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PREFACE

The Tribal Research & Training Institute,
Pune have identified the most bdékward tribal
communitics in Maharashtra State. On the basis-
of felt-needs of the people, special schemes for
these comrmunities have been prepared by the =
Institute. The schemes of vitel importance jfrom
the general Social WKelfare programme are also
selected and their terms and conditions are -
liberclised and these schemes are revised with the
sole object to jucilitate the weaker section and
" to derive maximum benefits of these schemés,  If
these schemes are adopted by the concerned Departments
as éuggested we shall be able to improve the -
veater- section of the backward c¢lasses.

(DEeGeHGare)
Director,
Tribal Research & Training
Institute, .S Pune.
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SECTION I

FROPOSFD NEW SCHEMES FOR PRIMITIVE SCHEDULED TRIBES:

Introduction

Fe have a number of schemes for Scheduled
Tribes being implement gd. . at the district levels by‘
the Social Welfare cnd the Tribal Welfare Departments
in particular and by iother departments in general.
The schemes with the social wel fare are more for
educational development of the tribes in effect and
less for economic development. IThe same holds true
Jor the Tribal Welfare department which has a bigger
programme of their education through Ashraem Schools
and ¢ comparatively a smaller programme for economic
upliyt in their effects.

In this context, we need to widen the scape
of programmes jfor economic development of the tribes
by framing some suitable new schemes to that effecte
Most of the tribal population in the Sub Plan arca
is concentrated near about the forest and the life
and the living conditions of tribals is circum=-
scribed by the forests and what happens in the forests,
The development of forestry has always its profound
influence on the economic conditions and economic
uplift of the tribals, and that is why we need
| increasingly/iicr,zvolve the forest department in framing
ard implementing the economic schemes for the tribals.

Ve therefore subnit the Jollowing ... three

schenes for the economic development of the sched..led

trides:~
vel
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(1) Plcntctinn of trees in owned Jords of tribglse

(Tree culture and insurcd incore on marginel lmds)
Ohjectives Host of ?he lcnds owned by tribal families
cre merginal lends which hceve depleting.potentiality
to give remunerative returns. The agricultural
returns.are not more then Bse 100 .per hect.:re per years
Yore over scaercity conditions further erodes this
incone due to failure of Ccrops. Secondly, a sigs
nificant part of such marginal landg are on the steep
slopes in the killy tracts having poér SJertility.

Thus such lands which are not remunerative
in agriculture need téyarought under plantation of
trées to make them more tmealer remunerafive and

- ensure more probability of insured incomes to the
tribal femilies. The tree plantation will give
highcr incomes to the landholder and will also =
conserve the soil of the land. |

Schematic pettern:

4 tribal family which has some hectares of
marginal land of its own may agree to hand over
some suitable hectares of such land to the Forest

"Department for raising the tree crop instead of
dgricultural crop. The ownership of land will remain
undisturbed. The family will by written agreement
transfer the land to the Forest Department for tree
cultivation only, and will engage itself for plan-
tation of trees in the trensferred land under the
active technical guidence e¢nd help of the Forest
Derartnent for a certain minimum perioéZEO years

in thc first phase.
' 3
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The Forest Department will undertake plantation
of suitable type of~trees, like teak, bamboo, free-
trees and others on the land and will incur necessary
incidental expenditure on the same lines as is done
under afforestation scheme. They will seek the active
participation of the family in this plantation. The
family will get a subsistance allowance of f. 400/~
per hectre of transferred land pef year which would
be more than the estimated expected average annual
earning of k. 250/~ per hectre under agricultural
crop per year. The family will receive the said -
allowance for a period lasting upto a time of fruitjful
exploitation of the trees growmin the land. This
period may extend to 10 to 15 years depending upon
the specieSe

4t the end of the period, the plantation will
be exrploited by the Forest Department on behalf of
the family and the goods and materials will be sold
at market rates or other rates fized by Government
vhichever are higher. |

From the gross sales proceeds, the following
costs will be deducted in suitable 5 yearly equal
instalments:

4) subsistance allowance paid during the
intervening period and

B) Prescribed incidental expenses on plaentation
" with no interest charges,

The balance of the net amount will be handed over to
the lcndholder as his income. He will be receiving
such net amounts thereafter every year on extensi-n cf

.ed
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his agreement bond for evefy unit of three yecrs at

¢ timee

Level of implementaiién end Sector of implementation
Forest Department and Government Sector:

The Divisional Forest Dfficer will be the
jmplementing.Officer.

Pilot Projectss

Dhulia, Thcne, Amravati and Chendrapur districts
may be taken up with pilot projects in their suitable
I T.D.Projects with concentrated tribal population

near the forests.

100 families in each district may be selected

os beberficiaries of the schemee

Puigetaory requirements

4) One district: 100 families.
' sis
~ B) 100 lendholders z 400=fs. 40,000 Subgtance allowance,

C) 4 districts = 40,000 x 4=R.1,60,000,

4 budgectary provision of A. 1,60,000 pay be

proposcd for the first year jor four pilot districts.
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2) HOUSING THE TRIBAL FAMILY

Objcctives
The tribal has his unique requirenents of

housirg arising out of his cultural and economic needs.
He is not happy with the unconventional type of housinge.
He loves his cnimals and wants them necrby his housee
The ;opography end weather reinfall conditions go to
compose the traditional, design of this housing -
suitable to the average large family. So, the idec

is to allow the tribal to construct his own house as

per his, traditional cultural and economic requirements.
khat he lacés is adeguate meterial to build it cnd

the same should be provided to him in lot at one time

in reasonably cdequate quantity as a package in the

Jorm of Government assistance to him, Since "nistar

scheme" has not helped a tribel family in a compre=-
hensive nenner and aieguately, this scheme envisages

a package assistance to an individual family.

Schematic patterne

The Forest Department should select the tribal
beneficiaries from the villeges falling under the
sub plan area, for housing their Jamilies. These
Jemilies should preferiably be nearer to the jforest
Coupcs being exploited every year.

The department will hand over f%vlot to the
tribal beneficiary the required house-building wood
matericl in required cubic feet cdequetely enough
to meet his requirements of pillars, doors, ¥oof,

windows etc, as per needs of his Janily depending

o6
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upon its size and pre-availgbility of old matericls,
. The beneficiary will construct his family
house within 6 months of the hcnding over of the
material by the Forest Depariment.

-Level of implementation and Sectore:

Forest Department and State Sector.

Divisional Forest Officer will be the implement-
ing Officer.
Procpdure. The applzcatlons zn prescrzbed form will be
recezved by the Project Offzcer (I. T.D P ) and"scrutz-
nised, from the villages 1ndzcated by the Dzvtsional
Forest, Officer of the area. He would recommend
them and the Divisional Forest Officer’ will finclise
the exact extént of assistance in kind under the scheme
after due inquiry.

Pilot Projects:

Four districts- Dhulia, Thene, Chandrapur ad
Amravati.may be tcken up:

50 Beneficiaries fron eacﬁﬁdistrict‘may beA
selected for the first yeaf of imﬁléméntaiion.

50 beneficiaries z 4 districts= 200 beneficiariess.

oe?
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3) PIGLREARING BY ADINASIS
0bjectives

Some tribal communitices are fond of pPig-keeping,
pig-rearing is a renmunerative cctivity which has a
potential to provide additional employment and incomes
to the tribal families, It hes a good decl of scope

Jor being accepted by some selected tribal communities

in Chandrapur, dmravati end Bhandara districts,
keeping is traditionally known to thenm,

Ve require to go in for a large-scele multi-
plicaetion progremme of pigfin some sub plan area and
also arrange to distribute boars cnd sows to suitcble
tribel families. Thirdly, along with multiplicaticn
of pigs programmes, we may gradually tokef up the
scheme of up gradation of their species,

The Director of Animel Husbandry may be cdvised
to frame suiiable schemes under Piggery Development

which will cover for

i) starting and expansion of pjg-breeding
© farms atl suiteble places in sub plan area.

If possible.they should be in a position
to meet the requirements of Yorkshire boars
Jor upgreding the programme,

i1) Distribution of pigs to tribals in the
Sub Plan Aredg.

Details of the schematic pattern mey be worked
out by the Director of 4ninal Husbandry,

At our level, we have to suggest the Jollowing

pcttern of the scheme,

08
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e may in the initiel stcges distribute the
locally avcilable sows among the tribal families which
come forward to reer the pigs. Hadia Gond. is the
tribel community very much inclined to pig-rearing.

Schematic pattern:

Those tribals who are members of the Adiwasi
Cooperative Societies in Chandrapur district may be
selected as intendecd beneficiaries of the scheme of
"pig recaring”. Ecch member will be given two sows,
costing fs. 100 eachs Those who have long experience
of pig-reariﬁg and are alsé members of the society,
may be supplied with one breeding boar each free of

cost,

I we could initially select 300 tribal membet
beneficiaries in Chandrapur district for distridution
of sows, we may senction k. 200 to'each beneficiary
on 50 p.c, loan end 50 p.c. subsidy besis. The Animal
Husbandry Department will get the scheme approved
Jrom the District PlanningiDeuelopment Council Chendrapur
end place.thé budgetary provisions at the disposal
of the 4nimal Husbandry Officer, Chandraepur. The

assistance will be in kind i.e. the animelswill be

supplied.

The totel expenditure for the first yecr will be:-
4) Distribution of Local No.of Total expr
. Sows to tribals sector tribel enditure.
in Chanirapur schemne benefi-
district, ciaries.

Loan+subsily=Tot al
300 300 + 300 =

15000 15000
+15000 +75000

30000 30000 = 62,000
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B) Distridbution of Local No.of
. Breeding boars sector benefi-
to tribals in scheme ciaries
Chandrapur dist,

(1ocel variety)

Total expenditure

(Subsidy 100%)
For the first year 30 30 x 500= 15000

Level of implementations: 4nimal Husbendry Depariment
local sector.

Procedures

The 4nimal Husbandry Officer will call Jor
applications of the beneficiaries from the Adiwasi
Cooperative Societies duly recommended and sanction

them after due enquiry.

The soms and bocrs will be distributed by the

Department through the societies.

Loan recoverys Under the scheme of distribution of

sowss The loan will be repaycble in two years fronm

the date of disbursement in one instalment. The

locn is interest free.

ee 10
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4) Production centre in strcw covers mcking organis ation
in tris~1 creas of Dahanu block

Introduction

- The scheme jfor organisation of ¢ centre in
straw covers mecking in tridbal creas i.e. in Dchanu
Block for creating gainful employment opportunities
to poor Mdiwasis is prepared by the Block Developme nt
0fficcr, Panchayat Samiti, Dahanu. '

Objcctive of the scheme:

There is a vitael problem regarding the intro=-

duction of compulsory educetion system among the

tribal people. On account of o very poor economic
condition of the Adiwgsis the percentage of attendance
of 4liwasi children in the primary schools in tribal
creca is very poor. With a view to increase the
cttendance of the Adiwasi children in the primary
schools, there should be'éome qttraction to the Adiwasi
children for earning some money to supplement their
income by giving them work in siraw covers making
centres attached to the primary schools in Adiwasi
4rea. It is visualised by the Block cuthorities that
if such unit of straw covers making is attached with
the nearest primary school in Adiwasi area it will

be ¢ sort of part of besic education for the Liwcrsi
children and the principlenlearn while ear; ornlearning
cnd ecrning together"will be inculcated cmong the
divcsi children., With the result the [diwasi children
cs ¢ part of their education will produce the grass
covers Caily in the school cnd ecrn some money -

el
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according to their capacity which will help them/meet

their daily femily expenses. Besides, this,item of
basic education}gill attraect the children for coming
to school and there-by the percentage of their
attendance would be increased.

2) At prcsent, on western portion of Dahanu taeluka
vize coastal 4reas and its surrounding viliages, a
good nupber of grass covers making units are being
run, since long, by the =~ ~  trcderSwho are employing
ddiwasis or Backwarg}gfgldren of the tende7&ge in
large numbers at a very nomincl rate of wages i.€.
0475 to e 7,00 per whole day. On account of a very
pitiable and poor economic condition of Adiwasis they
are but templed to this labourious work for the whole
day for a very paltry and petty wages. This is mothing
but a very callous and cruel exploitation of poor
innocent Adiwesi children. To stop this evil explai~.
tation of tdiwasis,if the scheme of grass covers
making is attached with the primary school in that
Adiwesi Lrca where this ugly deprivation end exploi-
tation of Adiwasis is going??he problem of compulsory
educection iq%cspect of Adiwasi children: will be
easily solvede.

Inplementing Aubhoritye

The scheme was approved administratively by
the Panchayat Sgmiti, Dchogu in the year 1968. The
Commissioner for indust;ies hed elso recommended the
scheme for further considerction, The Cooperation

and Industry officer, Z.P. Thanc hed also opined

eel2
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that the scheme is Quite feasible and viable. Bul it
appecrs thect the scheme is only on the paper and

nothing aprecrs to have been cdone for implementing this
scheme. Simply opdiniond of the various heeds of the
depertnents are being exchanged as to how to implemeﬁt
the scheme. Before starting implementation of this
schcmq;:’ the question has arisen whether the scheme
should be continued after the project is complete which
is really very strange and rediculouse. This is -
nothing but a mockery of tribal welfare policy of the
Governmecnt. |

Since the idea of this scheme is evolved, the
Educcetion officer of the 4illa Perishaed Thang has not
been able to obtein the sanction of the Government in
EBucation Department. The Chief Erecutive Officer
was, as well, requested to ascertain whather the Zilla
Parished would continue the scheme after the progject
period is over from its internal resources cend finally
it is observed that the Z.P.JThang is not willing to
continue the scheme cfter the project period is overe
%he sum end substance is that the scheme has not been
even sterted for implementation simply becausc the
Cepertment involved in this scheme appears to hesitate
to spend finance jfrom thetr own provision.

The annual recurring experditure of the scheme
will be Is. 32688/~ and after deducting the expenditure
would be a net profit of k. 00475 per every straw
cover, . ... . Jdccording to the estimacte of Block
Development Officer, 486 strcw covers =" . J would

e produced per month. ARegarding the provision for

0073
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appointment of manager cnd supervisor for the unit,

it 1s suggested in the scheme that the teccher of the
selccted school would be asked to manage the unitb
dssistant teachZﬁwuld be asked to acct as a supervisor
and they will Rgugr to be paid for the extra wo‘rifgd al™
fse 80/~ and K, 66/- respedtively. The cnnual prcoision
will have to be made to the extent of k. 1630/~ per |
annume Though the scheme is proposed by the Block
Development Officer with very gn>d intention and the
échcme itself is really very viable and feasible from
the point of view of the welfare of tribal péople, no
department appears to come forward to champion the
ccuses . ..¢. fhe responsibility of implementing

this scheme may be vested with the fribal yrlfare &
Deparinent or the I'ribal Development Corporction whid
&re created with soul intention to carry.out the
programme of the welfare 6f the tribal people. Either
Iribal Welfare Department may make a provision Jer

the implementat{on of the scheme or Tribal Development
Corporaction shoyld came forward as wm ~ agency to

J

. are
making straw covers fattached ‘to the primary school/g‘

implement this scheme, Even though the units

O

there will be a number of private Treders who will
produce straw covers of differend- size and éf the
scheme is implemented by the Govternment in Tribal
-Development Department there is every possibility
tﬁat a clcsh may be crected between the Traders and

the . 4gency of the Government end hence only

e 14
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Government would be able to face this eventuality and

cvoid * the unpleasant situation.

The Government in Tribal Helfare Department
or Zthe. Tridal Development Corporation would be also bo_
able to ensure the marketing facilities for the -
consumf}ion of streaw coverg,jbr example some Govt,
Industries or Aistillaries,

An org;nisation of a centre to be attached
with the primary school for preparation of strew covers
would be a multi purpose scheme for the welfare of
4ddiwasis in the western part of Dehanu or any other
tribal erea, Where the scheme would be implemented.,
1) Government would be able to stop the callous
exploitation of innocent children of the Scheduled
Tribes. '

2) The tribael children will be encouraged to go to
school and cvail themselves of educational facilitiese.
3) The last but not the least, the scheme would help
the tribals in getting work end ensure their two

times mecls which is the basic need of any human
being.

Tﬁe basic material required for preparing
thare\straw covers is paddy grass and Jjute tuwing
vhich is reedily available in abundaence in almost
all the tribel arees locclly only.

4s the schegeis prepared for the welfare of
Adivasis aerd is quite feasible c¢nd viable from the

roints of viev of economic and educational development

..15
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It is recommended that the Government in Tribal Welfare
Department or the Tribal Development Corporation may
ie moved to cpprove the séheme iﬁbonsultation with

gducationBepartment pgrticularly on the following pointss
_‘ .

pafndaz
7) Introduction of the scheme as a bqsic subject in
primary school,
2) Utilization of services of the teacher.
3) Training to primary school teachers at Kosbad.,
4) Continuence of the scheme after the project period
1s overs The scheme of preparing straw covers will
have to be started in primary échodls only as one of
the . activities cs thewrmay not be’Ashram Schools
necessarilyxgvery tribal area whkeﬁ{i;%f straw cover
manufacturing units are to be established.

The duration of the scheme is of one year
in the initial stage, The estimated cost for the
scheme 1is lse 29,953/~ (Recurring hs. 29,508.00 gmi: non
recurring hse 445.,00) for one year.

0016
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SECTION IT
REVISIONS OF SCHEHES IMPLEMENTED BY THE BACKWARD CEASS

DEVELQPIENT CORPORATION,#.S «BOKBAY FOR THE FELFARE
CF THE PEOPLE,

1) CONSTRUCTION OF IRRIGATION WELLS:

Schemafic pattern:

Under this scheme, at present 75% subsigy is
available to the Backward Class cultivators or tribal
cultivaetors having 2; acres land. The Backward clzss

or tribal cultivator is expected to deposit Ris 5

share to the extent of fs. 1250/- with Backward Class
Development Board or dig a pit to the water level
énd actual work of construction will be done by the
Backward Class Development Co;porqtion. It is =~
envisaged by the Corpération that the total cost of
-construction of well would be Fse 5000/~ and % of
which is fs. 1250, is. expected to pe paid bylthe -
Tribal cultivator., | _
Firstly,the well according to the present rates
of matericl cannot be constructed within fs. 5000/~
4 well can be constructed according to the presenf
cost of material within . 10,000y
Secondly, the Backw&rd Class or Tribagl cultivator
cen not pay the amount of k. 1250 as his share when
the ceiling is fs. 5000/-. If the ceiling is increased
up to k. 10,000, the shgre amount will come to B5.2,500/~
thich can never be paid by the poor Backward Class

or Tribtal cultivator. The ceiling of lecnd fized under

e 17
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the present scheme is 25 acres which does not seem
to be desirable., If the Beckward Class a tribal
cultivators are to be benefitted under this schene,
it needs to be revised basically.

Suggestionse
7

1) The ceiling of the land may be increased from 23

acres to 70 acres which can De irrigated by one
average well, ‘

2) The ceiling cost of construction of one well nay
be £s. 20,000 s0 that the irrigection well worth the
name will be constructed.

3) Out of this total cost 75% amount may be sarnctioned
as subsidy and 25% amount may be sanctioned as -
interest free loan recoveraebdle in 710 anﬁual instalments
after completion of the well. Share of any.amount'in
cash may not be insisted upon the Backward Class or
tribal cultivator., WNor he be insisted to dig a pit

to the water level as he is not in a position to

spend this amount in the initfal stage who lives

- Jrom hands to mouth daily,

ee 18
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2) SUPPLY OF ELECTRIC PUMP OR OIL ENGINE:

Schematic paltern:

Under this scheme at present a Backward Class
cultivator heoviitg land of 2% acres to 6 ccres gets
benefit on 90% subsidy basis. The idea behind this
ceiling is to give benefit to the most backward
amongst the backward class. Tﬁe benefigiary is
required to depositg his share of 10% tsefs. 400/-with
Backward €lass Development Corporation in cash and
then 00rporatioﬁ supplieé the oil engine or eléctric
pump.

There are Backward Class or tribal agriculturists
heving up to 10 acres dry lahd. So the present ceiling
Jor the supply of oil engiﬁe needs to be revised, fhen
under this scheme the most backward cless agriculturist
is to be benefitted. No such poorest . ° agriculturist
or tridal agriculturist can pay fss 400/- as his share
in hard cesh., This condition needs to be basically
changed.

Suggestionss

1) The ceiling of the land should be increased
Jrom 2% td 10 acres which will be irrigated by one
0il engine or electric motor, So that maximum number
of backward class agriculturists or tribel agricul-
turists will be benefitted,

2) No backward class agriculturist or any poor

tribal agriculturist. may be asked to pay any amount

in cash as his share as thewe people inspite of

vel19
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having land do not get a square nmeal every day
after harvest. Thus 90% of the total cost cof the
oil engine or electric pump mey be sqnctioned as
subsidy and the remaining 10% of the total cost my
be sanctioned as interest free loan which may be

recovered within five years period .by equal instal-

ments,

ee20
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3) DEVELOPHENT OF LAND

Schematic pattern:

. Under this scheme’dt preéent the backward
class agriculturists or tribal agriculiuiists hcving
2% ccres lend can only be lemefitteds This ceiling
mey be increased so that marimum number of Backwerd
Class of agriculturists cen be benefitted. Because
there are meny agriculturists Jrom beckward classes
x$ having lend to the extenfk?O ocres which is of
course dry laend.

The ceiling of expenditure is also fs. 1250,
Bhich is not cdequate. This conditicn also needs
to be changed,

Suggestionss

1) The ceiling of the land for development may be
increased jfrom 2% acres to 10 acres so thet marimum
number of Backward Class Agriculturists will be
benefitted,

of
2) The limit of expenditure/is. 1250/~ mey also be
increased to &, 1500/~ to 2000/~ as the rates of
ploughing and bunding the lend cre considerahly high.
Or this scheme of developing the land of Backwnrd
Class Adgriculturists (émall holders), hcving 2% io
10 acres lcné may be proposed to the 4Agriculivre
Depertment for undertaking under genercl progremne
6f that depcrtment, so that the prograrne of detvelop-
ing the lcnd »f backwerd clcss small holders can

be completed during the 6th Five Fear P lan.

..27
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Oé‘as the third alterngtive besides the subsidy
under the genercl scheme of agricultural department
75% portinn of loan, instead of 50% as at présent,may
be paid es compensation, from the funds of our -
department, as cdditional subsidy to cover *the progrdmme
of developing land of all the small scale backwerd |

clagss dgriculturists.
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4) SUPPLY OF SEED,FERT ILIZERS, INSECTISIDES, AND
AGRICUITURYL EyUIPHENT §

Schematic patterne

Under this scheme ecch beneficiary is gilven
benefit to the extent of ks« 150/- for the purchase of
seeds, fertilizers, insectisides and agricultural
equipments, This amount is quite inadequate at least
Jorthe purpbaée of agricultural equipments, BKEven cn
iron plough which is the basig need of the ggriculturists
can not be purchased within 2.150/~. The cost of the
iron ploug: is more than 300 oX fs. 400/-. 8o at least
for the purchase of equipment the ceiling of &, 150/~
needs to be increased.Rhe ceiling of the land also
may be increased from 25 acresto 10 acres,

Suggestion:

1) For the purchecse of agriculturgl equipments the ceil-
ing.oj'&.150/— may be increased up -to #.500/« and for
the purchase of seeds, fertilizers arnd insectisides

the ceiling of R.150/~ may be increased up to As. 3007/-
2) The ceiling of the lani may also be increased from
25 acres to 10 acres so that maximum number of backuward
clagss small holders can be benefitted. _

3) The percentage of subsidy may be 75% as it is today
and all the items may be supplied in kird through the
feir price shops of the B.C.Corporation/Tribal Develop-
ment Corporation, scles purchese union or the Adiwasi
Sewa. Society on a permit from the Soclal Welfare
Officer/Tribal kel fare Officer or the Block Development
-Officer as per recommendation of the"Agriculturt?

Departnment. .ee 0el3
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5) SUPPLY OF CO+S TO BACKwWARD CLASS SHALL HOLDERS:
Schematicpattern:
(Ved

Under this scheme e backwerd class cultivator

is supposed to have 2% acres of lend to enjoy the
benefit of the subsidy for the purchase of cow of
improved variety of about f. 1200/~

There are many . backward class small holder$
having morec than 2% acres of land i.e. up~-to 5 to
10 acrese. If the ceiling of the laend is 25 acres
many small holders will be deprived of the facility
of the scheme., Hence the ceiling of the land needs

to be revised.

Suggestionse

The ceiling af the land under this scheme
should be increcsed from 2% acres to 10 acres, ¢dnd
cow may be supplied on 100¢r subsidy basise. The
cow will be purchased by the Social Welfare Officer
in consultation with District 4nimal Husdendry

Officer.

veld
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6) INDIVIDUAL AND GROUP HOUSING

Schematic pctiern:

Under thils scheme the backward clges small
holdefn having 25 geres of lcond or landless ’abourer
gets the advantage. Thé ceiling of the 1and needS
to be increcsed to 10 acres so that the satisfactory
number of backwecrd class small holders will be .able
to take the benefit under this acheme. Secondly the
beneficilary is required to deposit: his sharé to the
extent of L. 250/- in hard cash which is not possible
Sfor the backward class small holders.,

Suggestionse

1) The ceiling of land of 25 acres may be increased
upto 10 acres of land so that mezimum numﬁer of
small backward class cultivatorswill be ienefitted,
because there is a possibility of being a greater
number of small holders jfrom backward cless having
land up 10 acres.

2) The bgackward class small holders may never be
able to deposit. a share of b, 250/- as hard cash
with Backwerd Class Development Gorporatioq; éecause
there aré small holders having dry laend from 2% to
10 acres who can not pay #&. 250/~ as a share amount
in hard cash as they are not able to get the square
meal a day except in harvest season, Hence t@ts
amount of k. 250/- may be sanctioned as loen and the
same mcy be recovered in gy. equal annual instalments.
It is experienced while implementing P.W R.219 Back-

werd Claess Cooperative Housing Societyds scheme ¢



25, ,
) 4 acres
backward class member having 2§Zgry lgnd or ¢ land -

less labburer can not pay the amount of &. 50/~ as

a share ard the scheme is not being implemenied
properly and the poor backward classes are not =
benefitted as ezxpecteds Hence the condition of
depositing of B. 250/- asva share with the backward
Class DeveIOpment Gorpordtiqn may'bé done~away~with
and it.may be sanctioned as loan,  under the condi=
tiorn mentioned abovg} So that the backward‘c{gss
small holderswill be able to avail themselves:'rthe

benefit under this scheme,-
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SECTION III

INDUSTRIES, ENERGY AND LABOUR DEPARTHENT (EMPLOYHENT)

Scheduled Tribe is one of the crizgory of
employment seekers to whom the employment exchanges
have to pay special attention and aessistance, The
employment organisafton has, therefore, proposed to
implement the fbllowing two schemes for employment
seeker belonging to scheduled tribes, |
7) Setting up of employment information and cssistance
Bureaue. ‘

2) Setting up of coaching oum guidance centre.

(1) "SETTING UP OF EHMPLOYMENT INFORMATION AND
ASSIST ANCE BUREAU"

Scheduled Tribe is one of the categories of
employment seckers tb whom employment exchanges have
to give special attention gnd assistance. Quite
a number of such employment Sseekers are not aware
of the facilities auailable to them in regard to
employment., This is only because these candidates
are not enlightened in the context of present Jaci-
lities extended by the Government in terms of some
reserved vacancies and besides, these candidates
live in thé interior and inaeccessible part of the
‘tribal district., Due to these above difficulties
they do not registér their names either in the officeof
employment exchange or in the office of Social
Velfare Officer of the district concerned aend wiih
the result,these Scheduled Tridbe candidales are

027
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deprived of their Kgitimate facilities in the field
of employmenq and they get frustrated and lose interest
in education,

In order that the employment opportunities
should be made availeble to the Scheduled Tribes
candidates~ "The employment information and 4ssist-
ance Bureau” may be established for every two or
three adjoiﬁtng Tribal Districts in-stead of only
in Pune and 4mravatti. éuch type of Bureau is a must
Jor the tribel unemployed candidatesSe |
Functionsg:

1) The management of Bureau should gilve wide publicity
through thexpress that there 1s an employment infor-
maetion and Assistance Bureau established at such and
such places

2) The Bureau should also publisize that it will

gulde and enlighten the Scheduled Tribe candidates

as to how to try systematically to secure a job.

3) The Bureau should ¢lso guide the unemployed
Scheduled Tribe candidates es to how to get his name
registered in the office of employment exchange and
Social Felfare Officer concerned.

4) After receiving a cell from the specific office,
the candidate should be gulded as to how to reply

the questions prior to his interview.

5) The Bureau should estadlish a liason with the
office of gmployment gzchange aond Social Felfare
Offlcer so that the employment opportunities will be
aiven to the Scheduled Tribe candidates from time to time
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6) The Bureau should request the Social Welfare
0fficer and the Employment Ezchange Officer to give
call to the Scheduled Tribe candidates with sufficient
notice so that they may get a call in time. Due to
laeck of development of communication jbcilitiés they
do not receive tapal in time and hence e call should
be given sufficiently in odvance. Some time they
get call in time but they are out to earn their
Jivelihood, The Bureau shduld visualise these
difficulties and play ils role, efficiently to make
employment opportunities cveileble for Scheduled

Tribes,
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2) 'COLCHING CUN_GUIDZNCE CENTRE'

ﬁith a view to rendering guidgnce in securing
employment for Scheduled Iribe cerdidetes, the =
Directorate General of Employment and Training in
éonsultation with the Depariment of Social Welfare.
Government of India jbfmulated a sCheme for the
establishment of coaching cum-guidgnce centre. In
1969 four such centres, one egch at Madras, Délhi,
Jabalpur and Kanpur in‘@amilnadu, Delhiy Madﬁya
Pradesh and Uttar Pradesh respectively were started
on pilot basis.Buch centre is also required to be
established in Maharashtra State which is the trying
need for this state as it has a considerable population
of Scheduled Tribe people.

The functions should bdbe as under:

1) The first and foremost function of the centre would
be to render advise and guidgnce to the S.T.employment
Seekersa

2) %o provide confidence butlding training to the S.T.
candidales whose names are registered with the
employment exchange.

3) To review old cases of S.leregistrants who have
been repeatedly rejected by employer and rernder
vocational guidgnce to them and to discuss their
problens with thelr parents in order to improve thelr
employaebility by . édvising them to change thelr

vocational espiration more realistically.
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4) To administer, whatever possidble, psychological
tests»to cssess interests, aptitudes, intelligence
and predelictions of S.T.youth registered at employ-
ment exchange, to guide them to suitable higher
edﬁéation training, Jjobs.

5) To work in close collaboration with employment
exchanges concerned in liasing with employers,
Scheduled Tribe Associations, various Xate and
gentrel organisations in order fo improve the -
placement of Scheduled Tribe applicants,

6) To perform watch dog functions in the matter of
filling up of posts/seats reserved for Scheduled
Tribe applicants in Central, State and Yuasi Govern-
ment establishment and training institutions in
their areas and

7) To disseminate and distribute occapativnaglinfor-
mation, literature particularly suitable for -
Scheduled Tribe applicantsae

a) Registration and Group Guidgnce:

The centre shoyld assist the educated -
Scheduled Tribe ‘applicants registered for various
c¢lass III jobs with the District Regional Employment
Offices and also provide.the Jacility of registragtion,
group guidence to the applicants., The concerned
Employment Officer should brief the Scheduled Tribe
candidates about the employment opportunities
available and apprise them with the information

pertaining to various Traeining facilities available
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in approprtate cases. The Scheduled Tribe candidates
should also be informed the ‘tyrerd's of employment
nerket, shortages surplus etc.

b) Presubmission Guildgnces

Ihe Scheduled Tribe candidates who are called
Jor pres%ﬂbmission interview against the vaoancies
reserved for them shomld be directed to the centre
for guidence. The candidates should be given nece-
ssary instructions and cdvice agbout the conduct of
the interview, important besic information and know-
ledge of things which cere considered pre-requisite to
¢ goxd interview, egpectation of the employers,.job-
requirement and mannerism of the candidate etc.

¢) Occupational informations

In separate occupational rooms at these centres
¢ number of.career information pamphlets should be
displeyed, useful literature advertisements of UsPuS.C .
and the Gentral Employment Exchange cuttings of the
new papers etc., should also be displayed jfor reaedy
injbrmafton of the Scheduled Iribe candidates. In
addition, information pertaining:to‘competettve, tests,
concessions facilities available to Scheduled Tribe
camdidates pre-examination training c entre crd various
scholarships for studies shoyld alsoZSiSplayed. ;

d) Telks by Erperts:

Lecture of experts in various subjects should
be arranged in the centre with a view to supply
besic information and knowledge of things which are

considered prepequisite to a good, interview
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expectation of the employer Job requirement and -
mennerism of the candidates,

Lectures especially on the subject such as
genercl english, general knowledge should be arraenged
so that the S.T.candidates cen be enlightened and
encouraged to face the compéiitive examination with
full confidence end the inferiority complex from
which they suffer can be é;g{ﬁgﬁ%d This vital gspect
of the programme of coaching centre needs to be.

given priority,

e) Reaction of quided candidates:

The coaching cum guidence centre shoyld
maintain ¢ record of the guided candidates. 4n evalu-
ation team moy be appointed to know the reaction about
the implementetions of the scheme whelher the centre
has been able to give some uscful information end
guidence to apply aegainst various advertised vacancies

scholarships,facilities,information for various
training courses aend interview techniques,

f) Beaction of the employers:

The centre shoyld issue circulcr letters to
the various appointing authorities in the Jurisdiction
of each centre requesting them to intimate the
vacancies reserved for the Scheduled Tribe candidates
and tcke assistance from the centre to fill up the
reserved vacanciess The employers may be requested
to reporf) Whether they were able to fdll up the
reserved vaecancies by the S.JTl.candidates.

g) The parents of the S.T.,candidctes may be invited

the centre for coungelling work,
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b) Confidence building programmes

” Every month some 3 to 4 lectures may be arrmged
by the centre per batch for confidence duilding in the
S.T.candidates for class III posts. It is just possible
that the S.T.candidates will not be able to attend
more lectures due to the Jact that they will have to
come to the centre with their own expenses.
i) The centre should keep close liason with the S.T.
organisations so that they can sponsor S.,T.candidctes
agatnst reserved vacancies cnd are placed in gainfui
enployments The centre also should prepare notes on
the functions and activities of the c¢ocching cum guidgnce
centre and shoyld circulate among the orgaenisations
-working Jor the welfare of Scheduled Tribes, institu-
tions and hostels run for Scheduled Tribes. One
such coaching cum guidance centre may be established
Jor three adjoiﬁing tribal districts, ay one central
plece which should be necessarily a district place.

Fvaluation comnittees

4n evaluattion committee mey be appointed Dy
the Government to examine the susefulness and efficacy
of the éentre and assess the results of the centre.
So thet Government may make some suitable changes

in the centre.
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