8 

(b) T~tal ·aaminga lnoladlnc -- ------------7 18 8 6 5 0 II 0 0 7 12 6 6 • 0 8 1 8 7 11 8 6 10 3 
epenialaacl prollt abarinr 
bonu, . 



MESSRS.- BIRD AND COMPANY AND MESSRS. F. W. HEILGERS & Co. 

WAGE FORM. 
'Earnings of worker for March 1939. 

Name of colliery...:..Sirka. 

- Miners and 
Loaders. I :Banksmeu 

and Ou-
aattera, 

: 

1 a ~I 
1. Number of worlrera 

.. Time• Bat~; 
~'I 6 

i!. Warea·Rate, Piece or Piece. Time. 
Time-Bate. 

S. Bate of wagea per month-
Ra • .a. p. Ba. a. p. 

(o j Mazlmum ... ... 13 8 0 J2 10 -6 
(b) Minimum ••• u• 1113 0 12 10 6 
(e} ,Average (mean. of ma.zimum 

I 
12 10 6. 1210 6 

and minimum). --4. Actual monthiJ earnings-
' 4,369 9 70 5 .0 (o) Pay proper ... ... ' (b) Speoia.l or profit ebariug . Nil. Nil • 

bonus (1/12tb of the bonl!B 
paid dur1nj the year). 

(e) Total montll,Y ea~aingi (11--tl) 
---------4,362 ' 9 70 li 0 -5. A nrue aotual earnings per. worker 

per month, 
· (11) Pay proper ... ....... 911! ·o 11 !1 6 

• 
• (b) Total earnings · inoluding . till 0 llll 6 

epeoial and profit aharing 
bonus. 

I . . 

Ca tegorier. 

.Windinlf Pump Unskilled 
Engine- Kbala.- Labour 
men. aies. Male. 

- 5 6 

s 23 65 
Time, ·Time, Time. 

:Bs. a. p. Ra. a. p. :B.R. a. p. 
16 14 0 13 8 0· 13 8 0 
16 14• 0 13 8 0 10 a 0 
16 u o I· 13 8 o 1113 0 --------
46 14 0 285 0 0 76410 9 

NU. Nil. Nil. 

-----. 4.6 1' 0 l!85 0 0 764. 10 9 -·-. 
15 10 0 12 c 3 1112 3 --' 15 10 

0 I 12 6 s 1112 s 

Umkilled Female 

'1 

10 
Time. 

:B.•. a. p. 
10 a o 
6 12 0 
8 7 0 ---

'ZV 4 0 
Nil. 

' - 79 4 0 

. 
• ... '.7 u 9 - . 7 '14 8 .. • , 

.... 
• 
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Replies to the supplementary questionnaire submitted by the 
. following Collieries under the management ot Messrs. 
Bird and Company. 

Ba"akar Coal Company, Limiled:-
(1) Loyabad Colliery. 
{2) lludidih do. 
(3) Katras do. 
( 4) Saltcre do. 

Budroochuck Coal Mining Company, South Karanpura 
Coal Company.-

Sirka Colliery. 

Loyabad Colliery. 
1. 4·25 days per week. 

2. When resident on the Colliery a large percentage on 
miners do not work on Mondays and Saturdays, offering various 
excuses for their absence. Headache due to excess of alcohol, 
and being tired through working the whole week are the 
principal of these. 

3. Village miners at this colliery walk to work taking 
ito one hour on each journey. 

4. No provision made for conveyance. 

5. One hundred and forty-five small holdings have Leen 
allotted to labour on the colliery, the applications for which 
have- to be renewed annually and a nominal rent is charged of 
9 pies per cottall- per year. No a'Jmes have arisen. 

6. Coal raising is carried out direclly by the management. 

7. Does not :uise at this colliery. 

8. The function of a Miners Sirdar is to retain miners on 
the colliery, look after their individual interests while at work, 
stand s~curity for any ad'"ances given to the labour and when 
labour return to their villages for cultivation or other reasons 
to bring them back in due course to the colliery the manage· 
ment paying the expense incurred. We are in favour of 
retaining these sirdars. 

9. 5--10 minutES. 



..... .. 
10. None are detained before being taken to ih~ 'pi.t hotiom,\ 

Wages are calculated by the tub. ;rhe only rates"· that 
vary from the standllrd rates per tub are tho!=e paid where 
special difficulties of working exist (see answer to question 12). 
It follows that no extra rate is paid on account of di~ta·nce of 
the working faces from the pit bottom hut every facility is 
provided to ensure rapid transit of the miners from· pit bottom 
to the working faces. 

11. The actual daily time occupied hy good miners in 
coal-cutting averages five and half hours per relay of nine 
hours from pit top back to pit top. Many workers occupy 
much less time in coal-cutting than· they might do if they 
showed greater exertion, and evt·n . the best workers take 
frequent rests. 

12. 1938.-36 c.ft.-The rate varies from annas 7 to annas 9 
pies 6 per. tub according to conditi(ms ptus a footage rate in 
galleries which enhances the tub rate from- anna 1 pies 6 t-, 
aLnas 3 per tub. 30 c.ft. annas 6 to anrias 7 pies 3 per tub, 
conditions in this mine being very favourable.. · . ·· . 

- Twenty-four c.ft. annas ·:4. pies 6, . ao~as 5, annas 6 pies 6 
per tub plus a foltage rate paid in galleries whioh enhanQes 
the rate annas 2 to annas 3 per tub acc01·ding to conditions;: -

In addition to _the_ above. pies 6 p'er t~b Birdary._and 
commJS'IIOn i~ paid ; the ~miner r~taining 3 pies -and paying 
3 pies to his Bi1·dar. · .. ' ...... ... 

1929.-36 c.fl.-Annas 7 and annas .S per tub with no extra 
footage rate. . ·· _ · .. . . . . :: .. :·: 

.. .: . .. .:. 

30 cSt.--Anna.s 7 per tub. '- ·' . · ·. 

24 c.ft.-'rhis size has only reQently Qeen ·i~~t~Ii~d. -~'~ 
:A co-ninissio~ of. pi~s 3.. ~was p.aid p·~ ·. t-~b- in -acidi·ti~n to. 

the above. · 

. ~-3.ln ·~h cases wher~ ~ongest~~~· ~s.Hke~y .~o. o~c~~ Traffic s .. rdar.t are. employed to ensure_'a;~egular_ supply- of . tubs to. the 
men and by the use of auxiliary.:haulages, bye-passes and hnes 
up to th~ working fJ).ces all.sleps.. _possible are taken to ensure 
the speedy return of tubs. . . . . ~ ~ -· -

~ . . . . ... . 
14. No weighing machine is installed. The quantity is 

assessed by the actual weight of several normally loaded tubs.
Rat~a}~aid according to the tub or part of a. tub loaded. 



·15. Since the rate paid per tub is for a full load, over
loadi~g il!l not FOssible and the questic:,n of extra remnneratioli 
for buch over-loading dces not, therefore, arise. Deductions ure 
ILade f,or loading below the flush lire of the tuh-~p to the 
portion of the defth below the flush line or.e-quarter of the 
rate is deducted ; when the deficiency is n·ore than a quarter, 
half the rate is deductP.d. 

16. On Oct,ober 1st, 1937, 74 women were excluded from. 
the mines on this colliery. The majority of them havl' been 
provided with surface work on picking t-ha~e, and n.iscellaneous 
work in connection with building, earth·cuttiog, etc. 'fhe 
wages paid for this work are annas 4 to annas 5 per day. 

17. (a) The wages of the family have remained unchanged 
to any large extent owing to the increased rates of wages. In 
cases whcr('_the wife is no longer employed the family's total 
earnings are probably slightly less than previously, "bile in 
cases where the wife h!ls obtained employment on the &urface 
the family's total earnings ha,·e probably slightly increased. · 

(b) The care of children has considerably improved siiice 
the exclusion of women from the mines. 

-

(c) The ecc:,nomic status of women may have improf'ed in 
the case of ~a1ried women but not in the case of unmarried 
women. widows, etc., who have been deprived of t-mp1oyment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is giv~u 
to the wives ot miners working in the mines. 

It must be home in mind that for some years now a large 
percentage uf miners in coming to work at a colliery leave their 
wives behind in their village. This percentage is now well over 
90 per cent. · 

· .1&. The earnings oi two miners have been comrared, before 
and.after their nives w~e exc;:luded from mines.· 

~ a. p. - --- .,. . 

~- · -~ .r~.w~~~~~ 9tl! Se~~bet 1937 .. 4 0 0. 
J;>i~~ l.~t~ Se.Jlte~~ 1937 6 3 9. 

Ditto ~3rd Sejlte~ber 1937 6 3 9 

Ditto 30th September 1937 6 6 0 

•• 22 13 6 
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Average per waek •• 
B. For week ending 9th September 1937 

Ditto · 16th September 1937 
Ditto 23rd September 1937 
Ditto 30th September 1937 

TotiU 

Average per man •• 
Wife's earnings as earth loader .. 

Total 

Total earnings per week 
B. Working with male loader.
Earnings 'for W /E 1st September 1938 

Ditto 8th September 1938 
Ditto 15th September 1938 
Ditto 22nd September 1938 

of which his share was 
Average per week 
Wife's earnings as shale picker 

Total 

Total 

.. 
•• .. 
•• 

.. 
•• 

... 
ol • .. .. 
... 

.Rs.a.~ 

5 11 ·a 
2 10 6 
6 12 . 3 
6 12 3 
5 2 .9 

21 5 9 

·----

48 B 6 

211 6 
i 14 0 

4 9 6 

4 9. 6 

2 15 ~ 
3 6 6 
5 5 6 
2 13 6 

14 9 0 .. 
7 4 6 
1 13 0 
111 .0 

.. 
3 8 0 

It should be realised that the above· examples showing 
wages paid to two average coal-cutters before and after the final 
exclusivn of women, do not take into account the number of 
hours worked per.day or the number of days worked por week. 

l!,or comparison of rates_ of pay see the answer to questions 
12 and 16. . . · 

19. Wages are paid wholly in cash. No wages are paid on 
a day o_f rest. 
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Mudidih Colliery, 
' 
1 .. For 6 days per week on the average. 

. . . 
2. In a few cases on account of laziness, but in n1ost ins

. tances on account of tho after affects of the t:onsumption of 
alcohol. 

. 3. A few nliners live in their villages and work here. They 
y·alk to and fr~m work. 'rime spent on joUt·ney about one hour 
1 ach way. 

4. In those ease·s where cou vevance facilities are provided 
tne r~ply is in the affirmative. ' 

.5. Most of our workers have been assigned small holdings 
on t.he collierY. J.~.bd this practice bas le~ to no abusP.s. _ 

6. Directly by the man~gemeht. 
7. Does not arise here. 
8. ro look after the interests of their miners and to recruit 

for their gangs. We are ia favour of retaining them. 
9. 5-10 minutes. 

10. None are. detained ·b~fo1·e being taken to the pit bottoru. 

Wages are calculated by the tub. The only rates thal vary 
from the standard rates per tub ~tre those paid where speciul 
difficulties of working exist (see answer to question 12). · 

It follows that no extra rate is paid on account of distance 
of· the working faces from the pit bottom but every facility is 
provfaed to .eosurfi ral1id transit of the miners from pit bottom 
to the working faces. . . 

11. The actual daily time occupied hy good min.·rs in coal
• ·.cutting .averages 6 hours per.relay of 8 hours from pit top back 
.. td '9jt top. Many workers occupy much less time iu ~oal-cut· 
• ting ·· than,,:they ·might do if they _showed greater exertwn, and 

even the best woirket•s take frequent rests. · 

12. 'rwo sizes of tubs are in use at this colliery, the standard 
rates fnr which are f\S follows :-

36 c.ft.-17·5 cwt. wei~ht, basic rate annas 7 per tub plus 
extra in , cases of long lead or otl1er difficmlties a rate ft·o.u 
pies 6 to anna 1 per tub. 

30 c.ft.-15 cwt. weight basic ra.te annas 5-9 per tub plus 
extra in cases 'Jf Ion~ ·lead or· other difficulties a· rate from 
pies 6 to anna 1 ller tub. 



There has been no change in tLe size of the tubs but the 
basic rate is lower than that paid in 19:29. • 

.. 13. In all cases where congestion is likely to occur Traffic 
. 1rdarB are employed to ensure a regular supply of tubs. to the 
u.a n and by the use of auxiliary haulages, byl:l·passes and lines 
up to the working bees all steps posi-iblt> are taken to ensure 
the speedy return of tubs. 

14. No weighing machine at pit mouth. TLe tub ca)Jacity 
has been fixed by test at 17•6 cwt. aod 15 cwt. according to, the 
size of the tub and on this basis the quantity of coal cut is ca 1· 
culated. 

·1o. Since the rate paid per tub is·for afullload,over· 
loading is not po::.t-ible anu the que!it.ion of extra remuneration 
for such over:oading does not therefore arisl~. Deductions are 
made for loading l:elow the flush line of the tub- up to a portion 
of the depth below the flush line ·one quarter of the rate is 
dl'ducte.l ; when the deficiency is mo1·e ~han a quarter, htA.lf the 
rnte is deducted. 

16. The num her of won, en excluded from underground 
working was approximately 213. Employment was found on 
the surfa'.'e for all who desired wor·k. 'l'he jobs on which they 
were employed ~Aere :-

8hule pickin~. in wagons, depot cleaning, 'egetation 
clc.aning, road 1epairing and working with ma~on,' 

. Standard rate paid was four anpas dnily •. ... .. ~.;...; .-• 

17. fa) The wages of the family have remaiued unch!Cnged 
to ar y large extent owing to the i11creased rates of '\\.al!es. In 
ca!les where th~ wif,~ is no longer employed, the family's total. 
f·arnings a1e probably slightly lesr. than previously, while in · 
casPs where the wife has obtained employment on the .sutface 
the family's total earnings have probably slightly i11creased.: 

. . . ·.. ...• ' ..... 
(b) The care of children bas considerably improvea since 

the exclusion of won·en from the mines. 

(•·) The ec6110mic status of women may have improved in 
.the case of married wom~::n but not in the case of unmarried 
\\Omen, widows, etc., who have been deprhed of employment 
underground and cannot obtain employment on the surface 
where in allottiu~ tho limited jobs available preference is given 
to the wives of miners working in the mines. 
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1937. 

~ 

18. 1 A • and wife for week ending 9th September 1937 
Ditto 16th September 1937 
Ditto 23rd September 1937 
Ditto 30th September 1937 

Average earning per week 
• B • and wife for week ending 9th September 1937 . .. 

D1tto 16th September 1937 
Ditto 23rd September 1937 
Ditto 30th September 1937 

Average earnings per week 

193R. 

1 A • and male loader n.>t belonging to family for- -
week ending 9th September 1938 

., 16th September 1938 
•• 23rd September 1938 
•• 30th September 1938 

Average earnings per week 
· ·· A's _~portion :-4f7 and male loaders portion : 
annas 7 and male loader received annas 3 out of this. 

3f1 

Therefore A's average earnings per week 
~ ,...s wife's earnings per week 

-. (work on surface) 
"'; . . 
· Therefore total income of A's family ••. 

1 B • and male loader not belonging to faiT'ily for-
week ending 9th September 1938 

,. 16th September 1938 
., . 23rd Septe~ber 1938 
,, 30th ·September 1938 

... . 

Rs. a. P· 
8 14 6 
4 8 0 
5.8 6 
3 12 0 --

22 11 0 

5 10 9 
7 3 6 
5 9 5 
4 8 0 
~ 3 6 

19 8 6 

414 1·5 

6 7 0 
7 1 0 
4 3 6 
8 8 6 

26 4 0 

6 9 0 
as tub rate 

Bs. a. P· 
3 12 0 
0 10 0 

4 6 G 

9 3 6 
7 2 0 
1 6 6 
4 3 6 

21 15 6 
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Therefore average earnings per week 

Therefore B's share 4/7 per week 

B's wife per week (worked on surface) 

Rs. a. p. 
0 5 7 10·5 

3 2 3 

1 8 o· 

4 10 3 

Therefore total income per week of B's family 4 10 3 

It sho11ld Le rralised that the aboTe exau1ple showing wages 
paid to two average coal cutter~ before and after the final 
exclusion of women do not fake into account the number of 
hours workl'd per day or the number • f days worked pel' week. 

For comparison of rates of pay see the answer to question 
nos. 12 and 16. 

19. Wholly in cash. 



Katras Colliery. 
1. Four days a· week on an aYerage. 
2. Due to absence for cultivation nt certain seasons of the 

year and domestic reasons. 
3. By bus.·-
4. No. 
5. There is no small holding allotmer.t system at this 

colliery. 
6 Directly by the managemtnt. 
7. Does not arise here. 
•• His task ill to ll )k after hi' miners' welfare and act as 

a link between mines and manag~m·~nt. We are in famur of 
retaining them. 

9. Five to ten minute~. 
10. None are dei.aioed before bein~ taken to the pit bottom. 
Wages are calcqlated by the tub. The only rates that vary 

from the &tandard rates per tub are those paid where special 
difficulties of working ..:xi~t (~ee answer til Q. no. 121. it 
follows that no extra rate is paid on account of the distance of 
the working faces tro.n the pit bottom but every facility is 
provided to ensure rapid transit of the miners from pit bottom 
to the -working faces. 

11. The actual daily time occupied by good miners in CDal· 
cutting averages five hours per aelay of eight homs from pit top 
back to pit top. Many workers occupy much less time in 
coal-cutting than they might do if they showed greater exertion, 
and even the best worker~ take fre=Juent rests. 

12. 141 cwts. 12 seam ~ As. 6-9 per tub. 
13 ,. (ty ,, 7-0 .,, " 
14 ,. @ , 6-3 , " 
15 ,. @ ., 7-3 ,, " 

l5l " 14 , @ " 6-6 " " 
·There has been no change in the size af the tnbs. 

· 13. In all cases where c~ongestion is .likely to oecur Traffic 
Birdars ale employed to ensure a regular supply of tubs to thtt 
men and by the use of auxiliary haulages, bye-passes and lines 
up to the w;)rking faces all steps possible are taken to ensure 
the speedy return of tubs 

14. There is no weighing machine. Quantity raised is 
calculated on a tubbage basis. 

15. Since the rate per tub is for a full load, overloading is 
not possible and the question of extra rP.muoeration for such 
overloading does not therefore ar~e. Deductions are made for ... ... 
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loading below the flnsh line of the tub-up to .. a portion of the 
depth be'ow the flush lite one quarter of the rate is dcducte~ ; 
when tbe deficiency is more than· a quat·ter, half the rate Is 

deducted. · · · 
16. Only 2l por cent of females were working underground 

when they were totally exr.luderl fro:.n wo1·kinP", and all of thelll 
have been provided with work on tbe sul'fa.ce and they are 
em played in-

Picking ~ As. 6-6 da.ily. 
. Surface cleaning aJ. ,, 5 , 
· ' Uemoving vegetation ,, 5 · , 

Loading ,. ,, 2 per ton. . 
17. (a) The wages of the family have romamed unchangr-d 

to any large extent owing to the increased rates of wa.ge~ .. In 
cases wbe1e the wife is no l··nger Pmployerl, the family's total 
earnings are probably slightly less than previously, while in 
cases where the wife has· obtained employment on the surface 
the family's total earnings have probably slightly increased. 

(b) The care of children has considerably improved since 
the exclusion of women from the mines~ 

(e) The economic sta~us of women may have improved in 
the cas~ of married women but not in the ca~e of unmarried 
women, widows, etc. who have been deprived of employment 
underground and cannot obtain employment on the surface 
"here in allotting the limited jobs M·ailal>le preference is give~ 
to the wives of miners worldng in the mines. 

18. We have found this question difficult to answer owing 
to th~ lack of exactly compa1·ative figures. IIi sornc. weeks 
a man may work fewer hours, than he does in others either 

' because .he is less diligent in his work at 'the coal face or because 
he works a. fe\\ er number of days. \ · 

We should judge, however, that though rates have increased 
family incomes show a slight reduction in those cases whore in 
l 937 a miner worlred with his wife as his assistant and is no 
longer able to do so owing to the exclusion of women from the 
mines. Tn some cases, however, women who formerly worked at 
the coal face with their husbands were able to find employmtmt. 
on tho surface a!l the manageme~t mnde ey~ry endt:>avour to _ghe 
eLDplo]ment to those women who were. willing to· accept it 
In tllis c onncction it will be remembered .that under the law tL.~ 
exclusioa of women from the mines has been proceed in 0' steadily 
over a period of years. 

0 

19. Wholly in cash. 
No. · 
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Saltore Colliery. 
1. Three days a week. 
2. The miners only work for s~tfficient ca!'h b cover the cost 

of such things as they hare to buy. They are primarily 
cultivators and so do not have to buy. much food. 

3; 'llley walk a distance of two to six miles-the time taken 
depending upon the distance. · 

4. Does not appJy to this colliery. 
5. (a) Twenty. 

(b) No. 
6. Directly by the management. 
7. D0es not arise here. 

. 8. To bring the miners to the colliery and to Jook after 
their interests by arranging for working l'hces, tubs~ etc., and by 
1Jringing forward any complaints. 

We are in favour of retaining them. 
9. 5-10 ininutr8. 
10. None are de•.ained before being- taken to the pit bottom. 

Wages are calcula.ted by the tub. 'J he only rates that vary 
from the standard rates per tub are those paid where epccial 
difficulties of working exist (see answer to que!'tion 1~). It 
follows that no extra rate is paid on acc,mnt of distance of the 
working faces from the pit bottom but every facility is provided 
to ensure rapid transit of the miners from pit bottom to tho 
working faces. 

· 11. The actual daily time occupied by good miners in 
~Ja.l-cutting averages four to five hours per relay of nine hours 
:r Jm pit top back to pit tgp. Many workers occupy much less 
~i:ne in coal-cutting than they might do if they showed greater 

.• u:ertion, and even the best miners take frequent rests~ · · 
.,. .12. 36 c.ft. capacitr. R1te nnnas 7 and pies 6 per tub and 

.l..le pice per tub commission plus two pice extra per tub for 
&.Allcry miners plus extra9 paid for difficultie3. . 

There has been no change in the size of tub since 1929. 
Rates paH per tub of coal cut 2nd loaded:- . 
1929 . . . • • • Annas 7 per tnb. 
1931. Annas 6 and pies 6 per tub. 
1933 • • _ • • Annas 6 per tub. 
1937 January •• Annas 6 and pies 6 per tub. 

July •• Annas 7 and pies 6 per tub.· 
13. 1 n all cases where congestion is likely to occur 'fraffi() 

flirdars are employed to ensure a regular supply of tubs to tho 
men a1;d Ly tbe use of auxiliary hau13ges. IJyC-Jl3.SFC3 and JincF. 
up to the "orking faces, all&trps possiLle are .taken to cr.surti 
t~e ~pccdy return d tuls . . 
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l·:t. No. The miners arc plid for each full tub oC coal. 

15. Since tho rate per tub is for a full load, ·overloading 
is nut possible and the question of e'<tra remuneration for such 
overloading does not therefore arise. Deductions arc made for 
loading below the flush line of the tub-up to a portion of the 
depth below the flush liue one-quarter of ~he rate is deducted ; 
when the deficiency is more than a quarter, hr1lf the rat() is deducted. 

. 16. In the year 1936 some 180 to 200 women were employed 
underground. · 

Since that time the following surface work has beoa found 
for women:-

Screening Plant Kamins-30 daily at annas 3 and pies 6 
per day. 

Stone Dust Kamins_:.ao daily at annas 3 per day. 

Wagon loaders, etc.-60 daily at annas 4 per Jay. 

17. (a) The wages of the family have remained unchanged 
to any large extent owing to the increased rates of wages. In 
cases where the wife is no lon~er employed, the family's ·total 
earnings are probably slightly less than previously, while in 
cases where the wife has obtained employment on the surface 
the family's total earnings have p~obnbly slightly increased .. 

(b) The care of children has considerably improved since 
the exclusion of women from_ the mines. · 

(c) The economic status of women may have improlcd 
in the ca~e of married woml·n hut not in the Cafes of unrnarned 
women, widows, etc., who have been .deprived of employment 
undergrcund and cannot c.btain t'mpkyment on the- surface 
where in allotth:g the limited jobs available preference is
ginn to the wives of miners wotking in the mines. 

l 8 . .Annu 6 per day leftre excln:on of we men. 

Annas ~8 per C.ay after exclusion of WOIIifn. 

It she uld be ruliEcd U atthe abo'\"e e:n mpleuhc. wir g wages 
paid ~to1 aHU£e ccal·n1Uua l:efcre flnd affer tl-e fir:al e:nJmion 
of women, do not take into account the number of hours worked 
per day or tl:e numb-er of days wOiked rer week. For ccmparison' 
of 1 ates of Jay E.ee the anfwus 1o C)llt'Stions 12 and 16. 

9. )Vages are~paid in cash-not on a rest ca;y. 

.. 
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Budruchak Colliery. 

l. An a1erage of nine days per fortni~ht. 
2. Absenteeism is due Tery largely to the men themselves 

who work only on those days that they t·hoose to work. 
3. lhe·men from near villages generally come on foot. 

In the case of distant \"ilJagPs, the col!ierit's usually run Luses. 
4. We do not think so. 
5. There is no · small holdings allotment system at thia 

colliery. · 
6. Directly by the management. 
7. :Poes not arise in this colliery. 
S. The functions of a lliners' Sirdar are to settle miners 

on the colliery, to \latch over their ger:eral "t>lfartt from all 
aspects, and to be the means wbert:by their gricTances, reque~ts 
and c.ther matters are brought befor~ the management. 

We are in general in farour of retaining them, but only 
in cases where they, on their part, exercise influences over the 
men they employ. 

'9. · 5-10 minutes. 
10. None are detainttd before being taken to:the pit! bottom. 

W&.o~s are calculated by tbe tub. 1"he only rates that Tary 
from the standard 1ates per tub are those paid whf're siJecial 
difficulties of working exist (ree answer to question 12). It 
follows that no extra rate is paid on account of distance of the 
working !sees from the pit bottom but every facility is provided 
~ ensure rapid transit of the miners from pit bottom to the 
working faces. 

11. The actual daily time occupied by good miners in coal· 
cutting ayerages 4i hours per relay of 9 hours frorn pit top back 
·to }'it top. Many workers occupy much less time in coal-cutting 
than they might do if they showed greater axertion, and tven 
·the best miners take frequent rests. 

12. The capacity of the tub ~s 30 c.ft. Rate8 differ from 
- 5 annas 9 pies· in 15 seam to 6 annas 9 pies in 12 seam. In 
. !tddition allowance~ are made on the tub rate for difficult 
· conditions. The 30 c.ft. tub has been in us~ since 1929. The 
· following alterations in rates are to be recorded since 1929 :-

15 seam.-1 annas through rate in 1929., 

5 annas top section •.. J 
·.. · in 1935. 
5 annas 9 pies bottom section. 
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!5 ann as 9 pies top section ... J 
iri 1937. 

fl annas 9 pies bottom sertion 

14 seam :-7 annas rate in 1929. 
6 arinas rate in 1935. 

_6 annas 3 pies rate in 1937. 

12 and 13 seams :-7 annas 6 pies rate in 1929. 

6 annas 6 pies rate in 1935. 

6 annas 9 pies rate in 1937. 

13. In all cases where congestion is likely to occur Traffio 
· Sirdars are employed to ensure a regular supply of tubs to the· 

men and by the use of auxiliary hauldges, bye-passes and lines 
up to the working faces, all steps possible are taken to ensure 
the speedy return of tubs. · · 

14. No. The miners are paid by the tub. 

15. Since the rate per tub is for a full load, overloading is 
not possible and the question of extra remuneration for such 
overloading does not therefore arise. Deductions are made for 
loading below the flush line of the tub-up to a portion of the. 
depth below tha flush line one-quarter of the rate is deducted ; 
when the deficiency is more than a quarter, half the rate is 
deducted. 

'16. Twimty~two ·women were excluded from this niine, on 
October 1937. 'l'hirty·nine women are engaged in surface em· 
ployment. They are chiefly engaged as pickers on the screening 
plant and in c;1sual work, the rate in each case being 5 annas per 
tihift. 

17. (a) The wages of the family remained unchanged to any 
large extent owing to the ii).creased rates of wages.· In cases 
where the wife is no longer employed, the· family's total earnings 
are probably slightly less than previously, wliile in cases ·where 
the wife has obtained employment on the surface the family's 
total E>arnings have probably slightly increased. 

(b) The care of children has considerably improved since the 
exclusion of women from the mines. · 

(c) The economic status of ·women may have improved in 
he case of married women but not in the case of unmarried 
women, witlows, etc., who have been deprived of employment 
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underground and cannot Qhtain employment on the surface 
where in allotting the limited johs available preference is given 
to the wives of miners working in the mine!. 

18. The earnings of two miners have been compared in 
respect of periods ht:fore and periods after their wives were 
excluded from tha mines on 1st October 1937. 

Mintr Laru Turi, no._4 pit. 

Rs. a. p. Rs. a. p. 

W.JE. 3rd Septe~ber 1937 2 3 0 2nd Septem~r 1938 1 8 6 

.. lOth September 1937 2 15 6 9th September 1938 2 2 3 

" 17th September 1937 2 3 0 16th September 1938 1 9 3 

.. 24th September 1937 3 7 6 23rd September 1938 1 13 6 

Average earnings per week 211 3 add 0 15 0 
1 12 4·5 

211 4·5 

JJ!iner Kisan Bhuia, no. !J pit. 

Rs. a. p. Rs. a. p. 
W.JE 3rd September 1937 3 7 0 2nd September 1938 2 3 2 

, lOth September 1937 2 13 0 !!th September 1938 2 5 5 
,. 17th September 1937 1 0 6 16th September 1938 1 13 5 
., 24th September 1937 3 1 6 23rd September 1938 1 10 6 

Average earnings per week 2 9 . 6 
'Add 

2 0 1·5 
0 15 0 

2 15 1·5* 

· * Each miner•s wife works on an average three shifts at 6 annas each per week on 
Ole surface screening plant . 

. It should be realised that the above examples showing wages 
'f wpaid to two average coal-cutters before and after the final exclo.

sion of women, do not take into account the number of hours 
worked per day or the number of days worked per week. 

For comparison of rates of pay see the answers to questions 
12 a.I!d 16. . 
- 19. Wages are paid llholly in caEh and are ani~able o~ 

a. working day. 
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Sirka Colliery. . 
1. 'l'he miner works an average of five days a week. 

'J. He earns enough for his weekly expenses after which he 
will not work. 

3. On foot. There are :po colliery transport arrange· 
.nlents. 

4. Does not apply to this colliery. 

5. 'l'herc is DO small holding allotment system at this 
colliery. 

6. Raising contractor. Rate t..o contractor Rs. 1·8-0 per, 
ton into wagons. Rate paid to miner annas 8 per tub plus. 
fuse and powder free. · 

7. This system has always proved fairly satisfa:)torr·.~ .. '. 

8. Miners' Sirdars control their labour, and are responsibl~. 
for them. 

We are in favour oftheir retention. 
9. 5-10 minutes. 

10. None are detained before being taken to the pit bottom. 
Wages are calculated by the tub. The only rates that 
vary from the standard rates per tub. are those paid where· 
special difficulties of working exist (see answer to question 12). 
It follows that DO extra rate is paid on acco"unt of distance of 
the working faces from the pit bottom hut every facility is 
provided to ensure rapid transit of the miners from pit bottom 
to the working faces. · 

11. The actual daily time occupied by goo·d miners in coal
cutting averages five hours per relay of eight hours from pit top 
back to pit top. .Many workers occupy much less time in coal• 
cutting than they might do if they showed geater exertion, and 
even the best miners take frequent rests. , 

. . 't 

12. Tubs are 86 c. ft. capacity at annas 8 per tub. No change 
has been made in the slze of tub since 1929, but rate enhanced 
in 1937. 

13. In all cases where congestion is likely to occur Trafiiio 
Sirdars are employed to ensure a regular supply of tubs to the 
mea and by the use of auxiliary haulages, bye-passes and lines 
up to l~tc workin~ faces, all steps possible are tak~n to 
ensure the speedy return of tubs. 
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14.. No weighing machine employed. Quantity is calcu
lated on a tnbbaga basis. · 

15. Since the rate per tub is for a full load, overloading 
is not po~sib!e and the question of extra remuneration for &uch 
overloading does not therefore arise. Dt!ductions are made for 
loading below the flush line of the tub-up to a portion of the 
depth below tho flush line one-quarter of the rate is deducted ; 
'When the deficiency is more than a quarter, half the rate is 
deducted. · 

16. The number of women allowed underground last year 
up to 30th September 1937 was 6 per cent. These amounted to 
about 20 women. 

Those women who are willing to work are put on by the 
contractor to load tubs from stock coal and are paill a contract 
rate of anns 1-1.5 per tub. Their avtrage earningil (of two 
such women employed who worked undergf('und before ht 
October 1937) for the month of September 1938 were H s. 6 
which works out at annas 4 a day for s!x wr.rking days per week. 
Like their husbands they do not work the full six days in the 
week. None of the women are willing to work on a Hazrte 
rate, but working on the above tub rate they can earn up to 
annas 6-9 per day. 

17. (a) The wages ·of the familybave relt'ained unchanged 
to any large extent owing to the increased rates of wages. In 
cases where the wife is no longer employed, the family's total 
earnings are probably slightly less than previously, while 
in cases where the wife has obtained employment on the sur-

. face the familJ''s total earnings have probably slightly incrE>ased. 
(b) The care of children has considerably improved since 

the exclusion of women from the mines. 
(c) The economi'J st~tus of women may have improved in 

the· case of married women but not ·in the case of unmarried 
·women, widows, etc., who have been deprived of employment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is 
given to the wives of· miners working in the mines. 

lS. The earnings of two miners. nave been compared in 
respect of periods before and periods after their wives were 
excluded from the mines on 1st October 1937. 

Statement of earnings of two miners is continual on the 
next page. · 

19. Wages are paid wholly in cash. 
1Vages are paid after work on the eixth day of the week. 



SIRKA. 
Statement of earnings of two miners. 

Earnlnge Days 

I Inc reue in ratt>, Earninge 

I Day a .N a111e of ml oer. Date • with "ife, worked. let Ootober 11137. Date. withont 
worked. Bemarka. 11137. w1fe 1938. 

1 I 2 3 ' 5 I· 6 I 'i I 8 I II 

A. RL DB. p. 
5 daya tob of I Srd September 

Be. a. p. 
Sb1111100 Bllupnri ... 4tb September 2 II 9 ... 2 BDDaB per 2 3 0 5 daya, Tbia miner could 1937. 36 owte. 1938. earn more if be Beeident :Miner ... 11th September 0 1:1 6 1 day, loth Fleptt>m• 111 0 ' " worked ail: daye 1957. ber 1938. per we~k. 18th SPptem· s 18 3 5 daya. 17th lilPptem· 11:1 0 ' " her 1937. ber 19HB. 

2~tb Septem· s 5 9 5 " 24th Septum• 119 0 ' " ber 1987. ber 1938, 
-~ ------ -------Total ... 10 9 3 16 daya Tobl ... 7 7 0 17 d&JB. I 

2 10 8 ' Wife'a earninga 
. ... 

6 0 0 monthly The wife'e work ie Wee&lyanrage ... ... , . ... 
intermittaot and B. Total ... 13 7 0 all wives do not 
work. Ir •.tick Bilaepuri ... "h September 3 5 9 5 daya, Weci:ly average · ... ... 3 5 9 11\37. 

:1 &nD&I per tnb Of 36 Srd Septem· z 6 0 5 aeye, Tbia mau oould Resident Miner ... ·11th Beptem• 3 5 II 5 
" owt. ber 1938. oarn more if be 

' her 1937. lOth s~ptem· 214 0 5 .. worked ·•ix da71 IB~ Sopk~boj s II 0 ' .. bar 1988 . per week, 1987. 17th lilPptem· 1U 0 5 ., 25th 8ep,embe 1 14 0 3 .. her 1938 • 1937. ·. 24th · Soptem· l! ' 0 6 .. 
h~r 1938, --

I The wife'a w~rk ia 

Total ... 9 6 0 21 daya. 4-uu-. -- Wife'• e11ro!oga ... 6 0 0 monthly. 17 days ----- intermitta.nt and Weekly aY&r&ie ... 2 u 9 4; .. Total . .. 15 G 0 all wivee du DO. r---- . wori:. 'iV eekly aver11ge ... .. . s 13 6 . , 
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Replies to the supplementary questionnaire on labour in ths 
Mines on behalf of cnal companies in Bihar, under 
the Managing Agency of Messrs. F. W. Heilgers and 
Company. 

(1) Sendra. 
(2) Bhulanb'lfaree. 
(3) Borrea. 
(4) Standard. 

Sendra Colliery. 
l. Four and a half days per week. 

2. Over-indulgence in. alcohol, particularly at the week 
ends; also absence for domestic reasons and cultivation of crops. 

3. !luring the monsoon they are brought to and from the 
colliery by motor buses run free by the Company, .and during 
the rest of the year they walk to the mine, which takes on an 
average one hour each way. 

. 4. As compared with previoug years, altendan~e has net 
improved following the provision of conveyance facilities by the 
employers but the general adoption of this practice in certain 
areas has meant that non·prf>vision of conveyance facilities by 
any single colliery has a marked effect on the attendance and 
size of the labour force. 

5. There is no small holding system in th!s colliery. 

6. Directly by the management, with Recruiting Agents on 
commiEsion on raisings at the rate of 2 annas per ton-these 
recruiting agents are responsible for recruiting labour and for 
Sl!penising their welfare, under the supervision of the manage· 
ment. 

~· Does not apply to this colliery. 
8. Miners' 8irdars go· out to villages surro11nding th~ir own 

and bring in the labour. In most cases they are recognised m_en 
in the locality and their fraternity. They are acquainted w.1th 
their miners' needs, dialects, and customs, therefore, are essen hal .. 
I am certainly in favour of retaining them. 

9. 5-10 minutes. 
-

10. (a) None are detained before being taken to the pit 
bottom. 
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(b) 1Vages are calculated by tbe tub, the only rates tbnt 
'Vary from the standard rates per tub are those paid -where special 
difficulties of working exi~t (see answer to question 12). It 
follows that no extra rate is paid on account of ·distance of the 
working faces from the pit bottom but every facility is provided 
to ensure rapid transit of the miners from pit l::ottow to the 
working faces. 

11. The actual daily time occupied by good miners in coa.l 
cutting averages 5 to 6 hours per relay of 9 hours from pit top 
back to pit top. Many workers occupy much less time in . coal
cuttin~ than they might do if they showed greater eKerti.on, and 
even the best workers take frequent re~ts. · 

12. 30 to 36 · c.ft. tubs. No ch1nge in size of tubs, but 
since the withdrawal of women from th'3 mine from ht October 
19:37 the rates have increased by 12 per cent for the 30 c.ft. tub 
and 12·5 per cent for the 36 c. ft. tub .. In a·ldition, the mit1ers are 
now given a free mpply of explosives and fuse for which they 
used to pay befort>. . 

13. By the introduction of auxiliary haulages, jigs, lines 
up to the working faces, and bye-passes to facilitate quick 
return of tubs, and employmer t of special staff to watch supply 
of tubs to miners, and their quick return to the main haulage. 

14. No. All calculations are on a tubbage basis. 
15. ·since tpe rate paid per tub is for a fall load, overload

ing is not possible and the· question of extra remuneration for .. 
such overloading does not therefore arise. Deductions are made 
for loading below the flush line of the tub-up to a portion of 
the depth below the flush line one quarter of the rate is deduct
ed ; when the deficiency is more than a quarter, ltalf the rate 
is deducted. · 

16. About 100. 40 to 50 are employe 1 at the screening 
plant and others obtain casual employment under building and 
stowing contractors. Those employed by the company· are paid 
annas 5 a day while those on casual work for contractors are 
paid on piece rates and earn b.,tween annas 3 and pies 6 and 
annas 7 a day. · 

17. (a) The wages of the family have remained unchanged 
to any large extent owing to the increased rates of wages~ ·In 
cases where the wife is no longer employed, the family's total 
earnings are probably slightly le5s than previously, w bile in the 
cases where the wife bas obtained employment on the surface 
the family's total e.arnings bav" probably slightly increased. . 
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. (b) The care of children has considerably improved since 
the exclusion of women from·the mines. , 

(c) The economic status of \J"Omen may have improved in 
the case of married. women but not in the case of unmarried 
women, widows, etc., who have been df.'prived of employment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is given 
t~ the wives of miners working in the mines. 

· 19. The earnings of two miners have been compared before 
and after their wives were excluded from the mines . 

.Anu Dawri. 

1937 _(September) (both husband and wife):-

W JE 9th September 8 tubs in 4 days Rs. 1-4-0 per day. 
1937. amount Rs. 5-0-0 i.e. 

W JE 16th September 7 tubs in 4 days Re. 0-14-0 per day. 
1937. amount Rs. 3-8-0 i.e. 

W JE 23rd September 9 tubs in 5 days Re. 0-13-6 per day. 
1937. amount Rs. 4-3-6 i.e. 

W JE 30th September 7 tubs in 4 days Re. 0-13-2 per day. 
1937. amount Rs. 3-4-6 i.e~ 

1938 (September) (both husband and wife-wife working on Hazre 
on surface):- . · 

·w JE 9th September 4l tubs in 4 days Be. 0-14.6 per day (in-
1938. • - amount Rs. 2-6-3 i.e. eluding the katninB, 

earnings of annas 5 per 
day for six, days). 

W JE 16th September 41 tubs in 4 days Re. 0-15-0 per day (in-
1938. amount Rs. 2-8-3 i.e. eluding the kamins' 

. 
· W )E 23rd September 5! t'ubs. in 5 days. 

1938. amount Rs. 3-1-0 ie. 

earnings of annas 5 per 
day for six days).· 

Re. 0-14-9 per day (in· 
eluding the kamin1' 
earnings of annas 5 per 
day for six days). 

W JE 30~h September 51 tubs in 5 ·days Rs. 0-14-1 per day (in-
. 19~8. amount Rs. 2-13-6 i.e. eluding the kamin1' 

earnings of annas 5 per 
day for six days). 

19. Wages paid wholly in cash, and paid on the last working 
day-of the week. 
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Bhulanbararee Colliery. 

1. Five to six days. 

2. Sickness marriage, pujas, tamasha8, a~d drink. 

3. Our village· miners walk to work. The time spent on 
their journey varies from 5 minutes to half an hour, depenwng 
on the distance of the village from the pit. _ 

4. This ha~ not been ne~essary. 

5. 'l'here is no small holdings system in this colliery. 

6. Directly by the management. 

7. Does not apply to this colliery. 

8 .. To act as spokrsman !or ~is gang, to see to his . miners 
working faces, their tab supply and in general to look after the 
interest of his men. We are in favour of retaining them. · 

9. 5 to 10 minutes. 

10. (a) None.are detained before being taken to the pit 
bottom. . _ 

(b) Wages are calculated by the tub. The oniy rates that 
vary from the standard rates per tub are those paid wher~ 
special difficulties of working exist (see answer to question 12). 
It follows that no extra rate is paid on account of .distance of 
the working faceCJ . from the pit bottom but every facility is · 
provided to ensure rapid transit of the miners from pit bottom -
to the working faces. 

11. The actual daily time occupied by good mi~ers in coal: 
cutting averages 4 to 5 hours . per relay of 9 hours from pit · 
tnp l::ack to pit top. Many workers occupy much less time in 

. coal-cutting than they might do if they showed greater·exertion~ 
and even the best workers take freq~ent rests. . 

12. 1938-3 3 c.ft. tubs annM 7 to annas S per tub. 
• ' ~ : ' • ' I ' 

1929-36 c.ft .. tubs annas 6 to annas 7 per tub. 

13: In all cases ·:where congestion is lik~l~ t~ occ~r. 'Xraffio 
Sirdars are employed to ensure a regular supply of tubs to 'the 
men and by the use of auxiliary haulages, bye-passes and· lines 
up to the working faces, all steps possible are taken to· ensure • 
the speedy return of tubs. . • 

14. No, the miners are ·paid per tub i.e., cubic c~-pacitj. 
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15. Since the rate paid per tub is for a full load, overload· 
ing is not possible and the question of extra remuneration for 
such overloading does not therefore arise. Deductions arc mad.e 
for loading.below the flush line of. the tub-. up to a portion of 
the depth below the flush line one-quarter of the rate is deducted ; 
when the deficiency is more than a quarter, half the rate is 
deducted. 

16. The number of women excluded from the mine has been 
in accordance with the Mines Act, and now we employ approxi
mately 30 to 40 per cent of women to the number of miners at 
work. The women are employed on t_he following jobs :-Shale 
picking, surface trammh:;g, loading, ash screening, mutti cutting 
and packing, road repairing and miscellaneous jobs on surface. 

_These rates are as follows :-
Hand picking and loadi[lg-annas 4 per day. 

Screening plant -annas 4 and pies 6 per day. 

Miscellaneous surface work-ri.nnas 4 per day. 

. Surface tram:ming-annas 6 and pies 6, annas 8 and pies 
6 per day. · 

· There are only a few women at present on tramming but 
the others are generally taking it up. 

17. (a) The wages of the family have remained unchanged 
to any large extent owing to the increased rates of wages. In 
cases where the wife is no longer employed, the family's tot:ll 
earnings are probably slightly less than previously, while in cases 
where the wife has . obtained employment on the surface the 
family's total earnings have probably ·slightly increased. 

(b) The care of children has considerably improved since 
the exclusion of women from the mines. 

(c) 'fhe economic status of women may have improved in 
.the case of married women but not in the case of unmarried 
women, widows, etc., who have been deprived of employment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is given 

• to the wives of miners working in the mines. . .. . 
16. Before the exclusion of women their daily average was 

... about annas 10 to annas 12 per man and wife, and after ex:clu· 
sioil of women annas 8 ~ annas 12 Jler man and his wife . 

. ~9. Cash only. Wages are paid on work days. 
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Borrea Colliery. 
1. 4 to 5 days. 
2. Satisfied with their 4 to 5 days' earnings. 
3. Some go by bus and some on foot. '!'hose who come by 

foot from the local villages take approximately half an hour on 
the journey. 

4. No. 
o. There aro no small holdings on. this colliery. 
6. Directly by the management. 
7. Does not apply to this colliery. 
8. To recruit and look~ after their miners. We are in 

favour of retaining them. · 
9. 4 to 5 minutes. 
10. (a) Norie are detained before being taken to pitbottom. 
(b) Consideration in tub rates is mad~ to those who· have 

to walk longest to working faces. 

11. The actual daily time occupied by good miners in coal• · 
cutting averages 4 to 5 hours per relay of 9 hours from pit top 
back to pit top. :Many workers occupy much less time in_ coal
cutting than they might do if they showed greater exertion, and 
even the best workers take frequent rests. 

12. 1938-36 c.ft. tubs annas 6 to annas 8 per tub. 

tub. 
1929-36 c.ft. tubs annas 5 and pies 6 to annas 6 per 

13. In all cases where congestion is likely to occur Tr~ffic · 
Sirdar8 are employed to ensure a regular supply of tubs to the 
men and by the use of auxiliary haulageP, bye-passes and lines 
up to the working faces, all 11teps possible are taken to ensure 
the speedy return of tubs. 

14. There is no weighing machine at the pit mouth.· The • 
quantity of coal raised by each miner is calculafed on a tubbage 
basis. 

15. Since the rate paid per tub is for a full load, overload .. 
ing is not possible and the question· of extra remuneration for 
such overloading does not therefore arise. Deductions are made 
for loading below the flush line of the tub-up to a portion of 
th<' depth below the flush line one-quarter of the rate "is 
deducttd ; when the ddieiency is more than a quarter, half the 
rate is deducted. · ~ 
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16. Approximately 44: women were excluded frnm the 
~nes an_d those willing. to work on surface were employed on 
different Jobs at annas 4 to annas 4 pies 6 hazree per day. 

- 17. (a) The wages ~f the family have remained ur.cbanged 
to any large extent owing to the increased rates of waO'es. In 
cases where the wife is no longer employed, the famil?s total 
earnings are pro?3bly slig~tly less than previously, while in 
cases where the Wife has obtained employment on the surface the 
family's total earnings have probably slightly increased. 

(b) The care of children has considerably impro-red since the 
exclusion of women from the mines. 

{c) The economic status of women may have improl"ed in 
the case of. married women but not in the case of unmarried 
women, widows, etc., who have been deprived of employment 
undergro~nd and ·cannot obtain employment on the surface where 
in allotting the limited jobs available preference is given to the 
wives ·of miners working in the mines. 

18. We have found this quPstion diffic11lt to answer owing 
to the lack of exactly comparative figures. In some weeks a 
man may work fewer hours than ho does in others, either 
because he is less diligent in his work at the coal face or becau~e 
ne works a fewer number of day~. ·we should judge, howenr, 
that though rates have increased famiiy incomes ~how a slight 
reduction in those cases where in 1937 a miner worked with his· 

. wife as his assistant and is no longer able to do so owing to the 
exclusion of women from the mines. In some cases. however. 
women who formerly worked at the coal face with their husbacds 
were able to find employment' on the surfaca as the management 
made every endea¥our to gire employment to those women who 
were willing to accept it. In this connection it will be remcm• 

•bered that under the law the exclusion of women from the 
mines has been proceeding steadily over a period of years. 

19. Wholly in cash. No.wages are paid on rest days. 
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Standard Colliery~ 
1. Oa average five days a week. 
!?. Absenteeism is mainly due to the miners being cultivators 

and also due to excessive consumption of alcohol. 
3. Labourers are given dhowrahs on the colliery and are 

more or less settled miners. · 
4. No conveyance is necessary. 
5. There is no small holding allotment system at this 

colliery, only free quarters are given to the miners. 
6. By raising contractor. Rate per ton varies from. 

Re. 1·0-3 to Rs. 1-3-3 including loading into wagons. The 
contractor also gets annas 2 per ton for hand lo!lding. Rate 
per tub to coal cutter~ averages annas 7 to annas 8. 

7. None. 
8. The Sirdars are responsible for seeing their men turn out 

to work, and provided with proper working places, eto. We are 
in favour of retaining them. 

9. 5 to 10 minutes. 
10. (a) None are detained before being taken to the. pit 

bottom. -
(b) Wages are calculated by the tub, the only rates that 

vary from the standard rates per tub are those paid where 
special difficulties of working exists (see answer to question 12). 
It· follows that no extra rate is paid on account of distance of the 
working faces from the pit bottom but every facility is provided 
to ensure rapid transit of the miners from pit bottom to th& 
working faces. 

11. The actual daily time occupied by good miners in coal
cutting averages 5 to 6 hours per relay of 9 hours from pit top 
back to pit top. Many workers occupy much less time in coal· 
cutting than they might do if they showed greater exertion, and 
even the best workers take frequent rests. · . 

12. 36 c.ft. capacity and the rate per tub averages ·annas '1 to 
annas 8. No change in size of the tub . 

. 1929-annas 8 and pies 9 per tub. 
18. In all cases where congestion is likely to occur Traffic 

Sirdars are employed to ensure a regular supply of tubs. to tho 
men and by the use of auxiliary haulages, bye-passes and lines 
up to the working faces, all steps possible are taken to ensure 
tlie speedy return of tubs. · 

14. There is no weighing machine. All calculations are on 
a tubbage basis. 
. ~5. Since the rate paid per tub is for a full load, ov~rload
Ing 1s not possible and the question of extra remuneration for 
such overloading does not therefore arise. Deductions are made 
for loading below the flush line of the tub-up to the portion of 
the depth below the flush line one quarter of the rate is deduct
ed ; when the deficiency is more than a quarter, half the rate ia 
deducted. · 
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16. About 200 women were excluded from underground 
works and 105 women are provided with work in picking belt, 
loading wagons, supplying fuel to boilers, working with masons 
and surface contractors. Rate of wages from annas o to annas 
6-6 per day. 

17. (a) The wages of the family have remained unoha.nged to 
~ny large extent owing to the increased rates of wages. In cases 
where the wife is no longer employed, the family's total earnings 
~e probably slightly less than previously, while in cases where 

. the. wife has obtained employment on the surface the family's 
total earnings have probably slightly increased. 
- (b) The care of children has considerably improved since the 
e~clusion of women from the mines, _ 

(c) The economio status of women may have improved in 
the case of married women but not in the case of unmarried 
women, widows, etc., who have been deprived of employme~t 
underground a.nd cannot obtain employment on the surface 
where in allotting the limited jobs available preference is given 
to the wives of miners working in the mines. 

. 18. The earnings of two miners have been compared, beforo 
and after their wives were excluded from the mines. . 

Rs. a. p. - R& L p 
.f..· For W /E 9th September 1937 5 2 6 lOth September 1938 5 2 

0
9 

:Pitto :t-6th September 1937 6 5 9 17th September 4 4 
. 1938. 

Ditto ~3rd September 1937 7 3 6 24th September 5 14 0 
1938. 

Di~to 30th September 1937 6 3 0 1st October 1938 4 10 6 

~~e~a~e ~arnin~s ller week ••• 6 3 9 Average earnings 11er 
week. 

4 l5 9 

~ For W /E 9tb. September 1937 5 2 6 lOth 
1938. 

September 5 10 0 

:Pit to 16tb. Selltember 1937 7 3 6 17th September 411 6 
1938. 

:Pit~o ~3rd Seftember "1937 6 2 6 24th September 4U 6 
1938. 

:Pit to 30th Sel>tember 1937 6 5 9 let October 1938 4 0 0 

-~ 
~ verage ear\}ings _pe~ wee~ " • 6 15 6 Average earnings 4 13 .0 

· . · per week. 
u· should be realised that the above examples showing wages 

paid to two average coal cutters before and after the final exclu• 
~ion of wol;Ilen• do not take into account the number of hours 

· worl;ted per day or the number of days worked per week. • 
For compa~isQn of rates .of pay see the answer to questions. 

l and 16. · ~ 
l9, W~ges ar~ :(laid in 9ash only. Nojwages are p~i4 ~~ 

:rc~~ (1{1.1 ~-
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Replies to the questionnaire of the Bihar L:alio_ur Ertqulrj 
Committee. ' 

INDIAN MINING FEDERATION, CALCUTTA. 

Recruitment of labour (question no. 12).-The Committee ot 
the Federation regret that they are not in a position to approve, 
of the establishment of labour exchanges in the coalfield before 
they know the precise functions of such exchanges or are fully 
convinced of their utility. The collieries recruit more than 
·70 per cent of their labour from places· .within· easy reach ot 
them. In such a case, the Committee fail to understand how 
the labour exchanges can help the recruitment of labour~ More• 
over, under the present circumstances the collieries cannot be 
expected to disorganise the existing recruiting arrangements, 
unless and until a guarantee is given by the labour exchanges 
to supply all the labour required by the coUieries. In the 
opinion of the Committee this scheme of Labour Exchanges 
does not appear to be at all feasible on the grounds stated above' 

Hours of work (question no. 34).-Hours of work have 
already been statutorily regulated. The Committee are of the 
opinion that the restriction already imposed has not benefited 
the labour in any way and further restriction will amount to 
less work which is detrimental to the interests both of the 
employers and the labourers. Eight hours a day is by no means 
_too long a period for labour in this country, especially for those 
working in the mines under the piec_e system. . Miners work or 
take rest as and when they like. Regarding hazardous jobs 
the regulations under the Indian Mines Act are too stringent 
·for the employment of labour for such work. . · , -. . : 

Wages (questions 58 to 63).-Automatic adjustment of wages. 
to the cost of living indices is hardly practicable in the opinion. 
of the Committee. So far as the coal industryis concerned; the 
wages of miners are controlled by the miners themselves because 
they work on piece system. And it has been the experience ot. 
the Committee that the earnings of miners vary considerably 
in accordance with their will to work and earn. During ·the 
_post-war boom when wages were ineteased more than 100 per 

• ~ent the miners generally put in less work _and their average 
mcome per capita was not quite as much as the increased wages-. 
would warrant. It· is a well-known fact that the average 
miner works for only four days of 32 hours instead of 6 dayS~ 
or 48 hours in a week. It was :proved before the· RoyfU 
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Commision on Labour that increased wage waa the cause of dec• 
reased work and consequently reduced output. It is evident, 
therefore, that in the case of the miners the earning of living 
wages ia almost entirely in their hands. In the case of others, 
who are paid fixed wages, the Committee consider that the 
wages are quite fair. 

The Committee are not against the fixation of a minimum 
wage commensurate with the prices of coal realized. For 
fixing and revising the minimum lfage there should be 
a Committee for each c.oalfield on which, besides the GoYern
ment,the employers and the employees should be equall7 
represented. 

Minimum wages should be go-wemed by conditions prcYail· 
iLg in the different centres. Wages are necessarily governed 
by _the caracity of the industry to pay. Whenever the indu"try 
is in a prosperous condition, the wage leTel is most likely to 
rise. 

Heal/A (quutill118 81 and 82).-The Committee would not 
oppose insurance against sickness on a contributory basi' -
provided the co11ieri£S are nbsolV£d from the existing statutory 
obligations of proTiding free medical aid and attendance • 

. Besides~ ldwraki, which is at present voluntarily }laid to the 
miners during their period of illness. should not be insisted 
upon. 

'Ihe Committee are not opposed to tlie legislation for com
pulsory maternity benefits. But they would point out that 
the women labour rmployrd in the mines do not like to rune 
their ILaternity cases Jooked after by any medical egency. 
Under such circumstances, it is difficult for the Committee to 
suggest 0J;1. what fues a scheme of maternity l;enefit can be 
drawn up. 
. Indelkdneas (qU£sti<m nos. 92 and 98).-The Committee are 
not opp~ed to the idea of establlihing Co-operative stcreB or 
Co-operative societieB in the coalfields if the responsibility for 
runnir g them OT making any contribution be not thrown on the 
employers. 

QtUsticm 1W. 93.-Bo far as the il,foriLation of the Com
mittee goes, no othf'r employers pay their empluyees more 
promptly than the coal industry. Wages are raid weekly and 
in .many collieriea enn daily, only the higher paid employees 
bemg pa~d on a monthly basis. -
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Question no. 97.-Usually workers in the collieries do not 
have to borrow money. It is the drink evil which is mostly 
responsible for their indebtedness.· The problem of indebtedness 
is very likely to be largely solved with the removal of this evil. 

Trade unton (question no. 116).-The attitude of the Com~ 
mittee towards Trade unions is one of co-operation provided they 
are bona fide bodies and nre conducted on strict Trade Union 
principles. The Com mit tee are strongly opp_osed to the multi· 
plication of these unions in one and the same industry, even if 
they be registered. The Committee can conceive of only one 
union operating · in the coalfields- with branches at different 
centres. 

Industrial peace (question no. 128).-Although the Com· 
mittee do not object to the principle of referring disputes to 
arbitration, they feel that any award in order to be effective 
must be accepted by both parties in dispute. The objection 
from the employers' view-point is that whereas an employer can 
be penalized through legislative enactment, such penalty can 
hardly be enforced against employees. The Committee, there· 
fore, feel that even statutory provision for arbitration will be of · 
no practical value. 

Question no. 129.-The Committee consider the provisions 
of the Trade Disputes Act to be adequate. 

Qutshon no. 130.-The appointment of permanent Conci· 
liation Officers in the coalfield presupposes perennial dispute 
between the employers and the employed, which is far from 
the experience of the coal industry. No lockout was ever 
threatened or resorted to in the history of the coal industry. 
In 1920 <luring the prevailing abnormal post-war conditions the 
coalfield labour was much disturbed but actual strikes were 
very few and confined to a few individual collieries. A general 
strike in the coalfields has hitherto been absolutely unknown. 
Since 1922 the labour position in the coalfields has been 
entirely unruflled till the last few months. And even then . the 
disputes appear to be only of a temporary nature and confined 
to a very few collieries. Therefore the appointment of perm&• 
nent Conciliation Officers in the coalfields is, in the opinion of 
the Committee, quite unnecessary. 

Question no. 131.-The question is not fully understood. 

Question no. 134.-No measure of financial, technical or 
any other form of help is likely to raise the economic level of 
coal prices, which is the sine qua non for raising the wage-level 
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10 long as the State competes with private enterprise, which is· 
the unique feature of the coal industry in this country. Since 
the development ot the State Railway collieries in Hazariba~h 
the coal trade had been passing through a.n unprecedented sl~p 
because coal prices are absolutely controlled by the Railway 
Board. Better condition of the coal industry prevailing in 
1937 would have continued for some time and would have given 
the much-needed relief both to the employers and the employees 
but for the policy pursued by the Railway :Board in the matter 
af keeping down prices by increasing the pr~duct!on of their 
own collieries and withdrawing in a considerable measure their 
normal custom from the market. 

. Question no. 135.-The Committee of the Federation would 
like to reiterate what they said in their address to Sir Henry 
Wheeler, the then Governor of Bihar and Orissa, as. far back as 
1924. " The multiplication of local authorities with overlapping 
<>rat lea.qt kindred duties would seem to provide definite score 
for pcssible economy. We are strongly impressed that the 
setting up of a unitary authority to administer the work of 
education, sanitation, communication and water-supply in the 
ooalfields, in place of the present three bodies (the District 
Board, the Mines Board of Health and the Water Board), will 
not· only make for large economy but also for distinctly increased 
efficiency. The suggestion, we venture to think, may be gi'ren 
~ect to by undertaking an amendment of the Jharia :Mining 
Settlement Act and if necessary also a small amendment of the 
Local. Self-Govunment Act. The needs of the Local Self
.Government in such an industrial area as the Jharia. coaificld 
will certainly be better served by an Act framed specially to 
suU its local conditions than by such a general act as the Local 
Self-Government Act. " · 

The Committee, therefore, suggest the setting up of a llines 
Board for the Jharia coalfield combining all the functions of 
the District Board, the Mines Board of Health and the Water 
:Board, besides other labour welfare work. 
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Replies to the Supplementary :Ouestionnaire·oniCoaf. 
1. Not more than four days in a week on an average. 

2. Drink, social festivities and agricultural occupation. 

S. There ill, as there can be, no uniformity as the miners 
walk across to the mines from villages from one to six mlles 
away from the mines or are carried in bu~es over much greater 
distances. · 

•J.. Y e,in some cases. 

7. The Committee of the Indian Mining FederaMon are nqt 
aware of any evils. . . · . · .. 

8. Miners' s"ilars function as recruiters in most cases in , 
respect of labourers from the Birdars' own locality and comm\1• 
nity. Very often a gang of miners select one among themselves 
as their sirdar in order to realise the sirilar's pay from· t.he 
employer and distribute it among themselves. Yes, miners' 
themselves want them. · ' 

14. No weighing machines are usually kept. By means of 
tub measurement. 

17. It is too early yet to gauge the effect of withdrawal-of 
underground women labour from the mines with any precision,: 
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Jteply to the General Questionn:tira issued by the 
Labour Enquiry Committee, Bihar. 

INUU.N COLLIERY OWNERS' ASSOCIA'UON. 
· Jharia. · 

Question no. 4.-Labourers are mostly· drawn from Man· 
bhum, Santal Parganas, Gaya, Hazaribagh,. Monghyr, et~. 
Some labourers also come from the Central Provinces, the United 
Provinces, the Punjab a.nd other places. 

Question no. B.-System of recruitment directly by the 
employers and at present in vogue which has bean found 
satisfactory. 

Question no. 12.-There is no neoeFsity to establish Labour 
Exchanges for the purpose of recruitment, as unemployment 
is quite unknown in the Coal Mining Industry. 

In years of crop failure, the collieries offer the readiest 
field of employment for the agriculturally hit population. In 
years of bumper crop, the miners return to the coalfields later 
in the cold weather and also in reduced number. 

The Committee believe, individual efforts for recruitment 
is beneficial to the labourers Lecause each employer tries to 
satisfy them. . 

Question no. 34.-Labourers work from 8 to 10 hours at 
the most according to the nature of works and not exceeding 
the hours of works as laid down in the Indian Mines Act, 1923. 

The Committee are not in favour of shorter hours of works, 
which have been statutorily provided in the Indian Mines Act, 
1923. The Select Committee of the Legislative Assembly which 
reported on the Indian Mines Bill ( being no. 28 of 1922 ) in 
which daily limits were first laid down reckoned that the 
hours actually available for work in any large mine are likely 
to be less than eight and only a proportion of these hours can 
be spent in actual work". 

Question no. 58.-Automatic adjustment of wages to the cost 
of living indices is only theoretical. The Com mit tee believe 
it is not a practicable proposition for obvious reasons. Wages 
are automatically adjusted by economic factors. · 

Question no. 59.-The Committee are not in favour of 
minimum wage fixation as the miner works on piecework basis. 
Wages are paid according to the working conditions and class 
of coal to be worked, and are generally paid on the. principle 
of capacity of the Coal Industry to pay. 

Miners are not attached to any particular colliery. They 
work so long as thf'y desire and leave when they so desire. 
As has been said in reply to question no. 12, each employer 
tries to satisfy the miners 'Which to the Committee seems 
beneficial to them and as such no question of minimum w&o~ 
can arise. 
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. Question no. 81.-..The Committee are of opinion that the. · 
scheme would not be practicable and successful as the labourers 
are migratory. . · 

In case of practicability of such a scheme, the collieries · · 
should be absolved from the present obligation of providing· · · 
free medical facilities to tbe workers, and that one of the · 
fundamental provisions should be regularity and continuity ' 
of service of labourers. · 

• T 
If the above provisions are agreed upon the Committee are · 

likely to support the scheme. · 
Qu~stion no. 82.- The attitude of Committee is one of 

neutrality. ~ ... ·· 

The Corr.mittee wou ltl, however, like to mention the fact 
that it should be statutorily laid down that a woman should ; 
have been ill s£>rvice for at least one year before she is entitled ~ 
to claim maternity benefit and that she would return to work . 
after the period of invalescence. · 

. Question no. 83.-Sufficient. number of houses are provided·· 
for workers and staff who reside on the collieries. J_,ocd 
labourers who come from villages nearby frequently prefer to 
live in their own villages and walk backwards d11ily. 

Their de~ign, construction etc., are governed. by the Jharia 
Mites Board of Health llnder the Bihar and Orif:sa Mining 
SettlemPnts Act, 1920. Every hom:.e must bo licensed by the 
Jharia Mines Board of H calth and .licenses are not given unless 
the ftan<.ln.rrs are comrlied with. 'femporary licenses are given 
in case of emergency. 

I£ Jabou·ers arc found in cccupation of unlicensed premises 
the mnnageml3nt is liable to prosecution. _ 

. Question no. 86.-No rent is charged from the le~obourers 
or other employees. 

Question no. 92.-Movcmcnts amongst labourers form an 
almost insuperabl~ obstacle to the establishments of co-operative 
stores. Almost all labourers are floating labourers. · 

In view of the above position, however, if it is desirable 
that co-operative stores should be estahlished1 they shoulcl be 
established by the labourers themselves with tbe co-operation 
of the employers. - · · 

· Question no. 93.-It might bA known t.o ·the Labour 
Enquiry Comruittee that wages in the coalfields are general1y 
paid weekly. 

},nrther reduction in the period of wage pay.nenfs will 
not alleviate indebtedness to any extont. And those who are 
monthly rt1te workers p-encrally {.!et mlv11.nccs from th~ em
ployers even to the extent for days worked by them ar.cl some 
tven gr.t loans too. · 
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. Quulion no. 94.-Advances are made generally by all 
collieries to the work~rs as and when they are found so necessary 
~nd without any inter~st whatsoever and re~lised by easy 
Instalments genually sUitable to them a:cd at the1r conl'enience. 

It may, howel'er, be mentioned that a great portion of 
such advances is generally written off as bad debts for obvious 
reasons. 

Questi011. no. 95.-All recruiting expenses are generally borne 
by the employers nnd other adl'ance!l, if any made, uhich 
system is not now generalJy in Yogue, are recovered from the 
first few wage payments and generalJy suitable to them. Vide 
also reply to question no. 94: above. 

Quest~on no. 96.-The extent of indebtedness is uot very 
large in the coalfields and there has been in fact no change in the 
practice which is generaUy in vogue since long. ETen 

_ before the amendment of law, there were very rare cases of 
attachments, though the Committee would like to mention that 
they have not heard of any. 

Question no. 98.-Due to migratory nature of coalfield 
workers, it is doubtful whether f he Pstabli~hments of co-operative 
societies will e¥er be successful either for granting loans or 
for food-stuff~. Moreover, it will not help to mitigat" the 
hardships caused by indebtedne~ and the Committee believe 
it will not stimulate thrifts but on the contrary it will stimulate 
borrolling. 

At any rate, the workers in the coalfields are not perman• 
enUy settled and those who are permanently settled are to a 
great extent floating from one colliery to another colliery. 

Question no. 116.-1here can be no two opinions as regards 
the attitude of the Committee which is one of co-operation to 
a. properly Prganised registered and bona fide trade union and 
is run on sound and healthy trade union principles. 

Quehtion no. 128.-There cannot be any objection to the 
disputes being rl'ferred to arbitration provided both the parties 
agree to al.ide by the award, though it is doubtful whEther the 
award can be statutorily enforced Rgainst the workers, and as 
such the Committee are of opinion that there should be no 
compulsory arLitration. . 

Question no. 129.-The Committee are of opinion that the 
provisions of. the Trade Disputes Act are adequate for the 
pres~t. · 

'Question no. 130.-Tbe Committee are of opinion that under 
the present circumstances thEre is no necessity for the appoint
ment of conciliation officers in the coalfield!:. 

Q?Ustion no. 134.-0nly a prosperous trade can stand 
paying better wages to their employeu and to put the coal 
trade in such a prosperous condition; it is most essential to 
euquiro into all the difficulties confronting the Coal Industry 
'Uld Coal Trade. 
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Reply to the Supplementary ·Questionnaire on Mining l:abour. 

Question no. 1.-Generally a miner does not work on the 
average for more than four days in a week. . 

Que8lion 110. 2.-There are two sorts of absenteeism, 
seasonal and unwillingness. 

Seasonal :-Miners generally return to their villages 

(i) in about March and April for marriage 
ceremonies ; 

(ii) in about June and July for sowing, and 

(iii) in about November and December for .. 
• harvest purposes. 

Unwillingness :-On Sunday the mine is clo!=ed. Mostly 
the miners will not w-ork on Monday. Maximum attendance 
of the labl)urers is generally on Thursdays and Fridays while 
on other days of the week, they are irregular in attendance. 
Besides, they do not work on their holidays. 

Question no. 3.-Practice differs from mine to mine accor· 
ding to the ci~cumstances and distances to the mines from the 
villages. · 

Question no. 5.-There is generally no such practice •. ·. 

Question no. 8.-The Committee consider that the Mfuers' 
Sirdar is an ust:fullink. 

' 
'lheee Miners' Sirdars are not of the type of Birdars of the 

sense in which it is used in other industrie@. These Birdars 
generally come from . the areas from which the miners eome 
and they are sort of guide!!, friends and philosophers to lead 
their own gangs, and for which they are paid the remunerations 
mostly in the form of commission on tubs raised by the miners. 

Question no. 17.-Exclusion of women from underground 
wo,rks has made the labourers more migratory. . . 

Exclusion of female workers in mines and the rise in wages 
were synchronous. . · 

Qmstion no. 18.-WagP.s have generally inczeased • 

. Question no. 19.-Wages are paid in ca~h. 
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_Rep~ies to the que~ti~nnaire of the Labour Enquiry Committee; 
· Bahar, for Colheraes by Ttie Tata Iron and Steel Company, 

· Limited. 

INTRODUCTION. 

1. The Tata Iron & Steel Co., Ltd., own six collieries. 
One, the Purusottampur Colliery, which is not worked, is situnted 

::; i~ the I?rovi~ce · o.f Bengal. Another, the Bhelatand Co~liery, 
situated m -Bthar, IS also not worked. 'Ihe other four collteries, 
which are all being worked, ard situated within a radius of 
14 miles in the province of ;Bihar. . 

2. The four collieries that are being worked are :

(1) The Jamadoba Colliery. 

(2) The Digwadih Colliery, ·situated quite near to_ th~ 
JamadobrJ. CoHiery. This Colliery was opened for 
working for the first time in Aprill936. 

(3) The Malkera· Choitodih C-.>llie.ty. 

":'. (4) The Sijua .Colliery. This t1olliery was shut down i"n 
·:;1• . Marl~h 1926 and .re-opened for working in July 
&i/-'·· _. 1~37. : - · · 

. :J:iiC~he collieries were under the Agency control of
Me~srs.'X1lburn &. Co., upto 1928. 

'V 
4.:1~ the answ-ers given to the Questionnaire, information 

wherever necessary bas been given separately for each of the 
following :. · . 

(1) The Jamadoba and Digwadih Collieries. For the most 
· part. tnese two are grouped as the conditions, etc., 

affecting the workers in them are identical. · 

(2) The Malkera-Choitodih Colliery. 

· (3) The Sijua Colliery. 

_ 5. Except where otherwise distinctly stated to the contrary 
all information supplied in these anf'wers refer only to the 
employees c.f the Company at the Collieries and not to the 
employees of the Contractors. 

6. To- some of the questions, p1ore particularly those con· 
cerning questions of policy or where an expression of opi~ron 
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is asked for, the annrers given by:The Tata Iron & Steel Co.: 
Ltd .• to the questions of the Labour .Eaquiry Committee so far 
as they relate to the Jamsbedpur Works apply c:>ither entirely or 
mutati& mutandis to the Company's collieries. In all such 
cases th~ answers merely refer to the answers for the Jamshed· 
pur works. · 

7. Wherever the Factories Act .. is ~eferrod to in these 
questions the answers have been framed as though the reference 
is to the Indian Mines Act of 1923 (Act IV of 1923). . . · · 

A-NATURE AND RECRUITMENT OF.'.LABOUR •. 

Queshon 1.-

Answer.-'the information is g~ven below :-

-"(a) EMPLOYEEs ~P-THE CoMPANY:ON ~HE isr Al'RIL i93S. 
. .. .. 

' Mana:te· 
mt-DC Jam&· oir.;11r- Malka~a· 

Sijua - Eatablish• doba ih 0• oitodih Total; 
meat at (ollitry. .=olliery. Colliery. Colliery. 

. Collieries. . .. 

1 

. 
Superior and Subordi- 6 15 3 8 8 40 
nate Supervising 
Establishment. 

. - . . --. . . 

Clerks ... •• 14 54 12 24 36 140 
I 

w or~ people~. ·-
~ 

Men .. •• 18 ·2,201 647 194 1.532 4,592 
: .. .. 

Women •• •• Nil 100 49 ~7 100 -276 
v . '• . 

a 
Children . . . Nil ; Nil · Nil Nil Nil Nil • 

' • I - .. 

' 

ssl ~,370 
-· . -~ 

Total •• 711 253 1,676 5,048 
; 



· .. !O 
(b) CONTRACTORS' LABOUR ON THE 1ST APRIL 1938 • 

. 

' J&mtdob&l mgwuilib 
lblkera• 

Sijua - ChoitWih Tc,tal. 
. - Colliery. Colliery. Colliery • Colliery. 

1 3 , I~ . 6 6 

I . 
Work people-. 

Men .. . . 649 12 1,782 375 2,818 

• Women .. 40 Nil 76 145 ~61 

• . .. 
Children ... Nil Nil Nil Nil Nil 

. . 

Clerk, Supervisors, etc. 1l 1 9 5 26 

.. . ~ 
. ~.. . 

. 
---

Total •• 700 13 1,867 5251 3,105 

-.... ~-

.. 

-
- - Manage-

meat Jama• lnigwar. Malkera 
Sijaa - Establish· doba dih Choitodih Total. 

meat at Colliery. Colliery. Colliery. CollierJ. 
Collieries. . 

3 I , I 
·-·-

788/3,070 I • Total ' CoD.Jpanys_ -· 724 2,120 2,201 8,153 
and· Contractors~ em-
pl~yees. 

.. 
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Queation no. 2.~ . . 
..4mwer.-The information i11 given below :~ 

COMPANY'S AND CONTRACTORS; EMPLOYEES. 

Manage• ··-·f Malkea. meDt and Sljaa - E.tablieh doba ih Chnltodih 
meat at Colliel'J. CollielJ ~ Collier7 Colliery. 

Collierle •• 

Total. 

1 1· ~ l • I ~ I 5 1- 6 1· , 
I 

.. 

(a) Permanently settled · 38 2,825 464 ~.569 1,682 6,578 .. 
labour. . 

(b) Migratory labour •• Nil 245 260 551 591 1,575 

-
2,120 ~ 2,201 

.,. .,.•,. 

Total •• 38 3,070 '124 8,153 
--

Question rw. 3.-
.An.swer.-The information is. given beloW, :-

. Co:M:P ANY'S AND CONTRACTORS' BHPLOYEBS. 

Jamadoba Colliery ••. 356 :about 11·6 per cent. 
Digwardih Colliery • • • • 289 '! 4:0·0 · .. · · 
Malkera-Choitodih Colliery • • 805 .. 38·0 ., 
Sijua Colliery. ••. • • 519 .. ?.3·5 ., 

Total for all collieries. • • 1,969. aliciut 24·1 per cenr.. 

Quution no. 4.-

.AnBWer.-The workel's are mainly drawn from the districts 
of Manbhum, Hazaribagh and the Sa.ntal Parga.nas in Bihar, 
and from the district of Bilaspur,in the Central Provinces. 

A small proportion also conies from the Punjab, the United 
Provinces, Bengal and Orissa. : · 

. Quution no. 6.-
. .dnawer.-E%cluding miners and loaders, and purely caslial 
labour, the annual ' turn over' of the Company's employees 
varies between 2 and 8 per cent. This· is a low figure and no 
special measures are necessary to reduce it. 



As regards miners and leaders, the posit.ion is that the 
demand for mine~s ~n the -collieries in Bihar and Bengal. is 
generally in excess 'of. the supply. This brings about a large 
movement of miners particularly and to a lesser extent Jor\ders 
from one colliery to another whenever it is possible for them 
to obtain slightly b~tter wages~ During the last 12 months the 
• tu~n over' for miners nnd loaders at the Jamadoba Colliery 
was about 15 per cent and at the ·Malkera·Choitodih Colliery 
about 25 pet cent. Previous to this the ' turn over ' was higher 
but with the_introduction of. the Profit Sharing Bonus Scheme 
the 'turn over·'_ of these ·categories of workers has fallen 
considerably. The comparatively higher • turn over' of miners 
and loaders in the Malkera-Choitodih Colliery is accounted for 
by-.the-.fact that a large proportion o~ these workers are of tbe 
agricultural class and leave their work' to attend to the 
cultivation of their cropP. . 

~- Question no." 6~ 
Andwer.-The informatiohi~_regard tQ_all employees of the 

.CQ.It\pany, except miners and loaders, is given below: · 

...... 
:·_ .. I 1- (a) I (b) I {c) 1-.(dl I (e) " 

I · I • I • I · I · I-; 
.• 

1 

r936 2 9 5 Nil 8 
J~adopa and Digwa~- .. . . . 1937, 1 2 12 Nil .• 14 
dih. . .. . . 

r936 Nil Nil. 1 Nil 10 
:Malkera-Choitodih · • 0 

. 1937_ !HI 2 1 Nil 5 
. -

, 
r~·6 

Nil Nil. Nil. Nil NiL 
Sijua · .. • 0 0 

1937 Nil NiL NiL Nil NiL 
~· .. 

r9·6· 
.. 

2 9 6 Nil 18 
Total 

. .. ; .. 
Nil 19 1937 1 4 13 

. These· .figures do not 1Dclude women underground workers 
replaced.by men·workers. 

~ The information in rega.rd to miners and loaders is not 
readily availab~e. . 

~ . 
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Question no. ·7 .-
.Answer (1).-We would preface our answer _to this 

question by stating the classes of workers at the collieries which 
are Company's employees and which are contractors' employees. 

(l) Except a few men (hetween 20 and 30) employed by the · 
contractors for clerical work and the exercise or supervision over 
their labourers, aU the. supe~visory .and. clerical .establishment 
at the collieries are Comp:my's employees.· . · . 

(3) As regards the Works people details by each colliery 
of the categories of workers which are Contractors' employees are 
given below •. All other workers at the collieries are Company's · 
employees. 

(4) All the Company's workers, except the miners an(l
loaders are recruited by the Management of the Coal Depart .. 
m~nt without the .assistance of any. intermediaries or jobbers. . 

(5) Miners .. and loadel'S of the Company are recr.;;_ited through_. 
the agency of Lahour Recruiting Contractors.' who are paid· 
a commission based on the tonnage of coal rais.!Jd by the miners., 
recruited by them. · · 

No jobbers are employed. 

CONTRACTORS' EMPLOYEES. 

JAMADOBA. 

Hookmen, Trqlleymen, Loading Coolies, Shale Pickflrs_, 
MunBhieB, Carpenters, Moulders, Moulding Coolies, Earth Cut

. ting Qo9lies and Kamins, Masons and their Coolies and Kamins; 
Bampwrmen. :Blacksmiths and their Coolies and some of the 
Miners and Loaders. 

MALKERA·C HOITODIH. 
. . 

MinerR, Loaders, Line Mistries, Line Coolies, Propping 
M istries, Propping Coolies, D<>or Boys, Bailing and Packing 

. Boys, Haulage Klaalasis, Winding Engine KhalnBiB; Trolleymen, 
Hookmen, Onsetters, Banksmen, .l!'riction Roller Mistries, FriQ• 
tion Holler Coolies, Recruiting Si .. dars, Miners' Sirdars, Shale 
Pickers and Loading Coolies, Hammermen, Blacksmiths . and 
their Coolies, Masons and their Coolies. 

SIJUA. 

Loading Coolies, Munshies and Ohaprasis, Masons, Car• 
penters, and their Coolies, Hammermen, Blacksmiths, and their 
Coolies. ; 
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,' DIGWA.RDIH. 

Loading Coolies, Munshies and ChtJpraBil, Masons and 
their Coolies and Kamt/TUI. 

Question no. 8.-
.Answer.-We prefer the present methods of recruitment 

which have worked satisfaclorily. 

Question no. 9.;_ 
.Answer.-(1) No, but instructions have been issued for 

the maintenance of such a list from 1st July 1938. 

(2) -Files are maintained of aU applications for employment. 
#When filling vacancies these applications are referred to. 

(3) Complete service records are maintained for all new 
entrants. 

Question no. 10.-
.Answer.-Vacancies are filled by consulting the files of 

applications and the service records of persons previously employed 
and the mt'st suitable candidates are selected to fill vaeancies. 

QuestiGn flO. 11.
An-swer."7No. 

The latter portion of this qnEHtio:l does not arise. 

Question no. 12.-
.Answer.-The following pa;sage taken from thA answer 

to this question for the Jamshcdpnr works applies. 

. "In our opinion,_ it wonl.i prove undesirablt' for Labour 
Exchanges to be controlled by Trade Unions.- But if Labour 
Exchanges or other similar organizatio11s are established by 
Government (such as the Employment Bureau at Patna and 
the recently constituted Employment Bolrd), we shall be 
preparc4 to consider the extent to which ·we can utilize these 
institutions in supplementing our arrangements for recruit
ment. " The collieries recruit more than 70 per cent of their 
labour from places within easy reach of their area ; the need 
of Labour Exchange does not, therefore, arise. 

· Question no. 13.-
.Answer.-Casual-labour is employed for work of a casual or 

temporary character, e.g., goaf-filling, road-making, construction 
of quarters, jungle-cutting and occasiot:ally when it is necessary 
to \\in coal in quantities much above the av-erage. 
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The proportion of casual labourers to total number of 
employees is small, namely about 4 per cent aod this proportion 
remains fairly constant from year to year except when a hugji. 
construction programme is taken in hand. 

Questio11 no. 14.-
~t~wer.-Miners, and masons and other categori~s required: 

for construction of buildings, who are skilled labourers, are, em
ployed as casual workers for abnormal-raisings of coal and f~ 
new construction jobs respectively. . • 

The proportion is small ... It varies from time to time. 

B.-Conditions of employment. 

Question no. 15.-
.At~swer.-Except in regard to a few employees whos~ condi-· 

lions of service are governed by the Works· Service Rules (vide 
Appendix • B' to answer 15 of the Jamshedpur Works) the' 
conditions of service of all other employees of the collieries · ar&. 
as stated below :-

The acting allowance of all employees is g'?vemed by th&. 
Acting Allowance Rule.t (Appendix 0 to aniwer 15 of th& 
Jam&hedpur Works). 

CONDITIONS OF SERViCE. 

I. LEAVE : 

The employees are entitled to l~ave as state~ in the an11wer 
to Question 19. . . . . 

II QUARTERS: 

The employees are entitled to free unfurnished quarterS: 

III. MISCELLANEOUS:. 
t 

The employees are entitled to free supP.lY of .coal for domes· 
tic purposes. -. · 

IV. TERMIN A.TION O:P SERVICES, 

The monthly paid establishments are ent:itled to 30 days .. 
notioe or 30 days' P"Y in lieu of notice if their services are to be
terminated provided the termination is not due to misconduct or 
neglect of their duties when they are not- entitled to any notice 
or notice pay. 
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The ·same·:- rule applies to the weekly paid establishment 
except that the period of notice or notice pay is one week 
instead of 30 days. 

22 days in one financial year. 

. -
lL Leave du.e to injury sus-1 Leave with hall-pay during the period 

tained by an employee aris- of disablement, but in cases where COJ;n

ing out of or ill the course pensation is payable under the Work-
• qf h~ duties.. _ } mens'. Compensation A~t, ~.he amount 

- · ' of leave allowance pa1d lS dcd~c~d 
from the· amount of compensation 

· -J -payable~ · .-
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IW ee7cly paid Btaff- . . .~ 
III. Leave due to injury sus-) Leave with half~pay·daring the period 

tained by an employee aris- \of disablement, but in cases where com
ing out of or in tho course pensation is payable undor ~be Work· 
of his duties. men's Comiiensation Act, the amount of 

leave allowance paid is deducted from 
) the amount of compensation ;payable. 

IV. Leave to lower ·paid em·') A weekly ~abourer earning 10 annas 
ployees while sick. 1 or less per 1day 'gets ·a sustenance 

t 
allowance of four annas per day 
while absent from duty due to 'illness 
covered by a certificate of 'the 'colliery 

. J doctor. . 

NoT•.-Miners and loaders are not entitled to leave as they .. are. paid on a 
"Pioce work rate " system, 

· Question no. 21.-
Answer.-Women who have been in.the t;ontinuous.·employ 

of the Company for not less than.12 months prior to the date of 
confinement are allowed maternity leave with "'fi.tll ·'par.for 8 
weeks provided they undertake not to do any work outsid~ · their 
own homes during those 8 weeks- and the birth of the chill 'is 
notified to and is certified by the Colliery Medical Officer. 

Question no. 22.-
Answer.-Retiring gratuities are. paid to ·employee~.at'th~ 

Collieries under the · Oompauy,s Retiring Gratuity'Rules (Vide 
Appendix 'I' to answer 22 relating tq the Jainshedpui' Works).-

All the employees at the ·.collieries· :except ·those ·whose 
salary or wage is less than Rs. 15 per· month b,ave the option•: of 
joining the (New) Provident Fund .of •, the Tata. Iron&· Steel 
Company, Limited. The rules of this furid will be found in 
Appendix' H' to the answer 22 relating-· to'. ~he •Jamshoopur 
Works. . .. · 

There is no separate scheme in force for·~ granting·· old ;age 
pension. The retiring gratuity and the Provident Fund beuetita 
make suitable provision for old age. 

Question no. 23.-:-

.Answer.-No work is done on Sundays, or on the days 
detaile.d below which are treated as festival holidays, except in 
. the essential service11, namely Pumping, . Ventilation and Power 
Supply. Arrangements exist under which employees working 
in these services obtain a rest davin each week. . . 

' . . . 
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List of FestivallloliJays :
Dmga roja 

. Kali Poja 

Kitha Parab 

Fa goa 

Question no. 24.-

3 daya • 

2 " . . 1 day • 

2 days. 

Answer.-In matters affecting the safety of the workers the 
:Mines~Act of 1923 and the Rules and REgulations and Bye-laws 
framed thereunder are _strictly observe::l. These rules relate in 
a large measure to the conduct or the workers. No other --set of 
rules affecting the conduct of the workers has been issued, and in 
view of the comprehensive nature of the Mines Act and Rules 
and Regulations made thereunder no other rules seem necessary. 

Question no. 25.-

Answer.-An Abstract of the relevant sections of the Mines 
Act and the Rules, Regulations and the Bye-laws referred to in 
the answer "to Question 2-i are prominently displayed in various 
langu~es on the Notice Boards adjacent to each mine. Where 
workmen cannot read, special arrangements are made to acquaint 
them fully with the provisions of the Act and the Rules and the 
Regulations, etc., affecting their Q.uty and conduct., by responsible 
officials of the mines. Arrangements will be introduced for 
making all employees acquainted with the Provident Fund 
Rules, Retiring Gratuity Rules, the Acting Allowance Rules, 
other rales relating to service conditions and all other rules and 
orders-affecting conduct and discipline that have been issued in 
the past and that may hereafter issue. 

' Question no. 26.-

Answer,-Such cases are investigated by the CoUi~ry 
lla~agers or higher officials of the Coal Dep_artment. 

-For indiscipline,· slackness of work and other minor offences 
the workman is first wamed· verbally. If he still persists in 
similar misconduct, he is given 2 to 3 warnings in writing, after 
wbi~h if he continues to commit similar offence, he is susp&nded 
from work 'or his wages are reduced. If even this has no 
salutary effect, or he is guilty of gross misconduct, he is dis· 
charged or dismissed from the service of the Company. Should 
breaches of the Rules and Regulations result in dam~er to other 
emp~oyees, aprosecution may be initiated under the Mines Act. 
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The approval of the Superintendent· of. Coal Department is 
required in every case of discharge or dismissal, .and. when the 
circumstances appear to warrant it that ofticer institutes separate 
independent inq,ziries before dealing with the charges ag~in,st .an 
employee. 

Questi'11 no. 2'1.-

Answer.-In order to give to a worker an ·opportunity to 
meet any charge before he is punished, the following procedure 
order has been laid down :-

" Before an employee is pu:nished or discharged for any 
fault, the nature of the charges against. him should 
be stated in writing (n.ot necessarily in . the shape of 
a formal char~e sheet) and an opportunity given 
to him of explanation or defence~· This procedure
should be followe-1 in respect of all permanent and~ 
temporary monthly paid and weekly paid staff." 

Question no. 28.-

Answer.-Please see answer to Question ~6. 

Question no. 29.-
Answer.-PunishmAnt ,by fines or compulsory leave is not 

resorted to. In regard to other matters please see answer to: 
question 26. 

Question no. 30.-

Answer.-Warned only ••• ••• . i6 
Warned and thim suspended for 3 days 
or less •• • • •• ••• 118' 

' .. -
Warned and then suspended for more 
. than 3 days· ••• ••• · .3. 

Discharged and dismissed ••• 

Question no. 31.-

Answer.-Unautholised absence is treafed ·as an offence 'and 
dealt with accordingly •. In regard to some categories of workers 
such as Sirdars and Khalasis working underground, the Mines 
Act and the Rules and Regulations framed thereunder impose 
~ertain penalties for unauthorised absence. · 

· Miners and loaders who are on piece work rate. are at libert7 
to absent themselves without pena~ty. 
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Quution M. 32.-
.An..ttoer.-Same answer as for the J'amshedpur Works. 

Question M. 33.-
.An81Dtl'.--8ame answer as for the J'amshedpur Wo~ks. 

~-Hours of Work. 

Quutjon no. 35.-

.Answer.~e following table shows tha hours oj work at 
e colli~ries :- · 

Cat~.(Thia indicates the kind No of Ho11111 of work-· Hou .. of 
mwMk~rl~) u~ ~ 

.As.sistant Manager -# 

.. 
Subordinate Supervising 

staff. Mines Assistant. 
Sirdars. 

Overmen •• 

2 {7 am._ to 3 p.m. 
& 10 p.m. to 7 a.m. 

{ 

7 a~ to 3 p.m. -
3 3 p.m. to 11 p.m~ 

& 11 p.m. to 7 am. 

3 Ditto 

Clerks • • General · 30 am. to 
{ 

6-30 am. to _11- 11-30 a.m. 

' Inferior servants 
offices. ere.. 

Fitters & Electricians 
. r -

in 

Khalasu including pump, 
men. engine-drivers. 
ba~oemen &. boiler-· 
men. 

'" 

-~e &Timber 
M istries.- -

Miners ~d loaders . 

Underground cooliu •• 

2-30 p.m. to 5. p.m. 2-30 p.m. 

.. . Ditto Ditto. 

•• Ditto 

{ 

7 a.m. to 3 p.m. 
3 3 p.m. to 11 p.m. 

& 11 p.m. to 7 
a.m. 

{ 

7 a.m. to 3 p.m. & 
2 1~ p.m. to 7 a.m. 

{

7 am. tQ 3 p.m. 
. 3 3 p.m. to 11 p.m. & 

11 p.m. to 7 a.m. 

( 7 a.m. to 3 p.m. 
3{ 3 p.m. to 11 p.m.&. 

lll p.m. to 7 a.m. 

Ditto. 

Surface · Cooliu-Yen {6-30 a.m. to 11-30 am. 11-3() a.m. 
and Women. ·.Gene~- ·2-30_ p.m. to 5 p.m. to 2-30 p.m. 
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Category. (Thia indicate• the kind No. of. Houre of work,· "Houn ol 
of work performed.) ahins. rest,' 

( 7 a.m.. .to 3 p.m." 
3 "} 3 p.m.· to 11 p.m.· 

{ & 11 p.m. to 7 a.m. 

{ 

6-f 0 a.m. to 11-30 a.m. 11.30 a.m. 
Masons & Carpenters •• General 2-30 p.m. to 5 p.m. to · . 

. .2-30 p.m. 

Non.-ln the winter monthe (15th Ootober to Uth Marohl the general 1hifl ie altered· : 
from 6-10 a.m. to 11·30 a.m. and from 2•30 ·p.m. to 15 p.m. as ahown above to 7 
a.m. to 12 noon and 2 p.m. to 4-3(' ll·m; . Tbe prescribed houri of works•are· suit• 
able both to the employee• and the Company and in our opinion do no& require' too 
be altered in sny way. · 

Question n(). 36.-
.A.nswer.-Every employee gets one day's re~t in each 

of seven days. 
perio€1 

We have no overlapping shifts but for some ·categorieA of 
workers we bave 2 or 3 separate shifts in each 'day, vide answer 
to questions 3Jt and 35. Our hours :of work are .fixed so as l)ot tQ:l 
impose any undue strain on the workers. -

Question no. 3'1~-

... .. 

.A.nswer.-In respect of some categories the prescribed hours"'-
of work are different for the summer and. winter seasons, vide
answer to questions 34 ·and ·ao: · We do not · consider any· other 
alteration necessary. 

Queslion no. 38~-
.A.nsWer.-Overtime work is not 1 resorted to as a regular: ... 

system. In accordance with the provisions of the Indian· Mines 
Act, overtime work is not allowed. except in cases of emergency 
involving ,serious risk to the safety of 'the. Mine or persons em ployr 
ed therein. On such occasions the Colliery Managt>r is permitted· ' 
to employ persons on overtime on such work as may be necessary 
to protect the safety of the Mine or of the persons emplo.red 
therein, provided that a record 'of this fact is immediately made 
by the Colliery Manager and is placed· before the Inspector· of 
Mines on his next visit to the Mine. · 

Payment for overtime is made on the basis of· extra hours. 
worked. Fractions of an hour are paid for as a complete hour •. 

The detailed calculation in respect of a daily rated employee 
is on the basis of 8 hours work as ordinary time for each tlay. 
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when overtime be~omes payable to a monthly rated emplo:. 
yea his ordinary hourly rate of wages is obtained by dividing his 
monthly rate by 30 and by the number of hours he is required to 
be on duty ordinarily each day. 

Question no. 39.-
''Anwer.-Propping · mistriea - and coolies, _ Track-laying 

mistriea and coolies, Stone-cutters, Electrical and Mechanical 
Fitters and Helpers are required to work overtime when occasion 
ar~es as stated~ a~swer to question 38. 

-Payment for overtime work is made on the basis stated in 
answer t.o question 38. 

Question no. 40.-
r .dnswer.-N o such system exists. 

Question no. 41.-
- Answer.-1. The Jamadoba Colliery was not closed down at 

any time during the 5 years from 1933 to 1937. 

2. The Yalkera ·Choitodih Colliery was closed down for 21 
days in 1933 due to the lower quantity of coal required at the 
Jamshedpur Works. The monthly paid workers received full 
pay during this period. The daily rated workmen were not paid 
for these days. 

D-Conditions in Factories. 
Question- no. 42.-
Answer.-Yes, we do all that is required by us by the 

provisions of the Indian Mines Act and the Rules, Regulations 
and :Bye-laws framed thereunder. 

- - -
Question no. 43.-

-Answer.-Tha provisions of the Indian Mines Act and the 
Rules and Regulations and Bye-laws framed thereunder for 
preventing, classifying and reporting -accidents are strictly 
adhered to.· These Rules and Regulations are amended from 

. time to time by Government to suit changing circumstances 
and conditions. We hate no suggestions to maka at present for 
their modification. . 

.. Question no.- 44.-
Answer.-We have no suggestions to make for the amend

ment of the India~ Mines Act or the_ Rules, Regulations and 
Bye·laws framed thereunder .. The question is engJging the 
atten~ion of the Government of India. 



83 

Question no. 45.-

Answer.-Tha question does not arise. 

Question no. 46.-

Answer.-:-We have no objections to r·aise • 

. Question no. 47.-

Answer.-N o answer. 

Question no. 48.-

Answer.-We have no suggestions to make for the amend• 
ment of the Indian Mines Act. 

E-Wages. 

Question no. 49.-

1-WAGE EARNINGS. 

Answer.-1. The information in regard to the wage earnings 
of the employees of the collieries is given in two divisions. One 
division is for the Company's employees (other than the minors 
and londers) who are paid on the time (or attendance) basis and 
the otht:r division for the miners and loaders who are paid on 
the basis of the quantity of work done by them or what is 
generally known as the piece work rate system. 

CATEGORIES OF 'YORKERS OTHER THAN THE 
MINERS AND LOADERS. 

2. Statements of wage earnings in the form prescribed by 
the Committee, slightly modified on the lines of the form 
prepared for the workers of the Jamf:hedpur Works, have been 
prepared for 20 categories of workers of the Jamadoba 
Colliery A ppcndix: '' C ". These categories comprise 91 per 
Cf'nt of the total number of employees. The small propor
tion for which "Wage statrments hale not been prepared are 
made up of a few minor . unimportant categories, where the 
number in eaf'h category is small. Nineteen of the twenty 
categories are for employees drawing pay of less than Rs. 100 
a month. 

3. No detailed statements of wage earnings have been 
prepared for the ~lalkera-Choitodih Colliery. In this Colliery, 
alrr.ost all work on which the lower paid labourers artl employed 
(for exnrnplc, coolies of all classes and khalasia) is done by 
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contract. The few departmental labourers of these classes draw 
better rates of wages now than in 1929 as the followin[J' figures 
will show :- a 

(1) KBALASIS OY ALL CLAsSES. 

Rate of wages per month-

( a) Maximum 
(b) Minimum 

•• 

.January January 
1929. "1938. 

· Rs. a,. . p. Bs. a. p. 

33 0 0 38 0 0 
16 7 3 

(c) Average (mean of Maximum and 24: 11 6 
Minimum). 

15 3 9 
26 9 9 

(2) UNDERGROUND COOLIES (MEN). 
Wage rate per day ... 

(3) Suxucx CooLIES ( Mu). 
Wage rate per day 

(4:) SURI'ACE COOLIES (WOKEN). 

0 5 0 0 8 0 

0 6 0 0 7 6 

Wage !8te per day 0 6 0 0 5 6 

4. In respect of categories other than those referred to in 
the preceding paragra.ph, the rates of wages at the · Malkera· 
Choitodih Cullif'ry correspond closely with those in force at 
Jamadoba.. 

5 ... As. the Sijua Colliery was re-opened only in July 1937 
after having been closed since 1926 and as, \vith few exceptions, 
the rates o.f wages of different categories of workers are identical 
or closely l'orrespond with the rates of wages in the J amadoba. 
Colliery, it has not been considered necessary to compile state
ments of wage earnings for the employee3 of this Colliery. 

6. The Digwardih Colliery was opened for the first . time 
, only in Aprill936 ; bccluse of this fact and. as the scales of 
. wages of the employees of this .Colliery are identiral with the 
·.Jamadoba Colliery, noiotatements.of w~ge earnings .have been 
. prepared for it. 

7. ·In respect of employees drawing pay of les~ than Rs. 100 
•per mensem of :the Jamadoba Colliery -Appendix' D' ,sbows 
the rise or fall per cent in the wage earnings in January: 19313 
,!\! compar~d with January 1929. 

··s. It·will be seen from the :figu•c·s in Appendi~' D' that 
taking pay proper only into consideration there has been a Jail 

· in the wage ·earnings_ p'!r worker in only three c:1tegories. This 
is not due tQ any reduction in the scales of wages fOl' such 
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categorieg but is the result partly of more workers (new entrants) 
on the commencing rates of pay of each category· and , partly- to 

.lower average attendance. 
9. In regard to the other 16 categories the wage earnings 

pt>r worker based on pay proper show increases ranging from ··95 
per cent to 13·35 per cent. 

10. The results referred to in the previous paragraphs· do 
not include the Profit Sharing Bonus of li month's.pay that 
was paid in 1937-38. If allowance is made for· this pay,~ent 
the increases per worker in January 1938 as compared· with· 
•January 1!;129 range from 4·13 per cent to 27·4 per cent. 

11. What would be the result if wage earnings of the. 19 
categories of workers are taken together are shown in Appendix 
• ;E '. . .. 

MINERS AND LOADERS. 

12. It has not been found possible clue mainly to absence of 
complete records for 1929 to draw up reliable co~parative ,w.age 

, earnings statements for the miners and loaders at Jamadpba. 
in the Form required by the Committee. Even if .all. ,the 
records were readily available the results .would not ,be yery 

. dependable owing to the fact that the miners and loaders~are 
paid not with rderence to their attendance but on the basis. of 
the quantity of .work done by them. .l!'urther, the facts . t;hat 
the miners and loaders work together and in groups· ,under 
a Sardar and as in 19.29 many of the miners were assisted ·.by 
their wivPs as loaders, a practice that has-now changed with the 

·withdrawal of· women from underground work~ tend to vitiate 
any real· comparison. betwee:Q. the . actual earnings "of. migers 

. sep~rately from loaders of different periods. In tht3. cir.cum• 
. stances a more reliable comparison is one which -shows the. (lost 
per ton of coal raised, paid to the miners and loaders by 1the 

. Company. Appendix' F' gives the information in this respect 
for the.six: months selected by the Committee· for the Jamad9ba. 
Colliery. · · · 

·I3. Appendix ' F ' shows that- varying rates of pay ·were 
, paid fot each mining car ·Or tnb ·loaded~ As a matter~ of fact, 
, a ·very larga proportion of coal raised by ,the miners is .from 
· panels .where tbe highest rates were payable. This .. applieR .~th 
·to the _conditions that obtained in January 1929 as well as in 
January 1938. Actually the rates in force in January 1938 are 
on the average higher than tho5e in force in January 1929 , J',nd 
based on the. cost pP.r ton of coal raised ; the miners , and loaders 

·received an incre"'se of 5"9 per ct:nt in their wage earnipgs. -



86 

14. In the Yalkera-Choitodib Colliery coal is raised entirely 
u:nder contract. The miners and loaders are contractor's emp· 
loyees. Such information as we have been able to obtain 
indicates that in this Colliery the increase in waooe earnings of 
the miners and loaders between 1929 and 1938 ar~ even greater 
than in the Jamadoba Colliery. Here it may be stated that the 
W!lge rate of the miners at Jamadoba is higher than other 
collieries. 

15. We have under urgent examination the question of 
·introducing arrangements in each· of the Company's Collieries 
forth~ maintenance of records which will show readily fop. each 
wage period thq actual earnings of each miner and each loader 
whether he is an employee of the Company or the Contractor. 

GENERAL REMARKS APPLICABLE B3TH TO THE 
MINERS AND LOADERS AND OTHER CATEGORIES 
OF E~IPLOYEES. 

16. The increases in the wage earnings of the employees 
which have been referred to in the preceding paragraphs do not 
represent all the improvement that bas been made in the 
remuneration of the employees since 19~9. The option given 
to the employees to become members of the (New) Provident 
Fund which was inaugurated in 1937 and the introduction of 
the Retiring Gratuity Rules, represent monetary benefits which 
are the equivalent respectively of 81 per cent and 4 per cent 
of the pay proper of each employee. 

tJONTRACT LABOUR. 

17. Arrangements are in force under which the 
Superintendent of the Coal Department satisfies himself from 
time to time that the contractors' men get the 11ame rate of 
wages as the corresponding categories of employees in the 
Company's service at the Collieries. In all future contracts 
with contractors definite provision will be made to ensure the 
observance of this arrangement. 

COST OF LIVING IN RELATION TO WAGE EARNINGS. 
18. A reference is invited to the paragraph relating to the 

Cost of Living ·in relation to wage earnings in the answer to 
Question 49 for the Jamshedpur Works of the Company. 
Adopting the same methods for working out the fluctuations 
in the Cost of Living for the per~od from the 1st of April 1928 
to 31st March 1938 from the index numbers of Cost of Living 
for Jharia published by the Director of Industries, Bihar, the 
conclu!lion is arrived at that the earnings of the employees of 
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the Company in Jharia considered in conjunction with ·the Oost 
of Living appreciated to the extent of approximately £2 per 
cent in 1937-38 as compared with 1928-29, without taking into 
consideration any increase in money rate!l. 

19. The average monthly total earnings of the employees of 
the Company's Collieries in Jharia drawing pay proper of less 
than Rs. 100 per month increased by approximately 6 per cent 
in January 1938 compared with January 19~9 in the case of 
miners and loaders and 21 per cent durin~ the same perio_d in 
the case of employees other than the miners and loaders. 

20. The. increase in the money value of the. wages 
considered in conjunction with the fall in the Cost of Living in 
1938 indicates that the real value of wage earnings in terms of 
commodity prices was 83 per cent higher in · tha case of the 
miners and loaders .and 109 per cent higher in the case of· other 
employees in 193'3 compared with 1929. 

Question no. 50.-
AnBwer.-There has been no change •. 
Question no. 51.-
Answer.-91•40 per cent of the employees are weekly- paid. 

The rates of wages of these employees have been fixed in 
consideration of the rates of wages of similar categories of other 
adjacent collieries in Bengal.and Bihar. The rates paid by the 
Comrany are actually hi~her than those paid by others. The 
rates of wages of miners have in the past been raised or lowered 
with reference to any appreciable rise or fall in the selling price · 
~00~ .. 

In regard to the monthly-paid employees the rate of wages 
for each category of workers has been fixed hnving regard. to the 
qualifications required for each cate~ory of post. _ - · 

Question no. 52.-
Answer.-N o, the same rate is paid for ·day !Lnd night work 

. and for work on holidays. _ 
Queation no. 53.-

- Answer.-There are no weekly or fortnightly-rated 
employees .. All employees are either monthly rated or daily 
rated. The Statement gives the information required by 
ca.tegorie$ of workers. · · 

-The conversion of the daily-rated employees to monthly· 
rated employees would result in an increase of about Rs. 1,25,000 
per annum to the· wage bill. The conversion would have no 
effect on the efficiency and stability of the labo~r force . 

• 
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' . •· - . .. 

Categorlea ol W cirkOJI, 
·-

Superior Superv~~_iu.g _Staff ... 
SubOrdinate Superviaing Staff 

Clerical and Meaical Staff ... 
FiUera and Electricians · ... 
Kbalasia ... ... .. 

Tramline and Timber Miatriea . 
Minera and Loaders ... 
Underground C~~liea -
Surface Coolies ... . .. 
:Maaona ana Ca~ntera ... 

Total ... 

·categories-of Workers-Montlily and ·oaily-rated. 
I • 

-
- -- . 

-; Jamadoba, Dlgwardlh, llalkera-Choltrdlh. -. 
... 

'!''!'""' ntol:l..j• 
-

rated, Henthly iahd, Dally .rated, Monthly rated. 
'-

. N.o. % No, -% 'No, % No, % No. % 

.. . 
18 100 Nil NiJ s 100 Nil Nil 8 lOG 

-
65 7~·4.1 26 2~·69 10 8.7 17 es 8 27•58 .. 
64. 86·4S 10 13·52 12 66•137 6 ss·ss 21 67·74. 
' '· 

69 82·14. 15 17·86 5 5ii'li6 4o 4!io''' 7 18•63 
I -

83 1~·30 138 80·70 1\'il Nil 68 100 6 16·21 

Nil. Nil 66 100 Nil Nil 10 100 Nil ~il 
' 
Nil Nil 1,108 100. Nil Nil 41)4. 100 Contractors • 

Labour 
12 3•29 360 96•71 Nil Nil 6L 1'l0 Nil Nil 

29 7•00 396 113·00 Nil ~il 110' 100 6 7·78 

' 40•00 6 60•00 Nil Nil 11 100 Nil Nil - -_. 

294 2,114. so 681 56 

.. 

Total Monthly-rated - ,,, .. . 
Total Daily-rated . - ... .. . 
Per~n~age "~ Daily-rat~ to total number of employeea 

Dally rated, 

No • % 

Nil Nil 

21 72'4.2 

10 32•26 

31 .81•27 

31 83•79 

3 100 

Contractors' 
·Labour. 
16 100 

71 92•22 

14. 100 ---
197 

'" ... ... 
434. 

,,614 
91''0 

-· I •. 

• .,.., nlol,l Dail:r ratell. 
-

No.· % No.' 'X. 

2 100 Nil Nil 

8 13·80 60 86•2() 

S6 100 Nil Nil 

8 21•06 30 78•94 

Nil Nil 69 100 . .. 
Nil Nil 10 100 

. 
Nil Nil 838 100 ... 

Nil Nil 281 100 

Nil ~il SOl 100 
' 

Nil Nil 43 100 
..;..;.... 

. 64. 1,622 .. 



.. S9 

Question no. $4.-

Answer.-All the daily rated employees are paid weekly 
and all the monthly rated employees are paid monthly. 1.'he 
information regarding the various categories of workers and 

·their numbers who are daily rated and monthly rated are given 
in the answer to Question 53. 

All wage payments to the weekly paid staff are made 
within 3 days of the wage period to which they relate. All 
payments to the monthly paid staff are made within 7 days of 
the wage perio.d to which they relate. 

Question no. 55.

Answer.-Between 1929 and 1938 
important altm·ations were made in 
employees :- . 

' only the following two 
the rate of wages of the 

. (1) In 1932 a ten per cent cut was imposed on all wa~es 
due to the severe trade depression at. that time. This 
cut was subsequently restored. 

(!.-!) In Ocfo'ber 1937 the minimum wage rate for the 
lowest paid employees was r.aised as shown below: 

From 7 annas and 7! annas to 8 annas per day for 
men working un~er .ground. 

From 6! annas and 7 annas to 7 annas six pies per 
day fqr surface men . 

. From 5 annas· and 51 annas to 5 annas six pies per 
day for women. · 

Certain other minor adjustments in the scale of wages in 
some of the categories were made between Janu.ary H~29 and 
January 1938. Details regarding these variations are given in 
the statement of wages for various catPgories cf workers which 
form A ppendi:x: ' C ' to these answers (vide answer to Question 
49). 

_ The poportion of wago costs to the total cost of production 
in each of the different collieries during the year 1937-38 was :-

Jamadoba 

Malkera-Choitod.ih 

. . 67·22 per cent • 

67·43 . " 

In calculating the proportion giHn above the Profit Shal'ing 
Eonus paid in 1937-38 bas not been included either in wage 
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cost or i~the total cost of production. Further, the figures do 
not include nny charge for depreciation. . . ~ 

Q~tion no. 66.-
. . $nswer.-The deductions to which the wages of the workers 

. are/subjected are :-

(1) Income-tax: and. Sur-tax. 

(2) Court attachments and any othe-r deductions required 
to be made by order of B Court or other authority 
competent to make such order. 

(3) Deductions for absence from duty. 

(•l) Deductions for damage to or. loss of'' goods" expressly 
entrusted to the employee for custody or for loss of 
money for which he is required to account, where 
such damage or loss is directly attributable to his 
neglect or default. 

(5) DeductionR for re-payment of temporary advances and 
overpayment o[ wages. • 

(6) Deductions on account of subscription to the Provi· 
dent Fund and re-payment of loans taken from the 
ProvidPnt Fund. 

(7) Deductions of preruia, on In sura nco Policies of the 
Indian Post Office. 

(8) Deductions in respect of payment of Stores bills. 

(9) Subscription to the " Tiseo Review " Magazine. 

QuestiCJn no. 67.-

Anawer.-. Except the Profit Sharing Bonus no other bonus 
is paid to the employees of the Collieries. The Profit Sharing 
Bonus scheme of the Company applies to the emp~oyees of the. 
Collieries. The particulars of this scheme are stated in the 
answer to Question 57 relating to the Jamshedpur 'Vorks. In 
view of the irregular attendance of miners and loa:lers special 
instructions in regard to them were issued in respect of the 
Piofit Sharing Bonus payment that was made in 1937. Where· 
as all other employees were required to bl:' continuously on duty 
during the year 1936-37 except for breaks not exceeding in the 
aggregate. 30 days in order to qualify for the Profit Sharing 
:Bonus it was laid down that for miners and loaders the bonus 
will te paid to any of them who had been on duty during the 
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year 1936-37 for 230 days or more. Fur_ih~r, Pro.fit~Sharing
.Bonus scheme was admitted as a special concession {o certain 
categories of the employees of the contractors in the Collieries 
employed on work identical with <·orresponding categories of the 
Company's employees. · 

The number of employees who were benefited by the Profit 
Sharing Bonus scheme of 1936·37 were as follows :-

Jamadoba including 
Digwardih. Malkeia Choitodib, 

--
Proportion Proportion 

Namber. to Number. • to 
total. Mal. 

' ' 

Company's miners and 71 7% Nil .. 
loadera who received 
the bonus. 

Company's employees 964 80% 153 60·0% 
other than miners 
and loaders who 
received tho bonus. 

Contractors' miners and Nil .. 60 7·5% 
loaders who received 
the bonne. 

Contractors' employees 20 .. 305 2~0% 
other than miners 
and loaders who 

I received tho bonus. I 
QuesHons 58 to 64.-The answers to these questions for the 

Ja.mshedpur Works apply mutatis mutandis to. the Collieries. 
Question no. 65.-
AnsweT.-'l'he Collieries. belonging to. the Tahi Iron .and 

Steel Company are excluded from the scheme of production to 
the Steel Industry ; also please see answer for the Jamshedpur 
Works. 

F.-Rationalization. 
Question no. 69.-
.Answer.-For the more economical and safe working of the 

Collieries it has all along been the policy of the Company to 
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instal fhe most modern machinery nnd equipment and to intro· 
duce the most up to date methods of working. As instances in 
point, the following might be cited :-

(1) The introduction of Permitted Explosins and Safety 
Lamrs in the interests of safety, to preHnt explo
sions and also keep the atmosphere of the Mine in 
a healthier condition. 

(2) The installation of Mechanical Screening Plant and 
Scraper on the surface for loading and sizing of coal 
into. wagons. . · 

{3) The installation of Joy Loader underground fot" 
loading coal into tubs. 

( 4) The installation of Coal Cutting Machines to ftwili· 
tate the cutting and hewing of coal. 

(5) More extensive emJ>loyment of Locomotives for the 
haulage of Mine Cars to and from the surface. 

N"either by the installation of the new plant, machinery and 
equipment. nor by the introduction of improved methods of 
working have the workers been subjected to increased fatigue, 
nor has their earning capacity been adt"ersely affected. It has 
also been found generally for the same reasons as are stated in 
the· answer to these questions for the Jamshedpur Works that 
the total numbEr of employees at .the Collieries has not fallen 
but has on the contrary increased. In January 1929 the total 
number of Company's employees was 2.579. In 1938 the 
number rose to 4,957 ; and during this period no workers were 
discharged for reduction of establishment. 

G.-Welfare Work. 

Question no.70.-

Answer.-(a) No, we do not emp~oy children m the 
Collieries. 

(b) At Jamadoba Colliery one day school up to the Lower 
Primary Standard has been prorlded. The I.umber on the roll 
of thls school is 78 boys and 28 girls. A proposal to raise this 
schr,ol to the Middle En_glish Standard is at present under 
c.on~ideration. · 

The Company have also provided at J amadoba or.e Lower 
Primary Standard Night School. There are 21 boys on the roll 
of this school. 
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At Malketa-Choitodih Colliery one day school.of the Lower 
Primary Standard has been provided. T~e number .on the roll· 
of this school is 53. Proposals for makmg extens1on to the · 
school building and raising it to the Middle English Standard are. 
under consideration. 

The construction of a school building at the Sijua Colliery, 
which will teach up to the Lower Primary Stand~rd, has just 
been sanctioned. 

No school exists for the adult employees. 

Question no. 71.-
.Answer..-A Reading Room and small Library is located _near. 

the Jitmadoba Colliory Recreation Club and one is situated near. 
the Malkera-Choitodih Colliery Recreation Club. The average 
daily attendance at both these institutions is about 30~ _ ' 

It is proposed to open a Recreation Club with a Library at 
Sijua Colliery. · 

If. HEALTH. 

Question no. 72.-

.Answer.-(a) The Government have . provided. a . well 
equipped hospital at Dhanbad. Employees of the "'ompany -and 
of the Contractors. at our Collieries. who are seriously ill or need 
X-Ray examination are sent to this hospital for treatmen~ or 
examination. 

(b) The Company maintai,ns three hospitals and dispensaries-~ 
in charge of qualified doctors at Jamadoba, Malkera·Choitodih _ 
and Sijua Collieries. All employees of the Company and of the.~
Contractors and their families receive free treatment and free 
supplies of medicine at these hospital!! and dispensaries. Near 
relatives of these employees also receive free treatment. 

The J amadoba Hospital is the largest. It has ten beds for 
the treatment of indoor patients. ·fhe number of outdoor __ 
patients treated and supplied with medicine at this Hospital· 
during the year 1937 was 16,473 of which number 7,771 were 
n~w cases_. 

· An Isolation Ward exists at Jamad~ba for the treatment. ol : 
patients suffering from infectious diseases. 

A qualified midwife and nurse attends to maternity cases. 
and assists the doctor in the examination and ~rea.tment of womea~ , 



(c) The Jharia Mines Board of Health supplies the Com· 
pany with vaccines and lymphs free of cost. This Board has 
also taken in hand anti-malaria, ar.ti-leprosy and anti-tuberculosis 
work. -

General.-We consider the existing facilities adequate. The 
important matter of health of the workers at our Collieries 
receives constant and C!l.reful attention with a view to the 
provision of improved arrangements whene"ter conditions require 
them. -

Question na. 73.-

.A.nswer.-Free treatment and free supply of medicine to all 
wotkers including Contractors' employees and their families. 
This concession is also extended to others living with the 
employees. 

Queslion no. 7 4.-

.A.nswer.-At present there is no system of medical examina• 
tion on first appointment or periodically during service. The 
question of introducing som~ system of medical examination will 
receive consideration. 

Question no. 75.-

.A.nswer.-Small·pox, Malaria and Influenza. 

There are no occupational diseases. 

Question no. 76.-

Answer.-Yes. Vaccines and lpaphs are issued free to 
Company's employee~ and others living on the Company's 
premises. Quinine and Influenza tablets are also distributed 
free. 

_ Special arrangements exist for jungle clearing and a certain 
amount of other anti-malarial work is unde_rtaken by the Company. 
Constant vigilance is exercised to prevent Cholera and Small-pox 
being imported into the Colliery area and also to prevent the 
spread of these diseases when they occur. 

The Jharia Mines Board of Health exercise a measure of 
control through their staff of inspectors over the Company's 
arrangements in matters affecting the health of persons living on 
the Company's premises. The Board of Health have, it is under
stood, under consideration the question of undertaking further 
anti-malarial measures with a view to reduce the incidence of 
malaria in the Colliery area. 
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Question no. 7'1.- · 

.Answer.-Not to our knowledge. -
·Question no. 78.-

Answer.-(a) Yes. 

(b) Yes; latrines are generally used as urinals. 

(c) In bungalows for the supervisors and clerical 
establishments generally inside bathing places 
are provided, but for the miners and other 

· labourers, outside bathing and washing places 
with sufficient water are provided. The ques· 
tion of providing privacy at the open bathing 
and washing places is under ~onsideration. -

Question no. 79.-

Answer.-Filtered water·Bupply for surface consumption. is . 
provided by the Jharia. Water· Board from the Topchanchi Water• 
works. The present policy of -the Water Board is directed 
towards restricting the supply by penalising consumption i~ excess 
of prescribed limits. 

. During the hot season, drinking "\l'ater is stored by the 
labourers in earthenware chatties to cool the water. · 

Underground Water•sopply .Of a wholeRome nature is generally 
provided from natural springs ... Where these springs are not 
considered adequato the Chief Inspector of Mines has ample 
powers to compel provision of water•supply from other so~rces. 

Question no.80 .-

Answer.-Same answer as for the Jamshedpur Works. 

Question no. 81.-

Answe.r.-Same answer as for the JamshedpurWorks. 

Questiora no. 82.-

Answer.-Same answ.er as for the Jamshedpur 'Yforks. 

III. Hot:'SING. 

Question no. 83.-
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Ansiver.-(a) Particulars conP.erning the quarters provided 

by the Company both for its employees and the Contractors' 
employees are given below :-

Jamadoba Ma\kera· - including Choitodih. Sijna. Total. 
Digwardih. 

( 1), Bungalows for Superior Super-
vising Staff. 

16 6 12 34 

(2) Quarters of dierks, Artisans 44 21 41 106 
and other upper subordinates. 

( 3) .Dhowrahs for miners, coolies, 1,153 424 642 2,219 
etc. 

. ·All types of houses .occupied by the workers are approved by 
-.. the -Jharia Mines Board of Health. 

The ~inimum floor space -of ·each Dkowrak room allowed by 
the.Jharia Mines Board of Health is 100 sq. feet and the mini· 
mum air space· is 1,000 cubic feet •. 

(b) No houses are provided by Public Authority for workers 
in the Company's collieries. 

(e) No houses are provided by Private Landlords for workers 
·in the Company's collieries. 
- ' (d) There are 389 houses (330 at Jamadoba and li9 at Mal· 
kera-Choitodih) belonging to the workers themselves all of which 
are occupied by them. 

Question no. 84.-

Answer.-E:x:cept for the 389 employees who have built 
houses for themselves and for a. portion -of the casual labourers' 
all the employees at the Collieries; both of the Company and 
Contractors are quartered in · accommodation_ pro·vided by the 
Company. 

Q~stion no. 85.·-
Answer.-All quarters are provided rent-free. 

Question no. 86.-

A.ns~er.-None, as they are not required. 
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Question no. 87-

Answer.-There is no necessity for any such scbt.r.L.6 

IV. REST AND RECREATION. 

Question 88 . 

.Answer.-:(a) Football is the most popular outdoor gamEt• 
Several suitable football grounds have been providec?.. FaQilities 
have also been provided for tennis, badminton, volley-:t>all and tQ 
a. small extent long jump and putting the shot. Further 
facilities have been provided for the Indian game of 
'' Kabadi ". 

(b) In the Colliery Recreation Clubs at Jamadoba and 
Malkera. Choitodib, faoilities exist for playing cards, cliess, ping~ 
pong, etc. · 

(c) Dramatic performances are held periodically and all 
wo1·kers are admitted free to such perfo:mances. . Radio sets 
have been installer! by the Company at Jamadoba, Malkera
Choitodih and Sijua. coliieries. 

(d) The Recreation Clubs make their own arrangements for 
refresl. monts. 

Question no. 89-

Answer.-(a) U~derground-"No females are employed and 
no separate shelters are neceEsary. 

(b) S11rface-Men and women are generally not employed at 
the same places and hence the necessity for separate shelters has. 
not ar_isen. 

Question no. 90- · 

Answer.-N_o. 

Question no. 91-
H .-1 ndebtednessw 

Answer.-It is not possible foJ• us to answer the question 
except in a general way. . 
. It is understood that many of the -weekly paid · labourers 

purchase a larg~ part of their reJular requirements by cash pay
ment on pay days, which coincide \rith market days. 

- Most of the monthly-paid labourers get thl·ir requirements 
, from J haria and Dhanbad, ou market days. Some of tuem O'f)t 

a month's credit and other purchase ou cash payment. 
0 



From such information as we could gather, credit prices are 
about six pies to an anna in the rupee higher than cash prices. 

Question_no. 92-

.Answer_.-W e think that the best arrangement would be for 
the employees themselves to form a Co-operati're Stor~. We 
would, howtn:er, see no objection to proper organised Trade 
Unions establishing and running a Co-operative Store for tha 
employees. 

Question 1W. 93-

- Answer.-Plea.r.;e se.e answer for the Jamshedpur Works. 
Payments, etc., regarding collieries are extremely prompt as will 
be noted from the answer to question 54. 

Question no. 91:-

Anower.-In special cases under the Fanction of the General 
Manager of the Company, advances are given to meet expenses 
on account of the sickness of an employee or of a mernber of his 
family. Such advances ar~ made upto a limit of 3 months' pay. 
'lhey are recoverable in monthly il!stalments not exceeding 13 
according to the wishes of the employee. Interest is charged on 
such advances at the rate of 4} per cent per annum. In addition 
to such advances workers obtain loans from the Provident Fund 
in accordance with the mles of the Fund. 

Question tw. 95-

Anszcer.-Same answer as for the JamshedpurWork9. 

_ Question 110. 96-

Answer.-Same a'"nswer as for the Jamshedpur '"forks. 

Question 110. 97-

.An-swer.-Same answer as for the Jamshedpur Works. 

Question 110. 98-

Answer.-We think that. a beginning might be made by the 
establishment of a Co-operative Stores Society by the employers 
tbemsehrs (see answer to Question 92). The question of estab
lishing other Co-operative Societies can he considered if the 
Co·orerati•e Stores_ Society proves a success. 
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f.-Workmen's Compensation. 

Que.gtion no. 99-

Answer.-

Year. Colliery. 

1 2 

. . Jamadoba .. ... Ditto .. 

... Ditto .. .. Malkera-Ohoitodih •• . . Ditto .. Ditto . . Sijua . . Do. . . Do. 

Question no. 100-

Answer.-

.. . . .. 
.• . . . 

L Nature of accidents. 

' Minor., Serious. I Fatal. Total. 

23 2 2 27 
21 2 1 24 
23 4 5 32 

Nil 2 3 5 
6 1 1 8 
4 1 1 6 

} Colliery not open. 

5 I . . I 
. . I 5 

Number 
Compensation Compet>sation 

Year. Colliery. of 
paid withtut 

reference 
paid after 

reference to 
accidents. to Commia- Commissioner 

aioner. 

1935 .. Jamadoba . . 27 25 2 
1936 .. Ditto . . 24 •23 1 
1937 .. Ditto . . 32 27 5 
1935 .. Malkera . . 5 2 3 
1936 .. Ditto . . 8 7 1 
1937 .. Ditto . . 6 5 1 
1935 ... Sijua .. } 1936 Do. 

0()lliery not open. .. . . 
1937 .. Do. . . 5 5 . . 
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Cases are referred to the Commissioner in the following 
circum~tances :-

(a} 'Vhen there is a. dispute. No cases have been recorded 
in this category. 

(b) In all accidents resulting in death the compemation is 
paid thrCJugh the Commissioner. Thirteen cases 
were dealt with in this manner. 

Question no. 101-

Answer.-No. 

We have therefore no suggestions to make. 

Question no. lf!2-

Answer.-No. We have no amendments to suggest. 

d.-Trade Union. 

Question no. 103-

:A. n6wer .-Yes. 

The Tata's Collieries' Labour Association established in 1930~ 

Question no. 104-

Answer.-Yes, the Tata's Collieries' Labour .Association has 
. been regi&tered with the Registrar of Trade Unions since 1930. 

Question no. 105-

Answer.-Y ~~ the Tata's Collieries' Labour Association has 
been recognised by the Tata Iron and Steel Company since 
1930. 

Question no. 106-, 

Answer.-i;he -Tata's Collieries' Labour .Association is the 
only Tra~e Unjon in the Company's. Collieries. 

Question no. 107-

Anawer~-The an!:wer to the first part of the question is in 
the negative; the second part of the question does not arise. 

Question no. 108-

Answer.-YeP, see answer to Question 109. 

Question no. 1 09-' J 
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Answer.-The Tata's Collieries' Labour Associ~tion is affilia.t~ 
ed to the All-India Trade Union Congress. 

Question no. 110-
A~wer.-The answer given to Qu~stion. 110 f~r .the. Jam· 

shedpur Works appliesmutatis mutandzs to the Collltlrles. · 

Question no. 111-
Answer.-Tha total number of Company's employees, is 

6,048. We have no info~mationasto th~:J number of employees 
who belong to the Tata's Collieries' Labour Association. 

Question no. 112-

Answer.-We do not know the compo~ition of th~ Executive 
Committee, if any. There is no record of its present constitution 
in the Trade Union Records Office at Patna. 

For the second r.art of the question we have no precise 
information. 

:. 

Question no. 113-
Answer.--Please see answer to Question 113 relating to· the 

Jamshedpur Works. What is stated there applies m~tatis 
mutandis to our Collieries. Actually the Tata's Collieries' 
Labour Association has not so far done anything in the w~y of 
welfare activities. · · · ' 

Question 710. 114-

Answer.-We have no Works Committee at the Collieries. 

Question no. 115-

An~wer.-Yes, the arrangemen~ with the Tata's Collieries' 
Labour Association that the General Secretary of the ·Association 
is allowed to represent to the Superintendent or Deputy Superin· 
tendent of the Coal Department all grievances of the members of 
the Union. ' · 

Question no. 116-

Answer.-Sameanswer as the JamshedpurWorke. 

Quc.stion no. 117-

. Answer.-No, the Oompany has never placed any restrictions 
on its Oolliery employees joinining a Trade Union or becoming 
office bearers or active members thereof. · 



102 

. K.-lndustrial Peace. 

Question no. 118-

.Anawer.-One general strike at the J amadoba Collic1'1 
in 1932. 

- Question no. 119-

.Answer.-The strike of 1932 lasted for hventy·nine days 
after which men returned to work. 

Question no. 120-

Answer.-The workers were dissatisfied with the reduction in 
wages made by the Company due to trade depression. 

Question no. 121-

.Answer.-The strike was called off unconditionally. 

Q'U£8tion no. 122-

Answer.-See answer to Que§ition 119. 

Question no. 123-

Answer.-It is understood that the workers were supported 
partly from the funds of the Tata.'s Collieries' Labour Association 
and- partly by donations by the public. 

Q'U£81ioft no. 124-

Answer.-The amount lost in wages by the workers was 
roughly Rs. 35,000. No estimate was made at the time of the 
loss to the Company as a result of the strike. It is not possible 
to make a reliable estimate now. 

Qiteation.no. 125-

.Answer.-There are two Labour Supervisors at the 
Company's Collieries. These Labour Supervisors are constantly 
in touch with all sections of the labour, investigate their 
grievances and bring them to the notice of the ManP.gers and 
Superintendents. These Supervisors are liaison officers between 
labour and the ndministrative staff. 

-~ . 
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In addition every employee of the Company from the lowest 
paid labourer has at all times access to the Manager, Deputy 
8uperintendent, Assistant Superintendent and the Superintendent 
of the Coal Department. 

Question no. 126-

.Answer.-Piease see answer to Question 125. 

No jobbers are employed. 

Qu,esUon no. 12'1-

'An8wer.-There is no permanent joint machinery. 

Quutlon no. 128-

.A.nswer.-Tlle answer as for the Jamshedpur Works applies 
equally to the Collieries. · 

Question no. 129-

.A.nswer.-Same answer as for the Jamshedpu~ Works. 

Question no. 130-

.A.nawer.-Same answer as for the Jamshedpur Works. 

Question no. 131-

.A.nswer.-8ame answer as for the Jamshedpur Works. 

Question no. 132-

.A.nswer.-As the collieries are only part of the Works of the 
Steel Company and their production is utilised for the manufac
ture of iron and steel, no separate balance sheets or profit and 
loss accounts are maintained for the collieries. Their accounts 
are incorporated in the accounts of the Steel Company regarding 
which full information has been supplied in answer to Question. 
no. 132 for the J amshedpur Works. 

Question no. 133-

.A.nswer.-No answer. 

Question no. 134-

.A.nsweT.-Please see the answer for the Jamshedpur Works. 
Question no. 135-

.A.nswer.-We have no alterations or improvements to 
suggest. · 
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APPENDIX 'A ' to Answer 16. 

TERMS OF AI!FRENTICESBIP. 

l. A candidate 6hall z:ot be l:ligible for apprenticeship until 
he reach~ the age of 17 years • 

. 2. Apprentices may be taken into the Electrical and 
the Mechanical Departments up to a. limit of 50 per cent of the 
average number of trained Mechanics employed during the 
preceding year. 

_ 3. The educational qualifications required for apprentices 
taken into the Electricl\l Department will be not of a lower 
standard than Middle (English) passed or other equivalent 
_qualification and in the Mechanical Department not of a lower 
standard than the fourth standard. · 

4 •. An apprentice will start work on six months' probation 
without pay on a letter of appointment and at the end of this 
term if his. work and conduct are satisfactory he will be required 
to execute an Apprenticeship Agreement. 

6. An apprentice's pay for six months after the probationary 
period will be Rs. 10 per month, after which i.e., during the 
second year of his apprenticeship he will be paid Rs. 12-8-0, 
during the third year Rs. 15, during the fourth year Rs. 20 and 
during the fifth year Rs~ 25. 

6. A limited number of apprentices if they prove after three 
sears' apprenticeship or at any sub&equent tir:ne to be specially 
-promising will be eligibla for an additional Rs. 10 per month 
''Bonus pay" for the remainder of their apprenticeiliip or as 

- long as their w:ork continues satisfactory. This concession will 
be limited to 10. per cent of the total number of apprentices 
,serving and subj~ct to the decision of the Superintendent, Coal 
Department. 

7. ApprenticeJ will be paid monthly and be eligible for 
22 days' leave after each completed year's service. 

8. An apprentice having educational qualification of 
Matriculation or its equivalent or higher qualifications may. 
provided he qualifies under paragraph 6, apply to serve a term of 
apprenticeship in departments other t~an the Electrical aLd 
Mechanical departments. It will be at the sole discretion of the 

·.Superintendent, Coal Department to admit an applicant tn such 
apprenticeship. · 
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APPENDIX • A '• 
AGREEMENT. 

'I his inJenture mnde this.~ ...•.......•. day oF ..... , ......... ONE 
'!HOUSAND NINE HUNDRED AND TIIIR'rY ................. . 
BETWEEN ............... son of.. ................ of the first and Messrs. 
The Tata Iron and Steel Company, Limited, COLLIERIES 
of the second part. 

'Witness that the said .................. now aged ............ or 
thereabouts with the approbation of the said ............ his ........... . 
agrees to Elerve the TATA IRON AND ~TEEL 90MPANYt 
LIMITED. Their Successors or assigns to learn their said arts 
o~ business after the manner of an AP .PRENTICE to serve them 
as hereinafter mentioned for the term of FIVE YE.A.ltS from 
the ........ day of.. •.•• l93 during which time the said apprentice 
shall and will t1·uly and faithfully serve th13 said Company _as.:.. an 
.......... apprentice and diligently attend to the said art or business 
during the accustomed hours of the Collieries or such reasonable 
hours as may for the time being be required of him and shall 
keep the secrets of his said masters and of his employers nnd 
customers and their lawful commands willingly oLey and shall 
not nor will absent himself from the service of his said masters 
without their consent first obtained in writing or unless; obliged 
to do. so by illness. · 

He shall not willingly do or suffer to be done by others, any 
loss or damage to the goods, monies, or other things of his said 
masters or lend them to any person witho.1t their consent, but 
s'ball in all things. con~uct himself honestly an~ dil~gantly and 
soberly towards h1s sa1d masters as a good and faithful apprentice 
ought to do. -· · 

The Company will during the said term of FIVE YEARS to 
the best of their power, skill and knowledge tea.ch and instruct 
or cause to be taught a.nd instructed the said .................... . 
in the art of .................... in accordanco with the terms laid 
down on the reverse. 

Certified to have ............... ..... ·-~ ..... ·~··· ••• ... ·-!....·.· ·~·.!...!_~····· ..•• 
...... ·····~····················~··············· 

. Signature. 
Certified to be Medically fit to carry out the duties stated 

in the indenture. . · 
Medical Officer.· 

Sir.ned (A t' · ) .o ••• ....•• ,,, ........... !:•······· ... ............ ...••. ppren tee . 
S1gned ... ....• , .......................••.• ~ ............. . (Witness). 
Sio-ned · (G d' ) o · · · · · · · · ·- •••.. - ...•••....•.•...• , . . . .•• •. . . . . • . . . . uar Ian . 
Sio-ned - (W 't ) v -·-·-·4 !.'!!-.L!.'''.t.!..l•••••··•••••..!..!...!.••:.•••••••••••••••.!_!_• 1 ness . 

Manager. 
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APPENDIX ' B ' to Answer 17. 

DhT.AILS OF THE NUMBER OF PROMOTIONS DURING 
THB LASr FIVE YEALS. 

JA:UADOBA CoLLIERY. 

1 From Manager to !Jeputy Superintendent, Co"l Depart• 
ment Rs. 1,100 per month to lls. 1,200 per month. 

1 From As~<istant Electrical Engineer to Mecbanical 
. Engineer Rs. 300 per month toRs. 650 per mc,nth. 

1 From Fittt>r to Power llouse Assistant Rs. 5 I. per month 
to Rs. 7 5 per month. 

1 From Ger.eral Clerk to Assistant Ledger Keepar Rs. 33 
per month toRs. 40 per month. . 

1 From Head Latheman to Foreman Rs. 61-12-0 per 
month to Rs. 70 per month. 

1 From Driller to Fitter Rs. 2:!-8-0 per month to Rs. 30 
per month. 

1 From Khalasi to Latheman Rs. 20 per month to 
- Rs. 1-:l-0 per day. 

1 From Fitter to Elactrician Rs. 63 per mont~ t!) Rs. 78 
per month. 

4 From Apprentices to Fitters Rs. 25 per month as 
allowance toRs. 38-8-0 per month. 

1 .From.Coolie to Fitter 0-10-0 per day toRs. 1-4-6 per day· 

1 From Coolie to Ass!stant Tindal Re. 1 per day to 
Rs. 1-8·0 per day. 

1 From .~ssistant Despatch Clerk to Despatch Clerk 
· Rs. 49-8·0 per month to Rs. 71-12·0 per month: 

1 From Weigh Clerk to Assis!ant Despatch Clerk Rs. 45 
. per month to Rs. 49-8-0 per month. 

1 From General Clerk to Weigh Clerk Rs. 30 per m~nth to 
Rs. 40 per month. 

1 From Assistall.t Ledger Keeper t? Typist Rs. 4:0·8-0 per 
month toRs. 80 per mouth. 

1 ·From Jnnicr Clerk to Rtcord Clerk Rs. 22 per month to 
Rs. 35 per month. 
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1 From Assistant Surveyor .to Surveyor Rs. 60 per month 
to Rtt. 75 per month. 

l From JJoa.ding Clerk to Assistant Coal Inspector Rs~ 45 
pl•r month to Rs. 60 per month. 

1 From Assistant Time-keeper to L<>ading Clerk Rs. 33 per-
month toRs. 40 per month. · 

1 From Assistant Incha.rge to As~istant Manager Rs. !GO 
per month toRs~ 250 per month~ , 

l From AssiAtant Incbarge to A~;sistant Coa.l Insflector
Rs. 150 per month to Hs. 200 per menth. 

1 From Assistant Surveyor to Aasistant I ucharge Rs. 60. 
per month to. Rs. 100 per month,. 

1 From Apprentice to Assistant lnc·hargo Rs. 55 per month 
to Rs~ 100 per won.tb. 

3 From Mining Sirdars to Deputy Overmen :-

. 1 from Re. 0·14-6 per day to. Rs. 33 per- montli. 

2 ,,. ,; 1·0·0 per day toRs. 3o per month~ 

l From Munshi to Assistant time-keeper Rc. 1-Q:.o per day 
to lts. 33 per month. · 

3 From Loco Coolies to Loco Drivers::-
1 From Re. 0-12-9 per day toRs. 1·1-9 per day.-

2' ,,. ,., 0.-14-6 per day to Rs. 1-3:-9 per day. 

1 From Machine Cooly to. Machine Driver Rs. 1-Q,.g. per-day-
to Rs. 2-0·6 per day. . _ 

3 From Pump Khala.si-es te Hauiage- Kha.lasies Re. 0-9-(). 
per day to Re. 0-10-6. per day. 

1 From S.tone Cuttel.'" to Mining. Sirdar ~e .. 0:.13-Q per da,w 
to Re. 1-0-0 per day. . 

1 From Miner to Mioing Sirdar Re. 1·0-0. per day .. 

2 From Gate Boys to Stone Checkers Re.. <r-op9 per day
. to Re. 1·0-0 per day~ 

1 From Stone Cuth•r to Loading Clerk Re. 0-13-0. per day to· 
Re. 1·0-0 per day. · 

l From Trulleyman to Hookma;n Ro. 0'-I0-0 per day ta 
Re~ 0·11·0 per day. · 



109 I 

1 From Cooly to Stone Cutter Re. 0-8-9 per day to 
Re. 0·10-0 :per day. . 

9 From Co~lies to Propping Mistries Re. 0-8-9 per day to 
Re. ~-13-3 per day. 

1 .From Cooly to Track Jamad.ar Re. 1-0·0 per day to 
Re 1-8-0 per day. · 

2 From Coolios to Line Mistries Re. 0-9-0 per day to 
Re. 1-0-0 per day. 

1 From Trolleyman to Banksman Re. 0-10-0 per day t() 
Re .. 0-11-0 per day. 

1 From Time-Keeper to He'ld Clerk ani Cashier Rs. 33 
per month toRs. 50 per month. 

1 From Attendance Clerk to Time-Keeper Re. 0-11-9 per 
day to Rs. 30 per month. · 

1 Fitter to Head Fitter Rs. 40 per month to Rs. 50 
per month. 

2 Fitter Mining Sirdars to Overmen Re. 1 per d~y to 
Rs. 36 per month. 

1 Fitter Assistant Incharge to Manager Rs. 250 per month 
to Us. 400 per month. · 

1 Fitter Despl.tch Clerk to Head Clerk Rs. 71-12-0 per 
month to Rs. 81 per month. · 

1 Fitter Attendance. Clerk to Service Record Clerk 
Re. 0-14-6 per day to Bs. 38-8-0 per month. 

1 From Issue Clerk to General Clerk Rs. 55 per month to 
Rs. 60-8·0 per month. 

1 From Track Assistant to Assistant Coal Inspector 
Rs. 157-8-0 per month toRs. 200 per month. 

1 From :Macbjne driver to T. W. Fitter lls. 2·0-9 per da7 
to Us. 67 per month • 

. 68 
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AP.PJNDIX I 8 •, 

.,.tallf ~' in~•a.111 i!' Sal•riee .and Wage• pf the ern.ployeos Jrom 1.933·34 to 1937·38 Jnoluafve. 

3 AMADOBA COLLIERY, 

;MONTJILY~fAID ~14PLOY~ES. 

:lprll ~o pep, J08S, I ;IPU, 1885. I 11138, I lta7, I Jmn, to .llareh :wea, 
. . . . .. -

De•lrnuloa .• 

···I Detalll l(o, Detail• Jro. De \alia No, D,et1lll lfo. Det1111 No. J)ehlll 
or ot of ot ot or of of ••I If of of 

IDID, Jnor.eue, IDID, 

-~······ 
,lllllllo IDOrtlll, rDtD, I~A!HIM, IDID• lnareue, III,IIDo IDifllllo 

1 1~ r·· I I , .I .. 
•• I • I , I • I )0 I 11 I lll 11 

. 
R,. ··~ P· ;Ra. .II-• J'• Ra. /It• ~ ~~ .•. . 

B1. •· Jh. P• p. •• J'· 
leo. Engioee~ ••• 1 900 0 0 ... . ..... ... , .... , ... ...... l uoo 0 G . .. .... , . 

to J,Ooo o·o to 1,000 0 0 

ed ical Of&.oer ... ... , ... ,. ... 
~·· '"' ... ,_ ... , 

~·· 
... , ... 1 d5 0 0 ... ,,,.,,, 

to 64& 0 0 

11t. Doctor ... ... ,,. ,. l liS 0 0 ... ''''JP ... .,. ... 1 f() 0 0 ... . .... 
&o 70 0 0 to 71 o. 0 

om pounder ... ... . , .. ~, ... !tl'' ••• ... ., .... ... ,., ... .. . ....,. 1 ~:a ' 0 
to 1-J 8 0 

oap. Ward .IJoy ... , .. .,. '" .... , ... . , .. , . . .. ,,, ... 1 1!0 0 0 ... .... ,, 
, to 2$ 0 () 

. 



I 
Fower Houae ... ...... . ..... ·r,·- ..... 0 ...... . ..... 

Aaat. 
to 260 0 0 
1- '/6 0 0 
to 110 0 0 

.. 
Store Keeper ······ ······ 1 90 0 0 1 115 0 0 

to• 116 0 0 to 1:1£6 8 0 

Typiet ······ "{ 1- 60 0 0 1 '12 0 () 

to !iii 0 0 to 80 0 0 
1- 6ii 0 0 
to 12 0 0 

Head Surve1or ... 1 89 0 0 . .. 1 100 0 0 1 120 0 0. 

to 100 0 0 to 120 0 0 to 132 0 0 

Suroreyor (Bupdt.'• ...... ...... ······ 1 &!i 0 0 

Office). 
to 1& 0 0 

Weigh Clerk 
1 

.... 
... ... ······ 

...... 40 0 0 ~ 

to '~ 0 0 ...... 

General Clerk ... ... 1 2' 12 0 . ..... . ..... 
to 30 o ·o 

Bead Clt•rk '"''' ... ...... ...... 1 106 0 0 
to 116 8 0 

(Supdt.'• Office). 

Heecl Clerk ...... ... . ..... . ..... 1 90 0 C) 

to 110 0 0 
(Manager'• 

. Office). 

Account• Clerk ... ....... ... . ..... 1 67 12 0 1 65 0 0 . ..... 
to 65 0 0 to 71 0 0 

Despatch Clerk ······ ...... ... ...... ... , ······ 1 7112 0 .. 
to 79 13 0 --



APPENDIX 'B •,-contdo 

.A.prU to Dooember1018, 1886, I 1031o 1181, 1011 • .J&DDIII'J to Karah 1881, 

D11l111Uo~, ' ···I Detalle No. I> IIIII~ ···I Datat11 No, I Detail• llo, lletalll 
No.I 

D1tall1 
0 or of., of of llf of ol ol ol of of ol 

men. lnGUIIIo I mon. !Dtrllllo meo. lnorea11. lllln, IDOrt&llo men, lutrtlll. muo. IDIIIIII, 

I I I I a I ' I II I e I ' I 8 I 0 I 10 I u 

'" 
11 

lb. •• p. n~. •· p 1h ••• P• n •. •· P• Reo a. p. Re. a. P• 

A•elata•• Dea· on 000 000 000 ... 100 ... ... 1 "9 8 0 ... .. . 
pateh Clerlro to 6& 0 0 

Oftlce Clerk ... ... 000 ... 000 ... 000 .. . - 1 86 0 0 ... ... 
to 89 8 0 

• 
.Co1& Clerk ... ... . .. ... . .. oo• Ill 1 87 1S 0 

. 
1 43 0 0 000 ... 

tod 0 0 te 47 0 0 

r~- !I) ' 0 ... '" I to 2:.1 8 0 
~hapraei ... ... .. . . .. ... ... .. . ... ... lit 1- J'l 8 0 

I 
to 19 8 0 

A11iebnt J.edger• ... ... ... ... ... . .. . .. ... 1 20 0 0 . .. 001 

keiJ8r. to ~~ 0 0 
' 

0Yerl I' ... .. ... ... ... ... . .. ... . .. ... 000 1 120 0 0 
to 13J 0 0 

. .&.htad Onraee1 000 ... ... ... ... .. . .. . ... 1 60 0 0 ... ... 
to btl 0 0 



Worluhop Clerk ... ... ... ... 1 so 0 0 . .. . .. . .. . .. 
to 65 0 0 

Foreman ... ... - 1 10 0 0 ... ... ... . .. 1 so 0 0 
to SO 0 0 to 88 0 0 

( l- 30 0 0 I .... 0 0 

I 1- 46 0 0 
to 51J 8 0 

1 .'<) 0 0 
to 65 0 0 

Fitter ... ... ... ... ••• . .. .. . . .. . .. 4of 

l 
1- 78 0 0 

to 85 12 0 

1- 33 0 0 
to 311 8 0 

Tindal ... ... ... . .. - ... ... ... - 1 75 0 0 
to 100 0 0 .... .... 

( l- 100 0 0 
c.o 

I t~ 135 0 0 
,A&eietanl Engi• ... ... . .. ... . .. . ... 1 aoo 0 0 ... ... 

neer. to 300 0 0 
21{ 

I 1- 250 0 0 
l to 300 0 0 

rlller ... ... ... . .. ... . .. ... . .. .. . 1 22 8 0 
to 25 0 0 D . .. 

ell miatrr ... ... ... ... ... . .. .. . . .. . .. 1 35 0 0 

' to 38 8 0 
E - ... 

~ .. . 
( 1..:.._ 167" 8 

~'}-l 

2~ 
to 200 0 

niatnt Coal ... ... . .. ... . .. ... ... 
lZis~oector. I 1- 175 0 gl l to 200 0 

A .. . 
I 

' I .. 
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April to J?,eombor 1938. 1036, 198&. 1930, 1037. .Taoaal')' to llaroh 1938. 

Do1lgnatlou. 
No. Detail I ·t D.&alll No, Details No, Details · No. Dotal!• Nn. Detolla 
or or or or o! o! o! o! or of o! o! . - a: eo • looreue: IIIOD, looreaao, IDOD, !nUOIIIOo men. luorcaBe, men. looroaso. men. lnoreaae, 

1 8 7 8 11 18 

Ra. a. p. Rs. •• P· Ra. a., P· Ra. •• P· Ra. a • p. R •• a. p 

J,oco and maohine ... ... 1 '19 0 0 ... . .. . .. ... 1 87 0 0 . .. .. . 
Supenisor. to 87 0 0 to 95 ~ 0 

Cur Drinr ... ... ... ... ... ... .. . ... . .. 1 Sl> 0 0 .. . .. . 
to 88 8 0 

General Clerk ... . .. ... ... ... . .. ... ... .. . 1 BS 0 0 ... . .. 
to 88 8 0 

T. W, Fitter "'I- ,,. ... ... ... ... ... ... 1 67 8 0 ... .. . 
to 76 0 0 

1- 4.0 8 0 ... '" to 45 0 0 

1- 4.0 8 0 
Loaaing 'rnepeo· ... ... 1 35 0 0 . 1 85 0 0 ... ... 8 to 45 u 0 

tor. to '0 8 0 to '0 8 0 
l- 4.0 8 0 

to 4.1> 0 0 

Aaaistaut llau· ... ... ... ... ... ... ... .. . 1 BOO 0 0 .. . ... 
•aer. to sao 0 0 



uistant In· ... ... -· ... ... . .. ... . .. 
charge. 

0 nrmao ... ... ... ... ... 1 73 12 0 ... . .. 
to 1!0 0 0 

ep\lty Overman ... ... ... ... .. . .. . ... . .. D 

iniog Sirdar ... ... ... ... ... ... . .. . .. .. . 

r&ck .A1si~tant l 82 8 0 ... ... . .. ... ... .. . 
to 1uo u 0 

T 

fety Lan·p ... ... . .. ... ... .. . .. . . .. Sa 
lncharga. 

fety !a sue ... ... ... ... ... ... ... . .. 
Clerk, 

tondancll Clerk ... ... 1 ... ... . .. . .. ... . .. 
1. .. D. Hu<>kman ... ... . .. ... ... . .. ... 
I 

At 

R. 

( 1-100 0 
I to lJ6 0 

~i 
I 1-100 0 
l to 135 0 

1 80 0 
to ss ' 

1 36 0 
to 38 8 

18 014. 
daily· 

to 1 0 
each. 

1 100 0 
to 110 0 

1 30 0 
to 33 0 

1 27 0 
to 3() 0 

3 27 0 
to 30 0 

1 Sl 8 
to ll:i 0 

0 ... 
u 

0 
0 

0 . .. 
0 

0 ... 
u 

6 28 

0 

I) . .. 
0 

0 ... 
0 

0 . .. 
0 

0 ... 
0 

0 ... 
0 

. .. 

. .. 

. .. 
so 

to :13 

. .. 

. .. 

. .. 
-
. .. 

0 0 
0 0 

. 

...... 

...... 
~· 



AP.Pc:~mx " B "~ 
Details Gf increases fn Salaries and wages of the employees from 1933·34 to 1937·38 inclusive,. 

J AMADOBA COLLIERY. 
r 

W,li;EKLY-PAID EMPLOYEES. 

April to Drcembor 1933.1 1984. ·I 1935, l )1186. I 1937. I January to !lll'Cb 1938, 
I 

Dralguatlou, 
:r.o. Details Nc>. Detols No. Detalla j··· Detolla No, Details No. Detail a 
of ol ol of of ol of ol ol ol ol of 

m:a, fnorfale, u.ea. laoreaae.-! mer. lacr•ase, a..:n. laoreaae, men. lncrcaae, UIIU, lncrcaao. 

I. 10 I 11 Ill I lS 
........ 

8 6 ' II 

........ 
Q 

Rs. a. P· Rs. a. P· Rs. &• P· Ra. a, P· .Rs. a. p. R•. a. p. 
I 

Stone Cutter ... ... ... ... ... .. . ... .. . ... 'I 6..,...0 11 9 ... 
to 0 13 Odally 

1-0 10 0 
to 0 11 0 , 

l'ropp:ng :ltiaby .. ... . .. .. . ... ... . .. .. . 13 12-0 12 0 
to 0 13 3 .. 
1-0 u. 6 
to 1 0 0 .. 

Froppin,; Coolie ... ... ... ... . .. .. . .. . ... 17 Q-0 8 3 ... 
to. 0 9 0 .. 
8-0 8 0 
to 0 8 9 .. 



Line ~..uolle · ... ·~ 
12 0 8 3 

to 0 9 0 .. 
Pa.,ltin~ Coolie ... ... ... 9 0 6 9 -toO 1 0 .. 
Sbotfirh•g Ct olio - - 4o S-O 11 9 ... 

to 0 13 0 .. 
1-0 9 0 
to 0 10 0 .. 

Gate Cool!e - ... ... 17 8-:-0 ., 8 
to 0 8 0 .. 
J-0 6 s 
to 0 8 9 .. 

Under ground ... . .. . .. 1 0 s s Ill 

Sw•·eper. 
to 0 8 v •• 

l'oiotsmao - 8 0 9 0 
~ ... - ..... 

t> G 10 0 .. ~ 

Baokama11 ... ... . .. ... .. 1 0 10 0 . .. 
to 0]1 0 •• 

Onaetter ... ... . .. . .. . .. 8 0 lll 0 
to 011 0 .. 

Ciaprasi ... ... ... ... ... . .. : .. . 6 1-010 9 . .. 
to 0 11 9 .. 
:1-0 9 0 
~0 0 10" 0 .. 

. ~~ 10 6 
to 0 11 0 .. 

. 

Saod Drying "' ... ... . .. ... ... 1 0 8 0 . .. 
Coolie, to.O·:S 9 .. 



APPENDIX u B ".-contd. 

.ltorlllo Dooombor 11138,, 

D••lrnatloo, 
Nn, 
of 

mon, 

Firemnn ... ... 
Carpenter ... 
RopA 8plicor, C. 

JI. P. nml 
lJnmper Cc·OlloH. 

Sub·Hll\lion Alton· 
dant. 

lf achiae Coolie,,, 

Mining SirdR.r-

Do lalla 
r .. or of 

laoroa11, tniD, 

a 

n •. •· P· 

-

"' 

... 

... 

lUU, 

Dalall1 
ol 

lnorouo, 

I 

Re. a, p. 

... 

... 

-
... 

... 

I l08G, I 1038, 

... r De lalla 

r··· 
D•talla 

of of of ol 
men, looruu. IJIOD, looroa1a, 

• 
Ba. a. P• Ua, a. P· 

... 
.. . 
... ... 

... 

... 
... 

... 

I 1087, 

No, Dot3lll 
of ol 

moo, lnoroau, 

11 

Ra a 1' 

2 0 6 8 
to c 7 Qd•llJ. 

2 0 10 II 
to 0]1 9 

" 

' 0 9 0 
to 010 0 " 

2 0 JO 0 
to Oll 0 " 

1 0 g 
to 1 2 6 .. 

4 2-0 14 6 
to 1 ll I) .. 
2-0 11 0 
tO 1 0 0 

" 

I Jaooary to Maroh usa . 

Nn, 
of 

ruon. 

1 

7 

Dot•ll• 
nl 

lnoroa .. e, 

---
13 

Rs a. p. 

1 1 9 
to 1 :i II 

l 
to 1 

0 0 
1 6 

)'tr day, 

I-' 
I-' 
IJ) 



lfu111hi ... ... ... ... J oa 8 -0 1 0 0 ,. 

Attendance Clerk ... . .. ' ou 8 
to 1 0 0 •• 

Lamp Cheo!ler ,;, ... ... ... •• .. . 1 0 14 8 
to 1 0 0 •• 

Loading Clerk ... ... - ... ... 1 018 0 
to 1 0 0 .. 

Hook man ... ... .. . ... 1 0 10 0 ... 
to 011 0 .. 

Tro\ltymao ... ... ... ... ... .. . 10 0 9 0 -te o lo 0 .. 
Stone Dnatlng 8 0 8 0 ... ... - ... ... .... 

Coolie. tu ·o 8 9 .. ... ~ 

Stone Cutter ... ... .. . 1 1 4 0 
Sirdar, to 1 6 s •• ... . .. 

Stone Cutter , .. - ... ... . .. 4 :J-() 11 9 -to 0 13 0 .. 
1-010 0 
'0 011 0 .. 

L.C.Coolla ... ... ... ... ... ... ... 7 0 8 0 - . .. 
toO 8 9 .. 

Fitter ... . .. ... ... .. . ... .. . 1 1 ' 0 
0 1 6 9 .. 



~PPENDIX u 8",-·contd. 
.. 

April to lleoombor 1888, I 103,, I lOIS, I 18811, I 1937. I Jan, aa to M aroh 18. 

DllliDIIIODo 
No. Dotmlla llo, Detalll No. De&alla No, J)otalla No. Details. No. Dotalll 
of ol ol or or of ol ol of of ol ol 

men. lnoreaee, man, lnoraa11, I man, lnoreaoo, moo. laoreall. moo. 1 lnoroue, muo. looruuo. 

... I .. a I • I I I .• I r I • D I 10 'I . l1 11 ll 

Ra .. a. P· n •. a. p. Ra. a.. p. Ra. 1. p. Ra. a. p. ... Ra. a.. P· 

Ponjabi Coolt .. • ... ... ... ... ... ... .. . 19 0 14, 6 . .. .. . 
to 1 0 0 dill)' 

Night Peoa ... ... 4 1 0 9 0 ... ... ... .. . , . .. . ... .. . 
to 0 10 0 " ... 

D. C. Gool1 ... ... ... . .. ... ... .. . .. . 9 s-o 9 0 
I : to 0 10 0 ,, ... 

• 1-0 8 p 
to 0 10 0 " 5-o 8 0 ... 
to 0 6 9 " 

Sweeper ... ... ... ... ... . .. .. . ... ... J 0 6 g ... . .. 
to 0 7 6 ,, 

Trimmer ... ••• ... ... ' ... . .. ... ... 1 0 7 8 ,, ... . .. 
to 0 8 0 

ChainmAn ... ... . .. ... . .. .. . ... 8 7-0 8 0 " 
... ... to n 8 9 

1-0 8 8 
to 0 g 0 " 



Shale Picker• •• , ... • •• "' ... 6 0 '1 I 
.to 0 8 0 .. 

Signaller .... ... - 1 0 9 0 -to 0 10 0 .. 
Magazine Guard - ... - ... 1 0 10 6 

toOll 6 .. 
Siding Peon ... ... ... . .. ... ... 2 1-0' 9 0 - ... 

to 0 1() 0 .. 
1-011 6 

' to 0 11 9 .. 
Office Peon 1 O·'I·S to 0·8·6 1 0 8 e ..... - ... - '" - ~ 

to 0 9 6 .. ... 
Night Guard ... ••• ... "' ... 2 1-o 9 0 ... 

to 0 10 0 p 

1-0 9 s 
tu 0 10 3 . .. 

Central Store ... . .. "' ... ... . .. 3 1-0 10 9 . .. " Cooly. to 0 12 0 
" 2-0 .9 0 

to 0 10 0 •• 

Fitter Cooly ... "' ... ... ... ... 2 ·o 8 0 ... 
to 0 10 9 , 
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APPENDIX 'IS • 

'. 

Details of the number of Promotions during tlie last Five Yean. 

1 

1 

1 

3 

1 

1 

1. 

'1 

1 

1 

2 

3 

1 

1 

19 

PROMOTION. 

liALKERA-CHOITODIH COLLIERIES. 

Manager, from Rs. 500 toRs. 700 per month. 

From Assistant Engineer to Engineer from Rs. 300 to Rs. 400 per 
... month. 

Assistant .Engineer from Rs. 200 to Rs. _ 300 per month. 

From Overmen to Assistant Managers from Rs. 76-8-0 toRs. 100 
per month. 

From Sirdar to Overman from Re. 1 per day to Rs. ~3 per month 

From SiTdar to Overman from Rs. 0-11-9 per day to Rs. 35 per 
month. 

From Probation to Assistant Engineer from Rs. 100 toRs. 110 
per month. 

From Apprentice to Electric Fitter from P.s. 25 to 35 :rer month. 

FroB! Timekeeper to Typist from Rs. 44-10-6 to Hs. 50 per 
month. · - -- -

From· Sub-Store Keeper to Timekeeper from Rs. 22-8-0 to Rs. 30 
per month. 

From .. Electric Coolies to Electric Fitters from Be. 0-U-0 to 
Be. 1-0-0 ~ei day. 

From·Pump Coolies to Pump Khalasis from Re. 0-8-0 to Be. 0-11-
0 per day. 

From Assistant Surveyor to Head Surveyor from Rs. 66 toRs. 90 
per month.! • 

From .Attendance Clerk to Safety Lamp Clerk from Rs. 24-6-3 to 
Rs. 3 0 per month. 

-



A~~ENDIX 1 8'· 

Details of increasss in Salaries a~d Wages of tlia employees from 1933•34 to 1937·38 inclusive • 

. · Dufpatloo, 

anager M 

E 

lf 

ngineer 

anager 

E ngineer 

... 

... 

... 

... 

A a.t!~ Manager ... 

verman ·o 

Lo 

... 
ading Clerk ... 

• 
MALKERA-CHOITODIH COLLIERIES. 

MONTHLY-'PAiD EMPLOYEES. 

~ lBM-81. I from To l.rrom To To 
11136-3&, tose-87. 

Ra. a. p. Ra. a. p. R.t. a. p. · Ra. a. p. Ra. •· p. Ra. a. p. Rs. a. P· Ra. a. p. 

IHS 0 0 902 8 o• 902 0 o• 9GO 0 o• . ..... . ..... 
-'50 0 0 4.75 0 0" 475 0 0 600 0 o• ...... . ..... 

...... ...... ~ .... ... . ..... .. 
.. 

I 

...... ...... . ..... 300 0 "0. 400 0 0 
' ' 

• lncreaSt' on pro'llotion 
and transfer; 

..... i ....... ...... 200 u 0 soo 0 0 
, (Increase on promotion .. 

. 
05 ·o --o-- 70 0 0 

. . and tratlafer,) ...... . ..... . ...... 
; .. 

so 27 0 0 0 {) ,. • ······ , ...... ...... 
' 

I 183:'-JS. 
J!'rom To 

Ra. a. p. lb. a. P· 

600 0 0 700 0 0 

lncreasea on promotion 
and transfer. 

. ..... 

. ..... 
' 

' ''''" 
so o·o· as 0 0 . 



1· rmm 1 
. 

t /rom 

-~ 

DIIISDIIIIOD, 1D88.U, 1118,·35. 1118&48, ., 1888-81 1087-aa· 
rrom To 'l'o rrom To l'rom ll'o I' To 

~· 

Ra. a. P• Ba. a. p. lb. Ill• P• Ba. a. p. a •• •· P· Be. a. p. ' ~·· •· P• 
Rl .. a. p. Rat a.·p. 

• 
•· I n •. a, P· I 

Timekoepet' 8' 10 6 "10 6 ...... ....... 
' ' 10 

c 60 
. 

0 0 50 0 (I .. u 0 ~· . 
(for estra work aa (Promote4 as t1piat.) 

General Aeatt .... 
typist). 

27 0 0 32. 0 0 ...... ...... ...... 82 0 o·· SG 0 o• 
Aaatt. Mauager, .. 286 0 0 800 0 o• ...... ...... 

Do. '"'" ...... ... ...... 76 8 0 100 0 0 . ..... ...... 100 0 0 135 0 0 
(Promoted as an A~&tt, 

.Manager.) 

Do. 76 8 0 100 0 0 100 0 0 135 0 0 135 0 0 150 0 0 
.:,... ... .. .... ·~ 

(Promoted aa an Atatt. 
:\tanager.) 

0\'erman ... ...... 60 0 0 67 8 0 ~7 8 0 76 8 0 78 8 0 100· 0 0 . .... . 
Autt. Electrician ...... 81 0 0 90 0 0 ...... ...... go 0 0 99 0 o• 
Elec, Fitter ... ...... 27 0 0 80 0 0 ...... . ..... . ..... 
Fireman Tindal' ... ... tettH 27 0 0 8G 0 0 ...... 3G 0 0 41 12 g 

Fireman ...... ...... 2' 8 0 27 0 0 . ..... 27 0 0 29 8 o• 
Eleo. Apprentice ...... ...... 15 0 0 20 0 0 20 0 0 21 0 0 • 2G 0 0 35 0 0 

(Promoted as 'an Eleo. 
• P'lttel'.) 





, ____ ~ .. -.. .. -
'' •• i .. 

DearS,nattoa. ~~ From II F~m JDBG-80 .. , 
!I 

1D38-U 
i 

.~oa._sa 
To i 

.1086-87 
riom. 11181-38 

To 
To 

I 
r~m 'l'o I' rom To 

• I I • I 

Ba •. a. p.J n •. a. p •. : 
I \ : na. •· !!·· ... Ra. a. p.l Ra. a. p. Ra. a. p, .. n •. •· P• .. n ..... P· i n •.••. P· n •. a. p. I 

I I 
Attendanoe Clerk' . 

24. 6 8 27 0* 
...... . ~~~·~· ·~"' . .. ,,. 0 

Do. ...... ...... 
I 

.. .... . ..... 24. 6 8 27 0 0 . . 
Do. 

:~n 8 27 
...... ...... . ..... • ••••• 6 0 o• I 

Attendance Clerki .. , ... •••••• I . ...... . .... 2' 6 8 80 0 0 I 

I I 
(Promoted •• a Safety 

9 
Lamp Clerk.) . Hoaa Clerk ••• . ..... ...... . ..... . ..... o o o 110 o o• 

Office Clerk ... . ..... ...... ...... .. .... 45 0 0 60 0 0 .... 
t-:) Dt-spatcb Clerk .. , ...... .... , .. 4.0 8 0 45 0 o• Q • l'" . ... ,, . . ... 

Aut~. Samyo: ... 
"'"' ...... 

·'"·~· .... ,. 69 8 0 llO 0 0 

( Promotea aa a Heacl 
Do. so 

tluneyor.) 
"'"' ...... ...,,. ... "' 0 0 83 0 0 'I 

Doctor ... ..... ...... 
"'"' ... .... 14.8 8 0 16() 0 o• 

:PrtiR!'r & Com• ...... 0 lt 2p. d. 80 p.m. . ..... .•... 80 0 0 82 8 o• poun~.er. 

Aaatt. lfanager,,. ...... •..... 
·····~ '"''' ]00 0 0 110 0 0 

Cash Peon ... . ..... ......• 
···~·· ...... 19 12 9 22 0 o• 

D11k Peou ... . ..... ...... . ... ~. . ..... 16 8 8 18 0 0 
• . , 

"' l' 



ollice PeoD ••• ...... ' ...... ... ... . ..... 18 • s 18 0 o• 

Do. ... ...... . ..... "'··· 
_ ... 16 s s 18 0 o• 

Night Watchmail ...... ....... . ..... . ..... - 1912 9 sa 0 o• 

Do. 
··~ 

...... ...... . ..... . ..... 19. 1~ 9 22 0 o• 

ilead litter '" ...... ...... . ..... .. .... 81 0 0 90 0 o• 

)leah. Fitter ... '""' 
...... ...... . ..... ,., 

' 0 62 8 o• 

Dll'. - ••••• ....... •····· •••••• 88 0 0 4/) 0 o• 
Firelll&a - ·••···· ...... ...... -· .. 22 0 9 24 B o• 

· Xteo. Fitter ... .... : ..... .. ...... ...... so 0 0 ss ll o• 
Eleco Eugioe Dri~ ...... '''"' ....... . ....• 20 11 8 ss 0 o• ... 

:Jf#f• WI -.a 
Do ~ ...... ...... .. .... • ••••• l1J 11 8 as 0 o• 
Do. ••• ....... '''"' ·~··· 

..... ., 29 11. 8 83 0 o• 

laateue 1bowa ~~~·' .. te,..~ repreaaa~• U.• re•toratig~ of .10 p11t oeat &:qt of J ~ae 1931. 



~!J!EHDIX • I'• 
p·etalla of lnorea~ea In lalarlea anil Waaea of tlia emploJeet froin U33•14 to 113741 ~lualve. 

,. ...... 
Dlllpatloa. 

!ro,l Jroaa Tea 

I I I 

Be.,, P• 

lllleotrio ll'llter 1 0 9 0 
Cool7. P· a. 0 18 0 

llllectrle Jitter t 01010 
Cool7. P• a. 0 12 0 

Cbahunen ... ... • ••••• 

Karaziae Chap- ... ...... 
rae a. 

llech. Fitter ••• ...... 
' 

I 

MALXEBA-OBOITODIII COLLIERIES • 

. WEEXLY-f.A.ID EMPLOYEES. 

JDBHI, 18111·18. 

!lo, rroa Tea -~·I I rom Tea Jlo. I 

• I • ' I I 
Jb, '• P• Be. a. P· 

... ..... ... '""' ... 
' 

. 
1 0 12 0 1 ... ...... 

6o 1 0 0 

••• ••••• - ..... . .. 
... .. .... ... ...... ... 
. .. ...... - ...... -

. 
ltallolf. uar.aa. 

Jroa 'l'e Kea, Jroa To. 

• 10 1 11 

:a. .•• p. a •. " p: 

...... 8 0 12 0 
to 0 18 o• 

011 0 I 1 0 0 
to 1 0 

(lromote4 to 
0 lo 1 1 a 

:Eleotrlo Fitter.) 

... ... 8 0 'I 8 
Ia 0 8 0 • 

.. .... I 0 8 10 
to 0 9 9 • 

...... ' 1 6 It 
to 1 t\ 0 • 



A ssistant Jittl'r - , ... - -- 1 nn 9 ... ...... . ..... ... ...... .. . ...... 
io 0 13 o• 

achine Fitler ... . ..... ... ...... .. .. ... ... ... . ..... 6 () 7 3 
Coolies. to 0 8 t.• 

anjabi Jama• ... ...... ... ...... . .. . ....• .... . ..... 1 1 12 10 
dar. to 2 0 o• 
unjabi Coolies ... ...... - ...... ... ...... .. ...... s ou. 3 

to 1 0 o• r 

e!gh C!erk ... ... ... ... ... ······ ... ...... .. . ······ 1 0 10 6 
to 011 6• 

w 

s tore Cooly •.. ... ...... '" ... - ... ...... "' . ..... I 0 p 6 
to 0 11 6• 

indal Cooly , .. ... ...... .. . ...... . .. ...... . .. . ..... 1 1 2 0 
to 1 ' o• 

'I 

Ditb ... ... ... ... ······ ... . ..... . ... . ..... 3 0 1010 
to 0 12 o• 

howrah Chap-, ... ...... . .. ...... ... ······ ... ...... 1 0 8 10 
a~i. to ·o 9 9 

D 
r 

oapital attend- ... ...... ... .. . ······ ... . ..... 1 0 7 3 
nee. to . 0 .8 o• 

}1 
a 

weeFera ... ... .....• . .. ...... ... ······ .. . . ..... 5 0 6 9 
to 0 1 6• 

s 

eeper~ Xami~~ ... ...... ... ...... ... ······ . .. . ..... 6 0 6 6 
to 0 6 o• 

Sw 

OIIODB ... ... ·····• ... ....... ... ''''" 
. .. . - . ..... 2 013 0 

,, to uu 8 
• 

Iacrease ahown 11gainst nsteris'ka rtprese11h the res~ oration or lO.l'~ c£nt cut of June 1932 • 
... o,,/1 



11183·84. 1118,·311. 19SG·llfl. 1036-37. 

I• I 1087-38, 
Designation; 

No.I No.I No: I No,, No.f 
From To FroiD To From To, From To From To 

1 I ll I 8 ' G I G I , I a., 
8' llo I 11 

j Ra.a. p. RB.A•P· I Rs. a, p. ... I Rs. a. p. n •. •· P· 
M aeon Cooliea ... , ..... ...... ...... . ..... ' 0 6 0 

to 0 1 6 
Blacksmith .. i ... ...... ... ······ ... 

"'"' 1 0 15 7 
to 1 1 s• 

Hammerman ... .. ... ... ... '"''' . ..... 1 1 9 9 
to 0 10 9• , ..... 

c.o 
Eellow Coolr ••• ...... -·· ...... ... .. .... ~ .. . .... , 1 0 G 6 

0 

to 0 '1 6 
Turner ... ...... ...... ... . ..... .. .... 1 1 1 ' ! to 1 s s• 
Carpenters ... ...... .. .... . ..... ... . ..... 2 ou. G 

to 1 0 o• 
Bunker Chapra.'i ...... ... ... ...... 1 011 1 

to 0 1~ s• 
Power House ...... ..... . .. . ..... ... . ..... 8 0 '1 s Cooliea. to 0 8 o• 
Spare Powtr ... .... _ ... , '""' ...... ... ...... 1 0 '1 8 House Cooly to 0 8 o• and l'11mp 

cooly. 



Spare Eelli~a ...... ... ······ ... ..... . .. "'''' 1 0 15 7 
Eog:ne Khalosi to 1 1 s• 
and .Main Pu111p 
Kbalasi. 

Firemen ...... ... ...... ... ... s on 6 
to ou 9• 

Ash Coaly ...... . ..... 1 0 7 3 
to (j 8 o• 

Pump Kbalasis ...... 12 0 911 
to 011 o• 

Ditto ... "'''' ······ NO s: 0 15 7 
to 1 1 s• 

Ditto ······ •..... ...... ...... 1 011 9 joo& 

to 0 13 o• w 
~ 

Ditto ...... .. ,_ ... . ..... . ..... '1 0 8 10 
to 0 9 9• 

Fan Engine ...... - ...... ...... s· 0 911 
Khalasi. to 011 o• 

Ditto ...... ...... · ... ...... . ..... 4o 0 8 10 
to o· 9 9• 

Pump Coolies ... ...... ······ .... . ..... 2 0 7 3 
to 0 8 o• 

Mining Sirdar . .... . ..... .. .. . ..... 10 011' 9 
to 1 0 0 

• Ditto ...... . ...... ... 
'I 

2 0 14. 6 
to 1 0 o• 

Increase shown against asterisks represents the restor~Ation of 10 per cent cut of June 1932. 



1038·86. 103,·31. 1938·88. 19311o87. 1087-38. 

Do1111u~tlon. • 
No.I From To N~.~ From To 1\o., llrom To ~o.j ·:rro:n To No., From To 

1 I I I 
8 , I II I e ' I 8 I II 11~ 1l 

Loading Chapraai ... 
Ra. a. P•l R1. a. P•l . 1 

...... .. . ~ •• "· p~ I Rs. "·P·I 
...... ... ...... I 

1 

Rs. a, p. 

011 1 
0 12 a• 

... 
to 

Do Clerk,., ...... ...... . ..... 0 13 1 
0 1' a• 

... ... .. . ...... 1 
to 

Driller ... ...... . ..... .. .... 0 10 10 .... 
o 12 o• w 

~ 

... ... . ..... 1 
to 

Cool Dast Cooly ...... .. .... ...... 0 '1 0 
0 8 o• ••• .. . . ..... 1 

to 

Ditto ....... ...... ...... 0 6 0 
0 8 o• 

... . .. ... . ..... 6 
to 

Coo.) Duet Sample 
Coo).f. 

...... ...... 0 'l 0 
0 8 c.• ... ... . ..... 1 

to 

Surface Kamin ... ...... ...... 0 6 0 
0 G 6 

... .. .... 86 
to 

Attendance ... 
Clork1. 

...... . ..... ...... 0 tt 10 
0 l4o 31 

... .. . 3 
to 

Night Btrre I 
Cbapro.ai, "' 

...... ...... ...... 0 8 10 
0 9 {II 

. .. ... . .. ...... 1 
to 

•locreaee abown againat ~t~teriaka repreaenLI the reetorntlon of 10 per oent cut of June 193~. 



APPENDIX-'C' to Answer 49 • 
. Wage Earnings for different perioda for various Categories. 

JAMADOBA COLLIERY. 
CATEGORY •. COOLIES-SURFACE COOLIES (Drawing Annas 12 or leas per diem.) 

liDUIJ lOB. liDII&IJ 1V81. 

I I I 

1. :NU:MDER Oil' WORKERS ••• ... 202 79 

TUI;B 
B•· a p. Be. a. p. 

J. WAGE~ RATE, PIECE OR 0 'I 0 0 6 9 
RATE. TIME RA'l'E. . to 0 12 0 to o 11 s 

3. RATE OF WAGES PER MONTH.-
20 ' 18 16 (o) Maslmum ... - 0 9 

(b) Minimum ... ... ll1S 0 11 6 3 
(e) Average (Mean of Maximum and 18 0 Cl 15 3 (J 

Minimum). . ' 

£. ACTUAT, MONTHLY EARNINGS·-
(o) Pay proper "' ... 3,243 1 0 0 .1,184. ' 0 
(b) Spedal or • Profi~ Sharing &11111 ••• - ... 

(1/l2th of the Bonne paid 
during the year). I 

(e) Total 11\0ntbly earnings (~t+b).~. 8,2'8 1 0 1,184. ' 0 
6. AVERAGE AC'l'UAL EARNINGS PER 

WORKER PER MON1·H.- ; 

(oJ Pay proper ••• ... 16 1 0 14. 6 0 
(b) Total earnin~r• including spacial . 16 l 0 16 6 0 

and P1ofit Sharing Bonus. 

6. BELATIOY BE'lWEEN. EARNINGS OF DIFFKRE,.\T PERIODS.-
• (a) Ratio of Column 5(b) for January 19Sll to IJolo.mn 6(6) to January1929 

(b) Ratio of Column &(b) for January 1938 to Column 6(6) to Januaryl1129 
(e) Ratio of Column 5(b) for Julyl933 to Column 6(b) to July 1929. : ' 
( fl) .Bati o of Column 6l6) for JulylS3'/ to Column 6(6) to Jul71929 

Jal;r IDJI. 

• I 

168 197 
Re. a. P• 

0 'I 6 
Be. •· p. 

0 'I 0 
to 0 12 0 to 0 Ul 0 

20 4o 
1:4.10 
16 'I 

' 
2,687 0 

303 6 

2,890 6 

16 6 
18 9 

·~ 

0 20 4. 
0 1113 
0 16 0 

0 8,24.8 10 
0 ... 
0 8.2'3 10 

0 
0 

89 
llli·66 
94 

ld 7 
16 7 

... . 106"32 

0 
0 
6 

8 

8 

0 
0 

- . 

• 
74. 

Ba. a. p. 
0 8 9 

to 0 11 s 
18 16 9 
11. 6 3 
16 3 0 

1,136 9 9 ... 
1.138 9 II 

15 6 0 
15 6 0 

' 

l11J1P7. 

' 
203 

n.. •· p. 
0 'I 0 

to 0 12 8 

20 ' 0 
11 6 0 
16 13 0 

8,12, 0 0 
389 12 0 

8.ns 12 0 . 
-15 6 0 

. 17 6 0 



,Wage Earnings for different periods for various categories. 
J .AMADOBA COLLIERY. 

CATEGORY. COOLIES-SURFACE COOLIES {Drawing above Anna! 12 per die~.) 

-- I .Jaaa&l'f 11118, .Janaor1 1838, I Jannii'J 1089. I .JalJ.lDJII,, I JaiJ _1088, I lal1 1981, 

1 I I . • I • I I ,. 8 I 1 . ' 

1. NUMBER OF WORKERS, .. 

2. WAGES RATE, PIECE OB TIME 
RATE. TIME RATE. 

S. RATE OF WAGES J:'EB MONTH.-
(a) Maximum ,,, ... 
(bl Minimum ... • •• 
(O) .Aver·age ('Mean of Ma~imum and 

Minimum). 
4. ACTUAL MO~THLY EARNINGS.-

( a) Pay pr11per ... ••• 
(b) Specrol or profit Sharing Donoa 

ll/12th of the Bonus paid 
during tbe year). 

(c) Tot., I monthlr e •rnlnga f4+b) 
6, AVf.RAGE ACTUAL EARNINGS PER 

WORKER PER MONTH.-
(4) Par rroper · ... • •• 
(b) Tota earning• lnoludinl special 

and Profit Sharing lionua. 

so 
Rs. a. P· 

0 12 6 
to 1 0 0 

27 L) 0 
21 1 6 
2-i 0 9 

7:13 2 8 ... 
793 2 6 

!6 7 0 
20 1 0 

16 
Rs. a. p. 

0 12 6 
to o~u. d 

24. '1 6 
21 1 6 
22 lS 6 

4.02 '1 6 ... 
4.02 7 6 

25 2 0 
J.5 2 0 

8. RELATION BETWEEN EARNINGS OF DIFFERE:\T PERIO.US.-

ss 
n •.. a. P· 

0 12 6 
to-100 

27 0 0 
21 0 0 
24. 0 0 

1,019 8 0 
10, 6 0 

],117 14 0 

26 11 0 
:&9 '1 0 

88 
Rs. a. p •. 

0 12 6 
to 1 0 0 

2'1 0 0 
21 1 6 
24. 0 9 

1,009 6 6 

1,009 6 6 

S6 9 0 
26 9 0 

(a) Ua.t!o of Column o(b) for January 1938 to Column 6(b) to Jnnua.ry 1929 
(b) Ratio of Column C(b) for .January lOSS to Column 6 b) to Januaryl92U 
(c) lla.tio of Column 6(b) for July J93S to Column,5{b) to July 19z9. 
(d) Ratio of Column 6(b) for July 1937 to Column 5.b) to July 1929 

... ... 95 
114o•S6 

. 91 
109·61 ... 

21 
Bs. a •. p. 

0 12 6 
tn ou. 6 

24 7 6 
21 1 '6 
!2 12 6 

6P5 11 0 ... 
605 11 0 

2t. 1 0 
24 1 0 

39 
ll.l. a. p 

0 12 6 
to 1 0 0 

27 0 0 
21 0 0 
24. 0 0 

1,026 s 0 
107 2 0 

1,133 6 0 

26. 5 0 
29 1 0 



APPENDIX 'C'. 
Wage Earnings for different periods for various Categories. 

J AMADOBA COL.LIERY. 
CATEGORY. GATE COOLIES (ALL MEN) . 

.TanulllJ 1D3D. .Tantl&l'J 1133. .Janu••r1D38. I Julr lGJt. 

--------------------~~--------~------
i 

1 a ·' I ' 
l 

2 

3 

, NUMBER OF WORKERS ••• ... 
• WAGES RATE, PIECE OR TIME 

RA'l'E . TillE RA'J:E. 
• RATE OF WAGE::J PER MO~TH~ 

(a) Maximum ... ... 
(h) Minimum ... • .. 
(c) Average (Mean of 1'4n:imnm and 

ldinimnm). 
; ACTUAL MONTHLY EARNINGS.-

(a) Pay proper ... .., 
(6) .Special or Profit Sharing Bonua 

(l/l2tb of the Bonus paid during 
the year.) 

(c) Total monthly earnings (a+ b) ••• 
• AV~;RAGi~ ACTUAL EARNINGS PER 5 

WORKER PEl~ MON'l'H-
(a) Pay froper ... ... 
(6) Tota earnings including Spooial 
· and Proit Sharing Bonus. 

30 1S 
:&a. a. P· Ba. a. P· ... ... 
13 8 0 12 3 9 ... ... 
13 8 0 12 3 9 

389 8 0 198 8 0 ... ... . 

389 8 0 198 8 0 

12 15 9 11 0 6 
12 15 .9 ll 0 .. 6 

6. RELATIO'l BETWE!l:N EARNINGS OF DIFFERENT PERIODS-

27 
. :&s. •• P· ... 

13 8 0 . .. 
13 8 0 

337 1 3 
::18 .1 6 

365 2 9 

12 '1 9 
13 8 ' I 

(a) Rntio of Column li(b) for January ll!3S io Column G(b) to· January 1929 · So 
(b) Ratio cf Column li(b) for January 1938 to Column li(b) to Janua.ry1929 104.•08 
(c) Ratio of l-olumn li(b) for- July 1l!SS to Column 6(bl to Jnly 1929 
(II) Ratio of Column Li(b) ~or July 1937 to Column Li(b) to July 19~9 ::: 109•41' 

35 
Rs. a • .. . 
13 8 .... 
13 8 

420 9 ... 
420 9 

12 0 
12 0 

P· 

0 

0 

0 

0 

3 
3 

JuiJliU. 

• r 

. .. 27 
B •• a. P· 

'" . .. 

. ... 13 8 0 .. . . .. ... 13 8 0 

- 327 9 s .. . 27 3 0 

... 354. 12 3 

' ... 12 i s ... 13 2 ' 



• A~PENDIX '•c•·. 
LWago Earnings for different period• ior various Categories.: 

JAM.AliOBA COLLIERY. 
CATEGORY. COOLIES-UNDERGROUND COOLIES. 

(Drawing Annas 12 or less per diem.) (ALL MEN.) 

I JanD&rJ lOSD. J'&DDirJ' 1018, I : JDIJ' lOJO. I J'DIJ 1031, J'DIJ 103V ,, 
----------------------------· __ J•_D_u•_r,._l_os_o.~------------------~-----------------------------

1 1 I I • I'. I ' I 

1. NUMB:J!:R OF WORKERS ... ... 81 13J 136 95. 
RR. a. p.' B•. a. p. R1. •· p. na .•. p. 

2. WAGES RATE, PIECE OR TIME 0 8 0 0 7 8 0 8 0 0 8 0 
R!T.E. TIMI!l RATE. to 0 12 0 to 011 9 to 0 12 0 to 0 12 0 

3. RAT.U: OF WAGil:S P.ER :MONTrt-
(a) Maximum ... ... ... 20 ' 0 19 13 8 20 ' 0 
(6) Minimum... ... • .. 18 8 0 12 s 9 18 8 0 
(c) A9orage IMoan of Ma:rlmum and 16 u. 0 16 0 6 16 l4o 0 

Minimum). 
4.. ACTUAL :MON'l'IILY EARNINGS-

(G) Pay propor • ,., ,., 1,237 ' 6 1,628 11 6 2,277 0 0 
(6) SpC!cial or Prnfi.t Sharing Uonua ... . .. 20G 12 0 

I (l/12th of tho !lunu1 po.id during 
tbe yoar). 

1,237 (c) Tntal monthly Mrning·a (o+b) ... ' 6 1,623 11 0 2,482 12 0 
6. AVEilAGI~ AC IUAI, EAR~INGS PER 

WORKI!:R PER l.O~Tll.-
(o) Pay proper ••• .. 15 4o 0 12 I) 0 
(6) Totnl earninga including Spooial 15 do 0 12 5 0 

and Profit Sharing Donua. 

8. RELATI0:-1 BETWEEN EAHNlNUS OF UHFEltENT PERIOIJS-
IaJ ltatlo of Column li b) for Janunry 1933 to Column ulb) to January 1P29 
(b) Rallo of Colu1nn Gib) for Janullryl988 to Column G(b) to Janusryl929 
(e) Ratio of Col11mn u(b) for Julr l!l3S to Column G1b) to July 1929 
(d) Batio of Column 6(~) for Julr 1987 to Column 5(b) to July 1929 

18 12 0 
18 • 0 

... 81 
... 119•67 

- I 82 
14.·29 

20 ' 0 
13 8 0 
16 u 0 

1,4.1~ 8 9 ... 
1,411 s 9 

14 15 0 
u. 15 0 

8 

85 
n •. •· P· 

0 7 8 
to 0 11 9 

19 18 8 
lt 8 0 
16 0 6 

J,O.U 6 8 ... 
1,04.1 6 8 

12 ' 0 
lll ' 0 

, 
178 
n •. •· P 

0 8 
to 0 12 

!:10 ' 18 8 
16 14 

2,769 o. 
21>0 3 

8,019 3 

18 0 
17 7 

0 
0 

0 
0 
0 

0 
8 

8 

0 
8 



APPENDIX •c.• 
Wage Earninls for dillarent pariods for various Categories. 

JAM.ADOBA COLLIERY. 
CATEGORY. COOLIES-UNDERGROUND COOLIES. 

(Drawing above annas 12 per diem.) (ALL MEN). 

JI11J11l33. Jc)J 11117, 

1 

I . Jaaaai'J IVJ8, Janu&rJ1938. I JauDII'J 1988. I JaiJ1929. 

I . . I I ----.----.• ,-----.--~~----•• ----~----,----
-
1. NUKBEBOF WOBKERS ... tl9 4!1 

Ra. a. P· Rs. a. P• 

2 • WAGES RATE PIECEOBTI.MERA.TE. 0 13 0 0 12 
TillE RATE. tol 2 6 tol 0 

3. BATE OF WAGES PER MONTH.-
(alMs:dmum ... ... 31 4o 0 28 '1 
(b) Minimum ... ... 21 15 0 21 8 
\C) Average (Yean of Maximum an.S 26 9 0. :24 15 

Minimum). 
4. ACTUAL .MO~TB.LY EA~NINGS-

(a) l'ay proper ... ... 1.6'14 10 II J,C23 16 
' (b) Spt>cial or Prolit Sharing Bonu11 

I (1/lllth of the Bonua paid during 
the r••r)... ... • .. ... . .. 

(o) '1 ot11 monthly earnings ta+b~ 1,674 10 6 1,023 11 
ft, AVERAGE ACTUAL Elll~l\"INGS PEB 

WORKER PER MONTH.-
(a1 Pt.y uroper ... - 24 4o ll 20 ]4, 
(b) Total earninga iJiclnding Speoi&land 2!L 4. 3 ~0 14 

Prolit Sh&ring Bonus ... 
, 

i. REL,TION IUUWEEN ~ARNINGS OF DIFFlmE.'iT PERIOD• .• -
(GI Ratio of Column li(bJ for Jan. 1983 to Colv.mn ii(bl to Jan. :9211 
lbl .Ralioof Column lilb)for Jan.l93~ to Column lil(bl to Jao. 1929 
l c 1 Ratio of Columa 6 b I for J ulylll33 to Column 5 ( b) to .I uly 1929 
lll) Ratio of Column li~b) for July 1937 tc. Column ll(b) to J!Uy 1029 

9 
9 

0 
0 
0 

6 

6 

s 
s 

65 
Ra. •• P· 

0 13 0 
to 1 2 6 

Ill 4 0 
.21 15 0 
26 0 0 

1,6!6 0 0 

• 187 0 G 
1,832 0 0 

26. 6 0 
28 3 0 

... 
••• 

86·5P 
116·:U 

84·42 
,112 06 

83 8 7! 
Ra. a p Ba. •• p• Be. •• p • 

0 1S 0 0 14 II 0 13 0 
to 1 3 6 tol 2 6 

Sl 4 0 24 8 0 at 4 0 
21 16 0 ... 21 15 0 
~6 9 0 24 8. 0 26 9 0 

206& 13 6 166 12 0 1,1326 0 0 

... . .. 210 0 0 
2.065 13 6 ]66 12 0 2.036 0 0 

24 H. ' 20 13 6 25 0 0 
24o 14 4 20 13 6 2'1 u 0 

' 



APPENDIX 4() •· 

Wage Earnings tor differQnt periods for various Categories • 
. JAMADOBA COLLIERY. 

CATEGORY. PUMPING KHALASIES. (.ALL MEN.) 

I· · Janaar,l112D, Janu~rJ193S, I . Janu •r;rl938, JulJ 1920 I Julyl988, 

~----------------------~---------~---------i~--------+---------~--------~---------
1 I 8 I . 6 ., • 

l.'l\U.MBEROF"'ORK~~RS .... 
2. WAGES RATE, PIECE OR TDIE BATE. 

TIME lt\TE ... ... • •• 
S. RATE OF WAGES PER .MONTH. 

(aJ ~fuimom · , .. 
161 M111imum •.• 
(c) Avera~e (Mean of' Maximum and 

.Minimuml ... ... 
.J., AC~UAr. ::\IO~THLY EARNINGS.

ta) f.la r proper .•. . .. 
(b) Svectsl .. r l'r• fit Sharing Bonus 

(J/)2th of the Bonaa l'aid during 
the year) ... • .. 

(c) Total monthly earnin~a (a~b) ... 
ts. AVRRA•·~~ At TUAL EARNINGS PER 

\\OR!\ER PER ~O~TH.-
(al l'R'' propl'r ·... • .. 
(b, Total earnin'!e including Special and 

!»r .. fit Sharing Boons ... 

83 
Ra. a. p. 

21 1 6 
16 14o 0 

18 15 9 

567 4o 0 

. . 567 ' 0 

17 s 0 

17 8 0 

23 
B~. a. p. 

1s 2. n 
11i 3 0 

16 lll 6 

861 2 0 

... 
861 2 0 

1~ 11 8 

15 11 8 

tl, JiELA'fiO., BETWEEN EAR.N I NUS OF JJIFr'EUENT P .KlUOUe. 
1a1 Ratio of Col11mn 6•b: for ian. 1933 to Column fiib, to Jan. 11123 
(b) Ratto of Column filbl fur Jao .. 19.i8 to Column o(bJ to Jan, J.929 
(c) Ratio of Column 5(b. for July\933 to l1olllmn G(b) to J ulJl029 
(d) Ratio of Col11mn 5,b) for July 1937 to ColomD 5(b) to July 1929 

31) 

Ra. a. p. 

18 2 b 
15 3 0 

1a 10 6 

506 d. 0 

6!1 ' 0 
669 8 0 

16 1 0 

19 0 0 

91 
110•62 

111·88 

39 
Ra. a. P• 

20 ' 0 
16 14. 0 

18 9 0 

674 1-' 0 

6U 14. 0 

17 5 0 

17 6 0 

... 
R~. a. p. 

•... 

... 

... 

'I 

27 
Ra. a. p 

• 
18 2 3 
16 8 0 

16 10 6 

4.33 0 0 

57 14. 0 
620 14. 0 

17 2 0 

19 ' 6 



APPENDIX ' C '• 
Wage Earnings for different periods for various Categories. 

J.AMADOBA COLLIERY. 
CATEGORY. KHALASIS (ALL MEN). 

Jonuary 1929. I JanuarJ ltSS. l JIUID&IJ' 1936. Ju)J 1821. 

1 I a I ' 1 

---------------------.------
}. NUllBER OF WORKERS 

2. WAGF.S RATE. PIECE OR TIME RATE. 
'liME RA'l'F:. 

3. RATE OP WAGES PER MONTH.-
(t~· .:l!aximnm ... • •• 
(b) J\1inimllm ... ,,. 
(CJ A,·e•a!P (Mean of Maximum and 

Min.muml. 
4,. ACTUAL Mo.N'J"HLY EAR.NINGS.-

1•1 Pay proper . ... • .. 
(b) ~peoial ur Profit Sharif!~ Bonus 

(l/l2!h of the llODill pa1d during 
tleyean. · -

(c) 'l otal monthly eRrr.lnl!'~ (tJ+ b) ... 
5. AVEIUGE .ACIUAL EARNINGS PER 

WORKER PE.K .MONTH.-
( ) .Pay propt"r ... .. 
{bJ Tot~l e"ruinga ireluding Speoial 

and Protit Sharing B<lu·us. ·· 

es 
Rs. a. P· 

27 0 0 
16 u. 0 
2116 0 

1,3ili 12 0 

1,3~6 12 0 

19 12 9 
19 12 9 

- 79 
.Ra. a. p. 

27 0 0 
12 ' 0 
19 10 0 

1,448 13 0 

1,448 13 0 

18 6 6 
18 6 6 

6 • .liELAllO~ BETWEEN EARNINGS OF IJIFFERENT-PERIODS.-

78 
lh. a. p. 

33 11 0 
16 14 (' 
25 6 0 

1,650 0 0 
2u6 4 0 

1,856 4. 0 

n .2 o 
23 is o 

ItJ) Ratio of Column 6 (b) for January 1933 to Column 5 (b) to January 19~9 
(b) Ratio of Column 6 (b) fur .January i938 ·to Column 6 (b) So January 19~9 · 
(c) Ratio of Column 5 (b) for July 1~33 to Column. 5 [b) to J dy 1929 ... 

85 
Ra. a. p. 

27 II 0 
16 14. 0 
21 15 0 

1,651 15 0 

1,651 15 0 

19 6 9 
19 6 9 

... 93 .· 
... 12o·::o 
... 88 

{dJ .liatioof Column li .II) for Julyll}37 to Column li {b) to Julyl9ll9 - ••• 117·£3 . 
. ' •' .. 

July 193•. 

8 

615 
Rs. a. P· 

21 12 0 
15 8 0 
18 7 6 

905 8 0 

90o s o 

16 2 9 
16 2 9 

JuiJ1937. 

7 

P2 
Ra. a. p. 

30 0 0 
13 8 0 
21 12 0 

1,866 0 0 
233 ' 0 

2,099 4 0 

2·) 6 0 
22 13 0 



·APPENDIX 1 C •: 
Wage Earnings for different periods for various Categories. 

JAMADOBA COLLIERY. . 
CATEGORY. UNDERGROUND SARDARS AND MUNSHIS. (ALL MEN). 

---. I Jlluuaryl920, January 198S, Jlluullrytoas. July 1020. Julr18S8, 

1 I :1 8 ' II 8 

l. ~UMBER OF WORKERS '" 87 83 82 69 21 

~. WAGES RATE, PIECE OR TIME RATE. 
Rs. a.. p. 
o 12 ·o 

R~. o. p. Rs •. a.. p. Rs. a. P• 
0 12 0 

Rs. a. p. 
0 10 9 0 11. 9 

Tl~E RA1'E, to 0 12 6 to 1 ~ 9 to 1 tl 
B. RATE OF WAGES PER MONTH.-

(a~ Maximum ·. .., "' 84 11 0 40 12 6 4.1 11 
(b) Mioimum ... . .. 2~ 8 0 20 2 6 2:.1 0 
(c) Average (Mean of Mu:imum and 28 9 6 so '1 6 81 l4o 

Minimum). . 
l· ACTUAL MONTHLY EARNINGS.-

(a) Pay proper ... "' 9615 8 6 808 '1 9 2,812 0 
(b) Speoial or Prnfit Sharlnf Bonus "' ... 282 8 

(1/12th of the Bonus pai during 
the year). 

(c) Total monthly earniap (a+ b) •• 96G 8 6 808 'I 9 2,694 8 
5. AVERAGE ACTO AL EAI~NlNGS PER 

WORKER PER MONTH.- I 

{a) P11y proper ... · ... 26 1 6 !4. R 0 28 8 
(b) Total earning• including Special 26 1 6 u 8 0 81 10 

and Profit Sharing Bonus. 

G. RELATION BETWEEN EARNINGS OF DIFFERENT PERIODS.-
(a) Ratio oF Columll 6 (b) for Jan nary 1933 to Column 5 (b) to .January 1 G29 
(b; Ralio of Column 5 (b) f" Jannary 1998 to Column 6 (b) to January 19~9 
(c) 1\atio of Column 6 lb) for July 11138 to Column 5 tb) to Joly 1929 ... 
(d) :Ratio uf Column l) (b) for July19S7 to Column 6 (b) to July 19:!9 

s to 1 2 

0 84- 11 
0 22 8 
0 l:l~ 9 

0 1,62:J 7 
0 ... 
0 1,629 7 

0 27 2 
0 ~7 2 

... 96 

... 121'05 
- 87 
... 118·66 

(J 14 3 
6 to 1 0 9 

0 81 8 0 
0 27 0 0 
6 29 ' 0 

6 4P7 1 0 ... 
6 497 1 9 

R 28 10 9 
8 23 10 9 

JuiJ1837. 

7 

78 
Rs. a. P· ... 
41 11 0 
~2 0 0 
81 l4o 0 

2,242 0 0 
~68 12 0 

2,Gl0 12 0 

28 12 0 
82 3 0 



APPENDIX' C • 
Wage Earnlnp for different perioda for vuiou• Categories. 

JAM..!DOBA ·COLLIERY. 
CATEGORY. PROPPING MISTRY. (ALL MEN). 

IUIW'J' 18111. lanurylDU. I I&DUI'J 1931. JDIJ' 1831. I I 
1 I a I • 

l. NUMBEI: OF WORKERS ... 20 sa 
PIECE OR 'liME 

Rt. a. P· 16 I Rs. a. p. 
0 141 6 

Ra. a. p. 
2. WAllES RATE, 1 0 0 0 18 s 

RATE. 'l I'ME RAT.I!l. to .1 0 
3. RATE OF WAGES PER MONTH.-

(a) Ma:limum 27 0 0 2' 8 0 27 0 ... ... 22 6 (bJ Minimum ••• 
(o) Avel'llge (MeaD of Mu:imum and 27 0 0 24 8 0 Jill 

Minimun.), 
4. ACTUAL MONTHLY EARNINGS.-

432 0 0 397 16 0 8015 0 (cJ) Pay proper ••• ... 
\b) 8peoial or Profit Sharioj Bonus 95 10 

(l/12tb of the l!onue pai during 
the year). 

(o' Total m~~nthly earnings fa+ b) ... 632 0 0 397 16 0 900 10 
5, AVERAGE ACTUAL EARNINGS P.EB 

WORKER PER MONTH.-
(e~) Pay roper . ... ... 27 0 0 19 14 0 26 
(b) 'rota earnings including Speoial 27 0 0 19 u 0 28 

and P rnfit Sharing Bonus. 

6, RELATION bETWEEN EARNINGS OF DIFI!'EB.E.NT i>EIUODS.-
(e~) BatioofColuma 1(6)for January 1983 to Column 5l6) to J"nuary1929 
(6) Ratio of Columa 5(6) for January 1938 to Column 15(6) to J auuary1929 
(•) Ratio of Column 5(6) forJaly1988 to Colamn 6(6) to Jul11929 ~· 
(ci) lbtio of Columa 6(6) for Julrl937 to Column6~6) to JulJl9Z9 • ' ... 

3 
2 

0 

0 
0 
0 

0 
0 

0 

0 
0 

... 

... 

II 

18 
Ba. a. P• 

1 0 0 

27 0 

27 0 

686 0 

686 0 

27 0 
27 0 

"' 1()4..1f ... 
99 

0 

0 

0 

0 

0 
0 

I 
JaiJINI. Ja)J 1•7. 

I ' 
... 83 

Ra. a. P· Ra. a. p. 
0 13 3 

to1 0 0 

27 0 0 
~ 

22 6 0 ..... ... 24 11 0 ~ 

1M 0 0 
98 10 0 

888 10.0 

23 12 6 
2111:1 o· 



I . .l1DIW11D3D, I '.Janaar7 1Dal, I JanDarJ103B, 

1 I I 

' 
' . 

-
1. NU.MDEB 011' WORKERS '" ... 18 4.1 68 

' .. Ra. a. P• 111. a. P• u.. a.. P• 
I. WAGES RA'I'E, ·PIECE OB TIMJII 0 10 0 0 9 0 0 10 0 

RATte.· TIME RATE. ., . 

I. RATE OF WAGES J:'ER MONTH.-
(oJ Malimum · •• ••• 16 l4o 0 ' lti 8 0 16 1' 
(b). Minimum... ... ... •• ... ... 
\O) Averago (Melin of Ma:r:lmum and 16 u 0 1a 8 .0 18 141 

·Minimum). · : · · · ' I 

4, ACTUAL MONTHLY EARNINGS.-
:o) Pay proper '" .,, 211 4 0 4.28 1 0 1,086 
(b) 8pRou~l or Profit Sbarlnf Bonu• ... ... 129 

1l/l2~h of thtl!onue pai during 
the yoar). · · ' : 

(o) Total monthly- ll'rnin~l (•+ b) ... 211 ' 0 428 1 0 \,165 
I. AVEltAGE AC'J'UAL EAl\ INGS PER 

WOBKEB 1'1£8 M0114Tli·-:-•• 
(o) l'ay roper ... • .. 18 ' 0 10 7 0 16 
\&) Tota ear1ainge lnnludiog Spec~lal ld' ' 0 10 7 u 18 

and Fro6& Sharing .Uonu1. ' 

8. RELATION BETWEICN EARNINGS 01.1' VIFFil:UENT PERIODS.-
.• (o) Ratio of Cola·m·n fJ. b) for ·Jtn~a~y.l033 to Column 6(&) to Jonuary1D2B 

(b) Ratio of Column 616) for January1938 to Column 6(bJ to JanuarJ1921} 
(c) Ratio of ColnmniS(bl for Jul11033 to l'ol umn ~(b) to Jllly19l!O 
(tl) Batioof Cohamn !(b) for July 1937 to Colu.mn G(b) to Jolyl929 ... 

0 
8 

8 

'I 
8 

0 

0 

0 
0 . 
0 

0 
0 

.JDlJlOIO, 

•• 

20 
R~t. a. P• 
0 10 0 

18 l' .. . 
16 16 

8a7 8 ... 
837 8 

111 14 
16 16 

... ·84, 
... 118·85 ... 

'107·0' 

0 

0 
' 

0 

0 

0 
0 

.Jal7 :oas. 

0 

... 
Rs. a, p. ... 
.. . .. . ... 
... ... 

'" 

... 
••• 

.laiJ liSP, 

' 
G8 

n •. •· P· 
0 10 0 

16 14 0 .. . 
16 16 0 

BGO· 0 0 
106 ' 0 

966 ' 0 

J6 1 0 
18 1 0 



APPENDIX •c• 
Waga Earn~gs for dilbrent pariculs for various Categories. 

JAMADOBA COLLIERY. 
CATEGORY. DRIVERS (LOCO, TURBO MACHINE, ETC.) ALL .MEN. 

Jaua&rJ 18U, · I J&DIIA'J 1931 J JaDD&I'J 1938, JD)J 1939, . 1 JoiJ 1813, 

1. !:\UMBER OF WORKERS -1 
2. V A@ES RATE, PIECE OR TUE RATE. 

TIME RA.'JE. I 
3. R.\TE Oil' WAGES PER MO.NTH.-

tal Ataximum ... 
1b) Mznzmuro ... 
(c) Avem:<e (Melln of Ma:rimum and 

.Minimum). 
·4.. ACTUAL MONTHLY E.!RNING~.-

a) Pay pt·oper ... • .. 
(b) Special or profit Sharing Bonus 

(1/lllth of the Boons paid during 
tbe year). 

54 
Re. a. P· 

.81 0 0 
·~7 14o 0 
64 1 0 

2,12~ 13 0 

. 38 
Rs. a·. p. 

70 0 0 
'33 5 0 
61 ll 6 

1,28<; 10 0 

60 12 (\ 
87 2 0 
4o8 l5 0 

(c) Total monthly &Rrnings (a+ b) ... 
6 AVERA•JE A(;TUAL EAR.NING~ PER 

'V'O'!KER PER .\IONTH.-

2,124 13 0 1,288 10 0 2,118 ' 0 

Ia) Pay proper ••• • .. 
(bl Tot.•l .earnirga inoluding Special 

and Profit Sharing Bonua. ' 

89 6 0 
39 6 0 

!13 IIi 0 
33 15 0 

B. RELATIO~ BETWEEN EARNJNGS OF DIFFEREXT PERIOt>S.-
(ai .Hatio Col11mD 6( b) for J an11ary 193!l to' Cularqn 5. bl to J anizBry 1929 
(b) Ratio· of Column 5tb) for Jnnuar.v 1933 to (Jolumn 51 b) to .TRnua!'l19~9 
(e) Ratio of Col11wn i>(b) for Jul.y 1933 to Column 61b) to July 1929 ... 
,(rl) Ratio of Column 5(b) for Jui.J'.11137 to Column o(b).to July 1929 1 .. , 

99 14 0 
45 l 0 

, 
85·t!6 
114•4., 
116·87 

\ 1111•12 

'56 
Re. a. p •. 

.60 '12 0 
37 2 0 
48 16 0 

2,3~4 0 0 

2,394 0 0 

4212 0 
. 42 12 0 

10 
&. a. P• 

70 0 0 
53 8 0 
51 11 6 

3~3 10 0 

3~3 10 0. 

37 6 0 
31 6 0 

I Ja1Jl937. 

f 7 

69 
Ra. a. p. 

60 12 0 
35 0 0 
'7 u 0 

2,193 0 0 
SlitS 10 0 

2,4.99 10 0 II 

• 
t 

37 3. 0 
.. 42 6 0 

• 



·APP.ENDIX •c.• 
Wage Earnings i~~ ·different 'periods for, v!rious Catesorie~: 

• JAMADOBA COLLIERY. ' 
CATEGORY. FIREMEN. (ALL MENJ. . 

- J &DlllfJ' lOJD, .Jaaaar:r 1031, I laDaar:r 1088, 

I 3 I 
1. NUMBER OF WORKERS ... lS 16 

Re a. P• Rs. a. P• 
2. WAGES RATE, PIECE OR TIME 0 11 8 0 10 0 

BATE. TIME RATE to Olll 6 to 0 12 9 to 
S. RATE OF WAGEs rER Ml.NTH.-

•a) Mnimuru ... 21 1 6 21 8 s 
(b) Minimum ... ... 19 6 6 16 14r• 0 
(c) Aura.ce (Me"n of Maximum and 20 4r 0 19 s 0 

Minimum\, 
4.. ACTUAL MO~THLY E!BNINGS-

(a) Pay 1-roper ... 278 s 0 315 4 0 
tb) St.eoial or Profit Sharing Bonue .... 

(1·12th of the lionue p id daring 
the vearl. 

(cl Total monthly earuings la+b) •• 278 3 0 816 ' 0 
G, AVERAG .•l ACTO" L EAR~INGS PER 

WORKER PKB MONTH.-
(a) Pay rrop~r ... . •• 21 6 4 19,11 3 
(b) 'J ota earoinge inclnding Mpedal 21 6 ' 1Q 11 B 

and Profit Sharing })on111. 

~. RELATION BETWEE~ EARNINGS OF DlF~'EREl:\T PERIODS.-
~•) Ratio oft olumn li(bl for Jauu11.ry 1931 to column 6'b) to January ll23 
(b1 Ratio of Colnmn J; b) for January 1938 to • olumn II• b) to January 19:!:1 
(c) Ratio of Column r, b) for Jnlyl9B3 tot'olumn l>fb) to J•lylli2Y 
lei) Ratio of Col om D 6(b) for July ya'l to Column 6lb) to July 1929 

. . •j 

.. 

18 
Ih. a. p. 

0 10 0 
OH s 

24. 0 9' 
16 l4r 0 
2() 'I ' 

393 n 0 
62 2 0 

"" 2 0 

21 18 0 
2' ]2 0 

... 92 
... 116·'18 

96 
S'/"61 

.TlllJ 11120, 

• 
16 

Ra. a, p. 
0 11 6 

to 0 1% 6 

.21 1 6 
!9 1 6 II 
20 4r 9 

862 s 0 ... 
862 s 0 

22 10 s 
28 10 3 

' 

I .TaiJ11188, ,. .Tut7 tear. • .. 
I I 

,,. 
8 ·' 

' '26" 
Rs. a. P· Re. a. p. 

., 10 0 .. 
to 0 12 9 

21 8 s ... " 16 u 0 . ..... . ... 11:1.. 
l9 3 0 .... .,... 

87 0 0 499 0 0 
'15 6 '-0 

~ .. 
87 0 0 674 5 0 

21 12 0 19 s 0 
21 12 0 22 1 0 

• 



APPENDIX ~ C '• 
Wage Earning• for different perioda fOr ·variou• Categoriat. 

JAMADOBA COLLIERY. 
CATEGORY. LINE MISTRIES (ALL MEN). 

1. NU.MIIER OF WORKERS 

. ·2. WAGES RATE, PIECE OR TIME 
RATE. 'l'IME RATE. · 

3: RATE OF WAGES PER MONTH.-
(a) Maximum ...... . 
(b) Minimum ,,. 

• (O) Average (Mean. of Maximum and 
Minimum). . 

4. ACTUA.t., .MONTHLY EARNINGS-
(G) Pay propel: •-· • · ... · 

. (b) Speoial or Profit Sharing Eonue 
()/12th of the Bonus_ paid during the 

_year).· 
(o) Total- monthly earning• (G +b) · - .. ; · 

6. AVERAGE ACTUAL EARNINGS PER 
WORKER PER MO.NTII.-

to 

J ·I.. 
10 

· Rs· a. p. 
1 0 0 
• ' 0 to .. 

. 83 12 0 
27 0 0 
so 6 0 

293 0 0 

293 0 0 

3 

21 
Rs. a. p. 

0 14 6 
1 2 0 

27 0 0 
24 7 6 
25 11 9 

478 7 9 

478 7 9 

18 \ 
15 

Rs. a. P• Rs. a. p. 
l 0 0 1 0 0 

to 1 4 0 to ] " 0 

33 12 0 33 12 0 
27 0 0 27 0 0 
30 6 0 30· 6. 0 

667 0 0 452 14 0 
70 14 0 .... 

687 14. 0 452 14 0 

(11) Proper-· · · ... · ... • •• 
lb) Total eal'llinge indnding Speoial and 

-; 29" 4r 10 
29 4 10. 

· · 22·13 ·o· -- - 31- s -o - - ·so s -o 
·• ,22 13 . 0. . 35 7 0: .so s 0 

.. 

Profit Sharing Ilo:aue. r-,---· ____ ____.___ ... -

6. RELATION IIE.TWEEN EARNINGS 01!' DIFFERlllN't PERIODs:.:~:~ .. - . .. . 
(G) Ratio of Column 6(b) for Juauary 1983 to Colllllln 5(bfto.January-i.9~9.::, .L :~! '" .. !." 
(b) Ratio of Column 6(b) for January 1$38 tq Cfllum:Q 6(b} ~-January 11!.29, • >::' ; ... 
(o) Ratio of. Column 6(b) for Julyl98S to Column o(b) t<i ,J'Illy1929,; -~· -. • ••• 

. . (d) Ratio of Column G(b) for July 1987;. to Colum~ .6,~} ~~:-~~11_ .1.929' • ; • .j I : :\ '"\ 

•. 78 
.l20·89 . ' 

112·01' ... 

JOIJ11l33, JuJ1 ts37. 

• 7 

19 
Re. •· P• Rs. a. p. 

1 0 0 
to 1 4 0 

. , .. 33 12 0 
:.!7 0 0 .... 

. 30 6 0 !Po 
0. 

511 0 0 . .. 71 6 0 

64.2 8 0 

30 1 o--
!v • 

83 13 P .. 



A~PENDIX • c"t.f 
·wage· Earnings for different periods for various Categories. 

JAMADOBA COLLIERY. .. 
CATEGORY. FITTERS (ALL MEN). I .Tannarr liiiD, .Tannur 11188, I •.T-an_u_•J1_l_IIS_8,....,1--.Tn-lr_l_IIBO_,_"!'I--.Tu-lr-11188-,-~,-.T-n-lr-1113-,-• ...,. 

'1 I I 8 I. I If 8 I . 
... 84o 89 48 !1. NUMBER OF WORKERS 

J, WAGES BATE, PIECE on TIME 
:B.a. &• P· :B.a. a. P· :B.a. a. p. ... ... ... 

RATE. TIME RATE. 
8. BATE OF WAGES PER MONTH-

(o) Maximum ... ... ••• 98 0 0 88 ' 0 98 0 0 (bl Minimum .. . ... ... 27 0 0 81 8 0 83 0 0 
(o Average (Meau of Maximum ancl 62 8 0 69 14 0 66 8 0 

Minimum). 
4,. J.CTUAL MONTHLY EARNINGS-

(o) Par proper ... ... ... 1,627 10 9 1,7'74. 8 0 2,4" 0 0 
(b) S{Jeclal or Prolt Sharing l::onu1 ... ... 80S 8 0 

l•l2tb of the Donua paid during the 
1r,ear). 

1,627 10 l,,., (c) otal monthly earning N'+ b) ... 9 8 0 2,7&9 8 0 
I. AVERAGE ACTUAL EA NINGS PER 

WORKER PER MONTH-
(o) Pay rroper ... . ••• ... "14 9 46 8 0 so ]4 11 
(b) Tota eamia~a iaoluding Speci~l and '~ l4o 9 45 8 0 

Profit lbar1ag Boau .. 

8. RELATION BETWEEN EARNINGS OF DIFFXRENT PERIODS.-
, (o) Ratio of Columa 6(b) for Januaryl933 to Colua.n 6~6) to Jaauary 1929 

(6) 'Ratio of Column 516) for January 1P38 to Columa 6(6) to Jaauaryl929 
(•) Ratio of Column 6(6) for July 19SS to Columa 6(6) to J uly1929 
(cl) Ratio of Columa 6(6) for Julyl937 to Oolumo5(b) to Juli1929 ... 

S7 4 6 

... 

. .. 

32 
:B.a. a. P• . .. 
98 
27 
62 

],426 ... 
1,428 

" '' 

0 0 
0 0 
8 0 

9 s 

9 s 

9 8 
9 8 

ION 
127·61 
1015·18 
12712 

40 
n •. •· P· ... 
88 ' 0 
81 8 0 
59 14. 0 

1,876 2 9 .. . 
1,876 2 9 

48" 6 
46 ]4 s 

, •. 

,, 
n •. •· P· .. . 
98 0 0 
83 0 0 
65 .8 0 

2,879 4r 6 
297 6'6 

• • • 
2,676 11 0 •• 

60 10 I) 

68 16 0 

.. 
' 



A~P.ENDIX 1 C '· 
wage Earnings for different periods for various Categwiet. 

JAMADOBA OOLLIEBY. 
OATEGOBY. CARPENTERS (ALL MEN.) 

Jllllaarr 11130, Jaaaarrl931, Jaaaarr lOSS. 

I ' 
6 6 " 1. NUMBER OF WORKERS ... 

2 WAGES RATE, PIECE OR TIME 
' BATE. TIME RATE. 

Ba. a. p. Bs. a. p. Rs. a. P• 

3. BATE OF WAGES PER MONTH.
( a) Ma:s:imum 
(b) MiniJ'IIUm ... 
(o) Average (Mean of Ma:~imum and 

Minimum.) · 
4. ACTUAL MONTHLY EARNINGS.

(o) Pay proper ... ... 
{b) Special or Profit Sharing Bonus 

(l/12th of the Bonus paid during 
the year). 

(o) Total monthl1 earnings (o+b) ••• 
6. A VEBAGE ACTUAL EARNINGS PER 

WORKER PER MONTH. 
(a) Pay proper 
(b) Total earnings including Special 

and Profit Sharing Bonus. 

... 
44. 4 
33 6 
38 IS 

192 7 ... 
192 7 

38 8 

I 38 8 

... 
9 46 0 0 
s 33 4 0 
0 39 2 0 

0 116 1 6 ... 
0 175 1 6 

0 35 0 3 

0 35 0 s 

6. RELATION BETWEEN .EARNINGS OF DIFFERENT PERIODS.-

... 
50 
28 
39 

156 
7 

164. 

39 

41 

(o) Ratio of Column 6(b) for Jsnuary 1933 to Column 6(b) to Januaryl929 
• (b 1 Ratio of Column li(b) for January 1938 to Column 6(b) to January ~929 
r (c) Ratio of Column 5(b) for July1ll33 to Column 6(b)·to July 1929 . • .. 

y (d) Batio of Column 6tb) for July 1987 to Column 6(b) to Julyl929 
• 

0 0 

' 0 
2 0 

8 s 
8 0 

0 8 

2 0 

0 0 
'. 

"'· 

Jal;rltl!tl, 

II 

6 
Rs. a. p. .. . 
44. 4 
33 6 
88 13 

184. 9 .. . 
184 9 

·. 
36 14. 

36 14. 

91 
106·26 
101•36 
102·03 

9 
s 
0 

6 

6 

9 

9 

Jalrlosa. Jalrion. 

I , 
6 6 

Rs. a. p. Rs. a. P• ... ... 
46 0 0 51) 0 0 
33 4 0 37 0 0 
39 2 0 43 8 0 

186 12 0 181 0 0 ... 7 8 0 

186 12 0 188 8 0 

37 6 7 36 3 0 

37 5 7 37 11 0 



; .. ! .. ~P.P,EN~iX 1 C '• 
·Waga Earnings for different. periods for various Catagoriel. . ,· .' < : .:_ .. JAMADOBA .COLLIERY • 

. , ~ , ,OATEGORY. ::WOR~SHQ;p. LA~QURERS., (ltiscel,l~~on~ous pategories1• 

Janua~f 1830, I I , 
Janual'f 1988, I ------~------------------Janaarr 1938, J111J 1ea9, JIIIJ1988. I JIIIJ 1DI7, 

.1 -----·----~----~----~-----'--~·'~----;~----~---8----~'-----'----·-
.~·NUMBER OF WORKERS· 

!.·WAGES RATE,· PIECE OR TIME 
RATE. TIME RATE. 

8. ltATE OF WAGES PER MONTH.
. (11) Minimum 
· (bl M inlmum ••. .. , 

(o) Average (Mean of Mas:imum and 
· Manimum.) 

4., ACTUAL :MONTHLY· EARNINGS.-
(11) Pay proper ... 
(bl Special or ProSt Sharing Bonus 

ll/12th oi th .Bonus paid during 
the year). 

(c) Total monthly earnin~s (c+ b) ... 
6. AVEBAGE AC'l UAL EARNINGS PER 

WoRKER PER MONTH.-
(G) Pay proper ... 
(b) Total earnings inoluding Special 

and Profit Sharing Bonus. 

61 
Rs. a, P• 

90 0 0 
15 9 6 
52 12 0 

1,61l8 5 9 

1,693 5 9 

27 12 21 
27 12 2 I 

I 

106 
Ra. a, P• 

85 8 0 
15 9 6 
50 8 0 

2,681) 9 3 

2,585 9 3 

24 6 3 

24 6 8 

102 
· Ra. a. p. 

91) 0 0 
18 (\ 0 
56 8 0 

8,164 a o 
825 10 0 

8,490 8 0 

31 0 0 

84. 4 0 

6. RELATION BETWEEN EARNINGS 0~' DIFFERENT PERIODS.
(11) Ratio ofColamn 6(b) for .January 1933 to Column 6!b) to January 1929 
(b) Ratio of Column 5(b) for January 1938 to Column 5(b) to January 1929 
(c) Ratio of Column 5(b) for July 1933 to Column 6(b) to July 1929 
(d) Ratio of Column 5\b) for July 1937 to Column E(b) to Jnly 19~9 

68 
Ra. a. P• 

~~i ~ g 
63 2 0 

1,905 5 8 ... 
1,905 5 s 

28 0 8 

. 28 0 8 

84. 
Be. a. p. 

85 8 0 
11 4 0 
48 6 0 

990 0 8 

990 0 8 

29 2 0 

29 2 0 

90 
Ra. a. p. , 

Do o o 
18 0 '\) 
56 8 0 

2,978 12 0 
287 5 0 

8,261 1 0 • 

83 0 0 

36 4. 0 



, r- ·; APPENDIX ' C '· 

. Wage.Earninga for different period• for varioua Categories. 
JAMADOBA COLLIERY. 

, ... CATEGORYr CLERKS (ALL MEN) •. 

1 

1. !iUMllER OF WOH.KERS ... 

.~WAGES RATE, . PIECE OR TIME 
" RATE. TIME RATE. 

c ,~· RATE OF. :W A~ES P~~ MONTH-
. , (o) MaJamum ... ,,, 

,, : ',: (b) llinimum ••• ... .. •. 
(• . . (o} Average (Mean of .Maximum an4 

Minimum). ·· 
r 4, .AC'J:UAL MONTH~Y EARNINGS-

I 

Ra, a. P• 

100 0 0 
25 0 0 
Cl2 8 0 

I 

35 
&1. a. P• 

911 0 0 
24o 12 0 
61 u. 0 

• 
6o I 

Ra. a. p. 

100 0 0 
so 0 0 
Cl5 0 0 

I 

ss 
R .... P· 

100 0 0 
25 0 0 
liZ 8 0 

- · , (o) Pay proper · ••• ... 
! 1 (6) Special ;,or Profi~ Sh,aring Bonua 

1,639 0 0 1,368 l4o 3 2,743 · n o 
313 12 0 

1,719 0 0 

{ljl2th of the Bona1 paid during 
· .. , 1 •• the year).· . 

... 
(e) Total monthly earning11 (o+6) ... 

&. AVERAGE· ACTUAL EA~NINGS PER 
WORKER P,ER MONTH-

1,639 0 0 1,168 '14 s 3,086 .12 0 1,719 0 0 

(o) Pay proper ... • .. 
-·(b) Total earning~ inoludiag Speoial and 

PNfitSharing Bonu1 ... 
61 ' 9 u·' 9 

89 1 
119 1 

91 G4.14, 0 9·-61.20 

6. RELATION .BET~EE:I'f, ~A~NING~ PFrDifFE~F;:N;'l'. fE.IUODS-
·(o) Ratio of Column 5(6~ to~ .JI!I;\D!'rJ.l9S.~ to, C,<!tu~ ~\.6) toJ•no.&l'fl929 
(6) ,Rati? $!~.C.ol?-te~ 6L6) foJ! 'f a.D,!II~ry, 1~~~ to_ ~ol!lmn 6(6) to .J au~rJl929 
(o) ~atio of Column G(6) for Jnl~193S to dolumn'G(6) to July1929 
(d) ;Rat~o of Colamli 5(fl\.f~r}.!d.r,~~~r.~ Cctl~ml) 6(6) to July1929 ·;4

1
.; • 

62 1 6 
62. 1 6. 

I 

99 0 0 
2612 0 
6116 0 

1,7'46 0 s 

51 4 10 
.. lil_ ' lo 

.JIIIJ 1137, 

' 
49 

L.a • P• ... 

100 0 0 
so 0 0 
65 0 ;o 

2,1!78 0 0 
307 8 0 

2,986 8 0 

54 10 0 
't!O lG 0 

.... 
~ 
co 

:.. 



t • APPENDIX I c '· ••• 
Wage Earnings fcr'different periods for various Categoriei. 

J AMADOBA COLLIERY. 
. OATEGORY. CHAPRASIS (ALL MEN). _ 

------~--------~-----------------
Januarr 1138. I JnirlDZII. I .Jnlrl83S. I .\ .Jannal')' lDZII. I JIIDUBl')' lQSS. Jnlr 11131. 

1 z I 6 
· : I · • I 7 

·-- I 
1, NUMBER OF' WORKERS ... 61 63 76 54 59 76 

Rs. a. p. Rs. a. p. Rs.a. p. Ra. a. P• Rs. a. p. Re. •· p 
2. WAGIS RATE, PIECE OR TIME ... ... ... ... ... .. . 

BATE. · TIME RATE. 
3, RATE OF WAGES PER MONTH-

28 (a) Maximum so 8 0 29 12 0 ' 33 0 0 30 8 0 ' 0 so 0 0 ... ... 
(b) Minimum ... ... 16 4o 0 16 4o 0 15 4o 0 15 ·o 0 16 0 0 16 4o 0 
(c) Average (Mean of Maximum and 23 6 0 23 0 0 24 2 0 22 12 0 2110 0 23 2 0 

Minimum). 
4.• ACTUAL MONTHLY EARNINGS-

(a) Pay proper ... - 1,070 8 s 1,S83 9 0 1,807 () 0 1,138 14. 0 1,245 8 3 1,7fi6 0 0 
(b) Special or Profit SharinK Bonus ... ... 206 14. 0 ... ... 205 14o 0 

(l•l2th of the Bonus paid during 

ol the year). 
1,138 14. oi 1,24.5 8 3 (e) Total monthly earningsl(a+b) ·- 1,070 8 3 1,383 9 0 2,012 14 1,960 14 0 

6. AVERAGE .ACTUAL EARNINGS PER J 61 WORKER PER MONTH-
(a) PalJroper ... 20 15 10 21 15 5 23 12 21 1 21 l II 23 1 0 
(b) To earnings including Speci~i 20 15 10 21 15 6 26 8 01 21 1 61 21 1 9 26 IS 0 

and Profit Sharing Bonue. I 
! ' 

G. RELATION BETWEEN EARNINGS OF DIFFERENT PERIODS-
(a) Ratio of Column 6(6) for January 193S to Column 5(fl) to January 1929 10,·77 
(6) Ratio of Column 6(bl for January 1938 to Column lil6) to Januaryl929 126·19 
(c) Ratio of Column 5(b) for July 1933 to Column5(fl) to July 1929 100 
(d) Ratio of Column 6(b) for July 1937 to Column li(fl) to July 19~9 1J2•65 



APPENDIX 'C', 
Wage Eamings for different periods for various Categories. 

JAMADOBA COLLIERY. 
CATEGORY. WOMEN LABOURERS. 

I January lGJD. Jauoary lDSS. January 1938. .TolJ 1120. I .TolJ1833. 

------------------------
1 I II 6 & 1- 8 1 

... 21 29 30 1. NUMBER OF WORKERS .•• 
Be. a. P· Bs. a. P· Ra. a. P• 

2. WAGES BATE, PIECE OR TIME BATE. 0 • 6 0 5 6 0 6 
TIME RATE. to 0 6 0 to 0 6 3 to 0 '1 

3. RATE OF WA.GESPEB MONTH.-
. (o) Maximum ... ... 10 2 0 10 8 9 1113 

(b) Minimum ••• • .. 9 ' 6 9 4o 6 10 2 
(c) Average (Mean of Maximum and 911 3 914. 1 10 15 

Minimum). 
4. ACTUAL MONTHLY EARNING~.-

208 2 271 SH 13 (o) Pay proper ... . .. 6 s 9 
(b• sr,eoial or Profit Sharing Bonua ... ... 26 2 

nraid dnring the year) 
208 2 6 211 (e) Tota monthlL earnings (o+bl ... 3 9 340 15 

1. AVERAGE ACTUA EARNINGS PER 
WORKER PER MONTH.-

la) Pay proper ... ... 9 16 0 9 6 0 10_, 8 
&) Total eaninge including Special 9 16 0 9 6 0 11 6 

and Profit Sharing llonua ... 

6. RELATION BETWEEN EARNINGS OF DIFFERENT PERIODS.-
fo) .Ratio of Column 5(b) for January 1933 to Column 5(b) to Jauuary 1929 
161 Ratio of Column 6(b) for January 1938 to Column 6(b) to January 1929 
(c) Ratio of Column li(b) for July 1933 to Column 6(b) to July 1929 
(d) Ratio of Column li(b)Jor July 1937 to Column li(b) to J1dy 1929 

0 
0 

0 
0 
6 

0 
0 

0 

f) 

0 

-
22 

Ba. a. P· 
0 5 6 

toO 6 0 
I 

10 J 0 
9 4o 6 
911 3 

230 . .. 
230 

I. 

10 
10 

94'34. 
114•41 
89·82 

10'1-19 

3 3 

3 a 

1 0 
'I 0 

.. 

23 
Be. a. P· 

0 6 6 
too 6 3 

10 8 9 
9 • 6 
9 16 'I 

215 5 3 . .. 
216 6 3 

9 6 0 
9 6 0 

, 
so 

Ra. a. P• 
0 6 0 

toO 1 0 

1113 0 
10 2 0 
10 J5 6 

309 11 0 
25 11 0 

335 8 0 

10 6 0 
11 3 0 

1. REMARKS.- ' • . 
The figure• relatlugto Julr 1937 and JannarJ. 1938 do not include parti11nlars relating to a certain •limber of women labourert 

diaplaoed from underground work who are engaged for part time work only peading abaorptioll in regular vacauoies. 



~" , . . ... , , AP.P.E".o•x, :o•._, , · . 
. ' '~ 

Wage J:aminge for different periods for various CategoriH~ · 
JAMADOBA COLLIERY.:· 

CATEGORY,· ' SUBORDINATE SUPERVISING ESTABLISHMENT (ALL MEN). 

\ Janua? 19111, .Jano.arr1Dss. I Januarrsess. .JulJ 111111. I .Jo.lr1D3B, 

---~ ~-, -:·\ ' I l. 8 • .I I 1'-
1. NUMBER <)ir WORKERS.;~:. ... 
J, WAGES RATE, .SIECE OR TIME RATE. . 

TIME RATE. I . . 

S. RATE OF WAGES J?)m MONTH.~ 
(o) Maximum ... .. . 
(b) Minimum ••• .. . 
(o) Average Pfean, of l1aximum and 

Minimum). . 
j, ACTUAL MONTHLY li!ARNINGS.-

(o) Pay proper . ... · . ... 
(b) Special or Profit Sharing Don us (l-

12th of the Donu1 pald during 
the year). · 

(o) Total montb)f earnings (o+b) ... 
'· AVERAGE ACTUAL EARNINGS PE.R 

WORKER PER MONTH-
( o) Pay fro per ... • .. 
(b) Tota earnings Including Special 

. and Profit Sharing Bonua. 

11 
Ra. a. p. ... 
200 0 0 
so 0 0 
11~ 0 0 

1,681 '1 0 

1,681 'I' 0 

62 ' 6 
62 ' 6 

88 
Ra. a. p. ... 

225 0 0 
27 0 0 

126 0 0 

... 
2,226 2 0 

6'1 6 ' 
67 6 ' 

G. RELATION BETWEEN EARNINGS OF DIFFERENT PERIODS.--

89 
R~. a, P~. 

••• 

150 0 0 
80 0 0 
90 0 0 

26 
Rs, a. P• 

200 0 0 
so 0 0 

115 0 f) 

2,'165 2 6 . 1,68' 8 6 
815 10 0 ... 

8,080 12 6 1,684. s 6 

'10 10 ' 60 u 10 
'19 0 0 60 14. 10 

(o) Ratio of Column 5fb) for January 1938 to columu 5(bJ to Januai'Jl929 
(b) Ratio of Column li(b) for January 1938 to Column 6(b) to Januay1929 
(e) Ratio of Column &(b) for Julyl938 to C lumD 6(b) to July 19:.!9 , . ,;, 
(dJ Ratio of Column &Ill) for July19S7 to oColumn 6(b) to Julyl929 ... 

... 
... 

108·22 
12B·81 
104t·8S 
185•18 

e 

82 
Ra. a •• po 

21'1 12 0 
27 0 0 

122 6 0 

2,04.2 8 g 

63 18 8 
68 18 s 

1 

Jo.trseu. 

' 
86 

Ra. a. p. . .. 
160 0 0 

81) 0 0 
90 0 0 

2,699 ll 8 
288 ' 0 

2,882 1:) s 

,, ' ' 
82 6 0 
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Ai!I!ENDIX • D • to Answer 49. 

Increase per cent per Worker of the Wages or different-Categories 
of January 1938 over January 1$29. 

JAM.ADOBA OOLLI.l!;RY. 

Category of W orkera. 

-
1. c oolies-Surface Coolies drawing 

As. 12 or less per diem. 
2. c oolies-Surlace Coolies drawing 

above .As. 12 per .diem. 
3. c oolies-Gate Coolies .. 
4. c 1oolies-U ndergropnd Coolies 

drawing Aa. 12 or less per diem. 
6. c oolies-Underground Coolies 

drawing above Afl. 12 per diem. 
6. K halasies-Pumping Khalasies •• 
7. K halasies-Other Khalaaies .. 
8. u nderground Sardars and Mun-

shies. 
9. p rapping lfistries 

rollymen 10. T 

ll.D rivers 

12. F iremen 

13. Li ne Mistries 

. . •• 

.. . . 

.. . . 

.. . . 

.. . . 

No. of It crease 
workers per cent per 

in worker on 
January wagee 

193&. pro pet. 

-
158 1·95 

38 0·95 

27 -0·4 
136 9·84 

65 4·31 

30 -1·82 
78 6·71 
82 7·89 

32 -6·71 

63 1·15 

47 1·27 

18 1·95 

18 • 7·50 

- ' Increaser . 
per oen~ per • 

workl!t on ..... 
t<.tal earoicg., 

i.e., pay 
proper plu • 

bonuo, 0:: .. , 

15·56 

11·35 

4·13 
1J·67 

16.·16 

10·55 
20·28' 
21·05 

4·17" 

13·85. 

14·44 

15·67 

20·94 

it tors 14. F 

16. c 
16. w 
17. 

. . . . 48 13·35 .27·40 t. • 
' arpenters .. . . 4 1·62 6·49 

orkshop Labourers (Misc. Cate- 102 .11·71 23·42 
gories). 

Clerks .. . . 50 6 94 19·12 

18. c haprasies .. . . . 76 13;10 26·19 

19. w omen Labourers •• .. 30 5·66 14·47 

The Il'lrot 18 Categones are all men employees. 
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APPENDIX 1 E ' to Answer 49. 

Wage earnings for different periods fol' various Categoriea of Worken • . 
JAMADOBA COLLIERY • 

.... 
Pay proper, J'anuary Pay proper, January 

1929. 1938. Pay propn 
inclnding 

(,"alegory of Worker&. a . a . Bonna, ... ... January .. Total wagee .. Total wagee 1938. _., -... 0~ paid. 0~ paid. .o .o o- o-z"" zP. 

- Ba ... p., Rs. a. p. Ra. .. p. 

J. Snrface Coolies drawing As. U 20! 3,2~ 1 0 158 2,587 0 0 2,890 6 • or leea per diem. 

a. Snrfaee Coolies drawing abon 30 '193 2 a S8 1,013 8 0 1.11716 0 
As. 13 per diem. 

S. Gale CooliPS ... . .. 30 389 8 0 !7 337 1 s ~ s 9 

4. Und~nnd Coolies dra~ng 81 
A.a. 12 or leaa per diem. 

1,237 ' 6 136 2,2'17 0 0 2,48! u 0 

5. Underground Coolies dra•ing 69 
abon As. 12 per diem. 

1,674. 10 6 65 1,MS 0 0 1,833 0 0 

6. Pnmping Khalal!it'S ... 33 (67 ' 0 30 506 ' 0 56i 8 0 

7. Other Khalasiea ... ·-- 68 1,34.5 lJ 0 78 1,650 0 0 1,856 ' 0 

8. Underground Sardare and s; 965 8 6 
linne hies. 

~ 2,31! 0 0 !,594. 8 0 

9. Propping Mismee ... 16 43! 0 0 ~ 805 0 0 90010 0 

10. Trollymen .. ... 13 211 ' 0 63 1,036 0 0 1,1~ 8 0 

11. DriTers (Loco, eta.) ... M 2.12il3 0 47 1,874 0 0 2,118 ' 0 . 
12. Firemen ... ... 13 278 3 0 18 393 0 0 ~ ! 0 

13. Line :Mistries - ... 10 ~3 0 0 18 S67 0 0 637 lfo 0 

U. Fitter& ... ... M 1,521 i.O- 9 48 2,#1 0 0 2,749 8 0 

15. Carpentere . -· 5 19! 7 0 ' 156 8 3 166 0 3 ... . .. 
18. Workshop Labourers {Uiscel· 61 1,693 5 9 lOll 3,164.U 0 3,4.110 8 0 . · laneoaa Categaries) • 

u. Clerks ... ·- ... so 1,539 0 0 50 2,7:3 0 0 S,OS6 Ill 0 

18. Cbaprasies ... . .. 51 1,070 il s 'i6 1,807 0 0 !,01! u 0 

19. Women Labourers ... 21 208 a 6 30 Slfo 13 0 ~15 0 -
Total ... 858 19,'786 9 3 1.10! 27,633 0 6 30,7:n ' 0 

Average per bead ... ... 2S"06 . ... 2S"07 27-Sfo 

Percentage inorease of January 
1938 onr Januu;yl9"·a. 

... . .. ... 
I 

108"72 Ul·IJ 



AP.P.ENDIX • F • to Anawer 49. 

Rate• paid to Miners and &.:oaders for raising Coal and L:oading Mine Cars and Tube. 

J.AM.ADOBA OOLLIERY. 

JanurJ 186, JanUrJ 1838, JanurJ 1988, JlliJ' 11128, . JDlJ' 1938, 

I I •• I • 7 

B•. a, Po Bl, •• p, Bl, .. p. Bl. .. p, B1, •• p, . 
I, llatu ... ... 111 o, • 1 10 0, 1 8 o. 118 "· 1 " o, J 1 o, I 0 "· 111 0, 1 10 o, Under .. . J 1 o, 1 1. e, 

1 • 0, and 1 , 11, and 1 1' g, 111 0, 1 8 o, 1 ' o, 111 •• 111 II, 
1 0 0 per aar, 010 II per oar, 111 II, I 10 8, 1 0 0 ptr car. 1 8 8, 1 ' o, 
0 8 II, 0 8 0, 0 , 0 0 0 0 per tub, 1 7 o, 0 18 II, 0 8 e, o 8 o, 0 18 e and 
per tob, and 0 11 0 per 0 ,. o,aad 0 111 0 per oar, 

oar. 
0 ' 

0 per tub, 

·a, Tonnage ralaed Toni ... 88,810 17,1118 116,281 11,801 Balling .. . ao,on. 

.a, A.monal paid h ll41nerti 
and loadeu after dt• 

U,IU 0 0 111,810 0 0 :7,110 0 0 !O,.SO 0 0 Contractor ... 18,861 0 0 

duotlng value of nplo- . 
ohee ueed. (Tbeee 0 ' 'l!B'lf&l do not Include . . 
~he r,•1mtala &o &be 
.l!41n ng Slrdare), 

•• .oherage rate Of coal 0 Ill 0 8 tl 
~alaod per &on, 

0 10 e .o 8 " ... 0 10 I 

, 

.. 
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Answers to the Supplementary (luestionnaire. 
Quution 1. · 

.An.swet'.-Very few miners work more than 4 days rer week 
and the average is about 3i days per week. 

Quution 2 . 

.Anawer.-Cultivation, harvesting, festivals, alcoholism, alf'o 
low standard of living as the miner is improvident and will not 
work as long as he can find means of existence. 

Question 3 • 

.Answet'.-By walking. Half hour to one hour. 

Question 4 . 

.An&Wer.-No conveyar.ces have bePn arranged as our miners 
who do not reside on the colliery come from villages adjacent 
to the coalfield. 

Question 6 • 

.Answer.-No small holdings have bl'en assigned to colliery 
workers on condition that they work in the mines. The Com· 
pany does not possess the surface rights over a large area and can 
only acquire surface rights for rr:ining purposes. There are, 
however, a fP.w plots of ground available at Jamadob~ within the 
surface area acquired by the Company and these have been 
allotted to certain workers on ihe basis of an annual unt. 

Question 6 • 

.Answer.-The system of raising coal' is partly by Raising 
Contractor and partly by ·direct managemE'nt. -

C?ntractor3' rates and miner3' tub. rates vary according to 
the local conditions of the respective mineJ. Also all contrac
tors do not have the same liabilities and rates are based not only 
on the local conditions but also on the liabilities which Contrac
tors have to meet. ]·'or example, no. 3 Incline and no. 6 Incline, 
Jamadoba, are in the same locality a'ld seam, and under normal 
circumstances the rate would be the same for the two Contractors. 
No. 6 InCline, however, is attached fo the main working area 
where" permitted" explosives m"Jst be -qged in compliancd with 
~be, Mi~ing Regulations, No. 3 I nclin~ is~ ~ow~ver, d~tac~ed 
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from the main workings and conditions being ~afer, " country " 
gunpowder can be, and is used. The difference in the cost of 
explo~ives is considerable but as the rate f9r no. 6 Incline do9s 
not include traming and loading and no. 3 Incline includes this 

. expenditure, the rates are higher fQr no. 3 Incline. .!_t Malkera 
and Choitodib which are in the same locality rates are different 
on account of the extra liabilities of the Malkera Contractor. At 
this mine power is prvduced for the two collieries and the Malkera 
Contractor is re!<ponsible for part operation charges and the cost_ 
of the fuel consumed in the boilers, wher~as the Cboitodih 
Contractor has no such lia.bBities. 

The general rates paid to the Contractors on the Steel Com
pany's Collieries and the tub rates paid by the Raising Contrac· 
tors to the miners are as follows :-

Collielj. 

aruadoba 6 lncL J 

J 

}J 

amadoba 3 IncL 

alkera .. 
Choitodih .. 

Miners' Rate. 
Contractor.' Size 

Rate of 
per ton. Tub. 

Maximum. Minimum. 

Rs. a. p. O.ft. Rs. a. P· Rs. a. p. 

.. 1 1 0 30 0 8 3 0 7 0 

.. 1 3 3 30 0 7 "9 0 7 0 -

. . 1 6 6 30 0 7 0 0 5 0 .. ... 

.. 1 3 
3 I so 0 1 0 ( 0 5 0 

All other p~aces are working departmentally. 

Miners' tub rates paid by Contractors and by the Company. 

The tub capacities at the various collieries differ and • are 
shown in the tabular statement. 'fbe variation in the size of 
tub is due to the local conditions which depend ou the thickness 
and inclination of the coal seam~. The equh-alent of one ton of 
coal is calculated as 45 cubic feet. This may nry with the 
specific gravity of the coal aud the equivalent weiO'ht of 30 cubic 
feel may be as high as 14 cwts. and as low as l2 cwts. The 
o.verage~ however~ is taken as lS ewts, per 30 cubic feet, 
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'Reducing these, however, to the same basis, the tub rates paid to 
miners at the respective collieries are as follows:- . 

i 

Bate per tub, Bato reduced to baala or ao e.r '· Calculated I 

Colllei'J'. Capaolty weigbt of 
I ~uim•-. I olhb, contents 

or tub, Mnlmum •. Minimum. Xlnlmnm, .-

1 • ' I II , 
I 

Cft. Tons. owts. Rs. a. p. i Re a. P• Ra. a, p. Rs. a, p. .. 
Jorapultur ... 1121 2 g 2 1 0 012 o• 0 8 Dl 0 3 2i• 

Jama4oba 8 lnol. 30 0 13 0 8 a 0 'I 0 0 8 s 0 'I 0 

J amadoba 3 Inol. 30 0 13 0 'I g 0 ' 0 0 'I 9 0 'I 0 

Digwadih ... 30 0 13 0 6 0 0 6 0 0 6 0 0 6 0 

Digwadih ... 2.j, 0 11 0 6 6 0 5 6 0 . 6 lOi 0 6 lOi 

Sijua· ... 2'1 
Jo 13 0 6 0 0 6 0 0 6 0 0 6 0 

30 

llalkera. ... so 0 13 0 '1 0 0 I) 0 0 '1 0 0 6 0 

Choitodih ... so 0 13 0 'I 0 ·o 5 0 0 '1 0 0 I 0 
-

•Mlnimum Ia paid for loadln1 fallen coal from the truoka In hanaport, 

The vari"tion in the tub rates indicated in the table are due to 
the varying local conditions such as the difference in local facili· 

~ties, hardness of the coal, etc. 
Question 7 • 
.Answer.-We find no pat·ticular evils. A reply to the 

latter part -of the question does not arise. 
· Question 8. · · 

.Answer.--The functions of miners' sirdars are to recruit 
miners and loader~, maintain an adequate labour force from day· 
to-day, to keep them under discipline at their work and when not 
at work, to attend to their interests and lay any complaints or 

·grievances before the management in connection with their 
working_ conditions and their . general welfare and also to 
look after their financial affairs. Where mining operations 
necessitate blasting, the miners' Birdar is responsible for drawing 
supplies of explosives, etc., for the use of the miners and distri· 
puting sa~e ~o the individual miners, 'fhis latter function of the . . . . . . . . '· .. ~ 
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miners' sirdars is only at present applicable. to Jam~doba as no 
blasting operations are carried out by t~e mmer~at any of ~ur 
other mines. This is because of the different methods which 
have been adopttd due to the varying local conditions. 

Question 9. 
Answer.-Where the miners enter the mine by an ad it, there· 

are no detentions on entry or on c'xit. Where the entry and exit 
are by shafts necessitating hoisting machinery, the change really 
occupies about one hour as the lnbour is carried in cages which 
hold from 4 to 12 men. If all the labour should come at. one 
time there are unavoidable detentions. The miners, however, .. 
are accustomed to the system and generally arrive 9t the pit top. 
or the shaft bottom in such a manner that the operators are able 
to transport them without any detentions in a few minutes. The 
Mining Regulations provide for travelling roads in t.he under· 
ground, working being kept separate from haulage roads and 
there are no delays or dangers due to traffic interruptions. The 
time taken in travelling to and fro between the pit bottom and 
the working places is from a minimum of a few minutes to 

· a maximum of half an hour: 
Question 10. 
Answer.-There are in practice no d~tentions and thi~ is fully 

explained in reply to question 11. In extreme cases as . 
explained in reply to question 9 half an hour may be taken up 
to reach the working places from the pit bottom and vice versa. 
To meet this difficulty an extra._ two annas a tub was granted to 
the miners in no. 10 panel of Jamadoba Colliery since December 
1936. 

Question 11. -
Answer.-The Mining Regulations stipulate that the 

maximum duration of a relay must not exceed 9 hours frcm the 
time a. person enters the mine until he leaves it, or in other 
words 9 hours from surface to surface. All the ·labour, 
however, cannot enter the mine at once or leave at once and 
the changing of a shift may take one hour. This on the 
average allows 8 hours of actual working time. A miner 
however, who enters the mine amongst the first of a rela; 
and who. leaves amongst the last of a relay may actually 
spend mne hours in the mine. One who enters the mine 
with the last of the relay and leaves with the first of the relay 

· can. only spend eight hours in the mine. There are no statutory 
periods of.rest undergrou?d as the miner works on piece rates 
aJ?-d h~s. his own rest periods. _These he arranges according to 
his ab1hty to stand the stram or according to the amount 
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which he inay wish to earn. The production of one miner 
compared with another under similar circumstances may vary 
.by 100 % or even morE:'. There are no authentio records but 

~ we know that miners do not remain in the mine for the full 
period of"the relay and the time spent underground may vary 
from four to eight hours, as they are free to come and go ss 
they wish provided they are in. the relay. The time spent in 
actual coal cutting may vary from three to five hours. 

Question 12 • 

.Answer.-'lhere has been no change in the tub capacities 
since 1929. In ;December 1936 annas 2 per tub extra were 
given on each mine-car at Jorapukur (JatLadoba) for long 
walks to the workingplaces :in certain areaP. On the 1st April 
1937 there was a general restoration of the 10 per cent cut 
which was n.:ade in the rates durjng the depression in June 
1P32. In addition, eJ"tra rates are paid for difficult conditions 

,such as the presence of water, long lead for loading, steepness of 
the seam, hardne~s of the coal, temperature of the workings, 
etc., etc. These varying conditions account for the variation in 
the rates ns tabulated below :-

B•tAI puTub. 
Bate redueed to baai 1 of 10 

Caleolate.l c-It. 
CaraoiiJ weil!bt of 

C..lliel'f. ti lob. oooteotaof 
'Jub, 

IIu!mom. I lliulmum. Maslmum,l Mluhaum. 

1 II • li II , 
Cft. Tons. Cw!s. Rs. a.p. Rl. a. r· Ita. a. p. I Ra. a. p. 

Joraput.ur ... 11~ 2 9 2 1 0 o 12 o• ·o s Pi o a 21 

Jamadoba 6 Ir:cJ. 30 0 13 0 8 3 0 7 0 0 8 3 0 7 0 

J amadoba 3. ~nd. 30 0 13 0 7 9 0 7 0 u 7 9 0 7 0 

Digwadih ... 30 0 13 0 6 0 0 6 0 0 8 0 0 6 0 

Digwadib ... '2-J, 0 11 0 5 6 0 li 6 0 6 Ui 0 6 Nl 

Sijua• · _ ... 27 

}o 13 0 6 0 0 6 0 0 6 0 0 6 0 
Sijua ... 30 

llalkera 
... ·I 

30 0 13 0 7 0 0 6 0 0 7 0 0 6 0 

Cboitcdih ... 30 0 13 0 7 0 0 5 0 0 7 0 0 0 0 

•Minimum is paid for loadiog fallen -1 from the truekl in tr&Dllporl 
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Question 13. · 

Anawer.-The Company has made ad~qua.te organisation 
for good roads and main tram-lines, haulage fa.oilitieg, a good 
supply of mine cars or tubs, which can be taken as near the 
working places as po~si~le over t:am·lines wh~c? are conshn~ly 
advanced with the mtmng operations. In addition, the superns:
ing staff is J'esponsihle for ensuring that there are no undue 
delays in traffic arrangements through slackness on tbe pRrt of 
the traffic staff. Repairs and renewals of tubs and track are 
also constantly going on in order to maintain the equipment in 
efficient condition. The Mining Regulations for the provision 
of separate tr11v_elling roads are also .complied with and this 
prevents interruptions to traffic formerly caused by persons 
travelling on the haulage roads. -

Question 14. 

Answer.-No.· By the number of tubs. 

Question 15. 

Answer.-There is no overloading and deductions for . 
underloading are made only in abnormal cases. Underloading 
is estimated by·Tisual observation. 

Questicm 16. 

Answer.-A t the time of the exclusion of women under· 
ground workers on 1st April 1937, the total women.labo·ur force 
had already been reduced over a period of ten years on a scale 
laid down by the Mining Regulations. The womeq reduced 
according to this scale had alreacly been absorbed in other 
occupations or had left the collieries presumably for occupation 
ehewhore. Th.e women firally excluded from Jamadoba and 
Malkera Collieries found emplo3ment ·on the surfac(>, making· 
and' repairing roads and drains, petty earthwork, cleaning 
lamp!!, working with the masons, shale picking and coal loading 
and also iu cleaning up the collieries' lands to improve the 
general sanitary conditions. Sijua · Colliery was not operating 
at the time the women workers werewithdrawn·and the question 
did not ~rise. No women bad been employed at Digwadih 

• 
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Colli~ry. 
tion. 

A tabular statement herewith shows the • pOSl• 

CollierJ. 
Women Bmployed Baiea 

excluded. on surface paid. 
and eleewhere. 

Remark.. 

Jamadoba 200 200 
Ba. 

o--.6-o 
to 0-7-0 

Digwadih Nil Nil. 

Sijua Nil Nil 

Malkera } 

Choitodih 
54 54 0-5-6 

The rate of 7 .annas paid to some of the women workers at 
Jamadoba was because of the larger number of women employed 
departmentally and the 7 annas rate was. paid to those in 

. charge of a }>arty of workers. 

. The 6 annas rate paid to the other excluded women was 
higher than the rate paid to the other women workers on the 
surface, which is 5l annas as stated in our reply to Question 49 
of the general question_naire. 

Question 17. 
Answer.-· (a) The 10 per cent reduction of wages imposed 

in J nne 1932 was restored from the date of exclu· 
sian of the women namely 1st Aprill937. The 
excluded women were given surface employment 
on rates of wages higher than the minimum rates 
for women employed on the surface. Subject to 
our remarks in our reply to QueEtion 49 of the 
general questionnaire we think that on the whole 
the decrease in the family income must have 
been small. 

(b) From observation we think that the children are 
· better cared for. 
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(c) 'fhe economic status of women can hardly liave 
deteriorated and may actually have iii~proved, as 
we observe that they are now working on an 
independent basis and, in· many ·cases, insist on full 
control over the money which they earn. . 

Question 18. · 
Answer.-:--There was a general reduction in wages of 10 

per cent in June 1932. This was restored on the 1st of April 
1937 when the women were withdrawn from the underground 
workings. 

A comparison of the average earnings . of the coal cutter 
before and after the exclusion of the women is most difficult in 
the absence of proper records. This is explained under our 
reply to question 49 of the general questionnaire, paragraphs 
12 to 15 inclusive. 

Question 19. 
Answer.-Wages are paid wholly in cash. A statement 

is submitted showing the days on which the accounts for the 
week are closed and tho days on which payments al'e m~de to 
the va~ious categories of labour. . 

MINERS AND DAILY RATED AND WEEKLY PAID LABOUR. 

Colliery. Category. 
Day on which 

weekends. 
Day of pay~ent. 

I 

JAMADOBA Miners Wednesday Sunday.· 
Hazree labour Do. Saturday afternoon and 

Sunday morn~ng. 

DIGWADIH Miners Friday Saturday afternoon and 
Sunday morning,, 

Hazree labour Wednesday Saturday afternoon and 
Sunday morning. 

MALKERA Miners Saturday Saturday afternoon and 
CHOITODIH Sunday morning. 

Hazree labour Thursday· Saturday afternoon and 
Sunday morning . 

SIJUA • • Miners Friday Saturday afternoon and 
Sunday morning. 

Hazree labour Wednesday . Saturday afternoon and 
Sunday morning. 

The :monthly staff salaries are not paid on a ~;est day. 
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Replies to the questionnaire by Lodhna Colliery Company, 
... ,. Limited, Lodna Colliery, Jharia (Manbhum). 

NATURE AND BEC.R1JI'IMENl' 01!' LABOUR. 

1. Officers 

Supervising staff 
Clerks· 

Work people-
Men 
Women •• 
Children •• 

2. (a) Permanently-settled 

.. 
10 
40 
50 

4,480 
624 

None. 
3·4 percent.. 

(b) Migratory •• .. • • 96·6 . .. 
3. Nil. 
4. Central P_rovinces, Hazaribagh district, :Bihar. 
6. Figures not available. 
7. Con tractors. 
8. Contractors. 
'Iheae individuals are in personal touch with the ·labour 

and the system has been found to·be most successft1l both from 
the labour and Company's point of view. 

9. (i) Yes. 
(ii) Yes. _ 

(iii) No. 
10. No. the employment is governed by the particular 

circumstacces of the vacant post and decided by the 
mauagement. 

11. No. 
12. I do not consider that a labour P:rchange on an all

India basis is a practical proposition for the coal trade. 
13. Earthwork. . 

Varies from 2 per cent to 3 per cent. 
Decreasing. · 

14. No. 

CONDITION OP EHPLOYMEN r. 
15. No. 
16. Yes, mining apprentices. 

Workshop apprentices, 
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Given free quarters and paid a small salary over the· period 
required for qualification in their particular branch of work. 

17. Yes. 
Promotion under normal circumstances is granted to the 

next senior individual concerned. 
19. Yes. 
Annual leave granted to certain classes of labour varying 

from 16 days to 1 month \fith pay. 

20. Yes.· 

Granted to certain classes of labour on medical certificate. 
Periods vary from 16 days to 1 month normally and occasionally 
exceed ~he latter period under speoial circumstances .. Leave 
granted with fulJ pay. · · 

21. No, women are only employed on casual labour. 

22. Pen .. ions are paid to long. service employees, subject to 
the discretion of the Managing Agents. 

23. Number of holidays including Sundays enjoyed during 
the year-60 days. 

24. These rules are laid down in Mining Statutory Rules 
and Regulations and in the bye-laws of the. mine. 

25. Posted at the office of the respective mines and where · 
the indiv~dual concerned is unable to read they a.re read out • .., 
~h~. ~ 

26. Withdrawal of privileges, suspension or dismissal 
according to the seriousness of tlie offence. 

27. Cases of indiscip1ine are investi~ated and dealt with by " 
the Manager personally. Th.e individual concerned has there· 
fore every opportunity of stating his own case before a decision 
is made. · 

28. See reply to 26. 

29. No particular system. Each case is judged separately 
by the management. 

30. No figures available • 

. 31. In the case of general mining labour, no action is 
·taken. 

32. If a .person is habitually la.te in attendance he suffers 
a temporary withdrawal of privileges. . . : · 
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· Wages for partial attendance are calculated on a pro
. portiQJlate basis. 

33. Fine.s are not imposed as a general rule. 

HOURS OP WORK. 

34:. As laid down by the Indian Mines Act, 1923. I am 
not in favour of shorter hours of work. 

35. See list attached. 
Clerical establishment-

7 A.ll. to 11-30 A.M. and 2 P.v. to 5 P.M. 

No work on Sundays. 
36. Does not apply. 
37. Yes, for surface workers. 
39. Overtime only worked in cases of emergency. Cal· 

· culated. on basis of hours worked. 
39. Mechanical staff. 

Payment based on ordinary rates. 
4:0. No. 
4:1. No figures available. 

CONDITIONS IN J.IACTOKIES. 

4:~. Yes. 
4:3. As laid down by the Factories Act. 

Yes.
. 4:4:. No. 

4:5-48. Do not apply. 
WAGES. 

4:9. See separate forms. 
60. No. Some rates have been increased since 1929 with 

the. effect that earnings have increased and regUlar attendance 
has decreased. 

51. Rates of wages are based on several factors, the chief 
being nature of work and the. conditions under which the work 
has to be done. · 

52. No. 
63. (a) 91 per cent. 

(b) Nil. 
(c) Nil. 
(4) 9 per cent. 
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With migratory labour such as is employed in the coalfleld, 
it is only possible to pay a small proportion of the labour on 
8 monthly basis. The general body of p:1iners prefer 8 basis 
period not exceeding one week. If a monthly period of,) 
payment could be established it would probably increase the 
efficiency and stability of the labour force. 

64. General underground and surface labour weekly. 
Mechanical staff, engine khaJasis, cbaprasis, boiler firemen, 
clerical staff and supervising staff monthly. 

.Average number on weekly payment 

.. .., monthly .. 
. . .. 4,736 

468 

In the case of 'weekly payments, three days elapse between 
end of wage period and the date of payment. 

In the case of monthly payments tell days elapse, etc. 

System of wage payment see 63. 

55. Miners-Increase of one anna per tub. 

Trolleymen-Increase of i anna per tub. 

Earth cutters-Increased two annas per 100 c.ft. 
. . 
Masons and Masons coolies-Incr~ase of two annas per day. ~-

Dally wage workers-No increase. 

Monthly paid individuals-General increase of Rs. 8 to 
Rs. 10 per month. 

56. Nil. 

57. No. 

58 .. It is not considered that automatic adjustment of wages 
to the cost of living is either desirable or practicable. . 

59. I am opposed to legislation to establish a minimum 
wage for the same reason that the Whitley uommission and the 
Government of India opposed this in the oast. There is no 

·objection to the principle but as far as coal mining is concerned 
it will only be possible to agree to the fixation of a minimum 
ratij per tub, varying according to whether coal is machine-cut 
or band-cut, as miners are paid by piece work. 

60 to 65. See reply to 69. 
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RATIONALISATION. 

66. No. 

• . 67 to 69. Do not aris~. 

WELFARE WOBK. (I-EDUCATION). 

70. (a) No chil~ren employed. 

(b). Yes. 

· . (c) Yes. 

Two Hindi L. E, Schools daily attendance-one 35 
another 28. 

One Bengali L. E. School ~aily attendance 45. 

One Bengali L. E. School under constru~tion. 
One Urdu L. _E. School daily attendance 20. 

On~ evening Schooi for adults daily attendance 30. 

. The School buildings are constructed and kept in repair at 
the Oomp1ny~s cost. The Company also pay 75 per cent of the 
teachers salaries. 

The pupils pay a small monthly fee per head varying 
according to the status of the parents. · Thts fee never exceeds 
eight annas per ruonth. F.ree books are not provided. 

'll. Bengali ch_1b with reading room and library-daily 
attendance-20. 

72. (a) Nil. 

(b) Two qualified doctors an.d three compounders .. 

Two well equipped dispensarieS. 

(c) Four midwives are employed to attend maternity 
cases under the supervision of the doctor. . 

. Most of the workmen are employed by· contractors and it is 
customary for them to pay klwraki before and.after child birth. 

'l3. No charges. 

All medical attention rendered by the colliery medicl),l staff 
is free •. .. 

'14. No. 

'15. In:O.uenza, malaria. 



'76. Yes. 
77. No. 
'78. (a) Yes. , . 

. .. · {b) Yes. 
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1. (c) Yes, .. , 
19. An ample supply of drinking water from ti:l·e 

Topchanchi Reservoir under the Jharia. Water Board is· provided 
throughout the year at convenient places adjacent to the worlters' 
quarters· and at the mine. Gold water is available throughout 
the year, 

- : 80. Montl.tly paid labour are allowed a minimum of 15 days 
sick leave on full pay per year. Longer periods are given in 
deserving cases. 

81. Yes, for monthly paid labo.ur only_;,.! am in .favour of 
insurance.against sickness on a contributory ba~is, if the State 
and the workers as well as employers all contribute. 

.. 82.' Legi~lation providing for compulsory· maternity 
benefits should not be opposed and I consider that Acts on . the 
Jines of the .Bomb'ly and the Central Provinces Maternity Benefits 
Acts should be Fupported. · ' 

63. (a) All housing (1,550). 
{b) Nil. 
(c) Nil. 
(d) Nil. 

Houses are constructed in acc!)rdan~Je with the J:hari~ . 
Mines ·Board of Health Rule11. 

84. Yes, for all workers. 
85. No ren. s are charged. 
86. None. 
87: Does not apply. 

. 88. (a) Opportunities are given for outdoor sports, such aa 
football, cricket, etc. 

(b) A club is provided with reading room, card room and 
theatre. · 

_{~) Radio receiving set is provided. 
(d) No facilities. 
89. Yes, several shelters sre provided. 
90. No. 



lNDEBTEJ>NESs. 

91. Not known but is thought to be considerable~ 

92. I understood that co-operative stores· run ·by employers 
have proved a failure. There appears to be no rtason. why such 
stores Rhould not be run by the workers themselves or by the 
Trade Unions. 

· · ·93, I am in· agreement with the views expressed by tlie 
~hitley Commission that unduly long wage periods tend to 
mcrease·the indebtedness of the workers. In certain skilled jobs 
carrying higher rate of pay, monthly wage payments have been 
:customary for many years and I do · not think any attempt 
~~o?ld be. made to reduce the period of payments in . such cases 
unless the workers coccerned show a definite desire for the 
change in practice. 
· 94. Yes. . 

· Monthly p::dd labour are granteJ one to two months salary 
in advance when required and recovt>red in ten monthly 
instalments. · 

.• . 
. ~: ~ o in~erest is charged. 

' 95. No. 

90. See reply to 97. 

97. The best way to protect workers against money-lenders 
is to make the worker less credit worthy and generally to make 
it as difficult as possible for 'him to borrow. The recent law 
prohibiting the .attachmen~ of salaries below a certain limit 
should steadily lead to improvement and it is dou~tful whether 
further amendment of the law will in the long run do good. 

98. I am in favour of the establishment of a co-operative 
societies in areas with a large permanently settled industrial 
population but am doubtful if the system can be successfull7 
app~ied to a colliery. 

W OBKHEN' 8 COHPENSA.TION. 

· 99. (i) Fatal .... 17 
(ii) Serious '!'.·~: .... ••• 42 

100. Compensation was awarded in all cases. 

Referred to Commissioner 88. 

102. No. 
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TRADE UNION. 

103. No. 

104 to 109. Do not apply. 

110 to lUi. See reply to 116. 

. 116. I consider that the attitude of employers. towards the 
Trade Union movement shonld be one of co-operation ·with 
properly registered Trade Unions if such Unions conduct their 
affairs on sound Trade Union lines and if they are truly 
representative of the ·workers and their interests. I am not, 
however, in favour of any Trade Union which is in the hands of 
men who ba,·e no knowledge of the Industry. In the coalfields,: 
where a lare:e part of the labour is migratory in charach~r;·i£ is· 
doubtful if Trade Unionism can function in the best interests of 
the workers and it may be used by unscrupulous .. persons.,' 
having no connection with mining, for their personal benefit. · 

117. No. 

INDUSTRIAL PEAOE. 

118. Nil. 

119·124. Do not apply .. 

125. Direot access to the management. 

126. Yes, Managers and supervising st!l:lf. Jobbers are not 
used for this purpose. 

127. No. 
128. Arbitration is 011ly effective where both~ par_ties: a.re ' 

'Prepared to agree tQ abid~ by the award of the arbitntor;· It is · 
always impossible to enforce the arbitrator's a.ward against an · 
unwilling party, and I am, therefore, not in favour of provision ; 
being made for compulsory arbitration. 

129 and 130. It is considered that the provisions of the 
Trade Disputes Act as recently amended are fully adequate to 
deal with industrial disputes provided they are properly applied. 
It is probable, however, tha.t the provision in the amended Act 
giving Government power to appoint Conciliation Officers is 
liable to be misunderstood. Such officers would normally be 
appointed to deal with some particular dispute and the time for 
their appointment is during the early stages when their main 
function would be to endeavour to bring the two parties togeth~r 
with ~ vi.ew to promoting ~n amicable settleme~t! -
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. I do not oomdder that the appointment of whole-time Conci· 
liation officen is at all necessary or dt sirable and they suggest 
that the recent appointment of Conciliation officers on certain 
railways is a false analogy. 1 understand that these officers 
might.mor~ accurately be described as labour officers, their .main 
functions being to keep the management in touch with the 
labour and to study the requirements and needs of labour •. 

. There is no objection to an Act being passed on the lines of the 
Bombay Trade risputcs Conciliation Act, 1934. 

131. In order to safeguard the mines from natural dangers, 
labour engaged in work which.directly or indirectly affects the 
safety of any property should not be permitted to participate in 
a strike. 

. . 
In the event of a dispute arising, notice not· less ·than one 

month should · be given by the :respective parties of their in ten~ 
tions in the matter. · . . · 

, . 
13,. Wages always bear a close relationship to selling prices 

·and the views of the Indian Mining Association with refer· 
ence to the latter and the policy of the Railway Board as record· 
ed in their memo:randum is the best reply to this question. . 

135. So far as this company's experience· goesr the machinery 
provided by the Provincial Government for the administration of 
the various Acts and for dealing with various matters a1fecting 
industry the employer and the worker, is· working satisfactorily 
and we make no suggestions for alteration at pr~sent. We 
recognise, however, that some recent legislation has hardly been 
long enough in existence to enable either ourselves or other 
employers to judge whether the existing machinery is incapable 
of improvament and we, therefore, suggest that we may be in a 
better position to judge at some future date. 'Ye would call 
attention, too, to our remarks in reply to questions 129 and 130. 
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HDTICI OF CDMM.INCI 

Name of mtne-Lodna 
- . Name of owner of mine 

It is hereby notifted that persons employed in this mine shall begin 

. ' 
lli BeJar. -· IDd 

' 
'. ' - Period or work, Beaa ln~mal, . - Period or work,_ ... ,.e._,-.- -• 

----- - Begins. ~ En ell. Begiu, I Bnde, Begin•. ~ :11141. .. 

1 I I I I l • I I \ . e \ ' . . 
Snrfaee other tban .. -

follow-
Summer ... ... e-o .... II, 8-0 •• II, 11-lll .1.. II, l-10 •• .. . - ... 
Winter ... .. e.o .... II. loll •• IL - 11 D~On 1-0 •• II, ... . .. 

J.t!adinlt eoollea· and Sha'e 
Pickert- f.O SIIIDDior ... ... ..... IL 6-0 •• II. 11 noon l.o l'o •• ... .. . 
Wln~r ... ... s.o .... II, loll •• ... u .noon 1.0 I', •• . .. ... 

I 

llarlaea Boller Fire~ren ... 1.0 .... •• J.O •• •• . .. - 1.0 l'o II, 100 1', II, 

... Surfiee endle111 haulage e-o .... II, 1·0 1', •• ... ... l.o 1'. • • JO.O •• •• 
TlolleJ•men, 

Sarfaee Engine Kbalaal s.o .... •• M 1', II, 11.0 .... II, 11 DODD e-o •• •• H & • 1(, 

&IO~leJ-men and Book•mon. 

7 Pit-Engine Khalul. tTol• 7.0 .... K,· s.D •• K, ... ... 1·0 • If • l!•O 1'. If. 

l&J-:nen and Hook-men. 

10 lncline Lodna Engine 7.0 .... •• 1-0 ...•. ... ... a-o •• • • n-o .. If, 

Kbalasl, tJOUeJ•men and 
. Rook•men, . .7-o ..... -~ 11·0 I Jneliue · Lodna -Engine .JI. ~ ..... - ... .1-0 ~. .... 1', ... 

Khalul, tJOUe:r•men and 
Hook-men. . e.o M 11 1-0 

J'lremen at 1 Pit ... ..... 'If, 1', If, ncen 2-o •• ... lol,l 1', If, &. If, 

Underrreaaa labear · ... e-o .... II, li-0 •• II, ... - 8-0 •• •• M &. II, 

7 Pit ditto ... ,_, .... •• 1-0 •• II, ... . .. 1-0 •• • • n-o 1'. If, 

10 Incline Lcdna d\Uo '" 
7.0 .... II, s-o •• If, ... ... 1-0 ... If, lloO 1', •• 

• Ditto diUO - 7.0 .... II, t-O •• •• ... - s-o 1', II, u-o •• • • 
Worbhop- NO 1-10 11-10 1-10 Summer - - .... II, 1', •• ,~. .•. 1' • •• ... . .. 

Winter ... . .. r-o .... II• 1-0 1', •• 11 DODD 1.0 1', II, - "' 

Powe.-Rollll ... ... e.o .... •• H •• •• ... . .. 1-0 1' • •• 10.0 •• II, 
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MENT ANI1 END OF WORK. 

Colliery. . 
-Lodna Colliery Company (1920), Limited. · 
and end their period of work between the hours set out below:-

lelay, Srd Belay. 

,. 
Ben lAte na1. Period of wort, Beat lnle"al, Ba•arta, 

Ba&IDI, I lade, Be alas, I End1. - I -
I 9 10 11 11 18 l!l 

- I 
... - ... "' ... } Sommer time oommeaoea from 

;j 
March lit in Aagnat 31st, ... ... ... - "' 

... ... . .. .. . ... . .. J Day of rest ia Snnday.s • 
"' ... . .. ... . .. -... . .. 10.0 r, ... . e-o .... ... . .. - Day of rest 8andays by being 

replaced by aparemen, 

... '" 10·0 r, ... e-o .... ... ... - 111 Belay hea a day of 1111t on 
Monday, 

2nd Relay baa a day t>f relt on 

11..0 .. ... 11 XIJnlgbt 11 Mldnlrbt 
SnndaJ, ... ... . .. 

.... - 11-t .. ... '1-D .&, II, ... . .. 
-... ... 11.0 r. •• 7·0 .&. .. . . .. ... 

... . .. ll·O r. ~- 7-o .... .. . '" ... 
u Mldolr\.\ 1.0 .&. ... - ... ... . .. llay of real on Snnda:ra • 

... They•re replaoed by spar• men. - ... ... ... ... 
In the mooOOOD the pomp Xhalaele ... 11-o '1·0 

work oo Srd Relaye-6 .&, K. to I ... .. .. . .& • .. . ... . .. P. 11 •• I P.ll. to 10 P. 11 •• lUI', M • 

11.0 7-D 
&o6.&,ll, ... - r. II, .&, ... ... ... 

... . .. llooO r. ... 7-D .&. .. . . . ... ... 

... . .. . .. - - - } D17 of reel l'rlday, ···- ... - ... ... -·- ... 10.0 .. ... s-o .&, ... ... .. Srd Rolay has a day of not OD 
Moodoy, 

!o.t Rel•y ha1 a day of rut on 
Wedoeoday, 

let Belay hal a 4•1 llf rut 011 
Tljeeday, 
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Replies to the supplementary questionnaire on coal. 

1. Four to five days. 

2. The ability of the miner to earn enough in five days to 
keep himself and family for seven days is the chief reason for 
absenteeism. Intoxicating liquor is also responsible for a certain 
percentage of absentees. 

3. Practically all the workers live on the Colliery property. 

4. Does not arise. 

5. None. . 

6. Coal is raised through the medium of rais~ng contractors. 

The rates paid per tub of 14·15 cwts. capacity are all 
~Ilows :.,..... · 

Bs. a. p. Rs. a. P· 
Ordinary miners· 0 6 0 to 0 7 0 per tub. 
C. P. miners 0 4 0 to 0 6 0 .. 
a P. loaders •• ·o 2 9 to 0 4 0 

" Machine loaders .. 0 3 0 to 0 4 3 .. 
. These rates are minimum rates and are increased for difficult 

work. 

7. The system of. raisin~ coal through a raising contract9r 
hl\s both advantages and disadvantages so far as the labour are 
concerned. The contractors are able to and do ad vance consider
able sums to the miners to tide them over difficult times. Many 
of these sums become bad debts and are irrecoTerable. 

·No manager of any mine worked on-the Sircari system will 
take the r~ponsibility of_ advancing money to miners. and the 
latter are therefore dependent on their weekly ·wages only. On 
the . other hand, contractors are sometimes known to retain 
money which is due to the workers. __ This is especially so when 
extra rates are .. paid for difficult work. _The remedy is in 
the hands of the miners .:~ho can appeal to the management. 
In cases where extra. rlttes are paid it would perhaps be better 
if. the money was paid direct to the miner. 

8. Miners' 5irdars act as a go-between the management and 
the miners. I am in favour of retaining them as they help to 
keep the labour in village and family groups which adds to the 
~m~nities of their wor~. l3eing per~C?ns (>f ~ higher standard of 



intelligence than the ordinary miner, they are also able to 
present any grievances to the managemer,t more ably than if the 
I atter had to deal with each individual miner: Occasionally 
miners' Si.rdars may abuse their position but as most of them are 
the choice of the miners themselves and often clo~e relatives, I do 
not think these abuses are very prevalent. 

9. 5- to 20 minutes. 
10. Wages are calculated by the tub. The only rates tha.t 

vary from the standard rates per tub are those paid where special 
difficulties of working e-xist. It follows that no extra rate is 
paid on account of distance of the working faces from the pit • 
bottom but. eyery facility is provided to ensure rapid transit of 
the miners from pit bottom to the working faces. 

11. In a relay of 9 hours, bank to bank, the actual daily 
time occupied by good miners in coal-cutting and loadin,e 
averages 4 to 5 hours per relay. _ · 

Many workers of non-diligent character occupy much 
less time in coal-cutting and loading. · 

12. Capacity of tub 14·15 cwts. For rates see answer to 
question no. 6. 

There has been no change in the size of tub since 1929. 
13. A su.fficien_t and regular supply of tubs is ensured to the 

miners in the first place by the provision of adequate haulage 
arrangemeuts and the maintenance of the properly laid track. 
In order to maintain a regular and speedy "turn-round" of tubs 
traffic Sirdars are employed to deal with any congestion or 
stoppages which might occur. . · . 

14. There are no weighing machines used at the pit mouths. 
The miners are paid on a tub and not on a tonnage basis. _ 
15. Since the rate paid per tub is for a full load, overloading 

is not possible and the question of extra remuneration for such 
overloading does not therefore arise. In regard to. underloading, 
no tub is removed from the working place until such time as it 
is properly loaded, so there is never any occasion for deductions 
on this account. 

16. In 192D the average number of wo~en employed under· 
ground at Lodna and Bhaga Collieries was 699. By Octobe~ 

· 1937. these women were excluded from underground. In October 
. L 33 we employed 361 women on the surface who were previously 
employed underground. Of these 281 are_ employed on the 
depots and scre~ning plant and 80 on earth-cutting for stowing 
purposes. 
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Rates of pay are as follows :-
Rs. a. p. , 

Coal loaders on the depot 0 4 0 per day. 
Shale pickers on the screening plant 0 4 0 ,. 
Stowing kamins on contract, average daily 0 4 0 .. 

17. (a) The wages of the family have remained unchanged 
to any large extent owing to the increased. rates 
of wages. In cases where the wife is no longer 
employed, the fllmily's total earnings are probably 
slightly less than previously, while in cases where 
the wife has obtained employment ou the surface 
the family's total earnings have probably sli~htly 
increased. - · 

(b) A11 improvement has taken place in the case of the. 
children since the exclusion of women from the 
mines. 

(c) The economic status of women may not have improved 
in the case of unmarried women, widows, etc., who 
ha¥e been deprived of -employment undergrour.d 
and cannot obtain employment on the surface 
where in allotting the limited jobs available 
preference is given to tLe wives cf miners working 
in the -mines. 

18. The following table indicatE~s the earnings of four men 
in respect of a period before and a period after their wives were 
excluded from the mines on October 1st, 1937. 

-Miner "A .. and his wife-September 1937, Rs. 12-3-0 } 
Wife 

Ditto -September 1938, Bs. 13-14-9 
regularly employed on the screening 

plant. 
Miner ., B" and his wife-September 1937, Rs. 11-6-0} 

- Wife 
Ditto -September 1938, Be. 12-9-0 

regularly employed on the screening 
plant. 

'fhe above miners are "ordinary" miners C. P. miners 
'' C" and·" D" 

and 3 female loaders-September 1937, Bs. 105.15-0 
Ditto · -September 1938, Bs. 109-12·0 

Females in casual employment on the 
surface. 

19. Wages are paid wholly in cash on a Week day. 
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Replies to the Questionnaire of the East Indian Coal Company, 
Limi~ed, Bararee Colliery. . . 

NATURE AND REORUITllENi' OP LAJJOUR. 

1. Officers . ' 48 

Clerks . . .. 29 

(Men .. 2,093 

Work peoplet Womeu 259 

Cliildren . . . . .. Nil 

Men. Women. 

2(a) 715 102 

(b) 1,450 157 

3. 109 workerEI. 

4. Hazariba.gh, Monghyr, Gaya, Benares, Raipur, Bilaspur 
Raebareli, .Partabgarh and Manbhum. 

5-6. No record. 

7. Br jobbers and directly by the management. 

(a) Jobbers or Sirdars go to the villages and bring back 
labour.· 

(b) 'fhey keep the labour force together in gangs and supply · 
numbers according to the requirements of the management. 

(c) Commission is paid on this Colliery one anna ·per tub of 
coal raised. 

8. I prefer our existing system, i.e., Sirdar8 bringing. in 
labour from the various villages as it seems to me to be the most 
direct. 

9. No. 

10. No list. 

11-12. No. 

13. Chiefly earthcutting. Approximate proportion of casual 
workers to the total number or workers is two per cent and this 
varies very little. 

14. Yes. One per cent. 
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CONDITIONS OF EIIPLOYli:ENT. 

ll). No. 

16. Yes, mechanical and electrical apprentices-1st six 
months-no pay, 2nd six montbs-Rs. 5 per month, 2nd year
Rs. 7 per month,. 3rd year-Rs. 10 per month. 

17. No. 

18. In coal mining there are many diverse types of employ· 
ment, roughly these are miners, machinery operating and repair 
staff, surface railway wagon loading workers, casual such as 
brick-making, -building, earthcutting and- such like. 

Security of service for miners is entirely in their own hands 
these workers are largely recruited locally or nearby, and spend 
their time partly on the Collieries and partly in their· village 
homes as season, festivals or whim dictate.· Therols ample work 
at the Collieries and there is com petition for tho services of these 
men. Other miners known as the Central Provinces miners;.... 
largely bailing from the Central Provinces-stay for lon(J'er 
periods on the Collieries without return to their viUages. Th~se · 
men always have work available on the Collieries. 

. · Regarding . the machinery and operating staff. Regular 
employment of these men is generally a<:sured. Fluctuation in 
the demands for coal \\henof largerdegree,mayaffectsome of this 
class of labour, but such cause is a. broad economic one and is 
detrimentally operative when coal output, and, therefore, the 
general work on the Colliery, is restricted. 

Wagon loading labour is often affected by shortage of 
wagon supplies and for shortage of coal orders. In short, if 
despatches to market are poor, this type of labour is idle. This 
matter is economic and largely out of the control of the 
Collieries. 

19. The prevailing system of gr~nting leave is that the 
employees put in their applications for leave as and when 
required and these applications are generally granted. Salaried 
employees are granted leave with pay for 12 to 15 days in general 
and up to 21 days in special cases in one year. Wage-earners 

·prefer taking long leave, say six weeks to eight weeks at a time 
by providing t~ubstitutes who are in most case~, their relatives 
and dependants and such leave is sanctioned by the management. 
There are no prescribed rules. Except piece-workers and daily 
wage-men all festivals, etc., are holidays with pay. 
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20·21. Please refer to answer of question 72. 
22. No. 
23. 58 days. 
24. Yes there are bye-laws under the Mines Act ~t.nd Rules 

·and standing orders issued by the management. 
25·. Read over and explained to the workers con<'~rned. 
26. The workers are fined. 

' 27. The worker is usually ca.ught red-handed by an official 
and may appeal to the Manager for enquiry. 

28. Fines for disobedience, sleeping on duty, robbing sides 
and pillars, etc. 

29. Vide 28. 
30. 283 persons were fined. 
31. The person is warned and his p~y is cut. 
32 •. Very little trouble in this respect. If a person is late 

he is warned and this is usually sufficient. 

33. Fines are credit.ed_to the Labour Benefit Fund. 

HouBS oF wo.aK. 

34. The hours of work in mines are laid down in the Indian 
Mines Act; 1923. The hours prescribed are reasogable and I am 
not in favour of any alteration. · . 

35. Miners and ·aircari labour two shifts-9 A.M. to 6 P.M. 
and 9 P.M. to 6 A...M. · 

Haulage, pump khalasis and winding khalasis three !!hifts-
6 A.M. to2 P.M., 2 P.M. to 10-P!M' and 10 P.M: to 6 A.M. 

Workshop-6-30 A.M. to 5 P.M •. with rest hours from 
11·30 A.M. to 1·30 P.M. . 

Clerical staff-6·30 A.M. to 5 P.M. with rest from 'II A.M. to 
2 P.ll. . 

36. Not contiuu0us. Please rder to the Indtan Mines Act 
for work hours in mines. 

37·38. No. 
·. 40. ~0. 

· 41. 19_33-273 days, 1934-276 d~ys, 1935-281 d~ys~ 
1936-29~ days, 1937-300 days. 

~ o ~ecor4 o~ any stoppage kept. 
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CONDITION IN F ACTOBIES. 

42-48. ltefer to· factories. 

WAGES~ 

4,9. Forms filled in and attached herewith. 

60. 'No material change, 

51. No overtime. 

52. No. 
. . . 

63. Weekly payment to miners, surface and underground 
labour-proportion 92 per cent. 

-.. Monthly to workshop, office and outdoor staff-proportion 
8 per cent. I do not think it feasible to convert weekly rated 
workers to moBthly rated ones. 

54. W eekJy and monthly payments-2,230 workers paid 
weekly and 1941 workers paid monthly. ·The number of the days 
elapsing between the end of the ·wage period and the date of pay· 
ment is as follows :-

Weekly-miners, surface and underground trolleymen 
Other labour· .'. • • 

Monthly-Workshop and outdoor staff •• 0. 

Office staff •• • 0 

None. 
3 days. 
16 .. 
None . 

55. Miners tub rates decreased by 9 pies in 1933 and 
ii:creased 1 anna 6 pies in 1937 and 6 pies in 1939. 

66. Benefit fund deduction of 3 pies per head weekly. The 
value of tools and explosives are deducted from the miners to 
prev·ent misuse or !elling outside the Colliery. 

67. No. 

· . 68. An automatic adjustment of wages to the cost of living 
is neither desirable nor practic!lble-. There is no necessary 
connection between the cost of living and the capacity of the 
indl,lstry to pay wages-indeed the cost of living might be high 
at a time when the industry was incurring heavy losses. 

69. I am opposed to legislation to establish a minimum 
wage for the same reason_that the Whitley Commission and the 
Oovernment of India opposed this in the past. There is no 
objection to the principle, but as far as coal mining is concerned, 
J am prepared. to agree only to the fixation of a ~inimum rat~ 



. 185 

per tub, varying according to whether coal is machine-cut or 
hand-cut, as miners are paid by piece-work. 

WELFARE WORK. 

70. A school is provided for the children of the employees 
the number attending being 120. 

71. No. 
72(a). Nil at our Collieries. 

(b) We provide a medical staff of qualified doctors, dispen· 
ser, well-stocked dispensary and ·well-equipped hospital with 
operating theatre and wards (male and female). The medica~ 
services and medicines are provided free of any charge to all 
workers. The medical services of this ·company's colljeries-are 

. supervised by an M. B. 

(c) The Jharia Mines Board of Health exercise a measure- of· 
control but in no way provides any medical faoilities. . 

Regarding the treatment of maternity cases, we have 
a Labour Benefit Fund on the East Indian Coal Company's 
Collieries from which, from a fund financed by contribution · of . 
one pice per head per week by the labour the following benefits . 
are available :-

Sick pay.-On doctor's certificate Re. 1·8.0 per week. 

Jlaternity.-Certilicated midwifery nurses provided. 

Expectant mother provided with two tina of Horlick's milk· 
two weeks before expected birth, Rs. 4 paid at birth and 
a lying·in-pay of Rs. 2 per week for three w~eks. · Clothing 
given to mother and child. . 

Ma"iage.-Rs. 5 paid to each ·contracting party who is.;. 
a member or is the child of a member. · 

Death.-Funeral allowance of Rs. 4 for an adult and 
Rs. 1·8·0 for a child. 

A copy of the rules is enclosed. To this fund the company 
contribute up to Rs. 100 per month, with a minimum of Rs. 50 
per month at Colliery Superintendent's discretion and p1·ovide all 
the machinery for its smooth working . 

. The.provision made for dealing with maternity cases are 
adequate. . . . 
· 73. There are no charges of any kind whatsoever 'for treat• 
men~ ~nd medicines supplied in the hospital 'or dispensary 
provjded by the company,. All is entirely free. · ' · 
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,4. No. 

75. I would refer the Labour Committee to the statistics of 
the .Jharia Mines Board of Health. Ther~ · are no occupational 
· dise~s.es. 

76. At one time cholera was the dreaded epidemic disease. 
Pure water supplied by th~ Jbaria Water Board together '\Vith 
the good work done by the Jharia Mines ~oard of ij:enlth has 
reduced the incid~nce of this disease to very low dimension. The 
growing threat to the health of labolJ.l' now is the recurrent 
appearance each monsoon of Malaria. The incidence of thia 
disease is rapidly-increasing and my information is that whe~eas 
in 1932 the case for the Jharia Field was nu~b~red about 9,000 
the ... number five years later in 1937, amounted to about 
Bs. 33,500. It h likely that many of th~ cases called malaria 
were perhaps' not malaria but there appears to be no doubt that 
the·hlaj9rity of cases were and are. · 

· The Jharia Mines Board of Health is fully alive to the 
seriousness of this growing incidence of malaria and combative 
ri}easures are in operation. On the this company's collieries we 

··-:-:us~ ll:irge quantities of Quinine, Chinchona, also Atebrin ~nd 
·;. Plssmoquine for malaria treatment and also as prophylactics. 

The usual measures of prevention of ·the breeding _of mosquitoes 
are very actively done and all measures possible are persued to 

.. reduce the incidence of malaria. The threat of malaria to the 
coal industry in the Jharia co~lfield is decidP.dly very consider· 
able and special measures ot a wide spread character are needed. 
I enclose a chart s~owing number of cases ~n the Jharia field for 

• ~he past six years which speaks for itself. (Not printed.) 

· 77. I have no special knowledge of the pre\·alcnce 
pf deficiency diseases in this District. I am inclined to the view 
that such diseases are not prevalent to any considerable 
extent .. 

" .· -. 18. (c) The company provide large tanks ~ith fresh 
· _ ftowiDg water at central parts on the Colliery for bat1u;J~. 
· ..... _" ~·· ,. '19. Drinking water is supplied as req~red thr~ugh pi~ 

...... :taps at various points throughout the colliery. Th1s water 11 

supplied to the colli_ery by the Jharia W a.ter Board on cess 
payment. 

80. Please refer to answer to Question 72. 
81. A ry schP.me of insurance against sickness on a con· 

tributary basis should be based o~ contributions by (e) the 
State, (b) the wpr~er ant\ (c) the employeJ:. _ 
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82. I hne no objection, but such would need to be ·ca.refu!ly 

drafted as, unfortunately, we feel that money as a ma.terDitr 
payment oftt>n finds i~s way to the grog shop •. n- was ~or thts 
rE'ason that this colliery Benefit Fund subshtuted a. milk foo4-
for money payments for prenatal period. 

_ 83. (a) All workers' houses are provided by the Colliery 
Company. The houses are all licensed to conform to the re· 
quirements of the Jbaria .Min~s Board of Health. I refer you 
to tho Rules of this authority. 

8i. There is adequate housing accommodation for the total 
number of workers employed on the Colliery. The Company 
provide all housing for its labour. 

85. The labour en]oy the use of houses provided, entirely 
rent free. 

86. The worker does not require to build a house. !the 
Company provides all. · · 

87. In view of the above answer this does not arise. 

SS. Facilities for football are provided. Excepting ·eDJ·· 
ployeeil of the machinery department, our labour generally iS'~ 
not interested in recreation. They may watch a football match" 
us n tamasha but they have no active interest such as would 
make them wish to participate. .Miners particularly are 
uninterested in acth·e sport. J 

89. Some shelters artJ available for some surface workers hut 
this is not a general rule. __ 

90. There are no creches for children but under the auspices 
of the workers Benefit Fund the .Midwifery Nurse holds clinics 
where infants are Lathed and cared for and mothers instructed 

INDEBTEDNESS. 

. 91. By long established custom the Colliery worker~ get 
their supplies from the local shop-keepers on credit. · For , 
miners it is usual for the miner's sardar or the Contractor, as . 
the case may be, to stand security. Credit is given for the week 
or for the month as to whether the worker is raid weekly or.~ 
monthly. There are practically no cash ' transactil)os at the 
bazars catering direct for our Colliery labour, and my informa
tion is that the worker pays no more or but very little -for oredit 
purchases as he would otherwise· do, if he paid cash. Credit is 
the established procedure. Possibly if cash Wt're the established 
procedure, price's might be semewbat less. 



lBS 

.. 9.2. 1 am inclined to think that the establishment of Co· 
operative Store~ would not be a success and would expect such 

.. to fail. I, however, have had no experience but sug~est that 
·· perhaps Government will have had experience of this idea, 
• which·experience may be calJed upon by the Labour Committee. 

~3. No. 

94~ Monthly paid workers seldom receive an ad vance and 
when they do it is recoverEd generally at the end of the mont4. 
Miners ~n their request receive small advances which are 
recovered weekly. · 

95. Yes. This is the system in pr11ctioe at these Collieries. 

·. 96. Mining labour does not appear to be affected by the 
recent amendment of law, granting immunity of low wages from 
attac..hment. It was only on very rare occasion that the salary 
of any mining worker had been attached and the advantage 

.. o~. ~he recent amendment, therefore, is not of great value to mine· 
~wqrk~rs. There, however, is the matter of attachment of 
.contractors' bills. Sometimes the bills of small contractors 
·chiefly building, brick·making and such like cuntractors are 
ll.ttached. This attachment may cause hardship as the money 
··payable to the contractor is, after all, largely wages that he has 
, to pay out to his workers and such attachment is a.· direct ~ttach· 
·ment of wages of other than the actual debtor. When represented 
.to the Courts, however, we have always found the Courts sym-
pathetic. Immunity in the industrial areas from attachment 
for such bills would be advantageous to the interests of the 
labour. 

... 

99. 214 accidents 

WoRKMEN's CoUPBNSA'J:ION. 

(Fatal 
I 

... i Serious 
I 
LN on·serious. 

"-·-~ 

, . •. 
13 

57 

144 

100. 178 cases compensation awarded, 3 disputed cases 
·referred to the Commissioner. 

101. Our liabilities under the Workmen's Compensation Act 
are all ~overed by insurance and we have found no difficulties 
in the worker and administration of the' Workmen's Compensation 
Act. 
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TBADB UNION. 

103-105. A ·movement is on foot at the moment to 
establish a Trade Union on this Company's Collieries:-. 
Application has been made under the Trade Union Act' for 
registration. No recognition has been afforded by the Colliery" 
Compnny. · - .. 

116. There. is much that is desirable in tbe · Trade Union 
movement, on the other hand, if controlled by unsatisfactory man~ 
it holds considerable possibilities for harm. We, therefore, would 
welcome the Trade Union system provided that the Union is 
under satisfactory leadership, is truly representative of the 
workers and is conducted on sound Trad~ Union Lines. 

The Trade Union Act would appear to require ove.rhanling. 
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Replies to the supplementary questionnaire on Coal. 
1. Five and half days. 
2. The absenteeism among miners is chiefly due to cultiva· 

tion, most miners absenting them-selVes for two months in the 
year on this account. Visiting the grog shop at week ends also 
accounts for many absentees on Mondays. 

3-1. Does not arise as labour reside on the Colliery. 

. r • 6. No workera have been assigned small holdings on this 
-~olliery. · · .. . 

6. Directly by management. Since 1931. 
... s:· Birdars recruit labour from the villages and supply 

numbers according to the requirements of the management. 
The sirdar has become largely the intermediary between the 
management and the miners recruited by him: With wider 
spread of edt.~cation sirdars may he dispensed with. Compulsory 
pri!Dary "education be helpful. 

:9. Depends on the number of miners to be lowered. At onr 
·wnes time taken is 10 to 30 minutes. When numbers are 
biggr.r more time is necessarily required. · 

10. No. The time required for any worker from the leav· 
ing of the pit bank to arrival at his working place at our mines 
need not be more than 15 minut~s. 
· .. 11. C. P. Miners in depillaring areas 3 to 4 hours .. Pick 
miners in galleries 5 to 6 hours. · 

12. Capacity of tubs used 36 c.ft. 
Rates per t'ub :-

. C. P. Coal Re. 0-6-6 to Be. 0· 7-6 per tub and Re. 0-1·0 
commission and explosives free if six tubs of coal 

. are given per seer of gunpowder. 
-Pick ·out coal Re. 0-7-6 toRe. 0-8-0 per tub andRe. 0-1-0 

commission. No change .in size of tub since 1929. 
Rates for tubs in 1929 not available as the Colliery 
was working under contractors in that year. 

13. We have a supervising staff but apart from this tub 
checkers are employed whose duty is to control traffic and see 
that miners get a sufficient and regular supply of tubs. 
• 14. No weighing mauhines at pit mouth. The quantity of 
coal raised by each miner is calculated according to number 

~and capacity of_ the tubs. 
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15. Miners do not overload. 11 Miners are paid by ·piece-
work, i. e., for filling the tubs with coal ~by volume and 
not by weight". 

16. Six:ty-eig ht women were excluded from underground 
workings in October 1937 and all were engaged on the sur
face as:-

Stoney Coal carriers and shaie pickers at Re. 0-4·0 .per day. 
Loading coal into wagons on depot at 0-1-7! per ton. ~; . 
On surface subsidence at 0-.~-0 per day. 

17. It is impossible to ans ~·er .this question in as much a! 
full knowledge is not, and cannot ho, available. I, ho!e.ver, 
make the following general remarks:-

(a) From the 1st July, 1929, up to 1st October. 1937 
--------- a period of 7! years , 
female labour was eliminated from the under
ground workings of coal mines at the rate of 3 per 
cent of the labour force yearly as from 29 per 
cent to 8 per cent. 'fhere was, therefore, a slow: .. 
economic adjustment in the matter of labour
.Family Budget and life. During this pAriod of 
adjustment women largely returned to their vil· 
]ages, found work at other callings ·or in coal 
quarries, or found surface work at the collierfe_s. 
of their employment. Employment in surface· 
work at the collieries where they were originally 
employed underground can only be of a small 
proportion of the original female underground 
labour force. Miners' earnings are better but an 
explicit answer to (a) is obriously impossible.· 

(b) As far as we can tell there should be betterment ·Jn 
the ·care of children where the women js not 
employed. One would expect such to be. -

(c) Regarding the economic status of women it seems .. 
to me that this must be affected, in that a line 
of eruployment is definitely barred to women and 
no equivalent assured and permanent alternative 
provided. 

. 18. When. women were in. the mine the min·er usually 
worked with his wife and as this was a joint concel"n it is 
difficult to assess his wages. ..~ 

After exclusion of women the average wage · of ·a coal 
. cutter is Re. 0-12-6 per day. · · ' 

19. Wages are paid wholly in cash. Sunday is a rest dl\1 
and miner's wages are paid on that day from 7 A.M. to 10 A.M. • • 
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Replies to the questionnaire, East Indian Coal Company, 
Limited, B~lliaree Kendwadih, Kusunda, P. o. 

(Manbhum).-

N ATU .B.E AND RECBUITliENT OP LABOlJ'B. 

1. Total officers .. 17 
Clerks .. 29 

Workpeople :-
Men •• •• .. 1.422 
Women· .. .. .. 95 
Children •• nil 

2. Permanently settled .. 498 
Migratory •• 1.023 

3. Five per cent. 

4. Allahabad, Bilaspur, Chapra, Arrah, Gaya, Dumka, 
Patna, Bhagalpur, M unbhum, Monghyr and Hazaribagh. 

5 -6. No records. 

7. A. Partly by recruitments, partly by management. 

Recruiters brin{; the worken from their homes paying 
i n~idental expenses from a commission of pies 6 per tub loaded. 

8. By jobbers or .. contractors. 
9. (1) No. 
(2) No. 
(3) New· entrants are knc•wn, but no specific list is kept • 

. 10.- No list. 
'"11. None. 
12. No.· 
-13. Casual labour is very rarely ex;nployed. 
14-. See (13). 

CONDITION OF EMPLOYMENT. 

15. No. 

16. Ptncer Btatior~ Electrical Apprentices.-Six months 
without .pay, then, 1st year Rs. 8 per month. 2nd year Bs. 12 
per m~th, 3rd year Rs. 15 per month and 4th year Bs. 20 
J>er month . 

• 
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Ot'her Electrical and Mechanical Apprentices.-Six months 

without pay, then, 1st year Rs. 5, 2nd year Rs. 7, and 3rd year 
Rs. 10 per month. 

17. Promotion is based on merit and service. 

18. All workers get security of service if they work 
regularly and well. 

H. Lene is granted within reason, the majority of salaried 
workers receiving pay with it. 

201 
21 J See answer to (72) . 

. . 
22. No. 

23. Sixty-three days per annum. 

2~. Yes; Bye-laws under the Mine Act and also Colliery 
Standing Orders. 

25. Through officials. 

26. SmaU :fines where necessitated. 

27. He is giving a fair hearing in the presence of witnesses. 

28. Fines are inflicted usually for offences liable to endanger 
life or property. · 

29. No. Fines are casual and only used when discipline has · 
to be enforced. 

30. 35! Punishments, practically all being small fines. 

31-32. U sua.lly overlooked. 

33. Fines are all added to the worker's Sickness Benefit. 
Fund. 

Houn.s op WoRx. 

34. The hours of work as laid down in the Indian Mines 
Act. 

They are reasonable and we are not in favour of any 
alteration. 

35. Work is performed chiefly on two or thr~e ,shifts 
r._ ~ : 
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Two shifts-8-30 to 5-::SO (day and n!ght). 

Three shifts-6 A. M. to 2 P. M., 2 P. :u:. to 10 P. :u:. and 
10 P. :U:. to 6 A. M. 

Surface work is generally done from 7 A. 11. to 5 P. H. with 
one, two or three hours rest interval at midday. 

36. Sundays are rest days with Monday a day of partial 
. work. 

37. No. 

·: 38. No reg~llar system • 

39. None. 

40. No. 

4L 1933 
1934 
_1935 
1936 . 
1937 . . 

49. See form attached . 

. - 50. No Major change. 

52. No. 

Days worked. 

~~!) There was no major atoppage 
219 r due to breakdowns. 
295) 

WAGES. 

53. (a) 23 per cent {underground and surface sirkari 
cooliesand some khalasis.) 

. (b) 61 per cent Miners, Sard2ra, Trammers and Surface 
loaders. 

(c) Nil. 

, (d), ~0, p~r. cent_ most, K!14lasis,. Clerks, Miatria and 
Overmen, etc. 

54. See 63. 

Payment of all weekly-pajd workers at the end. of the 
payment ··week. Payment of daily-paid workers, three days 
later and payment of monthly-paid workers at the end of the 
moiJ-th or l5 days later. _ 

' 55. Records since 1931 shew that there was a de<~rease of from 
· Re. 0:-1·0 to Re. 0.·2·0 in tubbage rate~ in early· 1933: nnd there 

was r.n increase of from Re. 0·1·0 toRe. 0·2·0 per tub in 1~37 • . 



197 
' 

Time rates varied slightly with the above changes. 

56. One pice is voluntarily paid by each worker weekly 
towards the Workers' Benefit Fund. 

'VELFARE WORK. 

72. (a) Nil. At our Collieries. 

(b) We provide a mPdical staff of a qualified doctor, . 
dispenser, well stocked disper,sary and well equipped hospital 
with operating theatre and wards- (male and female).· The 
medical s;ervices and medicineFJ are provided free of fillY charge · 
to all workers. 

The medical services of this Company's. Collieries."are 
supervised by an M. B. 

(c) The Jharia Mines Board of Health exercises a measure 
of control but in no way provides any Medical facilities. 

Regarding the treatment of maternity cases, we have 
a labour Benefit Fund on the East Indian Coal Company's 
Collieries which from a fund financed by contribution of one 
pice per bead per week by the labour, the following benefits are 
available :-

Sick pay on doctor's certificate Rs. 1·8·0 per week. 

Maternity.-Certified midwifery nurses provided. Expec~ 
tant mother provided with two tins of Horlicks Malted Milk 
at two weeks before expected birth. Rs. 4 paid at birth and 
a lying·in·pay of Rs. 2 .(ler week for three weeks. 

Clothing is given to mother and child. 
• Marriage.·-Rs. 5 paid to each contracting party who is 

a member or the child of a mem her. 

Death.-Funeral allowance of Rs. 4 for an adult and 
Rs. 1·8·0 for a child. 

To this fund the Company contributes up to R8. 100 per 
month, (at Colliery Superintendent's discretion minimum 
Rs. 50) ~nd provides all the machinery for its smooth working . 

. The . provision made for dealing. with maternity cases are 
adequate. 

73. There are niJ charges of any kind whatsoever for 
treatment and medicines supplied in the hospital or dispensary ~ 
provided by the Company. All is entirely free. 
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Wo&KHEH's CoMPENSATION. 

99. Sixty-one accidents occurred in the last three years. 
Viz.-Fatal • • 6 

Serious 
Non-serious .. 

100. Compensation has been paid in all cases. 

15 
41 

101. There is a delay in the legal process for the payment of 
fatal accident claims. • 

For answer to question nos. 67-59 inclusive, 74-87 
inclusive, 89-96 inclusive, 103-116, please refer to the answer 
of Mr. D. Howieson of Bararee Colliery of Messrs. The East 
Indian Ooal Company, Limited. 



Cakgoi'J' of work, 

l 

lllnera ... ... ... 

J.oadtrl ... - ... 

Klaalul1 ... ... ... 

tlndergrouad Coolies ... 

'l'nmmer1 ... ... 

t!urtaae Loadlnr CoollH ... 

f 

Number 
of 

worker•. 

, 

ON 

"' 
... 

.. 
... 
-
' .. • ... 

• 

p 

... 

T, 

T. 

P. 

.. 
p, 

WAGES FORM. 
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II 10 11 

I 
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P. or T, ' I Mulmum. llllnlmum• AYerage, 

18 111 18 

·' 
Ba, a, p, Ba. a, p, na. •· p, 

P, 31 0 0 18 0 0 1:' 0 0 

... 16 0 0 • 0 0 18 0 0 

T. JO 0 0 18 8 0 16 0 0 

T. 18 0 0 8 11 0 16 0 0 

P. 11 0 0 11 0 0 .IS 0 0 
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Replies to the Supplementary Questionnaire on Coal. 
1. Five days. 

2. The absenteeism amongst miners is chiefl.y due to culti• 
1ation, most miners absenting themselves for two months in the 
"j ear on this account. Visiting the grog shop at week ends also 
accounts for many absentees on Mondays.-

S-4. Do not arise as labour reside on the colliery. 

5. No workers have been assigned small holdings on this· 
eolliery. 

6; Directly by the management since 1931. 

8. Sardars recruit labour from the villages and supply 
numbers according to the requirements of the management. 
The· sardar has become largely the intermediary between the 
management and the miners recruited by him. With wider 
spread .of education sardar11 may be dispensed with. Compulsory 
primary education would be helpful. 

9. Depends on the number of miners to be lowered. At 
our mines time taken is 10 to SO minutes. When numbers are 
bigger more time is necessarily required. 

1(). No .. 'fhe tiine required· for any worker from the 
leaving of the pit bank to a1·rival at his working place at our 
mines need not be more than. 15 minutes. 

11. C. P. Miners 3 to 4 oours. 

Pick Miners 5 to 6 hours. 

12. Capacity of tubs.:-
·(a) 36 cubic. feet at Re. 0-7-0 toRs. 0-8-0 pur tub. 

(b) 30 u at Re. 0-7-6 to , , J Special cir •. 

(c) 25 , at Re. o.p.o to . , , cumstances 

·, There has been no change in the size of tubs since· 1929 
'eomparable rates not being available as raising were by contrac~ 
tors in that year. 

13. Supervising staff sees to the provision of an adequate 
tupply of tubs. 

14. No weighing machine at pit mouth. The qu~ntitv of 
.. coal raised by each miner is calculated according to nuinber 
··nd capacity of the tubs, 

it. 



16. Miners do not overload. ''Miners are paid by piece· 
work, i.e., for filling the tub with coal by volume and not by 
weight." . · 

16. Tuirly women were excluded in October 1937. These 
were all re-employed in surface cleaning, earth cutting shale, 
picking and soft coke making at rates of Re. 0·4·6 or Be. · 0-5-0 
per day. 

17. It is impossible to answer this question in as much as 
full knowledge is not, and . cannot be available. I, however, 
111ake the following general remarks:-

(a) From the 1st July 1929 up to 1st October 1937 -
a period of seven-half years, _ __; female labour 
was eliminated from the undergrouncl workin~s of. 
coal mines at the rate of 3 per cent of the labour force 
yearly -- as from 29 per cent to · 8 per_ cent. 
'fhere was, therefore, a slow economic adjustment in 
thP. matter of labour family budget and life. During 
fhis period of adjustment women largely returned 
to their villagt-s, iound work at other callings or in 
coal quarries, or found surface work at the ·collieries 
of their employment. Employment iri surface work 
at the collieries where they were originally employed 
underground can only be of a small proportion of 
the original female underground labour force. 
Miners' earnings are better but an explicit answer 
to (a) i:1 obviously impossible. 

(b) As far as we can tell there should be a betterment in· 
the care of children where the women are not einploy· 
ed. · One would expect such to be. · · · 

(c) RPgarding the economic status of women it seems to 
me that this must be effected, in that a line of 
employment is definitely barred to women and no . 
equivalent assured and permanent alternative 
provided. 

18. When women were in the mine the miner usually · 
\\Orked with l.is wife n.nd as this was a jQint concern it is difficult 
to assess his wages . 

. After· exclusion of women the average wage of a coal 
cutter is Re. 0-10-6 per day. . 

19. :Wages are. paid wh~lly in cash. They are paid on 
a rest day. 
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Iter: lies to the Questionnaire of the Bihar Labour Enquiry Com• 
mittee, Kargali Colliery, Pokaro P. 0., Hazaribagh 
District. 

J. CpUiery AcJmjnistratiort 

·(Men 
I 

Work people-{ Women 
. l 

lChildren 

{

Officers ••• 
Clerks · 

••• Supervising Staff l ... 
Medical Staff ) 

... 
CoNTRACTORs. 

Officers 

Clerks, etc. } 
Supervising Staff 

3 

92 

900 

60 

. .. 

2 

117 

(Men 
. .I 

... ... 2,843 

Work people~ Women 

. lchildren 

on 1,950 

... . .. 
. 2. Practically all the employees of the administration 

(Sarkari labour) is p•}rmanently settled on the colliery or in the 
n~igh ~.our hood. 

. As regards the co~tract.ors' labour, it is estimated that 60 
l'er cent of the workers spend half the year wmking in the 
colliery and the other half of the year engaged in agricultural 
pursuits in their native districts. These workers are relieved by 
men 'from their own villages who likewise work on the collirry 
and. at agriculture during the alternate six months of the year. 
Another 25 per cent of the labour force is recrnit.ed from the 
local agricultural labourers who work in the colliery when there 
is · no cultivation or harvesting. They attend irregularly 

• throughout the year. The remaining balance (25 per cent) of 
the l.a.bour force may be regar~ed as H floating "·. 

~- See answer to previous question. 

4. Quarry workers come from · local villages, Rancbi, 
Chaibassa. and Bilaspur districts. ·Underground workers come 
from Ei_laspur, Jharia and local villages. · 
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5. Amongst miners and overburJen wurkers. the average 
length of service is probably about a year. There· is compara· 
tively little turnover amongst other classes of labour. No 
remedy can be tm~gested which will not interfere with the 
agriclllturallife of the workers. 

6. Fi~ures are difficult to give as miners, overbur'den workers 
and labourers usually leave without giving any specified reaPon. 
Durin~ 1936 and 1937 there was a great scarcity of labour and 
much difficulty was experienced in getting workmen, Most of 
the workpeople left on their own account. · 

7. Contractors_recruit all their own labour, 'Yhereas depart· 
naentallabour is engaged by the management. . . . . ' . ' . 

8. Recruitment of large numbers of labour cannot, Sf? 
long as .mining .is a secondary occupation cf such labour, be 
satisfactorily undertaken by the administration. Hence so far 
as tho vast majority of the workers is concerned the present 
system is considered the most preferable. 

9. So far as departmental staff is concerned, a list of those 
who have been previously employed and discharged is kept. 

10. The merits and suitability of the candidates are consi-
dered as well as theit· seniority on the lists. · 

11. Nothing_has been brought to our J:l.Otice. 
. . 

1:?. No. Labour exchanges are not practical with_ present 
conditions of labour in the coalfields. 

13. Casual labour is rarely employed. 

14. No. 
B .. ~CONDIT!ONS OP EM:PLOYllENT •.. 

16. Yes. ]~or certain classes of workers there are 'the State 
Uail way Rules. . . 

16. 1 here ia no provision in the collieries for the regular 
training of apprentices. · · 

. 17. Yes, for certain departmental worker graded scales of 
pay exist. · 

·18. No general rule will be applicable to all industries as 
tbereJs so much diver~ity of conditions and works amongst the 
different indu8tries. · ·- ~ 

19.· Emp~oyees of ~he administ.ration are g~an.ted lt~V'~ iJi 
~c9ord~nc~ w1tP, the Jncl•an State Uallwar Ru~es 1n ~or<;:e, :_ 
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Leave rules are as follows :
J.eugth of servle.J. Leave admis•ible. 

Less than 3 years 

3 years and over, but less 
than 10 years. 

10 years and over, but less 
than 20 years. 

20 years and over 

Nil 

10 deys' leave on average pay in any 
one calendar year. 

(1) 15 days' leave on average pay in 
• any one calendar year. 
(2) Leave on medical certificate on 

half average pay not exceeding 
15 days in any calendar year of 
60 days in all 

(1) 20 days' leave on average pay in 
any ono calendar year. 

(~) Leave on medical certificate on 
half average pay not exceeding 
30 days in one calendar year and 
120 days in all including such 
leave taken before completion of 
20 years' service. 

20. Yes. These are embodied in the- rules quoted in reply 
to question 19. _ 

21. No special leave with pay is granted during maternity. 

22. Yes. Gratuities and provident fund contributions are 
paid to all regular monthly-paid staff except menials. 

23. Old age p_ensions are not paid. -

Saturday is Bazar day a.t the Colliery and is a. holiday and 
in addition the following holidays are observered :-

Holi festival · 2 days 
Durga Pnja 4 , 
Kali Pnja • • • • • • 2 , 

In addition to the above, certain classes of labour recognize 
special Puja.s obsl;lrved in their own districts and a partial 
stoppage of work is caused on these occasions. 

24.. Rules laid down by the Government of India regulating 
discipline and rig~ts of appeal of non-gazetted Railway servants 
are followed. 

25. Orders and rules framed by ·the management are 
posted up in conspicuous places. The supervising staff is 
responsible for advising and explaining tb~ rules to the 
illiterate wprkm!3n, . · 
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26. Cases of indicipline or slackness in work are reported 
to the Manager, who generally institut~s a personal enquiry. 
Written statements are generally taken and the defendant gives 
facility to call witnes~t:s o!l his behalf and to. give evidence. 

For higher classes of workers a charge sheet is submitted 
and a. week or so given for the accused to reply thereto. 

27. Every opp:>rtunity is given to the \Vorker to meet any 
charge b1·ought against him before he is· punished. -

28. The various kinds of punishment which are generally 
meted out in accordance with the nature and seriousne'3s of the 
offence are as follows:-

(1) Suspension. 
(2) Fine. 
(3) Pay reduced. 
( 4) Increment stopped, 
(5) Reprimand and fact entered in service recotds. 
(6} Discharged. 
(7) Dismissal. 

29. Yes. Generally speaking, offences likely to cause or 
have caused loss of life or limbs or serious damage to plant, 
machinery or property are dealt with by removal from service or 
other severe punishment. 

30. Number of cases dealt with in the year enuing 31st 
March 1939 :-

(1} Suspended ••• 
(2} Fined ... 
(3} Pay reduced 

(4) Increment stopped ••• 
(5) Reprimanded 

sheet. 
and fact 

( 6} Discharged ... 
(7) Dismissed ••• 

• •• 

. .. 
entered in 

... 
... 

. .. 

... 

. .. 
service 

Nil • 

7 

Nil • 

NiJ • 

2· 

NiJ • 

Nil . 
. · 31. ·unauthorised absence may be converted into leave with 

or withoat pay according to the circumstances. In some cases · 
11uch absence may be treated as a breach in service or by 
dismissal, but the latter· punishment is unusual and would 
only be awarded in exceptional cases, 
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32. Generally, half an hour's grace is given. Otherwise the 
w~rker is marked half a. day absent. 

3:1. Fines are credited to " W orkir.g Ex.penses ". We have 
no" Fine Fund". ·rhe amount realized in fines is small being 
only Rs. 1·11-0 for the year 193'3-39. 

C.-HOURS OF WORK. 

34. The hours of work conform to those laid -down in the 
Icdian Coal Mines Act. I am afraid that any more restriction 
on the working hours of the miner will lead to dissati~faction 
and will also disorganize the work, entail more expense til the 
administration on supervisiqn. 

35. Three shifts are generally worked underground. On 
the suface for general workers work is carried on in one shift 
only with a rest interval during the mid-day. The hours of 
work and rest intervals are in accordance with the Indian Coal 
·'Mines Act. · 

36. Arrangements are required under the Coal Mines Act 
and have been in operation since 1926. Overlapping of shifts 
is not permitted except during tha time of travelling to and 
from work. · _ 

37. The hours of general workers are changed for the 
summer and winter seasons. There is no change in the different 
seasons in the hours of those e}\,ooaged in shift duty. 

38. No overtime is worked except in cases of emergency 
and the worker is paid for same in full according to the period 
worked. -

39. No workers are regularly called to work overtime and 
in cases of emergency. such as· ·breakdown of _important machi- · 
p.cry engineering s~l;}.ff may have to work overlime. They ara 
paid in accordance with their scaJe of pay for the extra period 
worked. · 

40. Yes. Leave may be given. 

41. ·There have been no general stoppage of work on the 
colliery although . there may have been partial stoppages of an, 
hour or two. 

Number of days mine worked were:-
1938. 

~~9 

19371 

304 
1938. 

307 
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D.-CONDI'J'ONS IN FA.C'l'OBIES. 

42. Yes. 

43. All measures laid down hy the Indian Cc:al :Mines Act 
are carefully adopted aL.d c.m·ied out and these are· supple· 
mented_ by standing written orders whenever necessary. 

44.-48. Not applicable to Coal Mines. 

E.-WAGES. 

49. Full details of rates of wages,"etc., of . Departmental 
labour were supplied to Dr. Seth, the Labour Investigator to the 
Labour Enquiry Colllmittee. 

60. Ko. 
63. Clerical, Medical and Supervising Staff, certain classes 

of skilled labour or trained labour,- chaukidars and ckaprasis 
are paid monthly. .\II others are paid weekly on daily rates 
of pay. Conversion of these people to monthly-paid basis would 
not improve efficiency and would probably cause hardship. . 

64t. The Wages Act is followed in the payment of all 
administration employees. Contractor's labour is paid on the 
day following the wage earning period. . 

· :i6. Deductions from wages · apart from fines are made, 
(a) for recovery of stores _supplied by the administration for 
personal use, (b) for recovery of advances from Prol·ident Fund 
or other subscription at agreed rates, (c) Provident Fund and 
(d) any overpayment of wages. 

57 •. No. · 
68. It is not practicable here at present.. 

. 69. No. I have no object.ion, however, to a mtmmum rate 
per tub being fixed according to capacity of tub'l, the nature 
of work and the situation of tbe Mining Districts. · 

WELPA.RB WORK. 

70. (a) No children. are employed. 
(b) One school is " aintained by the Administration, 

two by the Contractors, one by Kutchi Shopkeepers 
and one by Muslim work people. 

(Q) No adult schools. Avera~ attendance at each 
school is about 50 pupils. 

There are no fees, pupils pay for their" own books at the 
Adminis_tration School. No scholarships are awarded. 

71. No. 
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72. Adequate skilled medical attention and merliciurs are 
provided free to aU employees by the administration. A fully 
qualified Nurse is being engaged for maternity and child welfare. 
It is hoped that instructional propaganda will be comn.enced 
by the Health Officer to the newly constitutf.d llines Boord 
which will help to dispel ignorance uf tho rudiments of Hygien~ 
and Health. · 

73. There is no charge to any employees. 

74. N?· System~tic Vaccina~ion is carri~d out annually 
and other hke ~reventne measures IS taken whenever necessary. 

75. Malaria. Occupational diFeases such as are known to 
Miners, in European countries are practically unknown. 

76. 1 
77. No. 

78. Latrines are gradually being made all over the colliery 
wi.lh the aid of" I wan Giant Borer", which has been tested 
out and proved zsatisfactory. Privacy is provided Ly t.he erection 
of proper enclosures and the sexes are kept apart by providing 
separate latrines for each sex. Bathing places have also been 
provide!! on the colliery and it is hoped to make further 
improvements on those already built. 

79. Filtered and chlorinated drinking water is available 
closP to most . quarters. Taps for drinking water are alsu 
supplied in the quarries and a~ the incline and pits. 

80. '!here is no sick benefit fund, but workers get leave 
with pay when sick, if entitled to it. 

81. Owing to the migratory nature of the mine workers 
such a scheme would be most difficult to operate. 

82. The same remarks apply a.s in Answer to Question 81. 

83. (a) Apart from officials and staff quarters, there are 
some 3,092 rooms for the workers. 

(b) Nil. 
{c) & (d). Not kn~w_n,_ but a number. of the workers live 

in villaoes adJommg the colhery. Most of the 
workers'

0 

houses consist of rooms 12' x 10' X about 
10' high with a verandah 10' x 5' and a walled 
conrt,ard. The average family consists of three 
persons. 
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64. We have adequate housing for our present labour force 
but wish to replace many of the older types of houses as they 
becr·me dilnpidated and untenR.ntable by · newer and more 
modern types of houRes. Practically 7fi per cent of the workers 
live on the colliery a~d are provided ~ith quarters. · 

85. No rent is charged. for quarters for the worken. · 

86. Not necessary. 

87. Not necessary for our workers. 

88. (a) Football and tennis grounds for workers an,d . staff 
are provided. 

(b) None. 

(c) Facilitie~ such as materit~ls, etc., are given to assist in 
the p~oduction of dramas organized by the staff and workers~ 

(d) None. provided by the colliery, but refreshments are 
sold by public vendors. 

89. No. 

90. Children are not allowed at places of work. Since the 
&ioppage of women from the mine ·underground working, the 
necessity for creches no }Qnger arisesas formerly. 

91. Not known. 

92. Until the workers are more. settled such co-operative 
stores would be difficult to manage and in consequence price of· 
commodities would increase. · 

93. Yes. 

9-Jt. Yes. Advances are paid ttJ members of the Providen-t 
Fund organized by the State Railway and such· advances are 
recovered by instalments from the salaries of the employees by 
amouu.ts fixed by the sanctioning authority. These advances 
are patd only on medical grounds. 

95. They should be recovered as quickly as possible. 

96. We have no knowledge of any salaries or wages having 
been attached at this colliery . 

. 97. The entry of the Kabuli money-lender8 should be 
prohibited by law. · . 

98 .. Yes, where th~ labour is per!ll~nently-settled and 
regularly employed, 
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99. The number of accidents during the last three years 
was as follows :-

1935-36. 1936-37. 1937-38. 
• 

Fatal 3 Nil 7 

Serious (~g) - 13 15 25 

Slight .. 619 582 934: 

-=2,135 

100. With the exception of one case in which there was no 
legal heirs of the deceased compensation was paid in respect of 
all the cases of fatal and serious accidents during the above 
period and only one case was referred to the Commissioner. 

101 and 102. No. 

TRADE UNION'. 

103. A union styling itself the "Bihar _Miners' Union " has 
rece!ltly attempted to establish a branch here. 

1L4~- ·The union was regist.e~d on 4th January 1939. 

105. It is newly formed and so far has not been recognized. 

106. None recognized so far. 

107. None existed prior to lg39. 

108 nnd 109. Not known. 

110. One properly organized union formed by the workers 
themselves should be sufficient. 

111. Not known. but it is understood that very few of the 
workers have joined the utlion. 

112. So far as can be ascertained. the union is entirely run 
by outsiders, who have no practical knowledge of mining. 

113.· So far the activities of the union have been to endea• 
vour to enrol members. No constructivo work has yet been 
done. 

114. No. 

115. No, but aU grievances brought before the management 
are carefully enquired into and rem~<U~ wherever justi1hhl~ 
v,nd possible, · 
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116. Trade Unions amongst the min~·workers. are not 
properly organized. Properly constitutfld trade unions 
thoroughly representing, and working for the welfare of the 
work-people would possibly be helplul jn dealing with labour 
at the collieries .. 

117. None. 

INDUSTRIAL PEACII:. 

118. None. 

123 and 124. Nil. 

125. Any worker'bas the right to approach the management 
to represent any grievances and these are promptly investiga.te4 
by the officer. · . 

126. All officers are daily in touch with the work and .:· 
work· people. 

H:7. No. ~o far this has not been found necessary. 

128. Generally yes, but such would depend on the nature 
of dispute. · 

130. So far we have not found such officers necessary. 

131. Conciliatory Boards may he set· by the Government· 
in the event of a deadlock arisin~ out of discussions. 

132. This cannct be supplied from the colliery office.· 

134. Yes. So far as any legislation to coal mines is 
applicable. · · · · ~ 

Statament ehowing the approximate total expenditure on medical .. service 
and other welfare work at Karg&li Colliery. 

1937. 1938. 

Rs. Rs. 

(1) Tota~ expenditure on medical 27,000 27,000 
serv1ce. 

(2) .Total expenditure 
welfare work. 

on other 700 700 
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Replies to the Supplementary Questionnaire on Labour in Coal 
Mines. 

1. ·Four to five days. 

2. Absenteeism may be accounted for by (a) sickne10s, 
(b) effect of drink, {c) births, deaths or marriages amongst their 
families or co:.workers, {d) pujas and (~) agricultural pursuit8. 

3. Labour from a distance is brought by lorry to the mine. 
Others. walk to wol'k. . Time depends on the distance. The 
settled labour is housed within a few minutes walk of their 
work. · · 

4. Yes, it is now-a-days become impe~ative so far as distant 
vil,ages are concerned. 

5. Lands are let out at Lominal rents to the coal raising 
· contractor who aUots them to his miners. It is not known if 
~ any abuse exists. 

6. Through a raising contractor. 

Rates paid to contractor are:-

Rs. a. p. 

Steam.coal 

Screened .31ack •• 

Dust 

0 11 6 per ton. 

... 
0 10 0 

0 8 0 

Smithy 0 7 0 

Rates paid by contractor tc miners are :-
In open quarry workings • • 0 6 0 

.. 

.. 

.. 

" 
In underground workings • • 0 6 0 , 

7. No <:viis should exist so long as a. contractor of g<\Od 
standing is engaged and cond1tions of his contract mHde, so that 
reasonable wages are paid to the wo1·kers. 

8. The principal functions of miners' sardars are to act as 
labour· recruiters, . and act as intermediaries between the con
tractor and the men. It will not be pos.sible to do away with 
1ardarts until the minor is better educat~d and has settled down 

· permanently to mining as a livelihood. 
9. Miners can reach the pit bottom within a very short 

interval of drawing their lamps from the cabin nearby. 
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to No. Same rates apply to all. 

11. Depends on conditions o_f work but varies from 5! to 
7i hours at the face including reste. Probably about four 
hours actual work. 

12. 30 cubic feet. Six annas per tub. There has been · 
no change in the· size of tub since 1929. The rate per tub has 
been increased from five annas to six annas. 

13. A large stock of tubs is maintained and haulage tracks 
are extended wherever possible close to the working places. 
The circulation of empty tubs and loads is properly super:vised. 

14. No. The miners are paid per tub. Those in the 
quarry are paid by weight ascertained by the Weighbridge 
machine at the colliery siding over which all wagons pass •. The 
wagon carrying capacity provides on additional check for the. 
men loading coal in the quarries. . 

15. No remuneration is given for overloading but. mirier&· 
filling half of tub are paid, naturally, half the rate per tub. 
Overloading is discouraged because it causes . roadways to be 
in an undesirable condition. 

16. Hundred women wt:re finally excluded from under· 
ground workings in the mine. Most of these women came from 
local villages to which they returned to carry on their domestic 
and agricultural duties. Some of the women are now employed 
(a) in loading coal on the surface for the Power House supply, 
(b) loading ashes for underground tramline packing, (c) carry• 
ing overburden from ballast trucks at siding, (d) picking shale 
at screening plant and (e) working with masons, etc., on 
buildings. 

Rates vary from 6 annas 6 pies to 4 annas 6 pies per day. 

17. (a) The wages of the family have been reduced. 

(b) Children are now receiving closer attention. 

(c) General opinion seems to be that the economic status -.. 
of women has been reduced. 

18. It is estimated that earnings of a married man whose 
wife formerly worked underground with him have been reduced 
by 30 to 35 per cent. 

1\). AU in cash. DerJartmentallabour is paid on a working 
day and contractor's labour on one of the idle days but not OD. 
the day of rest. 
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Replies to the General Questionnaire of the Bihar Labour 
Enquiry Committe • . 

BENGAL NAGPUR RAILWAY COAL LIMITED. 

Argada Colliery. 

1. Total number or workers 
. Officers 

Clerks 
••• IU.I. ... 
(Men . _ 

Work-P~ople ~ Wom~n ··~ 
l Children ••• 

2. (a) Nil. (b) Migratory. 

3. About 40 per cent. 

... 
-·' .. 
.... 

2,~66 

2 
16 

1,763 
485 

4. Mainly from Bilaspur in the Central Provinces, Singh
bhum district and Hazaribagh district. 

• 5. Company's workers are more or less permanent. 

6. (a) Nil. (b) One. (c) One. _(d) Nil. (e) Three. 

7. By contr~ctor. 

9. Yes. (1) Yes. (2} We keep the application on record. 
(3) Yes. 

10. As far as possible. 
11. No. 
12. Yes, I think the i~ea of establishing labour Exchanges 

is quite good and the control should be exercised by a Board 
consisting of members d~awn equally from the state and the 
employers. 

13. Both for skilled and unskilled· works, such a.s cleaning 
Shafts Filters, Drains, Siding ana for moving heavy pieces of 

'~~'machinery, etc., and in place a£ employees in . various capacities 
when they go on leave without pay. About 2 per cent of casual 
workers are employed a~ any one time. The proportion remains 
almost the same. 

14. Yes, the proportion is almost negligible. 

16. No. 

17. Yes, ·usually we promote people. The following are 
the number promoted during the last uve years:- . -

(1) Record Clerk to· Assistant Accountant. 
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(2) Timekeeper to Record ClPrk. 

(3) Engine Driver to Switchboard .Attendant. 

(4) Colliery Surveyor and draftsman to temporary over, 
man. 

(5) Switchbo~rd Attendant to temporary machine super 
visor. 

(6) Engine Driver to Temporary ~witchboard Atten· 
dant. . · . 

(7) Cleaner to Pump Driver. 

(8} Oooly to Pump Attendant. 

(9) Punjabi Khalasi to Boiler 'l'indal. 

(1.0) Pump Driver to Comrressor Driver. 

(11) Spare Pump and Compresso.r Driver to CompressQr 
Driver. -

(12) .Pro b. Wireman and Jointer to Power House Engine 
Driver. . 

(13) Power House Oooly to Power House Boiler Fire-... 
man. 

(14) to (17) Drill Cooly to Temporary Driller. 

(18) Oil Oooly to Signalman. 

18. I consider it de~irable that there must. be fixed· Rules 
regarding probationary period and after confirmation there 
should be system of "Warning the defaulters and i~suing of Charge 
Sheets etc., giving the defaulters full opportunity to explain 
their cases, etc., and specific Rules regulating the discharge and 
dismissal of workers. 

19. Yes, as per Leave Rules in force on thh railway (except 
rontractor's emplryees and labours who get one month privilege 
leave with full pay and one· month sick leave on half pay and 
10 days Cl)sual'leave in a year). Copy of Hulrs may be obtained 
from the Miniug Engineer, Bengal Nagpur Railway, Bhaga, 
P. 0. Bhag!Jo, district Manbhuro. 

· 20. Yes, 1\s per Rules in fo1·ce on this Railway·. 

· .21. Yes, the Company's employees get one month's leava 
with full benefit and the contra.ctqr's emlllorees three months' 
le~ve on b~lf averag~ benet\t, · 
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22. Yes, we have a scheme for paying Gratuity and Provi
dent Fund as per Rules in forcP. on this Railway, copy of rules 
may be obtained from the Mining Engineer, Bengal Nagpur 

• Rl}ilway, Bhaga, P. 0. Bhaga, district Manbhum . 
. .q. 0 

23. Between 55 to GO days. 
25. By notification and to the Inferior workers through the 

subordinate supervising staff, and in sl)me cases we give them 
copy of rules, in their own vernacular. 

26. As per existing rules in fo~ce on the railway_ 

... 27. All possible facilities and full opportunities are given 
to a worker to explain every charge put to him in writing before 
punisl1ed, as per rules in force on this railway, on the subject. 

28. Fine for lightet· offences such as not properly carrying 
out i~structiori.s given, impertinence,· etc., as per Payment of 
Wages Act, 1936 . 
.. 

.... 

Discharge ( i ) for inefficiency, 

( ii) for an offence of a serious character, but 
not so serious as to warr·ant dismissal or 
repeated offences of a lighter character, 

(iii) for absence from duty for more than ten 
days continuously without leave or report . 

.. "" .. Dismissal ( i) In consequence of conviction by a Criminal 
Court, 

\ 

{ii) for serious misconduct, 

(iii) for neglect of duty resulting in, or likely to 
result in, loss to the railway or danger to 
the lives of persons using the railway. 

29. Yes (for Company's employees). 

30. Fines ... 0 12. 

Reduction in pay ·1. 

31. Fine or no pay for the short period, but if the candidate 
is absent for mora than 10 days, he may be discharged. Length 
of past service is taken into consideration while deciding such 
cases. 

_ 32. There is no Rule except in the cases of clerks who are 
fined one pie in the rupee on their month's wages for each day 
)ate in exce~s of three. W nrnings are given once or twice on 
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the merit of the case before actions are taken in tlie' 'way of fine., 
etc. 

33. There is a fine :Cund with the Chief Auditor, Bengal • 
Nagpur Railway, Calcutta, who utilises it for the, welfare of 
workers. 

34. There are different hours of works 'observ-ed for the 
different classes of works (as details given in reply to ques~ion 
no. 35). 

I am of the opinion that there should be 6 hours shifts for 
underground and 7 hours for quarries for the night work 
because howsoever alert the workers may try to be in the night 
there is a tendency on their part to sleep. Shifts consisting of 
shorter hours will no doubt obviate this to a very· great extent, 
thereby lessening possibilities of serious occurrences such as 
explosions, etc. Shorter hours for the night work will not unde~· 
mine the health of labourers to the same edent as longer hours 
do. 

35. Two and 3 shifts for the different kind of works. A list 
showing-kinds and hours of works, rest and interval for each 
shift iR enclosed herewith. 
_ Subordinate staff do 8 hours shift, clerks work 7 hours from 
6-30 A.M. to 11-30 A.M. and from 3-30 P.M. to 5-30 P.M. during 
summer and from 7 A.H. to 12 noon and from 3 P.M. to 5 P.lt .. -
during winter season. 

36. Our mine does not work continuously, it is stopped on 
Sundays and Mondays. The Power House is continually running 
an<l we grant one rest day after every six days' work though the 
extra staff provided for the purpose. _ 

37. Yes, we change the shifts according to seasons-summer 
and winter. 

38. No. 
39-40. Do not arise. 
41. In 1933 

In 1934 
In 1935 
In 1936 

and in 1937 

.. , 
... ... 

252 days, 
252 days, 
262 days, 
258 days, 
255 days • 

Stoppage of work on account of breakdown was for 3 days 
in the year 1934 only. Compensation was paid to the contractor 

_ for his labourers. · . ' 
. -. . 
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60. No. 
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5'1: Rate of wages for various kinds of ordinary works are 
· fb:ed by the railway authorities. Bot as far as I can judge from 
thyse who are already employed that the consideration with the 

· autl:torities· must be those of skill and efficiency of the work 
while ftxing the: rate. of wages. The following are a few 
examples:--

W~orkahop ooolies, rate of wages is Rs. 15 per. month 
while ,that of Hammermen, whose work is harder 
than ·thatcof workshop coolies is Rs. 18 per month • 

. The.rate .of wages of Assistant Moulder whose work 
requires. more skill than that of Hammerman is 
Rs. 30 p~r. month .. 

52. To only the casual labours from the contractor, we pay 
50· per cent more for the night work. · 

53,; Ollieers ••• ••• Cent per cent monthly. 
Clerks Cent per cent monthly. 
Subordinate Supervising Staff Cent per cent monthly. 
Skilled· labour •.• .•• 91 per cent monthly. 
Skilled' labour ··~ .•• 9 per cent weekly. 
Unskilled labour 2 per cent monthly. 
UJlskilled labour .!..!...!. 98 per cent weekly. 

64. Weekly' and monthly. 

Number of weekly paid workers 

Number·of_monthly paid workers ••• 

2,0S3. 

183 • 

Weekly payments are made on every SaturJay, one week 
after the wage period and the monthly payments are made on or 
before the lOth of the following ·month. Before the expiry of 
the lOth ('fenth) day. Contractor's monthly paid staff are paid 
on the 1st week of the_ following month and labourers and 
miners are paid on every- Saturday and Sunday for the week 
preceding, Monday being their rest day. . 

55. In majority of cases in both time and piece bases, the 
rates have decreased; 

li'T~ :No. 
58. Iii my opinion it is not practicable although it may· be 

desirable because it seems extremely difficult to know the cost of 
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living indices of various classes of labourers. :Every labourer 
would like, if he is sure that he will be paid better ·wages! ·.to 
increase his standard of living, which doubtless .is a desirable 
thing, but, whether the industry will .be able to. meet t!Ie in· 
creased demand, which in some cases might r~ach . to .exorbitant. 
limits is a doubtful point. .Any machinery sd up for . .de~r~ 
mining cost of living indices for the. purpose of a.utoo:mtically 
adjusting the wages will be interfering in the domestic .affa.iis~of 
the labourers which may not be desirable. · · 

59. Yes, I am in favour of the· establishment .of mini.nium 
wages because by that the labourers.will.get at least.just enough 
to keep them going and thereby they will turn out effieierit and . 
good work which is not possible ,jf .a person is .not -tufficiently. 
fed. The minimum wage will ultimately help the .empl9yers 
also, because knowing that they have got'to _pay at 'least the 
minimum wage they will not indulge in cut throat c-ompetition· 
selling their coal at uneconomic prices leaving• them hardly >any 
margin to introduce safer mining· methods. · · 

.60. The minimum wage should be fixed: on consideration 
of the nature of works. 

61. A Board consisting of representatives of GovernmentJ 
Employers and Labourers should.be set up·for fixing-.an·d revising 
the minimum wages. 

62. Yes, because the prices .of ·commodities ·might ·not fbe 
the same at all the centres and ·moreover there ·might 3-be 
difiicult and comparatively easier working· conditions at different 
centres. 

63. The Board appointed as referredjto in my :l'eply ·to the 
question no. 61 will,be competent authorityto·see thllt minimum 
wage does not become the maximum by thoroughly' investigating 
the necessity of labourers at different centres. :The lpriees of 
commodities and the nature , of ·W•Jrks at those centres and 
periodically checking the same. 

70. (a) No children are employed. 

(b) There is a primary school for the '«hildren tof the 
employees. on the settlement, maintained from donations and 
school fees. 

(c) 'No. 

About 65 students nre attending th.e school. . J 
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'11. Yes, there is a fully equipped Indian! Institute -;with a. 
furnished reading room and .library. The daily attendance 1is 
about· 30 to 40. - ~ 

· • 72. (a) No. (b)!There is a fully equipped hospital ~under 
an experienced AssistantJ~Surgeon, supervised by the Medical 
Officer~ Bengal Nagpur Railway. There is noj special arrange
meJ:!.t for the treatment of maternity cases but difficult labours 

_ ~re always attendoo ~y the Assistant 8urgeon.-, (c)!No. 
" r. _· • J3. All charges are being borne by the employer. 

:-·:
4 

•. 75. There is no specific and occupational disease. 
.... '16. There is no epidemic or industrial disease (prevalent in 
·our locality. There tare Isolation {huts and one Sanitary 
~.Inspector who is always in attention to these. 

'17. Not to considerable extent. 
-~ · 78. Latrines but not the urinals and also taps for bathing 
~ave been provided at the works site and; the same are clraned 
and disinfected daily. Yes, privacy is! provided. but r.ot in all 
cases. 

' '19. There is suffi.cient filtered drinking~ water supplied 
everywhere by means of taps. Cold water is! available in the 
hot season. 

· 80. Yes. In cases of minor sickness the: patients (Contrac· 
tor's labour only) are being supplied with khoraki (half the 
wages). In serious cases of sickness a.ll labourers are being 
treated in the hospital as indoor :.patient. "When food and 
medicines are given free of_ charges. 

81. Yes. 
82. Yes, the female labours should get at least three months 

· complete rest with full benefit, two months before parturition 
and one month after delivery. 

83. (a) 831, (b).to (d). Nil. 
DESCRIPTIONS. 

Senior Manager's Bungaloto.-Consisting of :-
3 Bed rooms, average room space 
I Drawing room, , "' , , 

. I Dining room, , , , 
· 1 · Dressing room,~ , ,, , 
4TBath rooms, ... _ ,. , , . --1 Pantry, 
1iKitchen, 
1 Scullery, 
1 Godown, 

., .. .. 
, 

.. .. .. .. 
, , .. 

.. 

.. .. 
' . 
'. , . 

270 s.ft. 
324 , 
324: .. 
144 , 
324 .. 

96 .. 
1217" 

so .. 
64 .. 
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with~ garage, stable and servant's quarters. 

'Assistane Officers Bungalow(2.-Each consisting o(:-
2 Bed rooms, averag(~room space • , 290 e.ft 
1 Sitting room, , ,. • ., 270 ., 
1 Dining::_ room,~ ., " 
1 Dressing room, .. - .. 
1. Pantry, .. .. 
1 Lamp room, .. .. 
a. Bath rooms, .. , 

" 
•• .. .. .. each 

... 
•• 

254. , 
75 tr 

97. " 
42·.: 

.IJ 
.71 . ,; 

1 Godown, , , ., 60 ,, 

with garage, stable and servant's quarters. 

STAFF QUARtERS. 

Type no. 9367-D-2 unieB.-Each unit consisting of three 
living rooms, one store room, one cook roomlwith front and back 
verandahs, courtyard, bat.h.room, latrine, eto. · · ,· 

Average room space of living room 136 e.ft. 

Type no. 9367-0·8 units.-Each unit consisting of two 
living rooms, one store roolJl, one cook room with front and back 
verandahs, courtyard, bath room, latrine, etc. . ' . · 

Average room space ofliving room • • 153 s.ft. 

Type no. 9367-B-~ units.-Each unit consisting· of two 
living rooms, one cook room, front. and back verandahs, court
yard, bath room, latrine, etc. 

Average room space of living room 135 s·ft. 

Type no. 9428-9-18 units.-Each unit consisting of two 
living rooms with one verandah, bath room, latrine and court
yard. 

Average room space 95 s.ft. 

Skilled labourers quarlers, 12 units.-Each unit consisting 
of two living rooms, one verandah and courtyard. · 

Average room space 100 a.ft. 

. Miners Dlwwrahs, no. '616.-Each 
one room with verandah.. .. 

Dhowrab consisting of 

Room space .. . . 100 e.ft . 
Ttmporary hula for~ miners, no. 160. 

·Average rQom space 70 e.ft • ol(' . . 
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Each type of house is . meant and .nearly :in ·all cases lis 
occupied by one family. 

• 84. Y P.~, for all workers except those who are coming from 
the nearabout villages. 

s5. According to floor area or one-tenth .of the salary, 
: ~ bic~ever. is less' as per rules in force. No increase of rent 
~itic1.."1929. 

~· ·' . ~ '86 .. None. 

8.9. (a) Tennis and"football. (b) Cards, chess, ludo, snake 
ladder~, carrom boards and ping-pong.' (c) Jatra, theatre and 
radio, etc. ( cl) No. 

89. Yes, shelters are provided for the use of the ·workers 
hut there is no separate 'arrangement. -. 

:-" _ _. t90. ~No. 

- 92. Yes, I suggest establishment of a. co-operative stores iby 
the. employer (here we have _got a .hazar controlled by the 
Compaey). · 

' .: 93. ':I do not' think so. 

941. The contractor,make .advances to his labourers without 
charging any interest. 

95. No. The ·con tractor recovers ·the recruiting ad vance a 
~y ·in.sta.lments suitable to the workers, and I like this system. 

97. Since I do not know the existing law, I am -not 'in ·a 
position to. suggest any amendments affording to t-he workers 
better protections against money-lenders. But I will like the 
..Government to~be very strict in·this respect. 

- : 98. Yes, 1 would suggest establishment of a co-operative 
society where there is a large permanently settled industrial 
population:for the. ·purpose of advancing loans on reasonable 
.terms, and ..running shops to. keep down prices of , commodities 
1o reasonable rates. 

~~· _.F~ve accidents took place during. the last three years . 

. 1.00 • ..In one case. Only .one case was referred to the 
·commissioner &Iid only in that the compensation was. paid. 

101. 'No difficulty.has been-experienced by me up till now 
· in the working and administration of the 'W.orkmen'slCompenaa· 

tion Act. 



108. No trade union amongst the workers. .. 

104. to 113';. Do not arise. 

116. I do not like the trade union movement, because the 
union-sometimes takes ordinary- matters- which could be easilx · _ 
dealt with by the Administration without any disturban~,;~to. !:'. 
lt'ngths1 where the industrial peace is- disturbed. much ~l)· tho· 

. embarrassment of the Administration and in most cases enta.iUng 
unnecessary loss. If there be & trade union, workers will be 
inclined' to· present to them in some- cases- mere imagi~ry- · 
grievances and make mountains of Mole·hillsi 

117. No. 

118: to 124 .. There has never been a strike on the colliery. 
Only once there was a1dispute between the· contractor and .. his 
labourers.o.ver. reduction. of_ tuh rates. The same was settled. 
&micab1y on the contractor having restored back· the rates .. : J 

Since the work remained stopped for a day: 01 so. onlY', there was 
practically no loss suffered by; any party. • 

125;~ 'lhe. workers represent .their grievances. to. the officer 
on the spot who investigates into the matter. 

126. The Manager of the colliery keeps in· touch with the 
workers• Jobbers &re not. usedJor. the purpose. 

127. No, there is' no permanent joint: machinery for the 
settlement of differences or disputes. The Manager is· the sole; .... " 
authority to deal with the ordinary cases and almost all th~ 
cases have been batisfactorily dealt with. There was no difficulty 
in settlilig up the. disputes. Sedous cases are referred to 
Mining Engineer, Bhaga. 

184. To me it seems that the level. of. wages can be raised, · ·
if the industry;is in a. position to pay higher wages. To this 
end, either there must be a strong pledge amongst the employers 
that they should not.sell their. coal at uneconomic prices, or if 
they cannot adhere to any such-pledge the prices· must be fixed 
by the Government and periOdically revis~d. In the past the 
employers .have. singularly fail~d to stick to pledges formed in
the meetings witlr the result that the coal is sold ini some cases 

. at unre$sonably low prices and, therefore, the wage level is • low.; -· ·, 
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T --n 0 0 8111 0 Ill 80 0 II 111 0 0 .. • 0 l'IO o·r. . 

Nil ... Rll .. Nil ... Nil .. KIJ - HIJ ... Nil ... Nil . .. Nil .. . . 
Nil ... Nil ... Kll ... Nil ... Nil ... Nil ... Nil ... Nil .. . Jill .. . 

1110 0 If I 0 7411 1111 0 1J 0 0 18. 0 0 1'00 0'11 

11 I 0 If 0 0 100 
T 

J•OJ 13 10 0 11 0 0 18 • 0 1'07 

11 I 0 11 ' 0 II Ill 0 0 I 0 0 11 I 0 1'00 0'81 
1 

T --11 0 Jill 0 II Ill 0 0 I 0 0 11 I 0 1'01 0811 .. 
... ... .. , 11 0 0 8 0 0 11 0 0 -- -- p ... ... ... . .. '" II 0 0 8 0 0 10 I 0 

... ... Ill 11 0 • • 0 0 10 • 0 
p -- ... ... ... ... lSI 11 0 0 II 0 01 1111 0 .. 

,,.., .... 
etoppagt for OTifhaaUag, or llrlke, wllloh wllldeet tha aoaparaiiWIJ or moatl117 tunlac.. theN aad lhtlr 4ualloa 



Following are the working hours and hours of rest in fotca 
at B. N. Railway, Argada Collier!:-

NOS. 1 AND 2 QUARRIES. 

- SURJIAC&. 

Coa1. Stone and Earth worlren, 
Trolleymen, Picking- Cooli~ 

_ _ClipmeD, all Tippler Handa, 
Tippler Attendants, Sidir-g 
Cooliea, Shunt.in.2 Coolil'., 
Cleaning Kamins. ~pragmen, 

_____ Hml.llge_ DriYert and_ all 
Sundtj, labour, etc. 

Ditto ... 

-1 6 a.m. lo 12 llidday (6 12 lHdclay to 
houn) and ,_80 p.m. to S-30 JI-m. C2l 
6 p.m. (3i houn), (total 91 hoUI'&). 
·91 houn:.-

2 &-30·p.m. to 11 p.m. 14.1 11 Jlam. to 1! 
hoUI'&l ancl 1.! Midnight Midnight (1 
fo ~-30 a.m. (51 hoUit). hour). 
(t.otallO hours'. 

(From Tne.clay to Sat.urd•y with Monday &a day of rest.) 
Eimbob ataff. Drillen and 1 1 a.m. to 12 Midday (5 - IS Midday to 

Drill Coolie&. hoare) and~ p.m. to 2-30 p m. 121 
G-30 p.m. (4. houa), houri). 
(total 9 holll'l). 

2 111-m. to 11 p.m. (4. boon) 1! p.m. to 
and 1 a.m. to 6 a.m. (5 .. a.m. (2 

Ditto 

houra), (total 9 ho1U'6). houn .• 

(F.rom lionda7 tu Saturday wi1h..811Dday aa day of real.) 

Shortfi.Jera, Shortfi.ring Coolies 1 8 a m. to 1 p.m. (5 bo:m) 
and Gunpowder eaniera. and.S p.m. lo 1 p.m. (' 

hoan). 

) pm. to 
s p.m. cz 
houra). 

Ditto 2 1 p.m. to 112 :Uidoight (5 U llidoight 
hours) and I a.m. to f to 3 a.m. (3 
a.m. (4, houra). {'-otal 9 houn). 
hoara). 

(From :Monday to Saturday wi'h S&mday &a day of rest.) 

. Line Mi.atry, Rope St~licer, Line 1 6 a.m. to 11-30 a.m. (51 11-3() a.m. to 
Coolies, Oil Cool188, Cartri-· houn) and 2-30 p.m. to %-3() p.m. (I 
dge maken and other 811Ddry 6 p.m. (31 holll'l), t.o!al boura}. 
Labour. 9 hours.) _ 

· · · - -:- (From llonda7 to-&taiday with Sa:oday aa dar of ral) 

Compreuor_DriYen at Quarry 1 6.a.m. to lJ Nooo (8 hours) lJ Nocn to 
_ .. ·"" .. &Dil-4--p.m. to 6 p.m. (Z 4o p.m. (i 

houra\, (totalS hoan). boura). 

3 lJNooa to' p.m.(' hounl 4o p.m. to 8 
&naf p.m. lo 121Udni¥ht p.m. (ol · 
(4. h01U11~1 (total 8 houra ) houn.) 

I I p.m. to 8 p.m. (S hour•) 8 p.m. to lJ 
altd Ul llid~:~ight to 8 .Midnight (~ 
a.m. (8 boura). (total 8 houn). 
ho-ara). 



ClauoC1Labo11T. Jfo. of 
llelaJ. 
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Workshor, Punjabi Kha]aai• a·a.m. to 11-SO a.m. (6! 
and all Sundry Coolin .and (hon.t•i and .S p.m • . to 
K amiu.. 6 p.m. (S houra), I total 81 . 

. houra). · 
(From Monday to Saturd11y with Sunday aa day of rest ) 

:Boiler and Power House Staff 1 Midnight to 8 a.m. (S 

Main DriTow, and Loader, 
Tro]eymen, Clipmen and 
other Sundry labOur. 

houu). 

J 8'a.m. to 4o p.m. (8 hour8). 

S 4o p!lll. to 12 Miduight (8 
houra). 

Ullderground. 

1 8 a.m. to6 p.m. (9.houn). 

2 S p.m. to 6 a.m.i(9 hours) 

(From Tll811day toSaturday·with ·Monday as daylihelt•) 

Boun of net. 

11-SO a.m. to 
s ·.p.m.. (31 
hDtl1'11). 

Nil. 

Nil. 

. Pump Drivers at quarry Shaft· 1 6 a.m. to 2 p.m. (8 hours) Nil.' 

I '2 p ttl• to 10 '(l•m. (8 hours). NIL 

Pomp attendants at River Shaft l 6 a.m. to 1 p.m. (8 ;hours) .Nil. 

·2 1 p.m. Ito e ;p.m•(8 hours). .Nil. 

Subordinare Supervising StaJI dt) "8 'h oure and c]erka 7 hours work. 

Replies to the Supplementary questionnaire on Labour. in Coal 
· mines. · · 

1. Miner works five days in a week. 

2. Absenteeism among the miners is due to sickness, festi .. 
n.Is, leave for visiting their nbtive villages and cultivation. 

3. Those who live in their villageP, go to and from the mine 
on foot. The time spent on the journey varies from half an hour 
to one hour according to distance. · · 

4. There is no such provision here. 
5. No such system here. 
6. Through a raising contractor. 

. . At the rate of Re. 0·7·9 per ton paid to contractor on 
despatch. 

At the rate of Re. 0-2-0 per tub paid by contractor to the 
ccal cutter. 

8 ·They take charge of the tools and plant issued to miners 
by the contractor. They see to the distribution of the tubs to 
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the miners, bring them to their work regularly . and settle petty 
disputes ttmong them. Yes, I am in favour of retaining. them. 

·. · .9. Since we have got quarry workings, this question does. 
not arise here. · . 

·10. The repl~ is the same as to the question no. 9. 

11. There is no system of pick mining here. BJasted coal 
is broken to sizes and separated from. shale bands. Time taken 
generally three to four hours. 

12. The c~pacity of tubs used here is 30 eft. and the rate 
paid per tub is. Re. 0-2-0. There is no change Jn the size of 
tubs but there has been change in rate per tub since 1929. 

13. Sufficient number of tubs are provided and the endless 
systems of haulage which are in operation on the colliery keep 

1
the tubs in continuous rotation ·except during the time of 

.loading. . 

14. No. The miner is paid on the number of tubs he fills . 

. ... 15. Overloading is not allowed, ~or are any deductions 
made if the tubs are underloaded to a very slight extent. But 
if loaded I or}, then deductions are. made accordingly. 

16-18. Since we have get quarry workings, women were 
., not excluded .and therefore these questions do not arise in our 

bases• · 

19. Paid wholly in c~sh. No. 



Replies to the General questionnaire of the Bihar Labour 
Enquiry Committee by B. B, and C. 1. and M. and · 
s. M. Railways, Jarangdih Colliery. 

I. Colliery Administration :

Officers 

Clerks J 
Supervising 
Medical 

1 

26 

l Men •.• 211· 
Work-people Women ~.. 16 

Children ... 
Contractors :

Officers 
Clerks, etc. } 
Supervising 

}

Men 
Work·peopla Women 

. Children 
'fotal durin·g April 1938 

22 
••• - 694 

66 .... 
936 

Average daily attendance for 1937 appro· 800 
:x.imate. 

2 and 3. ·All employed . direct by the· Ad.ministration are " 
permanently .settled. A bout 20 per cent of the contractor's 
labour is permanently settled. The balance is nearly all drawn 
from the surrounding villages and work regularly as the require· 
ments of agriculture permit. · 

4. Locally, Ranchi and Hazaribagh districts. 

6. Amongst miners and loaders the average length of.· 
service is 6 months in each year. Amongst others there is 
comparatively little turn over. 

No remedy can be suggested which does not interfere with 
the agricultural life of the workers. · 

6. Figures are difficult to give as miners, loaders and other 
labourers usually leave without giving a reason. During 1936· 
37 there was a great scarcity of labour and much difficulty in 
getting workers· I estimate that 90 per cent of those who left 
did so on their own account. 

7. Contractors recruit their own labour. 
'Ihe administration recruit their own labour. 
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·. · 11 :and 12. K o. 

· ·18. None in the sense that they are engaged or casual 
employment. · 

14. No. 

- lli_. Yes, for certain classes-B. B. and C. I. Railway rules. 

16. No provision for regular recruitment of apprentices. 

17. Yes, for certain grades . 

. 18. This is a general question. What suits one industry 
may be very. unsuitable for another. 

19. Yes, B. B. and C. I. Railwky rules for employees of 
Administration. · 

20. As for 19. 

21. No. No_ special leave with pay is granted. 

22. Yes, to certain c9.tegories only. 

2~. Sundays, Holi, Durga. and Kali Pujas. 

The labour celebrate. special Pujas observed in their home 
districts and a partial etoppage of work is caused. 

24. Rules are laid down by the B. B. and C. I. Railway. 

25. Orders and rules framed by the Management are posted 
up at conspicuous places. The supervising staff are responsible 
for. advising the labour. 

26. For labourers and manual workt'rs generally an officer 
enquires into the offence. Written statements of evidence are 

.. .usually taken. 'fhe charged person hears the evidence. Be can 
·give evidence on .his own behalf ·and can call witnesses. For 
the higher class of workers a written charge-sheet is submitted 
~~d eight days are given in which to _reply. 

29. 'le.r: . 

. · 31. Either converted into leave with pay or leave without 
.pay according to circumstances. This can be punished by 
dismissal but I cannot recollect a single case of this punishment 
~eing awarded. 

32. A half hour's grace is given. Otherwise the worker is 
marked quarter day absent. In cases where a relief worked in 
hia place no action is taken unless the offence becomes habitual. 



33. Credited to working expenses. 

34. No. In mining this would lea.d to a. certain amount of 
disorganisation. No one would benefit as the employees change 
shifts weekly. 

A copy of Schedule • 0 ' showing hours of work is attached 

35. ThrPe shifts for coal cutting underground and for . 
allied work. The hours of work and intervals are in accor· 
dance with tho Indian Coal Mines Act. 

36. This is required by the Indian Coal Mines Act ·and 
arrangements have been in operation since 1926. .Overlapping 
of shifts is not permitted except during the time of travelling 
to and from work. 

37. Surface workers generally_ work diiferent hours ln 
summer and in winter. Th_e workers prefer diffarent . hours 
during th?se periods and work does not suffer by the change. 

88. No overtime is worked except in cases of emergency. 

39. None regularly called. 

40. Yes. 

41. No stoppage of work of the whole of the colliery 
although partial stoppages of an hour or two may _have occurrecf. 

42. Yes. 

43. As required by the Government of India Mines Depart
ment. Yes. 

49. Please see attached form. 
50. No. · : .,,.. ... 

51. The fixing of rate is base:! on the merits and capabilities 
of a workman. Overtime is based on the hours of working and 
is calculated on the same· as ordinary work. _ 

52. No. 

63. Clerical, medical, supervising staff, certain classes of 
skilled labour, or trained labour, chowkidar& and ckaprasia~· 

All others are paid weekly on a daily rate of pay basis.· 

The conversion would probably have no effect on the stabi-
lity of efficiency. . . 



A small number is paid monthly but the great bulk is ·paid 
weekly on a piece rate basis. 

54. All employees are paid within the period required by 
the Payment of Wages Act. 

I undPrstand that contractor's weekly paid labour is paid 
up on the day following the end of the wages period. 

55. The rates of work vary according to the tenders 
received. from the parties every now and then. There has been 

·a decrease in the rates of work since 1929. 
56. Cost of articles supplied from stores fpr penonal use, 

recoveries of advances from provident fund at agreed rates, provi
dent fund or other such subscriptions, and overp'~yments of 
wages. 

The cause and justificmtion is self-explanatory. 

57. No. 

58. It is not practicable. 

59. This appears to be unnecessary. The competition for 
labour is often keen. If wages were to fall too low the labour 
would revert to agricultural work. The conditions of agriculture 
eoupled with the demand for labour, therefqre, govern wages to 
a large extent. 

70. (a) No children employed. (b) and (c). No. 

~.- 14 pies per ton of coal despatched and one anna in the 
rupee on profits is paid to the Hazaribagh Mines Board which 
has been recently formed and provision of educational facilities 
will be provided by them in due course. 

71. · :r:o. 
. 72. The colliery provides well equipped hospital, medical 
staff and medicines free of cost to all employees. 

73. Free to all employees. 

7 4. No. But workers are vaccinated systematically and 
other preventive measures are taken if an epidemic breaks out in . 
the .neighbourhood. 

'/6. Malaria. 

76. No further special measmea are required. All damp 
and ehady pli\Ces in which mosquitoes may breed are regularly 
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sprayc.d with oil liquid fuel screphol 6: 1 to oombat .. the spread t~f 
malana. · · 

All persons resident of the colliery or employed on the 
colliery area are regularly vaccinated against small-pox and as 
required against other prevailing epidemics. 

77. No. 
78. (a) (1) Such latrines accommodation as ·has been 

provided for menial workers has been ignored by them. 

(~) With the less educated, latdnes are a source . of 
nuisance rather than otherwise. 

(3) Latrines are provided for the more educated workers. 

(b) and (c) Yes. 

79. A supply of filtered and chlorinated ·water is available. . . . 

81. Owing to the migratory nature of the . bulk, of the 
labour, the scheme would be difficult to apply. 

82. The same rems.rk applies as in 81. 

83. (a) Houses are provided to the workers by the 
employer. 

(b) None. (c) and (d) not known, but many -workers live 
in villages surrounding the colliery. . 

84. Yes. 

85. No rent charged. 

86. Not required. 

87. Not for colliery workers. 

88. (a) Football grounds are provided. Cricket and hockey 
may be played if desired. 

(b) Indoor games-none. 

{c) Materials are loaned for dramas, etc. 

(d) None provided by the colliery, but hotels and private 
:vendors are permitted. 

89. No. 
· 90. Children are not allowed at places of work. . 

92. 'fhe floating nature of the bulk of the population would 
xnake th~ operation costs higher thl!rn is u~ual for~ Co·overativiJ 
J~to~e~. · 
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93. Yes. 
94. Yes. The contractor allows advances of wages to 

certain of his employees • 
. ~«? adY~nces of .. wages are made to employees by the 

Admmtstratwn. 
f.6. Money lenders are not permitted on the colliery. No 

salaries or waget1 have ever been attached to my knowledge. 
99. 1936. 1937. 1938. 

Serious "'" 5 9 3 
Fatal ••• 4 ... "!' ••. 

In all cases compensation was paid in accordance with the 
Workmen's Compensation Act. 

Only two cases were referred to the Commif.sioner. 

101. No. 

118. None by any labour excepting Madrasi. 

119. Lasted a day or two only. 

120 •. These men were sinkers on a high rate of pay. When 
the sinking was finished they accepted work as coal miners. 
They were not suffic!ently skilled to compete with the local 
miners and as they still wanted to earn their for~er high wages 
they demanded very high piece rates. 

121. The leaders agreed that their demands were not reason
able. Some men were trained and employed on work for which 
local labour shows no aptitude. Others were repatriated, while 
many found suitable employment at other places. 

123.. The strikers did nQt last sufficiently long for the 
question to arise. 

I 

124. Almost 11egligible. 

126. All have a. right to appr()a.Ch· any officer employed by 
the Administration. · 

. 126. All officers supervise and inspect work daily. Anr 
man can sta.te a. grieYance. 

127. No. This has not been found to be necessary. 

128. This would depend on the nature of the disp~te. 

132. :Profit and loss accounts are submitted annually to the 
Cess· Deputy ·coUcctor of the district wherefrom the parti~ul~rs 
can be available, 
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WAGES 

. --. 
- .., J&DIW11121. JuliUJ 

• ----- -JaiJ 11129. .. Ja!J 

. -<J~" 

()ategol)' of work, :MontbiJ earniogs. :MoothiJ 

.Ko.of Wage-rah lfo. of Wag .. rate 
. workera. P.or. T. 

M,ado;um. \ :MID:mum.l 

WOJJrere, P. o~T. 

- A..erage. Xuimam. 

I I 2 - I a I ' I I I • I ' I 8 I • -· I . 
I 

Be. B1. 

COAl. CUTTERS-

-
Keu - - ... ... - . .. - ... ... . .. 

.. 
Women - •••j 

... - - ... ·~ 
... ... -

BA:U~Bs-
;. I 

-
-;,_,- ..... 

.. HID ... . .. ... ... . .. . .. . .. ... - "" 

T .. 
• 

-
LOAD EBB-

::Ue11. - ... ... - -... oM ... ... . .. . .. 
·- -.... ,. 

I 
·. 

Women ... ... - ... . .. - ... . .. ... . . 
s KILLED LABOUR-

'7 ou 0 1,80 ., 0 It 011 0 

)(eo· - to ... ... ---- - to ... ... ... 
2lt 0 1,817' 8 0 118 I 0 0 .. • 4/1 

T. T. 

v NBKILLED LABOUR-. 
. m 0 8 0 ~.787 • ( .aa 0 I 0 

Ken - to OM ... - to -... - I6S 0 II 0 6,488 • 0 161 0 II 0 
T. T. 

18 0 8 0 174 1o 0 18 0 • 0 

women oM - to ... ~ ---- - to ... ... 
18 0 7 0 176 I 0 10 0 ' 0 

T. '1", 

I 



FORM 

-
Its~. ol&DUf1 11118. • - . . ..,. olDIJ llllf • 

Ratio or :S.tlo of 
. ... '\--

I&JIIDII. JfODtbJJ ftnllll. eolmmall eohamall ··-b. toeolama toeolllDID •... , .. ., .... e. I. • • 
Ulah•••·l 

... , ..... P.•T • 

JflalmUl,,.&n..,._ 
-

.&Tirllt. llufmam 

• 
10 

I 
11 l 11 I II I •• I 11 •• I ., 11 u· ' . 

. 
-. 

•···· .. ....... .. .... . 

t1t 0 , 0 11.170 0 0 -· ... - to - oM ---- ••o -· 301 0 II 0 Ull • • P. 
"' 0 - MO - 0 I 0 ... - 108 1 0 - -lJ P. 

. .. 
113 0 • I l,IOJ 0 0 

.... -.l 
... - - to ... : 

118 I I I - IIJ lt 0 
NO ... 

T • 

. 

.. 0 0 I .... 0 
NO - - per toa NO 

... 
.. o - ... .. to Nfll 0 .~ 

I o II }- -. 
per loa'· ... 

to a I I - - - Ditto- - ... • 
10 I liD • I - ... 

1, ..... • . 
II 011 0 1.11111 • -· ~ .. ,. - to - ... -• 0 .. J 0 0 1.18111 0 - . ., 

T, 

~ .... I 0 . ., I I 0 l,l'lt II 0 < ... - to . .. - -.... II 0 lie • 11 0 1,161 • 0 - -
T. 

151 .. 0 lJ 0 I 0 ~ 1111 u 0 
NO - to - OM -1101 • !I 11 0 7 • 101 • 0 -

T. 



No. C. 0. 18-1956. 

ICHEDUL:E C. 

NOTIC.E OF COMMENCEMENT AND E)lD OF WORK 

SOBUOI EMPLOYEES. 

Jarang(Jih Colliery of B. B. tf C. 1. and M. tf S. M, Rail~ays. 

Dated 811t Ma1 1937• 
ht Junel9s7., 

It is hereby notified that persona employed at this mine shall begin and end their p~rio~s of work between the hours 
- · · · · set out below. · · 

' ht relar, ladralar. lr4 ralar. 

J:lad or worker, Period or wert, a •• , la\tnal, Period orworlr, Beat la&trnl, Period of worlr, \ Btdlate"al. 

• BtiiDI,, ~erial, ' Berlat, ' Bealaa, I I I B.,la"l ladt, la41. ID41, Ead1, Berh11, lad" ID41. 
' 

I ' I • ' • • 10 ll II , 1.. 11 

I 
SURF .ACE WORB:!BS. 

Haulage drinr1 '"1 
Surface t.rammerl ••• 

0 

Depo~ Lnadlog oooli11 ,,, . 
PumpXbalao;o ... ·r •· •·· a • .... ... ... h ...... II •.•• I .. . ... 10 p, ,, 7 ,A., Ko ... -Lampman and boy11 '"J I I I Watohuteo aod ~aarcbera,, 
Bogiater K111pere ... 



Workshop Mechailioallltterel 
Moulden ·- ••• ' 
La,hemea -... • •• 
:Blaokemitbt ... .. . 
Hammermea .. . 

I'ROM 1ST APRIL 'IO 30TH S.EPllUl:BER 

Momiug. .Afternoon. 
Pnnjabi eooliea and j 

Jamadar From 8 .A.·II· to ll·3J •·II. From 2·30 -,. 11. to 6·33 -,.11. 
Xamina ••• ... ~ 
Biding oaoliee... ···1 FROM 1ST OCTOBER TO 81ST MARCH. 
Paintera ••• ... 
Muon and Maaoa ooolie1... From 6·30 .a.. ». to 12 -'·II• J'rom 2 P.M. to 6 1'·11· 
Chain Cooliea ••• 
.Store Coolies ... J 
.Coolie• (anrface) .. . 
.Swaeper and Female 

a weeper. 

ILLEGIBLE, 
Offg. Manager, Jarangdih Collierv. 

lDternl • 

3 honn. 

2houn. 
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B. B. A C._l. and M. AS. M. Railways. 

:r: 
• • :U\ID.th. 
, 
:; .. 
~· 

1 

~December 1936 •• . ~ 

January 1937 

February 1937 

March 1937 

Apri11937 

May1937 

-June 1937 

July 1937 

August 1937 

• September 1937 ••• 

October 1937 .. 
November 1937 ·-

December 1937 •• 

January 1938 ... 
~ .. -------~-

J arangdih Collier;y, P. 0. Bokaro, 
Distriet-Huaribagh 

Dated the 25th FebnuJrJ 1939. 

Total - I Remar ..... 
attenduce 

Total Anrage Outpd l•c.teutated fro1a 
of miners 

wor~ attenda•ce per lhift tube loaded 
andloede~ per .......... 1-.. ... llu\o for tbe &bift:&. .hi ft. •ctrt.. - s to~~a. 

mon\h. 
- -

J 3 ' I L e 

7,126 81 88 

8.195 75 109 

9.376 72 130 

10,697 78 137 

9,244 78 118 18·94 

7,919 78 101 19·84 

7,045 75 94 20·02 

6,548 80 82 26·73 

6,451 78 82 26·14 

9,857 78 126 22·79 

8,803 68 103 20·1 

7.396 75 98 22-41 

11.113 81 137 19·9 

12,980 76 173 20·14 

-.~:.,; ____________ , 
- --------------- -
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,. I 

Total Remarkt. 
attendance Total Average Output •Calculated from 

Month. of IDinera working attendance per shift tubsloaddd 
and loaders shift a. per. per minor reckoning 3 tub• 

for the shift. •Cwt~. -2 tons. . month • 

1 2 s 4o 5 6 

a' 
• •• '!I 

February 1938 10,547 60* 176 16·57 
} *Short t§.;• 

March 1938 8,506 69* 123 15·10 working .• 

April1938 .. 9,612 78 123 15·45 

. May 1938 8,352 76 110 17·37 

June 1938 7,408 78 95 18·53 

July 1938 6,593 77 85 20·16 

August 1938 7,861 79 99 20·20 

September 1938 •• 11,392 77 148 18·63 

October 1938 7.849 as• 115 18·79 *Durga and_ 

November 1938 •• 7,379 78 94 
Kali Pujabs. ·· 

20·18 
., 

December 1938 •• 9,296 81 114 20·01 

January 1939 .. 11,451 75 152·6 16·98 

"' 

illegible,' 

Officiating Manager, Jarangdin 
CollierN. 
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SCHEDULE C. 

31st May 1937. 
Dated-----

1st June 1937. 

NOTIOE OF COMMENCEMENT AND END OF -WORK. 

UNDERGROUND LABOU& 

Jarangilih Collier1J. 

B. B. & 0. I. and M. & S. M. Railways. 

It is hereby notified that persons employed in this mine shall begin 
· aild end their periods of work between the hours set out below :-
~. 

-

lfi Belay. lnd Belay. Srd Belay. 

Kind of worker. 
-

Begir8.1 I nels. lleglnl. 1 Ends. Beginl. - :lndL 

1 
a I ' ' II , 

UNDEBGROUliD WOBKEBB. 

Klnera and Loaden . 

= l 
... 

Drammera ... -
Line Hifir7 and Coullea - I 
"' II 

1~-~-
..... 
Pnmp Khaluia - ... . 

a.ao .... J-10-..... 11-10 ..... 1().30 .... r..ao ..... 
'l'imber111en ... - ... 
Oeneml Labonrlll - ... I . . 

) 

l'ittera (nnderpouDd) -

=J Balllar ooollea ... 
.. 

ntegible. 

Offg. 1rfana~er, laran~dih Co~li~~ 
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Replies to the Supplementary Questionnaire on t:aiiour in Coai 
· Mines. ·· . 

1. Four days. 
2. l\Iost of our ruiners are resident in local villages a.nd 

are primarily agriculturalists, consequently their attendance -is 
irregular at all times of the year. Absenteeism is worst. 
durin~ the seasons when land is cultivated and the paddy crop 
sown and reaped. Festivals and marriage ceremonies also 
account for much absentE>eism. · 

3. The number of workers resident on the colliery varieS. 
from time to time. The variation is due to seasonal residence 
on the colliery of miners from distant villages. The villagers 
employed on the colliery walk to and from their work as there•' 
are no passable roads by which they c:muld be brought to their. 
work in conveyances. · 

The average time occupied on the journey to work is 3 to 1t 
hours. .;. "'· .... ..;. 

4. A motor bus was provided a few months ago t<( 
encourage the labour but this proved of little use as most of. the 
villages are remote from the road and many of the miners come ;. 
from villages on the south side of the Damodar river across 
which there is no road suitable for a conveyance. 

5. The cultivatable land of which the colliery has surface 
rights is leased out yearly and the lessees sublet the plots to 

1 
residents on the colliery. No abuses of the practice have been( 
brought to my notice. · 

6. Coal raising is done through a raising contractor who 
receives-

Annas 11 toRe. 1 per ton for steam coal according to the 
quantity despatched. 

Annas 9 per ton of rubble coal. 
Annas 5 per ton of dust coal. - _ t t, 
The contractor p!l.ys the labour at the rate of 5 annas .6 pies 

per tub and in addition drivage rates are paid to the miners:· 
according to the amount of gallery progress in difficult places. ;l 

· 7. We are unaware of any evils under the contract system 
which can be eliminated under any other system. A measure 
of protection is attempted by laying down in Agreements certain 
standards of wages. 

· 8. The functions of miner's sardar are generaJly the 
following :-

(i) To recruit lahour. 
(li) To remain responsible for all tools issued to his 
- miners. 



. · -(iii) To 'act as an intermediary between the labour. ann 
the contractor in all matters relating to thd interclst 
of Labour. 

Yes, we are in faYour of retaining them because they help 
us in recruiting labour and also' in dealing with the labour 
whenever any complex situation arises. 

9. The miners all walk itO their work via incline on the 
·seam and spend much time on the journey talking and sittin(J' 
down until their eyes are accustomed to the darkness. 

0 

~- 10. No, the distance of the nearest and the farthest working 
places from the surface is not great. 

·• 11. Nominal duration of shifts-9 hours average time 
occupied in travelling from surface to working place-·ll 
hours. Average time spent in actual manual labour-!! 
hours. Time spent in working place, resting and talking-2} 
hours. Time_ spent in walking from '\fOrking place to surface
! hour. 

12. The capacity of the tubs used at this colliery is 30 
cubic feet. These contain approximately 14 _cwts. of coal when 
loaded. The size of the tub has not been changed since 1929. 

13. To ensure sufficient and regular ~up ply of tubs to the 
miners, we have an adequate number of coal tubs in circulation 
and the loading lo¥els are at frequent and regular intervals and 
the haulages of more than adequate pC\wer to deal with the 
output. 

14. There is no weighing machine at the pit mouth. All 
tubs are of the same capacity and are loaded to approximately 
the same level. Payment is according. to the number of tubs 
loaded at a fixed rate per tub. 

· 15. Over-loading is not permitted as this leads to an undesir• 
able condition of the mine • 
.. · 16. Prior to October 1937, the number of women employed 
underground was only fifteen. These were found employment 
on the surface loading wagons or unloadi~ tubs at the depot. 
Their average earning amounts to annas 6 per day. 

17. As the withdrawal of women from the n1ines has 
proceeded gradually over a number of • years it is difficult to 
estimate with any accuracy the points raiSed. 

· lB. The average wages of those miners whose women folk 
worked underground have decreased. Some -of these women· 
refused such surface work as we were able to offer to them. 

1!}. ·Wage~ are paid wholly in cash. Coal is provided free 
to all work pers:>ns. Wages are not paid on a rest day. 
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Replies to the Supplementary Questionnaire on Labour in coal 
Mines, Submitted by East Indian Railway ~nd Bengal 
Nagpur Railway Joint Colliery, Bokaro. 

I.From record it is found out that about 75 per cent of 
the labour work for five days in a week and the rest for six 
days. 

2. Attendance is fairly satisfactory except on Pujah and 
Festival days. 

8. The labour live in douhrahs on the mine. 

4. As the labour live on the mine conveyances are not .. 
necessary. 

5. Nil. 
6. A raising contractor is employed. He receives annas 7 

and 3 pies per ton lnaded into wagons, and pays annas 5 per 
tub to the coal-cutter, plus 3 pies as commission· to the 
sardars. 

7. I consider it a good system with good. contractors, 
hut to allow for bad contractors safeguards _ for miners may be 
inserted as -clauses in the Raising Agreement. 

8. Miner sardars chiefly function in looking after the. 
rights of the miners. He sees they are paid properly and condi· 
iions of work are suitable. He is the mouthpiece of the miners, 
and until the miners are better educated, should be retained to 
look after their inte:rests. 

· 9-10. There are only quarries in this colliery. 

11. Each relay consists of ten hours with one hour's 
intt-rval for rest at the end of six hours. A miner generally 

• takes six hours in coal cutting and the rest for loading, etc. · 

12. 30 cubic feet and annas 5 per tub to the coal cutter,.; 
J?lUB 3 pies as commission to sardars. There has been no change,. 
in the size_ of the tub since the opening of the colliery. We 
have n:o record of the rate paid by the contractor to his miners 
previous. to 1934, but from that date rates have not been 
changed •. 

· Tub distributors are employed and all facilities such at 
haulages are installed. 

14 .. 'rhere is a weighing maohine but this is unnecessary as 
the contractor has a. rate for eaoh tub of co1l. The gang or 

'I 



mh~~r 1illing the tub has the · tub entered into the account 
against his name. 

16. The contractor has made his rate of annas 5 for coal 
piled up on the tub. The miners were filling the coal into the 
tubs by placing lumps in such a way that there were big empty 
spaces inside the tub when it was full. In order to save disputes 
or cutting of the rates to allow for this as arrangement was 
entered between the sardars and the contractor whereby the 
miners· filled one extra tu? for every ton to allow for this method 
of tilling. 

16. women are not excluded from thia mine as it js 
aurface quarry. 

17-18. Bee answer to no. 16. 

19. Wages are paid wholly in cash. Payment commences 
on the day before rest day and continues until finished, during 
rest day. · 
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Replies to the Supplementary :Questionnaire on Labour in Coal 
mines, Submitted by State Railway's Coal Department, 
Kurhurbaree Colliery, Giridih P. 0. 
1. Four. 
2. Laziness. 
3, {a) The workers Jiving on the estate walk to their 

working places and those living outside the estate are transport· 
ed by motor buses. 

(b) Varies with the distance travelled and the method of 
transport. 

4. Yes. 

6. (a) 814. 

(b) No. 
6, Through a raising contractnr who pays the miners the 

sa.me rates as were formerly paid by the administration. · 

7. Nil. 
8. (a) These men Mt as leading band of their respective 

gangs, take orders from the supervisln g staff and see that they 
are carried out by the other members of the gang. 

(b) Yes. 

9. This question is 80 vague that it i I not u-nderstood 
whether the time taken in lowering the men from the. surface 
to the pit bottom, or the time occupied in walking from their 
working pia ces to the pit bottom is required. In the former 
case it varies aocordhig to the number of mir..ers presenting 
themselves for work each day and also with the depth of the 
shaft. 

In latter case it varies with the distance from the working' 
~~~ce to the shaft bottom or the "lncli~~" .mouth as the case may 

10. Wage rates are fixed after consideration of all the 
factors affecting each individual working place and do not 
vary directly as the distance in bye from the abaft bottom. 

11. Approximately 8 to Sl hours. 

12. (a) Ten hundred weights. 

(b) Rates vary according to the cir9umstapces prevailiD g h~ 
t}le resfe~tive working ~lace,,· 



(c) No. -

(d) Yes.· 
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13. Haulages ;have been installed where necesSa.ry and 
supervisors are employed to see tW they are efficiently worked. 

14. (a) No •. 
(b) By counting the number of loaded tubs: raised by 

them during each shift. 
15. (a) No. 

(b) Yes. 

(c) By examining the tub& which are supposed to be loaded 
level wit~ the top of the tub sides. 

16. (a) One hundred and ninety. 

(b) All of them. 

(c) Conservancy work, loading and unloading light materia.ls 
into ~nd from wagons and other miscellaneous work. . 

(d) Annas·four per day. 

17. (a) A slight reduction in some cases. 

(b) Nil. 

(c) Negligible. . 

1'3. See ans\Ver to 17 (a). 

19. (a} Wholly in cash. (b) No. 
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Replies to the Supplementary Questi~nnaire on Labour irl Coal 
· Mines, Submitted by State Railway'S. Coal Department, 

Bhurkunda Colliery. 
1. Local miners work three days and the recruited miners 

wo1·k 5 days ori an average per week of 6 working days. _ 

2. Abont 75 per cent for iooking after their lands and 
agriculture, 5 per cent for sickness, and 20 per cent do not want 
to work more than 3 to 5 days a week. -

3. (a) By walking, (b) from 15 minut~s to 1 hour. 

4. There is no conveyance·arrangement in this colliery toi" 
the miners from their villages. · 

5. (a) 3- or 4 per cent, (b) no record available. 
6. Raising is done through raising contractor. 
The rate of coal raising per ton is as follows:-
For despatching up to 8,000 tons per month is Re. 0-11-6 pe.r ton. 

Ditto from s,ooi to 15,000 tons per month is Re. 1per torr: 
Ditto from 15,001 to 20,000 tons per month is lie. 1-2·< 

per ton. 
Ditto from 20,001 to 25,000 tons per·month is Re. 1-4-f 

perton. · • 

The rate paid by the contractor to the coal cutters va.tf€8 
from Re. 0·4-9 toRe. 0-7·0 per tub of 30 cubic feet act::ording to 
whether the coal is machine mined, hand mined,. obtained by 
blasting, etc. 

7. No remarks. 
8. Functions of a Sirdar :-

(a) He looks after the conveniences and inco:n:veniences· 
of the men under him and theie re~edied by 
reporting to the employer. . 

(b) He goes in the mine to see and report it his. men are 
getting proper facilities fo:t works, i.e., working 
places a.nd tubs. - . 

(c) He remains present at the time the payment is made 
to the correct men. , 

(d) .In many cases he is responsible for money advances 
made to his men. He is also responsible for all 
tools issued to hiR men. -: 

(e) He goes with the recruiter to help him in recruiting 
and bringing labour. 
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No, inspite of the advantages gained I am not in fa Tour of 
. retaining them. 

9. Here, in this colliery al:out 20 minutes. 
10. No one is kept mc..re than the scheduled time. In this 

colEery theJe is very little difference as regards distance of 
working places from the incline m(Juths. No miner is paid a 
higher wages due to the extra length he has to walk. 

11. About four hours. 
12. (a) 30 cubio feet, (b) refer to answer to last part of 

question 6, (c) no, (d) since 1929 rates fluctuated according to 
local conditions and demands for coal and the method of mining 
(i.e .. by hand, by machine or by blasting). 

13 .. Contractors' ataff supervise the supply of tubs to the 
miners. Tramlines have been laid out wherever _possible and 
easy hauling arranged. 

14. (a) N'o. (b) By cubical contents of the tuba used. 
15. (a) There is a standard for loading. We understand 

that any tub loaded palpably below the standard is sometimes 
paid for proportionately less if detected. (b) Size of a 30j cubic 
feet tub :-4'-0" X 3'-0"X 2'-6". 3" above the brim of the 
tub is always taken to make up the voids always left by the 
miners. Underloading is measured from the height of the coal 
loaded in tubs. -

16. 118 women were exclu(}ed from underground on 1st 
October 1937. Most of these women lett the colliery. Very 
few of them could be employed in the colliery in old jobs of 
daily llazri at Re. 0·3-0 to Re. 0-4·0 per day. 

17. (a) The wages of the family have considerably 
decreased. {b) They do not seem to take more or less care of the 
childlen before or after their exclusion from underground. They 
go on in their old ways due to ignorance of nursing and care for 
children. (c) '\\-·orse than before. 

· 18. An exact comparison cannot be made as wages for coal 
cutting are always fluctuating according to the changes in the 
underground conditions and demand for coal. After eng ... gement 
of male loaders who are paid higher rate than the females it is 
natural that a miner earns less in comparison with his increased 
labour. A miner at the present does not earn any n.ore than he 
was earning before the exclusion of women. 

19. (a) Wholly in cash, (b) no. 



Replies to tha Supplementary Questionnaire on L;ab~ur in Coal 
Mines, Submitted by State Railways' C4Jal Deputmant 
Serampur Colliery, Giridih Post Office. 
1. The miner works on an average 3·5 days in a. week. 
2. Absenteeism among the miners is generally accounted 

for rainy season, for planting, etc., and arduous work, etc. 
3. Workers come on foot. Most villages are very near. 

Some a distance away. 
4. No conveyance is used at this colliery. 
6. AU regular workers are given small holdings. No abuses. 
6. Coal is raised directly by the management. 
8. Yes, because in most of the working p1aoes the men 

must work in gangs. 
9. Not c1early understood. It taktls one minute to take the 

miners to the pit-bottom in the cage. 
1fl. No. 
11. Approximately 6l hours. 
11. 10 cwts. per tub Re. 0-7-o per tub. No change since 

1929 in size of tub. 
13. Mechanical haulages are laid down in all sides of 

works. 
14. No. The tub has to be :filled level. 
15. Never have had any overloading. In some places l tub 

and in some plar.es ! tub is deducted if the tub is underloaded 
below 6 inches. U nderloading is aqcertained by measure stick. 

16. Out of 230 women excluded from underground work 
200 women were employed on surface work, cleaning villages 
road. nullas, unloading materials, supplying coal to boilers' 
carrying timber pit-top, etc. Amongst the rest deserving cases 
were granted pension and disable allowance. 

17. (a) Became less. 
(b) More care bestowed. 
(c) Not so good except where the administration has 

provided surface work. 
18. Average earnings of a coal-cutter per day before the 

exclusion of women was Re. 0·9-0 and now it is Re. 0·10-0. 
· ·r~is is not a. good guid.e as ma!ly of the working places 

have Improved. Speaking ganera.lly the wages would have 
remained practically the same. 

19. Wages are paid wholly in cash. Wages are not paid on 
rest days. 
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Replies to the Supplem3ntary Quntionnaire of tha Bihar 
Labour Enquiry Committee on Coal, State Railway Coal 
Department, Giridih Collieries. 

1. 'Approximately 4 ~ays. 

2. Casualnes~:~ and a. very poor sense of thrift. Also a· lot of 
tim~ ~$ 4~voted by som~ of them in cultivation and harv~sting. 

3. Chiefly on foot but some are convP.yed by motor 
_lorries who live outside ,the colliery and work under the con· 
tractor. Most of the- villages are very near to the miners• work· 
ing places and m,ay take up to half au hour but those livir,tg out· 
~ide tb~. oo.ll~e.ry will probably take an hour. · 

4. Conveyance facilities by the contractor has resulted iu 
better attendance. 

- 5. All regular workers are given small holdings and no 
abuse has so far been brought tQ my notice. . 

6. Departmental and also by contract. The raising con· 
tractors pay the miners the same rates as were formerly paid by 

· tl!tl administration at;J,d the @iners also get the same rates from 
the contractors. . -

7. No evils have been brought to my notice by the labour 
concerned. · 

8. If by miners' Birdars it is meant reorlliters, we have 
none in these collieries. There are, however, men who act as 
leading hands of their respective gangs, take orders from the 
8'\lpe:rvising sttLff and see· that. they are carried out by other 
members of the gangs. I am in favour of keeping these men 
owing to the conditions of our work. 

. 9. Half an hour is ·an ample time for a. miner to reach his 
working place from the pit top. lQ. many instances th~ time is 
~p:~~h le~l,l th!lo~ this. 

10. A uniform rate }Jer tub is paid. 

11. ~:{>pro,:Pu;lately 6j to 7 hours. 

~2. ,Annas 7 peJ:" tub is paid de,partmentally. No change 
h,~ been effected since 1929. 

13. Mechanical haulages have been installed wherever 
possible and supervisors are employed to regularise dVitrib11otion 
of tubs. 
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14.. We have no weighing machine at the pit-mouth. 'thE1 
miners are paid by counting the num.be..- ot tub$ loaded by e1ch -
miner. 

15. Overloading of tubs is very rare.. (Jnderloading of tubs 
are dealt with by making a small deduction. Tubs are supposed 
tQ be.loaded~flush to the top of the tubs. 

16. Approximately 400. · Most of these were found emplo)• 
ment on the surface. by a spec!al a!\nction frQI}l the Chief Mining 
Engineer,· Railway ~<;>ard. Annas 4 tQ anna~ 0·4--6 .,er day. 
Different jobs-conservancy work, loading and unloading light 
materials and miscellaneous petty work~ .. · 

17. {a) A slight reduction i.n some cases. 

(b) Oare of children improved. 

(c) This has apparently not been affected very much. 

18. T.Qe wage~ paid to the coal-cutter has slightly impl'oved 
aince the exclusion of the women. · 

19. Paid only in cash on Saturdays. 
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_lteplies to the ,General Questionn~ire of Maharaja of Kasint 
bazar s Erka Khas colliery, Bansjora P, o. 

NATURE AND RECRUITMENT o:r LABOUR. 

1, Total number employed 
Officers 

Clerks' •• 
Work people :-Men 

Women 
Children 

2. (a) Nil. 

• • 1,263 
26. (including under

ground supervi
sing staff). 

25 
1,009 
203 
Nil 

(b) All the labour is migratory, some living on the 
colliery for longer periods than other. 

3. Fifteen per cent. 
_ 4. · Bilaspur, Alla.habad District, Hazaribagh, Gaya., Man

bhum Districts, and Santal Parganas. 
5. About 20 per cent. This is only an approximate figure 

as no records are kept. 
6. No records ha.va been kept. 
7. (a) By a recruiting contractor, whose job is to bring ia 

the labour. The control of the labour rests "ith the manage
ment, who make payments direct to the miners. 

The recruiting contractor is paid anna.s 0-1-9 per ton on 
output. 

8. I prefer the system in whi"h a recruiting contractor is 
employed, the reason being that the labour being paid by the 
Management appear more satisfied. 

9-11. No. 
12. I do not consider that conditions in the coalfields are 

favourable to the establishment of a Labour Exchange under 
the control of Government. · 

18. Earth and stone cutting, driving main galleries. 
A bout 2 per cent. 

u .. No. 

CoNDmoNs oP EMPLOIHENT. 

lli. We have no service rules, but permanent employees are 
usually given one month's leave with pay every year. 

This applies to officers and clerks. 
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16. No special provisions for training ·apprentices are 
p rorided, but tccasi(lnally reopJe are taken on for training. 

17. No. 
20. No 11 ritten rule~, but during sickness or accident pay· 

ments are made to the eufferer11, until such time as they 
recover. 

21. No, the reason being that the labour is migratory, and 
the women usually go to their homes during maternity. 

22. We have r.o scheme for IJaying Gratuity; Provident 
Fund and Old Age Pension, and I am of the opinion that Indian 
Industry for the most part cannot afford schemes of this kind, 
which are not provided even in some industrially advanced and 
wealthy western countries. 

23. 57 days. 
24. No. 
25. Notices are displayed in conspicuous places, and a1e 

printed in English and the Vernacular. The notices are read 
and explained to work people who are unable to read. 

26. In the case of indiscipline the offender or offenders are 
warned not to misbt.·have. If this has no effect and somtimes in 
very bad cases the worker is dismissed. 
· 27. The worker is questioned asd always has an opportunity 
of d.,fending himself. . . . i 

28. Sometimes the offender is dismissed. · 
29. No. 
30. Nil. 

' 31. In the case of monthly-paid workers, the wages for the 
days rn which they have absented themselves without leave are 
deducted from their salaries. 

32. The late attende\' is usually warned, and if this has no 
effect and he repeats his offence the proportion of time lost 
is not allowed fur that day. 

33. Nil. 

HouRs OF WoRx . 
. 34. Nine hours daily. 

I am of the opinion that these hours should not be further 
reuuced. 

36. Three ~hifts for uLdcrground trammers and all perso~s 
nnrloy(d urdeJgr(lux:d, e:rce:pt minerP, who work two shifts. · 
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· . Miners work from 9 a.m. to 6 p.u1. and 9 p.m. to 6 a.m. all 
otl1er .underground labour from 6 a.m. to 2 p.m., 2 p.m. to 
10 p.m. and 10 p.m. to 6 a.m .• 

Surface labour work for nfne hours, with bne bout break for 
rest after 6 hours work. 

Clerical stajj.-The office staff work from 7 a.m. to 12 o• 
clock and 1-SO p.m. to 5-30 p.m. 

No work on Sundays . 
. _ 36. There is: n. complete cessation of work on Sundays for 

weekly and monthly paid men, also other labour. The mineri 
also do not work on Mondays and usually enjoy 2 full days 
of rest. 

We have & multiple system of relays; and DO e:ttra. strain is 
imposed on the workers ' 

.. 37. No. · 
- 38. · Overtime is paid on· the basis of daily bouts according 

to a person's salary •. 
. . . 39. Fitters are the only work~un. who are occasionally asked 
~<t work overtime, and this very seldom. 

Overtime is paid in ·proportion to ·the time worked and . 
salary being received. 

40. No. 
41. Year 1933 . 295 days worked . 

. " 1934 301 " " 
,, 1935 305 , ,, 
, 19S6 310 , ;, . 

,, }937 308 " " 
There were no breakdowns which caused a stoppage of work 

and enforced idleness. 

CONDITIONS IN F .A.CTOBIJ£8. 

4.2. For all under ground labour, sufficient ventilation of air 
has to be provided, so that workers can work in comfort. 

43 •. Every precaution is .. adopted to prevent acoidents, and 
the regulations of the Indian Mines Act which provide tor the 
safety of.work people are cartied out .. 

· All serious accidents which incapacitate a worker for more 
than 10 days, are reported to the Chief· Inspector of Mines 
through the ... 1\dditional Deputy Commissioner, Dhanbad. 
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43. For· nccidents in which. the inJuries. sustairi.ed .are slight, · 
a book is kept at the colliery. I am sati10fied with the method~ 
adopted, and cannot suggest any improvements"' 

48. I have no suggestions to. offer. ·. 
'WAGEs. 

49. In the year 1929. January and July. 
Oretmen .and. sirdars Re. 1·2·.5.. approximatelf, ·Coal 

cutters Re. 0·12·7., .Loaders Re. 0 .. 9.2., skilled 
Iabour.Re. 0-JO·O .. , unskilled labour· Rr. o..g~IO., 

·Clerical Rs •. 1·12·0'. Females Re. 0-8·6~ · · 

In the year 1933. January an~ July. 
. r 

Overmen and sirdars Re. 1·0·9., Coal cutters Re. 0·13-3., 
Loaders Re. 0~10-11., skilled labour Re. ·o-10·8., 
unskilled labour He. 0-9-2., Qlericat Re. 1~4·11., 
Females Re. 9·6·3. · · · 

· In the year 1937 July~ 

Overmen Re. 1·0-9, Coal cutters Re. O.;.l0-.0, Loaders 
. Re. 0·9·0, skilled labour Re. 0-10-0, unskilled. 

Re. 0-8-0, CleJi(•al 1·2·0, Femal~s lte. 0·6·6. 
In January 1938. ·: ; 

Overmen and sirdars Re. 1·0-9, Coal cutters Re. 0·14·0 
Loaders He. 0·12·0' skilled·· labour Re. 0·12-0 
Unskilled labour Re. 0 ... 10·6, Clerical Re. 1·2·0 
Females Re. 0--L-0. · 

60. Piece rates have increased · hy ·15 per cent.· Earnings 
have not materially increased ·because the: labour work a less 
number of days to earn the same money as before. · .. 

61. Wages underg~ound vary .according to the c9nditions· 
An agreement is reached with. the. worker .who if, satisfied wit.l;t 
the bargain, will work, 

52. No. 4 ~ 

53. N 0 daily wages are paid. Weekly wages are· ~p~ia tO 
all underground and surface ;labour, who amount to ... about 
90 per cen~. 

64. Weekly payments are made, which ·I ,consider :pre· 
ferable. 

55. :Piece rates have increaaed by about 15 per: cent .. ·L, 

66. Nil. 
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57. Certain bonuses are paid to the Supervising and clerical 
staff. All clerical staff with one year's service are paid a bonus 
of i month's pay per year~ The Supervising staff are paid on 
results and no fixed bonuses are made. 

58. I do not consider that the automatic adjustn1ent of 
wa_ges .to the cost of living indices js either desirable or practica• 
ble in India at this juncture. 

59. I am not in favour of the establishment of a minimum 
wage. On the other hand, I am in favour of some standardiza· 
tion of wages in respect of similar workers in the same industry, 
and think that this could best be done by neg'ltiations amongst 
the employers concerned, as I am not in favour of a Statutory 
minimum wage. 

60. ~am unable to express any opinion on this question. 
61. In my opinion the only sound ·machinery for the 

regulation of wages is the customary one of negotiations between 
the parties concerned. · 

No. 62 and 63. Bee reply to question no. 60. 
. 65. I am not in favour · of the principles of a minimum 

wage in either protected or other industries. Industries enjoying 
protection should, in common with other industries aL.d on 
humanitarian groUnds, pay fair wages. They should not be 
expected to pay exceptionally high rates, since they are under 
obligation to prepare themselves to face competition without 
protection at the earliest possible date. 

W .EL:r ARB WonK. 

70. A_ school is provided for the children of the employees. 
The total number attending are .21, and no fees are charged. 

71. No. 
72. A Medical Officer is employed by the colliery and 

a hospital is available for the· workers. 

:In the case of very bad accidents, the injured are removed 
to Dbanbad Government Hospital (6 miles away) where they 
receive special attention. 

-There is no special treatment for maternity cases, but if in 
the opinion of the medical officer outside ~elp is necessary, the 
colliery will provide this. , . . · 

I consider tb~~ arrangements adequate. 
73. None, 
'14. No. 
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'15. Malaria, Influ~nza, Dysentery, Pneumonia, Oholera.J 
· Typhoid are the chief diseases causing mortality here. 

Ther~ are no occupational diseases. Sometimes labourers 
meet injuries from accidents. 

76. A Licentiate medical officer with a compounder and 
dre&ser is employed to look after the employees and the Chief 
Medical Officer of Heallbi Jharia. Mines Board with sanitary 
etaff takes special steps in need. · 

77. There are no deficiency diseases in this area. 

78. We have two large tanks. in whi"h the work-people 
bathe. . · 

No other arrangements are provided. 

79. Filt.ered water is provided at convenient places, which 
in the hot ·weather gets warm. This can be cooled if left. in 
chhatiu. . 

80. No provision for sickness relief bas been made, but 
weekly and monthly workers who fall sick are nearly always 
paid theit: wages during sickness. . , . · 

81. I consider that employers should only be· railed upon 
to consider schemes for Insurance against sickness on a contribu· 
tory basis, if the State and the workers, as well as the Employers, 
are to contribute. . 

82. I should not object to legislation for compulsory 
Mat.ernity Benefits provided such legislation followed closely the 
Bombay and the C~ntral Provinces Mate,rnity Benefi.~s Acts. 

83. All housing accommodation is provided free by the 
colliery. ' · 

84. Yes. All workera who live on the colliery. 

85. Nil. 

86. None. 

87. I do not think it is possible to replito so general 
a question, as clearly each scheme of this kind could only he 
considered on its merits. 

88. The work-people make their own amusements, etc. 

89. During rest intervals, the workers go to their· various 
houses, which aro provided •. 

90. No~ 



INDDTEDNESS. 

91. I cannot answer this question; as I ha'Ve no particulars. 

~- · · ·92. · I am not in favour of the establishment of Government 
Co-operative Stores, but would have no objection to euch stores 

· b~ing run by the workers themselves. · 

· .. 93; 1· agree with the Whitley Commission in thinking that 
unduly large wage period 'stands to increase the - indebtedness of 
the workers. At the same time, i'n certain skilled jobs carrying 
higher rate~-· of ·pay; monthly wage payments have been 
customary in the trade for many years. No attempt should 
be made to 'reduce- the, period of payment in such cases unless 
the workers_ concerned show a definite desire for the change in 
practice. 

r • · • "94. Advanc-es are ' sometimes~ ·paid to the workers, and 
deductions ·are ma.de at so ·much per. week, ·until recovered. No 
interest is charged. 

_:-. ~'i.' T_hav~no rec6~mendation to offer: 

98. Generally speaki_ng, 1 am ·in sympathy with the 
establishment of Co-·operative Societies. Such societies have 
proved themselves to be of-value in ·assisting members to get. _out 
of. the ·clutches of money-lenders and ·are to be encouraged. 

Wo&KIIEN's CouP.ENSATION. 

99. Number 1of accidents in .1935: ••• 10 

•• , 1936' ... 8 
,, 

" 
1937 ... 8 

-
Total ••• 26 

100. Compensation awarded in 1936 and 1937.--12 cases, 
which were referred to the Commissioner. 

101-102. No. 

TBADB UN.tON.-

103-109. Nil. 

'.116. .I would be . prepared to co·o~erate with properl_y 
re2istered trade unions provided su'Cb· umons conducted the1r 
affairs on sound trade union lines, and provided also that they 
were truly representatives of the workers and their interests. 
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INDt18TRIAL' PEAOB. 

118 to 124. None. 

125. Any and all grievances of the workers are personally 
heard by the _management. 

126. All our officers are in pP.rsonal touch with the_ workers 

127. Nu. 

128. Where both parties to a dispute are willing to submit 
to arbitration and abide unquestionably by any award given by 
the Arbitrator, arbitration · is useful. On the other hand, it 
becomes useless the moment any method of compulsion entera: 
into it. In practice it is always impossibe to enforce an arbi•· 
tration award against an unwilling party. In . these circum•. 
stances, I am not in favour of the provision for compulsory 
arbitration. · 

129. I am of the opinion that the provisions ·of the ·rrrad~ 
Disputes Act, as· recently amended, are fully adequate to ·deal 
with industrial disputes provided they are properly applied. 
I think it probable, however, that the provision-in the amended; 

. Act, giving Government power to appoint Conciliation O.ffioera;, 
is liable to be m~sunderstood. · In my view such officers wouldi 
normally be appointed to deal with some particular dispute ·and· 
the time of their appointment is during the early stages when: 
their main function would be to endeavour to bring the two partiew 
together with a viow to promoting an amicable settlement.- , 

130. I do not consider that the appointment of a whole-tim&~ 
Conciliation Officer is either necessary or desirable. 

134. No. 

135. So far as my experience goes the machinery provided 
by the Provincial Governmtlnts for the administration of the 
various Acts -and for dealing with various matters affecting the' 
Industry, the employer and the worker is working . satisfactorily 
and I make no suggestions for alteration at present. I 
recognis~; h'oweyer, that some rAcent legislation has qardly· been 
long enough in existence to enable employers to judge whether 
the existing machinery is incapable of improvement, and I,· 
therefore,· suggest that employel's may be in.a better posit.ion to 
judge at some future date. · 
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Replies to the Supplementary Questionnaire on Coal. 
1. The miners work on an average 5 days a week. 
2. (a) Village miners remain absent owing to cultivation 

:Pujas, or any other festivals. (b) Dhowrah or settled labour 
remain absent owing to Pujas or when they consider they have 
earned enough to remain idle . 

. 3. Village labour is brought in a !lus. 'Iime orcupied 
varies from one to two hours spent on the JOurney. 

4. On wh~le a slightly b~tter attendance. 
6. None. 
6. The raising of coal is done directly by m&nagement. A 

recruiting contractor is engaged to bring in labour, and he· ia 
paid a commission on the tonnage raised by the labour. 

7. We have no raising contractor. 
8. The miner's airdara usually have a gang of men · under 

them. They draw commission from the miners, who make their 
own arrangeJilents as to how much they pay. 

9. 6 to 10 minutes. 
10. Wages are calculated by th~ tub : the only rates that 

vary from the F.tandard rates per tub are those paid where ·special 
difficulties <.f working exist (See answer to question nn. 12). It 
follows that no extra rate is paid oii. account of distance of the 
working faces from the pit bottom but every facility is provided 
to ensure rapid transit of the miners from pit bottom to the 
working faces. 

11. The actual daily time occupied by good miners in coal 
cutting averages. 4 to 6 hours per relay of 9 hours from pit 
top back to pit top. This, of course, only relates to the time 
taken by a miner using reasonable diligence. Many workers 
occupy much more time in coal-cutting than they might do if 
they showed greater exertion. 

12. Thirty cubio feet capacity tubs ·are used. Rate per tub 
varies from Re. 0-3-9 per tub on the surface (quarry) toRe. 0·8· 
9 per tub underground. No change in the size of the tuh has 
taken place since 1929. The rate per tub has been increased 
by Re. ·0·3-0 per tnb. 

13. Every effort is made to ensure to the miner a regular 
supply of tubs, and new coal tubs are constantly being made to 
take the place of broken or useless tubs. 

14. There is no·weighing machine. .The miners are paid on 
the tubs loaded by them. The colliery employ tub-checkers and 
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at the end of the week the miners are paid according to the 
number of tubs cut. They also know how many tubs have been 
loaded, as they also check this themselves. · 

16. Since the rate paid. per tub is for a full load, overload
ing is not possible and the question of extra remuneration for 
such overloading does not therefore arise. Deductions are made 
for loading below the flush line of the tub-up to a portion of the 
depth below the flush line one-quarter of the rate is deducted: 
when the deficiency is more than a quarter, half the rate is 
deducted. This do('JI not occur very often and when the tub 
is cut it is usually accepted by the miner. 

16. Total number of women who "ere excluded from under· 
ground working was 100. Work on the surface has been found 
for 60. • 

17. (a). The wages of the family have remained michanged 
to any large extent owing to the increased rates of wage~. In 
cas~s where the wife is no longer employed. the family's total . 
earnin~s are probably slightly less than previously, while in 
cases where the wife has obtained employment on the surface 
the family•s total earnings have probably slightly increased. 

(b) The care of children has considerably improved since 
the rxclusion of women from the mines. · 

(c) The economic status of women may have improved in 
the case of married women but not in the case of unmarried 
women, widows, etc., \\ho have been deprived of employment 
underground and cannot obtain employment on the surface · 
where in allotting the limited jobs available preference is given 
to the wives of miners working in the mines. 

18. The earnings of two miners have been. compared in 
respect of periods before and periods after their wives were 
excluded from the mines on 1st October, 1937 • 

. Worker. A. 1937. 1938. 

let week 
2nd week 
3rd week 
4th week 
Worker ·B. 

· let week 

2nd week 
3rd week 
4th week 

Ra. a. p. Ra. a. p. 
3 12 0 5 4 0 
4 1 0 5 7 6 
3 14 6 5 7 0 
' 1 0 4 -2 6 

1937. 1938. 
Ra. a. p. Ra. a. p. 
3 7 0 7 2 0 (0. P. 

3 12 0 9 14 6 
miner). 

' 1 0 6 3 0 

' 10 0 9 12 • 
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Replies to the questionnaire by the New Manbhum .Coal Co .• 

Ltd. Gasletan Colliery, P. 0. Sijua. 

~ATUBB AND RECRUITliBNT OF L~BOUB. 

1. Total number of workers employed about 1,000 •. 
Officer • • . ~. 9 
C!erks 
Men ... 
Women 

2. (a} 200, (b) 800. 
3. One tenth of the workers. 

... 
... . .. 

14 
900 
77 

. 4. Partly from Jlazaribagb and partly from ~anbbum 
districts. 

· 5. In the course of a. year 90 per cent of the employees 
Jeave·the colliery for weeks or months at a time and visit their
homes for ploughing or harvesting or simply for a holiday. 
They invariably return to work at their own couvenience. The 
number of those who leave and do not return is extremely small. 

/ This type of absenteeism is due to the fact that practically 
all the lobour force are primarily agriculturists. When there 
is no work in the village they come to the collieries, work for 
a few weeks and return home to spend their earnings. 

At a rough estimate no worker spends more than nine 
months in a. year at the colliery. The remedy is the establish• 
ment of a permanently settled labour force who must b.~ weaned 
from their agriculturalistic outlook and made to realise that 
money in a saYing bank is greater security than a house in a 
village with compulsory farming duties in return for a propor· 
tion of the crop. So long as employment in mines is regarded 
by the labo!lr as a sec.ondary - instead of a pri!D'ary means of 
earning a livmg, there will always be absenteeiSm <m a large 
scale. 

6. (a)-2, (b)-3, (c)-nil, (d):.....nil, (e)-no records. 
7. (a) Miners, loaders and Trolleymen by the raising 

· con tractors. 
(b) Daily wage and monthly-paid employees by the 

management . 
. 8. the present system works very satisfactorily. 
9. (1) No._ (2} There are none waiting for employme?t (3} No. 
10. See Q (2). 
ll. No. 



12· No. Suitable persons desirin~ "mployment QJay ~pply 
direct to collieries. There is no unemployment problem In the 
di!ltri~~ and therefore no necessity for a labour exchange. 

13. Eartla-cutting.-'rhis work is seasonal, employs only 
ahout 0. 6 per cent of th~ total employees, and varies very little 
from yeu to year. 

14. No. 

16. 

16. 

CONDil'IONS OF EMPLOYME.LiT. 

17. No regular system. Vacancies in the mistrl class are 
filled from th1:1 cooly class whenever possible. 

19. To officer~. annual leave with full pay. To all monthly 
paid staff, sick leave with full pay .. To certain classes of 
monthly paid men leave with full pay by arrangement. 

20. Yes, on advice of Medical Officer.· 

2:'.. Old age pension. No fixed rules. · Each case considered 
on its merits. · 

. . 
23. About 70 dayR ; all Sundays are observed. as holidays. 

Thfl majority take t1vo days per week including S11ndays and 
all festivals. The majority of employees being piece;-workers 
fix their own holidays. · 

24. l . 
26• 5 Bee Indian Mines Act and Regulations. 

26, Caution, fine and suspension in that order. 

· 27. Assu1..0ed innocent until proved guilty. The worker it-
·brought before the Manager to state his case. · . 

28. Bee 26. For nature of offences see Indian Ooal Mines 
· Act and Regulations. 

~9. See 26. 
30. About 26 miners fined in 1937-38 
3l •. Unauthorised absenoe is treated as leave without pay. 

If prolonged the vacancy is filled. 
32. By caution, it persistent, pay proportional to llours 

worked. 
33. Deposited in Company's Account. 

'i 
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Hour,s OF WoRK. 
a.v--~ 

34. See Coal l.lines Regulations. No. The hours of work 
are pefined by the above and are reasonably short. 

35. Three shifts. All hours of work are strictly in accorda
nce with the Coal Mines Regulations. Office hours 7 A. x. to 
5 P. lL with 3 hours break. -

37. No. 
38. Overtime is avoided as far as possihle. Pay for over· 

time is calculated on daily hours. 

39. Fitters and Pnnjabis on daily wage rates. 

40. Not as a regular practice. 

41. Number of. days worked during the last five Jears :-

1933 305 days. 
1934 · 312 days. 
1935 312 days. 
1936 • ~ 322 da)'s. 
1937 • • 322 days. 

• CONDITIONS IN F.A.CTORIRS. 

4t. Yes. Special measures are taken to diminish risks to 
health or bodily injury. The measures taken are those i'Pquired. 
by the Qoal :Mines Act and Regulations. 

43. These requirements are satisfactory. 

50. No. 
51. The rates paid are t.hose prevailicg in the district. 

62. No. 

·as. Stae'.stics. (See separate sheet attached). 
While it might be ·considered fpasible to convert daily and 
weekly-paid workers to monthly . basis, it is _not considered 
desiraab1e or advisable for workers of cooly class to be kept 
waiting a month for their pay, as they would inevitably srek 
credit from shopkeepers, etc., and get into debt . 

. . _ 64. Statistics (See separate sheet attached). 

65, Rates to miners 
since January 1938. 

56. Nil. 
6'1. No. 

have been increased by 06 per cent 
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68. No. 'fhe cost of living is independent of r.nd 'unin· 
fluenced by the capacity of ind':lstry to pay wages. · 

59. No. 

60. J to No answer. 
66. 

RATIONALISATION, 

06.'No. · 

67. J to No answer. 
- ,69. 

w ELPARE" W.oRK. 

70. (a) No children ~mployecl. (b) ~ccommo~ation is 
provided for kmdergarten sch~ol for c~~\dren of 
employees. (c) Facilities are granted tq those 
wishing to attend the local classes in · mining 

. subjects. · 
71. No. 
72. (a) Nil. (b) Free medical attendance is provided for all 

Pmployees. Medicine is also provided · lfree ,of charge. 
· (c) The Jharia Mines ~9ar~ of Health provides free 

vaccines for treatment . of epidemic diseases. Arra· 
ngements have been made for the. proper .training 
of midwives resident on the CtJlliery., These 
normally attend all maternity cases a'nd may call 
on the services of a resid~nt qualified doctor when 

. necessary. 
Yes. · 

73. Nil. 
7!. There is no regular system of medical examination. 

A medic~l officer resident on the colliery attends to all cases pf 
siokpe~s r_eported to him. · ' 

75. No ~ccupational diseases. Chief diseases ar.e Influenza 
BI!d ,Maiaria. • · · 

7u. Such special measures are adopted _by the Jharia Mine~ 
Board of Health. 

,77. ~.o. 

78 All such arrangements are up to the standard required 
by the Jbaria. Mines Board of the Health. · · · 
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79. Topchanchi water is laid on to workers' quarters. The 
miners tako their own dr!nking water with them underground. 
Cold water is available during the hot season. 

80. Sick persons who have no relatives to tend them are 
provided with an attendant. 

81. Insurance against sickness could be made a pra.ctical 
proposition provided that Government and the workers contri· 
bute as well as the employers. 

82. There is no objection to legislation for compulsory 
maternity benefits, but applicants for benefit should hale been 
continuously employed fr;r not less than twelve months. 

83. (a) 414 dkowrahs, 18 staff quarters. (b) Nil. (c) Nil. 
(d) Nil. DlowraltB are built to the specification of the Jharia. 
Mines Board of Health. Staff quarters comprise two or thre(3 
rooms with, varendaks, kitchen, bathroom and lavatory and 
enclosed compound. 

84 .. Yes. For all employees residi11g on the property. 
85. All employees ocoupy quarters free of rent. 
86. ·None required. 
87. Not necessary. 
88. (a) There are open spaces available for playing grounds. 

(b), (c) and (d) Nil. 

89. J 
90. No. 

INDEBTEDNESS. 

91. To _the extent of approximately half their weekly 
wages. Credit prices are two annas in the mpee higher than 
cash prices • 

. 92. Co-operative Stores run by .employers have, it is be
lieved, proved a failure in thd past~ Such stores might perhaps 
be run by the workers themselves (\f by the Trade Union. 

93. No. Weekly-paid workers appear to get into debt 
equally as much as monthly-paid men, and there would there· 
fore appear to he no point in reducing all workers to the 
weekly· paid basis unless the workers themselves express a 
preference for shorter wage periods. 

94. The employers do not pRy advances to the ·wor~~rs. 
'l'he contractors do pay such advances, usually when recru1tmg 
to the extent of two or three days earnings. 



!269 

Advances are also made to workers for special reasons, such as 
sickness of relatiyes at home. Advances .are usually recovered 
in two to three weeks. 

· 95. AdvanctJs paid at the time of recruiting should be 
recovered as early as possible. _· 

96. I have no information on tt•e matter. 

But I am of the opinion that the amendment should have 
the effect of making th~ borrower less credit-worthy and thus 
render borrowing more difficult. 

98. In areas which have a large permanently settled 
industrial population the establishment of co-operath·e societies 
might be beneficial. 

WoRKMEN's Co:uPE ... sATION. 

99. Number of accidents. Serious. Fatal. 
1935 3 4 

.;. 

1936 4 4 
1937 1 0 

100. In all cases comp(·nsation for fatal accidents was paid 
through the <?ommissioner. . .. 

101-103. No. 

TRADE UNION. 

116. One of the co-operation towards any properly register· 
ed and soundly constituted union which can justly claim to 
represent the majority of the workers. , 

117. The question has not arisen. 

INDUSTRIAL PEACE. 

125 .. The manager is always approachable. 

126. The Manag{'r nnd Assistant Ma.nager are in con~tant 
touch with the workers. 

127. No. 

128. Yes, provided both parties are prepared to accept the 
findings of the Arbitrat01·. 

129-130. Up to the present time there has been no necessity 
to invok~ the Trade Disputes .Act, nor has there been any 

• 



270 

necessity for conciliation officers, as all grievances and dispute& 
have hitherto been settled amicably and with mutual satisfaction 
by the Manager and the workers. 

· 131. In the eve;nt of a strike at a colliery it is essential to 
the safety of the colliery ancl the future welfare of the workers, 
that safety men should remain on duty. Safety men comprise 
all those whose work is concerned with the maintenance of the 
colliery in tiafe and working condition, as for example, pump· 
men, boiller firemen, winding engine men, banks men, etc. 

132. These· may be obtained from the Managing Agents 
Messrs. Octavius Steel and _Company, Limited, Calcutta. 

134. No. 
135. No alteration or· improvement to suggest. 

" . 
8T A. TISTICS. 

53-. Categories of work. Weekly paid. Mcmthly paid. 

Officers 100 

Olerks 

Fitters 

Punjabis 

. . 

Overmen and Biraars 

Peons •• 

Khalasis and firemen .•• 

Prop 'Mist_ries and coolies. 

Line Mistries and cooli~s 

Bailers 
Miners 'and Tral]l~er~ •• 

. ' 

•• 
25 per cent. 

60 " 
•• 

... 
100 per cent 

100 " 
100 , 
100 , 

100 

75 per cent. 

40 .. 
100 

100 

. 100 

•• 
.. 

" .. 
.. 

54. Weekly and monthly. . 
Number of the workers on·weekly pay about 
.Number of:the workers ori monthly pay about 

Days elapsed between end o~ wage period 

-890 
150 

and date of 

payments:~ 

:Weekly paid .men .. 

Monthly paid workers •• 

2 days except for miner and tram
mars who are paid up to the last 
work period before payment. 

Officers and clerks. • • • • • 1 day. 
Tbe remainder •• ,., ••• 15 ·da1s. 
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Replies to Supplementary Questionnaire on Labour on Coal 
Mines. 

1. Five. 
2. Drunkenness at week-ends. Prolonged absenteeism is 

the natural result of employing in mines persons who regard 
mining as a secondary rather than a primary means of liveli
hood. The employment of such persons is unavoidable as only 
a very small minority look upon employment in mines as 
anything more than a means of augmenting income from 
agricultural pursuits. _ . 

3. Some of the mjners live in villages in close proximity 
to the mine within a half to one hour walk. 

4. Miners -living at a distance of more than three miles
will work only at those collieries which provide them with 
conveyance to and from their homes. 

6. None. 
6. By raising contractors. 
Contractor's rate-, Rs. 1~4-0 pel' ton. 
Miners' rate 8 annas per tub. 
7. None. 
8. 'Io be responsible for the men in their charge. 
Yes. 
9. Approximately one minute. 
10. There is no detention of miners at the surface: 
No utra rates are paid for underground travelling. 
11. About four hours.- _ 
12. Thirty cubicjfeet, rate 7 annns 6 piea to 8 annas 6 _pies 

per tub. There has been no change in the size of tub. Rates 
have practically doubled since 1929. · 

18. This is the duty of the untlerground supervising staff. 
14. No. No such calculation is necessary. 
15. Overloading of tubs is not permitted. Proportional 

deduction is made for any tub not more than half loaded. 
16. Approximately 44. All are ·now employed on the 

surface as wagon-loaders or shale-pickers. Waooon-loaders on 
piece-rate at 1 anna and 3 pies per ton. · Shale-pi~ker on · daily 
wage 4 annas per day. 

17. (a) An increase. 
(b) and {c) No information. 

· . 18. The average "":ageR of coal-cutter are approximately 
. twice what they were pr1or to the exclusion of women. 

19. Wholly in cash. 
No.-
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Replies to the questionnaire, submitted by. Bengal Coal 
Company, Limited, Murulidih Colliery, M~hoda P. 0. 

!'' ATURE AND RECRUIT.MEN'J' OF LABOnR. 

1. Officers 

Olerks 

Work people:.,..._ 

Men 

c. .. 2 
18 

806 
Women 72 

Ohildren • • NiL 

2. (a) 90 per cent, (b) others a·ll come to work from distant 
villages or re~ain temporarily. i.e., 10 per cent. 

3. 80 per cent. 
4. The local district and Hazaribagh district. 
o. 20 per cent. 
6. (a), \b), (c), (d) and (e). No record is kept. 
12. The colliery has its own facilities for notifying the 

work people when work is available; and. from the colliery 
point of view a labour exchange would be of no value in 
affording .assistanre· in recruiting village minin~ labour or in 
recruiting settled labour upon the colliery. With regard to 
migratory la.bom, however, some method of registration of suoh 
labour is very desirable and a labour exchange for suoh migratory 
labour would be helpful to the industry. It is to be noted that 
in times of depression, when the demand for coal is sma.ll or 
w.hen the number of work-people is large, migratory labour 
flocks into the pits to the detriment of settled labour. When 
the supply of labour is limited, i.e., when the demand for coal 
is large and there is not enough labour on the collieries to 
satlsfy tho demand, migratory labour takes advantage· of the 
general demand· by taking khoraki and advance from one 
company and very often taking similar advances and khoraki 
from other companies at the same time and doing very little 
work, as they oan exist• on such advances. It is thus ·evident 
that migrd.tory labour should be regulated and for this purpose, 
I believe, a. labour exchange would be useful. 

Skille:l labour, viz., mistries and enginemen are trained 
by the colliery and their registration is not neces&ary. 

0oNDITIO.NS OJ!' EMPLOYMENT. 

16. The conduct of workmen in or about the mines is 
regulated by the Indian Ooal Mines Acts and Regulations. 



HOURS OF WORK. 

34. The hours of work i l mines a.re laid down in the Indian 
Mines Act, 1923, and as those prescribed are reasonable and there 
is no need for any alteration. It is to be remarked, _however, 
that in many cases the miner who works on piece rates does not 
work the full number of hours as he can make sufficient mom~y 
to keep himself and his faruily iu a less time. 

WAGES. 

58. An automatic adjustment of wages to the cost of Jiving 
is neither desirable nor practicable, as there is not necP.ssarily 
any connection between the cost of living and the capacity of 
the mining industry to pay wages accordingly. 

59. The Whitley Commission and the Government of India 
have already opposed the establishment of any legislation to 
fixation of a minimum wage. Whilst no objection to the 
principle is raised, in so far as coal mining is .concerned I wonld 
only agree to the fixation of a minimum rate per t~b varying 
according to whether coal is machine cut or hand cut, as 
generally miners are paid by piece work .. 

WELFARE WoRK. 

81. I consider Echemes for insurance against sickness on 
contributory basi!!. 

8?., I would not afford opposition to Jegislation providing 
for compulsol'y materuity benefits ; anil acts on the lines of the 
Bombay and the Central ProviiJces Maternity Benefit Acts will 
be supported by o.e provided em~loyers are properly safeguarded. 

INDEBTEDNESS. , 

92. In cel"tain cnses co-operative stores run by employers 
have proved unsuccessful. I am opposed to the establish· 
ment of Government Co·operative Stores, but I see no reason why 
such stores should not be run by the workers themselves. 

f.l3. I am in agreeu.ent \\ ith the views expressed by the Whi· 
tley Commission that unduly long wage pericd tends tu increase 
t~e ind\!btedness of the worke•·s. In certain skilled jobs carrying 

· htgber rates of pay monthly wage payments have been customary 
for many years and no attempt should be made to reduce the 
period of payments in these cases unless the skilled workmen 
themselves show a definite desire for a change in the practice. 
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97. Th~ recent law probibitin~ the attachment of salaries 
belo1" a certain limit should steadily lead to impro¥ement of 
the workers' condition. 

98. The establishment of Co-operati¥e Societies in areas 
with a l~rge settled industrial population. is to be favoured. 

W ORKli.EN' 8 COllPENS.! TION. 

99. 1935-4, 1936-5~ 1937-6. 

100. In all cases. Two cases. 

101 and 102. There has been no difficulty in the working 
and administration of the Workmen's Compensation Act and no 
amendment of the law is suggested. 

TRADE UNlON. 

116. I consider the attitude towards Trade Union movt>ment 
should be one of _co-opetation with p·roperly registered Trade 
Unions if sucft union conduct their affairs on sound Trade Union 
lines and if such Unions are fully represent.lth·e of the workers 
and their interests. · . 

l:t.'"DUSIRUL PEACE. 

128. I am not in favour of provisions being made for a 
compulsory arbitration as such arbitration is only effective 
where both parties are prepared to agree to abide by the word 
of the arbitrator. 

13(. I do not consider that reconstruction of the Industl) 
is at all necessary and it is improbable that any reconstmction of 
the coal mining industry will be accompanied by higher wages 
for the workmen. 

135. The present machinery prot"ided by tho Provincial 
Government for the administration of the ,·arious acts and for 
dealinoo with various matters affecting the industry has proved 
satis~tory and no alteration or impruvement to existing 
administration appears necessary. 

Replies to the.Supplementary Questionnaire on coal. 

1. 5 clays 

2. Cultivation or land, sickness, celebrating of festir.ds and 
marriages and no economic necessity for working regularly. 
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3. For long distances, miners are conveyed by Baq, for 
short distances miners walk. 

5 minutes to one hour. 

4. No. 

5. Nil. 

6. Direct by management. 

8. Looking after their miners' interests. Yes. 

9. 5 to 10 minutes. 

10. Wages are calculate.d by tubs. The only rates that vary 
from the standard rates per tub are those paid where special 
difficulties of working exist (see answer to Question 12)'itfollows · 
that no extra rate is paid on account ·of distance of the working 
faces from the pit bottom but. every facility is. provided to ensure 
rapid transit of .the miners from pit bottom to the working faces; 

11. The actual daily time occupied by good miners :in coaL 
cutting average 4 to 5 hours per relay of 9 hours from, pit top 
back to pit top. This of course, only relates to the time taken 
by a miner using reasonable diligence. Many workers occupy 
much less time in coal cutting than they might do if they showed 
greater exertion. · 

12. 30 to 36 cubic feet. 0-6-6 to 0-7 ·3. No record!:! are 
available for 1929. · 

13. In all cases where congestion is likely to occur traffi~ 
sirdars are employed to ensure a regular supply of tubs to the 
men and by the use of auxiliary haulages, hye-passes and lines 
up to the working faces, all steps possible are taken to ensure 
the speedy return of tubs. 

14. No. Miners are paid per tub. 

15. Since the rate per tub is for a full load, overloading is 
not possible and the question of extra remuneration for such 
overloading does not therefore arise. Deductions are made for 
loading below the flush line of the tub, up to the portion of the 
depth below the flush line one·q•1arter of the rate is deducted 
when the de~ciency is more than a quarter, half the rate is 
deducted.· 

· 16. From 1936, 52 women were excluded from underground. 
Emyloyment was found on 111urface for 30. Employed as loader~t 
~nd J>iokers _Rs. 11 an4 Rs. 6 fer month resl?ectivelr, · 
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17. (a) The wages of the famil3 have remained unchanged 
to any large extent owing to the increased rates of \\ages. In 
cases where the wife iR no longer employed, the family's t«..tal 
eat·nings are probably slightly less than previously, while in 
cases the wife has obtaint:d employment on the sutface the 
far;nily's total earninge have probably slightly increased. 

(b) The care of children has considerably improved since 
the exclusion of women from the mines. 

(c) The economic status of women may have improved in 
the case of married women but not in the case of unmarried 
women, wido\\·s, etc., who have been deprived of employment 
underground and canuot. obtain employment on the surface 
where in allotting the limited jobs available preference is 
given to ~he wives of miners working in the mines. 

18. Earnings increased from Rs. 11 to Rs. 13 per month. 

19. Cash only. Hazree labour on a working day and 
miners on rest day. 
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Replies to the Questionnaire, Parbelia Colliery, Dishergarh 
P.O. 

A. NATURE AND RECRUITMENT. OF LABOUR. 

1. Officers 
Clerks 

Work people :
Men 
Women 
Children 

2. Officers 
Clerks 
Men 

... 

Permanently settled. 

4 
19 
250 

Women 45 

.. • 4 
•• 19 

•. 993 
• • 45 
•• Nil. 

Mi~ratory. 

743 

Children Nil. Nil. 

3. About 30 per cent live in their village homes while they 
work in our minE.'. 

4. Manbhum and Hazaribagh districts. 

5. About 5 per cent. No remedy is suggested. 

6. During this period colliery was closed down and worked 
with only skeleton staff therefore no ~tatistics are given. 

12. Labour Exckange.-A colliery has its own facilities for 
notifying the .workpeople when work is available; and ·from tho 
colliery point of view a labour exchange would be of no value in 
affording assistance in recruiting 'Village mi~ing laliour or in 
recruiting settled labour upon the colliery. With regard to migra
tory labour, however, some method ~f registration of such labour 
is very desirable and a labour exchange for such migratory labour 
would be helpful to the industry. It is to be noted that in times 
of depression, when the demand for coal is small or when the 
number of workpeople is large, migratory labour :O.orks into the 
vits to the detriment of settled labour. When the supply of 
labour is limited, i.e., when thA demand for coal is large and there 
is not enough labour on the collieries to satisfy the demand, migra
tory labour takes advantage of the general demand by taking 
khoraki, and advanres from one colliery and very often taking simi· 

·lar advances and khoraki from other companies at the ~arne time, 
and doing very little work, as they can exist on . such advauces. 
It is thus e\'ident that migratory labour should be regulated an<l 
or this purpose I b~lieve ill l~baur ~xch"n~e. wqulcl bt:~ us~ful. 



278 

'skilled labour, viz.: mistries and enginerr:.Pn are trained by 
the colliery and their registration is not necessary. 

CONDil fON OF EMPLOYMENT. 

15. Service rules.-The conduct of W(lrkmen in or about the 
mines is regulated by the Indian Coal Mines Acts and Regula· 
tiona. 

Houns OF WoRK. 
34. 'rhe· hours of work in mines are laid down in the Indian 

Mines Act, 1923 and as those prescribed are reasonable there is 
~o netld for any alteration. It is to be remarked, however, that 
in many cases the· miner who works en piece-rate does not work 
the full number of hours as he can make sufficient money to keep 
·himself and his family in a less time. · . 

WAGES.· 

58. An at?-tomatic adjustment of wages to the cost of living 
is neith.er desirable nor practicable, .. as there is not necessarily 
any connPction between the cost of living and the capacity of .the 
mining industry to pay \\·ages accordingly. 

· 59. Minimum wagt!.-The Whitley .Commission and the 
. ··novernment of India have a heady opposed 'the establishment of 

any legislation for :fixation of a minimum wage. Whilst no 
objection to the principle is raised. In so far as coal mining. is 

·· concorned I would only agree to the fixation of a minimum rate 
-~per. tub varying according to whether coal is machine cut or hand 

··· cut, as generally miners are pa.id by piece·work. 
·. WELFARE WoRK. 

81. . Employers can only consider s11hemes for insura~1ce 
against sickness on a contributory basis. . 

. 82. Maternity benefit.-! would not afford opposition to 
leooislation providing for compulsory maternily LJenefits; and 

.·act on the lines of the Bombay and the Central Provinces 
Maternity Benefit. -Acts will be supported hy me provided 
employers are properly safeguarded. . · 

. INDEBTEDNESS. 

92.· Oo-:operative 8tore.s.-In certain cases co-operative stores 
run by employers have proved unsuccessful. I am opposed to 
the establishment of Government Co-operative Stores, but l see 
no reason why such.'·_stores should not be .run by the workers 
themselves. ' ' 

93. I am in agreement with the views exvressed by the 
W bitley; Oemmis~!·Jil that ~uduir louq wagu verio41i teqcl to 
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increase the indebtedness of the workers. It is_ the practice at 
this colliery to make daily paym~~nts to many ofthe workpeople. 
In certain skilled jobs carrying hi~her ·rates of pay, monthly 
wage payments have been customary for many years and no 
attempt shC\uld be made to reduce the period of payments in 
these cases un!ess the skilled workmen themselves show a 
definite desire for a change, in the practice. 

97. The recent bw prohibiting the attachment of salaries 
below a certain limit should steadUy lead· to improvement of the 
workers' condition. 

98. The establishment of Co-operative Societie!J in areas 
with R large settled industrial pop·llation is to he favoured. • 

WoRKMEN's COMPBNSATION: 

99. Two accidents took place. 
100. Compensation awarded in two cases and in no case 

was the matter referred to the Co:nmissioner. 
. 101. There h1s been no difficulty in the working and 

administration of the Workmen~· CompensatiC'n Act. 
102. No amendment of the Act is suggested. ..,. 

TRADE UNION. 

116. I consider the attitude towards Trade Union . move• •. 
ment shculd be one of co-operation with properly .registered~ 
Trade unions if l!uch Unions condact their affairs on sound\' 
Trade Union lines and if such uriion3 are fully representative .. 
of the workers and their interests. · " · 

INDUSTRIAL PEACE. 
... 

128. Arbitra!ion.-I am not in favour of provlSlons being 
made for n eompu1sory arbitration as such arhitralion is only 
effective where both parties are prepared to agree to abide by 
the word of the arbitrator. · 

134. This question is inserted as an addendum and question 
134 is to be renumbered as 135. In reply to question 134, I do 
not conRider that reconstruction of the industry is at all 
necessary and it is improbable that a-ny reconstruction of the · 
coal mining industry will be accompl nied by highe~;: wages for 
the workmen. · 

135. The preseot machinery provided by the Provincial 
Governments for the administration of the various Acts and for 
dealing with various matt('rs affecting the industry has prov,:ed 
satisfactory and no alteration or improvement to existing 
administration appears nece~sary. 
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Replies ~o the Supplementary Questionnaire on Coal. 
1 . .Miners work on the a,-erage about 3 days per week. 
2. Taking grog at the week-end and insufficient desire to 

improve their earnings and standard of living. 

3. The time varies from a. few minutes up to about an 
-hour. 

4. U nahle to say. No available data. 

5. At this colliery 46 miners have been allotted 33 bigh8JI 
• of lands. The· practice has not led to any abuses. 

6. There is a raising contractor at this colliery but all pay-
• ments to staff and labour a.re made direct by the Manager to 

them. Miners are paid a.nnas 8 and 6 pies per tub including 
commission for hand cut coal and annas 4 and pies 6 per ton 
including commission for leading machine cut coal. 

7. It may sometimes happen that contraclors do not always 
pay regularly and .fairly to the labour, lmt in this particular 
collier1 ali payments are ma:le by the Manager direct to the 

' labour so that in effect the colliery is being worked sircary. 

8. The functions of miners' Sirdars are to act as representa
... ,tives to deal with the management to control gangs and settle 
~:: differences when they arise, I am in favour of retaining them. . . 
._}__ . 9. 5 to 10 minutes. 

10. Wages are calculated by the tub thd only rates that 
--:vary from the standard rates per tub are those paid where 

special difficulties of working exist (see a:1swer to question 12). 
- It follows that no extra rate is pa.id on account of distance 
of the working faces from the pit bottom but every facility is 
provided to ensure rapid transit of the miners from pit bottom 
to the working faces. 

11. '.rhe actual daily time occupied by good miners in coal 
cutting avenges four to :five hours per relay or nine hours from 
pit top back to pit top. This of course, only relates to the time 
taken by a miner using reasonable diligence. Many workers 
occupying much less time in coal cutting than they might do if 
they sho"ed greater exertion. 

12. This colli~ry was closed for scJrt:ral years and all old 
tuhs were transferred to other collieries. The tub capacity is 

. now 33 c.ft. and the rate paid is Re. 0-8·6 including commission 
for hand cut coal also Re. 0·4-6 per tub including commission 
for loading machine cut coal. 



18. In all cnses where ~ongestion is ·likely to occur traffi.o . 
Bardars are employed to ~nsure a regular .supply of tubs '.to .the 

· men and by the use of auxiliary h:mlages, bye-passes and lines 
up to the working faces, all steps possible aro ~aken to ensurE' 

. the speedy return of tubs. 

~ 14. There is no weighi~g ~achine at the pit mouth. The 
quantity of coal raised by each miner is calculated according to 
the numbel' of the tubs given by each miner. 

15. Since the rate paid per tub is for a full load, over-load- ... · 
ing is not possible and the question of extra remuneration for· ' 
suoh over-loading does not therefore arise. Deductions are made -.· 
for loading below the flush line ·Of the tub; up to a portion of 
the depth below the flush line one quarter of the rate is deducted; 
when the defici~nCJ is more than a quarter, half the rate is 
deducted. · 

16. The pit was only re·opened after the exC'lusion of 
women from the underground. Women are now employerl ... · 
picking coal in wagons in the loading of wagons working with· 
masons and earth cutting. From December 1938 they will .Le ·f 
extensively employed loading sand. Rates paid varies from 
Re. 0-4·0 to Re. 0-6-0 per shift according to the nature of work. 

17. (a) The wages of the family have remained un~thange~. · 
to any large extent owing to .the increased rates of wages. .In',. ... 
cases where the wife is no longer employed, the family's t~tat~:< 
earnings are probahly slightly less than previously, while in case~,·;·· 
where the wife has obtained employment on the surface, family's 
total earnings have probably slightly increased. • • 

{b) The care of children has cor.siderably improved, -since 
. the exclusiun of women from the mines. . . 

(c) The economic status of women may have 'improved in 
the case of married women but not in the case of unmarried 
women, widows, etc., who have been 4eprived of employment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is . giren · 
to the wives of miners working in t]le mines. · · · ~ · 

18. Pit was only re-opened after exclusion of women 
therefore no comparison is made. 
· . Wages are paid as far as possible on Saturday but any 

- people that do not come for payment on Saturday are paid on 
Sunday which is a. rest day. Miners who work Saturday night 
are paid for the tubs of coal cut on that shift on Sunday •. 

All wages are paid in cash. 
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. Replies to the General Questionnaire by Bengal Nagpur Coal 
Company, Limited, Bhugutdih Colliery, Jharia P. o . 
. (Manbhum). · 

N ATURB AND RECRUITMENT OF LABOUR. 

1 . Officers 8. 
Clerks. 20. 

Workpeople-·Men 800. 
Women 200. 
Children Nil. 

2. Four hundred people are permanently settled at the 
mine and 600 people are migratory. 

· 3. 60 per cent of the workers live in their village homes 
and 40 per cent a.t the mine. 

4. Surrounding villages, Dumka, Haza.ribagh and .Man· 
bhum districts. 

12. Labour Exchange.-A colliery bas its own facilities for 
notifying the workpeople when work is available; and from the 
colliery point of view a. labour exchange would be of no value in 
affording assistance iu recruiting village mining labour or in 
recruiting settled labour upon the colliery. With regard to 

· migratory labour, however, some method of registration 
, M such labour is very desirable and a. labour exchange 

. for s~ch migratory labour would be helpful to the industry. 
It is to be noted that in times of depression, when the 
-demand for coal is small or when the nnmber of work people is 
large, migratory labour flocks i.rito the pits to the detriment of 
settled labour. When the supply of labour is limited, i. e. when 
the demand for coal is large and there is not enough labour on 
the collieries to satisfy the demand, migratory labour takes 
advantage of the general demand by taking Tchorakis and advance 
from one Company a.nd very often taking similar advances and 
khorakia from_ other companies and at the same time, doing 
very little work, as they can exist on such advance~. It is thus 
evident that migratory bbour should be regulated and for this 
purpose I believe a labour exchange would be useful. 

Skilled labour, viz., mi&tries a.nd enginemen are trained by 
the collieries a.nd their registration is not necessary. 

CONDITION OP EMPLOYMENT. 

16. Service rules.-The conduct of work-men in or about the 
mines is regulated by the Indian Mines Act and Regulation. 
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HouRs o:P woRK. 
84. The hours of work in mines are laid down in the Indian 

Mines Act, 1923, and as those prescribed are reasonable, there is 
:nb need for any alteration. In many cases the miner who works 
on piece rate does not work the full number o( hours as he can 
make sufficient money to keep himself and his family in a less • 
time. 

WAGES. 

5S. An automatio adjustment of wages to the cost of living·. 
is neither desirable nor practicable, as there is not necessarily 
any connection betwe~n the cost of living and the capacity of 
the mining industry to pay wages accordingly. 

59. Minimum wage.-The Whitely Commis.c;ion and the-. 
Government of India have already opposed the establishment of 
any legislation to 1ixatioa of a minimum wage. Whilst no objec· 
tion to the principle is raised in so far as coal mining is concerned 
I would only agree to the fixation of a minimum xato per tub 
vary.ng according to whether coal is machine cut or hand cut, 
as generally the miners are paid by piece work. 

60 and 61.- Answers to these questions do not arise as I do 
not favour the fixation of a minimum wage. 

WELl' ARE WoRK. 
81. Employers can only consider .schemes for insurances 

against sickness on a contributory basis. • 

82. Maternity Benefit.-! would not afford opposition to, 
legislation providing for compulsory maternity benefits ; and acts·,. 
on the lines of the Bombay and the Central .Provinces Maternity· 
Benefit Acts will be supported by me, provided employers are 
probably safeguarded. 

INDEBTEDNESS. 

92. Co-operative stores.-In certain cases co-operative stores 
run by employers have proved unsuccessful. I am opposed to 
the establishment of Government Co-operative Stores, but I see 
on reason why such stores should not be run by the workers them· 
selves. • 

93. I am in agreement with the views expressed by the 
Whitely Commission that un~uly long wage periods tend to in
crease the indebtedness of the workers. It is th~ practbe at the 
colliery to make weekly payments to all the workpeople ·except 
that in (:ertain skilled jobs carrying higher rates of pay monthly 
wage pa;me~ts have beep. customarr foJ" m~ny years and. ~o 
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attempt should be made to reduce the period of payments in 
these· cases unless- the skilled workmen themselves show a 
definite desire for a change in the practice. 
. · 97. 'Xhe recent law prohibiting the attachment of the 

.. salaries below a cert.ain limit should steadily lead to improve· 
• ment of the workers' condition. . . 

98. The establishment of Co-operative Societies in areas 
with a large settled industrial population is to be favoured. 

WoRKMEN's CoMPENSATION. 

99. Thirteen accidents took place dul'ing the last three years. 
100. Compensation paid in all cases. 

· 101. There bas been no difficulty in the working and 
a:dministration (If the Workmen's Compensation Act. 

102. No amendment of the Act is suggested. 
TR.!DE UNION. 

11_6. I consider, tile attitude towards Trade Union 
movement should be one of co-operation with properly 
registered 'rrade lT nion if such Unions conduct their affairs on 
~ound Trade Union Jines and if such unions are fully representa• 
tiv~ of the workers and their interasts. · 

INDUSTRIAL pEACE. 

128. I am not in favour· of provisions being made for a 
·compulsory arbitration as such arbitration is only effective where 
both the parties are prepared to agree to abide by the word of 
the arbitrator. · · 
. 134. l do not consider that reconstruction of the Industry 
is at all necessary ·and it is. improbable that any rer.onstruction 
of thecCoal Mining Industry will be accompanied by higher 
'wages for the workmen. 

135. The present machinery· approved by the provincial 
Government for the administration of the various Aets and for 
dealing with various matters, affecting t4e industry, has Jlroved 
satisfactory and no. alteration or· improvement to existing 
administration a ppeai's necessary. 

Replies to the gupplementary Questionnaire on Coal. 
1. Five days in a week. 
2. Mosp miners have s')me land to cultiva~c ; · Hbsecteeism 

is mostly due to this, and also due tQ fujas~ 
3, By Bus, half hou:r ~ach wa,y, 
4• Y~s, · · 



285 ' 

5. About 50 per cent of the settled labour. The· practice 
has not led tr, any abuses in this colliery, 

6. By the ~lanagement. 
7. None. 
8. For collecting miners and bringing them on the Bus, and 

supervising their loading. Yes. · 
9. Five to ten minutes. 
10. Wageg are calculatei by the tub; the o·nly rates that 

vary from the standard rates per tub are those paid ·wher~ 
special difficu!Hes of working exist. 

It follows th&t no extra. rate is 11aid on. account .of ·distance 
of the working faces from the pit bottom but. every facility is 
provided to ensure rapid transit of the miners from pit boitom to 
the working faces. . 

11. The actual daily time occupied by good miners in 
coal-cutting averages foul' to five hours. per relay of nine hours, 
from pit top back to pit top. Thi~, of course, only relates to 
the time taken by a miner using reasonable diligence. Many 
workers occupy much less time i:a; coal-cuttin~ than they might 
do if they showed greater exertion. 

12. Forty cubic feet, eight annas per tub. 
13. In all cases where congestion is likely to occur traffic 

sardars are employed to ensure a· regular supply of tubs to the 
men nnd by the use of auxiliary haul~ges, bye-passes and lines 
up to the working faces, all steps possible are taken to ensure 
the speedy return of tubs. 

L4. No. By tub rate. 
15. Since the rate paid per tub is for a full load, over· 

loading is not possible and the. question o{ extra remuneration 
for such over-loading does not, therefore,. arise. Deductions are 
made for loading below the flush line of the. · tub, up to the! 
p::>rtion of the depth below the flush line one quarter of the rate 
is dE>dncted, ·when the de:ficienny is more th~n a quarter, half the 
rate is deducted. - . 

16. About 300 women have been excluded since 1929. 
About 100 women have been employed in surface loading at an 
average rate of four annas per day . 

. 17. (a) The wages of the family have remainerl unchanged 
to. any large extent owing to the increased rates of wages. Iu 
case~ where the wife is no longer employed, the family's· total 
earmngs are probably slightly less tha.n previously; while in cases 
where . the wife has obtained employment on the surface 
tile f~milr's total earnin ~s have vrqb~hll sligtly increased, ~ 
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(b) The care of children has considerably improved since 
the exclusion of women from the mines. 

(c) The economic status of women may have improved in 
· the case of married women but not in the case of unmarried 
• women, widows, etc., who have been deprived of employment 

underground and cannot ·obtain employment on the surface, 
·where in allotting the limited jobs available, preference is given 
to the wives of the miners working in the mines. 

18. The earnings_ of two miners have been compared in 
r~spect of periods before and periods after their wives were 
excluded from tl;le mines on 1st October 1937, and are given 
below:--

(A) NAME OP THE MINEH.-GANESR TURI. 

Rs. a. p. Rs. a. p. 
. For W. E. 9-9-1937 2 8 6 W. E~ 10-9-1938 2 6 6 

tf 16-9-1937 0 ~ 9 .. 17-9-1938 1 8 6 
, 23-9-1937 111 6 " 24-9-1938 2 3 0 

" 
30-9-1937 111 6 

" 
1-10-1938 2 10 0 

--
6 2 3 8 12 0 

Average earnings-
Per week-Rs. 1-8-6 Rs. 2-3·0 

(B) NAME OF THE MINER-LACBMON RoY. 

For W. E. 

" , 
" 

9-9-1937 
16-9-1937 
23-9-1937 
30-9-1937 

Average earni1;gs-
Per week-Rs. 2-2·0 

Ba. a. p. Rs. a. p. 
2 0 6 W. E. 10-9-1938 3 0 0 
1 6 9 " 17 9-1938 0 u 0 
2- 7 0 .. 24-9-1938 5 2 0 
2 10 0 " 1-10-1938 6 4 0 

8 8 3 16 2 0 -----
Rs. 3-12-6 

Both these cases are average. exaD,lples of miners' earnings 
which, of col!rse, vary according to the number of days worked. 

Ganesh Turi worked only half a day on week ending the 
16th September 1937 his wife only loaded one tub between them. 

Lachman Roy only worked one day in the week ending the 
17th September 1938 and earned only tweh'e annas, but he 
worked six days in the week ending the 1st October 1938 an~ 
e~rned Rs. 6·4-0. · 

l9. All in cash. No. 
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Replies to the general questionnaire of the Central Kurkend 
Coal Company. Limited, Kusanda, P. 0. Manbhum. -

NATURE AND RECRUITMENT OF LABOUR. 

1. Officers 

Olerks 
•• 

Workpeople { ~~':nen · 
Children 

2. No records of this kind kept. 

3. About 30 per cent. 

4 

19 .. 617 
83 ' 

l't"" Nil 

7. Contractors and management-usually 6 pies per tub 
commission is paid to recruiters. 

8. Both have the advantages and disadvantages. 

9-12. No. 

13. Usually earth work, coal screening. 

14. No. 

CoNDITIONS OF EMPLOYMENT. 

15-17. No. 

19. There are no fixed rules for granting leave, monthly 
paid servants usually take one month's leave in the year on full 
pay,.others, except piece-workers, according to reasons given 
for requiring leave. 

20. During sickness employees are granted leave on full 
pay, this is as long as they are under medical treatment. . 

23. Practically all holidays including Sundays and festival 
holidays are taken by the labour. 

26. Indiscipline and slackness of work is dealt with a fi.ne 
in the first instance, continuation mearis dismissal. 

27. They can approach me direct and explain their conduct 
before they are punished. 

· . 31. ·By loss of wages for the period absent. 

. 32. Late and partial attendance is dealt with by paying 
wages for the actual hours worked. . 

33. Yes, usually for the benefit of the labourers themselves. 



Houns OF woRK. 

34. Surface work, some in relays of eight hours and others 
nine hours in day and nine hours at night, all underground 
labour ·relays of eight hours. No. 

35. Answered in 34. 

'36. Etery seventh day of the week -is a rest day for the 
'labour. Yes, does not affect attain overwork and rest. 

37. No. 

38. Yes, when overtime has been ·worked, immediately after 
pompletion of work 24 hours' leave is granted-usual wage1 are 
paia. · · 

39. Punjabi coolies. 

40. Answered in 88. 
CONDITIONS IN F ACTOR:L:F:S. 

42. Yes. 

4S. 'Accordin.g to rtll~s and regulations ·laid down by 
Government. 

WAGES. 

49. Details submitted. 

50. No. 

52. No . 

. , 54. '\Vages .are paid weekly and monthly, weekly paid labour 
receive their wages every week end and monthly by the lOth 
qatest of the following month. · 

WELFARE WORK • 

. 70-71. No. 
__ 72. A full-time qualified medic:tl practitioner. is employed 

by the employer-no s~parat.e arrangement ·for treatment of 
·women and maternity cases. 

73. None. 

74. -No. 

'75. -No occupational diseases. 



~8. Washing and bathing places are provided~ 

79. Supply by the Jharia.Water Boar.l, provided at labour• 
era' quart~rs. 

81. Yes, all contributions should be by the labourers 
themselves. 

' 83. All houses are provided by the employers, types and 
sizes to conform to the rules laid down by the Jharia Mines 
Board of Health. 

84. Yes, all. 
I 

85. No rent is charged. 

86. None.· 

88, 89 and 90. None~ 
INDEBTEDNESS. 

91. About 25 per cent of the earnings, 10 per cent more
than cash prices. 

WORKM:EN1S COMPENSATION. 

99. Three. 

100. Compensation was awarded in all three cas~s and the 
matter was not referred to the Commissioner in any of the ca!ies. 

101-103. No. 

INDUSTRIAL PEACE. 

116. None. 

125. All workers may bring their grie"ances to me to b., 
dealt with direct. 
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FORM. 

usa. J &Daar:J 1i31. . ' 

- --1038, . ,Jal:f1897, 
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lllon&bl7 earnlop, 
ooloma 11 aolamn 18 
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JMialmnm,,AYerare. 

worken, P, or T. 

llul~nm,,lllnlmam., A~~age, 
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Replies to the supplementary questionnaire on Coal. 

1. On an average 5 .Jays. 

2. Disinclination to work more. 

· 3. By rail or road, time unknown. 

4. Where buses have been provided to bring labour to and 
fro daily the attendance has been better during cultivation 
seasons. 

5~ No land avail~ble for this purpose. 

_6. Sarkary and raising contractor, contractor pays the same 
rates as paid by the management . 

. . 7. None. 

8. Miners' sirdars are arranged for by the miners themself'eS, 
they are usually the headmen of the gang from the same village
it is certainly easier to deal with one man on behalf of the whole 
instead·of each individual miner. 

9. This depends on their own convenience and dilatoriness 
on .the way, usually from ten minutes to half an hour. 

· 10. Rate of wages remain the same independent of the 
time taken to reach the pit bottom or working faces-as the 
wastage of .time is caused mainly by, the labour themselves. 

11. pn an average about five ~ours. 

12. l4 cwts. annas 6-6 per tub, no increase of size of tub 
but· the rate has ·been increased from annas 6 per tub to ita 
present rate. · 

/ 

13. Full complement of underground trolleymen are kept, 
they also work on piece-work, so it is also to their advantage to 
move the 'tubs round as often as possible. 

14. No, quantity is calculated on the carrying capacity of 
the tub. 

. 16. Tubs cannot be overloaded if they are loaded to capacity 
if tubs are not loaded to their full capacity-the value or rate 
is regulat~d in proportion. 

16. No women are now employed in the mine, a. very small 
percentage of those who originally worked underground were 
able toJ be accommodated on the surface, this would be about 
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10 per cent. They are e1.11ployed loading wagons, screening and 
stacking coal, the rates of which are one anna and 6 pies per ton, 
annas :& per ton and anna 1 and pies 6 per ton ; when employed 
on a wage basis they aro paid annas 4 to a:nnas 5 per day each. 

17. Wages have not materially been effected as the miners 
by putting in a. little extra time can give the same amount of 
coal as previously. 

17. 

(b) care of children is certainly b'etter than when they 
were left unattended. 

(c) I have ~ot given any consideration to this point. 

19. This is not effected as explained in answer to question 
. 

19. All wages are paid in cash 
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Replies to the General Questionnaire of the Bararee Coke 
Company. Limited. 

RECRUITMENT OF LABOUR. NATURE AND 

I. Officers 10 (Mana~er, 1 Engineer, 2 Technical 
Assistants, 4 Foremen and 2 Super· 
visors). · 

Clerks .... 16 . 

{

Men. • •• 
Work people_... 1lT ~men ..• 

· Children .•• 
.lit.!.._ 

372 
5£ 

Nil. 

Of these 143 men a~d 37 women are engaged for unloading slack 
or load_ing coka on contract. · 

· 2. {a) 246. · 

(b) 180. Mostly loading coolie3 who go to their villages 
periodically and generally return. 

3. None. 
4. Majority from Bihar. Some Oven work(>rs from the 

United Provinces; clerical staff came originally from Bengal but 
settled here for a number of years. -

5. Negligible. 

_ 6. (a) 1. wo. 

{b) Nil. 
(c) Two. (One due to sickness and one due to accident.) 

(d) and (e) Nil. 

7. {a) By contracf;qrs. (Loading labour.) 

(b) Directly by management. 

(c) Nil. 
8. By contractors. Directly by management (No difficulty 

experienced). 

9. No~ 

10. Does not apply. 

ll. No abuses or corrupt practices. 

12. Not desirable or necessary in the case of such factories 
as ours. 
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is. Earth cutting and such like ·jObs. Not more than 
6 per cent employed ; often fewer. 

14. No. 
CONDITIONS OF EMPLOYMENT. 

15. The work is so organi~ed that no written rules are . 
necessary. Supervisio!l is adequate to ensure proper work being 
done.· 

16. Children of workers are sometimes trained as .fitters, 
etc. 'l1hey are paid sufficient to meet their . normal e1:penses ; 
not less than arinas 6 per day. 

17. A good· workman has the. chance to rise . to be a 
Supervisor or a Foreman if he shows sufficient intelligence and 
medt. Gas regulator to Foreman, still attendant to Supervisor, 
Fitter to workshop Foreman, and so on. 

18 .. Careful selection on part of management, with recogni· 
tion of merit when discovered. Attention to duty on part of 
employees, Provident Fund for the superior grades. 

19~ L~ave is generally granted on application to manage· 
ment. Occasionally it may have to be postponed but is rarely if 
ever refused altogether. Leave with full pay is mostly .confined 
to monthly paid workers. Leave is gran~ed.for varying periods 
from 15-30 days according to grades. When le!lve is granted 
to general .workers and they return at the pioper time,· they are 
automaticallay assured of being taken on again. 

No written rules. 

20. Monthly workers are paid for the period of sickness. 
Weekly workers' case& are treated on their merits. The poorer. 
ones are helped by payment of khorakee at the· discretion of 
the management. · 

21. Only a. few confinements occur- and each is treated on 
its merit. Mostly the women's husbands work" here also. 
A trained rlai who is paid by the company is kept to look after 
them. - · · · · 

22. Provident Fund to superior staff · including clerks, 
foremen and supervisors. 5 per cent. is. paid by workers and 
5 per cent is added by employers with accumulated interest. 
Frovident Fund Rules· herewith. · 

23. 62 days. Being a contin.uous process, the holidays are 
fewer than in ordinary factories. A day is generally given to 
day workers on most of the religious festivals. 



• ~4. No. : But gambling i!J not allowed, drinking ii dis· 
~ouraged and those found guiltv of moral offences are repri· 
manded "'r punished. • 

·25, There is none. 

2o. Few ocour. Very serious ones would be suspended, 
given notice or dismissed outright. Others are made to sit idle 
for one or more days as punishment. 

27. Access to Manager to state his case. Punishments have 
all to be imposed by or sanctioned by the Mana~r. 

28. As mentioned in answer no. 26, in case of conduot or 
negligence endangering the safety or lives of other workpcople 
a fine is "imposed or. the workmen may be suspended or in a very 
1erious case dismissed. 

'!, ~ 29. No, except as above mentioned in answer no. 26. 

30. No account kept, but negligible. 

31. In bad oases, made to sit idle a d'ly or two longer. 

32. Scarcely occurs as workers reside on the spot. Workers 
are p!l.id just for the period they work at usual rate of wages. 

33. No special Fines Fund. Money is utilised in inturests 
of labour. · 

Hou:as OF W onx. 

34. 8 hour shifts. These are all right as in practioe men 
get spells of rest which make their tasks une:x.hausting and not 
too strenuous. 

No alteration is necessary. 

; 35. Continuous technical process: Some work goes on 
continuously. 

A. Shift 6 A.M. to 2 P.H. 

B. Shift 2 P.H. to 10 P.M. 

0. Shift 10 P.M. to 6 .&..H. 

D. Shift, varies according to seasons by notice, 

auch as, from 6 to 11 A.M. and 3 to 6 P.M., 6·30 to 11·30 A.H. 
and 2·30 to 5·30 P.M., 7 to 12 .A..H. and 2 to 6 P.H. There is a 
good break in the middle of the day for all workers not oa 



8 hours shifts including loading labour. In all cases, worker6\ 
Jive within a few yards of th~ir work and have pppo~tq.nity for 
a break to take food, etc. 

No particular cor.centrntion is requir~d. 

36. Yes, ccntinuous process factory. ,Rest days ;are given 
218 laid down by the factory ,rules to the satisfaction "of tQ.e Chief 
Inspector of .Factories. All workers are happy · anc). .~;~.obody 
complains about the arrangements whi_ch work .smoot~y to the 
satisfaction of all . concerned. ·we ·_have _n~ oveda.pping or 
mul!iple shift •ystem. · 

37. No. 1Ve do .change accordh~g ~o .s.~asons. 3 ~»:nes 
a year. (D. Shift). · 

38. Yes, clllculated on daily hours. Weekly wages rater 
workers are allowed to work 64 hours ·weekly beyond which P.-P :-· 
to 60 hours, bensfit is 1-l .for each one hour ; over ~0 .h~Rr~ 
benefit is 1 i for each one hour. · 

3~. Mechanical wor~ers ; and Punjabee lrb~lasi~s work · 
overtime but ouly for_ speeial and urgent r~p~ir .works, .not 
ordinarily. Paid as stated in answer no. 38. 

40. No. 

41. 365 days per year without stoppage ·durin~ }a~t ~_rears. -
CONDITIONS IN . F .A.CTO.}UES. 

42. Yes, wooden .san.dals and convas ~o protect )lands when 
hot mat('rials are handled. .Bags are provide9 .when necessary 
in rainy seasons. Kerosene .oil and ·"98p8 al"e . provided for 
washing in case of dirty jobs. 

43. ;Foresight and careful supervision. Accidents ; ar~ rare 
and no ~ther special precautions seem to be called for or. n~qes
sary. Accidents coming under the -Facto~ies Act .~d W ;qr1q:n~n~l -
Compensation Act are duly reported. 

44. BmaU extensions might possibly be_made on the,lines 
suggested by the Royal. Commission 'On Labour in India, 1931. 

· 45 •. The recQmJDendations of . the Commission seem , to be 
aound. · 

46. No. 
4:7. :Nil. 
4.8. No. 



WAGES. 

49. Information on the attached form. 

60. None. . 
51. Law of supply and demand. Degree of skill or 

responsibility, personal efficiency. Rates paid by similar con• 
cerns for ordinary work. Overtime paid according to Factory 
Act Rules. 

52. Yes, _when night work is overtime. If a man works 
who is entitled to holiday he is paid for the holiday and also for 
the time worked. · 

53. Over £0 per cent of the workers are paid weekly on 
daily rates (except loading labour who are paid on piece-work). 
The office and supervising staff are paid on monthly rates. 

• Weekly payments are better and enable the workers to pay . 
cash for their food and clothes. They prefer this and it prevents 
their getting 4tto debt to some extent. It tends to efficiency and 
stability. 

64. (a} Weekly ••••••... ~ •••••••• 412 including loading labour 
paid on contract.. · 

(b) Monthly ...••• ~ ••...••.•.• 43. 
(a) Week ends on Wednesday and the workers are paid 

on Saturday. 

(b) Workers are paid on the loth of the next month with 
exception of 2 :Europeans: 2 Technical Assistants, 
1 Supervisor and 16 office establishment staff who 
are paid on the last date of the month to which it 
relates. (See answer no. b3 for answer to last 
clause.) 

·55. Decreases · in rates to most of employees including 
clerical staff and piece-workers Wt:rc made in September 1932 
during the slump. 'Ihe reductions were restored in S ovember 
1937. 

; ·· .. Wages CC?st ·22 per cent of the total coot of production • 

... :. 66. None, except for income-tax:. and Providen~ Fund where 
necessary. 

57. A . bonus is granted to certain workers on the recom• 
mend&tion of the Manager when sanctioned by the Mataging 
Agents. None is paid to the general workers. 
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58. Not regarded aR practicable or desirable. . 

59. Doubt if feasible but would have no objection to the 
principle. 

60 aud 61. Please see answer 59. 

62. I think so, as cost of living varie~ in different centres. 

63. The laws of supply and demand will to some extent 
ta\e nare of this hut there is always . the danger of the employer 
saying "I am paying the standard rate of wages" _nlso possibility; of 
the active and more able worker limiting his eifort ·to match 
that of the less efficient. A difficult problem especially in large 
factories. 

64. Might have the effect of causing women and children 
to take the place of men in certain industries. 

65. Does not apply to us. 
RATION A LISATJON. 

66. None. 
67-69. No reply in view of no. 66. 

WELFARE WORK. 

70. A good middle English !school exists within. l mile 
of the Factory. All children are encouraged to attend and 
financial help is given where necessary for children of employees,· 
i.e., for those drawing less than Rs. 30 per month. A good 
deal of. pressure is needed to persuade the chiiJren of illiterates to 
keep ·up their attendance. 'l'hey are kept at homo to mind 
babies and all sorts of other excuses are given. No attempt has 
been made to educate the adult illiterates so far. ·.Books, slates, 
etc., are provided for the poorer ones. 

71. Yes. Viswamitra (Hindi daily paper) is provided to be 
read to the cooly classes by the literate amongst them. 
A c]ub room exists for staff with bo:)ks of fiction. · 

72. A resident and experienced L.M. P. Doctor is paid by 
the cotnpllny ; also a compounder with a well stocked dispensary 
and there is also a welfare centre for· the women and children. 
A woman health superviRor attends we£>kly and a trained dai is 
paid by the cc,mpa.ny whose sole duties are to atrend to health 
matters of the women and children resident on the ·works Estate 
and attend confinements. 

73. No charge is made for work people or their near 
relatives either for medicine or for treatment. 
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· 74. No regular individual inspection by the doctor hut no 
case of sickness escapes medical attention •. 

Quarters are inspected regularly. 

75. Malaria and malarial complicat.ions. Occupational 
diseases, nil. 

76. Anti-malarial measU!es are being taken in hand. 

, . 77. A few cases of ri~kets occur. (Cod liver oil provided.) 
Infantile mortality from improper nutrition. 

· 78. In general, yes. Ji'urther sanitary artangements are 
eont.einplated but the labourers show· great disinclination to use 
them. Bathing facilities good. 

79. Only Topchanchi Wll.ler is supplied for drinking. The 
labour make their own atrangem·ents for extra cooling if neces· 
sary. It is potable without boiling. 

80. Please see answer no. 72~ Strict supervision is some· 
times necessary to see that the medicines provided are taken by 
the patients. That is done as far as possible. 

81. Yes. but foresee great difficulties in carrying it out. 

82. Y'es; Un.der a suitably drafted .Act. 
83. There· is a. total population of 730 including 421 men, 

130 women (54 'W01·king) and· 179 children housed at the 
Factory. There i87 houses containing 220 roo.us, 3 large 
t<)otns 25 fl. x 10ft. are provided (4 small~r ones, 16 ft. x 11 ft.) 
for· sleeping "'ccommodation for loading labour which is more 
congested. 'They are aJs·o used as recreation rooms. Only 
25 workpeople reside outside by their own choice. (Type of 
houses attached.) 

84: Yes, practically all. 
- 85~ All housing is free.and fuel is· provided, good drinking 

water and conservancy 'staff •..••••.. all free. 
·sa. None necessary • 

. n 87. boas· not a:p11ty. 
8'9. Pbying fields for· the children: A tennis coart is avail· 

able for "the staff. (b) Nil.- (c) Occasional tamasbt:z8 and 
lantern leclures are arranged for workpt:ople. (d) Not necessuy. 

89. Yes. 3. 25 ft. x 10ft. 
2-. 16 ft. X 11 ft. 

90. No creches. 
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INDEBTEDNESS ••. 

91. A. good market· is readily accessjble and' cash business ia 
mostly favoured. A proportion run up· debts of course. . . 

92. Understand Co-operative stores ron by employers have 
proved a failure. Not in favour of Government run Co-:opera· 
tive t;tores. 

93. In our case, no. 
94. Advances are not encouraged, wages are alwaJS paid 

promptly. If advances are give:D• no interest is charged. 
96. Does not concern us. · 
96. Have no information. 
97. The Government seems· to be taking care of. that. 
98. TbPre are ~o many pros· and cons that nu satisfactory 

answer can be giren.. In theory th~ Oo-opemtive· society is~ 
a good ideal but somehow it does not. work in· plllctica. The 
society is generally left. to ' bold the baby ' •. 

Wo RJOtEN's CoMPENSATION. 
99. 3 minor and 10 serious accidents took place. 
100. In 12 cases compensation awarded and i'n one case. t.he 

matter was referred to the Commissioner. . 
101-tns .. No. 

TB.ADB u BIOI". 

1041-115-. Do not a1'ise. 
116. Our attitude towards Trade Union movement is· one of 

co-operation with properly registered Trade Unions if such 
Unions condnct their affairs on sound Trade Unions lines and 
if they arR truly representative of the workers and. their • 
intertsts. 

117. Does not arise~ ')"' 
INDUS'I.RIAL P.B.AQlil. 

118. A strike took place in Mal'ch, 1934~ 
119. The plant was shut down for 6 days a.ud it .ended 

amica.bly, the workers returning· to WOik on being,· shown by 
the management that their dema.nds 'Were made at a.n unpropi· 
tious. time. 

120. The demand was for the cuts made in 1932 to be 
rutor_ea forthwith. 

121. By peaceful .negotiation between workers and manage· 
ment. . . . . ~ ~ . . ' . 
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122. The workers returned on the old terms with a promise 
from the management- that the cuts would be restored when 
circumsta~ces warranted. (That has been fulfilled.) 

123. By themselves. 
1 :.:!4. Not so serious. 
125. Direct access to Manager. 

· 126. Yes, constant touch is kept by the Senior },oreman 
who reports direct to the Manager. No jobbers are used. 

127. None.· No experience of an outside authority. 
128~ Arbitration is only effective where both parties are 

prepared to agree to abide by the award of the arbitrator .. It is 
always impossible to enforce the arbitrator's award against an 

" unwilling party and we are therefore not in favour of provision 
being made for compulsory arbitration. 

·!_ 129 and 130. The provisions of the Trade Disputes Act as 
reoentl7 amended are fully adequate to deal with industrial 
disputes provided they are properly applied. It is probable, 
however, that the provision in the amended Act giving Govern
ment power to appoint Conciliation Officers is liable to be mis· 
understood. Such offi.l!ers would normally be appointed to deal 
with some particular dispute and the time for their appointment 
is during the early stages when their main function would be to 
endeavour to bring the two parties together with a view to 
promoting an amicable settlement. We do not con&ider that the 
appointment of wholetime Conciliation Officers is at all necessary 
or desirable and we suggP.st the recent appointment of Concilia
tion Officers on certain railways is a false analogy. 

- 131. Police protection is sufficient, Military if not especialJy 
4 where sabotage is feared and valuable plant is endangered. The 

same protectim should be afforded to the workers where possible 
r against intimidation. . · · - · 

132. Balance sheets 1932-1938 submitted which give 
details. (Not pri~ed-Vidyablnu_han Bhukl(J.) 

133. No information to tender. 
. 134. We do not consider that any moasure, financial, techni· 
. cal or otherwise, for the reconstruction of industry is likely to 
help raising the level of wages. 

135. No improvements to suggest. The present machinery 
provided l.>y the Provincial Government for the administration 
of various Acts and for dealing with various matters affecting 
industry, the employer and the worker has proved satisfactory. 
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FORM. 

1883. Jan 1lUJ' usa - JuiJ 1931. 1eH. 

- Ratio of Bath of 

etlrDlDJI, MonthiJ earnlnga. colnmn 11 coloma 16 Bamarks, 
to oolniiiD to colamn 

Nnmberol Wace rate 
6, 6. 

lllalmnm., 

worton. r,orT. 

llaslmum.llrl•nlmnm. I .&nrage, .lnrage. 

10 I ll I 11 I 13 I 14. I 15 l 18 I 17 I 18 

' 
II 

"BI, I, p, Bs. s. p, a •. •· p. - .. . 
34 T U IS 0 18 8 0 18 0 0 ... ... 
Sil ... 48 • 0 17 8 0 J7 I 0 ... . . -

- 1. T 1111, 0 16 I 0 18 • 0 - ... 
IS - 17 10 0 U Ill 0 18 I 0 . ... . .. 
11 T 110 1S 0 H II 0 27 1. 0 ... ... 
1' ... 4o8 8 0 21 " 0 26 II 0 ... .. . 
67 T 18 0 0 11 • 0 18 0 0 ... . .. 
17 - 10 II 0 1111 0 118 0 ... ... 
II - ll8 • 0 10 8 0 1' 11 0 ... ... 

,, 

II ... 1111 0 8 I 0 8 ' 
0 ... . .. 

23 T 3812 0 23 ' 0 80 IS 0 ... -
H ... 3414o 0 20 I 0 2613 0 ·- ... ... 
&II T 81 0 0 10 & 0 Z1 8 0 ... ... . . 
88 ... J7 3 0 17 8 0 18 !O 0 '" . .. 

141 . p 30 0 0 10. 0 0 17 0 0 Numbera ... . .. 
according to 

138 ... 11 11 0 13 10 0 II 8 0 ... .. . output, w .. 
go11 euppli, 
etc. 

32 - 16 0 0 13 0 0 1& 0 0 ... - -

871 ... It 8 0 11 8 0 18 11 0 ... . .. 
' 

drlokiDI water, medical a!lelltion arulanppliu of medicine wbicb are all prodded witbontcbarse to &be worton. 
Carpeuten. J:-siae kbaluiea, eta, 
mea, and Line mieiQ'. 
ll:balaal"-
lltmi-lk!Utd labonren. 
Plant. CbamlltrmtD and 8eDZOI Plant IIUDUDII), 

IOnn eooll-. ott.) 
llllloldlur aooliea. 
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Total ~umber of houses including labourers' Dhowrahs-181. 

(B) All houses are provided by the Employers. 

Babu&' qoorters.-P'UCCIJ Brick work, Jack at·ched 10of. 
5 Blocks containing 9 units, each with its compound wall. .· 

Each quarter containing 2 bed rooms and Terandah, separate 
cook house, out-house, bathrooms and latrines .. 

Average room space-15'xl2'x11}'. 

Number of persons living :-
Men 
Women 
Children 

.. 

Total 

.. 
•• 

.. 
.. 15 

11 
30 

56 

·. 3 Blocks containing 6 units each with its compound wall. 
Each quarter containing 2 bed rooms, verandah, kitchen, 

bathroom and latrines.. (One of these having 2 extra bed 
rooms). 

Average room space.-IS' X ll'_x 10'. 

Number of persons living:
Men 
Women 
Children .. 

Total 

10 
8 

13 

31 

Mi.stris' qoorters.-Pucca brick work, arched roof. 5 lines 
containing 16 units,. each with its . compound wall. Each 
quarter containing 2 bed rooms aild verandah, separate cook 
houses, and latrines. (One. of thePehaving 1 extra bed room). 

Average room space.-IO'_x 1~'-x 11'. 
Number of persons living :-

Men · 28 

Women 
llliildren 

Total 

.. 16 
27 

71 
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Labourers' Dhowraha.-Pucca brick work, arched roof. 
13 lines with compound walls and kitchen sheds. · 

Containing 152 rooms. 

Av-erage room spacc.-lO'xlO'xll'. 

Number of persons living:-
Men 
Women 
Children 

... 
• • 

.. 

. . 

Total 

All houses have pucca floors and pucca drains. 

(b), (c),· {d). Nil. 

-... 
.. 

368 
95 

109 

572 
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Replies to the general questionnaire by Khemjee Waljee and 
Company, Indian Jharia Colliery. 

NATURE AND RECRUITMENT OF LABOUR. 

l.Offioon 111 

Olerks 10 J · 

Workpeople !
Men 

Women 

Children 

Total 

2. (a) Permanently settled. 

379 ~Per day average. 

951 
Nil.J 

513 I A pprcximately 

{b) Migratory. 
Men .... ············~·-······100 .......................... 300 
Women ..................... 20 ........... .. · ....... ~ ...... 75 
Children .................. Nil ........................... Nil. 

3. Proportion live in their village homes. 75 per cent. 
4. Local villages within a radius of a.bout 10 miles. 
5. Not known. 
6. (a) Retirement-nil. 

(b) Dismissal-nil. 
(c) Sickness or accident-nil. 

(d) Slackness or stoppage of operations} Difficult to My 

. ( ) 0 tb • t exactly. e ~ ell' own accoun ••• 
7. (a) .By miners' &ardarB and (b) directly by the manage

ment. These miners' &ardar& are of the same caste of the miners 
themselves and bring their kith and kin and friends working 
elsewhere who a~e either induced by better wages, better facility 
for work, easy nature of work, good treatment and payment, etc. 

8. Recruitment by miners' &ardara is best as no pre~sure is 
pnt on the miners bu& to the contrary this is based on mutual 
love and attraction. As the 8ardars take special care to improve 
the earnings of the labourers and as they can be easily approached 
by the labourers and have a heart to heart talk with them 
( &ardarB) in their difficulties better understanding prevails and 
the labourers thus have a tendency to stick to one ·place as far as 
J>racticable. 

9. No. 
~0. Do~~ pot arise, 



... 30Q .. 
11. None jn our colliery. At certain other collieries 

labourArs are recruited by the managemeLt by· giving them 
plenty of drink and when they are in drunken state, they are 
brought to colliery by joy rides in Motor Buses. These methods 
are sur~ly demoralising. 

12. No. . 
18. OasvaZ Labourers.-Earthwork, miscellaneous work, 

petty repairs work, building construction, etc., 25 per cent. 
14. Yes. Difficult to give as no record is kept. 

CONDITION OF EMPLOYKENT. 

15. No. 
16. Any desirous person is allowed for apprenticeship. 
18: By introduction of Provident Fund system. 

· 19. Yes. Leave with pay is granted to the employee for 
any reasonable time for ·any reasonable cause. In most c~ses, 
one mont~ leave with pay in a year is sanctioned. . 

20. Leave with pay is granted in sickness if the r-ompany is 
satisfied with genuineness. 

21. No. 
22. No. But gratuity is paid according to the satisfaction 

of the individual concerned. 
~8. Seventy days. Officially; Rest holidays are declared 

when the miner~t remain absent for any special purpose. 
24. No . .. 
25. Does not arise. 
26. The staff concerned is only warned with threatening for 

dismissal if it recurs . 
. 27. A spot inquiry is held and facilities are given to the 

person to prove his innocence. · 
28. No punishment is given except dismissal in case of 

grave offences causing loss of life, or property or injury to 
a person. 

29. None except dismissal. 
30. None. 
31. By deducting salaries for th<?sa days for a long un~ 

·authorised absence. 
· 32. Very rare. Only warning is given. For partial atten· 

dance, proportional w~ges ~repaid such as ·preaent for f, i, or f 
day only in case of daily pa1d employees, · 

. ;33, Does not arise, 
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HOURS OF WORK. 

34.. As stipulated by Indian Mines Act. For underground 
workers -Nine hours per day-54 hours in a week. For 
surface workers-· Not more than 10 hours per day but 
54 hours in a week. We are in favour of shorter hours of 
work generally which should be 48 hours per week, i. e., 8 hours 
p~r day. For night shift and strenuous and hazardous jobs, the 
working hours should be 6 hours only, if efficient service and 
supervision is wanted. Any person if he works honestly can 
.never work for more than 6 hours at night under the unnatural 
-condition in an. underground working without sleeping. If this 
·is followed accidents will be reduced greatly. 
· . ...: 35. Two shifts :-

1 Nine hours without any rest 
Coal cutting and all sorts period. Interval bet ween day 
. of underground work. and night shift-two hours. 

I Interval between night and 
J day shift-four hours. . 

loading, earth-cutting, from 1 to 3 hours. Interval 
For surface work such as,J Nine hours with rest interval 

repair work, traming, etc. between day and night shift 
1 to 3 hours • 

. 36. Not a continuous running process. 
37-38. No. 
39--40. Do not arise. 
41. No stoppage. 

CONDITION IN FAOTOJLIES. 

42. Yes, we provide special measures to diminish risk to 
- health or bodily injury. 

- 43. For preTenting acc_idents, an adequate number· of 
certificated sardars have been employed in writing as required by 
the Indian :Mines Act and a certificated Manager has hccn 
appointed to supervise their work aml generally to conduct all 
operation in a safe manner. All accidents are classified, 
inquiied and reported to the manager by the sardars themselves. 
Such accidents are also reported to the Chief :Medical Officer and 
Chief Inspector of Mines in India through the District 
Magistrate. 

44. Does not arise. 
WAGES. 

49, Wage form is attached herewith. 
~Q. Non~. 
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· 51. In fixing rate of wages the considerations that are -taken 
are.-(1) Efficiency, (2) kind of service rendered by the employee. 

52. Not paid, 
53. (a) Daily basis.-Hazree coolies and 'kamins ' for 

miscellaneous jobs, blacksmith, carpenter, sweeperP, -timber 
coolies, line coolies, masons. 

(b) Weekly-nil. (c) Fortnightly-None. (d) MonthlY,_ 
basis-Officers supervising staff, engine khala$is, ·boiler fireman; , 
mistries, clerks, chaukidars, peons, etc. As work under dailr.· 
basis is of a. most temporary nature and the numbers are varied· 
froru week to week according to requiremAnts, it is not possible 
and neither it is feasible to convert daily rated workers to monthly -
rated ones. Most of the daily work is on piece•work. As _for 
instance Re. 0·8-0 a tub for. cutting and loading. 

541. The system of payment is as follows:-
Weekly. Monthly. 

Daily rated staff, earth work Clerical and supervising staff-
labourers, miners and loaders- 40. 
473. 

Period elapsing-nil 10 days. 
We prefer the present system. 

55. No appreciable increase or decrease since 1929. _ 
For further clarification, please· refer -to the wage~ form 

attached herewith. · · 
56. No deductions. 
57. None. 
58. This is desirable but not practicable unless and until 

the Government fix a minimum wage by legislation depending 
on the price of rice prevalent in the local market which is the 
main food of the labourers. This must apply to all workers. 

69. Yes, but doubtful how far it woul<l be practicable to 
put into action. For the reasons in favour are, in the past 
when the coal market was rediculously low the wages were 
so much reduced by the owners to keep their firm running, even 
at huge losses, that it became difficult for workers to earn full 
mea\ even after a full day's hard labour. Discontent prevailed 
everywhere, the workers became callous hence efficiency dropped 
as a result· of wh:ich, we should say, so many accidents have 
occurred in the mine which have been given wide publicity by 
the press. Further due to mal and insufficient nourishment the 
workers as a class will be extinct in near future which will not 
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onl;r be !' loss to ~e mining industry but a loss to the 
agnculturmg population also from whom the miners are recruited. 
Further more even if it is not accepted that the miners as 
a cl~ will not be extinct it cannot be denied th~t they will 
surv1ve as a half dead hBving no energy and strength to work 
so hard and hence the output of coal will drop •. It should also 
be b(jrne in mind that, the Government should help the industry 
in such a way, by all possib!e means, that the coal should fetch 
at least the price, including the cost and reasonable profit. 

60 .. Minimum wages should be fixed on the principle that 
atleast a full meal could be had for a full day's labour. 

62. May not differ at least in the coalfield. 
63. By legislation. 
64. {a) By fixing minimum wage on total employment the 

~iscontent, if any, will totally be eliminated. 
. · 65. Those industries which are enjoying state protection 

must properly bear the responsibility of paying the minimum 
wages. 

BA.TIO}f .ALIZA.TION. 
66. None. 
67-69. Do not arise. 

WEL!'A.RB WOBK. 

70. ·(a) No. (b) Yer (c) No. 
71. No. 
72. A monthly paid docf,c,t has been appointed who visits 

~.the colliery daily and medid1a.es including patent medicines, as 
prescribed by the doctor are 11upplied free to all employees 
who desire to be treated by the colliery doctor. No epecial 
arrangement to treat WOllibn bnd maternity cases. The present 
arrangement to keep a doctor and some medicines a' each 
colliery as required by the laws under the Mines Act and the 
Jharia Mines Board of B ealth is not at all satisfactory for the 
proper care a.nd treatment. We would sug9est that a centra~ h~s· 
pital should be provided for .each convement gro~I! ?f colberu:!s 
equipped ·with all sorts of mstrum~nts and fac1ht1es for the 
treatment of all casas with proper and adequate staff including 
nurses and a. few in-door beds for injured and serious cases with 
a whole time experienced doctor as its head. This should be 
done by the Government. Th~ Government hospital at Dhan· 
bad is very amall and far away. 

73. 'No charge made. 
rr A. ]'I; n. 
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75. Malaria and influenza. and stomach troublee. No ocau..: 
pational disease is known to us. 

76. Yes, anti-malarial scheme should be enforced. 
77. Not known. 

78. Free water in sufficient quantity is provided for bath
ing and washing purposes. 

79. Drinking water is supplied imfficiently in taps· by the 
Jharia Water Board for which the colliery pays· annual _charges. 
Last year in 1937 the company paid Rs. 757·5·3 as water tax. 
The company also paid Rs. 258-6-0 only as extra charges for 
extra consumption of water. Cold water is available in hot 
season through taps. 

80. No provision. 
·81. The scheme is not known to us. 

82. Yes. (1) Leave with full pay, one month, before and 
after 4elivery. 

(2} Free medical treatment. 

(3} Special allowance for the child to get sufficient milk 
for a certain period. 

(4) Light work for the mother for a certain period. 

83. (a) All the houses in the colliery are provided by the.·~; 
employer (16 blocks in all} numbering 150 approximatelr;· · 
Hou8es are built according to the specification, as required by 
rules and by-laws framed by the Jharia Mines Board of Health 
and a licence is to be obtained for each such block. 

84. yes. 30 per cent who stay on' the colliery. 
85. Free houses are provided. 

-
86. Loans are given to the employees to hnild houses of 

. their own at their village homes without any interest charges and 
recovered in instalments if possible. · 

87. Does not arise. 
89. (a} Football. 
89. Yes. 
90. None. 

INDEBTEDNESS. 

91. To the extent of a week's wages. The different between 
· cash and credit prices may be RP. 0·2·0 per rupee. 
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92. We mggest establishment of Co-operative stores by the 
-t em player. · . 

• 93. Not at all. If only the outstills are closed permanently 
Indebtedness to a great extent will he alleviated. 

_ 94. Yes. Terms are to be paid back by instalments of 
Re .. 0-2·0. 0-4·0, or 0-8-0 per week when his eamin~ are a bit 
higher. In most cases such advances are never fullv recovered. 
Hence to be written off. • 

95._ Yes.-
96. Not known. 
98. Yes. 

(1) To alleviate financial position of the workers. 

(2) To supply wholesome food stuff. 

(3) To issue loan_ at low interest thereby saving the 
workers from the clutches of money-lenders. 

( 4) To imbibe in them the idea of self-GoTernment. 

(5) To imbibe ln the~ the ben~fit of ~he strength of 
unity •. 

WonXliEN's con.usAnox. 
99. None. 
100. Does not arise. 

TR4DB UNION. 

103-117. Please refer to our memorandum . 
. INDUSTRIAL ·plU.CE. 

118-124. Do not arise. 

125. 'Ihe workers can_ approach the proprieto~ or the mana-
ger directly whenever they desire. 

126. Yes. 
127. No. 

128. Yes. The arbitration board should be composed of 
representatives of employers and employees. If the board can
not arrive at a settlement in any particular matter, it ~~y . be 
referred by any aggrieved party to a Government co'!lcihahon 
oftioeJ: i whos~ ~w~t4 must bQ accepted bf both the. ~ties. 

· 30. Yes. 
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131. The Government protect the tranquillity of peace 
at any rate. In tl!e event of strike~ strict steps must be taken 
for not disturbing with the loyal workers. 

182. Year 1928·29 
,, 1929-30 

" 
1930-31 

!J 1931·32 

" 
1932-33 

,, 1933-34 

" 
1934-35 

" 1935-36 

" 
1936-37 

~·· 

--· 
·····• 

.... ... 

Rs. a. p. 

••• loss 5.862 10 0 
.•. ~ .... 

... 

... 

" 21,854 7 9 
, 21,110 2 6 
" 19,153 . 2 9 

. " 20,390 : 3 6 
" 22,961 f 3 9 

..,) ~ls309 3 9 
u 32,133 9 9 

. " 59~12! 13 0 

133. The cost should be met by direct taxation on despatch 
tonnage through the Railway Receipt. 

134. The GovP.rnment should appoint an e·conomic enquiry· 
committee to find out ways and means in order to incre~e the 
po_tentialities of the trade on which the level of wages may be 
fixed. Morever the Railways must be forced to_ purchase coal 
produced in British India and not from collieries situated in. 
native ~tates by which activities of collieries· in British India. 
will increase demanding more workers and as s~ch wages will J 

poSitively increase. Railway .freight for coal should be rednced · 
and must be made cheaper in tlistant countries which will 
automatically create a good demand raising its value and result• 
ing in an increase in the wage level. · 



WAGES FORM. 

,. I 0". c 
Janual']' 1929. Jannal']' 1983. January 1938. " ; 

. Jil]J 1929. J11ly193S, JQ]yl937 • a .. " ~ 0 .. .. 
~ Monthly earning, .. M onthty earnlD(fs. 

.. ·Monthly earnings • 
.. ~ 

I 
... ... .. ... :!!: 

Clatego~of .. ... .. G " wor. .,: p; p; a 
No. of No.- of No. or " 

.. 
workers, :l 9 9 

workers. 
-= a a workers. .. . a a 0 "0 .. . 

~ 2 .; .. .. 
X ·i! m .. ~ .§ .. ~ ~ ... 

e "' .s "' .. 
"' 

B • do .§ • • 0 0 • • ;; ii ;; ... .;; 
" 

.. "' .. " = ~ :0 a 
~ • !ii ~ 

. . • !ii ~ ~;,:· • ii .. • .. 
ltl ~Eo< ltl ltl ~ ~ ~ = 

1 I 6 8 I , 8 8 110 1 11 111 18 I 1t 116 I 18 117 118 I 19 

Jau. J11l. Ra, a, p. Ba, a, p. Bs.a,p. Jan. Jul. Ra:a.p. Ba, Ba.a,p. Jan,Jul, Ba. J!.a. J!.l,a,p. 

•rdars or oyer- ') 
1938,1987. 

ll6 23 1'3 8 a T zo 0 0 18 0 0 18 0 0 I I T 20 0 0 u U' 0 0 9 8 T ZJ 8 0 '96 
Bl&ll, 

f -- 111 Coal n11tter ... 181 28 p J5 q 0 lt 0 0 1' 8 0 l4t 40 p 14 0 0 10 19 0 0 189 86 p 92 18 0 0 ·ss 1'3 

I killed labour 14 8 T 18 0 0 18 0 0 111 8 0 10. 11 T 111 0 0 Ul 18 8 0 88 88 T 21 111 18 8 0 ·sr 1'18 

1Jn·ttU led Jt9 tB P&T 11 0 ·o 8 0 0 10 0 0 Ill Ill P&T 10 0 0 8 D 0 0 160 1lll P&T 13 10 11 0 0 •• 1"1 
labour, 

Cltrical and 6 6 T 211 0 0 1:1 8 0 1811 0 ' 6 T 20 0 0 10 16 0 0 8 B T 26 :10 22 8 0 ·a 1'2 
llllJM"rTitl n r 
ltalf, 

vn .. tllhd Women- D labour, 11 so P&T 
' 8 

0 6 8 0 ' 0 li 19 1il PAT 8 8 0 B 
6 ' 

0 87 76 P&T , 8 0 0 '89 1'1' 

Nn 
Boy-... .lUI nn Nil - ... - ... . .. ... 

I -
... ... .. . ... ... ... .. . ... 

Girl-
Nil - Nil nil Nil ... ... ... ... - ... ... . .. . .. ... ... ... .. . ... ·-
:No! ... - (1) .&lJ Janu11 entrleaaho11l4 be ahown together; all July eolrlea ebonld be almllarly treated. 

(2) If there were, In any of those months, apeolal cl ronmstano•a auoh as meoha'lloal breakdown, or aloppoge for overhauling, or strike. which will all'ect tbe eom
parabilll:r of D>oothl:r earnlDga, \heae aod \heir duralioo should be espUcltiJ ata~ed In ~he colomr. ao. 19. 

-



"' Replie; to the Supplemantiry Q·uestio.nnaire oh L.:atiour hi 
Coal mines •. 

· 1. Four days in a week on the averaga. 
2. This may be accounted for mainly due to (i) drunkenne11s, 

(ii) marriages and festivals, (iii) Agricul.ture, (iv) ~ain3. 
3. They go on foot and time spent is about half an hour 

per each trip. 
4. Yes, but they cannot work with· full energy, as they 

exhaust themselves with their home work. 
5~ None. Does not arise. 
6. Directly by management. 
7. Does not arise. 
8 • .Functions of miners' sardtzrs.-(a) to recruit miners, (b) 

to see they go to work daily at regular hours, (c) to take care 
of them in general, (d) to represent their grievances, if any. 

9. Yes. Five minutes. 
10. This does not arise in our case. 
11. Actual time 4 hours pbr relay. 
12. 27 ~.ft. and 40 c.ft. (40 c.ft. tubs are lying idle). 

Rates per 27 c.ft. tub varies according to (1) nature of 
mine, (2) nature of coal, (3) lead and lift. The rates range from 
6 annas to 7 annas-and 6 pies. Yes in the rate of tub only. · 

13(a). Number of tubs have been increase'.!, ·(b) better 
unloading arrangements have been made for quick return of 
empties, (c) supervising staff provided both at 'Underground . and 
surface, (d) number of loading points have been increased for 
quick loading in small sets. 

14. No, only a racord of the number of tubs loaded is kept. 
15. Tubs are not overloaded as they uould not be ha.ul'ed 

up. Deduction for underloading is made on rare . occ~sion. 
U nderloading is measured on guess work. · . 

16. Abi>ut 80 (eighty). They all are employed on daily 
rate basis at 4 (four) annas per <lay; and are also employed in 

· soft coke and hard. coke m~J.n-q.facturiug, approximate earning 
. being 5. (five) annas per day. · 
· · · . 17(a). Wages hav~ dropped· considerably from Re. · 1 to 
Re. 0-10-0. 

(b) Bet~er care of children resulted. 
(c) Women have become more dapendent on men:. 
18. Reduced 40 per cent per pair as shown in 17(a). 
19. Wholly in cash. Paid on working day. 
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"Replies to the Questionnaire by Kirkend Coa.l Company, 

Kirkend Colliery, Kusunda P. 0. 

NATURE AXD RECRUITHBNT 01' L~:BOUB. 

1. Officers .... ... . .. 22 
Clerks ... . .. 18 

fMen ... . .. 287 
Workpeople. Women ... 63 

Children ..... . .. nil. 

2. All the workpeople are migrr.tory. 

3. Less than 2 per cent. 
. . 

· 4._ Manbhum, Hazaribagb, Gaya and Monghyr districts. 

5. Almost all workers except the officials. 

As the workers a.re mainly drawn from the &griculture 
classes who have lands and relativrs at their homes, there is no 
remedy for this turn over at present. 

6. 1935 none left but 2,085 came in. 
-

In 1937, 7,743 men left dne to partial stoppage of mining 
operations including 2 or 3 men due to sickness and accident. 

7. (a) By raising contractors who engage recruiters on fixed 
salaries ranging from Rs. 25 to Rs. 40 per month. 

(b) nil. 

(c) nil. 
s: Contractors. li) Workers kept content, (ii) management. 

less embarrassed. 

· 9--11. No. 

12. Desirable but not feasible. This should be controlled 
by a Board consisting of the J"epresenta.tives of the owners, 
managers' associations, labour associations and Government 
officials. -

13. (i) Earth cutting, drain cutting, lchapra and brick 
making, hut repairing, and ma8onry works. (ii) About 50 per 
cent. (iii) The proportion increases or decrease.t according to the 
necessity of the above kind of works. 

14-17. No. 
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18. NG measures are possible at present due t.o the peculiar 
fluctuating mature of mining works ana conditions. . . 

19. No. 

· 20. No. But when a worker is sick and places himself 
under the treatment of colliery doctors he gets. '· kkoraki • on 
doctor's recommendatbn. 

21-22. 1\o. 

23. About 60 days fot the workers but. not for officials .. 

24. No. 

25. These are po~ted in the office verandah and at the 
entrance to the mines. 

26. Warned or fined or discharged with due fully paid . 
according to the nature of the offence. · · · 

27. 'fhe culprit is . personally examined whenever there is 
any doub-t. whn.tsoever. . . 

28. Vide 26. indiscipline, intoxication and:· rowdyism, 
carelessness and sleekness of work, robbin~ and pilfering, gambl· 
ing, etc. · 

29. No system but fines are imposed' when considered 
necess!lry or dismissal is resorted to. 

30~ Thirty-six. 

31. Warned or pay deducted or services dispensed with. 

32. No system. 

33. In many C8Sf'S fines . are refunded to the culprit after 
lapse of some time and when the culprit expresse~ repentance. 
Buxsia during holidays or for special merits are also given out 
of_the fine fund. 

Ho-u.as oF WoRK. 

34. ( i) 24 hours in three shifts_ of 8 hours or two shifts of 
9 hours in week days only. 

(ii) No. 

35. 'rhf're is EO system ·for olercial. estahlit~hment. in the 
dlice except that most of. the work has to be. done during the 
days-but the hours of clerical works in or about the mines are 
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governed by the Regulations and· Rules under the Mines Act 
which also governs the hours of the shifts of the workers of 
diJferent nature. 

36. Only six days work and one day rest are Etipulated by 
the Mines Act. 

37. This is dot:e about twice according to the seasons hot 
and cold. 

38. No, but when a worker has to work overtime he gets 
his proportiona.I.daily wage. The salaried officials do not get 
anything. 

39. }'itter mistries, carpenters, electricians, line mistries, 
overmen and sardars are sometimes called upon to work overtime, 
but nut regularly. · 

40. No. 

41. {i) Days of work :-1933-276 ; 1934:-306 ; 1935-308 ; 
1936-312 ·; 1937-310. -

(ii) stoppage of work for other than overhauling and break 
down :-1933-89; 1934-59; 1935-57; 1936-53; 1937-55. 

(iii) Nil. 

42.: No special equipment. Special measures are taken as 
per Regulation and Rules under the Min~s Act. 

43. As directed by the Regulations, etc., in force under the 
.Mines Act. 

(ii) Yes. 
-

44:-48. Do not relate to Coal Mines. 

49. WAGES. 

1929-
January'!. July. 

. Underground- . Rs. a. p. 
(i) Overmen and Sardar 1 8 0 Average per day. 

(ii) Coal cutters 1 4 0 .. " (in) Loaders .. 0 9 0 .. .. Same as' in 
January.· 
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January. .Juiy 

Rs. II· p. 
(io) Skilled labour .. 0 12 0 Average per day, 

(o) Unskilled labour ' 0 9 0 .. , 
(Di) Females .. 0 8 0 JJ , 

Surface-
(i) Clerks and supervising 1 ~4 0 ,. ,, 

staff. 
(H) Skilled labour 0 14 0 ,. ,. 

(iii) U nsillked lahour 0 7 0 , ,, S~me -~s,in 
· January. 

(tiv) Females 0 5 0 .. JJ 

1933-
Undergrou_nd-

(i) Overmen and sardars , • 1 4 0 fl tJ 

{H) Coal cutters .. 1 2 0 " ',, 
(iii) Loaders .. .. 0 6 0 JJ " Same as in 

·January. 
(oi) Skilled labour 0 :9 0 " 

,, 
(o) Unskilled labour 0 6 0 .. " 

(iv) Females .. .. 0 5 9 .. " Surface-
(i) Clerks and supervising 1 8 0 " 

,, ,.$ame 1 1\S.in 
staff. January. 

(ij) Skilled labour 0 10 0 , -· , 
(iii) Unskilled labour ·o 5 -0 " , 
( io) , Females , • .0 ,4 ,0 " ,. 

July. ,January. 
1937- 1938. 
Underground-

(•) Overmen and Sardars., ·t 2 0 , 
" 1 8 0 per day. 

. (ii) Coal cuttars 0:10 '0 JJ "0.\4 ,0 " (iii) Loaders .. 0 6 0 " " 0 9 .o , 
(io) Skilled labour .. 0 .6 :0 , " 0 7 0 " (t1) Unskilled labour .. 0 5 6 .. " 0 6 0 ,. 

Surface-
· (i) Clerical and supervising 
· staff. 

1 4 0 per day 1 4 0 .. 
(ii) Skilled ~abour 0 8 0 " " 0 8 0 , 

(iii) Unskilled labour 0 6 0 " ., 0 ·'7 0 " (io) ·Females .. .. 0 3 6 .. " 0 ,4 0 
" 
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50. No~e. 
51. Customs prevailing in the neighbourhood. 

52. No. 

C 
••• 53. (i) Coal cutters, 16 per cent ; (ii) Loaders, 14 per cent i 
nt) Unskilled labour 30 per. cent ; (iv) Skilled la.bonr 

15 per cent; (v) Overmen andaardara 3 percent; (vi) clerks and 
supervising staff 6 per cent ; (flii) Women labour in surface 
16 per cent • 

. 54. Coal cutters, Loaders are paid on piece work done 
dally, wherea.~ the skilled labour and unskilled labour and 
women labour on time work done weekly and overmen, aarclars, 
clerks and other supervising staff are generally paid monthly. 

55. (i) General decreases in wages since 1929. (ii) Not 
calculated. · 

56·57. None • 

.._. 58. No. 

59. -Yes, hut once a minimum is fixed increment "ill be 
_ df:mcult. 

60. Joint consideration of the price of staple commodities 
prevailing and nature of work and also the prevailing market 
rates of coals. 

61. A board consisting of Government officials, represen· 
ta.tives of Owners, Managers and Labour Associations. 

62. Yes, according to the condition prevailing in the area. 

63. Revision of the ratts by the Board from time to time. 

64. Uncertain at present but the condition should settle 
down after the experimental stage. 

65. They should on moral grounds at least and on economical 
grounds generally. · 

RATIONALISATION. 

66. No. 

WELPABB WORX • 

. 70. (a) No children ca.n be employed. 

(b) A Bengali Lower Primary School. 

(c) None •. 



71. No. 

72. A q uali1ied Medical Ofticer in charge of the colliery 
dispensary both provided by the employer.· (c) A local hospital .. 
is also utilised whenever neces£ity arises. 

73. No charge is levied on the worker. Every ·charge is 
met by the employer. 

74. No. 

75. Malaria and Influenza. but 
tional disease. 

76. An anti-malarial scherue 
Jharia Mines Board of Health. 

77. No. 

no mortality. No occupa· 

has been launched by the 
' 

78. No latrine or urinal outside the· staff-quarters. 
(i) 'Ihtre are three tanks for bathing and washing. (ii) No. 

79. No arrangement at the working places but taps are 
provided near workers' quarters.. ··" 

80-81. No. 
.;.· 

82. Yes. 

83. (i) All houses ar~ provided free by tl1e employers. 
(ii) Types are fixed by the. Mines Board of Health which issue. 
licenses for occupation of the units. 

84. (i) Yes. (ii) All. 

85. No rent. 

86. None. 

87. No. 

88. None. 

89-90. No. 
INDEBTEDNESS. 

· 91. Appr9ximately to the extent of their weekly wages. 
(it) About 25 per cent. 

92 •. By the Government.· 

93. Yea. 

94. Yes,. a9cprdjng to the discretion of th~ owner or 
manager, · 
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95. These advances are practically never recovered. 

96. Not known. 

97. No·. 
98. Yes, for providing the daily necessities on reasonable 

prices. 

WoRKliEN's Co:u:PENSATION. 

99. Seven only, of which fatal one and serious six. 

100. One. 

101.-103. No. 

116. Unfavourable, because the Trade Unions are not found 
to insist on the discipline of the workers. 

117. None. 

·-118. None. 

135. Yes. 

INDUSTRIAL PBA.CE. 
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Replies to lhe questionnaire by 
' 8.B.ALI.UA..& TAR. Pnonuors (1935) Lnru.sD. JBA.RI.l, l'. o. 

(MA.N:OBU.U). · 

Nature and recruitment of Labour. 
1. Officers •• • • •• 

Clerks and chemists 
(lien 

Workpeople -{ Women 
lOhildren 

2. (a) 35 per cent. 
(b) 69 per. cent. 

8. 1 per cent. 

... ... 

4. Gwalior, U. P., ~ihar and Bengal. 
o. Less than 1 per cdllt. 
7. Contractors -and direct management. 
8. Application at the factory, 
9. (1) Yes. 

(2) No. 
(8) No. 

10-12 No. 

. .. 

.... 
... ... 

•w 4 

10 
205 

2 
Nil. 

13. Occasionally. To clean any part of the Facto..ry, 
14-16. No. 

Conditions of Employment. 
17. Yes. Promotion is granted to higher ~rades :according· 

to qualification when necessary. .. 
19. Yell. 15 to 20 days casual leave are granted to clerks 

and fitters with pay, in a year and 4 to 6 weeks leave to workers 
without pay in every 2 years. -

20. Yes. Leave granted for the period they are sick, if 
certified by the medical officer, for monthly workers. Daily 
paid workers are given khoraki if ill for more than 10 days of 
4 annas per day. . 

22. No. 
23. Number of holidays including Sundays-60 days. 
24 •. No. 

· 26. In case of indiscipline and slackness, the workers a.-e 
suspended temporarily, or warned. 

27. Investigated by the :M:a~ager. 
~9. Vide ~6, 
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30. Approximately 3 or 41. 
.. 31. ·No wages allowed, and if the period is long his services 

are dispensed with after due notices. · 
82. He is warned. No ded uctiWl. is made from wa~es. 

H ourB of W orlc. 
· . ~4. Eight hours per day. No, the hours seem reasonable with 

the break. 
35. ·Clerical Establishment-7 A.M. to 5 :P.M. with an 

interval from: 11-30 A.M. to 2 P.M. 

No work O:Q. Sunday. 
General Working hours-7 A.M. to 5 P.M. with an interval 

from 11-30 A. Y. to 2. P.M. 

No work on Sunday. 
Still Foremen, Firemen, Ash Coolies-3 shifts, viz .• {a) 6 A.M 

to 2 P.M., (b) 2 P.~. to 10 P.M~ and (c) 10 P.M. to 6 A.l[, 

36. Shiftmen change their duties on Wednesday {see 35). 
'a' shiftmen carry on 'a ' 'b 'duties (double) ' b • transferred 

to' c' duty and consequently get 24 hours rest, 'o' get 
complete rest and resume • a' duty on Thursday. 

37. No. The men are satisfied. 
38. No overtime. · 
41. Wages· are paid to workers. If the factory was not 

operative workers are employed on other work. 
Oundition in FactorieJJ. 

42. No special equipment. Risks are guarded agBinst in 
all cases when foreseen. 

33. As in Factory Acts. Yes. 
' I • . 

44. No. 
-46 .. No • 
. 48. No. 

Wage.s • . 
.49. Form attached duly filled in. 
60. No. 
61• The responsiblity and nature of the work. 
6~. No. 
53~· (a)· 90 per cent. 

(b) 2 per cent. 
{c) Nil. 
(d) 8 per cent. 
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6,, Weekly and monthly. As adopted. It satis:fles the 
labour. 

57. No. 

158. Living. Adjusts itself to wages unless unreasonable. 

59. No. It effects efficiency and ambition and is not 
necessary when labour is treated fairly. 

Rationalisation. 
66. No. 

Weifare work. 
' 

· 70. (b) There are 2 Hindi, l Bengali and 1 Urdu L. P. 
sohools under the management of Lodna Colliery, 4 children 
attend. · 

(c) One night school for adults under the management of 
Lodna Colliery, no body from the factory attends. 

71. There is one club (amalgamated· with Lodna Colliery) 
with reading room and library for the employees. · 

72. (a) Nil. 

(b) Hospital under Lodna Colliery, having a .whole -
time Doctor, 2 oom.pounders, -2 dressers, a free Pharmacy and 3 
midwives, three trained midwives for maternity cases under the 
Medical officers. · 

73. Free. 

74. No. 
7 5. Malaria, influenza. 

76. Yes. 

77. No. 

78. (a) Yes. (b) Yes. (c) Yes. 

79. Pure Topchanchi water is supplied in works places and 
staff quarters. Cold water available in hot season. . 

80. All labours allowed sick leave and full pay or khorak6 
allowed. 

81. Yes. 

83. (a) Quarters are provided by the employer. (b) Nil~ 
(c) Nil. (d) Nil. · 



:'Houses built, as directed by the Mines .Board of 'Health 

84. Yes. 
85. Free. 

,. 87. No. 
··88. There is a club (amalgamated with Lodna Colliery)• 

having (a) Outdoor sports : Football, Crickets, etc. (b) In· 
door games :-Cards, etc. (e) Theatrical performances. 

89. Yes. 

lndebtednus. 

91. According to earnings of individual works. No 
·difference between cash and credit. 

94. Yes : Monthly pay-holders are allowed up to 
twc• months pay in advance which realised in 10 monthly instal· 
·ments. 

99. Two only. 
'100. 'Comvensation awarded for 1 case. 
101-103. No. 

Trade Union. 
'114. No. 

~116. The· labour is comP.aratively well paid, settled and 
satisfied. 

A. trade union would do no good. 

117. No. 

Industrial Peace. 

125. Allowed to represent grievances direct to the Manager, 
who investigates the cases personally. 

,. 125. Yes. Manager and Sirdars •. 

.127. No. 
t 

- 128. I do· not think arbitration ca.n ·make any ·permanent 
· :-tet~l~ment bet·ween employer and employee. 

130. Yes. 

J:' 132. This matter lies entirely with our Managing 'Agents 
~~~ssrs. Turner, Morrison and Company, Limited, Calcutta. 
-·~ ¥\i>'-· :"",~ ...._ 134.. Yes. 

·~ . 



WAGES FORU. 

JaauarlliiSS, J&D1l&l'f19S8, 
~ : 

January1920. 
July JU:!8, JaJJlll33, Jalyl937, .. = ... 

I .. .. 
JlonthlJ earning•. lfonthi.Y earnlnga. JlonthlJ euniDgl. s 9 

Catego11 of work, ~ 1 :Be mart._ 

I! 
.. 

llo. of Wag .. ra&e ri ri No,"' W~g .. rate a i No. of Wage-rate 

f 
.... ... .,; 

wortero, P.orT. .. .. ,; worlred, P.orT. .. .. ,; worken. P.orT, 4 oa oa 
s B i' s s ... ... .,s s9 'M ] 'iC ;; I! s i~ ~ 

. iZ • :a ii .. .. 
:rl lil ... :rl ... ..... 

1 
, 

1 
I J 

BLIB• ... p, Be, Be. IBI. a.p. Ba, 

:MID ... 1 

I 
Ill ... .. 13 lVll 0 71 ... 8i 11 1111 0 .. ... 

' ·-t et ... 88 12 1711 f) 6& ... 80 18 18 8 0 - -"' I!'ACTOBY NOT 
BoJI .,, STARTED. ... ... ... ... ... ll . .. . ' , ,. 0 0 - .. . Bweepon. 

Gbll ... ... ... ... ... .. ll ... ,. 
' ' 0 0 . .. .. . Do, 

-· . 
N07111,-(1) All Januar;r e~&rlea' ahoald be ahown &ogelher 1 all JIIIJ enlrlelebould be almilerl;r "eate4, 

(2) I' &here were, In IDJ of rhore montba, apeoial olronmatt.DOII tnah aameohanloal brlllrdowo, or a&oppage tor oyerhanllng, \)1' atrika~ wblob will atreot tbt 
oomparablb&J of montbl;r earoinse, the11 ud their duration tboald be e:q~UaltiJ et~ed Ia •he oolamn 110, 19, 
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• Replie(to the general questionnaire by Ilia Central Jeenagora 
· Coal Company, Limited, Jharia. 

N A'lURB AND RECRUITHKNT O:P L.&:BOUR. 

I. Officers 8 (Eight) only. 
Clerks 4 (Four) only. 
Men 68 (Sixty-eight) only, 

Women ..... 
on an average. 

30 {Thirty) only, on an 
a¥erage. 

2. (a) .Excepting officers, no labourer is permanently 
settled in colliery, i.e., no labourer remains at colliery for more 
f]lan six months on an average; so (b) all are migratory. 

3. Out of 68 male labourers on an avera~e about 50 remain 
in colliery blocks and about 18 come from their village homes 
and work here. 

4. Miners generally come to this colliery from Bilaspur 
centre and Giridih centre and also from villages near about the 
colliery. The other day workers from near about villages. 

5. Miners and other labourers both male and femal~, are 
mostly cultivators and so invariably make themsel~eg absent 
during rainy season and at the time of cutting crop!!, so no 
labourer is permanently settled in the colliery. I can f:nggest 
uo remedy for this periodical absence.-

6. No such record bas been kept. 

.. · 7. -Miners from near about vil~6es come voluntarily. 
Miners from Bilaspur and Giridih are recruited through two 
&ardara who are of the same caste and of the same locality as 
miners. They bring and engage miners at the colliery and 

' then go home and again come with miners. All the expenses 
•. of. brimring the miners and paying the_m advances are borne 

by the 
0 

company. So the recruitment is directly by the 
~management. (a), (b), (c) Do not arise. 

· 8. Our present system ; as it suits us best. 

9. No. 

· .. · · 10. Does not arise • • 
• 11. As explained the expenses of miners are directly 

paid by the company to the miners, so there can be no corrupt 
practices. 
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12. I agree with the answer given by the Indian · ~iniilg • 
Federation on this question. 

IS. Please refer to my answers to quest~ons 2 an·d 6. 

14. Amongst the Rkilled workers the Head Mechanic 
(Fitter) is an officer and is permanent. AU others are casual 
labourers. 

CONDITIONS OF EMPLOYMENT. 

15·16. No. 

17. There is no system of graded promotion. 

18. I can give no opinion. 

19. There are no written rules iu force at the collieey 
regiLrdin~ the system of granting leave. Those who are time· 
rate worker~ get one full day's leave in each week, accor<l;ing 
to mines regulations. They are, however, paid for the whole 
seven days. Officers who are paid on monthly basis get full pay 
for the leave tht>y are granted. In such cases there is no hard 
and fast rule regarding the period of leave granted. · _.., 

20. Time-rate workers when sick get klwraki if it extends 
for a long period, the amount of which depends on the dis· 
cretion of the manager. There is . no hard and • fast rule 
re~arding t.his. 

21. Women labourer underground i~ prohibited by, mining 
regulations. So miners from distant ceutres now bring only 
a few women with them. Other casual surface labourers, who 
are mostly from neighbouring villages,_ never keep women 
at the co1liery, at the time of pregnancy. · • 

22. No. 

28. About 95 days in a year including rest days. 

24. No such rules in force. 

25. Does not nrise. 

26. Warning is generally sufficient in such cases · sometimes 
small fines are charged against them. · 

. 27 .. .As colliery labour i!l recruited at heavy expenses, 
it is to the interest of the concern to keep them satisfied and the ' 
departmental heads personally h~r what the labourer has to 
say before doing anything. _ · 

!28. No hard and fast rule. 
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·29. No. ·.-
. · 30. The ..Pascs will be only a few and no. record is kept 
of them. 

. . .31. By the deduction of pay for the actual time of ab~ence, 
Jf there be no sufficient ground for the absence. 

32. Mostly overlooked. Repeated lateness is very 
.. ocCasionally dealt with deductions in wages. 
"*' .: .,. . 

• 33. The fines do not amount to even a few rupees per year. 
There is no :fi.n~s fund. 

- ~ . HOURS OP WORK. 

. - 34. I agree with the &nswet' given by the fndian Mining 
-Federation on this question. 

"",,._ .~· 

. ·· 35·36. In this colliery we work only two shifts. Cledcal 
staff work for about eigM hours daily from 7 a.m. to 12 a.m. 
and from 2 p.m. to 5 p.m. 

All other kinds of workers, their time of rest, their days 
of rest, their system of shifts, etc., are·regulated by mining 
laws. 

37. No. 

38. Overtime work is not allowed by mining regulations. 

39-40. Do not arise. 

41. The mi.ne worked for .270 days in 1933, 271 days in 
1934, 268 days in 1935, 269 days in 1936 and 251 days in 1937. 
There is no record of complete stoppage of work due to overhaul 
or break-down. 

-
CONDITION IN F AC'IOBIEB. 

42. No, very stringent }>recautionary measures are provided 
.. by mining laws to prevent work·peo_ple from going to risky jobs. 

- . 43. Detailed classification of accident report is provided 
by inining regulations . 

. " Nothing. Does not arise. 

44. No idea . 

., .. 45. Does not arise. 

-' ' '4.6 •• No idea . . . 
47:_48. Nil. 
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WAGES.· 

49. Statement attached herewith. 

60. No change in the system of, wage calc~lation f~om 
time rate to piece r~tte from 1929 up to date. Does not arise. 

'61. No overtime allowed by mining regulation. _ 

52. Work on holidays or rest days are compulsorily 
. prohibited by mining regulations. Different rates are n<?t paid , 
for night work, as the labourers work on alternate shifts e~h 
week. . · , 

53-64. Only officers ·and clerks are. paid monthly, t}ie' 
other class of labourers weekly. ·rn between the month or t:ne 
week all get advance, if necessary. It will not be feasible. 

.. to convort this system as the workers will not like· any change .. 
-and as this system is found to be the best by long trial.· -

r.5. ToLe shown from the statement attached in answer 

to question 49. 

615. 'Vages are not subject to deduction in this colliery. · 

5/. No. 

68·d3. I agree with the answers _given by the Indian 
Mining Federation on these questions. 

64. No idea. 

66. No opinion. 

RATIONALISATION. 

66. No. 

67·69. No opinion to offer. 

WELFARE,WORK. 

70. No ......... nil. 

71. Nil. 

72. A competent certificated Doctor and a full list of d'rugs 
. (as supplied by the Mines Board of Health) are compulsorily 

to.be kept at every colliery according to the laws of the Mines 
.Board of Health. Besides in the case of epidemic diseases 
the..Inspectore p1·ovided by the Mines Board of .Health, se& to. 
it . that the patient is under cal'eful treatment 'arid the· 
neighbouring labourers are being inoculated. etc. ·All the· 
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_._expenses of the medical ·facilities for the workers are borne 
(a) _ •. by the employer, (b) neither by the State (c), nor by other 
agencies. Labour being -mostly '•Floating labour" and 
women not being elllployed underground, there are few 
maternity cases in the colliery. There is a dearth of trained 
nurses for which difficulty is sometimes experienced in mater
nity cases . 

. ' 73. No charges for medical treatment is to be borne by the 
employees. 

~ . -74. No. 

• •. · 75. There are no particular diseases and causes of mortality 
--and there are no occupational diseases. 

76. During the last two, three years malarial fever is in
creasicg in this area for which Mines Board of Health is taking 
precautionary measures. No other ind~strial diseases prevalent 
_in the area. 

77. No. 

78. Latrine and urinal, eto., are provided for officers a.nd 
clerks but not for general labourers. Washing and bathing 
facilities are provided for all kinds of workers and are suffi-
cient. 

79. Drinking water in work places (except in the under· 
ground) and at worker's quarters are supplied from the water 
main of the Jharia Water Board. Cold water is available during 
hot season. 

SO. Khoraki (allowa~ce) during the time of sickness is 
allowed in most cases to the workers. No practical difficulty 
bas been found to carry it on. ·-

81 & 82. I agree with the answer given by the Indian 
Mining Federation on these questions. _ 

83. All houses to officers, clerks and labourers of all kinds 
are provided (a) by tne employer, (b) neither by the public 
authority, (c) nor by the private landlords, (d) nor by the 
workers themselves. · 

-The psrticulars of building material, roofing, flooring, doors 
and windows, room space and Lumber of persons to be allowed 
to:· live in such houses are fixed by bye-laws of the Jhsria 
:Mines Board of Health, which kPep strict supervision on this 
point. 



84. There are adequate accommodation for the num~er o£ 
workers, who rcma.in at the colliery. 

85. No rent is charged at the colliery for the houses u'sed by 
officers, clerks and all kinds of labourers: . · 

Does not arise. , 

86. All expenses for building, houses at the colliery. ate 
borne by the company, not by any public authority nor by tht. 
worker. 

87. Does not arise. 

88. i'here are no sports facilities pro-vided at the colliery. · 

89 •. No . 
. 90. No. Nil. 

INDEBTEDNESS. 

. 91. On first coming to the colliery, labourers get advance 
from the company and they can get further advance on the 
work they perform during the week. They get payment at 
weekend. So, generally, they do not buy on credit. 

92 to 98. I agree with the answers given by the Indian 
Mining Federation on these questions. 

WORKMEN'S COMPENSATION. 

99. Only one during the last eighteen years. · 

100. In one case only compensation was paid. 

101. No difficulty experienced in the Compensation .A.ot. 

102. No. 

TRADE UNION. 

103. There is no local trade union to which our workers 
are affiliated and there is no trade union amongst our workers. 

104 to 108. Do not arise. 

109. Nil. 

. 110 .. The concern not beio~ big and the workers being 
mostly "Floating labourers" I do not think there is any utility of 
trade union here. ·;. 

Ill & 112. Nil. 

. . 113. Nil. Please refer to my answer to question 110 . 



114. Nil. 

115. No. 

- 116. I agree with the answer given by the Indian Mining 
Federation on this question. 

117. No. 

. -.=·. INDUSTRIAL P RACE • 

-·118. Not a. single strike since 1918 in this colliery. 

119-124. Do. not &rise. 

125. Grievances are first reported ttJ the Departmental 
heads and ultimately to the Manager, who enquires about it 
from the fellow workers and then tries to settle it impartially. 

126. The Departmental heads are bound to keep in touch 
· with the labourers concerned . a.nd to keep them satisfied. No 

jobbers a.re employed for this purpose. -

127. There is n'l permanent joint machinery for the settle· 
ment of disputes and no practical difficulty has been experienced 
for, this during the la.st eighteen. years, under this concern. 

128-134. I agree with the answers of the Indian Mining 
Federation on these questions. 

'Earning• of Person• as clcusified beww at the Central J eenagoro 
colliery. 

.Tanuary1929.-
0oal Cutters 
Skilled labour •• _ 
Unskilled Labour 
Olerks 
Officers 

July 19:19.-
0oal Cutters 

· 'skilled labour •• 
Unskilled labour 
Olerka 
Officers·-

.. 
... 

.. 

.. 

.. 

.. 

Harlmum. Minimum. Anr•r· 

Bs. a. p. Rs. a. p. Bs. e. P· 

1 6 0 1 0 0 1 3 0 

0 12 0 0 8 0 0 10 0 
0 8 . 0 . 0 6 0 0 7 0 
1 6 0 0 10 0 1 0 0 
4 12 0 1 8 0 3 2 0 

1 6 0 0 12 1 0 6 

0 12 0 0 8 0 10 0 
0 8 0 0 6 (I 0 7 0 

1 6 0 0 10 0 .l o· 0 
4 12 0 1 8 • I· 2 0 
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Muimum. Minimum, ATerage, 
-Rs •. a. p. Rs. a. P· Rs. a. p. 

January1933.-

Ooal cutters .. 1 a 0 0 14 0 1 ~ 0 

Skilled labour •• . . o·1o 0 0 8 0 0 9 o: ,. 

Unskilled labour •• 0 7 o· 0 5 0 0 6 0 

Olerks 1 4-0 0 8 0 0 14 .:0 ... 

Officers . . •• 3 8 0 1 4 Ci 2 6 .o-· .. 
; ~ ..... 

July1933.- . . 
Ooal cutters .. 1 7 0 1 0 0 1 3 6 

Skilled labour •• 0 11 0 0 7 0 0 ·9 ... .()._ 

Unskilled labour 0 6 • 0 5- 0 0 5 6 

Olerks .. 1 4 0 0 8 0 0 14 0 

Officers .. 3 8 0 1 4 0 3 6 0 

July1937.-

Ooal cutters .. . . . 1 4 0 0 1 0 () 15 0 

Skilled labour •• 0 8 0 o. 6 0 0 7 o· 
Unskilled labour .. 0 6 0 0 5 0 0 5 6 

Clerks 1 0 0 0 8 0 0 12 ·0 

Officers 5 0 0 1 0 0 3 0 0 . ' 
January 1938.-

Ooal cutters 1 6 0 0 13 0 l 1 .6 

Skilled labour •• 0 12 0 0 7 0 0 9 .6 
'• 

Unskilled labour 0 7 0 0 6 0 0 6 6 

Clerks 1 4 0 0 8 0 0- 14 0 

Officers 5 12 0 0 8 0 3 2 0 

Ooal cutters all on piece rate. So are coal loaders. .Rest all · on time 
rate. 

Replies to tlie supplementary questionnaire on Coal. 
1. In our mirie five days in a w~ek ~n t~e average while 

~~~ lPlD~f r_ema~n~ at the_ ~ollierr~ . 
•, r 
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. 2. ·unwillingness to work. fo1~ the full number of working 
days while at Colliery and engagement in cof.lnection with the 

·cultivation· work mostly .. white at home. Drink as wt:U as 
numerous festivals are also responsible for absenteeis~ · 

3. We. employ miners.of:Bilaspur, Giridih.anclotber distant 
pfa~es ~nd they remain~ resident at the colliery,~ duringl the 
periOd they work here. · · · · 

4. Cannot give any opinion. 

· 5. No worker here has been assigned small holdinga. Does 
not arise. · · · 

6. Raising coal here is done directly by the management; 

'Does not arise; 

7. Does not arise. 

8. It is the function of the miners' sirtlar tiere to control the 
,· gang ~fr miners under him (qobo·are mostly his co-villagers, 

his Cvuntry mell.j his relatives or .. his acquaintances),. and to 
look to the facilities and the comforts to which each miner in. 
his gang is en tit led to, and generally to act as intermediary 
between:. his own gang of niiner11. and the management.. For 
this., each. sardar is. paid by the Company. It is, .therefore, 
beneficial to the miners, as well as convenient for the manage· 
ment, to keep them and ll am in· favour of retaining tb:P.m• 

9. This colliery is worked By indir.es and· has no pit!t .. · The 
. working faces are-, all at tho dip·sid9 and on . the same.• level. 
To reach the working faces from the incline·mouth takes about 
15 minutes and all miners can reach there at the same·time·.· 

10: Does not arise. 

11. No record of actual coal-cutting time by the miners is 
kept at the colliery. As far' as can be judged; the minen are 
eng~ged in this mine. in coal cutting_ about 2/3rd of. their.. time in 
the relay . 

. 12·. 'we a.re using ,tubs of 30 cubic fe~t cap,acity since 1920 
and there has been no change in their· sizes- up·W.date; The 
rates of raising coal have varied from time to time according· to 
the fluctuations of the coal- mark~ of which a statement is 
attached .herewitb. 

13. In this colliery there is arrangement. of unloading the 
~~bs near tbe.Iholine ·mouth and 'avoiding~ hand'!sh'Unting: inside 
tP.~ p:~j~e. 'I'hu11 there i13 no U'Jldoe delar of"l'eturq- of·~bs totb.l) 
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miners.· ,As .quiok·.return.and Tegular supply of .tubs mean more 
raising to the colliery, this .work is closely supervised by com·• 
petent staif of.the management. · 

14. There isuo weighing <machine at .the .colliery. The coal 
we are mining here, works to roughly 42 cubic feet to a ton, as. 
we l1ave found out by .giving measurement for actual .wagon 
loading. :So we calculate each 30 cubio feet of coal .to be 14 
owts. only. 

15. Miners ::are paid in full for -Flush·loading of tubs. 
Overloading they do not make and nothil)g is deducted from them 
for slight underloading. 

16. The Giridih miners working in this colliery never bring 
their women folk with them. The Bilaspuri miners bring their 
women to the colliery. As far as can be roughly ·estimated not -
·more·than 40 women were (excluded from this mine. As this 
colliery despatches mostly soft coite, 'the coke is 'first stockoo into.· 
coke tJattas and then the coke, is loaded into wagon, -labour "' 
h" been provided for~the .unetqplqyed ·,women at the mine of · 
this first handling of coal into coke vatlas and thereby each of 
them earn about four annas to five annas a day. 

17. Due to exalusion of women from underground (a) .the 
wages of .the family is not afft~cted due to increment of rates of 
•tubs -and "]lroviding --emplqyment for women (b) the care of 
children is better. ·(c) Oanllot'give ·any iopinion. . . . " 

:1s. 'Statement ·attached: herewith. 

19. .W aoooes :are paid whcilly jn: cash and not on a rest day. · , 

;APPENDIX. 

Re. Questions U and 18. 
.Rs. a. ,p. 

Rate of Tu~s in 1929 .. :o 8 3 
.. •• '1930 0 7 3 .. " 

-193'1 0 7 0 
.. " 1932 0 6 0 

.. .. 1933 0 ~ 9 

.. .. 1934 ... .o 5 3 

" .. 1935 .. . . 0 5 6 

... ... .1QS6 •• •• 0 6 0 .. ... l937 .. . . 0 6 6 
., ... 1938 ... . .. 0 7 6 .. 
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•Replies to questionnaire by.the Central Jharia Colliery 
Company, Jharia. 

NATURE AND RECRUITMEN-T OF LABOUR. 

1. Officers 
Clerks 

Work people 

2. Officers and 
serve. 

... .. ... ., .. 3 
•.• 7 

l
llen .• . A ~erage 156 for the present. 
Women •.. ·, 40 , . 
Children . . • Nit . 

clerks live in the colJiery so long they 

Men ••• 
62J Approximately live in the colliery ~o long 

Women 30 · they serve. · 

... 94J . 
Approximately daily come and go away. 

Women ••• 10 

~.(b) Men 

3. Approximately half the workers. li_re in their village 
homes. 

4. Nissitpur, Ballipur, Dudhia, ·Bagmarn, Bezra, Mukunda., 
etc., distances of these villages vary fro·m 2 to 26 miles. 

IS. No record is kept. Work people go away during culti
vating season, provisions of cultivating lands in the collieries 
may reduce their rate of leaving the ~olliery to some extent. 

6. (a) Nil, (b) No .record, (c) .One, (d) No record, (e) No 
record. 

1. (ci) No, (b) Yes, (c) No. 

8. By jobbers or contractors. Con_tractor's look-out should 
. be to maintain constant supply cf · work people for his income 

and consequently there will be less chance of sudden fall of 
output. 

' 9 •. .No. . 
10. Does not arise. -

11. It seldom comes to our notice that abuses and corrupt 
practices occur in connection with recruitment. There may be 
various means to check them. Contract system $eems to be the 
best. 
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13. Casual labourers are employed for ~11 ki_nds o( develop· 
ment works and new works including those for which orders• 
are issued by the Mines Depa1·tment. As· regards the proportion 
it is not estimable. · · 

14:. Yes. No separate record is kept. 

CONDITIONS OF EMPLOYMENT. 

18. For the security of services I consider some common 
fixed scale of wages should be administered and there sha.ll 
be provident fund syst.em. 

19. No system is prevailed. 

20. For the labour class there is no system absolutely, 

21 an~ 22. No system, no scheme. 

23. About 60 days. 

24. No. 

26. No regular system. 

27. Allowed sufficient time to prove his innocence. 

28. Reduction of wages and suspension during carelessness, 
slackness in duties and unauthorised absence. Dismissal during 
negligence and disobedience repeatedly. 

29. It covers the item no. 21. 

30. No separate record is found. 

31. By reduction of wages or suspension. 

32. Partial work partial pay. 

BouRs op WoRK. 
34.. Nine hours daily maximum. No .. 

35. We work for two shifts for all kinds of work except 
fireman who works for three shifts generally and requires no 
interval of rest. For surface works the interval of rest is from 12 
to 2 generaHy and for all workers there is one day rest in a week. 
For clerical establishment there is no fixity of rest. It varies 

· from half day to one day in a week. .There is no·difference of 
. work on Saturday. . 

37. Yes; hours of shifts is changed in summer and winter.· 

38-40. No system. 



'WELPARE Wo:ax. 

70 and 71. No . 

. 7~. (b) ~e help_ of a part-t}me physician or doctor~and few 
Jlledicmes availalole 1? the colliery dispensary are provided for 
the workers. There 11 ·no separate arrangement ·for treatment 
of women and maternity . cases. These provisions are not 
rdequate and satisfactory. For small collieries there should be 
at 'least one 'hospital for each group '\\hich shall deal with 
serious accident cases, maternity cases, big operation, etc. Bed 
should also be - provided for infectious diseases such as cholera 
pox, and serious fever cases for those who are helpless . and n~ 
body to look after them. An Ambulance Car should alao to be 
maintained. 'The expenses of the hospital to be covered by 
donation from the colliery owners and .Local GoTernment. 

73. No charge in colliery dispensary. 

74. No. 

75. The chief diseases and causes of mortality of workers in 
··:this . locality are Malaria, Dyspepsia, Asthma, Diarrhma, 

Dysentery are chief diseases. 

·The causes of mortality are :Malaria and chronic 'Dysentery. 
The occupational disease of .this locality is ~nthracosis (Miners' 
lung). 

76. Yes. They are taken by the llines Doard of lteaUh. 

77. Dificiency diseases such as Rickets, Beri·beri, eto., are 
, ery rare in this locality. 

-78. Not provided. 
· 79. Topcbancbi water .is supplied for drinking purposes. 

Yes. · 
.... SO. ,Provisions lor sickness r.elief to workers are not made in 

revery :cases. Wages of monthly paid workers are·not cut t_o 
:.some extent. For other workers no work no _pay system due .to 
.much abuses. 

181. No. 
. 83. (a) Four quarters and about 85 units of llhcno1'0ls are 

provided in all at present by the employer. For q.u~rters 'there 
is no hard and fast ·rule. For Dkowra'h1 the mUllmum room 

, space is proTided according to bye·la.ws of t.he Mines ·Board of 
Health. In every unit 2 to 3 persons are allowed t.o live. 
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84. Not adequate. For 75 per cent of workers employer 
provides houses in the colliery for· want: of sufficient surface land 
in this locality;. 

85. No rent system. All are free. 

86 •. No such system. 

87. I do not think so. 
. . ' .. 

88-90. Nothing is provided. 

lNDEB'rEDNBSS. 

Average. up to weekly ea.rning~.of workers. 
is 25 per cent, higher. . .. 

92. Yes. 
93. Yes. I think so. 

The difference 

,. 

94. Yes advances are made. No fixed terms, no interest;- · 

95. Yes. 
98 •. Yes. _To meet. all.necessities· on reasonabl& payment,. 

WOllKIIEN's·· COIIPENBA'riON. 

9!L. Two accidents; 
too·. In every·case • 

.As regards.the filling up of wages form I beg ta state that. 
as. the ownership has been changed in .recent years nothing can 
he filled. in. for the years 1929. and 1933 and accordingly;- the. 
columns 1.7, and 18. cannot be made out .. Under the circums-
tances. I. think it is useless to fi.ll the years 1937 and .1938. 
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Replies to the questionnaire by the Bengal Bhatdee Coal 
Company, Limited) Bhatdee Colliery. 

N A TUBE AND BECRUITKENT 01' LABOUR. 

1. Officers 1LU ••• • •• 2 
Clerks •.• 

Workers {Men 
Women 

••• 

2. Monthly settled ••• 
Migratory .... _,_ 

3. Living in village homes 
4. Chas and Nawagarh thanas. 
5. 15 per cent. 
6. No record is kept. 

... 

... 10 
ll••. 401 

a.•.l 17 
95 per cent.. 
r; ,, 
90 

" 

12. The colliery has its . own .facilities for notifying the 
work people when the work IS available ; and from the colliery 
point of view a labour exchange would be of no value in 
affording assistance in recruiting village mining labour or in 
recruiting Fettled labour upon the colliery. With regard to 
migratory labour, however, some method of registration of 
such labour is very desirable and a labour exchange for such 
migratory labour would be helpful to the Industry. It is to 
be noted that in times of depression, when the demand for 
coal is small or when the number of work people is large, migra
tory labour flocks into the pits to the detriment of the settled 
labour. When the supply of labour is limited, i.e., when the 
demand for coal is large and there is not enough labour on the 
collieries to satisfy the demand, migratory labour takes advan
tage of the general demand by taking klwraH aild aclvance 
from one company and very often taking similar advances 
and khoraki from other companies at the same time and doing 
Tery little work, as they can exist. on· such advances. It is 
thus evident that migratory labour should be regulated and 
for this purpose I believe a labour exchange would be useful. 

Skilled labour, viz., mistris and engine-men are trained by 
the colliery and their registration is not necessary. 

CoNDITION Ol' EMPLOYMENT. 

15. The conduct of workmen in or about the mines is 
Jegulat~4 b! t4e J~dian Coal Minrs 4-ct and regulatio~~. 



HotrBS DF w.ORK. 
34. The hours of \\Orkin mines are lai.d qown in .the Indian 

Mine~ Act 1923, and as th,ose prescribed ur.~;~ r~ason~Q~e there 
is no need for any alteration. It. is to be ,emar.ked, ~owever, 
that in .many ('ases the mjll.er who W()rks on piece.-rate ~oes 
not work the full number of hours a'j ·he can make sufficient 
money to keep himself and his fa.mil_y in a hiss time. . 

W .A~ES. 
58 .• 1\ n automatic adjustment of wages to the cost of ~iv~g 

is neilher desirable ;IJ.Or practicable, as there.is n_ot ~,eces~a-~ly 
any com1ection between ~e cost of 1livin,g ~an~ t!J,e papa.£i~y 
of th~:~ mining iudustry to pay wag(ls accor~i!J,gly_. 

69. 'l'he Whitley Goftllm~ssion and the Government of 
India have already opposed the establishment of any legisla
tion to fi:x;ation of a. minimum wage. Whilst no .objection to 
the principle is raised~ in so far as coal mining is oonce.rned, ;I 
would only agree to the fixation of .a ·minimum Jl'ate per ~ub 
Va.ryin~ according to whether coal is machine-cut or ihand 
cut, as generally •miners . .are.pa.id by .piece.-work. 

WELFARE :WORK. 
81. I can only consider schemes for in_s'\lr~~~~ ~g~iAst 

sicknflss on a contriputory basis. 
82. I would nQt afford opposition to Je~i~Ia,ti9n pr~vid\l}g 

for .compulsory mat~rnitybe!lc.fi.tp, and ~cts on _t!l~ Ji!les Q_f ·_th.e 
Bombay and tbe :c~n.tra.l Provinces M~ternitf B.en~efit ~-~t_s ~W ·~e 
supported by me provided empl_oyer~ ar~ J~t:O)J_erJ,~ _sa.f~$u~r~~~4·. 

INDEB-T .&DNESS. 

·92. In certain cases -co:operative -stores .run iby ·semployers 
have proved unsuccessful. I am opposed to the establishment 
of ,Government Co-oper11.ti ve stores, .but !~ ~ee ,Jl:O . 1 r~~¥~<?~ why 
auch stores shopld ,not .)le r:un by .the WQJ:}c~rs t~ep1~e~v~s, • 

. 93 .. I a.u1.in ag~ern~nt .with th!' v.~ew:s .. e~pr_esse~ .~_.1 the 
~ h1tley Oom~is$ion .that ,-qp~~~y ,l,opg w,~ge Jl!e~iod~J .. teJl~ ·;to 
1norea.se the mdebtedness of the workers. In certain· skilled 
jobs carrying higher rates or pay, monthly wage pay~ents have 
been customary for many years and no attempt should be made 
to reduce the period of paymentsin these cases,unlessrthe.skilled 
work~en themsevles .IJhC\W a defi~ite deE~ire.,fqr j .. cJl~ns~ in this 

· practice. 

· 97. The recent la.w_prohibiting the attachme~t ._qf ,salaries 
below a certa.i_n.limit should steadily Jea.d to.~mp1~ov:~me_nt,of ~~e 
workers' oond1t1on. · 

98. The establishment of . oo·ope,rative .sqoieties .~n 1·areas 
with a .large settled industrial pop11lationjs to ~e f~v~u~e~. 
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WoRKMEN's ColiPBNSA.Tros. 

99. 1935-4-, 1936-5, 1937-5. 
100. All caset~. Heferred to Commissioner-nil. 

· 101 & 102. Therl} has been no difficulty in the working 
· and ftdministration of the Workmen's CompenSltion Act and no 

amendment of the law is suggested. 
TRADE UNION. 

•:., 116. I consider the attitude towards Trade Union movement 
should be one of co-operation with properly registered Trade 
Unions if such Unions conduct their affairs on sound trade 
union lilles and if such Unions are fully represPnlative of the 
workers and their interests 

INDUSTRIAL PEACE. 

128. I am not in a favour of provisior.s being made for 
a cowpulsory arbitra~ion as such arbitration is only effective 
where both parties are prepared to agree to abide by the word 

.. of the·arbit1·ator. 
134. I do not consider that reconstruction of th3 Industry 

is at all Df!<:essary and it is improbable that any re-constmction 
of the coal mining industry will be accompanied by higher wages 
for the workmen. 

135. The present machinery provided by the Provincial 
' Government for the administration of the various Acts and for 
- dealing with various matters affecting the Industry has proved 
satisfactory and no alteration or improvt>ment to existing 
administration appears necessary. 

Replies to the supplementary questionnaire on coal. 
1. Five da:ys. 
2. Cultivation (Jf land, sickness, celebrating of festivals and 

marriages and no economic necessity for working regularly. 
3. For long distances miners are conveyed by Bus, fur short 

distances miners walk. Five lhinutes t9 one hour. 
4. No •. 
5. Nil. , 
6. ·Direct by management. 
::. Looking after their interests. Yes. 
9. Five to t-en minutes. 
10. Wages are calculated by tubs. The only rates that vary 

from the standard rates per tub are those paid where special· 
difficulties of working exist {Bge answer to question no. 12). 

· It follows that no extra rate is paid on account of distance 
of the working faces fror- the pit bottom but every facility i 8 
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provided to ensure rapid transit of the ruiners from pit bottom 
to the _working faces. ' 

11. The actual daily tim~ occupjed by good minert~ in coal 
cutting averages four to five hours per relay of 9. hours 
from pit top back to pit top. This of course, only relates to the. 
time taken by a. minor using reasonable diligence. Many workers' 
occupy much less time in coal cutting than. they might do if 
they e.howed greater exertion. · 

i2. 30 to 34 c. ft. Re. t'-6·6 to Re; 0-7-3; No records are 
available for 1929. · 

13. In all cases where congestion is likely to occur traffic 
sardars are employed to ensure a regular supply of tubs: to the 
men and by t.l;e use of auxiliary haulages, bye-passes and lines 
up to the working faces, all steps possible are ta.lten to ensure 
the speedy return of tubs. 

14. No. Miners are paid per tub. 
16. ,Since the rate per tub is for a full load, overloading ·,is 

not possible and the question of extra. remuneration for such 
overloading does not therefore arise. Deductions are made for 
loading below the flush line of the tub, up to a portion of the 
depth below the flush line one quarter of the rate is deducted 
when the deficiency is more than a quarter, half the rate is 
deducted. 

16. Fron1 1936, 37 women were excluded from underground. 
12 women employed on surface as loader and picker_on wages of 
Rs. 11 and Rs. 5 per menseru. • 

17. (a) The wages of t.l.e family have remained unchanged 
to any large extent owing to the increased rate of wages. In 
cases where the wife is 110 long~r employed, the · family's total 
earnin~s are probably slightly less than previously, while in 
cases the wife has obtained employment on the surface. the 
family's total earnings ·have probably slightly increased. ·' . .· 

· (b) The care of children has considerably improved since the 
exclus10n of women from the mines. · 

(c) Th~ economic status of women may have· improved in 
the case of married women hut not in the case of unmarried 

. women, widows, etc., who have been deprived of employment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is given 
to the wives of miners working in the mines. 

1&. Earnings increased from Rs. 11 to Rs. 13 per month. 
19. Cash only, hazree. labour on a working day and minerrt 

on rest day, 
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Replies td the general questio-,naire1 by Equitable CoAl co .• 
Ltd., 

(C_HOWltASJ AND RANEEPtJit COLLIERIES,) 
MANBHU.M. 

NATURE AND RECRUITMENT (nr LABOUB. 

1~. 'We ~ons.ider tho establishment of Labour Exch~nges 
in the coal-fields is wholly unnecessary and undesirable. Durir.g 
tet!eht yaars,. imprtivEm:il'nts in underground workings, better 
W_age~, ~~tfer housing, -wate~ s:upply and sanita~ion, ftc., have .all 
contnbuted to nutke the mmes more attractive to labour, w1th 
the tl:!sult that although there is now more labour employed than 
in former years, it is more easily obtained than formerly, and 
a permanent mining population is being built up rapjdly. It is 
~hyious th~t ~ith~n a comparatively short number of years, the 
Coal Industry wdl not be dependent upon the old methods of 
recruitment, but wiil be in possession of a permanent mining 
population·. 

Houns oF WoRK. 

34. The hours of work in mines are as laid down in the 
lndia~ Mines Act. ·The hours p1·escribed are reasonable and we 
do not favour any a1tera.tion. 

WA.cus. 

· : -~·. .. 58. Th~re is no nece~sary connection between the cost of 
·. :, l~ving .and the cn.pa'city of the lndustr..v to pay wages. The cost 

of living ,might be high at a time when the Industry was 
incurring heavy losses. 

59. We are opposed to le·gisla.tion to 'establish a minimum 
wage for ithe "Saine roason that the Whitley Commission 'and the 

. Government of India bpposed this in the past. 

W~L'FAifE WoRx. 

81. We are of ,;op-inion ·that ~employers can only 'consider 
schem·es for ins~ra.Dce against -siclkness on .a, contributory basis, 
.the. State, workers and~emplqyers all to contribate. · 



349 

82. Women are not allowed to be employed .undergrou!ld 
in mines and tbe few employed on the surface rece1ve maternity 
benefits from most employers. 

lNDEB'tEDNESS. 

92. There is no reason why co-operative ~tores s~oul4 not be 
run by the workers. 

93. We are in agreement with the view~ exp~essed by th~ 
Whit'ey Commission that nndn]y long wage pezio~s are un~ 
desirable. In mines, th~ general practice is to pay weekly. 

TRADE UNION. 

116. W care prepared to co· operate with properly regis· 
tered trade unions if such unions conduct their · affairs on 
sound trarle union lines and comprise actu~l workers as 
members and office bearers. 

INDUSTRIAL PEA.CE. 

128. We see no objection to an Ad being framed on the 
linea of the Bombay Trade Ilisputes Conciliation Ac;t, 19~4. 

134. An improvement in the ievel of .wages mu~t be 
dependent upon an improvement in the Industry itself.· It is 
our opinion that improvement cannot be effectE'd so long as 
mines operated by the State ccntinue to compete wit~ p'ivate 
enterprise. 

We do not like to tender oral evidence • 

. Replies to the "Supplementary Questionnaire on Labour in coal 
mines. 

1. The miners on the average four ~ays in a week. 

1. Absenteeism among the miners is d~e mainly to their 
wants being met by working only a few day~ in a week • 
.Accidents ami itlnes~ are responsible for a very small proportiop, 
of ifhe total absenteeism, probably, less than oODe per cent~ · · 

3. Where miners live in their villages they travel to and 
from the mine •on foot. The average time spent on the journey 
is half an hom. 

4. Conveyance facilities hav.e not resJl].ted .iu better ~tt~. 
dances. 
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6. No small holdings are allotted to miners on condition 
they work in the mi:r:es, \\hen the Company has sruall holdings 
available, ..xniners are given . first consideration amongst 
applicants. , 

6. Coal raising is under the direct control of the manage
ment, and raising contractors are not employed. 

' 
7. We find, direct control and direct· contact with the 

labour is advantageous as compared to employing intern1ediaries, 
such as raising contractors. 

8. The functions of Min_er's Bardars are principally to serve 
as mediators between the miners and the management. They 
can be a help to both employers and workers and I am in favour 
of retaining them. · 

9. The time taken to conduct the miners to the pit bottom 
is on the average fifteen minutes. 

10. Higher wages are not paid to those who are detained the 
longest before being taken to the pit bottom or have to walk the 
longest to reach the working faces. \\7here distances are long 
the workers are ridden to and from their working places in 
specially designed trollies. 

11. The estimated time per relay occupied in coal cutting 
by the miners is four hours. 

: ·.:.:- ~12.-The C!:tpacity of the tubs used is 15 cwts. and the rates 
per ·tq.b !ary ag below :- · 

.... Machine Coal 

Bandcnt Coal 

0. P. Coal 

.. 
3·5 annas. 

6·5 

8·0 

, 
,. 

There bas been ~o change in the size of tubs since 1929, but the 
rates per tub have been increased. 

~ • ..; · . 13 .. Am pie supplies of tubs are always available, and 
"haulages and subsidiary haulages maintain regular supplies right 
Jo the worki~g face. · 

.14. ·There is no weighing machine at the pit mouth, nor is 
one necessary. It is not necessary to calculate the quantity of 
coal raised by each miner of each gang of miners, as each miner 
is paid so mnch per tub, fully loaded. 
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15. There c~an be no overlCiading of coal tubs as they· cannot 
be loaded more than full. No deductions are made for under· 
loading but miuers apprt>ciate they are paid for a. full tub, and 
they.are readily amenable to:ordina.ry:discipline in this respect. 

16. One hundred and fifty women were excluded ·from 
underground working at this mine. Employment was found for 
all th< se woiuen on the surface. The di:ff~rent jobs o:1 which 
they aro employed and the rates_ofwages for these jobs are as 
follows:-

Rs a. p. 
Railway wagon loading 0 . 5 0 a day. 
Earth work • • 0 4 0 ,. 
Bnilding work 0 3 6 , 
Coal Screening work • • • ~ 0 4 0 ,. 

17.- The effect on tqe exclusion of women from underground 
work on the wages of the family is that- they are higher than 
before: (b) the children are better cared for and (c) the economic 
status of the women is the same as before, certainly not worse. 

~ 8. The average wages of the coal cutter· have increased 
since the exclusion of women to practically double what they 
were previously. · ~ 

19. Wages are paid .. wholly in cash. ·As miners are paid so .. -
much per tub, it follows that on rest days, when they do no~ !oa<l, · 
tubs, they earn no wages. In cases of sickness however they _ are 
provided with free medical attention, including hospital accom· · .. 
modation, when necessary, and are paid a daily allowance known ... ~~ 
as sick khorakee. ' - • , 
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fleplies to the General Questionnaire by 
PURE DAilUDA COLUEB.Y, NUDKHURKEE P. 0. 

Nature and recruitment of Labour. 
1. Officer-3 

Olerk-3 
lVorkpeople tnen--160 
Women--70 
Children-X it. 

2.(a) Abant 30 iper cent labour settled in the colliery. 
· (b) And about 'j 0 per cent of labour .are ·coming from the 

neighbouring villages. 
3. About 70 per cent of labour live in the-ir -village homes. 
·!. Neighbonritl'g or surrounding villages. 
U. N011-e ·turned out from the work ani} whose ~ervices 

were not !req •.ired ""ere ·en gaged at other places in the ~a me 
·.concern. 

1i. "193~Nil "{A-s on t936 this -colliery was not r_eopened) 
1937-None, but transf.err.ed to other work in the same con-
-cern. 

{a) Retirement "Nil. 
(b) Dismissal Nil. 
"(c) Sickness ,... Nil. 
(d) ,Slackness .or Btoppa.ge of operation-some of them 

hav~ been rtransferred ~to .other work -in -the _same 
~conc.ern. 

(e) On their own account .Nil. 
7.(a) ••• • •• No. 

(b) ... , .. Yes. 
{c) ••• No. 

8. By the management (as no share is not to be given to the 
middle man on the basis of commission.) 

9. Yes, (1) Yes, (2) Nil, (3) Nil. 
10. Yes. 
11. No. 
12. Yes, I desire. I found no aotion from the stall for 

Trade Union but employers do ft!l far as it is practicable. 
13. From time to time we require casual labour for the 

develepment purpose and that does not exceed 20 per cent in 
proportion of whole labour. 
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· _ 14. Yes, some times required ·which we took from the old 
workers but as soon as the old of hand returns he is el:.lgaged on 
his old job. 

Conditions of Employment. 

ll'i. No such. 

16. No such provision. 

17. Yes, there is such system but this colliery is newly 
opened; no sueh thing done as yet. 

18. I consider for responsible job one month;s salary in case 
of office staff and in case of weekly-paid man one week's salary 
should be kept in hand or departmental certificate. should be 
kept in the employer's custody as it is done with th~. mining_ 
Sardars. 

19. Yes, there is one month after working _full one year 
with pay. This is only applied for the men who work OI;l monthly 
salary basis but there is no such system for the ordinary 
labourers. 

20. Yes, still recovery up to one month· with pay and after 
that without pay. · 

21. No women in the monthly establishment, so there is no 
such system. 

22. No. . 
23. 65 days during the year. 
24. No such. 
25. No such. 
26. Wages deducted. 
27. He is warned first and if repeated, wages deducted and 

dismissed. 
28. Reducing wages and dismissal •. 
29. Yes, according to the nature of offence all these ·are 

done. 
30. -Yes, there is such system. 
·31. Wages not paid . 
32. If. one hour late they are e'nga.ged with the warning not 

to repeat and if more than an hour not allowed to work. · _ · -
33. Not fined and realised. 
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.Jltmts Pi ..work. 

34:. 8 to 5 in the underground and 9 to 12 also .2 to 6 Dn 
the surface both exclusive Sunday. The vork is troublesome, 
shorter hours favoured.b.oth in da_y and .n~gbt as they become 
tired. 

85. Two shifts-

For underground works, 8-5 both 11ay-and night. 
,. ..sutface •• 6..12, ..2 to J~ . for .surface except 

Sunday {complete reBt). 

Clerical work~, 7-12 and.2_toli Oll\y at time. 

No ~estrietion rfor:men '.$1l_d 'WOmen. 

M.ech;~.~ical §to.1f--as J.taual but in .the _sp.e.cial case they are 
to do'little more as if every thing goes well they had to do very 
light work. 

,3.6. lt·is·mlt of'the-continuo-cu-process and the.r can awail 
usuarleave. 

37. I think it is not necessary. 

38 •. Not pecessaur. 

S9. No overtime allowance as it is not necess&J'J' • 

• 4_0. ,Not mqqiYed. 
-

41. It is newly opened, no such occurrence took place. 

Condition in F.a.etQri e&. 

42. No such arrangement. 

43. Special case is taken to avoid, accidents not took 
place. 

·''· Jhm!Lthink:ao. 
45. Nil. 

46. No .Qbjection • .it. is alriJht. 
47. Nil. 
48. Yes. 

W~es. 

49. (Hajr.i..s!lee.t :requimd .to~!llw.er .or .to Jill up the wages 
form.) · 



50. No such charge since reopening of the-oolliery. 

51. According to the rate of wag~s. If any body works two 
hours_ as over~ime:and 'if.hii'-wageoirc,R~ o.:.~o perd~y-lie will get 
Re. 0·2·0 taktng 8 hou"' as..fulf day-· work~. · . 

52. Same rate. 

53. All labour except clericaL an«f officersr, paid·t.Wetkly:; 

64. Labourers weekly and officials and clerlls BTe paid on . 
monthly system. · Thia system preferre£ 

65. No change since reopening·ii1·1'937'. 

56. No deduction. 

67. No such kind. 

6 8. Not. necessa.ry;it consi.der&tiolJ.,;i&>applie«L:. 

69. No. 

60. According to;themarket, 

61. Not thou~ht about thiS'. 

62. Yes, according to the nature of livelihood~ 

63. If product is sold on high rate. 

64. (a) Work:may b~ntappedj (b.)1n.me;; . 

66. As stated above. 

Rationalisation. 
66. No. 

67. No opinion. 

68. No opinion. 
69. Nil. 

W eljare W or !C. 
70-71. Nil. 

72. Employers take necessary action but thii. i~ ootr suffieient 
there should have central.hosp_ital· or. diap(>nsary for a group of 
·the collieries. 

73. No chz:.inge. 
74. No. 
75. Malaria, pox, eto. No occupational disease.. · 
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76. ~ ot such. 
77. No. 
78. As it is an open place nothing required. 
79. There is no water board pipe. A river is very adjacent 

to the colliery, i.e., to say on the boundary line and :pucca wells 
are in the colliery for drinking water. They use the well and 
river water by filtering or boiling it. 

80-82. No. 
83. By employers-SO rooms. No other kind. 
84. At pr~sent sufficient. 
85. No rent. 
86. Not required. 
87-89. No. 
90. No creches, they themselves care for their children. 

I ndebtedneu. · 

91. For one week's requirement according to their earnings 
about 10 per cent more than cash. 

92. I sugge~t that the Labour Union should have such 
arrangements. 

93. No. 
94. From time to time. One week's wage or one month's 

salary which is deducted gradually. 
95. No. 
96. Recent arrangement is welfare of the poor labourer. 
97. I don't suggest any. 
98. Yes, for time of their inability or for the provision of 

their children after their death. 

99-101. Nil. 
102. No. 

103 to 117. No. 

118 to 131. No. 

Workmen's compensation. 

Trade Union. 

lndUBtrlaJ Peace. 

-182. As this is newly reopened firm so no cost sheet is ready • 
133. Nothing suggested. 
134. Yes. · - -
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Replies to the general questionnaire by dainty Khas Colliery, 
P. 0. Karmatar. · 

· N .A.TU.RB AND RECBUITHENT OP L.A.BOUB. 

1. Local labour and so no recruitment is necessary. 

Officer (Manager and Overman}. 

Clerk ••• ••• Attendance clerk and head 
clerk. · 

{

Men ... 126. 

Work·people Women... 4. 

Children nil. 

2-3. All are local people._ 

4. Locality. 

7. Directly by the management. 

8. Direct system, because we get local people. 

9. (1) Yes, (2} no, and (8) yes. 

11-12. No. 

13. Surface workers, 5 per cent increasing. 

14. Unskilled.labour. 

CONDITIONS OF BHPLOYHENT. 

15-17. No.-
'· 

18. Non-dismissal except on gross misconduct. 

19. No rule for leave. No pay to labourers for sickness. 

20. No fixed rule. 

21. Women labour are few and no occasion has arisen. 

22. No. 

23. 62 days in the year. 
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· · 9. No~ ft%ecl.nil& . 

25. They are instrocted orally; 

26. W ~ning, threatened with. dismiss&! or dismissal. 

27. 'Varning. 

28: Suspension or dismissal. 

29. No. 

30: T\m cases· of; suspensions. 

31. Warning. 

32. Stoppage from work for the day. 

33. No fine system. 

Houu OP-woxx:. 

34.. Eight hours for underground workers and nine hours 
for surface workers. 

35. One shift only. 

86. One day in a week and no overlapping work. 

87. Summer 7 A..H. to 4 P.H. Winter 8 A..H. to 5 P.H • 

.sa. No. 

CONDITION'S IN p A.CTOBIES. 

42. We takt£measure for health and bodily injury; 

43. Following the requirements of: the· Mines Act::

(i) Regulations, (ii) Rules and (iii) Bye-laws. 

49. See forms. 

60. No.· 

· 52: No occasion. 

WAGES. 

53. Manager, overman, sardar,· clerk-!~,- chapra.sis,.. servants 
are paid monthly and the rest are given daily wages. 

54. Bee column 53 .. 

li5. Rate has been increased. 

~6. Nil. ... ;.·""' 
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WELPARB WORX. • ,.... 

70-71. No. 
72. By the employer. -73. Nil. 

74. No. 
75. No disease. 

77·78 • .No. 
79. Cold water..available from ·well. 
80. Nil. 
81. Yes. 
82. Yes. 
83. Nil. 
8~. All are local peopl~ and :so no house is required. 

88-90. Nil. 

INDEBtEDNESS. 

· 91. No. 
· 92. Y-es, by the Government: or Trade U nian. 
:93. Prompt p~yment • 
. 94. No. 
i95. Yes. 

\ ·. Wonx:MsN's CoMPBNs.lriO:N. 

99. Nil. 
100. Nil. 

TBADE UNION. 

103·104. No. 
106. No Trade Union. 
107. No. 
110. Yes for unity. 

114·115. Nil. 

INDUB~BIAL PBAOB, 

118~ No strike. 
128. Yes. 
132. Supplied herewith. 

· Shukla). 
(Not printed-VidyabAU~han 
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Replies to the supplementary questionnaire on Labour in · 
- Mines. 

· ~ · I. Miners work for five days on the average during the 
week. 

2. The miners generally overdrink on Sunday, the day of 
rest, and as a consequence of the reaction of drinking feel 
·depressed on Monday which make them absent from work. 

3. Generally they come and go back from the mine on foot. 

6. Raising is directly made by the management. 

8. The functions of miners' sirdar are to recruit miners. 
see the inconveniences and difficulties and get them redressed 
through the management. Moreover, they are responsible for· 
tools issued to miners. They should be retained for the good of 
the miners as well as of the colliery. -

10. Nothing is paid in either cas~. 

11. Miners actually work for about six hours per relay but 
some time must be given to them. 

12. We have no tubs but miners are paid by measurement 
of stack of coal cut and raised by them. · 

16. Six: women were excluded from cnderground work. 
None was employed on surface. 

17. The family wages have been reduced. Children are not 
better cared for, from poverty. The economic status of women 
has been lowered. 

18. Formerly a coal-cutter with his female earned about 
ten annas a day whereas the coal-cutter singly earns six annas 
per day. 

19. Miners are paid in cash only on the working days. 
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. 
Replies to ttie General Questionnaire liy Sainuk~ia Kadhin 

. Mine. . , . · 
NATURE AND RECRUITMENT OF LABOU.B. 

1. Officer ••• •••. • •• 
Clerk ••• ••• • •• 

{

Men ••• 
Workpeople ... 

Women 
2. All are in daily wages. 
3. All the workers live in villages. 

1 
f 

60 

30 

4. Workers come from Lillagora, Tharihar, Bengajore, 
Kalipathal, Tailriabara, Harankhori and Somukhia. · 

5. No body is turned out, but 30 workers left the mine on 
their own account. 

6. (a) No retirement. 
(b) No dismissal. 
(c) Eight workers left the work on account of small·pox 

and Malaria. Fever. · . · · _' 

(d) No stoppage took place in our work during 1936 and 
1937. 

(e) Sixty workers left the work on their own account, 
. but after few months some of them came again in thE> work. 

7. The workers are recruited directly by the management 
and no commission is taken from them. 

8. We prefer direct system of recruitment. 
13. Clay diggers 10, clay carriers 30, clay lhwners 10, clay 

washers 15, clay cleaners 19, Mates 4, Chokidars 2. And the 
proportion of the workers is decreasing now. 

CONDITIONS OF EMPLOYMENT. 

19~ Leave without pay is given to the worker. 
20. Leave without pay. 
23. Sixty-nine holidays are allowed in our mine including 

Sundays and festival in a year. 
24. No rule regarding conduct . 

. 26. Fines 3 to 4 ann as are imposed. 
· 27. To show the good works ~nd good beh~viQ'"f~ fpr a week. 

2 S. J'ine pr dismiss;~.l, 

; 



-29. ~Fine or, di&nlissalas ·punishment. 
30. No body is fined in·· the year ending 31st :March. 
31. He is ·marked absent·only. 
32. No acti~ is taken. 
33. Fines are utilised in.giving as .reward to . -good workers 

and gQ9d attendances. ... . . 
Houxs 9.1!' W,o~x:.-

34. Working.hours 8. 
3J. O_ne shift only. 
41. Tbe.number of days for wbi~h the~J;nine .w.or.ked in 1935 

1936, 1937 : ;297, .2.9;5, ·.298, .re~p~tively • 
• 

54. The system of wages payment is weekly. . 

INDEBTEDNESS. 

~94. ·Adv~ces .a:~:e given .t~ ,th~ ~_o,r_k;~rs;.on :the te~ that ith 
of their wages is deducted at a payment . 

. WOU,YEN~ ·COli,K:N;UTION. 

99. No accident took place in our mine during the last 
·three-years. 
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-Replies to the General.questionnaire by Merah Colliery, 
Chirkunda P. o., District Manbhum. 

'NATURE AND RECRUITMENT OF LABOUR. 

1. Officer .... ll•• 1 
Clerks ... ,.. 2 

Workpeople .J Men 
t Women 

2. All migratory. 

.... 1 
... J Migr~tory. 

·:~J. ·The ·workers are ·.all local and live for 13,.14 .hours at 
their village homes. 

· .. 4. Workers~ru drawn from a. mile or two. 
CoNDITIONS QF EMPLOYMENT. 

21. Women·who•are·m~thers of small children ·are:·allowed 
·to feed their childrep when in need. · · ~- . ... · 

23. Labourers get leave in all the Hindu and Mohammeaan 
important festivals including Sundays. . · · 

29. No. 
80. Nil. 

·Houns oF WoRx •. 

. 34. Commencing at 7 A.M. and eliding .at 5. P.M. during 
-which perkd they get 2 hours rest from 12 A.M. ·.to .2 }>.M. 

· 35. We have got a small -quarry to 'work , so ·,the 
labourers work for one shift.only as described in question:;Do •. ~4. 

:_Some-work for Saturclays also but labourers.are.not forced to 
wor.k, they ·Work willingly. 

CONDITIONS JN FACTORIES. 
42. Yes. 

43. We give the .injured men .under .a qualified Dooto~ q,nd 
~JI:e l>t:ar food~g, et~. · 

WAGES. • 

52. Yes, one anna per head and sometimes more by rsaying 
. $8 .lJakhahish. • 

_99. Nil. 

!103. No. 

1J8. NUr 

WoRKMEN's CoMPENSATioN. 

.llUDE UNION. 

I NDU'STIUAL P~AO~. 
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Replies to the general questionnaire by Balihari Colliery Co, 
Limited, P. 0. Kusunda. (Manbhum). ' 
N A. TUllE AND RECRUITMENT OF LA.B0t1B.. ' 

2. Settled l&bonr. 
Trolleymen. 
Loading men. _ 
Engineering and otlier day wage men. 
Migratory. 

:Miners. 
3. Few day wagers, a negligible percentage comes from 

· Tillages on the -colliery . 
.. > ~ Manbhnm, Giridih, Hazaribagh, Gaya, Mongbyr, the 
United Provinces, the Central J._»rovinces and the Punjab. 

· -5# All miners specially leave weekly, monthly or at periods. 
There is no remedy as at present they are agriculturists first and 

·mining is adopted as by-profession. 
6. {a) Retirement-Nil. 

(b) Dismissal-Nil. 
(c) Sickness cr accident-no statistics. 
{d) ., , stoppage of operation-no statistics. 
(e) On their own account. 

'1. Recruiwrs are sent to villages and also by lorries and 
trains by (1) paid recruiters and sardars on commission and 

· directly by management, in some cases by raising contractors. 
8. The present system is satisfactory. Individual effort 

tends to make labour satisfied and keeps them independent. 
9. (1} Ye.q. (2) No. (3) No . 

• .... 10. No list is maintained. 
' ~ 

·., 11. No, except some recruiters draw money for bringing 
!Diners, but after two to three efforts they fail and try another 
colliery. · 

~ 12. Appears not potisible. 
13. Nnmber of casual workers increase or decrease accord

ing to seasons of harvesting or sowing and monsoon, etc. 
14. Skilled labourers are not employed as casual. 

15. Yes. 
l6. No. 

CoNDITION oP Elll'LOYH&NT. 
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17. No system of graded pro-motion but casual pr0motion. 
18. I consider measures should be adopted for continuance 

and security of service, based on Government Scales and Rules. 
19. Yes, for period desired by the monthly. salaried staff. 

Others do not ask for leave. If a salaried staff works ·for a _year 
irrespective of leave having been enjoyed, those above-· Rs"' 50 
per month are given 21 days and above Rs. 15 toRs. 60, lji day/,. 
all days of leave enjoyed being deducted. · · . _:). 

20. Sickness suffered on colliery by monthly paid. '"~taff. ir 
lea~e on pay. · ,. 

21. The colliery bas now started giving. maternfty benefit 
of Re. 1 per week to a woman who is herself an employee . on 
colliery. . ..... 

22. No. ).•~ 
__ ..,... c,-' 

23. Sundays, Miners' Festtvals, Dewali, Sankrantis, Fagu~ 
and Durga Puja.. 

24. No. 
25. Statutory duties are explained and most important are 

posted at plans of work and abstracts of Rules posted in co11iery 
office. 

26. Warning and slight deduction. 
27. He represents himself before Manager. 
28. As no. 26. 
29. No. 
SO. Miners about 8 total Rs. 4. 

Trolleymen Rs. 2. 
31. Unauthorised absence is at times explained away b~~. ~ 

is liable for dismissal. . 
• 

32. Warning and in day wage he is paid according_to 
presence. ..1. 

33. Credited to welfare work. 
. HouRs OF WORK. 

34. Three shifts underground and surface. 
,rom 6. A.H. to 2 P.H. 

From 2. P.H. to 10 P.H. 

Fro~ 10. P.~. to 6 A.H. and day wa.gers two shifts. 
No. 

35. Three shifts and 2 shifh, clercial 9 hours and others 8 
hours. Mechanical 3 shifts. • 
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36. In colliery Sunday is a rest day but continuous work 
J!UCh as for Engine men, 'Vinding Engine and such works there 
is exemption. 

37. No. 
3~. Yes. The method adopted is to pay at the same scale

of. wa~es.. On the quarter, i, -f, or full day . 
.. · ~ 39; Engineering staff and coolies' allowances as no. 38 •. 

40. No grant of leave instead. 
~ 41. No stoppage. 

CONDITION IN FACTORIES. 

42. Due inspection by competent persons and making 
secure "the unsafA places and precautionary instructiox:s. 

43. The present.method is satisfactory. 

WAGES. 

49. Form to be filled. 
60. No record. 
61. The basis is the rate. at which. the man. is willing to 

work and show eS:iciency. 
t2. No. 
53. Daily, daily basis piece workers on weekly total salaried 

staff. The means of workers will not- allow this (being· very 
poor). Monthly Qr even a week's delayed payment will. not 
satisfy the workers who might forget their work~ but" if possible, 
stability will b~ assured. 

54. Weekly. 
Work up to Saturday 6 a.m.- is paiJ. on Sunday between 

. 6 A..M. to 9 A. H. weekly is preferred • .. .. ., ..... 
• 55. Coal Miners. 

1929--Re. 0-5·6 per tub in pillar cutting~ 
,, 6 annas in galleries. 

No'!', 1938-Re. 0·7·6 to·s annas·per·tub. 
66. No deduction. 
67. No. 
68. Demand and supply adjust it.· 
59. No. The workers require to be· tra.tned socially and 

intelligently·to put in work according to wages. 
60. Not till tha man is edacated &s stated. befora. Minimum 

wagea•must hlVe minimucn basis of work. 



63, If all depend on work put in and the ruling market 
conditions of commodities say coal in this case. · ~ 

64. Iucroase of labourer~ and decrease in work and conse• 
queuce uneconomical production. · 

65. 'Vhether protection is justified r If it is given to
keep the industry alive,· enhancing the cost o~ production will 
not serve the end. · 

RATIONALISATION, 

66. No. 

67. Depending on no. 66. 

68. The idea should be to provide more men aud so.fami· .. 
lies and rationalisation would not suit India so long labour·. 
is cheap and very poor needing work. · · · 

69. Not desirable for reasons put forth in. no. 68., 

WELFARE WORK. 

70. Yes, school provided for sons of employed. 

(a) No children employed. 

(b) Yes. 

·(c) In contemplation. 

In case (b) free education thirty-five students., .. _, 

71. Not yet. 

72. By employer, a dootor and a small dispensary. Boards 
Health supervhion attends or helps maternity cases. 

Yes. 

73. Free. 

74. Ko. 

75. Nil.· 

76. No. 

77. Yes. 

· 78. No. 

79. Water Board, filtered water taps near the Ia~ourerts . 
quarters. If hot season, water supplied on surface near iq~por· 
tant works. • .. - ___ .. _ .. - ....:.--~--:!..:..-=·--. .. 
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81. Yes. 
83. (a) By employer. 

sto 

Room space 1000 cubic ft. about three to four per· 
sons • 

. - 84. Yes. 
85. Free quarter. 
86. None. 
87. Not in coal areas. 
88. No. 
89. No shelters are being provided. 

···-. 90. Women, are not employed in mines and very negligible 
on surface. _ 

INnEBTEDNESS. 

91. Slight diffetenoe. 

92. By employers. 

93. Prompt payments are made. 

94. Advances made _and gradually realised. 

95. Recruiting expenses not recovered at all. 

96. Cannot say . 

. 97. No. 

98. Ye~, for materials, clothes and other necessaries. 

99 . 
.. -....,. 
• . 1935 

1936 
1937 

W OBJtl!EN'S COHPENSA.TION. 

... 
Fatal 

3 

l 100. Oorupensation paid in all cases. 
. 1-01. No difficulty. 

102. No. 

103-108. No. 
·110. No. 
J.16·117. No. 

TBA.DB UNION. 

Serious 

1 
3 
3 
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lNDU&TBIAL PEACE. 

118-120. Nil. 

l 31. Satisfied la.bour. 

132. Not here. 

133, Not considered . 

. 134. Yes. 

Replies to the Supplementary questionnaire ~~~{coal • 
• ' • • j 

1. 8·76 days per week. . 

2. Do not keep accounts. 

8. The day-wagers mostly come from t.he village on colliery 
and spt'nd 5 to 10 minutes in coming, and at times miners are 
brought by buAes. 

4. No. 

5. No holdings are assigned. 

6. Directly by management. 

7. None. 

8. He collects miners and maintains strength. 

Yes. 

9. Not clear. 

10. No. 

11. 5 to 6 hours. 

12. 37.f c.ft. annas 8 per tub. Yes, the capacity changed 
and the rate too. .,. .• .1 

. -13. Moro number of tubs than the miners need are used. 
14. No. Weighing machine is provided but the miners are 

paid according to the full contents loaded in tub. · . 
15. No overloading is permitted but. for underloading 

according to the quantity loaded and estimated. 
16. Annas 0-3-6 to annas 4 according to nature of work pe1· 

dtty. 
18. Present Re. 1·3·0 per two perons. 

· 19. Wa.ges are paid in cash and before 8. a.m. for the, last 
shift, · 
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Replies to the general questionnaire by North Golakdih 
Colliery Company, P. 0. Baliapur (Manbhum). 

1. The total number of persons employed in our mine nre 
as follows :-

Officers 
Clerk 

Work people :
Men 
Women 
Children 

2. No pe~anent labour settled in our mine. 
3. All workers live in their village home. 

3 
1 

15 
2 

Nil. 

· 4. All workers are drawn from the nearest Tillages. 
7. All workers are recmited directly- by our own manage• 

·ment. 

19. The number of holidays allowed in our mine are 82 days 
in a year. 

34. The hours of work are from 9 A..Y. to 5 P.ll. 

35. The day shift work is going on only • 

. _ 54. The wages payment of workers are generally made by 
: • weekly system. 
~ ~ 

-- - ·· -'12. The medical facilities are provided up to first aid 
treatment. 

_ 83. One bungalow consisting ~f three rooms each 10 X ~Ox 
14 c.ft., 6 men are living in three rooms. . 

. . 
Replies to the supplementary questio.nnaire on coal. 

-1. The miners worked five days in & week. 

·~. 2. Absenteeism are accounted for_ acc01·ding to the miners• 
·Register book. 

· ~ 3. The workers come to the mine and go to their home on 
....foot about half hour spent on their journey. 

4. No. · ' 

6. About 12 miners have been assigned swall holding in the 
·mines. -
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6. The raising coa 1 is done directly by own :management 
not by contractor. 

7. No system of con tractor. 

8. The miners' sardar's functions are· to attend the work lof 
miners of 1elay as assigned to him. 

9 No pit. 

10. Nil. 

11. Eight hours. 

12-13. No tubs. 

14·15. Nil. 

16. No employment of women. 

17. Nil. 

18. One-fourth rate is paid as additional. 

. . i 

19. The wages paid wholly in. cash. No wages ·paid. on rest 
. _day. · 
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Replies to the General Questionnaire, North West Coal 
Company, Limited, Ena Colliery, Jharia (Manbhum). 

:NATURE AND RECRUITMENT OF JJABOUR. 

'1. Officers ·•• 
Clerks 

Work people 

(Men 
I 
~Women •... 
I 
LChildren ..... ... 

7 
15 

700 

85 

Nil. 

2. 400 people are permanently settled at the mine and 400 
people are migratory. 

3. None. 
4. From the nei~hbouring villages from an area of 30 miles 

diameter. . · 
12. Labour Exchange.-A colliery has its own facilities for 

notifying the work people when work is available; and from 
the colliery point of view a labour exchange would of no value 
in affording assistance in recruiting village mining labour or in · 
recruiting settled labour, upon the colliery. With regard to 
migratory labour, however, some method of registration of such 
labour is very desirable and a labour exchange for such migra· 
tory labour would be helpful to the industry. It is to be noted 

. that in times of depression, when the demand for coal is 
smaller when the number of work·people is large, migratory 
labour flocks into the pits to the detriment of settled labour. 
When the supply of labour is limited, i.e., when the demand 
for coal is large and there is not eno·1gh labour on the collieries 
to satisfy the demand migratory labour takes advantage of the 
general demand by taking klwrakee and advances from one 
company and very often taking similar advances and kkorakee 
from other companies at the same time, and doing very little 
·work, as they can exist on such advances. It is thus evident 
that migrato.ry labour should be regulated anrl for this purpose 
I believe a labour exchange would be helpful. 
• Skilled labour, viz., mistries and enginemen are trained by 
the Collieries and their registration is not necessary. . 

CONDITIONS OF EMPLOYMENT. 

15. Service Bulea.-Tlle conduct of workmen in or about 
the mines is regulated by the Indian Mines Acts and Regula· 
tions. 



HOURS OP WORK. 

34. The hours of work in mines are laid down in the Indian 
Mines Act, 1923, and as those prescribed are responsible . there 
is no need for any alteration. In many casefl the miner who 
works on piece rates does not work tbe full number of hours as . 
he can make su.ffi.cient money to keep himself and his family 
in a less timP.. 

WAGES. 

58. An automatic adjustment of wages to the ~oat of living 
is neither desirable nor practicable, as there is not necessarily 
any connection between the 'Cost of living and tbe capacity of 
the mining industry to pay wages accordingly. . 

59. Minimum wage.-The Whitley Commission and .the. 
Government of India have already opposed the establishment 
of any legislation to fixation of a minimum wage. Whilst no 
objection to the principle is raised, in so far as cCJal mining is 
concerned I would only agree to the fixation of a minimum 
rate per tub varying according to whether coal is machine cut · 
or hand cut, as generally the miners are paid by piece work4 

60 and 61. Answers to these questions do not arise as I do i 
·not favour the fixation of a minimum wag~. 

WELPABE WORK. 

81. Employers can only consider schemes for Insuran9e 
against sickness on a contributory basis. 

82. Maternity benefit.-! would not afford opposition .to· 
legislation providing for compulsory maternity benefits ;. and Acts 
on the lines of the Bombay and the Central Provinces Mater· 
nity Benefit Acts will be supported by me, provided employers 
are properly safeguarded. · 

INDEBTEDNESS. 

92. Go-operative Storea.-In certain cases co-operative stores 
run by employers have proved unsuccessful. I am opposed .to 
the establishment of Government Co-operative Stores, but I see. 
no reason why such stores should not be run by the workerst 
themselves. 

93. ! am in agreement with the views expressed by tho· 
)Vhitley Com~ission that unduly long wage periods tend to • 
Increase the Indebtedness of the workers. It is the practice at 
this Colliery to make weekly payments to all the workers except 
that in certain skilled jobs carrying higher rates of pay, monthly 
wage payments have been customary for many years and. no 
attempt should be made to reduce the period ·of payments in 
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the~e cases unless t~e skilled w~rkmen themselves show a definite 
desue for a ch:mge 1n the practice. 

97. The ~ece.Lt.law prohibiting the attachment of salaries 
below a certam hmtt should shadily lead to improvement of the 
workers' conditkn. 

98. The establishment of Co-operative Societies in ar~as 
with a large settled industrial population is to be fc.voured. . 

WoRKMEN's CoM:PENSATION. 

99. 10 accidents took place during the last three years. 
100. Compensation paid in all cases. 
101. There- has· been no· difficulty in the working and 

administration of the Workmen's Compensation Act. 
102. No amendment of the Act is suggested. 

TBADE UNION. 

116. I consider the attitude towards 'l'racle Union movement 
should be one of co·opt3ration with properly registered Trade 
Unions if such Unions couduct their affairs on sound Trade 
Union lines and if such unions are fully representative of the 
workers and their interests. 

INDUSTRIAL PEACE. 

128. Arbitration.-! am not in favour of provisions being 
. made for a compulsory arbitration as such arbitration is only 

effective where both the parties are prepared to agree to abide 
by the word of the arbitrator. 

134; 1 do not consider that reconstruction of the indu~try 
is at all necessary and it is improbable that any reconstruction 
of·the coal mining industry will J.e accompanied by higher 
wages for the workmen. 

· 135. The present machinery provided by the Provincial 
Government for the administration of the various Acts and for 
dealing with various matters affecting the Industry bas proved 
sa.tisfactory and no alteration or improvement to existing 
administration appears necessary. 

Replies to the Supplementary Questionnaire on Coal. 
· -1. Generally :five days a. week. 

2. All the miners ard cultivators, they keep away to 
attend to this, and also during festiv~ls. 

:3 .. The workers are recruited to th~ colliery by Bus and 
stay at the colliery for 3 or 4 weeks. 

• 4. Yea. .. · · 
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IS. Not many, no 2!-buses to my knowledgEi. · 
6. By management. · 
7. There is no evil with ltaising Contractors. They take 

equal interest as the company. 
8. They recruit labour, look after their. interest in rJhowraAI 

and also in mi~es, and any difficulty they bring to the notic~ 
of the management. Yes. 

9. Very little, about 5 to 10 minutes. 
10. Wages are calculated by the tub : the only rate that 

vary from the standard rates per tub are those paid where 
special difficulties of working exist. 

It follows that no extra rate is paid on account of dist~n.ce 
of the working faces from the pit bottom, but. every facility Js 
provided to ensure rapid transit of the miners .from· pit ~ottom 
to the working faces. · · · 1 

11. The actual daily time occupied by goo.d . n,1mers. ip.· 
coal cutting averages 4 to 5 hours per relay of pin~ .Ju~u~.sJrom 
pit top back to -pit top. This of course only rel~tes .to .th~· ti,n~ 
taken by a miner using reasonable diligence. .1-taAy :work~rs 
occupy much less time in coal-cutting than they n1ight do Jf 
they showed greater exertion. · · 

12. 40 c.ft. at annas 8 per tub for mixed lqadiog. Yes 
. previously 30 c.ft. at the rate of annas 5 per tub for steam 

loadin.g and 2 annas 6 pies per tub for slack lo~ding. . · 
13. In all oases where congestion is likely to. occur, .. tra.tfi.Q 

8irdars are employed to ensure a regular supply of tubs_,to 
the men and by the use of auxiliary haulages, bye·p~sses and 
the lines up to the working faces, all steps,possible .. are ta.k~~ 
to ensure the speedy return of tubs. · 

14. No. 'fhe miners are ·paid by the number .of the tubs 
each man load. 

15. Sinoe the rate paid per tub is for a. f~ll ·lq!ltd, .o:v~r·· 
loading is not possible and the question of e~tra. rem:\ln~~lltipp.. • 
for such overloading does not therefore arise. ,l)eductions ~re· 
made for loading below the flush line .of the tub : up to a 
portion of the depth below the ·flush line one quarter of the 
rate is deducted, when the deficiency is moro than a qu.arter, 
half the rate is deducted. 

16. About 200. All the women labour available are 
employed in loading, screening, building works, earth·cutting 
and various other miscellaneous job at an. ave:r~ge rate of 
aniias 4 per head. , 

11: (a) The wages of the family. have remained unchanged. 
to any .large extent owing to th_e increased , r~t~ ,of .wages. 
In oases where the wife is no longer ·employed, tha family's 
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total earnings are probably· slightly less than previously, while 
in cases where the wife has obtaine:l employment on the surface 
the family's total ea~nings ha¥e probably slightly increased. 

(b) The care of children has considerably improved since 
the exclusion of women from the mines. 

(c) The economic status of women may have improved 
in the case of married women but not in the case of unmarried 
women, widows, etc., who have deprived of employment 
underground and cannot obtain employment on the surface 
where in allotting the limited jobs available preference is given 
to the wives of miners working in the mines. 

18. The earnings of two miners have been compared in 
respect of periods before and periods after their wives were 
excluded from the mines on the 1st October, 1937. 

(A) Name of miner Joti Bauri. 

For week ending 9th 
September 1937. 

For week ending 16th 
September 1937. 

Week ending 23rd 
September 1937. 

For week ending 30th 
September 1937. 

.Rs. a. p. 
3 6 0 

3 12 0 

3 0 0 

3 12 0 

Week ending 1Oth 
September 1938. 

Week ending 17th 
September 1938. 

Week ending 24th 
September 1938. 

Week ending 1st 
October 1938. 

Rs. a. p . 
4 6 0 

5 11 0 

6 2 0 

5 11 0 

Total 13 14 0 21 14 0 
Average earning per 3 7 6 5 7 6 

week. -

18. (B) Name of miner-Jharkhandi Chaudhry. 
_ For week ending 9th 3 12 0 Week ending lOth 6 9 0 

September 1937. September 1938. 
For week ending 16th 7 2 0 Week ending 17th 8 5 0 

September 1937. Sept.ember 1938. 
For week ending 23rd 7 2 0 'Veek ending 24th 7 7 0 

September 1937. September 1938. 
• For week ending 30tli 7 14 0 Week ending 1st 8 12 0 

September 1937. October 1938. 

Total •• 25 14 0 · Total 31 1 0 
Average per week • • 6 7 6 7 12 3 

Both these cases are average examples of miners' earnings 
which, of course, vary according to the number of days worked 
and the time spent in coal cutting. 

Jharkhandi Chaudhry was absent for two days during 
the week ending 9th September 1937, and one day during 

• ·week ending lOth 8eptember 1938. 
19. All in cash. N ~-
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Replies to the generai questionnaire submitt~d by D. Monda( 
and Company, P. 0. Nirsachati (District Manbhum). 

Pure Shampur Colliery. 
NATURE AliD RECRUITMENT OF LABOUR. 

1. Officers oq ... • •• 2 
Clerks ... .•.• .. •. !V.Z 4 
Miners, etc. ••• 30 
Surface workers 40 

2. That most of labourers who are mainly drawn from 
surrounding villages work permanently at ruy colliery. Rarely 
we get very few migratory labourers and there is. Dhourah 
arrangement for settling them at Dhourahs. 

3. 99 per cent of workmen live in their village homes. 

4. Within a radius of 6 miles from my mine, i.e., my mine 
is worked by local labourers. 

9. Yes. 
CoNDITION OP EMPLOYMENT. 

21. Maternity leave allowed to female labourers depending 
as circumstances may be. 

23. '100 days including main and local festivals . ., ·:_ ··· 

HOURS OP WORK. 

84. For above-ground labourers 54 hours in a· :week or 
10 hours in a day. · 

For underground labourers time is allowed to · work in 
a mine nine hours a day. 

35. Two shifts :-One day and the other night. 

CONDITIONS IN FACTORIES. 
42. Yes. 
46. Measures are adopted in accordance with the Mines 

Act. 
WAGES. 

· . 49. There was no existence of our colliery in year 1929 a~d 
· 1933~ Maximum and minimum average earnings of our Worksm 

July 1937 and January 1938 are shown in tbtt forms attacbe<l 
herewlth. (Noe tJrintecl). _ 
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52. ·.yes there are different rates as circumstances may be. 

54. System of wage payment is weekly and monthly. 
Olerks and other. pert;on holding responsible job, are paid 
monthly and the rest paid weekly. 

W.EL:FARE WoRK. 

72. We have got a dispensary at the· colliery attended by 
a Doctor daily (L. M.· P. Doctor) and medical service is rendered 
to th~ worker when required. In case of sickness C'f any of our 
workers in villages, even colliery Doctor is advised to go to 
villagt>s when required. 

WoRKMEN's CoMPENSATION. 

99. ·No, except few minor jnjury. 

·103. No. 

118·. NU. 

TRADE UNION. 

INDUSTlliAL PEACE~ 
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Replies to the general questionnaire ·of the Bihar- Labour 

Enquiry Committee, 

by 

The Eastern Coal Company, Limited, Bhowra~ P. o. dealgora •. 
' 

1. Officers ••• 
Clerks ... 

.._ ... • •• 
;!..• • 

6. 
'1 

{

Men ..• 155 
Work people •• • Women ... 70 

Children Nil. 

2. All permanently settled. 

3. 20 per cent. 

4. Bihar (80 per cent), Bengal and U. P. (2~ per cent). 

7. Directly by" the management• · 

9. No. 
11-12. No. 
14. No. 
15. We have service rules for monthly paid .staff., 

16-17. No~ 
19. Monthly paid staff get 1 month's leave per ·year·on;full • 

pay. Weekly paid labours get leave as required .. 

20. Yes~ 

21. No. 
22. Provident Fund and pens~on scheme for staff .. 

23. Shift workers get 1 day's holiday every ~4 df!oy&. 

Other ,, ,, week •.. 

26. All cases dealt with hy Manager. 

29. Fines are made strictly in accordance with the "Pay• 
ment of Wages Act ". 

83. Finea utilised, 

· 34-41. Hours of work are in accord~nce with the 
•• Factories Act" and particulars can. be obtaine<f. from tho 
Jnsi>ector of F~ctorie~, if d~sir~d, 
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42. Yes'" • · 
44. No . 

• 
46. No. 

48. No .. 

49. This information can: be pbtained from the Inspector of 
Factories. 

52. No. · 

53. Monthly paid 12 per cent weekly paid 88 per cent. 

54. .AU payments made strictly in accordjLnce with •• Pay· 
ment· of· Wages -Act". 

57-59. No. 

70._ Yes. 
72. Company's well fitted and staffed hospitaL 

73. Free treatment. 

74. No. 

'1S.:....77. No. 

78. Yes. 

79. Good supply of District Board Water piped to all 
_places. 

81-82. No. 
83. All workers housed in Company's buildings •. 

84:. Yes. 

85~ Rent free. 

87. No •. 

99. Nil. 

101-103. No. 

110. No. 

114. No. 

116. No. 

117. No. 

125. Access to Manager. 
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Replies. to the supplementary q~estionnaire on Coal, · subr;nitted • 
by Swang Colliery, Gumiya f?-. 0. .. • 

1. Thtt miners work on average for five to six days, . in 
a week. • · 

2. Absenteeism among the miners may be due to :

(a) Harvest ileason. 
(b) Festivals (paraba). 
(c) Sickness. 
(d) Drinking in some cases. 

3. They go on foot. '.fhe time spent on the journey depends 
on the distance they have to walk. 

4. For villages situated near roads, a.nd far · from. the 
colliery, povision of conveyance fl!cilities has resulted generally 
in better attendance. 

5. This year about SO workers have been assigned small 
paddy fields in the collitJry area by the contractor~:~. I do not 
think it bas led to any abuse. . 

6. Coal is raised through a raising contractor. Rate paid 
by administration to the contractor annas 10 per ton for quarry 
and annas 14 per ton for ''Incline" coal. Rate paid by the 
contractor to the coal cutter annas 5 per tub. 

7. I do not find any evils in the system of raising coal 
through contractors. _ · · 

8. Miners' airdara supply miners for the required work. 
As a rule, each represents his gang of miners. Some of 
them cut coal as well. I am in favour of retaining them~· 

.9. We are not working any pits here· 

10. Does not arise in this case. .. 
11. It varies with different miners; but five to six hours 

per relay is a good average. . · ~ .... 
12. Capacity of tubs 14 cwts. Miners are paid at anna.S 5o 

per tub of coal. I do not think there has been any change in the 
· size of the tub and the rate per t11b, within the last few years. 

13~ The following action has been taken :-

(i) Proper distribution of working places, and avoiding 
overcrowding. . 



(it} Koepiug .sufficient number of coal tubs avail&ble for 
miners' UJ!e. · 

(iii) H.egular supply of empties and withdrawing of 
. loads. 

{til) Maintaining a good track. 
(v) Systematic and periodical examination of haulages 

ropes, etc. 

111. There is- a w·eighing machine at the mouth of the 
.Incline. For quarry, it is calculated on the capacity and the 
number of tubs loaded. There is no such thing as overloading. 

16. Deduction is made for undedoading, i.e., i, l, ! of the 
tub. It is measured roughly by observation. 

16. Only :five women ha.ve been excluded from undP.rground 
working since October 1937. Out of these some have left this 
place. The remaining have been provided froru time to time 
w.ith different jobs on the surface. These jobs include loading 
una tubs, repairing roads·, building and construction works and 
loading wagons, etc. Average rate is annas 4 per head. 

17. (a) The wages of the·family have .slightly gone down. 

,(~) Children :are better looked after. 

· (c) ·Earnings of the family have gone dow~ and 
consequently she has less money·to spend. 

·· 18 •. Average wages of the coal cutter remain the same as 
before!. 
· .19~ Wa$es are p~id wholly:in cash. Wages J're not paid on 
a .rest da,y. . 
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heplies to the Supplementary Questionnaire, submitted b~ 
Deoli Coal Company, Limited, Deoli Colliery, Dis,hergarh 
P.O. -
1. Average four days in a wPek. 

2. The record is kept in Schedule " E ,. for the purpose. 

'l1he miners have got no responsibility and sense of duty. 
Most of them have got lands and employ themselves in their 
household works and come to work in the colliery when they 
are in need of money. 

3. Some of the miners live in the colliery dhouras and some' 
work from their villages and walk· on foot .which takes about 
30 ~inutes to. an hour for the journey. . · ' 

4. No. 

5. About 20 per cent. of the total labours have been assigned 
small holdings by colliery owners. No abuses of any kind. 

6. Directly managed by the company. 

7. No contractor. 

8. I have got no miners sirdar as I am not in favour of it. 

9. Five to ten minutes. 

10. Wages are calculated on thd tubs, the only rates that 
vary from the ~;tand~rd rates per tub are those paid where special 
difficulties of working exist. 

It follows that no extra rate is paid on account or'- distance 
of tho working faces from the pit bottom but every facility is 
provided to ensure rapid transit of the miners from pit bottom . 
to the working faces. ~ · 

11. The actual daily time occupied by good miners in coal 
cutting avera!Zes four to five hours per relay of nine hours from·~ 
pit top back to pit top, this of courRe, only relates to the time 
taken by a miner using reasonable diligence. Many workers 
occupy much l(ss time in coa.l cutting than they might do if.,: 
they showed gr~a.t.er exertion. .;._ 

12. 30 eft., capacity for a tub. The present raie per tub is .. \ 
Re. 0-7-0 for cutting pillar~ and Re. {\-7-6 per tub for cutting . 

. coal in solid galleries. No change in size since 192J. 

Present rate shows an increase of annas 2 por tuh, plus 
miners commis.sion of 3 pies per tub. 

·: . 
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13. · In all cases where congestion is· likely to occur, traflin 
Birdara are employed to ensure a. regular supplv of tubs to the 
men and by the u&e of auxiliary haula~es, bye-passes and lines 
up to the working faces, all steps possible are taken to ensure 
the speedy return of tubs. 

14. There is no weighing machine· on the colliery. The 
full-loaded tub taken as 15 cwt. in capacity. 

16. Since the rate paid per tub is for a full load, overloading· 
is not possible and the question of extra remuneration for such 
overloading does not therefore arise. Deductions are made for· 
loading below the flush line of the tub; up to a portion of. the 
depth .below the flush line, one· quarter of the rate is deducted. 
when the deficiency is more than. a quarter, half th6 rate is· 
deducted. 

16. Average number of women labour, excluded from 
underground working, was 40 in this colliery, most· of them have 
been engaged on the surface such as loading 'va.gons, surface 
tram-line packing and Boiler kamin.t. Average 1 rate of their 
wages is 4 annas per head. 

· 17. (a) The wages of the family have remained unchanged 
to any·large extent owing to the increased rates· (\f wages~ In 
case!':, where the wife is no longer employed, the family's total 
earnings are probably slightly less than previously, while in 
cases where tlie wife has obtained employment on the surface 
the family total earnings havf':, probably; slightly increased. 

(b} The care of children has considerably improved since 
the exclusion of women from the mines; 

{c) The economic status of women may haYe improved in the 
case of married women but not in the case of unmarried women, 
widows, etc., who have been deprived of employment under 
ground and cannot obtain employment on the surface, whero in 
allotting the limited jobs a¥ailable, preference is given to the 
wives of miners working in the mines .. 

· 18. The earnings of- two miners have been compared· in 
:"re~pect of periods before and: periods after their wiveS'· 

:were excluded from the mines on lst·October·l937. 
· Rs~ a• p • 

.. Au For week ending 9th September 1937 1· 11. 4 
Ditto· 16th September 1937' • • 2 3 0 
Ditto 23rd September 1937 • • 1 11 0 
Ditto 30th September 1937• •• 2 11 6 
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.:Average earning per week • o 

"B .. For week ending 9th September 1937 
Ditto 16th September 1937 
Ditto _23rd September 1937 
Ditto 30th September.l937 

Bs. a. p • 
2 1 ·5 

••. 3 0 6 
2 10 
1 12 
1 2 

.o 
0 
8 

2 2 Average earning per week o. 3 
2 5 ".A" For week ending lOth .September 1938 • • 1 

'2 3 Ditto 17th September .1938 0 
2 3 Ditto ,24th September 1938 • • 0 
1 5 Ditto 1st October 1938 0 
2 0 Average earning per week • - • • 0 
1 5 • B" For week ending lOth September 1938 .0 
1 12 Ditto. :17th September 1938 0 

' Ditto 24th September 1938 4 1 15 
1 5 Ditto 1st October .1938 [.. 0 
1 9 .Average earningperoweek · 4 

19. Miners are paid daily and all other labours are pa.itl 
weekly on every Saturday evening and ·all in cash. 

No. Sunday is observed as rest day. 
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Replies to the supplementary questionnaire on Coal, submitted 
by the Bengal Coal Company, Limited, Chanch Colliery, 
Chirkunda, P. 0. 
l. An average of four days in a week .• 
2. Mainly laziness. On Sundays all the miners get drunk 

and on Mondays they do not feel inclinEd to come out to work. 
Another day they keep out if they can nfford to. 

3. They walk back and fro ; from 10 minutes to one hour 
approximately according to the distance. 

4. Not tried here exc~pting the Co~pany bas provided 
boats to cross D1moodar river, also a bridge bas been made over 
Khudia river: 

5. None •.. 
6. Directly by the management. 
7. Does not arise. 
8. The miners' sirdars help in recruiting also to look after 

the men of their own gang and bring before the Manager the 
grieva.nces.of the miners if they have any. Yes. 

9. Five to ten minutes. 
10. Wages are calculated by the tub ; the only rates that 

vary from the standard rates per tub are those paid where special 
difficulties of working exist (see answer to question 12). It 
follows that no extra rate is paid on account of distance of the 
wo.rking faces from the pit bottom but every facility is provided 
to ensure rapid transit of the miners from pit bottom to ·the 
working faces. 

11. The actual daily t.ime occupied by good miners in coal 
cutting averages four to five hours per relay of nine b_9urs from 
pit top back to pit top. This, of course, only relates to the time 
taken by a miner using reasonable diligence. Many workers 
occupy much less time in coal•cutting than they might do if 
they showed greater exertion. 

12. Thirty-five c.ft. Rate per tub annas 7 for sapta load· 
. ing plus commission of pies 6 per tub fo1• pick miners. Annas 4 

, ~for sapta loading plus commission of, pies 9 for machine and 
C. P. coal. Yes, the rate has been increased by anna 1 per 
tub also now it is sapta in place of picked loading before. 

. 13. In all cases where congestion is likely to occur traffic 
Birdar8 are employed to ensure a regular supply of the tubs ~o 
~he men and by the use of auxiliar: !!a~a~e~! bye~pass~~ ~~~ 
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lines up to the working faces, all Htepa possible are taken to 
ensure the speedy return of tubs. 

14. No. From the number of tubs :filled by them. 
16. Since the rate paid per tub is· for a full load, over· 

loading is not possible and the question of extra remuneration 
fol' such over-loading does not therefore arise. Deductions are 
made for loading below the flush line of the tub; up to a portion 
of the depth below the flush line one quarter of the rate is 
deducted when the deficiency is more than a quarter, half the 
rate is deducted. 

16. About 300 kamins have been excluded from under
ground since 1929. Whoever approached for work were 
employed on the surface. They are employed in loading wagons, . 
picking shale,. cleaning depot and surface working· with mason;>-., 
also employed in loading sand in tubs-for stowing underground. ~ 

17. (a) The wages of the family have remaim·d. unchanged 
to any large extent owing to the increased rates of wages. In 
cases, where the wife is no longer employed, the family's total 
earnings are probably slightly less than previously, while in 
cases, where the wi~e has obtained employment on the surface, 
the family's total earnings have probably sligh~ly bcreased. . 

(b) The care of childrPn has considerabiy improved sinoe 
the exclusion of women from the mines. 

(c)· 'lhe economic status of women may have improved in 
the case of married women. bub nut in tb~ case of unmarried 
women, widows, etc., who have befn deprived of employment 
underground an~ cannot obtain employment on the surface 
where in allotting the limited jobs available preference is given 
to the wives of miners working in the mines. 

18. The earnings .of two miners have been compared in 
respect of periods before and periods after their wives were 
E-xcluded from the mines on 1st October J C3 7. 

" A " for week end
ing. 

Ditto . . . 
Ditto 

Ditto 

Average ea~ning lJe~ 
week~ · · 

Rs. a. p. 
9th Septem- 1 8 0 
ber 1937. 

16th Septem
ber 1937. 

23rd SeptePJ.. 
ber 1937. 

30th Septem. 
ber 1937. 

• I 

1 14 0 

2 4 0 

1 14: 0 

1 14' 0 

Rs. a.·. p. 
lOth Septem- 2 6 9 
ber 1938. 

17th Septem. 2 6 9-
ber 1938. 

24th Septem. 2 14 ·· 6 
ber 1938. 

let October o 15 6 
1938. 

... 2 2 9 ----
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Rs. 8. p. 
'•B" for week end- 9th Septem- 1 15 3 1Oth Septem- 2 9 3 

in g. ber .1937. ber 1938 • 
. Ditto •• 16th SeptE.m- 1 15 3 17th Septem- 3 1 6 

ber 1937. ber 1938. 
:Ditto .23rd Scptem- 2 5 6 24th SPptem. 2 9- .3 

ber 1937. ber 1938. 
..Ditto .. 30th Septem- 2 5 6 1st October 1 0 6 

ber 1937. 1938. 

Average earnings per 2 2 9 2 5 0 
-week. 

19. W age8 are paid wholly in cash. Miners are paid daily. 
· The.Hazree l&bour get their payment on ~atnrday afternoon. 

Whoever absents· on Saturday afternoon · is paid on Sunday 
~morning (rest day). 
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Replies to the supplementary questionnaire on coal; submitted 
by the New Beerbhum Coal Company, Li~_ited •. 

1. The average attendance of miners at this c0lliery is 41 
days in a week. . 

2. The primary reason .for abst-nteeism is 1 the fact that the: 
Indian miner has no inclination to earn more· money· then: 
covers his. bare subsistence requirements excepting perhaps 
immediatly before the major ft:stivals when some little further 
efforts is put for'' ard to earn pocket money. Sickness ... is a. 
contributory factor. · 

3. The outside miners employed at the above colliery are 
accustomed to walk from their villages to work and the average. 
time tnken is about one hour ench way. · . ~. 

4.. No conveyance having been provided by the Oa.npany; 
there is no available data on which to answer this question •. 

5~ No such holdings are provided at the colliery~ 

6. All wages are paid direct to the · employees.. by the.. 
Company. A contractor recruits the labour and pays the 
expenses incidental to their engagement, and also defrays small 
commissions to the miners and their sirdars. For· this· service•heo 
receives l i ann as per ton of coal raised. 

7. The-contract system of raising coal has not been employed 
at the: colliery. 

8. The chief function of the sirdars is to act as spokesmen 
for their minera in the· event of any questions· arising in 
connection with their work. They also act as peace-makers· 
should any domestic trouble occur. I think, on the whole, 
they serve a useful function and should be retained .. 

9. The workers walk into the mine by an In(' line" and-
the time taken is two to three minutes. • • 

10. The mine workings n.re comparatively small -and lts 
minutes would suffice for any miner to reach his working .·, 
place. . 
. 11. Of the statutory time underground half or less will be 

occupied by the average miner in actual coal cutting because of 
his disinclination to exert himself to earn more thaD is required . · 
for his immediate needs. · 
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12. Capacity of the tubs used is 30 c.ft. and the rate per 
tub is annu 6. There has been no change in the size of the 
tubs and the rate now paid is the same as in 1929. 

13. Sufficient tubs are provided to ensure that there ia no 
shortage. It is the habit at this colliery for the miners to tram 
their own tubs from the pit bottom to the working places and 
for this work they receive an extra i anna per tub. 

14. There is no weighing machine at the pit mouth. 

15. Fully loaded tubs are calculated to hoM 15 cwts. of 
&team coal and 14 cwts. of slack. O'"erloading cannot occur and 
rarely any deduction is made on a prorata basis. 

16. The excluded women numbered 30 and the majoritr 
of them were found employment on the surface in the prepa
ration of soft coke and in the supply of coal to the crushing 
machine. The rate in all cases is annas Jt per ~biU. 

17. (a) The exclusion of women does not appear to have 
affected the wages of the family to any noticeable extent as a 
miner cuts a little more coal daily and the majority of the 
women are earning wages. 

(b) The children are probably receiving greater care than 
in the past as the mothers working on the surface are always 
at hand, if needed, and they spend the re~t hours at midday in 
1iheir homes with the children. 

(c) The fact that the employed women are earning sPparate 
wages, tends to raise their status. 

18. The average lfages of the coal cutters has remained 
practically unaltered~ 

19. All wages are paid in cash. Day workers are paid on 
the Saturday afternoon and night-workers are paid on Sunday 
morning im~edia.tely they come out of the mine. Sunday is the 
rest day. 
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Replies to the supplementary questionnaire on laboui· in coal 
mines, submitted by the New Tetturya Coal Company, 
Limited. 
1. Four days in the normaf working week. 

2. The miners love of rest, cultivation,. pujas arid festi· 
vals, acc)unt for a lot of idle time. 

' 
3. Miners are conveyed to and from the colliery by the 

Company's labour bus. They come from villages four to forty 
miles away, the time spent on the journey is from one to 
two hours. 

4. Yes. 

6. Fifty miners have been allotted land.. This ,Privilege 
ia not abused. 

6. Sirkari, by .the management. 

7. Miners employed direct by the management have .access 
to the Colliery Mana~er for the presentation of any petitions 
or grievances. This results in personal contact and goes for· a 
better understanding between the labour and the Manager. 

8. The sirdar is a miner, and is the recognised spokesman 
for a vijlage gang, of from four to fifty or more .miners. He 
as·dsts the management in supervising their work, and collect· 
ing them to go to work. These men are necessary and should 
be retained. 

9. Ten to fifteen minutes. 

10. Wa~es are calculated by the tub. Tub rates vary· from 
a standard rate where special difficulties of working exist. 
Distances fr<1m the pit bottom on our colliery are not sufficiently 
far to justify extra rates on this account, every facility being 
provided to ensure that the miner reaches his working face in 
the pit bottom in the shortest possible time. 

11. The miners working time at the. coal face is from five 
to six hours. 

12. Thirty-six cubic ftJet, carrying 16 cwts. of coal. Rates 
vary from annas 7 to annas 9 according to working conditions. 
There has been no change in size of tubs since 1929, but rates 
·have been increased by anna.s 1·6 to anna.s 2 a tub. 

· 1a. Adequate staff is engaged to supply tuba to minera 
Tram-lines and tubs ~re kep~ in good condition, · 

..... _ .. 
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• 14. "No, miners are paid per loadttd tub . . . 
J5. No. 
16. Thirty women were excluded from the mine. All are 

employt>d on the SUl'face, -loading wogons, screening .rubble, load
ing coke-ovens, etc. at standard rates for these classes of work. 

1'7. (a} The wages of the fami1y haYe remained unchnnged 
to any large extent owing to the increased rates of wages. In 
cases where the wife has obtained employment on the surface 
the family's total earnings have probably, slightly increased. 

(b) The care of children has considerably improve.l dnce· 
the exclusion ef women from the mines. 

(c) Generally the economic status of women in the field 
may have improved in the case of married women but not in 
the ca.se of unmarried womenJ widows, etc.: who have been 
deprived of employment underground and cannot obtain employ
ment on the Slll'face, where in allotting the limited jobs avail
hie preference is given to the wives of miners working in the 
mines. 

18. Before the exclusion of women from mines a coal 
cutter cutting two tubs of coal per day would earn Hs. 3 to 
Rs. 3-8-0per week. He could have earned more by working 
for five or six days a week instead of four. Since the exclu
sion of women the average weekly wages of a. miner workin:! the 
sa.me number of days and cutting the same number of tubs is 
varied from Bs. 4 to Rs. 4-8-0 per ~eek. 

_19. Wholly in cash,- and not on a day of rest. 



Replies to the supplementary questionnaire on labour· in mines, 
submitted by dagannath Omprakai and Company, 
Sudreadih Colliery. • 
1. Jnve days. 

2; They wish to be absent. 

3. Hy foot, about one hour. 

4. Only 26 per cent. 

ri. None given. 

6. By management, rate for 30 c.ft. seven annas only. 

7. I have never employed contractors. 

8. Miners sirdarB are necessary. 

9. Half an hour. 

10. No difference in rate. 

11. Five hours. 
12. 30 c.ft., rate seven annas for slack and coal combined, 

no change. 

13. Full supply. 

14. weighing machine is not required, a.s long as the tuba 
are full loaded. 

15. No action taken. 

16. Women not employed underground, ·only for surface, 
rate three annas six pies per day a.nd wagon loading contract 
system, rate two annas six pies per ton to women only. 

17. (a) 50 per cent, (b) somewhat better and (c) 80 per 
cent. 

18. · Before full aml after 40 per cent. 

19. Paid in cash, rest day nil. 
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Replies to. the supplem.entarl questionnaire on labour in mines, 

submatted by the Central Salanpur Coal Concern (Katras· · 
garh). • 
1. Five days in a week. 

2. By attendance register book. 

3. Workers walk to and from the mine which takt's about 
two hours. 

4. There is no conveyance facilities in this mine. 

5. No workers have been assigned holdi~gs. 

6. Coal is raised directly by the management. 

7. There is no raising contractor. 
. 8. Miners airclara supply miners. I am in favour of retain· 
ing them. 

9. Nearly 1~ minutes. 

10. _No. 

· ~11. Six hours. · . 

12. 30 c.ft, tubs at six annas and 40 c.ft. tubs at eight 
annas per tub. 

13. Miners are supplied regular and sufficient tubs by 
separate M unshia. 

14-15. No. 

16. Thirty women, .all employed in ~oft coke making and 
loading. Wages four annas each. 

18. There is no difference of wages before or after exclusion 
of women. 

19. Wages paid wholly in cash. Wages are not paid on 
rest day. 



Replies to the supplementary questionnaire on eoal; submitted 
by Union Coal Comp.any, Limited, Angarp~thra ~olliery. 

1. Five days. 

2. An average proportion of their attendance. 

3. By bus, supplied by employer, not more tban halfanhour. 

4. Yes. 

6. Raising contractors, they are paid Re. 1·4·0 per JtOll· and. 
the contractors pay to the coal cutter six ann as. per tub for 
30 c.ft. and seven ann as six pies per tub for 8 8 c.ft; · 

7. No evils. 

8. Controlling labours. Yes. 

9. Fifteen minutes. 

11. Four to six hours. 

12. 30 c.ft. at six annas and 88 c.ft. at seven.annas sjx pie~. 
Increased two annas per tub~ 

13. Supervisors have been kept. 

14. No. By cubic capacity. 

16. No. 

· 16. Ten women-cleaning surface and loading . wagons. 
Four to five annas per day. · J 

17. Wages have no effect. No difference. 

18. Slightly better. 

19. Paid fully in cash. Paid on working day. 
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Replies to the supplementary questionnaire on coal, submitted 
. . by Hira Khun Colliery. 

1. Five -days in a week. 

2. By account in th.e mining registration books. 

3. They use to go on foot and it takes about baH an hour. 

4. Need no other facilities. 

o. Nil. 

- -- 6. Coal is raised by haulage engine and by Sarkari manage· 
ment. 

8. To superVise the 11nderground labour according to mining 
rules and regulations. No. · 

9. About an hour. 

10. No. Eight hours system. 

11,. Seven to eight hours. 

12. Approximate 13 cwt. and the rate is eight annas per 
tub. No change. 

13. No action has been taken as we have got sufficient 
tubs. 

14. No weighing machine, each tub full Joaded approxi· 
mately 13 cwt. 

15. Miner's loading is approximately IS cwt. and we agree 
to it. 

16. This colliery has been started only 12 or 13 months ago. 

Since my appointment there was no rule to a1low any 
woman to work in u~derground.. Their different jobs on surface 
are to clear ahalu, making road, loading and unloading lorry, etc. 

18. Our mines were not working then. 

·10. Wages paid wholly in cash and on a rest day. -
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Replies to the supplementary questionnaire on labour in the 
coal Mines, submitted by the Khodia Coal Company, 
Khodia Colliery, Mugma. · 
I. On the average a miner works three days per week. 

2. Mainly for their engagement in the fields and pa,tly foi' 
social functions, local festivals and for lethargy, th.e miners 
absent themselves from work. 

3. So far as this mine is concerned, the miners take ·only• 
twenty to thirty minutes, in the maximum, each way to walk 
to and from the mine. 

4. As we have no euch arrangement, we are not in. a 
position to put forward our remarks to the point. 

6. 1'here is no such arrangement in this mine. 
6. There is no raising contractor in this mine. Coal is 

being raised directly by the management. 

7. As we are not in touch with any raising rontractor, we 
a1·e not in the knQW of the evils that might be found in the 
system. lienee we are unable to pass any opinion off hand to · 
the point. . . 

8. The functions of a miner's Birdar are to collect the gangs 
of minerA and escort them to the mine. But many a time the 
miuers themselves do not like this system. Often. it is experi
enced that the entire gang of miners leave the mine alt.ogether 
for this 11ystem. I am not in favour of retaining them. 

9. So fa1• as this mine is concerned, the miners, just after 
their arrival, are taken to their respective working faces through 
"Incline." .· 

10. No extra higher rates of wages are given to any 
miner. · 

11. If the miners sincere1y work they can cut a tub of coal 
within three hours in normal conditions. But they generally 
speud the major portion of the time under ground in ch:U;ping 
with one another. Sometimes it is experienced, a few miuers, 
specially in the uight shift, sleep a way the entire shift under· 
ground without cutting an ounce of coal. 

. 12. 'fhe capacity of tub used in this mine is 4' X 8' X 2'-:.8" 
· i.e., 30 c.ft. There has been no change iu the size of the tu'b 

siuce 1929. The rates per tub sometimes varied. The present 
rate is annas five only per tub. 

• 



: . 13; we generally engage such miners according to the 
ntl~ ber of_ tubs we actually possess. If occasion demands, 
extra tubs could be arranged and supplied in the siding lines 
inside and proper hauling and tramming arrangement is made 
to re-supply same if required, provided the miners co-operate 
with.tb~ _management in filling such tubs promptly . 

..;. e 

"-;_ 14. 'Iliere is no such weighing machine in the mine. The 
q_ua-ntity of coal is calculated according to tbe size of the tubs. 

' 15. The miners are very careful as regards loading of a tub. 
Not to ~peak of overloading tubs, they often arrange the lumpy 
pieces of coal in such a way that the inside of the tub itself, is 

• sometimes found empty. The management for fear of general 
strike cannot take any step but request them repeatedly not to 
.adopt such means. 

16. Four or five women were finally eliminl\ted from under 
ground working in this co11iery. They were asked to stack coal 
on the surface depot along with others. But as they have ~~:ot 
othe~ jobs near about their village home, they have left this 

• concern. 

· 17. l'he exclusion of women from underground work has 
certainly a:ffected-

(a) The income of the family.-For it is an open fact 
that the male and female members of a family if 
allowed to work under ground conjointly in cutting 

. (6) 

. and loading coal; the :rair could havo easily loaded 
at least three tubs of coal, i.e., their total daily earn
ings would have been annas fifteen. .But sincA the 
introduction of the system, the male member singly 
cannot cut and load more than a tub of coal per 
day, i.e., his earning comes down to annas five only 
per day. Whereas if the female member Works at 
all, her earning does not-certainly compensate the loss 

, they thus sustain .. 

1 don't think the system has i~used a better care for 
the children from the parents in view of the facts 
that the female member, as before, is compelled to 
leave behind the baby in the arms at home under 
the so-called care either of an old semi-blind mother
in-law or of a minor daughter or a minor son or of 
a distant relation, who themselves need care to he 
~ken of. Moreover the forced and curtailed income 
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of the family, onder the circumstances, d.oes .not 
per .. dt the parents to spend much for the better 
feeding of the children. 

\c) There is a great doubt whether the system has im· 
proved the economic status of women in view of the 
fact that things go on as before without any. amelia· 
ration. · . · 

18. Even though tho wa~es having been a bit enhanced 
now-a·d.1ys, the coal cutter singly fail to earn what he used to. 
get conj 'intly with the help of his female partner before. 

_19. The wages are paid wholly in cash on a working day· 
of the week. 

Replies to the supplementary questionnaire- on labour in· Coal 
Mines, submitted by Jainty Central Colliery, Karma~ar P.O~ 

1. ]lour to five d~ys on average. • 

2. Loeallabour not settled on colliery. 

3. They come on foot and go in the same way. The time. 
taken in their journey varies according to the. distances. of 
villages situated from the mine. The maximum time it· takes' 
is li hours from the 1·emotest villages. 

4. No road for conveyance. 
5. Nil. 

-

o. The system of raising ;;:oal is directly by the management. 
7. No contractor. 

8. The functions of the miners' Sardar here are as follows·:
(a) They inform about the causes of the absence- of any 

miner of his villages (b) Inform if there arises any trouble due to 
the presence of any other recruiters from outside. 

Yes. I am in favour of them. 

9. An hour at the most. 
10. Such questions do not arise here. 

11. Three to five hours for cutting col\1. 

12. The capacity of tub is 32 o.ft. and. rate per tub· is 
Re. 0-5·6 to Re. 0·6·6 per tub .. Yes, the size has been chan(Jied 
from· 30 c.ft. to 32 c. ft. and rate i~ increased fJ:"om Re. 0-5-0 ° t9 
Re. 0-5·6 to Re. 0·6-o per tub. · · ' 
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- .13. An officer has been employed for this purpose and he 
manages this and the mine is laid out to facilitate tramming. 

· .14. No. The quantity of coal ruised is calculated by seeing 
loads they give in the tubs • 

. 15. The first question ne-rer arose. The measurement of 
underloading is done by gauging in presence of the miner in 
underground. ... . 

. • • 16. 20 to 30 according to miners• attendance. The 
·women excluded from mine are employed in miscellaneous works 
on surface (1) reloading coal and slack dumped at pit and 

.. incline mouth: (2) packing surface line, (3) filling surface cracks 
due to pillaring, etc. 

:. 17. (a) Output per piek of miner with women loaders is 
. reduced to h'ilf and consequently w3.aoes of those family is reduced 

to ha!f. (b) The mother has got whole time to attend ht::r 
children but the quantity"and the quality of diet both for the 
children and mother are reduced to half. Specially here ; as 
women can't fi.na any other job to employ themselves, for there 
is no factory or anything else of this kind • 

., 18. It has been reduced to half where miners worked with 
women loaders. .. 

19. Yes, wholly in cash. No . 
• 

• 
Replies to the supplementary questionnaire on labour in Mines, 

submitted by the New Marine Coal Company, Ltd., P. 0. 
- _Kusunda. 

· 1. Five days. 

· 2. In general they are unwilling to work for six days in 
a week. · 

3. By the road bus provided by the colliery. Time spent 
depends on the distance of journey. Excepting very emergent 
reasons no haulting is allowed on the road. 

4. Yes. 

5. Nil. 

6. Directly by the management. 
· ~ 7. Dne~a· not a. rise· in our case. 
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S. Miners BardarB look after the comfort, and faoility of their 
respective miners and bring their greivances to the.. notice of the . 
rnan.agemt~nt directly without delay. Yes1 I am in. favour · .. ~f 
retaaning them. 

9. Very little, not more than ten minutes. 

10. No. But the mint'rs loosing the day's earnings due ~to 
fault of mana~ement get khorakee for the day. 

ll. Approximately seven hours. 

12. Pre!'ent 36 o.ft.-annas 8. 'Ve have bought this tnine in 
June 1937 hence we are unable to mention previous size and' rate..,, 

13. 'Ve have appointed special men in each relay for this3 

14. No, approximate weight is calculate~. 

16. No. 

16. Unable to answer as we have purchased this 'colliery in 
June 1937. · · 

·. Miners Kamins are employed in shale picking and ·masonry 
. and other works on th~ surface. · · 

17. (a) Reduced. 

(b) Improved. 

(c) Affected. 

18. Re. 0-10-0 verB'U8 Re. 0·9·0 per day. 

19. Wages are paid wholly and on a rest day;. r 
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Replies to the supplementary questionnair.a on c:oal submitted 
, by North Bararee Colliery, dharia. 

i.' Average fi t'e days. 

2. Resident miners are not willing to work for the full 
working days in a week and the dehati miners remain hu-y in 
connection with cultivation work. We account for thdr absence 
in labour Register Book. 

_ 3. The dell.al.i miners live in a place about three miles dis tan' 
from the colliery. They come and go on foot and spend ab ... ut one 

.-. ~oui each tr~p. We cannot give any opinion. -

5 • .No small holding to miners. So abuses do not arise. 

.. - 5. 'fhrough a raising contractor. He pays to the miners 
a:a annas per tub. Some margin paid to the contractor. 

7. We find no evils from the raising contractor. 

8. Miners sardars control their gang of miners. Yes. 

9. We work through inclines. 

10. The miners reach the working place at the same time: 

11. One fourth of the time is taken to t&ke rf!lt and three 
fourth of the time spent in cutting coal. 

12. The capacity of the tubs is 30 c.ft. and the rate f'f tbe 
tub annas 6-6. There bas been no change in the size of tubs. 

As. p. 
Up to July1937. rate per tub 4 6 

From August 1937 to September 1937 rate per tub 5 6 

From 1st October 1937 up to 31st October 1937 ,. , 6 9 

From November 1937 up to date ,. , 6 6 

1S. We have sufficient number of tubs proportion~te to 
working faces. Tubs a.re unloaded -quite near the "Incline " 
mouth so lni.ners get regular surply. 

14. There is no weighing machine at the colliery. !2. c.ft.= 
1 ton. We calculate 42 c.ft to a ton while giving wagQn loading, 
so SO o.ft. tubs calculated at 14 cwts. 

15. Miners give full loading of tub and never gi''e oTer· 
loading and we do not deduct_ anything for slight unrlerloading. 
Inspection of underloading is visual. · 



18. 'The womeu cf minere ,.orb4 u 'PI' Jeraentage .. 
1D 3o1y1984 to !Otb June 1935 • • • 14 }let cent. 

, .. 1935 .. JJ " 1936 

, .. 1936 ...... 1937 

Some ·women of ·miners -work in 
are engaged in Hazreu. 

11 per cent. 

8 per cent. 

their ~ultilFation ~na some 

• 
17. (a) No variation, 

Aazrees. Tub rates have 
because women earn something in 
been increased after exclusion of 

women. •-

(6) better. · 

(e} Cannot pasa an1 i>pinion-. 
19. Paid wholly in cash. Wages are ~ot }>aid on 'rest day.··· 
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Replies to the supplementar.y questionnaire on labour on coal 
_- mines,- submitted by the Borrea Coal Company, Limited, 

Bhagaband Colliery • 
. - 1 -

1 •. four to five .days. 

2. satisfied with their four to five days' earnings. 

· 3~ By foot and Bus. 

4. No. 

5,. ~None at this colliery • 

... .... ~ 6. Management, annas 6 to anna.s 8 per tub. 

·. '~. 7. I have seen no evil in contract system, as I have had 
t'eliable contractors. 

8. To :recruit and look after their miners. Yes. 

9. About! of an hour for the lot. 

10. Consideration in tub rates are made to those who have 
. to walk longest to working faces. 

11. four to five hours. 

12. Capacity of tubs is 36 eft. reckoned at 15 to 16 cwt. 
... per tub, a.nnas 6 to 8. No change in the size of tub since 
1929. . 

l3. All necessary action. 

14. No weighing machine, miners are paid on tubage and 
not t.onnage. 

15. -Rates are fixed on satisfactory loaded tubs, deductions are 
made for underloading. 

16. Approximately 44 women were excluded from t.he mines 
Nld those willing to work on surface were employed on different 
jobs at annas 4 to 4·6 hazree per day. 

17. (a) Wages of family not effected, provided worker is a 
worker and not slacker, or satisfied with small earnings. 

(b) Chifdren at home receive better care and attention. 

(c) Improved. 

18 Approximately the same. 

19. Wholly in cash, no wages are paid on rest day• • 
. · 



heplies to the Supplementary Questionnaire on Labour in Coal 
Mines, Submitted by Bhanuria Colliery, Nituria, P •. o. . . . 
1. Average 5 days. 
2. According to register book. 
3. Miners come from neighbouring villa~elt. 
4. No. 
5. About 25 miners . have got small holdings under·· the 

owners free of rent. There is no GolmaJ amongst labour in this-
respect. · 

6. Coal is raised by out Direct management. · 
7. There is no contractor. 
8. Miners' sardar have small holdings under the owners ~.iid 

. they get some weekly Bakais. . -. "' • 
· 9. In our" Incline;' it takes only 5 minute~ ti'me to reach . 

the workings. · 

. 10. Mine is newly started, hence no such system as yet. 

11. 7 hours. 

12. .Each tub contains 14 cwts. Miners are paid at annas i 
per tub. The mine has been started only a few months before and 
there was no system of raising coal here by tubs. 

· 13. We have engaged separate gangs of labourers to unload-
tubs quickly on surface and to supply them to miners at under
ground. · "' · 

14. There is no weighing machine. We calculate .the 
quantity of coal according to carrying capacity of tubs. 

,15. No. · 

16. 6 to 8 Kamins were working here before. Now 2 to 4 
kamins are working in supplying Boiler· coal and serving on 
surface, at annas 3 per day. 

17. Miners are getting such more rate to provide their 
women and children. . 

18. Before the exclusion of women labour the rate per tub 
was annas 5. Now it is annas 7. 

. 19. Wages are wholly paid in ca&h daily. No wages are 
· pa.id on· the rest day. 'they are paid annas l per head as khorakee 

for the day of rest. 



ReJIJ to iha aupplementarr questionnaira ot tha Bihar, Labour 
Eltquiry Committal- on Coal~ by Tawaria- Beldan&a. Khat 
Colliery, Barhra P. 0. 

• 

1. 4. 
2. Chief price of commodities. 

3. By walk from 10 minutes to one hour. 

6. Carrying: on. by h~ (b) directly. 

9. No time. 

11. 5 hours. 

12. No tub . 

;.!3. No. 

· . 14. (a) N9. (b) by. cubical measilrement on aurface grolUld. 
15. No. 

· 16.. (a). 2. ~ 3.. I canno~ Jind an,.. employment for thew. . . 
17. (c) have been reduced. 

18. Same. 

- 194 Whollt in cash. ·(b) ~c. 
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Replie$ to the supplementary ques.tionnaire on labour: in. coal, 
. mines, ·submitted bt National Coal. Company, Kuldea . 

Colliery. ·. · · . ' · ' · · 
. ' • . • • ..... J 

1. Coal cutters, ·Jo:tders and carriers (underground). average.· 
five days and all others sh days. · 

2. Persons found absent at the time of' ai:id one. hour. after 
th:c r.oll call are mark~d ab~ent and they are tre~ted as abs~ntees. 

3 . .Some. persons live in their: villages very close: by·an·d·. 
some in their houses four or five miles away from the· colUe'ry 
and all ~' tlwm cm;ne on. foot, 'tb,e ,men living f!lr!hest a\t'ay 
reach. ~he mine n.early one an,d.hal_f houfs time. , ._. . . 

4. No arrangement for conveyance is·made-. However, th~ 
. .: . 

a.ttendanc~_ ~s very reg~lar .• : ... , . . . , . ~ 

5.: This colliery has· no .land to ·assign to' miners' as· the· 
surface l'ight ent~rely belongs to the superior landlords ... ,., ·· · ... a 

6. The coal raising is done directly by the management. 
J 

7. No raising is done through contractor. 

B. There is no miners' Bardar in this colliery at present. .. 

9. & 10. 1.1here is no pit in this colliery but inclines and no 
working is more than 300 feet away from the opening so at the 
the best within J.O to 15 minutes' time all miners reach their 
working places and neither anybody is detained nor paid for 
detention. . ,. .. "" 

11. Five hours time. 1-
.... ···•., 

12. No tubs are used in this colliery, coal is raised in lcudia 
(small round stack) containing nearly 13 cwt. and· the rate is 
not fixed. There are several small mines and the rates vary 
according to the load. The prevalant rate now is eight annas tu -
13 annas per kudi. Rates are frequently increased and there 
has been no change in the size of kudi since 1929. 

13. The question does not arise. 

14. No. There is no weighing machine at the colliery. The . 
kudi measures 8 feet across. 

15. There is absolutely no overloading and no remuneration 
paid for overloading or deduction made for short loading for the 
miners are given measuring tap,es to check for themselves and· as 
well as all measurements are done in their presence. The miners 
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bring out their coal from the working places in standard ba.§ket5:, 
stack the· coal in kudis and the number of baskets brought is 
counted at three place!\. Short loading oecurs only when the ba...;ket 
loads are not uniform. Such shortage3 are mutually settled but 
invariably no deduction is made, th~y b~ing given time to make 
up the shortages whenever thay choose. 

16. ]here was no -female labour employ~d underground 
during the last six years or seTen years time and mostly they 
work on surface. · 

. - 17. & 18. The colliery, having no female Jabour employed 
underground _during the recent years, is not in a position to state 
the effect of the exclusio~ of the t'emale labours. · _, 

.·- 19. Wages are strictly paid-in cash and at the closing time 
...._ of the end of the working day (previoul!i to the day of rest to 

which the miners are entitled). . 
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Replies to the supplementary questionnaire on coal by the 
Equitable Coal Company, Limited, Hurriladih Colliery. 

1. Fh·e days a week. 

2. It is customarv for the miners to {!O home perionically 
:tnd so a break occurs "in their attendance. 

3. By train and bus, 3 to 5 hours. 

4. 'Yes. 

5. No small holdings are allotted to miners· on condit.~on · 
they work in the mines. When · the Company has· small 
holdings available, miners are given first consideration amongst 
applicants. • 

·~.r 

6. Coal raising is under the direct control of the manage-
ment, raising contractors are not empl<'yed. ·-7. We find direct control, and direct contract with the', 
labour, is udvantagcO!lS as compared to employing intermediaries, . 4 

such as raising contractors. 

8. 'fhey control t.o some extent. the moYen1ent and routine • 
of their respective gangs, and in most cases are men· with : 
exrerience and so inspire confidence in their less experienced• ·:. 
fellow workers. Yes. · 

9. Only & few minutes. 

10. As only a few minutes are taken to conduct all miners 
to the pit bottom; and to their working places, there· is no 
detention. · · 

11. 2 to 3 hours. 

1~. The capacity of the tubs used is 16 cwts. a~d the rates 
per tub vary a..s below :-

Machine coal. :K o coal cutting machine . 

. Hand cut coal, 7 annas. 

C. P. coal. No. C. P. system. 

There has been no change in the size of tubs sinoe 1929,. but, 
the rates per tub have been increased, machine cut coal !"tub§ 
from 3 snnas to 4 annas and hand cut coal from 5 annaa and 6 
pies to 7 annas and 6 pies • 

.. 



. 13.:AmpJe supp~ies of tubs are .. always available, and 
haul~ges. an~ ·.~ubsidiary haulages maintain regular supplies right 
to the workmg face. 

14. There is no weighing machine at the pit mouth, nor is 
one necessary. It is not necessary to calculate the quantity of 
cmll raised by each miner or each gang of miners, as each miner 
is paid so much per tub, fully loaded. 

15. There can be no overloading of r.oat tubs as they cannot 
be loaded more than full. No deductions are made for under• 
loading but miners appreciate they are paid for a full tub, 
&I;ld: they ,are readily amenable to ordinary discipline in this 
respect. · 

.16. ·40 to· 60. : 40 shale picking, road repairing, jungle 
clearing hand loading wagons and gene~al cleaning up work. 
. . 
' 17(a). Increase in family earning, (b), more time available 

for care of children, (c). somewhat improved. 

: . 18,: lnc:reased-by: SO to 45 per cent. 

19; ·wage~ ar~ paid wholly in· cash.·· As miners are paid so 
mnch: per tub, it follows tbt on rest days, -when they do not 
foa.d.tubs, they earn no. wages. In cases of sickness however 
ti;l~y_ ar_e pro~ide~ ,~·ith free medical 'attention, including hospital 
.accommodation w~1,en.necessary, and are paid a daily allowance 

. 'known ·as sick klwraki. -
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Replies to the supplementary questio.nnaire· of the •Biha~ 
Labour Enquiry Committee on coal by Merrah Colliery, 
Chirkunda P. 0. · _ · 
1. On the average a miner works f~r five days: . . . 

. · · 2. We can account for absenteeism among the . \lliners by 
the daily attendance of labour. . · . . 

8. They come on foot and 15 minutes time require for it. 

4. Yes. 

f. Three persons assigned small holdings and no abuse. 

6. ~y .direct management. 

7. No contractor. 

B. Some r~ward. Yes, I am in favour of retaining it. 

9. This is our open workings and 2 minutes time sufficient 
to reach the working faces. · · · 

10. Yes, they who cut floor coal get higher rates. · 

11. Five h9urs. 

12. No tub. 

16. Women are working as we are working in quarry. 

17. No need. 

18. No exclusion. 

19. Partly in cash and partly in kind according to the will 
of the labour. No, they are not paid on rest d~y. 
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REplieS'f01 tte U:J:pffir.nifaty c.&!ntiu'raite:(nt r~tn:r inl tnll 
min·es, svtmitted· by the~ Equitable Ccal Company, 
Limited,,.J<endwadih Colliery. 

. 1. ~ive daya· a week. 

2: .i:t is customary for tlle· miners·to go· home- -periOdically, 
and so a break occurs in their attendance. 

3. By train and bua, three·t'o·five· hotir!, or· on· fbot· from 
near-by villages half to three-fourth hour. 

4. Yes. 
5. No small holdings are allotted to miners· on condition 

they work in the mines. When the Company has small holdings 
available, miners are given firf:t consideration amongst 

"·. •a pplicants. 
.. 6; Coal raising is under the· direct control of the management, 

raising contractors are not employed. 

7. We find,. direct: control andt direct contract- with the 
labour is advantageous as com pared to employing intermediaries, 

• such as raising contractors. 

8. They control to some extent the movement and routine 
of their respective gangs; and. in- most· cases- are men with 
experience and so inspire confidence in their l~s experienced 
fellow workers. Yes. 

P. Only a few minutes. 

10~ As only" a few minutes are· taken to· conduct· all miners 
to the pit bottom, and· to their· working· places, there is no 
detention. 

11. Two to three hours. 

12. The capacity of the tubs used is 15.. cwts. and the rates 
per tub vary as below :-

Rs. a. p. . _ 
.Machine Coal No coal cutting ~hine. 
Hand cut coal () 7 0 
C.P, coal! •• , No. C.P. system. : 

There has been no change in the s~e of tubs since 19~1, but 
rates per tub have been increa.sOO for hand cut coal tubs ~~ 
~as 5 to f~.Un~ 7, -· ·-·- · · ~ ··· - · ·· 



r13. Ample supplies .of tubs , at~ :always· available -ana 
haulages ,and .sub~idiary haulages •MAintain .-regul~r .,suppliP.s 
right to the working face. .... .'i 

.14. Th~re is no weighing machine at· the pit mouth, nor 
is one .necessary. It is n9t necessary to (!alculate tb~:~q~a.ntity 
of~coa.l.raise.d by e~;~.ch miner or each . gan9 of miners, M .El~c,h 
Pl~ner ~s patd,so muoh per tub, ful~y'loadea. 

15 .. 'Ihere.can -be,no overloading of .coal .tubs as .they 
·cannot be Joaded ~ore tha~ full. No ·deductions ,are made :for 
unloading but the .miners apprechte ithey ,.are !paid ·for .a ·full 
tub, and ,they are .readily ~meJut.ble .to -ordinary discipline:in 
this :respect. · 

'16. 4') to· €)0. 40 shale ,picking, r~d repairing, . jungle 
clearing, handloading,wagons an:d general cleaning up· works .. : > 

17. (a) Increase in iamily earning, '(b) more ti~e .avJJtU~ble I. 
'.for care· of children, (c) ,somewhat ·im_prov.ed. · . · 

18. Increased by 40 to 45 per .~eAt. 

19. Wages are paid wholly ... ~n ,cash. · As miners are paid 
~o JP.JJ,Ch .per tub, .it follows that on rest day~, when they 
~o Jl.Ot ,}pad tu b_s, they earn np . wages. 'In _ca'ses ~of sickness 
.bow.ev~r,_th~y are pJ;ovi~ed-w,ith-fre!3medical.~tte~tiop.,·_inc~uding 
hospital acoommodat!on when .necessary, and ~re. paid ~Jfaiiy 
allowance known as stok khoraki. · · 

• 
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Replies· to tha general questi~nnaire by the Equitable Coal 
Company, Limited Agent's Office, Jharia, (Manbhum). 

NATURE AND RECRUITMENT 01!' LABOUR •. 

12. The establishment of labour exchanges in the coolfields 
is wholly unnecessary and undesirable. During recent years, 
improvements in underground. workings, better wages,· better 
housing, water supply and sanitation, etc., have all contributed 
to make the mines more attractive to labour, with the result that 
although there is now more labour employed than in former 
years, it is more easily obtained than formerly, and a permanent 
mining population is being built up rapidly. It is obvious that 
within a comparatively short number of years, the Co~l Industry 
will not be dependent upon the old methods of recruitment, but 
will be in possession of a permanent mining population. . 

HOURS 01!' \VoRK. 

3~. The hours of work in mines are as laid down in the 
Indian Mines Act. The hours prescribed are reasonable and 
I do not favour any alteration. _ -

WAGES. 

58. There is no necessary connection between the cost of 
living and the capacity of the industry to pay wages. The cost 
of living might be high at a time when the Industry was incurr· 
in~ heavy losses. 

59. I ani opposed to legislation to esta.bli1h a minimum 
wa.ge for the same reason that the Whitley Commission and 
the Government of India opposed this in the past. 

W ELJ!' ARE WoRK. 

81. I am of opinion that employers can only consid~r 
schemes for insurance against sickness on a contributory b!LSJ.S, 
the State, workera and employers all to contribute. 

82. Women are not allowed to be employed underground in 
mines and the few employed on the surface receive maternity 
benefits from most employers. · 

INDEBTEDNESS. 

92. There is no reason why co-operative stores should not 
be run by the workers. 

93. I am in agreement with the views expressed by t?e 
Wb:itley Commisaion that undnly long wage periods are undesu• 
able. In mines the general practice is to pay weekly. 



TRADk UNION; 

116. I am prepared to co-operate with properly registered 
trade unions if such unions conduct their affairs on eound 
trade union lines and comprise actual workers as members and 
office bearers. · 

INDUSTRIAL PEAOB. 

128. I see no ohjelltion to an Act being framed on the lines 
of the Bombay Trade ,Disputes Conciliation Act, ~934. 

134. An improvement in the level of wages must be 
dependent upon an improvement in the Industry itself. It is 
my opinion that improvement cannot be effected so long aa 
mines operated by the State continue to compete with private 
enterprise. . ... 



Summary of Replies 

to the 

Questionnaire 

of 

The Bihar Labour Enquiry Committee 

= 
(b)O-res. 



(b) 
. 

&dal NllDlberof Recnd~ 
DO. Name wur&en. ment. Labour olllce. Labour uehaJlae. 

1 I 
. 

a ' 6 8 

1 JToamUildl Ore 833 H. Comp. .. .. . . 
lODea. 136 w. 

1,692 H. 
1,000 w. Cont. .. .. .... 

I Goa ore )Unea .. 2,000 H. 
700 w. .. .. A!lalnn .. . . 

-
Skkleaw. I l'dvilese lean_ 

8edal 
110. Name. 

ToYhom., AlloY• To whom AlloY· 
sivea..;.. l'ert.clo.· '.ance,... • giYIID. Perlod. a.oce. 

1 
.. I 7 8 I 8 10 11 11 

1 JToamUildl Ore Against •• .A.afn amsbedpur. 
1fioe8. 

I Gua Ore lllllea .. JTototated 1montb Full .. Nohtated •• 16 daya ~~-··I I lmontba Half .. .. . . 

Casnalleavo •. ! ' Haierutty Jeaw. · I .. 
Serial 

110. Name. 

To wbom given. Period./ Period. ADo-~ 

1 2 13 u 15 16 

... 

I 1 JToamundl 01'8 .A.a In J" amahod • 
·- Hinea. pur. 

I Gua Ol'BIIlnell .. .. .. .. .. I 
l'lovldent Fwul 

tJerfal 
___ .. 

DO.. Name. 
To whom given. 

l'inel fund. . Oontdbutton. Interest. 

I 17 
. 

1 18 111 IJ 

-
1 NoamUildl Ore AI In Zamabedpur. 

1l.ln011. 

I Gua Ore 1llnM - l'loviden& fund w eta!, pellllon aeheme for labour u. o. I 



Serial 
DO, 

1. I 

I •• 
1 NoamandJ 

lt:lnea. 

. 
I Gua Ore liiDU 

Serial - ' Do. lrame. 

1 I 

1 NoamandJ 
lt:lnea. 

I 
..... _ .... I 

Gua Ore lt:IDee 

Serial ··--
DO. Name. 

' -
1 I 

1 No&ml!lldl 
~ 

1 ouori.~ 

I 
Ore 

. 

Ore 

.. 

Ore 

r.-.... __ ....._ •• J 

11 

I .. 
Doctor or 

compounder. 

Ill 

Doct.oi Dlll8e, 
eta. . 

. .. 

80 

I ()redJt ' 
8oclet7. 

I 

... 

Housee. 

I 

lriUilbet. 

411 
ll!,.~r ceJl1t. 

60 J1eP eeDt. 
contractors • . . . . 

All houslllg •• 

lt:ecUeal ald. 

.. 

Housed ID 
them tree. 

- .............. 

! 
Scbooll. 

25 

- .. 

..... --
-

HQ81lltal or 
dJspeJI8&rY • Treatment. ·lt:edlclne. 

27 

1hoepiW .. 

l 
1 hoapltal .. 

HOUZII. 

11 

• • 8 hollll (prao-
_.__!I_"!). 

28 2D 

! -~-~ 

Freeouq .. Free t.o ltalf 

. 
!'tee 

! 

Jooror 
lljlaiDs&, 

r 

.. J'ree 
·. 

J •• 

For but oD tub baala. 

.. 
-· -

. . 

I. 

85, 

. ..... 



8edal ..,_ 

1 

1 

I 

Sedal ..,_ 

1-

1 

1 • 
"' 

•. 

I . . 

~ ,... , . . • 
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Replies to the questionnaire of the Labour Enquiry Corn• 
rnitttle~ Pillar, for Noamundi Ore Minehy the Tata 

Iron and Steel Company, Limited. 

INTRODUCTION. 

The Tata Iron and Steel Company, Limited, owns 
several iron ore mines and quarries. Only one iron ore mine. 
the Noamundi Iron Ore Mine, is situated in the province of 
Bihar. There are also in Bihar three small quarries, of schist 
rock, stone b~last and chrome ore, respectively, the last two 
having been opP..ned only in April 1938. All the other iron 
mines· and quarries are situate:! in the territories of Indiau 
States or in provinces other tWin Bihar. The three quarries 
situated in Bihar are comparatively speaking so small that it 
has not been thought necessary to prep3re answers in respect 
of the questions of the Labour Enquiry Committee. The Nua
mnndi Iron Ore Mine is the largest of the iron ore mines 
owned and worked by the Company. A small part of this 
mine is situated in the Keonjhar State. Complete answers in 

· respect of the labour employed on this mine in the areas in· 
eluded in the Bihar province have been prepared. 

""- - . 

~- 2. :hxcept"where otherwise distinctly stated to the contrary, 
all information supplied in these answers refers only to the 
employees of the Company at the Noamundi Mine and not to 
the employees of the contractors. 

3. To some of the questions, .more particularly those bon
earning questions of policy or where an expression of opinion 

·is.. asked for, the answers given by the Tata Iron and Steel 
Company, Limited, to the questions of the Labour Enquiry Com
mittee so far as thPy relate to the Jamsl-edpur Works, apply 
~ither entirely or mutatis mutandis to the N oamundi lline. In 
all such cases the answers in this booklet merely refer to the 
answers for the Jamshedpur Works. 

- 4. Wherever the Factories Act is referred to in these 
questions, the answers bQve been framed as though the reference 
is io the Indian .Mines Act of 1923 (Act IV of 1U23), 

.,4tlg!Ut 1938. 
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A.-NATURE OF RECRUITMENT OF LABOUR. 

Question 1.-

Answer.-Tbe information is given below:
The figures below are as on 1st ApriJ, 1938. 

Superior Supervisory Establishment (in addition the 
Noamundi Mine is under the administrative 
control of the Superintendi:mt, Ore Mines and 
Quarries and the General Superintendent of Ore 

. , Mines and Quarries and P.rospecting) 
Other Supervising Establishment 
Clerks 
Female Nurse .. 

1 
9 

I 17 
1 

Standard Temporary 
Work r-eople. sanctioned casual 

force. labour. 
Men 483 350 
Women • •• 43 93 
Cbildem Nil. NiL 

These figures do not include contractor's labour. Th~ 
strength of such labour varies. On the 1st April, 1938, it 
was 2,692 made up of 1,692 men and 1,000 women. 

The Company work part of the mice in Keonjhar State 
outside the province of Bihar. The above figures do not include 
the workers in Keonjhar State. On 1st Apri11938 the numbers~ 
of workers in Keonjhar were 141 men and 50 women. ... 

-... ~ 
Quution 2.-
Answer.-The whole of the standard force of 554 employees 

is permanently settleJ at N oamundi and the surrounding 
villages. f)f the temporary and casual departmental labour -
about 43 per cent are permanently settled at Noainundi the 
remainder are migratory. Uf the contractor's labov:r about 
1,300 work people are permanently settled at N oa.mundi and thor • 
remainder are migratory. 

Question 3.-· 
Anewer.-The migratory labourers, vide details. given in 

answer to question 2, live in village homes. 
Quution 4.-
A nswer.-The supervisory and clerical establishment be· 

long to almost all the provinces of India. The work people are 
mainly drawn from the Kolha.n and Keonjhar areas. . 

Question 5.- _ 
Answer.-In 1937 the annual 'turn over' among employees 

of the sanctioned Standard Force was just under 10 per. cent 



.. 

With the'introduction df the Profit ~shari nO' 'Bonus Scheme, 
the 'turn t~vcr' is expected to fall appreoia.bly.

0 

_The 'turn. over'. for casual and temporary labour varies 
C?nsiderahlf with reference to the pragra.mme of new construe• 
t1on and miscellaneous temporary jobs. 

Quution- -6 • ...:..._ 

.Answer.-The: information ·-required is given ·below :-
• \ • If •1 •· ,o • • , • , , • , , ,· • , . , 

1936. 

"From standard wrce. 

(a) Retirement - .Nil. 

(b )1L Dismissal 
,_ 

.,._c • 2. Discharges 

( ~)- Sic~ess or 
acCident. 

(d) Slackness >or 
stoppage of 

, .~pera~ i o .~s 
·~inclu u In g 
1 ~diBcliar" g e':s 
•W:hen ·parti-

- ctllar ,tem
iporary ·.work 

- Qil. <which 
employed 
ceased. 

< ~> own -.accoiUlt 

•19t 

.24 

5 

·1937. 

From tempO!ary1 

and casual From •tandard 
From temporarJ 

and caaual 
labDur. labour. force. 

Nil 

19. 

-52. 

'Nil. 

·208 

105 

Nil 

·2 

16, 

3. 

3 

.. 27 

'Nil 

Nil. 

NiL 

1 

315 

112 

A large number of the casual labourers ·-wh~se ~rvices 
terminated ;on accotint~oftthe com_pletio-n of:t~e pa.rttonlar:works 
'On ._which ;they ·.were .employed, rwere engaged· again ron other 
temporary work·undertaken . during the year. ·_ 

.Quuticm 7.-
• :_ .. .:tt_mwer.-Departmental·workers are ;recruited -directly by 

.the management. No-intermediaries _or jobbers.-_arein.any'way . .. .. 
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connected with such recruitment. 'fhe; contractors recruit their 
own labourers. 

Question B.-

Answer.-We prefer the existing arrangements as they have 
worked satisfactorily. · · 

Question.9.-

.. Answer;-(!) Yes. 

(2) i~ecords are. maintained of all applications of J,"ecent 
dates. 

' 
(3~ Complcte·recl')rds are·maintained'of new entrants• 

Question 10.-

Answer.-N o. The recruitment is made by'r.eference to the 
records referred to in answer to question 9, due· considerati611 
being given to qualifications of the applicants. . • 

Queuion 11.-

Answer.--No. 

Question~ 12.-:-

Answer-No. 

Question 13.-

Answer.-Casual labop.r. is employAd for worki of~ temRorary 
or casual nature such as new construction works,~fo.t:, 4a~dHI1g· 
an abnormal rush of work for a short period or when there is 
temporary increase iii despatchP,s. The percentage'·of"casual and 
temporary labour· to the total .force of.Jabour. varies frorpt time 
to time considerably, principally with reference to the size of 
programme of new construction works. The perceirtage.,'on the 
1st April, 1U37iw:=~s about. 15l~nd, on the 1st ~priJ~\' 19~8, it 
was 45. - · 

Question 14.-

A nswer.-Skilled labourers are also employ:ecl fo~, W0
1
rk of 

a temporary character. . 
- -

The proportion so employed varies considera'bly .. p,ri.ncipally 
with reference to the programme of new construction. At a • 
rough:estmatc:about 7 per 1C~nt of the ~ota nu!Uber of''all' sl(illed 
lobowers during the year 1937-38 1n sen1ce for· less•· thal!'. 
6 months. • · 
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B.-CONDITIONS OP EM PLOY MENT. 

Question 15.-

.Answer.-Same as for the Jam!<hedpur Works. 

Question 16.-

.Answer.-No for,nal system has heen arrangP.d for the 
training of apprentices, hut our fitter helpers, machinist helpers, 
ha.mmermen, moulder helpers, electrical fitter helpers, carpenter 
helpers and firemen are all on a five-year graded scale of pay 
rising from annas eight per day to tupee one and in some cases to 
Rs. 1-4-0 per- day. This five-year reriod is a training period 
and vacancies for fitters, mnchinists, blncks[l'\iths, moulders, 
electrical fitters, carpenters and locomotive drh-ers are filled as 
far as possible from suitable men who have completed these five 
years' training. · · · 

• 
Question 17.-

· :~'"' Answer.-For most categories of l\orkers the sanctioned 
r~t.es of pay are on an incremental basis. Details of the sane• 
tiohed rates of pay at present in force are given in Appendix: 'A' 

Details of the promotions during the last five years are cpn· 
tained in Appendix: 'B'. 

Question 18.-

.Answer.-The answer for the Jamshedpur Works applies 
mutatis mutandis. 

Question 19.-

.Anawer.-Same as for t.he Jam~hedpur Works. 

Question 20.-

Answer-Same as for the Jamsbedpur Works. 

Question 21.-

.Answer.-Same as for the Jamshedpur Works. 

Question 22.-

.Answer.-Same as for the Jamshedpur Works. 

Question 23.-

. A~swer.-Eyery Monday, or a substituted day within three 
days immediatel,v N'eceding or succeeding a ~fonclay, is a holida1 
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for every worker. (These holidays are with pay for monthly
rated workers and without pay for daily-rated employees.) 

The Founder's Day, which is celeberated on the 3rd of March, 
is a holidav for all employees. A few who are called upon to 
work on that day are given another day during the year as a 
holiday in lieu of it. The .Founder's Day is a holiday with pay 
for both monthly-rated and daily-rated employees. 

Question 24.-

.Answer.-Safety posters ar~ posted in different places in the 
mining area_ and a list of the safety posters is given in Appendix 
'0'. 

The question of is'luing a self-contained set of rules affecting 
discipline and Mnduct of w.,rkers in other matters is under 
consideration. 

Question 25.-

.Anawer.-Rules and standing orders are put up on, t~ 
Notice Board and circulated amongst the employees concerned 
who are able to read the notices. The provisions of these notices 

· are explained to others in their own verna~ular by their 
superiors. 

. Question 26.-

.Answer.-Such cases are reported to the M -:nager by the 
Sectional Heads concerned. The Mana~?er investigates the cases 
giving full opportunity to the .accused t-l explain his conduct. 
Punishment is meted out if necessary, by the Manatier. If the 
party concerned feels nggrieved, he can appeal to the Superin
tendent, 'Jre Mines ancl Quarries, the Gent-ral Superintendent 
of Ore MiMs and Quarries and Prospecting, and to the General 
Manager. 

Question 21.-

.Answer.-Same as for the Jamshedpur Works. 
Question 28.-

Answer.-The answer given to question 26 for the Jamshed: 
pur Works applies. 

· Question 29.-

.Answer.-Same answer as for the Jamshedpur Works, 
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Question 30.-
Ainswer.-Punishments during the year ending 31st March 

1938!:-
Punishment. • Number punished. . 

Reduction in pay, 1. 

Discharges and dismissals excluding. 
discharges of casual and temporary 
labour on cessation of work · •• 

Question 31.-

Answer.-· (a) If a skilled labourer is absent for more tlian 
a month without permission, P.e is written. to req~esting his 
return·to duty ·withing 15 days. If· he does not return within 
that·time or does not give good reasons justifying the grant of 
leave, he is discharged. · 

• (b) In the. case o~ unskilled labour, absences· without· leave 
.are a method of resignation. If a ma.n, is. abse-qt witllDut.leave 
for more than a .month, his servic~s are. terq1i'q.ated. 

~Question 32.- · 

Answer.-If more than five minutes late in atten4ance, a 
warning is E?iven for the first offence. For subsequent offences 
one hour is cut from attendance. Habitual late attendance is 
treated as an offence and dealt with accordingly. (See answer to 
question 26.) 

Question 33.-

Answer.-No fines a.re hnposed. 

C.-HOURS OF WORK. 

Quedion 34.-
Answer.-(a) See answer to question 35. 

(b) We consider. the existing hours of!work satisfact.bry and 
are, therefore, not m favour of. shorte! hour9.1 oJ\w,ork~~ We 
have no specially strenuous or hazardous JObs. 

Question 35.-
.A.nswer.-The hours of work for the emp_loy,ee~ of the 

. Noamundi Iron Mine are detailed below. The· t'ours of the 
former notice -are for the cold wt:ather months and .in. the. latter 
notice the liours· are for the hot wea.thAr months. 
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NOTICE 'No. NL '1469/25 or'17~8-37. 

Office 

·Workin~t•Hours. 

{ 
7 A.M. to .12 noon 

. 2 P.M. to ·5 P.M. . . 

Interval. 

12 noon to 2 P.M. 

.Anti-malaria gang Will follow Office Relays Ditto • 

Blasting { 
9 A.M. to 12 noon. 

' '3P.M,'to.8·P;M. 

Public Works Department 
Shop, .Traffic, . Survey 
and Laboratol'y {Labour . Same as Office 
sPction only) to follow 
tho following Relays : 
Office Section. 

' { 7 A M. to 12 noon First Relay 1 P.M. to 4 P.M. 

·Second ·Relay { !4· P.M. '·to ,10 :P.-M. 
11 P.M. to 1 A.M. 

Third Relay 1 A.M. to 7 A.M . 

.All persons workingin load- l 
~ ing, Telephone, · Power l · 8 hours beginning 
House and Boiler · House '·r 7 A.M. 
a continuous shift of J 

{ 

Stretch of four hours 
Chowkidars with guns • • ; ¥within the" above 

'Relays. 

• • Same as Office Relays 

12 noon to 3 P.M. 

Same as· Office. 

· 12 noOn.. to '1 P.M. 

<l'Oc·P.M.~toul' F.M. 

Nil 

Saine as Office Relays Mines Foreman 

Mining· Department • • Same asfirst Relay 

Medical Officer, Compoun- { 'i A.M. to 11 A.M. 
der, 'Nurse, and'Dresser.t 4·P;M. to·6'P.l'rl. 

· Same. as first 'Belay. 

11 A.M. to 4 P.M. 

Sanitary Overseer Same as Office Relays Same a~ Office Relays 

Sanitary , gang 

Filter plants 

Night Choukidars 

r 6 •A.M .. to 11 A.M. 
2 P.M. to 6 P.M. 

\ 11 A.M. to.2 P.l'rl. 
~ 5 P.M. to 10 P.M. 

11 A.M. to 2 Y.ll. 

·{ ·Same as the .1st, .2nd Same as the '1st, '2nd 
and 3rd relays. and 3rd relays. 

. . { 8 P.lL to 9-30 P.M. . 
10-30 P.M. to 5 A.M. 

9-30 'P.M. 
10-30 P.M. 

·.to 

~ 
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REVISED NOTicE No. 528f25 OP 1-4-38. 

Office .. { 
G EliERAL Rn.y AS :-

Working Hours • 

6 .A.lL to 12 noon. 
3 P.lL to 5 P.lL 

F'ust Relay { 
_6 A.n. to 12 noon. 
1 P.lL to 3 P.IL 

Second Relay { 
3 P.M. to 9 P.ll. 

10 P.IL to 12 P.IL 

Third Relay 12 P.ll. to 6 A.IL 

.Mines Foreman, P. W. ) 
Inspector, Survey and ~ 
Engineering (Office Sec· 
tion ), Traffic, Workshop Same as Office 

· (Office Section), Sani
tary Overseer, Anti-
malaria gang. ) 

· Public Works Department} 
Shop, Traffic, Survey Same as General Relay 
and Engineering (Labour 
Section only). 

Chowkidars on duty with {Stretch of four hours 
gun. within the above 

Relays. 

Medical Officer, Compoun- { 
der, Nurse, and Dresser. 

6 A.lL to 10 A.lL 
4 P.lL to 6 P.IL 

MiD.iJlg Staff { 6-30 A. H. to 11-30 .A.lL 
"" 1 P.IL to 4 P.IL 

Blasting .. { 8 .A.M. to 11 A.M. 
3 P.IL to 8 P.U.. 

Sanitary Gang .. { 5 A.M. to 11 A lL 
3 P.IL to 5 P.lL 

lllter Plant .. { 5 A.lL to 11 A. II. . 
3 P.IL to 5 P.U. 

Dam Guard .. 8 .A.M. to 4 P.lL 

Night. Chow kidars 8 P.IL to 4 A.IL 

loternl. 

12 noon to 3 P.IL 

12 noon to 1 P.ll 

9 .A.lL to 10 P.M. 

Nil. 

Same as Office. 

Same as General 
Relay. 

10 A.lL to 4 P.M. 

11-30 A.M. t-o 1 P.U. 

11 A.M. to 3 P.ll. 

11 A.IL to 3 P.Jl. 

11 A.IL to 3 P.Jl. 
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Question 38.-
Answer.-The mimi is not a •continuous process mine. 

Every Monday is a rest day as explained in the answer to 
question 23. Full details· of shifts worked are given in answer. 
t~ question 35. 

It is not necessary to have overlapping shifJs for the. same 
kind of work. -

Question 37.-

Answer.-Yes, we do change the hours of shift according to 
seasons. · 

See answer 35. 

Question 38. 

Answer.-Yes, when necessary. Overtime is· calculated on 
the basis of daily hours worked extra ancl.at the· ordinary . hour 
rate. All work people are bound by the provision of the Indian 
Mines Act, 1923, regarding hours of employment~ · 

Question 39.-

.Answer.-No workmen are regularly called upon to w~rk ,.-_. 
overtime. Generally overtime is only necessary. when the· Rail· 
way_ Compapy supply empties late; then the loading staff may 
hare to work overtime and are paid for the overtime worked at 
the ordinary hour rate, 

Question 40.

Answer.-No. 

Quf8tion 41.-

Answer,-
• ·..i 

193S l9l!4o 1935 • 1936 ' 193t .. 
No. of days mine worked 313 313 313 314 312 

Thero was no stoppage on account of overhauling and 
breakdown and no enforced idleness. 

D.-CONDITIONS IN FACTORIES. 
Question 42.-

. Answer.-Yes, we do all that is required by us by the 
· provisions of the Thdian Mines Act and th~ Bllles, Reg11Iations 

and Bye-law, frameq·there\lD<ler. • ~ 
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Question 43.-
Answer.- The provisions of the Indian Mines Act and the 

Rules and Regulations made thereunder bearing on this subject 
are strictly adhered to. We are satisfied with the existin(p Rules 
and Regulations. · o 

Question 44.-

A.nswer.-No. 
Question 45.- _ 

Answer .-The question does not arise. , 
Question 46.-

.Answer.-N o objection. 

, , :Question 47.-
-· 
Answer.-No answer. 

Question 48.-

. Answer.-We have no suggestion to make. 

E.-WAGES.· 
· · · Quest( on 49.-

.Answer.-1. The information required is given in Appendi~ 
'])'. The Wage Statements form adopted gives in addition to 
the information required in the form prescribed by the Com· 
mittee certain additional information which we consider will be 
useful to the Committee. 

2. The Wage Statements show the rates of pay as actually 
drawn of the different categories in the six months selected by the 
Committee. In regard to coolies (male), rejail (women), male 
sweepers and worcen sweepers, information in regard to the 
month of March 1938 is. included in the Wage Statements. 
This has been done in view of the fact that with effect from the 
1st February 1938 the wage rates of these categories have been 
considerably improved, see the concluding portion of the answer 
to question 55. 

S. All the employees in the mine wor~ on n. time basis and 
receive the pr(Jfit sharing bonus. The medical staff _re9eiv~ th~ 
following monthly allowances ;-

(a) Medical Officers 
(b) Nurses 

.(c) Compounder~ 

Rs, _ 40 per month. 
• • . !' 15 per month. 

~. JO J>Elf ~o~t~ -.. 



. Fuel is supplied in reas~nable quantity at the expense of 
the Company to all employees at the mine drawing a wage of 
eight annas per day and over. Full information-regarding the 
other benefits, tha more important of which are the Provident 
Fund, the retiring gratuity and leave privileges, is given in the 
answers to other questions. 

·l. The figures in the following table show the increa.Res and 
dP.crease!il per cent per worker on wages actually drawn when 
carnparing January and March 1938 with January 1929 :- .· 

lncreaae or 
Increase or decrease decrease (-) per 
(-l per cent per cent per worker on 

Number of worker of wages total of wages 
Categorr of workera. workers in proper of January proper plus pro'l~ 

Jan nary 1!138 and llarcb aharing bonus <'f 
1938. 1938 compated January1938 and 

with J snuary Maroh 1933 
1929. . compared with 

January 1929. 

': 
.. 

Foremen and oflice . staff 6 11·91 22·74 
drawing Rs. 100 and 
above. .. l 

". 
Foremen and office staff 35 56·82 75·75 

drawing below Rs. 100. 

Drivers .. .. 19 5·62 . 13·22 
' 

F itters . . .. 11 5·73 . 18·83 

Mates 52 -4·66 4·96 .. . . . . 
Helpers and Khalasis .. 52 1,6·78 31·07 . 

-
Miscellaneous categories 25 l·b6 13·02 

-
Chowkidars .. 31 -4·18 7·32 

Coolies (men) 508 -37·31 -32·33 -.. 
Sweepers (male) .. 42 -10·87 -0·54 

I 
... 

Rejas (women) .. 85 -26·40 -24·80 

. 5. When considering the rJQults brou_sht out in the W:1ga 
Statements and in· the abJve table it ii neoassary to b:nr i.n mini· 
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th11.t from 1924 to some time in 1929 the wage rates for unskilled 
labour were abnormally high as the demand for labour in 
Noamundi and the neighbouring areas was very great. The 
main cause for this was the construction of the Amrla Jamda 
Railway anrl the opening of the N oamundi Iron Ore Mint>s, the 
Gua Iron Ore Mines a ud Messrs. Bird and Company's I ron and 
Manganese Ore Mines nearby in the Keonjhar State. A further 
reason for the higher average earnings in January and July 1929 
of each of the categories referred to was the higher average 
attendance. 

Instead of average earnings which depend on attendance, if 
we take average wages, the position of coolies, sweepers and rejas 
would be as follows :-

Increase or decrease (-) per cent 
per worker in March 1938 oom• 

pared with January 1929 (average 
pay + Bh'lrt- of }'rOtit shaJing bonus). 

Coolies (men).. + 4·59 

Sweepers (male) - 6·24 

Rejas (women) - 10·00 

6. From February 1938 the wages of unskilled labour, 
coolies, rejas and sweepers have been increased from a graded 
scale of four annas per day rising by annual increments to a 
maximum of seven annas six pies per day for men, and three annas 
per day rising by annual increments to a maximum of five 
annas for women, to a graded scale of five annas per day 
risin~ by annual increments of six pies to seven annas six 
pies per day for men and four annas pet· day rising by annual 
increments of three pies to five annas six pies per day for women. 
As this scale of wage~ has only recently been introduced and rises 
by annual increments, the average rate of earnings for this class 
of labour is likely to be much better in the near future than at 
present. 

7. Apart from unskilled labour there bas been a general 
improvement in recent years in the wage rates of other catrgories· 
Attention in this connection is invited to information supplied 
in answer 17 and the wage rates in the Wage Statements. 

Ques:ion 50.-
.A.nswer.-No change. All employees are on time·rate basis. 

QueBtion 51.-
.A.nswer.-In fixing the rates of pay the local rates for 

similar type of work are considered. The rates paid by the 
Company are usually higher than the local rates. 
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Overtime is paid for as stated in the answer 39. 

Question 52.-
Anawer.-:.N o. 
Question 53.-
Anawer.-

Standard 
sanctioned 

force. 

TempOl'ary 
c •sual 

labour. 

(a) On daily basis 92% Cent per cent. 

(b) On monthly basis 8% Nil. 

There is no demand on the part of the men for a change m 
the system of rating from a daily to a monthly basis. Any such 
change would rpean a departure from ordina.ry practice and 
would complicate the calculation of the rate of wages, especially 
in the case of temporary hands. 

If all the daily rated empJoyees of the sanctioned standard 
force are made monthly rated without any adjustment in their 
wages, the additional expenditure involved will be Rs. 23,000 
approximately per year. The conversion would not affect the 
efficiency and stability of the labour force. 

Question 54.-

Answer.-Both men and women coolies are paid weekly and 
the rest are paid monthly. The number of workers in each 
weekly pay period is 795 and in each monthly pay period is 202. 

About a week elapses between the end of the weekly wage 
period and the date of payment. In the case of the daily rated 
monthly paid staff, about a week elapses between the end of the 
wage period and the date of payment. In the case of the 
monthly rated staff, the end of the pay period and the date of pay· 
ment almost coincide. The present system is satisfactory. 

Question 55.-

Answer.-For the reasons explained in answer 49, the coo1y 
rates· in 1929 were 8 annas for men and 5 annas for reias. With 
the decrease in the demand for labour, the fall in prices and 
the prevailing depression, wages were reduced between 1929 and 
1932. Men were recruited on rates varying from 5 annlls to 
8 annas and rejas from 4 annas t.o 5 annas. Towards the end of 
1932 coolies were recruited at 4 annas and rejas 3 annas. The 
rates of men who were already drawing higher wages than these 



were not reduced but only new recruits were taken up at these 
rates. In July 193 7 th~se rates were raised as follows :-

For men 4 annas a day on the first appointment a:nd after 
one year's service 5 annas a day; for women 3 annas a day on 
first appointment and after one year's service 3 annas 6 pies a day. 

_ ~nd thereafter for both an increase of 3 pies a day every year 
until they reach the maximum rates of 7 annas 6 pies and 
5 anrias a day, respectively. · 

From February 1938 the cooly rates have been revised as 
follows :---:-

For men 5 annas ada~ on first appointment and thereafter 
6 pies per day incre!lse after every year until they reach 7 annas 
6 pies a day; and for women 4 annas a day on first appointment 
and thereafter 3 pies per day increase after every year until 
they reach 5 annas 6 pies a day. 

During tbe period 1929 to 1934t incremental scales replaced 
fixed rates of pay for many categories. (Appendix 'A'.) -

. Question 56.-· 

"' ·- .Answer.-The deductions to which ihe wages of the workers 
..:..are subjected are:-. 

1. Income-tax and Slu·tax. 
- 2. Court attachments and any other deducf ions required 

to be made by order of a Court or other autl:u~rity 
competent to make such order. 

3. Deductions for absence from duty when no leave is due 
to the credit of an employee. · 

4. Deductions for damage to or loss of " goods '' expressly 
entrusted- to the employee for custody or for loss of 
money for which he is required to account, where 
such damage or loss is directly attributable to his· 
neglect or fault. 

5. ·Deductions on account of electric power supply. 

6~ Deductions for repayment of temp')rary advances and 
overpayment of wages. · 

7 • -Deductions on account of subscriptions to the Provident 
.Fund and repayment of loans taken from the·· Pr.ovi.;, 
dent Fund. · '· 

.~ 
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8. Deductions for payment to Co-operative Societies. 

9. Deductions in respect of payment of stores bills. 

10. Subscription to the Tiseo Review Magazine. 

11. Penalties for failure to give due notice of leaving 
service. 

Question 57.-

.Answer.-'l'he only bonus paid is the profit sharing bonus~ 
Pil.rticulars regarding this bonus are contained in the answer 67 
of the Jamshedpur Works. 

Questions 58-65.-

Answer.-The answers to the~e questions for the Jil.mshed
pur Works apply mutatis mutandis . 

. P.-RATION ALI Z~<\.TION. 

Question 66.

Answer.-There are none. 

QueBiion 67.-

Answer.-This question does not arise. 

Question 68.-

Answer.-This question does not arise. 

Question 69.-

Answer.-This question does not arise. 

Question 70.-

G.-,VELF ARE. 

1.-EDUCA. 'II ON. 

Answer.-(a) No children are employed. 

(b) Yes, one free primary sehoul maintained at 
the Comrany's cost. 

104 boys and 16 girls are on the rolls of the free primary 
school maintained for the children of the employees. · 

Queltion 71.-

A. nswer .--N !>, 



Question 72.

.Answer.-(a) Nil. 
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!I.-HEALTH. 

(b) Well-equipped hospital with three wards for in-patients ; 
staff-one Medical Officer, one Compounder, one Dresser and one 
qualified Nurse. All treatment and medicines are free to all 
comers. Treatment is not confined to Company's staff only. In 
serious cases consultations are arranged with J amshedpur 
Medical Staff or patients are transferred to the Jamshedpur 
Hospital. 

(c) Nil. 

A Special Female Ward exists in the hospital and the nurse 
is a trained Midwife. 

We consider the existing facilities are adequate and 
satisfactory. 

Question 73.-
Answer.-N o charge is made. 
Que.:stion 7 4.-
.Answer.-No. 
Question 75. 
Answer.-Tbe chief diseases are Malaria, l"yre:xea, and 

diseases of the Respiratory System and of the Intestines. 

The figures of deaths that occurred in 1936 and 1937 from 
various diseases show that the mortality is small. 

Mortality table. 

Diaeases. 

Malaria 
Blac~ater Fever 

.. Small-pox 
· Kalazar 

Pneumonia •• •• 
Pyrexea of uncertain origin and diseases due to 

infection •• 
Other diseases due to deficiency or disorder of 

p.utrition or metabolism • • , • 

1936. 1~37. 

1 Nil. 

1 .. 
1 
1 5 

' 3 

1 • • 



Di•eases. 

Diseases of the Liver 

Labour abnormal 

Diseases of the Areolar Tissue 
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Disease of the Respiratory System other than 
Pneumonia and Tuberculosis 

Diseases of the intestines in~luding Diarrhoea, 
dysentery and Tumors 

Total 

QuuUon '16.-

1936. 

2 

1 

1 

1 

14 

11137. 

1 

2 

3 

14 

Answer.-Except Malaria, there are no epidemic or industrial 
diseases here and therefore no particular measures are needed to 
combat them. Special measures exist to prevent malaria. A 
very acth·e anti-malaria campaign has reduced the incidence of 
malaria from a very grave condition to almost negligible propor· 
tions. (Appendix ' J!.l '.) 

When Small·pox or Cholera occur in the neighbouring areas, 
vaccines are provided by the Company. 

As a general measure of precaution a~ainst disease, the 
water-supply to the workers is purified and cholorinated. 

Question 77.-
Answer.-Defi.cieucy diseases are very rare. 

Question 78.-
Answer.-(a) A fair supply of latrines are maintained, and 

more are being provided but many workers prefer to use the 
jungle. 

(b) Nil. (c) Yes, privacy is provided for all latrines and 
bathing places. 

Question 79.-
A n.!wer.-Drinking water is aupplit:d at work places and 

at workers' quarters. Cold water is available at mining face1 
during the hot season .• 

.. 
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Queation 80 .• -
AMWer.-Same answer as fol' the Jamshed~!-Ir \Vorks. 

Question 81.-

Answer.-Bame ·answer as for the JaJDshe_dpur, Work~: 

Quution 82.-

Afa8Wer.~Same .answer as for the Jamshedpur Works. 

111.-Hot:SING. 

Q_~_t_i.on 8:1 .. -

.A~er.-(a) 4l.l quarter~t ~re provided by the employer. 
Appendix-' F ~gives the information required by t.he latter part 
of the question for the quarters provided. 

(b) Nil. 

(c) Nil. 

(dfl;iil. -

Que_stion 84.- · 

.Answer.-Yes ; quarters have been proyided for all except 
those living_ in nei~hbouring villages.. {luarters exist for 65 
per cent of the Company's employees an4 5~ rer cent of the 
contractor's employees. 

Questifl'n 85.-
.Answer.-All qua!ters are provided rent free. 

Question 86.-
.Answer.-None. As! nope is requir~d • 

. Question 87.-
Answer.-N ot necessary. 

IV.-REST AND RECREATION 

. Question 88.- . 
·..... .Answer.-( a) A football ground and a maida.n for other 

lames have been provided. A playground fol' children with 
swings, etc., has also bt3en provided. · 

(b) The. employees' clu~. arranges for ind<?o.r -~mes.- · 
. (c) Qcc~s}o.n~. th~a_trical en~e~~~!~rrjel)ts. and -puj~· rer-. 

formances are arranged b?' the em:ployees. · · 



. . . .Arrangements are being ml'de for a Cinema Machine to 
visit tlie mine ·occasionally. This will be at the Company's 

· expen'se. . 

(d) The employees arrange refreshments for themselves. 

Question. 89.-
Answer.-Shelters are provided but not separately for men 

and women. 

Question 90.-

..dnswer.-There are no creches for children. · 

H . ...:IND EBTEDNESS. 

Question ·91.-

Answer.-Most of the daily-rated workers obtain a large 
portion of their requirements by cash purchases on hazar days. 
The rest of their requirements they obtain on credit from local 
shop-keepers. Other categories of workers obtain most ·of their 
requirements on a month's credit from the local ·shop-keepers. 

Credit prices are generally ahout _5 :per ceht higher than 
cash prices. 

Question 92.- , , . 
Answer.-See answer 92 for the Jamshe.dpur ·works. Co· _ · 

operative Stores have been established hy the.employees•at our 
other mines but not at Noamundi. The employees at Noa·mundi 
will be encouraged to do so by the Company. · , 

Question 93.-

At~swer.-The answert93 of the Jam~edpur Works appliea 
mutatis mutandis. _ · . . . 

Question 94.-
• . Answer.-Same as for the Jamshedpur Works. -.; .t' 

Question 95.- . 

Answer.-Same as for the Jamshedpur ·works. 
Question 96.- · 

Answer.-Same as for·the Jamshedpur Works. 
Question· 9'1.~ 

..dnawer-Sama as.for the Ja.~shedpur Works. 



Question 98.-

. An~er.-~ e think t~t where t~ere is a la~e perma.nent11 
llett!~ m~ustr1~l pcpulahon, establishment of Co-operative 
Soctettes 18 desirable. Please see answer to this question for 
t~e J":m~edp~r W or~ in ~at conneotiun. In a small place 
like No~mu~rlt, a Credit ~octety and Co-operative Stores may be 
opened if smtable and reliable men to run them are forthcoming. 

I.-WORKMEN'S COMPENSATION. 

Que8tion 99.-

Answer.-The number of accidents in respect of the 
Company's employees were as follows:-

5 in 1935 
3 in 1~36 

11 in 1937 J 
All minor acciddnts resulting in temporaey 

disablemed only. 

Question 100.

Answer.-5 in 1935. 

3 in 1936. 

11 in 1937. 

No case was referred to the Commissioner. 

Q'LUstion 101.-· 

· •. Anawer.-No difficulties have been experienced. 

Quution 102.-

Answer.-No. 

J.-TRADB UNION. 

Question 103.-
.An&Wer.-One Trade Union was established in June 1937 

.rith the object of remedying the · grievances , mentioned in 
answer to question 120. Although the majority of the workers 
on the "standard force were members of the so-called Union. it 
was a badly organised and incoht>rent body. As far as we 
are aware, no prorer rules were framed or constitution laid 
down. This so-called U ni<•n has not functioned since the 
attainment of the objects mentioned in answer to quPstion 1?.0 
and the Union is now being dissolved voluntarily. The Union 

. was not registered and was not recognised. . - . • 



Question io4.
.dnswer.-Not registered. 

Question 105.

.dnBWer.-N o. 
Question 106.-

Answer.-There is only one Trade U'nion which is being 
voluntarily dissolved. 

Question 10'1.

Amwer.-No. 

Quution 108.

An.swer.-N o. 

Quealicm 109.--

.dn,wer.-It is not affiliated to any organisation. 

·Question 110.-

Answer.-Tbe latter portion of the answer 110 for tb.e 
Ja.mshedpur Works applies. 

... 
Question 111.- ·• ...... . . "' 
An,wer.-Piease see answer 103. The majority of )"L.e ~ 

members of the sta·ndard force were members of the·.Trade 
Union but it was a body formed for a. specific purpose otlly and 
is now being dissolved as the. purpose has been achieved. 

Question 112.-

An,wer.-As stated in answer 1031 th~ Union was not. 
properly organised and it is not known whether any Executive • 
Committee was formally constituted at all. 

Queaticm 113. -
Answer.-Please see answers 103 and 110. 

Questicm- 114.-
Answer.-There are no Works Committees. 

Question 115.-

. .AMWer.-No. 



442 

Q'Ue8tion 116,._. 

.Answer.-Same as for the Jamshedpur Works. 

Question 117.-

Answer.-~ o restrictions are placed. 

~ K.-INDUSTBIAL PEACE. 

Question 118.

..Answer.-One. 

Questum 11.9.-

. Answer.-The strike in June 1937 lasted-only one day. It 
ended on the maMgement promising to enquire into the 
grievances of the men. Such nn enquiry was made and the 
grievances rectified. 

Question 120.-

Answer.-The grievances were-

. (a) personal complaints of bad treatment against the 
~""· Man·ager, 

• ·(b) ~he de-roofing of the huttings in storm, and, 
(c) low rates of wages which were asked to be increased. 

!Juestion 121.-
Answer._;;_The strike was settled in the follciwi:lg 

manner:-...... .,-..... 
(a) The Manager was dismissed. 

(b) The huttings were repaired. · 

(c) The wage increase was gran:ted .. 

Question 122.-
Answer.-Please see answer 121. · 

Question 123.-
- Answer.-No special. arrangement was necessary as the 

strike lasted only,for one'day. 

Question 124.-

Answer.-As the strike lasted only one day . the less WR.S 
negligible. 
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Queatitm 125.-:-. . . .. 
Answer.-Worker!i can approach th.e Manager, Sup~rinten

dent of Ore Mines and Quarries or General su-perintendent· of 
Ore Mines and Quarl'ies and P-rospecting, direct and can 
petition the General Manager. 

Question 128.- · 
Answer.-Tbe Manager. himself is in direct touch. No· -

jobbers are employed9 
Question 12'1.- · 
Answer.-There.is. n~ pe~~anent joint ~a.chin_ery for the 

settlement of disputes. As there ha.s been only one dispute 
which bas been settled in the manner described in answer 121, , 
no need either for a periQ.Vl.ent machinel'Ji or an ad hoo authority 
has been experienced. 

Question 128.-
Answer.-Same reply as fot· the Jamshedpur Works.' 
Question 129.-:-- · 
Answer.-A ttantion is1 invited to the reply for tlw · JamsheQ.

pur Works. We are of opinion,however, that for a small place 
like ~\oamundi, where trade disputes are rare, 'Labo.ur Officers 
and Conciliators ar~ n~t- req.u~red, locally. ·~ 

Question. 130.-:-
Answer.-:Pleas,J ~ee an~~ex: ~29. 
Que11tion 131.- . 

' _i!) 

Answer.-Same reply as for the Jamshedpur Works. 
Question 132.- . · , · ' 

Answer.-No SP.parate balance sheets and profit and loss 
accounts are mainta.ined. for the Noamundi Ore Mines as they 
are part of the Tata l,ro~.at;lA St~eJ Company's Works and supply 
raw materials for tqe JP.'l~l,lfactu·r.e of iron. The accounts of 
the Mines are. m~rg~d iQ. thJ a~_COWlts of the Co~pa_ny fo~ which 
a re£ert!nce Is mVIted to the answer to this questi9n fQf tb,e 
J amshlldpur Works. · · 

Question 133.-
Answer.-No an~'-rer. 
Questior~ 134.-
Answer.-Sam~ a~ fo~ the.J~~shedpur Wor~s, . 

. Questio-n 135.- · · · · . 

A~~~er.~We b~ve.. n.Q: a~tera.tions or imp~oveme'xt(._ to 
1uggt~st. 
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APPENDIX 'A 1 TO ANSWERS 17 AND 55. 

Grading System of Outdoor and Mechanical Staff, etc. 

SURVEYORS . 

. (<i M.~s Sanction no. L.2919/34, dated 16th August 1934.) --
<0 E ... Class Suneyors Rs. 120-6-150. 

Surveyors Rs. 90-5-120-

Assistant Surveyors Rs. 70-5-85. 

OUTDOOR STAFF. 
1(-

(G. M.'s S~nction no. L.-364,/34, dated lOth October, 193,.) . . . 

Traffic !nspector .. 
·~ad}pg ~ssistants 
.. 'Loading Mates · · 

, Permanent Way Inspector 

Head Line Mate 

~Line Mates 

-- M'mes Foreman 

Assistant Mines Foreman 

Mining Mates 

Overseers. 
,;. 

Sub"-overseers 
Tracer 
Survey Mates 
Blasting Inspector 
Blasting Mates 
Sanitary Overseer 
Sanitary Mates 
Chemist 
Head Sampler 
Sampling Helpera 
Head J amadar 
Ohowkidars 

Rs. 60-5-100 . 

Re. 1-0-0 to Rs. 1-8-0 per day • 

Re. 0-8-0 to Re. 1-0-0 per day. 

Rs. 70-5-100. E. B.-5-120. 

Re. 1-0-0 to Rs. 1-&-0 per day. 

Re. 0-8-0 to Re. 1-0-0 per day. 

Rs. 70-5-100. E. B.-5-125. 

Rs. 40-5-70. 

Re. 0-10-0 toRe. 1-0-0 per day. 

Rs. 50-5-70. 

Rs. 80-5-50. 
~B. 40-5-55. 
Re. 0-8-0 to Re. 1-0-0 per day. 
Rs. 50-5--80. 
Be. 0-1Q-,O to Re. 1-0-0 per day. 
Be. 50--4-75. 
Re. 0-8-0 to Be. 1-0-0 per day. 
Rs. 90-5-120. 
Rs. 80-8-45. 
Be. 0-10-0 per day. 
Re. 1-0-0 per day. 
Re. 0-8-0 by 0-2-0 to Re. 0-12-0 

per day. 



:APPENDIX 1 A '-contcl. 
OUTDOOR STAF.F. 

(G. M.'s Sanction no. L.-:-3284/37, dated _2_n·d _J"Qne 19~7.~ 
Head Timekeeper Rs. 55-4-75. 
Assistant Timekeeper Rs. 35-3-50 •. 

MECHANICAL STAFF, ETC. 

(G. M.'s Sanction no. L.-3.643/34, dated lOth Oc~Qh~r l~34.) 

SHOP SEO'fiON. · ~ 

Head Fitter 
]fitter (Min. 5 years' experi

ence) 
Fitter Helpers 5 years' train-

ing Annual Rates •• 

Bpiler Maker and Fitter 
Machinist (Min. 5 years' expe. 

rience) 
Machinist . Helper 5 years' 

training A.nnual Ra~es .•• 

Compressor Engine Driver 
Master Blacksmith (able to 

read drawings) •• 
Blacksmith (5 yurs'. experi

ence) 
Hammer!llan (5 years' train

. ing) 

Moulder 
Moulder Belpu 

Rs. 2-8-0 to Rs. 3_-8-0 penlay. 

Rs. 1-4-0 to ·ns. 2-8-0 .:per day. . ,. ... . 
. . ~ 

Re. 0-8-0, -Q-10-0, ·0-12-0 per day, 
Re. 1-0-.0,.Rs .. )-~-0 p~ 4,4y~ -

... . . . 
Rs. l-8-0 to Rs.-3.-0-Q_p~r :.Pay. 

Rs.·1-8·0· to 'Rs . .a~o;o, p~rJ~ay:' 

Re. 0-8 .o, 0-10-0, O-f2-0 per AaJt 4 

Re. 1-0-0, Rs. 1-4-0 yer_ d~Y·-." . ' . ~ 
Rs. 1-7-0 per day·(fixed'salary). · · · 

Bs. 2-0-0 to Rs. 3-0-0 -per ~ay;;; . 

Re. 1-0-0 to Rs. 2-0-0 per da!, .•. 

Re. 0-8·0 by 0-2-0 annually to 
Re._ 1-0-0 per :dqy, __ , 

Rs. 1-8-0 to Rs. 3-0".0 _per, .4~1· '· 
Re. 0-8-0, by 0-2-0 annually to 

Re. 1-0-0 per day. --
ELECTRIC. 

Assistut Electric Foreman 
(with diploma) • • . Rs. 75~0-0, Rs. 5-0-0 annually to 

Rs. 120-0-0. 

Svltchboard Operator (with 
diploma) . Rs. 45-0-0, . Rs •. 5-0-0 ll~~ually to 

Rs. 70-0-0. 
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APPENDIX ' A •-contd. 
Switchboard Operator (with 

practical training only) •• 
Electrical Head Fitter 
Eijlctrical Fitters 

'Electrical Fitter Helpers* 
• (5 yeara' training Annual 

Rates) 

Carpenters 
Carpenters Helpers 

Masons · 

Plumbers and Pipe Fitters . . ., , 

Rs. 1-8-0 to Rs. 2-0-0 per day. 
Bs. 2-8-0 to Bs. 3-8-0 per day. 
Rs. 1-4-0 to Rs. 2-8-0 per day. 

Be. 0-8-0, 0-10-0, 0-12-0, Be. 1 0-0, 
Bs. 1-4-0 per day. 

Same as Blacksmiths. 
Same as Hammermen. 

Be. 0-12-0 to Bs. 1-8-0 per day. 

Bs. 1-8-0 to Bs. 2-8-0 per day. 

, MEOHL"11HCAL RUNNING SECTION. . 
LocotDriver (with knowledge 
. ot fitting) •• 

Fireman (after 5 years pro-
moted to Drivers as vacan
cies occur) •• 

Boiler Driver 

Drum Drivers (already en
gaged) 

Drum Drivers (new appoint
ments) 

Crusher Diiver 
. -.. 

Khalassies 

Be. 1-0-0 to Bs. 2-0-0 per day. 

Re. 0-8-0 to 0-2-0 annually to 
Be. 1-0-0 per day. 

Be. 1-0-0 to Bs. 1-8-0 per day. 

If suitable bring up by annas two 
annual increments to the scale. 
Unsuitable transfer. 

Be. 1-0-0 to Rs. 1-8-0 per day. 

Be. 1-0-0 to Bs. 1-8-0 per day • 

Be. 1-0-0 to Bs. 2-~-0 per day. 

MISCELLANEOUS. 
Dresser Be. 1-0-0 to Bs. 1-4-0 per day. 

(G. M.'s Banctbn no. L.-1086/38, dated 17th February 1938.) 
Mason Helpers Be .. 0-8-0 by annas 2 annually to 

Re. 1-0-0 per day. 

•AU helpen interchangeable. Electric-fittera helper• in o£th and 5th yean will drive 
Cruahorollotor, Tipple-Motor, ComprelllOra, eto._ ... 



Medical Officer 

Compounder. 

Nurse 
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APPENDIX 1 A '-coned. 

MEDICAL STAFF. 

Rs. 80-10-200 plu1 Rs. 40 allow
ance (with efficiency bars· at 
Rs. 120 and 170). 

Rs. 35-5-70 plus 10 allawanee. 
•• 

Rs. 30-5-70 plu~ 15 allowance.· 

WATER-SUPPLY. 

(G. M!s Sanction no. L.-459/36, dated 13th February 1938.) 
Water Inspector Rs. 3_0-3-45. 

, Rates of Coolies and Rejas. 

Letter no. MQ.-3121/26-.A., dated Jamshedpur, the 15th• ·Ju~e. 
1937, from the Superintendent, Ore Mines and Qu~rries,-t'o 
the Manager, Noamundi Iron Mine. · 

From the 1st of July 1937, the rates of da.ily·ra.ted coolies·· 
and reja8 will be as follows :- • 

Cooli.ee. Rejaa. 

Rs. a. p. Rs. a. P· 
let year 0 4 0 per day. 0 3 0 per day. 

2nd year 0 5 0 per day. 0 3 6 per day. 

3rd year onwards 0 0 3 pies per 0 0 3 pies per-yearuptoo 
yearuptoa maximum of Re. 0-7-6 .a maximum ,of, 
per day. Re. 0-5-0 peroay. . ' 

The nece11sary changes should by made in the rates of labour. 
as explained above from the 1st of July 1937. 

Piecework rate should be so fixed that the new coolies 
employed on the piecework would get Re. 0·4·0 a day and reja8 
Re. 0-3-0 a day if they work a full day of 8 hours. ·. 

" 
Please announce this by l?OI!Iting a. notice to thfs effect o:q, 

·your c~Jom}» notice board, 
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APP.ENDIX 'A '-ccntd.' 
Letter no. MQ.-224J26·A., dated Jamsbedpur, the 13th 

January l 938, from General Superintendent. Ore Mines and 
Quarti~lF and· Prospecting, to the Manager, Noamundi Iron 
Min'es;•. 

,;._. _In• our letter- no. MQ-3121/26-A., dated the 15th June 
1937, we advised you of certain alterations in the rates of daily
l'atf~di coolies ·and· rejas· in· the Mines Department. 

\Vith effect from 1st February 1938, the following rates of 
wages for ccolies and rejas at the Ore Mir,~s and Quarries will 
be brought into force;· superseding tho rates above referred 

·t<> ;- . 
Coolies: 

Rejas: 

Minimum 5 annas per day risin~ by increments 
of 6 pies per day per annum to 7 ann as 6 pies 
per day. 

Minimum 4 annas per day, rising by increment 
of 3 pies per day per annum to 6 annas 6 pies 
pet day. 

·Please notify your staff accordingly • .. 

Grades of Clerical Staff. 
Letter no. MQ.-34f26·A., dated Jamshedpur, the :4th January 

1938, from the General Superintendent, Ore Mines a.nd 
Quarries and Prospecting, to the Manager, N oamundi Iron. 
.Mine~ 

lrhe.clerical staff at Jamshedpur are graded as follows:-
' Junior Clerk Rs. 35-3-50 

Olerlr· 
Typ'i!t 
St~hographer' 

Senior Clerk' 
Chief Clerk 1 A ' 

" 
I B.' 

" 
55-4-75 

" 65-4-75 

" 
'10-4-90 

" 
80-5-100 

, 110-5-130 

" 120-5-160 
,,. I 0 1 

u 150-10-200 
• _. In ,.considering increments for· the clerical staff at the 
·Mines~ I am influenced by the fact that free quarters are granted 
tQ your staff. These free quarters I am considering as roughly 
e11ua1 to 10 fer c~qt of the pay of th~ :pos~ concerqed. On ~bat 
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APPENDIX 1 A '-concH. 

account I consider the following sho~ld be the maxima. for the 
c1erical staff at the Mines:-

Junior Clerk Rs.' 45 
~ 

Clerk' " fr1 .. 
Typist " 67 

Stenographer- .. 81 

Senior clerk , 90 
Head-clerk- ,, 120" 

- . ~ 

Will you please bear·. this in mind when _recommending 
increments in future? I may add that Shed Clerks,, Haulage 
Clerks· and Weigh Bridge· Clerks should, be considered as- on 
Junior Clerk's grade. · · 



APPENDIX 1 p,. TO ANSWER 17. 
Promotions during the last five years ending the 31st Maroli, 1938. .. 

I 
. 

1 ........ 
Dealgnatlon, Bate o! par: · ' 

. 

Bo!oro promotion, I Alter promotion, I Doloro promotion, · .lIter promotion. 

. I I 1 a I • I I • 
n •. a, P·. Ra. a. P• 

Ma,.,l933 ... P. W. Inspector Sr. P. W. In~rector . .. SG 0 0 per month 100 0 0 per month. 

'1 ime Keeper ... Ileacl Time Keeper 49 0 0 .. 60 0 0 It 

.. Ant• Time Keeper '2 0 0 .. 50 0 0 .. Ill"-
Qt 

45 0 0 60 0 0 
0 

" 
... .. " It 

It ... II ... 1 6 I) per day 50 0 0 •• 
ll OYelll ber, 1933 ... Fitter Helper Moulder ... 0 10 0 .. 1 0 0 per day. 

Daftry ... Mining Ma~e 0 9 0 .. 0 10 0 •• 
~ecember, 1933 ... Fitter Helper Telephone Attendant . .. 0 9 6 •• 0 12 0 .. 
January, 1934 

"' Time Keeper A. M, Foreman 60 0 0 per month 55 0 0 l!er month. 

Aeat. Surveyor ... Suneyor ... 90 0 0 •• 110 0 0 II 

lfay,l9S' Elect. Shlftl Bosa Aaat. Elect. Foreman ... s ' 0 per day 80 0 0 •• 
Polohman ... Oabinman ... 0 8 0 •• 0 10 0 per day. 

Fireman ... Drum Driver 0 1S 0 It 1 0 0 .. 



September, 19M Fireman Looo Driver 0 10 0 : .. 1 0 0 .. 
lind clerk Clerk 60 0 0 per month 68 0 0 per month. 

October,l1J34 ... Carpenter Helper Carpenter 0 12 0 Jler clay 014o 0 per clay. 

Sampler Bead Sampler 016 0· .. so 0 0 per :Donth. 

Survey Mate Sub·oveneer 01& 0 " so 0 0 
" 

Fitter Helper Eleo, Fitter Helper ... 1 0 0 .. 1 ' 0 perda;r. 

Time Keeper ... Head Line Kate 1 0 0 .. 1 2 0 • • 
Coo]y ... Sampling Helper 0 8 0 .. (I 10 0 .. 
Fitter Helper Elect. Fitter Helper 012 0 .. 1 0 0 " 
Eoiler Fireman Fireman 011 0 " 0 12 0 .. ""' 01 

Loco Fitter Fitter 2 4. 2 6 0 
...... 

0 .. •• 
Juuary,1936 Line Mate ... Head Line Mate 1 0 0 .. 1 2 0 .. 

Head Line Mate P. W. Inspector 1 2 0 II 60 0 0 permontb. 

Apri1,.19S5 Pireman ... LoeoDriYer 0 II 0 , 1 0 0 per da1• 

June,l93o ... Aast. Store Keeper Junior Clerk 014 0 " 35 0 0 per month. 

Telephone A.ttender ... Store Mate 0 12 0 .. 014. 0 per day. · 

W eigb Briclge clerk ... Shed Clerk 4.9 0 0 per month 60 0 • 0 per month. 

.Tul;r1 19SS ... Hammerman ... Blaoksmith ou. 0 perday 1 o '·o.-per day. 
lJ)aoksmith ... Fitter 1 0 0 .. 1 4 ."'0 •• 
A.tet. Minea Foreman Elasting In~peotor 4.0 0 0 per month 60 0 !J per month. '· .. • 



I "" ~ I ' 

.I . . ·,. 

\
-----------=-----------~...;._. ____ .,J!.eu1llrll:t1 

f ., · 'l:i&•r promoUou, 1Bef6re prou;oilou, .&.lier proiuoilo~. 

• 
,. ... "' ~ 

, , &ate of paJ, · , 

1 r • , ., ~ •• 
Ra. a. p. Ba. a. P· . 

October, 1935 ... :Mactitni~~ 1I eWer ... ifachi~iat . .. i il. b per day 1 8 o per da:f. 

Fe'btuar~, ·1936 sliittat-1 !tate Wat~r ·Inspector ' ... ... ... 1 b b " 
ss 0 b per month. 

Flr'efnl.:n ... Dri~iir . .. 0 9 b " 1 b b per day. 
' 

i1 aobhiu;~ Helper ... :M&oh'inrat ... 1 ' b " 
1 8 b 

" 
October, 1936 ... F. Helper ... s. ~. Op'ei~tor ... b i2 b .. 1 8 6 

" 
April,l937 ... Asst. Loading Foreman ... Asst. Time Keeper . .. 1 8 b " 

60 b b per month. 

June,l937 ... Dlasting Mate ... Asst. 'Loading 'Foreman . .. 0 10 6 ., 1 0 () per day. 
August,19S7 ... Offide 'Boy - Bia~titig '¥at'e ... 0 ~ 0 .. 0 10 0 .. 
September, 1937 ... Te1ephbne JA ttender ... "Weig'b. iirtage Clerk ... 0 12 6 " 

36 0 b per month. 

.. ... stol·e Mate ... 6 i2 6 " 
ou 6 per day. 

Store Mate ... A eat. 'l'i me Keepet ... ~ ,0 0 I 

" 
ss 0 0 permontb. 

Poiristman ... Cabin man ... ·s 0 " 
0 J() 0 per day. 

Ootober,l937 "' .. 
Blasting Mste ... Blasting Inspector ... 1 2 0 " 

r,o 0 0 per month. ... Hammerman ... Blacksmith · . .. ~ ou. 0 " 
1 0 0 J;&r day. 

Febrn~, l93S 
Flremag ... Loco DJ,"iver ·~· 0 12 o. 

{ ·'' 1 0 0 ., ... Oomp. river ... J'itter Heiper ... .. 1) 12 ·o .. 
' 

6 11 0 .. 



. "" 4oa · 
APPE-NDIX. i. C /-~{)_-'ANSWER 24 . 

. :4 ~· . 
List of Safety Posters. 

l. 'No thoroughfare' (English, Hindi and Uriya). 

2. W .ARNING TO ALL Loco DRIVERS : -.. 
(i) Interlock y~trd and all Oro!'sovers and '.rrestle Bridges 

-Speed limit four miles per hour. 

Main Line-Speed limit 10 miles per hour. 

(ii) All places where mPn are working, drive cautiously. . . 
All signals and signboards must be obeyed.~_ . 

Any violation will be severely dealt with. 

3. CAUTION TO WORKMEN : 

. (i) ' Keep off Tramline.' 

'(ii) 'Beware of Running Tubs.' 

(iii) 'No one except the following persons are allowed 
to travel in a locomotive without ·a written' 
authority' :- · 

All persons working in the traffic department,; 
loco maintenance staff and supervising staff.: 

Not more than five persons are allowed inside·. 
the locomotive at any time. 

I 

(iv) 'Beware of Trains'-' no one is to cross the open line, 
carrying ore or mutti duriug loading hours'. · · 

... 

(v) :Notice-Not to trespass or loiter around track or. ' 
mining faces. ' 

4. CAUTION TO LOCl) DRIVERS : 

(i) ''V ARNING: DEAD STOP : Drivers to watch for 
traffic signals. ' -

(ii) • SLOW: Watch for Signal and proceed.' 

(iii) '~rive slowly-Crossing ahead.' 

6. Whistle Posts are posted along the track where necessary. 

6. Trap-t!idings are provided to prevent run•away of tucs. 



APPENDIX • D' TO ANSWER 49. · 
Wage eaminga for different periods for varioui categories of workers. 
FORE¥AN ,i.~D q!FJp£ STA:Jf¥.::' (Drawing Rs .. lOO p.m.·~ndabove.) (ALt MEN.) CATEGORY. 

r_· _ .. _. ____ __;~,;....~ ___ _;, ___ ;__J_aD...:~..:;.~r-'_1~.;...~~-·· ------.1 Jaouarr 1939. I . Jal:r !!20, r :ra't, 11138, I jrllrlt87 •• 

I I ' "t 5 I ~. . I ' 1 

t. NUMBER bF WORKERS .,, - ..... - 6 -

i WAGES ~~TE, .. PIECE OR TIME . ~e. • .. •• P• Rll· .:~·· P· 
• BATE~ MONTHLY RATED. ;.... · 
S. i~TE~F WAGES' PER MONTH.-. f ) ~~ . . . ''" tl .& ·az1mum ... ••• • •• 

i) Minimum ... ... ... 
(t) Average (Mean of Maximum and 

Minim·uml· · ., , .. 

500 0 0 
100 0 0. 
soo 0 0 

660 0 0 
146 0 0 
:13~ ! 0 

f. ACTUAL MON'l'riLY EARNINGS.-
t C.r) Pay ,PJ'Oper ' .. "! ... -.;. ... ~,14.1 10 0 ; 1,22~ Q o 

(j} Spelnal-.. •or Pro&~ $hating Bona• 
:. (l/12tb of tbe··BonUI paid during the 

.. - ... ,. ... 
year).· • •.. , · .. l 

(~) 'f~~~~ ~~~~u:~y ~~~nin!a (a;h) :.. 1,~4} 10 0 1,~~4 0 0 

6. AVERAGE ACTUAf, EARNINGS PER 

5 
He. a. p. 

300 0 0 
ns o o 
207 8 0 

1,066 0 0 
103 6 0 

1,188 5 0 
•I 

6 
Re •• a. P· 
(• ... '· 

600 0 0 
100 0 0 
liOO 0 o 

1.230 0 0 ., 

_, 

' R~~o a. p. 
, .... 
650 ,, 0 
us o o 
88:3 R 1) 
'. 

1,4oo o o . .. . 

1,455 0 0 ..... . . 
: WORKEK •I'ER MONTH·- ~ : r: 

(jiJ Pay proper·~ .. •.. :' ... ... 190 4 o 245 o o 2111 o o 20G 0 o 207 14. o 

6 
B.a. a. P· 

,26 0 0 
illG 0 0 
266, 0 0 ,. 

1,464 0 0 
142 2 0 .. 

1,606 .2 0 .... 

w 0 0 
267 11 0 <h) Total earuinge ineluding Special and HO 4 0 246 0 0 1!33 11 0 206 0 0 2Q7 1~ 0 

' P.i-o6t ·Sharing Bontta. · · ___ ..;;.......;; __ . __ ....;,_....;..;.' .....;'..;.' _..;.. ____ .. ..,:.. ___ -_._ ___ _ 

a: RliltATi-ON ,BE;WEEN\URNINGS OF DIFFERENT PERIODs • .: 
•. ~a)· Ratio of Cohnan li(&) for .January 1933 to Column Gl b) to January 19:»9 

(6) RatiG of Column 6(61 for J•nuaryli88 to Column 6(bl to Januar,y lli29 
(1!) Ratio of ColumD o(h) for July 1993 to Column ll(b) to July 19b 
(tl) R:ottio of Column ll(6) for July 1937 to Column 6(6) to July 1929 ... _, 

... , ·1~!1·78. 
ll!2•83 • 
10l•40. 

. )30'66 . 



r I f) I' ' ' J L· .. ~~~fr~.~~,l'l( ~~ p .~.:-:C~O~td, .. 
Wage earnings for different periods for various categories of workers. 

cATEGORY. FOREMAN AND OFFICE STAFF. :O;awmg below Rs. 100 p.m. (ALL MEN.) 

. . I Jannar11.e~e. .. , J&DDII'J 1.888, I.., laonarJlDllS.~ 1. Jnl1 111!11, 
., 

1 I I. • I ' I. II ~ I . ' -
' " 

1!6 87 85 1. NUMBER OF WORKERS .... 87 i 
\ ".' ol ::· I , .j 

TIME 
Be, a, p. Ra, a. p. Rs. a. p. Rs. a. p., 

~.WAGES ltA'!E;•·PIECE OR ... 
•RATE): liONTHTiY •RATE)). JJ 

0 l ~.RATE OF WAGES PER MONTH.-
(11) .Maximnm 85 0 Q 85 n 96 0 
(61 l1inil:n&m ... 1111 0 0 so 0 0 so Q 
(c) Averllga · ·t.lfean of Maximum and 67 8 0 . 57 8 0 62 8 
• 1: 'Jilinlmum): : ·, · ' · ... 

4. ACTUAL MONTHLY J!ARNINGS.-. ' i ' i ' ; . . ,. 
(a) Pa111 :proper · '· 1 '· ···~ ~-~ 1.483 l.j 0 2,166 9 0 2,263 0 
(6) Special or Profit Sharing Bonua 273 8 

(1/Uta. of the Honua pa1d during 
tho yoar).._ .. ___ .. _ .--- - ~- -- .. ;---

(cl Total monthltr earning• (11+6l ... 1,483 14 0 2,166 9 0 2,536 8 
~.AVERAGE ACT AL E\RNINGS PER 

WORKER fER llONTH.- -- - .. ----·~ -- oOP 

(e1) PayJroper ... 4~ ' 0 GS 9 0 

6: •• 9 •• :l.~. 
64 ll. 

(b) Tot earnluga inu.uding Speoial and 41 4 0 7l! 8 
l'rofit Sharing Bonus. 

.. -·--· .... ~ ...... t't.l1,,, 
" \ I I • ) ~ ~ , -· .i ' 

~. RELATION BETWEEN EAB~J.li<iSJ•OF lDIF,JtERE~l' PEJUQ:QS.,., ~~ 
(11) Ratio of Coh:.mn 5(6) for January 1933 to Colnmn o(b). to, Jan.n~r..J: )929. • 
(6) Ratio of Col.lmn 6(h) for J11nuary 1938 to Colutnn 5t6f•to Ja&flary '1929 -· 
(o) Ratio of Column 6(6J for July 1983 to Column 6(6) to July 1929 
t4} Ratio of Column tl(b) for July 1937 to Column 5(1.; to J11ly 1929 

•' '· 
0 85 0 
0 so. 0 
0 67 8 

I 
0 1,963 ll 
0 

0 1,968 0 

-
() 53 1 
0 63 1 

lA t I I ,I I • 

14.1•97 
175•76 
118'07 
124•26 

I 

ol o, 
0 ! 

0 

0 

ol 
0 I I 

Jo1Jl933. 

8 

291 
~~:a. P• 

85 Q 0 
so 0 0 
57 8 0 

.. 
1,740 0 0 

1,740 0 0 

60 0 0 
60 0 0 .. 

Jol,r 1831, 

, 
. S8 • 

n •. • p. 

... ... 
95 0 0 ' 
so 0 0 ~ 

62 8 0 Qt 
en 

I ' 1,933 13 f) 

2112 9 0 

I 
2,176 6 0 

58 10 0 
66 15 0 



APPENDIX 1 D '.-contd. 
W{lge earnings for different periods for various categoriss of workers. 

OATEGORY. DRIVERS. --(ALL -MEN.) ,. . -- - . 

Janaary 1939, Janaar:r 1988, . I . Janaar;r 1113~. I Jal:r 1939, Jal:r 1988, Jul:r 1987, 

I B 

a · I 4 \· -----6----~-----e----~----·'-----
1. NUMFIE& OF WORKI!;RS 

2. WAGES &ATE, PIECE OR TillE 
RATE. TIME. 

S. RATE OF WAGES PER MONTH.
(t~) Maximum 
tb) Minimum 
fcj Average (Mean of ltuimum and 

· Minimum.) 
4.. ACTUAL MONTHLY EAR~INGS.

Ial Pny proper ... ... 
(b) Special or Profit Sharing l ouua 

U;l2th of the' llooua paid during 
the year,) 

1e: Total monthlv earning" \a+ b) ... 
ti. AVERAGE ACTUAL EARNINGS PER 

WORKER PER l10~'l' ''·- . 
(tJ) P11y propPr ... • .. 
(b) Total earnings including Special 'I 

and Profit .Sharing Bonus. 

13 
R•. a. P· 
1 2 0 

to 1 8 11 

42 0 0 
Sl 8 0 
3fl )2 (I 

58-i l(J 0 

53! 10 0 

41 2 0 
n 2 o 

13 
Rs. a. p. 
l 0 0 

to 1 9 0 
I 

43 12 0 
28 0 0 
85 H 0 

54.0 0 0 ... 
540 0 0 

4.1 9 0 
4.1 9 0 

6. RELATION HE'l' .. EE~ EARNI.XGS OF DIFFEJ~ENT PERIODS.-

'19 
Rs. a.,,p. 
1 O'O 

to 2 o·o 

56 0 0 
:.!8 0 '0 
42 0 .o 

43 7 0 
413 9 0 

! a) Rotio of Column 5(7,\ for Jnnuary 1933 to Column 5(b) to January 19~9 
(b) Ratio of Column o(b) for Januar_v 1!138 to Column f>(") to January 192.1 
("' Rot.r;o of Column li(bl for July 1933 to Column o(h) to Julf 19~9 
ttl), 11ati • of Column li(h) for Jnly 1937 to Column 5(~) to July 1929 

12 
Rs. a. P• 
1 0 0 

to 1 8 1l 

42 0 0 
28 0 0 
:15 0 0 

495 2 0 

41 4 0 
41 4 0 

101·06 
113·2~ 
81·36 

100•15 

10 
Rs. a. P· 
1 2 0 

to 1 9 o 

4·8 12 0 
81 8 0 
87 10 0 

835 11 0 

335 11 0 

83 9 0 
83 9 0 

14 
Rs. a. p. 
1 0 0 

to 2 0 0 

56 0 0 
28 0 0 
42 0 0 

519 6 0 
f,9 1 0 

578 7 0 



APP,ENDIX 'D•.-contd. 
Wage earnings fer different periods for various categories of workers. 

OATEGORY. FITTERS. (ALL MEN.) 

--------------------------------J&DD&rJ' 18!18. JaDa&I'J 11138. JlliJ' 18211. 

I s • & ' 
1. NUMBEU. 01!' WORKERS ••. 12 fl 11 

I 
1 10 10 ... . ! 

Ha. a. P• Rs.· a. p :x,. a. p •. Ra. a. P· lts. a. P• Ra. a. p. 
2. WAGES R.ATE, PIECE Ol( TIME RA1'E. l 6 ll J 10 0 1 4 ol 1 8 0 1 8 II 1 ' 0 

TillE. to s 8 0 to 3 0 0 to s ·. 8 o: to 2 4 0 to 3 0 0 to 3 8 0 
8. RATE OF. WAGES PER MONTH-. 

98 0 0 0 98 0 63 0 84. 98 II 0 (a) :Maximum ... ... 84 0 0 0 0 () 

!b) Minimum se 8 0 4.6 8 0 35 0 0 42 0 (! 42 0 0 36 0 0 
.lc) Averagei.Mean of Maximum and 68 4. 0 d.Jr 12 0 86 ·8 o' 52 s 0 6S '·' 0 66 8 0 

.Minimum). 
4,, ACTUAL MONTHLY EARNIJSGS.-

(a) Pay proper ... us~t 9 0 53"! 11 0 671. 5 u 311 5 0 62'.! 10 0 1)16 8 0 
(b) Special or Profit Shning Bonne ... ... 10 lol 0 ... .. . 62 9 0 

!1/• :::th of the Bon'Ca tJ&id euriog 
. the yc.>ar). 

9 (c) Tot .. ! monthly e11rnings (o+b) ... 6b9 0 1532 ll 0 642 3 0 371 6 0 5l2 10 0 579 1 0 
1. AVERAGE Ar.TUAL EARNINGS PER .. -

WORKER PER MONTH. ·- -· ·-

(a) Pay yroper ... . .. 49 ll 

e 1-
66 9 0 51 15 0 ,53 1 0 Ca2 4 0 51 11 ·o 

(b) TotA earnings inclnding Special 49 :t 66 9 0 .. ~8 _6 0 53 1 0. 52 4 0 5~ 15, f 0 
and Profit ~baring Bonus. 

-
6• RELATIONS BETWEEN EARNINGS 01!' DIFFERENT PERIODS.- ·· .. -· -- - -- ·· 

(11) Ratio of Column 5(b) for Jannary l!'S~ to Columo 5(b) to January Ui29. \ · •••. 13o·o0., 
(h) Ratio of Column 6(b) for J&J11la.r.r.l~S8 to 9olumu 5(b). to Ja.nuary-1929: : ., • ••• 118·88. 
(e) RatioofColumn 5(b) for July 1933 to Column.5(b) to Julrl929' ... ·. ···~;· 98·&g. 
(tl} k"tioofColumn 5;b) for Jnly 1937 to Column 5(6) 'to juli 1929 . 109·30. 



.. ,. -
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' ·-- . .. ·' .. . ',,_, 

t'{'l' {.'·' 'J.· ., •. iJj .~·- ,q···· APPENqi?C •i:i~.-contd. . 
Wage . earnings. for different periods. for varloua oategoriea of worken • 

• CATEGORY •. HELPERS. AND KHALASIS. (ALL MEN.) .• 

,, I . . I ·--·-·· . "• . .. '- ~. . ~··· 
I J &DIIIII'J lUJII, J &DD&I'J 18ll8, J&DUAIJ 18118, JlliJ' llllll. 

I 

I. 
. . 

I 
.. ,. I· I 8 ~ I 

,, '.' ., 
1. 1\UMB!i:R OF WORDR.S ••• ... 841 88 •5J !9 

B. WAGESBATR~l'IECE ORTlME BATE. 
Ra. a. p. Ra .. a. p. Ra. a. P• Ua. a. P· 

0 8 0 0 8 0 0 8 0 0 8 0 

..... ---~ 
JBIJ 1D88, 

I 

49 
n •. ... 

0 8 

s. Rl~~,Eo:S: .~iqks ~~R M:okrH...:. to l l! 0 to 1 2 0 to 1 ' 0 to 1 a 0 to 1 ' G~ 
(11 Ma'l.imum .. ... 81 8 0 ai 8 0 86 0 
(b) Mi11io;1um· .. ·• · ... ... 141 0 0 h 0 0 14. 0 
fe} Ave~:age (Mean of Ma:rimum nd S2 12 0 22 12 0 !' 8 

, Minimum). · 
'· ACTUAL liOliTHLY EARNlNGS.- n 

(a) PflY. ptoper . ·., ..... , , 1 ·- ... 69, 6 0 8,9 11• 0 1,088 8 
t61 Speolal or Profit 1Shari11f Bonua ... ... 129 ' U/l.:!th of the Eonua pai during 

• ., '~ . . •: . the reAr). . 
. • Cc) Tota montbllearnin§e(a+bi ,, 6('' 6 0 8&9 11 0 1,193 10 

5. AVERAGE A.CTUA · EAR INGS PER 
WORKRR PER MONTH.-

(a) Pay rroper . ... ... 17 8 0 28 10 0 20 ;f 
(6) Tota earnin~ta innluding BpPcinl 17 8 0 23 10 0 22 15 

and Pro&t Sharing Bonu1. ... I """"" 

6. RELATION BETWEEN .E.&RNI~GS OF DIFFERE~T l'ERIODS.-:-: . 
1

. 

(11) Ratio of Columa 5i6) for Jaauary 1933 to Column 6(6) to Jaauary 192G 
(b) Ratio of Column 15(6) (or Januuy J9S8tto ColamD. &(b) to January 1929 
(e) Ratio of Ct.lumn 5(6) for Jul1 1933 to Column Gl+.l t~ Jul1 1q29 
(i) Ratio of Col!JmD &(b) for July 1937 to Column 15(6) to July 19:!9 

0 
0 
0 

0 
0 

0 

0 
0 

... 

81 8 0 
a 0 0 
22 12 0 

' 
686 1 0 ... 

, I 

688 1 0 

28 11 0 
23 11 0 

"''. '"''. 

lSG·OO. 
1Bi·o7. 

!11•1)2. 
103·915; 

.. 
• I, 

86 0 
u 0 
2' 8 

945 0 .. . 
' 

94.5 0 

19 5 
19 15 
,,, /1 ., 

I . . ........... JDIJ lDir, . 
I . .... 

' a 

41 
P• R •• a. p. 
0 0 8 0 
0 to J.. ' 0 

~ 

0 • SG 0 0 
0 14. 0 0 
0· 2ol 8 0 

0 898 9 0 
110 2 0 

' 0 ),008 11 0 

0 2115 0 
0 ~' 10 0 

I ... 'I' I"''' 



APPENDIX 'D •.-oontd. 
Wage earnings for different periods for various categories of workers. 
"' ' . ' ., ..... "9At~ao·~x: ·oJipW~lliDARS. (ALL MEN.j . 

• ·' • • • ~~ la"Da~,,. 192~~ ., ;~~~air 198~, Jauaarr1038. Jalfl929. 

------ -- · ----~ -- --~.-- ·i ---- . 8 · I ' 
1. N~fMBER·9~ WORKER~ ; .. ~8 • ' 29 

··I 
Sl ... 

\ .. 
'•, .. ... - Rs. n.· p Ra. 8- Ra, a, P· ' 2. WAGE3 RATE, P~~CE Q~ TIMPl II 10 11 0 'I I) 0 8 u 

.-'BA'CE. TIME. t • .,.,, .. , to 1 .o 0 to 1 0 0 to 1 0 (I 
3. RATE OF WAHES PER MO~TH.- I 

o I (a• Masi•o em . ..-.. , ..• ' ... 2R 0 0 28 0 28 0 0 
(b) Minim11a:a ... ... 17 8 (J 12 ' 0 u 0 0 
(c) J.yera~ (.Mean of Maslmum and ·:!~ 12 0 2•) :a 0 H 0 0 
~ .Mioimum)•' ·.• r ·- I I 

'· ACTUAI.MO.NXHLY EARNINGS.-
(a) P11y proper · • . '~ .. ~ •• ~ . ' I -: .... 602 10 c 60:J 9 0 &33 0 0 
{b) Spe.cial or Profit Sharinjf Boo us '·'···' 

.. l63 10 0 
~ · (l/l2th-of the Bonus paid duriog •! 

the yBBr). , , • ·" .-. · • ·• - · 
(c) Total monthly earnings 111+b) ... 602 11) 0 603 9 (! 59~ 10 0 

• AVBRA.GE-AC:J'U4L EARNINGS 'ER •' I 
,, ( ~ I 

)WORKER PER MO~TB • .;.;. 
(Cl.l Pay proper . , · ·. · ... ... u )6 0 20 13 0 17 8 0 
(b) Total earnings inoluding Speoial 17 16 0 ~9 1~ 9 19 ' 0 
-~·. sud ·Profit Sbnrinr('BOilUil. -- ·---·· ·- . -

. 
' .. 6. I(ELATlON :B.& TWEEN- E.A.RNIN~S-OJ!!.-DIFJ-ERENT--PERIODS. ·---- --

(a) hatio of Colnmn 6(h) for January 19ll3 to .Column o(b).to J&oll&Ty 19211 ••. 

(~~ ~!~~~ ~~ ~~~~~~ ~~~) !ol' ~an ~ary !~~~ ~o Qolumn 6{6} to January !'929 .•• 
(c~ lt&tio of' Column 6(61 for July 1983 ttl Column 6 (6) to J'llly 1929 •• r · r ~ ·:. , 

(-f) Ratio of Column &t~~ ~?~ ~ulr t!~! !~ ~~um? ~~~ i~ ~ujy ~9~P .' .. .... 

I 

83 
Ra a, p. 

0 N o 
to 1 :o 

2~ 0 
17 8 
22 12 

'l34r 10 ,., 
j ••• 

73-J. 10 

22 
2~ 

116•02. 
101•81. 

98•31. 
8~·96 

. 
4 

' 

0 

0 
0 
0 

0 

0 

0 
0 

JuiJ 1987, 

8 ' 
23 29 

Rs. a. P· Ra. a, P• 
u 7.0 0 6 0 

to I 0 0 to 1 0 0 

28 0 0 sq 0 n 
12 4o 0 10 8 0 
20 2 I) 19 4o 0 

54.7 6 0 4rll5 3 0 
"I ... 68 " 0 ,, 

64.7 . 6 0 . 658 11 0 
' \ 

21 u. 0 17 1 Oi 
21 u. 0 19 ~· 0, 

' .. .. 
-



.APPENDIX • 0'.-contd. 
Wage earnings for different periods for varioua categories of workeis. 

CATEGORY. MATES. (ALL MEN.) . 

I .Tanuarr 1929. .Tauuarr 19811, 

----~----------------------~-----
1-· • I · --~-.: -· .... "1 

I 

1. NUMBER OF WORKER8 ... ... 40 ss 52 
.. Rs. a. P• Rs. 11 P· B8. a. p 

2. WAGES BATE, PIECE OR TIME 0 8 0 0 tl 0 0 8 0 
RAT I'~. · to 1 4 0 

3. RATE OF W AGll:S PER MONTH.-
to 1 4 0 to 1 ,,0 

(cal l18%imum ... ... 85 0 0 P5 0 0 85 n 
(b) Minimum ... 14. 0 0 H 0 0 14 0 
(CI Average (Mean of 'Maximum and 26 8 0 

Minimum). 
24. 8 0 24 8 

4. ACTUAL :MONTHLY EA.l:NINGS.-
tea) Pay proper ... ... 81'>7 9 
(b) Special or Profit Sharing Bonus, 

0 8-1() 18 0 1,063 12 ... ... 
(1/l:.!th of the Boaua pai:l. during 
the year). 

(c) Total monthly earning• (ca+b) 857 9 0 84.9 13 0 
6. AVERAGE AOTUAL EARNINGS PER 

WOBKER PER :MONTH.- · 
(tJ) Pay proper ... ... 21 7 0 25 12 0 
{b) Total earninra Including Special 21 '1 0 25 12 0 

and Profit Shring Bonue. 

6. RELATION tiETWEEN EARNING& OF DIFFERENT PEIUODd.-
(tJ) Ratio of Column G(b) for January 1933 to Column 6(b) to Januart11129 
(b) Ratio of Column 5(6) for January 1938 to Column 5{b) to Jan~aryl929 
(c) Ratio of Column 6lb) for J ulyl933 to Column I'>( b) t.o J o.ly 1920 
(d) Rbtio of Coluu.n Glb) forJuly1937 to Column /)(b) to July 1929 

104 13 ' 

1,16S 9 

20 7 
22 8 

0 
0 
0 

0 
0 

0 

0 
0 

JulrlDZil. I;. JIIIJ198S. I Juti 1987, 

89 
Rs. a. P· 

0 8 0 
to 1 4. (J 

:i5 0 0 
14 0 0 
24 8 0 

967 11 II 

' .. . 
967 11 '0 

24 13 
24. 13 

120·12. 
... 10,·96. 

88•4ol· 

.... 191•26. 

0 
0 

8 I , 
---- ., .., 

29 86 
l-<: j 

.Rs. a. P· .a •. a. P· 
0 8 0 0 8 0 

tn l ' 0 to 1 ' 0 

85 I) 0 85 (\ 0 
14. 0 0 u. 0 0 
24. 8 0 24. 8 0 

601 2 0 790 11 0 ... Jl4,. 6 0 

~01 s 0 905 1 0 

2•1 12 0 21 15 0 
20 12 0 25 2 0 

I 



APPENDIX • D •-contd. 
wage earnings for different periods for various categories of workers. 

CATEGORY; COOLIES (MEN). 

I JaauloQ' 19211. I JaauarJ19!8.j Jaaaary 1938, / llfarob 11138. 

------------------~-
I ll ' I 

' .... 814. 2ss· 501 508 1. NUMBER OF WORKERS 
Rs. a. P· Rs. a. P· Rs. a. p R1. a. 

OR TIME 0 0 0 ' 0 2. W.&GBS RATE, PIECE 6 0 " 0 

RATE. '~'IME. to 0 8 0 to 0 8 0 to 0 8 
3. RA.TE lF WA6ES FER MONTH-

(GI Maximum .... ... l4o 0 0 14 0 0 u 0 
(b) Minimum ... 10 8 0 7 0 0 1 0 
(c) Average (Mean of Maximum and 12 4o 0 10 8 0 10 8 

Minimum). 
4 • .ACTUAL MONTHLY EARNINGS-

3,938 10 0 2,520 8 3,497 0 6 (G) ray proper ... ... 
(6) Special or Profit Sharing Bonus ... ... ~74 15 

(l/12th of the Bonus paid during 
the year). 

8,938 10 0 2,520 8 8,'172 (c) Total monthly earnings (G+6) ... 0 5 
5.AVERAGE ACTUAL EAR~INGS 

PER WORKER .FER MON lH-
(G) Pay roper ... ... 12 9 0 10 11 0 - 6 15 
(6) Tota urnings including Speci!'l 12 9 0 10 11 0 1 

and Profit Sharing Bonus. 

, -4. RELATION BETWEEN EARNINGS OF DIFFERENT PERIODS-
(G) Ratio of Column 5{6) for January 1939 to Column 5(61 tQ January 1929 _ 
(b) Ratio of Column 5(6) for January 1938 to Column 5(6} to .January 1929 
(c) Ratio of Column 5(6J for MMch 11138 to Column 5(6) to Januaryl929 
(cf) Ratio of Column 5(b) for Julyl933 to Column 51b) to Ju•y1929 · ... 
~e) Ratio of Column 5l6) for Julyl9S'I to Column o(6) of Julyl929 ,,, 

8 

0 5 
0 to 0 8 

0 14 0 
0 8 12 
0 11 6 

0 3,1191 'I 
0 27:1. 15 

0 4,266. 6 

'.) 

0 

85•1)7 
59·71 
67-16 
70•56 . 

ti0•75 

7 14 
8 7 

P· 
0 
0 

0 
0 
0 

0 
0 

0 

0 
0 

J 1111 tum. / Ju~J wa. 

II , 
826 228 

Rs. a. P• Rs. •· P· 0 6 " 0 ' 0 'to 0 8 0 to 0 8 0 

14. 0 0 l4o 0 0 
10 8 0 7 0 0 
12 4 0 10 8 0 

4,476 9 0 2,148 9 0 ... ... 
4.,475 9 0 2,14.8 9 0 

13 6 0 9 7 0 
13 6 0 9 'I 0 

• 
399 

Bs. a. P· 
0 4 0 

toO 8 0 

u 0 0 
7 0 0 

10 8 0 

2,986 1& 0 
2ii8 'I 0 

8,2" 6 0 

'I '· 0 8 3~ . 



~ . 
APPENDIX '"D '-oontd . 

.. Wag& earnings fot different periods for various· oategories bf workers .• 
-r ., CATEGORY~ COOLIES· (WOMEN~ ,• 

------------------------------
.Januart 1920, I Jat:~ai'}'10SS. I Jannal'}'1038,, :Marah 1988, I .Jnlr1029, l .Jntr 1938, ·I .JntriDS7. 

, I 8 I ., I' , I· 8 .... .. 
, NUMBER OF WORKERS 54. B . 82 85 57 12 86 . ... 1 

Ra. a. P• Ra. a. P· Rs. a. p. Ra. a. P• Ra. R. P· Rs, a: P• Ra. a. P• 
• WAGES RATE, ·PIECE OR TIME 0 6 0 0 8 t) 0 s 0 0 4. 0 0 I) iJ' (I s 0 0 s 0 

RATE. to 0 5 0 to 0 ' 0 to 0 6 0 to 0 5 0 to 0 8 6 
.. 2 

3 RATE Oil' WAGES PER MONTH-
(G) Ma:rlmum ... .. s 1:& 0 812 0 '1 0 0 7 0 0 10 8 0 8 12 0 6 2 0 
(b) Minimum ... ... ... 5 .j,' 0 5 ' 0 . .. 8 12 0 5 4o 0 5 4 0 
(!1j Average (Mean of :\!a:rimum and 8 12 0 7 0 0 6 2 0 '1 0 0 9 10 0 7 0 0 511 0 

Min•mum). 
'· ACIUAL MO~UHLY EARNINGS-

(o) Pay proper ... ... 420 5 0 21 1 0 sso ' 0 4.89 9 6 56r, 11 0 66 10 0 162 5 0 
(b) Special or PTOfit Sharing Bonus ... ... 'l 4o 0 'l d. 0 ... ... 'l ' 0 

(1/12th of the Bonus paid during 
· the· year). · 

2L '1 (c)·Total monthlv eArnings (t~+b) ... 11.20 6 0 0 387 8 0 ·'96 18 6 565 11 0 6t; 10 0 169 9 0 
AVI.i:RAGK A· TUA.t. EARNINGS 

l'SR WORKER P.ER MONTH- . 
~) PAy rropet , .. ... '1 18 0 '1 .o 0 ~ 10 0 6 12 0 9 11) 0 5 9 0 ' 8 0 

) To a e"rniogs including Speoia.l and 'I lS 0 'l 0 0 4 12 0 GU. 0 9 15 0 6 9 0 ' 12 0· 
Profit Sharing Bonua. 

8. RELATION BETWEF.N EARNINGS OF JJIFFERENT PERIODS-
(ol Ratio of Column 5 (b) for Janna.ry19S:i to Column 6 (bi to January1929 89·60 
(bJ R&Uo of Column G (bl for .hnoary 1938 to Crol.lm1.1 6 (b) to January 11121} 60·80 
(o) Ratio of Cclumn I) \b' for l1 "'"h 1!'3& to O•lun•n 5 1b; to Jano11•y 11!29 75·20 
{4) llat1o of Column 5 (bl for ,J o1lyl!l33 to Cul•••un 6 ibl to July 19; 9 51')•97 
(a) ~atio of Column 6 (b) fer July 1937 to Coluc..n 5 (b) of July 1!1:!9 47·!;0 



APPENDIX •o•.-contd. 
Wages earnings fot different periods fot various categoties of workers. 

· CATEGORY. SWEEPERS. (MALE.) 

IJ•nuarJ 11128. I olanaa...,. 1838, I Jannal'J 1838, I Jllaroh 11188, 

2 8 ·I' ' I I 

1. :NUMBER OF WORKERS 28 19 '~ ... 
'TiME 

RB. a. P· .a.. a. P· Ra. a. P· Rs • a. P• 
J WAGES 'RATE, PIECE OR 0 'I 0 0 5 0 0 4o (I 0 6 0 

RA'I E. TD1E. to 0 8 0 to 0 8 0 to 0 7 6 to 0 'I 6 
J. RATE OF WAGES PER liONTH. 

16 8 0 16 8 0 14 8 6 14 8 6 fa) Maximum 
(b) Minimum ••• 13 9 0 911 0 'I 12.0 911 0 
(C) Average (llean uf Masimum and l• 8 6 12 9 6 11 2 

Minimnm). · 
4. ACTUAl. .MON'l'HLY l!:ARNINGS.-'-

.(G) Pay proper ... ... 322 3 0 1256 3 0 421 9 
(b) Si'eoial or Profit Harinf Bonus 11/ 3112 

12th of the Bonus pai da1ing the 
year. 

! 25& • (c) 'J:o1al month~ earning(a+b) ... 322 3 0 8 0 4:iS 5 
'"$, AVER.tGR ACT AI E~RN1NGSPER 

WORKER PER MON'.lH.- ' 
(G) l'ay rroper "' ,,, 11 8 0 13 7 0 10 1 
lbJ Tota e•rnings including Speoialand 11 8 0 13 'I 0 ]0 13 

. Profit Shariug Bonos. : 

B • .RELATION BETWEEN EAR!IIINGS OF DlFFERE 'T PERIOI •S.-
(G) Ral~o of Coln111n 4(6J for Jat:uarJ 1933 to Column 5(6) to January l929 
(b) ltatto tof Column Ji\b for .January 11138 to eolumo 5ob) ~OJJl:O:Uary 1929 
(C) .l111tro of Column 5(bJ for Marob 1938 to Column 5(b) to January 1929 

· (ell Ratio of Co1nmn 6111)~ for July 1933 to Column 5(b) to July 19..!9 · 
(•J :Ratio of Colu111n 6(b) for July 1937 to Column 6(b)to July 1929 

3 

0 
0 

·o 

0 
0 

,, ... 

12 1 9 

10 4o 0 
11 '1 Q 

ll6.P5. 
- 94'02. 

99•46. 
83•'14.. 
69•61. 

I JnlJ111Zt. I JalJliSS, 

I 8 I ' 
S7 19 

Ra. •• P• "Rs. •• . I'! 
0 'I 0 0 5 0 

too 8 0 to 0 8 (, 

16 8 0 15 8 0 
13 9 0 911 0 
14 8 6 12 9 6 

569 Jo.:,o 241o 12 0 

569 15 0 ~12 0 

]5 6 0 12 14. 0 
15 6 0 12 14t 0 

l'u1Jl88f. 

I 

25 
Rs • a. p. 

0 ' 0 
too 8 0 

15 8 0 
'112 0 .,... 
ll 10 0 

~ 
236 11 '0 
so I) 0 

267 0 0 

lJ 8 0 • 
10 11 I}.~· .... 



APPENDIX 'D •.-concld. 
Wage earnings for different periods for various . categories of workers. 

CATEGORY. MISCELLA~EOUS (ALL MEN). 

JADUArJ 111119. J anuar7 1983, JauuarJ11139. 

1 I 8 ' 
1. NUl! BE'{ OF WORKERS 19 . 

17 26 ... 
Ra. a. p. Ra. a. p. Ra. •• 'P• 

2. WAGES RATE, PIECE OR TIME 0 h 0 0 10 0 0 12 0 
RATE to 2 ' 0 to 2 ll 0 to 3 0 0 

3. RA'JE OF WAr.Es PER MONTH.-
(o) Maximum · .. . .. 63 0 0 63 0 0 84. 0 0 
(b) Minimum ... .. 24 8 II 17 s 0 21 0 0 
(c)!verave (Mean of. :Maximum and 43 12 0 40 4. 0 62 .1 0 

Minimum). 
4.. ACTUAL l10NTHLY EARNINGS.-

(o l:'ay nopar · ... • .. 684. :1 0 766 2 0 914 16 0 
(b) Special or Profit Sharing 'Ronus ... ... 101 IS 0 

tlfl"th of the Bobue p ,jd duru.g 
the yparl. 

(c) Total monthlr earnirgslt:l+bl ... 684 2 0 766 2 0 1,016 12 0 
&. AVY.RAAE A1 TUAL EUNINGS PER 

WORKER I'ER MuNTH.-
(G) P .. y roper ... ... SB 0 0 4.5 1 0 
tbl Tota t~arnlng• lncludi11g Special 36 0 (I 46 1 0 

and l'rolit Sharh:g Honua. 
I 

I. RELATION BETWEEN EARNINGS OF DIFFERENT ERIO' S.-
(al Ratio of Colun.n 5(blfor Jafluary 1983 to l'olnmoo 5 b, to Jnrou"'Y lll29 
(bJ Ratio of Column 61&) for ,laouar3 193- to Co:nmn tr1b• to J•nna•r 11129 
(c) Ratio of Colu D li(b) f,.r July 19 S to Column I> b tu Julv ';.U2.# 
(cl) Ratio of Column 6(b) for July 1937 to Column 6(b)to Julyl1129 

36 9 0 
40 11 0 

I 

· JuiJl920, 

I 

19 
Ra. a. P· 

o a o 
to 2U 

1!0 8 
24. 8 
62 8 

880 10 ... 

880 10 

4.!1 10 
4.8 10 

no·u. 
113·11~. 
78'78. 
98•86· 

0 

0 
0 
0 

0 

0 

0 
0 

JuiJ 11138. 

• • 
21 

Ra. a. 
0 10 

to 2 0 

66 0 
17 8 
36 12 

676 3 . .. 
676 8 

82 8 
82 s 

P• 
0 
0 

0 
0 
0 

0 

0 

·0 
0 

Jub' JJSJ, 

21 
Ra ... 

0 12 
to 3 0 

84. {i 

~1 0 
62 8 

809 16 
91) 11 

906 10 

88 9 

" 2 

P• 
0 
0 

0 
0 
0 

0 
0 

0 

0 
()-
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AF!~ENDIX • F • :ro ANiWiR as. 

Main Typea or Houses oonstruoted by tha Compani. 

'l'ype and number of 
hougea prov ded lo 

e110h B uildiDg. 

3 Blocks-4A, 4B 
and 40-each 
block consisting of 
8 units. 

One Block-type 
4D-consisting of 
4 units. 

One Block-type 
4.E-consisting of 
8 units. 

One Block-type 
4F-each block 
consisting of 4 
units. 

Two blocks-type 
6A and 6B-each 
block consisting of 
4 units. 

Average room 'lipace, eto, 

Each ui:Ut consisting of front 
verandah 10' X 6', one bed 
room 10' x 10', kitchen 6' X 5' • · 
back verandah 6' X 4', latrine 
3' -6" x 3'-6", cemented yard 
and compound wall. 

Each unit consisting oi front 
verandah 20'-6"x6', two bed 
rooms 1 0' X 1 0', platform in 
back attached to bed room, 
kitchen 7 '-6" x 7 ', bath room 
7'-6"x4', latrine 3'-6"x3'-
6" with cemented yard and 
compound wall. 

Each unit consisting of front 
verandah 10'x6', two bed 
rooms one 10' X 10' and 
another lO'xS', back veran
dah 7' X 4'-3", kitchen 5' 
6"x5'-4", latrine 3'-6"X3'· 
4" with cemented yard and 
compound wall. 

Each unit consisting of front · 
verandah 20'-6" x 6', back 
verandah 20' X 4' -3", two bed 
rooms 10' x 10', kitchen 
7'x6', store room 6'-6"x6', 
latrine 4' X 3', bath room 7'-
9" X 5' with cemented yard 
and compound wall 

Each unit consisting of front 
and back verandah ll' 3" x 5'-
6", two bed rooms 12'x11'-
3", kitchen 7' X 7', store 
room and servants' room 
each 8' X 7',latrine 3'-6"x3', 
both room, cemented yard and 
compound walL 

.berage 11umbtr 
of peraon1 

iD eaoil. 

Employee . with 
wife and (ln8 or ~ 
two children. 

Ditto. 

Ditto. 

Ditto. 

Ditto. 



'fype and number of 
lloutee provided iD . 

each .I:Sailding. 

3 Blocks-type 60, 
5D and 5E. 

50 has 3 units. 
5 D has 4 units. 
5E 'bas ~ units. 

3 Blocks-:-type 12A, 
12E and 12F each 
consisting of 8 
units. 

3 Blocks-type 12B, 
120 and 12D. 

4 Blocks Chowkidar 
line-3 blocks of 
8 units each and 
one block of 4 
units. 

Teachers' quarters 
one block ot two 
units.· 

· Coolie lines 15 blocks 
-each block of 8 
units. 

• ~~~ENDIX 1 F •~ontd. 

A yerage room Bpaoe, etc. 
Anr.ge numbtr 

of pereona 
iu each. 

Each unit consisting of front ltmployee with 
verandah • ll'x10', back wife and one or 
Yerandah 11' X5'-6•, two bed two children. 
rooms 12' x 11',. kitchen 
7'x7', store room and 
servants' room each 8'x7', 
latrine 3'-6"x3', bath room, 
cemented yard and com-
pound wall. · 

Each unit consisting of front ~ne in each unit. 
common .verandah 88'-9•x5'-
4', one bed room 10'x10'; 
kitchen 8' X 6'. 

Each .unit consisting of one bed Ditto. 
room 10' x 10', kitchen 
10' xS'-6', common veran-
dah in the front 88'.9"x7'. 

Common verandah in front 88' 2 ~r ·s persons. 
9"x7'-3", each unit consist-
ing of one bedroom 10' X 10', 
kitchen 6' -2!" x &', back 
verandah 7'-3"x4'-2". 

Each unit consisting of front One in each unit. 
verandah 10' x 6', one bed 
room 10' X 10', kitchen 7' 
'x6', latrine 3'x3'. 

Each unit consisting of front 2/3 persona. 
verandah 10' x 6', one bed 
room 10'x10', backverandah 
6'x5', kitchen made with 
sc~en wall 5' X 5'. 

Coolie lines 2 blocks Description same as 15 b1rs. Ditto. 
-of 8 units each. . coolie lines .but under 

construction. 

Coolie line 1 Block Front .common verandah for 
of 8 units. the block 90' X 6', .each unit 

consisting of one bed ..room. 

Ditto. 



'l'ype ard numller of 
bou!el pr11vi ed iD 

eaoh Building. 

Coolie Jine-6 blockS, 
each bluck of 8 
units. 

Mess Building 2 
blocks. 

Se:::tior A type-One 
block. 

Senior B type-Two 
blocks. 
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APPENDIX 1 F •.o...contd. 

Average room space, etc. 

One unit consisting of one 
room each. 

N. B.-These are td t,, · 
remodelled wit1}. R. C. roof 
with addition of t1erandahs. 

Avera«a uuinber 
of per~on• 

in each. 

Each block consisting of front 3 in each room. 
verandah 20'-8"x7'-3", one 
common room 13'xl2', 4' 
bed rooms of which two are 
13' x 12' and the other two 
are 12'xB'-9", kitchen ll'x 
9', verandah for kitchen 
11' x 6' 7", servant's room 7'· 
6_"x 7', store room 7' X 7', 
bath room 7' x 7'., 3 latrines 
4'x4' each. 

Consisting of a front . verandah 
14'x9'-two bed rooms 14'x 
14', one drawing room 15'x. , 
14', one box room 8' x 6', orie 
lavatory and bath room 8' X 6_', 
kitchen 8' x 8'. servant's room 
8' x 8', outhouse verandah 
19'-4'xo'-6". 

Each block consis. ting of front 
verandah 12'-7"x6', one 
drawing room 13'x13', two 
bed rooms each 13' X 13', 
kitchen 9'x7'. store 7'x7', 
servant's room 7'x7', bath 
room 7'x6', latrine S'-6"x3'-
6". 

One small family. 

One small family 
in each-block. 

Temporary kutcha Each unit consisting of one 
huttings-8 blocke. room 10' X 10' and one small. 



468 

APPENDIX F-concld. 

Besides tlie above we have at Noamundi the following Bungalowa :-

. (1) Director's Bungalow with outhouses. 

(2) Superintendent's Bungalow with outhouses. 

(3) M~nager's Bungalow with outhouses. 

(4) Senior Medical Officer's Bungalow with outhouses. 

-~ (5) Dak Bungalow with outhouses. 

DETAILS OF CONTRACTOR'S COOLIE HUTTINGS. 

Hutting no. 1 (Semi-pucca) 10 Blocks 200 rooms. 
,. no. 2 .. •• 17 .. 340 .. .. no. 5 •• 18 

" 360 .. 
900 

Jo.Jo Huttings-11 Blocks kutcha huttings 105 rooms with Bhogra 
walls and C. L sheet roofing. 

Hutting no. 3-6 Blocks, 55 rooms with Bhogra walls and 0. J. sheot 
roofing. 

Hutting no. 3A-Bazar Huttings 50 units with Bhogra walls and 0. I, 
sheet roofing. 

Hutting no. 4-Baleswar Huttings 23 units with Bhogra walls and 
straw thatching. 

Butting no. 4A-Temporary 137 rooms. 
Hutting no. 6-Girija Huttings 5 blocks with Bhogra walls and 0. 1 

sheet roofing. 
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Replies to the general questionnaire of the Labour Enquiry· 
Committee, Bihar, by the Indian· Iron and· Steel 
Company, Limited, Gua Ore Mines, .Gua P. 0. 

N A'l'U RE AND R.ECRUITMENT OF LABOUR. 

1. O:fficers-12. 
Clerks-15. 
Work people

Men-2,000. 
Women-700. 
Children-Nil. 

2. (a)-1,250. 
(b)-1,450. 

3. Not more than three per cent. 
4. Singhbhum, Keonjbar, Gangpur. 
5. No. 2 answer shows the approximate position. Most 

workers leave the mines for cultivation purposes .. 
0. The numbers leaving under heads of ·(a), (b), ·(c) and (d) 

are very small but a few do leave on their own account. . 
7. (a) by contractors. 

(b) al!lo directly by the management. 
No jobbers. 

8. For unskilled labour by contractor as he maintains 
personal touch with the labour and I have found that contractors' 
labour is usually satisfied labour. -

Skilled labour by the managemeiJ.t as that class of labour 
is more or less permanent and soon gets into personal coota.ct 
vith the management. 

9. (1) No. 
(2) Yes. 
(3) Yes. 

10-12. !'\o. 
13. Practically nil. Only at odd times are casual labour 

employed for moving mining machinery, etc. There is little 
change in the number being so employeu. 

1~ No. 
16. Apprentices are employed but there is no special 

condition. When the apprentice is thought fit for jonrne;rmen's 
work lle is given a trial at that work, · 
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17. Where possible posts are filled from the lower grades. 
19. Leave with pay for 15 d1ys per year. 

· 20. Sick le-ave, one month full pay. Second month, half 
pay ; any further leave; ·pay at management's discretion. 
' 21. No rule but on Doctor's recommendation help is given 
when necessary. - -

-22. This is now under discussion and a provident fund is 
provided for the staff. A pension scheme is being offered to th~ 
labour in general. _ 

23 • .All Sundays. Other holidays are optional. 
24. No • 

... .; 26. A warning is usually given. 
· _.., 27. The heads of departments have instructions to hear all 

complaints and in case of difficult.y to refer to the higher 
authorities who are always available to the labour. 

28. Most offences are usually dealt with by a small fine. 

29. No. 
30. 74. 

· 31. No payment is made for any period of unauthorised 
absence. 

32. 'Vages are paid at the rate of eight hom·s per day. 
Wages are cut for the actual time absent. 

33. A proper :fine fund is maintained. In firm people get 
help from fund and the sports club also gets help. 

34. Eight hours per day. Not possible to reduce this 
.further. _ 

35. This varies for different classes of workers. Cle1·k 
one shift from 7 A.M. to 12 A.H. and 2 l' • .M. to 5 l'.M 
Mechanical Department is subdivider{ but all have eight hours' 
work with some getting-one hour's rest during the Jay while others 

~ get two hours' rest. but no one gets more than two hours between 
his periods of work. · 

37. Yes. 
38. Overtime· is calculated on a shift of eight hours per day, 

a.nd paid accordingly. · 
39. Mostly mechanical department. Overtime allowunces

~ee· 38. 
40. No. 
41. rio compl~te ~toppa~es. 



4:il. 

60. No. 
51. The rates a.re standard. An effort is ma.de to pay 

one class of work one rate. 
52. No. 
53. Only weekly and monthly payments· made. All piepe 

workers paid weekly also some skilled labour· paid weekly· but 
the method of paymeut is left to the. worker to. decide, Leaving 
the workers to decide when he wants payment seems the best 
method of satisfying the labourers. · 

54. See answer to 53. There is usuallY. a lapse of' 10 days 
between the end of the wage period' .and payment being made 
for the monthly-paid staff, while weekly-paid staff are seven days, 
after the wages period. · 

5:i. Wages were reduced in 19~0 but again inc~eased itt 
1937. ·wages have fluctuated and mcrea.111es have been gr~nted 
at various ~imes. · 

56-57. Nil. 
68. Not practicable. 
10: A school it:1 contemplated and will be . built soon. '£his 

will be a free school and w.ill teach up to the fourth standard; 
Books and writing materials will be supplied by the pupils. 

71. There is a reading room and library, attendance is' flmall. 
This requires a monthly subscription graded from two annas to 
Rs. 5 according to wages earned, this .is. for the staff. only. -

72. Free medical attention to all employees with. free 
medicines. Adequate. 

73. No charge- made. 
74. No. .. 

· 75. There is no spacial disease·and no occupatipnal diseases. 
76. At special seasons care has to be taken to prevent 

cholera and small-pox. 
77. No. 

78. Some latrines and urinals provided with '{>rivacy. The· 
improvement of this is going steadily forward~ 

79. Water is taken to within easy reach· of all worldng· 
places. 

80. Yes. A hospital is provided. Inoculations. against 
disease. are given free but the labour shows great reluctance in 

-attending hospital, having injections, or inoculations.-
82. No. . 
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· 83. All housing is provided by the employers. The types 
vary from brick built Ranigunj Roof-rooms to mud walls with 
corrugated iron sheet roofs., 'fhe average . room space is 100 
square feet with 1,000 cubic feet air space. 

84 .. This varies at different times of the year ; on the average 
most workers are housed. 

" 
85. All houses are rent free . 

. 86. Nohelpisgiven to the workers to build their own h~us:. 
This is often due to the difficulty experienced by the employer · 
in procuring the land for such dwellings. 

, 87. In view 9f the migratory nature of the workers neither 
of ~he ·schemes can be successfully installed. 

• .~· . 89-tO. No. 

·92. This should be settled by the members of the variouq 
bodies m~ntioned as there will be a heavy liability in running 
C?·operatlve stores. · 

93-99. No. 

· • 100. All reported. In nine cases c.ompensation paid. 

101. N ~ difficulty. 

102. No. 

103. One now being formed. 

107. No. 

1i2. Unknown but all activities are "referred to outside 
parties by the union officials. 

116. The ()ompany is in favour of a propP-rly·constituted 
union of workmen. It is recognised that to start with, such 
union cannot do without outside help but efforts should be made 
to minimise such · outside interference as much as possible. 

·The Company would welcome union representation from duly
. constituted exeout.ives comprising thelactual workmen in tthe 
employ of the Company •. Such organisation would undoubtedly 
help both the management and the workmen in their future 
relationship . 

. 117. No. 
·118. Nil. 
131. Lightning strikes should be made prohibitive if 

necessary by legislation. 
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WAGES FORM. 



Janua•J 1~29, 
JoiJ193~. 
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WAGES 

Jannan 1A3~. 
JUoJ 193~. 

Categor)' of work. Number 
of 

Wan 
Bote 
T. 

Monthly earning•. 
lfnmbb) 

of 
WOJ'o 

ken. 

Wage 
Rite 

T. 

HontbiJ earn logo, 

1 

wor• 
I! era. 

2 

Dally. 

3 

Mad· 
mum. 

lllni· 
rnnm. 

li 

DdiJ. 

6 I· 7 8 

Mad
mum. 

II 

:Mini· 
mum. 

10 

Anrago. 

11 

Be. a. p. Ra. a. p. Rs. a. p. Rl. a. p. Re. a. p. Ra. a. p. Rl. a. p. Ra. a. p. 

o70 0411 
I·• to 

6111 o 10 o 16 ' o n 6 o n 6 9 38 o 6 o 9 n o 7 6 o 8 s a 
Miaccllaoeooa coaly -----.----------- _ __ 

and labour 616 0 7 0 16 4 0 11 6 0 U 0 0 M 0 ' 6 9 1:1 0 7 li 0 8 & I 
uuakllle.t, to to 

0100 060 

93 
8 eml-akllled labour ---

(Loco drivers, 133 
llrako gear attec• 
danu, ete.). 

29 

0 9 0 
to 

1 0 0 ---0 9 0 
to 

1 0 0 

1 : 6 
to 

3 1 3 

26 0 0 14 10 0 16 II 0 

o) ' 0 to 
6S 0 It 0 12 lJ 0 11 6 0 13 7 S -----------------------

!l6 0 0 1t 10 0 18 0 0 

&o 0 0 8!1 0 0 t1 10 6 

63 0 7 0 Z! 13 0 11 6 0 U 1 II 
to 

0 It 0 

1 I 6 
to 

J J606:)00S0004500 

Fit tars 2 116 oooo aooo .ooo 
to 

... __,....__. --- -------·1----:----------
)7 126800030004833 

Bweepera (lien) ••• 

Sweepers (Women) 

.:. 

H leeella neon a 
(Women). 

Q narrJmeu ... 
·-

.. 
E artboultera -,. . .. • 

Loadera (.Women) 

to 
·s 1 s ll • 0 

0 ' 6 to 
111 0 6 8 10 16 6 10 15 6 11 0 0 10 0 6 9 11 0 0 7 9 0 8 II II 

""17 """0""68 ""i0i6610iiiil11'4:-s ----u '"""'068·,1lii0 -700 8 8 6 
to 

0 6 8 

16 o ' 9 7 u 6 7 11 11 , , 6 6 o a o ' 14 o ' 1• o 6 ' 6 ---- ------------1-------------
26 0 t II 7 11 6 7 11 6 7 5 3 6 0 8 0 4 1& 0 t U 0 li 0 6 

0 ' & 
8 0 8 0 ' 1t 0 ' 1t 0 ' & 0 

to 
ll3 0 6 0 9 12 u 711 6 7 II 6 ,-----;----1·---;-- ------------

18 0 s 0 ' lt 0 ' lt 0 ' , 6 - -----
63 0 ' II 8 Ill 0 711 6 'I 8 8 

to 
0 6 0 

-

... ... 

... ... 

, .... 
All labour provided 1Vllh treel 
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FORM. 

Jonoarr 103~. 
JDIJIU37, 

• RaUo of Rallo~r Month IT earnings, column eolnmn 
Wue 11 to 18 to ~anber ••to I Average, 

oolomn oolomn of 1. 8, e. worltara, Dally, Maxi· ~In I• 
mum. mum. 

I 

11' I 13 I 14 I 1G I 18 I 17 I 18 I 
Rs, a, p, a •. a.p, Ba. a. p, Rs. a, p. 

0 ' 8 : 
to 

780 0 8 0 19 0 0 7 6 0 8 ' s lSI :214 132: 114 ------ --------- -------879 
0 ' 

6 18 0 0 7 G 0 8 ' 9 133: 193 132: 192 lo 
0 8 0 

0 s 0 
to 

198 1 0 0 26 0 0 13 6 0 16 0 0 316:266 240: 26G ---------- -·-----------206 0 il 0 36 0 0 13 0 0 ID 13 8 ISG: 388 268: 288 tl 
1 t) 0 

1 3 8 
to 

30 8 1 8 flO 0 0 r.o 0 0 64 1o 0 720: 6~6 714:068 ------- ------ ----------17 1 I e 80 0 0 30 0 0 t6 D 0 720: 739 ~~5: 739 to 
8 1 3 

0 5 0 
to •• 0 u u 16 0 0 8 2 0 9 \1) 0 189' 178 15': 178 -------------------

65 0 G 0 16 0 0 8 2 0 0 I 3 137 : 180 145 : 180 
to 

0 0 9 

----------------------· 
39 0 8 8 5 11 0 5 11 0 II 6 8 80 : 117 85 : I 7 

B-6 0 S 6 G II 0 li 11 0 ol 7 8 86 : 118 103 1 116 

0 3 0 
In 

74 0 • 8 611 6 '14 0 414 6 69:121 78: 111 ------ - - --- ---------67 0 8 0 511 0 41~ 0 fi a 8 71 : 1~0 82 : 120 to 
0 8 8 

Wa¥e 
Bale, 

P, ---668 
814 0 --- ... ... .. . --- ... .. . 4'7 
8 8 8 

682 9 1 3 
671 11 13 0 

filii 
' • 0 

5 11.0 
... 

' .. ·-

hou•~•, medical at&entlon and fuel. 

Rem arb. 

-19 

Maximum flgurea are given from 28 days• 
work at the highest dally rate. 

Minimum flgurea are also given from. 
26 days• work at the lowea~ daily rate. 

The average figure Is given from actual 
paymento made to labour during the 
months apecl1led. 

All January 1938 and July 1937 ratea 
have been lncre88ed by one anna per 
rupee or part of a rupee. • 

• 

The figures shown under Quarrymen, 
Earthcuttcra and Loadera are all con· 
tractora' labour. There are no Jlgurea 
available for 1929 and 1938 88 the system 
and contractor& have been c~anged 
since then. The average figure shown 
for this labour Is actual earnfo!!ll as 
shown to contractors• books but a large 
number of this laboor. do nqt work 
26 days per month. The worklllg daJ 
per month Is nearer 20 days. The 
maximum and minimum figures are not 
shown 88 thel>n Ogures from separate 
contractors vary a good deal. Tba 
maximum Is approximately Rs. 16 and 
the minimum Is approximately Rs. 8 for 
mlnera. ... 

Earthcutter flgurea are approxlmateJr 
similar to the above flgurea while womea 
loadel'8 may be token aa follows :

Maximum Ra. s. 
Mllllmum Ra. 0·8·0. 



Summary of Replies 

to the 

Questionnaire 

of 

The Bihar Labour Enquiry Committee 

=== 

(c)-Quarries. 



{b) 

~ . l!iame. 
l!iumberof 
workem. 

Becrult. 
ment. labour olllee. labour exdwlp. \ 

l ' 8 ' 6 0 

(4) :Blumgla Lime 1,077 H. Oontn.ct .. A.ll&lnlt 
Stone Quarry. 2SSW. 

(b) Chnnhatt& Lime .. Do. .. . . Do • .. . . 
Stone Q1111D'J'. 

(e) Rohtu Fort .. Do. .. .. Do. . . . . 
Lime Stone 
Quarry, no. L 

(cl) Bohtu Fort .. Do. .. .. Do. . . . 
Lime Stone 
Quarry, no. 2. 

~2 Xalyanpur Lime 200 H. Do. .. .. Do. .. . . 
Works, :Banjad. 50 w. 

8 Xuchwar Lime-Stone 396 H. Do. .. .. .. 
Oo., :BaDJari. 179 w. 

' :Be.Jdhal'- Lime 89 H. Sub-contne .. 
\ 

..... 
Stone Works, uw. 
Bonlla. 

.. Sick leave • PrlvPep leave. 

8erla1 ~ no. :Kame. 
To whom A.llow· To whom .Alknr· 

given. Period. ance. stven. Period. ·-· -
1 2 7 8 II 10 11 u 

. .. 1 (4) :Bhangla Lime lio ai1Dwance for any ldnd of leave. Jlut etatr liven one month's IHI'ft" 
Stone Quarry. on lull pay for each :rear'• aervtce. 

(b) Clumhatt& Lime Ditto ditto ditto ditto .. 
. Stone Quarry. 

(e) BohtaB Fort -Ditto ditto ditto ditto .. . Lime Stone 
Q1llllrJ' no. L 

(cl) Bohtu Fort Ditto ditto ditto ditto .. 
Lime Stone 
Quarry no. 2. 

2 XBiyanpur Lime lio leave with p a:r .. .. .. 
w orb, JlanJart. -

8 Xuchwar Lime-Stone .. .. .. . . One month 1'1111 .. 
Oo., JlanJarl. u::;;. 

' ' :.W,dhar Lime-Stone .. .. .. No Jean to clallr rated. ... 
orb, Boulia. 

-



-I Caaualleave. HaternJty leave. 

lie rial 

~ 
no. Name. 

To whom 111ven. Period. Period. 

1 2 18 a 16 

-
6 

1 (a) Bhangla Lime· 
atone Quarry. 

.. .. 2 months . . Half .. 
(b) Chunhntta Lime· .. .. Ditto .. Do • .. 

Stone Quarry. 

(c) Rohtaa Fort .. .. Ditto .. . . Do • .. 
Lime-Stone Quary, 

no. 1. 
I 

(c) Rohtaa Fort Lime .. .. Ditto .. . . Do • .. 
atone Quarry, 
no. 2. 

2 Kalyanpur Lime· .. .. . ... .. 
Works, Banjllri. 

3 Kuebwar Lime-Stone ·-I Co., Banjarl. 
.. .. .. .. 

o& Rajdhar Lime-Stone I .. .. . . .. 
Works, Boulla. 

I 

Provident Fund. I 
Serial 

.ce 

no. Name, Flneafwiil. 
To whom given. Contribution. Intereat. 

1 2 17 lS 19 20 

1 (a) Bhangla Lime· 
Stone Quarry. 

Only atafl .. .. .. .. Nollneto 

(b) Chunhatta Lime· Ditto .. 
Stone Quarry. 

.. .. .. .. 
(b) Rohtaa Fort Ditto 

Lime Stone 
.. .. .. .. .. 

Quarry no. I. 

(d) Rohtas Fort Ditto .. .. .. .. .. 
Lime Stone 
Quarry, no. 2. 

2' Kalyanpur Lime 
Works, Banjarl. 

.... .. .. .. 
3 Kuchwar Lime Stone .... .. .. .. 

co •• Jlanjllri. 

" Rajdhar Lime Stone • 
. Works, Boulia. 

.... .. 
I 

.. I 



(d) 

. 
Bousee. 

\ Serial' 
Co-Gpuath·e Credit 

DO. NamP. stores. SotiPt:r. Sc:boola. 
I Number. RPnt. - 1- -

I 
1 2 i 21 2! 23 . u !S 

' 1 (•) Bbangia Lime Favoured Favoured I 360 rooms Flf't' .. ODe I StooP Quarry. State mana- pucca. aebool.. 
gempnt. 263 J'OOm& 

btcba. 

(b) Chllllhatta Limp Ditto .. Do. .. Ditto .. Do • .. Ditto 
Stone Quarry. 

(P) Rohtaa Fort Ditto ! 
Do. Ditto Do • Ditto 

Lime Stone 
.. .. .. .. 

Quarry, DO. 1. 

(d) Rohtaa Fort Ditto .. Do. .. Ditto Do • Ditto i .. .. 
Lime Stone I Quarry; no. 2.. 

2 Kal:ranpnr Lime .. .. l!hou.<H . . Do. .. . . 
... Works, BaDjari. 

3 Knehwar Lime-Stone State mana- Do. .. .. .. .. 
Co., BaDjari. ged. 

4 Rajdhar Lime Stone Not favoured Do. .. 16rooms .. Fn!e .. . . . Works, :Boulia • I I 

I l 

)[edita) aid. 

Sf.rial • 
·DO. Name. ! Doetoror BOI!pitalor 

c:ompoundPr. di.<qK'nsary. Treatment )[edidue. 

1 2 26 27 28 2D 

* 1 (a) Bhangia Lime Doctor .. BOI!'pital .. Free . . Fn!e .. 
\ StoDe Quarry. Do. . Do. Do. (b) Chunhatta Lime Do. .. .. . . .. 

Stone Quarry. 

(e) Rohtaa Fort Do. .. Do. .. .. Do. . . Do. .. 
Lime Stone 
Quarry, no. 1. 

(d) Bohtas Fort Do. .. Do. .. Do. .. Do. .. 
Lime Stone 
Quarry • no. 2.. 

2 • KaJ:ranpur Lime Do. .. Dispensar:r .. .. .. 
· ! Works, BaDjari. 

3 Kuehwar Lime Stone Do. .. Do. .. .. .. I 
Co., BaDjari. 

I -~ Bajdhar Lime Stone .. .. .. .. 
Works,:Boulia. i 



I 

Serial 
no. 

Sickness Insurance. l ----~-ll~lmum wage_. ----1 
Name, Hours. 

For or or For or 
agalust. Basis. I 

Principle 

against. Amount. machin-

2 30 31 :12 33 

(a) Bhangla Lime Against 
Stone Quarry. 

----r~ hou:-:::- -----

(b) Chunhatta Lime Do. 
Stone Quarry. 

(c) Rohtas Fort Do. 
Lime Stone 
Quarry, no. 1. 

(d) Rohtas Fort Do. . . 
Lime Stone 
Quarry, no. 2. 

2 .Kalyanpur Lime 
Works, Banjarl. 

3 Kucbwar Lime Stone 
Co., Banjari. 

4 \ Rajdhar Lime Stone 
Works, Boulia. 

Serial 
no. Name. 

---· 
1 2 

Against 

Do. 

I Wa~es of 
unskilled 

labour. 

36 
i 

1 (a) Bhangia Lime 
Stone Quarry. 

11 6 0 ~I. 
9 12 0 w. 

16 4 0 
Miner. 
9 12 0 
Bel dar. 
6 4 0 
Reja. 

(b) Chunhatta Lime Ditto .. 
Stone Quarry. 

(c) Rohtas Fort Ditto .. 
Lime Stone 
Quarry, no. 1. 

(d) Rohtas Fort 
Lime Stone 
Quarry, no. 2. 

Ditto .. 

2 .Kalyanpnr Lime .. 
Works, Banjarl. 

3 Kuchwar Lime 
Stone, Co., Banjari. 

.. 

' Rajdhar Lime Stone 7 1 0 
Works, Boulla. Mlnen. 

10 9 0 
Bel dan. 
7 1 0 
Reja. 

I 

I 

I 

I 

tice. 

For 

Against reduc
tion. 

i 

i Again•! 

I For . ·I 8 hours 

Number of I Bonus or 
dally, Proportion of profit 

weekly or wages to sharing 
monthly total cost. bonus. 

rated" 

3i 38 39 

15 per cent .. Staff bonus 
monthly 
85 per cent 
dallr. 

Ditto .. .. Ditto 

Ditto .. .. Ditto 

Ditto .. .. Ditto 

I I 

.. i .. I .. 

.. .. .. 

All dally .. .. 

I j 

ery. 

35 

Proftts. 

40 

.. 

.. .. 

.. .. 

.. .. 

.. 

.. 

.. 



Serial 
DO. Name. 

-
1 2 

-
1 (a) :Bhangia Lime 

Stone Quarry. 

, (b) Cbunhatta Lime 
Stone Quarry. 

(c:) Rohtas Fort 
Lime Stone 
Quarry no.1. 

, • ·(4) Rohtas Fort 
Lime Stone ..... Qnarry JlO. 2. 

2 Kalyanpur Lime 
I'" Works, :Banjari. 

i Kuchwar Lime Stone 
Co., :Basnjrl. 

4 ~dhar Lime Stone 

1 
orkB, :BouUa. 

I Serial 
DO, Name. 

1 2 

1 (a) :Bhangia Lime 
tltone Quarry, 

(b) Chunhatta Lime 
Stone Quarry, 

(c:) Rohtas Fort 
Lime Stone 
Quarry, DO. 1. 

(tl) B.ohtas Fort 
Lime Stone 
Quarry, no. 2. 

2 Kalyanpur Lime 
Works, :Banjarl. 

(f) 

Accldenta, 1935-38-37. 

Fatal. 
l 

H 

2 . 
! .. 

.. 

.. 

1 . 

.. 

.. 

Trade union. 

45 

Yes. B.. 

No 

No 

Serious. 

42 

.. I 

.. 

.. 

.. 

3 

491ni1U .. 

.. 
I 

Works 
committee. 

No 

No 

Hlnor. 

4S 

.. 

.. . 

.. 

.. 

.. 

.. 

2 

I CompeDJ&tlon :Paid. 

,, 
2 

.. 

.. 

.. 

.. 

Conclllatlon 
arbitration. 

. 
.. 

Reference. Award. 

48 

Compulsory. 

I 
I Compulsory. S Kuchwar Lime Stone 

Co., :Banjarl. . 

4 llajdhar Lime Stone 
WorkB, :BouUa. ~--~----------~------N-0------~N-o _______ .. _l~-~--·------~---

I 
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Replies to the general questionnaire of the Labour Enquiry 
Committe, Bihar by lime stone quarries of Sone Valley 
Portland C£ment Company, Ltd., Boulia _(Shahabad). 

A.-NATURE AND RECRUITME~T OF LABOUR. 

1. Officers-

Works people-:-

2. Indian

Clerks- 64t (tt>gether with 
subordinates). 

Men-:- 1,077 •. 
Women- 233. 
Children- Nil. 

2. (a) Bhangia ~u~usote Quarry-116. 

R. F. G. E. Quarry no. 1- 10. 
· Ditto no. 2- Nil. 

Chunbatta Quarry- 101. . 

They may be said to be permanently settled as they· are 
with their family members but .even they may be regarded as 
they change their residence from one industrial centre to 
another. 

(b) Bhangia. Gurusote Quarry-211: 

R. F. G. E. Quarry no. 1- 37. 

Ditto no. 2- 6. 

Chunhatta. ·Quarry- 116. 

3. About 50 per cent. 

4. Sha.babad, and Palamau district$. (Bengal, C. P., U. P. 
and N.•W. F. P. small). . 

5. Proportion is 10 to 1. 

6. (a) to (d) ~il. (e) About 100. 

7. (a) By contractors. (b) So far as required by Company. 
(c) Nil. (a) and (b) Nil. Winning of limestone is let out to 
"ontr~cto~s on J>i~9e rate and they emplo1 ~he4' own coo~ies, et<f, 



• 8. Both by the contr~ctors and the Company, because It is 
to the benefit of the labour. · · 

9. (1) Yes." (2) No. (3) Yes. 

10. Does not arise. 

11-12. No. 

13. For removing overburden, repairing works and any 
constructional works according to the necessities the number 
increases and decreases. Proportion is.12 to 1. 

14. No. 

D.-CONDITIONS OF EMPLOYMENT. 

15. No. 
. . 

16. Yes.. Appren~ces are trained. They are employed 
permanently when vacancy occurs. 

17. No, but promotion is given according to the merit of 
employc('s. 

18. Services of workers are secure as long as trade is in 
prosperous condition. 

- 19. Yes. Leave is granted for a reasonable period. for daily 
workers, casual workers and during sicknesR. No allowance 
is paid for any kind of leave. Staff members are granted leave 
with pay for one month after completion. of full one year's 
service. They are also allowed casual and sick leave with 
half pay. 

20. No. 

21. Yes. For two months half pay. 

22. Provident fund system is in force for the stair. 

23. Each worker gets rest £or 5~ days besides 10 days on 
holidays during a year. 

24. No. 

25 Standing rules translated in various languages are 1lxed 
in prominent places. Any fresh orders are explained to workers 
through the staff and contractors. · · 

26. The matters are reported to the Quarry Manager who 
deals with them after hearing the parties-the contractors and 

- the labour. 
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:. ·. 27. The .worker is ~sked to explain the charge before the 
officer-in-charge. · · 

28. Suspension ana dismissal.-Warnings' are ~ivcn after 
the first offence or minor offence. Compulsory leave or suspen· 
sion is given when there ic; any act of indiscipline on the part 
of the workers such as serious quarrel with another worker, 
disobedience of orders of immediate superior, etc., and violation 
oi Mining· Act. The workers are dismissed when after 
:repeat~d wArnin~s and compulsory leave is found iucorrigible or 
when any act o~, seriol's bad con.duct. or moral turpitude is 
discove.red. 

· 29. Punis~.•ment (suspension or dismissal) is given according 
to the nat~J.'e of offence. No fines under any circumstances. 

3(). Suspension of about·10 men. · No diqmissal, 

.· . 31. '1.1hey are only warned to be regular. 

32. Five minutes' grace is allowed, for more than five 
minute~ late attendance wages for half an hour is deducted. 
No deduction for partial attendance. 

33 .. No fine$ collection under any circumstances. 
~ : . 

C.-HOURS OF WOBK. 

34. 8 hours, We are not in favour of shorter hours of works. -
In night ·shift relays ·also the workers· work for 8 hours but 
on special occasion and in some season they work for 7! hours 
only. When there i~ contract work at night they are allowed 
full wages after. doing the contract wotk even when it is done 
within less than 8 hours. 

35. Two Skifts.-First shift-Work begins 6 A.M. ends 11 
A.M. 

Interval for rest begins 11 A..M. ends 2·30 P.M. 

Work begins 2-30 P.M. ends o-3') P.M. 

Second shift-Work. 9egins 7 P.M. ends 
9 P.M. 

Interval for rest 9 P.M. ends 10 P.M. 

Work begins 10 P.M. ends 2-30 A.M. 

Quarring stones; overburden . removing, ropeway running., 
electrinal work, tramline work and com~tructional work are done 
in both shifts. Cl~rical ·work is done only in the day time, and 

· constructional work is done rarely at night. · . 
- .. r . 
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. . . . ' ' as .. Each worker is allowed one day compulsory rest ·dllrmg 

a week and it is so arranged that different worktlrs get rest on 
different days.· The same worker is not allowed t~ work i~ both 
shifts. 

38. We change the working hours according to ·the · season 
and it appears desirable. 

38. No. 

39. No special gro~ p. 

40. No. ..., 
41. Continuous, throughout the· five years,. no .stpppage. 

When there is any stopp~:~,ge of work the labour concerned with 
tha~ department is employed ·on some other job. ·No enforced 
idlene&s. . . ' 

42. Yes. 

4a. For preventing and classifying accidents the· lhdian 
Mines Act and special rules strictly in force and adhered to. 
'l'he serious accidents as required by Mining Uules- are immedia:. 
tely reported to the Chief Inspector of Mines as well as to the 
District :Magistrate. We are satisfied by the measures, in 
addition we have framed certain special rules for the safeguard 
of the workers • 

. 44. No. 

40. Does not arise. 

49. Attached. As our payments to workers are made 
weekly on daily-rate basis, daily wages have been shown. (Not 
printed.) . . 

50. No. 

51. Rates are fixed ·according to merit and ex:pe~ience. 
52. No. · 

53. The clerical, supervision, electrical, explosives, mechanical, 
medical staff, whose percentage is about 115, wages are calculated 
on monthly basis and rest 86 P''r cent· of the workers' wages are. 

·.calculated on daily ba~is. 

64. Company pay their workers weekly and five days elapse 
hetwAen·the end of wage period . 

. 55. The rates of wages of the workers bave increasef 10 to 
·15 per cent according to the merits of the various workers. " 



56. No other deductions except employees' deposit which is 
done according to the wishes of the employees and sanction has 
been obtained from Government through Bihar Gazette. 

57. The staff members are paid bonus once in a year. 
58. N'o. 
59. Yes. 
60. On local conditions. 
61. Legal steps by Government. 
62. Yes. 

- 6~. Legal steps by Government. 
65. We agree. 
70. Yes. ·(a) No. (b) Yes. (c)- No. But we h~e a pro

posal of opening one night school for the adults. NumbP.r of 
children at Gurisote Bhangi" 50; Chunhatta 30. · At present no 
fees are charged. · 

71.· Y e:t. About 25 to SO. 

72. ·(a) No. (b) Fully equipped hospital with a doctor, 
compounder, dressers, etc., provided by the Company. We have 
got a female ward for women and maternity cases. The provi· 
sioiis are quite adequate and satisfactory. The workers of the 
Corppany get medical aid, free of charge. 
· 73. The contractors have to pay nominal price of medicines 

supplied to their sick labourers. The medical officer _attends_ the 
sick l\'orkers free of any charge. 

74. No. · 
75. Malaria and intestinal truubles are chief diseases 

mortality very few. No occupational diseases. 
76. Yes. 'Ihe workers are inoculated against cholera and 

vaccinated against sma.ll-pox:: every year and every alternate year 
respectively, free of charge. 

77. No. 
78. Yes. Latrines, etc., have been provided. 
79. There are arrangements for the supply of drinking water 

in work places and at workers' quarters. There is also proper 
ar"tangem.ents of cold water. The Company has also arranged 
supply of ice at a reduced rate of six pies per seer. Regular 
customers are charged four pies per seer. 

~0. No difficulty experie_nced. 
81. No . ... 
82 .. Yes. 
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83. (a) 360 Pucca, rooms. 

·' 265 K utc'ha rooms. 

(b) and (c) No. (d) ;Nil. 

.. Stone wall having corrugated roofs. Size of the 
rooms are lO'.x 10' on the average 2 to 3 persons. 

84. We are making adequate housing accommodations for 
the total number of workers. 'l'he arrangements are in hand. 
The proportion of the workers who have been provided _is 50 
per cent. \ · .. 

85. ll'ree of rent. 
86. The workers who make their own huts, the cost is borne 

by the employer. · 
87. No. 
E8. (a) Twofootball grounds and two tennis courts hBve 

been provided. (b) and (c). 1:here is arrangement for indoor 
games.and other amusements. (d) Sweets,are distributed during 
festivab. · · ~ 

89. During the resting hours the workers go to their. respe.9~ 
tive quarters. 

90. No. . '! 

-
91. The workers have practically no direct dealings with thE), 

. local shopkeepers. Whatever they get they get on the authority 
of their employers. · 

92. Co-operative stores by. the Government appear• 
desirable. 

93 and 94. No advance is made to the workers by the 
Company. 

95. No. 
· 96-97. Money lenders have nothing to do with this area. 

98. Yes ; for meeting the demands of the workers when in 
need. 

99. Four accidents took place during the last. three years, 
of which two. turned fatal and the rest was cured. " 

100. Compensation was paid for the two fatal case$. N Q 
case was reported to Commissioner. . '. 

101·102. No. 
103. No. A laQoqr union waa started in November J9S7. 
lQ4. No, .• 
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···105. ·Yes, from the t.ime it was started. 
106. Two (Works and Qua.rry) and both recognised by 

. · .. the Company. 
107-108. No. 
109. Dose not arise . 

.. 110. 'We are in favour of one single labour union compri
. sing of the representatives of the workers, contractors and the 
... Company. The proposal is under consideration. · 

. . 111. The number of members of the workers' union is about 
· Sqo.-· •Total number of workers 1,364. . 

112. Existing Executive Committee composed of 15 mem
.bers ·in which 3 are outsiders, the proportion is 5 to 1. 

113. There has beE:n no particular activities· on the part of 
the union. We would like that the union should undertake to 
,impress on the workers the importance and value of temperance, 
economy, discipline, respect for authorities, better work, sanitary 
habits, mutual helps, etc. · · 
~- 114. No. 
;. . .116. Yes. They refer their grievances, if any, to tha 
Manager and these are promptly looked into. 

)c' • ,116. Reconciliating attitude. Yes. 
· .. _117. No. 

··:118-124. No. 
125. Free access to the Quarry Manager and the· General 

Manager. 
126. The officers of the Company are in direct touch with 

the w;orkers. 
127. No. No' particular difficulty was experienced in dealing 

with the differences or disputes directly. 
128; Yes. Government should intervene. 
130. Yes. 
131. Government should devise measures for the safetr of 

the industry as well as workers. · . .. 
133. We are continually improving the c?nditions o.f t~e 

workers. Improvement of better housing, latnnes, etc.,Js 1~ 
progress and the estimated cost is Rs. 20,000, 

'134. Bee no. 131. 

).95~ Yes. 
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Replies to the general questionnaire of the Bihar .labour 
Enquiry . Commattea by Kalyanpur Lima Works .. Ltd •• 
Banjari (Shahabad). 
1. Officers-5. 

Clerks-10. 

Men a.bout 200 on an average. · 

Women about 60 on an average.: 

2. (a) About 90 per cent. 

(b) ,, 10 per cent. 

3. About 60 per cent. ,J ' I 

4. Locally ; mainly from Akbarpur side 
aide. 

and from Tilothoo 

5. About 5 per cent. 

6. (a) 1 per cent. 
(b) Nil. 
(c) 1 per cent. 
(d) and (e) 10 per cent. 

~ ~ 

7. Workers are recruited mainly by contractors. B~t the 
Company keeps a direct touch With the workers and provides in.;. 
many cases their housing conditions and health requirements.· 

8. We prefer recruitment by contractors, as this enables • 
us t() determine the working expenses niore satisfactorily. As 
we also ~:xercise strict supervision over the contractors, this 
systet:? provides adequate _safeguard for a just and sympathetic 
handhng of labour. 

9. Under the mining rules we have to majntain a list of the 
persons employed in the quarries. 

~S. On Sundays the quarries are not worked and· certain 
festival holidays are also allowed in the year. 

34. Hours of work .-. 11 ••• 7 hours. .. 
Hours ofrest u.. ,. • •. 1 hour. 

4~. Accident ca~es have to be reported to the Collector of 
Shahabad and to the Inspector of Mines, Dhanbad. ~ 

· 58. Certain wages are paid by the contractors on a weekly 
basis, other wages on a fortnightly basis. • 



486 

<72. Medical f~cilities are arrangeJ by the employer i.e., the 
CompAny under the supervision of a whole-time Medical Officer 
.of the Company.· · 

'13. 'Ihe Medical Officer does not charge any fees for treat
ineitt in Company's dispensary and medicines are usually 
supplied free of cost. 

75. Sanitation in the locality is good except tha.t there are 
occasional outbreaks of malaria, pox, etc. · 

';6. Yes, for preventing epidemics. 

77. No. 

"19. Drinking wa.ter is supplied from wells. Water is good 
and cool during hot season. ' 

83. About 12 houses are provided by the employer with 
roo~ space in each measuring roughly lO'xS'. 

• 84. Yes . 

.., 85. No rent is payable by the labourers or by the clerks 
and officers. · 

99. Four serious accidents occurred of which one pro1'ed 
fataL In the case of the fatsl accident only compensation was 
paid through the Commissbner. 

·lPl. Workmen's Compensation Act should be modified in 
its application to quarry labour. 

119. We have had no strikes since the time that we 
commenced business. 
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Replies to the general questionnaire of the Bihar La_bour 
Enquiry Committee by the Kuchwar Lime alld Stone 
Company, Banjari (Shahabad). 

1. Manager-!. 

Assistants~6. 

Clerks-3. 
Work people- · 

:Men--396. 
·women-179. 

' 
2'. (a) 633 ; (b) 4~. 

3. About 76 per cent of the total labour force. 

4. (1) Gaya.·(2) Palamau. (3) Shahabad. (4) Pratapgarh. 
(5) Jahalpur. · 

6. About seven per cent which canoot be avoided. -· .· 

7. By contract and not directly ; separate salary and no 
commission paid for recruitment. · 

8. Recruitment directly by contractor as that simplified the 
work of the management. .. 

9. (1) No. (2) No. (3) No. 

10. Does not arise. 

11. No. 

12. I do not consider labour exchanges would serve any 
useful purpose for this nature of work. 

13. DhOW'fah repairing, Railway siding clearing, clearing 
of well and such other sanitary purposes, etc. About five per 
cent which is increasing a. little. · 

14-16. No. 

17. No graded promotion but promotion is given on merit 
and efficiency of the workers. 

18. Nothing to suggest. 

19 .. 1\ o definite system but usually a month' a~ leave ia 
granted per annum ~u full pay and ~lso leave in Calle of 
emerltency. 
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- · 20. Leave is allowed during genuine sickness. 

·. 21. 1J sually they do not come to work during maternity 
period~ 

22. No. 

23. Sundays only L~ 52 days. · 

Holi festival •.• 1 day. 

Dasahara. festival .!.!'..!. 1 ,, 

Total ••• 54 days. 

24. No. 

21}. Placed in conspicuous places in respective mines and 
circulated among .the workers through quarr,Y assistants. 

26. Contractors are made responsible for this. I 

27. The worker is at liberty to approach Management for 
~edress of their grievances. 

29. Bates with contractors. 

29. Nil. 

· 34. · Copy of the notice for working hours attached. 

42. First-aid boxes along with "" Lexin " are provided in 
each mine. 

43. Strict observations of Mines' Act· are adopted for prev
enting accidents and as regards classifying and reportin!Z acci
dents are done in accordance wilh the Mines' Act, Begulations, 
Rules, eto. 

44. No. 

46. No objection. 

4 7-48. Nothing to suggest. 

49-57. As the work is done on contract basis no accurate 
figure could be supplied. 

- · 58. Automatic adjustment of wages to the cost is desirable 
but very difficult to act in practice. 

59~ No, ~t "·ou~d encourage lethargy. of t'ba 'vorker•· 

60~62. Do not arise. 
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63. Already anFwered in question 59. 

65. Even in protection industries minimum wage· wil~,· tend 
to reduce efficiency of the workers. 

66. Not at the present moment. 

67-69. Do not arise. 

70. Not within the Company's area. but the lower primary 
achools at the locality. 

71. No. 

72. A qualified medical officer with an equipped dispen· 
sary provi4ed by the Company. · : · 

73. No charges are made to the employees. 

74. No. '' ' ., 

. 75. There is no occupational disease. -The general health 
of the locality is also very good. 

76-77. No. 

, 78. The number of settled labour is very few· and proper 
latrines are provided for them. 

79. From well provided by the Company. Yes. 

80. Proper medical aid and subsistence allowance is given; 

81. No. 

82. In favour of tinder control of the medical officer of the 
Company. -

83. Proper and adequately ventilated houses are provided 
for staff and settled labour by the Company. 

84. Yes, to the whole of the settled population which is 
25 per cent of the total labour force. . 

85. No rent is levied. (Free quarters.) 

87. Does not arise. 

88. },acilities are provided for outdoor sports and indoor 
games. 

89. Yes. 

91.· No doubt, workers obtain credit lrom shopkeepers. 

92. Yes, by the workers helped by the Government. 
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93. No. 

M. _Rests with the ccntractcrs. 

95. Yes. 

96·97. No comment to offer. 

99. Yes. 

99. 49- accident.c;. 

100. Did not arise. 

101. No. 

102. No comment to make. 

103. No. 

104-115. Do not arise. 

116. Not in favour of Trade Union as it would not help in 
dealing with the labour in the Company's factory. 

117. No. 

118. Nil. 
119-124:. Do not arise. 

125. The workmen can approach management direct for 
redress ,of their grievances. 

126. Rests with contractors. 

127. No. 

128. Yes, equal representation from both sides. 

132. Copies attached._ (Not printetl-Vidyahhtl8han8Au!la.) 



The notice of hours of work under sub-section (a) of section 9 of Amendment Act V of 1935 and sub-section 23(f)) 
· · . of Indian Mines Act, 1923. 

Day Shift only. 

Surface. OpeD worldug or qllaft'7, 

Beat, But. 
Elnd of labour CommeDcemen& Eud of work. Kind of labour. Commencement Bud of work. 

of worlr. I 
of work, 

I JlegiD. ED II, Bealu. EnoL 

:a a ' r 8 10 

:Blacksmith ... 8A.x. ... 1 P.K. 2 P,M. 6 P.JII, Drillers ... ... 7 J.,)[. .. . l P·¥. 2 p.M. ' p.)! • 

Line Mistry ... Do. ... Do. ... Do ... Do. Hammermen and Shot· 8·30 J..¥ .... Do .... Do .... 5·SO p.x. 
lhers. 

Line cooly ... Do. ... Do ..•• Do •••. Do. 
.. Lifters ... ... Do. .. . Do .... Do .... Do. 

Carriers ••• ..•. Do. ... Do .... Do .... .Do. 

Trolleymen ... Do. ... Do ... Do .... Do . 

Miscellaneou• labour ... Do. ... Do .... Do .... Do • 

lt .B.-" No pe!IOD ehall be allowed to work In 1 mine otherwise thaD In acoorllante with thil notice," 



Replies to the General Questionnaire of the Bihar Labour 
Enquiry Committee by Rajdhar Lime 1-Stone Works 
(Shahabad). .r ·-

.. 
I. Officer_ 1. 

Clerks 6. (Including subordinates.) 

Work people. Men 89. 

~2. (a) A'}Jout 25. 

(b) ,, 100. 

Women · 34. 

Children Nil. 

3. About 75 per cent . 

.. . 4 •. Bihar and the Central Provinces. 

6. Roughly 15 to 1. 

6.- (a)~(d) Nil. (e) About 20. 

'1. (a) By sub-contractors. (c) Nil. 

(a) Nil. (b) Nil. Sub-contractors supply the lime stones 
on pieca rate and they engage these coolies. 

8. By the sub-contractors as they actually require the 
coolies. 

9. (1) Yes. (2) and (3) No. 

11·12. No. · 

13. For petty repairing, etc.. occasionally. 

14-17. No. 

19. Yes. Sick-leave and other leave. 
paid to the_ daily-rated workers. 

20-22. No. .-
... ',. ... , 

-· 
No allowance iS 

23. llaeh worker gets one day rest in every week. 

24. No. 

25. Standing Mining Rules explained to the labourers 
through the .~taff. 

26. '.Che matters are attended by the proprietor or hia 
agents. · · · :~-
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27. He is given chance to defend. 

· · 28. Working, su!'pension and dismissal according to the 
nature of offence. 

29. No fine under any oircu~stances. 

30. No. 

31. No action is taken for this. 

32. 3/4, 1/2, 1/4 wages is cut if they work 6 hours, 4 hours 
and 2 hours and rest are paid full. . 

33. Does not arise. 
. . y 

34. 8 hours. ·No. In case of contract work they.work 
off as soon as they complete which they generally· do in 6 
hours, etc. 

• I 

35. My quarry work runs in day general shift according to 
the working hours of Messrs. S. V. P. C. and· Company as 
the quarries are side by side. 

36. It is arranged to ~et days res~ in one week. 

37. !tis already changed as per season. 

38. No. 

39-40. Do not arise. 

41. There iR no stoppage during last five years. 

42. Yes. 

43. Prescribed Mines rules are followed to avoid the 
!lOcidents and reports are made as per Act. 

44·45. No. 

49. Shown in the attached form. 
50. No. 
51. Rates are fixed: acoording to the natul'e of work. 
53 .. All wages are calculated on daily basis. 
54. Fortnightly. About four days. 
51). The wages rates increased to some extent. 
56. No deduction is made . 

. 57·58 •. No. 
59. Yes. 
60. On local circumstances. 
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61. Legitimate steps by the Government. 

62. Yes. 

63. Bee 61. 

70-71. Yes. By Messrs. S. V. P. C. and Company in their 
premises. 

72. (a) No. (b) Me&srs. S. V. P. C. Company's hospital 
which is too close to my quarry and arrangements are made ~o 
attend any patient of my quarry. 

73. The Bab'U8 are not to pay anything for this treatment 
or JDedicine. All expenses are borne by the proprietor. 

74. No. 

75. Malaria, etc. , 
... 76. Measures are taken against cholera. and pox by 

8.- V. P. C. Company for any quarry Babus also. 

77-7S. No. 

-~ 79. Drinking water is supplied. 

=,.. 80. Does not ariSe. 

81. No. 

82. Yes. 

83. (a) 8 rooms by Messrs. S. V. P. C. and Company. 
(b) 8 , , the proprietor. 
(c) and (d) Nil. 

84. I think so.- 25 per cent. 

85. Free en any charge. 

86. 'fhe cost is paid to workers who make these roorus. 

87. No. 

88. (a) Messrs. S. V. P. C. and Company h:.tS provided at 
Baulia a. football ground. (b) and (c) No. 

89. No. (They go to their own quarters.) 

90. No. 

91. Np credit system. 

q2. No. 
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93-94. Advances are paid to the Babus according to their 
requirements and realised gradually. 

95. No. 

96·97. Do not arise. 

98. Yes, for the benefit of the Babus. 

110. Yes. 

113. Unions should see the hut of the Babus and as well as 
the employees. 

114. No. .. 
115. 'l'hey are allowed-to S. V. P. C. and Companyr authori, 

ties who are employed to decide any dispute that arises._ ·. . . 

116. Friendly attitude. 

117. No. 
118-1 24. No. 
125. Allowed to see the proprietor. 

126. Proprietor is always in close touch wit_h the worJCer~.~-
127. No. 
128. Yes. 
130. Yes. 
131. Government help. 
13t. Bee 131. 

Wages form. 
AVERAGE ltA'IE. 

Piece rate daily, 1929. 1933. 

Rs. a. p. Rs. a. p. 
Miners 0 14 6 0 9 6 -Bel dar a 0 8 6 0 7 0 
Rejas 0 4 6 0 4 0 
Trolley men 0 9 0 0 8 0 
Munshis 1 0 0 0 13 0 

1938. 

Rs. a. p. 
0 10 6 
0 6 6 
0 4 0 
0 7 6 
0 14 0 



Summary of Replies 

to the 

Questionnaire 

. . .. . 
The Bihar Labour Enquiry Committee 

(MICA.) 



Snial 
LO. 

Name. 

1 2 

1 F. F. Chrestien and 
Company, Limited, 
Domehanch. 

2 Chrestien • .Mining "' .. 
Company. ~.... ·nom-· 
chanch. -

~ 

3 Bihar and Orissa 
' Mica Associatio'il.:c , : • · 

4 The Chi>ta Nagpur . Mica Syndicate . ~ - . -. - --- : 
.. 

~ 5 ,'Bis.;anath ~d .Com~. 
. pany, _Giridih. · · 

~ . ._ ... _ 

(b) 

Number 
of 

workers. 

3 

1,900 M. 
2.~00 w. 

920 a 

3.5~00 .M... 
-5o ,v.- · 
80 a 

- ' : 

~ 500 

15 

. l 

Pecruitment. Labour offioe. 

6 

Direct .. Not desir&blo.l 
Not neces-
sary. . 

Do. Ditto 

Through Ditto 
Sirdars. 

Direct .. Not neces-
sary. 

~ 

-.. 



~--- r, .. S!ckloa\'e. .,,_:.:~·--r~~-;:~;-;·~~:e. 
L~boure:.:ch·1:;e -------.- ···--·~ i .'- t•l 

. 'J'o whom n . d Allow.• To whom' " l'er!od. 41low~; 
r. .· \ ~ .gil"en. . ..... ~~10 ·.a Doe: given. iunce • 

• "J·. .... ' t ., f 

I-+--6-~~-~--7----.L~ .• -.-~~.-.. ~r--:~.~-9-.~,~--10-~~~.-.-l-l--~~-~l~ 

•• 

Discretionary 

mtto 

No 

I 

' 

• J 
' 

I 
! 

. L ~ I .. 
eave . • • 

with- I 
out 

·pay. 

·- -" 

Monthly 
paid only 

One 
month. 

·r ... • , 
... 1< ~ .... io. 

.. ! • ~- ! .• 
•&&.~i ..... ; •• _, 

Full. 

....... ·-·----=--·~--.. ~ .. ...\f- .. .. ,.....:.--~·-c;-..... ;:.-~--::.·-·:_;.;,. 



------ -------- ----- -· - -- --
- . .. 

Caaualle&YL )latmaitJleaye. 

l.trla1 f\q;e.· -
IIOp 

I "r··~-~r ...... Periocl. Allow· 

! 
,~w ... . ..... 

. 

I I I l.. s 11 f· u .i 16 
- . -· 

I -

. 
l 1' •. F. Ohresttea and .. . . No Maternity . . 

Company. llmited. leave with 
Domchanclk pay. 

2 Ohrestien Mining .. ... Ditto .. . . 
. Companf Dom- . . . 

e}laileh. 

I ltihu ·au4 Orlasa .. .. Ditto .. . . 
1UC* .Anoctatlon. .· 

,._ The· Chota Nagpur ... •• Ditto .. .. 
Mica SJDdicate.. 

• \ Jl!a ..... th ODd Com- •• •• Ditto. "" .. 
pan1, Giridih. -

, 



(e) 

. - -- .. .. .. --. -·- ·---
Provident Fund. . 

FiuPe Fund. Co·operative Credit SociEitJ •.. , 
To whom Contri· 

•tort'S. .- .·. 
given. bution. Interest. 

I I I r I 
.. 

17 18 19 20 21 21 
> 

-
- .. 

No .. No 0 I No . . No Fines In existence Fav9.ured on 
1s years. Co-operative 

basis . 
• X 

.. ... .. , In existence Favoured on .. 
· · Oo-ope:ative 

basis . 

, .. ,. .. . Favoured . . .. ~· 
.. . , 

.. .. .. u ... . . .. 
. . 

•• •• .. .. . ' . . .. . .. 



Serial 
no.· 

1 

2 

3 

4 

5 

Name. 

2 

F. F. Ohrestien and 
Company, Limited, 
Domchanch. 

Ohrestien Mining 
Company, Dom-
chanch. 

Bihar and Orissa, 
Mica Association. 

The Chota Nagpur 
Mica Syndicate. 

Biswanath and 
pany, Giridih. 

Com· 

(f) 

Houses.· 

Number. Rent. 

A f'CW Free 

lJo. .. Do. 

Unoccu-
pied. 

Scho·ls. 

25 

None .. 

" 

.. 

" 

" 

l'l'letli 

0Pctor o•· 
compounder, 

26 

Two Doctors 

Ditto 

. . 
First Aid •• 



calaH 

Hospitr.l or I Treatmrnt. 
dispens&ry. 

27 (--.. --1 

Two Hos
pitals. 

Do. . . 

. . 

. . 

Free 

Do. . . 
' I 

. . I 
! 

. . I 

(g) 

Sickne&5 Insurance 

:re~ici~~-- ---~-~-~~-n°_8~-· -:~ ~•:_ 
~9 1 so 1 31 1 32 

Free to 
labourers 
only. 

Do. 

.- . 
.. . . 

Impossible ., 
l 
I 

Agai!IBt. ·I 
For . . I 

I 
I 

No change. 

Do. 

8 hours 
generally 

8 hours 
shifts . 

. . 



(b) 

M.lnimum wages. 

Serial. 
nc. Name. 

For or Amount. Principle or 
again.t. machinery. 

' 

1 I 2 
t 

83 I 86 I 36 

Rs. 

1 F. F. Chrestien and For .. • • •• 
Company, Limited, 

I Domchanch. 

2l Chrestien Mining Against •• _ .. .. 
Company, Dom-
chanch. .. 

3 Bihar and Orissa For . . . .. Cost of living 
Mica Association. _ 

"4 The .Chota Nagp"Qr For· . • . .. Strict enforce-
' Mica Syndicate. ment. 

5 Biswanath and Com- . . . . •• . . 
pany, Giridih. 

.. --- -- .. -- ~ ~ -· ... .. . .. 



( i \(i) ---
' 

Wages of Number of c!aily, Proportion of Bonus or 
Profit. unskilled -weekly or ·wagealo ·total profit B• aring 

labour. mouthly_rated. cost, bonus. 
i ' . i 

' 
f r } 

,. ~0 86 37 88 89 

' I 
.. -

Bs. 
' I ! 

4-3-6 M. Piece work ~. None.: . .,; 
' . 

: .:. I . . 

4-2-0 w. ' .. ,' ' . \ : .. r·,(;, 
: 

1-11-0 0. .- ' 

' 10-15-0Mines ~bour daily ~ • .. ·riJ : •fi' . - ; .. ~. 

7-9-6 ·s. M. Staff month- (:') 

&-t-o w. ·Iy. ' ~ I 

' I . . .All should . ~ .. ,, r , i • ·- : .. t e i. I 

~ be monthly. : I ' i 
12-3-0 M. 

.. 
I . . ' .. ,,. ' . ! • ·~· ,. :; J.'. 

6-8-0 w. ,·: ',; 

' I 

10-0-0 M. •• . . I '.~J J. ,:: !···~ 
. ' (' I • •l\,. 
! , • 

'I 
4-0-0. w. I '· l . '. 1 

' I 



(j) 

Aecident., 1936, 1938 and 1837. 

Serial 
110· 

Name. 

I J!'atal. · Seriou. lfinor. . 

1 I j I '1 I 42 I '3 

' 
1 . F. F. Ohrestien and ••• Nil · •• .. 

Ooinpany .. Limited.. 
Domchanch. • 

~ Ohrestien Mining •• Total-12 •• •• 
Company, Dom-
chanch. 

3 Bihar -and Orissa -· .. •• 
Mica Association.. 

4: -The Chota Nagpur Nil .. ... .. • • 
·~ Mica Syndicate. 

5 · Biswanath and Oom. . ...• •• .. 
pan:r1 Gi.ridih. 

. 



(k) 

Conoiliation or arbitration. 

Compen•tlon Worke 
paid. Trade_ U oion. committee. 

· Referenoe. Award. 

" I 46 I 48 '1 I 48 

• -

. .. None .. None •• Comp. . . Comp 

One case •• " •• " . . .. •• 

•• " . . " .. . . .. 
.. , . . , •• . . •• 

. . " •• .. • • .. ... 
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Replies to the questionnaire by Messrs. F. F. Chrestien and 
Company, Limited, Domchanch. 

N A TUBE AND RECB UITHBNT 01' L.&.'BOUB. 

1. Officers 
2..!_~ 4 . 

Clerks and supervisors 45 

ren· ... 1,900 
Workpeople Women ... . .. 2,100 

Children ... 920 

2. (a) Officers, clerks and/or supervisors, and about 90 
per cent of wqrkpeople. (b) Not more than 10 per cent of work 
people. 

3. About 90 per cent. 

~- A radius of 5 miles from the location of the factory. 

5. Less than 1 per cent. 

6. (t») None. 

(b) None • 

• . (c)_ None. 

(d) Practically none. 

(e) 1936-30 persons 

1937-60 persons. 

· _ · 7 •. (a) Nil. {b) Workers are recruited directly by or apply 
voluntarily to the management • .. 

8. We prefer direct system of recruitment to obviate the 
evils attendant on recruitment by jobbers, such as middleman's 
commission, blackmail, etc. 

9. No. (1), (2), (3) No. 

10. Que-stion has never arisen. 

11. None. 

12.. Undesirable and not necessary. 

13. Only for cutting mica dumps. 

14. Skilled labourers are not employed casually. We 
endeavour to employ them permanently except wh~n adverse 
buSiness conditions make it impossible for us to do so . 

..:: . . 
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CONDITIONS OF EMPLOYMENT. 

15. No. 

16. We take on a limited number _of apprentices, who are · 
paid during the period of their learnin ?.. When they learn the 
work they are put on ; the apl?rentices arc transferred to the 
regular list of employees. . 

17. An advancement depends upon ability. 

18. Security of service in mica industry is impossible unless 
the local Government legislate (1) to safeguarrl the property and 
output, an:l . {2) to establish minimum export sale rates for all 
.varieties of mici:l, fixing same at such level as to allow the 
mineowners to recover their outlay arid earn a profit. 

19. The monthl.r·paid employers are grante.l one month's 
leave on pay on completion of 12 months' worlr. No leave 
on pay is generally granted to daily-paid labour. 

20. Sick leave is generally granted on production of a 
medical certificate. The length of leave and whether with or 
without pay depends on individual merits of the case. 

2l. All women eruployed by us live in their village homes 
and are engaged on piece-work system. Consequently, whe~ 
they absent themselves during maternity they do not receive 
any pay. 

22. None. 

~3. The number of holidays inr.luding Sundays and festival· .. 
holidays a!lowed in our factories in a year are about 58. 

1 
,~, 

24. None. 

25. Does not arise. 

26. The offender is warned on the first two oncasions but if 
he persists in his misbehaviour he is discharged •. Seldom 
occurs . 

• ~- 27. Every employee is given 
~- before any action is taken on same. 

28. No specific schedule. 

a ch1.nce to explain his case 
~. 

29. See 26 above. ... 
30. ·None • 

. 31. There is no punishment for unalltnor~ed absen~e. 
Labourers are simply not- paid.for that period. :" ... · ·: :.:;..,_ . 
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32. La.te·attendance not·ex:ceeding five minutes is not taken 
notice of... Above that ; labourers are merely warned for the 
first two or three occasions. Any incorrigibles are shut out on 

_the days they c_ome late after warning. Piece-workers, of course 
come and go as lhey like generally. 

• 33. We have no fining system . . 
HOUR OP WORK. 

. 34:. Hours of work are 7-30 A.M. to 12 noon and.2 l'.lL to 
· 5 P.M. during October to March and 2-30 to 5-30 P.M. during 

April to September. There are nt>. night shifts generally in 
mica factories .. Mica dressing, sorting and manufacturing are 
neither strenuous nor hazardous jobs, and we are not in favour 
of ~educing the working hours. 

35. See 34: above. The hours of work for clerical establish· 
ment are the same as for the labourers. On Saturdays the hours 
of work are 7-30 A.M. to 12-30 P.:ll. 

36. Saturday afternoons are invariably holidays. Sa.ndays 
are general rest days, but upon occasions when there is pressure 
of work, labour is ~iven the opportunity to work on Sunday~. 

37. We adjust the hours of work to seasons. 

38. There is no regular system of working overtime, but if 
and when worked due to accumulated work, the method adopted 
in calculating overtime is on the basis of daily hours upon 25 per 
cent overtime. · · 

39. Any department of group of workmen may be called 
upon to work overtime when necessary. The rates of ~vertime 
allowances are c:~lcula~ed on the basis of daily hours, as per 
above. 

4:0. No. 

4:1. 1933 
1934 
1935 
1936 

.,_·1937 

327) 
3251 
329 } takes account of 
326 I regular holidays 
340 J and ove~ime . 

' CoYDITIONS IN FACToRIES. 

-42. Natare of... work does not entail any risk and so calls for 
no special equipment. 

4:!t All c~~es of accidents are immediately attended to by 
th~ Comp&ny's doc to~ and if pronounced by him as sufficiently 

: 
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serious it is reported to the proper authorities, meantime .. attend· 
ed to at our own hospital at our expense. 

44. Not qualified to express opinion. 

WAGES. 

49. See schedule. 

60. There has been no change in the system of wage. 
calculation. 

51. In fixing the rate of wages for ordinary work we take 
into account the degree of skill in the various ca.teg6ries of 
factory work. 

· 52. There is no night work except on piece work basis. 
No work on holidays. -< 

53. Categories of work and proportion of workers calculated 
on various bases are :- · 

(a) Daily-
(bf Weekly-Nil. 
(c) Fortnightly-Nil. 
{d) Monthly-

As the majority of the labourers absent themsPlves when 
attending to their agriculture or other household works and 
other work on the piece work basis it is not ftasibla to convert 
the daily-rated workers to monthly-rated ones. · 

54. The system of wage payment adopted by our factory 
in regard to various categories of work is weekly. Three days 
elapse between the end of the wage period and date of payment. 
We do not favour a change; inJ the present system, especia.lly ' 
as the labourers themselves prefer weekly payments. 

55. T. P. 
Rs. a. p. Rs. a. p. 

1929 9 4 0' 8 8 0 
1930 0 - 8 4 0 .. 9 0 
1931 
1932 
1933 
1934 
1935 
1936 
1937 

.. 8 12 
8 6 
8 0 
8 0 
8 12 
9 8 

10 4 

0 8 0 0 
0 7 14 0 
0 7 12 0 
0 7 12 0 
o .s, o n·· 
0 8 4: 0 
0 8 8 0 .. 
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56-: There are- n~ deductions from wages. 

5'1 ... None. · 

·-= 58.·~ automatic adjustment of wages to the cost of living 
.Indices is neither desirable nor practicable, as in the present 
state of the mica industry prices are always fluctuating, and 
until some methOd is discovered for making it a universal 
practice in the trade it is impossible. 

59. A minimum wage might be established provided it is 
seen that there are no evasions. We personally have no 
objection to paying whatever wage is fixed if onr competitors 
in the industry do the same, as in that event the basic cost of 
the material is automatically raised for everyone in the mica 
iildustry in like proportions. But we believe that it will never 
be possible to establish a minimum wage in an industry where 
there are so many categories of work and so much seasonal 
labour as in the mica business. 

60. Practically impossible of solution on any basis. 

61-64. See no. 60. 

65. Question does not arise in the mica_ industry. 

RATION A.LISATION. 

66. None. 

6'1-69. Do not arise. 

WELl'ARB WoRK. 

· 70. No school11 are provided as almcst all the labourers live 
in thtir village homes. Attempts are, however. being made to 
educate the illiterate adults. but so far without much success. 

71. None." 

72. The Company maintains two hospitals manned with 
qualified doctors. There are no special arrangements for trrat
ment of women or for 'maternity cases. As far as we are 
concerned we consider our arran~ments adequate. 

~73. There is no charge for treatment. Medicine is supplied 
free to labourers, just the cost being realised from the clerica1 · 
and snper_Yising' staff and officers. 

74. None. · 
75. Chief disease is malaria ·and tuberculosis. We do not 

.know of any oe;cupational disease peculiar to this industry. 
~ 
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76. Preventive measures in inoculating the labourers are 
taken as soon as any epidemic desease is evident. , 

77. Not to our knowledge. 

78. The present arrangements are considered·sufficient.· ... 

79 .. Pure cold wab•r is su_{)plied in. plenty at. work places. 

80. None beyond that described ~pder no. 73~ 

81. Impossible in the present unregulated industrial state. 

82. Question is made too premature. in the case ~f the mica 
industry. · · ·. . · ·· · 

83. Houses are provided .by the Company for .the. officers 
and marded clerks and supervisors, and such labourers as live 
on the Company's premises. Officers are, of course, provided 
with bungalows. The housE:'s provided for clerical staff have 
generally three, living rooms 12' x 10' with a kituhen, store room, 
bath-room and lavatory. Unmarried clerks, etc., and labourers 
who live on the premises are housed iri barracks consisting of 
rooms measurir.~ approximately 12' X 10~. Not. mli>re than two in 
case of clerks, etc., and not more than three in case of labourers 
who live in the barracked rooms. ' · 

SJ. Yes. The Company provides housing for ·all 'Workers
who live on the premises. : . _ : 

85. No rent is ·charged by the Company for housing. accom· 
modation provided by it. . . · · · · · .. 

86-.87. Do not arise. 
• 88. (a) Facilities for· football and' hockey are provided for 

workers, but very few avail them~lves .of same~- . . (b); (c) and 
(d) None. · . · , . . . ·• 

89. No. Not necessary because we are .not a city indusltry. 
90. No. .Question does not arise. · ' ·-' 

'' . 
INDEBTEDNESS. 

' . 
91. As the labourers live mostly in their village homes' we 

connot answer this for lack of precise informatiQn. 
92. The employees of the Company have been maintaining 

a Co-operative Stores for the last 18 years.· .. · . . ••. ,_ 
93. As weekly market system is prevalent in this district 

· we think regular weekly pay~en~~ wo~l<l m~nim~e_indel~t~dness, 
P.l1r s1st~m ~~ weeklf•· · · · · 
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9:1.. No advances are made to workers. 

95. We are not in fal"our, unless absolutely necessary, of 
making recruiting advances, but if any such advances are m:~c.c 
they should be made reccir-able from the first few wage 
payments. 

96. We are not in a position to say. 

97. We have no suggestion to make because the conrlitions 
wh~ch lead to the question have never been brought to our 
nobce. 

98. Where there is a large permanently-settled indus trial 
population we advocate the establishment of Oo~operative 
S.>eieties for giving credit facilities to the workers and at the 
j,],me time preach and encourage thrift. 

99. None. 

100. Does not arise. 

101. From the experience of our affiliates (Chreslien 
Mining Company) we do not anticipate any difficulty either 
in the working or administration of the Workmen's Compensa· 
tion Act. 

102. None to suggest. 

. Tlu.DB UNION. 

103. No. 

10-Js-117. Do not arise. 

INDUSTRIAL PBACB. 

119-124. Do not arise. 

125. 1.'he workers have free access to the officers of the 
Company to ventilate their grievances. 

· 126. We have no special officers to keep in touch with the 
workers, but· generally the supervisors who are in constant 
touch with them act as liaison when occasion deiJlands. 

127. No. We have had no disputes with the workers and 
consequently had no occasion to consider the question. . 

128. Yes. We are in favour of disputes not settled by the 
parties concemed being referred to arbitration. The r:_omposi· 
tion of the arbitration board to be one each representmg the 

. emploT~~ a~<l worJters a.lld a, third un~on~E)cted with ~~~her 
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preferably one having magisterial or judicial powars. Majority 
opinion of the arbitration board should be binding on both 
employer and workers. Suitable legislation may be enacted that 
the award of tho arbitration board should have the samfl legal 
Fa.nction as tho decree of a competent court. But the question 
is prf'mature seein~ tlat there is no legally organised body of 
labourupon whom decision would be enforced. 

129. Cannot express an opinion. 

130. We can see no objection. 

131. None to suggest. 

132. Regret, we cannot supply. 

133. Questiop does not arise. 

134. Very complex problem which can only· be discussed 
in person. 

135. No complaints to offer. Nothing new to suggest. 
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WAGES 

January 11129, Janoar ------.. .. JDIJ111211. JoiJ · 

. 
I 

·--
Cotegor1 of wort. Mon&bly earn)ngs. 

. 
HonthiJ' 

No. of Wa~e-rate No. of Wan rate 
•orkers. ,1'. or T. 

Hln;a.um.l 

yorkera, .P. or T. . 
Ha:dmum. Average. Mas! mum 

6 0 , 8 

J 
9 

-
I Ba. a. p. Bs. a. p. Be. a. p. Ba. a. p • 

• 

January. 

.. 
ltlea Sorters, men ... 1,08& T Ill 8 0 1 8 0 II ' 0 73! T 18 0 0 

. 
DiLto b3JI ... 27'9 T 6 0 0 s 0 0 • 0 0 '" 

UQ T 4 8 0 . 

lttoa l'llckers. mea - 847 T l!l 0 0 ' • 0 II 0 0 :1121 T 17 0 0 

Do. Sievers, boys -- 106 T 411 0 s 0 0 • 0 0 81 T ' • l 

Do. Bplilera, men ... 270 l' 13 8 0 8 8 0 8 8 0 lt7 l' u 8 0 

Ditto women ... l!,UU .P 8 8 0 6 0 0 8 0 0 1,8.95 p 8 0 0 

- Dtuo boys 8J l' 4 0 0 s 0 0 s •-o 83 p • 0 0 ·-.. 
DIUo sir Is - 628 p ' 0 0 s 0 0 8 l! 0 310 p ' 0 0 

July • 

.. -.-
ltlca So·ters, men ... 731 i T 22 8 0 7 8 0 II ' 0 113 T 18 0 0 

I I 
Dl&to boy a 

I 
T II 0 0 811 ... 158 I 8 0 0 ' 0 0 T ' • 0 

! 
Iller. Packers, men ... ml T l!l 0 0 7 • 0 II 0 0 133 T .17 0 0 

- u:al Do. Sievers, bOJI ... T 41! 0 8 0 0 • 0 0 411 T • • 0 - . 
i 

~2111 
. a . 

Do, Sp!ittera, men ... p 13 8 0 8 8 0 8 8 0 118 p 11 8 0 . 
I p IIJO p 8 '"o 0 

Dl&to •omen ... 1,1'71 8 8 0 6 0 0 II 0 0 

ael 
,. 

Ditto boy a ... l' • 0 0 3 0 0 s ' 0 I 27 p ' 0 0 .. . 
1171 D1U0 

. ~girls_ ... p • .0 0 s 0 0 8 2 0 ;91 p • ' 0 

... I . 
.,_. -··- . > 
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FORM. 

1P33. J&DU&I'] 1938. ! • I . - ----- I ... :933. JUIJ 1937. . -· 
. Ballo of BaUool 

eamlnr•. .Mouthii eorniuge. column 11 colu~rn 18 Remarks • .. 
··~ to 

No. of 'tt'age-nte column 8. column e. 

I Minimum., 

wort ere. P. orT, 

: .Mnl;n~m.l Min ln.~., ,Ayerage. .A'ferage. 

10 I 11 I 13 I 11 1 .. It I 15 ... , 16 I 17 I 18 I 111 

B1. a. p. Be. a. p. . ·Be ••• p. Bs. a. p • Be. •· p, 

-

8 ' 0 8 0 0 1281 T b 8 0 1 8 0 10 ' 0 - ... 
' . 

s 0 0 su 0 198 T & 0 0 3 0 0 ' 0 0 "' "' 

II 0 0 flll 0 321 T !1 0 . 0 1 ' 0 8 ' 0 - ... 
3 0 0 su 0 81 T 'II 0 3 0 0 ' 0 -0 ... --
llll 0 fll 0 283 p 13 0 0 8 ' 0 & 9 0 - . ... 

. 
' 8 0 IIlli 0 1,0911 1'. 8 ' 0 & 0 0 II I' 0 ... ... 
s 0 0 s ' 0 10& p 

' 0 0 3 0 0 3 ' 0 ... •H 

s 0 0 3 ll 0 tl8 p ' 0 0 8 0 0 8 ll 0 ... ...... 

II ' 0 8 0 0 669 T u 8 0 1 8 0 10 ' 0 ... 
3 0 0 - s 11 0 2100 T & 0 0 3 0 0 ' 0 0 ... ... 
8 0 0 f 11 0 137 T n 0 0 7 ' 0 9 ' 0 -· ... . 

' 0 0 311 0 411 T 411 0 3 0 0 ' 0 0 ... ... ., 
! 113 0 f l'il 0 1&'1 p 13 0 0 8 ' 0 8 8 0 ... ... . 

\ 
' 8 0 Ill 0 1,2:11 p 8 ' 0 & 0 0 8 0.. 0 ... ... 
s 0 0 3 ' 0 73 p 

' s 0 -0 0 0 3 ' 0 :-' ... 
• .. a 0 0 s J 0 30J p 

' 0 0 3 0 0 3 ! 0 ·- ... . 
. 
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Replies to the ·general questionnaire by Messrs. Chr.estlen 
Mining _Company,· Limited, Domchanch, _ Hazaribagh 

· , district. .. .· ., · · 
;• . 

• liATUU. AliD RECEUIT!IENT OP LABOUR. . ~ '(" , 
1. Officers ~.. _ •. : · 6 ·-

..• 100 
•••... 25 .. 

Technical staff 

Cl!3rks · ... · 

Work people-Men 
. .. 

•.• 3,500 Approximate. 

Women 
.. 

Children •••. 

2. (a) 1_0~ per cent. (b)None. 

a. Ab~ut 9~ p~r cent •. 
4: Locally. 

60 

80 

5. All casual labour. Can suggest no remedies. 

~-- Impossible to reply to. 
7. Directly by the management. 

8. The system nowlin use. 

9. No. (1}, {2) and (3) no. 

10. Question has never arisen. 

11.' No. 

12. Not desireable or practicable. 

13. All work. 

14. Yes. 

CONDITIONS OF EllPLOYMENT. 

15. No. 

, 

16. Yes, in case of staff. Sever?-1 paid apprenticeg 61~ 
appointed annually on probation. ·If they turn out satisfac
torily, they are appointed permanently. 

17. Y~, "depending on the man's ability. 
t . 

···118~. Seeuri~~ of service-in mica industry impossible unl~ss 
the local Government legislate {1) _to safeguard the prope1t1 
and output, and (2) to establish minimum export sale rates for 

• • 
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. all varieties of mica, fixing same at ~uch .leyel. as to allow .the 
~ice-owners ~o recover their outlay .and earn a profit •. 

· 19. In case of staff only, 30 days pe~ year plua .in!ljority 
of public holidays on full.pay and travell,ing allowance. :11. ~ . . ·- . . 

20. Oases treated on their merits. 

· 21. No . . 
22. In case .of staff only, cases treated on their merits. No 

provident fund. · 

23. Between 60 and 70 days per year. 

24. Each case treated according to its· gravity. 

25. Does not apply. 

26. See answer to 24. 

27. Enquiries always held by responsible:omcers. 

28. No specific schedule. 

29. No:· 

31. In case of staff1 subject to dismissal or no pay. L~bour 
is not pai~ for unauthorised absen'?e~ · -· . 

32. Given tor! shift as case may be. 

33. No fining system. 

HouRs oP WORK. 

34. Normally, 9. A.M., to 6 P.M., and. 9 P.M., to 6 A.M. {two 
separate shifts) with bne hour's rest for surface workers. We 
are not in favour of shorter hours. 

35. Factories-one shift. . Mines-two. 

36. Does not apply. 

37. This is done. 

:.·as. No.· 

. 39. Does not apply. 

40. No. 
~ 

~l, ·l93a-~os, l934-30s, 19"35-310, l~Sij..-322, 1937-
338, . . -. . . 
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0 ONDI'IION.8 IN ;F AmORIJ~d. 
· 4.2. There are no risks. 

43. ·Cases attended ·to ~y our O'\Vn .dootor. 

44. No. 

46. No. 
· 48. No. 

49. See schedule. 

WAGES. 

60. There :has been liD':change. _ 

51. Skill ~f worker. 

52. No. 

63. All.labourJs-daily ·paid:and staff monthly.· 

54: (a) Weekly and fortnightly in-case.oflabour. 

(b) Monthly in case of staff. 

-(a) About ;50 per ;Cent Dfe!lch. 

·(b) About 7 days. -·The present systeu: of payment is 
preferable. · 

56. None. 

67-59. No. 

RATION ALISA.TION • 

. .t)fi. No. 

W ELF ARB WORK. 

70.71. No. 

72. (a)· Hospital at Kodarma. 

(b) The company maintains two hospitals and_ two 
doctors. 

(c) No. ·We consider our ~rran~~~t~ ·adequate • 
. , ... -

73 .. Free in case of labour. 

l>f:74. 'None •. -: 

· 7 ~. ~~ ?ond .~be~c\llosis. 
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76: Yes; by Government. We- take-· preventative precau.• 
tions· immediately an outbreak: occurs· amongst . ouT· own 
employees. 

77. Not to our knowledge. 

78. We consider present arrangements _adequate. 

79. Provided in accordance with Mines Act. 

80. See 73. 

81. No. 

83. Houses are provided by. the. company. for the. officers . 
and married clerks and supervisors, and' such labourers as. live 
on the company's premises. Officers ar~, of coune, provided 
with bungalows. The houses provjded for clerical staff· have . 
generally three living rooms 12' X 10' with a kitchen, store room, 
bath room and lavatory •. Unmarried clerks, etc., and:'.< labourers 
who live on the premises are housed in barracks· consistin·g · ofl 
rooms measuring approximately 12'X 10'. Not. more than, two 
in the case of clerks, etc , and not more than three in tile case 
of labourers who live in: the:-:liarraeked:.rooms. 

84. Comp:.my provi~es housing for those who. need:.itz 

85. Rent free. 

S6-87. Do. not apply. 

88.· (a) Football and HockeY. but few participate~.

(b), (c) and (d) nil. 

89-90. No. 

lN:bEBTBDNESS • 

. 91. Worker~ are advanced up to 100 per cent~ot their· par 
by the co_mpany as mudi lcharcka. 

92. Already established. 

93. We make prompt weekly and fortnightly payments. 

94. Yes, occasionally advances are made when recruiting 
labour. There are no terms. 

96. Occasionally done. 

96. Cannot say. 
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·: · .99~. Where there is a large permanently settled industrial 
population we advocate the establishment of Co-operative Socia· 
ties for giving credit facilities to the workers and at the same 
time preach and encourage thrift. 

WORKMEN'S COMPENSATION. 

.. 99. None in factories. In mines 1935-1, 1936-4, 1937-. '1 . . . ... 
100. In one case . 

. 101·102. No. 

103. No~ 

TRADE UNION. 

104:. to 109. Do not arise. 

110. Considered impracticable in view of the fact ·that 
"labour is so casual. 

111 to 11 '1. Do not ·arise. 

INDUSTRIAL PEACE. 

118. None. · 

. -119 to 124. Do not arise. 

125. Investigation made by responsible officer. 

126. All do~ We ~ve no jobbers. 

127. Not necessary. 

128. Do not arise. 

t32. Regret, cannot supply. 

135. Mica Act should be strengthened and lltricter super· 
Tision. exercised. 
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.J &DIIIU)' 1818, 

lnlJ 1828. 

Catesort of work. llon\Ll7 eamblge. 

No, o I l\' age rate, 
workers, P. or 'l. 

JlulmliDl.llliDlmllm.l .&Yir&Je. 

1 I I I ' I I I . • 
UYIJABY. Be. •• p, 8P, a, p, Be. a. p, 

l'cntmen and llatea . 11&11. lJI T. lll- .... 0· llll· 0 lfe 6•0 

8kDiecl - " 
181 '1' 81 ' 0 111S 0 1711 • 

llblen - • 1.101 T 1811 0 10 li 0 18 • 0 

Ull:*ffied - " Ill T 11 8 0 rto 0 1111 0 

Uperehella workers .. 8!8 p 41 0 0 II 6 0 1811 0 

lime llica Cntten 181 T' 111 0 0 i e-o 0 11 ' 0 .. 
Ditto - u "' p 1816 0 8U 0 U I 0 

DllDIP lllca Cllt\en .. us p 1& I 0 10 I 0 1110 0 

Do, Sari era .. ... '" "' - -
llurfaoe workera - Women 188 T '18 0 ' ' 0 I ' 0 

- -
JUnellica Cnttere lloJ8 f8 p 

' 1 0 I 8 0 • I 0 

Dump Do, - .. 81 p '10 o, I 1 0 I I 0 

.JULY. 

roremen and 11&&11 Ken 13 'l u • 0 uu 0 17t0 

Skilled - .. 83 T 11110 0 1111 0 17 16 • 
lllnq ... .. 9118 T 18 I 0 10 .- 0 111 II 0 

• 
VDaklllad - .. 1U T 18 0 0 8U 0 IU • -
Uperchella Worten .. 128 p Ill • 0 II 8 0 11 J 0 

.lne1tfcaC~ 
~ 

71 T 11 0 0 II 0 0 11 • 0 .. . 
.. 10 0 DiHo ... .. 868 .,. 18 8 0 J 0 u 0 .. -·. 

D llDIJilica CoHere 
I 

lSI p 1118 0 10 I 0 11 0 0 .. • 
8 :adaee worlren _ Women •. ' If ·;, T 8 0 0 • • 0 I • 0 
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Replies to the general questionnaire by the Bihar and Orissa 
Mica Assoc}~tion, Post Office Jhumri•Telaiya. 

NATURE AND RECRUITMENT OP LAEOUR • 

.. ~~ 1. It refers to the Individual mine and factory owners. 
. . .. ~ ..... ~ 

· .._ .. 2. 99 per cent of them are permanently settled in the 
in~ustrial area.o. . 

·. 3. 99 per cent. of the workers live in their village homes. 

· . 4. 
4

Tnanas Barhi, Cbauparan, Itkhori, Kodarma, Jainagar, 
Dhanwar, Jamua, Gawan, Satgawan, Giridih, Bengabad, Pirtand 
and Dumri of B azaribagh district, and certain adjoining 'fhanas 
of Nawadah and Jamui subdivisione of Gaya and Monghyr 
districts respectively. 

" 5. They frequently go from one plare to another. It is 
Yery difficult to check unless there is uniform wages and 
facilities. 

6. It refers to individual person. 

7. Workers are recruited through Sirdara, directly and 
voluntarily. No commission or salary is paid for this particular 
work. But Pome advan~e money is to be paid to them which is 
called " ])adan ". Sirdara have influence over them and the 
workers generally move according to their directions. 

8. The direct system is prefera.bl~ as otherwise the workers 
do not possess any freedom and have got to pay something in 
coin or kind to them. . 

9-11. It refers to individual parties. 

12. It is not desirable or feasible. 

13. For extra works. It is very difficult to give any esti.; 
mate as it depends entirely on demands. The proportion is 
generally normal. ._ .. " 

14. Very seldom • 

• . : CONDITION OP EMPLOYliENT. 

lt-16. ·_Practically none. 

17. There is no system of graded promotion in any firm. 

lB .. Substantial compensation for unjust removal 

• J9. 'fhe system is no wor~ no pay, .. No ~lo_wance is paid,· 
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20. No. 

21. No maternity leave. 

22. Nothing of the kind. 
23. .. Two days each in Durga Puja, Basant Puja~· .Roli, 

Ohhat and Tilshankta.nt and without wages. 

24. No. 

25. Does not arise. . 

26. Wage-cut, fine and dismissal. 

27. All facilities to prove his innocence. 

28. It refers to the parties concerned. 

29. Yes. · 

SO. Refers to individual. parties. 

31. Without pay. 

82. Proportion to the allotted working hours. 

33. It is not known to us .. 

HouRs or WoRx:. 

34. Generally 8 hours. 
. ' 

85. In factory generally one shift. But in mines 2·3 
shifts, at interval of 8 hours, in all cases. No shorter period of. 
work on Saturdays. -· 

36. ·In some works once in a week, ·some at . fortnight, and 
some once in a month, ·an without pay. 

37. It is practicable and also desirable. · -. 

38. Yes, in some cases. It is calculated in the' process of 
daily hours. . r • 

39. In cases of sorters and packer&, and sp!itters/ Rates are 
accordin~ ~o each worker's wages. But . in the~ ·case of tha 
splitters it is according to the contract rate per' s~er. 

40. No. 

41. It refers to individual. 

CONDITION OF .F AOTORIEB. 

4.9.. ThAPA 1a nn annh avaf.AnL • 
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43. Particular care is taken according to the Mining Act 
There being no ~,actory Act is euforced here. 

44. Yes. 
45. Bot.h women and men are allowed to work together, 

ev~n with sucking children in unsanitary and Ul-yentilated 
places. 

. 46. It should be enforced according to the nature of the 
· work of such factories. · 

47. As the Act is not enforced here it is very difficult to state 
the defects and its violation: 

48. Yes, most drastically. 

WAGES. 

49. This is supplied by individual. 

60. No. 

51. In both cases living wages mmt be paid and for the 
overtime work _it should be at least 60 per cent more. 

52. Shorter by couple .of hours .O:Q.ly. 

53. It is desirable that all wages be 01;1 monthly basis.. It 
will increase the efficienc.Y and stability of the labour force. 

54. Generally weekly and fortnightly. 

55. It is not possible for us to supply. 

56. In case of slump in the business. 

67. Nothing of the kind. 

58. For the individual to answer. 

59. Yes, living wages. 

60 . .According to the ~nature of work. 

61. Scheduled living wage. 

62. Yes, according to the local condition, living and prioes 
of food~tuff. 

63. Gradation. 

64:. Effect will be enc~Juraging, eflbient and industrious. 

65. Certainly. 
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61~ ~ood. 
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RATION A.LISATION •-, 

6H. The rnfca indnMry is belpless.itt the ntatt~r .. 
~ ~9. lt i~ not feasible in this industry. · 

W:i!:LPABE WORK. 
· 70-71. No. 

£'- -.· 

, 12. (a) One district board and Government aided ~fspen. 
sary and hospital at Kodarma, (b) nil, excepting- Me~rs· 
F. F. Chrestien and Company, Limited, who have _got .a dlape:tf· 
sary for their own elllployee!t, (o)' Nil. No. All big· mine-owliers 
must appoint a. doctor with the minimum qualification of L.M.P. 
and a diSpensary with emergency beds. ~ 

73. Does not arise. 
74. No. 
75. Malaria, Typhoid, Pneumonia. and accidental, also 

Cholera. · 

76. Yes. 
77. No. 
78. (a), (b), (c). No. . 
79. Practically nil, excepting a w4!lL 
80. No~. · 
81. Yes. 
82. Yes, same as in the coalfield. _ 

• 83. {a) nil,' (b) nit, (c) nil, (d) straw or 1e~ves ihatcheiriqW:-.~ 
v~ry small rooms where numerous persons huddled ·together . 

. 84. No. Meagr~ portion with temporary sheds, 
85. No rent is charged. 
86. Nothing. 
87. No. -
88 (a), (b), (c); (d) Nothing.· 
89. No. . 
90. No, nothing. 

INDEBTEDNESS. . ' 

9L 'ro the extent of the wages earned. Nil. It is a rnost '! 
notorious practice that the employers themselves' are the . shop
keepers, directly or indirectly, a.ad chatge practically the· dbuble 
price for most ordinary foodstuffs. · 

92-93. ·y e6. 

- 94. Yes, 'Without anv terms. But hrv small amount tn · 
keep them in service. 
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95. No. 
96. The exaction of the "money-lenders will be greatly 

diminished and the credit position of the workers will·automati· 
caUy l1e increasPd provided the country liquor shops are <;losed 
or at least removed to 10 miles away and the prices are exor· 
~itantly ~creased. • · .· 

97. It is now too premature to p~u;s any opinion, as the law is 
no~ yet in operation. · 

_ · 98. Y e.q, for better food-supply and other materials and to 
tea~ them the interest of co-ope!ation. . 

... WoRKMEN's ColiPENSATION. 

99-100. It is to the individual to answer. 
101. The enquiry must be thorough and impartial, and the 

system of payment be more easiE:r and direct aa far as practica· 
ble . 

. 102. Yes. 
~'R.A.DB UNION. 

:. 103. No. 
104 to 109. Nil. 

' 110. Yes., for good concerted action on co-operation for 
common and general interest. 

111-115. Nil. 
116. Good, yes. 
117. There is no trade union in this area, so, the question 

does not arise. 
INDUSTRIAL :PBA.CE. 

118. :Practically nil. 
119-125. Do not arise. 
126-127. No, nil. 
128. Yes, on the line it has bren sanctioned to the Bengal 

Chamber of Commerce, Calcutta. 
129. Not known. 
130. Yes, if honest set of men bf available. 
131. ·Lock-ou~ till the disputes are settled. 
132. It concerns to individual firms. 
133. By the employers.· 

' 134. Various improvements and amendments are l'E'quired 
which. is riot. pDFsible to describe b(.'re elaborately until and 
unless these ar~ thorotighly studied, 
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Replies to the' questionnaire by the Chota Nagpur Mica 
- Syndicate, Limited,, Kodarma. 

NATURE AND RECRUITMENT OF LA.:BOUll. 

~- About 500, mostly men. 
3. Almost all. . 
4. Villages near about Kodarma. 
5. Very few leave. Men now at work have been doing so. 

for years. 
7. Directly by management. 
8. Direct. 

11. No. 
12. Not necessary. 

CONDITIONS OF EMPLOYMENT. 

23. Almost all are primarily sgriculturist and keep :away 
for ruonths during the rains . and other seasonal festivitie~t~ 
Work remains closed one ·day in every week. On all major 
local festivals work remains closed. . . 

26. Disciplinal'y action is taken only when the offence- is 
grave or persistent. 

27. Yes. 
28. Not allowt:d to work. 
32. Only if persistent, a worker is not allowed to work· for 

the day. ... 
HOURS OP WORK • 

~ . . 

·34. Eight hours shift. No, actually not tnore than 6 or 6l 
hours work is done in an eight-hour shift. . 

35. One in factory and two in productive mines. 
37. Earlier start is made during winter. · 
38. No. Strictly one shift work. 
41. Nil. 

CONDITIONS IN FACTORIES. 

42. The work is of such a nature thllt · this is an improbable 
contingency. There has been no major accident in 10 years. 

44. No. 
WAGES. 

·. 54. Fortnightly. Usually withiu 10 days. As labour seems 
quite satisfied no change is necessary; weekly payment will in· 
"Volve good deal of extra. work. . . · t . -. · 
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53,. N ()'})a wliatPv~t,. ' ..... 
• 59 •• Yrs, ~f !about' develofs. elefuen.t~~Y sans~ of :esp!>nsibpity 

!Vh1ch 1e ent~~ely ~bf;ent n~w. :1_~ m~n~m~m wage 1s estanlt"he.d 
lt should ~e...,. str1ctly- .enforced, otherwise the unscrupulous 
employer will profit. at·· the expense·. of the ~honest employer. 
Str1ct enforcement '\\ 111 be e.xtremely difficult at the ·present stage . 
and due regar~ sbo~J~ be. paid. to· this before ·any attempt ·_is 
made to estabhsh qunu:_uum :wage: · .· · 

.. _ ~ 'WELFARE WORK • 
~ . .. .. 

72. Special arrange~ent with hospital 
men t at mine&. · · . . · ·. · - · · 

and first aid equip· 

73. Nil. 
79. Cold water is supplied throughout the wo.rking period." 

· 83. Clean, well ventilated and rent·fi'ee p'licca quarters werf 
erected for labour but they could not be induced to stay iri · thes{ 

· ltharters. Workers.liere prefer to_ walk 10 miles 4aily rathe: 
t1ian,ea:Ve their :hoin~s and stay iri ·first class quarters provide( 

. for iliem. · 

: ' .. lNDElltEDNESS. 

91. They seem to enjoy good credit. This coinpany maintain 
a store from which labour can obtain supply on . credit._ Labou 

· pay no more than they have to do to obtain supply from Iocr 
shopkeepers. The company makes no profit whatsoever fror 
~toree. . .. 

94 •. Only in deserving cases. advances are made and tl 
amount is rt!alised by instalments front ~arnings, without in teres 

99. Nil. 
101·102. No. 

WonxM:ENs co:MPENSA.TroN. 

TBADE UNiON. 

There is not the slightest desire on the part of labour 
establish trade unions and no attempt should be made to £01 
t.-ade union on grossly illiterate labour other than by educati 
of the worlters themselves. We are not overstating the m 
when' we say that u large number of labour cannot even call 
late their own earning. . 

, fNi>UStliiA:t i.'Ji:AOE. 
· 1'his·ihdustty bas been singularly free from strikes. Th 
has been no major strike duriDg the last dozen years. 
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Replies to the questionnalr~ by Bish~anath and Company, 

v .Giridah (Hazaribagh). 
~ . •' . " ' . ' ' . 
l; .Total numbAr of workers .•. 

Offic~rs .... . .· · .;.4 

... : 

·- Workpeople-Men · .~:.- _' 1!.•• 

.. : ·woma~ .. ·:.~ · .·:: ·._. 
. · Chfldren' : ; . · , -.•.•. 

2. (a) .All are perm'anen_tly. se_ttled~ ~· · 

3; All live ·in their own homes. · . . . . . ~ 

4 .. Fro~·f~~r miles -~nd near:. 
·u. No n~tice. ·.· _. 

: 13-:··ne~reasin~.' . · 
. 15~ Np Service Rules. 
' I.· •' • 

20; Leave gra~ted at· his will. . . 
. 23. On· Sundays and festival holidays. 

'~ 

... ... 
• :. '. . \ 

15 
2 

12 
... 
1 

'82. If h6 comes late ha is not allowed to work on the ~er, 
. rate. ·-. . -. . . ' .. 

· . 36·. One. ·shift only. 
8'1. No .. • . 

. . • ~4· .. W.~ekly w~ges are paid to the coolies and m<ti,l.thly to 
. ofli<lers:-- . · 

A3. Two 'big ver~ndahs. 
84. ·Sufficient accommodation • . ' ' ~ 

94, Paid in advance and deducted in pay • 

• 
BQp (Re!) 48(6)-248-15-1-1941-NMD & othere. 


