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'LABOR LEGISLATION OF VENEZUELA 

· Introduction and Summary 

This is the third of a series of bulletins to be published by the 
United States Bureau of Labor Statistics on labor legislation in the 
Latin American countries. . . 

The labor laws of Venezuela have been compiled and translated 
from the original texts obtained through the State Department. from 
the American consul general at Caracas and represent ·the available 
labor laws. in force at the time. · · · ' . 

Labor Law 

-On· July 23, 1928, Venezuela enacted a labor law dealing 'with 
workmen's compensation, wages, employment of women and children, 
hours of labor, settlement of labor disputes, and employers' and 
workers' orgamzations. The law covers all public or private enter­
prises and establishmen~ irrespective of their nature1 which exist 
at the present time in the .ttepublic or which may be established in the 
future, including mining and,industrial enterprises, agricultural and 
stock~raising undertakings,· md mercantile establishments. 

' ' . . , 
Workmen's Compensation 

Owners of enterprises not expressly exempted are required to pay 
the wage earners, salaried employees, and apprentices in their employ 
compensation for industrial accidents and occupational diseases aris­
ing out of and in the course of employment, irrespective of any fault • 
or negligence on the part of the workers, employees, or apprentices. 

Although the following are exempt from the provisions of this law 
as regards workmen's compensation, they are to be governed by the 
provisions of the general law or of special laws pertaining thereto: 

(1) Workers employed in enterprises or establishments having a 
daily average of fewer than 25 wage earners, salaried employees, 
or apprentices; (2) when there is fraud on t.he part of the enter­
prise or of the laborers, employees, or apprentices; (3) persons who 

1 



2 WOB LEGISW.TION OF VENEZUELA. 

perform occasional work distinct from that of the enterprise; ( 4} 
home workers; (5} members of the family of the owner of the 
enterprise who work exclusively for him and live under his roof; 
(6) employees receivinR more than 600 bolivares 1 a mon~h; ~7) se'!-­
men and fishermen; (SJ laborersi employees, or apprentices m agn­
cultural or stock-raisin~ enterprises; (9) laborer.s engaged in wood­
cutting enterprises or m the extraction of natural forest J?roducts; 
and (10) workmen, employees, or apprentices employed m ent~r­
prises the' occupational hazards of which are covered by speCial 
legislation. 

The compensation scale is based upon the earnings of the injured 
emJ?loyee at the time of the accident. Industrial accidents and occu­
patiOnal diseases are compensable when they cause death or disability 
either permanent or tem~rary. . . 

Death.-When the accident or disease causes death, the employer 
must pay to the relatives of the deceased an amount equal to two 
years' wa~es. In no case, however, may this compensation e~c~ed 
15,000 bolivares, regardless of the amount of the wage. In addition 
the employer is required to pay the funeral expenses, not to exceed, 
however, 300 bolivares. . 

Permanent total disability.-A. workman who is permanently and 
totally disabled as the result of an industrial accident or occupational 
disease is entitled to compensation equivalent to two years wal!:es. 
This. amount shall never exceed 15,000 bolivares regardless of the 
amount of the wage. . . 

Pe7'Tnanent pa:rtial disability.-In cases of permanent partial dis­
ability resulting from an industrial accident or occupational disease 
the worker shall be entitled to compensation to be fixed in accordance 
with his wages and the loss of earning capacity caused by the acci­
dent. This compensation shall not exceed the amount of one year's 
wages, nor 10,000 bolivares1 regardless of the amount of the wage. · 

Temporary total disabitity.-For temporary total disability em­
ployers are required to pay the workers their regular wae:es during 
their disability, provided that it does not last longer than six months. 

!'f"Tbporary parfJia:t dti.8ability.-!n cases of temporary partial di~­
ability the worker shall be entitled to compensation to be fixed m 
accordance with his wages, the loss of earning capacity, and the 
duration of the disability. The compensation shall not exceed an 
amoun~ equivalent to six m~nths' wages. . . 

IJJ edwal and pharvnuu:eutzcal attention.-In addition to the com­
pens.ation beD;efits described above

1 
employers are required to furnish 

medical, surgtcal, and pharmaceutical attention to workers who suffer 
from an occupational disease or an industrial accident. . These ex­
penses may not be deducted from the compensation payments. 

Wages 

Th~ fixing of wages shall be arranged between employers and work­
ers without any interference. Wages shall be paid in legal currency 
either daily or weekly at the latest, unless Jln agreement has been 

11 bollvar at par-19.3 cents. 



INTRODUCTION AND SUMMARY 3 

made for longer periods. No other form of payment is permitted. 
In no ctlse may wages be paid in places of recreation; taverns, 
saloons, or grocery stores. 

· Employment of Women and Children 

No children un"der 14 years of age shall be allowed t6 work in 
industrial establishments or mining enterprises. The working day of 
minors over 14 and under 18 years of age shall not exceed 6 hours 
und shall be divided into periods of three hours with an interval of 
nt least an hour, during which they may leave the place of employ­
ment to eat or to rest. 

Women and minors may be employed only between 6 a. m. and 6 
p. m. Young persons between 14 and· 18 may not be employed .in 
mines1 foundries, or in work in which their lives are endangered or 
in whiCh their normal physical development is hindered or retarded. 
Women are prohibited from working underground in mines. . 

Women and young persons shall not be employed in industries 
injurious to their morals or· good habits and in no instance in. the 
retailing of liquors. 

Pregnant women shall not be allowed to perform physical work 
which requires considerable effortl or which might hinder the normal 
development of the unborn chila. During the period of lactation 
woman employees shall have two additional rest periods of half an 
hour each1 during which they may nurse their children, but this time 
~·hall not be deducted from their pay. 

Hours of Labor and of Rest 

No wage earner or salaried employee shall work longer than nine 
hours a day in the enterprises or establishments subject to this law.· 
. Work which requires longer time shall be performed by employees 

or workmen other than those who have worked for nine hours. 
Every agreement which provides for a longer workday is void. 

These /rovisions of the law shall not prevent workers who are 
employe by the job or by thejiece from devoting more than nine 
hours daily to the work assigne to them, if they so desire, but they 
shnll not be required to perform in one day work which normally 
requires more than nine hours' work to complete. 

The hours of labor underground in mines shall be governed as 
follows: The working day shall not exceed eight hours and shall be 
divided into .three shifts of 8 hours each, or 4 shifts of 6 hours 
each, according to circumstances. The hours for shifts to begin and 
~top shall be fixed by the regulations governing mining enterprises. 
A sufficient number of miners, foremen, and superintendents shall be 
employed in each shift. · . 
· No work of any kind shall be. performed by the enterprises. or 
establishments affected by this law on Sunday, New Year's Day 
Holy Thursday, Good Friday, the days specified by law as national 

·holidays and those which, upon the date this law takes effect, have 
been deciared holidays by the States or municipalities within their 
respective territorial jurisdiction. The Federal Executive shall de-

. ' 



4 LABOR LEGISLATION OF VENEZUELA 

teruiine the industries which shall be exempt· from this provision 
because of public interest or for technical reasons peculiar to the 
industry. 

S~nitation, Ventilation, etc •. 

Owners of enterprises covered by the provisions of this law. mu~t 
keep their buildings and premises absolutely clean and well yenti­
lated and must adopt the measures necessary to prevent accidents 
to their employees. 

Settlement of Labor Disputes 

The governors of the States and of the Federal District or the 
Federal Territories shall act as arbitrators to settle differences as 
regards working days, maximum length thereof, workmen's com­
pensation, and wages, provided such disputes are voluntarily sub­

. mitted to them by the emJ;>loyers and workers. and when a shutdown 
of one or more industries IS anticipated. · · · 
. The decision of the arbitrator may be appealed by either of the 
parties to the Minister of Interior Relations, whose decision shall 
be final. If the parties fail to agree to submit the question to 
arbitration, either one has a right to appeal to the courts.· · 

. Employers' and Workocs' Organizations 

· The Venezuelan labor law provides that organizations of em· 
ployers and workei'S shall not ajliliate with foreign organizations· 
nor shall they send· delegates to international congresses without 
the previous consent of the Federal Executive. Violation of this 
regulation entails the dissolution of the offending association and 
the imposition of fines of from 100 to 1,000 bolivares on their direc­
tors. The same penalty will be imposed upon associations spreading 
communistic propaganda or upon those which. engage in any move­
ment against ppblic order or good conduct. · 

: Labor Bank Law , I 

,·' 

. Th~ or!ginal law , and its ~egulnt~ry decree,· providing for the 
orgamzatwn of a labor bank in Venezuela , -were enacted on June 
30, 1928, but '!- nevt regulatory decree was issued by the President 
of the Republic on ¥arch 2'2, ~930, ·to ·superse~e the. former decree . 
. The· labor bank w1ll operate m connection. with the.Farmers' and 

•Stockmen's Bank but with a separate caJ;>ital of 6,000,000 bolivares . 
.Its head .of?ce wp.l be at Maracay, the capital of the State· of Aragua. 
An adm1mstratJve board of three members will have charge of all 
the bank's business, the main purpose of the bank ·being to enable 
·wor~ers to acquire their own homes. · · · . · ,. · · · · 
·· First-mortgage loans will be· made on ·city property to be used 
for homes, the amount of each loan to be not less than 500 nor more 
than 15,000 bolivares in Caracas and r.roportional amounts of prop-· 
erty values in other p~ace_s. .Loans Will bear 5 per cent interest and 
have an annual amortizatiOn of 3 per cent ... , : :· " ·· · ' · . ,. 

The bank will also erect or buy houses to be sold on easy terms 
to workers. 
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LABOR LAW 

LAW OF JULY 23, 1928 

CHAP'tlm I.-General prOvision• 

ARTICLE 1. Labor cnn freely enter into contracts in Venezuela. No one can. 
be forcibly required to work against his will. VIolation of legal labor con­
tracts or stopping work under certain circumstances gives only the right to 
compensation for damages. 

Anr. 2. Labor must be performed under conditions (1) that permit the work-. 
er's normal physical development; (2) that allow.bim sufficient leisure time-for 
rest, education, and proper recreation; (3) that afford sufficient protection to 
the ·1ife and health of the workers against accidents and occupational diseases; 
and (4) that protect womeii and minors against infiuences inimical to morals 
ami good habits. 

AnT. 3. The fundamental rights established In the two preceding articles shall 
be exercised In accordance with the terms and Conditions established in this 
law and in the regulations which the Federal Executive shall issue for tbo.t 
purpo!e: · 
· AnT.' 4. The Federal Executive, through the Ministry of the Interior, IS. 

charged with the enforcement of the legal provisions and regulations concern-. 
ing labor. In the Ministry of ·the Interior there shall be created a special 
SPl'vice for all matters relating to labor, or one of ·the existing services may be 
utilized for this purpose. 

Special Inspection services ma.y also be created to enforce compliance with,. 
the· legal provisions and regulations respecting labor, or special agents, wit.IJ 
temporary status, may be appointed for this purpose. · 

ART. 5. Neither the States nor the municipalities may enact laws, ordinances, 
or provisions of any kind respecting labor;_ and· the goyernors ·of the States. 
the Territories, and the Federal District, . the civil heads of districts and mu• 
nl~lpalitfes, and all the officials of the· States and municlpnltties are required 
to comply with the orders which may be transmitted to them by the Federal 
Executive through the Ministry· of the Interior, and to render whatever services 
mo.y be recommended for the better enforcement: of the present law. 

ART.- 6. 'All enterprises, operations, or establishments of any kind, public or· 
private, noW _existing or that may be established in the· territory of the Re., 
public, such as mining and Industrial enterprises, agricultural and stock-rais­
ing enterprises, and mercantile establishments a.re subject to the provisions 
of the present law,: exeept such provisions as are herein . declared to be· 
applicable only to certain Industries. 

CR.\PTER 2.-LeualworkiiiU dll1fB and ma.rimum l_engt~ of'the working dll1f 

AnT. 7. All dnys of the· )'Mr, with the exception of legal holidays, are law­
ful working days. For the purpose of this Jaw the holidays are: Sunday, 
New Year's Day, Holy Thursday, and Good Friday; those specified by law ·as 
national holido.ys; and all days which,· upon the date this· law takes effect,; 
have beeri declared holidays by the States or municipalities within their respec-, 
tlve territorial jurisdiction. ' - , · · ·, 

AnT. 8. No work of any kind shall be performed on holidays In the enter-. 
prlses, operations, and establishments· cm'ered by this law. There are exeepted• 
from this provision enterprises, operations, or establishments within which, by 
reason of tbe·public interest or for technical reasons pertaining to the particu·) 
lar industry, it may be necessary to continue work during all or part of the 

66554"-31-2 5 
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hoildays, and these shall be determined by the Federal Exeentlve In the regu­
lations under this law or by special orders. 

Until the Federal Executive Issues such regulations the provisions and 
practices now existing shall be applicable. 

ART. 9. All hours of the day and night are legal working hours, but no worker 
or employee may work longer than nine hours ln any one day in the enterprises, 
operations, and establishments covered by this Jaw. 

Work requiring longer time shall be performed by additional workers or 
employees, other than those who work the 9-hour day. 

Every agreement which provides for a longer working day shall be null and 
void. . 

The provisions of this article shall not prevent workers employed on piece­
work or by the job from working more than nine hours dally lf they so desire, 
but they shall not be required to perform In one day work which normalt,v 
requires more than nine hours to complete. · 

Working hours underground In mines shall be regulated by the following 
article. 

ART. 10. In mines the working hours underground shall not exceed eight. 
Underground work in mines shall be divided Into tht·ee shifts ot e.ght hours 

each or into four shifts of six hours each, according to circumstances, and the 
hours for shifts to begin and stop shall be fixed by the regulations governing 
mining enterprises. A sufficient number of miners, foremen, and superintend­
ents shall be employed on each sWft. 

ART. 1L The working hours of women and children shall be governed by the 
provisions In chapter 3 of this law pertaining thereto. 

CHAPTEB 3.-Woman and chlltllabor . 
ART: 12. Chlldren under 14 yeani of age of either sex are absolutely prohlb· 

ited from working in any industrial or mining enterppse, operation; or estnb· 
llshment. Other minors under 21 years shall be permitted to perform such 
work. 

ART. 13. The workday for minors between 14 and 18 years of age shall not 
exceed six hours a day, divided Into periods of three hours each, and these 
periods shall be separated by an interval of not less thnn one hour, during 
which the minors may leave the bnlldlng or work place to rest or to eat. 

ART. 14. The working hours of women and of the minors referred to 1n the 
preceding article shall be between 6 a. m. and 6 p. m. 

ART. 15. The employment of persons under 18 years of age, even though 
they are over 14 years, is prohibited in mines, in foundries, or in work which 
subjects them to risk· of Ufe or risk of poisoning, or ln any work which Is 
beyond their stre11gth or wWch may hinder or retard their normal physical 
de\"elopment. 

The employment of women underground In mines Is also prohibited. 
ART. 16. It Is prohibited to employ women and minors on work In enter· 

prlses that may injure their morals or good habits, and under any circumstances 
in shops retailing liquor. · 

ART. 17. It Is prohibited to employ pregnant women In work which, because 
1t requires considerable physical strength or because of other conditions, may 
cause abortion or hinder the normal development of the unborn cblld. . 

ART. 18. During the lactation period, women shall be entitled to two dally 
rest periods, of half an hour each, In which to nurse their chlldren. This time 
shall not be deducted fr.om their wages. 

CHAPTEB 4.-0coupatl<mal luuarda 

ART. 19. Owners of enterprises who are not expressly exempted by the fol­
lowing article shall be required to pay to workers, employees, or apprentices 
employed by such enterprises the compensation provided In this chapter for 
accidents and occupational diseases arising out of and in the course of the 
employment, regardless of any fault (slight or serious) or negUgence on the 
part of the enterprise, or on the part of the workers, employees, or apprentices. 

ART. 20. The following Industrial accidents and occupational diseases are 
expressly excepted from the provisions of this chapter, but are governed by the 
provisions of the general laws or of special laws pertslntng thereto: (1) Those 
to workers employed ln enterprises or establishments having a dally average 
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of fewer than 25 wage earners, salaried employees, or apprentices; (2) when 
there is fraud on the part of the enterprises or of the workers, employees., 
or apprentices; (3) those to persons who perform casual work distinct from 
that of the enterprise; (4) to home workers; (5) to members of the family of 
the owner of the enterprise who work exclusively for him and live under his 
roof; (6) to employees receiving more than 600 bolivares a month; (7) to sea­
men and fishermen; (8) to workers, employees, or apprentices in agricultural 
or stock-raising enterprises; the term u agricultural or stock-raising enter­
prises " includes also all enterprises which engage in the preparation of the 
products of agriculture or stock raising for the market, provided such opera- ~ 
tions are carried on where such products are raised or by the farmers or stock 
raisers in another place; (9) those to workers engaged in woodcutting enter­
prises or In the extraction of natural products of the forest; and (10) to 
w9rkers, employees, or apprentices employed in enterprises whose occupational 
hazards are covered by special legislation. . 

ART. 21. The results of accidents or occupational diseases which entitle one 
to compensation In accordance with this law are classified thus: (1) Death; 
(2) permanent total disability; (3) temporary total disability; (4) perma-
nent partial disability; (5) temporary partial disability. · 

Physical defects caused by an accident or occupational disease which do not 
prevent the worker, employee, or apprentice from performing, with equal effi­
ciency, the same class ot work which he was capable of performing before the 
accident occurred or the disease was contracted, shall not be considered 
disabilities. 

ART. 22. In case an accident or disease causes death, the relatives of the 
deceased specl.fled In the following article shall be entitled to compensation 
equal to two years' wages. This compensation may in no case exceed 15,0CO 
bolivares regardless of the amount of the wage. · 

ART. 23. The following relatives of the deceased shall be entitled to claim the 
compensation referred to In the preceding article: (1) Legitimate children and 
Illegitimate children whose parentage Is lawfully proved, and who are under 
18 years of age i (2) unmarried daughters over 18 years of age, either legiti· 
mate or Illegitimate .whose parentage Is lawfully proved; (3) sons over 18 
years of age who because of permanent physical defects are unable to earn a 
living; (4) the widow, until she remarries; and (5) the father and mother, 
If they were dependent on the deceased at the time of his death. 

None of the persons specified above have a preferential right. lit case the 
compensation is applied for simultaneously or successively by two or more 
of the said persons, the Compensation is to be distributed among them equally. 

The owner of an enterprise Is exempted from all liability by paym~nt of the· 
compensation to those relatives of the deceased who shall have made their 
claim within three months following his death. At the e"plratlon of this 
time other relatives of the deceased shall have only a right of action for their 
share against the relatives who received the compensation. 

A&T. 24. The right of action for compensation for Industrial accidents or 
occupational diseases terminates at the end of one year from the date of the 
accident or the beginning of the occupational disease. 

AnT. 25. If an accident or occupational disease causes permanent total dis· 
ability for work, the Injured worker shall be entitled to compensation equivalent 
to two years' wages. This compensation shall in no case exceed 15,000 bolivares, 
regardless of the amount of the wage. 
If an accident or occupational dlsense causes temporary total disability, the 

Injured worker shall be entitled to compensation equal to his wages for the 
days during which he was Incapacitated. This compensation shall in no Instance 
exceed the wages for six months. 

ART. 26. If an accident or occupational disease causes permanent partial dis· 
ability, the Injured worker shall be entitled to compensation, In the fixing or 
whleh there shall be taken Into consideration his wage and the reduction In his 
earning capacity due to the accident. In no instance shall this compensation 
exceed one year's wages or the amount of.10,000 bolivares, regardless of the 
amount of his wage. 

If the disease or accident causes temporary partial disability, the Injured 
worker shall be entitled to compensation, In the fixing of which there shall be 
taken into consideration his wages, bfs reduced earning capacity due to the 
occident, and the duration of the disability. In no instance shall this compensa-
tion exceed his full wages for six months. · 
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ART. 27. The wage which shall serve as the base in cnlculatlng'tbe compen­
sation which must be paid in accordance with the preceding articles shall be 
the wage rate which the worker would have been entitled to receive on the day 
when the accident occurred or the disease was contracted. 

The periods of time fixed in said articles shall be counted by calendar dnys, 
including tbe holidays provided for in ·tbis Jaw. 

ART. 28. A worker who Is injured as the result of an industrial accident or 
who contracts an occupational disease must, if be is nble, notifY the owner of 
the enterprise", or his local· representative or office. or the manager or person in 

•charge of the work where it occurred, within 24 hours thereafter. If he falls to 
do tbls wltbin the period stlpulnted, the enterprise wlll be exempt from liability 
as regards medical, surgical, and pharmaceutical attention. In this case, in 
fixing the compensation provided for in the preceding articles there shall be 
taken Into consideration tbe kind, degree, and dnrntlon of the disability had 
the medical, surgical, and pbarma~entlcnl attention been promptly given. 

AnT. 29. The Federal Executive, In regulating this lnw or by special pro· 
visions, shall establish rules for ·determining tbe kinds nnd degrees of disabili­
ties caused by accidents and occupational diseases- and the proper compensation, 
within the limits provided for in this chapter. ·Until the said regulations are 
issued, experts shall make such decisions ln accordance with the rules of 
medical science. 

ART. 30. Workers who sutl'er industrial accidents or occupational diseases 
~hall also be entitled to the medical, surgical, and phnrmncentlcal attention 
which is necessary as a consequence of such accidents or diseases. 

In case of death, the owner of the enterprise which is liable is required to 
pay the funeral expenses, which shall be according to the station of the 
deceased· and in conformity with local customs. In no Instance shall these 
expenses exceed 300 bolivares. · 

The funeral expenses and the costs of medical, surgical, and pharmaceutical 
attention can not be deducted from the· compensatioa which must be paid in 
conformity with the preceding articles. 

ART. 31. When enterprises liable for accidents or occupational diseases have 
hospitals, clinics, or similar establishments which have been declared by the 
Bureau· of National Health to be adequate to provide the medlcul, surgical, 
and pharmaceutical attention referred to in the preceding article, sntd enter· 
prlses sha!i have·the right to give said attention In their own establishments 
and the injured workers may not seek to have such attenthm rendered 
elsewhere. 

ABT. 32. If workers who have suffered accidents ·oi- occupational diseases 
refuse reneatedly to submit to the directions, regimen,· nnd treatment pre­
scribed by the attending physicians, the enterprise shall be exempt from 
liability as regards the medical, surgical, and pharmaceutical attention. 

In this case the compensation provided for- in the preceding articles shall 
be calculated, taking into account the kind, degree, and duration of the dis· 
ability had they complied with such directions, regimen, and treatment .. 

ABT. 33. Diseases not of an occupational origin, but which are contracted 
by reason of residence ln the places where the work is carried on and which 
are endemic in sntd places, such as malaria, hookworm disease, etc., shall not 
entitle ·those sufl'ering therefrom to compensation, but only to medical, surgical, 
and pharmaceutical attention in- the hospitals, clinics, or establishments re­
ferred to in article 31, where there are such establishments. 

ART. 34. By u occupational diseases and poisoning" shall be ·understood those 
produced by substances which shall be determined by the Federal Executive 
in regulating this law, when they have been contracted by workers, employees, 
or apprentices who work in industries ln which said substances are manu­
factured or used. 

'bHAPTEii 5.-Bulldinqs and work places 

ART. 35. Buildings and premls~s of the enterprises, operations, or estnblish­
ments to which this law refers, shall be kept in a perfect state of cleanliness, 
ventilntion, and sanitation, In accordance with the regulations of the public 
health officers. . 

ABT. 36. The owners of the snid enterprises, operations, or establlshments ln 
which machinery or apparatus is operated which may involve danger or 
risk of injury, are required to adopt all necessary measures to .prevent 
accidents to the workers or employees. 
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CllAP'I'ER 6.-Fitting of wages and salaries, ana- relation.! between 01tmei"B or 
maMgera and. employees or workers 

ART. 37. Wages and salaries shall be freely 'agreed upon between the owners 
or employers and the employees or workers. 

The time during which the work is to be performed may also be freelY 
determined, under the limitation specified In article 1679 of the Civil Code. 

ABT. 38. When the workers of an enterprise decide to strike, they may not 
prevent the enterprise from engaging other workers. . 

ART. 39. Violence, threats, and other. unlawful acts, the object of which is. 
to interfere with the liberty to work, or to compel a person to stop or to 
resume work, shall be punished in accordance with the Penal Code. 

ABT. 40. Employers or managers mat close their factories or establish~ 
tp.e?ts, discharging all or part of their employees o.r workers, in order to 
mamtaln their demands when they can not: reach an agreement with their 
employees concerning wages, length of the workd~;ty, and other conditions of 
work, except when such action may have been prohibited by the labor 
contracts entered into with the workers. 

ART. 41. Governors of the States and of the Federal District or the Federal 
territories sbnll serve as arbitrators in settling differences regarcling working 
days, maximum length thereof, occupational hazards, and the fixing of wages 
and snlurles, providing that in each case said questions have been voluntarily 
snblnitted by the owners or managers as well as by the employees or workers, 
and that said questions have caused or may cause the closing or the paralyza~ 
tion of one or several industries. 

The decisions of said arbitrators may be appealed by either ·of the parties to 
the Minister of the Interior. The decision of this official shall be final. · 

If both parties do not agree to submit the question to arbitration, either one 
h!is the tight to appeal to the courts. · 

ART. 42. Associations W'hich employers or workers may form as employers 
or workers shall not affiliate with foreign associations or parties, nor shall they 
send ·delegates to them. Neither shall they be represented in international 
congresses or boards without the previous consent of the Federal Executive. 
· Violation ·of this provision shall result in the dissolution, through administra~ 
ttve proceedings, of the oft'ending association, and fines of from 100 to 1,000 
bollvures to the directors thereof who participated in the violation, without 
prejudice to the penalties prescribed by article 132 of the Penal Co<le, when 
such are applicable. . . · 

The ~ame dissolution proceedings shall take place in the case of an associa~ 
tlcn which attempts to spread communistic propaganda, or any othe~; movement 
contrary to public order or good conduct, without prejudice to any penalties 
they may incur under applicable legal provisions. 

ABT. 43. Wages shall be paid strictly In cash, dally or not later than once a 
week, if longer intervals have not been agreed upon. Payments shall never be 

1mnde in places of recreation, taverns, saloons, stores, or retail grocery stores. 
Payment of workers with vouchers or in . other than legal currency is abso-­
lutely forbidden. 

AaT. 44. Stipulations which directly or indirectly require workers,_ employees, 
or apprentices to work longer hours per day than those permitted in chapter 2, 
or which require them to work on holidays in establis~ments not expressly 
exempted, shall be void and without effect. Those which provide for compensa~ 
tlon· less than the amounts specified in chapter 4, and in general those which 
have the purpose of modifying directly or indirectly the provisions of chaptet·s 
2, 3, and 4 of this law, to the prejudice of the workers, employees, or appren~ 
'tices, nre also null and void. · 

ART. 45., The law of workshops and public establishments of JUne 26, 1917, 
and all other provisions contrary to this Ia w are repealed. 

REGULATORY DECREE OF AUGUST 13, 1928 

CHAPTER. _1.-Preliminaty provi8ions 

ARTICLE 1. By "employer-~' is understood· the indtvtdual or corporate owner 
of the enterprise, operation, or establishment where the work is carried on. 

AnT. 2. By "worker" is . understood one who regularly performs manual 
n•ork outside of his home for another for remuneration, whether he uses his 
bands alone or uses tools, apparatus, or machines. Those who, although not 
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actually performing the work, prepare or supervise the work of other work· 
men, such as watchmen, foremen, timekeepers, overseers, and similar em· 
ployees, are also to be considered workers. 

ART. 3. By "appt·entlce" is understood one who, though not having the 
necessary knowledge, works under the conditions indicated in the preceding · 
article and acquires snch knowledge through the work itself and for this 
reason does not receive any remuneration or receives less than that which is 
usually paid for the kind of work he performs. 

ART. 4. By u employee" is understood one who has charge of the admlnlstrn­
. tion and management of an enterprise, operation, or establishment; one who 
assists in SUch administration and management, such as cashiers, secretaries, 
accountants, aDd similar employees; and also one who, without actually per­
formii:Jg the said work himself, supervises or prepares the work of employees. 

ART. 5. By "wage" is understood the daily remuneration which workers and 
apprentices receive, and by u salaty" that received by employees, whether said 
remuneration Is paid by the hour, by the piece, or by the job. 

In determining salaries and wages there shall be considered, in addition to 
the part received in money, the amount represented by other compensation 
which employees and workers receive, such as maintenance, lodging, laundry, 
and similar services. 

In determining salaries and wages which are paid by the piece or by the job, 
there shall be calculated the remuneration for the piecework or jobs which the · 
worker or employee usually performs In 9 hours of continuous work. 

In no instance shall t)J.e dally wage be considered as Jess than 2 bolivares, even 
in the case of apprentices who receive no remuneration or workers who receive 
less pay. · 

CHAPTER 2.-Regula.tlons for aetermming disabilities and the compensation 
therefor 

AnT. 6. For the purposes of article 25 of the labor law, the following shall be 
considered as permanent total disabilities: (1) The total lo~s of both arms or 
both legs, or of one arm and one leg, or the loss of t11e essential parts thereof, 
the hand and the foot being· considered as essential parts; (2) the total' loss 
of the right arm above the elbow joint; (3) the total and permanent loss of 
movement equivalent to complete mutilation of the extremities Indicated in 
the two preceding numbers; (4) the loss of both eyes, understanding by this 
either the destruction of the organ or the total loss of vision; (5) the loss of 
one eye with a diminution by more than one-half of the vision of the other; 
(6) incurable mental derangement; (7) organic or functional InjurY to the 
brain, or to the respiratory and circulatory systems, due directly and imme­
diately to the mechanical action of the accident, and which is reported to bP. 
incurnble; (8) all injuries stmllar to those mentioned above which cause similar 
disability. · 

ART. 7. The permanent partial disabilities specified below shall be compensated 
with an amount equivalent to the number of days' wages fixed for each one, but 
ln no case may suid compensation exceed the maximum number of bolivares 
Indicated for each dlsablllty. 

Days' 
Dlanb1llty wages 

Loss of left arm above elbow joint--------------------~----- 300 
Loss of either forearm up to elbow jolnL------------------- 270 
Loss ~ a hand-------------------------------------------- 200 Total loss of a thumb ___________________________________ _. __ 100 

Total Joss of any other flng~r-------------------------------- 50 
Totn~ loss of thumb and another flnget· of the same hand ______ 130 
Totnlloss of thumb and two other fingers of the same hand ____ 100 
Total,loss of thumb and three other ftngers of·the same hand __ 170 
Total(loss of thumb and all other fingers of the same hand ____ 195 
Total loss of two fingers of the same band, other tbJn the 

thUIIlb ------------------------------------:------------- 00 Total loss of three fingers of the ·snme hand, other than the 

thumb -------------------------------------------------- 120 Total loss of. four fingers of the same hand, other than the 

thulllb -------------------------------------------------- 150 Loss of two phalanges of any finger _________ • ___ ·---------- 80 

MnJ:Imum 
amount 

(boUvares) 
8,100 
7,300 
5,400 
2,700 
1,850 
8,400 
4,000 
4,600 
5,300 

2,1500 

·8,300 

4,000 
800 
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Days' 
Dlsnblllty wages 

Loss of one phalanx of any finger other than the thumb______ 20 
Loss of the first phalanx of the thumb---------------------- 50 
Lo~s of one or two phalanges of more than one finger simultnu· 

eoqsly: 
For the first phalanX-------------------------•-------- 20 
For each of the other phalanges________________________ 10 

Complete loss of leg---------------------------------------- 250 · 
Loss of leg from the ankle to the knee------------------------ 200 
Loss of foot up to the ankle------------------------------ 150 
Loss of any toe of the fooL------------------------------" 30 
Loss of two or more toes of the foot simultaneously: 

For the first toe----------------------•c---------------- 30 
Jror each of the o~er toes-------~---------------------- 15 

. Loss of vision in one eye---------------------------------- 250 · 
Loss of hearing in one ear onlY---------------------------- 60 
Loss of hearing In both ears------------------------------ 200 

11 

1tl8J'ilmum 
amount 

(bolivares) 
fi40 

1,350 

540 
270 

6, 800 
5, 400 
4,100 

800 

800 
400 

6,800 
1,600 
5,400 

When two or more of the disabilities specified in this article occur simul­
taneously, the following rules shall apply: . 

1. If the concurrent disabilities constitute one of the cases specified in article 
G, the disability shall be considered permanent total and therefore subject to 
the compensation establtshed in article 25 of the labor law. 

2. If the concurrent disabilities are not provided fo'r in the preceding rule, 
the compensation which must be paid shall be equivalent to the sum of the 
compensation fixed for each one of the disabilities which may· have occurred, 
but the total amount thereof shall not in any case exceed one year's wages nor 
the Amount of 10,000 bolivares, regardless of the amount of the wage. 

ART. 8. Compensation for disabilities not provided for In the schedule In the 
preceding article shall be determined by experts in conformity with the pro~ 
visions of the labor law and this regulation and the rules of medical science. 

CHAPTEB 3.-0coupat-ional cliseasea 

ART. 9. The following shall be considered ·occupational diseases and poison­
ings, provided they have been contracted by employees, workers, or apprentices, 
who, at the time of contracting the disease or within the six months prior 
thereto, had work'ed in the industries which are specified for each disease: 

(1) Anthrax contracted in industries which use wool, hair, bristles, hides, 
and skins. 

(2) Poisoning by (a) lead; (b) mercury; (o) phosphorus; (<I) arsenic; (e) 
wood alcohol ; (f) nitro and amldo derivatives of benzene, such as dinitrobenzol, 
nnflln, and others; (U) nitrous· fumes; (h) tetrnchlormethane or any other 
substance used as or in conjunction with o. solvent for acetate of cellulose, and 
also the sequeh:e of these poisons, contracted in industries which :produce or use 
such substances or their derivatives. · 

(3) Chrome ulceration and its sequelre, contracted in industries which pro­
duce or use chromic acid, bichromate of ammonium, potassium, or. sodium, or 
their preparations or derivatives. 

(4) Dermatitis contracted by working with woods such as jablllo and others. 
US) EpitheUomntons cancer and ulceration of the skin or of the cornea of the 

eye, contracted in industries which produce, extract, or use pitch, tn.r, asphalt, 
mineral· oil, petr~Ieum, paraffin, and all other compounds, products, or residue 
of any of said substances. 

(6) Glanders, contracted fn 1ndustr1Ps which Involve the care or use ot 
cquinp animals or of the carcasses or offal thereof. 

(7) Cataracts of glass workers, contracted in the manufacture of glass and 
an other Industries which Involve exposure to the glare of molten glass. 

(8) Compressed-air Ulness, in industries which use compressed air. 
(9) Miners' diseases, such as (a) miner's nystagmus; (b) subcutaneous cellu­

litis of the hand; (o) subcutaneous cellulitis of the knee; (d) acute.lnflam· 
mation of the mem~rane of the elbow; and (e) synovitis of the wrist joint. 
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LABOR BANK LAW 

LAW OF JUNE 30, 1928 

AanCL>,.l.: A Labor Bank is hereby established with the obJ..;t of assisting 
needy workers in the purchase of inexpensive and sanitary homes. . 

The bank shall have its headquarters In the city of Maracay, with branches 
1n the places designated in the re~lation. . · 
: AnT. 2. Native Venezuelan workers who live by their own work as artisans, 
and ·who because of_ their qualifications, knowledge, and experience may be 
classed as skilled In their trades, shall be entitled to the benefits granted by 
this law. Furthermore they must be of good character and must not possess 
a house or sufficient means to buy one. 

ART. 3. The bank shall have legal personality and Its ·own capital separate 
from that of the National Treasury, and its income and expenses shall not be 
ineluded in· the national budget. It shall be administered by officers whose 
number and duties shall be determined by the regulation ns to the bank nnd 
who shall be appointed by the Federal Executive. The· bank may also net ns 
an auxiliary of the Farmers' and Stockmen's Bank if. the Federal Executive 
deems It desirable. . . 

ART. 4. Tbe life of the bank shall be 30 years, which mny be extended by n 
special law to that effect passed at the expiration of such .time. 

ART. 5. The capitol of the bank shall be 6.000,000 bolivares, which shall be 
contributed by the nation, the latter to receive Interest thereon at the rate of 
2% per cent per annum, paid semiannually. . . 

This capital may be Increased by further grants from the nation, as author· 
!zed bY the budget law .. The new grants shall bear the same Interest. 

The Venezuelan nation shall have preference over any other creditor of th" 
bank as regards the houses and the mortgage loan's thereon to which article 6 
refers; and when the total co pits! of the bank .Is not Invested In said mort­
gnl!'es and houses, it shall have .the same rights over its other property, claims, 
and stocks. · · 

ART. 6. The Labor Bank mny Invest the capital It receives from the nation 
only In the following objects: · 

1. In loans to needy workers for the sole purpose of buying urban dwellings, 
secured by special :first mortgages on said houses. . 

2. In the construction and purchase of urban dwellings to be sold to needy 
workers on the installment plan, the unpaid balance being secured by ·a special 
:first mort~nge on the said bouse. ' 

AnT. 7. The bank may not issue bank notes nor bearer notes nor any· other 
certlfica tes of Indebtedness. . . . , 

ART. 8. The nation may object to nny attachment on property of the hank, 
even though such property be other than the houses or mortgages referred to 
In article 6, if all the capitol contributed by the nation should not be Invested 
in houses and loans. 
· ART. 9. Lonns made by the bank In accordance with paragraph 1 of article 
6 and the part of the price still owing and payable in Installments, to which 
paragraph 2 of said article refers, shall be redeemable- through fixed payments · 
made monthly, every three 'months, every six months, or at other periods. 
These payments shall Include the interest due and an amount for the amortiza~ 
tlon of the capital. ;The debtor shall poy Interest only on the bnlnnce of the 
capital or price that he owes in each period, and that part of_ the fixed amount 
representing the reduction of the interest shall Increase the amount applied to 
the amortization of the cnpttat. · · . · · · . . . 

·AnT. 10. Tbe Federal Executlve Is empowered to estnhllsh In the regulation 
to which article 17 refers the rule-s by which, tatting market conditions into 
consideration, shall be determined the amount of Interest that 1s to be paid on 
the sums loaned and on the balance of the sales price in case of Installment 
sales. This Interest, however, shall never be more than 5 per cent per annum 
and the amount for the ·amortization can not be more than 3 per cent per 
annum of the originai amOunt of the loan or the origlnal balance on the price. 
The interested party may, however,. make larger amortization payments when 
he so desires. · · ·. · • · · 

ART. 11. The Federal Executive shall likewise regulate everything concerning 
the security which the workers requesting loans must give. Such loans. which 
shall not be granted more than once to any worker, shall never exceed 15,000 
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bo11vares when It Is ·for the purchase of· a house IJi Caracas; As regards the 
other towns of tile Republic, the Federal! Executive shall fix ·the proper pro· 
portion for the loans in accordance with-urban.property values in each-locality. 
The same conditions shall be observed when. the bank acquires or builds houses 
for-sale-on the Installment plan to workers, but in such cases the value of the 
lot shall be considered as part of the amount to which the worker has a right 
under this law. . . 1 ••• • :· • • 

AnT. 12. The bnnk shall·nlways :hear ,req"uests for a loan or purchase and 
grant them when ·it bas the funds ·and the houses asked -for· are avaiinble, 
provided all the requirements of .this law and Its regulation are met. The 
right of workers who are married or widowed and have minor -children under 
their care to preference over married workers without children shall be 
recognized. The latter shall have preference o\·er unmarried workers. 

ART. 13. A worker who obtains a house on the installment plan· or the money 
to purchase it may not encumber the, property with a second mortgage nor 
lawfully transfer his rights to another person until he has settled his account 
with the Labor Bank, unless the assignee :likewise meets the· requirements 
of this Jaw. . 

AnT. 14. The Federal Exeeutlv" may. direct that the Labor Bank ·shall have 
a savings department for workers; and the sums deposited 8hall. draw interest 
from the time of deposit at tbe same rn.te a& that set by the bank for its loans . 

. The Federal Executive is also empowered to establish, when- he deems it 
opportune and in the manner he believes most suitable, an insurance fund on 
behalf of the workers and an old·ag" retirement fund. 

ART. 15. The bank shall mnke semiannually a bntance sheet of its onern·.: 
tlons In order to determine the net profits, after subtracting the general ex­
penses, including costs of administration and Interest on the capital contributed 
by the nation. The said profits shall- be invested in the following manner: 
One-half to form a reserve fund, and the remaining one-half for the operations 
pormltted by article 6. . 

ART. 16. In case of liquidation of the bank, ·Its obligations shall be paid In 
the following order: 1. The: capital contributed by the nation, plu9 interest; 
2. All other obligations Incurred, In tbe order established by law. 

AnT. 17. The ~'ederal Executive shall regulate the present law. 

REGULATORY DECREE OF MARCH 22, 1930 

' CHAPTER 1.-0 /!iCOI'B 

ARTICLE 1. 'J:!he· Labor Bank shall operate as on auxiliary of the Farmers• and 
Stockmen's Bank, but its capitol shall be kept separate from the capital ·of that 
bank and shall be Invested solely In the operations permitted by article 6 of. 
the labor bank law. . · · · 

The direction and administration of tbe !nstltntloo shall be In chnrge of: 
1. An administrative board consisting -of a managing director, an assistant 

director and treasurer, and a corresponding secretary. · 
The duties of the managing director and of the corresponding secretary shall 

be performed by the persons who occupy such positions on the administrative 
bontd of the Farmers' and Stockmen's Bank. Tl~e 9-uties of the assistant man­
ager. and treasurer·shall be -performed by ·another' person ·than the one filling 
such position in -the Farmers' and ·stockmen's Bank. This· official shall be 
concerned· only with the business of the Labor Bank. · 

2. The personnel of the bank shall-Include also the following olllclals: . 
: ·(a) A ·legal adviser. Tbis position shall be filled by the person ~old!ng such 

position in the Formers' nod Stockmen's Bank. · 
(b) A manager. ,., · · · · · · · · . · ' ' 
( o) By .the following subordinate employees: A bookkeeper; a cleric. 
These positions shall be filled by persons· other than those doing similar work 

in the Farmers' and Stockmen's Bonk.- '.rbose tllllng them shall be concerned 
only with the business of the Labor Bank.· · · · · 

The nsslstnnt director and treasurer· and the manager shall be freely ap­
pointed and removed· bY the Federal Executive. 'The other subord_lnate em­
ployees shall be proposed by the ndminlstratlve board to the Department of. 
Public Works (M·lnisterio de Fomento)· who, if it· approves the selection made, 
shall authorize the appointment of the proposed employee. · 
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The Federal Executive shaH create ·any new positions which may be necessary 
or abolish any of the existing ones when he deems It expedient, and shaH fix 
the remuneration of the assistant director and treasurer, of the manager, and 
of the other employees of the bank. . 

ART. 2. The bank, with the approval 'of the Department of PubHc Works, 
shall also have one or severai lawyers for examining the titles to the real 
estate offered as security and the expert appraisers deemed necessary by the 
administrative board for appraising the said property. 

These employees shall not receive salaries, but shall be paid special fees for 
each piece of work Intrusted to them, such fees to be paid to the bank by the 
applicants for the loans. 

Secticm 1.-Aamini.ttrati"" board 

ART. 3. The administrative board shaH manage the business of the bank, and 
shalt have authority for all acts which may be required In its admlnlstt·atton 
and ordinary management, and especially the following duties: 

(a) To direct and supervise the course of the bank's business. 
(b) To decide on all acts, contracts, and business the bank may execute in 

accordance with the law and this regulation, and order them carried out 
through the director or other members of the board whom it may designate. 

(c) To audit and approve or disapprove all balance sheets and accounts of 
the bank.· 

( fl) To propose to the Department of Public works the appointment and re­
moval of the subordinate employees referred to in article 1 and the lawyers, 
appraisers, and inspectors mentioned 1n article 2. 

ART. 4. The administrative board shall meet. each week, its entire member­
ship to be present. Its decisions shall be by agreement of at least two members. 
The dellberatlons and resolutions of the board must be recorded 1n the minutes 
and signed by all the members. 

An.T. 5. The board must present to the Department of Public Works: 
1. A monthly report of all the operations of the bank. · 
2. A general semiannual balance sheet of the business of tbe bank, together 

with the determination and distribution of the profits .. 
3. Annually, a detslled report of the condition of the bank, lndtcatlng the 

changes or Improvements which In Its judgment should be made. 
This balance sheet shall contain the assets, including the inventory, and 

the llabUitles for the preceding year; and shall clearly Indicate the cupltnl 
actually on band, showing the exact profits made and losses experienced and 
fixing the actual or presumed value of the dllrerent Items. Uncollectible credits 
•hall not be Included In this balance sheet. 

ART. 6. The managing director shall execute the decisions of the administra­
tive board in each case, and for this purpose he is empowered: 

(a) To execute in the. name of ·the bank all acts, contracts, and business 
approved by the administrative board, .to act and sign for the bnnk, and to repl'e· 
sl'nt It and bind It In all acts and documents to which the bank ts a party or 
which are executed on its behalf, by virtue of any of the said transactions nnd 
to receive all. the sec.urlttes which must be delivered to the bank by reason 
thereof. 

(b) To act, without restrictions of any kind, as full legal representative of 
the· bank, both judicially and extrajudicially, before any court, magistrate, 
officials, or authorities, with unlimited powers to o.ct as arbitrator ln legal 
or other cases; to agree, disagree, and compromise in the name of the bank 
both in and out of court; to initiate and prosecute all suits, proceedings, nnd 
appeals, either as plaintlft' or defendant, all trials and proceedings, whether 
clvH and commercial, criminal or administrative, In which the bnnk is interested. 

(c) To appoint special or general attorneys, giving them all or some of the 
powers granted to him, and to revoke powers granted in the name of the bank. 

AnT. 7. The managing director shall also have the following dulles: 
1. To preside over the meetings of the administrative board. 
2. To oversee all the -services of the bank. 
3. To make any observations and suggestions which he deems proper for the 

better progress, administration, and prosperity of the institution and to have 
carriPd out the measures he may dC'em conducive to this end. 

4. To report the co~respondence received by the institution and that issued 
by lt. 
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ABT. · 8. The duties of the assistant manager and treasurer are: 
(a) To substitute for the managing director or the corresponding secretary 

when he Is temporarily absent. . 
(b) To take care of, personally or through subordinate employeeS, the bank's 

money and securities, receive money, and make payments or investments in 
accordance with the decisions of the administrative board, without prejudice 
to the right of the managing director to receive cash or securities belonging 
to the bank on executing _-~ntracts relating thereto. . 

(c) To sign, receive, an~ atdorse checks and bills of exchange in the name 
of the bank. 

(d) To Inspect the accounts of the bank and give the manager the necessary 
lnstructlons for properly keeping such accounts. 

(e) To present to the administrative board on the last day of each month 
a detailed statement of the existing securities. · 

(f) To keep track carefully of the status of the maturity of the obligations 
contracted in favor of the institution, to see that they· are collect~d promptly, 
and to report to the administrative board when debtors are' delinquent. 

(g) To prepare or have prepared and to slga the correspondence of the bank 
relating to the activities of the fund. 

ART. 9. The duties of the corresponding secretary are: 
(a) To receive from the manager the report 'of nll matters which are to 

Le decided by the administrative board, to study them, and to present them to 
the board with any pertinent Information. 

(b) To have carried out, through the manager, any work the administrative 
"board may order. 

(c) To prepnre personally or through subordinate employees and to slga 
the corre•pondence sent out by the bank, with the exception of that spec111ed 
In letter (g) of the preceding article. 

(d) To receive the correspondence of the bank, acquainting himself there­
with and showing It to the managing director and the assistant director nnd 
treasurer, and routing it through the proper channels. · 

(e) Tb see that all the subordinate employees perform their duties etllclently 
nnd to report to the administrative board a~y irregularities that occur. 

Section 1!.-Legal adJIJi&er 

ART. 10. The duties of the legal adviser are: 
(a) To act as legal representative of the bank, with the powers Indicated by 

the managing director ln the special or general power of attorney conferred 
npon him. 

(b) To submit In writing to the administrative bosrd legal advice on matters 
submitted to him. 

(c) To pass upon the validity and sutllclency of the titles to real estate which 
Is olrered to the bank as security and of other documents which, according to 
the case, must accompany the applications without prejudice to the right of 
the administrative board to appoint lawyers other than those referred to In 
article 2 ·to render such opinion when the legal adviser has an excess of work 
In his office. · 

When the opinion Is rendered by the legal adviser, he shall not receive special 
remuneration for this service. 

Section S.-Manager 

ART. 11. The manager of the Labor Bank shall perform the following duties: 
(a) Prepare n draft of the rQPort and the information on each matter which 

the corresponding secretary bas to submit to the ndminlstrntlve board. The 
reports must be presented In writing and contain all the data that may help 
to enlighten the judgment of the board, without prejudice to the oral expiana· 
tlons that must be given when requested by the latter. 

(b) Prepare (}rafts of the correspondence to be sent out by the bank and 
submit them to the corresponding secretarY for his approval and signature. 

(c) Distribute the work to the subordlnatp employees, see that each one 
performs hts duties, report on their conduct to the administrative board, and 
request theJr dtschnrge when necessary. 

(d) Keep the books of the bank personally or through the employees nuder 
his direction, carrying out the wstructlons given him bY the assistant manager 
and treasurer. 
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(e) Draw up drafts of the gener~l balance sbeets of tbe business of tlie bank, 
·and plans for determination and distribution of the profits which the adminis­
trative board must submit to the Departmen~ of Public Works. 

· Seoti<m 4.-Subordinate ,empl01Jees 

ART. 12. The subordinate employees sball perform the work given them by 
the manager and comply with the orders of the members of the administrative 
board, given to them either 4irectly or through the manager. 

Section 5.-E:cpert appraisers 

ART. 13. The expert appraisers shall have the following duties: . 
·(a) To visit the property offered to the bank ns se<.'Urity, and to verify 

personally the correctness or incorrectness of each and every item of the 
data which oehould be contained in the application for a loan. 

(b) To make n detailed report to the administrative board upon the result 
·Of the inspection referred to in the preceding paragraph. 

(c) To inform the administrative board as to the value, in their opinion, 
of the property which is offered as security. explaining the grounds on which 
they base said valuation. 

Experts who fall to make the personal Inspection referred to In paragraph_. 
(a) of this article and those who give tl1e administrative board false iHlorrun.l 
lion on the points to which paragraph (b) refers shall be subject to the penal· 
ties provided in the Penal Code. 

CHAl'TEB 2.-Qperations of the bank 

ABT.-14. In accordance with the provisions of the .labor bank law the opera-
tions which this bank may carry on are: . 

L Loans to needy workers for the sole purpose of buying urban dwellings 
and which shall be secured by special first mortgages on such houses.· 

2. Construction and purchase of urban dwelllngs .to be sold in the manner 
specified In the following paragraph. · 

3. Sale on the installment plan of dwellings to needy workers, the unpaid 
balance of the purchase price being covered by a special first mortgage on the 
said house. 1 

Section 1.-SpeciaZ rules on amortizable mortgage loan..s 

ART. 15. The conditions under which . these loans shall be made are · as 
follows: · 

(a) The bank shall not mnke a loan for less than 500 bollmres nor for more 
than 15,000 bolivares 1f it is for the purchase of houses in Corneas. The 
administrative board of the bank, taldng into account the different values of 
urban property in the other cities of the Republic, shall draw up n table of 
.the proportional amounts which shall serve as the moxtmum for the princi­
pal of the loan or for the price of houses In each locality. The said table, 
upon approval by the Department of Pu\>llc Works, shall be published In the 
Gaceta Ollclal of the United States of Vedezueja. · 

(b) The loans shall be amortizable by means of fixed periCKlicnl pnyrilerit~. 
These payments ~hall include the interest and nn amount for the amortization 
of the capital. The borrower shall pay Interest only on the bnlance owing In 
each period, and that part of the :flxed payment representing the reduction of 
the Interest shall be added to the amount applied to the amortization of tho 
capital. These payments shnll be made monthly. 

(o) The rate of Interest shall be 5 per cent per annum and the amount fo•· 
amortization shall be 3 per cent per annum of the original principal of tile 
loan. The Federal Executive can fix, by special decreP, the rate of lntere::.t 

.and the amount for amortization at less than thOse specified. 
The borrowers may make total or partial payments on the. capital within the 

time stipulated, If they so desire. In cases of payment in full the borrowers 
· shall not be requtred to pay any. sum for unearned Interest. · 

(<I) In the contracts It shall be stipulated expressly that on failure to pay 
six consecutive payments which are due, the hank shall have the right to .con­
sider all the others du~ nn<l to pro~eed by judicial process to collect the bul· 
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' . . nnce of the capital due and the Interest' up to that date. This shall· be 

without prejudice to the rlg])t of the bank to proceed by judicial process to 
collect any payment due, even though It be only one. · · 

(e) The bank shall have the right to vlslt and Inspect the property to make 
sure that the borrowers live therein. 

(f) The persons who can obtain the loans referred to In this ·section shall 
be limited to those to whom article 2 of the labor bank law refers, and mar­
ried or widowed workers with children in their care shall have preference over 
man·ied workers without children and the latter over unmarried workers. 

ART. 16. The procedure for the.grnntlng of· loans of this class shall be as 
follows: · · · ' · 

. (a) The Interested party must present to the bunk an application for the 
loan. This application shall contain: · · 

·Personal information about the petitioner, such as his full name, age, ad­
dress. and occupation, and the circumstances which entitle him to be included 
among the persons who may obtain loans in accordance with article 2 of the 
labor bank law. 

The amount of the loan he desires. 
A description of the property which is to serve as security. 
This description shall contain the following data: 
1. The city where the property Is located, specifying the munlclpnllty, dis­

trict, and State In which It Is located, or the parish nod department If It Is 
located in the Federal District; the lot number of the real estate, the street 
where it is located, giving its ofllcial name, and the names of the street cor· 
ners: aDd the bOundaries of the property on the four sides. 

2. A statement as to whether the foundation of the house Is suitable, the total 
area of the house, and all details of its size and construction. 1 

. (b) The following documents must be attached to the application to which 
paragraph (a) refers: 

1. Documents which prove the circumstances referred to In paragraph (f)- of. 
article 15 of this regulation. . · 

2. A plat of the property, If any exists. 
3. A certificate by the assistant recorder of the district where the property 

is located, listing the encumbrances placed on the property during the past 10 
years and specifying those which have been canceled and those still in force. 
even if they were earlier, and also whether there is any prohibition in force 
against Its transfer or encumbrance.. · 

4. A document sufficient to prove that the owner of tbe property to be . 
purchased by the petitioner is satisfied with the olfers and the stipulations 
contained In the nppllcntlon, especially that which refers to the security for · 
the loan. 

(c) The application and the required papers having been presented, the 
administrative board shall flx the amount the petitioner should deposit for the 
expense of examining the titles and documents and of appraising the property. 

(<l) The amount referred' to In the preceding paragraph having been fixed, 
the nppllcntion and accompanying documents shall be given to the bank's 
lawyer In order that he may report on the sufllclency and validity of the 
titles and documents presented. · · · 

(e) If the lawyer named reports that the titles and documents are insufll­
clent or have defects which cna be corrected, a copy of the report shall be 
given to the nppllcnnt so that he may perfect the titles or correct the defects. 

If the defects can not be corrected the appllcntlon shall be denied; but If 
the applicant requests It, the ndmlnlstrntlve board shall submit the titles and · 
documents to the attorney general of the nation nod to the legal adviser of the 
Department of Public Works who, together or individually, shall render a 
dc'Clslon which shall be considered final. In case there Is n diiierence of 
opinion the majority shall decide! ·The attorney general and the legal adviser ' 
flhall not receive any fees for their services. . . ' '· 

(f) If the lawyer or lawyers report that "the titles are vallrl and sufficient 
nod that the applicant meets the conditions required by the law, or If those 
originally presented· have· been perfected and corrected, the administrative 
board shall appoint" one of the. expert appraisers of the bnnk to go 'to the 
property and verify personally the correctness or incorrectness of the data in 
the application, render a report on the result of this ·inspection, and submit a 
detttlled statement of the price he belleves the property to be worth. 

The administrative board mny reject the statement and order o. new appraisal 
to be made, to be paid for by· the Interested party If it Is made nt his reqnest. ' .. 
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(g) After considering the report referred to in the preceding paragraph, the 
administrative board, in view of the appUcation, the accompanying documents, 
and the reports of the lawyer or lawyers, the expert appraiser, and the corre· 
spondtng secrPtary, shall decide whether or not the loan should be made. 

(h) If the board decides that the loan should be granted, the necessary 
documents shall be given to the bank's legal adviser so that he may draw up 
the particular instrument with all the conditions and forms required, and with 
the certainty necessary to make effective the security of the mortgage on the 
property to be purchased with the loan, in accordan~e with article ·6 ot the 
labor bank law. 

(i) The Instrument shaH be executed on the part of the bank by the manag­
Ing director, the latter complying with all the necessary formalities and 
requirements for" its registration. 

Section !.-Construction and purchtl8e of urban houses 

ART. 17. When the administrative board deems the construction nnd purchase 
ot new houses, to be sold in the manner indicated in section 3 of this chapter, 
proper, it shall notify the Federal Executive who shall regulate this operation 
of the bank_ 

Section. 3--Balo of dwelling houses on imrtallment pian with mortgage securitv 
for balance due 

ART. 18. The conditions of these sales shnlJ be as foJlows: 
(a) The bank may not sell any person more than one bouse, even though 

the price be less than 15,000 bolivares. . 
(b) The sales shaJI be on the Installment plan and the purchaser must pay 

in cash, at the time the instrument therefor is executed, an amount equal to 
the monthly payment referred to In the following paragraph. 

(c) The part of the cost that the purchaser still owes sbalJ be amortizable by 
means of fixed monthly payments, under the conditions 9peclfied in paragraph 
(b) of article 15. 

(d) The Interest and the amount for amortization shalJ be as specified In 
paragraph (c~ of article 15 and the debtors shalJ,bave the right to make th~ 
payments in advance, as speclfied in said paragraph. 
. (e) Contracts shan expressly stipulate that on failure to pay six consecutive 
payments the bank·shall have the right specified In paragraph (d) of article 15. 

(f) The balance of the cost shall be secured by a special first mortgage o11 
the property sold. 

(g) The right to buy the houses reforred to In this section Is limited to those 
persons specified in article 2 of the labor bank 1a,v. 

AnT. 19. The procedure for these sales shall be as follows: 
(a) A person who desires to buy one of the houses from the bank shall present 

an application which must state: 
1. His full name, age, civil status, address, and the circumstances whleh 

prove that the applicant is lnclud~d among the persons who may purchase 
houses from the bank 1n accordance with article 2 of the bank law . 

. 2. The exact address of til.!! .bouse he wishes .to buy, designating It by its 
bouse number, the street, using its official no.me, the names of the street 
corners, and the boundaries on all .four .. sides. 

(b) To the application must be attached the proof of the conditions referred 
to in paragraph 1 of the preceding section. 

(o) The documents referred to in the preceding paragraph shall be trans­
mitted to the legal adviser of the bank so that be may report If they substantiate 
sufficiently the circumstan~es of which they treat. The administrative board, 
moreover, shall order such investigations as it believes necessary to be made by 
the employees of the bank, 

(d) It having been proved to the Satisfaction of the administrative board that 
the applleant Is Included In the class of persons who may purchase houses 
from the bank, it shalJ proceed to execute the s~les contract with the formalities 
and conditions specified In the preceding article- ' 

OHAP'I'&B 8.-Boo1okeeping, balance sheets, anll reaeroo. funll 
• 

ABT. 20. From the first day of next July [1930] the books of the bank shall 
be kept in accordance with the provisions of the organic law of the National 
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Treasury and with the regulations, instructions, and standards prescribed by 
the General Secretary of the Treasury for this purpose with the approval of the 
Federal .Executive. 

Up to said date the books of the bank shall continue to be kept In accordance 
with the Commercial Code. 

Documents which because of their nature must be kept in the bank and which 
are sent to the examiners' division (aala cle emamen) slinll be returned by the 
latter within the period of ao days. . . 

ART. 21. On the 30th of June of each year, a general balance sheet of all the 
operations of the bank shall be made and also a summary of the situation as 
to assets and liabilities during the past six months, and on the 31st of December 
of each year a balance sheet, an inventory, and ·a summary statement of the 
situation as to assets and liabilities of the bank during the past year shall be 
made. 

ART. 22. Fifty per cent of the net profits shall be set aside each year to form 
a reserve fund to cover any losses that may be disclosed by the general balance 
sheets and to cover the obligations of the bank. 

ART. 23. The reserve fund may be invested ·only In loans secured by first 
•mortgages on ucl>an buildings whose value Is at least twice that of the loan, 
plus interest for the entire term and collection expenseS, conservatively esti~ 
mated. The buildings on which these loans are made must be located IIi 
Ollracas, or In one of the capitals of the States of the Union. 

CHAPTER 4.-Complementarv provisi<mo 

ART. 24. There must not exist among the members of the administrative board, 
the manager, the consulting attorneys, or the appraisers any blood relationship 
in a direct line, nor In a collateral line up to the fourth degree inclusive, nor 
relationship by marriage In a direct line, nor In a collateral line up to the 
second degree, inclusive. 

ART. 20. The membera of the admlntstratlve board and the manager may not 
legally conclude any kind of contract with the institution. 

ART. 26. The membera of the admlntstrative board s)lall be considered, In 
accordance with article 68. of the organic law of the National Treasury, as 
employees of the Treasury and shall be subject to the ·requireljlents of the 
said law as regards the bonus which they must give and as regards their 
responsibility. . 

ART. 27. The Department of Public Works sball, whenever It deems necessary, 
send a person whom it may designate therefor to examine and check the books 
of accounts and other documents of the bank. 

ART. 28. The Labor Bank shall have whatever branches the Federal Executive, 
when be det'ms It desirable, may specify. 

ART. 29. The regulation of the labor bank law of June 30, 1928, Is hereby 
repealed. 



LIST OF BULLETINS OF THE BUREAU OF LABOR STATISTICS 
I • '! 

TM following il a list of tdl balldins of the Burma ol Labor Statistic•, pahli&Md .since 
laly, 1912, except tlud in f.he cau of balldina giuing the reaulta of periodic aarveya of flu: 
6areau only the late1f bulletin on any one object il Mre li•ted. · ' 

A complete list of fire reporfl and balldins issued prior to July, 1912, a· well cu 1M buUe­
tia pabiW.ed, aince that date, will be Jrtrrlishd on applicatioa. Balletitu marked t/uq (•) 
art oaf of prmf. t • . • 

ConclliaUon and arbitration (lneludlna' atrike1 and lockouts).· 

• 

•No. 124. Conclllatlon and arbitration ln the· building trades ·of Greater New York . 
. '[1918.) : . 

• No. 133. Report of the industrial COWl ell of the British Board of Trade on Us 
lnqulry into industrial agreements. (1919.) 

No. 189. Michigan copper district strike. [1914.) 
•No. 144. Industrial court of the cloak, iutt, and skirt Industry of New York City. 

[1914.) 
•No. 145. Conciliation, arbitration, and sanitation In the dress and waist industry 

of New York City. [1914.) 
•No, 101. Colleetlve· bargaining lD the anthraclt~oal Industry. [1916.] 
•No. 198. Collective agreements In the men's clothing Industry. [1916.] 

No. 233. Operation· of the industrial disputes investigation act of Canada. [1918.] 
No. 255. Joint Industrial counclls in Great Britain. · .[1919:] ' 
No. 283. History of the Shipbuilding Labor Adjustment' Board, 1917 to 1019. 
No. 287. National War Labor ·Board:- History of 1ts formation, o.ctlvltles, etc. 

[1921.) ' . 
·•No. 803. Use of Feder&t power tn settlement of-railway labor disputes. [1022.] 

No. 341. Trade agreement In the allk·rlbbon Industry of New York City. [1923.] 
No. 402. Collective bargaining by actors. [1926.] ·· - · 
No. 408. Trade agreements, 1921. , 
No. 481. Joint Industrial control In the book and 3ob printing Industry. [1928.] 

)·. ' / 
Cooperation.' 

No. 313. Consumers'· cooperative ·aocletlel tD the United States In 1920. 
No. 314. Cooperative· credit aocletlea · (credit unions) In _America tlnd Jn foreign 

. . countrlea. [1922.] . .. . 
N'o. 437. Cooperative movement ln tbe' United States 1n '1925 (otb~ than agrl· 

, , cultural.) -
•No. 531. Consumel"B', credit, ··and produ~ye C~peratlve so~ietles, 1929. 

Employment and unemplo7mmt. ' · ' • 
•No.109, Statlstlca of unemployment and the· work. of employment otD.cea 1n the 

United States. [1913.] '· · 
•No.lT2. ·Unemployment In New York City,:N~ Y. [1915;]. 

: •No. 183. Regularity of employment in the women'a ready-to-wear garment indus· 
tries. [ 1915. I . · 

•No. 195. Unemployment 1n the United States •.. [1016.] · 
•No. 196. Procecdlnga of Employment Managers'· Conference held at Mlnneapolls, 

; M.lnno, JIUluary 19 and 20, 1016. 
•No. 202. Proceedings of the conference of Employment Managers' Association of 

Boston, Mass., held May 10, 1916. · 
•No. 206. The British system of labor excha.ogea. [1916.] 
~No. 221. Proceedings of the Employment Managers' Conference, Phlladelpbla, Pa., 

· ·. April 2 and 8, 1911. · 
1 

•No. 235. Employment system of the Lake Carriers' Association. [1.,918.] 
•No. 241. Public. employment otHccs In the United States. [1918.) 
•Noo 247. Proceedings ·of' ·Employment Managers' Conference, Roeheateri N. Y., May 

0-11, 1018, • • I • 

•No. 310. Induatrlal unemployment: A statistical .study of ita estent and causes. 
[1922.) ' . . . . . . . 

No. 400. Unemployment lq columbus, Oblo,· 192l'to 11925.' 
,i•NO.G20,' Social' and ·economtc character of -unemployment 1n PblladelpbJa, Aprll, 

1929. 
(I) 



Emplo7ment and unemplo7111mt-Conttnued. 
No. 642. Report ot··tbe Advisory committee on Employment Statistics. '[1930.] 
No. 544. Unemployment-benefit plans In the United States and unemployment 

Insurance tn foreign countriee. 
Forelp labor law1. · 

•No. 14:2. Administration of labor laws and factory Inspection lD eertaln European 
countries. [1914.] 

No. 494. Labor legislation of Uruguay •. [1929.] 
No. 510. Labor legislation of Argentina. [1930.] 
No. G29. Work~en·s compensation l~glslatlon of Latin American countries. [1930.] 

Rousina. 
•No. 1G8. Government aid to home owning and housing of working people In foreign 

countries. {1914.] 
No. 263. Housing by employers tn the United States. [1920.] 
No. 295. Bullding operations lD representative eltlea In 1920. 
No. 545. Building permits In the principal cities of th~ United States In [1021 tol 

1930. 
lnd1Utrlal aeeldentl and h7dene. 

• 

•No. 104. Lead poisoning In potteries, tlle works, and porcelain enameled sanitary 
ware factories. [1912.) 

No. 120. Hygiene of painters' trade. [1913.] 
•No. 127. Danger to workers from dusts and fumes, and methods of protection. 

(1918.] 
•No. 141. Lead poisoning In the smelting and refining of lend. [1914.] 
•No. 157. Industrial accident statistics. [19US.]· 
•No. 165. Lead poisoning to the manufacture of storage batteries. · [1914.] 
•No. 179. Industrial poisons used In the rubber Industry. [19HS.] 

No. 188. Report of British departmental committee on the danger to the use ot 
lead in the palntlng of bulldlngs. [1916.] 

•No. 201. Report of the committee on statistics and compensation Insurance costs ot 
the Jntema.tional Association of Induatrial Accident Boards and Com· 
misBlons. [1916.] 

•No. 209. Hygiene of tbe printing trades. [1917.] 
•No. 219. Industrial poisons used or produced In the manufacture of explosives. 

. (1917.] 
No. 221. Hours, fatigue, and health In British munition factories. [1017.] 
No. 230. Industrial -efficiency and fatigue In British munition factories. [1917.] 

•No. 231. Mortallty from respiratory diseases tn dusty trades (Inorganic dusts). 
(1918.] . 

. •No. 234. The BDfety' movement In the Iron and Steel Industry, 1907 to 1917. 
No. 236. Eft'ects of tbe air hammer on the banda of stonecutters. [1918.] 

•No. Z4.9. Industrial beaJth and emciency. Final report of British Health of Munt· 
tiona Workers' Committee. [1919.] 

•No. 251. Preventable death In Uie cotton-manufacturing tnduatrr. 
No. 256. Accidents and accident prevention in machine building. 
No. 267. Anthrax as an occupational disease. [1920.] 

(1919.] 
(1919.] 

No. 276. Standardization of Industrial accident atattattcs. [1920.] 
•No. 280. Industrial poisoning In making coal-tar dyes and dye tntermedlateB, 

(1921.] 
•No. 291. Carbon monoxide poisoning. (1921.) 

No. 293. The problem of dust phthlals In the ~abtte-atone Industry. [1922.] 
No. 208. Causes and prevention of accidents in the .Iron and ateel Industry, 1910· 

1919. 
No. 306. Occupation hazardS and diagnostic signs: A guide to Impairments to bo 

looked for In hazardous occupattona. .[1922.) 
No. 392. Survey ·of byglenlc conditions In the printing trades. [1921S.] 
No. 405. Phosphorus necrosis In the manufacture of fireworks and In the prepara· 

tlon of phosphorus. (1926.) 
No. 4.27. Health aurve,- Of the printing tradea, 1922 to 1925. 
No. 428. Proceedings· of the Industrial Accident Prevention Conference, held at 

WashlDgton, D. C., July 14-16, 1926. 
No. 460. A new teat for lnduatrlal lead poisoning. [1928.] 
No. 466. Settlement for accidents to American seamen. [1928,) 
No. 488. Deaths from lead pol..aontn.r, 1926-1927 •• 
No. 490. Statistics of Industrial accidents In the United s·tate• to the end ot 1921. ' 
No. GOT. Causes of deatb, by occupation. [1929.] 

(n) 



Industrial relation• and labor eondltlonL 
No. 237. Industrial unrest In Great Brltnln. ·[1917.] 
N~. 340. Chinese migrations, with special reference to labor conditions. [1923.] 
No. 349. Industrial relations In the Wes~ Co_o.st lumber Industry, [1923.] 
No. 861. Labor relations In the Fairmont .(W. Va.) bituminous coal field. (1924.] 
No. 380. Postwar labor conditions In Germany. [1925.] 
No. 883. Works councU movement In Germany.' [1925.] 
No. 384. Labor conditions In the shoe Industry In Massachusetts, 1920-1924. 
No. 399. Labor relations In the lace and lace-curtain Industries In tbe United 

States. [1925.) 
No. 534. Labor conditions In the Territory of Hawaii, 192~1930. 

Labor lawa of the United State• (lndudlnl' declalons of courts relntlnc to labor). 
No. 211. Labor Jaws and their admi.Distration In the Pacific States. [1917.] 
No. 229. Wage pafDlent legislation In the United States. [1917.] 
No. 285. Minimum wage laws of the United States: Construction and opera.tlon 

[1921.) 
No. 321. Labor laws that have been declared unconstitutional. [1922.] 
No. 322. Kansas Court of Industrlal Relations. [1923.] 
No. 348. Laws providing for bureaus of labor statistics, etc. [1923.] 
No. 370, Labor laws ot the United States, with declsiona of courts relating thereto. 

[1925.) 
No. 408. Laws relating to payment of wages. [1928.j 
No. 528. Labor legislation, 1929. 
No. 548. Decisions of courts and opinions affecting labor, 1929-1980. 

Procetdln~r• of annual connntlona of the A.110elatlon of Governmental Officlala In Indastl'J' 
. or the United Statea and Canada. (Name chanl'ed in 1928 from Association of GoYemmental 

Labor ometala of the United Statea and Canada.) 
•No. 266. Seventh, Seattle, Wash., July 12-15, 1920. 

No. 807. Eighth, New Orleans, La., May 2-6, 1021. 
•No. 328. Ninth, Harrisburg, Pa., May 22-26, 1922. 
•No. 362. Tenth, Richmond, Va., May 1--4, 1923. 
•No. 389. Eleventh, Chicago, Ill., M'ay 1~23, 1924. 
•No. 411. TweUth, Salt Lake Clty, Utah, August 13-15, 1925. 
•No. 420. Thirteenth, Columbus, Ohio, June 7-10, 1926. 
•No. 456. Fourteenth, Paterson, N. J., May 31 to June 3, 1927. 
•No. 480. Fifteenth, New Orlea.ns, La., May 21-24, 1928. 

No. 508. Sixteenth, Toronto, Canada, June 4-7, 1029.· 
No. 530. Seventeenth, Loulsvllle, Ky., May 2o-23, 1930. 

P~edin.-s or annual meetlnp of the IntemaUonal .Aasodation of lnduetrlal Accident BaarU 
and Commlsalom. 

No. 210. Third, Columbus, Ohio, April 25-28, 1916. 
No. 248. Fourth, Boston, Mass., August 21-25, 1917. 
No. 264. Fifth, Madison; Wis., Septembe~ 24-27, 1918. 

•No. 273. Sixth, Toronto, Canada, September 23-26, 1919. 
No. 281. Seventh, San Francisco, Calif., September 2Q-24, 1920. 
No. 804. Eighth, Chicago, Ill., September 19-23, 1921. 
No. 333. Ninth, Baltimore, Md., October 9-13, 1922. 

•No. 859. Tenth, St. Paul, Minn., Setttember 24-26, 1928. 
No. 385. Eleventh, Halifax, NoVa Scotia, August 2~28, 1924. 
No. 895. Iadex to proceedings, 1914-1924. 
No. 406. Twelfth, Snit Lake City, Utah, August 17-20, 1025. 
No. 432. 'l'hlrteentb, Hartford, Conn., September 14-17, 1928. 

•No. 458. Fourteenth, Atlanta, Ga., September 27-29, 1927. 
No. 485. l!'lfteenth, Paterson, N. J., September 11-14,·1928. 
No. 511, Sl:rteenth, Butralo, N. Y., October 8-11, 1929. 
No. G36, Seventeenth, Wilmington, Del., September 22-26, 1930. 

Proceedlnp of annu&l meetlnp of the Intematlonal A. .. oclatlon of Public Emplo,.m.ent SerYieu. 
No. 102. Firat, Chicago, December 19 and 20, 1918 i second, IodtannpoUa, Sepo 

tember 24 and 25, 1914 i thh•d, Detroit, July 1 and 2, 1915. 
•No. 220. Fourth, Bulfnlo, N. Y., July 20 and 21, 1916. 
No. SU. ·Ninth, Butralo, N. Y., September 7-9, 1921. 
No. 387. Tenth, Wa.sblngton, D. C., September 11-13, 1022. 
No. 855. Eleventh, Toronto, Canada., Septeblber 4-7, 1923. 
No. 400, Twelfth, Cbtcato, 111., May 19-23, 1924. · 
No. 414. Thirteenth, Jr,ochester, N. Y., September 15-17, 192G. 

(ID) 



t~'. 
Proeeedlng• of annual meetinp of the International A.uodatlon of Pabllc Emp107Jilent 

Senlcu-Contlnned. 
No. 478. Flt'teenth, Detroit, Mich., October 25-28, '1927. 
No. 501. Sixteenth, Cleveland, Ohio, . September 18-21, 1928. 
No. 538. Seventeenth, · Phllndelpbla, September 24-27, 1929, and eighteenth, 

Toronto, Canada, September 9-12, 1930. 
Procluetl:dty of labor. 

No. 326. Productivity costs in the common-brick Industry. [1924.] 
No. 360. Time and labor costs In manufacturing; 100 pairs of shoes, 1923. 
No. 407. Labor cost of production and· wages and hours of lnbor in the paper box-

board industry. (1926.] ' 
•No. 412. Wages, hours, and productlvii:y lD the pottery industry, 1925. 

No. 441. Productivity of lo.bor 1n the glnu Industry. [1927.) 
· ' No. 474. Producttvtty of labor tn ·merchant blast furnaces. [1928,] 

No. 475. Productivity of labor in newspaper printing: [1929.] 

Retail prices a~d cost of llvinJ". 
•No. 121. Sugar prices, trom refiner to consumer. [1913.] 
•No. 130. Wheat and flour prices, from farmer to coDsumer. [1913.) 
•No. 164. Butter prices, trom producer to coDsumer. [1914. J 
No.l70. Foreign food prices as affected by the wor. [1915.] 
No. 357. Cost of llvlDg in the Unltea States. [1924.] 
No. 869. The use of ·cost-of.llvlng figures in wage adjustmeDtS. [1026.] 
No. 495. RctaU prices, 1890 to 1928. 

Safet)" codea. 
•No. 331. Code of lightlDg: Factories, mills, and other work places. 

No. 336. Safety code for the protectioD of Industrial workers lD foundries. 
No. 350. ·awes tor governiDg the approval of headllgbtlng devices tor motor 

vehicles. " ' ,; · 
•No. 351. Safety code for the CODstruction, care, and use of la_dders. 

No. 375. Safety code for lauDdry machlneey u.nd operations. 
•No. 882. Code of llghting schciol huildinga. 

No. 410. Safety code for paper aDd pulp mUls. 
•No. 430. Safety code for power presses and foot and band presses. 

No. 433. Safety codes for the prevention of dust explosions. 
No. 447. Safet:T code for rubber in1lls aud. calenders. . , 
No. 451. Safety code for forging aDd hot-metal stamping:. __ 
No. 463. Safety code for mechanical power:transmlsslon appara~flrst revlston. 
No. 509. Textile safety code. · 
No. 512. Code for ldentUication of gas-mask canisters. 

"No. 519. Safety code for wOodworking plants, its revised, 1930. 
No. 527. Safety code for the use, care, and protection. of abrasive wheels. 

Vocational and worken' education. 
•No. 159. Short·unlt courses for wage earners, and a factory school experiment. 

[).915.] . 
•No.162. Vocational eaUcatlon survey _of Richmond, Va. "[1915.] 
•No. 199. Vocational education survey of MlnneapoUs, !.linn. [1917.] 

No. 211. Adult worklng.class education In Great Britain and the United Stnte1. 
[1920.] ... 

No. 459. Apprentlceshlp in bulldlng construc~on. [1928.] 

· WaJ"el and boun of labor. 
•No. 146. Wages and regularity of employment and standardization ot piece rates In 

the dress and waist Industry of New York City, [1014.] 
•No.147. ·wages and regularity of employment ·in the cloak, suit, and sklr~ industry. 

[1914.] ' 
No. 161. Wages and hours of labor In the clothing and clgar lndustrles, 1911 to 

1918. 0 • I , • • 

No. 163. Wages and hours of labor In the building and repairing of steam railroad 
cars, 1907 to 1913. · · · 

•No. 190. Wages and boiU"S of labor in tbe cotton, woolen, and silk Industries, 1907 
. to 1914. 

No. 204. Strect·ra.ilway employment ln. the United States. [1917.] 
No. 218. Wages and hours of labor In the iron and steel tndusti-y, 1007 to 1915, 

. with o. glossary of occupations • 
.No. 225. Wages and bours ot labor In the lumber, mntwork, and furniture indus. 

trlea, 191G. 
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Wacu and hoan_ of labor-Continued. · . 
No. 265.- Industrial surVey' In· selected tndnstrlea In the -United States, "1919. 
No. 297. Wages and hours of labor In the petroleum iodustry, 1920~ 
No. 356. Productivity coats In the common-brick industry. · [1924.] 
No. 358. Wages and hours of labor in the automobile--tire lndu&tl'J", 1923. 
No. 360. Time and labor coste In manufacturing 100 pairs of shoes, 1923. 
No. 365. Wages. and hours of labor In tbe paper and pulp ·Industry, 1923. 
No. 394. Wages and hours of labor In metalliferous mines, 1924. 
No. 407. Labor costa of production· and wages and hours of labor tn the paper box­

board Industry. [1926.] · 
•No: 412'." Wages, hounr, and productivity in \he pottery lndustryt1925. 
No. 416. Hours and earnings In anthracite and bituminous coal mining, 1922 and 

1924. . . 
No. 476. Union scales ·of wages and hours of ·tabor: Supplement to BulleUn 457. 
No. 484. Wages and hours of labor· of common street laborers, 1928. 
No. 497. Wages and hours of labor 1n the lumber Industry in the United States. 1928. 
No. 498. Wages and hours of labor In the boot and shoe Industry, 1910 to 1928. 
No. 499, History of wages lD the United States from colonial times to 1928. 
No. 502. Wages and hours of labor In the motor-vehicle Industry. 1928. . /. 
No. 503. Wages and hours of labor in the men's clothing Industry, 1911 to 1928. 

• No. 60-4. Wages and hours .of labor In the hosiery and underwear I:ndustrlea, 1907 
to 1928 .. 

No. 518. Wages and hours of labor in the Iron and steel industry, 1929. 
No. 5l.f. Pennsylvania RaUroad wage data. From report of Joint Fact li'lndlng 

Committee In wage negotiations 1n 1921. 
No .. G16. Bonn and earnings 1n bituminous coal mining, 1929. 
No. 522. Wages and hours of labor In foundries and machine shops. 1929. 
No. 623, Hours· and earnings In the manufacture of airplanes and aircraft engines, 

1929. 
No. 525. Wages and hours of labor 1n the Portland cement Industry, 1929. 
No. 626. Wages and hours of labor tn.the furnlture Industry, 1910 to 1929. 
No. 532. •Wages and hours of labor In tbe cigarette manufacturing Industry, 1930. 
No. 533. Wages and hours of labor ln. woolen and worsted goods manufacturtng, 

1910 to 1930. n • 
No. 1535. Wages and hours of labor In the slaugbterlD'I! and meat-packing industry, 

1929. . 
No. 53T. Wagea and hours of labor In the dyeing and 11.nlsbing of te:dlles, 1980 .. 
No. 639. Wages and hours of labor In t"otton-good.s manufacturing, 1910 to 1930. 
No. 540. Union scales of wages and hours of labor, May 16, 1930. , 
No. 546, Wages aDd hours tn rayon and other synthetic ma.nufacturlng, 1980. 
No. 547. Wages and honr11in cane-sugar reftning industry, 1930. 

Welfare work. · 
•No. 128. Employers• welfare work. [1918.] 

No. 222. Welfare work tn British munitions factories. [1917.] 
· •No. 2150, Welfare work for employees in industrial establlsbmenQJ- In· the United 

States. [1919.] . 
No. 458. Health and recreation a.cttvltles 1n lndustflal establishments, 1_926. 

Whole11ale prices. . 
•No. 284~ Index numbers of wholesale prices 1n the United States and foretgn coon .. 

tries. [1921.] 
No. 458. Revised 1ndex numbers of wholesale prices. 1928 to July, 1927. 
No. 548. Wholesale prices, 1930. 

Women and ehtldren In lndo•h7· 
•No. 116. Bonra. earnings, and duration ·of employment of wage-earning women In 

selected Industries In the District ·ot Columbia. [1918.] 
•No. 117. Prohibition of night work of young persona. [1918,] . 
•No. 118. Ten-hour maximum working-day for women and young persons. [1918.] 

No.l19. Working hours of women In the· pea. canneries of Wisconsin. [1918.] 
•No. 122. EmplOyment of women in Power laundries In Milwaukee. [1918.]' 
•No. 160. Hours, earnings; and conditions of labor of women In Indiana mereantue 

establishments and garment factories. [1914.] 
•No. 167. lllnlmum-wage legtalatlon -In the United States and foreign countries. 

[1915.] 
•No. 1711. Summary ot the report on condition of woman and child wage earn.en 1D 

tho United States. [1915.] 
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··"Women and chUdren fit. lndutr)'-Continued. 
•No. 176. Erfect of mtntmum-wage determinations 1D Oregon. [1915.] 
•Ne.-180. The boot and shoe 1Ddustry in Massachusetts 8S a vocation for women. 

[1915.] 
•No. 182. Unemployment among women 1n department and other retall atoree of 

Boston, Mass. [1916. 1 
No. 193. Dressmaking 8S a trade for women In :Massachusetts. [1916.) 
No. 215. Industrial experience of trade-school girls in Massacbusett& [1917.] 

•No. 217. Etrect of workmen's compensation laws 1n diminishing the necessity of 
industrial employment of wOmen and chUdren. [1918.] 

•No. 223. Employment of women tnd juventles 1n Great Britain during the war. 
[1917.] 

No. 253. Women 1D tbe lead industries. (1919.] 
No. 467. Minimum wage Jeg1slatlon 1D various countries. (1928.] 

Workmen'• lnaarance and eompen1atlon (lndadinlr lawa ~atlna thereto). 
•No. 101. Care of tuberculous wage earners in Germany. [1912.] 
•No. 102, British national insurance act. 1911. 

No. 103. Sickness aDd accident insurance law in Switzerland. (1912.] 
No.107. Law relating to insurance of salaried employees in Germany. (1918.] 

•No. Hi5. Compensation for accidents to employees of the United States. (1914.] 
•No. 212. Proceedings of the conference on aoclal Insurance called by the Intern&· 

ttonal Association of Induatrtal Accident Boards and Commlsalons, 
Washington, D. C., December IS-9, 1916. 

•No. 243. Workmen's compensation legislatiOn In the United States and foreign 
countries, 1917 and 1918, 

No. 801. Comparison of workmen's compensation. Insurance and adml.nlstratton. 
[1922.] 

No. 812. National health Insurance lD Great Britain, 1911 to 1921. 
No. 379. Comparison of workmen's compensation. laws of the United States as ot' 

January 1, 1925. 
No. 477. Publlc..aervlce retirement systems, United States and Europe. (1929.] 
No. 496. Workmen's comPensation legislation of the United States and Canada 88 

. of January, 1929. (With text of legislation enacted In 1927 and 1928,) 
No. 629. Workmen's compensation legislation of the Latin Amerlcu countries. 

[1930.] 

IIU~Uaneou aerlea. . 
•No. 174. Subject lndeJ: of the publications of the United States Bureau of Labor 

· Statlatlcs up to kay 1, 19US. 
No. 208. Protlt sharing In the United States. [1916.] 
No. 242. Food situation In central Europe, 1917. 
No. 254. International labor legislation and the society of nations. [1919.] 
No. 268. Btstorlcal su"ey of International aetlon affecting labor. (1920.] 
No. 282. Mutua.I relief associations among Government employees tn. washington, 

D. C. [1921.] 
No. 319." The Bureau of Labor Statlstlce: Ita history, actlvlttea, and organlzaiton. 

[1922.] 
No. 826. Methods of procuring and computing statlsticallnformatlon of the Bureau 

of Labor Statistics. (1928.) 
No. 842. International Seamen's Union of America: A study of ita btsto17 and 

problems. [1928.] 
No. 346. Humanity In government. (1928,] 
No. 872. Convict lAbor lD 1928. 
No. 886. Cost of American almshouse•. [1925.] 
No. 898. Growth of legaJ-ald work In the Unlte4 States. (1926.] 
No. 401. Family allowances In foreign countriel. (1926.] 
No. 461, Labor organizations In Chile. (1928.] 
No. 462. Park recreation areas in the United States. [1928,] 

•No. 465. Benetlclal activities of Amerlca.n trade-union1. [1928.] 
No. 479, Acttvltlel and functions of a State department of la11or. [1928.] 
No. 483. Condition• in the shoe Industry In HaverhW, Masa., 1928. 

•No. 489. Care of aged. persons ln. the Uulted States. [1929,] 
No. 505, Directory of homes for the aged In the United StatU: [1929.) 
No. GOO. Handbook of American trade-unions: 1929 edition. 
No. 1518. Personnel research agencies : 1930 edition. 
No. 541. Handbook of labor statistics : 1931 edition. 
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