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PREFACE 

!l'he Tribal Research & Training Inst t tute., ., 
Pune have identified ~he most backward tribal 
.communities in Maharashtra State. On the basts· 

of felt-needs of the people., special schemes for 
these c~mmunittes have been prepared by the 
Institute. The schemes of vital importance }Tom 
the general Social ielfare programme are also 
selected and their terms and conditions are 

liberalised and these schemes are revised with the 
sole. object to facilitate the weaker section and 
to derive maximum benefits oj these schemes .• . If 

these scheme$ are adopted by the concerned Departments 
' . 

as suggested we shall be able to improve the 
weaker- section of the backward alasses. 

(Di5. G.M .Gar e) 
Director., 

Tribal Research & Training 
Institute., ii .s .Pune. 
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SECTIOJI I 

FROPOSFD NET! SCHEt!ES FOR PRIUITIVE SCHEDULED TRIBES: 

Introduction 

Fe have a number of schemes for Scheduled 

Tribes being implement~d; at the district levels by 

the Social Ilelfare and the Tribal flelfare Departments 

in particular and by father departments tn general. 

The schemes with the social welfare· are more for 

educational development of the tribes in effect and 

less for economic development. The same holds true 

for the Tribal llelfare department which has a bigger 

programme of their education through Ashram Schools 

and a comparatively a smaller programme for economic 

upl tj"t in their efjec t s. 

In this context 1 we need to widen the scope 

of programmes for economic development of the tribes 

by framing some suitable new schemes to that effect. 

lJost of the tribal population in the Sub Plan area 

is concentrated near about the forest and the life 

and the living conditions of tribals is circum-

scribed by the forests and what happens in the forests. 

The development of forestry has always its profound 

influence on the economic conditions and economic 

uplift of the tribals 1 and that is why we need 
to 

increasingly J!.nvolve the forest department in framing 

ar~ implementing the economic schemes for the tribals. 

fie therefore sub~it the following .. ~ three 

schem€3 for the economic development of the sched,.:led. 

tribes:-
• • 2 
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(1} Plcntct7,!"l"?. of trees in o'on.J?d 11"!":;,11_~_2../ tribals: 
(Tree culture and insured inc or::.c on r::.aru inal 1 C12 d s) 

Qb.iective: Most of the lends owned. by tribal families 

arc marginal lands which have d.epletin9 potentiality 

to give remunerative returns. The auricultural 

returns.are not more the~&. 1QO.per hect:re per year. 

Uore· over scarcity conditions fUrther erodes thts 

income due to failure of crops. Secondly, a sigr 

niftcant part of such marginal lands are on the steep 

slopes in the hilly tracts having poor fertility. 

Thus such lands which are not remunerative 

in agriculture need t~/brought under plantation of 

trees to ~ake them more i~~ remunerative and 

ensure more probability of insured incomes to the 

tribal families. The tree plantation will gtve 

higher incomes to the landholder and. wtll also 

conserve the soil of the land. 

Schematic pattern: 

~ tribal family which has some hectares of 

mai•ginal land of its own may agree to hand over 

some suitable hectares of such land to the Forest 

·Department for raising the tree crop instead of 

agricultural crop. The ownership of land will rematn 

undisturbed. The family will by written agreement 

transfer the land to the Forest Department for tree 

cultivation only, and will engage itself for plan­

tation of ~rees in the transferred land under the 

active technical guidance and help of the Forest 

DeFartnent for a certain minimum perioi}_':zo years 

in the first phase. 
• .J 
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The Forest Department will undertake plantation 

of suitable type of trees 1 like teak, ba~boo1 Jr~e­

trees and others on the land anil will incur necessary 

incidental expenditure on the same lines as is done 

under afforestation scheme. They will seek the actiue 

participation of the family in this plantation. The 

family will get a subsistance allowance of&. 400/-

per hectre of transferred land per year which would 

be more than the estimated expected average annual 

earning of&. 250/- per hectre under agricultural 

crop per year. The family will recetue the said 

allowance tor a period lasting upto a time of jruitjUl 

exploitation of the trees groun in the land. This 

period may extend to 10 to 15 years depending upon 

the species. 

At the end of the period, the plantation will 

be exploited by the Forest Department on behalf of 

the family and the goods and materials will be sold 

at market rates or other rates fixed by Gouernment 

whichever are higher. 

From the gross sales proceeds, the following 

costs will be deducted in suitable 5 yearly equal 

instalments: 

A) subststance allowance paid during the 
intervening period and 

B) Prescribed incidental expenses on plantation 
· with no interest charges, 

The balance of the net amount will be handed over to 

the landholder as his income. He will be receiving 

such net amounts thereafter every year on extensi~n c.t 

• • 4 



his agreement bond for every unit of three years at 

a time. 

Lc~cl of implementation and Sector of implementat~ 

Forest Department and Government Sector: 

The Divisional Forest Dljtcer will be the 
• 

implementing Officer. 

fJlot Projects: 

Dhulta, Thane, Amravati and Chandrapur districts 

may be taken up with pilot projects in their suitable 

I.T.D.Projccts with concentrated tribal population 

near the forests. 

tOO families tn each district may be selected 

as b_cbefic iaries of the scheme. 

§l!dgeta.ry requirements 

A) One district: 100 families. 
sis 

B) 100 landholders x 400=&. 40#000 Sub£tance allowance. 

C) 4 districts = 401 000 x 4=~.1#601 000. 

A budgetary provision of&. 11 601 000 ~ay be 

proposed for the first· year for. four pilot districts • 

••• 



2) HOUSING THE TRIBAL FAI!ILY 

Ob,icctive: 

The tribal has his unique requirements of 

housir.g arising out of his cultural and economic needs. 

He is not happy with the unconventional type of housing. 

He loves his animals and wants them nearby his house. · 

The ftopojraphy and weather rainfall conditions go to 

compose the traditional, design of %his housing 

suitable to the average large family. So, the idea 

is to allow the tribal to construct his own house as 

per his, traditional cultural and economic requirements. 

1/hat he lacks is adequate material to build it and 

the same should be provided to him in lot at one time 

in reasonably adequate quantity as a package in the 

form of Government assistance to him. Since "ntstar 

scheme" has not helped a tribal family in a compre-
. ' 

hcnsive ncnner and ade~uately, this 8Ch~me envisages 

a package asststance to ~n tndtvtdual family. 

Schematic pattern: 

The Forest Department should select the tribal 

beneficiaries from the villages falling under the 

sub plan area, for housing their families. Thesa 

families should prefer~ably be nearer to the forest 

coupes being exploited every year. 
~1 The department will hand over en lot to the 

tribal beneficiary the required house-building wood 

material in required. cubic feet adequately enQugh 

to meet his requirements of pillars, doors, ~oof1 
windows etc. as per needs of his family dependi~g 



.6. 

upon its size and pre-availability of old materials • 

• The beneficiary will construct his family 

house. wi ~h in 6 months of the hcnd ing over of the 

material by the Forest Department. 

·Level of implementatian and Sector: 

Forest Department and State Sect0r. 

Divisional Forest Officer will be the implement-

ing Officer. 

Pr':.lc~dure: The applications in prescribed form will be 
\ ( •'\ >I'' ·,., ""'n '' "'·' ,; f t 

received by the Project Officer (I.T.D.P.) and scruti-

nised, from the villages indicated by the Divisional 

Forest~ Officer of the area. He would recommend 

them and the Divisional Forest Officer.:, will finalise 

the exact extent of assistance in kind under the scheme 

after due· inquiry. 

Ptl ot Pro,tcc t s: 

Four districts- Dhulia, Thane, Ohandrapur and 

Amravati may be taken up. 

50 Beneficiaries from each ·district· may be 

selected for the first year of tmplemfmtat'ton. 

50 beneficiaries x 4 districts= 2oo beneficiaries • 

• • • 
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3) PIG+REARING BY ADDlASIS 

Objective: 

Some tribal communities are fond of pig-keeping, 

pig-rearing is a remunerative activity which has a 

potential to provide additional employment and incomes 

to the tribal families. It has a good deal of scope 

for being accepted by some selected tribal communities 

in Chandrapur, cA.mravatt and Bhandara dtstricts,~tg-
.. l 

keeping ts traditionally known to them. 

Ve requtre to go in for a large-scale multi­

plication programme of pi~~ in same sub plan area and 

also arrange to distribute boars and sows to suitcble 

tribal families. Thirdly, along with multiplication 

of pigs programmes, we may gradually take~ up the 

scheme of up gradation of their species. 

The Director of Animal Husbandry may be advised 

to frame suitable schemes under Ptggery Development 

which will cover tor 

i) starting and expansion of p~g-breeding 
farms at suitable places in sub plan area. 

If possible they shauld be in a position 

to meet the requirements of Yorkshire boars 
for upgrading the programme. 

it) Distribution of pigs to tribals in the 
Sub Plan Are~. 

Details of the schematic pattern may be worked 

out by the Director of ~nimal Husband~y. 

At our level, we have to suggest the following 

pcttern of the scheme. 

• .a 
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rle may in the initial stages distribute the 

locally avctlable sows among the tribal families which 

c~me forward to rear the pigs. Madia Gond. is the 

tribal c9mmunity very much inclined to pig-rearing. 

Schematic pattern: 

Those tribals who are members of the Adiwast 

Cooperative Societies in Ohandrapur district may be 

selected as intended beneficiaries of the scheme of 

"pig rearing". Each member will be given two sows, 

costing lls. 100 each. Those who have long experience 

of pig-rearing and are also members of the society, 

may be supplied with one breeding boar each tree of 

cost. 

II we could initially select 300 tribal membe~ 

beneficiaries in Ohandrapur district for distribution 

of sows, we may sanction &. 200 to each beneficiary 

on 50 p.c. loan and 50 p.c. subsidy basis. The Animal 

Husbandry Department will get the scheme approved 

from the District PlanningfDevelopment Council Chandrapur 

and place the budgetary provisions at the disposal 

of the Animal Husbandry Officer, Chandrapv.r. The 

assistance· will be in kind i.e. the anima.ls wi.Zl be 

supplied. 

The total expenditure for 
A.) Distribution of Local 

the first year will be:­

~ows to tribals sector 
tn Chandrapur scheme 
dtstr.tct. 

llo.of 
tribal 
benefi­
ctcries. 

Total expr 
end i ture. 

Loan+sub.'J 1/!, b'=Iot al 
300 300 + 300 = 

__ :Q Q_ -~2 Q_ 
15000 15000 

+15000 +15000 ------- ·----··--
30000 +30000 = 6::!, 000 

• • 9 



B) Dtstrtbu.tton of Local No.of Total expenditure 
Breeding boars sector benefi-
to tribal s tn scheme ctaries 
Ohandra~ur dist. 
(local variety) (Subsidy 100%) 

For the first year 30 30 X 500= 15000 

Level o.t implementation: Animal Husbandry Department 
local sector. 

Procedure: 

The Animal Husbandry Officer will call for 

applications of the beneficiaries jrom the Adiwasi 

Cooperative Societies duly recommended and sanction 

them after due enquiry. 

The so~s and boars will be distributed by the 

Department through the societies. 

Loan recovery: Under the scheme of distribution of 

sows. The loan will be repayable in two years from 

the date of disbursement in one instalment. The 

loan is interest tree • 

• • • 
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4) Pr ocJuc t ton centre in straw covers mal;; i ng 'Jr gants at ton 
in trt~cl areas of Dahanu block 

Introc!uc tt on 

· The scheme for organisation of a centre in 

straw covers making in tribal areas i.e. in Dahanu 

Bloc,'~{ for creating gainful employment opportunities 

to poor Ad iwasis is prepared by the Block Developrre nt 

Officer, Panchayat Samttt, Dahanu. 

Objective of the scheme: 

There is a vital problem regarding the intro­

duction of compulsory education system among the 

tribal people. On account of c very poor econ'Jmtc 

C')ndttton of the Adiwasts the percentage of attendance 

of Adiwasi children tn the_prtmary schools in tribal 

area is very poor. Vith a view tQ increase the 

attendance of the A.cliwast children in the primary 

sch ool.s, there should be ·some attract ton to the Ad twa st 

children for earning some money to supplement their 

income by giving them work in straw covers making 

centres attached to the primary schools in Adtwast 

Area. It ts visualised by the Block authorities that 

tt such unit of straw covers making is attached with 

the nearest primary school in A.dtwast area it will 

be c sort of part of baste education for the Adiwr·st 

" 
, , 

children and the principle learn while earn or learning 

end earning together"wtll be inculcated among the 

.4ctwcst children. Ilith the result the .biiwast children 

cs a part of their education will produce the grass 

covers C. a ily in the school and ec:.rn some m~ne y · 
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to 

according to their capacity which will help themlmeet 

their daily fcmily expenses. Besides~ this, item of 
tt 

basic educationjwill attract the children for coming 

to school and there-by the percentage of their 

attendance would be increased. 

2) jt present, ~n western portion ofDahanu taluka 

viz. coastal Areas and its surrounding villages, a 

good nu;ber of grass covers mating un~ts are being 

run,. sine e long, by the · ·. . traderiJwho are employing 
01 gss 

Adiwasis or Backward/Children of the tende?~ge. in 

large numbers at a very nominal rate of wages i.e. 

0.75 to&. 1.00 per whale day. On account of a very 

pitiable and p~or economic condition of Adtwasis they 

are but tempted to this labourious wort for the whole 

day for a very paltry and petty wages. This is nothing 

but a very callous and cruel exploitation of poor 

innocent Adiwasi children. To stop this evil exploi­

tation of Adiwasis,tf the scheme of grass covers 

making is attached with the primary school in that 

Adiwast Lrea where this ugly deprivation and exploi-
on 

tatton of Adiwasis ts gotngJthe problem of compulsory 

education i1~espect of Adiwasi children: will be 

easily solved. 

Implementing Authority: 

The scheme was approved administratively Jp 

the Panchayat Samitt, Daha~u in the year 1968. The 

Commtsstoner for industries had also recommended the 

scheme for jUrther considerati~n. ~h~ Cooperation 

and Industry officer, Z.P. Thane had also opined 

•• 12 
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that the scheme is quite feasible and uiable. But it 

appears that the scheme is only on the paper and 

nothing appearnto haDe been done for implementing this 

sch cme. Simply op.tnioru.S of the various heads of the 

departnents are being exchanged as to how to impleme~t 

the scheme. Before starting implementation of this 

schcmc
1 
:; the question has· arisen whether the scheme 

should be continued after the project is complete which 

ts really very strange and rediculous. This is 

nothing but a mockery of tribal welfare policy of the 

GoDernmcnt. 

Since the idea of this scheme is evolvedi the 

Education officer of the Zilla Par ish ad Th.a:me has not 

been able to obtain the sanction of the Government in 

Blucation Department. ·The Ohief Executive Officer 

was, as well, requested to ascertain ~th4r the Zilla 

Parishcd would continue the scheme after the project 

period is over from its internal resources and finally 

tt is observed that the Z.P.ThaTlliJ is not willing t.o 

continue the scheme after the project period is oDer. 

1he sum and substance is that the scheme has not been 

eDen started for implementation simply because the 

department involved in this scheme appeaysto hesitate 

to spend finance from thet"l! own proDtston. 

The annual recurring expenditure of the scheme 

w.tll be f'.s. ]2688/- and after deduct tng the expend tture 

would be a net profit of&. 00.75 per every straw 

coDer • .... :··.. .A.ccording to ·the estimate of Block 

Development Officer, 486 strew covers ·· ... ·. i would 

l:(" proeuced per month. Regarding the provision j:,r 

•• 1] 



.tJ. 

appointment of manager and supervisor for the unit1 

tt is suggested in the scheme that the teacher of the 

selected scho'Jl would be asked to manage the unit, 
. .t:tr Assistant te.achLwould be asked to act as a supervisor 

and they will lt.c;7J,!. to be paid f'Jr the extra worii~a a..l 
&. 80/- and &. 66/- respectively. The annual prc~'iston 

will have to be made to the extent of&. 1630/- per 

annum. Though the scheme is proposed by the Block 

Development Officer with very g00d intenti~n and the . 
scheme ttself is really very viable and feasible }rom 

the point of view of the welfare oft rtbal people~ no 

department appears to come forward to champion the 

ccuse. ! - fhe resp'Jnsibility of implementing 

this scheme may be vested-with the tribal ~lfare ~ 

~epartmcnt or the Tribal Development Corporation whun 
• 
are created with soul intention to carry.out the 

programme of the welfare ~j the tribal people. Either 

fribal gelfare Department may make· a provision fer 

the implementation of the scheme or Tribal Development 

Corporation shoyld came forward as an ·agency to 

implement this scheme_ EVen though the units ?/ 
are 

making straw covers /attached 'ta the primary sch oolf> 

there will be a number of private Traders who will 

produce straw covers of d ifferend·· size and ~f the 

scheme is implemented by the Govternment in Tribal 

-Development Department there is every possibility 

that a clash may be created between th~ Traders and 

the Agency 'Jf the Government and hence only 

•• 14 



Government would be able to face this eventuality and 

avoid · the unpleasant situation. 

The Government in Tribal Yelfare Department 

or !the Tribal Development Corporation would be- also h..:.__. 

able to ensure the marketing facilities for the -

consu~tion of stnaw covers 1 /or example some Govt. 

Industries or lil.istillaries. 

Jn organisation of a centre to be attached 

wtth the primary school for preparation of straw covers 

would be a multi purpose scheme for, the welfare of 

Adiwasis in the western part of Dahanu or any other 

tribal area, ~ere the scheme would be implemented. 

1) Government would be able to stop the callous 

exploitation of innocent children of the Scheduled 

Tribes. 

2) The tribal children will be encouraged to go to 

school and avail themselves of educational facilities. 

3) The last but not the least1 the scheme would help 

the trtbals in getting work and ensure their two 

times meals which is the basic need of any human 

being. 

The basic material required for preparing 

there straw covers is paddy grass and Jute twing 
' 

which is readily available in abundance in almost 

all the tribal areas locally only • 

.A.s the sc r~t:e is prepared for the welfare of 

.A.dt~asts ar~ is quite feasible and viable from the 

points of vieo of economic and educational development 
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It ts recommended that the Government in Tribal Jleltare 

Department or the Tribal Development Corporation may 

be moved to approve the s~heme in(onsultatton with 

gducattonllepartment 'p{ffrticularly on the following potnts: 

.ltt!~1i3:z 

1) Introduction of the scheme as a basic subject in 

primary school. 

2) Utilization of services of the teacher. 

J) Training to primary school teachers at Kosbad. 

4) Oonttnuence of the scheme after the project period 

ts over. The scheme ot preparing straw covers will 

have to be started in primary schools only as one of 

the··. activities as the~may not be Ashram Schools . ,. .. 
~~ ""'I' $"; nee es sar tly "every tribal area fJJ/+e.n,.i..t-h-t!t-1:r straw cover 

manufacturing units are to be established. 

The duration of the scheme is of one year 

in the initial stage. The estimated cost for the 

scheme is &. 29~953/- (Recurri~g &. 291 508.00 ~: non 

recurring &. 445.00) tor one year • 

••• 
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SECT ION II 

REVISIO!.'S OF SCHEIJES IllPLEI!ENTED BY. THE BAC[(f.'ARD CEASS 

DEVELOPNEliT CORPORATI0/11 Jf.S.BO!JBAY FOR THE i'/ELFARE 

OF THE PEOPLE • 

1) CONSTRUCT ION OF IRRIGATION w'ELLS: 

Schematic pattern: 

Ur~er this scheme# at present 75% subsiyy is 

available to the Backward Class cultivators or tribal 

cultivators having 2~ acres land. The Backward .class 

or tribal cultivator is expected to deposit lis ! 
4 

share· to the extent of&. 1250/- with Backward Class 

Development Board or dig a pit to the water level 

and actual work of construction will be done by the 
: 

Backward Class Development Oorpor~tion. It is 

envisaged by the Corporation that the total cost of 

·Construction of well would be&. 5000/- and £of 

which is lls. 125q is .. expected to be- paid by the 

Tribal cultivator. 

Firstly~the well according to thd present rates 

of materiel cannot be constructed within·&. 5000/-. 

A. well can be constructed according to the present 

cost of material within &. 10~000~ 

Secondly,the Backward Class or Tribal cultivator 

ccn not pay the·amount of&. 1250 as his share when 

the ceiling is &. 5000/-. lf the ceiling is increased 

up to ~. 10,000, the share amount will come to &.2#500/­

~hich car. never be paid by the poor Backward Class 

or Tribal cultivator. The ceiling of land fixed under 
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the present scheme is 2~ acres which does not seem 

to be desirable, If the Backward Class a tribal 

cultivators are to be benefitted under this scheme. 

it needs to be revised basically, 

Su,ggestion~: 

1) The ceiling of the land may be increased jrom 2~ 

acres to 10 acres which can be irrigated by one 

average well. 

2) The ceiling cost of construction of one well may 

be &, 101 000 so that the irrigation well worth the 

name will be constructed. 

3) Out of this total cost 75% amount may be sanctioned 

as subsidy and 25% amount may be sanctioned as 

interest }Tee loan recoverable in 10 annual inst~lments 

after compl~tton of the well. Share· of any amount in 

cash may not be insisted upon the Backward Class or 

tribal cultivator. Nor he be insisted to dig a pit 

to the water level as he is not in a position to 

spend this amount in the initial stage who lives 

from hands to mouth daily • 

• • • 
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2) SUPPLY OF ELECTRIC P[J!JP OR OIL ENGINE: 

Schematic pattern: 

Under this scheme at present a Back ward Class 

cultivator nctV'tng.;: land of 2~ acres to 6 acres gets 

benefit on 90% subsidy basis. The idea behind this 

ceil tng is to give benefit to the most backward 

amongst the backward class. The beneficiary is 

required to deposit! his share of 10% i~e&. 409/-with 

Backward Blass Development Corporation in cash and 

then Corporatton supplies the oil engine or electric 

pump. 

There are Backward Class or tribal agriculturists 

having up to 10 acres dry land. So the present Geiling 

for the supply of oil engine needs to be revised, ~hen 

under this scheme the most backwa'rd class agriculturist 

is to be benefitted. No such poorest , agric ultur is t 

or tribal agriculturist can pay&. 400/- as his share 

in hard cash. This condition needs to be basically 

changed. 

Suggest tontl: 

1) The ceiling of the-land should be increased 
1 Jrom 2~ to 10 acres which wtll be irrigated by one 

oil engine or electric motor1 So that maximum number 

of backward class agriculturists or tribal agricul­

turists will be benefitted. 

2) No backward class agriculturist or any poor 

tribal agriculturist. may be asked to pay any amount 

tn cash as his share as the~e people tnspite of 
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ha~tng land do not get a square meal every day 

after harvest. Thus 90% of the t~tal cost of the 

oil engine or electric pump may be sanctioned as 

subsidy and the remaining 10% of the total cost rray 

be sanctioned as interest free loan which may be 

recovered wtthtn five years period .by equal instal­

ments. 

• •• 
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3) DEVELOPl!ENT OF LAND 

Schematic pattern: 

Under this scheme at present the ba~kward , 
class agriculturists or tribal agrtcul·t!l.i'-'!,;;ts having 

2f acres land can only be benefitted. This ceiling 

may be increased so that maximum number of Backward 

Class of agriculturists can be benefitted. Because 

there are many agriculturists from backward class~ 
of' 

~ having land to the extenti.JO acres which is of 

course dry land. 

The ci:iltng of expenditure is also &. 1250, 

fOhich is not adequate. This condition also needs 

to be changed. 

Suaqesttons: 

1) The ceiling of the land for development may be 

increased from 2~ acres to 10 acres so thc.t mtJximum 

number of Backward Class Agriculturists will be 

benefitted. 
of 

2) The ltmtt of expenditure/&. 1250/- may also be 

increased to &. 1500/- to 2000/- as the rates of 

ploughing and bunding the land are ccnsideral>ly high. 

Or this scheme of developing the land of Bcckw~rd 

Class Agriculturists (small hold-ers), hc:.ring ?J ~o 

10 acres lc.nc may be proposed t'J the .Agri:;ul·C. .. !rt: 

Department for undertaking under general rr :grcmme 

of that department, S'J that the proyr~~~e of dcrelop­

ing the land 0/ backward clcss small ho.11ers can 

be completed during the 6th Five fear P)lan • 
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O~as the third alternative besides the subsidy 
" under the general scheme of agricultural department 

75% porti?n of loa~ instead of 50% as at present may 
' be paid as compensation, from the funds of our 

department, as addttt,nal substdy·to cover thA programme 

of developing land of all the small scale backward 

class agriculturists • 

• • • 
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4) SUPPLY OF SEED.FERT ILIZERS1 INSECT !SIDES, AID 

AGR !CULT URAL EY.UIPJIENT 8 .. 
Schematic pattern: 

Under thts scheme ecch beneficiary ts given 

benefit to the extent of&. 150/- tor the purchase of 

seeds, fertilizers, insecttsicZes and agricultural 

equipments. 1.·his amount is quite inadequate at least 

forthe pur9base of agricultural equipments. EVen an 

iron plough which is the basts need of the agriculturists 

can not be pure has ed with in Rs. 150/-. The cost of the 

iron ploug~ is more than 300 or&. 400/-. ~0 at least 

for the purchase of equipment the ceiling ofb, 150/­

needs to be increased.~he ceiling of the land also 

may be increased jrom 2~ acresto 10 acres. 

Su.q~estion: 

1) For the purchase of agricultural equipments the ceil­

ing of &.150/- may be increased up ..to &.500/- and for 

the purchase of seeds, fertilizers and insecttstdes 

the ceiling of &.150/- may be increased up to~. 300~/-

2) The ceiling ~~ the land may also be increased trom 

2~ acres to 10 acres so that maximum number of backward 

class small holders can be benefitted. 

3) The percentage of subsidy may be 75% as it ts t~day 

and all the items may be supplied in kind through the 

fair price shops of the B.C.Corporation/Trtbal Develop­

ment Corporation, sales purchase union or the Jdtwast 

Sewa~ Society on a permit jrom the Soctal Felfare 

Officer/Tribal felfare Officer or the Block DeveJopment 

·Officer as per recomlilendatton C)j th.e"AgrtcultwE.! 

Department. ••• ..2] 
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5) SUPPLY OF COwS TO BAf!KflARD CLASS SMALL HOLDERS: 

Schema~attern: 

Under this scheme a backward class cultivato~ 
1 is supposed to have 22 acres of land to enjoy the 

benefit of the subsidy for the purchase of cow of 

improved variety of about &. 1200/-

There are many •.: backward class small holder~ 

having more than 2~ acres oj land i.e. up-to 5 to 

10 acres. If the ceiling. of the land is 2~ acres 

many small holders will be deprived of the factltty 

oj the scheme. Hence the ceiling of the land needs 

to be revised. 

Suggestions: 
Q' 
The ceiling af the land under this scheme 

should be increased from 2~ acres to 10 acres. ~m 

cow may be supplied on 100-- subsidy basts. The 

cow will be purchased by the Social llelfare 0/Jtcer 

tn consultatton with Dtstrtct intmal Husbandry 

Officer. 

• •• 
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6) INDIVIDUAL AND GROUP HOTJS.!!..Q. 

Schematic pet~~: 

Under thts scheme the backward cla~s small 
1 holder.· h.a.ving 2~ acres of land or landl~.s::; .7 abourer 

gets the advantage. The ceiling of the l~~d needS 

to be increased to 10 acres so that the satisfactory 

number of backward class small holders wtll be ,able 

to take the benefit under this scheme. Secondly the 

benettciary ts required to deposit: his share to the 

extent of&. 250/- tn hard cash whtch ts not possible 

tor the backward class small holders. 

Suaqest t -.ms: 

1) The c e 1.1 ing of 1 and of 2~ acres m_ay be tnc reased 

upto 10 acres of land so that maximum number of 

small backward class culttvatorswtll be benefitted, 

because there is a possibility of being a greater 

number of small holders jrom backward class having 

land up 10 acres. 

2) The backward class small holders may never be 

able to deposit~ a share of b, 250/- as hard cash , 
with Backward Class Development Corporatton. Because 

I 

there are small holders havtng dry land Jrom 2~ to 

10 acres who can not pay b. 2.50/· as a share amount 

tn hard cash as they are not able to get the square 

meal a day except in harvest season, Hence thts 

amount of b. 250/- may be sanctioned as loan and the 

same mcy be recovered tn qo~ equal annual tnstalments. 

It is experienced while implementing P.k .• R.219 Back­

ward Class Cooperative Housing Soctety•s acheme a 
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. acres 

backward class member having 2~Ldry land or a land-

less lab~urer can not pay the amount of &. 50/- as 

a share and the scheme ts not being implemented 

properly and the poor backward classes are not 

benefitted as expected. Hence the condttton of 

depositing ·of&. 250/- as a share with the Backward 

(Jlass Development. Corporation may· be done away with 

and t t may be sanctioned as loan., · under the c ond t­

tton mentioned above1 So that the backward' cl.?ss 
I ..,,-

small holderswtll be able to avail themselves the 
I ~ 

benefit under thts scheme.' 

••• 
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SECTION III 

INDUSTRIES, ENERGY J.NIJ LABOUR DEPARTMENT(E}fPL_O~liEAT) 

Scheduled Tribe ts one of the cr_k:q':rry of 

employment seekers to.whom the employment exchanges 

have to pay special attentton and assistance. The 

employment organisation has~ therefore, proposed to 

implement the following two schemes for employment 

seeker belonging to scheduled tribes. 

t) Sett.tng up of employment tnform.atton and assistance 

Bureau. 

2) Setting up of coaching oum guidance centre.. 

( 1) "SETTING UP OF EMPLOYMENT INFORIIAT ION AND 

ASSISTANCE BUREAU" 

Scheduled Tribe is one of the categories of 

employment seekers to whom employment exchanges have 

to gtve special attentton and assistance. Qutte 

a number of such employment seekers are not aware 

of the fac·tltttes available to them tn regard to 

employment. Thts is only because these candidates 

are not enlightened tn the context of present faci­

lities extended by the Government in terms of some 

reserved vacancies and besides, these candidates 

live in the interior and inaccessible part of the 

tribal district. Due to these· above d tffic ulttes 

they do not regtst~r thetr name's either tn the office o/ 

employment exchange or in the office of Soctal 

Velfare Officer ot the district concerned and wtth 

the result,these Scheduled Tribe candidates are 

•• 27 
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deprtved of thetr Atgtttmate factltttes in the Jteld 

of employmen~ and they get frustrated and lose· interest 

tn education. 

In order that the employment opportuntttes 

should be made available to :the Scheduled Tribes 

cand tdates,.. "The employment information and A.ss ist­

ance Bureau" may be established to~ every two or 

three adjoining Tribal Districts in-stead of only 

tn Fune and A.mravatt. Such type of Bureau ts a must 

tor the tribal unemployed candidates. 

Functions: 

1) The management o/ Bureau should gtve wide publicity 

through the press that there is an employment infor­

mation and A.sststance Bureau established at such and 

such place. 

2) The Bureau should also publistze that tt will 

guide and enlighten the Scheduled fribe candidates 

as to how to try systematically to secure a job. 

3) The Bureau should also guide the unemployed 

Scheduled Trtbe candidates as to how to get hts name 

registered in the office of employment exchange and 

Soctal Vel/are Officer concerned. 

4) .A./ter recetvtng a call trom the specific otftce, 

the candidate should be gutded as to how to reply 

the questions prior to hts interview. 

5) The Bureau should establish a liason wtth the 

o/Jic e of gmpl oyment 6XC hange ard Soc tal Ileltare 

Officer so that the employment opportuntttes wtll be 

~tven to the Scheduled Tribe candidates jrom time to ttme 
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6) The Bureau should request the Social Ileljare 

Officer and ·the Employment Exchanoe Officer to give 

call to the Scheduled Tribe candidates with sufficient 

notice so that they may get a call in time. Due to 

lcclt; of development of communication facilities they 

do not receive tapal in tt~e and hence a call should 

be given sufficiently in advance. Some time they 

Qet call in time but they are out to earn their 

,livelihood. The Bureau sh0uld visualise these 

difficulties and play its role, efficiently to make 

employment opportunities available for Scheduled 

Tribes. 

• •• 
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2) 1COA.CHING CUll GUIDINCE CENTRE' 

Utth a view to rendering gut~nce in securing 

employment for Scheduled Tribe candidates, the 

Directorate General of ~mployment and Training in 
. 
consultation wtth the Department of Social felfare. 

Government of India formulated a scheme for the 

establishment of coaching cum-guid$n.C e centre. In 

1969 four such centres, one each at Madras~ Delhi, 

Jabalpur and Kanpur tn f amilnadu, Delh t., /Jadhya .,. 

Pradesh and Uttar Pradesh respectively were started 

on pilot basis.SUCh centre is also required to be 

established in /Jaharashtra State which is the trying 

need for this state as tt has a considerable population 

of Scheduled Tribe people. 

The functions should be as under: 

1) The first and foremost Junction of the centre would 

be to render advise and gutdGnce to the S.T.employment 

seekers. 
~ 

2) to provide confidence building training to the S.T. 

cand tdates whose names are registered wtth the 

employment e~hange. 

J) To review old cases o! s.T.registrants who have 

been repeatedly rejected by employer and render 

vocational gutddnce to them and to discuss thetr 

problens with their parents in order to improve thetr 

employability by : advising them to change thetr 

vocational aspiration more realistically. 



4) To administer, whatever possible, psychological 

tests to cssess interests, aptitudes, intelligence 

and predelicttons of S.T.youth registered at employ­

ment exchange, to guide them to suitable higher 

education training, jobs. 

5) To work in close collaboration with employment 

exchanges concerned in liasing with employers, 

Scheduled Tribe Associations, various ~ate and 

central organisations in order to improve the 

placement of Scheduled Tribe applicants. 

6) To perform watch dog jUnctions in the matter of 

fill tng up of posts/seats reserved for Scheduled 

Tribe applicants in Central, State and ~uasi Govern­

ment establishment and training institutions in 

their areas and 

7) To disseminate and distribute occup'CJ.tt"bnalinfor­

matton, literature particularly suitable for 

Scheduled Tribe applicants. 

a) Registration and Group Guidance: 

The centre shoyld assist the educated -

Scheduled Tribe 'applicants registered for various 

class III jobs with the District Regional Employment . 
Offices and also provide the facility of registration. 

group guidance to the applicants. The concerned 

Employment Officer should brief the Scheduled Tribe 

candidates about the employment opportunities 

available and apprise them wi.th the information 

pertaining to. various Training facilities available 
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f.n approp,.tatt~ cases. The Scheduled Trtbe cand tdates 

should also be informed the ·tre~~§ of employment 

market. shortages surplus etc. 

b) Presubmtssion Gutd~nce: 

The Scheduled Tribe candidates who are called 

for pr~sumbmtsston interview against the oaoanctes 
' reserved for them shoyld be directed to the centre 

for gut~nce. The candidates should be given nece­

ssary instructions aru1 advtce about the conduct of 

the interview. importa'nt baste information and knoiil-

l~ge of things which are considered pre-requisite to 

a g~xJ. interview. e:~pectatton of the employers~ ;job­

requirement and mannerism ~f the candidate etc. 

c) Occupat tonal in.torrnat ton: 

In separate occupational rooms at these centres 

a number of-. career information pamphlets should be 

displayed. useful literature advertisements of U.P.s.a. 
and the Oentral Employment Exchange cutttngs of the 

new papers etc. should also be displayed for ready 

information of the Scheduled Tribe candidates. In 

addition. information pertaining to competettve~ tests~ 

concessions fac il it tes avatlabl e to Scheduled Tribe 

candidates pre-examination training centre and various 

scholarships for studies shoyld also[atsplayed. 

d) Talks by Experts: 

Lecture of experts in various subjects should 

be arranged in the centre with a view to supply 

baste information and knowledge of things which are 

considered prepequtstte to a good, interview 

•• ]J 



.JJ. 

expectation of the employer job requirement and 

mannerism of the candidates. 

Lectures especially on the subject such as 

general english, general knowledge should be arranged 

so that the s.T.candidates can be enlightened and 

encouraged to face the compeittive examination with 

full confidence ana the inferiority complex from 
'I(~'"' 0 \/.. <:.. d . 

which they suffer can be P~niv~. This vital aspect 

of the programme of coaching centre needs to be. 

given priority. 

e) Reaction ot guided candidates: 

The coaching cum guidence centre shoy,ld 

maintain a record of the guided candidates. An evalu­

ation team may be appointed to know the reaction about 

the implement6ttons of the scheme whether the centre 

has been able to give some useful information and 

gui~nce to apply against various advertised vacancies 
scholarships,facilities,tnformation for various 

training courses and interview techniques. 

f) Reaction o.t the employers: 

The centre shoyld issue circular letters to 

the various appointing authorities in the Jurisdiction 

of each centre requesting them to intimate the 

vacancies reserved for the Sch€duled Tribe candidates 

and take assistance jrom the centre to fill up the 

reserved vacancies. The employers may be requested· 

to report) flhether they were able to ftlll up the 

reserved vacancies by the s.T.candtdates. 

g) The parents Of the s.T.candidates may be invitro 

the centre for counselling work. 
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a) Oonttdence building programme: 

EVery month some 3 to 4 lectures may be ar~ged 

by the centre per batch for c?nfidence building in the 

S.T.candidates f?r class III posts. It is just possible 

that the S.T.candidates will not be able to attend 

more lee tures due to the fact that they will have to 

come to the centre with their own expenses. 

t) The centre should keep close liaeon with the S.T. 

organisations so that they can sponsor S.T.candidctes 

against reserved vacancies and are placed in gainfUl 

employment. The centre also should prepare notes on 

the functions and. activities 'Jf the C'Jachtng cum gu.td§nce 

centre ancl shot~~ld c irc ulat e among the organisations 

·working for the welfare of Scheduled Tribes, institu­

tions and hostels run for Scheduled Tribes. One 

such coaching cum guidance centre may be established 

for three adjoining tribal districts, a~ one central 

pl~ce which should be necessarily a dtstrtct place. 

EValuation committee: 

An evaluation committee may be appointed by 

the Govern111.ent to examine the $usefulness an.r:!. efftcacy 

of the centre and assess the results of the centre. 

So that Government may make some suitable changes 

tn the centre. 

• •• 
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