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‘LABOR LEGISLATION OF. VENEZUELA
T _ Introduction and Sumrhary ' ‘

This is the third of a series of bulletins to be published by the
United States Bureau of Labor Statistics on labor legislation in the
-Latin American countries. . ' L
- 'The labor laws of Venezuela have been compiled and translated
from the original texts obtained through the State Department, from
the American consul general at Caracas and represent the available
labor laws in force at the time. ) SO

-Labor Law

On' July 23, 1928, Venezuela enacted a labor law dealing 'with
workmen’s compensation, wages, employment of women and children,
hours of labor, settlement of Iabor disputes, and employers’ and
" workers’ organizations. The law covers all public or private enter-
prises and establishments, irrespective of their nature, which exist
at the present time in the Re ub]l.?c or which may be established in the
future, including mining and,industrial enterprises, agricultural and
-stock-raising undertakings,  and mercantile establishments. - :
1 i . o -

Workmen’s Compensation

Owners of enterprises not expressly exempted are required to pay
the wage earners, salaried employees, and apprentices in their employ
compensation for industrial accidents and occupational diseases aris-
ing out of and in the course of employment, irrespective of any fault -
or negligence on the part of the workers, employees, or apprentices.

Although the following are exempt from the provisions of this law
as regards workmen’s compensation, they are to be governed by the
provisions of the general law or of special laws pertaining thereto:

‘81) Workers employed in enterprises or establishments having a
daily average of fewer than 25 wage earners, salaried employees,
or apprentices; (2) when there is fraud on the part of the enter-
prise or of the laborers, employees, or apprentices; (3) persons who

1



2 LABOR LEGISLATION OF VENEZUELA

perform occasional work distinct from that of the enterprise; (4)
home workers; (5) members of the family of the owner of the
enterprise who work exclusively for him and live under his roof;
(6) emplckvsees receiving more than 600 bolivares® a month; (7) sea-
men and fishermen; (83 laborers; employees, or apprentices in agri-
cultural or stock-raising enterprises; (9) laborers engaged in wood-
cuttin§ enterprises or 1n the extraction of natural forest products;
and (10) workmen, employees, or apprentices employed in enter-
risels the occupational hazards of which are covered by special
islation.
e%‘he compensation scale is based upon the earnings of the injured
employee at the time of the accident. Industrial accidents and occu-
pational diseases are compensable when they cause death or disability
either permanent or temporary. ) )

Death—When the accident or disease causes death, the employer.

must pay to the relatives of the deceased an amount equal to two
- years’ wages. In no case, however, may this compensation exceed
15,000 bolivares, regardless of the amount of the wage. In addition
the employer is required to pay the funeral expenses, not to exceed,
however, 300 bolivares. :

Permanent total disability—A workman who is permanently and
totally disabled as the result of an industrial accident or occuPational
disease is entitled to compensation equivalent to two years’ wages.
This amount shall never exceed 15,000 bolivares regardless of the
amount of the wage. ,

Permanent partial disability—In cases of permanent partial dis-
ability resulting from an industrial accident or occupational disease
the worker shall be entitled to compensation to be fixed in accordance
with his wages and the loss of earning capacity caused by the acci-
dent. This compensation shall not exceed the amount of one year’s
wages, nor 10,000 bolivares, regardless of the amount of the wage.

Temporary total disability —For temporary total disability em-
ployers are required to pay the workers their regular wages during
their disability, provided that it does not last longer than six months.

Temporary partial disability—In cases of temporary partial dis-
ability the worker shall be entitled to compensation fo be fixed in
accordance with his wages, the loss of earning capacity, and the
duration of_ the disability. " The compensation shall not exceed an
amount ;}mvalent to six months’ wages.

Medical and pharmaceutical attention—In addition to the com-
pensation benefits described above, employers are required to furnish
medical, surglcal,. and pharmaceutical attention to workers who suffer
from an occupational disease or an industrial accident. . These ex-
penses may not be deducted from the compensation payments.

‘Wages

: Th? fixing Of wages shall be arrﬁnged between employers and work-
ers without any interference, Wages shall be paid in legal currency
either daily or weekly at the latest, unless an agreement has been

11 bolivar at par=19.3 cents,
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made for longer periods. No other form of payment is permitted.
In no case may wages be paid in places of recreation; taverns,
saloons, or grocery stores. S

- Employment of Women and Children

No children under 14 years of age shall be allowed t6 work in
industrial establishments or mining enterprises. The working day of
minors over 14 and under 18 years of age shall not exceed 6 hours
and shall be divided into periods of three hours with an interval of
at least an hour, during which they may leave the place of employ-
ment to eat or to rest,

Women and minors may be employed only between 6 a. m. and 6
p. m. Young persons between 14 and- 18 may not be employed in
mines, foundries, or in work in which their lives are endangered or
in which their norma) physical development is hindered or retarded.
Women are prohibited from working underground in mines. .
~ Women and young persons shall not be employed in industries

injurious to their morals or- good habits and in no instance in.the

retailing of liquors.

Pregnant women shall not be allowed to perform physical work
which requires considerable effort, or which might hin(ger the normal
development of the unborn child. During the period of lactation
woman employees shall have two additional rest Beriods of half an
hour each, during which they may nurse their children, but this time
shall not be deducted from their pay.

Hours of Labor and of Rest
No wage earner or salaried emplogee shall work longer than nine
hours a day in the enterprises or establishments subject to this law.’

- Work which requires longer time shall be performed by employees
or workmen other than those who have worked for nine hours.
Every agreement which Erovides for a longer workday is void.,

These provisions of the law shall not prevent workers who are
1'-:mployedp by the job or by the piece from devoting more than nine
hours daily to the work assigned to them, if they so desire, but they
shall not be required to perform in one day work which normally
requires more than nine hours’ work to complete. :

he hours of labor underground in mines shall be governed as
follows: The working day shall not exceed eight hours and shall be
divided into three shifts of 8 hours each, or 4 shifts of 6 hours
each, according to circumstances. The hours for shifts to begin and
stop shall be fixed by the regulations governing mining enterprises.
A sufficient number of miners, foremen, and superintendents shall be
employed in each shift. .

o work of any kind shall be. performed by the enterprises.or
establishments aﬂ'thed by this law on Sunday, New Year’s Day
Holy Thursday, Good Friday, the dags specified by law as national
-holidays, and those which, upon the date this law takes effect, have
been cﬁac’lared holidays by the States or municipalities within their
respective territorial jurisdiction. The Federal Executive shall de-
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termine the industries which shall be exempt from this provision

because of public interest or for technical reasons peculiar to the

industry. ‘ '
_Sanitation, Veqtilation, ete,

Owners of enterprises covered by the provisions of this law must
‘keep their buildings and premises absolutely clean and well venti-
. lated and must adopt the measures necessary to prevent accidents

to their employees. o

Seitlement of Labor Disputes

The governors of the States and of the Federal District or the
Federal Territories shall act as arbitrators to settle differences as
regards working days, maximum length thereof, workmen’s com-
pensation, and wages, provided such disputes are voluntarily sub-
.mitted to them by the employers and workers and when a shutdown
of one or more industries 1s antigipated. : Co
. The decision of the arbitrator may be appealed by either of the

erties to the Minister of Interior Relations, whose decision shall

e final. If the parties fail to agree to submit the question to
arbitration, either one has a right to appeal to the courts. .

Employers’ and Workers’ Organizations

The Venezuelan labor law provides that organizations of em-
ployers and workers shall not affiliate with foreign organizations
nor shall they send:delegates to international congresses without
the ]frqwous consent of the Federal Executive. Violation of this
regulation entails the dissolution of the offending association and
the imposition of fines of from 100 to 1,000 bolivares on their direc-
tors. The same penalty will be imposed upon associations spreading
communistic propaganda or upon those w%ich‘ engage in any move-
ment against public erder or good conduct.- . - . '

LaborBzkaaw ’.*1

The original law .and its regulatory decree, providing for_the
organization of a labor bank in Venezuela, were enacted on June
30, 1928, but a new regulatory decree was 1ssued by the ‘President
of the Republic on March 22,1930, to supersede the former decree,

. The-labor bank will operate in connection: with the,Farmers’ and
Stockmen’s Ban;k but. with a separate capital'of-G,OO0,000 bolivares.
Its head _ofﬁce will be at Maracay, the capital of the State' of Aragua.
An administrative board of three members will have charge of all
the bank’s business, the main purpose of the bank being to enable
workers to acquire their own homes. L
- First-mortgage loans will be- made ‘on-¢ity property to be used
for homes, the amount of each loan to be not less than 500 nor more
than 15,000 }Jollvares in Caracas-and proportional amounts of prop-
erty values in-other places. Loans will bear 5 per cent interest and
have an annual amortization of 3 per cent. ... . - e

The bank will also erect or buy houses to be sold on‘easy‘ terms
to workers.



TEXT OF LEGISLATION. -

. LABOR LAW
"LAW OF JULY 23 19"8
CHAPTER 1.—General mﬁaions

An'mcr.n 1 Labor can freely enter into contracts in Venezueln. No one can.
be forcibly required to work against his will. Violation of legal labor con-
tracts or stopping work under certain circumstances glvw only the right to
compensation for damages, :

ArT. 2. Labor must be performed under conditions (1) that permit the work-.
er’s normal physical development: (2) that allow.him sufficient leisure time for
rest, education, and proper recreation; (3) that afford sufficient protection to
the life and hea]th of the workers agalnst accidents and occupational disenses;
and (4) that protect women and minors against influences tnimiecal to morals
and good habits.

Arr. 3. The fundamental rights established in the two preceding articles shall
be exercised In accordance with the terms and conditions established in this
law and in the regmlations which the Federal Executwe shall issue for that
purpose :

* ArT.' 4. The Federal Executive, through the Ministry of the Interlor, is.
charged with the enforcement of the legal provisions and reguilations concern-.
ing labor. In the Ministry of the Interior there shall be created a special
service for all matters relating to labor, or one of the existing services may be
utilized for this purpose.

Special inspection services may also be created to enforce compliance with-
the legal provislons and regulations respeecting labor, or special agents, with
temporary status, may be appointed for this purpose. :

ART. 5. Neither the States nor the munielpalities may enact laws ordinances,
or provisions of any kind respecting ilabor; and the governors of the States,
the Territories, and the Federal Distriet, the elvil heads of distriets and mu-
nicipalities, and all the officiais of the States and municipalities are required
to comply with the orders which may be transmitted to them by the Federal
Executive through the Ministry of the Interior, and to render whatever services
mny be recommended for the better enforecement of the present iaw. ‘

ARrT, 6. All enterprises, operations, or establishments of any kind, public or:
private, now existing or that may be established in the. territory ot the Re.
publie, such as mining and industrial enterprises, agricultural and stock-rais-
ing enterprises, and mercantile establishments are subject to the provisions
of the present law,’ except such provisions as are herem declared to be:
nppl!cable only to certain industries. ]

CHAPTER 2—Lega! worhmg days and maamnum Ienyth of the workmg day

ART. T. All days of the year, with the exception of legal holidays, are law-
ful working days. For the purpose of this law the holidays are: Sunday,
New Year's Day, Holy Thursday, and Good Friday; those specified by law as
national holidays: and all days which, upon the date this law takes effect;:
have been declared holidays by the Stntes or municlpallties within their respec-
tive territorial jurisdiction. '

-AxT. 8. No work of any kind shall be performed on holidnys in the enter—
prises, operations, and establishments covered by this law. - There are excepted:
from this provision enterprises, operations, or establishments within which, by
reason of the publie interest or for technical ressous pertaining to the particu-
lar industry, it may be necessary to contlnue work dur:lng all or part of the

66554°~—31——2 §



6 LABOR LEGISLATION OF VENEZUELA

holldays, and these shall be determined by the Federal Executive In the regu-
lations under this law or by speclal orders.

Until the Federal Executive issues such regulations the provisions and
practices now existing shall be applicable.

ArT. 9, All hours of the day and night are legal working hours, but no worker
or employee may work longer than nine hours in any one day in the enterprises,
operations, and establishments covered by thls law,

Work requiring longer time shall be performed by additional workers or
employees, other than those who work the 9-hour day.
 Every agreement which provides for a longer working day shall be null and
void, . -

The provisions of this article shall not prevent workers employed on plece-
work or by the job from working more than nine hours daily if they so desire,
but they shall not be reqouired to perform in one day work which normelly
requires more than nine hours to complete. : ‘

Working hours underground in mines shall be regulated by the following
article,

Ar?, 10. In mines the working hours underground shall not exceed elght.

Underground work in mines shall be divided into three shifts of e.ght hours
each or into four shifts of six hours each, according to circumstances, and the
hours for shifts to begin and stop shall be fixed by the regulations governing
mining enterprises. A sufficient number of miners, foremen, and superintend-
ents shall be employed on each shift.

ART. 11. The working hours of women and children shall be governed by the
provisions in chapter 3 of this law pertaining thereto.

CHAPTEE.. 3.—Woman and child labor

AzrT. 12. Children under 14 years of age of either sex are absolutely prohib-
ited from working in any industrial or mining enterprise, operation, or estab-
lish?{lent. Other minors under 21 years shall be permitted to perform such
work., .

Art. 13. The workday for minors between 14 and 18 years of age shall not
exceed six hours a day, divided into periods of three hours each, and these
periods shall be separated by an interval of not less than ohe hour, during
" which the minors may leave the building or work place to rest or to eat.

Art. 14. The working hours of women and of the minors referred to in the
preceding article shall be between 6 a. m. and 6 p. m. .

ArT. 16. The employment of persons under 18 years of age, even though
they are over 14 years, is prohibited in mires, in foundries, or in work which
subjects them to risk of life or risk of poisoning, or In any work which is
bevond thelr strepgth or which may hinder or retard their normal physical
development. ‘

The employment of women underground in mines is also prohibited.

Arr. 16. It is prohibited to employ women and minors on work in enter-
prises that may injure their morals or good habits, and under any circumstances
in shops retailing liquor. :

Arr. 17. It is prohibited to employ pregnant women in work which, because
it requires conslderable physical strength or because of other conditions, may
cause abortion or hinder the normal development of the unborn child. .

Axr, 18, During the lactation period, women shall be entitled to two dally

rest periods, of half an hour each, in which to nurse their children. This time
shall not be deducted from their wages. :

CHAPTER 4—Qccupational hazards

Anr. 18, Owners of enterprises who are not expressly exempted by the fol-
lowing article shall be required to pay to workers, employees, or apprentices
employed by such enterprises the compensation provided in this chapter for
accldents and occupational diseases arising out of and in the course of the
employment, regardless of any fault (slight or serlous) or negligence on the
part of the enterprise, or on the part of the workers, employees, or apprentices.

Art. 20. The following industrial accidents and occupational diseases are
expressly excepted from the provisions of this chapter, but are governed by the
provisions of the general laws or of specizl laws pertaining thereto: (1) Those
to workers employed in enterprises or establishments having a daily average
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of fewer than 25 wage earners, salarled employees, or apprentices; (2) when
there is fraud on the part of the enterprises or of the workers, employees,
or apprentices; (3) those to persons who perform casual work distinet from
that of the enterprise; (4) to home workers; (5) to members of the family of
the owner of the enterprise who work exclusively for him and live under his
roof; {(6) to employees receiving more than 600 bolivares a month; (7) to sea-
men and fishermen; {8) to workers, employees, or apprentices in agricultural
or stock-raising enterprises; the term * agricultural er stock-raising enter-
prises” includes also all enterprises which engage in the preparation of the
products of agriculture or stock raising for the market, provided such opera-
tions are carried on where such produets are raised or by the farmers or stock
raisers in another place; (9) those to workers engaged in woodcutting enter-
prises or in the extraction of natural products of the forest; and (10) to
workers, employees, or apprentices employed in enterprises whose occupational
hazards are covered by special legislation.

ART. 21, The results of accidents or occupational diseases which entitle one
te compensation in accordance with this law are classified thus: {1) Death:
(2) permanent total disability; (3) temporary total disability; (4) perma-
nent partial disability; (6) temporary partial disability. D

Physical defects caused by an accident or occupational disease which do not
prevent the worker, employee, or apprentice from performing, with equal effi-
ciency, the same class of work which he was capable of performing before the
accident occurred or the disease was contracted, shall not be considered
disabilities. . .

ABT. 22. In case an accident or disease causes death, the relatlves of the
deceased specified in the following article shall be entitled to compensation
equal to two years' wages. This compensation may in no case exceed 15,000
bolivares regardless of the amount of the wage.

Arrt. 23. The following relatives of the deceased shall be entitled to claim the
compensation referred to jn the preceding article: (1) Legitimate children and
fllegitimate children whose parentage is lawfully proved, and who are under
18 years of age; (2) unmarried daughters over 18 years of age, elther legiti-
mate or illegitimate .whose parentage is lawfully proved: (3) sons over 18
years of age who because of permanent physical defects are unable to earn a
living; (4) the widow, until she remarries; and (5) the father and mother,
if they were dependent on the deceased at the time of his death, _

None of the persons specified above have a preferential right, In case the
compensation is applied for simultaneously or successively by two or more
of the said persons, the compensation is to be distributed among them equally.

The owner of an enterprise is exempted from all liability by payment of the-
compensation to those relatives of the deceased who shall have made their
claim within three months following his death, - At the expiration of this
time other relatives of the deceased shall have only a right of -action for their
share against the relatives who received the compensation.

ART, 24, The right of action for compensation for industrial accidents or
occupational diseases terminates at the end of one year from the date of the
accident or the beginning of the occupational dlsease.

ART. 25. I an accident or occupational disease causes permanent total dis-
ability for work, the injured worker shail be entitled to compensation equivalent
to two years’ wages. This compensation shall in no case exceed 15,000 bolivares,
regardless of the amount of the wage.

If an accident or occupational disense causes temporary total disabillty, the
injured worker shall be entitled to compensation equal to his wages for the
days during which he was incapacitated. This compensation shall in no instance
exceed the wages for six months. .

ART. 268. If an accident or occupational disease causes permanent partial dis-
ability, the injured worker shall be entitled to compensation, in the fixing of
which there shall be taken into consideration his wage and the reduction in his
earning capacity due to the accident. In no Instance shall this compensation
exceed one year's wages or the amount of 10,000 bollvares, regardless of the
amount of his wage.

If the disease or accldent causes temporary partial disability, the injured
worker shall be entitled to compensation, in the fixing of which there shall be
taken into consideration his wages, his reduced earning capacity due to the
accldent, and the duration of the disability. In no instance shall this compensa-
tion exceed his full wages for six months. . '
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ARrT, 27. The wage which shall serve as the base in calculating the compen-
sation which must be paid in accordance with the preceding articles shall be
the wage rate which the worker would have been entitled to receive on the day
when the accident occurred or the disease was contracted.

The periods of time fixed in said articles shall be counted by calendar days, .
including the holidays provided for in-this law. ‘ ‘

ART. 28. A worker who Is injured as the result of an industrial accident or
who contracts an occupational disease must, if he is able, notify the owner of
the enterprise, or his local representative or office, or the manager or person in

scharge of the work where it occurred, within 24 hours thereafter. If he fails to
do this within the period stipulated, the enterprize will be exempt from linbility
as regards medical, surgical, and pharmaceutical attention. In this case, in
fixing the compensation provided for im the preceding articles there shall be
taken into consideration the kind, degree, and duration of the disability had
* the medical, surgical, and pharmacentical attention been promptly given. ’

ARt 29, The Federal Executive, in regulating this law or by special pro-
visions, shall establish rules for determining the kinds and degrees of disabill-
ties caused by accidents and occupational diseases and the proper compensation,
within the limits provided for in this chapter. -Until the sald regulations are
issued, experts shall make such decisions in accordance with the rules of
medical science. )

ART. 30. Workers who suffer Industrial accidents or occupational disenses
shall also be entitled to the medlecal, surgical, and pharmaceuatical attention
which is necessary as a consequence of such accidents or diseases. )

In case of death, the owner of the enterprise which is liable is required to
pay the funeral expenses, which shall be according to the station of the
deceased and in conformity with local customs. In no instance shall these
expenses exceed 300 bolivares, - o

The funeral expenses and the costs of medical, surgical, and pharmaceutical
attention can not be deducted from the compensatiom which must be paid in
conformity with the preceding articles. - ‘

AsT, 31. When enterprises liable for accidents or occupational disenses have
hospitals, clinics, or similar establishments which have been declared by the
Burean of National Health to be adequate to provide the medical, surgieal,
and pharmaceutical attention referred to in the preceding article, said enter-
prises shall have-the right to give said attention in thelr own establishments
and the injured workers may not seek to have such attentien rendered
elsewhere. e

Arr. 32, If workers who have suffered accidents ‘or occupational diseases
refuse repeatedly to submit to the directions, reglmen, and treatment pre-
scribed by the attending physicians, the enterprise shall be exempt from
liability as regards the medical, surgical, and pharmaceutical attention.

In this case the compensation provided for in the preccding articles shall
be calculated, taking into account the kind, degree, and durntion of the dis-
ability had they complied with such directions, regimen, and trentment.

Axr. 33. Diseases not of an occupational origin, but which are contracted
by reason of residence in the places where the work is carried on and which
are endemie in snid places, such as malarin, hookworm disease, ete., shall not

. entitle those suffering therefrom to compensation, but only to medical, surgical,
and pharmaceutical attention in- the hospitsls, clinics, or establishments re-
ferred to in article 31, where there are such establishments,

Arr, 34, By “ occupational diseases and polsoning” shall be understood those
produced by substances which shall be determined by the Federal Executive:
in regulating this law, when they have been contracted by workers, employees,

or apprentices who work in industries in which said substances are manu-
factured or used. B S : L

CmAPTER 5—Buildings and work places

ART. 35. Bulldings and premises of the enterprises, operations, or establish-
ments to which this lInw refers, shall be kept in a perfect state of cleanliness,
ventilation, and sanitation, in mccordance with the regulations of the public
health officers, .

Azr, 36. The owners of the said enterprises, operations, or establishments In
which machinery or apparatus fs operated which may involve danger or

risk of injury, are required to adopt all necessary measures to prevent
accidents to the workera or employees, '
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CeaPTER 8—Figing of wages and salaries, and relations between owners or
managers and. employees or workers ; .

Art. 37, Wages and salaries shall be freely ngreed upon between the owners
. or employers and the employees or workers.

‘The time during which the work is to be performed may also be freely
determined, under the limitation specified in article 1679 of the Civil Code.

AnrT. 38. Wben the workers of an enterprise decide to strike, they may not
prevent the enterprise from engaging other workers.

Art, 39. Violence, threats, and other unlawful acts, the object of whlch is.
to interfere with the liberty to work, or to compel a person to stop or to
resume work, shall be punished in accordnnce with the Penal Code. )

ArT, 40, Employers or managers may close their factories or establish-
ments, discharging all or part of their employees or workers, in order to
maintain their demands when they can not reach an agreement with their
employees concerning wages, length of the workday, and other conditions of
work, except when such action may bave been prohibited by the labor
contmcts entered into with the workers,

ART, 41. Governors of the States and of the Federal District or the Federal
territories shall serve as arbitrators in settling differences regarding working
days, maximum length thereof, occupational hazards, and the fixing of wages
. and salaries, providing that in each case said questions have been voluntarily

subinitted by the owners or managers as well as by the employees or workers,

and that said questions have caused or may cause the cleosing or the paralyza-
tion of one or several industries.

The decisions of said arbitrators may be appealed by either of the parties to
the Minister of the Interior. The decision of this official shall be final.

If both parties do not agree to submit the question to arbitration, either one
has the right to appeal to the courts.

ART. 42, Associations which employers or workers may form as employers
or workers shall not affiliate with foreign associations or parties, nor shall they
send ‘delegates to them. Neither shall they be represented in international
congresses or boards without the previous consent of the Federal Executive.

" Violation of this provision shall result in the dissolution, through administra-

tive proceedings, of the offending associtation, and fines of from 100 to 1,000

bolivares to the directors thereof who participated in the violation, without

prejudice to the penalties prescribed by article 132 of the Penal Code, when
such are applicable,

The same dissclution proceedings shall take place in the ease of an associa-
ticn which attempts to spread communistic propaganda, or any other movement
contrary to public order or goed conduct, without prejudice to any penalties
they may incur under applicable legal provisions.

ART. 43. Wages shall be paid strictly in cash, daily or not later than once a
week, if longer intervals have not been agreed upon. Payments shall never be

" made in places of recreation, taverns, saloons, stores, or retail grocery stores,

Payment of workers with vouchers or in other than legal currency is abso-

lutely forbidden. .

ART. 44. Stipulations which directly or indirectly require workers, employees,
or apprentices to work longer hours per day than those permitted in chapter 2,
or which reguire them to work on holidays in establishments not expressly
‘exempted, shall be void and without effect. Those which provide for compensa-
tion less than the amounts specified in chapter 4, and in general those which
‘have the purpose of modifying directly or indireetly the provisions of chapters
2, 8, and 4 of this law, to the prejudice of the workers, employees, or appren-
‘tiees, are also null and void.

ART. 45, The law of workshops and public establishments of June 26, 1917,
and all other provismns contrary to this law are repealed.

REGULATORY DECREE OF AUGUST 13 1928
CHAPTER J..——Prehmmmy provistons

Arricre 1. By “employer” is understood the individual or corporate owner
of the enterprise, operation, or establishment where the work is carried on.

ART. 2. By “worker” is understood one who regularly performs manual
work outside of his home for another for remuneration, whether he nses his
hands alone or uses tools, apparatus, or machines, Those who, although not
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actually performing the work, prepare or supervise the work of other work-
men, such 2s watchmen, foremen, timekeepers, overseers, and similar em-
ployees, are also to be considered workers.

ART. 3. By “apprentice” is understood one who, though not having the
necessary knowledge, works under the conditions indicated in the preceding
article and acquires such knowledge through the work itself and for this
reason does not recelve any remuneration or receives less than that which is
usually paid for the kind of work he performs.

ART, 4. By “employee” is understood one who has charge of the administra-
‘tion and management of an enterprise, operation, or establishment; one who
assistg in such administration and management, such as cashlers, secretaries,
accountants, and similar employees; and also one who, without actually per-
forming the said work himself, supervises or prepares the work of employees.

ArT. 5. By “wage” is understood the daily remuneration which workers and

apprentices receive, and by * salaty " that received by employees, whether sald

remuneration is paid by the hour, by the piece, or by the job.

In determining salaries and wages there shall be considered, in addition to
the part received in money, the amount represented by other compensation
which employees and workers receive, such as maintenance, lodging, laundry,
and similar services.

In determining salaries and wages which are pald by the plece or by the job,

there shall be calculated the remuneration for the plecework or jobs which the -

worker or employee usually performs in 9 hours of contlnuous work.
In no instance shall tie daily wage be considered as less than 2 bolivares, even

in the case of apprentices who receive no remuneration or workers who receive
less pay. '

CHAPIER 2. —Regulations for determining disabililies and the compensalion
therefor :

AnT, 6. For the purposes of article 25 of the Iabor law, the following shall be
considered as permanent total disabilities: (1) The total loss of both arms or
both legs, or of one arm and one leg, or the loss of the essential parts thereof,
the hand and the foot being’ considered as essential parts; (2) the total loss
of the right arm above the elbow joint: (3) the total and permanent loss of
movement equivalent to complete mutilation of the extremitles indicated in
the two preceding numbers; (4) the loss of both eyes, understanding by this
elther the destruction of the organ or the total loss of vision; (5) the loss of
one eye with a diminution by more than one-half of the vision of the other;
(8) incurable mental derangement; (7) organic or functional injury to the
brain, or to the respiratory and circulatory systems, due directly and imme-
diately to the mechanieal aetion of the accident, and which is reported to be

incurable; (8) all injuries similar to those mentloned above which cause similar
disabllity.

Arr. 7. The permanent partial disabilities specified below shall be compensated '

with an amount equivalent to the number of days’ wages fixed for each one, but

in no case may szid compensation exceed the maximum number of bolivares
Indicated for each disability.

Maximum
Days' amount
Disabillty wages (bollvaree)
Loss of left arm above elbow joint 300 8,100
Loseg of either forearm up to elbow joint_ 270 7,300
Loss o a hand —— 200 6, 400
Total loss of a thumb__ cmmmemeam 100 2, 700
Tota] loss of any other finger 50 1,350
Tota} loss of thumb and another finger of the same hand..____ 130 8, 400
Total loss of thumb and two other fingers of the same hand____ 150 4, 000
Total loss of thumb and three other fingers of -the same hand.. 170 4, 600
Total.loss of thumb and all other fingers of the same hand._.. 195 5, 300
Total 1088 of two fingers of the same hand, other than the
thumb o ___ e 80 2, 500
Total losa of three fingers of the -snme hand, other than the
thumb __ . ___ - 8, 300
Total loss of four fingers of the same hand, other than the
thumb 150 4, 000

Loss of two phalanges of any finger 30 800
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Maximum
- ' Days' amount
Disabllity wages (bolivares)
Loss of one phalanx of any finger other than the thumb____.. 20 540
Loss of the first phalanx of the thumb 1,350
Loss of one or two phalanges of more than one finger simultan-
eously:
For the first phalanx : 20 510
For each of the other phalanges 10 270
Compiete loss of leg. 250 ° 8, 800
Loss of leg from the ankle to the knee_ i 200 5, 400
Loss of foot up to the ankle 150 4,100
Loss of any toe of the foot___.—____.___ —— - 30 800
Losgs of two or more toes of the foot sxmultaneously. S
For the first toe 30 800
For each of the other toes s 15 400
-Loss of vision in one eye 250" 8, 800
Losa of hearing In one ear only 60 1, 600
Loss of hearing In both ears —_— 200 B, 400

When two or more of the disabilities specified in this artiele occur simul-
taneously, the following rules shall apply: .

1, If the concurrent disabilities constitute one of the cases specified in article
G, the disability shall be considered permanent total and therefore subject to
the compensation established in article 25 of the labor Jaw.

2, If the concanrrent disabilities are not provided for in the preceding rule,
the ecompensation which must be paid shall be equivalent to the sum of the
compensation fixed for each one of the disabilities which may’have occurred,
but the total amount thereof shall not in any case exceed one year’'s wages nor
the amount of 10,000 bolivares, regardless of the amount of the wage.

Art. 8. Compensation for disabilities not provided for in the schedule in the
preceding article shall be determined by experts in conformity with the pro-
visions of the labor law and this regulation and the rules of mediecal science.

’ CHAPTER 3.—Ocoupational diseases

ART. 9. The following shall be considered occupational diseases and polson-
ings, provided they have been contracted by employees, workers, or apprentices,
who, at the time of contracting the disease or within the six months prior
thereto, had worked in the industries which are specified for each disease:

(1) Anthrax contracted in industries which use wool, hair, bristles, hides,
and skins.

(2) Poisoning by (a) lead: (V) mercury; (o) phosphorus; (d) arsenic; (e)
wood alcoliol ; (f) nitre and amldo derivatives of benzene, such as dinitrobenzol,
anilin, and others; (g) nitrous fumes; (&) tetrachlormethane or any other
substance used as or in conjunction with a solvent for acetate of cellulose, and
also the sequelw of these polsons, contracted in industries which produce or use
such substances or their derivatives.

(3) Chrome ulceration and its sequelme, contracted in industries which pro-
duee or use chromic aclid, bichromate of ammonlum, potassium, or.sodium, or
their preparations or derivatives

(4) Dermatitis contracted by working with woods such as jabillo and others.

(5) Epitheliomatons cancer and ulceration of the skin or of the cornea of the
eye, contracted in industries which produce, extract, or use pitch, tar, asphalt,
mineral off, petrolenm, paraffin, and all other compounds, products, or residue
of any of sald substances.

(8) QGlanders, contracted In industries which Involve the care or use of
equine animals or of the carcasses or offal thereof.

(7) Oataracts of glass workers, contracted in the manufacture of glass and
all other industries which Involve exposure to the glare of molten glass.

(8) Compressed-air illness, in Industries which use compressed air.

{8) Miners’ diseases, such as (a) miner’s nystagmus; (&) subcutaneous cellu-
litis of the hand: (¢} subcutaneous cellulitis of the knee; (d) acute inflam--
mation of the memyrane of the elbow; and (e) synovitis of the wrist joint.
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LABOR BANK LAW

LAW OF JUNE 30, 1928

Artiore’l. A Labor Bank is hereby established with the object of assisting
needy workers in the purchase of inexpensive and sanitary homes, .

The bank shail have its headquarters in the eity of Maracay, with branches

1n the places designated in the regulation. . :
. Apt. 2. Native Venezuelan workers who live by thelr own work as artisans,
and ‘who because of their qualifications, knowledge, and experience may be
classed as skilled in their trades, shall be entitled to the benefits granted by
this law. Furthermore they must be of good character and must not possess
2 house or sufficient means to buy one. i

Arp. 3. The bank shall have legal personality and its -own capital separate
from that of the National Treasury, and its income and expenses shall not be
included in the national budget. It shall be administered by officers whose
number and dutiez shall be determined by the regulation as to the bank and
who shall be appointed by the Federal Executive, The bank may also act as
an auxiliary of the Farmers’ and Stockmen’s Bank if the Federal Executive
deems it desirable. . .

ART. 4. The life of the bank shall be 30 years, which may be extended by a
special law to that effect passed at the expiration of such .time. :

ArT, 5. The capital of the bank shall be 6,000,000 bolivares, which shall be
contributed by the natien, the latter to receive interest thereon at the rate of
214 per cent per annum, paid semiannually. i } . )

This eapital may be Increased by further grants from the nation, as author-
ized by the budget law,. The new grants shall bear the same interest.

The Venezuelan nation shall have preference over any other creditor of the
bank as regards the houses and the mortgage loans thereon to which article 6
refers; and when the total capital of the bank is not invested in said mort-
gares an]iilS houses, it shall have the same rights over its other property, claims,
and stocks. ‘

Arr. 6. The Labor Bank may invest the capital it receives from the nation
only in the following objects: .

1. In loans to needy workers for the sole purpose of buying urban dwellings,
secured by special first mortgages on saild houses. )

2. In the construction and purchase of urban dwellings to be sold to needy
workers on the installment plan, the unpaid balance belng secured by a special
first mortgage on the said house. ‘

Arr. 7. The bank may not issue bank notes nor bearer notes nor any other
rertificates of indebtedness, . . ,

ArT., B..The nation may object to any attachment on property of the bank,
even though such property be other than the houses or mortgages referred to
fn article 6, if all the capital contributed by the nation should not be invested
in houses and loans. , :

" Amr. 9. Loans mnde by the bank in aceordance with paragraph 1 of article
6 and the part of the price still owing and payable in Installments, to which
paragraph 2 of said article refers, shall be redeemable- through fixed payments’
made monthly, every three months, every six months, or at other periods.
These payments shall include the interest due and an amount for the amottiza-
tHon of the capltal. 'The debtor shall pay interest only on the balance of the
capital or price that he owes fn each period, and that part of the fixed amount
representing the reduction of the interest shall increase the amount applied to
the amortization of the capital. e L

-ArT. 10. The Federal Executive is empowered to establish In the regulation
to which article 17 refers the rules by which, taking market conditions into
consideration, shall be determined the amount of interest that is to be paid on
the sums loaned and on the balance of the sales price in case of installment
sales, This interest, however, shall never be more than 5 per cent per annum
and the gmount for the amortization can not be more than 3 per cent per
annum of the original amount of the loan or the original balance on the price.

" The interested party may, however, make larger amortization payments when
he so desires,’ ' ‘ ‘ L '

Art. 11. The Federal Executive shall likewise regulate evervthing concerning
the security which the workers requesting loans must give, Such loans. which
shall not be granted more than once to any worker, shall never excesd 15,000
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bolivares when it Is for the purchase of a house in Caracas. "As regards the
other towns of the Republic; the Federal Executive shall fix the proper pro-
portion for the loans in accordance with urban.property values in each-locality.
The same conditions shall be ghserved when.the bank acguires or builds houses
for sale on the installment plan to workers, but in such cases the value of the
lot shall be considered as part of the amount to which the worker has a right
under this law. . Ca e o e . i : )

AnrT. 12, The bank shall -always hear requests for a loan or purchase, and
grant them when it has the funds ‘and the houses asked for- ave.available,
provided. all the requirements of .this law and its regulation are met. The
right of workers who are married or widowed and have minor children under
their care to preference over married workers without children shall be
recognized. The latter shall have preference over unmarried workers.

ART. 13. A worker who obtains a house on the instaliment plan or the money
to purchase it may not encumber the property with a second mortgage nor
lawfully transfer his rights to another person until he has settled his account
with the Labor Bank, unless the assignee :likewise meets the reguirements
of this law, P : . o

ARt 14. The Federal Executive may. direct that the Labor Bank 'shall have
a savings department for workers; and the sums deposited shall draw interest
from the time of deposit at the same rate as that set by the bank for its loans.

. The Federal Executive 1s also empowered to establish, when he deems it
opportune and in the manner he believes most suitable, an insurance fund on
behalf of the workers anéd an- old-age retirement fund. ‘ :

ART. 15. The bank shall make semiannuaily a bafance sheet of its opera-
tions in order to determine the net profits, after subtracting the general ex-
penses, inciuding costs of administration and Interest on the capital contributed
by the nation. The sald profits shall be invested in the folliowing manmner:
One-half to form & reserve fund, and the remaining one-half for the operations
permitted by article 6. ‘

ART. 18. 1n case of liquidation of the bank, 'its obligations shall be paid in
the Tollowing order: 1. The capital contributed by the nation, plue interest;
2. All other oblizations incurred, in the order established by law.

ART. 17, The Federal Executive shall regulate the present law.

REGULATORY DECREE OF MARCH 22, 1930

' CHAPTER 1.—Officers

© ARTICLE 1. The Labor Bank shall operate as an auxiliary of the Fa_rmers‘ and
Stockmen’s Bank, but its capital shell be kept separate fro;n the capital of that
bank and shall be invested solely in the operptions permitted by Iartxcle 8 of
the labor bank law, . . . oo R : :

The direction and administration of the Institution shall be in charge of :

1. An administrative board consisting of a managing director, an assistant
director and treasurer, and a corresponding secretary. - _

The dutles of the managing director and of the corresponding secretary shall
be performed by the persons who occupy such positions on the administrative
beard of the Farmers’ and Stockmen's Bank. The duties of the assistant man-
ager and treasurer shall be performed by another person than the one filling
such position in -the Farmerg' and ‘Stockmen’s Bank. This official shall be
concerned only with the business of the Labor Bank,

2. The personnel of the bank shail. include also the following officials: .

. (@) -A-legal adviser.- This position shall be filled by the person l)olciling such
position in the Farmers’ and Stockmen's Bank, g o

(b) A manager, e ' L
{e) By the following subordinate employees: A bookkeeper; a clerk.

.These positions shall be filled by persons other than those deing similar work
in the Farmers’ and Stockmen's Bank.- Those filling them s}mll be concerned
only with the business of the Labor Bank., - e

The assistant director and treasurer and the manager shall be freely ap-
pointed and removed by the Federal Executive, “The other subordinate em-
ployees shall be proposed by the administrative board to the Department of
Public Works (AMinisteric de Fomento) who, If it approves the selection lmade,
shall authorize the appointment of the proposed employee. .
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The Federal Exceutive shall create any new positions which may be necessary
or abolish any of the existing ones when he deems it expedient, and shall fix
the remuneration of the assistant director and treasurer, of the manager, and
of the other employees of the bank, L - : . .

ART. 2, The bank, with the approval 'of the Department of Public Works,
shall also have ome or several lawyers for examining the titles to the real
estate offered as security and the expert appraisers deemed necessary by the
administrative board for appraising the said property.

These employees shall not receive salarles, but shall be paid speclal fees for
each piece of work intrusted to them, steh fees to be paid to the bank by the
applicants for the loans.

Section 1.—Ad&vini§trative board

ArT. 3. The administrative board shall manage the business of the bank, ana
shall have authority for all acts which may be required in its administration
and ordinary management, and especially the following duties:

{(a) To direct and supervise the course of the bank's business.

(b) To decide on all acts, contracts, and business the bank may execute in
accordance with the law and this regulation, and order them carried out
through the director or other members of the hoard whom it may designate.

(c) 'I‘]f andit and approve or disapprove all halance sheets and accounts of
the bank. -

(2) To propose to the Department of Public Works the appointment &nd re-
moval of the subordinate employees referred to in article 1 and the lawyers,
appraisers, and inspectors mentioned in article 2.

ART. 4. The adminjstrative board shall meet.each week, its entire member-
ship to be present, Its Gecisions shall be by agreement of at least two members.
The deliberations and resolutions of the board must be recorded in the minutes
and signed by all the members. ’

Ant. b. The board must present to the Department of Public Works:

1. A monthly report of zll the operations of the bank. :

2. A general semiannual balance sheet of the business of the bank, together
with the determination and distribution of the profits. .

3. Annually, a detailed report of the condition of the bank, indicating the
changes or improvements which in its judgment should be made,

This balance sheet shall contain the assets, including the inventory, and
the liabllities for the preceding year; and shall clearly indicate the eapital
actually on hand, showing the exact profits made and losses experienced and
fixing the actual or presumed value of the different items. Uncollectible eredits
ghall not be included in this balance sheet,

ArT. 6. The managing director shall execute the decisions of the administra-
tive board in each case, and for this purpose he is empowered ;

(¢) To execute in the pame of ‘the bank all acts, contracts, and business
approved by the administrative board, to act and sign for the bank, and to repre-
sent it and bind it in all acts and documents to which the bank is o party or
which are executed on its behalf, by virtue of any of the said transactions and
S; recglve all. the securities which must be delivered to the bank by reason

ereof, . :

(p) To act, without restrictions of any kind, as full legal representative of
the -bank, both judiclally and extrajudicially, before any court, maglstrate,
officinls, or authorities, with unlimited powers to act as arbitrator in legal
or other cases; to agree, disagree, and compromise in the name of the bank
hoth in and out of court; to initiate and prosecute all suits, proceedings, and
appenls, elther as plaintiff or defendant, all trials and proceedings, whether -
civil and commerelal, eriminal or administrative, In which the bank ia interested,

(¢) To appoint special or general attorneys, giving them all or some of the
powers granted to him, and te revoke powers granted in the name of the bank.

Art. 7. The managing director shall also have the following duties:

1. To preside over the meetings of the administrative board.

2. To oversee all the services of the bank.

. 3. To make any observations and suggestions which he deems proper for the
better progress, administration, and prosperity of the institutlon and to have
carried out the measures he may deem conducive to this end,

4, To report the correspondence received by the institution and that issued
by It

.
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ART.'8. The duties of the assistant manager and tressurer are:

* (6) To substitute for the managing director or the corresponding secretary
when he Is temporarily absent. . .

(b) To take care of, personally or through subordinate employees, the bank’s
money and securities, receive money, and make payments or investments in
accordance with the decisions of the administrative board, without prejudice
to the righ{ of the managing director to receive cash or securities belonging
to the bank on executing {~ntracts relating thereto, .

{c¢) To sign, receive, and wdorse checks and bills of exchange In the name
of the bank. -

(4} To inspect the accounts of the bank and give the manager the necessary
instructions for properly keeping such accounts.

{e) To present to the administrative board on the last day of each month
a detailed statement of the existing securities, '

(f} To keep track carefully of the status of the maturity of the obligations
contracted in favor of the institution, to see that they are collected promptly,
and to report to the administrative board when debtors are delinquent.

(g) To prepare or have prepared and to sign the correspondence of the bank
relating to the activities of the fund.

ART. 9. The duties of the corresponding secretary are:

(a) To receive from the mansger the report ‘of all matters which are to
12 declded by the administrative board, to study them, and to present them to
the board with any pertinent information,

(b) To have carried out, through the manager, any work the administrative
‘board may order. )

(¢) To prepare personally or through subordinate employees and to sign
the correspondence sent out by the bank, with the exception of that specified
in letter (g) of the preceding article.

(d) To receive the correspondetice of the bhank, acquainting himself there-
with and showing it to the managing director and the assistant{ director and
treasurer, and routing it through the proper channels.

{e) Tov see that all the subordinate employees perform their duties efficiently
nnd to report to the administrative board any irregularities that occur. .

"Section 8.—Legal adviser

ARrT. 10, The duties of the legal adviser are:

{a)} To act as legal representative of the bank, with the powers indicated by
the managing director in the special or general power of attorney conferred
upon him. .

(}) To submit in writing to the administrative board legal advice on matters
submitted to him.

(¢) To pass upon the validity and sufficiency of the titles to real estate which
is offered to the bank as security and of other documents which, according to
the case, must accompany the applications without prejudice to the right of
the administrative board to appoint lawyers other than those referred to In
article 2 to render such oplnlon when the legal adviser has an excess of work
in his office. .

When the opinlon is rendered by the legal adviser, he ghall not recefve special
remuneration for this service.

Seotion 8—AManager

ART. 11. The manager of the Labor Bank shall perform the following dutles:

(&) Prepare a dmgt of the report and the information on each matter which
the corresponding secretary has to submit to the sadministrative board. 151[‘1:110
reports must be presented in writing and contain all the data that mmrI elp
to enlighten the judgment of the board(,1 tgitll]:gutl %izludice to the oral explana-
tions that must be given when requested by .the latter.

(b) Prepare d-rafgts of the corgespondence to be sent out by the bank and
submit them to the corresponding secretary for bis approval and slgnutgre-

(c) Distribute the work to the subordinate employees, see that each ong
pertorms his dutles, report on thelr conduct to the administrative board, an
request their discharge when necessary.

{d) Keep the book§ of the bank personally or through the 91;‘59103;“3 “zdg
his directlon, carrying out the instructions given him by the assistant manag
and treasurer,
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(e) Draw up drafts of the general balance sheets of the business of the bank,
-and plans for determinatfon and distribution of the profits which the adm.lms-
tratwe board must submit to the Department of Public Works,

. .. Bection 4—Subordmate emplayees

. ArT..12. The subordmate employees shall perform t_he work given them by
tbe manager and comply with the orders of the members of the administrative
board, given to them either directly or through the manager.

Section S—Empert appraisers

ArT. 13. The expert appraisers shall lmve the following duties:

(2) To visit the property offered to the bank as security, and to verify
personally the correctness or incorrectness of each and every item of the
data which should be contained in the application for a loan,

{b) To make a detailed report to the administrative board upon the result
.of the inspection referred to in the preceding paragraph.

{¢) To inform the administrative board as to the value, in their opinion,
of the property which is offered as security, explaining the grounds on which
they base said valuation.,

Experts who fail to make the personal inspection referred to in paragraph_,
{a) of this article and those who give the administrative board false intorma
tion on the points to which paragraph (&) refers shall be subject to the pennl-
ties provided in the Penal Code, ,

CHArPIER 2.—Operations of the bank

Axr.-14, In accordance with the provisions of the labor bank law the opera-
tions which this bank may carry on are: - ‘
1. Loans to needy workers for the sole purpese of buying urban dwellings
and which shall be secured by special first mortgages on such houses.-

2. Construction and purchase of urban dwellings to be scld in the manner
specified in the following paragraph.

3. Sale on the installment plan of dwellings to needy workers, the unpaid
balance of the purchase price being covered by a special first mortgage on the
gaid house. I

Rection 1.—Bpecial rules on amoriizable morigage loans

" lxls.n'r 15, The conditions under which. these loans shall be made are ' as
ollows :

(@) The bank shall not make a loan for less thnn 500 bolivares nor for more
than 15,000 bollvares If it is for the purchase of houses in Caracas. The
adininistrative board of the bank, taking into account the different values of
urban property in the other citles of the Republic, shall draw up a table of
the proportional amounts which shall serve as the maximum for the prinei-
pal of the loan or for the price of houses in each locallty. The said table,
upon approval by the Department of Publie Works, shall be published in the
Gaceta Oficial of the United States of Vedezuela,

(b)) The loans shall be amortizable by means of fixed periodical payments,

These payments shall include the interest and an ameunt for the amortization
of the eapital. ‘The borrower shall pay interest only on the balance owing in
each perlod, and that part of the fixed payment representing the reduction of
the interest shall be added to the amount applied to the amortization of the
capital. These payments shall be made monthty,
.. (e} The rate of Interest shall be 5 per cent per annum and the amount for
amortization shall be 3 per cent per annum of the original prineipal of the
loan. The Federal Executive can flx, by specinl decree, the rate of Interest
.and the amount for amortization at less than those specifled.

The Lorrowers may make total or partinl payments on the eapital within the
time stipulated, If they so desire, In cases of payment in full the borrowers
‘shall not be required to pay any sum for unearned Interest.

(d) In the contraéts it shall bée stipulated expressly that on failure to pay
sixX consecutlve payments which are due, the bank shall have the right to gon-
sider all the others due and to proceed by judieial process to collect the bal.



TEXT OF LEGISLATION: 17

! . s
nnce of the capltal due and the interest' up to that date. This shall be
without prejudice to the right of the bank to proceed by judicial process to
collect any payment due, even though it be only one. ’ : :

(e) The bank shall have the right to visit and inspect the property to make
sure that the borrowers live therein. a

(f) ‘The persons who can obtain the loans referred to in this-section shall
be limited to those to whom article 2 of the labor bank law refers, and mar-
ried or widowed workers with children in their care shall have preference over
married workers without children and the latter over uumarried workers.
¢ lz?.m'. 18. The procedure for the granting of-loans of this class shall be as
ollows: ; . Co : : :

.(8) The interested party must present to the bank an application for the
loan. Thils application shall contain; - ‘ :

-Personal information about the petitioner, such as his full name, age, ad-
dress, and occupation, and the circumstances which entitle him to be included
among the persons who may obtain loans in accordance with artiele 2 of the
labor bank law. ' - ‘ Co

The amount of the loan he desires. -

A description of the property which is to serve as security.

This description shall contain the following data: :

1, The city where the property is located, specifying the municipality, dis-
trict, apd State in which it is located, or the parish and department if it is
located in the Federal District; the lot number of the real estate, the street
where it is located, giving its official name, and the names of the street cor-
ners; and the boundaries of the property on the four sides. '

2. A statement as to whether the foundation of the house is suitable, the total
aren of the house, and all detalls of its size and construction. - ’ !
-{b) The following documents must be attached to the application to which

paragraph {¢) refers: :

1. Documents which prove the circumstances referred to in paragraph (f) of
article 15 of this regulation, - . ’ :

2. A piat of the property, if any exists. ’

8. A certificate by the assistant recorder of the district where the property
is located, listing the encumbrances placed on the property during the past 10
years and specifying those which have been canceled and those still in force,
even if they were earlier, and also whether there is any prohibition in force
against its transfer or encumbrance,. ’ o

4.. A document sufficient to prove that the owner of the property to be.
-purchased by the petitioner is satisfied with the offers and the stipulations
contained in the application, especially that which refers to the security for
the loan. ‘

(¢) The application and the required papers having been presented, the
administrative board shall fix the amount the petitioner should deposit for the
expense of examining the titles and documents and of appraising the property.

(d) The amount referred’'to in the preceding paragraph having been fixed,
the application and accompanying documents shall be given to t'he bank's
lawyer in order that he may report on the sufficiency and validity of the
titles and documents presented. : : ‘

(e) If the lawyer named reports that the titles and documents are insuffi-
clent or have defects which cam be corrected, a copy of the report shall be
given to the applicant so that he may perfect the titles or correct the defects.

If the defects can not be corrected the application shall be denled; but if
the applicant requests it, the administrative board shall submit the titles and -
documents to the attorney general of the nation and to the legal adviser of the
Department of Public Works who, together or individually, shall render a
decision which shall be -considered final. In case there is a difference of
opinion the majority shall decide! 'The attorney general and the legal adviserj
ghall not recelve any fees for their services. Lo

(f) If the lawyer or lawyers report that ‘the titles are valld and sufficient
and that the applicant meets the conditions required by the law, or if those
origlnally presented have been perfected and corrected, the administrative
board shall appoint one of the expert appraisers of the bank to go-to the
property and verify personally the correctness or incorrectness of the data in
the application, render -a teport on the result of this ‘Inspection, and submit a
detalled statement of the price he belleves the property to be worth,

The administrative board may reject the statement and order a new appraisal
to be made, to be pald for by the interested party if it is made at his request;

‘
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(g) After considering the report referred to in the preceding paragraph, the
administrative board, in view of the application, the accompanying documents,
and the reports of t.he lawyer or lawyers, the expert appraiser, and the corre-
sponding secretary, shall decide whether or not the loan should be made.

() If the board decides that the loan should be granted, the necessary-
documents shall be given to the bank’s legal adviser so that he may draw up
the particular instrument with all the conditions and forms required, and with
the certainty necessary to make effective the security of the mortgage on the
property to be purchased with the loan, in accordance with article ‘6 of the
labor bank law,

(#) The instrument shall be executed on the part of the bank by the manag-
ing director, the latter complying with all the necessary formalities and
requirements for' its regxstration

Seotion 2.—Corwtrucfi¢m and purchase of urban houses

ArT. 17. W.hen the administrative board deems the construction and purchase
of new houses, to be sold in the manner indicated in section 3 of this chapter,
proper, it shall notify the Federal Executive who shall regulate this operation -
of the bank.

Bection 3.—~8ale of dwelling housges on ingtallment plan 1with mortgage security
for balance due

AgT, 18. The conditions of these sales shall be as follows: '

{a)} The benk may not sell any person more than one house, even though
the price be less than 15,000 bolivares. .

(b) The sales shall be on the installment plan and the purchaser must pay
in cash, at the time the instrument therefor is executed, an amount egual to
the monthly payment referred to in the following paragraph.

(¢} The part of the cost that the purchaser still owes shall be amortizable by
means of fixed monthly payments, under the conditions specified in paragraph
{5) of article 15.

(d) The interest and the amount for amortization shall be as specified in
paragraph (¢) of article 15 and the debtors shall, bave the right to make the
payments in advance, as specified in sald paragraph.

. (o) Contracts shall expressly stipulate that on failure to pay six consecutive
payments the bank-shall have the right specified In paragraph (d) of article 15,

(f) The balance ¢f the cost shall be gecured by a special first mortgage on -
the property sold.

(g) The right to buy the houses referred to fn this section is limited to those
persons specified in article 2 of the labor bank law,

Anr. 19. The procedure for these sales shall be as follows:

(@) A person who desires to buy one of the houses from the bank shall present
an application which must state:

1. His full name, age, civil status, address, and the circumstances which
prove that the applicant i{s included among the persons who may purchase
houses from the bank in accordance with griicle 2 of the bank law.

.2. The exact address of the house he wishes to buy, designating it by its
house number, the street, using its official neme, the names of the street
corners, and the boundaries on all four. sides.

(b) To the application must be attached the proof of the conditions referread
to in paragraph 1 of the preceding section.

(¢) The documents referred to In the preceding paragraph shall be trans-
mitted to the legal adviser of the bank so that he may report if they substantiate
gufficiently the efrcumstances of which they treat. The administrative board,
moreover, shall order such ‘investigations ag it belleves necessary to be made by
the employees of the bank,

() It having been proved to the satisfaction of the administrative boar@ that
the applicant is Included in the class of persons who may purchase houses
from the bank, it shall proceed to execute the sgles contract with the formalities
and conditions specified 1o the preceding article.

CHAPTER 8—Bookkeeping, balance sheets, end reserve fund
. L ]
AErT. 20. From the first day of next July [1930] the books of the bank shall
be kept in accordance with the provisions of the organic law of the National
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Treasury and with the regulations, instructions, and standards preseribed by
the General Secretary of the Treasury for this purpose with the approval of the
Federal Executive.

Up to said date the books of the bank shall continue to be kept in accordance
with the Commercial Code.

Documents which because of their nature must be kept In the bank and which
are sent to the examiners’ division (sala de ezamen) shall be returned by the
latter within the period of 30 days. . .

ART, 21, On the 30th of June of each year, a general balance sheet of all the
operations of the bank shall be made and slso a summeary of the situation as
to asseis and liabilitles during the past six months, and on the 31st of December
of each year a bhalance sheet, an inventory, and a suminary statement of the
situation as to assets and liabilities of the bank during the past year shall be
made. -

Art. 22, Flifty per cent of the net profits shall be set aside each year to form
a reserve fund to cover any losses that may be disclosed by the general balance
sheets and to cover the obligations of the bank.

ART, 23. The reserve fund may be invested only in loans secured by first
‘mortgages on urban bulldings whose value is at least twice that of the loan,
plus interest for the entire term and collection expenses, conservatively esti-
mated. The buildings on which these lcans are made must be located I
Qaracas, or in one of the capitals of the States of the Unlon.

CEHAPTER 4.—Complementary provisions

ART. 24. There must not exist among the members of the administrative board,
the manager, the consulting attorneys, or the appraisers any blood relationship .
in a direct Hne, nor in a collateral line up to the fourth degree inclusive, nor
relationship by marriage in a direct line, nor in a collateral line up to the
second degree, inclusive,

ART. 25. The members of the administrative board and the manager may not
legally conclude any kind of coniract with the institution.

ART. 26. The members of the administrative board shall be considered, in
accordance with article 68.of the organic law of the National Treasury, as
employees of the Treasury and shall be subject to the ‘requirempents of the
said law as regards the bonds which they must give and as regards their
Tesponsibility. .

ART. 27. The Department of Public Works shall, whenever {t deems necessary,
send a person whom it may designate therefor to examine and check the books
of accounts and other documents of the bank.

ART, 28. The Labor Bank shall have whatever branches the Federal Executive,
when he deems it desirable, may specify.

ART. 29, The regulation of tlj;e ;;abor bank law of June 30, 1928, Is hereby

repealed,



LIST OF BULLETINS OF THE BUREAU OF LABOR STATISTICS

The followmg is a lrst of all lm!ietms of the Bnrum of Lnbor Statuhcs, published since
Jaly, 1912, excepl that in the case of bulletins gmmg the results of periodic sarveys of the
barean only the latest balletin on any one sabject is -'ure liated,

A complete lut of the reports and balletins issued prior to July, 1912, as well as the bulle-
tins pablished since f.hat dalc, mﬂ be ﬁmushed on appllcntlon. Bnl!etnu marked thus (®)
‘are ont of print. -

Conciliation and arbitration {including strikes and lockents),"
'No. 124 Conclllntlon nnd arblu-ntion m the bnjldlng trades ot Greater New York.
: -[1918.) !
*No. 133. Report of the lndustrlel council of the Britlsh Board of Trade on itn
inquiry inte industrial ngreements [1913] :
‘No. 189, Michigan copper district strike. - [1914.]
*No. 144. Industrial court of the cloak sult, and skirt lndustry of New York Clty.
- [1914,)
*No. 145. Conellfation, arbitration, and lanltathn in the dress and waist industry
of New York City. ([1914.]
*No, 191, Collective -bargaining in the anthraclte-coal industry [1918.]
*No, 198, Collective agreements In the men's clothing industry. [1816.]
No, 233. Operation of the industrial disputes investigation act of Canada. [1918 ]
No. 255. Joint Industrial counclls in Great Britain. - .[1818.] '
No. 283. History of the Shipbuilding Labor Adjustment Board, 1917 to 1919
No. 287. National War Lo.hor Bonrd Hlstory of its formation, nctivltles. ete.
[1821.]
' '*No. 808. Use of Federal power in settlement of rallway labor dlsputes [1922.]
No. 341, Trade agreement in the glik-ribbon lnduatry of New York City _[1923.]
No. 402, Colleetive bargaining by actors. [1926] -
No. 408. Trade agreements, 1927,
No. 481, Joint lndustrla] cont.rol o the hook and Jjob prlntlnz iﬂd““"!- [1928.]
Cooperation.’
No. 313, Consumers’ cooperative socletles fh the Usited States in 1920,
No. 814, Cooperative credit socletfes {credlt unions) ln America and In foreign
.. countries. [1D22.]
No. 437 Cooperntive movement in the United Stntes in 1925 (other than agrl-

.+, cultural) : .
‘No. 531. Consumers’, credit, “and productlve cooperative socletiea, 1029, .

Employment and unemployment.
*No, 108, Statlstics of u.nemployment and the work, of employment oﬁlces in the
United States. - [1913,)
*No. 172. Unemployment In New York City,!N: £ (1051, - 4
: *No, 183. Regularlty of employment in the women's read.v-to-wenr garment jndus.
tries. [1915.] nited States.. [1016.] e
*No. 185. Unemployment in the Unite €8, - . :
*No. 196. Procecdlogs of Employment Manngers Conference held at Mlnncepouo,
o i Minn;, Japuary 19 and 20, 1916.- .
*No. 202. Proceedings of the conference of Employment Menasers Assoclntion ot
. Boston, Mass., held May 10, 18186. (1916.] )
*No. 206 The Britleh system of labor exchanges.
*No. 227, Proceedings of the Employment Mavagers' Conference, Fhiladelphla, Pa.,
. ' * April 2 and 8, 1917." :
*No. 235. Fmployment system of the Lake Carriers’ Associatlon. [1;?18.]
*No. 241. Public. employment offices in the United fStates. [19121.11 tl ‘ N %, Ma
! *No. 247, Procecdings of' Employment Manogem‘ Conference, Bo ester, ¥
8-11, 1918, o
*No. 810. Industrial unemployment A otntlstlcnl etudy of itl extﬂﬂt and causes.
No. 4 (922.] . b Ohi 1921 to j1925 : i
0. 409. Unemployment 1g Columbus, 0,
- wNo. 520, Soclel and econqomle chuneter or unemnlolmeﬂ'-' in pmmdelph!.e, April,
¢ 1029,
1



Employment and unemployment—Continned,
No. 542. Report of the Advisory Committee on Employment Statisties. 11930.]

No.

544. Unemployment-benefit plans in the United States and unemployment
Insurance in forelgn countriea.

Foreign labor Iaws. -

*No.

No.
No.
No,

Housing.
*No.

No.
No.
No.

142, Administration of labor laws and factory Inspection in certain European
countries. [1914.]

'494. Labor legislation of Uruguay. .[1028.]

510. Labor legislation of Argentina. [1930.]

$529. Workmen's compehsation legislation of Latin American countries. [1930.]

158. Government ald to home owning and housing of working people in foreign
countries. [1914.]

2683, Housing by employers 1n the United States. [1920.]

205, Building operations in representative cities in 1920,

645, Bullding permits in the principal cltles of the Unlted States in [1021 to]
1830.

lhdnstrlsl accidents wnd hygiene,

*No.

No,
*No.

*No.
*No.
*No.
*No.

No.

*No.
*Neo
*Ne.

No.
No.

104, Lead poisening In potteries, tile works, and porcelaln enameled sanitary
ware factorles. [1912.]

120. Hyglene of painters’ trade. [1913.]

127. Danger to workers from dusts apd fumes, and methods of protectlon,
(1918.]

141. Lead polsoning in the smeltlng and refining of lend. [1914.]

157. Indusirlali accident statistics. [1918.]- )

165, Lead poisoning in the manufacture of storage batterles. [1914.]

179. Industrial poisons used In the rubber industry. ([1915.]

188. Report of Britieh departmental committee on the danger in the use of
lead in the paintlng of buildings. {[1916.]

201, Report of the committee on statistice and compensation Insurance costs of
the Interzational Aseociatlon of Induatrial Accident Boards and Com-
missions. [1916.]

209. Hygiene of the printing trades. [1917.]

219. Induutria.l polgons umed or produced in the manufacture of explosives.

} - [1817.]
221. Hours, fatigue, and health 1n Britigsh munition factories, [1917.]
230. Industrial eficiency and fatlgue in British munition factories. [1817.]

*No. 231. Mortality from respiratory diseases in dusty tmdea (inorganle dusts).

,*No.
No.
*No.

*No.
No.
No.
No.

*No.

*No,
No.
No,

No.

No.
No.

No.
No.

No.
No,
No.
No,
No.

[1018.]

234, The safety movement In the Iron and steel fndustry, 1907 to 1917.

238. Effects of the air hammer on the hands of stonecutters. [1818.)

249. Industrial heaith and efficiency. Final report of Britlsh Health of Munt- -
tlons Workers' Comn;lttee. [1919.]

251. Preventable death in the cotton-manufacturing industry. [1019.]

256. Accidents and accldent prevention in machine building. [1919.]

267. Anthrax as an occupational diseage. [1820.]

276, Standardization of Industrial accident atatisties, [1920.]

280. Industr;nl polsoning in making coal-tar dyes nnd dye intermediaten,
[1921.)

291. Carbon monoxide pelsoning. [1921.] . '

263, The problem of dust phthisis in the grahite-atone industry. [3822.]

208. Causes and prevention of accidents in the jron and eteel Industry, 1910-
1919, ‘

306. Occupation hazards and dlagnostic signs: A guide to Impairments to be
looked for im hazardous occupations. .[1922.]

392, Burvey -of hyglenic conditiong In the printing trades. [1925.]

4056, Phosphorus necrosis in the manufacture of fireworks and in the prepara-
tion of phosphorus, {1926.]

427. Health survey of the printing trades, 1922 to 1925,

428. Proceedings of the Industrial Accident Prevention Conference, held at
‘Washington, D, C., July 14-16, 1924,

480. A new test for industrial lead poisoning, [1928.]

400, Bettlement for accidents to American seamen, [1928.]

488, Deatbs from lead poisoping, 1925-1927.,

490. Btatistics of industrial accidents in the Unlted States to the end of 1921.

507. Causes of death, by occupation. [19028,]

(1)



Industrial relations and [abor conditions.
No. 237, Industrial unrest in Great Britaln. [1917.]
No. 340. Chinese migrations, with special reference to labor conditions. [1923.)
No. 349. Industrial relations in the West Coast lutber industry. ([(1923.] .
No. 361. Laber relations in the Fairmont (W. Va.) bituminous coal fleld. [1924.]
No. 380. Postwar labor conditions in Germany, [1925.]
No. 883. Works council movement in Germany, [1925.] -
No. 384. Labor conditiong in the ghoe industry in Massachusetts, 1820-1924,
No. 398. Labor relations in the lace and lace.curtaln industries in the United

States. [1925.]

No. 534. Labor conditions in the Territory of Hawall, 1029-1930.

Labor laws of the United States (including decisions of courts relating to labor).

No. 211, Labor laws and their administration in the Pacific States. [1917.]

No. 228, Wage payment legislation in the United States. [1917.]

Neo. 286. Minlmunr wage laws of the United States: Construction and operation
[1821.] '

No. 321, Labor laws that have been declared umconstitutional. [1922.]

No, 322, Eansas Court of Industria]l Relations, [1823.)

No. 348. Laws providing for bureaus of labor statistics, ete. [1823.]

No. 370, Labor laws of the United States, with decisionas of courts relating thereto.
[1925.] .

No. 408. Laws relatlng to payment of wages. [1926.]

No. 528, Labor legislation, 1929,

No. 5648. Decislons of courts and opinions affectilng labor, 1028-1930.

Proceedings of annual conventions of the Association of Govermmental Officials in Industry
" of the United States and Canada. (Name changed in 1928 from Association of Governmental
Labor Officials of the United States and Canada.)
*No. 260. Seventh, Seattle, Wash., July 12-15, 1920,
No. 807. Eighth, New Orleans, La., May 2-6, 1021,
*No. 328, Ninth, Harrisburg, Pa., May 22-2§, 1822,
*No. 352, Tenth, Richmond, Va., May 1-—#, 1923.
*No. 389. Eleventh, Chicago, Iil., May 19-23, 1024,
*No. 411, Twelfth, Salt Lake City, Utah, August 13-15, 19265.
*No. 429, Thirteenth, Columbus, Ohle, June 7-10, 1926.
*No. 456. Fourteenth, Paterson, N. J., May 31 to June 3, 1927,
*No, 480. Fifteenth, New Orleans, La., May 21-24, 1028,
No. 508. Sixteenth, Toronto, Canada, June 4-7, 1028.-
No. 530. Scventeenth, Loulsville, Ky., May 20-23, 1930.
Proceedings of anmmal meetings of the International Assoclation of Industrial Accident Beards
and Commissions. -
No. 210, Third, Columbus, Ohio, April 25-28, 1916.
No. 248, Fourth, Boaton, Mass., August 21-25, 1917.
No. 284, Fitth, Mrdison, Wis., September 24-27, 1818,
*No. 273, Sixth, Toronto, Canada, September 23-28, 101%. -
No. 281, Scventh, San Francigco, CaMf,, September 20-24, 1620.
No. 804, Eighth, Chicago, I, September 16-28, 1921.
No. 333, Ninth, Baltimore, Md., October $-18, 1822.
*No. 860, Tenth, St. Paul, Minn,, Sestember 24-26, 1023,
No. 385, Eleventh, Halifax, Nova Scotls, August 26-28, 1924,
No. 385, Index to proceedings, 19141924
No. 408, Twelfth, Salt Lake Clty, Utah, August 17-20, 1025.
No. 432. Thirteenth, Hartford, Conn., September 14-17, 1926,
*No. 456. Fourteenth, Atlanta, Ga., September 27-29, 1827,
No. 485. Fifteenth, Paterson, N. J., September 11-14,-1028,
No. 511, Sixteenth, Buffalo, N. Y., October 8-11, 1928.
No. 536. Seventeenth, Wilmington, Del, September 22-28, 1980.
Proceedings of annual meetings of the International Assoclation of Public Employment Servicea,
No. 192, First, Chlcago, December 19 and 20, 1913 ; second, Indianapolls, Sep-
tember 24 and 25, 1914; thivd, Detrolt, July 1 and 2, 1915,
*No. 220, Fourth, Bulfalo, N. ¥., July 20 and 21, 1816, |
No. 811.°Ninth, Buffalo, N, Y., Septerber 7-9, 1921
No. 8387, Tenth, Washington, D, C., September 11-183, 1?22.
No. 865. Eleventh, Toronto, Canada, Septelmber 4-T, 1823,
No. 400, Twelfth, Chicago, I1l., May 19-23, 1824,
No. 414. Thirteenth, Rochester, N. Y., September 16-17, 1925.

(III)

*



Proceedings of annoal meetings of the International Auoclal:lon of Pnblic Employment

&~

Services—Cotinued. ;

No. 478,

Fifteenth, Defroit, Mich., October 25-28, 1927,

No. 501, Sixteenth, Clevelnnd Ohio, ‘September 18-21, 1928.

No. 538.

Seventeenth, ' Philadelphia, Scptember 24-27, 1929, and élghteent.h.
Toronto, Canadu. September 9—12 1930,

Productivity of labor,
No. 326. Productivity costs in the common-brick industry, [1924.]

No., 360.
No. 407.

" *No. 412,

Time and laboxr costs In manufacturing 100 pairs of shoes, 1923,

Labor coat of productlon and wages and hours of labor In the paper box-
board industry. [1828.]

Wages, hours, and productivity in the pottery industry, 1825.

No. 441, Productivity of labor in the glogs industry. [1927.]

' No. 474.
No. 475.

Productivity of labor in merchant blast furnaces. [1928,]
Productlvity of labor in newspnper printing. [1929.]-

Retall prices and cost of living.

*No. 121.
*No. 130,
*No. 164.
No, 170.
No. 357,
No. 869.
No., 495.
Safety codes.
*No. 381.
" No. 330,
No. 350,

*No. 351,
No. 376.
*No. 382.
No. 410,
*No. 430.
No, 433.
No. 447,
No. 451,

No. 403.

No. 509,
No. §12,

No. §27.

Vocational and
*No. 159.

*Ng. 162,
*No, 169.
No. 271.

No. 459.

Safety code for the protection of industrial workers In foundries.

‘No. 519.

Sugar prices, from refiner to consamer. [1813.]

Wheat and flour prices, from farmer to consumer. [1913.]
Butter prices, from producer to consumer, [1914,]

Forelgn food prices as affected by the war. [1915.]1

Cost of living in the United States, [1024.]

The use of -cost-of-living figures in wage adjustments. [1925.]
Retall prices, 1890 to 1928,

Code of lighting: Factories, mills, and other work places.

Rules for governing t!:e approval ‘of headlighting devices tor motor
vehicles.

Safety code for the construction, cire, and use of ladders,

Safety code for laundry machinery and operations,

Code of lighting school hulldings.

Safety code for paper and pulp mills.

Banfety code for power presses and foot and hand presses,

Safety codes for the prevention of dust explosions,

Bafety code for rubber mills and. calenders,

Safety code for forging and hot-metal stamping,.

Safety code for mechanieal power‘tra.nsmission appnratua—-—ﬂrst revieion.

Textlle safety code,

Code for identification of gas-mask canlsters

Safety code for woodworking plants, -as revised, 1930,

Safety code for the use, care, and protection of abrasive wheels.

workera' education.

Short-unit courees for wage earners, n.nd a tuctory school experlment,
[1916.]

Vocational education survey of Richmond, Va. [1915.]

Vocational education survey of Minneapolis, Minn, [1917.]

Adult working-class education in Great Britain and the United States.
[1920.]

Apprenticeship in building constrl:ctlon. [1928.] '

.

- Wages and hours of labor.

_ *No. 146.

*No. 147.°

No. 161,
No. .163
*No. 190,

No. 204.
No. 218.

No, 225.

Wages and regularity of employment nnd standardization o! plece rates in
the dress and waist industry of New York City. [1914.]

‘Wages and regularity of employment in the cloak, suit, and gkirt industry,
[1914.] .

Wages and hours of labor in the clothing and elgar lndustrles. 1911 to
1913, -

Wages and hours of labor in the hulldlng and repulrlng of steam ,railroad

cars, 1907 to 19138,

Wages and hours of labor in the cotton, woolen, and gllk induatrles, 1907
to 1914.

Street-raflway employment in the United States. [1017,]

‘Weges and hours of labor in the iron and steel mdusti-y, 1007 to 1915,
with a glossory of occupations,

Wages and bours of labor io the lumber, mlllwork ‘and furpiture indus-
tries, 1915.

v .



Wuel and hotrs of labor—Continued.

No. 266. Industrial survey in selected industries in the ‘United ltates, 1919
No. 297, Wages and hours of Iabor in the petroleum industry, 1920.
No. 356. Productivity costs in the common-brick industry. -[1924.]
No. 368. Wages and bours of labor in the automobile-tire industry, 1923.
No, 360. Time and labor costs In manufacturing 100 pairs of shoes, 1623.
No. 365. Wages.and hours of iabor in the paper and pulp industry, 1623,
No. 384. Wages and hours of labor in metalliferous mines, 1924,
No. 407. Labor costs of prodnction and wages and hours of labor in the paper box-
bourd industry. [1626.] °
*No. 412, Wages, hours, and productivity in the pottery industry, 1925,
No. 418. Hours and earnings in anthraclte and bituminous coal mining, 1922 and
1924,
No. 478, Unlon scales of wages and hours of lnhor Supplement to Bulletln 4567.
No. 484. Wages and hours of labor of common street laborers, 1928. .
No. 497. Wagea and hours of labor in the lumber industry in the United States, 1028,
No. 488, Wages and hours of labor in the boot and shoe industry, 1910 to 1928.
No. 499; History of wages in the United States from colonial times to 1928,
No. 502, Wages and hours of labor in the motor-vehicle industry, 1928, . -
No. 603. Wages and hours of labor in the men’'s clothing industry, 1911 to 1928,
+ No. 604, Wages and hours .of lzbor in the hoslery and underwear industries, 1007
. to 1828.. . !
No. 518, Wages and hours of labor in the Iron and gteel Industry, 1929,
No. 514. Pennsylvania Railroad wage data,. ¥rom report of Joint Fact Finding
Commlittee In wage negotiations in 1927.
No..518. Hours and earnings In bituminous coal mining, 1926. ) .
No. 522. Wagea and hours of labor in foundries and machine shops, 1629.
No. 523, Hours and earninga in the manufacture of airplanes and alreraft englnes,
' 1929,
No. 525, Wages and bours of labor in the Portland cement mdustry, 1829,
No. 528, Wages and hours of labor in the furniture industry, 1910 to 1528.
No. 532. ‘Wages and hours of labor in the cigarette manufacturing industry, 1930.
No. 538, Weges and hours of labor in woolen and worsted goods mnnnracturlng.
: -1910 to 1930,

I;Io. 535, Wages and hours of labor 1n the glaughterip® and meat-pncklng mdustry. '

1929.
No, 537. Wages and hours of lnbor {n the dyeing and finishing of textiles, 1980..
No. 538. Wages and hours of labor in cotton-goods manufacturing, 1910 to 19830.
No. 540, DUnion scales of wages and hours.of labor, May 15, 1930.
No. 546, Wages and hours In rayon and other synthetic manufactaring, 1850.
No. 547. Wages and hourp in cane-sugar reflning industry, 1830, .

Welfare work. *

#*No. 128, Employers’ welfare work. [1618.] .

No. 222. Welfare work in British munitions factories. [1917.]

" #No. 250. Welfare work for employees in industrial establishments in.the Unlted

States. [1918.]
No. 458. Health and recreation activitles ln industrial establishments, 1926,

Wholesale prices.

*No, 284. Index nur.ll?hg:;s1 (it wholesale prlces in the Unlted ltutea and forelgn coun-
tries.
No. 453. Revised Index numbers aof wholesale prices, 1923 to IuLv. 1927 : .
No. 648. Wholesale prices, 1930 ’

Women and children in industry.

*No. 116, Hours, earnings, and duration: ot employment of wng‘e—eu'ning women in
selected Industrles In the Distriet of Columbla. . [1918.]

*No. 117. Prohibitlon of night work of young persons. [1918 ) N

*No, 118, Ten-hour maximum working-day for women and young persons., [1918.]

No. 119, Working hours of women In the pen canneries of Wisconsin, [10618.]
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