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NO. 454 y - WASHINGTON R S JULY. 1928
" LABOR LEGISLATION OF URUGUAY
" " "'INTRODUCTION AND SUMMARY
THIS is the first of a series of bulletins to e published by the
United - States Bureau. of Labor Statistics on labor legislation
enacted in the Latin American countries.
The labor laws of Urugnay have been compiled and translated
from the original texts obtained through the State Department from

the American consul general at Montevideo and.represent all the
available labor laws in force at the time, .

Workmen’s Compensation Law

Ta1s Law provides that all workers, including domestic servants,
hurt in industrial accidents arising out of or in the course of the
employment are entitled to.compensation, and that their employers
shall be held Liable for such accidents, ‘

Workmen shall have no further rights against the employer than
those provided by this law unless there has been fraud on the part
of the latter. Workers who receive a wage in excess of 750 pesos a
year may not obtain compensation rated upon a higher wage than
this sum, which is fixed as the maximum. To have the right to
compensation the workman must have been incapacitated for work
- for more than seven days, but when the disability lasts for more than
30 days compensation shall be paid from the day after the accident.
~ The worker does not lose his right to compensation, because the
accident may have occurred through a slight or serious fault on his

art, or by some fortuitous event or force majeure, but he does lose
1t if he deliberately caused the accident. .-

Right of action against third parties is permitted, and any com-
pensation payment from such third party relieves the employer of his
obligation for an equal sum. Any labor contracts which free the
em&) oyer from liability for accidents to workmen are declared null
and void.

Compensation Benefits
~ Death.—For death from an industrial accident the employer shall
ay the beneficiaries as follows: The husband or wife married to the
geceased previous to. the accident and not divorced or separated at
1
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the time of the accident shall receive a life aunuity of 20 per cent of
the annual wage of the deceased worker; if the beneficiary is the
husband, he shall be entitled to the annuity only if he can prove his
incapacity for work. One surviving minor child under 16 years of
age with one surviving parent, being éupported by the deceased at
the time of the accident, shall have, irrespective of the legality of its
relationship to him or her, 15 per cent of the annual wage of the
deceased ; and for two such minor children; 25 per cent; for three,
35 per cent; and for four or more, 40 per cent. If the minor children
have neither father nor mother living, the amount may be raised to
20 per.cent for each child. . i ‘

n remarriage the surviving wife or husband shall lose all right
to the annuity and shall receive the amount of two years’ annuity in
full settlement of all claims. If the deceased leaves neither spouse
nor minor children, ascendents who were supported by him are en-
titled to 10 per cent of his wages as a life annuity.

Permanent total disability—An employee who is permanently and
totally disabled as the result of an industrial accident shall receive a
life annuity equal to two-thirds his annual salary. - .

Permanent partial disability—In cases of permanent partial dis-
ability resulting from accident the employer shall grant the worker
a life annuity equal to half the wage reduction caused by the accident.
- Temporary disability—For temporary disability the employer is
required to pay the employee half the salary-he was receiving at the
time of the accident, if his disability lasts more than seven days, to
count from the eighth day after the accident.

Persons protected by this law shall be entitled to the annuity only
if they lived in the territory of the Republic when the accident oc-
rurred and while they remain therein. If they leave the country they
lose the right to the annual annuity and receive as full compensation
an amount corresponding to three years’ annuity.

This law does not apply to occupational diseases.

Apcidént-Prevention Law

Tre rirst labor law of Uruguay was the accident-prevention law
enacted in July, 1914, which, by every possible means, technical and
otherwise, secks to safeguard labor against accidents in various in-
dustries among which are the following: Woodworking industries,
metallurgical shops, and building and wrecking undertakings.

Supplementary decrees were passed in 1915 extending the funda-
mental provisions of the law to railway employees and those engaged
in factories, mines, and quarries using explosive substances. A decree
enacted on November 15, 1918, regulates in detail the hygienie and
safety conditions of the mining industry which was followed by an-

other two years later specifying those measures which were obligatory
for the prevention of accidents in maritime work,

Minimum Wage Law for Rural Workers

" AccorprnG to the provisions of the Uruguayan minimum wage law,
rural laborers between the ages of 18 and 55 engaged in agriculture
or stock raising are to receive a minimum wage of 18 pesos a month,
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or 72 centesimos a day, when employed by proprietors whose total
_ productive land is %ssessed at more than 20,000 pesos. When the real
property of the employer is assessed at more than 60,000 pesos the
g:inimum rural ‘wage shall be 20 pesos a month, or 80 centesimos a
ay. . - e
.- Agricultural -workers 16 to 18 years of age and those over 55 are
no(ils' to receive wages less than 15 pesos a month, or 60 centesimos
a day.: . Co o : .
- Laborers over 16 suffering from a physical defect, organic disease,
or similar disability, may be paid less than the minimum wage. In
such cases the wage shall be fixed by the departmental council of
administration or the auxiliary council of the district, with the advice
of the Jocal medical officer. G Cet
Rural laborers shall have Sundays free each week or a substitute
free week day when exceptional circumstances necessitate work on
Sunday. ' e L e
. In addition to the minimum wage the employer is required to-
furnish his workers with hygienic housing and sufficient food, or in
lieu thereof the sum of 50 centesimos a day or 12 pesos a month. The
worker Is allowed to choose either the housing and food or the money
compensation, . . . o o
The decree provides that the workers’ dwellings must be emsily
‘ventilated, weatherproof, and kept thoroughly clean at all times.
Employers violating any of the provisions of this law are liable
to a fine of 10 pesos for each laborer involved and for a second offense
a fine of 25 pesos.

Eight-Hour Law

Tuis republic adopted the 8-hour day law on November 17, 1915.
The law applies to workers in factories, workshops, shipyards, quar:
ries, construction enterprises and ports, to clerks and other employees
in industrial and commercial houses and to motormen, conductors,
and other employees on railroads and street railways. By subsequent
decrees it was extended to messengers, employees in moving-picture
.houses and legitimate theaters, seamen, and workers in creameries,
breweries, and refrigerating plants.

Compulsory Weekly Rest Law

A raw requiring a weekly day of rest of at least 24 hours: for all
salaried employees, wage earners, managers, and directors of indus-
trinl and commercial establishments, including religious and chari-
table institutions, was promulgated by the Government of Urugus
on December 10, 1920. This law provides two types of rest: (1
An obligatory day of rest after six days of labor, preferably on
Sunday; and (2) a rest day every six days, or after five days’
work, to be taken in rotation by the personnel of the establishment.

Exceptions to the requirement that the rest day be on Sunday
are permitted in certain specified instances, as in continuous indus-
tries and in those in which Sunday closing would work hardship
to the public, in which case rest is given on another day of the week,
either simultaneously to the entire personnel or in turns, or as other-
wise provided. No exceptions are permitted in the case of women
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end of minors under 16 years of age... If they can not.be given
Sundgy rest, they must be given the rotating rest of one day after
every five days’ work. Shops are forbidden to open.on the day. of
rest, but the department or.local council may -authorize trading
at fairs and pedtﬁing on days of rest. Cnl
- No one may be employed: on his rest day without his consent,.and
in case of being so employed he has choice of a compensatory rest
day or at least double pay for the time worked. Under a written
agreement. between employer 'and employee, half of .the rest. days
due a person employed on his day of rest may be aliowed to accumu-
late for a vacation. .. . 0 e o o e
- The law -is now applicable ito.domestic. workers and drivers .of
automobiles and carriages. B I ILAR E IR RN
Prohibition of Night Work in Bakeries, Spaghetti and Dough
“ Factories, Confectionery Stores, and Similar Establish-

1 !

NieuT 'work has been the object of a special decree of March 19,
1918, in which the labor of employers and workmen in bakeries and
of workmen only in spaghetti and dough factories, confectioneries,
and %imilar establishments is prohibited between 9 p. m. and 5 a. m.

Each proved violation of this law shall bé punished by a fine of
100 pesos, and of twice that amount in case of repetition,

Seats for Female Empioyees '

Tae furnishing of seats in stores, shops, drug stores, factories,
workshops, and other establishments employing women is made com-
pulsory for the use of woman workers, when their work permits, by a
decree of July 10, 1918. Lo - .

Violators of this law shall pay a fine of from 5 to 10 pesos for the
first offense and 50 for following offenses, - :

Old-Age Pension Law
AN orp-AGE pension law provides for the penstoning of all persons
reaching the age of 60 years, or other persons becoming absolutely
incapacitated and who are indigent, regardless of age. The annual
ension must not be less than 96 pesos and may be paid in cash or
in direct or indirect aid. - Foreigners or naturalized citizens having
resided 15 years continuously in the country are entitled to pensions.
. The fund for the payment of these pensions is to be derived from
the following sources: (1) A monthly tax of 20 centesimos payable
by each employer for each person employed by ‘him; (2) a surtax
on real estate having a value of not less than 200,000 pesos; (3) a
- tax on playing cards of 20 centesimos per pack for importec,l cards
and 10 centesimos for domestic cards; &) 2n increase of 12 centesi-
mos per liter of the present tax on imported liquors, absinthe, bitters,
cognac, whisky, ete.; (5) an internal-revenue tax of 60 centesimos
per liter is placed on imported or domestic alcohol, except that in-

tended for denaturing; (6) the pres . Lt 111
increased 13 centesim%é () ‘p.l esent tax on imported brandies is
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Betir’t?ment"‘and_'Ren’sion‘- forj'Pi1bﬁc¥Serifjcé Employees ‘and
[N RS S R R R 1 S N FE RO L C YT e s

i1 e rens o

" THE raw oF October 6; 1919, ‘provides ‘for the’ pensioning of all
employees who are now or 'may be hei'ea'ftér’émpllf)yed in the rail-
road, telegraph, street railway, telephone, and water and gas dis-
tributing services in the Republic. . Employees in restaurants and
confectioneties, adjuncts of -the railroad ‘service, are ‘included, even
though employed by concessionaires.i:1:: - i i jrieitt

The fund is supported by an assessment of 8 per cent on all wages
and.earnings of the employees, payable by the employers; a compul-
sory. deduction’ ofi ‘4 per cent.of wages paid; donations and legacies
left to the fund; fines collected for violation of this law; receipts
from sales of articles left on the railroads and railways; overpay-
ments not reclaimed within six months; interest on accumulated
funds; the increase in wages of an employee or laborer the first month
after wages are increased, providing such wages exceed 50 pesos, if
permanent, and, after three years, a tax of from 1 to 3 per cent on
charges paid by patrons of the various services. : ) -
- To be entitled to retirement with full pension a service of 30 years
is required, but a right to a proportional pension is acquired after
10 years of service, continuous or not, in any of the mentioned Serv-
ices, if the employee is (1} discharged, (2) physically incapacitated
to continue in his employment, or (3) 50 years of age, whether at
that date in active service or not. Employees in these three classes
are entitled to one-thirtieth part of full pension for each year of
service. B
S - - Provision for Dependents

- Upon the death of a contributing employee, the widow, invalid
widower, children, or, if there are no children, the parents, and if
these are not living, the unmarried sisters of the deceased are entitled
to a pension. - If the deceased was in receipt of a retirement pension,
the persons enumerated are entitled to a pension subject to the fol-
lowing conditions: '

- If he had served 10 years, the dependents are entitled to a pension-
vqual to that to which he would have been entitled had he been re-
tired for incapacity. If he had served less than 10 years, the con-
tributions are deposited with the State Insurance Bank, which. will
grant pensions based upon this sum. : ,

A full pension is equal to 50 per cent of the retirement pension:
Pensions run from date of death. Their sequence is as follows:

{1) To the widow, or incapacitated widower, concurrently with the
children.

(2} To the children alone. '

(3) To the widow concurrently with the parents of the deceased,
provided they were dependent on him. :

4) To dependent parents.

'%5 To unmarried sisters, if dePendent.

. Pensions cease upon the widow’s or mother’s remarriage; when the
sons reach the age of 18 years; when the daughters or sisters reach
the age of 25 years, unless in the former case they are incapacitated.
All pensions terminate upon emigration of the beneficiary.
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In cases (1) and-(2) when the right to a pension ceases as to any
one of these, that portion is distributed among ¢he other children
who are beneficiaries. o

Dependents may not benefit from more than one pension. In case
thef are entitled to more than one pension they may elect which they
will accept. .

Retirement. and Pension Fund for  Employees of Banking
Institutions and the Stock Exchange

A reTireMENT and -pension fund was created for employees of
banking institutions and the stock exchange by the law of May 14,
1925, - : : : : -

The fund is to be derived from the following sources: (1) A
monthly contribution by the banks and stock exchange of 12 per cent
of the salaries of the employees who join this fund; (2) a compul-
sory deduction of 5 per cent from the salaries of such employees;
(3) back payments of 6 per cent of the amount of salaries receive
by the employees during the years with which the employee is credited
and of 12 per cent when the payments have to be deducted from his
pension; (4) the difference in salary for the first month in which
an employee receives an increase of salary; (5) a yearly tax of one-
half per 1,000 on the amounts loaned by each bank on mortages,
promissory notes, and overdrafts; gﬁ) Interest on accumulated funds;
(7) donations and legacies; (8) fines collected in accordance with
the present law. ‘ ‘

Under the following conditions bank employees are entitled to a
pension : (lf) At the age of 60 years; but for each year of service
in_excess of 30, one year shall be deducted from the age; (2) by
being physically incapacitated; (3) by loss of employment not due
to the immorality of the employee. o ' '

A minimum of 10 years’ service is required for obtaining a pen-
sion. When an employee dies after 10 years’ service, a pension shall
be granted to his widow and children or in lieu thereof, his parents,
or if hi§ parents do not survive him, his unmarried sisters. This
pension shall consist of 50 per cent of the pension to which the de-
ceased would have been entitled at the date of death, increased by 10
per cent for each minor child, until reaching as & maximum the full
amount of the pension. The above-mentioned heirs shall be paid as

a bonus, an amount equal to six months of the full sal
deceased at the time of death. ull salary of the

National Labor Office

A pEcree of October 10, 1919 describes in dr*ail the manner in
which the Uruguayan. Labor Office is to be saministered aang the
personnel intrusted therewith, including among others a director, an
assistant director, a secretary, and an inspector general and his aides.
The office whose principal functions are the inspection and regulation
of social IecTrllsIatlon, has special sections devoted to industrial aceci-
dents and the employment of women and children,
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v WORKMEN’S COMPENSATION -LAW:
" LAW OF NOVEMBER 26, 1920

- CHAPTER I—Condstwns neoessary for the wppucation of the prfnoiples of this
Iaw -

Employer‘s civil lmbimy —An'rmm 1 A.ny employer responsible for the carry-
ing on of the industries or the execution of worky included under the provisions
of the present law is liable at.civil law for any accidents to his -workers arising
out of or in the course of the employment in the manner determined by the
tollowmg articles, ‘

Who is an employer—Who iz o worker—Anr 2 For the purposes of the
present law, by employer is meant any persen, enterprize, or company that
utilizes the labor of workers, irrespective of their number; and by worker,

anyone who habitually performs manual work on another s aceount outside of
his own home. !

ART. 3. Employees, minors under 21 years ot age, aud nppxenticea shall he
considered workers.

“Work covered by the Iaw—An'r 4, All workers who suﬂer accidents and who
are engaged in the industries or occupations specified herein have the right to
compensation: [Arranged slphabetically in Spanish.]

(a) OQils (factories) ; aqueducts (works); sharpeners (workshops); gravel-
ers (works) ; ngriculmre‘-(persons exposed to danger from machines) ; mineral
waters (enterprises); wires (manufacture): masonry (works); culverts
{(works) ; aleohols (factories) ; pottery (manufactures of); fiber sandals (fac-
tories) ; amphiblans (huntirg of); sands (extraction of) ; elevator operafors:
clays (extraction and working); sawmills; sawdust (factories); asphalters
{works) ; asphalt (tnctorles) ; shipyards; harness (workshops) ; automobiles
(repairs).

(b) Scales (factories): floor tiles (factories); ballast (extraction) : ferry-
men; barracks (of every kind); wvarnishes (factories); trunk tnctorles;
beverages (factories); warehouses; pump factories; fire fighters; forests
(exploitation of) ; divers. :

{(¢) Stables; electric transmission cables (laying, repair, and maintenance) :
coffee (preparation) ; box factories; bollers (installation and construction)
braziers; heating (installations) ; footwear (factories and workshops) ; streets
(cleaning) ; metal beds (manufacture) ; roads (construction, repair, and main-
tenance) ; quarries; conduits for gas or running water (laying) ; freight (enter-
prises) ; carpenters; bill posting (enterprises) ; pasteboard (factorles); cement
(fectories) ; pork (products); brewerfes; brushes (factories); varnishes
(preparation) ; chocolates (preparation); cigars and cigarettes (manufactur-
ing); circuses (workers other than performers); nzils (factories); glus
(manufacturing) ; spring mattresses; drivers of vehicles (on a salary or wage);
confectioners; preserves (factories): construction in general, on land or sea;
stone-cutting: corsets (factorles) ; hides (manipulation) ; tanneries.

(d€)- Wrecking of bulldings; warehouses--of all kinds; dry-dock workers;
unloading (enterprises) ; distilleries; dlkes, dredging; drugs (factories and
warehouses) ; sweetmeats (factorles).

{(e) Bullding constructlon (entire personnel, irrespective of occupation);
electricity -(enterprises) ; grain elevators; packing of merchandise or fruit;
bookbinding: excavations: brooms (manufacturing); stone carvers; patent
medicines (manufacturing) ; stevedores of all kinds; explosives {making and
handling).

() Factories producing: Oils, alcohol, sawdust, asphalt, scales, floor tiles,
varnishes, beverages, purses, metal beds, coffe¢, footwear, cements, brushes,
chocolates, cigars, cigarettes, neails, glue, spring mattresses, preserves, belts (for
machinery}, creclin, drugs, sweetmeats. paste (library), brooms, explosives,
hard-tack, crackers, caps, guano, ice, inflammable substances, soaps, mosates,
ammunltlon paper, perfumes, paintings, pork products vehicles, clothing, soda.
hats, tobuccos. fabrics, candles, :

(g) Shed builders; hard-tnck and erackers (factories); livestock (slaughter-
ing and meat preservlng) gas (productlon and installatlon) caps (factories) ;
guano (faetories).

(h) Ice (t’uctortes) bhippodromes (working personnel); tin shops; molds
(factories)

- (1) Printing; inflammable substances (where made and used industrially).

(f) Soaps (factories).
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(1) Bricks (ovens. and- factorles) ;.steam laundries; liquor shops; lithog-
raphy. hd

(m) Lumber (mills, exploitation, cutting, and measuring) ; machines (work-
shops having) ; marble works; slaughterhouses; messengers (enterprises);
metal work; mines; mills; motors (use of); mosaics (factories); furniture
stores; furniture (factories, workshops, etc.); moldings (construction);
ammunition (factories). . .

(p) .Bakeries; paper (mills); lightoning rods (placing, mainfenance, and
repair) ; paving (construction, maintenance, and repair) ; perfumes (factories) 3
fishing (enterprises).; weighing (enterprises); workmen in commercial enter-
prises; stones (work in) ; piles (placing) ; painting (factories) ; feather dusters
{factories) ; ..pork - (producis).; wells (diggers); bridges (general work);
c¢hemical preducts (factories)... . . ‘

(g) Chemicnls (manufacture of products), .

, {(r) Electric. transmission systems; sugar refineries; repalr of buildings
(entire persoonel); repuir of railways; vehicles (factories); clothing
{factories). -, ‘ Lo : .

{8) Salting establishments (salted meats and fish) ; Innd drainnge (works) ;
tpllow (products) ; meechanjcal saws (use of); soda (factories); hats (fac
tories) ; stud farms (working personnel),

(#) Tobaceo (factories); saddleries; atone and marble carving; tapestry
shops; theaters (service employees) ; fabrics (factories) ; telephones (works):
telegraph (works) ; dyeing establishments; submarine work; land and water
transportation; crews of ships (warships excluded).

(#) Factories in general : - :

(1;) ?hlpyards; candles (factories); railways; windowpanes (making and
settipg). :

Industries similar to those just enumerated, and, in general, all industrial
enterprises or occupations which involve the use of power other than man power.

The executive authority shall have the power, at any time, to increase the
number of industries or occupations included in this article,

Domestic and other kinds of service.—-ART. 5. Liability is extended to domestic
work and to other services which employers may require of their workers or
employees in establishments belonging to them.

. Home work.—Anr. 6. The worker who, in his own home, works for another,
ia not included under the provisions of the present law by the fact that he is
occaslonally assisted by one or more of his fellow workers. '

Rights of worker.—ARrT. T. A worker protected by the present law shall have
no other remedies against the employer in case of an industrial accident than
those nccorded him under this law, unless the accident was brought about by
froud on the part of the employer.

Mazimum compensation—ArT. 8. Persons covered by this law whose annual

earnings exceed 750 pesos shall be entitled under its provisions only to the

benefits fixed for a salary of that amount, which for legal purposes, is fixed
as the maximum, :

When entitled fo compcnsation.—ART. 9. In -order to be entitled to com-
pensation, other than the medical care accorded him under this lnw, the aceident
must have rendered the worker incapable of working for more than seven days
including holidays. N

Loss of right—Agzt. 10. The worker does not lose hig right to claim com-
pensation under the present Jaw beciause the aceident may have occurred through
a slight or serious fault on his part, or by some fortuitous event or force
majeure, but he does lose it if he deliberately caused the aceident :

If the accident was due to force majeure, foreign to the work, the employer
shell not be required to pay compensation; but if the worker claims compensa-

g?e?ft lgl;id?mployﬂ' m“?t prove that the accident occurred through the cause

In default of this proof, the worker shall be entltle
3 i to th S

Action aigamst third partieg causing aceident.—Arr. lljelﬁm:(];g})t‘i'ggo?odgfé
ﬂﬁtiﬂ'é ila[i?rf?:?thtel}? emlt’l?yer. ficcorded by the present law, the injured employee
or hi veul 5 ;-;;:la ns the right to claim dnmnges for the Injury against a

]; {v Eﬂ‘l: f!'mr?lsp[?:?liy lo ifﬂot"'1 ;ﬁfwﬂ:&ﬁ under provisions of the Civil Code.
his employces n“? workers, . W porson ofher than the employer #nd

The compensation obtained fp I |
rie. compensation o obligg!;;ﬂm A third party, under the provisions of this

the amount of damages uwum]egf1 of the employer in an amount equivalent to
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: -¥n case the accident has produced 2 permanent disabllity or the ‘death of the
worker, said compen®ation shall be in' the form of an- annuify, ‘the capxtal
Tequired to produce same being deposited in the State Insurance Bank,

. Action -against & third party responsible [for the accident] may be brought
by the employer at his own expense and in' the name and place of the injured
employee or his lawfunl heirs. In case. it is ‘brought jointly by the injured
employee or his lawful heirs and the employer, they shall plead jointly being
represented by a common attorney.. In case of the interventiom of the State
Insurance Bank, the party designated by this institution shall have preference.
i Invelid contract.—ART. 12. Any labor contract relieving the employer from
linbility for accidents that may occur, or which is not in contormity with the
provisions of this law, shall be null and void.

Compulsory insurance for Govermmnent employees. —An'r 13. The State, the
provincigl governipents, and other bodies corporate having charge of public
enterprises are subject to the-obligations imposed by this law on the employer,
when they have persons in their service performing the work specified in
article 4 and are requu'ed to insure such persons in the State Insur&nce Bank

i Lo

CKAPTER II.—Gompemauon for #mhutru:l accidenis e

Arr. 14. The compensation for industrial uccidents prowded for in this law
sghall be governed by the following provisions:

Temporary disability—(e¢) In case of temporary disab:lity the worker shall
be entitled te a daily compensation egual to hglf the wages or remuneration
paid him at the time of the accident, counting from the eighth day following
the accident provided that the disability has lasted more than one week.
When the disability lasts for more than 30 days, the compensation shadl be
paid from the day following the accident.

Permanent partial disability—(b) In case of permanent partial disability
the worker shall be entitled to a hfe annuity equal to half the wage rednction
«caused by the accldent,

Permanetit total disebility.—(c) In case of permanent total disability the
worker shall be entitled to a life annuity equal to two-thirds ¢f his annual
pay (full pension).

ARrT. 15. When the permanent partial disability does not amount to 10
per cent reduction of ability to carry on the trade, an annuitv shall not be
granted.

Cure or hedling of wound.—Arr. 19. The compensation for temporary dis-
ability ceases at the time of complete cure or when the wound is healed. In
the latter case, if there is permanent disability, the amount of the annuity shall
be determined at once, )

. Death of worker.—AxT, 17, If the accident results in the death of the worker,
his lawful heirs shall be entitled to an annuity in accordance with the following
provisions:

Who are entitled to annuity—1. A life anmiity, equal to 20 per cent of the
annual wages or remuneration, for the surviving spouse if not divorced or
separnted, provided the marriage took place prior to the accident.

An annuity will be given the husband, only when he ean prove his Incapacity
for work.

* 2. An aanuity, to be determined in accordance with the following provisions,
for children under 18 years of age who were supported by the worker, when
this fact is duly proved, irrespective of their legal relationship to hime

-Proof shall not be necessary when such mlnors are legitimate or illegitimate
chlldren of the deceased worker.

8. Minors shall be consldered as satlsfying the conditions in the preceding
paragraph of this article, if they are descendants or collateral relatlves even
to and including the third degree of the deceased worker, and have lived in the
same household with him. :

(a)} If the minors have a surviving father or mother, the annuity shall be
15 per cent of the mnnual wages, if there is only one child; 25 per cent if there
are two ; 306 per cent if there are three; and 40 per cent if there are four or more.

{b) If neither father nor mother survives, the annuity may be as much as
20 per cent of the annual wages for each of them.

Loss of rights by surviving spouse—ART. 18. The surviving spouse shall lose
all right to the annuity on contracting amnother marriage. In this case he
Lor she] shall recelve as final compensation two years’ annuity.
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-+ All. right- to the annuity or compensation shall be lost if he for she] should
fail to conduct himself or herself properly. . T T P SR (Tt
Amount of annual annuily.— Arr. 19, The annnal - annuity -granted uonder
article 17 to persons mentioned therein, may in no case exceed two-thirds of
the annual earnings. If the total amount of the annuities should exceed
two-thirds -of said earnings, each annuity shall be reduced proportionately,
so that together they wlill not exceed the amount fixed as the full annuity. .
Case in which ascendents are entitled fo annuity—Ant. 20. If the deceased
worker does not leave any of the beneficiaries specified tn article 17, ascendents
who were supported by him shall be entitled to a direct life annuity equivalent
to 10 per cent of the annual wages for each, the totnl amount, however, not to
exceed 30 per cent of the nnnual earnings. If the total should exceed ‘this
sum, the annuities shall be reduced as provided in article 19, .
Papment of annuities—Axrt. 21, The payments of compensation for industrial
accidents shall be-made monthly, and shall be nontronsferable and unattachable.
- Bezpenses for medical attendance and burial—Anr. 22. The employer shall
also bear the. expenses of medicnl- attention and burial of the worker who
dies as the result of an industrinl aceident. The burial expenses shall in no
c¢ase exceed 40 pesos. 'The granting of free medical and pharmaceutical treat-
ment shell also include applinnces necessary to the suceess of the treatment
or for lessening the congequences of the injuries. . s
Prescription—Anrt. 23. Action for ecompensation shall lapse two months from
the date of the accident.. - e i '

Cuarrer II1.—S8peciel rules for delermining amount or‘oom@ensaﬁan

Begia of caleulation.—Axrt. 24. The annuity shall be ealeulated on the basls
of the annual remuneration received by the injured employee ns wages or
pay during the last year of his employment in the establishment.

Awr."25. If the worker has not' been employed in the establishment during
a whole year prior to the accident, the compensation shall be determined on
the basis of the annual remuneration received by workers of the same class
in the same establishment or similar ones near by. .

In case this determination should not be possible, the average wage received
by the worker during his stay in the establishment shall be multiplied by 300,

Apprentices and young persons under 21.—Art. 26. Apprentices and workers
under 21 years of age receiving no remuneration, or that which is less than
the pay of other ordinary workers, shall be entitied, in case of permanent dis-
ability, to compensation calculated on the basis of 300 times the lowest wape
earned by the ordinary workers in the same establishment or in a simllar one
in the same locality. : :

By “ordinary worker” is understood one who performs all kinds of work
pertaining to his trade or profession, without being exceptionally skilled therein.

In the matter of temporary disability of 8 worker under 21 years of age, the
amount of compensation shall be caleulated on the basis of the actual wages of
such worker, :

‘Piecework.—Ant, 27. If the worker was paid by the piece, the annual wage
shall be ealculated by multiplying by 300 his average daily earnings during the
last three months preceding the accident.

In case this determination is Impossible, the ordinary wage of able-bodied
workers shall he tnken as a basis,

Preexisting partiel disability—Arr. 28. If a worker who has hecome perma-
nently and totally incapacitated for work by an accident was, prior to the
uccident suffering from a physical injury or defect which partlally incapacitated
him for work he shall be entitled fo an annuity equal to half the reduction in his
wages resulting from such aceident; or to two-thirds of the usual earnings of
workers in similar employment in the locality,

Oompuiation of tips and bonuses.—Arr. 20. If
to which the worker belongs, tips or bonures which he recelves from the em-
ployer or customers are habituelly taken into account in his remuneration, such
tips and bonuses shall be considered in establishing the basic wage, except

3

In the industry or occupaiion

when such gratuities were only occaslonal.

What is understood dy weges—Arr. 30. By “wnges
poser of this law, the remuneration received by the
bis work. When the worker Is pald, wholly or pt
in the use of dwellings or in any other form,
remuneration shall be computed at its avers

" 1g meant, for the pur-
worker Trom the employer tor
trtly; in kind; elther in food,
‘in determining his wnges the sald
#e value in the locality,
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Nettiement of disputes—ArT. 81. Disputes occasioned by the fixing of the
basic wage shall be decided by the judge within 10 days following the report
to the National Labor Office. They shall be decided by separate award and
wlthout wa:tlng for the settlement of other disputed questions L

CHA!'TEB. IV.—Procedure t’m ‘case 0f aocutem! . ) . -

Report of accident—ARrr. 32. Every accident. whlch incapacltatas a worker
for employment for more than three days must be reported by the employer
before the fifth day, inclnding Sandays and hol1days, to the justice of the
peace in the distriet where the accident occurred,

ArT. 33. The worker injured in the accident, or his representatives, ' may
also report it to the same magistrate within two weeks.

Medical certificate—Arr. 34. If, after two weeks following the accident, t.he
worker has not gone back to work, the employer is required to present.to the
justice of the peace to whom the report was made a medical certificate showing
the worker's condition, the probable consequences of the. accident a.nd the ap-
proximate date when the final resuit thereof may be known. . t

Items to be contained in report.—Aar. 35. The report must give 'the name and
fddress of the employer, the location of the establishment, the time at which
the accident oecurred, its pature, the surrounding clrcumstances, the nature of
the injuries, the name, address, age; and civilstatus of the injured worker, and
the names and addresses .of witnesses who were present at the aceldent or
had knowledge thereof.

Judicial inquiry—Agr. 36. Immediately a‘ter the presentatmn of the report,
the justice of the peace shall commence a summary inquiry, taking testimony
of the injured employee if his condition permits, and also of the employon- and
the witnesses.

He shell make inspections in cases requlrmg attention, and shall order the
technical investigations and medlecal examinstions that may be necessary.

In case of death, and on the petition of the partv concerned, he shall order
an autopsy to be performed within 48 howurs. :

Information to be furmished in judicial mqmry —ART, 37 'l‘he justice of the
peace shall endeavor to secure proof of;

(a) The cause, nature, and cirecumstances of the accident.

()} The persons injured in the accident, where they can be found, nnd the
place and date of their birth.

(6¢) The nature of the injuries.

(d) The persons who under articles 17 and 20 of this law, are entitled to
compensation in case of the worker's death; likewise the date and place of
birth of the same; they shall procure from the civil register's office the proper
certificates, which shall be issued free of charge.

{(8) The daily and annual waoges of the injured workers.

(f) In the cnse of apprentices or workers under age, he shall also endeavor
to secure proof of the wages of ordinary workers employed in the same estab-
lishment or in similar ones in the locality,

Ast. 38. The summary inquiry shall be begun with the knowledge of the
parties concerned, who may demand any judicial proceedings they may con-
sider necessary.

ArT. 39. In lawsnits and disputes arising between the employer and the
injured worker, or his lawful heirs, the departmental judee (juer lefrado
departamental) shall be the competent authority, in the first instance, to render
n decision and the justice of the peace of the district in which the accident
occurred shall forward the report of the summary inquiry to such departmentn.l
judge

. An appeal! from hls decision may be taken to the court of appeals, .whose
declsion shall be final.

An appeal shall be granted only by sending it back to the lower court for
a new trial.

Proocedure ——Am' 40 The procedure in such cases and in all disputes arising
{n connection with the application of this law, shall be that established by the
Code of Clvil Procedure for actions for possession.

Document olosing the investipations—Art. 41. If the two parties come to an
apgreement, the- justice of the peace shall prepare a document to be signed by
the interested parties, deseribing the accident and fixing the compensation due
the injured worker. : The agreement shall be invalid if the legal adviser of the
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National Labor Office has not. had a part therein and the document must .be
signed by him, or by the fiscal-agent if the accident occinrred outside the capital,
. -If the worker injured in the accident resides outside the ecapital of the
Department, the fiserl agent may appoint some one to represent him, :

ArT. 42, The record that closes the summary inguiry shall likewise state
whether there is ground for eompensation, or whether the victim has recelved
the whole amount due him, and if he has recovered.

Rerision—Ant, 43. In cases where, after fixing the compensation death
resalts from the aceident and also in cases where the disability becomes greater
‘or less, the injured worker or his lawful heirs., and nlso the employer, may
demand a revision of the judicial decision as to the nature of the accident und
of the amount of the compensation.

Proceedings for revision may be Instituted not Iater than a yehr following
the final decision or the agreement of the partiés before the justice of the peace,
and' may -be renewed each year until the disability 1s declared final and
unchangeable. : v

The' procedure to be foilowed shall be that for actions for possession, and

the ease shall be brought before the departmental judge. : :
« The lawful heirs may institute proceedings to substitute the obligatlons
imposed on the employer by ‘article 14 for those imposed on him by article 17.
- The worker may institute proceedings to. obtain an increase of the annuity,
and the employer, to obtain a decrease in or relief from the obligations imposed
upon him by the first decision or by the agreement entered into before the
justice of the peace. - ‘ :

CHAFPTER V.;Pr'oviaiona tending to insure payment of compensation

" g .

Privileged eredif.—ART. 44. The sums due to the Injured workmen or his law-
ful heirs for medical attendance and compensation, shall be privileged as
provided fn clause 4 of article 2369 of the Civil Code and of clause 4, article
1706 of the Commereial Code.

Insured workmen.—ART. 45. If the employer proves, by means of the policy,
that he has insured his workers in the State Insurance Bank, said worker has
no right of action against him on account of accidents covered by the present
law. Sim ol

‘In such case the worker shall have & right of action only sgainst the State
Insgurance Bank, in accordance with this law., . .

ART. 46. The State Insurance Bank, in the risks which it covers, shall be
substituted for the employer &8s to all the rights and obligations resulting from
the present law, and may hold the employer responsible when he has not
complied with existing laws and regulations concerning the prevention of in-
dustrial accldents.

Uninsured workers—Ant. 47. An employer who has not. taken advantage of
the permission to Insure his liability arising from occupational risk, under the
provistons of the present law, shall be required to deposit in the State Insurance
Bank an amount equal to the annuity or annuities owed, within 10 days from
the agreement of the parties before the justice of the pence, or from the de-
cision rendered. The deposlt of the said amount may be demanded by the
interested party or by the State, following the judicint proceedings.

ARrT. 48. The capital representing the value of the annuitles shall be calcu-
lated according to the tables adnpted by the State Insurance Bank.

Proceedings gratuitous o worker—Anrt. 49, The summary Inquiry, and also
Pm jugia(illﬂ}) proagedlmg: 1nlt£lattei'd for :hetpt*ilrpose of complying with the present
aw, s e entirely free to the protected wor
N Labar Ofcs. p rker by the legal adviser of the

The. worker shall also be reHeved from the panyment of sta
autherize action on his behalf by the publie officinl who rerﬁgsggge?h?]miln";’llli
case, by means of a simple letter attested before the notary when 1t Is presented.

Privation of benefit.—In case a worker is found pulit f fei 1
from an accldent or of having intenti Bt e ahan ne Diness
o1 all henefits. : onally ecaused it, he shall be deprived

Advising the worker.—Art. 50, The Natlonal .
worker and furnish him with the forms for theu d(fglhn(:t*
he has to submit to the judlclal nuthorities In orde
aecorded him by the present law. In ense of controvers
vention ‘of- an attorney for the defense of a work

Office shall advise the
nts or statements which
er to secure the rlghts
les that require the luters
er's rights, the Natlonal
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Labor Office shall furniskh one, For this purpose there shall be created the
position of attorney in the National Labor Office, whose duties shall be regu-
lated by the executiwe authority within the limits set forth in this law. The
monthly salary of the attorney shall be 150 pesos and he shall be appointed
by the executive authority. Outside the capital, until special officials charged
with the same advisory functions are designated, the defense of the worker
shall be in charge of the fiscal agents.

Worker's action against insurer—Agt. 51. The worker may bring an action
directly against the insurer under articie 12568 of the Civil Code,

CarArrER YI.—General provisions

Work net included—How cmiployer may take advantage of the lio.—ART. 52.
Any employer who undertakes operations in which workers are employed, but
who for any reason is not included under the provisions of this law, may come
thereunder by enrolling In a register which shall be kept for such purpose by
tire National Labor Office.

The ebrollment is revocable and shall be without effect if the employer
notifies said office in person to cancel it, but in this case obllgations contraeted
while the enrollment was in force shall continue.

“Judges' investigations.—Ant. 53. The justices of the peace ghall send, evéty
month, to the National Lubor Office detailed notes of the investizations of
industrial accideuts, of their results, and of the proceedings arising out of
said investigations.

Penalties for not repirting acoidents—Arr. 54. An employer who, having |
knowledge of the occurrence of an accident to one of his workers protected by
this law, fails to report the snme to the justice of the pence, shall pay a fine
of from 25 to 100 pesos.

«In case of repetition, the fine may be increased to 600 pesos.

Penalties for concealing or falsifying wage—ART, 53. An employer who con-
ceals or falsifies the wage of bis workers shall be punished by a fine of from
100 to 2,000 pesos, under article 36 of the Civil Code,

Obligativn of worker receiving compensation.—A worker receiving compensa-
tion for permanent disability shall be required tv make a monthiy written
statement to the State Insurance Bank regarding the places where he works
and the wages or remuneration wiich he receives, Any false statement in
this respect shall be a sufficient cause for the discontinuance of the cowmpensa-
tion.

Doctors of public health service and of civil service.—ArRt, 56. Doctors of the
publie health service and those of the civil service shall be required to advise
the judicial and administrative authorities, or the State Insurance Bank, when-
ever called upon, on all medical and legal questions arising under the present
Iaw,

Labor arbitration~—Arr. 57, Bvery industrial dispute which arises under this
law In respect to the extent of the injuries and thelr probable results shall be
submitted to arblitration in accordance with article 533 of the Code of Civil
Procedure. :

Residence condition—Ant. 68, Persons protected by the present law shall be
entitled to the annuity only if they lived in the territory of the Republie when
the accident occurred and while they remain thevein. If they move therefrom,
they shall lose the right to the annuity, and receive as full compensation an
amount corresponding to three years' annuity.

Ocoupational diseases—Arr. 59, This lnw shall not apply to occupational
disenses, . .

Emploper's cxemption from formalities of procedure.—AnrTt. 60. An employer
who, under the’ present law, has insured his workers agajnst industvial aeei-
dents in the State Insurance Bank, shall be exempt from the formal procedure
prescribed therein for cases of accident, provided he shnll give notice of the
accldent to the offices of the said institution in Montevideo within 48 hours, or,
if he is outside of the capital, shall rend a registered letter within the same
perlodl. The bank shall proceed to make the proper report.

Worker's medical attention—Anrr. §1. The injured worker wlho is insured in
the State Insurance Bank shall be required to accept the medical uttention
provided or prescribed by that institution in each case. unicss he procures
such attention at his own expense or through a mutual aid society, without
prejudice to the right of the bank to supervise the progress of the injurles.

43706° —20——2
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The services of the national public health officials shall be gratultous to the
bank. ‘

Powers of inspectorg—ART. 62. The inspectors of the State Insurance Bank,
those of the National! Labor Office and officials designated by the executive
authority shall have free nccess to all work places for the purposes of insuring
complinnee with the provisions concerning accident prevention.

Adniinistration workors—ART. 63, Workers insured in the State Insurance
Bank who are employed by the national administrative authorities, shall not
receive from the latter while under medical treatment for temporary disability
and so long as it lasts, any other remuneration than that fixed by the present
law, ,

Use of fines and retained saleries.—Ant. 64. The sums derived from fines
imposed by-this Inw and the amount of the salaries of workers employed by
the natlonal administrative authorities retuined by virtue of the preceding

article, shall be-used to incrense the resources of the National Public Health
Department, :

Cuarrer VIL—Temporary provisions

Anrr. 65. This law shall come Into force six months after its promulgation by
tie executive authority. ~

1

ACCIDENT-PREVENTION LAW
LAW OF JULY 21, 1814

Work included.—ArticLE 1. Managers of industrial establishments, directors
of canstruction work of all kinds, those who operate mines and quarrles and
any other work in which there is danger for the operatives, are required, from
the promulgation of the present law, to take mensures for the defense and
safety of the workers, in order to prevent uccidents caused by the use of
machines, gears, etc,, and glse by defects in the gencral Installations.

Such measures shall be those prescribed by the regulations to be issued by the
executive zuthority, who shall issue specific regulations for each industry or
group of analogous industries,

These regulations shall be revised from time to time, in order that they
may be modifled or amplified as sugigested by knowledge and expertence.

Technical inspection.—Anrr. 2. The mechanical elements of work which
because of its dangerous nature Is liable to cause injury must be inspected
whenever it is constdered necessary.

Engines, wheels, turbines, etc.—Ant. 8. The ploces where steam engines,
wheels, turbineg, or other power-producing mechanisms are used, must be
Isolated from the pluces in which the other nctivities of the shop are carrled on

Accesg to said places shall be permitted only to persons intrusted with the
supcrvision or technieal management of the equipment.

Women and children.—Ant. 4, Women and cbildren may not be employed in
the cleaning or repalr of running motors, machines, or other dangerous truns-
mission agonts,

GGears, belts, ete.—ART. 5. All mechanical genrs, belts, ete., which net with
* running motors that are dangerous, shall be surrounded by rallings, gratings, or
defensive screens.

Projecting parts, etc—Awt. 6. Projecting parts of the machix -
struments, and the 1ike shall be thoroughly proteetod chines, sharp In

Masonry, eto—Art. 7. Where masonry work, painting and decorating, or re-

pairs in general, are done at a height of more than 3 :
uged In such work shall be provided with guar fimotors Bl rorms

used ds 90 centimeters high on each

s:';pewmon of lew.—Ant. 8. The Labor Office shall be charged with the
superviston of the application of the provislons of the presen% lnw in the
Depariment of the capitnl {Montevideo]l. In the other Departments this work
shall be in charge of the munieipal government,

The bure J q
there(o f.urulus named hnve ample power to employ, to that end, the personnel
Fincs—ArT. 8. Any establishment that fails to observe or docs
'8 not obey the
requirements of this law, shall he flned §0 pesos, for each offense repgrted.
(See law of May 29, 1914, fixing the procedure for the Imposition of fines.)
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Local governments.—Axr. 10. The State and municipal local governments are
requ_ired to adopt, for the protection of the workmen in their employ, all pre-
cml.ltmnury mensures gossible in the light of the progress of science nnd tech-
nology.

Employer's ligbility.—AxrT. 11, In case of accident, noncompliance with the
provisivps prescribed by the regulations relative to the application of this law
shall render the manager or employer civilly liable. (See law of November
26, 1920, concerning workmen's compensation. )

In such case the munagers or employers shall compensate the injured employee
or employees or their lawful heirs in the manner provided by the Civil Code,
and the fact of the workmen being insured against accident shall not remove or
in any way modify such liability:

ArT. 12, Thig law shall become effective six months after its promulgation.

Anr. 13. The executive authority shall issue regulations under the present law.

REGULATORY DECREE OF APRIL 14, 1816

ArtictE 1. Workshops, factories, and all establishments or shops in which
work s carried on, and also work in the construction of buildings and any other
class of work in which workinen are employed, shall be subject to the fOllO“’i‘]g
provisions in addition to those fixed in articles 3, 4, 5, 6, and 7 of the law of
July 21, 1914, concerning accident prevention,

Enterprises and industries in general

Motors and dynamos—I. Motors of all kinds and dynamos shall be installed
in special places or on sites inclesed by raililngs or barriers. Access to said
gpecial places or isolated sites shall be absolutely forbidden to persons nof con-
nected with the service of motors and dynamos. This prohibition must be
cnlled to the attention of the workmen by meuans of a notice to be posted at
all times in a conspicuous place,

Compulsory wignals.—I11. Before the operation of the motors or of the trans-
missions is begun or resumed, an agreed-on signal must be given which can be -
heard eclearly in all the rooms in which there are machines or mechanical
app'zu'utus depending on the motors or on the transmissions.

{Added by decree of June 10, 1921:] The signals must be given by means of
megnphones or alarm bells which may be heard clearly wherever there are
workers, Such signals shall consist of a first sound of warning followed by an
intervul of three minutes and then two more sounds. In industrial establish-
ments with different sectors, bells for the main shafting shall be used a&lso, with
megaphones having adequate ncoustic properties for the secondary shafting.

_ III, The mechanism starting or stopping the operation of the motors must be .
freely accessible and easily operated. .

Machines and transmissions.—I1V. The working parts of machineg and {rans-
missions and especially fiywheels, connecting rods, gears., pulleys, ropes, friction
wheels and cones, the projecting movable parts, etc., when they may constifute
a danger, aud also the other parts of motors and operating muchines recognized
a8 danpgerous, must be provided with adequate safety devices. Transmissions
within reach must be protected to a height of 1% meters.

The safety devices must not be removed without express authorizntion of the
head of the workshop and for definite nnd purely momentary purposes.

Stationary stairways and elevated platforms which form a part of the work-
shop shall be provided with fitm railings,

- Muchines for cutting or chipping, which opernte at a very high speed, such as
saws, crushers, planers, surfacers, matchers, lathes, and the like, must be,
go far as possible, placed in such a way that the operator may not be able,
from where he works, involunturily to touch the dangerous parts,

Oiling or greasing of trensmisgions or motor—V. The ofling or greasing of
the transmissions and motor must be done while they are not running, except
when such operations are in no way dangerous.

The uprights of the transtnisstons must not hiave nails or screws; the service
platforms and the stairways shall be flemly constructed and kept perfectly
clenn, and shall be provided with railings, The stepladders, besides having the
necessury strength, shall be provided with hooks at the top and with rubber
nibs or tips at the bottom in such a way as to assure their not slipping .

during use.
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Repair or replacing of mechanical parts.—VI, In case of repairs or replace- -
ment of any mechanical part, immobility of the machines or of the transmission
apparatus must be assured by some means that absolutdly prevents the unex-
pected resumption of operation.

‘The same precaution against danger must be used, when necessary, in charg-
ing, regulating or cleaning the machine or apparatus.

Special warnings.—VI1I, By means of special warnings posted in the rooms
where machines or mechanisms are instailed, the operators shall be advised to
use close-fitting suits, excluding from their clothing anything loose that might
be caught by the parts in motion.

The operators mast also be protected from chunce projections, whether of the .
parts in motion or of the material in process of manufacture, by those means
which practice has proved to be adequate. Workmen who ecarry or work
materiais which have a high temperature, or who handle substances of high
electric potentinlity, must be provided with the necessary appliances for protec-
tion which experience dictates,

Clothing near the machines—VIIIL. Operators are forbidden to lay clothing
near the machines,

Hoists, elevators, lifts, cranes, and the like—IX. Holsts, elevators, lifts,
cranes, and similar machinery must bear a written statement of their tonnage
capacity, and if they are not provided with safety devices they must not be
used for carrying persons.

X. The movable parts of hoists, lifts, and elevators must be so constructed
as to execute without danger the operations for which they are designed.
Elevator shafts at the side of stairways or passages must be protected in
such a way that no one can inadvertently project his head or body into them.

Entrances to elevator shafts must be provided with doors or barriers, pre-
fernh'y those closing automatieally,

Construction and installation of dymamos.—XI1. Dynamos must be constructed
in such a way that the wires and the parts designed to carry the current are
well insulated.

Said dynamos may never be installed in a room in which explosive materials,

detonating gases, or inflammable powders are made or handled.
" Uncovered conductors of electricel current, whether in the central genernting
plants or in the consumption plants, must be out of reach of persons; and If
this condition is not eusily attainable, they must be protected by adequate
safepgunrds.

The cross-section of each conductor must be in proportion to the intensity
of the carrent to be carrled, so that excessive heating may be rendered impossible,

In shops wherg there are comductors of different voltage, they must be
marked with special colors and clearly indicated to the workers by means of
u visible diagram.

Travel passapes—XII. Passages designed for travel in the work places, and
those providing access to the same, must bhave sufficient helght and width so
that workmen may pass without danger of being injured by machlnes or mecha-
nisms in operation,

Pits, pools, and deposits of hot corrosive lquids, w
ground, must be covered or protected by a rallll]ng, he_n on }evel with the

Ezit of worlemen—XIII. Necessary measures must be taken for assaring, in
any case, the prompt and easy exit of the workmen from the work places.

Reszerves for lighting and lubricating.—. y

. .—~X1V. Reserves of oils an
for the lighting service or for lubricating the machines, must l::ued slt{c?:gge?:

special places, far from boilers, dynamos, and atairways,
Theé lighting of estnblishments must be adequate so that the workmen may

clearly distinguish the machines and tran
O e ' smisgion apparatus with which they

Parts of floor nearest to machines—~XV
nearest to the machines and the space thereunder mu
: st be ;
condition that thg workmen may run no danger of slipping 02 fnliﬁll)':;: o such
F:t-st-md supplies—XVI, Those who conduct enterprises, Industrles, or con-
struction works are required to keep, in establishments wherein the'work is
being done, the first-aid supplies required by the Labor Oifice,

. The parts of the floor which are

Special provigions for woodworking industries

Emery 1works, herdirood tur : — ror ‘
result I injury to the sye urning, ete—1. In work of any kind which may

(emery, hardwood turning, ete,), the workmen shall



AQCIDENT-PREVENTION LAW 17

wear protective glasses with lenses at least 2 millimeters thick, These glasses
shail be provided by the employer,

Circular saws.—II8 Circular saws shall be provided with adequate safety
devices. The connecting rods and cranks of jig saws must be carefully inclosed,

Band saws—III. Band sews must be covered above and below the work-
bench, leaving free only the space required for the work. .

Joiner's planes.—IV. For joiner’s planes the cylindrleal head shall be adopted,
and in the concave part of the blades a piece of metal inserted which will
leave open only the space required for their functioning.

‘]‘h;at cramp irons shall be as close together a3 the use of tiie machines will
permit. - :

Drills.—V. Above the log drills there shall be fastened a safety ring slightly
larger in diameter than the drill itself; or any other effective means of pro-
tection may be used. -

Special provisions for mefallurgical shops

Forge workers, efc.—I. Forge workers, emery workers, and, in general, all
those who may be injured by particles of iron or coal, shall wear protective
glasses with lenses 2 millimeters thick. ; .

. IPorges.—I1. Forges must be isolated, so far as possible, from the rest of the
shop, and' especially from any inflammable or explosive substance,

Compressed oxygen—III, The greatest precautions dictated by experience
must be adopted in work using compressed oxygen,

Repair of aulomobiles,—IV. In automobile repair shops it is strietly for-
bidden to go down Into the pits with any other light than electric. There shall
be posted at the entrance of the shop a placard, conspiciously placed, reading,
# Smoking prohibited,” severe penalties being imposed on workmen whg dis-
regard such order, There shall always be kept on hand a sufficient guantity
of sand for attacking any fire which starts.

Building and wrecking

Contractor's duty.—I. During the foundation work and construction, and
also In the wrecking of buildings, the contractor Is required to provide for the
safety of the workmen, both inside and outside the building and in the imme-
diate vicinity. ’

Beginning of work—IL. The work of construction or of wrecking must not
begin until the safety devices (scaffolding, ete.) are in order.

Materiulz of devices.—III, The materinls of such devices must be of good
guallty and adapted to their purpose, and must be in perfect condition.

Worl: on public thoroughfares—IV, When construction work, excavations,
ete,, are being performed on public thoroughfares or adjoining land, they must:
be closed to traffic. '

Seaffold extending to the sircet—V. When the scaffolds extend to the street,
they must be separated from it by means of a wooden fence, or there shall be
built at a height of 3 meters from the walk a protection roof formed of dove-
tailed planks with 2 minimum thickness of 0.04 meter and sloping toward the
construction.

Founduetion twork near buildings with shallower foundations.—VI. Where
foundation work is belng done at the side of buildings with foundations not
so deep ns those under construction, the necessary excavation shall be made
by degrees, the masonry work progressing as the excavation advances,

Shafts and canals.~VII. Shafts and canals must be well supported. Shafis
must be provided with a solid tubing (serles of cast-iron c¢ylinders) which
must not be removed until the coating of masonry has reached the lower part,

Uprights of ascaffolding.—VIIY. Uprighta shall in ne case be permitted to be
set nt a greater distance than 4 meters apnrt ; they shall be solidly embedded in

“the ground at & depth of 0.50 to 1 meter and shall rest on hurizontal braces
or on masenry. In addition they must lean slightly toward the building., In
cross section they shall be 15 by 156 for the first story, and 10 by 10 for the
other stories. 'When they are formed of various pieces, earc shall be taken
that each piece be as long as possible. The joining of these pieces shall be
efected by means of iron hoops or bolts.

Joiste.—IX. Joists, which must have a minimum c¢ross section of 714 by
16, must not be more thon 114 meters apart and must be solidly fixed to
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'

the uprights by means of iron hoops or boits. The uprights are to be joined
together by means of cross-braces in sufficient number.

Planks.—X. Planks must be proportioned fo their plirpose, and must not
in any case be less than (.04 meter thick. When it is necessary to join vari-
ous planks, the joining must be exact at the edges and overlap at the ends not
less than 0.50 centimeter, and be fastened with nails in sufficient number. The
planks must be secured over the joists in like manner. Each platform shall
not be less than 0.90 meter wide.

Railings on the platforms~~XI, On the outer side of each plaiform, and in
contact with it, there shall besplaced a railing formed of a plank set at right
angles thereto, and on the outer side of the uprights shall be afiixed two rails
of resistant wood, one at 0.7 meter from the platform and the other at 1.4
meters.

Loads on scaffolding.—XI1I1. Scaffolds must not carry excessive loads in re-
lation to their strength or be placed unequally. Swing scaffolds must be
loaded as lightly as possible, be firmly fastened to the building, and have safety
rails of a minimum hefght of 0.40 meter.

Secondary platform—XIII. The platform immediately under another on
which work is In progress must not be withdrawn. '

eScaffolds on trestles.—XIV. When work is in progress on scaffolds resting
upon trestles, the latter shall not be more than 2.60 meters apart and shall
be firmly fixed to the ground.

Seaffolds on stairways—XV. Scaffolds over stairways must not be used except
for lizght work (tinning, painting, ete.}). They must huve safety rails and in
accordance with Article X¥ must be firmly attached to the buildinz., The
stajrways must project not less than 0.80 meter from the part occupled by the
topmost platform.

Gangways.—NX VI, Gangways must have a minimum width of (.80 meter;
they shall be provided with nailed transverse strips and firm railings, whose
uprights shall be attached firmly to the seaffolding or floor. If intended for the
transport of materials, they shall be at least 1.2 meters wide, and there shali be
a landing each two stories as a minimum, Gangways shall have a maximum
siope of 40 per cent. Care shall be taken, also, to keep them well cleaned,

Openings for atairways—XVIL Openings for stalrways must be covered tem-
porarily until the stairways are in place. :

Precautions concerning holsfs.—XVIII. Workmen engaged at the wheel or
rope of hoists must place themselves at a suitable distance so that they may
not be injured by falling objects.

XIX. It ig strietly forbidden to use the hoists for earrying persons.

Beaffolds for outside walle.—XX. Scaffolds for the repair or construction of
outside walls must not be removed until the roofing work is completed.

Belfrics or mansard roofs—XXI. In the construction of belfries or munsard
roofs, the highest platform must be placed at least .70 meter nbove the spouts
and must be made of well-jolned pianks and be provided on the outer side
with a firm railing 0.80 meter high. In new constructions, the upper iem-
porary floor must not be removed until the completion of the aforesaid work.

Roofing work.—XXII. Workmen engaged in roofing and similar work must
wear a substantial belt. to which shall be attached a rope fastened at the nther
end to & point of sufficient resistance.

_ Epileptics, drunkards, ete—XXIII, Epllepties, drunkards, or persons suscept-
ible to dizzlness must not be allowed access to the scaffold,

Wrecking of old buildings.—XXIV. All possible precantionary measures shal)
be taken in the wrecking of old buildings, care being taken not to overload the
slc:-:_igrold with débris, which shall be lowered by means of holsts, tubas, or
skids.

Inspection—Arr. 2, The Labor Office shall have charge of enforeing compil-
ance wgh these provisions.

Art. 3. The Inspectors and internal revenue officers shall observe In a
tories inspected by them in the line of duty whether or not the l'equlﬁgl‘;:nfs-
T boara of tarmal sevoman. Sy aoid Shull report to thelr superiors

ernal revenue shall in '
to the Labor Office, each such case transmit the evidence

ArT. 4. Bnforcement of the law re
the ingpectors of construetion who
section of the board of direct taxes,

nr{It:: 12:19 case of the latter the procedure shall be as estnblished in the preceding

garding construction shall be In charge of
form part of the personnel of the census
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Period for conforming to the law.—ArT. 5. Establishments which are found not
to be conforming to the requirements of the law and these regulations shall
appear before the Luhor Office and specify the time needed for such conform-
ance. After examination of the case and the plea relating thereto the Labor
Office shall transmit the matter for decision to the Department of the Treasury
[now the Department of Industries].

REGULATORY DECREE OF JUNE 25, 1916
Use of explosive substances—factories, mines, quaerrieg

ArticLE 1, In order to prevent industrial accidents, the following protective
and safety provisions are approved, and must be complied with by enterprises
which use explosive materials and by the workers in factories, mines, quarries,
ete. Enterprises that handle or apply explosive materials, whether by engaging
in the manunfacture, preservation, distribution, or transportation of the same,
or by making use of said materials, must, in addition to the regulations govern-
ing enterprises and industries in general. be bound by those which follow
herewith :

Lightning rods.—1. Every building designed for the manufacture, handlisg,
or storing of explosive materials must be protected throughout by a suflicient
number of lightning rods, the number to be determined in each ecase by the
National Labor Office,

Clothing appropriate for the work—2. In buildm"s designed for the manu-
facture, handling, or storing of explosive materinls, aIl the workmen, on enter-
ing the establishment, must change clothing (footwear included) and dress
appropriately.

Sandals, fiber sandnls (alpargatas) or sabots (suecoz) shall be used aswork
shoes. The sandals shall have neither nails nor eyelets. The sabots shall have
only the necessary eyelets, which shall be exclusively of tin or copper.

Oollection of waste materinis—3. The waste materinls from shops where
explosives are manufactured, manipulated, or handled, shall be carefully col-
lected and destroyed or used in accordance with the orders issued by the
foreman.

Doorg of shops.—4. The doors of the shops must open from within outwards.
During working hours, weather permitting, said doors, in general, must remain
open: otherwise they ‘shall merely be latched and shall never be fnstened by
means of locks or Lkeys.

Drying chambers and stoves~—P. Drying chambers for explosives and the
stoves shall be exclusively steam or electric. The shops must be lighted only by
electriclty, The electric wires must be Insulated in such a way as to avoid any
contact between thetn.

Supplies of explosives—0, In the aforesaid shops there must not be a greater
quantity of explosives than is absolutely necessary to continue the work. Any
excess shail be kept in anproplinte places at a distance not less than 12 meters,

As soon as the day’s work is completed, ail the explosives in the shops {(except-
ing the drying chambers) shall be taken to the appropriate warehouses.

- Pire prevention—T7. In shops manufacturing or using explosives adequate
mensures chall be taken for the rapid extinetion of possible fives.

Pumps, bydrants, and all equipment for the extinction of fires shall always be
kept In perfect condition.

8. The workers are forbidden to smoke or to carry matches or other inflam-
mable substances.

Entrance to warchouses and rooms.—9, Entrance to warehouses and distribu-
tion rooms, and also to the premises for the handling of explosive matenals.
ghall be permittefl only to the employees working therein.

Handling of cartridges and thawing of eoplostvesd.—10. The handling of
charged cartridges and the thawing of explosive ‘materinls shall be done only
by day and by experienced workmen under the direction of a foreman and
in speclal rooms situated at a sultable distance from the point where the other
work is performed.

The thawing must be done in appropriate receptacles, heated from the outside
by means of hot water and in such a way that the water and the explosives
may not come in contact,

It 1s forbidden to hent explosives for the purpose of drymg or thawing them

elther by exposing them directiy to the fire or by placing them in lighted or
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heated furnaces. The workers are forbidden to carry dymamite or other such
explosives on the clothing, :

Dynamite~11. Dynamite, whether loose or in sticks? which glves forth a
sharp odor or reddish vapors—these being indications of its Imperfect prepara-
tion or of its chemical change—must be gotten rid of by barying it in damp
ground at a safe distance and then by destroying it so far as practicable.

This destruction nmst be accomplished by burning the dynamite in small
quantities, arranged in strips or in sticks open at bLoth ends, by means of a
quick match or sulphur fuze {(any cap or fulminating material being absolutely
prohibited) of such size that, when it is lighted, the operator may have time
to get away to a place of safety.

This operation shail be performed in the open air and in a place free from
rocks, observing all precautions to avoid injuries in case the dynamite should
explode instead of burning slowly.

Precautiong against explosives.—12, In places of storage or of safe-keeping,
and also in the transportation and use of explosives, the workers are strictly
forbidden to smoke or to have with them matches or other inflammable
substances,

Eazplosive containerg.—13. Chests, casks, or any other receptacle coutaining
egplosives may be opened only by means of instruments made of wood, co)pper.
or bronze. -

Mines and quarries—I14. In mines and underground quarries the distribn-
tion and delivery of explosive materials must be made by those charged cx-
pressly with this work, in goantities not exceeding the requirement of each
crew for each day. In all cases the quantity unused shall be returned to the
managemeut by the workmen referred to before leaving the work.

Workmen are absoluiely forbidden to carry home the explosives delivered
to them for the work.

Powder magezines.—So far as possible, powder magazines must be located at
o distant and high place, They shall consist of inclosed premises, with walls
of slight resistance (of brick, for example), and shall have a conspicuous sign
reading: " Powder magazine.! Powder magazines must be located at least
75 meters from work places.

Cuarrying of erplosives.~—I15, Explosive materials may be carried from the
powder magazines te the quarries only in baskets, chests, or metal flasks, care
being taken to separate explosive substances of different kinds, and these from
the fuzes and eaps.

For the carrying there shall be observed, also, the following rules:

(¢} The workmen charged with the carrying must, in 8 loud voice, warn
persons whom they meet on the way.

(b} The carrying must be performed under the guidance of the foreman.

(¢) The workmen carrying the explosives may not carry lights. Those
who accompany them may earry Hghts that are inclosed, .

(d) The receptlacles used for the carrying must be closed, -

‘Use of wnilroglycerine—16, It is absolutely forbidd .
glycerin for charging and exploding blast holesa.r en fto use free nltro

Gc:ps atmlla fuzes.;l(’n;. Sg%ks of dylmfmite or of other such explosive materials
must not be provided w eaps or fuzes exe . .
material is being used. : ept in the proportion that such

To adapt the enp or fuze, pincers or small pliers .
iron or steel, ;n]us;: alwggs THII:G exclusively be usle]d_e 8, which shall never be of

Oharging of holes.—18. The charging of the holes shail
ramrods made of wood, zine, copper, tin, or bronze, it beingbt?bgc?l?t(iell)g ggﬁﬂ]%g:f
to use irom, steel, or other substances that may cruse sparks,

_ Inm.order to tamp the holes, only materials which absolutely contain nelther

gmntilte' qualx;tz, plyrilte, nor mgtn]lic nodules shall be used: Sticks of dynamite
other such explosives m ;

g;' ot :den mmmllem a? be shoved into the rear of the holes only by means

The fuzes must be long enough for the workm
{16 minutes a5 1 minimum) to take p
the fragments hurled by the explosion

Piring of holes.~—18. In general,
time of inactivity between two shif
advance, so that nothing will inter

Precautions lo be adopted,
murt order all persons to ta
from the holes.

an lightlng them to have time
efuge in a place of safety, sheltered from
the holes must be fired and explod

ed in the
ts of workers, or, at least, nt hr:mrs fixed in
. fere with taking due precautions,
k_-l?‘ Before firlng the holes, the foreman himself
e shelter in a place of safety at a sultable distance
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21. Notice of the firing of the heles shall be given only"i)y"th\t’a section chie
or by the workman expressly charged therewith, and all persons in the vielnity
are to be warned to %take shelter, giving them the necessary time and letting
them know the number of charges that are to be expioded.

22, During the explosion of the holes in one quarry, work must be suspended
in the adjeining quarries, and the workmen of the latter must take shelter the
same as if the holes to be exploded were there.

23. In each working quurry the holes must be exploded in such manner that
the explosions may be-easily counted, uniess the firing is effected simultaneously
by eleetricity, :

24, The workmen intrusted with this work must, themselves, as soon as they
have lighted the fuzes, go quickly te a place of =safety, and shall then endeavor
to count the explosiens exactly, so as to see if there are any misfires. In ecase
there are, the aforesaid workmen shall give immediate notice to whoever Is in
charge of the work. Meanwhile, no one may enter the quarries in which there
is & misfire, until after the arrival of the section chief and with his permission.

25, If 4 hole does not explode, it is strictly forbidden to enter the quarries in
which it is located before the end of 30 minutes at least. P

26. The hole that fails to explode must not have the tamping removed. It
may be made to explode by means of a charge placed over the first only in cage
this operation may be effected without using iron or steel instruments and
without striking agsinst hard substances. In ease it is not possible to procged
in this way, a bomb (petgrdo) shall be planted near the unexploded hole, it
being absolutely forbidden to abanden unexploded holes.

27. After the explosion of one or more hoies and although it is certaln
(from having counted the explosions) that there is no hole yet to explode, five
minutes must pass before anyone enters the quarries .

28, It is forbidden to churge anew the passages or dugouts of the hokes, if
they have vot beforeband been prudently and carefully explored, The explora-
tion may be made only in accordance with instructions given by the overseer or
his representative.

Protective glasses—29. In the working of mines and quarries the workmen
ghall wenr protective eyeglasses with lenses 4 millimeters in thickness. These
glasses shall be provided by the employer, and any workman who refuses to
use them shall not be permitted to work. .

Railings and wire fence—30. In quarries of more than 1 meter in depth, the
whole ounter boundary must be protected by means of railings or a wire fence,

REGULATORY DECREE OF JUNE 25, 1915
- Railway enlerprises '

Protection and safety provisions,—ARTICLE 1. Approval is given to the follow-
ing protection and safety provisions for preventing industrial accidents on
railways:

1. '1‘?) prevent accidents to workmen in their work on railways the following
provisions must be observed. -

(@) Those contained in the regulations for building and wrecking.

{b) Those contained in the regulations for the prevention of sccidents in
enterprises or industries, :

{¢) Those established for nccident prevention In quarries,

Acte forbidden to emplopees,—2. It is also forbidden to the employees of
rallways:

{a) To board or alight from cars or locomotives in motion,

() Mo get between two cars in order to couple or uncouple them, or to
tighten or loosen them, when both are in motion,

(¢) To station themselves, during regular switching work, between two cars.

{d) To tnke hold of the buffers and drawbars of cars in motion, and to ride
on the steps of the coaches while the train is moving, except under extraordinary
clreumstances involving the safety of the train or in case of having to bring

aid to the passengers.
(¢) To remain on the roofs of the cars or to walk over the same when they

are in motion.

(/) To stand or walk 1n the middle of the track in front of moving cars;
standing or walking must be done on one side and at & suitable distance.

{#) To remain on the roofs of the coaches, in order to make ready to light
or to extinguish the lights, while the train is in motion.
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Service lantern—~3. The railways must arrange that each employee enpaged
in switching during the night or who, by the reguirements of the service, 18
required to walk the tracks, be provided with a lighted dervice Iantern.

Loading, carrying, and wnloading.—4. Stations, storehouses, and warehonses
must be provided with machines, ropes, movable bridges, wedges for blocking
the wheels of the cars, and other appliances for whatever may ordinarily he
required in the work of loading, carrying, and unloadling, by hami, materisls
and merchandise which because of their volume or weight may require the
gervices of more than one man.

Safety hooks—The doors of merchandise storchouses, of locometive and
coach sheds must be provided with hooks and other fixtures, so that they may
be fastened by the workers intrusted with opening said places.

Winches, eranes, ete~—6. Wincheg, stationary aml traveling eranes, aml der-
rick cars must bear, in clear and easily seen writing, a statemont of their ton-
nage eapaeity, and must, as is the case with the shafting and pulleys, be pro-
vided with brakes or other apparatus suitable for stopping operation.

The derrick cars must also bear a stutement of the maximum load which
they can raise without being fastened on the rails,

The management must also ovder:

e (@) That the person placed in charge of the operations, hefore proceeding to
raise the loads, assure himself of the good condition of the mechianism and of its
regular functioniog.

(b} That the derrick cars be anchored to the ralls by meang of suitable
appurntus when the weight to be raised so requires,

. {e) That the loads to be raised do not exceed the tonnage of the mechanisin.

(d) That it is forbidden to stand under the raised load when it is elther
atll.zceugling or descending, and to abandon the machine while there is a load in

e air,

(e) That on finishing each operation, the employee In charge gee that the
hoisting hook of the muchine remains in such a position that it muy not be
jostled by moving wehicles in the station,

{f) That the machines above mentioned be inspected every five years, at least.

7. The operations of loading and unlouding must not be performed while the
vehicles are in motion. The weight on the vehicles must not be greater than
their tonnage, ’

Receptactes with inflammable liguids—8. The management must require that
the large reserve receptacles containing inflummable liguids, for lighting the
shops, for lubricating the machines, or for other uses, be kept in rooms designed
exclusively for this purpose.

By means of a notice posted on the outside of said rooms, the workmen must
be probibited from entering or approaching with flame lnmps that are not pro-
tected by giass globes or in some other way.

The use of free finme lamps must be prohiblted, also, In rooms where benzine,
kerusene, or uther inflammable liqulds are stored or in rooms where there nre
gas regulators.  In such rooms, as in merchandlse storehousoes smoking must
be prohibited. !

Bupply tanks—9. Supply tanks must be provided with safe Indders. Wells

~and cisterns on a l(ev_vl with the ground, and excavitions for work in the stations,
must he provided with adequate pruards,

Stop signals.—10. Station tracks on which cars are repaired must be pro-
tected by stop signals; e b

and engincers must be given notice that they must
observe snid signals,

Workers not in normal conditinn.—11. The management must glve striet
orders to stution masters to demand the retirement of workers who show clearly
that tllwy.nre not in normat condition, mentally or physically.

SieHehing.—The management must likewise order that engine switching be
done at a limlted speed, in proportion to the means for braking, so that it
may he possible to stop quickly and in o short spnce, especially at night, when
there is Tog, and when the engine is approaching a train 1'um]y'for leaving.

The switehing engines and those running temporarily o : lon track
must have the regulation lghts lit at nightﬁz mr v on the statlon tracks

}P("plarlmrn 'of. train.—13. Stution masters, hefore glving stavting orders to

:-clun'rdl';‘ ;lﬁénelt.m}l!)llgllq uls;:uli"o thcn{m-iw-s thut the train i3 in ronning order, as
J1¢ s § dkes, and signaly g

B o ey o) , y e , and that no one Is on top, under, or
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Uncoupling of coaches on prades—Il4. In case it is necessary to umcouple
the cars of the train on grades of more than 6/000 the part to be separated
must be provided wit® a number of brakes proportioned to the highest grade, -

Doors of buggege cars.—I15. The panels of the doors of bagzage cars, in the
compartinents set aside for the employees, must be provided with grab irons
or wiith inside handlebars, to which it is possible to cling while the train is
running. :

Doors of watchmen's houses.—16. Fences must be built, or bars or other sufe-
gunrds placed in front of the doors of watchmen's angd signalmen’s houses, and,
in" general, of- buildings nhear the tracks with openings toward the sgme, in
order that employees may not directly cross the tracks,

Sigunals to be given by engineer~—17, The management must see that the
engineer gives a warning signal, by means of the usual whistle, in the following
CASES | ’

(a) Before starting the locomotive,

(b) In the vicinity of grade crossings, of stations, of tunnels, of deep and ex-
tensive excavations encountered on a curve, and also oo approaching stretches
where the vision ig intercepted by plants, houses, or other objects, and when-
ever he sees persons or animals on the tracks.

(¢} On approaching a place where work Is under way, in the stations or
on the tracks, in which ¢ase the warning signals must be given repeatedly in
order to attract the attention of the men engaged on said work.

Breavations near the tracks—18. Excaviations under way near the main
tracks must be performed in seetions and after the tracks have been supported
by means of props, a new founduation, or in some other manner,

Running of work cars—19. Work. cars shall not be permitted to run without
the pecessary employees and under the charge of the watchman or section chief
of the branch or of some other agent expressly authorized. -

They must be run at a speed not exceeding that estublished in the regulntions
and observe every precaution, especlally on steep grades and at grade ¢rossings.

They must bhe withdrawn or removed from the track 15 minutes at least
before the time fixed for the arrival or passage of a train.

Awtomatic coupler—20, For cars buillt or imported in the future, antomatic

couplers shall be required.
REGULATORY DECREE OF NOVEMBER 15, 1918
Mines

Plans must be presenicd—ArTioLE 1. Any person, company, or enterprise
working mineral veins, peat bogs, or quarries, taking or extracting from the soil
substances covered by the mining code, whether by means of shafts, gulleries,
tunnels, or open trenches, shall be required to present to the office of the inspee.
tor of mined and industries, before beginning the work, a plan whose scale shall
not be less than, 1 to 100, with horizontzl and vertical outlines of the workings
and structures planned, and alse of the installations with suggestions for the
safety of the work to be undertaken, for the purpose of protecting the workmen
from cave-ins and falllng stones and from soff, loose earth appearing on open- .
ing excavations, shafts, gnlleries, etc. :

Said plan shall be presented in duplicate; one copy shall remain on file in the
office of the inspector of mines and the other, countersigned by this office, shall
be kept where the work is being performed, in ordet that it may be shown at any
time to the public officials authorized to conduct inspections

Changes in plans—ArT. 2. In December of each year, or before if there are
changes of importance, the interested parties shall present in writing to the office
of the Inspeetor of mines and industries the changes made, amplifying or chaug-
ing the plans by others more complete than those of the preceding year. There
must also be presented each six months to the said office of the inspector a
résumé of the work accomplished, with an indication of the nature of the soils
penetrated, hardness of the rocks, ete., and, so far as possible, the safety meas-
ures adopted with regard to the employees and the work. They shall be re-
quired also to present a planimetrical dingram in horizontal-and vertical pro-
jection, showing the visible veins or deflnite or supposed beds, in order to be
able to appraise exactly the horizontal and vertieal outlines of the work to be
done in relntion to the drainage und to prevention of accidents by cave-ing, ete.,
due to pressure, overburdening of the ground, etc, provided this be thought
necessary by the bureau of mines, .
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Both the plans for presentation and the statement of the changes referred to
in the present and preceding articles shall be gigned by a legally authorized

ISON. o
peAbsrraet of the work—ART. 3. Within 30 days after the first publication of
this regulation in the Diario Oficial, the office of the inspector of mines and
industries shall require of all persons or enterprises at present ia charge of
active mines the presentation of the plans provided for in articles 1 and 2,
fixing a time limit, which may not exceed four months, for their presentation,

In case these plans are not presented, the mines office shall have them pre-
pared at the expense of the lessee or owner of the mine, who shall still be liable
to the fine fixed by article 9 of the law.

Showing of plans.—ARrT. 4. The plans on file in the mines office may not be
shown without the express authorization of the owner or legal representative
of the concessionary firin or company, but onece the concession is declaved at an
end, for the causes set forth in the mining code, not only way the pluns be
shown, but copies of them may be given to anyone on request, provided the
Stute shouid decide not to reserve to itself the right of operation,

Criticisng of plans.—Agrt, 5. The office of the inspector of mines and Industries
shall examine minutely the plans presented, and if it should be found that the
projected work or installations offer any danger or do not offer complete safety

the workers, it shall make a clear statement of the criticisms in the case
and indicate the wuy in which they are to be met, notifying the owner or rep-
resentative of the mine, in order that such things may be remedied within a
specified time, fixed according to circumstances,

Procedure in case of opposition by the inlerested party.—Art. 6. In case the
perzon to whowm the criticisms referred to in article § are made should not con-
sider them reasonable, he shall be required to stute In writing to the office of
the inspector of mines and industries the reasons for his opposition.

Swid office shall report the matter and shall set forth the precedents relating
thereto for the determination of the department of industries,

Bhafts, gallerics, and openings—ART. 7. Shafts, galleries, and openings In
general must be firmly supported, either by iron, masonry, or tubing, when the
nature of the s{ruta crossed requires it; when the supports are columns or
posis they must be of the required dimensions, be placed one in front of ancther,
with uniform inclination and on the same vertical pisne,

The workers must bave constantly within reach a supply of suitable props
and timbers, in ease of erumblings or landslides.

Underground or surface work.—ARrT. 8. In underground or surface work steep
excavations shall be avoided, but stepped slopes shall he formed, adapted to
the nature of the ground so that at all times they may remain firm and secure
without collapse or break of any sort. .

Shafte and inclined planes—Art, 9. When in galleries or tunnels shafts or
inclined planes are constructed, they shall be at all thmes eclosed by movable
barricades or railings in such a way a2s to prevent accldent to the workers.
These barricades shall be removed, if necessary, while the passage is belng used,
. but shall be replaced at once after use, '

Shatts, galleries, and excavutions that have been abandoned are to be closed
in like manner. On that part of the rurface where trenches or ‘excavations have
been made suitable parapets, fences, or guards shall be placed, so as to avold
accident either to persons or to work animnls. The exit or exits of the galleries
shatl be indicated by means of lamps, illuminated arrows, or other convenlent

g;:;stms. 80 that In case of danger the workmen can move rapidly toward the

Use of explosives—Arr, 10. Explosives used In the operation of mines and
gl::‘f[l;iie;smt!ngg!tltb? l;gpit aa:l used 1lnt accordance with the precautlons and safety
vis nin n the regulatory decree of-the lu
of industrial aceldents dated June 25‘? 1915. ¢ Juw relating to prevention

Ventilation of mines—Anr. 11. Mines must be kept In & tate
of ventilation that the workmen may n ; ated ane o by th

) ot suffer from vitiated alr or by the

ﬁetentu}n of unhenlthful gases or noxjous fumes or by iufiltrntions or accumula-

1‘;:'111;l (:l rewl;l(:‘tel;n f(l);v:gll‘ls l{)}l:l'tll)ose. in e]very operation whete the exits of gal-
s w 1@ ground o8 + e 3

80 meters 1n length. comtiiatl, £ , or when these galleries ave more than

n shafts or chimneys, 50 meters 'ty H
provided, which will communicate with other galleri('es higher up.apmt. shall be

It there are two or more draw shafts, sit
4 , Bitunted at a distance not grenter than
i100 meters from each other, over the game gallery or over dlﬂ.’ergnt galleries
n communication, the ventilation shafts between them may be omitted.
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It is forbidden to work where the lamps burn with difficulty or are extin-
guished for lack of air, and also to work in darkness. Offenders shall be pun-
ﬁed by the fines prefcribed for such violations by article 105 of the mining
code.

Nozious or explosive pases.—Arr. 12, In cases where noxious or explosive
gases are given off, in addition to proper ventilation by means of currents of
fresh air or draft, either patural or forced and artificial, the following safety
measures shall be observed:

(@) There shall not be left, either in the high or the low parts of the mine,
any hollow places where the gases may accumulate,

(b) For lighting, nothing but electric light or safety lamps shall be used.

{o) The holes shall not be fired until after the workmen have left the mine
and there is assurance that no danger exists for them,

(d) In lighting fuzes, substances that are cupable of burning with s flame
shall not be used. v
](e) When safety lamps ure used, they must be locked and kept in special

places. . .

(f) The lamps shall not be handed to the workmen until it is time to begin
the work underground ; they shall be locked and in perfect condition; and it is
forbidden to open the lamps during wuderground work. .

* {g) In work where inflammable gases are given off or escape, it is absolutely
forbidden to smoke, carry matches, or use anything capable of producing fire.

Precantions ugalist explosive of inflammeble goses.—ART. 13. In work where
explosive or inflammable gases are given off or where the ore is susceptible of
catching fire, necessary and proper measores must be adopted for obteining,
so far as possible, independent ventilation, and the eonduits for the entrance
and exit of the air shall be constructed so as to resist explosions and fire.

Water or portable pumps which permit of fighting the fire immediately gnust
also be kept at hand. , .

Shafts for passege of workmen—Arr. 14. Principal or secondary shafts which
* serve for the passage of workinen shall have strong and well-secured stairways
provided with handrails. Workmen shall not be permitted to pass along these
stairways while earrying working tools or instruments, but such tools or instru-
ments shall be taken to the pluace designated for their use either before or after
the entrance or departure of the workers. In case there is only a main shaft,
the movement of workmen shall be at fixed hours, ail raising and carrying of
the ore being deferred during this time.

Stairmeays—Anrt. 15, The stairways used in shafts must be made with
stringers and steps that are strong and well made. Each flight shall not exceed
5 meters in length, and stairwuys built in the same workings shall be equal in
width and in distance between steps; they shall rest on strong landings at the
foot, and in the upper part at the entrance they shall be held firmly with spikes
or gtrong staples.

Landings.—Arr. 16. The landings placed at the end of each flight of steps
must cover the whole section of the shaft, lenving only the openings necessary
for passing along the stairway; these openlngs shall be placed alternately on
either side of the shaft s¢ as not to be in line one under the other.

Hoisting ore in cages, skips, or buckets.—Ant. 17. In no case may the ore be
hoisted in cages, skips, or buckets by the same shaft used for the passage of
workmen, except when the shaft is divided Into sections each of which is uved
for a definite object, such as passage for workmen, and hoisting of ore and fire-
fighting apparatus, etc.

Arr. 18. The ore-hoisting apparatus shall be provided with steel cables or
chains of sufficient strength and in a good state of preservation and properly
greased; they must be Inspected frequently, and shall be abandoned when
defects are noted which make thelr use dangerous. _

The cages or buckets, Hke every apparatus for holsting ore, skall be provided
with brakes or speed regulators whose efficiency is duiy established; they must
be managed by an expert and competent person who is of nge and can read
and write.

Transport of persons in cnges, ete—ART. 19, Carrying persons in eages, skips,
or bueckets Intended for the holsting of ore Is forbidden, as Is alse using the
cables for the raising or l0wering of the workmen, or hanging from such cables,

Signal system in main shaftz.—Arr. 20, It main shafts there must be a
slgnal system, either a bell, whistles, speaking tubes, or electric calls, ete., by



26 LABOR LEGISLATION OF URUGUAY

menns of which one may announce to the workmen, and they to the man who
handles the hoisting apparatus, every operation necessary to the service,

The arrangement and the mode of operntion of the sighals for the operations
must be exact, and a copy of the system used must be on view at the shaft
entrance and in all work stations for the information of the worker,

ART. 21. Only those persons are allowed to use the signals who, under the
rules and regulations of each individual mine, are authorized to use them.
Likewise only those persons may approach the shaft entrance and the machines
or hoilers who have to do so because of thelir work.

“Astilletes—Arr. 22. When “astilletes” are constructed at the shaft
entrance their framework shall be secure, so that there may be no bending
or other muvement from the weight of the lond which they must support.

Recesses in underground sections.—ART. 23, At each side of the galleries or
_underground sections where cars are running, if such galleries are not sutliciently
wide, recesses must be provided every 5 or 10 meters, <o that workmen on the
track may take refuge therein. Care shall be taken that no workman not
expressly permitted by reason of his duties travels on the platforms or ears that
carry the ore.

Drainage systems—ART. 24. Mine operators are required to construct drain
age systems and to de all the work necessary Ior keeping the places dry where
their workmen labor; the galleries must have suitable slopes so that water
therein will drnin into a ¥pecinl shaft, from which it shall be drawn off
constantly by means of pumps, the employees working by shilfts.

Inspection of machines,—Aut, 23, The bollers and the machinery used in
mining work shall be imspected periodleally and frequently by the techuical
director of the work, nand certificntion shall he made of the result of these
ingpections in a book expressly for this purpose, upproved by the office of the
inspaetor of mines and industries, .

Report of accidents—Axnt. 26. The directors or proprietors of the works cov-
ered by the present decree, while still required to give notice to the local
authorities and to comply with the provisions of article 118 of the mining code, *
shall report directly to the office of the inspector of mines and industries
every death or serious accident that occurs in the mine., He shall likewise .
communicate to the same office every cave-in, flood, or fire, etc.

First-aid equipment.—ArT. 27. In every mine, peat bog, or stone quarry there
must be first-nid equipment, a stretcher, bandages, ete., and everything neces-
gary for giving first nid in ease of accident.

Infirmuary—AwT. 28. In establishments at a distance from towns there must
bgi a room for an infirmary, with at least three beds and an emergency surgeon's
oice,

According to the distance of these establishments from towns, the office of the
inspector of mines and industries, after consultation with the public health
gervice, shall indicate the quantlty and quality of the medicines or means of
relief which must constantly be kept on hand,

Medical service—~Art. 29. Any establishment located at more than 26 kile-

meters from a town and which employs more than 200 persons shall have In I8
§ervice a doctor or authorized practitioner who can give first ald to the workers,
in cus? of aclcidents occurring during. work.

Mechanical treatment of ores—Axt. 30. In the mec !
the nafety DrOVIRONS sot tor echanical treatment of ores,

th in articles 2 to 6, inclus
e s e Inclustve, of the law of July 21,
Agt. 31, In the reduction of ore, th

prepare, in each case, orders relatin
whether blast furnaces, electric furna

e office of the lnspector of mines shall
& thereto, uccording to the system used,

) i ces, chemienl processes, etc., which, before

be}ng puft‘ into Xluetice, must be approved hy the Depnrtme'nt of Industries,
1;,31):;0‘ 13n.—. RT. 32, In view of the practical and technical nature of the

I-ni?l ni tn 1'1f;t1iv, which requires an inspection personnel especinlly trained in

such matters, the supervision of complinnce with the present decree is Intrusted

to the oi‘ﬁce Toif the inspector of mines angd Industries.

Lnt:‘)':‘ g&ﬂ._wlzoﬂt]‘l\;lltlhi;ltl:l‘:glitlllg‘ the provision of the preceding article, the National

Labor € fice s ' the right of Intervention accorded to it by the law of
Pincs,—Anr. 34, Cases of nonobse

ished by the fines specifie iy

of these regulations shall be pun-
in the articles of the mini

d In article ® of the law and the
ng code pertalning thereto, penuities set forth
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DECREE OF MAY 14, 1920
SPECIAL WARNINGS

The special warnings referred to in Section VII of the regulatory decree of
April 14, 1915 (see p. 18), shall contain the following recommendations for the
use of the workmen:

Performiance of the work

Workmen gre required:

1. Never to pass, when it can be avoided, through places where machines are
in operation, [and] to walk carefully in passing through the factories and store-
houses for the materials,

2. To make sure that the safety appliances on machines, transmissions,
motors, ete., are in place and to keep them in good condition.

3..To consult their chief if the uwsual safety appliances for the performance
of a task appear insufficient, A )

4. To warn their fellow workmen of an impending accident, when the Intter
are not aware of it.

B."Not to commit imprudent acts or expose themselves to dangers.

6. Not to perform work which has not been ordered, when the danger that
may result therefrom is unknown.

7. Not to operate, out of curiosity, those parts of the machinery that start or
shut off the power, when they are not assigned to such machinery or do not
know how to run ft.

St' Not to remove the safety appliances, especially if the machines are in
motion.

Machinery and tools .

Before starting a machine it shall be determined;

1. Whether all the working parts are in good condition and function well,

2. That the parts to be used are securely fastened.

3. That the safety appliances are in the desired position and will not slip
ns the result of vibrations or rough movements, Workmen must be strictly
prevented from:

1. Polishing or lubricating parts in motion.

2. Climbing over the bed or other projecting parts of machines,

8. Oleaning or oiling a machine while in motion or making slight repairs.

4. Leaving the machine without first having stopped the motor.

5. Starting a machine without knowing how it works.

6. Leotting fallen tools remain on the ground or leaving them on shelves or
stairways, from which they may fall and hurt someone.

Belts

Puiting the belts over pulleys by hand must be avoided. Repairs on beits
must be made only when such belts are completely disconnected from the
transmission apparatus. )

Gears

The cleaning of gears in mofion must be wholly avolded; before starting
a4 machine it must be ascertained whether the gears have their proper snfety
appliances,

Trangmission apparelus

Any sort of work on transmission apparatus while in motion must be abso-
lutely avoided.
Ladders

Ladders must be examined carefully before using them ; shafting ladders must
not he used unless provided with hooks in the upper part.

Chains

Cnre must be taken: '
1. To keep chains clenn and gressed at all times.
2. To test them carefully before dolng any work and to adjust them when-

ever they begin to heat,
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3. That the links are not subjected to flexion strains; moreover, avolding
rapid movements, harsh and vielent shocks.

Hoisting apparaius

These must be tested before being worked. On ralsing a load into the air
the appuratus shall be left with its load suspended for a moment. In all cnses
it Is very dangerous— -

1. To put the hands on londs in motion.

2. To puss under suspended londs or to work around them without resting
themn firmly upon supports,

3. To touch suspended pleces in order to guiile the movements; this must be
done by means of ropes or poles of suitnble length,

5. To set the pieces to oseillating or to trausfer loads over the heads of the
workers. .

. G, To abandon a hoisting apparatus- while londed und when the mechanism
is not completely stopped.

Electrical apparatns

® In general, Inborers must avold working on running motors, electrie con-
ductors, and low-tension appnratus. Repairs to eleetrle machlines, npparatus,
and conductors must be made after shutting off the current. Only in cnse of
absolute necessity and by using every precaution may work be done on electrie
conduetors and apparatus, and for this purpese it is advised:

1. That the hands be insulated by the use of rubber gloves.

2, That the feet be insulated by standing on boards resting on insulating
matgrial, or by wearing rubber shees,

3. That wooden pincers or properly insulated hooks be used,

Emeru atone
Emery stone must never be used uniess protectlve eveglnsres nre worn.
Personal clothing

Loose and frayed clothing is very dangernus when one is working near ma-
chines and therefore must not be worn,

Women working near machines shall cover the head with a cap or net, and
they must not fix their hair near the machines or pulleys,

Forenen

Foremen, and in general all those who have under thelr direction a number
of workers, shall be required to excrelse continunl vigilance so an to prevent

industrial accidents as far ns possible, Delng gulded by thelr experlence and
Judgment. )

DECREE OF MAY 14, 1020
Muaritime work

1, Every person, company, or enterprise transporting ¥
¥, sp £ workers by sen or
undm]-tnli{ing the %on(l]l:u.'i' and unloading of pnssengers or cargo on boats or
vessels in genernl which operate in harbors or outer harbors shall compl
with the following proteetive and safety provisions, ' : oy

(a) Vessels nsed for the transport of workmen or

the necessnry conditions for stability and safety and shall not
v i { carry a greater
number of persons than that authorlzed by 1he marlitime nutlmritlo.é‘.’ .

(b) Ascent to nnd dexcent from ships nnd vessels in genernl which are

anchoved In the euter harbor shall always |
: vu e offceted b -
royal Iadder, or, In its ahsence, et of the so-cnlled

by means “ ' »
any other means belng forbidden of the “pilot’s lndder,” the use of

(¢) Neither loading nor nnlon(llln,-: Fhall beg! X
alongside the wherg onor unlond egln before the veswel 1s well secured

(¢) In all loading and unloading oper
place thelr workmen under the
work, who shall exerclge

possengers shall observe

atlong, employers or contractors shall
directlon of a person experlenced In maritime
contimunl vigilance in order to avold accldents.



MINIMUM WAGE LAW FOR RURAL WORKQL‘RS 29

+

{¢) Workmen who are not in a normal mental or physical condition, or who
are carrying aleoholic beverages on their persons, may not be employed in the
above-mentioned work,, .

(f) Loading and unloading machines and apparatus may not be used without
previous verification of their state of preservation and safety.

() The weight of loads to be raised or lowered may not exceerl the maximum
load for the machines amd apparatus.

(h) Workmen are forbidden: To remain under loads being lifted or lowered;
to leave the machines and apparatus while loads are in the air; to pass loads
over themselves; or to set loads in the air to oscillating, directly to touch loads
in the air in order to guide their movements, as this operation must be performed
by means of ropes or poles of suitable length,

(1) When operations require the construction of gangways on board vessels
g;ey pllust be of sufficient width and length and be provided with railings along

e sides,

(#) If the ecoamings of the hatchways are less than 60 centimetfers high, they
must be provided with solid railings.

. {l:)]When work is performed at night, the work place must be sufficiently
ghted.

(1) Employers and contractors ave required to provide sueh first-nid supplies
%)nﬁithe work places as are required by the instructions of the National Labwer

ce. ‘

2. Employers and contractors who disregard or disobey the preceding provi-
sions shall be liable to the penalties preseribed In article 9 of the law of July 21,
1914, respecting the prevention of industrial accidents.

MINIMUM WAGE LAW FOR RURAL WORKERS
LAW OF FEBRUARY 15, 1923 : o

AntroLe 1. Rural workers, over 18 and under 55 years of age, who are em-
ployed in agricultural or stock-raising enterprises, shall receive a minimum wage
of 18 pesos a month, or 72 centesimos a day, when they are engaged by em-
ployers whose estates ate assessed, for the purposes of the real-estate tax, at
more than 20,000 pesos.

When the estate 1s ngsessed at more than 60,000 pesos, the minimum wage
shell be 20 pesos per month, or 80 centesimos per day.

ART. 2. Rural workers between 16 and 18 and those over 55 years of age shall
receive a wage of not lvss than G0 centesimos per day, or 15 pesos per mouth.

ART. 3. Notwithstanding the provisions of the preceding articles, the minimum
wuge for workers over 10 yenrs of age may be less than the rates fixed above in
cases of physical defect, organie weakness, or other similar cause,

In such cases the minimum wage shall be fixed by the departmental council
or the subcouncil for the district corresponding thereto, with the advice of the
wedical officer of that locality, i .

ART. 4 Rural workers shall have Sunday of ench week free. When the
exlgencies of the service require it, they may, by exception, work on Sunday,
but they shall have at least one free day during the week, and the departmental
Inspectornte shall be notified thereof in the form to be established by the regu-

latory deerce, .
AT, 5. In addition to the wages referred to in this law, the employer shall

furnlsh his workers with healthful living quarters and sufficient food, or, in
Heu thereof, shall pay them an additional swum of 50 centesios daily or 12 pesos
monthly, provided that the workers shall be able to choose between these
alternatives.

ART. 6. Employers who violate the provisions of this law shall incur a fine of
10 pesos for each worker concerned., In case of repetition,  the fiue shall be
25 1esos and in-the same proportion, the imposition of the fine being governed
by the provisions of the law of May 20, 1916, in so far as they are pertinent

thereto.
The judges shall extend the time Hnits established by the said law if they

consider them insuffiient,
~ART. 7. The provision of article 2 shall apply to those sgricultural undertak-
Ings ou estates nesessed at more than 20,000 pesos.

43706° —20——38.
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REGULATORY DECREE OF APRIL 28, 1924

ARTICLE 1. Persons farming estates assessed for the purpose of the real-estate
tax at not more than 20,000 pesos shall grant their workers an entirely free day
on Sunday or on gome other day of the week.

AmT. 2. If the assessed value is between 20,000 and 60,000 pesos, the rural
workers shall be furnished with healthful living quarters and sufficient food, in
sddition to the weekly rest, and shall receive at least the following wages:

(4) Workers from 16 to I35 years of age and those over 55 years of age, 15
pesos per month, or G0 centesimos per day.

(B) Workers between 18 .and 55 years of age, 18 pesos per month, or T2
centegimos per day.

ART. 3. When the assessed value exceeds 60,000 pesos, the workers shall re-
ceive {1 minimum wage as follows in addition to the benefits prescribed in the
first part of the preceding article: ‘

(A} Workers from 18 to 18 years of age and those over 53 years of age, 13
pesos per month, or 60 centesimos per day.

(B) Workers between 18 and 55 years of age, 20 pesos per month, or 80 cen-
tesimos per day.

ART. 4. For the purpose of the law, the gssessment shall be made on the whole
¢ the land farmed even if various establishments are ptaced thereon, which,
when considered separately, would not reach the amount of the sssessment o
which the minimum wage rate and other obligations are based. In the matter
of companies or partnerships, however, the assessment of the estutes farmed by
them shall be taken as the basis.

ART. 5. The term “ employer ” shall mean any person or enterprise farming an
agricultural or stock-raising enterprise on his own account.

Anr. 6. If an employer farms an estute part of which is his own property and
the rest rented, the assessment for the purposes of the law and of these regula-
tions shall be on the total estate. Employers or canterprises in this situation
sha!l request of the genera! burcau of direct taxation or of the departmental
revenue office a statement showing the ussessed value of the rented part, if such
value is less than 60,000 pesos and more than 20,000.

Ant. 7. The duties prescribed in this chapter shall also govern rural workers
employed i.n livestock and agricultural undertakings utllizing or transforming
raw materials on the place where they are produced,

Amr. 8. The minimuim wage as well as the additlonal sums prescribed In
article § of the law shall be paid in natlonal currency.

Arr. 9. If & rural worker suffers from a physleal defect mentioned in article 8
of the law, the doctor exumining hiw shall determine to what extent this defect
;;edust;s his working czpacity and whether the reduction is permuanent or tem-

orary.

The medical certificate shall be taken as the basis In reduclng the minimum
E’)::_gt‘zwi)‘irxked by the law in proportion to the reduction of the worker's capucity

If the reduction of working capacity is only temporary, authorization for
the puyment of a wage less than the legal one shatt b}» grmjlyt'er[ll for the aupproxi-
mate time which the doctor prediets wili be required for recovery

If the infirmity continues beyond this perlod, the worker shall undergo
another examination in order that another certificate be Issued.

Axr, 10. An employer shall not employ, for a wipe less than the legal one,

o worker who is ill or incupacitated unless i
v L or s8 such ‘ker 18 ed
copies of the authorization of the de e e ontion

in article 8 of the law, partmental eounei] or subc.ouncil mentioned

Anr. 11, Employers shall furnish roral workers
ilate P w8 with weatherproof nnd ea=ily
ventilated lodgings, kept thoroughly clean at afl times, and ench worker shall
:]g:;’:fluuh}gd and suflicient space to place conveniently a chest or box for bis per-

se:ﬁel;n 12. The employer shall provide separate lodging for workers of both

Arr. 13. Tollet facilitie ¥
g OF Baat thereto. es for the rural workers ghall be provided in the lodg-

Anr. 14. Rural workers shall not be lIodged, even temporarily, in barns or

gtables. When the exigeneles of the service r :
in such places the cruployer shall e nenmbacyie piesciice of the workors

dations. provide near by heulthful sleeping accommo-
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ART. 15. Rooms designed for workers shail not, even temporarily, be used as
storehouses for hides, hair, meats, oils, or any other produects for sale or for
use in work, * . .

ART. 16. The employer shall provide a suitable place as s dining room for hijs
workers, furnishing the necessary utensils.

Agrr. 17. Employers whose establishments are not provided with lodgings fur-
nished as required, and whose workers do not avail themselves of the right to
choose payment of an additional sum as provided in article § of the law, shall
be allowed a period of six months in which to construct the necessary accom-
motdations,

ArT, 18, If unavoidable eircumstances connected with the work, such as sick-
ness among cattle, crop diseases, driving of herds, or urgent necessity for the ’
completion of definite tasks, should require the continunance or noninterruption
of work, the number of workers absolutely necessary for this purpese mey be
employed on Sunday.

Likewise, in each establishment one or more workers may be employed in the
current necessities of the service, In the cases covered by this article the work-
ers shall have a compensatory rest on some other day of the week, which shall -
be entered in the work book referred to in article 21.

Arr. 19. Employers shall endeavor to employ thelr workers in rotation gn
Sunday- work, unless reasons of special fitness should require the services of
particular workmen, .

ART. 20. The rest day may be spent within the establishment,

ARrT. 21. The National Labor Office shall -have special work books printed, for
the supervision of the observance of tlie law and these regulations, containing
the following notations:

(A) Name, nationality, age, civil status, and address of the worker to whom
the hook is issued. - . b

(B) The same concerning the employer.

(C) Department, judicinl district, exact location of the establishment.

(D) Valuation of the estate being farmed, according to the scale.

(B) The date on which the worker was engaged.

{F) Terms of the contract, by which the worker was employed: Wages,
board, lodging, or in lieu thereof, the additional sumn indieated in article 5 of the
inw; day of rest, and changes to which this day may be subject.

(G) Certification of the payment of wages, on each pay day.

In the case of citizen workers, the work book shall contain the number of the
registration card for purposes of supervision by the labor inspectors.

ArT. 22. Work books shall be issued dat the price of 20 centesimos, and shall
contain, in nddition to the data indieated in the preceding avticle, the text of
the law and of these regulations.

ArT. 23. Within three months fromn the day on which the National Labor
Office begins the issuance of work books to those concerned, they shall be fur-
nished by employers to workmen in their service. The books may be obtaiued
at the National Labor Office, at the departinental inspectorates, or at the police
bureaus for the rural districts. After the three months have expired. no em-
ployer may engage or keep in his employ workers who are not provided with a
book in accordance with the regulations.

ART. 24, The book may be kept by the employer, but with the obligation of
delivering it to the worker any time that the latter may nsk for it. When the
contract is terminated, an entry shall be made In the book signed by the worker,
unless he has a complaint to ‘make against the employer.

ART. 25. The book shnll be shown to the labor inspector whenever he may
request it.

AgT. 26. In the appliention of this law and its regulation, the worker may
bring a direct netion hefore the justice of the peace without prejudice to any
. uction by the labor inspector. - If the claim is admitted, the imposition and pay-
ment of the fine shall be made before the justice, in accordance with the
procedure established in articles 4 to 8, inclusive, of the law of May 29, 1916.
The amount of the flne shall be paid to the labor inspector so that he may
remit it to the office, '

ArT. 27. Any worker who s paid wages lower than the minimum legal rates
shall be entitled to apply for payment before the deputy mayor or justice of
the peace, eccording to the elrcumstances.

Arnt. 28, 1f the infraction has been committed by n company or assoclation.
or if the employer does not reside at the establishment, legal action shall be
taken against the representative or manager having charge of the direction of
the work and on whom the penalty shall fall.
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ART. 29, The genernl bureaun of direct taxes shall furnish the Inbor Inspectors
with lists of the assessments of rural estates and with a certifled copy of the
declarations referred to in article 6. From these data the inspectors shall muke
up the records necessary for the supervision of the law and of these regulations.
Any employer who obstructs the fulfillment of inspectors’ duties shall be pun-
ished by fines of 10 pesos for each worker concerned,

ISSUANCE OF WORK BOOKS FOR INSPECTION
Instructions

1, The iutervention of the rural commissions In the winimum wuge law for
ruril workers must be limited exclusively to the issuance of work books. Ques-
tions concerping the applicativn of the law may be handled ouiy by the depart-
mental labor inspectors., The city commissiohs are not permitted to issue bouks,
Workers in establishments coming under the jurisdiction of the city comnis-
sions shail apply for their books at the inspectors’ oflices,

2 The work book must be Issued in the name of the rural worker. His full
pame must be entered under the caption “ 'roperty of " and the other
items relating to the nationality, civll status, age, number of the document
d enrollment, and department in whose civie registry the worker is enroiied
must be filled in at onee. In case the worker is not enrolled, this shall
be left blank, the book to be issued nevertheless.

3. When the preceding eutries have been made, the issuing official must
attach his signature on the proper line as evidence of his action in the matter,
requiring previously that it be signed by the person who, in his own name oF
at the Instahiee of another, applieg for the book,

4. The issulng official shall also fill in the data mentioned in paragraph 2—
which are those contained on page 1 of each book—uttached to the present
instruetivns. Once each month, said registers shall be sent to the otlice of the
chief of police in order that he, in his turn, may send them to the departmental
inspectorates of labor. If there are several fnspectorates in the department,
there shall be sent to each of them the reports transmitted by the commissions
lpcuted in the zones corresponding to these inspectorates, With the reporis
just mentioned, and with the entries in the books issued directly by the depart-
mental inspectorates, the latter shall formn the rogisters of the rural workers
in the department,

5. The books shall be numbered consecutively, begloning with No. 1, the
number being written on the line hended ** Notebook No. —." ‘T'he department
and the police district shall be noted on the proper lines, The departmental
Inspectorates of labor shall Inseribe, under the heading * District,” the Initinis

D. I L. [§ D. 7.1," and the item “ Zone No, — " in case the department has
more than one inspectorate,

0. The eommissions may issue work books only to workers r sfnb-
Llsf:]vm?;lfs mththe dtistri?lt. The departmental inspictomtes. on til?o l;::h[;lr 'imnd.
11y issue them to a rso .
respective zones, persons working in establishments loeated in thelr

7. The book may be requested by the worker himself, by the employer, or by
any other authorized person, But no o i PRy
Indicated on page 1 m%:e e t no book may be Issued untll all the data

8. The price of the bouk is 20 centesimos, It shall not b ;
8. ‘ X e [ssued without
payment in advance. The sums recelved by the rural commissions shall be
remitted monthly to the offiees of the chlefs of police, The inspectorates
shall request monthly of these oflices the delivery of the sums collected in
the qourse nf the preceding month and shall remit them wlthout delny to the
centlial bure:iu. together with the sums which they have gathered directly,
befare the' loth of each month, specifylng clearly the amount of' the funtis
ﬁcotiﬁ'féle f:;?l‘:ze ;het I;’em(!:'ﬁ:] 3: tllle Li-hifiltsbof police, the number of books remafning
: s receive ’
books still available at the burenus. y the tnspectorates, and the number of
9. The inspectorates shall send promptly to the offices of the chiefs of police

the number of book:
missions with btlljael;:.requesmd by these offices in order to furnish the rural com-

In departments where there are mo
y re than one inshec-
torate, the books must be requested of the inspector of the Departme::t of [ﬁm
Capltal, ur:(.:ount!ng also to him for the sums collected.
10. The rural commissions are requested to notify those interested that em-

ployers who, after the 15th of next October, empl
vided with the proper work book shall lncur' aeﬂ!xll)e(.)y Workers Who are not pro-
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EIGHT-HOUR LAW
LAW OF NOVEMBER 17, 1916

Work corered by the Iaw.—ARrTICLE 1. The aectnal working hours of workers
in factories, workshops, shlpyards, quarries, construction enterprises on land
or in ports and rivers; of the clerks or servants in commercial or industrial
houses; of the motormen, conductors, and other employees of railways and
street-car lines; and, in general, of all persens whose work is of the same nature
as tgat of the workers and employees specified, shall not exceed eight hours
per day.

Worlkers for the State—Art. 2. This law also includes Iaborers employed in
plants operated on behalf of the State. .

Alferation of the working day.—ArT. 3. In special cases the limit as to the
hours of work per duy for adults may be increased; but in no case shall the
working hours execed 48 for each 6 days of labor.

In such cases of change in the normal limit of the working day, notice shall
be given to the proper aunthorities (intendencie) in nccordance with the provi-
sions of the regulations supplementary to this law to be issued by the executive
authority. )

Rest periods,—ARrT. 4. The executive aunthority shall regulate, within the
working hours established by this law, the obligatory daily rest perlods appli-
cable to each class of workers. . . )

Work in various establishmenis~—Anrt. 5. No factory, workshop, ete., shall
employ laborers who work in another establishment the maximum number of
hours authorized by thiz law; but when a laborer works in one establishment
fewer hours than those authorized, he shall be permitted to work In others
the remoining number of hours, .

Fines—Art. 6. Factories, workshops, ete., which permit their laborers or
employees to work for a greater number of hours than permitted by this law
shall be fined the first time 10 pesos for each workman in respect of whom
the law has been violated and for each additional time 15 pesos. Laborers shall
be fined the amount received by them for the extra work, but no fine shall
exceed the extra amount earned in one month. .

Inspection—Ant. 7. Complinnce with the provisions of this law shall be
under the supervision of 25 special inspectors, who are to be attached to the
Labor Office and assigned to the different departments by the executive authority
in the propoertion deemed proper by it.

The salary of such inspectors shall. be 1,080 pesos annually in the Depart-
ment of Montevideo and 960 pesos in the other departments,

Autharity of inspectors—Such Inspectors shall have the right to enter any
Indusirial establishment and to demand whatever information may be necessary
for the fulflllment of their duties, in accordance with the regulations to be pro-
mulgated for such purpose by the executive authority.

If any proprietor or representative of an establishment shall refuse to
furnish nn inspector with the means requested by bhim for the performance of
his dutles or If the Inspector Is opposed or molested in the exerclse of the
" power conferred upon him by this article, such person shall be punished by a
fine of 25 pesos for.each violation. '

ART, 8. This law shall become effective three months after promulgation,

REGULATORY DECRER OF MAY 21, 1920
CHAPrER I.—Actual hours of work

Meaning of *“actuel hours of workM—AnrricLe 1. For the purpose of com-
puting the S-hour day the actual hours of work shall mean the whole of the
time during which a workmnn or employee ceases to act freely at his own
will and is at the disposal of an employer or superior in rank, except as pro-
vided in the following articles, .

Employeca or workers with supervigsory functions.—Arr. 2, In the case of
employees or workmen who direct the work of others and who act Independ-
ently of the confinuous and direct supervision of the contractor or employer
the actunl hours of work shall menn the“time ‘during which the regular
nctlvities of the personnel under thell orders are carrled on, provided that
they themselves at the sume time take part in the work by directing it. In -
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the ease of employees or workers who arrange their hours of work for them-
selves the actual hours of work shall be calculuted in accordance with article 8
of the law.

Factorieg where hours are not continwous—Art. 3. In manufacturing estab-
lishinents when work is not centinuous annd ceneral work begins with the
starting of the machines there may be permitted an extension of time not
exceeding 30 minutes, which shall not be reckoned in the actual genernl hours
of work in the establishment, and which may be granted before the work
bercins or after it ends to the managers, foremen, machinists, and stokers, pro-
vided they are permitted to enjoy a corresponding rest during the regular
working hours of the establishments,

Work at distance from station or town—ART. 4. In work performed at a dis-
tance of more than 1 kilometer from a railway station or town, by mmngs of
roadmen working on repiir of the roads or on the mnintenance of highways or
eonstruction of bridges, the time spent in going to the place of employment
shall not be computed as actual hours of work, provided the trip is not made
on foot and the means of travel are at the expense of the contractor. The
time not computed, however, shall not cxceed ome hour either in going or
returning.

~Wark at distunce from pert.—ART. 5. In the case of maritime work per-
formed at a distance from a port actual hours of work shull be counted from
the time of arrival at the point of destination, provided the workmen travel at
the expense of the employers and the trip dves not tunke more than one hour.

CHAPTER IL—Work not covered by the Ime

ART. 6. The limitation of the hours of work shall not apply to rural indus-
tries,” stock raising and, agriculture; persons employed in domestic service;
drivers of cs_lrrlﬂges and taxis; directors or managers of commercial or induns-
tral enterprises; technical directors of industrial gervices; when their duties
are not governed by regular hours of work,

S:haring in profits.—AgT. 7. The following, also, are not subject to the liml-
tafion of hour§ : Laborers, workmen, or employees who are partners in an
enterprise, provided that the sums received by them in the form of wages or o
share in the profits, or'both, are not less than 3,000 pesos annually.

ART. 8. In small businesses, in order that a partuer shall not be considered a
worker or employee, he must hiave a minimum share in the profits in accordance
with the following scale: ' '

1. When the profits do not exceed 2,400 H

(¢} One partner—Minimum, 33 per cenlt?.mos yearly, or 200 pesos monthly:

} b)) giwo p:lxlrtners—Minimum, each 30 per cent,

G ore than two partners—Dividends equal to the profits of the prineipal

2, When the proflts are more o .
or 00 mon & nuI»:lthI,v: than 2,400 but not exceeding 4,800 pesos n year,

{¢) One partner—Minimum, 20 per cent.

() Two purtners—Minimum, each 25 per cent

(¢} Three partners—Minimum, each 20 per cen't.

(d) More than three partners— Dividends e
3. When the profits are more tha pesos but mot cxemes oF the princinal

n 4,800
Fear, oF 600 Denos motthie: Desos but not exceeding 7,200 pesos a
{a) Oune partner—Minimum, 20 per cent.
(8) Two partners—>Minimum, eatgx 20 per cent.
(¢) Three portners—Minimum, each 18 per cent.

(d) More than three partners—Divid n
4. Annual profits greater thap 7,200 [(;egfs.e Tat ot oeDrofits of the e

por Annual pr but not exceeding 12,000, or 1,000
(z) One purtner—Minimnm, 20 per cent
(b} Two purtners.—-l\ilnlmu'm, each 20 p'er cent
(¢) Three partners—Minimum, each 20 per cent,

(d) More thun three partners—Dividends e
! qual to the profits of th .
Bb. Annual profits in excess of 12,000 pesos will be govgrned by ar?lf-)lrelnﬂc.lpnl

In all cuses the partnershi
before a notary public, givlngptglrl?t be proved by means of a contract, signed 2

of the firm, e partners the power of inspecting the books
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CHAPTER IIL.—Computing 48-hour week

Change of hours in speciel caves—ArT. 9. When special circumstances require
that the work of employees or workers shall not be interrupted after 8 hours,
work may be continued, provided the hours of work shall not exceed 48 during
each period of 6 days. In such cases notice shall be given immediately to the
National Labor Office in the capital, or to the competent inspection authorities
in other departments, stating the facts and the reasons therefor, and giving
the maximum period of uninterrupted work of the workers. The labor inspec-
tors shall, as far as possible, verify the accuracy of the statements.

Katablishments whose work is computed by }8-hour periods—ARt. 10. Within
the limits fixed by article 3 of the law under which these regulations are issued,
regular hours of work shall not be compulsory in.the following cases:

(a)} Salting houses, cold-storage houses, and analogous establishments,

(?) Brickkiins, N

(¢) The crew of coasting vessels while at sea.

{(d) Traveling salesmen.

{e¢) The managers, agents, or heads of services who act with relative inde-
pendence outside the principal location of the business. -

(f) Workers and employees whose duties ure performed at a distance frgm
the employer and not under his control, the time to be devoted by them fo work
and rest being subjeet to their own will, .

: t(ig) Drivers of vehicles in general, if not excepted by the law or its regu-
ations. .

() Persons employed on railway trains.

(i) Persons employed in restaurants on trains,

(/) Any kind of work in case of force majeure.

{/') Dutles or labors which, for technical reasons, are continucus and glo not
admit of relief of the person who started on them.

(1) Persons employed vn street cars. .

{m) Longshoremen engaged in lIoading and unloading overseas ships. [Added
by decree of March 22, 1916:] Employees in the creamery industry. [Added by
decree of March 5, 1920:] Workers in breweries. -

English wceek.—Arr. 11. Bstablishments which adopt the rule of working 45
hours each 5 days and 3 hours on the sixth, granting a rest period for the re-
mainder of the sixth day, shall be permitted to operate more than 8 hours
per day, but not more than 9, provided there is an agreement with the workers
therefor.

Balances.—AxT. 12, A commercial or banking house and industrial enterprises,
as regards their office work, shall be permitted, on days of balancing or other
exceptional work,-to exceed the 8hour limit by graating a corresponding rest
period to the employees, within the limits fixed by article 3 of the law.

Cuarrer IV.—Rest periods

Work demanding confinuous operation.—Art. 13. All operatives doing work
that demands uninterrupted operation or attention shall be aliowed, within a
maximum of five hours, not less than one hour of rest; this hour may be divided
into shorter periods of time and distributed within five hours’ actual work.

In this entegory are included persons employed by electricill pinuts who work
in gangs away from the central generating plant, comprising electricians, assist-
ants, pavers, excavators, and day laborers in general; persons employed in
depots—day laborers, ete.; persons employed in garages and-drivers of automo-
biles and carriages, stablemen, cleaners, eic,; workers in workshops—mechanies,
blacksmiths, tinsmliths, carpenters, boilermakers, turners, assistants, apprentices,
and day laborers, )

The work of guards, drivers, brakemen, and flagmen shall not exceed five
and a half hours continuously. After this period they shall have a minimum
rest of one and a half hours before completing the eight hours of labor.

In case of interruptions of traffic which cause disturbances in the service, the
raid maximum of five and a half hours and also the 8-hour day may be varied:
Provided, That not more than 48 hours shall be worked during a period of six
days. . )

%;"ork that is intermittent—ART. 14. In the case of work requiring inter-
mlttent and Irregular operation, and in which some workers may be replaced by
others, rests and time for eating being granted them within the establishment,
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eight ccntinuous hours are permitted thereon, sil the time being counted as
actual hours of work.

Included in this category ave electricians, machinists, stokers, oilers, cleaners
in generating plants, employees in the complaint department, telephone operntors,
electricians’ assistants, linemen, and persons in charge of cables and installa-
tions; [added by decree of August 1, 1919:] employees and workers in theaters
and moving-picture houses; [added by deeree of April 9, 1920:1 workery in
flour mills.

Watchmen—ART, 15, Workmen whoe are on guard within the establishment,
at the order of the proprietor or contractor, ready to go on active duty at the
first calt and who have facilities for eating and sleeping during the hours of
this service. may remain up to 24 hours in the establishment, with 24-hour
intervals. Every two hours of guard duty in the form indicated shall be
counted as one hour of actual labor for the purposes of artlele 3 of the law,

Day labor in factorics and workshops.—ART, 16. Iay labor in workshiops
and faetories shall not be continuous for more than five hours, with o minimum
rest of two hours before the completion of the 8hour day.

[Adiled by decree of July 30, 1920:] However, if the continuons work lasts
only four hours, the rest period may be reduced to 1% hours, provided the
warkers and employers have agreed therecon,

Night work.—ArT. 17, Night work shall be regulated in regard to the lmlits
of continuous work by the rule of the preceding article, but the minimum rest
period shall be one hour.

Pavers, street cleaners, ete—Anr. 18, Pavers, street cleaners and road re-
pairers shall work normally a maximaom of five consecutive hours with a minl-
mum rest of two hours before completing the elght hours' work.

In case of exceptional storms causing interruptions to trufile, the workmen
referrad to in the preceding clanse may work, without previous notifleation to
the labor-inspection authority, more than eight hours and have less than two
of rest, provided.the limits established by article 3 of the law be not exceeded.

Banks, eto.—ArT, 19. Employees of banks and commereinl houses who ordl-

niarily work fewer than 8 hours per day shall have at least 1 hour of rest after
4 hours' continuous work.

CHAPTER V.—(General provisions

]Clc;,xgs not 3pe((.-liﬂl;'d.EART. 2(_).1The cases not specified in the present decree
cha e poverned by the provisions applicable to them b Y, S 4
this regulation is not extended. y analogy, so long ne
Declaration to be required of worker by employer—Arr, 21. Employers shall
re]qurllre of en(éhh workrl?n;:. before employing him, a signed declarntion -as to
whether or not he works in any other establishment, f 5 !
B and 6 of the Tovw. » for the purposes of articles
If the workman declares that he does not work In another os is
estublishment or
gﬂii 1;)(2 wm-ksmaffewer numb;all;_l(;tf hlr;zurs than he is authorized, the employoers
a exem rom responsibility 1f the deelarn
b and 8 of this Iaw were violated. ton proves false and articles
If the required declaration should not be mad
shall be linble to the penalty specified. ¢ both employer and employee
Art. 22. Any person coming within the case specified in
. : ! : > artl er “j4"
shall make n report in the form specified in article 9 before or lfll‘fn:‘giz:lgyrnré .
varying the 8hour day, stating the time at which the variation began and the
way in whu;]z the 48 hours_ of work have heen distributed over the six consccu-
tive days. The Labor Office shall keep a special register of such rc:pons and
shall acknowledge the receipt of each. In the cases mentioned under a, b, ©
d, e f, o, I % 1 aud m, and the case speeified In article 11 of this decree fhe
employers or contractors shall report, once for all, in the enplital to the Inbor
Office and in the other Departments to the competent Inspection nuthorities,
declaring that they propose to take advantage of the permission given in this
article. Those coming within the case specified in artlele 10 under * k" shall
apply to the oftice for the requisite permit to work the extra hbnrs ha;ving
previously hotifled the 1insrpeefto':rl for the district or department. Failure to
comply with the provisions of this article y
within the meaning of artlcle 8 of the law, shell be deemed to be a violation
Awr. 23. In the case provided for by article 1
banks, etc., can fix in advance the dates on which ?t’: \irtillthbi Eoercneg‘s?:r?;a:oix::::?i

v
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the 8-hour day, they shall report this, once for all, in the capital to the central
office and in othl_ar Departments to the competent labor inspection authorities,
specifying the said dates. Otherwise notice shall be given on each oceasion,

CHAPrer VI.—Inspectors

Powers of ingpectors.—Art. 24. The inspectors charged with supervising the
observance of the law relating to the working day shall be empowered to enter
the establishments during working hours, to observe the work, to question the
employers or their representatives, and also the workmen, in regard to every-
thing relating to the hours of work, rests, shifts, and working conditions.

List—In order to facilitate the said supervision every establishment working
normal hours shall post in a conspicnous place a list signed by the employer or
contractor and with the seal of the Labor Office, giving the names of the’
employees and the hours of work and rest of each worker.

Notcbooks—The establishments with the exceptional working hours included
in cases a, b, ¢, g, h, 1, kK, 1, m shall record the hours worked by each
employee daily in a notebook stamped by the Labor Office which shall be sub-
mitted to the inspector on request. The said books, when filled, shall be
returned to the office for examination and filing. Absence or falsification gf
the lists or boonks or refusal to submit them to the inspeetor for signature or for
removal, in which case a receipt is giveu, shall be considered a violation and
shall be punished in accordance with article 7 of the law. The lists and books
shall be renewed in general between the Ist and 13th of June every two years.
In the case mentioned under *j* the establishment shall display a duplicate
of the communication sent to the office until the 48-hour week is resumed.

Datae not to be requircd by inspectors—Arr. 25. The inspectors shall not
require data relative to business matters—sanles operstions, capital, technical
processes, qualify of materials used, price of the products, or other facts per-
taining to the flnancial policy of the enterprise.

However, when there is a belief that the law is being evaded by presenting
employees or workmen as partners, presentation of the contract and of the
accounts may be required. -

' If properly kept accounts are lacking, the contract nlome shall not suffice as
proof that the partnership conforms to the requirements of articles 7 and 8.

AxrT. 26. The duties of the inspectors for the capital shall be fixed by districts.

The National Labor Office shall determine the limits of said distriets and shall
assign to each an inspector.

Register of establishmenta—ArT. 27, The inspectors, while supervising the
work within their districts, shall make up a register of the establishments
comprised in their jurisdiction.

For this purpose the office shall provide them with identical forms to contain
the following data: Name of the business or enterprise, name of the employer,
number of workers, arrangements for hours of work and for rest periods.

Register of fines.—The office on its part shall keep a reglster of proceedings
in cases of fines imposed by the inspectors.

Art. 28. The labor inspectors, at the time that they investigate the hours of
work, shall make an inspection of the safety devices witk which the machines
are to be equipped for the prevention of accidents, in accordance with the law
and the regulntions thereunder. -

ART. 29. Establishments not conforming to the law relative to the prevention
of accidents shall be reported by the inspectors and the penalties which they
have incurred shall be imposed.

[Sinee the enactment of the 8-hour law several deerees have been passed
extending the scope thereof, three of which are brilefly digested below.

DECREE GF OCTOBELR 18, 1020
Meszengers

[By a decree of October 18, 1920, messengers ure included in the 8-hour law.
It provides that every two hours during which a messenger is in attendance,
expecting his services to be made use of, shall be computed as one hour of actual
work., For purposes of supervision, employers$ or enterprises are required to
provide messengers with individual note books in which shall be entered their

working hours,
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DECREE OF DECEMBER 26, 1924
Working hours of seamen

[The total number of working hours of members of the crews of vessels sailing
under the national flag shall not exceed 48 per week, except In cases of necessity,
in which case the hours shall be entered in the register of the vessel in order
that the overtime thus worked may be deducted in subsequent periods. For
the purposes of the 8-hour law, hours of actual work on board vessels sailing
under the national flag shall mean the time during which a member of the
crew actually performs the work for which he was engaged.

DECREE OF JANUARY 21, 1927
- .
Working hourg in refrigerating establishments

[The working day in refrigerating establishments shall not in any cose exceed
eight hours, and a rest perlod of not less than 153 minutes shall be allowed
after every hour and three-quarter’s work.]

* COMPULSORY WEEKLY REST LAW
LAW OF DECEM:BEB. 10, 1920

Ertent of the law—Kinds of rest.—ARTICLE 1. One day of rest shall be com-
pulsory after every six days' work, or & rest day every six days, for every
employer, director, manager, or agent, employee, and worker in any industrial or
commercial establishment or branch thereof, regardiess of the nature of the
establishment, whether public or private, lay or religious, and though it be
devoted to trade instruction or to philanthropy.

The rest must be of a minimum duration of 24 hours,

Sunday rest—ART. 2. The rest granted after six days of work must he given
on Sunday. -

The following, however, are excepted from the prohibitlon of Sunday labor,
in accordance with the provisions and regulations presecribed by the Department
of Industries: .

1. Work which can not be interrupted because of the character of the needs
which it satisfies, for technical reasons, or because such interruption wounld be
prejudicial to the public welfare, or to the industry or business itself,

2. Industries that cun Jjustify the necessity or urgency of a certain amount
of work on Sunday, whether it be for the necessary repair or cleaning of the
machinery or tools, or to prevent the total or partial loss of muterials wsed,
or because of the necessity of finlshing work in process of execution, In order
to avoid depreciation of the product, or for other plausible reasons such as
possible or imminent damage,

; 3. f]lil ICHIS:Z’smOfl ;‘Il;l:l'g;‘lncy, suchﬂns accidents or force majeure, and those -

n which n 'f nomena or other transitor vhic
neessary to tnke advantage, require it, ory eircumstances of which It 1s

4, The industries or trades which supply foodst :
AT e e ) pply stuffs which are daily and
5. And in general whenever it is established that a 'l res 5
general rest on Sunda
of the whole personnel of an establishment is prejudicial to the public or inter’:
feres with the normal functioning of an establishment, whose continuous oper-
ati}é" :nur;tibf assur%d by reason of the very nature of the work .
ext which may be subatituted for t — 1 : X
e o e for that of Sunday.—In such cases the vest
(¢) On another day of the week eith ' q
. Iish;n)ent simultaneously or oy tm'ns.e er to the whole personnel of an estab-
{ From noon or 1 p, m. on Sunday until noon
(c) On Sunday aft (.!l' 1 p. m, on Mondny.
week)ﬁ by turn, ¥ ernoon, with a compensatory rest of one day every two

(d) By turn, substituting two half days for th .
: e rest of on Wy
Rost in rotation (one day after flve days of 1work) —An'reada'%hm . ‘rte °k'e.
slxodnys slmtll be glven In rotation. ) + o e Yest every
ompengatory reaf~—Ant, 4. The personnel exce
) . pted In the cases of clunse 2,
article 2, shall enjoy = compensatory weekly rest equlvalent to tlu?t éfuu;?ic%
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2

they were deprived by their work on Sunday; this work shall in all- cases be
reduced to the absolute and indispensable minimum,

Applications for exceptions.—ArT. B. Establishments considering themselves
included in the exceptions referred to in artiele 2, shall appear before the
Department of Industries, which shall grant or refuse the authorizatiod applied
for, after consultation with the city council, the chamber of commerce or in-
glflﬂstry, the employers’ or workmen’s organizations interested, and the Labor

ce,

‘When one form of rest is incompatible with the functioning of an establish-
ment, the adoption simultaneously of the various forms specifted in this Jaw may
be applied for.

The authorization granted to any establishment shall be understood to apply
to others of the same kind.

The decision of the Department {of Industries) may be appealed@ within two

weeks, to the National Council of Administration, without further recourse.

ARrr. 6. Notwithstanding authorization obtained under the preceding article,
the Department of Industries, after consulting with the organizations specified
in the article mentioned, shall regulate the rest day in those establishments in
which it mey be permitted by turns; the provisions of these regulations may be
appetled from under the conditions laid down above. ®

Women and children—Azrt. 7. Exceptions in respect to the compulsory rest
day shall not apply to women nnd to children under 18 years of age.

Ezcepted duty on days of rest.—ART. 8. The employee or workman who is

~ employed. by exception, on a holiday, shall be entitled to a compensatory rest

or to compensation in money at his option. In such case the pay or compensa-
tion shall not be less than twice the ordinary wage.

The employee or workman who has completed his 48 hours of work may not
ge gemployed on a rest day by an establishment other than that whose employee

e is. ,

Transfer and cumulation of rest.—AnT. 9. The employee or worker may not
be, however, employed on a rest day without his consent, renewed each time,
or by virtue of a written agreement.

Likewise, by a written agreement, half of the rest per week due the employee
or worker regulariy employed on a day of rest, may be comulgted to form &
vacation period which shall be granted every 3, 6, or 12 months,

ART. 10. The transfer and cumulation of rest days permitted in accordance
with the preceding article, shall be subject to the following conditions:

(@) Each eight hours of work performed during a rest day shall entitle the -
employee or worker to one day’'s holiday.

(D) The leave due the employee or worker at the expiration of his contract
must be paid him in money, at the least in proportion to his salary or daily
wage, R

Acts torbidden on dapys of rest—Arr, 11, Not only the employment of em-
ployees and workers (but slso to require their nttendance, even to receive their
pay) at shops or offices, whether public or private, and also their employment
in the dispatching, receipt, transport, or delivering of goods shalli be prohibited
on rest days. It is likewise forbidden to open sales places, with the exception
of show windows and outside displays. The departmentil or local administra-
tive council shall have power to authorize or forbid trading at fairs and ped-
dling on these days. ’

Crews on vessels and ratlways—Ant. 12. The weekly rest of seamen and
other employees on board vessels flying the national flag, and that of railway
workers, shall be governed by speclal regulations preseribed by the Department
of Industries, after consultation with the respective Departinents and also with
the omployers' and workers’ organizations, and the Labor Office. )

Apnpeanis agninst the provisions of these regulations may be made to the Na-
tionai Administrative Councit ns in the case provided for in article 5.

Domestic service.—ArT. 18. The provisions of this law and espeecinlly the
exceptions set forth in article 2 shall be applicable to domestie service,

Domestic service shall, however, be the subject of a speclal regnlation. (See

. 44.) :

P Supervigion of the law-—ArTt. 14. The Department of Industry, through the
Inbor inspectors, shall undertake the supervision and inspection in respect to
the rest day, determining likewise the conditlions under which application can
be made by the head of an establishment, occupation, industry, or trade to take
advantage of the exceptions mentioned in articles 2 and 8.
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Fines.—Anr. 15. Factories. workshops, commercial or business house_s.:, ete.,
violating the provisions of this law or the regulations issued by the administra-
tion, in acecordance with the same, shall be fined 4 pesos, and 10 in case of a
repetition.

The fine shall be imposed as many times as there are persons employed in
violation of the present law, the maximum, however, not to exceed 100 pesos
on each occasion.

In ease of repetition, the fine shall be imposed as many times as the viclation
is proved. .

Responsibility of owners of entcrprises, companies, or societies—Anrt. 10
Owners of enterprises, companies, or societies shall be jointly liable at civil law
for viclations proved against their directors or agents,

Infringements or violations shall in all cases be presumed imputable to the
employer.

Arr. 17. Anyone who obstructs the inspectors in the discharge of thelr duties
and work of supervision shall be punished by a fine of 20 to 100 pesos and
double the amount in case of repetition. *

Procedure—Art. 18. For the imposition of penalties and in other matters
the procedure under the law of May 20, 1916, shall be followed,

LART. 19, The annual salary of the three chiefs of section of the National
abor Office shall be increased to 2,400 pesos.

REGULATORY DECREE OF MAY ¢, 1021
CHarTER IL—Compulsory resi

Systems of rest-—ARTIcLE 1. In accordance with the luw of December 10,
1920, one day of rest shall be compulsory after six dayvs' work or a rest day
after* every six days (after five days of work) in the form specified In the
following articles.

To whom cmnpgzlaoru reat applies—The rest day shall be compulsory for
every employer, director, manager or agent, employee or worker in an indus-
trial or cemmercial establishment and branch thereof, Irrespective of the nature
of the estublishment, public or private, Iay or religious, even if existing for
trade instruction or for philauthropie purposes. '

Exzceptions to ldw.—ArT. 2. The following shall e exempt from the lnw
under which these regulations are issued:

(#) Rural industries.

(b Work done in the worker’s own home,

(¢) Libraries, academies, museums, und other educational and recreational
centers in which no gainful end is pursued,

What is understood by *“rest day.”—Azr. 3. The term “ rest day ™ shall mean
a period of rest of 24 consecutive hours.
Su’;l[;!(;gySunday rest may begin between midnlght on Saturday and 8 a. m. on

Choice between systems of rest—Awt. 4. Irrvespective of the nature of

the establishment, it shall be permitted to choose. without the necessity of

gﬁiigg]any authorization, either of the two general forms of vest spoken of in

[Added by decree of July 22, 1921:] Establishments which are both commer-
cial and Industrial may make use of both forms of rest.

-

CHAPTER I1.—Rest after siz days' worl:

Sunday rest.—Arr. 5. If it is decided to grant the rest d ‘ !

unduy X : ay after six days

;vl(;llflt;érnt shall he given on Sunday, subject to the exceptions f]etermlned here-

closi'ng of establishments.—Arr. 6. Establishments not 1 1l close

their doors all day on Sunday, hefn ermit 7 to. sxibic thelr shox

wlpldows and outside dispiawe gD ted only to exhibit their show

owever, If the home of the employer, director, manag

s y er, o no

other dpor than that of the esteblishment, it may remni%l (;pe:l; ﬂ&?:vtldl:'[clls the
public is Informed, by meaus of signs or :

lacard
place I8 not open for purposes of sale or \vgl'k. s- sufficlently visible, that the
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Mized establishmenfs—Arr. 7. Establishments which contain both articles
whose sale is permissible and those whose sale is prohibited shall anncunce by
means of posters visible from the street which articles may be sold. These
articles must belong to the prineipal line of goods in which the establishment
deals, which fact shall be shown in the respective permits. ‘ .

Exceptions to Sunday rest—ARrT. 8. The following establishments are consid-
ered excepted from the Sunday rest:

{A) Work which can not be interrapted because of the character of the needs
which it satisfies or because such interruption would be prejudicial to the publie
welfare or to the industry or trade itself, and becavse a general rest on Sunday
of the whole personnel of the establishment would he prejudicial to the public:

1. Railways, street cars, and all transportation enterprises with a fixed
itinerary.

2, Transportation by river and sea.

3. Baggage express and cartuge of the necessary equipment for performing
work on Sunday.

4, Postal, telegrhph, and telephone services.

5. Gas and electricity works for public consumption.

6. Water works.

7. Hospitals, sanitarinms, and other health institutions; charitable work ef
mutual-aid societies, ’

8. Drug stores that work regularty on Sundays.

9. Funeral establishments.

10. Hotels, inns, and boarding houses, and restaurants connected therewith
and with railways.

11. Places where travelers may buy accessorles and necessary articles for
automobiles, bicveles, airplanes, and other conveyances,

13. Pools, .

14. Feeding, care, and cleaning of animals.

15. Guarding and earetaking of establishments in which work is suspended
on Sunday. [Added by deecree of July 28, 1921:] Confectioneries, ¢afés, restau-
rants, and lunchrooms. ’

(B) Work which can not be interrupted@ because of technieal repsons or
becuuse n general rest on Sunday for the whole staff would interfere with the
normal foanctioning of the establishment whose continuous operation must be
assured by renson of the very nature of the work:

1. Manufncture of lime,

2. Manufacture of preserved food.

3. Manufacture of chemical products,

4, Manufacture of explosive materials.

6. Monufacture of cement.

8. Manufacture of paper and cardboard.

7. Manufacture of beer and malts,

8. Manufacture of ice.

9, Manufacture of soap.

10. Manufacture of glass and its by-products.

11. Manufacture and refining of suogar.

12. Refining of petroleum and naphtha.

13. Distillation of alcoliol.

14, Drickkilns.

15. Pottery and ceramic works,

16. Metal foundries.

17. Refrigerating and cold-storage plants,

18. Salting plants.

(C) Indugtrll)es or trudes which supply foodstuffs which are dally and abso-

ute necesslties:
! 1. The manufacture and sale, for children and invalids, of foods which must

be prepared daily. -
. The slaughtering and shipment of meats required for consumption.
g. ghe stallg, in thég markets and those established within the district in which
fresh meat, flsh, fowls, vegetables, fruits, and pastries are sold.
4, Cow sheds and dairies, .

. Pastry shops. ‘
?D) Ind{xstri requiring the performance of & certain amount of work on

Sunday, for the following purposes:
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1. Overhauling, cleaning, and repair of machinery, tools, or shops, which it is
impossible to perform on any other day without interrupting or Interfering with
the work. This provision shaill also apply to the making of inventories and
balance sheets.

2. To prevent the total or partial loss of materials used, or Decause of the
necessity of finishing work in process of execution, without depreciation of the
products.

3. For plausible reasons such as possible or imminent damage, for example:

{a) Construction, demolition, or work for the purpose of completing repairs
to insure the safety of a building.

(&) The renewal of water-pipe lines, the repair of lighting installations, and
anaiogous tasks tending to nssure the performance of work permitted on Sunday.

{¢) Urgent repairs.

(E) Cases of emergency such as accident or force majeure; in cases when
natural phenomena or other transltory circumstances nf whieh it is necessary to
take advantage, so require:

(a) The fishing indusiry and subsidiary undertakings,

(b) The warehousing, in the towns, of agricultural products during the har-
vest season.

(¢) Preserving in the harvest season.

(d) Work in connection with sea bathing during the season.

(e} The sale of carnival articles oo carnival Sundays.

Rests that may be substituted for Sunday reat, |

Substitute forms.—ART, 9. In the cases provided in article 8 of the regula-
tions, the rest day in lieu of Sunday may be given In the forms provided under
letters (a), (B), (¢), and (d) of article 2 of the law.

Hbw exceptions are to be undersivod.—AwT. 10. The exceptions referred to
in the preceding articles may be made for all or for only a part of the workers,
according to whether or not the work of the whole staff or only of a part thereof
Is necessary for the realization of the end justifying the exception.

Compensatory rest days and compenxsation n mioncy

Reduced work.—Anrt, 11. The personnel engaged in the work referred to in
clauses (D) and (E) of article 8 shall perform the minhnum amount of werk
absolutely necessary for the purpotes indicated in said clnuses,

Conipensatory rest.—In case of work habitually performed every Sunday,
such as the cleaning of machinery, tools, premises, ete., the suid workers shall
have at once a compensatory weckly rest equivalent to that nf which they were
deprived by their work on Sunday.

Compensatory rest or money compensation.—If the work is performed by ex-
ception on & Sunday, as in case of accldents, repair of machines, ete., sald per-
sonnel shall have the power to choose either the compensntory rest or a money
compensation, which shall not be less than twice the ordinary wages.

Congent of fhe worker—In no case shall the employee or worker be obliged
to work on a rest day without his consent, obtained ench time, or by written
agreement, for which the National Labor Office will supply the proper forms.

TPransfers and cumulation of rest

Caseg in which transfers and cwmuiations are possible—Anr. 12. In the cases
under clauses (A), (B), (C), and (D), of article 8 the employee or worker
;nady by vlll-ntle ?E :1 wrlttetli: agreeTent forego half of the rest dure him each week

nd cumulate 1t-in vacation periods which shall he granted every 3, or 12
months, subject to the following conditions: B ed every 3. 4,

{a) Ench eight hours of work performed :
10 one day of vacation, D on a rest day shall be equivalent

(?) The leave due at the expliration of the eontrnct shall be pai in mone:
at the least in proportion to the worker's salary or wage. paid for : Y,

CHarTER YIL-—One day of rest after five of work

Rotative rest.—Anrt, 18,

All establi T . .
choose the sgstem of 1 o shments, irrespective of thetr nature, may

st day every 6 days (1 doy after § working days).
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Omarter IV —Enforcement of the weekly rest

Work emcepted from Sunday rest—Axr. 14. The establishments covered by
article 8 of these regulations shall draw up schedules showing the days and
hours of rest and the names of the workers who are entitled thereto,

Reduced work on Sundey.—Art. 15. In cases of work indicated in clause
(D) of article 8, which is performed habitually every Suanday, in accordmnce
with article 11, paragraph 1,' there shall be recorded on the schedules the day
angd the hours when the compensatory rest is to be given.

Bxcepted work on Sundey, acoidents, force majeure—ART. 16. In cases of
the work specified in clause (D) of article 8, which is performed on Sunday
by exception, and in cases under clause (B) of article 8 permission shall be
applied for in advance, specifying the hours during which the werk will be
performed and the form in which the rest or money compensation will be given.

The establishment shall keep a copy of this communieation for the purpose
of exhibiting 1t if required.

If previous notice is impossible, the facts giving rise to the exception shall
be reported subsequently. In either case the potice given to the National
Labor Office shall not relieve the interested party from any responsibility if
the alleged reasons prove to be false. o

Work in which edvantage ig taken of natural phenomena or other transitory
oircumstanccs.—Arrt, 17, In cases under clause (E) of article 8 employers shall
communicate in advance to the National Lahor Office the facts which may justify
the exception requested, and the form-in which the rest in lien of the Sunday
rest will be given, in order that it may be recorded on the forms used for
purposes of supervision.

Waiving and cumulation of rest.—ART. 18. The waiving and cummulation of
rest days referred to in article 12 shall be stipulated In a written agreqment
signed by the parties and by two witnesses for each of them, One copy of the
document shall be deposited in the National Labor Office and the original shall
be submitted to the inspectors at any time they may ask for it.

Rest in rotation—ArT. 19. In the cases referred to in article 18 there shall
be recorded on schedules the rest days and the 5-day working perlods.

Persons under 16 years of age.—ART. 20. If the labor inspectors at any time
have reason to suppose that persons under 16 years of age are employed on
Sunday, according them a rest day after six days’ work, they shall require em-
ployers, managers, etc., to produce the proper proofs that such minors have the
benefit of a rest day after five days’ work.

Laborers on public roads.—AnT. 21. The supervision of the rest period of
workmen or employees working on the publie roads shall be by means of
identification books issued by the Natlonal Labor Office,

CHAPTER V.—Gleneral provisions

Outdoor work.—-ARrTr. 22. When a plece of outdoor work is mot finished be-
cause of bad weather, it may be performed on a day of rest, by agreement
'l))etween the contractors and the workers, provided the work has already been

egun,

Fincs.—Anrt. 23. Factories, workshops, commercial or business establishments,
etc., that violate the provisions of the law, or the present regulations and those
which may be issued in the future, shall be fined 4 pesos, and 10 pesos in case
of repetition. The fine shall be imposed as many times ag there are persons
employed in violation of the present law, the maximum, however, fot to exceed
100 peso3 on each oceasion, In case of & repetition of the offense the fine
shall be imposed as many times as the viclation i3 proved.

ART. 24, Owners of enterprises, companies, or socleties shall be jolntly linble
at civil law for violatlons charged against their directors or agents. Infringe-
ments or violations shall in all cases be presumed imputable to the employer.

Axrr. 25. Anyone obstructing inspectors in the discharge of their duties and
work of supervision shall be fined from 20 to 100 pesos, and double that sum in
case of repetition of the offense.

Ant. 26. ¥or the imposition of penalties, the procedure under the law of May
29, 1916, shall be followed. -

1 Ap stated ie the decree, but it should be second paragraph,
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COMPULSORY WEEKLY REST FOR DRIVERS OF AUTOMOBILES AND
CARRIAGES AND FOR DOMESTIC WORKERS

LAW OF NOVEMBER 19, 1920

ArrioLE 1. The granting of at lenst one day of rest in each week to every
driver of automobiles or carrizges who works on a salary basis 1s declared
compulsory. . .

ART. 2. Domestic-service workers shall likewlse be entitled to the weekly rest.
~ART. 3. Any empioyer not complying with the provisions of the preceding
artlele shall be punished by a fine of 10 pesos or equivalent Imprisonment for
each violation,

REGULATORY DECREE OF JUNE 16, 1921
CHarteER I.—Concerning domestic workers

Weekly rest.—ArTioLe 1, Persons who employ domestic servants are reguired
to allow them one day of rest per week.

Manner in which it may be arranged—Ant. 2. The weekly rest may be

ranged between the employer and his Jdomestic workers by adopting one of the
Ollowing methods:

- (@) For 24 continuous hours, shnultanevusly to all the workers or by turns.

(b) Substituting two half deys of 12 continuous hours for the rest of one
gny per week. In this cuse the rest shall go into effect between 8 a. m. and

p. m, .

Memorandum book.—Arr, 3. Within 30 days following the promulgation of the
present decree every domestic worker who is employed must provide himself
with & specinl book, which will be furnished gratuitously by the National Labor
Office, in which shall be recorded : ‘

(@) 'The full name of the domestic worker.

(b) Resldence, nationality, age, and clvil status,

(¢) Name and address of employer,

(d) Date of entry and salary.

(¢} Date of leaving.

(7) Maunner in which the rest is to be granted, with a statement ns to whether
the transfers or cumulations referred to in article 7 are belug made, noting
In each case the dates on which they shall be effective. The nointlons (a)
and (%) shall be filled in at the National Labor Oflice upon applicution for the
memorandum book, ard (¢), (4), (e}, and (f) at his earliest convenience by
the employer in whose servive the domestlc worker may be. ‘

Workers without a memorendum book—Aur. 4. No employer shail he per-
mitted to bave In his service workers who do not possess the regulatfon memo-
randum book. On the drawing up of the contract he shull require the prexenta-
tion of said book, and if the worker does not have it he may engage him, but
on the conditlon of giving hnmediute notlee to the National Labor Olﬁt:e 50
that within the following flve days the book may be sent to him.

T'hose not congidercd servants,—ART. 5. When they are not treated as servahts
the persons who are known to llve with the family shall not be considered as
domestic workers in the service of the employer. In such case the employer
fo question must procure, in the office of the respective justice of the peace
(Alcaldia), u certificatlon of the facts, attested by the signatures of two ve.
sponsible witnesses. Said certificate shall be presented to the inspector and
inspection aids whenever requested. This provision shall apply to wet nurses
and persons acting as nurses for the sick, without requiring in such ease the
"e'{g,m“,':“"“ mentioned In the second sentence )

ork excepled on rest duys—Ant. 6. Each time that th ‘ker
employed, by exception, on a dny when he is entitled to l'es‘i. (:g:lztgll;l(:;gi'kﬁu;i
grant him a eompensatory rvest or compensation in money, at his option, paying
in the lutter case a sulary not less than double the usual o spec
of the memorand b i one, In a special part
randum book, which shall be devoted excluslvely to the recording
of this extra work, there shall be entered the work performed and the éompeu—
sai}za;'yt rttasr, n;', in lixu thgre’clu‘ilf, the compensation in nuoney ' '
4t transfera.—Ant. 7, The domestic worker may come to nn agreement
with his employer, if the latter desires to employ hlm on all the rgst days,

80 that half the holiday due him eanch week &
which shall be glven each 3, 6, or 12 m‘:ritcli‘sf nall camulate in o vaention period
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-+ Sald transfers or cumulations shall be subject to the following conditions:

(a) Each rest day saved by working shall be egulivalent to one day of
vacation, .

(b) The rest which {s due the domestic worker at the expiration of the
contract must be paid him in money, in proportion to the corresponding snlary
or wage, at least. In the memorandum beook (item f) referring to the form of
rest there shall be entered the said cumulations or transfers and the time when
‘the cumulated and transferred rest is to be given. S

Dmployer must keep book.—Art, 8, During the time the domestie worker is
in his service the employer must keep in his possession the rest book., When
the contract is terminated he shall return the book to the worker, a notation
being made that the latter has had the benefit of the regulation rests, or, in
lieu thereof, the corresponding compensation.

Ingpection—Ant. 9. Employers are obliged to show the books to the labor in-
spectors and Inspection aids whenever so requested in their respective domli-
ciles. " Such oflicinls will, in each ense, sign the book, if they flud it according
to regulations, If they motice therein omisstons that revea! nonobservance of
the rest period, they shall take possession of the book, giving a réceipt thevefor,
and use it as proof to secure the proper pemalties. The notations in the book
shall be considered nuthentie proof.

Powers of inspeetors.—-ARrT. 10. The inspectors and inspection aids shall fave
no right to enter domiclles under pretext of duty, unless they are so authorized
by the employer, nor to demand the presence of, nor question, any persons who
muy lHve or be in the house, except the employer and the domestle workers.
The Inspection must be made between 10 a. m. and 6 p. m.

Desiruction or loss of beok.—Anr. 11. In case of destruction or loss of the
book, which is in the possession of the employer, he shall notify the Natlonal
Labor Office within five days nafter the frets have been established, ip order
that steps may be taken toward its replacement. He shall proceed in the same
way when the book is used up, in this case returning the used volume,

Acts prohibited on rest doys—Ant. 12, On days of rest it is forbidden not
only to eanuse the domestic servants to work but also te bring the workers to--
gether to pay them. The workers who live in the house of the employer shall be
allowed to tnke thelr rest there. ) -

Fines,—Art, 18, Violations of the provisions of the present chapter shall be
penalized by n fine of 10 pesos for each worker if they relate to rest and 4

. pesgs If they relate to the regulation formalities. Said Infractlons shall in all
cnses be presumed imputable to the employer.

CuaArtir II.—Concerning drivers of awlomobileg and carriages

Weekly rest.—Art. 14. All owners of automobiles and carriages, whether for
private or for commerclal use, are requived to grant to the drivers in their serv-
ice one whole day of rest per week, with the exception of chauffeurs in the
service of doctors, to whomn the rest may be given in two half days, in which
cnse the rest shall be given between 8 a. mt. and 2 p. m. The obligation to give
n day of rest obtalns also for drivers in the service of the State, including the
public administration properly so called, and for the drivers of vehicles similar
to automobiles and carringes.

Drivers for industrial and ocommercial establishmente—Arr, 15. Drivers in
the service of industrial and commercial establishments shall be governed by
the law of December 10, 1920, which establishes the compuisory weekly rest for
al! trades-unlons, and by whatever administrative regulations may be pro-
mulgated in that regard. :

Provisions of preceding ehapter applicable to drivers.—Arrt. 16. The provisions
contained In acticles 3, 4, 6, and 7 of the present decree arc applicable to drivers
In the service of private individunls, with the following modiflcations:

(a) "The memorandum book shall contain notations relative to the nature and
number of the vehicle,

(4} The drlver is required te carry the book with him, under pain of 1ncu{:-
ring a fine of 4 pesus. The same penalty shall be imposed in case of the driver's
refusal to presént the book when it is called for by the Inspectors nnd inspection
alds,

() When the book 1s lost, destroyed, or used up the driver shull apply for
another within five dnys following the establishment of the facts;, under pain
of incurring the fine specified in the preceding clause.

4370¢°—20——4
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-Fines.—ArT. 17. Every violation of the rest requirement shall be fined 10
pesos: violation of the regulative order, 4 pesos. In all cases, except those ex-
pressed by paragraph (o) of the preceding article, the violation is presomed
imputable to the employer. ' ]

Acts prohitited on days of rest—AxT. 18. Drivers are likewise prohibited
from working on rest days in vehicles ownoed by themselves or by a different
employer. In case of doing so the violation shall be punished In the same
way as set forth in the preceding article, the puyment of the fine being at the
expense of the driver or employer according to circumstances.

Cuarrer I11.—Ingpection

Inspectors end aids.—Art. 19. Compliance with the present provisions shall
be supervised by the labor inspecctors and inspection aids, who shall proceed
in ail matters compatible therewith in accordance with the other lubor laws.

ART. 20. The inspection aids shall exercise their supervision under the im-
mediate direction of the zone inspector, the latter being responsible in his
distriet for compliance with the present provisions. Said aids shall act as
reporters of violations, with sufficient powers to require presentatiom of the
megnorandum books by their holders and to take possession of the books
in return for a receipt. If the violation 1s established, they shall give immediate
notice thereof to the zone inspector, so that the Iatter may Initinte proceedings
in the case, evidence of the facts accompanying their notification.

Resistance of inspectors.—ArT. 21. In accordance with article 17 of the
weekly rest law, anyone who obstructs the inspectors or inspection aids in the
discharge of their duties shall be punished by & fine of from 20 to_ 100 pesos
and double the amount in case of a repetition of the offense.

Procedure for imposition of fines.—Art. 22. For the imposition of penalties
and for other provisions, the procedure of the law of May 29, 1916, shall govern
in so far as applicable, .

' PROHIBITION OF NIGHT WORK IN BAKERIES, SPAGHETTI AND
DOUGH FACTORIES, CONFECTIONERY STORES, AND SIMILAR
ESTABLISHMENTS :

LAW OF MARCH 19, 1918

AsmigLe 1. Work is prohibited in bakerfes, spaghettl and dough factorles,
confectioneries, and similar establishments between 9 p. m. and § a. m.

ArT. 2. Each proved violation of the provision of the preceding artlcle
shall be punished by a fine of 100 pesos, #ad of twice that amount in case of
repetition. ‘ ’

The labor inspectors are charged with the enforcement of this law. The im-
- position and collection of these fines shall be made In accordance with the

provisions of articles 2 to 10, inclusive, of the law of May 29, 1017, referring
to the working day.

Arr. 8. Each of the labor inspectors is to be give
monthly for traveling expenses. given the sum of 30 peaos

Agr. 4. This law shall take effect one monih after its promulgation.

LAW OF OCTOBER 15, 1920

ArTicie 1. It is hereby declared that the

rohibiti
of the law of March 19, 1918, includes the wp o stabllshed by urticle 1

orkers and owners of bakeries,
REGULATORY DECREE OF JANUARY 20, 1921

ArtroLE 1, The labor of workmen an
only in spaghetti and dough factories,
9p. m and 5a. m,

Ant. 2. Every proved violation of the provision of th

ball be punished b ¢ Drecding article
:e;etltio 1?. shed by a fine of 100 pesos, and of double that amount in case of

Ant. 3. The proprietors of bakeries who Lee
p their ovens 1
']:fc;g[{l;idtgf:a (ét;ti'll?;z ;;neiuhfoura:iin which night work is pl:ohlbitendB shﬁﬁtﬁ:e‘glsglll):
e Pty 0 raction and consequently subject to the penaitles men-

d employers in bakeries, and of workmen
confectioneries, ete., 1s prohibited bhetween
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‘Arr, 4. Within the period of one month from the ratificatiton of the present
decree, the proprietors of spaghettl and dough factories, confectioneries, and
similer establishments shall be required to appear at the Natlonal Labor Office
and make a statement as to their intention of working at night.

The proprietors of mixed establishments (bakeries and dough factories, con-
fectioneries, ete.) shall be subject to the snme requirement. After the specified
time limit has expired, establishments of either class which are opened shall
make the required declaration within five days after their opening.

Anr. 5, When becauxze of the gquantity of bread taken from the bakeries in
the early morning hours or because of other outward appearances it is be-
lieved that bread is being made during the hours in which work is prohibited,
the Inspector shall have power to submit a sample of the article to experts for
their opinion, and their judgment may serve as the basis for Initiating the
necessary action, o

Anr, 6. The National Tabor Office shall communicate to the depurtmental
councils of administration the eages in which it has heen established thut bread

dough has been left on boards during the night in order to proceed with baking

it the following day.

Ant. T. The imposition and collection of the fines referred to in the laws
of March 19, 1018, and October 15, 1920, and in the provisions of the present
decrce shall be governed by the law of Mpy 29, 1915, articles 2 to 10 Inclustve.

SEATS FOR FEMALE EMPLOYEES
LAW OF JULY 10, 1918

ARTIOLE 1. Stores, shops, drug stores, factories, workshops, and other establish-
ments and places In wh'ch women work shall have & sufliclent number of chairs
go that the female employees or workwomen may sit down whenever thelt work
ermits,

! ART. 2. The labor inspectors are charged with securing enforcement of the
present law, for which purpose they shall enter gll the places indicated in the
preceding article.

ART. 3. Violators of this law shall pay a fine of from 5 to- 10 pesos for the
first offense and 50 for following offenses.

ART. 4. In cases where beczuse of the reports of the labor inspectors court
proceedings are started in consequence of violations of the present law, they
shall be tried summarily by the justices of the peace of the town whelre the
establishment is located. :

ART. 5. The sentence pronounced by a justice of the peate may be ap?ealed
on brief to the correctional judge of Montevideo or to the departmental judges
outsiile the capital.

ART. 8. ''he case having been heard, the superior court shall render its de-
cislon within three days, the appearance of the parties not being necessary.
From thls sentence there shall be no appeal.

ART. 7. The labor inspectors shall always be & party to this type of court
proceeding.
Ant, 8. The fines Imposed shall be paid into the-treasury of pubtic health,

Anr. 9. The present law shall be In force three months after its promulgatiok.

OLD-AGE PENSION LAW
LAW OF FREBRUARY 11, 1919 -

. Right to pension—ArtioLs 1. Any person who has reached the age of 60
yearg, or otﬁer persons who are totally ineapacltated and .who are in alf)je&g
poverty, are entltled to receiv? f(;'lom ttheis(ﬁlt:c ta‘mr;minimum pension o
es0s annual r its equivalent In direct or indir .
P 1"or-eiyficgs1y—?\n'r. 2.qForeigners or naturalized citizens mug,t have resltledi at
lenst 15 consecutive years In the country in order to be entitled to a pension,
such penslon not to be more than the minimum granted to nr&tionals.

Tawes to be imposed for granting of pensions—ART. 3. ¥or the old-nge pien-
sion benefits and other purposes of this law there are imposed the following

taxes and tax increnses: i
1. A socinl-insurance tnx of 20 centesimos mamthly, to be pnid by every em:
ployer ot contractor for each workman or employee in his service.

[
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2. A surtax to be paid by ownérs of real estate whose total value is not less
than 200,000 pesos, in accordance with the following scale: Sartax (pesos)
. . X

. i per 1,000 pesas
From 200,000 to 300,000 pesos. 1.05
From 300,000 to 400,000 pesos : ;
Prom 400,000 to 500,000 pesos.
From 506,000 to 600,000 pesos
From 600,000 to 700,000 pesos .
More than 700,000 pesos____. 1.30

3. A tax on playing ecards of 20 centesimos per pack for imported cards and
of 10 centesimos for domestic eards.

4. The internal-revenue tax on liquors, absinthe, bitters, vermouths, cogoac,
grappa, fernet, gin, kirschwasser, and whisky lmported into the country Is
increased 12 centesimos per bottle not exceeding 1 liter, or per liter. ‘

Fine wines are subject to an internal-revenue tax of 12 centesimos per bottle
not exceeding 1 liter, or per Iiter. When the beverages covered by this section
are contained in bottles of larger size than 1 liter, the tax shall be In proportion.

5. Alcobols, whether imported or domestic, excepting that intended \for
depaturing, are subject to an Internal-revenue tox of 60 centesimos pen liter.

. The .internal revenue consumption tax on imported brandies 1s Increased
13 centesimos. .

Art. 4. The expense of the pension benefits shall be met by the method of
distribution within the limits established. .

Aunual determination of pensions.—Art, 5. The estimate to be made each
year for pensions shall include a portion to be set aside as a reserve fund to
meet any deficiencies that may arise, and also for founding almshouses for the
indigeat old or invalids who may be willing to contribute a part of the ald they
receive for the privilege of residing therein.

Persons who are not entitled to a pension, because of fortuitous circum-
stances, are provided for from the public poor fund. .

State’s contridbution.—AxrT. 8. If in the flrst year of the application of this
iaw the revenue should not permit granting pensions in the minimum amount
heretofore provided, the next budget shall provide a State contribution to
furnish the additional amount needed to provide the minimum referred to
fn article 1. : ]

Casez of pension reduction.—AnrT. 7. In case those entitled to old-nge pension
should be receiving other annuity or subsidy, the State shall pay them the
full share if the amount received on account of the other annuity does not
exceed 10 pesos; if they receive more than 10 pesos, for each unit or frac-
tion in excess of said sum the State shall diminish the share in the propor-
tion of one-half to one.

Monthly payment of gocial inaurance fac.—Anrr, 8. The social fnsurance tax
provided for by article 8, section 1, shall be collected by means of stamps,
each of the value of one month’s payment, The administration shall provide
each contributor, including public offices having workers in their employ, with
a book for entering the approprinte stamps. The payment of the tax to date
shall be proved by exhibition of safd book, which skall contain the name of
the contributor, and also a serial number for the general register, which shall
be kept in .tlie Bureau of Direct Tazxes. .

The eost of the book shall be charged to the party to whom issued.

Function of Insurance Bunk.—Art. 9. The proceeds from the taxes provided
for by this law shall be deposited monthly in the State Insurance Bank, thls
institution being required to maintain a special fund cut of which the pay-
ment of pensions shall be made whenever due. ' The service shall be performed
gratuitously, the bank being permitted to charge only for the expense ocom-
sioned thereby.

Regulations of the law—Arr. 10. The rules and reguintions estnblished by
the present law shall not affect any laws that may be enacted on Insurance
against industrial accidents, invalidity, and pensions, .

Lepacics and domations—Art, 11. The pension fund provided for in the
present law may accept legacies and donations.

Annual poyment of the insurance taz.—Anr. 12, The social Insurgnce tax

may be paid annually in advance. In such cases, stamps shall
amount of the annunal payment. . ' P be 8old for the

m{g;tlcles 13 and 14 were revoked by the regulative decree of September 1,

88ab

e
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1A
Correetion of proofs—Arr. 15. The administration shall have §e5;:i§1t to
institute suit for correction of the proofs predented.
If it is proved in such suit that false testimony was given, the guilty person
may be imprisoned for one or two years,
Fines.—Arr. 16. Any violation of the provisions of the present law shall
be punished by a fine of from 10 to 500 pesos.
Of these fines, 50 per cent shall go to the inspectors or to the informers.
Biate's contribution.—Arnr. 17. The amounts to be contributed by the State
shall be included in the general expense budget, :
Art. 18, The pensions referred to in this law shall be granted three months
after its promulgation. ) : : *
Arr, 19. The executive authority shall make regulations under this law.

LAW OF SEPTEMBER 1, 1919

Proofs of age und nalionality—ArticLy 1. Articles 13 and 14 of the law of
February 11, 1919, are lereby revoked.

Axnt, 2. The proofs of age and bnationality required under thig law shall
consist of birth certificntes of the State registry for those born after July 1,
1879, and of baptismal certiflcates for births prior to that date. Also paro-
chial certificates or those of the State which are valld for election registratdon,
shall be sufficlent proofs. The State Insurance Bank may accept as sufiivient
proof, for the purposes of this law, birth certificates, passports, and -other
docwments of foreign countries, even though not countersigned, provided there
is no doubt of their autheuticity., The bank may also accept information,
which is complete, consistent, and trustworthy concerning the nge of any
petitioners who are unable to Aind the required documents, provided the report
of the bank’s doctors does not clearly establish that the petitioner is of the
age required by the law. 4

Proofs of residence—Art. 3. The proof of 15 years’ residence on the part of
foreigners shall be furnished by a summary inquiry at which reliable witnesses
shall testify. Such inquiries are obligatory and shall be held before the
magistrate courts (juzgados de pez) of the jurisdiction in which the applicant
resides, in the Department of Montevideo, and before the regular courts
{juzgados leirados) in the other Departments. Such decisions shall be
issued on ordinary papet and there shall be no costs, The certificates issued
shall be In accordance with forms to be provided by the State Insurance
Bank. If the party concerned is unable to appear before the departnental
regular court (juzgados letrados) snd does pot know how or is unable to
slgn his application, another person, at his request, shall do so before the
justice of the pezce, who shall then go to the home of said party and attest
the same. The applieation shall then be transmitted to the regular court to
follow its legal course. This act may also be attested by a notary public.

Suspension of pensions.—ART. 4. The State Insurance Bank_is empowe_red
to suspend the pension of persons proved to be beggers or addicted to drink.

Provisional pensions—Thetr payment—Arr. 5. When five members of the
board of dirvectors of the State Insurance Bank deem the petitioner has
the right to a pension under the Civil Code, the penslon shall be granted
provisionnlly, but the petitioner, assisted by the public defense counsel, shall
bring suit demanding compliance with the vequirements of the Civil Code
and reimbursement of the provisional pensions pald by the bank. Such judg-
ments shall involve no costs and shall be issued on ordinary paper, except
when, in the opinlon of the judge, the obligor’s opposition to paying the pension
has merited his being sentenced to pay the eosts. o

Foreigners who gre not entitled to pension—Anr. 6, Foreigners who have
come to the country, incapacitated for l\v&:rtk. aftell' the promulgation of the law
of February 11, 1919, shall not be entitled to pension.

Oer!iﬂ:agozz 'of pr;)ofs.—Auﬁ'. 7. The State Insurauce Bank is recognized as
having the same right which article 15 of the law of February 11, 1919, grants
the ndministration for instituting suit for the correctlon of the proofs pre-

sented.
LAW OF JULY 5, 1921
Method of applying real-estate surica

; 000
I'or nssessing the surtax on real estate whose value is more than 200,
pesos, prescrlhégd by the old-nge pension law, In the case of Immovable propeill']tg
held 1n joint tenancy there shall be considered only the share of each o
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owner, except in the case of conjupal partmerships, whose real estate, regard-
less of the legal situation, shall be consideted, for purposes of the tax, as form-
ing @ single unit. Corporations, congregations, and, in general, associations in
which the part of the individual members is not specified, whether or not they
‘ire corporate bodies, are likewise subject to the tax. \

LAW OF JULY 5, 1921
- Payment of the socielinsurance taz—Penalties for the delinquent

ARTICLE 1. Those who are delinquent in the payment of the social-insurance
tax prescribed by paragraph 1 of article 3 of the law of February 11, 1819, shall
be penalized another stamp of a value equal to that of the tax owed if the
payment is made within a month after the time limit has expired, and double
that amount if the payment is made after that period. The same penalfies
shall be imposed in case the annusl sums to be paid in advance are not paid
on time, After the second month the payment of the tax and. of the fines
may be demanded by the inspectors before the proper justice of~peace in a
brief apd summary trial nnder article 1177 of the Code of Oivil Procedure.
The accused shall pay the costs. In such cases §0 per cent ¢f the fihes shall
gdéto the informers.

ART. 2. The social-insurance tax shall be baged -on the daily or monthly
fige of workers or employees in establishments with a normal working day,
200 bhours of work per month being counted as one worker or employ
establishments with an abnormal or discontinuous working day.

ART. 3. Thoze who are delinquent in the payment of the sartax prescribed by
section 2 of article 3 of the law of February 11, 1919, shall be assescad the shme

E of

penalties as thore under the existing real-estate tax law for the Departmen
the cdpital. The payment of the tax shall be made within the same time
that prescribed by the said real-estate tax . e

REGULATORY DECREE OF FEBRUARY 26, 1919

Powers of Insurance Bank—ARrTiorE 1, The State Insurance Bank Is em-
powered to adopt all the measures it may deem necessary for better com-
pliance with the provisions of the law under which these regulations are issued,
-especially articles 1, 2, 4, §, 9, 12, 13, 14, and 15 thereof, and to this end is
empowered 10 prescribe its internal regulations, which it shall submit for
approval to the executive :aut!:lail‘ity-

2. Notwithstanding the provisions of the preceding article, the Stat 8
Bank shall preseribe in said regulations the fee or coste’ot mvestiegtll?lo‘:lm::g
proceedings in the case of each pemsion applied for, the obligation of the
personal appearance of the patty concemned, with absolute exelusion of any Inter-
mediary, representative, or attorney—payment to the party ip Ierson, and at
his home in case of his permanent or temporary inability to cowe to the offices
of the bank; the identity of the beneficiaries under the law to be assured by
menns of fingerprint cards to be issued to them free of charee by the respective
;)igg.;is, kadewisgéh measr;)roes 3hall be adopted giving its agents in places in the

nterior and on the seaboard power to exercise the
ipstitation in the capital. functions assigned to the

Bid people in public {natitutions—Asr, 8. Any old person comin
conditions stated in the law (article 1} but who recelves ussistnri:v;;hg)ulfﬁ:
institutions, shall not be entitled to the pension Teferred to in article 1 of the
law under which these regulations are issued, '

Azr. 4 (as amended by decree of Anril 7, 1919), The gen
taxes shall provide fer the printing of the étamps to be iolc‘lwinnl m;gctl;gndl;leg
‘tihe soeilulé::uragge tu:t: ei1‘)11'0vided for by article 8, paragraph L-1n the following

enominations: 20 cen \

50" o mos, 60 centesimos, 1 Dego, 2 peson, b pesos, 10 pesos,

Bale of stamps.—Arr, 5. Thers is committed to the same bo
353 :gtg:ieo :e:ﬁzu:nlléu;%attl{s a:td agencles 1n the Depnrtx;ent:rgrmm?:::ggg

' i 1e stamps referred to t .
. g;s%llglitgggdiggdegh contributor with the bocﬁ: tg;&x::;dgg ?ﬁgcﬁhﬁﬂg
Sle &, J ¢ making up of the register in the form provided by
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Day tohen atamps are lo be plared~—ART. 6. On the 10th? dny of each month,
at the Intest, any stamp which has not been pasted in the appropriate book in
the square corresponding to the month, and duly canceled with a date marker,
shall be considered as not placed, and the employver or manager shall be subject
to the penalties of the law.

Powers of lubor inspectors—Art. 7. Compliance with the provisions referred
to in articles 4. 5, and G shall be under the supervision of {he inspectors of the
Natlonal Lahor Office. Such officinls shall have power to enter establishments,
to yuestion workers or employees concerning all matters of interest to the
inspection nuthority, to examine the stamp books of the contributors and in case
of any violntion, to withdraw them, giving a receipt. If any owner or repre-
sentutive of nn establishment refuses to furnish an inspector the means he
requests for the performance of his duty, or opposes or molests him in the
excreise of the powers granted him by the preceding clause, such owner or
representative shall be punished by a fine of 25 pesos for each infraction proved.

ArT. 8. The general board of direct taxes shall, by means of the press, inform
contribulors of the date when it will be ready to issue stamps and books.

Keal-cxtate surtac—=Form of collection.—-ArT. 9. The tax which, under para-
graph 2 of article 2, of the law, shall be paid by owners of real estate whose total
value is not less than 200,000 pesos, shall be collected by the general board of
direct taxes, to whom the contributors shall present a list of their holdiff:s,
contnining the tax list number, the assessment and location of each piece of real
extate, under a sworn declaration subscribed to personally or by a legally
authorized agent. Said presentation and the payment shall be made in the
month of Juiy of each fiseal year, but the first payment, or that for the last
four months of the present fiscal year, shall be made during the following
month of March. .

AR, 10. With the declarations mentioned in the preceding article, the general
bourd of direct taxes shall prepare an alphabetical register of the owners
covered by the law. .

ArT. 11, If, after the month of July of any year, any owner should acquire
real estate of the value of 200,000 pesos he shall make the proper declaration
and pay the surtax within two weeks from the date of the last deed. .

Arr. 12. If, after the payment of the surtax, the contributor should acquire
new properties, he shall mitke another declaration and pay the proper additional
sum within two weeks following the date of the deed.

Arr, 13. The same procedure shall be followeil whenever the value of the
bkoldings changes from that in one class to a higher class in the scale of para-
graph 2 of article 3. .

Awrr, 14, When new pequisitions are made during the first half of the fiscal
year. the additionnl tux shall be paid for the whole year; when they take place
In the second half, only half of such tax shall be paid. L

Arvr, 15. The surtax paid on the value of real property which is transferred
during the fiscal year shall not be refunded.

Eptrajudicial or judioial collcetion of insurance tam and 8f“‘fd'$.—--Al‘tT. 16.
For the extrajudieial or judicial collection of the taxes crented by sections 1
and 2 of the aforesaid article 3 of the law under which 'these regulations are
1ssued the same procedure shall be followed as that preseribed by the seals and
stamps law (art, 54) and the real-estate tax law for the Departments of the
loterior and seaboard (arts. 21 and 22), respectively.

Taz on playing cards—Form of payment—Art, 17. The tax on playing card_S.
to which reference is made in section 3 of article 3 of the law, shall be paid
in the following form; .

(a) The present supplies shall be declared before the zeneral board of internal
taxex in the Department of the capital, and before the revenue bureaus or
ngencies in the Departments of the senboard and interior, before the 20th of
next Mareh, \

() The above offices shall_ accept these declarations and deliver to the parties
concerned the stamps corresponding to the supply at the said date, in return
for payment of the proper tax.

(@) The payment of the tax on the supplies referred to in the preceding rec-
tion shali be proved by means of bands of the proper value affixed to the cover
of ench pack and which, in addition to the date of the iaw and the amount of

2 Imte changed by decree of Apr. 7, 101D,
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the tax, shall bear the following inscri&tio?: tS‘n:pply of March 20, 1919; made
in Uroguay, or imported, according to the fact. . )

(@) %eyoﬁices I;%arged with receipt of the tax, immediately after the said
date, shall see that their employees examine the stamps on the packs a.nq de-
termine whether the tax for all the supplies has been paid, showing in writing
any infractions observed, in the form prescribed by the decree of March 28,
1905, for the imposition of the peunalties provided by article 16 of the law
under which these regulations are issued, .

() August 31 next is fixed as the last day for liquidating, on the part of
dealers, the supply of playing cards to which this article refers.

(f) September 80 is fixed as the last day for retiring {rom circulation and
use any pack of cards not bearing the tax stamp described in article 19 of this -
decree.

(g) Violators of the preceding provisions or of any others of this decree
shail be punished as specified in article 16 of the law and by the confiscation
of the merchandise.

Domestio card faciories.—ArT. 18. Card factories in this country, and also
importers of cards, shall apply for registration as such at the general board of
internal taxes and present to said board, for noting, the legaily registered
trade-marks.

SYayment of tax on domestic cards.—ART. 19, The payment of the tax on
cards of domestic make, with the exception of the supplies on hand on March
20, shall be proved by the affixing of a stamp of the value of the tax, this
stamp, to be printed upon that card of each pack which the general board of
internal taxes may determine, shall be put on under the supervision of the
fiscal employees at the time the last of the colors is printed on the cards, and
for this purpose the said board shall control the respective matrices and plates,
Of the manufacture of the Jatter the establishment manufacturing them shall
keep & daily account, guaranteeing the monthly tax on the sales above the
base of the sworn statement of the manufacturer. The general board of inter-
nal taxes may, however, adopt any additional measures it may deem suitable
for determining the truth of such declaration,

Bond to be reguired of menufacturers.—Axrt, 20. The genernl board of in-
ternal taxes ghall require of card manufacturers a mortgage bond covering the
amount of the tax on the stock on hand and on the monthly sales, and in no
case may the said tax exceed the amount of the bond.

Notice to be given by importers of cards—Awrrt. 21. Importers of playing cards
must give written notice to the general board of internai taxes of each ship-
ment, sending therewith that card of each pack specified by the said board, in
order that the appropriate tax stamp may be applied thereto, on payment of
its amount. The stamped cards shall be placed In their respective decks at
the office of the collector of internal taxes in the customhonse.

Wrapping of cards—ARrr. 22. The wrapping of each deck of cards, domestic
as well as imported, shall be done in such a way as to leave visible the stamp
showin%‘g th% paymexﬂ:a of the gax.

Arr. 23. Each package of 12 decks of cards ghall ca in addition, ins
tlonﬂg{i}bbi;nt 1;)1- band. Sa}«ih packages shall be made.rrgﬁd the bt:md ?)I;- ribm
app . e presence o e Tevenye agents in
the collector of internal taxes in the cﬁsmmhout;le? s or In the office of

and the sal 1
g:ncel the bands in the way to be determined by the general botill'dn%‘;ntizt::;nl
xes, -

Bupervision of supplies of cards—Arr. 24. The said board s

verify, at any time, the supply of cards in factorfes, and upol:xal;n];nr:?rgg::ig
being established the tax shall become due and payable at once: and the maou-
facturer shall also incur the penalties specified in the law. '

Arr. 25. The internal tax officials shall have unrestricted nccess to all places
in which cards are manufactured, stored, sold, or used, and they shall note
in writing any infractions of the law under which these ;-egulations are issued
a record which ghall be subscribed by the employee and the vlolator, and i.ilf
the latter refuses to do %0, by two witnesses, If It should not be poésible to
comply with the Iatter requisite the employee shall eall upon the police force for
aid, which shall be given him at once, and the statement shall be gigned also
byIthe sl_ztl')erlu;: ;i)ollce tﬁi]i‘clul wha has intervened oE

mposition of fines—Art. 28. The general bonrd of in
;ﬁ{m des_&o?ﬁ] ;&13“;:21'(1)!\1"11({ gr{)se tvlvlitllx reference to the mr&igngn%;?eghzlgddgﬁitﬁ?
3 ed by the law under which these : .
Appeal may be taken from these decisiong to the Departﬁggéagoﬁaa}i‘erégiﬂgg-

.
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ART. 27. The expenditures required in the enforcement of the part of the law
relating to direct and internal taxes shall be charged against the proceeds of
the tax until such time as such expenditures are incorporated in the law of the
general budget of expenditares. ‘

Arr. 28, Montevideo is deelared to be the only port through which cards may
be imported into the Republic. ‘ ’

Provisions concerning alcohols—Amplifications—Arr. 29. The existing regu-
latory provisions with respect to ulcohols are amplified by those following :

(a@) Dealers in aleohols, regardless of their nature or to what use they may
be put, shall be enrolled on the registers to be furnished by the geperal board
of internal taxes, and they shall be required to keep such accounts as the
said board may determine, in printed books which it shall furnish to the parties
at cost price. This requirement includes producers of and deslers in vinic
aleohols, '

() Manufacturers and importers of alechols may sell them only to dealers
registered according to section (e).

(¢) Every dealer in nleohols is required to note daily in the book referred to
in section (&) the quantity of alechol bought and sold,; or transformed in the
same establishment.

(d) The requirement of the costomhouse permit set forth in article 5 of the
decree of August 20, 1907, is extended to all gleohol, either denatured or for
drinking purposes, which circulates in quantities of more than 1 liter.

{¢) The general board of interpal taxes shall supervise in the usual way
the stills in liquor shops and shall regulate thelr use. :

Vio ationg not penalized by the oz laws.—Art. 30. All violations of the law
under which these regulations are issoed oceurring in connection with nlcohp]s
and not penalized in the special tax laws, shall be punished in accordance with
Article 18 of sald law. .

Amr, 31. The general board of internal taxes Is empowered to adopt any
measures tending to the better administration of the tax, within existing legal
and regulatory provisions.

Acoount in -Bgnk of the Repubic—ART. 32. The Bank of the Republic shall
open a speclal account in favor of the State Insurance Bank which shall be
cailed * old-age pension law ” and in which shall be entered all the revenues
from the taxes and eontributions created by the law under which these regula-
tlons are issued.

The sums collected in the Departments of the seaboard arnd interior shall
be remitted to the proper brenches of the said bank, in order to be credited to

the said account.
DECRER OF APRIL 21, 1919

Puymont of social insurance taw when workers or employecs are engaged tempo-
- rarily or not conlinucusiy—Applioation of surtao

ARTIcLE 1. In cases where employers or managers employ workmen for a
temporary period or for one which is not continuous, ench period of 200 hours o{.’
“work per month shall be considered as one workman or employee for th; :ll)“:f
poses of the payment of the social-insurance tax prescribed in paragrap
Article 3. e to

AnT. 2. The surtax described in paragraph 2 of article 3 and applicable
owners of real property valued at not less than 20q.000 pesos, shall beedmi;;sleii?g
on nll such property, once its value reaches the minimum sz'l.lr% Bpeciﬂt e £ being
section and In the proportions fixed by the same, gradation of rate

permitted, bund
For the purposes of the payment of this tax, real estate belonging I::t;lvu;‘ t?llle

and wife shall be regarded as belonging to a single proprietor,
system under which it may have been managed.

DECREBE OF SEPTEMBER 15, 1818

aragraph 2, article 3, of the law of
t of the amount of the tax uniaw-
the maximum of any

Penaities for violating the provislons of p.
Trebruary 11 shall be estimated at 50 per cen
fully withbeld, subject to the limitation of 500 pesos as
such fine,
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RETIREMENT AND PENSIONS FOR PUBLIC-SERVICE EMPLOYEES
.AND LABORERS3

LAW OF OCTOBER 6, 1919
Cﬁm I

ArTticLe 1.  There is created hereby, as an institution of the State and subject
to the provisions of this law, the “ Retirement and pension fund for public-
service employees und workmen.” - ‘

Those entitled to pension.—ART. 2, Employees and laborers in raliroad,
telegraph, street railway, telephonhe, water and gas distributing enterprises and
in those that may be established hereafter, shall be pensioned in accordance
to the present law,

Employees of restnurants and confectioneries run in connection -with the
railroads shall enjoy the same benefits, even when they work for concessionnives.

CrApPTER I1.—Adminisiration of the fund

Directors of the fund.—Art, 3, The administration of the fund shall be in
cfiarge of an honorary board of directors composed of 9 members: 3 rep-
resentatives of the enterprises, 3 of the employees and workmen of the same,
and 3 to be named by the executive authority. .

The members of the bonrd of directors shall hold office for three years and
shall be replaced by threes, the term of one representative of each party expiring
each year; they shall, however, be eligible for reelection. When the first
board of directors is constituted, the members whose terms are to expire in
the Q’rst two years shall be chosen by lot.

Rules and regulations—Art.-4. The board of directors, which shalli function -
In the capital of the Republie, shall be governed by the rules and regulations to
be prescribed for that purpose,

Form of eleotion—ART. 5. The delegates of the personnel of the enterprises
shall be elected directly, by secret ballot, .

The election lists of the enterprises and of the workmen and cmployees thereof
shall consist of ome principal and three alternates. In the first election, they
shall consist of three pl;incipals and six alternates.
~ Art. §. The form of election and the qualifications of the persons chosen 1
be determined in the regulations to be issued under this law}? shat

CHAPTER 1I1.—C'apital of the fund

Ant. 7. The capital of the fund shall be composed of the following items:
(a) A monthly contribution from the enterprives equivalent to 8 per cent of
the total amount of salaries and wages pald to the personnel, *
In the case covered by paragraph 2 of article 2 the breceding obligation shall

rest upon the concessionaires,
(?) A compulsory deduction of 4 per cent of th y
covored by mrte s e total pay of the persons.
{e) Donntipns and legacles ieft to the fund,
Ed)) Iﬁ‘ht:es m;pft)seéi according to this law.
e et recelpts from sales of articles left on railroad;
overpayments not reclaimed within the perlod of six mongth!:;}r.ld street ears, and
gf)) g:lil;er?ﬁt on thie tul:]ds accumulated. . .
g e increase in the first month's pay when employees or worl are
glven better-paid positions, provided the pay i 5 aod
E osition Is pormarat. pay ls more than 50 pesos and the
ArT. 8. A tax of from 1 to 3 per cent shal] be levied on th y 3
by the @ifferent enterprises, to be borne by those who use tfmeldﬂ ?;evrl\?lec!:sw:gﬁnig
those cases in which the application of the tax is feaslble. "This ﬁix shall
become effective at the end of three years from the enactment of this law, and

the executive authority shall determine fn each case accord]
; h 5 rdin 3 of
{,il:;:,fgnd. the services to be affected, and the rate of t'he tnx wl%h{i?) tt?lz ls][(::::lﬁletl

Bulanoe shect and report.—Awr. 9, The divectors of the £
annutlly to th ' und shall present
accomplyl'shed. @ executive authority a balance sheet and a report of the work
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Ooniribution by State—Arr. 10. If the estimated Tesources should not be
sufficient to cover the total amount of the pensions to be paid during the follow-
ing year, the State shall contribute the difference. In such ease the beard of
directors shall request the executive authority to adopt ppropriate measures
for covering that difference. . :

Manner of making deductions—AxTt. 11, The directors of the enterprises whose
personnel come under the benefits of this law are required  to make the dedue-
tions referred to in section (b) [article 7] and to pay them in eash, together
with the amount collected under sections (a), {¢), and (g) of the same article,
inte the Bank of the Republic, to the credit of the fund, within 10 days after
the end of each month, without any deduction under any pretext.

Destingtion of capital—ArT. 12. The capital obtained shall be the exclusive
property of the fund, whose board of directors shall have charge of the payment
of the pensions to be grauted hereafter under this law.

Investment of the capital—Arr. 13. The capital of the fund, affer deduction
of the amounts required for current payments, shall be Invested, after & resolu-
tion of the board of directors in each case, in national bonds, or in subsidiary
State-zuaranteed bonds, so that it may produce a larger and safer interest and
the most frequent capitalization.

Supervision of ocontributions—AxrT. 14. The board of directors of the fund
ashall propose measures for guaranteeing the responsibility of the comptrolfér
of the contrlbutions econstituting its treasury, submitting such measures for
approval to the executive authorify. .

Nonattachable—Arr, 15. The property and effects coming under this law
are not subject to attachment.

N CuearTrER IV —Retirement

-

How right to retirement i3 acquired—ART. 16. The right to retirement is
sequired, in the proportion and under the eircumstances determined by this
law, after 10 years of service, whether continuous or not; previous service in
any of these enterprises is to be connted, and the proper re:imbursements made.
Service in other departments of the Government and which is recognized by
the civi]l pensions law shall also be included.

When retirement pay is given.—AgT. 17. This right may be acquired by ali
employees and workmen who have served 30 years.

ARr. 18, The same right may be acquired by the following who, though they
have not served 80 years, bave completed the minimum service fixed by

article 16:

(@) Those discharged by the enterprises.

(b) Those declured physically uniit for continuing the work.

(¢} Those who have reached the fagg of t50 ytiaars. whether or not at that
date they are in the active service o e enterprises. :

Emplogees and workmen included lf;nder lglis artit;le sha;(llle be entitled to
one-thirtieth part of the full pension for each year of service.

ART. 19, Enll)plc)yees or workxﬂen who, whatever thelr length of service, have
become permanently disabled in the line of duty are also entitled to retirement.

Ant, 20, Retirement for invalidity may pot be granted without a previous
report from the doctor or doctors designated for that purpose by the bﬁ?rd
of directors, regarding the causes of the alleged physical or mental disability.
The board of directors shall, moreover, order any investigation it mny deem
proper.

Scale of retircment pengions—A=rT. 21. Retirement pensions shall be fixed in
accordance with the followlng scale:

Those who carn 50 pesos or less

or wage. :
Thoge who earn more than 50 pesos shall receive as pension 50 pesos, plus

95 centesimus for each additional peso of any salary or wage up to 60 pesos.
Those who earn more than 60 pl;sos shall recelve as pension 59.50 pesos plus .

90 centesimos for each additionnl peso of any salary or wage up to 80 pes’os.
Those who earn more ‘than 80 0s, shall receive as pension 77.50 pesos, plus

85 centesimos for each additional peso of any salary or wage up to 100.
Those who earn more than 100 pesos shail recelve as penslon 84.50 pesos,

to 125.
§0 centesimos for each additional peso of any salary or wage up
Those who earn more than 125 pesos shall receive as pension 114.5¢ pesos, plus

76 centeslmos for each additional peso of any salary or wage up to 150.

ghall receive as pension the full salary

plus
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Those who earn more than 150 pesos shall receive as pension 13325 pesos
plus 70 centesimnos for each additional peso of any salary or wage up t0 175.

Those who earn more than 176 pesos shall receive as pension 150.75 pesos,
plus 65 centesimos for each additional peso of any salary or wage up to 200.

Those who earn more than 200 pesos shall receive as pension 167 pesos plus
60 centesimos for each additional peso of any salary or wage up {o 225,

Those who earn more than 225 pesos shall receive as pension 182 pesos, plus
55 centesimos for each additional peso of any salary or wage up to 250.

Those who earn more than 250 pesos shall receive as pension 195.70 pesos,
plus 50 centesilnos for each additional peso of any salary or wage up to 275,

Those who earn more than 275 pesos shall receive as pension 208.20 pesos.
plus 45 centesimos for each additional peso of any salary or wage up to 300.

Those who earn more than 300 pesos shall receive uy pension 219.50 pesos, plus
40 centesimos for each additional peso of any salary or wage up to 325.

Those who ea'n more than 320 pesos shall receive as pension 229.50 pesos,
plus 35 centesimos for each additional peso of any salary or wage up to 350.

Those who earn more than 350 pesos ghall receive as penslon 235.25 pesos,
plus 30 centesimos for each additional peso of any salary or wage up to 375.

Those who earn more than 375 pesos shall receive as pznsion 245.750 pesos,
plus 25 ceéntesimos for each addltional peso of any salary or wage up to 0.
«.Thouse who earn more than 400 pesos shall receive as pension 252 pesos, plus
20 centesimos for each additional peso of any salary or wage up to 425.

Those who earn more than 425 pesos shall recelve as pension 257 pesos, plus
16 centesimos for each addittonal peso of any salary or wage up to 450,

Those who earn more than 450 pesos shall receive as pension 260.75 pesos,
plus 10 centesimos for each additional peso of any salary or wage,

All pensions of less than 100 pesos are subject to deductlon of 4 per cent of
the total amount,

Calculation of amount of retirement pension.—Ant. 22, The amount of the
ordinary retirement peusion shall be calculated on the basls of the average
earnings during the last five years of service and subject to the scale get forth
in the preceding article.

Who grants rctirement ponsion—ArT. 23, The retirement penslon shall be
granted by the board of directors of the fund, to whomn application shall be
made, supported by the proper documents, :

When retirement pension starts.—ART. 24, A retirement pension shall date
from the day when the worker retires, but it must be applled for durlug the
perfod of his services or within gix months thereafter, If application is mnde
after the explration of such six months, it shall be paid, in the proper cases
from the date of the petition. '

Disagreement of applicant—ARrt. 25, In case of disagreement on the part of
the applicant, appeal may be taken from the decision of the board of directors
to the deparitmental judge advocate, who, with the administrative papers and
the certification which, ex oiliclo and for his better guidance, he may request
of the snid borrd or of the appliennts, shall declde, without f;n'ther appeal, 18
to whether the law was applied correctly or not. P ’

Mediation of Insurance Bank.-~—AnT. 28. In the cas
g%ctionsf(a)[ and (%), occurring before the com
bonrd of directors of the fund shall deposit all contributions, together with
;I;E;{g;té et.hereon, in the State Infurance Bank In the name of the contributing

The State Insurance Bank, through the agency of the -
{:’imlt,hshgll 11){uy the proper pensions, whenever npp’llled for, 1??1?;1'1&,:3,82;?,:’;33;?‘1
y the bank.

The same procedure shall be followed with all those wh
leave the service before having completed 10 years' servlc?a' for whatever renson,
Wor(li.:nlz)en rl'leemployed by enterprise~—Ant, 27. When !
coverad by the preceding article returns to the employ of the e
contributions, together with interest thereon, referred s;o in tﬁa@nﬁfﬁﬁseéﬁﬁ
ﬁ ;ﬁ(l]:{:‘c:?ifled In the pension fund, and the corresponding years of servlcé shall
ed, )

Restdence—Ant, 28, Those who settle In a forelgn country shanll not be

entitled to an nnnuity. In ease of absence of more than =i
express nuthorlzation of the board of directora shall he ohtainefl.monms. the

Losgs of pension—Axt, 29. The retirement pension is for lif '
to receive it js not lost except for the causes [.:tpec-lﬂvd in this ﬁl'v:'l.“d tho right

es gpecifled in article 18..
Pletion of 10 years' service, the

o workman or employee
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.CHAPTER V.—Pensgiong - :

Right to pengion.—Arr. 30. If under this law an employee or workman has
acquired a right te 2 retirement pension, shonld he die, & pension shail be
received by the widow, the invalid widower, the children, or, if there are
no children, the parents, and, if they are not living, the unmarried sisters
of the deceased. If the deceased had already been receiving a retirement pen-
gion, the persons just ennmerated shall be entitled to a pension under the cir-
camstances set forth in the following articles, provided they establish their
claims and the existence of the retirement pension. .

Such right shall exist in the ease of article 18, even when the principal has
not attained 50 years of age. -

An employee or a workman who has served more than 10 years, and who dies
while still employed, shall leave a pension equivatent to that to which he would
have been entitled had he been retired for disability.

Art. 31. In case of death before the principal has completed the 10 years
gf service required by this law, the cont;ributions paid_ in shall pass to the

tate Insurance Ba which shall grant the proper pensiom. .

- Amount of pmf:iot:zlf'—m. 82. The amount of the pecsion shall be equivalent
to 50 per cent ..f the retirement pension which the prineipat was receiving or
to which he was entitled. - - - ©

When pension starts—Arr. 38. Every pension legally gramted dates from
the death of the original pensioner. However, application therefor must be
made within three months following the said date; otherwise, the provision of
article 24 shell govern, .

. Manner and order of right to :iaeuaiom—AnT. 34. Right to the pension shall
e ih the manuer and order following:

(a) To the widow or incapacitated widower, concurrently with the children.

(1) To the children only. - :

(¢) To the widow, concurrently with the parents of the deceased, if they
were dependent on him.

{d)) Teo dependent parents.ﬂ a dent

e) To wnmarried sisters, if dependent.

DNiegitimate children—AgT. 35, Illegitimate children who are legally re:tog-
nized or declared to be such by judicial decree, shall receive that portion of a
pension to which they are entitled according to civil law.

Agr. 36. The right to the pension is lost:

= g; By the widow or mothe%eicn casgsof ﬁa&ﬂ:g-

By the sons, when they ome ye -

(o) B; the daughters or sisters, when they marry or reach the age of 25
years, uniess In the former case they are incapacitated. el6 28

(d) For the causes and under the circumstances specified in artlglf Heht to

Inorease—Axr. 37. In cuses (a) and (b) of article 34, when the rieht 1o
nension ceases as to any of the persons mentioned _therein. maihpigl w
distributed among the other children who are beneficinries under . ad'.ectors

Who grants pensions.—Awt. 38, The pensions shall be granted by the QeCo"
of the fund, to whom application shall lf)le; m}dﬁ.isnlr;l;grted by evidence proving
that the applicant is entitled to the benefits of this .

The bmrrl:l of directors shall definitely grant or reject the petition, Ilf)iuecti iit:
decistons may be appealed from in the form and for the purposes spec

article 25. i
Thosc not entitled to pensiom.—Axr. 39. Those who are retired q?;er;;i;;“;g
another pension from the same fund are not entitled to pensio:i:. o Te Toses
bﬁ benefited must choose the one desired, and when the cholce is ma
all rights t ers.
Ohgracte?' El}ep(;:lsiom.——m. 40. The pensions are for life, and ;hfh;iggés:g
receive them does not become prescribed; 1t Is lost, however, mouf:g tons.
specitied in this law, both with respect to pensions and retirement pens

OuarTEr VI

der this law ls
Retroactivity —Anr. 41. Right to retirement and pension um
possessed by ft’,hoﬂe employeeg and workmen mentioned in artlilcle 21[[:;:-] d tl‘z):g
are employed ‘at the time of the ratification of said Iaw and i e{gilf} are also
;ho have left the employ of the enterprises since January 1, .

claded. '
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Aots that are void.—ART, 42. The pensious are unattachable and inalienable,
Any sale, transfer, or setting up of rights affecting them and fmpeding their
free enjoyment by the person entitled to receive the sume, shall be null and void.

Suspension of right—Art. 43. Employees or workmen without a famlily to
support and who have fuifilled the requirements for being retired, but who
before being so have been sentenced to a term in the penltentinry, shall have
that right suspended for the time of the confinement,

In case they have a family to support, those entitled to pension under this
lnw wha!l receive that pension corresponding to the retirement pension sus-
pended, :

Contributions of employees and workers—Arr, 44. In order to fix the contri-
Lution of the laborers or employees and the monthly contribution of the enter-
prises, there shall be taken a8 the base the total earnings, including under this
head, in those cases where the enterprises furnish living quarters which they
own, the nctual monthly pay, plus & sum equivalent to the rent, the amount of
\vhichbs;hnll be fixed by the enterprise for the purposes of article 7, sections (a)
and (b).

Workmen paid by the day or hour—Arr 45. For the purposes of the retirve-

ment pension for employees or workmen paid by the day or hour, 27 diys, or
216 hours, shall be taken as & month, .
@ Mediting of previous service.—Arrt. 46. Workmen and employees who hnve
already heen employed o number of years shall acquaint the dirvectors of the
fund with the previous period of work with which they nre to be eredited. This
must be done within six months, after which time 'they shall lose nll right.

Making up back coniributions.—ART. 47. The employees and workmen referred
10 in the preceding article shall pay inte the fund the eontributiong due from
them for that time, in nccordance with the salaries or wages which they re-
ccived. These contributions shall be pald by means of a monthly deduction of -
3 pelt cent from the present salary or wage. This dedluction shall also be made
by the enterprises in the form previously prescribed.

Charging of back contributions.—Arr, 48. For employees and workmen retired
before completing the payment of the sum in arrears, the amount still to be
paid in shall be charged agalnst their pension, this amount to be made up by
means of a deduction of 10 per cent on the penston which they recelve, or a
larger discount If the retired worker so desires,

DPime pensions are effective—ArnT. 49, Although the right to the pension dntes
from January 1, 1918, it shall not become effective until two yenrs after the date
of the promulgation of this law.

Art. 50. However, the fund shall begin to provide pensions to date for the
personnel discharged from the enterprises because of hving reached the mnx-
imum age limit. .

ART. §1. In the cases covered by article 16 the fund shall demnnd from the
national eivil ,pensions fund, or shall return to the same, the sums corre-
spchding })rnportlonately.

nuty of enterprises—ART. 52, The enterprises covered by thi r -
quired to furnish the board of directors of the fuml wi'tht ulBl 11’:1‘:0!'[:"[(]1{'1‘(-)?1
requested concerning their personnel and to permit such verificntion ng the snld’
directors may deem pertinent, They ghall state in writing to the bourd of
girectors the size of the personmel at the time, and the age, pay, and years of
service of ench employee or workman, They shall also l‘elmzt' each cnse of
increase in pay, nnd alse when a person reslgns or is taken on, and in general
tlu}' ;antlre me;;e%t ¢t)f the personnel in thelr employ. ' ’

*ies.—ART. 53. Enterprises making falge statements or shown to be placine
obstaeies In the way of faithful complianc y p
o e ranging between 200 find 1.0(10Dpes;:. with this law shall be punished by

Art. 54. Enterprices falling to deposit, at the time nnd in th Y
‘ ' e for rex
by articles 11 and 47 of this la’w, the sums required under the luwmsl},nll (i‘ll:ge“(:
a fine of 100_ pesos for each day 8 delay untl! the time the said sums ;11'e received
f}ﬂ’fe;vher with 7 per cent interest per annum running from the first day of the"
elny. ' '
The president of the board of directors shull have power t 9
in conducting the proper suits before the courts, to mﬂko ol‘fegt{l\?et ;;lse "rtvtolllllfg
ments mldi [:emlltl;gs of this Inw, 1
The decisions of the bourd of directors 1"
approved, shall constitute publie document's.reco ded In the minute books aud
Those receiving penstons prior te the law.——ART. B85, Those

country who have obtained and are now recelving penslons gr rnted by mutie

anted by public-
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service enterpriscs may tuke advantage of the provisions of this lnw under the
same conditions and subject to the same retroactive features na those who are
newly pensloned or retired. : : .

Ant. 56. The board of directors of the fund shall make regulations under this
law and submit sald reguiations for approval to the executive suthority. :

REGULATORY DECREE OF MARGH 19, 1921
Eloction of board of dérectors of the fund .
OrarrER I.—Hloction of representalives of the enterprises

EBleotion syatem.—ARTIOLE 1, The enterprises coming under the law shall elect
nnunally one principal and two alternates to the board of directors of the fund,
the position of principal golng to the one who receives the largest number of
votes,

In case of a tie between two or more candidates, the procedure shall be aecord-
ing to nrticle 25 of the present regulations, '

Whe may vote.—AnRT. 2. The vote shall be exercised by the legal representa-
tives of the enterprises, but other persons may vote in the name of these
representntives If there be presented an express authorization attested by %
notary publiec,

Mcthod of delermining number of votes of enterprises.—Ant. 3. For the pur-
poses of the election the mumber of votes of the different utilities shall be in
proportion to the amount of their 8 per cent contribution for the month of
January, as follows:

Those having deposited from 1 to 100 pesos shall have 1 vote.

Those bhaving deposited from 100 to 500 pesns shall have 2 votes.

Those having deposited from 500 to 2,600 pesos shall have 3 votes.

Those having deposited from 2,500 to 5,000 pesos shall have 4 votes.

Thoese having deposited from 5,000 to 10,000 pesos shall have b votes,

Those having depesited from 10,000 to 15,000 pesos shall have ¢ votes.

Those having deposited from 15,000 or more pesos shall have T votes.

For utilitiex for which there are no data for the month of January the num-
ber of votes shall be based on the most recent datn there Is, and in accordance
with the scale sot forth in this article. .

Bleotoral board—Arr. 4. The directors shall act jointly as an electoral
bonrd; they shall convene the electors by menus of a notice published in two
dnily newspapers; they shall receive the votes on the day appointed; they
shall count the votes and declde finally any queston arising in relation to the
matters undey their control.

Qualifications for election.—AEgT. B. The delegates eIectegi by the enterprises
shall be employees of the public utilities specified in article 2 -of the law of
October 6, 1919. If, however, during the exercise of his functions as delegate,
3}19 should cense to be such an employeé, he may continue on the board of

rectors untll the expiration of his term.

Enterprises looatedpn-utside the copital.—ART, 6. Epterprlses located outside
the capital may vote by mail, sending the votes by registered letter to the board
of directors, togelher with the proof of their right to vote.

Cuaptrr I1.—Bleotion of employecs’ delegates

d to in article

Form of elgction.—Ant. T. Employees of the enterprises referre one principal

ini]l“:i:r ut‘llﬁﬂtglf:‘l:;gllly. In the manner specified in the said article,
ot L
enlt’ﬂel:otnrs.—-:\ar. 9. All employees includedv ;:ti;geaﬂoglthe(}g! r‘;‘““ sent by rhe
] lﬂivl;r?;;sfng::]rg ltlll:;n&ﬂtg lﬁfgg:lnt%dt,hseafg limterprlses shall be required t? send
& supplementary llst of employees taken on or lald off. specitying the office and

division in which the changes have occurred.

Arr. 10, Emnloveees who[.: regarding themselves as entitled to rotttel.leﬂl;l";]l:g: .
they ure not included in any of the I'sts submitted, may flﬂfoonﬂthe s
8pecified further on for challenged votes, recording in f“l;“ lll)%n o U directors,

¢ name of the voter and the position be oecuples. The
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-before counting the election returns, after notice to the respective enterprise, if

it deems this necessary, shall decide as to the admission or rejection of the vote.

Receipt of votes—ART. 11. On calling an election of the employees, the days
and hours when.the election board will receive votes shall be specified, and as
many ballot boxes as may be needed for each election day shall be furnished,
At the hour indicated and as soon as the boxes have been examined and locked,
the reception of votes shall begin. At the time indicated for closing the elec-
tion of that day the commission shall mark and sesl the boxes and prepare a
statement giving the number of votes cast and also the number of votes chal-
lenged and the causes of the challenges. Before sealing the boxes there shall
be placed in each of them a copy of the list of votes cast during the day, these
copies to be signed by the members of the board and delegates. -

On the following election days the procedure shall be the same.

List of candidates.—ART. 12. Each elector employee shall vote for a list con-
sisting of one principal candidate and two slternates to form part of the board
of directors of the retirement and pension fund for public service employees and
workmen.

The eandidates named on the lists, in order that the vote may be valid, must
satisfy the conditions specified in article 5, but in case of leaving their employ-
éne“t or work may exercise the prerogative set forth in the last part of said
article.

The lists shall begin with the inscription: * Retirement aud pension fund, ete.,
peried " (the one in question). *To represent the employees of public
enterprises on the board of directors of the fund I vote for Messrs.: Princi-
pal Alternates Date” (at the bottom).

Recording the list—ArT. 13. The election lists shall be recorded at least five
days prior to the date on which the election begins. For this purpose the
proper application must be accompanied by 60 signatures of employees, who on
signing shull each write beneath his name the number of his identification
card.

Voting to be secret—Printing of ballots and envelopes.—ART. 14, The voting
shall be entirely secret, and placing on the ballot any signature or distinetive
mark whatever shall not be permitted. The ballots shall be printed on ordinary
.white paper 23 by 14 centimeters, and the envelopes-—all alike and made of
.paper that is not transparent—shall bear only the gecretary’s seal, placed in the
square provided for that purpose in, the upper right-hand corner.

Delegates of the group—AzrTt. 15, Every group of more than 50 employees
may name delegates, with the power of challenging votes and of challenging
and witnessing the process of counting. Notice of the naming of delegates must
?]? given before the day of the election by a note to the board of directors of

e fund,

Election board.—Axrt. 16. The board of directors, at the meeting on the day
preceding that fixed for the elections, shall name, by & majority vote, the
members who are to constitute the election board; all its members, however, may
constitute this board if thought desirzble.

The election board shall transmit to the board of directors the record of the
‘election, in ordey that the said board may make the final count.

The board room.—Art, 17. The room occupied by the board shall communi-
cate directly with another room which shall be locked and within which the
voter may vote without being observed.

Before proceeding to the reception of ballots, a statement shall be prepared,
signed by the election board and by the delegates of the electoral groups present
at the proceedings, showing that the provisions of the preceding paragraph and
the following article were strictly complied with, ] .

Seeret room.-—Art, 18, The room inte which the voter shall pass to inclose
his ballot.in the proper envelope shall have but one door communieating with
the voting room, and this deor shall be locked immedintely after the voter enters
the room, Before the opening of the polls, any other openings to the rcom
must ‘be closed and sealed by the election board, and persons must be denied
access htihereto. b nall b int. .

In this room there shall be printed lsts of the eandidates of
group, which lists shall be delivered in advance by thoge couggfgerflﬁgtofl?g
elejgtio; 1llmm-cl. 2 wh

ach hour, and whenever any delegite #o requests, the ch a
shall go into the secret room te see if there a‘{'e a s'uﬂici:a:n:.'l l;:]:]t‘;ge?'fr)ti]!“l')xlx’ﬂg:g
renewing the supply if necessary. '
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Foting procedure~—Art. 19. When the polls are open lhe voters shall present
themselves before the election board, giving the numbers on their identification
cards. When their identity is verified by the delegates of the groups present,
from_ whom there shall not be permitted any challenge other than that con-
cerning the identity of the voters, and if this identity is not challenged, the
chairman of the board shall immediately hand the voter an enpty unsealed
envelupe.. s'tamped with a rubber stamp, whereupon the voter shall pass into
the adjoining room to inclose his ballot in said emvelope, When this is done
the voter shall return to the election room and deposit bis ballot in the box,
ngjd _II;e proper notation shall immediately be made in the register of the election
officials.

Challenge of identity—Art, 20. In case the identity of the voter jis chal-
lenged, the fuct shall be noted on the elecetion list.

When this is done, the voter shall be given the proper envelope in which to
place his ballot in the secret manner prescribed. Before the envelope is de-
posited in the ballot box, it shall be inclosed by the challenged voier in another
envelope bearing the printed inscription: * Challenged vote " ; after this is done,
it shall be signed by the voter, who shall also put his fingerprint thereon.
‘When the envelope iy signed also by the chairman of the bLoard, it shall be
deposited in the box. - o

Voics of employces oulside the capital—ArT. 21. The votes of employees
who, by reason of their duties, are outside the Department of Montevideo, per-
manently or temporarily, shall be cast in acevrdauce with the foliowing rules:

{a) The boaurd of directors shall send each enterprise a moderate number
of envelopes to distribute among its employees.

(b) Huving inclosed the list for which he votes in the proper envelope,
which he shall obtain from the enterprise, the employee shall place it inside
another envelope which he shall send sealed, together with his signature, dinger-
prints, number of his identifieation card, and a statement on the front of said
envelope to the effect that it contains his vote, to the chairman of the election
board in the offices of the fund.

{c) The packages with the votes shall be opened while the election is in
progress and in the presence of the delegates of the electoral groups. In case
there is no challenge the mailing envelopes shall be opened and the ballots de-
posited in the box, aufter the formality of seaiing the inside envelopes and mivk-
ing the pnotation on the voting list. If challenge is made, the fact shall be noted
on the list, and the mailing envelope shall be deposited unopened.

Invalid lists—AnRt. 22, Lists containing corrections shall not be walid.

Invalid votes.—AnrT. 23, The commitiee shall openly reject any vote not
strietly conforming to the conditions prescribed in the preceding article,

Tabulation.—Art. 24. When all the votes are deposited, the challenged votes
shall first be separated. When the chalienges have been decided by the board
of directors, the counting of the ballots shall begin.

System of conunting—ART. 25, 'In the determination of results a mere plural-
ity shall suffice. In the first place the total nuinber of votes cast shall be
counted. Then the lists shall be classified according to candidates. The classi-
tication being made, the votes cast for each list shall be counted, and that list
having the lurgest number of votes shull be adjudged elected.

If two or more lists shounld obtain the same number of votes, that Iiat shall
be adjudged elected whose principal is an employee of a kind of enterprise
whose employees are not represented on the board of directors of the fund.

In case the principals of the lists between which a tie has occurred are em-
ployees of similar enterprises, the decision shail be made by drawing of lots.

- Announcement.—Awrr. 26. When the returns have been verified, the resuit shall
be announced In the form of a certificate of eiection, subscribed by the board
of directors and by delegates who may so desire. -

HBaecutive appointee.—Anrt. 27. When the election has been concluded in ac-
cordance with the preceding articles, the board of directors shall coinmunicate
the fuct to the executive authority, who shall then appoint the member, who,
together with the delegates of the employees and the enterprises, will complete
the board of directors of the fund.

Seating.—Axrt, 28, The board of directors, at a special session, shall seat the
newly elected members, and the sssignment of positions shall immediately be

made.
43796°—29——5
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Meaning of the word “employee”—Art, 20. For the purposes of this regu-
lation, by “employee " is meant any person who performs duties of any nature
in the service of enterprises or capitalists, being entitled on that account to the
retirement pension.

REGULATORY DECREE OF JULY 12, 1920
Application of article 47 of law of Octoder 6, 1519

1. Employees and workmen of the enterprises included under article 2 of the
law creating the retirement and pension fund for public-service employees and
workmen whose services prior to the promulgation of the law are not found for
any reason in the books of the enterprises shall nevertheless fill out the identifi-
cation card prepared by the directors of the fund and shall proceed to prove
the fact of such services by the testimony of two competent persons, preferably
those who may be working for the enterprise in question.

2. The salaries and wages of such employees and workmen, when proof of
:he same iS not furnished by others, shall be calcalated according to the follow-

ng seale: '

Ga) The time of service of o worker by the day shall be reckoned at the rate
of 27 days per month and at 1 peso per day. .

(b) The time of service as a salaried employee shall be reckoned: For the
first two years, at the rate of 20 pesos per month; for the next three years, at
the rate of 30 pesos per month; and from that time to the date when the em-
ployee can prove what salary he received, half the time shail be calculated at

the rate of 80 pesos per month and the other half by whatever salary the
declarer may prove.
4.

RETIREMENT AND PENSION FUNP FOR EMPLOYEES OF BANKING
INSTITUTIONS AND THE STOCK EXCHANGE

LAW OF MAY 14, 1925

ArticLeE 1. There is hereby created a retirement and pension fund for em-
ployees of banking institutions and the stock exchange.

Notwithstanding the preceding clamse, the employees of State banks who
desire may remain enrolled in the civil fund to which they now belong, though
theyﬁmust notity the banking fund of their decision within six months of its
creation.

[Modified June 14, 1927:] Employees who have rendered
the civil fund, and who have after May 14, 1925, entered mze:;i;ﬁgyege;ﬁ l:é
the official banks, or who may in the future entfer the employ of said instity-
tions, shall have the choice of continuin

; g in the civil fund or of joinin
fund ; those in the first case within six months’ after the ratification jof thtg ltah\i‘vrﬂ
ard the others within the same length of time after the date of their appoint:

ment. Should an employee decide to change from the civil to the b
fund the former fund must reimburse the latter with the 11::1101111:-.3 ota :zgepggs:gg

butions which have been paid to it by the said employees. Th
:lﬁisf:]ar: govern the three State banks ard any thagzy may beeespffgfﬂﬁlg 105
e re. :

ART. 2. The provisions of article 1 are appli
i Daning oot tations pplicable to fhe directors of ofl-
ArRT, 8. The benefits of this fund ghall be enjo b;
institutions already established in this country &Ldy%df thy(l;(l: ihﬁll::u;i&yye Liaseoetstfilib-e
lished hereafter. The banks may be institutions with head offices In thi
country or branches of Institutions established abroad. a y
&

. ddnvinisiration of fund’

ART. 4. The fund shall be administered by an hono
capital of the Republic. It shall be composed of ST?nrgmcl:::':?ﬂzsil-tet:)l;gsgltge
the directors of the banks, 2 the employees, and 1, who shall be' president shaﬁ
be named as its representatlve by the national council of administration, Thek
te?;; orsoﬂhife sggll!ti)e two years, ™. Thelr
T. 0. Membership. of the council representing the bo
! 1} dire
the employees shall be renewegd by halves, the term of 01;1? r‘:ai)reselfttg:lﬁ:rem:g
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each party expiring each year. When the first council is formed, the members
to go out the first year shall be determined by lot. Such members as well as
the representative of the national council of administration shall be eligible for
reelection,

Two representatives forming part of the directorate or personnel of the same
institution may not sit on the council.

Arr, 0. The uational council of administration shall preseribe the form of
election and proceedings of the honorary council, -

Resources of fund

ArT. 7. The fund shall be composed of the following rescurces:

(A) A monthly contribution by the banks and stock exchange of 12 per cent
of the salaries of the employees whe join this fund,

(i3) A compulsory deduction of § per cent from the salaries of such em-
ployecs,

(C) Back payments of 6 per cent of the amount of salaries received by the
employees during the years with which the employee is credited and of 12 per
cent when the payments have to be deducted from his pension,

{D) The difference in salary for the first month in which an employeere-
ceives an increase of salary for any reason whatsoever,

(I3) A yearly tax of one-half per 1,000, for five years, on the amounts loaned
by ench bank on mortgage, promissory notes, and overdrafts in accounts current.

[Modified June 14, 1927:] A yearly tax of one-half per 1,000 on the amounts
loaned by each bank on mortgages, promissory notes, and overdrafis in accounts
current,

Any banks that have begun to disburse balf the pension to some of their
employees, in accordance with clause E of article 13, may choose between con-
tinuing to do so or of paying as many mounths’ salary as such employees may
have years of service, up to a maximum of 15 salaries, without any deduction
on account of amounts previously paid by the bank, In this case the fund
shall pay the entire pension of the employees.

(F') Interest on accumulated funds. R .

(G} Donations and legacies.

{H) Fines collected In accordance with the present Inw. N

Anrr. 8. Within 10 days after the end of each month the manager of each bank
shall deposit in the Bank of the Republic, to the credit of the banking fund, the
total amount of the contributions mentioned in clauses A and B of the preceding
article. :

He shall likewise deposit, during the first 20 days of each month, one-
twelfth of the contribution mentioned in.clause 1 of the same article, calen-
lated on the monthly statement presented to the inspector of banks.

ArT. 9. The council of the fund shall present annuaily to the national counell
of ndministration a balance sheet and a statement of the work accomplished,
both of which shali be published and distributed among the wmembers of

the fund. :
An7. 10. The council of the fund shall invest its available cash in public-

debt bonds, : .
Anr. 11. The council of the fund shall adjust the amount of the pensions
to the resources of the imstltution, in such n way that there may be no deficit
of any sort, :
Am)-r 12, The property nnd effects pertaining to the fund created by this
law are not subject to atiachment,

Pensions

- Ant. 13. Right to a pension I8 acquired: )

(A) At 60 years of age; but for each year of service in excess of 30, one
year shall be deducted from the age.

{B) By having reached the age of 60.

0) By being physleally incapacitated.
gD) By loss %fpen)l'ployment not due to the immorality of the beneficiary.

0 : 'y’ servic he immorality
(I}) By ioss of employment after 10 years' service, not due to t

of t!:e beneficinry. }n this case the fund shall provide half the penmsion, thtta:
other half to be borne by the institution which dlsmissed the employee withou

snificient cause,
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[Modified June 14, 1927:] In cases of loss of employment not due to the
jmmorality or any fault of the employee, the institution dismissing him shall
turn over to the fund the amonnt of as many months of his lnst salary as the
years he has spent in the employ of said institution. This amount shall be
paid the employee, when he is credited with less than 10 years' service in
monthly quotas not less than the salary and provided he does not take another
position entitling him to a pension, When the dismissed employee has more
than 10 years' service, the amount shall be held by the fund, which shall imme-
diately grant the corresponding pension. The muximum to be paid on this
asceount shall be the equivalent of 15 months’ salary.

Should the bank deem that the payment of this contribution is not in order,
the deecision as to whether there has been sufficient cause for the dismissal
shall be made by the'council of the fund; but either of the parties may appeal
to the court of appeals, in accordance with article I7 of this law.

Until the decision is rendered the employee shall receive half the salary,
which the bank shall pay monthly to the fund; but if the council decides
unanimounsly that sufficient caunse is not proved for the dismissal, the employee
shall be entitled to receive his entire salary, which the bank shall pay.

A reduction of more than 10 per cent in salary, whether in one amount or
incuccessive amounts, nnless it is justified by the conduct of the employee,
entitles the latter to the protection of the present article, when in the judgment
of at least four members of the council of the fund the real object of the
reduction is to create for the employee an untenable position for the purpose
of compelling him to quit his position.

The council’s decision shall be appealable to the court of appeals, The
decisions rendered by the courts of apperls in the two cases mentioned In the
two preceding paragraphs shall be subject to review only by the same court,

Thev closing of a bank, or branch, the withdrawal of afiilinted offices or
agencles of foreign institutions, entitles the fund to demhnd the contributions
and indemnities corresponding to the retiring personnel. In cases of suspension
of payment or hankruptey, this right remains, the fund being a privileged
creditor. .

The indemnities accorded by this law to dismissed employees shall be paid,
without prejudice to contractual or legal actions.

Should an employee with more than 10 years' service be dismissed because of
his immorality, the only cause for the loss of his pension, the wife and children
ghall be entitled to the pension as long ias they are without other resources.

The pension shall be granted if the employee who Is dismisse@ for the above-
mentioned reason should die or become incapacitated.

(F) A minimum of 10 years' service is required for obtaining a pension.

Arr. 14. The employees of official banking institutions who join the fund
created by this law shall pay to the said fund the appropriate percentage of
their salaries for sums in arrears, but any payments made to the civil pension
and retirement fond shall be considered valid. .

Arr. 15. Services covered by any of the pension laws In force shall be
recognized for the purposes of pensions, nnd pensions corresponding to the last
services rendered shall be paid by the fund.

Arr. 16. The maximum pension shall be based on the average salary of the
Jast five years of service, with a reduction of 15 per cent when that average
exceeds 960 pesos. If the average is more than 960 pesos, it should be reduced.
by the deduction, the pension being fixed at that amount.

- For the calcalation of the pension treated in this law, the provisions of the
. civil retirement and pension law of 1904 shall govern, with the exception of the
deduction, which shall be that established In the preceding paragraph.

Art. 17. Applications for pensions shall be made to the couneil of the fund
and after the due reports and Investigations, shall be nccepted or rejected by a'
majority of the votes of the members of the couneil. Pensions shall date from
the first day after the employee gnits work.

Whenever the employee belleves that the councii has not strictly adhered to

the law in its decision, he may appeal to the court of 1 !
decision shall be final. appeals, and the latter's

Arr. 18, Right to adpensidon shall be forfeited b
‘eountry or who are dismissed because of their immorality. Those receivi
pension may obtain permission from the council of the fund to lenv: tﬁge(l!;ul:{gtl';

for a perlod not exceeding six months, To obtain such permissio
period, a legislatlve authorization shall be necessary. permission for a longer

¥y those who settle_in a foreign -



’ a
RETIREMENT AND PENSIONS—BANEK EMPLOYEES® - 65

Bmployees of foreign banks shall have their personal contributions returned
to them, without interest, when such persons are transferred to other branches
of the same bank outside the country. Should they return to this country as
bank employees they shall be entitied to have their former services in this
country recognized provided they repay to the fund the total amount of the
contributions returned to them at the time of the transfer.

Art. 19. Ex-employees of banking institutions who are now receiving regular
payments from the same on account of pension, retirement, or anything of an
equivalent nature, ure included in the benefits of the present law, the amount
of such payment to be fixed in accordance with the rules established by this law.

Persons covered by this article shall be obliged t¢ make the reimbursements
and to accept the deductions prescribed.

Penelons

ART. 20. When an employee dles after 10 years' gservice, his widow and
children shall be entitled to a penslon, or in lieu thereof, his parents, or if
he has no parents, his nnmarried sisters. This pension shall congist of 50
per cent of the pension to which the deceased would have been entitled at the
date of death, increased by 10 per cent for each minor child, until reaaking
as a maximum the full amount of the pension. Moreover, the heirs above
mentioped shall be paid &s a bonus an amount equal to six months of the full
salury of the deceased at the time of death.

ART. 21, In case of the desth of an employee who has not completed 10
years' service, the council of the fund shall pay the family, in 2 lump sum, the
amount of as muny months' galary as the deceased had years of service.

ArT. 22, In order to grant the pensions referred to in article 20 and those
to the heirs of the employee, whose death shall likewise occasion the pension
there established, the following order shall be observed: :

1. The widow concurrently with the children.

9. The benefits of this law are alse extended to the widow and minor
children of any employees who have died since the date of presentation of the
proposal of this law, but the corresponding dues must be paid to date.

8. The children only. :

4. The widow concurrently with the parents, provided the latter were
dependent on the deceased for support, ~ .

5. The parents alone, swhen they have been left without means of support.

6. The unmarried sisters of the deceased who are left without means of
support, . :

RI:;' 23, Illegitimate children who have been acknowledged or who have been
declured legitimate by judicial decision shall be entitled to that Qortion of the
pension due them in accordance with the provisions of the civil law now
in force. N

Arr, 24. Right to a pension is forfeited:

1. By the widow or mother on remarriage.

2, By male children on renching the age of 18 years.

8. By daughters or sisters, on marrying.

4, Tror the reaseons included in article 18.

Arr. 25. In the case of pensions granted concurrently, the termination of
the right of one of the parties to the pension shall increase the amount paid
the remaining partles, ‘but only by 50 per cent of the amount the latter were
recelving,

ART. 236. Pensions granted under the present law can not be eumulated with
any other salary or pension of the State or its dependencies.

AgT. 27. Pensions are not subject to attachment.

‘ Prior services

. 98, The council of the fund is authorized to count services performed
prﬁ)l:Tto the passage of this law, in banking institutions and the gtock exchang?;
and in those organizations and institutions recognized by the civil retiremen
and pension laws for pubile employees and laborers, provided they were work-
ing in institutions now governed by this fund and that they make tiheiap;;mg-
printe back payments, the council being authorized to accept these in n;s :h-
ments to be agreed on. The term of une year, counting from the date (i) b:

ereation of the council, is lLereby fixed for employees huv:ing prior service
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present themselves for the purpose of having their claims approved. The
council shall decide all applications, securing the substantiating information
from the institutions named in support of the petitioner's statements.

Arr. 29. Employees accepting pensions who have not paid their quotas for
prior services shall be subject to a deduction of not less than 15 per cent until
the debt is completely canceled. In case of death, the balunce due shall be
deducted from the pensions in the same proportion.

Penalties

ART. 30. Any banks that fail to deposit in the form indieated the contribu-
tions specified by this law shall incur a fine of 100 pesos for each dav's delay.

Arr. 31._Any bank making a false declaration or placing obstacles in the way
of the enfortemernt of this 1aw shall be punished by a fine of from 1,000 to 5,000
pesos, according to the seriousness of the offense,

Art. 32. The president of the council of the fund shall be vested with the
necesvary legal authority to appear before the tribunals and courts in order to
enforce the obligations and penalties of this law.

= General provisions

ARrrt. 33. The banks and the stock exchange covered by this law are required
to furnish all the information and proofs demanded either by the council of the
fund or by the bank inspector, . :

ART. 34. The balance sheets of private banks shall be countersigned by the
bank inspector for the purpese of controlling their operations, in order to
guarantee full payment of the tax imposed by this law.

ART®35. A pension of more than 400 pesos per month may not be granted.

AgrT. 36. The boards or managers of the banks shall send in monthly to the
offices of the council of the fund signed sheets containing the pay roll of these
institutions. : .

ArT. 37. The obligation of the banks to make the contribution specifled in
clause B of article 7 shall begin with the operations of the first day of the month
following the promuigation of the present law.

ART. 38. The employees required for the work of this institution shall be
numed and dismissed by the council of the fund by a majority vote of its
members, and such employees shall be entitled to the benefits of this law.

Arr. 39. The fund shall begin the distribution of pensions three years afiter
the promulgation of the present law, and may not grant them except in order of
priority and in maximum amounts of 30,000 pesos per annum during the first
15 vears. :

The following cases are excepied:

(A) Total disability. '

(B) Employees 80 yeurs of age having rendered 35 years' service.

(C) Pensions of those who may have died after the introduction of this biil
(ctause 2, art, 22). :

(D) Those now receiving pensions from banking institutions.

In these four cases pensions shall become effective from the time such con-
ditions :&:cur. , I K i n
. ART. 40.: Employces. who work in more than one of the instit d
this law shall be pensioned on the basis of the highest salary. utions covergd by

[Modifiled June 14, 1927:] Employees who work in more than one of the
institutions ineluded in this law or who exercise professional functions may
cumulate the amount of their pension for cach position which they occupy by
paving to the fund the respective contributions and relmbursements, with the
limitation established in articles 18 and 35 of the law of May 14, 1035

To take advantage of this right, they shall pay the discounts and quotus for
past services on that sa{ury o::zliziv. ¢ ndminis

Anr. 41. The national council of administration shall issue the regulatory
decres for the present iaw and that of the fund shall formul -law
the imstitation. . fte the by-laws of

fAdded June 14, : e terms of this law, as regard
discharged employees and those whose salaries areg red?l:tl!l: %ZOt:rcetlllo“ns lzﬁ';
provisions of article 40, are retroactive to May 14, 1925,
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NATIONAL LABOR OFFICE
DECREE OF OCTOBER 10, 1919
ADMINISTRATION OF THE NATIONAL LABoR OFFi0E
Direcior

Artiore 1. The director represents the office in all hig acts, his duties being
s follows:

(¢} To exercise general supervision over all the worlk,

{U) To examine the functioning of the office,

(¢) To sign official papers and correspondence,

(d) To authorize expenditures,

(¢) To grant to the personnel leaves of absence of five days.

(f) To correct or suspend employees when they deserve it, giving notice to
the department, )

(g#) To initiate and broaden the fleld of activities which he may deem con-
duclve to better execution of the laws and to greater enlightenment on legisla-
tive queustions, O

Agsistant direclor

ART. 2. The assistant director is, in the division of authority, the immediate
¢hlef of the personnel, for whose order and discipline he is responsible to the
director.

Duties of assistant direcior

; - D

(a) To take the place of the director in case of absence or disability.

(d) To orgauize the divisions; to assign the personnel therein; to change
the status of employees in accordance with their duties.

(0) To sign regulations pertaining to office procedure.

(d) To edit the Bulletin and any other publications of the office.

(e) To organize the library; being empowered, for this purpose and that (_)f
the preceding number (d4), to employ the services of the personnel at his

pleasure, :
Secretary

ART. 3. Duties of the secretary or the employee who acts in this capacity

until the creation, by law, of this section, shall be: | .

(@) To Initiate and carry on correspondence, conferring with the director or
assistant director concerning the substance of the reply. . .

() To keep in oflicial books a copy of papers sent out, together with the
documentary evidence, If any, bearing on the case.

(¢) To comply and secure compliance with the orders of the director or

assistunt director. )
(d) 'To enter in a special book the regulations affecting the personne! and of

which said personnel is to be notified, . . .
(e) To keep the attendance book of the employees, in which he shall make

observations regarding each case. .
() To notify his chiefs concerning changes that may be made in the office.

{g) To draw up all official communications that may be assigned to him,
{(h) To conduct all conferences relating to the service,

Ingpector generalship

Anrt, 4. The Inspector general Is the fmnmediate chief of all the inspectors, and
as such is vesponsible for their discipline and for the order of the work Intrusted

to the sectlon.
Duties of inspeotor general

(@) To supervise the organization and services of inspection and to advise

sning anything relating to these services. ! '
cm(“;o)“'ll‘ggsubgllt tl:% proper reports in matters submitted to him by the director’s

office aud in the communications of his subordinates which he may be obliged to
pass on for their consideration, :
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(¢) To send to the office of the director monthly, & report of the work per-
formed by his sabordinates, and another for publication in the Bulletin, showing
the results obtained in the enforcement of the existing laws and decrees and
indicating the omissions and defects noted. -

{d) To supervise the work of the inspectors, making periedical trips for the
purpose of superintending the progress of the work.,

(e) To comply and secure compliance on the part of his subordinates with
the orders transmitted to him by the office of the director.

(f) To keep the following books:

1. One in which shall be noted all the reported violations of the labor laws,

2. One noting all the reguiations transmitted to the inspectors.

3. One contalning coples of matters forwarded to the office of the director.

4. One containing the 1list of employers’ and workmen’s organizations, with
the respective location, number of members, and directors of the same.

5. One containing the legal actions and reports of the inspectors, with the
dates of delivery and return,

(g) ‘To prepare each year a report of the extra work done by the inspectors,
showing the zeal displayed by them, for the purposes of the service sheets of
the&e officials.

Section ohiefs

ART. 5. Section chiefs are responsible for the discipline and application of the
employees under their orders and likewise for the distribution of the work in
accordance with their specified duties; section chlefs are required:

(a) To revise and correct all the work of those under them.

{B) To distribute the. work among their subordinates so that they will not
delay the proper functioning of the office.

(e) To prepare every six months a report of the work accomplished, notilng
whether there has been any rivalry among their respective employees becaunse
of the service sheet,

ART. 6. The duties of the statistical and intelligence section are:

1. To investigate, collect, arrange, and compile data on: {¢) Industrial acel-
dents and@ workmen’s insurance (occupation, nationnlity, sex, civil status, salary
or wige, causes, description of the injury, healing period, etc.).

(b) Strikes and lockouts (date, occupation, character, number, causes, durn-
tion, results, etc.}). :

(¢) Labor migration (mmigration and emigration movements, occupation
sex, civil status, origin, ete.), ’
" (d) Articles of prime necessity (foods, current prices).

(e) Clothing (cost of that of the working classes).

(f) Rents (comparative rates).

(7} Workmen and employees emploved by the State, public administration
muniecipality, industries, businesses, enterprises, ngriculturn?! work (occupution'
salnries, age, sex, civil status, nationality, hours of labor, of rest, kind of'
machinery in use, etc.), ’

(h) Workers employed and unemployed (number, occupation, clvil status
age, nationality). he stelk Hist ¢ be '

(3) Workers on the sick list {(number, dingnosis, oceupation,
civil status, etc'.). d[Bevg]ked l;’y decreie of Septeml;er 24,[”1[920_] sex, nationality,

(§) Workers’ and employers’ organizations {associations,
members, character, etf')' q ‘ ¢ unions, number of

2. To watch the supply and demand of labor, endeavoring at
put the employing and working elements in touch withgeac;lheo?l’;ge (tiig! etltg
country this service shall be performed by the departmental labor Inspectors)

3. To gather the history of any movement In the district for the Dl'emratfon
of monthly statistics, including the sapply, demnand, and number ‘placed

4. The statistics of demand and of workers placed shall include ns esyentinl
data the profession or occupation of the worker, nationality, sex, civll.gmtus
and birthplace. The last is to be included only in the case of derﬁand In the
ense of workers placed, only the occupation and sex shall be given,

5. To oversee compliance with the laws making it compulsory in Introducin
a new industry, to employ a certain proportion of Urngnaynn wm:kem riodi aﬁ
reporis on this matter must be sent to the director's office, . ' e ¢

d. To supervise the activitles of private employment agencles
at the same time to secure data concerning their operations fo
purposes,

endenvoring
T statistical
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7. To keep a special record of the supply of and demand for agricultural
workers, in accordance with the decree of the Department of Industries relat-
Ing thereto.

8. To study the condition of each trade and to specify the measures it may
deem expedient to be adopted when there is a shortage or surplus of supply
or demand in a certain trade. ~

ArT. 7. The duties of the public employment registry section are:

(a) To establish, with the consent of the director's office, contacts with
similar bureans in other countries, for the greater sueccess of its activities. -

(d) To keep a special register for domestic service, in which shall be noted
all fuets concerning the previous life of each worker, the pame, sex, nationality,
civil status, houses where he has worked, etc. .

{c) In addition to these data, the section shall keep a register in which
it may note all other matters required for the folfillment of its duties.

Arrt. 8 Dut‘es of the mail and file section are:

(@) To attend to the incoming mail, transmitting all matters to tha seeretary’s
office for appropriate decisions. -

{b) To prepare notices and summons.

(¢) To issue the leaflets and books showing working hours.

{d) To file In the archives completed transactions keeping for this purpd®e
the proper index books.

(¢) To guard the equipment of the office, not being permiited to deliver
any part of it to employees without previous authorization from a superior.

ART. 8. The duties of the treasury and accomntancy section are: :

1. Of the treasury:

(a) The coliection of fines.

(3) The administration and custody of the securities of the office

{c) The equipment of the office and of the employees.

2. Of the accounting office: A classified notation of:

{(a) The collections.

(3} The administration of the amounts of fines.

{(c) The receipts and disbursements of the office. .

(d) That relating to the equipment of the employees (operations couvern-
Ing wages, discounts, drafts, etc.)

Inspectors in the capital

ARt 10. The inspectors shall be regarded as administrative officials, their
functions being the following in addition to those that may be intrusted to them
by the director and the inspector general:

1. To make inspections in their respective zones; to keep the inspector general

informed as to the execution and fuifillment of the labor laws, and also of the
" eomplaints made to them and of the difliculties encountered on their visits.

2 Tp communicate by note ‘to the inspector general any observed violatipns
of the various laws with whose enforcement they are charged.

8. To prepare a monthly account of the visits made, a report ot the industries
which they huve inspected, and a report on any strikes and lockouts that have
occurred in their respective zones. .

4. "I'v make any investigations concerning working conditions they may be

calied upon to make, .

5. To intervene at the proper time in disputes between workmen and
employers.

Gr.' To gather each day at the office at specified hours, to receive orderg from
the Inspector general or his representative, remaining there only long enough
Tor that purpose,

2. To IFeeppu record on which shall be noted daily the inspections_mude, the
name of the establishment, locations, number of workmen, worl;mg hours,

registration number, ete, .
Departmental inspectors

ART. 11, The departmentsal inspectors shaill have the duties: h
l.nr;’rovlded in [E)t;lmgraphs 1, 2, 3, 4, 5, and 7 of article 10 and, in addition, the

following :
2. To keep on file:
(2) A collection of the laws

been charged;
(b} Circulars and justructlons issued by the office:

and decrees with whose enforcement they have
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(¢) A complete account of the establishments in their zones;

(@) Licenses renewed or canceled;

(¢) Legal actions occasioned by the reports of the inspectors and & dupll-
cate of any reports which had to be forwarded to the director’s office;

(f) Printed matter necessary to the service sent to them by the office.

3. To send to the inspector general itineraries of their journeys each tlme
they go on a tour of iuspection,

- DECREE OF MARCH 5, 1920
' Inspection aids—Their functions

Inspection aids shall:

(a¢) Attend daily o the work of the office and inside Iabor Inspectinn service.

{b} Substitute for the inspectors when the good of the service so requires;
but only for the purpose of inspecting conditions under which work is done
and of pointing out violations without imposing fines or intervening in the
imposition of any penaity. When a violation has been provedq they shall
furnish the zone inspecter with the proofs of the ease so that the latter may
ipjtiate the due proceedings.

DECREE OF MAY 27, 1921
Seotions of indusirial accidents and woman and child labor

Apticrte 1. There is committed to the Labor Office the organization, with its
present personnel, of two new sections charged with services not specified in
the wxisting regulations on “ Industrial accidents” and *“ Woman and child
labor.”

ARrT. 2. Duties oif the “ Industrial accidents ™ section shall be:

1. To prepare all reports relating to industrial accidents, safet lian
eondition of machinery, buildéngs, ete. ! ¥ appliances,

2. To prepare an account of the accidents occurring during the
classified. B year, properly

8. To establish models of safety devices for the purpose of ajdi
in complying with the law on prevention of industrial l-rl:ccidents!. "e .industry

4. To set forth in a special book the condition of the establishments inspected
giving the necessary data. !

5. To issue the proper certiﬂ]cates in each case.

8. To send each month to the office a report of the accide
curred, together wi‘t:111l the necessary data for statistical D“l”posengts that have oe-

7. To present, each year, & study which may facilitate improye
devices in use. provements In safety

Art. 3. Dutles of the ;‘ woman and child labor " section shall be:

1. The supervision of existing social laws in establi 3
and children are emplo%fed. émd particularly the chair ln?ments where women

2. The formulation of methods of control to be put {n pr
Iaw regulating the employment of women and mil:lor hgsagtei:: glsm?:(;?:g hs the

3. The making of investigations concerning the materia] arid mornl cohdition
of women and children emplqyed in industry and commerce informing the office
quarterly of the results obtained. ' |14 C

DECREE OF JULY 22, 1921 -«

Price of weekly-rest leaflets and books issued by National Labor Office

Amrrors 1. The Natlonal Labor Office is authorize —
leaflets and books at 5 and 10 cenfesimos, reSpeﬂtive(}yfo gpﬂﬁgeo fl;,he wltlzcﬁlyf]rest
ever, provide sald documents gratuitously during the first th ce sha 'h o\;v-
which they are issued, A ree months In
Arr, 2. The proceeds from the copi .
(he same. hep ro coples issued shall be uged in baying the cost of
ART. 3. The accouniancy and treasury sectlon of th
account for the printed matter referred to, and ti e office shall make a speclal

appropriate vouchers to the General Accounting Oﬂﬂgadt;;!etltllemflul:{lonrll remit the



LIST OF BULLETINS OF -THE BUREAU OF LABOR STATISTICS

The following is a list of oIl balletins of the Barean of Labor Statistics published since
Jaly, 1912, except that in the case of bulletins giving the results of periodic surveys of the
barean only the latest balletin or any one sabject is here listed.

A coniplete list of the reports and bolletins issued prior to July, 1912, as well as the bolletins
published since that date, will be fornished on application. Bulletins. marked thus (*) are
out of print.

Conciliation and Arbitration (inclnding strikes and lockouts).
*No. 124, Conciliation and arbitration in the building trades of Greater New York.
[1918.] : ~ <
*No. 188. Report of the industrial ¢ouncil of the British Board of Trade on its inquiry
into industrlal agreements. [1818.} .
No. 189. Michigan copper district strike. [1914.]
No. 144. Industris! court of the cloak, sult, and ekirt industry of New York City.
[1014.]
No. 146, Concilintion, arbitration, and sanitation in the dress and waist industry of
New York City. [1914.] .
*Ng. 191. Collective bargalning in the anthracite-conl industry. {[1916.] °
*No. 188. Collective agreements in the men's clothing industry. ([1816.]
No. 283, Operation of the industrial disputes investigation act of Canada. ([1918.]
No. 225. Joint ivdustrial councils in Great Britain, [1918.]
No. 288. History of tha Shipbullding Labor Adjustment Board, 1917 to 1519.
No. 287, Natlonal War Labor Board : History of its formatlon, activities, ete. [1921.]
No. 803. Use of Federal power 1o settlement of rallway labor disputes. [1822.]
No. B41. Trade agreement in the silk-ribbon industry of New York City. [1823.7
No. 402, Collective bargaining by actors. - [1928.]
No. 468. Trade ngreements, 1927.
No. 481 Joint industrial confrol In the book and job printing industry. ([1828.]

Cooperation,
No. 313. Consumers’ cooperative socletics in the United States in 1920.

No. 314. Cooperntive credit socleties In Amerlca and In forelgn countries. [1922.]
No. 487. Cooperative movement in the United States in 1825 (other than agricultural).

Employment and Unemployment. )
*No. 100. Statistics of unemployment and the work of employment offices in the
United States. [1018.]

No. 172. Unemployment in New York City, N. ¥, [1916.] B .
*No, 183. Regularlty of employment in the women’s ready-to-wear garment industrics.
, [1916.] e
*No, 105. Unemployment In the United States. [1816.]

No. 198, Proceedings of the Employment Menagers' Conference heid at Minneapolis,

Mion., Jenuary 19 and 20, 1916, ' ] ' .
*No. 202. Proceedings of the conference of Employment Managers' Associntion of
Boston, Mass., held May 10, 1916.
No. 206, The British system of Inbor exchanges, [1918.1
No. 227. Proceedings of the Employment Managers’ Conference, Philadelphie, Pa.,
— Aprll 2 and 8, 1917. :

No. 235, mployment system of thé Lake Carriers’ Associntion. [1918.1
*No, 241, Public employment offices In the Unfted States. [1018.] i

No. 247. Proceedings of Imployment Manngers' Conference, Rocheater, N. Y., May

f-11, '1918.
No. $10. In¢ 1trin] uncmployment: A statistlcal study of its extent and causes,
[1922.1 - ' ,
No. 409. Unemployment in Columbus, Ohlo, 1921 to 1926.
Forelgn Labor Lawa. .
*No. 142, Adminigtration of Inbor lawe and fnctory inspection In certaln European

countrles. [1014.]
1)



Housing.
*No. 158,

No: 263.
No. 295.
No. 469.

Government aid to home owning and housing of working people in roreig-n
countries. [1914.] .

Housing by employers 'in the United States.. [1920.]

Building operations In representative cities in 1920,

Bullding permits in the princlpal cities of the United States In [1921 tol
1927,

Industrial Accidents and Hygiene. -

*No. 104.

No. 120.
*No. 127,

*Nop. 141,
*No. 157.
*No. 165.
*No. 179,

No. 188.

*No. 201.

*«No. 207.
*No. 209,
*No. 219.

No. 221.
No. 230.
Mo, 281,

*No. 234.
" No. 288,
No, 249.

*No. 251.
No. 256.
No. 267.
No. 276.
No. 280,
No. 291,
Na. 293.
No. 298.
No, 308,

No. 392,
No. 405.

No. 428,
No. 427.
No. 428.

No. 460.

No. 466,
No, 488.
No. 490.

Lead poiscning in potteries, tile works, and porceiain enameled s:untary ware
factories. [1912.]

Hyglene of the painter’s trade. [1913.]

Dangers to workers from duatse and fumes, and methods of protection.
{1913.]

Lead poisoning in the smeliing and refining of lead. {1914.)

Industrial accident statisties. [1915.]

Lead polsoning In the manufacture of storgge batteries. ([1914.)

Industrial poisons used in the rubber indusiry. [1915.})

Report of British departmental committee on the danger in the use of Iead
in the painting of bulldings. [1018.7

Report of committee on statistice and compensation Insurance cost of the
International Associatlon of Industriat Accident Boards and Commis-
sions, [19186.]

Causes of death, by occupation. [1917.]

Hygiene of the printing trades. [1917.]

.Indusgtrial poizons used or produced In the manufacture of explosives.

[1917.]

Hoursg, fatigue, and health in British munition factories, [1917.]1.

Industrial eficiency and fatigue in British munition factorles. [1817.]

Mortality from reepiratory diseases in dusty trades (lnorganie dusts).
[1918.]

Bafety movement tn the iron and steel industry, 1907 to 1917.

Effects of the air hammer on the hands of stohecutiers. [1918.]

Industrial heslth and efficiency. Final report of British Health of Munition
Workers' Commitiee. [1918.]

Preveniable death tn the ootton-manutacturlng industry. [1918.]

Aecidents and accident prevention in machine building. [1919.]

Arfthrax ag an occupational disease. [1920.]

Btandardization of industrial accident statistics. [1920.]

Industrial poisoning in making coal-tar dyos and dye intermediates. [1921.}

Carbon-monhoxide poisoning. [1921.}

The problem of dust phthiels in the granite-stone indnstry [1922.}

Cauges and prevention of necidents in the iron and steel Industry, 19101010,

Occupation hagards and diagnoatic signs: A gulde to impairments to be
looked for in bazardous occupations. [1822.]

Survey of hygienic conditions In the printing trades. [19025.]

Phorphorua necrosiz in the manufacture of fireworks and in the prepdration
of phosphorus. [19286.]

Deaths from lead poisoning, [19027.]

Health survey of the printing trades, 1022 to 1925.

Proceedings of the Industirial Accident Prevention Conference, held at
Washington, D. C., July 14-16, 1926, .

A new test for industrizl lead poisoning. [1928.]1

Settlement for accidents to American seamen, [1928.1

Deaths from lead poisoning, 1925 to 1927.

Statistica of industrial accidents In the 'Unlted States to the end of 1827,
[In press.]

Industrial Relations and Labor Conditions.

No. 237T.
No. 340.
No. 349.
No. 361.
No. 380.
No. 883.
No. 384.
No. 399,

No. 483.

Industrial unrest in Great Britain. {1917.]

Chinesge migrations, with specinl reference to labor conditions. [1923.]

Industrial relantions in the West Coast lumber induostry. [1923.7

Labor relations in the Feirmont (W. va,) bituminous-coal fleld. [1924.})

Postwar labor conditions in Germany, [1825.]

Works counell movement in Germany. [1525.]

Labor conditions in the shoe industry in Massachusetts, 1920-1924.

Labor relations in the lace and lace-curtein industries in the United States.
[1925.] :

Conditions In the shoe jndustry in Haverhlll Mans., 1928.

()



I'..nlnor ana of the United State- (Including decisions of courts relating to Izbor).
No. 211, Labor laws ané their administration in the Pacific States.” [1917.] -
No, 220, Wage-payment legislation in the United States. [1917.]
No. 285. Minimum-wage laws of the United States: Consfruction and operation.
[1921.]
No. 321. Labor laws that have been declared unconstitutional, [1822.]
No. 322, Kansas Court of Industrial Relations. [1923.]
MNo. 342, Laws providing for bureaus of labor statistics, ete. [1928.]
No. 370. Labor laws of the TUnited States, with decisions of courts relating thereto,
f [1925.1
No. 408, Laws rclating to paymeunt of wages. [1926.)
No. 444, Deecigions o eourts and opinions affecting labor, 1920,
No. 467. Minimum-wage legislation in various eountries. [1928.]
No. 4868, Labor legislation of 1928,

Proceedings of Annumzl Conventions of the Association of Governmental Labor Officialz of the
UInited States and Canada. {(Name changed in 1928 fo Association of Government Officials
in Industry of the United Statex and Canada,)

*No. 266. Seventh, Beattle, Wash., July 12-14%, 1920.

No. 307. Eighth, New Orleans, La., May 2-6, 1921,

No. 323. Ninth, Harrisburg, Pa., May 22-28, 1022,

No. 352, Tenth, Richmond, Va., May 14, 1923,
*No, 389. Eleventh, Chicage, Iil., May 19-23, 1924,
*No. 411. Twelfth, Salt Lake City, Utah, Angust 13-15, 1825.
No. 429, Thirteenth, Columbus, Ohig, June 7-10, 19628,

Neo. 455. Fourteenth, Paterson, N. J., May 381 to June 3, 1927.
No. 480. Fifteenth, New Orleans, La., May 16—24, 1928,

Prnceedh‘g‘s of Annual Meetings of the Intermational Asgsociation of Industrial Aecident Goards

and Commissions. ]
No. 210. Third, Columbus, (hio, April 25-28, 1018,
No, 248, Fourth, Boston, Mass., August 21-25, 1817,
No. 264, Fifth, Madizon, Wis., September 2427, 1818.

*No. 273. Sixth, Toronto, Canada, September 23-26, 1919.
No. 281, Seventh, San Francisco, Calif., Beptember 2024, 1920.
No. 304. Eighth, Chicagoe, I1l.,, Beptember 1923, 1921,
No, 333. Ninth, Baltimore, Md., October 0-18, 1922,
No. 359, Teath, 8t, Paul, Minn., Septernber 2426, 1923,
Neo, 885. Eleventh, Halifax, Nova Scotia, August 26-28, 1024,
No. 305. Index to proceedings, 1914-1924,
No. 406. Twelfth, Salt Lake City, Utah, August 17-20, 1925,
No. 432. Thirteenth, IHariford, Conn, September 14-17, 1528,
No. 458. Fourteenth, Atlanta, Ga., Heptember 27-2¢, 1927,
No. 485, Fifteenth Paterson, N. J., September 11-14, 1928,

Proceedings of Armunl Meetinga of the Iternational Anoeiaﬁnn of Public Employment
. Services.
No. 192. First, Chicage, December 19 and 20, 1913 ; Second, Indianapolis, September
24 and 25, 1914 ; Third, Detroit, July 1 and 2, 1915,
No. 220. Fourth, Buffalo, N. Y., July 20 and 21, 1916. .
No. 311, Nieth, Boffale, N. ¥., September T-8, 1921,
No. 337. Tenth, Washington, D. C,, September 11-13, 1922,
No. 355.. Kleventh, Toronte, Canada, September 4-7, 1923,
No. 400. Twelfth, Chicago, Ill., May 19-28, 1924,
No. £14. Thirteenth, Rochester, N. Y., Beptember 15-17, 1825,
No. 478. Fifteenth, Detroit, Mich., October 26-28, 1927,

Productivity of Labor,
Ne, 356. Productivity costs in the commen-brick mdustry., [1924.]
No, 260. Time and labor costs in manufacturing 100 pairs of shoes, 1023,
No. 407. Labar cost of produetion and wages and hours of labor in the paper bhox.
" board Industry. [1926.}
No. 412, Wages, hours, and productivity in the pou:ery indnstry, 1925,
No. 441, Productivity of labor in the glass industry, [1927.}
Ne. 474, Productivity of iabor in merchant blast furnaces. [1828]
Neo. 475, Productivity ef lahor in newspaper printing. [1028.]

(111)



Retail Prices and Cost of Living.

*No. 121,
*No. 130.
No. 164,
No. 170.
No. 357.
No. 369,
No. 464.

Segar prices, from refiner to consumer. [1913.]

Wheat and fiour prices, from farmer to consumer. [1913.]
Butter prices, from producer to consumer, [1914.7

Forelgn food prices as affected by the war. [1913.]

Cost of living in the United States. [1824.]

The use of cost-of-living flgures 1n wage adjustments, [1925.]
Retail prices, 1890 to 1927.

Safely Codes.

*No. 331.
No. 336,
No. 350.

No. 351.
Ne. 378,
No. 378.
No. 382,
No. 410,
No. 480.
@ No. 433.
No. 4386.
No. 447,
No. 451.

No. 463

Code of lichting: Fnctorles, mills, and otber work places.

Safety code for the protection of industrial workers In foundries.

Specifieations of laboratory tests for approval of electrle hendlighting devices
for motor vehicles.

Safety code for the construction, care, and use of ladders,

Safety code for laundry machinery and operations,

Safety code for woodworking plants.

Code for MNghting school bulldings.

Safety code for paper and pulp mils,

Sufety code for pdwer presses and foot and hand presses.

Safety code for the preventlon of dust exploslons.

Snfety code for the use, care, and protection of abraalve wheels,

Safety code for rubber mills and calendera.

Safety code for forglng and hot-metal stamping.

. Safety code for mechanical power-transmlssion apparatus.—First revislon.

Vocationn] Workers” Education.

*Nop. 150.
©

*No. 162,
No. 1909.
No. 271,

No. 409.

Short-unit courses for wage carners, and a factory aschool experiment.
[1915.]

Vocational cducation survey of Richmond, Va. [1815.]
Vocational education survey of Minpeapolis, Minn. [1017.]

Adult working-class education in Great Britain and the Unlted States.
[1920.] .

Apprenticeship in bullding construction. [1928.]

Wages and Hours of Labor.

*No. 148.

. Wages and regularity of employment and standardization of piece rates in )

the dross and walst industry of New York., {1914.]

“#No. 147. Wages and regularity of employment In the clook, suit, and skirt industry.

No, 161

[1914.]
. Wages and hours of labor in the clothing and cigar Industries, 1011 to 1918,

No. 163. Wages and hours of labor In the building and repairing of steam rallroad

cars, 1007 to 1913.

*No. 180. Wages and hours of labor in the cotton, woolen, nnd sllk industries, 1007

No. 204
No. 225

No. 265
No. 297
No. 356
No. 358
No. 360,
No. 366

to 1014,

. Street-railway employment in the Unlted Btates, [1917,]
. Wages and hours of labor In the lumber, millwork, and furniture industries,

1915,
. Industria] survey In selected Industries In the Unlted States, 1919.

. Wages and hours of Inbor in the petroleum Induatry, 1920,

. Productivity costs in the common-brick industry. {19024.]

. Wages and hours of labor In the automoblle-tire Industry, 1923,
. Time and lobor costd In manufacturing 100 pairs of shoes, 1023,

. Wages and hours of Inbor In the puper and pulp industry, 1023,

No. 3904, Wages and hourg of Inbor In metalliferous mines, 1924,

No. 407

No, 412

No. 413."

No. 416

No. 435

. Labor costs of production and wnges ond hours of lab 3
board industry. [1926.] : oF in the paper box

. Wages, hours, and productivity In the pottery industry, 1023,
." Wages and hours of labor In the lomber industry In the United ftates, 1026,

. I:lo:;;d' and earniogd in antbracite and bituminous-coal mining, 1022 and

. Wages and hours of labor in the men's clothing Industry, 1011 to 1026,

No. 438. Wages and hours of labor In the motor-vehicle Industry, 1025

No. 442

. Wages nnd hours of labor in the iron and steel industry, 1007 to 1026.

No. 460. Wages and houra of laber In the boot and ghoe industry, 1907 to 1926,

No. 452,

No. 464
No. 471

Wltzer;gzlad hours of labor in the hoslery and underwear industrles, 1907
o . '

., Hours and earnings In bituminous-ceal mining, 1922, 1024
, Wages and hours of Iabor in foundries and .mnchi'ne shc':;l.]dlég‘?&

{1Iv)



'Wages and Hours of Labor—Continued.
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